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COLLECTIVE AGREEMENT
BETWEEN:

ATOMIC ENERGY OF CANADA LIMITED

a Company incerporated under
the laws of Canada, hereinafter
called *The Company"

-and-

THE CHALK RIVER TECHNICIANS AND
TECHNOLOGISTS

representing certain employees of
the Company, hereinaiter called
The Union".

The Company and the Union agree as follows:

GENERAL PURPOSE

The general purpose of this Agreement is to provide for orderly collective
bargaining and to establish the basisfor a working retationship between the
parties that will providejob satisfaction and career developmentfor employees
and will support a safe and efficient world class Nuclear Science and Technology
business for the maximum benefit of Canada. The parties share an interestina
safe and healthy working environmentthat is free from harassmentand
discrimination and that recognizesthe full worth and integrity of all employees.

To that end, this Agreement sets forth those terms and conditions of
employment and related matters agreedto by the parties. In administerln? this
agresment, both partieswill do so ina fair and reasonable manner. Should
differsnces or misunderstandingsoccur, the parties will attempt to resolve them
promptly through full and open discussionwithin the terms of the dispute
resolution process.



ARTICLE 7 - RECOGNITION

1.01 The Company recognizes the Union as the sole collective
bargaining agent for all continuingfull time and part-time employees of the
Company at its Chalk River Laboratoriesclassifiedas: Research/Development
Officer TO-1, TO-2, TO-3 and TO-4, Ressarch/Devslopment Specialist TS-1 and
TS-2; DesignerTO-1, TO-2, TO-3 and TO-4, Design ialist TS-1 and T8-2;
rammer TO-1, TO-2 and TO-3, Programmer/Analyst TO-4,
Analysi/Programmer TS-1, and Senlor Analyst/Programmer TS-2; lllustrator
Assistant TO-1 and TO-2, Technical lllustrator TO-3 and TO-4, and Technical
lllustrator Special TS-1; Graphic Arts Technician TO-1, TO-2 and TO-3;
RadiationSurveyor TO-2, TO-3 and TO-4, and Senior RadiationSurveyor TS-1;
Laboratory Service Assistant TO-1, Laborato  Service SupervisorTO-2, TO-3
and TO-4 and Laboratory Service Supervisord%-1 ; Quality Assurance inspector
TO-2, TO-3 and TO-4, and Senior Quality Assurance Inspector TS-1; Medical
and X-Ray TechnologistTO-1, TO-2 and TO-3; PhotographerTO-1, TO-2, TO-3
and TO-4, and Photographic Laborator1\{Unit Head TO-4 and TS-1; Surveyor and
Engineering Assistant TO-1, TO-2 and TO-3; Neutron Radiographer Assistant
TA; Neutron RadiographerTO-1; excluding personnel employedin a
professional capacity, supervisory personnel, personnelwho are employedin a
confidential capacity In matters relating to labour relations, nursing personnel,
personnel includedn other BargainingUnits and those describedin Article 28.

Effective 2002 April 01, the classificationsin the CertificationOrder are mapped
to the salary levelsin this collective agreement as per Appendix “C".

1.02 _Theword "employee"as used hereafter in this Agreement shall
mean an individualemployedin one (1) of the classifications of the Bargaining
Unitas defined in 1.01.

1.03 Part-time employees are those employeeswho work on a
contmum% regularlyscheduled basis at a portion (40%- 80%) of the standard
hours for full time Bargaining Unit employees.

The administration of the part-time benefit programwill be as
outlinedin 8PP RCW-2.05, Appendix *A" dated 1987 April, unless in conflict with
the Collective Agreement.

ARTICLE 2 - NATIONAL SECURITY

_Should an employee be dischargedfor security reasons, the
Comf)any will notify the Presidentof the Union and advisethe empIoYee of the
employee's ri%hts of appeal. Upon reauest. the Company will hold follow up
discussionswith the Presidentof the Union to provide additional informationto
the extent legally permissible.



ARTICLES3 - LEGISLATION

Shouldany provision of this Agreement be found to be in conflict
with an applicable statute, then the parties shall meet and arrive at a satisfactory
settlement of the provisionin conformitywith the statute; the remaining
provisions shall continue to be operative and binding on both parties.

ARTICLE 4 - RESERVATION OF MANAGEMENT RIGHTS

The Union acknowledgesthat it is the responsibility of the
Company, subject to the provisions of this Agreement, to:

g) Maintainorder, discipline and efficiency, and to this end to make
and alter from time to time the rules and regulationsto be observed by
employees.

(b Hire, retire, discharge, transfer, promote, demote, suspend, lay off,
or discipfine employees.

(?} Generally manage the enterprise in which the Company is
engaged, and without restrictingthe generality of the foregoinf;, to determinethe
research, development and productionprograms and schedules; the equipment,
apparatus and praducts to be made; the methods of fabrication. including the
processes of making and assembling; the kinds and locatlons of equipment,
fma_(lz_h.lnesandd tools to be used; and the control of all equipment, materialsand
acilities used.

ARTICLES - COMPANYRULES

5.01 The ComJJanyWiII forward to the Presidentof the Uniona copy of
all General Notices and all Company Proceduresthat form part of the Unit
Mamgemem Manuals and amendmentsthereto, immediately as they are
issusd.

5.02 New and revised Company Proceduresthat affectworking
conditions will be providedto the Unionten (10{ working days in advance of
publicationfor discussion and, when issued, will be posted on bulletin boards by
the Company for ten (10) working days.

5.03 The relevant provisions in Company Standard Policles and
Procedures(SPP) referredto Inthis Agreement by number and date which are
not in conflict with the provisionsof this Agreement, shall remainin effect for the
life of this Agreement unless otherwisemutually agreed. Should the Company
revise one of these Standard Policiesand Proceduresduring the life of this
Agreement it may offer to apply the revised SPP to this Bargaining Unit.



ARTICLE & - NO STRIKE OR LOCKOUT

o There shall be no strikes, walk-outs, lockouts, slow downs, or other
similar interruptions of work during the period of this Agreement.

ARTICLE?7 - PROTECTIONOF THEPUNT

If at any time during, or after the termination of this Agreement, the
employees represented by this Union should engage in a stoppage of work, the
Unionand the Company will meet in advance to discuss howto ensure that
Company property and long-term mutual interests are protected.

ARTICLE & - UNIONACTIVITY

8.01 Unlon Activity on Company Premises

(gg There will be no Unionactivity or meetingson Company premises
exceptas set forth by this Agreement.

(t) . The Comfrany acknowledges that from time to time itwill be
necessa?yfor Union officers or representativesto leave their Comf)any duties in
order to perform functions provided for in this Agreement on behalf of the Union

Such employeeswill notleave their duties without first obtaining the permission
of their supervisor. Such permissionwill not be withheld unreasonably. \When
resumingthelr regular duties, the Union officers or representativeswill notify their
supervisor of their return.

ﬁg In accordance with the above understanding, the Company will
compensSate Unlon officersand representativesfor the time spent in performing
functions providedfor in this Agreementto a reasonable amount of time in any
week at their re%ular rate of pay, butthis will not apply to time spent on such
matters outside their regular working hours.

) g% The Union may hold Occasionalsmall meetin?s on Company
premises provided such meetings are planned and conductedto avoid
interferencewith other employees, or the work of the Company. With the
exception of lunch-lime meetings involving Union operating committees,
meetings must be agreed to in advance by an Employee Relations Officer.

. et) The ComJ)any agreesto providebulletin boards for the use of the
Union. ‘it is understood that postin?s which ma?l be of a controversial nature will
be discussedwith Employee Relafions staff before posting.

8.02 No Harassment, Discrimination or Coercion

The Unionand the Company agree that all will benefit from a
workplace free of harassment, discriminationand coercion.

) (ra1) There will be no harassment, intimidation, interference, restraint or
coercionpracticedupon employees of the Company by any members or
representatives of the Union.



) There will be no harassment, discrimination, coercion, interference,

restrairg?or intimidationexercised or practiced by the Company, or any of its

representatives,with respectto any employeewho is exercising the employee's

[ijghts under this Agreement or because of the employee's participation inthe
nion.

8.03 Visits to CRL

The Company will permit access to the Chalk River Laboratoriesto
desifgnated non-employee representatives of the Union. Such visits shall be
confinedto the specific purpose and area for which permissionis granted.

8.04 Leaveof Absence

) . Leave of absence without pay, to a reasonableextent each year
(engUSQV)eof otiations, conciliationand arbitration cases shall be made
available to the Union for the purpose of permitting its members to attend Union
business distant from CRL. Normally, not more than three (3) members shall be
absent on suchteave at any one time and this leave shall be governed by the
Company's regulations concerning leave without pay.

éb An employee who is appointed to full ime Union or Congress office
may b &ranted leave of absence, without pay, for a period of up to one (1) year.

An extensionof up to one (1) additionalyear will be considered by the Company
at the request of the Union. No more than one (1) such employeewill be granted
leave of absence for this purpose at any one (I Jime.

8.05 Crossing Picket Lines

The Company will not expect an employee to cross a picket line, if
to do so would placethe employee'stite, limb or personal property in jeopardy.

ARTICLE® - NOTIFICATION

9.01 a) inthe cases of demotion, suspension, discharge or other
recorded discipline,the Company will discuss the situation with the Presidentof
the Union prior to action being taken and will notify the employee inwriting with a
copy to the Union of the action and the reasonfor such action.

_b) Inthe cases of layoff, the Company will discuss the situation with
the Presidentof the Union ﬁnor to layoff letters being issued to employees and
will nlotlfy the President of the Union'in writing with the names of the affected
employees.

9.02 Disciplinarynotations will be removedfrom an employee'sfile after
a periodof two {2) years if no occurrence of a similar nature has taken place
over this time. Such notations will be returnedto the employee for disposal.

9.03 For situations requiringformal communicationwith the Presidentof
the Union, when the Presidentof the Union is unavailable, the Company will
contacta member of the Union Executive or a named available designate.



ARTICLE 10 - MANAGEMENT-UNIONCOMMITTEE

10.01 The Company and the Union recognize that cooperation between
the Company and its employees Is indispensable to the accomnlishment of the
public purposes for which the Chalk River Laboratories has been established

10.02 Management-UnionCooperative Meeting

ement-Union Cooperative meetings shall give consideration
to matters of mutual interest to the Company and the Union affecting those
employees covered by this agreement, includingthe promotion of education and
training, the bettermentof employment conditions, changes that affect
employeesthat can not be dealt with effectivelyat the supervisory or branch
level, and matters affecting employee well-being.

These meetings shall be convened by either party, as required.
Human Resources will. however. canvas the unionauarterlv to determine if there
is a needto meet.

10.03 Health & Safety Committee

Consistentwith the requirements of the Canada Labour Code, the
patties also agree to participate in a Health and Safety Committee. The
Committee shall give consideration to mattersof safefy of mutual interest to the
Company and the Union, including the safeguardingof heaith and safety of
employees and the workplace environment, and the preventiond hazards to life
andproperty. This committee shall normally meet monthly at a mutually agreed
upon time and minutes of the proceedingsshall be kept by a re’mrewntativeof
ghe Obompanv. Minutes shell be reviewedbv a UnionReoresentative prior to

istribution. *

10.04 Conclusionsreached by this committee shall be referred to the
Company and the Union.

ARTICLE Il - GRIEVANCES

11.01 Definition of Employee Grievance

An employee grievanceis definedas a dispute or controversy
betweenthe Company and one (1) or more of its employeeswhich:

ﬁ) Affects such employeesin their work, pay or relations with the
Company and arises underand by virtue of the application or interpretation of
the provisions of the Agreement as to wages, hours, working condttions. merit
rating, internal compstitions or the terms of their employment, or

) é_\b) Arises from alleged abuse ofdiscretionbyComcFan%su ervisorsin
their treatment of employees with respect to matters provided in this Agreement,
or

(¢} Relates tothe discharge of an employee, where such employee
believesthat the discharge was not for good, just or sufficientcause, or

6



Qd) Relates to aclaim of discriminatory promotion, demotion or
transfer; or a claimthat an employee has beenimproperly laidoff; or a claim that
an employee has been, without just cause, compulsorily retired; or a claim that
an employee has been disciplinedwithout Just cause.

11.02 General GrievanceRegulations

%) The word "days" as used inthis Article excludes Saturdays,
Sunda)g and Company holidays.

é?) Grievance forms shall be providedand duplicate copies shall be
made of ‘each grievance. After final dispositionof a grievance is effected, the
Company and the Union shall have a copy.

gr!n ) grievance notfiled inwriting with the appropriate Company
representativewiinin Mmty_(m? days after the employee knew of the
Occurrencewhich is the basis of the grievance, shall be deemedto have been
waived and shall not be considered. Failure to take any successive steps herein
providedwithin the specified number of days from the day the written decisionon
the grievance is presentedto the representative, shall be deemed an acceptance
of such decision as final but the termination of a grievance in this way shall not
bar or prejudiceanother grievance on a similar question.

) gﬂ Changes in classificationgranted as a result of the presentationof
a grievance shall be made retroactiveto the date of grievance at Step 2.

e)  Any or all of the time limits applicable to grievance procedures may be
extend{ea by mutual agreement between the Union ang the Company.

& Unionrepresentationat grievance meetingswill be normally limitedto
three ( t} representatives in addition to the grievor.

11.03 NormalEmployee Grievance Procedure

~ The grievance procedure, exceptin cases o claimedwrongful discharge
or disciplinarysuspension, shall be as follows:

Step1

] A grievance must be discussed orafly with the suPervisc_)r by the
aggrieved employee either alone or, at the request of the employee, in the
presenceof a Union representative. If the employee does not request the
ﬁggsenced a Uniom representative at this time and the grievance is not settled,

representative shall have the opportunity of discussing the matterwith the
supervisor and the employee before proceedingto Step 2.

Step2
The grievance shall be reducedto writing on a standard grievance

form in(gszlicate (and shouldinclude the names of the persons involved, the
date the grievance occurred, the facts pertainingto the grievance and the

7



remedial action requested) over the signature of the employee and the Union
representative.

(b)  The written grievance shallthen be presented to the supervisor by
the Union reﬁresentanve. The supervisor shallthen forward the grievance forms
to the Branch Managerwho shall review and considerthe grievance. The
Bramei er may demand a more specific statement of the grievance if the
one submiited does not clearly and sufficlently state the problem. Within seven

days of receiptof a propetly staled grievance, a hearing shall be had thereon,
if necessary, and the Branch Manager shallwrite a decisionon, sign and return
the forms to the Union representative within seven (7) further days.

o (8 The discussion and decision made on each grievance shall be
limitedto the matters raised by the written grievance.

a{dz: Within seven (7) days after the Union has receivedan answer from
the BranchManager, the grievance forms shall be returned to the Branch
Managermarked as satistactory or unsatisfactory

step 3

(al) Should the reply in the 2nd step be unsatisfactory, then the Union
will consider the matter and shall decide whether to process the grievance
further. _Ifthe Union decides to process t further, thenthe Union shall, within
seven (7) days of receipt of the 2nd step answer, requesta Company-Union
meeting.

) (t?? _ At the time the request for such a meetingis made, the Union shall
submit'in writing, in detail, the reasonwhy It considers the answer given at the
previous step to be unsatisfactory. All data submitted shall be confined to the
matters raised inthe grievance as origtnally written and processedthrough the
preceding steps of the grievance procedure. The Company-Unionmeeting
should be held within ten (10) days of the Union request.

¢ The Unionwill be represented by the Union Grievance Committee.
The agdrieved employee may attend at the em‘ployee‘s discretion, and the
Division Director or equivalent level will attend if requested by either party.
Decisions inwriting will be made within ten (10 d%/s after the meeting and will
be addressedto the Union Grievance Committee Chairperson. If no resgonse is
made by the Unionto this decisionwithin ten (10) days, the grievanceshall be
consideredas settled.

11.04 Grievance Proceduresfor Discharge and
Disciplinary Suspension

éag _Nocase of claimed wrongful discharge or disciplinary suspension
shall be éntitledto consideration or made the basis of a grlevance unless it shall
have been filed within twenty (20) days after the empIoYee has been notified (or
all reasonable steps have been taken to notify the employee) of discharge or
disciplinary suspensionand the Union Presidentadvised. Ifthe discharge or
discipiinary suspensionis not submitted as a grievance by the employee or the
employse’s Union representative within twenty (20) days, as defined above, such
discharge or disciplinary suspension shall be final and not subject either to the
grievance procedure or to arvitration.
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(e) Disciplinary Suspension Grievances

o The grievance procedurein all cases of claimed wrongful
disciplinary suspensionshall be as follows:

The grievance shall first be discussed by the employee with the
employee's supervisor. If the matter is not settled, the grievance shallbe
reducédto writing, signed by the employee and submitted to the employee's
Branch Manager. The normal employee grievance procedure will thereafter
apply, starting at Step 3. Ifthe employee due to conditions beyond the
employee's control, and through no fault of the employee, is unableto present
the g'n'evance in person, the employee's Union representative may act for the
employse.



11.08 Company Grievance

The Company may request a meetingwith the Union officers for
the purpose of presenting, or may bring forward at meeting heldwith the
Union officers, any complaint with respect to the conduel of the Unionand that if
such a complaint by the Company is notsettledto the mutuat satisfaction of the
conferring parties it may be treated as a grievance and referredto arbitrationin
the same way as a grievance of an employee.

11.06 Union Grievance

Any differencearising directly between the Unionand the Company
involving the interpretation or alleged violation of this Agreement which cannot
otherwise be dealt with under Article 11,03 or 11.04:

) rga% because of the inability or refusal of an employee to submit a
grievarice, may be raised by the Union at Step 1 of the normalemployee
grievance procedure; or

) l(b)t because it affects a group of employees, may be submitted by the
Unionto'the Branch Manager and dealt with at Step 2 of the normalemployee
grievance procedure; or

(cé because it affects the Bargaimimg Unit as a whole, or inthe event
that by reason of the special urgencyinvolved, an employee grievance cannot
effectively be dealt with under Articlé 11,03, may be submittedto an EmPonee
Relations representativeand thereafter dealt with at Step 3 of the norma
employee grievance procedure.

ARTICLE 72 - ARBITRATION

12,01 Within ten (10) days after the final response provided for in Article
11 hasbeengiven on any proper grievance involvingthe applicationor .~
interpretation of this Agréeement and one of the parties hereto is not satisfied with
the same, the matter may be submitted to arbitration. Notice of arbitration in a
case againstthe Company shall be served by malling a copy to an Employee
Relations representative and in a case againstthe Union, by mailiimga copy to
the President of the Union and the Grievance Committee Chairpsrson.

12.02 The Rarﬂes may prepare separate statements limited solely to the
mg_tters [jaised inthe written grievance and clearly definingthe issue to be
arbitrated.

12.03 Within fifteen (1521 days after any grievance has been submitted for
arbitration, the Company and the Union will appoint a single arbitratorchosen
from a predetermined list acceptable to both parties. Such list will be updated as
required by mutualagreement. (Appendix B)

12.04 Uponfailure to agree 0N the selection of an arbitrator, the matter

may be referred by either party to the Minister of Labour for the Government of
Canada, with the requestthat the Minister appoint an arbitrator.
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12,05 The cost of the services of the arbitrator shall be borne equally by
both parties.

12.06 The decision of the arbitratorshail be final and binding on all
parties concerned.
12.07 The arbitrator shall have no power to add to, nor subtract from nor

to modify the terms of this Agreement or any Agreement made supplementary
hereto and shall render a decisionnot inconsistent with the terms of this
Agreement.

ARTICLE 13 - INTERNAL COMPETITIONS

13.01(a Unless waived by mutual agreement in writing, internal
competitions will be hefal for positions in the bargaining unit which the Company
wishes iofill. Suchcompetitions may arise either from a vacancy created by a
retirement, transfer or termination, or due to new work where such work would
fall within the scope of this bargaining umit, Nolicesdetailln% the qualifications
required, the work involved and the ¢ assifioation}s) approptiate to the position
will be postedfor at least six (6) working days befors the closingdate df the
competition. Qualificationsso detailed will be consistent with those documented
inthe Jab specificationsappropriate to the Bargaining Unit.

éb) A Bargaining Unit positionwill only be posted for competitionafter
consideration hasbeen given to all eligible Bargaining Unit members Inthe
following situations in order of seniority:

i) on notice of layoff;

i) on arecalllist; or G

ity has been laid off/bumped out of the positionwithin the last two (2)
years.

~ Human Resources will confirmto the Union Presidentthat such
consideration has been given.

¢} Applicants from within the Bargaining Unit will be considered before
other a&)z)licants, and, if they meet the specified qualifications, including he
capacity to perform the particular work required with a familiarization period
appropriate to the job levelif necessary, they will be selected. Shouldno
sul tabcie Bgrgaining Unit applicant be selected, other candidates will be
considered.

o ﬁ% Within thirty (30) working days of transfer to a different position
within the BargainingUnit, the employeemay elect to returnto the emPonee's
former position, or the Company may re-assignthe employee to such former
position.

13.02 The skill and experience of an employeeand the employee's
cap_acny/to erform the requiredtask (with a familiarization period approlpnate to
the job level if necessary shall be the determining factors in all cases of transfer,
internal competitions andincrease in the workingforces, and in promotion to
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higher classifications, and where two (2) or more employees are equally
qualified, seniority shall be the determiningfactor.

13.03 The successful applicant to an internal competition will be notified
as soon as possible. Following receipt of acceptance, the name of the
successful applicantwill be posted on competition notice boards. On request,
unsuccessfulap?licants shall have a post-selection interview with a
representativeof the Branch or organizafional unit conducting the competition,

13.04 The President of the Unionshall be suppliedwith copies of the
notices of competitions no laterthan the day of posting, and sup‘p ied with a list
of candidatesto the position, including indicationof the successful candidate at
the completion of the competition,

ARTICLE 74 - TRANSFERS

a) . The Companywill recordand acknowledge the written requests of
empIO)geesfor transfer to another area of work.

% The parties recognizethat there may be situations in which the
transfel 6f an employee would be mutually agreeable to all concerned. In such
situations the parties will discuss the situation as far in advance as practical,
consider alternate means of dealing with the situation, and endeavourto
minimize any adverse effects.

ARTICLE 15 -EMPLOYEE BENEFITS PLANS

The following 15 or replacement plans as nec assary to provide
equivalent veréaeonthe  ne allowance or cost sharing basis, will a|ply for
the durationof ~ Agreement:

(@) The SupplementaryHealthInsurance Coverage

) The Company will provide the group Extended Health Care Plan
equivalentto that provided under Manulife Policy 37984 includingsemi-private
Hospital coverage and wiil Pay sixty-five per cent (65%) of the premium
necessaryfor full time continuing and regular part time employees.

(b)  Dental Insurance Plan

The Company a%rees to provide the AECL Corporate Dental Plan
to all empioYGes who work eighty percent (80%) of the regular full time hours or
more and will pay 100% of the premiumcost of the Dental Care Plan equivalent
to that provided in Manulife Policy 37985, For those employeeswho work less
than elghlx percent(80%) of the full ime hours, AECL shall pay sixty percent
160%) of the premium cost of this plan. ODA schedule to be annually adjusted

or each year of the collective agreement on the date the schedule is proclaimed.
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(¢)  Group Life Insurance
Life insurance will be provided as follows:

The cost of the first annual earnings coverage is paid by the
g)ompany and participation is compulsory. If the basic annual salary is not
$é5 gltiple of $250 the benefitis adjustedto the next higher muttiple of

(i) The costd the second annual earnings coverage is shared by the
Company and the employee and participation in the plan is compulsory.
The shared cost Is 1/6 paid by the Company and §/6 paid by the
employee. If the basic annual salary is not a multiple of $250 the benefit
5 adjusted to the next higher multiple of $250. At age sixty-five (65)or
date of retirement, whichever is later, employees are eligible for a paid-up
benefit of $500 without further contributions.

(d)  LongTerm Disability

The Long Term Disability Planwill apply to all continuing
employees hired on or after 1979 August 01, and those on strength prior to this
date, who were eligible for and who elecied for coverage. Upon expiration of
coverage under Article 17.02(g) (Intermediate Term S\ckne_ss/_DisabiIité)' covered
employees are eligible to receive long term disability benefits in accordance with
!\glanuh 8 Policy 37988. The Company will pay 50% of the premium cost of this

an.

ARTICLE 76 - THEPUBLIC SERVICE SUPERANNUATIONACT

16.01 (a) E Io%ees will be covered by the Public Service Superannuation
Act (Part Tand|lf), the terms of which are not subject to collective bargaining.

{o)  The Company will endeavourto keep the Union informed of
changes'to the PSSA that may affect employees, Notices will be posted
whenever appropriate and a copy will be provided to the Union.

16.02 At the death of an employee who was eligible and chose to
contractout of Part2 of the Act, an amountequal to two (2) monthssalary will be
paid to the widow, widower or estate.

ARTICLE 77 - LEAVE PLANS AND REGULATIONS

17.01 Vacation Leave

%a Vacationsare to be taken each year at a time satisfactory to the
Compal ; Consistentwith operational requirements,the preference o
employees with respectto their vacation period will be given consideration by the
Company. Applicationfor vacation leave should be made in advance by the
employee and approved by the Company. Annual vacation leave granted may
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be usedin minimum increments of one-half hour subject to operational
requirements.

(b) Vacation leave is credited to continuing employees on the following
basis, and regulations governing this leave are specified in SPP RCW-2.37
dated 1989 August.

()  Newemployees earn vacation leave at the rate of one and
one-guarter daysper month. After six (6) calendar months of
service they are creditedwith vacation feave to the extent of the
amountthat they will earn to the end of the vacation year gMarch
31). Employeeswho have been rehired are credited with the
perled or periods of previous AECL service for vacation purposes
and will earn vacation at the appropriate rate for the employee's
total eligible AECL service in accordancewith SPP RCW-2.37.

{ii) . Employeeswho have completed six (6t) months or more
service inthéir current period of employment by April01 shallbe
credited with vacation leave as follows:

Vacation Credit
(Effective2000 April 01)

Service by April 01 EffectiveApril 01
1/2 but lessthan 6 years 15 days

6 butlessthan 7 years 16 days

7 but lessthan 8 years 17 days

8 butless than 8 years 18 days

9 butless than 10°years 19 days
10 but less than 14 years 20 days
14 but less than 16 years 21 days
16 but less than 18 years 22 days
18 but less than 20 years 23 days
20 but less than 22 years 24 days
22 but less than 23 years 25 days
23 but lessthan 25 years 26 days
25 but less than 27 years 27 days
27 but less than 29 years 28 days
28 but less than 31 years 28 days
31 years or more 30 days

17.02 Sick Leave Plans

(@ General

Sick leave is for use only where an employee is unable to work due
to lliness and for medical and dental appointments. If the absence exceeds five
5) consecutive days, the employee must submita medical certificatesif;ned by
the attending physician. A maximum of ten (lOEdays without a medical
certificate is allowable during each fiscal year. Employses may elect to use sick
leave in minimum increments of one-halfhour.
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(b)  Short-Term Sick Leave

Sick leave will accumulate on one of the following bases, and other
regulations governing this leave will be as specified in SPP RCW-2.3¢ dated
1988 December.

For those employees as at 1979 July 31 who electedto
continue with the sick leave provisions in effect on that date, sick
leave shall accumulate at the rate of one and one-quatier days for
each calendar month of service, providedthe employee receives
salary for at least ten (10) days In each calendar month. If an
employee whose attendancehas been satisfactory is absent due to
acertiriable illness or disabllity and has exhausted the employee’s
sick leave credits, the employee will be granted a limited advance
of sick leave credits.

(I~ Those emﬁIOyees on strength as at 1879 July 3t who
elected to enter the sickness disabifity income protection pian
effective 1978 August 01, shall, in additionto their existing sick
leave credits, receive a credit of six (6) days each year on April 01.

Sﬁi{ All employees commencing employment on or after 1989
uly AL (or date of ratification if later) will receive a credit of six é6)
days sick leave on commencing employmentand a further credit of
six (6) days sick leave on each subsequentApril 1st, exceptthose
employees who commence employment on or after October 1st in
any year will receivea credit of three (3) days on April 1stfollowing.

iv)  Employeeswho are absent on Long Term Disability Pian

enefits on April 1stwill not be credited with the annuai additional
sick leave referredto in (i) and (iify above until the April 1st
followln% their recovery and returnto work; the creditwill be six (6)
days if the employee recovers and returns to work on or before
October 1stand three (3) days if after.

(¢) IntermediateTerm Sickness/Disability
When employees to whom i!)))(ii and (jii) above apply have

exhaustedall sick leave credits, they will be sligible for 75% of their basic salary
during necessary absences due to sickness or disability, 10 a maximum of
twenty-six (26)weeks. This benefit will be re-established after a return to work of
at leasttwo (2) weeks inthe case of a recurrence of the disability, or at least one
(1) day inthe case of a new disability.
17.03 Special Leave

(?% Special leave provides limited leave with pay when it is necessary
for an employeeto be absent for one (1) of the following reasons:

(iy llness in Family- Emergencyor special circumstances,
(iiy Deathinthe family,
{iii) Marnage of employee,
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(iv) Veterans' physical examinations,
(v) Writing of examinations,
(vi) Birth or adoption of a child.

) g%)a Considerationwill also be given in certain other exceptional
circumstances. The number of days allowed will depend on the circumstances
of the individual case.

(¢} Special leave shall accumulateon the following basis, and
re%ulatlor_ls %ovemlng this leave will be as specified in SPP RCW-2.40 dated
1987 April. Speclat leave shall accumulateat the rate of one-half day for each
comfleled calendar month of service, providedthat the employee receivesthe
employes's salary for at leastten (10) days in each calendar month,toa
maximum of twenty-five (25) days. When the leave credit is reduced from this
figure it again accumulates untilthe maximum is reached.

17.04 Other Leave Provisions and Regulations

Military Leave, Court Leave, Sabbatical Leave, Accident Leave and
Leave Without Pay provisions and regulations shall be on the basis specified in
SPP RCW-2.42 dated 1989 August; Education Leave with Pay as specified in
SPP RCW-2.43 dated 1987 April.

17.05 Maternity, Child Care and Adoption Leave

. Eligible employeesshall be granted matemig, child care or
adoption leave in accordance with the provisionsof SPP RCW-2,41 dated 1992
June. Itis understoodthat applicabie legisiated provisions will apply during a

Labour dispute or while on fayoff.

ARTICLE 78 - TERMINATIONCOMPENSATION
18.01 General

l}a) Terminating .emﬂlolyeeswilll be compensatedfor all earned but
unused vacation and floating holidays within the TWO (2) weeks after the last day
of employment. Allteave used in excess of that earnedwill be recovered, unless
the termination is due to death, disability or layoff. However, days used after
notificationof layoff, in excess of earned entitlsments, will be recovered.

éb) Compensationon termination, for reasons other than dismissal or
abandonment of position,will be as follows:

18.02 Death

Followingthe death of an employee, the widow(er) or estate will be
paid a death benefitequal to one (1) week's pay per completed year of
continuous service, less any period In respect of which the employee was
previously granted termination compensation, with a minimumof two (2) weeks'
pay and a maximum of thirty (30) weeks' pay.
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18.03 Layoff

An employeewho has one (1) year or more of continuous service
andis:

a)a laid off for the first time, will be paid an amount equal to two ch)
Weeks’(p y for the first and 1.5 week’s pay for each succeeding completed year
of continuousssrvice, less any period in respect of which the employee was
prevli<ouslygrantedtermination compensation, up to a maximum of forty-five (45)
weeks' pay.

g;} laid off for a second or subsequent time, will be paid an amount
equal to 1.5 week’s pay for each completedyear of continuous service, less any
period in respectof which the employee was previously granted termination
compensation, up to a maximum of torty-five (45) weeks pay.

18.04 Voluntary Reslgnation Before Retirement

An employes who has ten (10) or more years of continuous service
and who voluntarily resignswill be pald, subject to Article 18.05, an amount
equal to one-half week's pay for each completedyear of continuous service, less
any period in respect of which the employee was previously granted termination
compensation, up to a maximum of fifteen (15) weeks’ pay.

18.05 Retirement

An employee who on termination is entitledto an immediate
annuity, or immediate annual allowance underthe Public Service
SuperannuationAct, will be paid an amount equal to one (1) week’s pay for each
completed year of continuous service, less any period of service in respect of
which the emﬁloyee was previously granted termination compensation,up to a
maximum of thirty (30) weeks’ pay.

ARTICLE 18 - COMPANY HOLIDAYS

19.01(a){{)y There shallbe twelve (12) Company Holidays each calendar year.
Exceptas providedfor in Article 19.01(b), the Company Holidayswill be
observed as follows:

New Year's Day
Good Friday
Victoria Day

Canada Day
August Civic Holiday
Labour Day
ThanksgivingDay
Christmas Day
Boxing Day
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When any of the above holidays tail on either Saturday or

Sunday y willbeobservedonthe t v 4 (8) bolle it thot] i
The remainin 3 ) dags i dJanuary 01 >hyt  will
beconsideredas """ ly »it g dy, 3} wyco <«ratthe

request of the employ e s ibject t op« i itional requirements ar d sl all not be
unreasonably denied. Unused Company floating holidays from the bre
calendar year cannot be carried over to the next fiscal year.

gi) mooag d duringthe year, the three (3)
loating Company Holidayswill be pro-rated as follows:

. H i beforeM O1;three (3°  tit Company
iy )

o hiredMay( to vg 31 two(2)floating
Company FHilid r ;

o hii dSeperibe 0l of 31 one 1)
floating Company Holiday.

F  employses ter 3 during the year, the thry (3) floating
p +Holidays viill be | as  ws:

. terminatir‘?_lptior to May 01; one (1) floatiﬁg
y

Company Hollday; )
. termlnanr‘?_l 01 to August 31; two (2) floating
Company Hollaays;

o terminating September 01 to December31, three (3) floating
Company Holidays.

(bg) For shift emd)loyees, the Company Holidays for New Years Day,
Canada Day, ChristmasDay and Boxin%Daywiﬂ be consideredto be on
January 01, July 01, December25 and December 26 respectivelywhen they fall
ona Saturday or Sunday. Inthose circumstances, shift employees required to
work onthe corresponding holiday for day workers specified in"19.01(a) will
receive normal pay for normal hours, including shift premium if applicable.

19.02 Compensation For Company Holidays
(@) DayEmployees

ﬂ . Day Employees who are not re(}uired to work on Company
olidayswill recelve their normal pay for normal hours.

ii) Dayemr)loyees who are requiredto work afullday ona
ompany Holiday will receive overtime at the double rate of pay in
addition to their normal pay for normal hours.

Alternatively employees may elect to receive a vacation
leave credit of one (1) day plus overtime at the single rate of pay in
addition to their normal rate of pay for normal hours.

EL) All other overtime work performed by day employeeson
mp

any Holidayswill be paid at the rate of double time in
addition to their normal pay for normal hours.
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(b)  Shift Employees

Shift employees who are on a scheduled day of rest on a
g)gn an Holiday shall receive either a vacation leave credit of
e 8) day, or an additional day's pay at the rate of 1/260 of the
their current annual salary,

Shift employees who are scheduled to work and do work on
gigmpa_ny Holidays will receivetime and one half both normal rate
d shift premium if applicable in additionto normal salary.
Employees may elect for a vacation leave credit of onem day in
lieu of their normal salary.

Epg Shift employeeswho work a full overtime shiftona
mpany Holidaythat is alse a normalday of rest shall be paid at
the rate of double time and shall also receive a vacation leave
credit of one (1 day, or one (1) day’s pay at the rate of 1/260 of
their annual salary.

@/) All other overtime work performed by shift employees on
ompany Holidays shall be paid at the rate of doubls time.

ARTICLE 20 - HOURS OF WORK

Standard Work Week

The CRL work week shall commence at 0005 hours Sunday and
extendto 0005 hours the following Sunday.

The standard work week for the day and shift operations shall be
as follows:

(a)  Day Schedule- Thirty-sevenand one-half hours- normally 0815
hours to 1826 hours Monday to Fridayinclusive, with a lunch period of

forty (40) minutes per day. For purposes of Article 22.04, the first and

second days of rest are Saturday and Sunday respectively.

(o) (i) Shift Schedule- Thirty-seven and one-half hours - accordingto a
schedulewhich Fprcwides onthe average, five fn)shlﬂs per week as
definedin(c). For purposesof Article 22.04, ths first and second
days of rest are the first and second consecutive days of rest, or,
where the empioyes receivestwo (2) or more successive single
days of rest, the second single day of restwill be the second day of
rest. The half hour lunch period will be taken at the convenience of
the operation, and on the following non-overtime shifts will be paid
at normal rate:

o allscheduled#1 and #3 shifts,
¢ all scheduled#2 shifts, failing on Saturdays, Sundays or
a Company Holiday.
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(ffy Exchangeof Shifts- Where employeesare permitted on their
own requestto work an abnormal schedule, or to exchange a shift
with another employee, there will be no additionalcost to the
Comlpany. Shift prémiums, if applicable, will be paid to the
employee who works the shift.

(ifly The Company will endeavor notto change an employee’s
normal shift schedule without ten (10) days notice, except under
extenuating circumstances.

(c)  Eachday of the year is divided into three (3) shifts, as follows:
# 1 (night) shift - from 0005 hoursto 0805 hours.
# 2 (day) shift- from 0805 hoursto 1605 hours.
# 3 (evening) shift- from 1605 hoursto 0008 hours.

{d)  Alternative Work Schedules

The parties recognize the advantages of flexibility with regards to
commencement/depanure times when operational efficiency and cost
effectivenesswould not be adversely affected. Tothat end, the following
alternative work schedules may be used:

(i Emé)loyees may requestto reschedulethe standard day as
defined in'Article 20(a) by up to two (2) hours subject to approval
by supervision.

(i) Itls also understood that supervisors may requestto
reschedulethe standard hours by upto two%) hours subject to
mutual agreement.

it is understoodthat the nature of the work may prohibitthe
participationof some employees in alternative work schedules to ensure that
safety or the overallefficiency of the site is not adversely affected.

(e)  Time Banking

Inaddition to the 7-1/2 hours per day regularly worked, employees
m elect to work extra hours to accumulate up to a total maximum of forty-five
45) hours 10 be taken off at a later time. The accumulation of such extra hours
must be on Froductive work with the prior approval of supervision, worked in
minimum thirty (30) minute periodsand earned at the rate of hours accumulated
equal to the actual extra hoursworked. The accumulatedtime may be taken as
time off by the employee subject to advance approval by supsrvision.

) The accumulation or use of bankedtime will not be unreasonably
denied. However, vacation credits carried over from previous leave year must be
exhausted or committed for use before bankedtime can be taken.

The working of required extra hours as banked time will only be at

the employee’s discretion. The use of banked time is not intended to replacethe
use of overtime.
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ARTICLE 27 - SALARIES

21.01 ~ Eachemployee shall be classified in one (1) d the job
classifications listed below (thejob specificationsfor which are attached as
Appendix A) and shall be paidwithin the salary range indicated.

Technical Assistant Neutron RadiographerAssistant

Technical Officer 1 Research/Development Officer//

Programmer

Designer ) )
Laboratory Service Assistant

Photographer

Hllustrator Assistant

Medical Technologist

X-Raz Technologist

Graphic Arts Technician
Surveyor & Engineering Assistant
Neutron Radiographer

Technical Officer 2 Research/Development Officer//

Programmer

Designer

Radiation Surveyor )

LaboratoryService Supervisor

guallty Assurance Inspector

Photographer

illustrator Assistant

Medical Technologist

X-Ray Technologist

Graphic Arts Technician

Surveyor & EngineeringAssistant

Technical Officer 3 Research/Development Officer//
Programmer

Designer
Technical lllustrator
RadiationSurveyor
Quality Assurance Inspector
Laboratory Service Supervisor
Photographer ) )
Surveyor & EngineeringAssistant
MedicalTechnologist
X-Ray Technologist
Graphic Arts Technician
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Technical Officer 4

Technical Specialist 1

Technical Specialist 2

21.02

Ressarch/Development Officer
Programmer/Analyst

Designer

Technical lllustrator

Radiation Surveyor

Quality Assurance Inspector
Laboratory Service Supervisor
Photographer

Photographic Laboratory Unit Head

Research/Development Specialist
Analyst/Programmer

specialist
Techhnical lilustrator Special
Senior RadiationSurveyor
Senior Quality Assurance Inspector
Laboratory Service Supervisor
Photographic Laboratory Unit Head

Research/Development Specialist
Senior Analyst/Programmer
Design Specialist

The salary range limits of any established classification shali be

subject to review at the time of negotiationsfor any new agreement.

21.03

Job qualifications as detailedin all existing and any new job

specifications shall remain unchangedfor the life of the Agreement.

21.04
indicated:

The following salary scales will become effective on the date

LEVEL Minimum c:::;?' Maximum
L1 32,800 n/a 42,700
L2 42,800 n/a 51,800
L3 £1,900 n/a 60,800
L4 60,900 67,500 74,800
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LEVEL | Minmum | GOPWO! | psimum
L1 33500 nia 43.600
L2 43,700 n/a 52,800
s | 5290 na 62,000
L4 [ 2100 68,800 76,300

Effective 2004 April 01, the salary of each employee shall be
increasedby 2% applied to their 2004 March 31 salary.

2005 APRIL 01

- Control ]
LEVEL Minimum Point Maximum
L1 34,300 n/a 44,700
L2 44,800 n/a 54,100
L4 | es700 | 70600 | 78200
Effective 2005 April 01, the salary of each employee shall be
increased by 2.5% applied to their 2005 March 31 salary.

NOTE:

0]

(i)

(ii)

Inrespect of the salary range increase effective 2003 April 01, salaries
will be increased by 2% effective on date of ratification. Employees on
strength on date of ratificationwlll receivea pensionable (ump sum
payment in consideration of the ad‘justmentsto base salaries for the
period 2003 April 01 to date of ratification.

An emplo¥ee who is scheduledto work on a continuous rotatingshift
schedule for a minimumof six (6) months will have his/her basic salary
increased by $2700 per annum, effactive 2003 April QL and by $2800 per
annum, effective 2004 April 01 lor the durationof the employee's shift
assi%nment. Such employeeswill not be eligible to receive shift and
weekend premiumsas defined in Articles21.06 and 21.07.

Employees in receiptof the increase specifiedin (if) above will have their
basicannual salary increased by 6-2/3% to the nearest$100.00 to
convert their annual hoursto 2080. Such employees will not be eligible to
receive paidmeal periodsas specified in Article 20.
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(ivy  These annual salaries will be divided by 26.00 and paid bi-weekly.

Salades will be rounded to the nearest $700 exclusive of performance
pay/bonus as provided under Article 21.05

21,05 Salary and Career Advancement
a)  Administration of Salaries
The salary increases of all employeeswill be administered on a
performance basis. Salaries will be reviewed annually effective April 01.
ndividual performance pay amountswill be determined accordingto the

employee's performance ratingand the Performance Pay Career Progression
Grid specified below.

PerformancePay Career Progression Grid

Level Career Progression Step Multiplier Step Vaiue
U MMR | FMR ER 0] 2003 | 2004 | 2005 | 2006
L1 0 0.4 1 1.25 1.5 | $2500 | $2500 | $2500 | $2600
L2 0 0.3 1 125 1.5 | $1700 | $1800 | $1800 | $1800
L3 0 0 1 1.25 1.5 | $1200 { $1300 | $1300 | $1300
L4 <=CP 0 0 1 1.25 1.5 | $1000 [ $1000 | $1000 | $1000
L4 >CP* 0 0 0.5 1 1.5 | ¢1000 | $1000 | 1000 | s1000

Note: These amounis are mnimums.

‘As per “C* - Grandiatheringof Current TS2. TS2s are guaranteed a minimum of
$500.00 for Fully Meets Requiements performance, addedto their base salaryon April 01 & pert
of the salary review, unless restricted by the top of L4.

Calculation of Career ProgressionStep Value

The Career Progression Step Value is calculated using the salary ranges in
effect on March 31 each year for each L level.

The L Levels have the following number of steps:
L1-4, L2-5, L3-7, L4 -14

The formula for calculating the Step Value is:

L level Range maximum-L levelRange minimum, (rounded to the nearest $100)
Number of Steps

NOTE: Incalculating the Step Value for 2003, the L1 and L2 ranges have been
modified.

The performance pay awarded to the emﬁloyee I8 calculated by multiplyingthe
step value by the multiplier consistent with the employee's performance rating,
(rounded to the nearest $100).
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The performance pay is added to thq base pay (or paid as a bonus as described
in Performance Bonuses) on April 1*' of  each year. This additional amount will
be paidto the employee on either the 1% or 2™ pay period following April 1°.

The Performance Pay Career Progression Grid for 2006 is applicable for the
period of April 01, 2006 to March 31, 2007. Itis agreed that no further
performance pay adjustments will be negotiated for this period during the
negotiationsfor the renewal of this collective agreement. Scale adjustment only
willbe negotiable for that period.

The expected performancedistributionis 2% Unsatisfactory, 10% Meets Most
Requirements, 63% Fully Meets Requirements,20% Exceeds Requirements, 5%
Outstanding.

PerformanceBonuses

For an employee in L1, L2 or L3, where the Performance Pay increase
that would be awarded s restrictedby the job rate, or by the top of the range and
promotion is not warranted, the employee’s selary will be increasedto the top of
the range, and the balance will be paid as a performance bonusto the
employee. ForanemployeeinL1, L2 or L3 who is at the job rate or at the lop of
the range and is not being promoted, the employee will receive as a performance
bonusthe minimum amount indicatedon the Performance Pay Career
ProgressionGrid for a Fully Meets Requirements, Exceeds Requirements or
Outstandingperformancerating.

Advancement beyond the control point of L4 is based on Exceeds
Requirements or Outstaming performance. For an employeein L4, where the
increase that would be awarded for a Fully Meets Requirementsperformance
rating is restrictedby the control point, the employee's salary will be increasedto
the control point and the balance paid as a performance bonus to the employee.

For an employee who is at or above the controlpoint and has a FuI[IP/ Meets
Requirements performance rating, the employee is eligible for a 'ge ‘ormance
bonus. Employses inL4 whose performancerating is Exceeds Requirements or
Outstandingwill receive their Increases as indicated on the Performance Pay
Career Progression Grid, and this increasewill be added to their base salaries
unless restricted by the top of the range.

These performancebonuses are pensionable.

Employees will be advised in writing of their resulting salary and
performance bonus, if applicable. All smployess who have beenat the top of a
range for three (3) years or more and have not been promoted shall have the
option to have their cases reviewedwith the division manager, this option will be
available on athree (3) year cycle basis.
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(b} Promotion

Progressionto L2 and L3 Is expected (unless education, individual
performancelimitations* or job-rating qualifications are applicable). Promations
can occur from any point inthe salary range.

‘Reference Supplementary Letter item #6 - Promotions.

) Promotion to L.4 will be considered on the basis of business =
requirements,job content, performance and responsibility ievel, consistentwith
the Level Descriptors.

) Upon promotionan employee shall receivethe ?Lppwropriate_amount
accordingto the Performance Pay Career Progression Grid. For promotions
requiring amounts exceedingthe Performance Pay Career ProgressionGrid, the
employee's salary will be increasedto the minimum of the next Level.

(¢)  NewHires

New hires intothe Bargaining Unit will be placed in a classification
and salary Level appropriate to their education and experience. All new hires will
be subjectto the next annual performance assessmentand salary review
following the completionof their probationary period, outlined in Article 24.01(b}.

(d)  Performance Review

With the exception of probationary employees, the performance of
each err(})loyee will be reviewedand discussed with the employee Inthe first
uarter of each calendar year. On request, the review and discussion will be with
the Branch Manager. The discussionswill be held in accordance with a prepared
schedule of appointments. The review period will be from January 01 to
December31 of each year.

When underthis review the employseis judged to have
shortcomingsin any area of job gerfonnance, as indicated by the review form, the
details of any shortcomings will be revealedto the employee. The employee will
be given the opportunityto read the completed review form and sign the
document at the conclusionof the discussionto indicate that its contents have
been understood. Within a reasonabletime, normally one Xl) week, the employee
may attach written comments on the content of the form. cop’y of the review
form signed by the Branch Managerwili be provided to the employee.

e)  CareerDevelopment

The career develogment prospects of each employee will be
reviewedand discussedduring the annual performance review or at any
significant change in programdirection. The review wlll include discussionson
the applicability of the employee's qualifications, aptitudes and experienceto the
presentjob assignments. Discussionswill include the potential for new job-
content challengesand responsibilities, sup{Jon for further training and the
Opportunitiesfor career developmentwithin the Company.
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21.06 Shift Premium

o(i% An additional $8.07 (effective.2001 April 01) per eight (8) hour shift
worked shall be paid for each full #3 (evening) shift.

(5‘2 An additional $9.04 (effective 2001 April 01) per eight (8) hour shift
worked shall be paidfor each full #1 (night) shift.

21.07 Premiumfor Scheduled Saturday
and Sunday Shift Work

In addition to the evening or night shift premium, where applicable, shift
employeeswill receive:

i $10.86 for each full scheduledshift worked on Saturdays
Eh) $23.33 for each full scheduled shift worked on Sundays

These premiums shall not apply inthe case of a shift for which the
employee receives compensationat the rate of time and one half or double
time, other than for non-overtimeshifts on Company Holidays.

21.08 Short Change Bonus

An employee who is required by the Company to work a full shift or
day work period, commencing less than fifteen (15) hours after the smployee
has completedthe employees last previously scheduled shift or work period,
shall inaddition to the employee’s normal salary receive a sum equalto one-half
of the employee's normaldaily rate of pay (i.e. the pay for three and three-

warter hours at an hourly rate equalto 1/1980 of the employee's annual salary).
tie short change premium does not apply when the intervalis less than fifteen
(15) hours due to overtime work.

21,09 . Where an employee qualifies for paK_b?ond the employee's basic
compensation under more than one provision of this Agreement, the employee shall
receivecompensation under one provision only - that which provides the higher
amount - and shall receive no additional compensationwith respect to other
provisions, except as specifically providedfor in this Agreement.

ARTICLE 22 - OVERTIME
22,01 General

(&)  Allauthorizedovertime work, other than that described elsewherein
this Article, shall be compensatedfor at the standard overtime rate of time and one-

half, which is definedto be a payment of one and one-half times the normal hourly
rate of pay for each hour of overtime work performed.
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b)  Authorized overtime work in excess of ten (10) hours beyondthe
empIO)gee's basic scheduled workweek shall be paid at the rate of double time.
(Scheduledhoursworked at time and one-half on Company Holidays and hours
worked a)t time and one-half as short change premiumdo not constitute
overtime).

_{¢) _ Forthe purposes of this Article, the expression "normal hourly rate of
pay" is defined to be 1/1850 of the employee's current annual salary (1/2080 inthe
case of employees paid on the basis of aforty (40) hour week).

d)  Theexpression "overtime work" is to be read as excluding the time
allowed for a meal period, where taken.

F ) An employee who is required to work beyond the employee’s
normal gaily hours or normal shift will not be paid for periods of overtime work of
lessthan one Sl) hour. However, shouldthe overtime work period extend
beyondone (1) hour, itwill be computedto the nearest thirty (30) minutes and
paid for at the applicable overtime rate.

{19 An employee will be required to provide and pay for the employee's
own trahsportation when on overtime assignments, except when the overtime worked
is immediately after the regular working hours of the empIoKee and the employee
was not advised of the overtime prior to the start of the work period.

22.02 Meal Period Compensation

a)  An employee will be permittedto take a thirty (30) minute meal period,
which if taken, will be paid at the applicable overtime rate when the employee has
worked more than two (2) hours:

(i) ImmediatefI%/foIIowing the employee's normal daily hours or
normal shift.

(i) ~ Overtime betweenregular work periods, which extends over a
hmef'?jl period, includingovertime on days of rest and Company
olidays.

(i) Duringa callout providedit extends over a meal period.

b) loyees working overtime will be permitted to take a secondand
subsec%ent msal period of thirty (30) minutes, which if taken, will be paid at the
applicable overtime rate at intervals of five (5)hours beyondthe end of the last
previously assigned meal period.

(¢) (i) Amealwil be providedin22.02(a) (i), (i} and (iil) and 22.02(b)
when the employee has worked more than two (2) hours of
ove_ni[rjne and the overtime assignment extends over a normal meal
period.

(i) loyees working offsite will be eligible for an offsite overtime
meal allowance of $10.50 in lieu of a meal as specifiedin (c)(i) above.

. (CR Ifthe emplo?/ee is unable to have a meal during the normal meal
period, the employee shall receive either:
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() amealperiodand a meal at the employee's earliest
convenience, or

(ify an additional half hour at the employee's normal rate of pay.

22.03 Overtime Shifts

An employee who works as overtime a full # 1 or # 3 shift, will be
paid at the applicable overtime rate times both the emﬁJonee's normalrate and
the shift premiumapplicable to those shifts, but this will not apply in respect of
overtimework from 1625 hoursto 0005 hours. However, a day worker who
works as overtime a full # 3 shift as a replacement for an absentee shift worker
will be paid the applicable shift premium.

22,04 Overtime on Days of Rest

) Authorized overtime work {Jen‘()rmed onthe first day of rest shall be
paid at the rate of time and one-half for the first seven and one-half hours
worked (unless Article 22.01(b) applies) and double time thereafter. Authorized
overtime work performedon the second and subsequent days of rest shall be
paid at the rate of double time. gl' ravel, except for travel on duty as defined in
Avrticle 22.07, and meal periods do not constitute work.)

*FOR OVERTIME COMPENSATION ON COMPANY HOLIDAYS SEE
ARTICLE 18.02.

22.05 Pre-arranged Overtime

\Where an employee by advance arrangementreturns for overtime
work before the employee's normal starting time, the employee shall receivea
minimumof four (4) hours at time and one-hatf, (?rovide the employee does not
continue into the employee's normal work period.

22.06 Callouts

An employeewho has completeda regularwork periodand gone
home, if called in for extra service beforethe employee's next regular work
period, shall receive a minimum of four (4) hours at time and one-half. Where
the employee commenceswork less than four (4) hours inadvance of the
employees regular work period and continueswithout break into that period, the
emgloyee shall be paidfor the first four (4) hours foIIowin? the start of the callout
at the rate of time and one-half. Provided, however, that it an employeeis
entitled under the terms of Article 22.01(b) to be paid double time for some or all
of the work ‘p‘erformed prior to the employee's re%ular work period then the
employee shall be so paid for such work but the balance of the four (4) hour
period will be paid at time and one-half.

) If the overtime work extends over a meal period, the emgloyee will
be providedwith a meal and allowed to take a meal period of thirty (30) minutes
for which the emgloyee will be paid only if the combined overtime work and meal
period exceeds thres (3) hoursin which case the meal period will be paid at the
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applicable overtime rate. If the overtime work extends over a second or
subsequent meal period, the provisionsof Article 22.02(c) will apply.

22,07 Travelling While on Duty

) An employee ma¥ be requiredwhile on duty to travel with a
shipment. Where this occurs, the employee shall receive credit as time worked

for all hours actually on duty. Where such duty exceeds the employee’s normal
work periodthe employee Shall receive overtime compensationfor the additional
time involvedas provided for in Article 22.

22.08 Travel To and From Outside Assignments

a% When an employse is required and authorized to drive the
empIO);_e 's personal car, the mileage provisionsoutlinedin procedure 00-150.1
(Guidelines and Practices For Business Expenses Incurred 8y Employees) will

apply.

bl) When an employee s travelling to or from an outside assi nment
the em&) oyee shall receive compensationfor actual time spent in traveling on
the following basis:

{i) Ona day that is notthe employee’s dag of rest the employee
shall in addition to the employee’s normal salary be compensatedat the
employee’s regular rate for any travel time outside the employee’s normal
hoursto a maximumof six (6) hours.

() Onthe empIoYee's day(s) of rest the employee shall be
compensatedat the applicable overtime rate for time worked and at the
standard overtime rate for travel time to a combined maximum of seven
and one-half hours. For any additional time spent in travel, the employee
will r?e compensated at the employee’s regular rate to a maximum of Six
(6) hours.

{ily . Assignmentsinthe local area (Pembroketo NPD and points
betweenljdo not constitute travel for the purposeof travel time.

22.09 Conventions

éa) When an employee is sent by the Gempany to a convention,
conference or exhibition for the purpose of lsarning about new developmentsor
et_1wpm_enp or to deliver a paper, the employee will receive full normal salary, but
will be ineligible for overtime pay.

étr? When an employee s sent by the Company to such convention,
confererice or exhibition to perform duties such as assembling, operating or
actm%as an attendant to a Company exhibit, overtime will be paid in accordance
with the foregoing provisions of this Article.

2210 Arranging Overtime Work

_Indetailingovertime work, the preference of the employees
concerned will be taken Into consideration.
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22.11 Payment for Qvertime Work

Where practicable, paymentfor overtime work properly claimed will
be paid by the pay periodfollowingthat inwhich itis receivedby payroll.

22.12 On-Call
(e f § may be required to be available for duty ( to
nd to urg 8 autside standard work hours. Emp /ees designatedto

be -c& mut be & )le, ust 1lly via pager, cell-phone, t pho  or similar
tio medium. An employee inreceiptoftt » : lipen must

respond 'tel within thirt' (30) minutes f apage imustbe: to
report  ica tothe lace within ninety 3 minutes, fit for duty.

(b) % can be 1 to be continually on-call, ¢ on-
cal,or' & a on-call.

) 1 iwhe are it 3t be cill hi be paid
anoncaiipremic of 200 per a tin 1 liments on
regular pay days. On Jues these 1| 2 willbe! of their on
lutic fo u 11k (45) dayst 1y (i of n) tol

t I jon ratio requirements,

(@ wloy /4 are < i & requiredtobe ot
standardwork ours shallk aid 1 = Jl premium of $30.00 r ch twenty-
four (24) hour sriod the f such premiums in a year not to exceed
$2600.00.

(e) Inall cases, before on-call isas  ned, volunteerswillt  sought
from among those empioyees who are | lifi do the work - On-call
willbo iissig | F i lonan | :ab basisamong | qualified
to the v ork.

1, Wl ral g al teac b 1 nc

assignments volunteers will be assigned on an equitable basis but never more
than two volunteers per dn-cal assignment

() N mpl loe sguat tol onc formore 3 4
ans¢ v Jaysunle  withthe ea1tc nat  ploy  orwhere w  are
wert than  oerniploy alifi  odotr wor qui

1 Employeeson-call will be entitled to additional compensation as

« two and one-half (2.5)hoursat the applicable overtime rate for any
on-call periodwhere telephone was requiredand made

o ifitis necessary for the employee to report for duty,
Adizl 22,35 Celle  will 1pply
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ARTICLE 23 - UNION SECURITY

23.01 Deductions from Salaries

g}% The Company will deduct a sumequal to the regular monthly Union
dues frorm the monthly salary payment of all employees inthe Bargaining Uniton
the firstworking day of any month, to the extent that sufficientunencumbered
earnings are payable to the employee.

I) The Company will remit the sum deducted, together with a fist of
the employeesfrom whom deductions have been made, to the Union Treasurer
within fifteen (15) days, The list shall be in alphabetical order and shall include

the name, employee number, and the amount of Union dues deducted from all

employees in the Bargaining Unit.

éq% The Unionwill be responsiblefor informingthe Company of any
change inthe amount ot Union dues.

(d) The Uniom a%rees to indemnify and save the Company harmless
against any liabillty arising out of the application of Article 23.01, except for any
claim or liabilityarising out of an error commiitted by the Company.

23.02 Unioninformation

Each new employee will be given a copy of the Collective
Agreement and will be informed of the name of the Union representative in the
area inwhich the employee will be working to the extent that the Union keepsthe
Company informed of the name of the appropriate representative. The
Company will notify the Union of the name and location of the new employee.

23.03 Salary List

By June 01 annually the Company shall provide a confidential
current salary list to the Union Presidentcontaining name, year of birth, salary-
range, salary and merit adjustment of each employeein the Bargaining Unit.

ARTICLE24 - PRINCIPLES GOVERNING THE VALUE OF LENGTH
OFSERVICE

24.01 Seniority

ﬁ}) A seniority list covering the employeesin this Bargaining Unit shall
be maintained by the Company in accordance with the rules contained in this
article. The current list, which will also include the salary range and classification
for each employes, shall be given to the Unionannually, effective April 01, and
made available on requestat other times.

Newly-hiredemployeeswill be subjectto a probationary period of

b
one—hu%r_ed andtwenty (120) working days following which they will be placed
on the seniority list and credited with seniority from date of hire.
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(SC) Seniority in respect of service (pro-ratedto reflect actual time
worked in the case of part-time empIO{ees)WnI be on the basis of unbroken
service in either Local 1568 or former Local 1569 as the seniority lists of each
local stood on 1977 July 31, and merged as one seniority list effective 1877
August 01, The Seniority of part-time employees will be recorded separately, but
will be consideredto be an integralpart of the seniority list.

(d Revisionof seniority for special cases will be determined by the
Compan§ and the Union.

(e? Seniority will continue to accumulateduring all Company-approved
leaves of absance, whether with or without pay, but not while on arecal! list
following layoff.

_{f  Should two or more employees have the same seniority date,
senlorlsystandlng will be established by the following criteria, which wiil be
considered inthe listed order until seniority is established.

i  Anemployee with the greater length of continuous AECL
employmentwill be deemed senior.

(i)  Anemployee with the greater length of non-continuous AECL
employment will be deemed senior.

(i@] Seniority will be determinedby the process of chance
hthe drawing of names. A unionrepresentativewill be present at

throu
%rawing of names.

such
(g  Seniority shallbe lost:

o lg)on departure from the bargaining unit, for example by
reﬂgn&&on or aischarge, transfer or promotion.

%IEJ When an emﬁloyee has been laid off for a period equalto
t_h? amoulnt of seniority to the employee's credit, or two years, whichever
B less.

. ”3 If a laid off employeefails to return within fifteen (15)
Workln& ays of recall, or requests inwriting that the employee's name be
removed from the recall list.

24.02 Workforce Adjustment
GeneralPrinciples

The Company and the Union recognize that program decisions and
business or economic factors may require adjustmentsin bargaining unit
positions. The parties agree i 0 cooperate to minimize as much as possible
disruptions to the workplace and to implement an employee redeployment
process with due consideration to various parameterssuch as seniority,
qualifications and ability to perform core duties of the remainingwork. ‘The
parties shall strive to implement any such process, which is as fair and equitable
as possible to all involvedinthe re: efloyment. The Company and the Union
agree that employmentsecurity should increasein proportionto the length of
service inthe bargainingunit. Seniority shall meanthe length of service in the
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employ of the Company recognized on a bargaining unitwide basis as described
in Article 24.01.

Where adjustments are requiredwhich may result in layoff, ie. the
discontﬁﬁhation or non-voluntary reductionin workir!? hours of a bargaining umit
member, a redeploymentprocess will be initiated. The Company and the Union
agree to meet at leastten (10) working days in advance of individualemployee
notifications to discuss the proposed adjustment, possible redeployment of
employees, other options for minimizingthe impact of the workforce
adjustments, and the application of seniority and recall provisions.

é@ In determining layoffs, the principie of seniority will be followed,
providedthat the employees retained are qualified to perform the core duties of
the remalining work within a sixty-five (65) Womn? days familiarizationperiod.
The familiarization period s definedas the sixty-five (66) working days
commencing on the date of move to the new position.

¢y Ay employee designated for layoff may:

(Y choose to be laid-off and accept the termination compensation
providedfor in Article 18.03 Layoff, or

(ify . choose to exercise any displacement (bumping) rights in accordance

with the provisions of this Article.

. 3?? In order to minimize the effects of bumping, the Company,the
Union and the laid-off employee willbegin searching for appropriate positions via
the Workforce Adjustment Process.

The Workforce Adjustment Processwill comprise the following steps:

(i) A Joint RedeploymentCommittee (JRC), consistin%_of five (5)
representativeswill be struck to facilitate the process. The
Committeewill consist of two (2 Company, two (2) Union ]
re?resentanvesand one (1) additional Management representative
selected by the Union.

\(Iuy individualnotifications of lay-off will be issued to employees and
Il provide for a minimumof eight (8) weeks working notice.

(fli) The employee will be requiredto submit a comprehensive
resume to the JRC outliningthe employee's qualifications.

(iv) The JRC will interviewthe employee and by majority decision
will identify potential suitable positions subjectto thé conditions
outlined in J()e), (f), {g) and (h) below.

(v) Once a potentialposition is found, a letter is sent to the
prospective new branch by the JRC informingthe Managerof a
potential bump. The Manager is requiredto interview the employee
and assess any gaps between the core duties and the employee's
qualifications. On request,the Manager will attend and make
representationto a meetingof the JRC.
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(vi) On acceptanceof the proposeddisplacement, the Manager will
document a plan outlining activitiesto occur duringthe
familiarization period to address the gaps between core duties and

the employee's qualifications.

(vil) Ifwithin the familiarization period (sixty-five %GS)Norking days),
the Manager and/or employee recognize that the bump has not
been a suitable match, the'employee may re-enterthe bumping
processfor a second bump with a familiarization period of sixty-five
KSS) working days. This option can be exercised only once.

lternatively, the employee miay choose to be laid-off without further
bumping ngh\s and paid termination compensation as provided for
in Article 18.03 Layoff.

viiy A formal interim review of the empIO)("ee's progresswill occur

etween the 25™ and 80" working day of the familiarizationperiod.
A copy of the review will be supplled to the employee and the JRC
withinfive ()working days and wili Includethe manager's and
employee's comments.

{ix) Withinfive (5)workingdays of completion of the familiarization
eriod, the Manager will issue a final report to the applicable Human
esources Advisor and a copy to the JRC. This report will state

whether the employee continues in this position, whether the

Manager is granting an extensionto the familiarizationperiod with a

subsequent review, or whether the empioyee isto be laid off without

further bumping rights and paid termination compensation as
providedfor in Article 18.03 Layoff.

~ ()  The bumping process involves searching for appropriate positions
startlngifrom the bottom of the seniority list. A vacant positionis consideredto
be the Towest position on the seniority list. Employees in salary ranges L i to L4
inclusive, may bump another employee with less bargaining unit seniority
occupymg a positionat the same or lower salary range. Employeesin salary
ranges L1 and L2, may aise bump upte the L3 level.” Inall cases, employees
wishingto exercise bumping rigits must be qualified and able to performthe
core duties of the displaced employee within the familiarization period. Such
positions must allow a similar or greater degree of career progression as the
employee's present position to be eligible, In such cases, the’employee's salary
and classification level attained in thelron?nai osition wiil be maintained.
Subsequent salary reviews will be administered maintaining normal
advancementopportunities.

(sg Should the application of clause (e) above not yield a position that
Erovide for a similar degree of career progression, the job selection process will
@ repeated, with a goal of maximizingor maintainingthe employee's salary:

(iy consideringthose jobs that do not allow for a similar degree of
career progression. - If the displacingemployee's Ipresent
exceeds the top of the range of the new position, then the smployse's
salary will be red circled at the lower of the employee's present salary
or thé top of the range immediatelyabove the new position.
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(i) electingto bump a part-time employeewith less seniority. Inthis
event, the salary of the full-time employee will be pro-ratedto reflect
the part-timeschedute and the employee will assume part-time
employee status as defined in Article 1.083.

The employee can choose option (1) or (i} above.

) (@)  When a part-timeemployee is designated for layoff, the JRC must
first consult the part-time seniority list fo identify potentialdisplacement
opportunities. If no matches are found, a part-time employee may elect to
exercise their bumping rightsto bump a full-time employee with less seniority. In
this event, the salary of the part-time employeewill be Increased to reflectthe
full-time schedule and the employee will assume full-time employee status.

. gR? Ifthe JRC is unableto find a suitable positionor if the employee,
designated for layoff is unable to perform the core duties of the positionidentified
under this Article within the familiarization period, the employee will be laid off
without further bumping rights and paid termination compensation as provided
for in Article 18.03 Layoff.

) ; ‘Should any dispute arise over the application or interpretations of
thls_ArthIe. either party may elect to preceed to the grievance procedure and
arbitrationasoutlines in Article 11 and 12.

24.03 Recall

éaP An employee who has been laid off shall be retained on a recall fist
for a period equal to the amount of seniority to the employee's credit, or two S?)
years whichever is less, except where the émployee requestsin writing that thé
employee's name be removedfrom the recall list, or returns to work with the
Cfompal?y or fails to return to work withinfifteen (15) working days of notification
of recall.

b)  Subjectto (c) below, recalls to continuing bargaining unitwork will
be made in order of seniority épmmiidedthe r§Jerson with greater seniority is
qualifiedto performthe core dutiss required) from those employees on the recall
list and those who electedto convert to part-timestatus n lieu of layoff. Full-time
employees recalledto fpart-tlme work may elect to remain on the recalllist for the
remzﬁinder of the time for which they are eligible without penalty pendingfurther
recalls.

o Notificationof recall shall be sent by registered mailto the laid-off
empIO)gee'sIast knownaddress. It shallbethe resgpnslbility of each laid-off
personon a recalllistto advise the HR Services Office of any change in address.

ARTICLE 25 - WORK JURISDICTION

The Com?any will continue to require members of this Bargaining
Unitto performtypes of work or use classes of instruments or equipmentwhere,
traditionally, members of the Bargaining Unit have had responsibilities. The
Company will not assign work traditionally performed (i.e. prior to 1983 February)
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@, members of the Bargaining Unitto other classifications outside the Bargaining
nit, with the exceptions of non-Bargaining Unit Technical personnelas
described in Article 28, and where work jurisdictions have overlapped prior to
1993 February.

) ~ Union or Company representation may be made at any time to
discuss assignments of new work areas or other work Hurlsd|ct|on issues. Should
it be determinedthat the work in question appropriately belongsto the
Bargaining Unit, this work will continue to be assignedto members of this
Bargaining Unit.

ARTICLE 26 - SAFETY MEETINGS

) Safety meetings will be organizedon a Branch, Division or building
basis as appropriate. Safety meetingswill be scheduled at leastonce every
three (3)months except for the Design Office staff, which will meet at leastat six
(®)monthintervals. All employees wilt be expectedto participate.

ARTICLE 27 - TECHNOLOGICAL CHANGES

The Company will notify inwriting, in accordance with the Canada
Labour Code, and meetwith the Union before introducing new squipment,
processesor methods which are likely to affectthe terms and conditions or
employment security of a significant number of employees of the Bargaining
Unit. The parties will discuss the proposed changes and work together to
minimize any potential adverse effects on the Bargaining Unit members through
retraining or other appropriate means. Such discussionswill also includeto the
extent possible, the nature of the changes, the schedule of implementation, the
n]yfmbe(rj and type of employees likely to be affected and the names of employees
affected.

Notwithstandingthe above, all questions relatingto technological
change that the parties are unable to resolve shall be dealt with under the
provisions of the Canada Labour Code.

ARTICLE 28 - NON-BARGAININGUNIT TECHNICAL PERSONNEL

~ The Company may continue from time to time to utilize non-Bargaining
Unit technical personnelsuch as students, lerlfl,aorary employees, term
employees, rental personnel and attached staft.

(i) A studentisan emtployee who {s hiredon a part-time or short-
term bég?s, either during the student's normalvacation petiod or a work term to
fulfillthe student's normal educational curriculum. A "student"who has completed
(cj)r }emporarllysuspended the student's course of training is excluded from this

efinition.
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§ii) Temporary employees are those employees hired on a roster
or a periodof twelve (12) months and are only paid for the days
worked. Temporary employeeswill be eligible for up to six (6)
consecutive months of active employment. Extensionswill only be
by mutual agreement between the Company and Union.

(iily Term employees are those employees hired to carry out
specialterm assignments of over six (6) months duration which
requirethem to observe the standard work week, but who cease to
be employed when the job for which they were hired has been
completed. Exceptfor re lacement of Bargaining Unit employees
due to maternity or other Lave, such positionswill be by mutual
agreement betweenthe Company and the Union.

(iv) Rental personnelare those persons hired from other
organizationsto gmvlde temporary technical services of up to
twelve (12) months duration, extensions will be subject to Union
agreement.

(v} Attached staff are employeesof other AECL sites, or other
organizations who are on temporary assignment at CRL as part of
a contract or technologicalexchange program.

by  The Companywill notify the Union of their intentionto utilize non-
bargaiénrzg unit technical personnel, with the exceptionof students. Every si

(60) days, the Company shall provide the Unionwith an updated list of all Non-
Bargaining Unit Technical Personnel. The list shallinclude the following
information: the start date for the non-bargaining unit technical personnel, the
termination date of the contract to which the non-bargaining unittechnical
personnel is employed, and a summary description of the work being performed.

_ fc) A sequence of Non-BargainingUnit appointments will not be used
to displace a full time continuing position. Af the conclusionof an appointment,
and no appointment shall exceed six months (unlessthe collective agreementso
provides) or the Company acquires the consent of the Union, the Company can,
on expiry of the appointment, either incorporate the position into the bargaining
unit or decide that it no longer wishes the work to be performed.

~Inthe eventthat the Company decides to continue the work
beyond six months (or longer if the collective agreement so provides) or the
parties agree, the positionand the emPonee witl then be covered by the
collective agreement. The position will be posted in accordance with the
collective agreement. The incumbent shall be entitledto bidon the position.
Moreover, all work Performed.as a non-bargaining unit technical employee shall
be credited toward the probationaryperiodas set out in the collective agreement.

{dr% ) Non—bargainingun.ittechnicall personnelwill not be consideredto
be contiruing employees and will notacquire seniority rights.

Rentalor attached personnelwho are utilizedfor specialized skills

not avél?gble inthe Bar?ainlng Unmit, should as pari of their assignmentfacilitate
the skill development of appropriate Bargaining Unit members.
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(fy _ Any BargainingUnit member designated for fayoff may displace
Term and Rental personnelas defined in Article 28(a)(iii} and (iv) respectively,
provided that the employee is qualified and immediatelyable to perform the full
scope of the remainingwork. The Company agrees that members of the
bargaining unit will not be laid off as a result of contracting out work that they
would normally and regularly perform.

ARTICLE 29 - RIGHT TO REFUSE DANGEROUS WORK

20.01  An employee shall have the right to refusework in dangerous
situations.

(ave An employee may refuse to do any particular act or series of acts
at work Which the employee has reasonable grounds to believe are dangsrous to
the employee’s health or safety or the healthor safety of any person at the place
of smployment. The employeeshallfirst report such a situation to supervision
Failing resolution tg/ the supetvisor, a joint investigationwill be conducted by the
UnionHealth and Safety representative, the supetvisor and the employee. 1f the
matter cannot be resolvedinternally, it shall be referred to the Department of
Labour under section 129 of the Canada Labour Code. The employee

continue to refuse until sufficient steps have beentaken to satisty the employes,
or until the safety officer representing Labour Canada has investigated the
matter and advised the employee that the matter has been resolved.

b)  Noloss of wages or disciplinary action shall be taken against any
empIO)gee who exercises the right conferred upon the employee in (&) above.

ARTICLE 30 -EMPLOYEES TEMPORARILY LOCATED AND WORKING
AWAY FROM THEIR NORMAL WORKINGLOCATION

30.01 General Understanding

Employee temporarily located and working at a location away from their
normal working locationwill continue to be covered by the provisions, terms and
conditions of the CollectiveAgreement. Should the nature of the assignment
requireterms and conditions different from normal or extendedtravel status
conditions. a Letter of Understandina(LOU) with the Employee will address the
terms and conditions applicable to the assignment and Articles of the Collective
Agreementwhich would not apply.

30.02 Applicable Terms and Conditions

cg?% The Company and the Unionwill negotiate and review annuallythe
terms of standard LOU's for various sites and locations. The Company, the
Unionandthe Employeewill agree on any amendments requiredto the standard
LOU to meet specific employee needs. No employee shall be requiredto accept
such an assignment, Acceptance of such an assignment shall not be withheld
without valid and serious reasons.
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M if urgency requiresthe dispatch of an employee prior to the
finalization of the standard LQU, the emploYee's agreementmust first be
obtained, and the finalized LOU will be applied retroactivelyto the assignment.

g& An%/ changes in an LOU during the course of the assignment must
be agreed to by the union. if agreement is not reached on changes in the LOU,
the employee will complete the assignment (or extension) underthe terms of the
existling LOU. Any extension of the assignment must be agreed to by the
employee.

éd{,' The Company shall pay for any licenses, equipment, or special
tools required on the assignmenttor use or application by the employee. which
were not normally used by the employee at the normal work location.

- { )t Terms and conditions for an assignment will be made available in
writingto those responding or wishing to regpond to a posting or solicitation of
interest, to the extent such terms and conditions are known.

éf) In case of a potential layoff situation arising, the employeewill be
returned to home site before being given notice of layoff.

ARTICLE 31 - DURATION AND AMENDMENT OFAGREEMENT

31.01 This ﬁreemem and any supplementaryletters thereto, when
signed by the parties hersto, shall become effective on date of ratification2003
September 17 and shall remain infuil force and effect untit 2006 March31 and

from year to year thereafter, unless amended or terminated in the manner later
provided herein.

31.02 This Agreement may be amended during its term by mutual
consent.

31.03 if either the Companx or the Union desires to amend or terminate
this Agreement, it must notify the other party in writing within the period of four

gl) months immediately precedingthe date of expiration of the term of this
ollective Agreement. The parties wlll exchange proposals simultaneously at a
rutually agreeable date priorto the commencementof negotiations. Unfi
satisfactory conclusion is reached inthe matter of proposed amendments, the

(éri%inal provisions shall remain in effect in accordance with the Canada Labour
ode.
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31.04 IN WITNESS WHEREOF the parties hereto have, this _§ " day
of October 2008, executed this Agreement by the hands of their proper officers.

ON BEHALFOF ON BEHALFOF

ATOMIC ENERGY OF THE CHALK RIVER

CANADA LIMITED TECHNICIANS AND
TECHNOLOGISTS

e, ——

Doug Rodgeef )

%\
mbert

i == NS S

Doug%?s;

Pat Quij Christina Rébeskie '
b SN §

J, /Fl'p(er Dave Smith
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APPENDIX A

APPENDIX A

JOB SPECIFICATIONS

Technical Assistant Neutron RadiographerAssistant
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APPENDIX A

NEUTRONRADIOGRAPHER ASSISTANT

Duties:

Under direct supervision to carry out the following duties:

Undergo traininglntechniunes relatedto Neutron Radiography and attain Level |
and It Radiographer (CGSB).

Prepare materialfor Neutron Radiography.

Assist in performingthe NeutronRadiography process.

Assist inthe preparationof reports.

Prepare materialfor shipment.

Perform other related dutiesto the level of proficiencyattained.

To work shift or irregularhours.

Qualifications: Education and Experience

Secondary School Graduation or its equivalent.

Knowledge, Skills & Abilities
Must possess initiative and the ability to work as a team member.
Must be conscientiousand meticulous in keeping records.
Must possess good judgement.
Visual acuity (near) must be demonstrated.

Must be safety conscious.
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APPENDIX A

APPENDIX A

JOB SPECIFICATIONS

Technical Officer {

Designer

Graphic Arts Technician

IllustratorAssistant

Laboratory Service Assistant

Medical Technologist

Photographer

Research/Development Officer/Programmer
Surveyor and Engineering Assistant

X-Ray Technologist

Neutron Radiographer



APPENDIX A
TO-1
DESIGNER
Duties:

Under supervisionto performduties such as the following:

Learnthe fundamentals of draftingtechnique and practice through job
experience and training.

Prepare detail drawings of any complexity from assembly drawings or sketches
provided.

Prepare simple assembly drawings from detailed sketches.

Revise drawings from sketches or verbal Instructions.

Produce elementary layout drawings and perform simple design calculations.
Prepare drawings of existing equipment and buildings.

Check the work of others.

May prepare technical illustrationsin ink, colour or pencilfrom engineering
drawings, models or photographs.

Mag/_code, modify, test, and run computer software from detailed specifications
and instructions.
Qualifications: Education and Experience
Secondary School Honour Graduation, or its equivalent.
No experience required.
Knowledge, Skills and Abilities

Must possess a working knowledge of fundamental drafting technique and
practice.

Must possess a fundamental knowledge of mathematics, such as mensuration,
geometryand trigonometry.

Must be capable of producingneat, legible, and accurate drawingsina
reasonable time.

Must be able to work effectivelywith others and carry out instructions.
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APPENDIX A
TO-1
LABORATORY SERVICEASSISTANT

Dutles:

Under some supsrvision, to render assistanceof one or both of the following
types, as specified, in respect of a laboratorybuilding or branch:

@ Stores and Administrative Work

Operate an efficient technical store room.

Maintain a catalogue library In co-operalion with Purchasing Branch.
Assist in selection of equipment.

initiate stores and purchase requisitionsand follow-up as required.
Set up and maintain necessary records of any type.

Draw up procedurss.

Undertake and expedite other administrativework.

(b) Bullding Operation

Make frequent safety and housekeepingchecks of the buildingand draw
attention to improper practices.

Conduct routine liaison with other branches in connectionwith maintenance, new
installations, alterations, transportation, etc.

Carry out receivingand shipping operations.

May have some supervisoryresponsibilityfor one or two lab attendants or similar
grades.

(Duties will be similarto those of Lab Service Supervisor | but will be generally
less complex and will entail a tesser degree of technical responsibility.)

To perform other relatedduties appropriateto this level.

Qualifications: Education and Expetience
Secondary School Graduationor equivalent in education or experience.

Fouryears' pertinent experience.
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APPENDIX A
Knowledge, Skills and Abilities

Must possessconsiderable initiative, a sense of responsibility, be very
dependable and have sound judgment.

Must be tactfuland have the ability to deal effectively with people at all levels.
Must be both safety and cost-conscious.
Must be able to write reports.

Must have talents and backgroundwhich will enable the incumbent, within one
year, to:

Have an understandingof the work of all groups involved.

Have a good knowledgeof the building concerned.

Have a good knowledge of pertinent branch, divisional and CRL procedures.
Have an adequate knowledgeof radiationhazards and their control.

Understandblueprints.

TO-I
PHOTOGRAPHER
Duties:
Undersupervision, to carry out duties such as the following, as required:
To acquirethe skills and experience necessary to qualify as a Photographer by
undergoingtraining inthe several fields of p raphy importantat CRL,
including camerawork, darkroomwork, and graphic arts camera work.

To perform, at a level appropriate to acquired knowledge and experience, any of
the dutiesof a Photographer.

To learnthe proceduresthat are in use at CRL.

To perform other related duties appropriateto the levelof proficiency attained.
Qualifications: Educationand Experience

Secondary School Honour Graduation, or its equivalent.

No experience required.

Must be free from allergies associatedwith chemicals used in photography.
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APPENDIX A
Knowledge, Skills and Abllities
Must possess good judgment.
Must be conscientiousand mature in outlook.

Must possess initiative and the ability to work effectively with others.

TO-1
RESEARCH/DEVELOPMENT OFFICER
PROGRAMMER

Duties:

Under supervision, to carry out duties such as the following, as required:

To provide junior technical assistance in a researchor development laboratory.
To assist in the construction, repair and operation d experimentalequipment.
To carry out routine operations, tests and measurements.

To maintain records accurately and neatly.

To prepare simple graphs and tables.

To use calculating machines for simple arithmetical operations.

To develop skill in laboratory practices.

To handle radioactive materials, and to be familiar with the problems involved
therein.

To work shift or irregular hours.

go use expensive and delicate research or development equipment on a routine
asis.

To assistin the training of others.

To code, modify, test and run computer software from detailed specifications and
instructions.

To perform other related duties appropriate to this level.
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APPENDIX A
Qualifications: Education and Experience
Secondary School Honour Graduation or its equivalent,

No experience required.

Knowledge, Skills and Abllities
Must have educational qualificationsin the subjects specific to the job duties.
Must have demonstrated manipulativeability.

Must possess initiative, and the ability to work effectively with others.

TO-1
NEUTRON RADIOGRAPHER

Duties:
Under direct supervision to carry out the following duties:
Prepare material for Neutron Radiography.

Performthe Neutron Radiography processincludingset-up procedures for
approval by appropriate authorities.

To maintain records accurately and neatly.

To prepare simple graphs and tables.

Interface with customers.

Perform other relateddutiesto the level of proficiencyattained.

To work shift or irregular hours.

Qualifications: Education and Experience

Secondary School Graduation or its equivalent, plus certification at the Level Il
Radiographer level.

A minimum of three years of pertinentexperienceis required.
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APPENDIX A
Knowledge, Skills & Abilities

Must possessinitiative and the ability to guide and advise Neutron Radiographer
assistants.

Must possess goodjudgement.
Visual acuity (near) must be demonstrated.

Mt be safety conscious.
TO-1
ILLUSTRATORASSISTANT
SEE JOB SPECIFICATIONSUNDER TO-2.

T0-1
MEDICAL TECHNOLOGIST
X-RAY TECHNOLOGIST
GRAPHICARTS TECHNICIAN
SURVEYOR AND ENGINEERING ASSISTANT
SEE JOB SPECIFICATIONSUNDERTO-3.
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APPENDIX A

JOB SPECIFICATIONS

Technical Officer2

Designer o

Graphic Arts Technician

Illustrator Assistant )
LaboratoryService Supervisor
Medical Technologist

Photographer

Quality Assurance inspector
Radiation Surveyor
Research/Development Officer//Programmer
Surveyor and EngineeringAssistant
X-Ray Technologist
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APPENDIX A
TO-2
DESIGNER
Duties:

Under supervision, lo perform duties in a specialized or relatedfeld such as the
following:

To prepare design layout drawings of an uncomplicated nature and to perform
the necessarty design calculations and materials specification.

To prepare sketches of details and to supsrvise and check the preparation of
these detail drawings by junior drafting personnel.

To prepare flow and schematic drawings from fairly detailed verbal or written
instructions and rough sketches.

May design, code, test, and assist in development and documentationof new
computer software from detailed specificationsand modify, and/or run existing
software from general specifications.

To prepare drawings of moderately complex existing equipment and buildings.

To carry out revisions to moderately complexdrawings of equipmentand
installations with only verbal or rough sketches provided.

To check the work of others.

To provide technical illustrations of equipment and buildings with only rough
sketches and general verbal instructions provided.

Qualifications: Education and Experience
Secondary School Honour Graduationor its equivalent. A minimum of three
years' pertinentdrafting experience 0r the equivalentin experience, additional
educationand/ot training;

OR

Graduationfrom a recognizedinstitute of advanced technology, or equivalent
formal education.

Knowledge, Skills and Abilities

Must possess a working knowledge of design draftingtechnique and practice.

tMust be capable of producing neat, legible, and accurate drawings in reasonable
ime.

Must have sufficient knowledged standardequipmentand materials.
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APPENDIX A

Must have a good working knowledge of shop and fleld practice.

Must be able to work effectively with others.

TO-2
ILLUSTRATOR ASSISTANT

Duties:

Under supervisionto provide a service in producing camera ready artwork inthe
form of the following:

Technical illustrations in any medium (monochrome, colour, black and white).

Publications, cover designs, logos, stationery, name tags, businesscards and
posters.

Mechanicalsfor audiovisualaids (slides and overhead transparencies).
Signage (nameplates, road, building and display signs).
Exhibitdisplay work (conferences, commercialand promotional purposes).

Trace, redrawand enlarge complicated drawings, diagrams and charts in
accordancewith requirements.

Produce or revise graphs, charts illustrations, and drawings from rough sketches,
oral or written instructions.

Assist as requiredin the supervisionof work done by junior personnel.
Assist inthe checking of work done by others.

May be requiredto use the Computer Aided Drafting system and/or a computer
graphics package.

May be requiredto work shift or irregularhours.

Qualifications: Education and Experience
Secondary School Honour Graduationor its equivalent.

A minimumof three years' pertinent illustrating experience (includin d/g computer
graphics), or the equivalentin experience, additional educationand/or training;

OR

Graduationfrom a recognizedinstitute of advancedtechnology, or equivalent
formal education.
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APPENDIX A
Individuals without the education/experience specified will be classified TO-1.

Knowledge, Skills and Abilities
Must possess a working knowledge of tracing methods and techniques.

Must be able to work effectivelywith others.

T0-2
LABORATORY SERVICE SUPERVISOR

Dutles:

Under minimumsupervision, to render assistance of the following types, as
specified, in respect of a large laboratorybuilding or branch:

(@  Storesand Administrative Work

Operate an efficient technical store room.

Maintaina catalogue library in co-operation with PurchasingBranch.
Assist and advise in selection of equipment.

Initiate stores and purchase requisitionsand follow up as required.
Set up and maintainnecessary records of any type.

Draw up procedures.

Undertake and expedite other administrativework.

(b)  Bullding Operation

Give close attentionto the safe and proper operation of the buildingand its
equipment and draw attentionto improper practices.

Conduct routine liaisonwith other branchesin connection with maintenance, new
installations, alterations, transportation and radiation hazards control.

Ha\ae some supervisory responsibilityfor up to four lab attendantsor similar
grades.

(Duties will be similar to those of Technical Officer3 but will be generally less
complex and will involve a lesser degree of responsibility.)

To perform other related duties appropriate to this level.

Qualificatlons: Education and Experience
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APPENDIX A

Secondary School Honour Graduation, or equivalentin educationand
experience.

Fiveyears' pertinent experience.

Knowledge, Skills and Abllities

Must possess considerable initiative, a sense of responsibility, be very
dependable, and have sound judgment.

Must be tactful and have the ability to deal effectively with people at all levels.
Must be both safety and cost-conscious.
Must be able to write effective reports.

Must have a good technical knowledgeand an understandingof the work of
groups involved.

Must have a good knowledge of the buildings coricerned.

Must have a good knowledge of pertinentbranch, divisional and CRL
procedures.

Must have a knowledge of radiation hazards and their control.

MLat be able to understand blueprintsand make sketches.

TO-2
PHOTOGRAPHER

Duties:
Under supervision, to carry out duties such as the following, as required:

To performvaried duties in severalfields of photographicwork includingcamera
work, darkroomwork, and graphic arts camerawork.

To learnand participate in work in the audio-visuaifield.

To use and adapt special proceduresand techniques, and be responsiblefor
obtaining satisfactory results.

To assist with the training of junior staff.
To deal directly with individuals requestingphotographicservices.
To keep informed of new processesand equipment.
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APPENDIX A

To maintain equipment in operating condition.
To maintaininventory of materials.
To photographradioactive material.

To perform other related duties.

Qualifications: Educationand Experience
Secondary School Honour Graduation, or its equivalent.

A minimum of three years' pertinent experience.

Knowledge, Skills and Abilities
Must have a thorough working knowledge of all the areas of photographic work,
and the capacity and desire to learnand excel in one of the fields of
specialization.

Must posSess good judgment, maturity, initiative and ability to work effectively
with others.

Must have a flair for originality and artistry.

TO-2
QUALITYASSURANCE INSPECTOR

Duties:

Under direction, to carry out duties such as the following, as required:

Verify that work done by CRL forces or outside suppliers and contractors meets
specifiedrequirements, including detailed inspectionand/or testing of
components, machining, assemblies, mechanicalfabrication and installations,
and checking of rslated documentation.

Provide technical assistancein the planning, verification, monitoring, auditing
and analysis of CRL quality assurance activities.

Prepare records of inspectionand nonconformance.

Towork in accordance with good safety practices and maintain good
housekeepingstandards inareas assignedto inspection.

To undergotraining in techniques relatedto areas of quality assuranceas
required including, for example nondestructivetesting, metrology, and audit.

56



APPENDIX A

To apply a knowledge of a specializedfield in science or engineeringtechnology
to the solutionof quality-related problems.

To work shift or irregularhours.
To performany other related duties appropriateto this level.
Quialifications: Educationand Experience
Secondary School Honour Graduation or its equivalent plus a minimumof three
years' pertinentexperienceor its equivalentin experience, additional education
and/or training;
OR

Graduationfroma recognized institute of advanced technology, or the equivalent
formal education.

Knowledge, Skills and Abillities
Must have some generaltraining or educational qualifications in the subjects
specific to the job duties, and a general knowledge of quality assurance
techniques.
Must have a keen sense of responsibility,and be reliable and thorough.
Must have good manipulative ability.
Must be proficientin some relative skill.
Must possess good judgment.

Must be able to read and interpret blue prints and have a good knowledge of
mathematics.

Must possess initiative, and the ability to work effectively with others.

TO-2
RADIATION SURVEYOR

Duties:

To undertake and complete the formal and on-the-job training providedto satisfy
the requirements for duty as a Radiation Surveyor.

To developa good knowledgeof all instruments used by Radiation Surveyors in
the course of their work.

To obtain a sound working knowlsdge of all the principles taught an th)s
outlined in such sources as the Atomic Energy Control Regulations; 1e Cl
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APPENDIX A
Health Physics Manual, Corporate, Company and CRL Standard Policiesand
Procedures; and in appropriate sources of informationon healthphysics and
radiological protection.
To develop an understandingof the operations at CRL that give rise to questions
in radiological protectionin sufficient depth to facilitate discussion of problems,
and the recommendation of techniques, for radiological protection and
contaminationcontrol.
Subject to demonstrated competence, capacity and capability, to perform under
varying degrees of supervisionincreasingly complex and responsible duties of
the Radiation Surveyor classifications includingthe requirementto work shift or
irregular hours.
To perform other related duties.
Qualifications: Education and Experience
Secondary School Honour Graduation or its equivalent. A minimum of three.
years' pertinentexperience or its equivalent in experience, additional education
and/or training.

Knowledge, Skills and Abilities

Must possess a high sense of individual responsibility.

Must possess the ability to improvise and to deal adequatelywith rapidly
changing conditions.

Should possess supervisory ability.
Must be tactful and diplomatic, able to work effectivelywith employees of other
branches and able to presentracommendations in a Clear and effective manner.
TO-2
RESEARCH/DEVELOPMENT OFFICERPROGRAMMER

Duties:
Under supervision, to carry out duties such as the following as required:
To provide technicalassistance in a researchor developmentlaboratory

To assist in the design, construction, repair, test, operation and evaluation of
experimentalequipment.

To be responsible for equipment and to perform experimentsand obtain data as
directed but without detailed supervision.
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To prepare graphs, tables and computationsfrom experimental data, using
calculating machines, slide rules, mathematicaltables, etc.

To maintain recordsclearly, accuratelyand neatly.

'Is'o_demonslrate knowledgeof and familiarity with the relevantbranches of
cience.

To use laboratoryskills related to the research or development program.
To handle radioactive substancesfrom very large to micro quantities with only
general supsrvision.

To be familiar with the methods and precautions required in handling radioactive
substances.

Eo ?ply specialist knowledge of a branch of science or technologyto the work in
and,

To work with members of other groups on related subjects.
To work shift or irregular hours.
To use expensive and delicate research or developmentequipment.
To assistin the training or supervision of others.
To perform other related duties appropriateto this level.
To develop(i.e. design, code, assist in documentation, and test) new computer
softwarefrom detailed specificationsand to modify and/or run existing software
from general specifications.
Qualifications: Educationand experience
Secondary School Honour Graduationor its equivalent. A minimum of three,
years' pertinent experience0r its equivalentin experience, additional education
and/or training;
OR

Graduationfrom a recognizedinstitute of advanced technology, or equivalent
formal education.

Knowledge, Skills and Abilities

Must have broad training or educational qualifications in the subjects specific to
the job duties.

Must have good manipulative ability.
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Must ke proficient in some relevant skill.
Must possess good judgment.
Must be painstaking, accurate and conscientious.

Must possess initiative, and the abilityto work effectively with others.

TO-2
GRAPHICARTS TECHNICIAN
MEDICAL TECHNOLOGIST
SURVEYOR AND ENGINEERING ASSISTANT
X-RAY TECHNOLOGIST

SEE JOB SPECIFICATIONSUNDER TO-3,
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JOB SPECIFICATIONS

Technical Officer3

Designer//Technical lllustrator

Graphic Arts Technician

Laboratory Service Supervisor

Medical Technologist

Photographer

Quality Assurance Inspector

Radiation Surveyor

Research/Development Officer/Programmer
Surveyor and Engineering Assistant

X-Ray Technologist
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TO-3
DESIGNER
TECHNICAL ILLUSTRATOR

Duties:

Under direction, to perform duties in a specialized or relatedfield such as the
following:

To prepare design layout drawings and poster displays and to performthe
necessary design calculationsand materials spscification.

To prepare pre-design sketches and to supervise and check the preparation of
the drawings by junior drafting personnel.

To prepare assembly, schematic and other drawings from general written or
verbal instructions and field inspection.

To carry out revisions to complex drawings of egui ment and installationswith
only verbal information or rough sketches provided:

develop, maintain, use and formally document computer software to solve
well defined problems from general specifications.

To superviss work done by junior personnelas directed.
To checkthe work of others.
To provide technical illustrationeither by design techniques, computer graphics,
mechanicaltechniques or graphic arts processesof a complex nature with only
rough sketches and general verbal instructions provided.
Qualifications: Education and Experience
Secondary School Honour Graduationor its equivaient. A minimumof six years'
pertinent drafting or lllustratingexperience, or the equivalent in experience.
additional educationandfor training;

OR

Graduationfrom a recognized institute of advancedtechn , Or equivalent
formal education, and minimum of two years'pertinent technological experience.
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Knowledge, Skills and Abilities
Must possess aworking knowledge of design draftingtechnique and practice.
Must possessagood knowledge of illustratingtechnique and practice.

Mustbe able to produce an acceptable output of work while maintaininga high
standard of quality.

Must possessa good knowledge of standardequipmentand materials.
Must be able to work with a minimum of supetvision.
Must have a good working knowledge of shop and field practice.

Must be able to work effectively with others.

TO-3
GRAPHICARTS TECHNICIAN
Dutles:
Under direction, to perform duties in a specializedor related field such as:

Prepare layoutsand poster displaysfrom general written or verbal instructions or
field inspections.

Prepare signs and illustrations of a complex nature from verbal instructions or
rough sketches.

Supervise work done by illustrating assistants as directed.

Operate mechanicalequipment as required in the final preparation of signs,
posters and displays.

Operate letteringmachine, scriptwriterand other equipment.

Be responsiblefor estimating, scheduling and monitering work as described by
work order system.

Performsuch graphic arts processes as silk screening, air brushingand photo
screening.

Procure and provide supplies as required.

Seek commercial revenue by establishing new contacts with suppliers and
internalcustomers.
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Quialifications: Education and Experience
Secondary School Honour Graduation or its equivalent. A minimum of 7 years’
pertinentgraphicarts experience, or the equivalent N experience, additional
education and/or training;
OR
Graduationfrom a recognizedinstitute of advanced technology or equivalent
formal education, and a minimum of two years’ pertinenttechriological
experience.
Individualswithout the education/experience specifiedwill be classifiedat a
lower level which is consistentwith their educationand experienceand that of
others at the same fevel.
Knowledge, Skills and Abillities

Must possess a good knowledgeof standard mechanicalequipment, materials
and supplies.

Must possess a good knowledge of layout technique, graphic arts materialsand
state-of-the-artprocesses.

Must be able to produce an acceptable output of work while maintaininga high
standard of quality.

Must be able to perform all duties with a minimum of supervision.

Mugt be able to work with others and lo communicate effectively with customers.

TO-3
LABORATORY SERVICE SUPERVISOR
Duties:

Under generaldiraction, to render assistanceof the following types, as specified,
in respect of a major laboratory buildingor division:
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(@  Stores and Administrative Work

Operate an efficient technical storeroom.

Maintain a catalogue library in co-operationwith PurchasingBranch.
Assist and advise in selection of equipment.

Initiate stores and purchase requisitions and follow up as required.
Set up and maintain necessary records of any type.

Draw up procedures.

Undertake and expedite other administrative work.

(b)  Building Operations

Give close attentionto the safe and proper operation of the building and its
equipmentand initiate remedial action where necessary.

Conduct routine liaisonwith other branchesin connectionwith maintenance, new
installations, alterations, transportation, and radiation hazards control.

Carry out receivingand shipping operations.

Ha\ée some supervisory responsibilityfor up to ten lab attendants or similar
grades.

May be authorizedto give clearance for maintenance work in certain cases.

To perform other related duties appropriate to this level.

Qualifications: Education and Experience
Secondary School Honour Graduation, or equivalent in education or experience.

Eight years' pertinentexperience, of which two must have been at CRL.

Knowledge, Skills and Abilities

Must possessa high degree of initiative, a sense of responsibility, be very
dependable, and have sound judgment.

Must be tactful, and have the ability to deal effectivelywith people at all levels.
Must be both safety and cost-conscious.

Must be able to write effective reports.

65



APPENDIX A

Must have good technical knowledge and understandingof the work of groups
involved.

Must have a full knowledge of the buildings concerned.
Must have a full knowledgeof pertinent branch, divisional, and CRL procedures.
Must have a good knowledgeof radiation hazards and their control.

Must be able to read blueprints and make sketches.

TO-3
MEDICAL TECHNOLOGIST

Duties:
Under direction, to perform duties such as the following inthe Plart Hospital:

To obtain, and prepare for examination, samples of various body secretions and
fluids and performtests normallydone in a hospital clinicallaboratory.

To prepare and document samples for outside laboratorytests
To prepare reagents.

To perform minor maintenanceon laboratory equipment.

To prepare and maintain records and reports.

To be the technician in charge of the laboratorywhen required.

To observe all safety precautionsand practice good housekeepingin the
laboratory.

May also be requiredto operate the Whole Body Counter and substitutefor the
X-Ray Technologist.

Qualifications: Education and Experience

Graduation as a Medical Laboratory Technologist and registrationwith the
Canadian Society of Laboratory Technologists, or its equivalent.

Individuals without the education/experience specified will be classified at a
lower levelwhichis consistentwith their education and experienceand that of
othersat the same level.

Knowledge, Skills and Abilities

Must have demonstrated the ability to organize the work of a medicallaboratory
handling a large volume of work.
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Must be capable of accurate work.

Must be able to work effectivelywith others.

TO-3
PHOTOGRAPHER

Duties:

Under direction, to carry out duties considerably more complex and specialized
than those required of a Technical Officer 2.

Qualifications: Education and Experience

Secondary School Honour Graduation or its equivalent.

A minimumof six years' pertinentexperience.
Knowledge, Skills and Abilities

Must be competent in all the areas of photographicwork and have made
progresstoward specializationin one of them.

Must possess good judgment, maturity, initiative and the ability to work
effectivelywith others.

Must have demonstratedcapacity to tum out work of excellent quality, originality
and artistry.
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TO-3
QUALITY ASSURANCE INSPECTOR
Duties:
The same as for Technical Officer 2, except as follows:
To undertake work of more complexity.
To undergotrainingin nondestructivetesting, and when requiredto take
examinationsleadingto certificationto CanadianGovernment Specification
Board standards at Level lin industrial radiography (CGSB Standard48-GP-4),
ultrasonic testing (CGSB Standard48-GP-7), liquid gene!ram inspection (CGSB
Standard 48-GP-9), magnetic particle inspection{CGS8 Standard 48-GP-8),
Levelll in either industrial radiography or ultrasonictesting, and any other
category which may become necessary.
To act as a quality surveyoron work produced for CRL. by outside firms.
Qualifications: Educationand Experience
Secondary School Honour Graduation or its equivalent plus a minimum of six
years' pertinentexperienceor its equivalent in experience, additional education
and/or training, or a full apprenticeship or equivalent in a pertinent trade plus a
minimum of two years'rslated trade experience;
OR
Graduationfrom a recognizedinstitute of advanced technology, Or equivalent
formal education, and a minimum of two years' pertinenttechnological
experience.
Knowledge,Skiils and Abilities
Must have a keen sense of responsibility,and be reliableand thorough.

Must be able to read and interpret blue prints and have a good knowledge of
mathematics.

Must have good judgment and be able to make decisions.
Must possessthe ability to gel along with people.
Must be able to communicate effectively verbally and in writing.

Must be both safety and cost-conscious.
TO-3
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RADIATION SURVEYOR

Dutles:
Under direction, to performduties such as the following, as required:

To direct the work of decontaminationoperators and monitorsin radiation survey
and contamination control work.

To perform radiation suwt(—:-jys as requestedby supervisors of researchand
operating branches; also daily routine radiation ) ) o
surveys, posting and marking radiation caution signs at points of high radiation.

To take swipe checks at intervalsduring the day on fioors, walls, benches, fume
hoods, etc., and in the case of contaminated areas ensuring that footwear and
clot?|r|190f [()jersonnel inthe area are free from activity and the area is isolated
until cleaned.

To have sufficient understandingof all operations being%arried out in a working
area, to foresee radioactivilY hazardsthat may lead to the spread of
contamination or affect the life and health of émployees in the working area and
initiate any desirable control measuresin addition to those normally established.

To be acquaintedwith all established practices and procedures for radiation
hazards control; to be familiar with underlyingprinciples and to be capable of
taking decisive action in isolated areas or during hours when senior personnel
are not present.

To exerciseg']udgment in offering advice requiring clear differentiation between
situations where considerable modification of sug%estion and compromiseis
acceptable and situationswhere the radiation control requirements must be
considered in the nature of Company policy directives. Although such questions
may ideally be referredto higher levels, in practice the surveyor onthe spot must
oftenreach aworking decisionas to the force required to present
recommendations.

To be responsible for radiation hazard control throughout CRL when on shift
outside of normal daytime working hours.

To informimmediate supervisionof any unusual condition and of the action
taken to combat this condition.

To be conscious of the way that radiation control measures may affect
production.

To discuss radiation problemswith employees inthe working areaand to present
recommendationsin a convincingand persuasive mannerto all personnelwith
whom they come in contact in the course of their duties.

To work shift or irregular hours.

To maintain records.
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To carry ot t investigati s of radiation control pr  lems, tocon:  cts) 2
gquipmant required for investigations and to canry out technical work associated
withpe  mnelai soil iplar fft itorl programs.

To performother related duties appropriae tc this 3l

Quallfications: Education and Experience
Secondary School Honour Graduation, or its equivalent.

A minimum of six years' experiencein a technical field, one year of which should
preferably have been spent at CRL;

OR

A minimum of one years experience as a Radialion Surveyor.

Knowledge, Skills and Abilities
Must possessa high sense of individual responsibility.

Must possess the ability to improviseand to deal adequately with rapidly
changing conditions.

Must possessa good knowledge of all instrumentsused in healthradiationwork
and of all health radiation procedures.

Should possess supervisory ability.
ML be tactful and diplomatic, able to work effectivelywith employees of other

branches, and be able to present recommendationsin a clear and eftective
manner.
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TO-3
RESEARCH/DEVELOPMENT OFFICER
PROGRAMMER

Duties:
Under direction, to carry out duties such as the following, as required:
To provide technical assistance in a research or development laboratory.

To undertake design, construction, repair, test, operation and evaluationof
experimental equipment.

To perform complex operationsand measurements.

To prepare records, including graphs, tables, computations and reports on
experiments using, where necessary, computational aids and drafting
techniques.

To be responsiblefor the safe and proper operation and use of equipment, the
misuse of which may resultin serious consequences.

To handle radioactive substances from very large to micro quantities.

To be familiar with the methods and precautions required in handling radioactive
substances.

To give training to others. To supervise others, usually not exceedingthree.

To applx a knowledge of a specializedfield of science or technology to a
researcn or development program.

To work shift or irregular hours.

To work with members of other groups on relatedprojects.

To have a generalknowledgeof the work of other groups.

To have a generalknowledge of techniques outside field of specialty involved.
To perform other related duties appropriateto this level.

To develop, maintain, documentand use computer software to solve well
defined problems.
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Quialifications: Educationand Experience
Secondary School Honour Graduationor its equivalent. A minimum of six years'
relevant experience or the equivalentin experience, additional education and/or
training;

OR
Graduationfrom a recognized institute of advanced technology, or equivalent
formal education, and a minimum of tWo years' pertinenttechnological
experience.
Knowledge, Skillsand Abilities

Must have broadtraining or educationalqualificationin the subjects specific to
the job duties.

Must possess proven ability in field of specialty involved.

Must be proficient In laboratory practices and techniques relevantto the research
or development program.

Must possess a high sense of individual responsibility

Must possess good judgment.

Must be painstaking,accurate and conscientious.

Must possess initiative and the ability to work effectively with others.

Must show intelligence,forcefulness and understanding.

TO-3
SURVEYORAND ENGINEERINGASSISTANT
Duties:
To operate and calibrate surveying instruments and equipment.

To provide technical assistance in maintenance and construction projects.

To performcomplex operationsand measurements.

To prepare records, tables, graphs, computations and reports pertinentto the
work performed.

To be responsible for proper operationand use of equipment, the misuse of
which may have serious consequences.
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To give training to others, to supervise others usualy not exceedingthree.
To work shift or irregular hours.

To work with members of other groups on related projects.

To have a general knowledge of the work of other groups.

To performother related duties appropriate to this level.

To develop, maintain, document and use computer software to solve well
defined problems.

Qualifications: Education and Experience
Secondary School Honour Graduationor its equivalent. A minimumof six years'
relevantexperienceor the equivalentin experience, additional education and/or
training.
Individualswithout the education/expetience specified will be classified at a
lower levelwhich is consistentwith their education and experience and that of
others atthe same level.

Knowledge, Skills and Abilities

Must have broad training or educational qualifications in the subjects specificto
the job duties.

Must possess proven ability in the field of specialty involved.

Must be proficientin engineering practicesand techniques relevant to the
researchor development program.

Must possess a highsense of individual responsibility.

Must possess good judgment.

Must be painstaking, accurate and conscientious.

Must possess initiative and ability to work effectively with others.

Must show intelligence, forcefulness and understanding.
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T0-3
X-RAY TECHNOLOGIST

Duties:

Under direction, to be responsiblefor the work such as the following in the X-Ray
Departmentof the Plant Hospital:

To set up, operate and undertakethe minor maintenance of the equipment of the
department.

To produce radiogramsof diagnostic quality as requiredand to take all
necessary precautions againstthe unnecessary and unintendedexposure of
persons to X-radiation.

To process exposed X-ray film and to service the processing unit.

To assist the radiologist or medical staff, as required.

To produce audiograms and electrocardiogramsof diagnostic quality.

To screen employees for high blood pressure and perform Respiratory Function
tests.

To be responsible for the clericalwork of the department, including the ordering
of supplies.

To carry out other related duties, as required.
Qualifications: Educationand Experience

Secondary School Graduationand registrationin Ontario under the Radiological
Technicians’ Act.

At leastone year of acceptable experiencefollowing certification.
indlviduals without the education/experience specified will be classified at a
lower levelwhichis consistentwith their educationand experience andthat of
others at the same level.

Knowledge, Skills and Abilities
Must possessthe ability to get along with people.

Must have demonstratedthe ability to organize and carry out the work of the X-
ray departmentof a smiall hospital or clinic.
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JOB SPECIFICATIONS

Technical Officer 4

Designer//Technical lllustrator

Laboratory Service Supervisor

Photographer )
PhotographicLaboratory Unit Head

Quality Assurance Inspector

Radiation Surveyor

Research/Development Officer/Programmer Analyst
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TO-4
DESIGNER
TECHNICALILLUSTRATOR

Duties:

Under general directionto perform duties in a specialized or related field such as
the following:

To prepare complex assembly, schematic and other drawingsfrom general
written or verbal instructions and field inspections, and to performthe necessary
design calculations and materials specification.

To preparepre-design sketches on complex projects and to supervise and check
the preparationof the drawings by other drafting personnel.

To prepare specifications and estimates,

To supervise work done by other drafting personnel as directed.
To investigatespecial projectsand prepare technical reports.
To check the work of others.

To prepare varied, complex and highlytechnical illustrationsin any medium for
publication,lectures, public displays, étc., from a minimum of information.

May analyse requirementsand define and implementcomputer software
solutions:

Qualifications: Educationand Experience

Secondary School Honour Graduation, plus a minimum of nine years' pertinent
experience, or the equivalentin experience, additional educationand/or training;

OR
Graduationfrom a recognizedinstituteof advancedtechnology, or equivalent

formal education, and a minimum of five years' pertinent technological
experience.
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Knowledge, Skills and Abilities

Must possessan excellent working knowledge of design draftingtechnique and
practice.

Must be able to produce an acceptable output of work while maintaining an
excellent standard of quality.

Must possessan excalient knowledge of materialsand fabrication methods and
their limitations.

Must be able to performall duties with a minimum of supervision.

T0-4
LABORATORY SERVICE SUPERVISOR

Dutles:

Under general directionand at a clearly higher level of responsibility than that
requiredin the Technical Officer 3 classification,to supervisethe provision of
servicesfor the operations carried out in major laboratory buildings where a large
number (relative to other positionsin this classification séries) of professional
and technical personnelare empioyed and residenttradesmen are stationed.
Duties mustinclude all those specitied for the Technical Officer 3 classification in
both areas: (a) Stores and Administrative Work; and (b) BuildingOperation.

To perform other related duties.

Quallfications: Education and Experience
Secondary School Honour Graduation, or equivalentin education or experience.

Elevenyears' pertinent experienceof which at least four must have beenal CRL
in laboratory service employment.

Superior performersmay be classified TS-1.
Knowledge, Skillsand Abilities

Must possess a high degree of initiative, a keen sense of responsibility, be highly
dependableand have very sound judgment.

Must possess the ability to work effectivelywith others at ail levels.
Must be safety and cost-conscious.
Must be able to communicate clearly and write effective reports.

Must have a good technical appreciationof the work of groups involved.
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Must have a full knowledge of the buildingsconcerned.
Must have a full knowledge of pertinentbranch, divisionaland AECL procedures.
Must have a good knowledge of radiationhazards and their control.

Must be able to read blueprintsand make sketches.

TO-4
PHOTOGRAPHER

Duties:

Under general direction of the Photographic Laboratory Unit Head, to carry out
duties such as the following:

To assume supervisory responsibility for one or more of the flelds of
photographic specialization such as camerawork, darkroomwork, graphicarts
camerawork @ audio-visual work.

To performvaned and complexdutiesin the field of specialization at a level
significantly higherthan that required of a TechnicalOfficar 3.

To performany of the duties normally required of a Photographerin any of the
fields of specialization.

To develop proceduresand techniques and ke responsiblefor results.
To train and supervise junior staff.

To deal directly with individualsrequesting photographic services.

To provide technical advice in the field(s) of specialization.

To keep informed of and use, where appropriate, new processes and equipment
in the field(s) of specialization.

To recommendacquisition of new equipment and materials.

To maintainequipmentin operating condition.

To maintain inventory of materials.

To photograph radioactive material.

To act inthe absence of the Photographic Laboratory Unit Head.

To performother related duties.
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Quaiifications: Education and Expertence
Secondary School Honour Graduationor its equivalent.

A minimum of tenyears' pertinentexperience.

Knowledge, Skills and Abilities
Must have attained a high level of expertise in one of the fields of specialization
and have assumed supervisory responsibilityin one or more fields of
photographic work.

Must possess good judgment, maturity, initiative and ability to work effectively
with others.

Must be painstaking,accurate and conscientious.

T0-4
PHOTOGRAPHICLABORATORY UNIT HEAD

Duties:

Under very general directionto be in full charge of the photographiclaboratory.
Duties will include the following:

To be responsiblefor the training of staff.
To allocate work and establish priorities.

To provide liaisonwith the head of the Printing Servicesand with others
requesting photographicservices.

To provide technical advice on photographicmattersto other groups when
requested.

To keep informedof new processesand equipment.

To provide informationfor budget presentation.

To initiale stores and purchase requisitions.

To be responsiblefor annual inventory of squipment.
To interview and recommend selection of new staff.

To perform the duties of the staff when requiredand other related duties as
appropriate io this evel.
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Quialifications: Education and Experience
Secondary School Honour Graduationor its equivalent.
Minimum of ten years’ pertinentexperience.

Superior performers may be classilied TS-1.

Knowledge, Skills and Abilities

Must possess athorough knowledgeof photograﬁhyincluding camerawork,
darkroomwork, graphic arts and audio-visualwork.

Must p0Ssess good judgment, maturity, initiative and the ability to work
effectively with others.

Must have demonstrated an ability to solve problems and develop new
techniques and procedures.

Must possess the requiredqualities of leadership.
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TO-4
QUALITY ASSURANCE /INSPECTOR
Duties:
As for Technical Officer3, except as follows:
To work with minimal supervisionin the field of competence.
To supervise and train other technical personnelwhen required.

To acquire a good knowledge and understanding of the applicable statutory and
CRL regulations pertainingto quality assurance.

To assist inthe development and evaluationof inspection and test plans for
equipment being constructedby CRL or by outside suppliers.

To assist in quality assurance audit activities.
To obtain Level Il certification in categories of non-destructivetesting in
accordance with the Canadian Government SpecificationBoard standards.
Qualifications: Educationand Experlence
Secondary School Honour Graduationor its equivalent or a full apprentivssigpor
equivalentin a pertinenttrade, and a minimum of 10 years' related experience or
the equivalent in experience, additionaleducation and/or training, of which four
must have been in quality assurance inspection;
OR

Graduationfrom a recognized institute of advanced technology, or equivalent
formal education, and a minimum of five years' pertinenttechnological
experience.
Forwork involving mechanicalfabricationand installationmust possess a current
Level lIcertificate in either industrial radiography (CGSB Standard 48-GP-4), or
ultrasonictesting (CGSB Standard 48-GP- ; and a Level I certificate in liquid
penetranttesting(CGSB Standard 48-GP-8).

Knowledge, Skills and Abilities

Must have extensive training or educationalqualificationsin the subjects specific
to the job duties.

Must be proficient in a number of quality assurance practices and techniques,
jnondestt & t i e /enttott 3CR ¢ alit assurance and
researchand deve p: n 2t n

Must have a keen sense of responsibility, and be »lie  and thorough.
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Mustbe able to read and interpret blue prints and have a good knowledgeof
mathematics.

Must have a thorough technical knowledge of a field of specialization,and be
skilled in the use of ail available inspectiontools and techniques.

Must be able to communicate well, both verbally and in writing.
Must have good judgment, and make logical decisions.
Must possessthe ability to work effectivelywith others.

Must be both safety and cost conscious.

TO-4
RADIATION SURVEYOR

Duties:

Undergeneral direction, lo perform duties in the field of radiationprotection,
%slﬁbstantlallyln excess of those required of Technical Officer 3, such as the
ollowing:

To be responsible for planning, organizingand carrying out work ina specialized
field of radiation protection.

To organize, and direct a working group of radiation protection personnel.
To give lecturesand assist in training.
To work shift or irregularhours.

To representthe Company in technical discussionswith other firms and
organizationswhen requiredand particularlywhen on off-site assignments.

To compile clear, concise written reports.

To keepabreast of new developments in radiation protection instrumentation
andto coordinatethe Introductionof new devices intofield use.

To perform other related duties appropriateto this level.
Qualifications: Education and Experience
Secondary School Honour Graduationor its equivalent.

A minimum of tenyears' of pertinent experience, of which at least five must have
been in radiation protectionwork.
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Knowledge, Skills and Abilities
Must have demonstratedthorough knowledge and understandiny of radiation
protection procedures, equipment and techniquesused, both intheory and
practice.

Must possessa good knowledge of processesand their known and potential
hazardsin operationalareas of CRL.

Must be capable of quickly establishing radiation protection requirementsand
procedures on off-site assignments.

Must be capable of communicatingeffectively and tactfully with all levels of
authority.

Must be capable of sound judgment, possessa keen sense of responsibilityand
be reliable and thorough in carrying out duties.

TO-4
RESEARCH/DEVELOPMENT OFFICER
PROGRAMMER/ANALYST

Duties:
Under general direction, to carry out duties such as the following, as required:

To undertakecomplex or highly responsible laboratory work involving the
application of an extensive knowledge of science or technology.

Totrain others. To supervise, direct and allocate the duties of others, usually not
exceedingfive.

To work with members of other groups on related projects.

To havea good generalknowledgeof the work of other groups and the
functioning of other branches.

To have aworkir:? knowledgeof a number of techniques outside the field of
specialty involved.

To handle radioactivesubstancesfrom very largeto micro quantities.

To be familiar with the methods and precautionsrequired in handling radioactive
substances.

To be fully conversantwith all aspects of Instrumentand equipment technology
necessaryto the researchor development program.

To be responsiblefor the safe and proper operationand use of equipment, the
misuse of which may result in serious consequences.
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To work shift or irregularhours.

To analysedata, prepare records and reports on the same basis as junior
professionalstaff.

To performother related dulies appropriateto this level.

To analyse requirements and to define, develop and
implementcomputer software solutions.

Qualifications: Educationand Experience

Secondary School Honour Graduation, plus a minimum of nine years' pertinent
experienceor the equivalentin experience, additional educationand/or training;

OR
Graduationfrom a recognizedinstitute of advancedtechnology, or equivalent
formal education, and a minimumof five years' pertinenttechnological
experience.
Knowledge, Skills and Abilities

Must have extensive training or educational qualifications in the subjects specific
tothe job duties.

Must possess outstandingability in the field of spectalty involved.

Must be proficientin a number of laboratory practices and techniques relevantto
the researchor development program.

Must show a gensral sense of responsibilityof a higher order.

Must possess excellent judgment.

Must be painstaking, accurate and conscientious.

Must possess initiative, and the ability to work effectivelywith others.
May be requiredto have powers of leadership.

Must show intelligence, forcefulnessand understandingof a high order.
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JOB SPECIFICATIONS

Technical Specialist 1

DesignSpecialist/Technical lllustrator Special

LaboratoryService Supervisor

PhotographicLaboratory Unit Head

Research/Development Specialist/
Analyst/Programmer

Senior gualltyAssurance Inspector

Senior Radiation Surveyor
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T8
DESIGN SPECIALIST
TECHNICALILLUSTRATORSPECIAL

Dutles:

Under very general directionto performduties of a substantially highernature
than those required of Technical Officer4 positions including the following
additional aspects:

To develop designs and to prepare drawings of extreme complexity using
established engineering and design principles.

To guide the work of senior drafting personneland to check their most
complicatedwork.

To train others in a field of specialization.
To act as a consultant in a field of specialization, without referenceto others.

To handle considerable engineeringinformationand make complicated
calculations.

To performother pertinentduties as required.
Qualifications: Education and Expetlence

Secondary School Honour Graduation, plus a minimum of 13 years' pertinent
experience, or the equivalentin experience, additional educationand/or training;

OR
Graduationfrom a recognizedinstitute of advanced technology, or equivalent
formal education, and a minimum of nine years' pertinenttechnological
experience.
Knowledge, Skills and Abilities

Must have demonstrated exceptional ability in a particularfield of design drafting
as well as a good general understandingof the otherfields.

Must possess a thorough knowledge of materialsand fabrication methodsand
their limitations.

Must possessa thorough knowledge of establishedengineering design
principlesand methods.

Must possess a thorough knowledge of design standards and specifications.

Must possesssuitable personal characteristics,such as the ability to get along
with people.
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TS1
RESEARCH/DEVELOPMENT SPECIALIST

ANALYST/PROGRAMMER
Duties:
Umve%generaldirection,to erform technical duties of a clearly higher
standard than those required of Technical Officer 4 positions, suchas the
following, as required:

To_undertake independenthighly specializedtechnical work of a complex and
unigue nature.

To organize and direct a small working group of technical staff.
To train others in a field of specialty involved.

To act as a consultantwithout referenceto others.

To work shift or irregularhours.

To representthe Company in technical discussionswith other firms and
organizations.

To perform other related duties appropriateto this level.

Quallfications: Education and Experience

Secondary School Honour Graduation, plus a minimumof 13 years' pertinent
experience or the equivalentin experience, additional education and/or training;

OR
Graduationfrom a recognizedinstitute of advancedtechnology, or equivalent

formal education, and a minimum of nine years' pertinenttechnological
experience.

Knowledge, Skills and Abilities
Must possess exceptionalability inthe particularfield of work.
Must have an extensive knowledge of the work of other AECL groups.
Must possesssuitable job related personal characteristics.

I\Hsé gzla-ve demonstratedthe ability to make a substantial contributionto the work
o .
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T8-1
SENIOR QUALITY ASSURANCE INSPECTOR

Duties:

Under general directionto organize and coordinate other technical staff inthe
performance of their duties, Includingarranging shift and overtime work for
quality assuranceactivities related to reactor shut-downs, off-site commitments.
audit, evaluation, and quality surveillance of outside suppliers.

To perform any of the duties of Quality Assurance Inspector.

To train others in quality assurancetechniques and procedures.

To assist when requiredin the research and developmentof advanced
nondestructivetesting techniques and procedures.

To arrange for the use of outside quality assurance services as required.

To setupand maintainqualll?( assurancerecords includingwelding test
procedures and welders’ qualification test records.

To arrange for the transportationof inspectionequipment.

To assist in the preparation of specifications, proceduresand acceptance
standards within CRL.

To representCRL in technical discussionswith other firms and organizations.
To holdthe radioisotopelicence for CRL Quality Assurance, and to maintain
records of radioactive strength of all radioisotope sources held by the section.
ordering replacements when necessary.

Tobere sﬁonsible for ne safe use of each Isotope source obtainedfor
r.wdiog ira dhic inspe stic 1.

To be responsiblefor the inventoryof inspection tools and other quality
assurance equipment.

To keep abreast of new developments in quality assurance techniquesand
equipment, and to make recommendations on the acquisition of new equipment.

To make recommendations for revisions to CRL quality assurance procedures
where appropriatebased on evidence collected and analyzedas part of the
quality assurance program.

To perform other related duties.
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Qualifications: Education and Experience
Secondary School Honour Graduationor its equivalent or full apprenticeship or
equivalentin a pertinenttrade, and a minimumof 15 years' related experience or
the equivalent in experience, additional educationand/or training, of which at
least six must have been in quality assurance inspection;
OR

Graduationfrom a recognizedinstitute of advanced technology, or equivalent
formal education. and a minimum of nine years' pertinent technological
experience.
Must possess a current Level Il industrial Radiographer's Certificate (CGSB
Standard 48-OP-43, Level Il Certificationin UltrasonicTesting (CGSB Standard
48-GP-7), Level ll Certificationin Eddy Current Testing (CGSB Standard 48-GP-
13M) and Certificationat Level lin Liquid Penetrant Testing (C&SB Standard 48-
GP-9) and Magnetic Particle Inspection(CGSB 48-OP-8).

Knowledge, Skills and Abilities
Must have a keen sense of responsibilityand be reliable and thorough.
Must possess a thorough technical knowledge and outstandingability in the field
of quality assurance, and have a good working knowledge of practicesand
techniques for inspection, nondestructivetesting, manufacturingand construction
used within CRL.
Must be familiar with all applicable statutory and CRL regulations regarding
quality assurance, and with the operation of the CRL Quality Assurance
program.

Must be qualified as a suitable candidate for designationas the holder of the
radioisotope licence.

Must possess initiative and display excellentjudgment.
Must have an extensive knowledge of the work of other AEGL groups.
Must be able to communicateeffectively, both verbally and inwriting.

Must be able to work effectively with others at all levels.

T5-1
SENIORRADIATION SURVEYOR

Duties:

Under very general direction, to perform radiation protection duties of a clearty
higher standard than those required of a Technical Officer 4. such as the
following, when required:
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To compile clear, concise written reports.

To work shift or irregular hours.

To represent the Company in technical or contract radiation protectionwork
involving outside firms and organizationsand particularlywhile on off-site
assignments.

To substamm(ly contributeto the overall planning, coordinationand reporting of
specializedradiation and/or contamination control programs at CRL or
elsewhere.

To plan, coordinate and implement radiation and non-radiationhazard control
measures associated with extended or specializedjobs involvingunusual or
complex hazard potentials.

To substantially assistin the ongoingtraining, development and workplace
performance monitoringof Radiation Surveyors.

To act as designate, when required, for Radiation Surveyor Supervisors.

To contribute substantiallyto the preparationand implementationof emergency
procedures at CRL.

To assist in research and developmentassociatedwith radiation protection
programs.

To perform other related duties appropriateto this level.

Quialifications: Educationand Experience
Secondary School Honour Graduationor its equivalent.

A minimum of fifteen years' of pertinenttechnical experience of which at least 10
must have been in radiation protectionwork.

Knowledge, Skills and Abilities
Must have demonstrated exceptional knowledgeand understanding of radiation
prot(fE_ctlon procedures, equipmentand techniques used, both in theory and
practice.

Must possess a thorough, sound knowledge of processes and their known and
potentialhazardsin operational areas of CRL.

Must be capable of quickly establishing radiation protection requirements and
procedureson off-site assignments under a minimumof direction.

Must be capable of communicating effectively and tactfully with all levels of
authority at CRL or elsewhere.
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Must be capable of sound judgment, possess a keen sense of responsibility and
be reliable and thorough incarrying out duties.

T8-1
LABORATORY SERVICE SUPERVISOR
PHOTOGRAPHICLABORATORY UNIT HEAD

SEE JOB SPECIFICATIONS UNDER TO-4.
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JOB SPECIFICATIONS

Technical Specialist 2 Design Specialist o
Regaarch/Development Specialist
Senior Analyst/Programmer
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APPENDIX A
TS-2
DESIGN SPECIALIST

Duties:
Under limited direction:

To undertake duties and responsibilities at a substantially higher level of ability
and competencethan those required of Technical Specialist 1.

To makesignlficant contributions to the work of the Company.

To successfully undertake many of the duties and responsibilitiesof professional
positions.

To provide highly effective supportto the more senior professional staff
Qualifications: Education and Experience

Secondary School Honour Graduation, plus a minimum of 18 years' (Bertinent

experience, or the equivalent in experience,additional education and/or training;
OR
Graduationfrom a recognized institute of advancedtechy or equivalent

formal educationand a minimumof 14 years' pertinent tschnological experience.
Knowledge, Skills and Abilitles

Must have demonstratedexceptional ability as a Design Specialist or Technical
{ttustrator Special.

Must have a sound basic knowledgeof the fields of engineering or science
involved.

Must have a good knowledge of the work of related AECL groups,

Must have a good knowledge of all pertinent policies, practices and procedures.
Must possess initiative and display excellentjudgment.

Must be able to work effectively with others at all levels.

Should havethe ability to write effective reports.
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APPENDIX A
52
RESEARCH/DEVELOPMENT SPECIALIST
SENIOR ANALYST/PROGRAMMER

Dutles:
Under limited direction:

To undertake dulies and responsibilitiesat a substantially higher level of ability
and competence than those required of Technical Specialist 1.

To make significantcontributionsto the work of the Company.

To stuccessfullyundertake many of the duties and responsibilities of professional
positions.

To provide highly effective supportto senior professionalstaff.
Qualifications: Education and Experience

Secondary School Honour Graduation, plus a minimum of 18 years' pertinent
experience or the equivalent in experience, additional education and/or training;

OR

Graduationfrom a recognizedinstitute of advancedtechnolog?/or. equivalent
formal educationand a minimum of 14 years' pertinenttechnological experience.

Knowledge, Skills and Abilities

Must have demonstrated exceptionalability as a Research/ Development
Specialist 1.

Must have a sound basic knowledge of the relevantfields of science or
engineering.

Must have a good knowledgeof the work of related AECL groups.

Must have a good knowledgeof all pertinentpolicies, practices and procedures.
Must possess inilialiveand display excellentjudgment.

Must be able to work effectively with others at all levels.

Should have the ability to write effective reports.
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APPENDIX B

APPENDIX B LIST OF ARBITRATORS

HUMAN RESOURCES & ADMINISTRATION

2003 September{7

Mr. Frank Szostak, President

The Chalk River Technicians
and Technotogists

1 Brockhouse Way

Suite 200

DEEP RIVER, Ontario

KoJ 1P0

DearMr. Szostak,

The Companyand the Union_eslgree to appoint arbitratorsin accordance with
Article 12 from the following list:

Guy Thorne
Russel Goodfellow
PaulaKnopf
Jane Deviin
Rick Brown
Tom Brown
Sincerely,
DougRodg Frank Sz6
Chairperson Prasident .
AECL Negotiations Committee The Chalk River Technicians

and Technologists
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APPENDIX C

Appendix C -Technical Level Salary System
Table A

Salary Level Conversion
Based on 2001 April 01 Salary Ranges

IQ1S LEVEL

TOI Level1

TO2 Upto $40,700 Level 1

TO2 Over $40,700 Level2

TO3 Level2

TO4 Level 3

T81 Leveld below CP
TS2 Upto $64,300 Level4 belowCP
TS2 $64,300 Level4 atCP
TS2 Over $64,300 Level4 above CP
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APPENDIX C

Appendix C -Technical Level Salary System

TABLEB

Mapping Table
CERTIFICATION ORDER SALARY LEVELS
Research/Development Officer TO-1 and TO-2 Research/Development Officer L-
Research/Development Officer TO-3 Research/Development Officer L-2
Research/Development Officer TO-4 Research/Development Officer L-
Research/Development Specialist TS-1 and TS-2 Research/Development Officer L-4
Designer TO-1 and TO-2 Designer L-
Designer TO-3 Designer L-2
Designer TO-4 Designer L-

Design Specialist TS-1 and T8-2

Deslgn Specialist L-4

Programmer L-1

Programmer TO-1 and TO-2
Programmer TO-3

Programmer L-2

Programmer/Analyst TO-4

itL-3

Analyst/Programmer TS-1

i Led

_Senior AnalysYProgrammer T8-2

llustrator Assistant TO-1 and TO-2
|_Technical Hlustrator TO-3

Senior Analyst/Programmer L-4

Ilustrator Assistant L-1

[echnical lllustrator L-2

|_Technical Hlustrator TO-4

[echnical |llugtrator L-3

Technical llustrator Special TS-1

Technical lliustrator Special L-4

Graphic Arts Technician TO-1 and TO-2

Graphic Arts Technician |.-1

Laboratory Service Assistant TO-1

Graphic Arts Technician TO-3 Graphic Arts Technician L-2

Radiation Surveyor TO-2 Radiation Surveyor L-
|_Radiation Surveyor TO-3 Radlation Surveyor L-2
|_Racliation Surveyor TO-4 Radiation Surveyor L-3

Senior Radiation Surveyor TS-1 Senior Radiation Surveyor L-4

Laboratory Service Assistant L-1

Photographic Laboratory Unit Head TO-4
Photographic Laboratory Unit Head TS-1

Surveyor and Engineering Assistant TO-1 and TO-2
Surveyor and Engineering Assistant TO-3

Neutron Radiographer Assistant TA

Laboratory Service Supervisor TO-2 Laboratory Service Supervisor L-
Laboratory Service Supervisor TO-3 Laboratory Service Supervisor L-2
Laboratory Service Supervisor TO-4 Laboratory Service Supervisor L-
Laboratory Service Supervisor TS-1 Labgratory Service Supervisor L.-4
Quality Assurance inspector TQ-2 Quality Assurance inspector L-
Quality Assurance Ingpector 7O-3 Quality Assurance Inspector L-
Quality Assurance Inspector TO-4 Quality Assurance ingpactor L-
Senior Quality Assurance inspactor TS-1 Senior Quality Assurance Inspector L-4
Medical and X-Ray Technologist TO-1 and TO-2 Medical and X-Ray Technologist L-1
Medical and X-Ray Technologist TO- Medical and X-Ray Technologist L-2
Photographer TO-1 and TO-2 Photographer L-

Photographer TO-3 Photographer L-2

Photographer T0-4 Photographer L-

Photographic Laboratory Unit Head L-3
Photographic Laboratory Unit Head L-4
Surveyor and Engineering Assistant L-1
Surveyor and Engineering Assistant L.-2
Neutron Radiographer Assistant L-1

Neutron Radiographer TO-1

Nautron Radiographer L-1
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APPENDIX C

Appendix C -Technical Level Salary System
Grandfathering of Former TS2

Employees classified as TS2 prior to 2002 March 31 will be grandfathered
regarding their salary administration, The effect of this will be to guaranteea
minimum of $500.00 for Fully Meets Requirements performance, added to their
base salary 0n April 01 as part of the salary review, unless restricted by the top
of L4.
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SUPPLEMENTARY LETTERS

HUMAN RESOURCES
EmployeeRelations

2003 September 17

Mr. Frank Szostak, President

The Chalk River Technicians
and Technologists

1 Brockhouse Way

Suite 200

DEEP RIVER, Ontario

KoJ 1PO

Dear Mr. Szostak:

This will record the agreementof Atomic Energy of Canada Limitedand the
Chalk River Techniciansand Technologists, on'the following items, In additionto,
or in clarificationof, matters coveredinthe current Collective Agreement.

1. Part-Time Emplovment

it! theintentiono he Company that pari-tim employment, Jefi  in
Ar e 104, willnc adversely affect full ime r »mbers of he Bar  n
U 4tk il nti etob ty tnomuill ith wl
i v does not justify a full time ¢ no ¢ gty ot s
amg loyee initiated. Part-time employment situatic ns may at se throu
new work becoming available that does not justify a full time position

th igha ¢ ydiet titi ortl ha i tfor ol sifi
from full time 1o part-time.

Inthe i two it 5 »we,the acancy il be i g an
internal competition under Article 13. (nthe it the p &l

il Unicnrepre entatio in e ifi int 3s whe e the Union
believes ts members may be o rs | iffe prior ta granting the
request.

2. Rehsbllitative ¢

bilit th ey ym  ayb a i nth of \ing
ey €3 )the workforce in cases of o |tel illness: r disab
injt 'y, subject to the approval of the emplc ee's personal physician The
pai ies to this Ct lletive & greement agree > work togeth ar to facilit
sitvatic  cexr lgli rshabilil liveel dlovi t
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. fits .

itisthe intent of the Company and the Unionto participate inthe
formation of a "Company Wids Benefits Review Committee"to review,
and proposs improvements to the employee benefits package. Should
the Commiltee structure and mandate meet the requirements of the
Union, this Committeewill replace the present OHIRC.

Sick Leave

Should an employeewho elected notto paniciﬁate inthe Long Term
Disability Pian use ail sick leave while on lengthy disability, the Company
will notify the Union President of what the status of the employee is
expectedto be and of any subsequent changes to this status.

Contracting Out

if any dispute arises in respect to Article 28 or any contracting out of
technicalwork, the matterwill be discussedforthwith by representativesof
the Company and the Union.

Inthe event the Company and the Union are unableto resolve or
otherwise dispose of the matter, any subsequentgrievance will be dealt
with underthe grievance Procedureoutlined in Article 11 commencingat
the 3rd step.

Promotions

When the Company considersan employee at or belowthe L3 range to
have reached the limits of career advancementdue to the limitations of
the employee to perform more complex tasks, the Unionwili be so notified
and the employee will not be eligible for promotion. Such caseswill be
subjectto review by the Companyat the Union's request and are subject
to the grievance procedure.

Termination Compensation

Forthe purpose of Article 18, service is considered to mean "continuous
service Inthe Public Service"which has the meaning givento that
expression in the Public Service SuperannuationAct. An employee
transfem'n? to another department or, agency within the federal public
servics will not be consideredas having terminated employmentfor the
purpose of Article 18.

Classifications

(@ Supplementary to Article 21.02: At the time of negotiatinga new
Agreement, Union representations may be made onany
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10.

basis for the extension of any classificationsand the determination
of the step and range thatwould be the limitfor such
classifications. Negotiationswill be based on whatever criteriathe
parties consider appropriate. Any change must be for good cause
and compatible with existing arrangementsand gradings. Salaries
of individuals are not open to negotiations.

(b)  Employeeswho are classifiedin the Research/ Development
Officer/Specialist series may refer to themselvesas Research
Assistants in making applicationfor employment in other
organizations.

avelling Involv utside ments

The Companyagreesto ?ive special considerationconcerning
compensationto unusual cases involving outside assignments, such as

may occur where an employee is requiredto work, travel and work again,
onthe same day. Factorsto be consideredwould include the methodof
travel and hours worked by the employee on the adjacent days. Requests
for such considerations should be made as soon as possible after the
occurrenceand be fully supported by the facts of the case.

(8) Health, dental, and group life insurance coverage will normallybe
maintainedduring periods of absence without pay. The employee
will be informedin writing of any discontinuanceot coverage and it
will be discussedwith the Union President.

(b)  The Companywill continue to pay its share of the premiumcost of
these plans, as defined inthis agreement, in absenceswithout pay
which do not extend through a full calendar month (from first day to
last day, inclusive)and in other cases where the absence without
pay is due to illness or injury. in other absences without pay the
elmployeewﬂl normally be requiredto pay the full cost of these
plans.

(€} Unless an alternative arrangement is made, the employeewill be re-
billed monthly for either the employee's share or the total premium
costs, as applicable.

(d) Shouldthese monthly billings not be paid, the monies owing
will be recoveredeither:

() via pro-ratedsalary deductions onthe employee's return
to work; or

ity from termination credits such as vacation pay if the
employee's employmentterminates; or

(i) other appropriate sources
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11,

12.

13.

14,

lons

The Unionwill continue to receive copies of alljob specificationspertaining
to this BargainingUnit.

firmat .

inaccordance with Article 3, the parties agree to attemptto mutually
develop positive measures to increase representation of Employment
Equitytarget groups in the Bargaining Unit. Where qualified candidates
fromthese target groups are available, the Uniom agrees to consider
occasionally modifying the normat internalcompetition process, on a case-
by-case basis, as one of the possible measures.

Layoff

Where an employee is laid off and recalled before the end of the recall
period, the employee's service for vacation purposesis not broken, but the
actual period of layoff does not count as such service.

Ttaining Program

if the Company decidesto introduce a training_pr?ram for secondary
school graduates, it will discuss the programwith the Union prior to its
implementation.

itisthe Company's intentthat an Ontario Health Insurance Review
Committee, similarto that which was establishedin 1879 continueto exist,
and be convenedfrom time to time as appropriate, to review suppiementary
health insurance coverage for employees resident in Ontarioand to make
recommendationsto the employeesin the province.

Access to Personnel Files

Uponwritten requestby the emplo(gse to Human Resources, a meeting will
be arranged with an EmploymentOfficer, at a mutually convenient time, to
review the employee's personnelfile. informationrequestedon such items
as educational qualifications and past performancewill be reviewed.

Shift Work
The Companywill endeavour not to change an employee's normal shift

schedule (i withoutten (10) days notice, and (ii) except under extenuating
circumstances.

Temporary Shift Schedules
in the interest of increasedefficiency, it may be necessary!o establish

temporary shift schedules on an "as required" basis to maximize use of
specialized CRL servicefacilities, including the CAD facility.
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20.

The companyandthe Unionwill meetto discuss details of implementing
suchtemporary shift schedules including such details as )
commencement/dspariure times and appropriate shift compensation.

Pay Equity

The parties recognize that pay equity legislationwill require the

inclusion of technical positions in Company compensation comparisons,
andthat althoughthe Company job evaluationsystem will not be directly
appliedto career progression salary systems some such positions will

be included as benchmark positionssolely for comparative purposes.

Sal dministration Review

The Banies agree to form aworking Committee comprisingot an equal
number of union and line managementrepresentatives, and Human
Resourcesstaff to assist, to review salary administration topics such asjob
descriptorsand level descriptors durin%t @ lifa of this Agreement. This
Committeewill be struck within sixty (60) days from date of ratification. The
Committee must make its report and recommendationswithin twelve (12)
months of formation,

The CRTT will submit any agreement on these issues to the membership
for ratification.

Sincerely,

M /-—_—
AGREED:
Dol Frank Szostak
Chzlajﬁperson President

AECL Negotiations Committee The Chalk River Technicians

and Techriotogists
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THE CHALK RIVER
TECHNICIANS AND TECHNOLOGISTS

12 HOUR SHIFT AGREEMENT

Letter of Agreement betweenthe CHALK RIVER TECHNICIANS AND
TECHNOLOGISTS, hereinafterknownas ‘the Union"and ATOMIC ENERGY OF
CANADA, a Company incorporated underthe laws of Canada, hereinafter known
as "the Company* concerning the trial of twelve-hour shifts for employees in
continuous shift operations, in direct support of ReactorOperations. The
Company, and the Union agreethat, notwithstandingthe provisionsof the current
CollectiveAgreement between the parties, the following conditionsshall applX for
the durationof the trial to employees designated for twelve (_12% hour shifts. All
other provisions of the currentCollective Agreement remainin full force and effect.

It is further agreed that the trial must conform to the provisionsof the Canada
Labour Code, Part!ll, and the Canadian Nuclear Safety Commission and that any
increasedcostsand/or operationaldifficulties must remain acceptable to the
Compan%/1 in order for the trial to continue. Boththe Company and the Union
reserve the rightto discontinue the trial unilaterallyor mutuallyat any time during
its durationand revart to the eight SLhourshm schedule stipulatedin Article 20 of
the current Collective Agreement. The Company and Unionagreeto meetto
dr:scu.ssI any such contemplated action beforeany decisionis madeto discontinue
the trial.

1. ARTICLE 11 - Grievances

Itis agreed that a grievance will not be lodgedas a resultof the
interpretationof this Letter of Agreement or the administrationof twelve (12)
hour shifts without first convening a meetingto attemptto resolve any
difficulties., Such meetingswill include two officers of the Union, the

loyee involved (if apprﬁ)rlate), a representative of the Branchinvolved
and a representative from Human Resources or Employee Relations. If
satisfactory resolutionof the issuels not reached as a resultof sucha
meeting, the matter then will be subjectto the normal grievance procedure.
commencingat Step 3.

2. ARTICLE 15 - Emplovee Benefit Plans

Itis agreed that all benefit levels will remain as specified in the current
Collective Agreement.

3. ARTICLE 17 - L eave Plans and Requlations

Throughoutthis Letter of Agreement, "regular”day refers to a seven and
one-half (7-1/2) hour day. A full shift absence will constitutea reductionof
one and one-half (1-1/2) regular days of accumulatedleave credits.
Employeesmust use such credits in one-half (1/2) re%ularday increments.
Employeeswill be grantedfull twelve (12) hour shift absences for each day
of specialleave granted under Article 17.03. Payment for marriage leave
ﬁsspeolfied inArticle 17.03 (a) (iif) will be limitedto a maximum of 37-V2
ours.
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ARTICLE 18 - Company Holidays

Company Holidayswill be deemed to commenceat 0705 hours on the
calendar day specified in Article 18.01 of the current Collective Agreement
and end at 0705 hoursthe following calendar day.

Caompensation for Company Helidea

(@  shift Emplovees

{i For shift employees, normal hourly rate is defined at
1/1950 of the current annual salary.

(i Shiftemplta/ees who are on a scheduled day of reston a
Company Holiday shall receive either a vacation leave
creditof one and one-half {l-/2) days, or twelve (12) hours
pay at normalrate.

(it Shift employeeswho are scheduledto work and do work
on a Company Holiday shall be paid at the rate of time and
one-half both normal hourly rate and shift premium for
hoursworked, in additionto twelve (12) hours at normal
rate. An employee may elect for a vacation leave credit of
one andone-hatf (I-/2) days in lieu of twelve (12) hours pay
atnormalrate.

(iv) Shift employees who work a full overtime shift ona
Company Holiday that is also a schedulemidﬁ/ of rest shall
be paid at the rate of double time both normal hourly rate
and shift premium for hoursworked, and shall also receive
inaddition either a vacation leave credit of one and one-
half (-1/2) days, or twelve (12) hours pay at normal rate.

) All other overtime work f)en‘ormed by shift employees on
Company Holidays shallbe paidat the rate of double time.
ARTICLE 20 - Hours of Work
Work Week

The CRL twelve (12) hour shift work week shall commence at 0705 hours
Sunday and extendto 6705 hours the following Sunday.

- The #1 (night) shifi shall commence at 1805 hours and end at 0705
hoursthe following calendar day.

- The #2 (day) shift shall commence at 0705 hours and end at 1905
hoursthe same calendar day.
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Shift

(i) Employeesshall work a schedule, which providesfor an average of
thity seven and one-half (37-1/2? hours per week over eachfull six
(6) week period. To attainthe thirty seven and onehalf (37-1/2)
hours perweek, each employee shall be assigned an extraday off
during @achsix (6) week period (notsgecified 0n the sample
schedule attached). itis understood that such extra days off will not
fallon Friday #1 shift, Saturdays, Sundays or Company Holidays,
insofar as it can be avoided. Such extradays off will be scheduled
asequltably as possible giving considerationto employee
preference.

()  Onelunch periodof one-half {1/2) hour shall be providedwithin the
#1 (night) shift andtwo lunch periods of one-half hour shall be
providedwithin the #2 (day) shift. Emgj{)yeesin receipt of
remunerationas outlined in Article 21.04 (Note#i) will not receive
additional compensationfor meal periods. Forall other 12-hour shift
workers, meal periodswill be aid with the exceptionof those on (#2)
g%)l( ghift Mondaythrough Friday inclusiveexclusive of Company

idays.

iy An emé)loyee'sfirst day of restshall be deemed to commence either
at 0705 hours on the calendar day following completion of the last #2
day) shift worked, or Immediately following completion of the last #1
[night) shift worked. Secondand subsequent days of restshall be
deemedto commence at twenty-four 24) hour infervals fromthe
gommencementcf the first day ‘of restand be of twenty-four hour
uration.

ARTICLE 21 - Salarles

Employe 3 /1) resche lledtc vork in a ¢ antinuou s shift operation for
aminimum fsi months will have their base salaries increased in Article
21.04 Salary Table N ¢ ii) Suchim loe  willnc kaeligibt [ it
ok u o ass  #fiedn i 21.06 and 21.07

For employees % may be placed on a e Y hourshit ¥  for

rup esof ol f  cation, ict , et , tr rsalery increase ti
above will not apply and the employee will be entitled to re it and
skend premiums, if applicable, in the following manner.
[0} Shift Premium
Shift employees will ‘e¢ 16.50 (effe stive 2001 April J1) for
eachtwelve (12)  rn® iftworked No ntial wiltbe1

for the #2 (day) shift.

{ii) Shift Premium for ScheduledSaturday Shift Work
An additional $16.00 (effective2001 April) will be paidto such relief

shift worker for each full scheduled shift worked on Saturday.
Payment for this when the shift extends over two (2) calendar days
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{eg. #1 shift) is defined as the day that the greater number of hours
are worked.

(i) Shift Premium for Scheduled Sunday Shift Work

An additional $35.00 (effective 2001 April) will be paidto such
relief shift worker for each full scheduled shiftworked on Sunday.
Payment for this when the shift extends over two (2) calendar days
(eg.#1 ?(hi&t) is defined as the day that the greater number of hours
are worked.

short Change Premium

This Article will not ap[gy to employees working twelve %2) hour
shifts, butwill apply to day workers replacinga shift worker,

ARTICLE 22 - Qvertime
A- General

Overtime work in excess of twelve (12) hours beyond the employee's basic
scheduled workweek shallbe paid at the rate of double time. (Scheduled
hoursworkedat time and one-half (1-112) on Company Holidaysdo not
constitute overtime).

B - OvertimeShifts

Holdovers will be limitedto four (4) hours beyondthe end of a scheduled
shift, Paymentfor overtime soworked Will be aithe rate of time and one-
half {1-/2) unless 7.A applies.

C -Quertime on Davs of Rest

Authorizedovertime work performed ina week shallbe paidat the rate of
time and one-half ?1 -I/2) for the first twelve 312) hours worked (unless7.A
applies) and doubletime thereafter. (Travel, except for travelon duty as
defined in Article 22.07 does not constitutework.)

D-TravelTo and From Outside Assignments/Conventions

Employeessentto training courses external to CRL will have pay
maintained (twelve (12? hours pay at normalrates excluding premiums)for
regularlyscheduled shifts missed for this reason. NO payment will be made
tortime’so spent on days of rest other than while the employee(s) is
travellingtoffrom such a course on a day of rest which wil be paid in
accordance with Article 22.08 or 22.08 of the current Collective Agreement
as appropriate.

E- Arranging Overtime Work

The Company agrees to distribute overtime as equitably as is practical.
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F- Exchange of Shifts

Mutual exchanges of shifts or overtime work will be subjectto su_ervisory
approval and will not result in either employee working on more Ran four
(4) consecutive days.

iscell S

Itisagreed that all applicable Standard Policiesand Procedures or Articles
of the current Collective Agreement not specificallydocumentedherein are
to be interpreted, by mutual agreement, in the context of twelve (12) hour
shifts. Should any disagreementanse duringthe course of the triafl on
issues not specifically mentioned in this Letter of Agreement, discussions
will be heldwith a view to mutually resolve these issues.
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IN SS WHEREOF the parties | have, this “day fOi1 t
2003, executed this Agreement by the handsof theiry ¢ officers.

ON BEHALFOF ON BEHALFOF

ATOMIC ENERGY OF THE CHALK RIVER

CANADA LIMITED TECHNICIANS AND
TECHNOLOGISTS

N7 N

Doug Hodg@

Christina®Recaski

By

Dave Smith

ﬁ
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