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ARTICLE 1

PURPOSE OF THE AGREEMENT

1.01  The purpose of this agree-
ment Is to establish and maintain
conditions of employment and other
working conditions, rates of pay
and other related matters of the
employees within the bargaining
unit, and to provide appropriate
procedures for the resolution of
disputes arising during the term
of the agreement.

1.02 The parties to this agree-
ment share the desire to improve
the qualit
Natlonal F f

and originality of the
lm Board production and

distribution and to establish an
effective working relatlonshlp
between them tn order to promote
the well-being of the employees
and to meet the objectives of the
National Film Act while respecting
the Public Service Staff Relations
Act.

ARTICLE 2

DEFINITIONS

2.01 "Le Syndicat" means le Syn-
dicat g6n6ral  du cin6ma et de la
t616vlsion.  NFB section.

2.02 "Bargaining  Unit" means the
unit recognlzed  as approprlate  for
collective bargaining by the Pub-
lic Service Staff Relations Board
and refers to the employees of the
Employer in the Technical Category
as described in the certificate
issued by the Public Service Staff
Relations Board, on June 13, 1968.

2.03 "Employer" means a person
recognized  as an employee accord-
ing to the terms of the Public
Service Staff Relations Act and
;,"T, belongs to the bargalnlng

2.04 "Part-tlme  employee" means,
in accordance with article 2.03.
an emplo ee whose normal scheduled
hours o1 work are less per week
than a full time employee.

ARTICLE 1

BUT DE LA CONVENTION

1.01  La pr6sente  convention col-
lective a pour but d'6tablir et de
maintenir  les conditions d'emploi
et de travail, les taux de r6mun6-
ration et autres questlons con-
nexes des employ6s-es de llunit6
de n6 ociation
proc6 ures8

et de pr6voir les
appropri6es  au r& le-

ment des diffirends qui 9surv en-
nent au tours de la dur6e de la
convention collective.

1.02 Les partles L la pr6sente
convention  ant un d6sir commun
d0am6110rer  la quallt6 et l'origi-
nalltb de la roductlon et de la
distribution ! 1'0ffice national
du film et d'6tablir entre les
parties une salne relation de tra-
vail afln de favorissr le blen-
Btre des employ6s-es  et de r6-
pondre aux objectifs de la Loi
natlonale sur le film dans le
respect de la Loi sur les rela-
tions de travail dans la Fonction
publique.

ARTICLE 2

DEFINITIONS

2.01 "Le Syndicat" signifie 18
Syndicat g6n6ral du cin6ma et de
la t6lbvlsion, srctlon ONF.

2.02 "Un,it;ni;;: n6gociation"  sl-
gnlfle ' reconnue comme
appropri6e  pour fins de n6 ocia-
tion collective par la Comm ssion3
des relations de travail dans la
fonctlon publi ue et d6signe les
employ6s-es de 91
partle de la

employeur faisant
Cat6 orie

telle que dbcrlte 8
technique

ans le certlfl-
cat d'accr6ditation  Bnis

B
ar la

Commission des relations 0 tra-
vail dans la fonction publique  en
date du 13 juin 1966.

2.03 "Employb-e" signlfle une per-
sonne reconnue comme employb-e aux
termes de la Loi sur les relations
de travail dans la fonctlon pu-
bllque qui appartlent 6 l'unite de
n6gociatlon.

2.04 "Employ6-e 6 temps partiel"
signifle,  conform6ment  b l'artlcle
2.03, un-e employ6-e dont l'ho-
raire normal de travail compte
mains d'heures de travall par se-



2.05 "Emplo or"
i

means the Na-
tional Film oard of Canada.

2.06 "Membership dues" means the
dues established pursuant to the
constitution of Lo Syndlcat as the
dues payable by Its members as a
result of their membership In Le
Syndfcat.

2.07 "Continuous Employment"
means:

(a)

(b)

wlth reference to any employ-
ee other than a casual em-
ployee or an employee who has
been laid off, employment In
the Public Service that is
not interrupted for three
consecutive months or more;
and

with referenclan totlo lay-off,
employment Public
Service prior to lay-off and
after re-appointment.

2.08 "Weekly rate of pay* means
an employee's annual rate of pay
divided by 52.176.

2.09 "Dally rate of pay" means an
employee's weekly rate of pay dlv-
ided by five (5).

2.10 "Day of rest" in relation to
an employee means a day other than
a holiday on which that employee
is not ordinarily required to per-
form the duties of his posltlon
other than by reason of hls.her
being on leave.

2.11 "Compensatory leave" means
leave with pay tn lieu of tash
payment for overtime worked, and
such leave with pay will be equl-
valent in value to the cash pay-
ment that would otherwise have
been made.

2.12 "Vacant position" means a
posltlon within the bargaining
unlt for which the employer wishes
to exercise Its authorlty  to hire
an employee.

malne que celul d'un-e employ6-e  b
temps pleln.

2.05 "Employeur" slgnlfle I 'Of-
fice national du film du Canada.

2.06 "Cotlsations syndlcales" sl-
gntfie les cotlsatlons  (tablies en
vertu des statuts du Syndlcat
comme cotlsatlons  payables par ses
membres. par suite de leur adh6-
slon au Syndlcat.

2.07 "Emplol contlnu" slgnlfle:

(a)

(b)

en rapporatt;:ec
ploy6-0

vut-e cm-
qu un-e em-

ploy6-e occasionnel-lo
un-e 62
mls-a e n  dlsponl"llllt~  un

employ6-e
%

emplol dans la fonctlon' pu-
bllque sans interruption pen-
dant trols mols cons6cutlfs
ou plus; et

en rapport avec un-e employ6-
e mls-e en dlsponiblllt6.  un
emplol dans la' fonctlon-pu-
blique qui est ant6rieur  b
cette mlse en dlsponlbillt6
et post6rleur  6 un r6embau-
chage.

2.08 "Taux de r6mun6ratlon  hebdo-
madalre"
n6ratlon

slgnlfle lo taux de r6mu-
annuel d e

dlvisd par 52.176.
l'employ6-e

2.09
dien"

"Taux de r6mun6ration  quotl-
slgnlfle 1s taux de r6mun6-

ration hebdomadaire d'un-e em-
ploy&e dlvls6 par clnq (5).

2.10 "Jour de re OS"
concern0 g

en ce qul
l'employ -e slgnifle un

jour autre qulun jour flri6 et ou
l'employ6-e n'est pas ordlnalre-
nent tenu-e d'ex6cuter  les fonc-
tlons de son poste autrement  que
pour cause de congi.

2.11 "Con96 compensatrur"  signl-
fie un cong6 pay6 au lieu d'une
r6tributlon en espices du temps
suppl6mentalre effectu6 et la
valour dudlt con96 pay6 Bqulvaut
au palement en esp6ces qul auralt
par allleurs 6t6 fait.

2.12 "Post0 ouvert" 51 nlfle
poste relevant de l'unit B

un

elation pour lequel
de nbgo-

I'employeur
dCslre exercer son autorlte d'em-
baucher un-e employ6-e.
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2.13 "Classlflcatlon" means a 2.13 "Class04  slgnlfle un groupe

4,ry
of similar jobs which vary de fonctions simllalres qul va-

lfflcultles and responslblll- rlent en dlfflcult6s  et responsa-
blllt6s.

2.14 "Holiday" means the twenty- 2.14 "Jour f6rl6" slgnlfle la p6-
four (24) hour period commencing rlode de vlngt-quatre  (24) heures
at 0O:OO hours of a day desl nated

it 1
ul commence 6 00.00 heure lo jour

as a paid holiday in thls gree- 6slgn6 f6rl6 pay6 dans la pr6-
ment. sent0 convention.

2.15 "Executive Committee' slgnl- 2.15 "Bureau de dlrectlon" d6-
fies the officers elected by the signs lo comlt6 ex6cutlf 6111 par
General Assembly of members who l'Assembl6e g6n6rale  des membres
administer Lo Syndlcat between qul admlnlstre  lo Syndlcat entre
meetings of the General Assembly. Ies r6unlons de I'assembl6e  g6n6-

rale.

ARTICLE 3 ARTICLE 3

APPLICATION AND GENERAL
PROVISIONS

3.01 The provisions of this 3.01 Los dispositions de la pr6-
;;;eement  are blndlng  on Le Syndl- sente convention llent 1e Syndl-

. employees, and the Employer. cat. les employ6s-es  e t l'em-
ployeur.

3.02 The Engllsh  and French texts 3.02 Los textes anglals et fran-
of this agreement are the official
texts.

gals de la pr6sente  convention
sont des textes offlclels.

ARTICLE 4 ARTICLE 4

UNION RECOGNITION RECONNAISSANCE SYNDICALE

The employer recognlzes Lo Syndl-
cat as the exclusive barga!nlng

L'employeur  reconnalt 1s Syndicat

agent for all employees of the
comma le soul agent negoclateur  et

Technical Category as certified by
mandatalre  de tous les employ6s-es

the Public Service Staff Relations
de la Cat6gorle  technique  assu-

Board, on June 13, 1968. i
ettls 6 l'accr6dltatlon  syndlcale
misc par la Commission des rela-
tions de travail dans la fonctlon
publlque  en date du I3 juln 1968.

ARTICLE 5 ARTICLE 5

MANAGEMENT RIGHTS DROITS ET RESPONSABILIT&
AN0 RESPONSIgILITIES DE LA DIRECTION

Lo Syndlcat  rocognlzes t h e  Em-
ployer's  responslblllt

Le Syndlcat reconnatt Ir l'employ-

and direct the activl Ies of ther
to manage eur la responsablllt6  de dlrlger

NFR. However, In exerclsln
et de g6rer les actlvlt6s d e

right, the Employer must ab de by4
this I'ONF. Toutefols, dans l'exerclce

the provisions of this agreement.
de ces drolts, l'employeur  dolt se
conformer aux stipulations de la
pr6sente convention collective.
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ARTICLE 6

RIGHTS OF EMPLOYEES

6.01 The Employer and Lo Syndlcat
agree that there shall be no dls-
crlmlnatlon, interference, re-
striction or coercion exercised or
practised with respect to any em-
ployee by reason of:

(a) age, marltal  status, sex,
race, colour, sexual orienta-
tion, ethnic origln,  creed or
lack of creed, the fact that
he.she has or has not a child
or children, the existence of
a criminal record or a physl-
cal dlsablllty  which does not
prevent the employee from
exercising the duties of the
position he.she occupies or
for which hr.she applies.
membership or -nonmembership
or actlvltv in Lo Svndlcat
nor b y  riason o f  hls.her
exerclilng  a right conferred
upon hlm.her by the present
agreement;

(b) political afflllatlon and
opinions,
donot

provided i$;; t;;;
contravene

provlslons  of the Public Ser-
vice Em loyment Act concern-
ing pol Ptics1 partlsanshlp.

6.02 The Employer * roes
9

that
there should be no un alr treat-
ment with respect to any emplo ee
member of the SGCT Executive Eornl
mlttee who as an official repre-
sentative of the SGCT, has s oken.
written or acted legally on Ii ehalf
of Le Syndicat.

6.03 Nothing in this agreement
shall be construed as an abrldge-
nent or restrlctlon  of any em-
ployee's constitutional rights or
of any rlght expressly conferrad
in an Act of the Parliament of
Canada.

6.04 Sexual harassment, ln any
form, will not be tolerated by the
;yE;t;er. For the

, sexual Rurpose of th;:arassnent
unwelcome
advances whiz

lm osed
P

sexual
cou d consist of

verbal or physical requests.
Employees can consult the Human
Resources Manual for lnformatlon
on the Employer's policy on this
subject.

ARTICLE 6

DROITS DES EMPLOYi%-ES

6.01 L'employeur et le Syndlcat
conviennent qu'll no dolt

niY
avolr

ni distinction Injuste. lng6-
rence, nf restriction. ni coercl-
:;y: ie1'6gard d'un-e employ6-e du

*)

(b)

son age. son (tat civil, son
sexe, sa r*ce, sa couleur. son ~I
orlentatlon sexuelle. son or-l- ',/
glne ethnlque, sa croyance ou
son absence de croyance, du ,'
falt qu'll,elle  a ou n'a pas'
d'enfants,  de I'existence  d'un
casler judlclalre  ou d'unr In- I
flrmlt6 WI
l'employ6-e

n'empRchs
d'ex6cuter 7::

fonctlons du poste qu'll,elle
occupe ou qu'll,elle  postule,
de son adh6slon  ou sa non-
adhesion au Syndlcat  ou de son
actlvltl au rein du Syndlcat
ou de l'exerclce d'un drolt
quo lul reconnatt la pr6sente
convention.

son appartenance  et SOS opl-
nlons polltlaues. 6 condition
quo cd ne so‘lt pas contraire
aux dlsposltlons  de la Lo1
sur liemplol  dans la fonctlon
publlque concernant l'lng6-
rence polltlque.

6.02 Aucun-e employ6-e. membre du
Bureau de direction at aglssant
comme repr6sentant-e offlclel-lo
du Syndlcat no fait l'objet d'un
traltenent lnjuste ;'; l;eu!ar;a;:
l~employeur pour
dlavoir parl6. 6crlt ou agl 16ga-
lament au nom du Syndlcat.

6.03 Rlen danio/ta pr6sente con-
ventlon no s'lnterpr6ter
comme prlvant lremploy6-e  de ses
drolts constltutlonnels  ou de tout
drolt

4
ue lul conf6re  expressbment

une lo 6dlct6e par la Parlement
du Canada,
cl.

ou restrelgnant  ceux-

6.04 Aucune forme de harcilement
sexuel ne sera tol6r6e  par l'em-
ployeur. Au sens de cette clause
lo harc6lement  sexuel conslste  ei
des avarices sexuelles non d6slr6es
ou impos6es  qul peuvent  prendre  la
forme de solllcltatlons  verbales
ou gestuelles. Tout-e employd-e
pourra consulter  lo Guide relatlf
aux ressources humalnes  afln de se
renselgner sur la polltlque  de
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6.05 Every l mployea who requests
a meetln with the Employer may be
accompan  ed by a Union representa-9
tlve.

ARTICLE 7

UNION REPRESENTATIVES

7.01 The Employer acknowledges
the rlaht of Lo Svndicat to ao-
point e-mployees as *members of the
Executive Committee of Lo Syndlcat
to represent the members of Le
Syndlcet and as workshop delegates
to represent the members of the
workshops, to lnvestlgate  grlevan-
ces and to attend meetings with
the Employer.

7.02 At the time of signing of
this agreement, the area of jurls-
dlctlon of the workshop delegates
corresponds to the followln work-
shops and the number of de e ates

+Is one delegate and one subst tute
for each workshop,
workshop 9.

except for
which will have two

delegates and two substitutes;
however, the composition of the
workshops and the number of dele-
gates may vary. La Syndlcat will
consult the Employer when major
changes are foreseen.

Workshop 1: French Proqram

Picture. Music and Sound Editors,
Assistant Editors. and Rushes Syn-
chronlsatlon.

Workshop 2: French Program

illrectors. Producers, Writers.
Assistant-Directors. Researchers,
Composers.

Workshop 2a: French Proaram

Animation Directors and Asslstant-
Directors. Fro&$isppaklng Graphic
Artists of Department.
Graphic Artists of Graphic Studio.

Workshop 3: English Program

Picture, Music and Sound Editors,
Assistant-Editors. and Rushes Syn-
chronlsatlon.

l'enployeur.

6.05 lout-e
6 rencontrer
accompagn6-e
du Syndlcat.

employi-e qul demande
l'employeur pout Stre
d'un-e repr6sentant-e

ARTICLE 7

REPReSENTANTS-ES  SYNDICAUX-ALES

7.01 L'em loyeur
P

reconnatt *u
Syndlcat e drolt de nommer des
employ6s-es comme membres du
Rureaufl;: d;:ectlon  du Syndlcat
aux repr6senter les
membres du Syndlcat  et comme d6l6-
guls-es d'ateller  aux fins
y;P;:nter  10s nembre? des

dea;;-

de faire enquete sur les
grief; et d'asslster  6 des r6u-
nlons avec I~employeur.

7.02 A la signature des pr6sentes
l'alre de comp6tencr  des d616gu6s-
-es d'atellers  correspond aux ate-
llers sulvants et lo nombre d'em-
plo 6s-es

7
d616gu6s-es  est d'un-e

seu -e d616gu6-e  et d'un-e substl-
tut par ateller sauf quo l~ateller
;,:;iptr 2 d616gu6s-es  et 2 subs-

cependant la formation
des atillers et le'nombrr de d616-
u6s-es restent variables.

91
Dans

6ventuallt6  OG des changements
majeurs italent envlsag6s par le
Syndlcat, ce dernler consultera
pr6alablement  l'employeur.

Ateller 1: Programme francals

Monteurs-ses  et asslstants-es-mon-
tours-ses, Image, muslque  et son,
synchronisation des "rushes".

Ateller 2: Programme francals

;;;;;:ateurs-trlces,  producteurs-
scinarlstes

es-r6ailsateurs-trlcis,
asslstants-

recher-
chlstes, composlteurs-es.

Ateller 2a: Programme francals

RBallsateurs-trlces  et asslstantr-
-es-r6allsateurs-trlces  6 l'anlma-
tlon, artistes graphlquas  franco-
phones, cln6-tltres. Artistes
graphlques  du studio d'art gra-
phique.

Ateller 3: Programme anglals

Monteurs-ses  et asslstants-es-mon-
teurs-ses, image, muslque et son,
synchronisation des "rushes'.
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Workshop 4: English Program

Directors, Producers, Writers.
Asslstant-Directors, Researchers,
Composers.

Workshop 5:

English Animation. Multi-Media.
English-speaklng  Graphic Artlsts
of Tltles Department.

Workshop 6: AOTP

Anlmatlon, Optical, Titles Photo-

0
raPhY, Optical Effects and
peclal Effects, Animation Camera.

Workshop 7: Location Personnel

Clnemato rapher.
Asslstan  -Clnematograther.9
Electricians, Location Hana ers.
Sound Recordlsts  and Asslstan 4 I.

Workshop 8: Sound

Mixing. Recording.
Related Services.

Projection and

Workshop 9:

Motion Picture Laboratory and
Traffic Control.

Workshop IO:

Technical Research, Engineering
and Camera Maintenance.

Workshop 11:

Vancouver Production Centre.

Workshop 12:

Hallfax Production  Centre.

Workshop 13:

Wlnnlpeg Production Centre.

Workshop 14:

Toronto Production Centre.

Workshop 15:

Honcton  Production Centre.

Ateller 4: Programme anqlals

RBallsateurs-trlces.  producteurs-
trlces, sc6narlstes. asslstants-
es-rCallsateurs-trlces. recher-
chistes. composlteurs-es.

Ateller 5:

Anlmatlon anglalse. Multi-MBdla,
Artlstes graphlques  anglophones du
service des tltres.

Atelier 6: m

Trucages. photographle  de tltres
et d'anlmatlon. effets optlques et
effets sp6claux. cam6ra d'anina-
tlon.

Ateller 7: Personnel de tournage

Cam6ramen,
asslstants-es-cam6ramen,
Blectrlclens-nes, r6glsseurs-es,
preneurs-ses de son et
assistants-es.

Ateller 9: Son-

Mlxage, enreglstrement.  projection
et services connexes.

Ateller 9:

Laboratolre  du film et bureau de
coordination.

Atelier 10:

Recherches techniques. atel!er de
m6canlque et pripos6s b l'entre-
tlen des camlras.

Ateller 11:

Centre de production de Vancouver.

Ateller 12:

Centre de production de Halifax.

Ateller 13:

Centre de production de Winnipeg.

Ateller 14:

Centre de production de Toronto.

Ateller 15:

Centre de production de Moncton.
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7.03 Le Syndlcat shall provide
the Employer in writing with a
list of Its workshop delegates
within flftsen 15) days following
the sfgnlng oI this agreement.
Any change in the list of dele-
gates shall be communicated in
wrltfng to the Employer within
fifteen (15) days of the change.

7.04 Union representatives and
the Employer iepresentatlves  of
each service will meet unon one
party's request. ;;e union rspre-
sentatlve may accompanied
by another union member.

7.03 Le Syndlcat fournlra b l'em-
ployeur dans les qulnze (15) Jours
sulvant la signature de la pr6-
sente convention, la llste des re-
pr6sentants-es syndlcaux-ales.
lout changement b cette llste sera
communique par 6crlt 6 l'employeur
dans les qulnze (15) Jours du
changement.

7.04 Les repr(sentants-es  syndl-
caux-ales et ceux de l*employeur
de chaque service se rencontreront
sulvant la demande de l'une ou
l'autre des parties.
sentant-e syndical-e

Un-e reFr6-

P
but etre

accompa n6-e par un au re nembrs
du 3synd cat.

ARTICLE 8 ARTICLE 8

CHECK-OFF RETENUE SYNDICALE

&l;onTheo;mployer will, as a con- 8.01 L'employeur. a tltre de con-
employment, deduct dltlon d'emplol,

monthly from the pay of all em-
d6dult mensuelle-  /

ployees in the bargaining unit an
ment du traltemrnt  de tous-trs les,/,
employls-es  de l'unlt6 de n6gocla-

amount equal to the membership tlon un montant 6gal aux cotlsa- '
dues, starting with the first full tlons syndlcales, 6 compter du
month of employment or membership. premier mols complet d'emplol ou

d'adh6slon.

8.02 Le Syndlcat will inform In 8.02 Le Syndlcat dolt avlser
wrltln
of mem ershlp?I

the Employer of the amount l'employrur par 6crlt du montant
dues to be checked nensuel b retenlr dans 10 cas de

off monthly from each employee. chaquo employ6-e.

8.03 The amounts deducted In ac-
cordance with Clause 8.01 shall be
remitted to Lo Syndlcat by cheque
within a reasonable psrlod ot time
in the month following the month
in which deductions have been
made. Thts cheque shall be accom-
panled each month by a list of the
;;:e;e;f each empIl;yeel inadni;atlng

salary the
dedbction  made from his,her pay.

13.04 Le Syndlcat  agrees to lndem-
nlfy and save the Employer harm-
less against any claim or llabl-
llty arlsln
tfon of th sP

out of the appllca-
Article exce t for

any claim or llablllty arts Png out
of an error committed by the Em-
ployer.

8.05 Errors on the part of the
Employer must be corrected as soon
as possible. Nevertheless, where
the error means a retroactive pay-
ment for the employee, the employ-

and the Union,
t",en so advised.

after having
~111 lnform the

8.03 Las sommes d6dultes confor-
m6ment 6 la clause 8.01 dolvent '1
Otre remlses a u Syndlcat ar "
ch6que dans un d6lal ratsanna la ,Ii
au tours du mols qul sult celul ]
r;;;e;equel les dlductlons  ont 6t6

Ce chique dolt Rtre ac-
compagnb chaque mols d'uns llste 6

1
our des noms de chaque smploy6-e
ndlquant son nlvrau salarlal  et
le montant d6duit de son traite-
ment.

8.04 Le Syndlcat convlent de te-
nlr l'employeur lndemne et 6 cou-
vert de toute riclamatlon  ou res-
ponsablllt6  d6coulant de l'appll-
catlon du

P
r6sent article, sauf de

touts r6c amatlon ou responsabt-
lit6 d6coulant d'une erreur d e
l'employeur.

8.05 Toute erreur de l'employeur
ci;l;n&r;ss~brlrelg6e

D

le plus r;y;;
Toutefols

advenal qulune'erreur  entratns un

!ziement
r6troactff.

le Syndtcat,
l'emplo~6~

apr6s en
avls6s, lnformeront l'employeur
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:,ni;oyer how it is to be rectl- des modallt6s de redressement.

8.06 From the date of signing and
for the duration of this agree-
ment, no employee organizatlon
other than Le Syndlcat shall be
permitted to have membership dues
and/or other monies deducted by
the Employer from the pay of em-
ployees in the bargaining unit,
except In the case of a specific
agreement with Le Syndicat.

8.07 An employee who satisfies
the Employer and Le Syndlcat by
means of a sworn affidavit that
he,she is a member of a religious
organlzation  whose doctrine pre-
vents hlm,her as a matter of con-
science from making financial con-
tributions to an employee organi-
zatlon and that he,she will make
contributions to a charitable or-
ganlzatlon  equal to dues shall not
be subJect to this Article.

8.06 A compter de la date de la
signature et pour toute la dur6e
de la prdsente convention, aucune
association d'employ6s-es autre
que le Syndlcat ne dolt Rtre auto-
ris6e ZL faire retenir par l'em-
ployeur des cotlsatlons etlou
autres sommes sur le traitement
des em loy6s-es

P
de l'unit6 de

n6gocia ion, sauf dans le cas
d'une entente sp6clfique  avec lo
Syndlcat.

8.07 L'employ6-e  qul 6tabllt 6 la
satisfaction de l'employeur  et du
Syndlcat au moyen d'une d6clara-
;;~,;~ou~ suenrement, qu'il,elle fatt

association reli-
gieuse dont les pr6ceptes  I'empR-
chent en conscience de verser des
contributions II une association
d'employls et qu'll,elle  versera a
un organlsme  de charit une con-
tribution Bgale au montant de la
cotlsation, ne tombe pas sous le
coup du prlsent article.

ARTICLE g ARTICLE 9

LISTS AND DOCUMENTS LISTES ET DOCUMENTS

9.01 The Employer agrees to pro-
vide to the Union, within thirty
(30) days from the signing of the
present agreement, and thereafter,
each year on April lst, a list of
all employees within the bar aln-
ing unit, their classiflcat  ons,9
salaries, dates of continuous ser-
vice and seniority, their Job
titles. position numbers and
admlnlstratlve  units.

9.02 The Employer a rees to com-
municate to Le Synd cat9 the name
and classification of all employ-
ees who have baen added to or ra-
moved from the bargainin

8,
unit

during the preceding mont , and
the name of the employees who have
been transferred, promoted or re-
classified within the bargaining
unit.

9.03 As soon as possible but
within sixty (60) days from the
signing of the. resent agreement,

provide all em-
th a copy of the present

A copy of
the agreement ~111 also be provld-

9.01 L'employeur  convient de com-
munlquer au Syndlcat, dans les
trente (30) Jours de la sl nature
des pr6sentes. et par la su 3 ta, au
ler avrll de chaque ann6e. la
lists de tous,toutes  les emplo Bs-
es de l'unlt6 de 1
leurs classlflcatlons

n6gociat on,
leurs sa-

lalres. leurs dates diemnloi con-
tlnu et d'anclennet6  leurs titres
d'emplol, leurs num6ros de poste
et leurs unlt6s admlnlstratlves.

9.02 L'mployeur convient de com-
muniquer au Syndlcat le nom et la
classiflcatlon  de tous-tes les em-
~10~6s qui ont 6t6 a out6s-es ou

1retranch6s-es de l'un t6 de n6go-
clatlon au tours du mols pr6c6-
dent, alnsl que le nom des em-
ploy6s-es qul ont 6t6 mut6s-es.
promus-es ou qui ont chang6 de
classification a l'lnt6rleur de
l'unlt6 do nlgoclatlon.

9.03 DBs que
P
ossible mals a u

plus ta;ilvd;;ts es solxantes (60)
jours la signature des
or6sentes. l'emnloveur remettra a
ious-tes ies emploj6s-es  une copie
de la or6sente convention collec-
tive. 'Une copie de la convention
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ed to all new em loyees at the
Ptime of their hlr ng and to all

new employees transferred into the
bargaining unit.

ARTICLE 10

ADVISORS

The representatives of Le S ndlcat
may be accompanied by outs de ad-T
visors at any meeting with the re-
presentatives of the Employer and
at any authorized  union activ!ty
held on the premises of the Em-
ployer.

ARTlCLE 11

ACCESS TO THE PREMISES BY
LE SYNDICAT

The Employer will give free access
to work premises to employees of
Le Syndlcat and to employees au-
thorlzed  by Le Syndlcat to allow
them in accordance with Clause
7.01 to ascertain  that the provi-
sions of this agreement are ad-
hered to. The Employer and Le
Syndlcat  will meet to define the
procedures.

ARTICLE 12

BULLETIN BOARDS

The Employer authorlzes Le Syndl-
cat to post on bulletin boards ex-
clusive to La Syndlcat, at laces
a reed upon,
e ectlons. meetings, negotiations9

notices relat ngP to

and to internal activities of 1s
Syndlcat.

ARTICLE 13

SENIORITY

13.01 The seniority of an em-
$oyehqsi;e~asured  by thea;enft$

employment
National' Film Board.

sera aussl remlse b tout-e nouvel-
le employ6-e au moment de son em-
baucha e et 6 tout-e nouvel-le
employ -e mut6-e 6 un poste rele-f
vant de l'unit6 de n6goclatlon.

ARTICLE 10

CONSEILLERS-$RES

Les repr6;$ants-es du Syndlcat
peuvent accompagn6s-es  d e
conselllers-6res  d e l'ext6rieur
lors de touts rencontre  avec les
repr6sentants-es  de l'employeur  et
lors de toute actlvlt6  syndicale
autoris6e tenue dans les locaux de
l'employeur.

ARTICLE 11

AC&S DU SYNOICAT AUX LOCAUX

L'employeur  donne llbre acc6s de
ses locaux et des lleux de travail
aux employ6s-es  du S ndlcat et aux
employ6s-es iautorls s-es par le
Syndlcat afln de leur permettre,
conform6ment  a la clause 7.01, de
s'assurer quo les dispositions de
la pr6sente  convention sont obser-
v6es. L'employeur  et le Syndlcat
s'entendent  pour se rencontrer
afin d'en 6tabllr les modallt6s.

ARTICLE 12

TABLEAUX O'AFFICHAGE

L'employeur  autorlse le Syndlcat b
afflcher sur des tableaux exclu-
sifs a u  Syndicat. aux endrolts
convenus, des avls relatlfs aux
ilrctions, r6untons, 6 la marche
des n6goclatlons  ou aux affalres
lnternes du Syndicat.

ARTICLE 13

ANCIENNETE

13.01 L'anclennet6  d'un-e employ6-
e corres ond S, la dur6e de son
emplol ! 1'0ffice national du
film.
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13.02 Unless otherwise specified 13.02 Sauf indication contraire
in the a reemont,  seniority IS not
lnterrup ed by leave.?I

dans la pr6sente  convention, l'an-
clennetl n'est pas interrompue  par
les cong6s.

13.03 A laid-off employee has
priority for reinstatement during

13.03 Un-e employ6-e mls-e 6 pied
a prlorlt6 de rappel durant une q-1

a period of eighteen (18) months p6riode de dix-huit (18) mols b "
from the date of hls,her lay-off.
Seniority is not lnterru ted

s
if

compter de la date de sa mlse b /,
pied. L'anclennet6  n'est pas in- k

the employee is reinstate during terrompue sl l'employ6-e  est rap-
that period. pel6-e en degl de cette pirlode.

ARTICLE 14

POSTING OF NOTICES
OF VACANT POSITIONS

ARTICLE 14

AFFICHAGE O'AVIS
DE POSTES OUVERTS

14.01 In accordance with Appendix
tl, the Employer will post, in all
of the Board's offices across
Canada, for ten (10) workln

B
days,

notice of all vacant posit ons of
one year or more to be filled
within the bargaining unit. The
notice will state the summary of
the Job description, the location,
~~~elposltlon classlflcatlon and

the salary provided for by
the c:llectlve  a

B
reement. the qua-

lifications requ red for the posl-
tlon and the number of positions
to be filled.

14.01 L'employeur  afflchera. sul-
vant let modallt6s pr6vues 6 l'an-
nexe B, dans tous les bureaux de
1'Offlce sit& au Canada, pendant
dix (10) Jours ouvrables, un avls
pour tous les postes d'une dur6e
d'un an ou plus qul sont ouverts ,; (.'
et qul dolvent etre combl6s au -,
seln de l'unlt6 de n6gociatlon. , ,;. j
L'avls devra 6noncer  un sommaire : I;'
de la description de la fonctlon. i
le lieu de travail, la classe et
le niveau du paste. le salalre
pr6vu 6 la convention collective.,-~-
les quallflcatlons  requlses-  pour
occuper le paste et le nombre de
postes & combler.

14.02 The Employer agrees to pro- 14.02 Llemployeur  convfent de com-
vlde Le Syndicat with a copy of
all notices of vacant Dosttions.

is~s:~;er,~;  Syndlcat  uno cople de
afflches d e  Dostes

One copy will be sent to Le Syn- ouverts.
dicat and one CODV to the Presl-

Une copie sera envoy6e

dent of Le Syndjcat by internal
au Svndicat et une cooie sera re-

mall on the day they are posted.
mlse-au pr6sldent  par'courrler  in-
terns le Jour de l'afflchage.

14.03 When a posttion  1s posted,
the decisive criterion of selec-
tion is competence, i.e. know-
led e.
ski B 1s

training,
and aptitude.

experience,
In cases of

equal competence, seniority is the
decisive criterion. In cases of
equal competence. under represen-
tat!ve charactrr  of women and men
is the declslvr  criterion in posl-
tlons at level, FMA and FWB, TCNl
and TCNZ. while seniority is the
decisive criterion when represen-
tatlve character 1s equal. All
employees who have the qualiflca-
tlons as specified on the notice
and apply, will be considered.

14.03 Lors u'un poste est affi-
ch6, le cr t6re d6clslf de sblec-9
tlon est la comp6tence. i.e. con- ,,' >
nalssances, f o r m a t i o n ,  exp6rience
habllet6 e t  aDtitude. Oans le ca;'
de comp6tencd  igale. l'an;;;tn;Jf  .
est le crlt6re d6clsif.
i;s'p,;,de  nlveau.  FHA et FMB, TCN!

la sous representativlte
des feimes et des hommes b ce
nlveau de classlflcatlon  est 1e
critire d6cisif, 6 comp6tence

cas de reprisenta-
l'anclennet6 est
Tous-tes les em-

ploy6s-es qul ont les qualit6s
requlses, telles que d6crites sur
l'avls et qul posent leur candlda-
ture srront consld6rls.
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14.04 All the candidates who qua-
llf
let z

at the first step of the se-
ion process will be considered

at the next step and so on, accor-
ding to the rules set up by the
selection committee. Those who do
not qualify at any particular step
shall be so informed and the name
of the chosen candidate will be
communicated to them after the
final decision.

14.05 An employee whose candlda-
ture has been eliminated may, upon
request, be given by the Employer
the reasons for which he has not
been selected.

14.06 The selection committee
shall submit a recommendation con-
cerning the staffing of the vacant
position.

14.07 If, within the probatlonar
period, the employee decides noz
to accept the

P
osltlon  or the Em-

ployer determ nes that the em-
plo ee should not continue in the
pos tlonT or if at the end of the
probationary period the employee
is not confirmed in the position,
he,she shall be reinstated in his,
her former position. If hls,her
former position is not available,
;;pithstandlng article 14.01, he,

shall be reinstated in a
position of the same level within
the same field of activities.
This article does not apply during
the probationary perlod of a new
employee.

14.08 An emrpdnp,:" who refuses a
promotion eligible for
further promotions. An employee
who is not confirmed in a position
remains sllglble for further pro-
motions except the employee who is
on his.her inttlal probationary
period.

14.09 Other than for exceptions
provided for In Appendix 8. when
the Employer wishes to fill a
vacant position without posting,
he must Inform Le Synd:;;t si;t
obtain its agreement.
conditions must be fulfllled if
the Employer wishes to fill a
vacant position in the Technical
Category by posting regionally.

14.04 Tous-tes les candldats-es

s
"1 riussissent  TI l a  preml6re
tape du processus de s6lectlon,

seront consld6r6s-es  pour la sul-
vante et alnsl de suite, selon les
reglements 6tablls par 1s comlt6
de s6lection. Ceux,celles  qul ne
rdusslssent pas 6 une Btape en
seront informis-es et 1s nom de la
personne qul a obtenu le poste
solllclt6 leur sera communTqu6
apr6s la d6clslon finale.

14.05 Tout-e
candidature

employ6-e  dont l a
n'est pas retenue

wt. sur demande,  obtenfr d e
l'employeur les ralsons pour les-
quelles sa candidature a 6t6
reJet6e.

14.06 Le comit.6 de silectlon est
charg6 de faire une recommandatlon
concernant la dotatlon du ooste
ouvert.

14.07 Si au tours de la p6rlode
d'essal, l'employ6-e  diclde de ne
pas accepter le poste ou sl l'em-
ployeur d6termlne  que l'employ6-e
ne dolt pas d;;;;;er dans son
poste ou sl la pirlode
d'essai  l'employ6-e  n'est pas con-
flrmb-e dans son poste, ll.elle
retournera II son anclen poste. Sl
;r)z,;nclen poste n'est pas dlspo-

il.elle retourne. nonob-

secteur d'actlvlt6s. Cat arttcle
I;ltodya pllque pas durant la p6-

81 essai d'un-e nouvel-1s  em-
ploy6-e.

14.08 Un-e employ6-e
%
ul refuse

une promotion demeure
d'autres promotions. '::!i ' ",,f
ploy6-e qul n'est pas conflrm6-e
dans un poste demeure 6ligLble h
d'autres promotions, sauf l'em-
ploy6-e qul est dans sa pllrlodr
d'essal lnltlale.

14.09 Sauf pour 10s exceptions
pr6vues I l;6;~~y  8,
l'employeur

lorsque
combler un

poste ouvert sans l'afflcher, 11
ci;;i;lren  aviser le Syndicat  et

son accord. II devra
faire de m8me ~'11 dislre combler
un poste ouvert dans la cat6 orie
technique en l'afflchant r6g ona-9
lament.
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ARTICLE 15

EMPLOYEES' BENEFITS

15.01 Unless otherwise specified
in the present agreement, upon
hiring b

r
the Employer, every cm-

ployeo w 11 enJoy all the beneflts
of the present agreement.

15.02 When an employee is trans-
ferred or promoted to a position
In another.locallty,  the 5mploysr
~111 oav hls.her ralocatlon O K -

!?ensei -in atcordance wlth the
emoval Expenses Regulations.

15.03 In the event of an em-
ployee's death, all amounts owed
hlm,her shall be paid to hls,hsr
estate.

ARTICLE 16

EMPLOYEES' FILES

16.01 The Employer Will file
every positive  document concernln
an employee in hls,her officla 9
flle.

16.02 When the Employer rrcelvss
a written  document detrlmental to
the employee,
emplo

he will notlfy the
ee concerned of the document

in wr1tlng wlthln ten (10) working
days of recelvlng the document.
This written notlca shall describe
the orlgln of the document and
will express the reasons for which
there Is dlssatlsfactlon.

16.03 The employee may
the notlce

re ly to
Preceived with n ten

(10
1
worklng days of recelvlng the

not ce and thls reply will also be
included in the employee's fllr.

16.04 Days of leave, or tlme
spent on location are not included
in calculating  the time llmlt prr-
scribed in Clause 16.03.

16.05 Any document detrimental to
an employee may not be included In
the employee's fllr without his,
her having received a cop

t
of it

or having sl ned
!I

it to ndlcate
that he.she as read and under-
stood it. If it 1s impossible to
obtain from the employee an ack-
nowledgement of receipt, a copy of

ARTICLE 15

AVANTACES DES EMPLOYES-ES

15.01 A molns d'lndlcatlons  con-
tralres  dans la pr(sente, tout-e
employ&e bAnAflcle  de tous les
avantages des pr6sentes  d&s son
entrAe au service de l'employeur.

15.02 L'employeur  convlent d'as-
sumer les frals de deplacement  et
d'am4nagensnt  de tout-e employ&s
mut6-e ou promu-e b un poste dans
une autre locallt6, tels
prAvus par les RBglements  sur 4::
dhpenses de dbm6nagement.

15.03 En cas de d6cis d'un-e em-
DlOVB-e. 11 sera verse a sa suc-
$ilon‘les  montants qul lui sont

ARTICLE 16

DOSSIERS DES EMPLOYES-ES

16.01 L'employeur  versera au dos-
sler offlclel tout document posl-
tlf concernant l'employ&e.

16.02 Lorsqub l'employsur  regolt
par Bcrlt un document pr6Judlcla-
ble concernant un-e em loy6-e. 11
dolt en avlser par tcrlt I'em-
ploy&e dans 10s dlx (10

e'
Jours

ouvrables qui sulvent la r ceptlon
du document. Cet avis dolt pi&l-
ser I'orlalnr du document et exoo-
ser les raisons pour lesquelles~il
y a m6contentenent  ou lnsatlsfac-
tlon.

16.03 L'employA-e  peut r6 ondre a
llavls regu dans les Blx (10)
Jours ouvrables qul sulvent la rb-
ceptlon de llavls et cette r6ponse
sera aussi portbe au dossier de
l'employb-r.

16.04 Les Jours de cong6 et de s6-
Jour ?I I'ext6rleur sont exclus du
calcul de la Ilmltr de temps pr6vu
I la clause 16.03.

16.05 Aucun document prAjudlcla-
ble b un-s employb-e  ne sera
lnclus au dossier de I’employb-e
sans que celul-cl.celle-cl  n'en
alt recu une coole. ou n'en alt
slgnA Lne, pour' lndlquar qu'll,
ells l'a lu et comprls. S'il est
impossible d'obtenlr  un accuse  de
reception de l'employ&e. une
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4
/\

the document will be delivered to
his workshop delegate.

16.06 The Employer agrees not to
introduce as evidence in a hearing
relating to d1sclpllnary  action
any document from the file of an
employee, the existence of which
the employee was not aware of at
the time of filing.

16.07 Upon request, an employee
mav have access to his.her offl-
cl;1 Personnel file in. the pre-
sence of an authorlzed  representa-
tive of the Employer.

16.08 Upon request of the employ-
ee, any document relating to dis-
ciplinary action. which may have
been placed in hls,her Personnel
file shall be destroyed after two
(2) years have elapsed since the
Infraction took place provided
that no further occurrence of dis-
clpllnar

z
action has been recorded

during t is subsequent period.

16.09 A disciplinary action should
not normallv be SeDaratcld  bv a
perlod of iore than twentyl20)
working days from the date on
which the Employer was Informed or
otherwise became aware of the
event that

9
ave rise to the dlsci-

pllnary  act on unless the Employer
is waiting for the results of an
inquiry.

ARTICLE 17

HOURS OF WORK AND OVERTIME
(NON-LOCATION PERSONNEL)

17.01 The provisions of this Ar-
ticle apply only to employees wor-
king as sound assistant or in the
Rushes S nchronisatlon  sections of
the Eng lsh and French Program7
Branches and emplo ees workln in
the Services Branc E %ldentlfle a s
non-location personnel.

17.02 A normal work week shall
consist of five (5) days, Monday
throu h

9
Friday, of seven and one

half 7%) hours each.

cople du document est remise b son
d616gu6 d'ateller.

16.06 L'employeur  accepte de ne
oas oroduire comme oreuve.  6 l'au-
bltibn d'un cas de'dlscipllne.  un
document qul flgureralt au dossier
de I'enployB-e nals dont l'rxis-
tence n'auralt pas It6 port60 6 la
connaissance d e  l'employ6-e  a u
moment 03 11 a bt6 verse au
dossier.

16.07 Sur demande.  un-e employ6-e
peut avolr acc6s 6 son dossier
offlclel  du Personnel en pr6sence
d'un-e repr&entant-e autorls6-e
de I*employeur.

16.08 A la demande de l'employb-e.
tout document disciolinaire  aui

!out avoir 6t6 vers6 au dossler'du
ersonnel de cet-te emplo 6-e dolt

Rtre d6trult apr6s une p riode deI
deux (2) ans 6 compter de la date
6 laqurlle l'lnfractlon  s'est pro-
dulte, ii condition qu'aucune  autre
mesure dlsclpllnalre  n'alt 6t6
portbe au dossier de cet-to em-
ploy&e pendant ladlte p6riode.

16.09 Une mesure disclpllnalre  ne
dolt pas normalement  Rtre s6par6e
par

P
lus de vlngt (20) Jours ou-

vrab es de la date oil l'employeur
a 6t6 inform6 ou a prls connals-
sance de It6v6nement  qul l'a sus-
clt6e 6 molns que l'employeur  at-
tende 10s r6sultats d'une enquate.

ARTICLE 17

HEURES DE TRAVAIL ET SURTEMPS
(EMPLOYES-ES  NE TRAVAILLANT  PAS

EN TOURNAGE)

17.01 Cet article ne s'appllque
qu'aux enplo 6s-es travalliant  6
tltre d'ass stant-er au son ou
falsant partie de la section de la
synchronisation  des "rushes" des
;:vlsions dese;rogrannes frangals

anglals aux employis-es
falsant partle de la division des
Services consldbr6s-es  comme rm-
ploy6s-es ne travalllant  pas an
tournage.

17.02 Une semaine normale de tra-
vail se compose de clnq (5) Jours.
du lundi a u  vendredl, de sept
heures e t denle (7x) chacun.
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17.03 The work day is scheduled
between 7:00 and 18:OO hours and
allows one hour, without pay, for
lunch. No employee is required to
work more than twelve and one-half
(12%) hours during a working day.

17.04 The Employer shall schedule
two (2) paid rest prrlods of ftf-
teen (15) minutes each during each
regular worklng day. Such rest
periods shall not coincide with
the first or last fifteen (15)
mfnutes of the work day, or be an
extension of a meal period.

17.05 In this article:

(a)

(b)

17.03 La Journle de travail se
sltue entre 7hOO et 18hOO et pr6-
volt une heure non r6mun6rle  pour
le repas. Aucun-e emplo b-e n'est
tenu-e d'accompllr  une Jyourn6e de
travail de plus de douze heures et
demle (12Y,) de travail.

17.04 L'employeur dolt

dq~!~ze(2)15~6m(PnduetSes  d~ha%~v~~
Jour rdguller de travail.
rlodes d e  reoos ne devront uas
coIncider avic 10s qulnze (i5)
oreml6res ou dernlares minutes de
is Journ6e de travail. nl constl-
tuer un prolongement  de Ta pbrlode
de repas.

17.05 Dans 1s pr6sent  article:

"overtimeH means work per-
formed by an employee in

(a) "surtemps" slgnlfle 1s tra-

excess or outside of his,her
vail accompli par un-e em-
ploy6-e en sus ou en dehors

normal hours of work; de ses heurss normalss  de
travall;

"stral ht-time rate"
an mp o ee's
9

means (b)
dally rate of

"taux rbguller" slgnlfle le
taux quotldlen  de I'employ6-

pay dlv ded
one-half (7x):

by seven and e dlvlsb par sept et deal
(71);

(cl "tine and one half" means
one and one-half (1

f
) times

the straight-tlme  ra e;

(d) "double time" means twice
the straight-time rate.

17.06 SubJect to Clause 17.07:

(a)

(b)

(c)

an employee shall be paid at
the rate of time and one-
half (la!$ for the first
seven one-half 7%)
hours of overtime worke 4 by
hlm,her on a regular worklng
day;

an employee shall be paid at
the rate of time and one-
haI f (\%I) f;Le $yf f[;,$
seven
hours worked by hlm.her on
hls,her first day of rest;

an employee shall be paid at
the rate of double time for
all hours worked b hlm,her
on hls.her secon i day of
rest, provided the days of
rest are consecutive;

(c) "une fols et demle" slgnlfle
Is taux r6gulier  major6 de
noltl6;

(d) "double" slgnlfle deux (2)
fols lo taux r6guller.

17.06 Conform6ment  6 la clause

(a)

(b)

(c)

17.07:

un-e employ6-e  1 drolt 6 une
rltrlbutlon  6galo 6 une fols
et demle (1%) lo taux r6gu-
ller pour les sept preml6res
heures et demle (7%) de sur-
temps ex6cutles  lors d'une
Journ6e normale de travail;

un-e employ6-e a droit 6 une
rbtrlbutlon (gale I une fols
et demle (1%) Ie taux rbgu-
lter pour 10s sept prsml6res
;;trres et demle (7x) de tra-

exlcut6es
Jour de repos;

le premier

un-e employ6-e  a drolt 6 une ,!:i!.
rltrlbutlon  Bgale a u  d o u b l e
du taux
travail

t-- u,llr
%

pour taut
le second

1
our de repos, pourvu que
es Jours se sulvent cons6-
cutlvment;
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Cd) an employee shall be paid at
the rate of double time for
all hours worked by hlm,her
after seven and one-half
(7x) hours of overtime on
hls,her flrst da of rest or
on a regular norz ing day.

17.07 An employee 1s
overtime con ensatlon

P

en4;Fledea;;

complete 15-m nute period of over-
time worked by hlm,her when the
overtime worked is authorized  by
the Employer.

17.08 All overtime shall be pald
in cash or, at the employee's
choice. remunerated in compensa-
tory leave. The employee shall
lndlcate hls.her choice on the
overtime sheet when handing his,
her sheet to the Employer.

17.09 Where a pllcable,
shall be pald g

overtime
y cheque as soon as

possible after the end of the
month in which the overtime was
worked.

17.10 The Employer shall grant
thls cumulative compensatory leave
at times convenient to both the
employee and the Employer. com-
pensatory leave not taken within
the period from April 1st to March
31st of the following year shall
be pald in cash at the end of said
period.

17.11 Subject to article 17.10.
the Employer may permit an em-
ployee to use hls,hir compensatory
leave not taken as of March 31st.
durlng the flrst six (6) months of
the following fiscal year. A
written request will be considered
if submitted prior to March 15th
and lndlcatlng  when the employee
intends to use hls,her leave.
Compensatory leave not taken as of
September 30th will be paid at the
rate which was effective on March
31st of the same year.

17.12 Subject to operational re-
aulrements. the ENDlOVer shall
make every reasonable  -effort to
allocate overtime work on an equl-
table basis among readily avall-
able qualified employees, starting
with those amongst them who wish
to work overtime.

(d)

normale de travail.

17.07 Un-e emp;iy6-e  a drolt 6 une
r6trlbutlon surtemps
chaque p6rlode compl6te de 15Ptyr
nutes de travail ex6cutle en sur-
temps Torsque le travail suppl6-
mentalre est autorls6 par I'em-
ployeur.

17.08 Lo surtemps sera payb au
comptant ou,
ploy6-e,

au cholx de l'em- ,,,
rbmun6r6 sous forms de 11 ,

con 6 compensateur.
lnd qu69 par

Co cholx sera'1/
I'emplo 6-e sur la/

feullle de tenps supp 76mentalre  au
moment oil ll,elle remettra cette
feullle a l'enployeur.

17.09 S'll y a lieu. lo surtenps
sera ay6 au con tant aussitbt quo
possl lo apris! pa fin du nols au
tours duquel 11 a it6 effectui.

17.10 L'employeur dolt accorder
ces congls coapensateurs  aux mo-
ments qul convlennent  a l~employ&
0 et a I~employeur. Les cong6s
acquls mals non utllls6s au tours
de la p6rlode allant du 1" avrll
au 31 mars de l'ann6e sulvante
seront pay6s au comptant 6 la fin
de cette p6rlode.

17.11 sous r6servo d e  I'artlcle
17.10 l'enployeur  pourra permettre
6 un-o employ6-e  d'utlllser  ses
cong6s conpensateurs  acquls au 31
mars, au tours des six (6) prr-
nlers mols de l'annbe clvlle sul-
vante. Pour 6tre consid6r6e. la
demand0 6crlte devra atre soumlse
avant le 15 mars de chaque ann6e
et devra lndlquer la

P
6rlodo oti

I'empToy6-e entend ut llser ces
congis. Los cong6s compensateurs
acqufs nals non utills6s au 30
septembre seront pay6s au taux 91~1
i;X;zlalt  au 31 mars de la meae

17.12 Sous r6serve des n6cessltbs
du service. l'employeur dolt faire
tout effort ralsonnable  pour r6-
partlr les heures suppl6mentalres
de fa$on bqultable  entre les em-
ploy6s-es  quallflBs-es  imm6dlate-
ment dlsponlbles debutant
d'abord par ceux,cef;es  d'entre
eux.elles qul dbslrent effectuer
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du surtemps.

17.13 a) L'employi-e w' tra-
vaille troia (3) hbures
ou plus en surtemps imm6-
diatement apr&s sa p6-
rlode d'heures de travail

17.13 a) An employee who works
three (3) or more hours
of overtime lmmrd1ately
following his.her sched-
uled hours of work, shall
receive a meal alloivance
o:,,::ve do;J;rs ($f9;;)

5 5.25). Reasoiable  time':
to be' determined by ma&
agement. shall be allowed
to the employee in order
that he.she may take a
meal break either at or
adjacent to his,her place
of work: this period will
be paid by the Employer
up to a maximum of half
an hour.

For each four (4) hours
an employee works over-
time continuously exten-
ding beyond the period
provided in article
17.13a). he,she shall be

tl
rovlded a paid meal
reak of up to one-half

(y) hour and be relm-
bursed at the rate of
four dollars
(April lst,  1989:
for each meal.

17.14 Employees shall be entitled
to receive-two (2) hours notice
when reauired to work more than
two
norma\

2)'hours of overtine  on a
working day.

17.15 Employees shall register
their attendance in accordance
with the procedure laid down by
the Employer.

17.16 Employees shall record
starting and finishing times of
overtime in a manner determlnrd  by
the Employer.

17.17 When an employee of the
Services Branch, identified as
non-location personnel, works on
location, hIs,her hours of work
and remuneration for overtime are
those stipulated in Article 18.

b)

Un laps de temps
raisonnable  que dAtermine

"emp'oyeu~
dolt Btre

accord6 l'emplo Q-e
qu'll elle 7

F%dre une'pause-r~~a:'~
son lieu de travail ou a
proxlmlt6; ce laps de ,'
temps sera pay6 par l'em-
ployeur jusqu'b concur-
rence d'un maximum d'une
demi-heure.

Pour chaque periods de
quatre (4) heures d e
temps suppl6mentaire  sans
interruption prolongeant
l a  p6rlode d&rite a u
para raphe 17.13a).  l'em-

Bploy -e bAn6ficje  d:une-043
$;%ifi-repas payee d une

maximale d'unr
deml-heure  (g et 11,elle
est arembours -a au taux

,,

pour chaque repas.

17.14 L'smployb-e  regolt un avls
de deux (2) heures lors u'll,elle
dolt travalller une p rlodes de
surtemps supbrieure  & deux (2)
hsures lors d'une journ6e normale
de travail.

17.15 Leo employ6s-es  devront in-
scrire leur prbsence  selon la pro-
cedure itablle par l'employeur.

17.16 Les employ&-es enregistre-
ront l'heure 00 Ils.elles commen-
cent et finissent le travail 9x6-
cut6 en temps supplementaire  de la
manibre prescrite  par l'employeur.

17.17 Lorsqu'un-e employe-e  d e
la division des Services
consid6r6-e comm8 employ6-e  ne
travalllant pas
travaille en tournaqeen.  SOS heure;

tournage

de travail et sa rAm"un6ration pour
le surtemps sont trlles que fix&es
a l~articlr 18.
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ARTICLE 18

HOURS OF WORK AND OVERTIME
(LOCATION PERSONNEL)

If.01 The.provi.sions of this ar-
ticle apply only to employees or
the Services Branch of all NFD
Production Centres identified as
location personnel and to
aSSiStant-CinematODraohers and
cinematogra  hers

1
of 'the English

and French rogram Branches.

18.02 A normal work week shall
consist of five (5) days, Monday
through Friday, of eight (8) hours
each.

18.03 When the work day extends
beyond midni ht,
as fallln4 w~olly'~"'~h:"::~",~~~~
day in wh ch it has started.

18.04

(a)

(b)

(cl

(d)

18.05

(a)

(b)

(cl

In this Article:

"overtime" means work per-
formed b an employee in ex-
cess of zls.her normal hours
of work:

"straight-time  rate" means
an em ioyee's daily rate of
pay d vided by eight (8);P

"time and one-half" means
one and one-half (1%) times
the stralght-time  rate;

"double time" means twice
the straight-time rate.

Subject to Clause ICI.03  and
18.06:

an smployea shall be paid at
the rate of time and one-
half (1%) for the first
eight (8) hours of overtime
worked by hln,hrr on a re-
gular working day;

an employee shall be paid at
the rate of time and one-
:!I;, (('s) for the first

5 hours worked by
hlm.her on his,her first day
of rest;

an employee shall be paid at
the rate of double time for
all hours worked by him,her
on his,her second day of

ARTICLE 18

HEURtS DE TRAVAIL ET SURTEMPS
(EMPLOYES-ES TRAVAILLANT  EN TOUR-
NAGE)

ID.01 Cet article ne s'applique

tl
u'aux employis-es de la divlslon
es Services de tous les centres

de production de I'ONF considlr6s
comne rap10 (s-es travaillant  en
tournage ei aux cam6ramen e t
assistants-es-cam6ramen des
divisions des Programmes frangals
et anglals.

18.02 Une semalne normaie de tra-
vat1 se compose de cinq (5)

4
ours,

du lundl au vendredi. de hu t (8)
heures chacun.

18.03 Lorsque la Journ6e de tra-
vail se prolonge  au de16 de mi-
nuit, elle est r6put6e tomber ln-
t6gralenent  le Jour civil 00 elle
a commencb.

18.04 Dans lo prisent  article:

(a) "surtemps" signlfle le tra-
vail accompli par un-e em-
pioy6-e  en sus de set heures
de travail;

(b) ;;;;x rlguller" sl nifle ie
quotldien le l'em-

~10~6-8  divis6 par huit (8):

(cl "une lots et demle" (lx) si-

3
nlfie
orb

1s taux r6guller ma-
de moIti6:

(d) "doubleY signlfle deux (2)
fois le taux r6gulier.

18.05 Conform6ment  b la clause
18.03 et 18.06:

(a)

(b)

(cl

un-o employ6-r  a drolt 6 une
r6trlbution  (gale 6 une fols
et demle (1%) 10 taux r6gu-
lier pour les huit (6) pre-
ml&es heures d e  surtemps
rxbcut6es lors d'une Journ6e
normale de travail;

un-e employ6-e  a drolt 6 une
r6tribution  6gale 6 une fois
;:efemie  (lx),;:  t;;ft r6

heuresPzirtravail
le premier Jour de repos;

un-e empioy6-e  a droit 6 une
r6tribution  6gale au double
du taux r6 uilrr pour tout
travail fex cut6 1s second
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rest, provided that hls,her
first and second day of rest
are consecutive calendar
days:

(d) an employee shall be paid at
the rate of double tlme for
all hours worked by hlm.her
after eight (8) hours of
overtime on a regular
working day or on hls.her
first day of rest.

18.06 An employee is en;bFled to
overtime corn ensatlon

P
each

complete 15-m nute period of over-
time worked by him,her when the
overtime is authorlzed  by the
Employer.

18.07 Employees shall
their attendance

register
in accordance

with the procedure laid down by
the Employer.

18.08 Employees shall record
starting and flnlshlng times of
overtime worked in a form deter-
mtned by the Employer.

18.09 All overtime shall be remu-
nerated in compensatory leave.
This cumulative  compensatory leave
shall be granted at the Employer's
dlscretlon  and whenever possible
at times convenient to the em-
ployee. This leave shall be gran-
ted for a nlnimum  of a seven

I
7)

calendar day period, or less w th
the employee's agreement. An em-
ployee on compensatory leave shall
not be required to report to work
during that period of ieavo. The
number of days taken by an em-
ployee who accepts to report to
work before the scheduled end of
his,her compensatory leave period
or who a&pts d compensatory
leave oeriod of less than seven
(7) calendar days will be deducted
from the calculation of leave
remaining. Leave earned but not
taken at the end of the fiscal
year will be paid in cash.

18.10 a) An employee who works
overtime at the NFB
Montreal Production
Centre, (mmedlately after
hls,her normal hours of
work, shall receive for
the first each period of

id)

Jour de repos, pourvu que le
premier et second Jour de
repos solent des Jours
clvils cons6cutifs;

un-e employ6-e  a drolt b une
r6trlbutlon (gale au double
du taux ri ulier pour tout
travail ox cut62 apr6s hult
(8) heu;;;,;;,  su;;;;i;elors
d'une de
travail ou du premier  Jour
de repos;

18.06 Un-e emp;;y6-e a droit 6 une
r6trlbutlon surtemos oour

minutes de travr?lmp'6t6 de' l5
chaque p6rlode

ex6cut6e  en
surtemps quand Is travall suppl6-
mentalrr est autorls6  par l'em-
ployeur.

18.07 Les rmploy6s-es  devront ins-
crirs leur pr6sencs  salon la pro-
c6dure 6tablie par l'empioyeur.

18.08 Les employ6s-es  enreglstrs-
ront l'heure oti 11s commmcent  et
finissent le travail execut en
temps suppl6mentalre selon l a
formule prescrite  par l'employeur.

lB.09 Le surtemps sera rbmun6r6
sous forme d'un cong6 compensa-
teur. Les cong6s compensateurs
cumulatlfs seront accord6s I la
dlscr&tion de l'employeur  et dans
la mesure du poss'lblb  6 des mo-
ments au1 conviennant  6 l'emolo-

$F*une durle minimum  de sept (7)
'Ces cong6s seront a&o%s

4
ours clvils ou avec l'accord de
~employ6-e.  pour une durie moin-

dre. Un-e employl-e  en cong6 com-
pensateur ne sera pas tenu-e de se
rspporter au travali pendant cette
p6riode de cong6. II sera ort6
au calcul des cong6s utllis s1 de
l'employ6-e le nombre d e  Jours
utliis6s par un-e smploy6-e  qul
accepte de se rapporter au travail
avant la fin or6vue de son cono6
compensateur bu qul acce te un
congl compensateur inf6r curP d
sept (7) Jours clvlls. Les cong6s
acquls mais non utllls6s 6 la fin
de l'ann6e flscale seront pay6s au
comptant.

18.10 a) L'empioyB-e  qul travall-
lo en surtemps au centre

f:Ba f,roduc"~~m6~",te~~~~
apr6s ses heures normales
de travall, re olt

d
pour

la preml6re p riode de
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four (4) consecutive
hours of overtime. a meal

allowance of flve dollars
':z.;;

1
bW+&;t. $",;A

free me;ls are provided.

b) For each four (4) hours
an employee works over-
time continuously exten-
ding beyond the period
p;o;$;d i n article

he,she shall be

Ii
rovlded
reak of u"p tp,"bdne-%:

(y) hour and be relm-
bursed at the rate of
four dollars
~$rlie;;;, 1989:

meal except
;;i;; free meals are pro-

18.11 A one-hour break is normal-
ly scheduled after each four (4)
continuous hours of work and man-
datory after five (5) continuous
hours of work.

18.12 A minimum of ten (10) hours
between the end of a working day
and the beginning of the following
worklng  day Is mandatory.

18.13 The provisions of Clauses
18.11 and/or 18.12 do not apply
upon agreement of all the employ-
ees comooslna  the shootlna crew
and the'authorlzed  represectatlve
of the Employer. In such a case,
the employee Is entitled to a pre-
mium equal to half of hls,her
straight-time hourly rate for all
hours worked:

ta) during the period between
the beglnnlng of the deslg-
nated mandator break

7 R
eriod

and the beglnn ntro;2 e ef-
fective  break

g
when

the mandatory reak 'period
stated In Clause 18.11  has
not been compiled with;

(b) during the designated rest
period, when the mandatory
rest period stated In Clause
18.12 has not been complied
with.

18.14 After ten (10)  hours* work
on location outside headquarters
(at a distance in excess of 25
miles), accomodatlons  will be made

quatre (4) heures cons6-
cutlves de surtemps une

indemnlt6 d e repas d e
clnq dollars ($5.00) (ler
avrll 1989: $5.25) sauf
si les repas sont fournls
gratuitemsnt.

b) Pour chaque p6rlode ,"i
quatre (4) heures
temps suppl6mentalre  sans
interruption Cz;;;teant
l a  pirlode
para raphe lfi.lOa),

B
llef"

ploy -e b6n6flcfe  d'une
$;;;z-repas  payle d'une

maxlmale d'une
dent-heurr  (Y,
est 6

et il,elle
rembours -e au taux

de quatre dollars ($4.00
(ler  avrll 1989: $4.50
pour chaqur repas sauf s 1
10s repas sont fournis
gratultement.

18.11  Un art-at d'une heure est
normaiement  pr6vu apr6s chaque
quatre (4) heures de travail mats
obllgatolre  apris clnq (5) heures
de travail contlnu.

18.12 Un arrBt de dlx (10)  heures
est obllgatolre  entre la fin dlune
Journbe de travail et ie dibut de
la sulvante.

18.13 Les dispositions des ciau-
ses 18.11  etlou 18.12 ne s'ap ll-
quent pas moyennant  l'accor 8 de
tous-tes les employ6s-es  formant
1'6quipe de tournage et du,de la
repr6sentant-e  autorisl-e  de l'em-
ployeur. Dans un tel cas, i'em-

t
loy6-0 touche une indemnlt6 6gale
la moltl6 de son taux horalre

r6 uller
va ll6rs:?

p o u r  les heures tra-

ta) durant la p6rlode entre le
d6but pr6vu de I'arrBt obll-

tb) durant la plriode d'arrBt
pr6vue lors

s
ue lIarrOt obll-

gatolre pr vu 6 l'artlcle
18.12 n'est pas respect6.

18.14 Apris dlx (10) heures d e
travail sur Ies lleux de tournage,
6 l'extirleur du quartier g6n6rai
(a une distance sup6rleure  6 25
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available on request, to members mllles).  des facillt6s de logement
of the shooting crew. seront accesslbles sur demande

aux membres de 1'6qulpe de tour:
nage.

18.15  When an employee ldentlfled 18.15 Lorsqu'un-a  employ6-a consi-
as location personnel works in one d6r6-e comma employ6-e  travaillant
of the services speclfled ln Ar-
ticle 17.01. hls.her hours of work

~,nr5~~::age~,~~~~~~lla  da~r,;;,;~;

and remuneration. for overtime are 17.01, ses heures de travail et sa
those stipulated in Article 17. r6mun6ratlon  pour la surtemps sont

telles que flx6es 6 i'artlcle  17.

ARTICLE 19 ARTICLE 19

TRAVEL DCPLACEMENT

19.01  An employee who is required
to proceed .from hi;bh,;r place of
residence  t o  a locatton
within hls,her headquarters area,
as these expressions are defined
by the Employer as of the date
hereof, or to come back from, has
to do it on his.her own and is not
compensated for this travel time.

19.02 When an employee Is required
by the Employer to travel to or
from hls.her headquarters area, as
these expressions are defined by
the Employer as of the date here-
of, the means of such travel shall
be determined by the Employer and
the employee will be compensated
at straight-time rate for all
hours of travel. Travel time Is
not included In the computation of
overtime.

19.01  Tout-e employ6-a  requls-e de
se rendre de son domicile b un
lieu de travail 6 l'lnt6rleur  de
sa zone d'affectatlon.  au sens au1
lul est donn6 par l'employeur‘ a
l'heure actuelle. au au1 en re-
vlent. dolt Is faire pa-r ses pro-
pros moyens et n'est

cr
as rlmun6-

r6-e pour ce temps de Bplacenent.

19.02 Lorsqu'un-e  employ6-o  est
requls-e par l'employeur  de voya-
ger 6 destination ou en provenance
de sa zone d'affectatlon.  au sent
qui lui est donn6 par l'employeur
6 l'heure actuelle, son mode de
transport est d6termln6  par i'em-

!i
loyeur et il,elle est r6mun(ir6-a
taux r6guller pour toutes ses

heures de d6placement. La temps
de dlplacement  n'entre  pas dans le
calcui du surtemps.

ARTICLE 20 ARTICLE 20

CALL BACK PAY INDEMNITY DE RAPPEL

20.01 I f , a f t e r  he.she has com- 20.01 si. apris avolr termlnl son
~l$e;ashls,her  work for the dt{

left his,her place
travail de la Journ6e  et apr6s
avolr qultt6 son lleu de travail,

work, an employee is called back un-a employ6-e est
to work, he,she is entitled to the

ra pelC-e
travail. il,elle a drol 6 la plusP

au

greater of: 61ev6e des lndemnit6s sulvantes:

(a) compensation at the appllca- (a) r6trlbution  au taux de sur-
blr overtime rate, or tempt applicable, ou

(b) conpensatlon  equivalent to (t-1 r6tribution
four (4) hours' pay at the

6quivalant  6 ,I ;'

straight-time rate.
quatrr (4) heures au taux ,/
r6gulier quells qua soit la
p6rlode de travail.

20.02 When an employee is re- 20.02 Quand un-e employ6-e  qui est
called to work overtime under the rappel6-a pour travailler  en sur-
conditions described In Clause temps dans les conditions 6nonc6es
20.01 and is re ulred to use b la clause 20.01, dolt utiliser
transportation serv9 ces other than un moyen de transport autre que le
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;;;::I public transportation ser-
he,she shall be paid for

the r&nd trip:

ta)

tb)

20.03
tic10
fined
18.01.

mileage allowance at the
rate normally paid by the
Employer if the employee
travels by means of hls,her
own automobile. or

out-of-pocket expenses for
other means of commercial
transp;;;at;pn.
Will

Receipts
required for

amounts of less than five
dollars ($5.00).

The provisions of this Ar-
apply only to employees de-
under Clauses 17.01 a n d

ARTlCLE 21

REPORTING PAY

21.01 Where an employee
quired.to  report for work

is re-
on a day

of rest, or on a deslgnated holl-
day. he,she Is entitled to the
greater of:

(a) compensation at the appll-
cable rate, or

(b) compensation equivalent to
four (4) hours' pay at the
straight-time rate whatever
period has been worked.

21.02 When an employee is re-
called to work overtime under the
conditions described in Clause
20.01 and is re ulred

4
to use

transportation serv ces other than
normal public transportation ser-
vices, he,she shall be paid for
the round trip:

(a) mileage allowance at the
rate normally paid by the
Empio or

1
if the

trave s
emplo ee

by means of his, zor
own autoroblle, or

(b) out-of-pocket expenses for
other means of commercial
transp;;;at;;n.
Will

Receipts
required for

amounts of less than five
dollars ($5.00).

transport en commun ordlnalre. 11,
elle dolt recevoir pour l'aller et
le retour:

ta) une lndemnlt6 de parcours au
taux normaiem$.,  l~~y6 ,~JJ;
llemployeur
utilise sa propre' volture,
ou

(b) le montant des dipenses  en-
courues s'll,sl elle utilise
un autre moyen de transport
commercial. Aucun regu ne
sera exlgb pour des montants
de molns de cinq dollars
(S5,OO).

20.03 Cat article no slappllque
qulaux employ6s-es  dlsign6s-es  aux
clauses 17.01 et 18.01.

ARTICLE 21

INDEMNITt DE PRiSENCE

21.01 Lorsque l'employ6-a est
tenu-e de se or6senter  au travail
un four de rePos ou un Jour f6rl6,
il.eile a droit 6 la plus 6iev6e
des indemnlt6s sulvantes:

(a)

(b) r6trlbutlon

21.02 puand un-e employ6-a  qui est
rappeli-a pour travalller  en sur-
tamps dans les conditions 6noncies \
6 la clause 20.01, dolt utiliser
un moyen de transport autre qua la
transport en commun ordlnalre. II,
rile dolt recevolr pour l'aiier et
Is retour:

(a) une indemnlt6 de parcours  au
taux normalem:n~i i;y6 par
l'employeur ' elle
utiitse sa proprd volture,
ou

tb) la montant des d6penses rn-
courues s'll,sl elle utilise
un autre moyen de transport
commercial. Aucun reFu ne
sera exie6 Dour des montants
de molni de clnq dollars
($5900).
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21.03 If, on a regular working
day. an employee is glven prior
instruction  to work overtime on
that same day, at a time which Is
not contiguous to his,her normal
hours of work or hls,her scheduled
shift, he,she shall be paid for
the time actual1 worked or a
mlnlmum  of two (2Y hours'
straight time, whichever

pay at
s the

greater.

%;;,;i, lors d'un jour normal de
un-e

l'instructlon
employ4-e
d'sffectuer

re$ol t
des

heures suppl6mentalres  ce mame
Jour, dans une plriode qui n'est
pas acco16e h sa p6riode r6gulilre
de travail, 11,elle a drolt 6 la
plus 610~60 des r6mun6rations  sui-
vantes: soit cello qul s'appllque
aux heures r6ellement  effectu6es.
soft une r6mun6ratlon  mlnlma1e de
deux 2) heures de travail au taux

irCgu1 or.

21.04 The provisions of this Ar- 21.04 Cet article ne s'appllque
;;;A: a~Pnl~ron~TautsOesemP:70y~:s de- qu'aux employ6ses d6slgn6s-es  aux

and clauses 17.01 et 18.01.
18.01.

ARTICLE 22 ARTICLE 22

STANDBY PAY INDEMNITk DE DISPONIBILIT~

22.01 The Employer shall not re-
quire an employee to be available
on standby after hls,her normal
working hours or on a day of rest
or on a designated paid holiday
unless this request Is made in
wrltlng. In these circumstances,
the employee shall be entitled to
a standby payment of seven dollars

(
$7.00) (Aprll lst, 1989: $6.DO)

each elght (8) consecutive
hI:rs or portion thereof that he,
she is on standby, except on his,
her days of rest and designated
ia\; holidays. For all standby on

of rest or desl nated pald
holl ay.d he.she shal ! be paid
fourteen dollars ($14.00)
lst, 1989: $15.00).

(Aprll

22.02 An employee designated for
standby duty shall be available
durlng hls,her period of standby
at a known telephone number and be
avallable  to return to duty if
called. No standb payment shall
be made if an emo oveet ls unable
to report for duty when required.

22.03 An employee on standby who
is called to work and who reports
for work shall be paid, ln addl-
tion to the standby pay, the grea-
ter of:

22.01 L'employeur  n'exigera que
t;;e6crlt d'un-e rmploy6-e  qu'll,

solt dlsponlble  apris SOS
heures normalrs de travail ou un
Jour de rrpos ou un Jour fbrl6.
Dans ces clrconstancrs, l'emplo 6-
e a drolt 6 une lndrmnit6 de d s-i
ponlblllt6  do sept dollars ($7.00)
(ler  avrll 1989: $5.00) pour
chaque 6rlode compl6te  ou par- _
tie116 e huit (6) hsures cons6cu- '(1a
tlves durant laquelle ll,elle esti I,
en dlsponlbllltb, sauf pendant ses ;
Jours de repot et let jours d6si-'j;j-
on6s f6ri6s. Pour tout0 Dhiode
Go dlsponlbllit6. un our db repos

aou un Jour d6slgn6 f rl6. ll,elle
touche
(lsr avr 1 1989:9

uatorze d;,l;a;;,  ($14.00)
. ,

22.02 Tout-e employ6-e  d6slgn6-e
pour remplir des fonctlons de dts-
ponlbillt6  dolt pouvolr ^etre at-
taint-s au court de cettr p6riode
6 un num6ro t616phonlque  connu et
pouvoir rentrar au travail s'll,si
elle est aooel6-e 6 le faire. I1
n'est "vars6 d'lndemnit6  d e
dlsponi  fiit6E sl I'employB-e sst
incapable de se pr6sentei au tra-
vail lorsau'll.elle  est tenu de lo
faire. ' .

22.03 Tout-e employ&e  en dlsponl-
billt6 qui est appal&e e t  au1
rentre au travall..‘touche  en pTus
de l'lndemnlt6 de dlsponlblllt6.
la plus 6lev6e des deux r6mun6ra-
tlons sulvantes:
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the applicable overtime rate
for the time worked, or

the mlnlmum  of four (4)
hours' pay at the straight-
time rate as provldedtha;
Clause 21.01 except
this minimum shall only a -
;;;,o;ce during any Estand y

The provisions of this Ar-
apply only to employees de-
under .Clauses 17.01 a n d

(a)

(b)

22.04
t1c1e
fined
18.01.

ARTICLE 23

SHIFT PREHLUM

23.01 Notwithstanding article
17.03, in the event that an em-

more of the hours are normally
scheduled between 17hOO and mld-
nlght. When half or more of the
hours are normally scheduled bet-
ween mldni ht and 7hD0, he,she
shall rece VI instead a shift"I
premium of sixty cents ($0.60)  per
hour for all hours worked, inclu-
din

3
overtime hours worked on

shi ts.

23.02 An employee required to work
on a different shift, should nor-
mally be advised in writing at
least two weeks prior to the
effective date of the change. An
employee may accept a shorter de-
lay.

23.03 The provlslons  of this ar-
ticle appl
fined in c auso 17.01.1

only to employees de-

A R T I C L E  24

TEMPORARY PROMOTION

24.01 Where for a temporary period
of not less than five (5) consecu-
tive working
classified as

da s, an employee
TCx assumes duties

of a higher cla~slfication  than

(a) lo taux de surtamps appli-
cable aux heures travalllis.

(b) i", mlnlmum d e  quatre (4)
heures de r6munlratlon  cal-
culdes a u taux r6auller.
conform6ment  b l a  -clause
21.01. sauf que co mlnlmum
no s'appllque qu'une seule
fols a u  tours d'unr m6me
p6rlode de dlsponIbllit6.

22.04 Cet article ne s'applique
qu'aux employ6s-es  d6sign6s-es  aux
clauses 17.01 et 18.01.

ARTICLE 23

PRIME DE QUART

23.01 Nonobstant  l'artlcle 17.03,
dans 1'6ventuallt6  oil un-e em-
ploy6-e est requls-e de travalller
sur un quart de travall, il,elle
touche une prime de quart de cln-
quanta cents ($0.50) l'heurr pour
toutes 10s heures travaill6es, y
compris 10s heures suppl6mentalres
effrctu6es  au tours des quarts, 1 :'
lorsqur la i~$\\\\~ou  plus des,
haures
entre 17h'o"o et mlnuit.

normalement

moitl6 ou plus des
Lorsque la
heures s o

situent normalement  entre mlnuit
et 7hDD, 11,ells touche plutbt une
prime de soixante cents ($0.60) il. ,,
l'heure p o u r  toutes 10s heures '
travaili6es. y comprls 10s heures-l 1 '
suppl6msntairrs effrctules  au ,
tours dss quarts.

23.02 Tout-e employ6-e  requls-e de
travalller  sur un quart de travail
dlff6rent, dolt normalement  en
Otre avls6-e par 6crit au molns
deux semalnes avant la date d'en-
trio e n  vigurur du than ement.
Un-e em
sentlr !

ioy6-0 pout toutefo 3 s con-
un d6lal plus court.

23.03 Cet article no s'appliqus
qu'aux employ6s-es  d6slgn6s-es  6
la clause 17.01.

ARTICLE 24

PROMOTION TEMPORAIRE

24.01 Lorsque pour une
P
iriode

temporaire  d'une dur6e mln mum de
cinq (5) Jours ouvrables  cons6cu-
tlfs un-e employ6-e  de la classe
d'rmplol TCN, assume dss responsa-



the classification  which he holds,
he,she shall receive the greater
0': the nlnlmum pay of the posl-
tlon of the higher classification
or a premium of 4% from the date
he,she assumed the duties of the
hlgher classification.

24.02 Whenever a position within
the bargalning unit has to be
filled for temporary periods. the
Employer will endeavour to promote
temporarily an employee from the
bargaining unit.

24.03 Designated holidays falllng
within the qualifying  period for
actln pay will be included in the
calcu9 atlon of the period.

ARTICLE 25

GRIEVANCE PROCEDURE

25.01 It is the firm desire of the
parties to settle all

9
rievances

within the shortest poss ble time.

25.02 Subject to and as
P
rovided

in Section 90 of the Pub ic Ser-
vice Staff Relations Act, an em-

1
loyee who feels that he.sha has
een treated uniustlv  or considers
hlmsaif aggrievid  by-any action or
omlsslon  of the Employer in mat-
ters other than those arlsln from
the classification  process, 3 s en-
titled to present a grievance in
the following way:

w-+: The grievance is submlt-
n writing to the representa-

tive of the Employer authorized  to
deal with grievances at the first
step. Upon request from the em-
olovee or from the union reoresen-
'tatjve if the employee ls'repre-
sentrd by Lo Syndlcat, a meeting
of information and mutual explana-
tions to discuss the grievance
will be held between the represen-
tatl;;dof the Eaployer. the
or if applicable,
represe~tattve.

3
rlev-

h s,her
After the grie-

vance has been examined and if the
employee has decided to maintain
hls,her grievance, the above re-
presentative of the Employer com-
municates in writing his declslon
to the employee and to Le Syndlcat
if Le Syndlcat is involved in the

blllt6s d'une cat6gorle  sup6rlaure
de traltement 6 cello qu'll,elle
occupe, ll,elle re$olt 1s plus
610~6 des deux solt: la traltement
mlnlmum du poste de la cat6gorle
sup6rieure ou une prime de 4% 6
compter de la date air il,elle a
assum la fonctlon de la cat6gorle
suplrleure de traitement.

24.02 Advensnt qu'il faille rem-
pllr provisolrement  un post0 rele-
vant de i'unitl de n6goclation.
l'employeur s'efforce d'accorder
une promotion temporaire  6 un-a
;rsi$oy&-e  de l~unlti de n6gocla-

24.03 Les Jours d6slgn6s  f6ri6s

3
ui survlennent durant la p6rlode
a suppl6ance seront inclus dans

le calcul de la p6riode  donnant
drolt au traitement de suppl6ance.

ARTICLE 25

PROCEDURE DE RkGLEWENT  DE GRIEFS

25.01 C'est l a  forma d&sir des
partles de r6 ler tout

8 rief dansla plus bref &la1 possl le.

25.02 Sous r&serve et en confor-
nit6 avec l'artlcle 90 de la Lot
sur les relations de travail dans
la fonction ublique. l'employ&-a
qul se cons1 6re comma lnjustement8
trait&-e ou qul s'estime  I&s&-e
par une action ou omission de
l'employeur dans une
autre

question

proc6d s
u'une question d6coulant  du
de classiflcatlon.  a ta

droit de soumettre un grief comma
suit:

1s grief est prlsent6
au,6 la repr6sentant-e

autorls6-a de l'embloveur  en ma-
:;t;e de griefs au premier pa-

Sur sa denande  ou cello du
de ia reprisentant-a  syndical-e:
lors ue

s
l'employ&-a est repr&-

sent -a par le Syndicat. une r&u-
nion d81nformatlon  et d'explica-
tlons mutuelles se tirndra alors.
en vue d'6tudler la grief, entre
le.la reprisentant-a  autorts&-e de
l'employeur.
y a lieu,

l'employ6-a  et. ~'11

~~nd~~al;~~m~~o~~~~e 6riY!&6~16~~~~~p

maintenlr son grief, le,la repr6-
sentant-e d e  l'employeur  6 c o
pallor communique  par Bcrtt sa
d6clslon 1 l'employ&-e  e t
Syndlcat sl ce dernler est lmp14"
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grievance.

Y=:
In the event that the

gr evance is not settled at the
;;;;edlng step, the employee re-

the grievance to hls,her
Branch Director for further re-
vlew. Upon request from the em-
ployee or from the unlon represen-
tative if the employee is repre-
sented by La Syndlcat, a meeting
of information and mutual explana-
tions to discuss the grievance
will be held with the grievor and,
lf applicable, hls,her reprrsenta-
tlve. After the grievance has
been examined and lf the employee
has decided to maintain his,her
grievance, the Branch Director
communicates in writing hls,her
decision to the employee and to Le
Syndicat  if Lo Syndlcat is invol-
ved in the grievance.

In the event that the

eich Director level
r avanca has not been settled at

the em-
plo ee may refer it to th; Govern-
meni Film Commissioner. Upon re-
quest from the emplo ee
the union i

or from
representa lve if the

employee is represented by Lo S
dlcat a meeting of 1

n-
lnformat on

and mutual explanations to discuss
the grievance will be held with
the grlevor and, if applicable,
his,her representative. After the
grievance has been examined and if
the employee has decided to maln-
taln hls,her grievance, the Com-
missioner communicates  in wrltlna
hls.her decision and to Le Synz
dlcat if La Syndlcat  is Involved
in the grievance.

25.03 Time limits

An employee must submlt his.her
grievance within twenty (20) wor-
king days from the dais ‘on.whlch
he.shr was informed or otherwise
became aware of the action or cl;-
cumstances  that gave rise to the
grievance. Further, when he,shr
wishes to refer hls,her grievance
to a hi her
should 8

level, the em loyeo
o so within a per ad ofP

ten (10) workln
B

days from the
date of the race pt of a reply at
the preceding ste
foreseen date of e

or from the

M;,a;; level, the
he said reply.
employee will

acknowledgement that
the grleva&nce has been received
from the authorized representative
of the Employer. The time limit
at each step between the date the
employee lodges hls.her grievance

qu6 dans la grief.

~1ef"a,"",'.s":.r"~~~~~~~~
l'employ -e d6f6ra lo grief 6 son,
sa dlrecteur-trlce  de division en
vue du r6glement. Sur sa demande,
ou cello du,de la repr&sentant-e
syndical-e lorsque l'employ&-a  est
repr&sent&-a  par la Syndicat. une
r6unlon d'lnformatlon  et d'expll-
cations mutuelles tlendra
alors, en vue d'6tudlg  lo grief
;;;; l'employ6-a  et, ~'11 y a

son,sa repr&sentant-e  syn-

~~c”,i,;P.b,0~~~~S~6~~~‘d~  j;,““,‘,,;:
tenir son grief, le.la Directeur-
trlcs de division communique par
6crlt sa d6clslon 6 l'employ&-e  et
au Syndlcat si co dernier est lm-
pllqu6 dans la grief.

i&l.%=: A d6faut d'un r6gle-
u grief au niveau du.de la

Dlrecteur-trlce  de divislon, l'em-
ploy64 pout lo d6f6rer au nlveau
du,do la Commlssalre  de ItOffice
national du film. Sur sa demandr,
ou cello du.de la reprlsentant-a
syndical-e lorsque l~employ6-e  est
reprisent6-a  par la Syndlcat, une
r6union d'informatlon  et d'expll-
cations mutuelles se tlendra alors
en vub d'itudler  lo grief avec
l'employ&-a. et s'll y a lieu,
son sa repr(sentant-a  syndical-e.
Apt-&s 6tude du grief et si l'en-
ploy&-e a d&cld& de malntenlr  son
grief, le,la Commissaire  communl-
qua par 6crit sa d6clslon 6 t'em-
ploy&-e et au Syndlcat  sl co der-
nier est lmpllqu6 dans 10 grief.

25.03 Llmites de tamps

L'employ&-a  peut pr6senter son

3
rlef dans un d6lal de vlngt (20)
ours ouvrables  6 compter de la
date oil 1l,elle a 6t6 informl-r ou
a prls connaissance  d'une action
ou de clrconstances  qul ont motlv6
son grief. De plus, quand 'I rlle
d6slre dbf6rer son grief 4 un
pallor suplrlrur, l'employ6-e  dolt
lo faire dans un d6lal de dix (10)
Jours ouvrables  6 compter de- la
date de r6ceotlon d'une r6oonse au
pallor pr6cbdent  ou de 'la -date
pr6vue pour la r6ception de ladlte
r&ponse. A chaque pallor. l'em-
ploy&-e est lnform6-a par Ie,la
reprbsentant-a  autorls6-a  de i'em-
ployeur quo lo grief a 6t6 regu.
La la s de tamps entre la date 6

Plaque la 10 grief a 6t6 pr6sent6
et la date llmlte oil une r6ponso



26

and the date by which he.she
should be given a rep1 should not
exceed ten (10) work na days at7
the first and 'second <taps and
working days at the third step of
the procedure. The time limits
provided in the present procedure
may be extended by mutual consent
between the Emolover and the em-
ployee or the u'nlon representative
if the employee is represented by
hlm,her.

25.04 Representation

~r"leZ~ye~n ","lys,K,ds%~  &I%:::
be represented by a colleague or
bv La Svndlcat. However. if a
giiev;;;i  concerns the appli;atlon
or interpretation the
collective agreement
arbltral  award, then the ~~ploy~~
must have the approval of and be
represented by Le Syndlcat.

25.05 Ellmlnation  of steps in the
grievance procedure.

Not every kind of grievance need
go through all the steps of the
procedure. In certain cases and
by mutual consent, ste

g
one or

steps one and two may a eliml-
nated and the grievance presented
directly at the next level.

25.06 Where the Employer dls-
charges or suspends for in indefl-
nlte period an emplovee. the arle-
vance' procedure set-forth in-this
agreement shall apply except that
;t;v;me limits at step 1 shall be

However, the grievance
may be'presented at the third lev-
el and If so, must be accepted at
that level. By mutual agreement
of the Employer and the employee
or Lo Syndicat if the employer is
represented by Le Syndlcat. thr
time llmlt of twenty (20) days
within which the Employer must
reply may be extended to a q axlmum
of forty (40) days.

25.07 Adjudication

In accordance with the P.S.S.R.A.
and subject to Clause 25.05. when
an employee has presented his,her
arlevance  at the final steo of the
procedure and the grievance has

dolt ^etre donn&e.  ne dolt Jamais
d6passer dlx (10)

J
ours ouvrables

au premier et deux &me paliers et

tro si8me pal or de la proc&dur?
vingt (20) { o u r s  ouvrables

Las d6lals stlpul6s dans la pr&-
sente proc6dure  peuvent 6tre pro-
long&s.par  consentement  mutuei de
l'emoloveur et de l'emplov&-a  ou
du,db ia repr6sentant-b  &I syn-
dlcat si I'employ6-a  est repr&-
sent&-e par ce.cette dernier-are.

25.04 Reprlsentation

Un-e employ&-e pout pr6senter  son
grief de son propre chef ou peut
etre repr&sent&-a  par un-eTo;;;-
lb ue ou par la Syndlcat.

3'0 s, 51 lo grief concern0  l'ap-
pllcatlon ou I'lnterpr6tation  de
la convention collective ou d'une
sentence arbltrale. I'employ6-e
dolt obtenlr 10 consentement  du
Syndlcat et Itre repr6sent&-a  par
la Syndlcat.

25.05 Ellmlnatlon  de pallors de
procldure  de griefs.

Tous les griefs no dolvent pas n6-
cessalrement  passer par tous Ias
pallors de la proc6dure  d e
griefs. Dans certalns cas, et par
consentement  mutual, lo premier ou
les deux premiers pallors peuvent
8tre supprimds et la grtef pout
^etre pr6sent6  dlrectenent  au pa-
tter suivant.

25.06 Lorsque l'employeur  cong6-
die un-a employ&-e ou le.la sus-
pend pour une p6riode  lnd6flnle,
la proc6dure  d e r6glement de
griefs 6nonc6e dans la pr6sente
convention collective  s'appllque
sauf que les llmltes pr6vues au
;;;:ltr paller sont ridultes de

^etre
Toutefols.

'pr6sent6
lo grief pout

dlrrctement
dernier pallor et, sl tot est f",
cas, II Sara accept6 6 co pallor
et alors la dllal de vlngt (20)
Jours au tours duquel l'employeur
dolt r6pondre pout Dtre prolong6
jusqu'6 un maximum de quarante
(40) Jours par accord mutuel entre
l'employeur et l'employ&-a  ou la
Syndlcat sl l'emplo 6-e est repr&-
sent6-e par ce darnTer.

25.07 Arbitrage

Conform6ment  a la L.R.T.F.P. et
sous r&serve de la clause 25.05
lorsqu'un-e emplo 6-e
son arlef au dern or1y

a pr&sent&
oaller de la

proc6dure et qua la grief n'a pas
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not been dealt with to hts,hsr
satisfaction, and (1 the grlavance
Is with respect to:

(a)

lb)

the interpretation or appli-
cation in respect of him.her
of a provision of a collec-
tive agreement or an arbl-
tral award, or

dlsciplinar
z

action result-
ing in disc arge, suspension
or a financial penalty, he.
she may refer the grievance
to ad udication by ap lying
to 11t 0 Registrar Of the
Public Service Staff Rela-
tions Board and at the same
time serving notice to the
Employer wlthin twenty (20)
working days after receivin
a reply at the final step o7
the .giievance procedure or
from the foreseen date of
the reply.

25.08 No person shall seek by in-
timidation, or by any other means
to cause an employee to abandon
his.her grievance or refrain from
exercising his,hsr right to prs-
sent a grievance, as provided in
this collective agreement.

25.09 The list of representatives
authorized  by the Employer to deal
with each of the steps of the
grievance procedure will be sent
to Le Syndicat  within fifteen (15)
days following  the sl ntng of the
present agreement. AlB changes to
the list will be communicated to
Lo Syndicat  within fifteen (15)
days of the than e being made. If
at the time a gr9evance is presen-
ted, the Employer's authorlzed re-
presentstlve has not been appoin-
ted in accordance with the present
Article, an employee may present
the grievance at the next step in
the procedure.

25.10 Before referring a subject
to the Chief Arbitrator of the
PSSRB under Article 98(l) of the
PSSRA, the parties agree to meet
and discuss the subject.

6t6 r6gl6 6 sa satisfaction et si
le grief se rapport0 b:

(a)

(b)

25.08

l'lnterpr6tatlon  ou l'appll-
cation en ce qui le,la con-
cerne d'une disposition
d'une convention collective
ou d'une d6cision arbitrale,
ou

une mesure disciplinaire  en-
tratnant le cong6dlement.  la
suspension, ou
p&uniaire,

unb peine
il,Olle pout

renvoyer le grief 6 I'arbi-
tragr e n s'adressant  a u
W:ffler de la Commlsston

relatlons d e  travall
dans la Fonction  publlque  et
en informant en m&se temps

our dans un d6lal de
0) Jours de travail,
riception d'une r6-

ponse au dernler pallor de
la proc6dure  de griefs ou de
la date pr6vue pour la r6-
caption de ladite r6ponse.

Aucuns. . psrsonne  -.n(. dolt
essayer soit par 1ntim)tdation ou
par tout autre moyen
l'employi-e  I renoncer 4

d'amener
son grief

ou 6 s'abstrnlr de son drolt de
pr6senter  un grief salon 10s dis-
positions de la pr6sente  conven-
tion collective.

25.09 La liste des repr(sentants-
es autorisls-es  de l'employeur 6
chaque pallor de la proc6dure  de
griefs sera envoy6e au Syndlcat
dans 10s quinze (IS) Jours suivant
;;na;2;aturr de la pr6sente  con- i

liste
lout changrment  II rette

s&a communl u6 au Sy. :rcat
dans let quinze (151 Jours sulvant
la date du changemrnt. Si au
moment de la pr6sentation  dlun
grief, le.la re r6sentant-e auto-
rls6-e de l'emp oyeurP n'a pas 6t6
~~~~~;~ conform6ment  a u  pr6sent

l'employ6-e  pout pr6sen-
trr Ie grief dlrectement  au pallor
suivant de la proc6dure  de griefs.

25.10 Avant de renvoysr une af-
faire 6 l@arbitre en chef de la
Commission des relations de tra-
vail dans la fonction publique
suivant l'article ggfl) de la Lo1
sur 10s relations de‘travall dans
la fonction publlque. les parties
conviennent  de se rencontrer  afin
d'en dlscuter.
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ARTICLE 26 ARTICLE 26

LEAVE - GENERAL CONGt - GfNeRALIT&

26.01 When the employment of an
emnlovae who has boon aranted more

26.01 En cas de d6c6s, l'employ6-e
au1 a b6n6fic16  de D\US de tours

vabatlon or sick leave with pay
than he.she has earned is terml-

de cong6 pay6 de v&ances &I de

nated by death, the employee is
maladle qu'il,elle n'en a acquis

considered to have earned the
est consld6rb-e  comme ayant acquis

amount of leave with pay granted
lo nombre de Jours de cong6 pay6
qu'on lul a consentis.

to hlm,her.

26.02 An employee is entitled to
be informed of the balance of his,
her vacation or sick leave with
pay credits.

26.03 When the employment of an
employee who has been-granted more
vacation or sick leave with pay
than he.she has earned is termi-
nated by lay-off, hr.she Is con-
sidered to have earned the amount
c&leiafve with pay

9
ranted to him,

at the t me of hls,her
: he,she has completed two

of continuous

26.04 Temporar
titled to pal d

employees are en-
leave and, at the

employer's dlscretlon. to leave
without pay provlded  in this
Agreement. Nevertheless, In all
cases, the leave when granted,
;rii; at the explry date of the

Where ellglblllty  to a
leav; or to another benefit is
based upon return to work for a
certain length of tine, the tem-
porary employee will be eIiglble
only lf this term extends for a
sufficient period.

26.02 Tout-e employ6-e  a drolt
d'8tre lnform6e du solde de ses
cr6dlts de congl pay6 de vacances
et de maladle.

26.03 En cas de mlse lo pled, I'em-
ployi-e  qul a b6n6fic16  de plus de
Jours de cong6 pa 6 de vacances ou
d e  maladle rqu' 1,elle n'en a
acquls est consld6r6-e  comma ayant
acquls le nombre de Jours de cong6
pay6 qu'on lul a consent1 sl, au
moment de sa mlse en dlsponlbl-
iit6, ll.elle a termln6 au mains
deux (2) ann6es d'emplol contlnu.

26.04 Tout-e emplo 6-e temporalre
b6n6flcle des tong si pay6s et, 1
la dlscrltlon de l'emploveur. des
cong6s non-pa 6s

1
pr6vus 1 la.pr6-

sent0 convent on. Toutefols. danr
tous les cas, lo con 6, loriqu'li
est accord6,  prend f n 1 la date9
pr6vue de fin d'emplol. Lorsque
l'6llglblllt6 6 un cong6 ou A un
autre b6n6flce  est fonctlon d'un
retour au travail
donn6e de tamps, f@

our une p6rlode
smpioy6-e  tem-

poralre n'y est 6llglble quo sl sa
ff;;;de pr6vue d'emplol lo Jus-

ARTICLE 27 ARTICLE 27

CONTINUOUS SERVICE SERVICE CONTINU

For leave and severance pay pur- Pour les fins de calcul des cong6s
poses, an employee's former ser- et de l'lndemnlt6  de d6part,  lo
vice in the Canadian Armed Forces,
the R.C.M.P. or In the Public

service ant6rleur  d'un-e employ6-e
au sein dot Forces arm6es cana-

Service of Canada shall be counted dlennes, de la Gendarmerie ro ale
as continuous employment in accor- ou de la Fonctlon publlque f d6-I
dance with the actual practice. rale, sera consldbr6  comme service

contlnu conform6ment  6 la pratlque
existante.
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ARTICLE 28

VACATION LEAVE

28.01 Accumulation of Vacation
Leave

An employee shall earn vacation
leave at the following rates for
each calendar month ln which he,
she has earned at least ten (10)
days' pay and ls not on retiring
leave or on leave with pay in ac-
cordance wlth articles 36.01 and
36.03:

(a) one and one-quarter (1 l/4)
days a month (three weeks
per full fiscal year) If he,
she has completed less than
nine (9) years of continuous
employment (April lst, 1989:
8 years);

(b) one and two-thirds (1 2/3)
days a month (four weeks per
full fiscal year) after he,
she has completed nlno (9)
years of continuous employ-
ment (April lst, 1989: 8
years);

(cl two and one-twelfth (2 1112)
days a month (five weeks per
fiscal year) after he,she
has completed twenty (20)
:;v;s z:t+;;;tinuous  impioyL

that between
hls.her ' twentieth and
twenty-fifth years of con-
tinuous employment. he,she
will earn one and two-thirds
(1 2/3) dafys a month ~(four
weeks per ull fiscal year)
if he,sho has received or is
entitled to recrlve furlough
leave:

28.02
taken

V.acat.lon_-  leave shall be
ln the fiscal year In res-

pect of which it was earned. With
the prior approval of the Employer
and the employee, annual leave may
be taken during the next fiscal

r
ear when the Employer has refused
he employee's  v$;;tfon request or
requests or the employee
Justlfles  an exceptional case
acceptable to the Employer.

28.03 The Employer may at its dls-
cretlon grant an emplovee vacation
leave equivalent to. vacation leave
credits which would accrue to him.
her durlng the remainder of the

ARTICLE 28

CON& DE VACANCES

28.01 Accumulation de Jours de
congl de vacances

L'emnloy6-e  acquiert un cons6 de
vaca'ncei de la faGon sulvantdpour
chaaue mois durant leauel ll.elle
a touch6 au molns dlx‘ (10) jours
de traltement b condition qu'll.
elle no solt pas en cong6 de re-
tralte ou en cong6 pay6 conform6-
ment aux articles 36.01 et 36.03:

(a)

(b)

Cc)

Une
1
ourn6e e t

(1 I/ ) par mols "tlolZ"Z G#';;l
malnes par annde f\ /"nancl6re)
s'il.sl ello n'a pas termln6
neuf (9) ans d'em ;l; con-
tlnu (ler avril P: a
ans):

une Journ6e et deux tiers
(1 2/3) par mols quatre se-
maines par ann6e inanct6re) (I
apris avolr termln6 neuf (9)

,,

ans d'emplol
avril 1989:

contlnu (ler
8 ans);

deux Journ6es  et un douzl6me  "'
(2 l/12) par mols (cinq se-
malnes par ann6e flnanclire)
apr6s avolr ternln6  vlngt :
(20) ans d'emploi contlnu, i I/
sauf qu'entre la vingti6me
e t  l a  vlngt-cinqul6me  ann6e,
d'emplol continu, Il,elle _
acquiert  une ourn6e e t  deux
tiers (1 j

I

2 3) par mols
quatre semalnes par ann6e
lnanclire) s'il,sl 0110 a

b6n6flcl6  ou a drolt au
cong6 d'anclennet6;

28.02 Lo congl annuel de vacances
dolt Stre prls pendant l'ann6e fl-
nanci6re au tours de laquelle ii a
6t6 acquls. Avec lo consentemrnt
pr6alable  de l'employ6-e  et de
l'enpl~y~~;;  lapr;;ng6  dec;;;;nci: >>.
pourra
I'ann6e flnanclir? sulvante
lorsquo l'empioyeur a refus6 is ou
10s dsmandes de vacances de l'em-
ploy6-e ou lorsque l'employ6-e
Justlfle  un cas d'excrptlon  accep-
table 6 l~employeur.

28.03 L'employeur
cr6tion,  accorder 1

cut, 1 sa dls-
un-e employl-e

un cong6 de vacances lqulvalent
aux Jours de cong6 quo cet,cette
employ6-e  accumuleralt  pendant lo



30

fiscal year. On termination of
employment other than by death,
and subJect to article 26.03.
leave taken In excess of earned
leavr credits shall be rrlmbursed.

28.04 On termination of employ-
ment. any leave earned but not
used; If an em-
Dlovee

sh$;lSbe paid.
. the annual leave

earned but not used shall be pafd
to his,her estate.

28.05 In scheduling vacation leave
for an employee, the Employer
shall, subJect to operational re-
qulrrmrnts make every reasonable
effort to accomodate  the employee.

28.06 An
entitled
with pay
months of

reste de l'ann6e flnanclire. A la
cessation d'emplol
autre quo dlc6s, et c0%%6m'e"n"t'~
l'article 26.03, tout con 6
accord6 qul n'a
dolt atre rembours

[as 6t6 acqugs

28.04 A la cessation d'emplol.
tout cong6 acquls qul
accord6 dolt 6tre pay6.

ni;np;:s6t.f

d6c6s de l'employl-e. ces cong6s
seront

P
aybs aux h6rltlers llgaux

de celu -cl,celle-cl.

$2.05 lorsqu'll  accord0 un cong6
vacances 6 un-e employ6-e,

1'emDloveur dolt. sous r6serve des
exigbncis du service, s'efforcsr
dans la mesure du Dossible. de
satlsfalre 6 la dema'nde de ilem-
ploy6-e.

employee earns but is not 28.06 L'employb-e ac ulert
to receive vacation leave n'a pas lo drolt de b n6ficler1

mats
de

during his first six (6)
continuous employment.

Jours de cong6 de vacances pendant
les six (6) premiers mols d'emplol
contlnu.

28.07 Where, during any period of
vacation leave, an employee:

28.07 Lorsque, au tours d'un cong6
de vacances. 11 est accord6 a
l'employ6-e:

(a) ;:,,, g;;nted bereavement (a) un cong6 de deull, ou
I I

(b) is granted special leave
with pay because of illness

(b) un cong6 sp6cfal pay6 pour
cause de maladle dans la fa-

in the immediate family on
production of a medical cer-

mllle imm6dlate sur pr6sen-
tation d'un certlflcat  d e

tlflcate,  or, m6decln.  ou

(cl 1s granted sick leave on (c) un con
production  of a medical cer- 3

6 de maladle sur prb-
sentat on d'un certlflcat de

tlficate, q 6decln.

the perlod of vacation leave so
displaced shall either be added
to the vacation period, if reques-
ted by the employee and approved
by the Employer, or reinstated for
use at a later date.

28.08 Advance payments

Effective the be lnnin of the pay
period immediate y fol owlnI I
1;;; days after

3 sixty

agrewont,
thThesign ng of

Employer

08
a roes to issue advance payments

estimated net salar
f

for vaca-
tion periods of two 2) or more
complete weeks, provided a written
request for such advance Is re-
celved from the employee at least
six (6) weeks prior to the last
pay day before the employee's va-
cation period commences and provl-

la p6rlode de cong6 de vacances
alnsl remplac6e est aJout6e II la
p6rlode de vacances sl l'employ6-e
en falt la demand0 et quo l'em-
ployeur y consent, ou blen ells
est comptabllls6e  pour Stre utlll-
s6e plus tard.

213.08 Palements antlclp6s

A partlr du d6but de la pdrlode de
pale qul suit lmm6dlatement  les
solxante (60) Jours apris la date
de signature de cette convention,
l'employeur convlent de verser des
palrments antlcip6s de rbmun(ra-
tion estimative nette pour des p6-
rlodes de cong6 de vacances de
deux

I
2) semalnes complbtes ou

plus, condition qu'il en receive
une demande lcrite de l'emplo 6-r
au molns six (6) semalnes avanr Is
dernlrr Jour de pale pr6c6dant 1s
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ding the employee has been author-
iced to proceed on vacation leave
for the period concerned. Any
overpayment in respect of such pay
advances shall be a charge against
any subsequent pay entitlements.

28.09 If, at the end of a fiscal
year. a carry-over of vacation 1s

9
ranted in accordance with clause
8.02 and if an employee's entl-
tlement to vacation leave wlth pa
Includes a fractional entltlemen r
of less or more than one half-day,
the entitlement shall be increased
to the nearest half-day.

ARTICLE 29

FURLOUGH LEAVE

An employee who, on the da
T

that
this agreement is signed, s en-
titled to receive furlough leave,
that is to say five (5) weeks'
leave wtth pay upon completing
twenty years of continuous employ-
ment, retains hls.her entitlement
to furlough leave subject to the
condltlons  respecting the
of such leave that are in 8

rantlng
orce on

the day that this agreement is
signed.

ARTICLE 30

SICK LEAVE

30.01 An employee shall be en-
titled to sick leave credits at
the rate of one and a quarter
(1 l/4) day for each calendar
month for which he,she received
pay for at least ten (10) days of
work and Is not on retirement
leave.

30.02 An employee 1s oil lble for
sick leave with pay when 1e.she is
unable to perform hls,her duties
because of illness or injury pro-
vided that:

(a) he,she satisfies the Employ-
er of this condition in such
manner and at such time as
may be determined by the Em-
ployer, and

d6but de la p6rlode de cong6 an-
nual de l'emplo 6-e
ploy6-e aft 6'

et que l'em-
t6 autoris6-e  a

partir en cong6 annuei pour la p6-
riode en question. Tout palement
en trop relatlf 1 de tels pale-
ments antlcip6s d e  r6mun6ratlon
est imput6 sur toute r6mun6ratlon
~u~~uelle  ll.elle a drolt par la

28.09 51, 6 la tin d'une ann6e fl-
nanciire, un report de vacances
est accord6 conformlment  6 l'artl-
cle 28.02 et sl lo cong6 pay6 de
vacancos qui reste I un-e employ6-
e comprend una fraction de Jour
sup6rleure ou lnf6rieure 6 uno
deml-Journ6e, cette fraction est
port60 6 la dml-Journle suivante.

ARTICLE 29

CONGE D'ANCIENNETE

L'employl-e qul, lo Jour de la si-
gnature de la pr6sente  convention,
a droit au con 6 d'anclennet6,
c'est-d-dire  6 c nq4 (5) semalnes
de cong6 pay6 apr6s vingt (20) ans
d'emplol  contlnu, garde le droit 6
ce cong6 sous reserve des condl-
tions d'octroi  d e  co cong6 qul
sent en vlgueur lo Jour de la sl-
gnature de la convention.

ARTICLE 30

CONGE DE MALAOIE

30.01 L'employ6-e  aura drolt d'ac-
cumuler des congds de maladle 6
ralson d'un jour et quart (1 I/4)
par mols pour chaque mois civil
durant lequel 1l.elle a regu son
traitement pour au moins dlx (10)
Jours de travail sauf sl l'en-
ployi-e  est en cong6 de retralte.

30.02 L'employ6-e  est admissible 6
un con 6
qu'll,e lo9

de maladle pay6 lors-
est incapable de

rempllr ses fonctlons 6 cause de
maladle ou de blessure, pourvu:

(a) qu'll elle prouve son lnca-
pacite 6 1' employeur de la
manlire et au moment flx6s
par celul-cl, et
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(b) he,she has the necessary (b) qu'll,slle alt 10s cr6dlts
sick leave credits. de cona de maladle n6ces-

salres.-

30.03 Unless otherwise lnformed bv 30.03 Sauf lndlcatlon contraire do
the Employer, a statement signed
by the employee descrlblng the
nature of hls,her illness or ln-
Jurv and stating that because of
this illness or-injury he.she was
unable to oerform hls.her duties
shall, whe; delivered .to the Em-
ployer, be considered  as meetlng
the re ulrements of Clause 30.02
(a) if ?he leave so requested does
not exceed five (5) continuous
days, or a total of ten (10) days
in a fiscal year.

30.04 An employee 1s not entitled
to sick leave with pay durln
perlod in which he,she 1s on 9

any

of absence without pay or under
suspension.

cave

30.05  When an employee Is
!
ranted

sick leave with pay and in ury on
duty leave 1s subsequently ap-
proved for the same perlod, his,
her sick leave credits will be re-
instated.

30.06 Any sick leave accumulated
prior to the signing of the pre-
sent agreement shall remeln to the
employee's credit under the pre-
sent collective agreement.

30.07 Where an employee has lnsuf-
flctent or no credits to cover the
grantln
under ?

of sick leave with pay
he provlslons  of Clause

30.02, sick leave with pa nay. at
the discretion of the Emp oyer,r be
granted subject to the deduction
of such advanced leave from any
sick leave credits subsequently
earned. On ternlnatlon  of employ-
ment by death or lay off, such
leave shall not be rrtmbursed.

l'employeur, une dlclaration  sl-
gn6e de l'employ6-e.  pr6clsant  la
nature de la maladle ou de la
blsssure et lndiquant qu'll.elle
se trouvait dans ‘l'lncabaclt6 de
remollr ses fonctions. est consl-
d6r6e au moment de ia remlse 6
l'employeur comme rbpondant aux
conditions de la clause 30.02 (a)
sl la n6rlode de cong6 solllclt6e
ne d6pisse pas clnq (5) jours con-
s6cutifs ou un total de dlx (10)
jours dans I'ann6e financlbre.

30.04 L'enploy6-e  n'est pas admls-
slble 6 un

traltement ou une p6rlode de sus-

con 6

pension.

pendant uno p6r4
de maladle pay6

ode d'absence  sans

30.05 Quand un-e employ6-e  obtlent
cong6 un de maladlr
elle obtlent par

pa 6 et qu'll,
la su7

mame p&rlode,
te, pour la

un cong6 pour accl-
dent de travail SOS cr6dlts de
maladle seront rdtablls.

30.06 Los cr6ances de cong6s de
maladle accumulls, pr6alablement  6
la misc en vigueur des pr6sentes
sont admlsslbles sous la pr6sente
convention collective.

30.07 Lorsqu'un-0 employ6-e n'a
pas acquls de jours de cong6 de
maladle ou n'en a pas acquls suf-
flsamment pour obtenlr un cong6 de
naladle pay6. salon 10s dlsposl-
tlons de la clause 30.02, 11,elle
pout 6 la dlscr6tlon  de I'em-
ployeur, obtenlr un cong6 de nala-
die pay6 sous r6serve de d6ductlon
de ce cong6 anticlp6, dss jours de
congb  d e  naladle
acquls. l'employ6-e

subs6quemment
no Sara pas

tenu de rembourser ce cong6 de
maladle antlclp6 sl son emploi se
termlne pour cause de d6c6s ou de
mlse en dlsponlbllit6.

30.08 An employee should Inform 30.08  Tout-e employ6-e dolt avlser
the Employer in accordance with
the procedure  laid down by the Em-

l'employeur, de la manlbre et 6 la
fa on prescrlte par l'employeur,

ployer when he,she is unable to s' 5 1.~1 elle est dans l~lmposslbl-
come to work because of illness or lit6 de se or6senter  au travail
Injury. pour cause de maladle ou blessure.
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ARTICLE 31

SPEClAL LEAVE

31.01 Marriage Leave

Five
be \

5) days' special leave shall
al owed to an emolovee on the

occasion of hls.her 'ma&iage when
the employee Is returning to work
at the Fllm Board following mar-
riage, provlded he,she has com-
pleted one year of employment.

31.02 Bereavement Leave

For the purposes of this Clause,
lmmedlate  family is deflned as
father, mother, (or step-father,
step-mother or foster-parents),
brother, sister,  spouse lncludlng
common-law 6spouse resl lng with
the employee) child (including
child of common-law spouse and
y;n'd) t father-in-law, mother-ln-

and the person permanently
residing in the employee's house-
hold or wlth whom the employee
permanently resides.

(a)

(b)

(cl

Where a member of hls,her
lmmedlatr  family dlrs, an
employee shall be entltled
to bereavement leave for a
period of up to four (4)
consecutive calendar days.
Ourlng such period, he,she
shall be granted special
leave wlth pav for those
days which ai-d not hls.her
r-t-Flarly scheduled d;ys;;

. In addition. .

3
be granted up to three
calendar days' special

leave for purpose of travel
lamedlately before and after
the leave described above.

An enplo ee is entitled to
special 1cave with
to a maximum of one

l
la)y*dayP

in the event of the oath 0;
the employee's  grand-parent,
son-ln-law, daughter-in-law,
brother-in-law, slster-ln-
law.

If, during a period of com-
pensatory leave, an employee
is bereaved in circumstances
under which he.she would
have been ellglble for
bereavement leave under

ARTICLE 31

CONGE SPtCIAL

31.01 Congb de marlage

un congb spbcial d'une durbe de
clnq Jours dolt Rtre accord6 I ;:
un-e employb-e II l'occaslon de son [[
marlage,  sl I'employb-e reprend
son travail 6 I'Offlce nattonal  du .' 1.'
film apris son marlage et a une '[
annbe d'emplol  6 IlOfflce.

31.02 Congb de deull

Pour 1 es fins de la prbsente
clause, la famllle lmnbdlate com-
prend lo p6re, la q 6re,(ou le p6re
par remartage, la m6re par rema-
;;r;z o;, usrTe;;rent adoptif),

(y &mprls le,>a
le,la conjoint?

conjoint-o de
fait qul demeure avec I'employb-

!?'de
l'enfant (y comprls l'enfant

la conjoint-e de fait et
llbnfant en tutelle de l'em loyb-
e). lo beau-p6re. la belle-m re et!i
la personne qul demeure en erma-
nenco au foyer de lI'employ -e ou
avec laquelle l'employb-e drneure
en permanence.

(a) En cas de dbc6s dans sa fa-
nllle lmmbdlate,  I'employb-e
a drolt II un congb spbclal
pay6 d'une durbe maximum de
quatre (4) jours clvlls con-
sbcutlis. Au tours d'une ' ;r:'
telle pbrlode. ll.elle sera Q
rbmunbrb-e 6 tltre de congb '
spbclal pay6 pour les Jours I
WI normalement n'btalent
pas prbvus comme jours de
repos dudlt,de ladlte em-
ployb-e. En outre. 11,elle
pout obtenlr jusqu'b trots
(3

1
jours clvlls de con 6

sp clal pour voyager 0lmm -
dlatrment avant et apr6s lo
congb cl-haut mentlonnb.

(b)

(c)

L'employb-e  a droit b un
con 6 spbclal
u,",,;;r au dbc3 g

ayb d'au plus
s d'un grand-

ii
d'un gendre, d'une

dlun beau-frire. d'une
b:yie-soeur.

Sl. au tours d'une pbrlode
de congb compensateur, l'em-
ployb-e sublt un deull dans
des- clrconstances

9
ul l'au-

ralent rendu admlss ble 6 un
congb de deull en vertu du
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w-“,pyh  h(Cls;;  (“,‘,,yf,  this

aranted be;eavement
be

leave
6nd hls.her compensatory
leave credits shall be res-
tored to the extent of any
concurrent leave granted.

31.03 Leave for Family Related
Responstbllltles

(a) For the purpose of sub-
clause (b) below, family is
defined as spouse (lncludlng
common-law spouse resfding
vrr;: the employee), depen-

children (including
children of legal or common-

t;;;;;s),y  any relattve re-
the employee's

household or with whom the
employee permanently re-
sides.

(b ) At the request of an employ-
ee. he,she shall be granted
leave with pay for family
;x;;t;; responslblllt!es.  as

up to one-half (Y) day of
leave with pay to lake a de-
pendent family member for
medical or dental appolnt-
merits, or for appointments
with school authorltles  or
adoptlon agencies; the em-
ployee who requ;es:f a leave
pursuant to clause
should make every reasonable
effort to schedule these
appolntnents  to nlnlmlre  or
preclude hls.her absence
from work.

(11) up to two (2) consecutive
days of leave with pay for
the temporary care of a sick
member of the employee's
family and to provide  the
employee with tine to make
alternate care arrangements
where the illness Is of a
longer duration;

paragraphe  (a) ou (b) de la
prbsente clause, lI,elle
recevra un congb de deull et
ses crbdits de con 6 compen-
sateur seront rb ablls? en
z:;y;rtlon  de tout congb de

correspondant qul a
btb accordb.

31.03 Con
9
6 pour obllgatlons

fam llales

(a) AUX f!ns du paragraphe (b)
cl-dessous la famllle se db-
flnlt comme le,la con oint-a

1(v comprts le.la con.olnt-0
de droit commun qul densure
avec l'employb-e). les en-
fants 6 charge (y comprls
10s enfants du.de la con-
lolnt-e Iboal-e ou de drolt
iommun). li pire et la mare

!Kreco~%lsre!Zar~~~~ Z !t
p6re et la m6re adoptifs) ou
tout autre parent demeurant
au domicile de l'employb-e
ou avec WI I'employb-e
demeure en permanence.

) A sa demande. l'employb-e
b6nbfic(e d'un congb pay6
pour obllgatfons  famlllales
selon les modallt6s sul-
vantes:

) jusqu'l concurrence d'une
deml-journ6e  (!(.) d e  congb
pay6 pour condulre  6 un ren-
der-vous un membre de la fa-
Wb: 6 charge pour qu'fls,

regolvent  des soins
mbdlcaux ou dentaires, ou
pour une entrevue  avec les
autorltbs scolalres ou des
organlsnes d'adoptlon.
L'employ&e qul demand0 un
congb en vertu de la prb-
sente dolt faire tout effort
ralsonnable  pour fixer les
rendez-vous de manl6re  6
rbdulre au nln!mum ou bvlter
les absences;

(II) usqu'l concurrence de deux
ours consbcutlfs  de congb
pa 6

1
pour prodlguer  tempo-

ra rement des rains 6 un
membre malade de sa famllle
et pour permettre  6 l'em-
ploy6-e de prendre d'autres
dlsposltlons  lorsque la ma-
ladle est de plus longue
durbe;



(iii) one (1) day's leave with pay
:;r needs directly related

the birth of hls.her

(iv)

Cc)

child. This leave may- be
divided into two (2) periods
and
days;

granted on separate

one (1) day's leave with pay
for needs directly related
to the adoption of a child.
Thls leave may be divided
into two (2) perlods and
granted on separate days.

The total leave with pay
which may be granted under
sub-clause (b) shall not ex-
ceed five (5) days in a fls-
cal year.

31.04 leave for Other Reasons:

Special leave with pay may be
granted to an employee for any

g
urpose deemed by the Employer to
e necessary In accordance wlth

the Human Resources Manual.

31.05 An employee should inform
the employer ln accordance with
the procedure laid down by the em-
ployer when he,she has to be
absent from work.

ARTICLE 32

COURT LEAVE

32.01 The Employer shall grant
leave with pay to an employee,
other than an employee on leave of
absence without pay, on retlrement
leave or under suspension who is
requlred

(a) to serve on a jury; or

(b) by subpoena or summons to
attend as a witness in any
proceeding held

(1) in or under the authorl-
ty of a court of Justice
or before a grand jury:

(11) before a court, judge,
maglstrate  or coroner;
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(111) une (1) journbe  d e  congb
pay6 pour les obligations
dlrectement  rattachbes 6 la
nalssance de son enfant,  co
conab pouvant Rtre dlvlsb en
deui (2) parties prlses 6
des dates dlfibrentes;

(iv)

(cl

une (I) journbe d e  congb
pay6 pour les obll atlons
directement irattach es 6

Le nombre total de J.ours de
congb pay6 qul pout etre ac-
cord6 en vertu du paragraphs
(b) ne dolt pas dbpasser
clnq (5) jours au tours
drune mane annbe ilnanclire.

31.04 Congb pour d'autres motifs:

Un congb spbclal pay6 pout Rtro
accord6 II un-e employb-e  p o u r
toute ralson ju be n6cessalre  par
l'employeur con ormbment3 au Guide
relatlf aux ressources hunalnes.

31.05 Tout-e employb-e  dolt avlser
l'employeur, de la manl&re  et 1 la
ia on

cs' 1,sl
prescrlte  par l'employeur.
elle dolt Rtre absent de

son travail.

ARTICLE 32

CCNCt POUR SERVICE JUOICIAIRE

32.01 L'employeur  dolt accorder un
congb pay6 6 t o u t - e  employb-e
autre qu'un-e emplo 6-e
non pay6. en congb J

en congb
e retralte ou

sous lo coup d'une suspension, qul
est appelb

(a) 6 falre partle d'un jury; ou

lb) par asslgnatlon  (subpoena)b
ou sommatlon 6 asslster en , ;
qualltb de t6moln, 6 quelque
procbdurr  qul a lieu

(1) devant une tour de jus-
tice ou sous l'autorltb
d'un tel trlbunal  ou de-
vant un Jury d'accusa-
tlon:

(11) Jg;znt un tribunal, un-e
. un-e maglstrat-a

ou un-0 coroner;
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(111)

(iv)

(v)

before the Senate or
House of Commons of Ca-
nada or a Committee  of
the Senate or House of
Commons otherwlse  than
in the performance of
the duties of hls,her
position;

before
national

leg\slatlve o r
assembly or

house of assembl-
any committee ti' Orereoi
that 1s authorlzed  by
law to compel the atten-
dance of witnesses be-
fore it, or

before an arbitrator or
umpire or a person or
body of persons author-
lzed by law to make an
inquiry and corn el the

Pattendance of w tnesses
before it.

32.02 When an emplo ee
i'

is granted
court leave accord ng to article
32.01 (a) and receives payment to
serve on a Jury, the employee
shall reimburse to the Receiver
General of Canada the amount re-
ceived.

ARTICLE 33

INJURY ON DUTY LEAVE

An employee shall be granted ln-
{it-$-on-duty  leave wlth pay for

reasonable period as may be
determined  by the Employer when,
after a claim has been made pur-
suant to the Government Enplo ees
Compensation Act, a Workmen's Eom-
pensatlon  Authority nottfles the
employer that It has certffled
that the employee is unable to
work because of:

(a) personal injury received fn
the performance  of hls.her
duties and not caused by
wlliul misconduct. or

(b) an industrial illness or a
disease arlslng out of and
in the course of hls.her
employment,
agrees to

lrfem:~ ~~loyee
the

Receiver General of Canada
any amount received by him.
her from the Provincial

(111)

(iv)

(v)

devant lo Sbnat ou la
Chambre des Communes du
Canada ou un comftb du
Sbnat ou de la Chambre
des Communes autrement
quo dans l'accompllsss-
ment des 'ionctlons d e
son poste;

davant une assemblbe 16-
glslattve ou nationale,
une chambre d'assembl6e
ou 'tout comltb de ces
Institutions autorlsb
par la lo\ 6 sommer des
tbmolns d e  comparattre
devant lui. ou

devant un-e arbltre. une
personne ou un groupe de
personnes autorls6s  par
la 101 I faire une en-
quato et b sommer des
tbmolns d e  comparattre
dsvant eux.

32.02 Lorsqu'un con 6 pay6 est ac-
cord6 6 un-e employ%-e en vertu de
la clause 32.01 (a) et qu'll,elle
regolt 6 tltre de membre d'un jury
une certalne somme d'argent, l'em-

devra verser au Receveur
ladlte somme qul lul aura

ARTICLE 33

CONGC POUR BCESSURES  SUBIES
AU TRAVAIL

11 dolt Btre accord6 6 l'employb-e
un congb pay6 d'une durbo quo
l'employeur hw ralsonnable
quand, apr6s avolr dbposb une rb-
clamatlon en vertu de la Lo1 sur
l'indemnlsatlon  des employbs-es  de
lIEtat. uno Commission provincials
des accidents du travail avlse
l'employeur qu'elle a btabll que
i'empioyb-e ne pout exercer  ses
ionctlons du ialt:

(a) d e  blessures subfes dans
l'exerclce de ses fonctlons
et qul n'ont pas btb occa-
sionnbes par une
dbllbbrbe, ou

condulte

(b) d'une maladie  lndustrlelle
ou d'une maladle  rellbe b
son emplol sl cet,cette  em-
ployb-e consent 6 verser au
Receveur gbnbral tout mon-
:;;:terecu  par lul,elle de

Commlssfon
ciale des

provln-
accidents du
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Workmen's Compensation Board
in compensation for loss ;fn
pay rrsultlng  from or
respect of such injury, lll-
ness or disease.

In accordance with article 30.07,
the Employer could, at his dlscre-
tion, grant antlclpated  sick leave
for the period between the date
the claim was drposlted  and that
of the Board's decision.

ARTICLE 34

MATERNITY LEAVE 6 FAMILY
RESPONSIBILITIES LEAVE

Maternity Leave

34.01 Any employee who becomes
pregnant and who applies for leave
of absence will be entitled to

for a maximum
ths.j- .

34.02 Subject to avallabls posl-
tlons and operational requlrments
as defined by the Employer, a
pregnant employee may ask and, by
mutual consent. be temoorarllv as-
slgned to another pbsltlon- for
medical rrasons confirmed by a
medical certlflcdte  from her doc-
tor and the Employer's doctor.

34.03 A) An employee who has not
commenced natrrnltv  lravo wlthout
pay

(a)

(b)

may elect to: -

use earned vacation and com-
pensatory leave credits up to
and beyond thr date that her
pregnancy trrmlnates;

use her sick leave credits up
(to,, and beyond, the date that

pregnancy ternlnates,
subjrct to the provisions set
;;;,J,",tho SickLeave with Pay

B) An employer~shal!  .lnforn the
Employer In wrltlng of her planfor
taking leave with and without pay
to cover her absence iron work due
to her
weeks Pn'e~YZ~to~eYle  'Eitlil

travail en d6dommagement  de
la perto de salalre suble 6
l'bgard de ces blessures ou
de cette maladle.

L'employsur pourra, b sa dlscr6-
tlon, accorder des congbs antlcl-
pbs de maladle durant la pbrlode
s'bcoulant entro la date de la db-
posltlon d e  l a  rbclamatlon e t
::;;a de la dbclslon de la Commls-

conformbment b l'article
30.07.

ARTICLE 34

CONGE DE MATERNITE  ET
CONGE DE RESPONSABILITES

FAMILIALES

Cong6 de maternlt6

34.01 Toute em loybe
s

qul devlent,
encelnte aura rolt, 6 sa requRte,
b un congb non pay6 pour une pb-

:

riode d'unr durbe maximum de neui F's '
(9) Ilots. J

34.02 Sous r6serve des pastes dls-
ponlbles et drs exlgences du ser-
vice tels quo dbilnls par l'em-
ployeur, tout.6 employbe encelnto
pout demander et, par consentrment
mutuel, Qtre aiiectbr provlsolre-
ment b un autre post0 pour ralsons
mbdlcales attestbes par un certl-
flcat n6dlcal  de son mbdecln et
conilrmbrs par lo mbdecln de l'em-
ployeur.

34.03 A) L'employbe  dont lo cong6
de natrrnlt6  non pay6 n'a pas en-
core conrenc6 pout cholslr:

.I

(a) d'utlllsrr  ses crbdlts de con-
g6s annurls et de congbs com-
pensatolres  jusau'6 la date I
Iaqurllr sa- grossesso  prrnd
fin et au-de16 de cotta date;

(b) d~utlilset  ses crbdlts de con-

%
6s de maladle jusqu'b la date
laque.l,le  -ta grossesso  prend

fin #'au-de16 de cette date,
sous rbserv
ilgurant 4

7 des dispositions
l'artlcle ayant

trait aux congbs de maladle
paybs.

L@.e.mpIoybq  dolt, au molns
quatrr (4) semalnes avant la date
du dbbut du con 6 lnlnterrompu au
tours duquel Ia grossesso est
censbe prendre fln. avlser l'em-
ployeur, par bcrlt, de son lnten-
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data of continuous leave of ab-
sence during which termination of
prrgnancy  is rxprcted to occur.

34.04 The Eaployrr wilt fac'litatr
the employaaLs  participation ln
f;;;g&brnefits to which she sub-

34.04 L'om loyeur
cillter b PI

convient de fa-
employ60 sa partlclpa-

tlon aux avantages sociaux aux-
quels 0110 souscrit.

34.05 On returning to duty, the 34.05 A son retour au travail,
employre  shall reintegrate the po- 1°employ6r r6int6grrra  lo paste
sition she was occupying prior to qu'elle dlitrna't avant 10 d6but de
her maternity leave and be paid at
the salary and classification of

son cong6 da mater-nit6 et sera r6-
q un6r6e salon lo salalre et la

that posltlon. classe attach6s 6 co poste.

34.06 Subject to clause 34.05 and
by mutual consent, an employer may
be permitted to work on a part-
tire basis and be rrmunrratrd  ac-
cordingly during a period of six
(6) months following the date of
termination of thr pregnancy.

34.06 Sous risrrve de la clause
34.05 et par consrntrment  mutual,
toute amploy6e pourra trava'ller  6
traps part101 et recrvoir 10 trai-
trmrnt
durant P

roport'onnrl correspondant
es SIX (6) no's suivant la

34.07 Ceave granted under thls
clause shall be counted for the_ _ . . -I . .

date de l'accouchemrnt.

34.07-10 cong6 accord& an vsrtu. de
la prrsrntr clause est compt6 clans

calculation or -continuous mploy-
nrnt" for thr purpose of calcula-

la calcul do la dur6r de MlOemploi ,
contlnu" aux fins da l'indennlt6

tlng soveranca  pay and vacatl de dlpart l t dans lo calcul des
leave and subject to the prov congis annuals, et sous r6srrve de
sions of Artlcla 13. shall bo re- l'articlr 13, est compt6 dans 10
cognlzrd  for the purpose  of calcu-*/calcul  de l'anclrnnrt6.
lating saniorlt

La trnps

rsuch loavr sha 1
Tlmr spent on ,,,conracri 1 ce cong6 est compt6 aux

bo counted for fins da I'augnentatlon  d'6chrlon
annual incrrrrnt purposes in ac- ~~cl~14a5'rb, conformlrent  6 l'ar-
cordancr  with article 45.

tion da prrndre des cong6s (tant

!i
ay6s qua non pay(s) rrlatlvemrnt
son absence du travail attrl-

buable b sa grossesse.

34.08 Subjrct to the approval of 34.08 Sujrt 6 l'approbation  de la
the Canada Em loymrnt and lmmi
tion Co~alss onP

ra-
and notwiths an-&

Comalsslon  de l'emplol  at de l'im-
migration du Canada et nonobstant

earn sick laavr as if she had ra-
celvrd pay for at least. ton (10)
days in oath calrndar  month.

clause acqu'art des cong6s de ma-
ladle comma sl alla avalt touch6
au l olns dlx (10) Jours de salaira
dans chaque ~01s.

34.09

(a)

Maternit
1

Leave Allowance
El'g'b'l ty

M;:;s;oaplrtlon  of six (6)
continuous omploy-

l mt. an employaa who pro-
v'das the Eaployor with
proof that she has applled
for and Is l llglblo to re-
calve unrmploymont  insurance
i;nrflts pursuant to section

. Unrmolovmont  Insurance
Act, lg7i. ihall be paid a
maternity leave allowance In
accordance with the Supplr-
mentary Unemployment Benefit

(a)

Admissibil't6  aux indennit6s
vrrs6es en ralson d'un cong6
de matern't6

L'employ6a qul a trrninl six
(6
qu 1

rols d'aaplol contlnu et
fournlt 6 l'enployeur  la

preuve qu'ellr a pr6srnt6
une demande de prestations
en vrrtu du r6gine d'assu-
rance-chamage  selon 10s dls-
positions de l'artlcle 30 de
la Lo1 fur l'assurancr ch8-
magr (1971),  ft es.: diclar6e
admlsslblr te11I3s
prostations, recevra une in-
dmnitb 1160 a u  cong6 d e
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Plan.

(b) An applicant under Clause
34.09 (a) shall sign an
agreement with the Employer
providing:

(1) that she will return to
work and remain in the
Employer's employ for a
period of at least sfx
(6) months after her
return to work;

(if) that she will return to
work on the date of the
explry of her pregnancy
leave, unless this date
is modified with the
Employer's consent or
unless the em loyee is
then entltle 8 to an-
other leave provided
for in this Collective
Agreement.

(cl Should the employee fail to
return to work as oer the
provlslons  of clause 34IO9
(b), the employee recognlzes
that she is indebted to the
Employer for the amount re-
ceived as maternity leave
allowance.

34.10 Rate of Allowance

In respect of the period of mater-
nity leave, payments made accord-
Ing to the Supplementary Unemploy-
ment Benefit Plan will consist of
the following:

(a)

(b)

(c)

for the first two (2) weeks,
payments equivalent to nlne-
ty-three  per cent (93%) of
her weekly wage; and

up to fifteen (
t
5) addltlon-

al weeks paynen s equivalent
to tha dlffrrance  between
the UT benefits the employee
is eligible to receive and
ninety-three per cent (93%)
of her weekly wage;

the weekly wage referred to
in clause 34.10 (a) and (b)
above shall be based on the
employee's rate of pay set
out in Appendix "A" and her
normal weekly hours of work;

maternit conform6ment  a u
I76 ime de prestatlons  sup-
pl 9Jmentalres de chUmage.

(b) Touts personne vls6e 6 la
clause 34.09 (a) signera une
entente avec l'employeur
dans laquelle elle accepte:

(1)

(11)

de retourner au travail
et de demeurer 6 l'em-

d e
gA:L une

l'en loyeur
p6rio e d'au8

molns
apris

SIX rp&ois
son au

travail;

de retourner au travail
6 la date 6 laquelle
son con 6

3
de maternlt6

prand f n, b nolns quo
l~employeur  consents 1
ce quo cettr date soit
modifl6e, ou 6 molns
que l'employ6e ne b6n6-
flcle par la pr6sente
convention collective
d'un autre congi pay6.

(cl Touts employlo qul ne re-
tourne pas au travail con-
form6ment 6 l'entente (non-
c6e 6 la clause 34.09 (b
est tenue do rembourser b
l'employeur tout. indemnftl
rogue en raison d'un cong6
de maternlt6.

34.10 Calcul des indemnlt6s

L'employ6e  en congi de maternlt6  a
lo drolt de recevotr let indemnl-
t6s sulvantes conform6ment  au R6-

9
lme d e  prestatlons
alres de chUmage:

suppl6men-

(a)

(b)

Cc)

pour les deux (2) premi6r.s \
semalnes une indemnlt6 (gale
6 quatre-vlngt-trelre  pour />i;i
cent (93%

1
de son traltement'~,,~~

hebdomada re: et .,

pour une p6rlode addition-3
II:;;;, d e  qulnze (15) se-

une indemnlt6 igale
I la 'diff6rence  entre les
prestations  d'assurance-ch?j-
mage qua l'employ6e  pout re-
cevoir e t quatre-vingt-
trefze pour cent (93%) de
s o n  traltment hebdomadalre:

lo traltement  hebdomadalre
dont 11 est question 6 la
clause 34.10 (a) et (b) ci-
dessus est calcul6 I partlr
du taux d e  traltement d e
l'employ6e (tab11 6 l'annexe
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"A" et du nombre d'heures de
travail normales hebdoma-
da'res pour cette employ6e;

(d) where an employee becomes
eligible for an annual in-
crement during the period of
maternit

r
leave, payments

under c ause 34.10 (a) or
(b) shall be adjusted accor-
d'ngly.

34.11 Paternity leave without pay

(a) A male employee who intends
to request paternity leave
shall notify the Employer at
least fifteen (15) weeks in
advance of the expected date
of the birth of his child.

(b) A male employee may request
paternity leave withou\ei;:
at least four (4)
prior to the expected date
of the birth of his child
and, subject to Section (c)
and (d) of this clause,
shall be granted
leave without pay P

aternlty
or a pe-

riod beginning on the date
of the birth of his child or
at a later date requested by
the employee and ending not
later than twenty-six (26)
weeks after the date of the
birth of his child.

(c) The Employer may:

(1) $fer the commencement
paternity leave

without pay at the
request of an employee;

(11) require an employee to
submit a birth certifl-
cate for the child.

(d) Paternity leave without pay
and post-delivery maternity
leave without pay ut'l'red

cord a,,',o,"p1  ,;', twe;;y-six
(26) em-
ployees combined.

(e) Paternity leave granted un-
der this clause shall be
counted for the calculation

(d) lorsqu'une employ6e  devlent
adm'sslble b une auamenta-
tlon annuelle au tours de
son cong6 de maternlt6, 18s
'ndemnlt6s pr6vues b la
p: 3,46;znt(a)  ou

6
b) cl-

aJust es en
cons6quence.

34.11 cong6 de paternlt6  non pay6

(a) L'employ6 de sexe mascul'n

1
ui a l'lntentlon de deman-
er un cong6 de paternlt6

dolt en informer l'employeur
au molns qulnze (15) se-
maines avant la date pr6vue
de la nalssance  de son en-
fant.

lb) L'employ6 de sexe mascul'n
oeut demander un cona de
patern't6  non pay6 au "molns
ratre \4) semalnes avant la ,, p;
ate pr vue de la nalssance

de son enfant et, sous r6-
serve dot paragraphes
(d) cl-dessous, Q

c) et ;
b6n flc'e

d'un cong6 de paternlt6  non fl
pay6 comniencant 6 la date de
la nalssance  de son enfant _ 1
ou 6 une date ult6rieure  de-
mand6e par l'employ6 et se s )
termlnant a u
vingt-six (26)

plus tard
smalnes P

apris la date -de la nals-
sance de son enfant.

(cl L'employeur  peut:

(1) retarder le commence-
ment du cong6 de pater-
nit6 non pay6 6 la de-
mand. de l'employ6;

(ii) demander 6 l'employ6 de
pr6sente.r  un certificat
;;nf'aissance de l'en-

(d) Le cong6 de patern't6  et le
con

%
6 de maternlt6  non pa

apr s l'accouchement  utl 7
6s
I-

~6s par un couple d'employ6s
6 l'occasion  de la na'ssance
de leur enfant no dolvent
pas d6passer un total de
vlngt-six (26) semalnes pour
l'ensemble des deux em-
~10~6s.

(a) La durle du cong6 de pater-
nit6 est prlse e n compte
dans le calcul de "l'emplol



of "continuous service" for
the purpose of calculating
;",',t.ance pay and vacation

The period of pater-
nity 'leave shall count for
pay 'ncrement purposes 'n
accordance with article 48.

34.12 Adoption Leave Without Pay

(a)

(b)

(cl

Cd)

(e)

An employee who intends to
request adoption leave shall
notlfy the Employer as soon
as the application for ado -
tion has 'been approved gY
the adoption agency.

An employee may request
adoption leave without pay
at least four (4) weeks pri-
or to the acce tanco of cus-
tody of a Pch Id below the
age of majorit
Section (c) o1.

SubJect to
this clause,

the em loyee shall be
ted a8optlon leave wl!rh%
pay for a period beginning
on the date of such accep-
tance of custody or at a la-
ter date requested by the
;i;loyteheanand  ending not la-

twenty-six (26)
weeks after the date of such
acceptance of custody.

The Employer may:

(I) cllfer the comment;;:;;
adoption

without pay at the re-
quest of an employee;

(11) grant the
adoption

emplo 00
leave Tw th

less than
weeks'

four (4)
notice prior to

the acceptance of
custody;

(111) require an employee to
submit proof of adop-
tion.

Adoption leave without pay
utlllzed by an employee-
couple in conJunction with
the adoption of a child
shall not exceed a total of
twenty-six (26) weeks for
both employees combined.

Leave granted under th's
clause shall be counted for
the calculation of "contlnu-
ous service" for the purpose

Al

contlnu" aux fins de la d6-
termination de l'lndemnlt6
de depart et du cong6 annuel
et conform6ment  b l'art'cle
48 compte aussl aux fins de
I'au mentation

9
d'6chelon  de

sala re.

34.12 Cong6 d'adoptlon  non pay6

(a)

(b)

(cl

Cd)

(e)

L'employB-e  qul a l'lnten-
tlon de demander un cona
d'adoption dolt en informer
l'employeur aussltat quo sa
demande d'adoptlon  a 6t6 ap-
prouv6e par lBorganlsme  d'a-
doptlon.

L'employ6-e  peut demander un
cong6 d'adoptlon  non pay6 au
moins auatre (4) semaines
avant T'acceptat'on  de la
garde d'un-e enfant n'ayant :"
pas attelnt 1'8ge de sa ma-
Jorlt6 et, sous r6serve du,

~%~!9;~~~d1~~'co~~~d~~~~~~~

f
our

tant
une p6rlode d6bu-

la date de ladlte ac-
ceptatlon de sa garde ou 21
un. date ult6rleure  demand6e
par l'employ6-e  et se termi-
nant au plus tard vlngt-six
(26

1
semalnes aprbs la date

de adlte acceptatlon.

L'employeur  pout:

(‘1

(“I

retarder lo commence-
ment du cong6 d'adop-
tion non pay6 6 la de-
mand. de I'emp'oyL-e;

accorder II l'employ6-e
un
miims

rr)ng6 d'adoptlon
~'11 elle donne

un prbavls'de  coins de
quatre (4) semalnes
avant l'acceptatlon  de
la garde de l'enfant;

(iii) zlmander I l'employ6-e
pr6sent.r une

preuve d'adoption.

Le con
utllls%

6 d'adoptlon  non pay6
par un couple d'em-

ployis b 1,'occaslon  de lla-

%P:'",",, dd$'~:serent?ttot:P
de v'ngt-six (26) sema'nes
pour l'ensemble des deux em-
ploy6s.

La dur6e du cong6 d'adoption  ,o/
est prlse en compte dans le ') '
calcul de "l'emplol contlnu" ,,/;
aux fins de la d6termlnat'on
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of calculatln
3

severance pay de l'lndemnlt6 de depart et
and vacation cave. The pe- du cong6 annue' et conform6-
riod of adoption leave shall ment I I'artlcle 48 compte
count for pay increment pur- aussi aux fins de
;;:t: :; accordance with Ar-

l:augmen-
tatlon d'lchelon  de salalre.

34.13 ',;;;e UJ,td"out Pay for the
Nurturing of

34.13 ","oMg,f
nonetpay6 'Our

10s
1'6ducatlon

Pre-School Age Children d'enfants d'8ge pr6-scolaire

(a)

(b)

At the request of an emloy-
ee. leave without oav in one
(ij or more periods to a
total maximum of five (5)
years during an employee's
total period of employment
at the National Film Board
shall be provided for the
care and nurturing of
pro-school age ch'ldren.
This leave cannot be used to
transform a full time lob
into a part time job without
the EmDlDVW’S  consent.

ou plisleursV p6riodes d'un
:;:a1 de clnq (5

f

-1 est accordb; pendant la dur6e totale de
son amp101 6 1'Offlce na-
tional du film pour les
f;fi;:  et _1'6ducation  d'en-

d'age
t;, ;;nHdene

pr6-scola're.

F rut avoir pour
ransformer  un

(a) A la demand. de l'employ6-e,
un cona non oav6 en uns (1)

emplo' b tamps pleln en un
emolol 6 temos oartiel sans
lo‘ consentement  d e l'em-
ployeur.

Leave without pay which is
for a er'od of more than
three P3) months, granted
under this clause, shall be
$d;ct;; from the calcula-

seniority and of
"continuous service" for the
purpose of sev-
erance pay

cal;;;at'ng
vacation

leave for the empl aye0
involved. Time spent -on
such leave shall not be
counted for pay increment
purposes in accordance with
article 48.

(b)
&6:"n,g,"pl?sn  d~a:~ol,"'~~~
mols accord6 en vertu de la
prlsente clause est d6dult
du calcul de "l'emplol con-
tlnu" aux fins de la d6ter-
mination de l'indemn't6  de
dlpart et du cong6 annuel et
est d6duit du calcul d e
l'anclennet6. 10 tamps con-
sacr6 h ce cong6 ne.compte
pas conformlment  6 I'article
45, aux fins de l'augmenta-
t'on d'6chelon  de salaire.

34.14 Leave Without Pay for Per- 34.14 Con 6 non pay6 pour des
sonal Needs obl 3gatlons personnelles

/
W~h~~tO;estrlctln

B
clauses 31.04 Sans restreindre  l'appl'cat'on  des ;

leave w thout pay will
k~;r~ted  for personal needs, as

clauses 31.04 et 37.01, tin congi
non pa 6

7
est accord6 pour des U

_I_

obllgat ons personnelles  selon les
modalit6s su'vantes:

(a) subject to o{fr=;~ional  re- (a) sous r6serve des n6cesslt6s
qulrements, without du service, un cong6 non
pay for a period of up to
three (3) months will be

pay6 d'une dur6e maxlmale de
trois (3) q ois est accord6 b

granted to an employee for
personal needs;

l'employ6-e  pour ses obllga-
tlons personnelles;

(b) subject to operatlont;,,;;; (b) sous r6serve des n6cesslt6s
quirements, leave
pay of more than three (3)

du service, un cong6 non

months but not exceeding one
pay6 d'une dur6e de plus de
trots (3) mois mats no d6-

(1) year will i&granted to passant pas un (1) an est
an employee
needs;

personal accord6 6 l'employ6-e  pour
ses obligations person-
nelles:
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(cl

(d)

under each of (a) and (b) of
this clause, an employee is
entitled to Leave Without
Pay for Personal Needs only
once during hls,her total
period of employment at the
National Film Board. Leave
without pay granted under
this clause may not be used
in combination with mater-
nl ty. paternity or adoptlon
leave without the consent of
the Employer;

the period of leave without
pay granted under (b) of
this clause shall be deduc-
ted from the calculation of
seniority and of "contln-
uous service" for the pur-
pose of calculating sever-
ance pay and vacation leave.
and shall not be counted,
for pay increment purposes,
in accordance with article
48.

34.15 Leave Without Pay to Accom-
pany Spouse

(a)

(b)

At the request of an employ-
ee, leave without pay for a
period of up to one (1) year
shall be granted to an em-
~;;~;t,whose  spouse is per-

relocated and up to
five (53 years to an employ-
ee whose spouse is temporar-
ily relocated.

F;;;pt,;;.;.  it;. ,T$od of
than

three (3) months, the period
of leave without pay granted
under this clause shall be
deducted from the calcula-
tion of senlqrlty and of
"continuous servlce",for
the purpose of calculating
severance pay and vacation
leave. Time spent on such
leave whichtiasn fo;h;e~erlod
of more (3)
months shall not be counted
for pay increment purposes
in accordance with article
48.

34.16 Conditions applicable upon
the granting of leave in
accordance with clauses
34.13(b 34.14(b) and
34.15(b are as follows:

I'employ6-e a drolt 6 un
seul congb non pay6 pour ses
obligations personnelles  en
vertu de chacun des para-
graphes (a) et (b) de la
pr6sente clause pendant la
dur6e total. de son emplol 6
l*Office national du film.
Le cong6 non pa
vertu de la pr sent.l

6 accord6 en
clause

ne peut ^etre utilis6 con-
Jolntement  avec un congi de
maternlt6, de paternit6  ou
d*adopt\on  sans lo consente-
ment de l'employeur;

Lo cong6 non pay6 accord6 en
vertu du paragraph. (b) ci-
dessus est d6dult du calcul
de "l~emploi continu" aux
fins de la d6termlnatlon  de
l'lndemnit6  de depart et du
cong6 annual. est d6dult du
calcul de l~anciennetl  et no
compte p a s  conform6ment  b
l~article 48 aux fins de
llau mentatlon d'6chelon  de
sala re.4

34.15 Cong6 non pay6 pour accompa-
gner le.la conjoint-e

(a )

(b)

A la denande de l'employ6-e.
un cona non oav6 d'une du-
r6e na~lma1e  dlui (1) an est
accord6 6 l'employ6-e  dont
le,la conjoint-e est d6m6-
nag6-e en permanence et un
con 6 non pa 6

P 1
d'une dur6e

max male de c na f5) ans est
accord6 6 l'emplby6-e  dont
le,la conjoint-e est d6m6-
nag6-e temporalrerent.

Sauf lorsque la durie d'un
cong6 est lnf6rleure 6 trols
(3) mols. is cong6 non pa 6
accord6 en vertu de la pr -i
sent8 clause est d6dult du
calcul de "l'emploi contlnu"
aux fins de la d6termlnatlon
de l'indemnit6  de depart et
du congi annurl et est d6-
c!u,:: du calcul de l'anclen-

Le temps consacr6 6
un tbl cong6 drune dur6o de
plus de trols (3) mols ne
compte p a s  conform6ment  I
l'article 48. aux fins de
l'au mentatlon

9
d'6chelon  de

sala re.

34.16 Les conditions qul s'appll-
quent lors de l'octrol  dlun
con 6

4
accord6 en vertu des

art cles 34.13(b), 34.14(b)
ou 34.15(b) sont 18s sul-
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(a)

(b)

(c)

the Employer will inform
prior to the leave the em-
ployee in "w'hiihng  w;lfl tlIX
condltlons
;,,;icable  upon hls,her re-

when operatlonal requlre-
ments permit it, the Employ-
er will guarantee to the em-
ployee the same positlon
upon his,her return from
leave, if the position still
exists;

when operational require-
ments do not pernlt it:

(1)

(1’)

the Employer will give
the employee a priority
of appointment for a
period of one (1) year
starting at the end of
the leave, to a posl-
tlon at the same level,
at an a uivalent

9
or

lower leve within the
same Branch: and;

a priority of consider-
atlon for a period of
;;e [;; YZ,~' sotprtlw

the
leave, for all other
positions for which the
employee is ellglble to
and is qualified for.

ARTICLE 35

LEAVE FOR UNION ACTIVITIES

35.01 Whenever operational re-
quirements permit; the Employer
will arant leave without oav to a
reasonable number of officirs or
delegates of Lo Syndicat to allow
them to attend congresses, conven-
tions and training courses.

35.02 The Employer will
4
rant

leave without pay to an eap oyee
who has been elected to a full
time office of Ce Syndlcat for the
period during which he,she is
elected to hold office. The em-
plo 0.

z
will be allowed to

con lnue to contribute to the
fringe benefits to which he,she is
subscribing. At the end of his,
her leave, this employee is re-

(a)

(b)

(c)

vantes:

l'employeur lnfor;E;ft l'em-
ploy6-0
pr6alable e~condl:lons qi!8
s'appllqueront son
retour;

sl 18s exlgences du service
1s permettent, l'employeur
garantlra 6 l'employ6-e  la
name poste 6 s o n  retour.
conditionnellement  b l'exls-
tence de ce paste;

sl les axlgences du service
ne 10 permettent  pas:

(0

(1’)

l'employeur lui assu-
rera une prlorit6  d e
nomlnatlon  d'une dur6e
d'un (1) an b compter
de la fln de son cong6.
II un poste de mime
nlveau.  de nlveau 6qul-
valent ou de nlveau in-
f6rieur, 6 l'lnt6rieur
de la mame division,
et;

une prlorlt6  de consl-
d6ratlon d'une dur6e
d'un (1) an 6 compter
de la fin de son con 6,
pour les autres 9pos es
auxquels l'employ6-e
est admissible et sa-
tlsfait 10s exlgences
du paste.

ARTICLE 35

CON& POUR AFFAIRES SYNOICALES

35.01 Lorsque 10s
l~exploltatlon

exlgences d e
pernettent

l'employeur dolt alc:order  un cong6
j.
;/

non
P
ay6 b un nombre ralsonnable

d'of lclers ou d e  d616gu6s-es  du ',.
Syndlcat, afin de leur permettre
d'asslster b des congr6s. conven- '/
tlons et tours de formation.

35.02 L'employeur  accord. un cong6
sans solde pour la dur6e de son

,

mandat b un-e employ6-e  qul a 6t6
6lu-e I un posts 6 pleln temps du
Syndlcat. Cet,cette employ6-e
pourra continuer 6 particlper  aux
avanta es soclaux auxquels il,elle

4souscr t. Au terme de son cong6.
cet,cette employ6-e  est r6int6-
gr6-e dans son ancien paste.

U’J
,’f.

f !
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instated in hls,her former posi-
tion.

35.03 Where the Employer origln-
ates a meeting with an employee
who has presented a grievance, the
employee will be granted time off
with pay to discuss the grievance.

35.04 Where an authorlzed repre-
sentative of Lo Syndlcat repre-
sents an employee who has presen-
ted a grievance at a meeting with
the Employer or at an adjudication
meeting, this representative will
be granted time off with pay.

35.05 The Employer will grant
leave with pay to an employee cal-
led as a witness by the Public
Service Staff Relations Board and,
where operatlonal requirements
permit, to an employee called as a
:d:y;;s by Lo Syndicat at adJudi-

35.06 Where operational requlre-
ments permlt, the Employer ~111
grant time off with pay to a rea-
sonable number of employees who
are meeting with representatives
of the Employer on behalf of Le
Synd'cat.

35.07 Upon obtaining the agreement
from the authorized representative
of the Employer, the Union repre-
sentative may investigate grlevan-
C.S. The Employer agrees that
such permission shall not be un-
reasonably withheld.

ARTICLE 36

CAREER DEVELOPMENT

36.01 Educational Leave

(a) An employee may be granted
educational leave for varying
periods up to one (1) ear.
which can b e  renewecr
mutual agreement, to attendbi
reco nlzed

9
institution for

add1 tonal or special studies
in some field of education in
which special preparation is
needed to enable hlm.her to
fill hls,her present role
more adequately. or to under-

35.03 Lorsque l'employeur  convoque
une r6unlon avec l'employ6-e  qul a
prdsent6 un grief, ce,cette  der-
nler-6re s e verra accorder un
temps libre rimun6r6 pour dlscuter
de son grief.

35.04 Lorsqu'un-e  repr6sentant-e
autorls6-e  du syndicat reprlsente
un-a employ6-e

a
u' a pr6sent6  un

rief au tours
Bb

'une r6union avec
employeur ou 6 une seance d'ar-

bitrage. ce,cette dernler-are  se
verra accorder un temps libre
r6mun6r6.

35.05 L'em loyeur accordera
cong6 payt 6 l'employ6-e  qu' et!
convoqub-e  codyse t6moln par la
Commission relations de
traval;idansld; fonctlon publlq;:
et exigences
l'exploltatlon  l o  permettent. 6
un-8 employl-e  appel6-e par la
Syndlcat comme temoln lors d'un
arbitrage.

35.06 Lorsque 10s ex'gences d e
l'explo'tatlon  10 permettent,
l'employeur dolt accorder un temps
libre rdmun6r6 1 un nombre ralson-
nable d'employ6s-es repr6sentant
lo Synd'cat qul se r6unisdseent  avec
les reor6sentants-es l'em-
ployeur.'

35.07 Apr6s avolr obtenu l'accord
du.de la repr6sentant-e  autorls6-e
de l'emplo our. le.la re r6sen-
tant-e syn lcal-ecl Ppeut fa re en-
qugte sur les griefs. L'employeur
convlent qu'une telle autorisatlon
no dolt pas Rtre refus6o sans
ralson valable.

ARTICLE 36

PROMOTION PROFESSIONNELLE

36.01 Cong6 de perfectionnement

(a) Tout-e employ6-e peut b6n6-
flcier d'un congl de perfec-
tlonnement d'une durle allant
Jusqu'6 un (1) an, renouvela-
ble sur accord mutual. pour
fr6quenter une instl~tution
reconnue en vue d'acaulrlr
une formation  coapl6mentalre
ou splclale dans un domalne
du savoir qui n6cessite une
pr6paratlon  partlcull6re  pour
permrttre  au,& la demandeur.
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(b)

(cl

take studies tn some flald ln
order to provide a service
which the Employer requlrss
or 1s plannlng to provlde.

Educational 1 cave may be
;;;:::I wlth full pay, wlth

P
ay

the
or wlthouotf pay at

d scretlon the
Employer and de pendlng on
such factors as the duration
of the course, lts related-
ness and value ln terms of
the employee's anticipated
role at the Board and also
the nature of the Employer's
staff requirements In the
occupational  area concerned.

As a condltton  to the gran-
tin

4
of educational leave, an

emp oyee shall. if required,
glve a wrttten  undertakln
prlor to the commencement oP
the leave to return to the
service of the Employer for a
period of not less than the
period of the leave granted.
If the employee, exce t with
the psrmlsslon OP the
Employer,

(1) falls to complete the
course;

(11) does not resume employ-
ment with the Employer
on completion  o f the
course, or

(111) if;;;: to be employed
termination of

the period he,she has
undertaken to serve
after completion  of the
course;

he,she shall repay the
[yilv;r ;;;ersalar

f
pald to

th s Clause
during the education  leave or
such lesser sum as shall be
determined by the Employer.

36.02 Attendance at Conferences
and Conventlons

(a) f;ao,rde;avkhat  each employee
the opportunlty

for an exchange of knowledge

(b)

(c)

d

demanderesse  du cona d e
mieux remplir son rSleactue1
ou d'entreprendre  des 6tudes
dans un domalne qul n6cesslte
une formation en vue de
fournlr un service que l'em-
ployeur exlge ou qu'll s e
propose de fournlr.

Un cong6 de perfsctlonnement
peut Btre pay6 en totallt6.
en partle ou pas du tout,
selon la d6clslon  de 1'Offlce
et d6pendant d e certalns
facteurs  tels que la dur6e du
tours, sa connexit6  e t  sa
valeur par rapport au &Is
futur pr6vu pour l'employ6-e
au seln de I~Offlce et aussi
la nature des besolns de
l'emolovsur dans le oenre de
:;~;;tlonr dont 11 ek ques-

A tltra de condltlon  d'oc-
trol d'un cong6 de perfec-
tionnement. tout-e employ6-e
dolt, au besoln, donner avant
lo commencement du cong6. un
engagement, par 6crlt, stipu-
lant qu'll,elle  reprendra  son
service aupris de l'employeur
durant une p6rtode  mlntnale
6gale 6 la p6rlode de cong6
accord6e. Sl l'employ6-e,
sauf avec la permission de
l'employeur,

(111)

abandonne  10 tours d'6-
tude;

ne reprend pas son ser-
vice aupr6s de l'employ-
our 6 la fln du tours
d'6tude, ou

cesse d'occuper  son em-
plol avant l'explratlon
de la p6rlode qu~ll.elle
s'est engag6-e  6 faire
apr6s son tours d'6tude;

il.elle remboursera  1 l'em-
plo eur tout salalre qul lul

e'sts vers6 en vertu de la
:risente clause, au tours de
son cong6 d e  perfectlonne-
ment, ou toute autre somme
tnf6rleuro flx6e p a r  l'em-
ployeur.

36.02 Assistance aux conf6rences
et aux congrbs

( a )  Afin que chaque employ6-e
alt I'occaslon d'lchanger  des
connalssances  avec des coll&-
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and experience with hls,her
professional colleagues, the
employee may apply to attend
a reasonable number of con-
ferences or conventions re-
lated to hls.her field of
speclallzatlon. The Employer
may grant leave with pay and
rebsonable  expenses, Illclu-
dina realstratlon fees to
at&d s&h gatherlngs, sub-
ject to budgetary and
operatlonal constraints as
determined by the Employer.

(b) An employee who attends a
conference or convrntion at
the request of the Employer
to represent the Interests of
the Employer shall be deemed
to be on duty and, as re-
quired, in travel status.

(cl

(d)

An employee lnvlted to par-
tlclpats In a conference or
conventlon In an offlclal
capacity, such as to present
a formalr;;~~e~ or to lve a
course to 3h s,her
field of employment. may be
granted leave with pay for
this purpose and
addition, be relmbur!a&  ff!:
W&herfepeasyme;rtdof  reglstra-

reasonable
travel expenses.

;~~f;inlo ee shall not be en-
f0 any compensation

for overtime in respect of
hours he, she is in attrn-
dance at or travelling to or
from a conference or conven-
tion under the provlslons of
this Clause.

36.03 Professlonal  Oevelopment

(a) The parttes  to this agree-
ment share a desfre to im-
g~oveg~v;onfgbssI~~aqloy~~~nda~~~

opportunlty  on occasion:

(1) to participate In seml-
nars, workshops, short
courses or slmllar pro-
grams related to their

(b)

(cl

(d)

gues de sa profession et de
;te;9;selgner  sur 1;;' e:yF;

mutuelle,
peut demander d'asslst& 81 un
nombre ralsonnable  de confb-
rences ou de congrbs qul se
rattachent b son domaine de
sp&zlallsatlon. L'employeur
peut accorder un cong6 pay6
et un montant de dbpenses
ralsonnables, y compris les
drolts d'lnscrlptlon, pour
asslster & ces confbrences  ou
con f-is,

i!
SOUS rhserve des

con ralntes budgbtalres  e t
fonctlonnelles ddtermlnbes
par l~employeur.

Tout-e emplov6-e  au1 asslste
ii une rinfirence. ou & un
canards h la demande de l'em-
plo"eur, pour repr&senter  10s
lnt ratsI
rbputb-e

de T'employeur est
^etre e n  fonctlon,

au besoIn
~:'d6placenent:

en situation

Tout-e employ&e  InvlttS-e b
partlciper  a une conf(lrence
o,;e: un congr&s b tltre offi-

sent&
par exemple pour pr6-

une communlcatlon
offlclelle  ou pour donner un
tours s e rattachant & son
domalne d'actIvIt8  profes-
slonnelle, b6nbflcIer
d'un congl pry? & cette fin
et peut, en plus, toucher le
remboursement des drolts
d'lnscrlptlon  et de ses d6-
&;::;s de voyage ralsonna-

L'employ&e n'a pas drolt Zi
une r8mun6ratIon  de surtemps
relatlvement aux heures
passers 1 la conference  ou au
congr&s et ZL cellos passbes
en voyage ZL destlnatlon  ou en
provenance d'une confbrence
ou d'un congres en vertu des
:;;L;;ltlons  de la prbsente

36.03 Perfectionnement
professlonnel

(a) Ces partles a la pr6sente
convention ont un mane d6slr
d'am6lIorer  les normes pro-
fesslonnelles  en donnant aux
employ&-es la possIblllt6,  21
l'occaslon:

(1) de particl or a des s6-
mlnalres. #i des rlunIons
de travall,  a des tours
de courte durbe ou &
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professlonal actlvltles
to keep up to date with
knowledge and skills In
their respective  flelds,
or

(11) to conduct research or
to perform work related
to their normal orofes-
slonal actlvltles'ln  lo-
cations other than those
of the Employer.

(b) ;;mwboryee  may apply a t  any
rofesslonal devel-

o ment un er this Clause, and
Jo Emplier may select an
employee at any time for such
professtonal development.

(c) When an employee is selected

~~~~~~d~:rl%:~~d::'~~~~

consuli
the Em layer
with t a employee

P;;;re determlnlng  the loca-
and duration of the

g
rogram or work or studies to
e undertaken.

Cd) An emplo ee selected for pro-
fessions T development under
this Clause will continue to
receive hls,her normal com-
pensation including any ln-
crease for which he.she may
become ellglble. The em-
ployee shall not be entitled
to any compensation for over-
time while onunp;rfesslonal
development this
Clause.

(e) An employee on professlonal
development under this Clause
mav be reimbursed for reason-
abia travel expenses and such
other addltlorial  expenses as
the Employer deems
priate.

appro-

dlautres programmes sem-
blablss rell6s 6 leurs
actlvlt6s professlonnel-
les pour se tenlr au
courant sur Is plan dot
connalssances
l~exp6rlence  dane2

de
leur

domalne respectlf, ou

(11) de mener des racherches
ou d'ex6cuter  des tra-
vaux se rattachant  6
leurs actlvlt6s profes-
slonnelles dans des Ita-
bllssements  autres q u a
crux de l'employeur.

(b) Tout-e employ6-e  peut faire.
n'lmporte quand, uno demande
relatlve au perfectlonnement
professlonel,~ en vertu de la
or6sente clause. et
bloyeur peut cholslr

l'em-
un-a

employ6-e, n'importe  quand,
pour le,la faire bln6flcler
d'un tel perfectlonnement
professionnel.

(c) Lorsqu'un-a employC-a est
cholsl-e par l'employeur  pour
b6n6flcler d'un perfectlon-
nement professlonnel,  e n
vertu de la prbsente  clause,
l*employeur consult0 l'em-
ployl-a avant de determiner
1'6tabl~ssemant  oil sera r6a-
Iis6 la pro ramme de travail
ou d'itude ! entreprendre  et
la durle du programme.

(d) Tout-e employi-a cholsl-e
pour b6n6flcler  d'un perfec-
tlonnement professlonnel,  en
vertu de la
continue de D

r6sente clause,
oucher sa r6mu-

n6ratlon normale.
tout0 augmentation i

comprls
laquelle

ll.elle pout 8tre admls-e &
b6n6flcler. C'employ6-a n'a
drolt ii aucune esp6ce de
r6mun6ratlon  d e surtemps
durant ta temps pass6 6 un
stage perfectlonnenent
professlonnel  pr6vu dans la
pr6sente clause.

(e) Tout-e employl-a  b6n6flclant
d'un tours de perfectlonne-
ment professlonnel.  en vertu
de la pr6sente  clause, peut
'toucher Is remboursement  de
d6penses de voyage ralsonna-
bles et de toute autre d6-
pense suppl6mentalre w e
l'employeur Juge approprl6e.



36.04 Leave of absence with pay to
write examinations may be granted
by the Employer to an employee who
is not on educational leave. Such
leave will be granted only where,
In the opinion of the Employer,
the course of study is directly
related to the employeels duties
~,r;~;;ll Improve hls,her quallflca-

ARTICLE 37

LEAVE WITHOUT PAY

37.01 At its discretion the Em-
ployer may grant leave wIthout pay
for purposes other than those spe-
clfted In this agreement.

37.02 The Employer will facilitate
the employee's participation in
fringe benefits to which he,she
subscribes.

37.03 On returning to duty, the
emplo
than i

ee shall be paid at not less
he salary and classification

he.she held before commencement of
leave without pay.

ARTICLE 38

DESlGNATED  HOLIDAYS

38.01 SubJect to Clause 38.02, the
following days shall be designated
holidays for employees:

(a)

(b)

(cl

(d)

(0)

(f)

(9)

New Year's Day

Good Friday

Easter Monday

t:;,da,y, fixed .by proclama-
the Governor-ln-

Council for the celebration
of the Sovereign's birthday

Domlnton of Canada Day

Labour Oay

',;&dazf fixed by proclama-
the Governor-ln-

Council as a general day of
Thanksgiving

36.04 Une autorlsatlon  d'absence
payee pour se pr&senter  I un exa-
men Bcrlt peut Otre accord&e par
l'employeur a un-e
n'est pas en cong6

emplo 6-e qui
d'6 ucatlon.d

Ce cong6 n'est accord6 que sl. de
l'avls d e  l'employeur, le tours
d'btude s e  rattache dlrectement
aux fonctlons de l'employ&-e  ou
~'11 am6llore ses qualifications.

ARTICLE 37

CONGt NON R&lJN~R~

37.01 L'employeur  pout b sa dls-
cr6tlon accorder un cong6 non r&-
mun&r& pour des flns autres que
celles sttpul6es dans la pr6sente
convention.

37.02 L'employeur  convient de fa-
clllter 6 l'employ&-a  sa partlcl-
patlon aux avantages soclaux aux-
quels lI,elle souscrlt.

37.03 A son retour a u travail
l'employ&-e sera rbmun&r&-e a u
molns salon la salaire et la
classe qu~ll,elle  d6tenalt avant
le d&but de son congi non r&mu-
n&r&.

ARTICLE 38

JOURS DfSIGNtS FcRItS

38.01 Sous r&serve de la clause
38.02, les Jours sulvants sont d&-
sign&s firl6s pour les employ&s-
es :

(a)

(b)

(c)

(d)

(e)

(f)

(9)

la Jour de l'an

la vendredl satnt

la lundl de PSques

le Jour fix6 par proclama-
tion du Gouverneur  en Con-
sell

P
our la c616bratlon  de

l'ann versalre de la nals-
sance de la Souveralne

la fate du Dominion du
Canada

la f&e du Travatl

lo Jour fix6 par proclama-
tlon du Gouverneur  en Con-
sell comme

sl
our

d'actlon de gr ces
ginera



(h)

(1)

(J)

(k)

(1)

Remembrance Day

Christmas Day

Boxing Day (the day after
Christmas). and

one additional day in each
vear that. In the oolnlon of
the Emplover. Is recognised
to be a provincial or-civic
holldav in the area in which
the employee is emplo ed
in any area where, 1

or
n the

opinion of the Employer. no
such da

r
Is recognized as a

provlnc al or civic holiday,
the first Monday In August;

one additional day when pro-
claimed by an Act of Parlia-
ment as a National Holiday.

38.02 Clause 38.01 does not apply
to an employee who is absent wlth-
out pay on both the working day
lmmediately  preceding and the wor-
kin
ho1 day.3

day following the designate

?,7E-- /4t

38.03 Where an emplo ee worlts on a
holiday, he,she 1sha 1 be paid at
one and one-half (lx) times the
rate of hls.her hourly pay for all
hours worked by him,her on the
holiday up to a maximum number of

at double
addillon  to tn pm she
would have been'granted had heIrhe
not worked on the holiday.

38.04 Where a day that is a deslg-
nated holiday falls within a pe-
riod of leave with pay of an em-
ployee, the holiday shall not
count as a day of leave.

38.05 When a day designated as a
holiday under Clause 38.01 coln-
cldes with an employee's day of
rest, the hollda{ shall be moved
to the employee s first working
day folloulng  hls,her day of rest.

38.06 When a day designated as a
holiday for an employee Is moved
to another day under the provl-
slons of Clause 38.05:

(a) work performed by an em-
plovee on the dav from which
the-holiday was -moved shall
be considered as work per-
formed on a day of rest, and

j0

(h)

(1)

(.J)

(k)

(1)

le Jour du Souvenir

la Jour de No61 .r-
la lendemaln de NoRI, et

un Jour chaque ann6e qul d
l'avls d e  1'employeur
reconnu  comma fate
clale ou munlclpale
r6 ion 03 l'employ&-a  tra-
va 9 Ilo ou blen. dans.une  r6-
glon 00, de l'avis de l'em-
;;;-vyur. aucun Jour n'est

reconnu comma f?te
;;o;l;;i;le, la premier lun-

8

un Jour addltionnel d&s que
proclam "Journ6e de cong6
national" par une Lo1 du
Parlement.

38.02 La clause 38.01 ne s'appll-
we

l
as b l'emplo 6-e qui est en
non pay6 6 T a fols le Jour

~u"?able qul pr6c6de  et celul qul
;~~~61mm6dlatement  le Jour d&sign&

38.03 Lorsqu'un-e emplo 6-e tra-
vallle un Jour f6rl6. 1 r dolt lul
Rtre versl en plus du montant qul
lui auralt 6t6 vers6 s'll,sl elle
;;;;;lt p a s  travail16  un Jour_

, une r6trlbutlon  pour Ies
heures travalll6es
rence d'une Q

usqull concur-
lourn e normala de

travail calcui6es 6 ralson d'une
fols et demle (1% la taux horalre
de sa 1r&mun&rat on
double par la suite.

et 6 temps

38.04 Lorsqu'un Jour d&sign& f&r16

pay6 d'un-a employ&-e
tombe pendant une p6rlode 7; c;r~i;

f&r16 n'est pas conpt6 comma un
des Jours de congb.

38.05 Lorsqu'un Jour d&sign& f&r16
aux termes de la clause 38.01
colnclde avec le jour de repos
d'un-a employ&-a, le Jour f&r16
est report6 au premier Jour ou-
vrable qul suit le jour de repos
de l'employ&-a.

38.06 Quand un Jour d&sign& f&r16
est report6 pour l~employ6-e  6 un
autre jour, en vertu de la clause
38.05:

(a) la travail accompli
l'emolov&-e Is tour duo!::
le Jbur-f&r16 a "6t6 report6
est consld&r&  comme travail
accompli un Jour de repos,
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e t

(b) la travail accompli par
l'employ&-e le Jour auquel
le Jour f&r16 a 6t6 report6
est consld&r&  comme travail
accompli un jour f&r,&.

38.07 L'employeur s'efforcera
d'accorder. en tenant compte des
exlgences du service, & I'employ&-
e qul en fait la demande, uncong6
de vacances ou un cong6 compensa-
teur pour la p6rlode entre No61 et
le Jour de 1'An.

38.08 Les clauses 38.03 et 38.06
de cet article ne s'appllquent
qu'aux employ&s-es d&sign&s-es aux
clauses 17.01 et 18.01.

(b) work performed by an em-
ployee on the day to which
the holiday was moved, shall
be considered as work per-
formed on a holiday.

38.07 When operational require-
ments permit, the Employer will
make effort to grant to the em-
ployee who request it, a v;;;:lp;

compensatory leave
r%rlstmas  Day and New Year's Day.

38.08 The provisions of Clauses
38.03 andd388f.l~edapp;;d;;ly  to em-
ployees Clauses
17.01 and 18.01.

ARTICLE 39

SEVERANCE PAY

39.01  An employee who has one year
or more of continuous employment
and who is laid off, Is entitled
to be paid severance pay at the
time of lay-off.

39.02 In the case of an employee

3%

/

who Is laid off for the first time
followln a the signing of this
agreamen , the amount of severance
pay shall be two (2) weeks' pay

t, (
for the first and one week's pay

.q
for each succeeding completed year
of continuous employment, less any
period in respect of which he,she
was granted severance pay, retlre-
ment leave or cash gratuity, In
lieu thereof by the Employer.

ARTICLE 39

INDEMNITf DE DePARl

39.01 L'em loy&-a qul compte un an,.
ou plus cl emplol contlnu e t  qul
est mls en dlsponlblllt6.  a drolt
6 une lndemnlt6 de d&part au mo-
ment de la mite en dlsponlbillt6.

39.02 Oans la cas d'une mlse en
dlsponiblllt6  survenant apr6s la
signature de la pr6sente  conven-
tion, et qul est la pramtire  pour
l'employ&-a, l~lndemnlt6  de d&part
est de deux (2) semalnes de tral-
tement pour la

P
remtire ann6e

d'emplol contlnu a d'une semalne
de traltement  pour chacune des an-
n&es sulvantes d'emplol  contlnu
molns touts p6rlode ayant d6j&
donni lieu II l'octrol  par l'emplo-

one- pay for each completed
vear of
iess

continuous emalovment.
any period in reipe;t oi

which he,she was granted severance
pay, retlrellent leave or so cash
gratuity In lieu thereof by the
Employer.

39.04 Subject to Clause 39.05, an
employee who has ten (10) or more
years pf continuous employment Is

yeur d'une lndemnit6~ de d&part,
d'un conad de retralto ou d'une
gratlflca'tlon  en esp6ces en tenant
Ileu.

39.03 In the case of an employee 39.03 Dans la cas d'une mlse en
who is laid off for a second or
subsequent time following the
signing of this agreement, the
amount of severance pay shall be

dlsponlblllt6  survenant apt-es la
signature de la pr6sente  conven-
tion et qul n'est pas la preml6re
pour l'employ&-e la montant de
l'lndemnit6 de ddpart est une se-
malne de traltement  par ann6e com-
plbte d'emplol continu, molns
toute p6rlode ayant d&J& donn6
lieu 6 l'octrol par l'employeur
d'une lndemnlt6 de d&part, d'un
cong6 de retralte ou d'une

?
ratl-

flcatlon e n  esp6ces e n enant
lieu.

39.04 Sous r&serve de la clause
39.05, I'employ&,-a qul compte dlx
(In)  ans ou plus d'emplol contlnu



entitled to be paid on resignation
from the Public Service, severance
pay equal to the amount obtained
by multlplylng  half of hls.her
weekly rate of pay on rest nation
in: ,tiise number of complete 8 years

her continuous employment,
to a ~axlmum  of twenty-six (26),
less any period in respect of
which he. she was granted sever-
ance oav. retirement leave or a
cash gra'tuity  in lieu of retiring
leave by the Employer.

39.05 On termination of employ-
ment, an employee who Is entitled

retralte ou d'une
9
ratification en

asp&es en tenant leu.

39.05 A la fin de son emplol,
l'employ6-a qul a drolt 1 une pen-

to an lmmedlate annulty, or an em-
ployee who is entitled to an lmme-

s

ion lmm&dlate ou lorsqu'll.elle  a
drolt 6 une allocation annuelle  6

dlate annual allowance under th joulssance  lmm6diate en vertu de
Public Service Superannuation Act,
shall be granted retirement leave

la Lo1 sur la pension de la Fonc-
tlon publlque. se verra accorder

or,
%c6

at h,ls,her option. paid sever-
pay 'equal to. the praduct  ob-

un cong6 de retralte ou, s~ll,si

tained b y
elle en fait l a  demande, une

multlplylng hls.her
;;ek'y rate of pay on ternlnatlon

lndemnlt6 de d&part &gale I son
traitement hebdomadalre  b la fin

employment by the number of
completed years of hls,her contl-

de son emplol, mu1tlp1l6  par 1e
nombre d'ann6es comp16tes d'emplol

nuous em loyment to a maximum of
P

contlnu
twenty-e ght (28), less any period vin t-hul)"~~~;"  at: maximum  de

4
molns toute

in respect to which he,she was

s
ranted severance pay, retirement

{f;,;;;, ayant dbJ& donn6 lieu &
d'une

cave or a cash
l'employeur

of retiring leave
lndemnlt6 itrd6part, d'un congl de
retralte ou d'une

9
ratlflcatlon  en

esp6ces en tenant leu.

39.06 If an employee dies, therei'
shall be paid to hls.her estate an

39.06 Au d6c6s d'un-e employ&-e,
\I1 dolt Otre vers6 6 sa succession
un montant fix6 conform6ment  1 la
clause 39.05 lnd6pendamment  d e
toute autre prestatlon  payable.

amount determlned  In accordance
with Clause 39.05 regardless of
any other benefit payable.

a drolt, en cas de d&mission de la
Fonctlon publlque. 6 une lndemnltb
de d&part &gale 6 la moltl6 de son
traltement hebdomadalre,  au moment
de sa d6mlsslon,  mu1tlpll6e  par le
nombre d'ann6es compl6tes  d'emplol
contlnu Jusqu'b un maximum de
vln t-six (26) ans. -molns toute
p&r ode3 ayant d6j6 donni lieu 6
l'octrol
demnltl 8

ar 1'employeur d'une ln-
e d&part, d'un cong6 de

ARTICLE 40 ARTICLE 40

FREE-LANCING PIGISHE

40.01 Upon request by Le Syndlcat,
the Emolover aarees to ConsUIt La
Syndlcbt ivery"three  months on the
matter of utlllratlon  of free-
lancers and temporary employees.
To this end, he will communicate
every month, reports on the utlll-
zatlon of temporary employees of
less than 6 months and of free-
lancers.

ARTICLE 41 ARTICLE 41

UNION MANAGEMENT COMITC DE RELATIONS DE TRAVAIL
STAFF RELATIONS COMMITTEE PATRONAL-SYNDICAL

41.01 The parties agree to estab- 41.01 Les parties convlennent  de
lish and maintain a consultative mettre sur pled et de malntenlr un
and non-decisional union manage- comlt6 patronal-syndical 6 carat-

40.01 Sur demanda  du Syndlcat
l'employeur s'engage b consulter 6
tour les trlmestres la S ndlcat
fur 1'utllisatlon  des serv cesr de
pi lstes

9
et d'em lay&s-es tempo-

ra res. A cette Pin. 11 fera par-
venlr mensuellement  des rapports
sur l'utlllsatlon  des employ&s-es
temporalres de moins de 6 mols et
des plglstes.
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ment committee which will include
representatives from the Bargain-
ing Unit and representatives of
the Employer.

41.02 The Committee will have the
following functions:

(a)

(b)

(cl

(d)

(0)

become a privileged occasion
where information may be ex-
changed on
common interests pertalnl~~

questions

to conditions of work and em-
ployment and to the malnte-
nance of a healthy working

relatllonOs2hlpo;s  per art. 1.01
and
agreement;

the present

become acquainted with any
subject on which the Employer
would like to consult the
Syndlcat;

become acquainted with any
question the Syndlcat would
like to discuss within the
framework of the objectives
defined in articles 1.01 and
1.02 of the present agree-
ment:

become acquainted with any
difficult

I
in the lmplementa-

tlon of he present collec-
tive agreement and, if re-
quired, recommend to both
parties either an appropriate
interpretation or a modlflca-
tlon to the provisions of the
agreement in accordance with
art. 49. which mav have for
effect -to faclhtate the
f$re formal negotiation y:

agreement when
expires and to reduce the
number of subjects which need
to be examined;

establish,
ment,

by mutual agree-
consultative sub-com-

mittees for the
studying sprclfic P

urpose of
tens, such

as:

(a) cafeteria.

(b) parking privileges,

(c) provfslons  of uniforms
and protective clothing,

(d) safety and hygiene,

t&e consultatlf  et non-d6clslon-
no1 regroupant des repr(sentants-
es de l'unlt6 de n6aoclatlon  et
des repr6sentants-as"  de l'em-
ployeur.

41.02 Les attributions de co coml-
tb seront les sulvants:

(a)

(b)

(cl

(d)

(0)

^etre un lieu prlvll6gli  d'6-
change d'lnformatlon  sur lrs
questions dVTnt6r'& commun
relatives aux conditions
d'emplol et de travail et au
malntlen de salnes relations
de travail, conform6ment

aux articles 1.01 et 1.02 de
la pr6sente  convention;

prendre connalssance  de touto
question au sujet de laquelle
1'Emplo eur

T
voudralt con-

sulter o Syndlcat;

prendre connalssance  de toute
question
voudralt #?cutl~ dans lo

Syndlcat

cadre drs buts d6finls aux
articles 1.01 et 1.02  de la
pr6sente  convention;

prendre connalssance  de toute
difficult6  drappllcatlon  d e
la pr6sente  convention at.
S'll

cl
a lieu, recommander

aux eux parties solt une
lnterpr6tatlon  approprl6e  ou
une modification aux dlsposl-
tlons conform6ment  6 l'artl-
cl0 49, co qul pourra avolr
pour effet de faclllter la
ren6gociatlon fornelle d e
cotta entente lors de son
expiration et de mlnlalser  1s
nombre de questions devant
alors ttre examin6es;

mettre sur pled, par entente
mutuelle, des sous-comlt6s
consultatlfs  ad hoc charges
d'aborder des sujets partlcu-
llers tals quo:

(a) caf6t6rla,

(b) statlonnement,

(c) fournlture d'unlformes
et de vOtements de pro-
tection,

(d) s6curlt6 et hygline au
travail.
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(0)

(f)

(Cl)

(h)

(1)

(j)

(k)

(1)

(m)
(n)

(0)

(PI

travel regulations,

self-renewal,

recycling,

compressed work week,

recreational facllltles,

day care,

equal oportunltles  i n
employment and working
conditions.

professional develop
ment,

staff reductions,

changes in NFB rules and
pollcles.

insurances and pension
plan.

work sharing.

41.03 The union-management commlt-
tee will meet by mutual consent as
often as necessary. An agenda and
the minutes will be drawn up for
each meeting. The comnltter  will
establish its own rules of procee-
dings but the number of committee
members will normally be four for
lo S ndlcat

2
and four members for

the rployer.

ARTICLE 42

RECLASSIFICATION AND
STATEMENT OF DUTIES

42.01 If the
P
resent classlflca-

tlon standard s modified or if a
new classlflcatlon standard is
established creating new levels of
classlflcatlon  and is applied by
the Employer, he should, before
wplylng rates of pay to new
levels resulting from the lntro-
ductlon of the standard, determine
by mutual a reement with Le Syndl-
cat rates 09 pay.

(0)

(f)

(9)

(h)

(1)

(j)

(k)

(1)

(ml

(n)

(0)

(P)

r6glements sur les
voyages,

congb de renouvellement,

recyclage,

semalne de travail com-
primbe,

installations de rbcrba-
tlon.

garderle,

bgalltb des chances dans
10s conditions d'emplol
et de travail.

formation professlon-
nelle.

rbductlons de personnel,

changements  dans 10s
rbglements ou politlques
de 180fflce.

assurances et fonds de
pension,

travail partagb.

41.03 lo comltb patronal-syndical
se rbunlra  par consentement  nutue1
aussl souvent quo nbcessalre. Un
ordre du jour et un pro&-verbal
seront btablls pour chacune des
rbunlons. Lo comltb se donnera
ses propres r6gles de fonctlonne-
ment. mats lo nombre de personnot
sl6gbant normalement  fur ie comlii
sera de quatre pour lo Syndlcat  et
quatre pour l'employeur.

ARTICLE 42

RECLASSIFICATION ET
DESCRIPTION OES FONCTtONS

42.01 Sl la norme de classlflca-
tlon actuelle est modlflbe  ou s'tl
est btabll une nouvelle  norme da
classification crbant de nouveaux
nlveaux de classlflcatlon  qul est
mlsr en oeuvre par l'employeur. co
dernler dolt, avant d'appllquer
les taux de rbmunbratlon  aux nou-
veaux nlveaux rbsultant  de llap-
pllcatlon de la norme. fixer par
accord mutual avec lo Syndlcat 10s
taux de rbmunbratlon.
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42.02 Where an employee is as-
signed to such new or reclassified
position before agreement has been
reached regarding the rate of pay,
the new rate shall be retroactive
to the date the employee was as-
stgned to the new or reclasslfled
position.

42.03 Upon request, the employee
shall be entitled to receive a
copy of hls.her job descrlptlon
includlna the position
classlfl~atlon  l e v e l .

42.04 The Employer will communl-
cate to Lo Syndlcat. within a rea-
sonable delay, descrlptlons  of po-
sitions belonglng  to the bargaln-
ing unit, which are requested by
Le Syndlcat.

ARTICLE 43

TECHNOLOGICAL AND
WORK PROCEDURE CHANGES

43.01 Within a reasonable period
of time before the introduction of
a ,major change or improvement In
structures resulting in major
changes in working procedures, the
Employer will lnform In writing Le
Syndlcat  of its lntentlons and
provide it with the appropriate
documentation.

43.02 In the event of major tech-
nological improvements or lmport-
ant structural modlflcatlons  re-
su.ltlng in major changes in wor-
klng procedures, the Emplo or will
consult with le Syndlcat fn order
to devise a process of ada tatlon

Pfor the purpose of assist ng the
employees concerned to adapt to
the said changes, improvements or
modlflcatlons.

ARTICLE 44

REGIONAL CENTRES

44.01 The present agreement ap-
plies to the employees of all NFB
offices located in Canada.

44.02 However, the parties are
prepared to negotiate. if neces-
sary, different conditions for
personnel working outside the Mon-
treal region.

42.02 Sl l'employb-e  est affectb-e
6 une telle class0 no;;;;;; ou
modlflbe avant qu*un no
:;;;,;;tervenu  au sujet du taux de

lo nouveau taux aura un
effet retroactlf b compter du jour
00 i~empioyb-e a btb affectb-e  6
cette classe.

42.03 Sur demande.  tout-e emplo 6
a drolt d'obtenlr  une cople de Ta
descrlptlon  de son poste, y com-
prls le niveau du poste.

;;;i; L'employeur  remettra au Syn-
dans un dblal ralsonnable.

toute'descrlptlon de tichas rele-
vant de i'unltb de nbgoclatlon.
dont lo Syndlcat fera la demand*.

ARTICLE 43

CHANGEHENTS  TECHNOLOGIGUES

ETPE~CA~~~~E~:STRD~~:I:ES

43.01 Dans un dblal ralsonnable
avant l'lntroductlon  d'un change-
ment ou d'une amblloratlon  lmpor- j '1
tante dans les structures entral-- s
nant des changements  drenvergure
dans les procbdbs d e  travall.
l'emplo our-informera  par bcrit le
Svndlca r: de ses intentions et lui
fournlra la documentation  appro-
prlbe.

43.02 Dans l'6ventuallt6  d'une a-
mbiloratlon  technologlque ma eure
ou d'une modlflcatlon ilmpor ante
dans les structures, entratnant
des changements  d'envergure  dans
les procbdbs de travail, I'employ-
our consultera 10 Syndlcat  afln de
dbflnlr un processus d'adaptatlon
dans 1s but dralder les employbs-
es affectbs-es  6 s'adapter auxdits
changements, amblloratlons  ou
modlflcatlons.

ARTICLE 44

BUREAUX REGIONAUX

44.01 La prbsente convention
s'appilque b tous lea bureaux de
1lOfflce sltubs au Canada.

44,02 Toutefols, les artles sont
pretes 6 nbgocler. s' P1 y a lieu.
;';: conditions dlffbrentes  pour

employbs-es travalllant  6
l'ext6rieur de Montreal.
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ARTICLE 45

SAFETY AN0 HEALTH

The Employei shall continue to
make all reasonable provisions for
the occupational safety and health
of employees. The Employer ~111
welcome suggestions onthe subject
from Lo Svndlcat and the parties
undertake-to consult w1th.a view
to adopting and expeditiously
carryln
and tee nlquesR

out reasonable procedures
designed or lnten-

ded to prevent or reduce the risk
of work injury.

ARTICLE 46

PERSONNEL TRANSPORTATION

Transportation will be provided to
an employee who is required to
work other than hls,her normal
working hours, and must travel to
or from hls,her home durln

Q
the

hours between midnight 12:oo
p.m.) and six (6:OO a.m.) and when
convenient public transportation
or other transportation facllltles
are not available. The employee
shall be reimbursed for the cost
of commercial transportation up to
a maximum of three dollars
($3.00).

ARTICLE 47

PART-TIME EMPLOYEES

47.01 Part-tine employees are cov-
ered by the present collective
agreement and, unless otherwise
indicated, articles

l7 and ;:"Hours of Uork' do not apply.
this case, hours of work are de-
termined by the Employer.

47.02 Part-tine enplo ees shall be
entitled to the bone its provided1
under this Agreement in the same
proportion as their normal sched-
uled weekly hours of work compare
with the normal weekly hours of
work of full-time emplo ees unless
otherwlse  specified in zhis Agree-
ment. Conditions of earning or

ARTICLE 45

SgCURITc ET HYGItNE

$:~;oyeur continuera 6 ;;;;,d;r
les dlspositlons

nables pour assurer la sbcurltb
;;:va~;ploy6s-es et l~hygline  au

L'employeur  recevra avec
plalsir'6 ce sujet 10s suggestions

a
ul lul sero'nt falter par le Syn-
lcat et 10s parties se consulte-

ront afln dOadopter et de mettre
raplddeeynt  en oeuvre des procbdbs

techniques ralsonnables
&tlnbs ou proores 6 orbvenir
;ft&ir;t les 'rlsques  d'bccldent

ARTICLE 46

TRANSPORT DU PERSONNEL

Lo transport de l'employb-s  qul
est tenu-e de travalller  en plus
de ses heures normales de travail
et qul dolt regagner son domlclle
ou s'en blolgner pendant la ob-
rlode corn rise

P
entre mlnult

112hOO o.m. et six heures (6hOO)
du matln sera assurb uand un
transport public sconvenab  e ou un
autre mo

T
en

dlsoonib 0.
de transport n'est pas
L'emoiovb-e  dolt re-

cevblr lo montant'dd ses d6pen;es

currence de trots dollars (f3,OO).

ARTICLE 47

EMPLOY&ES A TEMPS PARTIEL

47.01 Les employ6s-es  6 temps par-
tie1 sont rb
convention 0P

is-es par la prbsente
sauf avls contraire,

les dispositions des artlclez 17
et 18 'Heures de travail
s'appllquent pas. Dans leur ca:"
les heures de travail sont dbter:
mlnbes par l'enployeur.

47.02 Los employbs-es  6 tamps par-
tie1 ont drolt aux avantages so-
claux prbvus dans la prbsente con-
ventlon dans la aOmo proportion
qul existe entre leurs heures de
travail hebdomadalres  normales et
;:;el&s des employis-es 6 plein

sauf indication contraire
dans ia prbsente convention. Los
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granting of these benefits are al-
so established in the same propor-
tion.

47.03 Part-time employees shall be
paid at the straight-time rat0 of
pay for all work performed up to
seven and one-half (7%) hours in a
day or thlrt -seven and one-half
(37x) hours rn a week (Location:
;,~I;~,"O

b
following the agreement

etween the employee and
the employer at the time of
hiring.

\ 47.04 A part-time
, not be paid for the

.< s': y holidays but shall, instead be
12; paid a premium of

percent for all straight-time
hours worked during the period of
part-time employment.

47.05 When a part-time emplo ee
1

is
required to work on a day wh ch is
prescribed as a designated paid
holiday for a full-time employee
in clause 38 of this Agreement,
the employee shall be paid time
and one-half (1%) the hourly rate
of pay for the first seven and
one-half (7x) hours worked on the
:$iday and double time thereaf-

. (Location: first 8 hours)

47.06 Overtime means authorised
work performed in excess of seven
and one-half (7x) hours per day or
thirty-seven and one-half (37x)
hours per week in accordance with
the agreement in 47.03 but does
;z;ld;;clude time worked on

40 hours)
(Location: 8 hours an:

47.07 Subject to clauses 17.07 and
47.06, a part-time employee who is
required to work overtime shall be
paid at time and one-half (1%)
for all overtime hours worked.

47.08 Where an employee does not
work the same number of hours each
week, the normal work week shall
be the week1

i
average calculated

on a monthly asls.

47.09 An emplo
in any month 1

ee whose employment
s a combination of

both full-time and part-time em-
ployment shall not earn vacation
or sick leave credits in excess of

condltlons d'ac ulsltlon
trot de ces bbn flees1

ou d'oc-
sont baale-

ment btablles dans la m?me prijpor-
tlon.

47.03 Los emplo bs-es 6 temps par-
tial sont rbmun rbs-es au taux rb-i
guller pour toutes les heures de
travail effectules jusqu'b concur-
rence de sept heures et demle (7x)
par jour ou trente-sept  heures et
demle (37X) semalne
(Tournags: 8 et 40p)a\ulvant l'enl
tents entre T'employb-e  et i'em-
ployeur au moment de llembauche.

;te;; L'employb-e  6 temps partlel
rbmunbrb-e

jours d :lsgn6s fbrlbsg ma??'re A;;
plut6t une prime de'quatre t 4%)
pour cent pour toutes les heures
normales effectubes  pendant la pb-
rlode dOemplol 6 tenps partlel.

47.05 Lorsque l'employb-e  6 temps
partiel  est tenu-e de travalller

comme btant un jour
nb fbrlb pay6 pour les em-

6 pleln temps 6 lrartl-
cle 38 de la

1
rbsente convention.

11,elle est r munbrb-e 6 tarlf et
den1 (lx) pour les sept premlires
heures et demle (7%) effectubes le

1
our fbrlb et 6 tarlf double par
a suite. (Tournage: 8 premlires

heures)

47.06 L'expresslon  "heures su plb-
mentalres" dbslane 10 travalf au-
torts6 accompli- en excbdent de
soot heures et demlo (721 Dar four
ou' de trente-sept  he&e; bt d&ale
(37t) par semalne s;lvant l'en-
tent0 mentlonnbe l'artlcle
47.03. mats no comprend pas les
heures effectubes un jour fbrlb.
(Tournags: 8 heures et 40 heures)

47.07 sous rbserve des clauses
17.07 e t  47.06, l'employb-e  II
temps partlel qul est tenu-e dref-
fectuei des heures supplbmentalres
est rbmunbrb-e  6 tarlf et deml
(1 )
pl 75

pour toutes les heure-s sup-
mentalres effectubes.

47.08 Lorsque lremployb-e  nreffec-
tue pas lo r&e nombre d'heures de
travail chaque semalne,  sa semalne
de travail normale correspond I la
moyenne hebdomadalre  des heures de
travail mensuelles.

47.09 L'employb-e ul travallle
I temps part101 et 1 pleln temps
au cours.d'un rn;n~ll~nn~enec~~r~
acaubrir d e
annuel ou de congb de maladle q;i



the entitlement of a full-time
employee.

47.10 The Employer's policy con-
cernln

4
increases of rates for

part-t me employees IS as follows:

The pay increment period in
months, for the employees referred
to in this Clause, shall be deter-
mined as follows:

(1) when the pay increment
period for a full-time
employee is annual, by
the following formula:

12aVe~age(~~.3~1~Locatlon:40)

scheduled hours

(11) ;;;~odth;fpay increment
a full-time

employee is semi-annual,
by the following for-
mula:

6  x  (37!Q (Locatlon:40)
average weekly
scheduled hours

but where the periods determined
by these formulas are not a mul-
tiple of three (3). they will be
increased to the nearest multiple
of three.

ARTICLE 48

PAY

48.01 Rates of pay as set forth
in Appendix "A" attached hereto
and forming part of this agreement
are the official rates of pay.

48.02 Where a pay increment and a
pay revision are effected on the
same date, the pay increment shall
be applied first and the resulting
rate shall be revised in accor-
dance with the pay revision.

48.03 Salary increments within the
limits of a salarv scale are aran-
ted according to- the performance
appraisal.

*xc&dent les crbdlts auxquels a
droit un-e employb-e  6 plein
tamps.

47.10 La llgne de condulte  de
l'employeur concernant l'augmenta-
tlon de traitement des employbs-es
6 temps part101 est la sulvante:

Pour les emplo bs-es dont 11 est
question dans ra prbsente clause,
la pbrlode d'augmentatlon  de tral-
tement est. flxbe en mols comme
suit:

(1) quand la pbrlode d'aug-
mentation  de traltement
d'un-e empioyb-e 6 pleln
temps est annuelle, par
la formule sulvante:

12 x (37!Q (Tournage:lO)
moyenne des heures
normales hebdomadalres

(11) quand la pbrlode  d'aug-
mentation  de traltement
d'un-e employb-e 6 pleln
temps est semestrielle,
par la formule sulvante:

6  x  (37u (Locatlon:40)
moyenne des heures
normales hebdomadalres

mats lorsque les pbrlodes
donnent ces formules no sont ,'z:
un multiple de trots (3). elles
sont portbes au multiple de trols
(3) la plus volsln.

ARTlCLE 48

PAY

48.01 Los taux de salaire qul
flgurent 6 I'annexe "A" cl- olnte
et falsant partle de la ipr sente
convention, sont 10s taux offl-
clels.

48.02 Lorsqu'une  augmentation d'b-
chelon de salalre et une rbvlsion
des salaires lntervlennent  6 l a
m^eme date, l'augmentatlon  d'bche-
lon de salalre s'appllque  la pre-
ml6re et lo taux qul en rbsulte
cst rbvisb conformbment  6 la rbvl-
sion des salalres.

48.03 Los relivements de salalre
dans les llmites  d'une bchelle de
traitement sont accordbs d'apr6s
l'bvaluation du rendement.
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48.04 The Increment period for em-

E
loyees classified as TCNl shall
e six (6) months.

;;.Oin;he normal Increment period

z
ear and the mlnmum ln-

crease w en an Increase Is gran-
ted, Is one Increment.

48.06 Clauses 48.03 and 48.05 only
;!plsyal;;  employees paid according

3.4.5.6, 1
scales Technician 1.2.

and 8.

48.07 Salary review for employees
paid according to FM scales Is
carried out annually.

46.08 Upon wrltten  request, the
Employer shall give the
In writing,

emplo ee,
the reasons for w Ichz

he,she was not granted an ln-
crease.

48.09 An employee who performs,
for a temporar
of a position 7

period, the duties
n a lower classlfl-

cation will continue to receive
the salary applicable  to his, her
former position.

ARTICLE 49

AGREEMENT RE-OPENER  CLAUSE

Thls agreement may be amended by
mutual consent of the Employer and
Le Syndlcat.

ARTICLE 50

DURATION AND RENEWAL

50.01 The duratlon  of this collec-
tlve agreement snaii be rrom th

it IKslgned to May 31x2

50.02 Notwithstanding the prece-
ding, this agreement1 shall remain
ln effect during the negotlatlons
for Its renewal and until a new
agreement becomes effective.

50.03 Unless otherwise expressly
stipulated, the provislons of this
agreement shall become effective
on the date it Is slgned.

48.04 La perlode de relivement  des
employls-es  class&-es au nlveau
TCNl est de six (6) mols.

48.05 La p6rIode normals de re-
l6vement est d'une ann6e et l'aug-
mentatlon minimum lorsqu'elle  est
accord60 est d'un 6chelon.

48.06 Les clauses 48.03 et 48.05
ne s'appliquent qu'aux employ6s-es
rimun6r6s-es salon Ies 6chelles
Techniclen 1,2,3,4,5,6,7  et 8.

48.07 La revue des salalres des
emplo (s-es r6mun6r6s-es  salon les
6chel Tes FM se fait annuellement.

48.08 Sur demand0 icrlte. l*em-
ployeur avlsera par 6crlt l'em-
ploy6-e 6 qul une augmentation est
refus6e. des motifs de ce refus.

48.09 Tout-e employ6-e  exergant de
fagon provlsolre 10s fonctions
d'un poste d e  nlveau lnf6rleur
contlnuera 6 toucher IO salaire de
son posts d'origlne.

ARTICLE 49

CLAUSE DE REVISION

La pr6sente  convention peut Otre
modlfI6e  par consentement  nutuel
de I'employeur et du Syndlcat.

ARTICLE 50

DUREE ET RENOUVELLEMENT

50.01 La prlsente  convention l st
conclue pour une dur6e allant du
jour de sa signature jusqu'au 31
ma1 1990 Incluslvement.

50.02 Nonobstant  ce qul pr6c6de  la
pr6sents  convention .reste en vi-
aueur pendant 10s n6aociatlons  re-
iatives 6 son reno~vellement  et
jusqu'll co qu'une nouvelle conven-
tion entre en vlgueur.

50.03 A molns d'indlcatlon  con-
tralre pr6cise. la pr6sente  con-
vention entre en vlgueur 10 jour
de sa signature.
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EXECUTED at Montreal, on

September 11. 1988

THE NATIONAL FILM BOARD OF CANADA
L'OFFICE NATIONAL DU FILM DU CANAOA

+qy@idalI Rawjl

FAIT A Montr6a1, le

11 septembre 1988

SYNDICAT GfNiR L DU CINtMA
ET DE LA Ti! LCVISION

NF8 SECTION - SECTION ONF

/a4
Julian Ol3on

, f:mchard Fiset
t

Y-
Huguette  kaperrI6re

>eii;
Andr6 Deltell
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A P P E N D I X "A" ANNEXE "A"

TECHNICAL CATEGORY CATEGORIE TECHNIQUE

RATES OF PAY TAUX DE TRAITEMENT

The annual rates of pay shown below Los taux de traitements cl-dessous
shall be effective on the dates In- entrent en vlgueur aux dates lndl-
dicated:

A) Aprll 1st. 1988
8) M a y  1st.  1989

TCN-1 from/de
tot6 A)

8)

TCN-2 from/de 17,393 23,321
to/6 A) 18.045 24.196

8) 18.722 25,103

TCN-3 from/de

)-'I .'

Y
l.II,a flJ

\?a TCN-4 from/de ')
- to/a A)

8)

TCN-5 from/de
to/b A)

TCN-6 from/de
- to/b A)

TCN-7 from/de
- toib A)

40.435 45,556
41,951 47,264

8) 43,524 49.036

B from/de 41 .a89 49.574
to/6 A) 43,460 51,433

8) 45,090 53,362

qu6es.

21.252 28,362
22,049 29,426
22,876 30,529

25,935 33,331
26,908 34,581
27,917 35,878

30,547 38.013
31,693 39,438
32,881 40,917

33.321 41.141
34,571 42,684
35,867 44,285

A) ler avrll 1988
E) ler ma1 1989

Maximum

21,185
21,979
22 803
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MINIMUM

Point da contrals A
Control Point A

Point de contrSlr 0
Control Point 0

Point de contrdle C
Control Polnt C

Polnt da contr81a 0
Control Polnt D

Point de contralo E
Control Point E

MAXIMUM

from/de 21.204

to/b A) 22,082
0) 22,910

from/de 20,362

tolb A) 29.426
0) 30,529

from/da 33,331

to/a A) 34.501
0) 35,070

from/da 39,440

to/a A) 40.927
0) 42,462

from/de 45,069

tota A) 46,759
0) 40,512

from/de 50.680

to/a A) 52.509
0) 54,561

from/de 60.174

tolb A) 62.431
0) 64,772
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A PPENDIX "0"

NFB POSTING POLICY

into consideration the
and former procedures con-. . . . .

Taking
present
cernlng vacant position posting,
their advantages and disadvan-
tages, as well as the problems
met, it appears necessary to
modify the present policy in order
to make staffinq activities more
operational, while maintaining
fairness in career oooortunittes
for all NF0 employees."

Posting policy

All vacant posittons, whether in-
cluded or excluded, of a one year
~;~ti;~we~e;  more, will be pos-

the following cases
ma ' not be ' subJected to thls
po icy:T

reassignment in a position
at the same level and in the
same region of an employee
;:;, fills a surplus posi-

reassignment  In a positlon
at the same level of an em-
;;~y;;~on  hls,her returning

leave 7
after a long term

one year and more),
such as educational leave,
assignment with an outside
wncy, professional devrl-
opment;

reassignment of a promoted
or transferred emplo ee when
It 1s decided, by el rher the
employee or the Employer,
that the employee must be
reinstated in hls,her former
position or, if his,her
former posltion i s not
vacant, in andthor position
of the sane level, wlthln
:;;essame  field of activ-

;

pro-retirement  asslgnment of
an employee for a period not
to exceed three (3) years
;;;;nV;ded the enployehqsc;;;

in writing
willingness to retire at'the
end of that period;

ANNEXE "0"

POLITIQUE D'AFFICHAGE  A L'ONF

Apris avoir pris en consld6ration
les pratlquss actuelles en matiQr8
d'affichage  des postrs,  celles qui
les ont pr6cBdBes. les avantages
et lnconv6niants de chacune, ies
brobl6mes rencontr6s. 11 nous
apparatt n6cessalre  de.modlfler  la
politlque  actuelle afln de rendre
plus op6ratlonnelles  19s activit6s
de recrutement, tout en malntenant
un niveau d'Bqult6 quant aux pos-
sibilit6s d'avancement des em-
ploy&-es  de T'Offlce.

Politique d'affichaqe

Tous les poster lnclus et exclus,
d'uns dur6e d'un an et plus, qui
devlennent  vacsnts.  sont l'ob et
d'un afflchage: Jtoutefols e s
situations sulvantes peuvent faire
I'obJst d'exceptlon  6 cette rbgle:

- rBaffec;;Vk(;;  ada;: p,oaste *de
m^eme
r6gion, d'un-; employ&e  lor!t!t
cet,crtte  employ&e occupr un
paste rxcbdentaire;

- rbaffsctatlon  b un paste de mame
niveau. dans l a  iname r6gion,
d'un-r emolovi-e  de retour d'un
cong6 de 'longue  dur6e (un an et
plus). to1 un cong6 d'6tudes,
une affectation avec un orga-
nisme ext6rieur, un programme de
perfectlonnemsnt;

- r6affrctatlon  d'un-e employ6-e,
sulte & une promotlon  ou une
mutation latirals,  lorsqu'it  rst
d6cid6, par Iremployi-e  ou par
l'employeur, we l'employ6-e
d o l t  retourner II s o n  anclen
post0 ou, si cat ancien paste
n'est pas disponible, b un poste
de m$mr nlveau dans 10 &me
sectrur d'actlvlt6;

- affectation, pr6-retralte  d'un-e
employ6-e. pour une p6riods ma-
x,;mn;;  de trols (3) ans, a con-

9
ue l'employ6-e confirme

par 6cr t son intention de fe
;t;:er b la fin de cette pe-
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appointment of an employee - nomination d'un-e employ6-0
who had lnitlally applied ayant pos6 sa candidature  II un
when a position posted with- postr pour lequel un appel de
in tvacpn;t thrr;e!03n)dmonths candidatures sous forme d'affi-
1s
(same positio?i  number);

time cha e a eu lleu au tours des
3tro s (3) dernisrs nois, si ce

milme paste (m&me num6ro d e
poste) redevient vacant;

appointment of an employee -
at the completion of a spe-
clal training

B
rogram. when

postlng was ad ressed to all
employees, Including those
not interested in the trai-
ning program, if thls ap-
pointment is made within a
period of two (2) ears fol-
lowing the complet on of theT
program;

nomination d'un-e empioyl-e  1
un poste suite b un programme
sp6cIal de, formatlon, programme
pour lequel un appel de condida-
tures. sous forme d'affichage,
lncluait  aussi les empIoy6s-es
~~;;lnt6ress6s-es  b l a  forma-

6 la condition quo cotta
nomination ait lieu dans les
deux (2) ans sulvant la fln
dudlt programme;

transfer b
7

mutual consent - mutation par consentemrnt
of an emp oyee to another
positlon classified  at the

mutuel d'un-e employ6-a  1 un

same or at a lower level,
autre paste de mn?me nlveau
de classiflcatlon

wlthln the same branch; nlveau lnf6rieur. b P:int?
rieur d'une a6me division;

appointment of an employee -
to an included posltlon. in

nominatlon d'un-e employl-e

whatever other case beside
6 un paste lnclus, dans tout

the above,
autre cas non-6num6r6, lors-

when Le Syndlcat
and the Employer have agreed
not to post beforehand.

qu'll y a entente pr6alable
entre lo Syndlcat et l'em-
ployeur. pour ne pas affi-
char.

Posting period Dur6e de l'affichage

Posting period will be at least
ten (10) worklng days.

L a  perlode minimale  d'affichage
est de dix (10) Jours ouvrables.

Posting areas Zones d'afflchage

Positions in the Scientific  and
Professional, Admlnlstratlon  and

Les postes a partenant

Fore1 n Service and Technical ca-
rles sclent flqueP

aux cat6go-

nellr.
et professlon-

9
adminlstratlve  et du ser-

tegor es will be posted in all NFB
offices across Canada.

vice ext6rirur et technique sont
afflch6s b travers le Canada.

Positions in Administrative  Sup-
port and Opsratlonal categories

Les postes appartenant  aux cat6go-

will be posted In the region where
ries exploitation  et soutien adni-
nlstratif sont affIch6s dans la

the vacant posltlon  is located. r6glon oi) est sltui le poste va-
cant.

Reglons are deflned  as follows:
",;;ant;;raxDebec,  National Capi-

Los r6glons se d6finlssent  comme

, Prairies, British
suit: Atlantlque. Qu6brc, Capitals

Col;abla.
nationale, Ontarto,
Colombie-Brltanniqus.

Prairies,
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However. In the (ntarest of mobll-
ftY, emplo ees
for a ~0s tionr

wlshln
8

to apply
uoste on a re-

gional basis may,' at any time, so
advlse the Personnel Branch ln
wrltin

9.
Uhen such vacancies

occur he employees concerned will
be considered  provldin they meet
the basic ?requlremen 5 of the
position.

Reimbursement of Staffing and
ReIocatlon txpenses

Expenses Incurred by an employee
involved in a staffing process, as
well as expenses for relocating an
employee appointed to another re-
gion, will be reimbursed In accor-
dance with the NF0 regulations,
except when the employee is trans-
ferred at hls,her own request.

Information to the SGCT

The Employer will inform Le Syn-
dicat on every occasion where-he
lntends not to uost a DOSitiOn on
account of one 'of theVaxceptIons
contained ln the posting policy.

Toutefois. afln de permettre  une
certaine moblllt6  aux empioyls-es
lnt6ressbs-es 6 un posts pour
lequel l'afflchage  esf r6gional,
ces emolov6s-es Deuvent sianlfier
b la Divlilon du'personnel iin tout
temps, par 6crlt. leur interat 6
occuper un paste dans une autre
r6oion. Lorsau'un tei ooste
deiiient vacant, c‘es employ6s-es. 6
condltlon de satisfalre  aux condl-
tlons de candidature, seront con-
sid6r6s-as.

Remboursement  des frais encourus
Dans le cadre dU processus de
dotatlon et lors du d6mbnagement
TT'un-e employ@-e

Les frsls encourus par un-e em-
ploy6-e dans lo cadre de sa partl-
clpation b un processus de s6lec-
tion, ainsl que les frais de d6m6-
nagement d'un-e employ6-e  gut ob-
tient un poste dans une autre r6-
gion, sent remboursk conform6nent
aux r6olements aff6rents 6 I'Of-
fice, iauf lorsqu'll  s'agit d'une
mutatlon iatbrale effectuie  6 la
demande de l'employ6-e.

Informatlon au SGCT

L'employeur  informera le Syndlcat
chaque fols qu'll aura l'intentlon
de ne pas afflcher un poste en
ralson d'une des exceptions prb-
vues 21 la politique  d'affichage.


