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COLLECTIVE AGREEMENT 

BETWEEN: 

ATOMIC ENERGY OF CANADA LIMITED 

a Company incor orated under 
the laws of Cana&, hereinafter 

called 'The Company" 

- and - 
THE CHALK RIVER TECHNICIANS AND 

TECHNOLOGISTS 

representing certain employees of 
the Company, hereinafter called 

The Union". 

The Company and the Union agree as follows: 

GENERAL PURPOSE 

The general purpose of this Agreement is to provide for orderly collective 
barqaining and to establish the basis for a working reiationship between the 
parties that will provide job satisfaction and career development for employees 
and will support a safe and efficient world class Nuclear Science and Technology 
business for the maximum benefit of Canada. The parties share an interest in a 
safe and healthy working environment that is free from harassment and 
discrimination and that recognizes the full worth and integrity of all employees. 

To that end, this Agreement sets forth those terms and conditions of 
employment and related matters agreed to by the parties. In administerin this 
a reement, both parties will do so in a fair and reasonable manner. ShouPd 
clberences or misunderstandings occur, the parlies will attempt to resolve them 
promptly through full and open discussion within the terms of the dispute 
resolution process. 



ARTICLE 1 - RECOGNITION 

1 .O1 
bargaining a ent for all continuing full time and part-time employees of the 
Company at% Chalk River Laboratories classified as: ResearchiDeveIopment 
Officer TO-1, TO-2, TO-3 and T04, ResearchlDevelopment Specialist TS-1 and 
TS-2; Designer TO-1, TO-2, TO-3 and TO-4, Desi n Specialist TS-1 and TS-2; 
Pro rammer TO-1, TO-2 and TO-3, Programmer$Analyst TO-4, 
AnaYysüPr rarnmer TS-1, and Senlor AnalysüProgrammer TS-2; Illustrator 
Assistant 8 - 1  and TO-2, Technical Illustrator TO-3 and T04, and Technical 
Illustrator Special TS-1; Gra hic Arts Technician TO-1, TO-2 and TO-3; 
Radiation Surveyor TO-2, T8-3 and TO-4, and Senior Radiation Surveyor TS-1; 
Laboratory Service Assistant TO-1, Laborato Service Supervisor TO-2, TO-3 
and TO4 and Laboratory Service Supervisor%-1 ; Quality Assurance Ins ector 
TO-2, TO-3 and TO-4, and Senior Quality Assurance Inspector TS-1; Medical 
and X-Ray Technologist TO-1, TO-2 and TO-3; Photographer TO-1, TO-2, TO-3 
and TO-4, and Photogra hic Laboratory Unit Head TO-4 and TS-1; Surveyor and 
Engineering Assistant T8-1, TO-2 and TO-3; Neutron Radiographer Assistant 
TA; Neutron Radiographer TO-1; excluding personnel employed in a 
professional capacity, supervisory personnel, personnel who are employed In a 
confidential capacity in matters relating to labour relations, nursing personnel, 
personnel included in other Bargaining Units and those described in Article 28. 

Effective 2002 April 01, the classifications in the Certification Order are mapped 
to the salary levels in this collective agreement as per Appendix "C. 

1 .O2 
mean an individual employed in one (1) of the classifications oathe Bargaining 
Unit as defined in 1.01. 

1 .O3 
continuin regularly scheduled basis at a portion (40% - 80%) of the standard 
hours forgull time Bargaining Unit employees. 

The administration of the part-time benefit program will be as 
outlined in SPP RCW-2.05, Appendix "A' dated 1987 April, unless in conflict with 
the Collective Agreement. 

The Company recognizes the Union as the sole collective 

The word "employee" as used hereafter in this A reement shall 

Part-time employees are those employees who work on a 

ARTICLE2 - NATIONAL SECURlN 

Should an employee be discharged for security reasons, the 
Company will notify the President of the Union and advise the employee of the 
employee's ri hts of appeal. Upon re uest, the Company will hold follow up 
discussions Ath the President of the h i o n  to provide additional information to 
the extent legally permissible. 
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ARTICLE 3 - LEGISLATION 

Should any provision of this A reement be found to be in conflict 
with an applicable statute, then the parties hl1 meet and arrive at a satisfactory 
settlement of the provision in conformity with the statute; the remaining 
provisions shall continue to be operative and binding on both parties. 

ARTICLE 4 - RESERVATION OF MANAGEMENT RIGHTS 

The Union acknowledges that it is the responsibility of the 
Company, subject to the provisions of this Agreement, to: 

(a) Maintain order, discipline and efficiency, and to this end to make 
and alter from time to time the rules and regulations to be observed by 
employees. 

(b) 

(c) 

Hire, retire, discharge, transfer, promote, demote, suspend, lay off, 

Generally manage the enterprise in which the Company is 

or dlscipilne employees. 

engaged, and without restricting the generality of the foregoing, to determine the 
research, development and production programs and schedules; the equipment, 
aooaratus and oroducts to be made: the methods of fabrication. lncludina the 
$r&ei&s Gf mikina and assemblina: the kinds and lo&ations of eaulpmtnt, 
machines and toolslo be used; a n d h  control of all equipment, materials and 
facilities used. 

ARTICLE 5 - COMPANY RULES 

5.01 
all General Notices and all Company Procedures that form part of the Unit 
Mana ement Manuals and amendments thereto, immediately as they are 
issuel. 

5.02 
conditions will be provided to the Union ten (10 working days in advance of 
publication for discussion and, when issued, wdi be posted on bulletin boards by 
the Company for ten ( IO)  working days. 

5.03 
Procedures (SPP) referred to In this Agreement by number and date which are 
not in conflict with the provisions of this Agreement, shall remain in effect for the 
life of this A reement unless otherwise mutually agreed. Should the Company 
revise one ,gf these Standard Policies and Procedures during the life of this 
Agreement it may offer to apply the revised SPP to this Bargaining Unit. 

The Company will forward to the President of the Union a copy of 

New and revised Company Procedures that affect working 

The relevant provisions in Company Standard Policies and 
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ARTICLE 6 - NO STRIKE OR LOCKOUT 

There shall be no strikes, wa!k-outs, !ockouts, slow downs, or other 
similar interruptions of work during the period of this Agreement. 

ARTICLE 7 - PROTECTION OF THE P U N T  

If at any time durin , or after the termination of this Agreement, the 
employees represented by this &ion should engage in a stoppage of work, the 
Union and the Company will meet in advance to discuss how to ensure that 
Company propeity and long-term mutual interests are protected. 

ARTICLE 8 - UNION ACTIVITY 

8.01 Unlon Activlty on Compsny Premlses 

There will be no Union activity or meetings on Company premises 
except as set forth by this Agreement. 

The Com any acknowledges that from time to time it will be 
necessary for Union oflicers or representatives to leave their Corn any duties in 
order to perform functions provided for in this Agreement on behalof the Union 
Such employees will not leave,their duties without first obtaining the ermission 
of their supervisor. Such permission will not be withheld unreasonabfiy. When 
resuming thelr regular duties, the Union officers or representatives will notify their 
supervisor of their return. 

In accordance with the above understanding, the Company will 
compensate Unlon officers and representatives for the time spent in performing 
functions provided for in this Agreement toa reasonable amount of time in any 
week at their regular rate of pay, but this will not apply to time spent on such 
matters outside their regular working hours. 

premises provided such meetings are planned and conducted to avoid 
interference with other employees, or the work of the Company. With the 
exception of lunch-lime meetings involving Union operating committees, 
meetings must be agreed to in advance by an Employee Relations Officer. 

The Com any agrees to provide bulletin boards for the use of the 
Union. it is undersiooJthat postinps which ma be of a controversial nature will 
be discussed with Employee Relations staff be!k posting. 

8.02 

workplace free of harassment, discrimination and coercion. 

coercion practiced upon employees of the Company by any members or 
representatives of the Union. 

(a) 

(b) 

(c) 

(d) The Union may hold Occasional small meetings on Company 

(e) 

No Harassment, Discrimlnstlon or Coercion 

The Union and the Company agree that a!l will beneflt from a 

There will be no harassment, intimidation, interference, restraint or (a) 
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(b) There will be no harassment, discrimination, coercion, interference, 
restraint or intimidation exercised or practiced by the Company, or any of its 
representatives, with respect to any employee who is exercising the emplo ee's 
rights under this Agreement or because of the employee's participation in tKe 
Union. 

8.03 Vislts to CRL 

The Company will permit access to the Chalk River Laboratories to 
designated non-employee representatives of the Union. Such visits shall be 
confined to the specific purpose and area for which permission is granted. 

8.04 Leave of Absence 

(exclusive of ne otiations, conciliation and arbitration cases shall be made 
available to the bnion for the purpose of permitting its members to attend Union 
business distant from CRL. Normally, not more than three (3) members shall be 
absent on such leave at any one time and this leave shall be governed by the 
Company's regulations concerning leave without pay. 

An employee who is appointed to full time Union or Congress office 
may be granted leave of absence, without pay, for a period of up to one (1) year. 
An extension of up to one (1) additional year will be considered by the Company 
at the request of the Union. No more than one (1) such employee will be granted 
leave of absence for this purpose at any one (I] time. 

(a) Leave of absence without pay, to a reasonable extent each year 

(b) 

8.05 Crossing Plcket Lines 

The Company will not ex ect an employee to cross a picket line, if 
to do so would place the employee's I&, limb or personal property in jeopardy. 

ARTICLE 9 - NOTIFICATION 

9.01 
recorded discipline, the Company will discuss the situation with the President of 
the Union prior to action being taken and will notify the employee in writing with a 
copy to the Union of the action and the reason for such action. 

b) In the cases of layoff, the Company will discuss the situation with 
the President of the Union rior to layoff letters being issued to employees and 
will notify the President of &e Union in writing with the names of the affected 
employees. 

9.02 
a period of two 2) years if no occurrence of a similar nature has taken place 
over this time. Such notations will be returned to the employee for disposal. 

9.03 
the Union, when the President of the Union is unavailable, the Company will 
contact a member of the Union Executive or a named available designate. 

a) in the cases of demotion, suspension, discharge or other 

Disciplinary notations will be removed from an employee's file after 

For situations requiring formal communication with the President of 
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ARTICLE 10 - MANAGEMENT-UNION COMMITTEE 

10.01 The Company and the Union recognize that cooperation between 
the Comoanv and its emolovees Is indisoensable to the accomoiishment of the 
public pipoies for Which thé Chalk River Laboratories has been established 

10.02 Management-Union Cooperatlve Meeting 

Mana ement-Union Cooperative meetings shall ive consideration 
to matters of mutuasinterest to the Company and the Union afiéctin those 
employees covered by this agreement, including the promotion of eaucation and 
training, the betterment of employment conditions, changes that affect 
employees that can not be dealt with effectively at the supervisory or branch 
level, and matters affecting employee well-being. 

These meetings shall be convened by either arty, as required. 
Human Resources will. however. canvas the union ouarter! to determine if there 
is a need to meet. 

10.03 Health & Safety Commlttee 

Consistent with the requirements of the Canada Labour Code, the 
patties also agree to participate in a Health and Safety Committee. The 
Committee shall give consideration to matters of safe of mutual interest to the 
Company and the Union, including the safeguarding $health and safety of 
employees and the workplace environment, and the prevention of hazards to life 
and property. This committee shall normally meet monthly at a mutually agreed 
upon time and minutes of the proceedings shall be ke t by a representative of 
the Comoanv. Minutes shell be reviewed bv a Union &eoresentative onor to 
distributibn. ' 

10.04 
Company and the Union. 

Conclusions reached by this committee shall be referred to the 

ARTICLE I I  - GRIEVANCES 

11 .O1 üeflnltlon of Employee Grievance 

An employee grievance is defined as a dispute or controversy 
between the Company and one (1) or more of its employees which: 

Affects such employees in their work, ay or relations with the 
Company and arises under and by virtue of the appli)caiion or inte retation of 
the provisions of the A reement as to wages, hours, working cond7ions. merit 
rating, intemal competf!ions or the terms of their employment, or 

Arises from alleged abuse of discretion by Corn an supervisors in 
their treatment of employees with respect to matters providetin &is Agreement, 
or 

believes that the discharge was notyor good, just or sufficient cause, or 

(a) 

(b) 

(c) Relates to the dischar e of an employee, where such employee 
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(d) Relates to a claim of discriminatory promotion, demotion or 
transfer; or a claim that an employee has been improperly laid off; or a claim that 
an employee has been, without just cause, compulsorily retired; or a claim that 
an employee has been disciplined without lust cause. 

1 1 .O2 General Grievance Regulations 

The word "days" as used in thls Article excludes Saturdays, 
Sundays and Company holidays. 

Grievance forms shall be provided and duplicate copies shall be 
made of each grievance. After final disposition of a grievance is effected, the 
Company and the Union shall have a copy. 

An grievance not filed in writing with the appropriate Company 
representative wihin twenty (20 days after the employee knew of the 
Occurrence which is the basis olthe grievance, shall be deemed to have been 
waived and shall not be considered. Failure to take any successive steps herein 
provided within the specified number of days from the day the written decision on 
the grievance is presented to the representative, shall be deemed an acce tance 
of such decision as final but the termination of a grievance in this way shalrnot 
bar or prejudice another grievance on a similar question. 

a grievance shall be made retroactive to the date of grievance at Step 2. 

extended by mutual agreement between the Union ani  the Company. 

three (3) representatives in addition to the grievor. 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

Changes in classification granted as a result of the presentation of 

Any or all of the time limits applicable to rievance procedures may be 

Union representation at grievance meetings will be normally limited to 

11 .O3 Normal Employee Grievance Procedure 

The grievance rocedure, except in cases of claimed wrongful discharge 
or disciplinary suspension, stali be as follows: 

Step 1 

A grievance must be discussed orally with the supervisor by the 
aggrieved employee either alone or, at the request of the employee, in the 
presence of a Union representative. If the employee does not request the 
presence of a Union re resentatlve at this time and the grievance is not settled, 
the representative shaifhave the opportunity of discussing the matter with the 
supervisor and the employee before proceeding to Step 2. 

Step 2 

form in duplicate (and should include the names of the persons involved, the 
date the grievance occurred, the facîs pertaining to the grievance and the 

(a) The grievance shall be reduced to writing on a standard grievance 
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remedial action requested) over the signature of the employee and the Union 
representative. 

(b) The written grievance shall then be presented to the supervisor by 
the Union representative. The supervisor shall then forward the grievance forms 
to the Branch Manager who shall review and consider the grievance. The 
Branch Mana er may demand a more specific statement of the grievance if the 
one submittet does not clearl and sufficlently state the problem. Within seven 
(7) days of receipt of a propert; staled grievance, a hearing shall be had thereon, 
if necessary, and the Branch Manager shall write a decision on, sign and return 
the forms to the Union representative within seven (7) further days. 

limited to the matters raised by the wrlîten grievance. 

the Branch Manaoer. the arievance forms shall be returned to the Branch 

(c) 

(d) 

The discussion and decision made on each grievance shall be 

Within seven (7) days after the Union has received an answer from 
. - .  . 

Manager markedas satlshctory or unsatisfactory 

step 3 

Should the re ly in the 2nd step be unsatisfactory, then the Union 
will cot$/der the matter ancfshall decide whether to process the grievance 
further. If the Union decides to process il further, then the Union shall, within 
seven (7) days of receipt of the 2nd step answer, request a Company-Union 
meeting. 

(b) 
submit in writing, in detail, the reason why It considers the answer iven at the 
previous step to be unsatisfactory. All data submitted shall be conined to the 
matters raised in the grievance as origlnally written and processed through the 
preceding steps of the grievance procedure. The Company-Union meeting 
should be held within ten (10) days of the Union request. 

The Union will be represented by the Union Grievance Committee. 
The aggrieved employee may attend at the em loyee's discretion, and the 
Division Director or equivalent level will attend ifrequested by either party. 
Decisions in writing will be made within ten (10) da s after the meeting and will 
be addressed to the Union Grievance Committee lhairperson. If no res onse is 
made by the Union to this decision within ten (10) days, the grievance st!all be 
considered as settled. 

11 .O4 

At the time the request for such a meeting Is made, the Union shall 

(c) 

Grievance Procedures for Dlscharge and 
Disciplinary Suspension 

No case of claimed wrongful discharge or disciplinary suspension 
shall be entitled to consideration or made the basis of a grlevance unless it shall 
have been filed withln twenty (20) days after the employee has been notified (or 
all reasonable steps have been taken to notify the employee) of discharge or 
disciplinary suspension and the Union President advised. If the discharge or 
discl linaty suspension is not submltted as a grievance by the employee or the 
empgyee's Union representative within twent (20) days, as defined above, such 
discharge or disciplinary sus ension shall be inai and not subject either to the 
grievance procedure or to agitration. 

(a) 



b) A layoff due to lack of work or the suspension of operations in any part 
of the Ahalk River Laboratories does not constitute a discharge or disciplinary 
suspension. 

The sole question to be determined by the following procedures 
shall be whether or not the employee was discharged or suspended for improper 
or insufficient cause. If it is decided that the employee was wrongfully 
discharged or suspended, the emplo ee shall be awarded reinstatement to the 
employee's former job without loss oyseniority and with full compensation for 
time lost at the employee's regular salary, less any benefit retained by the 
employee from unemployment insurance for the period of suspension or 
discharge. If, on the other hand, there is a reasonable doubt that the employee 
was discharged for proper or suff iclent cause, the employee ma be reinstated 
by mutual agreement, without loss of seniority and awarded sucl reasonable 
compensation for the time loss at the employee's regular salary as is mutually 
agreed upon. The rievance may also be settled by mutual decision of the 
Company and the &ion that the employee was properly suspended for the 
whole or part of tne time of the employee's actual suspension. 

(c) 

(d) Discharge Grievance 

The grievance procedure in all cases of claimed wrongful discharge 

The grievance shall be reduced to writlng, si ned by the employee and 

shall be as follows: 

(i) 
submitted to a Human Resources representative. 1 hearing may be called 
thereon by the Company, or at the request of the Union. Union 
Representatives as necessary and the a grieved employee may attend. If 
the employee due to conditions beyond t8e employee's control and through 
no fault of the employee's own is unable to present the grievance in person, 
the employee's Union representative may act for the employee. The 
Company representative WIII submit a decision to the Union representative in 
writing within seven (7) days after the matter is presented to the Company 
representative. 

(li) 
within seven (7) days stating whether the decision is satisfactory or 

The Union shall submit a reply to a Human Resources representative, 

unsatisfactory. 

(e) Dlsclpllnary Suspension Grievances 

The grievance procedure in all cases of claimed wrongful 
disciplinary suspension shall be as follows: 

The grievance shall flrst be discussed by the employee with the 
employee's supervisor. If the matter is not settled, the grievance shall be 
reduced to writing, signed by the employee and submitted to the employee's 
Branch Manager. The normal employee grievance procedure will thereafter 
appl , starting at Step 3. If the employee due to conditions beyond the 
empkyee's control, and through no fault of the employee, is unable to present 
the rievance in person, the employee's Union representative may act for the 
em j o y  ee. 
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11 .O5 Company Grievance 

the purpose of presentk , or may bring forward at an meeting held with the 
Union officers, an compeaint with respect to the condYuct of the Union and that if 
such a complaint {y the Company is not settled to the mutuai satisfaction of the 
conferring parties it may be treated as a grievance and referred to arbitration in 
the same way as a grievance of an employee. 

11 .O6 Union Grievance 

involving the interpretation or alleged violation of this Agreement which cannot 
otherwise be dealt with under Article 11 .O3 or 11 .O4 

grievance, may be raised by the d o n  at Step 1 of the normal employee 
grievance procedure; or 

Union to the Branch Manager and deal with at Step 2 of the normal employee 
grievance procedure; or 

because it affects the Bargainin Unit as a whole, or in the event 
that by reason of the special urgency involve$ an employee grievance cannot 
effectively be deait with under Aiticle 11 -03, may be submitted to an Employee 
Relations representative and thereafter dealt with at Step 3 of the normal 
employee grievance procedure. 

The Corn any may request a meeting with the Union officers for 

Any difference arising directly between the Union and the Company 

(a) because of the inabili or refusal of an employee to submit a 

(b) because it affects a grou of employees, may be submitted by the 

(c) 

ARTICLE 12 - ARBITRATION 

12.01 Within ten (10) days after the final response provided for in Article 
11 has been given on any proper grievance involving the application or 
interpretation of this Agreement and one of the parties hereto is not satisfied with 
the same, the matter may be submitted to arbitration. Notice of arbitration in a 
case against the Company shall be served by mailing a copy to an Employee 
Relations representative and in a case against the Union, b mailing a copy to 
the President of the Union and the Grievance Committee CKairperson. 

12.02 
matters raised in tt!e wrltten grievance and clearly defining the issue to be 
arbitrated. 

12.03 Within fifteen (15 da s after any grievance has been submitted for 
arbitration, the Company and t i e  l h o n  will appoint a sin ie arbitrator chosen 
from a predetermined list acceptable to both parties. Su& list will be updated as 
required by mutual agreement. (Appendix B) 

12.04 Upon failure to agree on the selection of an arbitrator, the matter 
may be referred by either party to the Minister of Labour for the Government of 
Canada, with the request that the Minister appoint an arbitrator. 

The arties may prepare separate statements limited solely to the 
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12.05 
both parties. 

12.06 
parties concerned. 

12.07 
to modify the terms of this Agreement or any Agreement made supplementary 
hereto and shall render a decision not inconsistent with the terms of this 
Agreement. 

The cost of the services of the arbitrator shall be borne equally by 

The decision of the arbitrator shall be final and binding on all 

The arbitrator shall have no power to add to, nor subtract from nor 

ARTICLE 13 - INTERNAL COMPETITIONS 

13.01(a). 
competitions will be held for ositions in the bargaining unit which the Company 
wishes io fill. Such competitkns may arise either from a vacancy created by a 
retirement, transfer or termination, or due to new work where such work would 
fall within the scope of this bargainin unit. Notices detailin the qualifications 
required, the work involved and ihe Jassification s) appropiate to the position 
will be posted for at least six (6) working da s belore the closing date of the 
competition. Qualifications so detailed will ge consistent with those documented 
in the job specifications appropriate to the Bargaining Un%. 

A Bargaining Unit position will only be posted for competition after 
consideration has been given to all eligible Bargaining Unit members In the 
following situations in order of seniority: 

i) on notice of layoff; 
ii) on a recall list; or 
iii) has been laid off/bumped out of the position within the last two (2) 

years. 

Human Resources will confirm to the Union President that such 
consideration has been given. 

(c) 
other applicants, and, if they meet the speci8ed qualifications,.inc!uding !he 
capacity to perform the particular work required with a familianzation period 
ap ropriate to the job level if necessary, they will be seleqed. Should no 
sutable Bargaining Unit applicant be selected, other candidates will be 
considered. 

Within thirty (30) working days of transfer to a different position 
within the Bargaining Unit, the employee may elect to return to the employee's 
former position, or the Company may re-assign the employee to such former 
position. 

13.02 The skill and experience of an employee and the employee's 
capacity to etiorm the required task (with a familiarization period appropriate to 
ihe job leverif necessary shall be the determining factors in all cases of transfer, 
internal competitions and increase in the working forces, and in promotion to 

Unless waived by mutual agreement in writing, internal 

(b) 

Applicants from within the Bar aining Unit will be considered before 

(d) 
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higher classifications, and where two (2) or more employees are equally 
qualified, seniority shall be the determining factor. 

13.03 
as soon as possible. Following receipt of acceptance, the name of the 
successful applicant will be posted on competition notice boards. On request, 
unsuccessful ap licants shall have a pospelection interview with a 
representative oft he Branch or organizational unit conducting the competition, 

The successful applicant to an internal competition will be notified 

13.04 
notices of competitions no later than the day of posting, and sup lied with a list 
of candidates to the position, including indication of the successh candidate at 
the completion of the competition, 

The President of the Union shall be supplied with copies of the 

ARTICLE 14 - TRANSFERS 

(a) 

(b) 

The Company will record and acknowledge the written requests of 
employees for transfer to another area of work. 

The parties recognize that there may be situations in which the 
transfer of an employee would be mutually agreeable to all concerned. In such 
situations the parties will discuss the sltuation as far in advance as practlcal, 
consider alternate means of dealing with the situation, and endeavour to 
minimize any adverse effects. 

ARTICLE 15 -EMPLOYEE BENEFlTS PLANS 

The following plans, or replacement plans as necessary to provide 
eauivalent coveraae on the same allowance or cost sharina basis. will amlv for " . 1 9 ,  

the duration of thig Agreement: 

(a) The Supplementary Health Insurance Coverage 

The Company will provide the group Extended Health Care Plan 
equivalent to that provided under Manulife Policy 37984 including semi-private 
Hospital covera e and will ay sixty-five per cent (65%) of the premium 
necessary for f AI time contkuing and regular part time employees. 

(b) Dental Insurance Plan 

The Company a rees to provide the AECL Corporate Dental Plan 
to all emplo ees who work eigfty percent (80%) of the re ular full time hours or 
more and wh  pay 100% of the premium cost of the Denticare Plan equivalent 
to that provided in Manullfe Polic 37985. For those employees who work less 
than elgh percent (80%) of the YuII time hours, AECL shall pay si 
160%) of $9 premium cost of this plan. ODA schedule to be annugy adjusted 
or each year of the collective agreement on the date the schedule is proclaimed. 

percent 
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(c) Group Life Insurance 

Life insurance will be provided as foliows: 

8 The cost of the first annual earnings coverage Is paid by the 
ompany and participation is compulsory. If the basic annual salary is not 

a multiple of $250 the benefit is adjusted to the next higher muitiple of 
$250. 

(ii) The cost of the second annual earnings coverage is shared by the 
Company and the employee and participation in the plan is compulsory. 
The shared cost Is 1/6 paid by the Company and 5/6 paid by the 
employee. If the basic annual sala is not a multiple of $250 the benefit 
IS adlusted io the next higher rnultipt of $250. At age sixty-five (65) or 
date of retirement, whichever is later, employees are eligible for a paid-up 
benefit of $500 without further contributions. 

(d) Long Term Disablllty 

The Long T e n  Disability Plan will apply to all continuing 
employees hired on or after 1979 Au ust 01, and those on strength prior to this 
date, who were eligible for and who Jected for coverage. Upon expiration of 
coverage under Article 17.02(c) (Intermediate Term Sickness/Disability), covered 
employees are eligible to receive long term disability benefits in accordance with 
Manuiife Policy 37988. The Company will pay 50% of the premium cost of this 
Plan. 

ARTICLE 16 - THE PUBLIC SERVICE SUPERANNUATION ACT 

16.01 (a) 
Act (Part I and Iii! the terms of which are not subject to collective bargaining. 

(b) 
changes to the PSSA tEat may affect employees, Notices will be posted 
whenever appropriate and a copy will be provided to the Union. 

16.02 At the death of an employee who was eligible and chose to 
contract out of Part 2 of the Act, an amount equal to two (2) months saiaiy will be 
paid to the widow, widower or estate. 

Em loyees will be covered by the Public Service Superannuation 

The Corn any will endeavour to keep the Union informed of 

ARTICLE 17 - LEAVE PLANS AND REGULATIONS 

17.01 Vacation Leave 

Company. Consistent with operational requirements, the preference of 
employees with respect to their vacation period will be given consideration by the 
Company. Application for vacation leave should be made in advance by the 
employee and approved by the Company. Annual vacation leave granted may 

(a) Vacations are to be taken each year at a time satisfactory to the 



be used in minimum increments of one-half hour subject to operational 
requirements. 

basis, and reaulations aovernina this leave are specified In !!PP RCW-2.37 
(b) Vacation leave is credited to continuins emplo ees on the following 

dated 1989 AÜgust. - 
(i) New employees earn vacation leave at the rate of one and 
onequarter days per month. After six 6) calendar months of 

amount that they will earn to the end of the vacation year (March 
31). Employees who have been rehired are credlted with the 
period or periods of previous AECL service for vacation purposes 
and wIII earn vacatlon at the appropriate rate for the em loyee's 
total eligible AECL service in accordance with SPP RC$-2.37. 

(ii) Employees who have completed six (6) months or more 
service in their current period of employment by April O 1  shall be 
credited with vacation leave as follows: 

Vacation Credlt 
(Effective 2000 April 01) 

service they are credited with vacation I eave to the extent of the 

bv ADIiI O1 

1/2 but less than 6 years 
6 but less than 7 years 
7 but less than 8 years 
8 but less than 9 years 
9 but less than 10 years 

10 but less than 14 years 
14 but less than 16 years 
16 but less than 18 years 
18 but less than 20 years 
20 but less than 22 years 
22 but less than 23 years 
23 but less than 25 years 
25 but less than 27 years 
27 but less than 29 years 
29 but less than 31 years 
31 years or more 

Effective April O1 

15 days 
16 days 
17 days 
18 days 
19 days 
20 days 
21 days 
22 days 
23 days 
24 days 
25 days 
26 days 
27 days 
28 days 
29 days 
30 days 

17.02 Sick Leave Plans 

(a) General 

Sick leave is for use only where an employee is unable to work due 
to Illness and for medical and dental appointments. If the absence exceeds five 
(5) consecutive da s, the employee must submit a medical certificate signed by 
the attending hysLian. A maximum of ten (10 days without a medical 
cerliflcate js,a!owable during each fiscal year. Lmployees may elect to use sick 
leave in minimum increments of one-half hour. 
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(b) Short-Term Sick Leave 

Sick leave will accumulate on one of the foliowin bases, and other 
regulations governing this leave will be as specified in SPP RCb2.39 dated 
1989 December. 

(i) 
continue with the sick leave provisions in e b c t  on that date, sick 
leave shall accumulate at the rate of one and one-quatier days for 
each calendar month of service, provided the employee receives 
salary for at least ten ( IO)  days in each calendar month. If an 
emplo ee whose attendance has been satisfacto is absent due to 
a certiiabie illness or disabliity and has exhausteythe employee’s 
sick leave credits, the employee will be granted a limited advance 
of sick leave credits. 

(ii) Those em loyees on st[ength as at 1979 July 31 who 
elected to enter t!e sickness disability income protection pian 
effective 1979 Auqust 01, shaii, in addition to their existing sick 
leave credits, receive a credit of six (6) days each year on April 01, 

(iii) 
July O1 or date of ratification if iater) will receive a credit of six (6) 

six (6) days sick leave on each subsequent April lst, except those 
employees who commence employment on or aiter October 1 st in 
any year will receive a credit of three (3) days on April 1st following. 

(iv) Employees who are absent on Long Term Disability Pian 
benefits on April 1st will not be credited with the annual additional 
sick leave referred to in (ii) and (iii) above until the April 1st 
followin their recovery and return to work; the credit will be six (6) 
days if t fe employee recovers and returns to work on or before 
October 1st and three (3) days if after. 

For those employees as at 1979 Jul 31 who elected to 

Ali employees commencing employment on or after 1989 

days sic h leave on commencing employment and a further credit of 

(c) Intermediate Term SlcknesslDlsability 

When employees to whom (b)(ii and (iii) above apply have 
exhausted all sick leave credits, they will be Jigible for 75% of their basic salary 
during necessary absences due to sickness or disability, io a maximum of 
twenty-six (26) weeks. Thls benefit will be re-established after a return to work of 
at least two (2) weeks in the case of a recurrence of the disability, or at least one 
(1) day in the case of a new disability. 

17.03 Special Leave 

for an employee to be absent for one (1) of the following reasons: 
(a) Special leave provides limited leave with pay when it is necessary 

(i) Illness in Family - Emergency or special circumstances, 

(ii) Death in the family, 

(Ni) Marnage of employee, 
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(iv) Veterans' physical examinations, 

(v) Writing of examinations, 

(vi)Birth or adoption of a child. 

(b) Consideration will also be given in certain other exceptional 
circumstances. The number of days allowed will depend on the circumstances 
of the individual case. 

(c) Special leave shall accumulate on the followin basis, and 
regulations governing this leave will be as specified in SPP ACW-2.40 dated 
1987 April. S eclai leave shall accumulate at the rate of one-half day for each 
corn leted cakndar month of service, provided that the employee receives the 
empkyee's salary for at least ten (10) days in each calendar month, to a 
maximum of twenty-five (25) days. When the leave credit is reduced from this 
figure it again accumulates until the maximum is reached. 

17.04 Other Leave Provisions and Regulations 

Military Leave, Court Leave, Sabbatical Leave, Accident Leave and 
Leave Without Pay provisions and re uletions shall be on the basis specified in 
SPP RCW-2.42 dated 1989 Auoust: !ducation Leave with Pay as specified in 

17.05 Maternlty, Chlld Care and Adoption Leave 

Eligible employees shall be granted materni , child care or 
adoption leave in accordance with the provisions of SPP #CcW-2.41 dated 1992 
June. It is understood that aoDiicable leoislated orovislons will aDDlv durino a 
Labour dispute or while on laioff. 

I I ,  1 

ARTICLE 18 - TERMINATION COMPENSATION 

18.01 General 

Terminating employees will be compensated for all earned but 
unuse8acation and floating holidays within the two (2) weeks aïter the last day 
of employment. All leave used in excess of that earned will be recovered, unless 
the termination is due to death, disability or la off I However, days used after 
notification of layoff, in excess of earned entiiknents, will be recovered. 

abandonment of position, will be as follows: 

18.02 Death 

Following the death of an employee, the widow(er) or estate will be 
paid a death benefit equal to one (I) week's pay per completed year of 
continuous service, less any perlod in respect of which the employee was 
previously granted termination compensation, with a minimum of two (2) weeks' 
pay and a maximum of thirly (30) weeks' pay. 

(b) Compensation on termination, for reasons other than dismissal or 
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18.03 Layoff 

An employee who has one (1) year or more of continuous service 
and is: 

laid off for the first time, will be paid an amount equal to two (2) 
weeks’ pay for the first and 1.5 week’s pay for each succeeding completed year 
of continuous service, less any period in respect of which the employee was 
previously granted termination compensation, up to a maximum of forty-five (45) 
weeks’ pay. 

equal to 1.5 week’s pay for each completed year of continuous service, less any 
period in respect of which the emplo ee was previously granted termination 
compensation, up to a maximum of &@-five (45) weeks pay. 

18.04 Voluntary Reslgnation Before Retlrement 

An employee who has ten (10) or more years of continuous service 
and who voluntarily resigns will be pald, subject to Article 18.05, an amount 
equal to one-half week‘s pay for each completed year of continuous service, less 
any period in respect of which the em loyee was previously granted termination 
compensation, up to a maximum of fileen (15) weeks’ pay. 

18-05 Retirement 

annuity, or immediate annual allowance under the Public Service 
Superannuation Act, will be paid an amount equal to one (1) week’s pay for each 
completed year of continuous service, less any period of service in respect of 
which the employee was previously granted termination compensation, up to a 
maximum of thirly (30) weeks’ pay. 

(a) 

(b) laid off for a second or subsequent time, will be paid an amount 

An employee who on termination is entitled to an immediate 

ARTICLE 19 - COMPANY HOLIDAYS 

19.Ol(a)(i) There shall be twelve (12) Company Holidays each calendar year. 
Except as provided for in Article 19.0l(b), the Company Holidays will be 
observed as follows: 

New Year‘s Day 
Good Friday 
Victoria Day 
CanadaDay 
August Civic Holiday 
LabourDay 
Thanksgiving Day 
Christmas Day 
Boxing Day 
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When any of the above holida s fall on either Saturday or 
Sunday they will be observed on the first workig day(s) following that holiday. 

The remainin three (3) da s, credited January O1 eacn year, will 
be consldered as lndividuafy floating holydays, which may be taken at the 
request of the emplo ee subject to operational requlrements and shall not be 
unreasonablv deniedl Unused Comoanv floatina hoildavs from the orevious 
calendar ye& cannot be carried-ove;to {he next"flsca1 yéar. 

' 

(ii) 
floating Company Holidays will be pro-rated as follows: 

For employees hired during the year, the three (3) 

hired before May 01; three (3) floating Company 
Holidays; 
hired May O1 to August 31; two (2) floating 
Company Holidays; 
hired Se tember O1 to December 31; one (1) 
floating C!ompany Holiday. 

For employees terminating during the year, the three (3) floating 
Company Holldays will be pro-rated as follows: , 

terminatin prior to May 01; one (1) floating 

terminatin Ma O1 to August 31; two (2) floating 

terminatin September O1 to December 31, three (3) floating 

Company bollday; 

Company bodays; 

Company \ olidays. 

For shift em loyees, the Company Holidays for New Year's Day, 
Canadbkay, Christmas gay and Boxin Day will be considered to be on 
January 01, July 01, December 25 and iecember 26 respectively when the fall 
on a Saturday or Sunday. In those circumstances, shift employees re uirecyto 
work on the corresponding holiday for day workers specified in 19.01($ will 
receive normal pay for normal hours, including shift premium if applicable. 

19.02 Compensatlon For Company Holldays 

(a) Day Employees 

(i) Day Employees who are not required to work on Company 
Holidays will receive their normal pay for normal hours. 

Day em loyees who are required to work a full day on a 
8Jmpany Holkay will receive overtime at the double rate of pay in 
addition to their normal pay for normal hours. 

Alternatively employees may elect to receive a vacation 
leave credit of one (1) day plus overtime at the single rate of pay in 
addition to their normal rate of pay for normal hours. 

III) All other overtime work performed by day employees on E' ompany Holidays will be paid at the rate of double time in 
addition to their normal pay for normal hours. 
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(b) Shift Employees 

g) Shift employees who are on a scheduled day of rest on a 
om an Holiday shall receive either a vacation leave credit of 

one f i  1 day, or an additional day’s pay at the rate of V260 of the 
their current annual salary, 

E) Shift employees who are scheduled to work and do work on 
ompany Holidays will receive time and one half both normal rate 

and shift premium if applicable in addition to normal sala 
Employees may elect for a vacation leave credit of one ( rday  in 
lieu of their normal salary. 

III) Shift employees who work a full overtime shift on a E‘ ompsny Holiday that is also a normal day of rest shall be paid at 
the rate of double time and shall also receive a vacation leave 
credit of one (1 day, or one (1) day’s pay at the rate of 1/260 of 
their annual salary. 

(iv) All other overtime work performed by shift em loyees on 
Company Holidays shall be paid at the rate of doubk time. 

ARTICLE 20 - HOURS OF WORK 

Standard Work Week 

extend to 0005 hours the following Sunday. 

as follows: 

The CRL work week shall commence at 0005 hours Sunday and 

The standard work week for the day and shift operations shall be 

Day Schedule - Thirty-seven and one-half hours - normally 0815 
gurs to 1625 hours Monda to Friday inclusive, with a lunch period of 
forty (40) minutes per da . l o r  purposes of Article 22.04, the first and 
second days of rest are iaturday and Sunday respectively. 

(b) (i) Shift Schedule - Thirty-seven and one-half hours: according to a 
schedule which rovides on the average, five 5) shifts per week as 
defined in (c). &r purposes of Article 22.04, the first and second 
days of rest are the first and second consecutive days of rest, or, 
where the em loyee receives two (2) or more successive single 
days of rest, t l e  second single day of rest will be the second day of 
rest. The half hour lunch period will be taken at the convenience of 
the operation, and on the following non-overtime shifts will be paid 
at normal rate: 

all scheduled #1 and #3 shifts, 

all scheduled #2 shifts, failing on Saturdays, Sundays or 
a Company Holiday. 
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(ii) Exchange of Shifts - Where employees are permitted on their 
own request to work an abnormal schedule, or to exchange a shift 
with another employee, there will be no additional cost to the 
Company. Shift premiums, if applicable, will be paid to the 
employee who works the shift. 

(iii) The Company will endeavor not to change an employee’s 
normal shift schedule without ten (10) days notice, except under 
extenuating circumstances. 

Each day of the year is divided into three (3) shifts, as follows: (c) 

# 1 (night) shift - from 0005 hours to 0805 hours. 

# 2 (day) shift - from 0805 hours to 1605 hours. 

# 3 (evening) shift - from 1605 hours to 0005 hours. 

(d) Alternative Work Schedules 

The parties recognize the advantages of flexibility with regards to 
commencemenüde arture times when operational efficiency and cost 
effectiveness wouilnot be adversely affected. To that end, the following 
alternative work schedules may be used: 

(i) Employees may request to reschedule the standard day as 
defined in Article 20(a) by up to two (2) hours subject to approval 
by supervision. 

(ii) It Is also understood that supervisors ma request to 
reschedule the standard hours by up to two b) hours subject to 
mutual agreement. 

It is understood that the nature of the work may prohibit the 
participation of some employees in alternative work schedules to ensure that 
safety or the overall efflciency of the site is not adversely affected. 

(e) Tlme Banking 

In addition to the 7-1/2 hours per day regularly worked, employees 
ma elect to work extra hours to accumulate up to a total maximum of forty-five 
(45y h ours to be taken off at a later time. The accumulation of such extra hours 
must be on roductive work with the prior approval of supervision, worked in 
minimum thhy (30) minute periods and earned at the rate of hours accumulated 
equal to the actual extra hours worked. The accumulated time may be taken as 
time off by the employee subject to advance approval by supelvision. 

The accumulation or use of banked time will not be unreasonably 
denied. However, vacation credits carried over from previous leave year must be 
exhausted or committed for use before banked time can be taken. 

the employee’s discretion. The use of banked time is not intended to replace the 
use of overtime. 

The working of required extra hours as banked time will only be at 
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ARTICLE 21 - SALARIES 

21 .Ol, . 
classifications listed below (the job specifications for which are attached as 
Appendix A) and shall be paid within the salary range indicated. 

Each employee shall be classified in one (1) of the job 

Technical Assistant Neutron Radiographer Assistant 

Technical Officer 1 Research/Development Officer// 
Proararnmer 

Designer 
Laboratory Service Assistant 
PhotoaraDher 
illustratoi Assistant 
Medical Technologist 
X-Ra Technologist 
Graphc Arts Technician 
Surveyor & Engineering Assistant 
Neutron Radiographer 

Technical Officer 2 ResearcWDevelopment Officer// 
Programmer 

Designer 
Radiation Surveyor 
Laboratory Service Supervisor 
Quality Assurance Inspector 
Photographer 
illustrator Assistant 
Medical Technologist 
X-Ra Technologist 
Graptic Arts Technician 
Surveyor & Engineering Assistant 

Technical Officer 3 ResearchlDeveloprnent Officer// 
Programmer 

Designer 
Technical Illustrator 
Radiation Surveyor 
Quality Assurance Inspector 
Laboratory Service Supervisor 
Photographer 
Surveyor & Engineering Assistant 
Medical Technologist 
X-Ra Technologist 
GrapKic Arts Technician 
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Technical Officer 4 

LEVEL Mlnlmum 'F:;:' 
L1 32.800 n/a 

Technical Specialist 1 

Technical Specialist 2 

Maximum 

42,700 

Research/Develo ment Officer 
ProqrammerlAna&st 
Designer 
Technical Illustrator 
Radiation Surveyor 
Quality Assurance Inspector 
Laboratory Service Supetvisor 
Photographer 
Photographic Laboratory Unit Head 

ResearchlDevelopment Specialist 
AnalysVProgrammer 
Design S eciallst 
TechnicaPlilustrator Special 
Senior Radiation Surveyor 
Senior Quality Assurance Inspector 
Laboratory Service Supervisor 
Photographic Laboratory Unit Head 

ResearchlDeveIopment Specialist 
Senior AnalysüProgrammer 
Design Specialist 

L3 

L4 

21.02 
subject to review at the time of negotiations for any new agreement. 

21.03, 
specifications shall remain unchanged for the life of the Agreement. 

21 .O4 
indicated: 

The salary range limits of any established classification shall be 

Job qualifications as detailed in all existing and any new job 

The following salary scales will become effective on the date 

51,900 n/a 60,800 

60,900 67,500 74,800 

I L2 I 42,800 I d a  I 51,800 I 
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LEVEL 

LI 

I L2 I 43,700 I n/a 1 52,800 I 

Mlnlmum Maximum 

33.500 nia 43.600 

L3 52,900 n/a 62,000 

Effective 2004 April 01, the salary of each employee shall be 
increased by 2% applied to their 2004 March 31 salary. I I 

L4 1 62,100 

2005 APRIL O1 

68,900 76,300 

LEVEL 

L I  

Minimum Maximum 

34,300 nla 44,700 

I L4 1 63,700 1 70,600 I 78,200 1 

L2 1 44,800 I nfa 

Effective 2005 April 01, the salary of each employee shall be 
increased by 2.5% applied to their 2005 March 31 salary. 

54,100 

NOTE: 
(0 

(ii) 

(iii) 

In respect of the salary range increase effective 2003 April 01, salaries 
Mii be increased by 2% effective on date of ratification. Employees on 
strength on date of ratification will receive a pensionable lump sum 
payment in consideration of the adjustments to base salaries for the 
period 2003 April O1 to date of ratification. 

An employee who is scheduled to work on a continuous rotating shift 
schedule for a minimum of six (6) months will have hidher basic salary 
increased by $2700 per annum, effectlve 2003 April O1 and by $2800 per 
annum, effective 2004 April O1 lor the duration of the employee's shift 
assignment. Such employees will not be eligible to receive shift and 
weekend premiums as defined in Articles 21 .O6 and 21.07. 

Employees in receipt of the increase specified in (Il) above will have their 
basic annual salary increased by 6-2/3% to the nearest $100.00 to 
convert their annual hours to 2080. Such employees will not be eligible to 
receive paid meal periods as specified in Article 20. 
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(iv) These annual salaries will be divided by 26.00 and paid bi-weekly. 

Salades will be rounded to the nearest $100 exclusive of performance 
payhnus as provided under Arficle 21.05 

Salary and Career Advancement 21 .O5 

a) Admlnlstratlon of Salarles 

The salary increases of all employees will be administered on a 
performance basis. Salaries will be reviewed annually effective April 01. 
ndividual periormance pay amounts will be determined according to the 
employee's performance rating and the Performance Pay Career Progression 
Grid specified below. 

Performance Pav Career Proaresslon Grid 

Level 

L1 
L2 
L3 

L4 <=CP 
L4 > CP' 

Note: These amounts are minimums. 
'As per Appendix 'c" - Grandiathering of Current TS2. TSPs are guaranteed a minimum of 
$500.00 for Fully Meets Requirements periormance, added to their base salary on April O1 as pert 
of the salary review, unless restricted by the top of L4. 

Calculatlon of Career Progression Step Value 

The Career Progression Step Value is calculated using the salary ranges in 
effect on March 31 each year for each L level. 

The L Levels have the following number of steps: 

The formula for calculating the Step Value Is: 

L level Ranae maximum-L level Ranae minimum, (rounded to the nearest $100) 

NOTE: In calculating the Step Value for 2003, the L1 and L2 ranges have been 
modified. 

The performance pay awarded to the em loyee Is calculated by multiplying the 
step value by the multiplier consistent wit1 the employee's performance rating, 
(rounded to the nearest $100). 

L1 -4, L2 - 5, L3 - 7, L4-14 

Number of Steps 
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The performance pay is added to thq base pay (or paid as a bonus as described 
in Performance Bonuses) on April l a  of eachAear. This additional amount will 
be paid to the employee on either the 1 si or 2 pay period following April 1 *I. 

The Performance Pa Career Progression Grid for 2006 is applicable for the 
period of April 01,20t;6 to March 31,2007. It is agreed that no further 
performance pay adjustments will be negotiated for this period during the 
negotiations for the renewal of this collective agreement. Scale adjustment only 
will be negotiable for that period. 

The expected performance distribution is 2% Unsatisfactory, 10% Meets Most 
Requirements, 63% Fully Meets Requirements, 20% Exceeds Requirements, 5% 
Outstanding. 

Performance Bonuses 

For an employee in L1, L2 or L3, where the Performance Pay increase 
that would be awarded is restricted by the job rate, or by the top of the range and 
promolion is not warranted, the employee's salary will be increased to the top of 
the range, and the balance will be paid as a performance bonus to the 
employee. For an employee in L1, L2 or L3 who is at the job rate or at the lop of 
the ran e and is not being promoted, the employee will receive as a performance 
bonus #e minimum amount indicated on the Performance Pay Career 
Progression Grid for a Fully Meets Requirements, Exceeds Requirements or 
Outstanding performance rating. 

Advancement beyond the control point of L4 is based on Exceeds 
Requirements or Outstandin performance. For an employee in L4, where the 
increase that would be awarjed for a Fully Meets Requirements performance 
rating is restricted by the control point, the employee's salary will be increased to 
the control point and the balance paid as a performance bonus to the employee. 
For an employee who is at or above the control point and has a Fully Meets 
Requirements performance rating, the employee is eligible for a performance 
bonus. Empio ees in L4 whose performance rating is Exceeds Requirements or 
Outstanding w i l  receive their Increases as indicated on the Performance Pay 
Career Progression Grid, and this increase will be added to their base salaries 
unless restricted by the top of the range. 

These performance bonuses are pensionable. 

Empio ees will be advised in writin of their resulting salary and 
performancegonus, If applicable. All emjoyees who have been at the top of a 
range for three (3) years or more and have not been promoted shall have the 
option to have their cases reviewed with the division manager, this option will be 
available on a three (3) year cycle basis. 
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(b) Promotion 

Progression to L2 and L3 1s expected (unless education, indiv!dual 
performance limitations' or job-rating qualifications are applicable). Promotions 
can occur from any point in the salary range. 

'Reference Supplementary Letter Item #6 - Promotions. 

Promotion to L4 will be considered on the basis of business ' 
requirements, job content, performance and responsibility level, consistent with 
the Level Descriptors. 

Upon promotion an employee shall receive the a propriate amount 
according to the Performance Pay Career Progression Grid. A r  promotions 
requiring amounts exceeding the Performance Pay Career Progression Grid, the 
employee's salary will be increased to the minimum of the next Level. 

(c) New Hlres 

New hires into the Bargaining Unit will be placed in a classification 
and salary Level appropriate to their education and experience. All new hires will 
be subject to the next annual performance assessment and salary review 
following the completion of their probationary period, outlined in Article 24.01 (b). 

(d) Performance Review 

With the exception of probationary employees, the performance of 
each employee will be reviewed and discussed with the employee In the first 
uarter of each calendar year. On request, the review and discussion will be with 

i e  Branch Mana er. The discussions will be held in accordance with a prepared 
schedule of appoktments. The review period will be from January O1 to 
December 31 of each year. 

When under this review the employee is jud ed to have 
shortcomings in any area of job perfomance, as indicatetby the review form, the 
details of any shortcomings will be revealed to the employee. The employee will 
be given the opportunity to read the completed review form and sign the 
document at the conclusion of the discussion to indicate that its contents have 
been understood. Within a reasonable time, normally one 1) week, the employee 
may attach written comments on the content of the form. a cop of the review 
form signed by the Branch Manager will be provided to the empiyee. 

e) Career Development 

The career development prospects of each employee will be 
reviewed and discussed during the annual performance review or at any 
significant change in program direction. The review wlli include discussions on 
the applicability of the employee's qualifications, aptitudes and experience to the 
present job assignments. Discussions wiil include the potential for new job- 
content challenges and responsibilities, support for further training and the 
Opportunities for career development within the Company. 
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21.06 Shlft Premium 

(i) 

(ii) 

An additional $8.07 (effective. 2001 April 01) per eight (8) hour shift 

An additional $9.04 (effective 2001 April 01) per eight (8) hour shift 

worked shall be paid for each full #3 (evening) shift. 

worked shall be paid for each full # l  (night) shift. 

21.07 Premium for Scheduled Saturday 
and Sunday Shift Work 

In addition to the evening or night shift premium, where applicable, shift 

$10.66 for each full scheduled shift worked on Saturdays 11) $23.33 for each full scheduled shift worked on Sundays 

These premiums shall not apply in the case of a shift for which the 

employees will receive: 

employee receives compensation at the rate of time and one half or double 
time, other than for non-overtime shifts on Company Holidays. 

21.08 Short Change Bonus 

An employee who is required by the Company to work a full shift or 
day work perlod, commencing less than fifteen (15) hours after the employee 
has completed the employees last previous1 scheduled shift or work period, 
shall in addition to the emplo 88's normal saLry receive a sum equal to one-half 
of the employee's normal daiy rate of pay (i.e. the ay for three and three- 
quarter hours at an hourly rate equal to 1/1950 of t ie  emplo Be's annual salary). 

he short change premium does not apply when the lntervaris less than fifteen 
(15) hours due to overtime work. 

21.09 Where an employee qualifies for pay beyond the employee's basic 
compensation under more than one provision of this Agreement, the employee shall 
receive compensation under one rovlsion only - that which provides the higher 
amount - and shall receive no adchional compensation with respect to other 
provisions, except as specifically provided for in this Agreement. 

AR77ClE22 -OVERTIME 

22.01 General 

this Ad%, shall be compensated for at the standard overtime rate of time and one- 
half, which is defined to be a payment of one and one-half times the normal hourly 
rate of pay for each hour of overtime work performed. 

All authorized overtime work, other than that described elsewhere in 
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(b) Authorized overtime work in excess of ten (10) hours beyond the 
employee's basic scheduled workweek shall be paid at the rate of double time. 
(Scheduled hours worked at time and one-half on Company Holidays and hours 
worked at time and one-half as short change premium do not constitute 
overtime). 

(c) For the purposes of this Article, the expression "normal houri rate of 
pay" is defined to be 111950 of the employee's current annual salary (1/20lO in the 
case of employees paid on the basis of a forty (40) hour week). 

The expression "overtime work" is to be read as excluding the time 
aiIowei%r a meal period, where taken. 

An employee who is required to work beyond the employee's 
normal daily hours or normal shift will not be paid for periods of overtime work of 
less than one 1) hour. However, should the overtime work period extend 
beyond one (il hour, it will be computed to the nearest thirty (30) minutes and 
paid for at the applicable overtime rate. 

An employee wlll be required to provide and pa for the employee's 
own transportation when on overtime assignments, except w k n  the overtime worked 
is immediately after the regular working hours of the emplo ee and the employee 
was not advised of the overtlme prior to lhe start of the wori period. 

22.02 Meal Period Compensation 

which RLken, WIII be paid at the applicable overtime rate when the employee has 
worked more than two (2) hours: 

Immediately following the employee's normal daily hours or 
normal shift. 

Overtime between regular work periods, which extends over a 
meal period, including overtime on days of rest and Company 
holidays. 

(iii) During a callout provided it extends over a meal period. 

Em loyees working overtime will be permitted to take a second and 

(e) 

(9 

An employee will be permitted to take a thirty (30) minute meal period, 

(i) 

(ii) 

(b) 
subsequent mearperiod of thirty (30) minutes, which if taken, will be paid at the 
applicable overtime rate at intervals of five (5) hours beyond the end of the last 
previously assigned meal period. 

(i) A meal will be provided in 22.02(a) i), (ii) and (iii) and 22.02(b) 
when the employee has worked more tian'two (2) hours of 
overlime and the overtime assignment extends over a normal meal 
period. 

(ii) Em loyees working offsite will be eligible for an offsite overtime 
meal alLwance of $10.50 in lieu of a meal as specified in (c)(i) above. 

If the emplo ee is unable to have a meal during the normal meal (d) 
period, the employee shat receive either: 
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(,i) a meal period and a meal at the employee's earliest 

(ii) an additional half hour at the employee's normal rate of pay. 

convenience, or 

22.03 Overtlme Shlits 

An employee who works as overtime a full # 1 or # 3 shift, will be 
paid at the applicable overtime rate times both the employee's normal rate and 
the shift premium applicable to those shifts, but this will not apply in respect of 
overtime work from 1625 hours to 0005 hours. However, a day worker who 
works as overtime a full # 3 shift as a replacement for an absentee shift worker 
will be paid the applicable shiil premium. 

22.04 Overtime on Days of Rest 

Authorized overtime work performed on the first day of rest shall be 
paid at the rate of time and one-half for the first seven and one-half hours 
worked (unless Article 22.01 (b) applies) and double time thereafter. Authorized 
overtime work performed on the second and subsequent days of rest shall be 
paid at the rate of double tlme. (Travel, except for travel on duty as defined in 
Article 22.07, and meal periods do not constitute work.) 

*FOR OVERTIME COMPENSATION ON COMPANY HOLIDAYS SEE 
ARTICLE 19.02. 

22.05 Pre-arranged Overtime 

Where an employee by advance arrangement returns for overtime 
work before the employee's normal starting time, the em loyee shall receive a 
minimum of four (4) hours at time and one-half, rovidecfthe employee does not 
continue into the employee's normal work periodl 

22.06 Calloutr 

An employee who has completed a regular work period and gone 
home, if called in for extra service before the employee's next regular work 
period, shall receive a minimum of four (4) hours at time and one-half. Where 
the employee commences work less than four (4) hours in advance of the 
employee's re ular work period and continues without break into that period, the 
em loyee shal be paid for the first four (4) hours followin the stari of the callout 
at tRe rate of time and one-half. Provided, however, that8 an employee is 
entitled under the terms of Article 22.01 (b) to be paid double tlme for some or all 
of the work erformed prior to the employee's re ular work period then the 
employee &ail be so paid for such work but theialance of the four (4) hour 
penod will be paid at time and one-half. 

If the overtime work extends over a meal period, the employee will 
be provided with a meal and allowed to take a meal period of thirty (30) minutes 
for which the em loyee will be paid only if the combined overtime work and meal 
period exceeds tlree (3) hours In which case the meal period will be paid at the 
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applicable overtime rate. If the overtime work extends over a second or 
subsequent meal period, the provisions of Article 22.02(c) will apply. 

22.07 Travelllng While on Duty 

shipment. Where this occurs, the employee shall receive credit as time worked 
for all hours actually on duty. Where such duty exceeds the employee’s normal 
work period the emplo ee shall receive overtime compensation for the addilional 
time involved as proviled for in Article 22. 

22.08 

employee’s personal car, tl!e mileage provisions outlined in rocedure 00-150.1 
(Guidelines and Practices For Business Expenses Incurred i y  Employees) will 
apply. 

When an employee is travelling to or from an outside assi nment 
the employee shall receive compensation for actual time spent in traveling on 
the following basis: 

(i) On a day that is not the employee’s da of rest the employee 
shall in addition to the employee’s normal salary [e compensated at the 
employee’s regular rate for any travel time outside the employee’s normal 
hours to a maximum of six (6) hours. 

(ii) On the emplo Be’s day(s) of rest the employee shall be 
compensated at the app1cable overtime rate for time worked and at the 
standard overtime rate for travel time to a combined maximum of seven 
and one-half hours. For any additional time spent in travel, the employee 
will be compensated at the employee’s regular rate to a maximum of six 
(6) hours. 

(iii) 
between) do not constitute travel for the purpose of travel time. 

An employee may be required while on duty to travel with a 

Travel To and From Outslde Assignments 

When an em loyee is required and authorized to drive the (a) 

(b) 

Assignments in the local area (Pembroke to NPD and points 

22.09 Conventions 

conference or exhibition for the purpose oylearning about new developments or 
equipment, or to deliver a paper, the employee will receive full normal salary, but 
will be ineligible for overtime pay. 

(b) 
conference or exhibition to perform duties such as assembling, operating or 
actin as an attendant to a Company exhibit, overtime will be paid in accordance 
with &e foregoing provisions of this Article. 

22.10 Arranging Overtime Work 

concerned will be taken into consideration. 

(a) When an employee is sent b the Company to a convention, 

When an employee is sent by the Company to such convention, 

In detailing overtime work, the preference of the employees 
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22.1 1 

be paid by the pay period following that in which it IS received by payroll. 

Payment for Overtlme Work 

Where practicable, payment for ovefiime work properly claimed will 

22.12 On-Call 

(a) Employees may be required to be available for duty (on-call) to 
respond to urgent issues outside standard work hours. Employees designated to 
be on-call must be available, usually via pager, cell-phone, telephone or similar 
communications medium. An employee in receipt of the on-call premium must 
respond by telephone within thirty (30) minutes of a page and must be able to 
report physically to the workplace within ninety (90) minutes, fit for duty. 

call, or occasionally on-call. 

an on-Cali premium of $5200.00 per year paid in pro-rated installments on 
regular pay days. On request these employees will be relieved of their on-call 
duties for up to forty-five (45) days per year (inclusive of vacation) to be 
scheduled based on operational requirements. 

(d) Employees who are occasionally required to be on-call outside 
standard work hours shall be aid an on-call premium of $30.00 for each twenty- 
four (24) hour period; the totarsum of such premiums in a year not to exceed 
$2600.00. 

(e) In all cases, before on-call is assi ned, volunteers will be sought 
from among those employees who are qualifiejto do the work required. On-call 
will be assigned when required on an equitable basis among employees qualified 
to the work. 

Where there are more qualified volunteers than on-call 
assignments volunteets will be assigned on an equitable basis but never more 
than two volunteers per on-call assignment. 

consecutive days unless wlth the consent of that employee or where there are 
fewer than two employees qualified to do the work required. 

Employees on-call will be entitled to additional compensation as 
follows: 

two and one-half (2.5) hours at the applicable overtime rate for any 
on-call period where telephone response was required and made 

if it is necessary for the employee to report physically for duty, 
Article 22.06 Callouts will apply. 

(b) 

(c) 

Employees can be oesignated to be continually on-call, sharing on- 

Employees who are continually required to be on-call shall be paid 

(f) 

(9) No employee will be designated to be on-call for more than 14 

(h) 
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ARTICLE 23 - UNION SECURITY 

23.01 Deductlons from Salaries 

The Company will deduct a sum equal to the regular monthly Union 
dues from the monthly salary payment of all employees in the Bargaining Unit on 
the first working day of any month, to the extent that sufficient unencumbered 
earnings are payable to the employee. 

The Company wili remit the sum deducted, together with a list of 
the employees from whom deductions have been made, to the Unlon Treasurer 
within fifteen (15) days, The list shall be in alphabetical order and shall include 
the name, employee number, and the amount of Union dues deducted from all 
employees in the Bargaining Unit. 

change in the amount of Union dues. 

against any !labilly ariing out of the appllca!ion of Artlcle 23.01, except for any 
claim or liability arising out of an error committed by the Company. 

23.02 Union lnformatlon 

Each new employee will be given a copy of the Collective 
Agreement and will be informed of the name of the Union representative in the 
area in which the employee will be working to the extent that the Union keeps the 
Company informed of the name of the appropriate representative. The 
Company will notify the Union of the name and location of the new employee. 

(a) 

(b) 

(c} 

(d) The Union a rees to indemnify and save the Company harmless 

The Union will be responsible for informing the Company of any 

23.03 Salary Llrt 

By June O1 annually the Company shall provide a confidential 
current salary list to the Union President containing name, year of birth, salary- 
range, salaiy and merit adjustment of each employee in the Bargaining Unit. 

ARTICLE24 - PRINCIPLES GOVERNING THE VALUE OF LENGTH 
OFSERVICE 

24.01 Seniorlty 

be maintained by the Company in accordance with the rules contained in this 
article. The current list, which will also include the salary range and classification 
for each em loyee, shall be given to the Union annually, effective April 01, and 
made availagle on request at other times. 

Newly-hired employees will be subject to a probationary period of 
one-hundred and twenty (120) working days following which they will be placed 
on the seniority list and credited with seniority from date of hire. 

(a) A seniority list covering the employees In this Bargaining Unit shall 

(b) 
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(c) Seniority in respect of service (pro-rated to reflect actual time 
worked in the case of part-time employees) will be on the basis of unbroken 
service in either Local 1568 or former Local 1569 as the seniority lists of each 
local stood on 1977 July 31, and merged as one seniority list effective 1977 
August 01, The Seniority of part-time employees wiil be recorded separately, but 
will be considered to be an integral part of the seniorky list. 

Company and the Union. 

leaves!jabsence, wtether with or without pay, but not while on a recall list 

(d) Revision of seniority for special cases will be determined by the 

Seniori will continue to accumulate during all Company-approved 

following layoff. 

(f) Should two or more em loyees have the same seniority date, 
seniority standing will be established [y the following criteria, which WIII be 
considered in the listed order until seniority is established. 

(i) 

(ii) 

(iii) 

An employee with the greater length of continuous AECL 

An employee with the greater length of non-continuous AECL 

Seniority will be determined by the process of chance 

employment will be deemed senior. 

employment will be deemed senior. 

through the drawing of names. A union representative will be present at 
such drawing of names. 

(9) Seniority shall be lost: 

U on departure from the bargaining unit, for example by 
resignation or &charge, transfer or promotion. 

When an employee has been laid off for a period equal to 
the amount of seniority to the employee's credit, or two years, whichever 
is less. 

working days of recall, or requests in writing that the employee's name be 
removed from the recall list. 

(i) 

(ii) 

(iii) If a laid off employee fails to return within fifteen (15) 

24.02 Workforce Adjustment 

General Princlples 

The Company and the Union recognize that program decisions and 
business or economic factors may require adjustments in bargaining unit 
positions. The parties agree i o  cooperate to minmiize as much as possible 
disruptions to the workplace and to implement an employee redeployment 
process with due consideration to various parameters such as seniority, 
qualifications and ability to perform core duties of the remaining work. The 
parties shall strive to implement any such process, which is as fair and equitable 
as possible to all involved in the rede loyment. The Company and the Union 
agree that employment securii shouPd increase in proportion to the length of 
selvice in the bargaining unit. Seniority shall mean the length of service in the 
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employ of the Company recognized on a bargaining unit wide basis as described 
in Article 24.01. 

(a) Where adjustments are required which may result in layoff, ie. the 
discontinuation or non-voluntary reduction in workin hours of a bargainin unit 
member, a redeployment process will be initiated. $he Company and theanion 
agree to meet at least ten (10) working days in advance of individual employee 
notilications to discuss the proposed adjustment, possible rede loyment of 
employees, other options for minimizing the impact of the workkrce 
adjustments, and the application of seniority and recall provisions. 

In determining layoffs, the princi le of seniority will be followed, 
provided that the emplo ees retained are qualified to perform the core duties of 
the remalning work withk a sixty-five (65) workin da s familiarization period. 
The familiarization period is defined as the sixty-#ve &5) working days 
commencing on the date of move to the new position. 

Any employee designated for layoff may: 

(i) choose to be laid-off and accept the termination compensation 
provided for in Article 18.03 Layoff, or 

(ii) choose to exercise any displacement (bumping) rights in accordance 
with the provisions of this Article. 

In order to minimize the effects of bumping, the Company, the 

(b) 

(c) 

(d) 
Union and the laid-off emolovee will bealn searchina for amrooriate oosltions via . .  . . 
the Workforce Adjustment Pfocess. 

The Workforce Adjustment Process will comprise the following steps: 

(i) A Joint Redeployment Committee (JRC), consistin of five (5) 
representatives will be struck to facilitate the process. The 
Committee will consist of two (2 Company, two (2) Union 
representatives and one (1) additional Management representative 
selected by the Union. 

(ii) individual notlflcations of lay-off will be issued to employees and 
will provide for a minimum of eight (8) weeks working notice. 

(iii) The emplo ee will be required to submit a comprehensive 
resume to the YRC outlining the employee's qualifications. 

(iv) The JRC will interview the employee and by majority decision 
will identify potential suitable positions subject to the conditions 
outlined in (e), (f), (9) and (h) below. 

(v) Once a potential position is found, a letter is sent to the 
prospective new branch by the JRC informing the Manager of a 
potential bump. The Manager is required to interview the employee 
and assess any gaps between the core duties and the employee's 
qualifications. On request, the Manager will attend and make 
representation to a meeting of the JRC. 
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(vi) On acceptance of the proposed displacement, the Manager will 
document a plan outlining activities to occur during the 
familiarization period to address the gaps between core duties and 
the employee's qualifications. 

(vii) If within the familiarization period (sixty-five (65) working days), 
the Manager and/or employee recognize that the bump has not 
been a suitable match, the employee may re-enter the bumping 
process for a second bump with a familiarization period of sixty-five 
(65) working days. This option can be exercised on1 once. 
Alternatively, the emplo ee may choose to be laid-o# without further 
bumping ri hts and paidlterrninatlon compensation as provided for 
in Article 18.03 Layoff. 

(viii) A formal iaerim reqew of the employee's progress will occur 
between the 25 and 30 workin day of the familiarization period. 
A copyof the review will be suppled to the employee and the JRC 
within five (5) working days and WIII Include the manager's and 
employee's comments. 

(ix) Within five (5) working days of completion of the familiarization 
eriod, the Manager will issue a final report to the applicable Human & esources Advisor and a copy to the JRC. This report will state 

whether the employee continues in this position, whether the 
Manager is granting an extension to the familiarization period with a 
subsequent review, or whether the employee is to be laid off without 
further bumping rights and paid termination compensation as 
provided for in Article 18.03 Layoff. 

(e) The bumpin process involves searching for appropriate positions 
starting from the bottom os the seniori list. A vacant position is considered to 
be the lowest position on the seniorify!st, Employees in salary ranges L i  to L4 
inclusive, may bump another employee with less bargaining unit seniority 
occupyin a position at the same or lower salary range. Employees in salary 
ranges La and U, may also bump up ta the L3 level. In all cases, employees 
wishing to exercise bumpin rights must be qualified and able to perform the 
core duties of the displacedsemployee within the familiarization period. Such 
positions must allow a similar or greater de ree of career progression as the 
em loyee's present position to be eligible. 8n such cases, the employee's salary 
an~classilication leve1,attained in their original osition, will be maintained. 
Subsequent salary reviews will be administere8maintaining normal 
advancement opportunities. 

Should the application of clause (e) above not yield a position that 
grovides for a similar degree of career progression, the job selection process will 
e repeated, with a goal of maximizing or maintaining the employee's salary: 

(i) considering those jobs that do not allow for a simiiar degree of 
career progression. If the displacing employee's present sala 
exceeds the top of the range of the new position, then the emyoyee's 
salary will be red circled at the lower of the employee's present salary 
or the top of the range immediately above the new position. 

(9 

35 



(ii) electing to bump a part-time employee with less seniority. In this 
event, the sala of the full-time employee will be pro-rated to reflect 
the part-time szedule and the employee will assume part-time 
employee status as defined in Article 1.03. 

The employee can choose option (i) or (ii) above. 

(g) When a part-time employee is designated for layoff, the JRC must 
first consult the art-time seniority list to identify potential displacement 
opportunities. Ifno matches are found, a part-time employee may elect to 
exercise their bumping rights to bump a full-time employee with less seniority. In 
this event, the salary of the part-time employee will be increased to reflect the 
full-time schedule and the employee will assume full-time employee status. 

If the JRC is unable to find a suitable position or if the employee, 
designated for layoff is unable to perform the core duties of the position identified 
under this Artlcle within the familiarization period, the employee will be laid off 
without further bumping rights and paid termination compensation as provided 
for in Article 18.03 Layoff. 

Should any dispute arise over the application or interpretations of 
this Article. either oartv mav elect to Droceed to the clrievance DrOCedUre and 

(h) 

(i) 
arbitrationas outlihesh Adicle 11 aid 12. 

" 

24.03 Recall 

for a period equal to the amount of seniority to the employee's credit, or two 2) 

employee's name be removed from the recall list, or returns to work wih the 
Company or fails to return to work within fifteen (15) working days of notification 
of recall. 

Subject to (c) below, recalis to continuin bargaining unit work will 
be ma6;)ln order of seniority provided the person wit! greater seniority is 
qualified to perform the core 6uiies required) from those employees on the recall 
list and those who elected to convert to part-time status In lieu of layoff. Full-time 
employees recalled to part-tlme work may elect to remain on the recall list for the 
remainder of the time for which they are eligible without penalty pending further 
recalls. 

Notification of recall shall be sent by registered mail to the laid-off 
employee's last known address. It shall be the res onslbility of each laid-off 
person on a recall list to advise the HR Seivices Okce of any change in address. 

(a) An employee who has been laid off shall be retained on a recall list 

years whichever is less, except where the employee requests In writin that t b e 

(c) 

AR77CLE 25 - WORK JURISDICTION 

The Com any will continue to require members of this Bargaining 
Unit to perform types oPwork or use classes of instruments or equipment where, 
traditionally, members of the Bargaining Unit have had responsibilities. The 
Company will not assign work traditionally performed (i.e. prior to 1993 February) 
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b members of the Bargaining Unit to other classifications outside the Bargaining 
d i t ,  with the exceptions of non-Bargaining Unit Technical personnel as 
described in Article 28, and where work jurisdictions have overlapped prior to 
1993 February. 

Union or Company representation may be made at any time to 
discuss assignments of new work areas or other work jurisdiction issues. Should 
it be determined that the work in question appropriately belongs to the 
Bargaining Unit, this work will continue to be assigned to members of this 
Bargaining Unit. 

ARTICLE 26 -SAFETY MEETINGS 

Safety meetings will be organized on a Branch, Division or building 
basis as appropriate. Safety meetings will be scheduled at least once every 
three (3) months exce t for the Design Office staff, which will meet at least at six 
(6) month intervals. AH employees will be expected to participate. 

ARTICLE 27- TECHNOLOGICAL CHANGES 

The Company will notify in writing, in accordance with the Canada 
Labour Code, and meet with the Union before introducing new equpment, 
processes or methods which are iikely to affect the terms and conditions or 
emplo ment security of a significant number of employees of the Bargaining 
Unit. {he parties will discuss the proposed changes and work together to 
minimlze any potential adverse effects on the Bargaining Unit members through 
retraining or other appropriate means. Such discussions will also include to the 
extent possible, the nature of the changes, the schedule of implementation, the 
number and type of employees likely to be affected and the names of employees 
affected. 

change that the parties are unable to resolve shall be dealt with under the 
provisions of the Canada Labour Code. 

Notwithstanding the above, all questions relating to technological 

ARTICLE 28 - NON-BARGAINING UNIT TECHNICAL PERSONNEL 

The Company may continue from time to time to utilize non-Bargaining 
Unit technical personnel such as students, lem orary employees, term 
employees, rental personnel and attached s t a t  

,(i) A student is an employee who is hired 0n.a art-time or short- 
term basis, either during the student's normal vacation periolor a work term to 
fulfill the student's normal educational curriculum. A "student" who has completed 
or temporarily suspended the student's course of training is excluded from this 
definition. 

(a) 
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(ii) Tempora employees are those employees hired on a roster 
for a period 07tweIve (12) months and are only paid for the days 
worked. Temporary employees wlli be eligible for up to six (6) 
consecutive months of active employment. Extensions will only be 
by mutual agreement between the Company and Union. 

(iii) Term employees are those employees hired to carry out 
special term assi nments of over SIX (6) months duration which 
require them to o!sewe the standard work week, but who cease to 
be employed when the job for which they were hired has been 
completed. Except for re lacement of Bargaining Unit employees 
due to maternity or other Lave, such positions will be by mutual 
agreement between the Company and the Union. 

(iv) Rental personnel are those persons hired from other 
organizations to rovide temporary technical sewices of U to 
twelve (12) montEs duration, extensions will be subject to in ion 
agreement. 

(v) Attached staff are employees of other AECL sites, or other 
organizations who are on temporary assignment at CRL as part of 
a contract or technological exchange program. 

(b) The Company will notify the Union of their intention to utilize non- 
bar aining unit technical personnel, with the exception of students. Eve sixty 
(Güfdays, the Company shall provide the Union with an updated list of arNon- 
Bargaining Unit Technical Personnel. The list shall include the following 
information: the start date for the non-ba aining unit technical personnel, the 
termination date of the contract to which% non-bar aining unit technical 
personnel is employed, and a summary description c! the work being performed. 

A sequence of Non-Bargaining Unit appointments will not be used 
to displace a full time continuing osiiion. At the conclusion of an appointment, 
and no appointment shall exceedçix months (unless the collective agreement so 
provides) or the Company acquires the consent of the Union, the Company can, 
on expiry of the appointment, either incorporate the position into the bargaining 
unit or decide that it no longer wishes the work to be performed. 

In the event that the Company decides to continue the work 
beyond six months (or longer if the collective agreement so provides) or the 
parties agree, the position and the employee will then be covered b the 
collective agreement. The position will be osted in accordance witi the 
collective agreement. The incumbent shalrbe entitled to bid on the position. 
Moreover, all work performed as a non-bargaining unit technical employee shall 
be credited toward the probationary period as set out in the collective agreement. 

Non-bargaining unit technical personnel will not be considered to 
be continuing employees and will not acquire seniority rights. 

Rental or attached personnel who are utilized for specialized skills 
not available in the Bar aining Unit, should as pari of their assignment facilitate 
the skill development oaappropriate Bargaining Unit members. 

(c) 

(d) 

(e) 
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(f) Any Bargaining Unit member designated for layoif may displace 
Term and Rental personnel as defined in Article 2û(a)(iii) and (iv) respectively, 
provided that the employee is qualified and immediately able to perform the full 
scope of the remaining work. The Company agrees that members of the 
bargaining unit will not be laid off as a result of contracting out work that they 
would normally and regularly perform. 

ARTICLE 29 - RIGHT TO REFUSE DANGEROUS WORK 

29.01 
situations. 

An employee shall have the right to refuse work in dangerous 

(a) An employee may refuse to do any pariicular act or series of acts 
at work which the employee has reasonable grounds to believe are dan erous to 
the em loyee’s health or safety or the health or safety of any.person at the place 
of empkyment. The employee shall first report such a situation to supervision 
Failing resolution by the supetvisor, a joint investigation will be conducted by the 
Union Health and Safety representative, the supetvisor and the employee. If the 
matter cannot be resolved internally, it shall be referred to the De artment of 
Labour under section 129 of the Canada Labour Code. The em kyee ma 
continue to refuse until sufficient steps have been taken to satis4 the empLyee, 
or until the safety officer representing Labour Canada has investigated the 
matter and advised the employee that the matter has been resolved. 

employee who exercises the right conferred upon the employee in (asabove. 
(b) No loss of wages or disciplinary action shall be taken a ainst any 

ARTICLE 30 -EMPLOYEES TEMPORARILY LOCATED AND WORKING 
AWAY FROM THElR NORMAL WORKING LOCATION 

30.01 General Understanding 

normal working location will continue to be covered by the provisions, terms and 
conditions of the Collective Agreement. Should the nature of the assignment 
require terms and conditions different from normal or extended travel status 
conditions. a Letter of Understandina (LOU) with the Emoiovee will address the 

Employee temporarily located and working at a location away from their 

terms and’conditions aoolicable to ttïiassianment and Artides of the Collective 
Agreement which would’not apply. 

30.02 Appllcabie Terms and Condltlons 

The Company and the Union will negotiate and review annually the 
terms of standard LOU s for various sites and locations. The Company, the 
Union and the Employee will agree on an amendments required to the standard 
LOU to meet specific employee needs. do employee shall be required to accept 
such an assignment. Acceptance of such an assignment shall not be withheld 
without valid and serious reasons. 

- 

(a) 
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(b) if urgency requires the dispatch of an employee prior to the 
finalization of the standard LOU, the emplo Be's agreement must first be 
obtained, and the finalized LOU will be appied retroactively to the assignment. 

An changes in an LOU during the course of the assignment must 
be agreed to by txe union. if agreement is not reached on changes in the LOU, 
the empio ee will complete the assignment (or extension) under the terms of the 
existing LA". Any extension of the assignment must be agreed to by the 
employee. 

(d) 
tools required on the assignment &r use or application by the employee. which 
were not normally used by the employee at the normal work location. 

Terms and conditions for an assignment wiii be made available in 
writing to those responding or wishin to res ond to a posting or solicitation of 
interest, to the extent such terms anc!conditkns are known. 

In case of a potential layoff situation arising, the employee will be 
returneiflo home site before being given notice of layoff. 

(c) 

The Company shall ay for any licenses, equipment, or special 

(e) 

ARTICLE31 - DURAnON AND AMENDMENT OFAGREEMENT 

31.01 
signed by the parties flereto, shall become effective on date of ratification 2003 
September 17 and shall remain in full force and effec! until 2006 March 31 and 
from year to year thereafter, unless amended or terminated in the manner later 
provided herein. 

31 .OZ 
consent. 

31.03 
this Agreement, it must notify the ot!ter party in writing within the period of four 
(4) months immediately receding the date of expiration of the term of this 
Collective Agreement. ?he parties will exchange proposals simultaneous1 at a 
mu!ualiy agreeable date prior to the commencement of negotiations. Untir 
satisfactory conclusion is reached in the matter of proposed amendments, the 
original provisions shall remain in effect in accordance with the Canada Labour 
Code. 

This A reement and any supplementary letters thereto, when 

This Agreement may be amended during its term by mutual 

if either the Compan or the Union desires to amend or terminate 
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31 .O4 
of October 2003, executed this Agreement by the hands of their proper officers. 

IN WITNESS WHEREOF the parties hereto have, this LIh day 

ON BEHALF OF 
ATOMIC ENERGY OF 
CANADA LIMITED 

b k +  
Doug R o d g e a  

ON BEHALF OF 
THE CHALK RIVER 
TECHNICIANS AND 
TECHNOLOGISTS 

Dave Smith 
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APPENDIX A 

AffEND/X A 

JOB SPECIFICATIONS 

Technical Assistant Neutron Radiographer, Assistant 
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NEUTRON RADIOGRAPHER ASSISTANT 

Dutles: 

Under direct supetvision to carry out the following duties: 

Unde O training In techni ues related to Neutron Radiography and attain Level I 
and Ilfadiographer (CGSI). 

Prepare material for Neutron Radiography. 

Assist in performing the Neutron Radiography process. 

Assist in the preparation of reports. 

Prepare material for shipment. 

Perform other related duties to the level of proficiency attained. 

To work shift or irregular hours. 

Qualifications: Education and Experience 

Secondary School Graduation or its equivalent. 

Knowledge, Skills & Abilltles 

Must possess initiative and the ability to work as a team member. 

Must be conscientious and meticulous in keeping records. 

Must possess good judgement. 

Visual acuity (near) must be demonstrated. 

Must be safety conscious. 
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APPENDIX A 

J O B  Ç P  E C  I F I  C A T I 0  NS 

Technical Officer 1 Designer 
Graphic Arts Technician 
Illustrator Assistant 
Laboratory Service Assistant 
Medical Technologist 
Photographer 
ResearcWDevelopment Off icer//Programmer 
Surveyor and Engineering Assistant 
X-Ray Technologist 
Neutron Radiographer 
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TO-1 

DESIGNER 

Dutles: 

Under supervision to perform duties such as the following: 

Learn the fundamentals of drafting technique and practice through job 
experience and training. 

Prepare detail drawings of any complexity from assembly drawings or sketches 
provided. 

Prepare simple assembly drawings from detailed sketches. 

Revise drawings from sketches or vetbal Instructions. 

Produce elementary layout drawings and perform simple design calculations. 

Prepare drawings of existing equipment and buildings. 

Check the work of others. 

May prepare technical illustrations in ink, colour or pencil from engineering 
drawings, models or photographs. 

May code, modify, 
and instructions. 

test, and run computer software from detailed specifications 

Quallflcations: Education and Experience 

Secondary School Honour Graduation, or its equivalent. 

No experience required. 

Knowledge, Skills and Abllltles 

Must possess a working knowledge of fundamental drafting technique and 
practice. 

Must possess a fundamental knowledge of mathematics, such as mensuration, 
geometry and trigonometry. 

Must be capable of producing neat, legible, and accurate drawings in a 
reasonable time. 

Must be able to work effectively with others and carry out instructions. 
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TO-1 

LABORATORY SERVICE ASSISTANT 

Dutles: 

Under some su ervision, to render assistance of one or both of the following 
types, as specifed, in respect of a laboratory building or branch: 

(a) Stores and Admlnlstratlve Work 

Operate an efficient technical store room. 

Maintain a catalogue library In co-operalion with Purchasing Branch. 

Assist in selection of equipment. 

initiate stores and purchase requisitions and follow-up as required. 

Set up and maintain necessary records of any type. 

Draw up procedures. 

Undettake and expedite other administrative work. 

(b) Bulldlng Opratlon 

Make frequent safety and housekeeping checks of the building and draw 
attention to improper practices. 

Conduct routine liaison with other branches in connection with maintenance, new 
installations, alterations, transportation, etc. 

Carry out receiving and shipping operations. 

May have some supervisory responsibility for one or two lab attendants or similar 
grades. 

(Duties will be similar to those of Lab Service Supervisor I but will be generally 
less complex and will entail a lesser degree of technical responsibility.) 

To perform other related duties appropriate to this level. 

Qualiflcatlons: Educatlon and Experlence 

Secondary School Graduation or equivalent in education or experience. 

Four years' pertinent experience. 
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Knowledge, Skllls and Abllltles 

Must possess considerable initiative, a sense of responsibility, be vety 
dependable and have sound judgment. 

Must be tactful and have the ability to deal effectively with people at all levels. 

Must be both safety and cost-conscious. 

Must be able to write reports. 

Must have talents and background which will enable the incumbent, within one 
year, to: 

Have an understanding of the work of all groups involved. 

Have a good knowledge of the building concerned. 

Have a good knowledge of pertinent branch, divisional and CRL procedures. 

Have an adequate knowledge of radiation hazards and their control. 

Understand blueprints. 

TO-I 

PHOTOGRAPHER 

Duties: 

Under supervision, to cary out duties such as the following, as required: 

To acquire the skills and experience necessary to quallfy as a Photo rapher by 
undergoing training in the several fields of photo raphy important at !RL, 
including camera work, darkroom work, and g r a b c  arts camera work. 

To perform, at a level appropriate to acquired knowledge and experience, any of 
the duties of a Photographer. 

To learn the procedures that are in use at CRL. 

To perform other related duties appropriate to the level of proficiency attained. 

Qualifications: Education and Erperlence 

Secondary School Honour Graduation, or its equivalent. 

No experience required. 

Must be free from allergies associated with chemicals used in photography. 
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Knowledge, Skills and Ablllties 

Must possess good judgment. 

Must be conscientious and mature in outlook. 

Must possess initiative and the ability to work effectively with others. 

TO-1 

RESEARCHDEVELOPMENT OFFICER 

PROGRAMMER 

Duties: 

Under supervision, to carry out duties such as the following, as required: 

To provide junior technical assistance in a research or development laboratory. 

To assist in the construction, repair and operation of experimental equipment. 

To carry out routine operations, tests and measurements. 

To maintain records accurately and neatly. 

To prepare simple graphs and tables. 

To use calculating machines for simple arithmetical operations. 

To develop skill in laboratory practices. 

To handle radioactive materials, and to be familiar with the problems involved 
therein. 

To work shift or irregular hours. 

To use expensive and 
basis. 

delicate research or development equipment on a routine 

To assist in the training of others. 

To code, modify, test and run computer software from detailed specifications and 
instructions. 

To perform other related duties appropriate to this level. 
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Quallflcations: Education and Experience 

Secondary School Honour Graduation or its equivalent, 

No experience required. 

Knowledge, Skills and Ablllties 

Must have educational qualifications in the subjects specific to the job duties. 

Must have demonstrated manipulative ability. 

Must possess initiative, and the ability to work effectively with others. 

TO-1 

NEUTRON RADIOGRAPHER 

Duties: 

Under direct supewislon to carry out the following duties: 

Prepare material for Neutron Radiography. 

Perform the Neutron Radiography process including set-up procedures for 
approval by appropriate authorities. 

To maintain records accurately and neatly. 

To prepare simple graphs and tables. 

Interface with customers. 

Perform other related duties to the level of proficiency attained. 

To work shift or irregular hours. 

Quallflcations: Education and Experlence 

Secondary School Graduation or its equivalent, plus certificalion at the Level II 
Radiographer level. 

A minimum of three years of pertinent experience is required. 
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Knowledge, Skills & Abilities 

Must possess initiative and the ability to guide and advise Neutron Radiographer 
assistants. 

Must possess good judgement. 

Visual acuity (near) must be demonstrated. 

Must be safety conscious. 

TO-1 

ILLUSTRATOR ASSISTANT 

SEE JOB SPECIFICATIONS UNDER TO-2. 

10-1 

MEOICAL TECHNOLOGIST 

X-RAY TECHNOLOGIST 

GRAPHIC ARTS TECHNICIAN 

SURVEYOR AN0 ENGINEERING ASSISTANT 

SEE JOB SPECIFICATIONS UNDER TO-3. 
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J O B  S P E C I F I C A T I O N S  

Technical Officer 2 Desi ner 
Grapgic Arts Technician 
Illustrator Assistant 
Laboratory Service Supervisor 
Medical Technologist 
Photographer 
Quality Assurance Inspeclor 
Radiation Surveyor 
ResearcWDeveloprnent OfficerllProgramrner 
Surveyor and Engineering Assistant 
X-Ray Technologist 
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TO-2 

DESIGNER 

Duties: 

Under supervision, Io perform duties in a specialized or related fieid such as the 
following: 

To prepare design layout drawings of an uncomplicated nature and to perform 
the necesSan/ design calculations and materials specification. 

To prepare sketches of details and to supervise and check the preparation of 
these detail drawings by junior drafting personnel. 

To prepare flow and schematic drawings from fairly detailed verbal or written 
instructions and rough sketches. 

May design, code, test, and assist in development and documentation of new 
computer software from deKiled specifications and modify, and/or run existing 
software from general specifications. 

To prepare drawings of moderately complex existing equipment and buildings. 

To carry out revisions to moderately complex drawin s of equipment and 
installations with only verbal or rough sketches providled. 

To check the work of others. 

To provide technical illustrations of equipment and buildings with only rough 
sketches and general verbal instructions provided. 

Qualiflcatlons: Educatlon and Experience 

Çecondaty School Honour Graduation or its equivalent. A minimum of three 
years’ pertinent drafting experience or the equivalent in experience, additional 
education andlor training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education. 

Knowledge, Skills and Abilities 

Must possess a working knowledge of design drafting technique and practice. 

Must be capable of producing neat, legible, and accurate drawings in reasonable 
time. 

Must have sufficient knowledge of standard equipment and materials. 
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Must have a good working knowledge of shop and fieid practice. 

Must be able to work effectively with others. 

TO-2 

IL LUSTRATOR ASSISTANT 

Dutles: 

Under supervision to provide a service in producing camera ready artwork in the 
form of the following: 

Technical illustrations in any medium (monochrome, colour, black and white). 

Publications, cover designs, logos, stationery, name tags, business cards and 
posters. 

Mechanicals for audiovisual aids (slides and overhead transparencies). 

Signage (nameplates, road, building and display signs). 

Exhibit display work (conferences, commercial and promotional purposes). 

Trace, redraw and enlarge complicated drawings, diagrams and charts in 
accordance with requirements. 

Produce or revise graphs, charts illustrations, and drawings from rough sketches, 
oral or written instructions. 

Assist as required in the supervision of work done by junior personnel. 

Assist in the checking of work done by others. 

May be required to use the Computer Aided Drafting system andlor a computer 
graphics package. 

May be required to work shift or irregular hours. 

Quallficatlons: Education and Experience 

Secondary School Honour Graduation or its equivalent. 

A minimum of three years' pertinent illustrating experience (includin computer 
graphics), or the equivalent in experience, additional education andflor training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education. 
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Individuals without the educatiodexperience specified will be classified TO-1. 

Knowledge, Skills and Abllltles 

Must possess a working knowledge of tracing methods and techniques. 

Must be able to work effectively with others. 

TO-2 

LABORATORY SERVICE SUPERVISOR 

Dutles: 

Under minimum supervision, to render assistance of the following types, as 
specified, in respect of a large laboratory building or branch: 

(a) Stores and Administrative Work 

Operate an efficient technical store room. 

Maintain a catalogue library in co-operation with Purchasing Branch. 

Assist and advise in selection of equipment. 

Initiate stores and purchase requisitions and follow up as required. 

Set up and maintain necessary records of any type. 

Draw up procedures. 

Undertake and expedite other administrative work. 

(b) Bulldlng Operation 

Give close attention to the safe and proper operation of the building and its 
equipment and draw attention to improper practices. 

Conduct routine liaison with other branches in connection with maintenance, new 
installations, alterations, transportation and radiation hazards control. 

Have some supervisory responsibility for up to four 
grades. 

lab attendants or similar 

(Duties will be similar to those of Technical Officer 3 but will be generally less 
complex and will involve a lesser degree of responsibility.) 

To perform other related duties appropriate to this level. 

Quallflcatlons: Education and Experience 
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Secondary School Honour Graduation, or equivalent in education and 
experience. 

Five years' pertinent experience. 

Knowledge, Skills and Abllltles 

Must possess considerable initiative, a sense of responsibility, be very 
dependable, and have sound judgment. 

Must be tactful and have the ability to deal effectively with people at a11 levels. 

Must be both safety and cost-conscious. 

Must be able to write effective reports. 

Must have a good technical knowledge and an understanding of the work of 
groups involved. 

Must have a good knowledge of the buildings concerned. 

Must have a good knowledge of pertinent branch, divisional and CRL 
procedures. 

Must have a knowledge of radiation hazards and their control. 

Must be able to understand blueprints and make sketches. 

TO-2 

PHOTOGRAPHER 

Duties: 

Under supervision, to carry out duties such as the following, as required: 

To perform varied duties in several fields of photographic work including camera 
work, darkroom work, and graphic arts camera work. 

To learn and participate in work in the audio-visuai field. 

To use and adapt special procedures and techniques, and be responsible for 
obtaining satisfactory results. 

To assist with the training of junior staff. 

To deal directly with individuals requesting photographic services. 

To keep informed of new processes and equipment. 
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To maintain equipment in operating condition. 

To maintain inventory of materials. 

To photograph radioactive material. 

To perform other related duties. 

Qualifications: Education and Experience 

Secondary School Honour Graduation, or its equivalent. 

A minimum of three years' pertinent experience. 

Knowledge, Skllls and Ablllties 

Must have a thorough working knowled e of all the areas of hotographic work, 
and the capacity and desire to learn an! excel in one of the &ids of 
specialization. 

Must possess good judgment maturity, initiative and ability to work effectively 
with others. 

Must have a flair for originality and artistry. 

10-2 

QUALITY ASSURANCE INSPECTOR 

Duties: 

Under direction, to carry out duties such as the following, as required: 

Verify that work done by CRL forces or outside suppliers and contractors meets 
specified requirements, includin detailed inspection andior testing of 
components, rnachinin , assemhs, mechanical fabrication and installations, 
and checking of relatedldocumentation. 

Provide technical assistance in the planning, verification, monitoring, auditing 
and analysis of CRL quality assurance activities. 

Prepare records of inspection and nonconformance. 

To work in accordance with good safety practices and maintain good 
housekeeping standards in areas assigned to inspection. 

To undergo training in techniques related to areas of quality assurance as 
required including, for example nondestructive testing, metrology, and audit. 
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To apply a knowledge of a specialized field in science or engineering technology 
to the solution of quality-related problems. 

To work shift or irregular hours. 

To perform any other related duties appropriate to this level. 

Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent plus a minimum of three 
years' pertinent experience or Its equivalent In experience, additional education 
and/or training; 

OR 

Graduation from a recognized institute of advanced technology, or the equivalent 
formal education. 

Knowledge, Skills and Abllltles 

Must have some general training or educational qualifications in the subjects 
specific to the job duties, and a general knowledge of quality assurance 
techniques. 

Must have a keen sense of responsibility, and be reliable and thorough. 

Must have good manipulative ability. 

Must be proficient in some relative skill. 

Must possess good judgment. 

Must be able to read and interpret blue prints and have a good knowledge of 
mathematics. 

Must possess initiative, and the ability to work effectively with others. 

TO-2 

RADIATION SURVEYOR 

Dutles: 

To undertake and complete the formal and on-the-job training provided to satisfy 
the requirements for duty as a Radiation Surveyor. 

To develop a ood knowledge of all instruments used by Radiation Surveyors in 
the course of weir work. 

To obtain a sound working knowledge of all the rinciples taught and those 
outlined in such sources as the Atomic Energy t.!ontrol Reguiations; the CRL 
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Health Physics Manual, Corporate, Company and CRL Standard Policies and 
Procedures; and in appropriate sources of information on health physics and 
radiological protection. 

To develop an understanding of the operations at CRL that give rise to uestions 
in radiological protection in sufficient depth to facilitate discussion of pr&ems, 
and the recommendation of techniques, for radiological protection and 
contamination control. 

Subject to demonstrated competence, capacity and capability, to perform under 
varying degrees of supervision increasingly complex and responsible duties of 
the Radiation Surveyor classifications including the requirement to work shin or 
irregular hours. 

To perform other related duties. 

Quailfications: Education and Experlence 

Secondary School Honour Graduation or its equivalent. A minimum of three 
years' pertinent experience or its equivalent in experience, additional education 
and/or training. 

Knowledge, Skills and Abilitles 

Must possess a hlgh sense of individual responsibility. 

Must possess the ability to improvise and to deal adequately with rapidly 
changing conditions. 

Should possess supervisory ability. 

Must be tactful and diplomatic, able to work effectively with employees of other 
branches and able to present recommendaiions in a clear and effective manner. 

TO-2 

RESEARCWüEVELOPMENT OFFICER PROGRAMMER 

Duties: 

Under supervision, to carry out duties such as the following as required: 

To provide technical assistance in a research or development laboratory 

To assist in the design, construction, repair, test, operation and evaluation of 
experimental equipment. 

To be responsible for equipment and to perform experiments and obtain data as 
directed but without detailed supervision. 
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To prepare graphs, tables and computations from experimental data, using 
calculating machines, slide rules, mathematical tables, etc. 

To maintain records clearly, accurately and neatly. 

To demonstrate knowledge of and familiarity with the relevant branches of 
Science. 

To use laboratory skills related to the research or development program. 

To handle radioactive substances from very large to mlcro quantities with only 
general supetvision. 

To be familiar with the methods and precautions required in handling radioactive 
substances. 

To a ply specialist knowledge of a branch of science or technology to the work in 
hand? 

To work with members of other groups on related subjects. 

To work shift or irregular hours. 

To use expensive and delicate research or development equipment. 

To assist in the training or supervision of others. 

To perform other related duties appropriate to this level, 

To develop (i.e. design, code, assist in documentation, and test) new computer 
software from detailed specifications and to modify and/or run existing software 
from general specifications. 

Qualiflcatlons: Education and experience 

Secondary School Honour Graduation or its equivalent. A minimum of three, 
years’ peiiinent experience or its equivalent In experience, additional education 
and/or training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education. 

Knowledge, Skills and Abllltles 

Must have broad training or educational qualifications in the subjects specific to 
the job duties. 

Must have good manipulative ability. 
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Must be proficient in some relevant skill. 

Must possess good judgment. 

Must be painstaking, accurate and conscientious. 

Must possess initiative, and the ability to work effectively with others. 

TO-2 

GRAPHIC ARTS TECHNICIAN 

MEDICAL TECHNOLOGIST 

SURVEYOR AND ENGINEERING ASSISTANT 

X-RAY TECHNOLOGIST 

SEE JOB SPECIFICATIONS UNDER TO-3, 
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J O B  S P E C I F I C A T I O N S  

Technical Officer 3 Desi ner//Technical Illustrator 
Grapaic Arts Technician 
Laboratoiy Service Supervisor 
Medical Technologist 
Photographer 
Quality Assurance Inspector 
Radiation Surveyor 
ResearcMDevelopment Off icer//Programmer 
Surveyor and Engineering Assistant 
X-Ray Technologist 
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TO-3 

DESIGNER 

TECHNICAL ILLUSTRATOR 

Duties: 

Under direction, to perform duties in a specialized or related field such as the 
following: 

To prepare design layout drawings and poster dis lays and to perform the 
necessary design calculations and materials speckcation. 

To prepare pre-design sketches and to supervise and check the preparation of 
the drawings by junior drafting personnel. 

To prepare assembly, schematic and other drawings 
verbal instructions and field inspection. 

from general written or 

To carry out revisions to complex drawings of equi ment and installations with 
only verbal information or rough sketches provided: 

Ma develo , maintain, use and formally document computer software to solve 
weidefinecfproblems from general specifications. 

To supeMse work done by junior personnel as directed. 

To check the work of others. 

To provide technical illustration either by design techniques, computer graphics, 
mechanical techniques or graphic aris processes of a complex nature with only 
rough sketches and general verbal instructions provided. 

Quallflcations: Education and Experlence 

Secondary School Honour Graduation or Its e uivalent. A minimum of six years' 
pertinent drafting or Illustrating experience, orXe equivalent in experience. 
additional education andlor training; 

OR 

Graduation from a recognized institute of advanced technolog , or equivalent 
formal education, and minimum of two years' periinent technol(ogica1 experience. 
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Knowledge, Skills and Abllltles 

Must possess a working knowledge of design drafting technique and practice. 

Must possess a good knowledge of illustrating technique and practice. 

Must be able to produce an acceptable output of work while maintaining a high 
standard of quality. 

Must possess a good knowledge of standard equipment and materials. 

Must be able to work with a minimum of supervision. 

Must have a good working knowledge of shop and fieid practice. 

Must be able to work effectively with others. 

TO-3 

GRAPHIC ARTS ECHNlClAN 

Dutles: 

Under direction, to perform duties in a specialized or related field such as: 

Prepare layouts and poster displays from general written or verbal instructions or 
field inspections. 

Prepare signs and illustrations of a complex nature from verbal instructions or 
rough sketches. 

Supervise work done by illustrating assistants as directed. 

Operate mechanical equipment as required in the final preparation of signs, 
posters and displays. 

Operate lettering machine, scriptwriter and other equipment. 

Be responsible for estimating, scheduling and monltoring work as described by 
work order system. 

Perform such graphic ads processes as silk screening, air brushing and photo 
screening. 

Procure and provide supplies as required. 

Seek commercial revenue by establishing new contacts with suppliers and 
internal customers. 
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Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent. A minimum of 7 years’ 
pertinent graphic arts experience, or the equivalent in experience, additional 
education andor training; 

OR 
Graduation from a recognized institute of advanced technology or equivalent 
formal education, and a minimum of two years’ pertinent technological 
experience. 

Individuals without the educationlexperience specified will be classified at a 
lower level which is consistent with their education and experience and that of 
others at the same level. 

Knowledge, Skills and Abliltles 

Must possess a good knowledge of standard mechanical equipment, materials 
and supplies. 

Must possess a good knowledge of layout technique, graphic arts materials and 
state-of-the-art processes. 

Must be able to produce an acceptable output of work while maintaining a high 
standard of quality. 

Must be able to perform all duties with a minlrnum of supervision. 

Must be able to work with olhers and lo communicate effectively with customers. 

TO-3 

LABORATORYSERVICE SUPERViSOR 

Duties: 

Under general direction, to render assistance of the following types, as specified, 
in respect of a major laboratory building or division: 
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(a) Stores and Administrative Work 

Operate an efficient technical storeroom. 

Maintain a catalogue library in co-operation with Purchasing Branch. 

Assist and advise in selection of equipment. 

Initiate stores and purchase requisitions and follow up as required. 

Set up and maintain necessary records of any type. 

Draw up procedures. 

Undertake and expedite other administrative work. 

(b) Building Operatlons 

Give close attention to the safe and proper operation of the building and its 
equipment and initiate remedial action where necessary. 

Conduct routine liaison with other branches in connection with maintenance, new 
installations, alterations, transportation, and radiation hazards control. 

Carry out receiving and shipping operations. 

Have some supervisory responsibility for up to ten lab attendants or similar 
grades. 

May be authorized to give clearance for maintenance work in certain cases. 

To perform other related duties appropriate to this level. 

Qualiflcatlons: Educatlon and Experience 

Secondary School Honour Graduation, or equivalent in education or experience. 

Eight years' pertinent experience, of which two must have been at CRL. 

Knowledge, Skllls and Abllitles 

Must possess a high degree of initiative, a sense of responsibility, be very 
dependable, and have sound judgment. 

Must be tactful, and have the ability to deal effectively with people at all levels. 

Must be both safety and cost-conscious. 

Must be able to write effective reports. 
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Must have good technical knowledge and understanding of the work of groups 
involved. 

Must have a full knowledge of the buildings concerned. 

Must have a full knowledge of pertinent branch, divisional, and CRL procedures. 

Must have a good knowledge of radiation hazards and their control. 

Must be able to read blueprints and make sketches. 

TO-3 

MEDICAL TECHNOLOGIST 

Duties: 

Under direction, to perform duties such as the following in the Piant Hospital: 

To obtain, and prepare for examination, samples of various body secretions and 
fluids and perform tests normally done in a hospital clinical laboratory. 

To prepare and document samples for outside laboratory tests 

To prepare reagents. 

To perform minor maintenance on laboratory equipment. 

To prepare and maintain records and reports. 

To be the technician in charge of the laboratory when required. 

To obsewe all safety precautions and practice good housekeeping in the 
laboratory. 

Ma also be required to operate the Whole Body Counter and substitute for the 
X-R ay Technologist. 

Qualifications: Educaîion and Experience 

Graduation as a Medical Laboratory Technologist and registration with the 
Canadian Society of Laboratory Technologists, or its equivalent. 

Individuals without the educatiodexperience speclfied will be classified at a 
lower level which is consistent with their education and experience and that of 
others at the same level. 

Knowledge, Skills and Abilltles 

Must have demonstrated the ability to organize the work of a medical laboratory 
handling a large volume of work. 
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Must be capable of accurate work. 

Must be able to work effectively with others. 

TO-3 

PHOTOGRAPHER 

Duties: 

Under direction, to carry out duties considerably more complex and specialized 
than those required of a Technical Officer 2. 

Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent. 

A minimum of six years’ pertinent experience. 

Knowledge, Skills and Abllltles 

Must be competent in all the areas of photographic work and have made 
progress toward specialization in one of them. 

Must possess good judgment, maturity, initiative and the ability to work 
effectively with others. 

Must have demonstrated capacity to turn out work of excellent quality, originality 
and artistry. 
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TO-3 

QUALIN ASSURANCE INSPECTOR 

Duties: 

The same as for Technical Officer 2, except as follows: 

To undertake work of more complexity. 

To undergo training in nondestructive testing, and when required to take 
examinations leading to certification to Canadian Government Specification 
Board standards at Level I in industrial radiography (CGSB Standard 48-GP-4), 
ultrasonic testing (CGSB Standard 48-GP-7), liquld enelrant inspection (CGSB 
Standard 48-GP-9), magnetic particle inspection (C&B Standard 48-GP-8), 
Level il in either industrial radiography or ultrasonic testing, and any other 
category which may become necessary. 

To act as a quality surveyor on work produced for CRL by outside firms. 

Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent plus a minimum of six 
years' pertinent experience or Its e uivalent in experience, additional education 
and/or training, or a full a preniice&ip or equivalent in a perîinent trade plus a 
minimum of two years' retted trade experience; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of two years' pertinent technological 
experience. 

Knowledge, Skills and Abilities 

Must have a keen sense of responsibility, and be reliable and thorough. 

Must be able to read and interpret blue prints and have a good knowledge of 
mathematics. 

Must have good judgment and be able to make decisions. 

Must possess the ability to gel along with people. 

Must be able to communicate effectively verbally and in writing. 

Must be both safety and cost-conscious. 

TO-3 
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RADIAVON SURVEYOR 

Dutles: 

Under direction, to perform duties such as the following, as required: 

To direct the work of decontamination operators and monitors in radiation survey 
and contamination control work. 

To perform radiation surveys as requested by supervisors of research and 
operating branches; also daily routine radiation 
surveys, posting and marking radiation caution signs at points of high radiation. 

To take swipe checks at intervals during the day on fioors, walls, benches, fume 
hoods, etc., and in the case of contaminated areas ensuring that footwear and 
clothing of personnel in the area are free from activity and the area is isolated 
until cleaned. 

To have sufficient understanding of all operations being carried out in a working 
area, to foresee radioactivi hazards that may lead to the s read of 
contamination or affect thelfe and health of employees in t l e  working area and 
initiate any desirable control measures in addition to those normally established. 

To be acquainted with all established practices and procedures for radiation 
hazards control; to be familiar with underlying principles and to be capable of 
taking decisive action in isolated areas or during hours when senior personnel 
are not present. 

To exercise judgment in offering advice requirlng clear differentiation between 
situations where considerable modification of suggestion and compromise is 
acceptable and situations where the radiation control re uirements must be 
considered in the nature of Company policy directives. Ilthough such questions 
may ideal! be referred toh!gher levels, in practice the surveyor on the spot must 
often reac a working decision as to the force required to present 
recommendations. 

To be res onsible for radiation hazard control throughout CRL when on shift 
outside ofnormal daytlme working hours. 

To inform immediate supervision of any unusual condition and of the action 
taken to combat this condition. 

To be conscious of the way that radiation control measures may affect 
production. 

To discuss radiation problems with employees in the working area and to present 
recommendations in a convincing and persuasive manner to all personnel with 
whom they come in contact in the course of their duties. 

To work shift or irregular hours. 

To maintain records. 
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To carry out investigations of radiation control problems, to construct special 
equipment re dired for investigations and to carry out technical work associated 
with penonnd, air, wii and plant effluent monitoring programs. 

To perform otner related duties appropriate to this level. 

Quallficatlons: Educatlon and Experience 

Secondary School Honour Graduation, or its equivalent. 

A minimum of six years' experience in a technical field, one year of which should 
preferably have been spent at CRL; 

OR 

A minimum of one years experience as a Radialion Surveyor. 

Knowledge, Skills and Abilltles 

Must possess a high sense of individual responsibility. 

Must possess the ability to improvise and to deal adequately with rapidly 
changing conditions. 

Must possess a good knowledge of all instruments used in health radiation work 
and of all health radiation procedures. 

Should possess supervisory ability. 

Must be tactful and diplomatic, able to work effectively with employees of other 
branches, and be able to present recommendations in a clear and eftective 
manner . 
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10-3 

RESEA RCHRJEVELOPMENT OFFICER 

PROGRAMMER 

Duties: 

Under direction, to carry out duties such as the following, as required: 

To provide technical assistance in a research or development laboratory. 

To undertake design, construction, repair, test, operation and evaluation of 
experimental equipment. 

To perform complex operations and measurements. 

To prepare records, including graphs, tables, computations and reports on 
experiments using, where necessary, computational aids and drafting 
techniques. 

To be responsible for the safe and proper operation and use of equipment, the 
misuse of which may result in serious consequences. 

To handle radioactive substances from very large to micro quantities. 

To be familiar with the methods and precautions required In handling radioactive 
substances. 

To give training to others. To supervise others, usually not exceeding three. 

To appl a knowledge of a specialized field of science or technology to a 
researc! or development program. 

To work shift or irregular hours. 

To work with members of other groups on related projects. 

To have a general knowledge of the work of other groups. 

To have a general knowledge of techniques outside field of specialty involved. 

To perform other related duties appropriate to this level. 

To develop, maintain, document and use computer 
defined problems. 

software to solve well 
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Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent. A minimum of SIX years' 
relevant experience or the equivalent in experience, additional education and/or 
training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of two years' pertinent technological 
experience. 

Knowledge, Skills and Abilitles 

Must have broad training or educational qualification in the subjects specific to 
the job duties. 

Must possess proven ability in field of specialty involved. 

Must be proficient In laboratory practices and techniques relevant to the research 
or development program. 

Must possess a high sense of individual responsibility 

Must possess good judgment. 

Must be painstaking, accurate and conscientious. 

Must possess initiative and the ability to work effectively with others. 

Must show intelligence, forcefulness and understanding. 

10-3 

SURVEYOR AND ENGINEERING ASSISTANT 

Duties: 

To operate and calibrate surveying instruments and equipment. 

To provide technical assistance in maintenance and construction projects. 

To perform complex operations and measurements. 

To prepare records, tables, graphs, computations and reports pertinent to the 
work performed. 

To be responsible for proper operation and use of equipment, the misuse of 
which may have serious consequences. 
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To give training to others, to supervise others usually not exceeding three. 

To work shift or irregular hours. 

To work with members of other groups on related projects. 

To have a general knowledge of the work of other groups. 

To perform other related duties approprlate to this level. 

To develop, maintain, document and use computer software to solve well 
defined problems. 

Qualltlcatlons: Educatlon and Experlence 

Secondaty School Honour Graduation or its equivalent. A minimum of six years’ 
relevant experience or the equivalent in experience, additlonal education and/or 
training. 

Individuals without the educationkxperience specified will be classified at a 
lower level which Is consistent with their education and experience and that of 
others at the same level. 

Knowledge, Çkllls and Ablllties 

Must have broad training or educational qualifications in the subjects specific to 
the job duties. 

Must possess proven ability in the field of specialty involved. 

Must be proficient in engineering practices and techniques relevant to the 
research or development program. 

Must possess a high sense of individual responsibility. 

Must possess good judgment. 

Must be painstaking, accurate and conscientious. 

Must possess initiative and ability to work effectively with others. 

Must show intelligence, forcefulness and understanding. 
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70-3 

X-RAY TECHNOLOGIST 

Duties: 

Under direction, to be responsible for the work such as the following in the X-Ray 
Department of the Plant Hospital: 

To set up, operate and undertake the minor maintenance of the equipment of the 
department. 

To produce radiograms of diagnostic quality as required and to take all 
necessary precautions against the unnecessary and unintended exposure of 
persons to X-radiation. 

To process exposed X-ray film and to setvice the processing unit. 

To assist the radiologist or medical staff, as required. 

To produce audiograms and electrocardiograms of diagnostic quality. 

To screen employees for high blood pressure and perform Respiratory Function 
tests. 

To be responsible for the clerical work of the department, including the ordering 
of supplies. 

To carry out other related duties, as required. 

Qualifications: Education and Experience 

Secondary School Graduation and registration in Ontarii under the Radiological 
Technicians’ Act. 

At least one year of acceptable experience following certification. 

Individuals without the educatiodex erience specified will be classified at a 
lower level which is consistent with t\eir education and experience and that of 
others at the same level. 

Knowledge, Skills and Ablllties 

Must possess the ability to get along with people. 

Must have demonstrated the ability to organize and carry out the work of the X- 
ray department of a small hospital or clinic. 
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J O B  S P E C I F I C A T I O N S  

Technical Officer 4 Designer//Technical Illustrator 
Laboratory Service Supervisor 
Photographer 
Photographic Laboratory Unil Head 
Quality Assurance Inspector 
Radiation Surveyor 
ResearchlDevelopment Off icer/Programmer Analyst 
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TO-4 

DESIGNER 

TECHNICAL ILLUSTRA TOR 

Duiles: 

Under general direction to perform duties in a specialized or related field such as 
the following: 

To prepare complex assembly, schematic and other drawings from general 
written or verbal instructions and field inspections, and to perform the necessary 
design calculations and materials specification. 

To prepare pre-design sketches on complex projects and to supervise and check 
the preparation of the drawings by other drafting personnel. 

To prepare specifications and estimates, 

To supervise work done by other drafting personnel as directed. 

To investigate special projects and prepare technical reports. 

To check the work of others. 

To prepare varied, complex and highly technical illustrations in any medium for 
publication, lectures, public displays, etc., from a minimum of information. 

May analyse requirements and define and implement computer software 
solutions. 

Quallflcatlons: Education and Experience 

Secondary School Honour Graduation, plus a minimum of nine years' pertinent 
experience, or the equivalent in experience, additional education andlor training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of five years' pertinent technological 
experience. 
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Knowledge, Skills and Abllltles 

Must possess an excellent working knowledge of design drafting technique and 
practice. 

Must be able to produce an acceptable output of work while maintaining an 
excellent standard of quality. 

Must possess an excellent knowledge 01 materials and fabrication methods and 
their limitations. 

Must be able to perform all duties with a minimum of supervision. 

TO4 

LABORATORY SERVICE SUîERVlSOR 

Dutles: 

Under general direction and at a clearly higher level of responsibility than that 
required In the Technical Officer 3 classification, to supervise the provision of 
services for the operations carried out in major laboratory buildings where a large 
number (relative to other positions in this classification series) of professional 
and technical personnel are emplo ed and resident tradesmen are stationed. 
Duties must include all those sp,?iied for the Technical Officer 3 classifkation in 
both areas: (a) Stores and Administrative Work; and (b) Building Operation. 

To perform other related duties. 

Quallilcatlons: Education and Experience 

Secondary School Honour Graduation, or equivalent in education or experience. 

Eleven years' perlinent experience of which at least four must have been al CRL 
in laboratory service employment. 

Superior performers may be classified TS-1. 

Knowledge, Skills and Abilities 

Must possess a high degree of initiative, a keen sense of responsibility, be highly 
dependable and have very sound judgment. 

Must possess the ability to work effectively with others at ail levels. 

Must be safety and cost-conscious. 

Must be able to communicate clearly and write effective reports. 

Must have a good technical appreciation of the work of groups involved. 
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Must have a full knowledge of the buildings concerned. 

Must have a full knowledge of pertinent branch, divisional and AECL procedures. 

Must have a good knowledge of radiation hazards and their control. 

Must be able to read blueprints and make sketches. 

TO4 

PHOTOGRAPHER 

Duties: 

Under general direction of the Photographic Laboratory Unit Head, to carry out 
duties such as the following: 

To assume supervisory responsibility for one or more of the fields of 
photographic specialization such as camera work, darkroom work, graphic arts 
camera work or audio-visual work. 

To perform vaned and complex duties in the field of s ecialization at a level 
significantly higher than that required of a Technical 8fficer 3. 

To perform any of the duties normally required of a Photographer in any of the 
fields of specialization. 

To develop procedures and techniques and be responsible for results. 

To train and supervise junior staff. 

To deal directly with individuals requesting photographic services. 

To provide technical advice in the field@) of specialization. 

To keep informed of and use, where appropriate, new processes and equipment 
in the field(s) of specialization. 

To recommend acquisiiion of new equipment and materials. 

To maintain equipment in operating condition. 

To maintain inventory of materials. 

To photograph radioactive material. 

To act in the absence of the Photographic Laboratory Unit Head. 

To perform other related duties. 



APPENDiX A 

Quaiifioations: Education and Experience 

Secondary School Honour Graduation or its equivalent. 

A minimum of ten years' pertinent experience. 

Knowledge, Skills and Abilities 

Must have attained a high lwei of expertise in one of the fields of specialization 
and have assumed supervisory responsibility in one or more fields of 
photographic work. 

Must possess good judgment, maturity, initiative and ability to work effectively 
with others. 

Must be painstaking, accurate and conscientious. 

TO4 

PHOTOGRAPHIC LABORATORY UNIT HEAD 

Duties: 

Under very general direction to be in fuii charge of the photographic laboratory. 
Duties will include the following: 

To be responsible for the training of staff. 

To allocate work and establish priorities. 

To provlde liaison with the head of the Printing Services and with others 
requesting photographic services. 

To provide technical advice on photographic matters to other groups when 
requested. 

To keep informed of new processes and equipment. 

To provide information for budget presentation. 

To initiale stores and purchase requisillons. 

To be responsible for annual inventoty of equipment. 

To interview and recommend selection of new staff. 

To perform the duties of the staff when required and other related duties as 
appropriate io this level. 
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Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent. 

Minimum of ten years’ pertinent experience. 

Superior performers may be classilied TS-1. 

Knowledge, Skills and Abilities 

Must possess a thorough knowledge of photography including camera work, 
darkroom work, graphic arts and audio-visual work. 

Must possess good judgment, maturity, initiaiive and the ability to work 
effectively with others. 

Must have demonstrated an ability to solve problems and develop new 
techniques and procedures. 

Must possess the required qualities of leadership. 
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TO4 

QUALITY ASSURANCE lNSPECTOR 

Duties: 

As for Technical Officer 3, except as follows: 

To work with minimal supervision in the field of competence. 

To supervise and train other technical personnel when required. 

To acquire a good knowledge and understanding of the applicable statutory and 
CRL regulations pertaining to quality assurance. 

To assist in the development and evaluation of inspection and test plans for 
equipment being constructed by CRL or by outside suppliers. 

To assist in quality assurance audit activities. 

To obtain Level II certification in categories of non-destructive testing in 
accordance with the Canadian Government Specification Board standards. 

Qualifications: Education and Experlence 

Secondary School Honour Graduation or its equivalent or a full ap renticeship or 
equivalent in a pertinent trade, and a minimum of 10 years' relatefexperlence or 
the equivalent in experience, additional education and/or training, of which four 
must have been in quality assurance inspection; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of five years' pertinent technological 
experience. 

For work involving mechanical fabrication and installation must possess a current 
Level II certificate in either industrial radiography (CGSB Standard 48-GP-4), or 
ultrasonic testing (CGSB Standard 48-OP-7 and a Level I certificate in liquid 
penetrant testing (CGSB Standard 48-GP-81. 

Knowledge, Skills and Abllltles 

Must have extensive training or educational qualifications in the subjects specific 
to the job duties. 

Must be proficient In a number of quality assurance practices and techniques, 
including nondestructive testing, relevant to the CRL quality assurance and 
research and development programs. 

Must have a keen sense of responsibility, and be reliable and thorough. 
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Must be able to read and interpret blue prints and have a good knowledge of 
mathematics. 

Must have a thorough technical knowledge of a field of specialization, and be 
skilled in the use of ail available inspection tools and techniques. 

Must be able to communicate well, both verbally and in writing. 

Must have good judgment, and make logical decisions. 

Must possess the ability to work effectively with others. 

Must be both safety and cost conscious. 

TO4 

RADlATlON SURVEYOR 

Duties: 

Under general direction, lo perform duties in the field of radiation protection, 
substantially In excess of those required of Technical Officer 3. such as the 
following: 

To be responsible for planning, organizing and carrying out work in a specialized 
field of radiation protection. 

To organize, and direct a working group of radiation protection personnel. 

To give lectures and assist in training. 

To work shift or irregular hours. 

To represent the Company in technical discussions with other firms and 
organizations when required and particularly when on off-site assignments. 

To compile clear, concise written reports. 

To keep abreast of new developments in radiation protection instrumentation 
and to coordinate the Introduction of new devices into field use. 

To perform other related duties appropriate to this level. 

Qualiflcations: Educatlon and Experience 

Secondary School Honour Graduation or its equivalent. 

A minimum of ten years' of pertinent experience, of which at least five must have 
been in radiation protection work. 
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Knowledge, Skills and Abilities 

Must have demonstrated thorough knowledge and understandin of radiation 
protection procedures, equipment and techniques used, both in taeory and 
practice. 

Must possess a good knowled e of processes and their known and potential 
hazards in operational areas oICRL. 

Must be capable of quickly establishing radiation protection requirements and 
procedures on off-site assignments. 

Must be capable of communicating effectively and tactfully with all levels of 
authority. 

Must be capable of sound judgment, possess a keen sense of responsibility and 
be reliable and thorough in carrying out duties. 

TO4 

RESEARClUûEVEiOPMENT OFFICER 

PROQRAMMERIANAL vsr 
Duties: 

Under general direction, to carry out duties such as the following, as required: 

To undertake complex or highly responsible laboratory work involving the 
application of an extensive knowledge of science or technology. 

To train others. To supervise, direct and allocate the duties of others, usually not 
exceeding five. 

To work with members of other groups on related projects. 

To have a good general knowledge of the work of other groups and the 
functioning of other branches. 

To have a working knowledge of a number of techniques outside the field of 
specialty involved. 

To handle radioactive substances from very large to micro quantities. 

To be familiar with the methods and precautions required in handling radioactive 
substances. 

To be fully conversant with all aspects of Instrument and equipment technology 
necessary to the research or development program. 

To be responsible for the safe and proper operation and use of equipment, the 
misuse of which may result in serious consequences. 
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To work shift or irregular hours. 

To analyse data, prepare records and reports on the same basis as junior 
professional staff. 

To perform other related dulies appropriate to this level. 

To analyse requirements and to define, develop and 
implement computer software solutions. 

Qualifications: Education and EKperience 

Secondary School Honour Graduation, plus a minimum of nine years' pertinent 
experience or the equivalent in experience, additional education and/or training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of five years' pertinent technological 
experience. 

Knowledge, Skills and AbIliiles 

Must have extensive training or educational qualifications in the subjects specific 
to the job duties. 

Must possess outstanding ability in the field of specialty involved. 

Must be proficient in a number of laboratory practices and techniques relevant to 
the research or development program. 

Must show a general sense of responsibility of a higher order. 

Must possess excellent judgment. 

Must be painstaking, accurate and conscientious. 

Must possess initiative, and the ability to work effectively with others. 

May be required to have powers of leadership. 

Must show intelligence, forcefulness and understanding of a high order. 
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J O B  S P E C I F I C A T I O N S  

Technical Specialist 1 Design SpecialisffiTechnical Illustrator Special 
Laboratory Service Supervisor 
Photographic Laboratory Unit Head 
ResearcWDevelopment Specialist/ 

AnalysVPrograrnmer 
Senior Quality Assurance Inspector 
Senior Radiation Surveyor 
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TS-1 

DESIGN SPECIALIST 

TECHNICAL ILLUSTRATOR SPECIAL 

Dutles: 

Under very general direction to perform duties of a substantially higher nature 
than those required of Technical Officer 4 positions including the following 
additional aspects: 

To develop deslgns and to prepare drawin s of extreme complexity using 
established engineering and design prlncijes. 

To guide the work of senior drafting personnel and to check their most 
complicated work. 

To train others in a field of specialization. 

To act as a consultant in a field of specialization, without reference to others. 

To handle considerable engineering information and make complicated 
calculations. 

To perform other pertinent duties as required. 

Quallfications: Education and Exparlence 

Secondary School Honour Graduation, plus a minimum of 13 years' ertinent 
experience, or the equivalent in experience, additional education angor training; 

OR 
Graduation from a recognized institute of advanced technolo y, or equivalent 
formal education, and a minimum of nine years' pertinent tec&ological 
experience. 

Knowledge, Skills and Abilities 

Must have demonstrated exceptional ability in a particular field of design drafting 
as well as a good general understanding of the other fields. 

Must ossess a thorough knowledge of materials and fabrication methods and 
their ihiiations. 

Must possess a thorough knowledge of established engineering design 
principles and methods. 

Must possess a thorough knowledge of design standards and specifications. 

Must possess suitable personal characteristics, such as the ability to get along 
with people. 
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APPENDIX A 

1s-1 

RESEARCWDEVELOPMENT SPECIALIST 

ANALYSTPROGRAMMER 

Duties: 

Under ve general direction, to erform technical duties of a clearly higher 
standardxan those required of Technical Officer 4 positions, such as the 
following, as required: 

To undertake independent highly specialized technical work of a complex and 
unique nature. 

To organize and direct a small working group of technical staff. 

To train others in a field of specialty involved. 

To act as a consultant without reference to others. 

To work shift or irregular hours. 

To represent the Company in technical discussions with other firms and 
organizations. 

To perform other related duties appropriate to this level. 

Qualiilcatlons: Education and Experience 

Secondary School Honour Graduation, plus a minimum of 13 years' pertinent 
experience or the equivalent in experience, additional education and/or training; 

OR 

Graduation from a recognized institute of advanced technology, or equivalent 
formal education, and a minimum of nine years' pertinent technological 
experience. 

Knowledge, Skills and Abllltles 

Must possess exceptional ability in the particular field of work. 

Must have an extensive knowledge of the work of other AECL groups. 

Must possess suitable job related personal characteristics. 

Must have demonstrated the ability to make a substantial contribution to the work 
of AECL. 
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TS-1 

SENIOR QUALITY ASSURANCE INSPECTOR 

Duties: 

Under general direction to organize and coordinate other technical staff in the 
performance of their duties, Including arrangin shift and overtime work for 
quality assurance activities related to reactor sh-downs, off-site commitments. 
audit, evaluation, and quality surveillance of outside suppliers. 

To perform any of the duties of Quality Assurance Inspector. 

To train others in quality assurance techniques and procedures. 

To assist when required In the research and development of advanced 
nondestructive testing techniques and procedures. 

To arrange for the use of outside quality assurance services as required. 

To set up and maintain quaii assurance records including welding test 
procedures and welders' qualficatlon test records. 

To arrange for the transportation of inspection equipment. 

To assist in the pre aration of specifications, procedures and acceptance 
standards within CiL.  

To represent CRL in technical discussions with other firms and organizations. 

To hold the radioisotope licence for CRL Quality Assurance, and to maintain 
records of radioectlve strength of all radioisotope sources held by the section. 
ordering replacements when necessary. 

To be res onsible for the 
radiograpkc inspection. 

safe use of each Isotope source obtained for 

To be responsible for the inventory of inspection tools and other quality 
assurance equipment. 

To keep abreast of new developments in quality assurance techniques and 
equipment, and to make recommendations on the acquisition of new equipment. 

To make recommendations for revisions to CRL quality assurance procedures 
where appropriate based on evidence collected and analyzed as part of the 
quality assurance program. 

To perform other related duties. 
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Qualifications: Educatlon and Experience 

Secondary School Honour Graduation or its equivalent or full apprenticeship or 
equivalent in a pertinent trade, and a minimum of 15 years' related experience or 
the equivalent in experience, additional education and/or training, of which at 
least six must have been in quality assurance inspection; 

OR 

Graduation from a recognized institute of advanced technolo y, or equivalent 
formal education. and a minimum of nine vears' Dertinent teckological 
experience. 

Must ossess a current Level II industrial Radiographer's Certificate (CGSB 
StanJrd 48-OP-43, Level II Certification In Ultrasonic Testin (CGSB Standard 
48-GP-7), Level II Certification in Eddy Current Testing ( C d B  Standard 48-GP- 
13M) and Certification at Level I in Liquid Penetrant Testing (CGSB Standard 48- 
GP-9) and Magnetic Particle Inspection (CGSB 48-OP-8). 

Knowledge, Skills and Abllltles 

Must have a keen sense of responsibility and be reliable and thorough. 

Must possess a thorough technical knowledge and outstanding ability in the field 
of quality assurance, and have a good working knowledge of practices and 
techniques for inspection, nondestructive testing, manufacturing and construction 
used within CRL. 

Must be familiar with all applicable statutory and CRL regulations regarding 
quality assurance, and with the operation of the CRL Quality Assurance 
program. 

Must be qualified as a suitable candidate for designation as the holder of the 
radioisotope licence. 

Must possess initiative and display excellent judgment. 

Must have an extensive knowledge of the work of other AECL groups. 

Must be able to communicate effectively, both verbally and in writing. 

Must be able to work effectively with others at all levels. 

SENIOR RADIATION SURVEYOR 

Dutler: 

Under very eneral direction, to perform radiation protection duties of a clearly 
hioher stantaid than those reouired of a Technical Officer 4. such as the 
foliowing, when required: ' 
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To compile clear, concise written reports. 

To work shift or irregular hours. 

To represent the Company in technical or contract radiation protection work 
involving outside firms and organizations and particularly while on off-site 
assignments. 

To substantiall contribute to the overall planning, coordination and reporting of 
specialized ridation and/or contamination control programs at CRL or 
elsewhere. 

To plan, coordinate and implement radiation and non-radiation hazard control 
measures associated with extended or specialized jobs involving unusual or 
complex hazard potentials. 

To substantialiy assist in the ongoing training, development and workplace 
performance monitoring of Radiation Surveyors. 

To act as designate, when required, for Radiation Surveyor Supervisors. 

To contribute substantially to the preparation and implementation of emergency 
procedures at CRL. 

To assist in research and development associated with radiation protection 
programs. 

To perform other related duties appropriate to this level. 

Qualifications: Education and Experience 

Secondary School Honour Graduation or its equivalent. 

A minimum of fifteen years' of pertinent technical experience of which at least 10 
must have been In radiation protection work. 

Knowledge, Skills and Ablllties 

Must have demonstrated exceptional knowledge and understanding of radiation 
protection procedures, equipment and techniques used, both in theory and 
practice. 

Must possess a thorough, sound knowled e of processes and their known and 
potential hazards in operational areas of 8RL. 

Must be capable of quickly establishing radiation protection requirements and 
procedures on off-site assignments under a minimum of direction. 

Must be capable of communicating effectively and tactfully with all levels of 
authority at CRL or elsewhere. 
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Must be capable of sound judgment, possess a keen sense of responsibility and 
be reliable and thorough in carrying out duties. 

TS-1 

LABORATORY SERVICE SUPERVISOR 

PHOTOGRAPHIC LABORATORY UNIT HEAD 

SEE JOB SPECIFICATIONS UNDER TO-4. 
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J O B  S P E C I F I C A T I O N S  

Technical Specialist 2 Design Specialist 
ResearcNDevelopment Specialist 
Senior AnalysVProgrammer 
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rç-2 

DESIGN SPECIALIST 

Duties: 

Under limited direction: 

To undertake duties and responsibilities at a substantially higher level of ability 
and competence than those required of Technical Specialist 1 I 

To make signlficant contributions to the work of the Company. 

To successfully undertake many of the duties and responsibilities of professional 
positions. 

To provide highly effective support to the more senior professional staff 

Quallflcations: Educatlon and Experience 

Secondary School Honour Graduation, plus a minimum of 18 years' pertinent 
experience, or the equivalent in experience, additional education and/or training; 

OR 

Graduation from a recognized institute of advanced technolog or equivalent 
formal education and a minimum of 14 years' pertinent technoyogical experience. 

Knowledge, Skllls and Abllitles 

Must have demonstrated exceptional ability as a Design Specialist or Technical 
Illustrator Special. 

Must have a sound basic knowledge of the fields of engineering or science 
involved. 

Must have a good knowledge of the work of related AECL groups, 

Must have a good knowledge of all pertinent policies, practices and procedures. 

Must possess initiative and display excellent judgment. 

Must be able to work effectively with others at all levels. 

Should have the ability to write effective reports. 
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TS-2 

RESEARCHlDEVELOPMENT SPECIALIST 

SENIOR ANALYSTPROGRAMMER 

Dutles: 

Under limited direction: 

To undertake dulies and responsibilities at a substantially higher level of ability 
and competence than those required of Technical Specialist 1. 

To make significant contributions to the work of the Company. 

To successfully undertake many of the duties and responsibilities of professional 
positions. 

To provide highly effective support to senior professional staff. 

Qualifications: Education and Experience 

Secondary School Honour Graduation, plus a minimum of 18 years' pertinent 
experience or the equivalent in experience, additional education and/or training; 

OR 

Graduation from a recognized institute of advanced technology or equivalent 
formal education and a minimum of 14 years' pertinent technological experience. 

Knowledge, Skllls and Abllltles 

Must have demonstrated exceptional abiiity as a Research/ Development 
Specialist 1. 

Must have a sound basic knowledge of the relevant fields of science or 
engineering. 

Must have a good knowledge of the work of related AECL groups. 

Must have a good knowledge of all pertinent policies, practices and procedures. 

Must possess inilialive and display excellent judgment. 

Must be able to work effectively with others a1 all levels. 

Should have the ability to write effective reports. 
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APPENDIX B LIST OFARBITRATORS 

HUMAN RESOURCES & ADMINISTRATION 

2003 September 17 

Mr. Frank Szostak, President 
The Chalk River Technicians 

and Technolo ists 
1 Brockhouse &ay 
Suite 200 
DEEP RIVER, Ontario 
KOJ 1 PO 

Dear Mr. Szostak, 

The Company and the Union agree to appoint arbitrators in accordance with 
Article 12 from the following list: 

Guy Thorne 
Russel Goodfellow 
Paula Knopf 
Jane Devlin 
Rick Brown 
Tom Brown 

Sincerely, 

Doug Rodgehs) 
Chairperson 
AECL Negotiations Committee 

AGRE 
Frank 
Presid 
The Chalk River Technicians 
and Technologists 
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Appendix C -Technical Level Salary System 

Table A 

Salary Level Conversion 
Based on 2001 April O1 Salary Ranges 

TOI 
TO2 
TO2 
TO3 
TO4 
TSI 
TS2 
TS2 
TS2 

Level 1 
Up to $40,700 Level 1 
Over $40,700 Level2 

Level 2 
Level 3 
Level 4 below CP 

Up to $64,300 Level 4 below CP 
$64,300 Level4 atCP 
Over $84,300 Level 4 above CP 
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Appendix C -Technical Level Salary System 

TABLE B 
Mapplng Table 

CERTIFICATION ORDER SALARY LEVELS 

Programmer T0.3 I Programmer L-2 
Proprammer/Anaiysl TO-4 I ProgrammerlAnalyst L-3 
AnalvsVPronrammer TS.1 I haiVsi/Prosrammer L-d 
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Appendix C -Technical Level Salary System 

Grandialhering of Former TS2 

Employees classified as TS2 prior to 2002 March 31 will be grandfathered 
regarding their salary administration, The effect of this will be to guarantee a 
minimum of $500.00 for Fully Meets Requirements performance, added to their 
base salary on April O1 as part of the salary review, unless restricted by the top 
of L4. 
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SUPPLEMENTARY LETERS 

HUMAN RESOURCES 
Employee Relatlons 

2003 September 17 

Mr. Frank Szostak, President 
The Chalk River Technicians 
and Techno1 ists 

1 ürockhouse%ay 
Suite 200 
DEEP RIVER, Ontario 
KOJ 1 PO 

Dear Mr. Szostak 

This will record the agreement of Atomic Energy of Canada Limited and the 
Chalk River Technicians and Technologists, on the following items, In addition to, 
or in clarification of, matters covered in the current Collective Agreement. 

1. Part-Time Emdovment 

It is the intention of the Com an that part-time employment, defined in 
Article 1.04, will not adverse! a k c t  full time members of the Bargaining 
Unit. FdII time will continue to be the employment norm unless the work 
involved does not justify a full time position, or a change to part-time is 
employee initiated. Part-time employment situations may arise through 
new work becoming available that does not justify a full time position, 
throu h a vacancy due to attrition or through a request for reclassification 
from 8ii time to part-time. 

in the first two situations above, the vacancy will be filled througn an 
intemal competition under Article 13. In the latter the Compan will 
consider Union representation in specific instances where the finion 
believes its members may be adversely affected prior to granting the 
request. 

2. Rehabllltatlve EmDlovment 

Rehabilitative employment may be a viable method of returning 
employees io the workforce in cases of long-term illness or disabling 
injuty, subject to the approval of the employee's personal physician. The 
parties to this Collective Agreement agree to work together to facilitate 
situations accommodating rehabilitative employment. 
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3. ço mDanv-Wlde Benefits Revlew Committee 

it is the intent of the Compan and the Union to participate in the 
fornation of a "Company wide Benefits Review Committee" to review, 
and ropose improvements to the employee benefits package. Should 
the 8ommittee structure and mandate meet the re uirements of the 
Union, this Committee will replace the present Ol-llkC. 

4. SlckLeave 

Should an employee who elected not to partici ate in the Long Term 
Disability Pian use ail sick leave while on lengtiy disability, the Company 
will notify the Union President of what the status of the employee IS 
expected to be and of any subsequent changes to this status. 

5. Contractho Out 

If any dispute arises in respect to Article 28 or any contracting out of 
technical work, the matter will be discussed forthwith by representatives of 
the Company and the Union. 

In the event the Company and the Union are unable to resolve or 
othenvise dispose of the matter, any subsequent qrievance will be dealt 
with under the arievance Procedure outlined in Article 11 commencing at 
the 3rd step. - 

6. Promotlons 

When the Company considers an employee at or below the L3 range to 
have reached the limits of career advancement due to the limitations of 
the employee to perform more complex tasks, the Union will be so notified 
and the employee will not be eligible for promotion. Such cases will be 
subject to review by the Company at the Union's request and are subject 
to the grievance procedure. 

7. Termlnatlon ComDensation 

For the purpose of Article 18, service is considered to mean "continuous 
service in the Public Service" which has the meaning given to that 
expression in the Public Service Superannuation Act. An employee 
transferrin to another department or, agency.within the federal public 
selvice wilflnot be considered as having terminated employment for the 
purpose of Article 18. 

8. Classlficatlons 

(a) Supplementary to Article 21.02: At the time of negotiating a new 
Agreement, Union representations may be made on any 
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basis for the extension of any classifications and the determination 
of the step and range that would be the limit for such 
classifications. Negotiations wiii be based on whatever criteria the 
parties consider appropriate. Any change must be for good cause 
and compatible with existing arrangements and gradings. Salaries 
of individuals are not open to negotiations. 

(b) Employees who are classified in the Research/ Development 
ûfiicer/Speclalisl series may refer to themselves as Research 
Assistants in making application for employment in other 
organizations. 

p 
The Company agrees to give special consideration concerning 
compensation to unusual cases involving outside assignments, such as 
may occur where an employee is required to work, travel and work again, 
on the same day. Factors to be considered would include the method of 
travel and hours worked by the employee on the adjacent days. Requests 
for such considerations should be made as soon as possible after the 
occurrence and be fully supported by the facts of the case. 

Continuation of Group Insurance Plan Coveraae Durlna Periods of 
msence Without Pay 

Health, dental, and group life insurance coverage will normally be 
maintained during periods of absence without pay. The employee 
WIII be informed in writing of any discontinuance 01 coverage and it 
will be discussed with the Union President. 

The Company will continue to pay its share of the premium cost of 
these plans, as defined in this agreement, in absences without pay 
which do not extend through a full calendar month (from first day to 
last day, inclusive) and in other cases where the absence without 
pay is due to illness or injury. in other absences without pay the 
employee will normally be required to pay the full cost of these 
plans. 

Unless an alternative arrangement is made, the employee will be re- 
billed monthly for either the employee's share or the total premium 
costs, as applicable. 

Should these monthly billings not be paid, the monies owing 
will be recovered either: 

(i) via pro-rated salary deductions on the employee's return 
to work or 

(ii) from termination credits such as vacation pay if the 

(iii) other appropriate sources 

employee's employment terminates; or 
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11. Job SnecHications 

The Union will continue to receive copies of all job specifications pertaining 
to this Bargaining Unit. 

12. Affirmative Action 

in accordance with Article 3, the parties agree to attempt to muiuaiiy 
develop positive measures to increase representation of Employment 
Equity target groups in the Bargaining Unit. Where qualified candidates 
from these target roups are available, the Union a rees to consider 
occasionally modiking the normal internal competitfm process, on a case- 
by-case basis, as one of the possible measures. 

13. 

Where an employee is laid off and recalled before the end of the recall 
period, the employee's service for vacation purposes is not broken, but the 
actual period of layoff does not count as such sewice. 

14. Tralnlna Pmaram 

if the Company decides to introduce a training pro ram for secondary 
school graduates, it will discuss the program with tfe Union prior to its 
implementation. 

Ontario Health Insurance Review Committee 

it is the Company's intent that an Ontario Health Insurance Review 
Committee, similar to that which was established in 1979 continue to exist, 
and be convened from time to time as appropriate, to review sup iementary 
health insurance coverage for empio ees resident in Ontario an8to make 
recommendations to the employees !I the province. 

15. 

16. Access to Personnel F l i q  

Upon written request by the empio ee to Human Resources, a meeting will 
be arranged with an Employment dfficer, at a mutuallyconvenient time, to 
review the em ioyee's personnel file. information requested on such items 
as educationaPquaiifications and past performance will be reviewed. 

17. aifl Work 

The Company will endeavour not to change an employee's normal shift 
schedule (i) without ten (10) days notice, and (ii) except under extenuating 
circumstances. 

18. Temwrarv Shift Schedules 

in the interest of increased efficiency, it may be necessary !o establish 
temporary shift schedules on an "as re uired" basis to maximize use of 
specialized CRL service facilities, inciu%ing the CAD facility. 
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20. 

The company and Vie Union will meet to discuss details of implementing 
such temporary shift schedules including such details as 
commencementideparture times and appropriate shift compensation. 

Pav Eau& 

The parties recognize that pay equity legislation will require the 
inclusion of technical positions in Company compensation comparisons, 
and that although the Company ob evaluation system will not be direcîly 
applied to career progression sdaty systems some such posiiions will 
be included as benchmark positions solely for comparative purposes. 

The parties a ree to form a working Committee comprising of an q u a i  
number of un%, and line management representatives, and Human 
Resources staff to assist, to review sala administration topics such as job 
descriptors and level descriptors during Xe lie of this Agreement. This 
Committee will be struck within sixty (60) days from date of ratification. The 
Committee must make its report and recommendations within twelve (12) 
months of formation, 

The CRTT will submit any agreement on these issues to the membership 
for ratification. 

Sincerely, 

Doug R 06J 
Chairperson 
AECL Negotiations Committee 

Frank Szostak 
President 
The Chalk River Technicians 
and Technologisis 
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THE CHALK RIVER 
TECHNICIANS AND TECHNOLOGISTS 

12 HOUR SHIFTAGREEMENT 

Letter of Agreement between the CHALK RIVER TECHNICIANS AND 
TECHNOLOGISTS, hereinafter known as 'the Union" and ATOMIC ENERGY OF 
CANADA, a Com any incorporated under the laws of Canada, hereinafter known 
as "the C o m p a d  concerning the trial of twelve-hour shifts for emplo ees in 
continuous shift operations, in direct support of Reactor Operations. \he 
Company, and the Union agree that, notwithstanding the provisions of the current 
Collective Agreement between the parties, the following conditions shall appl for 
the duration of the trial to employees desi nated for twelve (12) hour shifts. i l l  
other provisions of the current Collectii igreement remain in full force and effect. 

It is further agreed that the trial must conform to the provisions of the Canada 
Labour Code, Part 111, and the Canadian Nuclear Safety Commission and that any 
increased costs and/or operational difficulties must remain acceptable to the 
Compan in order for the trial to continue. Both the Company and the Union 
reserve tKe right to discontinue the trial unilaterally or mutually at any time during 
its duration and reveit to the eight 8 hour shlft schedule stipulated in Article 20 of 
the current Collective Agreement. $be Company and Union agree to meet to 
discuss any such contemplated action before any decision Is made to discontinue 
the trial. 

1. ARTICLE 11 - Grievances 

It is agreed that a grievance will not be lodged as a result of the 
interpretation of this Letter of Agreement or the administration of twelve (12) 
hour shifts without first convening a meeting to attempt to resolve any 
difficulties. Such meetings will include two officers of the Union, the 
em loyee involved (if appro riate), a representative of the Branch involved 
an fa  representative from &man Resources or Employee Relations. If 
satisfactory resolution of the issue is not reached as a result of such a 
meeting, the matter then will be subject to the normal grievance procedure. 
commencing at Step 3. 

ARTICLE 15 - Emolovee Benefit Plans 

It is agreed that all benefit levels will remain as specified in the current 
Collective Agreement. 

ARTICLE 17 - Leave Plans and Reaulations 

Throughout this Letter of A reement, "regular" day refers to a seven and 
one-half (7-1/2) hour day. 1 full shffl absence will constitute a reduction of 
one and one-half (1-1/2) regular days of accumulated leave credits. 
Employees must use such credits in one-half (1/2) regular day increments. 
Employees will be granted full twelve (12) hour shift absences for each day 
of special leave granted under Article 17.03. Payment for marriage leave 
as speclfied in Article 17.03 (a) (iii) will be limited to a maximum of 3742 
hours. 

2. 

3. 
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4. ARTICLE 19 - Comoanv Holidavs 

Company Holidays will be deemed to commence at 0705 hours on the 
calendar da specified in Article 19.01 of the current Collective Agreement 
and end at l705 hours the following calendar day. 

Comoensation for Comoanv Holidavg 

(a) shift Emplovees 

(i) 

(ii) 

For shift employees, normal hourly rate is defined at 
1/1950 of the current annual salary. 

Shift emplo ees who are on a scheduled day of rest on a 
Company Joiiday shall receive either a vacation leave 
credit of one and one-half (142) days, or twelve (12) hours 
pay at normal rate. 

Shift employees who are scheduled to work and do work 
on a Company Holiday shall be paid at the rate of time and 
one-half both normal hourly rate and shift premium for 
hours worked, in addition to twelve (12) hours at normal 
rate. An employee may elect for a vacation leave credit of 
one and one-half (W2) days in lieu of twelve (12) hours pay 
at normal rate. 

Shift emplo ees who work a full overtime shift on a 
Company Joiiday that is also a scheduled da of rest shall 
be paid at the rate of double time both normarhourly rate 
and shift premium for hours worked, and shall also receive 
in addition either a vacation leave credit of one and one- 
half (I-VZ) days, or twelve (12) hours pay at normal rate. 

All other overtime work performed by shift em loyees on 
Company Holidays shall be paid at the rate ofdouble time. 

(iii) 

(iv) 

(v) 

5. ARTlCLE 20 - Hours of Work 

Work Week 

The CRL twelve (12) hour shift work week shall commence at 0705 hours 
Sunday and extend to 0705 hours the following Sunday. 

- The #1 (ni ht) shift shall commence at 1905 hours and end at 0705 
hours the &owing calendar day. 

The #2 (day) shift shall commence at 0705 hours and end at 1905 
hours the same calendar day. 

- 
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- Shift 

(0 

(ii) 

(iii) 

Employees shall work a schedule, which provides for an avera e of 
thiity seven and onehall (37-1/2 hours per week over each fu i  six 
(6) week period. To attain the th& seven and onehalf (37-1/2) 
hours per week, each employee shall be assigned an extra day off 
durin each six (6) week penod (not s ecified on the sample 
scheiule attached). it is understcad tRat such extra days off will not 
fall on Friday #1 shifi, Saturda , Sundays or Company Holidays, 
insofar as it can be avoided. c c h  extra days off will be scheduled 
as equltably as possible giving consideration to employee 
preference. 

One lunch period of one-half (1/2) hour shall be provided within the 
# l  (night) shift and two lunch eriods of one-half hour shall be 
provided wiihin the t 2  (day) s h .  Employees in receipt of 
remuneration as outlined in Article 21.04 (Note ii) will not receive 
additional compensation for meal periods. For all other 12-hour shift 
workers, meal periods will be aid with the exception of those on (#2) 
day shift Monday through Friday inclusive exclusive of Company 
Holidays. 

An employee's first day of rest shall be deemed to commence either 
at 0705 hours on the calendar day following completion of the last #2 
day) shift worked, or immediate1 following completion of the last #1 
[night) shift worked. Second anJsubsequent days of rest shall be 
deemed to commence at twenty-four 24) hour inteivals from the 
commencement of the lirst day of rest and be of twenty-four hour 
duration. 

6. ARTICLE 21 -Salarie$ 

Employees who are scheduled to work in a continuous shift operation for 
a minimum of six months will have their base salaries increased in Article 
21 .O4 Salary Table Note (ii). Such employees will not be eligible for shift 
or weekend premiums as specified in Articles 21 .O6 and 21.07. 

For employees who may be placed on a twelve (12) hour shift schedule for 
purposes of relief for vacation, sickness, etc., the salaty increase stated 
above wil, not apply and the employee will be entitled to receive shift and 
weekend premiums, if applicable, in the following manner. 

Shf i  employees will receive $15.50 effective 2001 April O1 for 
each twelve il21 hour nioht shifi woked. No differential widbe oaid 
for the #2 (day) shift. 

" 

(ii) Shift Premium for Scheduled Saturdav Shift Work 

An additional $16.00 (effective 2001 April) will be paid to such relief 
shifi worker for each full scheduled shift worked on Saturday. 
Payment for this when the shift extends over two (2) calendar days 
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(iii) 

(eg. #1 shift) is defined as the day that the greater number of hours 
are worked. 

Shift Premium for Scheduled Çundav Shifi Work 

An additional $35.00 (effective 2001 April) will be paid to such 
relief shin worker for each full scheduled shift worked on Sunday. 
Payment for this when the shifl extends over two (2) calendar days 
(eg.#l shift) is defined as the day that the greater number of hours 
are worked. 

short Chanae Premium 

This Article will not apply to employees working twelve (12) hour 
shifts, but will apply to day workers replacing a shifi wwker. 

7. ARTICLE 22 -Overtime 

A- General 
Overtime work in excess of twelve (12) hours beyond the employee's basic 
scheduled workweek shall be paid at the rate of double time. (Scheduled 
hours worked at time and one-half (1-112) on Company Holidays do not 
constitute overtime). 

B - Overtime Shi& 

Holdovers will be limited to four (4) hours beyond the end of a scheduled 
shift. Payment for overtime so worked will be ai the rate of time and one- 
half (142) unless 7.A applies. 

C -Overtime on Davs of Rest 

Authorized overtime work performed in a week shall be paid at the rate of 
time and one-half (142) for the first twelve (12) hours worked (unless 7.A 
ap lies and double time thereafter. (Travel, except for travel on duty as 
deinedin Article 22.07 does not constitute work.) 

D -Travel To and From Outside AssionmentdConventionq 

Employees sent to training courses external to CRL will have pay 
maintained (twelve (12 hours pa at normal rates excluding premiums) for 
regularly scheduled s h k  missedyt,r this reason. No payment will be made 
tor time so s ent on days of rest other than while the employee(s) is 
travelling t&om such a course on a day of rest which will be paid in 
accordance with Article 22.08 or 22.09 of the current Collective Agreement 
as approprlate. 

E - Arranaina Overtime Work 

The Company agrees to distribute overtime as equitably as is practical. 
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F - Bchanae of Shifts 

Mutual exchanges of shifts or overtime work will be subject to su emisoty 
approvai and wiii not resuit in either employee working on more Ran four 
(4) consecutive days. 

8. Miscellaneo& 

It is agreed that all applicable Standard Policies and Procedures or Articles 
of the current Collective Agreement not specifically documented herein are 
to be interpreted, bymutual agreement, in the context of twelve (!2) hour 
shifts. Should any disagreement anse during the course of the tnal on 
issues not specifically mentioned in this Letter of Agreement, discussions 
wili be held with a view to mutually resolve these issues. 
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IN WITNESS WHEREOF the parties hereto have, this fi day of October 
2003, executed this Agreement by the hands of their proper officers. 

ON BEHALF OF ON BEHALF OF 
ATOMIC ENERGY OF THE CHALK RIVER 
CANADA LIMITED TECHNICIANS AND 

TECHNOLOGISTS 
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