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1.01

1.02

1.03

The general purpose of this Agreement is to establish mutually satisfactory employment
relationsbetweenthe Employerand the Association. It provides means for the settlement
of grievances and for the final settlement of disputes. Salaries, hours of work and other
conditions of employment are established under this Agreement. It is recognized that
nurses wish to work co-operatively with the Employerto provide the best possible public
healthservices.

The Employer recognizes the Association aS exclusive bargaining agent for all
registered nurses, and graduate nurses employed by the Employerin its Health Services
Department, employed in Public Health programs, except nurses holding the position of
Manager in the Health Services Department and nurses holding any position above this
position.

All references to officers, representativesand Committee members of the Association, in
this Agreement shall be deemed to mean officers, representatives and Committee
members d the Association's duly chartered local, namely, Local 16 - Ontario Nurses'
Association, York Region Health Services bargaining unit. All correspondence sent by the
Employerto the Association should be sentto such chartered local.

2,01 @) Grievance Committee

The Employer recognizes a Grievance Committee hereinafter referred to,
consisting of three (3) Association representativesand a representative of the
Ontario Nurses' Association.

i) Union agrees to conduct any union business at the Employer's premises
in a reasonable manner.

i) The time shall be devoted to the prompt handling of the business.

iii) The member concerned shall obtain the permission of his/her immediate
manager before leaving her work. Such permission shall not be
unreasonablywithheld.

iv) The Employer reserves the right to limit such time if the time taken is
unreasonable.

b) A jation/M. tC it
) An Association/Management Committee consisting of three (3) repre-
sentatives from the Association and three (3) representatives from
Management shall be instituted to discuss matters of mutual concem

relatedto public health nursing.

i) The purpose of the Cornmitteeincludes:



a) promoting and providing effective and meaningful comrnunication of
information and ideas; making recommendations on matters of
concern includingthe quality and quantity of public health nursing;

b) Deal with workload complaints inaccordance with Article 21.02;

c) Discussing and reviewing matters relating to orientation and in-
service programs;
d) Mattersthat are notthe subjectof a grievance; and

e) Other issues may be considered by mutual consent of the
Committee.

iii) This Committee should meet at mutually satisfactory times. Inthe event
that the parties cannot agree on a time when the Assaciation/Management
Cornmittee shall meet, either party shall have the right to give to the other
party fifteen (15) days' notice (calendar days) of such meeting. Notice to
the Employer shall be given to its Department Head, or his or her
designate. Notice to the Association shall be given to the Bargaining Unit
President of the Association. Notice of such meeting shall be given by pre-
paid registered mail and shall be deemed to have been given on the date
on which the said notice is mailed. The Chairmanship of such meetings will
be rotated, and a written recordwill be maintained of matters discussed by
this Cormnmittee and the dispositionas to these items.

iv) A representative of the Ontario Nurses' Association may attend such
meeting if requested by either party.

V) The Employer further agrees that committee representatives shall suffer no
reduction in regular earnings as a result of these meetings with
management.

) Nedgotiating Committee
The Employer shall recognize a Negotiating Committee of four (4) representatives
from the Association, whose functions shall be to negotiate renewal Collective
Agreementswith the Employer.

A representative of the Ontario Nurses' Association may attend if requested by the
Association.

The Employer further agrees that Committee representatives shall suffer no
reductionin regular earnings as a resultof these meetingswith management.

202 Forthe purpose of meeting with the Employer, members of the Grievance Committee are
permittedto be absentfrom work withoutloss of salary on the following conditions:



2.03

2.04

2.05

2.06

a) Such business must be between the Association and the Employer. Nurses
having grievances cannot discuss these with the representativesin working hours
except in the case of a discharged nurse.

b) The time shall be devoted to the prompt handlingof the said business.

c) The member concemned shall obtain the permission of hisher immediate
supervisor before leaving her work; such permission shall not be unreasonably
withheld.

d) The time away from productive work shall be reported in accordance with the
timekeeping methods of the Employer.

e) The Employer reserves the right to limit such time i the time so taken is
unreasonable.

The Association may engage in Association activities during working hours or hold
meetings at any time on the premises of the Employer with the permission of the
Division Director or designate. Permission shall not be unreasonably denied, subject to
Articles2.01 and 2.02.

NO Discriminaii

The Employer and the Association agree that there shall be no discrimination as defined
by the Ontario Human Rights Code, or because of Association membership or non-
membership, or activites on behalf d the Association, or because the member
exercised his/her rights under the Collective Agreement.

AssociationDues

a) The Employer will deduct each month from pay due to each nurse who is covered
by this Agreement, a sum equal to regular monthly Association dues of each such
nurse. The Association shall notity the Employer in writing of the amount of such
dues from time to time. The Employerwill send to the Ontario Nurses' Association
each month its cheque for the dues deducted under this clause, accompaniedby a
list of those from whom the dues have been deducted. When a new employee B
hired, the Employer shall advise the Association of the new employee's social
insurance number within two (2) weeks. The new employee must consent to the
release of the social insurance number.

The Association shall indemnify and save the Employer harmless with respect to
all dues SO deducted and remitted.

b) The Employer will include the amount d annual union dues paid on the income tax
(T4) form for each union member.

Bulletin Board

A bulletin boardwill be made available for the sole use of the Association at each office of
the Health ServicesDepartment.



2.07

Association Orientation

The Employer agrees that a representative of the Association shall be allowed a period of
up to twenty (20) minutes during regular working hours to interview newly hired nurses

within the first month of their employment. At such interviews, membershipforms may be
provided.

3.01

3.02

3.03

3.04

The Association acknowledgesthat it is the exclusive function of the Employer to hire,
promote, assign to temporary assignments, demote, transfer and suspend nurses, and
also the right of the Employer to discipline or discharge any nurse for just cause,
providedthat a claim by a nurse who has acquired seniority that he/she has been dealt
with contrary to the provision of this Agreement may be the subject of a grievance and
dealt with as hereinafter provided.

The Association further recognizes the right of the Employer to operate and manage the
York Region Health Services in all respects in accordance with its commitment and its
obligations and responsibilities. The right to decide on the number of nurses needed by
the Employer at any time, the right to use modem methods, machinery and equipment,
and jurisdiction over all of its offices in The Regional Municipality of York, are solely and
exclusively the responsibility of the Employer. The Employer also has the right to make
and alter from time to time rules and regulations to be observed by the nurses, but before
altering any such rules the Employerwill discuss same with the Bargaining Unit President
and give them an opportunity of making representations with regard to such proposed

alterations. The Employeragrees that any such rules shall not conflict with the provisions
of this Agreement

Hiring of Registered Nurses Sixtv=Five Years and Over

The Association recognizesthe right of the Employerto hire qualified nurses who have
attained the age of sixty-five (65) years and over into casual positions only, subject to

" the force and effect of Bill211, Ending Mandatory Retirement Statute Law Amendment

Act, 2005.

Nurses Qutside of the Barqéini,ng Unit

The Association recognizes the right of the Employerto hire nurses from outside of the
bargaining unit for coverage of vacancies due to illness, leave of absencesand/cr for peak
workload periods. Work will be offeredto bargaining unit nurses, except for overtime, prior
to non-bargainingunit nurses being called in.

Hours of Work

a The normal hours of work will not commence earlier than eight (8) am. nor end
laterthan ten (10) p.m. Monday through Friday.



b)

)

d

Where a nurse works on Saturday, Sunday or Statutory Holidays, the normal
hours of work will not commence earlier than eight (8) am. nor end later than six
(6) p.m.

Nurses will not be required to work more than one (1) weekend/month, with no
consecutive weekends unless mutually agreed upon by the nurse and the
Employer.

When nurses are scheduled to work a shift and the shift is cancelled without
twenty-four (24) hours notice:

i) the nurse will be paid for one-half of the scheduled shift;

ii) where the scheduled shift ends earlier than the booked time, the nurse
will be paidfor one-half d the remainingtime of that shift.

e) For weekends and/or standby/on call, where there is insufficient coverage, nurses

shall be assigned on the following basis:

0) voluntary; or,

ii) equitable distribution in reverse order of seniority to those nurses who
have notworked the requiredweekends duringthe calendar year.

iii) schedules reflecting such volunteerism or assignmentwill be posted four
(4) weeks in advance of a six (6) week schedule.

N.B. The same assignment process shall be usedfor coverage during the week.

f)

g)
h)

Nurses who wish to work additional weekends may volunteer for additional
weekend work and will indicate their availability in writing to the Manager On a

quarterly basis (January 1, April 1, July 1, and October 1) of each year to allow
for scheduling as outlined in 4.01c¢} iii).

Nurses shall not be paid to get to work and to return home from work.

i) On occasions when a nurse goes to hidher first appointment directly from
home, mileage and time will be tracked from his/her home or hidher office
to the appointment whichever is less;

i) On the occasions when a nurse goes directly home from hidher last
appointment, mileage and time will be tracked from that appointmentto
his/her home or office whichever is less.

i) No nurse will be required to work a split shift unless mutually agreed upon
by the Employer and the nurse involved.



4.02

i) Where a nurse is working an intermittent schedule during the course of
any one day, such travel time shall be included as part of the normal
hours of work.

CasualNurses

i) Casuals must indicate availability and non-availability on monthly time
sheets, two (2) weeks prior to the beginning of each calendar month.

ii) If availability changes subsequent to the submission of the timesheet, it is
the responsibility of the employee to notify the Employer at least48 hours
in advance of the date(s) in question.

iii) Casual nurses shall be offered work on an equitable basis within their
team up to, but less than 70 hours/pay period. If qualified, casual nurses
shall be offered additional work on an equitable basis up to, but less than
70 hours/pay period across all teams.

Definitions

a) A permanentfull-time nurse - is a nurse employed to work seventy (70) hours over
atwo (2week pay period on a regular basis.

b) A permanent part-time nurse - is a nurse who makes a commitment to be
available to work a predetermined number of hours but less than seventy (70)
hours in a two week pay period.

c) A casual nurse - is a nurse employed on an interim basis and is paid on a hourly
basis butwill work lessthan seventy (70) hours in a two (2) week pay period.

d) A temporary full-time or part-time nurse - is a nurse employed to fill a temporary
requirementfor a specified period of time.

e) GraduateNurse
i) A graduate nurse pending registration is a nurse who holds a Temporary

Certificateof Registrationin accordancewith the NursingAct 1991 and its
Regulations and must obtain his/her General Certificate of Registration
prior to the expiry of her Temporary Certificate.

ii) If the nurse fails to obtain his/her General Certificate of Registration prior
to the expiry df his/her Temporary Certificate Registration, but in any case
not longer than one (1) year from he/her date of hire, he/she will be
deemed to be not qualified for the position of Registered Nurse and
he/she will be terminated from the employ of the Region. Such
termination shall not be the subject of a grievance or arbitration.

iii) A nurse who holds a Temporary Certificate of Registrationshall be paid at

a rate below Step 1 of Schedule “A” at the fixed rate of 85% per hour of
the classification rate.

O



4.03

4.04

4.05

v) LSJpon1proof of receiving a General Certificate, the rate of pay shall be at
tep 1.

f A Childbirth Educator is a nurse hiredto provide childbirth education classes as
scheduled by the Employer. The Childbirth Educator is classifiedas casual part-
time for the purpose of seniority and is entitled to vacation and paid holidays as
per Articles 8 and 18. The overtime provisions in Article 4 do not apply to
Childbirth Educators.

Part-Time Schedulin
a) A master schedule outlining hours of work will be implemented.

b) Part-time nurses may be offered hours beyond their predetermined regularly
scheduled hours, but less than seventy (70) hours per two week pay period, on
an equitable basis within their team.

c) Part-time nurses with the required skills and knowledge may be offered hours
beyondtheir predetermined regularly scheduled hours, but less than seventy (70)

hours per two week pay period on an equitable basis across all teams within
Public Health programs.

d) Where possible, extra hours will be offered to permanent part-time nurses priorto
being offeredto temporary part-timeand casual nurses.

Temporary Employees

A temporary employee is an employee who works in either a full-time or part-time
positionfor up to twenty-four (24) calendar months.

A temporary employee may be considered for additional temporary positions but must
complete the full term of the initialtemporary position.

At the end of the temporary position, the temporary employee will be deemed to be

terminated without recourse to the grievance and/or arbitration provisions, or the lay-off
and recall provisions of this agreement.

If a temporary employee is the successful applicant to a posted permanent position,
he/she will receive credit for service and seniority from his/her original date of hire.

Temporary employees are not entitled to top-up under the pregnancy/parental leave
provisionsof this agreement.

"
A temporary position is a position created to respond to a temporary increase in
workload, the absence of a regular employee or the need to complete job/task for a fixed
term.

A temporary position may extendfor a period of up to twenty-four (24) calendar months.



4.06

4.07

4.08

A permanent full-time or permanent part-time employee who fills a temporary position
will retain hisher permanent status. While employed in the temporary position, he/she
will receive benefits based on the number of scheduled hours of work, for the duration of
the temporary position.

A permanent employee shall revert to their permanent position and office at the end of
the temporary position if available. The employee will not be eligible to have hig/her
application for a further temporary position considered for a period of up to six (6)
months from the date of returnto hisher permanent position.

Temporary Assianment

a) When filling a temporary assignment, the Employer may assign the duties to any
nurse it deems able to perform the assignment The Employer shall notify all
nurses of the temporary assignments and the Employer shall consider all of the
nurseswho have notifiedthe Employer of their interest in the assignment.

b) The temporary assignment can include the nurse performing hisher other regular
duties. The performance of the temporary assignment and the nurse’s regular
duties are subject to the overtime provisions in the event that the combined
duties exceed seventy (70) hours in a pay period. Overtime is subject to

managementpre-apptoval.

) Upon completion of the assignment, the nurse will be returnedto his/her former
position on the same team and in the same office, if available.

Qvertime

a) Ail hours approvedworked over seventy (70) hours in a pay period are subject to
the provisions of overtime.

b) Overtime can be taken as paid (at time and one half) or time in lieu (accumulated
atthe rate of time and one half).

c) Where the nurse anticipates that she will be in an overtime situation, she shall
get prior approval for such overtime from her manager. In exceptional
circumstances, where the nurse was not able to obtain prior approval from her
manager, she must provide the rationale for such overtime in writing the following

day.

Lieu Banks

a) Where a full-time nurse has worked more than 70 hours in a pay period and
elects to take time in lieu of pay, hourswill be added to his/her lieu bank at time
and a half.

b) Where a part-time nurse works more than her regularly scheduled hours, and
elects to take time in lieu of pay, hours will be added to his/er lieu bank at
straighttime.



4.09

4.10

c) Lieu banks will be limitedto seventy (70) hours at any point in time for a full time

nurse and up to thirty five (35) hours for a part time nurse based on regular
scheduled hours worked.

d) Hoursowed in excess of ¢) above will be compensatedat the employee's regular
hourly rate.

e) Lieu time off will be taken at a time mutually agreed upon by the Employer and
the employee.

Shift Premium

a) A shift premium of $1.05 per hour shall be paid for all hours worked outside of
the normal hours of work outlined in 4:01(a)

b) A shift premium of $1.05 per hour shall be paid for all hours worked on a
Saturday, Sunday or Statutory Holiday.

c) Sift premium shall not be Included as part of the regular working hours for the
purpose of calculating overtime.

d) Shift premium does not apply to Standby/Call Back.
Flex Time

A nurse may requestto flex her hours of work as long as operational needs can be met.
With management approval, a nurse may choose to utilize flex time as per Regional
policy. Where the nurse chooses to flex hours outside of the hours defined in Article
4.01, as hours of work, shift premiums will not apply. Flex time only applies to the
arrangement of work within a two (2) week pay period. Therefore, hours worked and
used must be within a two (2)veek pay period.

5.01

5.02

Prior to making an appointment to a vacant or a new position within the bargaining unit,
the Employer shall post notice of such a vacancy or new position on bulletin boards at all
of its offices for a peticd of at least seven (7) working days during which time employees
will have the opportunity to apply and be consideredfor the position before the positionis
advertised outside the service of the Employer. Job postings will outiine the qualifications
and responsibilities of the position. Once the job is filled, the Employer shall post the
name of the successful applicant for a period of at least three (3) working days.

The Employer may advertise simultaneously when posting, where it believes no current
nurse has the qualificationsfor the position advertised. Inthe event current employees
with the requiredqualifications do apply, they shall be appointed. External applications will
only be considered when no qualifiedapplicant applies.

In filling a vacancy, the successful incumbent shall be determined by the following
factors: skill, ability, qualifications, experience, and performance.



5.03

5.04

Seniority is only a factor when the skill, ability, qualifications, experience, and
performance of the applicants is relatively equal. in cases where the applicants are
relatively equal seniority is the decidingfactor.

a) A nurse who is transferredto a position outside the bargaining unit for a period of
not more than X (6) months shall not suffer any loss of seniority, service or
benefits.

b) A nurse who is transferred out of the bargaining unitfor a period of more than six

(6) months but not more than fourteen (14) months shall retain, but not
accumulate his/her seniority held at the time of the transfer. In the event that the
nurse is returned to the bargaining unit he/she shall be credited with seniority
held at the time of transfer and resume accumulation from the date of his/her
return to the bargaining unit.

) A nurse must remain in the bargaining unit for a period of at least three (3)
months before transferring out of the bargaining unit again or he/she will lose all
seniority held at the time of the subsequenttransfer.

d) In the event that the nurse is transferredto a position outside of the bargaining
unit for a period in excess of fourteen (14) months he/she will lose all seniority
held at the time of transfer. Inthe event that the nurse is returnedto a position in
the bargaining unit, the nurses’ seniority will accrue from the date of his/her
return to the bargaining unit. The period of time referred to above may be
extended by mutual agreement of the parties.

€) When a nurse is temporarily transferred to another unionized position outside of
ONA's bargaining unit, the nurse shall have the opportunity to return to his/her
former ONA position following the temporary transfer. While in this temporary
position, the nurse shall be subject to the terms of the other union's collective
agreement including union dues. Inthe event of an ONA lay-off, this nurse shall
retain his/her ONA lay-off rights.

f) When a nurse is temporarily transferred to a non-union and/or management
position, he/she shall continue to be covered by all d the terms of the ONA
collectiveagreement including the payment of union dues.

) Nurses in acting management positionswill not do progressivediscipline.

Vacancies

a) A nurseselectedas aresult of a permanentvacancy shall not be eligible to have
her applicationfor a further vacancy consideredfor a period of upto SIX (6) months
from the date of selection except for the following:

D) the opportunity to change from a permanentpart-timeto a permanentfull-
time status; or status of permanentfull-time to permanent part-time; or,

i) the vacancy constitutes a promotion; or,

10



iif) the Employer agreesthat havingthe nurse be consideredfor the position
is mutually beneficial for the nurse and management.

b) A probationary nurse may be consideredfor any posted permanent vacancy.

5.05 Lavoff and Recall

a) Inthe case of a layoff, the Employerwill lay off nurses in reverse order of seniority
inthe following order:

- temporary employees who have notcompleted probation
- permanentemployeeswho have not completedprobation
ail temporary in revers order of seniority
- all permanentin reverse order of seniortly

The nurses remaining after the layoff shall be willing, capable and qualified to
perform the available work.

b) Nurses shall be recalled to positionsinthe bargaining unit on the basis of senioirty.

) All nurses who are on layoff will be given job opportunitiesin the bargaining unit
before any new nurse is hiredin the bargainingunit.

d) In the event of a proposed layoff at the Health Services Department of a
permanentor longterm nature, the Employer will:

1) provide the Association with no less than thirty (30) days notice of such
layoff; and

2 meet with the Association to review the following:
i} the reasons causing the layoff;

ii) the service which the Health Services Department will undertake
after the layoff, and

iii) the method of implementation including the areas of cutback and
the nursesto be laid off.

e) Any recall rights contained in Article 5 shall expire twenty-four (24) months from
the date of layoff.

6.01 Probation

A newly hired, permanent full or part-time or casual nurse is on probation until he/she
has completed 910 hours of work.

11



6.02

6.03

6.04

The Employer shall provide a written performance appraisal after 455 hours of work for
the purpose 0 providingfeedback and performance expectations.

Ifretained after the probationary period, the permanent full-time or part-time or casual
nurse shall be credited with seniotity/service from the date of hire.

a)

Where the Employer requests an extensionof a probationary period, it will provide
notice to the Association at least fourteen (14) calendar days prior to the expected
date d expiration of the initial probationary period. Any extension to the
probationary period will not exceed an additional four hundred and fifty-five (455)
hours worked, and where requested, the Employer will advise the nurse and the
Association of the reasonfor the extension.

Temporaries

A temporary nurse who transfers to permanent status will be deemed to have
sewed her probationary period of 910 hours during his/her temporary position
unless he/she hasworked less than the 910 hours.

If retained after the probabtionary period, the permanent nurse shall be credited
with seniority and service from his’her date of hire.

Seniority/Service

a)

b)

©)

1820 hoursequals one (LYullyear of seniority. The full-time nurse will be credited
amaximum of 1820 hours each calendar year. Partialyears will be pro-rated.

Part-time nurseswill be credited with service and seniority for all paid hours.

When a part-time nurse converts to full-time status, his/her seniority hours shall
be capped at 1820 hours per calendar year.

A seniority list showing each nurse's name and professional category shall be
posted on bulletin boards in conspicuous places on the Employets premises and
shall be revised every six (6) months. Complaints concerningthe accuracy of such
list shall be a proper subject for filing of a grievance hereunder provided that if no
complaint is filed as a grievance in accordance with the time limits set out herein
such fist shall be presumed to be accurate. A copy of such list will be made
available to the Associationat the time of posting.

Seniority shall be retained and accumulated when a nurse is absent from work under the
following Gircunmstances:

a)

b}

<)

approved leave of absence with pay;

approved leave of absence without pay for a period of up to five (5) continuous
work weeks, inany calendar year;

when in receipt of Workplace Safety insurance Board benefits, as a result of an
injury incurredwhile on duty with the Employer,

12



6.05

6.06

d)

€

)

when on sick leave up to a period of six (6) monthsin any calendar year;

when on an approved educational leave of absence of not more than ™o (2years'
duration.

when on pregnancy/adoption leave.

Seniority and service shall be retained but shall not accumulate when a nurse is absent
from work under the following circumstances:

a) when on approved leave of absence without pay in excess of five (5) continuous
work weeks;

b) when in receipt of long term disability payments, pursuantto Article 18.07;

b) during a layoff period.

Seniority and service shall terminate and a nurse shall cease to be employed by the

Employer when he/she:

a) leaves of his/her OWN accord;

b) is discharged and the discharge is not reversed through the grievance or
arbitration procedure;

c) has been laid off for twenty-four (24) calendar months;

d) fails to returnto work (subjectto the provisions of Article 6.04{e) upon termination
of an authorized leave of absence without satisfactory reason or utilizes a leave
of absence for purposesother than that for which the leave was granted;

€) is absent from work due to illness or disability for a period of thirty (30) months
from the time such absence commenced — not to be applied in a manner
inconsistentwith the Human Rights Code;

f) ifa nurse fails to retum to work following a lay-off within fourteen (14) calendar
days after the mailing to his/her of notification by prepaid registered mail,
addressedto his/her last known address, unless failure is occasioned by sickness
or other reasonable cause. It will be the responsibility of the nurse to keep the
Employer informed of his/her current postal address.

g) retires.

h)

i) as a casual nurse, does notwork any shifts for a period of ten (10) weeks

for reasons other than legitimate illness, injury or approved leave of
absence (providedthat the Employer has offered work duringthis period).

ii) as a casual nurse, does not work any shifts for a period of twelve (12)

months for reasons other than legitimate illness, injury or approved leave
of absence.

13



6.07

6.08

6.09

If a nurse is absent without pay, for a period in excess of five (B)continuous work weeks,
he/she will not accumulate seniority or service during the period of the leave in excess of
five (5) continuouswork weeks. It is understood, however, that all seniority or service up
to five (5) continuous work weeks following the commencement of the leave of absence
shall be retained by the nurse. Inthe case of pregnancy leave, seniority and service shall
be retained and accumulated during the first seventeen (17) weeks, but shall not
accumulate thereafter. Similarly in the case of a parental leave, seniority or service shall
be retained and accumulate for up to thirty-five (35) weeks of such leave.

a) A nurse who is hired from another Health Unit shall have his/her service hours
recognizedfrom the date on which the nurse was first employed continuously with
other Health Units. The service shall be recognized for the purpose of vacation
and the sick leave plan.

b) A nurse who is hired from the hospital sector and who has relevant Public Health
experience within one (1) year of employmentwith the Region shall have his/her
EIVIE hours recognized from the date of his/her continuous public health
experience. The service shall be recognized for the purpose of vacation and the
sick leave plan.

In recognition of past agreements, nurses hired prior to January 1, 1998 and who were
transferredto The Regional Municipalityof York from the Oshawa Departmentd Health,
the York County Health Unit, the York County District Health Unit, or the York Regional
Health Unit, shall have their seniority/service hours recognizedfrom the date on which
the nurses were first employed continuously by these Employers.

7.01

7.02

The salaries and professional classifications shall be as set forth in Appendix "A" and shall
remain in effect for the duration of this Agreement. The bi-weekly salary indicated is the
official salary rate. Annualized and hourly rates are for information and administrative
purposesonly.

a) A permanentfull-ime nurse shall proceed to the next step of the salary schedule
Appendix “A* on his’her anniversary date.

b) A permanent part-time nurse shall proceed to the next step of the salary schedule
of Appendix “A” after completing 1820 hours of work.

()] A casual parttime nurse shall proceedto the next step of the salary schedule of
Appendix A" after completing 1 hours of work.

d) In the event of a promotion from Registered Nurse to Public Health Nurse, the
nurse shall advance twelve (12) months after the date d the promotion, subject to
Article 7.08. The nurse's date df hire will be used to determine sick leave and
vacation entilement.

The Employer agrees that the establishment of any new classificationshall be on the basis
of faimess and equity and will apply to only newly created positions or the revision of
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7.03

7.04

7.05

presentpositionswhere there has been a significant change in responsibilities. The salary
for such new classifications shall be negotiated with the Association. If the parties are
unable to agree, such dispute would be submitted to Arbitration in accordance with Article
14,

On promotionto a higher classification, a nurse shall receive a salary according to the first
step in the higher classification which is greater than e salary he/she was receiving
immediately prior to his/her promotion. Thereafter, for purposes of progressionto the next
higher step within the new classification, the nurse shall proceed to the next step twelve
(12) months after the effective date of his/her promotion.

All nurses shall be paid eamed salaries on a bi-weekly basis. The Employer shall
determine the method of payment (by cheque or by direct deposit) but any changes in the
current method of payment shall be discussed with the Association at least sixty (60) days
in advance of any such change, and the Employer shall give due consideration to any
concems raisedby the Associationduring discussions.

Related experience in nursing or related job experience, which in the opinion of the
Employer adds to the value of the nurse's service, will be recognized by the Employer as
follows. Such opinion shall not be exercisedin an unreasonablemanner.

The related experience in nursing or related health job experience will be on the basis
one step for each year of service.

a) The days to be designated as holidays in each year during the term of this
agreementshall be the following:

New Year's Day Civic Holiday

Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day ChristmasDay
Canada Day Boxing Day
b) The Employer will also recognize any other day proclaimed as a public holiday by

the Government of Canada, or Ontario, or by the Council of The Regional
Municipality of York.

) In addition to the above, permanent employees (i.e. those employees who have
completed their probationary period) shall be entitled to two (2) Float Holidays.
Float Holidaysshall not be cumulative.

d One of the float Holidayswill be taken on a date to be determined annually by the

Employer and Union to accommodate corporate closings associated with
designated holidays.
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The Employer agrees to sponsor a Remembrance Day Service on November 11°*

each year should Remembrance Day occur on a day other than Saturday or
Sunday.

Note: Should Remembrance Day be declared a Statutory Holiday, the Float
Holiday identifiedin paragraphd) above will be eliminated.

The second Float Holiday will be taken on a date mutually acceptable to the
Employerand employee.

Temporary and casual employees are not entitled to Float Holidays.

8.02 A nurse will receive public holiday pay in compliance with Employment Standards Act
(ESA). A nurse who is requiredto work on any of the above holidays shall be paid at the
rate of time and one-half (1%)and shall receive a day off in lieu of such holiday, or shall be
paidfor such holidayat the rate of time and one-half (1%2) plus regulartime.

8.03 When any of the above holidays falls on a Saturday or Sunday, the preceding Friday or
the following Monday, whichever is selected by the Employer, shall be recognized as a
day dff with pay.

8.04 A paid holiday occurring while an employee is on vacation or sick leave with pay shall not
be deducted from the employee's vacation entittement or sick leave credits.

9.01 Vacation Eligibility

a) Each permanent full-time employee, and permanent pari-time employees on a
pro-rata basis based on normal scheduled hours, shall be eligible for vacation
days with pay accordingto the following scale:

During Year Days
1 20
2 20
3 20
4 20
5 20
6 21
7 21
8 2
9 2
10 23
" 23
12 24
13 24
14 25
15 25
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During Year Days

16 26
17 26
18 27
19 27
20 28
21 28
22 29
23 29
24 29
25 30
b) Vacation Entitlement
i) For all permanent full-time, the determinationof annual service for the

purposes of calculatingvacation entitement under Article .01 a) shall
have as its reference point the employee’s date of hire.

Vacation days shall be credited monthly and may be taken as earned
subjectto Article 9.01 a).

if) Permanent part-time nurses will be entitled to similar vacations on a pro-
rata basis, based on the number of hours per week worked by the full-
time nurse.
c) Vacation Pay Eligibility

Temporary full-time, temporary part-time and casual employees shall be eligible
for vacation pay at a rate of eight (8%) of all paid hours, paidbi-weekly.

d) Vacation Owing on Termination

When a nurse’s employment is terminated for any reason, he/she shall be
entitled to a terminal vacation allowance covering vacation earned but not taken.

€)  Vacation Carrvover
Any additional vacation days or hours beyond the cap of forty (40) days or the
equivalent in hours shall be paid out at the nurse’s current rate of pay once the
cap is exceeded.

9.02 A nurse shall have an additional day's vacation for each paid holiday falling within the
nurse’s vacation period.

9.03 Vacation pay shall be at the rate effective immediately prior to the vacation period.
004 Vacations may be requested at any time of the year and the Department Head or

designate will grant requests where possible provided that vacation quotas shall not be
unduly restrictive to the operations of the Health Services Department and vacations shall
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not be unreasonablywithheld. Requestsfor vacation time in June, July or August shall be
made in writing to the Employer not later than April 30th inthat year.

8.05 Sick leave may be substituted for vacation in the case of any employee who establishes
by medical certificate that he/she was qualified for sick leave while on vacation. The
period of vacation SO displaced shall, upon mutual agreement, either be added to the
vacation period or reinstatedfor use at a later date.

9.06 An employee who qualifies for bereavementleave or any other approved leave during her
vacation, shall not suffer any deduction from vacation credits for such absence. The

period of vacation so displaced, shall upon mutual agreement, either be added to the
vacation period or reinstatedfor use at a later date.

10.01 The purpose of sick leaveis to provide benefitsto the employee who is both eligible for the
benefit and unableto work due to sickness and/er disability.

The duration of the short-term sick benefitsvaries according to terms outlined in Article 10
of the collective agreement and covers the eliminationperiod until long-term disability
benefits are available for the eligible employee.

Short-termleave will applyto disabilitieslasting up to one hundred and thirty (130) days
and pay will be continued in accordance with the following schedule:

Amount Payable

Length of Service @ 100% @ 70%
Pay Pay

From completion of three (3) consecutive calendar months
of service to end of first year of service

- 75 days
After firstfull year of service as at anniversary date 10days plus 120 days
After second full year of service and after January 1st 15days plus 115 days
After third full year of service and after January 1st 20days plus 110days
After fourthfull year of service and after January 1% 25days plus 105 days
After fifth full year of service and after January 1% 30days plus 100 days
After sixth full year of service and after January 1* 35days plus 95 days
After seventhfull year of service and after January 1 40days plus 90 days
Atfter eighthfull year df service and after January 1'* 45days plus 85 days
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Length of Service

After ninthfull year of service and after January 1%

After tenth full year of service and after January 1

After eleventh full year of service and after January 1°*
After twelfth full year of service and after January 1%

After thirteenth full year of service and after January 1'*
After fourteenth full year of service and after January 1%
After fiteenth full year of service and after January 1%
After sixteenth full year of service and after January 1"
After seventeenth full year of service and after January 1%
After eighteenthfull year of service and after January 1"
After nineteenthfull year d service and after January 1"
After twentieth full year of service and after January 1%
After twenty-first full year of service and after January 1"
After twenty-secondfull year of service and after January 1"
After twenty-thirdfull year of service and after January 1"
After twenty-fourthfull year of service and after January 1%

After twenty-fith full year of service and after January 1

Amount Payable

€ 100%
Pay

50 days
55 days
60 days
65 days
70 days
75 days
80 days
85 days
90 days
85 days
100 days
105 days
110 days
115 days
120 days
125 days

130 days

plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus
plus

plus

2.70%
Pay

80 days
75 days
70 days
65 days
60 days
55 days
50 days
45 days
40 days
35 days
30 days
25 days
20 days
15 days
10 days
5 days

Nater This schedule shall be renewed subject to the terms and conditions outlined in the
collectiveagreement.

10.02 The followingis the administrativecriteria with respectto sick leave entitlements:

i)

Exceptfor sick leave entitement during the first year of service, sick leave
incrementsand re-accumulations occur only on January 1% of each year and after
the employee's individual anniversary date, according to the schedule outlined in

Article 10;



10.03

10.04

i) Any remaining sick leave credits are not carried over to the new year, unless on
sick leave priorto January I'!

iiiy Where an employee exhausts his/her full sick leave credits (130days) he/she
must return to work for twenty (20) consecutive shifts, based on the normally
scheduled hours of his/her job, before the sick leave credits referredto in article
10.01 are restored. Days worked during a gradual returnto work program do not
counttoward the 20 consecutive shifts required.

iv) Where an employee is not actively at work due to illness, leave of absence without
pay, on amodified work program or lay-off as of January 1* or July 1% of each year,
the sick leave credits will not be restored until the employee can work at least
twenty (20) consecutive full working days.

v) Where the employee is actively at work for at least twenty (20) consecutive full
working days by June 30", he/she will receive his/her full sick leave credit
commensurate with his/her service date.

vi) Where the employee is activel}/ at work for at least twenty (20) consecutive full
working days on or after July 1 but before September 30™ he/she will receive fifty
percent (50%) of each of histher 100% and 70% sick leave credits.

vii) Where the employee is actively at work for at least twenty (20) consecutive full
working days on or after October 1%, he/she will receive twenty-five percent (25%)
of each of her 100% and 70% sick leave credits.

Sick Credits Durina Leave of AbsenceWithout Pay

Subject to Article 10.02 when an employee is given leave of absence without pay for any
reason or is laid off on account of lack of work, and returns upon the expiration of any
such period, he/she shall, upon returnto work, retainany credits outstanding prior to the
commencement of such leave or layoff. If such leave or layoff commences prior to the
January 1" re-accumulationdate and ends on or after the January 1% re-accumulation
date, the employee will receive their full sick leave credit commensurate with their
service date if they retum prior to June 30™ and fifty percent (50%) of each of their 100%
days and their 70% days if they returnon or after July I~

Where an employee exhausts his/her full sick leave credits (130 days) he/she must
return to work 0N full-time hours for at least twenty (20) working days before the sick
leave credits are restored.

Where the provision of Article 10.02 apply, and the employee is required to complete
twenty (20) working days as provided above, the amount of sick leave entitementto be
credited shall be determined by the day the employee returned to work, not the day the
employee completedthe twenty (20) working days.

Termination of Employment

Sick leave creditaccumulationceases on termination of employment for any reason.
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10.05

10.08

10.07

10.08

10.09

10.10

10.11

10.12

10.18

lliness Exceeding Sick Leave Credits

Whenever an employee’s days of illness exceed his‘her cumulative sick leave credit, the
excess days of illness shall not be carried forward but shall be regarded as days without
pay.

In calculating salary or wages for days of sick leave standing to the credit of any
employee, five (5) days sick leave shall represent the equivalent of one (1) week o
employment.

Sick L eave Credits

a) Short-term sick leave will apply to disabilities lasting up to one hundred and thirty
(130) days and pay will be continued in accordance with the schedule set out
under Artide 10.01 above, subject to Article 10.02.

b) Use Of Credits

Sick leave credits shall be reduced by one-half (¥2) hour for each one-half (12) hour
that an employee remains on the payroll because of absence due to illness. The
employee shall remainon the payroll at his/her usual rate of pay, or until sick leave
credits are exhausted.

Temporary employees shall not come within the provisions of the sick leave plan nor will
they be granted sick leave with pay, subject to Article 10.13 and Article 18.05.

Paid holidays referred to in Article 8.01 shall not form part of the illness period or be
chargeable against the accumulated sick leave.

Sick leave credits may be taken for reasons of sickness as earned. However, the
Employer is authorized to deduct from the final pay cheque any sick leave payments made
to a probationary employee releasedfrom employment during the probationaryperiod.

The three (3) month service requirement provided for in Article 10.01 shall be completed
as of the anniversary o the first day of the calendar month following the date of
commencement of employment, and no sick pay shall be authorized for the period prior to
such anniversary.

An employee who has worked continuously for three (3)full continuous months as a
temporary full-time employee, and who subsequently transfer to permanent full-time
without a break in service, will be credited upon such transfer with sick leave on a pro-
rata basis and the employee shall be permitted immediate access to the sick leave plan
upontransfer.

. ifi
a) MedicalCertificate - Fifth Day
i) Any employee whose illness extends to five (5) working day shall, on or

before the fith (5™) day, file an acceptable medical certificate with the
Employee Health Unit
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b)

9

i) Notwithstanding the foregoing, the Employee Health Unit may require an
employee to provide an acceptable medical certificate and/or a Fitness to
Work Form for any absences of less than five (5) days where there is a
demonstratedpattem of absences.

iii) The costs to provide acceptable medical certificates and/or Fitness to
Work Forms shall be reimbursed by the Employer upon submission of

appropriate receipts up to a maximum of $25 for an acceptable medical
certificate and a maximum of $25 for a Fitnessto Work Form.

Fitness to Work Form - Continuedlliness

A Fitness to Work Form completed by the employee’s physician shall be filed
with the Employee Health Unit by the employee when fifteen (15) days have
elapsed and every thirty (30) days thereafter, since the commencement of the
illness, or the date of the last Fitnessto Work Form, for the duration of the illness.

The Fitness to Work Form shall provide information confirming the employee’s

" inability to work and/or medical restrictions, treatment regime, prognosis for

recovery, expected returnto work date, and any limitations that would prevent the
employee from doing his/her job. This Fitness to Work Formwill be used to assist
in developing a return to work plan, including temporary modified work and to
accommodate any disability which creates a barrier to successful return to the
employee’sjob, where such a planand/or accommodation is possible.

The employee will give written informed consent on the Fitness to Work form for
the Employee Health Unitto seek clarificationfrom the employee’s treating health
care professional regarding the current condition that is affecting the employee’s
ability to participate in an early returnto work ancd/or modifiedwork. The employee
must cooperate with the Employee Health Units ability to Seek clarification to
ensure the continuationof his/her sick leave benefits.

Eligibility and Payment df Sick Benefits

i) In order to be eligible for sick leave benefits, the employee must inform
his/her immediate Manager or designate of the employee’s iliness prior to
the commencement of the scheduledshift. Where the employee is unable
to do so at the commencement of the shift he/she shall advise the
Manager by end of the day unless such notice is not reasonably possible.
Failureto do so will result inthe days off being without pay.

ii) A Fitness to Work Form is required within the specified time frames to
ensure payment of short term sickness benefits. Where the employee is
unable to submit the Form within the time frames required, the days off
may be without pay.

iii) No employee shall draw short term sick benefits unlessthe absence is for

his/her own illness or an ill dependant in accordance with provisions for
that type of leave.
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d) Temporary ModifiedDuties

0} All modified duties and/or work assignments are temporary and intendedto
assist the employee’s return to full duties. Such assignments shall be

based on the employee’s medical restrictions/abilities and on operational
needs;

if) The assignment of an employee to modified duties does not create a
vacancy within the bargaining unit; and

iii} Modified duties and/or work assignments consistent with the employee’s
medical restrictions can be implemented by the Employer for the
employee’s immediatereturnto work instead of the employee remainingon
shortterm sick leave.

e) Termination df Sick Leave Benefits

Sick leave benefits shall be discontinued when an employee refuses reasonable
accommodation and/or temporary modified duties.

) Third Party Assessments

The Employer shall have the right to require any employee to take a medical
examination by a health care professional appointed by and paid for by the

Employer.

i) The resufts of the third party assessment shall be sent to the Employee
Health Unit. The third party assessment shall be used in the following
situations:

ii) Functional or psychological ability assessment evaluations to facilitate an

employee’s safe and timely return to work by verifying the level of
functional limitations, to match the employee’s functional/psychological
abilitiesto his/her current position or to an alterative vacant position when

the employee is claiming the inability to perform the core duties of his/her
position:

i) Provide medical follow-ups with employees to accelerate accessibility to
proper care and prompt effective and safe return to work;

) Verify there is sound, objective medical evidence and that there is a
medical basisfor the disability claim and/or the absence from work.

10.14 i Dependant Leave

An employee entitledto sick leave credits may utilize not more than SiX (6) working days
per calendar year in order to care for ill dependants of the employee within the

employee’s immediate family. Such absences shall be deducted from the employee’s
available sick credits.
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10.15

10.16

10.17

Accumulated Sick Leave Bank

Employeeswho have a sick leave bank, in accordance with the "Sick Leave Transition"
Letter of Understandingattachedto this agreement, may utilizetheir bank to "top-up" the
sick leave provided under Article 10.01 as follows:

a) When an employee exhausts 100% days, he/she will be paid at the 70% rate for
absences. Ifthe employee has a top-up bank his/her sick pay will be topped up to
100% on a seven (7) hour work day this will result in 2.1 hours drawn from their
top-up bank of being paid atthe 70% rate or “topping-up” to 100%.

b) When an employee exhausts all sick leave credits and is subject to being placed
on hours without pay in accordance with Article 10.01, he/she will have the option
to ?op-up" from his/her sick leave bank.

Pay While Awaiting WSIB Ruling

An employee who is injuredon duty and who is unable to work as a resultof such injury,
shall, providedhe/she has passed his/her probationary period, be paid an amountequal
to his/her full net pay while the employee is off work which will be deducted from the
employee's sick leave credits, until such time as a ruling has been made by the
Workplace Safety Insurance Board upon the employee's claim including all appeals
resultingfrom the claim. Such paymentshail continue until'100% day" sick leave credits
are exhausted, at which time the employee will have the option to have unused vacation
and/or lieu time deducted; or to use their accumulated sick leave bank; or to take an
unpaid leave of absence. Net pay" is straight time regular wages, less legally required
deductions.

If a Workplace Safety Insurance Board claim is subsequently approved, payment will
continue from the “100% day" sick leave credits, and the Employer will apply the
employee's entitlement from the Workplace Safety Insurance Board to the employee's
“100% day'' sick leave creditsto replenishthose credits on a pro-ratabasis.

Such paymentshall continue until"100% day" sick leave credits are exhausted, at which
time the employee will have the option to have unused vacation and/or lieu time and/or
accumulated sick leave bank time deducted and replenished on the same pro-rata basis
as sick leave credits.

Where sick leave credits and/or, where the employee has opted to use vacation, lieu
time and/or accumulated sick leave bank time, and these sources are depleted, the
employee will receive his/her benefit directly from the Workplace Safety Insurance
Board.

When Claimis Not Approved

Where the claim is subsequently not approved, there will be no replenishment of the
employee’s sick leave credits, vacation, lieutime and/or accumulatedsick leave bank.
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11.01

11.03

11.04

11.05

a) Where a nurse is required to use his/her privately owned motor vehicle on
Regional business he/she shall be compensated at the non-taxable cap kilometer
rate establishedyearly by (Canada Customs and Revenue Agency). Any increase
inthe non-taxable G shall be the newfixed mileage rate.

b) Parking and public transit expenses incurred by a nurse while on Regional
business shall be reimbursed,upon submission of receipts, along with his/her
mileage allowance.

Ail nurses shall be assigned a home base office. Mileage shall be calculated from the
home base office or home, whichever is less.

Nurses will be reimbursedfor ETR tolls CoSts,when on York Regional business.

Nurses receiving mileage allowance shall disclese to their insurersthat they are using their
motor vehicles for business purposes and shall obtain third party liability insurance
coverage inthe minimum amount of one milliondollars ($31,000,000.00) inclusive coverage
and shell file a cerfificate of such insurance coveragewith the Employer.

The Employer shall provide for nen-owned motor vehicle insurance coverage with respect

to motor vehicles used by nurses employed by the Employer in the carrying out of their
duties.

12.01

12.02

12.03

12.04

The parties to this Agreement believe that it is important to address complaints and
grievances as quickly as possible. Notwithstanding any provision containedin this Article,
any nurse and/or Association may present a complaint at any time without recourseto the
formalwritten proceduredescribed herein.

A grievance shall be defined as a complaint regarding the interpretation or alleged
violation of this Agreement, or, in the case of a nurse who has acquired seniority under
this Agreement, a complaint that he/she has been discharged or disciplined without just
cause.

No grievance shall be considered:

a) which usurpsthe function of the Employer as set out in this Agreement, or

b) where the circumstances giving rise to it occurred or originated more than ten (10)
full working days before the filing of the grievance; in the case of a grievance
involving computation of pay, the grievance may be filed within ten (10) days after
receiptd pay.

The following grievance process shall apply. It is agreed that the time limits may be
extended by mutual agreementd the parties.
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Complaint Stage

Prior to the submission of a grievance, the nurse affected shall discuss his/her complaint
with his/her manager in order to provide the manager with an opportunity to rectify the
problem.

The nurse shall discuss the complaint with his/her manager within five (5)working days

after the circumstances giving rise to it have occurred or ought reasonablyto have come
to the attentionof the nurse.

Failing settlement within ten (10) working days, the complaint may then be taken up as a
grievance within five (5) working days following the manager's decision. The grievance
shall be processedin the following manner and sequence:

Step #1
The nurse may submita written grievance, signed by the nurse, to the Director of his/her
division (or designate). The grievance shall identify the nature of the grievance and the

remedy sought and shall identify the provisions of the Agreement which are alleged to
be violated.

The Director of his/her division (or designate) will meet with one or more membersof the
grievance committee and/or the nurse and will deliver a decision in writing within ten (10)
working days following the day on which the grievance was presented.

Failing settlement, then:

Step #2

Within five (5) working days following the decision under Step #1, the nurse may submit
the written grievance to the Commissioner of Community Services, Housing and Health
(or designate).

The Commissioner of Community Services, Housing and Health (or designate) will meet
with the grievance committee and/or the nurse and will deliver a decision in writing within
ten (10) working days from the date on which the written grievance was presented.
Failing settlement, then:

Step #3

Within five (5) working days following the decision in Step #2, the grievance may be
submitted inwriting to the Chief Administrative Officer (or designate).

The Chief Administrative Officer (or designate) will meet with the grievance committee
and/or the nurse and will deliver a decision in writing within ten (10) working days from
the date on which the written grievance was presented.

Should no settlement be reached within five (5) working days, then the next step in the
Grievance Procedure may be taken within five (5)working days thereafter.
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12.05

If afinal settlement of the grievance is not completedwithin ten (10) working days after the
grievance has been submitted in writing at Step No. 3 of the Grievance Procedure, and if
the grievance is one concerning the interpretation or alleged violation of this Agreement, or
is a daim by a nurse that he/she has been discharged or disciplined without just cause,
the grievance may be referred by either party to a Board of Arbitration or sole Arbitrator as
provided in Article 14 at any time within ten (10) days thereafter, but not later.

Note: i) Any of the time allowances provided above may be extended by mutual
agreementbetween the parties.

ii) Saturdays, Sundays and Paid Holidays shall not be counted in determining
the time in which any action is to be taken or completed in any step of the
Grievance and/or Arbitration Procedure.

13.01

13.02

13.03

In the event of an employee who has attained seniority being discharged or suspended

from employment, and the employee feeling that an injustice has been done, the case
may be taken up as a grievance.

A daim by a nurse who has attained seniority and is covered by this Agreement, that
he/she has been discharged or suspended, without jst cause, shall be treated as a
grievance, if a written statement of such grievance is lodged at Step No. 3 of the
Grievance Procedure within ten (10) days after the occurrence of such discharge or
suspension. The Employer shall notify the nurse @ his/her right to have an Association
representative present at any meetingto be held with the Employer where a discussion of
his/her discharge or suspension takes place. If the nurse B to be discharged or
suspended, a copy of the letter of discharge or suspension gl be forwarded to the
Association. The Employer agrees to provide written reasons within a reasonable period
of time to the affected nurse inthe case d a discharge or suspension.

Such special grievances may be settled by confirming the Employer's action in dismissing
the employee, or by reinstating the employee with full compensation for time lost, or by
any other arrangement which isjust and equitable in the opinion of the conferring parties.

14.01

Both parties to this Agreement agree that any dispute or grievance concerning the
interpretation or alleged violation of this Agreement which has been properly carried
through all the steps of the Grievance Procedure outlined in Article 12 and which has not
been settled, will be referredto a Board of Arbitration at the request in writing of either of
the parties hereto.

The parties agree to a soie Arbitrator where the grievance concerns:
i Selection decisionson job vacancies

i) Premiums
iii) Schedulingissues
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14.02

14.03

14.04

14.05

14.06

14.07

14.08

v) Compensation issues

V) Entittement leaves, including vacation

Vi Discipline up to, but notincluding discharge
vi?) Shortterm layoffs

viii) Dues issues

ix) Any other issuesagreed by the parties.

The mattershall be determined by a sole arbitrator unless the parties agree to proceedto
a Board of Arbitration.

When either patty requeststhat Such matter be submittedto a sole arbitrator it shall make
such request inwriting to the other party to this Agreement and at the same time, it shall
proposethe name of a sole arbitrator. Within seven (7) calendar days thereafter, the other
party shall agree in writing or propose an alternate name(s) . If there is no agreementin
writing  within fourteen (14) calendar days, the Minister of Labour for the Province of
Ontario shall have the power to effect such appointment upon applicationthereto by the

party invoking the arbitration procedure. The decision of the sole arbitrator shall be final
and bindingon both patties.

The Board of Arbitrationwill be composed of one person appointed by the Employer, one
person appointed by the Association, and a third person to act as Chairpersonchosen by
the other two members of the Board of Arbitration.

Within five (5)days of the request by either party far a Board of Arbitration each party shall
notify the other of the name of its appointee. Shouldthe recipient of the above request fail

to appoint an appointee within the five (5) days, the Minister of Labour of the Province of
Ontariowill be askedto make the appointment.

Should the persons chosen by the Employer and the Associationto act on the Board of
Arbitration fail to agree on a third person within seven (7) days d the notification
mentionedin Section 14.03, the Minister of Labour of the Provinceof Ontario will be asked
to appointa personto act as Chairperson.

The decision of a Board of Arbitration, or a majority thereof, constituted in the above
manner, shall be final and binding on both parties. Where there is no majority decision,
the decision of the chairperson shall be the decision of the Board.

The Board df Arbitration or sole Arbitrator shall not have any power to alter or change any
of the provisions of this Agreement or to substitute any new provisions for any existing
provisions, nor to give any decision inconsistent with the terms and provisions of this
Agreement.

Each of the partiesto this Agreement will bear the expenses of the arbitrator appointed by
it and of its own witnesses, and the parties will jointly bear the expenses, if any, & the
Chairperson.

No person shall be selected as arbitrator who has been directly involved in attempts to
negotiate or settle the grievance.
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15.01

It is understood that the Employer may submit to the Association any complaint with
respect 10 the conduct of the Association, its officers or members, or any complaint that a
contractual obligation undertaken by the Association in ##5Agreement has been violated.
Such complaint, if not resolved by verbal discussion. shall be reduced to writing and
delivered or forwarded to the Grievance Committee or other officer of the Association,
whereupon it shall be discussed at Step No. 3 of the Grievance Procedure. Failing a
satisfactory settlement within ten (10) days after the filing of such grievance, the Employer
may refer it to Arbitration in accordancewith the provisionsof Article 14.

15.02 Association Grievance

The Association may file a grievance as defined in this Agreementwhich involvesall or a
substantial number of the nurses covered by this Agreement. Such grievance shall be
submitted at Step No. 3 of the Grievance Procedure.

15.03 Group Grievance

Where a number of nurses have a similar grievance and each nurse would be entitledto
grieve separately, they may present a group grievance in writing identifying each nurse
who is grieving to the Director or his’her designate, within seven (7) calendar days after
the circumstances giving rise to the grievance have occurred or ought reasonably to have
come to the attention of the nurses. The grievance shall then be treated as beinginitiated
at Step No. 2 and the applicable provisions of 35 Article shall then apply with respectto
the proper assessingd such grievance.

16.01

There shallbe no strikes or lockouts during the term of this Agreement. The term "strikes"
and "lockouts' shall be as defined in the Labour Relations Act of the Province of Ontario
and amendments thereto.

16.02 The Association further agrees that it will not involve any nurse of the Employer during
working hours, or the Employer itself, in any dispute which may arise between any other
Employerand the nurses of such other Employer.

17.01

. i

a) When a death occurs in the immediate family of a regularly employed nurse,
he/she shall be granted not more than five (5) working days' leave of absence
with pay.

b) Where the funeral in respect of the death referred to in subparagraph (a) takes
place outside Ontario, a nurse shall be granted, in addition to the leave of absence
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17.02

17.03

17.04

referredto in sub-paragraph (a), reasonable leave of absence for travelling time
notto exceed six (6) days for the purpose of attending the tuneral.

c) For the purposes of this Article, immediate family is defined as: parents, spouse
including same sex partner, child, brother, sister, grandparents, grandchildren,
parents of the spouse, sister-in-law, brother-in-law, son-in-law, and daughter-in-
law, or any of them, of a nurse.

d) For the purposes of this Article, “parent” shall mean a person who has
demonstrated a settled intention to treat the employee as a child of his or her
family.

Leaveto Attend a Funeral

An Employee may, on applicationto the Division Director, or designate, or to a person
delegated by him/her, be granted one (1) day’s leave with pay to attend a funeral.

a)

b)

c

Educational Leave

As it is recognizedthat substantial contributions can be made to the total public
health program through the dissemination of information obtained during
educational leave and short courses, each nurse should be given equal
opportunity to participatein COurses which the Employerdecides to participate in.

Information concerning such courses and/or workshops pertainingto any aspect of
nursing shall be posted as far as possible in advance so that nurses may make
application for leave. During attendance at such courses the Employer will
continue the nurse’s salary and shall pay at its sole discretion such further amounts
on account of pay, travel and reasonable living expenses as it deems advisable.

The Employer, upon request, may grant a two (2) year leave of absence without
loss 0 seniority, to a nurse making such a request for the purpose o furthering
his/her education. Flexible scheduling of hours of work may be consideredas an
option to accommodate the nurses’ desire to further his/her education. Requests
for such leave or flexible scheduling options shall not be unreasonablydenied.

Upon return from the educational_leave, the nurse will be reinstated to the same
team and office prior to the leave if available.

Where the Director or her/his designate request a nurse to attend an education or
training course inthe interest of the Employer and where such course is related to
the activities within the Department in which the nurse is engaged, attendance at
such course shall involve no expense to the nurse concemed for tuition, fees,
transportation according to Regional policy, meals and out-of-pocket expenses
directly related to the course and his/her salary while on course shall continue.
The same shall apply when the course is taken through correspondence and shall
involve No absencefrom the nurse’s regular duty.

When a nurse has completed a course relevant to his/her duties he/she shall be granted
leave of absence with pay to write the required examination.
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17.05 Leave of absence with pay to attend professional meetings (eg. OPHA, RNAO) of up to
five (B)days per year shall be granted at the discretion of the Employer.

17.06

17.07

a)

Personal Reasons

Requests for leaves of absence without pay for personal reasons will be
considered on an individual basis by the Division Director or designate. Such
requests are to be made as far as possible in advance, and the said Division
Directoror designate will reply in writing exceptin Cases of emergency.

A nurse may use up to a maximum of SX (6) days, if available, from the sick leave
pland his/her sick leave credits per calendar year to attend to his/her sick spouse
or dependants. The Employer is entitled to require proof of illness of the said
spouse or dependants before authorizingpayment

ProfessionalLeaves

a)

b)

c)

Assaociation L eave

Leave of absence without pay to attend Association businesswill be granted at
the discretion of the Pivision Director, or designate, provided that such leaveswill
not be unreasonably withheld. During the leaves of absence the nurse's salary
and applicable benefits shall be maintained by the Employer and the Association
agrees to reimburse the Employer in the amount of the full cost of such salary
and applicable benefits.

I ident

A nurse who is elected to the office of President of the Ontario Nurses'
Association, shall be granted, upon request, leave(s) of absence without 10ss of
seniority and service up to two (2) years. The nurse agrees to notify the
Employer d his/her intention to return to work within two (2) weeks following
termination of office.

Board of Directors

A nurse who is elected to the Board of Directors of the Ontario Nurses'
Association other than to the office of President, shall be granted leave of
absence without pay such leaves d absence as he/she may need to fuffill the
duties of the position. There shall be no loss of seniority or credits for the
purposes of salary advancementor vacation entitlementsor other benefits during
such leave of absence. Leave of absence for Board members of the Ontario

Nurses' Association will be separate from the Association leave provided in
Article 17.07 a).

Such leaves will be subject to approval o the Division Director or Designate.
Such leaves will not be unreasonably denied.

31



d)

e

College & Nurses

Professional leave with pay, will be granted to nurses who are elected to the
College df Nursesto attend regularlyscheduled meetings d the College of Nurses.

Such leaves will be subject to approval of the Division Director or Designate.
Such leaves will not be unreasonably denied.

ONA Provincial Committee

A nurse who is elected to a provincial committee of the Ontario Nurses'
Association, may, subject to the efficient operations of the Employer, be granted a
leave of absence to fulfil the duties of his/her her position. Reasonablenctice shail
be given to the Employer for such leave of absence. Such leave shall not be
unreasonably denied. There shall be no loss of seniority or service during such
leave of absence. Leave d absence under this provision shall be in addition to the
Association leave provided elsewhere in this agreement. During such leave of
absence, the nurse's salary and applicable benefits shall be maintained by the
Employer and the Association agrees to re-imburse the Employerin the amount of
the full cost of such salary and applicablebenefits.

17.08 Parenting Leave (Pregnancy, Parental and Adeption)

Parental Pregnancy Leave will be granted in accordance with the Employment Standards
Act (E.S.A.), as amended from time to time as follows:

a)

b)

c)

d)

e)

The service requirement for eligibility for parental or pregnancy leave shall be
thirteen (13) weeks. Nursespossessing the service requirementwill be eligible for
pregnancy leave d up to fiftteen (15) weeks and a two (2) week waiting period and
a subsequent parental leave of up to thirty-five (35) weeks, total leave to fifty-two
(52) weeks, immediately following the pregnancy leave.

The nurse shall give written notification at least two (2) weeks in advance of the
date of commencement of such leave and four (4) weeks notice d the expected
date d return. This notice shall be waived in the event d pregnancy
complications, prematurebirth or the sudden coming into care of an adoptive child.

At the end of the parental/pregnancy leave the nurse shall be reinstatedto hisher
former position (same team and office) unless the position has been discontinued
inwhich case he/she shallbe given a comparablejob.

Parental leave of up to thirty-five (35)weeks B available to each parent in the
bargaining unit who possesses the service requirement of thirteen (13) weeks.
Birth mothers who wish to take parental leave must do so immediately following
the expiration of their pregnancy leave. All other eligible parents may take this
leave within fifty-two (52)weeks of the child being bom or coming into care.

A nurse shall be allowed to commence his/her pregnancy leave at any time up to
seventeen (17) weeks beforethe expected &e of delivery.
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g)

Parents shall be defined to include adoptive parents and common-law spouses as
defined in the Family Law Reform Act of Ontaric as amendedfrom time to time.

Nursesnewly hired to replace nurses Who are on pregnancy, parental or extended
leave may be released and such release shall not be the subject of a grievance or
arbitration. If retainedby the Employer in a permanent position, the nurse shall be
credited with seniority from date of hire subject to successfully completing his/her
probationary period as per Atticle 6.01.

On confirmation by the Employment Insurance Commission of the appropriateness
of the Employer's Supplemental unemployment Benefit (SUB) Plan, a nurse Who
B on parental/pregnancy leave as provided under this Agreement who is in receipt
of Employment Insurance parental/pregnancy benefits pursuant to Section 18 of
the Employment Insurance Act, shall be paid a supplemental unemployment
benefit. That benefit will be equivalent to the difference between seventy-fie
percent (75%) of hidher regular weekly earnings and the sum of hidher weekly
Employment Insurance benefits and any other eamings. Such payment shall
commence following completion of the two week Employment Insurance waiting
period, and receipt by the Employer of the nurse’s EmploymentInsurance cheque
stub as proof that he/she is in receipt of Employment Insurance
parentailpregnancy benefits, and shall continue while the nurse is in receipt of
such benefits for a maximumperiod of twenty-five (25) weeks. The nurse's regular
weekly earmnings shall be determined by muttiplying hidher regular hourly rate on
hisvher last day worked prior to the commencement of the leave times his/her
normalweekly hours.

The benefits provided herein are subject to the terms and conditions f the SUB
Plan registeredwith the Employment InsuranceCommission.

The Employer agrees to pay 75% of the employee's regular weekly earnings for up
to two (2) weeks of any applicable waiting period under the Employment Insurance
Act.

17.08 Reinstatement

17.10

A nurse returningto work on the expiration of the leave of absence provided herein shall
be reinstated in the position held prior to the commencement of such leave or in a
comparable position on the same team and inthe same office, F available.

Jury Dutv and Court Attendance

a)

A nurse served with ajury notice or with a subpoena requiring attendance at court
shallforthwith notify his/her immediate supervisor.

A nurse shall be paid for time actually spent on jury duty or for time spent in
attendance under subpoena at court provided such nurse furnishes to hisfher
immediate supervisor a written statement from a proper public official or the
solicitor or counsel d the party on whose behalf he/she B subpoenaed, certifying
as to the date and time of hidher court attendance and the amount of
remuneration received and provided that the nurse pays to the Employer the
amount of such remuneration other than mileage and meal allowances.
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c) A nurse called for jury duty or subpoenaed for attendance at court and who is
temporarily excused from such duty or attendance must report for work if a
reasonable pericd of time remainsto be worked in his/her shift.

17.11 Special Leave of Absence

Nurses will be granted special leave of absence with pay and without l0ss of seniority or
service for the following reasons provided that the nurse provides verification of the
Occurrence of the event upon request by his/her immediate supervisor:

Reason Leavewith Pay
Majorfire or flood of nurse's principalresidence  upto three (3) days, at discretion of
or principal recreationproperty immediate supervisor
For moving a nurse's principal residence one (1) day per year
Nurse's attendance at Canadian Gitizenship one (Wday
Courtto take oath of citizenship
The placement of a child with the nurse for one (Dday
adoption

The above specialleave of absence is not available to casual nursing staff.
1712 Pre-Paid LeavePlan

The Employer agrees to introduce a prepaid leave program, funded solely by the nurse,
subjectto the followingterms and conditions:

a) The planis availableto nurseswishing to spread four (4) years salary over a five
(B)year period, in accordance with Pari LXViil of the j lati
Section 6801, to enable them to take a one (Lyear leave of absence following
the four (4) years of salary deferral.

b) The nurse must make written application to the Division Director at least six (6)
months prior to the intendedcommencement date of the program (i.e., the salary
deferral portion), stating the Intended purpose of the leave.

c) The year for purposes of the program shall be January 1 of one year to
December 31 the same year. The Employer may consider extenuating
circumstancesto consider altering the leave.

d) Written applications will be reviewed by the Division Director. Applications for
leaves requested will be given on the basis of seniority.

e) During the four (4) years of salary deferral, 20% of the nurse's gros annual

earnings will be deductedand held for the nurse and will not be accessible to her
or him until the year of the leave or upon withdrawal from the plan.
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)

h)

k)

m)

The manner in which the deferred salary is held shall be at the discretion of the
Employer.

All deferred salary, plus accrued interest, if any, shall be paidto the nurse at the
commencementof the leave or in accordancewith such other payment schedule
as may be agreed upon betweenthe Employer and the nurse.

All benefits shall be kept whole during the four (4) years of salary deferral.
Duringthe year of the leave, seniority will accumulate. Service for the purpose of
vacation and salary progression and other benefits will be retained but will not
accumulate during the period of leave. Full-timenurses shall become responsible
for the full paymentof premiumsfor any health and welfare benefits in which they
are participating. Contributions to the Ontario Municipal Employees Retirement
Systemwill be in accordance with the Plan. Full-timenurseswill not be eligible to
participate in the disabilityincome plan during the year of leave.

A nurse may withdraw from the plan at any time during the deferral portion
provided three (3)months notice is given to the Division Director or designate.
Deferredsalary, plus accrued interest, if any, will be returnedto the nurse, within
a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the Employer
plus accrued interest, if any, will be returned to the nurse within a reasonable
period of time.  In case of the nurse's death, the funds will be paid to the nurse's
estate.

The Employerwill endeavour to find a temporary replacementfor the nurse as far
in advance as practicable. If the Employer is unable to find a suitable
replacement, it may postpone the leave. The Employer will give the nurse as
much notice as is reasonably possible. The nurse will have the option of
remaining in the Plan and rearranging the leave at a mutually agreeable time or
of withdrawing from the Plan and having the deferred salary, plus accrued
interest, if any, paidout to the nurse within a reasonable period of time.

The nurse will be reinstatedto her or his former position unlessthe position has
been discontinued, in which case the nurse shall be given a comparable job.

Final approval for entry into the prepaid leave program will be subject to the
nurse entering into a formal agreement with the Employer in order to authorize
the Employer to make the appropriate deductions from the nurse's pay. Such
agreementwill include:

i) A statement that the nurse IS entering the prepaid leave program in
accordance with Article 17.12 of the Collective Agreement.

ity The period of salary deferral and the period for which the leave is
requested.

i) The mannerinwhich the deferred salary B to be held.



The letter of application from the nurse to the Employer to enter the pre-

paid leave program will be appended to and form part of the written
agreement.

18.01 Benefit Plans

a) .

The Employer will, subject to Article 18.02, make available a comprehensive
group benefit plan, to PFT and PPT (pro-rata) nurses up to age 65, which is
described in full in the benefit booklet made available on the Region's intranet
site, and includesthe following provisions:

Summary of Benefits Limits

Zmployer Health Tax

Sroup Life Insurance (2x annual salary
.0 @ maximum of $150,000);

Accidental Death & Dismemberment (2 x
annual salaryto a maximum of

$150,000)

Extended Health Coverage which

includes:

Drug Plan Positive Enrolment
First payer
Prescriptiondrug dispensingfee
maximum $9.00 per prescription
100% National Formulary
80% Plan84

Vision Care $300 per personin a24 month
period
Eye examinations by an
Ophthalmologistor Optometrist
limitedto one examination in a 24
month period for the member and
each covered dependant.

Semi-Private Hospitalization Maximum of $175.00 per diem

Supplementary Health Care Services df a Registered Nurse (RN},

Registered Nursing Assistant (RNA)
or Registered Practical Nurse (RPN)
providedin the patient's home limited
t0 $25,000 in a calendar year.
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18.02

18.03

18.04

Summary of Benefits Limits

Out of Province/Country Emergency
and Travel Assistance Benefit
Speech Pathologist$500 per
calendar year

Chiropractor - $500 per calendaryear
Psychologistor Masters of Social
Work up to $500 annually

Dental Coverage which includes: Basic preventivedentistry at 100% of
currentODA fee schedule for general
practitioner?.. No deductible.
Maximum of $1,500 per person
annually.

9 month recallfrequency

Major restorativedentistry at 80% o

currentODA fee schedule for general
ractitioners.

0 deductible. Maximum of $2,000
per person annually.
Orthodontics$2000 lifetime
maximum per person

Long Term Disability 75% of monthly earningsto an all
source maximum of $4,000

Clarification Note: The reference to 'Employer Heaith Tax" is not the employee
heafth premium taxwhich is payable pursant to Bill 106.

b) Employeeswill be subject to positive enrollmentand will be eligible for benefitsin
accordance with Article 18.05.

It is understood and agreed that the only obligation of the Employer under Article 18.01 is
to pay the appropriate premium for the particular coverage listed therein. It is further
understood and agreed that the Employer is not an insurer as to any benefits available,
and the exact terms of coverage must be ascertained from the provisions of the particular
policies of insurance listedtherein.

Pension benefitswill be provided in accordance with the basic pension under the Ontario
Municipal Employees Retirement System Act integratedwith the Canada Pension Plan.

Pavment of Benefits for Early Retirees
The Employer agrees that employees with twenty (20) year?of service with York Region
will be eligible to have Extended Health and Dental Benefits continue, paid by the

Employer from the time of retirement, which shall not be earlier than age fifty- five (55)
years, to the end of the month in which she/he turmns sixty-five (65).
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The benefit coverage provided to early retirees will be equal to that coverage provided
active employees. Any changes made to the benefit coverage for active employees will
also be made to the coverage providedto retired employees.

18.05 Ben

efitsfor Classification of Nurses

Benefit

Permanent Permanent Temporary Temporary
Full-Time Part-Time Full-Time Part-Time Casual
Employer Legislated Legislated Legislated Legislated Legislated
Health Tax HealthTax Health Tax Health Tax Health Tax HealthTax
paid by the paidby the paid by the paid by the paid by the
Employer Employer Employer Employer Employer
Group AIIPFT Nurses | All PPT Nurses | Ail TFT Nurses | Ml TPT Nurses | Casual Nurses
Insurance are enrolled working at are enrolled working at do not
Plan and premiums | least15 hours | and premiums | east15 hours | participatein
paid 100% by | perweek are | paid100% by | perweek are the group
LIFE & AD&D Employer enrolledand Employer enrolledand benefit plans
premiums paid remiums paid
100% by 100% by
Employer Employer
Group AllPFT Nurses | All PPT Nurses | TFT Nursesdo | PT Nursesdo | Casual Nurses
insurance are enrolled working at not participate | not participate do not
Plan and premiums | least15 hours inthe LTD inthe LTD participate in
paid 100% by | perweek are benefit benefit the group
LTD Employer enrolledand benefitplans
premium paid
100% by
Employer
Group All PFT Nurses | Participationis | All TFT hired Al TPT will Casual Nurses
Insurance are enrolled optional and the date of receivea do not
Plan andpremiums | premiumsare | ratification of Health Care participatein
paid 100% by sharedpro- | this agreement Spending the group
Extended Employer ratabased on | will receivea Account d benefit plans
Health & regularly Health Care $1,500 per
Dental scheduled Spending year, pro-rated
hours Account of | based on start
$1,500 per date and
year, pro-rated scheduled
basedonstart | hours) inlieu
date) inlieuof | of the group
the group benefits**
benefits

** There will be no carryover of unspentamount of health care spending account
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Benefit Permanent Permanent Temporary Temporary
Full-Time Part-Time Full-Time Part-Time Casual
Short Term | Entilementas | Entitlementas Temporary Temporary Sasual Nurses
Disability provided in providedin Nursesdo not | Nurses do not do not
Plan Article 10 of Article 10 of participatein participatein participate in
the Collective | the Collective | the ShortTerm | the ShortTerm | :he ShortTerm
Agreement Agreement- | DisabilityPlan | DisabilityPlan | Disability Plan
Pro-ratabased | butwill receive
onregularly | three (3non-
scheduled cumulative sick
hours days per year
Vacation Entitlement as Pro-rata Entittement as | Entitlementas | Entitementas
per Article 9. (basedon per Article .01 | perArticle 8.01 | ser Article .01
regularly (c) [(©] (c)
scheduled
hours) as per
) m : Article9
?21% H%ﬂ'ﬂ%\}ss e as Entittementas | Entitledto paid | Entitementas | Entitlementas
IR providedby holidays that per per
Article Article 8 Pro- occur during Employment | Employment
rata based on period of Standards Act | StandardsAct
scheduled employment
T hours
8MER§ F’,%Elcﬂ) atlonn Participation Participation Participation Participation
optionalbased | optionalbased | optionalbased | optional based
&' on the on the on the onthe
eﬁ%‘o ent requirements | requirements | requirements | requirements
of the plan of the plan of the plan of the plan

18.06 The Employer may substitute another Cartier for any plan provided that the benefits
conferred thereby are not decreased. Such substitution will not occur unlessthere is sixty
(60) days notice to the Association.

18.07

A permanent full-time employee who has completed his/her probationary period and

who is on extended illness or injury and who uses all accumulated Sick Leave prier to the
commencement of Long Term Disability, will continue to be covered for the following
benefits:

Dental Plan

Extended Health Care (includes drugs &

vision care)

Life Insurance

Long Term Disability
O.MER.S.

Paidby Employer

Paid by Employer
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18.08

Permanent part-time employees in receipt of the above noted benefits on a pro-rata basis
are entitled to have those benefits maintained while awaiting an LTD claim decision,
provided that the employee contributions are maintained.

A permanent full-time employee on qualifying for Long Term Disability will be entitled to
the following benefits from the commencementof L.T.D. for a peried df two (2) years or
until he/she is no longer considered by the carrier to be totally disabled, whichever period
is shorter:

O.M.E.RS. Waiver of employee contributions
Dental Paid by the Employer

Life Insurance Waiver of premium

Extended Health Care (includes drugs & Paid by Employer

vision care)

Permanent part-timeemployees in receiptof the above noted benefits on a pro-rata basis,
on qualifying for Long Term Disability, will be entitied to the benefitsfrom the commence-
ment of L.T.D. for a perioddftwo (2) years or untilhe/she is no longer considered by the
carrier to be totally disabled, whichever period is shorter, provided that the employee
contributionsare maintained.

The Employer agrees to maintain malpractice and professional liability insurance coverage
for nurses covered by this agreement.

19.01

19.02

The Employer may conduct a tuberculin skin test on all new employees and shall be
responsible for the cost of the testing. A chest x-ray will be required unless the employee
can provide proof of a chest x-ray within the preceding twelve (12) months or has skin-
tested tuberculin negative. Subsequent chest x-rays for those testing positive may be
required, if so requestedby the employee’s physician.

Where laboratory coats are requiredin any area, they shall be providedand laundered by
the Employer.

19.03 General-Clothing and Equipment

a) The Employer will provide safety equipment and protective clothing sufficient to
protect the employee from injury to all employees who are requiredto perform
duties where hazards exist. Where the Employer provides such equipment or
clothing, it must be used or worn by the employee, provided however that it is
recognized that there may be occasions during an employee’s working hours
when the use or wear of such equipment or clothing may be unnecessaryto the
employee’s safety or well-being.

b Footwear - The Employer agrees to reimburse an employee to a maximum
) ! - c
amount of $60.00 per year upon presentationof a satisfactory receipt for those
employees regularly required as part @ their job to be working out of doors with
the Street Outreach Program.
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19.04

19.05

19.06

18.07

19.08

19.09

19.10

c) Parkas - The Employer agrees to provide a parka to those employees regularly
required as part of their job to be working out of doors during the winter months
with the Street Outreach Program.

Meal Allowance Street Qutreach Van

The Employer agrees to reimburse an employee for a meal allowance to a maximum
amount of $15.00 per shift upon presentation of a satisfactory receipt for his/her shift
working on the Street Outreach Van.

If a nurse wishes to resign, he/she must submit a written resignation to his/her
immediate supervisor/manager at leasttwo (2) weeks notice in advance of the date of
termination of service.

The Employer shall undertake to supply all nurses with a copy of the Collective
Agreement, and the cost of doing so will be shared equally by the Asscciation and the
Employer.

The parties agree that a joint Health and Safety Committee shall be established and shall
function in accordancewith the applicable legislation and regulations.

The parties agree that any written notice providedfor this agreement shall be effectively
given by:

As to ONA - delivery by hand or prepaid registered post to an ONA representative or the
ONA office at:

85 Grenville Street,
Sulite 600,

Toronto, Ontario.
M5S 3A2

As to the Employer - delivery by hand or prepaid registered post to the Employer at:

17250 Yonge Street,
Newmarket, Ontario.
L3Y 6Z1

and every such notice shall be deemed to be given on the day it was so mailed Or
delivered.

Wherever ﬁE_feminine pronoun is used in this Agreement, it includes the masculine
pronoun and Vice versa, where the context so requires. Where the singular s used, it may
also be deemed to mean plural and vice versa.

The Employer and the Association agree that a direct deposit method d payment d
salaries may be implemented provided the nurse’s salary is deposited in hisfher account
at her bank, trust company or credit union of his/her choice every second Thursday. Pay
stubs shall be available and/or mailed on pay day.
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19.11 Driver's Abstract

If an employee is required by the Region to drive his/her personal vehicle on Region
business, or to operate Regional vehicles or equipment, the employee shall provide a
driver's licence abstract from the Ministry of Transportation of Ontario at the time of hire
and then at least once per year. The Region shall pay the cost of the yearly driver's
licence abstract.

19.12 Driver's Licence Suspension

a)

b)

d)

If an employee, who is required by the Regionto drive his/her personal vehicie on
Region business, or to operate Regional vehicles or equipment, loses his/her
driver's licence, given a reduced classificationand/or is otherwise prohibted from
operating a vehicle, she mustimmediatelyadvise her Manager.

When an employee loses his/her licence and is therefore unable to perform the
essential duties of his/ner job, he/she shall be given an unpaid leave of absence for
the same period of time he/she is without his/her driver's licence and/or prohibted
from driving;

When the licence is restored, the employee shall return from hidher unpaid leave
of absence withinten (10) days of the receivingthe licence;

When an employee loses his/her licence for a second time, the employee shall be
terminated unless:

)} adriver's licence is not an essential part of the employee'sjob; or,

ii) the employee has the skill and ability to perform the duties and
responsibilitiesof a vacant position that does not require drivingon Region
business. The employee shall be paidthe rate of pay of the vacant position.

20.01 a)

A nurse shall be given an opportunityto sign all evaluationsof reviews of hidher
performance and shall also be given an opportunity to sign all adverse reports
pertaining to the performance of hidher duties in his’her current position, which
are placed on his/her Personnel File in Human Resource Services. Such nurse
shall be providedwith a copy of his/her evaluation upon request.

A copy of any completed evaluation which is to be placed in a nurse's Personnel
File in Human Resources shall be first reviewed with the nurse. The nurse shall
initiai such evaluation as having been read and shall have the opportunity to add
her or his views to such evaluation prior to it being placed in her or his Personnel
File. Itis understoed that such evaluations do not constitute disciplinary action by
the Employeragainst the nurse.
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)

Each nurse shall have reasonableaccess to all her or his files for the purpose of
reviewingtheir contentsin the presence of the Human Resources Representative.
A copy of the evaluationwill be providedto the nurse at her or his request.

Any letter of rt(ef)rimand, suspension, counselling or other sanctionwill be removed
from the record of a nurse eighteen (18) monthsfollowing the receipt of such letter,
suspension or other sanction providedthat such nurse's recordhas been discipline
free for eighteen (18) months.

21.01

21.02

All nurses, including Child-birth Educators, shall have the opportunity for professional

growth through programs designed to assist the individualto function more effectively.
These shall include:

Vi)

An orientationprogram;
Staff education program for all nurses includingpart-time nurses;

An employee shall suffer no loss of regular pay or mileage by reason of his/her
participationin such programs;

The above programs shall be offered at leastfive (5) times ayear.

Childbirth Educators shall receive their regular straight time hourly rate for in-
service, where attendance is mandatory.

The Employer shall provide the opportunityfor CPR training twice a year. Nurses
shall have the opportunity to attend one such training session without loss o
regular earnings and at no costto the nurse.

In the event that the Employer assigns a workload to an individual nurse or group of
nurses such that he/she Or they have cause to believe that he/she or they are being
asked to perform more work than is consistent with proper client care, he/she or they

shall:

)

Complain in writing to the Association/Management Committee within fifteen (15)
calendar days o the alleged improper assignment. The chairperson of the
Association/Management committee shall convene a meeting of the committee
within ten (10) calendar days of the filing of the cornplaint. The committee shall
hear and attempt to resolve the complaint to the satisfaction of both parties.



ii)

Failing resolution df the complaintwithin fifteen (15) calendar days of the meeting
of the Association/Management Committee, the complaint shall be forwarded to
the Director of Public Health or designate, where a meeting shall be scheduled
within fifteen (15) calendar days in an effort to resolve the complaint. Failing
resolution d the complaint with the Director of Public Health or designate, the
complaint shall be forwarded to the Commissioner of Health Services or
designate, where a meeting shall be scheduled within fifteen (15) calendar days
for final resolution of the complaint.

22.01 Standby

22.02

a)

A nurse who is required to remain available for duty on standby outside her
regularly scheduled working hours shall receive standby pay in the amount of
$4.00 an hour for each hour the nurse is scheduled by the Employer to be on
standby. Such standby pay shall not be included as part of regular working hours
for the purposes @ calculating overtime.

Standby on a Statutory Holiday will be paid at $6.00 per hour.

A nurse will receive public holiday pay in compliance with Employment Standards
Act (ESA). A nursewho is requiredto work on any of the above holidays shall be
paid at the rate of time and one-half (1%0).

Standby Duration

Q) Standby referred to in @) above shall not exceed eight (8) consecutive
days.

ii) If mutually agreed upon between employee and Employer, standby
referredto in{) can exceed eight (8)consecutive days.

Call Back

Where a nurseis required to work, the nurse shallkeep a record of all such time worked
and shall be paid as follows:

a)

b)

a minimum of four (4) hours at regular rates for all call backs during a standby
assignmenttotalling four (4) hours or less.

For clarity any number of cali-backs which total four (4) hours will be paid at
regular rates.

Overtime rates at time and one-half (1%) for actual time spent on call backs
beyondthe four (4) hour minimum.



22.03

22.04

22.05

<)

d)

A minimum of one (1) hour of pay at overtime rates at time and one-half (1%o) for
all accumulated telephone calls during the standby assignmenttotalling one (1)
hour or less.

Overtime rates & time and one-half (1%6)for actual time spent on accumulated

telephone calls during the standby assignment beyond the one (1) hour
minimum.

Nurses on standby/call back outside their regular working hours and who shall be
scheduled to work standby/cali-back shall have their schedules posted four (4) weeks in
advance of a IXweek (6) week period.

All Saff on standby shall be provided with required equipment.

An orientationwill be providedto nurses participating instandby/cali back assignments.

23.01

The parties agree that influenza vaccinations may be beneficial for employees. Upon a
recommendation pertainingto a work location or a specifically designated area(s) thereof
from the Medical Officer & Health or in compliance with applicable provincial legislation,
the following rules will apply

a)

b)

e)

The employee shall, subject to the following, be required to be vaccinated for
influenza;

If the full cost of such medication is not covered by some other source, the
Employerwill pay the full or incremental cost for the vaccine and will endeavour to
offer vaccinations during an employee’s working hours. In addition, employees will
be provided with information, including risks and side effects, regarding the
vaccine;

The Employer recognize that employees have the right to refuse any required
vaccination, subject to amandatory legislativerequirement;

If the employee refuses 10 take the vaccine required under this provision, she may
be placed on an unpaid leave of absence during any influenza outbreak in her
work location or designated area(s) until such time as the employee is cleared to
retumn to work. Ifthe employee is placed on unpaidleave, she can use banked lieu
time or vacation credits in order to keep her pay whole;

If the employee refuses to take the vaccine because itis medically contraindicated
and where a medical certificate is provided to this effect, she will be reassigned
during the outbreak period, unless reassignmentis not possible, in which case the
employee will be paid. Such reassignment shall not adversely impact on the
scheduling hours of other nurses.

If the employee gets sick as a result of the vaccination and applies for WSIB, the
Employerwill notoppose the claim;



a) notwithstanding the above, the Employer must offer the vaccine on a voluntary

basisto employeesfree of chargeto be given on the hours the nurse is scheduled
to work.

This clause shall be interpreted in a manner consistent with the Ontario Human
Rights code.

24.01 Wage Adjustments

The salary increases are:

a) 3% effective April 1, 2006

b) 2.2% effective April 1, 2006 — Pay Equity Adjustment
)] 2.25% effective April 1, 2007

d) 2.2% effective April 1, 2008

24.02 Retroactivity

a) The effective date for retroactive purposes shall be January 1, 2008, the day
followingthe expiry date of the previous Agreement.

b) Exceptfor the salary adjustments of 5.2% for 2006 under Article 24.01, retroactive
to April 1, 20086, all the terms and conditions in the collective agreement shall be
implemented upon ratification by both parties.

25.01 Whenever a nurse is assigned additional responsibilitiesto direct, supervise or oversee
work of employees within his/her classification and/or be assigned overall responsibility

for client programs for a shift, the employee shall be paid a premium o seventy cents
(.70¢) per hour in additionto his/her regular salary.

26,01 Pay Equity shall be maintained on the basis of the proportional value rate of 103.42% of
the CUPE Local 905 (YRU) Pay Grade13 for the duration of this collective agreement or
untilthe Pay Equity Act is repealed, which ever happensfirst.
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27.01 This Agreement shall remainin full force and effect from the 1st day of January, 2008, and
extend 1 the 31st day df March, 2009, and from year to year thereafter, unless either
party notifiesthe other in writing of its termination or proposed revision, addition or deletion
o any ofits provisions. Such notification will be made not more than ninety (90) days and
not lessthan thirty (30) days prior to the termination date of this Agreement

INWITNESS WHEREOF the representativesof the Ontario Nurses' Association have signed and
the Regional Municipality of York has caused to be affixed its corporate seal duly attested by its
proper signing officers.

DATEDat Newmarket, Ontario on this & 9 day of September, 2006.

THE REGIONAL MUNICIPALITY OF YORK ONTARIO NURSES ASSOCIATION
M ﬂuz _ > LD
v
// // (LA “%vvv éwa
Chief Administrative Officer
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SCHEDULE"A”

SALARY SCHEDULE -APRIL 1, 2006

e

Registered Nurse

1

2 30.00
3 31.22
4

5

32.48
33.80

Public Health Nurse 2 31.99

1

2 33.29
3 34.64
4

5

36.04
37.50

Childbirth Educator HEE

-
et

37.50

Clinical Nurse Specialist 4 33.22
34.58
36.00
37.53

39.10

G| AIWIN| =

Childbirth Educators shall be paid for a period of three (3)hours per lecture, representingone
(1) hour of set-up and dismantling time and two (2) hours  class-delivery time. Where a
Childbirth Educator is required to work in excess d the three (3)hour period, he/she shall
subsequently notify his/her manager, and shall be paid the excess time at the regular hourly
rate, but, in any event, the maximum total paid hours will not exceed four (4) per lecture. Where
a Childbirth Educator is required to work in excess of the three (3)hour period, he/she shall
subsequently notify his/her manager, and shall be paid the excess time at the regular hourly
rate. The maximum total paid hours will not exceed four (4) hours per lecture.



SCHEDULE"A"

SALARY SCHEDULE=- APRIL 1, 2007

30.68

31.92
33.23
34.56

[320 BN £] ] B

Public Health Nurse 2 32.71
34.04
35.42
36.85

38.34

ol -

Childbirth Educator | 3 |

iy

38.34

33.97
35.36
36.81
38.537
39.98

Clinical Nurse Specialist 4

i —

Childbirth Educators shall be paid for a period of three (3) hours per lecture, representing one
(1) hour of set-up and dismantling time and tWo (@)hours of class-delivery time. Where a
Childbirth Educator is required to work in excess of the three (3) hour period, he/she shall
subsequently notify his/her manager, and shall be paid the excess time at the regular hourly
rate, but, in any event, the maximum total paid hours will not exceed four (4) per lecture. Where
a Childbirth Educator is required to work in excess of the three (3) hour period, he/she shall
subsequently notify his/her manager, and shall be paid the excess time at the regular hourly
rate. The maximumtotal paid hours will not exceed four (4) hours per lecture.
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SCHEDULE “A”

SALARY SCHEDULE -~ APRIL 1, 2008

Registered Nurse

O pfOIfNIf—
8
2]

Public Health Nurse 2

L6:1 B8 R V]
(]
[2}
n
o

Childbirth Educator 4 3 1

-

P——
©w
©
-
©

Clinical Nurse Specialist 4 34.71
36.14
37.62
38.22

40.86

GljIN] -

Childbirth Educators shall be paid for a period of three (3)hours per lecture, representing one
(1) hour of set-up and dismantling time and two (2) hours of class-delivery time. Where a
Childbirth Educator is required to work in excess of the three (3) hour period, he/she shall
subsequently notify his’/her manager, and shall be paid the excess time at the regular hourly
rate, but, in any event, the maximumtotal paid hours will not exceed four (4) per lecture. Where
a Childbirth Educator is required to work in excess of the three (3)hour period, he/she shall
Subsequently notify his/her manager, and shall be paid the excess time at the regular hourly
rate. The maximum total paid hours will not exceed four (4) hours per lecture.
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LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF YORK
AND
ONTARIO NURSES ASSOCIATION

AND ITS LOCAL 16
RE: Sick LeaveTransition

The parties agree that $85 Letter of Understandingshall remain in effect and survive all
future Collective Agreement renewals until all employees affected by it are no longer
employees of York Region or any successor Employer(s).

All employees who were employees of the Region as of December 31, 1999 will be
placedon the schedule of sick leave credits contained in Article 10 consistent with their
accumulatedservice as of January 1, 2000.

All employees on the payroll effective May 13, 1999 who have fewer than 235
accumulated sick leave days, as of December 31, 1999 will be credited with an
accumulatedsick bank of fifty percent (50%) of their unused sick leave remainingto their
credit at that time. The unused credits shall include credits acquired under the following
provisions d the Collective Agreement:

All employees, on or after May 13, 1999 will be credited with an accumulated sick leave
bank of one hundred percent (100%) of their unused sick leave remainingto their credit
a of December 31%, 1999.

The employees referred to in item 3 shall have the option of receiving paymentfor the
remaining fitty percent (50%) of unused sick leave credit at their rate of pay in effect as
of January 1, 2000 or deferring payment until their retirement, termination or death, as
provided for hereunder. For clarity those employees who choose to defer payment until
retirement, termination or death shall receive paymentat their rate of pay in effect at the
time of retirementtermination or death.

The employeesreferredto in item 4 shall, upon completion of five (5) years of service be
eligible to elect a payout or defer paymentof fifty percent (50%) of their unused bank, be
subject to the provisions f items 3 and 6, with the unused sick leave credits calculated
as of the appropriate dates; notice of their option and payout dates adjusted accordingly;
and item 4 shall no longer apply to such employee.

In the event any employee is on sick leave as of January 1, 2000, the employee will
continue drawing from their previous accumulatedsick until return to work. Upon retum
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to work, the unused sick leave credits shall be calculated; and their notice of option and
payout dates adjusted accordingly.

8. Upon termination, retirementor death, any employee who had fewer than 235 sick days
as of December 31, 1989 and who has an accumulated sick leave credits remaining
from the fifty percent (50%) of their unusedsick leave which was set aside for use under
Article 10 above, shall have paid to them or their estate ten percent (10%) of the unused
sick leave sick bank credits remaining at the time. The rate of payment shall be their rate
of pay in effect at that time and shall be in addition to any payment that was deferred in
accordancewith Item§#.

9. Employeeswho have 235 or more sick days remaining to their credit as of December
31, 1999, shall have 117.5 days set aside for the payment options containedin item &

and all remaining sick days shall be placed in the employee’s accumulated sick leave
bank.

Upon termination or retirement, the employee will be entitled to payment for ten percent
(10%) of the unused sick leave bank credits to a maximum of 12.5 days pay. Any
remaining portion of the 10% shall be taken as a paid leave of absence, during which
time the employee shall not be able to use Article 18.0 sick leave credits Or accumulate
vacation credits, however the employee will be paid vacation pay bi-weekly at a rate of
4% during the period.

In the event of death prior to termination or retirement, the entire ten percent (10%) of
the unused sick leave bank credits shall be paid to the employee’s estate.

Dated this 20th day of September, 2006.

e D> KO 7 / Dl

For the Association Fo%bé €mployer

52



LETTER OF UNDERSTANDING
BETWEEN
THE REGIONAL MUNICIPALITY OF YORK
AND
ONTARIO NURSES ASSOCIATION
AND ITSLOCAL 16
R E BENEFIT CONTINUATION
Whereas the parties hereto wish to enter into an understanding regarding the continuation of

extended health and dental benefits coverage for bargaining unit employees retiring at or after
age 55, at @6kto said retirees, therefore the following conditions shall apply:

1. The cost to the retiree shall ke as follows:
Extended Health - $194.00 per month (Family)
- $97.00 per month (Single)
Dental - $122.00 per month (Family)
- $60.50 per month (Single)

The above rates are reviewedannually and are subject to adjustment.

2. At age 65, all coverage ceases.
3. Eligible employees must provide in advance monthly post-dated cheques for twelve

months of coverage. Failureto do so will resuft in termination of coverage. Cheques
returned "NSF* (not sufficientfunds) may resultintermination of coverage.

Dated this 20th day df September, 2006.

ey X,
For the Association
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LETTER OF INTENT
BETWEEN
THE REGIONAL MUNICIPALITYOF YORK
AND
ONTARIO NURSES ASSOCIATION
AND ITS LOCAL 16

R E COLLEGE OF NURSES REGISTRATION FEES

WHEREAS, the parties have engaged in collective bargaining and reached an agreementwhich
expiresOnN March 31, 2009.

AND WHEREAS, the Employer's current mandate does not include the payment of registration
fees to professional colleges for unionized staff.

AND WHEREAS, the Association sought Employer payment for the registration fees for the
College of Nursesfor its membership during the current bargainingfor the collective agreement.

Therefore, the parties agree to the following:

1) In the event that the Employer changes its direction conceming payment for registration
fees for professionalunionizedstaff, ONA Nurses shall receive the same consideration as
other unionized professional staff.

2 There is no intentfor any retroactive entitement for professionalfees.

3) This Letter of Intentexpires March 31, 2009.

Dated this 20th day of September, 2006.

For the Association Fo”l'fe Employer
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