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CLE 1 - PURPOSEOFA- 

1.01 ?%e Pwpose of this Apenmnt is to minth harmonious and munully beneficid tslab'.onehiper 
between the Employer* the employem and the Union, to set forth certain tern and conditions of 
employment relating to pay, hours of wrk* employsa benefits, and ganeral working caulitions 
afkting employees d by thie Agreemat and to ensure that all d l e  m a s u m  am 
pmvided for the &ty and accupationd health of the empioyses. 

The parties to this Agreemeat ahus a d d m  to improve the quality, to promot8 well-being and 
incream the productivity of the e m p l o ~  to the ead rbpt the Employer will be well and efficiently 
semed. Acoordlngly, tho partlslam deterad * to arrtoblish, within the framsworlc provided by 
law, an e h t i v e  working relatiomhip at all levels ia which msmbers of the barpidug unit am 
-Pi@* 

2.01 For L e  puapose of this Agrt8meat 

"IAUowanc~" meu~e Compansrtion payable to an employee in addition to her regular 
remuneration payable for tho perform~ce of the duties of her position: 

"cosup1 Employee" mesa a person employed by tbo Employer for work of a temponry 
nrftrrs as per Article 34. 

"Continuous Employmat" mbulo continuous sowice with the Employer. Where an 
employee c8ms to be ernpfoyd for 8 remm other th.a dismissal, abpndonmbllt of position 
or njection on probation, and is re-employed within a perid of t h  months, her peaioaS 
of employmeat for purposes of R.R.S.P, BBMMC(, pay ,vacation leave aad d o r i t y  shall 
be consided ns continuous employment with the Employer; 

"Day of Rat" in dation to an employee means a day other than a holiday on which that 
employee is not d i l y  required to perthu the dutk of her position other tbaa by 
reason of her Wig on lave of h w  

"Demotion" meme tho nppointment of M employes, for reasons of miwonduct or 
incQmpsreace, to a new pbsition fix which the maximum pay is 1- than that of hor former 
padtion; 

"Dependant" mdllls a person miding with the employee who is: 

(a) the empioym's spause (including common-law); or 

(b) a child, stsp-chifd, adopted or fiwtbr child who is: 

( i )  under twsnty=one ysprs of age and depmdent on himlher for suppart, or 
lwatyone yeon, of ago or m m  and dspendeat upon M o r  by maon of 
mootrl or physid infirmity, or 
is m y  tiom tbs employee's place of residence while in full time a&damce (ii) 
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at a mgnizcd odudonal institution; or 

(c) any other rslalive of the empioyee's howhold who is wbolfy dependeat up00 her 
for support by reason of mental or physical intlrmity; 

"Employee" means a m o m k  of tbe bargaining unitr 

"Employer" means the Union of Northern Workem; 

"Grievance" m b ( ~ ~ s  a complaint in writing that PP cuHploye6, &toup of empioyses or the 
Union submits to nmnagamat to be prommad through the gnevaaca procedura; 

"Hsldquart6ts' mblll(l the eettlemsnt in which the 6mployeo's position is located. An 
employee shall have only a io  hcrdqurrteos. 

"Holidayn meaos the twdaty-fm (24) hour perid Commsacing at 12:Ol a.m. on a day 
designated aa a paid holiday in this Agreememe 

'hy-off" means aa employee whom empioyamt has besa tenninafed because of lack of 
work or lack of fuudmg bscluss of the discontinuanca of a function and who is suitable for 
continued smployomt; 

" h v e  of Abmace" nmam absoaw from duty 4th the Employer's permiSeion: 

"Membership F ~ "  meiu the fws sstrblished pursuant to the By-law of the Union as the 
fbea payable by its membom as a condition of their msmbership in tho Union 

"Part-time Employee" l ~ l w l ~ l l ~  psrson employed on a continuing basis for lea th the 
standad work day, week or month. Unleua otbanvi~~proviprovided fat in this Ajpmmt,  part 
time employees will be entitled to ail benefits pnd entitlements provided under this 
Agmment in the 8ame proportion 88 their weekly hours of wrk compued to the s t a d d  
wodtwesk. 

"Point of Departure" moan% 

Edmonton - for employess in the Yedowkaife, Inuvik, Fort Smith, and Kirikmeot rsgiOne. 

Montreal - for amployea io the Bath  qgion. 

Winnipeg - fbr amployew in the K d  region. 

'PrDbation" nwms a period of ono (1) yew for my position at or above the Se&= Officer 
pay level and six (6) months for dl other positions from the day upon which an employes 
first ccmunena employmeat with the Employer. 

If a service Officer is h i d  as a tioIpse under Article 42, after tb completion of the fin3 
yew of training the employss shall lm considemd to be off probation. 

"Repmontative(s)" whom the word rppsue, indicrtee a mprar#ntative of the Union; 

"T&ological chulgo" meam a change in the way in which employee's will be expected 
to perfarm their dutiss ps a rasult of the introduction of equipment which is difIislaat in 
nrtursthanthatnady~Jltthasmployee'aworirsite. 



(U) "Union" tho United Steelworlrere of M w .  

(v) 'Week" for the pulpossa of this Agrsemsnt shall be doemed to commonco at 12:Ol a.m. on 
Monday and torminato at midnight on Sunday; 

2.02 Whore the masculine gmdor is wed, it shall bo comsidosd to include the f&o gender ( and vice 
versa) unless any provision of this Cdlective Agreement othorwiso specifically specifies. 

2.03 "May" shall bo r o g d  as pdsslve; 'shall" and "a' as impentive; and "should" as 
inf;ormntive only; 

3.01 The Employer iscognima the United Stodworlcm of Amorica as the exdueive bogainlng ageut b r  
all empioyes in the bqniniog unit. 

(a) Discriminatiw : The Employor and the Union agna that thoro shall be no discrimidon, 
iotinaidation, intorhww, restsiction or cooreion exorcised or practised with respect to any 
amployee by reason of ago, d t a l  status, sox, sexual orientation, race, c d ,  colour, 
meatal or physicor diprbilitiea, nationai origin, politid or d idous  affiliation, union 
n m h s h i p  or activity or exadsing their rights under tho Couective Agrscmant. 

The Employor shll d o  muonable offorts to PCCOmOd.tO an omployee who is uanble to 
perform their dutiea as a d t  of a physicrl disrbiity. 

AU omploysss must become and remain member8 of tho Union in good standing. The Union 8haI.l 
requmt in writing that the Employer take action against PO employee not a member of the Union 
in violation of this clause. Tho Employer shall not bo liable in my way, financial or othsmias, 
d i t l y  or indirectly, dating to any retion the Employor may be requid  to talc0 as a dt. "he 
Union hereby waives dl grievance rad arbitration rights t e l a  to action tnken at tho rsqusst of the 
Union. The Employer and tho Union remgaiza that if tbie dauao is invoked, the emplOyee(s) right8 
undor this Agreemeat will be mliplquisbed. 

3.02 

3.02 (b) 

3.03 

4.01 

4.02 

Tho provisions of this Collective Agiaement apply to tho Union, the ompIoyeea and the Employer. 

"heso shall be no lockout by the Employer aod no strike by the employee8 duriag the Lerm of thls 
Agnelnmt. 

An bmployee wbo participatss in a atriko d w i q  the tom of this Agrsament may be subject to 
d i s a i p l i i  action. 

4.03 

4.04 Tho Employor acknowledges that no employee should bo ruquimd to cma a picket h e  or handle 
struck work in the pmfommw of hor dutieu. In the eveat of a I@ slriks, 110 employss shall be 
q u i d  to pod- struck work, Further the Employor agrwe to cndeavour to alter tho work 
routine of a&td employess in odor that no legal pickot lino is cTo118cd. In tho ovoat that tho 
Employer agress that an omployca may bo h t  ftom woxk b u s 0  of a legal atrikb against 
anohor omployer, employdss will be gim lave witbout pay for tho octupl Limo in whioh an 
omployeo doss not pwfann her duties. 



5.01 Except to the extent provided lmreia, the Agmemont in no way d c b  tho Employer in the 
management and direction of the employees. 

The employer shall notify every employee of the namo of hidher immdate designated supsntitior. 5.02 

6.01 The Employer sbrll provide the Union with a copy of all pommel dmtives. Whom the Employer 
proposes to issue a pmonnel directive whi& is intoodd to aluify tho inbrprotation or appliarticw 
of this Agreement, the Employer M consult with tho Union Mor to I d g  the directiw. 

of Pmwsiqpa: where thom is my wnflict betweeu the provisions of this Agreenmt and 
any replation, direction or other instnrmSnr dslling with tomm and conditions of employmmt 
issued by tho Employor, the pmvisions of this Agrsement shall p r w d .  

. .  6.02 

CLE 7 - UNlpN A C W S  TO EWLOY- 

7.01 Upon reasonable notification, the Emptoyer shalJ pormit accas to its work pmnisss of an 
rrccrsditd repmwntativo of tho Union. whea visib to rasarictcd amas am involved, tho 
mpmentative shall obtain the &mployor’s parmiseion to eatsr the promiass. Permission to enter 
the Employer’s pramisss shall not be uniaaeoapbly deaied. 

CLB 8 - TlME OFF FOR UNION B u m  

8.01 

(a) The G~llpioyer will pnat loaw with pay to a reasonable rmmber of employees qresmting 
&e Union before M Arbitdon homing; 

Wihesa: ”he Employer will grant leave with pay to employess called 
as witnesses befors an Arbitration Hewing. 

(b) HpDDlovm filled a 

8.02 

8.02 

8.02 

8.03 

mriovf@& . .  
(a) The Employer will grant leave with pay to M employm who is a puty to the gnovaacx 

which is before an Arbitration Boud. 

Employee who acts as a Repmontativo: Whom operatiod rcquiromonts permit, tho (b) 
Employor will gmt lorvo witb pay to tho fopmmoatativo of 111 employe8 who is a prscy to 
the grisvmos. Such lsrw wiu not bo untersoarbly withheld. 

(0) Employes Called M a Witnees: Whom opomtionai requimmonts permit, the Employer will 
g M t  leave with pay b a witn- d o d  by m ompioyer, who is a party to tho gdovawe. 
Such lave will not be unrslsonrbly w i W d .  

Mom an employso pad her mpmmtative M involved in tho proceua of her grievmcs, and whom 
opomtional rcquiiamenta p e d t ,  ahe or b y  dull bo granted m x m b l e  tims off with pay when 
tha discussions take piace at her proCS of duty, Such leave will not bo unreasonably withheld. 
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8.04 

8.05 

8.06 

8.07 
8.07 

8.08 

8.09 

8.10 

The Employer shall grant lave with pay for two (2) employees for the purpose of attendiag 
contmct negotiations on behalf of the Union for the duration of such negotiations. 

tom Contract Neeo- MeetiprCa; . .  
whsra operationrrl quirsmsabr permit, the Employer will gnnt leave without pay to a d l e  
number of employees to attend pmpurtory negotiatiom meetings. 

Whem operational requiremeare permit, the Employer will grant time off with pay to P d l e  
number of employem who are meting with the Employer on behalf of the Unioo, 

'Iha Employer wiiI grant reaaonable leave without pay to a rcasonable number of employas to 
attead Executive meetings, Area Couaoil meetings, Convsrrtions, Confimoces and Eduoationals of 
the USWA, NWT Federation of Labour and the Canadian Labour Congms. 

m t a t i v e ' s  Tra- 

The Employer will g M t  reasonable leave without pay to representatives of the Union to und4;rcrls 
training 011 behalf of the Union. 

Tirpe off for R- 

(a) A rapmaeatPtive shall obtain the permiasion of her immsdhte supervisor behm leaving her 
uFoI1c to i n d g a b a  grievamx, to mest with I d  mauagement for the purpose of derliag 
with fievmcm aad to rttead mestings called by rnumgrsat. Such permission shrll not 
be ummonable witbhsld. 

Ths rspmsentadve obdl make every reasooable effort to rspbrt back to her superv~eor bafom 
d g  her n d  dutics. 

(b) 

m u r  Collqpp 

Upon remonable notice, the Employer will gnat leave of abmw without pay to om (1) m t  
employee at any one time, for at tadam at the CLC Labour CoUep. 

9-m- 

9.01 

9.02 

The Employer shall providb each employee with a copy of the Collective Agraement. 

The Eimployer agrees to provide sach new member of the barpining unit with a copy of the 
Collsctive A-t upon her appoiatmaat. 

10 - PROVISJONS OF B- SPA= AND 

10.01 The Employer shall provide bulletin boud space in each location cIm1y identified for axclusive 
Union use. 
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CLE 1 1 - D w  

11.01 (a) The following days tam dedcputdd paid holidays for employee covered by this Collective 
Agrement: 

11.02 

11.03 

11.04 

11.05 

11.06 

11.07 

’ NewYear’sDay 
The first Monday in February until such a timo as one additional day is proc&imsd 
by an &of Parlhmtaa a National Holiday. In order that the workpiace in dl 

my iwuain opentionrl during thir holidpy, oae employee h the cbsoifidoa 
of Secretary or Semmy/hteqnuterwiU report to work on the tinit Monday in 
Febmary, and will iaetsulrecsivea am (1) day credit towards thairmunl leave. 
In thisinstame, work psrformsd on h first Monday of February shall not be 
d d e m l u  work perfonnsa on adesignrtddpaid holiday. At lRlch a b  thatm 
additidday is proolrimsd by an act of Parfirmaat, all employees s M  ldcdivd the 
8(Lmb day of Imw. 
aood Friday 
Er&er Monday 
Victoria Day 
Caaada Day 
First Moodry in A u p t  
ltrbour Day 

Remambnnce Day 
christmrs Day 
Boxing Day 

Article 11.01 does not apply to M employee who is abscllt without pay OD both the working day 
hmediately prsCcrltDg and the working day immediately following the designated pmid holiday, 
except with the approval of the Employer or where leave hur granted undex Article 8. 

F a h  on a Day of Rd: Won a day daigaated U a holiday under Article 11.01 
coincides with M ompioyes’a day of mt, the holiday shall be moved to the employee% iimt 
working day following her day of reet. 

When a day designated as a holiday for an employee is moved to mother day undw the provisions 
of Article 11.03: 

(a) work psrfwmsd by an employes on the day h m  which the holiday was moved shall be 
c o m i d d  am work pwform4d on a day of rest, and 

work perfoarm#i by m employss on the &y to which the holiday WBS moved sbrlt be 
considered lls work mixad on a holjday. 

(b) 

When the Employer quirss aa employee to work on a dwigasrsd paid holiday M part of their 
rogduly schsdulsd houra of duty or M omtime wlrsn they am not scheduled to d, the 
employee sball be paid in addition to tho pay that would n o d y  have beon graatsdhul the 
employss not worked 011 the holiday overtime in accordance with Article 18. 

Where a day that is a dmignotsd holiday for aa employee falls within a period of leave with pay, 
the hotiday shall not count aa a day of leave. 

(a) Wham the 0 ovenuneat of the N. W.T. agrsse to provide time off in support of a Community 
fitndion, the Employer shaU ale0 provide thia lime off for its smploysss. 
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11.08 

(b) Those employeas wbo am unable to take advantage of the time off due to opedond 
mqnimmbnts shall be paid at the overtime rate in pccordance With Article 18. 

(c) Whm the time off m f e d  to in Micle 11.07 (a) fdls withia a period of Iave with pay, 
it shall not count as a day of leave. 

In racognition of the extra effort required of staff before and during convention, each employee will 
bs granted OM half (112) day lave with pay at a time mutually agtesoble behwea t& Employer 
and the employes. Such leave credit is to be liquidated during ths 3 moaths following the t r i d  
convention of the Union of Northem Workem. 

12.01 When the empfoymeat of an eqloyeo wbo has bssn mtul mors vacation leave, sick lwe or 
specid lsovp with pay than she ha euncd, is 6esminrbd, the employee shall be c o n s i d d  to have 
earned that amount of leave with pay granted to her provided thot: 

(a) na employeeh empioyment is terminated by her derth, or 

(b) an employes’s employmat is kdaated by lay-off iastitutsd at any time afbr she has 
completed ono (1) or mom yaonr of continwus employmant. 

12.02 If, at the end of the calendar year, aa employee’s emtidement to vaaatioa leave with pay inoludss 
a fnctionol entitlement of 1- or mom tIua one bdf (112) day, the entitlemat shalt be iacsarssd 
U follows: 

(a) 

(b) 

Employees shall be entitled to liquidate in cosh outstanding VpCILtioll l a v e  credits that exceed a one 
(1) ysat entitlement or my nmount of earned lieu time upon request. 

to a half day if the firotioarl entitlement is 1- tbur aashaif day; nnd 

to a full day, if tha tirwtionrl ~tidrrmsatis mom thrn one-half day. 

12.03 

LE I 3 - V A C v  

13.01 (1) b-uesin;nsf V- An omployrs who hu slmed at last ten (10) d8p’ pay 
for eacb caleadrv month of a deadv year shsff eaen vacation Isavo at the following ntsa: 

(a) one and oneqwtor (I 1/4) &YB each month until tbe month in which the 
PnnivSrsyr of the second (2nd) yeu of coatinuous employment is completed. 

(b) one and two&& (1 2/3) days each month commencing in the month alter 
completion of two (2) yarrs of continuous SBIyIce and eading in the amnth thrt niaS 
(9) ysars of contiauoua service is mmpleted. 

two and ono-twd& (2 1/12) days sroh month commencing in the month 

two and one half (2 1/2) day8 caoh math c o m c i n g  in the month after complotioa 

(c) 
wrnplotion of niae (9) yeus of ~ u o w  smploymeat. 

of tweplty (20) ysull of continUourr employmeat. 
(d) 

(2) (a) Part time employoea shall receive vacation h v s  on a p m t o d  basis. 
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13.02 

13.03 

@) Article 13.01 (2) (a) shall apply for the imptovsd Vacation entitlements in @), (c)* 
and (d) in Article 13.01 (1). 

(c) Put timo employem working under thirty (30) hours per week shd receive Vaation 
Travel Assistance 88 dcwribcd in Article 13.09 pro-~ted in accodaace with the 
number of hours worked compared to a full-time employe%. 

-E of V d o n  Lave: 

(I) h granting vacation leave with pay to an employee, tho Employer shall mako every 
rsuKMable effort: 

(a) to grant vacation leave for all employeus in tbe calendar year in which it is e 
(b) 

(c) 

not to rscall m smployee to duty after sbe bas p d e d  011 vacation leave; 

to grant the employee her vacation leave during the 4endar year in which it is 
tamed at a tima specified by her; 

(d) to comply with any request mule by M employe8 before November 30, thot she be 
permitted to use in the following dendu yeu any h o d  OF vacation lawe of four 
(4) days or more eund by her in the current ysu; 

(e) (i) to graat the employee vpoLtiolll lave for at least up to five (5) 've 
we& depe+ndiog upon her vacation sntirlementa when so reqwted by the 
employee; 

(ii) to grant smploysss their vacation leave pmfemce, and should 8 Connict 
bdwoen employme v d o n  rcqueuta MW, Isllgtb of m i c a  with the 
Employer shrll prmnil; 

(i) whore an employee is not permitted to take vacation leave during the month 
of June to S@embar inclusive in any one calsadar priority will b 
given to the employee's q u a t  to be granted vacation leave during the 
months of June to September in the nbxt calendar yslrr; and 

(9 to grant the employee vacation leave when spslcificd by the employee if the period 
of vmtion leave is lam thaa a week, providug the employe8 gives the Employer 
reasamble advance notice. 

(2) The Employer ahall reply to the requast for vacation leave submitted by the earpioyee as 
soon as possible Stter the request Ius bssn rscSived. Where the Employer has proposed to 
change, reduce or deny the v d o n  lave mquestcd by the employee, the Bmpioyer shd 
provide tho omploym with the reasons, in writiog, for rmch cbange, reduction or d d d  of 
vacntion leave. 

Where in reapdct of auy period of vacation Ioave, an employee: 

(a) is $rmted spacial leave when them is a depth in her immediate family ns defined in 
Ad& 14; or 

(b) is gmted spacial leave with pay bacruae of ilhess in the i d a t e  family as defined in 
Article 14; or 
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(a) 

the period of vacation lave 80 displaced as per (a) (b) or (c) above shall either be added to the 

at a la- date. 

ie granted sick h v a  on pruduction of a medid mtificrde, 

vacation psriod if requested by tho ermrpioyw rod approved by the Employer or tbinstrtsd forwra 

13.04 

13.05 

-over Provt- Emplopa are not pennitfed to cury over more mud lerve crsdits than 
cm be emd in om (1) deador year. Annual leave credits exceding a one (1) year entitlement 
will bo liquidated in cash in the month of Jlmurry. 

. .  

whsll, duriag MY period ofwrcotion law, M employee is d e d  
to duty, she shall be dmburssd for d 1 e  ejrpsllles, as noimaUy defbd by tho Employer, thd 
sheillcum 

(a) in proceeding to her place of duly; 

(b) in mpect of my non-tdbndable deposits or pre-amngements associated with her v d o n ;  
and 

(c) in retwning to the place from which she was d e d ,  if she immediably rermmes vacation 
leave upon completing the assignment for which she w98 d l e d ,  after submitting such 
accounts as are nomdiy requid by the Employer. 

13.06 Ths emplayss sbpll not be consided as being on vacation leave during MY period in rsspect of 
which shs is eotitledunder Article 13.05 to be dmbursed for  loex ex^ h c d  by her. 

, 

13.07 wtna! EmIoJUgpgLTpgplpdpa: 

(a) Where an employee diw or where his/hsr employment is todnatd,  !he employee or her 
ertrfa shall, in lieu of earned but unused vacation Isrve, he paid an amount equal to the 
product obtain& by multiplying the number of days of m e d  but mused vacation l a w  by 
the daily rats of pay & i d l e  to the employee immediately prior to the termination of her 
employmoat. 

Whom an employee’s employmat is tsnrdnoted other thpn for cause the Epppioyer shall 
grant the employee any vacation leave earned but not used by her before the employmat 
is tedmted, if the employee 80 requests bemuse of a requirement to meet the minimum 
seavice requimmcata for m ~ c 6  pay. 

(b) 

13.08 V e  h v e :  An employm whoso employment is todmted by reason of a declaration that she 
rkrpdones her position ie ontitled to receive the payment m f d  to Article 13.07. If after 

her entitlement shll lajm, a d  the Employer ahrll so trsot the disposal of wag0 mollby as por 
Section 39.11 as per the Northwsst Territories Lpbour Stnudada Act. 

rewomblo efforts the Employer is unable to locate the employee within six months of te3minrti on, 

13.09 

(1) Employees am eatitled to Vacation Travel Auistpcrce once each fiscal year. amptorssS who 
have bbsn employed for five (S) or wna yars d whose ludqumters are situatad off the 
highway system shall be eatitled to the bewfit of Vacation Travel Assistance twice pbt fiscal 
Y-0 

Notwi- Clnuss (I) abovo, an employee ehpll not receive Vacation Travel Aasirtppcs 
under thiri Article dwhg her first six (6) months of employment with the Employer. 

(2) 
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(3) Subject to (5) blow, Vaution Trawl Assistmm provided to employees and their 
dependants, if MY, aball be: 

(i) The cost of economy chis return airtipte to the point of departure. Rahrrn sirfiue 
shall be calculated on the following basis: 

Eimployes 

(ii) Wham travel is by axum other than scheduled or chu ted  aimft. Vacation Travel 
- 8 h W  Y fotloWr: 

(a) For employw whose headqmtm are situated on the highway syatsm: 

Employta - SUO.00 

@) For employees whom hedqwtm are situated off the highway system: 

(4) Employeeer win, upon applicotiOa for Vacotion Travel Asaisunce, be issued with a cplh 
payment equivalent to the employee’s maximum SntitIemSat as specified in (3Xi) ot (3)(ii) 
above. Employeas will not be required to submit travel axpease claims or receipts. 

(5) An employee shall oot m i v o  Vacation Travel I \ re iahco  ud incoming or uItimptbisavWrt 
06SiS-h the hdf Of  M y  Olle crlrmbr ysllr UdCSS tbrtO@OyW is d@ tho 
quest of the Employw. 

(6) a-t with (he approval of the employer, no man, thrn two (2) Vacation Tnwel Asrirtrness 
will be paid out in any uhdar month. During April, employesa will submit their 
pfeance for paymeat. In the event of aay conflict, seaiority will be the determm * ’ gfictor, 

13.10 

(1) Every employee who is raqubstiao or has plrsuiy d v d  Vacation Travel Assistaace ahall 
be #mated in addition to her vacation leave, mqject to 13.10 (2), travel time with pay. The 
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m u n t  of travel time to which an employee is entitled &all L. 

(i) if the V d o n  Tnwrd Assi8tanw ia granted under 13.09(i), at I d  one-half ( 1 )  
day ench way, (om (1) dry for Regional OtKcse off the highway system), or the 
actual travel time, whichever is g-, providsd the Iattor dose not exceed the time 
d l y  teqoimd to travd by air to the employee's point of dsprrture. 

(ii) if the Vacation Travel llrpieuaos is gmted undm 13,09(ii), ondulf (112) day for 
eoch 206 des, or portion tharsof ex- 100 miles. Ths maximum dietrnos for 
which an empIoybs may claim tnvel time uader this provision is the rod disbnca 
bsrwaao her n d  plroa of work and her point of departure. 

(2) An employes's travel tims e a t i w t  will be granted within the e s t a b l i  limit w h  8t 
Ieurt an equal a m b r  of daya mual law are liquidated in l unction with an application 
for travel time. In cases whore a dwipattd paid holiday MIS within tho period of maul 
lave, it shall be cwsidemd as a day of Uquiaabd lmvs for detmnum ' g the eatitlelmnt of 
travel time and also for detondng the entitlemsnt to tho winter bonus days d d b e d  in 
Artide 13.12. 

(3) Notwibtand~ Cloura (1), an employse shall not be granted tnvd tim under this article 
during h first six (6) months of employment with the Elmployer. 

Employees may 'split" the benolit in 13.09 and 13.10 (i.e. fly om way and drive one way) and 
may cIaim Vacation Tmvol Assistrnco a d  Vacation Travel Tim on this basis. H-, thh oaly 
applies whom one mode of tMleportatian is uwyi on the outward leg of the journey and a difhmt 
mode is wed on the ldtum trip. If an employee useti mom thur one mode of trauspor&tioa on 

fbr that leg of her joum8y as if oh6 had t n v d d  by mbllg other than air. 
So'thsr t&eou(wud leg of Iws jourrwy or the & w d  I@, she &dl d v S a a e i S ~ 8 l l d  travel time 

13.12 An employee who has r#luastsd and is granted annual Iave betwssn October 1 and March 31 of 
any year shll, in addition to her vacation 1-0 m t i t b t ,  d v e  one (1) day of extra lave whm 

dny when shs liquidatesat least an additional five (5) c o ~ u t i v e  days of annual leave; and om (1) 
more day when she liquidates at least an additional five (5) conseoutive days of annual leave; md 
am (1) more day when she liquidatm at least an additional five (a consecutive days of annual 
leave. No employaa may k v o  mom th8n four (4) axtn days in any one fiscrrl yept. Extra 
vacation lcrrva days must be trksa at the saam ti- as annual leave. Them will be no c ~ y ~ v d l  
of thess days. 

she liquidaka five (s) 0011100U1). 'W dryi, Of 88Md IOW0 Withtr rh6 .kwe drys; d (1) mDlra 

13.13 If the Employer cancels an empfoyse's approved vpcItioa leave at any time prior to the 
conmenccvt of the leave, the Employer shrtl reimburss the employse far all non-refundable 
deposits and prs-arrnngsmszlb pssociatdd with tho vacation. 

14.01 cradiur: An q l o y e e  shaIl eun special leave d i t s  up to a maximum of twoaty-fiw (25) days 
at the foU0ufing lam. 

(a) omhalf day for each calendar month in w&id she received pay far at least ten (10) days, 
or 

(b) onequarter day for each dadar month kr which she rswived pay for leu8 thur tsn (10) 
days. 
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14.02 

14.03 

14.04 

14.05 

As credits am used, they may continue to be eamd up to the maximum. 

For the purposes of this Article, immsdiate family is defined as UI employee's (step)Wm, 
(atep)motherr (step)bmther, (stap)sister, spouse, common-lw spouse, nonual or foster or adopted 
or step child, father-in-law, asothsr-in-law, gnadparsat, gnadobild, or any relative pormmdy 
residing in the empioyea's howhold or with whom the employee pennursntly resides. 

Ths Employer shall grant special leave satnsd with pay fix a period of up to five (5) 
consscutive working days: 

(a) 

(b) 

"he Employer my grant an employee special leave with pay for a period of up to five (5) 
CoIlllbcUtiw wotgipg days: 

(a) (i) 

when there is a deatb in the amployea's immediate family, or 

when an employes is to be manisd. 

whem a member of the i d i a t e  M y  beoomes ill (not including 
childbirth) and the employee is required to cam for the dependants or for the 
sick person; 

w h  a mmbr of tho immediate family residing outside the employee's 
community of residence becolDss seriously iU. 

to rttsad a weddiog PI the Maid of Honour or the Best Man. 

(U) 

(iii) 

whom epscial circumstpncsa not directly attributable to the employee pma her 
repnting for duty, incldig: 

(3 

(id) 

(b) 

d w s  hau#hdd or domsstio eamqoaeiae. 

extreme weather conditions, if the empiope mrlcacr every rsssonable effart 
to report for duty; 

serious community emergoncia, whom ths employee is required to reader 
rseistanm or 

(G) 

(0) in the event of the death of the employee's son-in-law, daughter-in-law, broth&- 
law and sister-in-law, 

where an emplop takee an oxuuination which will improve her podtion or 
qualifications M M employee, upon the approvd of the Eknployer. 

(d) 

Speeid Isrive in oxcoss of five (3 co&ve wrking days for the purposss enumerrrted in Article 
14.02 may only be gmated with the PI.asideot's rppmval. 

Aa employee shall be granted special leave with pay up to a maximum of me (1) working day on 
the occasion of the birth or adoption of h i e k  child or to act as a birthing coach. This lewe may 
be divided into two parts and taken on sapara@ days. Undur special circumatancas, tho Proaidcat 
rppy bxtbnd this period to a martimum of three (3) working days. Such exteosion of leiwe ahu not 
be unnrsoaably daisd. 

of CrsQitat Whem aa employe0 has iplsufIioimt credit8 to p d t  the p h g  of special 
leave within the mdillning of this Article, leave up to a maximum of Avo (5) days, my, st the 
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14.06 

dieoretion of the Pddent ,  be granted, subject to the deduction of such advance leave from any 
specid leave credits s u ~ t l y  med.  

I Leave; Employses may be granted cpsuoL lave with pay to a maximum of two (2) hours 
and such leave shall not be meusonably denied for the following purposes: 

(a) Whenever it is neewary for an employee to attend upon her doctor, dentist, lawyer, 
marriage wumellor, or school lppointmeata or whsa it is acds8pTy to escort a dqmndant 
to the above-noted or to a t t d  a funenl/mbmorial service during w o h g  hours she may 
be granted c89up1 leave for theee purpassa. 

O ~ - W d ~  ve; The Employer m y  gnmt au bmployee casual l ave  for other purpossr 
of a special or unusual nahm. 

(b) 

14.07 Qurnrarina: Emptoyaes shall be grmtad special lave with pay for time lost through quurntie0 * the solploym provides the Employer with a mdcal certithte to that effect. 

14.08 . Erpslovee Assia- 

(1) The Employer and the Udon rscogah that mental illness, stress, tobacco, alcohol and drug 
addiction are disorders, They fhther rscopila lhat unsetisfrctory work perfbnruoca d 
poor intexponod work relationships resulting from m o d  ilt3aSs. streas, tobooco, alcohol 
or diug addiction sbould b comtd with the sseistpnce of the prutk b this Agmemmt. 
To this end, the gmplover agrees to raka into coadwation tho following provisionr: 

(a) that an employee should be emcowaged to remedy any of these d d ,  aad 

(b) thrtanbmploy~shrllb6.Ilowedtousamyspeci.1lorvscrsdibthoyhrveouned, 
ofter their sick laye cradits (iciudiag my a d d  c d i )  have beea exhauaseci, 
at such a tinm tlut Wsho tmk~ to correct this d h ,  aad 

(c) that tho decision to udertoke treatment is the ~srrponsibility of the employes, and 

(d) that the decision to sock treatmeat will not affect job security as long as the 
employee is actively ssdring a resolution of t h ~  problem and as long as it doss not 
dei~troy the underlying contract of employment. 

Subject to verificatioa, leave wilt be @ranted to attend a trsatment centre whem m 
smployee's spouse is sarolled in n hmlly treatment plan for a drug or alcohol problem or 
a mef~tid i l k .  Such luve sh.ll be clurged against sick leave credits. 

(21 

14.09 The provisions of this Article do not apply to an employee who is on lave of abmw without pay 
or under suspension. 

15 - SICK LEAW 

15.01 An employee shall am sick leave credits at the rate of one and o n e q m  (I 114) days for each 
cnleadru month for whioh she receim pay for at least tea (10) &YR 

For the purpoees of eetrblishiug credits md tbe gmnting of sick fcave, the teflll 'day' sbrfl be 
defined as seven and one-half (7 112) hours. 

Subject to (a) and (b) below, pnd to the ratminder of this Articls, oll absences on account of illn#rs 15.02 



15.03 

15.04 

15.05 

15.06 

15.07 

15.08 

on a n o d  working day (exclusive of designated holidays) WI be chargel against UI employee’s 
accumulated sick law credits: 

(a) There shall be no chprgb against an employee’s sick leave credits wheat her oil 
account of illness is I= than one-half day and the employm has bden on duty for at lepst 
two hours; 

(b) Whom the period of abseacs 011 mount of illoaas is at least one-half day but lesa than a full 
day, one-half day only Wl be cbugai 0 eick Isrw. 

Unless otherwise informed by the hmploysr, an employee must sign a statement stating that b c m u  
of an illness or iqjury she was unable to pwfhn her dudss: 

(a) 

(b) 

if tha period of lave mquestul does not e x d  thma (3) working days, and 

if in the c u m t  crleadar yew, the employee has not bma p t e d  more tban nine (9) dry 
aick leave wholly on the basis of strrteaeats signsd by her. 

An employee is requited to pFoduce a certificate h m  a qualified medical practitioner, certifying 
that such employee is unnble tri carry out her dutiaar duo to illness: 

(a) for sick leave in ~ C B I I I I  of three (3) working days, and 

(b) for any additiod sick leave in a calendar ysrv when in the same calendar yeor, the 
ea~~layee has beun granted nine (9) days sick le~ve  wholly on the basis of the statemats 
s i p x i  by her. 

Where lave of absence without pay is authorhd for any reason, or UI employee is l a idd f  becnuse 
of lack of work, aod the eonployme rsturne to work upw expiration of such leave of pbarslrce or Iay- 
off, she shall 8~ sick leave d i t s  b r  srch mmth in wMcb she workmi at least 10 days and shall 
retnin any unused sick leave existiag at the time of lay-off or c.ommencement of leave without pay. 

In circumstancsg whem sick leave would be wthonzsd ’ but the employee has insufficient or no tick 
leave credits, at the discretion of the Employer, she sluU be gmuted sick leave in advance to a limit 
of fiban (15) days which ahrii be charged against futurs credits as euuned. If the employee dies 
betbm authorizsd unepmed sick ldow hpe been liquidated, no recovery shall be made h m  the 
empioyee’e eetate. 

An employee is not eligible for sick leave with pay for any period during which she is on lave of 
absemce without pay or under suspsaaion. 

When an employee is granted sick leave with pay, and i&ry+nduty leave is eubesqueotly 
approved for a concurreat period, them shall be no charge against her sick leave credits for thn 
pooiod of cornwrenay. 

15.09 

(a) Where an employss or an employm’s dopondant L required to travel from her pirob of 
msihca in the NWT to o d i d  or h t a l  tnrtmsat, travelIig expenses incurred 
will be reimbplrsed abject to the following provisions: 

(i) Payment shsll not e x 4  the cod of mhun trPnsportrtion to the point of departure 
or the nearest place whom uisqurte trertmdDt is available, whichever d t s  in the 
Iaesetexpa~se pad wen (7) drys botalaccommodationmd d costs inrcoordnnos 
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with Article 22. In addition, required taxi or limousine charges will be reim- 
upon prsasatetiotl of a receipt. 

Where, due to inclembat weather conditions, or to circunrshces completely 
beyond an amployse's control, her tnvd to the centre w h m  treatpaent is to 
be provided is intemapted, the cost of ovexnight hotel a c c o d o a  will be 
reimbuftsd. 

Bmploysssindptof  iundederpart(a)offhiilcluurs~nmkeevcay 
maonable effort to raimbuns the ~ @ o p f  by initiating c k  tW 
ccmqmmtion which may be available from other murcea, 

Payamt dull not be d e  u a b  the claim io support#l by a certificate h m  
a qualifledmedicri or h t d  practitioner, lls ths case may be, statingthptthe 
tmtmnt WIB ncmalective rod tsquimd for the health of the pprisnt and 
oould not be pmvided by the M E t h  or s o d a s  available wbsla the 
employee d d w .  

In the CASO of employees or their depdants receiving spe&dii  tieotmart, 
aa outptieats, a mpximum of thlrty-aight dollars ($38.00) per day will be 
reimbwd fw accommodation. 4 s  and locai trpnsportation expemsm for 
any period beyond wvsa (7) days d not to exceed thirty (30) days. 

"his attide will not apply to initid conaultotion visita for -tic 
PIlrpwSs 

(i) lo the case of an employes being the sacort for a member of her 
i d i n t o  fnmify, the SmpIoySe mpy bs granted special leave for non- 
elective medical evacuation only. Tmvd time, an dstin#1 under 
Article 15.10, will not be granted for this esoort duty. 

(U) Empbyoa acting as for mombom of their immmlrrrw fimily 
tbr orhodontie or dsctive d i d  oamt purpoess will not be grmted 
trawl time for such encart duty. Annurl leave or leave without pay 
will OPpIy. 

(iiii Msdicrl d(lC0rt travel aneistaace fot orthodontic visits will only be paid 
if the child is under eighteen (18) ysars old or dependant beourae of 
phyuid or mentd diarbility. 

Any travel rscristance mcovemd by the employee under a group Wugicot or 
medi i  plur to which tbe Employer and the amployea shora the ptsmiUm 
shall be mpdd to the Employer to the exteut that oasts for travd have bsea 
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i paid by the Employer under this Article. 

(0) : This provision shall apply to an employee% dspendants where the employbs 
: bas declared in a Statutory Declaration that this benefit is not provided b the 

qloym's dapendnnt by the Employer or by another employer. 

1s. 10 Eirry employee who is prooesding to a medical centro an& the pmisiom of 
Article 15.09 am% with the approval of the amployer be gnnted leave of abssnce with pay which 
is not to be char@ againat her sick lave  credits for the luwr of threo (3) days or the actual time 
trLsa to travel Emr her poet to the ccurtfeof medicpi or dentrl trsrtment and return. 

A 
d 

16.01 of ab-w with pay shall bo given to evocy employee, other than an employee 
on loave of ab- witbout pay or under suepension, who ia q u i d  

(a) to be a e l e  for jury selection or to serve as a juror; or 
3 

@) by sub- or summons to attend as a witness in any procaading held 

(i) 

( i  

(U) 

mduoder the authority of a court of justice or befom a grand jury; 

ClCIs a court, judge, justiw, augistrate, or corowr; 
a 

.5; 

aa arbitrator or umpire or a person or body of persoas authorized by law to 
ao inquiry and to compel the atteodnnce of witnssses before it. 

16.02 
U 

An employe6 sW& grantat isfuq+nduty leave with pay for such rsurwoblo periad aa may be 
dszsnnined by tbemployer where it is dekminal by a Worker's Compansption Board that aho 
is unable to perslm hsrdutieti becousa of: 

(a) parsonid 
:5 

accidentally recaived in the performance of her duties and not cwsed by the 
omployee'swilful misconduot; 

(b) 

(c) 

if the employee a- to pay tho Union of Northblm Workers any amount received by har for loss 
of wgeu in seltlccant of my olaim sho m y  havo in respwt of such injury, sichess or exponve 
!hn the WorlLsrs'tcOmpsnwrtion Board. 

sickness d t h g  from the natura of her employmsat, or 

over-espomm to hrzardous conditions in the course of her employment; 
?! 

Y 

(a) (i) Bvmy employee who becomes pmgnaat shall notify the Employer of her pfomamy 
at least fiftaalr (15) prior to tho expectod dote of tormination of her pmga~cy, 
ad, subject to Sbotion (b) below, shill, eleve0 (1 1) woelca before Ibr expscted date 
of tho tcamination of her pmgapacy, be gmated leave of absence without pay for a 
period ending not later thur tweaty-six (26) we& after the date of the terminntion 
of het pmgmmcy. 



(ii) The Employer my: 

(a) d&r the commsPoamsllt of &ty lave of my employee fm any pdod 
approwd in writbg by a qualified medical proCtitioneror a pe;rson a p e d  
by the Dirsotor of Hdth Cam 

grant omtdty  lave to an employee to commence earlier than devsn (11) 
wsdrs befbrs the axpcrcted termindon of her pregnancy; 

(b) 

(c) 

Subject to S d o n  (a) (i) above, ma!edty leave gnnttd to an employee shall not b 
tmnhted by the Empioyw at any tlms prior to eight (8) weeks a h  the dab of the 

]Eimployer8csatifi~~r~ff~msdicllpnctirionerOr8psswrnapprovodby 

require tbo solployee to submit a modid certificate certifying pmgnaa~y;~ 

(iii) 

teidtwion of the pregnancy of thiit employee# U n I ~  the smploysb wrbmits lo th6 

the Director of Hdtb Cua statiog that tbe employee's hsaith will not be imprirad 
by her renvniag to duty at p11 diet data 

(iv) Leave granted under this Clauee dull be counted fbr the calculation of "continuous 
employment" for the putpose of calculating severance pay and seniority. 

After completion of six (6) months CQQ~~IIUOUS omploymsrrt, an employee wbo 
providsa tho Empioyer With proof that sba has applied for and is eligible to d v e  
uneaaploymat insuMad kefits pumumt to S d o n  18, Unemploymeat Insurpace 
Act, shall be paid a maternity leave allowance in accdmca with the Suppleux!atary 
Unempioymont Benefit Plan in Appendix 'B". 

An applicrnt undw Chum 16.03 (b) (i) shnll sign aa *gnremeat with the Eaaployer 

that she will mhun to wozk uul remain in the Employer's esllpioy for a 
period of at h t  aix (6) month afterher return to wok, 

(b) (i) 

(ii) 
providing: 

(a) 

(b) that ah swill return to work on the dabof oxpiry of her materoity leave, 
unless this dab is modified with the Employor's cawat .  

(E) Should tbe employee h i 1  to return to work as per the provisions of Clouse 16.03 (b) 
(ii), the empfoym mphi that tihe is indebted to the Employer for the amouut 
received M mrtemity lave albwmce. 

(0) In lwpect of the period of mrtsrriity Iave, paylnmta mule according to the S u p p l ~  
Unemployment Beoefit Plm will 00111)iBl of the tbuowing: 

(i) up to a rmuimuDL of menteeo (17) weelrs pymsate equideat to nhty-thme 
pssceot (93%) of her weekly rate of pay. The combhod, wsekly rate of the U.I. 
h e f i t  and SUB paymeats will not e x d  95 peiosat of omployom' n o d  weekly 
d # 8 .  

(ii) (a) for a full-tim6eppployea tho wseidy rate of pay r e f e d  to in cloues 16.03 
(0) (i) fibdl be the w d y  rate of pay to wbich she is eatitled for tho 

inmodiatoly p W i g  the comxwncemeat of the maternity leave; 

ibr a p r&k employee tho weekly rate of pay m h e d  to in Clause 16.03 

cla8#ification p&bed in her dficace of appointment 011 ths day 

(b) 
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(c) (i) shall be the pro-rated d y  rata of pay to which she is entitled fbr 
the classification plcwcribed in her Csrtificate of appoiatment averaged over 
tbe six mmtb pwiod of continuous employment immediately p d i n g  the 
CommsOcemeDt of the mrteinity leave. 

(d) Further, when a prsgPrnt employee p d u w  a statement from her physician &at her 
working condition may be detrimentd to her h d t h  or that of the fetus, the Employer will 
either chrage &om working conditions where that is reasonable within his operotianol 
mquiremonts or dow the eplployeb to take leave of abseace without pay for the duration 
of her pregnancy. 

Notwithstanding my provision for leave in 6 8  Agreement, the Employer m y  grant lcrvs of 
lrbseace with or without pay to M cmployeb in emsrgency or unusual ci-a. 

16.05 

Leave without pay to take advanced or supplementary profassionai or technical training shall be 
granted to employ- upon the recommsadntion of the appropriate Director and with the epproval 
of the Pmidtnt. 

16.06 

16.07 

Edudon leaveahailbe based on an appraispt of the pmeat and future job requiremen& and chs 
qdAcpriOnS of the employee applying fhemhr and s h d  be granted only to mc85 the ideatifid 
d. 

(a) Full or partial financial aasistroca irr raspoct of salary, tuition, travelling and othor expspses 
may be granted dwing education Ienve: 

(i) where the employee bar become techaically obsolete and requires retnining to 

whom the ducrtionrl corn are q u i d  to k e q  tho employee abreast of new 
kwwledp md tec&iquea in her field of WO* or 

whom qualified persons cannot be recruited to carry out essential work, and it is 

sods~toriIycury out the work; or 

(ii) 

(iii) 
llecmwy to train pfwetat employee6. 

(b) Refund of hitian fees, in rsspsct of c~urses, may be made on recsipt of w i h  of 
successful completion if the course is of vdw to the employae’s work and does not q u h  
the employee to be a h t  from dutiea. 

Education leave with full or partial timncial assistpnce in respect of splruy will cptcy with 
it t h ~  obligation to return after leave to work for the Employer for one calendar ysu for 
each 8Imdemic y e u  of lava 

(0) 

(d) The full intent of 16.06 is that the employse shall not suffer my wage loss. 

when, a rrqusst for leave under Article 16.05 end 16.06 bas been submitted by 811 em plop^, the 
Employer shrll, within a iacrswrble period from the date of the employee’s submission, advise the 
employee if her request hos becm approved or deaied. 

Should the leave be denied, reasons in writing shall be provided to the employes within ten (IO) 
Workjng days. 
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16.08 b e  W i t h o w  for the C m  of Pre-&@ol An0 Child= 

At the request of an employee, lmve without pay, in one or amre periods, to a omximum of two 
)rus dwing the employee's totrl period of cootiowua employment, ShJl be gmatsd for the cue 
aad nurturing of pib-so$ool age childtea. Any period of leave hkeu for this p\upoas simU be for 
a minimum of om yew's dumtioo. Whom Care md NurtUrinp Lerrve is t&ea in ConjUlwtMn with 
Matamity or Adoption h v e  aad tho combmad period of Isrw is applied for at the lllllw time, a 
shorter period of Iave rhtll be mted as 1-8 as the combined period of teove is at leaat one (1) 
ysu. 

16.09 

An employee who in&& to raqusat adoption Imve W make evory effbrt to pnwido 
rmsoonb10 aotice to tho 13ppployer, but in any weat shu mtiQ the Employer U 1000. IS the 
appIication for adopho has beea approved by the adopth agemy or legal guardianship and 
custody p s p ~ s  have bssll drawn. Upon application the empIoyce shall be gRntal adoption 

of custody of the adopted child who is Mow the ap of majority. 

Leave graated d e r  this Clause sbrll be cwnted for the calculation of *coatinuoua 
employment" for tbe purpose of crlcululng sowram pay nod dority.  

Isrvewithoutpay of uptotwoaty six (26) WddCI w-g on ths dab of the accqtaw 

(i) A h  completioo of six (6) mwtbs coatinuow employmszrt, ao employee who 
pmvides iho Emptoyer with proof that he/& has applied for and is aligibIe to 
moive unemploymmt insuMce benefits pamuant to Section 20, Unemployment 
Insurpncs Aot, shall be paid an adoption leave d o w ~ o b  in accordance with the 
SuppIeslls3ltary Uoemploymt B e d i t  Plan in Appendix "B". 

(3) An opplicsnt unda Qsuse 16.09 (c) (i) llbrll sign aa agiwmeat with tho amplaya 
providmg: 

(a) that hdshe wifl tstum to work md mumin in the Employer's employ fbr a 
peiiod of at IW six (6) months aftor hidher mum to *, 

(b) that hdshe wiil return to work on ths data of the expiry of hidher adoption 
Iowa ualsas this date is modified with tho Employer's coosoot. 

(i) Should the employe0 fail to return to work, OEI per the provisions of Clruse 16.09 (c) 
(ii), except by mma of death, disability, or Iayeff, ihe employes recognb that 
he/& is indebtsd to tbe Employer far the amnuat received as aa adoption leave 
PltowMos. sbould tho eaploym not &rn for the full six month period, the 

numbsr of mob Wshe m i v d  pay. 
- 1 O y d S  ipdsbtsdDag d d  b0 ratucsd 013 I pOntsd b d 8  d g  to ths 

In mpoct of the pdod of adoption Imw, paymoot8 made scrcordiag to the supplemsntpiv 

(i) up to a maximum of sevontwm (17) wdrs paymots equivalent to niwty-rhrss per 
csllt (93%) of hidhw wdsldy fato of pay. The combinsd wsekly rate of the U.I. 
baaofit md SUB payments will not ex& 95 percoat of employees' n o d  weekly 
euaings. 

U-lOyLWOt BCUOfib flan COM& Of the fohVhg: 

(U) (a) fat a fwI-tlm employee the weekly nte of pay refbtred to in Quus 
16.09(d)(i) shtl be the weekly rnto of pay to which helshe is eatitled for the 



-23- 

ciassificrtion p d b e d  in his/her certificate of appointment on the day 
immediately preosding the commbllcement of the adoption lave. 

16.10 

for a part-tims employee the d y  rate of pay referied to in C l a w  16.09 
(d) (i) shall be the prorated weekly rate of pay to which hdshe is entitIed for 
the clasuification prascribed in hislher certificate of appointment averaged 
over the six month period of wntinuous employment immediately precuiing 
the oDmmwrcdpDdllt of the adoption leave. 

(e) Adoption leave utilimd by an omp&yee=muple in coqiunction with the adoption of a child 
shall not exceed a total of hvsaLy-six (26) wddlll b r  both employasa combined. 

For the purpose of going out on the laad, employsss, subject to opemtiolull require~ments, shall be 
granted up to five (5) day leave without prry eaob b d  yew. 

LE 17 - HOURS OF WO= 

17.01 oeneral: A WO& week is Monday to Friday inclusive. The n o d  hours of work shall be betwtca 
0&30 and 17:OO inclusive of a om (1) hour lunch period. 

(1) Employess sbpu b entitled to a rest period witb pay of fifteen (15) minutsa duralion 
commsncing 0x1 or about mid-morning and shrll be entitled to a rcst period with pay of 
fiftaera (15) minutea duratim commendng on or about mid-afternoon. 

17.02 

(2) Thb Employer will provide UI appropriate ma, away from the employee’s usual work 
d o n ,  for thsse rest psriods. Thir MI shall be dedgnotsd a non-smokiag ~1 for the 
dudon of the zest period. It is uderstood that ot least me employee shall continua to 
work duting the tim that the other amploysss bko their rast period. This employee ahdl 
be entitled to take a rat  period upon the roturn to work of the othot employees. 

17.03 

17.04 

Wbem opsntioocrl requiremeats permit, employees may opente OD a flax timbschedule, 
providing thak 

the core hours shall be 1000 to 1400, and 

them shall be OM smployss in the office at all ti- between tho hwfs of 08:30 and 1200. 

The following Articles of this collective AgrabmenL shall not apply to Service Off im:  
20.01 
21.01 
22.01 (a) 

Service Officers pay shall be dculatcd OIL A thirty-neven and one brlf (37.5) hour work 
we&. 

A work week is Monday to Friday inclusive. The number of born of wok for o Service 
offices shall be one huwlrcd and fifty (150) hours in each contiguous four (4) week mod. 

A Servica Officer shall d v e  o v e r t h  calculated on a daily breis in acwdamo with 
Articie 18.04 @) for all hours wodcul in exccas of ow huadrsd and fifty (150) ia each 
contiguourp four (4) week period. 

For the purposes of dculating overtime or the numbor of hours worked, any 9utboriz#l 
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leave shall be counted as hours worked, to B mUimum of 8ovm and o d f  hours per &y. 

AU overtime or work on a dwignated paid holiday shall be authorid in advance by the 
Employer except that, where ov- dsss as a d t  of unfommable citcUmscanccw in 

'011 

a h  the W by the hployer ShJl not be luubosoarbly ddd. Tbo Employer ahdl dviso 
dl Service Offiwm in writiog of th6 pmns who authorize overtime, 

hmsd overtime will be paid after sroh eight (8) week contipow period as foflows: 

(a) 

which it is imposeible to contad the Employsr to obtain prior authorization, outhonntr * 

Every pay day Sewice Officers will provide a rsootd of horn worked foi that pay 
period. This racord W include the locotioa d type of work perfonnad. 

18.02 

18.03 

18.04 

(b) "be Empbyer shll miuw these horn worked and will &emnine the hotnu to be 
W e d  by the Servim Ofi3cet in the subampat four week period. Whm owtimo 
paymat is calculated, overtime houm vmrked at time and on&df in the iirstpoaiod 
will be o m t  against a duction of hours of work in the second period. The 
remnhder of the hours worked in exces!4 of three hundred Will be compmmted for. 

18.01 In this Article: 

(a) "Overtime* means wo11L performed by M employm with the prior approval of hm 
s u p d s o r  in excm or &ids of the iagularly scbedded bum of a full-time employee. 

'Straight time rate" moms the hourly rate of remuneration. 

"Tim and orasholf" mean8 one and ondull timer the straight time rate. 

"Dwb1o time* means twice the straight time rato. 

(b) 

(e) 

(d) 

An employee who is required to wwk overtime shrli be paid overlime compensation for each 
complrtted ti- (15) minutes of overtime worked by her, subjeot to a minimum payment of one 
(1) hour at the overtime rata whsa: 

. (a) 

(b) 

Employees shall record stmhgmd fiaishingtimcrof overtbworkad on a fonn provided by the 
Employer. 

(a) An amployee wbo is m q d  to work overtime ahall be eatitled to a minimum of one (I) 
hour's pay at the rrppropnrte rate described below in (b), 

Overtime work ~hptl  bo conpeamtd as follows: 

(i) at timo sad one-half up to four (4) horn; 

(U) at double time for aU h a m  of overtime worked atla the first four (4) consecutive 
how of overtbe and doublo titno (2") for all hours worked on the acccmd or 
subsequent day of r#lt provided the days of mt are oonssoutive. 

the Overtime d is authoriosd h advance by the Employer, and 

the employee doss not aontrol the d u d m  of the overtime work. 

@) 



18.05 

18.06 

18.07 

(iii) in Iieu of (i) snd (E) above, the Employer shall at the request of the employsp ag.rea 
to grant equivalent leave with pay at the appropriate ovortim rate to be Wrea at I 
time mutually agromlo to the Employet and the employee. 

(c) "Firet day of zwt" is defied II the twenty-four hour period CommsaCing at midnight of the 
calendar day on which the employee completsd her last regular shi€t. 

When the first and 8dcond or subasqusnt daya of idst am consecutive, "second or subsequent 
day of zwt" is dofioed as the poriod i d i a t d y  foUowing axpiration of the first day of reat 
and onding at the time of Commeawment of the employee's next regular shift. 

(d) 

Where an employee is rsquiied to work tbrse (3) or more hours of overtim immediately following 
the empfoyes's rsgularly scheduled horn of duty, and bscouse of opdntionrl requircmsrrfir is not 
permitted to leave the place of work, the Employer will either provide the employee with a d 
or a a 4  allowplroe eqd to the amount specified for dmor in acconirace with Article 22. 

Aa employee may, for came, refwo to work overtime, providmg she places her refusal is writing. 

(1) Tha Employer shall make awry reasonable effort to: 

(a) docats overtime WO& on an equitable basis among readily available, qualified 
empioyctg, who are no&y required in their regular duties, to perform tbat worlr, 

(b) to give employcm who M required to work ovettim ntasonable advance notice of 
this iequiremeat. 

19.01 Employsss shall be paid on a bi-weekIy h i s  with pay days being every sacomd Friday. 

19.02 

19.03 

(a) 

(b) 

In the event that a holiday, as defined in Article 11.01. f.us on the day deaigaated as a 
payday, payday shall be the day of work irmrssdiately p d i g  the holiday. 

If requested by the employes, tho Employer shall, prior to the commencement of a Save 
with pay of five working days or mom, pay in dvauce aa amount equal to the lesve 
entitlements for the period of time this lave with pay has beao r#lwstad. 

Th8 p8y of new employe's wiU be delayed for one (1) pay period. Following aa 
employeu's ixnmmce of eu$oymant, tho period of pny held back will be prid to tbe 
employ- at the esma time tbatvrcrtiMl pay wl severance pay is paid, minus any moaide 
awiag by the employee to the Employor. 

(c) 

Employees who havo ciund overtime c~mpanmti~~ or MY other extra Pllowancus in addition to 
their regUiar pay shall receive twch r e r r r rmdoa  on their next regular bi-weskly payday. 

When overtime compeasption is paid, the pay statemont shall indicate the pay period, rate of 
overtime and the number of overtime bows. 

When an omployoe is requifod by the Employer to pafibrm tha dutiea of a higher classifi&mlewl 
011 an d n g  basis, sbo shrll be paid acdagpay cat- fiom the dots on which she commsoced 
to act aa if she had bssa appointed to that h i g h  classification Iwel  for tho pasid in which she 



19.04 Incrqgag8Lt 

The Employer a- to pay tho negotiated salary incrsrws to W~IY employes on tho next 
ibgulrv bi-weekly payday folIoWiag the dab this Agrumeat is signed. 

The Employer agl#wr to pay rlI retmctive remuneration for sdary inmiam, ovortimu, 
aoting pay and illowancss on tbo next regular bt-weekly pnyday following the date this 
Apemoot is s i p d .  

(1) 

(2) 

19.05 

(1) Notwitasrolaing the pmisiona of Aitiols 19, when 8 position is converted or, where UI a 
d t  of awlit or miow, a mverted position is found to be over-classified rad the 
maximum salary pyable in theom mge ie lea tbm the muimumsplary of the Incumbsnt 
of &at pOeition, she a&ll be paid as the prsrwat incumbent of that position in a holding 
range which will permit hor to be paid at a duy which is neareat to and not less tbrn her 
prwmtmarrimumeolary. 

(2) For the purporw of tbh AiticIe, a pmmt hxmbent is an omployee who, subject to the 
h v e  prwisionrr, coatiom to mceiw &e annual and ngeotlatsd in- for the mp of 
the position befom it WUI reclassified downwards. 

19.06 

(1) An Omployeb m y  be #MI& inc- in pay Utii she rmch the rmxirrmm fm the 
position she is holding. Such p y  increuecl M depeadeat on Srtiofipctary podonmm of 
rhe duties of the position by the smployse d &dl not be granted to the employee until the 
rpprgpnate Diracbor osrtificrs to the prasidsot that the empioyes is so perfbdg the duties 
of her position. 

(2) For rhe purposes of such pay incream the ped- of the employee shall be d w e d  
SnnUalIy. 1 

(3) Pay i n c r e ~ t s  which am mmmended by the a p p p r i ~ t a  Director shaU be granted on the 
annivsrsvy date of the employee's initial rppointamt to the Employer. 

(4) Where the oppropnate Director ctwda to mommend withholding a pay incmment fimn an 
employee, he/ahe SMT, atlwttwo (2) weeh d not mom tbpir six (6) we& befora the 
due date for the pay incmnmt to the employee, give the smployee notice in writing of 
bis/hor intontion to do so. If such notice of d d d  is not given, the pay incrsmsat shrll be 
implsmsated 011 the due date. 

19.07 

(1) Ths Employer shall notify tho Unlon that a @t&n has bum designated b ib@ (io. 
&sting or newly created position) thrse (3) mntb~ in advance for the purpclss of d e w  
and ConSuItation with the Union. 

(2) 'Ths Employer r g m  that a UnilingunI employee in a position dosigrrrted as b e  should 
that position. "he employe6 my, at the option of ths Employer, k @ded with 

higwge tniUiOg to met h a  requirommbof a position thoria co13vBrtbd to bilingurl. If 
the wpIoyea is unable or ULIwiUiog to take aud ~ M l y  complete language rrokring, the 



-27- 

Employer may transfer the employee to a difi'eroot position within hor headquarters. Tho 
omployee shall not sufk  8 duction of her rate of pay (U1 B f d t  of this tranefer. 

Tha ~mployer dull pay a ow-rhousrwl dollar ($1OOO) dlowance per annum to dl 
omployds who am in positions daigoated by the Employer as 911irine biliagurl 
pficiency provided the employee po~sslrsss the teqUitsd lpngupgs skills. Trpnrloting or 
interpreting positions shall not be subject to this ailowance. 

(3) 

19.08 

Empioyees sball be paid at tho tntes of pay as stated in Appendix A. 

20.01 (1) If PIL employee raporb to wok for her mgularly schsduled shift, and them is insufjioimt 
work available che is cotitled to four (4) hours of work. Whm no work is available, ahe 
shall receive four (4) bourn' pay at the stfaifit ti- WO. 

(2) If an empioyee is directed to report for wor& on a day of mt or on a dssignated paid 
h o l i y .  and them is insufllcicat work available, &e shall be entitled to four (4) hourrr of 
work at tho appropriate overtime rab. wbea 110 work is available, she shall d v e  four 
(4) hours' pay at the appropriate overtime rite, 

(3) If an employee is dirscted to raport for work outside of her regularly scheduled hours, sho 
shall $6 paid the grenhw of: 

(a) ' ampmation at the appropriate overtimo W, or 

(b) compsnsrtioa equivdent to four (4) hours' pay at the straight time rate. 

21.01 When an employes is recalled to a placs of WO& for a specific duty, she shall be paid the grater 
Of: 

21.02 

(a) 

(b) 

(1) 

CompeBOtion at the appropriate ovortime rate, or 

conpantian equivaleot to four (4) hours' pay at tho straight-time rate. 

wha! an e m p l o ~  qodu to WOciL mdmo far which ab0 has bee0 d d  und# the 
conditionshribed in Article 21.01 a d  is rsquLad to use tnnsportationservicss o b r  than 
normal public tnnaportrtioa, she shall be paid the actual cast of commsrcirri transpoitrdon 
eclch way, upon tho production of m i p t  for payment of tnnsportation in ox- of SS.00. 

(2) whare the employes  use^ hislhor personal motor vehicle, she shall be paid the appropriate 
mileage rats specified in Article 22. 

22 - 'IRA= ON mALF OF 

22.01 Paid l&lj& 



(a) Wh& M employee is required to trave1 on duty for the Employer on a day of rest or a 
de8igmted paid holiday, she shli be paid at the applicabla overtime rate for howa travded 
with U minimum of four (4) hours’ pay at her stmight timo rate rWi maximum of eight (8) 
hours’ pay at her applicable ovestims rate. 

(e) Where an employee is &seat from home on a dsripated paid holiday or I day of rast rmd 
dam not work, she shall d v a  ono day of paid leave f o r d  day unlm the.bwaos is 
th6 8W1Op’S rsqucSt. 

An employee who is aptborized I t n w l  on Employer business will be reimbursed for reamnablo 
expensesincutrad. 

22.03 

’Ihs entitlwneats set out hereuader are subject to liWaas in Clluoee 22.06,22.08 rad 22.09. 
Whm the oxpease41 for m d s ,  1- rad othsr itme annat bs kept within the mtitlammt.lrrId 
down in this Article, tbe cldmurt must explain the circumstnncss on his claim and justify pchul 
Cqmm by d p t s .  

22.04 

Ths cost of tnuurportation is ruchorizsd U) followr: 

(a) soowmy air (employem mry be salitlad to tnvel first class if proof is pmvided that 
economy air was not avdable on E required flight); 

(b) prhtdy md car (refor to Cfousscr 22.11 to 22.16); 

22.05 

(0 privately owned . i d  ( r e k  to Clauma 22.17 uad 22.18). 

(a) Coapmerciai Accommodation (Not exceeding Bftsea (15) Calendar Dnys) - employem will 
be rsimbursed for achrrl costs of Urthorized . c c o h t i o n .  whom possible emplop 
shsll use hotels which provide spscial mttu hr Company employens. whca making a 
mewation witb a listed hotd, it should be cleuly indicated tbat the a c c o d o n  is fix 
a Comprny employee in trmvel &lus and is to be at the Employer agreed rate. Cofnnmckl 
accommodPtionexpansss mustkrocomprrridbydpts. 
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(c) Non-Commwdal Accommodaeion - where employees make private arrangemas for 
overnight accommodation, they may claim $13.50 for each night. This rats wil l  be adjustad 
as the Fedeni rats ia cbmgad. 

(d) Employer Accommwl.tion - smploycus on extended trips may be provided with temporuy 
accommodation at tho dimrotion of the Employer. Employecrs who obtain such lodging are 
not atitled to the $13.50 nowconmm4 * lu!mMwuon aiiawance mfmed to in 22.0!3(c), 
and are tinmially raponsible for my dnmnge &urred. Employsse provided with this 
accommod&ion am not required to pay rent if they am in receipt of a privmte 
acOOmmOdPtion allowca or M paying rent at thoir usual place of residence. 

22.06 

(a) Expotms claimed under this heading am for the cost of meals consumed and for such 
incidental expensee as tips to miscellaneous wrviccs psmmml, etc. 

For pcnrioaS of duty trawl not e x d i g  fifteen (15) caleadac day& a per diem rote equal 
to the Foderpi Territorial rate will be paid. In the event an employee is io travel status for 
a part day only, the appropriate d ( s )  plua incideatals may be claimed. 

If msris am provided as part of the c a t  of transportation, they annot be claimed fa by the 
employes. 

These rates will bo adjusted as the Fedsnl rata are changed. 

Whem the actual cost of d s  and services e x d  the maximum allowance, and whom 
the reason for thia execas can be justified, and the expensea supported by ieceipts (coat of 
4 s  is not to be included on hotel bill), the employee will be r a i r n b d  for the actual 
expense incurred. Where receipts cPnaot be provided, reimbursemesrt wiil be medo for the 
~ a l l o w a n c s s o l I ~ a b o v ~  

Except in communitim where housdreeping uaits or rueomable m m  and board am not 
adhbie, when travel status extends beyond fiftssa (13 deodar days in one location, the 
murimurn amount claimable for meais shall be duced to $15.00 per day inclusivo for d 
days in exc6auI of fifteen (15) COleDdar days. 

(b) 

(0) An enapioyca may not bs treated IS in travel status if he is appointed to the estabiiduueat 
of om bepdqUnrtMs ma, but his dutiee am carried out at moothe$ location during the =jar 
portion of the time or continuously. 

Whom the return trip ia nmde in one day, the amount clpimrble shall bo 011 the hair of (d) 
4 8  Ody. 

22.07 

Employeee may be dmbutwd for: 



(a) long distarrs tefepboob 4 s  of an officirl nature providing that an explanation is provided. 
Whm an employee is requid to r e d a  &soot from hie home over a weekand,md bas 
been on cmdauous travel status for two (2) or mom days p d i n g  the weekead, he shall 
be mimbuaed for a pemd long distPncs call not to e x a d  five (9 minutes (to bs 
supportsd by reosipb where adable); 

beggage - CDr stomp a d  exma baggage chargm where this is in the performanoe of duty 
aad a BoticotOry enplrartiOn ie provided, 

taxis - the- of taxis muet be explained except where the purpose is self-svidaut, Taxis 
should no& authorized for rspsrtsd tdps between the m m  p b  where convenient puuc  

(b) 

a .. 
(c) 

transpo- is available. 

lpunc lry - -~o -  've drys on duty trawl, a maximum of S.00 per day for 
erCe su-t dry supported by receipts io dl oum. 

(d) 

(e) locnl phO&@ls h r  busiwos purpoeso. 

(f) payment dcrslui w a p  for m i c a  personnel whem a sotisfactory explrnation is pmided, 
not to e x d  sso.00. 

a 
Child cammxpenm - employe68 may be reimbursed a maximum of $30.00 per day per child 
upon pm-n of d p t s ,  if the employee, due to the requilwneat to travel on W f  of 
tbs Emplqa; incum child cam expenm which e x d  those which would have n o m d y  
beenincusd. 

(g) 

22.08 Limitations .I 

1 

NotWithptuuIhg~~ 22.07(f), no item of "other  ex^" or truwpottation in exmm of five 
dollus (sJ.00) url be d a h m d  unleu it is supported by a receipt. 

22.09 

22.10 

The following o q m m  will not be allowad: 

(a) 

(b) 

purchass df brief-, fbuDtrin pens, toole or my 0th suppliee or equipnm~ 

rtataji Of t&ViSiOn or ndio d v i n g  ssts, whem not included in the charge for lodgings; 

(c) 

(d) 

purcbasasof a pemmal naturs, such as baggago, clothing, etc. 

natun ex- in tbe c p ~ b  of UarvoidrMe delay in arrival home: 

expeims d my kind bnvfsd during stopovers for psnonaI reasom or during psriode of 
lave, wit&or without pay; 

any lossos of money or of pmimd belongings. 

4 

to CIauw 22.07(a), taephono, telqnph, cable, or radio messeges of a peseod 

(e) 

? 

(9 

(a) The Employer shall authorize Duty Tmvd by signing the Travel Authoridon and Bxpensa 
Claim before tho start of tho trip. 

(b) Thie form is to bo submitted lls a requeet for an advsnoo of travel expensse whem this is 
r#luiied* 
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22.11 

22.12 

22.13 

(c) All requests fbr advancca abould be submitted U least thrw (3) working days before tbs trip 
commmces. 

(d) The form will be isturned to the claimsnt along with the cheque for the advan- 

(e) Within ten (IO) days of completing the trip, the employee shall submit his claim for 
sxpeases 011 the p u t h o h d  form for approval by the Employer along with a pessaaal 
c h a p  to cover my amouat by which the tnvd ~ V M -  e x d  the total of the claim. 

No employaa whose hsdquuten ir iu YdowkniL ia allowed to have more thrn om (1) 

No employee whow hedqwum is oubide of Yellowkaife is allowed to have mom thpn 
two (2) tnvd a d v m  owtaadbg at my one time unlw drcumstaua indicate tb d 
tbr mom than two. F.ilufe to comply wid! ~ J s  mgulatio~~ will m l t  in automatic payroll 
deductions behg inithd fbr tho total omormt of tha advmc8. 

(f) 
tmvd advsoce O U t 8 t 8 a d i a ~ 8 t  my one time, d s o s  ailculuetaacea indicate the Mbd for curo. 

(a) Tbe Employer will reimburse an employee who, with prior authority, uses a privately owned 
car for nscesspry travel on Employer businass or on removal. 

(ID) The uw of 8 privntelyoumtcl cu shdl aoL be rutboritad when, bscrruse of the nddi t id  
timo involved, eommemid tMllpoCt(ltioa would be mors Fsrsonable and prooticable. 

(c) Whm the total cost of the trip, hcluding the cost of d s ,  lodging and incidental expeaum 
exmais the coat of the SUM journey by o r d i  commercial mmns, reimbunwmt shll 
be timihi to the oommwciai mat. 

Subject to C I v  22.14 and 22.15, the following entitlemeats are provided: 

(a) where the use of privately owned car is authodaxk 

(i) for the 13mployer's rather than the individual's convenience - the F e d d  TemhhI 
rats showa as "(i)-per km first 6,500', for ail travel witbin the Tenitones and the 
F e d d  Tetritorial rate ahom as "(U)-per Itm from 6,500 to 12,900", for krvd 
d8ewhmt 

(ii) for the individurl's rather tbao the Employer's convenience - the Federal TWritorirl 
rata shown in (b) of the P d d  kilometric rates. 

The00 rates will be adjusted aa the Fedmi m m  M c h ~ g ~ i ,  

(b) 

(c) 

reimbursement for ferry, bridge, road and h u e 1  tolls and parking charges; 

other travel expeosw wham applicable. 

Limitptions 

Tho following limitations shall npply: 

(a) pensam not coved by personal insumace shrll not be authohd to use a private COT on 
Employer business; 



-32- 

22.14 

22.15 

22.16 

22.17 

22.18 

@) cbe Employer will not pay for my additiood cost of insurance which m y  be required on 
the employee's car by muon of using it on Employer business; 

the distance sltowmce for (puo~b travol shall be crlcul.ted: (c) 

(i) for dllloufe travel, on diatmw~ given in the canrdim Warehousing Official Distance 
Guide, where these am Wed, e.g. YeIlowkuife to Edmonton - 1,514 km, (938 

' mile4l)r 

(ii) for other enroute distmosr, on the generally accepted kdom6trage6 for the most 
directmua 

(d) no additional distruw allowanca will bo paid w h  other employem on duty am carrid PB 

PaSrrsntP. 

Tha Employer will wt pay my claim for damage, loa or liiility incurred by an employee while 

Compensation Act. 
driving an udomobils on Employers lnmiaem other tbpn thorn claimed under the WOrireEs' 

(1) The Employer shall authorize distance allowance by si&g the Travel Authorization d 
Expanss Claim befors the start of the trip. 

Upon completicm of the trip, tho claim a W .  (2) 

(ii) 

be submitted to the Employer for approval and payment. 

bupinseo kicilometmges (if any) in lieu of taxis at destination; 

(d) 

-vel Bv Privatelv Owned a 
Ihs Employsr will reimburse smployesa wbo, with prior authority, use p h t e  aircraft for 
Employer busheas travd within tho Nortbwt Tonicories. 

where the empioyse u8ds hi6 own pfiwta Oircntt for Employer businwUr travel, he shd be paid 
the distance rates stipulated in C l a w  22.12. If t h ~  jowney could bave beea made by regular 
Bchtduled airlines and costs @ tha economy airfam for that journey, reimburssmszrl shall be 
limited to the cost of tbs economy urfua. 

procadurs 

The Employer ebpll authork distPace rlloumnca by si&g the Tmvel Authoridon and axpeasS 
Claim bfom the S M  of &e trip. 



22.19 

22.20 

22.21 

22.22 

22.23 

22.24 
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The Employer &os liability insurpooe covoring public liability and property demage for non- 
owned aiicrata. The Employer will not pay my claIw for dpnsrge, low or IiabiIity while flying 
rn ahcraft on Employer busbess other than those c l a i d  under the Workem’ Compearsorion Act. 
Ths Employer only pays for damage caused by the nw-o~nsd aircraft and not damage to the 
aircraft or injury to penom on board tho aircraft. 

IlhwiQn 

When the totatcotit of the trip includmg the cost of meals,lod@g and incidental oxpeasse e x h  
the cost of theam journey by o r d i i  oommercial means, reimbursement shall be limitedto the 
CO- colt. 

* - 
The Employa&ll reimbunrs omployeae for u n d  transportation expensss necsssorily incunad 
while carryingout their duties within their headquutsft MI. 

Eatitlsment 
Sub]& to -1oyer’s spprovrrl, pymemt shall be macle for tipnsportrrtion in the headquiutera 
area of the oqlbyee in the following cirmmrtraosp: 

(a) for a Iri h e e n  home and place of duty wbers the employes is required to work afbr 
normriLDws d circtunsWm a s h  86 tho combination of late hours, d o r  and disturca 
make itp~ueasonrble to um his normal ~(YIIB of getting to or fiam work; 

whom llrneportation is  oecmmy for such 1~~1111,  as the CMYipg of bulky documem or 
-.of the time fPctor and the mstbod choserr is the mast economiatl wubr the 
C k C m C O S .  

(b) 

Where a prirrtay owned car is authorid far u n W  traasportation purposss within the 
hsulquartettr m, ontitlemont will be Y set out in Glum 22.13. 

Except with tfm prior approval of the Employer, no paywaat shall be d e  for daily trsnsportption 
oxpe3laes within a headquartem area balweca tho home of an omployes and his place of duty. 

CE PAY 

23.01 

An employee who has one year or mom of contirmouS employmeat and who is laid off is entitled 
to be paid ssysnnce pay at the time of layoff. 

In tho case of am 6mpl0p  who is laid off for tho finst t h o  folIawing the signing of this sgmmeat, 
tbo amount of sevotpllc6 pay shpll be two (2) weeka’ pay for the first compldb year of ContinUMls 
employmen4 two (2) weeks’ pay for ths secoad complete year of COOtiDUOUB employmeat and one 
(1) weeks’ pay br each succeediag camplde yew of continuous employmwt. The total amount 
of severance pay whici~ may be paid under this Article shall not e x 4  twenty-eight (28) weeks’ 
pry 

23.02 
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In the cane of au employee who io laid off for a second or subsequent ti- following the aigaiag 
of this Agreement, the rlllwuot of w ~ c 6  pay shall be two (2) weeks' pay for the f b t  complete 
yew of continuous employumt aftso wqagemont pad one (1) weeks' pay for each sumding 
complete year of continuaus employmeat lcss any p0riod h rsspect of which she was gmnted 
aevemaw pay by the Employer From the previous lay-off, but the total arnauat of sw- pay 
which may be paid undor this Article shrll not e x d  hveaty-seven (27) weeks' pay. 

In no case shall a total in exwa of -4ght (28) wedcs' wverance pay be paid, regardlea of 
the number of t b  an employee is laid off. 

' 

23.03 

23.04 

23.05 

23.06 

23.07 

23.08 

An employee who r s a i p  after four (4) ysue of cantinuow employmaat is entitled to be paid 
Sewranco Pay on mignrtion in accordmce with the following fmuilo: 

numberofysurrofasrviabxwddymteofpayon 
mignation 

2 

1- any period of continuow enploymnt in respect of which Severance Pay was previously 
granted, to a maximum of thirteep (13) weeks' pay. 

(a) This Article shall apply to M employee: 

(0 who retiisS fmm tbe Employer, or 

(ii) whose sllPploymsot ia tmmhted as a d t  of a r e c o d o n  mule to the 
Employer tht the employeb m u  iacrp.bts of perfoiming her duties )uMlas of 
ohroniorlly poor health, and 

(b) when employmeat tsrminatsll f a  either of the miions stated in (a) above, the employee shpll 
be paid Severauce Pay equal to the product obtained by multiplying her weekly rata of pay 
on termination of empioymspr by the number of completed yum of her continuous 
employment to (L maximum of twenty-eight (281, lssr any period of continuow omploymat 
in m p c t  of which sevenam pay WOB pmviowly gmnted. 

When it is nomanary to tedmte pa ompbyee'o aervica for hdth  lt4uo1l(l, such employee 

UI equivalent period of have with pay. 

(e) 
sbrll have tk, right to waive he8 sot i t lmtto  8everaace pay end, in lieu thereof, be grmtsd 

Q a h  

If 10 employee dies, thoro dull be paid to her eatate an amount equal to the product obtahcd by 
multiplying her weekly rate of pay immcdirrtsly prior to death by the number of yeam of contiauous 
&ca with a maximum of twsntyaigbt (28) mgadlsss of any oiher benefit payable. 

L 

Ab-t of P w  .. 
An employee who is diOmissed for cuu10 from t&8 Employe# ot who haa bdsa declared to have 
abandoned her position shall not be entitled to sevarance pay. 
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24.01 The parties recognize that job security shnll incmue in proportion to the leagth of d w .  
Therefore, senior employee8 will be tbe last laid off and the first recoiled if they posseas the 
required qualifications and ability to perform the rending tasks. 

24.02 (1) Where the dutim of a position hold by an employee are no longer requid to be p d b d ,  
the Employer mpy lay off the employee, md 8hs rhsrsupon ceases to be an omplop. 

A person caws to be a lay-off if: (2) 

(i) she is not appoin?cd to a position with the Employer within twelve (12) nwnthe tiom 
tho date 00 which Sbe bscrmb a lay-off, or 

she is appointed to a position in the Union of Northern Workers, (U) 

(iii) she declines M appointment to a position with the Employer with the mmo or higher 
maximum rat0 of pay, exmpt for ~~JISOIM that in the opinion of the Employer are 
mrfticierrt. 

24.03 Before an employee is laid off by the Employer md she wmxs to be an ernpioyce, the followiug 
pnnrisiom must apply: 

(a) each such employee shall be given throb months' notice in writing of the effective date of 
her lay-off; 

(b) every employee shall be entitled to severance pay in accordance with the provisions of 
Article 23; 

(c) eveay employss subject to lay-off ahall, during the three months period of notice, be granted 
reasonable luvo with pay for tho purpose of being interviewed and examined by a 
Pmspsctive employer, pnd to such additional lavo with pay UI the Employer ctddem 
mnmable for tho employss to trove1 to and from the place where her pmseact~ is M) 

rsquired. 

24.04 I h e  Employer shall make every maonable effort to mtcnin employees who would o h w i s e  
bscomc redundant as a raault of Employer p l d  torminrtion or tnnsfer of operation8 to slaothet 
location. Such mtdnhg shall commd~co as soon as possible. "%is retraining will be provided 
only in instances whore them is a vrcsat position available in the Employer's sstoblinhmant for 
which the employee is suitable. 

24.05 Employee8 who do not occept a docstion shall be placsd in a position within their existiag 
hsodqupMnr at their curreat pay level if such a vpc~ploy exists and if the employee bmi the 
qualillcatiom nnd ability to porform the job. 

The secoPdmoat of hU-time eleatad ofticera of the UNW shall not result in the layoff or reduction 
of hours of any bargaining unit momborn. 

Jobs which am normally prfonnsd by members of the bargaining unit shall not be contracted aut. 

For the purpopres of Article 24.07, the uao of casuaI employees shall not be considesad M 

24.06 

24.07 

24.08 
contracting out. 
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25.01 wI#a an omployee is first mgagd or whtn an cunployse is d g n d  to another position in tho 
Bargaining Unit, the Employor shall, before the employee ia assigned to that position, provide the 
employss With a Writtan StobmsPt of Duties of tho positioa to which she is assigned. 

EMPLOYEE 

(0) An smployoe hps tho right to have a Union mpresentativa premt, should slhe so clmire, 
during my mastings held between the employee urd the Employor relating to the smployse 
dmiplino. 

26.02 Io oaw of promotionrloppmtuitieeordiscipiinuyrctioa, tbeamployarrgraes not to introduce 
1u .videaw any douumnt ham the emplop's flaif sho hu OOL bean d e  swam of its existma 
by copy at dm tima of f W g .  

26.03 Any notice of disciplhy action piamd on the empioyoo's file shall no! be intmducai by the 
Employer aa widsacs after ono (1) year bas olapaod in tbs cas0 of promotional opportunitimor 
discipliiactioa, pmidedtfutao furthwdiscipkryactionbra bees mwrdod duringtbporicxl 
of time. 

(I) 26.04 Upon writtea request of an employee, tho smploymeat filw of &e smployee shaU be made 
avclilpble for the eraployas's oxamidon within a rcwmnablo priod of tima whsrs this 
rsquaat is mads by an smplayeb living oubids of Ydowknifo, a copy of the docmd&o ' a  
requested shall be salt by f8gullu mril. 

"he txnpioym dull bo permitted to make copier of any documentstion on hishior file. 

Tho employee hrs the rigbt to haw a Unim mprsssatOtive pmwnt during a taview of the 

(2) 

(3) 
ampbynrcwt files. 

27.01 During the temt of tbis Agisemsnt, if a now or mired classification is implomated by the 
Bmphyw, Um EmpIoyer shrtl advise tho U n h  tbirty (30) days prior to ita impl-tatim in ador 
that the nlss of pay for the oldcation m y  bo nagotirted. If tbs parties have not condudad 
nogohtiona for tho wag0 nte of tho now cldficrtion within thirty (30) days, tho Bmployor may 
implement II rata of pay. oaob a wage rab is agmd u p ,  the new wage rate will be rsCrorctivs 
to tho CO-t of esnploymcmt. 
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N C L E  28 - GRIEVANCES 

28.01 

28.02 

A grievance may be lodged by an employee or by the Union. 

Behm submitting a grievaaw, an wnployee is encouraged to discuss the autter with the supwviaor 
concerned. An employes, if she 80 deah,  is eatitled to be q m m t e d  by the Union during such 
discussion. 

28.03 A gdever is & t h l  to be rsprawatsd by the Won at each stop of the grievenca procedure, and 
the dispute shapl be settled in the following malller: 

mu 
A griever shall submit a grievance to the Employer or his designate, and 

m u  
If the Employer or his dsdgaate dosr not d d  with the grievrace to the griever's satisfaction within 
( rc~611Q &ye, the griever m y  then submit the ~ o v * o c e  to the Pmidont, and 

smurl 

drys. 

If the decision of the Praskt ,  submittd in writing within seven (7) days to tho griever is not 
Slrisfkctory to the griever, the Union mry submit the grievance to an Arbitrator within teu (10) 

28.04 Should any diffibrance arise between .D employee d the Employer as to the meaning or opplicption 
of this Agieement, the Udon 8gws that no d o n  of work shall take p h .  

A panel of tbm (3) single arbitrators shall be appointed for the duration of this Agrssmeat 
with tho joint agmmmt of the Union and the Employer. 

The rvbitrations shall b by 8 single arbitmtor, to be uued 011 a mt8tktg bpsis PB their nmm 
oppev on the list. 

The decision of the Arbitrator in respect of an intsrpdon or akged violation of this 
Asne;lmsnt shall be final and binding upon tho partiwr, but in no event shall the Arbitrator 
have the p o w  to alter, modify or amoad this Agrssmcmt in any respect. 

Tbe Arbitrator shd have the powers contained in Sections 60 and 61 of the Canada Iabour 
code. Part I. 

The fees and arrpsosslr of tho Arbitrator sW1 bo equally shued by the Unian md the 
Employer, and each party shall bear its own costa for every sucb arbitration. 

28.06 cirievaoccrs with lwplxt ta: 

(a) Matters arising from the interpistrti~~t, oppliation, administration or alleged violation of 
tbio Agreement, or 

(b) Disciplinary action raaulting in a written reprimaad, discharge (including rejection on 
probation) or rmspsnsion 

may be referred to an Arbitretor. 

The Arbhator shall hear, udder  and rule on griw8nces referred and shall mdor a decision in 
writing within seven (7) days afbr the Heuing, except by mutual cwsrmt. 

28.07 

? 
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28.08 Whom the Employer discharges an mployes, or whore tho Employer suspds  an omployse, tho 
griovanca pmcedm sd forth in this Agrsemeat sbdi apply exmpt that diwharge and suspawh 
shall be initidlyprseeated at stop If. 

28.09 "%e dispute shall be dtxmed to be abandoned, and all rights of m u r s e  to the dispute p d u m  
shalllmataend: 

(a) if a dispute is not submitled undsr Step I within tea (10) &ys of the time the employee 
bdouns aware of the cimumrbwes giving rim to the dim, or 

(b) if a dispute is not a d v d  to Stop iI within sevm (7) days after a decision was mds or 
should have been nude, or 

(0) if a diepub is not advanced to Arbitration in Stop m within tea (10) day8 &er a decision 
WUI mrde or should have been mula 

28. io (a) Aay time limit8 provided for in this Article may be varied by the mutual conmnt of the 
Employer pnd th8 u~o8 md C d h d  & Wtiting. 

(b) If a violation of tima limita occu~d mgardiig Article 28, then the party in violatian t i tdl  be 
d o a d  to have coaesded the ~ e v u w o .  

29.01 In lieu of Supcnrawatiw, the empbyoe will bo deducted an amount equal to 5 % (five per c a t )  of 
the ~@oyap's duy. Tho 6mpIoyor will pay a sum SqUJ to 7% (won per cat)  of tho 
eunployee's salary. OaGe per month, tbo total mount shpll bo t m s f o d  to a RRSP Iccoullt in the 
e m p l O y ~ ' S  name. 

29.02 "he contribution to the RRSP account sbrll be caiculated 00 the salay sw sstablished in the 
rppropriata pay schedule and at th6 inasmsat Id that applioll to each c4mployee. 

30.01 An emplop, upon bmhethg eunploymeat with the Employer shall receive after two yam service 
oab thouund two h d  and fitty d o l h  (Sl250.00); attor thrse yenrs service. two thwuvnd thrss 
hundred dollan ($2,300.00); urd &er four yeus mice, thres thouruad three hundred dollam 
($3,300.00); and afte won yoam mice four thausand five hundred dollars (S4,SOO.OO) as 
removal assistauca. 

30.02 "his payment shall be granted within thirty (30) days of application for this benefit. 

30.03 Tbo Rmpioyor will not pay removal uristum to an ompioya who r d v a  dupliorta adatmm 
fiom anothor omploymoot muca 

30.04 Employem mut  move from their community of rasidsnt8 in order to &ve d Ocrsistamo. 
"he move must take place withla thirty (30) days, except in SxrnOUOting circumstnncm rrppnwed 
by the President. Bxteauatiog dramstan- shall not bo unmmoaably deoisd by the prssideat. 

For tho pu&m of ostablirrhing ontitlement as stated in 30.01, a yeu sball bo btsrpratsd as a 
completed psriod of 1956 harus worked. 

30.05 
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30.06 Employssa who am being transfarred shall be givsp one (1) day of leave with pay prior to a move 
d ono (1) day of lsrw with pay upon arrivai at their destination. 

CLE 31 - HOU$INa -WAN= 

31.01 Housing will be provided by the Employst on 80 ongoing basis to employees in all communiti~ 
e i x q t  YeUowkdfe, Fort Smith, Hay River, and Fort Simpaw. 

(a) Whom housing is provided by the Employer, the Employer shall not charge an employee 
nor deduct b m  an employss's pay mbzs thur the following: 

31.02 

(0 Reat -House per a ~ m  por s q w  mettb of usable sprca 

- Aputmsat perrnnwr per square meter of usable sprca 

E W v o  Apdi 1, 1993 - a minimum of $42.89. 

Efhctive April I, 1993 - (I minimum of $37.60. 

(U) Electricity $10.97 per annum per squaro metra of usobla space 

(i) Water $3.49 per rnnum per quam metre of usable space 

(iv) Furniture 1 bedroomunit $2O/tnontb 
2 bedmm unit $25/month 
3 bedroom unit $30/mollth 

(b) The above rcrtss for electricity and wrbr will increase for tho empfoym in tbs srme 
pemmtage amounts aa ntsr are ioorsrsed for the Employer. 

31.03 All employeee, except for thaw in Employer provided housing, SW mceiw a housing allowurcs 
in tho olllouot of four hundred md fifly dollars ($450.00) per month. This h o f i t  &all be pm- 
ntsd for part-time employees. Housing Allowance &all be paid on a bi-weskly basis. 

31.04 

Employees in tho following oommunity(ice) shall be paid a Community Allowance as follows: 

IqJuit 

Cpmbndge Bay 

B M v e  April 1, 1993 - a minimum of $189.13 b i d y .  

Effbctive April 1, 1994 - n miaimurn of $250.59 biweekly. 

31.05 If the Employer creates a new position io, or relocates an employse to a community not listed in 
Article 31.04, the Community AUowrncs foi tht community E&U be negotiated with the Union. 
Upon the oommsncbmeat of tho now position or transfer, the Employer will apply a Community 
Allowance. When agmmeat in this regard is reached batwssa the parti@ rstroaCtive pay will be 
i d ,  if applicable, to the date of commwcsmant of the pit ion or transfer. 

32 -- 
32.01 The Employor will, as a condition of employment, deduct membership dues in the am- certified 

by the Union to the Employe, to be cwrsndy in e k t  d e r  the Uniaa's Constitution. 



32.02 

32.03 

32.04 

32.05 

32.06 

32.07 

32.08 

32.09 

The Union shall inform the Employer in writing of the authorized deduction to be checked off for 
each employee in the bargaining unit. 

For the purpose of appiyhg Article 32.01, deductions fmm pay for sach employee in m p c t  of 
each bi-wkly period will start with tho first fill bi-weddy pori4 of employmnt of mambsaahip 
to the extent that enrningti am availabb. wbera an employee doss not have mfficiont eMinp in 
rmpW of any bi-weekly period to permit deductions, the Employer &all not be oblignted to mJta 
auchdtducriollshomsubwpwnt~. 

From the dots of signing and f# the duntion of this Agre~mmt, no employee organiptiam 0 t h  
than the Udoa shall be pssrmitrsd to have mombodip fess deducted by the Employer from tha pay 
of the employem in the bargaining uait. 

'Re amount8 Wucted k .CCOldUICO with Article 32.01 obrll be remitted to the Treasumr of the 
United Steslworkm of Amrwica, by cheque, once a month crtter deductions 918 mde and obrll be 
occomppnicd by puticulue iasotifyiig srch ompioyee aad tb deductions mrdb on her bshslf. 

lb Employer agma to d e  deductions for other purpows on the basis of the produotian of 
appropriate documbnt*tion, 

The Union agree&! to iodemni~ md save the Employer hrumlm against any claim or liabiliv 
&sing out of the applicath of drlr &le except for my claim or liability arising out of an error 
c<wmitted by the Employer. 

The Employer agma to identify rnnupUy on each employee's T4 slip the total amount of Udoa 
d m  d e d d  for the pmcediig yeu, 

"Jm Union will provide the Employer with Iha nuwr of officon and repmeatatives of tho Union 
withinarareoarblspssiod. 

CLE 33 - BE- 
33.01 The Employer will provide a dmtai cue plan for all  employe^ in the b q h i n g  uait d their 

dqeadmts. The h e f i t s  of thie plan will be no less th8n and subject to the provisions of the plan 
supplied to Govcrmmeot of the N.W.T. employees who are rqmsented by the Employer. 

Nohvithetandh1g33.01 above the Employer agrssa to mrintOin the up-to-date rate in axdance With 
the prevailing datal fee guide. 

Tha Emplpyst shall continue to p d d o  a B d t  Package 4th coverage equal to the coverage 
provided by the Lib in sum^^, Accidental Dsoth and Dismsmbsrmeat and Long-Term Dislbility 
Plm in effbct on April 1,1993. 

"le Employer shall pay 75% of the pfemium cost of the Life Inaurrrpca, Awidental Deah and 
Disauembrment and Long-term Disability P l a ~ .  

33.02 

33.03 

33.04 

33.05 Employeerr shall be re-imburwd for up to $200.00 for the coot of p d p t i o n  1- and fnmcs 
tbr 811 employee or an employee's dqmndmt once during the tom of this Agrssmeplt, upon 
production of a receipt. 



34 - CASU-LOYW 

34.01 (a) The employer shall hire cllsupl employees for a period not to ex& four (4) months of 
continuous omploymoat. 

(b) 

(c) 

cpeuals may be hired for a minimm of five days 

The above tima limits may be amsadbd with the conssllt of the Union. 

(a) cunral Bmplorsso sbdl  bs pdd in With AppmdiX - A, h of Pay. 

(e) Where the Employor rnticipatw the period of temporary employmeat will bo in oxccw of 
four (4) months, the Employee ahdl be rppointud on a term basis and shall be eatitled to 
dl piovimoos of tho Calledivo Agreemeat fiom the first day of her employmeat. 

34.02 Ths Bmployer shall msum th.1 a seciee of cpoupl and/or tezm employees will not be employod io 
Iiw of establihiag a full-time positioo or filling a vacant poeition. 

34.03 A casual employ- shall be entitled to the pmvbions of this Collsctive Agreement except as 
follows: 

(a) Article 2.01 (d) "Continuous Employmeat" in n#pect to a COWUJ. employea shall incldo my 
Mod of employmdDt with the Employer which hus aot bdsn broken by mora thrn tea (IO) 
working days. 

(b) The following clauws of the Articles conlrined in this Collective A p m e n t  do not rpply 
to cp8upI employeslr: 

(i) V.cationleave- 13.01, 13.02, 13.03, 13.05, 13.06, 13.09, 13.10, 13.11, 13.12. 

(ii) Sick 1mve - 15.06, 15.09, 15.10. 

(3) ryPaa Of IMVS - 16.03(b), 16.0, 16.06, 16.07, Ib.OP(c), 16.10. 

(iv) Lay-off - 24.01, 24.02.24.03. 

(v) @loyss Performance Review d Employ06 Film 26.01, 26.02, 26.03. 

(Vi) RRSP - 29.01,29,02, 

(vii) Housing Auowrpce - 31.01 

(0) In lieu of Article 13.01, casual employm will receive vacation pay at the rat0 of 6% of 
their tcgular wages. 

34.04 A cpwu1 employee, shall upon commcaocen#ot of employmeat be notified of the dcipltsd 
todoation of hor employment, and shall be provided ooe (1) day's notica of lay-off for uch wesk 
of continuous empioymt to a mprrimum of ba (10) days' notice. 

35.01 (a) Both plrrties m g n h  tho o v d l  advantages of technologid change. Both p d s s  will 
themfors encourage aod promote technological chaago nnd improvoomts. 
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With this in view, aud mgaidng tho bxtsasiva Isad time reqrtted fat tho aolectim, 
iastrllntim and providing fot aophisticabd equipmaat, tho Employer rgrsss to pro* as 
much adv- notiw aa is pMticablo but not l#re than three (3) month’s notice to tho Union 
of any tschnolagiccri c b q o  in equipmeat which would rernrlt iu substantid cbragm In the 
employment stabue or wMag Cooditiow of employees as provided for h thin Agreement. 
In addition, the Employer agmw to consult with the Union with a view to molvio$ 
pmblems which my arise as a reeult of the introduction of such tochlogicai clmap. 

Ia &os whore empi- m y  fequim mtrabing tho Employer will make wory d l s  
ef€ort to off& tniniPg couc~wd Whom the Bmployer rsquireS the employee to dovelop new 
slclllr 09 a idoult of thsse chaagm, the employee shall be provided with a reasonable UlKlullt 
of traiaing. Thle tmiuiag will ooclll during tho employs8’s nonad workin8 bum where 
pomibla, howewahould tbcwrsse ocourafta rsgu lu~rk in~  hourr, theemploye0 uxl 
Emplop &all mubrruy agree u p  mitablo time off bued on sbdght-thm nta 
canpendon. Tniaing oowm providod for ia r o o o ~ c o  with this provision M be at 
no ooot to employom. 

36.01 Tho Employer ahdl grant leave of rbma without pay for a Mod of up to one (1) yeu but not 
Iem thna six (6) moathe to on& employee who bas ocwrpleted four (4) y t ~ l  of coatinwr 
employmeat within ths bsqahhg unit. F M m m  tho Employer shall grant lkrthor pori& of 
lave without pay of up to ono (1) yar but not lesa than six (6) moatha aftor m employee has 
completed ea& additional four (4) yeus of contiwour amploymeat within the bargahg unit. 

It is nmgi&ai ~IW r h ~  primvy intent of as W ~ I  ~cprvs piovision is to p i &  pemmo~ 
with d d  loave of abmw without pay with no irrcrsrc#d cost to tho Employer. 

34.02 

Tha Bmpioyer shrtl not be required to grnnt such leave during the same period of timb to 
mom thau one (1) em9loyas. If more thaa ono (1) employee submits a nqmt for such 

factor in the gmatiag of such leave. 
lervb which covers dl or pur of &e sune wod of timo, d o r i t y  shall be the dstsrmirrin g 

Requests for such lslws shrll be submitted in writing no later than six (6) mwth~ prior to 
the dote of ColIlamcamoat of such lsava 
comto8n~mont md Ulo At0 of torminrtionof sucb k v o .  

b v o  graatod uodst tho Article sh.u be deducted from the COlcuIation of continuaus 
employomt for the puQo80 of coloulr(ing sevwmw pay, uttinlata fomvai a d  V a d O l l  
leave for the employee Involved. Tlms qmt on such lerve shall not bo counted fbr pay 
inciamslltpurposes. 

Dwing any pori& of lsrw gmted under this Article, tho employm shall pay tho full 

such raqusste shrll include the 6ts of 

Prapnium (100%) for tho beamfit plans rqrecifiod ia this Collective Agreement. 

An employeo granted leave uaebs this Article obrll have the right to return to a position in 
the brrgsining unit for which the Employer conaidm bet suited at the greator of hee former 
pay level md step including any neptirted inc- or at a pay level and step in a EWW 
ciaugifidon which repiawnls the ply level she w d d  have tecsived if she hd b#a 
promoted to that poeition. 
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( f )  Sabbatical h v e  may be taken in conjunction with earned annual leave and conasponding 
v d o a  travel eatitlemts will apply, Whea v d o a  travel assietance is taken in 
coqjunction with this leave aad ultimate removal is claimed during the lave of rr\#leaoe or 
within six (6) months of ita tenninJion ths amount of wsch travel nssietaace will be deductul 
From the ultimate removal entitlement. 

(g) An employeo who fails to rsturn from this lave  on tho ciato specified without the writtea 
wthorization of the Employer sbolf be deemed b have abandoned her position. 

Empbyew on Sabbati4 Lolrve M ad entitled to mceive any bslaefita or all- to 
which they would be entitled under the Collectiw Agmemsat unless otherwisa specified in 

-0 
are not entitled to receive Housiag Allowance, Medicpi Travel Assistance or bensfits uadar 
the D d  Plan. 

(h) 

this Artide. Without limiting the aeaenlity of the forsgoiag employem on Sabbatd ' 

36.03 - 
(i) Subject to 36.01 and 36.02 above, an employee may in co~unction with the 

sabbaticai leave pmvisions utilizs the following provirions of this Article for the 
pwposa of enmuing incomS during the sabbatical lave. "he D s f d  Paymeat Plan 
will afford the opportunity of taking a one (1) year leave of absence, aad through 
defernrl of dory, t h l c o  the leave. 

(ii) ADalicntion 

An employee must d e  writtea applicatioa to tho Smploysr thirty days prior to the 
firrJ day of &e montb dof-t is to commw~ce, to participate in the plan. 

(i) In sach year of the plan, preceding th6 yau of the lave, an employee will k, paid 
a r e d d  psrcsatnge of applicable annual aalry. 

(U) The remaining potwutago of the grosa salary will be deducted in b i 4 y  
I instalmeatscommSaCing with the first paycheque of the month in which dofannsat 
coemmca. 

(iii) All deferred ooly shall, whom possible, be forwarded to tho financial iastilutionand 
savings plan of the OmplOySe'S choice. 

Ualess othenrviee iaquired by R ~ ~ m n e  Caaada, employee contributions for Canada 
P d o n  Plan, Unomploymsnt InsuMce d Iocoaw Tax are to be deducted firrm the 
portion of solpry tamriaiag a f k  the appmed defermeat permatage. Employes 
RRSP deductions duiing each year of the plan, including the ysar of leave, hall be 
made on the h i s  of the portion of salary mnuiaiag a h  the approved de€bwat 
percentage. In the year of leave, Income tax, Canada Pansion Plan md 
Ummploymnat lnsurance contributions M to be made h m  the dsfsrrsd salary plus 
rccumulptddintersst. 

In the yeiu of tho leave, the amount accumulated in ths ptbviouo yeus will be paid 
out in equal b i d y  iaetalmata. The midual will contiaue to erpm intsrsrr rt the 

(h) 

(v) 

prawliling nrte outlined in (iii) above and any adjustment of aaumuh 'onswillbe 
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paid on the twenty-sixth (26th) instabat. 

(i) Benefits tied to the salary structure aiull be structured to tho actual amount paid 
before doferment, 

(ii) An employee's bsasfib will nut be maintained during hisher leave, -er the 
Employer a p m  to dntaining benefits if tho employee pays onehundred pawat 
(100%) of the pfedum codl. 

(iii) The period of Imve s h d  count for purpoma of dStermiaing umtinuow sewice. 

(4 

(i) 

(ii) 

An employee amy withdsrw h m  the Plan at any time. 

An employee who withdraws from tho Plan shall be paid a lump ~ R M  + m t m n t  
qual to my mnia d e f d  plus intomst accrued. Repayment shall be nmde as 
soon as passible. 

An employas shall have the right to refwe to work in drngemus situations. 

An employee m y  mtiw to do any putioylorrot or sariss of acts at work which the 
employee believe6 are dangmw to his or her health or eaf%ty or to the h d t h  or mhty of 
any other p m e  at tho p h  of work until sufficient ateps have been cslcslr to satis9 the 
employee othsnVise, or untU the TenitWill Director of the Safdy Division or rspragntative 
Im investigated the matter rad a d v i d  the employee otherwise. 

37.03 Service Officers who have not raoeived a 40- allowmca ehail receive $200.00 for the pupom 
of the Winter Clothing AUowrnos with their fitat pay cheque in September. New employ- hted 



as Service Officenr will mxive a $200.00 Winter ClothIng Auowancs if they are hired betwssa the 
maths of September to May. olfieswise, the new Service Officer will &ve a SzoO.00 Winter 
Clothing Auowauce with hi8 firat pychqlle of tha following scgtember, Thermfw, servics 
Officers will m i v e  a SloO.00 Winter Clothing Allowrncs with their first paycheque of Septemk. 

Safetv and ROD=- 

37.04 (a) A SafetyandHealthRepmeatativix 

(i) shall m i v e ,  consider and expeditiouly d i m  of complaints relating to srfdy rod 
heal&, 

abd portiOipCvte in dl hqukk and investigations pertahhg to safety d hdth 
ipoiudig oonnultatio~s necawy with parnona who am pmfdanal or rscbnicrlly 
qualified to advim on such mr#sro; 

(ii) 

05) shd monitor on a regular basis, propnms, tueames, aad pfocdwes related to 
sn&yand henith; 

(iv) shall ensure that adequate records are kept on work accidents, injuries and hsrltb 
hrwds: 

(v) may request h m  the Eimployer information the reprerreotativt considers necetwuy 
to identify existing or potentd hrzptds in the worltplace; and 

(vi) shall have full acaw to raporte in the pousuion of the Employex dating to t&ty 
urdhsrlthbut shall have axeas lo the mdid ram& of any panwn onlywithtb 
conseat of that person. 

(b) Employca are entitled to paid time from work to c u ~ y  out W o o s  as Safw md Haalth 
Repmenwive. Where mmtinm with the Employer am urgently requid aa a d of M 
emergency, or other special circumtanw outside of the employee’s normal working hours, 
such time shall be compensrted by equivdaat tima off at the employee’s straight time rpts. 

(c) No Safety and He& ReprasmQtive is personally liabio for MY act or omission dona in 
good faith under the authority of this Clwss. 

“be Employer ahall post md keep posted. in a compicuouB place or plrcee whem it ir likely 
to to wm to the attention of 6mployses, the name ad work l d o n  of the sofsty and 
Health Repmmtntive. 

(d) 

37.05 Employss~ sbarll, a6 soan as pactid, report rll penonrl injuria andlor accidents which ocuu oil 
the job, to their immediate @sor. As dsemsd necessuy, such accidents shall be jointly 
hvslstigated by one member from management and the Safety and Health Repressntative or another 
employee as dasignated by the Union. 

Bmpioyeea shall be allowed a tea (10) minute break away h m  a Video Display T e d  ( M T )  
after each hour of continuous operation, to ped5rm other job functions. 

37.06 

OFF PEBlpp 

38.01 Once per calendar yeu, an employee who wilIfuUy termhtm his employment as a d t  of It 
miaunderstrrndig or uguemmt ahd be allowed to rstum to work and remain employed if h d b  



40.03 



-47- 

40.04 Tam employe& whose term has expired aha& for a period of one (1) month for each manth of 
consecutive m i c e  to a mpximum of twe1ve (12) months, be given priority consideration. similar 
to that given to 'bargaining unit membexs, for available positions. on condition that they keep the 
Employer advisi?d as to how they may be contacted and them is no cost to the Employer other than 
in advising them of the availability of the position. 

ARTICLE 41 -TEXh$OFA G m  

41.01 

41.02 

The term of tbis agreement shall be from April 1, 1996 until March 31. 1997. 

Within three (3) month p d i n g  the tormination of this Agreement, eithw party my ,  by wrim . 
notica, require the other party to cormpraaco collective bargdng, with a view to the c o d d o n ,  
mew1 or revision of the Collective Agreement. 

42 - SERVICE OFFICER " I N G  POSl'I'ION 

42.01 Salary levels for Service Officer trainees will be paid according to the classification of the target 
position and the duration of the training 89 outlined below: 

Durn- xnrtl m 
Two Yeam 80% 90% 

. .  

The percentages refer to the appropriate percentage of Step 1 of the classification level of the 
Service Offices and progression on the above salpry grid will be dependent upon successful 
completion of the hizing requirements for each year. 

When appointment to a training position will &t in a promotion for an employes the 
completion of training, but which will initially d t  in less pay, salary will remain at the 
employee's current salary level plus negotiated increases, until the training program is completsd 
or the trainee salary scale catchss up to the incumbent's solpry. 

TtaineeS are guaranteed employment at the successfui conclusion of their training program, at which 
point they will be directly appointed to a target position, 

"he hours of work for Service Officer trainees shall be in accordance with Article 17.04 of this 
Collective Agreement. 

42.02 

42.03 

42.04 

ARTICLE 43 - UNION/MANA GEMENT CONSULTATION 

43.01 The parties agree to establish a UniodMwgement Committee of two (2) representatives from each 
party to meet on a regular basis duriiq working hours to discuss matters of mutual interest. Such 
mattem will include but not be limited to: 
1. 
2. Health and Safety matters; 
3. Solar deprivation; 
4. SmOiring and non-smoking areas: 
5. 
6. 

Tha parties shall consult on possible impmvemm~ to the Dental Plan which shall not d t  
h c d  cos& to the Employer. 

Establishment of a Joint EAP program, 

Job evaluation and job description; 
Any other mamrs of mutual concem. 

43.02 



1 2 3 4  5 6 LBVBLS 

SECRETARY 33086 34078 35101 36154 37238 38355 

CASUAL SECRETARY mom 
RECORDS CLBRg 35628 36577 37587 30633 39767 40904 

SECRETARYAXANSLATOR 37616 38745 39907 41104 42337 43607 

RESEARCHPUBLIC AFFAIRS OPFICER 41335 42698 44107 45563 47067 48620 

SERVICE O F F I c B R / " 8 A S S I S T A N T  52794 54378 56007 57689 59419 61201 

2. Chsuals ht#I to PsrfiormdutiSSatjmy nbshlgher than tho Secretary pay scale shall be paidat Step 
1 of the cioseificptioa in which they am workhg. 
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SUB PLAN APPLICATION 
UNION OF NORTHERN WORKERS 

A) 

c) 

The folfowing groups of anployeea M coved by the p l ~ :  

Mmbem of the United Steslwodcom of Amorica, Local 8646, who have beea employed by the 
Union of Northern Workers for 8ix moatha or mom. Cumtly, them are eight (8) employem who 
would be coved. 

l%e p h  is to supplement the unemployment insurance hefits rewived by woricera for taaxpomry 
unemployment causecl by pragnupcy or adoption. 

Bmployea muat pnwe that they have opplied for and am receiving unempioymeat insuMoe 
baefita in order to rewive paymeat pndw the plm. The Employer will request a compuosr q w t  
that i~ provided by the Canada Employmeat rad Immipntiw Comndrsion for verification purposss. 

Tbe b e f i t  paid under this plan is 93 5% of the employee's regular weekly earnings. 

This SUB ben~fit will bo paid for n muimum of 17 w d .  

1) The plan is finnaced by the Employer's gansral mveaua. 

2) SUB payments will be kept s o p a  from payroll records. 

The duration of the plan is for the duration of this Collaotive Agrsemezlt. 

The Employer will infomr the cpoulr Ba3plOymcmt aud Inrmigntioo Commisaim in writing of my 
cimw to tb plan within thirty (30) days of tbs StIbctiVs drta of the chmge. 

Bmpioycea do not havo a right to SUB paymsab except for supplemeatation of UI beaefits for the 
unemployment period as specified in the plan. 

r) Payments in respect of guamt48d a ~ u a l  remuneration or in respec& of deferred remuneration or 
severance pay beasfits will not be reduced or increased by payments received under the plan. 

Dated: 23rd day of January, 1995 

Signahrre(e) of rwponsible party(ica) 

R. Yaremko D. Crook 
Dinctor, Mambetsbip Services President 

W. Skrypnyk 
Staff Repmedative, USWA 



MEMORANDUM OF UNDERSTANDING #1 

TEE UNION OF NORl" WORKERS 
CrabQWbd 

AND 

TEE U " E D  SI'EELWORXERS OF AMERICA 
(me Union) 

In tho eveat tho Union of Northern Workom wim its griwmce against the aovenmmt of tho Nolthwcrs 
Torritoric% in mgnrcla to the peymsat of a SeWbmrar Allowance, a Community Allowcrace under Glum 31.04 
of the Agreemeat bstweea the Employer and the Uniw shil be paid to employas in the spme clmount as 
granted to u"wT employees, retmactive to April 1,1993. 

Signed this 20th day of May, 19p3 

Dorm Crook 
pissidaat, UNW 

bvS 
Wayne Skrypnyk 
S b H  Reprsssntrtive, USWA 



MEMORANDUM OF AGREEMENT 

betwem 

TBE UNION OF NORTHERN WORKERS 
(the "Employer") 

and 

"BE UNITED STEEL WORKERS OF AMERICA 
(the "Union") 

The Employer and the Union agree to renew the Collective Agreement between the @a 
amended as follows in this Memorandum: 

1. That Article 41.01 shall be amended to read: "The term of this agreement shall be from 
April 01 1996 until March 31 1997." 

Signed this 12th day of March 1996. 

*-- 
Executive Member 

wQ--wt 
D m  Crook 
President 

Staff Representative, USWA 

Member, USWA Loc. 8646 


