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The Purpose OF this Agreement iS to mainiain harmonious and mutually beasficia! relationships
between the Employst, the employess and the Union, 1 set forth csrtaln terms and condlitions of
employment refating 1o pay, hours of work, smployes benefits, and general working conditions
affecting employess coversd by this Agresment and to ensure that all reasonable measures are
provided for the safety and occupational health OF the smployess,

The parties to thiS Agreement share a desire to improve the quality, 0 promote well-being and
increase the productivity of the employees to the ead that the Employer will & well and efficiently
served. Accordingly, the parties are determined to establish, within the framework provided by
law, an effsctive working relationship at all levels in Which members of the bargaining unit are

employed.

For L e purpose Of this Agreement:

(8)  "Allowance” means compsosalion payable 1 an employee in addition © her regular
remuasration payable for tho performance of the duties of her position:

()  'Casual Employee"” means a person employed by the Employer for work of a temporary
nature 2 per Article 34,

() "Common-law Spouse" relationship is said to exist when for a continuous period of at least
six (6) months an employee has lived with a person, publicly represented that person to be
their spouse, and lives and intends to continue to live with that person as if that person were
their spouse. .

(d)  "Continuous Bmployment® masns continuous service with the Employer. Where an
employee ceases to b+ employed for a reason other than dismissal, abandonment Of position
Or rejection 0N probation, and is re=srpioyed within a period OF (hres months, her periods
of smployaent for purposes of R,R.S.P, severance pay ,vacation leave and ssaiority shall
be considsred as continuous employmentwith the Evployer;

(&)  "Day of Rest” In relztion 1 an employee means a day other than a holiday on which that
employee is not ordinarily required to perform the duties Of her position other than by
reason Of her being on leave Of absence;

(®  "Demotion” means tho sppointment of aa employes, for reasoms of miscondust or
incompetence, 1 a new position for which the maximum pay is less than that of her former
position;

(§) "Dependant” means a person residing with the employeewho is:
@  thesmployes's spouse (lacluding common-aw); or
()  achlld, step=child, adoptad Or fostsr child who is:
@)  “odec twenty-one years Of age and dependeat on him/her for support, or
tweaty-one years Of age Or more and dependeat upon him/her by reason of

mental OF physical infirmity, OF
(i) isaway from the employee's place OF residance while in full time attendance
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at a recognized educational institution; or

(¢)  any other relative Of the empioyee’s household who is wholly dependeat upon her
for support by reason of mental or physical infirmity;

"Employee" means a member OF the bargaining unit;
"Employer" meaas the Union of Northem Workers;

"Grievance’ means a complaint In writing that an empioyee, group of employees OF the
Union submitsto management to be processed through the grievance procedure;

"Headquarters® means the settlement in which the employee’s position is located. An
employee shall have only one headquarters.

“Holiday" means the tweaty-four (24) hour period commencing at 12:01 am. on a day
designated as a paid holiday in this Agreement;

*Lay-off” means an employee whose employment has been terminated because Of lack of
work or lack of funding because Of ths discontinuance of a functionand who is suitable for
continued employment;

"Leave of Absence” means absence from duty with the Eployer™s permission;

"Membership Fees" means the fees established pursuant t0 the By-laws of the Union as the
fees payable by itS members as a condition OF their membership in tho Union

"Part-time Employee" means s person employed on a coatinuing basis for less than the
standard work day, week or month. Unless otherwise provided for in this Agreement, part
time employees Will be entitled to all benefits and entitlements provided under this
Agrecment IN the same Proportion as their weekly hours Of work compared 1 the standard
work week.

"Point Of Departure" means:

Edmonton - for employees in the Yellowkaife, Inuvik, Fort Smith, and Kitikmeot regions,
Montreal - for employees i0 the Baffin region.

Winnipeg - for employees in the Keewatin region.

"Probation” means a period Of one (1) year for my position at Or above the Service Officer
pay level and six (6) months for all other positions from the day upon which an employee
first commences employmeat with the Erployer.

If a Service Officer IS hired as a trainee UNCEr Article 42, after the completion of the first
year Of training the employes shall be considered 10 be Off probation.

"Representative(s)” where the word appears, indicates a representative of the Union;
*Technological Change®” means a change I the way I which employee’s Wil e expected

10 perform their duties as a result Of the introduction Of equipment which is different N
nawre than that normally used at the employee’s worksite.
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W  "Union" means tho United Steelworkers of America.

(v)  "Week" for the purposes Of thisAgreement shall be deemed 10 commence at 12:01 a.m. on
Monday and terminate at midnighton Sunday;

Whore the maseuline gender isused, it shall Do considered to include the feminine gender (and vice
versa) Unless any provision of this Collective Agreement otherwise specifically specifies.

"May" shall bo regarded as permissive; "shall” and "will® as imperative; and "should" as
informative only;

ARTICLE 3 - RECOGNITION

3.01

3.02

3.02

3.03

The Employer recognizes the UNier] Steelworkers OF America as the exclusive bargaining agent for
all employées I the bargaining unit.

@  Discrimination - The Employor and the Lhian agres that thoro shall be no discrimination,
intimidation, interference, restriction ar coercion exorcised or practised with respect t any
employee Dy reason Of ago, marital status, sex, sexual orientation, race, creed, colour,
mental Or physical disabilities, national Origin, political or religious affiliation, union
membership Or activity Or exercising their rights under tho Collective Agreement.

@)  The Employor shall make reasonable efforts to accomodate an employee Who is unable to
perform their duties as a result Of a physical disability.

All employees must become and remain members of tho UNIaN In good standing. The Union shall
request N writing thet the Erployer take action againstan employee not a member of the Lhiaon
in violation of this clause. Tho Employer shall not bo liable n my way, finsncial or otherwiss,
directly or indirectly, rolating to any action the Employor may be required 10 take as a result. The
Union hereby waives all grievancs and arbitration rights related to actiontakea at tho requsest of the
Uniion. The Employerand tho Union recognize that if this clause is invoked, the employee(s) rights
under this Agreemsnt will be relinquished,

ARTICLE 4 - APPLICATION

4,01

4.02

4.03

4.04

The provisions of this Collective Agreement apply to tho Union, the employees and the Employer.

There shall be no lockout by the Employer and no strike by the employees during the term of this
Agreement.

An employee who participates In a strike during the term Of this Agreement may be subject to
disciplinary action.

Tho Employor acknowledges that N0 employee should bo required 10 cross a picket line or handle
struck work in the performance Of her duties. In the eveat Of a legal strike, no employee shall he
required © perform struck work, Further the Employor agrees to endeavour 1 alter tho work
routine of affected employees In order that no legal picket line is crossed. In tho event that tho
Employer agress that an smployse may bo absent from work because Of a legal strike against
another employer, smployees will be given leave without pay for tho actual time in which an
employee (10sS not perform her duties.



5.01 Except to the extent provided herein, the Agreement in N0 way restricts tho Employer in the
management and direction of the employees.

5.02 The employer shall notify every employee Of the name Of his/her immediate designated supervisor.

ARTICLE 6 - EMPLOYER DIRECTIVES

6.01 The Employer shall provide the Union with a copy of all personnel directives. Where the Employer
proposes 10 issue a personnel directive which is intended 10 clarify tho interpretation or application
of this Agreement, the Employer shall consult with tho Union prior to issuing the directive.

6.02 Conflict of Provigions: Where there is my conflict between the provisions of this Agreement and

any regulation, direction or other instrument dealing with terms and conditions Of employment
issued by tho Employer, the provisions of this Agreement shall prevail.

ARTICLE 7 - UNION ACCESS TO EMPLOYER PREMISES

7.01

Upon reasonable notification, the Employer shall permit access to its work premises Of an
accredited representative Of the Union. When visits 1D restricted areas are involved, tho
representative shall obtain the Employer’s permission to eater the premises, Permission to eater
the Employer’s premises shall not he unreasonably denied.

ARTICLE 8 - TIME OFF FOR UNION BUSINESS

8.01

8.02

8.02

8.03

Arbitration Hearings (Di %

@  The Employer will grant leave with pay t0 a reasonable aumber Of employees representing
the Union before an Arbitration hearing;

(®»  Emplovee Called as 8 Witness: The Employer will grant leave with pay 1 employees called
as wimesses before an Arbitration Hearing.

Arbitration Hearing (Grievance):

@  The Employer will grant leave with pay 10 an employee Who is a party 1 the grievance
which is before an Arbitration Board.

() Employes who afs as a Representative: Where operational requirements permit, tho
Employer Will grant leave with pay to tho representative Of an employee Who is a pasty to
the grievance. Such leave will not ho uareasonably withheld.

(¢ Employes Called as a Witness: Where operational requirements permit, the Employer will
grant leave with pay to a witness called by m employee Who IS a party 1 tho grievance.
Such lave will not be unressonably withheld,

Where an employee and her representative are involved in tho process Of her grievance, and whom
operational requirements permit, she Or they shall h0 granted reasonable time off with pay whea
the discussions take place at her place of duty, Such leave will not be unreasonably withheld.
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8.04 Contract Negotiations Meetings;

The Employer shall grant leave with pay for two (2) employees for the purpose of attending
contract negotiationson behalf of the Union for the duration of such negotiations.

8.05

Whers operational requirements permit, the Evployer will grant leave without pay to a reasonable
number of employees t0 attend preparatory nsgotiations mestings.

Where operational requirements permit, the Employer will grant time off with pay 10 a reasonable
number of employees who are meeting with the Employer on behalf of the Union.

8.07 . " ; . . .

8.07 The Employer wﬁl grant msonable leave W|thout pay ID a reasonable number of employees to
attend Executive meetings, Area Council meetings, Conventions, Conferences and Educationals Of
the USWA,; NWT Federation of Labour and the Canadian | abour Congress.

8.08

The Employer will grant reasonable leave without pay to representatives of the Union 10 undertake
training on behalf of the Union.

8.09 Time off for R
(@) A representative shall obtain the permission OF her immediats supervisor before leaving her
work to investigate a grievance, 10 meet with local managemeat for the purpose of dealing
with grievances and t0 attend meetings called by managemeat. Such permission shall not
be unreasonable withheld.

®) The relpmuntative shall gnke every reasonable effortto report back to her supervisor before
resuming her normal duties.

8.10 Labour College

Upon reasonable notice, the Eployer will grant leave of absence withoutpay to one (1) permanent
employeeat any one time, for attendance a the CLC Labour College.

ARTICLE 9 - INFORMATION
9.01 The Employer shall provide each employee with a copy OF the CollectiveAgreement.

9.02 The Employer agrees to provide each new member Of the bargaining unit with a copy OF the
Collective Agreement upon her appointment.

10.01 The Evployer shall provide bulletin board space in each location clearly identified for exclusive
Lhian use.



11.01

11.02

11.03

11.04

11.05

11.06

11.07

0 Y$

@  The following days are designated paid holidays for employee covered by this Collective
Agrooment:

(a) ' New Year's Day

()  The first Monday N February until such a time as one additional day is proclaimed
by an act of Parliament as a National Holiday. In order that the workplace inall
offices may remain operational during this holiday, one employeein the classification
of Secretary or Secretary/Interpreter will report 10 work on the first Monday In
February, and will instead recsive a ons (1) day credit towards their annual leave.
In this instance, work performed on the first Monday of February shall not be
considered as work performed 0N a designated paid holiday. At such a time that an
additional day IS prociaimed by an act Of Parliament, all employees shall receive the
same day Of leave.

(¢) Good Friday

(d)  Easter Monday

© Victoria Day

(®  Canada Day

(g) HISt Monday in August
(h)  Labour Day

0)

G) Remembrance Day
()  Christmas Day
()] Boxing Day

Avrticle 11,01 does not apply to an employeewho is absent without pay on both the working day
immediately preceding and the working day immediately following the designated paid holiday,
except with the approval of the Erployer or where leave has been granted under Article 8.

Holiday Falling on a Dav of Resi: When a day designated as a holiday under Article 11.01
Qoincickes with an employee’s day of rest, the holiday shall be moved t the employse's first
working day following her day of rest.

When a day designated as a holiday for an employee is moved to mother day under the provisions
of Article 11,03:

@  Work performed by an employes on the day from which the holiday was moved shall be
considered as work performed 0N a day of rest, and

() work performed by m employes on the day to which the holiday was moved shall be
considered as work performed on & holiday.

When the Employer requires an employee to work on a designatad paid holiday as part of their
regularly scheduled hours of duty or as overtims when they are not scheduled © werk, the
employee shall be paid I addition to the pay that would normally have been granted had the
employes NOt worked on the holiday overtime in accordancs with Article 18.

Where a day that is a designated holiday for an employee falls within a period of leave with pay,
the koliday shall not count as a day of leave.

() Where the Government Of the N.W.T. agrees 10 providetime off i supportof a community
function, the Employer shall also provide this time off TOr its employees.
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()  Those employess who are unable to take advantage of the time oOff due to operational
requiremeats shall be paid at the overtimerats in accordance with Article 18.

()  Where the time off referred t0 in Article 11,07 (a) falls within a period of leave with pay,
it shall not count as a day of leave.

11.08 In recognition of the extra effart required of staff before and during convention,each empioyee Will
be granted om half (1/2) day leave with pay at a time mutually agreeable between the Employer

and the employes. Such leave credit is to be liquidated during the 3 months following the triennial
convention of the LN of Northern Workers.

ARTICLE_12 - LEAVE - GENERAL
12.01 When the empioyment Of an employee who has been granted more vacation leave, Sick leave or

special leave with pay thanshe has sarned, is terminated, the employee shall be considered 1 bave
earned that amouat Of leave with pay granted to her provided that:

(@)  an employee’s employment is terminated by her death, or

() an employes's employment iS terminated by lay-off instituted at any time after she has
completed one (1) - mom years Of continuous employment.

12.02 If, at the end Of the calendar year, an erployee’s eatitlement to vacation leave with pay includes
a fractional entitlementof less Or more than one half (1/2) day, the entitlemeat shall be increased
as follows:

@  toahalf day if the fractionsl entitlement s less than one-half day; and
®) Dafull day, if the fractional entitlementis mOM than one-half day.

12.03 Employees shall be entitled 1 liquidate in cash outstanding vacation leave creditsthat exceed a one
(1) year entitlementor any amount Of eamed liel ime upon request.

ARTICLE 13 - VACATION LEAVE

13.01 (1) Ascumplationof\, - An employee Who bas earned at least ten (10) days’ pay
for each calendar month of a calendar year shall earn vacation leave at the folloving rates:

@  one and one-quarter (1 1/4) days each month uatil the moath in which the
asniversary Of the second (2ad) year Of continuous employmentis completed,

() One and two-thirds (1 2/3) days each month commencing in the moth after
completion of two (2) years of continuous service and ending In the month that nine
(9) years Of continuous service iS completed.

(¢ two and ome-twelfth (2 1/12) days each month commencing in the month after
completion Of nine (9) years Of continuous employmeat.

(@ twoand one half (2 1/2) days each month commencing I the month after completion
of twenty (20) years Of continuous employment,

2 (@ Parttimeemployees shall receivevacation leave on a pro-rated basis.
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®  Avrticle 13.01 (2) (8) shall apply for the improved vacation eatitlemeats in (b), (),
and (d) in Article 13.01 (2).

(c)  Parttime employees working under thirty (30)hours per week shall receive Vacation
Travel Assistance as described in Asticle 13.09 pro-rated in accordance with the
number of hours worked compared to a full-time employee.

of Vacati .

In granting vacation leave with pay to an employee, tho Employer shall make every
reasonable effort:

@  togrant vacation leave for all employees in the calendar year in Which it is eamed;
(b)  Bot to recall an employee to duty after she bas proceeded on vacation leave;

(6 1o grant the employee her vacation leave during the caleadar year in which it is
earned at a time specified by her;

@  Dconply with any request mule by an enploye8 before November 30, that she be
permitted 1 use I the follovingcaleadar year any period of vacation leave of four
(4) days or more earned by her in the current year;

© (@  © grant the employee vacation leave for at least up to five (5) consecutive
weeks depending upon her vacation eatitlements when so requested by the
employee;

(i)  to grant employees their vacation leave preference, and should a conflict
between employees vacation requests arise, leagth oOf service with the
Employer shall prevail;

@iii) whore an employee is not permitted to take vacation leaveduring the months
of June 1 September inclusive in any one calendar year, priority will be
given 0 the enployee™s request 1 be granted vacation leave during the
months of Jure 10 September in the next calendar year; and

(9 D grant the employee vacation leave when specified by the employee if the period
of vacation leave i less than a week, providing the employe8 gives the Employer
reasonable advance notice.

The Employer shall reply 10 the request for vacation leave submitted by the employee as
soon as Possibleaftsr the request has been received. Where the Employer has proposed ©
change, reduce or deny the vacation leave requested by the enployee, the Employer shall
provide tho employee with the reasons, I writing, for such change, reduction or deaial of
vacation leave.

Where in respest of any period OF vacation leave, an erployee:

@

®)

is granted special leave when there is a death In her immediate family as defined in
Article 14; or

is granted spacial leave with pay because of illness I the immediate family as defined in
Article 14; or
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(¢) is granted Sick leave On production of a medical certificate,

the period of vacation leave so displaced as per () (b) or (¢) above shall either be added to the
vacation period if requested by tho employee and approved by the Employer or reinstated for use
a a later date.

Canrv-over Provigions: Employees are not permitted to carry Over more annual leave credits than
can be earned I one (1) calendar year. Annual leave credits exceeding 4 one (1) year entitlement
will bo liquidated in cash Inthe month Of January.

: When, during any period ofvacation leave, an employee is recalled
toduty, she shall be reimbursed for reasonable expenses, as normally defined by the Employer, that
she incurs:

@  inproceeding 10 her place of duly;

()  Nrespect Of any non-refundable deposits Or pre-arrangements associated With her vacation;
and

(©)  WNreturning to the place fran which she was recalled, if she immediately resumes vacation
leave upon completing the assignment for which she was recalled, after submitting Such
accounts as are normally required by the Employer.

The employee shall Not be considered as being on vacation leave during eny period in respect Of
which she is entitied under Article13.05 to bere-imbursed for reasonable expenses incurred by her.

@  Where an employes dies Or where hisher employment is terminated, the employee or her
estate shall, in liew Of earned but unused vacation leave, he paid an amount equal to the
product obtained by multiplyingthe number of days of earned but unused vacation leave by
the daily rate of pay applicable to the employee immediately prior to the termination Of her

employment.

(b) Where an employee’s smploymeat iS terminated other than for cause the Employer shall
grant the employee any vacation leave earned but not used by her before the employment
is terminated, if the employee so requests because OF a requirement 1 meet the minimum
service requisements fOr severance pay.

Vacation Lcave: An employes whose employmentis terminated by reason Of a declaration that she
abandoned her position is entitled to recsive the payment referred t0 in Article 13.07. If after
reasonable efforts the Employer is unable 1 locate the employee within six months of termination,
her entitlement shall lapss, and the Employer shall so treat the disposal Of wage money as per
Section 39.11 as per the Northwest Territories Labour Standards Act.

Vacation Travel Assistance:

(1)  Employeesare eatitled to \VVacation Travel Assistance oncs each fiscal year. Employees who
have been employed for five (5) OF more years and whose beadquarters are situated off the
highway system shall be eatitled to the benefit of Vacation Travel Assistancetwice per fiscal
year.

(2)  Notwithstanding Clause (1) above, an employeeshall not recsive Vecatlian Travel Assistance
uader this Article during her first Six (6) months of employmentwith the Enployer.
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Subject to (5) below, Vacation Trawl Assistance provided © employees and their
dependants, ITany, shall be:

The cost of economy class return airfare to the point of departure. Return airfare
shall be calculatedon the following basis:

Employee - regular economy class fare charged for
an adult,

Employee's spouse - regular economy class fare charged for
an adult.

Employee’s dependent - appropriate perceatage of adult fare that

children under 12 18 charged for a child.

Employee’s dependent - appropriate percentage of adult fare that

children 12 years is charged for a youth,

and over

Where travelis Dy means other than scheduled or chartered aircraft, Vacation Travel
Assistance as follows:

@  For employees whose headquarters are situatedon the highway system:

Employee - $250.00
Employee's spouss - $225.00
Employee’s dependent children - $100.00

(®)  Foremployees whose headquarters are situated off the highway system:

Employee ~ $400.00
Employee’s spouse - $350.00
Bmployee's dependent children - $150.00

Employees will, Upon application for Vacation Travel Assistance, be issued with a cash
payment equivalent to the employes’s maximum eatitlemeat as Soecified in (3)() or (3)(ii)
above. Employees will not be required to submit travel expense claims or receipts.

An employee shall not recsive Vacation Travel Assistance and 1NCOMINg Or ultimate removal
assistancs in the same half Of any one caleadar year unless that employee is reiocated at the
request Of the Employer.

Except with (heapproval of the employer, no more than two (2) Vacation Travel Assistances
will be paid out in any calendar month, During April, employses Will submit their
preference for paymeat. Inthe event Of any conflict, seniority Vill be the determining factor.

03
'y

Every employee who is requesting or has already received \Vacation Travel Assistance shall
be granted in additionto her vacation leave, subject to 13.10 (2), travel time with pay. The
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amouat Of travel time 1 which an employee is entitled shall be:

@ if the Vacation Travel Assistance is granted Under 13.09(i), at least one-half (1)
day each W8y, (one ([) day for Regional Offices Off the highway system), or the
actual travel time, whichever is greater, provided the latter does not exceed the time
normally required 10 travel by air to the employee's point of departure.

@i)  if the Vacation Travel Assistancs is granted under 13.09(ii), one-half (1/2) day for
each 200 miles, Or portion thereof exceeding 100 mies. The maximum distance for
which an employee may claim travel time under this provision K the road distance
between her normal place of work and her point of departure.

@  An employee’s trael time eatitlement will be granted within the established limit whea at
least an equal number O days annual leave are liquidated In conjunction with an application
for travel time. N cases where a designated paid holiday falls withintho period Of annual
leavs, it shall be considered as a day Of liquidated leave TOr determining the eatitlemeat of
travel time and also for determining the eatitlement to tho winter bonus days described in
Article 13,12,

(3)  Notwithstanding Clause (1), an employee shall not be granted travel time under this asticle
during her first six (6) months of employment with the Employer.

Employees may *split” the bensfit in 13,09 and 13,10 (i.e. fly one way and drive one way) and
may claim Vacation Trave! Assistance and Vacation Travel Time on thiSbasis. However, this only
applies where one mode Of transportation is used on the outward leg of the journey and a different
mode is used on the setum trip. If an employee uses MOM than one mode Of transportation on
either the outward leg OFker journey Or the inward leg, she shall raceive assistance and travel time
for that leg of her journey as if she had travelled by means other than air.

An employee who has requested and is granted annual leave between October 1 and March 31 of
any year shall, naddition toher vacation leave entitlement, receive one (1) day OF extraleave whea
she liquidates five (5) consecutive days Of annual leave within the above days; and one él) more
day when she liquidatesat [eastan additional five (5) consecutive days of annual leave; and ome (1)
more day whea she liquidatesat least an additional five (5) consecutive days Of annual leave; and
one (1) more day when she llquxda.t&s at least an additional five (§) consecutive days Of annual
leave. NO employee may receive more than four (4) extra days i any one fiscal year. Extra
vacation leave days must be taken at the same time ss anaual [eave. There will be no carry-over
of these days.

If the Employer cancels an employee’'s approved vacation leave at any time prior 0 the
commencement Of the leave, the Employer shall reimburse the employee far all non-refundable
deposits and pre-armangements associated with tho vacation.

ARTICLE 14 - SPECIAL LEAVE

14.01

Credits: An employee shall earn special leave credits Up to a maximum Of twenty-five (25) days
at the following rates:

@  ome-half day for each calendar month in which she received pay far at least tea (10) days,
or

(b)  one-quarter (ay for each calendar month in Whidh she received pay for less than tea (10)
days.
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As credits am used, they may continueto be earned up © the maximum.

For the purposes of this Article, immediate family is defined as am employee's (step)father,
(step)mother, (step)brother, (step)sister, spouse, common-law spouse, naturai or foster Or adopted
or step child, father-in-law, mother-in-law, grandparent, grandchild, - aay relative permanently
residing in the employes's household or with whom the employee permanently resides,

(1)  The Employer shall grant special leave eamed with pay for a period of up © five (5)
consecutive working days:

(@)  when there is a death in the employes's immediate family, or
()  when an employes is to be married.

(20 The Employer may grant an employee special leavewith pay for a period of up to five (5)
consecutive working days:

(@ () where a member Of the immediats family becomes ill (0t includirg
childbirth)and the employee is required to cam for the dependants or for the
Sick person;
(i) Wwhere & member Of tho immediate family residing outside the employee's
community Of resicence becomes seriously ill,
(iiiy toattend a wedding as the Maid of Honour or the Best Man,

()  where special circumstances Not directly attributable to the employee prevent her
reporting for duty, including:

(i)  serious household Or domestic emergencies.

(i) extrems Weather conditions, if the employee makes every reasonable effort
to report for duty;

(iii) serious community emergencies, where the employee is required (D render
assistance; or

(¢  intheeventof the death of the employee’s son-in-law, daughter-in-law, brother-in-
law and sister-in-law,

(d) Where an employss takes an examination which Will improve her pesition or
qualificationsas an employee, upon the approval of the Employer.

Special leave in excess Of five (5) consecutive working days for the purposes enumerated i Article
14.02 may only be granted with the Presideat’s approval,

An employee shall be granted special leave with pay up to a maximum of one (1) working day on
the occasion Of the birth or adoptionof his/her child ar 10 act as a birthingcoach. This leave may
be divided into two parts and taken on separate days. Under special circumstances, the Preaideat
may extend thisperiod 10 a maximum Of three (3) working days. Such exteasion Of leave shall not
be unreasonably denjed.

Advance of Credits: Where an employee has insufficient credits 1 permit the granting of special
leave within the meaning of this Article, leave up 1 a maximum of five (5) days, my, at the
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discretion Of the President, be granted, subject to the deduction of such advance leave fran any
special leave credits subsequeatly earned.

14.06 Casus | Leave: Employses may be granted casual leave with pay to a maximum of two (2) hours
and such leave shall not be unressonably deaied for the following purposes:

@  Whenever it is necessary for an employee to attend upon her doctor, deatist, lawyer,
marriage counsellor, Or school appointments or when it IS necessary to escort a dependant
to the above-noted OF to attend a funeral/memorial service during working hours she may
be granted casual leave for these purposes,

()  Qther Casual Ledve: The Employer may grant an employee casual leave for other purposss
of a special or unusual nature.

14.07 Quaraptine: Employees shall he granted special leave with pay for time lost through quarantine
whea the employee provides the Employer with a medical certificate to that effect.
14.08 Emplovee Assistance Program

@)  TheEmployerand the Union recognize that mental illness, stress, tobacco, alcohol and drug
addictionare disorders, They further recognize that unsatisfactory work pecformance and
poor interpersonal work relationshipsresulting from mental illness, stress, tobaceo, alcohol
or drug addiction should be corrected with the assistance of the parties to this Agreement.
To thisend, the Bmployer agrees to take into consideration tho followingprovisions:

@  thatan employee should be encouraged to remedy any Of these disorders, and

(b)  that an empioyee shall be allowed to use any special leave credits they have carned,
after their Sick leave credits (including my advanced credits) have beea exhausted,
at such a time that he/she seeks 1 correct this disorder, and

(¢)  thatthe decision to undertake treatment iS the responsibility of the employes, and

(d) that the decision D seek treatment Will not affect job security as long as the
employee IS actively seeking a resolution Of the problem and as long as it does not
destroy the underlying contract of employment.

(@)  Subject to verification, leave will he granted to attend a treatment ceatre where m
empioyee’s spouse iS earolled iNa family treatmeat plan for a drug ar alcohol problem or
amental illness. SUCh leave shall be charged against SiCK leave Oelits.

14.09 The provisionsof this Articledo not apply toan employeewho is on leave of absence without pay

Or under suspension.

ARTICLE 15 - SICK LEAVE
15.01 An employee shall eam sick leave credits at the rate of one and one-quarter (1 114) days for each
calendar month for which She receives pay for at least tea (10) days.

For the purposes of establishing credits and the granting Of sick leave, the term "days” shall be

defined as seven and one-half (7 1/2) hours.

15.02 Subject to () and (b) below, and tothe remainder of this Article, all absences 0N account Of illness
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on a normal working day (exclusive of designated holidays) shall be charged againstan employee’s
accumulated sick leave credits:

@  There shall be no charge against an employee’s sick leave credits when her abseace on
account of illnessis less than one-half day and the employee has been on duty for at least
two hours;

®  Where the period of absence on account Of illness is at least one-half day but less than s full
day, one-half day only shall be charged as sick leave.

Unless otherwiseinformed by the Employer, an employse must sign a statementstating that because
of an illness OF injury she was unable to perform her duties:

@  if the period Of leave requested does NOt excoed three (3) working days, and

if in the current calendar year, the employee has Not been granted More than nine (9) days
sick leave Wollly on the basis of statements signed by her,

An employee is requited o produce a crtificate from a qualified medical practitioner, certifying
that such employee is unable to carry out her duties dus 10 illness:

@  forsick leave in excess of three (3) working days, and

@) for any additional sick leave In a calendar year whea I the same calendar year, the
employee has been granted nine (9) days sick leave wholly on the besis of the statements

signed Dy her.

Where leave Of absence withoutpay isauthorized for any reason, or an employeeis laid-off becsuse
of Jack of work, and the employes returns towork upon expiration of such leave of abseace or lay-
off, she shall earn Sick leave credits for each month In which she worked at least 10 days and shali
retain any unused sick leave existing at the time of lay-off or commencement of leave without pay.

In circumstances where sick |eave would be authorized but the employee has insufficientor no sick
leave credits, at the discretionof the Employer, she shail be granted sick leave in advance D a limit
of fifteen (15) days which shall be charged against future creditsas earned. |f the employee dies
before authorized uaearned Sick leave hazs been liquidated, no recovery shall be made from the
employee’s astate,

An employeeis not eligiblefor sick leave with pay for any period during Whiich she ison lave of
absence without pay or under suspeasion.

When an employee is granted sick leave with pay, and injury-on-duty leave is subsequently
approved for a coseurreat period, them shall be no charge against her sick leave credits for the
period of concurrency,

Transportation to & Medical Centre:

()  Where an employes OF an employee’s dependant is required 10 travel from her place of
residence I the NWT t0 secure medical Or deatal treatment, travelling expenses incurred
will be reimbursed subject to the following provisions:

@i  Payment shail not exceed the cost Of return transportation 10 the point of departure
or the nearest place where adequate treatment is available, whichever results in the
lesser expense and seven (7) days bote! accommodation and meal C0StSin accordance
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with Asticle 22. In atlition, required taxi or limousinecharges will be reimbursed
upon presentation of a receipt.

(a)

(b)

®

®)

(c)

@

(¢)

®

Where, due to inclement weather conditions, or to circumstances completely
beyond an employes's control, her travel to the centre where treatment iSto
be provided is interrupted, the cost Of overnight hotel accommodation Will be
reimbursed.

Employess in receipt of funds under part (a) of this clause shall maks every
reasonable effort t0 reimburse the Employer by initiating claims for
compensation Which may be available from other sources.

Payment shall not be made unless the claim is supported hy a cestificate from
a qualified medical Or deatal practitioner, as the case may he, stating that the
treatment was non-elective and required for the health of the patient and
could not be provided by the facilities Or services available where the
employee resides.

In the case Of employees O their depeadants recsiving specialized treatmient,
as outpatients, & maximum OF thirty-eight doliars ($38.00) per day wvill be
reimbursed for accommaxiation, meals and locat transportation expenses for
any period beyond seven (7) days and not to exceed thirty (30)days.

This article will not apply to initial consultation visits for orthodontic
purposcs.

()  Where a qualified medical or deatal practitioner, as the case may be,
certifies that it is necessary for an employee or her dependant to be
accompanied by some other person, upon the approval of the
Employer, there may be paid, in addition to the expenses previously
outlined in this Article, travelling expenses of such other person not
to exceed those outlined in (s) (i) and (ii).

(i)  When someons other than a medicai attendant or person designated by
Health and Social Services accompanies the employee or her
depondant, where applicable, she shall be the spouse or the parent.

(i) In the case Of an employee being the escort for a member Of her
immediats family, the employee may be granted special leave for non-
elective medical evacuation only. Travel time, as defined Under
Article 15.10, will not be granted for thisescort duty.

(ii) Employees acting oS escorts for members of their immediate family
for orthodontic ar elective medical escort purposas Willnot be granted
travel time for such escort duty. Annual leave ar leave without pay

Will apply.

(iiij) Medical escort travel assistance for orthodonticvisitswill only be paid
if the child is under eighteen (18) years old or dependant because of
physical Or mental disability.

Any travel assistance recovered hy the employee under a group surgical or
medical plan to which the Eployer and the employee share the premium
shall be repaid to the Employer to the exteat that costs for travel have been



15.10

«19.
4+ paid by the Employer under this Article.

(g) : This provisionshall apply 1 an employee’s dependants where the employee
- has declared In a Statutory Declaration that this benefit is not provided to the
% employes’s dependant by the Employer or by another employer.

Travel Time: Ewery employee who IS proceeding t0 a medical centre under the provisions Of
Article 15.09 may; With the approval of the Employer be granted leave of absence with pay which
ismot to be charged against her sick leave credits for the lesser Of three (3) days or the actual time
taken t0 travel fromm her poet 10 the centre of medical Or dental treatment and retumn.

4

2

ARTICLE 16 - OTHER TYPES OFF LEAVE

16.01

16.02

16.03

Court Leave: Lamie Of abssace withpay shall bo given to every employee, other than an employee
0N leave Of absmms without pay or under suspension, Who is required:
?

@  tobe amiid}s for jury slectin or 10 serve as ajuror; or
() Dy subpessm Or summons to attendas a witness in any proceeding held

() mewunder the authority of a court of justice or before & grand jury;
a
(i) beflewe a court, judge, justice, magistrate, Or coroner;
%
(iii) ‘elme an arbitratoror umpire or a person Or body Of persons authorized by law to
zmds an inquiry and 1 compel the atteadance Of witnesses before it.

i Duty Lakve:

u
An employee shalldbe granted injury-on-duty leave With pay for such reasonable period as may be
determined by the Employer where it is determined by a Worker's Compensation Board that she
IS unable to pesfosm her duties because Of:
§
(@  personal imjury accideatally received in the performanceof her dutiesand not caused by the
employes's-wilful misconduct;

(b)  sickness remulting from the nature of her employmeat, or

©) over-expo-.re 10 hazardous conditionsin the course of her employment;

2
if the employes agrees to pay tho Union of Northern Workers any amount received by her for loss
of wages in settlement Of My claim she may have in respect Of such injury, sickness ar exposure
from the Workers': Compensation Board.

Maternity Leave

(@ ()  Bvery employee who becomes pregnant shall notify the Employer of her pregnancy
a least fifteen (15) weeks prior to the expected date Of termination oOf her pregnancy,
and, subject t0 Section (b) below, Sill, elevea (1 1) weeks before the expected date
of tho termination Of her pregnancy, be graated leave of absence without pay for a
period ending not later than tweaty-six (26) weeks after the date Of the termination

of her pregnancy.
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The Employer myz-

(@)  defer tho commencement OF matemity lave of my employee for any period
approved Inwriting by a qualified medical practitioner or a person approved
by the Director Of Heslth Care;

(b)  grant matemity lave to an employee to commence earlier than eleven (11)
weeks before the expected termination Of her pregnancy;

()  require the employee to SUDMIt & medical certificate certifying prognancy;

Subject to Section (2) (i) above, matemity leave granted to an employee shall not be
terminated DY the Bmployer at any time prior to eight (8) weeks after the date Of the
termination Of the pregnancy Of that employee, unless the employee submits to the
Empioyer a certificate from a qualified medical practitioner or a person approved by
the Director Of Health Care stating that the erployee™s heaith will rot be impaired
by her returning t duty at an carlier date.

Leave granted under this Clause shall be counted for the calculationof *continuous
employment" for the purpose of calculating severance pay and seniority.

After completion of six (6) months continuous employment, an employee who
provides tho Employer With proof that she has applied for and is eligible D receive
unemployment insurance beaefits pursuant © Section 18, Unemployment [nsurance
Act, shall be paid a maternity leave allowance In accordance with the Supplemeatary
Unemployment Beaefit Plan in Appendix "B”.

An applicant under Clause 16.03 (b) (i) shall Sign an agreement with the Employer

providing:

(@)  that she will retum 10 work and remain I the Employer's employ for a
period Of o least six (6) months after her return 10 work;

() thatahe Will return to work on the date of expiry Of ber maternity leave,
unless thisdab is medified with the Employer’s consent.

Shouldthe employee fail to retum to work as per the provisions of Clause 16.03 (b)
(ii), the employee recognizes that she is indebted 1 the Employer for the amount
received as matemnity | ave allowance.

In respect Of the period OF mateenity leave, payments made according to the Supplemeatary
Unempioyment Beaefit Plan Wil consist OF the following:

®

@)

Up to a maximum Of ssventeen (17) weeks payments equivalent to ninety-three
parcent (93%)0f her weekly rate Of pay. The combined, weekly rate of the U.L
benefit and SUB paymeats will not exceed 95 percent Of employees’ N 0 d weekly
eamings.

@  fora full-time employee tho weekly rate of pay referred 1 in Clause 16.03
(c) (i) shall be the weekly rate Of pay to which she is eatitled for tho

classification prescribed I her certificate Of appointment on the day
immediately preceding the commencement Of the matemnity leave;

(o) for a part-time employee tho weekly rate Of pay referred to I Clause 16.03
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(¢) (i) shall be the pro-rated weekly rate Of pay to which she is eatitled for
the classificationprescribed In her cestificate of appointmeat averaged over
the six month period Of continuous employment immediately preceding the
commencemeat Of the matemnity eave.

(dy  Further, when a pregnant employee producss a statement fron her physician that her
working conditionmay be detrimental to her health oOr that of the fetus, the Employerwill
either change those working conditions where that iS reasonable within his operational
requirements oOr allow the employes to take leave Of abseace without pay for the duration

of her pregnancy.
Emergency Leave:

Notwithstanding my provision for leave in this Agreement, the Employer may grant leave of
absence with or without pay to an employee in emergency O unusual circumstances.

Career Development:

Leave without pay 1 take advanced Or supplementary professional ar technical training shall be
granted 1 employees upon the recommendation of the appropriate Director and with the approval
Of the Presideat.

Education feave shall be based on an appraisal of the praseat and futurejob requirements and the
qualifications of the employee applying therefor and shall be granted only to mset the ideatified
needs.

@  Fullor partial financial assistance in respect Of salary, tuition, travelling and other expenses
may be granted during education leave:

[6)) where the employee hss become technically obsolete and requires retraining 10
satisfactorily carry out the work; or

(i)  where the educational courses are required 1D keep tho employee abreast of new
knowledge and techniques In her field of works or

(iiiy where qualified persons cannot be recruited 1 carry out essential work, and it is
necessary {0 train present employees,

@®)  Refund of tuition fees, in respect Of courses, may be made on receipt Of evidence Of
successful completionif the course is of value to the employee’s work and does not require
the employee to be absent from duties,

(¢)  BEducation leave with full or partial financial assistance in respect of salary Will carry with
it the obligation 1D return after leave 1 work for the Employer for one calendar year for
each academic year Of leave.

(@  Thefull intent of 16.06 is that the employes shall not suffer my wage loss.

Where a request for leave under Article 16.05 and 16,06 bas been submitted by an employee, the
Employer shall, within a reasonsble period Trom the dats of the employes's sutmission,advise the
employee if her request has been approved or denied.

Should the leave be denied, reasons in writing shatl be provided to the employes within tea (10)
working days.
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At the request of an employee, leave without pay, in one or more periods, t0 a maximum Of two
years during the employee's total period of continuous employment, shall be granted for the care
and nurturing Of pre-school age children. Any period Of leave taken for thiS purpose shall be for
a minimum of one year's duration. Where Care and Nurturing Leave IS taken in conjunction With
Matemnity or Adoption Leave and tho combined period of leave is applied for at the same time, a
shorterperiod of leave shall be granted as long as the combined period Of leave is ot least one (1)

year.
Adoption ] it

@  An employee who intends to request adoption leave shall make every effort 1 provide
reasonable notice to tho Employer, but in any event shall notify the Employer as soon as the
application for adoption has beea approved by the adoption agency or legal guardianship and
custody papers have been drawn. Uoon applicationthe employee shall be granted adoption
leave without pay Of up to tweaty SIX (26) weeks commencing on the dab of the acceptance
of custody Of the adopted child who is below the age of majority,

() Leave granted under this Clause shall be counted for the calculation of "comtinuous
employment” for the purpose Of ¢alculating severance pay and seniority.

® ()  After completion Of Six (6) months continuous employment, an employee who

provides the Employer with proof that he/she has applied for and K eligible to
receive unemployment insurance benefits pursuant to Ssction 20, Unemployment
Insurance Act, shall be paid an adoption leave allowance in accordance with the
Supplementary Unemployment Benefit Plan In Appendix *B*.

(ii). An applicant under Clause 16.09 (c) (i) shall sign an agreement with tho Employer
providing:

@ that he/she will retum t0 work and remain in the Employer's employ for a
period Of ot least six (6) months after his/her return 10 work;

(b) thathe/she will return 10 work on the date Of the expiry of his/her adoption
leave unless thiSdate is modified with the Employer's conseat.

(iif)  Should the employee fail to return towork, as per the provisionsof Clauss 16.09 (c)
(ii), except by reason of death, disability, Or lay~off, the employesrecognizes that
he/she is indebted to the Employer far the amount received as an adoption leave
allowance. Should the employee not retum for the full Six month period, the
employee’s indebtedness shall be reduced on a prorated basis according to the
number Of months he/she recsived pay.

(@  Inrespect Of the period of adoption leave, payments made according to the Supplementary
Unemployment Benefits Plan will consist Of the following:

()  up D a maximum Of seventeen (17) weeks paﬁments equivalent 1 ninety-three per
cent (93%)0f his/her weekly rats Of pay. The combined weekly rate of the U.L
beaefit and SUB payments will not exceed 95 perceat Of employees’ normal weekly
earnings.

() (@ for a fulltime employee the weekly rate of pay referred to in Clause
16.09(d)(i) shall be the weskly rate Of pay towhich he/she is entitled for the
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classification prescribed in his/her certificate of appointment on the day
immediately preceding the commencement of the adoptionlave.

(b)  for a part-time employee the weekly rate of pay referred to in Clause 16.09
(d) (i) shall be the prorated weekly rate of pay 1 which he/she is entitied for
the classification prescribed in his/her certificate Of appointment averaged
over the six month period of continuous employment immediately preceding
the commencement OF the adoption leave.

Adoptiion leave utilized by an employes-coupls in conjunction with the adoption of a child
shall not exceed a total Of tweaty-six (26) weeks for both employees combined.

16.10 For the purpose Of going out On the land, employees, subject 10 operational requirements, shallbe
granted Up 1 five (5) days leave Without pay each fiscal year.

ARTICLE 17 - HOURS OF WORK

17.01 General: A work week isMonday to Friday inclusive. The nosmal hours of work shall be between
08:30 and 17:00 inclusive of a one (1) hour lunch period.

17.02 (1)  Employees shall be entitled © a rest period with pay Of fifteen (15) minutes duration
commencing on or about mid-morning and shall be entitled to a rest period with pay of
fifteen (15) minutes duration commencing 0N or about mid-afternoon.

@  The Employer villl provide aa appropriate area, away fram the employee’s usual work
station, for thess rest periods. This area shall be designated a non-smoking area for the
duration Of the rest period. It iS understood that at least ons employee shall continua to
work during the time that the other employees take their rest period. This employee shall
be entitled D take a rest period upon the retura O work of the other employees.

17.03 Flex Time: Where operational requiremeats permit, employees may operate oD a flax tims schedule,

providing that:

(a) the core hours sball be 10:00 to 14:00, and

(®  there shall be oM employee in the office at all times between the hours of 08:30 and 17:00.

17.04 (1)  The following Asticles of this collective Agreement shall not apply t Service Officers:

20.01
21.01
22,01 (3)

2)  Service Officerspay shall be calculated on A thirty-seven and one balf (37.5) hour work
week.

(3) A work week is Monday 1 Friday inclusive. The number of bours of work for & Sesvice
Officer shall be one hundred and fifty (150) hours ineach contiguous four (4) week period.

(4 A Service Officer Sall receive overtitms calculated on a chilly basis in accordance with
Article 18.04 (b) for all hours worked in excess Of one bundred and fifty (150) in each
contiguous four (4) week period.

(5)  For the purposes Of calculating overtime ar the number Of hours worked, any authorized
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leaveshall be counted as hoursworked, ©0s maximum Of seven and one-haif hoursper day.

(6)  All overtime or work On a designated paid holidlay shall be authorized in advance by the

Employer except tet, where overtime arises as a result Of unforeseeable circumstances I

which it is impossible tO contact the Employer to obtain prior authorization, authorization

after the fact by the Bmployer shall not be unreasonably deaied. The Employer shall advise
all Service Officers I writing Of the persons who authorize overtime,
(D  Eamed overtime will be paid after each eight (8)week contiguous period as follows:

(@  Every pay day Service Officers will provide a record of hours worked for that pay
period. This record shall include the location and type Of work performed.

)  The Employer shall review these hours worked and Will determine the houss to be
worked by the Service Officer I the subsequeat four week period. Whea overtime
paymeant IS calculated, overtime hours worked at time and one-half In the fisst period
will be offset against a reduction of hours of work in the second period. The
remainder Of the hours worked in excess Of three hundred will be compensated for.

ARTICLE 18 - OVERTIME

18.01 In this Article:
(@)  "Overtime" means work performed by an employes with the prior approval of her

supervisor I excess (r outside Of the regularly scheduled hours Of a full-time employee.

()  'Straight timerate" means te hourly rate Of remuneration.
(©  "Time and one-half” means One and one-half times the straight time rate.
(d) "Double time" means twice the straighttime rate.

18.02 An employee who is required 1 work overtime shall be paid overtime compensation for each
completed fifteen (15) minutes Of overtime worked by her, subject to a minimum payment of one
(1) hour at the overtime rate when:
@ the overtime work is authorized in advance by the Employer, and
() the employee does not control the duration of the overtimework.

18.03 Employees shall record stasting and finishing times of overtime worked on a form provided by the
Employer .

18.04 @  Anemployee who iS requested towork overtimeshall be eatitled t a minimum of one (1)

(®)

hour's pay at the appropriats rate described below in (b).

Overtimework shall bo compensated as follows:

0] at time and one-haif up to four (4) hours;

(i)  at double time for all hours of overtime worked after the first four (4) consecutive

hours oOf overtime and double time (2T) for all hours worked on the second or
subsequent day OF rest provided the days of rest are consecutive.
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@ii) in lieu OF (i) and (ii) above, the Employsr shall at the request Of the smployes agree
to grant equivalentleave with pay at the approptiats overtime rate 1 be taken at
e mutually agreeable to the Empioyer and the employee.

(¢)  "First day Of rest" is defined as the twenty-fourhour period commeacing at midnight of the
calendar day on which the employee somplstsd her last regular shift,

@  When thefirstand second Or subsequent days Of rest are consecutive, "second Or subsequent
day of rest* Bdsfined as the period immadiataly following sxpiration Of the first day of rest
and eading at the time of commencement of the employee™s next regular shift.

Where an employee is required to work three (3) Or more hours of overtime immediately following
the employee’s regularly scheduled hours of duty, and because of operational requirements is not
permitted to leave the place of work, the Employer will sither provide the employee with a mea!
o ameal allowance equal to the amount spesified for dinner in accordance with Article22,

An employee may, forcsuss, refuse to work overtitms, providiag she placss her refusal ISwriting.
()  The Employershall make every reasonable effort to:

@  allocate overtime work on an equitable basis 2mong readily avaiable, qualifisd
employees, Who are normally required In their regular duties, to perform that work;

(b) to giveemployees who are raquired towork overtime reasonable advance noties Of
this requirement.

ARTICLE 19 - PAY.

19.01

19.02

19.03

Employees shall be paid on a bi-weekly basis with pay days #4ing every second Friday.

@  Inthe event trat a holiday, as defined in Article 11.01, falls on the day designated as a
payday, payday shall be the day OF work immediately preceding the holiday.

() |f requested by the employee, tho Employer shall, prior 1 the commencement of a leave
with pay of five working days or mom, pay in advance an amount equal 1 the leave
entitlements for the period of time this leave with pay has been requested.

(¢) The pay of new employe's will be delayed for one (1) pay period. Following an
employee’s sevemnce of employment, tho period Of pay held back will be paid 1 the
employes at the sams time that vacation pay aad severanes pay iSpaid, minus any monies
owing by the employee to the Eaployer,

Employsss who have earned overtime compensation O any other extra allowances in addition ©
their regular pay shall receive such remilnsration 0N their next regular bi-weekly payday.

Whea overtime compsnsaiion is paid, the pay staterment Shall (ndicate the pay peried, rate of
overtime and the number of overtime kours,

Acting Pay:
Whea an smployss is required by the Employsr to rerform the duties Of 2 higher classification level

on an acting basis, she shall be paid acting pay calculated from the date On which she commenced
to act as if she had been appointed 1 that higher classification level for tho period In which she
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Salary Increases:

The Employer sgrees to pay the negotiated salary increases to every employes on the next
regular bi-weekly payday following the date this Agreemeat is signed.

The Employer agrees t pay all retroactive remuneration for salary increases, overtime,
acting pay and allowances On the next regular bi-weekly payday following the date this
Agreement iS signed.

Present Jncumbent Ouly;

@

@

Notwithstanding the provisions Of Article 19, whea a [J0SILN iS converted OF, where as a
result of audit Or review, a converted position is found 1O be over-classified and the
maximum salary payable in the new range is less than the maximum salary of the incumbent
of that position, She shall be paid as the present incumbent of that position in a holding
range Which will permit her to be paid at a salary Which is nearest to and not less than her
present maximum salary.

For the purposes Of this Article, a precent incumbent is an employee who, subject to the
above provisions, continues t0 receive the annual and negotiated increases for the range Of
the position before it was reclassified downwards.

Performance Incroments:

@)

An employes may be granted increases IN pay until she reaches the maximum for the
position she is bolding. SUCh pay increasss are dependent On satisfactory performance of
the duties of the positionby the employes and shall not be granted 1 the employec uatil the
appropriate Director certifies t0 the President that the employee iS so performing the duties
of her position.

For the )Purpom of such pay increases the performance Of the employeeshall be reviewed

Pay incremeats Which am recommended Dy the appropriate Director shall be grantedon the
anniversary date Of the erployec™s  initial appointment to the Employer.

Where the appropriate Director intends torecommead Withholding a pay increment from an
employee, he/she shall, at least two (2) weeks and NOt more than six (6) weeks before the
dus date for the pay incremeat to the enployee, give the employee notice in writing of
his/her intention todo so. |f such notice OF denial iS not given, the pay increment shall be
implemented on the due date.

Bilingualisw

@

@

The Employer shall notify tho Union that a position has beea designated bilingual (ie.
existing ar newly created pOSition) thres (3) months I advance for the purpose of review
and consultation with the Union.

The Employer agrees that a unilingual employeein a position designated as bilingual should
retain, that position. The employeGmay, at the option of the Employer, be provided with
langyage training 1D meet the requirements of & positionthat is converted © bilingual. |f
the employee is unable or uawilling 1 take and successfully complete languagetraining, the
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Employer may transfer the employee 1 a different position within her headquarters. The
employes shall not suffer a reduction of her rate of pay as a result of this transfer.

The Employer shall pay a one-thousand dollar ($1000) allowance per annum to all
employes’s Who are in pOSitions designated by the Employer as requiring bilingual
proficiency provided the employee possesses the required language skills. Translating Or
interpreting positionsshall not be subject to thisailowaace.

Rates of Pay
Employees shall be paid at tho rates of pay as stated in Appeadix A.

ARTICLE 20 - REPORTING PAY

20.01

@

@

©)

If an employee reports to work for her regularly scheduled shift, and tem is insufficient
work available she is entitled to four (4) hours of work. Whea no work is available, she
shall receive four (4) boum' pay at the straight time rate.

If an empioyee is directed to report for work on a day of rest Or on a dssignated paid
holiday, and there is insufficient work available, she shall be eatitled © four (4) bours of

work at tho appropriate overtime rate, When no work is available, she shall receive four
(4) hours® pay at the appropriateovertime rate,

If an employee is directed to report for work outside of her regularly scheduled hours, she
shall be paid the greater of:

@  compensation at the appropriate overtimo rate; Or
(b) compensation equivaleat o four (4) hours' pay at the straight time rate.

ARTICLE 21 - CALL BACK PAY

21.01

21.02

When an employee is recalled 1 a place of work for a specific duty, she shall be paid the greater

Of:

@
®)
@

@

compensation at the appropriateovertime rate, Or
compensation equivaleat to four (4) hours' pay a tho straight-time rate.

When an employee reports 10 work overtime for which she has been recalled under the
conditions described in Article 21,01 and is required 1 USE transportation services other than
normal public transportatioa, she shall be paid the actual cost Of commercial transportation
each way, upon tho production of receipt for paymeat Of transportation in excess of $5.00.

Where the employesuses his/her personal motor vehicle, s/he shall be paid the appropriate
mileage rats specified in Asticle 22.
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@ When an employee is required to travel on duty for the Employer on a day of rest or a
desigonated paid holiday, she shall be paid o the applicable overstime rate for hours traveiled
with & minimum Of four (4) hours’ pay st her straight time rate and maximum of eight (8)
hours’ pay at her applicableovestime rate.

(b)  The Employer will make every reasonable effort to restrict travel outside of the employee's
headquarters that requires absence from home beyond a peried which includes two (2)
weekends.

(©)  Where an employee is abssat from home 0N a designated paid holiday or a day of rest and
does not work, she shall receive one day OF paid leave for each (ay unless the absence is

at the employee’s request,
DRuty Trave]

An employee Who iS suthorized 1 travel 0N Employer business will be reimbursed for reasonable
expenses incurred.
Entitlement

‘The eatitlements ot OUt hersunder are Subject to limitations in Clauses 22.06, 22.08 and 22.09.
Where the expenses fOr meals, lodging and other items cannot be kept within the entitlements laid
down in this Article, the claimant must explain the circumstances on his claim and justify actusl
oxpenses |y receipts.

Transportation
The cost Of transportation is authorized as follows:

@ economy air (employees may be eatitled 1 travel first class if proof & provided that
economy air was NOt available on a required flight);

(b)  privately owned car (refer to Clauses 22.11 0 2216),
(¢)  chartered airceaft;

(d)  first class rail with sleeping car, duplex roometts, or parlour car chair except that coach
class shouid normaily be used for short trips;

(¢) rented or hired cars - where this is the most reasonable or economical mesns of travel.
Employees renting vehicles are to ensure that the rental charge includes an item for cost of
insurance coverage for damage to the vehicle and that there is insurance against all liability;

(f)  privately owned aircraft (refer to Clauses 22.17 and 22.18).

Ascommodation

@  Commercial Accommodation (Not exceeding fifteen (15) Calendar Days) - employees vill
be reimbursed for actual costs Of authorized accommodation. Where possible employees
shall use hotels which provide special rates for Company employees. When making a
reservation with a listed hotel, it should be clearly indicated that the accommodation is for

a Company employee in teavel status and is 1 be at the Employer agreed rate. Commercial
accommodation expenses must be accompanied by receipts.
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(b)  Accommodation for periods in excess of fifteen (15) calendar days ~ Normally the employee
will be expected to make appropriate arrangements for suitable rental accommodation at
weekly or monthly rates. This should be srranged prior to the start of the period in travel
status or shortly after arrival,

(¢) Non-Commercial Accommodation - where employees make private arrangemeats for
ovemnight accommodation, they may claim $13.50 foreach night. This ratswill be adjusted
as the Federal rats is changed.

(d) Employer Accommodation - employees on extended trips may be provided with temporary
accommodationat tho discretion of the Erployer. Employees who obtain such lodging are
not eatitled O the $13.50 non-commercial accommodation aliowance referred to N22.05(c),
and are financially responsible for my damage incurred. Employees provided with this
accommodation are not required to pay rent if they are in receipt of a private
accommodation aillowance O are paying rent at their usual place of residence.

(@  Expenses claimed under this heading are for the cost Of meals consumed and for such
incidental expenses aS tips 0 miscellaneous service personnel, etc.

For periods of duty teavel not exceeding fiftesn (15) calendar days, a per diem rate equal
10 the Federal Territorial rate will be paid. In the event an employee is io travel status for
a part day only, the appropriate meal(s) plus incidentals may be claimed.

If meals are provided as part of the cost Of transportation, they cannot be claimed for by the
employee.

These rates Will bo adjusted as the Federal rates are changed.
NOTE:

Where the actual cost Of meals and services exceeds ths maximum allowance, and where
the reason for this excess can be justified, and the expenses supported by receipts (cost Of
meals is not © be included on hotel bill), the employee will be reimbursed for the actual
expense incurred. \Where receiptscananot be provided, reimbursement wiil be made for the
meal allowances outlined above.

()  Except in communities where housekeeping units Or reasonable room and board are not
available, when travel staius extends beyond fifteen (15) calendar days in one location, the
maximum amount claimable for meals shall be reduced t $15.00 per day inclusive for all
days In excess Of fifteen (15) caleadar days.

(©  An employes may not be treated as in travel status if he is appointed 1 the establishment
of one headquarters ares, but his duties are carried out at another location during the major
portion of the time ar continuously.

(@  Whore the retum trip is made I one day, the amount claimable shall bo on the basis of
meals only.

Other Expenses
Employees may be reimbursed for:
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long distare=s telephone calls Of an official nature providing that an explanation is proviced.
Where an employee is required to remain absent from hie home over a weekend,and has
been on comtinuous travel status for two (2) or more days preceding the weekend, he shall
be reimbursed for a personal long distance call not to exceed five (5) minutes (D be
supported by receipls where available);

baggage - for storage and excess baggage charges where this is N the performance of duty
and a satislactory explanation is provided,

taxis - themse Of taxis must be explained except where the purpose is self-evident. Taxis
should nottbe authorized for repsitad trips batwesn the same place where convenient public

transportatipn iS available,

laundry - aliter two (2) consecutive drys on duty trawl, a maximum of $5.,00 per day for
each subsaguent dry supported Dy receipts in all cases.

local phoms:calls for business purposes.

payment ofcasual wages for service personnel where a satisfactory explanation iS provided,
not to exossd $50.00.

a
Child caresxpenses - employees may he reimbursed o maximum Of $30.00 per day per child
upon prowmion Of receipts, if the employee, due to the requirement 1 travel on behalf of
the Emplower, incurs Child care expenses which exceed those which would have normally
been incummed.

Limitations ,

)

Notwithstanding Cause 22.07(f), N0 item Of "other expenses™ Or transportation in excess of five
dollars ($5.00) will be reimbursed unless it is supported Dy a receipt.

The following expeases will not be allowed:

@

purchase of briefcases, fountain pens, tools Or my other suppliss or equipment;

H
(b)  rental Oftelevision or radio receiving sets, where ot included in the charge for lodgings;
(99  purchasesof a personal naturs, such as baggage, clothing, ec.
. 4
(d)  subject to Clause 22,07(a), telephone, telegraph, cable, or radio messages of a personal
nature excopt in the case Of unavoidable delay in arrival home:
(e)  expenses of my kind incurred during stopovers for personal reasons or during periods of
lave, witkor without pay;
(9  any losses of money or Of personal belongings.
Procedure
@  TheEmployer shall authorize Ity Travel by signingthe Travel Authorization and Expease
Claim before tho start of tho trip.
()  This form is to b0 submitted as a request for an advance of travel expenses where this is

required.
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All requests for advances should be submitted st least three (3) working days before the trip
commences.

The form will be returned to the claimant along with the cheque for the advance.

Wit ten (10) days of completing the trip, the employee shall submit his claim for
expenses on the preauthorized form for approval by the Employer along with a personal
cheque 1 cOver any amount by which the travel advance exceeds the o Of the claim.

No employes Whose headquarters is in Yellowknife is allowed 10 have more than one (1)
travel advance outstanding at Ny one time, unless circumstances indicate the need for two.
No employee whoss headquarters is outside of Yellowknife i allowed 1 have more than
two (2) travel advances outstanding at My One time unless circumstances indicate the need
for more than two. Failure to comply wid! this regutation Wil result in automatic payroll
deductions being initiated for the total amount Of the advance,

iva

The Employer Will reintursean employeewho, with prior authority, uses a privately owned
car for necessary travel on Employer business ar on removal.

)  The us of & privately owned car shall not be authorized when, becauss Of the additional
time involved, commercisl transportation Would be more reasonable and practicable.

() When thetotalcost of thetrip, including the cost Of meals, lodging and incidental expenses
exceeds the cost Of the same journey by ordinary commercial means, reimbursement shall
be limited 10 the commercial cost.

Entitlements

Subject 0 Clauses 22.14 and 22,15, the following eatitlemeats are provided:

@

whare the use of privately owned car is authorized:

0] for the Employer’s rather than the individual’s convenieace - the Federal Territorial
rate shown as "(i)-per km first 6,500", Tor all travel within the Territories and the
Federa! Territorial rate shown as "(U)-per km from 6,500 to 12,900, for travel
elsewhere;

@) forthe individual’s rather thas the Employer’s convenience - the Federal Territorial
rate shown In (b) of the Pederal kilometric rates.

These rates will be adjusted as the Federal rates are changed.

®
()

reimbursement for ferry, bridge, road and tunnel tolls and parking charges;

other travel expeases where applicable.

Limitati
Tho following limitationsshall apply:

@

persons not covered Dy personal insurance shail not be authorized 10 use a private car on
Employer business;
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@) ke Employer will not pay for my additional costof insurance which may be required on
the employee’s car by reason OF using it on Erployer business;

() the distance allowance for enroute travel shall be calculated:
@  Torearouts travel, on distances given in the Cansdian \Warehousing Official Distance

Quice, where theso are listed, e.g. Yellowknife to Edmonton - 1,514 km, (938
miles);

!

(i) for other enroute distances, on the generally accepted kilometrages for the most
direct route.

(d) o additional distance allowance will bo paid where Other employees on duty are carried as
passengers.

The Employer will not pay any claims for damage, loss or liability incurred by an employee while

driving an automobile oa Employers business other than those claimed under the Workers’
Compensation Act.

Procedure

(1)  Tre Employer shall authorize distance allowance by signing the Travel Authorization and
Expenss Claim before the start of the trip.

@  Upon completion Of the trip, the claim shall:
(8)  be completed by the employee;
® be supported by receipts for lodging, etc. (where applicable);
(c)  show separately details of:
. (i) earoute kilometrages;
(i)  business kilometrages (if any) in lieu of taxis at destination;
(dy  be submitted to the Employer for approval and payment.
Travel By Privately Owned Aircraf

The Employer will reimburse employees who, with prior authority, use private aircraft for
Employer business travel Within tho Northwest Territories.

Eatitlemen
Where the employes uses hic own private aircraft for ETployer business travel, he shall be paid
the distance rates stipulated In Clause 22.12. If the journey could have been made by regular

scheduled airlinesand costs exceed the economy airfare fOr thatjourney, reimbursement shail be
limited to the cost Of the economy airfare.

Procedure

The Employer shall authorizs distance allowance by signing the Travel Authorization and Expense
Claimbefore the start of the trip.
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Insurance

The Employer carries liability insurance covering public liability and property damage for non-
owned aircraft, The Employer will not pay my claims for damage, lose Or liability while flying
an aircraft On Employer business other than those claimed under the Workers’ Compensation Act.
The Employer only pays for damage caused by the non-owmed aircraft and not damage 1 the
aircraft or injury © persons 0n board tho aircraft.

Limitati

Whea the totalcost OF the trip including the cost Of meals, lodging and incidental expenses exceeds
the cost Of the same journey by ordinary commercial means, reimbursementshall be limited to the
commercial cost.

+

Headguarters Travel

The Employerwill reimburse employeee TOor unusual transportation expenses necessarily incurred
while carryingout their duties within their headquarters area.

Entitlement

Subject 10 thedimployer's approval, paymsat shall be made for transportation N the headquarters
area Of the employee In the following circumstances:

®  Tor ammi between home and place of duty where the employes is required tO work after
normal dours apd circumstances such as tho combination of late hours, weather and distance
make itminreasonable 1 use his normal means Of getting 1 or from work;

(b)  where smnsportation i s necessary TOr such reasons, as the carrying Of bulky documents or
because -of the time factor and the method chosea is the most economical under the
circunmtances.

Where a privately owned car iS authorized far uausual transportation purposes within the
headquarters smas, entitlement Will be as set out in Clause 22.13,

Except with the prior approval of the Evployer, no payment shall be made for daily transportation
expenses \Vithin a headquarters area betweea tho home Of an employes and his place of duty.

Lay Off:

An employee who has one year or more oOf continuous employmeat and who is laid off is entitled
0 be paid severance pay at the time of layoff.

Intho case of an employee who is laid off for tho first time following the signing of this agreemeat,
the amount Of severance pay shall be two (2) weeks’ pay for the first complete year Of continuous
employment, two (2)weeks’ pay for the second complete year of continuous employmeatand one
(1) weeks' pay for each succeeding complete year Of continuous employmeat. The total amount
of severance pay which may be paid uader this Asticle shall not exceed twenty-eight (28) weeks’

pay.
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In the case of an employee who io laid off for a second or subsequent time following the signing
of this Agreement, the amount Of severance pay shall be two (2) weeks' pay for the first complete
year Of continuous employment afier re-engagement pad one (1) weeks' pay for each succeeding
complete year of continuous employmeat less any period in respect of which she was granted
severance pay by the Employer from the previous lay-off, but the total amount of severance pay
which may be paid undes this Article shall not exceed twenty-seven (27) weeks’ pay.

N0 case shall a total in excess Of twenty-eight (28) weeks® severance pay be paid, regardless Of
the number of times an employee is laid off.

Resisnation:

An employee who resigns after four (4) years Of continuous employmeat iS eatitled to be paid
Severance Pay ON resignation in accordance with the following formula:

number of years of service x weekly rate of pay on
resignation

2

leas any period of continuous employment I respect Of which Severance Pay was previously
granted, to a maximum oOf thirteen (13) weeks’ pay.

(@)  This Article shall apply © an employee:

@@  who retires from the Employer, or

(i) whose employment is terminated as a result Of a recommeadation mule to the
Employer that the employee was incapable of performing her duties because Of
chronically poor health, and

(®)  Wwhenemploymeatterminates for sither Of the reasons stated I (2) above, the employeeshall
be paid Severance Pay equal D the product obtained by multiplyingher weekly rats of pay
on termination Of smployment by the number Of completed years of her continuous
employmentto a maximum Of twenty-sight (28), less any period Of continuous employment
in respect Of which severance pay was previously granted.

(©  When itis necessary to terminate o employee's services for heaith reasons, such employes

shall have the right to waive her eatitlementto severance pay end, inlies thereof, be granted
an equivalentperiod of leave with pay.

Death

If an employee dies, there shall be paid to her estate an amount equal to the product obtained by
multiplying her weekly rateof pay immedistely prior to death by the number of years of contimious
service with a maximum OF twenty-eight (28) regardless of any other benefit payable.

Dismissal. Aband f Position:

An employee who is dismissed for cause from the Employer or who has beea declared to have
abandoned her position skall not be entitled to severance pay.
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ARTICLE 24 - LAY-OFF AND JOB SECURITY

24.01

24.02

24.03

24.05

24.06

24.07

24.08

The parties recoguize that job security shall increase in proportion to the leagih of service.
Therefore, seaior employees will be the kst laid off and the first recoiled if they possess the
required qualificationsand ability © perform the remsining tasks.

(1)  Where the duties of a positionhold by an employeeare no longer required 1 be performed,
the Employer may lay off the employss, and shs thersupon ceases t0 be an employee.

@ A person ceases Dbe a lay-off if:

@)  she isnotappointed ©a positioa with the Employer within twelve (12) months from
tho date on which she "=ixs a Jay<off, or

@) she Bappoinied 0 aposition in the Lhian of Northsrn Workers,

@ity  she declinesan appointment toa position with the Employer with the same or higher
maximum rate of pay, ¢xcept for reasons that I the opinion of the Employer are
sufficieat,

Before ax employee is 1aid off by the Employer snd she cesses 1 be an smployss, the following
provisions must apply:

@  €achsuch employee shall be givea thares months' notice in writing of the effective date of
her lay-off;

@®) every employee shall be entitled © severance pay in accordance With the provisions of
Avticle 23;

c) every employsssubject 0 lay-offshall, duringthe tares months period of notice, be granted
reasonable leave with pay for tho purpose of being interviewed and examined Dy a
prospective employer, and 1 Such additional leave with pay as the Employer considers
reasonable for tho employee 1 travel 10 and from the placs where her presence is
required.

The Employer shall make every reasonable effort 10 retrain employess who would otherwise
become redundant &5 a result Of Employer plansed tarmination Or transfer of operations D another
location. Such retraining shall commence as soon as possible. This retraining wilt be provided
only iIn instances whore tham is a vacaat position available in the Brployer’™s sstablishment for
which the employee is suitsble,

Employee8 who do not accept a relocation shall be placed in a position within their existing
headquarters at their current pay level if such a vacancy exists and if the employee bas the
qualifications and ability to perform te job.

The secondmeat Of full-time elected officers Of the UNW shall not result in the layoff ar reduction
of hours of any bargaining unit members.

Jobs which are normally performed by members of the bargainingunit shall not be contrasted out,

For the purposas of Article 24,07, the use of casual employees shall not be considsred as
contracting out.
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ARTICLE 25 - STATEMENT OF DUTIES
25.01

Whea an employes i first engaged Or when an employee iS reassigned to another position In the
Bargaining Unit, the Employer shall, before the employee is assigned to that position, provide the
employee with a written Statement OF Duties Of the position to which she is assigned.

26.01 (s)  When a formal review of an employee’s performance is made, the employee concerned shall
be given the opportunity to discuss and then sign the review form in question to indicate that
its contents have been read and understood. The employee shall also be given the
opportuaity to provide written comments to be attached to her performance appraisal.

® The fonnll review of an employee’s performance shall also incorporete an opportunity for
the employee to state her carcer developmeat goais and that every effort be made to develop
the career potentials of each employee through re-training or any other facets of career
development which may be available.

(c)  An employee has tho right to have a Union representative present, should s/he so desire,
during any meetings held between the employeeurd the Employer relating to the smployee
discipline.

26.02 In the case Of promotional opportunities or disciplinary action, the Employer agrees not tointroduce
as evidence any document from the employee’s file if she has not been made aware Of itS existence
by copy at the time of filing.

26.03 Any notice Of disciplinary action placed on the employee's file shall no! be introduced by the
Employer as evidence after 00 (1) year has elapsed IN the case Of promotional opportunities or
disciplinary action, provided that no fusther disciplinary action has been recorded during this period
of time.

26.04 (1)  Upon written request of an employee, the employmeat files Of the employee shall be made
available for the employee’s examination Within a reasonable period of time. Where this
request ismade by an employes living outside Of Yellowknife, a copy of the documentatioa
requested shall he sent by regular mail.

@  The employee shall ho permitted 10 make copier Of any docurmentation on his/her file.

(3)  The employee has the right tohave a Union represeatative present during a review of the
employmeat files.

ARTICLE 27 - CLASSIFICATION

27.01 During the term Of this Agreement, if a new or revised Classification is implemented by the

Employer, the Employer shall advise the Union thirty (30) days prior 1 its implementation in order
that the rates of pay for the classification may bo negotiated. |f the parties have not concluded
nogotiations for tho wage rate Of the new clasaification within thirty (30)days, tho Employer may
implemeat a rats Of pay. Once a wage rate Kagreed upon, the new wage rate will be retroactive
to the commencemeat Of employmeat,
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ARTICLE 28 - GRIEVANCES

28.01 A grievance may be lodged by an employee or by the Lhian.

28.02 Before submitting a grievance, an employee is encouraged to discuss the matter with the supervisor
concerned. Anemployes, if she so desires, is entitled 10 be represeated by the LNiQN during Such
discussion.

28.03 A griever is éntitled 10 be represented by the Union at each stop of the grievance procedure, and
the dispute shall be settled In the following manner:

A grisver shall submit a grievance 1o the Employer or his designate, and

SIERI ] )

If the Employer or his designats does notdeal with the grievance to the griever'ssatisfaction within
seven (7) days, the griever may then submit the grievance to the President, and

If the decision of the President, submitted in writing within sevem (7) days 1 tho griever is not
satisfactory to the griever, the Union may submit the grievance 0 an Arbitrator within tea (10)
days.

28.04 Shouldany difference arise between an employee and the Employeras to the meaning Or application
of this Agreement, the Union agrees that N0 cessation Of work shall take place.

28.05 (@) A panel of three (3) single arbitratorsshall be appointed for the duration of this Agreement

with thojoint agreemeat Of the UN1ON and the Employer.

(b)  The arbitrations shallbe by a single arbitrator, t0be used on a rotating basis as their names
appear ONn the list.

(¢©)  The decision of the Arbitrator I respect of an interpretation Or alleged violation Of this
Agreement shall be final and binding upon the parties, but in N0 event shall the Arbitrator
have the p o w 1o alter, modify or amend this Agreement in any respect.

(d  The Arbitrator shall have the powers contained In Sections 60 and 61 of the Canada Labour
Code, Part .

()  The fees and expensas of the Arbitrator shaill be equally shared Dy the Uniom aad the
Employer, and each party shall bear its own costa for every such arbitration.

28.06 Grievances With respect to:

(@  Matters arising from the interpretation, application, administration or alleged violation of
this Agreement, OF

@®) Disciplinary actin resulting in a written reprimand, discharge (including rejection on
probation) Or suspension

may be referred 1 an Asbitrator.
28.07 The Arbitrator shall hear, consider and rule 0N grievances referred and shall reader a decision in

writing within seven (7) days after the Hearing, except hy mutualconsent.
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Where the Employer discharges an employes, or Wore tho Employer suspeads an employes, tho
grievance procedure set forth in this Agreement shail apply except that discharge and suspension
shall be iritially presented at Sp If.

The dispute shall be deemed to be abandoned, and all rights of recourse to the dispute procedure
shall be at an end:

@  if adispute is not submitted under Step | within tea (10) days of the time the employee
became aware Of the circumstances giving riso to the dispute, Or

®  ifadisputeis not advanced D Step I within sevea (7) days after a decision was made or
should have been mads, Or

(©) ifadispute iS not advanced to Arbitration I Stop IIT withinten (10) days after a decision
was mads or should have been made.

(@  Any time limits provided for in this Article may be varied by the nutLel consent of the
Employer and the Union and confirmed in writing.

) If aviolation Of time limits occurs regarding Article 28, then the party In violation shall be
deemed 1 have conceded the grievance.

ARTICLE 29 - RRSP

29.01

29.02

In lieu of Supsrannuation, the employes Will bo deducted an amount equal to 5% (five per ceat) of
the employee’s salary. Tho Employer will pay a sum equal to 7% (seven per ceat) of tho
employee’s salary. Once per month, the total amount shall bo transferred 1 a RRSP account i the
employee’s name.

"he contribution to the RRSP account shall be caiculated on the salary as established I the
appropriate pay schedule and at the increment level that applies 10 each employee.

ARTICLE 30 - REMOVAL ASSISTANCE

30.01

30.02
30.03

30.04

30.05

An employes, upon mrmmuin§ oyment with the Employer shall receive after two years service
one thousand two hundred and moms 1250.00); after three years service, two thousand three

bundred dollars ($2,300.00); and after four years service, thres thousand three hundred dollars
($3,300.00); and after soven years service four thousand five hundred dollars ($4,500.00) as
removal assistance,

This payment shall he granted Within thirty (30) days of application for this benefit.

The Employer will not pay removal assistance © an employes Who receives duplicate assistance
from another employmont source.

Employees must move from their community Of residence in order 10 receive removal assistance.
"he move must take place within thirty (30) days, except in extenuating circumstances approved
by the President. Extenuating circumstances shall not bo unreasonably deaied by the Presideat.

For tho puii;ose Of establishing entitlement as stated in 30,01, a year sball bo interpreted as a
completed period Of 1956 hours worked.
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Employees who are being transferred shall be given one (1) day of leavewith pay prior 10 s move
and one (1) day Of leave with pay upon asrival at their destination.

ARTICLE 31 - HOUSING ALLOWANCE

31.01

31.02

31.03

31.04

31.05

Housing will be provided by the Employer on an ongoing basis to employees in all commuaities
except Yellowknife, Fort Smith, Hay River, and FOrt Simpson.

@  Where housing is provided by the Employer, the Evployer shall not charge an employee
nor deduct from aa employes's pay more than the following:

(i) Reat - House per annum per square metro Of usable space
Effective Aprif 1, 1993 - a minimum of $42.89,

- Apartment per annum per square meter Of Usable space
Effective April 1, 1993 - & minimum of $37.60.

(i)  Electricity  §10.97 per annum per square metre Of usable space

(i) Water $3.49 per annum per square metre Of usable space

(iv) Furniture 1 bedroom unit $20/month
2 bedroom unit $25/month
3 bedroom unit $30/month

()  The above rates for electricity and water Will increase for the employee in the same
percentage amounts as rates are increased for the Employer.

All employees, except for those in Employer provided housing, shall receive a housing allowance

in tho amount of four hundred and fifty dollars ($450.00) per month. This benefit shall be pro-
rated for part-time employees. Housing Allowance shall be paid on s bi-weekly basis.

Commuaity Allowagce

Employees in tho following community(ies) shall be paid a Community Allowance as follows:
Iqaluit Effective April 1, 1993 - a minimumof $189.13 biweekly.

Cambridge Bay Effective April 1, 1994 - a minimum of $250.59 biweekly.

If the Employer creates a new position i0, or relocates an employee 10 a community not listed in
Article 31.04, the Community Allowance for that community shail be negotiated with the Union.
Upon the commencement of tho now position or transfer, the Evployer will apply a Community

Allowance. \\hen agreement in this regard is reached between the parties retroactive pay will be
i d , ifapplicable, 1 the date of commencement of the position or transfer.

ARTICLE 32 - CHECK-OFF

32.01

The Employorwill, as a condition of employment, deduct membership dues in the an— cartified

by the Union to the Employer, 1 be currently in effect d € r the Union’s Constitution.
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The Union shall informs the Employer in writing of the authorized deductionto be checked off for
each employee in the basgaining unit.

For the purpose of applying Article 32.01, deductions from pay for each employee in respect of
each bi-weekly psriod will start with the first full bi-weekly period Of employment of membership
1 the extsat that earnings are available, Where an employee 0SS not have sufficient eamings in
respect OF any bi-weekly period 1 permit deductions, the Employer shall not be obligated tO make
such deductions from subsequent salacy.

From the date Of signing and for the duration OF this Agreement, N0 employee organization other
than the Union shall be permitted 10 have membership fees deducted by the Erployer from the pay
of the employees N the bargainingunit.

‘The amounts deducted in accordance with Article 32.01 shall be remitted to the Treasurer Of the
United Steetworkers of America, by cheque, once a month aftsr deductionSare made and shall be
accompanied Dy particulars ideatifying sach employee and the deductions made on her behalf.

The Employer agrees 10 make deductions for other purposss On the basis of the production Of
appropriate documeatation.

The Union agrees to indemnify and save the Employer harmless against any claim or liability
arising out ofthe application of this Article except for any claim or liabilityarising aut of an error
committed by the Employer.

The Employer agrees 10 identify annually on each erployee™s T4 slip the total amount of Unioa
dues deducted for the preceding year.

The Union will provide the Employer with the names Of officers and representatives of tho Union
within a reasonable period.

ARTICLE33 -ff ———

33.01

33.02

33.03

33.04

33.05

The Employer will provide a dental care plan for all empioyees in the basgaining unit and their
dependents. The begefits of this plan will be no less than and subject to the provisionsof the plan
supplied 10 Governmeat Of the N.W.T. employess who are represented by the Employer.

Notwithstanding 33.01 above the Employeragrees to maintain the up-to-daterats in accordance With
the prevailing dental fee guide.

The Employer shall continus {0 provide a Benefit Package with coverage equal 0 the coverage
provided by the Life Insurance, Accidental Death and Dismemberment and Long-Term Disability
Plans in effect On April 1, 1993,

The Employer shall pay 75% of the premium cost of the Life Insurance, Accidental Death and
Dismemberment and Long-term Disability Plans.

Employees shall be re-imbursed for up 1 $200.00 for the cost Of prescription lenses and frames
for an employee or an employee's dependant Once during the term of this Agreement, upon

production of a receipt.
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ARTICLE 34 - CASUAL EMPLOYEES

34,01 @  The employer shall hire casual employees for a period not © exceed four (4) months of
continuous employment.

()  Casuals may be hired for a minimum of five days

() The above time limits may be ameaded with the consent of the Union.

(d  Casusl Employees shall be paid in accordance with Appendix - A, Rates of Pay.

©  Where the Employer anticipates the period of temporary employmeatwill bo in excess of

four (4} months, the Employee shall be appointed on a term basis and shall be eatitled 1O
all provisions Of the Collective Agresment from the first day Of her employment.

34.02 The Employer shall ensure that a series Of casual and/or term employees will not be employed i0
lieu Of establishing a full-time position or filling a vacant position,

34.03 A casual employee shall be entitled © the provisions of this Collective Agreement except as
follows:

(@  Afticle2.01 (d) "ContinuousEmployment" in respect t0 a casusl employes shall include my
period Of employment with the Employer which has not besn broken by more than ten (10)
working days.

@®  The followingclauses of the Articles contained in this CollectiveAgresmeat do not apply
10 casual employees:

@) Vacation leave - 13.01, 13,02, 13,03, 13.05, 13.06, 13.09, 13.10, 13.11, 13.12,
(ii)  Sick leave - 15.06, 15.09, 15.10.

(iii)  Other types Of leave - 16.03(b), 16.05, 16.06, 16.07, 16.09(c), 16.10.

G(v)  Lay-off - 24.01, 24.02, 24.03.

() . Employee Performance Review and Employee Film 26.01, 26.02, 26.03.
(vi) RRSP - 29,01, 29,02,
(vii) Housing Allowance - 31.01

(@ Inlieu of Article 13.01, casuai employees villl receive vacation pay at the rats of 6% of
their regular wages.

34.04 A casual employee shall upon commencement of employmeat be notified of the anticipated

termination Of her employment, and shall be provided one (1) day"s notice of lay-off for each week
of continuous employment 1 a maximum of ten (10) days' rotice.

ARTICLE 35 - TECHNOLOGICAL CHANGE

35.01 @  Both parties recognize tho overall advantages of technological change, Both parties will
thersfore encourage and promote technological ckasge and improvements.
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®  With this in view, and recognizing tho extensive lead time required for the selection,
installation and providing for sophisticated equipment, the Employer agrees o provide as
much advance notice as iSpracticable but not less than three (3) month’s notice t tho Union
of any technological change In equipment which would result in substantial changes in the
employment status o working conditions of employecs as provided fOr in this Agreement.
In addition, the Evployer agrees to consult with the Unioa with a view to resolving
problems which may arise as a result OF the introduction of such technological chsnge.

(¢) Incases where employees may require retraining tho Employer will make every reasonable
effort tooffer training courses. Where the Employer requires the employee 1 develop new
skills as a result Of thess changes, the employeeshall be provided with a reasonable amount
Of training. This training will occur during tho employee’s normal working hours where
possible, however should the courses occur afier regular working hours, the employee and
Employer shall mutually agres upon suitable time Off based on straight-time rate
compensation. Training courses provided fOr in sccordance with this provision shall be at
NO cost to employees.

ARTICLE 36 - SABBATICAL LEAVE

36.01 Tho Employer shall grant leave of absence without pay for a peried of up to one (1) year but not
lees than six (6) months to each employee who bas completed four (4) years Of continuous
employment within the bargaining UNit. Furthermore tho Employer shall grant further periods of
leave without pay of Up to one (1) year but not less than six (6) months after an employee has
completad each additional four (4) years Of continuous employment within the bargaining unit.

It is recognized that the primary intent of this Sabbatical Leave provision is 10 provide personnel

with needed leaves Of abseace without pay with no increased cost to tho Employer.

35.02 The terms and conditions governing this leave shall be:

@

)

©

@

©

The Employer shall not be required 1 grant Such leave during the same period of time ©
more than one (1) employee. If more than 0nO (1) employee submitsa request for such

leave which covers all or past Of the same period Of time, seniority shall be the determining
factor In the granting of sUch leave.

Requests for such leave shall be submitted in writing no later than six (6) months prior to
the date Of commencement Of SUCh leave. Such requests shall include the date of
commencement and the date Of termination of such leave.

Leave granted under tho Article shall be deducted from the calouiation oOf continuous
employment for the purpose Of calculating severance pay, uitimate removal a (I vacation
leave for the employee Involved. Time speat on such leave shall not bo counted for pay
incrément purposes.

During any period of lesve granted under this Article, tho employee shall pay tho full
premium (100%) for the benefit plans specified in this Collective Agresment.

An employee granted leave under this Article shall have the right 1 return 1 a position I
the bargaining unit for which the Employer considers her suited a the greater of hee former
pay level and step including any negotiated increases or o a pay level and Step I a new
classification which represeats the pay level she would have recsived if she had been
promoted to that position.
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Sabbatical Leave may be taken in conjunction with eared annual leave and corresponding
vacation travel eatitlemeats Will apply, Whea vacation travel assistance is taken in
conjunction With this leave and ultimateremoval is claimed during the lave of abseace or
withinsix (6) months Of ita termination the amount of such travel assistance will be deducted
from the ultimateremoval eatitiement.

An employes who fails to return from thislave on tho date specified without the written
authorization of the Employer shal! be desmed to have abandoned her position.

Employees 0N Sabbatical Leave are not entitled 1 recsive any beaefits or allowances to
which they would be entitled under the Collective Agreement unless otherwise specified In
thisAsticle. Withoutlimiting the generality Of the foregoing employees on Sabbatical Leave
are not entitled to receive Housing Allowancs, Medical Travel Assistance or beasfits under
the Deatal Plan.

Deferred Pavment Plan

()]

(®)

Pumose

@)  Subject © 36.01 and 36.02 above, an employee may in conjuaction with the
sabbatical leave provisions utilize the following provisions of this Asticle for the
purpose Of ensuring income during the sabbatical [ave. The Deferred Payment Plan
will afford the opportunity of taking a one (1) year leave of absence, and through
deferral Of salary, finance the leave.

()  Applicatiop

An employee must make written application to tho Employer thirty days prior 0 the
first day Of the month defermeat iS 1D commence, 1 participatein the plan.

(i) In each year Of the plan, preceding the year Of the lave, an employee will be paid
a reduced percentage Of applicable annual salary,

(i) The remaining perceatage Of the gross salary will be deducted in bi-weekly
. instalments commencing with the first paycheque of the month in which deferment
commences.

@ii) All deferredsalary shall, where possible, be forwarded to the financial institutionand
savings plan of the employee’s choice,

(iv)  Unless otherwise required by Revenus Canada, employee contributions for Canada
Peasion Plan, Unemploymeat Insurance and Income Tax are 10 be deducted from the
portion of salary remaining after the approved deferment percestage. Employee
RRSP deductions during each year of the plan, including the year of leave, shall be
made on the basis Of the portion of salary remaining after the approved deferment
percentage. In the year of leave, Income tax, Canada Peasion Plan and
Unemployment [nsurance contributionsare to be made from the deferred salary plus
accumulated interest.

(v)  Inthe year Of the leave, the amount accumulated in the previous years will be paid
out in equal bi-weekly instalments. The residual will continue to earn interest at the
prevailing rate outlined in (iii) above and any adjustmeat of accumulations will be
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@

uJ
paid on te twenty-sixth (2Bth)instalmsat.
Benefits

6} Benefits tied to the salary structure shall be structured D tho actual amount paid
before deferment.

@) An employee's beaefits Will mot be maintained during his/her leave, however the
Employer agrees 1D maintaining benefits if tho employee pays one-hundred percent
(100%) Of the premium costs.

@ii) Theperiod of leave shall count for pusposes Of determining continuous seevice.

Withdrawa] from the Plan

@  Anemployee amy withdraw from the Plan at any time.

Gi) An employee who withdraws from the Plan shall be paid a lump sum adjustment
equal to my monies deferred plus interest accrued. Repayment shall be made as
soon as possible.

(iii) Should an employee die while participating in the Plan, any monies accumulated,
plus interest acorued at the time of death, shall be paid to the employee’s estate.

(iv) Any repayment shall be subject to the Income Tax laws respecting lump sum
paymeats. ,

ARTICLE 37 - SAFETY AND HEALTH

The Employer shall comply with all applicable federal, territorial and municipal health and safety
legislation and regulations. All standards established under the legislation and regulations shall
constitute minimum acceptable practice.

37.01

37.02

37.03

@)

®)

Right to Refuse Dangerons Work
An employes shall have the right to refuse towork i dangerous situations.

An employee may refuse 10 do any particular act or series Of acts at work which the
employee believes are dasgerous to his or her health Or safety Or to the health Or safety of
any other person at the place oF work Until sufficient steps have been taken to satisfy the
employee otheswise, Or uatil the Territorial Director Of the Safety Division or representative
bag investigated the matter and advised the employee otherwise.

First Aid Traini

The Employer will encourage employees to take first aid courses and will assume the costs
of such courses and also the costs of refresher courses required to maintain the validity of
a certificate. Employees taking first aid training shall be granted leave with pay for the
duration of the courses. Two employees of the Yellowknife office and one employee of the
Iqaluit office will be entitled to the standard sixteen hour course provided for herein,

Service Officers who have not received a clothing ailowance shall receive $200.00 for the purpose
of the Wit Clothing Allowance with their first pay chequs in September. NeW employees hired
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as Service Officers will receive a $200.00 Winter Clothing Allowance if they are hired between the
months Of September 0 May. Otherwise, the aew Service CHiex will receive a $200.00 Winter
Clothing Allowance with hig first paycheque OF the following September, Thereafter, Seevice
Officers Will receive a$100,00 W&~ Clothing Allowance with their first paycheque Of September.

Safetv and Hesith Representatives
@ A Safety and Health Representative:

@  shall receive, consider and expeditiously dispose of corplaintsrelating to safety and
health;

(i)  shall participate in all inquiries and investigations pertaining  safety and heaith
including consultations necessary with persons Who are professional Or technically
qualified t0 advise 0N such matters;

(ifi)  shall monitor on a regular basis, programs, measures, and procedures related to
safety and health;

(iv) shall ensure that adequate records are kept on work accidents, injuries and health
hazards:

(v)  may request from the Employer information the represeatative considers necessary
to identify existing or potential hazards in the workplace; and

(vi) shall have full access 1 reports in the possession Of the Employer relating 10 safety
and heaith but shall have access |0 the medical records Of arny person only with the
consent Of that person.

(b) Employees are eatitled 10 paid time from work to caery out functions as Safety and Health
Representative. Where meetings with the Erployer are urgently required as a result of an
emergency, or Other special circumstances outside of the enployee’snormal working hours,
such time shall be compensated by equivaleat time Off at the enployee’s straight time rate.

(¢) No Safety and Health Representative is personally liabis for any act or omission done in
good faith under the authority of this Clauss,

(@  The Employershall post and keep posted, ina conspicuous place Or places where it is likely
1 0 come D tre attention of employees, the name and work location of the Safety and
Health Representative.

Employees shail, as soon as practical, report all personal injuries and/or accidentswhich occur on
the job, 1 their immediate supervisor. As deemed necessary, such accidents shall be jointly
investigated by one member Tron management and the Safety and Health Representative or another
employee as designated by the Union.

Employees shall be ailowed a tea (10) minute break away from a Video Display Terminal (VDT)
after each hour of continuousoperation, to perform other job functions.

ARTICLE 38 - COOLING OFF PERIOD

38.01

Once per calendar year, an employee who willfully terminates his employment as a result of &
misunderstanding Or arguemeat shall be allowed 10 return to work and remain employed if he/she
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does 0 within two (2) working days, excluding the day of the incident.

ARTICLE 39 - CIVIL LIABILITY

39.01

40.03

If an action or proceeding is brought aginst any employes or former empioyee for an aileged tort
committed by him/her in the performance of his/her duties, then:

® thé.unployee. upon being served with any legal process, or upon receipt of any action or
proceeding as hersinbefore referved to, being commenced against him/her shali advise the -
Employer of any such aotification or iegal process;

(®  The Empioyer shall pay any damages or costs awarded against any such employes in such
action or proceedings and all legal fees, and/or;

()  The Empioyer shall pay any sum required to be paid by such empioyee in conmection with
the settlement of any claim made against such empioyee if such ssttiement is approved by
the Employer before the same is finalized; provided the conduct of the empioyee which gave
rise to the action did not constitute a gross disregard or negiect of his duty as an empioyee.

(d)  Upon the employee notifying the Employer in accordance with paragraph (2) above, ths
Employer and the employes shall forthwith mest and appoint counsel that is mutusily
agreeable to both parties. Should the parties be unable to agree om counsel that is
satisfactory to both, then the Employer shall uniisteraily appoint counsel. The Employer
accopts full responsibility for the conduct of the action and the employee agrees to cooperate
fully with the appointsd counsel.

()  If upon adjudication of & matter arising out of this Articls there is a finding that the
employee was acting in gross disregard or neglect of his duties or the empioyes was not
adhering to the Employer’s direction at tha time of the alleged tort then he shall be indebted
to the Employer for an amount equal to the expenses incurred on his behalf pursuant to this
Article. Prior to said recovery the Employer and omployee shall discuss an scceptable
recovery schedule.

() In the cvent that a successful counterciaim arises, and a monetary award resuits, the
empioyee shall reimburss the Employer for any costs incurred pursuant to this Axticle to the
extent that the amount of the award recaived is sufficieat to cover the costs incurred on the
ompioyees behalf,

When a new permanent position is created or an existing permancat position becomes vacant within
the bargaining unit, notice of ataffing the new position or vacant position shall be posted.

In the event of » vacancy within the bargaining unit, the Employer will consider the qualifications,
ability, adaptability, and experience of all applicants, and where these attributes are equal the
position will be awarded to the senior bargaining unit applicant. When the position is awarded to
a bargaining unit member, ths Employer may, within the first six (6) months of the employee’s

- employment in this position, decids that the employes is not suitable and place the empioyee in their

former position at the appropriate pay level,

All job postings received from the PSAC shall be posted on the union bulletin board a3 soon as
practically possible after they are received.
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40.04 Term smployses whoss M has expired shall, for a psriod of one (1) month for each manth of
consecutive m i ¢ e 1 a maximum of twelve (12) months, be given priority consideration. similar
to that given to “hargainingunit members, for availablepositions. on condition that they keep the
Employer adviséd as to how they may be contacted and them is no cost to the Employer other than
in advising them of the availability of the position.

ARTICLE 41 - TERM OF AGREEMENT
41.01 The term Of this agreement shall be from April 1, 1996 uitil March 31, 1997,

41.02 Within three (3) months preceding the terminstion of thisAgreement, sither party may, by wntten )
notice, require the other party to commeacs collective bargaining, With a view to the conclusion,
renewal or revision of the Collective Agreement.

42 - SERVICE ©

42.01 Salary levels for Service Officertrainees will be paid according to the classificationof the target
position and the duration of the training as outlined below:

Two Years 80% 90%

The percentages refer to the appropriate percentags of Step L of the classification level of the
Service Offices and progression on the above salary grid will be dependent upon suceessful
completion of the training requirements for each year.

42.02 When appointment to a training position will result in a promotion for an employes at the
completion of training, but which will {nitially result in less pay, salary will remain at the
employee's curreat salary level plus negotiated inersasss, uatil the training program is completed
or the trairee salary scale catches up to the incumbent's salary.

42.03 Trainees are guaranteed employment at the successful conclusion of their training program, at which
point they will be directly appointed to a target position,

42.04 The hours of work for Service Officertrainees Shall be in accordance with Article 17.04 of this
Collective Agreement,

ARTICLE 43 - UNION/MANAGEMENT CONSULTATION

43.01 The parties agree to establisha Unioa/Management Committee Of WO (2) representatives from each
party to meet on a regular basis during working hours to discuss matters of mutual interest. Such
matters will includebut not be limited to:

1. Establishment of a Joint EAP program,
2. Health and Safety matters;

3. Solar deprivation;

4, Smoking and non-smoking aress:

5. Job evaluationand job description;

6. Any other matters of mutual concem.

43.02 The parties shall consult on possible improvements to the Dental Plan which shall not result in
{nereased costs to the Employer.



AEPENDIX "A”
RATES OF PAY
LEVELS 1 2 3 4 5 6

Effective April 1. 1994
SECRETARY 33086 34078 35101 36154 37238 38355
CASUAL SECRETARY 29708
RECORDS CLERK 35628 36577 37587 38633 39767 40904
SECRETARY/TRANSLATOR 37616 38745 39907 41104 42337 43607
RESEARCH/PUBLIC AFFAIRS OFFICER 41335 42698 44107 45563 47067 48620

SERVICE OFFICER/EXECUTIVE ASSISTANT 52794 54378 56007 57689 59419 61201

NOTES:

1. Casuals hired to perform specific Secretarial duties will be paid at the "Casual Secretary” rate;
casuals hired to temporarily replace permaneat Secretaries will be paid at Step 1.

2. Casuals hired to perform duties st pay rates higher than tho Secretary pay scale shall be paid at Step

1 of the classification in which they are working.

Post:It™ Fax Note 7671E [Date Pages® |
To/a‘ € n §—g nS From Mig e
Co./Dept, Co. N UJ

Phone # Phone #

Fax # Fax#
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APPENDIX "B*

SUB PLAN APPLICATION
UNION OF NORTHERN WORKERS

The following groups of employees are covered by the plan:

Members of the United Steelworkers Of America, Local 8646, who have beea employed by the
Uhion of Northern Workers for six months Oor more. Currently, there are eight (8) employees who
would be covered.

The plan is © supplement the unemploymentinsurance benefits recsived by workers for temporary
unemployment caused by pregnancy or adoption.

Employees must prove that they have applied for and are receiving unsmployment insurance
benefits in order 10 receive payment under e plan. The Employer will request a computer report
that is provided by the Canada Employment and Immigration Commission for verification purposes.
The b e fitpaid under this plan is 93% oF the employee's regular weekly earnings.

This SUB beasfit will bo paid for a maximum of 17 weeks.

1)  Theplan is financed by the Employer's general reveaues.

2 SUB payments will be kept separate fran payroll records,

The duration Of the plan is for the duration of this Collective Agreement.

The Employer will inform the Canada Employment and Immigration Commission I writing of my
changes 10 the plan within thirty (30) days Of the effective date of the change.

Employees 00 nothave a right 10 SUB payments except for supplemeatation of UI benefits for the
unempioyment period as specified I the plan,

Peyments in respect of guaranteed annual remuneration a In respect of deferred remunerationor
severance pay benefits will not be reduced or increased by payments received under the plan.

Dated: 23rd day of January, 1995

Signature(s) Of responsible party(ies)

R. Yaremko

D. Crook W. Skrypoyk

Director, Membership Services President Staff Representative, USWA
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MEMORANDUM OF UNDERSTANDING #1

BETWEEN

THE UNION OF NORTHERN WORKERS
(The Employer)

AND

TEE UNITED STEELWORKERS OF AMERICA
(The Union)

In tho eveat tho Union of Northern Waorkers wins itS grievance against the Govemnment OF tho Northwest
Territories I regards 1 the payment Of a Settlemeat Allowance, a Community Allowance under Clause 31,04
of the Agreement betweea the Employer and the Union shail be paid to employees I the same amount as

granted t© UNW-GNWT employees, retroactive to April 1, 1993,

Signed this 20th day of May, 1993

N (original signed by
Darm Crook Wayne Skrypnyk
President, UNW Staff Represeatative, USWA



MEMORANDUM OF AGREEMENT

between

THE UNION OF NORTHERN WORKERS
(the "Employer")

and

THE UNITED STEEL WORKERS OF AMERICA
(the "Union™)

The Employer and the Union agree to renew the Collective Agreement between the parties
amended as follows in this Memorandum:

. That Article 41.01 shall be amended to read: "The tarm of this agreement shall be fran
April 01 1996 until March 31 1997."

Signed this 12th day of March 1996.

For the Union:

Wayné S yk '/ -
Director, Membership Services Staff Representative, USWA
Aﬂ\ﬁd\f\JohnSOII A Ben McDonaldA’y
Executive Member Member, USWA Loc. 8646
Darm Crook ~~ Marija Babic

President Meniber, USWA Loc. 8646 5 ]



