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PART A 

GENERAL 
- 
- 



ARTICLE 1 

PURPOSE OF AGREEMENT 

1.01 The purpose o f  t h i s  Agreenient i s  t o  maintain 
hannonious and mutually benef ic ia l  relationships 
between the Employer, the employees and the Ins t i tu te ,  
t o  set  f o r t h  certain terms and conditions o f  employ- 
ment re la t i ng  t o  remuneration, hours o f  work. employee 
benef i ts and general working conditfons a f fec t ing  
employees covered by t M s  Agreement. 

1.02 
t o  improve the qua l i ty  o f  the Public Service o f  
Canada, t o  maintain professional standards and t o  
p m t e  the well-belng and increased e f f i c iency  o f  
i t s  employees t o  the end that  the people o f  Casada 
w i l l  be well and e f fec t ive ly  served. Accordingly, 
they are determined t o  establ ish within the framework 
provided by law, an e f fec t ive  working relat ionship a t  
a l l  levels o f  the Publlc Service i n  which members o f  
the bargaining un i t s  are employed. 

The part ies t o  t h i s  Agreement share a desire 

ARTICLE 2 

INTERPRETATION AND DEFINITIONS 

For the purpose o f  t h i s  Agreement, 

"bargaining ùn i t "  means the eaployees of the 
Employer i n  one o f  the groups described I n  
A r t i c l e  26 - Recognition; 

"continuous employment" has the same meaning 
as specffied i n  the Public Service Terms and 
Condf t ions o f  Employment Regulations on the 
date o f  signing o f  t h i s  agreement; 

"dai ly ra te  o f  pay" means an employee's 
weekly ra te  o f  pay divided by f i v e  (5); 
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"day o f  res t"  i n  relat ton t o  an employee 
means a day, other than a designated paid 
holiday, on which that  employee is not 
ord inar i l y  required t o  perform the duties o f  
h i s  posi t ion other than by reason o f  h i s  
being on leave; 

"employee" means a person so defined by the 
Public Service Staff Relations Act and who i s  
a member o f  the bargaining unit; 

"Employer" means Her Majesty i n  r i g h t  o f  
Canada as represented by the Treasury Board, 
and includes any person authorized t o  exercise 
the author i ty o f  the Treasury Board; 

"headquarters area" has the same manlng as 
given t o  the expression i n  the Travel Policy; 

"designated paid holiday" means the 
twenty-four (24) hour period commencin a t  
0O:Ol hour o f  a day designated as a hayiday 
i n  t h i s  Agreement; 

"hourly ra te  o f  pay" means a fu l l- t ime 
employee's weekly ra te  o f  pay divided by 
thlrfy-seven and one-half (37 1/21; 

" Ins t i tu te"  mans the Professional I ns t i t u te  
o f  the Public Service o f  Canada; 

" lay-off" means the termination o f  an 
employee's employment because o f  lack of work 
o r  because o f  the discontinuance of a 
function; 

891eave" means authorized absence from duty; 

"membership dues" mans the dues established 
pursuant t o  the by-laws and regulations of 
the I ns t i t u te  as the dues payable by i t s  
members as a consequence o f  t h e i r  menibership 
i n  the Ins t i tu te ,  and shal l  not include any 
i n f t i a t i o n  fee, insurance premium, o r  special 
levy; 
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(n) 

(O) 

"werekly rate o f  pay" mans an anyiloyee's 
annual rate o f  pay divlded by 52.176; 

a "cORon-law spouse1' Alatîonship i 6  said t o  
ex is t  whenr for  a contihuous period of a t  
least one year. an employee has l ived with a 
person o f  the opposlte sex. publicly represen- 
ted that peison tu be hls/her spouse. and 
l ives and intends t o  continue t o  l i v e  with 
that person as i f  that person were h idher  
spouse; 

"double t ima"  mans two (2) t f m s  the 
employee's hourly rate o f  pay; 

"tim and one-half" mans one and one hal f  
(1 1/2) tintes the employee's hourly rate o f  
MY; 

(p) 

(9) 

and 

*overtlnie" neans work r e  uired by the 
Employer, to  be perform! by the employee i n  
excess o f  h is  daily hours o f  work. 

2.02 Except as otherwise provided i n  th is  
Agreemant, expressions used i n  th i s  Agreement, 

(a) if defined i n  the Publlc Servfce Staff 
Relations Act, have the sam meaning as given 
t o  them i n  the Publlc Service S t a f f  Relations 
Act. 

( r )  

and 

(b) if defined i n  the Interpretatfan Act. but not 
deflried-In the Public Service' S t a f f  Relations 
Act. have. the sama manlng as given t o  them 
i n  the Interpretation Act. 
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ARTICLE 3 

OFFICIAL TEXTS 

3.01 
Agreement shal l  be o f f i c i a l .  

Both the English and French tex ts  o f  t h i s  

ARTICLE 4 

APPLICATION 

4.01 
Ins t i tu te ,  employees and the Employer. 

The provisions o f  t h i s  Agreement apply t o  the 

4.02 
masculine gender shal l  include the feminine gender. 

I n  t h f s  Agreement, words importing the 

ARTICLE 5 

FIANAGEMENT RIGHTS 

5.01 A l l  the functions, r ights, povJers and 
author i ty which the Employer has not spec i f i ca l ly  
abridged, delegated or modified by th f s  Agreement are 
recognized by the I n s t i t u t e  as being retained by the 
Employer. 

ARTICLE 6 

RIGHTS OF EMPLOYEES 

6.01 
as an abridgement or  res t r i c t i on  o f  an employee's 
const i tut tonal  r igh ts  or o f  any r i g h t  expressly 
conferred I n  an Act o f  the Parliament o f  Canada. 

Nothing i n  t h i s  Agreement shall. be construed 
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ARTICLE 7 

PUBLfCATIDNS AND AUTHORSHIP 

7.01 
practice o f  ensuring that  employees have ready access 
t o  a l l  publications considered necessary t o  t he i r  
work by the Employer. 

7.02 
professional and technical papers prepared by an 
employee, w i th in  the scope o f  h i s  employment, w i l l  be 
retained on appropriate departmental f i l e s  for the 
normal l i f e  o f  such f i l es .  The Employer w i l l  not 
unreasonably withhold permission f o r  the publ i ca t ion  
o f  o r lg ina l  ar t ic les,  pro'fessional and technical 
papers I n  professional media. A t  the Employer's 
discretion, recognition Q f  authorship w i l l  be given 
where practicable i n  departmental publications. 

7.03 
author or  ed i to r  o f  an or ig ina l  publ icat ion h i s  
authorship o r  edi torship shal l  normally be shown on 
the t i t l e  page o f  such publication. 

7.04 

(a) 

The Employer agrees t o  continue the present 

The Employer agrees that  or ig ina l  ar t ic les,  

When an employee acts as a sole o r  Jo in t  

The Ewloyer may suggest revisions t o  material 
and may withhold approval to  publish an 
employee's publ {cat f on. 

When approval f o r  publication i s  withheld, 
the author(s) shal l  be so informed. 

Where the Employer wishes t o  make changes i n  
material submitted f o r  publication w i th  which 
the author does not agree, the employee shal l  
not be credited pub l ic ly  if he so requests. 

(b) 

(c )  



WORKING CONDITIONS 



w 

** 

** 

. .  

This 

s. 

ARTICLE 8 * <  

HOURS OF WRK 

Ar t i c l e  does not apply t o  the following: 

DE Group re fe r  t o  OE-1. Hours o f  Work, 
Part F. . 
SW-CWA Sub-Group, re fe r  t o  A r t i c l e  
SU-1, Hours o f  Work, Part F. 
SE employees covered by A r t i c l e  SE-1, 
Hours o f  Work, Part F. 
NU Group employees on s h i f t  work, 
refer t o  A r t i c l e  NU 8, Hours of Work, 
Part F. 
VM Group employees on sh l f t  work, 
refer t o  A r t i c l e  VH-2, Shift Work, 
Part F. 
SG Group employees on s h i f t  work refer 
t o  A r t i c l e  SG-I, Sh i f t  Work, Part F. 

- 
- 

8.01 General 

For the pur ose af t h i s  Art ic le,  a week sha l l  
consfst o f  seven (if consecutive dhys beginning a t  
00.01 hours Monday and endln a t  24:OO hours Sunday. 
The day i s  a twenty-four (247 hour period cosnwtncing 
a t  0O:Ol hours. 

8.02 Non Shift Work 

(a) Thls clause does not apply t o  the NU Group. 

The scheduled work week shal l  be thirty-seven 
and one-half (37 1/21 hours and the scheduled work 
day sha l l  be seven and one-half (7 1/2) consecutive 
hours, exclusive of a meal period, between the hours 
o f  7:OO a.m. and 6:OO p.m. The n o m 1  work week 
shal l  be Monday t o  Friday Inclusive. 

(b) 

- 

This clause applies t o  the NU Group only. 

For employees engaged i n  non-shift work, the 
n o m l  work week shal l  be thirty-seven and one-half 
(37 1/21 hours and the normal work day shal l  be seven 
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and one-half (7 1/21 consecutive hours, exclusive o f  
a meal period, between the hours o f  7 a.m. and 6 p.m. 

(c) This clause applies t o  the VM Group only. 

The norm1 work week shal l  be thfrty-seven 
and one-half (37 1/21 hours, Monda t o  Friday, and 
the normal da i l y  hours o f  work sharl be seven and 
one-half (7 1/21 hours. The normal work day shal l  be 
scheduled between 6:OO a.m. and 6:OO p.m. 

(d) 

e f f o r t  t o  provide a m a l  break o f  a t  leas t  one-half 
(1/2) hour and not exceeding one (1) hour's duration, 
I n  s i tuat ions where the scheduled meal break i n  the 
plant exceeds one hour, the meal break shal l  not 
exceed one and one-half (1 i /2)  hours. Such meal 
break shal l  be as close as possible t o  the mid-point 
o f  the work period, unless an al ternate arrangement 
i s  agreed a t  the appropriate level  between the 
Employer and the employee. 

8.03 HE-DIT'S i n  Hospitals 

hospl tals. 

** 

+* 
This clause applies t o  the VM Group only. 

The Employer shal l  make every reasonable 

This clause only applies t o  HE-DITS i n  

The work week o f  Diet i t ians,  i n  the HE Group, 

clause 8.06. 

8.04 Flexlble Hours 

concurrence o f  the Employer, an employee may work 
f lex ib le  hours on a da i l y  basis so long as the da i l y  
hours amount t o  seven and one-half (7  1/21. 

Upon the request o f  an employee and the 



8.05 Winter and Sumer Hours 

This clause applies t o  the DS Group only. 

The weekly and da i l y  hours o f  work nqy be 
varied by the mutual agreement o f  the üaployer and 
the employee t o  allow f o r  Sumner and winter hours 
provided the annual t o t a l  i s  not changed. 

8.06 Days o f  Rest 

** This clause does not apply t o  the VM Group. 

An employee shal l  be granted two (2) 
consecutive days o f  r es t  during each seven (7) day 
period unless operational requirenients do not so 
perm1 t . 

' 8.07 Monthly Attendance Raptstars 

Employees w i l l  submit monthly attendance 
registers; only those hours o f  overtime and absences 
need be s w d f i e d .  / 

8.08 conip ' ressed York üeek 9% 
** 
VM Groups. 

Art ic le,  upon request o f  an employee and the concur- 
rence o f  the -loyer, an employee my complete his 
weekly hours o f  emp1oynent i n  a period of other than 
f i v e  (5) f u l l  da s provided that  over a period of 
twenty-eight (2d calendar days the employee works an 
average o f  thirty-seven-and one-half (37 1/2) hours 
per week. As part  o f  the' provisions o f  t h i s  clause, 
attendance reporting shal l  be mutually agreed between 
the employee and the Employer. I n  every twenty-eight 
(28) day period such an employee shal l  be granted 
days o f  r e s t  on such days as are not scheduled as a 
n o m 1  work day for him. 

This clause does not apply t o  the DS and' 

Notwithstanding the provisions o f  t h i s  
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Notwithstanding anything t o  the contrary 
contained i n  t h i s  Agreenient, the fmplementation o f  
any var iat ign i n  hours shal l  not resu l t  i n  any 
addit ional overtime work o r  addit ional payment by 
reason only o f  such variation, nor shal l  I t  be deemed 
t o  proh ib i t  the r i g h t  of the Employer t o  schedule any 
hours o f  work permitted by the terms o f  t h i s  
Agreement. 

8.09 Compressed Work Week 

This clause applies t o  the DS Group only. 

The representative o f  each o f  the part ies 
hereto shal l  durlng the currency o f  t h i s  agreement 
meet and consider the p rac t i ca l i t y  o f  i n s t i t u t i n g  
work schedules that vary from seven and one-half 
(7  1/2) hours per day, Monday through Friday each 
week and/or vary from f i v e  (5) days per week. The 
part ies shal l  make every reasonable e f f o r t  t o  estab- 
l i s h  mutually acceptable work schedules tha t  are 
consistent w l th  operational requirements. I f  the 
bargaining agent requests a var iat ion i n  hours o f  
work tha t  i s  consistent w i th  the needs o f  operational 
requirements then such request shal l  be implemented. 

contained i n  t h i s  Agreement, the Implementation of 
any var iat ion i n  hours shal l  not r esu l t  i n  any 
addit ional overtime work o r  addit ional payment by 
reason only o f  such var iat ion nor shal l  i t  be deemed 
t o  proh ib i t  the r i g h t  o f  the Employer t o  schedule any 
hours o f  work permitted by the terms of t h i s  
Agreement. 

Clauses 8.10 throuah 8.13 Apply t o  the NU Group Only 

8.10 

(a) 

Notwithstanding anything t o  the contrary 

When normal hours, other than those provided 
i n  clause 8.02(b), are i n  existence when th i s  
Agreement Is signed, the Employer, on request, 
w i l l  consult wi th the I ns t t t u te  on such hours 
o f  work and i n  such consultation establ ish 
tha t  such hours are required t o  m e t  the 



nd/or the t f f tc ient  
Ice. *ere n o m l  hours 
that they are different 
tn clause 8.02(b), the 
ases o f  emergency, w t l l  
t h  the Inst i tu te on such 

hours o f  work and. i n  such consultation, w i l l  
establish that such hours are required to 
meet the needs o f  the public and/or the 
ef f ic ient  operation o f  the Service. 

It I s  understood that consultation my be 
held a t  the local level and w i l l  be referred 
to  the appropriate Eaployer/Institute levels 
bef6re Mplementatfon. 

It i s  understood by the parties that the 
' provisions o f  sub-clauses 8.10(a) and (b) 

w f l l  not be ap I lcabje i n  respect o f  employees 
whose work i s  ress than thfrty-seven and 
one-half (37 1/21 hours per week. 

(b) 

(c) 

i n  f i v e  ( 5 )  days o f  not i f lcat ion o f  
.served by either party, the Inst i tu te 
the Employer i n  wri t ing o f  the represen- 

tat ive authorized t o  act on behalf o f  the inst i tu te 
for consultation purposes. 

8.12 
y 6 t  perioûs o f  f i f teen (15) minutes each shell be 
pmvfiied during each nbnnat work day. 

8.13 When operatlonal requirements pennit, an 
employee shall not be scheduled t o  work i n  excess of 
fifty-two and one-half (52 1/21 hours without a t  
least two (2) consecutive days of rest. 

When operational rquirements pennit, two (2) 



13 

ARTICLE 9 

OVERTIME 

This A r t i c l e  does not apply t o  the following: 

** - DE Group, re fer  t o  A r t i c l e  DE-2, Extra 
Professional Services, Part F. - SE employees covered by 
clause SE-1.01, Hours o f  Work, Part F. - SE Group employees performing F ie ld  
Survey Work, re fer  t o  A r t i c l e  SE-3, 
F ie ld  Survey Allowance, Part F. - HR Grou employees performing F ie ld  
ResearcR Work, r e fe r  t o  A r t i c l e  HR-1, 
F ie ld  Research Allowance, Part F. - SW-CHA Sub-Group. 

** - DS Group employees performing F ie ld  
Work, re fer  t o  A r t i c l e  DS-2, F ie ld  
Uork Overtime, Part F. 

*+ 
9.01 When an employee i s  required by the Enployer 
t o  work overtime he shal l  be compensated as follows: 

(a) This clause applies t o  the AC, AG, BI, DS. 
FO, HE, HR, MA, OP, PH, PS, SE, SG, SW, and 
VM Groups. 

on h i s  normal work day, a t  the ra te  of time 
and one-half (I 1/2) f o r  each hour o f  overtime 
worked; 

(b) This clalise applies t o  the AC, AG, B I ,  OS, 
FO, HE, HR. MA, OP, PH. PS, SE, SG. SW and VM 
Groups. 

on h is  f i r s t  day o f  rest, a t  time and one-half 
(1 1/2) f o r  each hour o f  overtime worked; 

Th is  clause applies t o  the AC, AG, BI, OS, 
FO, HR, MA, PH, PS, SE and SG Groups. 

d on h i s  second day o f  rest, a t  double t i m e  (2 )  

(c) 

3 xJ f o r  each hour o f  overtime worked; 
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(d) This clause applies t o  the HE, OP and SW 
Groups. 

on h i s  second day o f  rest, a t  double time (2) 
f o r  each hour o f  overtime worked provided 
that  the employee also worked on the f i r s t  
day o f  rest. Second day o f  r es t  means the 
second day i n  an unbroken series o f  consecu- 
t i v e  and Contiguous calendar days o f  rest. 

This clause applies t o  the AC, AG, BI, DS, 
FO, HE, HR, MA, OP, PH, PS, SE, SG, SW and VM 
Groups. 

( i )  

(e) 

on a designated holiday, compensation 
sha l l  be granted on the basis o f  time 
and one-half (1 1/2) for.each hour 
worked, i n  addit ion t o  the compensation 
that  he would have been granted had he 
not worked on the designated holiday; 

o r  

( i i )  when an employee works on a holiday, 
contiguous t o  a second day o f  r es t  on 
which he also worked and received 
overtime i n  accordance. w i th  
clause 9.01(c) o r  (d) he shal l  be paid 
i n  addi t ion t o  the pay that he would 
have been granted had he not worked on 
the holiday, two (2 )  times h i s  hourly 
ra te  o f  pay f o r  a l l  t i m e  worked. 

@$$b 
(f) This clause applies t o  the NU Group only. 

(i) 

(ii) 

time and one-half (1 1/2) (. except as 
provided f o r  i n  clause g.Ol(f)( i i), 

double (2) time f o r  a l l  hours o f  
overtime worked i n  excess o f  seven and 
one-half (7 1/21 consecutive hours o f  
overtime I n  any contiguous period, and 
for a i l  hours worked on the second o r  
subsequent day of rest. Second o r  
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subsequent day of res t  means the 
second o r  subsequent day i n  an unbroken 
series of consecutive and contiguous 
calendar days o f  rest. 

(9) This clause applies t o  the NU Group only. 

on a holiday, he shal l  be paid, i n  addi t ion 
t o  the pay that he would have been granted 
had he not worked on the holiday: 

(i) 

.iiicc.. 

one and one-half (1 1/2) times h is  
hourly ra te  of pay f o r  the f i r s t  seven 
and one-half (7  1/2) hours worked, 

and 

(ii) two (2) times h i s  hourly ra te  o f  pay 
f o r  hours worked i n  excess o f  seven 
and one-haïf (7  1/2) hours. 

(iii) when an employee works on a holiday 
fol lowing a day o f  res t  on which he 
also worked and received overtime i n  
accordance with clause g.Ol( f ) ( i i ) ,  he 
shal l  be paid, i n  addi t ion t o  the pay 
that  he would have been granted had he 
not worked on the holiday, two (2) 
times h is  hourly rate of pay fo r  a l l  
time worked. 

** 
(h) This clause applies t o  the VM G r o u p s .  

on h i s  second o r  subsequent day o f  r e s t ,  a t  
double (2) tinie f o r  each hour of overtime 
worked. Second o r  subsequent day o f  res t  
means the second o r  subsequent day i n  an 
unbroken series o f  consecutive and contiguous 
calendar days o f  rest. 

A l l  calculations f o r  overtime shal l  be based 9.02 
on each completed period o f  f i f t een  (15) minutes. 



emergency . cal 1 -back, 
nt  the E loyer sha l l  
leas t  t J v e  (12) hours' 
f o r  the performance o f  

overtime. 

9.04 
discret ion o f  the Employer, conpensation earned under 
t h i s  A r t l c l e  may be taken i n  the form of compensatory 
leave, which w i l l  be calculated a t  t h e  applicable 
rerniun ra te  l a f d  d c k  I n  t h i s  Art ic le.  Cwpensatory 

leave earned i n  a f i s ca l  year and outstanding on 
September 30 o f  the next fo l lowing f i sca l  year shal l  
be paid a t  the employee's d a i l y  ra te  o f  pay on 
September 30. 

Upon appl icat ion by the employee and a t  the 

9.05 When a payment i s  belng made as a resu l t  o f  
the appl icat ion o f  t h i s  Art ic le,  the Employer w i l l  
endeavour t o  make such payment wi thfn s i x  (6) weeks 
following the end o f  the pay pertod f o r  which the 
employee requests payment, or. I f  payment i s  required 
t o  l iqu idate  cunpensatory leave outstanding a t  the 
expiry o f  the f i s c a l  year. the Employer w i l l  endeavour 
t o  mke  such p a r e n t  w i th in  s i x  (6) weeks o f  the 
cornniencement o f  the f i r s t  pa period a f t q r  
September 30 o f  the next folyowing f i s c a l  year. 

9.06 Ef fec t ive  February 23, 1989 

(a) 

q^qc &f 

t* 

An employee who works three (3) or  more hours 
o f  overtilrie lamediately before or lmed ia te l y  
f o l l aw ing~h i s  scheduled hours o f  work sha l l  
be reimbursed f o r  one meal in the amount o f  
$5.50, except where f ree  heals are provided. 
Reasonable tlne wl th  pay t o  be determined by 
the Employer shal l  be allowed the employee I n  
order t o  take a meal e i t he r  a t  o r  adjacent t o  
h i s  place o f  work. 

When an employee works overtime continuously 
extending four (4)  hours o r  more beycd  the 
period provided I n  (a) above. he shal l  be 
reimbursed f o r  one addit ional meal i n  the 

** 
(b) 



17 

amount o f  $5.00 except where free meals are 
provided. Reasonable time with t o  be 
determined by the Employer, thal!% allowed 
the employee i n  order tha t  he may take a meal 
break e i ther  a t  o r  adjacent t o  h i s  place o f  
work. 

Clause 9.06(a) and (b) shal l  not apply t o  an 
employee who i s  i n  t ravel  status which 
en t i t l es  the employee t o  clafm expenses f o r  
lodging and/or mals .  

This clause applies t o  the VM Group only. 

Without h i s  consent, no employee shal l  be 

(c) 

** 
9.07 

required t o  work i n  excess o f  two hundred and sixty-  
one (261) hours o f  overtlme per year. 

ARTICLE 10 

CALL BACK 

This A r t i c l e  does not apply t o  the fol lowing: 

** - DE Group, re fe r  ta  A r t i c l e  DE-3, 
Call Back, Part F. 

SE e m l o  ees covered by 
clause S~-i.Oi, Hours o f  Work, Part F. 
SE Group employees performing F ie ld  
Survey Work, r e fe r  t o  A r t i c l e  SE-3, 
F ie ld  Survey Allowance, Part F. 
HR Group employees performing F ie ld  
Research Work, r e fe r  t o  A r t i c l e  HR-1, 
F ie ld  Research Allowance, Part F. 

** - DS Group employees performfng F ie ld  
Work, r e fe r  t o  A r t i c l e  DS-2, F ie ld  
Work Overtime, Part F. 

10.01 When an employee i s  cal led back t o  work o r  
when an employee who i s  on stand-by duty i s  ca l led  
back t o  work by the Employer any t i m e  outside h i s  

- SW-CHA Sub-Group - 
- 
- 

d 



normal working hours he shal l  be en t i t l ed  t o  the 
greater of: 

(i) a minimum o f  three (3) hours' pay a t  the 
applicable overtime rate, 

o r  

( i i )  

10.02 

Welfare Canada i n  the NU Group a t  Nursing Stations, 
Health Centres and Health Stations, when there i s  no 
on-duty supervision, call-back calculated I n  accord- 
ance wi th  10.01 w i l l  be paid once i n  each 3-hour 

canpensation a t  the applicable overtime ra te  
f o r  each hour worked. 

This clause applies to  the NU Group only. 

With respect t o  employees o f  Health and 

/ 

Upon appl i tat ion by the employee and a t  the 
Employer, compensation earned under 

be taken i n  the form o f  compensatory 
be calculated a t  the appltcable 
down i n  t h i s  Art ic le.  Compensatory 
f i s ca l  year and outstqnding on 

f the next fol lowing f i sca l  year shal l  
employee's da i l y  ra te  o f  pay on 

10.04 When a payment i s  being made as a resu l t  o f  
the apRlicütion o f  t h i s  Art ic le,  the Employer w i l l  
endeavour t o  nhke such paynient wi thtn s i x  (6) weeks 
following the end o f  the pay period f o r  which the 
employee requests payment, or, i f  payment i s  required 
t o  l iqu idate  compensatory leave outstandin a t  the 
expiry of the f f sca l  year, the Employer wi!1 endeavour 
t o  make such payment w i th in  s i x  (6) weeks o f  the 
Corrmencement o f  the f i r s t  pay period a f t e r  
Septeinber 30 o f  the next fo l lowing f i s c a l  year. 
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ARTICLE 11 

STANDBY 

This A r t i c l e  does not apply t o  the following: 

- OE Group refer t o  A r t i c l e  DE-4, 
Standby, P a r t  F. - SW-CttA Sub-Group - SE employees covered by 
clause SE-1.01, Hours o f  Work, Part F. - SE Group employees performing F ie ld  
Survey Work, re fer  t o  A r t f c l e  SE-3, 
Fie ld  Survey Allowance, Part F. 
HR Group employees performing F ie ld  
Research Work, re fer  t o  A r t f c l e  HR-1, 
F ie ld  Research Allowance, Part F. 
DS Group employees performing F ie ld  
Work, re fer  t o  A r t i c l e  05-2, F ie ld  
Work Overtime, Part F. 

- 
- 

@> n 
7 b u  11.01 

available on standby during off-duty hours an employee 
shal l  be compensated a t  the ra te  o f  one-half (1/2) 
hour f o r  each four (4) hour period o r  port ion thereof 
for which he has been designated as being on standby 
duty. 

11.02 
work by the Employer and who reports f o r  work sha l l  
be compensated in accordance with A r t i c l e  10 - 
Call-Back. 

11.03 

sha l l  be available during h i s  perfod o f  standby a t  a 
known telephone number and be able to  return f o r  duty 
as quickly as possible i f  called. 

11.04 

be available during hIs  period o f  standby duty at a 
known locat ion and be able t o m p o r t  f o r  duty as 
quickly as possible i f  called. 

When the Employer requires an employee t o  be 

An employee on standby who i s  cal led i n  t o  

This clause does not apply t o  the NU Group 

An employee required t o  b on standby duty 

This clause applies t o  the NU Group only. 

An employee designated f o r  standby duty shal l  
' 



11.05 No standby duty 
any employee is unable t 
required. 

ARTICLE 12 

DESIGWIETED PA10 MJLIMYS 

12.01 
shall be designated paid holidays for  employees: 

Subject to  clause 12.02, the following days 

New Year's Day ,  

Good Friday, 

Easter Mnday, 

the day fixed by proclawtion of  the Governor 
in Council for celebration of  the Sovereign's 

Canada Day, 
Labour nay, 

the day fixed by proclamation of the Governor 
i n  Council as a gencral day of Thanksgiving, 

birthdqy, 

Remembrance Day, 

Chrisms Dqy, 
Boxing Day, 

one additional day In each 3ear that, In the 

a provincial or civic hollday in the area 
which the employee Is  employed or i n  any a 
opinion o f  the Employer, is mognfred to 

where, In  the opinion o f  the fnployer, no 
such day Is  reco nfred as a provlmlal or 
clvtc holîday, t i c  f i r s t  Monday i n  August, 

and 
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(1) one addi t ional  day when proclaimed by an Act 
o f  Parliament as a National Holiday. 

12.02 An employee absent without pay on both h i s  
f u l l  worklng day inmediately preceding and h i s  f u l l  
working day immediately fol lowing a designated paid 
holiday, i s  not en t i t l ed  t o  ay f o r  the holiday, 
except i n  the case o f  an emproyes who Is granted 
leave without pay under the provlsions o f  A r t i c l e  31 
(Leave f o r  S ta f f  Relations Matters). 

12.03 Desfonated Paid Holfday Fal t lno  on a Dav o f  

When a day deslgnated as a paid holiday under 
clause 12.01 coincides with an employee's day o f  
rest, the holiday shal l  be moved t o  the employee's 
f i r s t  normal working day following h i s  day of rest .  

12.04 When a day designated as a paid holiday f o r  
an employee I s  moved t o  another day under the 
provisions of clause 12.03: 

(a) work performed by an employee on the day f r o m  
which the hollday was moved shal l  be 
considered as work performed on a day o f  
rest, 

and 

work perfowned by an employee on the day t o  
which the holiday was moved, shal l  be 
Considered as work performed on a holiday. 

Compensation f o r  Work on a Paid Holiday 

Compensation f o r  work on a paid holiday w i l l  

Designated Pafd Holfdqy Coinciding wi th  a D a y  
o f  Pald Leave 

Where a day that  i s  a designated paid holiday 

(b) 

12.05 

be i n  accqrdance wi th  A r t i c l e  9. , , 

12.06 

f o r  an employee coincldes with a day o f  leave wf th  
pay or  i s  moved as a resu l t  o f  the application o f  



I ,  

‘I.< 
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clause 12.03, the designated paid holiday shal l  not 
count as a day o f  leave. 

ARTICLE 13 

TRAVELLING TIME 

This A r t j c l e  does not apply t o  the DE Group. 

13.01 When the Employer requires an employee t o  
t ravel  outside h is  headquarters area f o r  the purpose 
o f  performing duties, the employee shal l  be compen- 
sated i n  the fol lowing manner: 

(a) On a normal working day on which he travels 
but does not work, the employee shal l  receive 
his regular pay for the day. 

On a normal working day on whtch he travels 
and works, the employee shal l  be paid: 

(b) 

(il his  regular pay for the day f o r  a 
combined period o f  t ravel  and work not 
exceeding seven and one-half ( 7  1/2) 
hours, 

and 

( i l )  a t  the ap l i cab le  overtime ra te  f o r  
additlona! t ravel  time i n  excess o f  a 
seven and one-half (7 1/2) hour period 
o f  work and travel, w i th  a maximum 
payment for such addit ional t ravel  
time not t o  exceed seven and one-half 
(7  1/2) hours pay a t  the straight- time 
ra te  i n  any day. 

(c) On a day o f  res t  o r  on a designated paid 
holiday, the employee shall be paid a t  the 
appl icablk overtime ra te  f o r  hours t ravel  led  
t o  a maximum o f  seven and one-half ( 7  1/2) 
hours pay a t  the straight- time rate. 
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13.02 
t rave l l i ng  time f o r  which an employee shal l  be 
canpensate4 i s  as follows: 

(a) For t ravel  by ub l i c  transportation, the t i m e  

For the purpose o f  clause 13.01, the 

between the scleduled t ime  o f  departure and 
the time of a r r i va l  a t  a destination, inc lu-  
ding the normal t ravel  time t o  the point  o f  
departure, as determined by the Employer. 

For t ravel  by pr ivate means o f  transportation, 
the normal t ime  as detennined by the Employer, 
t o  proceed f rom the employee's place o f  
residence o r  work place, as appl tcable, 
d i rec t  t o  h is  destination and, upon h l s  
return, d i rec t  back t o  h i s  residence o r  work 
place. 

I n  the event that  an al ternate time o f  
departure andlor means o f  t ravel  i s  requested 
by the employee, the Employer may authorize 
such al ternate arrangements i n  which case 
compensation f o r  t r ave l l i ng  time shal l  not 
exceed that which would have Peen payable 
under the Employer's or ig ina l  determination. 

A l l  calculations f o r  t r ave l l i ng  time sha l l  be 

(b) 

( c l  

13.03 
based on each completed period o f  f t f t een  (15) 
minutes. 

13.04 
dlscret ion o f  the Employer, compensation earned under 
t h i s  A r t i c l e  may be taken i n  the form o f  compensatory 
leave, which w i l l  be calculated a t  the appllcable 
premium ra te  l a i d  down i n  t h i s  Ar t ic le .  Compensatory 
leave earned i n  a f l s ca l  year and outstanding un 
September 30 o f  the next fol lowing f t sca l  year shal l  
be paid a t  the employee's da i ly  ra te  of pay on 
September 30. 

13.05 When a payment i s  being made as a resu l t  of 
the appltcation o f  t h i s  Art ic le,  the Employer w i l l  
endeavour t o  make such payment w i th in  SIX (6) weeks 
fo l lowing the end o f  the pay period f o r  which the 
employee requests payment, or, i f  payment i s  required 

Upon application by the employee and a t  the 
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t o  l iqu idate  compensatory leave wts tand in  a t  the 
expiry o f  the f iscal  year, the Employer wi!l endeavour 
t o  make such payment w i th in  s i x  (6,) weeks o f  the 
conunencement o f  the f i r s t  pa period a f t e r  
September 30 o f  the next Polyowing f iscal  year. 

13.06 
required t o  perform work i n  any type o f  transport i n  
which he i s  t ravel l ing.  Ir( such circumstances, the 
employee shal l  receive pay f o r  actual hours worked i n  
accordance wZth the Art ic les  (Hours o f  Work, Overtime, 
Peslgnated Paid Holidays). 

13.07 
spent a t  each stop-over en route up t o  a maximum o f  
three (3) hours provided that such stop-over does not 
include an overnight stay. 

13.08 
paid f o r  t ravel  tira t o  courses, t r a i n l ng  sessions, 
confererices and seminars unless so provided f o r  i n  
the Camer ûevelopment Ar t ic le .  

This A r t i c l e  does not apply t o  an employee 

** 
Travel l ing time shal l  include time necessarily 

Compensation under t h i s  A r t i c l e  shal l  not  be 

ARTICLE 14 

LEAVE - GENERAL 

14.01 When the enployment o f  an employee who has 
been granted more vacation, furlough o r  s ick leave 
with pay than he has earned i s  terminated by death o r  
layoff ,  the employee i s  considered t o  have earned the 
amount o f  leave with pay granted t o  him. 

14.02 
ear, t o  be informed, upon request, o f  the balance.of x i s  vacation, furlough o r  s lck leave with pay credits. 

14.03 The amount o f  leave w i t h  pay credited t o  an 
employee by the Emptoyer a t  the time when t h i s  
Agreement i s  signed, o r  a t  the time when he becomes 
subject t o  t h i s  Agremnt.  shal l  be retained by the 
eiiployee. 

An employee i s  ent i t led,  once i n  each f iscal  

, 
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14.04 An employee who, on the day that this 
Agreement is signed, is entitled to receive furlough 
leave, that is to say, five (5) weeks' leave with,pay 
upon completing twenty (20) years of continuous 
employment, retains his entitlement to furlough leave 
subject to the conditions respecting the grantlng of 
such leave that are in force on the day that this 
Agreement is signed. 

14.05 
entitlement to vacation leave with pay includes a 
fractional entitlement o f  less or more than one-half 
(1/2) day, the entitlement shali be increased to the 
nearest half (1/2) day. 

14.06 
different types of  leave with pay in respect of the 
same period o f  time. 
14.07 
during periods he i s  on leave without pay, on educa- 
tional leave or under suspension. 

If at the end of a fiscal year, an employee's 

An employee shall not be qranted two (2) 

An Employee is not entitled to leave with pay 

ARTICLE 15 

VACATION LEAVE 

15.01 The vacation year shall be from April 1st to 
March 31st, inclusive. 

15.02 Accumulation of Vacation Leave Credlts 

An employee shall earn vacation leave credits 
for each calendar month during which he receives pay 
for at least ten (10) days at the following rate: 

(a) Applies to the following AC, AG, 81, FO, HR, 
MA, PS, SG, SE-RES levels 1 and 2 and SE-REM 
level 1, SW and VM Groups: 

(i) One and one-quarter (1 1/4) days until 
the month in which his eighth (8th) 
anniversary of service occurs. 
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comnencing wi th  the month i n  which h i s  
One and two-thirds (1 2/3) days 

eighth (8th) anniversary of servjce 
occurs. 

(il) 

(b) Applies t o  the fo l lowing DE, HE, NU, OP, PH 
Groups : 

(i) One and one-quarter (1 1/4) days u n t i l  
the month i n  which h i s  f i r s t  (1st)  
anniversary of service occurs. 

One and two-thirds (1 2/31 days 
commencing with the m n t h  i n  which h i s  
f i r s t  ( i s t )  anniversary o f  service 
occurs. 

(11) 

** 
( C l  Applies t o  the fo l lowing SE-RES levels 3 and 

4 and SE-REM level  2, DS levels 5, 6 and 7 
Groups : 

(i) one and two-thirds (1 2/3) days unt i l  
the nonth i n  which h i s  twentieth 
(20th) anniversary occurs. E f fec t ive  
June 1, 1989. nineteen (19) replaces 
twenty (20). 

(d) Applies t o  the fo l lowing DS levels 1, 2, 3 
and 4. 

(i) One and one-quarter (1 1/4) d s u n t i l  
the month i n  which h i s  etghthy8th) 
anniversary o f  service occurs. 

( i i )  one and two-thirds (1 2/3) days 
comnencing with $he m n t h  i n  whlck his 
eighth (8th) anntversary o f  service 
occurs. 

** 
(e) 

A q p * ( i )  

This clause applies t o  a l l  Groups: 

two and one-twelfth (2  1/12) days 
caanienc'lng with the month i n  which h i s  



twentieth (20th) anniversary o f  
service occurs. Ef fect ive June 1, 
1989, nineteen (19) replaces twenty 
(20). 

However, an employee who i s  en t i t l ed  to  or  
who has received furlough leave shal l  have 
the vacation leave credi ts earned under t h i s  
Art ic le,  reduced by f ive- twelfths (5/12ths) 
o f  a day per month from the beginning o f  the 
month i n  which the employee completes h i s  
twentieth (20th) year of continuous employment 
u n t i l  the beginning o f  the month i n  which the 
employee completes h i s  twenty- fi f t h  (25th) 
year of continuous employment . 

15.03 For the purpose of clause 15.02 only, a l l  
service w i th in  the Public Service, whether continuous 
o r  discontinuous, shal l  count toward vacation leave 
except where a person who, on leaving the Public 
Service, takes o r  has taken severance pay. However, 
the above exception shal l  not apply t o  an employee 
who receives severance pay on lay-off  and i s  
reappointed t o  the Public Service w i th in  one (1) year 
fo l lowing the date o f  lay-off. 

i 

( f )  

15.04 Entitlenient to  Vacation Leave With Pay 

An employee i s  en t i t l ed  t o  vacation leave 
with pay t o  the extent o f  h i s  earned credi ts but an 
employee who has completed s i x  (6) months of contin- 
uous employment may receive an advance o f  credi ts 
equivalent t o  the anticipated credi ts f o r  the vacation 
year. 

15.05 Provision f o r  Vacation Leave 

I n  order t o  maintain operational requirements, 
the Employer reserves the r l g h t  t o  schedule an 
employee's vacation leave but shal l  make every 
reasonable ef for t :  

(a)  t o  provide an employee's vacation leave i n  an 
amount and a t  such time as the employee may 
request; 
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(b)  

15.06 Replacement o f  Vacation Leave 

leave, an employee: 

(a) i s  granted bereavement leave, 

not t o  reca l l  an employee t o  duty af ter ,  he 
has proceeded on vacation leave. 

Where, I n  respect o f  any period o f  vacation 

o r  

(b) i t granted leave with pay because o f  i l l ness  
i n  the imnediate family, 

o r  

i s  granted sick leave on production o f  a 
medical cer t i f i ca te ,  

(c) 

the period o f  vacation leave so displaced shal l  
e i ther  be added t o  the vacation perlod, i f  requested 
by the employee, and approved by the employer, o r  
reinstated f o r  use a t  a l a t e r  date. 

15.07 Carry Over 

(a) Where i n  any vacation year an employee has 
not been granted a l l  the vacation leave 
credited to him, the unused port ion o f  h i s  
vacation leave shal l  be carr ied over. 

Ltquidrt ior i  

During any vacation year, upon application by 
the employee and a t  the discret ion o f  the 
Employer earned but unused vacation leave 
credfts shal l  be compe 
da i l y  ra te  of pay as c $ ciasst f ica t ion  prescr i  
of appointinent o f  h i s  substantive posi t ion on 
March 3tst .  

(b) 
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15.08 Recall From Vacation Leave 

Where, during any perfod o f  vacation leave, 
an employee i s  recal led to  duty, he shal l  be refm- 
bursed fo r  reasonable expenses, as normally defined 
by the Employer, tha t  he incurs: 

(a) i n  proceeding t o  h i s  place of duty, 

and 

(b) i n  returning t o  the place from which he was 
recal led i f  he immediately resumes vacation 
upon com le t i ng  the assignment f o r  which he 
was recay led, 

This clause applies t o  the VM Group only. 

I n  cancell ing reservations previously made, 

** 
(c) 

a f t e r  submitting such accounts as are normally 
required by the Employer. 

15.09 
on Vacation leave during any period i n  respect o f  
which he i s  en t i t l ed  under clause 15.08 t o  be 
reimbursed f o r  reasonable expenses incurred by him. 

15.10 Cancellation of Vacation Leave 

o f  vacation o r  furlough leave which i t  has previously 
approved i n  writ ing, the Employer shal l  reimburse the 
employee f o r  the non-returnable port ion o f  vacation 
contracts and reservations made by the employee i n  
respect of that  period, subject t o  the presentation 
o f  such documentation as the Employer may require. 
The employee must make every reasonable attempt t o  
mit igate any losses incurred and w i l l  provlde proof 
of such action, when available, t o  the Employer. 

The employee shal l  not be considered as being 

When the Employer cancels o r  a l t e r s  a period 
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€5.11 Aâvance P a m n t t  

The Enployer agrees t o  issue advance payments 
o f  estimated net salary f o r  vacatlon periods of two 
(2) o r  more complete weeks, providing a wr i t ten  
request f o r  such advance payment Is received from the 
enployee a t  leas t  s i x  (6) weeks p r i o r  t o  the l a s t  pay 
before the employee's vacation period conniences, and 
providing the employee has been authorized t o  proceed 
on vacation leave f o r  the period concerned. Pay i n  
advance o f  going on vacation shal l  be made p r i o r  t o  
departure. Any overpayment i n  respect of such pay 
advances shal l  be an imiediate f i r s t  charge against 
any subsequent pay entitlement and shal l  be recovered 
i n  f u l l  p r i o r  t o  any further payment o f  salary. 

15.12 Leave When Enploynant Tennlnates 

be employed, he o r  h is  estate shal l  be paid an amount 
equal t o  the product obtained by mult lp ly ing the 
number o f  days o f  earned but unused vacation and 
furlough leave wi th  pay t o  h i s  c red i t  by the da i l y  
ra te  o f  pay as calculated from the c lass i f i ca t ion  
prescribed f n  h i s  ce r t i f i ca te  o f  appointment on the 
date o f  the terminatfon o f  h i s  employment. 

X5.13 

shal l  grant the employee h i s  unused vacatlon leave 
cred i ts  p r i o r  t o  termination o f  employment i f  t h i s  
w i l l  enable him, f o r  purposes o f  severance pay, t o  
complete the f i r s t  year o f  continuous em loyment i n  
the case o f  lay-off, and the tenth ( i0thy year o f  
continuous employment i n  the case o f  resignation. 

15.14 Abandonment 

whose employment i s  terminated by reason o f  a declara- 
t i on  that he abandoned h is  posi t ion i s  e n t i t l e d  t o  
receive the payment referred t o  i n  clause 15.12 i f  he 
requests i t  within s i x  (6) months fol lowing the date 
upon which h i s  employment i s  terminated. 

When an employee dies or otherwise ceases t o  

Vacation teave Credits f o r  Severance Pity 
Mere  the employee requests, the Employer 

Notwithstanding clause 15.12. an employee 

, 
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15.15 Recovery on Termination 

In the  event o f  the  terminat ion o f  employment 
f o r  reasons o ther  than death o r  l a y - o f f  the  Employer 
s h a l l  recover from any monies owed the employee, an 
amaunt equivalent  t o  unearned vacation leave taken by 
the  employee, ca lcu lated on the basis  of the r a t e  o f  
pay appl icable t o  h i s  c l a s s i f i c a t i o n  on the  date of 
termination. 

ARTICLE 16 f i3 
SICK LEAVE ' 

16.01 Cred i t s  

An employee s h a l l  earn s i c k  leave c r e d i t s  a t  
the r a t e  o f  one and one-quarter (1  1/41 days f o r  each 
calendar month f o r  which he receives pay for a t  l e a s t  
ten  (10) days. 

16.02 
pay when he i s  unable t o  perform h i s  du t ies  because 
o f  i l l n e s s  o r  i n j u r y  provided tha t :  

(a) he s a t i s f i e s  t h e  Employer o f  t h i s  cond i t i on  
i n  such a manner and a t  such a t ime as may be 
determined by the Employer, 

An employee s h a l l  be granted s ick  leave w i t h  

and 

(b) 

16.03 
statement signed by the employee s t a t i n g  t h a t  because 
of i l l n e s s  o r  I n j u r y  he was unable t o  perform h i s  
du t ies  shal l ,  when del ivered t o  the  Employer, be 
considered as meeting the  requirements o f  
clause 16.02(a). 

16.04 
w i t h  pay dur ing any per iod  i n  which he i s  on leave of 
absence wi thout  pay, o r  under suspension. 

he has the necessary s i ck  leave c red l t s .  

Unless otherwise informed by the Employer, a 

An employee sha l l  not  be granted s ick  leave 
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16.05 When an employee i s  granted sick l eavew i th  
pay and injury-on-duty leave i s  subsequently approved 
f o r  the same period, it shal l  be considered f o r  the 
purpose o f  the record o f  s ick leave credi ts t ha t  the 
employee waf not granted sick leave wi th  pay. 

16.06 
cred i ts  t o  cover the granting of s ick leave wi th  pay 
under the provision o f  clause 16.02, s ick leave wi th  
pay my, a t  the discret ion o f  the Employer, be 
granted: 

(a) 

Where an employee has i nsu f f i c l en t  o r  no 

f o r  a period o f  up t o  twenty-five (25) days 
i f  he i s  awaiting a decision on an appl icat ion 
for injury-on-duty leave. 

o r  

(b) f o r  a period o f  up t o  f i f teen (15) days i f  he 
has not submitted an application for in ju ry -  
on-duty leave, 

subject t o  the deduction o f  such advanced leave from 
any s ick  leave credi ts subsequently earned and, i n  
the event of termination o f  employment f o r  other than 
death o r  lay-off, the recovery of the.advance from 
any monies owed the employee. 

16.07 Sick Teave credi ts earned but unused by an 
employee during a previous period o f  employment I n  
the Public Service shal l  be restored t o  an employee 
whose employment was terminated by reason o f  lay- of f  
and who i s  reappointed i n  the Public Service w i th in  
one (1) year from the date o f  lay-off. 

** 

ARTICLE 17 

OTHER LEAVE W I T H  OR WITHOUT PAY 

17.01 I n  respect t o  applications for. leave made 
pursuant t o  t h i s  Art lc le,  the employee may be required 
to provide sat isfactory val idat ion o f  the clrcum- 
stances necessitating such requests. 
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17.02 Bereavement Leave With Pay 

For the purpose o f  t h i s  clause, immediate 
family i s  defined as father, mother (or al ternat ively 
stepfather, stepmother o r  foster parent), brother, 
s ister,  spouse (including common-law spouse resident 
with the employee), c h i l d  (including c h i l d  o f  common- 
law spouse), stepchild o r  ward of the employee, 
father-in-law, mother-in-law, and re la t i ve  permanently 
residing i n  the employee's household o r  wi th whom the 
employee permanently resides. 

When a member o f  h is imnediate family dies, 
an employee: 

( i )  shal l  be en t i t l ed  t o  a bereavement 
period o f  four (4)  consecutive calendar 
days which does not extend beyond the 
day following the day o f  the funeral. 
During such period he shal l  be paid 
f o r  those days which are not regular ly 
scheduled days of r e s t  f o r  tha t  
employee . 
I n  addition, the emplo ae may be 
granted up to  three (33( days' leave 
wi th  pay f o r  the purpose o f  t ravel  
re lated t o  the death. 

( i f )  

I n  special circumstances and a t  the request 
o f  the employee, the four (4) day bereavement 
period may be moved beyond the day following 
the day o f  the funeral but must include the 
day o f  the funeral. 

An employee i s  en t i t l ed  t o  up t o  one (1) 
day's bereavement leave wi th  pay f o r  the 
purpose related t o  the death o f  his grand- 
parent, grandchi 1 d, son-in-law, daughter-i n- 
law, brother-in-law o r  sister- in- law. 

I t  i s  recognized by the part ies tha t  the 
c l r cmtances  which c a l l  f o r  leave i n  respect 
o f  bereavement are based on indiv idual  
circumstances. On request, the Deputy Head 
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o f  a department may, a f t e r  considering the 
par t icu lar  c l  rcunstances i nvol ved , grant 
leave wi th  pay f o r  a period reater than that  
provided f o r  i n  clause 17.02!a)(i) and (c) .  

Sub-clause (e) applies t o  the AG, B I ,  FO Groups only. 

(e) I f ,  during a period o f  pald leave, an employee 
i s  bereaved i n  circumstances under which he 
would have been e l i g i b l e  f o r  bereavement 
leave under t h i s  clause, he shal l  be granted 
bereavement leave and h i s  paid leave cred i ts  
shal l  be. restored t o  the extent o f  any 
concurrent. bereavemerit leave granted. 

17.03 Maternity Leave Without Pay 

(A) (i) An employee who becomes pregnant 
shall, upon request, be granted 
maternity leave without pay f o r  a 
period beginning before, on o r  a f t e r  
the termination date o f  pregnancy and fl ending not l a t e r  than twenty-six (26) 
weeks a f t e r  the termination date o f  
pregnancy, subject t o  the Paterni ty 
Leave Without Pay clause 17.04(e). 

( i i )  A t  i t s  discretion, the'Employer may 
require an employee t o  suômit a 
medical c e r t i f i c a t e  ce r t i f y i ng  

( i i i )  An employee who has not comenced 
maternity leave without pay may e lec t  
to: 

(a) use earned vacation and 

. , , pregnancy. 

compensatory leave cred i ts  up t o  
and beyond the date tha t  her 
pregnancy terminates, 

use her sick leave cred i ts  up t o  
and beyond the date tha t  her 
pregnancy terminates, subject t o  
the provisions set out I n  the 

(b) 
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Sick Leave With Pay Art ic le.  
For purposes of t h i s  clause, 
i l l ness  or i n j u r y  as defined i n  
the Sick Leave A r t i c l e  shal l  
include medical d i s a b i l i t y  
re lated t o  pregnancy. 

An employee shal l  inform the Employer 
i n  wr i t ing  o f  her plan f o r  taking 
leave with and without pay t o  cover 
her absence from work due t o  her 
pregnancy a t  least  four (4) weeks i n  
advance of the i n i t i a l  date o f  contin- 
uous leave of absence during which 
termination o f  pregnancy i s  expected 
t o  occur. 

Leave granted under t h i s  clause shal l  
!e counted for the calculat ion o f  
continuous employment” f o r  the 

purpose of calculat ing severance pay 
and s r v i c  f o r  the purpose o f  
calchh&;acatïon leave. Time 
spent on such leave shal l  be counted 
for pay increment purposes. 

continuous employment, an employee who 
agrees t o  return t o  work f o r  a period 
o f  a t  least  s i x  (6) months and who 
provides the Employer w i th  proof tha t  
she has applied f o r  and i s  e l i g i b l e  t o  
receive unemployment f nsurance benefits 
pursuant t o  Section 30, Unemployment 
Insurance Act, 1971, shal l  be paid a 
maternity leave allowance i n  accordance 
with the Supplementary Unemployment 
Benefit Plan. 

An applicant, under clause 17.03(8)(i), 
shal l  sign an agreement wi th the 
Employer, providing: 

( i v )  

(v) 

$y 
(8) (i) After  completion o f  s i x  (6) months‘ 

( i f )  
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(a) tha t  she w i l l  return t o  work and 
work f o r  a period o f  a t  leas t  
s i x  (6) months less any period 
i n  respect o f  whlch she i s  
granted leave with pay; 

(b) tha t  she w i l l  re turn  t o  work on 
the date o f  the expiry of her 
pregnancy leave. unless t h i s  
date I s  modified w i th  the 
Employer's consent. 

(111) Should the employee f a i l  to re turn  t o  
work as per the provisions o f  
clause 17.03(B)(ii)(a) and (b) f o r  
reasons other than death o r  lay-off. 
the employee recognlzes that  she i s  
lndebted t o  the Employer f o r  the 
amount received as a maternity leave 
a1 lowance . 

I n  respect o f  the  pevlod o f  maternity leave, 
maternlty leave allowance payments made 
according t o  the Supplementary Un 
Benefit Plan w i l l  conslst o f  the 8;s;; 

(C) 

( t )  where gn employee Is  sub ec t  t o  a 
wait lng period o f  two ( 2 j  weeks before 
recelving Unemployment Insurance 
maternity benefits, an allowance o f  
ninety-three percent (93%) of the 
weekly ra te  of pay f o r  each week o f  
the two (2) week wait ing period less 
any other monies earned during t h i s  
period; andlor 

( I f )  up t o  a maximum of fifteen (15) weeks, 
payment equivalent t o  the di f ference 
between the U1 benefits the employee 
i s  e l i g i b l e  t o  receive and nlnet,y-three 
percent (93%) of her weekly ra te  of 
pay less any other monies earned 
durlng the period which my resu l t  I n  
a decrease i n  U1 benef i ts t o  which the 
employee would have been e l i g i b l e  i f  
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no extra monies had been earned during 
t h i s  period. 

f o r  a ful l- time employee, the 
weekly ra te  o f  pa referred t o  
i n  clause 17.03(Cf(i) and (11) 
shal l  be the weekly ra te  o f  pay, 
t o  which she i s  en t i t l ed  f o r  the 
c lass i f i ca t ion  prescribed i n  her 
ce r t i f i ca te  o f  appointment o f  
her substantive position, on the 
day imnediately preceding the 
comnencement o f  the maternity 
leave; 

f o r  a part-time employee the 
weekly rate o f  pa referred t o  
i n  clause 17.03(Cf(i) and (ii) 
shal l  be the fu l l- t ime weekly 
ra te  of pay for the c lass i f i ca-  
t i o n  prescribed i n  her c e r t i f i -  
cate of appointment o f  her 
substantive posi t lon mul t ip l ied  
by the f rac t ion  obtained by 
div id ing the employee's assigned 
hours o f  work averaged over the 
l a s t  s i x  (6)-month period o f  
continuous employment by the 
regular ly scheduled fu l l - t ime 
hours of work f o r  the employee's 
c lass i f i ca t ion  on the day 
immediately preceding the 
comnencement o f  the maternf ty 
leave. 

( i v )  where an employee becomes e l i g i b l e  f o r  
a pay increment o r  an economic adjust- 
ment during the benef i t  period 
payments under clause 17.03(C)li) o r  
( i f )  shal l  be adjusted accordingly. 
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' 17.01 Paternity Leave Without Pay 
male employee who intends t o  request 

a tern i ty  leave shal l  n o t i f y  the Employer a t  
east f i f t e e n  (15) weeks i n  advance o f  the 

expected date o f  the b i r t h  o f  h i s  child. 

A male employee shall, upon request and 
subject t o  sections (c), (d) and (e) o f  t h i s  
clause, be granted paterni ty leave without 
pay f o r  a period beginning on o r  a f t e r  the 
date o f  b i r t h  o f  h i s  c h i l d  and ending not 
l a t e r  than twenty-six (26) weeks a f t e r  the 
date o f  the b i r t h  o f  h i s  child. 

An employee shal l  i n f o m  the Employer i n  
wr i t ing  o f  h i s  plans f o r  taking paterni ty 
leave without pay a t  least  four (4) weeks 
p r i o r  t o  the expected date o f  the b i r t h  of a 
ch i ld .  

A t  i t s  discretion, the Enployer may re u t re  
the employee t o  submit the b i r t h  c e r t i j i c a t e  
o f  the child. 

Paternity 'leave without pay and maternity 
leave without pay a f t e r  the termlnation of 
pre n a n q  u t i l i z e d  by a Public Service 
empgoyee-couple t n  conjunction w i th  the b i r t h  
o f  t h e l r  c h i l d  shal l  not exceed a t o t a l  of 
twenty-stx (26) weeks f o r  both employees 
combined. 

Leave granted under t h i s  clause shal l  be 
counted f o r  the calculat ion of "continuous 
employment" f o r  the purpose o f  calculat ing 
severance pay and "service" f o r  the purpose 
o f  calculat ing vacation leave. T i m  spent on 
such leave shal l  be counted f o r  pay increment 
purposes. 
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17.05 Adoption leave Without P q  

(a) An employee who intends t o  request adoption 
leave shal l  no t i fy  the Employer as soon as 
the application for adoption has been approved 
by the adoption agency. 

(b) An employee shal l  upon request and subject 
t o  sections (c l ,  fd) and (e) o f  t h i s  clause, 
be granted adoption leave without pay f o r  a 
period beginning on o r  a f t e r  the date o f  
acceptance o f  custody o f  a c h i l d  und ending 
not l a te r  than twenty-six (26) weeks a f t e r  
the date o f  such acceptance o f  custody. 

An employee shal l  Inform the Employer in 
wr i t ing  o f  his  plans f o r  taking adoptîon 
leave without puy a t  leas t  four (4) weeks 
p r i o r  t o  the acceptance o f  custody o f  a 
child. 

A t  i t s  discretion, the Employer may: 

( i )  

( i i )  

require the employee t o  submit proof 
o f  adoptlon 

grant the employee adoption leave with 
less than four (4 )  weeks wr i t ten  
notice p r i o r  t o  acceptance o f  custody. 

Adoption leave without pay u t i l i z e d  by U 
Public Service employee-couple i n  conjunction 
w i th  the adoption o f  a ch i l d  shal l  not exceed 
a t o t a l  o f  twenty- six (26) weeks for both 
employees combined. 

leave granted under t h i s  clause shal l  be 
counted f o r  the calculat ion of "continuous 
employment" f o r  the purpose of calculat ing 
severance pay and "service" f o r  the purpose 
o f  calculat ing vacation leave. Time spent on 
such ?ewe shal l  be counted f o r  pay increment 
purposes. 

-'q '* 
y&.' 
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17.06 Leave Without Pay for the Care and n i r t i i r l ng  
o f  Pre-School Age Children 

Subject t o  operational requiremnts an 
employee shal l  be granted leave without pay for the 
care and nurtur ing o f  the employee's pre-school age 
chi ldren i n  accordance wi th  the fol lowing conditions: 

an employee shal l  n o t i f y  the Employer 
i n  wr i t lng  four (4) weeks in  advance 
o f  the comnencement date of such 
leave; 

leave granted under t h i s  clause sha l l  
be f o r  a minimum period o f  s i x  (6) 
weeks; 

(111) the t o t a l  leave granted under t h i s  
clause shal l  not exceed f i v e  (5) years 
during an employee's t o t a l  period o f  
employment i n  the Public Service; 

(i) 

( i i )  

( i v )  leave granted under t h i s  clause f o r  a 
period o f  more than three (3) months 
shal l  be deducted from the calculat ion 
o f  "contlnuous employment" f o r  the 
purpose o f  calculat ing severance pay 
and from the calculat ion o f  "Service" 
f o r  the purpose o f  calculat ing vacation 
leave; 

time spent on such leave sha l l  ngt be 
counted f o r  pay increaient purposes. 

(v) 

17.07 

needs, i n  the fo l lowing manner: 

(a) 

Leave Without P a y  f o r  Personal lkads 

Leave without pay w i l l  be granted fo r  personal 

Subject t o  operational requirements. leave 
without pay f o r  a perfod of up t o  three (3) 
months w i l l  be granted t o  an employee f o r  
personal needs. 
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(b) Subject t o  operational requirements, leave 
wi thou t  pay of more t h a n  three (3) months but  
not exceedln one ( I )  year will be granted t o  
an employee !or personal needs. 

An employee is  entitled t o  leave without pay 
for personal needs only once under each of 
(a) and (b) of this clause duking his total 
period of employment in the Public Service. 
Leave without pay granted under this clause 
may not be used in combination with maternity, 
paternity or adoption leave without the 
consent of the Employer. 

Leave granted under (a) of thls clause shall 
be counted for the calculation of "continuous 
employment" for the purpose of calculating 
severance pay and "service' for the purpose 
of calculating vacation leave. Time spent on 
such leave shall be counted for pay increment 
purposes. 

Leave without  pay granted under (b) of this 
clause shall be deducted .from the calculation 
of  "continuous employment" for the purpose of 
calculating severance pay and "service" for 
the pur ose of calculatin vacation leave f o r  , 

the empfoyee fnvolved. Tlme spent on such 
leave shall no t  be counted for pay Increment 
purposes, 

Leave Without Pay for Relocation of Spouse 

A t  the request of an employee, leave without 
pay for a period of up to one (1) year shall 
be granted t o  an employee whose spouse is 
permanently relocated and up to five (5 )  
years to an employee whose spouse is  tempor- 
arily relocated. 

Leave wi thou t  pay granted under t h i s  clause 
shatl be deducted from the calculation of 
%ontinuous employment" for the purpose Of 
calculating severance pay and "service" for 
the purpose of calculating vacation leave for 

(c) 

(d)  

(e) 

17.08 

(a) 

(b)  
, 



the employee involved except where the period 
of such leave i s  less than three (3) months. 
Time spent on such leave which i s  f o r  a 
period o f  more than three (3) months shal l  
no t  be counted f o r  pay increment purposes. 

Leave WIth Pay f o r  Fd l y -Re la ted  
Responsibil i t i e s  

For the purpose o f  t h i s  clause, family i s  
defined as spouse (or  camion-law spouse 
resident w i th  the ewployee), dependent 
chi ldren (including children o f  legal  o r  

. cbmnon-law spouse), parents ( including 
stepparents or  fos ter  parents), or any 
re la t i ve  permanently residing i n  the 
employee's household o r  wi th whom the employee 
permanently resides. 

The Employer sha l l  grant leave with pay under 
the fol lowing circumstances: 

(i) 

17.09 

(a) 

(b) 

an employee Fs expected t o  make every 
reasonable e f f o r t  t o  schedule medical 
o r  dental appointniantr f o r  dependent 
fami ly members t o  minimize o r  preclude 
h i s  absence from work, however. when 
al ternate arran ewnts  are not possible 
an employee shasl be granted up t o  
one-half (1/2) day f o r  a medicol or 
dental appointment when the dependent 
family meaiber i s  incapable o f  attending 
the appointnent by hlnself, o r  f o r  
appointments w i th  appropriate authori- 
t i es  I n  schools o r  adoption agencfes. 
An employee requesting leave under 
t h l s  provision must n o t i f y  h i s  super- 
visor o f  the appointment as f a r  I n  
advance as possible; 

up t o  two (2) consecutive days o f  
leave wi th  pay t o  provide f o r  the 
imnediate and temporary care o f  a s ick 
member of the employee's famlly and t o  

(11) 
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provide an employee w i t h  t ime t o  make 
a l te rna te  care arrangements where the 
i l l n e s s  i s  of a longer duration; 

(iii) orle ( I )  day's leave w i t h  pay f o r  needs 
d i r e c t l y  r e l a t e d  t o  the b i r t h  o r  t o  
the adoption o f  the employee's ch i ld .  
This leave may be d iv ided  i n t o  two (2) 
periods and granted on separate days; 

f i v e  (5) days' marriage leave f o r  the  
purpose o f  g e t t i n g  married provided 
t h a t  the  employee gives the Employer 
a t  l e a s t  f i v e  (5) days' notice. 

The t o t a l  leave with pay which may be granted 
under sub-clause (b ) ( i ) .  ( f i ) ,  (iii) and ( i v )  
s h a l l  no t  exceed f i v e  (5) days i n  a f i s c a l  
year. 

( i v )  

( c )  

17.10 Court Leave With Pay 

employee, o ther  than an employee already on leave 
wi thout  pay, on education leave, o r  under suspension 
who I s  required: 

(a) t o  be ava i lab le  fo r  j u r y  select ion;  

Leave with pay s h a l l  be given t o  every 

(c)  by subpoena o r  sumnons t o  at tend as a witness 
i n  any proceeding he ld  

(i) i n  o r  under the a u t h o r i t y  o f  a cour t  
o f  j u s t i c e  or before a grand ju ry ,  

(ii) before a cour t ,  judge, j u s t i c e ,  
magist rate o r  coroner, 

(iii) before the Senate o r  House of Commons 
o f  Canada o r  a committee of the  Senate 
o r  House o f  C o m n s  otherwise than i n  

, 
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the performance o f  the duties o f  h i s  
positfon, 

l eg i s l a t i ve  assembly o r  house of 
assembly, o r  any comnittee thereof 
tha t  i s  authorized by law t o  compel 
the attendance o f  witnesses before it 

( i v )  before a leg is la t ive  council, 

o r  

(v) before an arb i t ra tor  o r  umpire o r  a 
person o r  body o f  persons authorized- - 
by law t o  make an inqu i ry  and t o  
compel the attendance o f  wltnesses 
before it. 

17.11 Personnel Seïectfon Leave WIth P a l  

Where an employee part ic ipates i n  a personnel 
selection process, includln the a peal process Where 
applicable, f o r  a posi t ion yn the k i b l i c  Service, as 
defined I n  the Public Service S ta f f  Relations Act, 
the employee i s  en t i t l ed  t o  leave wi th  pay f o r  the 
period during which the employee's presence i s  
required f o r  purposes o f  the selection process, and 
f o r  such further period as the Employer considers 
reasonable f o r  the employee t o  t ravel  t o  and Prom the 
place where h i s  presence i s  so required. 

17.12 injury-on-duty Leave W i t h  P q  

An employee shal l  be granted injury-on-duty 
leave w i t h  pay f o r  such reasonable period as my be 
determined by the Employer where it  i s  deterwined by 
a Provincial Worker's Compensation Board that  he i s  
unable t o  perform h is  duties because o f  

(a) personal i n j u r y  accidental ly received i n  the 
per fomnce o f  h i s  duties and not  caused by 
the employee's w i l l f u l  misconduct, 

sickness resu l t ing  from the nature o f  h i s  
employment 

(b) 

o r  
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(c )  exposure t o  hazardous conditions i n  the $ 
if the employee agrees t o  pay t o  the Receiver General 
o f  Canada any amount received by him f o r  loss o f  
wages i n  settlement o f  any claim he may have i n  
respect o f  such injury, sickness or exposure. 

course o f  h is  employment, 

17.13 Examination Leave 

Leave with pay t o  take examinations o r  defend 
dissertations may be granted by the Employer t o  an 
employee who i s  not on education leave. 
w i l l  be granted only where, i n  the opinion o f  the 
Employer, the course o f  study i s  d i rec t l y  related t o  
the employee's duties o r  w i l l  improve h is  qua l i f i ca-  
tions. 

17.14 Other Leave With Pu 

leave wi th  pay for purposes other than those speci f ied 
I n  t h l s  Agreement, Including m i l i t a r y  o r  c i v i l  
defence training, emergencies a f fec t ing  the community 
or place o f  work, and when circumstances not d i rec t l y  
a t t r ibu tab le  t o  the employee prevent h i s  reporting 
f o r  duty. 

17.15 Other leave Without Pay 

leave without pay f o r  purposes other than those 
specif ied i n  t h i s  Agreement, including enrollment i n  
the Canadian Armed Forces and elect ion t o  a fu l l- t ime 
muni c i  pa 1 o f f i ce .  

Such leave 

A t  i t s  discretion, the Employer may grant 

A t  i t s  discretion, the Employer may grant 
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ARTICLE 18 

CAREER DEVELOPMENT 

18.01 General 

The parties recognize that  i n  order t o  
mafntain and enhance professfonal expertise, 
employees, from t ime  t o  time, need t o  have an opportu- 
n i t y  t o  attend o r  part ic ipate I n  career development 
a c t i v i t i e s  described i n  t h i s  Art ic le.  

' 

Education Leave 

An employee may be granted education leave 
without pay f o r  varying periods up t o  one (1) 
year, whicR can be renewed by mutual agree- 
ment, t o  attend a recognized I n s t i t u t i o n  for  
addit ional o r  special studies i n  some f i e l d  
o f  educatlon i n  which special preparation i s  
needed t o  enable him t o  f i l l  h i s  present ro le  
more adequately, o r  t o  undertake studies i n  
some f i e l d  i n  order t o  provide a service 
which the Employer requires o r  i s  planning t o  
proxi de. 

An employee on Education Leave without pay 
under ' th is  clause shal l  receive an allowance 
I n  l i e u  o f  salary equivalent t o  f r o m  f i f t y  
per cent (50%) to  one hundred per cent 100%) 

TITJmme 1s a t  th(L discret ion o f  the 
Employer. Where the enplo ee receives a 
gkant, bursary or  scholarshp. the education 
leave allowance may be reduced. In such 
cases, the amount of the reduction shal l  not 
exceed the amount o f  the grant, bursary o r  
scholarship. 

Allowances already being received by the 
employee may, a t  the discret ion o f  the 
Employer, be continued during the period o f  
the education leave. The employee shal l  be 
no t i f i ed  when the leave i s  approved whether 
such allowances are t o  be continued i n  whole 
o r  i n  part. 

of h i s  6asic saia r . The percentage O Am---- 
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(d) As a condit ion t o  the granting o f  education 
leave, an emplo ee shall, i f  required, give a 
wr i t ten  u n d e r d i n g  p r i o r  t o  the comencement 
o f  the leave t o  return t o  the service of the 
Employer f o r  a period o f  not less than the 
period o f  the leave granted. 
except wi th the permission o f  the Employer: 

( i )  f a i l s  t o  complete the course, 

( i i )  does n.ot resume, employment wi th the 
Employer on completion o f  the course, 

I f  the employee, 

o r  

( i i i )  ceases t o  be 'pmployed, except by 
reason o f  death or  lay-off, before 
termination o f  the period he has 
undertaken t o  serve a f t e r  completion 
o f  the course, 

he shal l  repay the Employer a l l  allowances 
paid t o  him under t h i s  clause during the 
education leave o r  such lesser sum as shal l  . 
be determined by the Employer. 

Attendance a t  Conferences and Conventions 18.03 

The part ies t o  t h i s  Agreement recognize that  
attendance or par t ic ipa t ion  a t  conferences, 

gatherings o f  a s imi lar  nature contributes t o  
the maintenance o f  high professional 
standards. 

I n  order t o  benef i t  from an exchange o f  
knowledge and experience, an employee shpl l  
have the opportunity on occasion t o  attend 
conferences and conventions which are related 
t o  h i s  f i e l d  o f  specialization, subject t o  
operational constraints. 

The Employer may grant leave with pay and 
reasonable expenses including reg is t ra t ion  
fees t o  attend such gatherings, subject t o  
budgetary and operational constraints. 

. conventions. symposia, workshops and other 
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(d) An employee who attends a conference o r  
convention a t  the request o f  the Employer t o  
represent the interests o f  the Employer shal l  
be deemed t o  be on duty and, as required, i n  
t ravel  status. The Employer sha l l  pay the 
reg is t ra t ion  fees of the conventlon o r  
conference the employee i s  required t o  
attend. 

An employee inv i ted  t o  par t ic ipa te  i n  a 
conference or  conveation i n  an o f f i c i a l  
capacity, such as t o  present a fonnal address 
o r  t o  give a course related t o  h i s  f i e l d  of 
employment, may be granted leave wi th  pay f o r  
t h i s  purpose and may, i n  addition, be reim- 
bursed f o r  h i s  payment o f  convention o r  
conference reg is t ra t ion  fees and reasonable 
t ravel  expenses. 

An employee shal l  not be en t i t l ed  t o  any 
compensation under A r t i c l e  9 (Overtime) and 
13 (Travell ing TIM) i n  respect o f  hours he 
i s  i n  attendance a t  o r  t r ave l l l ng  t o  or from 
a conference o r  conventioh under the 
provisions o f  t h i s  clause, except as provided 
by paragraph (d). 

(e) 

( f )  

18.04 Professlodal ûevelotumnt 

Groups. 
This clause does not apply t o  the SE and OS 

(a) The part ies t o  t h i s  Agreement share a desire 
to  improve professional standards by giv ing 
the employees the opportunity on occasion: 

(I) t o  part ic lpate i n  workshops, short 
courses o r  s imi la r  out-service programs 

s k i ï l s  i n  t h e i r  respective f ie lds ,  

t o  conduct research o r  perform work 
r i i lated t o  t h e i r  n o m 1  research 
programs i n  i ns t i t u t i ons  o r  locations 
other than those of the Employer, 

\ t o  keep up t o  date w i th  knowledge and 

(ii) 

* :  
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(iii) t o  carry out research i n  the employee's 
f i e l d  o f  specialization not spec i f i ca l ly  
related t o  h i s  assigned work projects 
when i n  the opinion o f  the Employer 
such research i s  needed t o  enable the 
employee t o  f i l l  h is  present ro le  more 
adequately. 

J Subject t o  the Employer's approval an employee 
shal l  receive leave with pay i n  order t o  
part ic ipate i n  the ac t i v i t i es  described i n  
clause 18.04(a). 

An employee may apply a t  any time f o r  
professional development under t h i s  clause, 
and the Employer may select an employee a t  
any time f o r  such professional development. 

When an employee i s  selected by the Employer 
f o r  professional development under t h i s  
clause the Employer w i l l  consult w i th  the 
employee before determining the locat ion and 
duration o f  the program o f  work o r  studies t o  
be undertaken. 

An employee selected f o r  professional develop- 
ment under t h l s  clause shal l  continue t o  
receive h is  normal compensation including any 
increase f o r  which he may become e l ig ib le .  
The employee shal l  not be en t i t l ed  t o  any 
compensation under Art fc les 9 (Overtime) and 
13 (Travel l ing Time) while on professional 
development under t h i s  clause. 

An employee on professional development under fl 
this  clause may be reimbursed f o r  reasonable 
t ravel  expenses and such other addit ional 
expenses as the Employer deems appropriate. , 

Sc lan t l f i c  Conference and Professional Deva lomnt  

Clauses 18.05, 18.06. 18.07 apply t o  the SE 
Group only. 
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18.05 
attendance a t  sc ient i f i c  conferences, workshops and 
other gatherings Qf a s imi la r  nature constitutes an 
integral  par t  o f  a sc ient is t ' s  research a c t i v i t i e s  
and that  attendance and par t ic ipa t ion  i n  such 
gatherings i s  recognized as an element i n  the conduct 
o f  sc ien t i f i c  research. 

The part ies t o  t h i s  Agreement recognize that  

18.06 Sc ient i f i c  Conferences 

(a) An employee w i l l  attend sc fen t i f i c  conferences 
related t o  h i s  f i e l d  o f  special izat ion when 
it i s  deemed by Mnagement tha t  such attend- 
ance w i l l  benef i t  the research program. 

The employee may reconntend t o  management, 
conferences workshops, and other gatherings 
o f  a s imi la r  nature, which he deems relevant 
and benef ic ia l  t o  the research program. 

** 
(b) 

n 

(c) An employee who attends such a conference, 
workshop, and other gatherings o f  a s imi la r  
nature, shal l  be considered t o  be on duty 
and. as required; in:travel status. 

An employee shal l  not be en t i t l ed  t o  any 
cmpensatlon under A r t i c l e  13 (Travel l ing 
Time) i n  respect o f  hours he I s  t r ave l l i ng  t o  
o r  from a conference or, s imi la r  gatherlng. 

(d) 

18.07 Professional ûeve lomn t  

(a) The part ies recognize the des i rab i l i t y  t o  
improve professional standards by g iv ing  
employees the opportunity t o  conduct research 
or  t o  perform work re?ated t o  t h e i r  n o m 1  
research pro rdms i n  i ns t i t u t i ons  o r  locations 
other than t i e i r  nonna1 place o f  work, 
including non-Pub1 i c  Sew i ce  locations. 
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An employee, i n  consultation w i th  the 
Employer, may apply a t  any time f o r  profes- 
sional development under t h i s  clause, and the 
Employer shal l  make a reasonable e f f o r t  t o  
grant such professional assignments subject 
t o  operational requi rements . 
An employee may be selected by the Employer 
for such development under t h i s  clause, i n  
which case the Employer w i l l  consult w i th  the 
employee before determining the locat ion and 
duration o f  the program o f  work or  studies t o  
be undertaken. 

An employee selected for professional 
development under t h i s  clause w i l l  continue 
t o  receive h i s  normal compensation including 
any increase o r  improvement f o r  which he may 
become e l ig ib le .  

An employee on professtonal development under 
t h i s  clause may be reimbursed f o r  reasonable 
t ravel  expenses and such other addftional 
expenses as the Employer deems appropriate. 

Sc ien t i f i c  Conferences and Professional Development 

Clauses 18.08 and 18.09 apply t o  the DS Group 
only. 

18.08 

(a) 

** 
(b) 

Sci e n t i  Pic Conferences 

The part ies to  t h i s  Agreement recognize that  
attendance a t  sc ien t i f i c  conferences, work- 
shops and other gatherings o f  a s imi la r  
nature constitutes an integral  part  of a 
sc ient is t ' s  research ac t i v i t i es  and that 
attendance and part ic ipat ton i n  such . 
gatherings i s  recognized as an element i n  the 
conduct o f  sc ien t t f i c  research. 

The employee may recommend t o  management, 
conferences, workshops, and other gatherlngs 
o f  a s imi la r  nature, which he deems relevant 
and beneficfa1 t o  the research program. 
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(C) 

18.09 

(a) 
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An employee w i l l  attend sc ient i f i c  
conferences, workshops, and other gatherings 
o f  a s imi la r  nature, re lated t o  h i s  f i e l d  o f  
special izat ion when it i s  deemed by managenient 
tha t  such attendance w l l l  benef l t  the research 
program. 

An employee who attends such a conference, 
workshop, etc., shal l  be considred t o  be on 
duty and, as required, i n  travel  status. 

An employee shal l  not be en t i t l ed  t o  any 
compensation f o r  overtime o r  t r a v e l l i n  time 
under Ar t ic les  9 and 13 i n  respect o f  tours 
he i s  i n  attendance< a t  o r  t r ave l l i ng  t o  or  
from a confereqce, workshop, etc., under the 
provisions o f  t h i s  clause, except i n  the 
circumstances covered by paragraph (c) above. 

Profess i om 1 &vel opment 

The part ies recognize the des i rab i l i t y  t o  
improve professlonal standards by giv ing 
employees the opportunity t o  conduct research 
o r  t o  perform w o f i  re lated t o  t h e i r  normal 
research programs i n  i ns t i t u t i ons  or  locations 
other than t h e i r  normal place o f  work, 
including non-Public Service locations. 

An employee, I n  consultation w i th  the 
Employer, my apply a t  any t i ne  f o r  profes- 
sipnaî development under t h i s  clause, and the 
Employer sha l l  make a reasonable e f f o r t  to 
grant such professfotial assfgnments subject 
t o  operational requlreffients. 

An employee may be selected by the Employer 
for such devaloptent under t h i s  clauseI i n  
which case the Employer will consult w i th  the 
eq loyee before determining the locat ion and 
duration o f  the program o f  work o r  studies t o  
be undertaken. 
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18.10 

(a) 

18.11 
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An employee selected fo r  professional 
development under t h i s  clause w i l l  continue 
to  receive h i s  normal compensation including 
any Increase f o r  which he may become e l ig ib le .  

An employee on professional development under 
t h i s  clause may be reimbursed for reasonable 
t ravel  expenses and such other addit ional 
expenses as the Employer deems appropriate. 

Seiectfon C r i t e r i a  

Should the Employer establish selection 
c r i t e r i a  f o r  granting leave under 
clauses 18.02 through 18.09 f o r  a speci f ied 
group, a copy o f  these c r i t e r i a  w i l l  be 
provided t o  an employee who so requests and 
t o  the I ns t l t u te  Representative on the 
Departmental Career ûevelopnnent Consul t a t i on  
Committee. The Employer, on request. w i l l  
consult with the I n s t i t u t e  Representative on 
the Connittee with regard t o  the select ion 
c r i  ter ia.  

All spplfcations f o r  leave under clauses 18.02 
through 18.09 w i l l  be reviewed by the 
Employer. A l i s t  o f  the names of  the appl i-  
cants t o  whom the Employer grants leave under 
clauses 18.02 through 18.09 w i l l  be provided 
t o  the I ns t f t u te  Representative on the 
Departmental Career Development Consul ta t ion  
Comni ttee. 

ûepartniental Career Development Consul t a t i on  
Comlttee 

' 

The parties t o  t h i s  co l lec t ive  agreement 
acknowledge the mutual benefits t o  be derived 
from consultation on Career Development. To 
t h i s  e f fec t  the part ies agree that such 
consuitation w i l l  be held a t  the departmental 
level ei ther  through the ex is t ing  Jo in t  
Consul ta t ion  Conmittee or through the creation 
o f  a Departmental Career Development 
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Consultation Conmittee. A consultation 
c m i t t e e  as determined by the parties, w 
be establlshed a t  the local, regional or 
national level. 

The &partmental Consultation C m l t t e e  shall 
be composed o f  mutually agreeable numbers of 
employees and Employer representatives who 
sha 1 meet a t  mutually satisfactory tlmes. 
C d i t t e e  meetings shall n o m l l y  be held on 
the Employer's premises during working hours. 

Employees forming the continuing membership 
of the Departntentar Consultation Cml t tees  
shall be protectad against any loss o f  noma7 
pay by reason o f  attendance a t  such r e t t n g s  
with management, including reasonable travel 
time where applicable. 

The Employer recognizes the use o f  such 
conmittees for  the purpose o f  provlding 
infomiation, discussing the appl Ication of 
policy. promoting understanding and reviewlng 
problems. 

It i s  understood that no comnltmnt may be 
made by either party on a subject that i s  not 
within the i r  authorlty o r  jurisdiction, nor 
shall any conunitment made be construed as t o  
alter, amend, add t o  or modify the te 
th is  Agreement. 

I 

Joint Inrtitute/treasury Board Career 
Develomnt Colsittee 

I n  addition t o  consultation on career 
development a t  tha dwartmental level referred 
t o  I n  clause 18.11, the representatives of 
the Emioyer and the Inst i tu te agree to  
establish a j o i n t  fnstitute/treasury Board 
Career Developmnt Camnittee. 
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I n  establishing t h i s  conmittee, i t  i s  
understood by the part ies that  Departments 
are reLponoibie f o r  the application o f  the 
po l ic les  related t o  Career Development. 

' 

I t  i s  understood that no conmitment may be 
made by e i ther  party on a subject tha t  i s  not 
,wi th in t h e i r  author i ty or  ju r isd ic t ion ,  nor 
shal l  any conmitment made be construed as t o  
a l te r ,  amend, add t o  o r  modify the terms o f  
t h i s  Agreement. r'G*i= y"' 

ARTICLE 19 pH&@ 

SEVERANCE PAY 

19.01 
t o  clause 19.02 an employee shal l  recelve severance 
benefits calculated on the basis o f  h i s  weekly ra te  
of pay: 

(a) Lay-off bK 

Under the fol lowing circumstances and subject 

$ 1  

( 1 )  On the f i r s t  lay- of f  a f t e r  the date 
shown i n  (a ) ( i i i ) ,  two (2) weeks' pay 
for the f i r s t  complete year o f  
continuous employment and one (1) 
week's pay f o r  each addf t iona l  complete 
year o f  contfnuous employment. 

On second o r  subse uent lay- of f  a f t e r  
the date shown i n  ?a ) ( î i i ) ,  one (1) 
week's pay f o r  each complete year o f  

q z b  contfnuous emp1oyment, less any period 
fn  respect o f  which he was ranted 
Severance Pay under 19.Dï(a!( i) above. 

( i f f )  Actuar ia l  Science June 6, 1980 
Agriculture June 30, 1969 
Biological  Sciences June 30, 1969 
Defence Sc ient l f i c  

Dentistry Ju ly  25, 1968 

(II) 

Service July 11, 1975 
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Fores t r y  
Historical Research 
Home Economics September 8, 1969 
Mathematics August 18, 1969 
Nursing February 24, 1969 
Occupational and 

Physical Therapy December 4, 1968 
Phannacy December 13 ; .' 1968 
Psycho1 ogy Decenbar 4, 1968 
Scient i f ic Regulation June 27. 1969 
Scient i f ic Research July 31, 1969 

September 8 1969 
Septenber 36, I968 

Resi Qnatlon 

(i) (On retirement, when an amployee I s  
ent i t led t o  an laiinadlate annuity o r  t o  
an itmediate annual allowance under 
the Public Service Superannuation Act, 
one (1) week's pay for  each complete 
year o f  continuous e n p l o p n t  with a 
maxinun benefit of twenty-eight (28) 
weeks. 

(il) An employee who has 
tyployed for  mm t 
whose employment i s  
reason o f  age upon attaining the age 
of sixty- five (66) years or more and 
who, by reason o f  insufficient pension- 
able service, i s  not ent i t led to an 
imnediqte annuity, shall receive 
severance pay i n  the fame manner as 
provided i n  clause 19.0l(c)(i) above. 

73.6 2r 
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(d) && 

51. 
L 

I f  an employee dies, there shal l  be paid t o  
h i s  estate, one (1) week's pay f o r  each 
complete year of continuous employment t o  a 
maximum o f  twenty-ei h t  (28) weeks' pay, 
regardless o f  any otaer benef i t  / y /  p 

(e) Rejection on Probatfon -' 

On re jec t ion  on probation, when an employee 
has completed more than one (1) year o f  
continuous employment and ceases t o  be 
employed by reason o f  re ject ion during a 
probationary period, one (1) week's pay f o r  
each complete year of continuous employment 
w i th  a maximum benefit o f  twenty-seven (27) 
weeks , 

S.? 

.# I I / -  3 I 

7 ( f )  Release f o r  Incapaci& b' 
When an employee has completed more than one 
(1) year o f  continuous employment and ceases 
t o  be employed by reason of release f o r  
incapacity pursuant t o  the provisions o f  
Sectfon 31 o f  the Public Service Employment 
Act, one (1) week's pay fo r  each complete 
year o f  continuous employrent w i th  a maximum 
benef i t  o f  twenty-eight (28) weeks. 

19.02 Severance benefits payable t o  an employee 
under t h i s  A r t i c l e  shal l  be reduced by any period of 
continuous employment i n  respect o f  which the employee 
was already granted severance pay, r e t i r i n g  leave or  
a cash gra tu i ty  i n  l i e u  o f  r e t i r i n g  leave. Under no 
circumstances shal l  the maximum severance pay provided 
under clause 19.01 be pyramided. 

19.03 
above clauses shal l  be the weekly ra te  o f  pay t o  
which the employee i s  en t i t l ed  f o r  the c lass i f i ca t ion  
prescribed I n  h i s  ce r t i f f ca te  o f  appointment, 
i m d t a t e l y  p r t o r  t o  the tennination o f  h is  
empï opnant . 

t 

The weekly ra te  o f  pay referred t o  i n  the 
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ARTICLE 20 

STATEMENT OF WTIES 

20.01 
en t i t l ed  t o  a complete and current statement o f  the 
duties and respons ib i l i t ies  o f  h i s  posit ion, including 
the posi t ion's c lass i f i ca t ion  level  and the posi t ion 
ra t ing  form. 

Upon wr i t ten  request, an eniployee sha l l  be 

ARTICLE 21 

REGISflUTION FEES 

21.01 The Employer sha l l  reimburse an eniplope for 
' h i s  payment o f  membership or  reg is t ra t ion  fees t o  an 

organization or  governing body when the p n t  of 
such f e e h i s  a requiremnt f o r  the continuation of 
the perfornwince o f  the duties o f  h i s  position. 

ARTICLE 22 

DIVING ALLOWANCE 

This A r t i c l e  applies t o  the BI, HR, 
SE Groups only. 

22.01 Ef fec t ive  February 23. 1989 

dive (as tha t  word i s  hereinafter defined) sha l l  be 
paid an extra allowance o f  seven do l la rs  and seventy- 
f i v e  cents ($7.75) per hour. The minimum allowance 
shall be two (2) hours per dive. 

22.02 A dive f s  the total of any period o r  perfods 
of t h e  during any eight (8) hour period i n  which an 
employee carr ies out required underwater work w i th  
the aid o f  a self-contained a i r  supply. 

CL 

Employees whose job duties require them t o  
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ARTICLE 23 

IMMUNIZATION 

23.01 
imnunitation against communicable diseases where 
there i s  a r i s k  o f  incurr ing such diseases i n  the 
performance o f  h is  duties. 

The Employer shal l  provide the employee with 

ARTICLE 24 

/ 
TECHNOLOGICAL CHANGE 

** 
24.01 The part ies have agreed that  i n  cases where, 
as a resu l t  o f  technological change, the services o f  
an employee are no longer required beyond a specif ied /, 
date because o f  lack o f  work o r  the discontinuance o f  y /  
a function, the National Jo in t  Council Work Force / 0 
Adfustment Agreement concluded by the part ies w i l l  
apply. I n  a l l  other cases, the fo l lowing clauses 

i' 

w i l l  apply: 

** 
24.02 

(a) 

I n  t h i s  A r t i c l e  "Technological Change" means: 

the introduction by the Employer o f  equipment 
o r  material o f  a substant ia l ly  d i f fe rent  
nature than that  previously u t i l i z e d  which 
w i l l  r esu l t  i n  s igni f tcant changes i n  the 
employment status or  working conditions o f  
employees; 

or  

(b) a major change i n  the Employer's operation 
d i rec t l y  related t o  the introduct ion of tha t  
equipment o r  material which w i l l  r esu l t  i n  
s ign i f i cant  changes i n  the employment status 
or working conditions o f  the employees. 
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** 
24.03 Both part ies recognize the overal l  advantages 
o f  technological change and w i l l ,  therefore, encourage 
and proniote technological change I n  the Employer's 
operations. Where technological change i s  t o  be 
implemented, the Enployer w i l l  seek ways and means of 
minimizing adverse ef fects on employees which might 
resu l t  f r o m  such changes. 

24.04 The Employer agrees t o  provide as much 
advance notice as i s  practicable but, except i n  cases 
o f  emergency, not less than one hundred and twenty 
(120) days wr i t ten  notice t o  the I n s t i t u t e  of the 
introduct ion o r  iq 
change. 

24.05 
clause 24.04 w i l l  provide the fol lowing information: 

(a) 

(b) 

(c) 

* ** 

ntat ion of technological 

** 
The wr i t ten  not ice provided f o r  i n  

the nature and degree o f  changb; 

the anticipated date or dates on which the 
Employer plans t o  e f f ec t  change; 

the locat lon or  locations involved. 
** 
24.06 As soon as reasonably p rw t i cab le  a f te r  
not ice i s  given under clause 24.04, the @lo e r  
sha l l  consult w l th  the I n s t i t u t e  concerning t i e  
e f fec ts  o f  the techriologleal chan e referred t o  In 
clause 24.04 on each group o f  empvoyees. Such 
consultatfon w i l l  include but not necessarily be 
1 i m i  ted t o  the f o l  lowing: 

(a) the approximate nmber, class and locat ion o f  
employees l i k e l y  t o  be affected by the 
change; 

the e f fec t  the change may be expected t o  have 
on working conditions or terms and conditions 
o f  employnient on employees. 

(b) 
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** 
24.07 
the Employer determines that an employee requires new 
skills or knowledge in order to perfom the duties of 
his substantive position, the Employer will make 
every reasonable effort to provide the necessary 
training during the employee's working hours and at 
no cost to the employee. 

When, as a result o f  technological change, 

** ARTICLE 25 

SAFETY AND HEALTH 
** 
25.01 The Employer shall continue to make all 
reasonable provisions for the occupational safety and 
health of employees. The Employer will welcome 
suggestions on the subject from the Institute and the 
parties undertake to consult with a view to adopting 
and expeditiously carrying out reasonable procedures 
and techniques designed or intended to prevent or 
reduce the risk of employment injury or occupational 
11 lness. 
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PART C 

STAFF RELATIONS M'ITERS 

- 
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ARTICLE 26 

RECOGNITION 

26.01 
exclusive bargaining agent f o r  a l l  employees described 
i n  the ce r t i f i ca te  issued by the Public Service Staf f  
Relations Board: 

The Employer recognizes the I n s t i t u t e  as the 

On November 15, 1967 covering employees o f  
the Home Economics (HE) Group fn the 
Sc ient i f i c  and Professional Category. 

On December 1, 1967 covering employees o f  the 
Veterinary Medicine (VM) Group i n  the 
Sc ient i f i c  and Professional Category. 

On June 19, 1968 covering employees o f  the 
H is tor ica l  Research (HR) Group i n  the 
Sc ient i f i c  and Professional Category. 

On February 24, 1969 covering employees o f  
the Nursfng (NU) Group i n  the Sc ient i f i c  and 
Professional Category. 

On July 5, 1968 covering employees o f  the 
Actuarial Science (AC) Group i n  the Sc ient i f i c  
and Professional Category. 

On July 25 1968 covering employees o f  the 
Dentistry IDE) Group i n  the sc ient i f i c  and 
Prof essiona 1 Ca tego ry . 
On December 15, 1967 covering employees of 
the Social Work (SW) Group i n  the Sc ient i f i c  
and Professional Category. 

On Ap r i l  25, 1968 covering employees of the 
Pharmacy (PH) Group i n  the Sc ient i f i c  and 
Professional Category . 
On August 13, 1968 covering employees of the 
Sc ient l f i c  Regulation (SG) Group i n  the 
Sc ien t i f i c  and Professional Category . 
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On December 4, 1968 covering emplo ees of the  
Occu at ional  and Physical Therapy TOP) Group 
i n  t i e  Sc ient i f i c  and Professional Category. 

On December 4, 1968 covering employees o f  the 
Psychology (PS) Group i n  the Sc ient i f i c  and 
Professional Category. 

On December 20, 1968 covering employees of  
the Sc ient i f i c  Research (SE) Group i n  the 
Scient i f  i c  and Professional Category. 

On September 20, 1968 covering employees o f  
the Mathemtics (MA) Group i n  the Sc ien t i f i c  
and Professional Category. 

On June 10, 1968 covering emplgyees o f  the 
Agriculture (AG) Group i n  the Sc ien t i f i c  and 
Professional Category. 

On June 10, 1968 covering employees o f  the 
Bfologlcal Sciences ( B I )  Group i n  the 
Sc ien t i f i c  and Professional Category. 

On November 15. 1967 covering employees of 
the Forestry (FO) Group i n  the Sc ien t i f i c  and 
Professibnal Category. 

On July 11, 1975 covering employees o f  the 
Defence Sc ient i f i c  Service (DS) Group i n  the 
S t i e n t i f i c  and Professtonal Category. 

26.02 The Employer recognizes tha t  i t I s  a proper 
functlon and a r i g h t  o f  the I ns t i t u te  t o  bargain w i th  
a view to ar r i v i ng  a t  a Collective Agreement and the 
Employer and the Ins t i t u te  agree to bargain i n  good 
fa i t h ,  i n  accordance wl th  the provisions o f  the 
Public Service S ta f f  Relatlons Act. 
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ARTICLE 27 

CHECK-OFF 

27.01 The Employer w i l l  as a condit ion of employment 
deduct an amount equal t o  the amount o f  the membership 
dues from the monthly pay of a l l  employees i n  the 
bargaining unit. 

27.02 The Ins t i t u te  shal l  fnform the Employer i n  
wr i t ing  o f  the authorized monthly deduction t o  be 
checked o f f  for'each employee defined i n  clause 
27.01. 

27.03 
deductions from pay f o r  each employee i n  respect o f  
each month w i l l  s t a r t  wi th the f i r s t  f u l l  month o f  
employment t o  the extent that  earnings are available. 

27.04 An employee who sat isf ies the Employer t o  the 
extent tha t  he declares i n  an a f f i d a v i t  tha t  he i s  a 
member o f  a rel ig ious organization registered pursuant 
t o  the Income Tax Act, whose doctrine prevents him as 
a matter o f  conscience from making f inancial  contribu- 
t i ons ' t o  an employee organization and that  he w i l l  
make contributions t o  a charitable organization, 
other than the rel ig ious organization named i n  the 
a f f idav i t ,  equal t o  dues shall not be subject t o  t h i s  
Ar t ic le ,  pmvided that  the a f f idav i t  submitted by the 
employee shows the registered number o f  the rel ig ious 
organizatfon and i s  countersigned by an o f f i c i a l  
representative o f  the rel ig ious organization involved. 
A copy o f  the a f f i d a v i t  w i l l  be provided t o  the 
I n s t i  tute. 

27.05 No employee organization, as defined i n  
Section 2 o f  the Public Service S ta f f  Relations Act, 
other than the ins t i tu te ,  shal l  be permitted t o  have 
membership dues and/or other monies deducted by the 
Employer from the pay o f  employees i n  the bargaining 
unît. 

For the purpose o f  applying clause 27.01, 

** 
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27.06 The amounts deducted i n  accordance wi th  
clause 27.01 shal l  be remitted t o  the I n s t i t u t e  by 
cheque wi th in  a reasonable period o f  t l r  a f te r  
deductions are made and shal l  be accompanied by 
part tculars ident i fy ing  each employee and the deduc- 
t ions  made on h i s  behalf. 

27.07 
pract ice o f  making deductions f o r  other purposes on 
the basis o f  the productfon o f  appropriate documenta- 
tion. 

27.08 The Ins t i t u te  agrees t o  indemnffy and save 
the Employer harmless against any claim o r  l i a b i l i t y  
a r is ing  out o f  the application o f  t h i s  Art ic le,  
except f o r  any claim o r  l i a b i l i t y  a r l s i n  out o f  an 
er ror  connitted by the Employer, i n  whica case the 
l i a b i l i t y  shal l  be l im i ted t o  the amount o f  the 
error. 

27.09 
er ror  has been comnftted, the Employer shal l  endeavour 
t o  correct such er ror  wi th in the two (2) pay periods 
fo l lowing the acknowledgement of error.  

The Employer agrees t o  continue the past 

When it i s  mutually acknowledged that an 

ARTICLE 28 

USE OF EMPLOYER FACILITIES 

28.01 Access by an Ins t l t u te  Representative 

An accredited representative of the I n s t i t u t e  
may be permitted access t o  the Employer's premises on 
stated Ins t l t o te  business and t o  attend meetings 
ca l led  by management. Permission t o  enter the 
premises shall, i n  each case, be obtained from the 
Employer. 

28.02 Bu l l e t i n  Boards 

made available t o  the Bargaining Agent f o r  the 
posting of o f f i c ia l  notices, i n  convenient locatfons 

Reasonable space on b u l l e t i n  boards w i l l  be 
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determined by the Employer and the Ins t i tu te ,  
Notices o r  other material shal l  require the p r i o r  
approval o f  the Employer, except notices re la t i ng  t o  
the business a f f a i r s  of the I ns t i t u te  and social and 
recreational events. The Employer shal l  have the 
r i g h t  t o  refuse the posting of any information whlch 
he considers adverse t o  h i s  interests o r  t o  the 
interests o f  any o f  h is  representatives. 

28.03 I n s t i t u t e  Li terature 

The Employer w i l l  continue i t s  pract ice o f  
making available t o  the I ns t i t u te  a specff ic locat ion 
on i t s  premises f o r  the storage and placement o f  a 
reasonable quantity o f  I ns t i t u te  f i l e s  and l i te ra ture .  

ARTICLE 29 

INFORMATION 

29.01 
on a quarter ly basis w i th  a l i s t  o f  a l l  employees i n  
the bargaining unit. The l i s t  referred t o  herein 
shal l  include? the name, employing department, geogra- 
phical location, c lass i f i ca t ion  o f  the employee and 
shal l  be provided wi th in  one month fol lowing the 
termination o f  each quarter. As soon as practicable, 
the Employer agrees t o  add t o  the above l i s t  the date 
o f  appointment f o r  new employees. 

29.02 
with a copy o f  the Collective Agreement and any 
amendments thereto. 

29.03 
Employer shal l  make available a t  a mutually satisfac- 
tory  time National Jo in t  Council Agreements l i s t e d  i n  
clause 36.03 whlch have a d i rec t  bearing on the 
requesting employee's terms and conditions o f  
employment. 

The Employer agrees to  supply the I ns t i t u te  

The Employer agrees t o  supply each employee 

Upon the wr i t ten  request o f  an employee, the 
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ARTICLE 30 ' 

STEYARDS - 
30.01 
Inst i tu te t o  appoint Stewards from amongst the 
members o f  bargaining units for  which the Inst i tu te 
i s  the cer t i f ied bargaining agent. 

30.02 
mutual agreement, determine the area o f  j t î r lsdlct ion 
o f  each Steward, having regard to  the plan of organi- 
zation and the distr ibut ion o f  mplo$ees. 

30.03 The Inst f tu te shall inform the Employer 
promptly and I n  wri t ing o f  the names o f  i t s  Stewards, 
thefr jurisdiction, and o f  any subsequent changes. 

The Employer ackfiowledges the r i g h t  of the 

The Employer and the Inst i tu te shall, by 

30.04 Leave fo r  S t w a r d s  

Operational requirements permitting, the 
Emplayer shall grant leave witb pay t6 an-employee t o  
enable hin t o  carry out his functions as a Steward on 
the Eaployer's premises. When ti\e discharge o f  these 
functions requlre an eaployee who i s  a Steward to 
le ive his normal place o f  work, the employer shall 
report his return t o  h is  supervisor whenever 
practlcable. 

ARTICLE 31 

LEAVE FOR STAFF RELATIONS MATTERS 

31.01 Public Service Staff Rel i t lonr Bard Hairinn+ 

Complaints mda t o  the Public Sawice S t i f f  
Relations lord Pursuint to4ect ion 20 ofsthe 
Publto Sewtce S t a f f  Rel r t lam kt 
Where operational requlrements permit the 

Employer w i l l  grant leave with pay: 



69 

t o  an employee who makes a complaint 
on h i s  own behalf before the Public 
Service S ta f f  Relations Board, 

and 

t o  an employee who acts on behalf o f  an 
employee making a complaint, o r  who 
acts on behalf o f  the I ns t i t u te  making 
a complaint. 

31.02 Applications f o r  Cert i f icat ion,  Representations 
and Interventions wi th respect t o  Applications 
f o r  Cer t i f i ca t lon  

Where operational requirements permit, the 
Employer w i l l  grant leave without pay: 

t o  an employee who represents the Ins t i t u te  i n  
an appl icat ion f o r  ce r t i f i ca t i on  o r  i n  an 
intervention, 

and 

t o  an employee who makes personal 
representations wi th respect t o  a 
c e r t i  f i Ca ti on. 

Empïoyec ca l led  as a Witness 

The Employer w i l l  grant leave wi th  pay: 

t o  an employee cal led as a witness by the 
Public Service Sta f f  Relations Board, 

and 

where operational requirements permit, t o  an 
employee ca l led  as a witness by an employee 
o r  the Ins t i tu te .  
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31.01 Arb i t ra t ion  Board and Candl la t lon  Board 
W r i n g s  

Yhere operational requirements pennit. the 
Employer w i l l  grant leave wi th  pay t o  an employee 
representing the Ins t i t u te  before an Arb i t ra t ion  
Board o r  Conci l iat ion Board. 

31.05 Emuloyee cal led as a Witness 

The Employer w i l l  grant leave wi th  pay t o  an 
employee ca l led  as a wftness by an Arbi t rat fon Board 
o r  Conci l iat ion Board and, where operational require- 
ments pernlt, leave wi th  pay t o  an employee ca l led  as 
a witness by the Ins t i tu te .  

31.06 Addudlcation 

Employer w i l l  grant leave with pay t o  an employee who 
is:  

(a) 

** 

Where operational requiraniants permit, the 

a party t o  an adjudication, 

or 

(b) the representative o f  an employee who i s  a 
party t o  an adjudication, 

o r  

a witness cal led by an employee who i s  party 
t o  an adjudlcation. 

(c) 

31.07 MeetInas durinq tha Grievance Process 

Employee Presenting Grlevance 

Where operational requirements permit, the 
Employer w i l l  grant t o  an employee: 

(a) 
** 

where the Employer originates a meeting wlth 
the employee who has presented the grievance. 
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leave wi th  pay when the meeting i s  held i n  
the headquarters area o f  such employee and on 
duty status when the meeting i s  held outside 
the headquarters area o f  such employee; 

and 

where an employee who has presented a 
rievance seeks t o  meet w i th  the Employer, ! eave wi th  pa t o  the employee when the 

meeting i s  hefd i n  the headquarters area o f  
such employee and leave without pay when the 
meeting i s  held outside the headquarters area 
o f  such employee. 

Employee who acts 8s Representative 

Where an employee wishes t o  represent a t  a 

(b)  

31.08 

meeting wi th  the Employer, an employee who has 
presented a grlevance, the Employer w i l l ,  where opera- 
t i ona l  requirements permit, grant leave wi th  pay t o  
the representative when the meeting i s  held i n  the 
headquarters area o f  such employee and leave without 
pay when the meeting i s  held outside the headquarters 
area o f  such employee. 

31.09 Grievance Invest i  aa t i  ons 

be represented by the Ins t i t u te  i n  re la t ion  t o  the 
presentatton o f  a grievance and an employee act ing on 
behalf o f  the I ns t i t u te  wishes t o  discuss the 
grievance wi th  tha t  employee. the employee and the 
representative o f  the employee w i l l ,  where 
operational requirements permit, be given reasonable 
leave wi th  pay f o r  t h i s  purpose when the discussion 
takes place i n  the headquarters area o f  such employee 
and leave without pay when it takes place outside the 
headquarters area o f  such employee. 

31.10 Contract Negotiations Meetings 

Where operational requirements penni t, the 
Emplo er  w i l l  grant leave without pay t o  an employee 
f o r  t i e  purpose o f  attending contract negotiations 
meetings on behalf o f  the Ins t i tu te .  

Where an employee has asked or  i s  obliged t o  
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31.11 Preparatory Contract Negotiations Meeting 

Where operational requirements permit, the 
Employer w i l l  grant leave wlthout pay t o  an employee 
t o  attend preparatory contract negotiations meetings. 

31.12 Meetings Between the Ins t i t u te  and Managenant 

Where operational requirements permit, the 
Employer w i l l  grant leave wi th  pay t o  an employee who 
i s  meetfng with managenient on behalf o f  the Ins t i tu te .  

31.13 f ns t l t u te  Executlve Councll Meetings and 
Convent1 ons 

Where Operational requirements permit, the 
114/ 

Employer w i l l  grant leave without pay t o  an employee 
t o  attend Executlve Councf 1 Meetings and Conventions 
o f  the Ins t i tu te .  

31.14 Stwards Trainfng Courses 

(1) Where operational requirements permlt, the 
Employer w i l l  grant leave without pay t o  
employees appointed as Stewards by Che 
Inst i tute,  t~ undertake t ra in fng sponsored by 
the I n s t i t u t e  related t o  the duties o f  a 

Where operational requirements permit, the 
Employer w i l l  grant leave wi th  pay t o  
employees appolnEed as Stewards by the 
Ins t i tu te ,  p 
concerning Er@ 
sponsored by the Employer. 

z/ * Steward. 

(2) 

ARTICLE 32 

QONTRACTINB WT 

32.01 
gfvlng a l l  reasonable conslderatlon t o  continued 
employment f n  the Public Service of employees who 

The Employer w i l l  continue past pract ice i n  



would otherwise become redundant because work i s  
contracted out. 

ARTICLE 33 

ILLEGAL STRIKES 

33.01 The Public Service S ta f f  Relations Act 
rovides.penalties f o r  en aging i n  i l l e g a l  strikes. 

g isc ip l inary  act ion may ayso be taken, which w i l l  
include penalt ies up t o  and including discharge, for 
par t ic ipa t ion  i n  an i l l e g a l  s t r i ke  as defined i n  the 
Public Service S ta f f  Relations Act. 

. 

ARTICLE 34 

INTERPRETATION OF AGREEMENT 

34.01 
dispute ar is ing  out of the interpretat ion o f  a clause 
o r  A r t i c l e  i n  t h i s  Agreement, i t i s  desirable thd t  
the part ies should meet wi thfn a reasonable time and 
seek t o  resolve the problem. This A r t i c l e  does not 
prevent an employee from avai l ing himself o f  the 
grievance procedure provided i n  t h i s  Agreement. 

The part les agree that, i n  the event of a 

ARTICLE 35 

35.01 
misa p l i ca t i on  a r i s i ng  out o f  Agreements concluded by 
the Rational Jo in t  Council o f  the Public Service on 
items which may be included i n  a Col lect lve Agreement 
and which the part les t o  t h i s  Agreement have endorsed, 
the grievance procedure w i l l  be i n  accordance wi th  
Section 7.0 o f  the NJC by-laws. 

I n  cases of  alleged misinterpretation o r  
* 
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35.02 
discussion between employees and the f r  supervisors t o  
the end tha t  problems might be resolved without 
recourse t o  a fonnal grievance. When an employee, 
wi th in the time l i m i t s  prescribed f n  clause 35.09, 
gives notice tha t  he wishes t o  take advantage o f  t h i s  
clause, i t  i s  agreed that  the period between the 
i n i t i a l  discussion and the f f na l  response shal l  not 
count as elapsed time f o r  the purpose of grievance 
time l im i ts .  

35.03 
a t  any prescribed step i n  the grievance procedure, 
shal l  transmit t h i s  grievance t o  h i s  i m d f a t e  
supervisor o r  local  officer-in-charge who shal l  
forthwith: 

The part ies recognize the value o f  informal 

An employee who wishes t o  present a grievance 

fomard the grievance t o  the representative 
o f  the Employer authorized t o  deal w i th  
grievances a t  the appropriate step, 

and 

provide the employee wi th  a recelpt  s ta t ing  
the date on which the grievance was received 
by him. 

A.grievance of an employee sha l l  not be 
t o  be i nva l i d  by reason only o f  the f ac t  tha t  

i t  i s  not i n  accordance wi th  the form supplled by the 
Empl oyer. 

35.05 Subject t o  and as provided i n  Sectlon 90 o f  
the Public Service Sta f f  Relations Act, an employee 
who feels tha t  he has been treated un jus t ly  o r  
considers himself aggrieved by an act ion or lack o f  
act lon by the Employer i n  matters other than those 
ar is ing  from the c lass i f i ca t ion  process i s  en t i t l ed  
t o  present a grievance i n  the manner prescribed i n  
clause 35.03, except that: 

(a) where there Is another a h i n i s t r a t l v e  
procedure provided by or under any Act o f  
Parliament t o  deal w i t h  h i s  specff ic 
complaint such procedure must be followed, 
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and 

where the grievance relates to the interpre- 
tation or application of this Collective 
Agreement or an Arbitral Award, he i s  not 
entitled to present the grievance unless he 
has the approval of and i s  represented by the 
Insti  tute. 

There shall be no more than a maximum of four 

(b) 

35.06 
(4 )  steps i n  the grievance procedure. These steps 
shall be as follows: 

(a) 

(b) 

Step 1 - f i r s t  level of management; 

Steps 2 and 3 in departments or agencies 
where such steps are established - Intermediate 
s t d s  1 ; 

** 
(c) Final Step - Chief Executive or Deputy Head 

or his authorized representative. 

35.07 The Employer shall designate a representative 
a t  each step i n  the grievance procedure and sha l l  
inform each employee to whom the procedure applies o f  
the name or t i t l e  o f  the person so designated together 
with the name or t i t l e  and address o f  the imnediate 
supervisor or local officer-in-charge t o  whom a 
grievance is t o  be presented. 

employees by means o f  notices posted by the Employer 
in places where such notices are most like1 t o  come 
to the attention of the employees to  whom t i e  grievance 
procedure applies, or otherwise as  determined by 
agreement between the Employer and the Institute. 

35.08 If he so desires, an employee my be assisted 
and/or represented by the Instltute when presenting a 
grievance a t  any step. The Institute shail have the 
r i g h t  t o  consult w i t h  the Employer w i t h  respect t o  a 
grievance a t  each or any step of the grievance 
procedure. 

This information shall be comnunicated to 
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35.09 
f i r s t  step o f  the procedure i n  the manner prescribed 
I n  clause 35.03, not l a t e r  than the twenty- f i f th 
(25th) day a f t e r  the date on which he i s  no t i f i ed  
o r a l l y  or  i n  wr i t ing  or  on which he f i r s t  becomes 
aware o f  the act ion o r  circumstances giv ing r i s e  t o  
the grievance. 

35.10 An employee may present a gpievance a t  each 
succeeding step i n  the grievance procedure beyond the 
f l r s t  step either: 

(a) 

An employee may present a grievance t o  the 

where the decision or  settlement i s  not 
sat isfactory t o  him, w i th in  ten (10) days 
a f t e r  tha t  decision o r  settlement has been 
conveyed I n  wr i t ing  t o  him by the Employer, 

o r  

(b) where the Employer has not conveyed a decision 
t o  him within the time prescribed i n  
clause 35.11, w i th in  f i f t een  (15) days a f t e r  
he presented the grievance a t   the^ previous 
step. 

The Enployer sha l l  n o m l l y  reply t o  an 35.11 
employee's grievance a t  any step o f  the grievance 
procedure, except the f l n a l  step, w i t h i n  ten (IO) 
days a f t e r  the grievance i s  presented, and within 
twenty (20) days where the grievance i s  presented a t  
the f i n a l  step. 

35.12 
Ins t i t u te  i n  the presentation of h i s  grievance, the 
Employer w i l l  provide the appropriate representative 
o f  the I ns t i t u te  wi th a copy o f  the Employer's 
decision a t  each step o f  the grtevance procedure a t  
the sam t i m e  tha t  the Employer's decision i s  conveyed 
t o  the employee. 

35.13 
and fncludlng the f i n a l  step i n  the grfevance 
process, and the grievance i s  not one tha t  may be 
referred t o  adjudication, the decision on the 
grievance taken a t  the f i n a l  step i n  the grievance 

Where an employee has been represented by the 

Where a grievance has been presented up t o  



77 

process i s  f i n a l  and binding and no fur ther  act ion 
may be taken under the Public Service S ta f f  Relations 
Act. 

35.14 
act ion i s  t o  be taken as prescribed i n  t h i s  
procedure, Saturdays, Sundays and designated paid 
holidays shal l  be excluded. 

35.15 Where the provisions o f  clause 35.03 cannot 
be complied wi th and It i s  necessary t o  present a 
grievance by mail, the grievance shal l  be deemed t o  
have been presented on the day on which i t  i s  
postmarked and i t  shal l  be deemed t o  have been 
received by the Employer on the day i t  i s  delivered 
t o  the appropriate o f f i c e  o f  the department o r  agency 
concerned. Similarly, the Employer shal l  be deemed 
t o  have delivered a reply a t  any step on the date on 
which the l e t t e r  containing the rep ly  i s  postmarked, 
but the time l i m i t  w i th in  which the grievor may 
present h i s  grievance a t  the next higher step shal l  
be calculated from the date on which the Employer's 
reply was delivered t o  the address shown on the 
grievance form. 

35.16 The time l i m i t s  st ipulated i n  t h i s  procedure 
may be extended by mutual agreement between the 
Employer und the employee and, where appropriate the 
I n s t i t u t e  representative, except as provfded i n  
clause 35.18. 

35.17 Where i t  appears that  the nature of the 
grievance i s  such that  a decision cannot be given 
below a par t icu lar  step o f  authority. any or  a l l  the 
steps except the f i n a l  step may be eliminated by 
agreement o f  the Employer and the employee, and, 
where applicable, the I n s t i  tute. 

35.18 
the grievance procedure set f o r t h  !n t h i s  Agreement 
shal l  apply except that: 

(a) the grievance my be presented a t  the f i n a l  
step only, 

I n  determining the time within which any 

Where the Employer dischar es an employee. 

and 
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(b) the twenty (20) day t ime  l i m i t  within which 
the Employer i s  t o  reply a t  the f i n a l  s tg  
may be extended t o  a maximum o f  f o r t y  (4Of 
days by mutual agrement o f  the Employer and 
the appropriate representative o f  the 
Ins t i tu te .  

35.19 
i m d i a t e  supervlsor o r  officer- in-charge abandon a 
grlevance. 

35.20 
to  the next higher step wlthin the prescribed time 
l l m l t s  shal l  be deemed to have abandoned the grievance 
unless, due to circumstances beyond h i s  control, he 
was unable t o  comply w l th  the prescribed time l im i ts .  

35.21 
threat o f  dismissal o r  by any other k ind o f  threat t o  
cause an employee t o  abandon h i s  grievance o r  re f ra in  
from exercis in h i s  r i g h t  t o  present a grievance, as 
provided i n  thss Collective Agreement. 

35.22 Where an employee has presented a grievance 
up to and including the f l n a l  step i n  the grievance 
procedure with respect to: 

[a) 

An employee may by wr i t ten  not ice t o  h i s  

Any employee who f a i l s  t o  present a grievance 

No person shal l  seek by intimidation. by 

the interpretat ion o r  appl icat ion i n  respect 
o f  h i m  of. a provision o f  t h i s  Col lect ive 
Agreement or re lated Arb i t ra l  Award, 

o r  

(b) 

and h i s  grievance has not been deal t  w i th  t o  h i s  
satisfaction, he may re fe r  the grievance t o  
adjudication i n  accordance wi th  the provisions o f  the 
Public Service S ta f f  Relations Act and Regulations. 

35.23 Where a grievance that  may be presented by an 
employee t o  adjudicbtion i s  a grfevance re la t i ng  to 
the interpretat ion o r  appl icat ion i n  respect o f  him 
of a provision o f  t h i s  Agreement o r  an A rb i t r a l  

d isc ip l inary  act ion resu l t ing  i n  discharge, 
suspension or a f inancial  penalty, 
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Award, the employee i s  not ent i t led  t o  refer the 
grievance t o  adjudicatfon unless the Ins t i t u te  
s ign i f ies  i n  prescribed manner: 

(a) i t s  approval o f  the reference o f  the grievance 
t o  adjudication, 

î and 

(b) i t s  willingness t o  represent the employee i n  
the adjudication proceedings. 

ARTICLE 36 

NATIONAL JOINT COüNCIL AGREEMENTS 

36.01 Agreements concluded by the National Jo in t  
Council (NJC) o f  the Public Service on items which 
may be included i n  a Collective Agreement, and which 
the part ies t o  t h i s  A reement have endorsed a f t e r  
December 6, 1978, w i l y  form pa r t  o f  t h t s  Collective 
Agreement, sub ect t o  the Public Service S ta f f  
Relations Act IPSSRA) and any leg ls la t ion  by 
Parliament tha t  has been o r  may be, as the case may 
be, established pursuant t o  any Act specif ied i n  
Schedule I I I  o f  the PSSRA. 
36.02 The NJC items which may be included i n  a 
Collective Agreement are those items which part ies t o  
the NJC Agreements have desi nated as such o r  upon 
which the Chairman o f  the d l i c  Service Staff 
Relations Board has made a ru l i ng  pursuant t o  (c) of 
the NJC Memorandum o f  Understanding which became 
ef fec t ive  December 6, 1978. 

36.03 The following directives, po l ic ies  o r  regula- 
tions, as amended from time t o  time by National Jo in t  
Council recomnendation and which have been approved 
by the Treasury Board o f  Canada, form par t  o f  t h i s  
Col lect ive Agreement: 

(1) Foreign Service Dlrectives; 
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(2) Travel Policy; 

(3) 

(4) Isolated Posts Directive; 

Withdrawal from Work i n  Imninent Danger 
Policy and Procedures; 

(5) . Clothing Policy; ! 
(6) L iv ing  Accomnodation Charges Pollcy; 

(7) 

(8) 

(9) Relocation Policy; 

(10) Comwting Assistance Policy; 

F i r s t  Aid t o  the General Public - Allowance 
f o r  Employees; 

Memorandum of Understanding on the Def in i t ion 
o f  the Word "Spouse"; 

(11) (12) Bil ingualism Work Force Adjustment Bonus Policy; Policy +.-&N 
Heslth/Safetu Standards (13 t o  281 c&/ 

(13) Boflers and Pressure Vesse ; 
(14) Dangerous Substances; b/ 1" 

% (15) Electr ical ;  

(16) Elevating Devices; 

(17) F i r s t  Aid; 

(18) 

(20) Machine Guarding; 1 
(21) Mater la ls Handling; 

Hand Tools and Portable Powar Tools; 

( 1 9 )  Hazardous Confined Spaces; J 
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(22) Rotor Vehicle Operations; 

(23) 

(24) Personal Protective Equipment; 

(25) Pestlcides; 

(26) Elevated Work Structures; 

(27) 

(28) Sanitation. 

During the term o f  t h i s  Collective Agreement, other 
direct ives,  pol ic ies or  regulations may be added t o  
the above noted l i s t .  

Grievances i n  regard to  the above directives, pol fc ies 
o r  regulations shal l  be f i l e d  i n  accordance with 
clause 35.01 o f  the A r t i c l e  on grievance procedure i n  
t h i s  Col lect ive Agreement . 

Noise Control and Hearing Conservation; 

Use and Occupancy of Buildings; 

ARTICLE 37 

JOINT CONSULTATION 

37.01 
t o  be derived from j o i n t  consultation and w i l l  
consult on matters o f  comon'interest. 

37.02 The subjects that  may be determined as 
appropriate for j o i n t  consultation w i l l  be by mutual 
agreement of the part ies and shall include consultation 
regardlng career development. Consul ta t ion  may be a t  
the local, regional o r  national level  as determined 
by the parties. 

37.03 
wi th  representatives o f  the I ns t i t u te  a t  the 

; appropriate level  about contemplated changes i n  
p .  

conditions o f  employment o r  working conditions not 
governed by th fs  Agreement. 

The part ies acknowledge the mutual benefits 

Wherever possible, the Employer shal l  consult 
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Consultation Committee Meetinss 

The Consultation Comnittees shal l  be composed 
o f  mutually agreeable numbers o f  employees and 
Employer representatives who shal l  meet a t  mutually 
sat isfactory times. Comnittee meetings shal l  
normally be held on the Employer's premises during 
working hours. 

37.05 
o f  the Consultation Conmittees sha l l  be protected 
against any loss o f  n o n a l  pay by reason o f  attendance 
a t  such nieetings wi th mana ement, Including reasonable 
t ravel  time where applicabye. 

37.06 
from agreeing t o  items which would a l t e r  any provision 
o f  t h f s  co l lec t ive  agreement. 

Employees fonning the continuing membership 

Jo in t  Consultation Comnfttees are prohibi ted 

n ARTICLE 38 

STANDARDS OF DISCIPLINE 
** 
38.01 
d isc ip l ine  are developed o r  amended, the Employer 
agrees t o  supply suf f ic ient  information on the 
standards o f  d isc ip l ine  t o  each employee and t o  the 
Ins t i tu te .  

Where wr i t ten  departmntal standards o f  

** 
38.02 
me t i ng  on d isc ip l inary  matters the employee i s  
en t i t l ed  t o  have a representative o f  the I n s t i t u t e  
$ttend the meeting when the representative i s  read i ly  
avai Table. 

38.03 
evidence i n  a hearing re la t ing  t o  d isc ip l inary  act ion 
any document concerning the conduct or performance o f  
an employee the eltistence of which the employee was 
not aware a t  the t ime  o f  f i l i n g  o r  wi th in a 
reasonable time thereafter. 

Where an employee i s  required t o  attend a 

** 
The Employer agrees not t o  introduce as 
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** z 38.04 
been placed on the personnel f i l e  o f  an employee 
sha l l  be destroyed a f t e r  two (2) years have elapsed 
since the dfsclpl inary act ion was taken provided that  
no further d isc ip l inary  action has been recorded 
during th i s  period. 

Notice of d isc ip l inary  action which may have 

1 

ARTICLE 39 
EMPLOYEES ON INDUSTRIAL PREMISES 

39.01 
on the premises of indust r ia l  employers are 
prevented from performing t h e i r  duties because o f  a 
s t r i k e  or lock-out on the indust r ia l  employer's 
premises, the employees shal l  report the matter t o  
the Employer and the Employer w i l l  consider measures 
designed to  ensure that, so long as work i s  available, 
the employees affected are not denied regular pay and 
benef i ts t o  which they would normally be ent i t led.  

I f  employees whose normal duties are performed 
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PART O 

OTHER TERMS AMI COWDITIONS 
- 
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ARTICLE 40 

PART-TIME EMPLOYEES 

40.01 Def in i t ion  

Part-time employee means a person whose 
normal scheduled hours o f  work are less than t h i r t y -  
seven and one-half (37 1/21 hours per week, but not 
less than those prescribed i n  the Public Service 
S ta f f  Relations Act. 

40.02 General 

Part-time employees shal l  be e n t i t l e d  t o  the 
benefits provfded under t h i s  Agreement i n  the same 
pro r t i o n  as t h e i r  normal scheduled weekly hours o f  
worfPcmpare with the normal weekly hours o f  work of 
fu l l- t ime employees unless otherwise specif ied i n  
t h i s  Agreement. 

40.03 Part-time employees shal l  be paid a t  the 
hourly ra te  o f  pay for a71 work perfomed up t o  seven 
and one-half 7 1/2) hours i n  a day o r  thirty-seven 
and one-half t 37 1/2) hours i n  a week unless the 
employee i s  working other da i l y  o r  weekly hours o f  
work as prescribed pursuant t o  A r t i c l e  8 (Hours o f  
Work) o r  group speci f ic  Ar t ic les  re la t ing  t o  Hours of 
Work. 

40.04 
Agreement apply only i n  a week when a part- time 
employee has worked f i v e  (5) days and a minfnum o f  
thirty-seven and one-half (37 1/2) hours i n  a week a t  
the hourly ra te  of pay. 

40.05 

The days o f  res t  provisions o f  t h i s  Col lect ive 

Leave w i l l  only be provided: 

(i) during those periods i n  which employees 
are scheduled t o  perform t h e i r  duties; 

o r  

( f i )  where i t  may displace other leave as 
prescribed by t h i s  Agreement. 
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M.W, Jks ian i~dHol idavS 

A part-t lne employee shal l  not be paid for 
the designated holidays but shall, instead ba paid a 
premium o f  four (4) per cent f o r  a l l  stralght-t ime 
hours worked during the perlod o f  part- time 
employment. 

40.07 
p a r t - t h e  employee i s  required to work on a day which 
i s  prescribed as a des1 nated paid holiday f o r  a 
fu l l- t ime employee i n  c h s e  12.01 o f  t h i s  Agreement, 
the employee shal l  be paid time and one-half (1 1/2) 
the hourly ra te  o f  pay fdr a l l  hours worked on the 
holiday. 

40.08 ûvcrtime < 
"Overtime" means work required by the 

Employer, t o  be performed by the employee, i n  excess 
o f  those hours prescribed i n  clause 40.03 but does 
not include t i m e  worked on a holiday. 

40.09 Subject t o  A r t i c l e  (Overtime), a r t - t ime 
employee who i s  required t o  work overtime sell be 
paid a t  t i n e  and one-half (1 1/2) f o r  a l l  overtime 
hours worked. 

40.10 Vacatlon leave 

A part- time employee shal l  earn vacation 
leave cred i ts  f o r  each m n t h  i n  which the employee 
receives pay f o r  a t  leas t  twice the number o f  hours 
i n  the enpïo ee ls  normal work week, a t  the ra te  f o r  
years o f  empfoyinent established i n  clause 15.02, 
prorated and calculated as follows: 

Subject t o  A r t i c l e  9 (Overtime), when a 

(a) when the entit lement i s  one and one-quarter 
(1 1/4) days a month, one-quarter o f  the 
hwrs  i n  the employee's work week per month. 

when the entit lement I s  one and two-thirds 
(1 2/3) da s a month, one-third o f  the hours 
i n  the empioyee's work week per month. 

(bJ 
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(c) when the entitlement is two and one-twelfth 

(2 1/12) days a month, five-twelfths of the 
hours in the employee's work week per month. 

however, a part-time employee who has received 
or i s  entitled to receive furlough leave 
shall have his vacation leave credits earned 
reduced by one-twelfth of the hours in the 
part-time work week, be inning in the month 
in which the twentieth 720th) anniversary of 
continuous employment occurs untf 1 the 
beginning of the month in which his twenty- 
fffth (25th) anniversary of contfnuous 
employment occurs. ,e& 

(d) 

40.11 Sick Leave 

A part-time employee shall earn sick leave 
credits at the rate o f  one-quarter (1/4) of the 
number o f  hours in an employee's normal work week for 
each calendar month i n  which the employee has received 
pay for at least twice the number o f  hours in the 
employee's normal work week. 

40.12 Vacatfon and Sick Leave Administration 

(a) For the purposes of administration of 
clauses 40.10 and 40.11, where an employee 
doss not work the same number o f  hours each 
week, the normal work week shall be the 
weekly average calculated on a monthly basis. 

An employee whose employment in any month i's 
a combination o f  both full-time and part-tfme 
employment shall not earn vacation or sick 
leave credits in excess of the entitlement of 

(b )  

a full-time employee. ~~~~ *.- I 

' !+  40.13 Severance Pax 

(Severance Pay) where the period o f  continuous 
employment fn respect of which a severance benefit is 
to be paid consists of both full-and part-time 
employment or varying levels of part-time employment, 

Notwithstandfng the provisions of Article 19 
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the benefit..shall be calculated as follows: the 
period o f  continuous employment e l i g i b l e  f o r  
severance a shall be established and the part-time 
portlons s l a f l  be consolidated t o  equlvalent 
ful l- time. The equivalent fu l l- t ime period i n  years 
shal l  be mul t lp l ied  by the full-time weekly pay ra te  
f o r  the appropriate group and level  t o  produce the 
severance pay beneftt. 

40.14 The weekly ra te  o f  pay referred t o  i n  
clause 40.13 shal l  be the weekly ra te  o f  pay to which 
the employee i s  en t i t l ed  f o r  the c lass l f l ca t i on  
prescribed I n  h is  cer t i f i ca te  o f  appointnlent, 
imnediately p r i o r  t o  the termination o f  h l s  
employment. 

ARTICLE 41 

EMPLOYEE PERFORMAWCE REVIEW AND EWLOYEE FILES 

41.01 

(a) 

(b) 

41.02 

( a l  

For the purpose o f  t h l s  Art ic le,  

a fonnal assessment and/or appraisal o f  an 
employee's pe r fomnce  mans any wr i t ten  
assessment and/or U praisal by any supervfsor 
of how well the empfoyee has performed h i s  
assigned tasks during a speci f led period i n  
the past; 

f o m l  assessment and/or appraisals o f  
employee perfornance shal l  be recorded on a 
form prescribed by the Employer f o r  t h i s  
purpose. 

When a formal. assessment o f  an emp1,oyee's 
performance I s  made* the enpïoyee concerned 
nust  be given an opportunity t o  slgn the 
assessment forn i n  question upon i t s  comple- 
t l o n  t o  indicate that i t s  contents have been 
read. An employee's s i  ature on his assess- 
ment forn shall be consqdered t o  be an 
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indicat ion only tha t  i t s  contents have been 
read and shal l  not indicate h i s  concurrence 
wi th  the statements contained on the form. 

A copy o f  the employee's assessment form 
shal l  be provided t o  him a t  the time the 
assessment i s  signed by the employee. 

The Employer's representative(s) who assesses 
an employee's performance must have observed 
o r  been aware o f  the emplo eels performance 
f o r  a t  leas t  one-haIf (1/2f< o f  the period f o r  
which the employee's performance i s  evaluated. 

41.03 When an employee disagrees with the assessment 
and/or appraisal o f  h i s  work he shal l  have the r i g h t  
t o  present wr i t ten  counter arguments t o  the manager(s) 
o r  conmittee(s) responsible for the assessment and/or 
appra f sal  dec i s 1 on. 

41.04 
personnel f i l e  o f  tha t  employee shal l  be made 
available once per year f o r  h i s  examination i n  the 
presence o f  an authorized representative o f  the 
Employer. 

41.05 
performance o r  conduct 5s placed on that employee's 
personnel f i l e ,  the employee concerned shal l  be given 
an opportunity t o  sign the report i n  question t o  
indicate t ha t  i t s  contents have been read. 

(b) 

Upon wr i t ten  request o f  an employee, the 

When a report  pertaining t o  an employee's 

ARTICLE 42 

42.01 
shal l  provide personal references t o  the prospective 
employer o f  such employee, Indicat ing length o f  
service, pr incipal  duties and respons ib i l i t ies  and 
performance o f  such duties. 

On appl icat ion by an employee, the Employer 
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ARTICLE 43 

SEXUAL HARASSMENT 
** 
43.01 The Ins t i t u te  and the Employer recognize the 
r i g h t  o f  employees t o  work i n  an environment f ree  
from sexual harassment and agree that sexual harass- 
ment w i l l  not  be to lerated i n  the work place. 

43.02 
** 

(a) Any level  i n  the grîevance procedure shal l  be 
waived I f  a person hearing the grievance i s  
the subject o f  the complaint. 

I f  by reason o f  43.02(a) a level  i n  the 
grievance procedure i s  waived, no other leve l  
shal l  be waived except by mutual agreement. 

(b) 

*I ARTICLE 44 

Ml DISCRIMINATION 
** 
44.01 There shal l  be no discrimination, 
interference, res t r ic t ion ,  coercion, harassment, 
intimidation, o r  any d isc ip l inary  action exercised or  
practiced wi th  respect t o  an employee by reason o f  
age, race, creed, colour, national origln, re l ig ious  
a f f i l i a t i o n ,  sex, sexual or ientat ion o r  membership o r  
a c t i v i t y  i n  the I ns t i t u te .  
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PART E 
PAY AND DURATION 

- 
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ARTICLE 45 

PENOLOGICAL FACTOR ALLOWANCE 

General 

payable t o  lncudents In some positions I n  the 
bargaining units whlch are i n  the Canadian 
Penitentlary Service, subject to the follOwing 
conditions. 

45.01 
provlde additianal cbmpensatlon t o  a0 incumbent o f  a 
position who, by reason o f  duties being performed i n  
a penitentiary, as defined in the Penitentlary Act as 
amended fm time t o  time, assuniés additional retpon- 
s l b i l l t l e s  for  the custody o f  I m t e s  other than 
those exercised by the Correctlonal Group. and i s  
exposed t o  Inmediate hazards o f  physical In jury  by 
assault and other disagreeable condltions. 

4L02 üegrees of  Exposurn 

The factor rec nlzes the dlfferences between 
maxiœum, nmdiui and  mi^^ security penal 
instltutlons, as designated by the Employer, and 
dirtlngulshes between continual, frequent and l imlted 
degrees o f  exposure. as follows: 

Continual - means fulfillmnt o f  the 

- 
A Penolo ica l  Factor Allowance shall be 

The Penological Factor Allowance i s  used to  

conditions descrlbed i n  
clause 45.01 above throughout 
the worklng day and recurring 
daily. 

Frequent - mans ful f i l lment o f  the 
conditlons described I n  
clause 45.01 above fo r  part or 
parts o f  the worklng da and 
generally recurrlng daify. 

Limlted - means ful f i l lment of  the 
conditions &scribed I n  
clause 45.01 above on an 
occasional basis. 
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** 

45.03 Fonnula Effective April 1. 1989 

Penological Factor is determined by the followlng 
formula: 

The payment of the allowance for the 

Penological Factor ( X l  

Type o f  Institution 

Uedium 
De ree 

Minimum 

Continual lOO%X $1500 50%X $750 30%X $450 

- of fontact Maximum - 

Frequent 50%X $750 30%X $450 20%X $300 

Limited 30%x $450 2 0 % ~  $300 io%x si50 

** 
45.04 Amount of  PFA Effective April 1, 1989 

This allowance shall, be paid on the same basis as 
that for the employee's regular pay. 

The value o f  "X" i s  set  at $1500. per annum. 

45.05 Application of PFA 
Penological Factor Allowance shall only be 

payable to the incumbent o f  a position on the 
establishment of, or loaned to, Correctional Staff 
Colleges, Regional Headquarters, and National 
Headquarters, when the conditions described In 
clause 45.01 above are applicable. 

45.06 The applicability of PFA to a position and 
the position's degree of PFA entitlement, shall be 
determined by the Employer followlng consultation 
with the bargaining agent. 
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45.07 
an employee shall be en t i t l ed  t o  receive PFA f o r  any 
month i n  which he recelves a mtninwim o f  ten (10) 
days' pay i n  a posit ion(s) t o  which PFA applies. 

45.08 Except as provided i n  clause 45.09 below, PFA 
sha l l  be adjusted when the Incumbent o f  a pos i t ion  t o  
which PFA applies, i s  appointed o r  assigned duties i n  
another posi t ion t o  whlch a d i f fe rent  degree of PFA 
applies, regardless of whether such appointment or  
assignment i s  temporary o r  pennanent, and f o r  each 
month i n  which an employee performs duties i n  more 
than one posi t ion t o  which PFA applies, he shal l  
receive the higher allowance, provided he has 
performed duties f o r  a t  leas t  ten (10) days as the 
incumbent o f  the posit'ion t o  which the higher 
a l  lowance applies. 

45.09 When the incumbent o f  a posi t ion t o  whtch PFA 
applies, i s  temporarily assigned t o  a pos i t ion  t o  
whtch a d i f fe rent  degree o f  PFA, o r  no PFA, applies, 
and when the employee's basic monthly pay entit lement 
i n  the posi t ion t o  which he i s  temporarily assigned, 
plus PFA, i f  applicable, would be less than h is  basic 
monthly pay entit lement plus PFA i n  h ts  regular 
posit ion, he shal l  receive the PFA applicable t o  h i s  
'regular position. 

45.10 An employee w f l l  be en t i t l ed  t o  receive PFA, 
i n  accordance wtth the PFA applicable t o  h i s  regular 
posit ion: 

(a) 

Except as prescribed i n  clause 45.10 below, 

during any period o f  paid leave up t o  a 
maxfmum o f  s i x t y  (60) consecutive calendar 
days , 

or 

(b) during the f u l l  period o f  paid leave where an . employee f s  granted injury-on-duty leave wi th  
pay because of an i n j u r y  resutt fng from an 
ac t  o f  violence from one o r  more inmates. 
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45.11 
sa la ry  except for  the purposes o f  the  fo l low ing  
b e n e f i t  plans: 

Pub1 i c  Service Superannuation Act  
Publ ic  Service D i s a b i l l t y  Insurance Plan 
Canada Pension Plan 
Quebec Pensfon Plan 
Unemployment Insurance 
Government Employees Compensation Act  
F l y i n g  Accident Compensation Regulations 

45.12 
d ies  p r i o r  t o  es tab l i sh ing  an ent i t lement  t o  PFA, t h e  
PFA bene f i t s  accruing t o  him o r  h i s  es ta te  s h a l l  be 
determined i n  accordance w i t h  the PFA en t i t l ement  f o r  
the month preceding such disablement o r  death. 

PFA sha l l  not  form p a r t  o f  an employee's 

If, i n  any month, an employee i s  d isabled o r  

ARTICLE 46 

PAY - 
46.01 
inc lus ive ,  and the Notes t o  Appendix "A" o f  t h i s  
Agreement, the  tenns and condi t ions governing the  
app l i ca t ion  o f  pay t o  employees are not  affected by 
t h i s  Agreement. 

46.02 
services rendered a t :  

(a) 

Except as provided in clauses 46.01 t o  46.06 
' 

An employee .Ss e n t i t l e d  t o  be p a i d  f o r  

t h e  pay spec i f i ed  i n  Appendix "A" for  the 
c l a s s i f i c a t i o n  o f  the  p o s i t i o n  t o  which he i s  
appointed, i f  t h e  c l a s s i f i c a t i o n  coincides 
w i t h  t h a t  prescr ibed in h i s  c e r t i f i c a t e  of 
appointment, 

o r  

(b) the pay spec i f i ed  in Appendix "A" fo r  the  
c l a s s i f i c a t i o n  prescribed i n  h i s  c e r t i f i c a t e  
of appointment, i f  t h a t  c l a s s i f i c a t i o n  and 
the  c l a s s i f i c a t i o n  o f  the  p o s i t i o n  t o  which 
he i s  appointed do no t  coincide. 
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46.03 The rates o f  pay set f o r t h  i n  Appendix "A" 
shal l  become ef fec t ive  on the date specif ied therein. 

46.04 Only rates o f  pay and compensation f o r  
overtime which has been paid t o  an employee during 
the retroact ive period w i l l  be recomputed and the 
difference between the amount paid on the o ld  rates 
o f  pay and the amount payable on the new rates o f  pay 
w i l l  be paid t o  the employee. 

46.05 Pay AL in i s t ra t f on  

When t w o  o r  more o f  the fo l lowing actions 
occur on the same date, namely appointment, pay 
.fncrement. pay revfsion, the employee's ra te  of pay 
shal l  be calculated i n  the following sequence: 

he shal l  k c e i v e  h l s  pay increment; 

h i s  ra te  o f  pay shal l  be revised; 

h i s  ra te  o f  pay on appointment shal l  be 
establfshed i n  accordance with t h i s  AgreeFnt. 

Rates of Pay 

This clause supersedes the Retroactive 
Remuneration Directives. Where the rates of 
pay set f o r t h  i n  Appendix "A" have an 
e f fec t ive  date p r i o r  t o  the date o f  signing 
o f  the co l lec t ive  agreement the fo l lowfng 
shal l  apply: 

(i) "retroactive period" f o r  the purpose 
o f  clauses (11) t o  (v)  means the 
period comnancing on the e f fec t ive  
date o f  the retroact ive upward 
revlsfon i n  rates o f  pay and ending on 
the day the co l lec t ive  agreement i s  
signed o r  when an a r b i t r a l  award i s  
rendered therefore; 
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(ii) a retroact ive upward rev is ion  i n  rates 
o f  pay shal l  apply t o  employees, 
former employees o r  i n  case of death 
the estates o f  former employees, who 
were employees i n  the bargaining u n i t  
during the retroact ive period: 

( i i i )  rates o f  pay shal l  be paid i n  an 
amount equal t o  what would have been 
paid had the co l lec t ive  agreement been 
signed o r  an a rb i t r a l  award rendered 
therefore on the ef fect ive date of the 
revis ion i n  rates o f  pay; 

i n  order f o r  former employees, o r  i n  
the case o f  death f o r  the foriner 
employees' representatives, t o  receive 
payment i n  accordance with 
clause (iii), the Employer shal l  
n o t i f y  by registered mail, such 
indiv iduals a t  t h e i r  l a s t  known 
address that  they have t h i r t y  (30) 
days f r o m  the date o f  receipt  o f  the 
registered l e t t e r  t o  request i n  
writ in such payment a f t e r  which t i m e  
any obyigation upon the Employer t o  
provide payment ceases ; 

no payment nor no t i f i ca t i on  shal l  be 
made pursuant t o  clause 46.06 f o r  one 
do l l a r  ($1.00) o r  less. 

( i v )  

( v )  

46.01 Acting Pay 
A 

This clause does not apply t o  the OS Group. 

When an employee i s  required by the Employer 
t o  substantial1 perform the duties o f  a higher 
c lass i f i ca t ion  revel  on an act ing basis for the 
reaufred number o f  consecutive working days, he sha l l  

which he acts. 
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When a day deslgnated as a paid holiday 
occurs during the qual i fy ing period, the holiday 
shal l  be considered as a day worked f o r  the purpose 
o f  the qual i fy ing period. 

(a) The required number o f  consecutive working 
days referred t o  i n  clause 46.07 i s  as 
f o l  lows : 

- f i f t een  (15) consecutive working days 
f o r  the AC, AG, BI, DE, FO, HR, MA, 
PH, PS, SG, Sk Groups. 

two (2) consecutive working days f o r  
the OP level  1, HE-DIT level  1, NU-HOS 
levels 1-4, NU-CHN levels 1-4 Groups. 

f i v e  (5) consecutive working days f o r  
the OP levels 2-4, HE-DIT levels 2-3, 
HE-ADV. levels 1-3, HE-HME levels 1-4, 
NU-HOS levels 5-6,’NU-CHN levels 5-8, 
W C O N  level  1 Groups. 

ten (10) consecutive working days f o r  
the VM Group, levels 1-3. 

twenty (20) consecutive working days 
f o r  the VM Group, levels 4 and 5. 

- 
- 

- 
- 

For the SE Group the wording o f  46.07 does 
not apply. In i t s  place the fol lowing 
applies: 

iihen an employee I s  required by the Employer 
t o  substant ia l ly  perform the duties o f  a posi t ion o f  
a higher c lass i f i ca t ion  level, other th8n i n  the 
Research Scient ist  Sub-Group, on an act ing basis, f o r  
a period of a t  leas t  f i f t e e n  (15) consecutive days he 
shal l  be paid act ing pay calculated from the date on 
which he coinnenced t o  ac t  as i f  he had been appolnted 
t o  tha t  higher c lass i f i ca t ion  level  fo r  the period i n  
which he acts. When a day designated as a paid 
ho1 iday occurs during the qual i fy ing perlod, the 
holiday shal l  be considered as a day worked f o r  the 
purpose of the qua l i fy ing  period. 

( b )  
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ARTICLE 47 

AGREEMENT RE-OPENER 

47.01 
consent. I f  e i ther  party wishes t o  amend o r  vary 
t h l s  Agreement, it shal l  give t o  the other party 
notice o f  any amendment pmposed and the part ies 
shal l  meet and discuss such proposal not l a t e r  than 
one calendar month a f t e r  receipt  o f  such notice. 

This Agreement may be amended by mutual 

ARTICLE 48 

DURATION - 
** 
48.01 Subject t o  clauses 48.03 and 48.04, the 

48.02 
provisions o f  t h i s  Collective Agreement shal l  become 
ef fec t ive  on the date i t  i s  signed. 

48.03 If ei ther  o f  the parties determine that a 
Bargalning Unit(s). as specif ied i n  A r t i c l e  2 and 
A r t i c l e  26 o f  th fs  Agreement, i s  not t o  part ic ipate 
i n  the next round o f  Master Agreement Bargaining the 
Bargaining Agent o r  the Employer shal l  serve wr i t ten  
not ice t o  t h i s  e f f ec t  t o  the other party and unto the 
Public Service Staff Relations Board. Such not ice t o  
opt out must be served on the other party a t  leas t  
s i x t y  (60) days p r i o r  t o  the expiry o f  t h i s  Agreement 
referred t o  i n  clause 48.01. 

(a) 

Unless otherwise expressly stipulated, the 

Where no not ice t o  opt out i s  received f o r  
Bargaining Unit(s) specif ied i n  Ar t ic les  2 
and 26 wi th in the specif ied t i m e  period the 
part ies agree that  such Bargaining Unit(s) 
are hereby included i n  the next round o f  
Master Agreement Bargaining. 
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(1) Where wr i t ten  notice t o  opt out i s  
served by ei ther  party wi th ln  the 
specif ied ti- period, the Col lect ive 
Agrement f o r  a a r t i cu la r  Bargaining 
ünit(s) f o r  nhicR an opt out not ice 
was sewed, w i l l  expire on the date($) 
i n  clause 48.04 i n  l i e u  o f  the date 
specif led i n  clause 46.01. 

Master 6a:~ining the rates of pay i n  
Appendix w i l l  be amended t o  
contain ci l i n e  'E'. Line "E" w i l l  be 
calculated by Increasing l i n e  "O" by 
3.75% prorated.on the basis o f  the 
tfme period contained i n  clause 46.04. 

** ' (ii) Should a Bargaining Unit(s) opt out o f  

** 
48.04 The dates referred t o  i n  clause 48.03(b) are 

- GROUP - - FROR ' I 9  
Actuarial Science Oct. 01, 199Q Jan.' 20, 1991 
A r i cu l t u re  Oct. 01, 1990 Ju l .  06, 1991 
B!ologîcal Sciences Oct. 01.. $990 Jul. 06, 1991 
Defence Scient. Service Oct. 01, 1990 Jul. 20, 1991 
Dentistry Oct. 01, 1990 Har. 29, 1991 
Forestry Oct. 01, 1990 Jul .  06, 1991 
Histor ical  Research Oct. 01, 1990 Dec, 21, 1990 
Mathelnatics Oct. 01, 1990 Jun. 30, 1991 
Nursing Oct. 01, 1990 Jan. 02, 1991 
Occp. I Physical Therapy Oct. 01, 199 
Pharmacy 
Psycho1 ogy 
Scient i f ic  Regulation 
Sci en t i  f i c  Research 
Social Work Oct. 01. 1990 Har. 30, 1991 
Veterinary Medicine Oct. 01, 1990 Feb. 26, 1991 



APPENDIX "6" 

MEUORANDUM OF AGREEMENT 

HOURS OF WORK 
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APPEWDIX "B" 
MaylRAnwW OF AGREMNT 

BETWEEN 
THE TREASURY WARD 

THE PROFESSIONAL-INSTITUTE OF THE 
PUBLIC SERVICE OF CAMAM - HOURS OF WORK 

This memorandum does not apply to the NU and VM 
Groups. ( re fer  t o  Part  F. 
The Employer and the Professional I ns t i t u te  of the 
Public Service o f  Canada a ree that  f o r  those 
employees t o  whom the prov!sionr o f  clauses .O8 and 
.O9 o f  A r t i c l e  8 apply, the provisions o f  the 
Collective Agreement whlch specif ies days shal l  be 
converted t o  hours. Where the Col lect ive Agreement 
re fers  t o  a "da , it shal l  be converted t o  seven and 
one-half (7 l/d''hours. 

For greater certainty, the following provisions shal l  
be administered as provided herein: 

ARTICLE 2 - INTERPRETATION AND DEFINITIONS 

Clause (c) 

ARTICLES 9 

The fol lowing applies t o  the B I ,  FO, HR, PS, SE. 
SW Groups. 

Compensation shal l  only be appllcable on a n o m l  
workday for hours i n  excess o f  the employee's 
scheduled da i l y  hours o f  work. 

When an employee I s  requlred by taie Employer t o  work 
overtfnie on h is  day o f  rest, compensation shal l  be 
granted on the basis o f  time and one-half (1 1/2) f o r  
each hour worked, except that  com ensation shal l  be 
granted on the basis of double (Z! time for each hour 
worked on a second day o f  rest. 

"dai ly ra te  o f  pay" - shal l  not apply. 

IIi 13 - OVERTIME - TRAVELLING TIME 
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ARTICLES 9 
I 13 - OVERTIME - TRAVELLING TIME 
The following applies to the AC, AG, MA, OP, PH, 
SG Groups. 

Compensation shall only be applicable on a normal 
workda for hours in excess of the employee's 
schedufed daily hours o f  work. 

When an employee i s  required by the Employer to work 
overtime on his day of rest, compensation shall be 
granted on the basis of time and one-half (1 1/2) for 
each hour worked, except that corn ensation shall be 
granted on the basis of double (2p tine for each hour 
worked on a Sunday. 

ARTICLES 9 
& 13 - OVERTIME - TRAVELLING TIHE 
The following applies to the HE Group. 

Earned compensatlon shall only be applicable on a 
normal workday for hours i n  excess of the employee's 
scheduled daily hours of work. 
On a day of rest earned compensatîon shall be granted 
on the basis o f  time and one-half (1 1/2) except that 
earned compensation shall be at double (2) time on a 
Sunday provided that the employee also worked on the 
previous contiguous day of rest. 

ARTICLES 9 
I 13 - OVERTIME - TRAVELLING TIME 
The following applies to the DS Group. 

Except as provided in Article DS-2, Part F when an 
employee works overtime authorized by the Employer, 
he shall be corn ensated on the basis of  time and 
one-half ( I  i/2! for all hours worked in excess of 
the normal hours of work established pursuant to 
clause 8.09. 



except tha t  compensatlon shal l  be ranted on the 
basls o f  double (2) time f o r  each %our worked on a 
second day o f  rest. 

ARTICLE 12 - DESIGNATED PAID HOLIDAYS 

A designated paid hollday shat l  account f o r  seven and 
one-half (7  1/2) hours only. 

ARTICLE 14 - LEAVE - GENERAL 

Effect lve the date on which clause .O8 and .O9 o f  
A r t l c l e  8 applies o r  ceases t o  apply t o  an employee, 
the accrued vacation and s lck  leave credi ts sha l l  be 
converted t o  days or  hours, as applicable. 

ARTICLES 15 

The converted amounts are as follows: 

(a) 

(b) 

(c) 

(d) 

& 16 - VACATION LEAVE - SICK LEAVE 

one and one-quarter (1 1/41 days - nine 
decimal three seven five (9.375) hours 

one and two-thirds (1 2/31 days - twelve 
declmal f f ve  zero (12.50) hours 

two and one-twelfth (2  1/12) days - f l f teen 
decimal s i x  two f f ve  (15.625) hours 

f ive- twel f ths /5/12) day - three decimal one 
two f i v e  (3.125) hours 

** 
The Memorandum o f  Agreement shal l  be e f fec t ive  on the 
date of signing o f  the Col lect ive Agreement t o  
September 30, 1990. . 



105 

PART F 

SPECIFIC BARGI\INING UNIT 

WORKING CONDITIONS 

- 
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** DENTISTRY 

ARTICLE DE-1 

HWRS OF WORK 

** 

DE-1.01 The normal hours o f  work shal l  average 
thirty-seven and one-half .(37 U2) hours per week 
over each four (4) week period. Subject t o  the 
approval o f  the Employer, the hours of work shal l  be 
arranged t o  s u i t  an employee's indiv idual  duties. 
** 

DE-1.02 A reconci l iat ion of hours o f  work w i l l  be 
made by the employee and h i s  imnedlate supervisor f o r  
each four (4) week period. I n  computing the hours o f  
work wi th i t i  the period, vacation and.other leaves o f  
absence w i l l  account f o r  -seven and one-half (7 1/2) 
hours per day. 
** 
DE-1.03 Where operational requirements permit an 
employee shal l  be granted a t  leas t  two (7 )  
consecutive days o f  r es t  during each seven (7) day 
pe r i  cd. 

DE-1.W Where operational requirements p e m i t  the 
normal work week shal l  be Monday through Friday, 

DE-1.05 Employees w i l l  submit monthly attendance 
reglsters; only those hours of extra professional 
services and absences need be specifled. 

** 

** 
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DENTISTRY 

&TICLE DE-2 

EXTRA PROFESSIONAL SERVICES 
** 
DE-2.01 

(a) When an employee i s  required by the Employer 
t o  provide extra professional services, he 
shal l  be compensated a t  the ra te  o f  one and 
one-half (1 1/2) times h i s  hourly ra te  o f  pay 
f o r  each hour worked i n  excess o f  the normal 
hours o f  work f o r  each four (4)  week period. 

A l l  calculations f o r  extra professional 
services shal l  be based on each completed 
hal f  (1/2) hour. 

(b) 

** 
DE-2.02 

(a) Upon application by the employee and a t  the 
discretion of the Employer, compensation 
earned under t h i s  a r t l c l e  may be taken i n  the 
form o f  compensatory leave a t  the applicable 
premium rate. 

Compensatory Leave earned i n  the f i s ca l  year 
and outstanding on September 30 o f  the next 
fo l lowing f i sca l  year shal l  be paid i n  cash 
a t  the employee's hourly ra te  o f  ay. The 
hourly ra te  o f  pay shal l  be as cafculated 
from the c lass i f i ca t ion  prescribed i n  the 
employee's ce r t i f i ca te  o f  appointment of h i s  
substantive posi t ion as o f  March 31 of the 
f i s ca l  year i n  which the leave was earned. 

(b) 
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hT1U.E DE-3 

CALL-BACK 
** 

. DE-3.01 When an employee i s  cal led back t o  work 
without p r fa r  notice a t  any t i ne  outside h i s  normal 
hours o f  work, for  work not cantlguous to his normal 
hours o f  work, the employee shal l  be en t i t l ed  t o  the 
greater of: 

(a) Credit f o r  a l l  hours worked f o r  the purpose 
of :  

(i) clause DE-1.01, E 

(il) clause DE-2.01 i f  the hours worked are 
i n  excess o f  the n o m 1  hours of work 
f o r  the applicable four (4) week 
perlad, 

o r  

(b) A minlIym 

(t) 

(11) 

c red l t  o f  four (4) hours o f  work f o r  
the purpose o f  clause DE-l.Ui, 

four (4) hours pay a t  h i s  hourly ra te  
o f  pay i f  the hours worked are i n  
excess o f  the normal hours o f  work f o r  
the applicable four (4) week period, 
except tha t  e i ther  minimum sha l l  only 

g a single pertod o f  
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w DENTISTRY 

ARTICLE DE-4 

- STANDBY 

DE-4.01 The Employer may require an employee t o  be on 
standby, t h a t  i s ,  t o  be available to  provide extra 
professional services. An employee designated by the 
Employer for standby duty shal? be available during 
his period of standby i n  order t o  be able t o  return 
f o r  duty as quickly as possible i f  called. 

** 

** 
DE-4.02 For a l l  standby duty on a normal working day 
the employee shall be paid one (1) hour 's  pay a t  his 
hourly rate of pay. 

DE-4.03 For a l l  standby duty on each day of rest or 
on a designated paid holiday, the employee shall be 
paid one and one-half (1 1/2) hours' pay a t  his 
hourly ra te  of pay. 

DE-4.04 An employee on standby duty who i s  called i n  
to  work by the employer and who resumes work shall be 
compensated i n  accordance w i t h  clause DE-3.01 
(Cal I-Back). 

DE-4.05 No compensation shall be granted for  the 
to ta l  period o f  standby duty i f  the employee i s  
unable t o  report for duty when required. 

** 

w 

** 
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rLic HISTORICAL RESEARCH 

ARTICLE HR-1 

** FIELD &SEARCH ALLOWANCE 

HR-1.01 Ef fec t ive  Ap r i l  1. 1989 

An employee who m e t s  the conditions set  
f o r t h  below shal l  be paid a f t e ï d  research allowance. 
o f  three hundred and t h i r t y  dol lars ($330.00) for 
each t h i r t y  (30) calendar day period, provfded that: 

(a) he completes a minimum o f  t h i r t y  (30) 
calendar days on f i e l d  research work I n  a 
consecutive three hundred and 
s ix ty- f ive  (365) day period, 

(b) the minimum number o f  days referred t o  i n  (a) 
i s  made up o f  periods o f  not  less than 
f i v e  (5) consecutive calendar days. 

** 
HR-1.02 Once the conditions o f  HR-I.Ol(a) and (b) are 
met, an employee shal l  be paid on a pro ra ta  basis 
f o r  periods o f  f i e l d  research work of less than 
t h i r t y  (30) calendar days. 

HR-1.03 An employee on f i e l d  research work shal l  be 
compensated f o r  authorized overtime p e r f o m d  on an 
hour-for-hour basis f o r  a l l  hours worked on a 
designated paid holiday or  a day o f  rest. No 
remuneration shal l  be. paid f o r  overtime performed 
during the normal work week. 

discret lon o f  the Employer compensation earned under 
t h i s  clause may be taken i n  the form of compensatory 
leave a t  the applicable rate. Compensatory leave 
earned i n  a f i s ca l  year and outstanding on 
September 30 o f  the nëxt fol lowing f i sca l  year shal l  
be paid i n  cash a t  the employee's da i l y  ra te  o f  pay 
on September 30. 

** 

Upon application by the employee and a t  the 
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ARTICLE HE-1 

WEEK-END PREMIUM 

HE-1.01 

(a) Employees shal l  receive a premium of f i f t y -  
f i v e  (6.55) cents per hour for work on a 
Saturday and/or Sunday f o r  hours worked as 
st ipulated i n  (b) below. 

(b) Weekend premiums shal l  be payable i n  respect 
o f  a l l  regular ly scheduled hours a t  s t ra ight-  
time rates worked on Saturday and/or Sunday. 

NURSING GROUP 

THE PROFESSIONAL’IHSTITUTE OF THE 
PUBLIC SERVICE OF CANADA 

FOR THE 
NURSING GROUP - HOURS OF WORK 

PRINCIPLE 

The Employer and the Professional I ns t i t u te  .of the 
Public Servke o f  Canada agree that notwithstanding 
the provisions o f  the Master Collective Agreement, 
the fo l lowing conditions shal l  apply t o  employees t o  
whom the provisions o f  clause .08 o f  A r t i c l e  8 (Hours 
of Work) and clause NU .03(a) o f  A r t i c l e  NU-8 (Hours 
o f  Work - Shi f t  Work) apply. 

It i s  agreed that  the implementation o f  any var iat ion 
i n  hours shal l  not r esu l t  under any circumstances I n  
any addit ional expenditure o r  cost by reason o f  such 
variation. 
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GEMML APPLICATION 

1. Converslon t o  burs 
The rovisfons o f  the Col lect ive Agreement 
whic i  specify days shal l  be converted t o  
hours based on a seven and one-half (7 1/2) 
hour day as follows: 

- five- twelfths (5/12) day = 3.125 hours 
-one (I) day = 7.500 hours 
-one and one-quarter 

(1 1/4) days = 9.375 hours 
-one and two-thirds 

(1 2/31 days = 12.500 hours 
-two and one-twelfth 

(2  1/12) days - 15.625 hours 

Notwithstijnding the above. i n  clause 17.02 - 
Bereavement Leave with P a y  and A r t i c l e  35 - 
Grievance Procedure, a “day” w i l l  have the 
same meanin as the provisions of the 
co l  ïec t ive  lgreenent . 

2. Iml ementatfon~lerninatlon 

Effect ive the date on which clauses 8.08 and 
NU 8.03(a) applfes o r  ceases t o  apply t o  an 
employee, the accrued vacation and sick leave 
cred l ts  shad1 be converted t o  days o r  hours, 
as applicable. 

3. Leave - Usase 
When leave I s  granted, it would be granted on 
an hourly basis w i th  the hours debited for 
each day o f ’  leave being the same as the hours 
the em loyee would normally have been scheduled 
t o  wor& on that  day. 

SPECIFIC APPLICATIOH 

For greater certainty, the following provisions sha l l  
be administered as provided herein: 
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3. 
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A r t i c l e  2 - Interpretat ion and Def in i t ions 

Clause 2.01 (c) - "dai ly ra te  o f  pay" - shal l  
not apply. 

A r t i c l e  13 - Travell ing Time 

Overtime compensation referred t o  i n  clause 
13.01 shal l  only be applicable on a n o m 1  
work day f o r  hours i n  excess of the 
employee's scheduled da i l y  hours o f  work. 
A r t i c l e  9 - Overtime 

(a) 

2. 

Overtime campensation shal l  only be 
applicable on a normal work day for 
hours i n  excess o f  the employee's 
scheduled da i l y  hours o f  work. 

(b) ( f )  When an employee works overtime 
on a day o f  r es t  he shal l  be 
compensated a t  time and one-half 
(1 1/21 the straight- time hourly 
ra te  for each hour o f  overtime 
worked.; However, when an 
em loyee works overtime on a 
sutsequent day of rest, i n  an 
unbroken period o f  consecutive 
and contiguous days o f  r es t  
a f t e r  working overtime at the 
time and one-half (1 1/21 ra te  
he shal l  be paid two (2) times 
the straight- time hourly ra te  
f o r  each hour o f  overtime worked 

(il) The provision o f  two (2) times 
the s t r a i  ht-time hourly ra te  
s t i l l  a palet when a designated 
paid ho!iday(s) separates the 
period o f  consecutive and 
contiguous days o f  res t  provided 
the requirements of 3(b)(i) 
above are met. 

, on the subsequent day(s). 

i 
J 
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A r t i c l e  12. -,ûesTgnatad Pafd Holiday 

A designated- hollda shal l  account for seven 
and one-half (7 i i 2 f  hours. 

A r t i c l e  15 - Vacation leave 

Leave When Emtonsent Terninates 

When an employee dies o r  otherwise ceases t o  
be employed, he or  h i s  estate shal l  be paid 
an amount equal t o  the product obtalned by 
mult ip ly ing the number of hours of earned but 
unused vacation and furlough leave with pay 
t o  h i s  c red i t  by the hourly ra te  of  pay as 
calculated from the rate spectfied I n  h l s  
ce r t i f i ca te  o f  appointanent p r i o r  t o  the 
tennfnatlon O f  h is  employment. 

6. A r t i c l e  WU4 - Shift Pnrniun 

4. 

5. 
$ 

r 

The s h i f t  premium w i l l  not be paid f o r  hours 
worked between the hours of MI00 and 1600 but 
w i l i  be paid f o r  a l l  hours worked between 
1600 hours Fn$ O800 hours. 

ht 

DURATION 

The Memorandum of Agreement shal l  be e f f ec t i ve  fran 
the date o f  signlng o f  the Collective Agreement t o  
September 30, 1990. 

1 
i 
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NURSING GROUP 
ART1 CL E. NU-I 

SHIFT AND WEEKEND PREMIUMS 

** 
NU 1.01 Effective February 23, 1989 

s h i f t  premium o f  seventy cents (6.70) per hour f o r  
a l l  hours worked between 1600 and 0800 hours. The 
s h i f t  premium w i l l  not be paid f o r  hours worked 
between 0800 and 1600 hours. 

.NU 1.02 Effect ive February 23. 1989 

(a) 

An employee on sh i f t  work shal l  receive a 

. 
** 

Employees shal l  receive an addit ional premium 
o f  seventy cents ($.70) per hour for work on 
a Saturday andlor Sunday f o r  hours worked as 
stipulated i n  (b)  below. 

.' (b) Weekend premiums shal l  be payable i n  respect 
o f  a l l .  regularly scheduled hours a t  stratght- 
time rates worked on Saturday and/or Sunday. 

4 .  

> NURSING GROUP 
ARTICLE NU-2 

I TRANSPORTATIOW 

NU 2.01 When an empioyee i s  required t o  work i n  more 
than one locat ion during a period o f  duty, 
transpartation between such locations shal l  be 

. provided, o r  paid for ,  by the Employer. 

NU 2.02 When an employee i s  required t o  report for 
work and reports under the conditions described i n  
clauses 9.03 and 10.01, and i s  requtred t o  use 
transportatton services other than normal publlc 
transportatlon services, he shal l  be reimbursed f o r  
reasonable expenses incurred as follows: 

, 



(a) mibage alloirance 
to*ai l  ernptoyee Je 
t o  use his automobile when the enployee 
travels by mans of h is  own automobile, 

or 

(b) out-of-pocket expenses for  other mans of 
conmarcia1 transportatfon. 

NURSING GROUP 

ARTIClE NU-8 

MURS OF WORK - SHIFT WaRK 
MU-8.01 Shi f t  Work 

(a) " shi f t  schedule" means the arrangement o f  
shifts' 0ver.a given period o f  t ime  and 
includes days o f  rest and designated paid 
ho1 idays ; 

"shi f t  rJOrk'' means rotation through two (2) 
or more periods o f  eight (8) hours o r  longer 
where operational requirements necessitate 
sfxteen (16) o r  twenty-four (24) hours 
coverage each day o r  where the requirements 
of the posttion.muld n o m l l y  necessitate 
rotatfon but the eniployee, wfth the. approval 
of the Employer, works on permanent evening 
or night duty. 

( b )  

HU-8.02 Sdkduld York Meek and Scheduled Work Day 

work shall be scheduled so that employees, over a 
nlnîann period o f  four E4) weeks work: 

(a) an average of thirty-seven and om-haîf 
(37 1/2 hwn per week and an average of 
flve 151 days per week; 

For employees engaged i n  s h i f t  work, hours o f  
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seven and one-half (7 1/2) hours per day, 
exclusive o f  a one-half (1/2) hour meal 
pert od . 

NU-8.03 Variable Sh i f ts  

(a) Notwtthstanding the provisions o f  th ts  
A r t i c l e  for  employees working s h i f t  work, 
upon the request o f  a three-quarter major i ty 
o f  the employees affected and with the 
concurrence o f  the Employer, hours of work 
may be scheduled that  exceed seven and 
one-half ( 7  1/2) hours per day provided no 
s h i f t  i n  excess o f  twelve (12) hours i s  
involved. 

The da i l y  hours of work shal l  be consecutive 
and exclusive o f  meal periods. The hours o f  
work shal l  be scheduled so tha t  an employees 
normal work week shal l  average thirty-seven 
and one-half (37 1/21 hours per week over a 
minimum perlod o f  four (4) weeks. 

The commencement and/or end o f  each s h i f t  may 
be varied by f i f t een  (15) minutes t o  provide 
f o r  the cont inui ty o f  care and/or an 
appropriate length of the meal period. 

(b) 

(b) 

(c) 

NU-8.04 

** 
(a) When operational requirements e m i t ,  an 

employee shal l  receive four (4p days' r es t  i n  
every two (2)  week pertod and scheduled so 
tha t  two (2)  consecutive days of r es t  are 
received a t  a time. 

Whenever posslble employees shal l  receive one 
(1) out o f  two (2) weekends (Saturday and 
Sunday) o f f  duty. Howver, an employee shal l  
be granted one (1) out o f  three (3) weekends 
o f f  duty except: 

(I) I n  cases o f  emergency. 

(b) 
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(ii) when other scheduling i s  authorized by 
mutual agreemant, 

and 

(iii) when such scheduling i s  impossible i n  
sinal 1 hospi t a l  s. 

** 
(c) An employee may meet wi th local  managenient t o  

o f f e r  scheduling suggestions t o  provide the 
maximum number o f  weekends o f f  duty. 

NU-8.05 Where an employee's scheduled sh f f t  does not 
conmence and end on the same d u ,  such sh i f t  shal l  be 
considered for,  a l l  purposes t o  have been en t i r e l y  
worked: 

(a) on the day i t  comnced where h a l f  o r  more o f  
the hours worked f a l l  on tha t  day, 

o r  

(b) on the day î t  terminates where I I D ~  than h a l f  
o f  the hours worked f a l l  on tha t  day. 

Accordingly, the f i r s t  day o f  res t  w i l l  be considered 
t o  s t a r t  inmediately a f t e r  midnight o f  the calendar 
day on which the employee worked or i s  considered t o  
have worked h i s  l a s t  scheduled sh i f t ;  and the second 
day of r es t  w i l l  s t a r t  inmediately a f t e r  midnight o f  
the employee's f i r s t  day of rest, or fnmadiately 
af ter  midnight o f  an intervening designated paid 
holiday i f  days o f  res t  are separated thereby. 

NU-8.06 The standard s h i f t  cycle w i l l  be scheduled as 
follows, but the comnencement and/or end o f  each 
sh i f t  may be varied.by f i f teen (15) minutes t o  
provide f o r  the exchange of pat ient  information f o r  
cont inui ty of care and/or, an appropriate length o f  
meal period: 

12 midnight t o  8 a.m. 
8 a.m. t o  4 p.m. 
4 p.m. t o  12 midnight 



119 

o r  

11:30 p.m. t o  7:30 a.m. 
7:30 a.m. t o  3:30 p.m. 
3:30 p.m. t o  11:30 p.m. 

or 

11:OO p.m. t o  7:OO a.m. 
7:OO a.m. t o  3:OO p.m. 
3:OO p.m. t o  11:OO p.m. 

NU-8.07 

(a) Where standard s h i f t  cycles are t o  be changed 
so that  they are d i f fe rent  from those 
specified i n  clause NU 8.06, the Employer, 
except i n  cases o f  emergency, w i l l  consult I n  
advance wi th  the I n s t i t u t e  on the t iming o f  
such cycles and i n  such consultation establ ish 
tha t  such cycles are required t o  meet the 
needs of the public and/or the e f f i c i e n t  
operation o f  the Service. 

It i s  understood that  consultation may be 
held a t  the local  level  and w i l l  be referred 
t o  the appropriate Employer/Institute levels 
before implementation. 

It i s  understood by the part ies that  the 
provisions o f  clauses NU 8.06 and NU 8.07(a) 
and (b) w i l l  not  be applicable i n  respect o f  
employees whose work week i s  less than 
thirty-seven and one-half (37 1/2) hours per 
week. 

NU-8.08 Meal Period 

Where operational requirements permit the 
meal perlod w i l l  be as close t o  the middle o f  the 
s h i f t  as possible and w f l l  be taken a t  a locat ion 
other than the place o f  duty. 

(b) 

(c) 



The Employer shal l  set  up a sh i f t  schedule 
which shal l  cover a minimum period of four (4) weeks, 
posted two (2) weeks i n  advance, which w i l l  cover the 
normal requirements o f  the work area. 

NU-8.10 The staf f ing,  preparation, postfng and 
administration o f  s h i f t  schedules are the 
respons ib i l i t y  o f  the Enployer. 

NU-8.11 Provided su f f i c i en t  advance not ice I s  given 
und wi th  the approval o f  the Enployer, employees may 
exchange s h i f t s  i f  there i s  no Increase i n  cost  t o  
the Enployer. 

NU-8.12 Every reasonable e f f o r t  shal l  be made by the 
Employer t o  consider the wishes o f  the major i ty of 
employees concerned fn  the arrangements of s h i f t s  
w i th in  a s h i f t  schedule. Consideration shal l  be 
given t o  an employee's request f o r  petmanent eventng 
o r  n ight  duty. 

NU-8.13 An euiployee who nonnally rotates on a l l  three 
s h i f t s  shal l  be scheduled to work the major i ty o f  
s h i f t s  on day duty whenever possible. For purposes 
o f  verif ication, a period o f  twelve (12) complete 
weeks connencing wi th  the s t a r t  o f  a sh i f t  schedule 
w i l l  be used f o r  such longer period as may be mutually 
agreeable w i th  the s t a f f  concerned. 

NU-8.14 There shal l  bs a time period o f  a t  leas t  
f i f t een  (15) hours elapsing between changes t o  
scheduled shi f ts,  except i n  cases o f  emergency. 

NU-6.15 Ai1 employee who i s  required t o  change h i s  
scheduled s h i f t  withuut receiving a t  leas t  
for ty-eight (48) hours' notice i n  advance o f  the 
s ta r t i ng  t ime o f  such change i n  h l s  scheduled sh i f t ,  
sha l l  be paid f o r  the f i r s t  sh i f t  worked on the 
revised schedule a t  the ra te  o f  time and one-half 
(1 1/21. Subsequent shi f ts worked on the revised 
schedule shal l  be paid for  a t  the hourly ra te  o f  pay. 
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NU-8.16 Notwithstanding anything t o  the contrary 
contained I n  t h i s  Agreement, the implementation o f  
any var iat ion i n  hours (clause iiü 8.03fa)) sha l l  not 
resu l t  i n  any addit ional overtime work o r  addit ional 
payment by reason only o f  such variation, nor shal l  
i t  be deemed t o  proh ib i t  the r i g h t  of the Employer t o  
schedule any hours o f  work permitted by the terms o f  
t h i s  Agreement. 

NU-8.17 Within f i v e  ( 5 )  days o f  no t i f i ca t i on  o f  
consul ta t ion  served by e i ther  party, the I n s t i t u t e  
sha l l  n o t i f y  the Employer I n  wr i t i ng  o f  the represen- 
ta t i ve  authorized t o  act on behalf o f  the I n s t i t u t e  
for consul t a t l on  purposes. 

NU-8.18 When operational requirements permit* two (2) 
r es t  periods o f  f i f t e e n  (15) minutes each sha l l  be 
provfded during each noma? work day. 

NU-8.19 Vien operational requirements permit, an 
employee sha l l  not be scheduled t o  work i n  excess o f  
f i f t y- two  and one-half (52 1/2) h w r s  without a t  
leas t  two (2)  consecutive days of rest. 

NURSING GROW 

ARTICLE NU-25 

SAFETY MD HEALTH 

tt 

** 
NU35.01 Pre-einploynient Physical Examination and 

The Employer shal l  provide f o r  a 
pre-employment physical examination includlng chest 
x-ray f o r  each new employee. The Employer shal l  a lso 
provide f o r  the employee a health evaluation i n  
accordance with the Periodic Health Evaluation 
Standard. 

Per1 odi c R a i  t h  Evaluation 
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WURSINS GROUP 

ARTICLE YU-37 

JOINT COHSULTATIOH 

NU 37.01 Wlthout prejudice t o  the posi t ion the 
Employer o r  the I ns t i t u te  may wish t o  take i n  future 
about the des i rab i l i t y  of having the subjects deal t  
wfth by the provts iots o f  Collective Agreements, the 
f o l  lowing subjects as they a f f ec t  employees covered 
by t h i s  Agreement. sha l l  be regarded as appropriate 
subjects o f  consultation involving the Employer and 
the I n s t l t u t e  during the te rn  o f  t h i s  Agreement: 

pay administration ; 

relocat t on d i  r e c t l  ve i 

insurance f o r  long-term d lseb i l i t y ;  

training; 

cafeterias, mobile canteens, washrooms, 
restrooms, showers. locker f a c i l i t i e s  and 
recreational f a c i l i t i e s ;  

parking privileges; 
paynient o f  school fees and costs of 
transportation to school f o r  chi ldren o f  
employees i 

provision o f  uniforms and protect ive clothing; 

provtsfon to the I n s t i t u t e  o f  departmental 
manuals and Treasury b a r d  dlrectives. 

NU 37.02 With respect t o  the subjccts listed i n  
clause NU 37.01, the Eaylloyer agrees that  new pol ic ies  
w i l l  not be introduced and exist ing regulations o r  
dfrectives wlï1 not be cancelled o r  amended by the 
Treasury Board i n  such a way as t o  a f fec t  employees 
covered by t h i s  Agreement u n t i l  such time as the 
Ins t i t u te  has been given a reasonable opportunity t o  
consider and t o  consult on the Employer's proposals. 
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NU 37.03 Wherever possible, the Employer shall 
consult w i t h  representatives of the Ins t i tu te  a t  the 
appropriate level about contemplated changes i n  
conditions of employment or working conditions not 
governed by this Agreement. 

NU 37.04 Notwithstanding clause NU 37.01 above, 
career development, and, quali ty of nursing care, 
shall  be regarded as  appropriate subjects of j o in t  
consultation. Consultation on these particular 
subjects may be a t  the local, regional o r  national 
level as  determfned by the parties. 

PHARMACY 

ARTICLE PH-1 

WEEK-EHD PREMIUM 

PH-1 .O1 

(a)  Employees shall receive a premium of 
fifty-five cents (s.55) per hour for  work on 
a Saturday and/or Sunday fo r  hours worked as  
st ipulated i n  (b) below. 

Weekend premiums shall be payable i n  respect 
of a l l  regularly scheduled hours a t  straight-  
time rates worked on Saturday and/or Sunday. 

(b) 

PHARMACY 

ARTICLE PH-2 

RESPONSIBILITY FOR 'PHARMACEUTICAL SERVICES 

PH-2.01 The Employer recognizes that  the monitoring 
of pharmaceutical services shall  be performed by a 
pharmacist. The Employer w i l l  make every reasonable 
e f fo r t  t o  ensure tha t  correct phanaceutical services , 
as  determined by the Employer, will be provided 
w i t h i n  the Employer's insti tutions.  The Employer 



z 

encourages the einployee t o  make proposals for 
inprovem?nt of the Eisployer's pharmaceutical services. 

SCIENTJFIC RESEARCH 

ARTICLE SE-1 

HOURS OF WoRK 

SE-1.01 

(a) The conduct o f  r c i e n t i f f c  research requires 
an adaptable research environment. 
Accordingly, every reasonable e f f o r t  w i l l  be 
made t o  m i n t a i n  a research environment where 
working houp can be arranged t o  meet the 
needs o f  research program. 

The n o m 1  work year, subject t o  the leave 
-provisions o f  t h i s  Agreement, shal l  be 
nineteen hundred and f i f ty (1950) hours. The 
n o m l  work year shal l  be from Apr i l  1s t  t o  
March 3 l o t  of the following calendar year, 
inc lwtve.  Subject t o  the ap roval o f  the 

t o  s u i t  an ehployee's indiv ldual  research 
project(s1. 

(b) 

Employer. the hours of work E R a l l  be arranged 

SE-1.02 Emplo ees w i q l  s u b i t  monthly attendance 
V2giStet-S; onfy absences need be specified. 

SCIENTIFIC RESEARCH 

ARTICLE SE-2 

JOINT CûNSüLTATION 
SE-2.01 The subjects tha t  my be determined as 
appropriate for j o i n t  consultation w i l l  be by mutual 
agreement o f  the partfes and shal l  fncluàe conrulta- 
t i o n  regarding sc ient i f i c  conferences. Consultation 
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on scientific conferences may be a t  the local, 
regional or national level as determined by the 
parties. 

SCIENTIFIC RESEARCH 

** ARTICLE SE-3 

FIELD RESEARCH ALLOWANCE 
** 
SE-3.01 Effective April 1, 1989 

forth below shall be paid a field research allowance 
of three hundred and thirty dollars ($330.00) for 
each thirty (30) calendar day period, provided that: 

(a) he completes a minimum of thirty (30) 
calendar days on field research work i n  a 
consecutive three hundred and 
sixty-five (365) day period, 

the minimum number of days referred to  i n  ( a )  
is  made up of periods of not less t h a n  
flve (5)  consecutive calendar days. 

An employee who meets the conditions set 

(b)  

** 
SE-3.02 Once the conditions of SE-3.0l(a) and (b )  are 
met, an employee shall be paid on a pro rata basis 
for periods of field research work o f  less than 
thirty (30) calendar days. 

SE-3.03 An employee on field research work shall be 
compensated for authorized overtime performed on an 
hour-for-hour basis for a l l  hours worked on a 
designated paid holiday or a day of rest. No 
remuneration shall be paid for overtime performed 
during the normal work week. 

** 
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discretlon o f  tRe Employer conpensatton earned under 
th ls  clause rnay be taken i n  the forn of  conpansatory 
leave a t  the applicable rate. Compensatory leave 
earned i n  a f isca l  year and outstandlng on 
September 30 o f  the next followlng f lscal year shall 
be paid I n  cash a t  the employee's dal ly rate o f  pay 
on September 30. 

Upon ap l lcat ion by the employee and a t  the 

H SCIENTIFIC REGULATION 
ARTICLE SG-1 
SHIFT WORK 

H 

ss-1.01 

"Shift Schedule" means the arrangement of 
sh i f ts  over a iven period o f  time not 
exceeding two 82) consecutlve months and 
Includes days o f  rest and deslgnated pald 
hot 1 days ; 

f o r  employees enga d i n  shif t  work, the 
hours o f  work shafaverage thirty-seven and 
one-half (37 1/2) hours 
period o f  a sh f f t  s c h e d ;  

an employee shall be granted an average of 
two (2) consecutive days o f  rest per week 
over the period o f  a s h l f t  schedule: 

I n  corrputlng.the hours o f  work within a s h i f t  
schedule, leave and other entitlements w i l l  
be administered i n  accordance with 
Appendix "B". 

r week over the 

56-1.02 For the purpose of th is  Agreenant when an 
employee's s h i f t  does not comence and end on the 
same day, such s h l f t  shall be deemed for a l l  purposes 
to have been entfrely worked: 
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(a) on the day i t  commenced where h a l f  (1/2) o r  
more of the hours worked f a l l  on tha t  day. 

o r  

(b) on the day i t  terminates where more than h a l f  
(1/2) o f  the hours worked f a l l  on tha t  day. 

Accordingly, the f i r s t  day o f  r es t  w i l l  be 
considered to s ta r t  immediately a f t e r  midnight o f  the 
calendar day on which the employee worked o r  i s  
considered t o  have worked h i s  l a s t  scheduled sh i f t ;  
and the second day o f  r es t  w i l l  s t a r t  imnediately 
a f t e r  midnight o f  the employee's f i r s t  day o f  rest, 
o r  imnediately a f t e r  midnight of an intervening 
designated paid holiday i f  days o f  res t  are separated 
thereby. 

SG-1.03 I n  the scheduling of s h i f t  work the Employer 
shal l  arrange sh i f t s  so that: 

(a) 

** 

employees shal l  rotate through the various 
s h i f t s  i n  such a manner tha t  the requîrknrents 
f o r  workin night shi f ts,  evening sh i f t s  and 
weekends w b l  be shared on an equitable basis 
among read i ly  available qua l i f ied  employees, 
to  the extent tha t  operational requirements 
w i l l  permit, by a l l  employees covered by the 
s h i f t  schedule; 

an employee's sh i f t  shall not be scheduled t o  
comnce  wi th in  f i f t e e n  (15) hours o f  the 
completion o f  h is  previous sh i f t .  

(b) 

** 
SG- 1.04 
(a) Every reasonable e f f o r t  shal l  be made by the 

Employer t o  consider the wishes o f  the 
employees concerned i n  the arrangements of 
sh i f t s  w i th in  a s h i f t  schedule. I n  order t o  
help i n  the consideration o f  the wishes of 
the employees concerned, a provisional s h i f t  
schedule shal l  be prepared by the Employer 
and shal l  be posted a t  leas t  twenty-eight 



(28) calendar days i n  advance. A f i n a l  sh i f t  

days p r fo r  t o  the comncement o f  the schedule. 

Notwithstanding anything t o  the contrary 
containecl i n  t h i s  Agrement, the imptementa- 
t i o n  o f  any var ia t ion  Jn hours under t h i s  
A r t i c l e  shal l  not r esu l t  i n  any addi t ional  
overtime work or addit ional payment by reason 
only o f  such variation. nor shal l  i t  be 
deemed t o  proh ib i t  the r i g h t  o f  the Employer 
t o  schedule any hours o f  work permitted by 
the terms o f  t h i s  Agreement. 

schedule shall be posted seven (7) calendar i 
.) 

(b) 

** 

56-1.05 Provided suf f fc ien t  advance notlce i s  given 
and with the approval o f  the Employer, employees may 
exchange s h i f t s  i f  there i s  no increase i n  cost t o  
the Employer. 

** 
SG-1 .O6 

(a) An employee who I s  required t o  change h i s  
scheduled s h i f t  without receiving a t  leas t  
for ty- eight (48) hours' not ice i n  advance o f  
the starting. time o f  such change i n  h i s  
scheduled shi f t  shall be paid for  the f i r s t  
s h i f t  worked on the revised schedule a t  the 
ra te  o f  tflae and one-half (1 1/21. Subse vent 
sh i f t s  worked on the revised schedule shah 
be paid f o r  a t  the holrrly ra te  o f  pay. 

Notwithstanding SG-l.M(a) when an employee 
requests and, the Employer agrees t o  change 
the employee s h i f t  schedule, the e loyee 
shal l  be paid a t  the s t ra ight  t ime3our ly  
ra te  o f  pay far work perfowned on the f i r s t  
s h i f t  o f  the revised s h i f t  schedule. 

(b) 

** 
56-1.07 A specif ied meal period sha l l  be scheduled as 
close to the mid-point o f  the s h i f t  as possible. 
However. the meal period my be staggered for  
employees on continuous operations. 
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** 
SG-1.08 Certain continuous operations may require 
some employees being bn the job f o r  the f u l l  sh i f t .  
I n  these operations, such employees w i l l  be paid f o r  
the one-half (1/2) hour meal period] worked, a t  the 
applicable rate, i f  they are unable t o  leave the work 
place f o r  a meal break. 

SCIENTIFIC REGULATION 

ARTICLE SG-2 

SHIFT PREMIUn 

56-2.01 An employee shal l  receive a s h i f t  premium o f  
seventy cents ($.70) per hour f o r  a l l  hours worked, 
including overtime hours worked, on s h i f t s  i n  which 
a t  least  h a l f  (1/2) of the hours are scheduled 
between 1800 and 0600 hours. 

** 

SOCIAL YORK 

ARTICLE SW-1 

HOURS OF WORK 

CHAPLAIN SUB-GROUP 

SW-1.01 For the Chaplain Sub-Group: 

(a) the da i l y  and weekly hours o f  work are varied 
according t o  operational requirements; 

and 

(b) the work year shal l  be tha t  which i s  worked 
by the Social Welfare Sub-Group. 
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SW-1.02 Employees shal l  be granted two (2) 
consecutive days o f  r es t  during each seven (7) day 
perfod, unless operatfonal requirements do not 
permit. 

SW-1.03 Employees w i l l  submit monthly attendance 
registers; only those hours of overtime and absences 
need be specified. 

DEFENCE SCIENTIFIC SERVICE 

&TICLE DS-I 
FLYING ALLOWANCE 

DS-I .O1 

t a )  An employee, except an employee i n  receipt  o f  
a responsibi l i ty  allowance, who i n  the 
performance o f  h is  duties i s  required t o  work 
i n  experimentpl a i r c r a f t  wh i ls t  i n  f l  ight, 
shal l  receive an allowance o f  f i f ty  do l la rs  
($50.00) per month provided that  he completes 
not less than f i f t e e n  (15) hours i n  the 
performance of such duties during any pertod 
of three (3)  consecutive months. 

(b) For the purposes o f  t h i s  Ar t ic1e.m 
experimental a i r c r a f t  i s  defined as an 
a l rc ra f t  f o r  which the Mlnistry o f  Transport 
has issued a f l l  h t  permit va l i d  f o r  the 
purpose of exper&ental research. 
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DEFENCE SCIENTIFIC SERVICE 

** ARTICLE OS-2 
FIELD WORK OVERTIME 

** 
OS-2.01 An employee on f i e l d  work who i s  required by 
the Employer t o  work overtime shal l  be compensated as 

(i) 

f 01 1 OW5 : 

on h i s  normal work day, a t  the ra te  of t i m e  
and one-half ( 1  1/2) for each hour o f  

** 

overtime worked I n  ëxcess o f  thirty-seven and 
one-half (37 1/2) hours i n  sny one work week 
up t o  a maximum o f  two (2) hours' pay a t  the 
time and one-half (1 1/2) ra te  on any normal 
work day, 

on a day of rest, a t  the ra te  o f  time and 
one-half (1  1/21 for each hour o f  overtime 
worked up t o  a maximum o f  nine (9) hours a t  
the t ime and one-half (1 1/2) rate, 

on a desi,gnated paid holiday, a t  the ra te  o f  
t i m e  and .one-half (1 l /? )  for each hour o f  
overtime worked up t o  a maximum o f  nine (9) 
hours a t  the time and one-half (I 1/21 rate 
plus his regular pay f o r  the day. 

VETERINARY MEDICINE 

ARTICLE W-2 

SHIn WORK 

VM-2.01 

(a) Only the fol lowing employees shal l  be 
required to  work shi f ts:  



Act; 

(11) emplo ees who, p r lo r  t o  January 13, 
1986 Kave bsen required to work 
shlfta, 

Such sh i f ts  shall only be worked during the 
normal work rJeek, Monday t o  Fridqy, and shall 
only be scheduled between the hours o f  
6:OO a.m. and midriight. There will be no 
spl 1 t shifts. 

For empïoyear engaged i n  s h i f t  work, nom7 
hours o f  work shall be seven and 
one-half (7 1/2)  hours per day and 
thirty-seven and one-half (37 1/2) hours per 
week exclusfve of overtfne. 

(b) 

** 
VM-2.02 I n  th i s  Art ic le “sh i f t  schedule” mans the 
arrangement o f  shff ts over a period of. tifne not 
exceeding two (2) consecut’ivemnths and far a 
minimum p e r W  of tweqty-elght (28) consecutive days. 

VM-2.03 Every reasonai>le effort  shall be made by the 
Employer t o  consfder the wisher o f  the employees 
concerned i n  the arrangements o f  sh i f ts  n f th in  a 
s h i f t  schedule. I n  order to  help i n  the 
consfdektlon of th Mishes of the ?loyers. 
concerned, a ravisfonal shif t  schedtl t shall be 
prepared by t!e Employer and shall be-posted a t  least 
one (1) month I n  advance; 

W-2.04 The Employer shall arrange sh l f ts  so that: 

** 

** 

( a )  An crployesft s h i f t  shall not be scheduled t o  
coRllxnce wfthfn fffteen (15) hours o f  the 
conpletion o f  ,his preoiotis shift. 
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(b)  No employee without h i s  consent shal l  be 
scheduled t o  work more than two (2) 
consecutive weeks of l a te  s h i f t  without a 
fo l lowing corresponding time on day sh i f t .  

** 
VM-2.05 Provided i t  w i l l  not resu l t  i n  addit ional 
costs t o  the Employer, employees a t  the same plant 
may exchange shi f ts w i th  the p r i o r  permission o f  the 
Officer-in-Charge. Once the exchange has been 
approved, the work schedule shal l  become the o f f i c i a l  
s h i f t  schedule. 

VM-2.06 Provisional and f ina l  s h i f t  schedules shal l  
indicate the working hours for each sh i f t .  The f i n a l  
sh i f t  schedule shal l  be publfshed a t  least  one (I) 
week p r i o r  t o  the commencement o f  the said s h i f t .  

VM-2.07 If an employee i s  given less than seven (7) 
days' advance notice o f  a change i n  h i s  s h t f t  
schedule, he w i l l  receive compensation a t  the ra te  o f  
t i m e  and one-half (1 1/2) for  work performed on the 
f i r s t  s h i f t  changed. Subsequent sh i f t s  worked on the 
changed schedule shal l  be paid f o r  a t  straight- time. 

UM-2.08 During each f u l l  sh i f t .  the Employer shal l  
make every reasonable e f f o r t  t o  provide a meal break 
o f  a t  least  one-half (1/2) hour and not exceeding 
one (1) hour's duration. I n  situations where the 
scheduled meal break i n  the plant exceeds one (1) 
hour, then the meal break shal l  not exceed one and 
one-half (1 1/2) hours. Such meal break shal l  be as 
close as possible t o  the mfd-point of the sh i f t ,  
unless an al ternate arrangement i s  agreed a t  the 
appropriate level  between the Employer and the 
employee . 

** 

** 

** 
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ARTICLE VM-3 

SHIU PREMIUM 

VK3.01 Effective February 23. 1989 

An employee w i l l  receive a sh i f t  premium for 
a l l  hours worked, Including hours of overtlie, on 
shifts more than half of whlch are scheduled between 
6:oO .m. and 6:ûû a.m.. a t  the rate of  seventy cents 
($.7û! per hour. 

VETERINARY MEOICIE 

H ARTICLE VM-4 

TELEPHONES 
** 
VM-4.01 Where it  I s  necessary to make a long distance 
telephone call directly related to Government 
business, the Emlo e r  shall reimburse the employee 
for the cost of sud call. 
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SIGNED AT OTTAWA. this 20th day o f  the month o f  
April 1989 

THE TREASURY BOARD 

OF 

CANADA 

Pierce Sutherland 

THE PROFESSIONAL INSTITUTE 

OF THE PUBLIC SERVICE 

OF CANADA 

/I 
Sal ly  Swlmner 
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?HE TREASURY BOARD THE PROFESSIORL INSTITUTE 

OF OF THE PUBLIC SERYICE 

CANADA OF CANADA 
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PAY AND PAY NOTES 
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APPMDIX 'A9 

AC - ACTUARIAL SCIEWÇE 

RATES OF PAY 

A: EFFECTIVE JAWUARY 21, 1988 
B: EFFECTIVE JANUARY 21, 1989 
C: EFFECTIVE FEBMhRY 21, 1990 
O: EFFECTIVE AUGUST 21, 1990 

AC-1 CRmITS 

1NCRE"rS 30 60 90 120 150 

1 FRM: S 25026 
TO: A 25927 

B 27016 
C 27826 
0 27914 

2 FROM: S 26329 26329 
TO: A 27277 27277 

B 28423 28423 
C 29276 29276 
D 29369 29369 

3 FROH: S 27633 27633 27633 
TO: A 28628 28628 28628 

B 2983a' 29830 29830 
C 30725 30725 30725 
D 30822 30822 30822 

4 FROM: S 28941 28941 28941 26941 
TO: A 29983 29983 29983 29983 

B 31242 31242 31242 '31242 
C 32179 32179 32179 32179 
D 32281 32281 32281 32281 

5 FROW: S 30248 30238 30248 30248 30248 
TO: A 31337 31337 31337 31337 31337 

B 32653. 32653 32653 32653 32653 
C 33633 33633 33633 33633 33633 
D 33740 33740 33740 33740 33740 



AC-1 

INCREMENTS 
I 5 FROM: $ 

TO: A 
8 
C 
D 

1 

6 FROM: S 
TO: A 

B 
C 
D 

7 FROM: S 
TO: A 

B 
C 
D 

30 

30248 
31337 
32653 
33633 
33140 

31558 
32694 
34067 
35089 
35200 

32861 
34044 
35474 
36538 
36654 
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CREDITS 

60 90 120 

30248 30248 30248 
31337 31337 31337 
32653 32653 32653 
33633 33633 33633 
33140 33140 33140 

31558 31558 31558 
32694 32694 32694 
34067 34067 34067 
35089 35089 35089 
35200 35200 35200 

32861 32861 32861 
34044 34044 34044 
35414 35414 35474 
36538 36538 36538 
36654 36654 36654 

150 180 

30248 
31337 
32653 
33633 
33740 

31558 31558 
32694 32694 
34061 34067 
35089 35089 
35200 35200 

32861 32861 
34044 34044 
35414 35474 
36538 36538 
36654 36654 

I N  ORDER TO DISPLAY THE CONTINUITY OF THE 
RATES OF PAY LEVEL 5 HAS BEEN REPEATED. 



Ac- I €REDITS 
IwcRcIllWTs 150 1.80 200 250 

7 FW: S 32861 52861 
TO: A 3144 31044 

B 35474 35474 
C 36538 36538 
D 36654 36654 

1 

8 FROM: $ 34891 34891 34891 
TO: A 36147 36547 36147 

B 37665 37665 37665 
C 38795 38795 38795 
D 38918 38918 38918 

9 FROH: $ 36494 36494 36494 36494 
TO: A 37808 37808 37808 37808 

8 39396 39396 39396 39396 
C 40578 IO578 40578 40578 
O 40707 40707 10707 40707 

10 FROFI: f 38097 38097 38097 38097 
TO: A 39468 3 w 1  39468 394a  

B 41126 41126 41126 41126 
C 42360 42360 42360 42360 
D 42494 42494 42494 42494 

f 

11FRON: f 39701 39701 
TO: A 41130 41130 

C 44143 44143 
D 44283 44283 

12FRoII: $ 41303 41303 
TO: A 42790 42796 

B 44587 44587 
C 46925 45925 
O 46071 46071 

B 42857 42857 

III ORDER TO DISPLAY THE CONTINUITY OF THE 
RATES OF QAY THE LAST PORTION OF LEVEL 7 HAS 
BEEN REPEATED. 
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AC-1 CREDITS 

INCREHENJS 200 250 300 350 400 450 

12 FROM: S 
TO: A 

B 
C 
D 

13 FROM: S 
TO: A 

8 
C 
0 

14 FROM: $ 
TO: A 

B 
C 
0 

41303 
42790 
44507 
45925 
46071 

42907 
44452 
46319 
47709 
47060 

44509 
46111 
40040 
49409 
49646 

41303 
42790 
44507 
45925 
46071 

42907 
44452 
46319 
47709 
47860 

44509 44509 
46111 46111 
40040 40040 
49409 49489 
49646 49646 

I N  ORDER TO DISPLAY THE CONTINUITY OF THE 
RATES OF PAY LEVEL 12 HAS BEEN REPEATED. 



Ac- 1 

IHCRMMTS 200. 

14 FROH: f 44509 
TO: A 46112 

B 48048 
c 49489 
D 49646 

i42 
CREûlTS 

250 MO 

44509 41509 
46111 46111 
48048 48048 
49489 49489 
49646 49646 

350 100 450 

15 FROM: f 46419 46419 46419 46419 
TO: A 48090 48090 48090 48090 

B 50110 Sol10 50110 50110 
C 51613 51613 51613 51613 
D 51777 51777 51777 51777 

16 FROM: S 48323 48323 48323 48323 48323 
TO: A 50063 50063 50063 50063 50063 

B 52166 52166 52166 52166 52166 
C 53731 53731 53731 53731 53731 
0 53901 53901 53901 53901 53901 

17 FROM: f 
TO: A 

B 
C 
0 

50122 
51926 
54107 
55730 
55907 

51845 
5371 1 
55967 
57646 
57829 

50122 
51926 
54107 
55730 
55907 

51845 
5371 1 
55967 
57646 
57829 

50122 
51926 
54107 
55730 
55907 

53721 
55967 
57646 

51845 

57829 

50122 
51926 
54107 ' 

55730 
55907 

51845 
53711 
55967 . 
57646 
57829 

I N  OROER TO DISPLAY THE CONTIMITY OF THE 
RATES OF PAY LEVEL 14 HAS BEEN REPEATED. 
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CREDITS 

INCREMENTS 300 350 4ûû 450 

18 FROM: S 51845 51845 51845 51845 
TO: A 53711 53711 53711 53711 

B 55967 55967 55967 55967 
C 57646 57646 57646 57646 
O 57829 57029 57829 51029 

19 FROM: f 53577 53577 53577 83577 
TO: A 55506 55506 55506 55506 

0 57837 57837 57837 57037 
C 59572 59572 59572 59572 
D 59761 59761 59761 59761 

IN ORDER TO DlSPLAY THE CONTINUITY OF THE 
RATES OF PAY LEVEL 18 HAS BEEN REPEATED. 
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APSWYDIX ’A” 

AC - ACNARIAL SCIEKE 

RATES ûF PAY 

A: EFFECTIVE JANUARY 21, 1988 

C: EFFECTIVE FEBRUARY 21. 1990 
O: EFFECTIVE UIGUST 21, 1990 

B: EFFECTIVE JMllARY 21r 1989 

Ac-2 

FROH: f 56341 
TO: A 58369 

B 60820 
C 62645 
O 62844 

Ac-3 

FROM: S 63220 
A 65496 
B 68247 
C 70294 
O 70512 

58241 60134 62031 
60338 62299 64264 
62872 64916 66963 
64758 66863 68972 
64963 67075 69191 

65208 67188 69176 71442 
67555 69607 71666 74014 
70392 72530 74676 77123 
72504 74706 76916 79437 
72134 74943 77160 79609 
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PAY HOTES 

(1) An employee shall, on the relevant effective dates 
of adjustments to rates of pay, be paid in the 
(A), (BI ,  C) and (O) scale of  rates at the rate 

(2) Except as provided for in (3) the pay increment 
period for em loyees paid in these scales of rates 
is twelve (i2p months. 

shown im 6 iately below his former rate. 

(3) AC-1 Pay Scale 

AC-I employees are aid at the appropriate rate in 
relation to the nuder o f  credits earned as pres- 
cribed by the Society of Actuaries. 

The AC-1 pay scale is defined by the number of 
credits appearing on the AC-I salary schedule, 
i . e .  30, 60, 90, 120, 160, 180, 200, 250, 300, 
350, 400, or 450 credits. 

(a) Less Than 2W Credits 

Employees may advance one increment and 
change credit scale for each 30 credits 
earned up to the 7th increment. 

Increases beyond the 7th increment are at 
the discretion o f  the Deputy Head upon fully 
satisfactory performance and provided the 
employee has been at the 7th increment for 
at least two years; 

(b) 200 or Wore Credits 

From 200 t o  450 credits employees change 
scales advancing one increment for each 
50 credits earned beyond 200 credits. 

For employees with less than 300 credits, an 
increase beyond the 14th increment is at the 
discretion of the Deputy Head following the 
recommendation o f  a departmental performance 
assessment comnittee. 
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(4) Where during the retroactive period an employee ’ 

was paid on initial appointment to the Public 
Servke in the bargaining unit at a rate of pay 
above the minimum, he shall be paid in the new 
scale of rates at the rate of  pay nearest to but 
not less than the rate of pay at which he was 
appointed and at the discretion of the Employer, 
may be paid at any rate U to and including the 
rate shown imediately bellow the rate he was 
recel ving . 

(5) The pay increment date for an employee, appointed 
to a position in the bargaining unit on promotion, 
demotion or from outside the Public Service after 
27 June, 1978, shall be the first Monday following 4 

the pay increment period listed below as calcu- 
lated from the date of the prorotion, deinotiorl or 
appointrient from bdtslde the Public Service. The . 
pay increment periods listed below will not apply 
to employees appointed prior to 27 June, 1978. 

’ 

PAY INCREMENT PERIODS 

1/2 Tine or 1/3 Tira or 
Full-Time * nore but Lest More but Less 

Laral Emplovees IhanJu11-~ime Ihao Ha1f-Tf.m 
AC-] 52 weeks 104 weeks 156 weeks 
to 

AC-3 



AG-1 

FROM: 
L TO: 

I FROM: 
TO : 

A6-2 

FROM: 
TO : 

A6-3 

FROM: 
TO: 
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APPENüIX “A’ 

A6 - AGRICULTURE 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1487 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEHBER 1, 1989 
D: EFFECTIVE MY I, 1990 

P 17280 TO 30489 * 31449 32651 34053 
A iisoi TO 3i587 * 32581 33826 35279 

D 19445 TO 34308 * 35387 36740 38318 

B 18654 TO 32914 * 33949 35247 36761 
C 19214 TO 33901 * 34967 36304 37864 

$ 35456 
A 36732 
B 38275 
C 39423 
D 39896 

*(MITH INTERMEDIATE STEPS OF $10) 

J 35015 36534 38057 39571 41107 
A 36276 37849 39427 40996 42587 
B 37800 39439 41083 42718 44316 
C 38934 40622 42315 44000 45707 
O 39401 41109 42823 44528 46255 

S 40812 42346 43884 45261 46650 
A 42281 43870 45464 46897 48329 
B 44057 45713 47313 48067 50359 
C 45379 47004 48794 50333 51870 
D 45924 47049 49380 50937 52492 



FROW: S 45931 47448 
TO: A 47585 49156 

8 49584 51221 
C 51072 52758 
D 51685 53391 

A6-5 

Fa: S 51428 53189 
TO: A 53279 55104 

B 55517 57418 
C 57183 59141 
D 57869 59851 

48961 50473 
50724 52290 

54440 56121 
55093 56794 

5 2 8 ~  54486 

54949 56688 
56927 58729 
59318 61196 
61098 .63032 
61831 63788 

b1981 
53852. 
56114 4 

58491 
57797 

. .. 

A 
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PAY NOTES 

(1) Except i n  the case o f  employees being paid i n  tha t  
par t  o f  the AG-1 scale o f  rates i den t i f i ed  by $10 
intermediate steps, and subject t o  note (6), an 
employee shall, on the relevant e f fec t ive  date o f  
adjustment t o  rates o f  pay, be paid i n  the new 
scale o f  rates a t  the ra te  shown imed ia te l y  below 
h i s  former rate. 

(2) Except as provided i n  note (a), an employee being 
paid i n  tha t  par t  o f  the AG-1 scale o f  rates 
i den t i f i ed  by 510 intemediate steps shal l  be 
paid: 

(a) e f fec t ive  October 1, 1987 i n  the "A" scale 
o f  rates which i s  nearest t o  but not more 
than 3.6% higher than h i s  former ra te  o f  
pay, except that  an employee who was 
amointed t o  a 1987 recru i t ina  ra te  shal l  
not have h i s  ra te  o f  pay adjui ted by v i r t ue  
o f  the "A* scale o f  rates; 

(b) e f fec t ive  October 1, 1988 i n  the "B" scale 
o f  rates which i s  nearest t o  but not more 
than 4.2% higher than h i s  former ra te  o f  
pay, except t ha t  an employee who was 
appointed t o  a 1988 rec ru i t i ng  ra te  shal l  
not  have h i s  ra te  o f  pay adjusted by v i r t ue  
o f  the "û" scale o f  rates; 

e f fec t ive  November 1, 1989 i n  the "C" scale 
o f  rates which i s  nearest t o  but not more 
than 3.û% higher than h i s  former ra te  o f  
pay, except tha t  an employee who was 
appointed t o  a 1989 recru i t ing  ra te  shal l  
not have h i s  ra te  o f  pay adjusted by v i r t ue  
o f  the "C" scale o f  rates; 

e f fec t ive  May 1, 1990 i n  the "D" scale o f  
rates which i s  nearest t o  but not more than 
1.2% higher than h i s  former ra te  o f  pay, 
except than an employee who was a pointed t o  
a 1990 recru i t ing  ra te  shal l  not  gave h i s  

(c) 

(d) 
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rate o f  pay adjusted by vir tue o f  the "O" 
scale o f  rates. 

(3) The pay increment per14 f o r  a l l  eaployres, other 
than those paid i n  that pafit o f  thr AG-) scale of 
rates ident i f ied by $10 interriediate ste s, i s  
twelve (12) months and a pay i n c m n t  sRaïï be t o  
the next rate i n  the scale o f  rates. 

For employees paid I n  that part o f  the M-1 scale 
o f  rates ident i f ied by $10 Interiediate steps, the 
pay increaent yiod i s  s l x  6) months and a pay 

o r  such hlgher amount that the -loyer m a y  deter- 
mine, provided that the las t  rate i n  that part o f  
the scale o f  rates Ident i f ied by $10 intermediate 
steps i s  not exceeded. 

(5) An increase from that part o f  the A6-1 scale 
ident i f led by $10 i n t e m d l a t e  steps t o  the f l r s t  
ste I n  the fixed incremental part  o f  the scale 
shafl take lace on the date on whlch the Employer 
cer t i f les tgat the employee should be pald at  that 
rate. 

.3 
I 

(4) h 

increment shal be three hu 1 red dollars ($300), 

, 

(6) where, i n  the retroactive period, an employee was 
paid on i n i t i a l  appointment at  a r i t e  o f  pay above 
the miniunarn, or was pronoted or transferred and 
pafd a t  a rate o f  pay above the rate speclfled by 
the regulations f o r  promotion or transfer, he 
shall be paid I n  the new scale o f  rates a t  the 
rate o f  pay nearest t o  but not less than the rate 
o f  p a y  a t  which he was appointed and, at the 
discretion o f  the Employer, my be aid at  any 
rate up t o  and including the rate s R m  
imediately below the rate he was receivlng. 

(7) Every employee being ald i n  that part o f  the AG-1 
scale fdentlffed by Sf0 inteniediate ste s will 
have his perfomnce reviewed by the Erip!oyer 
within two (2) ears o f  his appointiient t o  that 
part o f  the scaye with a vlew t o  ascertaining 
whether the eaployee should be paid at  the f i r s t  
step i n  the fixed incremental a r t  o f  the scale. 
On the basis o f  th is  revlew, t!e Employer will 
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decide whether t o  c e r t t f y  tha t  the employee should 
be paid a t  tha t  point  i n  time a t  the f t r s t  step i n  
that  part  o f  the scale. An employee who continues 
t o  be paid i n  that  pdrt  o f  the scale ident t f ted  by 
$10 intemediate steps a f t e r  the second anniver- 
sary o f  h i s  appointment w i l l  have h i s  performance 
reviewed a t  leas t  annually thereafter. 

An employee appointed on or a f t e r  January 1, 
1987 being paid i n  the AG-1 scale o f  rates 
ident i f ted  by tntermedtate s te  s a t  mult t -  
ples o f  ten do l la rs  $10) shaly have h i s  

an amount equal t o  the difference between 
the relevant 1987 and the 1988 universi ty 
recru i t ing  rates provided that  the maximum 
ra te  t n  the scale o f  rates i s  not exceeded. 
Such increases shal l  not change the 
employee's due date f o r  increases. 

An employee appointed on or a f t e r  January 1, 
1988 being aid i n  the AG-1 scale o f  rates 
ident t f ied  gy intermediate ste s a t  mul t i -  
ples o f  ten do l la rs  $10) shale have h i s  
ra te  o f  pay increased on January 1, 1989 by 
an amount equal t o  the di f ference between 
the relevant 1988 and the 1989 universi ty 
rec ru t t i n  rates provided that  the maximum 
ra te  I n  t t e  scale o f  rates i s  not exceeded. 
Such increases shal l  not change the 
employee's due date f o r  increases. 

An em loyee appointed on or  a f t e r  January 1, 
1989 getng aid i n  the AG-1 scale o f  rates 
ident i f ted  !y intermediate steps a t  muft i -  
ples o f  ten do l la rs  $10) shal l  have hls 

an amount equal t o  the dtfference between 
the relevant 1989 and the 1990 universi ty 
recru i t ing  rates provided that  the maximum 
ra te  i n  the scale o f  rates i s  not exceeded. 
Such increases shal l  not change the 
employee's due date f o r  increases. 

ra te  o f  pay increase 6 on January 1, 1988 by 

ra te  o f  pay increase 6 on January 1, 1990 by 

i 
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e for an employee, appointed , 1982 to a pQsition in the 
promotion, demotion or from 
wlce, shall be the anniver- 

sary date of  such appointmnt. The anniversary 
date for an employee who was appointed to a posi- 
tion in  the bargaining unit prlor to August 13, 
1982 remains unchanged. 

1 
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APPENDIX 'A" 

BI - BIOLOGICAL SCIENCES 
RATES OF PAY 

61-1 

FROM: 
TO : 

FROM: 
TO: 

61-2 

FROM: 
TO: 

FROM : 
TO : 

A: 
6: 
C: 
0: 

S 17485 TO 30599 * 31217 
A 18114 TO 31701 * 32341 
B 18875 TO 33032 * 33699 
C 19441 TO 34023 * 34710 
0 19674 TO 34431 * 35127 

S 34847 
A 36101 
B 37617 
C 38746 
D 39211 

*(WITH INTERNEDIATE STEPS 

S 34178 35644 37120 
A. 35408 36927 38456 
B 36895 38478 40021 
C 38002 39632 41273 
D 38458 40108 41768 

S 41526 
A 43021 
8 44828 
C 46173 
D 46727 

32426 33836 
33593 35054 
35004 36526 
36054 37622 
36481 38013 

OF $10) 

38586 40058 
39975 41500 
41654 43243 
42904 44540 
43419 45074 



81-3 

FROM: 
TO : 

FROM: 
TO : 

81-4 

FROM: 
TO : 

BI-5 

FROII: 
TO: 

154 

$ 40659 42427 44193 45962 
A 42123 43954 45784 47617 
B 43892 45800 47707 49617 
C 45209 47174 49138 51106 
ü 15752 47740 49728 51719 

f 49352. 
A 51129 
B 53276 
C 54074 
O 55532 

$ 48139 50001 51865 53726 
A 49872 51801 53732 55660 
B 51967 53977 55989 57998 
C 53526 55596 57669 59738 
D 54168 56263 58361 60455 

$ 54818 56878 58940 60932 
A 56791 58926 61062 63126 
B 59176 61401 63627 65777 
C 60951 63243 65536 67750 
D 61682 64002 66322 68563 

47727 
49445 
51522 
53068 
53705 

55591 
57592 
60011 
61811 
62553 
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PAY NOTES 

(1) Except i n  the case o f  employees being paid i n  tha t  
par t  o f  the BI-1 scale o f  rates i den t i f i ed  by $10 
intermediate steps, and subject t o  note (6), an 
employee shall, on the relevant e f fec t ive  dates o f  
adjustments t o  rates o f  Dav. be Daid I n  the new 
scale o f  rates a t  the rake-shown' inmediately below 
h ls  former rate. 

(2) Except as provided i n  notes (8) and (9) an 
employee being paid i n  that  part  o f  the BI-1 scale 
o f  rates i den t i f i ed  by $10 intermediate steps 
shal l  be paid: 

(a) e f fec t ive  October 1, 1987 i n  the "A" scale 
o f  rates which i s  nearest t o  but not more 
than 3.6% higher than h i s  former ra te  o f  
pay, except that an employee who was 
appointed t o  a 1987 recru l t ing  ra te  shal l  
not have hfs ra te  o f  pay adjusted by v i r t ue  
o f  the "A" scale o f  rates; 

e f fec t ive  October 1, 1988 i n  the "B" scale 
o f  rates which i s  nearest t o  but not more 
than 4.2% higher than h i s  former ra te  o f  
pay, except that  an employee who was 
appointed t o  a 1988 rec ru i t i ng  ra te  shal l  
not have h i s  ra te  o f  pay adjusted by v i r t ue  
o f  the "B" scale o f  rates: 

e f fec t ive  November 1, 1989 i n  the "C" scale 
o f  rates which i s  nearest t o  but not more 
than 3.M higher than h i s  former ra te  o f  
pay, except tha t  an employee who was 
appointed t o  a 1989 recru i t ing  ra te  shal l  
not have h i s  ra te  adjusted by v i r t ue  o f  the 
"C" scale o f  rates: 

e f fec t ive  May 1, 1990 i n  the "DD" scale o f  
rates which i s  nearest t o  but not more than 
1.2% higher than h i s  former ra te  o f  pay, 
except tha t  an employee who was a pointed t o  
a 1990 recru i t tng  ra te  shal l  not Rave h i s  

(b) 

(e) 

(d) 
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rate adjusted by vir tue o f  the "D" scale o f  
rates. 

The p w  Increment period for a l l  employees, other 
than those paid i n  that part o f  the 81-1 scale o f  
rates ident l f ied by $10 lntermedlate ste s, i s  
twelve (12) months and a pay increnent sffall be t o  
the next rate i n  the scale o f  rates. 

For employees paid i n  that part o f  the 81-1 scale 
o f  rates ident i f led by $10 intenwedlate steps, the 
pay increment r iod i s  SIX 6) months and a pay 

o r  such higher amount that the Employer may deter- 
mine, provided that the las t  rate i n  that part o f  
the scale o f  rates ident i f ied by $10 intermedlate 
steps Is not exceeded. 

An increase from that part o f  the 61-1 scale 
Ident i f ied by $10 In temd la te  steps t o  the f i r s t  
ste i n  the fixed Incrementrl part o f  the scale 
shafl take lace on the date on which the Employer 
cer t i f ies t R a t  the employee should be paid at that 
rate. 

Where, I n  the retroactive period, an employee was 
paid on i n i t i a l  appointment a t  a rate o f  pay above 
the minimum, o r  was promoted or transferred and 
paid at a rate o f  pay above the rate specified by 
the regulations for promotion or transfer, he 
shall be paid i n  the new scale o f  rates a t  the 
rate o f  pay nearest to  but not less than the rate 
o f  pay a t  whlch he was appointed and, a t  the 
discretion o f  the Employer, nay be paid a t  any 
rate up t o  and including the rate shown 
innediately below the rate he was recelving. 

Every employee being aid I n  that part o f  the 81-1 
scale ident i f ied by Se0 Intermediate ste s w i l l  
have his performance revlewed by  the Emphyer 
wfthin two (2) years of his appointment t o  that 
part o f  the scale with a view t o  ascertalning 
whether the employee should be paid at  the f i r s t  
step i n  the fixed incremental a r t  o f  the scale. 
On the basis o f  th i s  review, tRe Employer w i l l  

Incretnent shalrbe three hun 6 red dollars (5300), 
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decide whether to certify that the employee should 
be paid at that potnt in time at the first step in 
that part of the scale. An employee who continues 
to be &aid in that part of the scale identified by 
$10 intermediate steps after the second anniver- 
sary o f  his appointment will have his performance 
reviewed at least annually thereafter. 

An em loyee appointed on or after January 1, 
1987 gaing aid in the 61-1 scale of rates 
identified !y intermediate rates at multi- 
ples of ten dollars ($10) shall have his 
rate of pay increased on January 1, 1988 by 
an amount equal to the difference between 
the relevant 1987 and 1988 university 
recruiting rates provided that the maximum 
rate of the scale of rates is not exceeded. 
Such increases shall not change the 
employee's due date for increases. 

An em loyee appointed on or after January 1, 
1988 peing aid in the BI- 1  scale of rates 
identified !y intermediate rates at multi- 
ples of  ten dollars ($10) shall have his 
rate of pay increased on January 1, 1989 by 
an amount equal to the difference between 
the relevant 1988 and 1989 university rates 
provided that the maximum rate o f  the scale 
of rates is not exceeded. Such increases 
shall not change the employee's due date for 
increases. 

An employee appointed on or after January 1, 
1989 being paid in the 61-1 scale o f  rates 
identified by intermediate rates at multi- 
ples o f  ten dollars ($10) shall have his 
rate o f  pay increased on January 1, 1990 by 
an amount equal to the difference between 
the relevant 1989 and 1990 university rates 
provided that the maximum rate of the scale 
of rates is not exceeded. Such increases 
shall not change the employee's due date for 
increases. 

(8) (a) 

(b) 

(c) 
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(9) The pay increment date for an employee, appointed 

on or after 26 July 1982, to a position in the 
bargiinin uni% upon promotion, demotion or  from 
outside tie Public Service. shall be the anniver- 
sary date of, such appotntnent. The anniversary 
date for an employee who was appointed to a post - 
tion in the bargrlning unit prior to 26 July 1982 
remalns unchanged. 
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APPEHOIX “A’ 

DE - DENTISTRY 

RATES OF PAY 

EFFECTIVE OCTOBER 1, 1987 
EFFECTIVE OCTOBER 1, 1988 
EFFECTIVE NOVEMBER 1, 1989 
EFFECTIVE MY 1, 1990 

DE-1 

FROM: 
TO: 

DE-2 

FROM: 
TO : 

DE-3 

FROM: 
TO : 

A: 
B: 
C: 
O: 

44505 
46107 
40043 

50078 
49484 

40326 
50066 
52169 
53734 
54379 

52572 
54465 
56753 
58456 
59157 

46674 40844 51009 53178 
48354 50602 52845 55092 
50385 52727 55064 57406 
51897 54309 56716 59128 
52520 54961 57397 59838 

50683 53042 55395 57753 
52508 54952 57389 59832 
54713 57260 59799 62345 
56354 58978 61593 64215 
57030 59686 62332 64986 

55141 57706 60277 62844 
57126 59783 62447 65106 
59525 62294 65070 67840 
61311 64163 67022 69875 
62047 64933 67826 70714 

55344 
57336 
59744 
61536 
62274 

60110 
62274 
64890 
66837 
67639 

6541 1 
67766 
70612 
72730 
73603 
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PAY WOTES 

PAY INCREMENT AOIIINISTRATI(IW 

(1) Full-Time Eqloyees 

The pay increment f o r  fu l l - t ime employees i s  
twelve (12.) months. A pay increment sha l l  be t o  
the next ra te  i n  the scale o f  rates. 

(2) Par t- T im Enployees 

A part- t ime employee shal l  be e l i g i b l e  t o  receive 
a pay increment when he has worked a t o t a l  o f  
nineteen hundred and f i f t y  (1950) straight- t ime 
hours durlng a period o f  employment, provided tha t  
the maximum ra te  f o r  the employee's level  i s  not 
exceeded. The pay increment o f  4% shal l  become 
due on the day the required number o f  hours i s  
attained, i f  that  day i s  a quarter ly date, or on 
the quarter ly date next fol lowing the attainment 
o f  the required number o f  hours. 

PAY AWUSrnENT AIMINISTRATION 

(3) MJustments - GBnerol 

Except as provided i n  (41, an employee shall, on 
the relevant e f fec t ive  dates o f  adjustmnts t o  
rates o f  pay, be paid i n  the new scale o f  rates a t  
the ra te  shown imnediately below h i s  f o m r  rate. 

(4) Adjustments for't iployees Appolnted i n  Retroactive 
Period 

At the discret ion o f  the Employer, the r a t e  o f  an 
ampl oyee 

(a) who was i n i t i a l l y  appointed, transferred o r  
promoted during the retroact ive period, 

and 
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(b) who, a f t e r  application o f  the terns and 

conditions governing the appl icat ion o f  pay 
pursuant t o  A r t i c l e  44 would be paid a t  a 
ra te  less than that  shown inmediately below 
the ra te  he was receiving p r i o r  t o  adjust- 
ment, 

may be increased t o  any ra te  up t o  and Including 
the ra te  shown immediately below the ra te  he was 
receiving. Such an increase does not change an 
employee s increment date. 

(5) The pay increment dates f o r  an employee appointed 
on o r  a f t e r  May 14, 1981 t o  a posi t ion i n  the 
bargalning u n i t  upon promotion, demotion o r  from 
outside the Public Service, shal l  be the anniver- 
sary date o f  such appointment. The anniversary 
date f o r  an employee who was appointed t o  a posi- 
t i o n  i n  the bargaining un i t  p r i o r  t o  May 14, 1981 
remains unchanged. 



FO-1 

FROM: $ 
TO: A 

B 
C 
D 

FROM: S 
TO: A 

B 
C 
D 

FO-2 

FROM: $ 
TO: A 

8 
C 
D 

FROM: $ 
' TO: A 

B 
C '  
D 

1 3 .  I I  
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APPENDIX "A" 

FO - FORESTRY 

RRTES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
6: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE WVElSER 1, 1989 
D: EFQCTIVE llAY 1, 1990 

17485 TO 30067 * 31500 
18114 TO 31149 * 32634 
18875 TO 32451 * 34005 
19441 TO 33431 * 35025 

34141 36594 37939 
35992 37911 39305 
31504 39503 40956 

39093 41176 42691 

19674 TO 33832 * 35445 

38629 40688 42185 

* ( W I T H  INCREMENTS OF 

32415 
33644 
35051 
36109 
36542 

39215 
40689 
42398 
43670 
44194 

$10) 

40338 41685 
41790 43186 
43545 45000 
44851 46350 
45389 46906 

48949 50353 
51005 52468 
52535 54042 
53165 54691 

47248 48603 

42982 44355 
44529 45952 
46399 47882 

48364 49910 
47791 49318 

45877 
47529 
49525 
51011 
51623 

33605 
34815 
36211 
37365 
37813 

40613 
42075 

45157 
45699 

43842 
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FO-3 

FROM: S 47383 
TO: A 49089 

E 51i51 
C 52686 
D 53318 

FROM: S 54831 
TO: A 56805 

B 59191 c 6096T 
O 61699 

FO-4 

FROM: S 53204 
TO: A 55119 

8 57634 C Sii5i 
D 59867 

FRûM: S 60691 
TO: A 62876 

B 65517 
C 67483 
D 68293 

4a692 
60445 
52564 
54141 
54791 

54711 
56681 
59062 
60834 
61564 

50072 51434 53145 
51875 53286 55058 
54054 55524 57370 
55676 57190 59091 
56344 57876 59800 

56223 57132 59243 
58247 59810 61376 
60693 62322 63954 
62514 64192 65873 
63264 64962 66663 
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PAY WTES 

Except i n  the case o f  employees being paid i n  that 
part of the FO-1 scale o f  rates idedt i f ied by $10 
interriediate steps, and subject t o  note (6), an 
enployee shall, on the relevant effect ive dates o f  
adjustments t o  rates o f  pay, be paid i n  the new 
scale o f  rates at  the rate shown iinnediately below 
his foriner rate. 

Except as provided i n  notes (a), (9) and (IO) an 
employee being paid i n  that part o f  the FO-1 scale 
o f  rates Ident i f ied by $10 intermediate steps 
shall be paid: 

effective October 1, 1987 i n  the "A' scale 
o f  rates which i s  nearest t o  but not more 
than 3.6% higher than h is  former rate o f  
pay, excèpt that an employee who was 
appointed to  a 1987 recruit ing rate shall 
not have his rate o f  pay adjusted by vir tue 
o f  the "A" scale o f  rates; 

effectfve October 1, 1988 i n  the "8" scale 
o f  rates which i s  nearest t o  but not more 
than 4.2% higher than his famer rate o f  
pay, except that an employee who was 
appointed t o  a 198û recrult ing rate shall 
hot have his rate of  pay adjusted by vir tue 
o f  the '6" scale o f  rates; 

effective November 1, 1989 i n  the "C" scale 
o f  rates which i s  nearest t o  but not more 
than 3.m higher than his former rate o f  
pay, except that an g~ployee who was 
appointed t o  a 1989 recruit ing rate shall 
not have his rate of pay adjusted by vir tue 
o f  the ' C a  scale of rates; 

effective iiay 1, 1990 i n  the 'O' scale o f  
rates which i s  nearest t o  but not more than 
1.2% hfgher than h is  former rate o f  pay, 
except than an employee who was a pointed t o  
a 1990 mcruît ing rate shall not Rave hls  
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ra te  o f  pay adjusted by v i r t ue  o f  the "D" 
scale o f  rates. 

(3) The pay irkrement period f o r  a l l  employees, other 
than those paid i n  tha t  par t  o f  the FO-1 scale o f  
rates i den t i f i ed  by $10 intermediate steps, i s  
twelve (12) months and a pay increment shal l  be t o  
the next ra te  i n  the scale o f  rates. 

(4) For employees paid i n  tha t  par t  o f  the FO-1 scale 
o f  rates i den t i f i ed  by $10 intermediate steps, the 
pay increment period i s  s i x  (6) months and a pay 
increment shal l  be three hundred ($300). o r  such 
higher amount tha t  the Employer may determine, 
provided that the l a s t  ra te  i n  that  par t  o f  the 
scale o f  rates i den t i f i ed  by $10 intermediate 
steps i s  not exceeded. 

i den t i f i ed  by $10 intermediate steps t o  the f i r s t  
ste i n  the f i xed incremental par t  o f  the scale 
sha!l take lace on the date on which the Employer 
c e r t i f i e s  t i a t  the employee should be paid a t  tha t  
rate. 

(6) Where, i n  the retroact ive period, an employee was 
paid on I n i t i a l  appointment a t  a ra te  o f  pay above 
the minimum, o r  was promoted or  transferred and 
paid a t  a ra te  o f  pay above the ra te  speci f ied by 
the r e  ulat ions f o r  promotion o r  transfer, he 
shal l  %e paid i n  the new scale o f  rates a t  the 
ra te  o f  pay nearest t o  but not less than the ra te  
o f  pay a t  which he was appointed and, a t  the 
discret ion o f  the Employer, may be paid a t  any 
ra te  up t o  and including the ra te  shown 
imnedlately below the ra te  he was receiving. 

(7) Every employee being a id  i n  that  pa r t  o f  the FO-1 
scale i den t i f i ed  by $10 intermediate ste s w i l l  
have h l s  performance reviewed by the Empfoyer 
w i th in  two (2) years o f  h i s  appointment t o  tha t  
part  o f  the scale w i th  a view t o  ascertaining 
whether the employee should be paid a t  the f i r s t  
step i n  the f i xed incremental a r t  o f  the scale. 
On the basis o f  t h i s  review, tge Employer w i l l  

(5) An increase from that  par t  o f  the FO-1 scale 
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decide whether t o  c e r t i f y  tha t  the employee should 
be paid a t  tha t  po in t  i n  time a t  the f i r s t  step i n  
that  par t  o f  the scale. An employee who continues 
t o  be paid i n  tha t  part  o f  the scale i den t i f i ed  by 
$10 intermediate steps a f t e r  the second anniver- 
sary o f  h i s  appointment w i l l  have h i s  pe r fomnce  
reviewed a t  leas t  annually thereafter. 

An employee appointed on or  a f t e r  January 1, 1987 
being pald i n  the  FO-1 scale o f  rates i den t i f i ed  
by Intemedlate rates a t  mult ip les o f  ten do l l a r s  
($10) shal l  have h i s  ra te  o f  pay increased on 
January 1, 1988 by an amount equal t o  the d i f f e r -  
ence between the relevant 1987 and 1988 univers l ty  
recru i t ing  rates-provided tha t  the maxlwn ra te  o f  
the scale o f  rates i s  not exceeded. Such 
increases shal l  not change the enployee's due date 
f o r  increases. 

An employee appointed on o r  a f t e r  January 1, 1988 
being paid i n  the Fo-1 scale o f  rates ident i f led  
by intermedlate rates a t  mult ip les o f  ten do l la rs  
($10) shal l  have h i s  ra te  o f  pay increased on 
January 1, 1989 by an amount equal t o  the 
difference between the relevant 1988 and 1989 
universi ty recru i t ing  rates provided that  the 
m a x i m  ra te  o f  the scale o f  rates i s  not 
exceeded. Such increases shal l  not change the 
employee's due date f o r  increases. 

(IO) An employee appointed on o r  a f t e r  January 1, 1989 
being paid i n  th'e FO-1 scale o f  rates i den t l f i ed  
by intermediate rates a t  mult ip les o f  ten do l la rs  
$10) shal l  have h i s  ra te  o f  pay increased on 5 anuary 1, 1990 By an amount equal t o  the 

difference between the relevant 1989 and 1990 
universi ty recru i t ing  rates provided tha t  the 
maximum ra te  o f  the scale o f  rates i s  not 
exceeded. Such increases shal l  not change the 
employee's due date f o r  increases. 

(11) The pay inereaent date for an employee, appointed 
on o r  af ter  July 15th, 1982, t o  a pos i t ion  i n  the 
bargainin un l t  upon promotion, daration o r  from 
outside t i le Public Service, shal l  be the 
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anniversary date of such appointment. The 
anniversary date for an employee who was appointed 
tq a Rotition in the bargaining unit prior to 
July '15, 1982 remains unchanged. 



APPw)IX 'A" 

HR - HISCORIGAL RESEARCH 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 

HR- 1 

TO: A 16999 TO 29792 * 30966 32181 33395 
B 17713 TO 31643 * 32267 33533 34798 
C 18244 TO 31974 * 33235 34539 35842 
D 18463 TO 32358 * 33634 34953 36272 

FROM: t 16108 TO 28757 * 29890 31063 32235 

FROM: 
TO: 

33408 
3461 1 
36065 
37147 
37593 
* ( W I T H  INTERMEDIATE 

MI-2 

FROH: t 33731 35003 
TO: A 34945 36263 

B 36413 37786 
C 37505 389; 
D 3Ï955 

HR-3 

FROM: s 38929 40398 
TO: A 40330 41852 

8 42024 43610 
C 43285 44918 
D 43804 45457 

STEPS OF $10) 

a6278 37556 
37584 38908 
39163 40542 
40338 41758 
40822 42259 

41873 43343 
43380 41903 
45202 46789 
46568 18193 
47117 48771 
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HR-4 

FROM: S 45636 
TO: A 47279 

B 49265 
C 50743 
O 51352 

HR-5 

FROM: S 49455 
TO: A 51235 

B 53307 
C 54989 
D 55649 

47415 
49122 
51185 
52721 
53354 

52119 
53995 
56263 
57951 
58646 
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49194 50971 
50965 52806 
53106 55024 
54699 56675 
55355 57355 

54783 57448 
56755 59516 
59139 62016 
60913 63876 
61644 64643 
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PAY M E S  

PAY IWCREMENT PERIOD 

The pay increment period f o r  f u l l - t ime  employees, 
other than those paid i n  tha t  par t  o f  the HR-1 
scale o f  rates i den t i f i ed  by $10 intermediate 
steps, f s  f i f t y - two  (52) weeks and a pay increment 
sha l l  be t o  the next ra te  i n  the scale o f  rates. 

For employees paid i n  that  part  o f  the HR-1 scale 
o f  rates i den t i f i ed  by ten-dol lar  ($10) interme- 
d ia te  steps, the pay increment period i s  twentysix 
(26) weeks and a pay increment shal l  be three 
hundred do l la rs  ($300),  or  such higher amount tha t  
the Employer may detemine, provided tha t  the l a s t  
r a te  i n  that  part  o f  scale o f  rates i den t l f l ed  by 
ten-dol lar  ($10) intermediate steps i s  not 
exceeded. 

A part- t ime eaployee shal l  be e l i g i b l e  t o  receive 
a pay increment wben the employee has worked a 
t o t a l  o f  nineteen hundred and f i f t y  (1950) hours 
a t  the hourly ra te  o f  pay during a period o f  
employment provided that  the maximum ra te  f o r  the 
employee's level  i s  not exceeded. 

PAY AR1USlMNT MnINUTR4TIOw 

(4) Except i n  the case o f  employees being pald I n  tha t  
par t  o f  the HR-1 scale o f  rates ident t f ted  by 
ten-dol lar  ($10) interpiedlate steps, and subject 
t o  note (6), an eaployee shall, be paid e f fec t ive  
October 1, 1987, i n  the "A* scale o f  rates a t  the 
ra te  shown lnaiediately below h i s  forpier rate, and 
e f fec t ive  October.1, 1968, i n  the "B" scale o f  
rates a t  the ra te  shown imed ia te l y  below h i s  
fornier rate, and e f fec t ive  November 1, 1989, i n  
the "C* scale o f  rates a t  the ra te  shown i m d i -  
a te ly  below h i s  former rate, and e f f ec t i ve  Hay 1, 
1990, l n  the "O" scale o f  rates a t  the ra te  shown 
Immediately below hls  fonner rate. 
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(5) Except as provided in note (7) an employee being 

paid In that part of the HR-1 scale of rates 
identified by ten-dollar ($10) intermediate steps 
shall be paid: 

(a) effective October 1, 1987, in the "A" scale 
o f  rates o f  ay, at a rate that is 3.6% 
higher than [is former rate, rounded to the 
nearest ten dollars ($10); 

(b) effective October 1, 1988, in the "8" scale 
of rates of pay, at a rate that I s  4.2% 
higher than his former rate, rounded to the 
nearest ten dollars ($10); 

(c) effective November 1, 1989, in the "C" scale 
of rates of pay, at a rate that is 3.0% 
higher than his former rate, rounded to the 
nearest ten dollars ($10); 

effective May 1, 1990, in the "0" scale of 
rates of pay, at a rate that i s  1.2% higher 
than his former rate, rounded to the nearest 
ten dollars ($10); 

(d) 

provided that the last step In the ten-dollar 
($10) step part o f  the scale is not exceeded, 
except that an employee who was appointed to a 
1987, 1988, 1989 and 1990 unlversity recruiting 
rate shall not have his rate of pay adjusted by 
virtue o f  the "A" "E", "C" and "0" scales of 
rates. 

(6) Where, in the retroactive period, an employee 
other than those to whom pay note (5) applies was 
paid on initial appointment at a rate of pay above 
the minimum, or was promoted or transferred and 
paid at a rate of pay above the rate specified by 
the regulations for promotion or transfer, he 
shall be paid in the new scale of rates at the 
rate of pay nearest to but not less than the rate 
of pay at which he was appointed and, at the 
discretion of the Employer, may be paid at any 
rate up to and includlng the rate shown immedi- 
ately below the rate he was receiving. 
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paid i n  tha t  port ion o f  
rates i den t i f i ed  by 

ten-dollar ($10) intermediate steps, who was 
i n i t i a l l y  appointed a t  a 1987 Universi ty 
recru i t ing  ra te  shal l  not have h i s  ra te  of 
pay adjusted by the October 1, 1987 percent- 
age increase t o  the "A" scale o f  rates but 
shal l  receive ef fect ive January 1, 1988 an 
amount equal t o  the difference between the 
relevant 1987 and 1988 Universi ty rec ru i t i ng  
rates provided that  the maximum ra te  of the 
scale 6 f  rates i s  not exceeded. Such 
increases shal l  not change the employee's 
increment due date. 

An employee being paid i n  tha t  port ion o f  
the HR-1 scale o f  rates i den t i f i ed  by 
ten-dol lar  ($10) intermediate steps who was 
i n i t i a l l y  appointed a t  a 1988 Universi ty 
recru i t ing  ra te  shal l  not have h i s  ra te  o f  
pay adjusted by the October 1, 1988 
percentage increase t o  the 'B" scale o f  
rates but shal l  receive e f fec t ive  January 1, 
1989 an amount equal t o  the di f ference 
between the relevant 1988 and 1989 
University recru i t ing  rates provided tha t  
the maximum ra te  o f  the scale o f  rates i s  
not exceeded. Such increases shal l  not 
change an employee's increment due date. 

An em loyee being paid I n  tha t  port ion o f  
the Hi-1 scale o f  rates i den t i f i ed  by 
ten-dol lar  ($10) intermediate steps who was 
i n f t i a l l y  appointed a t  a 1989 University 
recn t i t l ng  ra te  shal l  not have h i s  ra te  o f  
pay adjusted by the November 1, 1989 
percentage increase to the "C" scale o f  
rates but shal l  receive e f fec t ive  January 1, 
1990 an amount equal t o  the  di f ference 
between the relevant 1989 and 1990 
i iniviwsi ty rec ru i t i ng  rates provided that  
the m a x i m  ra te  o f  the scale o f  rates i s  
not exceeded. Such increases shal l  not 
change an employee's increment due date. 

(b) 

(c) 
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(e) An increase from that  part  o f  the HR-1 scale 

i den t i f i ed  by $10 intermediate steps i n  the f ixed 
incremental part  o f  the scale shal l  take place on 
th6 data on Qhich the Employer c e r t i f i e s  tha t  the 
employee should be paid at  tha t  rate. 

Every employee being paid i n  tha t  part  o f  the HR-1 
scale ident i f ied  by ten-dol lar  ($10) intermediate 
steps w i l l  have h i s  performance reviewed by the 
Employer w i th in  two (2) years o f  h i s  appointment 
t o  tha t  part  o f  the scale w i th  a view t o  ascer- 
ta in ing whether the employee should be paid a t  the 
f i r s t  step i n  the f ixed incremental part  o f  the 
scale. On the basis o f  t h i s  review, the Employer 
w i l l  decide whether t o  c e r t i f y  tha t  the employee 
should be paid a t  tha t  point  i n  time a t  the f i r s t  
step i n  tha t  part  o f  the scale. An employee who 
continues t o  be paid i n  that  a r t  o f  the scale 
i den t i f i ed  by ten-dol lar  (Slop intermediate steps 
a f t e r  the second anniversary o f  h i s  appointment 
w i l l  have h i s  performance reviewed a t  leas t  
annually thereafter. 

(10) The pay increment date f o r  an employee, appointed 
t o  a posi t ion i n  the bargaining u n i t  on promotion, 
demotion or  from outside the Public Service a f t e r  
the date o f  signing o f  t h i s  Agreement, shal l  be 
the f i r s t  Monday following the pay increment 
period specif ied i n  the pay notes as calculated 
from the date o f  the promotion, demotion or 
appointment from outside the Public Service. 

(9) 
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APPEWDIX 'A" 

HE - M E  EcowOnICS 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTûsER 1, 1988 
C: EFFEGTIVE NO-R 1, 1989 
O: EFFECTIVE MY 1, 1990 

SU8-GRoup: DI€lITIAN 

HE-DIT-1 

FROII: $ 24030 24963 25952 26951 27953 
TO: A 24895 25862 26886 27921 28959 

8 25941 26948 28015 29094 30175 
C 26719 27756 28855 29967 31080 
D 27040 28089 29201 30327 31453 

FRON: S 30089 
TO: A 31172 

8 32481 
C 33455 34666 
D 33856 35082 

HE-DIT-2 

FROII: S 28538 29645 30762 32035 33245 
TO: A 29565 30712 31869 33188 34412 

B 30807 32002 33207 34582 35889 
C 31731 32962 34203 35619 36966 
D 32112 33358 34613 36046 37410 

HE-DIT-3 

, FROM: S 31672 32869 34183 35482 36833 
TO: A 32812 34052 35414 36759 38159 

B 34190 3548Z 36901 38303 39162 
C 35216 36546 38008 39452 40955 
D 35639 36985 30464 39925 41446 

28999 
30043 
31305 
32244 
32631 

38313 
38773 

42158 
42967 
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APPENûIX 'A' 

HE - MME ECWMICS 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
6: EFFECTIVE OCTOBER I, I988 
C: EFFECTIVE NOVEMBER 1, 1989 
D: EFFECTIVE MY 1, 1990 

SUB-GROUP: AûVlSûRY 

HE-ADV-1 

FROM: S 31306 32489 33787 35070 36406 
TO: A 32433 33659 35003 36333 37717 

B 33795 35073 36473 37059 39301 
C 34809 36125 37567 38995 40480 
O 35227 36559 38018 39463 40966 

HE-MV-2 

FROM: S 36276 37793 39307 40824 42411 

8 39160 40798 42432 44070 45783 
TO: A 37582 39154 40722 42294 43938 

C 40335 42022 23705 45392 47156 
D 40819 42526 44229 45937 47722 

FROM: 5 41347 43181 45014 46845 48673 

HE-AOV-3 

TO: A 42835 44736 46635 48531 50425 
B 44634 46615 48594 50569 52543 
C 45973 48013 50052 52086 54119 
O 46525 48589 50653 52711 54768 

FROM: S 
A 
B c 57455 
O 58144 

41965 
42469 

48920 
49507 

50173 
51979 
54162 
55787 
56456 
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APPEEDIX ”A” 

HE - WE ECONOMICS 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
8: EFFECTIVE OCTOBER 1. 1w)8 
C: EFFECTIVE iiûVMBER 1, 1989 
O: EFFECTIVE HAY I,  1990 

SU8-6RwIP: “E ECOmmIST 

HE-ME-I 

FROM: $ 25595 26578 27568 28600 29674 
TO: A 26516 27535 28560 29630 30742 

8 27630 28691 29760 30874 32Q33 
C 28459 29552 30653 31800 32994 34188 
D 28801 29907 31021 32182 33390 34598 

HE-HIE-2 

FROM: S 28148 29291 30442 31593 32786 33947 
TO: A 29161 30345 31538 32730 33966 35169 

6 30386 31619 32863 34105 35393 36646 
C 31298 32568 33849 35128 36455 37745 
D 31674 31959 34255 35550 3ü892 38198 

FROM: f 
TO: A 

0 
C 39035 
D 39503 
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HE-WE-3 

FROM: $ 31969 33235 34493 35808 37171 38472 
TO: A 33120 34431 35735 37097 38509 39857 

B 34511 35877 37236 38655 40126 41531 
C 35546 36953 38353 39815 41330 42177 
D 35973 37396 38813 40293 41826 43290 

FROM: S 
A 
B 
C 44224 
O 44755 

HE-ME-4 

FROM: $ 37636 39212 40789 42364 43997 
TO: A 38985 40624 42257 43009 45581 

B 40622 42330 44032 45732 47495 
C 41841 43600 45353 47104 48920 50736 
Q 42343 44123 45897 47669 49507 51345 
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PAY NOTES 

(1) Subject to  Note 2). an employee shall, on the 
effective date O! adjustments t o  rates of pay, be 
paid in the scale o f  rates a t  the rate shown 
imnediately below his former rate. 

(2) Uhere an employee was paid on ini t ia l  appointment 
a t  a rate o f  pay above the minimum, or was 
promoted or transferred and paid a t  the rate of 
pay above the rate specified by the regulations 
for promotion or transfer, he shall be paid in the 
new scale of rates a t  the rate of pay nearest to 
but not less than the rate of pay a t  which he was 
appointed and, a t  the discretion of the Employer, 
may be paid at  any rate up t o  and including the 
rate shown immediately below the rate he was 
receiving. 

The rate of pay on inltial appointment t o  
HE-DIT-1 shall be: 

( i )  the f i r s t  rate of the salary scale for 
persons with less than one (1) year o f  
recent and relevant experience; 

( f i )  the second rate of the salary scale 
for persons w i t h  one (1) year, but 
less than  two (2) years of recent and 
relevant experience; 

(111) the third rate of the salary scale for 
persons with two (2) years, but less 
than  three (3) years of recent and 
relevant experience; 

(iv) the fourth rate o f  the salary scale 
for persons w i t h  three (3) years, but  
less than four (4) years of recent and 
relevant experience; 

the f i f th  rate of the salary scale for 
perFons with four (4) years, but less 
than five (5) years of recent and 
relevant experience; 

(v)  
. 
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( v i )  the s ix th  ra te  o f  the salary scale f o r  

persons wi th  f i v e  (5) years, but less 
than s i x  (6) years o f  recent and re le-  
vant experience: 

f o r  persons with s i x  (6) years, but 
less than seven (7) years o f  recent 
and relevant experience. 

(b) The ra te  o f  ay on i n i t i a l  appointment t o  

( v i f )  the seventh ra te  o f  the salary scale 

HE-ADV-1 shai l  be: 

(i) the f i r s t  ra te  o f  the salary scale f o r  
persons wi th  less than one (1) year o f  
recent and relevant experience; 

(ii) the second ra te  o f  the salary scale 
f o r  persons wi th  one (1) year, but 
less than two (2) years o f  recent and 
relevant experience; 

(iii) the t h i r d  ra te  o f  the salary scale f o r  
persans wi th  two (2) years, but less  
than three (3) years o f  recent and 
relevant experience; 

( i v )  the fourth ra te  o f  the salary scale 
f o r  persons with three (3) years, but 
less than four (4) years o f  recent and 
relevant experience; 

the f i f t h  ra te  o f  the salary scale f o r  
persons with four  (4) years, but less 
than f i v e  (5) years o f  recent and 
relevant experience. 

(v) 

(e) nie ra te  o f  pay on i n i t i a l  appointment t o  
HE-ME-?. shal l  be: 

(i) the f i r s t  ra te  o f  the salary scale f o r  
persons with less than one (1) year of 
recent and relevant experience; 
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e o f  the salary scale 
th one (1) year, but 
(2,) years o f  recent and 

re1 evant exper 1 ence : 
(iii) the th i rd  rate o f  the salary scale for  

persons wlth two (2) years, but less 
than three (3) years o f  recent and 
rel'evant experience ; 

( i v )  the fourth rate o f  the salary scale 
for persons with three (3) years, but 
less than four (4) years o f  recent and 
relevant experience; 

the f i f t h  rate o f  the salary scale for 
persons wlth four (4) years, but less 
than f ive (5) years o f  recent and 
relevant exper fence; 

(v i )  the sixth rate o f  the salary scale f o r  
persons with f i ve  (5) years, but less 
than six (6) years o f  recent and r e l e -  
vant experience. 

(v) 

nearest to, but not less than the rate a t  
which he was appointed. 

(4) The pay increnant date fo r  an employee appointed 
t o  a position InYhe bargaining uni t  on promotion, 
demotion or fron outside the Public Service af ter  
October 2, 1978 shall be the f i r s t  Monday 
following the ay lncrsipent perfod specifled i n  
note (5) as cafculrted from the date o f  the promo- 
tion, demotion or appointment from outside the 
Public Service. 

(5) (a) The pay increment period fo r  a fu l l - t ime 
employee i s  twelve (12) months. 
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(b) A part-time employee shall be eligible to 

receive a pay increment when he has worked a 
total o f  nineteen hundred and f i f ty  (1950) 
hourssat the hourly rate o f  pay dur ing a 
period o f  employment provided that the maxi- 
mum rate for the employee's sub-group and 
level i s  not exceeded. 

(6) A pay increment shall be the next higher rate in 
the scale o f  rates. 

(7) An employee who, as o f  October 31, 1989 has been 
a id  a t  the maximum scale of rates applicable t o  R i s  level for twelve (12) months or more, shall be 

eligible, as of November 1, 1989, t o  be paid a t  
the new maximum i n  the "C" scale of rates. 
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APPEWDIX 'A" 

A: 
0: 
C: 
D: 

Iu-1 

FROM: S 17482 
TO: A l 8 ï l ï  

B 18872 
C 19438 
O 19671 

MA-2 

W - " E M T I C S  

RATES OF PAY 

EFFECTIVE OeTOBER 1, 198? 
EFFECTIVE OCTOBER 1, 1988 
EFFECTIVE WMBER 1, 1989 
EFFECTIVE MY 1, 1990 

TO 29987 
TO 31067 
TO 32372 
TO 33343 
TO 33743 

FRM: S 30697 31570 32442 33373 34463 
TO: A 31802 32707 33610 34674 35704 

0 33138 34081 35022 36026 37204 
C 34132 35103 36073 37107 38320 
D 34542 35524 36506 37552 30700 

FROM: J 35539 
TO: A 36818 

B 38364 
C 39515 
D 39989 

M-3 

FROM: $ 37371 38659 39953 41256 42560 
TO: A 38716 40051 41391 42741 44092 

B 40342 41733 43129 44536 45944 
C 41552 42905 44423 ,45072 47322 
O 42051 43501 44956 46422 47090 
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IIA-4 

FROM: $ 44625 
TO: A 46232 

B 48174 
C 4%lS 
D 50214 

IIA-a 

FRW: I 52277 
TO: A 54159 

B 56434 
C 58127 
ii 58825 

M-6 

FROM: S 58236 
TO: A 60332 

B 62866 
C 64752 
O 65529 

w - 7  

FROH: S 62886 
TO: A 65150 

B 67686 
C 69923 
D 70762 

45948 47402 48859 50310 
47602 49108 50618 52121 
49601 5117 52744 54310 
51089 52706 54326 55939 
51702 53338 54978 56610 

53738 55572 57383 
55673 57573 59449 
58011 59991 61946 
59751 61791 63804 
60468 62532 64570 

60080 61844 63559 
62243 64070 65847 
64857 66761 68613 
66803 68764 70671 
67605 69589 7 u 1 9  

64599 66310 68033 
66925 68697 70482 
69736 71582 73442 

72690 74611 76553 
71828 73729 15645 



184 
PAY WTES 

PAY IWeREWENT ADHIMISTRATIOW 

( 1 )  The pay increment period f o r  Hathematidan 1 i s  
s i x  (6) months, and the minimum pay increase sha l l  
be three hundred.dol1ars ($300) or  such higher 
amount tha t  the Employer may deternine, o r  i f  
there i s  no such step, t o  the maximum o f  the pay 
range. 

period i s  twelve (12) months. d e  pay increment 
shal l  be t o  the next higher ra te  i n  the pay range. 

(2) Except f o r  Hathepaticlan 1, the ay increment 

PAY AINUSTMN'f MIIINISTRATION 

6eneral 

(3) Except as provided i n  (5 , (71, ( 9 )  and (U),  

f i id I n  the (A), (B) C) and (D ran e o f  rates 
a t  the ra te  shown i d i a t e l y  beiow t a e i r  fornier 
ra te  on th. relevant adjustment dates. 

(4) Except as providèd i n  (5), employees a id  as 
Mathematician I ,  shal l  e f fec t ive  Oc toL r  1, 1987, 
be paid i n  the (A) range o f  rates a t  the ra te  t ha t  
i s  nearest t o  t h e i r  fornier ra te  increased by 3.6% 
provided that  th? maximum ra te  i s  not exceeded. 

(5) An employee being paid i n  the Mathematician 1 
scale o f  rates who was i n i t t a l l y  ap ointed a t  a 
1987 universl ty recru i t ing  ra te  shal l  not have 
that  ra te  adjusted by virtue o f  the (A) scale o f  
rates but e f fec t ive  January 1, 1988 shal l  have 
t h i s  ra te  o f  pay increased by the di f ference 
between the relevant 1987 and 1988 universi ty 
recruitment rates, provided that  the maxtmum ra te  
o f  Mathematician 1 i s  not exceeded. Such increase 
shal l  not change the employee's due date for 
incremnt.  

employees other than Mat I eaiit ician 1, shal l  be 

, 
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(6) Except as provided in (7) employees paid as 

Mathamatician 1, shall effective October 1, 1988 
be paid in the (B) range of rates at the rate that 
is nearest to their former rate increased by 4,2% 
provlded that the maximum rats i s  not exceeded. 

scale of rates wit0 was initially appointed at a 
1988 university recruiting rate shall not have 
that rate adjusted by virtue of the (8) scale o f  
rates but effective January 1, 1989 shall have 
this rate of 
between the i8g and 1989 universlty recruitment 
rates, rovided that the maxiaum rate of 
Mathenta!ician 1 is not exceeded. Such increase 
shall not change the employee's due date for 
i ncrement . 

(8) Except as provided in (9) employees paid as 
Mathematician 1, shall effective November 1, 1989 
be paid in the (C) range of rates at the rate that 
is nearest to their former rate increased by 3.0% 
provided that the maximum rate is not exceeded. 

scale o f  rates wilo was Initially ap ointed at a 
1989 university recruiting rate Shall not have 
that rate adjusted by virtue of the (C) scale of  
Rates but effective January 1, 1990 shall have 
this rate of pay increased by the difference 
between the 1989 and 1990 university recruitment 
rates, provided that the maximum rate of 
Mathematician 1 is not exceeded. Such increase 
shall not change The employee's due date for 
increment. 

(10) Except as provided in (11) employees paid as 
Mathematician 1, shall effective May 1, 1990 be 
paid in the (O) range o f  rates at The rate that I s  
nearest to their former rate increased by 1.2% 
provided that the maximum rate is not exceeded. 

scale of rates wf(o was initially ap oïnted at a 
1990 university recruiting rate shafl not have 

(7) An employee bein paid in the Mathematician 1 

increased by the difference 

(9) An employee betn paid in the Mathematician 1 

(11) An employee bein paid in the Mathematician 1 



186 
tha t  ra te  adjusted by v i r tue  o f  the (D) scala of 
rates but e f fec t ive  January 1, 1991 shal l  have 
t h i s  ra te  af pay increased by the-di f ference 
between the 1990 and 1991 unlversl ty recruitment 
rates, provided that  the maxlmbm ra te  o f  
Mathematician 1 i s  not exceeded. Such increase 
shal l  not change the employee's due date f o r  
i ncrerent . 

APPOIWTIIE?U ABOVE THE MINIMUM 

(12) Notwithstanding (3), (4) and (6), an employee who 
during the retroact ive period was paid 

(1) a ra te  of pay above the minimum on i n i t i a l  
appointment 

or  

(11) a ra te  o f  pay above the ra te  speci f ied by 
the regulations f o r  promotion or  t ransfer on 
h i s  promotion o r  transfer, 

shal l  be paid i n  the new scale o f  rates a t  the 
ra te  o f  pay nearest t o  but not less than the ra te  
o f  pay a t  which he was appointed and, a t  the 
discret lon o f  the Employer, may be paid at. any 
ra te  up to  and including the ra te  shown innnedi- 
a te ly  below the ra te  he was receiving. 

Note For the purposes o f  t h i s  note, the minimum f o r  
Mathematician 1 shal l  be the appropriate 
universi ty recru i t ing  rate. 

on o r  a f te r  December 23, 1980, t o  a pos i t ion  i n  
the bargaining u n i t  upon promotton, densotion o r  
from outside the PubVlc Servlce, sha l l  be the 
anniversary date o f  such ap ointment. The 
anniversary date f o r  an empfoyee who was appointed 
t o  a os i t ion  i n  the bargaining u n i t  p r i o r  t o  
Decemger 23, 1980 remains unchanged. 

(13) The p3y increment date f o r  an employee, appointed 
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APPENDIX "A" 

NU - NURSING 

MTES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
O: EFFECTIVE MY 1, 19* 

SUBGROUP: HOSPITAL NURSING 
REGION: ATLANTIC 

PENDING REGISTRATION 

FROM: I 20447 
TO: A 21183 

B 22073 
C 22735 
O 23008 

NU-HOS-1 

FROM: S 22596 23045 
TO: A 23409 23875 

B 24392 24878 
C 25124 25624 
D 25425 25931 

NU-HOS-2 

FROM: s 23489 24385 25283 26175 27070 27971 
TO: A 24335 25263 26193 27117 28045 28978 

B 25357 26324 27293 28256 29223 30195 
C 26118 27114 28112 29104 30100 31101 
O 26431 27439 28449 29453 30461 31474 

i 



MI-m-3 

FRûM: $ 24316 
TO: A 25191 

B 26249 
C 27036 
D 27360 

FROM: S 29644 
TO: A 30711 

8 32001 
C 32961 
O 33357 

I-Hos-4 

FROII: S 25623 
TO: A 26545 

B 27660 c 28490 
0 28832 

FROM: f 31339 
A 32467 
B 33831 
C 34846 
O 35264 

MI-Hos-5 

FROII: $ 27580 
TO: A 28573 

8 29773 
c 30666 
0 31034 

FROM: S 34078 
TO: A 35305 

0 36788 c 37892 
D 38347 

188 

25204 26093 26978 21868 28756 
26111 27032 27949 26871 29791 
27208 28167 29123 30084 31042 
28024 29012 29997 30987 31973 
28360 29360 30357 31359 32357 

32293 
33456 
34861 
35907 
36338 

26661 29740 30826 31909 32993 
29693 30811 31936 33058 34181 
30940 32105 33277 34416 35617 
31868 33068 34275 35179 36686 
32250 33465 34686 35905 37126 

a5 
37955 
39094 
39563 
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Nu-HOS-6 

FROM: S 29751 31055 32352 33653 34952 36255 
TO: A 30822 32173 33517 34865 36210 37560 

8 32117 33524 34925 36329 37731 39138 
C 33081 34530 35973 37419 38863 40312 
O 33478 34944 36405 37060 39329 40796 

FROM: S 37554 38856 
A 38906 40255 
8 40540 41946 
C 41756 43204 
0 42257 43722 
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IIppM)IX 'A" 

Wu - NURSING 
RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
8: EfFlECTIVE OCroBER 1, 19M 
C: EFFECTIVE NmMBER 1, 1989 
D: EFFECTIVE MY 1, 1990 

SüBGRMIP: HOSPITAL 
RE6ION: QUEBEC 

PENDIN6 REGISTRIITIOII 

FROH: $ 23016 
TO: A 23845 

B 24846 
C 25591 
D 25898 

Nu-HOS-1 

FRon: $ 25436 25925 
TO: A 26352 26858 

B 27459 27986 

0 28622 29172 
c 202133 2 ~ ~ 2 6  

MI-Hos-2 

FROH: S 26409 27380 28355 29329 30301 31276 
TO: A 27360 28366 29376 30385 31392 32402 

B 28509 29557 30610 31661 32710 33763 
C 29364 30444 31528 32611 33691 34716 
O 29716 30809 31906 33002 34095 35193 

FROM: $ 32246 33221 

8 31810 35866 
C 35854 36942 

TO: n 33407 34120 

D 362131 373135 
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NU-HOS-3 

FROM: S 26802 
TO: A 21761 

B 28933 
C 29801 
D 30159 

FROM: S 32419 
TO: A 33648 

8 35061 
c 36113 
D 36546 

NU-HOS-4 

FROM: S 28201 
TO: A 29216 

8 30443 
C 31356 
D 31132 

FROM: S 30298 
TO: A 31389 

6 32107 
C 33688 
D 34092 

FROM: S 36883 
TO: A 38211 

B 39816 

27745 28694 29639 30585 
28744 29121 30106 31686 
29951 30976 31996 33017 
30850 31905 32956 34008 
31220 32288 33351 34416 

33429 34374 
34632 35611 
36087 37107 
37170 38220 
37616 38679 

29197 30195 31191 32189 
30248 31282 32314 33348 
31518 32596 33671 34749 
32464 33514 34681 35791 
32854 33971 35097 36220 

35180 36116 37174 
36446 37478 30512 
37977 39052 40130 
39116 40224 41334 
39585 40101 41830 

31530 
32665 
34037 
35058 
35479 

33186 
34381 
35825 
36900 
37343 

31396 32492 33592 34688 35181 
32526 33662 34801 35931 31015 
33892 35016 36263 31446 38632 
34909 36128 37351 38569 39191 
35328 36562 31199 39032 40268 

31972 39068 40165 
39339 40474 41611 
40991 42114 43359 e 4iOiO 42221 43439 44660 

D 41502 42728 43960 45196 
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MI-Hos-6 

FROII: S 32629 33891 35155 36417 37679 38945 
TO: A 33804 35111 36421 37728 39035 40347 

8 35224 36586 37951 39313 40674 42042 

D 36716 38136 39559 40978 42397 43823 
c 36281 37684 39090 40492 41894 43303 

FROH: $ 40207 41468' 42733 43995 
TO: A 41654 42961 '442f1 45579 

0 43403 44765 46130 47493 
C 44705 46108 47514 48918 
D 46241 46661 48084 49505 

i; . 



193 
APPENDIX ’A” 

NU - NURSING 
RATES OF PAY 

SUBGRWP: HOSPITAL NURSING 
REGION: OHTARIO 

PEWDING REGISTRATIWS 
FROH: S 24047 
TOI A 24913 

B 25959 
C 26738 
O 27059 

Nu-MIS-I 

FROM: S 26594 
TO: A 27551 

B 28708 
C 29569 
O 29924 

NU-HOS-2 

FROH: $ 27385 
TO: A 28371 

B 29563 
C 30450 
D 30815 

FROM: S 32126 
TO: A 33283 

B 34681 
C 35721 

26988 
27960 
29134 
30008 
30368 

28172 
29186 
30412 
31324 
31700 

28963 
30006 
31266 
32204 
32590 

29754 30545 31334 
30825 31645 32462 
32120 32974 33825 
33084 33963 34840 
33481 34371 35258 

O 36160 



1 . '  
. , . . .. . . _ .  

Nu-Hos-3 

FROM: 5 28185 
TO: A 29200 

8 30426 
C 31339 
D 31715 

FROH: S 32882 
TO: A 34066 

8 35497 
C 36562 
O 37001 

MI-MIS-4 

FROM: S 29498 
TO: A 30560 

8 31844 
C 32799 
D 33193 

FROM: t 34530 
TO: A 35773 

B 37275 
C 38393 
D 38854 

NU-HOS-5 

FROM: S 31471 
TO: A 32604 

B 33973 
C 34992 
D 35412 

FROM: f 37157 
TO: A 38495 

8 40112 
C 41315 
O 41811 

28967 
30010 
31270 
32208 
32594 

33664 
31876 
36341 
37431 
37880 

30340 
31432 
32752 
33735 
34140 

35368 
36641 
38180 
39325 
39797 

32420 
33587 
34998 
36048 
36481 

38106 
39478 
41136 
42370 
42878 

1 
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29751 30531 31315 32098 
30822 31630 32442 33254 
32117 32958 33805 34651 
33081 33947 34819 35691 
33478 34354 35237 36119 

31176 32008 32849 33607 
32298 33160 34032 34900 
33655 34553 35461 36366 
34665 35590 36525 37457 
35081 36017 36963 37906 

36205 
37508 
39083 
40255 
40738 

33366 34313 36261 36212 
34567 35548 36530 37516 
36019 37041 38064 39092 
37100 38152 39206 40265 
37545 38610 39676 40748 

39053 
40459 
42159 
43423 
43944 
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NU-HOS-6 

FROM: S 
TO: A 

B 
C 
0 

FROM: S 
TO: A 

a 
C 
D 

33664 I 34794 

36341 37561 
37431 38688 
37880 39152 

40446 41577 
41902 43074 
43662 44883 
44972 46229 
45512 46784 

34876, 36047 
35931 37061 38188 39323 
37225 30395 39563 40739 
38788 40008 41225 42450 
39952 41208 42462 43124 
40431 41702 42972 44249 

42706 
44243 
46101 
47484 
48054 
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APPRlDIX *A* 

Wu - WURSING 
RATES OF PAY 

A: EFFECTIVE OdTDBfR 1, 1987 
B: EFFECTIVE OCmsER 1, lOgg 
C: EFFECTiVE'fQVWER 1. 19û9 
Li: EFFECTïVEWY 1. 1990 

SUBGROUP: HOSPITAL MIRSIN6 
REGION: W I T û M  

PENûING REGISTRATION 

MI-Hos-I 
FROH: S 27037 27457 
TO: A 28010 28445 

B 29186 29640 
C 30062 JO529 
D 30423 30895 

MI-IDS-2 

FRoE1: f 21871 28709 29549 30385 31220 32058 
TO: A 28881 29143 30613 31479 32344 33212 

B 30091 30992 31899 32801 33702 34607 
C 30997 31922 32856 33785 34113 35645 
D 31369 32305 33250 34190 35130 36073 
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NU-HOS-3 

28906 29717 30523 31332 32145 FROM: S 28094 
TO: A 29105 29945 30787 31622 32460 33302 

B 30327 31203 32080 32950 33823 34701 

D 31612 32525 33439 34346 35256 36171 
c 31237 32139 33042 33939 34838 35742 

FROM: S 32957 
TO: A 34143 

6 35577 
C 36644 
D 37084 

NU-HOS-4 

FROM: $ 29480 30362 31240 32120 33002 33880 
TO: A 30541 31455 32365 33276 34190 35100 

8 31824 32776 33724 34674 35626 36574 
C 32779 33759 34736 35714 36695 37671 
O 33172 34164 35153 36143 37135 38123 

FROM: S 34758 
TO: A 36009 

B 37521 
C 38647 
O 39111 

NU-HOS-5 

FROM: S 37673 
TO: A 39029 

8 40668 
C 41888 
O 42391 

35636 
36919 
38470 
39624 
40099 

32580 33600 34617 35635 36657 
337S3 34810 35863 36918 37977 

38691 
40064 
41768 
43021 
43537 



MI-Hos-6 

FRON: f 33880 
TO: A 36100 

B 36574 
C 37671 
D 38123 

FROn: $ 41374 
TO: A 42863 

0 44663 
C 46003 
O 46555 

35126 36376 376a  38874 
36391 37686 30983 40273 
37919 39269 40620 41964 
39057 40147 41839 43223 
39526 40932 42341 43142 

12620 
44154 
46008 
4730% 
47957 

40122 
41566 
43312 
U611 
45146 
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APPENDIX "A' 

Nu - NURSIWG 
RATES OF PAY 

A: EFFECTIVE OCTOBER 1. log7 
6: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE IYIVENBER 1, 1989 
O: EFFECTIVE MY 1, 1996 

SUBGRWP: HOSPITAL NURSING 
REGION: sAsI(I\TcHEUAH 

PENDIM REGISTRATION 
FROM: $ 23928 
TO: A 24709 

B 25830 
C 26605 
D 26924 

Nu-Hos-1 

FROM: $ 26451 26895 
TO: A 21403 21863 

B 28554 29033 
C 29411 29904 
D 29764 30263 

MI-Hos-2 

FIEMI: $ 21334 28218 29103 29989 30872 
TO: A 28318 29234 30151 31069 31983 

B 29567 30462 31411 32314 33326 
C 30392 31376 32360 33345 34326 
D 30157 31753 32148 33145 34738 



Nu-m)s-3 

FROH: S 27801 
TO: A 28802 

B 30012 
C 30912 
D 31283 

Nu-Hos-4 

FROM: $ 29318 
TO: A 30373 

8 31649 
C 32598 
D 32989 

FROM: S 35049 
TO: A 36311 

B 37836 
C 38971 
O 39439 

Nu-HOS-5 

200 

28660 29521 
29692 30584 
30939 31869 
31867 32826 
32249 33219 

30273 31229 
31363 32353 
32680 33712 
33660 34723 
34064 35140 

32739 33882 
33918 35102 
35343 36576 
36403 37673 
36840 38125 

FROM: S 38460 
TO: A 39845 

B 41518 
C 42764 
D 43277 

30381 
31475 
32797 
33781 
34186 

32182 
33341 
34741 
35783 
36212 

35028 
36289 
37813 
38947 
39414 

3 1238 
32363 
33722 
34734 
35151 

33138 
34331 
35773 
36846 
37288 

36114 
37476 
39050 
40222 
40705 

32095 
33250 
34647 
35686 
36114 

34091 
35318 
36801 
37905 
38360 

37316 
38659 
40283 
41491 
41989 
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NU-HOS-6 

FROH: t 34121 35585 37045 38507 39967 41428 
TO: A 35349 36866 30379 39893 41406 42919 

B 36834 38414 39991 41569 43145 44722 
C 37939 39566 41191 42816 44439 46064 
0 38394 40041 41685 43330 44972 46617 

FROM: $ 42889 
TO: A 44433 

B 46299 
C 47688 
0 48260 
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APPENDIX 'A" 

NU - WURSING 
RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTWR 1, 1988 
E: EFFECTIVE NOVWBUI 1, 1989 
D: EFFECTIVE MY 1, 1990 

SUBGROUP: HOSPITAL MIRSING 
REGION: ALBERTA 

PEWINE REGISTRATION 

NU-HOS-1 

FROM: S 27037 
TO: A 28010 

8 29186 
C 30062 
D 30423 

NU-HOS-2 

FROM: S 27877 
TO: A 28881 

B 30094 
C 30997 
D 31369 

27457 
28445 
29640 
30529 
30895 

28709 29549 30385 31220 32058 
29743 30613 31479 32344 33212 
30992 31899 32801 33702 34607 
31922 32856 33785 34713 35645 
32305 33250 34190 35130 36073 
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NU-HOS-3 

FROM: S 28094 
TO: A 29105 

B 30327 
C 31237 
D 31612 

FROM: S 32957 
TO: A 34143 

B 35577 
C 36644 
D 37084 

Nu-HOS-4 

FROM: S 29480 
TO: A 30541 

B 31824 
C 32779 
D 33172 

FROM: S 34758 
TO: A 36009 

B 37521 
C 38647 
D 39111 

NU-HOS-5 

FROM: S 31566 
TO: A 32702 

B 34075 
C 35097 
D 35518 

FROM: S 37673 
TO: A 39029 

B 40668 
C 41888 
D 42391 

28904 
29945 
3 1203 
32139 
32525 

30362 
31455 
32776 
33759 
34164 

35636 
36919 ____. 

38470 
39624 
40099 

32580 
33753 
35171 
36226 
36661 

38691 
40084 
41768 
43021 
43537 

29717 

32080 
33042 
33439 

30787 

31240 
32365 
33724 
34736 
35153 

33600 
34810 
36272 
37360 
37808 

30523 31332 32145 
31622 32460 33302 
32950 33823 34701 
33939 34838 35742 
34346 35256 36171 

32120 33002 33880 
33276 34190 35100 
34674 35626 36574 
35714 36695 37671 
36143 37135 38123 

34617 35635 36657 
35863 36918 37977 
37369 38469 39572 
38490 39623 40759 
38952 40098 41248 



Wu-Hos-6 

FROH: S 33880 
TO: A 35100 

6 36574 
C 37671 
D 38123 

FROM: f 41374 

B 44663 
C 46003 
D 46555 

TO: A 4 2 ~ 3  

204 

35126 36376 
36391 37686 
37919 39269 
39067 40447 
39526 40932 

42620 
44154 
46008 
47388 
47957 

37628 38874 40122 
38983 40273 41566 
40620 41964 43312 
41039 43223 44611 
42341 43742 45146 
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APPENDIX 'A" 

NU - NURSING 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
6: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
O: EFFECTIVE MAY 1, 1990 

SUBGROUP: HOSPITAL NURSING 
REGION: BRITISH COLUMBIA 

PENDING REGISTRATION 

FROM: E 25451 
TO: A 26367 

B 27474 
C 28298 
O 28638 

MI-HOS-1 

FROM: 5 28143 28627 
TO: A 29156 29658 

6 30381 30904 
C 31292 31831 
D 31668 32213 

NU-HOS-2 

FROM: f 29116 30086 31058 32029 32999 33974 
TO: A 30164 31169 32176 33182 34187 35197 

B 31431 32478 33527 34576 35623 36675 
C 32374 33452 34533 35613 36692 37775 
D 32762 33853 34947 36040 37132 38228 
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MI-m-3 

FROM: $ 29403 30348 
TO: A 30462 31441 

8 31741 32762 
C 32693 33745 
D 33085 34150 

FROM: S 35074 
TO: A 36337 

B 37863 c 38999 
D 39467 

Nu-Hos-4 

FROM: f 
TO: A 

B 
C 
O 

FROM: S 
TO: A 

B 
C 
D 

nu-m-5 
FROM: f 
TO: A 

6 
C 
D 

30764 
31872 
33211 
34207 
34617 

36842 
38168 
39771 
40964 
41456 

32806 

35414 
36476 
36914 

33987 

31779 
32923 
34306 
35335 
35759 

37856 
39219 
40866 
42092 
42597 

33956 
35178 
36655 
37755 
38208 

31293 32238 
32420 33399 
33782 34602 

35213 36276 
34795 35846 

32789 33806 
33969 35023 
35396 36494 

36895 38040 
36458 37589 

35101 36251 
36365 37556 
37892 39133 
39029 40307 
39497 40791 

33181 
34316 
35820 
36895 
37338 

34819 
36072 
37587 
38715 
39180 

37398 
38744 
40371 
41582 
42081 

34128 
36357 
36842 
37947 
38402 

35832 
37122 
38681 
39841 
40319 

38551 
39939 
41616 
42864 
43378 

FROH: E 39700 40848 
TO: A 41129 42319 

B 42856 44096 
C 44142 45419 
D 44672 45964 
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NU-HOS-6 

FROM: S 35074 36448 37824 39198 40575 41951 
TO: A 36337 37760 39186 40609 42036 43461 

B 37863 39346 40832 42315 43802 45286 
C 38999 40526 42057 43584 45116 46645 
D 39467 41012 42562 44107 45657 47205 

FRW: t 43329 44704 
TO: A 448a9 46313 

0 46771 48258 
C 48177 49706 
D 48755 50302 
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APPENDIX 'A" 

mi - WURsIffi 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1. 19û7 
6: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE WVEUBER 1, 1W9 
D: EFFECTIVE M Y  1, 1990 

SUBGIawIp: HOSPITAL NURSING 
REfiïW: YuKols TERRITORY, mlRlHyEsT TERRITORIES 

PENDING REfiISTR4TIoN 

FROH: S 24047 
TO: A 24913 

E 25959 
C 26738 
D 27059 

Nu-HOS-1 

FROM: S 26594 26988 
TO: A 27551 27960 

B 2a7w 29134 
C 29569 30008 
D 29924 30368 

Nu-ms-2 

FROM: 
TO: 

S 27305 28172 28963 29754 
A 28371 29186 30006 30825 
B 29663 30412 31266 32120 
C 30450 31324 32204 33084 
D 30815 31700 32590 33481 

FROH: I 32126 
TO: A 33203 

30545' 31334 
31645 32462 

33963 34840 
34371 35258 

32974 33825 

8 34681 
C 35721 
n 36160 



Hu-Hos-3 

FROM: f 28185 
TO: A 29200 

6 30426 
C 31339 
O 31715 

FROM: $ 32882 
TO: A 34066 

B 35497 
C 36562 
D 37001 

NU-HOS-4 

FROM: S 29498 
TO: A 30560 

B 31844 
C 32799 
D 33193 

FROM: J 34530 
TO: A 35713 

B 37215 
c 38393 
O 38854 

Nu-HOS-5 

FROH: J 31411 
TO: A 32604 

8 33973 
C 34992 
O 35412 

FRûii: $ 37157 
TO: A 38195 

B 40112 

28967 
30010 
31270 
32208 
32594 

33664 
34674 
36130 
37214 
37661 

30340 
31432 
32752 
33735 
34140 

35368 
36641 
38180 
39325 
39191 

32420 
33587 
34998 
36048 
36481 

38106 
39478 
41136 
42370 
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29751 
30822 
32117 
33081 
33478 

31176 

33655 
34665 
35081 

36205 
37508 
39083 
40255 
40738 

32298 

33366 
34567 
36019 
37100 
37545 

39053 
40459 
42158 
43423 C 41315 

O 41811 42878 43944 

30531 
31630 
32958 
33947 
34354 

32008 
33160 
34553 
35590 
36017 

34313 
35548 
37041 
38152 
38610 

31315 32098 
32442 33254 
33805 34651 
34819 35691 
35237 36119 

32849 33687 
34032 34900 
35461 36366 
36525 37457 
36963 37906 

36261 36212 
36530 37516 
38064 39092 
39206 40265 
39676 40748 
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NU-HOS-6 

FRW: S 33664 34794 35931 37061 38188 39323 
TO: A 34876 36047 37225 38395 39563 40739 

B 36341 37561 38788 40008 41225 42450 
C 37431 38688 39952 41208 42462 43724 
D ~ a a o  39152 40431 41702 42972 44249 

FROM: S 40446 41577 42706 
TO: A 41902 43074 44243 

B 43662 44883 46101 
C 44972 46229 47484 
O 45512 46784 48054 



211 
APPENDIX "A" 

NU - NURSING 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVFMER 1, 1989 
D: EFFECTIVE MAY 1, 1990 

SUBGROUP: W N I T Y  HEALTH NURSING 
REGION: ATLANTIC 

PENDING REGISTRATION 

FROM: f 20447 
TO: A 21183 

8 22073 
C 22735 
D 23008 

NU-CHN-1 

FROM: S 22596 23045 
TO: A 23409 23875 

B 24392 24878 
C 25124 25624 
D 25425 25931 

NU-CHN-2 

FROM: f 24389 24385 25283 26175 27070 27971 
TO: A 25267 25263 26193 27117 28045 28978 

8 26328 26324 27293 28256 29223 30195 
C 27118 27114 28112 29104 30100 31101 
D 27443 27439 28449 29453 30461 31474 
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APPEIOIX *A' 

MI - MIRSIN6 
WTES OF PAY 

A: EFFECTIVE OCTOBEU 1, 1987 
E: EFFECTIVE mWCR 1988 

D: EFFECTIVE MY 1, 1990 
c: EFFECTIVE mvœm I, img 

SUBGWIIIP: CUWfïNHwTHMIRSIwG 
RSIW QUEBEC 

PEIO1116 RE6ISTRATIOn 

FRon: S 23016 
TO: A 23845 

B 24846 
C 25591 
0 25898 

"-1 

Fi": $ 25436 25925 
TO: A 26352 26858 

B 27459 27986 
C 28283 28826 
D 28622 29172 

"-2 

F M :  S 26409 27380 28355 29329 30301 31276 
TO: A 27360 28366 29376 30385 31392 32402 

B 28509 29557 30610 31661 32710 33763 
C 28364 30444 3i5Z8 32811 33691 34776 
D 29716 JO809 31906 33002 34095 35193 

F M :  S 32246 33224 
TO: A 33407 34420 

B 34810 35866 
C 36854 36942 
U 36284 37385 
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APPENDIX "A" 

Nu - NURSING 
RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVENBER 1, 1989 
D: EFFECTIVE MAY 1, 1990 

SUBGROUP: C 0 " I T l  HEALTH NURSING 
REGION: ONTARIO 

PENDING REGISTRATION 

FROM: $ 24047 
TO: A 249î3 

B 25959 
C 26738 
D 27059 

NU-CHN-1 

FROM: $ 26594 26988 
TO: A 27551 27960 

B 28708 29134 
C 29569 30008 
D 29924 30368 

NU-CHN-2 

FROM: $ 27385 28172 28963 29754 30545 
TO: A 28371 29186 30006 30825 31645 

B 29563 30412 31266 32120 32974 
C 30450 31324 32204 33084 33963 
O 30815 31700 32590 33481 34371 

31334 
32462 
33825 
34840 
35258 
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APPLMIX 'A" 

mi - WURSIrn 
RhTES OF PAY 

A: 
B: 
C: 
D: 

SlmRoUp: corrrmtTYHEALTHwu1sJIn 
RESIOW: MwloBh 

PMDUIG REPISTMTSOII 

FROM: S 24457 
TO: A 25337 

B 26401 
C 27193 
O 27519 

wu-WII-I 
FROII: S 21037 27457 
TO: A 28010 28445 

B 29186 29640 
C 30062 30529 
O 30423 30895 

MI-CHI-2 
FRüi: $ 27877 28709 29549 30385 
TO: A 28881 29743 30613 31479 

B 34094 30992 31899 32801 
C 30997 31922 328% 33785 
D 31369 32305 33250 34190 

31220 92058 
30344 33212 
33702 34607 
34713 35645 
35130 36073 
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APPENDIX "A" 

Nu - NURSIIEG 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
E: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE WMBER 1. 1989 
O: EFFECTIVE HAY 1, 1990 

SUBGRDUP: CWWITï HEALTH NURSING 
REGION: SASiUTCHEYAN 

PMDING REGISTRATION 

FROM: f 23928 
TO: A 24789 

B 25830 
C 26605 
D 26921 

NU-CHN-1 

FROM: S 26451 
TO: A 27403 

8 28554 
C 29411 
D 29764 

NU-C"-2 

FROH: f 27334 
TO: A 28318 

B 29507 
C 30392 
D 30757 

26895 
27863 
29033 
29904 
30263 

28218 29103 29989 30872 
29234 30151 31069 31983 
30462 31417 32374 33326 
31376 32360 33315 34326 
31753 32748 33745 34738 



APPENDIX 'A' 

MI - WURSING 
RATES OF PAY 

A: ,EFFECTIVE W O W R  1, 1987 

C: EFFECTIVE NQVMBER I, 1989 
D: EFFECTIVE M Y  1, 1990 

8: ERECTIVE tKT@ER 1, 1988 

SUBGROUP: COHWITY HEALTH NURSING 
REGION: ALBERTA 

PENDING REGISTRATION 

FROM: 24457 
TO: A 25337 

B 26401 
C 27193 
D 27519 

NU-W-1 

FROH: S 27037 
TO: A 28010 

B 29186 
C 30062 
D 30423 

MI-cw-2 

FROB: S 27877 
TO: A 28881 

C 30997 
D 31369 

B 30a04 

27457 
28445 
29640 
30529 
30895 

28209 29549 30385 31220 32058 
29743 30613 31479 32344 33212 
30992 3 1 d 9  32801 33702 34607 
31922 3 m 6  33x15 34713 35645 
32305 33250 ~4190 35130 36073 



~ 

A: 
B: 
C: 
O: 
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APPENDIX 'A' 

NU - NURSING 

RATES OF PAY 

EFFECTIVE OCTOBER 1, 1987 
EFFECTIVE OCTOBER 1, 1988 
EFFECTIVE NOVEMBER 1, 1989 
EFFECTIVE HAY 1, 1990 

SUBGRWP: CWWNITY HEALTH NURSING 
REGION: BRITISH COLUMBIA 
PD(D1Nâ REGISTRATION 

FROM: S 25451 
TO: A 26367 

B 27474 
C 28298 
D 28638 

NU-C"-1 

FROM: S 28143 28627 
TO: A 29156 29658 

B 30381 30904 
C 31292 31831 
D 31668 32213 

NU-CHN-2 

FROM: $ 29116 30086 31058 32029 32999 33974 
TO: A 30164 31169 32176 33182 34187 35197 

B 31431 32478 33527 34576 35623 36675 
C 32374 33452 34533 35613 36692 37775 
O 32762 33853 34947 36040 37132 38228 



. ,,;. . . . -  
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APPENDIX ‘An 

NU - NURSING 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 

C: EFFECTIVE NOVEWBER 1, 1989 
D: EFFECTIVE MY 1. 1900 

B: EFFECTIVE OCTOBER 1, I988 

SUBGROUP: UWWNITY HEALTH NURSING 
REGIOW: WKûN ïERRITûRY, WORTMEST TERRITORIES 

PENûIN6 REGISTRATIOW 

FROM: $ 24047 
TO: A 24913 

B 25959 

D 27059 
c 26738 

w-CM-I 

FROM: S 26594 26988 
TO: A 27551 27960 

C 29569 30008 
D 29924 30368 

B 28708 29134 

IIU-CM-2 

FROM: S 27385 28172 28963 29754 30545 31334 

6 29563 30412 31266 32120 32974 33825 
TO: A 28371 29186 30006 30825 ,31645 32462 

C 30450 31324 32204 33084 33963 34840 
D 30815 31700 32590 33481 34371 35258 

FROM: S 32126 
TO: A 33283 

B 34681 
C 35721 
0 36150 
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APPENDIX "A' 

NU - NURSING 
RATES OF PAY 

SUBGROUP: eomuHIïY HEALTH NURSING 
ALL REGIONS 

NU-CHN-3 

FROH: S 29598 
TO: A 30664 

B 31952 
c 329iI 
D 33306 

NU-CHN-4 

FROM: S 29921 
TO: A 30998 

B 32300 
C 33269 
D 33668 

FROM: f 36473 
TO: A 37786 

B 39373 
C 40554 
D 41041 

30627 31650 32675 33696 34721 

34055 35191 36331 37466 38606 
34464 35613 36167 37916 39069 

31730 32789 33851 34909 35971 
33063 34166 35273 36375 37482 

31012 32104 33198 34290 35383 
32128 33260 34393 35524 36657 

34481 35697 36913 38126 39343 
33477 34657 35838 37016 38197 

34895 36125 37356 38584 39815 

37565 
38917 
40552 
41769 
42210 



wu-CHI-5 
FROM: S 31942 
TO: A 33092 

B 34482 
C 35S16 
D 35942 

FROH: $ 39305 
TO: A 40720 

6 42430 
C 43703 
D 44227 

MI-CHW-6 

fROH: $ 42900 
TO: A 44444 

B 46311 
C 47700 
D 48272 

MI-an-7 

FROM: $ 38194 
TO: A 39569 

8 41231 
C 42468 
D 42978 

FROM: $ 47934 
TO: A 49660 

8 51746 
C 53298 
D 53938 

33171 
34365 
35808 
36882 
37325 

40533 
41992 
43756 
45069 
45610 

35643 
36926 
38477 
39631 
40107 

44351 
45948 

49314 
49906 

47878 

39816 

44270 
44801 

49559 
61343 
53499 
55104 
55765 

::I:! 
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34398 35625 
35636 36908 
37133 38458 
38247 39612 
38706 40087 

37094 38544 
38429 39932 
40043 41609 
41244 42857 
41739 43371 

41441 43065 
42933 44615 
44736 46489 
46878 41084 
46631 484S9 

36854 

39785 
40979 
41471 

38i8i 

39997 
41437 
43177 
44472 
45006 

44600 
46206 
4814F 
49591 
5018ô 

41449 
42941 
14745 
46087 
46640 

38077 
39448 
41105 
42338 
42846 

46312 
47919 
49994 
51494 
52112 
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NU-CHN-8 

FROM: S 42706 44527 46355 48178 50004 51826 ._ 
TO: R 44243 46130 48024 49912 51804 53692 

B 46101 48067 50041 52008 53980 55947 
C 47484 49509 51542 53568 55599 57625 
O 48054 50103 52161 54211 56266 58317 

FROM: S 53365 54904 
TO: A 55286 56881 

8 57608 59270 
C 59336 61048 
D 60048 61781 
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AppEmrx .A. 

RATES ûF PAY 

A: EFFECTIVE OCTOBER 1. 1987 
E: EFFUTTIVE OCTOBER 1, 1988 
c: EFFECTIVE lwwolllER 1, 1989 
O: EFFEeTIVE MY 1, 1990 

FROM: L 41057 42599 44136 45616 17212 48752 
TO: A 42535 44133 45725 47320 48912 50507 

B U321 45987 47645 49307 50966 52628 
C 45651 47367 49074 56786 52495 54207 
D 46199 47935 49663 51395 63125 54857 

FRM: S 50291 51826 53365 54904 
TO: A 52101 53692 55286 56881 

B 54289 55947 57608 59270 
C 55918 57625 59336 61018 
b 56689 58317 60018 61781 
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PAY NmLs 
MLOUANCES 

(1) For a l l  purposes o f  pay, the annual rates o f  pay 
fo r  the Nursing Levels stipulated i n  Appendix "A" 
shall be altered by the addition o f  the amounts 
specified hereunder i n  Column I I  i n  the clrcum- 
stances specified i n  Column 1. 

!2lhL€ €QbLu 
A. Responslbility Allowance 

Where the regular duties of  
the position o f  Level NU-HOS-5 
include the duties o f  
Assistant Director o f  Nursing, 
on a continuing basis, I n  one 
o f  the following hospitals. 

Whitehorse General Hospital - s 875 
Whitehorse, Y.T. 

Inuvlk General Hospital - 
Inuvik, N.W.T. 

Moose Factory General 
Hospital, Moose Factory, 
Ont. 

Sioux lookout, Indian 
Hospital, Sioux Lookout, 
Ontario. 

6. Education Allowances 

Where the followlng post- 
graduate nursing t ra in in  o r  
nursing education 1s uti!ired 
i n  the performance of  the 
duties o f  the position o f  
Nü-HOS-1 t o  NU-HOS-4 and 
HU-CHN-1 to  NU-CHN-4. 
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(a) Recognized spec ia l i ty  

t ra in ing course, 
3-6 months S 255 

(b) Recognized spec ia l i ty  
t ra in ing course, 
7-12 months $ 390 

course I n  
Administration, Pyblfc 
Health, Teaching and 
Supervision, or 
Psychiatry $ 710 

(d) Bachelor’s degree i n  

(c) One-year ut l iversi ty 

nursing s a75 

(e) Master’s degree i n  

One (1) allowance only will be 
paid f o r  the highest relevant 
qual 1 f i ca t i on  under 
paragraph 1 (E). 

nursing $1200 

PAY IWCREMEWT MnINISTRATIûN 

(2) Pay Increment Period 

(i) Fu l l -T im  ûtployees 

(a) The pay increment. period f o r  employees 
a t  Levels NU-HOS-2 t o  NU-HOS-6, 
Nü-GHN-2 to.NU-CHN-8, ‘and NU-CMJ-1 i s  
twelve (12) months. 

The pay increment period for employees 
a t  Levels NU-HOS-1 and NU-CHN-1 i s  s i x  
(6) months. 

A pay increment shal l  be t o  the next 
higher ra te  i n  the scale o f  rates. 

(b) 

(c) 
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( i i )  Part-time Employees 

A part-t lme employee shal l  be e l i g i b l e  t o  
receive a pay increment when the employee 
has worked a t o t a l  o f  nineteen hundred and 
f i f t y  (1950) hours a t  the hourly ra te  o f  pay 
during a period o f  employment provided tha t  
the maximum ra te  f o r  the employee's leve l  i s  
not. exceeded. The pay increment date shal l  
be the f i r s t  working day fol lowlng comple- 
t l o n  o f  the hours specif ied i n  t h i s  clause. 

( i i i )  Pay Increment Date 

For the purposes o f  administering 
Note (2)( i ) ,  the pay increment date f o r  an 
employee, appointed on or  a f t e r  Ap r i l  19, 
1982, t o  a posi t ion i n  the bargaining u n i t  
upon promotion, demotion or  from outside the 
Pub1 i c  Service, shal l  be the anniversary 
date o f  such appointment. The anniversary 
date f o r  an employee who was appointed t o  a 
posi t ion i n  the bargainlng u n i t  p r i o r  t o  
Apr i l  19, 1982, remains unchanged. 

(3) Rate o f  P a y  on Appointment 

The ra te  o f  pay on appointment f o r  leve ls  NU-HOS-1 
t o  NU-HûS-3 and NU-CHN-1 t o  NU-CHN-3 w i l l  be 
established as follows: 

(a) A nurse, w i th  no experience, or  wi th no 
recent experience, or  w i th  less than one (1) 
year o f  recent experience, w l l l  be appointed 
a t  the f i r s t  step o f  the NU-HOS-1 leve l  o r  
a t  the f i r s t  step o f  the NU-CHW-1 leve l .  

(b) A nurse, ap ointed a t  the  NU-HOS-2, 
NU-CHN-2, Ni-HOS-3 o r  NU-CHN-3 w i l l  be paid 
on appointment i n  the applicable salary 
scale o f  rates : 
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(i) with more than one (1) year, but less  

than three (3) years o f  recent 
experience, a t  the f i r s t  step; 

(ii) wi th  more than three (3) years o f  
recent experience but w i th  less than 
f i v e  (5) years o f  recent experience, 
a t  the second step; 

(iii) with f i v e  (5) o r  inore years o f  recent 
experlgnce, a t  the t h i r d  step; 

o r  

such higher step as determined by the 
Employer. 

Assessment o f  recent experience w l l l  be a t  
the diseret lon o f  management. 

(e) 

(4) Rate o f  Pay on Promotton 

An employee c lass i f ied  as NU-HOS-1 o r  NU-CHN-1 who 
i s  rmoted t o  a os i t ion  c lass i f led  as NU-HOS-2 
o r  RU-CHN-2 w i l l  ge paid on promotion a t  the 
minimum ra te  o f  the scale o f  rates o f  NU-HOS-O o r  
NU-CHN-2. 

NURSE PENDIS RE6ISIRATION 
(5) Appointments - General 

A l l  appointments o f  persons e l i g i b l e  f o r  
reg is t ra t ion  as a nurse i n  a province o r  t e r r i t o r y  
o f  Canada without fur ther formal t ra in ing, but who 
are not formally registered, shal l  be made as 
Nurse Pending Registration on a specif ied period 
basis f o r  a period not exceedfng twelve (12) 
months. 

(6) Pay on Appointment 

The ra te  o f  pay on appointment as a "specif ied 
period" employee o f  a Nurse Pending Reglstrat ion 
i s  st ibulated i n  Appendix *A*. 
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(7) Appointiient on Registration 

Upon reg is t ra t ion  as a nurse i n  a province or  ' 

t e r r i t o r y  o f  Canada, an employee who has been 
appointed as a Nurse Pending Registration, shal l  
be appointed a t  the applicable posi t ion level  f o r  
which the em loyee has qua l i f ied  (subject t o  
registration!. The e f fec t ive  date o f  such 
appointment shal l  be 

(i) retroact ive t o  the date o f  appointment as a 
Nurse Pending Registration i f  no addit ionaï 
formal t ra in ing o r  education i s  required, 
although the employee may have t o  success- 
f u l l y  complete qua l i f i ca t ion  examinations 

or  

( i i )  the date o f  the successful completion o f  
qual i f i c a t  ion  exami nations for Registration 
when addit ional formal t r a i n i ng  o r  education 
i s  required. 

In no case will the date o f  such appointment be 
l a t e r  than the date o f  registrat ion.  

(8) Rates o f  Pay f o r  NU-HOS-1 t o  NU-HOS-6 o r  NU-CHN-1 
t o  MI-CI-2  on Transfer Between Regions 

Upon transfer, except on temporary duty, the 
employee's ra te  o f  pay i s  t o  be adjusted t o  the 
corresponding ra te  i n  the range, determined by 
years o f  service and ex erience, and such adjust- 
ments w ~ ï ï  not a f fec t  t i e  employee's pay increment 
date. 



228 
APPEWDIX 'A" 

ûP - OCCUPATIONAL AND PHYSICAL THERllW 

RATES OF PAY 

A: EFFECTNE OCTOBER 1, 1967 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NûVo#ial 1, 1989 
O: EFFECTIVE MY 1, toPO 

REGIOW: ATUWTIC 

op-1 

FROII: S 22514 23396 24276 25157 26066 
TO: A 23325 24238 25150 26063 27004 

6 24305 25256 26208 27158 28138 
C 251134 26014 26992 27973 28982 
D 25334 26326 27316 28309 29330 

OP-2 

FROM: $ 23487 21444 25400 26359 27312 
TO: A 24333 25324 26314 27308 28295 

B 25355 26388 27419 28455 29483 
C 26116 27180 28242 29309 30367 
D 26429 27506 28581 29661 30731 

O P 3  

FROU: S 25486 26525 27561 28599 29635 
TO: A 26403 27480 28553 29629 30702 

B 27512 28634 29752 30873 31991 
C 28337 29493 30645 31799 32951 
D 28677 29847 31013 32181 33346 

OP-4 

FRüi: t 27674 28804 29929 31054 32181 
TO: A 28670 29841 31006 32172 33340 

C 30770 32027 33277 34529 35782 
0 31139 32411 33676 34943 36211 

B 29874 31094 32308 33523 34140 

28304 
29323 
30555 
31472 
31850 

30710 
3181.6 
33152 
34147 
34567 

33348 
34549 
36000 
37080 
37525 
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APPENDIX "A" 

OP - OCCUPATIONAL AM) PHYSICAL THERAPY 

RATES OF PAY 

REGION: QUEBEC 

OP-1 

FROM: 
TO : 

FROM: 
TO : 

S 27200 
A 28179 
8 29193 
C 30069 
D 30430 

S 33912 
A 35133 
8 36398 
C 37490 
O 37940 

28307 
29326 
30382 
31293 
31669 

35054 
36316 
37623 

39217 
38752 

29412 
30471 
31568 
32515 
32905 

36194 
37497 
39072 
40244 
40727 

30521 31626 32768 
31620 32765 33948 
32758 33945 35170 
33741 34963 36225 
34146 35383 36660 

37337 
38681 
40306 
41515 
42013 

OP-2 

FROM: t 29526 30735 31935 33137 34339 35586 
TO: A 30589 31841 33085 34330 35575 36867 

B 31874 33178 34475 35772 37069 30415 
C 32830 34173 35509 36845 38181 39567 
D 33224 34583 35935 37287 38639 40042 

FROM: S 36832 38083 39327 40577 
TO: A 38158 39454 40743 42038 

8 39761 41111 42454 43804 
C 40954 42344 437t6 45118 
O 41445 42852 44253 45659 



OP-3 

FROU: 
TO : 

FROH: $ 
TO: A 

8 
C 
D 

FROM: $ 
TO: A 

B 
C 
D 

FROI(: S 
TO: A 

8 
C 
O 

32036 
33189 
34583 
35620 
36047 

39961 
41400 
43139 
44433 
44966 

34795 
36û48 
37346 
30466 
38928 

43397 
44959 
46578 
47975 
40551 
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33347 34650 
31517 35097 
359998 37405 
37078 38527 
37523 30989' 

41310 42659 
42797 44196 
44594 46051 
45932 47433 
46483 37129 

36207 37625 
37510 30980 

40026 41594 
40506 42093 

38060 40383 

41865 46336 
46180 479M 
Gi53 i99i i  
49598 51471 
50193 52089 

35962 
37246 
38810 
39974 
40454 

44010 
45594 
47509 
4M34 
38048 

39040 
40445 
41901 
43158 
43676 

47ûO6 
49479 ._ 
51557 
53104 
53741 

37258 38608 
iibSs99 399sa 

41427 42928 
40220 41678 

41924 43443 

40467 41927 
41913 43436 
43422 ' 45000 
44725 46350 
45262 46906 
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APPENDIX *Am 

OP - OCCUPATIONAL AND PHYSICAL THERAPY 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NWEHBER 1, 1989 
D: EFFECTIVE MY 1, 1990 

REGION: ONTARIO, YUKON, NORI'HYESI TERRITORIES 

OP-1 

FROM: S 25100 26122 27142 28166 29187 30240 
TO: A 26004 27062 28119 29180 30238 31329 

B 27096 28199 29300 30406 31508 32645 
C 27909 29045 30179 31318 32453 33624 
D 20244 29394 30541 31694 32842 34027 

FROM: f 
TO: A 

B c 34795 
D 35213 

I - .  . 
OP-2 , 

FROH: S 27251 28359 29470 30578 31691 32840 
A: A 28232 29380 30531 31679 32832 34022 

B 29418 30614 31813 33010 34211 35451 

D 30665 31910 33160 34408 35660 36953 
C 30301 .3€532- 32767.. 34000 35237 36515 

FROM: S 
TO: A 

B c 37793 
0 38247 



FROW: $ 2956J 30774 31973 33178 34381 35628 
TO: A 30631 31882 33124 34372 35M9 36911 

8 31918 33221 34515 35816 37113 38461 
C 32876 34218 35550 36890 38228 39615 
D 33271 34629 35977 37333 38587 $dû90 

FROH: $ 
TO: A 

B 
C 41002 
D 41494 

OP-4 

FROM: $ 32110 33416 34721 36027 
TU: A S3266 34619 35971 37324 

6 34663 36073 37482 38892 

II 3 6 U  1 39069 40540 
c 35103 37155 38606 40059 

FROM: S 
TO: A 

B 
527 
097 

37337 38691 
38681 40084 
40306 41768 
41515 43021 
42013, 43537 

1 

. . .  . 
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APPENDIX .Ag 

OP - OCCUPATIONAL AND PHYSICAL THERAPY 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVMBER 1, 1989 
D: EFFECTIVE MY 1, 1990 

REIION: W I T O E A  

OP- 1 

FROM: $ 22535 23453 24367 25287 26206 
TO: A 23346 24297 25244 26197 27149 

B 24327 25317 26304 27297 28289 
C 25057 26077 27093 28116 29138 
D 25358 26390 27418 28453 29488 

FROM: S 27963 
TO: A 28970 

8 30187 
C 31093 
D 31466 

OP-2 

FROH: S 24466 25464 26458 27455 28451 
TO: A 25347 26381 27410 28443 29475 

B 26412 27489 28561 29638 30713 
C 27204 28314 29418 30527 31634 
D 27530 28654 29771 30893 32014 

OP-3 

FRW: S 26548 27629 28709 29790 30868 

8 28659 29826 30992 32158 33322 
TO: A 27504 28624 29743 30862 31979 

C 29519 30721 31922 33123 34322 
D 29873 31090 32305 33520 34734 

27149 
28126 
29307 
30186 
30548 

29485 
30546 
31829 
32784 
33177 

31992 
33144 
34536 
35572 
35999 
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OP-4 

FRON: $ 28829 30001 31173 32345 33522 34740 
TO: A 29867 31081 32295 33509 34729 35991 

B 31121 32386 33651 34916 36188 37503 
C 32055 33358 34661 35963 37274 38628 
D 32440 33758 35077 36395 37721 39092 
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APPENDIX ‘A” 

OP - MCUPATIONAL AND PHYSICAL THERAPY 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
8: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
D: EFFECTIVE MAY 1, 1990 

REGION: SASKATCHEWAN 

OP- 1 

FROM: S 22535 23453 
TO: A 23346 24297 

B 24327 25317 
C 25057 26077 
O 25358 26390 

FROM: $ 
TO: A 

B 
C 31234 
D 31609 

OP-2 

FROM: S 24466 25464 
TO: A 25347 26381 

8 26412 27489 
C 27204 28314 
D 27530 28654 

FROM: $ 30371 
TO: A 31464 

B 32785 
C 33769 
O 34174 

24367 25287 
25244 26197 
26304 27297 
27093 28116 
27418 28453 

26458 27455 
27410 28443 
28561 29638 
29418 30527 
29771 30893 

26206 
27149 
28289 
29138 
29488 

28451 
29475 
30713 
31634 
32014 

27149 
28126 
29307 
30186 
30548 

29485 
30546 
31829 
32784 
33177 
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OP-3 

FRON: s 26548 27629 28709 29790 30868 
TO: A 27504 28624 29743 30862 31979 

B 28659 29826 30992 32158 33322 
C 29519 30721 31922 33123 34322 
O 29873 31090 32305 33520 34734 

F W :  S 
TO: A 

B 
C 
o 

O P 4  

FROM: S 
TO: A 

B 
C 
O 

36822 
37264 

28829 SO001 
29867 31081 
31121 32386 
32055 33358 
32440 33758 

FROH: S 
TO: A 

B 
C 39982 
D 10162 

31173 32345 33522 
32295 335Q9 34729 
33651 34916 36188 
34661 35963 37274 
35077 36395 37721 

31992 
33144 
34536 
85572 
35999 

34740 
35991 
31503 
38628 
39092 
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APPENDIX "A" 

OP - OCCUPATIONAL AND PHYSICAL THERAPY 

RATES OF PAY 

A: EFFECTIVE OeTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVMBER 1, 1989 
D: EFFECTIVE MAY 1, 1990 

REGION: ALBERTA 

OP-1 

FROM: S 22951 
TO: A 23777 

C 25519 
O 25825 

a 24776 

OP-2 

FROM: S 25977 
TO: A 26912 

8 28042 
C 28883 
O 29230 

OP-3 

FROM: S 28187 
TO: A 29202 

û 30428 
C 31341 
O 31717 

23926 
24787 
25828 
26603 
26922 

27040 
28013 
29190 
30066 
30427 

29336 
30392 
3 1668 
32618 
33009 

24900 
25796 
26879 
27685 
280 17 

28093 
29104 
30326 
31236 
31611 

30483 
31580 
32906 
33893 
34300 

25876 26848 27821 
26808 27815 28823 
27934 28983 30034 
28772 29852 30935 
29117 30210 31306 

29152 30209 31307 
30201 31297 32434 
31469 32611 33796 
32413 33589 34810 
32802 33992 35228 

31628 32776 33967 
32767 33956 35190 
34143 35382 36668 
35167 36443 37768 
35589 36880 38221 



i OP-4 

FROH: S 3 W 9  318S5 33102 34347 35594 36886 
TO: A 31711 33002 34291 35583 36875 38214 

0 33043 34388 35734 37077 38424 39019 
C 34034 35420 36806 38189 39577 41014 
O 34442 35845 37248 38647 40052 41506 
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APPENOIX .A* 

OP - OCCUPATIOI(AL AHD PHYSICAL MERAPY 

RATES OF PAY 

A: EFFECTIVE OCTOûER 1, 1987 
8: EFFECTIVE oCm8ER I, 1988 

D: EFFECTIVE HAY 1, I990 
c: EFFECTIVE mvmm 1, 1989 

RE6IûM: BRITISH COLUBIA 

OP-1 

FRW: S 28903 29992 31079 32202 
TO: A 29944 31072 32198 33361 

B 31202 32377 33550 34762 
C 32138 33348 34557 35805 
O 32524 33740 34972 36235 

OP-2 

FRW: S 29020 30202 31380 32562 33745 
TO: A 30065 31289 32510 33734 34960 

8 31328 32603 33875 35151 36428 
C 322û8 33581 34891 36206 37521 
O 32655 33984 35310 36640 37971 

OP-3 

FROM: S 31484 
TO: A 32617 

E 33987 
C 35007 
0 35427 

op-4 

FROM: t 34191 
TO: A 35422 

8 36910 
C 30017 
0 38473 

32769 
33949 
35375 
36436 
36873 

35582 
36863 
38kll 
39563 
40038 

34049 
35275 
36757 
37860 
38314 

36971 
38302 
39911 
41108 
41601 

35330 
36602 
38139 
39283 
39754 

38365 
39746 
41415 
42657 
43169 

36611 
37929 
39522 
40708 
41196 

39157 
41188 
42918 
44206 
44736 

34967 
36226 
37747 
38879 
39346 

37941 
39307 
40958 
42187 
42693 

41200 
42683 
41476 
45810 
46360 
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(1) The ra te  o f  pay on i n i t i a l  appointnent t o  OP-1 
shal l  be: 

(a) tbe f i r s t  ra te  o f  the salary scale f o r  

experience; 

the t h i r d  ra te  of the salary scale f o r  
persons with tw6 (2) years, but less  than 
three (3) years o f  recent and relevant 
experience; 

the fourth ra te  of the salary scale f o r  
persons wi th  three (3) years, but  less  than 
four (4) years o f  recent and relevant 
experience; 

I n  regions, where there are more than 
four (4) experience increments a t  
level  OP-1, persons w i l l  be granted one ( I )  
experience increment f o r  each addit ional 
year of recent and relevant experience t o  
the maxlmum o f  the leve l  OP-1 scale o f  
rates; 

Where an eDlployee was promoted o r  
transferred and paid a t  a ra te  o f  pay above 
the rates specif ied by the regulations f o r  
the promotion or transfer, he shal l  be paid 
i n  the new scale o f  rates a t  the ra te  o f  pay 
nearest to, but not less than the ra te  a t  
which he was appointed. 

(c) 

/d) 

(e) 

(f) 

(2) A part- t ime employee shal l  be e l l g i b l e  t o  receive 
a Pay increment when he has worked a t o t a l  o f  
nlneteen hundred and f i f t y  (1950) straight- t ime 
hours durlng a pertod o f  employment, provided that 
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the maximum ra te  f o r  the employee's level  i s  not 
exceeded. 

(3)  The pay increment dates f o r  an employee appointed 
a f t e r  July 31, 1978, t o  a posi t ion i n  the bargaln- 
ing  u n i t  on promotion, demotion or  from outside 
the Publlc Service shal l  be the f i r s t  Monday 
fo l lowln  the pa Increment periods speci f ied i n  
notes (2 j  and (8 as calculated from the date o f  
the promotion, demotion o r  appointment from out- 
side the Public Service. 

(4) The pay increment period f o r  an employee paid i n  
these scales o f  rates, other than a part- t ime 
employee, i s  twelve (12) months. The pay incre-  
ment shal l  be t o  the next ra te  i n  the scale of 
rates. 

An employee i n  the Ontario, Yukon, NWT Region and 
i n  the Saskatchewan Region ( levels 1, 3 and 4) 
who, as o f  October 31, 1989, has been paid a t  the 
maximum o f  the scale o f  rates applicable t o  h is  
level  f o r  twelve (12) months o r  more, shal l  be 
e l ig ib le ,  as o f  November 1, 1989, t o  be paid a t  
the new maximum i n  the "C"  scale o f  rates. 

( 5 )  
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APPENDIX 'A' 

RATES OF PAY 

A: 
8: 
C: 
D: 

SUBôIMuP: DISPENSIM 

PH-DIS-1 

FROM: 
TO : 

FROM: 
TO: 

s 
A 
B 
c 
D 

I 
A 
B 
C 
O 

PH-DIS-2 

25327 
26239 
27341 
28161 
28499 

31870 
33017 
34404 
35436 
35861 

26412 
27363 
28512 
29367 
29719 

32958 
34144 
35578 
36645 
37085 

FROM: S 31449 32706 
TO: A 32581 33883 

B 33949 35306 
C 34967 36365 
D 35387 36801 

FROM: S 38986 

B 42085 
c 43348 44747 

TO: A 40389 

O 43868 45284 

27510' 28596 
m o o  29625 
2969i 30869 
30588 31795 
30955 32177 

34051 35144 
35277 36ïO9 
36759 37938 
37862 39076 
38316 39545 

33955 35212 
35177 36480 
36654 38012 
37754 39152 
38207 39622 

29685 
30754 
32046 
33007 
33403 

40290 
40773 

36468 
37781 
39368 
40549 
41036 

30777 
31885 
33224 
34221 
34632 

37727 
39085 
40727 
41949 
42452 



FROM: S 44507 
TO: A 46109 

B 48046 c 49487 51084 
D 50081 51697 



A: 
B: 
C: 
O: 

244 
APPENOIX "A" 

PH-pt l luwcY 

RATES OF PAY 

EFFECTIVE OCTOBER 1, 1987 

EFFECTIVE IIoVEMôER 1. 1989 
EFFECTIVE OCTaeER 1, 1988 

ËFFfCTlVE KW 1, 1990 

SUBGROUP: MvISûRY AND REWTORY 

PH-AOR-1 

FROM: S 19226 TO 32786 * 34 
TO: A 19918 TO 33966 * 35 

B 20755 TO 35393 * 36 
c 21378 TO 36455 38 
D 21635 TO 36892 * 38 

FROM: S 38511 39943 41 
TO: A 39897 41381 42 

8 41573 43119 44 
C 42820 44413 46 
D 43334 44946 46 

*(STEPS OF Si 

PH-m-2 

'16 
148 
137 
I4 5 
io2 

I 78 
I68 
i68 
I08 
i60 
0) 

35651 37079 
36934 38414 
38485 40027 
39640 41228 
40116 41723 

4281 1 
44352 
46215 
47601 
48172 

FROM: t 40725 42366 44007 45645 47285 
TO: A 42191 43891 45591 47288 48987 

B 43963 45734 47506 49274 51044 
C 45282 47106 48931 50752 52575 
D 45825 47671 49518 51361 53206 

FROM: S 44775 46666 48547 50429 52315 
TO: A 46307 48346 50295 52244 54190 

8 46335 50377 52407 54438 56474 
C 49785 51888 53979 56071 $8168 
D 50382 52511 51627 56744 58866 
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PAY MTES 

PAY INCREMENT MHINISlWLTION 

(1) The pay increment period f o r  a f u l l - t ime  employee, 
other than an employee paid i n  tha t  pa r t  o f  the 
PH-ADR-1 scale o f  rates i den t i f i ed  w i th  s ix ty -  
do l l a r  ($60) steps i s  twelve (12) months. 

(2) PH-AOR-1 i n  $60 Step Part o f  Scale (âeneral) 

The pay increment period f o r  an employee paid i n  
tha t  part  of the PH-ADR-1 scale o f  rates i den t i -  
f ied wi th s lx ty -do l la r  ($60) ste s i s  s i x  (6) 
months, and the pay increase shayl be t o  a s te  
which i s  three hundred dol lars ($300) higher d a n  
h i s  former rate, o r  i f  there i s  no such step, t o  
the l a s t  step i n  the s ix ty-do l la r  ($60) step par t  
o f  the scale. 

(3) Except f o r  employees i n  the PH-ADR-1 scale o f  
rates i den t i f i ed  by s ix ty-do l la r  ($60) interme- 
d ia te  steps, a part- t ime employee shal l  be 
e l i  i b l e  t o  receive a pay increment when the 
employee has worked a t o ta l  o f  nineteen hundred 
and f i f t y  (1950) hours a t  the hourly ra te  o f  pay 
during a period o f  employment, provided that the 
maximum ra te  o f  the employee's level  i s  not 
exceeded. A part- t ime employee i n  the PH-ADR-1 
scale o f  rates i den t i f i ed  by s ix ty-do l la r  ($60) 
intermediate ste s shal l  be e l i g l b l e  f o r  a pay 
increment when tRe employee has worked a t o t a l  o f  
nine hundred and seventy-five (975) hours a t  the 
hourly ra te  o f  ay during a period o f  employaient, 
provided that t!e l a s t  step i n  the s ix ty-do l la r  
($60) step part  o f  the scale i s  not exceeded. 
pay increment date shal l  be the f i r s t  working day 
fol lowing completion o f  the hours speci f ied i n  
t h i s  clause. 

For the purposes o f  administering Notes 1 and 2, 
the pay increment date f o r  an employee, appointed 
on o r  a f t e r  Ap r i l  20, 1982, t o  a pos l t ion  i n  the 
bargaining u n i t  upon promotion, demotion or  from 
outside the Public Service, shal l  be the 

The 

(4) 
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anniversary date o f  such ap ointment. The 
annlversary date for an up!oyw who was appointed 
t o  a pPsitlon I n  the bargaining un l t  p r io r  t o  
Apri l  20, 1982, reUlns unchanged. 

(5) PH-MR-1 &painted uiulout Prior Experimce 

Wotwlthstading 2), and a t  the discretion o f  the 

($60) step part of the PH-AOR-1 scale who Is 
appointed t o  PH-ADR-1 without p r io r  experience 
comnsurate with duties and responsibll it les o f  
PH-ADR-1, may be advwced t o  the f i r s t  ra te i n  
the r e m a i n l ~  part o f  the scale on cmpletion o f  
two 12) years o f  service from the date o f  rppoint- 
mnt t o  PH-ADR-1. 

Enployer, an emp J oyee paid i n  the sixty-dollar 

(6) PH-MR-1 Appointed With Prior Fxperirnce 

Motwithstandin (2), an employee old i n  the 
sixty-dol lar (860) step a r t  o f  tRe PH-m-1 scale 
who i s  appointed t o  PH-&-I wlth p r io r  experlence 
comensurate with duties and responsibil it ies o f  
PH-ADR-1, may be advanced t o  the f i r s t  ra te i n  the 
remaining part o f  the scale a t  such time af ter  
appointment t o  PH-ADR-1 as the Employer may 
detent  ne. 

(7) PH-MR11 1-t Pay I n c m n t  

For the purpose o f  transfer and promotion I n  the 
PH-MR-1 scale, the lowest pay increment Is three 
hundred dollars ($300). 

PAY ARIIIs71(MT MllIWISTRATl~ 

(8) Subject t o  P Notes 9 t o  11 Inclusive, an 
w l o y e e  rh r8 ,  on the effectlve dates ,of adjust- 
m t s  t o  rates o f  pay, be paid i n  the scale of 
r i t e s  8 t  tJte rate shown i n e d i r t e l y  below h is  
fomr rate. 
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(9) Gnployees Appointed a t  the Universi ty Recruit ing 

Rate 

An employee being paid i n  the PH-DIS-1 or  PH-ADR-1 
scale o f  rates who was i n i t i a l l y  appointed a t  the 
1987 universi ty recru i t ing  ra te  shal l  not have h i s  
ra te  o f  pay adjusted by v i r tue  o f  the new 
October 1, 1987 scale o f  rates. 

An employee being paid i n  the PH-DIS-1 or  PH-ADR-1 
scale o f  rates who was i n i t i a l l y  appointed a t  the 
1988 universi ty recru i t ing  ra te  shal l  not have h i s  
ra te  o f  pay adjusted by v i r t ue  o f  the new 
October 1, 1988 scale o f  rates. 

An employee being paid i n  the PH-DIS-1 o r  PH-ADR-1 
scale o f  rates who was i n i t i a l l y  appointed a t  the 
1989 universi ty recru i t ing  ra te  shal l  not have h i s  
ra te  o f  pay adjusted by v i r tue  o f  the new 
November 1, 1989 scale o f  rates. 

An employee bein paid i n  the PH-OIS-1 o r  PD-ADR-1 
scale o f  rates w l o  was i n i t i a l l y  appointed a t  the 
1990 universi ty recru i t ing  ra te  shal l  not have h i s  
ra te  o f  pay adjusted by v i r tue  o f  the May 1, 1990 
scale o f  rates. 

(10) Employees paid i n  PH-ADR-1 i n  Sixty-Dollar ($60) 
Step Part o f  the Scale 

Exce t as provided i n  (9). an employee being paid 
i n  t i e  s ix ty-do l la r  ($60) step part  o f  the 
PH-ADR-1 scale o f  rates shal l  be paid 

(i) effec t ive  October 1, 1987, a t  a step i n  the 
(A) scale o f  rates tha t  i s  3.6% higher than 
h i s  former rate; and 

(11) e f fec t ive  October 1, 1988 a t  a step i n  the 
(B) scale of rates a t  a ra te  that  i s  4.2% 
higher than h i s  former rate; and 

(C) scale o f  rates a t  a ra te  tha t  i s  3.04: 
higher than h i s  former rate; and 

(iii) effec t ive  November 1, 1989 a t  a step i n  the 
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b ( i v )  e f fec t ive  Hay 1, 1990 a t  a step i n  the (O 
scale of rates a t  a ra te  t ha t  i s  1.2% h i g  e r  
than h i s  f o m r  rate. 

provided that  the l a s t  step i n  the s i x t y - do l l a r  
($60) step par t  af h i s  pay scale i s  a t  no t ime 
exceeded. 

(11) Employees Appointed i n  Retroactive Period 

An employee who was i n i t i a l l y  appointed t o  the 
Publlc Service i n  the bargaining unit during the 
retroact lve perlod and who was paid a ra te  above 
the minimum ra te  f o r  the leve l  o f  h i s  appointment, 
I n  the f ixed incremental part  o f  the PH-ADR-1 
scale o f  rates or  i n  the ADR-e, 3, or  PH-DIS-1, 2 
o r  3 scale o f  rates, shal l  be paid i n  the "A" 
scale o f  rates a t  the ra te  shown inmediately below 
h i s  foriner ra te  on the  applicable adjustment date 
unless he was informed in 'wr l t ing  p r i o r  t o  h i s  
appointment t ha t  a negotiated pay increase would 
not" apply t o  him. 

(12) An employee being paid i n  the PH-DIS 1, 2 o r  3 
scale o f  rates who, as o f  October 31, 1989, has 
been paid a t  the maxlmum o f  the scale o f  rates 
applicable t o  h i s  level  f o r  twelve (12) months o r  
m e ,  shal l  be e l ig ib le ,  as o f  November 1, 1989, 
t o  be paid a t  t he  new maximum ra te  i n  the "C" 
scale o f  rates. 



A: 
B: 
C: 
D: 

Ps- 1 

FROM: $ 26434 
TO: A 27386 

8 28536 
C 29392 
D 29745 

FROM: $ 33684 
TO: A 34897 

B 36363 
c 37454 
D 37903 

PS-2 

FROM: $ 
TO: A 

8 
C 
D 

FROM: f 
TO: A 

B 
C 
D 

34135 
35364 
36849 
37954 
38409 

43202 
44757 
46368 
47759 
48322 
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APPENDIX "A' 

PS - PSYCHOLOGY 

RATES OF PAY 

EFFECTIVE OCTOBER 1, 1987 
EFFECTIVE OCTOBER 1, 1988 
EFFECTIVE NOVEMBER 1, 1989 
EFFECTIVE MAY 1, 1990 

27640 28852 30057 31267 32475 
28635 29891 31139 32393 33644 
29838 31146 32447 33754 35057 
30733 32080 33420 34767 36109 
31102 32465 33821 35184 36542 

36152 
37670 
38800 
39266 

34896 . 

35646 37155 38668 40178 41692 
36929 38493 40060 41624 43193 
38258 39879 41502 43122 44748 
39406 41075 42747 44416 46090 
39879 41568 43260 44949 46643 



~ U. x > I  _,. I 

250 
PS-3 

FROM: $ 40124 41858 43591 
TO: A 41568 43365. .45160 

8 43314 45186 47051 
C 44613 46542 48469 
O 45148 47101 49051 

PS-4 

FROM: $ 
TO: A 

6 
' C  

D 

Ps-5 

FROM: f 
TO: A 

B 
C 
D 

45109 
46733 
48696 
50157 
50759 

50545 
52365 
54566 ._. 
56201 
56875 

47094 49076 

50838 52978 
52363 54567 
52991 55222 

48789 50843 

52803 55062 
54704 57044 
no02 59440 
58712 61223 
59417 61958 

45322 
46954 
48926 
50394 
50999 

47059 48801 
48753 50558 
50801 52681 
52325 54261 
52953 54912 

51063 53048 55033 
52901 54958 57014 
55123 57266 59409 
56777 58984 61191 :'. 
57458 59692 61925 

57316 59465 61561 
59379 61606 63777 
61873 64193 66456 
63729 66119 68450 
64494 66912 69271 



251 
PAY NOTES 

PAY INCREMENT ADHINISTRATION 

(1) Full-Time Employees 

The pay increment period f o r  f u l l - t i m e  em loyees 
i s  twelve (12) months. A pay increment sEalï be 
t o  the next ra te  i n  the scale o f  rates, 

(2) Part-Time Employees 

A part- t ime employee shal l  be en t i t l ed  t o  receive 
a pay increment when he has worked a t o t a l  o f  
nineteen hundred and f i f t y  (1,950) straight- t ime 
hours during a period o f  employment, provided that  
the maximum ra te  for the em loyee’s leve l  i s  not 
exceeded. The f i r s t  and su&sequent pay increments 
shal l  become due on the f i r s t  Monday fol lowing the 
day the required number o f  hours i s  attained. 

PAY ARlUSTHENT ADFlINISTRATION 

(3) Addustments - General 

Except i n  the case o f  a PS-1 who i s  subject t o  
(4), an employee shal l ,  on the relevant e f fec t ive  
dates o f  adjustment t o  rates o f  pay, be paid i n  
the new scale o f  rates a t  the ra te  shown imnedi- 
a te ly  below h i s  former ra te  and where no such ra te  
exists the employee shal l  be paid a t  the next 
higher rate. 

(4) No Adjustnent f o r  University Recruits i n  Year o f  
Appointment as PS-1 

An employee being paid i n  the PS-1 scale o f  rates 
who was appointed a t  the 1987 universi ty rec ru i t -  
i ng  ra te  shal l  not have h i s  ra te  o f  pay adjusted 
by v i r t ue  o f  the October 1, 1987 scale o f  rates. 

An employee being paid i n  the PS-1 scale o f  rates 
who was appointed a t  the 1988 univers i ty  rec ru l t -  
ing ra te  shall not have his ra te  o f  pay adjusted 
by v i r t ue  o f  the October 1, 1988 scale of rates. 
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An employee being paid i n  the PS-1 scale o f  rates 
who was appointed at  the 1989 un ivers i ty  rec ru t t -  
ing ra te  shal l  not have h i s  ra te  o f  pay adjusted 
by v i r t ue  of the November 1, 1989 scale of rates. 

An employee being paid i n  the PS-1 scale o f  rates 
who was appointed a t  the 1990 universi ty rec ru i t -  
ing  r a t e  shal l  not have h i s  ra te  o f  pay adjusted 
by v i r t ue  o f  the Hay 1, 1990 scale o f  rates. 

(5) Adjustnents f o r  Eaiployees Appointed i n  Retroactive 
Period 

A t  the discret ion o f  the Employer, the ra te  o f  an 
employee 

(a) who was i n i t i a l l y  appointed, transferred o r  
promoted during the retroact ive period, 

o r  

(b) who, a f t e r  appl icat ion o f  the terms and 
conditions governin the ap l i c a t i o n  o f  pa!! 
pursuant t o  note ( 6 j  would !e paid a ra te  

ra te  he was receiving p r i o r  t o  adjustment 
ess than that  shown imnediately below the 

may be increased t o  any ra te  up t o  and including 
the ra te  shown immediately below the ra te  he was 
receivinq. Such an increase does not change an 
employee s Increment due date. 

(6) The pay increment date f o r  an employee, appointed 
t o  a posi t ion i n  the bargaining u n î t  on promotion, 
demotion o r  from outside the Public Service a f t e r  
the date o f  signing o f  t h i s  Agreement, shal l  be 
the f i r s t  Monday following the pay incradient 
period specif ied i n  notes (1) and (2) calculated 
from the date o f  the promotion, demotion o r  
appointment from outside the Public Service. 
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APPENDIX 'A" 

SG - SCIENTIFIC REGULATION 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1. 1988 C I  EFFEcTïvE HovMij--i,-ig89 
D: EFFECTIVE M Y  1, 1990 

SG-SRE-1 

FROM: $ 
TO: A 

B 
C 
O 

SG-SRE-2 

FROM: $ 
TO: A 

B 
C 
O 

SG-SRE-3 

FROM: S 
TO: A 

B 
C 
D 

FROM: $ 
TO: A 

B 
C 
D 

16098 TO 32641 
16678 TO 33816 
17378 TO 35236 
17899 TO 36293 
18114 TO 36729 

(WITH INTERMEDIATE STEPS OF $10) 

31536 32645 33939 35226 
32671 33820 35161 36494 
34043 35240 36638 38027 
35064 36297 37737 39168 
35485 36733 38190 39638 

32537 34030 35529 37027 38533 
33708 35255 36808 38360 39920 
35124 36736 38354 39971 41597 
36178 37838 39505 41170 42845 
36612 38292 39979 41664 43359 

40026 
41467 
43209 
44505 
45039 
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S64RE-4 

FROM: S 38100 
TO: A 39472 

B 41130 
C 42364 
D 42872 

FROM: S 45414 
TO: A 47049 

B 49025 
C 50496 
D 51102 

S6-SRE-5 

FROM: S 42402 

8 45773 
C 47146 
D 47712 

FROM: $ 50116 
TO: A 51920 

B 54101 
C 55724 
O 56393 

TO: A 43928 

S6-SRE-6 

FROM: t 47426 
TO: n 49133 

B 5ii97 
C 52733 
D 53366 

S6-SRE-7 

FROR: S 49299 
TO: A 51074 

B 53219 
C 54816 
D 55474 

39655 41203 42664 44040 
41083 42686 44200 45625’ 

44621 46363 48007 49555 

42808 44479 46056 47541 
44092 45813 47438 ~ 6 7  

43917 45490 47035 48580 

47441 49107 50775 52443 

49450 51187 52926 54664 

45529 47128 4 m a  50329 

4aa64 50580 52298 54016 

50769 52227 54048 55714 
52597 54107 55994 57720 
54806 66379 68346 60144 
56450 58070 60096 61948 
57127 58767 60817 62691 
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SG-SRE-8 

FROM: t 50949 52874 54798 56721 
TO: A 52783 54777 56771 50763 

B 55000 57078 59155 61231 
c 56650 58790 60930 63068 
O 57330 59495 61661 63825 
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PAY WTES 

PAY INCREMENT AOWIWISIR&TIOn 
( I )  Exce t f o r  SG-SRE-1, the pay increœent period f o r  

a fuPl-time employee i s  twelve (12) months. 

(2) The pay increment period f o r  f u l l - t ime  employees 
i n  the SG-SRE-1 scale o f  rates i s  s i x  (6 months 

hundred do l la rs  ($300) o r  such higher Mount t ha t  
the Employer may determine, or  such lesser amount 
tha t  brings the employee’s ra te  t o  the maximum of 
the pay range. For the purposes o f  t ransfer and 
p m o t i o n ,  the lowest pay increment i s  three 

(3) Except f o r  SG-SRE-1 a part-t ime employee shal l  be 
e l i g i b l e  t o  receive a pay increment when the 
employee has worked a t o t a l  o f  nineteen hundred 
and f i f t y  (1950) hours a t  the hourly ra te  o f  pay 
during a period o f  employment provided that  the 
maximum ra te  f o r  the employee’s leve l  i s  not 
exceeded. 
shal l  be e l i g i b l e  f o r  a pay increment when the 
employee has worked a t o ta l  o f  nine hundred and 
seventy-five (975) hours a t  the hourly ra te  o f  pay 
during a period o f  employment rovided tha t  a 
m a x i m  ra te  f o r  the SG-SRE-I !eve1 i s  not 
exceeded. 

(4) f o r  the purposes o f  administering Notes 1 and 2, 
the pay increment date f o r  an employee, appointed 
on or  after May 28, 1980, t o  a pos i t ion  i n  the 
bargaining un i t  upon promotion, demotion o r  from 
outside the Public Service, shal l  be the anniver- 
sary date f o r  such an appointment. The anniver- 
sary date f o r  an employee who was appointed t o  a 
posi t ion i n  the bargaining u n i t  p r i o r  t o  May 28, 
1980 reilains unchanged. 

and the nitnimuin pay increinent shal l  be t I ree 

undred dol lars ($300).  

A part- t ime employee i n  level  SG-SRE-1 
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' PAY ADJUSTMENT ADMINISTRATIOW 

SG-SRE-1 

( 5 )  An employee being paid i n  the SG-SRE-1 scale o f  
rates shal l  be paid: 

(a) e f fec t ive  October 1, 1987 i n  the (A) scale 
o f  rates o f  pay a t  a ra te  tha t  i s  3.6% 
higher than h i s  former rate, rounded t o  the 
nearest ten do l la rs  ($10); 

o f  rates o f  pay at  a ra te  tha t  i s  4.2% 
higher than h i s  former rate, rounded t o  the 
nearest ten dol lars ($10); 

e f fec t ive  November 1, 1989 i n  the (C) scale 
o f  rates o f  ay a t  a ra te  tha t  i s  3.0% 
higher than Ris former rate, rounded t o  the 
nearest ten dol lars ($10); 

e f fec t ive  May 1, 1990 i n  the ( O )  scale o f  
rates o f  pay a t  a ra te  tha t  i s  1.2% higher 
than h i s  former rate, rounded t O  the nearest 
ten dol 1 ars ($10). 

(b) e f fec t ive  October 1, 1988 i n  the (8) scale 

(c) 

(d) 

(6) Notwithstanding Pay Note (5), an employee being 
paid i n  the SG-SRE-1 scale o f  rates who was 
i n i t i a l l y  appointed t o  the Public Service 
bargaining u n i t  and was paid a ra te  established t o  
recognize that  the employee was without experience 
commensurate w i th  leve l  SG-SRE-1 shal l  not: 

(a) i f  i n i t i a l l y  appointed i n  1987 have h i s  ra te  
of pay adjusted by v i r t ue  o f  the October 1, 
1987 scale o f  rates; 

if i n i t i a l l y  appointed i n  1988 have h i s  ra te  
of pay adjusted by v i r t ue  o f  the October 1, 
1988 scale of rates. 

i f  i n i t i a l l y  appointed i n  1989 have h i s  ra te  
of pay adjusted by v i r t ue  o f  the November 1, 
1989 scale o f  rates. 

(b) 

(c) 
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(d) i f  i n i t i a l l y  appointed i n  1990 have h i s  ra te  

o f  ay adjusted by v i r t ue  o f  the May 1, 1990 
scafe o f  rates. 

SG-SRE-2 t o  8 Inclusive 

(7) An employee being paid i n  SG-SRE-2 t o  8 scale o f  
rates shall, on the relevant e f fec t ive  date o f  
adjustments t o  rates o f  pay, be paid i n  the new 
scale o f  rates a t  the ra te  shown Immediately below 
h i s  former rate. 

General 

(8) Notwithstanding Pay Notes 5) and (7), an employee 

i n  the bargaining u n i t  during the re t roact ive  
period and who was paid a ra te  above the minimum 
ra te  f o r  the level  o f  h i s  appointment, shal l  be 
paid i n  the new scale o f  rates a t  the ra te  o f  pay 
nearest t o  but not less than the ra te  o f  pay a t  
which he was appointed and, a t  the d iscre t ion  o f  
the Employer, may be paid a t  any ra te  U t o  and 
including the ra te  shown inmediately be!ow the 
ra te  he was receiving. The exercise o f  d iscre t ion  
does not change an employee's increment due date. 

who was i n i t i a l l y  appoiate 6 t o  the Publlc Service 
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APPENDIX "A" 

SE - SCIENTIFIC RESEARCH 

RATES OF PAY 

A: EFFECTIYE OCTOBER 1, 1987 
6: EFFECTIYE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
0: EFFECTIYE MAY 1, 1990 

SUBGROUP: RESEARCH SCïENTIST 

RESEARCH SCIENTIST 1 

FROM: $ 40155 
TO: A 41601 

8 43340 
C 44648 
D 45184 

RESEARCH SCIENTIST 2 

FROM: S 52053 54412 
TO: A 53927 56371 

B 56192 58739 
C 57878 60501 
D 58573 61227 

33732 35339 36944 38549 

36414 38149 39882 41614 
37506 39293 41078 42862 
37956 39765 41571 43376 

34946 36611 38274 39937 

42616 
44150 
46004 
41384 
47953 

56770 
588 14 
61284 
63123 
63880 

44976 47334 49693 
46595 49038 51482 
48552 51098 53644 
50009 52631 55253 
50609 53263 55916 
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RESEARCH SCIENTIST 3 

FROM: S 50358 52920 55486 58048 60615 63179 
TO: A 52171 54825 57483 60138 62797 65453 

B 54362 57128 59897 62664 65434 68202 

D 56665 59548 62434 65319 68206 71091 
c 55993 58842 61694 64544 67397 70248 

FROM: f 65744 
'JO: A ô8111 

B 70972 
C 73101 
D 73978 

RESEARCH SCIENTIST 4 

FROM: S 61416 63947 

TO: A 76741 
B 79964 
C 82363 
D 83351 

66479 69011 71543 
68872 71495 74119 
71765 74490 77232 
73918 76733 79549 
74805 77654 80504 
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APPENDIX "A" 

SE - SCIENTIFIC RESEARCH 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
B: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
0: EFFECTIVE MAY 1, 1990 

SUBGROUP: RESEARCH " A G E R  

RESEARCH M 6 E R  1 

FRDM: $ 54827 57320 
TO: A 56801 59384 

B 59187 61878 
C 60963 63734 
D 61695 64499 

44870 47360 
46485 49065 
40437 51126 
49890 52660 
50489 53292 

59806 
61959 
64561 
66498 
67296 

RESEARCH MNAGER 2 

FROM: S 53659 55969 58284 60595 
TO: A 55591 57984 60382 62776 

B 57926 60419 62918 65413 
C 59664 62232 64806 67375 
D 60380 62979 65584 68184 

FROM: S 67530 

49847 
51641 
53810 
55424 
56089 

62907 
65172 
67909 
69946 
70785 

52339 
54223 
56500 
58195 
58893 

65217 
67565 
70403 
72515 
73385 
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PAY NûTES 

PAY IWCREMENT 

(1) The pay increment period for a full-time employee is twelve (12) months and the ay increment date 
is April 1. A pay increment sgall be to the next 
higher rate in the scale of rates. 

Notwithstanding Pay Note 1, a full-time 
employee who is initially appointed from 
outside the Public Service or is promoted 
into the Scientific Research Group or promo- 
ted between the RES and REM Sub-groups shall 
be considered for a first pay increment on 
the first (1st) o f  April imediately follow- 
ing the employee's date of appointment, 
provided: 

(i) the employee's appointment date was on 
or before the preceding October 1, and 

(li) the employee has earned at least six 
(6) complete months' pay. 

Notwithstanding Pay Note 1, a full-time 
employee who i s  transferred to the 
Scientific Research Group shall be con- 
sidered for a first pay increment on the 
first (1st) of April immediately following 
the employee's date o f  appointment, provided 
the employee did not receive an increment in 
hls former classificatton since the prece- 
ding October 1, 

If an employee does not meet the 
requirements in (a) or (b) above, the 
employee shall not be eligible for a first 
pay increment until the next following 
increment date o f  April 1. 

A complete month, for the purpose o f  this 
clause, I s  one in which the employee has 
earned at least ten (10) days' pay. 
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‘ (3) Part-TI- Employees 

(a) A part- time employee shal l  be e l i g i b l e  t o  
receive. a pay increment when the employee 
has worked a t o ta l  o f  nineteen hundred and 
f i f t y  (1950) hours at  the hour-for-hour ra te  
of pay during a period o f  employnient 
provided that  the maximum ra te  f o r  the 
employee’s level  i s  not exceeded. 

I f  a part-t lme employee commences fu l l - t ime  
continuous employment, Pay Note 2 w i l l  apply 
t o  determlne the next pay increment date, 
tha t  i s  t o  say the employee must have earned 
s i x  months’ f u l l - t ime  pay p r i o r  t o  an incre- 
ment consideration on Apr i l  1. 

(b) 

PAY ADJUSTMENT 

(4) An employee shall, on the relevant e f fec t ive  date 
o f  adjustment t o  rates o f  pay, be paid i n  the (A), 
(B), (C) and (O) scale o f  rates a t  the ra te  shown 
immediately below h i s  former rate.  

(5) Notwithstanding Pay Note 4, where i n  the 
retroact ive period, an employee was paid on 
i n i t i a l  appointment a t  a ra te  o f  pay above the 
minimum, o r  was promoted or transferred and paid 
a t  a ra te  o f  pay above the ra te  specif ied by the 
regulations f o r  promotion o r  transfer, he shal l  be 
paid i n  the new scale o f  rates a t  the ra te  shown 
immediately below h i s  former rate, unless he was 
otherwise informed in wr i t ing  p r i o r  t o  h i s  
appointment tha t  a negotiated pay increase would 
not apply t o  him, i n  which case he shal l  be paid 
at  the ra te  o f  pay nearest t o  but not less than 
the ra te  o f  pay a t  which he was appointed. 
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APPENDIX "A" 

SW - SOCIAL YORK 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 

C: EFFECTIVE NOVMBER 1, 1989 
D: EFFECTIVE MY 1, 1990 

B EFFECTIVE OCTOBER 1, 1988 

SUBGRWIP: SOCIAL WELFARE 

. su-scu-1 I 

FROM: S 22450 23588 24728 25866 27005 
TO: A 23258 24437 25618 26797 27977 

B 24235 25463 26694 27922 29152 
C 24962 26227 27495 28760 30027 
D 25262 26542 21825 29105 30387 

FROM: S 29279 
TO: A 30333 

6 31607 
C 32555 
D 32946 

su-SCY-2 

FROM: S 31073 
TO: A 32192 

B 33544 
C '34550 
D 34965 

su-scy-3 

FROM: S 34768 
TO: A 36020 

B 37539 
C 38659 
D 39123 

30416 
31511- 

34213 
34624 

32834 

32335 
33499 
34906 
35953 
36384 

36186 
33489 
39064 
40236 
40719 

31556 32695 33836 
32692 33872 35054 
34065 35295 36526 
35496 36777 38060 
35922 37218 38517 

33599 34861 36121 
34009 36116 37421 
36271 37633 38993 
37359 38762 40163 
37807 39227 40645 

37602 39024 40444 
38956 40429 41900 
40592 42127 43660 

42312 43912 45510 
41810 43391 44970 

28142 
29155 
30380 
31291 
31666 

37388 
38733 
40361 
41572 
42071 

41861 
43368 
45189 
46545 
47104 
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' a-SCW-4 

FROM: S 39718 41154 42590 
TO: A 41148 42636 44123 

B 42876 44427 45976 
C 44162 45760 47355 
D 44692 46309 47923 

su-SCW- 5 

FROM: S 47109 48857 50609 
TO: A 48805 50616 52431 

il 50855 52742 54633 
C 52381 54324 56272 
D 53010 54976 56947 

44027 45467 46901 
45612 47104 48589 
47528 49082 50630 
48954 50554 52149 
49541 51161 52775 

52358 54108 55858 
54243 56056 57869 
56521 58410 60299 
5ëziS SoiSi Siioë 
58916 60884 62853 
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APPENDIX 'A' 

SH-soCIALwow( 

RATES OF PAY 

A EFFECTIVE OCTOBER 1, 1987 
8: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEHBER 1, 1989 
O: EFFECTIVE MAY 1, 1990 

SuBGROuP: CHAPLAIW 

sv-CHA-1 

FROM: $ 29572 30126 31874 33025 34181 
TO: A 30637 31832 33021 34214 35412 

B 31924 33169 34408 35651 36899 
C 32882 34164 35440 36721 38006 
O 33271 34574 35865 37162 38462 

sy-CHA-2 

F W :  S 33662 34918 36299 37618 38934 
TO: A 34874 36237 37606 38972 40336 

8 36339 37759 39185 40609 42030 
C 37429 38892 40361 41827 43291 
O 37818 39359 40845 42329 43810 

su-CHA-3 

FROM: J 39413 40770 42132 43484 44850 
TO: A 40832 42238 43649 45049 46465 

B 42547 44012 45482 46941 48417 
C 43823 45332 46846 48349 49870 
D 44349 45816 41408 48929 50460 
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PAY NOTES 

PAY INCREMENT ADMINISTRATION 

(1) Full-Time Employees 

The pay increment period f o r  f u l l  - t i m e  employees 
i s  twelve (12) months. A pay increment shal l  be 
t o  the next ra te  i n  the scale o f  rates. 

(2) Part-Time Employees 

A part- t ime employee shal l  be en t i t l ed  t o  receive 
a pay increment when he has worked a t o t a l  o f  
nineteen hundred and f i f t y  (1,950) straight- t ime 
hours during a period o f  employment. provided that  
the maximum ra te  f o r  the employee’s level i s  not 
exceeded. The f i r s t  and subsequent pay increments 
shal l  be the f i r s t  Monday fol lowing the day the 
required number o f  hours i s  attained. 

. PAY ADJUSTMENT WmINISTRATlûN 

j (3) Adjustments - General 

An employee shall, on the relevant e f fec t ive  dates 
o f  adjustment t o  rates of pa , be paid i n  the new 
scale o f  rates a t  the ra te  down immediately below 
h is  former ra te  and where no such ra te  exists, the 
employee shal l  be paid a t  the next higher rate. 

(4) Adjustments for Employees Appointed i n  Retroactive 
Period 

A t  the discret ion o f  the Employer, the ra te  o f  an 
empl oyee 

(a) who was i n i t i a l l y  appointed, transferred o r  
promoted during the retroact ive period, 

and 

(b) who, af ter  application o f  the terms and 
conditions governing the appl icat ion o f  pay 
pursuant t o  note (5) would be patd a ra te  



268 
less than that shown imnedtately below the 
rate he was receivtng prior to adjustment 

may be increased to any rate up to and including 
the rate shown immediately below the rate he was 
receiving. Such an increase does not change an 
employee's increment due date. 

The pay increment date for an employee, appointed 
to a position in the bargaining unit  on promotion, 
demotion or from outside the Public Service after 
the date o f  signing o f  this Agreement, shall be 
the first Nonday following the pay increment 
period spectfted in notes (1) and (2) calculated 
from the date o f  the promotion, demotion or 
appointment from outside the Pub1 tc Service. 
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APPENDIX "A" 

DS - DEFENCE SCIENTIFIC SERVICE 

RATES OF PAY 

A: EFFECTIVE OCTOBER 1, 1987 
8: EFFECTIVE OCTOBER 1, 1988 
C: EFFECTIVE NOVEMBER 1, 1989 
D: EFFECTIVE MAY 1, 1990 

DS- I  

FROM: S 20097 TO 30676 
TO: A 20820 TO 31780 

B 21694 TO 33115 
C 22345 TO 34108 
D 22613 TO 34517 

DS-2 

FROM: S 24947 
. TO: A 25845 

B 26930 
C 27738 
D 28071 

DS-3 

FROM: $ 34452 
TO: A 35692 

B 37191 
C 38307 
D 38767 

FROM: S 41630 
TO: A 43129 

B 44940 
C 46288 
D 46043 

27653 31868 33017 34452 
28649 33015 34206 35692 
29852 34402 35643 37191 
30748 35434 36712 38307 
31117 35859 37153 30767 

35886 37322 38758 40193 

38739 40290 41839 43389 
37178 38666 / 40153 41640 / 

39901 41499 / 43094 44691 / 
40380 41997 / 43611 45227 / 
43064 
44614 

47803 
48458 

46488 
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Ds-4 

FROII: 5 45045 
TO: A 46667 

8 48621 c 60086 
O 50687 

FROH: S 51390 / 
TO: A 53240 / 

B 55476 / 
C 57140 / 
D 57826 / 

FROH: S 57734 / 
TO: A 59812 / 

B 62324 / 
C 64194 / 
0 64964 / 

Ds-5 

46315 / 
47902 / 
49997 / 
51497 / 
52115 / 
52659 
54555 
56846 
58551 
59254 

59004 / 
61128 / 
63695 / 
65606 / 
66393 / 

47583 4 ~ 5 2  50120 
49296 50611 / 51924 
51366 52731 / 54105 
52907 54319 / 55728 
53542 54971 / 56397 

53926 // 55197 / 56463 / 
55867 // 57184 / 58496 / 
58213 // 59586 / 60953 / 
59959 // 61374 / 62782 / 
60679 // 62110 / 63535 / 
60272 / 
62442 / 
65065 / 
67017 / 
67821 / 

FROM: S 55464 / 56889 / 58315 / 59741 / 61166 / 
TO: A 57461 / 58937 / 60414 / 61892 / 63368 / 

B 59874 / 61412 / 62951 / 64491 / 66029 / 
O 62410 / 64013 / 65618 / 67223 / 68826 / 
c 61670 63254 04840 / 66426 68010 / 

FROM: f 62594 // 64183 / 65763 / 67314 
TO: A 61847 // 66494 / 68130 / 69737 

B 67571 // 69287 / 70991 / 72666 

D 70433 // 72222 / 73998 / 75744 
c 69598 // 71366 73121 74846 



27 1 
OS-6 

C 
O 

FROM: S 
TO: A 

B 
C 
D 

os-7 

FROM: $ 
TO: A 

B 
C 
D 

72406 
75013 
78164 
80509 
81475 

70659 / 71971 // 73282 
73203 / 74562 // 75920 
76278 / 77694 // 79109 
78566 / 80025 // 81482 
79509 / 80985 // 02460 
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Subject t o  notes 8, 9, 10, and 11, e f fec t i ve  
October 1, 1987, an employee sha l l  be paid 
i n  the "A" scale o f  rates a t  the ra te  shown 
imed ia te l y  below the em loyee's former 
rate, except tha t  an employee paid i n  the 
DS-1 scale o f  rates shal l  be paid, e f f ec t i ve  
October 1, 1987, a t  a ra te  tha t  i s  3.6% 
higher than h i s  former ra te  providing that  
the maximum ra te  i n  the DS-1 scale o f  rates 
i s  not exceeded. 

Subject t o  notes 8, 9, 10, and 11, e f fec t i ve  
October 1, 1988, an employee shal l  be paid 
i n  the "B" scale o f  rates a t  the ra te  show 
immedlately below the employee's former 
rate, except tha t  an employee paid i n  the 
DS-1 scale o f  rates shal l  be paid, e f f ec t i ve  
October 1, 1988, a t  a ra te  tha t  I s  4 . a  
higher than h i s  f o m r  ra te  providln t ha t  , 
the maximum ra te  i n  the DS-1 scale O! rates I 

i s  not exceeded. 

Subject t o  notes 8, 9, 10, and 11, e f f ec t i ve  
November 1, 1989, an employee sha l l  be a id  
i n  the "C" scale o f  rates a t  the ra te  stown 
immediately below the em loyee's fonner 
rate, except tha t  an em Poyee paid i n  the 
DS-1 scale o f  rates sha!l be aid, e f f ec t i ve  
November I ,  1989, a t  a ra te  tRat i s  3.m 
higher than h i s  former ra te  providing that  
the maxifnum ra te  i n  the DS-1 scale o f  rates 
I s  not exceeded. 

Subject t o  notes 8, 9, 10, and 11, e f fec t i ve  
May 1, 1990, an employee shal l  be paid i n  
the "D" scale o f  rates a t  the ra te  shown 
immediately below the em loyee's former 
rate, except t ha t  an em Poyee paid i n  the 
DS-1 scale o f  rates shal l  be paid, e f f ec t i ve  
May 1, 1990, a t  a ra te  tha t  i s  1.2% higher 
than his former ra te  providing tha t  the 
fflaxlmurn ra te  i n  the DS-I scale o f  rates i s  
not exceeded, 

. 
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(2) Subject to the provisions of Article 46 and 

Appendix "A", the Uefence Scientific Service Group 
Pay Plan whtch dees not form part of this collec- 
tive agieement, governs the application of pay to 
employees in this bargaining unit. To the extent 
that this Plan modifies existing terms and condi- 
tions governing the application of pay in this 
bargaining unit, the Defence Scientific Service 
Group Pay Plan shall apply. The Employer agrees 
to consult with the Professional Institute at 
least two months before making any changes to the 
Defence scientific Service Group Pay Plan which 
was introduced on March 13, 1980. 

(3) Subject to pay notes four (4) and five ( S ) ,  the 
pay increment dates are April 1 and October 1. 

(4) The first pay increment consideration in the case 
of an employee who i s  initially appointed to the 
OS Group shall become due on the increment date 
immediately following his date o f  appointment 
provided that: 

(a) the employee has earned at least 13 weeks of 
pay immediately prior to the increment date 
if he i s  entitled to semi-annual increment 
consideration effective April 1 and 
October 1, or 

the employee has earned at least 26 weeks' 
p3y imediately prior to the increment date 
if he i s  entitled to annual increment 
consideration on April 1. 

(b) 

If an employee does not meet the requirements 
above, he shall not be eligible for his first pay 
increment consideration until the next following 
applicable increment date of  either April 1 or 
October 1. 

Subject to pay note 4: 

(a) 

(5) 
employees at level DS-1 are entitled to 
consideration for a pay increment effective 
each April 1 and October 1. The minimum pay 
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increment shall be $300 or such higher 
m u n t  that the Employer may determine, or 
such lesser amount that brings the 
employee’s rate to the maximum of the pay 
range. 
employees at levels DS-2 through 7 are 
entitled to consideration for a pay incre- 
ment effectlve each April 1, except that: 

(i) employees initially a pointed to the 
OS Group at the DS-2 !eve1 are 
entitled to consideration for a pay 
increment effective each A ri1 1 and 
October I, until they reacR the 
maximum level DS-2; and 

(il) employees initially a pointed to the 
OS Group at the DS-3 !eve1 are 
entitled to consideration for a pay 
increment effective each April 1 and 
October 1 until they reach the fifth 
(5th) rate in the DS-3 scale of rates. 

(6) An employee may have a pay increment withheld, be 
delayed at a barrier, be granted a single incre- 
ment or granted multiple increments pursuant to 
the Defence Scientific Service Group P a y  Plan. 

(7) On promotion, an employee shall be paid a rate o f  
pay that provides for an increase in salary that 
is at least equal to the lowest pay increment for 
the level to which the employee is promoted. 

(8) Notwithstanding clause 46.03 the pay revisions 
effective October 1, 1987, October 1, 1988, 
November 1, 1989 and May 1, 1990, shall not apply 
to employees recruited at the OS-I level at 
salaries based upon the 1987, 1988, 1989 and 1990 
university recruiting rates. 

(9) Notwithstandfng clause 46.03 and pay note 8, an 
employee who was initially appointed to the DS-1 
level at a 1987 university recruiting rate shall 
effective January 1, 19118 have his rate of pay 

(b) 

. 
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increased by the difference between the relevant 
1987 and 1988 universi ty recru i t ing  rates provided 
that  the maximum ra te  i n  tha t  employee's scale o f  
rates i s  not exceeded. 

(10) Notwithstanding clause 46.03 and pay note 8, an 
employee who was i n i t i a l l y  appointed t o  the DS-1 
leve l  a t  a 1988 universi ty recru i t ing  ra te  shal l  
e f fec t ive  January 1, 1989 have h i s  ra te  o f  pay 
increased by the difference between the relevant 
1988 and 1989 universi ty recru i t ing  rates provided 
that  the maximum ra te  i n  tha t  employee's scale o f  
rates i s  not exceeded. 

(il) Notwithstanding clause 46.03 and pay note 8, an 
employee who was i n i t i a l l y  appointed t o  the DS-1 
level  a t  a 1989 universi ty recru i t ing  ra te  shal l  
e f fec t ive  January 1, 1000 have h i s  ra te  o f  pay 
increased by the difference between the relevant 
1989 and 1990 universi ty recru i t ing  rates provided 
that  the maximum ra te  i n  tha t  employee's scale o f  
rates i s  not exceeded. 

(12) Notwithstandfng clause 46.03, an employee who was 
i n i t i a l l y  appointed t o  the DS-2 leve l  a t  a 1987 
universi ty recru i t ing  ra te  above the minimum o f  
the DS-2 range shal l  be paid i n  the October 1, 
1987 scale o f  rates a t  the ra te  o f  pay nearest t o  
but not less than the ra te  o f  pay a t  which the 
employee was appointed and a t  the d iscre t ion  of 
the Employer may be paid a t  any ra te  up t o  and 
including the ra te  shown immediately below the 
ra te  the employee was receiving. 

(13) Notwithstanding clause 46.03, an employee who was 
i n i t i a l l y  appointed t o  the DS-2 level  a t  a 1988 
universi ty recru i t ing  ra te  above the minimum o f  
the OS-2 ran e shal l  be paid i n  the October 1, 
1988 scale O! rates a t  the ra te  o f  pay nearest t o  
but not less than the ra te  o f  pay a t  which the 
employee was appointed and a t  the d iscre t ion  o f  
the Employer may be paid a t  any ra te  up t o  and 
including the ra te  shown immediately below the 
ra te  the employee was receiving. 
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('14) Notwlthstandlng clause 46.03, an employee who was 

inltially appolnted to the DS-2 level at a 1989 
untverclty recrulting rate above the minimum o f  
the 05-2 range shall be paid in the November 1, 
1989 scale o f  rates at the rate of  pay nearest to 
but not less than the rate o f  pay at which the 
employee was appointed and at the discretion o f  
the Employer may be aid at ahy rate up to and 
including the rate sRown lrmnedlately below the 
rate the employee was receivtng. 

fnitially appointed to the DS-2 level at a 1990 
university recruiting rate above the minimum o f  
the OS-2 range shall be paid In the Hay 1, 1990 
scale o f  rates at the rate o f  pay nearest to but 
not less than the rate o f  pay at which the 
employee was appointed and at the discretion of 
the Employer nay be aid at any rate up to and 
including the rate sRown immediately below the 
rate the employee was receiving. 

(15) Notwithstanding clause 46.03, an employee who was 
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APPENDIX "A" 

VM - VETERINARY MEDICINE 

RATES OF PAY 

A: EFFECTIVE FEBRUARY 27. 1Qm 
B: EFFECTIVE FEBRUl 
C: EFFECTIVE _ _ _  
O: EFFECTIVE SEI 

S 35505 37075 38646 40220 41787 
A 36783 38410 40037 41668 43291 
B 38328 40023 41719 43418 45109 
C 39478 41224 42971 44721 46462 
D 39490 41237 42984 44735 46476 

S 41550 43321 45090 46862 48628 
A 43046 44881 46713 48549 50379 
B 44854 46766 48675 50588 52495 
C 46200 48169 50135 52106 54070 
O 46214 48184 50151 52122 54087 

J 45772 47742 49710 51673 53645 
A 47420 49461 51500 53533 55576 
B 49412 51538 53663 55781 57910 
C 50894 53084 55273 57454 59647 
D 50910 53100 55290 57472 59665 

S 51981 53924 55868 57676 59454 
A 53852 55865 57879 59752 61594 
E 56114 58211 60310 62262 64181 
C 57797 59957 62119 64130 66106 
D 57815 59976 62138 64150 66126 

43361 
44922 
46809 
48213 
48228 

50395 
52209 
54402 
56034 
56051 

55613 
57615 
60035 
61836 
61855 

61011 
63207 
65862 
67838 
67859 



. <  

278 
w-5 

FROM: $ 57451 59474 61239 63000 54764 66529 
TO: A 59519 61615 63444 65268 67096 68924 

B 62019 64203 66109 68009 69914 71819 
C 63880 66129 68092 70049 72011 73974 
D 63900 66149 68113 70071 72033 73997 

4.. . . 
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PAY NOTES 

(1) An employee shal l ,  'on the relevant e f fec t ive  dates 
o f  adjustment t o  rates o f  pay, be paid i n  the "A", 
"6" o r  "C" scale of rates a t  the ra te  shown imme- 
d ia te ly  below h i s  former rate. 

The pay increment period f o r  employees paid i n  
t h i s  scale of rates i s  twelve (12) months and the 
pay increment shal l  be the next higher ra te  i n  the 
scale. 

(3) A part- t ime employee shal l  be e l i g i b l e  t o  receive 
a pay increment when the employee has worked a 
t o ta l  o f  nineteen hundred and f i f t y  (1950) hours 
a t  the hourly ra te  o f  pay during a period o f  
employment provided that  the maximum ra te  f o r  the 
employee's level  i s  not exceeded. 

(4) The pay increment date for  an employee, appointed 
a f t e r  the date o f  signing o f  t h i s  Agreement, t o  a 
posi t ion i n  the bargaining u n i t  upon promotion, 
demotion o r  from outside the Publfc Service, shal l  
be the anniversary date of such appointment. The 
anniversary date f o r  an employee who was appointed 
t o  a posi t ion i n  the bargaining u n i t  p r i o r  t o  such 
date of signing remains unchanged. 

(2) 


