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NOTA BENE:

The provisions of the Collective Agreement
covering the employees of the General Labour and
Trades Group (Supervisory) are identical except for
the following, to the provisions contained in the
General Labour and Trades Groups (Non-Supervisory)
Collective Agreement.

ARTICLE 1
PURPOSE AND_SCOPE OF AGREEVENT

1.0 The purpose of this Group Specific Agreement
is to set forth certain terms and conditions of
employment including rates of pay for all employees
described in the certificates issued by the Public
Service Staff Relations Board on the twenty-ninth
(29th) day of August, 1967, covering employees of the
General Labour and Trades Group (Supervisory),

1,02 The Master Agreement shall establish certain
terms and conditions of employment which shall form
part of this Agreement.

1.03 In the event there is a conflict between this
Agreement and the Master Agreement with the exception
of expiry dates and except where specifically modified
by this Agreement through an exception made pursuant
to Article 1.03(a) of the Master Agreement, the
Master Agreement shall prevail.

ARTICLE 2
INTERPRETATION AAD DEFINITIONS
2.01 For the purpose of this Agreement,
{d) "bargaining unit" means the employees of the

Employer in the General Labour and Trades
Group, Operational Category, whose duties
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include the supervision of other employees in
that_occupational group, as described In the
certificate_issued by the Public Service

Staff Relations Board on August twenty-ninth

(Oth).  1967;

ARTICLE 8
RECOGNITION

8.01  The Employer recognizes the Alliance as the
exclusive bargaining agent for all employees described
in the certificate i1ssued by the Public Service Staff
Relations Board on the twenty-ninth (29th) day of
August, 1967, covering supervisory em?loyees of the
General Labour and Trades Occupational Group.



APPENDIX *“c*
SUPERVISORY DIFFERENTIAL

Supervisor
i i Differentia
Supervisory Supervisory as a Percentage
Level Co-ordinates of Basic Rate
3 B3 C2 11.0
4 B4 C3 02 15,0
5 BS €4 D3 B2 19.0
6 B6 C5 D4 E3 22.5
7 B7 (6 D5 E4 26.0
a C7 D6 B 29.5
9 D7 E6 33.0
10 E7 36.5

The Supervisory Rates Table is to be used in the
following mannér:

(1 determine non-supervisory rates according to
zone and level;

() using Supervisory Rates Table, find the row
in the left hand” column where the rate
determined is located (these rates increase
by increments of one cent {1¢);

® when row i s located, determine the column by
the applicable supervisory differential code;

(O the point where column and row meet is the
supervisory rate required.

*k

For example, an employee in the MAM sub-group in

Zone 7, at Level 8, would receive a basic rate of pay
of $13.64 effective November 5, 1987, as per Appendix
"A"-1-11. By locating $13.64 In the SugerV|sory
Rates Table, then looking down column €3, the apﬁro—
priate superV|sorK_rate reads $15.69, which is the
rate of pay for this particular supervisor.
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SIGNED AT OTTAWA, this 17th day of the month of
May 1989,

THE TREASURY BOARD THE PUBLIC SERVICE
OF * ALLIANCE OF
CANADA CANADA

V T.v J .'Kn'r‘noy‘
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ARTICLE 1
PURPOSE AND SCOPE OF AGRERVENT

1.01 The purpose of this Group Specific Agreement
is to set forth certain terms and conditions of
employment including rates of pay for all employees
described in the certificates Issued by the Public
Service Staff Relations Board on the twenty-ninth
(29th) day of August, 1967, covering employees of the
General Labour and Trades Group (Non-Supervisory) .

1.02 The Master Agreement shall establish certain
terms and conditions of employment which shall form
part of this Agreement.

1.03 In the event there is a conflict between this
Agreement and the Master Agreement with the exception
of expiry dates and except where specifically modified
by this Agreement through an exception made pursuant
to Article 1.03(a) of the Master Agreement, the

Master Agreement shall prevail.

ARTICLE 2
INTERPRETATION AND DEFINITIONS

2.01 For the purpose of this Agreement:

(b) "allowances" means compensation payable for
the performance of special or additional
duties;

(c) "annual rate of pay" means an employee's

weekly rate of pay multiplied by fifty-two
point one seventy-six (52.176);

(d) "pbargaining unit" means the employees of the
Employer In the General Labour and Trades
Group, Operational Category, whose duties do
not Include the supervision of other employees
in that occupational group, as described in
the certificate Issued by the Public Service
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Staff Relations Board on August twenty-ninth
(29th), 1967,

{f) "daily rate of pay" means an employee's
hourly rate of pay times his normal number of
hours of work per day;

(n) "pay" means basic rate of pay as specified in
Appendix "A" and includes supervisory
differential and/or inmate training
differential where applicable;

(0} "weekly rate of pay" means an employee's
daily rate of pay multiplied by five (5);

ARTICLE 8
RECOGNITION

8.01 The Employer recognizes the Alliance as the
exclusive bargaining agent for all employees described
in the certificate Issued by the Public Service Staff
Relations Board on the twenty-ninth (29th) day of
August, 1967, .covering non=supervisory employees of
the General Labour and Trades Occupational Group,

ARTICLE 16
LEAVE - GENERAL

16,03  When an employee, who is in receipt of a
special duty allowance or an extra duty allowance, is
8ranted leave with pay, the employee is entitled

uring the employee's period of leave ta receive the
allowance if the special or extra duties in respect
of which the employee is paid the allowance were
assigned to the empioyee on a continuing basis or for
a period of two {2) or more months prior to the
period of leave.

16,05 | fat the end of a fiscal year, an employee's
entitlement to vacation leave with” pay includes
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fractional entitlement of less or more than one
half (1/2)-day, the entitlement shall be increased to
the nearest half (1/2)-day.

ARTICLE 17
VACATION LEAVE
17.01 - Vacation Year

The vacation year shall be from April 1stto
March 31st of the following calendar year, inclusive.

ek
17.02  Accumulation of Vacation Leave Credits

An employee shall, during the vacation year,
earn vacation leave credits at the following rates
for each calendar month during which he receives at
least ten (10) days' pay:

(a) (1)  effective April lst, 1989, one and
/‘\ 7% one-quarter {1 1/4) days until the
‘7 ,0 month in which the anniversary of the
0\ employee’'s eighth (8th) year of
continuous employment occurs;

{(b) (1) effective April 1st, 1989, one and
two-thirds (12/31 days commencing
with the month in which the employee’s
‘ﬁ(ﬂ}o"\ eighth (8th) anniversary of continuous
J employment occurs;

3

{c) (1)~ two and one-twelfth (2 1/12) days
,, commencing with the month in which the
67 employee's twentieth (20th) anniversary

/ .
F, 0 of service occurs;
¥

(i1y effective April 1st, 1990, two and
one-twelfth (2 1/12) days commencing
&V\ y with the month in which the employee’s
\] 9 nineteenth (19th) anniversary of
p\ \0\/ service occurs;
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one-half (2 1/2) days commencing with
the month in which the employee's

‘ “’){, effective April 1st, 1989, two and
¢

,66( thirtieth (30th) anniversary of

continuous employment occurs;

however, an employee who has received or is
entitled to receive furlough leave shall have
his or her vacation leave credits earned
under this Article, reduced by five-twelfths
(5/12) of a day per month fom the beginning
of the month In which the employee's twentieth
(20th) anniversary of service occurs until
the beginning of the month in which the
employée's twenty-fifth (25th) anniversary of
service occurs.

effective date of signing the words "continuous
employment" in this clause to be changed to
"service".

for the purpose of clause 17.02 only, all
service within the Public Service, whether
continuous or discontinuous, shall count
toward vacation leave except where a person
who, on leaving the Public Service, takes or
has taken seyerance pay. However, the above
exception shall not apply to an employee who
receives severance Bay on lay-off and is
reappointed to the Public Service within one
year following the date of lay-off.

Entitlement to Vacation Leave With Pay

17.03  An employee is entitled to vacation leave
with pay to the extent of the employee's earned
credits but an employee who has completed six (6)
months of continuous employment may receive an
advance of credits equivalent to the anticipated
credits' for the vacation year.
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Scheduling of Vacation Leave With Pay

17.04 Employees are expected to take all their
vacation leave during the vacation year #n which it
is earned.

17.05 The Employer shall, subject to the operational
requirements of the service, make every reasonable
effort to:

(a) schedule an employee's vacation leave in the
vacation year in which it is earned,

{b) schedule the employee's vacation leave with
pay for at least two {2} consecutive weeks,
during the period requested, provided written
notice of the period requested is given by
the employee as soon as possible after
April 1st but not later than May 31st;

(¢) schedule the employee's vacation leave with
pay on any other basis than that specified in
clause 17.05 (b), if the employee gives the
Employer at least five (5) days' advance
written notice for requests of vacation leave
with pay of five (5) days or less.

17.06  Upon request from the employee, the Employer
may for good and sufficient reason schedule vacation
leave with pay on shorter notice than that specified
in clauses 17.05 {b) and 17.05 (c).

17.07 |If an employee requests vacation leave with
pay in accordance with clause 17,05 and the Employer
denies his request due to the operational requirements
of the service, the Employer agrees to make every
reasonable effort, subject to the ogerational require-
ments of the service, to comply with any subsequent
request made by the employee concerning his vacation
leave.

17.08 _The Employer shall give an employee as much
notice IN writing as is practicable and reasonable of
approval, disapproval or cancellation of a request
for vacation or furlough leave. In the case of
disapproval, alteration or cancellation of such
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leave, the Employer shall give the written reason
therefore, upon written request from the employee.

17,09  Where, in respect of any period of vacation
leave with pay, an employee is granted:

(a) bereavement leave,
or
(b) leave with pay because of illness in the
immediate family,
or
) sick leave on production of a medical

certiffcate,
the period of vacation leave with.pay so displaced
shall either be added to the vacation period if

requested by the employee and approved by the Employer
or reinstatéd for use at a later date.

Carry-Over Provisions
17.10

() Where in any vacation year the Employer has

: not granted all of the vacation leave credited
,5/ to the employee, the unused portion of the
5 employee's vacation leave shall be carried
over {nte the following vacation year.
D Carry—ftJver beyond one year shall by mutual
consent..

(b) During any vacation year, upon application by
the employee and at the discretion of the
Employer,“earned but unused vacation leave

( credits in excess of fifteen (15) days may be

- paid in cash at the employee's daily rate of
, pay as calculated from the cTassification
@ prescribed in the employee's certificate of

appointment of the employse's substantive
osition On March 31st, of the previous
vacation year.
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17.11  Recall from Vacation Leave With Pay

(a) The Employer shall meke every reasonable
effort not to recall an employee to duty
after the employee has proceeded on vacation
leave with pay.

(b) Where, during any period of vacation leave
with pay, an employee is recalled to duty,
the employee shall be reimbursed for reasonable
expenses, ‘as normally defined by the Employer,
that the employee incurs:

()  1n proceeding to the employee's place
of duty,

and

(11) in returning to the place from which
the emplo?/ee was recalled if the
employee immediately resumes vacation
upon completing the assignment for
which the employee was recalled,

after submitting such accounts as are normally
required by the Employer.

(¢) The employee shall not be considered as being
on vacation leave with pay during_any period
in respect of which the employee is entitled
under clause 17,11 (b) to be reimbursed for
reasonable expenses incurred by the employee.

17,12 Cancellation of Vacation Leave With Pay

W the Employer cancels or alters a_period
of vacation or furlough leave with pay which it has
previously approved in writing, the Employer shall.
reimburse the empIo%/ee for the non-returnable portion
of vacation contracts and reservations mece by the
employee in respect of that period, subject to the
presentation of such documentation as the Employer
mey require. The employee will make every reasonable
attempt to mitigate any losses incurred_and will
provide proof of such action to the Employer,
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Leave When Employment Terminates

17.13 W an employee dies or otherwise ceases to
be employed,

(a) The employee or the employee's estate shall
be paid an amount equal to the product
obtained by multiplying the number of days of
earned byt unused vacation and furlough leave
with pay to the employee's credit by the
daily rate of pay to which the employee is
entitled by virtue of the certificate of
appointment in effect at the time of the
termination of the employee's employment;

or

(b) the Employer shall grant, if requested by an
employee, vacation leave and Furlough leave
with pay to the employee's credit in an
amount sufficient to meet the minimum service
requirements for severance pay. The balance
of the employee's unused vacation leave and
furlough leave credits shall be paid in
accordance with clause 17.13 (a).

17,14 In the event of termination of emlfloyment for
reasons other than death or lay-off, the Employer
shall recover from any monies owed the employee an
amount equivalent to unearned vacation leave taken by
the emPonee, calculated on the basis of the daily
rate of pay to which the emPonee i s entitled by
virtue of the certificate of appointment in effect at
the time of the termination of the employee's
employment.

17.15  Notwithstanding ctause 17.13, an employee
whose employment 1s terminated by reason of a declara-
tion that he or she abandoned his or her position is
entitled to receive the payment referred to in clause
17.13 if he or she requests it within six (6) months
following the date upon which his or her employment

{s terminated.



Advance Payments

17.16  The Employer agrees to issue advance payments
of estimated net salary for vacation periods 0of two
(2) or more complete weeks, provided a written
request for such advance payment i s received from the
employee at least six {6) weeks prior to the last pay
day before the employee's vacation period commences.

17.17  Providing the employee has been authorized to
proceed on vacation leave for the period concerned,
pay in advance of going on vacation shall be made
prior to departure. Any overpayments in respect of
such pay advances shall be an immediate first charge
against any subsequent pay entitlements and shall be
recovered In full prior to any further payment of
salary.

17.18  Eurlough leave

An employee who, on the day that this Agreement
is signed, is entitled to receive furlough leave,
that is to say, five {5) weeks' leave with pay upon
completing twenty {20) years of continuous employment,
retains his or her entitlement to furlough leave
subject to the conditions respecting the ‘granting of
such leave that are in force on the day that this
Agreement is signed.

17.19 Provided past service INn the Public Service
has not been interrupted by a continuous break
exceeding three (3) months, for reasons other than
dismissal, discharge, release or abandonment of
position, such service shall count towards the
qualifying period of continuous employment for the
purpose of determining vacation leave entitlements.
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ARTICLE 23
HOURS OF WORK AND OVERTIME
23.01  For the purposes of this Article,

- "day"' means a twent¥—four (24) wour
period commencing at 0000 hour;

- "week" means a period of seven &;?
consecutive days_beginning at 0

hour Monda¥ moining and ending at 2400
hours the Tollowing Sunday night.

23,02 Subject to the conditions of this Article,
the Employer shall schedule hours of work for all
employees, except for those whose hours are covered
b% special written agreement between the Employer and
the Alliance,

23.03  For employees who work five (5) consecutive

days per week on @ regular and non-rotating basis,

thiz Employer shall schedule the hours of work so that

“these employees work forty (40) hours per week, eight
- (8) hours per day.

5 '23,04"° For all other employees, the Employer shall
;49 v/ -schedule the hours of work SO that employees work
A0V eight (8 hours_Eer day and an average of forty (40)
i hours and five {5) dayS per week.

fu 23,05 The Employer will review with the local

‘ Alliance representative(s) any change in hours of
work which the Employer proposes to“fnstituté, when
such change will affect the majority of the employees
governed by the schedule. Inall cases following
such revieis, the EmPoner will, where practical,
accommodate such employee representations as may have
been conveyed by the Alliance representative(s)
during the meeting.

By mutual agreement, in writing,.the Employer
and the Tocal Alllance representative(s) may waive
the application of clause 23.09.
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23.06  Schedules of hours of work shall be posted at
least fifteen (15) calendar days in advance of the
starting date of the new schedule, and the Employer
shall, where practical, arrange schedules which will
remain in effect for a period of not less than
twenty-eight (28) calendar days. The Employer shall
also endeavor, as a matter of pelicy, to give an
employee at least two (2) consecutive days of rest at
a time. Such two (2) consecutive days of rest may be
separated by a designated paid holiday, and the
conksecutive days of rest may be in separate calendar
weeks,

23,07  The Employer will make every reasonable
effort:

(a) not to schedule the commencement of a shift
within eight (8) hours of the completion of
the employee's previous shift,

and

{b) to avoid excessive fluctuation in hours of
work.

23.08 \When an employee's scheduled shift does not
commence and end on the same day, such shift shall be
deemed for all purposes to have been entirely worked:

(a) on the day it commenced where half or more of
the hours’worked fall on that day,
or
(b) on the day it terminates where more than half

of the hours worked fall on that day.

Accordingly, the first day of rest will be deemed to
start immediately after midnight of the calendar day
on which the employee worked OrF is deemed to have
worked his or her last scheduled shift; and the

second day of rest will start immediately after
midnight of the employee's first day of rest, or
immediately after midnight of an intervening designated
paid holiday if days of rest are separated thereby.
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23.09 An employee whose scheduled hours of work are
changed without five (5) days prior notice:

(a) shall be compensated at the rate of time and
one-half (1 1/21 for the first full shift
worked on the new schedule.  Subsequent
shifts worked on the new schedule shall be
paid for at straight time;

(b) shall retain his or her previously scheduled
days of rest next follawing the change, or,
{f worked, such days of rest shall be
compensated In accordance with clause 23.17:

23.10  An employee's scheduled hours of work shall
not be construed as guaranteeing the employee minimum
or maximum hours of work.

23.11

(a) At any location, the schedules of hours of
work, and attendant overtime provisions, may
be varied by the Emplo?/er, following meaningful
consultation with local Alliance representati-
ves, to allow for summer and winter hours
and/or flexible hours.

(b) Within five {5) days of notification of
consultation served by either party, the
Alliance shall notify the Employer in writing
of the representative authorized to act on
behalf of the Alliance for consultation
purposes.

23.12  Provided sufficient advance notice is given
and with the approval of the Employer, employees may
exchange shifts if there is no increase in cost to
the Employer.

23,14 e dall%/ overtim?jpro_v_isions of the Agreement
shall not Aﬁply o0 an empldyee attending a training
course on the instructions of the Employer, except
that an employee who performs his or her normal

duties during the employee's regular working hours
shall be paid at overtime rates for time spent
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after eight (8) hours performing work, while the
employee is in attendance at training sessions.

23.15  Assignment of Overtime Wk
Subject to the operational requirements of

”}? S(tervice, the Employer shall mde every reasonable
effort:

(a) to allocate overtime work on an equitable
basis among readily available qualified
employees,

and
7
(b) to give employees who are required to work
overtime adequate advance notice of this
requirement.

23,16 The Alliance is entitled to consult the
Deputy Head or the Deputy Head's delegated repre-
sentative whenever it is alleged that employees are
required to work unreasonable amounts of overtime.

23.17 Overtime Compensation

Subject to clause 23.21, overtime shall be
compensated for at the following rates:

t1 - 1 12), i
(a) forpelﬁnglgﬂsee h2a3|f1(7 (b;;) except as provided

(b) , double (2) time for each hour of overtime
" /% worked after sixteen (16) hours’ work in any
/}'[ twenty-four (24) hour period or after eight

ﬁ’ﬁ (8) hours' work on the employee's first day 1

* of rest, and for all hours worked on the /,9

second or subsequent day of rest. Second or ,0
subsequent day of rest means the second or /'
subsequent day in an_unbroken series of
consecutive and contiguous calendar days of
rest, which may, however, be separated by a
designated paid holiday;

\
(¢) overtime shall be compensated in cash, except"}/’
where upon request of an employee and with
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the approval of the Employer, overtime shall
be compensated hy leave with Bay. he
duration of such leave shall be equal to the
overtime worked maltiplied by the applicable
overtime rate. Payment of such leave shall
be at the employee’s straight-time rate of
pay in effect on_the date immediately prior
to the day on which the leave is taken;

(d) the Employer shall grant compensatory leave
at times convenient to both the employee and
the Employer;

{e) if any above leave with pay earned cannot be
liquidated by the end of a twelve (12) month
period, to be determined by the Employer,
then payment in cash will be made at the
employeé®s then current rate of pay.

ok

23,18

(a) An employee who reports for overtime work as
directed on a day of rest shall be_paid for
the time actually worked, or a minimum of
three_(3) hours” pay at the aRpllcabIe
overtime”rate, whichever is the greater.
This clause shall only be applicable to
employees who are notified of the overtime
work requirement prior to completing their
last scheduled shift.

(b) The minimum payment referred to in 23.18(a)
above, does not apply_to part-time employees.
Part-time employees Will receive a minimum
payment in accordance with M-39.12 of the
Master Agreement.

23.19 Ifan emg]oyee.reporgs back for overtime work
which is not contiguous to either

(a) the employee's regularly scheduled shift on
& that day,

o\/\ or
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(b) any other period of wok on that day,

the employee shall be paid for the time actually
worked; or a minimum of four (4) hours' at
straight time, whichever IS the greater. However,
this clause shall be applicable only to employees who
are notified of such a non-contiguous overtime
requirement %Hor to the completin of either their
regularly scheduled shift on that day, or any other
period of work on that day, as applicable.

23.20 W anemployee reports to work overtime
under the conditions described in clause 23.19, and
1s required to use transportation services other than
normal public transportation services, the employee
shall be reimbursed for reasonable expenses incurred
as follows:

(a) mileage allowance at the rate normally paid
to an employee when authorized by the Employer
to use her or his automobile when the employee
travels by means of her or his own automobile,

or

{b) out-of-pocket expenses for other means of
commercial transportatfon.

Other than when required by the Employer to
use a vehicle of the Employer for transportation to a
work location other than the employee's normal place
of work, time spent by the employeé reporting to work
or returning to the employee's résidence shall not
constitute time worked.

23.21 An employee is entitled to overtime
compensation for each completed fifteen (15)-minute
period of overtime worked by the employee.

23.22 Rest Periods

The Employer shall schedule two (2) rest
periods of ten (%O) minutes each during each shift.
An employee in the  Canadian Penitentiary Service mey
be required to take such rest periods dat the employee's
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work location when the nature of the employees
duties makes it necessary.

23,23 Qvertime Meal Allowance

(a) An employee who works three (3) or more hours
of overtine,

(1) immediatel% before the employee®s
scheduled hours of work and who has
not been notified of the requirement

rior to the end of the employee’s
ast scheduled work period,

or

i (it) immediateIK following the employee®s
scheduled hours of work,

shall be reimbursed for one (1) meal in the
amount of six dollars ($6.60), except where
free meals are provided or when the employee
is belng compensated on some other basis.
Reasonable time with pay, to be determined by
management. shall be allowed the employee in
order that the employee may take a mea? break
g ejtherkat or adjacent to the employee®s place
_work,

When an employee works_overtime continuously
beyond the "périod provided in (a) above, the
employee .shall:be reimbursed for one (1
additional-meal In the amount of six dollars
{$6.00) for each four (4)-hour period of
overtime worked thereafter, except where free
meals are provided or when the employee is

- being compensated on some other basis. _

<. Reasonable time with pa¥, to be determined by
- management, shall be allowed the employee in
order that the employee maX take a meal break
e%theﬁ(at or adjacent to the employee's place
of work.

(c) This, clause shall not apply to an_employee
who is In trave statuspwh¥ch entltTgs ¥he
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employee to claim expenses for lodging and/or
meals.

23,24

(a) Notwithstanding the provisions of this
Article, employees with the approval of the
Employer, may complete their weekly hours of
employment in a period other than five (5)
full days provided that over a period to be
determined by the Employer, employees work an
average of forty (40? hours per week. In
every such period, employees shall be granted
days of rest on days not scheduled as normal
work days for them.

{b) Notwithstanding anything to the contrary
contained in this Agreement, the {mplementation
of any variation in hours shall not result in
any additional overtime work or additional
payment by reason only of such variation, nor
shall it be deened to prohibit the right of
the Employer to schedule any hours of work
permitted by the terms of this Agreement,

(c) Any special arrangement may be at the request
of either party and must be mutually agreed
between the Employer and the majority of
employees affected and shall apply to all
employees at the work unit.

ARTICLE 26
TRAVEL BETWEEN WORK SITES

26.01 When an employee iS required to perform work
at other than his normal work place, as defined in

the Treasury Board Travel Directive, and the employee's
status is such that the employee is not entitled to
claim expenses for lodging and meals, the Employer
shall provide transportation, or mileage allowance in
lieu, for travel betweenthe employee's normal
workplace and any other work place(s).
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*%
26.02 Transfer at Sea Allowance

Except for AIN helicopter personnel (Appendix "G"},
when an employee is required to transfer to a ship,
submarine or barge (not berthed) from a helicopter,
ship's boat, yardcraft or auxiliary vessel, the
emf)onee shall be paid a transfer allowance of five
dollars ($5.00) except when transferring between
vessels and/or work platforins which are~in a secured
state to each other for the purpose of performing a
specific task such as deperming. If the employee
leaves the ship. submarine or barge by a similar
transfer, the employee shall be paid an additional
five dollars {$5.00},

ARTICLE 30
REPORTING PAY

30.01 An employee Who reports for work on the
employee's scheduled shift shall be paid for the time
actually worked. or a minimum of four (4) hours' pay
at straight time, whichever is the greater.

"+ ARTICLE 33
SUPERVISORY DIFFERENTIAL

33.00 A supervisorg differential, as established in
Appendix *€", shall be paid to employees in the
bargaining unit who encumber positfons which receive

a supervisory rating under the 'classification standard,
and who perform supervisory duties.
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ARTICLE 39
TECHNOLOGICAL CHANGE

39.01 The parties have agreed that in cases where 172
as a result of technological change the services of VZ

an employee are no longer required beyond a specifie
date because of lack of work or the discontinuance o%

a function,jhﬂ_ﬂitiﬂnﬂ-iﬂnﬁmulﬁmw ’/
Adjustment agreement concluded by the parties willywy &

n all other cases the following clauses will j
apply.

39.02 In this Article "Technological Change" means:

(a) the introduction by the Employer of equipment
or material of a different nature than that
previously utilized;

and
(b} a change in the Employer's operation directly
related to the introduction of that equipment

or materfal,

39.03 Both parties recognize the overall advantages
of technological change and will, therefore. encourage
and promote technological change in the Employer's
operations. Where technological change is to be
implemented, the Employer will seek ways and means of
minimizing adverse effects on employees which might
result from such changes.

/
ek 0 P<
39.04 The Employer agrees to provide as much

advance notice as is practicable but, except in cases
of emergency, not less than one hundred and twenty
(120) days written notice to the Alliance of the
introduction or implementation of technological
change when it will result in significant changes in
the employment status or working conditions of the
employees.

39,05 The written notice provided for in clause 39.04
will provide the following information:
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(a) The nature and degree of change.

(b) The anticipated date or dates on which the
Employer plans to effect change.

(c) The location or locations involved.

39,06 As soon as reasonably practicable after
notice is given under clause'39.04, the Employer
shall consult with the Alliance concerning the
effects of the technological change referred to in
clause 39.04 on each group of employees. Such
consultation will include but not necessarily be
1imited to the following:

(a) The approximate number, class and location of
employees likely to be affected by the
change.

(b) The effect the change may be expected to have

on working conditions or terms and conditions
of employment on employees.

39:07 \When, as a result of technological change,
the Employer determines that an employee requires new
sk111s or knowledge in order to perform the duties of
his substantive position, the Employer will make
every reasonable effort to provide the necessary
training during the employee's working hours and at
no cost to the employee.

ARTICLE 45
AGREEMENT RE-OPENER

45,01  This Agreement may be amended by mutual
consent.



46.02
(a)

46.03
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ARTICLE 46
MISCELLANEOUS

The spe fal conditions set forth in th:
appendices to this Group Specific Agreement
11sted below, shall take precedence in the
application of those Articles and clauses
listed in each of the following appendices:

Appendix “K" Canadian Penitentiary Service
(SOL GEN)

Appendix "0" Harvesting Operations (AGR)

The spectal conditions set forth in the
appendices to this Group Specific Agreement
11sted below, shall take precedence over this
Group Specific Agreement and the Master
Agreement in the application of those Articles
and clauses listed in each of the following
appendices:

Appendix "D" Record of Performance Inspectors
(ROP) (AGR)

Appendix "E" Pasture Managers, etc. (AGR)

Appendix "G" AIM Helicopter Personnel, etc,
(MOT)

Appendix "H" Lockmasters, Bridgemasters and
Canalmen (ENV and MOT)

Appendix "I' Marine Services (MOT)
Appendix ™" Milking Operations {AGR)
Appendix "N" Sea Lamprey Control Unit {F and ©)

The Employer shall continue to provide any

automobile windshield sticker or other form of permit
which an emplolee may require in order to enter the

employee's worl

site area, or shall repay the employee



for the cost of same. However, this undertaking by
the Employer shall not include free automobile
parking privileges where payment of a parking fee
would otherwise apply.

ARTICLE 47
e 2/
% DIRTY WORK ALOWANCE

47,01 When an employee s required to come in
physical contact with the pollutant white engaged in
the cleaning UF of oil spills in excess of two
hundred (200) litres which resulted from a marine
disaster, mechanical failure, bunkering or fuel
transfer operations, the employee shall receive, in
addition to the appropriate rate of pa¥, an additional
one-half {(1/2) his straight-time rate for every
fifteen (15)~minute per{iod, or part thereof, worked.

A1l of the foregoing duties must have the
prior approval of the Employer before work is
commenced.

ARTICLE 48
JOB SECURMTY

48.01  Subject to the willingness .and capacity of
individual employees to accept relocation and retrai-
ning, the Employer will make every reasonable effort
to ensure that any reduction in the work force will
be accomplished through attrition.

" ARTICLE 4s
SHIFT PRINCIPLE
49,01 1t IS recognized that certain full-time

indeterminate employees whose hours of work are
regularly scheduled on a shift basis in accordance
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with the clauses 23.04 or 23.24 of the General Labour
and Trades Group, Supervisory and Non-Supervisory
Collective Agreements and who receive Shift Premium
clause M-31,01) in accordance with Article M-31
hereinafter referred to as a shift work employee)
are required to attend certain proceedings, under
this collective agreement as identified in clause 49.01
(a) and certain other proceedings identified in
clause 49.01 (b) which normally take place between
;helhoyrs of 9 a.m. to 5 p.m. from Mondays to Fridays
inclusive,

When a shift work employee who is scheduled
to work on the day of that proceeding and when the
proceeding i s not scheduled during the employee's
scheduled shift for that day and when the majority of
the hours of his scheduled shift on that day do not
fall between the hours of 9 am to 5 p.m., upon
written application by the employee, the Employer
shall endeavour, where possible, to change the shift
work employee's shift On the day of the proceeding so
that the majority of the hours fall between ¢ a.m. to
5 p.m, provided that operational requirements are
met, there is no increase in cost to the Employer and
sufficient advance notice is given by the employee.

(a) Certain Proceedings Under This Agreement

(i)  PSSRB Proceedings
Clauses M-14,01, M-14,02, M-14,04,
M-14,05 and M-14,06

(11}  Personnel Selection Process
Clause M-21.12

(i1i11) Contract Negotiation and Preparatory
Contract Negotiation Meetings
Clauses M-14.10 and M-14.11

(b) Certain Other Proceedings

(1) Training Courses which the employee is
required to attend by the Employer.

(11) To write Provincial Certification
Examinations which are a requirement
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v the continuation of the performance of the duties
of the employee's position.

ARTICLE 50
DURATION

ek

80,01 The duratjon of the Collective Agreement
shall be from the date it is signed to May 4, 1991,

50.02 Unless otherwise expressly stipulated, the

provisions of this Agreement shall become effective
on the date it 1s signed.
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SIGNED AT OTTAWA, this 17th day of the month of
May 1989.

THE TREASURY BOARD THE PUBLIC SERVICE
OF ALLIANCE OF
CANADA CANADA
{iay Reardon ert S. e

V 1. J. Kearney

7

rr eming

(xee)

[3
ave Ballinger oe
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THE TREASURY BOARD THE PUBLIC SERVICE
OF ALLIANCE OF
CANADA CANADA

PM(;;,‘L\,_ S,

rewer

W—ﬂ-ﬁ%m:—"‘——%\%‘“—'

Chris M. Reardon
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THE TREASURY BOARD THE PUBLIC SERVICE

OF ALLIANCE OF
CANADA CANADA

eaver

é é;etricé ’Eoio‘lter

ober't son

Chris Grady

; : ﬂariu éucécﬁ%

reg ep.

iteve dcéﬁn ;
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THE TREASURY BOARD THE PUBLIC SERVICE
OF ALLIANCE OF
CANADA CANADA

n Pitre
n ftre

omas rpe

.

Nick Baraniuk

Jin Ranger
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A
APPENDIX "A"
RATES OF PAY

The rates of pay in Appendix A=l shall become
effective November 5, 1987.

The rates of pay in Appendix A-2 shall become
effective January 5, 1989.

The rates of pay in Agpendix A-3 shall become
effective March 5, 1990.



APPENDIX "A" (A=})
RATES OF PAY
EFFECTIVE DATE
NOVEMBER &, 1987

A-1

APPENDICE «An (A-1)
TAUX DE REMUNERATION
DATE D'EFFET

LE 5 NOVEMBRE 1987
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A-1-1 APPENDIX 'A'!/ABPERDICE 1141}
AIRCEAFT NAINTAINING SUB-GROUP (AIM) RATES/SOUS-GROUPE: ENTRETISN D'AERONERS (AIN) TAUX
EFFECTIVE DATE: 5 ROVENBER 1987/DATE D'EFFET: 5 NOVEMBRE 1997
CLASSIFICATION LBVEL/NTVEAII DR £TASRTPTOAPTON
vty 1 - v b ~ - * - - Fevl J EYS ] Yy FY) &
1 11,62 12.08 12,43 12,82 13.31 13.77 14.2% 14.84 16.40 15.01‘16.60] 1719 17.77 18.33
5 1062 1208 12,43 12.82 33.31 13.7 1424 4,84 15.40 16,01 15.'66[ 17,19 1777 18,33
6 11.62 12.03 12.43 12,82 13.31 13,77 14,24 14.8% 15.40 16.01]16.60) 17.19 17.77 18.33
7 11.82 12.03 12.43 12.82 13.31 13.77 14.2b 14.8% 15.40 16.01 | 16.80| 17.19 17.77 18.33
8 11,62 12.03 12.43 12,82 13.31 13.77 14.24 14.8% 15.80 16.01) 16.60 17.19 17.77 18.33
11 11,62 12,03 32,43 12,82 13,31 13,77 1%.2% 1h.84 1650 16,01 |16.60 |17.49 17.77 16,33
12 11082 17,03 12043 12,82 13.31 13,77 1B.24 14.8% 1540 16.01 [16.60 [17.19 17.77 18,33
an a4 £ 49 nY 19 u3 40 an 12 24 19 11 th % LU 1T) 4 WY 12 "woen 47 48 41 M as 2%
R .
16 11,62 12.00 12.48 12,82 13.31 13.77 14,24 14,84 16,40 16.0%] 16.60| 17,29 17.77 10.33
NOTB: VEUILLEZ §'IL-VOUS PLAIT VOUS REPERER A L'APPENDICE "Bt - A POUR LA DEFINITION DES 20KES



A-1-2 ADDERNYY L1AVY 7ADDRNRTAR (VALY

AMNGRIEION WORKING SYB-GROUP (ANW) PRATES/S0US-GROUPE:  FABRICATION o5 WNITIOIIS (AN} TAUX
ERPECTIVE DATE: - NOVENBER 1987/DATE D' E¥PET: 5.NOVEMBRE 1

2008 1 2 3 Y 5 6 7 8 s,Jm}u 2 13
i .

% 10,25 10,61 10.97 11.33 11,72 12,11 12,53 13,00 13.50] 13.98 | 14.48 14,97 15.47 18.00
5. 9_-82 10,15 1049 10.84 “11.22 11,59 11,97 12,42 12.88 [ 13.35 13.88 14,26 14,73 15,21

10 J_.\‘_).'OD 10,34 10,67 11.01 13,42 11.80 12,19 12,66 13.&“,'1?.50’14,07‘ 14e5% 18,05 15.53

13
1% . .
15 11,62 11,92 12,33 12.78 43.1A 1A.48 1541 .RT 18981 1583} 1A 1700 17.8R 1e.1

NOTE: PLEASE REFER TO APPENDIX ''B't = 1 FOR LEFINITION OF ZONES

- B T Tt PR VPR




CEIE UnLes R S LR RANVBUVOSS 81 HUNNES U MSLLER
BOILER-MAXING AND BLACKSMITHING SUB~GROUP (BOB) RATES/SOUS-GROUPE: CHAUDRONNERIE ET FORCE (BOB) TAUX

W08E 1 2 3 u s 3 7 s ] 3 | 0 11 12 13 1

.na o ~ =_2-.31 ~.UNAV . -~audz b 11,88 11,72 12.311 12,83 12,93 13,31
W 8.83 9.25 S.51 9,83 10.1% 10,43 10.8% u.zsln.ssln.oa 12047 12.80 . 13.30 13,70
5 8.93 9.23 9,51 9.83 10.4 10.48 10.8% 11,250 11.66 112,08 12.47 12.88 13.30 13.70

..... - aveve  aiset aTeww  SUIUT  Avev T
8 10,30 10.66 11.0% 11.37 11,79 12.48 12.58 18.07 14,07 14,64 16,07 15,56 46,07
8 10,30 10,66 11,01 11,37 11,79 12.18 12.58 }'3‘-_0'7 12,681 14%.07 3454 (5,07 15,56 18.07

AR 1A 4A AA WT AN DA 44 Ah 4t Eu 44 NN An

12 10.15 10.52 10.66 11.2% 11,62 12,02 12,42 12.68‘13.37'13-86 14,34 14,86 15,34 15.87

14 10,97 11.84 11,75 12,11 12,56 42,98 13.42 13,950 1k.40 115,03 16.56 1R.12 1R.AR 17.94

WV AvEvI eIV ewtiw  abtad  abiwe  A6sVV  AUeTE  AVTO | 14a4D ] LD0UD L1240 EB.1Z  1B.DE 17,21

wAmT  mEmmaam AOMRR MA smemiese 8L v mem i -

NOTE: VEUILLEZ S'|L-VOW PLAIT VOUS REFERER A L)'APPENDICE ''B'' = 1 POUR LA DEFINITION DES ZONES



A-1-4 . APPENDIX *'AY' /APPENDICE \'A'

CONSTRVCTION INSPBCTING SUB-GROUP (COI) RATES/SOUS-CROUPBt INSPECTION DE LA CONSTRUCTION (COI) 2AUX
EFFECIIVE DATE: & NOVEMBER 1987/DATE D'EPFET: § NOVBMBRE 1987
CLASSIPICATION LEVEL/NIVEAU DE CLASSIFICATION :

g kY P o - o ] ' v

) !
11024 1062 12,09 1209 1287 1331 1.7 33t | 0,06 ]

L “a . - -

5_ 9,70 10.05 10.37 10.72 11.08 11.45 11.82 12.30,12.7”
A INLTR 1993 11.80 11.87 19.30 1271 12.46 18,68 | 1u.16 |

9 10:27 10.64 10,98 11.34 11,75 12,04 12.d% 13,02 1391
10 10.27 10.64 10,98 11.3% 11.76 12,14 12,54 13.02 ] 13.51

h 1

14 1026 10062 12,08 12,83 12,67 1331 18.7% .31 [ 1h96
15 13,22 10061 11,98 12.38 12.82 13,29 13.72 14.26 | 4.8

NOTB: PLEASE REFER IO APPENDIX ''B'' = { FOR DEFINITION OF ZONBS



A-1-5 APPENDIX 1471 /4PPENDICE T TA!!

CONSTRUCTION INSPECTING SUB-GROUP (COI) RATES (CONSTRUCTION INSPECTOR)/
SOUS-CROUPE: INSPECTION DE LA CONSTRUCTION (COI) TAVX (INSPECTEUR DE LA CONSTRYCTION)
EFFRATTUR DATR S ROVEMRER 19877/DATR D'RFFRT: 5 NOVEMRRR 1987

Z0NE 1 2 3 L) 5 & 7 8 ] 9 ] 10 11 12 13 1
1 1
D .68 | 215,21 1576 16,33 16.66 17.k3
] 13.48( 13,97 14.47 14,96 16.44 15,96
] 16.12] 16,73 17,38 17,97 18,59 18.22
] 14,08 | 14,58 15.1% 185,67 16,19 16.72
an 40 2G4 tu Al 18,37 16,90 1A% 1R.99
12 15.U0 [ LDebX Lbel¥ 104D U738 L7493
13 15,06 16.62 16.18 16.76 17.36 17.93
1 16,72 | 17,37 18,02 18.65 19,30 19,98

) ]

et i mmmmn e smmtmee $4ASE 4 MAR mOAYITMEAN An aAWNG

NOTE: VEUILLEL §'IL~VOUS PLAIT VOUS REFERER A L'APPENDICE *'B'* - 1 POUR A

DEFINITION DES ZONES



A-1-6 APPENDIX ''A' ¥ /APPENDICE 14V’

P LHeseamrrrmma - e An HHeTRE

_ S0US=GROUPEs  INSTALLATIONS BLECTRIQUES ET ENTRETIEN (EIM) TAUX
EFFECTIVE DATE: .5 NOVEMBER 1587/DATS D'EFFET: -5 NOVENSRE 1987
CIASSIFICATION LRVRL/NTVRAII DS CLASSTPICATION

wvne Y & LI L] [ ‘ L] v ] s e 49 &

e

1 12.1% 12,57 12,99 13.45. 13,90 14,43 14,92 15,54 ~15.171 16.77]

) 8.66 10,01 10,30 10,66 11.05 11,39 11.78 ‘12,25 12,.55]13-1'0]

R AATRN 11 09 11 RO 44 GE 44 38 40 04 €2 Ak 4970 4% Aalan a1 |

VVY O 1U.90 108 11408 11443 11083 12,27 12,66 13.34 1364 pas.12
10 8.91 10.27 10.59 10.9% 11,38 11,70 12,10 12.55 13,03 13,80

T k|

L4 12,44 12,87 12,99 13.65 13,90 14.83 14,82 15.56 16.17
15 12.1% 12,67 12,99 13.45 13,90 1443 14,92 15,54 168,17 16,77

% mreme  mveun aerve smsui  maviv  amsen  eatws  avews |16.7"7|

NOTE\ PLEASE m:m TO APPENDIX ''B' - 1 FOR DEPINITION OF 20NES



A=1=7 APPENDIX *'A''/APPENDICE '‘'A'*

ARNRRST. TARNIR AND TRADRS MANORIUURRS RT ROMMES NE MRPTRR

BUUS-GRUUEEY  LNSSALLATIVNS BUSCLHINUEY 8t ENTUSTIEN (18] TAUK \BLECTHICIEN)
EFFECTIVE DATE: 5 NOVEMBER 19987/DATE D'EFPET: 5 NOVEMBRE 1987
CLASSIPICATION LEVEL/RIVEA) DE CLASSIFICATION

ZONE 1 <4 3 L > b t 4 Y J pAG I 11 s 3 pL 2
1 Vinzal 17,83 1848 1912 19.76
4 Léa /i | 1D28  19.81  1bS% 16,89
s 13,86 | 1433 14,85 15.3% 15.82

} 1
[ 16,64 17,28 17.85 18.48 14.10

3/ H 15,06 15.68 16,12 16.6%
in 14,47 14.99 15.52 16.0% 16.54%
12 L1044 p1b.UZ  1lbebU 17,38 17.73
13 |1s.za|15.e2 16.40 16,95 17.56
1 £7.21 117,83 18.48 19.12 19.76
16 l lh.h‘bl A/a43 17489 18.48  1Y¥.1V

NOTE: VBUTLLEZ §'IL-yOUS PLAIT VOUS REFERER A L'APPENDICE ''B't - i POUR LA DEXINITION DES ZONES



a-i-u

GENBRAL LABOUR AND TRADES

MANORUVRES ST HOMMES DE METIER

BEFSULLVE UATSY O NUVSNUSH 198 I/IMIE Y LE20LS v ov
CLASSIPICATION LEVEL/KIVEAY DB CLASSIFICATION

VERILNG e

3

wnn N A 4 ) v [ o © 3 av os ae -~ -
4 a9 acdacunlac s anan amsn anas sa e Al A7 aB En <€ 44 AR &7 42 3 4R.7T . 17.84
| 1
L4 Fet0 AVl ) Ve dveto hded Jdeis ddeIdh  A&eVV  Lceva AVIaY  averrw -temw - ;g-i;
. . 3 . . «61. M4 12,90 13.36 13.84 14,29 14.76 B

‘r‘ 4:9‘ '8“3 }2 *5 }2 52 3'40 22 1} 32 H’ f." .‘-’.'?Z alz‘cv a2 saen 1u na 1n.s= |5to‘l 18.8R
+u-ua AVaWL | LV’ | Liekd hdo"I ddeo/s AEedT Adeld LVEE LVIVY A TIAV  aTews ——raw  mwsww

9,85 Mlo.ﬁ&' 10,88 11,37 11,76 12,15 12.6% 13,10 13.56 14.03 14,80 14.97 15,50

“n £n Kinaa®ae Ae 44 e AN AR 4A WS 44 04 49 T 12 AR. 11,22 18.88 1R.A7 1589 1R.41

W Je0L | AVeRN | AUSHY  LUSDL  ALsiB  ALeDI  AEeTD  AKeTT LLeGU  4VIVY  AVIVE  Teev  Hiriu  ewsev
) aned acalvndas dane 4n o 14 em o sa En 41 8T 54 K1 49.87 1881127 15,90 18.57
£ LA AVew/ AVIOW dderd hhsUY dbsIw AENNEL  LEeVE VWY  avere PRI A S TR ——yuw  wmvert
14 11.01 § 11,42 v 12.18 12.8% 13,06 18.60 14303 4u.64 16,41 15.67 16,21 16.77 1%.31
ac  ananlddanld 44 A dnan 4A A 43 A0 48 71 K A wR TR 16 91 16 A7. 18.19 14,48
40 AVl ‘JL'L‘.‘ AT Li0% L&V HESTT LV AT T AUSUT  ATILY  ATIVY  AVIAw *WeIY  mview mwecw

wAmw. P rny o1 ;'r-v.n'no nrAve wAnc CRBERPR A TYADDRNRINR CARYY o  PONR LA DRPINTPINR DES 2.0NKS



A-1-9 APPENDIX t*A"*/APPENDICE ''A%
GENERAL LABOUR AND TRADES MANOBUVRES RT HOMMES DS METIER

CLASSIFICATION LBVEL/NIVEAU DE CLASSIFICATION

i

2 11.80 l?.is |12.SB 12.97 13.35

3 11,80 K2.18 112,58 12,97 13.45

H | 4 ‘

7 13.08 B.Hg 13,90 14,34 14,80 15.66 16.%1
3 1

11 12.08 12.%2 §12.821138.24 13.65 14,13 15,94 15.88

12 12.68 13.07 [13.511 13,97 14.36 24,92 15.68 16.25 16,79

19 l J

18 13.64 14,08 ll’hS‘lllS.U& 15,53 16.15 17.0% 17,07 17.65

NOTRY VRNITLIRZ QUTT=VONS PLAT? UNIS RRPRRRR A IVARPRRNINR VIRVY o« 4 DR T4 DRPTNTPTAN DR 2NNRQ



A-1-10 APPENDIX ‘'A**/APPENDICE ''A%?
GERERAL LABOUR AND TRADES NANOEUVRES BT HOMNBS D8 MBTIER

CLASSIFICATION LEVEL/NI VEAU . DE- CLASSIPICATION

b BLZD LAe04 DLWUS LUeHS  LUGUB USed% IO017 1%.34  L440Y AOiNY | LOWWA | ADeD! MIedé Lleld
2 - 40,97 11,3% 11,72 12,10 12.54 12,98 13.39 .13.95 14.47 45,02] 15,84 | 16.09° 16.84 17.19
3 710,97 L1.3% 11,72 12,10 12.8% 12,93 13.39 . 13,95 44.47 15,02| 15.54] 16.09 16,64 17,19
6  11.08 11,46 11,83 12,21 12467 13,11 13,66 14,08 14,63 15,17 15,74 16,26 16,85 17,41
7 11,05 41,42 11,81 12,19 12.62 13.07 13,50 1%.03 14,56 1S.14( 15,681 16.24 16.78 17,31
e dR'mn Yadr SVlen atar 45%a% LA'aa W5%a Yetea diar S aslie amd icne 4c a2 de an

4.

11 10,29 10,68 11,01 11.36 11,79 12,18 12,37 13,07 13.55 u,oe]xu.sz] 15,05 15,54 16.05
12 710,28 10,66 11,01 11,36 11.79 12,48 12,67 13,07 13.55 24.06] 14.52] 15,06 15.54 16.05

J.U AEIEH  LAGTR AGeUO LLeHD, A4aTU STeUT . AVNIM STV ATUD LVITT | LUSUL | AURUT  hlohk  disld

18 11.25 11.84 12,03 12.43:12.88° 13,34 13,97 14.32 1&.89_'!35-'“"1’6.01‘1‘6.67 4742 1.71

TANR. URNTEEE? 0V YTLUANQ DLATR WANG RRFERER A FAADDEURTAR CIRIY o 4 DANR LA NENTNTOTON DRY ZONRR



(=R APPRNDTX V1A't JAPPRANTCR

NACHINSRY MAINTAINING SUB-GROUP (MAM) PATES/S0US-CROUPE: SNTRSTIEN DE MACHINSS (NAM) TAUX
EFFECTIVE DATE: 5 NOVEMBER 1987/DATE D'EFEST: 5 NOVENBRE 1987

Tz

0NE 3 2 3 [ [ 8 7 | 8 J 9 10 11 12 13 i
. 14 on 4% 9N 4% T4 17 1k 13 RA TL.AR TG <ﬂl1( 1&:"&"‘ 1R 2@ 1R Q7 7 &R 1a t8 1o 78
% 40,14 10,49 10,86 11,18 11,59 11.9% 22,38 ( LZ,Ub | 19,34 14089 18,91 18,81 15,31 10, 1Y
5 10.38 10.7% 11.11 11.456 11.84 12,27 12-S7J 13.17( 13.65 14.13 14.67 15.17 15.69 165.19

h a

Avevs matus  mesiv mmrem  mmeve ot meees | meeos e meres areee mevem merve e ewe
; 10,24 10,58 10,94 11.28 11,87 12,09 12,87} 12.97] 13,46 13.90 14,43 14,82 16.41 15,98
10  10.23 10,56 10,93 11.26 11,87 12,08 42,45) 12,95 13,42 13.89 14,33 14,90 18,40 15,90
13 16.84 11,22 11,59 11,97 12,40 12.81 13.22 J13.77( 14,29 14.84 15,37 15.90 16.45 15,99
14 11,84 12,30 12,71 13.14 13,60 314,08 14,56 |15.16f 15,76 16.38 16.97 17.56 16.18 16.76
15 11.88  12.30 12,71 13.1% 13,80 14.08 14,56 015,181 45.7¢6 16.38 16.97 17.88 1A.18 1R.7R

NOTE: PLBASE REPER TO APPENDIX ''B'' - 1 FOR DEFINITION OF ZONES



A-1-12

GENRRAL LARMIR ANTY TRADRR

EPYSCTIVE DATE:s

APPENDIX V'AV' /APFENDICE '1A!"
MANORUVRES ET HONMES DE NETIER -

5 NOVEMBER 1981/ DAYE U'SrFE3Y - b WUYsNONL 3901
CLASSIPICATION LYVEL/RIVEAU DE CLASSIFICATION

‘1 U12.02 12,44 12,87 13.31. 13.78 14,26 1&.74'15 97 15.95 18,59 17.20 17,61 18,44 19.05
A An.un 1a 1 4t qaq 11.40 11t a1 12,30l o.M 1.\.’“ 13.70 1'0:20 14,70 15,19 15,74 16.2%
5 -30.20 10,65 11,00 11,36, 11,76 12,16 12,55 | 13,08 T13.62 14.08- 14,52 15,5 L0404 ibevd
& 40 € 4n a1 44 98 14 &n 4% An 19.mR | 49 87 | 18.88 44.87 14.95 14.90 16.42 16,83 16,46
9 20,25 10,56 10.9% 18.31 11.69 12,09]12.50] 12,97 13.46 13,95 - 14,46 1493 15.4k 16.84
10 10,76 11.44 11,62 11,91 12,31 12,73 13,16 | 13.67 14,19 14.72 15.27 15,78 '16.38 16.88
13 10.72 11.08 11.45 11,82 12:26 12.67|13.10] 13,60 14,11 14,66 15,16 15.69 .16.25 16.77
14 12,02 12,34 12,87 13.31 13.78 18,261 14,74] 16,37 16.96 16.58 17.20 17.81 16.4h 19,05
PY S AR AA am o emoam an s an ma s Arbab A lae 97 a0 G2 A2 EQ T AN 17 A1 1A UL 19.N%

FOTE:

——— s mmeGede iy e ¥ AN

VBUILLEZ 8 IL=VOUS PLAIT VOUS REFERER A L*APPENDICE ‘'B'' = 1 POUR LA DEFINITION DES ZONES



A-1-13 APPENDIX ''A'' JAPEENDICE ''A'!
GENKRAL LABOUR ARD TRADES MANOBUVRES ET HOMMES DB MRTISR

CLASSIPICATION LEVBL/NIVEAU DE CLASSIFICATION

1 11,01} 12.42]11.81 12,18 12,64 13.06 13,50 14.03 14,54 15.11 15.67 16.21 16.77 17.31

2 9.77] 10,09 10,42 10,75 11.13 11,50 11,87 12,3% 12,79 13.24 13,72 14,16 14.63 15.09

B SeZIL 2RI I0NR SANAS WTAn ATk GTan YAk sana Yo an an an an o4& en €3 aE AN
Sy {

] 10.05] 10.'42] 10,75 11.11 11,49 11,87 12,29 12,73 13,21 13.69 14,16 14,67 15.15 15.66

- ST INAAEUNTAR JATAR Yian Yian dndc dncn a9 5A 45 EC 4l AS 4l BA ik BT € EA

10 mnhmupmsmm 11,18 11,57 11.96 12,43 12,88 13.35 13,81 14.26 14,73 15.23
1 1

1% 11.01) 13.82] 11.81 12,18 12.6% 13,06 13,50 14,03 4u.6w 1S6.11 15.67 16.21 16,77 17.31
15 10.80 ) 11.17] 11,58 11,93 12.3% 12,78 13,21 13.72 1425 14,76 15,31 15,67 16,39 16.93

NOTE: PLEASE REFER TO APPENDIX *B8** - 1 POR DBFINITION OF ZONES



A-1-14

GENERAL LABOUR ARD TRADES

" T CLASSIFICATION LEVEL

VEAU DE CEASSIFICATION

APPERDIX ' VA'' /APPENDICE A"

MANOESUVRES ET HOMMES DE MBTIER

1 11,12 11,50 34.91 | 42,30 | 12,99 13.48 13,88 1h,43 15,02 16,85 16.15 16,74 17.27 17,88
2 0.8 9.87 40416 | 40,50 | 11,41 11,46 11,82 12,30 12,77 13.13 13.65 14,11 1454 15,08
2 a.R3 a.A7 1l in Ral 19 11 1188 19.R2 1%.3n 12.77 1R.19 13.85% 1b4.1t 14.5% 15,08
& .8.78 10:07 10.38).40.78]41,33 11.72 12.09 12.58 13.02- 13.30}_}1_3.’95 143 2491 1560
7. 9,75 10,09 10:42 [ 10.75 | 13,38 11,76 12.31 12.58 13,08 13.510°13.99 14,47 14.93 15,41
SRR ettt Tttt R s oottt e avere meees m
10 9 s‘;rznl‘;o.o;] 10,59 10,94 11,28 - 11,72 12,57 713,00 13,45 13.86 14,31
15 11.01 11,39 11.79(12.1a|12.a7 14,31 18,77 1431 15,87 1541 48,01 16.84 17,10 17.70
1R 1t.1r 1.8 14.870 10 aq ] 42 A7 4K 12.99 (h.ER 1616 16.R 1R.26 1R.AK  17.42 17.98

NOTEs PLEASE REFER TO. APRRNDIX *''B'* - 1 FOR DEFINITION OF 20883



A=1-1§ APPENDIX t1A*) JAPPENDICE '4*
GENERAL LABOUR AND TRADES MANOEUVRES ET HONNES DE MBTIER

BYFECLLVE DATE: S NUVBNBEH 1981/ UATE D' BEPET) § NOVEMBRE 1987
CLASSIPICATION LEVEL/RIVEAU DE CLASSIFICATIOR

e

11.76 12,19 12,62 13.02 13.50 13.98 1“.'!5]15-05 15.65 16.2% 16.8% 17,42 108.02 18.62
10.30 1067 11.01 11.3% 11.79 128 1 12,600 13,10 13.6R 1U.NT f4.AR 18.AR 1R SR 1R 11

5 10,15 10.52 10.88 11,24 11.62 12-02]12.“2'12-90 13,37 13.86 14,33 14,85 16.34 15.86

R 10,30 10.R7 11.07 11,37 11.79 17.\0\'\9.!’-1!,1.1."\ 12.686 1tu.N7 4u.Bk 1R A7 18 €& 1R NG

9 10.59 10.97 11.34 11,70 12.1% £2,64[ 12,95 13.47 13.98 14.48 14,99 15,53 316.05 16.59
10 10.13 10.48 10.8% 11,17 11.57 11.96] 12.34) 12.62 13,31 13.81 14,29 1%7% 15.28 15.76

13 10,75 11,43 11,50 133.87 12,30 12,71 |13.14 13,85 14,16 14,70 15.25 15.7¢ 16.29 16.85
1% 11,78 12,19 12,62 13,02 13.50 13.sa|1u.u6|15.05 15,65 16.24 16.84 17,42 18,02 18.62
in 11,78 42,16 12.57 17,99 $3.47 13.90 118,34 114,98 1R, &R 1R 14 +fi7R 17 27 17 67 +a BT

NPR: PLRASR RRFRR 70 APPERDIX Y!Bt1 - 1 PNR DRRINITTON OF Z0NRS

FOTEs VKULLLEZ 8'10=VOUS FLALY VOUS HEPERER A L'APPENDICE ''B‘ - 1 POUR LA DEFIRITION DES ZONES



[.

Aalwtf ADRENNTY & 1419 JAPDRNDTOAR 1140
MUHINIWG. TO0L~MAKING AND BNCRAVING SUB-GROUP (MST) RATES/
UNIR=RIIPR.  IRTNAMDE  OIFPTILAOR BT GRAVIIRR THST) T4NX
2.N8R 1 [ E] u 3 R B R qQ ] 10 1 11 19 13 14
2 9,65 9,99 10.29 10.64 10,99 11,37 11,76 12,19 12,68 '13.11 | 13.56 14,00 14,47 14.51
3 9,65 9,99 10.29 10.6% 20.99 41,37 11,76 12,19 12,66 13.11(13.56 1u.00 14.47 14.81
B QAR 10.2h 1N.RR 1091 11.9R 11.AT 12.0L 12.87 12.97 13.4R | 13.89 14.36 14.87 15,34
8 9,75 1007 10438 40,74 11.12 11,49 11,84 12.81 12,77 13.22]13.69 14,13 14.58 15Uy
10,07 10,42 10,76 11.12 11,49 11,87 12.29 12,75 13.21 18.70] 34,19 14,64 165,14 15.85
a B GaN4A 12 dAEA An BE A4 AL 44 &4 44 a7 3 an 45 ar 13371 13,88 148,31 14,76 15.28
e8] 15.65 4432 LraL 18,30
11 9,86 10,15 10,52 10,86 11,25 11,62 $1.98 12,45 12,93 13.3 . ‘Lhs . o
12 10127 106k 10,98 11.38 11.78 12.16 12.56 13.02 13.51 1%.011 14,49 15.89 15.51 16.01
L5 10,82 11,18 11,57 11.9% 12.36 12,79 13.22 13.73 18.26] 14.78f 16.3% 15.88 16.41 15,95
1R 1A.A% 1118 41 &7 41 QL 12 1R 19 TG 14.9% 1499 1u.9ﬁ|1u.1u|15.:m' 1R.RA 1R.41 16.98

NOTE: PLEASE REYER T0 APPENDIX ''B*\ = 1 POR DEPINITION OF ZONES



A-1-17 APPENDIX 14" /APPERDICE t'A"!
GENERAL LABOUR AND TRADES NMANOBUVRSS 5T HONBS DE NETTER
PAIRTING AND CONSTRUCTION FINISHING SUB-GROUP (PCF) RATES/

s 6wt st et ra g s waseiras st
It Wbt et " - . . e

2 12,69 [13.11 10,82 14,13 14,67 15,19 15.75 16426 16,79
3 12,69 118,11 13,62 14,13 14,67 16,19 15.75 185.28 16.7¢

42 1% [42 20 44 LR 10 G 1K RE 1R 4R 4& T 47 2T 4% a2
s 12,98 [ 13,39 13,95 14,48 15,02 15,56 16,11 16685 17.21
4 13.66 [140L 18,67 15.16 18.74 16.32 16.88 L7.45 18,04
# 12,86 | 14,32 14,90 15,52 16,09 16,68 17,27 17.85 18.4¢
1" 12,30 ] 12,77 13.22 1373 1%.2% 1476 15.27 15.78 18.28
12 18,36 | 14,87 15.51 6.1 16,72 17.36 17.95 10.57 19.16
it 1 1
16 [1s.ss|1s.ov 16.73 17.82 18,08 18.75 19.41 20,12 20.79

NO'PR:

VRUILLEZ $'IL-VOUS PLAIT VOUS REFERER A L'APPENDICE ''B'' - L POUR A DEFINITION DES Z0NES
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A-1-19

ZONE 1

APPENDIX ''A'' /APPENDICE *'A*Y

SAFNELABANY WYL VINUE L

aLASWIL MUY S VI

ier e s
SOUI-GROUPE: TUTAUTERIE (PIP) TAUX (TUYAUTEUR ET PLOMBIER)
SPPRCTIVE DATE:__ S JOYRNBGR 1387/DATE p'EFEET: __ § HOVEMRE 1997

2 3 [ 5 6 7 stJm

11

12

13

14

o F

l Y3 cn‘ A% RE

154321 15.90
13.05] 14,33

14 2n

16450
14.86

10 B2

17497
15,39

18 En

17.65
16.90

"M ¢t

18.23
16,42

Swe

13

ac

1 1
aveuu ] srrav
1447 16.02
14.63] 15,17

16488} 17.56
1e rat 97

15.53‘ 16,28

NOTE: PLEASE REFER T0 APPENDIX ''B'' - 1 FOR DEFINITION OF Z0NRS

srvua
16.56
18,74

16.86
18.20
17 ee

avsvy
16,11
16.28

17:46

16.33
an N

Avera
16.66
18.84

18,08

19.50
i04n

MUSle YDUAMUUG & 48 1UVGD sunds TYVAM LMLWIKML I i RS sunvaue o A AYVN W PUAANA LAV MMV WV

aveuw
17,20
17,41

18,68

20.43
16 70



A-1-20 APPENDIX ''A*' /APPERDICE *'4'*
GENERAL | ABOUR AND TRADES MANOBUVRE..S H’v ROMNES DE METIER

\FALNIDA, DILUBLAIDN, D4 aww & JIAERARLID Y, st we b
BFFRCTIVE DATE: S NOVENBER 1987/DATE D'EFFET:s -5 NOVEMBRE 1967
CLASSIPICATION LRVEL/NIVBAU DE.CLASSIFICATION

wven a A B . o ey v . e . - — -
1 is.46] 1568 16,38 17,01 17,65 18.31 18,95 19,61 20.27

~ AVNTE | LVIVU  ATITU  AWOUY  AWEUN  AVEAV  VITA altel  mrewy

5 12.69] 13,114 18.62 14,12 14,67 16.19 15,74 16,26 16,79

1 L) P N

&? /V ‘/ EY-TY:1 1%e04 L% IV I AVIWVI  aWeuv  hilast TV evE e
1":?.‘!‘7112.90 13.39 13.88 14,42 15,92 15,44 15,85 18,51

10 13.13] 19,56 14,09 14,64 15,47 15.75 18,29 15,85 17.41
" ATAUU] ATV AVeVE AUNAL avere asevw | o SSVI  wuemy
13 Iu.;_a 14,64 15,23 15,87 16,45 17,06 17.65 10.25 18.88
ik 16.16] 15.89 16.3% 17.01 17.65 18,3% 18.95 19.61 20,27
i . ] A3¢DU| 10U/ ADelD LieMs 40eYD AUSIV suema avess averv

NOTE: VBUILLEZ £'IL~VOUS PLAIT VOUS REFERER A L'APPERDICE ''B'' - 1 POUR LA DEFINITION DES ZONES




A-1-21 APPENDIX ''A''\/APPENDICE *'4'!

PRECISION WORKING SUB-GROUP (PRW) RATES/SOUS-GROUPEs TRAVAIL DE PRECISION (PRW) TAUX

EXFECTIVE DATE: 5 NOVEMBER 1987/DATE D'BFPET; 5 NOVEMBRE 1937
PLAQITRYPATTIIN LRURE/NTURAI DR AP AQITOTAAMYAN

2088 1 2 3 4 5 1 & l 1 8 9 10 i 12 13 1%

1 12,03 12,45 12.88 13,31 1&79'1'&.29'1‘0.76 15,39 16.01 16.63 17.23 17.83 18.45 19.07

LAIVE  datve  aasiv  amsiw AIIVN L 1BUV  AVENY  AVEVV  AVEAY  AVEIV  Alikv

10,25 10.66 11.01 11,87 ﬁ:;EJ Iiiiilﬁlé; 13.07 13.55 1%.06 14,50 15,07 15.56 16.07

wnd

N I

9 10,25 10.58 10.95 11.32 11.70)12.,10] 12,52 12,98 13.48 13.87 14,47 14,93 15.47 18.9%
10 10,76 14.4% 11,52 41,91 12,32 12,79 | 13.16 13.67 14.20 14.71 16.27 15.78 16.32 16.86

49 AUeld  dhvdd 11U LLloUd  LLeLD | LEUO | AOSAL L3604 LWedd AWa07  RIeAT LDefL LDe4D  1DLIB
1y 12,03 12,46 12.88 13.31 13.78) 14.29] 14,76 15.39 16.04 16.63 17.23 17.83 138.45 19.07
15  12.03 12.%6 12.80 13.31 13.78 | 14.29 | 14.76 15.39 16.01 16.63 17,23 17.83 18.45 19,07

BO2B: DPLEASE REFBR PO APPENDIX YtB' - 1 POR DEPINITION O? zowss



A-1-22 APPERDIX 'VA'' /JAPPERDICE ''A'",
SHEET METAL WORKING SVB~GROUP (SM) RATSS . (SHESY METAL WORKER)/
s .. S0US-GROUEEY TOLERIE (S8/) TAUX (TOLIER) _ =~
ZONE 3 2 3 5§ 3 ] 7 ] 8. 9 10 1 12 13 14
3 1347 | 1400 1453 10U7  1bi0d  20eRY  Ubel9 L7e2Y
u 13:18 |13.70 14,28 14,74 15.28 15,82 16,38 15,89
6 12.62 113,41 13,60 14,09 14.58 16,09 15.81 1B.12
8 16.01] 1567 1645 15,74 16,29 16,88 17,44 18.0i
9 13,88 43,90 1,47 14,99 18.5% 16,09 18.64 17.20
o S aal e ha Giae 4e'de ie'me catun in'aa
12 18,08 45,74 16,34 16,99 17,60 18.23 18,87 19.60
13 1h88] 15.44 16,06 16,68 17.29 17.93 18,51 19,13
14 16,791 17,48 18,21 18,8 18,61 20,32 21,02 21.72
bk AVeIT  LTUL AVgAY  LVeIw

NOTE:

l AUQ“’I‘LOQOS el

1004y

VEUVILLEZ §'IL-VOUS PLAIT VOUS REFERKR A L'APPENDICE ''B'* = i POUR LA DEFINITION DES ZONBS



A-1-23 APPENDIX ''A'‘/APPERDICE ' A
GENERAL IABCUR AND TRADES MANOBUVRES ET ROMMBS D5 METISR

VLHIQAZAVALILUN LOVOLINAVEAY VB VLASSLELVATIUN

9.70 10,03 10,37 10,72 11,08 11,42 | 11.80 1228 12.73 13.18 13.62 1u.08 14,63 16.02
9,70 10.03 10.37 10,72 11.08 1i.42{11.80 12.29 12.73 13.16 13.82 14.09 14,53 15.02

IS

1£400 10e9Y  i0eUL  B__-" aweos a.u-aull.u-aa 4040w LrefL L0eOB L0430 LYkl 19,87 2ZUDB

6 11.25  11.64% 12.03 12.44 12.88 13.3&] 13.17]1».32 14,89 15,44 18,01 16.57 17.12 17.70
7 11,05 11,43 11.82 12,19 12.66 13.07] 13.,51] 14.06 14.57 15.1% 15.69 16.25 26.79 17.36

LU AUSUS AUMTS LUesU SLedd 3400V LAefO1 3&eOV | LLeSs LSed%  LSuSC W0V THOH 15.16 15,67

14 9.77 10,10 10.43 1076 11.1% 11.52] 11911 12.33 12,79 13.26 13.72 18.18 14.67 15.18

A% LL4U0 13000  LOe0L  A%e4D %04  ADsO3] ADe0F[ UDedH  L7e2Z)  L/JBHE  18.95 1YLV 1Y.87 20,53
15 11,70 12,11 12,58 12.95 13.42 13.97] 14.3%| 14.93 15.53 16.12 16,72 17.31 17.92 18.50
1 1

NOTE: PLEASE REFEBR TO AFPENDIX ''B'* ~ 1 FOR DEFINITIOR OF ZONSS



A-1-24 APPENDIX *'A' ' /APPBNDICE A"

GB¥ZRAL LABOUR AND TRADES

W s e

SPFRCTIVE DATE: "G NOVENBER LOB1/DAYE DEFFETs . § ROVEMBRE 1987

CLASSIPICATION® LBVEL/NIVEAU DE CLASSIPICATION

e - - v - - - L - - -

NAROEUVRES ET HOMMES DB NETIER

‘ weds
11084 12,30 1271 15,18 13,60 14.08 14.86| 18,16 1576 16.88 16,97

1758 18,18 10,76

S . 925 9,55 9.07 10,16 10usw 10,09 31.28) 11.67] 12,10 12,84 12197 13.90 3.0% .2e
- B h hl .. R o am em om

§ 9.3 9.83 120,15 10.48 10,06 11.22 11.88 12,02 | 12,88 12,80 13.35 18,78 1428 170
10 etk o5 8,78 10,07 10.42 10.76 11.13] 11,68 [ 12.97 120 12:80 .13.22 13,65 14.08
13 10,50 10,88 1i1.2% 11.89 -12.04 17.42 1336 1334 16.37 15.68 16,40
15 11,84 12.30 12,70 13.1% 13,60 14.08 15.16 ] 15,76 17.69 1018 18,78

4V LUSIU ALMLU AARUV  SESV! aetuV 4TIV ANEAT) aveuw| atess arees meeos

NOISs VBUILLEZ S'IL-VOUS PLAIT VOUS REFERSR A L'APPENDICE ''B'' - 1 POUR LA DEFINITION DES ZQWES




A-1-25 APPENDIX YVAY'/APPERDICE *'A' ¢

sous— omwest MBNUZSBRIE (#o¥) TAUX (MENUVISIRR)
BFFECTIVE DATB: § NOVENBER 1987/DATE D'BPFET: 5 NOVEMBRE 1387
CLAGSIFICATION LEVEL/NIVEAU DE CLASSIRICATION

e - - - . . - . L TR It -~

16.07] 16.68 17.29
8.6
12,73} 13.18 13.6%
13.95 | 1447 14,97

14 et b an aa a1 co

Fw NP
-
~>
2
w
-
oy
b
IN
=)

o *JeVO 43400 ADegd

8 I 15,08 ILS.GG 16,25

9 13.16 | 13.62 1%.09

anmalicias dina

12 L4.5U 1 1505 1debl
13 | 14,26 {IA.TB 15.32
ik 18.07 | 16.68 17.29

HOTS: PLEASE REFER TO APPENDIX \tB'' = 1 POR DEPINITION OF ZORES

17,93
14,09
14,09
15.52

an nn

10410
16,84
14.87

1617
156,88
17.93

18,83
14,54
14,64
16,02

n na

Y
17,48
15,06

16,71
18,40
18.53

19,13
15.03
15.03
16.54

an ae

Lresw
17.98
15.58

1725
16.93
19.13



GHRHM LABOUR AND TRADES

BPFECIIVE DATE:

MAROEUVRES BT HOWMES DE METIER

5 NOVENBER 1987/ VALE U'SKESLS b auvaNBnE LI
CLASSIPICATION LEVEL/NIVEAU DB CLASSIPICATION

2008 1 2 3 ¥ [ 6 7 8] o | 10 1 12 13 1%

& e Yait Ve 7 AUIDOC AV IT Adsdd ALOUY  LLPIA| AesvT

3. 943 9,77 10.07 10.38 10,75 11.12 11,46 '11.91) 32,34

€ . 8.78 1041 1046 10.77 11.15 11,54 11.82 12.36 142821

$. 957 9.8 . 10.52 10,91 11.25 11.62 12,09| 12,58

an AN 4n an um ad 4w “a rw ad ar an an 40 on 1% 24

13 Y54 Y,69 10,01 20,30 1Ueb7 1L,Ub 11439 J1oMLf LLedy

12 10,68 10.9% 11,32 11,87. 12.40. 12,52 12,93 13.45] 13.90

15 11,08 11,46 11.0% 12.26 12.68 13,41 18.55 1v.08{1v.es |
NOTE: VEUILLEZ &'IL-VOUS PLATT VOUS REPERER A L'APPENDICE '*Btt - 3 POUR LA DEPINITION DES ZONES



A-2

APPENDIX "A" (A-2) - APPENDICE «A» (A-2)
RATES OF pAY - TAUX DE REMUNERATION
EFFECTIVE DATE - DATE D'EFFET

JANUARY 5, 1989 - LE 5 JANVIER 1989



A-2-1

FRNERAT TARMNIR AUD TRANFQ

EFFECLLYE DALS?
CLASSIFICATION LEVEL/NIVEAU DE CLASSIFICATION

b JANUANY LVYBY/UATE UYEFKETS

APPBYDIX ''A''/APPENDICE ' 4

MANAVHUOTO M UNULSS NP UTMTED

5 JANVIER 1889

112,18 12,61 13.03 13.44 13,95 1443 14.92 15.85 16.3% g gglgv.40] 18,02 10,62 19.21

2 12.48 12.81 13.03 13.44 13.85 33443 1482 15.55 yo.gy 16.78| 17.40| 18.02 15,62 19.21
, .

8 12.18 12.61 13.03 13.44 13.95 14.43 14.92 15.55 16.1% 18.78' 17.40] 18.02 18.62 19.21

T 12.18 12,61 13.03 13.u% 13,95 1443 14,92 16,65 16.14 16.781 17.401 18.02 1R.62 18.71

v dbadl EYLLrY Avevy AV e FeTE 1) FTL V) A%e 4 AV edY  ADedY 45-}0' i !'OU' A0V L0e0Z 4Vedd

11 12.48 12.61 123.03 13.4% 13,95 14.43 14,92 18.58 16.14 15.78] 17.“0' 18.02 18.62 19.21

NOTE, PLEASE REFER TO APPENDIX **B'* - 2 ITHL DEPINITION OF ZONES



AMMUNITION NORKING SUB-GROUP (ANN) RATES/SOUS-GROUPE: PABRICATION DE MUNITIONS (AMY) TAUX

RFPROTTVE DATR: R JAMIJARY 19RQ/DATE N!RFFET: R JTARVTRR 1989
20 1 2 3 4 s 8 7 8 9§ |10 |1 12 13w
) 1 1
¥ 0 11.25 1167 13,97 12.39 13,80 13.36 13.76 idliiliél‘léliélié 15,87 16,40 16.93
B 10,39 10,75 11,10 11,47 11.87 12,25 12467 13.15 13,52 [14.45 1464 15,2 15,84 18,14
Q084 1000 1140 1176 1247 1269 13,00 13.60 14,00 14,81 [16.01 16,65 16.08 16,87
- —-mwy MANTY AEIVA AUV AUEOL  dWaV) AterY  AUevr ALeTO | AV WD ATsZh AleUu  AUVTS Adev s
13 11,72 12.15 12.58 12.87 18.42 13.93 14.36 14.93 15‘-52‘1‘!“1 16.69 17.28 17.88 18.46

NOTE: -VEUILLEL S'1L-VOUS PLAIT VOUS FEFERER A L'APPEWDICE ''B'* = 2 POUR 14 DEII);ITION UK 20NES



GENERAL LAROUR AND TRADES

NOPPON L THA AR AT AN M AT AVATR AR

MANOEUVRES BT HOMMES DE METIER

Py

2 9.1 940 9.71 10,03 10.36 10471 11,02 11.45] 11.87] 12.28 12,69 13.13 13.55 13.95
3 936 9.67 9.97 10,30 10.68 10.99 11.36 11.79|12.22[ 12,66 13.07 13.50 13.9% Lunzs
6 10.78 1117 11.54 11,92 12.36 12,76 13.18 13.70] 1821|1875 15.20 16,78 16.31 16.84
7 10.88 10.87 11.92 11,67 12.08 12.50 12.91 13.40] 13.93] 1440 14.82 15.43 18.96 16.46
o aaes R0 a2 LET 1209 12.30 12.31 134401 13.93] 1480 14,92 15.43 15.96
) I

11 11.50 11.88 12.31 12.69 13.16 13.60 14.08 m.sz] 16.8[ 15,75 16.31 16,83 1748 18.04
11 11.50 11.86 12.31 12.69 13.15 13.80 14.06 1462 15.48[15.75 16.31 16.0

NOT&s PLBASE REFER TO APPENDIX ''B'' ~ 2 FOR DEFINITION OF Z0NES




A-2-4 APPENDIX V1At /APPENDICE *'A'Y

CONSTRUCTION INSPECTING SUBGROUP (COI} RA!’B'S/SOUS-GRD_UPEI INSPECTION DS LA CONSTRUCTION (COI) TAUX
- BFFECTIVE DASE: 5 JANUARY 1909/DATE D'EPPETy 5 JANVIER 1989

AT ANATERTAIMTAD TEUDT MTYRASI NP AT ASOTRTIADTAN

LONE 1 2 3 L2 5 6 b ¥ J Y l W L4 1z I aw

1 11,78 12,18 12.61 13.03 13.49 13.95 14.40 15.00"15-57]

5 12,88 12.8k 13.28 13.78 1420 14,70 15.20 15.82] 6.4 |

° Ah ML 4a.ar 4% EA A B AN %A AN IN 40 AW 19 :n‘m.m‘

Y 1216 12,54  11eYE 123D LZe/b 13423 LJeO%  dHed! | AWei0 ety
10 31,07 11.47 11.85 12.23 12,67 13.10 18.52 1%.06| 14.56 used.

. - e e mmae oy

NOTR, PLEASK REFER T APPENDTY 1tRU! « 9 POR DRFINITION OF ZONES

VALY VEULLLOL D LU=YWO FLALLY VWU IOLESIDA A L ALEONULUL D' = L SVCIl M MeAAlasatr sln uvies



GENERAL LABOUR AND TRADBS

MAVAMBIANMEAY TUAATIARTING AR ARATIT. LARTY DAMMA  { AAVAMPHAMTAN  PRATGARATS ¢

CLASSIFICATION LEVEL/NIVEAU DE CLASSIFICATION

MANOBUVRES ET HOMMES DE METIER

w e

®ao

12
13

15.94

1e a9

#2781 15,28
g: 15.58
H 15,62

17,62
17.30
1R.88

512.'56' 1.7

18.20
17.94
17.53

[UIBE SUDROC LWRSBI LV ACEORULA ' = & EVil VOELNAAAVIE VS LIIOD




A6 . ’ - . : " AFPBWDIX ''A''/APPENDICE ''A*!

GRNRRAT, LARAYR AWR moAT®O . O SV —,

. SOYUS~GROUPB: INSTALLATIONS BLECTRIQUES ET ENTRBTIEN (EIN) TAUX
BFFRCIIVE DATE: § JARUARY 1989/DATE DVERFET: 6 JANVIER 1989
"

NTAQATRTAAMIAR TPURT ITUBAII NP NP A OOTEFAIMPA

LONE 3 2. 3 b [ 6 7 8 s | 0] 1 12 13 %

1 7 19.79°°19. 147 49 B4 -4 AN 44 67 A€ 44 af b 4r As as arl aa ral

b 11.86 11.76 12,14 12,63 12,97 13.42 13.88 14.40 1‘&.90‘15.62'

L8 12.32 12076 _A3.18__39.6% 14,03 14.62 16.12 15.75 16,35} 16.99
8 10,43 10,78 11.16 11,51 11,81 12,82 12.72 13.2% 13.73| 14.20 -showun for- inforaation
9 10.99 -11.40 11.78 12.17 12,60 ' 13.08 13.h4- 13.98 14,50 15,02 purposes only and is
10 1A.7R 14 47 14 &h 44 87 AnBR 4A NA an an <A A an asl an anl nat #n ho uead
12 42.72 13.17 13,61 15.10 14.57 15.12 15.6% 16.29 16.9§| 17.57 Thaerit pour fnfor
1315008 17 IhEE INR B B4 n%h 13 1E wsse ,{;'ﬂf::‘:n :€ .‘:"c'lo tt;:;'

NOTRr URHTELRS QUITAUATIC DIATM TATC DROPDTUD 4 FIATMBNMPAR 11RI0 A RATR 0 nARewemeais Sra Aaun~



A-2-7 APPENDIX 1At /APPERDICE 1) 41"
BLBUIRAGAL INSIRULANG NOW NRIUININANY JUD™VIWULE ABLM} [ALBO \DLOUIRAGLIANGYS
SOUS-CROUPEy  INSTALLATIONS BLECTRIQUSS ET ENTRETIEN (EIM) TAUX (ELECTRICIEN)
EFFECTIVE DATE: S JANUARY 19 7% D JANVIER 1989
ZONE 1 2 3 1 [ ] 7 8 9 j 10 | 11 12 13 H
1 ]18.0&] 18.89 18.37 20.04 20,71
. sNemw | ATWU areus 2016l aveuw
f/ di’hw 18.06 18.71 19,37 20.02
} DTSN I
[} 16,18 | 16,79 17.40 18,00 18.58
10 16.01] 16,58 17,13 17.76 18.39

nAmB.

NOTE:

9

DERACE DDBED FA ADBPRNTY $IR11 - A PAD DPRSTUIMYAN AP 2AUPC

VSULILLEL 8'14,=VUUS PLALY VOUYS REFBNEN A LPAPYSNULLE ' °H' = 2 POUK LA DEFINITION USS ZONES



A~2-8 . o . APPENDIX ‘A FAPPANULCE " A**
EIENENTAL SUB-GROUP (ELE) RATES/50US-GROUPE: FONCTIONS BLEMENTAIRES (BLE) TAUX
BFFSCTIVE DATE: S JANUARY 1989/DATX D' EFFET; 6§ JANVIBR 1989
CULASBIFTCATION LEVEL/NIVEAU DR CLASSIPICATION .

P I D I R T T R T T U VO C B L
“2 10.25] 10.60] 10,83 11.28 11.67 12.07 12.48 12.956 13.52 13.98 14,89 14.88 15.37 15.88
2 annolen'acl 10797 29 Re 11 07 42 22 4277 42.98 12.77 th.97T 16,77 1K.96 16.79 16.30

‘“ LI 11-004 11.‘0%11-75 12617 12460 1303 1944 1Y,88 24ed1 IDWL ADeD!  LDeRL L0900  AiekV

g T s mewy
& Sl eoiaal do.62 36098 1336 41,91 15.00 12.53 13.03 13.49 18,95 14.80 18.88 16.37
- e e R [ . e e wn e as se aa A ma  an A 4R ma AN A %L Am a€ AN 4e YE

3. 3

11 41.60111.071 15 38 1998 12.98 19.80 1a.18 10.70 16,76 1K.AK 16.42 16,98 17.57 18.1%

sceou

13 11426 11.65] 12,04 1241 12,88 13,3V 1S¢/p  L442¥ .1e0L 10030 4Ue3s PLRTTRP YRR

O - = ert memmmm— e = wmeimn
P2



CENERAL LABOUR AND TRADES MANOBUVRES ET HOMMES DE METIER

R e R L

CLASSIFICATION LEVSL/NIVEAU DE CLASSIRICATION

J "

A

2 12,37} 12,781 13.18 13.59 14.10

3 13.56 | 18.00] k.44 14,92 15.45 16.26 16471
e nnd Al nem A droen ar ue 1 an

6 13.07 |13-52 |13.95 14,38 14,92 15.62 16474

I

8 12,62 13,02 113,44 113.88 14.81 16,81 16.08 16.54

11 1476 15-2l0| 15.77 16.28 15,93 17.83 18,71

}?. 4w an eu el qe aul 4 77 4e 20 <2 00 17 02 178G 14 en

NOTE: PLEASE REFER TU APPENVIX '*B'' « 2 FUN VEFANLIIUN U¥ LUNSS



A-2-10 APPENDIX ''A‘' /APPBNDICE ' AV
GENBRAL LABOUR ARD TRADES VARAWITIONG WM UMAAMO NP ABWERD

BEESUILYE UAYS: 5 JANUARY 1989/DATE D' RPFET: S JANVIER 1989
' CLASSIFPICATION LEVEL/NIVEAU DB CLASSIFICATION

{.

. . N . .
11.79 12.20. 12,61 13408 13.50 13.98 14,43 15.01 16.650 15.18! 16.78 | 17,37 17.9% 18,56
11.50 11,88 12:2R 12.AR 13.4H 12 RA 1h A2 dii e € ap ac ol ar asbanas dnue dn el

(AR

O hhedY 11.6Y.- 12.07: 12.48 12,92 13.38 19.80 14.35 14.89 15.uu| 1s.oo| 16,65 17.11 17.67

6 10478 11:07 11,68 11.89 . 19,98 1278 1947 4298 4b an anwal ar anlar o an onoan ee e

3 4ues® 1017 11,56 11,94 12.38 12,76 13.17 13.70 14.20 1u.13|1s_.‘22|15.17 18.29 18482

43 Lle/¥ 12.20 12.61 13,03 13.50 13.98 14,43 15,01 15.60 16.13[_16.78[1’7.37 17.94  18.58

HOTE: VBUILLES §'IL-VOUS PLAIT VOUS REFERER A L'APPENDICE ''B'! - 2 POUR LA DEFINITION DES ZONES



A-9-1t APPENDIX ''A' */APPENDICE *t4'*

MACHINERY MAINTAINING SUB-GROUP (W) RATBS/SOUS-GROUPE' ENTRETIRN DB MACHINES (MiM) TAUX

EFFECTIVE DATE: & JANUARY 1909/DATE D'EFFET: $ JANVIER 1989
AP AGATETAAMTAR TEUP JUYVRAII DR (TARQTRTOATION

o0 1 2 3 » 3 6 TP B}y W m a6 i s
1+ 4ot 19.89 19,32 13.77 14425 18,76 35.26] 16.89 | 16,52 17.17 17.78 18.42 19.05 19.66
& Liedt Ltie00 EY il dedy @rry sASVY -vewT swves PR LR - - -

§ 11,50 13.88 12,31 12,69 35.18 13,60 14.03)14.62]16.18 15,75 16.3i 6.6 17.46 1.0

e e
9 13.47 11.88 12.25 12.66 13,10 13.56 1%.00| 14.55] 15,42 15.68 16.26 16.82 17.41 17,94
10 11,36 11.76 12,15 12.5% 13.00 13,42 13.85) 14.43| 14,98 15.55 16.11 16.86 17.24 37.9%

33 12435 12,76 130U L3400 LWehO  A4eD&  IDLZ| AVIM ) SUeUU  AUEVE  LreUv  aviau  aveue

NOTE~VBUILLEZ ~ * ~~ - VRIUTS VOUS REFERSA A L'APPENDICE ''B'! = 2 POUR LA DEFINITION DES Z0NES



A=2-12
GENERAL LABOUR AND TRADES

APPENDIX *'A'" /APPENDICE **A"*

MANOEUVEES EY HOMNES DE NESIER

CLASSIFICAYION LXVEL/NIVEAU DE CLASSIXICATION

1 12,50 18,04 13.49 13.95 4.4 14,94 | 1545 16,11 16473 17.39 10,08 18,66 19.83 19.96

2 10,90 11.28 11.66 12.04 12.48 12.6913.32 18,82 14.36 14,88 15.41 15,92 16.50 17.02

£ 44 £ 4% AR <A AE 4A Mu an a8 42 2nbanv anl en er er AN 4C 0s+ 42 mn 42 0 47 £49 1A .19
1. 'y e .

§  10.7% 11.09 11.47 11.85 12.26 12.sv|13.1o] 13,59 1411 18,62 15,16 15,65 16.18 16,71

- ae An 44 AM  am AN ea ba an AR an AN an ma sn ma 46 AR 0F oA an aAn an rL am 44 an a9

10 12,23 11,61 12,00 12,39 12.6% 13.28] 13.73[ 1826 14.79 15,35 16.88 16.84 17,03 17,87

NOTE:

PRPTIN B S,

VEUILLKZ §'IL~VOUS PLAIT VOUS REFBRER A L'APPENDICE 113'' - 2 POUR LA DEFINITION DES 20RES

an an



HACHINE TENDING SUB-GROUP (
DOTDANTIAY AR,

L

MAT) RATES/SOUS-GROUFE:
& TABZADY 108G/NITE NI RPRET.

ADDRNNTY 1AL} JAPRRNNTNIR 10410

& JANUTER 1999

SURVEILLANCE DE MACHINES (MAT)} TAUX

2088 1 2 3 & ] 6 7 8 9 10 11 12 13 k)
1 .58 ] 11.97] 12,38 22,76 13.25 13.69 14,18 14,70 15.24 15.84 16.42 16.99 17.57 18.14
2 10,24 | 10.57] 10,92 11.27 11.66 12.05 12.h4 12,93 13.40 13.88 31u.38 14.84 15.33 15.81
b BLWUJUAeRU[ LLes3 LLeAT LIV 4VINY SVITT AVEUS 4Tewe  kusus  Sus¥r avies avovy  wcoes
6 10 -85] 10.78 l 11,07 11.43 11.82 12,22 12.62 13.12 13.59 14.11 14.56 15.04 15.57 16.08
Y EVeh/ | LUeDZ | 4V L4040 L1004 40UV AEPUS  LLSUY  AVEUT  LuUSHL  ATIVAE RIS Aviel  aveew
10 10,58 | 10.97] 11.32 11,69 12.10 12,51 12,91 13.42 13.8% 14,43 15,93 1544 15.98 18.50
1
L8 LLedD | LLeDIY 22eU%  RLrWL  LAWUI  BGAUV  ANEIV  ATEEs ATIVE  AVIVY  SVIVA  AVIVL  aleuu aisue

NOTEy VEUILLEZ S"IL-VOUS PLAIT VOUS REPERER A L*APPENDICE *'B** - 2 POUR LA

DEFINITION DES Z0NES



A-2-14 . . - APPENDIX \'A' JAPPERDICE ''A**

CENERAY. LARAIR JXD PRADRQ MANNRITVEBG SN NAVARK DR MPRTRR

SOUS-GROUPE:  CONDUIYR DB MACHINES EX ACTIONNBMENT (NDO) TAUX
BYFRCTIVE DATE1 - 5 JANUARY 1989/DAT® DVEFFET: 5 JANVIER 1989

AT AOOPBTAIMTAD ITIME HITIUTN BB AT S ANTRTAIMYAY.

70ME 1 2 3| u" 5 . 6 7 8 9. 10 11 12 18 1

4 e rr anar an el aa anl ca me e an v ma am an ce e s mm aa An am se  am oam sn me

o
-
1)
@
=

10,22 10,67 40492) £1.27] 1880 12,91 12,69 13.18 13,86 14.16 14.66 15,16 16,85 18.15
11,23 1589 11.97] 12,88 13.07 13,50 14,02 34,85 16,08 16463 16,18 16,71 17,25

9.5 9,88 -10.17] 10.51] 12,20 1147 11.62 12,28 12.73 13.17 18.62 14,10 14:53 15,00
10,58 10.93] 11,28 ] 11,92 22.32 12,73 13.23 13.70 1%.20 14.67 15,18 15.68 16.18

..... I -....|--... AMtEE  amYEY  amrvy  aWEA: AV IV M Vel WM mw YU awem)

re®
X
£
v
F-4

12 11,54 11.9% 6| 12.
13 1172 12, 12.64] 12,98

13,49 13.95 1443 18.00 15.50 18,15 16.78 18.65
13,70 14,17 1%.86 15.2% 15.82 16.43 17.03 17.65 18.28 18.8%

I.-.u- atTav  SIIWN  auses  awsIt  AVEUV  wweww avera

LXmm e ey A UL AV AL MIMAA W T & LV VDESRLLAMIY vE  IOU



A e v

GENERAL LABOUR AND T'R4023

EFFEGTIVE DATE, 8 JANUARY 1889/DATE D'EFFET:
CLASSIFICATIOU LEVEL/NIVEAU CE CLASSIFICATION

arpmvan 0

s

\
5 JANVIER 1989

va

Py

n

NANOSUVRES ET HOMMES DE NETIER

v ES < v - - v I + ' v Ll AV Ll Lz 19 L)
1 12,35 12,78 13.23 13.84% 14.15 1'0.65] 15-15] 15,77 16.40 17,02 17.65 19.26 18.88 19.51
Y ALeMA  LLeBYU  LLedd  LLeDL 1DeVD  LOeDU Y LOUD| 4%eDL  40sU%  L00Z IDLO LBe/! L/eSK  LfeMY
5 11.02 11.43 11.80 12.20 12.62 13.05' 13.49] 14.00 1h.56 15,04 15.62 16.16 16.68 17.25
U 11l.0b  11.45 21,82 12440 2280 13U ] 135U 18,U1 14,550 16,08 1583 16,18 18.73 17.2Y
9 11.66 12.07 12.43 42.90 13,86 13.82 1".27' 14,84 18,42 16,00 15.58 17.18 17.74 18.32
10 11,27 11.A8 12,08 42,84 19,89 18,321 13,774 14,39 14,88 16,81 1R.9A TR.A9 17.07 17.RR
12 12.31 12,7% 13.17 38.61 14,12 18,57 15.08} 15,71 16,33 16.97 17.69 18,20 18.83 19.46
13 12,22 12,68 13.07 13.50 18,83 1447 14.98] 15,58 16.21 16.81 17.4% 18,04 18.68 19.29

VAR, URHTELPY OV TI_VAIQ DEATI UNIQ RRPFRFR 4 PYADDRNNTAR SIRIT1 - & OANB TA

PRETNTMPAN npe 7ANRC



A=2-16

GENERAL LABOUR AND TRADES

BPFECTIVE DATE:

5 JANARY 1989/DATE O EFFET:
CLASSIPICATION LEVEL/NIVEAY DE CLASSIFICATION

APPENDIX ''A" ' JAPPESDICE *'At"
NANOBUVRES BT HOMMBS DE NEYIER

5 JANVISK 1989

1 11,36 11.78 12417 12.5% 18.00 13.44 13,38 1844 15.00 1s.ss] 16,09 16.86 17.2% 17.81
2 10,11 1087 10,718 11 18 14,82 11,92 42.3% 197 12.970 s Tu ) 1k.2¢ 1L.RT 1R.1R 1R.RR
EQO.SD!.O‘,GM ‘11,00 11.38 11.78 12,17 12.5% 13.04 1!.51] }5.01{'1‘6.51 16.00 15.47 18.01
2 AN BT 478 44 AM 14 w1 44 84 40 A0 taca 406 4n ‘40 cad 4n44 | 4n Ee € AR 1R.E4 1R.A8
9 10.76 11.18 11,51 11.98 22,32 12.7% 13,15 18.64 1%.16} 14.68) 15,19 15.71 16.25 18.78
10 10.64 11.02 1140 11.78 12,48 12.60 13,02 48,62 14.01] 14.53] 15,02 15.57 16.08 16.62
13 11.9% 11,72 12,43 12.51 42.95 13,40 13.86 14.39 1u.94| 16.49] 16,08 16.6% 17.20 17.76

NOT®: VEUILLEZ S'IL-VOUS PLAIT VOUS REFERER A L*APPENDICE ''B'' « 2 POUR LA DEPINITION DES ZONES



a o as

GENSRAL LABOUR A¥D TRADES MANOBUVRES BT HOMMES DE MBTIRR

EPFECTIVE DATE: 5 JANUARY 1989/DATE D'EPFET 5 VANVIER 1589
CLASSIFICATIOU ZEVEL/RIVEAU DE CLASSIRICATION

—— = . , A
1 | 15.39] 1644 17.12 17.89 18.50 19.19 19.86 20.55 21.2u
1383 380 Jheke TR0 ek AN et e R}

s J 1u.ss] 15,01 15,62 16.26 16.86 17.48 18.10 18.71 18.35

{ IPPaint I i

9 15,08 15,58 16,25 16,66 17.52 18.18 18.62 18.46 20.08
10 19.01] 16,38 15,95 16.69 17.24 17.88 18,50 19.13 19.79

13 | 16,200 16,84 17.69 18.26 18.95 19.65 20.3% 21,09 21.79

HOTE: VEUILLEZ 5'IL-VOUS PLAIT VOUS REFERER A L'APPENDICE ''B*' - 2 POUR LA DEFINITION DES ZONES



A-2-16 APPENDIX ''AVt JAFPERDICE ‘14!
PIFEFIVTING SUB~GROUP (PIE) RATES/SOUS~GROUES: . TUYAUTERIE (PIF) TAUX
DEREWTIFE DAMP. © E TANMIADY 400a/NATP NI PRRRM, B TANVTPR 1G04
88 1 2 3 P 6 7 8 9 |10 11 12 13
“ 44 AR 4R AR A AR 4A 4B 4A PA b a8 e on ar anl sk 843 40 e 47 A% 17 K0 1R IR.AD
O A4eDU  Alell AdeDZ EOUM  1O.DL  LOeID  ANAMH  LDWUK [ JUCUL[ ABesa AUIVA  S0IMV  AVSUV  sveuv
4 11.80 .12.22 12.62 2 13,99 1444 15,02 15.62]18.21 18,81 17.40 18.00 18.58
H An AL an an an re A ap ae ot c¢e 09842 onlan en 10 70 12,92 tA.RR N.9%
@ LLeUO A1eHD ALoDL  bdedé 22480 UOeVU/ LIV AWIUL S LMeDU] ADEUU  AVIUY  AVIAU AV wivas
7 20,98 11.29 11,67 12.05 12.49 12.91 13.32 13.85] 14.38{ 14,93 15.43 15,98 16.81 17.06
@ 4ATA 4A AA 44 AN 4aA PU 48 A €A ud an 8 42 ohl a2 anl 2 2g 4k ar 18 a6 1K.QT  14.L0
v XS U BNl 2 1he00 ddokw 4400 49 eds ADPUD A% sy I AT ' S ray  AVIVY AV IATY  averv “tova
14 A€ 0h 4n ar anmA 4n 4B 4mea an ae 4nca ar nal ek oe ] 46 H1 17 A% 17 KO 1A AN 1R.AD
AY LaNVU 4E4VA ETIY  AVAUN  AUeBT AT AUV dueTé g aveuw | A atseT arwvs AveIr aveew
ROTR< URNTLI.RZ. QU TIVANR PLATT UVANR PRPUFRFR A T.)4DOFNNTAR TIRLY = 2 PR TA nﬁﬁrﬂfﬂlm NR] FNRNKS .



A-2-19 APPENDIX "' A1 /APPENDICE 11411

PIPEFITTING SUB~GROUP (PIP) RATES (p/P2ITT8% AND PLUMBER)/
SQUS-GROUPE: TUYAUTERIE (PIP) TAUX (TUYAUTEUR ET PLOMBIER)
EFFECTIVE DATE: 5 JANVARY 1989/DAYE D'BFFET: 5 JANVIER 1989

CLASSIFICATION ZEVEL/NIVEAY DE CLASSIFICATION

1 17.69 |18.u0 18,07 19,73 20.44 21,10
2 15.68 [16.29 16,89 17.50 18.08 1B8.68
3 16,06 1168.86 17.29 17.89 1R.80 19,11
6 16,16 15,74 16.30 16.88 17.46 18.03
7 15.33] 15.90 1§-§9 17.66 17.65 18.25
() k)
11 ] 17,69 18,40 19.07 19.73 20.4% 21.10
12 17.381 18.068 18.72 19.39 20,06 20.73

NOTBy PLEASE REFER TO APPENDIX ''8'Y - 2 FOR DEPIRITION OP ZONES



A=220

APPENDIX V1A' JAPPENDICE 1AM

amAmIInnA B® nASMA AW LUBAYRD

(PAIHYER, BMMIER. STONENASON AND FLASYTRER)/(PEINTRE, BRIQUETEUR, NACON BT FLATRIER)

TVE DATEs 5 JANVARY 1999/DATE D'EPPET: & JMVHR 1989
o 1 2 3 s s ] 7 e s w0 ou s 18w
1 L)
b4 P F4U0 ] 1%aD0  LDWAD  ADe/) LDV  UD.DO  4/s0d L0V aveud
3 M | 1“-2!' 14,68 15,27 15,89 15,50 17.10 17.69 18.28 18.91
$ d . 16,08 45,62 18,26 16,86 17.48 18,10 18.71 19.38
7 13.764 14,24 14,77 15.3% 15,90 16.51 17.07 1708 18420
8 12,93] 13.38 13.85 14,39 14,92 1545 16,00 16.5% 17.07
a 18 A&l 98 Ra 4298 18 AR 17.8% 1R.1Q 1A.R? 19.48 20.08
11 15.89] 16.45 17,12 17.83 18.50 19.19 19.66 20.55 21.2%
12 16.29[ 16.86 17.56 18,28 19,00 29.67 20.40 21.11 21.80
19 40 nal 48 an am €A aa Ac 40 OF 4B QGF AN AN M NG 4470

ROIEt PLBASKE REYER T0 APPEWDIX '3t - 2 ¥OR DEFIRITION OF ZONES



GERERAL LABOUR AND TRIDES MANOEUVRES ET #0+HES DE METIER

VLHVAE LUHLAVIN LGV AT ORY V8 LUADIEAVRALVIY

1 1
2 10,90 11,28 11,65 12.05 12.48] 12,90 | 28.32 13,82 1h.3€ Thae 15.42 153k 14.51 17.03
3 41,84 11,94 12.36 12.75 13.23 | 13.66 | 14,43 14,67 15,23 15.81 26.41 18.97 17.63 18.12
t3 44 28 a4 A 1% o 14 o0 42 oL 9 on LT L) ah Nd 4R e Ar An ar ra am s e oy, “en ne
6 10.7 11410 13488 11,86 12,26 ) 12.68 | 13,12 13.60 14,13 1464 15.16 16.65 16.21 16,71
711,28 11.67 12.07 12,48 12.91[ 13.3% | 13.78 14,33 14,88 15,42 16.00 18.54 17.10 17.87
8 10,62 10.98 11.3% 11,71 12.131 12.53112.93 13,44 13.95 1L.4b  1h.8F 1548 16.01 1R.&?

11 12.61 13.05 13,50 13,95 14.u4] 14,99 15.47 16.13 16.78 17.43 18.06 18,89 19.8% 19,99
12 - 12.61 13.05 13.50 13.85 qh.uh) 18,98 1S.47 16,13 18,78 17.43 18.06 10.69 19.3% 19,99

NOTEs PLEASE REFER TO APPENDIX '*B'‘ - 2 ROR DEPIRITION OF 2ONES



A-2-22 APPENDIX "' 4&* '/AffPMDIG" et
| BOUS-GROUPE:s TOLSRIE.(2W/) TAUX "(TOLIRR) . o
BFYECTIVE DATE: 6. JANVARY 1989/DAYE DVRFREYs . - § JANVIER 1989
. CRASKRTRTAAPION TRVRT./RYVRATI DR CTASSIPICATION ’

wuns 1 2 é 4 b L] | ’ J -.a £ v kb Ivs av -t
TR Taso] 102 .08 19,02 2088 230 22408 2278
5 sl | u-86] 15.:27 15,88 16.50 17,07 17:69, 16.20 18.91
e - A T aol 1a 57 4848 1671 16.39 16.88 17.44 18,03
g IDoB1] I0.DU 17,44 L/.8L A0t Adski 4TesU AV
10 (15.56 16.18 16,82 17.48 18.12 18,79 19.40 20.08
b 1 1 - - ~n ma

»ATR. REPACY RWPFR TN ADDPERTY (IRIY o AR NEPTNTRIAN O ZONRS

SULES YBULLLEG 8'3L~VYUUD FULALL VUUS NSFENSN A U°AFPBNULGE ''D'' & & FUUA LK UBELRILIVE VEN Hviky



#Hre=eo

CENERAL LABOUR AND TRADES

AEZBUVAA

A pargonvive

e

MANOEUVRES ET HOMMES DE METIER

CLASSIFICATION LEVEL/RIVEAU DE CLASSIPICATION

1 13,50 13.99 1447 14,94 15.52 16,08 [16465| 17.33 18.04 18.74 19.4% 20,09 20.82 23.52
2 10,17 10.51 10,67 11.23 11.61 11.87 [12.37] $2.88 13.3% 13.61 14.27 14,77 15,23 15.7%
3 10.98 11.36 41,72 12.13 12.5k 12,97 h3.40] 13.9% 1w.44 15.00 15.52 16,08 16,69 17.17
W 13,79 12,20 12,61 13.04 13.50 13,98 [14.u43{ 15.01 16.60 16.18 16.78 17.37 17.8% 18.55
5 1143 11.82 12,23 12.62 13.07 13.52 [13.98 | 14,53 15.05 15.63 16.21 16.78 17.93 17.51
8 .10.2% 10.58 10.83 11.28 11.67 12,07 [12.48] 12,92 13.40 18.90 14.88 14,87 15.37 15.87
9 11.85 12.25 12.67 13,07 13.56 1%.01 [14.50) 16.0n 15.8% 16.26 16.84 17.4% 18,03 18.6%
10 10,98 11.36 11,72 12.13 12.5% 12.87 [13.500 13.94 14.8% 15.00 15,62 16.08 16,63 17,17
EYs LévsO EYILE-2 Avedw EXIY X ES 211 At Vv Fe -l FLRY -] LD O FYRT 19 LQed 040 TR
13 11.61 12.01 12.41 12.8% 13.29 13.76 [14.20] 16,76 15.3% 15,90 16,50 17.07 17.66 18.25

NOTEs VEUILLEZ §'IL~YOUS PLAIT VOUS REFERE® A L'APPENDIGE ""E™" « 2 POUR LA DEFINITION DES ZONES



GENERAL LABOUR AKD TRADBS

v winws

MANOBUVRES BT HOMNES DS NSTIER

o v cvvoe tres wasce
.4 'IVE DATE: §'JANUARY 1999/DATE D'BPIET:; 5 JANVIER 1988
. TAAQATRIMARING THVRL./NTURAN DX NLASSTRTOAPTON :
Lo -
so0s 1 2 % s .8 6 1)l s 9 a0 wm f21 0w
3 9.9% 1025 10,65 10.98 1136 11.72 12.10] 12.58) 13.04 13.50 13.98 .1w3 1481 1537
b 10.87 11.98. 14.RE. 11.G8 1240 19.8 1R.97F 18.70] 1499 1u.A0° 1R.AR - 15.88 16.42 16.98
] 9,95 10.30 10.64 10098 11.38 11.76 12.14 |12.60 |13.06 13.62 1399 14k 14,92 1544
ki aes Oan 1n a8 4a Ll 1n a2 19 99 44 ar l1o no 19 s 12 A 1R.01 13.AR TH.31 4876
v mmruy  asTV AaBIu  ARSAV  ABIVY  LUSUL AVITA| AVIVU) ATEUN  AUSUA  EVTYN  ew e Ewees  altes
10 11,00 11.40 11.78 12.15 12,59 13.02 13-'02, 18.98] 14.50 15,01 15.56 16.11 16.65 17.19
13 11077 11586 1205 3z.4s 12,58 s.3s 15.77) weosal da,es 1838 15.58 1s52 17.07 1968

o -

sreaaes Ay ot masesems

P R



A-2-25

GENERAL LABOUR AND TRAVES

APPENDIX *'A'' JAPPENDICE ''A'*

DUURTLALVERT  MONUAODALS \NUW] THUA \MBNUIDIBN)
EFFECTIVE DATE: S JANUARY 1989/DATE D'EFFET: § JANVIER 1988
CLASSIFICATION LEVEL/NIVEAU DE CLASSIFICATION

MANOEUVRERS BT HOMMES DE METIER

auns 1 z s 4 2 ° ‘ 8 | v g ow 11 12 13 14
1 ] 15-8'0] 17.48 1B8.12 18.79 13.42 20.05

4 101U DU A0eYY /oY IBNXU  L¥BU

5 15.81] 16.43 17,03 17.65 18.25 18.84

. ¥

Y 13404 [ L4410 14.bD 15.15 15404 b1k

9 15,20 | 16,78 16.36 16,85 17.51 18.08
10 14,931 15,48 16.08 16.84 17.18 17.74
12 l DU L0007 104D A0.IL  1Ue¥D 18,58
13 16.25) 18.86 17.48 16.08 18.71 19.34

NoTE: YBUILLEZ S'IL-VOUS PLAIT VOUS REPERER A L'APFPENDICE ''8'* - 2 POUR LA DEPINITION DES 20X2g



A-2-16 APPERDIX VA1 /APPERDICE ' "

EPPSCTIVE DATE, S JANUARY 1989/DATE DVERFER; .- .§ JANVIER 1983
- CLASSTPICATION LEVEL /NIVEAU DE CLASSIFICARION :

L wvae . Loe 2 - 2 © i SO A M E¥S . k& v aw

1 11.61 12,01 12.41 12.84 13,28 13.7% 14.20 1“.76'15-36[

L% 10440 LLe7Y LUeLE  1240D  L3eUH  1Se%Y  L3e¥H L4947 | LD4VL
S 6 11466 12,05 12.48 12.89 . 13.34 13.7% 14,26 1»'-50] 1844 |
t J
B 2,88 10,16 10.49. 10.79 11.18 11.56 11.8% 12.39) 12.88 *And Is not to be used.
9 21.09 £1.47° 11.86 12.23 12.88 13.12 13.55 14,10 14.57
10 11.02 11,41 T1.R0 12,48 12.A1  13.08 1A.ER  1L.00T LSRR
12 11.81 12,01 12.41 12.8% 13.28 18.74 14.20 1u.1sl1s.ss ‘Pour_Tnformation seulement
13 11.81 12,01 1281 12.8% 13,28 13.74 14,20 14.76] 15.36 et.ni dolt pas 8tre utilise.

RATE. UBUTITTV™ O1TI_UANO DEATM VArns DOMSAEN A T eTMETRYAW 11810 ‘A DAND P4 NPPTRTAYAN HRY annre



APPENDIX "A" (A-3)
RATES OF PAY

EFFECTIVE DATE
MARCH &, 1990

APPENDICE «A» (A-3)
TAUX DE REMUNERATION
DATE D'EFFET

LE 5 MARS 1990



"k

Mt Bnuven

' AIRCRAFT MAINTAINING SUB-GROVP (AIM) RA

TES/SO0US-GROUPE:  BNTRETIEN D'AERONEFS (AIM) TAUX
eren dmemn w mRnom. v wanr 4 0nn
200K 1 2 3 4 s [3 7 8 9 10 ] 1n l 12 13 14
i) 1)
2 LLe s AVEAT LVIVY 4ITUG aleuww ewsmw  aevum  myem: MEIS e el wecma ) mrees  wes e meeas
4 12,74 13.19 13,63 14,06 14,59 15,09 16.61 16.27 16.88 17.58] 18.20] 18.88 19,48 20,09
5 12.74 13.19 13,83 14.06 44,59 15.09 15.61 16.27 16,88 17.55] 18.20] 18,85 19.48 20,09
8 12.7% 13.1% 13,83 1%.06 14.59 156,09 45,61 16.27 16.88 17,55] 18.20] 18.85 19,48 20.09
9 12.7% 18.19 13.63 14,08 14,59 15.09 15,61 16.27 16,88 17.55] 18.20] 18.85 19.48 20.09
A an an 4990 13 R 1R.AR 1L.RA 18,09 1A.A1 1R.27 16.88 17.65] 18.201 18.85 19.48 20.09

NOTR: PLEASE REFER TG APPENDIX ''B'' - 3 FOR DEPIRITION OF ZONES



UBNANAL LABUUK AND THADES

AMMUNITION WORKING SUB-GROUP (AMW) BATES/SOUS-GHOUPXs EAERXCMIWDN DE MUNITIONS (AN

MANOBUYRES ‘BT HOMMBS DE MBTISR

ravx

12,24
. 11,35

XN

11,13
1288

an s

I ®.

11.63
11.77

peere

11,51
13.08

12,03
1?.1“

ey

11.92

181

12.42
12,52

e

12.30
1.9

12,84

12,96~

sasva
12,713
1458

13.27,

13.3¢

skevs
13.17
14.97

18.73

18.88

Ade sl

13,60

18.47

14,25
14,39

P
14,12
16,08

s w0 u

15.88

16,04

14,80 | 15,32
14,93 | 15.47

10498
16.70
18,00

14,64 { 15.18
16,72 17:34

A‘n‘al J.lhev|

HOTS: PLEASE EEFER 10 APPENDIZ VB') - 3 FOR DEFIRITION OF ZONES

12

16.41
16,80

19484
1627
18,68

13

16.96
17.15

10,90
16.80
19.27

14

17.5%
17,71

10,9y
17.99
18.89



GERERAL LABOUR AND TRAUSS
BOILBR-NAKING AND BLACKSMITHING SUB-GROUP (BOB) RATES/SOUS-GROUPE:

MANOBUVRES BT HOMMES DE NETIER

CHAIDRONNRRTR RT RORCR ( RORY PARY

o0 L 2 3 y 5 [ 7 8 s |10 11 12 13
112,03 1248 12.80 13,27 18.76 15.20 1971 15.29] 1588 | 16,47 17.06 17.67 19.28 18.87
e amees rveey mreen | owrty avewe wvive atevs 4ieva
5 11.29 11.88 1u.33|1u.os|15.u3 15.94 16,52 17.06 17.61
. STeSTITIITeIITIITTIITIIII it 1 1
9 12.08 12.83 12.88 18,37 13,75 15.23 1471 15.28| 16.88 | 16,47 17.06 17.67 13.28 18.87
10 12,03 12.43 12.88 13.27 18,75 14.23 14,71 15.28| 15,68 [ 16.47 17.06 17.67 18.28 18,87

NOTEB: PLEASE RBYER TO APPSNDIX *'B'' - 3 FOR DEFINITION OF ZONBS



A3+

APPBSDIX *‘A*'/APPRNDICE *'A*"

CORSTRUCRLON INSPBCRLI SUB-GROUP (0OF) FATES/S003-GROVRR,_ TNGPRCEION D5 1A COBSTRUCTION (COI) TATK

- PR IR RPN aa 4 12 i
o1 12,32 12,7 413419 13,83 14.11 14,69 15,06 1b.6¥] o2y
2 10,63 10,97 11.3% 11,68 12,07 12.?1 12.92 }3.89 13,91
5 12,98 13,43 13.89 14,35 14.85 185,38 15,90 16.06'1'/.20’
TIITTRIINATTTLULAYLSAA
8 11,67 12,07 1249 12,92 13.35 13,88 1427 1802 a0e%2
9 1232 12,74 13,19 13.63 1411 14,69 15.06 15.69| 16.2¢

NOTE: VEULLLEZ §'IL-VOUS PLAIT VOUS REFSRER A L'APPENDICE ''B'* - 3 POUR LA DERIRITION DES ZOWES



A-2-R

CONSTRUCTION INSPECTING SUB~GROVP (COI) RATES
neora tANTY ma

onnme

ADDPUNTY 11411 /ARRDORTAR Lt ate

nv

(CONSTRUCTION INSPBCTOR)/
tr ne ra

anno . a 2 " & e . e ] o | PP 4

w N

»~aa

16,07[ 16,67 17.28

AR &nl 17 12 4T R

’ 14,92 | 15.45 15,97

15,7 | 16,34 16,92

I 15.57! 16.27 16.86
18 sab 19 19 17 ac

16.85
17,90

10 o

17.43
17.55

10 27

17.142
18.50

an As

18.01
18.42

10 na

NOTE: VEUILLEZ S'|L-VOUS PLAIT voUS REFERER A L'APPENDICE

TRV - 3 POUR LA DEFINITION DES

LONES



GENERAL LABOUR AND TRADES : o . MANOEUVRES ET HOMMES DB METIER

BRI WARATALY FHNAMIST VIS . ANM WATAMAVHTRN ATiv AnATin ST nanemn .

CLASSIFICATION LEVEL/NIVEAU DX CLASSIPICATION

1 13,31 13,78 ‘1875 15,24 15,62 16,38, 17.0h 17.73 10.38
"2 40,81 10,6 1,87 11,78 1248 12,50 13,01 13.51(44.00
2 11 €n an wn “n an “n rn 4 AT Cdurn ar Aan ar e

. - los [}
I8 T 123 185 297 48 109 A0 dhss] seke]

4a An a4 rm e

g0 |

10 12,56 12,97 13,46 13,89 1%,37 18,86 15:38 15,96 16.61] 17.26]

AN eI eEn S Be AN me e arReta amemmaE 7 w4 imeam e f el o meva 8. NmmmIBEEAn mES e




APPENDIX ‘1A' Y /ABPENDICE *'AMY

ELECTRICAL INSTALLING AND MAINTAINING SUB-GROUP (EIM) RAIRS (ELECTRICIAN)/
SOUS-GROUPEs  INSTALLATIONS ELECTRIQUES XT BNIRETIBN (BIN) TAUX (ELECTRICISN)
5 MAR3 1990

EPYECTIVE DATE: S MARCH 1990/DATE D'BPFET:

ZONE 1 2 3 4 5 6 7 8 S ] 10 11 12 13 14
. Tinanbanve anan wxan ae et
" p 117 17.84% 18.48 19.11 19,75
5 + 18,88 19,57 20.26 20,94

..... siewy svesy sveus  svers
5 18.57| 1985 20.25 20.%6 21.66
10 18.24| 18,89 19,57 20,26 20,9

WULDS SUBAQD DBEDIL AU ACFCLINWAA D" = 3 LUN UBELNLILUN UF LUNKS



A=3-8

GENERAL TARNIR AND TRADRS

wa e

BEEBUALIVE VALES

12,95

12,07 | 12,52
11.43
44 R

10,72 | 12.09
1047 laqan

13.835

1180
15 141

b MANUH L¥IV/URTS U'BEESTY
- CLASSIFICATION LEVEL/NIVEAU DB CLASSIPICATION

13.86
12,21
15 e

14,32
12,63
PR

14.80
13.06
49 a7

15.38
13,56

149 aa

15.94

14,04
inona

APPBRDIX ''A" ' JAPPERDICE ¢ A"!

MANNKIVRRS RT HOMMRY DR MRPTRR

16,57

14,87
1 02

D NARS

1930

17.18

15.06
18 0E

17.77

15.56
1 car

18.38
16,08

1a &2

18.97
16.61

LL I 1"

—“e

10.83 I

11.22 l 11.68
10.0 | 20,76 | 19014

..... | ateiedl M

11,98
11,48

anvov

12,36
11.86

avery

12,78
12,25

aurwa

13.20
12,65

wteuw

13.72
13.12

ATeve

14,22
13.83

avere

14,76
14,11

vy

15.23
14,59

aveve

18.78
15.06

aremr

16.29

-16.568

aseuw

16.82
16,08

aveTs

Nors:

VBVILLEY S'XIL-VOUS PLAIT YOU3 REFERSR & L'APPENDICS ''B'Y - 3 POUR LA DSPINITION DES ZONES



A-3-9 APPBNDIX 114Nt/ APPERDICE ' AN!

~GROU 'E: MANUTENTTONNATRES BT PEGA  E  RAINS (GHW) TAUX
5 MARCH

EFFECTIVE B 5 NARS 1990
Z00E 1 2 3 v ] s | s 1 8 9 10 1 12 13w
I 1

§ 1».2s|1u.7s|§§:2u 15,72 16,34 17,18 17,89

p ;

8 13.90 14,33 ] 15,81 15:31 16,74 18.36 17,19 17,81 1841

3 .- 1504 ) 16,98 16,50 17,08 17,71 18,65 .. .. 19,57

e e

ROT& 2£245% REFER TO APPENDIX ''5'1 - 3 FOR DEFINITION OP SONES



A-340

GENERAL LABOUR AND TRADES

BEODVIAYD UALDS

O MAIY LYY/ UALE L BEYEL o
CLASSIFICATION LEVEL/RIVEAU DB CLASSIFICATION -

APPENDIX ''A'\JAPPENDICE ''A'"

MANORUVRRS RT ROMMRES DR MRPTRR

1980

1. 12,33 12,76 13.19 13.63  14.12 1he62 15.09 15.70 16,92 16.02 11.55!1:,.11, 18,77 18.41
2 12,08 1248 12,84 13.26 13.7% 15,23 16,68 16.20 15.88 1R.u81 17.081 17.64 18,00 18,85
. BSOL 10063 LG9 190D 13,51 T4UU 1443 ID.UL 10,57 16410 [ 16,74 | 3731 17,50 - 18,49
6 11.28 11,68 12,07 12.46 12,93 13.35 13.78 14.38 14.85 15.41115.92 | 16.50 - 17.08 17.88
3 12089 1276 18.1Y 19.63 14,12 14,62 15,09 15,70 16,32 16.9217.56] 18,17 18.77 18.41
10 12,33 1349 13.63 18.12 16,09 15,70 16.32 16,92 [.17.55 16.17. 18,77 19.41

12,76

14,82

DULBR FLERSE KEXER IO APPENDIX ''8'' = 3 FOR DEFINITION OF ZONSS



CENERAL LABOUR AND TRADES

MAAMTNOTY MATEMATHTRS OND_ABAND [MAUN DATTQICAHQADATIDR.  PNCAPATRR NP MANGTIRC (UMAMY mRNTY

MANOBUVRES BT HOMMES DE METIER

0N 1 2 3 % 5 3 7] 8 ] 8 10 1 12 13 1
5 11038 11.78 12,38 12.55 12,98 13.5 13.89 | 14,43 | 14,97 15,40 16.08 16.63 17.20 17.76
b 11.78 12.20 12.80 13.01 13.48 13.85 14.40| 14.97)|15.52 16.08 16.69 17.28 17.86 18,48
- e~ an aa L 4n Aa an nn an np an na dw Pl a2 anlae 00 47 um an ne an en 60 e e an
7 41.38 1176 12.18 12.55 12,98 13.45 13.89] 14,43 14,97 15.49 16.08 16.63 17.20 17.75
T L38 lhT 12081 13.20 18,70 18,18 w8 [ 15,22 | 15,82 16.10 17,01 17.59 18,31 18.77
@ 1h.08 TABA 12.8% {40 14,91 15.4% 15.961 16.62] 17.28 17.96 18.60 18,27 13.33 20,56

NOTE: PLEASE REFER TO APPENDIX '*8'* - 3 FOR DESFINITION OF ZONES



A=3«12 ADDERNYY C1ALS 2ADDPUNTAD 44 At

rmzrnmrmc SUB=-GROUP (MAN) M!’SSISOUS-GMUPE! NANIPULATION (MAW) TAUX

EPPXCTIVE DATE: 5 NARCR 1990/D4TE D'EFIETy 5 MARS 1390

085 1 2 3 M 5 8 , 7 | 8 9 10 1 12 13 1
1 12 40 192 en an 14 Au A A2 AA arE e.'dm‘ 40'4¢ NE 4T EA AN AR 48 AF AR EA AR AA  AA AR
% 12419 12,60 13,01 13,47 13,93 14,42 15,681 15.48 16,08 16,69 17.30 17,90 18,51 19.12
5 11,68 12,25 12.66 13,08 13.52 14,01 | 14,48 [ 16,04 15,62 16,18 16.80: 17,39 17.98 10.66
ELTETS -y —-mtvYy -veva aVEIv  ATeLY SNV [ AUVE SV IUY dVevv hlieve aivita AdVevA  AVeVd
9 13,18 13.64 1.1 14,59 15,10 16,89[18.16[ 16,85 17.50 16,19 18,86 19,52 20,22 20,88
10 13,18 19.54 14,11 14,59 15,10 15,63 | 16.16 | 16,85 17.50 18,19 18.86 13.52 20,22 20,88

HOTEx PLEASE REFER T0 APPENDIK *'B'* « 3 POR DEFIRITION OF ZOWES



GENERAL LABOUR ARD TRADES NARQEUVRES BT HOMMES DE METIER

3 10,70 11.08] $1.82 11,79 12.20 12.60 13,01 18,52 18.02 18,52 15.04 15,52 16.0%
3 10.97]11.35]11.75 12.41 12,52 12.95 13.37 13.89 14,40 14,83 15.45 16.96 16.52 17.05

o

10.83]11.2‘2'11.58 11.96 12,36 12,78 13.20 13.72 14,22 14.76 15.23 15,73 16.29 16.82

av  amsiwg e | mmewr mmecs mweis meiic =ieee wiees  marie meees wiee eieer mesvs PR

NOTEs VBUILLES 8'IL-VOUS PLAIT VOUS REFERER A ['APPERDICE ''B'' = 3 POUR LA DEPIRITION DES 20NES



A-3-14 APPENDIX *'A' V/APPERDICE *'A' 1

SOUS~GROUPET  CONDVITE DE MACHINES ET ACTIONNENENT (NDO) 2AUX
EFFECTIVE DATBt S MAGCH 1390/DATE D'EFFSTY 5 MARS 1990

08 1 2 3 | & ] s 6 7 ] §. 10 @ 12 13w
: 1 { b’
b 1095 126 12008 13,27 19791030 1wibl 15,33 15086 16137 1e.Bs
5 12,52 13,24 13,87 14,12 3466 1577 16,35 16,90 17.48 18,04
§ “10.700°12.07 11043 | 31m0] 1247 1289 13.32 13.64 1h.33 19.85 15,35 16,88 16,40 16.97
8 . 1219 1260 13.05) 13,8 | 14,24 14,76 15,22 15.82 1648 17.05 1771 18,32 18,93 19.57
. HOTE: PLRASE REFER 10 APPEWDIX V13'' = 3 FOR DEMINITION OF ZONKS
SSniee CeNesmms b AN PV Lumas TVON DKM B Y ASSEMEAGE Y W AV MR GLEaesaun i



A4-3-15

APVERAT. TABANR AND PRADRS

APPENDIX ''A*'/APPENDICE ''A*!

MANATITURES PR UNUMRC NP MEMTID

SOUS~GROUPBs CONDUITE BT SURVBILLANCE DE NACHINES (NOC) TAUX

EPFRCTIVE DATE: § MARCH 1890/DATE D'EFPET:

5 MARS

AT.ARSTRTNATTON IRVELIRTURAII DR ATARKTFICATION

2088 1 2 3 “55'7J8 g

10

1990

1

12

13

14

+ 1209 12.27 13.8% 1427 t4.A0 15.321 15.85] 1R.80 17.15

11,93 12,34 12,78 13.19 13.65 14.12] 14.59]15.18 16.73
11,53 11.96 12,3% 12.76 13.20 13.65) 14%.41} 14,68 15,21

o

17.A0

16.34
18,73

1R.UR

16.92
18,34

1a.¢0

17.5%
16,80

14,78

18.12
17.46

LLN R

18.72
18,04

12,20 12,63 13.06 13,43 13.97 1445
12,92 48,37 43.8% 14.27 14.80 15,32
12,78 1R.%L 1R.RT 1442 1k.A9 1A.1b

15.85] 16,50 17.18
1R.AT1 1R. 80 1R.9R

Swe

1“.93' 15,52 16.13

NOTE: PLEASE REFER 70 APPENDIX ''B'‘ « 3 FOR DEFIRITION OF ZONES

18,74
17.80
17.88

17.3%
18.48
18 24

17.97

19,10
18 A7

18,56

19,75
19 R

19.18

20,41
M



44318 P o ' APPENDIX VYAVt /APBENDICE 1141}

AWNEDAT FADAIR aun maanon . . UAVADIIODS B UAAIPO NP MPETYD

. JOUS-GROUPS:  USINAGE, OUTILLAGE 37 GRAVURS (MST) TAUX

EFFRCTIVE DATE: S MARCH-1980/DATS D'XFFET: § MARS 199
ALAQOTUTAANTAR LRUPE IMTURAIL DB ATAQRTRTAAMTAN . :

2008 4 2 3 " 5 6§ 1 8 9 j1-| 1 12 13 1

1. 4188 45 28 4013 43 44 49 €A 4h AE 1h &3 1840 1K RAl 18 2R | 1R.AS 17.6% 1R.0% 1R.RA

y 4 > 11,42 11,00 12.18 12,569 13.01 1347 43.97 14.48] 15,02 | 15.85 16,058 16,60 . 17.15
) 6,(20.77 J11.13 11,51 11.90 12,82 12,78 '13.12 13.6% 1h.14| 14,85 _,1549 15.69 16.18 18,75

8 11,25 11.66 12,08 12,48 12,69 13,98 13,75 1h.27 14,81 |15.36 |16.89 16,43 17.00 17,88

9 11,88 12,30 12.73 13,12 13.60 14,08 14.52 15.10 15.89 |18.28 |16.83 17.43 18,03 18.83

4 AN 4ac on 47 hae M aa 10 g4

1N 44 06 4A AL LA RN 4% AR A € I AR I WA 4E AR 4 B8

NOTE: PLEASE REFER TO APP&NDIX 1'BYY - 3 FOR DEPINITION OF.ZONES



ARDBRATY | 1 ALY JADDPANTAN VY AL S

PAINTING AND CONSTRUCTION FINISHING SUB-GROUP (PCP) BATES/
SO0US-GROUPE: PEINYURE ET PIRI9SAGE DE CONSTRUCTION (PC¥) TAUX

20NE i 2 3 L3

14.86

|1‘0.71
15,20

ncCw

aveva
15.7%
17.04

15.22
18,36
158,70

aTevy
16.30
17.8%

10

i1

12

13

1

15.88
15.97
16.34

avere
17.00
18.37

16.43
16.62
17.01

Lveve

17,66
19.12

NOTE: PLEASE REFER TO APPENDIX ‘'B'' - 3 FOR DEFINITION OF 4ONBS

17,06
17.26
17.64

aveua

18,38
19.87

17.71
17.89
i8.28

aveay

19,03
20,57

18.32
18450
19,93

aveir

19.69
21.3

18,93
19,13
19,87

arevn

20,36
22,08

19.585
19.78
20424

acave

21.00
22.80



PIPEFITIING SUB-GROUP (PiP) RATSS/SQUS-CROUPEs TUYAUTERIE (PIP) TAUE.

RRBPANTIN NAD T 4ANA Y Raam B

B R P T T TP eT Y

ZONE 1 2 3 " 5 6 7 8 | 9 ]10 1 12 13w

% 12.3% 1278 13.20 13.6% 16.1% 14,63 15,10 15.71 15.9% | 16.95 17.58 18,20 18,83 19.43
5 13,33 1075 14.20 1677 15.31 15.86 16.37 17.08 17.76 | 184 19,12 19.80 20.46 21.16

—— anriv  avenw —1 eeaw averwm LI *a avevr I SUEI0 LIPS LGWLU K048 4 TeHD

15.85 16,40 16,99 47.55 18.12
17.16 17,80 18.40 18.04 19.69

17 Y 10 A2 40 006 48 24 4e o

8 11,80 12,00 ‘12,41 12,79 13.26 13,72 14.17 4,75 15,24
9 12.47 12,893 13,37 13,79 14.32 14,80 15.29 15,90 16,54
10  12.66 t3.08 1R3.A2 1u.00 1L UP 41uea 1&88 U2 4s 1

NOTBv PLEASS REFER TO' APPENDIX V1B'! ~ 3 POR DEPINITION OF ZONES



VRV LRI AN sl

L T TV T . PPV

PIPEPITTING SUB-GROUP (PIP) RATE3 (PIPFITTER AND PLUMUER)/
1IN\ manv "

AraunTany

NATIO ADAHT. MV ATIMRD TR F IV At &

200 1 2 3 y 5 6 7 8 ] 9 | 10

nEw

10 04

1719
18.50

wa —

] 1b4/

ROTE: PLEASE REFER 70 APPENDIX ''B'' - 3 FOR DEPINITION OR Z0NES

|

16,80 17,43
16.90 | 17.43

18 a1

Lidll
17.8%
13.25

11

18.08
18.09

10 en

L1a 1%
18.48
19.98

12

18.71

18,71

LUBEE]

10404
19,13
20.64

1

19,99
19.99
N4 In

1Y.04
20,46
22.07



A=3-20 - B RN . . AEPENDIX *'AY'/APPERDICE ''AY!

s

" SPONRMASOR AND. PLASTRAER)/( PELVIRE, BRIQUSTEUR, NACON ET PLATRIER)
.8 MARCH 1990/DATE D'EFPETs . - § NARS 1930 :
revamrnN TEURY INTURAN DR (TASSIPICATION

(PATHTER, DRICKIAYER,

ZoRE 1 2 -3 4 L I R ° ] av - - - -
1 ,13.81] 17.20 !7.91 18.85 19.88 20,07 20,77 21.50 22.22

Ta wn sm AR 4MAR 4% AR 40 W4

§ e isy 520 D870, 1834 17.01 17.64. 18,28 18,93 19,81 uu.ze
- 16900 14.86 1645 16,05 15,83 17,27 17.88 18,47 18,09

Y AU | LIPUT  AVOVI  aveanr

10 12,03} 17,82 18.3% 19,10

20.55 - 21.28 " 22,08 22,79

o

NATE: VAIITLLRE SVTLVONS PIATT. VOIS REFEAER A L'APPENDICE ''B*Y - 3 POUR LA DEFINITION DES ZONES



WONSHAL LADUUL AN LORUDY

PRECISION WORKING SYB-GROUP (PRW) RATES/SOUS-CROUPE:

BANUSUVHES BL HOMMES DE METIER
TRAVAIL DE PRECISIOR (PRW) TAUX

o 1 2 8 &% s | & |71 s 8 10 11 12 13 1
3 LAY L0V LZ94Y  L&eUV  LUaUY | LueI ] LUeTY LMD JDeVE  LDeID  4DeAI LD/ Alel!  L1WBL
3 12,07 12.49 12,83 13.35 13.84 I 14,29 I 14,78 15.3% 15.93 16.54 17.16 17.75 18,34 18.95
4 12,20 42,63 13.06 13.48 13.95| 14.43] 14,93 15.49 16.12 16.74 17,34 17.96 18.66 19.18
B 8.0V  AdekL ALeGU  AUSUY AVSUY [ ASSPU | AWaTL  AweDD  LD.D0 CLOekS ADes# LISV  L7.BY  LU.4Y
7 1l.41 11,49 11,88 12,25 l!vssl 13.11' 18.52 14,06 15,59 15.10 15.63 16.16 16.75 17.28
8 12,04 12,47 12,89 13,32 413,78 ] 14.2%§ 1476 16,32 15,90 16.81 17,08 17,71 18,31 16,91

NOTE: VEUILLEZ S'IL-VOUS PLAIT VOUS REFERER A L'APPENDICE '1B'‘' < 3 POUR LA DEFINITION DES ZORES



A=3=22

GEWSRAL_LABOUR AND TRADES

APPENDIX *YA' ' JAPPERDICE *'4Y!
MANOZUVRES BT HOMMES DE METIER

AR IMRET PIARKTIA AN CARAIR S AIMY Tammm S AR tmatd P rRARRRNY /

CLASSIPICATION LEVEL/RIVEAY DE CLASSIFICATION -

18,51 ] 19,16 19,96 20.78 2050 22,28 23.08 23,81
14,77 15,34 15,93 18.62 17.15. 17.75 18.3% 16,95
“n we AF AR T PA anrap 0. 90 44 2n 47 ae 40 R

. $ =] A ‘. - ne .
5 1n.ss] 16.2% 15,86 16,43 17:04 1784 '18.24 18,86
- au AT t€ e e 4F 40 TS 4M 26 4t AN 40 o 40 np
10 [ 17.00] 1851 19.28 - 20.01 20,76 21,50 22,24 22,98

wame

IEIPT P e e ATIA AR SR AT AWARABA ¢ T1smmARRTAN §ERD D

A nann ea

ARERTHTMTAY nER TARS



A=3=28 AKEERULX 'A'* [APPENDIUE 1A
GENEBRAL LABOUR ARD TRADES NANORUVRES 5T HOMMES DE NSTIER

CLASSIPICATION LEVEL/NIVEAU DE CLASSIFICATION

1 18412 LH.03  1bJl4  10.D3  Lb.23 30,83 LJ.4Z) 18,33 BB 1960 20,33 42,01 21,78 22,51
2 10.6% 10,99 11,37 14,76 12,14 12,62 12.96] 18,47 13.95 14.45 14,93 16,45 15,93 16,46
34 1149 11.88 12,26 12,69 13.12 13.57| 14.02| 14,50 16.20 15.69 16.23 16,82 17.39 17,96
6 11,47 11.86 412.26 12.66 13.11 13.55| 1%.01] 14.87 16.09 15.67 16.20 16.78 17.38 17.81
7 10,71 11.07 11,43 11,80 12.21 12.63] 13,05 13.51 14.02 14,54 15.0% 15,55 16.08 16.60
n anun dmms anmr anmm anen s erlansal de e La s se ae ;o ome am me e owe em e

¥OT®: VBUILLEZ 8'IL-VOUS PLAIT VOUS REFERER A L'APPENDICE V'B'' - 3 POUR LA DSFINITION DES ZONES



n v oav

GENERAL LABOUR AND TRADES

CEAGSIPICATION LEVEL/NIVEAU DB

@ h e

c3m

12,98 13.48
10,21 10.66
1040 10.78

18,98
10,91
11,12

1440
11.2%
11.49

18,91
11.64%
11.88

18,44
12.08
12.28

12,421 12,89 | 13.37

18.36[ 1s.cz| 17,28
12468 | 18.47 | 13,66

AFEBNULA A" IAPVBNUILE 'A%

MANOEUVRES ET HONMES DE METIER

17,96
13.88
14,42

18.60
14,32
14,62

19,27

14,78
18.08 -

19,93

‘16424

15.40

10.41 10,77
10,22 10.58

1113
10,95

11.49
11.26

11,90

11.67

12,30
12,08

aveww

12,70 | 13,18 | 13.65
12,46 | 12.9% | 13,39

ERAE IRl Rttt

b2,

13,89

ovsvy

14,83
14,37

P

15.40
1482

15.6%
15.32

—rove

NOTE:

VEUILLEZ S'IE.-W(IS PLAIT VOUS REPERER A LYAPPENDICE ''B'! = 3 POUR LA DEFINITION DES ZONES



A-3-25

WOODWORKING SUB-CROUP (WOW) RATES (CARPENTER)/
80US-GROUPEs MENUISERIE (WOW) TAUX (MBENUISISR)
£ MaRQ 10an

PHUCNTIIE RADLY & MARK AQQN/NITE DI RPFRT.

APPEADIX ' 'A' ' /APPENDICE ''A'*

o8 1 2 3 % 5 & 1 8| g | w12 1w W
1 X

3 aveer awvia miesm misew

L) 16.84 17.77 18.40 18.04

s 16,54 1781 18046 19,09

3 15.80 17.11 17,73 18.32 18.91
g 17,61 18.95 19,65 20.81 20,97
m 17.00 1828 1891 18,87 20,23

NOTEs PLEASK REFER TO APPENDIX ''B'' - 3 FOR DEFINITION OF ZONES



VENERAL LABOUR AND TRADES

MANOSUVRES BT HOMMES DS METIER

NOODWORKING SUB-GROUP (NOW) RAYBS/SOUS-GROUPE: -MSWUISERIE (NOW\ TAIX

3
M
5

-

NOTB:

11.28
11,92
42,19

avsay

11.60

1234

11.68

12.39 .

12.60

FAVEL IV

12.00

1256

12,48

- 18,14

13.48

Llek?

1 12.78
13,43

12,92
19,64
13.9%

L0V

13.26

13.90

13,83 -

14,11
.87

Jrrees
13.72
14,37

13.78

14458,

0 .a1

Léa43
1%.47
14.85

o | 9 10 non s h

14,32 | 14,86
5.4 | 18i71
16.ua 1R 19

ALe PO LM/
T8
1544 | 126,01

PLEASE REFER 20 APPENDIX *'B'* ~ 3 FOR DEFINITION OF ZONES
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Notes:

(2)

B-1
Effective: November 5, 1987
APPENDIX “B-1*

DEFINITION OF ZONES

The geographic boundaries of a province or a
territory define the geographic boundaries of
applicable zones.

Where reference is made to a specific location,
e.g., Halifax, Nova Scotia, its boundaries
shall be those defined by reference maps
prepared by Statistics Canada for the 1971
Census.

(Reference: Statistics Canada catalogue
Number 92-712;

Reference Map$ - ".... (including) maps of

census metropol itan areas and census
agglomerations 25,000 population and over)"

ZONE 1
Yukon Territory
Northwest Territories (including Woad Buffalo
National Park)

ZONE 2
Metropolitan Moncton, N.B. (including Moncton
Airport, Coverdale, N.B. and Dorchester Penal
Institution)
Metropolitan Halifax, N.S. (including Halifax
International Airport and Mill Cove)

ZONE 3
Remainder of the Atlantic Provinces

ZONE 4

Metropolitan Montréal, Que. (including Camp
Bouchard, Mirabel Airport, Chambly Canal,



B-2

Archambault Penal Institution, Cowansville
Penal Institution, Mirabel Penal Institution,
Sept-Iles and C.F.S. Moisie)

ZONE 5
Camp Valcartier, Que

Metropolitan Québec, Que.
Donnaconna Penal Institution
Remainder of the Province of Quebec

ZONE 6

Metropolitan Ottawa, Ontario (including
Gatineau Park)

ZONE 7

Belleville, Ont.

Trenton, Ont.

Mountain View, Ont.

Smithfield, Ont.

Kingston, Ont, (Including Barriefield
and the Collins Bay, Joyceville, Millhaven
and Warkworth Penal Institutions)
Remainder of the Province of Ontario

ZONE 8
Metropolitan Toronto, Ont.

ZONE 9
Metropolitan Winnipeg, Man. (including St.
Andrews Airport and Stony Mountain Penal
Institution)
Churchill, Man.

ZONE, 10

——

Remainder of the Province of Manitoba

ZONE 11

The Province of Saskatchewan



B-3
ZONE 12

MetroRQIitan Calgary, Alta. (including Spring
Bank |r?ort) i ) i
Banff, Alta.” (including Park Ogeratlgns)
Jasper, Alta. (including Park Operations)
Drumheller and Bowden Penal Institutions
Remainder of the Province of Alberta

ZONE 13

Metropolitan Edmonton, Alta. (includin
C.F.B. Edmonton, Edmonton Internationa
Airport, EIk Island National Park, CFB Cold
Lake, Fort McMurray Airport and Villeneuve
Airport)

ZONE 14
Metropolitan Vancouver, 8.C.
ZONE 15

Metropolitan Victoria, B.C. (including
Wi114am Head Penal Institution)

ZONE 16
Remainder of the Province of British Columbia



dok

B4

 Effective: January 5, 1989
APPENDIX *B-2" -
DEFINITION OF ZONES

Notes:

(m

()

The geographic boundaries of a province or a
‘territory define the geographic boundaries of
applicable zones.

Where reference is mae to a specific
location, e.g., Halifax, Nova Scotia, its
boundaries shall be these defined &
reference maps prepared by Statistics Canada
for the 1971 Census.

(Reference: Statistics Canada catalogue
Number 92-712; ) )

Reference Mgs - ".... (including) maps of
Census metropelitan areas and. census
agglomerations 25,000 population and over)"

ZONE 1

Yuon Territory . )
Northwest Terfitories (including Wad Buffalo
National Park) -

ZONE 2

Metropolitan Moncton, N.8. Lglncludlng Moncton
Airport, Coverdale, N.8. and Dorchester Penal
Institution) . . .
Metropolitan Halifax, N.S. (including Hal{fax
International Airport and Mill Cove)
Remainder of the Atlantic Provinces

ZONE 3

Metropolitan Montréal, Que, (including Camp
Bouchard, Mirabel Airport, Chambly Canal,
Archambault Penal Institution, Gowansville
Penal Institution, Mrabel Penal Institution,
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Sept-Tles and C.F.S. Moisie)

Camp Valcartier, Que.

Metropotitan Quebec, Que.
Donnaconna Penal Institution
Remainder of the Province of Quebec

ZONE 4

Metropolitan Qttawa, Ontario (including
Gatineau Park)

Belleville, Ont.

Trenton, Ont.

Mountain View, Ont.

Smithfield, Ont. . o
Kingston, Ont. (including Camf Barriefield
and " the Collins Bay, Joyceville, Millhaven
and Warkworth Penal Ipstitutions) .
Remainder of the Province of Ontario

ZONE 5
Metropolitan Toronto, Ont.

ZONE 6
Metropolitan Ninnipe%, Han, (including st.
Andrews Airport and Stony Mountain Penal
Inst1tytion§
Churchill, Man

ZONE 7

Remainder of the Province of Manitoba

ZONE 8
The Province of Saskatchewan
ZONE 9

Metropolitan Calgary, Alta. (including Spring
Bank Alrport) ] .

Banff, Alta.” (including Park OBeratlgns)
Jasper, Alta, (including Park Operations)
Drumheller ‘and Bowden Penal Institutions
Remainder of the Province of Alberta
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ZONE 10
Metropolitan Edmonton, Alta. (includin
C.F.B. Edmonton, Edmonton Internationa
Airport, Elk Island National Park, cF8 Cold
Lake, Fort McMurray Alrport and Villeneuve
Alrport)

ZONE 11
Metropolitan Vancouver, B.¢.

ZONE 12

Metropolitan Victoria, B.C. (including
William Head Penal Institution)

ZONE 13
Remainder of the Province of British Columbia




%

Notes :

(m

(2)

8.7
Effective: March 5, 1980
APPERDIX "B-3"
DEFINITION OF ZONES

The geographic boundaries of a province or a
territory define the geographic boundaries of
applicable zones.

Where reference is made to a specific location,
eg., Halifax. Nova Scotia, its boundaries
shall be those defined by reference maaos
prepared by Statistics Canada for the 1971
Census.

(Reference: Statistics Canada catalogue
Number 92-712;

Reference Maps « ".... (including) maps of
census metropol itan areas and census
agglomerations 25,000 population and over)"

ZONE 1

Yukon Territory
Northwest Territories (including Wood Buffalo
National Park)

ZONE 2

Metropolitan Moncton, N.B. (including Moncton
Airport, Coverdale, N.B. and Dorchester Penal
Institution)

Metropolitan Halifax, N.S. (including Halifax
International Airport and Mill Cove)
Remainder of the Atlantic Provinces

ZONE 3

Metropolitan Montréal, Que. (including Camp
Bouchard, Mirabel Airport, Chambly Canal,
Archambault Penal Institution, Cowansville
Penal Institution, Mirabel Penal Institution,
Sept-iles and €.F.S. Moisie)
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Camp Valcartier, Que. .
Métropolitan Québec, Que.
Donnaconna -Penal Institution
Remainder of the Province of Quebec

ZONE 4

Metropolitan Ottawa, Ontario (including
Gatineau Park).. .

Belleville, Ont:

Trenton, Ont.
Mountain View, Ont. i
Smithfield, Ont. L
Kingston,”Ont. (including Camp Barriefield
and- the Collins Bay, Joyceviile, MiTlhaven
and Warkworth Penal Institutions) _
Remainder of the Province of Ontario

ZONE 5
Metropolitan Toronto, Ont.
ZONE 6
Metropolitan Winnipeg, Man. (including $t.
Andrews Airport and Stony Mountain Penal
I‘nstitl_]tiong
Churchill, Man. . .
Remainder of the Province of Manitoba
ZONE 7

The Province of Saskatchewan

ZONE 8
MetroRintan Calgary, Alta. (including Spring
Bank |rh)ort) i ) i
Banff, Alta.” (including Park Operations)

Jasper, Alta. (Bmcludlng Park OperationS)
Drumheiler and Bowden Penal Institutions
Metropolitan Edmonton, ATta. (includin
C.F.8. Edmonton, Edmonton Internationa
Airport, Elk Island National Park, cFe Cold
Lake, Fort McMurray Airport and Villeneuve
Arrport)
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Remainder of the Province of Alberta
ZONE 9
Metropolitan Vancouver, B.C.
Metropolitan Victoria, B.C. (including
William Head Penal Institution)
ZONE 10

Remainder of the Province of British Columbia



APPENDIX "“c" - APPENDICE “c"
SUPERVISORY DIFFERENTIAL - PRIME DU .SURVEILLANCE



APPENDIX “€"
SUPERVISORY DIFFERENTIAL

Supervisor
Differentia
Supervisory Supervisory as Percentage of
Level Cu-ordinates Basic Rate
1 Al 4.0
2 B2 6.5

The Supervisory Rates Table is to be used in the
following manner:

(1) deternine non-supervisory rates according to
zone and level:

(2) - ~using-Supervisory Rates Table, find the row
in ‘the -Teft-hand column where the rate
determined is located (these rates increase
by increments of one cent {1¢});

(3) when row is located, determine the column by
the applicable supervisory differential code;

(4) the point where column and row meet is the
supervisory rate required.

For example, an employee in the MAM sub-group in

Zone 7, at Level 8, would receive a basfc rate of pay
of $13.88 effective November 5, 1987 as per Appendix
"A"-1-11. By locating $13.88 in the Supervisory
Rates Table, 'then looking down ¢oTumn BZ, the appro-
priate supervisory rate reads $14.78, which is the
rate of pay for this particular chargehand.



BT HOMMES DE METIER
RVEILLINCE

SUPRWISORY RMTES TALX DE 5
s - - - - w w =
THX HORAIRS ® 03 4 5 =

BASR 2 2] o
9,01 937 .60 1800 1036 1072 1.4 1138 167 1198 12.30
9.62 938 9.6l 1061 1037 1073 1Le5 )7 168 lage 1301
2.03 2.3  9.62 W02 g 18.75  11.66 38 1169 1201 1233
-+ O S S S 5 S ~4 Eo R e - ? 2.3
e = wvesr e s ssies eeees emeie aaw smest
9.07 9.43 9.66 13.43 12,79 1611 12,43 175 12.06 12.38
s.e8 9.44 9,67 W W0 a2 M L% 1288 1239
9.09 9.45 .68 1045 1082 104 1148 1,77 289 1241
9.10 9,46  9.69 1847 16,83 148 L4 178 1208 1242
9.0 247 AW W4 M8 N6 1148 1. 1242 12.44
9.15 9.52 974 1816  16.52 6.9 1121 ILS3 1185 1207 12.49
9.16 9.53 9,76 1837 53 18.% 11.22 11.54 11.86 12.18 12.5¢
017 9.54 9.77 102.18 19,88 0.9 11.23 11.58% 1A% 12.50 172.4%
9.2 9.57  9.88  18.20 1858 1895  1L.27  1.89 12.24
9.21 988 96l 122 1059 1686 1.8 1.6 12.28
9.22 949 %82 lead 1660 1897 1.9 N6 12.26

- . srms msimi amei toees maeww eaves aaegw swvew smews
9.26 9.63 .86 10.28 1o L1e2 A4 1167 98 1232 12.64
9.27 9.64  9.87 .29 1066 1143 1136 168 1302 )233  12.68
3.8 965 088 10.30 1067 184 1137 1169 12.02 1224 12.67



™ nage

9.2

9,55
9.87

ae
B81

12.24
12,26

12,30

12
13.32

12.37
1238
12,39

1237

12,38

12,40

12,69
12,72

12.97
1299

13.84
13.85
13.06




GENERAL: LABOUR AND TRADES MANCEUVRES ET HOMMES OE METIRR
SUPERVISORY RATES TAX DE SURVEILLANCE

b e et e B R,

BASE HOURLY Al B2 ]

mwe ™

3%
R

| B7 [~ o -2
~ ~ ~ -

4.99 6.50" .09 15.60 19.0 22,50 26.99 29,58 33.00 36,59

9.6¢ 9.98 10.32 10.66 1.4 11.42 11.76 12,10 12.43 1277 13.10
Y04 Jo.s Ly Wi by b et 14000 Lés48 L4.42 L340
9.65 1.4 10.28 18.71 1.8 13.48 11.82 12.16 12.50 12.83 1317
a.KR .08 (LR .72 N 1.8 1. 1207 19.81 X e

9.70 1689 1833 16,77 116 1154 188 1222 1286 12.9  13.2¢
971 1808 1.4 1678 1LI7  1LSS  1Le9  12.23  12.87 Q2@ 13,5

9.7% 18.14 18.38 12.82 1120 11.60 .94 13,29 :;.GJ 12,97 13,31
e.77 1006 16.41 16.84 .24 .63 n.97 1231 12.64 ”.an 11,94

10.20 10.48 10.89 .28 11.67 12.82 12.36 13.79 13.0% 13.39
18,21 1946 10,99 11.29 .09 12,03 _12.27 12,72 86 13.48
Fe0s awesn anres surow snsem peyy aveans avraw
9.86 10.2% 18.5¢ 10.94 u.2 12.77 1341 13.46
2.87 10,26 10.51 96 .78 12.78 13.13 13.47
9.88 10.28 18,52 18.97 11.76 12,79 13.14 13.49




480

12,32
1€,33
18,34

18.72
18,78

18,78
pLE: ]
19.83
10.84
18.85

10.88

.0
11,82
11,83

18.08

.41 7

11.42

043

L4y

11.49

11,52
]

1,88
11.59
1,6

22,56

1a.18
12.18
12,18

2.2
12,8
12.24

FERRARRIN W, AAAREAS bar ravsALSY

ALK D 8.
[
26,00 2958
12.56  12.85
12,50 .)2.88
12,92 12.87
12,86 12.91
1287 1292
128 12,94
1260 12,98
12:64 12,9
1265 130
149 L3009
2.7 13.85
290 1307
Ldedd Adebd
2.6 1342
1278 1303
FY{l’y Adedi
12,8 13.1e
12,84 1320

13,29
13.21
]

13.26 .

13,777
13.29

1333
3.4
13.3%

A3e3¥
13.41
1542

L]




GENERNL LABOUR AND TRADES FANCEUVRES ET HOMES DE METIER
SUPERVISORY RATES TALX DE SURVEILLNKCE

wons cwnoma o - o = a .
TAUX HORAIRE o2 m 0 ] -]
DE BASE 2 B ©

19.2¢ 12.61 18.96 11.32 1L.73 12.14 12,50 12.8% 13.21 13.87 13.92
10.21 10.62 ig.87 11,33 1174 12,15 1251 12.86 13.32 13.88 13.94
1¢.22 19.63 18.08 11.34 11,78 12,16 12,52 12,88 13.23 13.59 13.95

13 ne L s ar

T aa va s " oon AR 7 "o LR "€ 1" on

10,26 10.67 11.39 11,80 1221 1257 1293 13,29 1365 1409
12.27 10,68 42 M8l 1222 1258 1294 1330 1366 4.2
22 1069 U4l A2 1233 1289 1268 131 1367 1403
Wk amera awesw akews Soekr  Abwe  amrr awws awr amewr

12,34 1€.7% el 1}1.48 11.89 12.32 12,67 13.03 1339 13.7% 14:11

18.37 18,78 11.84 11.81 11,93 12,34 12,78 13.97 13.43 13.79 1416
15,38 19.60 11.85 11.52 11,94 12,38 12,72 13.09 13,44 13.81 14,17
19,39 le.84 1L.e7 11.53 11.95 12,36 12,73 13.09 13.46 13.82 14.18

18,43 12.88 111 1198 W99 1241 1278 W34 L3S1 1387 1428
144 18.86 1122 1.8 1200 12.42 12,79 1318 13082 13.89 14,28

Auo svews 1020 atevy o oy e 13400 12000 saiwe aewa

14,49 io.91 a7 11464 12.06 1248 12.88 13.22 13.58 13.9% 14.32

§-3



SUPERVIRORY RMES TAK DE SURVETLLANCE
THIX HORNLEE = o o o % I -
o BT =2 B =

20:51 .93 1249 1.7 1.0 12498 148/ 1344 13408 23099 %033
k 1

10.53 10.95 ) 11,31 11.6% 12.11 12,82 12,9 13.27 13.64 14.08 14,37
1a.%4 1.6k 1.0 1 8 19 99 12.%4 1.4 1320 12,65 . - 14.02 14.39

10,57 - .99 ¢ 1136 1.7 12.16 12.58 12,93 13.92 1369 - 14.86 14.43
1058 108 L7 178 1247 128 1296 13.3 133 48 UM
1089 181 ML N5 1208 1268 1297 13 LA 1448 - 14,46

oo amsvy . amrwa astes anran asonry aviva avevn e P A

1.6
10.64 n.e7 133 11.81 22.24 12.66 13.03 1341 13.78 1428 14:52

0.8 111 21,37 1185 12,28 12.71 4440t 1340 1383 . 14em 1430
19.69 .12 11.38 11.97 12.29 12.72 13.2¢ 13.47 13.84 u.2 1A.89

140.700 . n.ax " an . LB L) "N 12.4R 1188 a.2% 14.63

10.74 1117 11.44 11.92 12,38 12.78 13.1¢ 13.53 13.91 14.28 14.66
P TRT R TR TR TR TR TR TR TR TR T TR T TR T S

avar s PrRy povt ¥ saeru aeema pree) sueas avi avees anive e




GENERAL LAROUR AND TRADES MANCEUVRES ET HOMMES DE METIER

RIPRRVTAORY RATPR TAIX PR RIRVRITIANCE
BRSE HOURLY Al b2 o3 n BS B8 -4 (4 b =
RATE [~ (<] 2] s % % B
TRUX HORAIRE D2 w 04 w >-]

1n.88 11.23 11.50 11.99 12,42 12.88 13.23 13.61 13.99 14.36 14.74
18.81 11.24 11.5% 12.00 1243 12.86 13.24 13.63 14.00 14.38 14,76

18.85 11.28 1l1.56 12.04 i2.48 12.91 13.29 13.67 14,08 1443 14.81
e 2 L e 24 12N BN D6 466 44 e

18.9% 11.39 11.66 12,13 12,89 13,83 134 13.80 M.18 14.56 14,9%
18.96 11.49 11,67 1247 12.60 1344 13.43 13.81 1449 14.86 14.96

e e as 11 8 FERTY Dy 1 ax 19 44 13 0a 4 a 14 €0 e as

11.60 11.44 11.72 12.21 12468 13,09 13.49 13.86 14.25 14.63 15,02
11.01 11.45 1.73 12.22 12.66 13.10 13.49 13.87 14.26 14.64 15.03
N9 11.46 n.7d 19.9% 17.87 mn 1358 1180 1a.97 18.6R 1%.04

11.08 11.49 1.77 12.27 12,71 13.15 13.%9 13.92 14.31 14.70 15.88
11.66 n.5e 11.78 12.28 123.72 1346 13.55 13.94 14.32 14.71 15.19
1.7 11.51 LL.79 12.29 123 1337 13,56 13.95 14.34 14.72 15.11



TAUA HORAL NS . v w el

DE BASE: - 2. B
: 2 00 A 1maa 1088 9268 - M. 2050 3308 3658
a2 1186 1L84 1234 1279 1323 13627 MGl Mee  ClL7s %18
13 11088 ales 12,35 12,60 1324 13.68 142 1441 1408 1519
1.4 15 1186 R 1281 1326 13,65 M.84 1443 0 482 1821
Adeb? Ahe04 Ao W 1Leve Ad.0D 13049 a3.00 avime awavs avrme
1.8 L 40.635 . 118l 1241 1286 138 138 14.09 1448 15.26
119 166 1052 1242 12.67 | 1332 13710 M08 149 18.27
.20 11.65 1193  12.43 12.88 1.3 1372 Ma1 1450 15.29
W22 Mg - 1584 1244 1289 1M 1373 a2 1482 18.38
1,22 1167 11,95 1245 12.98 1335 13.74 144 1458 1532
1125 11.78 11.98 12.49 12.94 1339 13,78 Ty 1837 i 29e30
11026 . 171 199 1238 12,95 1342 137 149 24,88 1490 1537
11:27 - 1072, 12.60 1251 1296 1341 13.6] 4320 1439 1499 1538
2 Ay na v " R A A 1% A0 " N 14 RV 1R ®.an
ML 1176 1285 12,55 1381 346 13.85 1423 14.63 1504 1544
1132 1197 1286 1237 1342 1347 1387 1,36 1466 86 1545
133, 198 1287 1280 1303 348 13.88 148 1467 1547 18.47
030 FYRY-/Y Adelld L0l L3 .00 4352 4394 Frer’y natd Aweas Adida
1,37 162 1211 12.62 1308 1353 13,93 33 1472 1842 1882
138 1.8 1203 126 1309 1358 1M . 474 1304 1583
” e 11.a8 1214 1.4 CERT 13,88 a.0% 144508 14.7% 18.1% pLE S

2



LABOUR AND TRADES MANOEUVRES BT HOMMES DE METTER
SUPERVISORY RATES TMK DE SURVEILLANCE

BASE HOURLY AL 8 n ] BS i ] o7 < o b1

4.0 6.5¢ 1100 15.89 19.00 n.ke 26.00 29.56 .00 36.50
1140 1186 1204 12.65 AER 13.57 13.97 14.36 14.76 15,18 15.56

11.44 11.9¢ 13.28 2.7 13.16 1301 4.0 18.42 14.82 15.22 15.62

11.45 11.51 12,19 127 13.17 13.63 14.63 1443 14.83 15.23 15,63
Mo v an V0 o 193 LERL] 144 14.08 14.44 14.54 1R.24 18,04

22.508 11.96 1§«25 12,77 :;-23 13.69 14.29 14.49 14.89 15.38 15.78

I 3% An Va A s s e e 4 14 &0 Py & [

11.5% 1201 12.3¢ 12.82 1%.28 13,74 1413 14.55 14,96 - 15.36 15.77
11,56 12.02 12,31 12.83 13.29 12.76 14.16 14,87 14,97 15.37 15.78
11.57 12.83 12,32 12.84 1.2 H-Zz M.lz 14.58 H.gg 15.3: 1?-19
g =t -4+ -4 oan b N <

16l 1287 1236 1289 13.95  13.62 1422 14463 1503 15.04 15,85
1162 12.08 12,38 12.9¢ 1336  13.88  14.23  14.64  15.05  15.48 15,86
163 - 1208 12,39 1291 1337 1084 1425 1488 1506 1547 16.87

anouu aerav ey P awera
11.67 12.14 12443 12,93 13.42
1168 12,15 12444 12,96 13.43
11.69 12.16 12.48 12,98 13.44

T4 I8dL 1882 1s.99
1692 1503 1580 1594
1473 1514 1555 15.9




N - » ) < o ®
= -+ fad z < 44
49 656 100 150 1908 2.8 2688 950 000 658
1.8 1207 1346 12,99 1346 1392 1433 1474 1515 1556 1597
41.74 . 12.2% 12.38 13.63 13.58 13,97 14.38 14.79 15,79 1901 1008
1,73, 1222, 1251 13.84 135 18,98 1439 1451 15,22 1563 164
1.6 12,28 1282  13.05 1352 13.99 14l a 15,23 5.64 16,08
137 0 12,24 1284 1206 1380 WL 1442 148D 324 1365 1687
11,78 “12.28 1285 1308 1388 1482 1443 1484 1526 15.67 6,08
1179, 12.28 EXTS 13.09 (ER"Y 14.43 14.44 14,66 18,27 15.68 16,09
11.82 12.29 12.59 13.12 13,59 14.07 14.49 18,31 18.72 1613
1.8 129]) 126 1303 s 280 49 491 1532 151 1"::
g4 1231 126l 1304 1N€ 1469 1450 legz 1539 1575 Q6
aaswr  esigw aam 13080 49003 dwess  dwesn  awerw [
.88 1236 12,65 1309  13.66 1404 1455 1497 15, 1632
11,89 12,37 12.66 13,20 13.67 14.18 14.57 98 18,82 16,23
2193 1241 1371 1324 1392 428 1460 15,43 15,48 13.87 .
1,94 1242 122 1335 13,93 4.2 1463 15,84 1546 1588 1638
" A A en sn ma .m as AL T ALY va rs o nr e an AL " "
savw amvme amsiv aveew  evers  aweay [
11,99 1247 1297 1341 1373 4.8 15,11 15,83 1595 1687

01-3



GENERAL LASOUR AND TRADES

MANCGELVRES ET HOMES DE METIER

o ey w o ™ o w o - ~ -
e - [ 8 ! -

12,08 1248 1276 13,32 1380 1428 1478 1502 154 1596 1638
12,20 1249 1239 1333 1381 M9 1471 503 1585 1597 169
L0y dEsVE Ldoa AoV vy Fe I awire AV avena Ty
.86 1280 1.8 23R 1386 14 1476 15,08 1560 1603 16.45
12,00 12.56  12.87  13.41 1389 1438 1480 1522 1564 1607 16,49
12,9 1257  J2.88 1342 1398 2439 1481 1523 15.66 16,08 16.50
14.11 443V L) L A3.9 A9 %03 ides0 42490 AGeas 4023
1212 12.60 1291  13.45  13.94 1441 1488 1527 1578 1602 1654
1Mo 1% &1 " a2 13 46 o a.an 14.688 AL . 16311 ALY
1205 1264 1254 1349 13,97 1446 1488 1531 1873 1616 1638
1226 12,65 12,95 1350 1398 1447 4% 1837 155 1647 16,66
1219 1268 1298 1347 M2 MY L6YS  Ibb 1509 bl ibwee
A an a an 1A an AL 1) va m AL L) va aw . "W om 12 %3 AL}
spsme. amess s awees e trmese amee meeas _
33 1272 1382 138 1406 1488 488 1341 1584 1627 1669
12,24 1271 1384 1359 1488 14,57 1490 1842 1585 1628 1671
1275 1306 1361 1410 1489 1502 1545 1588 1631 louy

1276 13.87 1.8 1468 1503 15.48 89 1632 1875

LS, S 20 Wi e e B BERS W

13



IS UL AATARD LD VUIk M8
TAUX DE SURVETLLNACR

BASE HOURLY N ® B M s % o @ » w
RATE a @ o s o [ [
€00 &% LG . 1500 1900 - 2.5 2600 2950 3300 36.50
122 12790 1348 1365 1415 1.6 1507 1850 1893 16,367 - 16.79
1de34 . 12.83 . 1314 13.7¢ 14,19 14.68 15.12 15.85. 18.98 © 16.41 16.64
1235 1284 . 1308 1371, 1420 1479 1543 1556 1599 1643 16.86
saeur 14407 23140 A3elD 1940 1874 13.18 15,6 16.03 16.48 16,91
1248 1290, 1331 1376 1426 14.78 1519  15.62  16.06 . 16.49  16.9)
19.43 19 a1 AL LY " an 14 Am N - . A T s . .. e @
EL TN LTS 2 Yy “hdeOs H-Jl‘ - A% 00 43049 190/ 1!.11 4932 4098
12435 12,98 1336 1382 32 14,62 . 1525 - 1569 62 . 1699
12.46 1284 12,7 19 P21 14 9% "4 no " ne e " r ova r wn an a1
. e mwees cave vy avavu P asrie A I L icd
12,58 13.08 1331 13.80 - 4.3  14.88 1531 18,95 . 1619 1663 1106
12.51 13.0L 12,32 13.m9 14.39 4.9 "9 " % % 1 &4 11 6
crem mee mmee aveme sween avvas
12.8% 13.08 13.37 13.93 - 1443 14,93 © 15,37 . 15.81 16,25, 16.69 17.13
12.% 1386 1338 1354 . 144 1495 1539 1883 16,27 WM 1704




ET HOMMES DE METIZR
TAX D SORVBILLANCE

vt i, o . e - - -
RATE ] ] ot s % % B

TAUX HORAIRE m b3 04 o [
B B = b
L2.00 13049 13444 13wy 1899 14099 1904 42489 19034 16410 e
12.61 13.1) 13.43 14.00 14,5 15,81 18,45 18.69 16.33 16.77 17.21
12.62 13.12 13.44 4.0 14,81 15.02 15,446 15.98 18,34 16.78 17.23
12.63 13.14 13.45 14.92 14.52 1583 18.47 1591 16.36 16.680 17,24
12.66 1317 13.406 144D 14.56 15.67 1851 15.95 16,39 16,84 17.28
12,67 1318 1349 14.86 14,57 15.88 18,52 15.96 16,41 16.85 17.29
12.68 1319 13.539 14,00 14,58 15,89 1883 15.98 16.42 16.88 17.31
19 Ao LR R v 14.% 1%k ALY & aa w47 1€ o 112
12.72 13.23 13.85 14.12 14,63 15414 15.58 le.o3 16.47 18,92 17.38
12,73 13.24 13.56 14,13 14,84 15.18 18.59 16.84 16.49 16.93 17.38
12,74 13,28 13.87 4.4 14.68 15.16 18.61 16.85 16,82 16,94 17.39
12.7¢ 3.9 1260 14.19 14,78 15,2l 185,66 16,19 16,88 1.8 17.44
12,79 13,38 13.62 14,28 14,71 15,22 15.67 16,12 16,86 17.01 17,46
1284 - 1335 0367 1426 1497 1528 1673 168 26.63 1708 1783
12.85 13,36 13.69 14,26 1478 1529 1574 1619 16.64 1789 17.84

avevn

suees

aveve

€13



GERERAL LABGUR MD TRADES MNICEIVRES ST HOMIESS DE METIER
. SUPKWISORY FATES TN PS SURVEILLAKE
e e

D8 BASE B ] "
400 686 180 15.08 10,68 2250 2640 2950 3399 3658
1293 13.48 487 1539 1588 1629 1674 7.0 17.65
12,94 . 1346 " M.00  15.48 1585 1636 . 1676 1231 17.66
2.9 13 s 184 1581 e 1B 1793
1360 1352 495 - 1547 1893 16,04 1729 1078
aamy. A3V AD 0P A%l Aty AJeVd AP+ 4D ¢ AT aArevw asevw
1,05 13,87 13,98 1449 1581 1855 1599 1644 2690 17138 1781
13.06 13,58 1351 1450 1502 1584 1680 l6wé 1681 1737 17.83
13,18 13.62 1395  14.54 1567 1550 1605 168 16,96 1742 17.88
1311 13.63  13.96  14.55 15,88  15.68 1605 1682  16.98 1744 1798
1312 13064 1307 )44k 1648 IS4 1687 1688 16.99 1745 17,91
Bas 1.8 1460 1542 1S5 1611 1637 183 U4 195
13.06. 13.69 142 .6l 1503 15.66 1602 1658 1784 1788 17.96
1307 1378 1403 1462 . 155 1567 1613 1689 176 1732 1788
1%.48 mn Iy 14 &2 1R.14 1% .40 1R85 R.KY K 17.83 17.90



GEVERAL

LABUR
SUFERVIEORY RATES

A TRADES

EASE HOURLY A n [ ™ s B m o m v
400 6.56° 1.0 1500 1900 2258 280 2940 3088 .80

17 m 72 72 1A o8 1A &8 1% R wn AL N 18 R Y Ao v Ra 10 a9
1,24 1397 1406 1476 1523 1876 1632 1666 1745 1761 18,07
13.25 138 A1 471 1524 1577 1623 1678 1706 17462 1809
RS A1 S S S -0~ A - S S AU S 45 S 44
13,30 1383 1406 1476 1530 1589 16,29 1696 1722 17,69  18.18
1231 138 1408 M7 1531 1584 160 167 1A 1P 87
13.35 1088 1427 1462 1535 1549 1638 16682 17,29 1076 1.3
13.36 1.8 423 1483 1836 1590 1637 1683 12,8 1.7 1824
13.37 - 1390 2424 .84 1538 1591 1638 16.88 1731 178 1835
s awerm L svore asers  avens v arse srec awiew
13.46 1355 14d8 148 1542 1596 1643 le® 17,37 1784 1838
13,42 13.96 1429 1490 1542 15,97 ledd 1691 1738 1785 1832
1343 2307 1430 1481 1844 15,90 1645 lema 1739 17.88 1633
1340 A9.00 Ahedd Ay A2 %0 4004 49449 400 1243 el 10831
1347 481 1438 1495 1549 1683 . 1697 1744 1792 1839
1248 1402 1436 14.9 1888 166 1651 1698 17,46 1793 1s.4e
13,49 1483 1437 1497 1551 1805 16,53 A760 1747 1794 16



BASEBOURIY AL ® = ag 3 86 m @ o v
RATE e a o ] £ % "
T HORAIRE 02 3 M. DB K
13.59 1499 1553 0 1667 1654 1761 1748 17.96 1843
13.5 1508 154 1600 1685 1.8 1754 1797 18.44
13.52 1541 1585 1609 1686 1184 1181 \7.98 3848
e ad A% A4.93 40404 AD DY AG1L 1000 Al 41020 S e
13,8 - 1428 444 o ISe8 1589 164 166 1709 1736 &8sl
13,57 Ml 14145 1506 1s.61 1618 16.62 1708 1157 1805 1882
13.58 1422 l44s B 13 16,06 2864 121 1759 18,54
1304 Adedd o8 Ay A0k 19409 100 dbW7 a145 Rivo4 AMeA0 ABDY
13.62 M6 14851 1sa2 1566 1621 1668 1706 1764 1aar 1859
13.63 448 1432 153 1567 1622 1678 1007 .65 . 1843 16.60
13,64 - 1419 3483 1804 1560, 1623 1671 119 1766 1804 18.62
13.67- 14.32 14.56 . 1517 18,72 16.27 16.75 17.22 17.79 18 18.66
13.66 1423 4.8 1508 15,73 . 16.28 1676 17224 1772 1809 10.67
13.69 14.24 14.58 15,26 15.74 16.29 16.77 17,28 17,73 18,21 18.69
13,73 1428 1462 154 1579 1634 l682 A0 1778 1826 104
13174 1429 .63 1525 15,06 1633 1683 1731 1239 1837 . 187
Y ey
1975 1434 1468 1531 15,86 16,41 1689 173 1786 1834 1882

15



GENERNL LABOUR AND TRADES

MANOEUVRES ET HOMMES DE MRTIER

SUPRRVISORY RATES TALX DE SURVEILLANCE
it boivlobisid [kt
M @ a [ -3 ) » 1
TAUX HORAIRE = 03 P s s

DR BASE ” %
1361 1436 1470 1533 1506 1643 1697 1740  17.68 1837 19.85
1362 1437 1472 1834 1560 1645 16,93 1741 175 1838  1a.86
1303 14.38 1473 15,38 1598 1646 1654 1743 17.91 1839 18.88
1386 14.41 1476 Ibusy M54 16489 oS8 176 17.95 18.43 18,92
13.87 1442 1477 1548 18,95 1651 1699 148 17.56 1445 19.93
13.68 14.44 14,78 18.41 18.96 16.52 17.89 17.49 17.97 18.46

e t+ior SR A v bt S - < R it TR (X S A L (O 444

13.52 i6.56 19.60
13.93 16.58 19.81
13,94 16,59 17,88 19.63
1397 14.53 14,88 1551 16.97 16.0i Lhedd 1768 18.09 18,59 19.07
1388 14.84 1489 1552 16.08 6.64 1703 17.61 189 1859  19.88
1399 1485 ldgo 15,83 1689 16,63 1704 1063 1842 1861 19.¢
14,93 1439 ld4 1557 1603 178 1709 1.6 187 1866 195
1484 1460 1495 15,58 1615 1671 1730 17.69  18.8  18.67  19.16
1408 ey L3 .00 12490 avesn 10410 ey [y 168443 Frwes A7 ras
1489 1468 5.1 15,64 1628 16,77  17.26  17.75  1a.25 1874 19.21

P4%e]



GENERAL A0 TRADES MANCRUVEES BT HOMES DE METIER
SORY FATSS TAUX DE SURVEILLANCE

G BAN 2 =
4.90 6.5¢° 11 15.00 19.08 2,58 2.0 29.56 3.00 3.5
Wiy w38 1588 wa a1 i iB@ B9 1929
14.14 4.7 25.70 16.83 17,32 17.62 18.31 18.81 19.39
AteAl =) Av.1Y FUY in8.31 10.8/ 41,34 L1.87 At Lteto A¥:30
4,29 14.76 PEISY 15.73 L§A32 of ? 17.80 18,38 18.87 1937
14,20 14.77 112 15.26 16.33 16,96 17,48 10,69 18,39 18.89 19,38
24438 14.78 15.13 18,27 16.54 16450 1742 17.98 16.44 16.9¢ 19.48
14.23 14.79 15.14 15.78 16,38 18.92 17.42 17.92 10.41 18,91 19.41
14,23 24.60 1518 15.8¢ 16.3% 16.93 17.43 of 18.43 18,93 19.42
14.36 i14.83 15.19 15.83 16.49 16.97 17.47 17.97 18 47 14.97 1946
14,27 14.84 15.38 84 16,41 16.98 17.48 17.98 18448 18.98 12.48
14.28 14.85 5.2 15.68 16.42 16,99 1749 17.9¢ 18.49 10.99 19.49
14 8n va Ve'an e Tea [ e o b prptd e
Was B & ire  inee e 188 1998 198
18.36 15,93 16.48 7.08 17.8% o 18.56 9.06  19.5¢
1827 1%.92 16.49 17.86 17.57 10.07 10.57 19.07 19,57
2482 4. 5 158 16,53 1749 Mee 84l el 1941 19.62
14,38 h.” g.u 15.96 16.54 17,21 17163 18.12 62 1903 19,63
4.2 14,57 18,33 15,97 16,55 17,12 27,63 18,13 54 19.14 19.64

1=-3



GE!EB_AE!MRANB“TM MANOEUVRES KT HOMES DE METIER

Shectrotaiipley MY T T e

BASE HOURLY AL a2 <]
RATE [~

8%
2%
7%

B? « or
[+ 3 %6 BS

4.2 .50 11.08 15,08 19.¢8 22,50 .00 29.58 33.09 36.59

14,40 14.98 15,34 15,98 16436 17,14 17,64 18.14 18.65 19,18 19.66
4.4 14,99 15.38 18,09 16.87 17,18 17.6% 18.16 18.66 19.17 19.67
14.42 15,00 13.36 16,81 16.58 17418 17.66 1817 18.67 19.18 19.68

1445 1683 15.39 1604 16.62 1728 178 1821 1871 1922 1972
lies 1584 15.48 1665 1663 la 1 1832 1693 1ed

14.50 15.28 15.44 16.1¢ 16.68 17.26 17.76 19.27 18.78 19.29 19.79
vamy e oo e aw " 15 &6 k1 LS 19.%4 1a.81

14.54 15.12 15.49 16,14 16.72 178 1281 1432 1.6 1v.34 9.4
14.5% 15,13 15.5¢ 16.1% 16,73 17,31 17,82 18.33 18.84 19.35 19.686

1400 ) 4003 4010 AUy &t ey At aviar A artur a
14.59 15.17 15.54 16,19 16.78 11.38 17.87 18.38 10,89 1940 19.92

§5.22 1558 16,24 1682 1741 1792 1843 1895 1946 19.97
15,23 15.59 16,28  16.84 1742 1793  18.45  16.96  19.47 19,99

14.67 15,26 15.62 16.28 10,47 11,80 1094 1598 1an 1vs24 e
14.68 15.27 15.63 16,39 16.88 1747 17.98 18.5¢ 19.01 19.52 25.04
14,89 15,28 15.64 16.31 16,89 17.40 18.6¢ 18.%1 19.02 19.54 20,05



BASE HURY M B ® ™ B w W @ o P
s ONOT - b &8 ...4
408 656 1.0 1549 1900 2250 2660 29,50 330 . 350
e Iy By B4 B0 M g Bw e B gﬁ
14,73 1532 15,69 16.35 16,54 17.83 10.84 19.%6 19.88 19.5% o)
1476 1833 1596 1656 1685 174 18.86 1887 1909 1980 a2
1537 16 1641 178 1759 181 1862 1904 1986 2817
1530 1575 | 1642 Amel  1nee 1812 1o.6 1905 1967 26,19
1482 541 1598 1845 1984 1266 1Aas 10 1908 191 203
1483 1542 157 l6ws  17.85 1768 1807 lae 19 1972 AM
s 548 i@ e 1. Diee ima  ie 1924 108 2838
14.87 . 1584 1681 171 1. isaz 184 1526 1978 2.3
1499 | 1558 1587 1684 174 273 a5 1962 2034
1490 133 156 less 1718 17 1826 - 1899 1931 1983 28,38
voere  apere  amems wvese  aresm sieis  avem.  suss  avee  aeewr swess
14,95 1585 1592 1689 1T5 1799 1831 158 193¢ 19,88 24l
weve  1ean ipews  woems  aress  sism  smwe  smimr swvwr  amea svess
1499 1559 - 1696 le.es 1724 17.84 ; 1.8 1941 155e 3048

z3I



GENERAL LAROUR AND TRADES MANOEUVRES ET HOMYES DI MUTIER
RVEILLNNCE

SUPERVISORY RATES TALX DB S
BASE HOURLY AL R B B 8 6 a7 < 7 E?
4.60 (-0 11.2¢ 15.83 19.00 22.80 26.08 29.50 33.00 36.50
=00 18.an 15.00 1R.R% 17.9% 17.8% RAR 1R.09 19.43 19.9% .40

15.84 15.64 16,02 16.62 1% 17,90 18.42 19,95 19.48 20,00 20,53

15.45 15.65 16.03 16.71 1730 17.91 18.44 18.96 19.49 B2 20.54
1c ag 18 4a 1€ w » 17 17 a3 10.4% 1 aa 1.8 e 20 RA

1540 15,78 16,68 16,76 17,37 17,97 18,50 19.03 19,50 20.08 .61
15.11 15,71 16.09 16.77 17,30 17,98 18.51 19.84 19.87 20.18 20,63

v velan e Ve oan ¥ an man Ty noar 5o am vy an aa

15.18 15.76 16.13 16.82 1742 18.83 16.56 19.09 19.62 2.15% 28.68

aveen sseva aveas aviwe Py o aweve v e

15.21 15.82 16.29 16.88 17.4% 8.8 18.63 19.16 29,23
15.22 15.83 16.21 16,89 17.5¢ 18.11 18,64 19.18 20,24
13.23 15.84 16.22 16.91 17.51 1812 18,66 19.19 28.26

[ 420 o avesn aroay auvau aveus ssenw asore ovrer e
15,27 15,88 16,26 1695  17.86 1847 187t 19.24 1977 20.31 20,84
15,28 15.80  16.27 169 1787 18.48 18,72  19.25  19.79 20,32 20.86
15.29 1899  16.28 16,97  17.88 1820 1873  19.27  19.86  20.34 28,87



WTZ 60 SI'BT 16T 99°61 St 68'LT Ml (591 80RT %Rl
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GENERAL LARQUR AND TRADES MANOBJVRES ET {OMES DE METIER
SUPBRVISORY RATES TAUX DE SURVEILLANCE

RARE HAIREY  A) B2 .} ne RS A R? ~ L L

4.00 6.58- 1.0 15.08 19.%6 22.5% 26,89 29.59 33.08 38.50

1563 16,26 16.65  17.35 17,97  18.60  19.8  19.69 20,24 28,79  21.33
18164 16.27 1666  17.36  17.99 18,61  19.16 1971 20.28 28,89 2138

18.68 16.31 16,79 - 17,48 18.83 18.66 19.21 19.76 20.31 20.88 21.40
15.69 16,32 6.7 17.42 18,04 18.67 19.22 19.77 26,32 2,87 21.42

15.73 16.36 16475 17.46 8.9 18.72 19.27 19.82 20.37 26:92 21,47
15.74 16.37 16.76 17.47 18.1¢ 18.72 19.28 19,63 20,38 23,93 2149

15.18 o4l laul 41452 18415 8. 19,33 19.68 2043 20.99 21.54
15,79 16.42 16.82 17.53 8416 18.79 19.34 19.98 28.48 21.06 21.5%

. an <o m s nn o ra anan . mm . as e = P P - -

13483 40 40 1900 e 1040 athatre 19,39 %90 P 44400 éa.04
15.84 1647 18.87 17.58 18.22 18.8% 19.40 19.96 20.51 21.87 21,62
15 o8 Ve A0 " oo v ora e 43 10 0e e an woan nn wa o ” e
avins v sures aeouvu ausaw e asems avewa v e @t

-
1%.89 16.53 16.92 17,64 18.27 18.91 19.47 .62 aa.58 21,13 21.69

€e-



GENERAL LASGUR AND TRADES
SUPERITBORY RATES

BASE HOURLY AL a2 L B = b o @ o x
400 6500 1108 1500 . 190 . 2250 2640 29.50 26.58
e An e w e an v oee "n An anomn an an ~m an "n en at
svere.  avesi  avesr  AIewD 30036 400 ATeDh  eweve  dweww  mdesg  eaesw
15.94 1650 1698 17.69 © 18,33  16.97 19.83 20.08  0.64 2% 27
VK OR - % Ga . 1% 0o AR R 1o v - 0 o0 1 R4 EURT ) AR n.n "7
cvins avewe  srews  srerw | awene . aveve  avtew  iweaw  weese  memms  =meoc
18958 1663 17.63 .35  19.3 19.5% .05 w71 A} AW
16.080 1R.R4 ‘l".M 17,74 1A.40 fQ a4 1048 M6 .72 21,28 - 21.84
16,84 L6889 178 17:68 1848 1009 1968 2020 2277 233 3LE9
1685 1669 1789 27.82 1846 1909 19,66 28,32 2,78 2135 219
16.89 16.73 1704 17.86 18.50 1915 19.71 20,27, 28.84 21,48 21.96
16,10 1674 1705 17.87 1832  19.6  19.92 2029  28.85  3ldl 2098
1604 1679 1709 1792 1856 19.31 1077 20.3¢ 20,98 47 2.09
1645 1668 17.28  17.93 187 1932 . 1978 235 @9 2de 284
ey 16.84 17.24 17,91 18,02 %ed/ Fe -2 a0 Mt 4L.d3 ddo1¥




CENERAL LABOUR

AND TRADES

SUPERVISORY RATES TN DE 81
v soriein . - - - - w "
@ a o o 3 % -
THIX HORAIRS = = B = E3

™ HARR ” ” ”

16,20 16.85 17,25 17,98 10.63 1938 19,85 .41 20.98 2155  22.11
1620 1686 17,26 1799 18.64 19,3 19,86  20.42 98 2186 2243
16.22  16.87 1727 18.88 1885  19.38  19.87 20,44 2.8 2.57  22.34
16,28 16,98 1731 18.84 193¢ 1991 2848 2104 2160 2218
16.26 16,90 1732 18,88 1938 1962 8,49 2186 2,63 22,49
16,27 16,52 1733 18.06 19.36 1999 2050 2067 2064  22.2)
1628 16,83 174 18.97 19.37 194 28,8 21,88 2168 22.22
16,25 16.94 1735 18,88 1939 19.96 0.5 208 21,67 22,24
1633 1688 17 in.~ iNn.~ 1943 2888 ~.Se 215 2,72 22,9
16.30 16,99 1748 1834 1809 1944 8B2 2089 2.6 2173 2338
1638 . 1784 17.44 1808 1468 1949 W7 68 L3l al79 22,36
1639 1708  17.46 1819  13.85  19.53  20.88 20,65 21,23 2280 2237
1048 42409 L1900 Aty Ll d 4V:33 &0edkd 4019 pIxr -y £4482 LEs4S
16.44 176 1751 1826 1691 1956 2004 2071 21.29 26T 2344
e e e e taem e ke  amac  aman A aves  amam
(we  mresw aress  awems  suees  ssees  aweay  ewsry  seesr  seize  seew
ieds 1708 1786 1838 1% 15,62 e.ze 20,98 21,35 2163 3351




BASE HOURLY Al B2 3 B -] 13 12 <7 pard !
. . ] ] o4 ] % 0% ®
e T 2 - ¢ - e
4.00 6,50  11.9 5.8 19.00 .58 26.00 29.50 33.00 ==
1652 1748 179 184 1908 1966 W24 2082 2L 2y 2.5
16,53 1709 17.68 - 1935 1901 19.67° 2025 483 a4l nse 2258
wvevs  breah | RIS, AGedr . svwa | eBes el . seaw | saiwy  kmews  weews
+56 17.22 17.64 18.38 19.84 19.71 20,29 20.87 21.45 2202 22.68
16.%7 17.93 17.68% AL L) 19.08 19.72 w».a0 .88 21.48 22.04 22.62
16,60 1726 17.68 1843 1999 1975 03¢ 209 22.66
1003 L1030 Alelh 1840 1Ye4d AVely .ol &0 AAsDN Sbers ko in
64 17.31 1772 18.47 19.14 19.80 20,38 @».97 21.88, 2.13 .7

1667 1734 1775 1088 197 1984 2042 A6 289 2217 2275
16.68 17.35 17.7% 18.51 19.18 19.85 28,43 .02 21.60 2.8 22.77
16.79 17.37 17.79 18,34 19.21 19.47 2046 1.4 2102 ddedd rre
16,74 17.38 11.aa 18.55 22 19.08 2047 2285 2164 2.2 22,81
" AL ALY AL 1] e e LL. L2 " an an an M .~ 2V AR M 2 " a
16,75  17.42  17.8¢ 1859 1926 1993 2,82 241 269 2228 2286

18,78 17,48 17.87 18.83 19.2¢8 1997 2856 A4 2.73 22,32

16,79 17.4¢ 17,88 of 19,0 15.%8 o087 .16 n.74 22.23




GENERAL LABOUR AND TRADES

SUPERVISORY RATES

HAOBVRES ET HMMES DR METIER

TAUX DB SURVEILLANCE

PRATE [~] a [+:3 < 06 D6 B
THJX HORAIRE D2 o b 2.3 -]

DR BASE B [ Ll

16.88 17.47 17.89 18.65 19.52 19,99 20.56 na7 2.76 22,34 22.93
16.81 17.48 17.9 18.66 19,33 1.00 B 2118 2.7 42.36 22.95
16.82 17.49 17.91 18.67 19.34 .82 20.69 2119 .78 22.37 22.96
16.85 17.52 17.9% 18,70 19,38 28.05 20,64 .23 21.82 22,41 3.0
16.86 17.53 17.96 18.71 19,39 .06 20.65 2124 2.8 242 23.01
16.87 17.54 17,97 18.73 1942 23.88 2,67 21,26 21,88 22,44 23.83
16.88 17.86 17.98 18,74 19.41 o 20,68 2.7 28,06 22.43 23.84
16.69 17,57 17,99 18.75 19.42 2.1e 20.69 21.28 .87 22.46 23.05
16.93 17,01 16108 L8y G £94L1D oAl £hedd 2Le94 £44De £34t1
16.94 17.62 18.24 18.68 19.48 .46 €.75 21.34 21.94 22.53 22.12
. P o oan T A A an a1 an e o one L an Ea RERY]
Lo 1100 049 10:00 avesw woen vewn ~sauy esrvy P P
16.99 17.67 8.4 18.86 19.54 @22 20,81 a4 22,00 2.6 23.19
v oan o an o 10 09 1 ek o 9 K o o1 an 2 a0 ”a 22.9
42w arera e o avovn carass warren —eraw e -——es

17.84 .72 18.15 18.91 19,60 20,20 20,87 2147 22.87 22,66

17 ws 17.72 TRIE 1.9 19.61 .29 2009 1.4 22,08 22,68 23.27
i7/05 %77 18%e 1897 1068 24.34 3183 223 2273 23.33

2



B2 B3 nd B -4 [+ o7 L]
a a & B 5

6.52 1.0 1500 2250 26,90 - 9.50 300 36356
19.00  19.69 a9 2,87 237 am 237
19.01 19.7¢ 98 21.48 « 22,79 23,30
ABe2b 1404 9,72 2503 4L.01 #4ed) 4801 A3l
18.28 1905 - . 19.73 102 21.62 22.22 22.82 23.42
10 an " oL wm e ay & ot 52 ) NA 9 A 7.44
1892 9@ 7 2087 2067 2027 2268 1348
18.38 1913 9,61 2.1 2.7 281 2292 3352
18,3 194 19.83 213 72 3233 293 1353
N ) paste  weows  smwesw  wwows
39 1917 19066 236 3297 . DT
18.48 19.18 19.67 22.38 22.98 29.59
1942 19 1996 31.19 2080 240 DB 236
184 A 1va A0 a8 24 BE | 2.0
sams  amees avers crior  asios  eavme | avww  ewive
1h.4an 1996 19.05 2.28 21.86 .47 2308 23.68
18,51 19.39 19.99 229 2.9 2251 2342 2302
18,52 19.3¢ 2000 a1.38 2.9 22.52 2313 3.1



GENSHAL AL ADIL LA PRDRBUVIED L4 IOOTD WS MEILER
SUPERVISORY RATES TAUX DR SURVSILLANCE

BASE HOURLY -~ AL B2
Aame

38

M -3 ] a7 L4 24 E?
™ ~ ~ e

4.00 6.5 11.00 15.80 19.00 22,50 26,69 29.5¢ 3308 36.58

22 aAm 10w 18 ' e m Ay LK1 ”n o M as " &a LRV a3 o

arese wraw ooy P —vs wvese s -eow ety Py e

17.44 18.14 18.87 19:36 .06 20,75 N.36 21.97 22,58 23.20 3.4
17.48 1814 1R.58 19,37 a7 w77 . 23R n.99 .60 7391 7.0

.49 1809 1863 194l amal  20.80 2049 2204 2248 [ 23.97

17.5¢ 18.2¢ 18.64 19,43 2003 2,83 21.44 22.05 22.66 23.28 23.89

17.54 18.24 18.68 1947 .17 22.87 21.4% 22,18 2.7 3.3 23.94
17.5% 18.2% 18.69 19.48 2.8 20.68 21.% 2.11 2.1 2334 23.96

17.59 18,29 1873 19.52 2.23 .93 21,56 2.6 22,78 23,39 24.04
17.60 18.38 18.74 19.54 22,24 .94 21.86 2248 2.9 23.41 2492

17.64 18.35 809 19.58 .29 20.99 21.61 22.23 22.84 23.46 24,98
el 193 2 e A& wH A DO He

1.6

sy 165,40 o 19,04 2003% Lo FreYs daiiy 24,91 £3.33 PrrTY
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GENFRAL LARKIR AND TRADES

SUPER/ISORY RATES

MNOBUVRES ET HOMES DR METIER
FRVBILLANCE

TA DE BU!

DASE HOURLY AL -~ <3 8 BS 3 1) [+1] o e

489 .Sy 100 15.00 19,00 2250 2606  29.5¢ 33,80 35,30
18.03 1875 190 208l @D 2146 2209 2337 3335 2398 4.6
1886 1896 19,31 2082 2099 21.47 2208 2293 2326 23,99 2462
19.08  18.89 1996 2007 20,79 2152 2205 2278 2341 24.88  24.68
18.09 18.81 19,27 028 20.80 1.5 22,16 22,79 23.43 U006 24.69
183 18.86 1931  20.2 20,85 21,57 3221 2284 2348 24dL 2475
1814 1887 1032 2004 2. 259 2037 3286 2349 2413 2476
18.18 1891  19.% 20,8 .91 2163 2220 2291 2.5 2448 24.02
189 1892 19037 219 .92 21,65 2228 2292 .86 2419  24.83
18.23 18.96 19.41 W29 20,96 21.6% 22,3 22.97 23.61 24.3% 24.89
18:2¢ 1897 1943 2023 20,08 2071 2236 22.98  20.62 2426 24.98
1828 1980 1947 229 2le2 2175 20,39 2083 2067 2431 24,98
18.29 19.02 19.48 28.38 21,83 2177 22.41 23.85 23.69 24,33 24.97

-



GEMERAL LABCUR AND) TRADES HANOEIIVRES ET HOMES DE HETIER
BUPERVISOR! RATES TAIX DRt SURVEILLANCE

2188 22880 - 2305 23.79 25,08
2187 2282 . A6 3.0 25.09
a1, 253 2317 262 25.10

8
B
8
g
®
]
by
5
2

arice snev “Heva s sLiyy £8000 49149 £2022

aver avers
18.45 19.23 19,69  20.52 21,26 2200 22,65 23,38 3354 2459 25.24
16.5¢ 19.24 19,78 20.54 2.28 22,02 22.66 3.3 23.96 24,61 25.25

Fr ey 4vea0 1pesd 490 41038 24400 -y 43030 0L im0 &9eda

19.58 19.29 19.76 20.59 a3.33 22.87 22,72 - 23.37 M. 24.67 25,32
18,56 19.38 19.77 20.68 21.34 2., 22.74 23.39 24.84 24.68 5.3




GENERAL LADOUR AND TRADES HANOBUVRES ET HOMMES DE METIER
SUPERVIEORY FATES TAIX DE SURVRILLANCE

TAIX_HORALRR e
DE BASE

5E
33

18.61 19.38% 19.82 23.66 2140 2215 22.80 23.45 2448 24.78 2540
18,62 19,36 19,83 20,87 2l.41 2216 2.8 23.46 24.11 24.76 25.42
18.63 19.38 19.84 20.68 21.42 22.17 22.82 23.47 24,13 24.78 25.43

18.66 19.41 19.87 .71 21.46 w2 2246 23.51 24.16 24.82 25.47
18,67 19.42 19.88 0.72 21.47 22,32 232,07

18.68 19.43 19.89 .7 2148 2 22.88 23.5¢ 24,19 24.84 25.8
69 3944 19.9¢ 20.75 21.49 22.24 22,99 23.55 24.28 24.86 25.5)

1878 19.48  19.92 20,76 2151 2225 2291 2356 .22 24.87  25.8!

18./4 aY.ay R 20400 PITEE] T s g PrE eat v ad.30
18.75 19.59 19.97 .81 21.56 2231 2.9 2%.63 24.28 24.94 25.59
ntal prarn A an'na v e anan 1 0 % ca na a0 a4 e n& 2y
Adery azve eviws 2usou PYSITN e avive —vivy rve wvive s
18.80 19.5% 20,82 2.87 2.62 22,37 23,69 24.38 5.0 25,66
10 oY 1a &d 20 ar 24 AR 71 .67 2.9 7% 4.%% 27.02 ELE

R
18.8% 19.60 20.68 w.n 21,68 22,43 23,89 23,75 24.41 25.87 2%.73
18.A4 19.8) 25,69 22.93 21.69 2.4 23.18 23,76 2442 25.08 25.74




GENERAL: LABOUR AMD TRADES MAHOCUVRES ET ROMMES DE METIER
ARFERITEAWY DATFC W P QIR WD

THIX. FORAIRE h :

o
.

BBE
-3-1:
373
31
uRra

18.99 : 19.46. . 26.13 - 20.90 2.7 22.49 2315 23.61 24.48 5.4
18.91 19.67 - 20.14 9.9 21.7% 22.5 3.6 n.:, 2449 2848

20,18 21.03 2,79 a2.55 23.21 23,88 24,54 25,20

W19 . A5 21.89 22.56 23.23 23.89 . NS85 25.22
73 -0 20,26 21,86 21.82 22,57 2.24 23.98, 24,57 25.23
8.1 2.7 2.8 22.99 23.25 239 24.58 5.4
20.22 a1.08 21.84 22.60 23.26 3.9 U.59 2526

12 we amiie 4veav aLaes 181 44:03 d3edd. 4309 . 44D

) 2464 2531
1984 1900 26.38 2003 20,08 2266 2332 2390 - 2466 ° 3832

avows aris  awess  akess 1035 aswr e awwo  wmiu awveww
1988 19,54 20,32 2108 s 2.7 23.37 UM 2471 25.38
19.89 19,65  0.33  2l.a2y W 2. 33139 2405 %72 .39

®9

9.3 1956 W37 A2 M 296 343 I8 2477 BM
1994 1991 .38 21,25 280 22,78 3345 M2 2479 . 2846

1938 19.95 W43 2.3 2206 2287 2368 07 mMes 288
19.19 19,96 28.44 2.8 2287 22.84 ns: H.a8 .83 25.52




GFNFRAL LABJUR AND TRADES B DB METIER
SUPERVISORY RATES TAX DE SURVBILLANCE
TAUX HORALRE: 2 D3 D4 m B
DE BASE n <} B
19.21 19,98 20.40 21032 22409 42480 £3.33 44,00 #4480 4540 .44
20.47 21,33 22.10 22.87 23,94 24.22 24.89 25.56 26.24
20.48 21-35 2’2‘.51 32.;.; 23-?5 24.23 24.99 25.58 26.25
19.30 w03 #9450 21098 £kl Ako¥E P Pt 40,04 20087
19.27 20! 20,92 .39 22.16 22.93 23.6) 24.20 25.63 26,30
19.28 28,05 20,53 21.4% 2207 22.94 23.62 24.29 25.64 26.32
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GENERAL LARBOUR AND TRADES

SUPERVISORY RATES

ET HOMMES DB .METIER

TAIX DB SURVEILLANCE
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2121 2.06 2.5 23,54 2439 2524 2898 26,72 27.47 2821 28.95
2,22 2207 260 .55 2448 2525 899 26,74 2948 2822 28.97
£hesD d&oimt P od 43297 Ladead Pl 4803 £0.18 L1048 EBe4O LP e
1026 AL 2.6 62 2945 . o4 26,79 7.8 B8 29.02
2137 W2 2265 36l 2448 2531 2606 2680 2734 28290 2003

TR 22.13 2%.66 2142 24.47 5.2 6.7 A 7.5 IR0 29.45



oo e —ame o — - B e

B B B
4.00 6.58 11.80 15.08 19.0¢ 2258 26.08 29.52 33.06 6.5
s pevr - gis o gover  supe  sna  mas  meey  siws  smwe sy

21,33 . 228 2.72 1868 .53 25.30 26.13 26,80 27.62 28.37 29.12
234 2219 273 D69 24,54 2539 2644 .89 2764 2838 90D

24039 248 Ldhet ! 4343 Moy 2594 . T 0y 21 Y 8.5 roll
21,39 2.8 22.78 B.M 24.60 8.45 26.2¢ 26,95 7.7 2045 29.20

AN48 2226 22,99 2395 O M8 2547 26.22 26,96 2771 2846 2931

.44 32,38 22.89 23.88 24.68 25.51 26,26 7.81 27.76 28.52" 27

A4S 291 2204 23,81 . 24.67 %.53 26.28 27.03 ‘n . B 29.28
N.ak 2923 29.8% " e M o 26 .84 wm  rad 97 M.k .09

.g Ll 27,64 . 8,68 2938

£ ”aa an o1 no £n 2 37

21.33% 32,95 23.92 u.78 a5 A 26.48 2248 7.9 268.66 2942
21.56 22.96 23,93 .79 28,66 26.41 .17 27.92 28.67 2943
¥ 2w mu e me ma zie Dy Be B4




GENERAL LAGOUR AND TRADES

SUPERVISORY RATES
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TAXC DE BURVEILLANCE
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D-1
APPENDIX "D"

SPECIAL_CONDITIONS APPLICABLE
TO _REOORD OF PERFORMANCE INSPECTORS

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND
SOOPE OF THE MASTER AGREEVENT.

The following special conditions shall apply

to Record of Performance Inspectors in the Department
of Agriculture:

1.

2,

The following provisions of the Master
Agreement and this Group Specific Collective
Agreement shall not apply:

Clause M-20.05 -Compensation for work on a
holiday.

GL-Article 23
Article M-25

Hours of Work and Overtime
Wash-up Time

Article M-28 - Travelling Time
GL-Article 26 - Travel Between Work Sites
Article M=28 =~  Call-Back Pay

Article M-30 -  Standby

GL-Article 30 - Reporting Pay

Article M-31 =~ Shift Premiums

Inspectors will carry out their tours of duty
in accordance with instructions supplied by
the Department.

Accumulated days off shall normally be taken
upon return to their place of residence after
working through the last assigned herd list.

Employees shall receive forty-two and
one-quarter (42 1/4) hours' ‘pay per week,
subject to the conditions of this Agreement
as modified by this Appendix "D".

The Department shall continue to adjust herd
lists so that:

(a) Inspectors whose territory is not tgo
wide ranging will have from ten (10)
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to twelve 312) dairy herds to inspect
on any herd 1ist;

(b) Inspectors whose territory is wide
ranging and does not lend itself to a
relatively rapid return to place of
residence will have from fourteen (14)
to sixteen (16) dairy herds to inspect
on any herd list.

Automobile mileage allowance will be paid in
accordance with the Travel Directive to cover
the distance from an Inspector's place of
residence to the first call on the herd 11st,
and return mileage to the Inspector's place
of residence from the final cull on the list,
and between herds on the list where the
employee's oan car is used. Alternatively,
the Employer will either provide the Inspector
with transportation, or will pay the Inspector
the cost of public transportation, to and
fam the same points.
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APPENDIX "E"

SPECIAL CONDITIONS APPLICABLE TO PASTURE
PASTURE RIDERS AND DITCH RIDERS

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.038a) OF ARTICLE 1, PURPOSE AND
SOOPE OF THE MASTER AGREEMENT.

The following special conditions shall apply
to pasture managers, pasture riders and ditch riders
employed by Agriculture Canada so long as the Depart-
ment operates community pastures and/or irrigation
projects.

1. For full-time pasture managers, pasture
riders and ditch riders:

(a) the following provisions of the Master
Agreement and this Group Specific
Collective Agreement shall not apply:

Clause M-20.058 - Compensation for work

on a holiday

GL-Article 23 - Hours of Work and
Overtime

Article #-25 - Wash-up Time

Article ¥-28 =~ Travelling Time

GL-Article 26 - Travel Between Work

Sites
Article ¥-29 Call-Back Pay
Article M-30 Standby

GL-Article 30 - Reporting Pay
Article M-31 - Shift Premiums;

(b) the hours of work shall be scheduled
on an annual basis to average two
thousand and eighty (2080) hours per
year.

2. Pasture riders and ditch riders who are
employed on less than a full-time basis shall
likewise be excluded from the same Agreement
provisions as outlined in section 1 (a)
above, except as these exclusions are modified
below:
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The Employer shall provide less than
full-time pasture riders and ditch
riders with work schedules showing the
ten (10) normal working days within
the customary two (2)-week pay cycle.
The schedules shall also show the four
(4) days of rest to which each employee
is entitled during such a two (2)-week
period. Such days of rest nay be
scheduled singly, or two, three or
four days may be scheduled consecutive-
1y, during the two (2) week cycle, as
the Employer may determine. However,
agreement provisions respecting
changes of hours of work schedules
shall apply to these employees.

In any two (2)-week period, employees
shall be paid eighty (80) hours' pay
for any and all hours worked during
their ten (10) scheduled days of work.
Designated paid holidays shall be
observed upon the day on which they
fall and, 1f an employee IS required
to work on such a holiday, he shall
receive extra compensation as outlined
in section 2 (c) below,

All work performed on any of the
employee's scheduled days of rest

shall be paid for in accordance with

the overtime provisions of the Agreement
as they apply to work performed on

such days. An employee shall receive
pay at the rate of time and one-half
{171/21 for all work performed on a
designated paid holiday.

Pasture managers and pasture riders shall
receive a horse allowance of seven hundred

and fifty dollars {$750) per season, subject
to the conditions that may have been determined

by the
season.

Employer up to the end of the 1971
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APPENDIX "G"

SPECIAL CONDITIONS APPLICABLE TO CERTAIN EMPLOYEES
IN THE AIM AND EIM SUB-GROUPS | N TRANSPORT CANADA

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE A\D
SCOPE OF THE MASTER AGREEVENT.

The following special conditions shall apply
only to Transport Canada employees in the AIM and EIM
Sub-groups :

1. When AIM helicopter personnel are performing
their duties while assigned to shipboard
operations,

(a) the following provisions of the
Collective Agreement shall not apply:

Clause M=20.05 - Compensation for work
on a holiday

GL-Article 23 - Hours of Work and
Overtime

Article M-25 = Wash-up Time

Article M<28 - Travelling Time

GL-Article 26 - Travel Between Work

Sites
Article M-29 Call-Back Pay
Article M-30 Standby

GL-Article 30 - Reporting Pay
Article M=31 - Shift Premiums;

bl (b) they shall be paid a weekly sea duty
allowance of thirty (30) hours' pay at
the rate of time and one-half (11/2).
Periods of less than seven (7) days
will be prorated.

Yeie

2., ' (a) AIM personnel who are required to
Perform flight duties other than test
lights shall be paid an allowance of
eighty dollars ($80) per month,
provided such employees complete not
less than fifteen (15) hours' flying
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time in the performance of such duties
each calendar quarter.

) AIM personnel, shall be paid a flying

’ time premium of ten dollars and fifty
cents ($10.50) per hour or part
thereof, while performing flight tests
authorized by the Section Chief
Mechanic in Ottawa, Regional Supervisor
of Aircraft Maintenance and/or Senior
Helicopter Engineer.

Employees in the AIM Sub-Group whose normal
work place is Transport Canada, Flight
Services Branch, Ottawa, who are assigned to
work as crewmen on the Executive Flight, will
be compensated for a minimum of eight (8)
hours at their straight-time rate of pay for
each day of rest or designated paid holiday
while they are on duty away from their
headquarters area. Upon request and with the
approval of the Employer, such time may be
granted as compensatory leave at times
mutually acceptable to the employee and the
Employer. 1f any such leave cannot be
liqguidated by the end of the fiscal year,
then payment in cash will be made at the
employee’s then current rate of pay.

EIM personnel required to perform in-flight
test duties, shall be paid a flying time
premium of ten dollars and fifty cents
($10.50) per hour or part thereof, while
performing flight tests authorized by the
Section Chief Mechanic i n Ottawa, Regional
Supervisor of Afrcraft Matintenance and/or
Senior Helicopter Engineer,
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APPENDIX "H"

SPECIAL CONDITIONS APPLICABLE TO
LOCKMASTERS BRIDGEMASTERS AND CANALMEN

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.03éa) OF ARTICLE 1, PURPOSE AND
SCOPE OF THE MASTER AGREBVENT,

The following special conditions shall be
applicable to employees engaged as lockmasters,
brid%emasters and canalmen employed in the operation
of the Canso, St. Peter's, St. Ours, Chambly, Ste. Anne
de Bellevue, Carillon, Trent, Murray, Sault-Ste-Marie,
Tay and Rideau canals.

e
1. General

All the provisions of the Master Agreement
and this Group Specific Collective Agreement
shall apply except the following:

GL-Article 23 Hours of Work and Overtime

Article M-25 - Wash-up Time
Article M=29 -  Call-Back Pay
Article M-30 -  Standby

GL-Article 30 Reporting Pay

2. Compensation and Equalization of Earnings

2-1  An employee is entitled to receive
straight-time compensation at the rate
specified for the employee's class ifica-
tion level for all hours worked or for
which the employee is granted authorized
leave with pay, up to a maximumtotal
of two thousand and eighty (2080)
hours in any fiscal year.

2.2 In order to equalize earnings over the
year, an employee shall be paid eighty
(80) hours for each two (2)-week
period when the employee is at work,
or on approved leave with pay, subject
to such adjustments as may be necessary
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during the last three (3) months of

the fiscal year. All hours worked
which are in excess of eighty (80) in
a two (2)-week period, shall be
credited to the employee's compensatory
leave account.

Overtime Calculation at Fiscal Year-End

341 An employee is entitled to overtime
compensation for each hour of completed
work or fifteen (15) minute portion
thereof.

3-2  All time worked which is in excess of
two thousand and eighty (2080) hours
inany fiscal year, shall be deemed to
be overtime and shall be subject to
compensation at either "time and
one-half"* (1 1/2) times the straight-
time rate) or "double time" (twice the
straight-time rate) or "double time"
(twice the straight-time rate).

3-3  The overtime provisions of the Agreement
shall be aﬁtplied to each consecutive
day actually worked in the fiscal
year. commencing with the last day
actually worked, in such fiscal year,
and taking in turn each preceding day
actually worked, until the ap?licable
overtime premium has been applied to
the full entitlement of overtime
hours.  For the purpose of determining
the applicable premium rate only,
Saturday and Sunday shall be deemed to
be the first and second day of rest
respectively.

3-4  Compensation for overtime will be in
the form of compensatory paid leave,
except that any unliquidated compensa-
tory leave remaining to an employee's
credit on the fifteenth of May in any
Year will be paid fn cash.
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Standby and Call Back

421 An employee who is required to be
available on standby during off-duty
hours shall be entitled to a standby
payment of three dollars ($3.00) for
each eight (8) consecutive hours or
portion thereof that the employee is
designated as being on standby.

4-2 An employee designated for standby
duty shall be available during the
employee's period of standby at a

telephone number, and” be prepared
to return to duty in the shortest
possible time if called. No standby
payment shall be made to an employee
who is unable to report for duty when
required.

4-3  An employee who is called back and
reports Tor work, including an employee
on standby who is ¢alled back and
reports for work, shall be paid at the
straight-time rate for each completed
one (1) hour or fifteen (15)-minute
portion thereof, subject to a minimum
of four (4) hours' pay at the straight-
time rate. This minimum shall only
a{)plg to the first call-out during any
standby period.

4-4  Compensation for periods of standby
and call-back as described in 4-1, 4-2
and 4-3 above shall be in cash.

Maximum or Minimum Hours o f Woark

Nothing in this alppendix shall be construed

to mean that employees are guaranteed any
madimum or minimum “hours of “work.

Pro Rata Provisions

When an employee ceases to be employed, the
employee or the employee's estate shall be



~

H-4

entitled to the compensation provided under
Section 3 above on a pro rata basis and paid

in cash as of the employee's termination

date. However, an employee whose employment

i s terminated by reason of a declaration that
the position was abandoned by the employee is
entitled to receive such conpensation if
reques,ted by the employee within six (6) months
following the date of termination of
employment.

Canal Operating Employees will be granted
compensation for all time worked on statutory
holidays during the navigation season on the
same scale as that granted to other G.L.&T.
employees according to clause M-20.05.

Such time shall be added to the compensatory
leave account to be liquidated during the
non-navigation season.

During canal navigation season, Canal Operating
Employees unable to work because of illness,
will be granted sick leave for compensatory
leave purposes fram their accumulated sick
leave credits on an hour-for-hour basis of
extra time scheduled to be worked; such sick
leave will be transferred from accumulated

sick leave credits to accumulated compensatory
leave credits and is not subject to expansion
or cash payment.

9-1 Canal Operating Employees who have
compensatory leave credits, will not
be eligible for sick leave benefits
during the non=navigation season
except during periods when they are
required to be on duty Or are on
annual leave.

9-2 During non-navigation season, Canal
Operating Employees will 1iquidate
annual leave only after compensatory
leave credits are exhausted.
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During the non-navigation season, Canal
Operating Employees on training courses or
wo are employed in other than direct canal
operating duties shall receive ﬁay in accor-
dance with Article 23, except that such time
shall not qualify as time worked for overtime
calculation at fiscal year-end pursuant to
clause 3 above.
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APPENDIX *I*

SPECIAL CONDITIONS APPLICABLE TO
CERTAIN MARINE SERVICES - TRANSPORT CANADA

THIS APPENDIX 1S AN EXCEPTION PURSUANT TO
LAUSE 1.03(a% OF ARTICLE 1, PURPOSE AND
SCOPE OF THE MASTER AGREEMENT.

- Except for AIN Helicopter Personnel (Appendix
"), the following special conditions shall
apply to employees gn_TranSﬁort Canada,
Marine Services Division, who are_en%aged in
servicing marine and/or other navigational
aids and are thereby required to make a tour
of duty aboard a vessel.

The Employer recognizes the desirability of
%rantlng days of rest and designated paid
olidays at such times and in such locations
so as to provide such an employee the opportu-
nity to egjoy_the enployee®s days of rest and
designated paid holidays at home, or if not
at home, in a community which affords the
employee a recreational outlet.

The Emgloyer therefore undertakes to_grant
days of rest and designated paid holidays to
an employee under any one of the following
al ternative arrangements, as determined by
the Employer, in which case Article 25_
Payment for Travel Time of the Collective
Agreement shall not apply:

(a)  at the enployee's normal headquarters
are

or

{b) at the employee’s Rlace of residence

or the emEonee % ormal hea?qu%rters
area, wheh, ‘In the opinion of the
Employer an employee 1s within
reasonable traveliing distance
therefrom,
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or

ina community which, in the opinion
of the Employer, .provides adequate
recreational facilities,

or

in any other community which might be
agreeable to both the employee and the
Employer,

or

when none of the above-noted ]
alternatives apply, an employee, if so
directed by the Employer, shall work
on the employee’s day of rest or
designated paid holiday at the agﬁllca—
ble_overtime or premium rate, with a
minimum of _four (4)hours at such
rate, or, if the employee does not
work, the employee shall receive four

4) hours” pay at straight time for
the day.
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APPENDIX "J"
DIVING DUTY ALLOWANCE
Qualified personnel performing assigned
diving duties shall be paid an extra allowance set
forth below:

Minimum allowance per dive

- Hard fiat 4 hours
- Scuba 2 hours
i Allowance per hour $12.50

Diving time is that period during which an employee
i s equipped with diving gear to the extent that the
employee is unable to perform other than diving
duties.

A dive is the total of any' period or Eer1ods of time
during any eight {8)=hour period in which an empldyee
carries out required underwater work with the aid of
a self-contained or surface air supply.

NQTE:  The allowance is used to com(fensate employees
who are reguired to perform diving duties,
either hard hat or scuba, on a part-time or
occasional basis, in order to compensate such
employees for the skill, knowledge, specific
vocational training, effort and responsibility
reguired in the performance of diving duties,
and for the working conditions encountered in
such duties.
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APPENDIX "k*
SPECIAL conprTioNs APPLICABLE TO

THE DEPARTMENT OF THE SOLICITOR GENERAL,

CANADIAN PENITENTIARY SERVICE,
GENERAL LABOUR AND TRADES GROUP,
SUPERVISORY AND NON-SUPERVISORY

The Employer will continue to pay an allowance
of nine hundred dollars f$900) per annum to
all Vocational Training Instructors on
strength as of March 12, 1971 who hold a .
teaching certificate, such payment to continue
until such time as_an employee steps out of
the vocational tralnln? role in front of_
inmate-students. Similarly, those Vocational
Tralnlng Instructors on strength as of

March 12, 1971, who had embarked on a course
of study leading to a certificate on or prior
to that date, will receive the nine- hundred-
dollar ($900)allowance when they subsequently
qualify, such allowance to cease when the
employee steps_out of the vocational training
role, as described above.

Employees who, as of March 12, 1871, hold a
diploma from an Agricultural College and are
employed as Farm Managers (GL-MAN-T0}_and
Assistant Farm Managers (GL-MAN-8), will
continue to be paid an allowance of four
hundred and fifty dollars f$450)_per annum,
so long as they remain employed “in such
capacity.

It is the intention of the parties to this
ApBendlx that all employees in the General
Labour and Trades Group”in the Department of
the Solicitor General, Canadian Penitentiary
Service are to_be brought fully within the
pay determination method of the Group as soon
as practical. However, because of particular
circumstances relating to certain employees,
as defined below, i1t 1s not feasible to
achieve this objective during the term of the
Supervisory and Non-Supervisory General
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Labour and Trades agreements whose expiry
dates are:

(a)

(b)

Employee
listed in

Annex "A"

Annex "B"

For pay purposes, effective November 5,
1984, this Appendix establishes
special conditions for employees who,
on or before March 12, 1971, were
being paid at the rates of pay set
forth in Appendix "B, Part Il of the
Supervisory and Non-Supervisory
General Labour and Trades agreements
(whose expiry dates were September 30,
1968) and who were regularly performing
the duties of the positions identified
In the attached appendices:

Annex "A" - Springhill Institution

Annex "B" - Saskatchewan Penitentiary
- Saskatchewan Farm Annex.

Effective November 5, 1984 and during
the remainder of the term of the
Supervisory and Non-Supervisory
General Labour and Trades Agreements
whose expiry dates are November 4,
1987, the employees listed in Annexes
"A" and "8* attached shall have their
rates of pay determined as follows:

Employee's Rate of Pay

So long as the employee
continues to fill the
position, as detailed in

the appropriate Annex
Zone 2 rate.

Zone 11 rate, plus six
percent (6%). but not to
exceed the rate for the
corresponding subgroup
and level in Zone 9.

Upon
appointment
to another

position
Zone 3 rate.

Zone 11
rate.
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It is also agreed that those employees
who receive a rate equal to or higher
than that of Zone 9 will be removed
from the application of this letter of
understandlng.

Effective November 5, 1987

Emplovee's Rate of Pay

So long as he continues Upon

to fill his position. as appointment
Employee detailed in the to another
listed in  appropriate Annex position
Annex "A"  Zone 2 rate. Zone 3 rate.
Annex "B" Zone 11 rate, plus six Zone 11

percent (6%), but not to rate.

exceed the rate for the

corresponding subgroup

and level in Zone 9,

{e) It is also agreed that those employees

who receive a rate equal to or higher
than that of Zone 9 will be removed
from the application of this letter of
understanding.

Effective January 5, 1989

Employee's Rate of Pay

So long as he continues Upon

to Fillhis position, as  appointment
Employee detailed in the to another
listed in appropriate Annex pos ition
Annex "A" Zone 2 rate. Zone 2 rate.
Annex "B" Zone 8 rate, plus six Zone 8

percent (6%), but not to rate.
exceed the rate for the
corresponding subgroup

and level in Zone 6.
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1tis also agreed that those employees
who receive a rate equal to or higher
than that of Zone 6 will be removed
from the application of this letter of
understanding.

Effective March §, 1990

Employee's Rate of Pay

So long as he continues Upon

to fi11 his position, as  appointment
Employee detailed in the to another
listed in appropriate Annex position
Annex "A" Zone 2 rate. Zone 2 rate.
Annex "B" Zone 7 rate, plus six Zone 7

percent {6%), but not to rate.

exceed the rate for the

corresponding subgroup

and level in Zone 6.

(c) It is also agreed that those employees

who receive a rate equal to or higher
than that of Zone 6 will bg removed
from the application of this letter of
understanding.
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ANNEX_"A"
DEPARTMENT OF THE SOLICITOR GENERAL,
CANADIAN PENITENTIARY SERVICE,
SPRINGHILL INSTITUTION
Position Number Incumbent’s Name
PEN 3492 FOSTER, &.V.

PEN 3507 PULSIFIER, R.C.
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ANNEX *B*

DEPARTMENT OF THE SOLICITOR GENERAL,
CANADIAN PENITENTIARY SERVICE,
SASKATCHEWAN PENITENTIARY,
SASKATCHEWAN FAIM ANNEX

Position Number Incumbent's Name
PEN 1004 HOLLAND, R.S.
" 1005 SMITH, S.
" 1007 KOLSTEREN, W.M.
" 7008 DANIELS, S.G.W.
" 3927 SHEARER, D.A.

" 3945 WORONUK, W.G.A.
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RESERVE
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APPENDIX "M"

SPECIAL CONDITIONS APPLICABLE TO
EVPLOYEES N THE CANADA DEPARTMENT OF AGRICULTURE
ENGAGED [N MILKING OPERATIONS

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
AAUSE 1.036a) OF ARTICLE 1, PURPOSE AND
SCOPE OF THE MASTER AGREEVENT.

The Employer and the Public Service Alliance of
Canada agree that the following conditions shall
apply to employees of the Canada Department of
Agriculture engaged in milking operations at the
locations listed in Annex "A" to this Appendix.

1. Article 16 - Leave = General

Employees shall have their accrued days of
vacation and sick leave credits converted to
hours of credits by multiplying the number of
days by eight (8). When an employee ceases
to be subject to this Memorandum of Agreement
the employee's credits will be converted to
days by dividing the number of hours by eight
(8{ and adjusting it upwards to the nearest
a

half day.
2. Article 17 - Vacation Leave

Employees shall earn vacation leave credits
at the rates prescribed for their years of
service, as set forth in Article 17 of the
Collective Agreement but shall be converted
to hours on the basis of one {1) day equals
eight (8) hours and one {1) week equals forty
(40) hours. Leave will be granted on an
hourly basis with the hours debited for each
day of vacation leave being the same as the
hours the employee would have normally worked
on that day.

3. Article 18 - Designated Holidays

When an employee works on a designated
holiday the employee shall be compensated, in
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addition to the pay the employee would have
been granted had the employee not worked, at

the rate' of timé and one-half for all scheduled

hours worked and double time for all hours
worked in excess of the scheduled hours,

or

upon request and with the approval of the
Employer, the employee shall be granted:

(a) leave with pay, equivalent to the
number of scheduled hours worked, in
lieu of the holiday;

and
(b) pay at one and one-half times the
employee's straight-time rate for all
scheduled hours worked on the holiday
and double time thereafter.

Article 20 - Sick Leave

Employees shall earn sick leave credits at
the rate prescribed in Article 20 of the
Collective Agreement but shall be converted
to hours on the basis of one (1& day equals
eight (8) hours and one (1) week equals forty
(40) hours. Leave will be granted on an
hourly basis with the hours debited for each
day of sick leave being the same as the hours
the employee would have normally worked on
that day.

Article 23 ~ Hours of Work and Overtime.

As provided 1n clause 23.03 of the Collective
Agreement:

(a) Hours of work for employees subject to
this Memorandum of Agreement shall be
scheduled so that em;loyees work an
average of forty (40) hours per week
scheduled over a period not exceeding
two (2) months.
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(b} Overtime shall be compensated in cash
except where, upon request of an
employee and with the approval of the
Employer, overtime may be compensated
in equivalent time off with puy.

The Employer shall grant compensatory time
off at times convenient to both the employee
and the Employer.

Compensatory time off with pay not taken by
the end of the fiscal year will be paid for
in cash.

This Appendix may be implemented at locations
other than those listed in Annex "A* following
mutual agreement between local management and
the majority of employees affected at such
locat ion.

Ay change in the pattern of work schedules
following the signing of this Appendix shall
be subject to the conditions of clause 23.05
of the Collective Agreement.

The provisions of this Appendix may be
extended to cover other work areal following
consultation and mutual agreement between the
Agriculture Union of the Public Service
Alliance of Canada and departmental management.
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Annex "A"
Research Station, Charlottetown, Prince Edward Island
Research Station, Fredericton, Nev Brunswick
Research Station, Normandin, Quebec
Research Station, Lennoxviile, Quebec
Research Station, Lethbridge, Alberta
Research Station, Agassiz, British Columbia
Central Experimental Farm, Ottawa, Ontario
Animal Research Institute, Ottawa, Ontario
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APPENDIX *N*

SPECIAL CONDITIONS APPLICABLE TO BVPLOYESS CF
THE DEPARTMENT OF FISHERIES AND OCEANS
SEA LAMPREY CONTROL UNIT

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.03{a) CF ARTICLE 1, PURPOSE AND
SCOPE OF THE MASTER AGREEVENT.

The Employer and the Public Service Alliance of
Canada agree that notwithstanding the provisions of
the General Labour and Trades Group Specific Collective
Agreement, Article 23, Hours of Work and Overtime,
the following conditions shall apply during such
periods as employees of the Department of Fisheries
and Oceans, Sea Lamprey Control Unit, “are required to
perform work away from ‘their headquarters area during
the "field season”, with the result that itis
impractical or impossible for them to return to their
headquarters area on weekends.

1. Representatives of local management and duly
authorized local representatives of employees,
mey jointly devise and decide on a mutually
acceptable work schedule program which shall
include a specified number of consecutive
calendar days of work in the field followed
by a specified number of earned days of rest.
The schedule will not contain the specific
hours of work On each day and the starting
and quitting time shall be determined according
to operational requirements on a dally basis,
exceFt that the normal _dailﬁl hours of work
shall be consecutive with the exception of a
lunch break, and not in excess of eight (8)
hours and, accordingly, clause 23,09 shall

not apply.

Such a work schedule shall norm?ﬂ not )
exceed a combination of twenty (20) consecutive

calendar days of work and eight (8) days of
rest. Should local management decide that .
oFeratlonaI requirements require an extension
of the twenty (20) calendar days of work (up
to a maximum of a further seven
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(7) consecutive calendar days), in order to
preclude another trip to the area, the
appropriate number of additional consecutive
days shall be worked and the days of rest
extended on a prorated basis.

Al work performed:

a in excess of eight (8)hours per day
@ on a scheduled working day;

{b)  on any of the employee's scheduled
days of rest;

(¢)  on designated holidays listed in
Article 18 of the Collective Agreement
or on_a scheduled working day to which
a designated_holiday has been moved in
accordance with clause 18.03;

shall be compensated in accordance with the
provisions of the Collective Agreement.

(a) Overtime shall be compensated in cash,
except where upon request of an
employee and with the aPprovaI of the
Employer, overtime shall be compensated
by leave with an. The duration of
such leave shall be equal to the
overtime worked multiplied by the
applicable overtime rate. Payment of
such_leave shall be at the employee®s
straight-time rate of pay in effect on
the date immediately prior to the day
on which the leave is taken;

(b}  the Employer shall grant compensatory
leave at times convenient to both the
employee and the Employer;

(c) if any above leave with pay earned
cannot be liquidated by the end of a
twelve {12)-month period, to be
determined by the Employer, then
payment in cash will be made at the
employee’s then current rate of pay.
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The Public Service Alliance of Ganada agrees

that it will not support any %rievance .
related to the provisions of this Appendix.

This Appendix shall remain in effect until
the expiry date of the present Collective
Agreement.
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APPENDIX_"0"

SPECIAL CONDITIONS APPLICABLE TO BVPLOYEES OF
AGRICULTURE CANADA ENGAGED IN HARVESTING OPERATIONS

THIS APPENDIX IS AN EXCEPTION PURSUANT TO
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND
SCOPE OF THE MASTER AGREEVENT.

The parties agree that the principle of flexibility
of hours of operation is desirable due to the special
requirements inherent in harvesting. As a result,

the following special conditions shall apply to
employees of Agriculture Canada engaged In Harvesting
Operations at all departmental locations in Canada:

1. The conditions of clause 23.17 (c¢), (d), and
{e) and Article 30 shall not apply.

2. Compensatory leave credits will be earned at
the applicable premium rate for all hours
worked beyond eight (8) hours in a regular
work day. Subject to operational requirements,
compensatory leave with pay shall be granted
at times convenient to both the employee and
the Employer.

3. So as to prevent excessive accumulation of
compensatory leave, the amount of leave
accumulated will be reviewed two (2) times
per annum (January and July) and employees
will be encouraged to liquidate the leave in
the six-month period in which it is earned.

4, All compensatory leave credits should be
liquidated in the fiscal year in which they
are earned.

5. If, due to operational requirements, leave

cannot be liquidated in the fiscal year in
which it was earned, at a time convenient to
both the employee and the Employer, unused
compensatory leave credits may be paid off in
cash at the end of the fiscal year.
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Only in exceptional circumstances, and with
the agreement of management, will
compensatory leave credits not used by the
end of the fiscal year be carried over into
the following fiscal year.

The provisions of this appendix may be
extended ta cover other works areas following
consultation and mutual agreement between the
ﬁgriculture Union of the Public Service

liance of Canada and departmental management.



APPENDIX *p*

LETTER OF UNDERSTANDING
GENERAL LABOUR AND TRADES
(Supervisory)
(Non-Supervisory)

Re: ARTICLE 47 - DIRTY WORK ALLOWANCE
Between the
Treasury Board
and the

Public Service Alliance of Canada

This letter is to give effect to the

understanding reached by the Employer and the Alliance.

in negotiations for the renewal of the_General Labour

and Trades (Supervisory and Non-Supervisory) Agreement.

Accordingly, departmental management will
consult with_the Public Service Alliance of Canada on
the application of Article 47 - Dirty Work Allowance
of the GL&T agreement.

SIGNED AT OTTAWA, this 17th day of the month of May
1989.

D.J. Fowler ATbert S. Burke
Assistant Secretary Executive Yice-President
Collective Bargaining

Division

M



