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OITAWA COLLECTI VE AGREEMENT

This agreenent nade and entered into this May 29, 1990 by

and between Brink's Canada Limted, party of the first part,
hereinafter referred to as the EMPLOYER and the CANAD AN

BROTHERHOOD OF RAI LWAY,  TRANSPORT AND GENERAL WORKERS party
of the second part hereinafter referred to as the UNION.

PREAMBLE

It is the desire of the EMPLOYER and the UNION to enter into
an agreenent governing the wages, hours of work and working
conditions of the enployees of the EMPLOYER in the «classifi-
cations listed in Appendix "A", Appendi x "B" and Appendix "c"
attached hereto.

The parties to this agreenent desire to cooperate in estab-
lishing and maintaining conditions which will pronote harno-
nious relations and provide nethods for a fair and amcable
adj ustnent of disputes which may arise between them

Both parties are pledged to cooperate and assist to the full-
est extent in pronoting safety and efficiency wthin the
busi ness operation

ARTI CLE 1
UNI ON RECOGNITION

1.01 This agreenment shall cover all enployees of the EM
PLOYER working at or out its Otawa, Ontario office in the
classifications of assistant-cashiers, nmessenger s, drivers,

guar ds, Turret Quards, Money room cl erks, Coin rollers,

Janitors and ATM Techni ci ans.

1.02 The EMPLOYER recognizes the UNION as the sole collec-
tive bargaining agent of the enployees covered by this agree-
ment .

1.03 a) The EMPLOYER may utilize office or outside part-tine
help for peak work, unanticipated energencies or contingen-
cies and to neet the work requirenents of the EMPLOYER over
and above the hours of work guaranteed to full-time enploy-

ees,

(b) Part-time enployees, in addition to one for one re-
pl acenent to relieve enployees absent or on vacation, may be
scheduled in any classification to conplete the weekly work
schedule after all full-time enployees have been scheduled in
accordance with the weekly guarantee.




VAULT

1.04 Not hing herein shall be construed so as to prevent
managenent enployees from performng bargaining unit work
heretofore traditionally performed by such managenent enpl oy-
ees provided a nmaximum of one (1) nmanagenent enpl oyee may
work in the vault at any one tine and provided further that
full-time wvault personnel would not be laid off as a result
t her eof . Such managenent enployees shall not be required to
join the Union.
ARTI CLE 2
UNI ON MEMBERSHIP

2.01 Al full-time and part-tine enployees now enployed by
the EMPLOYER and all full-tinme and part-tinme enployees here-
inafter enployed by the EMPLOYER in the «classifications
listed in Appendix "a", Appendix "B"™ and Appendix "“c* at-
tached hereto shall becone nenbers of the UNION within thirty
(30) cal endar days of their enploynent and all such enpl oyees
shall maintain their nenbership in good standing.

2.02 Newly hired enployees shall be considered as proba-
tionary during the first ninety (90) days of their enploy-
nment . During this period they may be term nated w thout re-

course to the grievance and/or arbitration provisions of this
agr eenent .

2.03 On the first pay period of each nonth, the EMPLOYER
shall deduct regular union dues from the wages of all
full-time enployees who have worked eight (8) or nore hours
during the preceding nonth and for part-time enployees who
have worked eight (8) or nore hours during the preceding

nont h.

Such dues shall be submtted to the treasurer of the
UNION together with a |list showing the nanes of the enployees
from whose wages dues have been deducted and the anounts
t her eof . If an enployee shall be on vacation during the
first pay period of the nonth, t he deduction shall be nade
from the enployee's wages due him on the last pay period
prior to his vacation. Enpl oyees shall be provided with an
annual statenent of UN ON dues deducted showing the dues de-
ducted in the previous cal endar year.

2.04 The EMPLOYER shall furnish to the UNITON and Chief
Steward a |list of new enployees covered by this agreenent
taken into enploynent by the EMPLOYER within fourteen (14}
days of their being hired. The EMPLOYER shall, at the tine
of hiring, inform the enployee as to his status regarding
whether he is a full-time or part-tine enployee.
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ARTICLE 3
DEFI NI TI ONS

3.01 Ful I - Ti me Enpl oyees

Full -time enployees are those enployees who are regularly
scheduled for and guaranteed forty (40) hours of work per
week or the equivalent thereof in pay.

3.02 Part-Time Enpl oyees

Part-tine enployees are those enployees who are not regularly
scheduled nor do they regularly work forty (40) hours or nore

per week. Part-tinme enployees shall not be guaranteed a spe-
cific nunber of hours of work per week.
ARTI CLE 4

STRI KES, LOCKOUT

4.01 During the term of this agreenent, the EMPLOYER
agrees that there shall be no |ockout and the UN ON agrees
that neither it, its representatives nor any enployee wll
cause, sancti on, or participate in any slowdown, strike or
ot her stoppage or interference with work or production. Wth
the consent of the Union, it wll not be considered a viola-
tion of the agreenent, nor a notive for firing or disciplin-
ary heasure when an enployee refuses to cross a legal union
pi cket |ine, or refuses to load or unload nerchandise at a
point or termnal subject directly to a legal strike. How-
ever, this provision shall not apply in any case unless and
until the Union, signatory to this agreenent, provi des the

Enpl oyer wth at l|east twenty-four (24) hours notice of its
intent to honour such picket |ines as described herein.




ARTICLE 5
SENIORI TY

5.01 (a) There shall be three separate Full-tine Seniority
lists:
(i) A.T.M. Division Seniority
(i1) Arnmoured Truck Division Seniority
(i) Money Room Division Seniority

(b) (i) ATM Seniority shall be determned by the date
on which enployees becone -full-tinme ATM enpl oyees.

(i) Armoured Truck Seniority shall be determ ned
by the date on which enployees becone- full-tine truck em
pl oyees.

(i) Money Room Division Seniority shall be deter-
mned by the date on which enployees becone-full-tinme noney
room enpl oyees.

5.02 Pronotions to higher classifications within the bar-
gaining unit shall be nmade in accord with D visional senior-
ity, provided that the enployees considered for pronotion
must possess the qualifications and ability necessary for the
hi gher classifications. Part-tinme enployees within each re-
spective division shall be given consideration for pronotion
before enployees in other divisions.The EMPLOYER shall deter-
mne the qualifications and ability of enployees considered
for pronotion, provi ded such determ nation shall not be un-
reasonable and shall be subject to the grievance procedure.
Any enpl oyee who has been pronoted to a higher classification
wWithin the bargaining unit and after a reasonable trial pe-
riod does not neet the EMPLOYER S requirenents for the higher
position shall be restored to his forner position and shall

retain his seniority.

5.03 Any enpl oyee who has been pronoted to a higher clas-
sification outside the bargaining unit and after a reasonable
trial period not to exceed six (6) nonths, does not neet the
EMPLOYER S requirenents for the new position, or the enployee
Wi shes to return to his former position, he shall be restored
to his former position and shall retain his seniority
t herein. The foregoing shall be applied only once to any in-
di vidual enployee during the term of this agreenent.
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a) Maintain order, di scipline and efficiency and in con-
nection therewith to nake, alter and enforce from tinme to
time reasonable rules and regulations, policies and practices
to be observed by its enployees; di sci pl ine and discharge of
enpl oyees for just cause, provided that a claim for unjust
di scipline or discharge may be the subject matter of a griev-
ance and be dealt with as hereinafter provided;

b) Select, hire, transfer, assign to shifts, pronote, de-
mote, classify, layoff, recall or retire enployees, and se-
| ect enployees for positions within the bargaining unit.

6.02 The EMPLOYER agrees that it wll not exercise its
functions in a manner inconsistent with the provisions of

this agreenent.
ARTI CLE 7
UNI ON STEWARD
7.01 The union chief steward shall be elected by the nenber-

ship or appointed by the UNTON, whose duty it shall be to see
that all nenbers live up to the rules of the Enployer and the

Uni on. The wunion chief steward shall not be discrimnated
against in his enploynent because of performng the duties of
his office. Managenent shall be advised, in witing, as to
the nane of the union chief steward and any changes thereto
before recognition will be given to the incunbent of the po-
sition.

7.02 The union chief steward shall be permtted reasonable
time to investigate, present and process grievances on the
EMPLOYER S property without loss of time or _pay during his
regul ar working hours. Such time spent in handling griev-
ances during the union chief steward s regular working hours
shall be considered working hours in conputing overtine if
within the regular schedule of the chief steward. The wunion
chief steward's activities shall not interfere wth the

Enpl oyer's busi ness.

7.03 Time cards shall be nmade available to the union
steward within a reasonable period upon request, to determ ne
the hours worked by various enployees cov ered by the
agr eenent . Tinme cards shall not be re noved from the

branch office.
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7.04 Any enployee who may be called into the nanager's of-
fice for disciplinary action or to receive a reprimnd shall
be informed of his right to have an union chief steward
present if he so desires; providing nothing herein shall re-
strict the EMPLOYER from calling an enployee for investiga-
tion or questioning on any phase of the EMPLOYER S op-
erations, and if the union chief steward shall be present on
any of the above conditions, he shall in no way interfere
with or obstruct such investigation or questions. The EM
PLOYER reserves the right to suspend an enpl oyee inmediately,
when in its judgement circunstances warrant such action, but

will delay final disposition until the union chief steward is
avai |l abl e and provided further that the enployee has re-
quested that an union chief steward be present. Such actions
will be taken only in extreme or unusual circunstances.

7.05 If an union chief steward is not available (due to
hol i days, sickness, etc.) an alternate steward will be named

to take the place of the union chief steward who is not
avai l abl e.

ARTICLE 8
GRI EVANCE PROCEDURE

8.01 It is the intention of the parties that this procedure
shall provide a just and peaceful nethod of adjusting griev-
ances and the parties agree to act in good faith in settle-
ment of grievances in accordance with the provisions of this

article.

8.02 Any conplaint, or disagreenent between the parties to
this agreement which concerns the application or interpreta-
tion of the ternms and provisions of this agreenment shall be
consi dered a grievance.

8.03 Any enployee, the union or the EMPLOYER nay present a
gri evance. Any party desiring to submt the grievance nust
submt a witten statenent of such grievance to the Enpl oyer
within ten (10) working days after the act which pronpted
such grievance or the date of discovery thereof. It is under-
stood and agreed that any financial liability shall be Iim
ited to a maxi mum of 10 days. Any grievance submtted after
such date shall be null and void. The grievance shall there-
after be processed in accordance with the follow ng steps,
time limts and conditions herein set forth



Step 1: The grievance shall first be taken up with a desig-
nated managenent representative other than the branch Man-
ager. Wthin four (4) working days after receipt of such
gri evance, a witten answer to such grievance shall be given
to the union.

Step 2: In the event the grievance is not settled in the
manner set forth in Step 1, the UNNON may appeal it by giving
witten notice of such appeal within seven (7) working days

after receipt of the witten answer to the grievance. Such
appeal shall be made to the branch manager or his designate,
who shall discuss it wth the wunion representative. The

branch manager or his designate shall give a witten answer
to the grievance within four (4) working days after the close
of di scussion.

8.04 Any enployee shall be allowed to inspect his own per-
sonal file, on his own tine during norrmal office hours.

8.05 It is intended that the time limts as set forth in
this article be strictly adhered to. Such tine limts may be
ext ended upon nutual agreenent of the parties.

8.06 In the event the enployer's representative fails to
give a witten answer within the tinme Iimts as hereinabove
set forth, the UNION nay appeal the grievance to the next
step at the expiration of such tinme limt.

ARTI CLE 9
ARBI TRATI ON

9.01 In the event the grievance is not settled in the manner
set forth in Step 2 in the preceding article, either party
may request that it be submitted to a Board of Arbitration in
accordance with the procedures and conditions set forth
her ei n. Such request for arbitration nust be nmade within ten
(10) working days after receipt of the branch manager's an-

swer.

9.02 The Board of Arbitration shall consist of three (3)
persons, one to be selected by the EMPLOYER, one by the UN ON

and a third nmenber to be selected by these two. These three
(3) individuals shall constitute a committee to adjust said
di f f erence. The decision of the Board shall be final and

bi ndi ng upon both the EMPLOYER and the UN ON. Upon mut ual
agreenent of the EMPLOYER and the UNION, any arbitration nat-
ter may be heard by a single arbitrator. In the event, t he
parties fail to agree on such single arbitrator, the matter
nmust be referred to the Board of Arbitration referred to

above.



9.03 No person involved either directly or indirectly in the
controversy under consideration shall be an arbitrator

9.04 The arbitrator shall receive and consider such material
evi dence and contentions as the parties nay offer, and shal |
make such independent investigation as he or she deenms es-
sential to a full wunderstanding and determ nation of the is-
sues invol ved. In reaching a decision, the arbitrator shal
be governed by the provision of this agreenent. The Arbitra-
tor shall have no power to add to nor to subtract from nor to
nodify any of the terms of this agreenent or any agreenent
made suppl enentary hereto and shall render a decision not in-
consistent with the terms of this agreement.

9.05 The expenses of the arbitrator shall be borne equally
by the EMPLOYER and the UNI ON

ARTI CLE 10
WAGE RATES AND HOURS OF WORK

10.01 Except as specifically provided to the contrary else-

where in this agreenment, and enployee assigned to work in a
hi gher classification shall receive the straight time hourly
rates applicable to the higher classification as listed in

Appendi x ®"a", "B" and "c" attached hereto for all hours actu-
ally worked in such higher classification, and provided fur-
ther that no enployee shall suffer a loss in his straight
time hourly rate by reason of his being assigned to work in a
| ower classification.

10.02 The regular hourly wage rates listed in Appendix nwan
"B" and "c" attached hereto shall apply to the first forty
(40) hours of work performed in each week for all enployees.
Al hours worked in excess of forty (40) in any week or in
excess of nine (9) hours in any one day for city runs, or in
excess of 10 hours for highway runs shall be deened overtine
and shall be paid for at one and one-half (1 1/2) times the
regul ar hourly wage rate. If an enployee shall work in two
or nore classifications during the week, the hours worked in
excess of forty (40) in any week shall be paid at one and
one-half (1 172) tines the regular hourly rate applicable to
the classification in which the hours in excess of forty (40)
were worked, provided daily overtime has not been worked.
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10,03 Full-tinme enployees shall be guaranteed forty (40)
hours of work per week or the equivalent thereoff in pay.
Such guaranteed hours shall be worked in five (5} days or
| ess per week. The EMPLOYER shall designate the days of each
week on which the enployees shall work, and the EMPLOYER
shall be privileged but not obligated to work enployees in
excess of the nunber of hours guaranteed per week, or to work
such enpl oyees on their schedul ed day off.

10.04 Full tinme enployees called to work shall receive a
m ni mum of six (6) hours of work or the equivalent thereof in
pay for each regular daily call to work, Monday through Sat -
ur day. Part-tinme enployees called to work shall receive a
m ni mum of four (4) hours of work or the equival ent thereof
in pay for each regular daily call to work, Monday through

Sat ur day

10.05 If an enployee is required to go to the garage to pick
up his truck before the comencenent of his shift, or if he
is required to return it to the garage at the end of his
shift, he shall receive pay for this work.

10.06 There shall be no pyram ding of premum rates of pay.
ARTI CLE 11
SUNDAY, HOLI DAY, SPECI AL N GHT WORK

11.01 Al full-tine enployees shall be entitled to the fol-
| owi ng designated holidays wi th pay:

New Year's Day
Good Friday
Victoria Day
Canada Day

G vic Holiday
Labour Day
Thanksgi vi ng Day
Remenbr ance- Day
Christmas Day
Boxi ng Day

The EMPLOYER shal |l designate which day shall be considered as
Boxi ng Day under this agreenent. In the event Heritage Day
or any other Statutory (General) Holiday is proclainmed by ei-
ther the Federal or Provincial Governnent, such day shall be
added to the list of recognized holidays under the terns of

this agreenent.
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11.02 Full-tinme enployees, who shall work a mninmum of five
(5) days during the thirty (30} calendar days inmediately
preceding one of the above-designated holidays shall receive
paynment for the equivalent of eight (8) hours (ten (10) hours
if on a four (4) day schedule) for such holiday.

11.03 Full-time enployees not regularly scheduled but re-
quired to work on any of the above designated holidays shall
be guaranteed a mninum of four (4) hours of work or the
equivalent thereof in pay at one and one-half (1 1/2) tines
the basic hourly rate applicable to the «classification to
which they are assigned to work on such holiday and such
hours of work shall not be added in the regular weekly hours
of work for that week

11.04 ,If a full-tinme enployee shall work three (3) or nore
days in a higher classification during the week in which a
hol i day shall occur, the enployee shall be paid the holiday
credit at the rate applicable to the said higher classifica-

tion.

11.05 Hol i day and special night work shall be assigned to
full-time enployees in rotation according to seniority, pr o-
vi ded enpl oyees shall be qualified to perform the work avail -
abl e. In the event an enployee is not qualified or relin-
qui shes such assignnment then the qualified enployee next in
line according to seniority shall be assigned such work.
Part-tinme enployees may be used if full-time enployees are
not available in sufficient nunber. In the event insuffi-
cient enpl oyees accept such assignnment, the Enployer reserves
the right to assign those qualified full-tinme enployees wth
the |east seniority.

11.06 Any full-tine enployee who may be recalled to perform
special night work, having left the prem ses and conpleted
their assignnent for the day and punched out on the tine
cl ock, « shall be guaranteed a m ninum of two and one-hal f (2
1/2) hours of work or the equivalent thereof in pay and shal
be paid therefore at one and one-half (1 1/2) tinmes the
hourly wage rate applicable to the classification in which
the enpl oyee is assigned. Such work shall not be included in
the accumul ated hours of work for that week and shall not ap-
ply against the weekly guarantee of hours.
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11.07 (i) Any full-time enployee who is required to work on
their scheduled day off shall be guaranteed a m ninum of six
(6) hours of work or the equivalent thereof in pay at one and
one-half (1 1/2) times the regular hourly wage rate appli-
cable to the classification to which the enployee is assigned
on such work. Such hours shall not be included in the
regul ar weekly hours of work for that week.

(i) This not wthstanding where an enployee works |ess
than all their weekly schedul ed hours, they shall not be paid
at (1 1/2) tines the hourly wage rate for hours worked or
guaranteed on their schedul ed day off, however such hours
shall be included in their accumul ated weekly hours for that

week.

11.08 Wen it is necessary to work a full-tine enployee on
their schedul ed day off, such assignnents shall be offered
according to seniority provided enployees desiring such
assi gnnment s have indicated their wllingness for such
assignment by signing the appropriate list posted by the

Enpl oyer. Assignments to such work shall be given only to
t hose enployees who have signed the |ist beforehand and are
qualified to perform the work available. In the event an em
ployee is not qualified or relinquishes such assignnents,
then the next qualified enployee on the |list shall be
assi gned such work. Once the list is depleted the Enployer

reserves the right to assign any qualified enployee.

11.09 Notwi thstanding any other provisions in the collective
agreenent enployees assigned to work on Sunday shall be paid
at the regular straight tinme hourly rate of the classifica-
tion to‘which they are assigned to perform the work and shal
be guaranteed four (4) hours of work or the equivalent
t hereof in pay. Such work shall be assigned by rotation to
all qualified enployees.

ARTI CLE 12
VACATI ONS

12.01 The vacation period in each year shall extend from the
first week in January up to and including Decenber 15th. The
period extending from April 1lst to Septenber 1lst and the
school spring recess shall be designated as prine tine.

12.02 Vacations and vacation pay for full-time enployees
whose enploynent shall be termnated with less than one (1)
year of service and all part-time enployees, shall be granted
and paid at the rate of four percent (4%) of the enployee's
total earnings during the period of their enploynent.

13




12.03 (1) Ful I -time enpl oyees who have conpleted one (1)
or nore years of continuous service as full-time enployees
during the vacation season shall be granted two (2) weeks va-
cation wth pay. Full -time enpl oyees who have conpleted five
(5) or nore years of continuous service as full-tine enploy-
ees during the vacation season shall be granted three (3)
weeks vacation with pay. Full -time enpl oyees who have com
pleted eleven (11) years or nore of service continuously as
full -time enployees during the vacation season shall be
granted four (4) weeks vacation w th pay. Full -tinme enpl oy-
ees who shall have conpleted eighteen (18) years or nore of
continuous service as full-tine enployees shall be granted
five (5) weeks vacation with pay. Vacation pay shall be com
puted at the rate of two percent (2%) of the enployee's an-
nual earnings during the preceding cal endar year, January 1st

t hrough Decenber 31st, for each week of vacation. Vacati on
pay shall be given to the enployee prior to the start of his
vacati on. The annual earnings referred to above shall be the

anount shown on the respective enployee's T-4 (excluding such
itenms as Canada Pension and OHIP, and any other taxable ben-

efits).

12.04 Any full-tine enployee whose enploynent shall be ter-
m nated for any reason shall be paid for all vacation earned
during the preceding calendar year but not previously taken,
plus vacation pay for the current year conputed at four per-
cent (4%), six percent (6%), eight percent (8%), or ten per-
cent (10%) of the enployee's total earnings during the cur-
rent cal endar year.

12.05 Any full-time enployee who shall be absent from work
due to service connected sickness or non-service connected
sickness or injury during any cal endar year shall, for the
sol e purpose of having his vacation pay for that year com
puted, be credited with pay for the weekly guarantee of hours
for each week of absence up to a maxinmum of thirteen (13)
weeks in any years during which he was entitled to a full
weekly benefit wunder the Wrknmen's Conpensation Act or the
G oup Insurance Plan described in Article 13. It is under-
stood and agreed that no enployee shall be entitled to such
credit described above unless he shall have actually worked
under this agreenment for a mninmum period of thirteen

(13) weeks during the year in which the absence occurred.

12.06 If a designated holiday occurs during any enployee's

pai d vacation, he shall be granted one (1) additional day's
pay in lieu thereof.
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12.07 Vacations and vacation pay for part-time enployees
shall be as required by the applicable Enploynent Standards

Regul at i ons.

12.08 Full-time enployees shall select their vacations in or-
der of Branch seniority. Those full-tinme enployees entitled
to nore than two (2) weeks vacation nust split their vacation

into two (2) separate periods. Such enpl oyees shall sel ect
one period in order of their overall seniority and shall se-
lect the second period only after all other enployees have
made their selection. Such enpl oyees may select three (3),

four (4) or five (5) consecutive weeks, provided such

selection shall be nmade after all other enployees have made
their initial selection. The EMPLOYER shall allow a nmaximm
of fifteen (15%) of the total full-tine work force off on
vacation during any one (1)) week in each division with the
exception that only 1 vault enployee may be off on vacation
at any one tine. Enpl oyees with twenty (20) or nore years of

seniority wll be allowed to select three (3) consecutive
weeks of vacation and such a selection shall be considered as
a prime time vacation selection. Enpl oyees with l|ess than
twenty years service will not be allowed to schedule nore

than two consecutive weeks during prine tine.

12.09 The EMPLOYER shall post the vacation list on Novenber
1st of each year. Commenci ng Novenber 15th and endi ng Decem
ber 1st, the EMPLOYER shall call wupon enployees in order of
there Divisional seniority to nake their first selection. An
enpl oyee nust make a vacation selection at that tine or any
tinme thereafter, but only from the weeks available at the
time selection is nade. Commenci ng Decenber 2nd and ending
Decenber 15th, the Enployer shall call upon enployees in or-
der of their Divisional seniority to nmake their second sel ec-
tion but only from weeks available at the tine selection is

made. Any enpl oyee who has not made vacation selection by
Decenber 16th shall have their vacation period assigned by
t he EMPLOYER In the event an enployee shall be absent dur-

ing the selection periods, it shall be the enployee' s respon-
sibility to advise the EMPLOYER of his vacation selection in

advance.
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ARTI CLE 13
GROUP | NSURANCE

13.01 The EMPLOYER shall provide-full-time enployees with a
group Iinsurance plan which shall be that described in a
separate docunent. The cost of the group insurance plan
shal |l be borne by the EMPLOYER, except where specified to the
contrary in the plan, and shall provide benefits in the fol-

| owi ng anounts:
G oup Term Life Insurance $25 000.00

Accidental Death and D snenbernent An anount equal to the
Goup Life Insurance.

Weekly Disability Income Plan 1/8/26 =~ Benefit
equal to the Unemploy-

ment | nsurance Conpen-
sation for twenty-six
(26) weeks.

Maj or Medical Plan Pl an pays 80%
of covered expenses

after deducti bl e.

Prescription Drug Plan Deducti ble of $0.35
per prescription.

Vision Care Maxi mum of $50.00 for
frames and $50.00 for
| enses during anyone
period of 12 con-
secutive nonths.

Dental Pl an Pl an pays 80% of
covered dental expens
es. Maxi num Benefit
per person per cal-
endar year $1000.
Current Ontario Dental
Uni on Fee Qui de
for G.P.

Long Term Disability Plan Pl an pays 60% of basic
nmonthly earnings for a
maxi mum of three (3)
years.

e
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13.02 In the event the Ontario Health Insurance Plan shal
be discontinued by the Provincial Government, The Enployer
shall insure that appropriate corresponding insurance cover-
age is provided by the Enployer's Insurance Plan.

13.03 The EMPLOYER shall retain twelve twelfths (12/12) of
the U.I.C. premum reduction.

ARTI CLE 14
SI CK LEAVE

14.01 Full-time enployees who shall be unable to work due to
non-service connected sickness or injury shall be granted
sick leave at the rate of eight (8) hours for each schedul ed
day of work on which the enployee shall be unable to work in
t he maxi mum amount of five (5) days in any year subject to
the follow ng provisions.

14.02 a) The enpl oyee shall be paid fromthe first day of
absence due to any separate non service connected sickness or
injury up to the maxi mum above described. Usused sick |eave
shall be paid for at the end of each reference year. It is
understood and agreed that the EMPLOYER reserves the right to
require witten nedical proof of illness and that any proven
abuse of the foregoing by an enpl oyee, including the filing
of a false claimfor sick |eave paynents, shall constitute
just cause for disciplinary action, including discharge.

In the event sick |eave shall be exhausted and an enpl oyee's
absence continues into the follow ng year, he shall not be
eligible for additional sick leave until after he has re-
turned to work for a mnimum period of one (1) week. Employ-
ees working on four (4) days schedules shall be paid ten (10)
hours instead of eight (8) hours and to a nmaximum of forty

(40) hours per year

b) Sick leave entitlement shall be based on the twelve (12)
nmont h period commenci ng on Decenber lst of each year and end-
ing on the last day of Novenber in the follow ng year

c} Unused sick days accunulated prior to year 1986, shal

be utilized as paid sick leave until all accumul ated days are
erased from an enployee's file. Current year sick |eave cred-
its are to be utilized before sick |eave credits accunul ated

before 1986.
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ARTI CLE 15
PENSI ON

15.01 (a) Full-time enployees and part-tine enployees who
qualify shall be covered under the Unionized Enpl oyees’ Pen-
sion Plan of Brinks Canada Limted described in a separate
docunent as amemded to conply with Federal Statutes.

{(b) The Enployer shall pay the enployees' contribution
to the Canada Pension Plan for all full-tine enployees cov-
ered under this agreement.

ARTI CLE 16
GENERAL CONDI TI ONS

16.01 All conditions -of enploynent relating to wages, hour s
of work, overtinme pay, vacations, holidays and all other gen-
eral conditions of enployment are specifically set forth and
enbodi ed herein and in Appendix #a“, “B" and "C" attached

hereto and no separate oral or witten agreenents shall be
entered into with any individual nenber of the UNION that are
inconsistent with this agreenent. Wages, hours of work and

working conditions as covered by Appendix "a", "B" and "“c"
attached hereto shall be considered part of this agreenment as
t hough incorporated herein and in the event they are in con-
flict with conditions of this agreenent, they shall prevail.

16.02 Except where conflicting with other articles of this

agr eenent , the conduct of all enployees shall be guided by
reasonable rules and regulations pronulgated by the EMPLOYER
fromtime to tine. The UNION shall be provided with copies
of newy promulgated rules and regul ati ons. Sinple letters
of warning, i.e. letters that have no disciplinary suspension
associated wth them shall have no effect after one (1)

year from the date they are issued.

16.03 The EMLOYER shall pay for all premuns on bonds of em
pl oyees.

16.04 All wages are to be paid on a weekly basis. Paynent
shall be in cash or by payroll cheque, at the EMPLOYER s op-

tion.

16.05 Al enployees shall at all tines use their best en-
deavor to further the interest of the EMPLOYER
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16.06 A copy of this agreenent shall be placed on the bul-
letin board on the prem ses of the EWMPLOYER

The Conpany agrees to pay the cost of translating the collec-
tive agreenment in french for reference purposes and that the

english version wll be considered the official legal ver-
si on.
16.07 In the event a full-tinme enployee shall, while ac-

tively working as such, suffer death in his imediate famly
(parent, stepparent, spouse's parent, spouse, child, brother,

sister, grandparent, or |egal guardian), he shall be granted
a |leave of absence extending from the date of death to and
including the date of funeral. Such enpl oyee shall be paid

for each regularly scheduled day of work that occurs during
such | eave, at eight (8) hours at his regular straight tine
rate subject to a maxi num paynent for three (3) days, pro-
vided the enployee attends the funeral. A full-time enployee
who shal | suffer the. . .death of a brother-in-law or
sister-in-law shall be allowed a one-day (1) | eave of absence
for the purposes of attending the funeral of the decedent,
and shall be paid therefore at eight (8) hours at the
enpl oyee's regular straight-tine rate, provi ded the enpl oyee
was scheduled to work on such day and provided further that
the enpl oyee attends the funeral.

l6.08 (a) Enployees scheduled to work and/or who work a
shift of eight (8) consecutive hours or nmore shall be allowed
a maxi nrum of 172 hour for a neal period. Time taken for such
neal period, shall not be considered as time worked, but
there shall be no loss of regular straight time pay for such

nmeal peri od.

Where neal period stops shall be 'nade while on a
route/run they shall be taken with the prior know edge of
the Branch O fi ce. The armoured truck shall not be stopped

for a total |apsed tine of nmore than 1/2 hour and there shal
be no appreciable deviation from the approved schedule of the
armoured truck crew wi thout authorization from Branch Ofice

managenent per sonnel .

(b) All enployees shall be allowed to take a rest period of
a maximum of fifteen (15) minutes during the first half of
any shift and a simlar rest period during the second half of
any shift. The vehicle will not be stopped nore that fifteen
(15) minutes in such cases. Such rest stops shall be nade on
the route without deviation from the approved or established
schedul e of the arnmoured car crew.
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16.09 Al regular runs shall be nunbered. A crew shall not
be less than two (2) men. Wwen it is necessary to replace an
arnoured vehicle on a regularly scheduled run wth an
unarmoured vehicl e, such unarnmoured vehicle shall have a
m ni mum of three (3) crew nenbers

16,10 In the event a full-time enployee shall be absent from
work for any reason he shall before returning to work call
the EMPLOYER s dispatcher no later than two o'clock (2:00
p.m) of the day prior to the day on which he desires to re-
turn to work and at that tine obtain his first assignnment and

his report tinmes for the follow ng day.

16,11 No full-tine enployee shall be required to work a
split shift. It is understood that work on Speci al Ni ght
wor k does not involve a split shift.

16.12 On overnight runs, nenbers of the crew shall be paid
neal allowance in the anobunt of twenty-one dollars ($21.75)
for each overnight run. Additionally, such crew nenbers
shall be provided with reasonable hotel lodging two (2) nen

to a double room

16.13 Any full-time enployee who shall serve on a jury shall
be granted jury service benefits during any calendar year in
the anount of pay for the hours of work then guaranteed to
full -time enployees per week at the hourly wage rates then
applicable mnus jury service fees to which the enployee is
entitled. Paynment of such jury service benefits shall be
conditioned on the enployee nmaking hinself available to work
for the EMPLOYER when he is not required to render jury ser-

Vi ce.
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16.14 Any enployee who shall sustain injuries from fel onious
attack which are conmpensable under the W rker's Conpensation
Act shall be paid by the EMPLOYER as foll ows. Conmenci ng on
the first scheduled working day of absence and continuing
through the tenth (l10th) scheduled working day of absence,
said enployee shall be paid his full earnings based on his

guaranteed work week, | ess the amount of conpensation to
whi ch the enployee is entitled under the Wrknen's Conpensa-
tion Act. Payments by the EMPLOYER shall be based on

one-fifth (1\5th) of the enployee's guaranteed work week for
each day of absence on their schedul ed day of work; such pay-
nments shall not be made for Sunday and the enployee's sched-

ul ed day off. In the event any such enpl oyee shall be absent
as a result of such injuries in excess of his ten (10) sched-
ul es working days, then such enployee shall, after the tenth

(l1oth) day of absence, be paid seventy-five percent (75%) of
his earnings for the guaranteed work week |ess the anount of
conpensation to which the enployee is entitled under the

Wor kmen' s Conpensati on Act. The paynents described herein
shall be made for a maxinum overall period of twenty-six
(26) weeks or until he returns to work, whichever occurs
first.

16.15 In the event an enployee shall be injured on the job

and wunable to continue to work, he shall be paid for his
schedul ed hours for that day.

16.16 In the event an enployee is subpoenaed to appear as a
witness on behalf of the EMPLOYER in a case where the EM
PLOYER is invol ved, or is subpoenaed to appear as a Crown
witness due to an incident in which the enployee was involved
while on duty for the EMPLOYER, such enpl oyee shall be paid
eight (8) hours at the regular straight time hourly rate for
each day the enployee is required to so appear

16.17 Enpl oyees shall be required to fire on the practice
range at |east tw ce annually. Such time spent as directed
by the EMPLOYER on the range shall be considered as tine
wor ked. Range practice may be scheduled as an extension or a
part of an enployee's regular daily work. Range practice
shall not be scheduled on a full-tine enployee's regularly
schedul ed day off, or on Sundays or holidays.

16.18 On runs with a total nileage exceeding two hundred
(200) nmiles return trip, a relief driver shall be nade avail -

able and paid accordingly.

16.19 Were possible, | ockers and a coat rack shall be nade
avail able for use by all enployees.
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ARTI CLE 17
UNI FORMVB
17.01 The EMPLOYER shall furnish and pay for uniforns as re-

qui red. The style, type and quantity of specific itens shall
be determined by the EMPLOYER Such uniforms shall remain

the property of the EMPLOYER Al uniformitens, i ncl udi ng
shirts, shall be replaced on a one for one exchange basis
when deenmed appropriate by mnmanagenent. The EWMPLOYER shal |

direct the appropriate code of uniform dress including when
hats and ties shall be worn.

ARTI CLE 18
Bl D RUNS

18.01 At least three (3) tinmes annually, t he EMPLOYER shal |
post a list of blocks of runs describing in general terns the
areas to be served, the nature of work to be perforned, t he
starting tinmnes, approxi mate duration and the estimated crew

conpl ements for each of the bl ocks. After such blocks of
runs are posted for a mninum of one (1) week, all Full-time
arnoured enpl oyees (excluding vault enployees) shall, in or-

der of their overall seniority, be offered an opportunity to
bid for assignment-to the blocks of runs set up by the EM
PLOYER. In the event an enployee fails to bid at the tine
the opportunity is offered, he may bid thereafter, but only
from the vacancies available at the tinme the enployee so
bi ds. If an enployee fails to bid prior to the date the new
assignnents are made, such enployee will be considered a pool
enpl oyee. In the event an enployee elects not to bid, t he
right to bid shall be extended to other enployees in order of
seniority. |If, at the conpletion of the bid, sone bid posi-
tions remain unfilled, then pool enployees, in reverse order
of seniority, shal | be assigned, at managenent's discretion,
to fill such positions. It shall be the enployee's responsi-
bility to advise the EMPLOYER in witing of their run selec-
tions should they be absent during the selection period.

18.02 On the first week of the nonth(s) following the
conpletion of the bid(s), enpl oyees shall be assigned to the
new bl ocks on which they have bid.

18.03 Enpl oyees nust be qualified to perform and capable of
performng all duties required in the classification in which
they wish to bid at the tine the bid is posted for selection

of assignnents.
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18.04 Those full-time enployees, classed as pool enpl oyees
persuant to 18.01 above, and part-time enployees shall com-
pose a pool of unassigned enpl oyees. On Thursday of the week
pr ecedi ng, t he EMPLOYER shall post a weekly schedule for the
full-time enployees assigned to the pool. Such enpl oyees
shall be assigned in order of their seniority to the greatest
schedul ed earnings opportunity anong the vacancies on the
days such enpl oyees are scheduled to work to a maxi mum of 40
hours per week in 5 days or |ess. Vacanci es that occur af-
ter the schedule is posted shall be filled at the EWMPLOYER s
discretion from the pool of wunassigned enployees regardless
of seniority. Full-time enpl oyees assigned to the pool shall
be classified as guards and shall be paid at the wage rate
applicable to the classification in which they are assigned

to work.
VACANCI ES

18.05 (a) Permanent Vacancies

In case a block has been bid and then permanently va-

cat ed, for exanple, by deat h, retirenent, term nation,
long-term illness (six (6) nmonths or nore), the senior
qualified full-time enployee from the pool who did not
originally have the right to bid shall fill that vacancy for

the remainder of the bid period if he so desires, provided in
the event no full-time enployee in the pool accepts such as-
si gnment , t he Enpl oyer reserves the right to assign the jun-

ior full-time enployee to the vacancy.
b} Temporary Extended or Energency Vacancies

Al'l bl ock-run vacancies of one week's duration or |onger

caused by vacations, illness, or energencies, shall normally
be filled from anmong those qualified in the pool of unas-
si gned enpl oyees, in order of seniority.

c) Revision of Run

In order to neet the needs of customers and to inprove
the efficiency of the operation, runs may be changed from
time to time by adding stops, renoving stops, changing start-
ing times, revising, nerging, elimnating runs or adding new

runs. If a run shall be unusually behind schedule due to
breakdown or other causes to the point that it cannot neet
the EMPLOYER s commitnent to the custoner, anot her crew or

another run may be assigned to make such pickup or perform
such other duties to neet the obligations of the EMLOYER
with respect to the custoner(s) involved.
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d) Special Runs and Assignments

On special runs or assignnents, that is, runs or assign-
ments not regularly or normally recurring, the EMPLOYER nmay
assign such runs or assignments to those qualified in the
pool of wunassigned enployees, working crews, or by reschedul -
i ng runs, or by using part-time enpl oyees; or, if an insuf-
ficient nunber of enployees are available in the above cat-
egori es, then enployees nmay be called to work on their
schedul ed day off. This provision shall not apply to special
ni ght work, or holiday assignments.

e) Runs Added

In the event a new weekly block of runs is added, t he
senior qualified enployees from the pool of unassigned em

pl oyees shall fill that vacancy for the remainder of the bid
period if they so desire; provided, in the event no full-tine
enpl oyees in the pool accept such assignment, the Enployer

reserves the right to assign the junior full-time enployees
to the vacancy.

£) Once an enployee has bid for a block and has been as-
signed thereto, they shall remain thereon until the next gen-
eral bid except as herein specifically provided.

g) Runs Elimnated

In the event a run for which enployees have bid shall be
elimnated or taken off the street, then the enployees who
have bid that run shall revert to the pool

h) Mergers

In the event of the nerger of two (2) or nore runs, the
seni or enployees (regardless of classification) on the runs,
thereby affected nay elect to stay on the remaining or merged
run(s), provided they are qualified to perform the work
available, or revert to the pool

i) Refusal or Renoval from a Run

The EMPLOYER may refuse assignnent to a run which an em
pl oyee has bid, for just cause, and once having assigned an
enpl oyee to a run, may renove him for just cause. The action
Of refusal or renoval shall be a proper subject of the
gri evance procedure. Persons so renoved or refused shall be
assigned to the pool pending the deternmination of the griev-

ance, If any.
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ARTI CLE 19
DEFI NI TI ON OF CLASSI FI CATI ONS

19.01 Al messengers shall be those enployees whose work
for the EMPLOYER shall consist, anong other duties considered
as bargaining unit work of: endorsing payroll checks; signing
for deposits; acting as paymasters; and cashing paychecks.

19.02 Al chauffeurs shall be those enployees whose work for
t he EMPLOYER shall consi st, anong ot her duties considered as
bargaining unit work of: operating notor vehicles; acting as
guards; acting as paymasters; and cashi ng paychecks.

19.03 Quards shall be those enployees whose work for the EM

PLOYER shal | consi st, anong ot her duties considered as bar-
gaining unit work, of being assigned to an armoured crew for
the primary purpose of protecting Conpany personnel, t he

shiprments and property for which the Conpany is responsible.

19.04 Assistant-cashiers shall be those enployees whose work
for the Enployer shall consist of, anong other duties, as-
sisting the Vault Supervisor in mintaining all appropriate
vault records and reports.

19.05 Tower Quards shall be those enpl oyees whose work for
t he enpl oyer shall consist of, anong other duties considered
as bargai ning uni.t. work, of being assigned to the Conpany
premises for the purpose of protecting Conpany personnel the
shiprments and property for which the Conpany is responsible.

ARTI CLE 20
SAFETY AND HEALTH

20.01 A safety and health conmttee shall be established
consisting of at |east four (4) persons, two (2) of which are
appointed by the UNNTON and two (2) appointed by the COVPANY.
The power and duties of the conmttee are as stated in the

appropriate Labour Code.
ARTI CLE 21
TRUCK MAI NTENANCE

21.01 The EMPLOYER shall not require enployees to take out
on the streets or highways any vehicle that is not in safe
operating condition or not properly equipped to conform wth
exi sting laws or by-|aws.
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21.02 Drivers shall be provided with forms on which they
shall nmake witten reports of defective equipnent or condi-
tions of the EMPLOYER s trucks. Should nanagenent decide that
a piece of equipnment would be unsafe to operate, i nformation
to that effect will be posted aboard the truck and in the
di spatcher's office.

21.03 The EMPLOYER shall have truck interiors cleaned on an
annual basis and it shall be the drivers responsibility to
sweep trucks daily.

21.04 Al arnmoured trucks shall have installed and in oper-
ating conditions heaters not later than Septenber 1st and
blowers or fans no later than May 1lst. Al newy built
armoured cars, nodel year 1975 or |ater, assigned to the
branch shall be equipped with air conditioning and hydraulic

seats.

ARTI CLE 22
TRAFFI C TI CKETS

22.01 No driver shall be required to violate traffic laws or
| oadi ng regul ations. If a driver shall beissued a traffic
ticket or citation for parking violations made in accord wth
instructions from the EMPLOYER, the EMPLOYER shall be respon-
sible for such citation. Traffic tickets or citations issued
to the enployee nust be submtted to the EMPLOYER within
twenty-four (24) hours (excluding Sundays) and if not so de-
l'ivered, the EMPLOYER shall not be responsible for the pay-
nment thereof.

22.02 Mwving violations shall be the sole responsibility of
the driver; e.g. speedi ng, failure to stop at traffic stop
signals, inproper traffic driving and reckless driving.
ARTI CLE 23
GENDER

23.01 When either the nmasculine or fem nine gender is used
in this agreement, it shall refer equally to either or both

genders, singular or plural.
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ARTI CLE 24 0cT
DURATI ON OF AGREEMENT Burcay KonToen Gifica -
Canrt &gy,

N FSGET &
ema i ¥

Septemb

24.01 This agreenent shall be binding ant
from Septenber 21, 1989, up to and includ
1992 shall continue from year to year therea
thier party gives to the other party notice in witing at
| east sixty (60) days prior to the expiry date of the agree-
ment in any year that it desires its termnation or anendnent
as hereinafter provided. The notice in witing shall contain
particulars respecting the renewal or revision of the agree-
ment and shall be delivered to the other party by registered
mai | .

| f pursuant to the negotiations which comenced upon such no-
tification, an agreenent is not reached on the renewal or
amendnment of this agreenent, or the making of a new agreenent
prior to the current expiry date, this agreenent shall con-
tinue in full force and effect until a new agreenment is
signed between the parties or until conciliation proceedings
prescri bed under the Canada Labour Code have been conpleted,
whi chever date should first occur.

In the course of negotiation for a new agreenent, t he deter-
m nation of acceptance or rejection of a proposed agreenent
and appendices shall be based on tine total votes cast by
eligible enployees covered by the agreenent.

In witness whereof each of the parties has caused this agree-
ment to be signed by their duly authorized officials or rep-
resentatives as of this day of
1990.

CANADI AN BROTHERHOCD COF RAI LWAY,,
TRANSPORT AND GENERAL WORKERS BRINK’S CANAPDA LI
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APPENDI X " A"

Effective on the dates set forth below, the hourly wage rates
for enployees in the classifications |isted bel ow shall be as

f ol | ows:

CLASSI FI CATI ON EFFECTI VE EFFECTI VE EFFECTI VE
09/21/90 03/21/91 09/21/91

Ful I -Ti me

Assi st ant - Cashi ers 13.95 14.36 14.79
Messengers 13.95 14.36 14.79
Drivers 13.60 13.80 14.21
Guar ds 9.60 g9.80 10.20
Tower Quards 8.60 8.80 9.20
Jani t or 8.20 8.40 8.80
Coin Roller 8.00 8.00 8.00
Red CGrcled Quard 12.86 12.86 13.24
CLASSI FI CATI ON EFFECTI VE EFFECTI VE EFFECTI VE

09/21/90 03/21/91 09/21/91

Part-tine

Messengers 10.60 10.80 11.20
Assi st ant - Cashi ers 10.10 10.30 10.70
Drivers 9.60 9.80 10.20
Guar ds 9.60 9.80 10.20
Tower Quards 8.60 8.80 9.20
Janitors 7.62 7.82 8.22
Coin Rollers 6.48 6.48 6.48
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APPENDI X *'"B*"
MONEY ROOM EMPLOYEES

Enpl oyees working in the classifications covered hereunder

shal | be entitled to all the terns and conditions of the
agr eenent , except as hereinbel ow anended, suppl emented or
nmodi fi ed. In the event there is a conflict between the terns

of this Appendix and the agreenent, the terns of this Appen-

di x shall prevail.
Section 1

A separate seniority list will be mintained for full-tine
enpl oyees of the Money Room

Section 2

Not hing herein shall be construed to prevent nobney room Su-
pervisors from performng bargaining unit work provided that

the EMPLOYER will not increase the nunber of noney room su-
pervisors doing bargaining unit work if such increase would
result in a layoff or change in status from full-time to
part-tine.

Section 3

Full-time noney room clerks shall be guaranteed six (6) hours
per day Monday through Saturday.

Section 4

A weekly schedule of work showi ng the days of work, days off,
starting times and assignments tor all enployees wll Dbe
posted on Thursday of the precedi ng week

Section 5

Lunch and rest periods shall be allowed according to the ex-
isting practice.

Section 6
Uni fornms - The EMPLOYER will supply snocks to noney room em
pl oyees.
- Section 7

Article 16.19 does not apply.
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Section 8

Hol i day and Special N ght Wrk

Hol i day and special night work shall be assigned by rotation
to Money room enployees provided the enployees assigned to
such work possess the qualifications to do the work required

by the EMPLOYER
SECTI ON 9

JOB DESCRI PTI ON

a) Al treasury clerks shall be those enployees whose work
for the EMPLOYER shall consist anong other things of bal anc-
ing custonmers' treasury, cash parcel preparations, processing
commercial accounts and or handling incomng and outgoing
treasury transactions.

b) Al noney room clerks shall be those enpl oyees whose work
for the EMPLOYER shall consist among other things of con-
solidating and processing custoners' accounts and giving as-
sistance to treasury clerks.

SECTI ON 10
WAGES

Effective on the dates set forth below, the hourly wage rates
for enployees in the classifications |listed below shall be as

f ol | ows.

CLASSI FI CATI ON EFFECTI VE EFFECTI VE EFFECTI VE
09/21/90 03/21/91 09/21/91

Ful | -Ti me

Money Room O erks

(Treasury) va® 8.83 9.02 9.42

Part-Ti me

Money Room O erks

nan 7.24 7.44 7.84

Money Room O erks

"B" (probationary) 7.03 7.23 7.63
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APPENDI X #C"
A.T.M. ADDENDUM

1.0 Enpl oyees working in the classifications of ATM
Technician shall be entitled to the ternms and conditions of
the Qtawa Collective Agreenment, except as herein anended,

suppl emented or nodified. In the event there is a conflict

between the ternms of this addendum and the Qtawa Collective
Agreenent, the terns of this addendum shall apply.

HOURS OF WORK

2.0 (a) The Enployer reserves the right to assign and
schedul e enpl oyees to: days of work and days off, the various
run assignnents and shift assignnents, as in its judgnent
best suits the needs of its business. Sunday, hol i day and
"on call" work shall be treated as part of the regular work
schedul e; enpl oyees shall be assigned to such work as pro-
vi ded bel ow.

(b) (i) Notwi thstanding any other articles in the col-
| ective agreenent or addendum any full-tine enployee as-
signed to work on Sunday or on his scheduled day off shall be
conpensated at the appropriate straight time hourly wage rate
or in equivalent time off and shall be guaranteed a m ni num
of 2 hours of work or the equivalent thereof in pay for each
such call to work.

(b) (ii) Full-tine A.T.M. Technicians scheduled to work on
a designated holiday shall be paid at straight tinme wage
rates and shall be granted another day off with pay wthin
sixty (60) days.

(c) In the event it is necessary to call an enployee to
work on their schedul ed day off, such an enployee shall be
called to work in order of overall seniority ampbng enployees
scheduled off on that day provided such enployees are
qualified to perform the work available and have the appro-
priate high/low access capability.

Enpl oyees desiring such assignments shall be re-
quired to indicate their wllingness for such assignnent by
signing the appropriate list posted by the Enployer. Assign-
nments to such work shall be given only to those enpl oyees who
have signed the |ist beforehand.
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(d) (i) Al  enployees shall be required to be
available for work on an "on call" (standby) basis. If
called to work while on standby, a part-tinme enployee shall
receive a gquarantee of two (2) hours of wrk or the
equi valent thereof in pay at the regular hourly rate. The
hours worked when called into work while on standby shall be
added to the accunulated hours of work for that week.
Part-tinme enployees shall be paid two dollars ($2.00) for

every hour on standby, provi ded, however, that if the em
pl oyee is called to work, t hereby getting the two (2) hour
guarantee set forth herein, then no standby pay wll be due.
Standby hours shall not be considered hours worked.

(i) A Full Time A.T.M. Enpl oyee who agrees
to work a stand-by shift on his scheduled day off wll re-

ceive a guarantee of four (4) hours at one and one-half

(1 2/2) tines his hourly rate; regardless whether he is

call ed out or not. If call outs are made, the first four (4)
hours will be covered in the guaranteed hours and all other
hours worked after the guarantee will be at (1 1/2) their
regular hourly rate. Hours not worked will be paid at the
stand-by rate with the exception of the four (4) hour guaran-
t ee.

(e) Wrk perfornmed in connection with being "on
call" shall not be considered as working a split shift.
VACATI ONS
3.0 A separate vacation schedule shall be maintained

for ATM enpl oyees. Enpl oyees shall pick their respective va-
cation tinme in accord with their seniority.

SHOP STEWARDS

4.0 There may be one shop steward for the ATM operation
who shall be an ATM enpl oyee.
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DEFI NI TI ONS

5.0 A.T.M. technicians shall be those enployees whose
work for the enployer shall consist, among other things, of
general maintenance and service of A.T.M. units, replenishing
of cash for A.T.M. units, balancing A.T.M. units relative to
cash hol di ngs, renovi ng custoner deposits from the A.T.M.
units operating notor vehicles and providing necessary secu-
rity in connection with the A.T.M. operation

(1) Level | A.T.M. Technicians shall be those Technicians
who have worked %00 hours or less as a A.T.M. Technician,
wi thout a break in service.

(ii) Level 1l a.T.M. Technicians shall be those Technicians
who have worked nore that 500 hours but |ess than 2000 hours
as an A.T.M. Technician without a break in service.

(iii) Level 11l A.,T.M. Technicians shall be those Technicians
who have work nore than 2000 hours as a A.T.M, Technician
wi thout a break in service.

WAGES

6.0 Effective on the dates set forth below, the hourly wage
rates for enployees in the classifications |isted bel ow shal

be as foll ows.

CLASSI FI CATI ON EFFECTI VE EFFECTI VE EFFECTI VE
09/21/90 03/21/91 09/21/91

Ful |l -Ti ne

A.T.M. Technician | 10.00 10.25 10.50

A.T.M. Technician || 10.50 10.75 11.00

A.T.M. Technician 111 11.00 11.25 11.50

Part-Ti ne

A, T.M. Technician | 9.25 9.50 9.75

A.T.M. Technician 11 9.70 9.95 10.20

A.T.M. Technician |11 10.00 10.25 10.50
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SUPPLEMENTARY LETTER

1.0 The parties agree to neet within 60 days of ratification
to discuss and arrive at a workable definition of part-tinme
seniority with the objective of inplenenting a system of work
assignnent based on seniority for an initial trial period of
Si X (6) nonths.

Upon review and by nutual agreenent of the parties, t he
system or sone alternate system may be inplenmented for fur-
ther periods during the term of the agreenent.

2.0 A lunmp sum retro equivalent to 3.0% of individual vyear
to date earnings shall apply to all classifications,
full-time and part-tine (excluding A.T.M. enployees and those
enpl oyees who resigned before Septenber 20, 1990.) for the
period from Septenber 21, 1989 to Septenber 20, 1990.

3.0 A lunp sum retro equivalent to 3.0% of individual vyear
to date earnings shall apply to all A.T.M. classifications,
full-time and part-time (excluding enployees who resigned
before Septenber 20, 1990.) for the period from July 1, 1990
to Septenber 20, 1990.

4.0 In reference to itens 2.0 and 3.0 above the enployer
will issue separate cheques to eligible enployees.

L. Duplanti
Vice President Operations
Brinks Canada Limted
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