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NOTA BENE: 

The provisions o f  the Col lect ive Agreement 
covering the employees of the General Labour and 
Trades Group (Supervisory) are ident ica l  except f o r  
the following, t o  the provisions contained i n  tfie 
General Labour and Trades Groups (Non-Supervisory) 
Col lect ive Agreement. 

ARTICLE ? 

PURPOSE AND SCOPE OF AGREEMENT 

1.01 
i s  t o  set for th certain terms and conditions o f  
employment including rates o f  pay f o r  a l l  employees 
described i n  the cer t i f i ca tes  issued by the Public 
Service S ta f f  Relations Board on the twenty-ninth 
(29th) day o f  August, 1967, covering employees o f  the 
General Labour and Trades Group (Supervisory), 

1.02 
terms and conditions o f  employment which shal l  form 
pa r t  of t h i s  Agreement. 

1.03 I n  the event there i s  a c o n f l i c t  between t h i s  
Agreement and the Master Agreement w i t h  the exception 
o f  expiry dates and except where spec i f i ca l l y  modified 
by t h i s  Agreement through an exception made pursuant 
t o  A r t i c l e  1.03(a) o f  the Master Agreement, the 
Master Agreement shal l  prevail. 

The purpose of t h i s  Group Speci f ic  Agreement 

The Master Agreement shal l  establ ish cer ta in  

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

2.01 For the purpose o f  t h i s  Agreement, 

( d )  "bargaining u n i t "  means the employees o f  the 
Employer i n  the General Labour and Trades 
Group, Operational Category, whose duties 
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include the supervision of other employees i n  
that occupational group, as described in the 
certificate issued by the Public Service 
Staff Relations Board on August twenty-ninth 
(29th). 1967; 

ARTICLE 8 

RECOGNITION 
8.01 
exclusive bargaining agent for all employees described 
in the certificate issued by the Public Service Staff 
Relations Board on the twenty-ninth (29th) day o f  
August, 1967, covering supervisory employees o f  the 
General Labour and Trades Occupational Group. 

The Employer recognizes the Alliance as the 



APPENDIX "C" 

SUPERVISORY DIFFERENTIAL 

Supervisory 
Differential 

Supervisory Supervisory as a Percentage 
Level Co-ordinates o f  Basic Rate 

3 
4 

83 C2 
84 c3 O2 

11.0 
15.0 

5 85 C4 03 E2 19.0 
6 86 C5 04 E3 22.5 
7 87 C6 D5 E4 26.0 
a C7 06 E5 29.5 
9 D7 E6 33.0 
10 E7 36.5 

The Supervisory Rates Table is to be used in the 
following manner: 

(1) 

(2) 

determine non-supervisory rates according to 
zone and level; 

using Supervisory Rates Table, f ind the row 
in the left hand column where the rate 
determined is located (these rates increase 
by increments of one cent ( I t ) ;  

when row i s  located, determine the column by 
the applicable supervisory differential code; 

the point where column and row meet i s  the 
supervisory rate required. 

(3) 

(4) 

** 
For example, an employee in the MAM sub-group in 
Zone 7, at Level 8, would receive a basic rate of pay 
of $13.64 effective November 5, 1987. as per Appendix 
ttAn-l-ll. By locating $13.64 in the Supervisory 
Rates Table, then looking down column C3, the appro- 
priate supervisory rate reads $15.69, which is the 
rate of pay for this particular supervisor. 
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SIONED AT OTTAWA, this 17th day o f  the month o f  
May 1989. 

THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 
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THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 

R.K. Handrickson (Maj . )  
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THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 
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THE TREASURY BOARD 

OF 

CANADA 

THE PUBLIC SERVICE 

ALLIANCE OF 

CANADA 

Jin Ranger 
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ARTICLE 1 

PURPOSE AND SCOPE OF AGREEMENT 

1.01 
i s  t o  se t  f o r t h  cer ta in  terms and conditions o f  
employment including rates of Day f o r  a l l  employees 
described i n  the cer t i f i ca tes  Issued by the Public 
Service S ta f f  Relations Board on the twenty-ninth 
(29th) day o f  August, 1967, covering employees o f  the 
General Labour and Trades Group (Non-Supervisory) . 
1.02 
terms and conditions o f  employment which shal l  form 
pa r t  o f  this Agreement. 

1.03 I n  the event there i s  a c o n f l i c t  between t h i s  
Agreement and the Master Agreement wi th the exception 
o f  expiry dates and except where spec i f i ca l ly  modified 
by t h i s  Agreement through an exception made pursuant 
t o  A r t i c l e  1.03(a) o f  the Master Agreement, the 
Master Agreement shal l  prevai l .  

The purpose o f  t h i s  Group Speci f ic  Agreement 

The Master Agreement shal l  establ ish certain 

ARTICLE 2 

INTERPRETATION AWD DEFINITIONS 

2.01 

(b) 

For the purpose o f  t h i s  Agreement: 

"allowances" means compensation payable f o r  
the performance o f  special o r  addit ional 
duties; 

"annual r a te  o f  pay" means an employee's 
weekly ra te  o f  pay mul t ip l ied  by f i f t y- two  
po in t  one seventy-six (52.176); 

"bargaining un i t "  means the employees of the 
Employer I n  the General Labour and Trades 
Group, Operational Category, whose duties do 
not include the supervision o f  other employees 
i n  tha t  occupational group, as described i n  
the c e r t i f i c a t e  Issued by the Public Service 

(c)  

(d) 
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Sta f f  Relations Board on August twenty-ninth 
(29th), 1967; 

" da i ly  ra te  o f  pay" means an employee's 
hourly ra te  o f  pay times h i s  normal number o f  
hours o f  work per day; 

"pay" means basic rate o f  pay as speci f ied i n  
Appendix "A" and includes supervisory 
d i f f e r e n t i a l  and/or inmate t r a in ing  
d i f f e ren t i a l  where applicable; 

"weekly ra te  o f  pay" means an employee's 
da i l y  ra te  o f  pay mul t ip l ied  by f i v e  (5) ;  

( f )  

(n) 

(O) 

ARTICLE 8 

RECOGNITION 

8.01 
exclusive bargaining agent f o r  a l l  employees described 
i n  the cer t i f i ca te  issued by the Public Service S ta f f  
Relations Board on the twenty-ninth (29th) day o f  
August, 1967, .covering non-supervisory employees of 
the General Labour and Trades Occupational Group, 

The Employer recognizes the Al l iance as the 

ARTICLE 16 

LEAVE - GENERAL 

16.03 When an employee, who i s  i n  rece ip t  o f  a 
special duty allowance o r  an extra duty allowance, i s  
granted leave wi th  pay, the employee i s  e n t i t l e d  
during the employee's period o f  leave t a  receive the 
allowance i f  the special o r  extra dut ies i n  respect 
o f  which the employee i s  paid the allowance were 
assigned to  the e loyee on a continuing basis o r  for 
a per iod o f  two (2 o r  more months p r i o r  t o  the 
period o f  leave. 

16.05 
entit lement t o  vacation leave wi th  pay includes a 

I f  a t  the end o f  a f i sca l  year, an employee's 
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f rac t iona l  entit lement o f  less o r  more than one 
hal f  (1/2)-day, the entit lement .shall be increased t o  
the nearest h a l f  (I/t)-day. 

ARTICLE 17 

VACATION LEAVE 

17.01 Vacation Year 

The vacation year shal l  be from Apr i l  1st  t o  
March 31st of the fol lowing calendar year, inclusive. 

17.02 Accumulation o f  Vacation Leave Credits 

An employee shall, during the vacation year, 
earn vacation leave cred i ts  a t  the fo l lowing rates 
f o r  each calendar month during which he receives a t  
l eas t  ten (10) days’ pay: 

** 

effect fve Apr f l  lst, 1989, one and 
one-quarter (1 1/4) days untf  1 the 
inonth i n  which the anniversary o f  the 
employee’s eighth (8th) year o f  
continuous employment occurs; 

(b) ( i )  e f fec t ive  Ap r i l  l s t ,  1989, one and 
two-thirds (1 2/31 days comnc ing  
wi th  the month i n  which the employee’s 
eighth (8th) anniversary o f  continuous 
empl opnent occurs; 

( c )  ( i ) /  two and one-twelfth (2 1/12) days 
commencing wi th  the month i n  which the 
employee I s  twentieth (20th) anniversary 
o f  service occurs; 

e f fec t ive  Apr i l  l s t ,  1990, two and 
one-twelfth (2  1/12) days comnencing 
wi th  the month i n  which the employee’s 

@“”\ 

bL] 
,>O’ 

( i i )  

if nineteenth (19th) anniversary of 9’ 9.”’ service occurs; 
1 
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e f fec t i ve  Ap r i l  l s t ,  1989, two and 
one-half (2 1/2) days comnencing wi th  
the month i n  which the employee's 
t h i r t i e t h  (30th) anniversary o f  
continuous employment occurs; 

however, an employee who has received o r  i s  
en t i t l ed  t o  receive furlough leave shal l  have 
h i s  o r  her vacatian leave cred i ts  earned 
under t h i s  Ar t ic le ,  reduced by f ive- twel f ths 
(5/12) o f  a day per month from the beginning 
of  the month I n  which the employee's twentieth 
(20th) annlversary o f  service occurs u n t i l  
the beginning o f  the month i n  which the 
employee's twenty- f i f th (25th) anniversary o f  
service occurs. 

(e) 

** 
( f )  e f f ec t i ve  date o f  signing the words "continuous 

~mployment" i n  t h i s  clause t o  be changed t o  
service". 

** 
(9) 

. 

f o r  the purpose o f  clause 17.02 only, a l l  
service w i th in  the Public Service, whether 
continuous or discontinuous, sha l l  count 
toward vacation leave except where a person 
who, on leaving the Public Service, takes o r  
has taken seyersnce pay. However, the above 
exception shal l  not apply t o  an employee who 
receives severance pay on lay- of f  and i s  
reappointed t o  the Public Service w i th in  one 
year fo l lowing the date o f  lay-off. 

Entit lement t o  Vacation Leave With Pay 

17.03 An employee i s  en t i t l ed  t o  vacation leave 
with pay t o  the extent of the employee's earned 
cred i ts  but an employee who has completed s i x  (6) 
months o f  continuous employment may receive an 
advance of c red i ts  efluivalent t o  the ant ic ipated 
credi ts '  for the vacation year. 
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Scheduling o f  Vacatton Leave With Pax 

17.04 
vacation leave during the vacation year In which i t  
i s  earned. 

17.05 
requirements o f  the service, make every reasonable 
ef for t  to: 

(a) 

(b)  

Employees are expected to take a l l  t h e i r  

The Employer shall, subject t o  the operational 

schedule an employee's vacation leave i n  the 
vacation year i n  which i t  i s  earned; 

schedule the employee's vacation leave wi th  
pay f o r  a t  least  two (2)  consecutive weeks, 
during the perlod requested, provided wr i t t en  
notice o f  the period requested i s  given by 
the employee as soon as possible a f t e r  
Ap r i l  1s t  but not l a te r  than May 31st; 

schedule the employee's vacation leave wi th  
pay on any other basis than tha t  speci f ied i n  
clause 17.05 (b), i f  the employee gives the 
Employer a t  leas t  f i v e  (5) days' advance 
wr l t t en  notice f o r  requests o f  vacation leave 
wfth pay o f  f i v e  (5) days o r  less. 

17.06 Upon request from the employee, the Employer 
may f o r  good and su f f i c i en t  reason schedule vacation 
leave wi th  pay on shorter not ice than that  specified 
i n  clauses 17.05 (b) and 17.05 (c). 

17.07 
pay i n  accordance wi th  clause 17.05 and the Employer 
denies h i s  request due t o  the operational requirements 
o f  the service, the Employer agrees t o  make every 
reasonable e f f o r t ,  subject t o  the operational require- 
ments o f  the service, t o  comply w i th  any subsequent 
request made by the employee concerning h i s  vacation 
leave. 

17.08 The Employer shal l  give an employee as much 
not lce in wr i t i ng  as i s  pract icable and reasonable o f  
approval, disapproval o r  cancellation o f  a request 
f o r  vacation o r  furlough leave. In the case o f  
disapproval, a l te ra t ion  o r  cancel lat ion o f  such 

(c )  

I f  an employee requests vacation leave with 
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leave, the Employer shall give the written reason 
therefore, upon written request from the employee. 

17.09 
leave with pay, an employee i s  granted: 

(a) bereavement leave, 

Where, i n  respect o f  any period of vacation 

or 

(b) leave w t t h  pay because of  i l lness in the 
inmediate family, 

or 

(c) 

the period gf vacation leave withspay so displaced 
shall etther be added to the vacation pertod i f  
requested by the employee and approved by the Employer 
or reinstated for use a t  a later date. 

Carry-Over Provisions 

17.10 

sick leave on production of a medical 
cert iff cate , 

(a) Where i n  any vacation year the Employer has 
not granted a l l  of the vacation leave credited 
t o  the en@ïoyee. the unused portion o f  the 
employee's vacation leave shall be carried 
over t n t o  the following vacation year. 
Carry-over beyond one year shall be by mutual 
consent.. 

(b) During any vacation year, upon application by 
the employee and a t  the discretion of the 
Employer, earned b u t  unused vacation leave 
credits I n  excess of fifteen (15) days may be 
paid i n  cash a t  the employee's daily rate of 
pay as calculated from the classffication 
prescribed i n  the employee's certificate o f  
appointment of  the employee's substantive 
Position on March 31st, of the previous 
vacation year. 
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17.11 Recall from Vacation Leave Uith Pay 

(a) The Employer shall make every reasonable . 
effort not t o  recall an employee t o  duty 
af ter  the employee has proceeded on vacation 
leave with pay. 

Where, during any period of vacation leave 
with pay, an employee i s  recalled t o  duty, 
the employee shall be reimbursed for reasonable 
expenses, as normally defined by the Employer, 
t h a t  the employee incurs: 

(b) 

(1) i n  proceeding to the employee's place 
of duty , 

and 

( i i )  in returning t o  the place from which 
the employee was recalled i f  the 
employee imnediately resumes vacation 
upon completing the assignment for 
which the employee was recalled, 

af ter  submitting such accounts as are  normally 
required by the Employer. 

The employee shall no t  be considered as being 
on vacation leave with pay during any period 
i n  respect of which the employee i s  entitled 
under clause 17.11 (b) t o  be reimbursed for 
reasonable expenses incurred by the employee . 
Cancellation of Vacation Leave With Pay 

When the Employer cancels or al ters  a period 

(c) 

17.12 

of vacation or furlough leave with pay which i t  has 
previously approved in wrlting, the Employer shall 
reimburse the employee for the non-returnable portion 
of vacation contracts and reservations made by the 
employee in respect of t h a t  period, subject'to the 
presentation of such documentation as t h e  Employer 
may require. The employee will make every reasonable 
attempt to mitigate any losses incurred and will 
provide proof of such action to the Employer. 
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Leave When Eniplomnt Terminates 

17.13 
be employed, 

(a) 

When an employee dies o r  otherwise ceases t o  

The employee o r  the employee's estate shal l  
be paid an amount equal t o  the product 
obtained by mul t ip ly ing  the number o f  days o f  
earned but unused vacation and furlough leave 
with pay t o  the employee's c red i t  by the 
da i l y  ra te  o f  pay t o  which the employee i s  
e n t i t l e d  by v i r t ue  o f  the c e r t i f i c a t e  o f  
appointment ,in e f f ec t  a t  the time of the 
termination o f  the employee's employment; 

, 

or 

the Employer shal l  grant, i f  requested by an 
enployee, vacation leave and Furlough leave 
wl th  pay t o  the employee's c red i t  i n  an 
amount su f f i c i en t  t o  meet the minimum service 
requirements for  severance pay. The balance 
o f  the employee's unused vacation leave and 
furlough leave credfts shal l  be paid i n  
accordance wi th  clause 17.13 (a). 

17.14 I n  the event o f  termfnation o f  employment f o r  
reasons other than death o r  lay-off, the Employer 
sha l l  recover frm any monies owed the employee an 
amount equivalent t o  unearned vacation leave taken by 
the employee, calculated on the basis o f  the da i l y  
ra te  o f  pay t o  which the employee i s  en t i t l ed  by 
v i r t ue  o f  the ce r t i f i ca te  o f  appointment i n  e f f ec t  a t  
the tfme o f  the termination o f  the employee's 
ernpl oymen t . 
17.15 
whose employment f s  terminated by reason of a declara- 
t i o n  that he o r  she abandoned h i s  o r  her pos i t ion  i s  
en t i t l ed  t o  receive the payment referred t o  i n  clause 
17.13 f f  he o r  she requests i t  wi th in  s i x  (6) months 
following the date upon which h is  o r  her employment 

Notwithstanding clause 17.13, an employee 

' 

' i s  terminated. 
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Advance Payments 

17.16 The Employer agrees t o  issue advance payments 
o f  estimated net salary for vacation periods of two 
(2 )  o r  more complete weeks, provided a w r i t t en  
request f o r  such advance payment i s  received from the 
employee a t  leas t  s i x  (61 weeks p r i o r  t o  the l a s t  pay 
day before the employee's vacation period comnences. 

17.17 Providing the employee has been authorized t o  
proceed on vacation leave f o r  the period concerned, 
pay i n  advance o f  going on vacation shal l  be made 
p r i o r  t o  departure. Any overpayments i n  respect o f  
such pay advances shal l  be an imnediate f i r s t  charge 
against any subsequent pay entit lements and shal l  be 
recovered i n  f u l l  p r i o r  t o  any fur ther  paynient o f  
salary . 
17.18 Furlough leave 

i s  signed, i s  en t i t l ed  t o  receive furlough leave, 
t ha t  i s  t o  say, f i v e  5) weeks' leave wi th  pay upon 
completing twenty (20 \ years o f  continuous employment, 
retains h i s  o r  her entit lement t o  furlough leave 
subject t o  the condl t ions respecting the ,granting o f  
such leave that  are i n  force on the day that  t h i s  
Agreement i s  signed. 

17.19 
has not been interrupted by a continuous break 
exceeding three (3) months, f o r  reasons other than 
dismissal, discharge, release o r  abandonment o f  
posit ion, such service shal l  count towards the 
qua l i fy ing  period o f  continuous employment f o r  the 
purpose o f  determining vacation leave entitlements. 

An employee who, on the day tha t  t h i s  Agreement 

Provided past service in the Public Service 
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ARTICLE 23 

HOURS OF WORK AND OVERTIME 

23.01 For the purposes of this Article, 
- "day" means a twenty-four (24) hour 

period cmencing at O000 hour; 
- "week",means a period of seven (7) 

consecutive days beginning at 0000 
hour Monday morning and ending at 2400 
hours the following Sunday night. 

23.02 
the Employer shall schedule hours o f  work for all 
employees, except for those whose hours are covered 
by special written agreement between the Employer and 
the Rlliançe. 

23.03 
days per week on a regular and non-rotating basis, 
tke Employer shall schedule the hours o f  work so that 

rk forty (40) hours per week, eight 

her .employees, the Employer shall 

Subject to the conditions of this Article, 

For employees who work five (5) consecutive 

schedule the hours of work so that employees work 
eight (8) hours per day and an average o f  forty (40) 
hours and ffve (51 days per week. 

23.05 The Employer will review with the local 
Alliance representative(s) any change in hours of 
work which the Employer proposes to"ïnstitute, when 
such change will affect tiie majority of  the employees 
governed by the schedule. In all cases follarlng 
such reviews, the Employer will, where practical, 
accomdate such employee representations as may have 
been conveyed by the Alliance representative(s) 
during the meeting. 

By mutual agreement, in writins,. the Employer 
and the local Alllance representative(s) may waive 
the application of clause 23.09. 
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23.06 
leas t  f i f t e e n  (15) calendar days i n  advance o f  the 
s tar t ing  date of the new schedule, and the Employer 
sha l l  where prac t ica l  arrange schedules which w i l l  
remain i n  effect for  a period o f  not less than 
twenty-eight (28) calendar days. The Employer shal l  . 
also endeavor, as a matter o f  polfcy, t o  give an 
employee a t  leas t  t w o  ( 2 )  consecutive days o f  r es t  a t  
a t i m e .  Such two (2) consecutive days o f  r es t  may be 
separated by a designated paid holiday, and the 
consecutive days of r es t  may be i n  separate calendar 
weeks, 

23.07 
e f f o r t :  

(a) 

Schedules of hours o f  work shal l  be posted a t  

The Employer w i l l  make every reasonable 

not t o  schedule the commencement o f  a s h i f t  
w i th in  eight (8) hours o f  the completion o f  
the employee's previous sh i f t ,  

and 

(b) 

23.08 
comnce  and end on the same day, such s h i f t  shal l  be 
deemed f o r  a l l  purposes t o  have been en t i r e l y  worked: 

(a)  on the day i t  comnenced where h a l f  o r  more o f  
the hours worked f a l l  on tha t  day, 

to  avoid excessive f luc tuat ion  in  hours o f  
work. 

When an employee's scheduled s h i f t  does not 

o r  

(b) 

Accordingly, the f i r s t  day o f  r es t  w i l l  be deemed t o  
s t a r t  immediately a f t e r  midnight o f  the calendar day 
on which the employee worked or i s  deemed t o  have 
worked h i s  or her l a s t  scheduled sh i f t ;  and the 
second day o f  res t  w i l l  s t a r t  immediately a f t e r  
midnight o f  the employee's f i r s t  day o f  rest, o r  
immediately a f t e r  midnight o f  an intervening designated 
paid holiday i f  days o f  r es t  are separated thereby. 

on the day i t  terminates where more than h a l f  
o f  the hours worked f a l l  on t ha t  day. 
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23.09 
changed without f i v e  (5) days p r i o r  notice: 

(a) 

An employee whose scheduled hours o f  work are 

shal l  be compensated a t  the ra te  o f  time and 
one-half (1 1/21 for the f i r s t  f u l l  sh i f t  
worked on the new schedule. Subsequent 
s h i f t s  worked on the new schedule shal l  be 
paid f o r  a t  s t ra ight  time; 

shal l  r e ta in  h i s  o r  her previously scheduled 
days o f  r es t  next fo l lowing the change, or, 
i f  worked, such days o f  r es t  sha l l  be 
compensated I n  accordance wi th  clause 23.17. 

An employee's scheduled hours o f  work shal l  

(b) 

23.10 
not be construed as guaranteelng the employee minimum 
or  maximum hours o f  work. 

23.11 

(a) A t  any location, the schedules o f  hours o f  
work, and attendant overtime provfsions, may  
be varied by the Employer, fo l lowing meaningful 
consultation w i th  local  A l l iance representati-  
ves, t o  al low f o r  Sumner and winter hours 
and/or f l e x i b l e  hours. 

Within f i v e  (5) days of no t i f i ca t i on  of 
consultation served by e i t he r  party, the 
Al l iance shal l  n o t i f y  the Enployer i n  w r i t i ng  
o f  the representative authorized t o  ac t  on 
behalf o f  the Al l iance f o r  consultation 
purposes. 

Provided suf f ic ien t  advance not ice i s  given 

(b) 

23.12 
and wi th  the approval of the Employer, employees may 
exchange s h i f t s  i f  there i s  no increase i n  cost t o  
the Etnoloyer. 

23.14 
sha l l  not a p l y  t o  an einpldyee ettending a t r a i n ing  
course oh tge instruct ions o f  the Employer, except 
tha t  an employee who perfonns h i s  o r  her normal 
dut ies during the employee's regular working hours 
sha l l  be paid a t  overtime rates f o r  time spent 

The d a l l y  overtfnte provisions o f  the Agreement 
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after eight (8) hours performing work, while the 
employee i s  i n  attendance a t  training sessions. 

23.15 Assignment of Overtime Work 

Subject t o  the operational requirements o f  
the service, the Employer shall make every reasonable 
effort: 

( a )  t o  allocate overtime work on a n  equitable 
basis among readily available qualified 
employees, 

and 

t o  give employees who are  required to work 
overtime adequate advance notice of this 
requ i renent . 
The Alliance i s  entitled t o  consult the 

t 
(b )  

23.16 
Deputy Head or t h e  Deputy Head's delegated repre- 
sentative whenever i t  i s  alleged that employees are 
required t o  work unreasonable amounts o f  overtime. 

23.17 Overtîme Compensation 

Subject t o  clause 23.21, overtime shall be 
compensated for  a t  the following rates: 

(a) time and one-half (1  1/2), except as provided 
for In  clause 23.17 (b); 

double (2 )  time for each hour o f  overtime 
worked after sixteen (16) hours' work i n  any 
twenty-four (24) hour period or af ter  eight 
8) hours' work on the employee's f i r s t  day 

of rest, and for  a l l  hours worked on the 
second or subsequent day o f  rest. Second or,@ 
subsequent day o f  rest means the second or 
subsequent day i n  an unbroken series o f  
consecutive and contiguous calendar days of 
rest, which may, however, be separated by a 
designated paid ho1 iday; 
overtime shall be compensated i n  cash, except 
where upon request of an employee and w i t h  

(c) 



the approval of the Employer, overtime shall 
be compensated by leave with pay. The 
duration of such leave shall be equal to the 
overtime worked mu1 tip1 ied by the applicable 
overtime rate. Paynent of such leave shall 
be at the employee's straight-tlme rate of 
pay in effect on the date immediately prior 
to the day on which the leave is taken; 

the Employer.,shall grant compensatory leave 
at times convenient to both the employee and 
the Employer; 

if any above leave with pay earned cannot be 
liquidated by the end of a twelve (12) month 
period, to be determined by the Employer, 
then payment in cash will be made at the 
employee's then current rate of pay. 

An employee who reports for overtime work as 
directed on a day o f  rest shall be paid for 
the time actually worked, or a minimum O f  
three (3) hours' pay at the applicable 
overtime rate, whichever is the greater. 
This clause shall only be applicable to 
employees who are nottfted of the overtime 
work requirement prior to completing their 
last scheduled shift. 

The minimum payment referred to i n  23.18(a) 
above, does not apply to part-time employees. 
Part-time employees will receive a minimum 
payment in accordance with M-39.12 of  the 
Master Agreement. 

23.19 
which i s  not contiguous to either 

If an empïoyee.reports back for overtime work 
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any other period of work on t h a t  day, (b) 

the employee shall be paid for the time actually 
worked; or a minimum of four (4 )  hours' pay a t  
straight time, whichever is the greater. However, 
this clause shall be applicable only t o  employees who 
are notified of such a non-contiguous overtime 
requf rement prfor to the completf on of either thef r 
regularly scheduled shif t  on t h a t  day, or any other 
period of work on t h a t  day, as applicable. 

23.20 
under the conditions described in clause 23.19, and 
1s required to use transportation services other than 
normal public transportation services, the employee 
shall be reimbursed for reasonable expenses incurred 
as follows: 

(a) 

When an employee reports to work overtime 

mileage allowance a t  the rate normally paid 
to an employee when authorized by the Employer 
t o  use her or his automobile when the employee 
travels by means of her or his o w  automobile, 

or 

(b) out-of-pocket expenses for other means of 
commercial t ransportat f on. 

Other than when required by the Employer t o  
use a vehicle o f  the Employer for transportation t o  a 
work location other than the employee's normal place 
of work, time spent by the employee reporting to work 
or returning to the employee's residence shall not 
constitute time worked. 

23.21 An employee is entitled to  overtime 
compensation for each completed fifteen (15hinu te  
period of overtime worked by the employee. 

23.22 Rest Periods 

The Employer shall schedule two ( 2 )  rest 
periods of ten (10) minutes each during each shlft .  
An employee in the Canadian Penitentiary Service may 
be required to take such rest periods a t  the employee's 
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work location when the nature of the employee's 
duties makes it necessary. 

23.23 Overtime Meal Allowance 

(a) An employee who works three (3) or more hours 
of overtime, 

(i) immediately before the employee's 
scheduled hours of work and who has 
not been notified of the requirement 
rior to the end of the employee's 
ast scheduled work period, 

or 

scheduled hours of work, 
** (ii) immediately following the employee's 

shall be relmbursed for one (1) meal in the 
amount of six dollars ($6.00), except where 
free meals are provided or when the employee 
is being compensated on some other basis. 
Reasonable time with pay, to be determined by 
management. shall be allowed the employee in 
order that the emulovee may take a mea? break 

her at or adjacent to the employee's place 

(b). When an employee works overtime continuously 
beyond the 'period provided i n  (a) above, the 

in the amount of six dollars 

thereafter, except where free 
meals are provfded or when the employee is 
being compensated on some other basis. 
Reasonable time with pay, to be determined by 
management, shall be allowed the employee fn 
order that the employee may take a meal break 
either at or adjacent to the employee's place 
of work. 

This clause shall not apply to an employee 
who i s  in travel status which entitles the 

be reimbursed for one ( 1 )  

h four (I)-hour period of 9$ 

(cl 
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employee t o  c la im expenses f o r  lodging and/or 
meals. 

Notwithstanding the provisions o f  t h i s  
Ar t ic le ,  employees wi th  the approval o f  the 
Employer, may complete t h e i r  weekly hours o f  
employment i n  a period other than f i v e  (5) 
f u l l  days provided that  over a period t o  be 
determined by the Em loyer, employees work an 
average of f o r t y  (4û! hours per week. I n  
every such period, employees shal l  be granted 
days of r es t  on days not scheduled as normal 
work days for them. 

Notwithstanding anything t o  the contrary 
contained i n  t h i s  Agreement, the imp7ementation 
of any var ia t ion  i n  hours shal l  not r esu l t  i n  
any addit ional overtime work or  addi t ional  
payment by reason only o f  such variation, nor 
shal l  i t  be deenied t o  r o h i b i t  the r i g h t  o f  
the Employer t o  scheduye any hours of work 
permitted by the terms o f  t h i s  Agreenient . 
Any special arrangement may be a t  the request 
of e l ther  party and must be mutually agreed 
between the Employer and the major i ty o f  
employees af fected and sha l l  apply t o  a l l  
employees a t  the work un i t .  

ARTICLE 26 

TRAVEL BETUEEN WORK SITES 

26.01 
a t  other than h i s  normal work place, as defined i n  
the Treasury Board Travel D iwct ive ,  and the employee's 
status i s  such that the employee i s  not en t i t l ed  t o  
claim expenses for lodging and meals, the Employer 
shal l  provide transportation, o r  mileage allowance i n  
l ieu ,  f o r  t ravel  between the employee's normal 
workplace and any other work place(s1. 

When an employee i s  required t o  perform work 
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** 
26.02 Transfer a t  Sea Allowance 

Except for AIM hel icopter personnel (Appendix "G"), 
when an employee i s  required t o  transfer t o  a ship, 
submarlne o r  barge (not berthed) from a helicopter, 
ship 's boat, yardcraf t  o r  aux i l i a r y  vessel, the 
employee sha l l  be paid a t ransfer allowance o f  f i v e  
do l la rs  ($5.00)  except when t ransfer r ing  between 
vessels and/or work platforms which are- ih a secured 
s ta te  t o  each other f o r  the purpose o f  performing a 
spec i f i c  task such as deperming. I f  the employee 
leaves the ship. suhar ine  o r  barge by a s imi la r  
transfer, the emplo ee shal l  be paid an addi t ional  
f t v e  do l la rs  (t5.0ûf. 

ARTICLE 30 

REPORTING PAY 

30.01 
employee's scheduled s h i f t  sha l l  be paid f o r  the time 
ac tua l ly  worked. o r  a minimum of f ou r  (4) hours' pay 
a t  s t ra ight  time, whichever i s  the greater. 

An employee who reports f o r  work on the 

i l  
. ARTICLE 33 

SUPERVISORY DIFFERENTIAL 

33.01 
Appendix "C", sha l l  be paid t o  employees i n  the 
bargaining u n i t  who encumber positions which receive 
a supervisory ra t i ng  under the 'c lass i f i ca t ion  standard, 
and who perform supervisory duties. 

A supervisory d i f fe rent ia l ,  as establlshed i n  
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ARTICLE 39 

TECHNOLOGICAL CHANGE 
39.01 The part ies have agreed that  i n  cases where 

apply. 

39.02 

(a) 

In t h i s  A r t i c l e  "Technological Change" means: 

the introduct ion by the Employer o f  equipment 
o r  material of a d i f f e ren t  nature than tha t  
previously u t i 1  ired; 

and 

(b) a change i n  the Employer's operation d i rec t l y  
related t o  the introduct ion o f  tha t  equipment 
o r  materfal. 

39.03 Both part ies recognize the overal l  advantages 
o f  technological change and w i l l ,  therefore. encourage 
and promote technological change i n  the Employer's 
operatlons. Where technological change i s  t o  be 
implemented, the Employer w i l l  seek ways and means o f  
minimizing adverse e f fec ts  on employees which might 
resu l t  from such changes. 

39.04 The Employer agrees t o  provide as much 
advance not ice as i s  practicable but, except i n  cases 
o f  emergency, not less than one hundred and twenty 
(120) days written not ice t o  the A l  1 iance o f  the 
introduct ion o r  imp1 ementat i on o f  techno1 ogical 
change when i t  w i l l  r esu l t  i n  s ign i f i cant  changes i n  
the employment status or  working conditions o f  the 
employees . 
39.05 
w i l l  provide the fol lowing information: 

** 

The wr i t ten  not ice provided f o r  i n  clause 39.04 



(a) 

(b) 

(c) 

39.06 
not ice i s  given under cla~se~39.04, the Employer 
sha l l  consult w i th  the Al l iance concerning the 
e f fec ts  o f  the technological change referred t o  i n  
clause 39.04 on each group o f  employees. Such 
consultation w i l l  include but not necessarily be 
l lm i t ed  t o  the fol lowing: 

(a) 

The nature and degree o f  change. 

The ant ic ipated date o r  dates on which the 
Employer plans t o  e f f ec t  change. 

The locat ion o r  locations involved. 

As soon as reasonably pract icable a f t e r  

The approximate number, class and locat ion o f  
q l o y e e s  l i k e l y  t o  be affected by the 
change. 

The e f f ec t  the change may be expected t o  have 
on working conditions o r  terms and condit ions 
o f  employment on employees . 
When, as a resu l t  o f  technological change, 

(b) 

39.07 

s k l l l s  o r  knowledge i n  order t o  perform the dut ies o f  
h i s  substantive posit ion, the Employer w i l l  make 
every reasonable e f f o r t  t o  provide the necessary 
t r a l n ing  during the employee's working hours and a t  
no cost t o  the employee. 

the Enployer determines that  an employee requires new 

ARTICLE 45 

AGREEMENT RE-OPENER 

45.01 
consent. 

This Agreement may be amended by mutual 



46.02 

( a i  

(b) 

46.03 

The spe 
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ARTICLE 46 

MISCELLANEOUS 

la1 condltlons se t  f o r t h  i n  t h  ! 
appendices t o  t h i s  Group Speci f ic  Agreement 
i l s t e d  below, sha l l  take precedence i n  the 
appl icat ion o f  those Ar t ic les  and clauses 
l i s t e d  i n  each o f  the fo l lowing appendices: 

Appendix "K" Canadian Penitentlary Service 
(SOL GEN) 

Appendix "O" Harvesting Operations (AGR) 

The speclal condit ions set f o r t h  i n  the 
appendices t o  t h i s  Group Specif ic A g r e m n t  
l l s t e d  below, shal l  take precedence over t h i s  
Group Specif ic Agreement and the Master 
Agreement i n  the appl icat ion o f  those Ar t ic les  
and clauses l i s t e d  i n  each o f  the fo l lowing 
appendices: 

Appendix "0" Record o f  Perfonnanee Inspectors 
(ROP) (AGR) 

Appendix llEil Pasture Managers, etc. (AGR) 

Appendix "G" A I M  Helicopter Personnel , etc, 
(MOT) 

Appendix "H" Lockmasters, Bridgemasters and 

Appendix "I' Marine Services (MOT) 

Appendix "MI' M i l  king Operations (AGR) 

Appendix 'IN" Sea Lamprey Control Uni t  (F and O) 

Canalmen (ENV and MOT) 

The Employer sha l l  continue t o  provide any 
automobile wfndshfe1.d s t icker  o r  other form o f  permit 
which an employee may requlre i n  order t o  enter the 
employee's work s i t e  area, or  shal l  repay the employee 



f o r  the cost o f  same. However, t h i s  undertaking by 
the Employer shal l  not include f ree automobile 
parking pr iv i leges where payment o f  a parking fee 
would otherwise apply. 

ARTICLE 47 

DIRTY WORK ALLOWANCE 

47.01 
physical contact w i th  the po l lu tant  whlle engaged i n  
the cleaning up o f  o i l  s p i l l s  i n  excess of two 
hundred (200) l i t r e s  which resul ted from a marine 
disaster, mechanical fa i lure,  bunkering o r  f ue l  
t ransfer operations, the employee shal l  receive, i n  
additison t o  the appropriate ra te  o f  pay, an addit ional 
one-half (1/2) h i s  straight- time ra te  f o r  every 
f i f t e e n  (E)-minute perfod, o r  par t  thereof , worked. 

p r i o r  approval o f  the Employer before work i s  
cmenced. 

When an employee f s  required t o  come i n  

A111 o f  the foregoing duties must have the 

ARTICLE 48 

JOB SECURITY 

48.01 Subject t o  the wil l ingness ,and capacity o f  
indiv idual  employees t o  accept relocat ion and r e t r a i -  
ning, the Employer w i l l  make every reasonable e f f o r t  
t o  ensure that any reduction i n  the work force w i l l  
be accomplished through a t t r i t i on .  

** ARTICLE 49 

SHIFT PRINCIPLE 

49.01 It Is recognized that  certain f u l l - t ime  
indeten inate  employees whose hours o f  work are 
regular ly scheduled on a s h i f t  basis i n  accordance 
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wi th  the clauses 23.04 o r  23.24 o f  the General Labour 
and Trades Group, Supervisory and Non-Supervi sory 
Col lect ive Agreements and who receive Shift  Premium 
(clause M-31.01) i n  accordance wi th  A r t i c l e  M-31 
(hereinafter referred t o  as a s h i f t  work employee) 
are required t o  attend certain proceedings, under 
t h i s  co l lec t ive  agreement as i den t i f i ed  i n  clause 49.01 
(a) and certain other proceedings i den t i f i ed  i n  
clause 49.01 (b) which normally take place between 
the hours o f  9 a.m. t o  5 p.m. from Mondays t o  Fridays 
inclusive . 
t o  work on the day o f  tha t  proceeding and when the 
proceeding i s  not scheduled during the employee's 
scheduled s h i f t  f o r  tha t  day and when the major i ty  o f  
the hours o f  h i s  scheduled sh i f t  on tha t  day do not 
f a l l  between the hours of 9 a.m. t o  5 p.m., upon 
wr i t ten  appl icat ion by the employee, the Employer 
shal l  endeavour, where possible, t o  change the s h i f t  
work employee's s h i f t  on the day o f  the proceeding so 
tha t  the major i ty o f  the hours f a l l  between 9 a.m. t o  
5 p.m. provfded that operational requirements are 
met, there i s  no increase i n  cost t o  the Employer and 
suff ic ient  advance notice i s  given by the employee. 

(a) 

When a s h i f t  work employee who i s  scheduled 

Certain Proceedings Under This Agreement 

( i ) PSSRB Proceedings 
Clauses M-14.01, M-14.02, M-14.04, 
M-14.05 and M-14.06 

(ii) Personnel Selection Process 
Clause M-21.12 

( i i i )  Contract Negotiation and Preparatory 
Contract Negotiation Meetings 
Clauses M-14.10 and M-14.11 

(b) Certain Other Proceedings 

(i) 

( l i )  To wr i te  Provincial Ce r t i f i ca t i on  

Training Courses which the employee i s  
required t o  attend by the Employer. 

Examinations which are a requirement 
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7 Lkr the continuation of the performance of the duties 
of the employee's position. 

ARTICLE 50 

DURATION 

** 
50.01 The duration o f  the Col lect ive Agreement 
shall be from t h e d a t e  it i s  signed t o  May 4, 1991. 

50.02 Unless otherwise expressly stipulated, the 
provisions o f  t h l s  Agreement shall become e f fec t ive  
on the date i t  I s  signed. 

J 
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SIGNED AT OTTAWA, th t  s 17th day o f  the month o f  
May 1989. 

THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA 
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THE TREASURY BOARD 

OF 
CANADA 

Ki&&;\ . . en r e son . 
PU LSJC, 

P h l l  Lattlmer 

THE PUBLIC SERVICE 

ALLIANCE OF 
CAWADR 

1 
Chris El. Reardon 
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THE TREASURY BOARD 

OF 

CANADA 

THE PUBLIC SERVICE 

ALLIANCE OF 

CANADA 



THE TREASURY BOARD THE PUBLIC SERVICE 

OF ALLIANCE OF 

CANADA CANADA + n itrr 

Nick BiPdnlUk 

Jin Ranger 
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APPENDIX ’A” 

RATES OF PAY 

The rates o f  pay i n  Appendix A-1 shal l  become 
e f fec t ive  November 5 ,  1987. 

The rates o f  pay i n  Appendix A-2 shall become 
effect ive January 5 ,  1989. 

The rates o f  pay i n  Appendix A-3 shal l  become 
e f fec t ive  March 5 ,  1990. 
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APPENDIX "A" ( A-1 ) - APPENDICE HAü (A- 1) 

RATES OF PAY - TAUX DE REMUNERATION 

EFFECTIVE DATE - DATE D'EFFET 

NOVEMBER 5, I967 - LE 5 NOVEMBRE 1987 
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15.06 15.6s 16.12 18.64 

14.47 14.99 15.52 16.04 16-59 

15.W 10.UL 1b.bU 11.11 11.11 
15.28 15.82 16.UO 16.95 17.56 I I  11.21 17.83 18.48 19.12 19.76 

NmE, WJI.LLh7, S'IL-You9 PLAIT VûUS REFERER II L'APPEüDIC8 "8" - 1 PWR LA DE?IüITIOü D68 WNB - 





A-1-9 

OENb!'RAL LABOUR AND TRADES 

1 

3 
2 11.80 12.18 12.58 12.97 13.45 

11.80 I I  12.18 12.58 12.91 13.46 

6 
I 13.03 I l  13.48 13.90 14.34 14.90 15.66 16.41 



A-1-10 

GXXVRA.5 UBOUR ARD i'üAûE5 

6 11.08 11.46 11.83 12.21 12.67 13.11 13.65 14.Oô 14.63 16i17 I5 74 16-28 16.84 1 7 M  
7 11.05 11.32 11.81 12.19 12.62 13.07 13.50 14.03 14.56 S i 4 1  i6:6B( 16.24 16-76 17.31 
a .n "* .. .e .. e n  1. II. .L -.I .n ". 4 "  ." . . i n  48, a. . " ? O  . c  "1 ,.i 1 0  * e  I, .LI *e 



" *".", *..I, -..*. --.-- --.._ -.... -.... 
9 10 24 10.58 10.94 11.28 11.67 12.09 12.U7 12.97 

10 10:23 10.66 10.93 11.26 11.61 12.08 i 2 . ~ I  12.95 

13 10.84 11.22 11.59 11.97 12.40 12.81 13.22 13.77 
1 4  11.84 12.30 12.71 13.14 13.60 14.08 IL56 16-18 
IS 1l.RL 19.30 12.71 13.14 13.60 14.08 14.56 I 15.16 

-.... -.... -.... -..-. _..__ ...-- 
13.46 13.90 14.43 14-92 16.41 15.99 
13.52 13.89 14.39 14.90 16.50 15.90 

14.29 14.82 15.37 15.90 16.46 16.99 
15.76 i6.a.a 18.97 ~7.58 18.18 18.76 
15.76 16.38 18.97 17.58 in . ia  in.76 



A-1-12 



A-1-13 

GUll6lUL LABOUR ARR TRADES 

__. .. 
CIASSIFICATIOR LBV6LfRIVEûU RB CLASSI?XCATIOU 

11 42 11.81 12.18 12.64 13.06 13.50 1U.03 I L S 4  15.11 15.67 16.21 16.17 17.31 k ::::,'I 11:171 11.56 11.93 12.34 12.78 13.21 13.12 14.25 14.76 15.31 15.87 16.39 16.93 . . ... - .___ _ _  ________-_--- - 

- WTEr PLSASE RE?8R TO APPBRDIX 'r8'i - i ?'OR DEPïffITXOz4 OF ZONE9 



A-1-14 APPXNDIX "A"/APPE#DICS "A' ' 
MAULROEIIVRW ET n o m  DE HSTIER 

1 11.12 11.50 11 91 12 30 12.99 13.48 19.88 14.53 15.03 15.55 16.16 16.71 17.27 17-06 
2 9.53 9.87 l 0 h  10:SO 11.11 1l.U 11.81 12.90 12.77 13-19 13.65 14.11 14-59 15.03 
1 11.61 %.ai rn. ic  I I  i n  Rn ii ii i i .nn ( 1 . ~ 9  i 9 . m  11.77 I L I *  19.8s lb.11 14.54 15.0s 

10 11.01 11.39 11.791 12 .1Sl  12.û7 13.31 13.77 14.31 19.07 16.41 16.01 16.5ii 17.10 17.70 



A-1-15 

OBüCRAL LASOUR ARU TRADES 

WYUCWi'ü UAÏTi 5 HUVtWKK 1WilUATU U'UFFETi 5 ROVXWllE 1981 
CLASSIPICATION LEVELINIVMU DE CLASSIFICATIOR 

13 10.75 11.13 11.50 11.81 12-30 12.11 13.19 13.65 14.16 14.10 15.25 15.76 16.29 16.8s 
14 11.78 12.19 12.62 13.02 13.50 13-90 14.46 15.05 15.65 16.24 16.84 11.42 18.02 18.62 
i n  41.7s +?.ifi 1 9 . ~ 7  I P . ~  ia.ii7 tx.qn I I  9u.m i&.m t c . < n  i s  t q  +fi I R  i 7  7 7  11 0.1 i n  57  



2 9.86 9.99 10.29 10.64 10.99 11.37 11.75 12.19 12.66 
3 9.65 9.99 10.29 10.64 10.99 11.37 11.76 12.19 12.66 
II u n  1 n . 9 ~  tn.fic in.qi 1i.m 1i .w i 7 . n ~  i7.w 19.9'1 

6 9.70 10.07 10.38 10.74 11.12 11.49 11.84 12-91 12.77 

11 9.86 10.16 10.52 10.86 11.21 11.62 11.98 11.45 12-93 
12 m.27 i n . 6 ~  t n . w  t 1 . m  i i . ~ f i  is.(& W.SS t a m  ia .61  

'13.11 13-56 14.00 14.41 19.Y1 
13.15 13.56 1U.00 14.47 14.91 
i 3 M  I 13.89 14.36 14.81 15.34 

19.22 18.69 14.1J 14.51) 1 D i U Y  
13.10 14.19 14.64 15. lP 15.66 
i3.111 13.85 i4.31 1U.76 15.28 



A-1-17 lPPENDIX "A"/âFPSRDICE "A" 

GEREML LALWR AR; TMDIIS N4NObuVR3S 6T H W S  DE HBTIER 

GAINPING AND GYIRSFRUCION FINISUING sV8-GAouP (PCP) MT8S/ 

2 
3 

6 
7 
n 

11 
12 

12.69 13.11 13.82 14.13 14.61 15.19 15.15 16.28 16.79 
12.69 13.11 13.62 14.13 14.67 16.19 15.75 18.28 16.79 
i a  n i ' >  I * I  an * U  uc * I I  44 j c  16 i c  I I  + c  74 9 7  17 1, O, 

12.98 13.59 13.95 14.4ü 15.02 l L 5 b  10.11 1ii.bIi 17.21 
13.58 14.01 14.67 16.16 16.74 16.32 16.6s 17.55 lûA4 
13.85 I 14-32 14.90 15.52 16.04 16.68 17/21 11.85 18.46 

RnP,Qt VKiiïLLBZ S'IL-VOUS PLAïT VWS IIb'FEIIb'R 1 L'APP8NDICE "8" - 1 PWR LA DEFXNITION DES ZONES 



,. ,, 
$ 3  . .  , '  

O 1  
6 
8 

9 
11 

... . , ~ ___..___.. ... . . --. 



A-1-19 

(I 

9 
10 

13 
14 
. c  

*"."e II..* - 8 . 4 .  .Y.." ...A* **.Y" 

i9.47 16.02 15.66 166.11 16.66 17.20 
i4 .6S)  16.17 16-74 18.28 16.89 17.41 

35.68 16.28 16.86 l'?.Y6 18.06 111.60 
16.88 17-56 18r20 18.83 19.50 20.19 
( c  C O  1 ( 7  II i v  nc i n  i n  i o  31, 3 0  w 



A-1-20 

GEWRAL LABOUR M U  TUDES 

y / V I /  
10 

*. 
19 
14 

I*.*' A*.." A","' &"."a *"."" * , . . I  * I . " "  .".a" 

12.90 13.39 13.89 i4.42 15.92 15.W 15.86 16.61 
15.56 14.09 11.64 15.17 15.75 19.29 16.85 17.41 

... "I *".I* *".*A .".e. A I . " "  I.."" -..-- 
14.64 15.23 15.81 16.M 11.06 17.65 18-21 18.88 
15.69 16.W 17.01 17.65 18.31 18.95 19.61 20.27 



- ROTBi PL8ASB REFER M APPE'WDIX "à" .. 1 FQR DEPINITION O? ZONUS 



A-1-22 

J 
4 
6 

l>.Y'I 1YiUU 14.bJ 1 b i U I  1b.W 1b.l.P 1b.IU I l i 1 8  
15.16 13.70 14.23 14.74 16.20 16.82 16.38 16.89 I I  12.61 13.11 13.60 14.09 14.58 16.OU 16.61 16.12 

11.09 15.74 ia.ai( 16.99 17.60 18.25 18.87 19.60 I l  18.19 i7.w 18.21 18.91 19.61 20.32 21.02 21.72 
lY18S l S A 4  16.06 16.68 17.29 17.93 18.61 19.13 

12 
19 
14 



A-1-23 

G " X  LABWR AND TR4pb9 

2 9.70 10.03 10.37 10.72 11.08 
3 9.70 10.03 10.37 10.72 11.00 

& 'Z.00 *O.".# A.,."& I..'" &..Y* *-.a. 1 1 . 1 1  ,,.ou I8.JJ 1 Y . 1 1  15.1'1 YU.Sd 
12.19 12.73 13.18 13.62 14.09 14.63 16.02 
12.29 12.73 i 3 . i ~  ia.62 iy.09 14.65 15.02 



A-1-24 

GEREML LABOUR AND l'mD6S 

- --..I .e.." .*."< ... ". .-... 
9 9.49 9.83 iO.16 10.48 10.86 11.22 
10 9.14 9.46 9-78 10.01 10.42 10.78 

-- -..-- *"."" ...-, --.-. ..... ..... -_._. _...- -...- --.- - .... 
19 10.50 10.88 11.24 11.59 ,12.01 12.42 l2.U 13 3) l3.8Y 14.32 14.85 15.91 15.89 i6.40 
14 11.84 12.30 12.71 13.14 13.60 14.08 &I 15.16 16.38 16.97 11.00 le.!! le.?? 

*" A".," .*.*Y **,"" ... ". A..."" .I.." a"... , ."."",( ..-_ - ... . --.-. -. . . . . 



A-1-25 APPKNDIX I A' ' IAPPKRDXCB ' 'A' ' 

s o u s- o m w e s t  WNUISKRIS (vow) TAUX (nmxam) 
K?FKël'XYB üATE6r 5 NOVEWKR 1007/DAT6 D'bFF8Tt 6 ü0VKnüR.T 1887 

CLâûSI?ICATXOü LKYBLfüIIyoAU DE CUSSIFXCATIOX 

3 
4 

I '  

8 
9 

12 
13 
14 

P m M K  REFER TO IPPKRDXX " W i ' -  1 FOR DEFIRITIOR O8 ZOR69 

e 





A-2 

APPENDIX "A" (A-2) - APPENDICE #A, (A- 2) 

RATES OF PAY - TAUX DE REI~UN~RATION 

EFFECTIVE DATE - DATE D'EFFET 

JANUARY 5,  1989 - LE 5 JANVIER 1989 



Kflft.L'ilVP UAWï 5 JlUUAKX 19li9/üüïW U'&.ëlf&Y; 5 JANVIER 1989 
CLASSIFICATION LBYFLiNIYFAV DE CLA6VIPICATI'oN 

1 12.18 12.61 13.03 13.44 13.35 l L b 3  14.92 15.65 16.14 16.78 17 40 1ô+O2 18.62 19.21 
12.18 12.61 13.03 13.44 13.35 14.43 14.82 15.55 16.14 !!.!!3) ?l:qWl t?.?? !?.!! !!4! 2 .., .n .n.. .*"a O *  O.#. .,, ..* .I. .- .a. I)* .. .- .I ... 

NOTE, PLEASF a m a  TO APPENDIX t'a* - 2 ma D.SFIUITION OF ZONES - 



_ _  .. ... .. ... . - -  

. U 10.89 10.16 11.10 11.97 11.81 11.26 11.01 13.16 13.61 i 4 . i ~  14.6~ 1 5 . 1 ~  16.64 16.14 
8 10.64 11.00 11.40 11.76 12.17 12.69 13.00 18.50 14.00 14.61 , 1 6 4  16.60 16.06 16.67 

10 I I  
-. -..<la A.. .,d *...a. **.Y" **."I *il ...A *-.,a 4u.4, '""', *,..A .I.".> *.1..4 Al."& 
I 3  11.72 12.16 12.18 12.97 13.42 19.93 19.36 14.99 16.62 16.11 16.69 17.29 17-86 18-98 



OER8RAL LAROUR AND TRADRS MNOhVVRCS ET H W S  DE MI'IER 
",,..%,., ... "_.." ... " ..-.-...,.I.<-̂ .... ,."̂ .._ ,..*.< -.-" ........ ...__ - _ _  . . . .  

..................................................................................................... 
??.SO 11.88 12-31 12.69 13.15 13.60 14.0: 14.511 tf.lol 15.75 16.31 16.89 17.48 18.04 ........................ ,- -_  .. 

. -. ....... - . _ _  





2 
9 

b 
7 
8 

i2 11 

1.1 

l h ' l b  lb.18 1b.W 16.42 16.97 1 f e b Z  
14.98 15.55 16.11 16.66 17.22 17.01 I l  15.05 15.62 16.18 16.711 17.32 17.90 



4 11.36 11.76 12.54 12.63 12.97 13.42 13.88 lY.40 14.98 16.62 
5 12.32 12.76 13.18 13.64 15.13 14.62 16-11 16.76 l 6 J 6 I  U 4 9 1  ----.---__-_-_______----------- 

L I  ,<,.CY" .,am0 U,., 

12 12.72 13.17 13.61 14.10 1ii.67 16112 16-65 18-19 16.96 17 57 nscr t ur nkrnutlon 
13 12.00 12.50 12.86 13.28 13.74 14.21 1b.70 15.16 15.881 16:501 :eule:nrst & dolt pas 



A-2-7 APPbWDIX "A"/A€TEUVICZ I 1 A f  





A 
2 
3 

6 
I 
E 

13.07 13.52 13.95 14.S8 14.92 15.62 16.11 

16-06 16.64 12.62 13.02 I I  13.98 13.88 14.31 10.01 



s?r&uvc UATKt 6 JAüüAùï  1989/DAlll D'8R6Fi S JANVIiiü 1989 
' &SSIFICA?IOkl MWLfà!IïMU Dli CLiâàIPICA?IOü 

11 11.1s 1 P . ï O  12.61 13.03 13.50 13.98 1q.49 15.01 15.60 1S.lSl 16.781 17-87 11.89 18.68 



A - 9 - 1  t APPENDIX ' 'A' ' /APPENDICE ' 'A '  ' 

NOTE~ vt3uILLm ~ * ~ ~ - v o u s  PUTT vous REPERER A C'APPENDICB " E * '  - 2 PCWR LA DGPIUTPIOR DES zones - 





' (EUT) TAUX 

NOTE1 YaUICLGI S'IL-VOUS PLAIT VOUS R#?8R8R A L'APP8UKUC8 "B" - 2 POUR LA D E F I ù ~ I O U  D8S ûORlW - 



4 10.22 10.67 10.92 11.27 11.91 12.31 12.69 i3.18 k r 6  14.16 14.66 16.16 i6.66 18-16 
5 io.ev iim ii.691 i i . w l i 2 . 6 8  13.07 11.50 14.02 14.66 i$.oe 16.63 16.16 16.11 17.16 

... "- ...*. *... 1 .".._ .".,, ."."" .".." LI.". L-.." .".e. 

19.49 13.96 14-53 15.00 16.68 16.16 16.78 11~33 11.92 iô.66 
13.70 14.17 14.66 15.24 15.02 lS;43 17.01) 17.65 18.26 10.04 



n . ." 
CFNEML LABOUR AND TRAüES 

""Y.. ".."".I. *"<.""..1 "I "".,.(..-""I "I *"""YAI<.YY \,""", ."Y.. 

Eë?EClIVE DATE1 5 JAUUARï 1 9 ( 1 9 / M l  D'MFETi 5 JANVIICR 1989 
CLASSIFICATIOU LEVEL/NIYGIU DE EUSSIPICATION 

1YiU1 1Y.$b 1b.UU I b h J  16.18 16.78 l7.2Y 
9 11.66 12.07 12.49 12.90 13.36 14.84 15.42 16.00 16.58 17.18 17.74 16.32 

(n 11.27 1i.w 11.0s 19.114 ( 7 . ~ 9  i4.1i W.RU is.i i i  iFi.qR i f i s ?  i 7 . m  17.W 

U 1l.Ub 11.45 11.82 U i ï U  U.bb 



S 10.76 11.16 11.61 11.86 12.92 12.74 13.16 18.62 15.16 19.88 l 6 d â  16.71 18*25 18.76 
10.64 11.02 11.90 11.78 12.18 12.60 13.02 13.62 1S.üll 14.531 16.02 16-67 l8.08 16.62 10 

13 11.W 11.72 12.19 12.51 12.96 13.40 18.86 14-39 14.9IIl 16A9I  18.08 18& 17.20 17.76 



a ., 
GEUEML LABOUR AND TRADES 

. . . . . . . . 
BFpGcTIV6 DAW8 5 JAWVARY 1919/DATE D'E?mt 6 JARVIER 1989 

CLASSIFICATIOU LEWELlSIVMU I CLASSIIIOArIOB 

9 
10 

15.58 16.25 16.88 17.62 18.1% 18.82 19.46 20.08 
15.36 15.96 16.63 17.24 17.88 18.60 19.19 19-79 



A-2-16 

." I.."., ...** A..*" .".O" .4..+. ... "U **.U" *U,.,', ."."*I A".".. .e..., ... " I  ."..I .... 



4-2-19 

PIPEPITTIIIO SUB-GROUP (PIP) RATES 
SWS-OROUPEi TUYAUTERïE (PIP) TAUX (TUXAUTEUR ET P W I E R )  

EPmcTIVB DhWt 5 JANüdRY 1989/mTX D'#??ET> 5 JAIVIllR 1989 
CLASSIFICATION CEVEL/UIWAU DE CLùSSIFICATIOU 

(PIPFITTER AND P L W 8 E R ) l  

17.69 18.40 19.07 19.73 20.54 21.10 
15.68 16.29 16.89 17.50 10.08 18.68 
16.06 I 16.RR 17.19 17.811 1R.W 19.11 

- N M g t  PLEASE REPBR Tû APPUNDIX " E ' i  - 2 FOR VtFI.îiTION OP WüôS 



4 1 b i A D  AO.lA a9.W A06D1 & # i o &  L a * A Y  &v ive  

5 16,Oi 15-62 16.26 16.86 17.48 18.10 18.71 18-35 
4 15.27 16.89 16.60 17.10 17.69 18.19 18-81 

7 
8 
a 



GERE'RIL LABOUR AND T'RIDES MmBWRES ET R W S  DE METIER 

2 10.90 11.28 11.66 12-05 
3 11.64 11.94 12.36 12.76 
8 ,  .. ae .e n? ,I ,,a ,* ea 

6 10.74 11.10 11.40 11.86 
7 11.28 11.67 12.07 12.48 
8 10.62 10.98 11.34 11.71 

_. --.._ -..._ _.._. ..... - .... ."."_ 
1 3 . ~ 1  14.a~ i4.08 15.42 15.99 10.51 17.03 
14.67 15.23 15.81 16-41 16.97 17.63 18.12 .,, n. ., I , .  .. ..A .+ .-I ." ," .̂  ... .. I" 

13.60 14.13 14.64 15.16 15.65 16.21 16.71 
14.33 14.08 16.42 16.00 16.54 17.10 17.67 
13.44 13.95 1 4 . u  i 4 . m  i i .us ifim * c . w  



A-2-22 



n-'-'.l 

CEWMAL LAWUR AND TRADES 

1 13.50 13.99 14.47 14.94 15.52 16.08 16.65 17.33 18.04 18-74 19.44 20.09 20.82 21.52 
2 10.17 10.51 10.87 11.23 11-61 11.81 12 37 12.88 13.34 13.81 14.27 14.77 15.23 15.74 
3 10.98 11.36 11.72 12.13 12.54 12.97 Ii,:,OI 13.94 15.54 15.00 15.52 16.08 16.63 11.11 

8 .10.24 10.58 10.93 11.28 11.67 12.07 12.92 13.40 19.90 14.38 14.87 15.37 15.87 
9 11.85 12.25 12.67 13.07 13.56 U.01 16.05 15.84 18-26 16.85 17.44 18.03 18.65 

10 10.38 11.36 11.72 12.13 12.50 12-87 13.94 14.4Y 16.00 15.52 16.08 16.63 17.17 

NOT%# VEUILL62 S ' I l M O U S  PLAIT VOUS REFZRER A L'APPEUDICE "E" * 2 POUR LA DEFIUITION DES ZONES 
I 



6 9.96 10.30 10.64 10.98 11.38 11.76 12.14 12.60 13.06 13.62 19.99 14.44 14.92 16Jll 
7 a m o 0- 4 "  ec i o  LI qn a, 4 4  .m 4 i  ue I I  11  no 11 at i!a nn i 9 . u i  i 1 . R L  iU.3ï  45.16 

-- --."" ..., " ..".A. .I.". .I.*. *..."I .".." I"... -.. ".I 1 W . 1 "  - a . - -  -..-- -...- 
13 11.27 11.66 12.06 12.44 12.89 13.94 13.77) 14.8i1 14.84 16.98 16.98 16.02 17.W 17*85 



A-2-25 

GFNEUAL LABOUR AND TRAVES 

U 
9 

IO 

LJ.04 14-13 14ibO 10.1D 1b ib9  
16.20 16.78 16-36 16.95 17.51 I I  14.99 15.49 16.06 16.64 17.19 

lb.14 

17.7ii 
ia .08 

1 Y i b U  
19.34 

HOTE, VEUILLEZ S'IL-VOUS PLAIT VOUS RE?EiBR A L'APPSNDICE ''8' ' - 2 WUR LA MvINïTIOii DES MNES 



A-2-16 APëHiDIX "A"IAPP8RNCR "A" 
. ... . . . _  

'And IS not to be used. 

12 11.61 12.01 12.41 12.84 13.29 18-14 14-28 14.76 16.36 
13 11.61 12.01 12.41 12-84 13.29 13.74 14.20 14.731 16.561 

pour Infoornation t a u l w n t  
e t  .ni dolt pal 8 t M  UtllltQ. 



A- 3 

APPENDiX "A" (A-3) - APPENDICE tAs (A-3) 

RATES OF PAY - TAUX DE REMUNERATION 

- DATE D'EFFET EFFECTIVE DATE 

MARCH 5, 1990 - LE 5 MARS 1990 



** 

0 & L i , *  &*.&., &Y,"" I.."_ ... "" --.. - - ...- _.._. " ..-. -. . . . - . . . . - . . . . 
4 12.74 13.19 13.65 14.06 14.59 15.09 16.61 16.27 16.88 17.55 18.20 18.85 19.48 20.09 
5 12.74 13.19 13.63 14.06 14.69 15.09 15.61 16.27 16.88 18.85 19.48 10.09 



1 l .W 
11.95 

11.88 12.03 11.42 
11.17 12.14 12.52 

ip.21 14.80 1 s . a  15.88 
11.39 14.99 I 15.41 I 16.04 

16.41 16.96 17.54 
16.60 11.15 11.11 







2 
3 

6 
7 
a 

NnEr VEUILLgl S'IL-VOUS PLAIT VOUS iX?ERSR A L'APPBWDICE ' 'E" - 3 POUR LA DBPINITIOY DES ZONES - 





A-3-7 APPENDIX 'A'  I /APPENDICE ' 'A' 



1 12.07 12.52 12.98 $9.35 13.86 14.92 11.80 15.96 11.94 16.57 17.18 17.77 18.38 18.97 
2 16-72 11.09 l l .b3 '11;80 12.21 12.03 13.05 13.55 lU.04 14.67 16.06 16-56 16,08 16.61 
R I n  6a I I  +i ?c q i  ?e i e  19 ( e  e+ 1 9  QL + e  II ( 9  aa i a  iin I I ,  a t  4s ICC I C oc 30. K I  ' 1  n e '  



A-3-9 
......................... 

APPSNDIX "A"/APPSùDXt?E "A" 
..... -"....I^ .................. 

s~s~o.Roup.i~ . ~RvT8".Tro-"itiRs.- &- p---.~ ;
E 

.-..r~s.-(a-&j 
TAUX 

EFFE7IVG DATE, 6 W î i 7 l  iSSOIDAZ8 D'EPFETr 6 HAW 1990 .................. ".<.._._... .. -..-^."-".--.- 

U iY.29 14.18 16824 15.12 16.34 17.16 17.99 
6 I I -  
6 i3;90 iQ;33 14  81 15;31 15.7Y 16.36 11.13 17.01 l8A1 
9 . . . . . . . . . . . . . .  I ~ . w I  i,:??l 16.50 !I.!? !!.I! 18.65 ............ 18.57 

ROT& PLEAS8 REFER To APPENDIX "8' I - 3 FOR DEFINITION OP SONES - 



A - 3 4 0  

CSh'ORûL UEOUR AUD TRlDBS 



7 11.38 11.78 12.18 12.55 12.98 13.45 13.69 14.91 15.49 16.08 16-83 17.20 17.75 
8 12.00 12.41 12.81 13.24 13.70 14.18 1U.64 15.82 16.40 11-01 17.59 18.21 18.77 
(I +1.41) v 9 . u  i 3 . m  i s . ~ n  14.91 1 6 . 4 ~  15.96 17.28 17.96 18.60 19.27 19.93 20.56 
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R-1 

Effective: November 5, 1987 

APPENDIX ''6-1" 

DEFINITION OF ZONES 

The geographic boundaries o f  a province or  a 
t e r r i t o r y  define the geographic boundaries o f  
applicable zones. 

Where reference i s  made t o  a speci f ic  location, 
e.g., Halifax, Nova Scotia, i t s  boundaries 
shal l  be those defined by reference maps 
prepared by S ta t i s t i cs  Canada f o r  the 1971 
Census. 

(Reference: S ta t i s t i cs  Canada catalogue 
Number 92-712; 
Reference Ma s - ' I . . . .  ( including) maps o f  
census metroPo1 i tan areas and census 
agglomerations 25,000 population and over)" 

ZONE 1 - 
Yukon Ter r i to ry  
Northwest Ter r i to r ies  ( including Wood Buffalo 
National Park) 

ZONE 2 - 
Metropolitan Moncton, N.B. ( including Moncton 
Airport ,  Coverdale, N.B. and Dorchester Penal 
ï n s t i  tu t ion)  
Metropolitan Halifax, N.S. ( including Hal i fax 
International A i rpor t  and M i l l  Cove) 

ZONE 3 

Remainder o f  the At lan t ic  Provinces 

ZONE 4 

- 

- 
Metropolitan Montréal, Que. (including Camp 
Bouchard, Mfrabel Airport, Chambly Canal, 
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Archambault Penal Ins t i tu t ion ,  Cowansville 
Penal Ins t i tu t ion ,  Mirabel Penal I ns t i t u t i on ,  
Sept-Tles and C.F.S. Moisie) 

ZONE 5 - 
Camp Valcartier. Que. 
Metropolitan Québec, Que. 
Donnaconna Penal I n s t i t u t i o n  
Remainder o f  the Province o f  Quebec 

ZONE 6 
7 

Metropolitan Ottawa, Ontario ( including 
Gatineau Park) 

ZONE 7 - 
Bel l e v i  1 le ,  Ont . 
Trenton, Ont. 
Mountain View, Ont. 
Smithfield, Ont. 
Kingston, Ont, (Including Camp Bar r i e f l e l d  
and the Col l ins Bay, Joycevil le, Millhaven 
and Warkworth Penal I ns t i t u t i ons )  
Remainder o f  the Province o f  Ontario 

ZONE 8 
7 

Metropolitan Toronto, Ont. 

ZONE 9 - 
Metropolitan Winnipeg, Man. ( including St. 
Andrews A i rpor t  and Stony Mountain Penal 
I ns t i t u t i on )  
Churchil l ,  Man. 

ZONE, 10 

Remainder o f  the Province o f  Manftoba 

ZONE 11 _. 

The Province o f  Saskatchewan 
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ZONE 12 __. 

Metropolitan Calgary, Alta. (including Spring 
Bank Airport) 
Banff, Alta. (including Park Operations) 
Jasper, Alta. (including Park Operations) 
Drumheller and Bowden Penal Institutions 
Remainder o f  the Province of Alberta 

ZONE 13 - 
Metropolitan Edmonton, Alta. (including 
C. F.B. Edmonton, Edmonton International 
Airport, Elk Island National Park, CFB Cold 
Lake, Fort McMurray Airport and Villeneuve 
Airport) 

ZONE 14 - 
Metropolitan Vancouver, B.C. 

ZONE 15 

Metropol ttan Victoria, B.C. (including 
Wiïlfam Head Penal Institution) 

ZONE 16 

- 

- 
Remainder o f  the Province of  British Columbia 
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** 

DEFINITION OF ZONES 

> 

(1) The geographic boundaries of a province or a 
'territory define the geographic boundaries of 
applicable zones. 

Where reference i s  made t o  a speciiic 
location, e.g., Halifax, Nova Scotia, i t s  
boundaries shall be thare defined by 
reference maps prepared by Statistics Canada 
for the 1871 Census. 

(Reference: Statistics Canada catalogue 
Number 92-712; 
Reference Maps - 'I.. . . (including) maps of 
census metropol itan areas and census 
agglomerations 25,000 population and over)" 

ZONE 1 

(2) 

- 
Yukon Territory 
Northwest Territories (including Wood Buffalo 
National Park) 

ZONE 2 - 
Metropolitan Moncton, N.B. (including Moncton 
Airport, Coverdale, N.B. and Dorchester Penal 
Instl  tution) 
Metropol itan Hal ifax, N.S. (including Hal ifax 
International Airport and M i l l  Cove) 
Remainder o f  the Atlantic Provinces 

ZONE 3 - 
Metropolitan Montréal, Que, (including Camp 
Eouchard, Mirabel Airport, Chambly Canal, 
Archambault Penal Institution, Cowansville 
Penal Institut ion, Mi ra bel Penal Institut ion,  
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Sept-fles and C.F.S. Moisie) 
Camp Valcartier, Que. 
Netropolitan Québec, Que. 
Donnaconna Penal Institution 
Remainder of the Province o f  Quebec 

ZONE 4 - 
Metropolitan Ottawa, Ontario (including 
Gatineau Park) 
Belleville, Ont. 
Trenton, Ont. 
Mountain View, Ont. 
Smithfield, Ont. 
Kingston, Ont. (including Camp Barriefield 
and the Collins Bay, Joyceville, Millhaven 
and Warkworth Penal Institutions) 
Remainder of the Province of Ontario 

ZONE 5 - 
Metropolitan Toronto, Ont. 

ZONE 6 - 
Metropolitan Winnlpeg, Man. (including St. 
Andrews Air ort and Stony Mountain Penal 
insti tut ion! 
Churchill, Man. 

ZONE 7 
Remainder of the Province o f  Manitoba 

ZONE 8 

- 
- 

The Province of Saskatchewan 

ZONE 9 - 
Metropol itan Calgary, Alta. (including Spring 
Bank Airport) 
Banff, Alta. (including Park Operations) 
Jasper, Aîta. (including Park Operations) 
Drumheller and Bowden Penal Institutions 
Remainder o f  the Province o f  Alberta 
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ZONE 10 - 
Metropolitan Edmonton, Alta. (including 
C .F.B. Edmonton, Edmonton International 
Airport, Elk Island National Park, CFB Cold 
Lake, Fort Mclrlurray Airport and Villeneuve 
Airport) 

ZONE 11 - 
Metropol itan Vancouver, B.C. 

ZONE 12 

Metropolitan Victoria, B.C. (including 
William Head Penal Institution) 

ZONE 13 - 
Rhalnder of  the Province o f  British Columbla 
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Effective: March 5, 1990 

APPEROIX "8-3" 

DEFINITION OF ZONES 

Notes : 

(1) The geographic boundaries of a province or  a 
t e r r i  tory define the geographic boundaries o f  
applicable zones. 

(2 )  Where reference i s  made t o  a speci f ic  location, 
e.g., Halifax. Nova Scotia, i t s  boundaries 
shal l  be those defined by reference maps 
prepared by S ta t i s t i cs  Canada f o r  the 1971 
Census. 

(Reference: S ta t i s t i cs  Canada catalogue 
Number 92-712; 
Reference Maps - 'I.... ( including) maps of 
census metropol i tan areas and census 
agglomerations 25,000 population and over)" 

ZONE 1 - 
Yukon Ter r i to ry  
Northwest Ter r i to r ies  ( including Wood Buffalo 
National Park) 

ZONE 2 - 
Metropolitan Moncton, N.B. ( including Moncton 
Airport ,  Coverdale, N.B. and Dorchester Penal 
I ns t i t u t i on )  
Metropolitan Halifax, N.S. ( including Hal i fax 
International A i rpor t  and M i l l  Cove) 
Remainder o f  the At lan t ic  Provinces 

ZONE 3 - 
Metropolitan Montréal , Que. ( including Camp 
Bouchard, Mirabel Airport, Chambly Canal , 
Archambaul t Penal Ins t i tu t ion ,  Cowansvil l e  
Penal Ins t i tu t ion ,  Mirabel Penal I ns t i t u t i on ,  
Sept-îles and C.F.S. Moisie) 
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Remainder of the Province o f  Quebec 

ZONE 4 - 
Eietropolitan Ottawa, Ontario (including 
Gatineau Park) 
Belleville, On 
Trenton, Ont. 
Mountain View, Ont. 
Smithfield, Ont. 
Kingston,’Ont. (includihg Camp Barriefield 
and the Collins Bay, Joyceville, Mlllhaven 
and Warkworth Penal Institutions) 
Remainder o f  the Province of Ontario 

ZONE 5 - 
Metropolitan Toronto, Ont. 

ZONE 6 - 
Metropolitan Winnipeg, Man. (i 
Andrews Air ort and Stony Mountain Penal 
Insti tut ion! 
Churchill, Man. 
Remainder of the Province o f  Manitoba 

ZONE 7 - 
The Province of Saskatchewan 

ZONE 8 - 
Metropolitan Calgary, Alta. (including Spring 
Bank Airport) 
Banff, Alta. (including Park Operations) 
Jasper, Alta. (including Park Operations) 
Drumheller and Bowden Penal Institutions 
Metropoïttan Edmonton, klta. (including 
C.F.B. Edmonton, Edmonton International 
Airport, Elk Island National Park, CFB Cold 
Lake, Fort McMurray Airport and Villeneuve 
Airport) 
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Remainder o f  the Province o f  Alberta 

ZONE 9 - 
Metropolitan Vancouver, B. C. 
Metropol i tan V ic tor ia ,  B.C. ( i n c l  udlng 
Wil l iam Head Penal I n s t i t u t i o n )  

Remainder o f  the  Province o f  B r i t i s h  Columbia 
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APPENDIX "C" 

SUPERVISORY DIFFERENTIAL 

Supervisory 
D i f fe rent ia  i 

Supervisory Supervisory as Percentage of 
Level Cu-ordinates Basic Rate 

1 
2 

Al 
82 

4.0 
6.5 

The Supervisory Rates Table i s  t o  be used i n  the 
fo l lowing manner: 

(1) deternine non-supervisory rates according t o  
zone and level: 

Rates Table, f ind the row 
olumn where the ra te  

determined i s  located (these rates increase 
by increments of one cent ( I t ) ) ;  

when row i s  located, determine the column by 
the a'ppltcable supervisory d i f f e ren t i a l  code; 

the point  where column and row meet i s  the 
supervisory ra te  required. 

(3) 

(4) 

For example, an employee i n  the MAM sub-group I n  
Zone 7, a t  Level 8, would receive a basfc ra te  o f  pay 
o f  $13.88 ef fec t fve  November 5, 1987 as per Appendix 
"A"-l-ll. By locat ing $13.88 i n  the Supervisory 
Rates Table, 'then looking down cpiumn 82, the appro- 
pr ia te  supervisory ra te  reads $14.78. which i s  the 
ra te  of pay f o r  t h i s  par t icu lar  chargehand. 
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APPENDIX "0" 

SPECIAL CONDITIONS APPLICABLE 
TO RECORD OF PERFORMANCE INSPECTORS 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

The f o l l o w i n g  specia l  condf t ions s h a l l  apply 
t o  Record o f  Performance Inspectors i n  the  Department 
o f  Agr i cu l tu re :  

1, The fo l low ing  prov is ions o f  the  Master 
Agreement and t h i s  Group S p e c i f i c  C o l l e c t i v e  
Agreement s h a l l  no t  apply: 

Clause M-20.05 -Compensation for work on a 
ho1 iday. 
GL-Art ic le  23 - 
A r t t c l e  M-25 - Wash-up Time 
A r t i c l e  M-28 - T r a v e l l i n g  Time 
GL-Art ic le  26 - Travel Between Work S i t e s  
A r t i c l e  b1-29 - Call-Back Pay 
A r t i c l e  M-30 - Standby 
GL-Art ic le  30 - Report ing Pay 
A r t i c l e  M-31 - S h i f t  Premiums 

Hours o f  Work and Overtime 

2. 

3. 

4 .  

Inspectors will c a r r y  ou t  t h e i r  tours o f  duty 
i n  accordance w i t h  i n s t r u c t i o n s  suppl ied by 
the  Department. 

Accumulated days o f f  s h a l l  normal ly  be taken 
upon r e t u r n  t o  t h e i r  p lace o f  residence a f t e r  
working through the l a s t  assigned herd l i s t .  

Employees s h a l l  receive fo r t y- two  and 
one-quarter (42 1/4) hours' pay per  week, 
sub jec t  t o  the  condi t ions o f  t h i s  Agreement 
as modi f ied by t h i s  Appendix "D". 

The Department s h a l l  continue t o  a d j u s t  herd 
l i s t s  so tha t :  

(a) Inspectors whose t e r r i t o r y  i s  no t  t o o  
wide ranging w i l l  have from t e n  (10) 



D-2 

t o  twelve (12) da i ry  herds t o  inspect 
on any herd 1 is t ;  

Inspectors whose t e r r i t o r y  f s  wide 
ranglng and does not lend i t s e l f  t o  a 
re la t i ve l y  rapid return t o  place of 
residence w i l l  have from fourteen (14) 
t o  sixteen (16) da i ry  herds t o  inspect 
on any herd l i s t .  

(b) 

5. Automobile mileage allowance w i l l  be paid i n  
accordance with the Travel Direct ive t o  cover 
the distance from an Inspector's place o f  
residence t o  the f i r s t  c a l l  on the herd l i s t ,  
and return mileage t o  the Inspector's place 
o f  residence from the f i n a l  c u l l  on the l i s t ,  
and between herds on the l i s t  where the 
employee's own car i s  used. Al ternat ively,  
the Employer w i l l  e i ther  provide the Inspector 
w i th  transportation, o r  w l l l  pay the Inspector 
the cost o f  publ ic transportation, t o  and 
from the Sam points. 
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APPENDIX "E" 

SPECIAL CONDITIONS APPLICABLE TO PASTURE MANAGERS, 
PASTURE RIDERS AND DITCH RIDERS 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

The f o l l o w i n g  specia l  condi t ions s h a l l  apply 
t o  pasture managers, pasture r i d e r s  and d i t c h  r i d e r s  
employed by Agr i cu l tu re  Canada so long  as the  Depart- 
ment operates community pastures and/or i r r i g a t i o n  
pro jects.  

1. For f u l l - t i m e  pasture managers, pasture 
r i d e r s  and d i t c h  r i d e r s :  

(a) the  fo l low ing  prov is ions o f  the  Master 
Agreement and t h i s  Group S p e c i f i c  
C o l l e c t i v e  Agreement s h a l l  n o t  apply: 

Clause M-20.05 - Compensation for work 
on a ho l iday  
GL-Art ic le  23 - Hours o f  Work and 

Overtime 
A r t i c l e  M-25 - Wash-up Time 
A r t i c l e  M-28 - T r a v e l l i n g  Time 
GL-Art ic le  26 - Travel Between Work 

S i tes  
A r t i c l e  M-29 - Call-Back Pay 
A r t i c l e  M-30 - Standby 
GL-Art ic le  30 - Report ing Pay 
A r t i c l e  M-31 - S h i f t  Premiums; 

2. 

(b) the  hours o f  work s h a l l  be scheduled 
on an annual basis  t o  average two 
thousand and e igh ty  (2080) hours per 
year. 

Pasture r i d e r s  and d i t c h  r i d e r s  who a re  
employed on l e s s  than a f u l l - t i m e  bas is  s h a l l  
l i kew ise  be excluded from the  same A reement 
p rov is ions  as o u t l i n e d  i n  sec t ion  1 fa) 
above, except as these exclus ions a re  modi f ied 
below: 
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(a) The Employer shal l  provide less than 
fu l l- t ime pasture r iders  and d i t ch  
r iders w i th  work schedules showing the 
ten (10) normal working days w i th in  
the customary two (2)-week pay cycle. 
The schedules f h a l l  also show the four 
(4) days o f  res t  t o  whfch each employee 
i s  en t i t l ed  during such a two (2)-week 
period. Such days o f  r e s t  nay be 
scheduled singly, o r  two, three o r  
four days may be scheduled consecutfve- 
ly, during the two (2) week cycle, as 
the Employer my determine. However, 
agreement provisions respecting 
changes o f  hours of work schedules 
shal l  apply t o  these employees. 

I n  any two (2)-week period, employees 
shal l  be paid eighty (80) hours' pay 
f o r  any and a l l  hours worked durfng 
t h e i r  ten (10) scheduled days o f  work.. 
Designated paid ho1 idays shal l  be 
observed upon the day on which they 
f a l l  and, i f  an employee is required 
t o  work on such a holiday, he sha l l  
receive extra corn ensation as out l ined 
i n  section 2 (c) leiow. 

A l l  work performed on any o f  the 
employee's scheduled days of res t  
shal l  be paid f o r  i n  accordance wi th  
the o v e r t f k  provisions o f  the Agreement 
as they apply t o  work performed on 
such days. An employee shal l  receive 
pay a t  the ra te  o f  t ime  and one-half 
(7  1/21 f o r  a l l  work perfomed on a 
designated paid ho1 iday. 

(b) 

(c) 

** 
3. Pasture mnagers and pasture r fders sha l l  

receive a horse allowance o f  seven hundred 
and f i f ty  do l la rs  ($750) per season, subject 
t o  the conditions that  may have been determined 
by the Employer up t o  the end o f  the 1971 
season. 



G- 1 

APPENDIX "G" 

SPECIAL CONDITIONS APPLICABLE TO CERTAIN EMPLOYEES 
I N  THE A I M  AND E I M  SUB-GROUPS I N  TRANSPORT CANADA 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

The f o l l o w i n g  specia l  condi t ions s h a l l  apply 
on ly  t o  Transport Canada employees i n  the  A I M  and E I M  
Sub-groups : 

1. When A I M  he l i cop te r  personnel are performing 
t h e i r  du t ies  wh i le  assigned t o  shipboard 
operations, 

** 
2. ' (a) 

t h e  fo l low ing  prov is ions o f  t h e  
Co l lec t i ve  Agreement s h a l l  n o t  apply: 

Clause M-20.05 - Compensation f o r  work 
on a ho l iday  

GL-Arttcle 23 - Hours o f  Work and 
Overtime 

A r t i c l e  M-25 - Wash-up Time 
A r t i c l e  M-28 - T r a v e l l i n g  Time 
GL-Art ic le  26 - Travel Between Work 

A r t i c l e  M-29 - Call-Back Pay 
A r t i c l e  M-30 - Standby 
GL-Art ic le  30 - Report ing Pay 
A r t i c l e  M-31 - Sh i f t  Premiums; 

they s h a l l  be pa id  a weekly sea duty 
allowance o f  th i r t y  (30) hours' pay a t  
the  r a t e  o f  t ime and one-half (1 1/2). 
Periods o f  l ess  than seven (7) days 
w i  11 be prorated. 

S i tes  

A I M  personnel who a re  requ i red  t o  
perform f l i g h t  d u t i e s  o ther  than t e s t  
f l i g h t s  s h a l l  be pa id  an allowance of 
e igh ty  d o l l a r s  ($80) per  month, 
provided such employees complete no t  
less  than f i f t e e n  (15) hours' f l y i n g  



** 

3. 

** 
4. 
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t ime  i n  the performance o f  such duties 
each calendar quarter. 

A I M  personnel, sha l l  be paid a f l y i ng  
t ime  premium o f  ten do l la rs  and f i f t y  
cents ($10.50) per hour o r  pa r t  
thereof, while performing f l i g h t  tests 
authorized by the Section Chief 
Mechanic i n  Ottawa, Regional Supervisor 
o f  A i r c ra f t  Maintenance and/or Senior 
Helicopter Engineer. 

(b) 

Employees i n  the A I M  Sub-Group whose normal 
work place i s  Transport Canada, F l i gh t  
Services hanch, Ottawa, who are assigned t o  
work as crewmen on the Executive F l igh t ,  w i l l  
be compensated f o r  a minimum o f  eight (8) 
hours a t  t h e i r  straight- time ra te  of pay for 
each day o f  r es t  o r  designated paid holiday 
while they are on duty away from t h e i r  
headquarters area. Upon request and wi th  the 
approval o f  the Employer, such t i m e  may be 
granted as compensatory leave a t  times 
rnttually acceptable t o  the employee and the 
Employer. I f  any such leave cannot be 
l iqu idated by the end o f  the f i s ca l  year, 
then payment i n  cash w i l l  be made a t  the 
employee’s then current ra te  o f  pay. 

E I M  personnel required t o  perform i n - f l i g h t  
t es t  duties, sha l l  be paid a f l y i n g  time 
premium o f  ten dol lars and f i f t y  cents 
($10.50) per hour or  par t  thereof, while 
performing f l i g h t  tests authorized by the 
Section Chief Mechanic i n  Ottawa, Regional 
Supervisor o f  M r c r a f t  Malntenance and/or 
Senior Helicopter Engtneer. 
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APPENDIX "HI' 
SPECIAL CONDITIONS APPLICABLE TO 

LOCKMASTERS, BRIDGEMASTERS AND CANALMEN 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT, 

The fol lowing special conditions shal l  be 
applicable t o  employees engaged as lockmasters, 
bridgemasters and canalmen employed i n  the operation 
of the Canso, St.  Peter's, S t .  Ours, Chambly, Ste.  Anne 
de Bel levue, Cari 1 lon, Trent, Murray, Saul t-Ste-Marie, 
Tay and Rldeau canals. 

1. - General 
H 

A l l  the provisions of the Master Agreement 
and t h l s  Group Specific Col lect ive Agreement 
shal l  apply except the following: 

GL-Article 23 - Hours o f  Work and Overtime 
A r t i c l e  M-25 - Wash-up Time 
A r t i c l e  M-29 - Call-Back Pay 
A r t i c l e  M-30 - Standby 
GL-Artjcle 30 - Reporting Pay 

Compensation and Equalization o f  Earnings 

2-1 An employee i s  en t i t l ed  t o  receive 
straight- time compensation a t  the ra te  
speci f ied f o r  the employee's c l  ass i f i ca -  
t i o n  level  f o r  a l l  hours worked o r  for  
which the employee i s  granted authorized 
leave wi th  pay, up t o  a maximum t o t a l  
o f  two thousand and eighty (2080) 
hours i n  any f isca l  year. 

In order t o  equalize earnings over the 
year, an employee shal l  be paid eighty 
(80) hours f o r  each two (2)-week 
period when the employee i s  a t  work, 
o r  on approved leave with pay, subject 
t o  such adjustments as may be necessary 

2. 

2-2 
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during the l a s t  three (3) months o f  
the f i s c a l  year. A l l  hours worked 
which are i n  excess o f  e ighty (80) i n  
a two (Z)-week,period, sha l l  be 
credi ted t o  the employee's compensatory 
leave account. 

3. Overtime Calculation a t  Fiscal  Year-End 

3-1 An employee i s  en t l t l ed  t o  overtime 
compensation f o r  each hour o f  completed . work o r  f i f t e e n  (15) minute por t ion  
thereof. 

3-2 A l l  time worked which i s  i n  excess of 
two thousand and eighty (2080) hours 
i n  any f i s c a l  year, shal l  be deemed t o  
be overtime and shal l  be subject t o  
compensation a t  e i ther  " t ime and 
one-half" (1 1/2) times the s t ra ight-  
time rate) o r  "double time" (twfce the 
straight- time rate) o r  "double t ime"  
(twice the straight- time rate). 

n ie  overtime provisions o f  the Agreement 
shal l  be a p l i ed  t o  each consecutive 
day actualey worked i n  the f i s c a l  
year. comnancing wi th  the l a s t  day 
ac tua l ly  worked, i n  such f l s c a l  year, 
and taking i n  tu rn  each preceding day 
ac tua l ly  worked, u n t i l  the ap l l cab le  
overtime premfum has been appfied t o  
the f u l l  entlt lement o f  overtime 
hours. For the purpose o f  determining 
the applicable premium ra te  only, 
Saturday and Sunday sha l l  be deemed t o  
be the f f r s t  and second day o f  res t  
respectively . 
Compensation f o r  overtime w i l l  be i n  
the form of cpmpensatory paid leave, 
except tha t  any un1 iquîdated compensa- 
tory  leave remainlng t o  an employee's 
c red i t  on the f i f t een th  o f  May i n  any 
Year w i l l  be paid i n  cash. 

3-3 

3-4 
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4-2 

4-3 

4-4 
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4. Standby and Call Back 

An employee who is required to  be 
available on standby during off-duty 
hours shall  be ent i t led  t o  a standby 
payment of three dollars ($3.00) f o r  
each eight (8) consecutive hours or 
portion thereof t h a t  the employee i s  
designated as being on standby. 

An employee designated f o r  standby 
duty shall be available during the 
employee's period of standby a t  a 
known telephone number, and be prepared 
t o  return t o  duty i n  the shortest  
possible time i f  called. No standby 
payment shall  be made to  an employee 
who is unable t o  report fo r  duty when 
required. 

An employee who i s  called back and 
reports for  work, including an employee 
on standby who i s  cailed back and 
reports for  work, shall  be paid a t  the 
straight- time ra te  fo r  each completed 
one (1) hour o r  f i f teen  (15)-minute 
portion thereof, subject t o  a minimum 
of four (4) hours' pay a t  the straight-  
time rate.  This minimum shall only 
apply t o  the f i r s t  call-out during any 
standby period. 

Compensation f o r  periods of standby 
and call-back as described in 4-1, 4-2 
and 4-3 above shall be i n  cash. 

5. Maximum o r  Minimum Hours o f  Work 

Nothlng in this appendix shall be construed 
t o  mean t h a t  employees are  guaranteed any 
maximum or minimum hours of work. 

6. Pro Rata Provisions 

When an employee ceases t o  be employed, the 
employee or the employee's es ta te  shall  be 
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en t i t l ed  t o  the compensation provided under 
Section 3 above on a pro ra ta  basis and paid 
i n  cash as o f  the employee's termination 
date. However, an employee whose employment 
i s  terminated by reason o f  a declaration that  
the posi t ion was abandoned by the employee i s  
en t i t l ed  t o  receive such conipensation i f  
requested by the employee wi th in  s i x  (6) months 
fo l lowing the date o f  termination of 
employment . 
Canal Operating Employees w i l l  be granted 
compensation f o r  a l l  time worked on statutory 
holidays during the navigation season on the 
same scale as tha t  granted t o  other G.L.&T. 
employees according t o  clause M-20.05. 

Such t i m e  shal l  be added t o  the compensatory 
leave account t o  be l iquidated during the 
non-naviga ti on season. 

During canal navigation season, Canal Operating 
Employees unable t o  work because o f  i l lness ,  
w i l l  be granted sick leave f o r  compensatory 
leave purposes from t h e i r  accumulated sick 
leave credi ts on an hour-for-hour basis o f  
ex t ra  tinre scheduled t o  be worked; such s ick  
leave w i l l  be transferred from accumulated 
sick leave cred i ts  t o  accumulated compensatory 
leave cred i ts  and i s  not subject t o  expansion 
o r  cash payment. 

xlr 

7 .  

8 .  

9. 9-1 Canal Operating Enployees who have 
compensatory leave credits, w i l l  not 
be e l i g i b l e  f o r  s ick leave benef i ts 
during the non-navlgation season 
except during periods when they are 
required t o  be on duty or are on 
annual leave. 

9-2 Durfng non-navigation season, Canal 
Operatfng Employees w i l l  l i qu fdate  
annual leave only a f t e r  compensatory 
leave cred i ts  are exhausted. 
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** 
10. During the non-navigation season, Canal 

Operating Employees on training courses or 
who are employed in other than direct canal 
operating duties shall receive pay in accor- 
dance with Article 23, except that such time 
shall not qualify as time worked for overtime 
calculation a t  f iscal  year-end pursuant to 
clause 3 above. 
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APPENDIX "I" 

SPECIAL CONDITIONS APPLICABLE TO 
CERTAIN MARINE SERVICES - TRANSPORT CANADA 
THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.031a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

3. 

Except for AIM Helicopter Personnel (Appendix 
"G6") ,  the following special conditions shall 
apply to employees in Transport Canada, 
Marine Services Division, who are engaged in 
servicing marine and/or other navigational 
aids and are thereby required to make a tour 
of duty aboard a vessel. 

The Fmployer recognizes the desirability of 
granting days of rest and designated paid 
holidays at such times and in such locations 
so as to provide such an employee the opportu- 
nity to enjoy the employee's days of  rest and 
designated paid holidays at home, or if not 
at home, in a community which affords the 
employee a recreational outlet. 

The Employer therefore undertakes to grant 
days of rest and designated paid holidays t o  
an employee under any one of the following 
al ternative arrangements, as determined by 
the Employer, in which case Article 25 
Payment for Travel Time o f  the Collective 
Agreement shall not apply: 

(a)  at the employee's normal headquarters 
area, 

or 

(b) at the employee's place o f  residence 
or the employee's normal headquarters 
area, when, in the opinion of the 
Employer an employee i s  within 
reasonable travel 1 ing distance 
therefrom, 
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or 

( e )  i n  a’conunity which, in the opinion 
of the Employer, .provides adequate 
recreational faci 1 i ties, 

or 

(d) in any other community which might be 
agreeable to both the employee and the 
Empl oyer , 

or 

(e) when none of the above-noted 
alternatives apply, an employee, if so 
directed by the Employer, shall work 
on the employee’s day o f  rest or 
designated paid holiday at the applica- 
ble overtime or premium rate, with a 
minimum of four (4) hours at such 
rate, or, if the employee does not 
work, the employee shall receive four 
(4) hours’ pay at straight time for 
the day. 
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APPENDIX "J" 

DIVING DUTY ALLOWANCE 

Pual i f i e d  personnel performing assf gned 
d iv ing  dut ies shal l  be paid an extra allowance set 
f o r t h  below: 

Minimum allowance per dive 

- Hard fiat 4 hours 

- Scuba 2 hours 

** Allowance per hour $12 S O  

Diving time i s  t ha t  period durlng which an employee 
i s  equipped wi th  d iv ing  gear t o  the extent tha t  the 
employee i s  unable t o  perform other than d iv ing  
duties. 

A d ive i s  the t o t a l  o f  any'period o r  eriods of time 
during any eight (8)-hour period i n  wi ich an empldyee 
carr ies out required underwater work w i th  the a id  o f  
a self-contained o r  surface a i r  supply. 

- NOTE: The allowance i s  used t o  compensate employees 
who are required t o  perform d iv ing  duties, 
e i ther  hard hat or  scuba, on a part-time o r  
occasional basis, i n  order t o  cmpensate such 
employees f o r  the skill,  knowledge, spec i f i c  
vocational training, e f f o r t  and res ponsi b i  1 f ty 
required i n  the performance o f  d iv ing  duties, 
and f o r  the working condit ions encountered i n  
such duties. 
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APPENDIX "K" 

SPECIAL CONDITtONS APPLICABLE TO 

1. The Employer will continue to pay an allowance 
of nine hundred dollars ($900) per annum to 
all Vocational Training Instructors on 
strength as of March 12, 1971 who hold a 
teaching certificate, such payment to continue 
until such time as an employee steps out of 
the vocational training role in front of 
inmate-students. Similarly, those Vocational 
Training Instructors on strength as of 
March 12, 1971, who had embarked on a course 
of study leading to a certificate on or prior 
to that date, will receive the nine- hundred- 
dollar ($900) allowance when they subsequently 
quallfy, such allowance to cease when the 
employee steps out of the vocational training 
role, as described above. 

Employees who, as of March 12, 1971, hold a 
diploma from an Agricultural College and are 
employed as Farm Managers (GL-MAN-10) and 
Assistant Farm Managers (GL-MAN-8), will 
continue to be paid an allowance of four 
hundred and fifty dollars ($450) per annum, 
so long as they remain employed in such 
ta paci ty . 
It is the intention o f  the parties to this 
Appendix that all employees in the General 
Labour and Trades Group in the Department o f  
the Solicitor General, Canadian Penitentiary 
Service are to be brought fully within the 
pay determination method o f  the Group as soon 
as practical. However, because of particular 
circumstances relating to certain employees, 
as defined below, it is not feasible to 
achieve this objective during the term of the 
Supervisory and Non-Supervisory General 

2. 

3. 
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Labour and Trades agreements whose expiry 
dates are: 

(a) For pay purposes, e f fec t ive  November 5. 
1984, t h i s  Appendix establishes 
special condlt lons f o r  employees who, 
on o r  before March 12, 1971, were 
being paid a t  the rates o f  pay set  
for th i n  Appendix "B", Part I I  o f  the 
Supervisory and Non-Supervisory 
General Labour and Trades agreements 
(whose expiry dates were September 30, 
1968) and who were regular ly pe r fon ing  
the duties o f  the posi t ions i den t i f i ed  
i n  the attached appendices: 

Annex "A" - Spr ingh i l l  I n s t i t u t i o n  

Annex "B" - Saskatchewan Penitentiary - Saskatchewan Farm Annex. 

Ef fec t ive  November 5, 1984 and during 
the rehalnder o f  the term o f  the 
Supervisory and Non-Supervf sory 
General Labour and Trades Agreements 
whose expiry dates are November 4, 
1987, the employees l i s t e d  i n  Annexes 
"A" and "Ba attached shal l  have t h e i r  
rates o f  pay determined as fol lows: 

Employee's Rate o f  Pay 

So long as the employee 
contfnues t o  f i l l  the appointment 

Employee posit ion, as detai led I n  t o  another 
1 i s ted  i n  the appropriate Annex pos i t ion  

Annex "A" Zone 2 rate. Zone 3 rate. 

Annex "B" Zone 11 rate, p lus s i x  Zone 11 
percent (6%). but not t o  
exceed the ra te  f o r  the 
corresponding subgroup 
and leve l  I n  Zone 9. 

(b) 

Upon 

rate. 
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(c) I t i s  also agreed that  those employees 
who receive a ra te  equal t o  o r  higher 
than that  o f  Zone 9 w i l l  be removed 
from the appl icat ion o f  t h i s  l e t t e r  o f  
understand1 ng . 

Ef fec t ive  November 5, 1987 

Employee's Rate o f  Pax 

So long as he continues 
t o  f i l l  h i s  Dosition. as amointment 

Upon 

Employee detai led i n  the to another 
1 is ted i n  appropriate Annex posi t ion 

Annex "A" Zone 2 rate. Zone 3 rate. 

Annex IlBi' Zone 11 rate, plus s ix  Zone 11 
percent (6%), but not t o  
exceed the ra te  f o r  the 
corresponding subgroup 
and level  i n  Zone 9. 

rate. 

(c) It i s  also agreed that  those employees 
who receive a ra te  equal t o  o r  higher 
than that  o f  Zone 9 w i l l  be removed 
from the application o f  t h i s  l e t t e r  of 
understanding. 

Ef fec t ive  January 5, 1989 

Employee's Rate o f  Pay 
So long as he continues Upon 
t o  fill h i s  posit ion, as appointment 

Employee detai led i n  the t o  another 
l i s t e d  i n  appropriate Annex pos i ti on 

Annex "A" Zone 2 rate. Zone 2 rate. 

Annex "B" Zone 8 rate, plus s i x  Zone 8 
percent (6%), but not t o  
exceed the ra te  fo r  the 
corresponding subgroup 
and level  I n  Zone 6. 

rate. 
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(c) It i s  a lso agreed tha t  those employees 
who receive a ra te  equal t o  o r  higher 
than that  a f  Zone 6 w i l l  be removed 
from the appl icat ion o f  t h i s  l e t t e r  o f  
understanding. 

Ef fec t ive  March 5, 1990 

Enployee's Rate o f  Pay 

So lon  as he continues Upon 
t o  fli! h i s  posit lon, as appointment 

Employee detai led i n  the t o  another 
l i s t e d  i n  appropriate Annex pos i t ion  

Annex "A" Zone 2 rate. Zone 2 rate. 

Annex "E" Zone 7 rate, plus s i x  Zone 7 
percent (6%), but not t o  
exceed the ra te  f o r  the 
corresponding subgroup 
and leve l  i n  Zone 6. 

rate. 

(c )  It i s  also agreed that  those employees 
who receive a ra te  equal t o  o r  higher 
than that  o f  Zone 6 w i l l  be removed 
from the appl icat ion o f  t h i s  l e t t e r  o f  
understanding. 
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ANNEX "A" 

DÉPARTMENT OF THE SOLICITOR GENERAL, 
CANADIAN PENITENTIARY SERVICE, 

SPRINGHILL INSTITUTION 

Posltfon Number Incumbent's Name 

PEN 3492 FOSTER, G.V. 

PEN 3501 PULSIFIER, R.C. 
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ANNEX "B" 

DEPARTMENT OF THE SOLICITOR GENERAL, 
CANADIAN PENITENTIARY SERVICE, 

SASKATCHE" PENITENTIARY, 
SASKRTCHENAN FAIM ANNEX 

P o s i t i o n  Wumber Incumbent's Name 

HOLLAND, R.S. PEN 1004 

It 1005 SMITH, S. 

1007 KOLSPEREN, W.M. 

7008 DANIELS, S.G.W. 

SHEARER, O.A. II 3927 

" 3945 WORONUK, Y.G.A. 
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APPENDIX "M" 

SPECIAL CONDITIONS APPLICABLE TO 
EMPLOYEES I N  THE CANADA DEPARTMENT OF AGRICULTURE 

ENGAGE0 I N  MILKING OPERATIONS 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

The Employer and the Public Service Al l iance o f  
Canada agree that  the fo l lowing condit ions sha l l  
apply t o  employees of the Canada Department o f  
Agr icul ture engaged i n  mi lk ing operations a t  the 
locations l i s t e d  i n  Annex "A" t o  t h i s  Appendix. 

1. A r t i c l e  16 - Leave - General 

Employees shal l  have t h e i r  accrued days o f  
vacation and sick leave cred i ts  converted t o  
hours o f  credi ts by mult tp lytng the number o f  
days by e ight  (8). When an employee ceases 
t o  be subject t o  t h i s  Memorandum o f  Agreement 
the employee's c red i ts  w i l l  be converted t o  
da s by d iv id ing  the number o f  hours by eight 
(8f and adjusting i t  upwards t o  the nearest 
h a l f  day. 

A r t i c l e  17 - Vacation Leave 2. 

Employees shal l  earn vacation leave cred i ts  
a t  the rates prescrfbed fo r  t h e i r  years o f  
service, as set f o r t h  i n  A r t i c l e  17 of the 
Col lect ive Agreement but sha l l  be converted 
t o  hours on the basis o f  one (1) day equals 
e ight  (8) hours and one (1) week equals f a r t y  
(40) hours. Leave w i T l  be grqnted on an 
hoyr ly basis wi th the hours debited f o r  each 
day o f  vacation leave being the same as the 
hours the employee would have normally worked 
on that  day. 

A r t i c l e  18 - Dasisnatal Holidays 

When an employee works on a designated 
holiday the employee shal l  be compensated, i n  

3. 
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a d d i t i o n  t o  the  pay the employee would have 
been granted had t h e  employee no t  worked, a t  
the  r a t e ' o f  timb and one-half f o r  a l l  scheduled 
hours worked and double t ime f o r  a l l  hours 
worked i n  excess of the scheduled hours, 

or 

upon request and w i t h  the approval o f  the 
Employer, the  employee s h a l l  be granted: 

(a) leave w i t h  pay, equivalent  t o  t h e  
number o f  scheduled hours worked, i n  
l i e u  o f  the hol iday; 

and 

(b) pay a t  one and one-half t imes the  
employee's s t ra igh t- t ime r a t e  f o r  a l l  
scheduled hours worked on the ho1 iday 
and double t ime therea f te r .  

4. A r t i c l e  20 - Sick Leave 

Employees s h a l l  earn s i ck  leave c r e d i t s  a t  
t h e  r a t e  prescr ibed i n  A r t i c l e  20 o f  the  
C o l l e c t i v e  Agreement bu t  s h a l l  be converted 
t o  hours on the  basis  o f  one (1) day equals 
e i g h t  (8) hours and one ( 1 )  week equals f o r t y  
(40) hours. Leave w i l l  be granted on an 
hour l y  basis  with the hours debi ted f o r  each 
dqy o f  s i c k  leave being t h e  same as the hours 
the  employee would have normally worked on 
t h a t  day. 

5. A r t i c l e  23 - Hours o f  Work and Overtime. 

As provided i n  clause 23.03 o f  the  C o l l e c t i v e  
Agreement: 

(a) Hours o f  work f o r  employees subject  t o  
t h i s  Memorandum o f  Agreement s h a l l  be 
scheduled so t h a t  em loyees work an 
average o f  f o r t y  (407 hours per  week 
scheduled over a per iod  no t  exceeding 
two (2 )  months. 
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(b) Overtime shal l  be compensated i n  cash 
except where, upon request o f  an 
employee and wi th  the approval o f  the 
Employer, overtime mqy be compensated 
i n  equivalent time o f f  w i th  puy. 

The Employer shal I grant compensatory time 
o f f  a t  times convenient t o  both the employee 
and the Employer. 

Compensatory time o f f  w i th  pay not taken by 
the end o f  the f i s ca l  year w i l l  be paid for 
ih cash. 

This Appendix may be implemented a t  locations 
other than those l i s t e d  i n  Annex *A” fo l lowing 
mutual agreement between local  management and 
the major i ty o f  employees affected a t  such 
1 ocat i on. 

Any change i n  the pattern o f  work schedules 
fo l lowing the signing o f  t h i s  Appendix sha l l  
be subject t o  the conditions o f  clause 23.05 
o f  the Col lect ive Agreement. 

The provisions o f  t h i s  Appendix may be 
extended t o  cover other work areal fo l lowing 
consultation and mutual agreement between the 
A r i cu l t u re  Union o f  the Public Service 
Ay1 iance o f  Canada and departmental management. 

6. 

7 .  

8. 
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Annex "A" 

Research Station, Charlottetown, Prince Edward Island 

Research Station, Fredericton, New Brunswick 

Research Station, Normandin, Quebec 

Research Station, Lennoxville, Quebec 

Research Station, Lethbridge, Alberta 

Research Station, Agassiz, British Columbia 

Central Experimental Farm, Ottawa, Ontario 

Animal Research Institute, Ottawa, Ontario 
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APPENDIX 'N" 

SPECIAL CONDITIONS APPLICABLE TO EMPLOYEES OF 
THE DEPARTMENT OF FISHERIES AND OCEANS 

SEA LAMPREY CONTROL UNIT 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURPOSE AND 

SCOPE OF THE MASTER AGREEMENT. 

The Employer and the Public Service Al l iance of 
Canada agree that  notwithstanding the provisions o f  
the General Labour bnd Trades Group Speci f ic  Col lect ive 
Agreement, A r t f c l e  23, Hours o f  Work and Overtime, 
the fo l lowing conditions shal l  apply during such 
periods as employees o f  the Department o f  Fisheries 
and Oceans, Sea Lamprey Control Unit, 'are required t o  
perform work away f r o m  %heir headquarters area during 
the " f i e l d  season", w i th  the resu l t  t ha t  i t  i s  
impractical o r  impossible f o r  them t o  re turn  t o  t h e i r  
headquarters area on weekends. 

i. Representatives o f  loca l  management and duly 
authorized loca l  representatives o f  employees, 
may j o i n t l y  devise and decide on a mutually 
acceptable work schedule program which sha l l  
include a speci f ied number o f  consecutive 
calendar days o f  work i n  the f i e l d  followed 
by a speci f ied number o f  earned days o f  rest .  
The schedule w i l l  not contain the spec j f i c  
hours o f  work on each day and the s ta r t i ng  
and qu i t t i ng  t ime  shal l  be determined according 
t o  operational requirements on a da l l y  basis, 
except tha t  the normal da i l y  hours o f  work 
shal l  be consecutive w i th  the exception o f  a 
lunch break, and not i n  excess o f  e ight  (8) 
hours and, accordingly, clause 23.09 shal l  
not apply. 

Such a work schedule shal l  normall not 
exceed a combination o f  twenty (2Oj  consecutive 
calendar days o f  work and e ight  (8) days o f  
reSt. Should local  management decide that  
operational requirements require an extension 
of the twenty (20) calendar days o f  work (up 
t o  a maximum o f  a fur ther seven 
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(7) consecutive calendar days), in order to 
preclude another trip to the area, the 
appropriate number o f  additional consecutive 
days shall be worked and the days of rest 
extended on a prorated basis. 

2. All work performed: 

(a) 

(b) 

(c) 

in excess of eight (8) hours per day 
on a scheduled working day; 
on any o f  the employee's scheduled 
days of rest; 

on designated holidays listed in 
Article 18 o f  the Collective Agreement 
or on a scheduled working day to which 
a designated holiday has been moved in 
accordance with clause 18.03; 

shall be compensated in accordance with the 
provisions o f  the Collective Agreement. 

Overtime shall be compensated in cash, 
except where upon request o f  an 
employee and with the approval of the 
Employer, overtime shall be compensated 
by leave with pay. 
such leave shall be equal to the 
overtime worked multiplied by the 
applicable overtime rate. Paymerit of 
such leave shall be at the employee's 
straight-time rate o f  pay in effect on 
the date immediately prior to the day 
on which the leave is taken; 
the Employer shall grant compensatory 
leave at times convenient to both the 
employee and the Employer; 

if any above leave with pay earned 
cannot be liquidated by the end o f  a 
twelve (12)-month period, to be 
determined by the Employer, then 
payment in cash will be made at the 
employee's then current rate of pay. 

The duration o f  
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4. The Public Service Alliance o f  Ganada agrees 
t h a t  i t  w i l l  not support any grievance 
re la ted  t o  the provisions o f  this Appendix. 

This Appendix shall remain i n  e f f e c t  u n t i l  
the expiry date o f  the present Col lect ive 
Agreement. 

5. 
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APPENDIX "O" 

SPECIAL CONDITIONS APPLICABLE TO EMPLOYEES OF 
AGRICULTURE CANADA ENüAGED I N  HARVESTING OPERATIONS 

THIS APPENDIX IS AN EXCEPTION PURSUANT TO 
CLAUSE 1.03(a) OF ARTICLE 1, PURWSE AN0 

SCOPE OF THE MASTER AGREEMENT. 

The part ies agree that  the pr inc ip le  o f  f l e x i b i l i t y  
o f  hours o f  operation i s  desirable due t o  the special 
requirements inherent i n  harvesting. As a resul t ,  
the fol lowing special conditions shal l  apply t o  
employees o f  Agr icul ture Canada engaged i n  Harvesting 
Operations a t  a l l  departmental locations i n  Canada: 

1. 

2. 

3. 

4. 

5. 

The conditions of clause 23.17 (c), (d), and 
(e) and A r t i c l e  30 shal l  not  apply. 

Compensatory leave cred i ts  w i l l  be earned a t  
the applicable premium ra te  for a l l  hours 
worked beyond eight (8) hours i n  a regular 
work day. Subject t o  operational requirements, 
compensatory leave wi th  pay shal l  be granted 
a t  times convenient t o  both the employee and 
the Employer. 

So as t o  prevent excessive accumulation o f  
compensatory leave, the amount o f  leave 
accumulated w i l l  be reviewed two (2) times 
per annum (January and July) and employees 
w i l l  be encouraged t o  l iqu idate  the leave i n  
the six-month period i n  which i t i s  earned. 

A l l  compensatory leave cred i ts  should be 
l iquidated i n  the f i s ca l  year i n  which they 
are earned. 

I f ,  due t o  operational requirements, leave 
cannot be l iquidated i n  t h e  f i s ca l  year i n  
which i t  was earned, a t  a t ime  convenient t o  
both the employee and the Employer, unused 
compensatory leave cred i ts  may be paid o f f  i n  
cash a t  the end o f  the f i s c a l  year. 



0-2 

6. Only i n  exceptional circumstances, and wi th  
the agreement o f  management, w i l l  
compensgtory leave cred i ts  not used by the 
end o f  the f l sca l  year be carr ied over i n t o  
the fo l lowing f i s c a l  year. 

The provisions o f  t h i s  appendlx may be 
extended t a  cover other works areas fol lowing 
consultation and mutual agreement between the 
Agr icul ture Union o f  the Public Service 
Al 1 iance o f  Canada and departmental management. 

7. 
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LETTER OF UNDERSTANDING 

GENERAL LABOUR AND TRADES 
(Supervisory) 

(Non-Supervisory) 

Re: ARTICLE 47 - DIRTY WORK ALLOWANCE 
Between the 

Treasury Board 

and the 

Public Service Alliance of Canada 

This letter is to give effect to the 
understanding reached by the Employer and the Alliance. 
in negotiations for the renewal of the General Labour 
and Trades (Supervisory and Non-Supervisory) Agreement. 

consult with the Public Service Alliance of Canada on 
the application o f  Article 47 - Dirty Work Allowance 
of the GL&T agreement. 

Accordingly, departmental management will 

SIGNED 
1989. 

AT OTTAWA, this 17th day o f  the month of 

D.J.  Fowler ATbert S. Burke 
Assistant Secretary 
Collective Bargaining 

Executive Y ice-Pres i dent 

Division 


