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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN: 

The  ALBERTA ALCOHOL AND DRUG ABUSE COMMISSION, a body corporate  
incorporated as an  agency of t h e  Crown under The Alcohol and  Drug Abuse Ac t ,  R.S.A. 
1970, C. 26 hereinaf ter  called "the Employer", of t h e  f i rs t  part.  

- and - 

(R) The ALBERTA UNION OF PROVINCIAL EMPLOYEES, represent ing Local 059/001, 
members  of t h e  A.U.P.E., here inaf ter  called " the  Union" of t h e  second part.  

,WHEREAS The Public Service  Employee Rela t ions  Act ,  S.A. 1977, C. 40, here inaf ter  
calJed " the  Act", applies to t h e  par t ies  to th i s  Agreement.  

AND W.HEREAS the  par t ies  a r e  mutually desirous of enter ing in to  a new Agreement ,  as 
defined in t h e  Act ,  containing provisions regarding r a t e s  of pay, hours of work, and 
other t e r m s  or conditions of employment  providing a procedure for t h e  consideration of 
gr ievances  and  t h e  s e t t l e m e n t  of differences. 

NOW THEREFORE THIS AGREEMENT WITNESSETH t h a t  in consideration of t h e  
premises, t h e  pa r t i e s  he re to  mutually covenant  as follows: 
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ARTICLE 1 

Interpreta t ion 

1.01 In this  Agreement  unless the  con tex t  otherwise requires: 

A word used in the  masculine gender applies also in t h e  feminine; 

A word used in  t h e  singular applies a lso in t h e  plural; 

"Act" means t h e  Public Service Employee Relations Act; 

"Union" means t h e  Alber ta  Union of Provincial Employees; 

"Local" means Local 059/001 of the  Alber ta  Union of Provincial 
Employees; 

"Commission" means the  Alberta Alcohol and Drug Abuse Commission; 
(also referred to as Employer); 

"Union Steward" means an employee of the  Commission who is se lected 
by t h e  Members of t h e  Local to act on  their  behalf; 

"Full-Time Pe rmanen t  Employee" means a person employed in  a 
classification covered by this  Agreement  and who occupies a full- time 
permanent  position; 

"Part- time Permanent  Employee" means a person employed in a 
classification covered by this  Agreement  and who occupies a par t- t ime 
permanent  position; 

"Temporary Employee" means  a person employed in a classification 
covered by this  Agreement  and who occupies a temporary position; 

"Casual Employee" means a person employed in a classification covered 
by this Agreement ,  who does no t  occupy a position, and who is not  
included in any of the  above definitions; 

"Full-Time Pe rmanen t  Position" means a full- time position established as 
such, t h e  dut ies  of which a r e  of an indefinite continuing na tu re  and in 
which t h e  incumbent is required t o  work year  round; 

"Part-Time Pe rmanen t  Position" means a par t- t ime position established 
as such, t h e  dut ies  of which a r e  of a n  indefinite continuing nature  and in 
which t h e  incumbent  is required to work not  less than half- time year  
round; 

"Temporary Position" means a position established as such, t h e  dut ies  of 
which are of l imited or uncer ta in  duration and in which the incumbent  is 
required t o  work full- time for  a continuous period of not  less than  six (6) 
consecut ive months; 
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(0) "Casual Employment" is non-permanent employment.  When continuous 
full- time casual  employment  of an  employee exceeds  six (6 )  months, t h e  
employee shall  be  appointed to a temporary position; 

"Work Day" means any day on which a n  employee is expec ted  to be at his 
work place  of employment.  

(p) 

ARTICLE 2 

Application 

2.01 Full- time permanent  employees  a r e  ent i t led  to a l l  t h e  t e rms  and conditions of 
t h i s  Agreement .  

2.02 Par t- t ime permanent  employees  a r e  ent i t led ,  on a pro- rata basis where 
applicable, to a l l  t h e  t e r m s  and conditions of th is  Agreement .  

Temporary employees  a r e  ent i t led  to t h e  applicable t e r m s  and conditions of th is  
Agreement ,  e x c e p t  t h a t  t h e  following shall  no t  apply: 

(a) 

(b) Art ic le  14, Position Abolishment 

(c) Art ic le  37, L.T.D. Plan 

Casual  employees  shall b e  ent i t led  to t h e  applicable t e r m s  and conditions of 
th is  Agreement  e x c e p t  that :  

(a) 

2.03 

Art ic le  13, Layoff and Recal l  

2.04 

in  lieu of receiving paid holidays pursuant to Art ic le  33, be  allowed, in 
addition to his regular wage earnings, pay at 4.8% of his regular wage 
earnings, and  for  working on a paid holiday, pay at t i m e  and one-half his 
regular hourly r a t e  for  a l l  hours worked up to t h e  equivalent of full 
normal daily hours and double t ime  the rea f t e r ;  and 

in lieu of annual  vacat ion leave pursuant to Art ic le  34, be  allowed in 
addition to his regular wage earnings, pay at 6% of his regular wage 
earnings; and 

t h e  t e r m s  and conditions of t h e  following Art ic les  shall  not  apply: 

(i) Art ic le  12 - Probationary and Appointment  Qualifications 

(ii) Ar t i c l e  13 - Layoff and  Recal l  

(iii) Art ic le  14 - Position Abolishment 

(b) 

(c) 
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Artic le  21 

Art ic le  27 

Art ic le  33 

Art ic le  34 

Art ic le  35 

Artic le  35A 

Artic le  37 

Art ic le  38 

Art ic le  39 

Art ic le  40 

- Acting Incumbent 

- Call Back Pay 

- Paid Holidays 

- Annual Vacation 

- Casual Illness 

- General Illness 

- Long Term Disability Plan 

- Workers' Compensation 

- Special Leave 

- Military Leave 

(xiv) Art ic le  41 - Maternity Leave 

(xv) Art ic le  44 - Insurance (except t h a t  Accidental  Death and 
Dismemberment coverage fo r  Occupat ional  
Accident shall apply) 

(xvi) Art ic le  45 - Heal th  Plan Benef i ts  

(xvii) Art ic le  50 - Grievance Procedure in t h e  case of terminat ion 
or  dismissal 

(xviii) Supplement I - Dental  Plan 

Notwithstanding Clause 2.04(c), a n  employee who has  worked 1450 
hours in a twelve (12) month period shall t he rea f t e r ,  in lieu of 
receiving Casual  Illness, General Illness, Long Term Disability 
Plan, Workers' Compensation, Special Leave, Insurance and Heal th  
Plan Benefits,  be allowed in  addition to his regular  wage earnings, 
pay at t w o  (2) percent  of his regular wage earnings. 

Clause 2.04(d)(i) shall cease t o  apply to a n  employee who h a s  
incurred a break in service  fo r  a period in excess  of ninety (90) 
calendar  days, and the rea f t e r  t h e  Agreement  shall apply to such 
a n  employee as set ou t  in Clause 2.04(c) and t h e  employee mus t  
requalify in  accordance with Clause 2.04(d)(i). 

2.05 Notwithstanding any specified or implied provision in this  Col lect ive  
Agreement ,  there shal l  be  no pyramiding of leaves  or  benef i ts  or o the r  
ent i t lements .  

(d) (I) 

(ii) 
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ARTICLE 3 

Future Legislation and the Collect ive  Agreement 

3.01 In t h e  even t  t h a t  any law passed by t h e  Government of Alberta renders null and 
void, or a l t e r s  any provision of th is  Agreement, t he  remaining provisions of the  
Agreement  shall remain in e f f e c t  for  t h e  t e r m  of t h e  Agreement. The Pa r t i e s  
shall m e e t  immediate ly  in accordance with the  A c t  t o  negot ia te  any provision 
t h a t  has  been rendered null and void a s  a result of the  change in Legislation. 

ARTICLE 4 

Union Recognition 

4.01 The Employer recognizes the  Union as the  exclusive bargaining agent  for a l l  
employees  covered by this  Agreement. 

The Pa r t i e s  ag ree  t h a t  t he re  shall be  no discrimination or coercion exercised or 
pract iced with r e spec t  t o  any employee for reason of membership or legi t imate  
act ivi ty  in t h e  Union. 

The Employer will provide specific bulletin board space for  use of the  Union a t  
locations on t h e  Employer's premises which a r e  accessible t o  employees. Si tes  
of the  bulletin boards a r e  t o  be determined by the  Employer and the  Union. 
Bulletin board space shall b e  used for  the  posting of Union information directed 
t o  its members  and copies  of such information shall b e  c leared by t h e  Employer 
prior to posting. 

An employee shall have the  right t o  wear or display the  recognized insignia of 
the  Union, however, no such insignia larger than a lapel pin shall b e  worn on 
issue clothing or uniforms, nor shall a n  insignia be displayed on Employer's 
equipment  or facilit ies.  

4.02 

4.03 

4.04 

ARTICLE 5 

Barnaining Agent  

5.01 The Employer ag rees  t h a t  t h e  Union shall be  t h e  sole  bargaining agen t  for t h e  
incumbefits of those positions which a r e  included in classifications set ou t  in 
Schedule "A" of this  Agreement  as defined in Art ic le  I excep t  t h e  incumbents  
of t h e  foilowing positions: 



441 1-9036 

441 2-0024 
441 2-2080 

4411-2075 
441 3-0012 
44 1 3-001 9 
44 13-1 022 
4413-9087 
441 3-1009 
4482-0054 
4463-1011 
4473-2010 
4453-1048 
4482-3005 
4482-2020 
4 48 2-401 9 
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Secretary to Chairman and to Executive Assistant to the 
Chairman 
Secretary to Chief Executive Officer 
Secretary to Executive Director, Program Services and Senior 
Director, Support Services 
Executive Assistant to the  Chairman 
Office Supervisor, Personnel 
Personnel Clerk 
Personnel Clerk 
Personnel Clerk 
Secretary to  Director of Personnel 
Secretary to Director of Institutions and Funded Agencies 
Secretary to the Director, Central Alberta Field Services 
Secretary to  the Director, Southern Alberta Field Services 
Secretary to the Director, Northern Alberta Field Services 
Secretary to Manager, Henwood Treatment Centre 
Treatment Supervisor, A.A.D.A.C. Recovery Centre 
Treatment Supervisor, Renfrew Recovery Centre 

ARTICLE 6 

Management Recognition 

6.01 The Union recognizes tha t  all functions, rights, powers and authority which the 
Commission has not specifically abridged, delegated or modified by this 
Agreement a r e  retained by the Commission. 

ARTICLE 7 

Agreement Terms 

7.01 The Employer and the  Union agree that: 

(a) Employees shall be paid a salary in accordance with the attached 
Schedule "A"; 

(b) Terms and conditions of employment, a s  set out herein, shall not be 
changed after  the effective date hereof save in accordance with the  
collective bargaining procedure herein provided. 

7.02 The Employer, during the  life of the Agreement may, with t h e  agreement of the  
Union, al ter  rates of employee compensation, entitlements, or rights which a r e  
contained in the  Agreement, and upon such agreement these alterations shall 
become their rates, entitlements or rights. 
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ARTICLE 8 

Union Membership and Dues Check-off 

8.01 Every employee covered by th is  Agreement  shall  become a member  of t h e  
Union as a condition of employment.  

The Commission will deduc t  membership dues f rom every employee cove:ed by 
this Agreement .  The  Union shall  advise t h e  Commission, in writing, of any 
change in t he  amoun t  of dues  to be deducted f rom the  employees  covered by 
th is  Agreement .  Such no t i ce  shaff b e  communicated to t h e  Commission at l ea s t  
th i r ty  (30) days prior t o  t he  e f f ec t ive  d a t e  of the  change. 

Any new employee wishing to op t  ou t  of membership in t he  Union may do so, 
within sixty (60) days a f t e r  commencemen t  of employment ,  by submit t ing a 
signed s t a tu to ry  declara t ion to t h e  Union outlining his religious objections to 
membership, but  he  shall  cont inue to pay t h e  dues  established by t h e  Union. 

The Commission shall  r e m i t  Union dues  deducted f rom t h e  pay of a l l  employees  
covered by th is  Agreement ,  to the  Union by the  f i rs t  working day a f t e r  t he  
f i f t een th  calendar  day in t h e  following month. Where a n  account ing adjus tment  
is necessary to c o r r e c t  a n  over  or under payment  of dues, i t  shall  b e  e f f ec t ed  in 
t h e  succeeding month. The deductions shall  be  accompanied by par t iculars  
identifying each  employee in a printed form or a magnet ic  file ( tape or disc) 
showing the  employee number, s tar t ing da t e ,  name  and  las t  known address,  
work location code,  amoun t  of Union dues  deducted,  and appropriation numbers 
and  classifications where  normally assigned. 

The Union ag rees  to indemnify and save the  Commission harmless  agains t  any 
claim or l iability arising ou t  of t h e  application of th is  Article.  

8.02 

8.03 

8.04 

8.05 

ARTICLE 9 

Employer - Union Business 

9.01 The Employer will g r a n t  Union Representa t ives  access to i t s  premises when 
negotiating, pursuant to the  Public Service  Employee Rela t ions  Act,  
par t ic ipat ing in commi t t ee s  with representa t ives  of t h e  Employer,  or when 
invest igat ing a wri t ten  gr ievance provided tha t ,  in t h e  l a t t e r  instance, prior 
approval  for  appointment  with t h e  grieving employee has  been obtained through 
t h e  Personnel Division. Such approval shall not  be  unreasonably denied. 
Additional access to t h e  Employer's premises may be g ran ted  for  such purposes 
as a r e  approved in advance  by t h e  Employer. 

9.02 The  Union ag rees  to provide t h e  Employer with a cu r ren t  l ist  of Union 
Representa t ives .  
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ARTICLE 10 

Union Stewards 

10.01 The Local,  in consultation with t h e  Commission, shall  de t e rmine  t h e  number of 
Union S tewards  and the  jurisdiction of e a c h  Union Steward,  having regard to t h e  
plan of organization, t h e  distribution of employees  a t  t h e  work place  and  t h e  
adminis t ra t ive  s t ruc tu re  implied by t h e  gr ievance procedure. 

The Commission will recognize  Union Stewards  who a r e  e l ec t ed  or appointed by 
t h e  Local for  those  purposes outlined in this Agreement .  The Union Steward 
may, a t  t h e  request  of a n  employee,  accompany or represent  him in t h e  
processing of a grievance. 

A list  of Union Stewards  shall  be  supplied to t h e  Personnel Division which shall  
b e  advised in writing of any changes  in this list. 

The Commission recognizes  t he  Union Steward as a n  official r ep re sen ta t ive  of 
t h e  Union. 

10.02 

10.03 

10.04 

ARTICLE 11 

T i m e  Off for Union Business 

11.01 Time  off f rom work wi thout  loss of regular earnings  will be  provided on t h e  
following basis: 

(a) Members  of t h e  Negot ia t ing Commi t t ee ,  no t  to exceed t w o  (2) in number, 
for  t i m e  spent  meet ing with representa t ives  of t h e  Commission, during 
t h e  formal  negot ia t ion of a Col lect ive  Agreement  and for  Union 
preparatory  meet ings  during these  negotiations. 

11.02 Time off f rom work wi thout  pay shall b e  provided on t h e  following basis: 

(a) to a t t e n d  Provincial Execut ive  meetings. 

(b) to a t t e n d  t h e  Annual Convention of t he  Alber ta  Union of Provincial 
Employees as delegates.  

to a t t e n d  Local Council meet ings  and Union Steward Training Courses. 

to a t t e n d  Conventions or Seminars,  of t h e  C.L.C., A.F.L. or N.U.P.G.E. 
when e l ec t ed  o r  des ignated t o  act as de lega te s  or representa t ives  of t h e  
Union. 

(c) 

(d) 
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(e) fo r  two  (2 )  members  of the  Union Negotiating Commi t t ee  for  t i m e  spent  
meet ing with representat ives  of t h e  Commission, during t h e  formal  
negotiation of a Col lect ive  Agreement  and for Union preparatory 
meet ings  during these  negotiations. 

11.03 The  Local recognizes t h a t  members  of t h e  Local a r e  employees  of the  
Commission and  as such have jobs t o  perform on behalf of t h e  Commission. 

In a l l  of t h e  foregoing provisions, no  request for t ime  off shall be  considered 
unless it is made sufficiently in  advance of t h e  d a t e  t h e  t i m e  off is required. 

The  Commission may refuse  t o  grant  permission for  t i m e  off where  disruption 
of work or  other  difficulty may arise. 

No Union business, o ther  than t h a t  indicated herein, shall be  conducted during 
working hours, unless authorized by the  Commission. 

Where leave without pay is granted for  Union business, t h e  Commission will pay 
t h e  employee and invoice t h e  Union for t h e  salary costs  incurred; which t h e  
Union shall pay promptly. 

11.04 

11.05 

11.06 

11.07 

ARTICLE 12 

Probationary and Appointment Qualifications 

12.01 An employee appointed to a position shall s e rve  a n  initial probationary period of 
twelve (12) months, excep t  as provided for  in Art ic le  12.02. A probationary 
period may be  extended by mutual wri t ten ag reemen t  of t h e  Union and t h e  
Employer. 

The probation period shall be  six (6 )  months for employees  employed in the  
following classifications: 

12.02 

Office  Support 1 
Office  Support I1 
Off ice  Support 111 
Office  Support IV 
Off ice  Support V 
Cl ient  C a r e  Assistant 
Nurse I1 
Nurse 111 

12.03 Service  with t h e  Employer in t h e  twelve (12) calendar months immediately 
preceding t h e  appointment  to a permanent  position, shall be counted towards  
the probationary period provided t h a t  t he  dut ies  t h a t  were  performed a r e  
comparable  to the du t i e s  of the permanent  position. Comparability shall only 
b e  determined by comparison of dut ies  performed immediately preceding t h e  
appointment  to a permanent  position to t h e  dut ies  of t h e  permanent  position. 
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12.04 An employee serving a probationary period shall not have recourse to the 
grievance procedure in the case of dismissal. 

On commencement of employment, an employee'shall be provided with a copy 
of his job description or list of duties. 

12.05 

ARTICLE 13 

Layoff and Recall 

13.01 Layoff is defined as a temporary or prolonged separation from employment as a 
result of lack of work. 

13.02 The Employer shall provide thirty (30) work days written notice to any 
permanent employee to be laid off, or grant ten (IO) work days pay in lieu of 
notice. 

In the event of a layoff, permanent employees in the same job classification 
within a single division and location shall be laid off in reverse order of 
seniority except  when the senior employee is not qualified to do the remaining 
work. 

13.03 

13.04 In the event tha t  such layoff exceeds forty-five (45) working days, the layoff 
shall be considered t o  be a position abolishment and the employee shall be 
entitled to such severance pay as may be applicable in accordance with 
Article 14. 

A position abolishment occurring through the provisions of Article 13.04 shall 
be deemed to have been enacted with proper notice. 

All permanent employees laid off shall be placed on a re-employment list for a 
period of twelve (12) months. Permanent employees shall be recalled in 
preference to outside candidates in their order of seniority provided they a r e  
qualified to do the  work. An employee's name shall be removed from the  list on 
his first refusal to return to work in any position comparable t o  the one last 
held, subject to 13.07. 

If an  employee refuses re-employment for reasons acceptable to the  Employer, 
his name shall remain on the re-employment list, and the Employer may fill the  
vacancy with the next qualified employee on the list if one is available, or if no 
other qualified employee is on the  list, in accordance with Article 16. 

The requirement t o  provide layoff notice shall not apply in the event of a staff 
by circumstances beyond the control of the Commission 

te closure of all or part  of the Commission. 

13.05 

13.06 

13.07 

13.08 
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ARTICLE 14 

Position Abolishment 

14.01 Subject  to 13.05, t h e  Employer shall  provide th ree  (3) months  wri t ten  not ice  to 
a permanent  employee whose position is to be  abolished and who cannot  be  
t ransferred to ano the r  position with t h e  Employer during th is  period. One (1) 
day's pay shall  b e  paid in lieu of each  work day by which the  not ice  is shor t  of 
t h r e e  (3) months. The employee shall, in addition to not ice  or pay in lieu, b e  
paid one  (1) week's pay for each  full  year  of employment  with t h e  Employer,  
including any service  with a Government  Depar tment ,  to a maximum of twen ty  
(20) weeks' pay as severance pay. 

The Employer ag rees  t h a t  in t h e  even t  it becomes necessary to abolish an  
exis t ing position, every e f f o r t  will be  made to absorb t h e  employee covered 
under th is  Agreemen t  in to  some  other  a r e a  of t h e  Commission or to obta in  a 
t ransfer  to ano the r  Government  Depar tment .  The Employer's obligation to 
e f f e c t  a t ransfer  for an  employee t o  a Government  Depa r tmen t  under th is  
Clause  will b e  sa t is f ied  by t h e  Personnel Director writing to t h e  Public Service  
Commissioner 's Of f i ce  outlining t h e  a f f ec t ed  employee(s)' qualifications and 
work experience. The employee will be  advised of this action. This 
correspondence shall  be  sen t  within f ive  (5) work days  of t he  not ice  of position 
abolishment.  

Notwithstanding t h e  foregoing provisions, t he  Pa r t i e s  ag ree  t h a t  an  employee 
who is in t h e  following category will n o t  b e  en t i t l ed  to severance pay if t h e  
employee: 

(a) is dismissed for cause  

(b) resigns or r e t i r e s  

(c) 

14.02 

14.03 

refuses  to a c c e p t  a t ransfer  to another  comparable  position with no loss in 
Pay. 

ARTICLE 15 

Senior i ty  

15.01, In making promotions and fil l ing job vacancies,  senior i ty  shall  b e  t h e  deciding 
f a c t o r  where  t h e  qualifications of candidates  a r e  re la t ively  equal. 
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ARTICLE 16 

Job Opportunities 

16.01 Notice  outlining detai ls  of available regular full t i m e  positions will be  
maintained on not ice  boards at suitable locations. Such not ices  will be  posted 
for  a minimum period of t e n  (IO) calendar  days, where pract ical ,  prior to 
closing of the  competition. Nothing in  this  Art ic le  r e s t r i c t s  t he  Commission 
from la teral ly  transferring employees  who may request  a transfer.  

Subject to 16.01, positions may be adver t ised outside the  Commission, and a l l  
qualified in-service appl icants  must  be  interviewed. 

16.03 Notice  t o  all unsuccessful in-service candidates  shall be  sen t  prior to t h e  
ant ic ipated first day of duty of t h e  successful applicant. Any unsuccessful in- 
service candidate  who requests a n  explanation as to why h e  was unsuccessful 
shall be provided with same. 

16.02 

16.04 (a) The Pa r t i e s  recognize t h e  value of consultation between a n  employee and 
his supervisor in t h e  evaluation process. 

The employee's supervisor shall upon request  provide a n  employee with 
information on how he c a n  be t t e r  qualify himself for advancement  within 
the  Commission. 

(b) 

ARTICLE 17 

Rights on Transfer 

17.01 An employee who has  been promoted or  t ransferred to another  position and 
during a trial period, not t o  exceed  t h e  initial probationary period, is found to 
be unsuitable, will b e  re turned to his former  position if available or t o  another  
similar position for  which h e  is qualified at his fo rmer  salary with no loss in 
seniority. 

ARTICLE 18 

Transfer of Service 

18.01 When an employee t ransfers  f rom the Government of t h e  Province of Alberta, 
its Boards, Agencies, or Commissions to t h e  s taff  of A.A.D.A.C., t h e  whole of 
his Government, Board, Agency or  Commission service  shall count  towards 
en t i t l emen t s  in r e spec t  of annual  vacation, severance pay and sick leave. 
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ARTICLE 19 

Class i f ica t ion 

19.01 The  Employer ag rees  to mainta in  a Classification Plan and to provide a 
comple t e  copy of t h e  Classification Manual to t h e  Union a long with any 
subsequent amendments .  

The Employer may es tabl ish  new or al tered job classifications. In such event ,  
t h e  Employer shall  give wri t ten  not ice  to t h e  Union of such new or a l t e r ed  
classification and t h e  proposed sa lary  ra te .  If t he  Union does  not  ag ree  with t h e  
proposed salary r a t e ,  t h e  Union may request  a meet ing with Employer 
representa t ives  to discuss t h e  issue. If ag reemen t  is not reached t h e  Union 
may, within twen ty  (20) working days  of r ece ip t  of t h e  said not ice ,  r e f e r  t h e  
di f ference to a one or t h ree  member  Board, appointed in accordance with 
Part 7 of t h e  Act ,  fo r  determinat ion of t h e  sa lary  ra te .  

The t i m e  l imi ts  specified in 19.02 may b e  extended for a maximum of t en  (10) 
working days  by mutual  a g r e e m e n t  of t h e  Employer and t h e  Union but  such 
ag reemen t  shall  b e  in writing. 

When the  Union fa i ls  to process  t h e  issue within t h e  t i m e  l imi ts  specified in th is  
Art ic le ,  t h e  issue will be  deemed t o  have been abandoned. 

19.02 

19.03 

19.04 

ARTICLE 20 

Class i f ica t ion Appeal  Procedure  

20.01 An employee may make  a request  in writing to t h e  Personnel Director  to have 
his position reclassified provided: 

t h e  du t i e s  and/or responsibilit ies of t h e  position have been mater ia l ly  
changed s ince  t h e  last review; 

t h e  l a s t  review of t h e  position was  completed and, if applicable, a n  
Appeal Board decision was  rendered pursuant  to Clause  20.05, at l ea s t  six 
( 6 )  months  prior to t h e  request ;  

t h e  employee has  prior discussion with his immediate  
Supervisor/Manager; and 

t h e  immed ia t e  Supervisor/Manager has  not  a l ready made  a wri t ten  
request  to t h e  Personnel Director  t o  have t h e  position reclassified. 



-13-  

20.02 A request  made by an employee in  accordance with Clause 20.01 will be 
considered by t h e  Personnel Division and  a decision in  writing will be  provided 
t o  the  employee. 

20.03 An employee wishing t o  appeal the  decision pursuant to Clause 20.02 shall 
submit wri t ten notification t o  t h e  Personnel Director  within twenty-one (21) 
days  of receipt  of t h e  decision. When t h e  employee fa i ls  to submit a n  appeal 
within t h e  t i m e  l imit  or procedure specified in  this  Article, h e  shall be deemed 
to have abandoned his r ight  to appeal. 

The Commission shall establish a n  Appeal Board comprised of t h r e e  (3) persons 
by writing t h e  Local requesting appointment of a Local member t o  the  Appeal 
Board. Within twenty-one (21) days of receipt  of t h e  Local's appointee, t h e  
Commission shall designate  two  (2) management  representat ives  to t h e  Appeal 
Board, one of which will be  t h e  Chairman. 

The Appeal Board shall, within thi r ty  (30) days of t h e  appointment  of t he  las t  
member  to t h e  Appeal Board, hear  the  appeal. The  Employer, employee and 
Local shall be  advised in writing within four teen (14) days of the  d a t e  of the  
hearing of t h e  Appeal Board's decision. Such decision shall be final and binding. 

20.06 Notwithstanding any of t he  foregoing, t h e  Appeal Board shall not c rea te ,  
dele te ,  or  a l t e r  any classes or  class specifications. 

Time l imits  as specified in  this  Art ic le  may be extended by mutual  ag reemen t  
of t h e  Personnel Division and t h e  Local but, such ag reemen t  shall be in 
writing. 

An employee who is promoted or  whose position is reclassified t o  a class with a 
higher sa lary ass ignment  shall: 

(a) 

(b) 

20.04 

20.05 

20.07 

20.08 

have his anniversary date ,  for  sa lary purposes, amended; and 

be paid a r a t e  of pay in t h e  new class which is not  less than a full 
increment  higher than his present  rate of pay, or if h e  i s  less than  six (6)  
months away from his next  scheduled salary increment ,  a minimum of t w o  
(2) increments, provided that ,  in  e i ther  instance, a n  employee shall b e  
paid not  less than t h e  minimum nor higher than  the  maximum fo r  t h e  new 
class. 

20.09 An employee whose position is reclassified to a lower salary assignment, 
through no f au l t  of  his own, shall not  suffer  a loss in pay, and t h e  Employer 
shall assist t h e  employee t o  re locate  t o  a position assigned to his former  
classification. 
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ARTICLE 21 

Acting Incumbent 

21.01 To be  eligible for  ac t ing  incumbency pay, an employee shall be  designated, in 
writing, by the  appropria te  manager t o  perform the  principal duties of the  
higher level position for  a minimum period of f ive  (5)  consecutive work days, 
during which t i m e  h e  may also be  required t o  perform some of the  dut ies  of his 
regular position. On completion of t h e  minimum five (5 )  day qualifying period 
in a n  ac t ing  incumbency position, a n  employee shall b e  eligible for act ing 
incumbency pay for  the  to t a l  period of act ing incumbency, including the  five (5 )  
day qualifying period. 

Where an employee qualifies for ac t ing  incumbency pay, h e  shall receive a 
minimum of five percent  (5%) of his cu r ren t  sa lary in addition t o  his regular 
salary, or, subject  t o  the  approval of the  Executive Director  or his designate he 
may receive t h e  minimum salary for  t h e  classification of the  higher level 
position. 

21.02 

ARTICLE 22 

Regulations and Personnel Policies 

22.01 A copy of a l l  Regulations, Personnel Policies and amendments  shall be provided 
t o  t h e  Local and t o  the  Union as soon as this mater ia l  is available. 

The pa r t i e s  t o  this  Agreement  may consult with one another  a t  any t ime  on any 
m a t t e r  of mutual  interest.  

Where a dif ference ar ises  ou t  of the  provisions contained in a n  Art ic le  of the  
Collective Agreement ,  and t h e  subject  ma t t e r  is also covered in Employer 
regulations? guidelines or directives, th is  col lect ive  ag reemen t  shall supercede 
t h e  regulation, guideline or directive. 

22.02 

22.03 

ARTICLE 23 

Travel,  Subsistence and  Moving Allowances 

23.01 An employee who is required t o  t r ave l  on  Commission business, or who is 
relocated, or who otherwise incurs expenses on  behalf of t h e  Commission, shall 
be ent i t led to claim expenses and allowances as established by regulations. 
Compensation provided by Commission regulations shall no t  be  less than  t h a t  
provided by Regulations Governing T h e  Payment  of Subsistence and Travelling 
Allowances pursuant t o  The  Public Service Act. 
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ARTICLE 24 

Not ice  of  Rerignation 

24.01 An employee is required to provide t h e  Employer with  f i f teen (15) work days 
prior wri t ten not ice  of resignation if h e  wishes to resign in  good standing. 

24.02 An employee who absents  himself f rom his employment  and who has not  
informed the  Employer shall a f t e r  four  (4) consecut ive work days of such 
unauthorized absence b e  considered t o  have abandoned his position and will b e  
deemed t o  have resigned, unless i t  is subsequently shown by t h e  employee t h a t  
special c i rcumstances  prevented him from reporting t o  his place of work. 

25.01 

(a) 

(b) 

(C) 

25.02 

25.03 

25.04 

25.05 

ARTICLE 25 

Hours of Work 

The normal  hours of work fo r  employees  covered by this  Agreement  shall be: 

Thirty-six and one-quarter (36 1 /4 )  hours per  week, f ive  ( 5 )  consecutive days, 
seven and one-quarter (7 1/41 hours per  day, or 

For ty  (40) hours per  week, f ive  (5) consecut ive days, e igh t  (8) hours per  day, o r  

The  equivalent of (a) or  (b) above on a weekly, monthly or annual basis. 

One  (1) f i f t een  (15) minute  rest period with pay shall b e  g ran ted  in each  half of 
t h e  work day. 

Excep t  by mutual  ag reemen t  between an employee and the  Employer, sh i f t  
schedules shall provide for  at least one (1) sh i f t  off  duty between a sh i f t  
change-over. 

A meal  period of no t  less than one-half (1/2) hour and, excep t  where  opted in  
"Flextime" operations, n o t  more than  one and one-half (1 1/21 hours shall b e  
granted to all employees  at approximately t h e  mid-point of e a c h  work period 
t h a t  exceeds  four  (4) hours. Such mea l  period shall be  without  pay e x c e p t  as 
provided fo r  in 25.06. 

An employee who is absent  f rom duty without prior author izat ion shall 
communicate  t h e  reasons fo r  his absence to his supervisor a t  his place of work 
within the  t i m e  l imits  set o u t  below: 

(a) in  t h e  case of sh i f t  workers, a t  least two  (2) hours prior to the  
commencement  of a shift ,  or 

in  t h e  case of non-shift workers, within one (1) hour of s t a r t ing  time. (b) 
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25.06 An employee who is required by his supervisor to remain a t  his workplace due to 
a specif ic  work ass ignment  during his meal  period shall  be  paid for  such mea l  
period a t  his regular r a t e  of pay. 

Employees required to perform dut ies  in accordance with 25.01(b) herein, shall  
be  paid sa lary  a t  a r a t e  of four (4) grades  higher t han  thei r  normal  r a t e  as set 
o u t  in "Schedule A". 

25.07 

25.08 (a) Except  in emergency situations, t h e  Employer shall  provide one week's 
prior not ice  t o  any employee whose normal repor t ing t i m e  is to be 
a l tered.  

Notwithstanding Clause 25.08(a) and Clause  29.05, employees  performing 
community  programming work may adjus t  thei r  daily repor t ing t imes  in 
t h e  even t  they a r e  required t o  deliver evening programs. The scheduling 
of hours of work will be  in accordance with t h e  guidelines established by  
t h e  Employer. 

(b) 

25.09 The Pa r t i e s  a g r e e  t h a t  t h e  Employer may implement  a f lext ime or compressed 
work week system of work, e x c e p t  t h a t  par t ic ipat ion by an employee in t hese  
sys tems of hours of work shall  b e  voluntary. 

The Employer has  t h e  sole  r ight  to de t e rmine  t h e  number of employees  who a r e  
required to be a t  work. However, upon enter ing in to  a f lext ime system,  t h e  
employees  a r e  en t i t l ed  to have t h e  f i rs t  opportunity to plan their work schedule 
whereby they  may  a r r ange  s t a r t i ng  t imes,  lunch periods and finishing on a daily 
basis, in keeping with t h e  Employer's operat ional  requirements.  Employees 
shall  have t h e  opportunity t o  make  up their t o t a l  hourly requirements  during t h e  
f lex  period, subject  to this  Article.  

25.10 

25.1 1 Car ry  Over - Flext ime:  

A t e n  (IO) hour ca r ry  over ,  e i ther  in t h e  way of a bank or a def ic i t  will be  
allowed, and  regular monthly sa lary  shall  b e  paid provided the  employee's 
t i m e  is within these  limitations. An employee may not  accumula t e  a bank 
in  excess of t en  (10) hours, and  if a t  t h e  end of any  month his def ic i t  i s  
more  than t en  (IO) hours, he  shall  be  deducted for those  hours t h a t  a r e  in 
excess  of t e n  ( 1 0 )  hours. 

The  banked hours may be taken,  as t i m e  off with pay in subsequent 
months; however, t h e  maximum t i m e  t aken  within a t w o  working day 
period shall  not  exceed  seven and one-quarter (7 1/4) hours. Employee 
p re fe rence  in t h i s  regard shall  be  honoured where  possible. However, 
when a full  day is required i t  shall not  be  taken in conjunction with a 
s t a tu to ry  holiday. 

Authorized ove r t ime  hours worked outside of f l ex  or core  t imes  may not  
b e  used to cover  off de f i c i t s  pursuant to Clause  25.11 (a). 
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25.12 In t h e  e v e n t  t h e  f l ex t ime  o r  compressed work week sys t em of hours of work 
does  no t  resul t  in t h e  provision of a sa t i s f ac to ry  service  to t h e  public, o r  is 
deemed  by t h e  Employer to b e  impract ical  for  o the r  reasons, t h e  Employer may 
require  a r e tu rn  to a regular work week, in which case t h e  Employer shal l  
provide advance  not ice  of 30 calendar  days of t h e  change to t h e  employees  
involved. 

An employee who is working according to a flexible o r  compressed work sys t em 
may o p t  fo r  regular work week, by providing t h e  Employer advanced not ice  of 
one  week. 

Employees working according to a modified work week system of hours of work 
will  have  a l l  benef i ts  and en t i t l emen t s  pro- rated accordingly and t h e r e  shal l  b e  
no loss or  gain  in employee ent i t lements .  

25.13 

25.14 

ARTICLE 26 

Over t ime  

26.01 I t  is understood t h a t  f rom t i m e  to t i m e  employees  will b e  required to work in  
excess  of thei r  regular  daily and/or weekly hours. All ove r t ime  mus t  b e  
author ized in  such manner  and by such person(s) as d i r ec t ed  by t h e  Employer. 

An employee may  occasionally b e  required to work e x t r a  t ime,  up to f i f t een  
(15) minutes, immediate ly  following closing t ime,  o r  to brief a n  upcoming sh i f t  
wi thout  payment.  However, if t h e  e x t r a  t i m e  exceeds  f i f t een  (15)  minutes, a 
minimum of one-half (112) hour ove r t ime  compensat ion will b e  paid, wi th  
compensat ion the rea f t e r  i n  acco rdance  with c lause  26.07. 

An employee whose c lass i f ica t ion i s  l i s ted  in 26.11, and  who is author ized to 
work over t ime,  shall  b e  compensated as follows: 

(a) at t i m e  and one-half his regular hourly sa l a ry  fo r  t h e  f i r s t  t w o  (2) hours 
worked in excess  of his regular  daily hours and at double his regular  hourly 
sa lary  for  hours worked in excess  of t w o  (2) hours. 

at t i m e  and  one-half h is  regular  hourly sa lary  for  all hours  worked up to 
t h e  equivalent  of fu l l  normal  daily hours a n d  double t i m e  fo r  addi t ional  
hours worked the rea f t e r ,  on  a compressed work week day off o r  his 
regularly scheduled f i r s t  day of r e s t  worked. 

at double his regular  hourly sa lary  for all hours worked on  his  regularly 
scheduled second a n d  subsequent day(s) of rest. 

26.02 

26.03 

(b) 

(c) 
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26.04 

26.05 

26.06 

26.07 

26.08 

26.09 

(d) for  purposes of this subsection, author ized t r ave l  on Commission business 
shall  b e  considered working hours and when author ized outside of normal  
working hours, or on a regularly scheduled day of rest, t h e  ove r t ime  rates 
of th is  subsection shall  apply, excep t  t h a t  an  employee shall  no t  be 
compensated for t ravel  spent  proceeding to and f rom usual p lace  of work 
and residence. 

An employee may request  e i t he r  ove r t ime  pay or t ime  off in lieu for  hours 
worked a t  t h e  t i m e  ove r t ime  is authorized. Such request  shall  be  subject  to 
approval by t h e  Commission. 

An employee who requests  for personal reasons, and who as a resul t  of such a 
request ,  is author ized to work daily or weekly hours in excess  of his normal  
requirement ,  shall  b e  compensated fo r  t h e  e x t r a  hours worked a t  s t r a igh t  t i m e  
rates.  I t  is not  t h e  in t en t  of th is  s ec t ion  to deny normal  ove r t ime  r ights  to an  
employee. 

(a) An employee who is required to a t t end ,  as a par t ic ipant ,  a t  a training 
course  or seminar  on his normal  day of work shall  b e  paid a t  s t ra ight  t i m e  
r a t e s  fo r  t he  hours spent  on t ra ining to a maximum of his normal daily 
hours of work for  t h a t  period. 

An employee who is required to at tend,  a s  a par t ic ipant ,  a t  a t ra ining 
course  or seminar  on a regularly scheduled day of res t ,  shall  be  g ran ted  a 
day off  in lieu at some  other  t ime ,  or if impract ical  t o  g ran t  t i m e  off,  he  
shall  b e  paid at s t r a igh t  t i m e  r a t e s  for t h e  hours spent  on training to a 
maximum of his normal daily hours of work for t h a t  period. 

An employee who is required to a t t e n d ,  as a par t ic ipant ,  a t  a training 
course  or seminar which necess i ta tes  t ravel  to a location fur ther  than 
seventy- five (75) ki lometres  from his normal  p lace  of work shall  be  
compensated a t  s t r a igh t  t ime  r a t e s  for t he  ac tua l  hours spent  in t ravel  
provided such t ravel  t ime  i s  in excess  of his normal  daily or weekly hours 
of work. 

(b) 

(c) 

Over t ime  payment  or compensatory t i m e  off shall  be  calcula ted to t h e  neares t  
qua r t e r  hour and shall  no t  b e  allowed tw ice  for t h e  s a m e  hours. 

Over t ime  pay shall  be  calcula ted f rom the  annual sa lary  r a t e  in e f f e c t  a t  t h e  
t ime  ove r t ime  is worked regardless of any subsequent r e t roac t ive  change in 
t h a t  r a t e .  

Par t- t ime employees  working less than t h e  normal hours per  day of full t i m e  
employment  and who a r e  required to work longer t han  thei r  regular working 
day,  shall  b e  paid a t  t h e  r a t e  of s t r a igh t  t i m e  for t h e  hours so worked up to t h e  
normal  hours for full  t i m e  employees ,  in t h e  working day, a f t e r  which t h e  
ove r t ime  provisions of Clause  26.03, sub-clause (a) shall apply. 
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26.10 An employee employed in a classification for which premium overtime does not 
apply shall be granted equal time off for hours worked in excess of daily, 
weekly, bi-weekly, monthly or yearly hours, including hours spent on authorized 
travel where such travel is authorized after  normal working hours, on a paid 
holiday, or on a regularly scheduled day of rest. When i t  is impractical to  
balance the  hours of work by granting equal time off in lieu, compensation a t  
straight time rates shall be authorized for the extra hours worked or spent on 
authorized travel. Subject to Commission requirements, written employee 
preference may be considered in respect of the timing of such time off. 

Classes eligible for premium overtime: 26.1 1 

Office Support I 
Office Support I1 
Office Support III 
Office Support IV 
Office Support V 
Administrative Officer I 
Accountant I 
Accountant I1 
Client Care Assistant 
Information Officer I 
Research Assistant 
Pharmacist 
Research Officer I 
Research Officer 11 
Community Addictions 

Services Administrator 

Nurse I1 
Nurse 111 
Recreational Therapist I 
Recreational Therapist I1 
Recreational Therapist I11 
Addictions Counsellor I 
Addictions Counsellor I1 
Addictions Counsellor I11 
Addictions Counsellor IV 
Addictions Counsellor V 
Funded Agency Consultant 
Library Technician I 
Library Technician I1 
Librarian I 
Librarian I1 
Librarian I11 
Psychologist 

ARTICLE 27 

Cali Back Pay 

27.01 Subject to 27.03, when an employee is called back to  work by his supervisor for 
a period in excess of two (2) hours, including t ime spent traveling directly to 
and from work, he shall be paid at the  applicable overtime rate for hours 
worked pursuant to  Article 26. For such call back on a paid holiday, the ra tes  
of pay shall be t ime and one-half for all hours worked up to  t h e  equivalent of 
full normal daily hours and double t ime for additional hours worked thereafter. 

Subject to 27.03, an employee who is called back to work one or more times 
within a two hour period and for whom the time worked and the t ime spent 
traveling directly to and from work totals two hours or less, shall be paid at 
straight t ime for a minimum of three (3) hours. 

27.02 
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27.03 There  shall  be  no minimum guaranteed compensation nor compensation for t i m e  
spent  traveling if t h e  ca l l  back is contiguous with a normal  working period. 

ARTICLE 28 

Standby Pay 

28.01 When a n  employee is designated to be immediate ly  available to re turn  to work 
during a period in which h e  is not  on regular duty, he  shall  b e  paid t h e  amoun t  
of one-half (1/2) hour's pay a t  his regular r a t e  for  e a c h  four (4) hours on standby 
o r  major portion thereof  on a day t h a t  is not  a paid holiday. For  standby on a 
paid holiday, t h e  paymen t  shal l  b e  one  (I) hour's pay at t h e  regular r a t e  for each  
four  (4) hours on standby or major portion thereof .  

When an  employee,  while on standby, is unable to r epor t  to work when required, 
no compensat ion shall  b e  granted for t he  t o t a l  standby period. 

When a n  employee is called back to work during a period in which he was  on 
standby, he  shall  b e  compensated pursuant to Clause  28.01 for t h e  hours he  was  
on standby and paid pursuant  to Ar t i c l e  27 for  t h e  hours worked on cal l  back. 

An employee shall  not  normally b e  required to standby on two  (2) consecut ive  
weekends or t w o  (2) consecut ive  Paid Holidays, where  other  qualified staff a r e  
available. 

28.02 

28.03 

28.04 

ARTICLE 29 

Shift Differential 

29.01 Where, because  of operat ional  requirements ,  an  employee is scheduled to work 
shifts,  t h a t  employee shall  receive  seventy- five (75) c e n t s  per  hour for working 
a shif t  where  t h e  majority of hours i n  such shif t  fa l l  be tween  4:OO p.m. and 8:00 
a.m. 

Fo r  t h e  purposes of this Art ic le ,  a shif t  r e f e r s  to t h e  daily equivalent of the  
normal  hours of work as set o u t  i n  Clause  25.01. A casual  o r  par t- t ime 
employee who works less t han  t h e  daily equivalent of t h e  normal  hours of work 
shal l  b e  paid shi f t  d i f ferent ia l  if he  works a minimum of four (4) hours within 
t h e  period of 4:OO p.m. and 8:OO a.m. 

29.02 
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29.03 An employee who works Saturdays or Sundays as pa r t  of his regularly scheduled 
work weeks, shall receive a weekend premium of twenty- five (25) cen t s  fo r  
e a c h  hour worked f rom midnight Friday t o  midnight Sunday. The weekend 
premium shall not  be paid t o  a n  employee who is no t  regularly scheduled to 
work weekends and receives  over t ime compensation for  working Saturday or 
Sunday as a day of rest. 

A t  no t i m e  shall shif t  d i f ferent ia l  or  weekend premium b e  included with the  
employee's regular r a t e  of pay fo r  purposes of computing ove r t ime  payments, 
o ther  premium payments, or any employee benefits. 

The  Commission shall post shif t  schedules  for  permanent  employees  not  less 
than four (4) weeks in advance. 

29.04 

29.05 

ARTICLE 30 

Report ing Pay 

30.01 A casual  employee shall b e  paid a minimum of t h r e e  (3) hours pay if a n  
expec ted  work period is cancel led and  the  employee was not notified of 
cancel la t ion on  or  before  t h e  day prior t o  t h e  cancelled work period. 

An employee employed in a continuous 24 hour operation who reports  fo r  a 
regularly scheduled shif t  and who is assigned, without prior notification, t o  a n  
a l t e rna te  work sh i f t  commencing a t  a l a t e r  time, shall receive a n  additional 
t h r e e  (3) hours pay a t  his regular rate. 

30.02 

ARTICLE 31 

Northern Allowance Pay 

31.01 An employee who is required t o  be  employed at a location nor th  of t h e  57th 
parallel of north l a t i t ude  in the  Province of Alberta, shall, fo r  e a c h  month 
served, be  paid in addition to his basic  salary, a Northern Allowance of  one- 
hundred and forty- two ($142.00). 

31.02 For par t ia l  months  of employment  a n  employee eligible for  Northern Allowance 
pursuant to clause 31.01 shall receive payment  in accordance with t h e  following 
for  mula: 

Monthly Northern Allowance X number of days worked a t  
2 1.75 s t ra ight  t i m e  rates. 
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31.03 An employee not  residing in t h e  Northern Areas  specified in c lause  31.01 who is 
on  t ravel  s t a t u s  or i s  in r ece ip t  of any subsistence allowance will no t  be  eligible 
for Northern Allowance Pay. 

An employee who otherwise  qualifies for t h e  allowance shall  cont inue receiving 
t h e  a l lowance for  any period of approved leave with pay. However, t h e  
a l lowance shall  no t  b e  paid to a n  employee for any period h e  is on leave wi thout  
Pay. 

31.04 

ARTICLE 32 

Salary Increments 

32.01 Increments  will b e  awarded  on t h e  inc remen t  due  d a t e s  in accordance with t h e  
sa lary  schedule. In t he  even t  t h a t  t h e  Employer has  just cause  to withhold a n  
employee's i nc remen t ,  t h e  employee mus t  be  notified n o  l a t e r  t han  f ive  ( 5 )  work 
days  before  t h e  due  d a t e  otherwise  t h e  inc remen t  shall  not  be  withheld. The 
withheld inc remen t  may b e  awarded a t  any l a t e r  d a t e  a t  t h e  discretion of t h e  
Employer. 

A long service  increase  of one  (1) i nc remen t  shall  b e  paid to employees  t w o  (2) 
yea r s  a f t e r  reaching thei r  maximum salary  providing they have been 
continuously employed for a to t a l  of six ( 6 )  years,  and  have given sa t is factory  
perfor  mance. 

A f t e r  t h e  f i r s t  long service  increase  has  been granted,  subsequent long service  
increases  due  to promotion, reclassification or demotion, shall  b e  g ran ted  one 
( I )  year  a f t e r  t h e  maximum salary  is reached,  subject  to sa t is factory  
performance.  

32.02 

32.03 

ARTICLE 33 

Paid Holidays 

33.01 Employees a r e  en t i t l ed  to one day's paid leave for each  of t h e  following 
holidays: 

(a) New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Eas t e r  Monday Remembrance  Day 
Victoria Day Chr i s tmas  Day 
Canada  Day Boxing Day 
Civic  Holiday (1 day) Chr i s tmas  F loa t e r  
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(b) Except  in continuous operations, t h e  Chris tmas f loat  holiday shall be  
observed to give f ive  ( 5 )  consecut ive days off including t h e  week-end as 
follows: 

(i) on December  24th when Chris tmas Day fa l ls  on a Tuesday, a 
Thursdqy, a Friday or a Saturday, 

on  December  27th when Chris tmas Day fa l ls  on a Monday or a 
Wednesday, 

on December  28th when Chris tmas Day fa l ls  on a Sunday. 

(ii) 

(iii) 

(c) Employees employed in continuous operations shall b e  compensated 
pursuant to Clause 33.06 for  working on the  following Paid Holidays on 
t h e  d a t e s  listed: 

New Year's Day - January  1 

Remembrance Day - November 11 
Chris tmas Day - December  25 
Boxing Day - December  26 

Canada Day - July 1 

33.02 If a municipality does not  proclaim a Civic Holiday as specified in  33.01, t h e  
f i rs t  Monday in August shall be observed as such holiday. 

When a day designated as a holiday under Clause 33.01 fal ls  on an employee's 
work day and a n  employee is not required t o  work, t h e  employee shall b e  
granted holiday leave on t h a t  day. 

When a day designated as a holiday under Clause 33.01 fa l ls  on a n  employee's 
regularly scheduled day of rest, and t h e  employee is not  required to work, t h e  
employee shall b e  granted holiday leave on t h e  day observed as the  holiday and  
t h e  day of r e s t  shall b e  rescheduled. 

Notwithstanding Clauses  33.03 and 33.04, a n  employee employed in a continuous 
operat ion whose regular day off fa l ls  on a n  observed holiday shall receive 
another  day off in lieu at his regular rate. 

When a n  employee works on one of t h e  holidays listed in 33.01, t h e  employee 
shall receive at his option, bu t  subject  to operational requirements, e i ther :  

(a) 

33.03 

33.04 

33.05 

33.06 

his regular sa lary plus t i m e  and one-half for  all hours  worked up to t h e  
equivalent  of ful l  normal daily hours and double t i m e  fo r  additional hours 
worked the rea f t e r ,  or, 

in lieu of his regular salary, t i m e  and one-half fo r  a l l  hours worked up to 
t h e  equivalent  OY ful l  normal daily hours and double t i m e  for  additional 
hours worked the rea f t e r ,  plus a day off in lieu with pay. 

(b) 
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.cn a day off in lieu is granted under Clause 33.06(b) employees  not employed 
in continuous operat ions  shall have t h e  day off scheduled at a t ime  mutually 
agreeable  to the  employee and the  Employer. Employees employed in 
continuous operat ions  shall have t h e  opportunity to elect t o  have t h e  a l t e rna te  
day off schedule in conjunction with their regularly scheduled days of res t ,  or ,  
subject  t o  Clause 33.08, t o  t ake  these  days  in conjunction with their  next  annual 
vacation. 

Where an employee employed in continuous operat ions  exercises  a n  e lect ion 
under Clause 33.07, h e  shall advise t h e  Employer of his choice of e lect ion for  
t h e  following year, not  l a t e r  than  December  31st, excep t  t h a t  a new employee 
shall make this  e lect ion prior t o  t h e  f i rs t  holiday fo r  which he is eligible. 

Requests  for leave without pay on religious holidays will be  considered provided 
adequa te  not ice  of t h e  request  is given. 

33.08 

33.09 

33.10 When a n  employee is called back t o  work on a paid holiday, h e  shall be 
compensated in accordance with t h e  provisions of Art ic le  27 and Clause 33.06 
does not apply. 

33.11 Authorized t ravel  on government business on a paid holiday shall be  
compensated a t  s t ra ight  t i m e  pay or  equivalent t ime  off. 

ARTICLE 34 

Annual Vacation 

34.01 For  t h e  purpose of th is  Article: 

(a) 

(b) 

"Vacation" means annual vacation with pay; 

V a c a t i o n  year" means t h e  twelve month period commencing on t h e  f i rs t  
(1st) day of January in e a c h  year  and concluding on the  thirty- first (31st) 
day of December. 

34.02 An employee shall not  t ake  vacat ion l eave  without prior author izat ion f rom t h e  
Employer. 

An employee shall be  ent i t led t o  vacation with pay as follows: 

(a) 

34.03 

An employee who has  completed less than twelve (12) months' service  as 
of December  31st,  shall receive one and one-quarter (1 114) work days' 
vacat ion for  each  full  calendar  month worked from t h e  commencement  of 
his service; provided t h a t  when employment  has commenced prior t o  the  
16th calendar  day of the  month, t h a t  month shall b e  considered as a full 
calendar month. 
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(b) An employee who has  completed twelve (12) full calendar  months' service  
as of December  31st, shall receive f i f t een  (15) work days' vacation. 

An employee shall be ent i t led to twenty (20) work days vacat ion with pay 
provided h e  has  completed e ight  (8) year s  of service  as of December  31st. 

An employee shall be  ent i t led t o  twenty- five ( 25 )  work days vacat ion with 
pay provided h e  has completed e ighteen (18) year s  of service  as of 
December  31st. 

If one or  more paid holidays fa l ls  during a n  employee's annual  vacat ion period, 
another  day or  days may be added a t  t h e  end of t h e  vacation period or as may 
b e  author ized by t h e  Employer. 

(c) 

(d) 

34.04 

34.05 Reduct ion of Ent i t lement  - a n  employee who is granted leave of absence 
without pay, excep t  financially assisted s taff  development leave, or  is absen t  on 
author ized sick l eave  or  Workers' Compensation shall have his period of 
vacat ion leave current ly  being earned reduced by one  and one-quarter (1 1 / 4 )  
work days f rom the  f i f t een  (15) work days vacat ion or  by one and two- thirds 
(1 2/31 work days from t h e  twenty (20) work days vacation, or by t w o  and one- 
twelf th  (2 1/12) work days f rom the  twenty- five (25) work days vacation for 
e a c h  twenty- two (22) work day period or  f ract ion thereof  continued absence 
af ter :  

(a) 

(b) 

As f a r  as i s  possible employees  shall be  granted their  choice of vacat ion periods 
during t h e  vacat ion yea r  but  t h e  r ight  to al lot  vacat ion periods is reserved by 
the  Commission in order  t o  ensure  eff ic ient  operat ion of t h e  Commission. 

Employees may t ake  their  vacation all a t  once or,  one  or  more  weeks a t  a t i m e  
provided t h a t  one week may be  taken as single days off. Vacations may be 
carr ied over  f rom one vacat ion period to t h e  next  upon approval by t h e  
Commission. 

Where a n  employee is allowed t o  t ake  any l eave  of absence, o the r  than  sick 
l eave  in  conjunction with a period of vacat ion leave, t h e  vacat ion leave shall b e  
deemed t o  precede t h e  additional l eave  of absence. 

An employee who t e rmina tes  his service  or  who i s  terminated,  shall receive 
vacat ion pay in lieu of such vacat ion earned but  not taken. 

Any previous provincial government  service, including any  Board, Agency or  
Commission service  where the re  is reciprocal  recognition, shall b e  counted 
when calculat ing vacat ion ent i t lement .  

t he  f i r s t  twenty- two (22) work days of leave of absence, or  

t h e  f i rs t  forty- four (44)  consecutive work days of sick leave. 

34.06 

34.07 

34.08 

34.09 

34.10 
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ARTICLE 35 

Casual Illness 

35.01 "Casual Illness" means a n  illness which causes  a n  employee to b e  absen t  f rom 
duty for  a period of t h ree  (3) consecut ive  work days  o r  less. 

If a n  employee is ill a t  work or requires  t i m e  off fo r  t h e  purposes of a t t end ing  a 
denta l ,  physiotherapy, opt ical  or medical appointment ,  provided he  has  been 
given prior author izat ion by t h e  Employer and h e  is absen t  for  less than  t w o  and  
one-half (2  1/21 hours, such absence shall  nei ther  b e  charged agains t  his casual  
i l lness en t i t l emen t ,  nor shall  a deduct ion in pay be  made  for  t h e  t i m e  lost in t h e  
half day in which he became  ill or a t t ended  the  appointment .  For such absences  
of t w o  and one-half (2 1/2) hours or more ,  i l lness leave en t i t l emen t s  shall  b e  
deducted to the  c loses t  half day. 

Leave  with pay for casual  illness shall  no t  b e  allowed in t h e  f i r s t  month of 
employment .  

Leave  wi th  pay for casual  i l lness may b e  granted in t h e  second and subsequent 
months  of t h e  f i rs t  year  of employment  as follows: 

35.02 

35.03 

35.04 

(a) 

(b) 

in t he  second month - one  (1) work day, 

in t h e  th i rd  month - two  (2) work days  if n o  leave wi th  pay for  casual  
i l lness was  g ran ted  in t h e  second month. 

in t h e  subsequent months  leave wi th  pay may be g ran ted  provided t h a t  t h e  
total period does  not  exceed: 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(c) 

t h r e e  (3) work days  in t h e  f i r s t  four ( 4 )  months, 

four (4) work days  in t h e  f i r s t  f ive  ( 5 )  months, 

f ive  ( 5 )  work days  in t h e  f i r s t  six (6) months, 

six (6) work days in t h e  f i r s t  seven (7) months, 

seven (7) work days  in t h e  f i r s t  e igh t  (8)  months, 

e ight  (8) work days in t h e  f i r s t  nine (9) months, 

n ine  (9) work days  in t h e  f i r s t  t e n  (IO) months, 

t en  (IO) work days  in t h e  f i r s t  e leven (11) months, 

(ix). t e n  (10) work days  in t h e  f i r s t  twelve (12) months, 

35.05 In t h e  second and subsequent  yea r s  of employment  l eave  may be gran ted  to a 
maximum of t e n  (10) work days. 
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35.06 Each day or portion of a day, of casual  illness used, within a yea r  of service  

shall b e  deducted f rom t h e  remaining casual  leave en t i t l emen t  f o r  t h a t  yea r  o f  
service. 

This Art ic le  is subject  t o  Clause 358.01 of Art ic le  358. 35.07 

ARTICLE 35A 

General lllness 

35A.01 "General Illness" means a n  illness which causes  a n  employee t o  be  absen t  f rom 
duty for a period of more than th ree  (3) consecut ive work days bu t  shall not  
exceed  eighty (80) consecut ive work days. General Illness Leave shall be  in  
addition to any Casual  Illness Leave  en t i t l emen t s  specified in  Art ic le  35. 

3549.02 An employee a t  t h e  commencement  of e a c h  year  of employment  shall b e  
ent i t led to General  Illness Leave a t  t h e  specified r a t e s  of pay in accordance 
with t h e  following Sub-clauses, and t h e  application of such general  illness leave 
shall b e  as set o u t  in accordance with Clause 35A.03. 

(a) Illness commencing in  the  f i r s t  month within t h e  f i rs t  year  of 
employment; no salary for  e a c h  of t h e  f i r s t  t en  (10) work days of illness 
and the rea f t e r  70% of normal salary for seventy (70) work days of illness. 

Illness commencing in  t h e  f i r s t  year  of employment ,  bu t  following the  
f i rs t  month of employment; 100% of normal salary fo r  e a c h  of t h e  f i rs t  
t en  (IO) work days of illness and  70% of normal salary fo r  e a c h  of the  next  
seventy (70) work days of illness. 

Illness commencing in  t h e  second year  of employment ;  100% of normal 
salary fo r  e a c h  of t h e  f i rs t  twen ty  (20) work days of illness and 70% of 
normal salary fo r  e a c h  of t h e  nex t  s ixty  (60) work days of illness. 

Illness commencing in  t h e  thi rd  year  of  employment; 100% of normal 
salary fo r  e a c h  of the  f i r s t  th i r ty  (30) work days of il lness and 70% of 
normal salary fo r  each  of the n e x t  f i f ty  (50) work days  of illness. 

Illness commencing in t h e  four th  year  of employment; 100% of normal 
salary fo r  e a c h  of t h e  f i r s t  fo r ty  (40) work days of illness and 70% of 
normal salary fo r  e a c h  of t h e  n e x t  for ty  (40) work days of illness. 

Illness commencing in  t h e  f i f t h  year  of employment; 100% of normal  
salary fo r  e a c h  of the f i r s t  fifty- five (55) work days of illness and 70% of 
normal  salary f o r  e a c h  of t h e  n e x t  twenty-five (25) work days of illness. 

(b) 

(c) 

(d) 

(e) 

(f) 
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Illness commencing in t h e  s ix th  or any subsequent years  of employment ;  
100% of normal  sa lary  for  each  of t h e  f i r s t  seventy  (70) work days  of 
il lness and  70% of normal  sa lary  for e a c h  of t h e  nex t  t en  (IO) work days  of 
illness. 

Subject  to Clause  35A.03 (b), a n  employee upon r e tu rn  to ac t ive  work 
a f t e r  a period of general  i l lness of less than  e ighty  (80) consecut ive  
working days  will have any illness l eave  days  used for  which normal  sa lary  
was  paid at t h e  r a t e  of loo%, re ins ta ted for fu tu re  use a t  t h e  r a t e  of 70% 
of normal  sa lary ,  within t h e  s a m e  yea r  of employment.  General  Illness 
Leave days  used for which normal  sa lary  was  paid a t  t h e  r a t e  of 70% shal l  
b e  r e ins t a t ed  for fu tu re  use within t h e  s a m e  year  of employment ,  a t  t h e  
r a t e  of 70% of normal  salary. 

Such r e ins t a t emen t  shall  only occur  where  a n  employee has  no t  t aken  any  
ene ra l  i l lness leave for t h e  s a m e  or re la ted il lness during t h e  f i r s t  t e n  
f10) consecut ive  work days  following t h e  d a t e  of re turn  to ac t ive  work. 

35A.04 For purposes of th is  Art ic le ,  t h e  maximum period of continuous absence  
recognized shall  b e  e ighty  (80) consecut ive  work days. Absences  due t o  il lness 
or disability in excess  of t h a t  period shall  b e  subject  to Art ic le  37. 

35A.05 Notwithstanding Art ic le  35 or Clause  3514.02 a n  employee is no t  eligible to 
receive  s ick leave bene f i t s  under t h i s  Ar t i c l e  or Art ic le  35 if: 

(a) t h e  absence is due to a n  injury while in t h e  employ of any  o the r  Employer,  
nor is h e  eligible for  any s ick l eave  benef i ts  for  any subsequent  absence  
caused by t h a t  injury, or, 

t h e  absence is due to a n  in tent ional  self- inflicted injury. (b) 

35A.06 When a day designated as a Paid Holiday under Art ic le  33 fa l ls  within a period 
of general  i l lness i t  shall  b e  counted as a day(s) of general  i l lness and under no 
c i r cums tances  shall  a n  employee receive  any addi t ional  e n t i t l e m e n t  in r e spec t  
of t h a t  day. 

35A.07 The  Alber ta  Alcohol and  Drug Abuse Commission, as a n  Employer,  recognizes  
t h a t  alcoholism and  behavioural heal th  problems a r e  il lnesses which c a n  respond 
to therapy and  t r e a t m e n t  and  t h a t  absence f rom duty due to such therapy and 
t r e a t m e n t  shall  b e  considered as sick leave. 

35A.08 This Ar t i c l e  is subject  to Art ic le  35B. 
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ARTICLE 350 

Proof of Illness 

358.01 The employee may be required to provide proof of illness upon return to work, 
where reasonable doubt exists in respect to the purpose of an absence claimed 
to be due to  illness. Such proof may take the form of a medical cert i f icate or 
other satisfactory proof of illness. The Employer may also require the 
employee to submit proof of attendance a t  a medical, dental, physiotherapy or 
optical appointment when t ime off from work is granted to, at tend such 
appointments. Where an employee is required, pursuant to this clause, to 
provide a medical cert i f icate or proof of attendance a t  an appointment, he shall 
be advised prior to his return to work. 

358.02 The employee shall provide a medical cert i f icate for any absence under Article 
35A (General Illness). 

35B.03 (a) The Employer may require that  an employee be examined by a Medical 
Board: 

(i) in the case of prolonged or frequent absence due to general 
illness, or 

(ii) when i t  is considered that  an employee is unable to satisfactorily 
perform his duties due to disability or illness. 

(b) The report of the Medical Board to the Employer shall be limited to the 
conclusions and recommendations of the Board and the medical 
information leading to  those conclusions and recommendations. 

35B.04 Pursuant to Clause 358.03, an employee shall be entitled to  have his personal 
physician or other physician of his choice to be a member of the Medical Board 
or to act as his counsel before the  Medical Board. Expenses incurred under this 
Clause shall be paid by the  Employer. A copy of the report of the Medical 
Board shall be sent to the  employee's physician. 

35B.05 Where an employee has been examined by a Medical Board and is also applying 
for L.T.D. benefits, a copy of the  report of the Board shall be considered as 
part  of the employee's application. 

358.06 An employee who does not cooperate fully with the Medical Board pursuant to 
Clause 35B.O3(a) shall not  be eligible for any illness leave benefits or Long 
Term Disability (L.T.D.) benefits until the Medical Board determines that the  
employee is sick or disabled. 
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358.07 The Part ies  agree  t h a t  Casual and General Illness benefits as provided in 
Articles 35 and 35A a r e  intended only for the  purpose of protecting a n  
employee from loss of income when t h e  employee is ill. 

35B.08 When a n  employee has been on Illness Leave and wishes to return to work, t h e  
employee may be required to  provide medical evidence s tat ing t h a t  the 
employee is f i t  to perform al l  regular duties. 

ARTICLE 36 

Unemployment Insurance Premium Reduction or Reba te  

36.01 The Employer shall re tain the  full amount of any premium reduction or reba te  
allowable on unemployment insurance by the  Unemployment Insurance 
Commission which is granted as a result of the  benefits covering employees to 
which this Collective Agreement applies. 

36.02 The premium reduction or rebate  referred to  in Clause 36.01 shall be  
recognized as the employee's contribution towards the benefits provided. 

ARTICLE 37 

Long Term Disability Plan 

37.01 The Employer will provide and maintain a Long Term Disability Plan through a 
policy in the name of t h e  Employer, with a private Insurance Company, t o  
insure al l  applicable eligible employees covered by this Agreement. 

The Employer and eligible employees shall pay fifty percent  (50%) of the 
monthly premium costs  for Long Term Disability Benefits. 

37.02 

37.03 A Permanent  employee is eligible to  participate in the  L.T.D. Plan in 
accordance with the  provision of the  Insurance Policy. 

An eligible employee who becomes ill or disabled and who, as a result c3f such 
illness or disability is absent  from work for  a period of eighty (80) consecutive 
work days, may apply for long t e rm disability benefits as provided under the 
L.T.D. Plan. The final ruling as to whether or not  the  claimant's disability is of 
a nature which is eligible for benefits within t h e  Insurance Policy shall be  made 
by t h e  Insurance Company's claim's adjudicator. 

37.04 



37.05 
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The  maintenance of t h e  L.T.D. Policy and the  maintenance of t h e  L.T.D. 
Benefits applicable t o  eligible employees  covered by this  Agreement, shall not  
b e  a l t e red  excep t  through mutual ag reemen t  of t he  par t ies  t o  this Agreement. 

An employee in receipt  of Long Term Disability Plan benef i ts  shall be  deemed 
to have resigned his position when the  employee arr ives  at t h e  24 month point 
on t h e  L.T.D. Plan and i s  unable t o  re turn t o  employment  with A.A.D.A.C. 

ARTICLE 38 

Workers' Compensation 

If an employee sustains a n  injury in t h e  course of his dut ies  with the  Employer 
which causes  him to b e  absent  f rom work and as a resul t  i s  eligible t o  receive 
Workers' Compensation, h e  shall be paid his regular full salary for  t h e  periods 
outlined hereunder: 

Terms of Employment Eligibility Period 

Up to and including f ive  (5) years 
Six (6) t o  ten (IO) years  
More than t en  (IO) years  

60 Days 
90 Days 

120 Days 

If t he  employee has  not re turned t o  work due t o  injury when his eligibility 
period has  expired, he  shall then be paid according t o  t h e  r a t e  prescribed by t h e  
Worker's Compensation Act. 

The eligibility period specified in 38.01 shall not  apply in the  e v e n t  of a re- 
occurrence of a disability due t o  a previously c la imed injury, payable  under this  
supplement, unless the  employee has  not used the  to t a l  eligibility period i n  
which case t h e  unexpected period of eligibility may be  applied. 

When a day designated as a paid holiday or a n  a l t e rna te  day off in lieu under 
Art ic le  33 falls within a period of t ime  a n  employee is eligible to receive 
workers' compensation supplement, i t  shall be  counted as a day of workers' 
compensation supplement, and under no  c i rcumstances  shall a n  employee 
receive any additional en t i t l emen t  in r e spec t  of t h a t  day. 

An employee who i s  injured on  t h e  job during working hours and is required to 
l eave  the  job site fo r  t r ea tmen t ,  or is s e n t  home as a resul t  of such accident  or 
injury, shall not  suffer  loss of pay for  t h a t  day's work, regardless  of t h e  t i m e  of 
injury. 

The  Commission shall not i fy  t h e  Chairman of the  Local or his designate  as soon 
as possible following not i f icat ion of the occurrence of a f a t a l  accident  or  t h e  
serious injury of a n  employee. 
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38.07 The  Pa r t i e s  ag ree  t h a t  t h e  Workers' Compensat ion Supplement  is in tended only 
for t h e  purpose of protect ing a n  employee f rom loss of income while he  is 
unable to work because  of injury. 

ARTICLE 39 

Special L e a v e  

39.01 An employee,  who requires  t i m e  off work shall ,  upon application, b e  g ran ted  
special leave without loss of pay. Subject  t o  Clause  39.02, t h e  c i rcumstances  
under which special leave will be  approved by t h e  Employer and t h e  
corresponding maximum number of work days per  calendar  year  a r e  as follows: 

(a) 

(b) 

(c) 

i l lness within t h e  immed ia t e  family - up t o  two  (2) days, 

bereavement  - up t o  th ree  (3) days  around the  d a t e  of t h e  funeral,  

t ravel  t ime  for i l lness within t h e  immed ia t e  family or be reavemen t  - up 
t o  two  (2) days, 

adminis t ra t ion of estate - one (1) day,  

d isas ter  conditions - one  (1) day, 

a t t e n d  funerals ,  for persons no t  l isted in Clause  39.02(b), a s  pall-bearer o r  
mourner - one  (1) day, 

wri te  examination(s) for course(s) approved by t h e  Employer - as required, 

be  present  a t  bi r th  o r  adoption of t h e  employee's child - one  (1) day, 

a t t e n d  a formal  hear ing to become  a Canadian C i t i zen  - t i m e  off as 
required no t  to exceed  one ( I )  day. 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

39.02 For  purposes of determining eligibili ty for  specia l  l eave  under Clause  39.01, t h e  
following provisions shall  apply: 

(a) illness within t h e  immed ia t e  family - leave of absence will b e  granted for  
t h e  purpose of making a r r angemen t s  for t h e  c a r e  of t h e  person t h a t  is 
ill. Immediate  family shall  mean: spouse (including common- law spouse), 
son, daughter ,  mother  o r  fa ther ;  

be reavemen t  - l eave  of absence will b e  g ran ted  in t h e  e v e n t  of t he  dea th  
of t h e  employee's spouse (including common- law spouse) or any of t h e  
following re la t ions  of a n  employee o r  spouse (including common-law 
spouse): parents ,  guardian, parent-in-law, grandparent ,  grandchild, son, 
daughter ,  brother ,  sister or t h e  husband or wife of any of t hem;  

(b) 
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(c) travel t ime for illness within the immediate family or bereavement shall 
apply only where long distances or isolated areas a r e  involved which 
requires the employee to  travel on a work day; 

administration of estate shall apply only when an employee has been 
designated as an executor of the estate for the  deceased; 

disaster conditions shall apply for a critical condition which requires an 
employee's personal attention in a disaster (flood, fire) which cannot be 
served by others or at tended t o  by the  employee at a t ime when he is 
normally off duty; 

(f) mourner - leave of absence will be granted where operational 

The maximum number of work days specified for each type of special leave in 
Clause 39.01 shall not be exceeded in any calendar year. However, additional 
special leave may be approved by the Employer beyond the annual maximum 
work days for family illness (Clause 39.01 (a)) or bereavement leave (Clause 
39.01 (b)), provided the total special leave approved by the  Employer under this 
Article does not exceed ten  (IO) work days per calendar year. 

Two weeks notice may be required for leave requested under Clause 39.01, sub- 
clause (d), (g) and (i). 

(d) 

(e) 

requirements permit. 

39.03 

39.04 

ARTICLE 40 

Military Leave 

40.01 The Employer may grant  military leave to an employee: 

(a) where his services a r e  required by the  Department of National Defence to 
meet  a civil emergency, for t h e  duration of t h e  emergency, 

(b) where during a national emergency he volunteers for service or is 
conscripted into the  Armed Forces for the  duration of the  emergency, 
and, 

where he volunteers for military training, special training or special duty, 
for a period not exceeding six (6) weeks. 

(c) 

40.02 Where military leave is approved an employee shall not  be required to forfeit 
any of his vacation entitlements. However, where military leave is not 
approved, this Article does not preclude t h e  employee from using vacation 
leave for the  purpose of attending military training. 
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40.03 Military l eave  t o  a t t end  annual training or summer c a m p  shall not exceed t en  
(10) working days. 

When a n  employee has  been granted military leave in accordance with sub- 
clause 40.01(c) or  40.03, and t h a t  employee produces a letter from National 
Defence Headquarters  t o  the  Commission, s t a t ing  the  amount  paid by the  
Depar tmen t  of National Defence t o  such employee, t h a t  employee shall receive 
his full  rate of pay f rom t h e  Employer, less the  amount  he  received from the  
Depar tmen t  of National Defence. 

40.04 

ARTICLE 41 

Maternity L e a v e  

41.01 An employee shall b e  granted leave without pay for materni ty  reasons for a 
period not exceeding six (6 )  months f rom the  da te  of leaving t o  t h e  d a t e  of 
re turn provided t h a t  she has  completed one (1) year  of continuous service  
be fo re  commencing leave. A pregnant employee should apply for materni ty  
l eave  th ree  (3) months  prior t o  her scheduled d a t e  of confinement, but in  any 
case shall give the  Employer a t  leas t  two (2) weeks not ice  in writing of the  da te  
on which she intends t o  commence materni ty  leave. 

Upon reasonable not ice  being given t o  t h e  Employer and provided the  employee 
has  completed one (1) year  of continuous service  a t  t h e  t ime  of application, a n  
employee shall be granted l eave  of absence without pay for  up t o  six ( 6 )  months  
immediate ly  following t h e  adoption of a child. The employee shall furnish proof 
of adoption. 

Employees granted leave without pay pursuant t o  Clauses 41.01 or 41.02 shall, 
upon re turn t o  work, be  returned t o  their  former  position or be  placed in 
another  comparable  position within the  Commission a t  not  less than the  same  
salary t h a t  had accrued t o  them prior t o  commencing leave, and a t  t h e  s a m e  
level of benef i ts  t h a t  is applicable to employees  in their classification. 
Employees will b e  required t o  give t h e  Employer two  (2) weeks not ice  in writing 
of their  intention t o  re turn t o  work. 

41.02 

41.03 

41.04 The  Employer shall de te rmine  t h e  d a t e  t h a t  materni ty  leave commences ,  
except :  

(a) where the  employee presents  a medical ce r t i f i ca t e  which indicates  t h a t  
materni ty  leave must  be  commenced ear l ier  t han  t h e  d a t e  authorized by 
t h e  Employer, in which case the  materni ty  leave shall commence  on the  
d a t e  indicated on t h e  medical ce r t i f i ca t e ,  and 

(b) where t h e  employee indicates  she requires leave t o  conform t o  t h e  
regulations applicable to Unemployment Insurance Benefits. 
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41.05 An employee who has  completed one (1) year  of continuous service  and  resigns 
for  materni ty  reasons and who is re-employed in any capaci ty  within six (6)  
months  f rom t h e  d a t e  of her resignation shall be  considered t o  haye been on  
leave without  pay but  t h a t  for t h e  purpose of vacat ion leave shall b e  t r ea t ed  
like a new employee. 

Illness arising prior to the  commencement  of materni ty  leave and which is due 
to complications resulting f rom pregnancy, other  than normal delivery, shall 
require  a medical ce r t i f i ca t e  in order  for  the  provisions of Art ic le  35 and 35A 
t o  apply. 

41.06 

ARTICLE 42 

Cour t  Leave  

42.01 When an employee is summoned or  subpoenaed as a witness or a defendant  to 
appear  in court  in his official capaci ty  t o  give evidence or to produce 
Commission records, or  is required t o  se rve  as a juror under t h e  Ju ry  Ac t ,  he  
shall be  allowed l eave  with pay, but  any monies receivable  by him shall be  paid 
to t h e  Employer. 

When a n  employee is subpoenaed as a witness in his pr ivate  capacity: 

(a) 

42.02 

at a location within t h e  Province of Alberta, h e  shall be  allowed leave 
with pay, b u t  any monies receivable  by him shall b e  paid to the  Employer. 

at a location outs ide t h e  Province of Alber ta ,  he  may b e  allowed l eave  
with pay if author ized by t h e  Employer, but  any  monies receivable  by him 
shall be  paid to t h e  Employer. 

(b) 

ARTICLE 43 

Leave Without Pay  

43.01 Where operat ional  requirements  pe rmi t  and with t h e  approval  of t h e  
Commission, leave without pay shall b e  granted to a n  employee provided h e  has  
no outstanding vacat ion en t i t l emen t  or outstanding compensatory t i m e  off. 
Request  for such l eave  mus t  normally be  submit ted at least t w o  weeks in 
advance of t h e  ant ic ipated d a t e  of commencement  of such leave, before  such 
request  can b e  considered. 
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ARTICLE 44 

Insurance 

44.01 Group Life, Accidental  Death and Dismemberment, Dependent 's Life. 

Par t ic ipat ion in the  plan is a condition of employment  for a l l  permanent  
full- time employees  and al l  permanent  part- time employees  defined in 
Art ic le  I. 

The amount  of Basic Group Life Insurance for  a n  eligible employee is 
equivalent,  a t  t h e  employee's option, to either: 

(i) 1.0 t imes  basic  annual salary, rounded to  the next  highest 
$1,000.00, up t o  a maximum amount  of insurance of $125,000.00, 
or 

(ii) 2.5 t imes  basic annual salary, rounded t o  t h e  next  highest 
$1,000.00, up t o  a maximum amount  of insurance of $125,000.00. 

Each employee insured for  Basic Group Life  Insurance under sub-clause 
(b), shall a lso  be  covered for an additional amount  of insurance in t h e  
even t  of accidental  dea th  or dismemberment ,  with a principal sum 
equivalent t o  t h e  employee's amount  of Basic Group Life  Insurance excep t  
t h a t  if t h e  accidental  dea th  or dismemberment  results f rom injury while 
t h e  insured employee is performing his dut ies  for the  Employer, including 
traveling on Employer business, t he  principal sum shall be equivalent t o  
four (4) t imes  t h e  employee's basic annual salary up t o  a maximum of 
$125,000.00. 

The Employer shall pay two- thirds (2/3) and the  employee one-third (1/3) 
of t h e  monthly premium costs  where a n  employee is covered for  t h e  
insurance pursuant t o  sub-clauses (b) and (c) above. 

Where a n  employee is not covered under sub-clause (b) bur is now insured 
for t h e  single lump sum amount  of insurance of $4,000.00, t h e  employee 
shall a lso  be  covered for a n  additional amoun t  of insurance in  t h e  even t  of 
a n  accidental  dea th  or dismemberment  with a principal sum of $4,000.00 
excep t  t h a t  if t h e  accidental  dea th  or dismemberment  resul ts  from injury 
while the  insured employee is performing his dut ies  for t h e  Employer, 
including traveling on Employer business, t h e  principal sum shall b e  
equivalent to four (4) t imes  t h e  employee's basic annual salary up to a 
maximum of $125,000.00. The Employer shall pay t h e  to t a l  monthly 
premium cos t  for those eligible employees. 

The Employer shall par t ic ipate  in a policy of optional Dependent's Life  
Insurance and the  en t i r e  premium shall be  paid by e a c h  eligible employee 
opt ing for such coverage. 
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(g) All insurance cove rage  specif ied  under C lause  44.01 shall  b e  in 
acco rdance  with t h e  t e r m s  and conditions conta ined in a policy of 
insurance of which t h e  Government  of t h e  Province of Alber ta  i s  t h e  
policy holder. 

44.02 Accidenta l  Dea th  and Dismemberment  Insurance fo r  employees  no t  insured 
under Clause  44.01: 

(a) The Employer shal l  pa r t i c ipa t e  in a Master  Insurance Policy for  all  
employees  covered by th i s  Agreemen t  who a r e  not insured fo r  t h e  
insurance specif ied  in Clause  44.01, t h a t  provides insurance coverage up 
to a maximum principal sum of $100,000.00 in t h e  even t  of acc iden ta l  
dea th  or dismemberment  resulting f rom injury occurr ing while working for  
t h e  Employer including traveling on Employer business. 

The total premium cost of par t ic ipat ion in th is  Master Insurance Policy 
shall  b e  paid by t h e  Employer.  

Coverage provided shall  b e  in  accordance wi th  the  t e r m s  and conditions of 
t h e  Master  Policy of Insurance of which t h e  Government  of t h e  Province 
of Alber ta  i s  t h e  policy holder. 

(b) 

(c) 

44.03 The Employer shall  provide general  l iability insurance cove rage  for all  
employees  covered by th is  Agreemen t  while engaged in t h e  scope of t he i r  
regular work duties.  Coverage provided will b e  in acco rdance  with t h e  t e r m s  
and  conditions of t h e  Master  Comprehensive  General  Liability Policy of which 
t h e  Government  of t h e  Province of Alber ta  i s  t h e  policy holder. 

The  Commission gua ran tees  a Group L i f e  Policy and  Accidenta l  Dea th  and  
Dismemberment  Policy to a l l  eligible employees, as defined in  Art ic le  2 of t h i s  
Col lect ive  Agreement .  Such policy shall  provide bene f i t s  equal  to those  in t h e  
General  Public Service  of t h e  Province of Alberta.  

44.04 

ARTICLE 45 

Health Plan Benefits 

45.01 Premium cost of t h e  Alber ta  Heal th  C a r e  Insurance Commission Plan will b e  
borne equally by t h e  Commission and  employee. 

Subject  to Ar t i c l e  2, t h e  Employer shal l  s h a r e  t h e  monthly premium cost of t h e  
Government  Employees'  Group Extended Medical Benef i ts  Plan fo r  par t ic ipat ing 
employees  as follows: 

(a) one-half (1/2) t h e  cost of t h e  family  premium where  t h e  employee and h i s  
family  a r e  cove red  under t h e  Plan, o r  

45.02 
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(b) one-half (1/2) t h e  cost of t h e  single premium where only t h e  employee is 
covered under t h e  Plan. 

15.03 The  Dental  Plan as described in Supplement 1 - Dental  Plan, will b e  to ta l ly  
funded by t h e  Employer. 

ARTICLE 46 

Safety and Hea l th  

46.01 The Commission and t h e  Local may, by mutual  ag reemen t ,  maintain a joint 
heal th  and sa fe ty  c o m m i t t e e  comprised of equal  representa t ion f rom 
Management  and t h e  Local. 

ARTICLE 47 

Pro tec t ive  Clothing 

47.01 Where t h e  Employer requires  an employee to wear  a uniform or o the r  special 
wearing apparel,  t h e  Employer shall  provide, maintain, and c lean such apparel  
a t  no cost to t h e  employee. 

P ro t ec t ive  clothing and sa fe ty  equipment  shal l  be  provided by t h e  Employer as 
required by t h e  Alber ta  Workers' Compensat ion A c t  and t h e  regulations there to .  

47.03 Any i t ems  provided under this Art ic le  shall remain the  proper ty  of t h e  

47.02 

Employer.  

ARTICLE 48 

Parking 

48.01 

48.02 

The  Commission shall  make  parking space  available for  eligible employees. 

An  employee whose workplace is not  serviced by public t ranspor ta t ion shall  not  
b e  charged a f e e  fo r  unreserved parking space. 
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49.01 

49.02 

49.03 

49.04 

49.05 

50.01 

ARTICLE 49 

Disciplinary Action 

When t h e  Employer t a k e s  disciplinary act ion agains t  a n  employee,  t h a t  
employee  shall be informed in writing as to t h e  reason(s) for such act ion.  The 
employee will be  provided with a copy of a l l  wr i t t en  repr imands or wri t ten  
not ices  of o the r  disciplinary action. 

An employee who is to be in terviewed on any disciplinary act ion shall be  
en t i t l ed  t o  have  a Union Steward present  a t  t h e  interview. If t he re  is a Union 
s t a f f  representa t ive  readily available in t h e  vicinity, t he  employee may request  
his presence in place  of t h e  Union Steward. 

The Employer ag rees  t h a t  access t o  a n  employee's Personal  Off ic ia l  
C.onfidentia1-File shall  be  provided to t h e  employee, upon wri t ten  request ,  once  
in each  yea r  and in t h e  even t  of a grievance. He may request  a r ep resen ta t ive  
of t h e  Union to b e  present  a t  t h e  t i m e  of such examination. 

An employee who has  been subject  to disciplinary act ion may a f t e r  th i r ty  (30) 
months  of continuous service  f rom t h e  d a t e  t h e  disciplinary ac t ion  was invoked, 
request  t h a t  his off ic ia l  personal file be  purged of any record of t h e  disciplinary 
act ion.  Such request  will b e  g ran ted  provided t h e  employee's file does not  
conta in  any fu r the r  record of disciplinary act ion,  during t h a t  th i r ty  (30) mohth 
period, and t h e  disciplinary ac t ion  is not  t h e  subject  of a n  unresolved grievance. 

No employee shall  b e  dismissed, suspended, or demoted wi thout  just cause. 

ARTICLE 50 

Grievance Procedure 

A grievance is a complaint  regarding: 

(a) Unjust t r e a t m e n t  or discrimination; 

(b) Unfair working conditions; 

(c)  Any disciplinary act ion involving financial penalty; or t h e  application, 
i n t e rp re t a t ion  or any a l leged violation of th i s  Agreement .  

Grievances  on (a) and (b) above c a n  be processed through S teps  I to 111 inclusive 
and gr ievances  on (r) above can  be  r e fe r r ed  to adjudication. The a l leged 
gr ievance must  b e  dea l t  wi th  progressively wi thout  s toppage of work or refusal  
t o  perform work, through t h e  s t eps  described below. 
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50.02 Notwithstanding Clause  50.01, any complaint  per ta ining to a classification or 
t h e  classification process, shall  no t  b e  considered a gr ievance for  t h e  purposes 
o f  th is  Art ic le  and shall  no t  be  subject  to the  gr ievance process. 

50.03 Communicat ion 

(a) Any not ice  or advice  which t h e  Commission or members  of i t s  
adminis t ra t ive  s t a f f  a r e  required to give to t h e  Union in respect  of any 
m a t t e r  r e f e r r ed  to in th is  Art ic le  shall  b e  suff ic ient  if delivered to t h e  
Union and t h e  Sec re t a ry  of t h e  Local. 

(b) Any not ice  o r  advice  which t h e  Union is required to give to t h e  
Commission in respect  of any m a t t e r  r e f e r r ed  to in th is  Art ic le  shall  b e  
suff ic ient  if delivered to t h e  Personnel Director.  

50.04 Policy Grievances  

(a) Where the  Union by way of a gr ievance signed by t h e  Pres ident ,  or t h e  
Employer by way of a gr ievance signed by t h e  Execut ive  Director ,  seeks  
to en fo rce  an  obligation which f lows f rom t h e  Employer t o  t he  Union or 
from t h e  Union to t h e  Employer t h a t  is alleged to ar ise  ou t  of th i s  
Agreement ,  t h e  dissatisfied pa r ty  may present  t h e  gr ievance to t h e  other  
pa r ty  within f i f t een  (15) work days  of t h e  t i m e  t h e  aggrieved pa r ty  
becomes aware  of t h e  a l leged grievance. 

If t h e  pa r t i e s  fa i l  t o  s e t t l e  t h e  gr ievance within t e n  (IO) work days f rom 
the  d a t e  of its submission in writing to t h e  other  par ty ,  then t h e  aggrieved 
pa r ty  shall ,  within t e n  (IO) work days  of t h e  o the r  Party's l a s t  response, 
r e f e r  t he  gr ievance to adjudication in accordance with P a r t  7 of the  
Public Service  Employee Rela t ions  Act.  

(b) 

50.05 Final  Se t t l emen t  of Grievances  as Defined in Clause  50.01, for  Differences  
Arising Between t h e  Commission and one or more  of its employees. 

S t e p  I 

Within t e n  (IO) work days  of t h e  t i m e  when t h e  employee f i r s t  becomes aware  
t h a t  a gr ievance allegedly had occurred,  t h e  employee shall  submit  t h e  
gr ievance in writing, t oge the r  with t h e  redress  sought  and shall  discuss t h e  
m a t t e r  wi th  his immed ia t e  supervisor wi th  a view to resolving it .  A discussion 
shall  t a k e  place  within t e n  (IO) work days of r ece ip t  of the  grievance. If t h e  
employee so desires,  a Union Steward or Union Staff  Member may be present  
during discussions a t  th i s  s tep .  
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S t e p  I1 

If t he  gr ievance is not resolved sat isfactor i ly  in  S t e p  I and provided the  
employee has  t h e  approval of t h e  Union, t h e  gr ievance shall t hen  be  submit ted 
in writing together  with t h e  redress  sought t o  the  Personnel Off icer  or  his 
author ized a l t e rna te  within ten (IO) work days from t h e  d a t e  of t h e  discussions 
at S t e p  I. The  decision of t h e  Personnel Off icer  or  his author ized a l t e r n a t e  will 
b e  made  known to t h e  employee, in writing, within t e n  (IO) work days of receipt  
of t h e  wri t ten grievance. 

S t e p  I11 

If t he  gr ievance is not  resolved satisfactorily in S tep  11 and provided t h e  
employee has  t h e  approval of t h e  Union, t h e  gr ievance shall b e  submit ted,  in 
writing together  with the  redress  sought, to t h e  Executive Director  of t h e  
Commission, or  his author ized a l t e rna te ,  within t e n  (IO) work days from t h e  
d a t e  of t h e  decision by t h e  Personnel Off icer  or his author ized a l ternate .  The 
Execut ive Director  of t h e  Commission or  his authorized a l t e r n a t e  shall render  
his decision in  writing to t h e  employee and t h e  Union within t en  (IO) work days 
of r ece ip t  of his grievance. 

S t e p  I V  

If t he  gr ievance is not  resolved sat isfactor i ly  in  S tep  I11 and provided t h e  
employee has  t h e  approval of t h e  Union, a gr ievance as defined in  50.01(c) may 
b e  referred to adjudication in accordance with Part 7 of The  Public Service  
Employee Relat ions  Ac t  within t en  (IO) work days of t h e  reply f rom t h e  
Execut ive Director  of t h e  Commission, or his author ized a l ternate .  

50.06 The Adjudication Board shall not  have any power to a l t e r ,  amend  or  change in  
any way t h e  provisions of this Agreement  or to subst i tu te  any new prdvision for 
any existing provisions, bu t  t h e  Board may vary any disciplinary act ion involving 
financial penalty imposed on the  employee. 

Employee Dismissal, Suspension o r  Demotion 

In t h e  even t  a n  employee alleges t h a t  h e  has  been dismissed, demoted or 
suspended without  jus t  cause,  h e  may commence  his gr ievance a t  S tep  I1 within 
t e n  (IO) work days of the writ ten notification of dismissal, suspension or 
demotion unless such not i f icat ion states t h a t  t h e  employee may appeal  t h e  
decision commencing a t  S t e p  111. 

50.07 

50.08 Fai lure  to Process Grievance 

If a n  employee does  not  submit  a gr ievance to t h e  next  highest level within t h e  
t i m e  l imi t s  s t ipulated,  t hen  t h e  gr ievance shall be  deemed to b e  abandoned and 
all r ights  and recourse  t o  t h e  gr ievance procedure for  t h a t  par t icular  gr ievance 
shall be at an end. If t h e  Employer fa i ls  to render a decision within t h e  t i m e  
l imits  stipulated, t h e  gr ievance may b e  r e fe r red  t o  t h e  nex t  applicable Step. 
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50.09 Extension of T ime  Limits  

E i the r  par ty  may request  a n  extension of t h e  t i m e  l imi ts  mentioned above 
provided t h a t  such extension is requested prior to the expiry of t h e  t i m e  
allowed. Where such extension is requested,  i t  may not be  denied unreasonably 
and  any ag reemen t  to ex tend  t h e  t i m e  l imi ts  shall  b e  in writing. 

50.10 Meetings During Grievance Procedure  

A Union Steward shall  no t  leave his p lace  of work to discuss a gr ievance 
with t h e  Commission or an  employee during working hours without f i r s t  
obtaining permission f rom his immed ia t e  supervisor to do  so. 

Where pract ical ,  a n  employee who wishes to discuss his  gr ievance with t h e  
Commission at any level of t h e  gr ievance procedure shall  obta in  the  
permission of his immed ia t e  supervisor before  leaving his p lace  of work 
for  th is  purpose and shall  r epo r t  back to his immed ia t e  supervisor be fo re  
resuming his normal  duties. 

An author ized Union representa t ive  shall  no t  e n t e r  a place  of work to 
discuss a gr ievance with an  employee or employees  wi thout  f i r s t  obtaining 
permission f rom t h e  Commission to do  so. 

Permission requested under sub- section (a), (b), or (c) shall  not  be  
unreasonably denied. 

The Execut ive  Director  or t h e  aggr ieved o r  thei r  delegates  may request  
t h a t  a wri t ten  gr ievance be  discussed a t  S t e p  11 or S tep  I!! of t h e  
Grievance Procedure. The aggrieved's request  for discussion shall not  b e  
unreasonably denied. This discussion shall  be recognized as t h e  
employee's opportunity to c lar i fy  the  c i rcumstances  surrounding his 
alleged grievance. 

A Union S teward  or a Union S ta f f  Member shall  be  allowed to  be  present ,  
if desired, by t h e  aggr ieved a t  any of these  discussions. 

When a request  for discussion has  been approved, leave with pay shall  be  
allowed to t h e  aggr ieved and a n  accompanying Union Steward and, if 
t r ave l  is involved, re imbursement  for  t ravel  expenses  in accordance with 
Regulat ions  shall  b e  permit ted.  

50.12 Variance to Grievance Procedure  

A grievance may be in i t ia ted a t  S t e p  I1 or S t e p  111 of t h e  gr ievance procedure  
provided the re  is wri t ten  a g r e e m e n t  between t h e  Commission and t h e  Union. 
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ARTICLE 51 

General 

51.01 This Agreement  shall be e f fec t ive  f rom t h e  d a t e  of execut ion and shall remaio 
d " s r ; a l l - ~ ~ ~ ~ ~ ~ l ; ; ' ~ o r c e  f rom 

established under t h e  Public 
ecut ion shall be  t h e  beginning 

of t h e  month following t h e  date of signing. However, t he  regular r a t e s  of pay 
as outlined in Schedule A shal l  be  e f fec t ive  on t h e  d a t e  set o u t  in t h e  
Schedule. Fur thermore,  any  other  provision contained in this  Agreement  with a 
specif ic  e f f ec t ive  d a t e  shall b e  e f fec t ive  on t h e  d a t e  specified therein. 

T h e  Pa r t i e s  will bear  jointly t h e  cos t  of providing a copy of this  Agreement  t o  
all employees. 

Any not ice  hereunder required to be  given shall be  deemed to have been 
sufficiently served if personally delivered or mailed in a prepaid regis tered 
envelope addressed in  t h e  case of the  Commission to: 

The  Personnel Director  
Alber ta  Alcohol and  Drug Abuse Commission 
2nd Floor, 10909 - Jasper  Avenue 
EDMONTON, Alber ta  
T5J 3M9 

and in t h e  case of the  Local to: 

51.02 

51.03 

T h e  Sec re ta ry  
Local 059/00l 
The  Alber ta  Union of Provincial Emptoyees 
c / o  T h e  Alber ta  Union of Provincial Employees 
10451 - 170 S t r e e t  
EDMONTON, Alber ta  
T5P 457 
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SCHEDULE "A" 

- GRID PAY GRADE 

ADMINISTRATIVE SERVICES 

A093 Of f i ce  Support  I 
A094 Of f i ce  Support  I1 
A095 Of f i ce  Support  111 
A096 Office Support IV 
A097 Of f i ce  Support V 

ADMINISTRATIVE AND PROGRAM SERVICES 

A059 
A051 
A052 
A055 
A059 
A060 
A061 
A080 
A081 
A082 

Adminis t ra t ive  Off icer  I 
Accountant  I 
Accoun tan t  I1 
Information Off icer  1 
Librarian I 
Librarian 11 
Librarian 111 
Research Assistant 
Research Off icer  I 
Research Off icer  I1 

SOCIAL SERVICES 

A008 
A001 
A002 
A003 
A004 
A005 
A018 
A019 
A01 1 

Psychologist 
Addictions Counsellor I 
Addictions Counsellor I1 
Addictions Counsellor 111 
Addictions Counsellor IV 
Addictions Counsellor V 
Funded Agency Consul tant  
Assist. Director  Funded Agencies 
Community  Addictions Services  Admin. 

MEDICAL AND REHABILITATIVE SERVICES 

A036 Nurse I1 
A037 Nurse 111 
A039 Pharmacis t  
A032 Rec rea t ion  Therapis t  I 
A033 Rec rea t ion  Therapis t  I1 
A034 Rec rea t ion  Therapis t  111 

P 1 12-14 
I 22 
1 24 
I 28 
1 33 

e 2 
2 

B 3 
3 
3 
3 
3 
3 
3 
3 
3 

#4A 
4A 
4A 
4B 
4B 
4B 

54 
54 
62 
51 
57 
61  
65 
51  
61 
65 

66 
46-50 
50-52 

56 
58 
62 
64 
66 
64 

53 
57 
5 3  

51x2  
55 
59 
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SCHEDULE "A" (cont'd) 

GRID PAY GRADE 

HEALTH A N D  THERAPY SUPPORT SERVICES 

A099 Cl ient  Care Assistant 

TECHNICAL SERVICES 

A056 Library Technician I 
A057 Library Technician I1 

I 5 37*3 

16 43 
6 47 
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PAY GRID 8 1  

GRADE 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

1 

15,048 
1,254 

15,252 
I ,27 1 

15,504 
1,292 

15,696 
1,308 

15,972 
1,331 

16,212 
1,351 

16,464 
1,372 

16,692 
1,391 

16,968 
1,414 

17,136 
1,428 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

2 

15,504 
1,292 

15,696 
1,308 

15,972 
1,331 

16,212 
1,351 

16,464 
1,372 

16,692 
1,391 

16,968 
1,414 

17,136 
1,428 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

ADMINISTRATIVE SERVICES 

EFFECTIVE APRIL 1, 1988 

3 

15,972 
1,331 

16,212 
1,351 

16,464 
1,372 

16,692 
1,391 

16,968 
1,414 

17,136 
1,428 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

21,432 
1,786 

21,744 
1,812 

4 

16,464 
1,372 

16,692 
1,391 

16,968 
1,414 

17,136 
1,428 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

21,432 
1,786 

21,744 
1,812 

22,236 
1,853 

22,524 
1,877 

5 

16,968 
1,414 

17,136 
1,428 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

21,432 
1,786 

21,744 
1,812 

22,236 
1,853 

22,524 
1,877 

23,004 
1,917 

23,364 
1,947 

6 

17,472 
1,456 

17,688 
1,474 

18,036 
1,503 

18,288 
1,524 

18,660 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

21,432 
1,786 

21,744 
1,812 

22,236 
1,853 

22,524 
1,877 

23,004 
1,917 

23,364 
1,947 

23,844 
1,987 

24,228 
2,019 

1,555 

*LSI 

18,036 
1,503 

18,288 
1,524 

18,660 
1,555 

18,912 
1,576 

19,308 
1,609 

19,572 
1,631 

19,980 
1,665 

20,280 
1,690 

20,700 
1,725 

21,000 
1,750 

21,432 
1,786 

21,744 
1,812 

22,236 
1,853 

22,524 
1,877 

23,004 
1,917 

23,364 
1,947 

23,844 

24,228 
2,019 

24,720 
2,060 

25,128 
2,094 

1,987 
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PAY GRID 1111 

GRADE I 

25 20,700 
1.725 

26 21;ooo 
1,750 

27 21,432 
1;786 

28 21.744 
1;812 

29 22,236 
1,853 

30 22.524 
1;877 

31 23,004 
1,917 

32 23.364 
11947 

33 23,844 
1,987 

34 24,228 
2,019 

ADMINISTRATIVE SERVICES (cont'd) 

2 

21,432 
1,786 

21,744 
1,812 

22,236 
1,853 

22,524 
1,877 

23,004 
1,917 

23,364 
1,947 

23,844 
1,987 

24,228 
2,019 

24,720 
2,060 

25,128 
2,094 

EFFECTIVE APRIL 1, 1988 

3 

22,236 
1,853 

22,524 

23,004 
1,917 

23,364 

23,844 
1,987 

24,228 
2,019 

24,720 
2,060 

25,128 
2,094 

25,620 
2,135 

26,016 
2,168 

1,877 

1,947 

4 5 

23,004 23,844 
1,917 1,987 

23,364 24,228 
1,947 2,019 

23,844 24,720 
1,987 2,060 

24,228 25,128 
2,019 2,094 

24,720 25,620 
2,060 2,135 

25,128 26,016 
2,094 2,168 

25,620 26,580 
2,135 2,215 

26.016 26.952 
2;168 2;246 

26,580 27,552 
2,215 2,296 

26,952 27,972 
2,246 2,331 

6 

24,720 
2,060 

25,128 
2,094 

25,620 
2,135 

26,016 
2,168 

26,580 
2,215 

26,952 
2,246 

27,552 
2,296 

27,97: 
2,331 

28,548 
2,379 

29,016 
2,418 

*LSI 

25,620 
2,135 

26,016 
2,168 

26,580 
2,215 

26,952 
2,246 

27,552 
2,296 

27,972 
2,331 

28,548 
2,379 
4.016 
2,418 

29,604 
2,467 

30,096 
2,508 

*Indicates Long Service Increment Only 
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PAY GRID ;112 

ADMINISTRATIVE AND PROGRAM SERVICES 

GRADE 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

I 

15,912 
1,326 

16,212 
1,351 

16,476 
1,373 

16,812 
1,401 

17,100 
1,425 

17,472 
1,456 

17,724 
1,477 

18,084 
1,507 

18,408 
1,534 

18,780 
1,565 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

2 

16,476 
1,373 

16,812 
1,401 

17,100 
1,425 

17,472 
1,456 

17,724 
1,477 

18,084 
1,507 

18,408 
1,534 

18,780 
1,565 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

EFFECTIVE APRIL 1, 1988 

3 

17,100 
1,425 

17,472 
1,456 

17,724 
1,477 

18,084 
1,507 

18,408 
1,534 

18,780 
1,565 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

24,168 
2,014 

24,624 
2,052 

4 

17,724 
1,477 

18,084 
1,507 

18,408 
1,534 

18,780 
1,565 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

24,168 
2,O 14 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

5 

18,408 
1,534 

18,780 
1,565 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

24,168 
2,014 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

6 

19,104 
1,592 

19,500 
1,625 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

24,168 
2,014 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

1,755 

'LSI 

19,872 
1,656 

20,280 
1,690 

20,676 
1,723 

21,060 
1,755 

21,444 
1,787 

21,912 
1,826 

22,344 
1,862 

22,776 
1,898 

23,220 
1,935 

23,736 
1,978 

24,168 
2,014 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

28,308 
2,359 

28,944 
2,412 



GRADE 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

1 

23,220 
1,935 

23,736 
1,978 

24,168 
2,014 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

- 49 - 

PAY GRID 92 

ADMINISTRATIVE AND PROGRAM SERVICES (cont'd) 

2 

24,168 
2,014 

24,624 
2,052 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,816 

EFFECTIVE APRIL 1, 1988 

3 

25,080 
2,090 

25,620 
2,135 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,8 I6 

34,704 
2,892 

35,400 
2,950 

4 

26,136 
2,178 

26,676 
2,223 

27,228 
2,269 

27,780 
2,315 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,8 16 

34,704 
2,892 

35,400 
2,950 

36,264 
3,022 

36,996 
3,083 

5 

27,228 
2,269 

27,780 
2,3 15 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,816 

34,704 
2,892 

35,400 
2,950 

36,264 
3,022 

36,996 
3,083 

37,896 
3,158 

38,724 
3,227 

6 

28,308 
2,359 

28,944 
2,412 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,816 

34,704 
2,892 

35,400 
2,950 

36,264 
3,022 

36,996 
3,083 

37,896 
3,158 

38,724 
3,227 

39,636 
3,303 

40,500 
3,375 

*LSI 

29,520 
2,460 

30,216 
2,518 

30,912 
2,576 

31,608 
2,634 

32,328 
2,694 

33,072 
2,756 

33,792 
2,816 

34,704 
2,892 

35,400 
2,950 

36,264 
3,022 

36,996 
3,083 

37,896 
3,158 

38,724 
3,227 

39,636 
3,303 

40,500 
3,375 

41,472 
3,456 

42,360 
3,530 

*Indicates Long Service Increment Only 



- 50 - 

PAY GRID # 3  

GRADE 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

1 

18,804 
1,567 

19,092 
1,591 

19,428 
1,619 

19,776 
1,648 

20,124 
1,677 

20,496 
1,708 

20,868 
1,739 

21,216 
1,768 

2 1,624 
1,802 

21,948 
1,829 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,616 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

2 

19,428 
1,619 

19,776 
1,648 

20,124 
1,677 

20,496 
1,708 

20,868 
1,739 

21,216 
1,768 

21,624 
1,802 

21,948 
1,829 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,616 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

SOCIAL SERVICES 

EFFECTIVE APRIL I ,  1988 

3 

20,124 
1,677 

20,496 
1,708 

20,868 
1,739 

21,216 
1,768 

21,624 
1,802 

21,948 
1,829 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,6 16 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

4 

20,868 
1,739 

21,216 
1,768 

21,624 
1,802 

21,948 
1,829 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,616 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

5 

21,624 
1,802 

21,948 
1,829 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,6 16 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

30,192 
2,5 16 

30,876 
2,573 

6 

22,356 
1,863 

22,800 
1,900 

23,208 
1,934 

23,616 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

30,192 
2,516 

30,876 
2,573 

31,476 
2,623 

32,172 
2,68 1 

'LSI 

23,208 

23,616 
1,968 

24,084 
2,007 

24,516 
2,043 

24,984 
2,082 

25,404 
2,117 

25,884 
2,157 

26,340 
2,195 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

30,192 
2,516 

30,876 
2,573 

31,476 
2,623 

32,172 
2,681 

32,892 
2,741 

33,564 
2,797 

1,934 



GRADE 

56 

57 

58 

59 

60 

61 

62 

63  

64 

65 

66 

1 

26,868 
2,239 

27,384 
2,282 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

30,192 
2,516 

30,876 
2,573 

31,476 
2,623 

32,172 
2,681 

32,892 
2,741 

2 

27,924 
2,327 

28,380 
2,365 

28,968 
2,414 

29,544 
2,462 

30,192 
2,516 

30,876 
2,573 

31,476 
2,623 

32,172 
2,681 

32,892 
2,741 

33,564 
2,797 

34,380 
2,865 

- 51 - 

PAY GRID #3 

SOCIAL SERVICES (cont'd) 

EFFECTIVE APRIL 1, 1988 

3 

28,968 
2,414 

29,544 
2,462 

30,192 
2,516 

30,876 
2,573 

31,476 
2,623 

32,172 
2,681 

32,892 
2,741 

33,564 
2,797 

34,380 
2,865 

35,076 
2,923 

35,844 
2,987 

4 5 

30,192 31,476 
2,516 2,623 

30,876 32,172 
2,573 2,681 

31,476 32,892 
2,623 2,741 

32;172 33;564 
2,681 2,797 

32,892 34,380 
2;741 2;865 

33,564 35,076 
2,797 2,923 

34,380 35,844 
2,865 2,987 

35,076 36,576 
2,923 3,048 

35,844 37,368 
2,987 3,114 

36,576 38,172 
3,048 3,181 

37,368 39,036 
3,114 3,253 

6 

32,892 
2,741 

33,564 
2,797 

34,380 
2,865 

35,076 
2,923 

35,844 
2,987 

36,576 
3,048 

37,368 
3,114 

38,172 
3,181 

39,036 
3,253 

39,816 
3,318 

40,728 
3,394 

*LSI 

34,380 
2,865 

35,076 
2,923 

35,844 
2,987 

36,576 
3,048 

37,368 
3.1 14 

38;172 
3,181 

39,036 
3,253 

3 9 3  16 
3,318 

40,728 
3,394 

41,568 
3,464 

42,492 
3,541 

*Indicates Long Service  Increment Only 



- 52 - 

PAY GRID C4A 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

1 

25,140 
2,095 

25,548 
2,129 

25,980 
2,165 

26,424 

26,868 
2,239 

27,288 
2,274 

27,768 
2,314 

28,260 
2,355 

28,716 
2,393 

29,172 
2,431 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

2,202 

MEDICAL AND REHABILITATIVE SERVICES 

EFFECTIVE APRIL 1, 1988 

2 

25,980 
2,165 

26,424 
2,202 

26,868 
2,239 

27,288 
2,274 

27,768 
2,314 

28,260 
2,355 

28,716 
2,393 

29,172 
2,431 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

35,568 
2,964 

36,312 
3,026 

3 

26,868 
2,239 

27,288 
2,274 

27,768 
2,314 

28,260 
2,355 

28,716 
2,393 

29,172 
2,431 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

35,568 
2,964 

36,312 
3,026 

37,104 
3,092 

37,860 
3,155 

4 

27,768 
2,314 

28,260 
2,355 

28,716 
2,393 

29,172 
2,431 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

35,568 
2,964 

36,312 
3,026 

37,104 
3,092 

37,860 
3,155 

38,664 
3,222 

39,420 
3,285 

5 

28,716 
2,393 

29,172 
2,431 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,9 I 5  

35,568 
2,964 

36,312 
3,026 

37,104 
3,092 

37,860 
3,155 

38,664 
3,222 

39,420 

40,200 
3,350 

41,004 
3,417 

3,285 

6 

29,700 
2,475 

30,192 
2,516 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

35,568 
2,964 

36,312 
3,026 

37,104 
3,092 

37,860 
3,155 

38,664 
3,222 

39,420 
3,285 

40,200 
3,350 

41,004 
3,417 

41,868 
3,489 

42,696 
3,558 

*LSI 

30,756 
2,563 

31,320 
2,610 

31,860 
2,655 

32,340 
2,695 

32,964 
2,747 

33,612 
2,801 

34,356 
2,863 

34,980 
2,915 

35,568 
2,964 

36,312 
3,026 

37,104 
3,092 

37,860 
3,155 

38,664 
3,222 

39,420 
3,285 

40,200 
3,350 

41,004 
3,417 

41,868 
3,489 

42,696 
3,558 

43,608 
3,634 

44,472 
3,706 



- 53 - 

PAY GRID 84A 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE APRIL 1 ,  1988 

GRADE 1 2 3 4 5 6 *LSI 

64 35,568 37,104 38,664 40,200 41,868 43,608 45,396 
2,964 3,092 3,222 3,350 3,489 3,634 3,783 

65 36,312 37,860 39,420 41,004 42,696 44,472 46,272 
3,026 3,155 3,285 3,417 3,558 3,706 3,856 

*Indicates Long Service Increment Only 



- 54 - 

PAY GRID 8 4 0  

MEDICAL AND REHABILITATIVE SERVICES 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54  

55 

56 

57 

58 

59 

60 

61 

62 

6 3  

1 

21,744 
1,812 

22,152 
1,846 

22,608 
1,884 

23,052 
1,921 

23,520 
1,960 

23,964 
1,997 

24,432 
2,036 

24,912 
2,076 

25,392 
2,116 

25,836 
2,153 

26,352 
2,196 

26,856 
2,238 

27,444 
2,287 

27,996 
2,333 

28,572 
2,381 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

2 

22,608 
1,884 

23,052 
1,921 

23,520 
1,960 

23,964 
1,997 

24,432 
2,036 

24,912 
2,076 

25,392 
2,116 

25,836 
2,153 

26,352 
2,196 

26,856 
2,238 

27,444 
2,287 

27,996 
2,333 

28,572 
2,381 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

32,388 
2,699 

33,120 
2,760 

EFFECTIVE APRIL 1. 1988 

3 

23,520 
1,960 

23,964 
1,997 

24,432 
2,036 

24,912 
2,076 

25,392 
2,116 

2,153 
26,352 

2,196 
26,856 

2,238 
27,444 

2,287 
27,996 

2,333 
28,572 

2,381 
29,076 

2,423 
29,724 

2,477 
30,360 

2,530 
31,032 

2,586 
31,740 

2,645 
32,388 

2,699 
33,120 

2,760 
33,900 

2,825 
34,656 

2,888 

25,836 

4 

24,432 
2,036 

24,912 
2,076 

25,392 
2,116 

25,836 
2,153 

26,352 
2,196 

26,856 
2,238 

27,444 
2,287 

27,996 
2,333 

28,572 
2,381 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

32,388 
2,699 

33,120 
2,760 

33,900 
2,825 

34,656 
2,888 

35,496 
2,958 

36,264 
3,022 

5 

25,392 
2,116 

25,836 
2,153 

26,352 
2,196 

26,856 
2,238 

27,444 
2,287 

27,996 
2,333 

28,572 
2,381 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

32,388 
2,699 

33,120 
2,760 

33,900 
2,825 

34,656 
2,888 

35,496 
2,958 

36,264 
3,022 

37,044 
3,087 

37,872 
3,156 

6 

26,352 
2,196 

26,856 
2,238 

24,444 
2,287 

27,996 
2,333 

28,572 
2,381 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

32,388 
2,699 

33,120 
2,760 

33,900 
2,825 

34,656 
2,888 

35,496 
2,958 

36,264 
3,022 

37,044 
3,087 

37,872 
3,156 

38,748 
3,229 

39,612 
3,301 

"LSI 

27,444 
2,287 

27,996 
2,333 

28,572 
2,38 1 

29,076 
2,423 

29,724 
2,477 

30,360 
2,530 

31,032 
2,586 

31,740 
2,645 

32,388 
2,699 

33,120 
2,760 

33,900 
2,825 

34,656 
2,888 

35,496 
2,958 

36,264 
3,022 

37,044 
3,087 

37,872 
3,156 

38,748 
3,229 

39,612 
3,301 

40,512 
3,376 

41,400 
3,450 



- 55 - 

PAY GRID #4B 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE APRIL 1,  1988 

GRADE I 2 3 4 5 6 *LSI 

64 32.388 33.900 35.496 37.044 38.748 40.512 42.336 -,- 
2;699 2;825 2;958 3;087 3;229 3j376 3,528 

65 33,120 34,656 36,264 37,872 39,612 41,400 43,236 
2,760 2,888 3,022 3,156 3,301 3,450 3,603 

*Indicates Long Service Increment Only 



- 56 - 

PAY GRID 85 

GRADE 

35 

1 

8.324 
1;527 

36 18,612 
1,551 

37 18.888 
1;574 

38 19,272 
1,606 

39 19,584 
1,632 

40 19,956 
1,663 

HEALTH AND THERAPY SUPPORT SERVICES 

EFFECTIVE APRIL I ,  1988 

2 3 4 5 

18,888 
1,574 

19,272 
1,606 

19,584 
1,632 

19,956 
1,663 

20,304 
1,692 

20,676 
1,723 

19,584 
1,632 

19,956 
1,663 

20,304 
1,692 

20,676 
1,723 

21,024 
1,752 

21,408 
1,784 

20,304 
1,692 

20,676 
1,723 

21,024 
1,752 

21,408 
1,784 

21,780 
1,815 

22,164 
1,847 

*I1 

21,024 
1,752 

21,408 
1,784 

21,780 
1,815 

22,164 
1,847 

22,584 
1,882 

23,004 
1,917 

ndicates Lor 

6 *LSI 

1,780 
1,815 

22,164 
1,847 

22,584 
1,882 

23,004 
1,917 

23,436 
1,953 

23,856 
1,988 

22,584 
1,882 

23,004 
1,917 

23,436 
1,953 

23,856 
1,988 

24,300 
2,025 

24,756 
2,063 

ig Service Inc i r emen t  Only 



- 57 - 

PAY GRID #6 

GRADE 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

1 

19,500 
1,625 

19,872 
1,656 

20,256 
1,688 

20,700 
1,725 

21,096 
1,758 

21.492 
1;791 

21,900 
1,825 

22,356 
1,863 

22,800 
1,900 

23,268 
1,939 

23.748 
1 ;979 

24,240 
2,020 

TECHNICAL SERVICES 

EFFECTIVE APRIL 1, 1988 

2 

20,256 
1,688 

20,700 
1,725 

21,096 
1,758 

21,492 
1,791 

21,900 
1,825 

22,356 
1,863 

22,800 
1,900 

23,268 
1,939 

23,748 
1,979 

24,240 

24.672 
2,020 

2;056 
25,176 

2,098 

3 

21.096 
1;758 

21,492 
1.791 

21;900 
1,825 

22,356 
1,863 

22,800 
1,900 

23,268 
1,939 

23,748 
1,979 

24,240 
2,020 

24,672 
2,056 

25,176 
2,098 

25,716 
2,143 

26,184 
2,182 

4 

21,900 
1,825 

22,356 
1,863 

22,800 
1,900 

23,268 
1,939 

23,748 
1,979 

24,240 
2,020 

24,672 
2,056 

25,176 
2,098 

25,716 
2,143 

26,184 
2,182 

26,748 
2,229 

27,360 
2,280 

5 

22,800 
1,900 

23,268 
1,939 

23,748 
1,979 

24,240 
2,020 

24,672 
2,056 

25,176 
2,098 

25,716 
2,143 

26,184 
2,182 

26,748 
2,229 

27,360 
2,280 

27,912 
2,326 

28,404 
2,367 

6 

23,748 
1,979 

24,240 
2,020 

24,672 
2,056 

25,176 
2,098 

25,716 
2,143 

26,184 
2,182 

26,748 
2,229 

27,360 
2,280 

27,912 
2,326 

28,404 
2,367 

29,052 
2,421 

29,676 
2,473 

*LSl 

24,672 
2,056 

25,176 
2,098 

25,716 
2,143 

26,184 
2,182 

26,748 
2,229 

27,360 
2,280 

27,912 
2,326 

28,404 
2.367 

29;052 
2,421 

29.676 
2;473 

30,372 
2;531 

31,092 
2,591 

*Indicates Long Service Increment Only 



- 58 - 

PAY GRID # I  

GRADE 

5 

6 

7 

8 

9 

10 

I 1  

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

1 

15,504 
1,292 

15,708 
1,309 

15,972 
1,331 

16,164 
1,347 

16,452 
1,371 

16,704 
1,392 

16,956 
1,413 

17,196 
1,433 

17,472 
1,456 

17,652 
1,471 

18,000 
1,500 

18,216 
1,518 

18,576 
1,548 

18,840 
1,570 

19,224 
1,602 

19,476 
1,623 

19,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

2 

5,972 
1,331 
6,164 
1,347 
6,452 
1,371 
6,704 
1,392 
6,956 
1,413 
7,196 
1,433 
7,472 
1,456 
7,652 
1,471 
8,000 
1,500 
8,216 
1,518 
5,576 
1,548 
8,840 
1,570 
9,224 
1,602 

19,476 
1,623 

19.884 
1;657 

20,160 
1.680 

20;580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

ADMINISTRATIVE SERVICES 

EFFECTIVE APRIL 1, 1989 

3 

16,452 
1,371 

16,704 
1,392 

16,956 
1,413 

17,196 
1,433 

17,472 
1,456 

17,652 
1,471 

18,000 
1,500 

18,216 
1,518 

18,576 
1,548 

18,840 
1,570 

19,224 
1,602 

19,476 
1,623 

19,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

4 

16,956 
1,413 

17,196 
1,433 

17,472 
1,456 

17,652 
1,471 

18,000 
1,500 

18,216 
1,518 

18,576 
1,548 

18,840 
1,570 

19,224 
1,602 

19,476 
1,623 

19,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

5 

7,472 
1,456 
7,652 
1,47 1 
8,000 
1,500 
8,216 
1,518 
8,576 
1,548 
8,840 
1,570 
9,224 
1,602 
9,476 
1,623 
9,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

23,700 
1,975 

24,060 
2,005 

6 

18,000 
1,500 

18,216 
1,518 

18,576 
1,548 

18,840 
1,570 

19,224 
1,602 

19,476 
1,623 

19,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

23,700 
1,975 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

*LSI 

18,576 
1,548 

18,840 
1,570 

19,224 
1,602 

19,476 
1,623 

19,884 
1,657 

20,160 
1,680 

20,580 
1,715 

20,892 
1,741 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

23,700 
1,975 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

25,464 
2,122 

25,884 
2,157 



- 59 - 

GRADE 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

I 

21,324 
1,777 

21,636 
1,803 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

23,700 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

1,975 

PAY GRID #I  

ADMINISTRATIVE SERVICES (cont'd) 

EFFECTIVE APRIL 1, 1989 

2 

22,080 
1,840 

22,392 
1,866 

22,908 
1,909 

23,196 
1,933 

23,700 
1,975 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

25,464 
2,122 

25,884 
2,157 

3 

22,908 
1,909 

23,196 
1,933 

23,700 
1,975 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

25,464 
2,122 

25,884 
2,157 

26,388 
2,199 

26,796 
2,233 

4 

23,700 
1,975 

24,060 
2,005 

24,564 
2,047 

24,960 
2,080 

25,464 
2,122 

25,884 
2,157 

26,388 
2,199 

26,796 
2,233 

27,372 
2,281 

27,756 
2,313 

5 

24,564 
2,047 

24,960 
2,080 

25,464 
2,122 

25,884 
2,157 

26,388 
2,199 

26,796 
2,233 

27,372 
2,281 

27,756 
2,313 

28,380 
2,365 

28,812 
2,401 

6 

25,464 
2,122 

25,884 
2,157 

26,388 
2,199 

26,796 
2,233 

27,372 
2,281 

27,756 
2,313 

28,380 
2,365 

28,812 
2,401 

29,400 
2,450 

29,892 
2,491 

'LSI 

26,388 
2,199 

26,796 
2,233 

27,372 
2,281 

27,756 
2,313 

28,380 
2,365 

28,812 
2,401 

29,400 
2,450 

29,892 
2,491 

30,492 
2,541 

30,996 
2,583 

*Indicates Long Service  Inc remen t  Only 



GRADE 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

4 1  

42 

43 

44 

45 

46 

47 

48 

I 

16,392 
1,366 

16,704 
1,392 

16,968 
1,414 

17,316 
1,443 

17,616 
1,468 

18,000 
1,500 

18,252 
1,521 

18,624 
1,552 

18,960 
1,580 

19,344 
1,612 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

21,696 
1,808 

22,092 
1,841 

22,572 
1,88 1 

23,016 
1,918 

23,460 
1,955 

- 60 - 

PAY GRID 1 2  

ADMINISTRATIVE AND PROGRAM SERVICES 

EFFECTIVE APRIL 1, 1989 

2 

16,968 
1,414 

17,316 
1,443 

17,616 
1,468 

18,000 
1,500 

18,252 
1,521 

18,624 
1,552 

18,960 
1,580 

19,344 
1,612 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

21,696 
1,808 

22,092 
1,841 

22,572 
1,881 

23,016 
1,918 

23,460 
1,955 

23,9 16 
1,993 

24,444 
2,037 

3 

17,616 
1,468 

18,000 
1,500 

18,252 
1,521 

18,624 
1,552 

18,960 
1,580 

19,344 
1,612 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 

21,696 
1,808 

22,092 
1,841 

22,572 
1,881 

23,016 
1,918 

23,460 
1,955 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,114 

1,775 

4 

18,252 
1,521 

18,624 
1,552 

18,960 
1,580 

19,344 
1,612 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

21,696 
1,808 

22,092 
1,841 

22,572 

23,016 
1,918 

23,460 
1,955 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,114 

25,836 
2,153 

26,388 
2,199 

1,881 

5 

18,960 
1,580 

19,344 
1,612 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

21,696 
1,808 

22,092 
1,841 

22,572 

23,016 
1,918 

23,460 
1,955 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,114 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

1,88 1 

6 

19,680 
1,640 

20,088 
1,674 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

2 1,696 
1,808 

22,092 
1,841 

22,572 
1,881 

23,016 
1,918 

23,460 
1,955 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,114 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

*LSI 

20,472 
1,706 

20,892 
1,741 

21,300 
1,775 

21,696 
1,808 

22,092 
1,84 1 

22,572 
1,881 

23,016 
1,918 

23,460 
1,955 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,114 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 



- 61 - 

PAY GRID #2 

GRADE 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

I 

23,916 
1,993 

24,444 
2,037 

24,888 
2,074 

25,368 
2,1 I4 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,713 

33,300 
2,775 

ADMINISTRATIVE AND PROGRAM SERVICES (cont'd) 

EFFECTIVE APRIL 1, 1989 

2 

24,888- 
2,074 

25,368 
2,114 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,7 13 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

3 

25,836 
2,153 

26,388 
2,199 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,713 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

35,748 
2,979 

36,468 
3,039 

4 

26,916 
2,243 

27,480 
2,290 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,713 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

35,748 
2,979 

36,468 
3,039 

37,356 
3,113 

38,100 
3,175 

5 

28,044 
2,337 

28,608 
2,384 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,713 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

35,748 
2,979 

36,468 
3,039 

37,356 
3,113 

38,100 
3,175 

39,036 
3,253 

39,888 
3,324 

6 

29,160 
2,430 

29,808 
2,484 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32,556 
2,713 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

35,748 
2,979 

36,468 
3,039 

37,356 
3,113 

38,100 
3,175 

39,036 
3,253 

39,888 
3,324 

40,824 
3,402 

41,712 
3,476 

"LSI 

30,408 
2,534 

31,128 
2,594 

31,836 
2,653 

32.556 
2;7 13 

33,300 
2,775 

34,068 
2,839 

34,800 
2,900 

35,748 
2,979 

36,468 
3,039 

37,356 
3,113 

38,100 
3,175 

39,036 
3,253 

39,888 
3,324 

40,824 
3,402 

41,712 
3,476 

42,720 
3,560 

43,632 
3,636 

*Indicates Long Service Increment Only 



- 62 - 

PAY GRID 1 3  

GRADE 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

1 

19,368 
1,614 

19,668 
1,639 

20,016 
1,668 

20,364 
1,697 

20,724 
1,727 

1,759 
21,492 

1,791 
21,852 

1,821 
22,272 

1,856 
22,608 

1,884 
23,028 

1,919 
23,484 

1,957 
23,904 

1,992 
24,324 

2,027 
24,804 

2,067 
25,248 

2,104 
25,728 

2,144 
26,172 

2,181 
26,664 

2,222 
27,132 

2,261 

21,108 

2 

20,016 
1,668 

20,364 
1,697 

20,724 
1,727 

21,108 
1,759 

21,119 2 
1,791 

21,852 
1,821 

22,272 
1,856 

22,608 
1,884 

23,028 
1,919 

23,484 
1,957 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 
2,222 

27,132 
2,261 

27,672 
2,306 

28,200 
2,350 

SOCIAL SERVICES 

EFFECTIVE APRIL 1, 1989 

3 

20,724 
1,727 

21,108 
1,759 

21,492 
1,791 

21,852 
1,821 

22,272 
1,856 

22,608 
1,884 

23,028 
1,919 

23,484 
1,957 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 
2,222 

27,132 
2,261 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

4 

21,492 
1,791 

21,852 

22,272 
1,856 

22,608 
1,884 

23,028 
1,919 

23,484 
1,957 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 
2,222 

27,132 
2,261 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

1,821 

5 

22,272 
1,856 

22,608 
1,884 

23,028 
1,919 

23,484 
1,957 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 
2,222 

27,132 
2,261 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

6 

23,028 
1,919 

23,484 
1,957 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 

27,132 
2,261 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

2,222 

*LSI 

23,904 
1,992 

24,324 
2,027 

24,804 
2,067 

25,248 
2,104 

25,728 
2,144 

26,172 
2,181 

26,664 
2,222 

27, I32 
2,261 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

34,572 
2,88 1 



GRADE 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

I 

27,672 
2,306 

28,200 
2,350 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

2 

28,764 
2,397 

29,232 
2,436 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

34,572 
2,881 

35,412 
2,951 

- 63 - 

SOCIAL SERVICES (cont'd) 

EFFECTIVE APRIL 1, 1989 

3 

29,832 
2,486 

30,432 
2,536 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

34,572 
2,881 

35,4 12 
2,951 

36,132 
3,011 

36,924 
3,077 

4 

31,092 
2,591 

31,800 
2,650 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

34,572 
2,881 

35,412 
2,951 

36,132 
3,011 

36,924 
3,077 

37,668 
3,139 

38,484 
3,207 

5 

32,424 
2,702 

33,132 
2,761 

33,876 
2,823 

34,572 
2,881 

35,412 
2,951 

36,132 
3,011 

36,924 
3,077 

37,668 
3,139 

38,484 
3,207 

39,312 
3,276 

40,212 
3,351 

6 

33,876 
2,823 

34,572 
2,881 

35,412 
2,95 1 

36,132 
3,011 

36,924 
3,077 

37,668 
3,139 

38,484 
3,207 

39,312 
3,276 

40,212 
3,351 

41,016 
3,418 

41,952 
3,496 

PAY GRID 1 3  

*LSI 

35,412 
2,951 

36,132 
3,011 

36,924 
3,077 

37,668 
3,139 

38,484 
3,207 

39,312 
3,276 

40,212 
3,351 

41,016 
3,418 

41,952 
3,496 

42,816 
3,568 

43,764 
3,647 

*Indicates Long Service Increment Only 



- 64 - 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

1 

25,896 
2,158 

26,316 
2,193 

26,760 
2,230 

27,216 
2,268 

27,672 
2,306 

28,104 
2,342 

28,596 
2,383 

29,112 
2,426 

29,580 
2,465 

30,048 
2,504 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

MEDICAL AND REHABILITATIVE SERVICES 

EFFECTIVE APRIL 1, 1989 

2 

26,760 
2,230 

27,216 
2,268 

27,672 
2,306 

28,104 
2,342 

28,596 
2,383 

29,112 
2,426 

29,580 
2,465 

30,048 
2,504 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

3 

27,672 
2,306 

28,104 
2,342 

28,596 
2,383 

29,112 
2,426 

29,580 
2,465 

30,048 
2,504 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

38,220 
3,185 

39,000 
3,250 

4 

28,596 
2,383 

29,112 
2,426 

29,580 
2,465 

30,048 
2,504 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

38,220 
3,185 

39,000 
3,250 

39,828 
3,319 

40,608 
3,384 

5 

29,580 
2,465 

30,048 
2,504 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

38,220 
3,185 

39,000 
3,250 

39,828 
3,319 

40,608 
3,384 

41,412 
3,451 

42,240 
3,520 

PAY GRID / /BA 

6 

30,588 
2,549 

31,092 
2,591 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

38,220 
3,185 

39,000 
3,250 

39,828 
3,319 

40,608 
3,384 

41,412 
3,451 

42,240 
3,520 

43,128 

43,980 
3,665 

3,594 

*LSl 

31,680 
2,640 

32,256 
2,688 

32,820 
2,735 

33,312 
2,776 

33,948 
2,829 

34,620 
2,885 

35,388 
2,949 

36,024 
3,002 

36,636 
3,053 

37,404 
3,117 

38,220 
3,185 

39,000 
3,250 

39,828 
3,319 

40,608 
3,384 

41,412 
3,451 

42,240 
3,520 

43,128 
3,594 

43,980 
3,665 

44,916 
3,743 

45,804 
3,8 17 



- 65 - 

PAY GRID #4A 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE APRIL 1, 1989 

GRADE 1 2 3 4 5 6 *LSI 

64 36,636 38,220 39,828 41,412 43,128 44,916 46,752 
3,053 3,185 3,319 3,451 3,594 3,743 3,896 

65 37,404 39,000 40,608 42,240 43,980 45,804 47,664 
3,117 3,250 3,384 3,520 3,665 3,817 3,972 

*Indicates Long Service Increment Only 



- 66 - 

PAY GRID B4B 

MEDICAL AND REHABILITATIVE SERVICES 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

1 

22,392 
1,866 

22,812 
1,901 

23,292 
1,941 

23,748 
1,979 

24,228 
2,019 

24,684 
2,057 

25,164 
2,097 

25,656 
2,138 

26,148 
2,179 

26,616 
2,218 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

2 

23,292 
1,941 

23,748 
1,979 

24,228 
2,019 

24,684 
2,057 

25,164 
2,097 

25,656 
2,138 

26,148 
2,179 

26,616 
2,218 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

EFFECTIVE APRIL 1, 1989 

3 

24,228 
2,O 19 

24,684 
2,057 

25,164 
2,097 

25,656 
2,138 

26,148 
2,179 

26,616 
2,218 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

34,920 
2,9 10 

35,700 
2,975 

4 

25,164 
2,097 

25,656 
2,138 

26,148 
2,179 

26,616 
2,218 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

34,920 
2,910 

35,700 
2,975 

36,564 
3,047 

37,356 
3,113 

5 

26,148 
2,179 

26,616 
2,218 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

34,920 
2,910 

35,700 
2,975 

36,564 
3,047 

37,356 
3,113 

38,160 
3,180 

39,012 
3,251 

6 

27,144 
2,262 

27,660 
2,305 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

34,920 
2,910 

35,700 
2,975 

36,564 
3,047 

37,356 
3,113 

38,160 
3,180 

39,012 
3,251 

39,912 
3,326 

40,800 
3,400 

*LSI 

28,272 
2,356 

28,836 
2,403 

29,424 
2,452 

29,952 
2,496 

30,612 
2,551 

31,272 
2,606 

31,968 
2,664 

32,688 
2,724 

33,360 
2,780 

34,116 
2,843 

34,920 
2,910 

35,700 
2,975 

36,564 
3,047 

37,356 
3,113 

38,160 
3,180 

39,012 
3,251 

39,912 
3,326 

40,800 
3,400 

41,724 
3,477 

42,648 
3,554 



- 67 - 

PAY GRID #4B 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE APRIL 1. 1989 

GRADE 1 2 3 4 5 6 *LSI 

64 33,360 34,920 36,564 38,160 39,912 41,724 43,608 
2,780 2,910 3,047 3,180 3,326 3,477 3,634 

65 34,116 35,700 37,356 39,012 40,800 42,648 44,532 
2,843 2,975 3,113 3,251 3,400 3,554 3,711 

*Indicates Long Service Increment Only 



- 68  - 

PAY GRID 1 5  

GRADE 1 

35 18,876 
1,573 

36 19;176 
1,598 

37 19,452 
I ,62 1 

1,654 
39 23,172 

1,681 
45 23,556 

1,713 

35 19,845 

HEALTH AND T H E R A P Y  S U P P O R T  SERVICES 

EFFECTIVE APRIL I ,  1989 

2 3 4 5 6 

19,452 
1,62 I 

19,845 
1,654 

26,172 
I ,68 I 

20,556 
1 ,713 

20.9 I 6  
1,743 

21,3oc 
1,775 

20,172 
1,681 

20,556 
1,713 

2G.916 
1,743 

2 1,306 
1,775 

21.66G 
I ;8G5 

22,056 
1,838 

20,916 
1,743 

21,300 
1,775 

21,660 
1,805 

22,056 
1,838 

22.428 
11869 

22,824 
1,902 

21,660 
1,805 

22,056 
1,838 

22,425 
1,869 

22,824 
1.902 

23;256 
1,938 

23,700 
1,975 

22,428 
1,869 

22,824 
1,902 

23,256 
1,938 

23,700 
1,975 

24,144 
2,012 

24,576 
2,048 

*LSI 

23,256 
1,938 

23,700 
1,975 

24,144 
2,012 

24.576 
21048 

25,032 
2,086 

25,500 
2,125 

' Indica tes  Long Service I n c r e m e n t  Only 



GRADE 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

1 

20,088 
1,674 

20,472 
1,706 

20,868 
1,739 

21,324 
1,777 

21,732 
1,811 

22,140 
1,845 

22,560 
1,880 

23,028 
1,919 

23,484 
1,957 

23,964 
1,997 

24,456 
2,038 

24,972 
2,08 1 

2 

20,868 
1,739 

21,324 
1,777 

21,732 
1,811 

22,140 
1,845 

22,560 
1,880 

23,028 
1,919 

23,484 
1,957 

23,964 

24,456 
2,038 

24,972 
2,081 

25,416 
2,118 

25,932 
2,161 

1,997 

- 69 - 

PAY GRID 1 6  

TECHNICAL SERVICES 

EFFECTIVE APRIL 1, 1989 

3 

21,732 
1,811 

22,140 
1,845 

22,560 
1,880 

23,028 
1,919 

23,484 
1,957 

23,964 
1,997 

24,456 
2,038 

24,972 
2,081 

25,416 
2,118 

25,932 
2,161 

26,484 
2,207 

26,964 
2,247 

4 

22,560 
1,880 

23,028 
1,919 

23,484 
1,957 

23,964 
1,997 

24,456 
2,038 

24,972 
2,081 

25,416 
2,118 

25,932 
2,161 

26,484 
2,207 

26,964 
2,247 

27,552 
2,296 

28,176 
2,348 

5 

23,484 
1,957 

23,964 
1,997 

24,456 
2,038 

24,972 
2,081 

25,416 
2,118 

25,932 
2,161 

26,484 
2,207 

26,964 
2,247 

27,552 
2,296 

28,176 
2,348 

28,752 
2,396 

Y,256 
?,438 

6 

24,456 
2,038 

24,972 
2,081 

25,416 
2,118 

25,932 
2,161 

26,484 
2,207 

26,964 
2,247 

27,552 
2,296 

28,176 
2,348 

28,752 
2,396 

29,256 
2,438 

29,928 
2,494 

30,564 
2,547 

*151 

25,416 
2,118 

25,932 
2,161 

26,484 
2,207 

26,964 
2,247 

27,552 
2,296 

28,176 
2,348 

28,752 
2,396 

29,256 
2,438 

29,928 
2,494 

30,564 
2,547 

31,284 
2,607 

32,028 
2,669 

*Indicates Long Service Increment  Only 



- 70 - 

PAY GRID 81 

GRADE 

5 

6 

7 

8 

9 

10 

11  

12 

13 

14 

I5  

16 

17 

18 

19 

20 

21 

22 

23 

24 

I 

15,660 
1,305 

15,864 
1,322 

16,128 
1,344 

16,320 
1,360 

16,620 
1,385 

16,872 
1,406 

17,124 
1,427 

17,364 
1,447 

17,652 
1,471 

17,832 
1,486 

18,180 
1,515 

18,396 
1,533 

18,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20,088 
1,674 

20,364 
1,697 

20,784 
1,732 

2 1,096 
1,758 

2 

16,128 
1,344 

16,320 
1,360 

16,620 
1,385 

16,872 
1,406 

17,124 
1,427 

17,364 

17,652 
1,47 I 

17,832 
1,486 

18,180 
1,515 

18,396 
1,533 

18,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20,088 
1,674 

20,364 
1,697 

20,784 
1,732 

21,096 
1,758 

21,540 
1,795 

21,852 
1,821 

1,447 

ADMINISTRATIVE SERVICES 

EFFECTIVE OCTOBER 1, 1989 

3 

16,620 
1,385 
6,872 
1,406 

1,427 
7,364 
1,447 
7,652 
1,471 
7,832 
1,486 
8,180 
1,515 
8,396 

8.756 

7, I24 

1,533 

1 ;563 
19,032 

1;586 
19,416 

1,618 
19,668 

1,639 
20,088 

1,674 
20,364 

1,697 
20,784 

I .732 
21;096 

1,758 
21,540 

1,795 
21,852 

1,821 
22,296 

1,858 
22,620 

1,885 

4 

17,124 
1,427 

17,364 
1,447 

17,652 
1,471 

17,832 
1,486 

18,180 
1,515 

18,396 
1,533 

18,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20,088 
1,674 

20,364 
1,697 

20,784 
1,732 

21,096 
1,758 

21,540 
1,795 

21,852 
1,821 

22,296 
1,858 

22,620 
1,885 

23,136 
1,928 

23,424 
1,952 

5 

17,652 
1,471 
7,832 
1,486 
8,180 
1,515 
8,396 
1,533 
8,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20;088 
1,674 

20,364 
11697 

20,784 

21,096 
1.758 

1,732 

21;540 
1,795 

21k52  
1;821 

22,296 
1,858 

22,620 
1,885 

23,136 
1,928 

23,424 
1,952 

23.940 
I ;995 

24,300 
2,025 

6 

18,180 
1,515 

18,396 
1,533 

18,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20,088 
1,674 

20,364 
1,697 

20,784 
1,732 

21,096 
1,758 

21,540 
1,795 

21,852 
1,821 

22,296 
1,858 

22,620 
1,885 

23,136 
1,928 

23,424 
1,952 

23,940 
1,995 

24,300 
2,025 

24,804 
2,067 

25,212 
2,101 

*LSI 

18,756 
1,563 

19,032 
1,586 

19,416 
1,618 

19,668 
1,639 

20,088 
1,674 

20,364 
1,697 

20,784 

21,096 
1,758 

21,540 
1,795 

21,852 
1,821 

22,296 
1,858 

22,620 
1,885 

23,136 
1,928 

23,424 
1,952 

23,940 
1,995 

24,300 
2,025 

24,804 
2,067 

25,212 
2,101 

25,716 
2,143 

26,148 
2,179 

1,732 



- 71 - 

PAY GRID I1 

GRADE 1 

25 21,540 
1,795 

26 21,852 
1,821 

27 22,296 
1.858 

28 22;620 
1,885 

29 23,136 
1,928 

30 23,424 
1,952 

31 23,940 
1,995 

32 24,300 
2.025 

33 24;804 
2,067 

34 25,212 
2,101 

ADMINISTRATIVE SERVICES (cont'd) 

EFFECTIVE OCTOBER 1, 1989 

2 

22,296 
1,858 

22,620 
1,885 

23,136 
1,928 

23,424 
1,952 

23,940 
1,995 

24,300 
2,025 

24,804 
2,067 

25,212 
2,101 

25,716 
2,143 

26,148 
2,179 

3 

23,136 
1,928 

23,424 
1,952 

23,940 
1,995 

24,300 
2,025 

24,804 
2,067 

25,212 

25,716 
2,143 

26,148 
2,179 

26,652 
2,221 

27,060 
2,255 

2,101 

4 5 

23,940 24,804 
1,995 2,067 

24,300 25,212 
2,025 2,101 

24,804 25,716 
2,067 2,143 

25;212 26;148 
2,101 2,179 

25,716 26,652 
2.143 2.221 

26;148 27;060 
2,179 2,255 

26,652 27,648 
2,221 2,304 

27,060 28,032 
2,255 2,336 

27,648 28,668 
2,304 2,389 

28,032 29,100 
2,336 2,425 

6 

25,716 
2,143 

26,148 
2,179 

26,652 
2,221 

27 060 
(255 

27,648 
2,304 

28,032 
2,336 

28,668 
2,389 

29,100 
2,425 

29,700 
2,475 

30,192 
2,516 

*LSI 

26,652 
2,221 

27,060 
2,255 

27,648 
2,304 

28,032 
2,336 

28,668 
2,389 

29,100 
2,425 

29,700 
2,475 

30,192 
2,516 

30,792 
2,566 

31,308 
2,609 

*Indicates Long Service Increment  Only 



- 72 - 

PAY GRID 9 2  

GRADE 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

I 

16,560 
1,380 

16,872 
1,406 

17,136 
1,428 

17,484 
1,457 

17,796 
1,483 

18,180 
1,515 

18,432 
1,536 

18,816 
1,568 

19,152 
1,596 

19,536 
1,628 

19,872 
1,656 

20,292 
I ,69 1 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 
1,975 

ADMINISTRATIVE AND PROGRAM SERVICES 

EFFECTIVE OCTOBER 1, 1989 

2 

17,136 
1,428 

17,484 
1,457 

17,796 
1,483 

18,180 
1,515 

18,432 
1,536 

18,816 
1,568 

19,152 
1,596 

19,536 
1,628 

19,872 
1,656 

20,292 
1,69 1 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 
1,975 

24,156 
2,013 

24,684 
2,057 

3 

17,796 
1,483 

18,180 
1,515 

18,432 
1,536 

18,816 
1,568 

19,152 
1,596 

19,536 
1,628 

19,872 
1,656 

20,292 
1,691 

20,676 
1,723 

2 1,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 
1,975 

24,156 
2,013 

24,684 
2,057 

25,140 
2,095 

25,620 
2,135 

4 

18,432 
1,536 

18,816 
1,568 

19,152 
1,596 

19,536 
1,628 

19,872 
1,656 

20,292 
1,691 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

1,859 
22,800 

1,900 
23,244 

1,937 
23,700 

1,975 
24,156 

2,013 
24,6811 
2,057 

25,140 
2,095 

25,620 
2,135 

26,100 
2,175 

26,652 

22,308 

2,221 

5 

19,152 
1,596 

19,536 
1,628 

19,872 
1,656 

20,292 
1,69 I 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 
1,975 

24,156 
2,013 

24,684 
2,057 

25,140 
2,095 

25,620 
2, I35 

26,100 
2,175 

26,652 
2,221 

27,180 
2,265 

27,756 
2,313 

6 

19,872 
1,656 

20,292 
1,691 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 

24,156 
2,O 13 

24,684 
2,057 

25,140 
2,095 

25,620 
2,135 

26,100 
2,175 

26,652 
2,221 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

1,975 

*LSI 

20,676 
1,723 

21,096 
1,758 

21,516 
1,793 

21,912 
1,826 

22,308 
1,859 

22,800 
1,900 

23,244 
1,937 

23,700 
1,975 

24,156 
2,013 

24,684 
2,057 

25,140 
2,095 

25,620 
2,135 

26,100 
2,175 

26,652 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

2,221 



GRADE 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

1 

24,156 
2,013 

24,684 
2,057 

25,140 
2,095 

25,620 
2,135 

26,100 
2,175 

26,652 
2,221 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

- 7 3  - 

PAY GRID 8 2  

ADMINISTRATIVE AND PROGRAM SERVICES (cont 'd)  

EFFECTIVE OCTOBER 1,1989 

2 

25,140 
2,095 

25,620 
2,135 

26,100 
2,175 

26,652 
2,221 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

3 

26,100 
2,175 

26,652 
2,221 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

36,108 
3,009 

36,828 
3,069 

4 

27,180 
2,265 

27,756 
2,313 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

36,108 
3,009 

36,828 
3,069 

37,728 
3,144 

38,484 
3,207 

5 

28,320 
2,360 

28,896 
2,408 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

36,108 
3,009 

36,828 
3,069 

37,728 
3,144 

38,484 
3,207 

39,432 
3,286 

40,284 
3,357 

6 

29,448 
2,454 

30,108 
2,509 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

36,108 
3,009 

36,828 
3,069 

37,728 

38,484 
3,207 

39,432 
3,286 

40,284 
3,357 

41,232 
3,436 

42,132 
3,511 

3,144 

*LSl 

30,708 
2,559 

31,440 
2,620 

32,160 
2,680 

32,880 
2,740 

33,636 
2,803 

34,404 
2,867 

35,148 
2,929 

36,108 
3,009 

36,828 
3,069 

37,728 
3,144 

38,484 
3,207 

39,432 
3,286 

40,284 
3,357 

41,232 
3,436 

42,132 
3;511 

43,152 
3,596 

44,064 
3,672 

*Indicates Long Serv ice Increment  Only  



- 74  - 

PAY GRID W3 

SOCIAL SERVICES 

EFFECTIVE OCTOBER 1. 1989 

GRADE 1 

36 19.560 

2 3 4 5 *LSI 

24,144 

24,564 
2,047 

25,056 
2,088 

25,500 
2,125 

25,980 
2,165 

26,436 
2,203 

26,928 
2,244 

27,408 
2,284 

27,948 
2,329 

28,488 
2,374 

29,052 
2,421 

29,520 
2,460 

30,132 
2,511 

30,732 
2,561 

31,404 
2,617 

32,124 
2,677 

32,748 
2,729 

33,468 
2,789 

34,212 
2,851 

34,920 
2,910 

2,012 

6 

23,256 
1,938 

23,724 
1,977 

24,144 
2,012 

24,564 
2,047 

25,056 
2,088 

25,500 
2,125 

25,980 
2,165 

26,436 
2,203 

26,928 
2,244 

27,408 
2,284 

27,948 
2,329 

28.488 

20.220 20,928 
1,744 

21,324 
1,777 

21,708 
1,809 

22,068 
1,839 

22,500 
1,875 

22,836 
1,903 

23,256 
1,938 

23,724 

24,144 

24,564 
2,047 

25,056 
2.088 

1,977 

2,012 

21.708 22.500 
1;630 

37 19,860 
1;685 

20,568 
1 ;809 

22,068 
1;875 

22,836 
1 ;655 1,714 

20,928 
1,744 

21,324 
1,777 

21,708 
1,809 

22,068 
1,839 

22,500 
1,875 

22,836 
1,903 

23,256 
1,938 

23,724 
1,977 

24,144 
2.012 

1 ;839 1,903 
23,256 

1,938 
23,724 

1,977 
24,144 

24,564 
2,047 

25,056 
2,088 

25,500 
2,125 

25,980 
2,165 

26,436 
2,203 

26,928 
2.244 

2,012 

38 20;220 
1,685 

39 20,568 

22;500 
1,875 

22,836 
1,714 

40 20,928 
1,744 

41 21,324 
1,777 

42 21,708 
1,809 

43 22,068 
1,839 

44 22,500 
1,875 

45 22,836 
1,903 

46 23,256 
1.938 

1,903 
23,256 

1,938 
23,724 

24,144 

24,564 
2,047 

25,056 
2,088 

25,500 
2,125 

25,980 
2,165 

1,977 

2,012 

47 23;724 
1,977 

48 24,144 

24;564 25;500 26;436 27;408 
2,047 2,125 2,203 2,284 

25,056 25,980 26,928 27,948 
2:374 

29,052 
2;012 

49 24,564 
2,047 

2;088 2;165 2;244 2,329 
25,500 26,436 27,408 28,488 

2,125 2,203 2,284 2,374 
25.980 26.928 27.948 29.052 

2;421 
29,520 

2,460 
30.132 50 25;056 

2,088 
51 25.500 

2;165 2;244 2;329 2;421 
26,436 27,408 28,488 29,520 

2;5 11 
30,732 

2;125 2;203 2;284 2;374 2,460 2,561 
31.404 52 25;980 

2,165 
53 26,436 

26;928 27;948 29;052 30;132 
2,244 2,329 2,421 2,511 

27.408 28,488 29,520 30,732 
2;6 17 

32,124 
2;203 

54 26,928 
2,244 

55 27,408 
2,284 

2;284 21374 2;460 2;561 2;677 
32.748 27;948 29;052 30;132 31;404 

2,329 2,421 2,511 2,617 2;729 
33.468 28,488 29,520 30,732 32,124 

2,374 2,460 2,561 2,677 2;789 



- 75 - 

PAY GRID 1 3  

SOCIAL SERVICES (cont'd) 

EFFECTIVE OCTOBER 1,1989 

GRADE 

56 

57 

58 

59 

60 

61 

62 

63  

64 

65 

66 

1 

27,948 
2,329 

28,488 
2,374 

29,052 
2,421 

29,520 
2,460 

30,132 
2,511 

30,732 
2,561 

31,404 
2,617 

32,124 
2,677 

32,748 
2,729 

33,468 
2,789 

34,212 
2,851 

2 

29,052 
2,421 

29,520 
2,460 

30,132 
2,511 

30,732 
2,561 

31,404 
2,617 

32,124 
2,677 

32,748 
2,729 

33,468 
2,789 

34,212 
2,851 

34,920 
2,910 

35,772 
2,98 1 

3 

30,132 
2,511 

30,732 
2,561 

31,404 
2,617 

32,124 
2,677 

32,748 
2,729 

33,468 
2,789 

34,212 
2,851 

34,920 
2,910 

35,772 
2,981 

36,492 
3,041 

37,296 
3,108 

4 5 

31,404 32,748 
2,617 2,729 

32,124 33,468 
2,677 2,789 

32;748 34;212 
2,729 2,851 

33.468 34,920 
2;789 2,9 IO 

34,212 35,772 
2,851 2,981 

34,920 36,492 
2,910 3,041 

35,772 37,296 
2,981 3,108 

36,492 38,040 
3,041 3,170 

37,296 38,868 
3,108 3,239 

38,040 39,708 
3,170 3,309 

38,868 40,620 
3,239 3,385 

6 

34,212 
2,851 

34,920 
2,9 10 

35,772 
2,981 

36,492 
3,041 

37,296 
3,108 

38,040 
3,170 

38,868 
3,239 

39,708 
3,309 

40,620 
3,385 

41,424 
3,452 

42,372 
3,531 

*LSI 

35,772 
2,981 

36,492 
3,041 

37,296 
3,108 

38,040 
3,170 

38,868 
3,239 

39,708 
3,309 

40,620 
3,385 

41,424 
3,452 

42,372 
3,531 

43,248 
3,604 

44,196 
3,683 

*Indicates  Long Service  Increment  Only 



- 76 - 

PAY GRID C4A 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

1 

26,160 
2,180 
26,580 
2,215 
27,024 
2,252 
27,492 
2,291 
27,948 
2,329 
28,380 
2,365 
28,884 
2,407 
29,400 
2,450 
29,880 
2,490 
30,348 
2,529 
30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,715 
33,144 
2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 

MEDICAL AND REHABILITATIVE SERVICES 

EFFECTIVE OCTOBER 1, 1989 

2 

27,024 
2,252 
27,492 
2,291 
27,948 
2,329 
28,380 
2,365 
28,884 
2,407 
29,400 
2,450 
29,880 
2,490 
30,348 
2,529 
30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,7 15 

2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 

33,144 

3 

27,948 
2,329 
28,380 
2,365 
28,884 
2,407 
29,400 
2,450 
29,880 
2,490 
30,348 
2,529 
30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,7 15 

2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 
38,604 
3,217 
39,396 
3,283 

33,144 

4 

28,884 
2,407 
29,400 
2,450 
29,880 
2,490 
30,348 
2,529 
30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,7 15 
33,144 
2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 
38,604 
3,217 
39,396 
3,283 
40,224 
3,352 
41,016 
3,418 

5 

29,880 
2,490 
30,348 
2,529 
30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,715 
33,144 
2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 
38,604 
3,217 
39,396 
3,283 
40,224 
3,352 
41,016 
3,418 
41,832 
3,186 
42,660 
3,555 

6 

30,888 
2,574 
31,404 
2,617 
31,992 
2,666 
32,580 
2,715 
33,144 
2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,9 14 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 
38,604 
3,217 
39,396 
3,283 
40,224 
3,352 
41,016 
3,418 
41,832 
3,486 
42,660 

43,560 
3,630 
44,424 
3,702 

3,555 

*LSI 

31,992 
2,666 
32,580 
2,715 
33,144 
2,762 
33,648 
2,804 
34,284 
2,857 
34,968 
2,914 
35,736 
2,978 
36,384 
3,032 
37,008 
3,084 
37,776 
3,148 
38,604 
3,2 I7 
39,396 
3,283 
40,224 
3,352 
41,016 
3,418 
41,832 
3,486 
42,660 

43,560 
3,630 
44,424 
3,702 
45,360 
3,780 
46,260 
3,855 

3,555 



- 77 - 

PAY GRID #4A 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE OCTOBER 1,1989 

GRADE 1 2 3 4 5 6 'LSI 

64 37,008 38,604 40,224 41,832 43,560 45,360 47,220 

65 37,776 39,396 41,016 42,660 44,424 46,260 48,144 
3,148 3,283 3,418 3,555 3,702 3,855 4,012 

3,084 3,217 3,352 3,486 3,630 3,780 3,935 

*Indicates Long Service Increment Only 



- 78 - 

PAY GRID /I40 

GRADE 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

1 

22,620 
1,885 

23,040 
1,920 

23,520 
1,960 

23,988 
1,999 

24,468 
2,039 

24,936 
2,078 

25,416 
2,118 

25,908 
2,159 

26,412 
2,201 

26,880 
2,240 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,69 1 

33,012 
2,751 

MEDICAL AND REHABILITATIVE XRVICES 

EFFECTIVE OCTOBER 1,1989 

2 

23,520 
1,960 

23,988 
1,999 

24,468 
2,039 

24,936 
2,078 

25,416 
2,118 

25,908 
2,159 

26,412 
2,201 

26,880 
2,240 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,751 

33,696 
2,808 

34,452 
2,871 

3 

24,468 
2,039 

24,936 
2,078 

25,416 
2,118 

25,908 
2,159 

26,412 

26,880 
2,240 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,751 

33,696 
2,808 

34,452 
2 8 7  1 

-35,268 
2,939 

36,060 
3,005 

2,201 

4 

25,416 
2,118 

25,908 
2,159 

26,412 

26,880 
2,240 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,751 

33,696 
2,808 

34,452 
2,871 

35,268 
2,939 

36,060 
3,005 

36,924 
3,077 

37,728 
3,144 

2,201 

5 

26,412 
2,201 

26,880 
2,240 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,751 

33,696 
2,808 

34,452 
2,871 

35,268 
2,939 

36,060 
3,005 

36,924 
3,077 

37,728 
3,144 

38,544 
3,212 

39,408 
3,284 

6 

27,420 
2,285 

27,936 
2,328 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,751 

33,696 
2,808 

34,452 
2 3 7  1 

35,268 
2,939 

36,060 
3,005 

36,924 
3,077 

37,728 
3,144 

38,544 
3,212 

39,408 
3,284 

40,308 
3,359 

41,208 
3,434 

*LSI 

28,560 
2,380 

29,124 
2,427 

29,724 
2,477 

30,252 
2,521 

30,924 
2,577 

31,584 
2,632 

32,292 
2,691 

33,012 
2,75 1 

33,696 
2,808 

34,452 
2,871 

35,268 
2,939 

36,060 
3,005 

36,924 
3,077 

37,728 
3,144 

38,544 
3,212 

39,408 
3,284 

40,308 
3,359 

41,208 
3,434 

42,144 
3,512 

43,080 
3,590 



- 79 - 

PAY GRID b4B 

MEDICAL AND REHABILITATIVE SERVICES (cont'd) 

EFFECTIVE OCTOBER 1, 1989 

GRADE 1 2 3 4 5 6 *LSI 

64 33,696 35,268 36,924 38,544 40,308 42,144 44,040 
2.808 2.939 3.077 3.212 3.359 3,512 3,670 

65  34i4.52 36;060 37;728 39;408 41;208 43;080 44;976 
2,871 3,005 3,144 3,284 3,434 3,590 3,748 

*Indicates Long S e r v i c e  Increment Only 



- 80 - 

PAY GRID 1 5  

GRADE 

35 

36 

37 

38 

39 

40 

1 

19,068 
1,589 

19,368 
1,614 

19,644 
1,637 

20,052 
1,671 

20,376 
1,698 

20,760 
1,730 

HEALTH AND THERAPY SUPPORT SERVICES 

EFFECTIVE OCTOBER 1. 1989 

2 3 4 5 

19.644 20.376 21.120 21.876 
1;637 1,698 1;760 1;823 

20,052 20,760 21,516 22,272 
1,671 1.730 1,793 1.856 

20,376 21;120 21;876 22;656 
1,698 1,760 1,823 1,888 

20,760 21,516 22,272 23,052 
1,730 1.793 1.856 1.921 

21;120 21;876 22;656 23;484 

21,516 22.272 23.052 23.940 
1,760 1,823 1,888 1,957 

I ;793 1;856 1;921 1 ;995 

6 *LSl 

1,888 1,957 
22,656 23,484 

23,052 23,940 
1,921 1,995 

23,484 24,384 
1,957 2,032 

23,940 24,816 
1.995 2.068 

24;384 25;284 
2,032 2,107 

24.816 25.752 
2;068 2;146 

*Indicates Long Service Increment  Only 



GRADE 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

1 

20,292 
1,691 

20,676 
1,723 

21,072 
1,756 

21,540 
1,795 

21,948 
1,829 

22,356 
1,863 

22,788 
1,899 

23,256 
1,938 

23,724 
1,977 

24,204 
2,017 

24,696 
2,058 

25,224 
2,102 
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PAY GRID #6 

TECHNICAL SERVICES 

EFFECTIVE OCTOBER 1, 1989 

2 

21,072 
1,756 

21,540 
1,795 

21,948 
1,829 

22,356 
1,863 

22,788 
1,899 

23,256 
1,938 

23,724 
1,977 

24,204 
2,017 

20,696 
2,058 

25,224 
2,102 

25,668 
2, I39 

26,196 
2,183 

3 

21,948 
1,829 

22,356 
1,863 

22,788 
1,899 

23,256 
1,938 

23,724 
1,977 

24,204 
2,017 

24,696 
2,058 

25,224 
2, I02 

25,668 
2,139 

26,196 
2,183 

26,748 
2,229 

27,228 
2,269 

4 

22,788 
1,899 

23,256 
1,938 

23,724 
1,977 

24,204 
2,017 

24,696 
2,058 

25,224 
2,102 

25,668 
2,139 

26,196 
2,183 

26,748 
2,229 

27,228 
2,269 

27,828 
2,319 

28,452 
2,371 

5 

23,724 
1,977 

24,204 
2,017 

24,696 
2,058 

25,224 
2,102 

25,668 
2,139 

26,196 
2,183 

26,748 
2,229 

27,228 
2,269 

27,828 
2,3 I9 

28,452 
2,371 

29,040 
2,420 

29,544 
2,462 

6 

24,696 
2,058 

25,224 
2,102 

25,668 
2, I39 

26,196 
2,183 

26,748 
2,229 

27,228 
2,269 

27,828 
2,319 

28,452 
2,371 

29,040 
2,420 

29,544 
2,462 

30,228 
2,519 

30,864 
2,572 

* LSI 

25,668 
2,139 

26,196 
2,183 

26,748 
2,229 

27,228 
2,269 

27,828 
2,319 

28,452 
2,37 1 

29,040 
2,420 

29,544 
2,462 

30,228 
2,519 

30,864 
2,572 

31,596 
2,633 

32,352 
2,696 

*Indicates Long Service  Increment  Only 
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SUPPLEMENT I - DENTAL PLAN 

T h e  Pa r t i e s  a g r e e  to t h e  following t e r m s  in respect  of a Dental  Plan for eligible 
bargaining unit  employees  of t h e  Alber ta  Alcohol and Drug Abuse Commission and thei r  
eligible dependents.  

1. 

2. 

The Plan will b e  to ta l ly  funded by t h e  Employer.  

The  eligibili ty of a n  employee t o  par t ic ipate  in t h e  Dental  Plan is subject  to Art ic le  
2 and the  following conditions apply: 

(a) a n  employee is covered and may par t ic ipate  in t he  Plan f rom t h e  f i r s t  day of 
t h e  calendar  month following completion of twelve continuous full  ca lendar  
months  of employment  in a permanent  or temporary position with t h e  
Employer,  and 

coverage is a condition of employment  for all  employees  upon complet ing t h e  
twelve month period specified in Clause  2(a), and 

coverage ceases  on the  d a t e  of terminat ion f rom employment  o r  t he  d a t e  t h e  
employee a t t a i n s  a g e  65,  whichever occurs  first .  

(b) 

(c) 

3. An eligible employee's dependent  shall  be  covered under t h e  Dental  Plan while t h e  
employee is covered and t h e  dependent  person is: 

(a) 

(b) 

t he  employee's legal spouse, or 

t he  employee's common- law spouse who is a person of the  opposite sex and  
has  cohabi ted with t h e  employee for  a t  l ea s t  five consecut ive  yea r s  or for a t  
l ea s t  two  consecut ive  years  where the re  is a child born of such common-law 
relationship provided t h a t  t h e  employee does  not  have a dependent  spouse to 
whom he  or she is legally marr ied and common-law spouse has  been a 
dependent  of t h e  employee and is known in t h e  community in which they  live 
as t h e  employee's consor t ,  or 

an  unmarried child of t h e  employee and/or t h e  employee's spouse, including 
any step-child or adopted child, who is 

(1) 

(2) 

(c) 

under 18 years  of age ,  or 

18 or over but  less t han  a g e  25 and is a regis tered s tudent  in full- time 
a t t endance  in t h e  public school system or a t  a University or similar 
i n s t i t u t e  of learning, or 

of any a g e  and incapable of self- sustaining employment  by reasons  of 
men ta l  re tardat ion or physical handicap, and in a l l  cases is chief ly  
dependent  on t h e  employee for  financial suppor t  and maintenance. 

(3) 
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4. The Plan will re imburse  a n  employee, for denta l  services  provided on and  a f t e r  May 
1, 1983 to e a c h  employee while covered and  each  eligible dependent ,  as follows: 

(a) 80% of t h e  cost of Basic Dental  Services  and 50% of the cost of Major Den ta l  
Services  up to a maximum of $1,500.00 for e a c h  covered person in  a bene f i t  
year ,  and  

50% of t h e  cost of t h e  Orthodont ic  Dental Services  up to a l i f e t ime  maximum 
of $1,500.00 for  each  covered person. 

(b) 

5. Benef i t  year  means  t h e  period of t h e  12 months  beginning on May 1 in one  year  and 
ending on April  70 in t h e  next  year.  

6.  The den ta l  services  reimbursed under Sect ion 4 shall not  exceed  t h e  amoun t s  
specified in t h e  Alber ta  Dental  Association Fee Guide in fo rce  on t h e  d a t e  t h e  
den ta l  services  were  provided. 

Basic Dental  Services  covered under t h e  Dental  Plan include: 

(a) 

7. 

Each of the  following f ive  procedures  IS covered twice  in a benef i t  year: 

(1) oral  examination; 

(2) oral  hygiene instructions; 

(3) 

(4)  bite-wing x-rays; 

( 5 )  

Full mouth ser ies  of x-rays, provided t h a t  a period of a t  l ea s t  24 consecut ive  
months has  e lapsed s ince  this service  was  last rendered. 

Tooth ex t r ac t ions  and re la ted procedures. 

Tooth fil l ings - amalgam,  s i l ica te ,  acryl ic  and composite.  

prophylaxis ( the  cleaning and  scaling of tee th) ;  

topical  application of fluoride solutions. 

(b) 

(c) 

(d) 

(e) Den ta l  surgery, including diagnostic,  laboratory  and general  anaesthes ia  

(f) 

required in re la t ion to t h e  den ta l  surgery. 

Necessary  t r e a t m e n t  for  relief of den ta l  pain. 

(g) The cost of medicat ion a n d  its adminis t ra t ion when provided by in ject ion in 
t h e  dentist 's  office. 

Space  mainta iners  for  missing pr imary t e e t h  and hab i t  breaking appliances. 

Consul ta t ions  required by t h e  a t t end ing  dentist .  

(h) 

(i) 
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(j) 

(k) Periodontic t r e a t m e n t  ( t r ea tmen t  and prevention of diseases and/or 

Endodontic t r e a t m e n t  (root canal  therapy). 

conditions of t h e  gums). 

Relining, rebasing, adjusting or  repairing of existing dentures. (1) 

Major Dental  Services  under t h e  Dental  Plan include: 

(a) 

(b) Provision of initial prosthodontic appliance (for example: fixed bridge 

8. 

Provision of crowns and inlays. 

restorations, removable par t ia l  or complete  dentures). 

conditions: 

(1) 

(c) Replacement  of a n  existing prosthodontic appliance under the  following 

t h e  existing appliance is a t  least 5 years  old and cannot  be  made 
serviceable, or 

t he  replacement  is required t o  replace a temporary bridge or  denture  
with a permanent  bridge or  denture ,  or 

the  replacement  is  necessi ta ted by t h e  ex t rac t ion  of additional natural 
t e e t h  and t h e  extract ion occurred while t h e  c la imant  was covered under 
this  Plan. 

(2) 

(3) 

(d) Procedures  involving the  use of gold only if t r ea tmen t  could not have been 
carr ied ou t  with t h e  use of a reasonable subst i tu te  consistent with generally 
accep ted  dental  pract ice .  If such t r e a t m e n t  could have been rendered a t  a 
lower cos t  by means of a reasonable substitute, only t h e  expense t h a t  would 
have been incurred for  t r e a t m e n t  by means of the  reasonable subst i tu te  shall 
b e  covered. 

9. Orthodontic Dental  Services  under t h e  Dental  Plan include: oral  examination, 
diagnostic procedures, surgery, extract ions ,  adjustments  and appliances a l l  in 
r e spec t  of orthodont ic  procedures. 

A claim must  b e  submit ted within 6 months  following the  d a t e  the  dental  services  
a r e  provided t o  t h e  employee and his o r  her eligible dependents in order for t h e  
expenses  t o  be  reimbursed f rom t h e  Plan. 

An employee information brochure on the Dental  Plan will be available t o  e a c h  
eligible employee. 

The  Employer shall de te rmine  t h e  c la ims and administration procedures for  the  
Plan including associated independent th i rd  par ty  adminis t ra t ive  services. 

This Supplement provides a general  description of the  Dental  Plan. The  Plan will 
be  governed by t h e  Dental  Plan document  which contains  a l l  t he  t e r m s  of t h e  
Dental  Plan. The  Employer shall provide t h e  Union with a copy of t h e  Dental  Plan. 

10. 

11. 

12. 

13. 
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Signed t h i s 2 7  day of l.wP , 1988, A.D. 

The Alberta Union of Provincial Employees 

airman, Local 059/001 
Per: 

_- 

' 4??,,4. 1 
d a n ,  Union Negotiating Committee 

The Alberta Alcohol and Drug Abuse Commission 

Per: 'I 

Per: 
Witness 


