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represented by the 
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- Reamble 
Whereas 1% is the intention and purpose of tht parties to this  Agreement to 
existing harmonlous relations and settled conditions of employment between the 
Employer, the employees and the Union, to improw the quality of the Public Service of 
the Province and to promote the well-being and t h e  increased productivity of its 
employees to the 6nd that the people of the Province will be well and efficiently saved;  
accordingly the parties hereto set forth c a r t a n  terms and conditions of employment 
relating to pay, hours of work and other related terms and amditfons of employment 
affecting employees covered by this Agrwment. 

NOW therefore, the prtiss agree (U follows. 

ARTICLE 1 - I N T E R P R E T A m  AND D&FINI"S 

1.01 Ddinltionr 
Far the purpose of this Agreement; 

(1) "Bu@lbh# UnW means all the probationary, permanent, term and 
temporary employees of the Employer In the Maintenance and Operational 
Services Classification and W y  Plan, except those employed in a managerial 
of confidential capacity. 

(2) W y  rate of pay" means an employce*s bi-weekly rate of pay divided by ten 
(10). ' 

(3) Wnployd  means a person who is included in the bargaining unit. 

(4) wEmployerb means Her Majesty the Queen in the right of the Province 
through the  agency of the  Civil Service Commission. 

(5) " H W p  means: 

(a) in the case of a shift  that does not commence and end in the same day, 
t h e  twenty-four (24) how period commencing from t h e  time which the 
shift  commenced if mwe than four (4) hours of the shift fall on a day 
designated as a holiday in this Agreement. 

(b) in any other case, the twenty-four (24) hour period commencing at 1201 
a.m. of a day designated as a holiday in this Agreement. 

(6) "Leave of ahma" means absent from work with permission. 

(7) ~LockouP includes the closing of a place of employment, a suspension of 
work or a refusal by the  Commission on behalf of t h e  Government of Nova 
Scotia to 'continue to employ a number of its employees done to compel the 
employees, or to aid another employer to compel its employees, to agree to 
terms or andi t ions  of employment. 

(8) "Strike" includes a cessation of work, a refusal to work or to continue t o  work 
by employees in combination or in concert or in accordance with a common 
understanding for the purpose of compelling the Commission to agree to 
terms or conditions of employment or to ald other employees in compelling 
their employer to agree to terms or conditions of emplayment. . 

(9)  "Unionn means the Nova Scotia Covernmtnt Employees Union. 

. 

*1.02 savtoa 
For the  purposes of this Agreement, "service1' means: 

(a) (1) total  accumulated months of employment for employees where 
appointments have been made by t h e  Employer under the provisions of 
the Civil Service Act; and 

(2) total accumulated months of unbroken full-time employment where the 
unbroken employment in Departments, Boards, Commissions and 
Agencies enumerated in Appendix 4, has been a combination of full-time 
and unbroken Non-Civil Service and Civil Service employment. 
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1.03 

1.04 

2.01 

2.02 

2.03 

I 

(b) (I) Notwithstanding Ar t ide  1.02(a), except BS o t k r w i s e  provided in this 
Agreement, one (1) month of service and therefore one (I) month of 
service related benefits shall be credited to an employcc who does not 
receive salary for eight (8) days or iau during that  calendar month. 

(2) Notwithstanding Article l.Oz(a), except 85 otherwise provided in this 
Agreement, no service and therefore no setvice related benefits shall be 
credited to an employee who does not receive salary for in  excess of 
eight (8)  days during that  calendar month. 

(3) For the purposes of Article l.O2(b%1) and 1.02(b%2), service related 
benefits are vacation, sick leave and Public Service Award. 

Civil *via Terms 
Except as otherwise provided in this Agreement, expressions used in this 
Agreement, if defined In the  Civil Service Act  and Regulations have t h e  same 
meaning as given to them in the Civil Service Act and Rtgulations. 

utc of Manslim Gander 
Unless MY provision of this Agreement otherwise specifies, words importing to 
t h e  masculine gender shall include females and vice versa. 

ARTICLE 2 - RECOGNITION 

Barmining 15mn t Rcca~nit lon 
The Employer recognizes the Union as the exclusive Bargaining Agent. 

No Discrimination f a  Union Activity 
The parties agree that there will be no discrimination, interference, restriction, 
or coercion exercised or practised with respect to any employee for reason of 
membership or activity in the Union. 

No Discrimination 
Neither the Employer nor any person acting on behalf of the Employer shall refuse 
to continue t o  employ any employee or otherwise discriminate against MY 
employee on the basis of race, religion, creed, colour, ethnic or national origin, 
sex, marital status, age or physical handicap except as authorized by the  Civil 
Service Act or any other Act. 

ARTICLE 3 - APPLICATION 

This Agreement applies to and is binding on t h e  Union, t h e  employees, and the  Employer. 

ARTICLE 4 - PROVINCIAL SECURITY 

Nothing In this Agreement shall be construed to require the  Employer t o  do or refrain 
from doing anything contrary to any instruction, direction or regulations, given or made 
on behalf of the  Government of Nova Scotia, in the  interests of health, safety or security 
of the people of the Province. 

ARTICLE 5 - FUTURE LEGISLATION 

5.01 Futue Legislation 
In the event that any law passed by the Legislature applying t o  the employees 
covered by this Agreement renders null and void any provision of this Agreement, 
the remaining provisions of the Agreement shall remain in effect for the term Of 
the  Agreement. 

5.02 Conflict with Renulatiom 
A provision in a coliective agreement that  conflicts with a regulation affecting 
employees of a bargaining unit covered by a collective agreement prevails over 
the regulation. 
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ARTICLE 6 - MANAGEMENT RIGHTS 0 
6.01 twts 

Ths maagement and direction of employees and operations is vested exclusively 
in the Employer and any matter uiaing out of this shall not be the subject of 
collectivt bargaining. All the fmctims, ri#hts, powas and authority which the 
Employer has not specifically abridged, delegated or modified by this Agreement 
are recognized by the Union as k i n g  retained by t-k Employer. 

6.02 Wav R e i  on8 

It is thc exclusive function of the Employer to enforce safety and other 
regulations. 

6.03 Cadstant&wlkation 
The Employer agrees that management rights will not be exercised in a manner 
inconsistent with tk express provisions of this Agreement. 

6.04 welmtiaof Authority 
The Employer reserves the ri@t to delegate any authority provided under this 
Agreement. 

ARTlCLE 7 - RIGHTS AND PROHIBITIONS 

7.01 NoLoclcoutor Strike 
The Employer shall not cause a lockout and an employee shall not strike. 

7.02 No Snctian of Strib 
.The Union'shall not sanction, encourage, or support financially or otherwise, a 
strike by its members oc any of them who are governed by the provisions of the 
Civil Service Collective Bargaining Act. 

ARTICLE 8 - PROVISION OF BULLETIN BOARD SPACE 

8.01 Wetin  hwds 
The Employer will provide bulletin board space for the posting of notices 
pertaining to elections, appointments, meeting dates, news items, social and 
recr'eational affairs. 

MmIkrt ion of Union Litaatve 
The Employer shall, where facilities permit, make available to the Union specific 
locations on its premises for the placement of bulk quantities of literature of the 
Union. 

8.02 

ARTICLE 9 - INFORMATION 

9.01 cod a of Aercemmt 
The Employer agrcis to supply each employee with a copy of the Agreement. 

9.02 ktt a of Amointment 
An employee upon hiring shall be provided with a statement of his classification 
and employment status as to the nature of the appointment. 

E ~ D I  o m  to A a n t  New E m ~ I o ~ e m  
fhe Employer agrees to acquaint new employees with the fact that a collective 
agreement is in effect including the conditions of employment set out in the 
articles concerning checkoff and stewards. 

9.03 

*9.W position Descrilrtions 
(a) Upon request by the employee, the Employer shall provide the position 

description outlining the duties and responsibilities assigned to hidher 
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position. The Employer will endeavour to ensure that position descriptions 
are reviewed and revised where necessary at periodic intervals but under no 
circumstances shall that interval be in excess of five (5) years. 

(b) All position descriptions shall be signed by the Civil Service Commlssion m d  
copies shall be forwarded to t h e  Union. 

9.05 Barkaining Unit Infamation 
The Employer agrees to provide the Union such information relating to  employees 
in the bargaining unit tha t  in t h e  opinion of t h e  Employer may be required by the 
Union for collective bargaining purposes. 

- 

ARTICLE LO - APPOINTMENT 

10.01 RobatlanSrY k l o d  
An employee may be appointed to his position on a probationary basis for a period 
not to exceed twelve (12) months. 

10.02 conflnnation of Parmanent Appointment 
(a) The Employer may, af ter  an employee has served in a position on a 

probationary basis for a period of six (6) months, confirm the appointment on 
a permanent basis. 

(bl The Employer shall, after the employee has served in a position on a 
probationary basis for a period of twelve (12) months, confirm the 
appointment on a permanent basis. 

10.03 Termination of Probationary ARPO intment 
The Employer or Deputy Head may terminate a probationary appointment at any  
time. 

10.04 ?mm Appointment 
The Employer may, where i t  is anticipated that a project will exceed one (1) year 
but will not exceed five (5) years in duration, appoint on a term basis employees 
required to carry on the project. 

10.05 Termination of Term Amointment 
The Employer or Deputy Head may terminate a term appointment at any time. 

(a) The Employer may change the status of an employee appointed under the 
provisions of Article 10.04 to probationary, permanent or temporary. 

(b) If the term appointment exceeds two (2) years, or the initial term 
appointment is renewed resulting in total combined periods of more than two 
(2) consecutlve years, the incumbent term employee so affected shill have 
hislher status changed t o  that  of permanent employee upon the completion of 
the two (2) years' service. For the purpose of this Article "service" is 
calculated from the date of last appointment t o  t h e  Civil Service. 

+10.06 Change of Term Status 

10.07 Termination Notice 
(a) If the employment of an employee appointed to a position on a probationary 

or term basis is to be terminated for reasons other than wilful misconduct or 
disobedience or neglect of duty, the Employer or Deputy Head shall advise 
the  employee in writing not less than ten (10) days prior t o  the date of 
termination. 

(b) The Employer will notify the Union when an employee i s  terminated. 

Pay in Lieu of TefmiMtlon Notice 
Where less notice in writing is given than provided for, employees terminated in 
accordance with the provisions of Article 10.07, the  employee shall continue to 
receive his p a y  for the number of days prior to the date of termination. 

10.08 
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10.09 grltten'Re8wm far T a m i ~ t h  * 
An employee employed In a position on 8 probationary or t e rm basis shall k given 
tht reasons for  termination In writing, if he  SO requests, within the period of 
notice pursuant to Article 10.07. 

10.10 Rac#npdo~~#mt  in F a m r  Paltion 
The Employer shall confirm the eppolntmcnt permanent on the effective date of 
the probationary appointment, e permanent employee whose employment is 
terminated far  m y  reason and who is reappointed to his former position within a 
year frm the date  of such termination. In this case, the t q m  Yormer position1* 
refers to the same block in the organizational chart of the d e p a r t m a t  where 
pravlously employed. 

A persan who Is employed on a casual basis by the Employer and/or i t s  
Dcputments, Boards, Commissions or Agencies (as outlined in Appendix 4 of t h e  
Agreement) in a position title M d  cluslficatlon included in the bargaining unit, 
shall, upon obtainlng one (1) year's full-time continuous service frcrm hidher date 
of last appointment, be' appointed to the Civil Service as a permanent employee 
pursuant to the provisions of t h e  Civil Service Act and shall become a member of 
the bargaining unit, save and except such pcrsonr who are excluded pursuant to 
Section 11 of the Civil Service Collective Bargaining Act and such petsons who 
are represented by any other brrgalning agent. For the purpose of this provision, 
"full-time" employment shall k determined on the basis of the equivalent to the 
hours of work established for full-time employees under the terms of this 
Agreement. 

*lO.ll ( = w r l E ~ a n a s  

ARfICLE 11 - CH&CKOPF 

11.01 adunion of union Duas 
(a) The Employer will, as a condition of employment, deduct an amount equal to 

the amount of the membership dues from the bi-weekly pay of all employees 
in the bargaining unit. Deductions for employees entering the service during 
the  l i fe  of t h e  Agreement shall commence at t h e  first full bi-weekly pay 
period. 

(b) Dues deductions for employees who are included in or excluded from the 
bargaining unit during t h e  life of t h e  Agreement, shall begin or cease, 
effective on the first full bi-weekly pay period immediately following their 
inclusion or exclusion. 

11.02 Notification of Daduction 
The Union shall Inform the Employer in writing of the authorized deduction t o  be 
checked off for employees mentioned in Article 11.01. 

11.03 

11.04 

RdWaUr Exclusions 
Deductions for membership dues shall not apply to  any employee who for religious 
reasons cannot pay union dues provided he makes a contribution equal to said 
rnim dues to some recognized charitable cause. 

The amounts deducted in  accordance with Article 11.01 shall be remitted to  the 
Secretary-Treasurer of the Union by cheque within a reasonable time after 
dtductlons are made and shall k accompanied by particulars identifying each 
employee and the deductions made on his behalf. . 

Rmittancfi of unian duw 

11.05 Liability 
The Union agrees to indemnify and save the Employer harmless against any claim 
or liability arising out of the application of this Article except for any claim or 
liability arising out of an error committed by the Employer. 

11.06 Notification of Appointmmts md Terminations 
The Employer shall advise the  Union of the appointment of each new 
probationary, permanent, temporary or term employee or the cancellation or 
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termination of each probationary, permanent, temporary or term appointmmt 
within five (5) days af ter  the date  of the appointment or of the cancellation or of 
the terminatlon, unless circumstances are such as to warrant an extension of this 
period. 

ARTICLE 12 - STEWARDS 
12.01 Reomtltlon 

The Ernployer acknowledges the right of the Union to  appoint employees as 
Stewards. 

12.02 3WMiCtiOnrl Arcrrs M d  N O t l f i c a t h  
(a) Iln Employer and the Union will agree on the number of Stewards, taking 

into account both operational and geographical considerations. 

(b) The Union agrees to provide the Employer with a list of the employees 
designated as stewards for each jurisdictional area. 

12.03 Savidnn of Grievances 
I t  i s  understood that the Stewards, Officers, and members of the Union have their 
regular work to perform on behalf of t h e  Employer. I t  is acknowledged that  
grievances should be serviced as soon as possible and that if i t  is necessary to 
service a grlevance during working hours, employees wfll not leave their jobs 
without giving an explanation for leaving and obtaining the Supervisor's 
permission. Permission will not be unreasonably withheld. The Steward shall 
report back to the Supervisor before resuming the normal duties of his position. 

ARTICLE 13 - TIME OFF FOR UNION BUSINESS 

13.01 LRave Without Pal 
Where operational requirements permit, and on reasonable notice, special leave 
without pay shall be granted to employees who are elected: 

(s) as members of the Board of Directors of the Union for the attendance at 
b a r d  meetings; 

(b) as members of the Bargaining Unit Negotiating Council of the Union for the 
attendance at Council Meetings; 

(C) as required delegates to attend special conventions including, N.U.P.C.E., 
C.L.C., Nova Scotia Federation of Labour; 

(d) as membCrs of standing Committees of the Union for the attendance at 
meetings of standing Committees; 

(e) as members of the Executive to  attend Executive Meetings of the Nova 
Scotia Federation of Labour. 

Such permission will not be unreasonably withheld. 

13.02 Notificatian to Employer 
The Union shall notify the Employer of the names, including the department 
wherein the employee is  employed, of the  members of the Board of Directors and 
Bargaining Unit Negotiating Council. 

13.03 Annual Meet ing  
(a) Where operational requirements permit and on reasonable notice, the Deputy 

Head shall grant special leave with pay for a period not exceeding two (2) 
days, and special leave with pay for travelling t ime for such portion of the 
working day prior to and following the  meeting as may be required, to  
employees who are elected or appointed as registered delegates to  attend the 
Annual Meeting of the  Union. Such permission shall not be unreasonably 
withheld. 
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(b) The union shall notify the Employer of the names, including the 
whardn t h e  employee is cmploycd, of t h e  registered delegates to the Annual 
Meeting of tte Union at least three (3) weeks ih advance of the Annual 
Meeting. 

13.04 k s u m ~ ~ f ~ ~ w d  Me 
lhe number of employees cJl@ble for spedal leave provisions under Article 13.01 
and 13.03 shall be in accordance e l t h  t h e  numbers laid down in t h e  Nova Scotia 
Government Employees Union Constitution. 

e13.05 -act Noaaou. tiom 
Where operational requirements permit, and on reasonable notice, the Employer 
shall grant special leave with pay for not more than two (2) representatives of the  
bargaining unit for the purpose of attending contract negotiation meetings with 
t h e  Employer on behalf of the Union. Such permisdon shal1 not be unreasonably 
withheld. 

13.06 Midiation md jdnt Cawultation 
Where operational requirements permit, and on reasonable notice, the Employer 
shall grant special leave with pay to employees who arc: 

(a) called as a witness by an Adjudication Board prescribed by Article 27j 

(b) meeting with management in joint consultation a8 prescribed by Article 28. 

. .  

. .  

13.07 GrSemce M e e t i ~ s  
Where operational requirements permit, and on reasonable notice, the Employer 
shall grant special leave to an employee: 

6) where the Employer originates a meeting with the employee who has 
presented the grievana, special leave with pay; 

8) where an employee who has presented a grievance seeks to meet with the 
Employer, special leave with pay when t h e  meeting is held in the 
headquarters area and special leave without pay when the meeting is held 
outside the headquarters area; 

(c) where an employee has presented a grievance, and a hearing is  held at the 
final level of the grievance process, special leave with pay to attend the 
hearing. 

13.08 N o b  of * v i a  
For the purpose of this Article, approved special leave without pay shall not be 
subject t o  the provisions of Article I.OZbH2). 

13.09 Full-time Resident  
Leave of absence for the  full-time President of the Union shall be granted in 
accordance with t h e  Memorandum of Agreement between the  parties, which shall 
form part of this Agmement. 

ARTICLE 19 - HOURS OP WORK 

14.01 of Work 
(a) The normal work week shall be thirty-five (35) hours per week, exclusive of 

meal breaks, except as provided in 8) and (c).helow. 

(b) The normal work week for employees identified in Appendix 3 shall be forty 
(40) hours per week. 

(c) The normal work week for emptoyees classified as Farm Workers shall be 
thirty-seven and one-half (37H) hours per week. 

(d) Employees who are covered by I4.0l(b) shall be entitled to five (5 )  additional 
days' leave with pay each year. Employees who are covered by lB.Of(c) shall 

- 7 -  



be entitled to  three (3) additional days' leave with pay each year. Such leave 
shall be granted in accordance with the provisions of Article 17.06. 

14.02 Variance in Haws 
The Employer may vary the scheduled hours and work days of work in a position, 
the duties and nature of which require varied hours and days of work. 

14.03 Posflnnof Shift Schedules 
The Employer agrees to post shift  schedules at least two (2) weeks In advance and 
that  there will be no change in the posted shift schedules e x n p t  with the consent 
of the employeek), or in the event of an emergency or as provided in Article 
14.04. 

14.04 EwchanReof shifts 

Provided sufficient advance notice is given and with approval of the Empioyer, 
employees may exchange shifts if there Is no increase in cost to t h e  Emplo~ei .  

An employee's scheduled hours of work shall not be construed guaranteeing the  
employee's minimum or maximum hours of work. 

14.05 No GWMtm Of HOW$ 

14.06 WYak Schedules 
The Employer will endeavour, where possible, to provide that no employee should 
be scheduled to work more than seven (7) consecutive days in a two (2) week 
period. This does not preclude shift arrangements, acceptable to both the 
Employer and t h e  employeeh), in variance to t h e  foregoing. 

14.07 Flexible Warking Hws 
The Deputy Head, where opcrational requirements and efficiency of the service 
permit, will authorize experiments with flexible working hours, if the Deputy 
Head is  satisfied that  an adequate number of employees have requested and wish 
to participate in such an experiment. 

14-08 COlltiWlB o#r8tiOnS 

Employees working straight eight (8) hour shifts may be required to remain on 
their jobs through such shifts. 

14.09 Rotation of Shifts 
Employees required t o  work rotating shifts shall be scheduled in such a way 8s to, 
(L3 equitably as possible, assign t h e  rotation equally. This does not preclude an 
employee from being continuously assigned to an evening or night shift at the 
employee's request where such continuing assignment is acceptable to the 
Employer. ' 

14.10 No Wit Shifts 
NO shifts shall be split for a period longer than the regularly scheduled meal period. 

ARTICLE 15 - OVERTIME 

15.01 Definitianr 
(a) novertirnen means authorized work in excess of an employee's regular work 

day or regular work week. 

(b) "time and one-hali means one and one-half IIH) times the straight time fate 
calculated by the  formula: 

Employees covered by i4.Ol(a): bi-week1 r a t e  x 1.5 

Employees covered by 14.01(b): bi-week1 r a t e  x 1.5 

--7111)-- 
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' Employees covered by 14.0lkk bi-week1 r te x 1.5 --nys- 

_7$)1__ 

+ 
(c) time" means two (2) times thc straight time rate calculated by the 

formular 

Employees cowred by I4.0l(ah bi-wttkl r a t e  x 2 

Employees covered by 14.01(bh bi-wmkl rate x 2 

Employees amcd by 14.Olk): bi-wchkl rate x 2 * 
1xoz Nker; tim md Nouaa of ovatime 

Subject to the operatianal requirements of the setvice, the Employer shall make 
every reuonrb la  effortt 

(a) to allocate overtime work on a fair and equitable basis among readily 
available and qualified employees; and 

(b) to give employees who are required to work overtime, notice of this 
requirement when this requirement becomes evident to the  immediate 
supervisor. 

15.03 LRsa Canrultrtia 
The Union is en&d to consult the Employer or his representative whenever i t  is 
alleged that  employees are required to work unreasonable amounts of overtime. 

Subject to Article 15.07, en employee is entitled to  t ime  and one-half (IKT) 
Compensation for overtime worked, calculated in accordance with the provisions 
of Article 15.01, based on the employee's regular bi-weekly rats of pay in effect 
for t h e  regular shift prior to the period.in which the  overtime is worked. 

15.04 o l r r # t i m e c a m ~ t i o n  

15.05 -time EliglbUity 

Ah employee mut work at least twenty (20) minutes beyond his normal shift 
before being eligible for overtime compensation. 

15.06 Owrtime M e a l  Allowma 
(a) An employee, who is  required to work a minimum of three (3) hours' overtime 

following his scheduled hours of work and where i t  is not practical for him to 
enjoy his .usual meal time before commencing such work, shall be granted 
reasonable time with pay, as determined by the  Ernployer, in order that he ,/ may take a meal break either at or adjacent t o  his place of work. Under such 
conditions he shall be reimbursed his expenses for one (1) meal in the amount 
of four doH8rs and fifty cents  ($@.N) except where free meals are provided. 

(b) If the employee continues to work beyond three (3) hours' overtime, a further 
such meal break and allowance (of meal) shall be provided upon completion of 
an additional four (4) hours worked and upon completion of every four (4) 
hours thereafter. 

(C) An employ- who Is called back to work under the provisions of Article 16.04 
shall k provided with a meal break and allowance (or meal), in accordance 
with b) above, af ter  the first four (4) hours. worked and upon completion of 
every six (6) hours thereafter. 

15-07 Advurce Notice of Overtime Requirements 
An employee who is required to work overtime which does not immediately follou 
his regular shift  shall be given not less than four (4) hours' prior notice. If such 
notice is not given the provkions of 16.04 shall apply. 
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15.08 Overtime on F b t  Day of Rest 
An employee who is required to work overtime on his first scheduled day of rest 
shall be paid at t h e  overtime ra te  as provided in Article 15.04. 

15.09 O m t i m a  on Sccond Day of Rest 
An employee who Is required to work overtime on his second or subsequent day of 
rest is entitled to compensation at double time (2T) for all hours worked. Second 
or subsequent day of rest means the second or subsequent day in an unbroken 
series of consecutive and contiguous calendar days of rest. 

15.10 Comwtation of Owttimc 
In computing overtime a period of thirty (30) minutes or less shall be counted as 
one-half (H) hour and a period of more than thirty (30) minutes but less than sixty 
(60) minutas shall be counted 85 one (1) hour. 

15.1 1 Time Off in Lieu of Overtime 
At the request of the employee, compensation for overtime may be granted in the 
form Of time off In lieu of overtime hours worked at the  applicable overtime rate. 
Where t ime off with pay in lieu of overtime worked has not been granted prior to 
the  end of the calendar month immediately following t h e  month in which t h e  
overtime was worked, compensation for overtime shall bs paid. 

ARTICLE 16 - STANDBY AND CALLBACK 

16.01 Standby Comwsation 
Employees who a r e  required by the Employer to  standby shall receive standby p y  
of eight dollars ($8.00) for each standby period of eight (8) hours or less. 

16.02 Em~Iovce Availability 
An employee designated for standby duty shall be available during his period of 
standby duty at a known telephone number and be able to  report for duty as 
quickly as possible if called. 

16.03 F.ilUC to Report 
No compensation shall be granted for the total  period of standby if the employee 
is unable to report for duty when required. 

16.04 Callback Carnuensation 
An employee who is called back to work and who reports for work shall be 
compensated for a minimum of four (4) hours at the  straight time rate  for  the 
period worked or the applicable overtime rate, whichever is greater. The 
minimum guarantee of four (4) hours' pay at t h e  straight t ime r a t e  shall apply only 
once during each eight (8) consecutive hours for any employee who is  called back. 

16.05 Transportation Allowance 
Employees called back shall be reimbursed for transportation to  and from the 
place of work to a maximum of six dollars ($6.00) per call. 

ARTICLE 17 - VACATIC~NS 

+I 7.01 Annual Vacation Entitlement 
An employee shall be entitled to receive annual vgcation leave with pay: 

(a) each year during his first one hundred and eight (108) months of service at 
the  rate of one and one-quarter (1K) days for each month of service; and 

cb) each year after one hundred and eight (108) months of service at  the ra te  of 
one and two-thirds (1-2/3) days for each month of service; and 

(c) each year after two hundred and four (204) months of service at the r a t e  of 
two and one-twelfth (2-1/12) days for each month of service. 
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17.02 Vantioh Y w  
The k a t i a n  year shall be April I to March 31 inclusive. 

17.03 R a d  Wa-t 
If, at the and of a vacation ye&, an employee's entitlement to vacation I w w  with 
pay Includes a fractional entitlement of less or more than one-half (HI day, the 
entitlement shall be increased of decreased to the nearest one-half (h) day. 

17.04 A U r h b t i O n  
An employcc $hall be &ranted vacation leave at such t ime  during the year as the 
Deputy Head determines. 

*I 7.05 V - t h  
(r) Except as otherwim provided in the Agreement, vacation leave entitlement 

shall be used within the year in which it is earned. The employee shall advise 
the Deputy Head or delegated official in writing of hidher vacation 
preference U soon as possible for t h e  following vacation year but before 
March 15th in each year. The Deputy Head will respond in writing by 
April 15th Indicating whether or not t h e  employee's vacation request is 
authaizcd. 

(b) 'Reference in vacation schedule shall k@ given to those employees with 
ea te r  length of service as defined in Article 1.02, provided the provisiom of & above are adhered to however, those employees must be transferred into 

t h e  work Unit for six (6\ months before they can use length of service to 
provide priority for selection of vacations. 

(c) Where operational requirements permit, and should circumstances warrant, 
consideration will be given to an employee's request for a change in his 
approved vacation period. 

17.06 Empl o m  R e w e s t  
Subject to the opcrationcrl requirements of the service, the  Deputy Head shall 
make every reasonable effort to ensure that  an employee's written request for 
vacation leave is approved. Where, in scheduling vacation leave, the Deputy Head 
is unable to comply with the employee's written request, the  Deputy Head or 
&legated off ida l  shall: 

(a) give the reason for disapprovai; and 

(b) make every reasonable effor t  to grant M employee's vacation leave in the 
amount and at such time as t h e  employee may request in an alternative 
request. 

1 7.07 U&& V . c a t i o n  
Where operational requirements permit, the Deputy Head shall make every 
reasonable effort to grant to an employee his request to enjoy his vacation 
entitlement in a single mbroken period af  leave. 

(1.17.08 Vacation Carry Over 
(a) Except as otherwise provided In this Agreement, vacation leave for a period 

of not more than five (5) days may, with the consent of the Head or the 
Deputy Head be o r r i e d  over to the following year, but shell lapse if not used 
before tht dose of t h a t  ye&. Requests for carry over entitlement shall be 
made in writing by the employee to the Deputy Head not later than January 
31st of the war in which the vacation i s  earned, provided however tha t  the 
Deputy Head may accept e shorter period of notice of the request. 

(b) An employee scheduled to take vacation and who is unable to do so within the 
vacation year due to illness or injury shall be entitled to carry over this 
unused vacation to the subsequent year. 

17.09 A C c ~ m u l ~ t i ~  V - t h  c v t ~  0- 
An employee, Qn the recommendation of the Deputy Head and with the approval 
of the  Employer, may be granted permission to carry over five ( 5 )  days of his 



17.10 

17.11 

17.12 

17.13 

17. 

17. 

17.16 

17.17 

17.18 

17.19 

vacation leave each year to a maximum of twenty (20) days if, in the opinion of 
t h e  Deputy Head and t h e  Employer, i t  will not interfere with t h e  efficient 
operation of the Department. 

Use of Accumulated Vacation Carry Over 
The vacation leave approved pursuant to Article 17.09, shall be used within five 
(5 )  years subsequent to the date  on which i t  was approved and shall lapse if not 
used within that period unless the Deputy Head recommends that the t ime  be 
extended and the recommendation is approved by the  Employer. 

Borrowinn of Unarned Vacation Credits 
On the recommendation of the Deputy Head and with the approval of the 
Employer, an employee who has been employed in the  Public Service for a period 
of five (9 or more years may be granted five (3 days from the vacation leave of 
t h e  next subsequent year. 

Em~lovct Com#nratSm Upon Scwation 
An employee, upon his separation from the Civil Service, shall be compensated for 
vacation leave to which he is entitled. 

Emplowr ComrJensatim Upon Separation 
An employee, upon his separation from the Civil Service, shall compensate the 
Province for vacation which was taken but to which he  was not entitled. 

Vacation Credils U w n  Death 
When the employment of an employee who has been granted more vacation with 
pay than he has earned is terminated by death, the  employee is considered to have 
earned the amount of leave with pay granted to him. 

Vacation Records 
An employee i s  entitled once each fiscal year to be informed, upon request, of the 
balance of his vacation leave with pay credits. 

Recall from Vacation 
The Deputy Head will make every reasonable effort not to recall an employee to  
duty after he has proceeded on vacation leave. 

Rcimbursement of Expcnaea u w n  Recall 
Where, during a n y  period of vacation leave, an employee is  recalled to duty, he 
shall be reimbursed for reasonable expenses, subject to the provisions of Article 
29, that  he incurs: 

(a) in proceeding to his place of duty; and 

(b) in returning to  the place from which he was recalled if he immediately 
resumes vacation leave upon completing the assignment for which he was 
recalled. 

Relnatatement of Vaation upon Recall 
"he period of vacation leave so displaced resulting from recall and transportation 
time in accordance with Articles 17.16 and 17.17, shall either be added to  the  
vacation period, if requested by the employee and approved by the Deputy Head, 
or reinstated for use at a later date. 

lllntu Owing Vacation 
If an employee becomes ill during a period of vacation and the illness is  for a 
period of three (3) or more consecutive days, and such illness is supported by a 
medical certificate on such form as the Employer may from time to t ime 
prescribe from a legally qualfied medical practitioner, the  employee will be 
granted sick leave and his vacation credit restored to the extent of the sick leave. 
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ARTICLE 18 - HOLIDAYS 

18.01 RidHdhhvr 
Thc holidays for employees shall be: 

c4) NCIK~ear'sDay (rr) Labour Day 
(b) GoodFriday 
(c) EmtarMonday 
(d) Victaia Day (i) Christmas Day 
(e) C m a d a f h y  0 )  BoxingDay 

k) one (1) rdditional day in er& year that, in the opinion of the Employer, is 
recogn&ed to be a provincial ar civic holiday In the area in which t h e  
employee i s  employed, or, in MY area where, in the opinion of the Employer, 
no such additional day is recognized as a provincial or civic holiday, t h e  first 
Monday in August. 

(1) one-half 6) day beginning at 12100 noon on Christmas Eve Day, where 
Chrbtmas Day falb on Tuesday, Wednadry, Thursday, Friday, or Saturday. 

b) Thanksgiving Day 
b) Remembrance Day 

(m) any other day or part of a day declared by the Employer to be a holiday for 
employees in whole or MY part of the Province. 

lL0Z gxc8Ptim 
Article 18.01 does not rpply to an employee who is absent without pay on both the 
working day immediately peceding and t h e  working day following the  designated 
holiday. 

18.03 Holldav F.uinrt on a D ~ Y  of Re6t 
Whcre a day designated as a holiday coincides with the employee's day of rest, the 
Employer shall grant the holiday with pay on either: 

(a) the working day immediately following his day of rest1 or 

(b) the day following the employee's annual vacation or another mutually 
acceptable day between the Employer and t h e  employee. 

Hdi b y  Cdnddinn with h i d  Leave 

Where a day that is a designated holiday for an employee as &fined in Article 
18.01, falls within a period of leave with pay, the holihy shall not count as a day 
of leave. 

Canmutian fa Work on 8 H d b y  
Where an employee is employed in a continuous operation and his regularly 
scheduled day of work falls on a paid holiday, as defined in Article 18.01, he  shall 
w a i v e  compensation equal to two and one-half (2%) t imes his regular rate as 
follows: 

6i) compensation at one and one-half (1%) times his regular rate, including the 
holiday pay, for the hours worked on the holiday; and 

(b) t ime off with p y  in lieu of the holiday on an hour for hour basis at a 
mutually acceptable time prior to t h e  end of the calendar month immediately 
following the month in which the holiday fell. 

Where time off with y in lieu of the holiday has not been granted in accordance 
with Article IbOXb%cornpenration shall be granted at the employee's regular 
rate of pay. 

1%04 

18.05 

18.06 Owtime on a Holiday 
Where an employee is required to work overtime on a paid holiday, as defined in  
Article 18.01, he will receive compensation equal to three (3) times his regular 
rate  as follows: 

(a) compensation at two (2) times his regular rate, including the holiday pay, for 
the hours worked on the holiday; and 
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(b) time off with pay in lieu of the holiday on an hour for hour basis at a 
mutually acceptable time prior to the  end of the calendar month immediateiy 
following the month in which the holiday fell. 

Where time off with y In lieu of the holiday has not been granted in accordance 
with Article Ih06(b%compensation shall be granted at the employee's regular 
rate of pay. 

18.07 Timt Off in Lieu of Holiday 
In no case shall the total time off in lieu of a holiday referred to in 1S.OXb) and 
18.06(b) above exceed the equivalent of one (1) complete shift. 

ARTICLE 19 - SPECIAL LEAVE 

19.01 spe cial Leave 
The Employer, in any  one year, may grant t o  an employeer 

(a) special leave without pay, for such a period as i t  deems circumstances 
warrant; 

(b) special leave with pay fw reasons other than those covered rnder 19.02 to  
19.10 inclusive, for such period as i t  deems circumstances warrant. 

+19.02 brcavcrnent Leave 

(a) In the event of a death in the  immediate family, every employee shall be 
entltied to special leave with pay for a period of up t o  five (5) consecutive 
working days. lmmediate family is defined as father, mother, brother, sister, 
spouse, child of the employee, father-in-law, mother-in-Iaw, s tep  child or 
ward of the employee, and a relative permanently residing in the employee's 
household or with whom the  employee permanently resides. 

cb) Every employee shall be entitled to special leave with pay up to a maximum 
of one (1) day in the event of death of the  employee's grandparents, son-in- 
law, daughter-in-law, brother-in-law, sister-in-law, or grandchild and may bc 
granted up to two (2) days for travel and shall be paid for those travel days 
which a r e  not regularly scheduled days of rest. 

(c) Every employee shall be entitled to one (1) day leave without pay, for the 
purpose of attending t h e  funeral of an aunt, uncle, or grandparents of the 
spouse of the employee. 

(d) The above entitlement is  subject t o  the proviso that  proper notification is  
made by the  employee to his Deputy Head or delegated official. 

(e) If an employee is on vacation or sick leave at the  t ime of bereavement, t h e  
employee shall be granted bereavement leave and be credited the appropriate 
number of days to  hidher vacation or sick Leave credits. 

19.03 C W t  L a r e  
Leave of absence with pay shall be given t o  every employee, other than an 
employee on leave of absence without pay or under suspension, who is required: 

(a) to serve on a jury; or 

(b) by subpoena or summons t o  attend as B witness in any proceeding held: 

(1) in or under the authority of a court; or 

(21 before an adjudicator or umpire or a person or body of persons 
authorized by law t o  make an inquiry and to compel the attendance of 
witnesses before it; or 

(3) before a legislative council, legislative assembly or any committee 
thereof that  is authorized by law t o  compel the attendance of witnesses 
before it. 



. .  . , . .  . .  . 
. .  . .  

19.04 J u Y c a n w M I  tlon 
Any employee given leave of absence with pay to serve on a jury pursuant to 
Article 19.03'shall have deducted from his salary an amount tha t  t h e  employee 
receivts for such.jury duty. 

19.05 ~r f lo&l .eam 
Where an employat p r t i c i p t a  In a personnel selection process for a position in 
t h e  Civil Service or for promotion, he shall be granted leave of absence with p y  
for the perlod during which the employee's presence is r w i r e d  for purposes of 
t h e  selection or promotion process and for such further period as the  Employer 
considers reasonable for the employee to travel to and from the place where his 
presence Is so required, Such leave Of aksence shall not be considered to be "on 
the Employer's businas", for purposes of exp6nses incurred under Article 29. 
Such leave of absence shall be requested by the smployee to his supervisor as soon 
after the requirement of his presence is known. 

a19.06 W.MnlNWm 
bj Thc Employer shall not terminate the employment of an employee who has 

ka, M employee for one (1) year or longer because of the employee's 
pregnancy, but the Employer, before or after  the ammencement  of the 
period referred to in Article 19.06@), may require the employee to 
commence l a w e  without pay at a t ime  when the duties of the empioyee's 
position cannot reasonably be performed by a pregnant woman or the  
performance of the employee's work is materially affected by the pregnancy. 

(b) The Employer shall, at any t ime from a dete cleven (11) weeks before the 
specified date of delivery to the date  of actual delivery, upon request of a 
pregnant employee made through the Deputy Head and receipt of a 
certificate by a legally qualified medical practitioner, stating that the 
employee is pregnant arid specifying the date upon which delivery will occur 
in h i d h a  opinion, grant to the  employee a leave of absence without pay: 

(1) of six (6) months; or 

(2) to a date  of sewn (7) weeks af ter  tht date of actual delivery; or 

(3) for any shorter period 

at the option of the employee, except that an employee shall not work and 
the  Deputy Head shall not cause or permit the employee to work for at least 
seven (7) weeks after the date  of delivery or for a shorter period that,  in the 
written opinion of a legally qualified medical pact i t ioner ,  is sufficient. 

(c) Where an employ- reports for work upon the expiration of the period 
referred to in Article 19.06(b), the  employee shall resume work in the  same 
position she held prior to the commencement of the maternity leave, with no 
loss of seniority or benefits accrued to the commencement of the  maternity 
leave. 

(d) While an employee is  on maternity leave, the Employer shall maintain 
coverage for medical, extended health, group life and any other employee 
benefit plan and shall continue to pay I t s  share of premium costs for 
maintaining such a v e r a g e  during the period of maternity leave. 

(e) While on maternity leave, an employee shall continue to accrue and 
accumulate service m d  seniority credits for  the duration of her leave, "d 
her service and seniority shall be deemed to be continuous. However, service 
cccumutated during maternity leave shall not be used for the purposes of 
calculatipg vacation leave credits. For the purposes of calculating vacation 
leave credits during the year in which maternity leave is taken, one (1) month 
of service shall be credited to an employee who does not receive salary for a 
total of seventeen (17) days or more during t h e  first and last calendar months 
of the maternity leave granted under Article 19.06(b). 

(f) For the purposes of Article 19.06(a), an employee shall produce, when so 
requested by the  Deputy Head or delegated official, the certificate referred 
to in Article 19.06(b). 
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(g) L e k  for Illness of an employee arising out of or associated with the 
employee's pregnancy prior to the commencement of, or the ending of, 
maternity leave granted In accordance with Article 19.06(b) may be granted 
In accordance with the provisions of Article 22. 

19.07 m~e f W  Birth Of Child 
On the  occasion of the birth of his child, a male employee shall be granted special 
leave with pay up to a maximum of one (1) day  during the confinement of t h e  
mother. This leave may be divided into two (2) periods and granted on separate 
days. 

19.08 Leave fa Family Illness 
In the case of Sllness of a member of an employee's immediate family, meaning 
husband, wife, son, daughter, father or mother, who permanently reside with the  
employee, and when no one at home other than the employee can provide for the 
needs of the  ill person, the  employee may be granted, after notifying his Deputy 
Minister or delegated official, leave with pay up to five (5) days per annum, for 
the purpose of making such arrangements as are necessary to permit the  
employee's return t o  work. The Deputy Head may require proof of the need for 
such leave as he considers necessary. 

19.09 1R1w fa Emermcy 
An employee shall be granted leave of absence with pay up to two (2) days for a 
critical condition which requires his personal attention resulting from an 
emergency (flood, fire, etc.) which cannot be served by others or attended to by 
the  employee at 8 t ime when he i s  normally off duty. 

tl9.10 Momion Leave 
Ihe Employer shall, upon request of an employee and receipt of a certificate from 
t h e  Administrator of Family and Child Welfare stating that  the said employee has 
filed a notice of proposed adoption under the Adoption Act of a child five (5) 
years of age or younger rant t h e  employee a leave of absence without pay for a 

leave l n d r  a Civil Service collective agreement between the  Union and the 
Employer, the provisions of this Article shafl only be available to one (1) of those 
employees. 

Leave for Storms or Hanvdora Conditions 
(a) Time lost by an employee as a result of absence or lateness due to storm 

conditions or because of the condition of public streets and highways or 
kutuse an employee finds it  necessary to seek permission to leave prior to 
the  end of the regular shift must be: 

(1) made UP by the employee at a time agreed upon between the employee 
and the  employee's immediate supervisor; or 

(2) charged to the employee's accumulated vacation, accumulated holiday 
time, or accumulated overtime; or 

(3) otherwise deemed to be leave without pay. 

(b) Notwithstanding 19.11(a), reasonable lateness beyond the beginning of an 
employee's regular shift  starting time shall not be subject t o  the provisions of 
Article 19.11(a)(l), (2) or (31, where the lateness is justified by the employee 
being able to establish to the  satisfaction of the  immediate supervisor that  
every reasonable effort has been made by the employee to arrive at hidher  
work station at the  scheduled time. 

(c) No discrimination 1s to be practised in the administration of this Article 
resultant from individual or personal situations, i.e. place of residence, 
family responsibilities, transportation problems, car pools, etc. 

period not to exceed six f 6) months. If both adoptive parents are eligible for such 

19.11 

19.12 Leave for Public Office 
Where an employee is granted t ime off work as a result of elected activity 
pursuant t o  Section 35 of the Civil Service Act, such time off work Will be 
without pay. 
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a19.13 @ducation L#vr 
(8) Thc Employer rgrccs to k aonsistent in its application and administration of 

the education Leave Policy pursuant to Section 4, Chapter 10 of ~anua l  SO0 
pctsonnel Management. 

(b) Subject to operational requirements, leave of absence with p y  shall be 
granted to altow an employee to write examinations for courses approved by 
the Employer prior thereto. 

(c) Leaves of absence far education purposes shall not be unreasonably denied. 

*19.14 L U W  f a  Medial md Dcnt.l M~olntmantS 

Employees shall be allowed paid leave of absence up to three (3) days per annum, 
in order to engage in personal preventive m d u l  and dental care. Such leave will 
be debited against sick leave credits. 

ARTICLE 20 - REST PERIOD 

The Employer shall schedule two (2) rest periods of fifteen (15) minutes each during each 
full shift. 

ARTICLE 21 - WASH-UP TIME 

Where there is a clear cut need, wash-up time to a maximum of fifteen (15) minutes shall 
be permitted immediately before the end of a shift. 

ARTICLE 22 - SICK LEAVE 

+22.01 Ganarl Itb#rs Leave Benefit 
(a) An employee who is unable to perform hir/her duties because of illness or 

injury for a period not exceeding three (3) consecutive work days, he/she may 
be granted leave with pay up to a maximum of eighteen (18) work days per 
fiscal year. 

(bl The fiscal year for the purpose of general illness leave shall be April 1 to 

(c) A new employee who i s  appointed subsequent to April 1 shall haw hidher  
maximum leave entitlement for the  first fiscal year pro-rated in accordance 
with the number of months of service he/she will accumulate in the fiscal 
year of appointment. 

(d) Employees who exhaust all or part of their eighteen (18) work days' 
entitlement in one fiscal year will have it reinstated on April 1 of the 
following fiscal year. 

March 31. 

r22.02 Sort-Term llbnar Leave Benefit 
(a) An employee who is unable to perform his/her duties because of illness or 

injury for a period of absence exceeding three (3) consecutive work days, 
he/she may be granted leave of absence at full or partial pay for each 
incidence of short-term illness in accordance with the following: 

(1) for employees with less than one (1) year's service, at  100% of normal 
salary for rhe first twenty (20) days of absence and thereafter at 75% of 
normal salary for the next eighty (80) dais of absence; 

(2) for employees with one (1) year but less than two (2) years' service, at 
100% of normal salary for the  first forty (40) days of absence and 
thereafter at 75% of normal salary for the next sixty (60) days of 
absence; 

(3) for employees with two (2) years' service but less than three (3) years' 
service, at 100% of normal salary for the first sixty (60) days of absence 
and thereafter at 75% of normal salary for the next f o r t y  (40) days of 
absence3 



0 
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(4) for employees with three (3) years' service but less than four (4) years' 
service, at 100% of normal salary for  t h e  first eighty (80) days of 
absmce and t h e r e a f t a  at 75% of normal d a r y  for the next twenty (20) 
days of absence; 

(5) for employees with four (4) or more years' service, at 100% of normal 
salary for a maximum of one hundred (100) days of absence. 

(b) If M incident of short-term illness continues from one year of employment t o  
t h e  following year of employment, the  employee's benefit entitlement for 
that  period of short-term illness leave shall be payable in accordance with 
the provisions of Article 22,02(a) applicable during the year in which the 
short-term illness commenced. 

422.03 Recvrinrr DirrbilitlcS 
(a) An employee who returns to work af ter  a period of short-term illness leave 

and wlthin fifteen (15) consecutive work days again becomes unable to work 
because of the same illness or injury will be considered to be within the 
original short-term leave period as defined in Article 2202b). 

ab) h employee who returns to work af ter  a period of short-term illness leave 
and after working fifteen (15) or more consecutive work days, again becomes 
unable t o  work because of the same illness or injury, will be considered to be 
in a new illness leave period and entitled to t h e  full benefits of Article 22.02. 

(c) An employee who returns to work af ter  a period of short-term illness leave 
and within fifteen (15) consecutive work days subsequently becomes unable t o  
work because of an illness or injury unrelated to the illness or injury that 
caused the previous absence will be considered to be in a new illness Ieave 
period and entitled to the full benefits of Article 22.02. 

(d) The provisions of Article 22.03k) shall not apply t o  an employee who has 
returned to work on a trial basis. In such a case, t h e  employee will be 
considered t o  be within the original short-term leave period as defined in 
Article 22.02(a). 

*22.01, Benefits Not h i d  Dving Certain Periods 
General illness leave and short-term illness leave benefits will not be paid when 
an employee is: 

(a) receiving designated paid holiday pay; 

(b) on suspension without pay; 

(c) on a leave of absence without pay, other than haw of absence for union 
business pursuant to Article 13 of the  Agreement or in the case of 
circumstances covered under Article 22.05. 

422.05 Benefltrllavoff 
(a) When an employee is  on short-term illness and i s  deemed eligible for long- 

term disability and is laid off, helshe shall be covered by both short-term and 
long-term benefits until termination of illness or disability entitlement. 
When such an employee has recovered or is capable of returning t o  work 
he/she shall k covered by the provisions of Article 41. 

(b) During the period an employee I s  on layoff status, he/she shall not be entitled 
to benefits mder Article 22 for an illness or disability which commenced 
after the effective date of layoff. When such an employee i s  recalled and 
returns to work, he/she shall be eligible for participation in all benefits, 

(c) The continuation of benefits payable pursuant to Article 22.05 shall include 
any benefits payable in accordance with the  Long-Term Disability Plan. 

*22.06 Lans-T'm Disability 

Employees shall be covered for long-term disability in accordance with the 
provisions of t h e  Memorandum of Agreement signea' by the parties on August 1, 
1985 and forming part of this Agreement (see Appendix 2). The agreed upon 



terms b d  conditions of the Long-Term Disability Plan shall be sub#to 
negotiations between the parties in accordance with the Provisions of the 
Collective Agreement. 

For the purposes of alculatlng any salary-related benefits, including any salary- 
based contributions required by this Agracment, any employee on illness leave 
*der Article 22 shll be deemed to be on 100% salary d v i n g  such ieave, or in 
accordance with Federal or Provincial Statutes. 

+22.07 - S k y  

22.08 R o o f a t I l h 8 ~  
An employee may be required by the Deputy Head to produce a certificate from a 
legally qualified medical practitioner for any period of absence for which sick 
leave is claimad by an ~ p l o y e e  and if a acrtificate Is not produced after such a 
request, the time absent fr6m work will be deducted from t h e  employee's pay. 
Where the peputy Head has mason to believe an employee it misusing skk leave 
privileges, the Deputy Herd may issue to the e m p l o p e  a standing dIrcctive that  
requires the employee to submit a medical certificate for any period of absence 
for which sick leave is claimed. 

22.09 !kk -W Aoplbth 

Application for s k k  leave for a period of more than three (3) consecutive days but 
not more than five (5) consecutive days, shall be made in such manner as the  
Employer may from time to t ime p r e s c r i k  'and when the application for sick 
leave is  for a period of more than five (5) consecutive days, it shall be supported 
by a certificate from a medical practitioner, 

. 

22.10 W W k S '  comperurum 
The pay of an employee who i s  in receipt of compensation from the Workers' 
Compensation h a r d  of Nova Scotia, arising from t h e  same incapacity for which 
sick leave or special leave is #ranted shall be reduced by the amount paid by the 
Workers' Compcnsatlon Board, 

22.1 1 Sic& Lsarc Reeords 
An employee is artitled once each fiseal year to be informed, upon request, of the 
balance of his sick leave with pay credits. 

An employee may be granted sick leave with pay when he i s  unable to perform his 
duties kcawe of illness or injury provided that  he satisfies t h e  Deputy Head or 
delegated official of this condition in such manner and at such t ime as may be 
determined by the  Deputy Head, and provided he has t h e  necessary sick leave 
credits. 

22.12 tkputy Head A#Kovrl 

22-11 Ncrohoih n d  Dnnr AbuM 
Without detracting from the existing rights and obligations of the ,.parties 
recogniad  in other provisions of this Agreement, the  Ernployer and t h e  Union 
agree to cooperate at the plant level in hcouraging employees afflicted with 
alcoholism or drug dependency to undergo a coordinated program directed t o  the 
objective of their rehabil3tation. 

22.14 Altanate Medial PrrCtitioner 
For the purpose of this Article, the Employer may require that the employee be 
examined by an alternate medical practitioner. 

ARTICLE 23 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES 

23.01 o m  P&famna Review 
When a formal review of an employee's performance is made, the employee 
concerned shall k given M opportunity to discuss, sign and make written 
comments on the review form in question, and the employee is t o  receive a signed 
copy to  indicate that  i ts  contents have been read. 
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23.02 Recordof DW~l inary  Action 
The Employer agree not to introduce as evidence in a hearing relating to 
disciplinary action, a n y  document from t h e  file of an employee, the existence of 
which the employee was not aware at the t ime of filing. Notice of a disciplinary 
action which may have k e n  placed on the personal file of an employee shall be 
destroyed af ter  five (5) years have elapsed since the disciplinary action was taken 
provided that  no further disciplinary action has been recorded during this period. 

NotSa of Performance Improvement Requirements 
The Deputy Head or delegated official will notify an employee in writing where, 
during the period between the formal performance evaluation processes, the 
Deputy Head or delegated official has observed that  certain aspects of an 
employee's performance require improvement. 

23.04 Em~loyce Access to krwnncl File 
Employees shall have access to their personal files to the extent that is provided 
for under the  Freedom of Information Act. 

23.03 

ARTICLE 29 - DISCIPLINE AND DISCHARGE 

24.01 Just 
No employee who has completed his probationary period shall be disciplimd, 
suspended without pay or discharged except for just and sufficient cause. 

24.02 Notification 
(a) Where an employee i s  disciplined, suspended without pay or discharged, the 

Deputy Head shall, within ten (IO) days of t h e  suspension or discharge notify 
the employee in writing by registered mail or personal service stating the 
reason for  the  suspension or discharge. 

(b) The Employer or Deputy Head will notify the Union when an employee is  
suspended or discharged. 

24.03 Grievances 
Where an employee alleges that he has been suspended or discharged in violation 
to Article 24.01, he may within ten (IO) days of the  da te  on which he was notified 
in writing or wlthin twenty (20) days of the date  of his suspension or discharge, 
whichever is  later, invoke the grievance procedure including provisions for 
Adjudication contained in the Civil Service Collective Bargaining Act, and for the  
purpose of a grievance alleging violation of Article 24.01, he shall lodge his 
grievance at the final level of the grievance procedure. 

24.04 Reinstatement 
Where i t  Is determined that an employee has been disciplined by susponsion 
without pay or by discharge in violation of Article 24.01, tha t  employee shall be 
immediately reinstated in his former position without loss of seniority or any 
other benefit which would have accrued to him if he had not been suspended or 
discharged. One of the benefits he shall not lose is  his regular pay during the 
period of supension or discharge which shall be paid to him at the  end of t h e  next 
complete pay period following the reinstatement. 

ARTICLE 25 - NOTICE OF RESIGNATION 

25.01 Notla of Resirnation 
If M employee desires to terminate his employment, he shall forward a letter of 
resignation to  the  Deputy Head or delegated official not less than ten (10) days 
prior to the effective date  of termination, provided however that the Deputy 
Head or delegated official may accept a shorter ptriod of notice. 

25.02 Failwe to Give N o t i a  
An employee who fails t o  give notice required by Article 25.01, shall be struck 
from the payroll effective the day he absents himself without leave, and shall 
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have deducted from monks owed him by the Employer, a sum equivalent& 
s a I u y  payable to him for  the period of notice which he failed to wwk. 

(a) An employee who i s  absent from his employment without permission for ten 
(10) cbnrccutive days, shall be deemed to have resigned his position effective 
the first day of his abaence. 

(b) The employee may be reinstated if he establishes to the satisfaction of the 
E m p l g y ~ ,  that his absence arose from a cause beyond his control and it was 
not possible for the employee to notify the Department of the reason for his 
absence. 

25.03 A b m r m W i z h o u L ~ m i n i  an 

ARTICLE 26 - CWEVluOce PROCEDURE 

26.61 Grievances ' 

(a) An employeeb) who feels that he has been t reated vljuatly or considers 
, himself aggrieved by any action or lack of action by t h e  Emptoyer, shall first 

discuss the matter with his immediate supervisor in charge no later than 
twenty-five (25) days af te r  the d a t e  on which he became aware of the action 

The employn(s) may have a Steward p r q e n t  if he so 
desired. 

(b) The supervisor shall answer the dispute within two (2) working days of the 
discussions unless the Union agrees to extend this t ime limit. 

(c) When any dispute cannot be settled by the  foregoing informal procedure, i t  
shall &e deemed to be a "grievance" and t h e  supervisor shall be notified 
accordingly. 

(d) In each of the following steps of the grievance procedure, the person 
designated by the  Employer as the first, second, or third level of t h e  
grievance procedure shall arrange a meeting or meetings with the Union 
representative named in the grievance at the earliest mutually agreeable 
time, and not later than the t ime limit provided for in the applicable s tep  of 
the grievance procedure. 

. cf circumstance. 

26.02 UnionAowoval 

Where the grievance related to the interpretation or application of this collective 
agreement, an Arbitral or an Adjudication Award, he  is not entitled to present the 
grievance unless he has the approval in writing of the Union or is represented by 
the  Union. 

26.03 Grievance Proadwe 

?he following grievance procedure shall apply: 

Step One 
If the employee(s) or the Union i s  not satisfied with the decision of the immediate 
sup&visor, the employe&) may within ten (10) days of having received the 
supervisor's answer, present his grievance in writing to the person designated by 
the  Employer as the first level in the grievance procedure. If the amployee(s) 
does not receive a satisfactory settlement within five (5) working days from the 
date  on whlch he presented his grievance to the person designated as t h e  first 
level in the grievance procedure, the employe&) may proceed t o  Step Two. 

Step Two 
Within five (5)  working days from the expiration of the five (5) day period referred 
to in Step One, rhe empIoyee(s) may present his grievance in writing either by 
pmonat service or by mailing by registered mail to the person designated by the 
Employer as the second level in the grievance procedure. If t h e  employeds) does 
not receive a reply of satisfactory settlement of his grievance from the person 
dtsignated by the  Employer as t h e  second level in the grievance process within 
ten (10) working days from the date  on which his grievance was received at the 
second Ievei, the  employee(s) may proceed to Step Three. 
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Step Three 
Within five (5) working days from the expiration of tht ten (IO) day period 
referred to  in Step Two, the employe&) may present his grievance in writing to 
the Deputy Head of the Department concerned. Any proposed settlement of the 
grievance presented at Step One and Step Two and m y  replies must accompany 

‘the grievance when i t  is presented to  the Deputy Head. The Deputy Head shall 
reply in writing to the  employe&) within fifteen (IS) working days from the da te  
the grievance was presented to him. 

26.01 DecirionbyDepl t y  Head 
The decision given by the Deputy Head at the final s tep in the grievance 
procedure shall be final and binding upon t h e  employeeb) and t h e  Union unless the 
grievance is  a class of grievance that may be referred to adjudication. 

Where an employee has presented a gr ievann  up to and including the final level 
of the grievance procedure with respect to t h e  application and interpretation of 
the provisions of this collective agreement and the  grievance has not been dealt 
with to his/hcr satisfaction, the  employec(s) may refer the grievance to 
Adjudication under Article 27. 

26.06 

26.07 

26.08 

26.09 

26.10 

Union Remewntation 
In any case where the employe&) presents his grievance in person or in any case 
In which a hearing is held on a grievance at any level, t h e  employcc(s) shall be 
accompanied by a representative of the Union. 

Time Limits 
In Ueterminlng the t ime in which any s tep  under the foregoing proceedings is to be 
taken, Saturdays, Sundays, and recognized holidays shall be excluded. If 
advantage of the provisions of this Article h q  not been taken within the t ime 
limits specified herein, the alleged grievance shall k deemed to have been 
abandoned and cannot be reopened, 

Amendiw of lime Limits 
At the request of either party t o  this Agreement, i t  may be mutually agreed to 
extend the  t ime limits specified herein. 

Policy Grievance 
Where either party disputes the general application or interpretation of this 
Agreement, the dispute may be discussed with the  Civil Service Commission, or 
the Union, as the case may be. Where no satisfactory agreement is reached, the 
dispute may be resolved pursuant to Article 27. This section shall not apply in 
cases of individual grievances. 

Sxu8l Harassment 
Cases of sexual harassment shall be considered as discrimination and a matter  for 
grievance and adjudication. Such grievances may be filed by the aggrieved 
employee and/or the Union at Step Three of the grievance procedure and shall be 
t reated in strict confidence by both t h e  Union and the  Employer. 

ARTICLE 27 - ADXJDICATION 

The provisions for Adjudication contained in the  Civil Service Collective Bargaining Act 
shall apply to grievances resulting from this Agreement. . 

ARTICLE 28 - JOINT CONSULTATION 

The parties acknowledge the  mutual benefits to be derived from joint consultation and a r e  
prepared to enter into discussions aimed at the development and introduction of 
appropriate machinery for the purpose of providing joint consultation on matters of 
common interest . 
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ARTICLE 19 y TRAVEL REGULATIONS 

29.01 Mileam CUlowrna 
An empbyee who is authorized to use 8 privately owned automobile on t h e  
Employer's business shall k paid a mileage allowance in accordance with the 
rates as laid down by Order-in-Covrcil from t ime to time, 

Reasonable exp&tses incurred by employees on the business of the Employer may 
be reimbursed by the Employer, subject to the Employer's approval. 

29.02 othar 

ARTICLE 10 - MOVING e x m a s  
30.01 Monlw- Remlatlons 

Iht employees coverad by this  Agreement shall continue to be governed by the 
provisions of t h e  Moving Expense Regulations as exist at t h e  coming into force of 
this Agreement unless amended by mutual consent. 

30.02 MeRIclrrndum 
The partits wee that the current memorandum concerning moving expenses shall 
form part of this Agreement. 

ARTICLE 31 - PUBLIC SERVICE AWARDS 

31.01 hblic Sarvik Awud 
(a) Effective June 1, 1984, an empioyee who is  retired because of age, or mental 

or physical incapocity shall be granted a Public Service Award equal to one 
(1) week's pay for each year of fulktime service to a maximum of twenty-six 
(26) years. 

(b) The amount of Public Service Award provided under Article 31.Ol(a) shall be 
calculated by the  formula: 

Annual Sdar = 1 week + 
+31.02 Entitlement 

(a) The entitlement of an employee to  a Public Service Award shall be based on 
an employee% total service as defined in Article 1.02. 

(b) In addition to the months of service upon which an employee's Public Service 
Award entitlement is calculated pursuant to 31.02(a), t h e  months vf prior War 
Service purchased by an employee in accordance wIth the amendment t o  
Section 11 of the Public Service Superannuation Act,  shall be included as 
months of service for the purpose of Public Service Award entirlement 
calculation. 

31.03 Dsrth Rfa to R a i r m t  
Wkre an employee dies and he would have been entitled t o  receive a Public 
Service Award if he had retired from the Public Service immediately before his 
death, the Public Service Award to which he would have k e n  entitled shall be 
paid: 

(a) to his beneficiary under the Master Group Life Insurance Policy of the 
Prudential Assurance Company Limited No. 4,868,900; or 

(b) to his estate if there is no such beneficiary. 

31.04 T ~ t n  
Where the person to whom a h b l i c  Service Award is  payable has not attained the 
age of ninetern (19) years or in t h e  opinion of t h e  Governor in Councjl, is not 
capable of managing his affairs by reason of infirmity, illness or other cause, the 
Rtblic Service Award shall be paid to such person as the  Governor in Council 
directs as trustee for the benefit of the person entitled to receive the Award. 
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31.05 

31.06 

31.07 

31.08 

31.09 

31.10 

c.IcuIatiam of Award 
nK salary which shall be used to calculate the amount of the Public Service 
Award in accordance with this Article shall be t h e  salary which t h e  employee was 
receiving on the date  of the termination of his employment. 

Advana Award 
Notwithstanding the provisions of Articles 31.01 to 31.05, an employee in good 
standing who has been employed in the Public Service for a period of not less than 
fifteen (15) years shall, on application to the Employer and on entering into a 
written agreement pursuant to Article 31.1OY be granted once before retirement, 
the Publlc Service Award to which he is  entitled, less one (1) month's S k y ,  
provided i t  is established by t h e  Employer that the departmentk appropriations 
are sufficient t o  accommodate the request for the advance award. 

calculation of Advance Award 
The salary which shall be used to calculate the amount of the Public Service 
Award under Article 31.06, shall be the  salary which t h e  employee was receiving 
on the date on which he made application for the Public Service Award. 

Interest Calculation 
Subject to the provisions of Article 31.09, the Public Service Award under 
Articles 31.01 to 31.05 shall be reduced by the amount of the  advance granted to  
an employee under Article 31.06 with simple interest at such rates as determined 
from t ime to time by the  Civil Service Commission in consultation with the 
Minister of F i n a n a  calculated from the date of the payment of the advance to  
the  employee t o  the date  of t h e  termination of his employment. 

Advance Remyment 
An employee may in any one year and on the anniversary da te  on which the 
advance was granted repay to the  Minister of Finance, the  total amount of the 
advance granted to him, together with interest at the same rates as determined 
under ArtIcle 31.08 calculated from the date of the  payment of the advance t o  
the employee, to the date of the repayment and thereafter Article 31.08 shall not 
apply to him. 

Written Aureement 
Before an advance on the Public Service Award is granted under Article 31.06y the 
employee shall enter into a written agreement with t h e  Ernployer, providing that  
on the termination of his employment ift 

(a) he is  not entitled to a Public Service Award under Articles 31.01 t o  31.05, the 
amount of the advance on the Public Service Award granted to him under 
Article 31.06, together with interest, as calculated under Article 31.08, shall 
be a debt owing by him to the Province; or 

(b) the amount of the advance on the Public Service Award granted to him under 
Article 31.06, together with interest as calculated under 31.08, exceeds the  
amount of the Public Service Award t o  which he is entitled under Articles 
31.01 to 31.05, the excess shall be a debt owing by him to the Province; 

and may be withheld from any sum of money that  may be payable by the Province 
to him, or t o  any other person by reason of his services. 

ARTICLE 32 - TfiE PENSIONS 
The employees covered by this Agreement shall continue to be cotered by the provisions 
of the Pubiic Service Superannuation Act, as amended from time t o  time. 

*ARTICLE 33 - GROUP INSURANCE 

The Employer will continue to participate with employees in the provision of group life 
and medical plans as exist a t  the coming into force of this Agreement unless amended by 
mutual consent. The Employer agrees t o  pay 65% of the total premium cost for all 
employees covered by the health and dental care plans attached hereto and forming part 
of this Agreement. 
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ARTmE - S A P E N  AND HEALTH 

34.01 Safety and Health Rovirionr 
. The Employer rhnU continue to make all reasonable provisions for the 

occupational safety and health of employees. The Employer will respond to 
suggestions on the subject from the Union w d  the parties mdertak to consult 
with a view to adopting and expeditiously carrying out reasonable proadures a d  
techniques designed or intended40 prevent or reduce the risk of employment 
injwy and employment-related chronic illness.. 

W4.02 oclcupr tied Health and Wetv Act 
The Employer agrees to be bomd by t h e  provlsions of the Occupation 
Wsty Act, 9N.S 1985, c.3. 

W4.03 Jdnt- tloo.lwthand8rf etY -tar Committee 

(a) The Employer y p n s  to the astablishmcnt of a Joint Health and Safety 
Master Committee comprised of cqud representation of t h e  Union and the 
Employer. 

(b) The Joint Committee will be oo-ch8ired, with the chairing of meetings 
alternating between the Union and Employer. Minutes of the meetings will 
be kept and copies distributed to all cornmittcc members, the  Union and the 
Employer. Both chairpersons will sign the minutes unless there is a dispute 
over rheir Contents, in which case the dissenting co-chairperson will indicate 
in writing t h e  source of disagreement. 

(c) The Joint Committee's responsibilities will include: 

(1) to facilitate the establishment and proper functioning of the local 
committees provided for  in t h e  Occupational Health and Safety Act: and 

(2) to dt twmine the size and jurisdiction of Iocal comfrtittees, having regard 
to the number of employees in t h e  workplace and the  Employer's 
departmental orgariizational structure; and 

(3) to review reports on matters referred by local committees and, where 
required, to make recommendations to the bargaining principals 
regarding occupational health and safety matters; and 

(4) such other responsibilities provided in this Agreement, or as required by 
the  Occupational Health and Safety Act, or as the bargaining principals 
may from time to time assign to the Cornmitttee. 

I 

34-04 Pint-Aid Ttdnh$ 
In the interests of the occupational safety and health of employees, the Employer 
wili undertake an in-servlce program of first-aid training aimed at providing a 
first-aid officer for all major offices and institutions. 

34.05 Fht-Aid K i t s  
The Employer shaii provide M area, equipped with first-aid kit, for the use Of 
employees taken ill during working hours. 

34.06 Safe2yBmimn art 
The Employer shall provide all safety equipment necessary for the occupational 
safety and health of employees. 

ARTICLE 35 - RE-OPENER CLAUSE 

This Agreement may be amended by t h e  mutual consent of both parties. 
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ARTICLE 36 - PAY 

*36*01 Rata of h y  
(a) "he rates of pay contained in Appendix 1 form part of this Agreement. 

(b) Effective M a r c h  13, 1988, the rates of pay in effect as of March 15, 1987 
shall be increased by an amount equivalent t o  the average annual percentage 
change in the Halifax Consumer Price Index (CPI) All Items as determined by 
Statistics Canada for the 12-month period from March 1, 1987 to 
February 2% 1988. The amount of the increase wi11 k determined in 
accordance with the formula set out in Memorandum of Agreement 113, 

36.02 Rate of Pay Upon APPohtment 
Subject to' Article 36.03, the rate of compensation of the person upon appointment 
to a position in the Civil Service shall be the minimum rate prescribed for the  
class to which he is appointed. 

36.03 exCaptiOn 
The rate of compensation of a person upon appointment to a position may &e at a 
rate hightr than the minimum rate prescribed for the class if, in t h e  opinion of 
the Employer, such higher rate is necessary to effect the appointment of a 
qualified person to the position or if the person to be appointed to the position has 
qualifications in excess of the minimum requirements for the position. 

3604 Rate of Pay Upon Promotion 
Subject to Article 36.05, the rate of compensation of a person upon promotion to 
a position In a higher pay range shall be at the next higher rate or the minimum of 
the new class, whichever is greater, than that received by the employee before 
the promotion. 

36.05 EXceptiOn 
The rate of compensation of an employee upon promotion to a position may be at 
a rate higher than that prescribed in Article 36.04 if, in the  opinion of t h e  
Employer, such higher rate is necessary to effect the promotion of a qualified 
person to the position. 

36.06 Rate of Pay Uuon Demotion 
The rate of compensation of an employee upon demotion to a position in a lower 
pay range shall be at the next lowest rate or the maximum of the new class, 
whichever is lesser, t han  that received by the employee before the demotion. 

36.07 ~ I V W S W Y  Date 
The anniversary date of an employee shall be the first day of the month in which 
employment occurs If the employee reported for duty during the first five working 
days of the month in which he was employed, or the first day of the following 
month if the employee reported for duty later than t h e  fifth working day..of the 
month. The anniversary date will only change to the first day of another month 
if: 

(a) the employee is reclassified, at which time the date of the reclassification 
becomes his new anniversary date; 

(b) the employee has been on leave of absence without pay, in which case the 
employee's anniversary date will be moved forward by t h e  amount of time 
which the employee was on leave without pay. 

36-08 Rate Of Pay Upon Reclarsl fht lon 
Where an employee is recommended for a reclassification which fails on his 
anniversary date, the employee's salary shall be adjusted first by the 
implementation of his annual increment, provided he is recommended and an 
increment is available in his present pay range, and on the same date his salary . 
shall be adjusted upward to comply with the provisions of Articles 36.04 and 
36.05. 
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36.09 

36.10 

36.11 

36.12 

*, . 

37.01 

37.02 

38.01 

38.02 

38.03 

38011 

. .  

salary haemants 
mC Employer, on the recommtndrtim of the Head of the Department, may grant 
an increment for meritorious service af ter  an employee has served for a period of 
twelve (12) months following the f i t s t  day of the month established in Article 
36.07 or twelve (12) months following the date Qf a change in his rate of 
compensation as establ iskd in ArticleS %OW, 36.05, and 36.06. 

Notice of WitMteld Inuement 
When an incFease provided in Article 36.09 i s  withheld, the reason for withholding 
shall be given to t h e  employee in writing. 

Grantinn of Withheld Increment 
When an increase provided in Article 36.09 is  withheld, the increase may be 
granted on any gubsequent first day of any month a f te r  the annivenwy date  upon 
which the increase was withheld. 

=m= 
An employee substituting in a supervisory position or designated to perform the 
principal duties of a Mgher sition for at least thirty-five (35) hours during a 
period of at least five (5  Y continuous working days shall receive a wage 
differential of 10% of the  maximum wage r a t e  for Ms classification. In no case 
shall the rate exceed the rate of the employee in the higher position who is being 
who is replaced. 

ARTICLE 37 - CLOTMNG ALLOWANCE 

Uniforms 
Where employees are required to wear uniforms, such uniform, shall be provided 
by the Employer. Uniforms may be worn travelling to and from work. 

Rotectivr Clothing 
Where conditions of employment are such that an employee's clothing may be 
unreasonably soiled or where the  employee's clothing may be damaged, the 
Employer shall provide protective clothing in the form of smocks or coveralls and 
shall pay for  their laundering. 

I 

ARTlCLE 38 - COMPENSA'130N FOR INJURY ON DUTY 

ReDWthg of lnlvlar 
An employee who is injured on duty shall immediately report or cause to have 
reported an injury sustained in the performance of his duties to  his immediate 
supervisor in such manner or on such form as the Employer may from time to time 
prescribe. 

hiVv  RY Roviaians 
Where an employee is injured on duty and i t  is  determined by the Nova Scotia 
Workers' Compensation Board that  t h e  employee is unabIe to perform his duties, 
the EmpIoyer shall grant to the employee injury on duty leave with pay  for a 
period as the  Workers' Compensation Board may specify. 

Reaud of lnWy 
The Employer shall maintain a record of its employees injured on duty and shall 
accept  liability for any recurring disability -whilst in its employ that  is 
attributable to the original injury. 

RccvrirU DiMbility 
Where disability attributable to the original injury occurs, employees who have 
ceased to be employees of t h e  Employer, shall, where entitlement is established 
under the same provisions as contained In the Workers' Compensation Act, receive 
benefits t h e  same as contained in t h e  said Act. 



38.05 Alternate Medical Practitioner 
For the purpose of Articles 3S.03 and 38.0% the Employer may require the 
employee to k examined by a medical practitioner of t h e  Employer's choice. 

e 
ARTICLE 39 - SMFT PREMIUM 

An employee shall receive a shift premium of $2.55 per shift, for all complete shifts 
worked, including overtime shifts worked, on shifts, half or more of the hours of which are 
regularly scheduled between 6800 p.m. and 6:OO a.m. 

ARTICLE 40 - TECHNOLOClCAL CHANCE 

40.01 

40.02 

40.03 

40.04 

40.05 

lkint Committee 
(a) Within sixty (60) days of the signing of this Agreement, the parties are to 

establish a joint committee of equal representation of the  Union and the Civil 
Service Commission, as represented by the Staff Relations Division, for the 
purpose of maintaining continuing cooperation and consultation on 
technological change and circumstances Identified in Article 41.01. ?hc 
committee shall appolnt additional representatives as required. 

(b) The joint committee shall meet  as required to discuss matters of concern 
between the parties related to technological change and circumstances 
identified in Article 41.01. 

(c) The joint committee shall be responsible for: 

(1) defining problemsi 

(2) developing viable solutions to such problems; 

(3) recommending the proposed solution to the Employer. 

(d) The Employer will provide the joint committee with as much notice as 
reasonably possible of expected redundancies, relocations, reorganizational 
plans and technological change. 

(e) I t  i s  understood that the joint committee provided for herein shall be a single 
committee to aver all Civil Service bargaining units represented by the  
Union. 

Definition 
For the purposes of this Article, tltechnological change" means the introduction of 
equipment or material by t h e  Employer into i ts  operations, which is likely to 
affect the job security of employees. 

htroduction 
The Employer agrees that i t  will endeavour to introduce technological change in a 
manner which, as much as is practicable, will minimize the disruptive effects on 
employees and services to the public. 

Notice to union 
The Em loyer will glve the Union written notice of technological change at least 
three d m o n t h s  prior to the date  the change is to be effected. During this period 
the parties will meet to discuss the steps to be taken to assist employees who 
could be affected. ..' 

Retraining 
Where retraining of employees is necessary, i t  shall be provided during normal 
working hours whore possible. 
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ARTICLE U - LAYOFF AND RECALL 

' 41.01 trroff 
(a) An employae(s) may be laid off because of tedrnologiul d?ange, shortage of 

work or funds, or &cause of the discontinuance of a function or the 
rcorganizatien of a function. 

(b) Where an employee's position is relocated, he/she shall be offered the 
position In the new location. The employee may &cline an offer pursuant to 
this section, in which case the provisions of Article 41.09 shall apply. 

(c) Where an employee's position becomes redundant the provisions of Article 
41.OPsh$ apply. 

41.02 lication 
F# the purposes of this Article nemployee" means a permanent employee .or a 
term employee with five (5) or more years of service. 

41.03 union conwltation 
Where employees are to k laid off, the Employer will advise and consult with the 
Union as soon as reasonably possible after the change appears probable, with a 
view to minimizing the adverse effects of the decision to lay off an employee(s). 

41.04 layoff ProadVC 
In cases where ability, experience, qualifications, special skills, and physical 
fitness, where applicable, as determined by the Employer, are equal according to 
objective tests or standards reflecting the functions of the job concerned, 
employees shall be laid off in reverse order of seniority. 

41.05 Saiaity Mined 
For the purposes of this Article, seniority shall be defined as the length of 
continuous service dating from the last date of appointment to the  Civil Service. 

1 41.06 Lam of Senloritv ' 

An employee shall lose seniority in the event that: 

(a) tk employee is  discharged for just cause and not reinstated; 

(b) the employee resigns; 

( c )  the employee is struck from the recall list in accordance with Article 
41.1 l(d); 

(d) the employee is laid off for more than twelve (12) consecutive months 
without recall; 

41.07 N o t i C t O f  layoff 
(a) Forty (40) days notice of layoff shall be sent by the Employer to the Union 

and the  employeeb) who is/are to be laid off, except where a greater period 
of notice is provided for mder (b) below. 

(b) Where the Emplbycr lays off ten (IO) or more persons in a Department, 
Board, Commission or Agency, within any period of four (4) weeks or i f s ,  
notice of layoff shall be sent by the Employer to the Union and employees 
who are to be laid off, In accordance with the  fallowing: 

(1) eight (8) weeks' if ten (10) or more persons and fewer than one hundred 
(100) persons are to be laid offj 

(2) twelve (12) weeks' if one hundred (100) or more persons and fewer than 
three hundred (300) arc to be leid off; 

(3) sixteen (16) weeks' if three hundred (300) or more persons are to  be laid 
off. 
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e 
(c) NOiices pursuant to  this section shall include the effective date of layoff and 

the reasons therefor. 

(d) An employee in receipt of layoff notice shall be entitled to exercise any of 
the following options: 

(1) to exercise placement/displacemet rights in accordance with the 
procedures set out in Article 41.00. 

(2) to accept layoff and be entitled to recall in accordance with Article 
41.11; 

(3) to resign with severance pay in accordance with Article 41.13; 

An employee who intends to exercise placement/displacement rights pursuant 
to (d)(l) above will indicate such intent to tho Employer within two (2) full 
days following receipt of the layoff notice. If the employee does not indicate 
such intent within this period, he/shc will be deemed to have opted to accept 
layoff in accordancc with (d)(2) above. 

41.08 Pey in Lieu of Notice  
Where the notlce required by 41.07 is not given, the employee shall receive pay in 
lieu thereof for the amount of notice to which t h e  employee is entitled. 

41.09 Plaoament/Displaecment Procedures 

(a) Subject to consideration of ability, experience, qualifications, or where the 
Employer establishes that special skills or qualifications are required, 
according to objective tests and standards reflecting the functions of the job 
concerned, an employee in receipt of layoff notice, who has not been placed 
in accordance with Article 4l.Ol(b), or whose position has become redundant, 
shall have the right to be placed in a vacancy in the  following manner and 
sequence: 

(I) a position in the employee's same position classification title, or position 
classification title series, within the employee's same geographic 
location and the same Department, Board, Commission or Agency; 

(2) if a vacancy is not available under (1) above, then a position in the 
employee's same position classification title, or position classification 
title series, within the employee's same geographic location, in a n y  other 
Department, Board, Commission or Agency; 

(3) if a vacancy is not available under (2) above, then any position for which 
t h e  employee is qualified within the employee's same geographic location 
and same Department, Board, Commission or Agency; 

(4) if a vacancy is not available under (3) above, or the employee has 
declined a vacancy in accordancc with the provisions of 41.09(b), then 
any  position for which the employee is qualified within the employee's 
same geographic location in any other Department, Board, Commission 
or Agency. 

At each of the foregoing steps, all applicable vacancies shall be identified 
and the  employee shall be assigned to the position of his/ha choice, subject 
to consideration of the provisions herein. If there is more than one employee 
affected, their order of preference shall be determined by their order of 
seniority. Vacancies pursuant to  (3) and (4) above shall include all vacancies 
in the other Civil Service bargaining units represented by the Union. 

(b) An employee is not required to accept a vacant position which has a lower 
maximum salary than that of the employee's classification. An employee who 
declines such vacancy at any step In the placement/&p~acernet procedures 
under Article 41.09 shall be entitled to exercise his/her rights at the next 
subsequent step in the procedures outlined herein. 

(c) If a vacancy is not available under any of the foregoing steps or has been 
declined in accordance with 41.09(b), the employee shall have the right to 
displace another employee wi th  lesser seniority who is in the same position 
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classification title, or position dasrlfication title series, within the a e 
geographic location and the same Department, Board, Commission or Agency. 
Such displacement is subject to consideration of Article 41.04 and the 
employee to be displaced shall be one who has the least seniority among those 
whom thc employqt in receipt qf layoff notice is entitled to displace. 

(d) An employee who has elected to exercise displacement rights in accordance 
with (c) above and has been.unable to do W, shall be entitled to exercise 
placement rights to vacant position&) in respect to other locations in hislher 
Reglon, as outlined in Appendix 5. Such placement rights shall be exercised 
in respect to any location on a Region-wide basis, In accordance with the 
provisiohs and sequeqce set out in 41.09b) and 41.090) and, wherein tht 
employee is entitled to a choice of po$ltion, such entltlemmt shall also apply 
to choice of location. 

(e) If a vacancy is not available under (d) above or has been decllned in 
accordance with OI.O%b), the employee shdi have the right to displace 
another employee with lesser miority who is in the same position 
classification title, or position classification title series, within. the same 
Region and the same Department, bard, Commission or Agency. Such 
displacement Is subject to condideratkm of Article 41.04 and t h e  employee to 
k displaced shall be one who has the least seniority amang those whom the 
employee in receipt of layoff notice is entitled ta displace. 

U) An employee who has elected to exercise displeeement rights in accordance 
with (e) above and has been unable to do so, shall be entitled to exercise 
placement rights to vacant positions in respect to locations in other Regions. 
Such placement rights shall be exercised in respect to any  location on a 
pfovlnce~wldt basis, in accordance with the provisions and sequence set out 
in 41.0%) and 41.09b) and, wherein the  employee 1s entitled to a choice of 
position, such entitlement shall also apply to choice of location. 

(g) If a vacancy is not available under U) above or has been declined in 
accordance with 41.0%), the employee shall have the right to displace 
another employee with lesser seniority who is in the same position 
classifkation title, or position classification title series, and the same 
Department, Board, Commission or Agency, in any Region. Such 
displacement is subject to consideration of Article 41.04 and the employee to 
be displaced shall one who has the least seniority, among those whom the 
employee in receipt of layoff notice is entitled to displace. 

(h) An employee who Chooses to exercise rights in accordance with 41.09 may 
elect at any step, beginning with Article UI.O%a)(l), to accept layoff and k 
piaced on the recall list w to resign with severance pay in accordance with 
Article 41.13. 

(i) A perrnknf employee who is placed in a term position shall retain his/her 
status as a permanent employee. 

(j) An employee who Is displaced pursuant to Article 41.09 shall be entitled to 
the full rights contained in Article 41 and shall be considered to be in receipt 
of a layoff notice from the EmpIoyer. A displaced employee shall not be 
considered to be laid off for purposes of the priod of notice required under 
k1.07, but shall be entitled only to the full number of days' notice remaining 
thereunder from the time the employee initially i n  receip;t of notice 
exercised hidher displacement rights under this Article. 

. 

(k) An employee will have a maximum of two (2) full days to exercise his/her 
rights at any  of the foregoing steps of the placement/displecement 
procedures provided for herein. 

41.10 1rmsf.e Exmn se 
An employee transferred pursuant to the provisions of Article 41 outside his/her 
geographic location, as defined in this Article, shall be eligibfe for moving 
expenses in accordance with the provisions of Article 30. 

41.11 Recall Procedue 
(a) Employees who are laid off shall be placed on a recall list. 
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(b) Subject t o  consideration of ability, experience, qualifications, or where the 
Employer establishes tha t  special skllls OT qualifications are required, 
according to objective tests and standards reflecting the functions of the jeb 
concerned, employees placed on t h e  recall list shall be recalled by order of 
seniority to any position in any Department, b a r d ,  Commission or Agency 
for which t h e  employee is deemed to be qualified. Positions pursuant to this 
section shall include all positions in the Civil Service bargaining units 
represented by the  Union. 

(c) The Employer shall give notice of recall by registered mail t o  the employee's 
last recorded address. Employees are responsible for keeping t h e  Employer 
informed of thelr current address. 

(d) An employee entitled to recall shall return to the services of the Employer 
within two (2) weeks of notice of recall, unless on reasonable grounds he/she 
is unable t o  do so. An employee who has been given notice of recalf may 
refuse to exercise such right without prejudicing t h e  right to any future 
recall, except in the case of recall to the employee's same position 
classification title, or position classification title series, and t h e  same 
geographic location at the time of layoff, in which event he/she will be 
struck from the recall list. However, an employee's refusal to accept recall 
to hidher same position classification title, or position classification t i t l e  
series, within the same geographic location at t h e  t ime of layoff will not 
result in loss of recall rights in the case of recall for occasional work or f a  
employment of short duration of time during which he/she is employed 
elsewhere. 

(e) Employees on the recall list shall be given first option of filling vacancies 
normally filled by casual workers, providing they possess the  necessary 
qualifications, skills and abilities, as determined by the Employer, reflecting 
t h e  functions of the  job concerned. The acceptance of such casual work shall 
not in  any way alter or affect the employee's employment status, and, during 
such periods of casual work, the  employee shall remain on the  recall list. 

41.12 Termination of Recall R&hts 
The layoff shall k a termination of employment and recall rights shall lapse if 
the layoff lasts for more than twelve (12) consecutive months without recall. 

41.13 Swcrance Pay 
(a) At the end of the twelve (12) month period referred to in 41.12 or at  any 

earlier time an employee in receipt of a notice of layoff wishes to terminate 
employment and waive recall rights, the employee shall be granted severance 
pay as follows: 

(1) one-half (H) month's pay, if he/she has been employed for three (3) years 
but less than ten (10) years; 

(2) one (1) month's pay, if he/she has been employed for ten (IO) years bur 
less than fifteen (15) years; 

(3) two (2) months' pay, if he/she has been employed for fifteen (15) years 
but less than twenty (20) years; 

(4) three (3) months' pay, if he/she has been employed for twenty (20) years 
but less than twenty-five (25) years; 

(5) four (4) months' pay, if he/she has been employed for twenty-five (25) 
years but less than thirty (30) years; 

(6) five (5) months' pay, if he/she has been employed for thirty (30) or m w e  
years. 

(b) The amount of severance pay provided herein shall be calculated by the 
formula: 

bi-weekly r a t e  x 26 8 one month 

. 

TI 
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. (c) Tht entitlement of m t m p ~ o y c e  to severance pay shall 
employae't total service as qefined in Article 1.02. 

based rl$. 
41.14 NoNewenwdoyrar 

No new employee shall be hired unless all employees on the recall list who are 
able to perform the work requlred have had an opportunity to be recalled, subject 
to consideration of abuity, e%perlencc, qwlificarions, or where the Employer 
establishes that special skills or qualifications are required, as determined by the  
Employer, according to objective tests and standards reflecting the fuMlons  of 
ttK job ~ c ~ m e d .  

41.15 toortia 
Fa the pwposa of this Article, "po raphic loat ion" means that area within a 
radius of thirty-two (32) kilometers &O miles) of the actuaI building or other 
reguhr place of employment of the employee; except that,  within the Halifax- 
Dartmouth Metro area, "geogra location" is that area within a radius of 
sixteen (16) kilometers (IO actual building or other regular place of 
employment of rhe employee. 

ARTICLE 42 - JOB POSTWG 

42.01 J0b-u~ 
When a new position or v a u n c y  is created within the bargaining unit, the 
Employer shall post a notice of such new position or vacancy on all bulletin boards 
in buildings where employees in the bargaining unit work. 

42.02 FUlhg V8CUlCi- 

Where it is determined by the Employer that: 

b) two or more applicants for a position in the bargaining unit are qualified; and 

(b) those applicants are of equal merit, 

preference in filling that vacancy shall be given to the applicant with the greatest 
length of service. 

42.03 GrimurdAdiudiatian 
Notwithstanding any other provision of this Agreement, for the purposes of this 
Article, the grievance and adjudication rights of an employee cowed by this 
Agreement shall be extended to apply to  all positions included in all Civil Service 
bargaining units covered by all collective agreements between t h e  Union and the 
Employer made pursuant to the Civil Service Collective Bargaining Act. 

ARTICLE 43 - TRANSPORTATlOEl 

An employee who is required to travel to and from work between the hours of 12 midnight 
and 6r00 a.m. shall tit entitled to be reimbursed for actual transportation expenses 
incurred to a maximum of four dollars ($4.00) per shift. 

*ARTICLE 44 - CLASSIFICATION AND RECLASSIFICATION 

44.01 CWSifiation md %mY AdiWttnaItS 
(a) When a new or substmrially altered classification covered by this Agreement 

is introduced, t h e  rate of pay shall be subject to negotiations between the 
Employer and the Union. The Employer may implement a new classification 
and at tach a salary to it, providing tha t  t h e  Union is given ten (10) days' 
written notice in advance. 

(b) If the parties are urable to agree on the rate of pay  for the new or 
substantially altered classification, t h e  Union may refer t h e  matter  to a 
Single Adjudicator, established in accordance with Section 35 of the Civil 
Service Collective Bargaining Act, who shall determine t h e  new r a t e o f  pay. 
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0 (c) The new rate of  pay shall be effective on the date agreed to by the parties or 
the da te  set by the adjudicator but, in any event, not earlier than the date  of 
implementation of the classification. 

44.02 Cbssifkatian &mal Raadve 
An employee shall have the right to appeal the classification of the position 
he/she occupies. Such an appeal shall be in accordance with the provisions of this 
Article and shall not be considered a grievance rnder Article 26 of the 
Agreement. The provisions of Articles 13.06 and 13.07 shall apply in respect to 
the appeal procedures set out in this Article. 

(a) If an employee believes that the position he/* occupies is improperly 
classified, he/she will discuss the classification with hidher  immediate 
supervisor. 

(b) The Deputy Head or deltgated official shall, upon request, provide the 
em loyce with a written statement of duties and responsibilities within thirty 
d d a y s  of the request. 

(c) If there is a dispute between the supervisor and the employee concerning the 
classification of the position the employee occupies, or if the employee 
believes there is a conflict between the classification standards or position 
description and the  statement of duties, t h e  employee may initiate a formal 
appeal in writing to the Deputy Head of hSs/her Department- The Deputy 
Head shall respond in writing to the employee within fifteen (15) days of the  
receipt of such appeal. 

(d) If there remains a dispute respecting the classification, the employee may 
submit the appeal t o  the Civil Service Commission. Within sixty (60) days of 
the date of the submission, the  Civil Service Commission shall review the 
appeal and respond in writing with an explanation of its decision. 

(e) If the foregoing procedure does not lead t o  a satisfactory resolution, the 
matter may be submitted to t h e  Classification Appeal Tribunal who shall 
make a final and binding decision in accordance with t h e  procedures set out 
in this Article. 

(€1 An employee shall have the right of Union representation in respect t o  any 
a p p a l  submitted to or proceeding before the  Tribunal. 

(g) The t ime limits referred to in this Article will only apply to disputes arising 
subsequent to the date  of signing of this Agreement, and may k extended by 
mutual agreement. 

(h) The effective date of any resulting upward revision in classification shall be 
the  first d&y of the bi-weekly period immediately following the d a t e  of 
receipt by the Deputy Head of the employee's written appeal submitted 
pursuant to 44.02k). 

44.03 Classification Appeal Tribunal 
(a) A Classification Appeal Tribunal shall be established t o  make final and 

binding decision on a dispute concerning the classification of the position an 
employee occupies. 

(b) The Classification Appeal Tribunal shall be comprised of three (3) members. 
One member of t h e  Tribunal shall be nominated by t h e  Civil Service 
Commission, and one member shall be nominated by the Union. The third 
member, who shall be the chairperson, shall be appointed on the mutual 
agreement of the parties. If the parties fall t o  agree upon the chairperson 
within thirty (30) days of the signing of this Agreement, or within thirty (30) 
days of a vacancy in the position of chairperson, the chairperson shall be 
appointed by the  Civil Service Employee Relations Board. 

(c) The members of the Tribunal shall be appointed for a term of office not 
exceeding five (5 )  years. Upon expiration of a member's term of office 
he/she may be re-appointed for a term not exceedin five (5 )  years. The re- 
appointment of a member or t h e  appointment of h i sher  successor shall be in 
accordance with the provisions set out in 44.03(b) above. 
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(d) N&withrtanding the proviSim of @003(C), the chairperm of the 
shall k replaced at t h e  request of either party w d  any other member of t h e  
Trlbunal shall be replaced at the request of the party nominating that 
member. Such replncemmt shall be made in accordance with the provisions 
of 44.03(b). 

I 
(e) The members of the Tribunal shall be pald remuneration as may be fixcd by 

the  Governor in  Council, and actual and reasonable expenses as may be 
incurred by them in the discharge of their duties. 

(f) The tribunal shall, within thirty (30) days of the receipt of M appeal, review 
the appeal and may hold a hearing on the appCal. If either party to t h e  
Agreement requests a hearing, such hearing shall take place in accordance 
with the procedure set out  in this Article. 

(8) 'Ihe Tribunal shall decide the issue of the proper classification for the 
position in q u e r t i k  bawd on the existing classification system. 

&) The Tribunai may determine its own procedure and shall have the power to 
issue such orders, notices, directives, declarations as i t  considers necessary, 
and buch other powers conferred upon an arbAtrator u n k r  the provisions of 
the Arbitration Act. 

6) The Tribunal shall n o t 8  

(1) alter any psitian. descriptions and/or classification standards determined 
by the  Employer; 

(2) entertain an appeal based solely on the grounds of the inadequacy of the 
pay rates negotiated for the classification assigned to the position 
occupied by the appellant employee; 

(3) entertain M appeal in respect to  a position that has been considered by 
it within the previouq twelve (12) months, except where the appellant 
can demonstrate in writing that there has been a substantial change in 
the duties, responsibilities or requirements of tha t  position. 

A decision of the majority shall be the decision of the Tribunal. Where there 
is no majority decision, the decision of the  chairperson shall be the decision 
of the Tribunal. 

cj) 

(k) The Tribunal shall render i ts  decision on a dispute under this Article within 
sixty (60) days of the matter being submitted to it, or at such later  time as 
may be mutaliy agreed by the parties. 

(1) The Tribunal shall communicate its decision and reasons therefor in respect 
to the appeal in writing to the  employee, t h e  Employer and t h e  Union. 

(m) The decision of the Tribunal is final and binding on all parties and no 
employee shall have grievrncc rights in respect of a decision of the Tribunal. 

ARTICLE 45 - TERM OF AGREEMENT 

W5.01 D~at i~n  m d  R-al 

- 
of twelve-(12) months unless either par ty  requests the negotiation of a 

new Agreement by giving written notice to t h e  o ther  party not less than thirty 
(30) calendar days and ngt more than sixty (60) calendar days prior to the 
expiration of this Agreement or m y  renewal thereof. 

45.02 Effective Date of heaman t  
Unless otherwise stipulated in this Agreement, revisions to the Articles of this 
Agreement shall be effective from the date of signing of this Agreement. 
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+45.03 Retroactive Pay fa Terminated E m l o ~ e e s  
Employees who have left their employment in the bargaining unit between 
March 15, 1986 and the signing d a t e  of this Agreement, shall be entitled to full 
retroactivity of any salary increase. Such employees shal1 be given written notice 
by registered mail sent by the Employer to the employee's las t  known address 
given to the Employer, that he/8hc has sixty (60) calendar days in which to clalm 
any retroactive payment. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

Gren Blanchard, President 
Chaihan of Management Board 

, Vice-Chairperson 
f / 

GeorndL. Hall, Executive Director 
MOS Bargaining Unit  Negotiating Council civil&vice Commission 

/I 

Administrator/Negotiator 

Dated at Halifax, Nova Scotia this .&A-+ day of //%.: ..I987. 
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*APPENDIX 1 

MAINTENANCE AND OPERATKWAL SERVICES PAY PLAN 
BLWEEKLY A W  APPROXIMATE ANNUAL RATES 

EPFECTNE PROM MARCH 16,1%6 - MARCH 1% I988 

4 

mos I 
Building Watchperson Mar 16/86 
Janitor 

. n  I 

670.81 
17,441.06 ' 

690 93 
17,%4*18 

685.22 
17,815.72 

Mar 15/87 705.78 
18, 350.28 

Mos 3 
Caretaker Mar 16/86 713.89 

18,561 14 

735.31 
19,118.06 

699.54 
18,188.04 

720 53 
18,733.78 

Mar 15/87 

MOS 4 
Deckhand Tancook Ferry Mar 16/86 
Maintmance Worker 1 

Mar 15/87 

713.89 
18,561 14 

735.31 
19,118.06 

728.27 
18,935.02 

750.12 
19,503.12 

#OS 5 
Animal Attendant Mar 16/86 728.27 742.63 ( 
Careteker - Hdif ax 18,935.02 19,308.38 
Caretaker (Government Services) 
Driver/Meuenger Mar 15/87 750.12 764.91 
Driver/Shipper 19,503.12 19,887.66 
Fire Tender Helper 1 
Janitor-in-Charge 
Utility Truck Driver 

MOS 6 
Caretaker - Haliburton House Mar 16/86 
Caretaker - Yarmouth 
Chauffeur (NSH) 
Utility Operator 1 Mar 15/87 

742.63 762.35 
19,308.38 1 9,821.1 0 

764 91 785.22 
19, a87.66 20,415.72 

MOS 7 
Chauffeur to Lieutenant Governor 
Maintenance Worker 2A 
Truck Driver - Heavy 

Mar 16/86 

Mar 15/87 

762 35 782.65 
19,821.10 20,fM. 90 

785.22 806.13 
28,415.72 . 20,959.38 

MOS 8 
Farm Worker Mar 16/86 
Mechanic 1 
Wildlife Park Attendant 

Mar 15/87 

782.65 809.92 
20,348.90 20,875.92 

827.01 
20,959.38 2 1 ,502.26 

806.13 
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MOS 9 
Asst. Buildin Superintendent Mar 16/86 809.92 
Fire Tender k 6 20,875.92 
Fire Tender Helper 2 
Laboratory Maintenance Worker Mar 15/87 827.01 
Maintenance Worker 26 21,502.26 

MOS 10 

Maintenance Worker 3A 21,403.20 
Mate 1 

Dozer/Heavy Equipment Operator Mar 16/86 823.20 

Mar 15/87 847.90 
22,045.40 

Mos I1  
Charge Hand Dietary Maintenance Mar 16/86 
Diamond Driller I 
Fire Tender 1 
Mate 2 Mar 15/87 
PainterlPlas teter 

MOS 12 
Fire Tender 1 in-CMrge 
Maintenance Super visor -She 1 burnc 
Maintenance Worker 38 
Mechanic 2 Mar 15/87 
Utility Operator 2 
Water Systems Operator 
Welder 

Mar 16/86 

MOS 13 
Building Supervisor Mar 16/86 
Fire Tender 2 
Forepetson (Government Services) 
Foreperson Provincial Forest Nursery Mar 15/87 
Marine Engineer I 
Shift Operator 1 
Utility Technician 

MOS 14 
Diamand Driller 2 Mar 16/86 
Marine Engineer 2 
Mechanic 3 
Senior Utility Technician Mer 15/87 
Water Treatment Plant Operator 

MO5 15 
Asst. Supervisor Building Mar 16/86 

Services (Halif ax/Dartmouth) 
Maintenance Foreperson 

(Lands & Forests) Mar 1S/87 
Steamfitter 
Wood Bridge Superintendent 

843.52 
21 , 93 1 52 

868.83 
22,589.58 

868.88 
22, sm. 88 

894.95 
23,268.70 

894.23 
23,249.98 

921.06 
23,947.56 

91 9.60 
23,909.60 

947.19 
24,626.94 

950.06 
24,70 1.56 

978.56 
25,442.56 

823.20 
21 9 403.20 

847.90 
22,045.40 

843.52 
21 , 93 1 52 

868.83 
22,589.58 

868.88 
22,590.88 

23,268.70 
894 95 

894.23 
23,249.98 

921.06 
23,947.56 

91 9.60 
23,909.60 

947.19 
24,626.94 

950.06 
24,701 56 

978.56 
25,442.56 

1,000.74 
26,019.24 

1,030.76 
26,799.76 
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MOS 16 
Area Operations Supervisor MM 16/86 ' 1,000.74 1,036.26 
Chief Stationary Engineer 26,019.24 26,942.76 
Chief Utility Operator Diamond Driller 3 Mar 15/87 1,030.76 1,067.33 

26,799.76 27,751.10 Equipment Instructor/lnspector 
Shift Operator 2 
Supervisor Bayhead Grains Centre 

MOS 17 
Area Operations Supervisor Mar 16/86 

Eiectrician/Charge Hand 
Foreperson Diamond Drillers Mar 15/87 

(Environment) 

MOS 18 
Aircraft Maintenance Engineer Mar 16/86 
Shop Supervisor 
Supirviicw Maintenance 

Mar IS187 

MOS 19 
Mar 16/86 

Mar 15/87 

MOS 20 
Manager Steam Mill Grain Centre M a r  16/86 

Mar 15/87 

1,036.26 
26,942 e 76 

1,067.35 
27,751.10 

1,071.75 

1,103.90 

27,865.50 . 

28,701.40 

, 1,107.28 
28,789.28 

1,140.50 
29,6S3.00 

1 , 142.79 
29,712.54 

1,177.07 
30,603.82 

1,071.75 
27,865.50 

1 j 103 90 
28,701.40 

1 , 107.28 
28,789.28 

1,140.50 
29,653.00 

1,142.79 
29,712.54 

1 , 177.07 
30,603.82 

1 
I, 178.27 
30,635.02 

1,213.62 
31,554.12 



+APPENDIX 2 

LONGTERM DJSABLITY PLAN 

1. In this plan, 

(a) Nadmlnistratan means the Plan Administrator appointed by the Trustees to 
administer the plan; 

(b) wamourt of average" means an employee's bi-weekly benefit expressed as a 
percentage of normal salary; 

(c) wdisability" means the complete inability of an employee, because of illness or 
Injury, to perform t h e  regular duties of hidher  position during the applicable 
elimination period and the  next 36 months of m y  period of disability. 
Thereafter, an employee remains totally disabled if he/she is unable by reason 
of education, training or experience to perform the duties of another available 
position with his/her present employer for which t h e  r a t e  of pay  is not less than 
80% of the current rate  of the position, class, and s tep  he/she held prior to 
disability; 

(d) "elimination period" means 100 consecutive work days of short-term illness 
leave or 100 days of short-term illness due to t h e  same or related causest as 
defined in Article 22 of the appllcable collective agreementi 

(e) "normal salary" means an employee's regular bi-weekly salary including any 
educational premium or unit premium received by the employee: 

(f) nplan' means the Nova Scotia Public Service Long-Term Disability Plan; 

(g) wpre-disability salary) means the normal salary a n  employee is receiving or is 
entitled to  receive on t h e  last day of the  elimination period; 

(h) wrcgulu dutiesw means the duties that the employee was expected t o  perform 
immediately prior to the commencement of the elimination period; 

(i) "nhabilitation employment program" means a program for re-employment of a 
disabled employee; 

(j) "scrviotn has the same meaning as defined in the applicable collective 
agreeementi 

(k) "Twtee"  means a member of the Board of Trustees of the Nova Scotia Public 
Service Long-Term Disability Plan. 

2. In this plan, 

(1) words importing male persons include female persons and corporations; 

(2) words in the singular include the plural, and words in the plural include the 
singular. 

AoRJication 
3. This plan applies to; 

(1) employees as defined in Section Xg)  of the Civil Service Collective Bargaining 
Act; 

(2) groups or persons as outlined in Schedule '*A*' of the Trust Agreement. 

(3) any other group or person as may be determined by the Board of Trustees and 
enumerated in Schedule '*Bl1 of t h e  Trust Agreement. 

Effective Date of Coverasrc 
4. (1) Participation in the Plan shall be a condition of employment. 
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, 

(2) An employee shall be covered under the Plan commencing the first 

are employees on the signing date of the q c t m c n t  are dcemed to have 
completed the waiting period by that  date. 

following the completion of three (3) consecutive months of service. 

PUrdlnROfthaPbl 
5. (1) mC Plan will be funded from: 

(a) the monies in the  Premium Stabilization Frnd on the signing date of the 
agreement; 

(b) any future premium, reductions from the Unemployment Insurance 
Commisslon and refunds from Group Life tn!5urance Premiums; in rsspoct 
of employees participating in the Plan. 

(c) income accruing to the Fund; 

(d) contributions to the F m d  by employees, defined in Section 311, which will 
be shared equally with the  employee and the  empibyer each contributing 
0.2% of the employee's normal salary; 

(e) contributions in respect of persons entering the plan under Section 3 2 )  and 
331, wlth such rates of contrjbution k i n g  determined by the Board of 
Trustees of the Nova Scotia Public Service Long-Twm Disability Plan; 

(2) (a) Funds referred to in Section 5, subsection l(b) may be diverted to help 
fund other employment related benefits if agreed to by t h e  negotiating 
parties; 

(b) Employee contributions to the Fund shall be waived with respect t o  a 
disabled employee during the  t ime t h e  employee Is in receipt of disability 
benefit payments under this Plan. 

' 

Adludicatlon Rim of Review 
6. (1) When the Administrator has ruled that  an employee i s  not eligible for benefits 

hereunder, t h e  employee can appeal the decision through the Board of Trustees 
of the Nova Scotia Public Service Long-Term Disability Plan, who will be 
responsible to schedule a .medical appeal hearing in accordance with the  Letter 
of Understanding %6 attached hereto. 

(2) The decision resulting from the appeal hearing shall be final and not subject t o  
further review. 

EuBibiIiW fa Benefits 
7. (1) Subject t o  subect lon (6), when illness or injury results in t h e  disability of an 

employee, the  employee shall be eligible for benefits from t h e  first day 
following the elimination period. 

(2) Benefits authorized pursuant to subse t ion  (11 may be continued for ndt more 
than the  maximum benefit period as stated in Section 8(7) during any cm period 
of disability (and benefits shall cease at the cessation of the disability as 
determined by the administrator). 

(3) If the administrator determines that the employee is capable of participating in 
an approved rehabilitation employment program and if the employee 
participates in a program he/she shall receive benefits as provided in 
Section 8(5). 

(4) While an employee is  on rehabilitation employment, he/she is  considered to be 
on active Long-Term Disability benefits. Rehabilitation employment consists 
of: 

(a) employment at the employee's regular duties on a part-time basis, or; 

(b) employment at some other employment that provides monthly earnings less 
than the  employee's pre-disability salary, or; 
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(c) a formal educational training program. 

(5) If there has been a return to work, successive periods of disability of an 
employee shall be considered as occuring in the  same pcriod of dmbility, 
unless; 

(a) the later disability is for causes unrelated to the prior disability, or; 

(b) the latm disability is for awes related to the prior disability, but the 
employee has returned to work and has served continuously for thirty (30) 
consecutive work days or more before the related disability recurred. 

(6) No benefits shall be payable under the Plan because of; 

(a) disability suffered in the course of voluntariiy participating in the 
commission of a crime; 

(b) disability suffered as a result of M act of war or participation in a riot, 
except when carrying out the  duties of hidher  occupation; 

(c) intentional self-inflicted disability, or attempted self-destruction; 

(d) disability due to alcoholism or drug addiction, except where the employee 
is participating in a recognized therapeutic program to correct his/her 
addiction and is under the continuous care of a licensed physician; 

(e) disability where the employee is not under the care of and following the  
treatment of a licensed physician or medical specialist; 

0) Pregnancy related illness during the pregnancy exclusion period as defined 
In the applicable collective or as prescribed by the applicable provincial 
stat Ute; 

(g) disability which occurred at work and 1s deemed to be a fully compensable 
injury by the  Workers' Compensation Board; 

01) disability due to illness or injury which occurred af ter  the employee was 
placed on layoff status. 

(i) an employee shall not be entitled to long-term disability benefits from this 
Plan if his/her disability resulted from illness or injury with respect to 
which medical treatment, services or supplies were received in the ninety 
(90) d a y  period prior to the date  of hire unless he/she has completed twelve 
(12) consecutive months of service af ter  the date of hire during which time 
he has not been absent from work due to the aforementioned illness or 
injury. . 

Amount of Covefane 
8. (1) (a) The bi-weekly benefit for an employee covered by this agreement shall be 

70% of hidher pre-disability salary to a maximum benefit of $2,006.00 bi- 
weekly; 

(b) Where an employee, on the signing date  of this agreement, has 
accumulated sick leave days available to him/her under t h e  sick leave plan 
In effect immediately prior to this agreement, which would provide 
him/her with more sick leave days at 100% of salary than he/she will 
receive under this Plan shall be able to carry forward these accumulated 
days for the purpose of topping up to 100% of normal salary the days 
otherwise compensated at 70% under Sect-ion 8(l)(a). For each day topped 
up the employee's accumulated sick leave days shall be reduced by one full 
day. 

(2) For employees, who are in receipt of benefits hereunder amounting to less than 
100% of pre-disability salary, contributions to the Canada Pension Plan and the  
Public Service Superannuation Act shall be made by the fund on behalf of the 
employee, based on the current r a t e  of pay for  the position, class, and s tep  
he/she held prior to disability. 
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commsllcement of the elimination m i o d  is puticipating in the amsoli d r d  
(3) An employee who is eligible to jCaaivc benefits under the Plan and who, 

health care plan of the Province of Nova Scotia, shall continue to be a v e r e d  
for as.long as he/she is  in receipt of long-ttrm disability benefits. The 
premiums for the consolidated health care pian shall be paid by the employer. 

(4) Employees, while on long-term disability, shall be covered under the provinclal 
Group Life Insurance Plan at the current rate of pay for the position, class, and 
s tep  helshe )#Id prior to disability. If premiums are required for basic gtoup 
life insurance, they  are to be paid by the employer. 

I 

(5) The benefit for an employee who is receiving income mder a recognized 
rehabilitation employment program, shall be reduced by an amount equal to 
50% of tht income received. Where the combination of benefits and income is 
in excess of the current ra te  of pay for the position, classification and s tep  the  
employee held prior to disability, the benefits shall k reduced so as not t o  
exceed 100% of that  rate of pay. 

(6) &nefits mder this plan will be increased annually on January 1, based on the 
figures 8s published by Statistics Canada for the average increase to the 
Consumer Price Index for Canada for each month in  the twelve-month period 
ending October 31 of each year, providing that in no case shall the increase 
exceed 6%. 

+ (7) The benefits shall cease at the earliest of: 

(a) the  last day of the month in which the employee attains 65 years of age; 

(b) returning to work; 

(c) death of the employee; 

(d) the date the employee is no longer qualified as disabled as i t  is defined in 
this Plan. 

(e) the last day of the month In which the  employee attains 60 years of age, if 
t h e  employee elects to exercise early retirement provisons under the  
Public Service Superannuation Act. 1 

9. The benefit to which an employee is entitled under this section shall be reduced by: 

(A) the  amount of disability benefit entitlement, excluding children's benefits, 
under the Canada Pension Plan at the date  of disability; 

(2) the amount of benefits payable from any other group disability plan or pension 
plan, sponsored by t h e  employer; 

(3) the  amount of income received from rehabilitative employment in accordance 
with subaeCtipn 5 of Section 8; 

(4) the amourt of Workers' Compensation payments (excluding permanent, partial 
disability) which result from an injury or illness sustained while working for 
wage or profit other than in his/her regular capacity for the Government of 
Nova Scotia; 

(5) the amount of benefits payable from any disability plan sponsored by a n y  
employer, since inception of this Pian. 

(6) the amount of benefits payable as a result of a disability which occurred at 
work and is deemed to be less than 70 perceiit compensable by the  Wbrkers' 
Compensatiorr Board. 

ferminuion of an Enwloy& s coveram 
10. The coverage 'of an empleyee, who is not receiving benefits under the Plan, 

terminates on the earliest of the following dates: 

(1) one hundred days prior to the end of the month in which the employee reaches 
age 65; 

- 43 - 



(2) the &te tho employee occupies a position that is not eligible for coverage in 
accordance with Section 3; 

(3) the date  of the employee's termination of service. 

An employee on authorized leave shall be eliglble to be covered under the Plan. 
Providing the employee cont inua to make his/her required contributions. 

11. 

Amendments 
12. Any amendments to this Plan shall not adversely a f fec t  the entitlement of the 

employee who became disabled prior to such amendments (subject always to the 
provisions of Section 13). 

Termination of the Plan 
13. In the event that  the Plan is terminated all contributions or benefits shall cease and 

the Fund will be disposed of in t h e  following manner: 

All employees who are short-term Illness and are deemed to be disabled by the 
Administrator and all employees who a r e  then disabled and receiving benefits in 
accordance with Section 7 will have their benefits, at the level In force at the 
time of plan termination, purchased from an insurance company under a single 
premium non-participating closed group long-term disability contract,  if such a 
contract is then available from an insurance company; 

If the fund is not sufficient to provide the  full benefits t o  the employee then 
totally disabled, then t h e  fund wlll be allocated t o  purchase for each such 
employee a reduced benefit in the same proportion tha t  the cost of the full 
benefit for such employees bears to t h e  total cost of t h e  full benefits for all 
such employees; 

If a single premium non-participating closed group Long-Term Disability 
Contract is not available then, based on a valuation of t h e  liabilities underlylng 
payment of each employee receiving benefits under Section 7, the  fund shall 
then be allocated in a manner acceptable to the  Trustees, to each employee to 
the extent of the liabilities established by the valuation; 

If t he  fund is of a lesser amount than the amount of the  liabilities, the fund 
shall be allocated to each employee receiving benefits under Section 7 in the 
same proportion as the value of t h e  full benefit for each such employee bears to 
the total value of the  liabilities determined under (c) above; 

Any fund established under (c) or (d) above shall be operated in accordance with 
the terms and conditions of the plan except that the  recovery of a disabled 
employee receiving benefit under Section 7 shall terminate hidher entitlement 
to such benefit; 

Any fund remaining after having made the allocation in (a) and (c) above shall 
k paid to t h e  Employer for distribution for the benefit of the  employees 
through negotiation with the Nova Scotia Government Employees Union. I 

In the event that the plan is  terminated, then the benefits in existence under 
the  sick leave section presently in the contract prior to t h e  impkmentation of 
the Long-Term Disability program on April 30, 1985 would be reinstated in  its 
entirety. Banked sick leave will be credited to t h e  employee 8s to the amount 
that is in his/her bank at the date of termination of the LTD plan. 

Scheduled C h - ~ o i n ~  Medical Treatments or Therapy 
Employees who are participating in a scheduled on-goingseries of treatments or therapy 
shall be eligible to accumulate t ime off for such purposes in order that i t  may be credited 
under the provisions of short-term illness leave. In order to be deemed as on-going, 
treatment or therapy, the time between successive sessions shall not exceed thirty (30) 
days. 

Medical Appeal System 
(a) 

(b) 

Such appeal system shall be on medical grounds only. 

The Cost of appeals shall be borne by the appellant however, if the appeal is 
SUcceSsfuI, the costs will be paid from the Fund. 
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(c) Any appeal is to be initiated no later than thirty (30) days following final d e n e  

GaOuaIJhic Location f a  the Rreow, of ,W Placement 
Where an employee is no Ion er dimbled in accordance with the definition under Section 
I(c) of the Long-Term Dislbflity Plan and where there is a position available outside the 
employee's geographic location, the emplo ee shall not be required to accept such position 
unless he/shc has been given at least six td months notice of availability of the position. 

the ~mployee~s claim by the Plan Administrator. 
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APPENDIX 3 

msmws, THE EMPLOYEES OF WHICH ARE SUBJECT TO 
PROVISIONS OF ARTICLE lkOL(b) 

Position Title 

Chief Stationary Engineer (Halifax) 
Chief Utility Operator 
Deckhands (Tancook Ferry) 
Diamond Drillers 
Equipment Instructor/lnspector 
Fire Tender 18 
Fire Tender 1 
Fire Tender 2 
Fire Tender 1 (In Charge) 
Fire Tenders Helper 1 
Fire Tenders Helper 2 
Foreperson Diamond Drillers 
Mates and Marine Engineers (Ferry Service) 
Senior Uti l i ty Technician 
Shift Operator I 
Shift Operator I1 
Shop Supervisors 
Utility Operator I 
Utility Operator 11 
Utility Technician 
Water Systems Operator 
Water Treatment Plant Operator 
Wood Bridge Superintendents 

DePartment 

Transportation 
Environment 
Transportation 
Mines dr Energy 
Transportation 
Any Department 
Any Department 
Any Department 
Any Department 
Any Department 
Any Department 
Mines & Energy 
Transportation 
Environment 
Any Department 
Any Department 
Transportation 
Environment 
Environment 
Environment 
Environment 
Environment 
Transportation 
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APPENDIX c 

DEPARTMENTS, WARDS COMMISSIONS AND AGENCIES 

bcprvtment of Agriculture d( Marketing 
Department of Attorney General 
Depsrtmervt of Consumer Affairs 
Department of Development 
Department of Education 
Department of Environment 
Department of Finance 
Department of Fisheries 

. Department of Labour dt Manpower 
Department of Lands & Forests 
Department of Mines & Energy 
Department of Mmicipl Affairs 
Oepartment of Government Services 
Department of Health 
Department of Transpottation 
Department of Culture, Recreation & Fitness 
Department of Social Services 
Department of Tourism 
Department of Housing 
Auditor General 
Civil Service Commission 
Office of Communications Policy 
Executive Council Office 
Government House 
Human Rights Commission 
Legislative Counsel, House of Assembly 
Nova, Scotia Commission on Drug Dependency 
Nova Scotia Government Purchasing Agency 
Nova Scotia Hospital 
Office of the Ombudsman 
Policy Board 
Premier's Off ice 
Protocol Office 
Management Board 
Victoria General Hospital 
Workers' Compensation Appeal Board 
Municipal Finance Cwpwation 
Intergovernmental Affairs Off ice 

a .  

.. . 
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APPENDIX 5 

REGIONS PURSUANT TO ARTICLE 41 

REGION 

Cape Breton 
- 

Central 

Eastern 

Northern 

Southern 

Valley 

COUNTIES INCLUDED 

Cape Breton 
Inverness 
Richmond 
Victoria 

Halifax 
Hunts 

Antigonish 
Gu ysborough 
Pictou 

Colchester 
Cumberiand 

Lunenburg 
Queens 
She1 burne 
Yarmouth 

Annapolis 
Digby 
Kings 
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MEUORANDUM OF AGREEMENT #I 

USE OF AUTOMOBILE ON EMPLOYER BUSINESS 1 

1. The Civil Service Commission has the sole right to deternine which employee(d, as 
a condition of employment, is/are required to provide M automobile for t h e  
purposes of carrying out employment functions. 

Prior to the beglnning of each fiscal year the Commisdon shall determine, in 
consultation with Deputy Heads, which employees or classes of employees shall be 
ellgible to opt for either one of the two existing methods of payment. 

Employees In such classes shall have the option of choosing on the first of each 
fiscal year (Aprll I )  whlch method of payment they prefer, i.e. straight mileage or 
monthly allowance plus mileage. 

An employee who mows into a class of employment during the fiscal ear,  which 

opt for hidher preferred method of mileage remuneration. 

An employee who moves out of a class of employment during the fiscal yearl to a 
new position where provition of an automoblle is no longer required, shall revert to 
straight mileage rates on the effective date of the job change if he/she has been in 
receipt of monthly allowance provisions. 

6. The Commission shall take such matters as follows into consideration when 
determining eligibility for monthly allowancer 

(a) nature of function performed; 

(b) can travel be made more economically without substantial impairment of 
efficiency by other means such as rental vehicle, public transportation, etc.; 

(c) does the employee have control over the demand for transportation, for 
example, in artas of personal service protection, etc.; 

(d) the normal amounts of mileage travelled by an incumbent in this position in the 
previous fiscal years 

(e) the incidence of usage. 

If an employee is designated as being required to provide an automobile and has 
exercised the  option of monthly allowance plus mileage there will be no reduction in 
monthly allowance if the employee: 

(a) is on vacation; 

(b) has been granted special leave with pay  for a period of thirty (30) days or less; 

(c) has been g r a t e d  sick leave for a period of thirty (30) days or less; 

(d) i s  on special leave without pay, provided however, that the monthly allowance 
W i l l  bc reduced in proportion to t h e  number of days in the  month which the  
special leave was granted. 

2. 

3. 

4. 
requires provision of an automobile by t h e  employee, shall have thirty r 30) days to 

5. 

( 

7, 

8. An employee designated as being required to provide an automobile for hislhcr 
employment function must have the vehicle avauabre for use at all times. 
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0 Signed on behalf of the Union: 

MOS Ba alning Unit Negotiating Council J / I  
Administraior/Negoti&or 

Signed on behalf of the Employer: 

L A - 
Chairman of Management Bow> 

Civil-S&vice Commission 

Staff"Rc1afions Officer 

Dated at Halifax, Nova Scotia this & day of //& 1987. 
./ 



MEMORANDUM OF AGREEMENT #2 

CONVERSION OF CASUAL EMPLOYEES 

Pursuant to Article 10.11 which took force and effect on February 25, 1983, the parties 
agree that the following provisions shall cdntinue to apply: 

1. For thore persons who obtained two (2) or more years’ full-time continuous service 
as of February 25, 1983, their date of appointment to the Civil Service as permanent 
employees shall be April I, 1983 and their respective seniority amongst that group 
of persons so appointed shall be ranked in accordance with their respective lengths 
of service pursuant to Article 1.02 of the Agreement. 

Any dispute between the parties regarding the inclusion of such individual persons in 
the bargaining unit or whether a position is .included in the bargaining unit shall be 
determined in accordancc with the provisions of Section I2 of the Civil Service 
Collective Bargaining Act. 

2; 

Signed on behalf of the Union: Signed on behalf of the Employer: 

)c 

\ 
Chairman of Management Board 

-4 -g> 

n D. Anthony, Deputy ynister 
il ~ ’ Civil Service Commission U 

&&A 
Aifrel Acker, Vice-Chairperson 
MOS Bargaining Unit Negotiating Council Civil Spcvice Commission 

Administrator/Negotiator 

=.‘ - -6, of 7/d7* 
Dated at Halifax, Nova Scotia this 7s’ 1987. 

/ 

- s1 - 



*MEMORANDUM OF AGREEMENT #3 

CALCULATION OF COST OF LIVING SALARY INCREASE 

To determine the amount of t h e  increase provided for in Article 36.01(b), the  total 
percentage change for the 12-month period specified will be calculated by adding the 
percentage changes for each of the 12 months in the pcriod and then dividing by 12, 
rounded off to the nearest hundreth (1/100th) of a percent. 

Form ular 
Calculate the pcrmntage change in the CPJ for each month of the 12-month period 
by subtracting the  index for the previous month/year from the current month/ycar 
and converting the difference to percentage terms, rounded off to the nearest 
1/100th of a percent. 

-c--- 

1. 

e& January 1987 Index - January 1986 Index 100 ~ % change in Index 
January 1986 Index 

Add the percentage changes for each month in the IZ-month period to  determine the 
total percentage change. 

Divide the total percentage change by 12, rounded off to  the nearest 1/100th of a 
percent to calculate the average pnnual percentage change. 

2. 

3. 

Signed on behalf of the Union: 

AlfreYAcker, Vice-Chairperson 
MOS Bargaining Unit Negotiating Council 

Administrafor/Negotiator 

Signed on behalf of the Employer: 

Chairman of Management Board 

Staff"Re1ations Officer 

, . - f  - /  - -. 
1987. 

.+ Dated at Halifax, Nova Scotia this . -3, day of //&. 



Pursuant to the Memorandum 6f Agreement #4 contained in the previous Agreement and 
U amended by the parties on Fekur ry22 ,  198% the parties agree that the 
implementation of the revised classlflcation system wUI take effect on the day after the 
execution of this Agreement urd k subjact to the following conditiofis: 

1. The revised classification system will not result in m y  "downpading" of existing 
classifications, meaning that the revired classification system w3lI not result in any 
position title and classification in effect  prior to implementation being paid at a 
lower salary gtade/pay class following implementation than such position 
title/classification was paid priw to implementation of the revised classification 
s y s t m .  

The revised classification system will not result in any lower entry levels for 
existing classifications, meaning. that the revised classification system will not 
result in any position title and classification In effect  prior to implementation being 
paid at a lower entry salary grade/pay class following implementation than such 
position titleklassifioation was paid prior to implementation of the revised 
ciassificatlon system. 

An employee, whose posltion is reclassified to a classification with a salary 
graddpay class which has a lower maximum salary, shall maintain the higher 
classification and rate  of pay on a "present incumbent only1t (P.1.0.) basis for such 
period of time that the  employee r e m d n s  in such position. Such employee shall 
continue to be entitltcd to salrvy progression based on merit to the maximum salary 
of the higher paying classification, including any revision of the maximum salary of 
the higher paying classification. The foregoing s a l a y  protection shall also apply to 
any mployec with P.I.O. status prior to the execution dote of this Agreement. 

2. 

3. 

81Present incumbent only" status means that the  incumbent employee is afforded the 
foregoing salary protection for  such time as he/she remains in the  affected position. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

c r 
1 

Chairman o p a n a g e m e n t  Board 

DIM= u r r y p  w m r r p r w n  
MOS Bargaining Unit Negotiaing Councit 

yron U. nnmony, ucpury mmmrrr /" Civil Service Commission 

Ai f rdAcker ,  Via-Chalrpcrson 
gaining Unit Negotiating Council 

Laraine Singler v 
Administrator/Negotiator 

Staff Relations Officer 

/ d ~ r l  1987. 
.../I/ Dated at Halifax, Nova Scotia this ;/d dday of 

/ 
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MEMORANDUM OF AGREEMENT #S 0 
CONFIDENTIALITY OF HEALTH WFORMATION 

The signatories to this Memorandum hereby agree that  t h e  Employer will store employee 
health information separately and that access thereto shall be given onfy t o  those parsons 
directly involved in administering that information. 

I t  is further agreed that the foregoing provisions shall be implemented during the term of 
t h e  Collective Agreement. 

Signed on behalf of the Union: 

/-eq&%dL.&&/ 
Greg Blanchard, President 

il 

SSgned on behalf of the Employer: 

Chairman of Management Board 

.., 

, Civil Service Commisslo 

Civil-Scfiice Commission 

Staff-Relations Officer 

1987. Dated at Halifax, Nova Scotia this & day of 
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e 4YEMORANDUY OF AGREEMENT #6 

PART-TIME EMPLOYEES 

The parties agree as follows that effective January I, 1988s 

1. Part-time employees employed on a reguli bnsis in position t i t ies and 
classifications included in the bargaining unit who work not less than UO% of the 
full-time hours will  be covered by the collective agreement and entitled to benefits 
pro-rated on the basis of hours worked, except as otherwlse agreed to by the parties. 

"he benefits provided to part-time employees will not be less than that provided 
under the VGH Nurses part-time contract. 

For the purpose of earning entitlement to a benefit bg. vacation increment, merit 
Increments, length of probation, maternity leave, etc.), calendar time of 

Unpaid leave, such as maternity leave, will not be pro-rated as to the length of time 
granted. 

Paid sick leave benefits will be prolrated on the bash of 12 days pcr annum and 
accumulate to a maximum of 150 doys. 

The terms and conditions respecting coverage under the medial and dental plans 
are to be mutually determined by the parties. 

The parties may negotiate alternattve coverage for part-time employees in respect 
to superannuation and group life insurance. 

2 

3. 

. employment will k applicable. 

4. 

5. 

6. 

7. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

aining Unit Negotiating Courcil 

Administrator/Negotiator 

Staff Relations Officer 

.- 1 

I J ,  1987. 

i' 

c- - 6 . N  day of 74.;' Dated at Halifax, Nova Scotia this 2;-,' 
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+MEMORANDUM OF AGREEMENT I 7  

JOB SHARING 

The parties agree as follows: 

1. 

2, 

Tht terms and conditions governing job sharing arrangements will be as mutually 
agreed to by the Union and the  Employer. 

Job sharing will only be permitted when requested by existing employees and those 
employed in job sharing situations will continue to be members of the bargaining 
unit and covered by the Agreement. 

3. The terms and conditions of job sharing a r rangemats  agreed to by the partieg will 
form part of the collective agreement. 

Job sharing arrangements will not be implemented prior to January 1, 1988 unless 
otherwise agreed to and approved by the  Union and the  Employer. 

Signed on behalf of the Union: Signed on behalf of the Employer: 

&en Blanchard, Resident - 
Chairman of Management Board 

MOS Bargaining Unit Ne&tiating Council /C-ivil Service Commission b' 
/ 

Laraine Singler ' v 
Administrator /Negotiator 

Staff Relations Officer 

* I .*. 
// 1987. Dated at Halifax, Nova Scotia this ,%' day of '/A / .:.a€ 

,/ 
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OF W - D m G  

SuBJEcT: L I Y O F F S  

The Employer agrees as follow.: 

This Lot%er of Under8tanding is affective from (date of 
signing) to (expiry date of each’ agrement) 

During the term of this Letter of Understanding there will 
bo no lay of f  of employees, other than part time workers 
unless: 

a) 

b) 

the term of the term mployes has expired, or 

them are funding cutbacks in a particular 
program area by OUtEide funding sources, such 
ar, tho Coverruhent of Canada, or 

c )  the natura of the work is seasonal. 

To utiliee.the Toohnological Change Committee to ensure 
that the spirit and intent of this Memorandum is 
implemented and maintained by the parties. 

This utter of Vnder8tanding does not form part of the 
Collective Agreement and is attached for information 

, purposed only. 
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Following is a suggested Plan of Benefits - - - 



Hospital Benefits 

Paid at 100% - No Deductible 

SEMI-PRIVATE 
ACCOMMODATION 

The plan pays for hospital accommodation charges 
in excess of the basic ward rate8 up to 88rnCprivate 
level. There k no limit on the number of days allowed 
or no dollar limit, with the @an covertn(l the charge of 
the hospita~ where confinement takes place. 

OUT-PATIENT 
HOSPITAL SERVICES 

The plan pays for all out-patient services not covered 
by your Government plan. 

PROFESSIONAL 
AMBULANCE SERVICE 

The cost of licensed professional ambulance ser- 
vices to or from the nearest hospital able to provide 
the required care. . 



I '  

I 0 Extended Health Benefits 

0 The following services are covered under Extended Health Benefits, with the plan 
providing reimbursement at 100%. 

Part I benefits-are provided for expenses incurred either in or outside the province 
of residence. Part II  benefits are provided for expenses incurred outside the province 
of residence. 

NURSING SERVICE 

MEDICAL EQUIPMENT 

M EOICAL PROSTHESIS 

. 

Charges not exceeding $5,000. in any period of 
twelve consecutive months for medically necessary 
services of a registered nurse including a Victorian 
Order Nurse 'for nursing care provided in your 
home, on the order of the attending physician. No 
coverage is provided for care provided by a nurse 
who resides in your home or is related to you or 
your family. 

. 

Charges not exceeding $lO,OOO. per lifetime, for 
rental of a standard wheelchair, standard hospital 
bed, medication compressor or other durable 
medical equipment required for therapeutic use. 
Purchase of equipment is' an option of Maritime 
Medical Care. 

Charges for artificial limbs, eyes or other prosthetic 
appliances required as a result of injury occurring 
or disease commencing while covered under this 
program. Replacements are covered only in the 
event of pathological change or growth of a child. 

Charges for repair, adjustment or maintenance are 
covered. Charges for myoelectric prostheses are 
not covered. 

MEDICAL SUPPLIES Charges for ostomy appliances, irrigating sets and 
pouches but not including deodrants, pads. 
adhesives, skin creams or other supplies. 

Charges for urinary collection and retention 
systems including catheter tubes and pouches but 
not including other supplies. 

Charges for diabetic supplies including needles, 
syringes and testing materials but not including 
insulin pumps and mechanical or electric testing 
or monitoring devices. 

r 



.... . . 

OXYGENANDOXYGEN 
SUPPLIES 

ORTHOTIC DEVICES 

. .. ,..... . . . . .  * ,  

EMERG~NCY 
TRANSPORTATION 

DIAGNOSTIC X-RAY OR 
LABORATORY TESTS 

Charges for special garments for treatment of burns. 

Charges for blood, blood plasma or blood fractions 
when not supplied as a free service by the Canadian 
Red Cross or other agency. 

Charges for detection devices for enurisis. 

Charges for intra-uterine COntfaCeptive devices, 
limited to one per year. 

Charges for other medical SUpplbS as approved 
by Maritime Medical Care. 

Charges for oxygen and oxygen supplies on the 
order of the attending physician. 

Charges for braces, cervicai collam, splints, trusses 
and traction devices. ' 

Charges for molded foot support up to $100. per 
I if eti me. 

Charges for elastic stockings - limited to two pairs 
per participant in -any twelve consecutive month 
period. 

. 

Charges for orthopaedic shoes or orthopaedic 
modifications to regular shoes up to $100. per 
participant in any twelve consecutive month period. 

Charges for emergency tfanspoftatlon by air 
ambulance or other vehicle normally used for public 
transportation to the nearest medical facility able 
to provide the required care. 

Charges for return expenses and transportation 
costs of an accompanying Registered Nurse when 
medically necessary. Charges up to $500. per 
participant for any one emergency illness or 
accident shall be considered covered expenses. 

Charges for x-ray or laboratory tests by a private 
facility qualified to render such services. X-ray or 
laboratory tests performed while confined to 
hospital are excluded. 



0 DENTAL SERVICES - 
ACCIDENTAL INJURY 

PRIVATE PRACTICE 
PARA-M EOICAL SERVlC ES 

HEARING AND SPEECH AIDS 

VISION CARE SERVICES . 

w - 
I 1' 
L -4;  

In( Charges for the services of a dentist for the repair 
or replacement of natural vital teeth required as 
a result of an accidental injury caused by an 
external blow or force. Charges will be limited to 
the general practice level of the current edition of 
the Dental Association f e e  Schedute of the 
province 01 residence and are subject to a maximum 
of $2,500. per accident. 

Charges for the services of private practice para- 
medical practitioners duly licensed, certified or 
registered to practice, up to $15.00 per treatment 
and a maximum of twenty treatments per any twelve 
consecutive months by any one type of practitioner. 

Para-medical Practitioner shall include physioth- 
erapists, psychologists, speech therapists, occupa- 
tional therapists, chiropractors, chiropodists and 
podiatrists. 

Charges for hearing aids not exceeding $300. in 
any five consecutive year period. 

Charges for a Phonic Ear Auditory System when 
required by a child for language development or 
classroom use to a maximum of S1,OOO. per lifetime. 

Charges for speech aid equipment for a participant 
who does not have oral communication ability to 
a maximum of $500. per lifetime. 

Charges for an eye refraction by a physician or 
licensed optometrist when this service is not a 
benefit of a government health insurance program. 
The amount to be considered a covered expense 
will be the reasonable charge as determined by 
Maritime Medical Care. 

Charges for frames and lenses up to $100 * 00 
are considered covered expenses. 

Charges for medically necessary contact lenses are 
considered covered expenses. 

Vision Care Services are available once in any 
twenty-four month period for adults and once in 
any twelve month period for persons under age 
eighteen. 

Sun glasses are not covered. Replacement of 
existing frames and lenses is provided only when 
required by a change in prescription. 



i I .  

I * '  . .  

I *  I 

i 

! 

PART I I  

Travel Health Benefits - Out of Province 

Charges for the following services are aveilable for unforeseen illness or accidental 
injury occurring while travelling outside the province of residence. Benefit Items 
1, 2, 3 and 4 are also available on referral by a physician for services outside 
the province of residence when the required services are not available within the 
province. There is no coverage under Part II for services obtained outside the 
province of residence solely at the election of a participant The total charges allowed 
shall not exceed $50,000. per person for any one period of illness or injury. 

HOSPITAL IN-PATIENT - charges not covered by government hospital 
insurance for in-patient care in a licensed hospital up to the private room rate 
at the usual and customary fee of the hospital. 

HOSPITAL OUT-PATIENT - charges for services not covered under 
government hospital insurance for out-patient care in a licensed hospital at 
the usual and customary fee of the hospital. 

PHYSICIANS' SERVICES - charges in excess of aI!owances provided under 
government medical insurance at the usual and customary fee of the area where 
the service is rendered. 

NURSING SERVICE - charges up to $5,000. per period of illness or injury, 
for services of a private duty nurse provided in a hospital or temporary residence, 
when medically necessary and ordered by the attending physician. There is 
no coverage for nursing services provided by a relative. 

TRANSPORTATION EXPENSES 
Charges for the extra cost of air tramport from the place where illness or injury 
occurred to the home city in Canada, at the economy fare level of a scheduled 
commercial air carrier, to include the following: 
- charges for transportation by stretcher including the return fare of an 

accompanying registered graduate nurse or other qualified medical 
attendant when ordered by the attending physician. 

- charges in excess of booked fare or pre-arranged charter fare that are 
incurred as the result of a change in the planned schedule, including the 
additional fare of an eligible covered dependent who was travelling with 
the participant. 

- charges for transporting a member of the immediate family (spouse, parent, 
child) to attend at the side of the participant lollowing a critical injury or 
illness necessitating hospitalization. 



I 
,: 

6OARO AND LOOGlNG - charges for board and lodging O r  similar expen: 
up to a maximum of $700. incurred by the participant or by a companic 
remaining with the participant when related to a period of hospitalization. Cos 
incurred for a period of up to ten days following insured hospitalization w 
be considered covered expenses. 

RETURN OF VEHICLE EXPENSE - charges incurred if a participant durin 
travel by automobile becomes totally disabled and is unable to drive the vehicl 
up to a maximum of $500. for the return of the vehicle to the participant' 
place of residence or rental agency. 

REPATRIATION EXPENSE - charges incurred in the event of loss of life t 
maximum of $3,000. for transporting the deceased participant to the hom 
community in Canada. 

Travel Health Benefits are provided on the assumption that the full standard benefil 
normally provided under the government insurance plans ars available to th 
participant when out of province. Benefits are therefore intended to be supplement; 
to government insurance. The benefits do not provide for duplication of benefil 
provided under government insurance nor for substitution of benefits that woul 
have been available to the participant i! the government insurance plan accepte 
responsibility. 

Travel Health Benefits Out of Province are automatically terminated for any subscribe 
including dependents of the subscriber when the subscriber retires or reaches agl 
65, 



I 

0 
Paid at 100% -With s 3 00 CO-Pay 

THE PLAN COVERS 

THE PLAN PAYS 

BENEFI7S 

EXCLUSIONS . 

The program is a comprehensive prescription drug plan 
providing broad protection against the Cost of drugs usually 
dispensed only on a doctor's prescription, including oral 
contraceptives. 

There is no deductible under this plan, however, the 
subscriber is required to make payment of the CO-Pay amount 
for each prescription. 

The subscriber is issued a "Benefit Card which entitles him 
to coverage for prescription drugs. 

The subscriber presents the "Benefit Card" to a participating 
pharmacist along with the b - P a y  amount for each prescrip- 
tion he has filled. The Pharmacist will daim directly to 
Maritime Medical for the balance of the cost of the 
prescription. 

The plan covers (subject to the exclusions listed below) all 
drugs normally prescribed by medical 6( dental practib'oners, 

Proprietary and patent medicines, cosmetk aids. 
Mechanical appliances - canes, crutches, braces, 
trusses, etc. 
Bandages, dressings, first aid supplies, prescription 
accessories. 
Contraceptive devices and appliances (except oral 
contraceptives). 
Diagnostic agents or preparations. 
Vitamin preparations except as approved. 
Experimental and research drugs. 
Dietary supplements and food products. 
Preparations routinely purchased without prescription. 



COMPREHENSIVE DENTAL PLAN 

Maritime Medical's Comprehensive Dental Plan provides benefits 
for dental services as set out in the following summary. 
payment will be based on the dentist's usual charges, up to the 
amounts specified in the current approved dental association 
fee schedule for general practitioners. 

The plan will pay for services of  a dental specialist at 
approved specialist rates, when the patient has been referred 
by a dentist to a dental specialist for consultation and/or 
treatment of a condition deemed to be within the specialty of 
the  specialist. 

i 

SERVICES COVERED AT 100% 

DIAGNOSTLC.,:. apctssary procedures to assist the dentist in 
evaluating conditions ex i s t ing  and the dental car8 required. 
Includes v i s i t s ,  examinations, diagnosis ,  consultations and 
necessary x-rays. Complete mouth x-rays arc provided once i n  a 
three year period. Supplementary bite-wing x-rays axe provided 
not more than once every six months. 

PREWH7!IVE - necessary procedures or techniques to prevent the 
occurrence of dental abnormalities or disease. Included under 
this benefit are prophylaxis ( t e e t h  cleaning), provided every 
six months, application o f  fluoride solutions to retard dental 
decay and space maintaincrs for children to prevent the 
shifting of tctth which might require extensive orthodontic 
care in Later years. 

ORAL SURGERY - including extractions and other oral surgical 
procedures including preoperative and postoperative care. 

RESTORATIVE MINOR -. includes amalgam (silver f i l l i n g ) ,  s i l icate  
cement and plastic fillings. Does not include crowns, jackets ,  
inlays or gold fillings. 



SERVICES COVERED AT 80% 

ENDODONTICS - includes pulp therapy and root canal fillings. 

P E R I O D O ~ I C S  - necessary services for detecting and eliminating 
diseases affecting supporting structures of the. 'testh.  

RESTORATIVE MAJOR = includes crowns, jackets, inlays or gold 
fillings when the teeth cannot be restored with other material. 

PROSTHETICS - includes bridges, partial and complete drntuces 
(limited to one in any five year period). Replacement will be 
made o f  an existing denture only if it i r  unsatisfactory .and 
cannot be made satisfactory. Servicer which are necessary to 
make a denture satisfactory will be provided under tbe plan. 

MAXIMUM BENEFIT 

The maximum amount payable for all above dental services 
combined is SlpQOib. per perron per calendar year. 

. .. _. . 

SERVICES COVERE0 AT SO\ 

0RT"ODQNTXCS - necessary treatment for correction of malposed 
teeth. The m a x h u m  Orthodontic benefit for any one individual 
is $1,000. pet case. Charger for Orthodontic care do not 
become allowable until the services relating to such chaxges 
are actually rendered. 


