
COLLECTIVE AGREEblENI! 

BETWEEN 

T€LE NATIONAL ARTS CENTRE CORPO~TIOI? 

THE -ATIONAL ALLIANCE OF TREATRICAL 
STAGE EMPLOYEES AND MOVING PICTURE 

MACHïNE OPERATOR8 OF TüE UNITED STATES 
AND CANADA 



THIS COLLECTIVE AGREEMENT made in duplicata in the City 
of Ottawa, Municipality of Ottawa/Carleton, Province of 
ontario, this thirteenth day of December 1988. 

B P t  THE NATIONAL ARTS CENTRE CORWRATION, 
having its head office and business 
office in the City of Ottawa, Province of 
Ontario, Canada. (liereinafter called the 
"Centren) 

- and - 
TME INTERNATZONAL ALLIANCE OF lpHEATRTCAL STAGE 
EMPLOYEES AND MOVING PZcrmRE MACHINE OPERATORS 
OF THE UNITED STATES AND CANADA, Theatrical 
Wardrobe Attendants' Local 890, Ottawa, Ontario, 
Canada. (Hereinafter called the "Union") 

1.01 It is the general purpose of this Agreement to set 
forth the conditions of employment, the rates of pay 
and hours of work to which both parties have agreed, 
and to provide a procedure for the prompt and fair 
settlement of grievances. 

2.01 This Agreement shall apply to all persons supplied 
by the Union to work as wardrobe attendants and ward- 
robe nistres8es in the wardrobe department of the 
opera, Theatre and Studio and to perfoni work related 
to theatrical presentations as defin@ in Claume 14.11 
in Rehearc~al Halls A and B, Salon, Foyer Plasa, the 
Terraces, the Hall entrances, the Cafe and tho Cafe 
Terrasse of the National Arts Centra in Ottawa. 

3.01 The Centre hereby recognizes the Union a8 the 
exclusive bar aining agent o f  all personu in the 

As the Union is a member of the Internationa& 
Alliance of Theatrical Stage Employees and Moving 
Pictura Haahine Operators of the United States and 
Canada, nothing in this contract shall ever be 
construed to interfere with any obligation the Union 
owes to such International Allianoe by reason o f  a 
prior obligation, provided that the foregoing shall 
in no event be aonstrueâ or applied 60 as to 
contravene any applicable Federal or Provinaial Law. 

bargaining un i t as defined in Article 2. 
3.02 

1.01 E%cept as hereinafter provided, the Centre rhall 
em loy no one but personnel in good standing in the 
d o n  within those areas and jurisdictions covered 
by this Agreement. AT1 personnel so employed mhall 
remain in good standing as a condition of mployment. 

The Union agrees to supply comparent workers to 
perform auch work as required in the areas defined 
in Article 2, Scope, in the centre, and will co- 
operate to the îullast extent with the Centre in 
furnishing the requireâ number of workers at all 
times. 
competent workers as required by the Centre from time 
to time, the Centre may secure from any source 
such number of workers as may be required. 

0.03 

If the Union is unable to supply sufficient 
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f ina l  curtain, as w e l l  as a f i f teen  (1s) minuta 
costume storage period commencing a t  the f ina l  
d i n .  

longer than three and one-half (3 1/21 hours but no 
more than Pour (4) hours shal l  be paid an additional 
one-half ( 1 / 3 )  hour pay a t  the applicable hourly 
rate. 

(e)- - For the purpose of pay com- 
putation according t o  this Agreement, a Youth Short 
performance c a l l  sha l l  in a l l  instances, except as 
provided i n  Clause 9.05, be paid a s  three (3) hours 
a t  the applicable hourly rate. A Performance sha l l  
be a Youth Short Performance i f  1) the presentation 
i 5  f o r  audiences of X i g h  School age o r  younger, and 
2) tâe majority of t i cke t s  for the run are sold t o  
the general public and 3) the performance period I s  
no longer than two (2) hours i n  duration beginning 
one half (1/2) bour before the  schedu1.d commencement 
of the performance as  recorded on the Production 
Division Daily Call Sheet and ending a t  the f ina l  
curtain, as well a s  a f i f teen  (15) ainute c o s t u e  
storage period commencing a t  the f ina l  curtain. - Youth Programs shal l  be excluded 
from the performance conditions i n  Clause 9.04. 
A l l  work relat ing t o  Youth Program8 sha l l  be 
remunerated on an hourly basis and i n  accordance 
w i t h  Clause 9.07. A presentation sha l l  ba defined 
as a Youth Program if, 1) it does not axceed one 
and one-half (1 l /2 )  hours iron the scheduled 
cooaipencc)mcrnt of the performance as recorded on the 
Production DiVfSiOn Daily C a l l  Sheat to  the f ina l  
curtain and, 2) it ita fo r  audiences o f  High School 
age or younger and, 3) the majority of the audience 
fo r  the run is corngoset3 of school groups or the 
majority o f  the audience fo r  the  mm ie not com- 
posed of school groups and t ickets  are 8016 t o  the 
general public but the "Centre" and the @Union" 

'have agreed t h a t  the presentation i s  for audience 
development and educational purposes. 

A presentation tha t  has been restructured f o r  sale 
to the general public 6ha;ll not be considered a 
Youth Program f o r  tha t  performance i n  tvhich case 
Clause 9.04 rihall apply. 

For Youth Programs the f ive (ti) hour call provided 
for i n  Article 12 sha l l  not be applicable. 

For Youth Short Performances and Youth Programs the 
"Centra* agrees t o  consult with the *Union" pr ior  t o  
making its determination a s  t o  which shall  be the  
basis of payment fo r  a presentation. 

) .O6 - A dress rehearsal shall be 80 
considered i f  a l l  elements necessary t o  a per- 
formance are pre8ent and used, including but 
not limited t o  aostumes, make-up, sew, lights, 
properties, sound, a r t i s t s  and orchestra and i f  
the rehear8al i 8  conducted a8 a performance. 
A dr8S6 rehearsal shall  be considered t o  be a 
performance for the computation of t i m e  and pay. 

3.07 Minimum pay fo r  a l l  c a l l s  shal l  be four (4) hours a t  
the applicable rate ,  except as  provided in Clause 
9.05. 

(b)Any member working a performance period la8ting 
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. L O 3  Aâl WO&# fnaludîng prforsirnaoa anâ &arm Nh.1ir- 
u l m  rnb paokilzout., 0.rfori.d on blunâaym aaâ on 
eâriror~ my, aooâ hiâay canadr ay,  New Yaar'r 
Day d znbour ûay U &-ln âefh.4 .hill bo aid 
for at d o ~ b l i  me îiorbt. rate. work on odor 
ho1id.y. ahdll be p s d  a t  t h  8nd, oari-b81f. 

Xi tho hours paid t o  a wdmr in a mûe inel 
0.rforiwnoe azr4ît8, oxared. forty (40) hour= 
any auoh uœoaa ho- for whiah an overtSam yunt 
âaa not boon roadvad ahall be paid for it &m and 
ono-h8lf . 
Ia no w e  .hill mima aaaru. on overtiau. 
A l 1  a l l a  to mrlc atiartixtg prior to  Oat00 will br 
mid ter a t  the 8oplioablo rab  and thii  mrtiru 
r a t m  #halt oont;Cliur to bo paid until a b r d c  i a  
given aaaordîng t o  Aztiale U. 
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service ahall be a calendar year during whiah 
the member was paid more than 500 hours under 
the terme of this Agreement. 

For the purposes of this Article the following 
are taken as starting âates of employment at 
the Centre: 

Noella McGuire, Ann Byefinch - June 1, 1969 
Blanche Coderre, Anne Raina, Frieda ROe8ler - 
Suzanne Grondin - January 1, 1971 
Qernaine Duval, Marie Blais - June 25, 1972. 

October 1, 1970 

The centre agrees to pay each Apprentice Member 
vacation pay equal to six peroent (6%) of the 
worker*o wage0 for the calendar year. 

The centre agrees to pay each Permit Worker vaca- 
tion pay equal to four percent (4%) of the worker*s 
wages for the calendar year (December, March, June, 
Septamber) 

Payments of vacation pay will be made to workers 
during the first week of each quarter of the 
Centre's fisoal year. - !Che Centre agrees to cover 
m y  the Union for work at the 
Centre under the coverage of the Workmen's 
Compensation Act or mOme rhilar insurance coverage 
with benefits at least equal to those provided by 
the said Act. 

other Areas - In other areas as defined in Arkicle 
2 -. scope, with tâe exception of the three theatres, 
it is agreeâ that ünion Wardrobe w0rket.r shall be 
used to perform work when labour i s  raquirad to 
handle theatrical materials relating direatly to 
theatrical performanuea and fashion shows exclusive 
of banquets, receptions, meetings or exhibitions. 
Workers mentioned above will also be used for 
moving such materiala which belong t o  any of the 
three performance areas to and f r o m  any of 
the areas mentioned in Article 2 - Scope. 
who are already on call somawhere in the Centre and 
working for the Centre nay perfom such work within 
the already existing call to work. 

When the Centre sends out a professional company 
w i t h  a produation mounted for the Opera, Theatre, 
Studio and which will perform before a ticket 
buying public the Union shall be responsible 
to provide a Wardrobe Mistress (Master) of the 
centre's choice. 

The centre ahall make every reasonable effort to 
post all touring positiona for a period of 30 days. 
A copy of much postingar shall be sent to the 
Business Agent and another posted on the Z.A.T.S.E. 
890 bulletin board. 

&xreavemw& Leavs - A member nhall be granted paid 
leave in the event of a death in the imrmediato 
family where a member is already Working on a 
production spanning at least two weeks and must be 
replaced for three (3) consecutive da s including 
the day of the funeral. Payment is 1Lited to the 
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15.07 Where Wardrobe members are as6igned to a NAC mounted 

production or co-production they may, at the option 
of the Centre, be required to attend at least one 
non-corrtumed reheareal w i t h  pay. 

16.01 Wardrobe Union members ehall be allowed the prefer- 
red staf2 parking rates. 

cle 17 - -e m7anB 

17.0I The Centre agree8 that it shall contribute a sum 
qual to one and one-half percent (1.53) of the 
the total gross wages paid to all members of the 
Union on a monthly basis by cheque payable to the 
Union. This welfare fund shall be administered 
exulusively by the Union for the establishment at 
benefits supplementary to those already existing to 
members of the Union unfâer federal or provincial 
le falation, the contract between the Centre and the  
ûnyon, or under any other existing social welfare 

The contributions by the Centre shall be usad for 
the payment of group insurance plan premiums avai- 
lable through established insurance cOmpanies, the 
balanae to be made available for emergenay situa- 
tions for members in distreas. At no time ihall 
any monies from the fund be used for the general 
administration o f  the Union or for  the purpose of 
a strike fund. Annually at March 31st, a Welfare 
Fund finanaial statement will bo submitted to the 
Director of Operations of the Centre. 

SchemeS. 

e 18 - Dur- 

is given by either party to the other party not 
less than sixty (60) days prior to the termination 
date and that the aonditions of this Agreement 
remain in effect until a new collective Agreement 
4s signed. 

be amended by mutual consent of both parties in 
writing. 

18.02 This collective Agreement, except for its term, may 
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IN WITNESS WHEREOF the duly authorized otfioers and 
representatives of  both parties have hereunto affixed their 
rignatures this thirteenth day of December 1988. 

NATIONAL ARTS CENTRE 
CORPORATXON 

TXE INTERNATIONAL ALIZANCE OF 
THEATRICAL STAûE EMPmYEES AND 
MOVING PICPURE MACXINE OPERA- 
TORS OF THE UNITED STAGES AND . 
CMADA. WARDROBE ATTENDANTS 
LOCAL 890. 

Footnote: The use of either gender oovers the other. 
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LETTER OF AûREEMENT 

BETWEEN 

TlïE NATIONàL ART8 CENTRE CORWRATION 

Al00 

1.A.T.S .E.  LOCAL 890 

RE: C W S E  14.01 - PAY -OD 

should the N a t i o n a l  Arts centre corporation eleat to  modi 

system it agrees t o  conault with the Loaal prior to  ita 
iinplmentatfon. 

The purpore o f  such oonsultatfon would b8 to  provide the 
Local the opportunity to dieauma and olarify potentsial 
prObl8mS and conditions which would be Faced by its 
mabership. 

. 
it8 metùod ef payment from a chequ. to a direct bank depos P t 

NATIONAL ARTS CENTRE 
CORWRiiTION 

THE XNTS~NATIONAL ALWLNCE 
W TïiEàTiUcAL 8ZAûE EMPZDYEES 
AND MOVING PICTURE. MACHINE 
OPERATOM OF TISE UNI'EED 8TATES 



=l’TER OF AGREEMENT 

BETWEEN 

!CRE NATIONAL ARTS CENTRE CORPORATION 

AND 

IOA.FO8.E. mCAL 890 

RE: RETROACTIVXTY 

The rate6 of  pay in  Claueie 1 4 . 0 1  of #in A g r O m m t  shall 
apply retroaotively t o  1 January 1988 to all employees and 
to a l l  peraona who have left the employ of the Corporation, 
providmd #at fonnar emrployees mall0 application for the 
ratroaotive inareame. Ratroactivity shall apply to  a l l  
hour6 workeâ inoluding overtime houro. 

NATIONAL ARTS UNTRE TNfc INTERNATIONAI; -ANCE OF 
CüROORATïON THEATRICAL STAGE EMPLOYEES mn 

MOVING PICPURE MACHINE 

& 



LBTTER OF AGREEMENT 

BETOQEEN 

ZXiE NATIONAL ARTS CENTRE CORRûRATION 

AND 

I .A.T.8 .E.  LOCAL 890 

RE: EQUAL PAY FOR WORK OF EQUAL VALUE 

2he partiem have agreed that tha National Arts Centre 
corporation w i l l  undertake a stud to daterniina whether 
the mambare of the War- bargahng unît are baing 
dimriniinatad against i n  the =+ter oz nequal pay tor 
work of equal valus" when aompared t o  tho a810 dominated 

ft ara8 further agreed that tha Hay System OS Evaluation 
would be usuî a6 the resource OS both devilopin and 
evaluating job demoriptioni and th. AOS Clasei&ation 
Cornnittee would be responsible f o r  M e  aotual evaluations. 

Tha reeultm of the stuây w i l l ,  w i t h  respeot to applioable 
Local 890 numbers, be Liiglemented ratroactively to 1 Januaty 

-Up8 a t  tht, C u i t r &  

1987. 

NATIONAL ARTS CENTRE 
CûRSûRATION 

TBE INTERNATIONAG -CE OF 
-=CAL STAGE EMPUIYEEB 
ANü MOVING PXcrtfRE MACHINE 
OPERATORS OF THE VWXTED 



LETTER OF AGREEMENT 

BETWEEN 

THE NATIONAL ARTS CENTRE CORPORATION 

AND 

X.A.T.0.E. MCAL 890 

RE: THE OFlrICIAL WLNGUAOE OF TETE WLLBCTIYE AGREEMENT 

The partie6 have agreeâ that: 

1) Th. Englieh text of the Collaativa Agreement ahall be the 
official version tor i t s  ûuratioa; 

1) the Frenah text shall initially ba uied foE diS#U68iOn 
purposes on a tr ia l  baoiii 

3) the Fraah text may also beaona offiaial ii mutually agreed 
upon by Che parties; 

THE INTERIPATIONU ALLIANCE OF 
THEATRICAL STAGE EMPLûYEES - 



RzFi SCOPE - LE REûTAURMlT 

The Corporation hereby agrees that it w i l l  roaogniee the 
juriadiation OS I .A.T.8.f .  890 in  the Restaurant area in th. 
centre For performance6 ot a theatriail nature. 

Porformances of  a thmatriaal natura are dafinad as baing 
performances which by their nature QOUld have as in the paat 
been pre8ent.d on one OZ Uia performance stages. 

Additionally, i t  ie the inten+ of  both parti05 to continua 
w i t h  the recent past graotioe for 1.A.T.S.E. 890 to on occasion 
on an aa required basir porform 0th.r work i n  this area. 

THE INTERNATIONAL ALLIANCE OF 
W I C A L  STAGE EHBMYEES - 



LETTER OF AGREEMEN2 

BETWEEN 

THE NATIONAL ARTS CENTRE CORFORATION 

AND 

I.A.T.S.E. LOCAL ago 

RE: RETIREMENT SAVZNQS PIAN 

The Direutor General of the National Arta Centre, on behalf of 
the Company responsible f o r  Ncilectronic touring" (hereinafter 
referred to as the E.T. Company) and the International Alliance 
of Theatrical Stage Employees and Moving Picture Machine 
Operators of the United States and Canada, Theatrical Wardrobe 
Attendants' Local 890, have agreed to the following provisions 
relating to the Retirement Savings Plan: 

Efieutiva 1 January 1989: 

1) Tha E.T. Company will contribute an amount equal to five 
percent (S$) of tha gromm wages earned by those members 
who have elected.to participate in the'retiruuent savings 
plan. 

"Gross wages" shall be defined as wages earned while in 
the employ of the Centre within the scope of the NAC - 
IATSE Local 890 Collective Agreemuit. 

. 2) The Union agrees that the following provi8ions shall apply: 
Witen the E.T. Coapany broadcasts, teleoasts, records, 
tapes or films a production which io mrrently running 
at the Centre, no additional amount to the periormanae 
rate shall be paid to those meanbers who are employed 
by the Centre on the performanae arew for that 
produation. Those members direutly -10 ed to handle 
additional equipment which is within the ruraidiction 
and competence of the Union, and is required for the 
broadcasting, telecasting, recording, taping or filming 
OZ a produation will be paid at the rates and under the 
t-6 a d  conbition8 of the NAC - IATSE Local 890 
collective Agreement. 

m a n  the Centre roduces radio rogranmping, television 

Company, all regular and additional equipment which 
is within the jurisdiction o f  the Union ihall be handled 
by members of the Union. 
mrrently running at the Centre, no additional amount to 
the performanca rate shall be paid to member8 on the 
performance crew o f  that production. Members directly 
employed Zor the broadaasting recording, taping or 
filming o f  a produation shall be paid at the rates and 
under the terms and conditions of the RAC - IATSE riocal 
890 colleutive Agreement. 

programming or f 9 1m in cooperat P on with the E.T. 
In the c a m  of a production 

3) This agreement ahall be in affaot for a five (5) year period 
commQnoing 1 January 1989. 



The Director G m 6 t a 1 ,  Hr. mon D.sRocher8, further agrees t h a t  the 
~ a t i o n a l  Arts centre shal l  asiume tha financial obligationi of 
the ELT. Company, towards the Retkamnt Savings Plan fn the 
went  that the E.T. company cannot meet i t a  financial 
obligations and remfttances for tâe pension plan as  per Clause 
14.18 b) of th. Collaative Agrement. 

It is agtaed’that the rights of the ünion undet this Utter o f  
Agreemnt, whether ae against kh8 antra or the  E.T. Company or 
both, shall be enforceable by means o f  tho bfance procedure, 
and failing settlement, by arbitration, aqaggt the Centre alon., 
in accorâanae with tâe provisions of  tâa qriavana. procedure in  
force a t  the time tha t  the braaah or dispute arises. 
obligations of the Centre and the right6 of th. ünion under Mir 
utter  of Agreement i ha l l  oonkinue unchanged i n  the went that  
any orner Corporation or  antetprise is iubatituted i n  place of 
the E.T. company during the  currency of t h i m  Letter of Agroemint. 

The 

THE INTERNATIONAL AIsLIANCE OF 
THEilTRICAii BTutE EKPLOYEBS - 


