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Preamble

Whereas it is the intention and purpose of the parties to this Agreement to maint he
existing harmonlous relations and _settled conditiens of employment bstwesn the
Employer, the employees and tre UnNion, to improve the quality of the Public Service of
the Province and to promote the well-b¢lng and the increased productivity of its
employees to the énd that the people of th Province wiil be well and efficiently served;
accordingly the parties hereto set forth cértaln terms and conditions of employment
relating t0 pay, hours of work and other related terms and conditiens of employment
affecting employees covered by this Agre¢émeant.

Now therefers, the partles agreea's follows:

ARTICLE 1 - INTERPRETATION AND DEFINITIONS

1.01  Definitions
Fer the purpose of this Agreement;

(1) "Bargaining Unit* means all the probationary, permanent, term and
temporary employses of the Emlgloyer In the Maintenance and Operational
Services Classification and Pay Plan, except those employed in a managerial
or confidential capacity.

) '('Pcﬁ"y rate of pay® means an employse's bi.weekly rate of pay divided by ten

(3) "Employee® means a person who ls included in the bargaining unit.

(4) "Employer® means Her Msjesty the Queen in the right of the Province
through the agency of the Civil Service%ommission. :

(5) "Holiday™ means:

(@) in the case of a shift that does not commence and end in the same day,
the twenty-four (24) howr gerled commencing from the time which the
shift commenced if more than four (4) hours of the shift fall on a day
designated as a holiday in this Agreement.

(b) in any other case, the twenty-four (24) hour period commencing at 12:01
a.m. of a day designated asa holiday in this Agreement.

(6) "Leave Of absence™ means absent from work with permission.

(7} "Lockout™ includes the closing of a place of employment, a suspension of
work or a refusal by the Commission on behalf of the Government of Nova
Scotia to 'continue to employ a number of its employees done to compel the
employees, Or to aid another employer to compel its employees, to agree to
terms or conditiens of employment.

(8) "strike” includes a cessation of work, a refusal to work or to continue to work
by employees in combination or in concert or in accordance with a common
understanding for the purpose of compelling the Commission to agree to
terms or conditions of employment or to ald other employees in compelling

their employer to agree to terms or conditions of employment:.
(9) »Unon® means the Nova Scotia Governmeént Employees Union.

#1.02 Service
For the purposes of this Agreement, Vservice! means:

(a) (1) total accumulated months of employment for employees where
appointments have been made by the Employer under the provisions of
the Civil Service Act; and

(2) total accumulated months of unbroken full-time employment where the
unbroken employment in Departments, Boards, Commissions and
Agencies enumerated in Appendix 4, has been a combination of full-time
and unbroken Non-Civil Service and Civil Service employment.
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(b) (1) Notwithstanding Article 1.02(a), except as otherwise provided in this
Agreement, one (1) month of service and therefore one (1) month of
service related benefits shall be credited to an emoloy#¢ who does not
receive salary {or eight (8) days or |e¢s during that calendar month.

(2) Notwithstanding Article 1.02(a), except as otherwise provided in this
Agreement, no service and therefore no service related benefits shall be
credited to an employee who does not receive salary for in excess of
elght (8) daysduring that calendar month.

(3) For the purposes of Article 1.02(bX1) and 1.02(6X2), service related
benefits are vacation, sick leave and Public Service Award.
QM Service Terms

Except as otherwise provided in this Agreement, expressions used in this
Agreement, if defined in the Civil Service Act and Regulations have the same
meaning as given to them in the Civil $ervice Act and Regulations.

Use of Masculine Gender

Unless any provision of this Agreement otherwise specifies, words importing to
the masculine gender shall include temales and vice versa.

ARTICLE 2 « RECOGNITION
Bargajning Agent Recognition

The Employer ¢¢cognlzes the Union as the exclusive Bargaining Agent.

No Discrimination f a Unlonr Activity
The parties agree that there will be no discrimination, interference, restriction,
or coercion exercised or practised with respect to any employee for reason of
membership or activity in the Union.

No Discrimination

Neither the Employer nor any person acting on behalf of the Employer shall refuse
to continue to employ any employee or otherwise discriminate against any
employee 0N the basis of race, religion, creed, colour, ethnic or national origin,
sex, marital status, age or physical handicap except as authorized by the Civl}
Service Act a any other Act

ARTICLE 3 - APPLICATION

This Agreement applies to and is binding on the Union, the employees, and the Employer.

ARTICLE 4 - PROVINCIALSECURITY

Nothing In this Agreement shall be construed to require the Employes to do or refrain
from doing anything contrary to any instruction, direction or regulations, given or made
on behalf of the Government of Nova Scotia, in the interests of health, safety or security
of the people of the Province,

3.01

5,02

ARTICLE 5 - FUTURE LEGISLATION

Future Legislation

In the event that any law passed by the Legislature applying to the employees
covered by this Agreement renders nuil and void any provision of this Agreement,
the remaining provisions of the Agreement shall remain in effectfor the term of
the Agreement.

Conflict with Regulations

A provision in a collective agreement that conflicts with a regulation affecting
employees o a bargaining unit covered by a collective agreement prevails over
the regulation.
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ARTICLE 6 - MANAGEMENT RIGHTS .
Management Rights

Tre management and direction of employees and operations is vested exclusivel
in the Employer and any matter arlsing out of this shall not be the subject
¢ollective bargaining. All the functlens, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this” Agreement
are recognlzed by the Union as being retained by the Employer.

Safety Regulations

It is the exclusive function of the Employer to enforce safety and other
regulations.

Consistent Application

The Employer agrees that management rights will not be exercised in a manner
Inconsistent with the express provisions of this Agreement.

Delegation of Authority
The Employer reservas the right to delegate any authority provided under this

Agreement.
ARTICLE 7 - RIGHTS AND PROHIBITIONS
No Lockout or Strike
The Employer shall not cause a lockout and an employee shall not strike.
No Sanction of Strike

.The Union shall not sanction, encourage, or support financially or otherwise, a

strike by its members o any of them who are govemed by the provisions of the
Civil service Collective Bargaining Act.

ARTICLE & - PROVISION OF BULLETIN BOARD SPACE

Billetin Boards

The Employer will provide bulletin board space for the posting of notices
pertaining to elections, appointments, meeting dates, news items, social and
recreational affairs.

Distribution of Union Literature

The Employer shall, where facilities permit, make available to the Union specific
ILcJantlons on its premises for the placement of bulk quantities of literature of the
nion.

ARTICLE 9 - INFORMATION

The Employer agre4s to supply each employee with a copy of the Agreement,
Letta of Appointment

An employee upon hiring shall be provided with a statement of his classification
and employment status s+ to the nature of the appointment.

Employer to Acquaint New Employees

The Employer agrees to acquaint new employees with the fact that a collective
agreement’is in effect including the conditions of employment set out in the
articles concerning checkoff and stewards.

(8) Upmn request by the employee, the Employer shall provide the position
description outlining the duties and responsibilities assigned ta his/her
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position.  The Employer will endeavour to ensure that position deseriptions
are reviewed and revised where necessary at periodic intervals but under no
circumstances shall that intetval be in excess of five (5) years.

(6) Al position descriptions shall ke signed by the Civil Service Commission and
copies shall be forwarded to the Union.

Bargaining Unit information

The Employer agrees to provide the Union such information relating to employees
in the bargaining unit that in the opinion of the Employer may be required by the
Union for collective bargaining purposes.

ARTICLE 10 - APPOINTMENT

Probationary Period

An employee may be appointed to his position on a probationary basis for a peried
not to exceed twelve (12) months.

Confirmation of Permanent Appointrment

(a) The Employer _me?/, after an empl0¥ee has served in a position on a
probationary basis for a period of six {6} months, confirm the appointment on
a permanent hesis.

(b) The Employer shall, after the employee has served in a position on a
probationary basis for a period of twelve ({2) months, confirm the
appointment on a permanent basis.

Termination of Probationary Appolntment

The Employer or Deputy Head may terminate a probationary appointment at any
time.

Term intment

The Employer may, where it is anticipated that a project will exceed one (i) year
but will not exceed five (5) years in duration, appoint On a term basis employees
required to carry on the project.

Termination of Term Appeintment
The Employer or Deputy Head may terminate a term appointment at any time.

Change of Term Status

(a) The Employer m_aY change the status of an employee appointed under the
provisionsaf Article 10,04 to probationary, permanent or temporary.

(o) If the term appointment exceeds two {2} years, or the initial term
agpointment is renewed resulting in total combined periods of more than two
(2) consecutive years, the incumbent term employee so affected shall have
his/her status changed to that of permanent employee upon the completion of
the two (2) years' service. For the purpose of this Article "service™ is
calculated from the date of last appointment to the Civil Service.

Termination Notice

(a) If the employment of an employee appointed to a position on a probationary
or term basis is to be terminated for reasons other than wilful misconduct or
disobedience or neglect of dutly, the Employer or Deputy Head shall advise
the employee in writing not less than ten (10) days prior to the date of
termination.

(b) The Employer will notify the Union when an employee is terminated.
Pay in Liel of Termination Notice

Where less notice in writing is given than provided for, employees terminated in
accordance with the provisions of Article 10.07, the employee shall continue to
receive his pay for the number of days prior to the date of termination.

-
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Written Reasons-fer-Termination ’
An employee employed in a position on & probationary er term basis shall t= given
the reasons for termination In writing, if he so requests, within the period of
notice pursuant to Article 10,07,

Re-empioyment i Former Position

The Employer shall confirm the apgointment permanent on the effective date of
the probationary appointment, & permanent employee whose employment is
terminated for any r€ason and who Is reappointed tO his fermer position within a
year from the date of such termination. In this case, the term "former position!
refers to the same block in the organizational chart of the <epartrvent where
previously employed.

Casual Employees

A persen who IS employed on a casual basis by the Employer and/or its
Departments, Boards, Commissions Or Agencies (as outlined in Appendix 4 of the
Agréerment) In a position title ahd classification [neluded in the bar%ining unit,
shall, upon 9btaining one (1) year's full-time continuous service {rem his/her date
of last appointment, & appointed to the Civil Service as a permanent employee
pursuant to the grovistens d the Civil Service Act and shall Become a member of
the bargaining unlt, save and excep: such persons who are excluded pursuant to
Sectlon 11 of the Civil Service Collective Bargaining Act and such persons who
& represented by any other bc_?ga'inlng agent. " For the purpose of this provision,
"tull-time" employment shall =+ determined on the basis of the equivalent to the
hours of work established for full-time employees under the terms of this
Agreement.

ARTICLE 11 - CHECKOFF
Deduction of union Dues
ta} The Emplo%/er will, as a condition of employment, deduct an amount equal to
the amount of the membership dues from the bi~we#kly pay of all employees
in the bargaining unit. Deductions for employees entering the service during

the life of the Agreement shall commence at the first full bi-weekly pay
period.

{b) Dues deductions for employees who are included in or excluded from the
bargaining unit during the tite of the Agreement, shall begin or cease,
effective on the first full bi-weekly pay seried immediately following their
inclusion or exc¢lusion,

Notification of Deduction

The Union shail Inform the Employer in writing of the authorized deduction to be
checked off for employees mentioned in Article 11,01,

Religious Exclusions

Deductions for membership dues shall not apply to any employee who for religious
reasons cannot pay unlon_dues grovided he makes a contribution equal to said
union dues to some recognized charitable cause.

Remittance of Union Dues

Tre amounts deducted in acsordance with Article 11,01 shall be remitted to the
Secretary-Treasurer of the Union by cheque within a reasonable time after
aeductions are made and shall & accompanied by particulars identifying each
employee and the deductions made on his behalf. -

Liability

The Union agrees to indemnify and save the Employer harmless against anY claim
or liability srising out of theapplication of this Article except for any claim or
liability arising out of an error committed by the Employer.

Notification of Appointments and Tefminations

The Employer shall advise the Union of the appointment of each new
probationary, permanent, temporary or term employee or the cancellation or
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termlﬁé‘jc‘xon of each probationary, permanent, temporary Or term appointment
within five (5) days after the date of the appointment a of the cancellation @ of
the termination, unless circumstances are such as to warrant an extension of this
period.

ARTICLE l2 - STEWARDS

Recognition

The Ernployer acknowledges the right of the Union to appoint employees as
Stewards.

risdictional Areas and Notification

(a) Tre Employer and the Union will agree on the number of Stewards, taking
into account both operational and geographical considerations.

() The Unlon agrees to provide the Employer with a list of the employees
designated as stewards for each jurisdictional area.

Servicing of Grievances

Itis understood that the Stewards, Officers, and members of the Union have their
regular work to dperform on behalf of the Employer. It is acknowledged that
grievances should be serviced as soon as possible and that if it iS necessary to
service a grievance during working hours, employees wi! not leave their jobs
without giving an explanation for leaving and obtaining the Supervisor's
permission.  Permission will not be unreasonably withheld. The Steward shall
report back to the Supervisor before resuming the normal duties of his position.

ARTICLE 13 - TIME OFF FOR UNION BUSINESS

Leave Without Pay

Where operational requirements permit, and on reasonable notice, special leave
without pay shall be granted to employees who are elected:

(@) as members of the Board of Directors of the Union for the attendance at
Board meetings;

(b) as members of the Ba;&aining Unit Negotiating Council of the Union for the
attendance at Council Meetings;

(e} as required delegates to attend special conventions including, N.U,P.G.E.,
C.L.C,, Nova Scotia Federation of Labour;

{d) as members of standing Committees of the Union for the attendance at
meetings df standing Committees;

e) as members of the Executive to attend Executive Meetings of the Nova
Scotia Federation of Labour.

Such permission will not be unreasonably withheld.

Notification to Erployer

The Union shall notify the Employer of the names, including the department
wherein the employee is employed, of the members of the Board of Directors and
Bargaining Unit Negotiating Council.

Annwal Meeting

(@) Where operational requirements permit and on reasonable notice, the Deputy
Head shall grant special leave with pay for a period not exceeding two (2)
days, and special leave with pay for travelling time for such portion of the
working day prior to and following the meeting as may be required, to
employees who are elected or appointed as registered delegates to attend the
Ant%alldMeeting of the Union. Such permission shall not be unreasonably
withheld.
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wherein the employeeé is employed, of the registered delegates to the Annual
Meeting of th¢ Union at least three (3} weeks in advance of the Annual
Meeting.

Nomber of Employees Eligible

The number of employees eligidle for spectal leave provisions under Article (3.0
and 13,03 shall be inaccordance with the numbers !ald down in the Nova Scotia
Government Employees Union Constitution.

Contract Ne tions

Where oparatienal requirements permit, and on reasonable notice, the Employer
shall grant special leave with pay for not more than two (2) represeatatives of the
bargalning unit for the purpose of attending contract negotiation meetings with
th.ehﬁn?glo‘yer on behalf of the Unlen. Such permission shall not be unreasonably
withheld.

Adiudication and Joint Consultation

Where operational requirements permit, and on reasonable notice, the Employer
shall grant special leave with pay to employees who are:

@) called as a witness by an Adjudication Board prescribed by Article 27;
(b) meeting with management in joint consultation as prescrived by Article 23,

Grievance Meetings

Where operational requirements permit, and on reasonable notice, the Employer
shall grant special leave to an employee:

(a) where the Employer ¢rigirates a meeting with the employee who has
presented the grisvance, special leave with pay;

() where an employee who has _presented a grievance seeks to meet with the
Employer, special leave with pay when the meeting is held in the
headguarters area and special leave without pay when the meeting is held
outside the headquarters area;

{¢} where an employee has presented a grievance, and a hearing is held at the
final level of the grievance process, special leave with pay to attend the
hearing.

No Loss of Service

For the purpose of this Article, approved special leave without pay shall not be
subject te the provisions of Article 1.02(bX2).

Full-tine President

Leave of absence for the full-time President of the Union shall be granted in
accordance with the Memorandum of Agreement between the parties, which shall
form part of this Agreement,

ARTICLE 14 - HOURS OF WORK
Hours df Work

(a) The normal work week shall be thirty-five (35) hours per week, exclusive of
meal breaks, except as provided in () and {¢).below.

(6) The normal work week for employees identified in Appendix 3 shall be forty
(40) hours per week.

(¢) The normal work week for employees classified as Farm Workers shall be
thirtysseven and one-half (37%) hours per week.

(d) Employees who are covered by 14.01{b) shall be entitled to five (5) additional
days' leave with pay each year. Employees who are covered by 14.01{c) shall

o7
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be entitled to three (3) additional days' leave with pay each year. Such leave
shall be granted in accordance with the provisions of Article 17,06.

Variance in Hours

The Employer may vary the scheduled hours and work days of work in a position,
the duties and nature of which require varied hours and days of work.

Bosting of Shift Sehedules

The Employer agrees to post shift schedules at least two (2) weeks In advance and
that there will be no change in the posted shift schedules except with the consent
of the employee(s); or in the event of an emergency or as provided in Article
14,04,

Exchange of shifts

Provided sufficient advance notice is given and with approval of the Employer,
employees may exchange shifts if there IS no increasein cost to the Employer.

NO Guarantee Of Hours

An employee's scheduled hours of work shall not be construed guaranteeing the
employee's minimum or maximum hours of work.

Work Schedules

The Employer will endeavour, where possible, to provide that no employee should
be scheduled to werk more than seven (7) consecutive days in a two (2) week
period.  This does not preclude shift arrangements, acceptable to both the
Employer and the employas(s), in variance to the foregoing.

Flexible Working Hours

The Deputy Head, where operational requirements and efficiency of the service
permit, will authorize experiments with flexible working hours, if the Deput
Head is satisfied that an adequate number of employees have requested and wis
to participate in such an experiment.

Continuous Operations

Employees working straight eight (8) hour shifts may be required to remain on
their jobs through such shifts.

Rotation of Shifts

Employees required to work rotating shifts shall be scheduled in such a way as to,
a$ equitably as possible, assign the rotation equally. This does not preclude an
employee from being continuously assigned to an evening or night shift at the
employee's request where such continuing assignment is acceptable to the
Employer. ‘

No Split Shifts

No shifts shall be split for a period longer than the regularly scheduled meal period.

ARTICLE 15 - OVERTIME

Detinitions

{a) "overtime" means authorized work in excess of an employee's regular work
day or regular work week.

() Ptime and ene~half® means one and one-half {1%) times the straight time fate
calculated by the formula:

Employees covered by 14.01(a): bi-weekiy rate x 1.5

Employees covered by 14.01{b): bi-weekiy rate x 1.5
80
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" Employees covered by 14.0Mc): bi-weekly rate x 1.5 ‘

(¢) "double time” means two (2) times the straight time rate calculated by the
tormulas

Employees covered by 14.01{ak g;_-_u%[y_mgx 2

Employees covered by 14,01(b): X2

Employses covered by 14.0k(ck bl-week! rate X 2

{ Notice of O

Subject to the operational requirements Of the service, the Employer shall make
every reasonable sffort

(@) to allocate overtime work on a fair and equitable basis among readily
available and qualified employees; and

®) to glve emplo%/ees who are required to work evertime, notice of this
requirement when this requirement Becemes evident to the immediate
suparylsor,

Union Consultation

The Union is entitled to consult the Emplozer or his representative whenever it is
alleged that employees are required to work unreasonable amounts of overtime.

Overtime Comp tion

Subject to Article 15.07, an employee is entitled to time and one-half (1%7T)
Compensation for overtime worked; calculated in accordance with the provisions
of Article 15:01, based on the employee's regular bi-weekly rats of pay in effect
for the regular shift prior to the period.n which the overtime is worked. ..

Overtime Eligibility

An emBquee must work at least twenty (20) minutes beyond his normal shift
before being eligible for overtime compensation.

S -
s

Overtime Meal Alowance =

(@ An empIO)éee, who is required to work a minimum of three (3) hours' overtime
following his scheduled hours of work and where it is not practical for him to
enjoy his usual meal time before commencing such work, shall be granted
reasonable time with I;()ay, as determined by the Ernployer, in order that he

either at a adjacent to hisplace of work. Under such

/ may take a meal break € . .
conditions he shall be reimbursed his expenses for one (1) meal in the amount

15.07

of four deilars and fifty cents ($#.50) except where free meals are provided.

(b} If the employee continues to work beyond three (3) hours' overtime, a further
such meal break and allowance {or meal) shall be provided upon completion of
an additional four (4) hours worked and upon completion of every four (4)
hours thereafter.

(¢} An employe# who Is called back to work under the provisions of Article 14.04
shall ® provided with a meal break and allowance (or meal), in accordance
with (&) above, after the first four ¢4) hours. worked and upon completion of
every six (6) hours thereafter.

Advancs Noties of Overtime Requirements

An employee Who is required to work overtime which does not immediately follow
his regular shift shall be given not less than four (4) hours' prior notice. = Ifsuch
notice is not given the provisions of 16.04 shall apply.
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Overtime on First Day of Rest

An employee who is required to work overtime on his first scheduled day of rest
shall be paid at the overtimerate as provided in Article 15.04.

QOvertime on Second Day ofF Rest

An employee who Is required to work overtime on his second or subsequent day of
rest is entitled to compensation at double time (2T) for all hours worked. Second
ar subsequent day of rest means the second or subsequent day in an unbroken
series of consecutive and contiguous calendar days of rest.

Computation of Overtime

In computin%oovertime a peried of thirty (30) minutes or less shall be counted &s
one-half {%) hour and a period of more than thirty (30) minutes but less than sixty
(60) minutes shall be counted as one (1) hour.

Time Off in Lieu of Overtime

At the request of the employee, compensation for overtime may be granted in the
form of time off In lieu of overtime hours worked at the applicable overtime rate.
Where time off with pay in lieu of overtime worked has not been %ranted prior to
the end of the calendar month immediately following the month in which the
overtlme was worked, compensation for overtime shall 5= paid.

ARTICLE 1é - STANDBY AND CALLBACK

Standby Compsnsation

Employees who are required b¥1 the Employer to stqndb{ shall receive standby pay
of eight dollars ($8.00) for each standby period of eight {8} hours or less.

Employee Availability

An employee designated for standby duty shall be available during his period of
standby duty at a known telephone number and be able to report for duty as
quickly as possible if called.

Failwe to Report

No compensation shall be granted for the total period of standby if the employee
is unable to report for duty when required.

Caliback Compsnsation

An employee who is called back to work and who reports for work shall be
compensated for @ minimum of four (¥) hours at the straight time rate for the
period worked or the applicable overtime rate, whichever is greater.
minimum guarantee o four (4) hours' pay at the straight time rate shall apply only
once during each eight (8) consecutive hours for any employee who is called back.

Transportation Allowance

Employees caiied back shall be reimbursed for transportation to and from the
place &f work to @ maximum of six dollars ($6,00) per call.

ARTICLE 17 - YACATIONS

Annual Vacation Entitlement

An employee shall be entitled to receive annual vacatien leave with pay:

(a) each year during his first one hundred and eight (108 months of service at
the rate of one and one-quarter {(1%) days for each month of service; and

() each year after one hundred and eight {108} months of service at the rate of
one and two-thirds {1-2/3) days for each month of service; and

{¢) each year after two hundred and four (204) months of service at the rate of
two and one-twelfth (2-1/12) days for each month of service.

-10-
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17,09

Yacation Year .
The vacation year shall be April ! to March 3 inclusive. -

Fractional Entitieiment

If, at the end OF a vacation year; an employee's entitlement to vacation lesve with
pay In¢ludes a fractional entitlement of [#4s or mere than one-half (%) day, the
entitlement shall be increased or decreased to the nearest one-half (%) day.

Authorization

An employae shall be granted vacation leave at sueh time during the year as the
Deputy Heed determines.

Vacation

(a) Except as otherwise provided in the Agreement, vacation leave entitlement
shall be used within the year in which it'is earned. The employee shall advise
the Deputy Head or delegated official in writing of his/her vacation
preference 35 S00N as possiole for the foflowing vacation year but before
March 15th In each year. The Deputy Head will respond in writing by
Aprhu U535 Indicating whether or not the employee's vacation request IS
authorized,

(p) 'Preference in vacation schedule shall ¢ given to those employees with

eater length of service as defined in Article 1.02, provided the provisions of

a) above are adhered toy however, those employees must be transferred into

the work unit for six ($$ months before they can use length of service to
provide priority for selection of vacations.

{¢} Where operational requirements permit, and should circumstances warrant,
conslderation will be given to an employee's request for a change in his
approved vacation peried.

Employee Reauest

Subject to the operational requirements of the service, the Deputy Head shall
make every reasonable effort to ensure that an employee's written request for
vacation leave is approved. Where, in scheduling vacation leave, the Depul_t|y Head
is unable to comply with the employee's written request, the Deputy Head or
delegated official shall:

(a) give the reason for disapprovai; and

(b) make every reasonable effort to grant an employee's vacation leave in the
amoun% and at such time as the employee may request in an alternative
request.

Unbroken Vacation

Where operational requirements permit, the Deputy Head shall make every
reasenable effort to grant to an _emplo?/ee his request to enjoy his vacation
entitiement in asingle unbsroken period of leave.

Yacation Carry Over

{a} Except as otherwise provided In this Agreement, vacation leave for a period
of not more than five (5) days may, with the consent of the Head or the
Deputy Head be carried over to the following year, but shell lapse if not used
before the dose of that year. Requests for carry over entitlement shall be
made in writing by the employee to the Deputy Head not later than January
3lst of the year in which the vacation is earned, provided however that the
Deputy Head may accept e shorter period of notice of the request.

(b) An employee scheduled to take vacation and who is unable to do so within the
vacation year due to illness or injury shall be entitled to carry ever this
unused vacation to the subsequent year.

Accumulative Vacation Carry Over

An employee, on the recommendation of the Deputy Head and with the approval
of the Employer, may be granted permission to carry over five (5} days of his
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vacation leave each year to a maximum of twenty (20) days if, in the opinion of
the Deputy Head and the Employer, it will not interfere with the efficient
operation of the Department.

Use of Accumulated \/acation Carry Over

The vacation leave approved pursuant to Article 17.08, shall be used within five
(5) years subsequent t0 the date on which it was approved and shall lapse if not
used within that period unjess the Deputy Head recommends that the time be
extended and the recommendation is approved by the Employer.

Borrowing of Unearned \acation Credits

On the recommendation of the Deputy Head and with the approval of the
Employer, an employee who has been employed in the Public Service for a period
of five (5) or more years may be granted five {5) days from the vacation leave of
the next subsequent year.

Emplo Com tion Upon atjan

An employee, upon his separation from the Civil Service, shall be compensated for
vacation leave to which he IS entitled.

Employer Compensation Upon Separation
An employee, upon his separation from the Civil Service, shall compensate the

Province for vacation which was taken but to which he was not entitled.
Vacation Credits Upon Death

When the employment of an employee who has been granted more vacation with
pay than he has earned IS terminated by death, the employee is considered to have
garned the amount of leave with pay granted to him.

Vacation Records

An emplgyee is entitled once each fiscal year to be informed, upon request, of the
balance d his vacation leave with pay credits.

Recall from Vacation

The Deputy Head will make every reasonable effort not to recsall an employee to
duty after he has proceeded on vacation leave.

Reimbursement of Exoenses upon Recall

Where, during any period of vacation leave, an employee is recalled to duty, he
shall be reimbursed for reasonable expenses, subject to the provisions of Article
29, that he incurs:

(@) in proceeding to his place of duty; and

() in returning to the place from which he was recalled if he immediately
resunleds vacation leave upon completing the assignment for which he was
recalled.

Reinstatement of Yacation upon Recall

"he period of vacation leave so displaced resulting from recall and transportation
time in accordance with Articles 17,16 and 17.17, shall either be added to the
vacation period, if requested by the employee and approved by the Deputy Head,
or reinstated for use at a later date.

Winess During \/acation

If an employee becomes ill during a period of vacation and the illness is for a
period of three (3) or more consecutive days, and such illness is supported by a
medical certificate on such form as the Employer may from time to time
prescribe from a legally qualfied medical practitioner, the employee will be
granted sick leave and his vacation eredit restored to the extent of the sick leave.
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S ARTICLE 18 - HOLIDAYS .
Bud bliarn

Tre holidays for employees shall k&

(2) New Year's Day () Labour Day

(d) Good Friday ®) Thanksgiving Day
écg Baster Monday () Remembrance Day
d) Vieterla Day (1) Christmas Day

(¢) Canada Day () Boxing Day

) one (1) additienal day in each year that, in the opinion of the Employer, is
recognized t0 be a provincial o civic holiday In the area in which the
employee is employed, or, in any area where, in the opinjon of the Employer,
nosuch addjtienal day IS recognized as a provincial a civic holiday, the first
Menday in August.

() one-half () day beglnning at 12100 noon ON Christmas Eve Day, Where
Cheistmas Day falls on Tuesday, Wednesday, Thursday, Friday, Or Saturday.

{m) any other day or part of a dia%/ declared by the Employer to be a holiday for
employees in'whole or any part of the Province.

Exception

Article 180! does not appiy to an employee who is absent without pay on both the

v}_;/oorking day immediately preceding and the working day following the designated
liday.

Holiday F. OnaDay of Rest

Wheras a day designated as a holiday coincides with the employee's day of rest, the
Employer shall grant the holiday with pay on either:

{(a) the working day immediately followinghis day of rest; a

{(b) the day foliowing the employee's annual vacation or another mutually
acceptable day between the Employer and the employee.

day Coinciding with Paid Leavye
Where a day that is a designated holiday for an employee as defined in Article
é'é._lo L, talls within a period of leave with pay, the holiday shall not count as a day
eave.

: sation for Work On a Holida

Where an employee Is employed in a continuous operation and his regularl
scheduled day of work falls on a paid holiday, as defined in Article 13,0, he shall
r,eﬁe)ve compensation equal to two and one-half (2%) times his regular rate as
follows:

(@} compensation at one and one-half {i%) times his regular rate, including the
holiday pay, for the hours worked on the holiday; and

(&) time off with pay in lieu of the holiday on an hour for hour basis at a
mutually acceptable time prior to the end of the calendar month immediately
following the month in which the holiday feii.

Where time off with fay in.lieu of the holiday has not been granted in accordance
with Article 18.0Xb), compensation shall be granted at the employee's regular
rate of pay.

Overtime on a Holiday

Wrere an employee is required to work overtime 0n a paid holiday, as defined in
Article 13,91, he will receive compensation equal to three (3) times his regular
rate as follows:

(a) comﬁensation at two (2) times his regular rate, including the holiday pay, for
the hours worked on the holiday; and
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(b) time off with pa¥ in lieu of the holiday on an hour for hour basis at a
mutually acceptable time prior to the end of the calendar month immediately
following the month in which the holiday fell.

Where time ofi with gay in lieu of the holiday has not been granted in accordance
witth &Article 18.06(b), compensation shall be granted at the employee's regular
rate of pay.

Time Offin Lieu of Heliday

In no casa shall the total time off in lieu of a holiday referred to in 18,0%b) and
18.06(b) above exceed the equivalent of one (1) complete shift.

ARTICLE 19 ~ SPECIAL LEAVE
Soecial Leave

The Employer, in any one year, may grant to an employse:

(@) special leave without pay, for such a period as it deems circumstances
warrant;

{b) special leave with pay for reasons other than those covered unéer 19.02 to
19.10 inclusive, for such period as it deems circumstances warrant.

Bereavement Leave

(a) In the event of a desth in the immediate family, every employee shall be
entltled to special leave with pay for a period of up to five (5) consecutive
working days. Immediate family is defined as father, mother, brother, sister,
spouse, child of the employee, father-in-law, mother-in-law, step child ar
ward of the employee, and arelative permanently residing in the employee's
household or with whom the employee permanently resides.

{b) Every employee shall be entitled to special leave with pay up to a maximum
of one (1) day in the event of death o the employee's grandparents, son-in-
law, daughter-in-law, brother-in-law, sister-in-law, or grandchild and may &
granted up to two (2) days for travel and shall be paid for those travel days
which are not regularly scheduled days of rest.

(¢) Every employee shall be entitled to one (1) day leave without pay, for the
purpose of attending the funeral of an aunt, uncle, or grandparents of the
spouse of the employee.

{d} The above entitlement is subject to the proviso that proper notification is
made by the employee to his Deputy Head or delegated otficial.

(e} If an employee is on vacation or sick leave at the time of bereavement, the
employee shall be granted bereavement leave and be credited the appropriate
number of days to his/her vacation or sick teavs credits.

Cowrt Leave

Leave of absence with pay shall be given to every employee, other than an
employee 0N leave of absence without pay or under suspension, who is required:

(a) toserveon ajury; or
(b) by subpoena or summons to attend as s witness in any proceeding held:
(1) inor under the authority of a court; or ~
(2) before an adjudicator or umpire or a person or body of persons
authorized by law to make an inquiry and to compel the attendance of
witnesses before it; or
(3) before a legislative council, legislative assembly or any committee

E)hefreof_that Is authorized by law to compel the attendance of witnesses
efore it.
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Any employee given leave of absence with pay to serve on a jury pursuant to
Article 19.03'shail have deducted from his satary an amount that the employee
rece|ves Tor such jury duty.

Examination Leave

Where an employse participates In a personnel selection process for a position in
the Civil Service or for ﬁ-omdﬂqn-z he shall be granted leave of absence with pay
for the paried during which the employee's gresencs is required for purposes of
the selection or promotion grocess and for such further period as the Employer
considers reasonable for the employee to travel to and from the place where his
presence Is so required, Such leave ¢f ab#ence shall not be considered to be “on
the Employer's business!, for purposes of expeénses incurred wnder Article 29
Such leave of absence shall be requested by the employe to his supervisor as seon
after the requirement of his presence is known.

(8) Tre Employer shall not terminate the employment of an employee who has
besn an employee for one (1) year or longer because of the employee's
pregnancy, but the Employer, before or after the commencement of the
period referred to in Article 19.06(b), may reguwe the employee to
commence leave without pay at a time when the duties of the employee's
position cannot reasonably ‘be performed by a pregnant woman or the
performance of the employee's work is materially affected by the pregnancy.

(b) The Employer shall, at any time from a dete eleven (11) weeks before the
specified date of delivery to the date of actual delivery, upon request of a
pregnant employee made through the Deputy Head and receipt of a
certificate by a legally qualified medical practitioner, stating that the
employee is pregnant arid speciiylag the date upon which delivery will occur
in his/her opinion, grant to the employee a leave of absence without pay:

(1) of six (6) months; a
(2) toadateof seven (7) weeks after the date of actual delivery: or
(3) for any shorter period

at the option of the employee, except that an employee shall not work and
the Deputy Head shall not cause or permit the employee to work for at least
seven (7) weeks after the date of delivery or for a shorter period that, in the
written opinion of a legally qualified medical practitioner, is sufficient.

(¢) Where an employee reports for work upon the expiration of the period
referred to in Article 19.06(), the employee shall resume work in the same
position she held prior to the commencement of the materni(tj\g leave, with no
icss of seniority or benefits accrued to the commencement of the maternity
eave.

(d) While an employee is On maternity leave, the Employer shall maintain
coverage for medical, extended health, group life and any other employee
benefit plan and shall continue to pay Its share of premium costs for
maintaining such ¢oyerage during the period of maternity leave.

(e) \Vhile on maternity leave, an employee shall continue to accrue and
accumulate service and seniority credits for the duration of her leave, and
her service and seniority shall be deemed to be continuous. However, service
accumulated during maternity leave shall not be used for the purposes of
caleulating vacation leave credits. FOr the purpeses of calculating vacation
leave credits during the year in which maternity leave is taken, one (1) month
of service shall be credited t0o an employee who does not receive salary for a
total of seventeen (17) days or mere during the first and last calendar months
of the maternity leave granted under Article 19.0&{b).

(f) For the purposes of Article 19.06(a), an employee shall produce, when so

requested by the Deg)uty Head or delegated official, the certificate referred
toin Article 19.06(b).
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(g) Leave for iliness of an_employee arising out of or associated with the
employee's pregnaney prior 10 the commencement of, or the ending of,
maternity leave granted In accordance with Article 19.06(b} may be granted
in accordance with the provisions of Article 22.

ve for Birth of Child

On the occasion of the birth of hischild, a male employse shall be granted special
leave with pay up to a maximum of one (1) day during the confinement of the
mother. This leave may be divided into two (2) periods and granted on separate
days.

Leave £ Family Iliness

In the case of Ulness of a member of an employee's immediate family, meaning
hushand, wife, son, daughter, father or mother, who permanently reside with the
employee, and when no one at home other than the employee can provide for the
needs of the ill person, the employee may be granted, after notifying his Deputy
Minister or delegated official, leave with pay up to five (5} days per annum, for
the pwrpose of making such arrangements as are necessary to permit the
employee's return to work. Tre Deputy Head may require proof of the need for
such leave as he considers necessary.

Leave £5 Emergency

An employee shall be granted leave of absence with pay up to two (2} days for a
critical condition which requires his personal attention resulting from an
emergency (flood, fire, etc.) which cannot be served by others or attended to by
the employee at & time when he is normally off duty.

Adoption Leave

The Employer shall, upon request of an emFloyee and receipt of acertificate from
the Administrator of Family and Child Welfare stating that the said emi)loyee has
filed a notice of proposed adoption under the Adoption Act of a child five (3
years of age or younger grant the employee a leave of absence without pay for a
eriod not to exceed six (6) months. If both adoptive parents are eligible for such
eave wnder a Civil Service collective agreement between the Union and the
Employer, the provisions of this Article shail only be available to one (1) of those
employees.

Leave for Storms or Hazardous Conditions

(8) Time lost by an employee as a result of absence or lateness due to storm
conditions or because of the condition of public streets and highways or
becsuse an employee finds it necessary to seek permission to leave prior to
the end of the regular shift must be:

(1) made up by the employee at a time agreed upon between the employee
and the employee's Immediate supervisor; or

(2) charged to the employee's accumulated vacation, accumulated holiday
time, a accumulated overtime; a

(3) otherwise deemed to be leave without pay.

{b) Notwithstanding 19.11(a), reasonable lateness beyond the beginning of an
employee's reqular shiftstarting time shall not be subject to the provisions of
Article 19.11(a)(1), (2) or (3), where the lateness is justified by the employee
being able to establish to the satisfaction of the immediate supervisor that
every reasonable effort has been made by the employee to arrive at his/her
work station at the scheduled time.

(e No discrimination s to be practised in the administration of this Article
resultant from individual a personal situations, i.e. place of residence,
family responsibilities, transportation problems, car pools, etc.

Leave for Public Office

Where an employee is granted time off work as a resuft of elected activity
pursuant to Section 35 of the Civil Service Aect, such time off werk will be

without pay.
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#19.13 Education Leave

(a) Tr= Emoloyer agrees to be consistent in its application and administration of
the education Leave Policy pursuant to $ectlon 4, Chapter 10 of Manual 500
Personrie] Management.

{6) Subject to operational ¢equirements, leave of absence with pay shall be
grganted to allow an employee to write examinations for courses agproved by
the Employer prior thereto.

(¢} Leaves d absence fer education purpeses shall not be unreasonably denied.

#19.14 Leave for Medical and Dental Appointments

Employees shall be_allowed paid leave of absence up to three (3) dagls per annum,
in order to engage in Eersonal preventive medical and dental care. Such leave will
be debited agalrst sick leave eredits,

ARTICLE 20 - REST PERIOD
The %mfployer shall schedule two (2) rest periods of fifteen (15) minutes each during each
full shift.

ARTICLE 21 - WASH-UP TIME
Where there is a clear cut need, wash-up time to a maximum of fifteen (15) minutes shall
be permitted immediately before the end of a shift.

ARTICLE 22 - SICK LEAVE

#22.01 Cereral liness L o4 v Benefit

(&) An employee who is unable to perform his/rer duties because of illness or
injury for a period not exceeding three (3) consecutive work days, he/she may
be granted leave with pay up to a maximum of eighteen (18 ‘work days per
fiscal year.

(6) Tre fiscal year for the purpose of general illness leave shall be April ! to
March 31

) A new employee who is appointed subseguent to April | shall haw his/her
maximum leave entitlement for the first fiscal year pro-rated in aecsrdance
with the number of months of service #¢/sne will accumulate in the fiscal

year of appolntment.

(d) Employees who exhaust all a part o their eighteen ({18 work days'
entitlement in one fiscal year will have it reinstated on April 1 of the
following fiscal year.

#22,02 Sort-Term |Uness Leave Benefit

(@) An émployse who is unable to perform his/her duties because of illness or
injury for a period of absence exceeding three (3) consecutive work days,
he/sh¢ may be granted leave of absence at full ar partial pay for each
incidence of short-term illnessin accordance with the following:

(1) for employees with less than one (1) year's service, at 100% of normal
salary for the first twenty (29) days df “absence and thereafter at 75% of
normal salary for the next eighty (80} days of absence;

(2 for employees with one (1) year but less than two (2) years' service, at
100% of normal salary for”the first forty (40) days of absence and
trgereafter at 75% of normal salary for the next sixty (60) days of
absence;

(3) for employees with two (2} years' service but less than three (3) years'
service, af 100% of normal salary for the first sixty (60) days of absence
and thereafter at 75% of normal salary for the next forty (40) days of
absence;



‘ (@) for employees with three (3) years' service but less than four (&) years'
service, at 100% of normal salary for the first eighty (80} days of
absence and thereafter at 73% of normal selery for the next twenty (20)

. : days of absence;

(5 for employees with four (4) or more years' service, at 100% of normal
salary for a maximum of ene hundred (100) days of absence.

() If an incident of short-term illness continues from one year of employment to
the following year of employment, the employests benefit entitlement for
that period of ‘short-term illness leave shall be payable in accordance with
the provisions of Article 22,02(a) applicable during the year in which the
short-term illness commenced.

#22,03 Recwrring Disabilitles

{a) An employee who returns to work aftsr a period of short-term illness leave
and within fifteen (15) consecutive work days again becomes unable to work
because of the same illness or injury will be considered to be within the
original short-term leave period as defined in Article 22.02(a).

() A~ employee who returns to work after a period of short-term illness leave
and after working fifteen (I 5) or more consecutive work days, again becomes
unable to work because of the same illness or injury, will be considered to be
in anew illness leave period and entitled to the full'benefits of Article 22,02,

{c) An employee who returns to work after a peried of short-term illness leave
and within fifteen (1 5) consecutive work days subsequentl?/ becomes unable to
work because of an illness or injury unrelated to the illness or injury that
caused the previous absence will be considered to be in @ new illness ieave
period and entitled to the full benefits of Article 22,02,

(d) The provisions of Article 22.03(¢) shall not apply to an employee who has
returned to work on a trial basis. In such a case, the employee will be
considered to be within the original short-term leave period as defined in
Article 22.02().

. | 04 __ #ie Not Pajd During Certaln Periods
General illness leave and short-term illness leave benefits will not be paid when
an employee is:

(a) receiving designated paid holiday pay;
{b) on suspension without pay;

{(¢) on a leave of absence without pay, other than leave of absence for wnion
business pursuant to Article !3 "of the Agreement or in the case of
circumstances covered under Article 22.05.

$22,05 Benetits/Layotf

(a) When an employee is on short-term illness and is deemed eligible for long-
term disability and is laid off, he/she shall be covered by both short-term and
long-term benefits until termination of Uiness or disability entitlement.
When such an employee has recovered or is capable of returning to work
/st shall ¢ covered by the provisions of Article 41.

(b) During the period an e.miplo ee Is 0N layoff status, he/she shall not be entitled
to benefits under Article 22 for an {iness ar disability which commenced
after the effective date of layoff. When such an employee is recalled and
returns to work, he/she shall be eligible for participation in all benefits,

(¢) The continuation of benefits payable pursuant to Article 22,85 shall include
any benefits payable in accordance with the Long-Term Disability Plan.

#22.0¢ Long-Term Dlsabliity
Employees shall be covered for long-term disability in accordance with the
provisions of the Memorandum of Agreement signed by the parties on August i,
1985 and forming part of this Agreement (See Appendix 2), The agreed upon

(]
o
o
3
i
4

i
i
i

2 T

-18-

TR



*22.07

22,08

22,09

22,10

22,11

22.12

22.13

22.14

terms and conditions of the Long-Term Disability Plan shall be s,ubj. to
negotiations between the parties In accordance with the Provisions of the
Collective Agreement.

Deemed Salary

For the purpeses of caleulating any salary-related benefits, including any salary-
based contributions requized by this Agreement, any employee on Wness leave
under Article 22 shall be deemed to be on 100% salary during such {save, or in
aceerdance with Federal or Provincial Statutes.

Proof of lliness

An employee may be required by the Daputy Head to produce a certificate from a
[sgally qualified ‘medical practitioner for any period of absence for which sick
leave is ¢claimed by an employse and if a csrtificate is not produced after such a
request, the time absent frem woek will be deducted from the employee's pay.
Whare the Deputy Head has resson to believe an employee it misusing sick leave
privileges, the Deputy Head may lssue to the employee a standing directive that
requires the employee to submit a medical certificate for any pericd of absence
for which sick leave is ¢lalmed,

Sk Leave Application

Application for si¢k leave for a period of mere than three (3) consecutive days but
not more than five (5) consecutive days, shall be made in such manner as the
Employer may from time to time prescriz# 'and when the application for sick
leave is for a’period of more than fiv_e_(5) consecutive days, it shall be supported
by a certificate from a medical practitioner,

Workers' Comnpensation

The pay of an employee who is in racsipt of compensation from the Workers'
Compensation Board Of Nova Scotia, arising from the same incapacity for which
sick leave or special leave i¢ geanted shall be reduced by the amount paid by the
Workers' Comeersation Board,

Sick Leave Records

An employee is entitied once each fiscal year to be informed, upon request, of the
balance of his sick leave with pay credits.

Deputy Head Approval

An employee mg? be granted sick leave with pay when he is unable to perform his
duties tecauses oOf illness a injury provided that he satisfies the Deputy Head or
delegated eificial of this condition in such manner and at such time as may be
determined by the Deputy Head, and provided he has the necessary sick leave
credits,

Alcoholism and Drug Abuse

Without detracting from the existing rights and obligations of the ,.parties
cecognized in other provisions of this Agreement, the Employer and the Union
agree to cooperate at the plant level in éncouraging employees afflicted with
alcoholism or 4rug dependency to undergo a coordinated program directed to the
objective of their rehabilitation,

Alternate Medical Practitioner

For the purpose of this Article, the Employer may require that the employee be
examined by an alternate medical practitioner,

-

ARTICLE 23 - EMPLOYEE PERFORMANCEREVIEW AND EMPLOYEE FILES

23.0!

Employees Performance Review

When a formal review of an employee's performance is made, the employee
concerned shall e glven an opportunity to discuss, sign and make written
comments on the review form in guestisn, and the employee is to receive a signed
copy to indicate that its contents have been read,
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25.01

25.02

Record of Diseiplinary Action

The Employer agress not to introduce as evidence in a hearing relating to
disciplinary action, any document from the file of an employee, the existence of
which the employee was not aware at the time of filing. Notice of & disciplinary
action which may have ken placed on the personsi file of an employee shall be
destroyed after five (5) years have ¢lagsed since the disciplinary action was taken
provided that no further disciplinary action has been recorded during this period.

Netiee of Performance Improvement Requlrements

The Deputy Head or delegated official will notify an employee in writing where,
during the period between the formal perfermance evaluation processes, the
Deputy Head or delegated official has observed that certaln aspects of an
employee's performance require improvement.

Employee Access 1D Personnel Flle

Employees shall have access to their personal files to the extent that is provided
for under the Freedom of Information Act.

ARTICLE 24 - DISCIPLINE AND DISCHARGE

Just Cause

No employee who has completed his probationary period shall be disciplined,
suspended without pay or discharged except for Just and sufficient cause.

Notitication

(a} Where an employee is disciplined, suspended without pay or discharged, the
Deputy Head shall, within ten (10} days of the suspension or discharge notify
the employee in writing by registered mail or personal service stating the
reason for the suspension or discharge.

(b) The Employer or Deputy Head will notify the Union when an employee is
suspended or discharged.

Grievances

Where an employee alleges that he has been suspended or discharged in violation
to Article 24.01, he may within ten (10) days of the date on which he was notified
in writing or within twenty (20) days of the date of his suspension or discharge,
whichever is later, invoke the griavanee procedure including provisions for
Adjudication contained in the Civil Service Collective Bargaining Act, and for the
purpose of a grievance alleging violation of Article 24.01, he shall lodge his
grievance at the final level of the grievance procedure.

Reinstatement

Where it is determined that an employee has been disciplined by suspension
without pay or by discharge in violation of Article 24,01, that employee s$hail be
immediate?/ reinstated in his former J)osition without loss of seniority or any
other benefit which would have accrued to him if he had not been suspended or
discharged. One of the benefits he shall not lose is his regular pay during the
period of suspension or discharge which shall be paid to him at the end of the next
complete pay period following the reinstatement.

ARTICLE 25 - NOTICE OF RESIGNATION

Notice of Resignation

If an employee desires to terminate his employment, he shall forward a letter of
resignation to the Deputy Head or dalegatad official not less than ten (10) days
prior to the effective date of termination, provided however that the Deputy
Head or delegated official may accept a shorter pariod of notice.

Fallure to Glve Notics

An emﬁloyee who fails to give notice required by Article 25.01, shall be struck
from the payroll effective the day he absents himself without leave, and shall
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have deducted from menjes owed him by the Emﬁloyer, asum 4,-:,uivumt“n
salary payable to him fer the period of noticewhich he falied to werk,

Absence Without Permission

(@) An employee who is absent from his employment without permission for ten
(10) consecutive days, shall be deemed to have resigned his position effective
the first day of his absencs!

(b) The employee may be reinstated if he establishes to the satisfaction of the
Emplayer, that his absence ar«s« from a ¢ause beyond his control and it was
not possible for the employee tO notity the Department of the reason for his
absence.

ARTICLE 26 - GRIEVANCE PROCEDURE

Grievances

(a) An employeels) who feels that he has been treated wnjustly or considers

., himself aggrieved by any action or lack of action by the Employer, shall first

discuss the matter” with his immediate supervisor in charge no later than

twenty=tive (25) days after the date on which he became aware of the action

,(cjr _cjrdcumstance. The employee(s) may have a Steward presemt if he so
esired.

(b} The supervisor shall answer the dispute within two (2) working days of the
discussions unless the Union agrees to extend this time limit.

{c) When any dispute cannot be settled by the foregoing informal procedure, it
shall be 'deemed to be a "grievance' and the supervisor shall be notified
accordingly.

{d) In each of the following steps of the grievance procedure, the person
designated by the Employer as the first, second, or third level of the
grievance procedure shall arrange a meeting or meetings with the Union
representative named in the grievance at the earliest mutually agreeable
time, and not later than the time limit provided for in the applicable step of
the grievance procedure.

Union Approval

Where the grievance related to the interpretation or appticatien of this collective
agreement, an Arbitral or an Adjudication Award, he IS not entitled to present the
gﬁlevance unless he has the approval in writing of the Union or is represented by
the Union.

Grievance Procedure
The following grievance procedure shall apply:

Step One

If the amployee(s) @ the Union is not satisfied with the decision of the immediate
supervisor, the employee(s) may within ten (10} days of having received the
supervisae's answer, present his grievance in writing to the person designated by
the Employer as the first level in the grievance procedure. If the employea(s)
does not receive asatisfactory settlement within five (5) working days from the
date on which he presented his grievance to the person designated as the first
level in the grievance procedure, the employee(s) may grocead to Step Two.

Step Two

Within five {5) working days from the expiration of the five (5) day period referred
to in Step One, the em‘plolyee(s) may present his grievance in writing either by
personal service or by mailing by registered mail to the person designated by the
Employer as the second level in the grievance procedure. If the employse(s) does
not receive a reply of satisfactory settlement of his grievance from the person
designated by the Employer as the second level in the griavance process within
ten (10) working days from the date on which his grievance was received at the
second level, the empioyee(s) may proceed to Step Three.
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' Within five (5) working days from the expiration of the ten (10) day period
. : referred toin Step Two, the employee(s) may gresent his grievance in writing to
the Deputy Head of the Department concerned. Any proposed settlement of th
g}:ievance presented at Step One and Step Two and any replies must accompan
‘the grievance when it is presented to the Deputy . The Deputy Head shall
reply in writing to the employee(s) within fifteen (15) working days from the date
the grievance was presented to him.

26,04 Decigion by Deputy Heed

The decision given by the Deputy Head at the final step in the grievance
procedure shall be final and binding upon the employee(s) and the Union unless the
grievance s a class of grievance that may be referred to adjudication.

#26.05 Adjudication

Where an employee has presented a geievance up to and including the final level
of the grisvance procedure with respect to the aﬁplication and interpretation of
the provisions of this collective agreement and the grievance has not been dealt
with to his/her satisfaction, the employss(s) may refer the grievance to
Adjudication under Article 27.

26,06 Union Representation
In any case where the employee(s) presents his grievance in person or in any case
In which a hearing is held on a grievance at any level, the smployee(s) shall be
accompanied by a representative of the Union.

26.07 Time Limits

In ¢etermining the time in which any step under the foregoin% proceedings is to be
taken, Saturdays, Sundays, and recognized holidays shall be excluded. If
advantage of the provisions of this Article has not been taken within the time
limits specified herein, the alleged grievance shall »¢ deemed to have been
abandoned and cannot be reopened,

. 26,08 Amending of Time Limits

At the request of elther party to this Agreement, it may be mutually agreed to
extend the time limits specified herein.

26,09 Policy Grievance
Where either party disputes the general application or interpretation of this
Agreement, the dispute may be discussed with the Civil Service Commission, or
the Union, as the case may be. Where no satisfactory agreement is reached, the
dispute may be resolved pursuant to Article 27, This section shall not apply in
cases of individual grievances.

26,10 Sexusl Harassment

Cases of sexual harassment shall be considered as diserimination and a matter for
grievance and adjudication.  Such ﬂrlevances may be filed by the aggrieved
employee and/or the Union at Step Three of theé;rlevance procedure and shall be
treated in strict confidence by both the Union and the Employer.

ARTICLE 27 - ADJUDICATION

The provisions for Adjudication contained in the Civil Service Collective Bargaining Act
shall'apply to grievances resulting from this Agreement. .

ARTICLE 22 - JOINT CONSULTATION

The parties acknowledge the mutual benefits to be derived from joint consultation and are
i prepared to enter into discussions aimed at the development and introduction of
i appropriate machinery for the purpose of providing joint consultation on matters of
common interest.

b
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29.01

29.02

30.01

30.02

31.01

#31.02

31.03

31.04

ARTICLE 29 - TRAVEL REGULATIONS ‘

Mileage Allowance

An emplayee who is authorized to we & privately owned automobile on the
Employer's business shal! s+ pald a mileage allowance in accordance with the
rates as laid down by QOrger-in-Councll from time totime,

Reasonable exbérises incurred by employees on the business of the Employer may
be reimbursed by the Employer, subject to the Employer's approval.

ARTICLE 30 - MOVING EXPENSES

Moving Expense Regulations

Tre employees covered by this Agreement shall continue to be governed by the
provisions of the Moving Expense Regulations as exist at the coming into force of
this Agreement unless amended by mutual consent.

Memorandum

The parsies agree that the current memorandum concerning moving expenses shall
form part of this Agreement.

ARTICLE 31 - PUBLIC SERVICE AWARDS
(a) Effective June [, 1984, an empioyes who is retired because of age, or mental

or physical incapécity shall be granted a Public Service Award equal to one

(1) week's pay for each year of fuli-time service to a maximum of twenty-six
(26) years.

(®) The amount of Public Service Award provided under Article 31.61(a) shall be
calculated by the formula:

Annua) ‘S;lar z | week
Entltlement

(a) The entitlement df an employee to a Public Service Award shall be based on
an emplayee's total service as defined in Article 102,

(b) In addition to the months of service upon which an employee's Public Service
Award entitlement is calculated pursuant to 31.02(a), the months of prior War
Service purchased by an empléyee in accordance with the amendment to
Section 11 of the Public Service Superannuation Act, shall be included as
m(l)nt?s of service for the purpose of Public Service Award entitlement
calculation.

Desth Priér to Retirement

Whare an empl_c?/ee dies and he would have been entitled to receive a Public
Service Award if he had retired from the Public Service immediately before his
death, the Public Service Award to which he would have »een entitled shall be
paid:

(@) to his beneficiary under the Master Group Life Insurance Policy of the
Prudential Assurance Company Limited No. 4,868,900; or

(5} to his estateif there is ne such beneficiary.

Trustee

Where the person to whom a Publi¢ Service Award is payable has not attained the
age of rineteen (19) years or in the opinion of the Governor in Councily is not
capable of managing his affairs by reason of infirmity, illness or other cause, the
Pyblic Service Award shall be paid to such person as the Governor in Council
directs as trustee for the benefit of the person entitled to receive the Award.
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31.05 Calculation of Award

The salary which shall be used to calculate the amount of the Public Service
Award in accordance with this Article shall be the salary which the employee was
receiving on the date of the termination of his employment.

31.06 Advancs Award

Notwithstanding the provisions of Articles 3.0l to 3..05, an employee in good
standing who has been employed in the Public Service for a period of not less than
fifteen (15) years shall, on ‘application to the Employer and on entering into a
written agreement pursuant to Article 3.0, > granted once before retirement,
the Public Service Award to which he is entitled, less one (1) month's salary,
provided it is established by the Employer that the department's appropriations
are sufficient to accommodate the request for the advance award.

31,07 calculation of Advance Award

The salary whieh shall be used to calculate the amount of the Public Service
Award under Article 31.0¢, shall be the salary which the employee was receiving
on the date on which he made application for the Public Service Award.

31.08 [nterest Calculation

Subject to the provisions of Article 31.09, the Public Service Award under
Articles 31.01 to 31.05 shall be reduced by the amount of the advance granted to
an employee under Article 31.0é with simple interest at such rates as determined
from time to time by the Civil Service Commission in consultation with the
Minister of Finance calculated from the date of the payment of the advance to
the employee to the date of the termination of his employment.

31,09 Advance Repayment

An employee may in any one year and on the anniversary date on which the
advance was granted repay to the Minister of Finance, the total amount of the
advance granted to him, together with interest at the same rates as determined
under Artlcle 31.08 calculated from the date of the payment of the advance to
the employee, to the date of the repayment and thereafter Article 31.08 shall not
apply to him.

31,10 Written Agreement
Before an advance on the Public Service Award is granted under Article 31.06, the
employee shall enter into a written agreement with the Ernployer, providing that
on the termination of his employment if:

{a) he isnot entitled to a Public Service Award under Articles 31,01 to 31,05, the
amount of the advance on the Public Service Award granted to him under
Article 31.06, together with interest, as calculated under Article 31.08, shall
be a debt owing by him to the Province; or

(b) the amount of the advance on the Public Service Award granted to him under
Article 31.06, together with Interest as calculated under 31.08, exceeds the
amount of the Public Service Award to which he is entitled under Articles
31.01 to 31.05, the excess shall be a debt owing by him to the Province;

and may be withheld from any sum of money that may be payable by the Province
to him, or to any other person by reason of his services.
ARTICLE 32 - THE PENSIONS
The employees covered by this Agreement shall continue to be covered by the provisions
of the Pubfic Service Superannuation Act, as amended from time to time.
*ARTICLE 33 - GROUP INSURANCE
The Em(leoyer will continue to participate with employees in the provision of group life
and medical plans as exist at the coming into force of this Agreement unless amended by
mutual consent. The Employer agrees to pay 65% of the total premium cost for dl

employees covered by the health and dental care plans attached hereto and forming part
of this Agreement.
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34,01

*34,02

*34.03

34,04

34.05

34,06

ARTICLE 34 - SAFETY ANDHEALTH &
Satety and Heaith Provisions

Tre Employer shall centinie to make all reasonable provisions for the
occupational safety and health of employees. The Employer will respond to
suggestions on the subject from the Union and the parties undgertake to consult
with a view to adopting and expeditiously carrying out reasonable grocedures and
techniques eslgned or Intended to prevent or reduce the risk of employment
injury and employment-related chronic illness..

Ocreunational Health and Safety Act

The Employer agrees to be bound by the provisions of the Occupational,-":}Heilth and
SIfety ACt, SON-S¢ 1985; c-3o

Joint Occupational Health and Safety Master Committee

(a) The Employer agrees to the establishment of a Joint Health and Safety
Mas}er Committee comprised of equal representation of the Union and the
Employer.

(») Tne Joint Committee will be co-chaired, with the chairing of meetings
alternating between the Union and Employer. Minutes &f the meetings will
be kept and coples distributed to all committee members, the Union and the
Employer. Both chairpersons Will sign the minutes unless there is a dispute
over thelr Contents, in which case the dissenting ¢o-chairzecson will indicate
in writing the source of disagreement.

{¢) The Joint Committee's responsibilities will include:

(1) to facilitate the establishment and proper functioning of the local
committees proviged forin the Occupational Health and Safety Act: and

(2} to cetermine the size and jurisdiction of {ocal committees, having regard
to the number of employees in the workplace and the Employer's
departmental ¢rganizatienal structure; and

(3) to review reports on matters referred by local committees and, where
required, to make recommendations ‘to the bargaining principals
regarding occupational health and safety matters; and

(%) such other responsibilities provided in this Agreement, or as required by
the Occupational Health and Satety Act, or as the bargaining principals
may from time to time assign to the Committtes,

First-Ald Training

In the interests o the occupational safety and health of employees, the Employer
will undertake an in.service program of first-aid training aimed at providing a
first-aid officer for all major oftices and institutions.

First-Aid Kits

The Employer shall provide an area, equipped with first-aid kit, for the use of
employees taken ill during working hours.

Safety Equipment

The EmploKer shall provide all safety equipment necessary for the occupational
safety and health of employees.

ARTICLE 25 - RE-OPENER CLAUSE

This Agreement may be amended by the mutual consent of both parties.
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ARTICLE 36 - PAY

. . 36,01 Rates of Pay
‘ (a) The rates of pay contained in Appendix ! form part of this Agreement.

36,02

36,03

36.04

36.05

36.06

36.07

36,08

(b) Effective March {3, (988, the rates of pay in effect as of March 135, 1987
shall be increased by an amount equivalent to the average annual percentage
change in the Halifax Consumer Price Index (CPD) All 1tems as determined by
Statistics Canada for the 12-month period from March {; 1987 to
February 28, 1988, The amount of the increase will e determined in
accordance with the formula set out in Memorandum of Agreement #3,

Rate of Pay Upon Appointment
Subject to' Article 36,03, the rate of compensation of the person upon appointment
to a position in the Civil Service shall be the minimum rate prescribed for the
class to which he is apgointed,

Exception

The rate of compensation of a person upon appointment to a position may »¢ at a
rate higher than the minimum rate prescribed for the class If, in the opinion of
the Employer, such higher rate is necessary to effect the appointment of a
qualified person to the position or if the person to be appointed to the position has
qualifications in excess of the minimum requirements for the position.

Rate of Pay Upon Promotion

Subject to Article 36,05, the rate of compensation of a person upon promotion to
a position In a higher pay range shall be at the next higher rate or the minimum of
the new <lass, whichever is greater, than that received by the employee before
the promotion.

Exception

The rate of compensation of an employee upon promotion to a position may be at
a rate higher than that prescribed in Article 36.04 if, in the opinion of the
Employer, such higher rate is necessary to effect the promotion of a qualified
person to the position.

Rate of Pay Upen Demotion

The rate of compensation of an employee upon demotion to a position in a lower
pay range shall be at the next lowest rate or the maximum o the new class,
whichever is lesser, than that received by the employee before the demotion.

Anniversary Date

The anniversary date of an employee shall be the first day of the month in which
employment occurs If the employee reported for duty during the first five working
days of the month in which he was employed, or the first day of the following
month if the employee reported for duty later than the fifth working day. of the
_r?onth. The anniversary date will only change to the first day of another month
if:

(a) the employee is reclassified, at which time the date of the reclassification
becomes his new anniversary date;

®) the employee has been on leave of absence without pay, in which case the
employee's anniversary date will be moved forward by the amount of time
which the employee was on leave without pay.

Pay Upon Recl

Where an employee is recommended for a reclassification which fails on his
anniversary date, the employee's salary shall be adjusted first by the
implementation of his annual increment, provided he is recommended and an
increment is available in his present pay range, and on the same date his salary
ghaélj be adjusted upward to comply with the provisions of Articles 34.04 and
6.03.
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36.09

36.10

3611

36,12

37.01

37.02

38,0l

3802

38.03

38.04

Tre Employer, on the recommendation of the Head of the Department, may grant
an increment for merltorious service after an employee has served for a period of
twelve (12} months following the first day of the month established in Article

36,07 or twelve (12) months followingéfhe date ¢t a change in his rate of
compensation as established in Articles 36.04, 36,05, and 36,06

of Withheld In<rement

When an inérease provided in Article 36,99 is withheld, the reason for withholding
shall be given to the employee in writing.

Granting of Withheld [rcrement

When an increase provided in Article 36,09 is withheld, the increase may be
granted On any subsaquans first day of any month after the anniversary date upen
which the increase was withheld.

Acting Pay
An employee substituting in a supervisory position or designated to perform the
principal duties of a higher position for at least thirty-five (35) hours during a

period of at least five (3 continuous working days shall receive a wage
difterential of 10% of the maximum wage rate for his classification. In no case

shall the rate exceed the rate of the employee in the higher position who is being
who is replaced.

ARTICLE 37 - CLOTHING ALLOWANCE

Uniforms

Where employees are required to wear uniforms, such uniform, shall be provided
by the Employer. Uniforms may be worn travelliag to and from work.

Protective Clothing

Where conditions of employment are such that an employee's clothing may be
unreasonably soiled or where_the employee's clothing may be damaged, the
Employer shall provide protective clothing’in the form of smocks or coveralls and
shall pay for their laundering.

ARTICLE 38 - COMPENSATION FOR INJURY ON DUTY

Re of Injuries

An employee who 1is injured on duty shall immediately report ar cause to have
reported an injury sustalned in the pertormance of his duties to his immediate
supervisor in such manner or on such form as the Employer may from time to time
of &sCrioe,

Ihfury Pay Provisons

Where an employee is injured on duty and it is determined by the Nova Scotia
Workers' Compensation Board that the employee IS unabie to perform his duties,
the Empio‘ger shall grant to the employee injury on duty leave with pay for a
period as the Workers' Compensation Board may specify.

Recex d of Inbary

The Emgployer shall maintain a record of its .emploh/_ees injured on duty and shall
accept liability for any recurring disability -whilst in its employ that is
attributable to the original injury.

Recuxring Disability

Where disability attributable to the original injury occurs, employees who have
ceased to be employees of the Employer, shall, where entitlement is established
under the same provisions &s contained In the Workers' Compensation Act, receive
benefits the same as contained in the said Act.
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38,05 Alternate Medical Practitioner

For the purpose of Articles 3803 and 33,04, the Employer may require the
employee to & examined by a medical practitioner of the Employer's choice.

ARTICLE 39 - SHIFT PREMIUM

An employee shall receive a shift premium of $2,55 per shift, for all complete shifts
worked, including overtime shifts worked, on shifts, half or more of the hours of which are
regularly scheduled between 6100 p.m. and é:00 am.

40.01

40,02

40.03

40.0%

40.05

ARTICLE 40 - TECHNOLOGICAL CHANCE

Joint Comittee

(@) within sixty (60) days of the signing Of this Agreement, the parties are to
establish ajoint committee of equal resreseatation of the Union and the Civil
Service Commission, & raoressnted by the Staff Relations Division, for the
purpose of maintaining continuing cooperation and consultation 0N
technological change and circumstances ldentified in Article 41.0{. The
committee shall appolnt additional representatives as required.

(6) The joint committee shall meet as required to discuss matters of cencern
between the parties related to technological change and circumstances
identified in Article 41,01,

{c) The joint committee shall be responsible for:
{1) defining problems;
(2) developing viable solutions to such problems;
(3) recommending the proposed solution to the Employer.

(d) The Employer Wwill provide the joint committee with as much notice as
reasonably possible of expected redundancies, relocations, reorganizational
plans and technological change.

(¢) Itisunderstood that the joint committee provided for herein shall be asingle
committee to cover all Civil Service bargaining units represented by the
Union.

Definition

For the purposes d this Article, "technological change" means the introduction of
e?uipment_or material by the Employer into its operations, which is likely to
affect the job security of employees.

Introduction

The Employer agrees that it will endeavour to introduce technological change in a
manner which, as much as is practicable, will minimize the disruptive effectson
employees and services to the public.

Notice t0 LNION

The Emylo;rer will give the Union written notice of technological change at least
three (3) months prior to the date the change is to be effected. During this period

the gartiefs will meet to discuss the steps to be taken to assist employees who
could be affected. .

Retraining
Where retraining of employees is necessary, it shall ¢ provided during normal
working hours whore possible.
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41.01

41,02

41,03

4,04

41.05

41.06

41,07

ARTICLE §1 - LAYOFFAND RECALL ' .

Layoff
(a) An employee(s) may be laid off because of technologlical ¢hange, shortage of

work @ funds, or because of the discontinuance of a function or the
reocganization of afunction,

(6) Where an employee's gosition is relocated, ha/she shall be offered the
position in the new location. The employee may decline an offer pursuant to
this section, in which case the provisions of Article 41,09 shall apply.

{c} Where an employee's position becomes redundant the provisions of Article
41.09 shali apply.

Appiication

Fer the purposes O this Article "employee" means a permanent employee.or a
term employee with five (8) or more years of service.

union Consultation

Where employees are to = laid off, the Employer will advise and consult with the
Union &s seon as reasonably possible after the change appears probable, with a
view to minimizing the adverse effects of the decision to lay off an empioyee(s).

Lavot! Procedure

In cases where ability, experience, qualifications, special skills, and physical
fitness, where applicable, as determined by the Employer, are equal according to
objective tests ar standards reflecting the functions of the job concerned,
employees shall be laid off in revarse order of seniority.

Senjorty Deflned

For the purposes of this Article, seniority shall be defined as the length of
continwous service dating from the last date of appointment to the Civil Service.

Loss of Senlerity
An employee shall lose seniority in the event that:

{a) tite employee is discharged for just cause and not reinstated;
{b) the employee resigns;

(c) the e(m)ployee is struck from the récall list in accordance with Article
411

{d) the employee is laid off for more than twelve (12} consecutive months
without recall;

Notice of Layoft

(a) Forty (40) days notice of layoff shall be sent by the Employer to the Union
and the employae(s) who is/are to be laid off, except where a greater period
of notice is provided for under (b) below.

(b) Where the Employer lays off ten (10) or more persons in a Department,
Board, Commission or Agency, within any period of four (4) weeks or less,
notice of layoff shall be sent by the Employer to the Union and employees
who are to be laid off, in accordance with the fallowing:

(D) eight (8) weeks' if ten (10) or more persons and fewer than one hundred
(100) persons are to ba laid otf;

(2) twelve (12} weeks' if one hundred (100) or more persons and fewer than
three hundred (300} arc to be iald off;

(3) sixteen (16) weeks' if three hundred (300) or more persons are to be laid
off.
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41.08

41,09

{e)

(@)

Notices pursuant to this section shall include the effective date of layoff and
the reasons therefor.

An employee in receipt of layoff notice shall be entitled to exercise any of
the following options:

{1) to exercise placement/displacement rights in accordance with the
procedures set out in Article 1,09,

2) Eﬁ laccept layoff and be entitled to recall in accordance with Article

(3) toresign with severance pay in accordance with Article 4113;

An employee who intends t0 exercise placement/displacemant rights pursuant
to (d)X1) sbove will indicate such intent to the Employer within two (2) full
days following receipt of the layoff notice. If the employee does not indicate
such intent within this period, he/ske wiil be deemed to have opted to accept
layoff in accordancc with (d)(2) above.

Pay in Lieu of Notice

Where the notice required by 41.07 is not given, the employee shall receive pey in
lieu thereof for the amount of notice to which the employee is entitled.

Placement/Displacement Procedures

(a)

Subject to consideration of ability, exparjence, qualifications, or where the
Employer establishes that special skils or qualifications are required,
according to objective tests and standards reflecting the functions of the job
concerned, an emﬁloyee in receipt of layoff notice, who has not been placed
in accordance with Article #1.01{p), or whose position has become redundant,
shall have the right to be placed in a vacancy in the following manner and
sequence:

(1) a position in the employee's same position classification title, or position
classification title series, within the employee's same geographic
location and the same Department, Board, Commission or Agency;

{2) if a vacancy is not available under (!) above, then a position in the
employee's same position classification title, or position classification
title series, within the employee's same geographic location, in any other
Department, Board, Commission or Agency;

(3) if avacancy is not available under (2) above, then any position for which
the employee is qualified within the employee's same geographic location
and same Department, Board, Commission or Agency;

(®) if a vacancy IS not available under (3} above, or the employee has
declined a vacancy in accordancc with the provisions of #1.0%(b}, then
any position for which the employee is qualified within the employee's
same geographic location in any other Department, Board, Commission
or Agency.

At each of the foregoing steps, all applicable vacancies shall be identified
and the employee shall be assigned to the position of his/her choice, subject
to consideration of the provisions herein. If there is meore than one employee
affected, their order of preference shall be determined by their order of
seniority. Vacancies pursuant to (3) and {4) above shall include all vacancies
in the other Civil Service bargaining units represented by the Union.

An employee is not required to accept a vacant position which has a lewer
maximum salary than that of the employee's classification. An employee who
declines such vacancy at any step In the placement/displacement procedures
under Article 41.0% shall be entitled to exercise his/her rights at the next
subsequent step in the procedures outlined herein.

If a_vacancy is not available under an% of the foregoing steps or has been
declined in ‘accordance with 41.09(b), the employee shall have the right to

displace another employee with lesser seniority who is in the same position
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41.10

41.11

(d)

(e)

@

(g)

)

()

G)

&)

classification title, or position ¢lassification title series, within the‘e
ge’zggrzﬁghic location and the same Department, Board, Commission or ney.
Such displacement is éubje<t to consideration of Article 41.04 and the
employee to be displaced shall be one who has the lesst seniority among those
whom the employes in receipt of layoff notice is entitled to displace.

An empl%ee who has elected to exercise displacement rights in accordance
with (¢) above and has been.urable to do se, shall be entitled to exercise
placement rights to vacant positions) in respect to other locationsin his/her
Reglon; as outlined in Appendix 5. Ss¢h placement rights shall be exercised
in respect to any lecatien on a Region-wide basis, In accordance with the
provislofs and sequence set out in %1.09(a) and 41.09(b) and, wherein the
employee is entitled to a choice of pesitien, such entitlement shall also apply
to cholce of location.

If a vacancy is not available under (d) above or has been declined in
accordance with 41.09(), the employee shall have the right 1 displace
another employee with lesser senlérity who IS in the Same position
classification title, or ition classification title series, within.the same
Reglon and the same Department, bard, Commission Or Agency. Such
displacement s subject to corisideration of Article 41,04 and the employee to
b displaced shall be one who has the least seniority amehg those whom the
employee in receipt of layoff notice is entitled to displace.

An employee who has elected to exercise displacement rights in accordance
with (e) above and has been unable to do so, shall be entitled to exercise
placement rights to vacant i)ositions in respect to locations in other Regions.
Such placement rights shall be exercised in respect to any location on a
province~wide basis, in accordance with the provisions and sequence set out
N 41.0%) and 41.090b) and, wherein the employee is entitled to a choice of
position, such entitiement shall also apply to choice of location.

If a vacancy is not available under (f) above or has teen declined in
accordance with 41.09b); the employee shall have the right to displace
another employee with lesser seniority who is in the Same position
classification title, or position classification title series, and the same
Department, Board, Commission or Agency, in any Region. Such
displacement is subject to considerationof Article 41.04 and the employee to
be displaced shal} be one who has the least seniority, among those whom the
employee in receipt of layoff notice is entitled to displace.

An employee who ¢hooses to exercise rights in accordance with %1.0% may
elect at any step, béginning with Article 41.0%a)1), to accept layoff and &
placef an the recall list or to resign with severance pay in accordance with
Article #1.13.

A sermanent employee who is placed in a term position shall retain his/her
status as a permanent employee.

An employee who {s displaced pursuant to Article 41.09 shall be entitled to
the fullrights contained in Article 4! and shall be considered to be in receipt
d a layoff notice from the Employer, A displaced employee shall not be
considered to be laid off for purposss of the period of notice required under
41.07, but shall be entitled only to the full number of days' notice remaining
thereunder frem the time the emprI%éee initially in receipt of notice
exercised his/her displacement rights under this Article.

An employee will have a maximum of two (2) full days to exercise his/her
rights at any o the foregoing steps of the placement/displacement
procedur &3 provided for herein.

Trensisr Expenses

An émpldyee transferred pursuant to the provisions of Article 4! outside his/her

geographic location, as defined in this Article, shall ke éligible for moving
expenses in accordance with the provisions of Article 30.

(a)

Recall Procedure

Employees who are laid off shal! be placed on arecall list.

-31.



(b)

()

CY

(e)

Subject to consideration of ability, experience, qualifications, or where the
Employer establishes that sgsctal sklls or qualifications are required,
according to ob{'ective tests and standards reflectin? the functions of the jov
concerned, employees placed on the recall list shall be recalled by order of
seniority to any position in any Department, bard, Commission Or Agency
for which the emplodyee is deemed to be qualified. Positions pursuant to this
section shall include all positions in the Civil Service bargaining wits
represented by the Union.

The Employer shall give notice of recall by reglstered mail to the employee's
last recorded address. Employees are responsible for keeping the Employer
informed of thelr current address.

An smployes entitled to recall shall return to the services of the Employer
within two (2) weeks of notice of recall, unless on reasonable grounds he/she
is unable to do so. An employee who has been given notice of recali may
refuse to exercise such right without prejudicing the right to any future
recall, except in the case of recall to the employee's same position
classification title, or position classificatlon title series, and the Same
geographic location at the time of layoff, in which event he/she will be
struck from the recall list. However, an employee's refusal to accept recall
to his/her same position classification title, or position classification title
series, within the same geographic location at the time of layoff will not
result in loss of recall rights in the case of recall for occasional work or for
einplohyment of short duration of time during which he/she B employed
elsewhere.

Emploe/ees on the recall list shall be given first option of filling vacancies
normally filled bY casual workers, providing they possess the necessary

ualifications, skills and abilities, as determined by the Employer, reflectingi
the functions of the job concerned. The acceptance of such casual work shal
not in any way alter or affect the employee's employment status, and, during
such periods of casual work, the employee shall remain on the recall list.

41,12 Termination of Recall Rights

The

layoff shall >« a termination of employment and recall rights shall lapse if

the layoff lasts for more than twelve (12) consecutive months without recall.

41,13 Severence Pay

(a)

®)

At the end of the twelve (12) month period referred to in 41.12 or at any
earlier time an employee in receipt of a notice of layoff wishes to terminate
employment and waive recall rights, the employee shall be granted severance
pay as follows:

() one-half (%) month's pay, if he/she has been employed for three (3) years
but less than ten (10) years;

(2) one (1) month's pay, if he/she has been employed for ten (1Q) years bur
less than fifteen (I5) years;

(3) two (2) months' pay, if he/she has been employed for fifteen (15) years
but less than twenty (20) years;

(¥ three (3) months' pay, if he/she has been employed for twenty (20} years
but less than twenty-five (25) years;

(5) four (%) months' pay, if he/she has been employed for twenty-five (25)
years but less than thirty (30} years;

(6) five (5) months' pay, if he/she has been employed for thirty (30) or more
years.

The almount of severance pay provided herein shall be calculated by the
formula:

bi-weekly rate x % = one month
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4l.14

41.15

42,01

42.02

42.03

.

- {e) Tre entltlement of zn emidloyse to severance pay shall be based ‘n

employee's total service as detined in Article 1,92,

No New Employees

No new employee shal! be hired unless all employees on the recall list who are
able to periorm the work required have had an opportunity to be cecalied, subject
to consideration of abUlgi, experience; qualifications; or where the Employer
establishes that special ills or qualifications are required, as determined by the
Employer, according to objective tests and standards reflecting the functions of
the job concerned.

Geographic Location

For the purposes of this Article, "geagraphic locatlon” means that area within a
redius Of thirty-two (32) kilometers (20 miles) of the actual building or other
regular place of employment of the employee; except that, within the Hallfax-
Dartmouth Meteo area, "gasgraphic location™ Is that area within a radius of
dxtreen (16) kilometers (10 miles) of tiw actual building or other regular place of
employment of the employee.

ARTICLE &2 - JOB POSTING

When a new positien ar vacaney is created within the bargaining unit, the
Employer shall post a notice of such new position or vacancy on all bultetin boards
in buildings where &mgployees in the bargaining unit work.

Filling Vacancies

Wrere it is determined by the Employer that:
{a) two ar moreapplicants for a position in the bargaining unit are qualified; and
() those applicants are of equal merit,

Freference in filling that vacancy shall be given to the applicant with the greatest
ength of service.

Notwithstanding any other provision of this Agreement, for the purposes of this
Article, the grievance and adjudication rights of an employee cowed by this
Agresment shall be extended to apply to all positions included in all Civil Service
bargaining units covered by all collective agreements between the Union and the
Employer made pursuant to the Civil Service Collective Bargaining Act.

ARTICLE 483 « TRANSPORTATION

An employee who is required to travel to and from work between the hours of [2 midnight
and €00 a.m: shall Be entitled to be reimbursed for actual transportation expenses
incurred t6 a maximum of four dollars ($4,00) per shift.

44.01

#ARTICLE 44 - CLASSIFICATION AlND RECLASSIFICATION

Classification and Salery Adjustments

(a) When 2 new or substantially altered classification covered by this Agreement
is introduced, the rate of pay shall be subject to negotiations between the
Employer and the Union. The Employer may implement a new classification
and attach & salary to it, providing that the Union is given ten (10) days'
written notice in advanece.

() If the parties are uwnable to agree on the rate of pay for the new or
substantially altered classification, the Union may refer the matter to a
Single Adjudicator, established in accordance with Section 35 of the Civil
Service Collective Bargaining Act, who shall determine the new rate:of pay.
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44.02

44,03

{c) The new rate of pay shall be effective on the date agreed to by the parties or
the date set by the adjudicator but, in any event, not earlier than the date of

implementation of the classification.

Classification Appeal Procedure

An employee shall have the right to appeal the classification of the position
he/she occupies. Such an appeal shall be in accordance with th provisions of this
Article and shall not be considered a grievance uncer Article 26 of the
Agreement. The provisions of Articles 13,06 and 13,07 shall apply in respect to
the appeal procedures set out in this Article.

(a) If an employee believes that the position he/she occupies is improperly
classified, he/she will discuss the classification with his/her immediate
supervisor.

{b) The Deputy Head or <elegated official shall, upon request, provide the
employee with a written statement of duties and responsibilities within thirty
(30) days of the request.

{¢) If thereisa di;Pute between the supervisor and the employee concernin? the
classification the position the employee occuples, or if the employee
believes there is a conflict between the classification standards a position
description and the statement of duties, the employee may initiate a formal
appeal in writing to the Deputy Head of his/her Department. The Deputy
Head shall respond in writing to the employee within fifteen (L 5) days of the
receipt of such appeal.

{d) If there remains a dispute respecting the classification, the employee may
submit the appeal to the Civil Service Commission. Within sixty (60) days of
the date of the submission, the Civil Service Commission shall review the
appeal and respond in writing with an explanation of its decision.

(¢) If the foregoing procedure does not lead to a satisfactory resolution, the
matter may be submitted to the Classification Appeal Tribunal who shall
make a final and binding decision in accordance with the procedures set out
in this Article.

{£) An employee shall have the right of Union representation in respect to any
appeal submitted to or proceeding before the Tribunal.

(@) The time limits referred to in this Article will only apply to disputes arising
subsequent to the date of signing of this Agreement, and may =< extended by
mutual agreement.

(h) The effective date of any resulting upward revision in classification shall be
the first day of the bl-weekiy period immediately following the date of
receipt by the Deputy Head of the employee's written appeal submitted
pursuant to 4%,02(c).

Classification Appeal Teibunal

(a) A Classification Appeal Tribunal shall be established to make final and
binding decision on a dispute concerning the classification of the position an
employee occupies.

{b) The Classification Appeal Tribunal shall be comprised of three (3} members.
One member of the Tribunal shall be nominated b%/ the Civil Service
Commission, and one member shall be nominated by the Unien. The third
member, who shall be the chairperson, shall be appointed on the mutual
agreement of the parties. Ifthe parties fall to agree upon the chairperson
within thirty (30} days of the signing of this Agreement, or within thirty (30)
days of a vacancy in the position of chairperson, the chairperson shall be
appointed by the Civil Service Employee Relations Board.

(c) The members o the Tribunal shall be appointed for a term of office not
exceeding five (5) years. Upon expiration of a member's term of office
he/she may be re-appointed for a term not exceeding five (5) years. The re-
appointment of a member or the appointment of his/her successor shall be in
accordance with the provisions Set out in 44.03(b) above.
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45,02

() N&w&wfmdihg the proviﬁom of %4.03(c), thebd_'sazrp-erwn of the Te

shal) be replaced at the request of either party &nd any other member of the

Tritunal shall be replaced at the resquest of the party nominating that

gwfember.( )Such replacement shall be made in accordance with the provisions
44.03(b).

(¢) The members of the Tribunal shall be paid remuneration as may be tixed by
the Governor in Council, and actual and reasonable expenses as may be
incurred by them in the dischargé of their duties.

) The Tribunal shall, within thirty (3Q) days of the receipt of an appeal, review
the appeal and may hold a hearing on the app¢al, If either party to the
Agreement regiests a hearing, such hearing shall take place in accordance
with the proceducs setout in this Article.

(® The Tribunal shall decide the issue of the proper classlfication for the
position in questien based on the existing classification system.

(h) The Tribunal may determine its own grecedure and shall have the power to
Issue such erders, notices, directives, geclarations as it considers necessary,
and sueh other powers conferred upon an arbitrator urider the provisions of
the Arbitration Act.

(i) The Tribunal shall not:

(1) alter any position descriptions and/or classification standards determined
by the Employer;

(2) entertain an ape+al based solely on the grounds o the inadequacy of the
pay rates negotiated for the classification assigned to the position
occupied by the appeliant employee;

(3) entertain an appeal in respect to a position that has been considered by
it within the previous twelve (12) months, excest where the appellant
can demonstrate in writing that there has been a substantial change in
the duties, responsibllities or requirements of that position.

(j) A decision of the majority shall be the decision of the Tribunal. Where there
is no majority decision, the decision of the chairperson shall be the decision
of the Tribunal.

(&) Tre Tribunal shall render its decision on a dispute under this Article within
sixty (60) days of the matter being submitted to it, a at such later time as
may be mutally agreed by the parties.

(10 The Tribunal shall communicate its decision and reasons therefor in respect
to the appeal in writing to the employee, the Employer and the Union.

{m) Tre decision of the Tripunal is final and binding on all parties and no
employee shall have grievance rightsin respect of a decision of the Tribunal.
ARTICLE 45 - TERM OF AGREEMENT
Duration and Renewal

E arch |1. 9. & - be "autom er for successive
periods oF twelve (12) months unless elther party requests the negotiation of a

new Agreement by giving written notice to the other party not less than thirty
(30) calendar days and nat more than sixty (60} calendar days prior to the
expiration of this Agreement or any renewal thereof.

Effective Date of Agresment

Unless otherwise stipulated in this Agreement, revisions to the Articles of this
Agreement shall be effective from the date of signing of this Agreement.
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#45,03 Retroactive Pay #8 Terminated Embployees

Employees who have left their employment in the bargaining unit tetween
March’l3, 1986 and the signing date of this Agresment, shall be entitled to full
retroactivity o any salary increase. Such employees shall be given written notice
by registered mail sent by the Employer to the erployee™s last known address
given to the Employer, that he/she hassixty (60) calendar days in which to ciaim
any retroactive payment.

Signed on behalf of the Union: Signed on behalf of the Employer:

Greg élanchard, President ? George c.'Mmy g ~C

Chairman of Mansgement Board

y person
MOS Bargaining Unit Negotfating Council

Affr% Acﬁet, Vlce—%Halrperson Ceorge L. Haii, Execltive Director

MOS Bargaining Unit Negotiating Council Clvil Service Commission

Laraine Singler /4
Administrator/Negotiator

Staff Relations Officer

/ Y7
Dated at Halifax, Nova Scotia this 07~ day of //4" 1987,
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#APPENDIX 1 ‘
MAINTENANCE AND OPERATIONAL SERVICES PAY PLAN

BI.WEEKLY AND APPROXIMATE ANNUAL RATES
EFFECTIVE PROM MARCH 16, 1986 - MARCH 12, 1988

| A |
MOS |
Building Watchperson Mar 16/86 670.8] 685.22
Janitor 17,441.06 17,815.72
Mar 15/87 690.93 705.78
17,964.18 18,350.28
MOS 3
Caretaker Mar 16/86 699.54 713.89
: : . 18,188.04 18,561.14
Mar 15/87 720,33 735.31
18,733.78 19,118.06
MOS &
Deckhand Tancéok Ferry Mar 16/86 713.89 728.27
Maintenanc¢e Worker 1 18,561.14 18,935.02
Mar 15/87 735.31 750.12
19,118.06 19,503.12
MOS 5
Animal Attendant Mar 16/86 728.27 742.63
Caretaker - Halifax . 18,935.02 19,308.38
Caretaker (Government Services)
Driver/Messenger Mar 15/87 750.12 764,91
Driver/Shipper 19,503.12 19,887.66
Fire Tender Hellper 1
Janitor-in-Charge
Utility Truck Driver
MOS 6
Caretaker - Haliburton House Mar 16/86 742,63 762.35
Caretaker - Yarmouth 19,308.38 19,821.10
Chauffeur (NSH)
utility Operator 1 Mar 15/87 764.91 785.22
19,887.66 20,415.72
MOS 7
Chauffeur to Lieutenant Govermor ~ Mar 16/86 762.35 782.65
Maintenance Worker 2A 19,821.10 20,348.90
Truck Driver « Heavy
Mar 15/87 785,22 806.13
2b,415.72 . 20,959.38
MOS 8
Farm Worker Mar 16/86 782.65 809.92
Mechanic 1 20,348.90 20,875.92
Wildlife Park Attendant
Mar 15/87 806.13 827.01
20,959.38 21,502.2¢
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MOS 9

Asst. Building Superintendent
Fire Tender 1B

Fire Tender Helper 2
Laboratory Maintenance Worker
Maintenance Worker 28

MOS 10 _

Dozer/Heavy Equipment Operator
Maintenance Worker 3A

Mate |

MOS 11

Charge Hand Dietary Maintenance
Diamond Driller 1

Fire Tender !

Mate 2

Palnter/Plasterer

MOS 12

Fire Tender | In-Charge
Maintenance Supervisor-Shelburne
Maintenance Worker 3B

Mechanic 2

Utility Operator 2

Water Systems Operator

Welder

MOS 13

Building Supervisor
Fire Tender 2
Forgperson geovernment Services)
Foreperson |

Marine Engineer 1

Shift Operator |

Utility Technician

MOS 14

Diamond Driller 2

Marine Engineer 2

Mechanic 3

Senlor Utility Technician

Water Treatment Plant Operator

MOS15 -
Asst. Supervisor Building
Services (Halifax/Dartmouth)
Maintenance Foreperson
(Lands & Forests)
Steamfitter
Wood Bridge Superintendent

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

rovincial Forest Nursery Mar 15/87

Mar 16/86

Mer 15/87

Mar 16/86

Mar 15/87

~38-

809.92
20,875.92

827.01
2},502.26

823.20
21,403,20

847.90
22,045.40

843.52
21,931.52

868.83
22,589.58

868.83
22,590.88

894.95
23,268.70

894.23
23,249, 98

921.06
23,947.56

919.60
23,909.60

9%47.19
24,626, 94

950.06
24,701.56

978.56
25,442. 56

n
823.20
21,403.20

847.90
22,045.40

843.52
21,931.52

868.83
22,589.58

868.88
22,590.88

894,95
23,268.70

894.23
23,249,98

921.06
23,947,356

919.60
23,909.60

9%7.19
24,626.9%

950.06
24,701.56

978.56
25,442.56

1,000.74
26,019.24

1,030.7¢
26,799.76



S 16 . .
Xroeag erations Supervisor
Chiet Stationary Engineer

ack Utility Operat
e 1l Qpgrator
Equipment Instructor/Inspector
Shift Operator 2 )
Supervisor Bayhead Grains Centre

MOS 17 ) )
Area Operations Supervisor
(Environment)
Electriclan/Charge Hand
Forepersori Diamond Drillers

MOS 18 )

Aircraft Maintenance Engineer
Shop Supervisor

Supervisor Maintenance

MOS 19

MOS 20 _ )
Manager Steam Mill Grain Centre

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

Mar 16/86

Mar 15/87

1,000.74
26,019.24

'_l’.°30n 76
26,799.76

1,036.26
26,942.76

1,067.35
27,751.10

1,071.75
27,865.50

1,103.90
28,701.40

. 1,107.28

28,789.28

1,140.50
29,653.00

1,142.79
29,712, 54

1,177.07
30,603.82

1,036.26

26,942.76

1,067.35
27,751.10

1,071.75
27,365.50

28,701.40

1,107.28
28,789.28

1,140,350
29,653.00

1,142.79
29,712.54

1,177.07
30,603.82

l,178.27
30,635.02

{,213.62
31,554.12
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+APPENDIX 2

LONG-TERM DISABILITY PLAN

In this plan,

(a)
(Y]

(c)

(d)

(e)

{£)
(g)

th)
(i)
()

)

"administrator™ means the Plan Administrator appointed by the Trustees to
administer the plan;

"amount of coverage® means an employee's bdi-weekly benefit expressed as a
percentage of normal salary;

“disability" means the complete inability of an employee, because of illness a
Injury, to perform the regular duties of his/her position durjng the applicable
elimination period and the next 3¢ months of any period of disability.
Thereafter, an employee remains totally disabled if he/she is unable by reason
of education, training or experiencs to perform the duties of ancther available
position with his/her present employer for which the rate of pay is not less than
80% of the current rate of the position, class, and step he/she held prior to
disability;

“eliminatlon period” means 100 consecutive work days of short-term illness
leave or 100 days of short-term illness due to the same or related causes, as
defined in Article 22 of the applicable collective agreement;

"normal salary” means an_employee's regular bi-weekiy salary including any
educational premium or unit premium received by the employee:

"plan® means the Nova Scotia Public Service Long-Term Disability Plan;

“pre-disability salary) means the normal salary an employee is receiving or is
entitled toreceive on'the [ast day of the elimination period;

"regular duties” means the duties that the employee was expected to perform
immediately prior tothe commencement of the elimination period;

frehabllitation employment program" means a program for re-employment of a
disabled employee;

"service" has the same meaning as defined in the applicable collective
agresement;

"Trustee” means a member of the Board of Trustees of the Nova Scotia Public
Service Long-Term Disability Pian.

In this plan,

(n
(2

words importing male persons include female persons and corgorations;

V\_/ordsI in the singular include the plural, and words in the plural include the
singular.

Application
This plan applies to;

3

(0

(2)
(3)

employees as defined in Section g} of the Civil Service Collective Bargaining
Act;

groups or persons as outlined in Schedule *A" of the Trust Agreement.

any other 8rpu or person as may be determined by the Board of Trustees and
enumerated in Schedule "B* of the Trust Agreement.

EffectiveDate of Coverage

4.

(D

Participation in the Plan shall be a condition of employment.
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(22 An employee shall be covered under the Plan commencing the fivst

following the completion of three (3) consecutive months of service, Thase 'wln
are employees on the signing date of the agresment are deemed to have
completed the waiting period by that date.

Funding of the Plan

5. (D

(2

The Plan will be funded from:

(@) the monies in the Premium Stabilization Fund on the signing date of the
agreement;

() any future premium, reductions from the Unemployment Insurance
Comimission and refunds from Group Life Insurance Premiums; in respect
of employees participating in the Plan.

(e} income aceruing to the Fund;

(&) cortributions to the Fund by employees, defined in Section 3(1); which will
be shared equally with the employee and the employer each contributing
0.2% of the employee's normal salary;

(e) contributions in respect of persons entering the plan under Section 32} and
3), with such rates of contribution being determined by the Board df
Trustees of the Nova Scotia Public Service Leng~Terra Disability Plan;

(a) Funds referred to in Section 3, subsection 1{6) may be diverted to help
fund other employment related benefits if agreed to by the negotiating
parties;

{b) Employee contributions to the Fund shall be waived with respect to a
disabled employee durmqhthe time the employee ksin receipt of disability
benefit payments under this Plan.

Adjudication Right of Review
6. (1) When the Administrator has ruled that an employee is not eligible for benefits

hereunder, the employee can appeal the decision through the Board of Trustees
of the Nova Scotia Public Service Long-Term Disability Plan, who will be
responsible to schedule a medical appeal hearing in accordance with the Letter
of Understanding #6 attached hereto.

{2) The decision resulting from the appeal hearing shall be final and not subject to

further review.

Eligibility TaBenefits

7. (1) Subject to subsection (6), when illness a injury results in the disability of an
employee, the employee shall be eligible for benefits from the first day
following the elimination period.

(2) Benefits authorized pursuant to subsection (1) may be continued for ndt more
than the maximum benefit period as stated in Section &7) during any one period
of disability (and benefits shall cease at the cessation of the disability as
determined by the administrator).

(3) If the administrator determines that the employee is capable of participating in
an approved rehabilitation employment program and if the employee
participates in a program he/she shall recelve benefits as provided in
Section 8(5)

(4) While an employee is on rehabilitation employment, he/she is considered to be

on active Long-Term Disability benefits. Rehabilitation employment consists
of:

(a) employment at the employee's regular duties on a part-time basis, or;

() employment at some other employment that provides monthly earnings less
than the employee's pre-disavility salary, or;
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(%)

(6

{¢) aformal educational training program.

If there has been a return to work, successive periods of disability of an
employee shall be considered as ¢<curing in the same period of disability,
unless;

(8) the later disability is for causes unrelated to the prior disability, or;

(b) the later disability is for causes related to the prior disability, but the
employee has returned to work and has served continuously for thirty (30)
consecutive work days or more before the related disability recurred.

No benefits shall be payable under the Plan because of;

(a) disability suffered in the course of voluntarity participating in the
commission of a crime;

{b) disability suffered as a result of an act of war or participation in a riot,
except when carrying out the duties of his/her occupation;

(c) Intentional self-inflicted disability, or attempted self-destruction;

(d) disability due to alcoholism or drug addiction, except where the emp‘IO/\h/ee
ISanr_t|C|pat|r]g in a recognized therapeutic f)_rogram to correct his/ner
addiction and is under the continuous care of a licensed physician;

(e) disability where the employee is not under the care of and following the
treatment of a licensed paysician or medical specialist;

@) Pre%nancy related illness during the pregnancy exclusion period as defined
in the applicable collective or as prescrived by the applicable provincial
statute;

(g) disability which occurred at work and is deemed to be a fully compensable
injury by the Workers' Compensation Board;

(h) disability due to illness or injury which occurred after the employee was
placed on layoff status.

(i) an employee shall not be entitled to long-term disability benefits from this
Plan if his/ner disability resulted from illness or injury with respect to
which medical treatment, services or supplies were received in the ninety
(90} day period prior to the date of hire unless he/she has completed twelve
(12) consecutive months of service after the date of hire during which time
he has not been absent from work due to the aforementioned idiness or
injury.

Amount of Coverage

8.

)

2

(a) The bi-weekly benefit for an employee covered by this agreement shall be
70% of his/her pre-disadility salary to a maximum benefit of $2,000,00 bi-
weekly;

(b) Wwhere an employee, on the si%ning date of this agreement, has
accumulated sick leave days available to him/her under the sick leave plan
In effect immediately prior to this agreement, which would provide
him/her with more_sick leave dags at 100% of salary than he/she will
receive under this Plan shall be able to carry forward these accumulated
days for the purpose of topping up to 100% of normal salary the days
otherwise compensated at 70% under Section &(IXa). For each day topped
(ijp the employee's accumulated sick jeave days shall be reduced by one full

ay.

For ergployees, who are in receipt of benefits hereunder amounting to less than
100% o pre-disadility salary, contributions to the Canada Pension Plan and the
Public Service Superannuation Act shall be made by the fund on behalf of the
employee, based on the current rate of pay for the position, class, and step
he/she held prior to disability.
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(3) An employee who !s eligible to receive benefits under the Plan and who, t
commericement of the elimination period IS participating in the eonsoli-NPEG
health zar# plan of the Province of Nova Scotia, shall continue to be covered
for as long as he/she is in receipt of lengsterm disability benefits.
premiums for the consolidated health <are ptan shall be paid by the employer.

(8} Employees, while on long-term disability, shall be covered under the provincial
Groug‘Llfe Insurance Plan at the current rate of pay for the position, class, and
step, re/st held prior to disability. 1f premiums are required for basic group
life insurance, they are to be paid by the employer.

(5 The benefit for an employee who is receiving income wunder a recognized
rehabilitation employment program, shall be reduced by an amount equal to
0% of the Income received. Where the combination of benefits and income is
in excess dF the current rate of pay for the position, classification and step the
employee held prior to disability, the benefits shall v reduced so as not to
excesd [00% of that rate of pay.

(6) Benetits under this plan will be increased annually on January 1, based on the
figures as published by Statistics Canada for the average increase to the
Consumer Price Index for Canada for each month in the twelve-month period
endlngd (é)gtober 31 of each year, providing that in no case shall the increase
excee .

+ (7} The benefits shall caase at the earliest of:
a) the last day df the month in which the employee attains 65 years of age;
(b) returning to work;
{c¢) deathof the empioyese;

(d) the date the employee is no longer qualified as disabled as it is defined in
this Plan.

(e) the last day of the month In which the employee attains é0 years of age, if
the employee elects to exercise early retirement provisons under the
Public Service Superannuation Act.

9. The benetit towhich an employee isentitled under this section shall be reduced by:

(1) the amount of disability benefit entitlement, excluding children's benefits,
under the Canada Pension Plan at the date of disability;

(2) the amount of benefits payable from any other group disability plan or pension
plan, sponsored by the employer;

(3) the amount of income received from rehabilitative employment in accordance
with subsection 5 of Section g,

(4) the amount of Workers' Compensation payments (excluding permanent, partial
disabllity) which result from an injury or illness sustained while working for
wage or profit other than in his/her regular capacity for the Government of
Nova Scotia;

(5) the amount of benefits payable from any disability plan sponsored by any
employer, since inception of this Pian.

(6) the amount of benefits payable as a result of a disability which occurred at
work and IS deemed to be less than 70 cercadt compensable by the Workers'
Compansation Board.

: Termination Of an Employee's Coverage

10, The coverage 'of an employee, who is not receiving benefits under the Plan,
terminates On the earliest of the following dates:

(1) one hundred days prior to the end of the month in which the employee reaches
age 65;
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(2) the date the employee occupies a position that is not eligible for coverage in
accordance with Section 3;

(3) the date of the employee's termination of service.

11.  An employee on authorized leave shall be eligible to be covered under the Plan.
Providing the employee continues to make his/her required contributions.
Amendments

12.  Any amendments to this Plan shall not adversely affect the entitlement of the
employee who became disabled prior to such amendments (subject always to the
provisions of Section 13,

Termination df the Plan

13. Inthe event that the Plan is terminated all contributions or benefits shall cease and
the Fund will be disposed of in the following manner:

@) All employees who are short-term Iliness and are deemed to be disabled by the
Administrator and all employees who are then disabled and receiving benefits in
accordance with Section 7 will have their benefits, at the level In force at the
time of plan termination, purchased from an insurance company under a single
premium non-participating closed group long-term disability contract, if such a
contract is then available from an insurance company;

(b) If the fund is not sufficient to provide the full benefits to the employee then
totally disabled, then the fund wiii be allocated to purchase for each such
employee a reduced benefit in the same proportion that the cost of the full
benefit for such employees bears to the total cost of the full benefits for all
such employees;

{c) If a single premium non-participating closed group Long-Term Disability
Contract Is not available then, based on a valuation of the liabilities underlying
payment of each employee receiving benefits under Section 7, the fund shall
thén be allocated in a manner acceptable to the Trustees, to each employee to
the extent of the liabilities established by the valuation;

(@) If the fund is of a lesser amount than the amount of the liabilities, the fund
shall be allocated to each employee receiving benefits under Section 7 in the
same proportion as the value of the full benefit for each such employee bears to
the total value of the liabilities determined under {c) above;

{e) Any fund established under {c) or (d) above shall be operated in accordance with
the terms and conditions of the plan except that the recovery of a disabled
employee receiving benefit under Section 7 shall terminate his/her entitlement
to such benefit;

(t) Any fund remaining after having made the allocation in (a) and {c) above shall
o+ paid to the Employer for distribution for the benefit of the employees
through negotiation with the Nova Scotia Government Employees Union. .

14, In the event that the plan is terminated, then the benefits in existence under
the sick leave section presentiy in the contract prior to the implementation of
the Long-Term Disability program on April 30, 1985 would be reinstated in its
entirety. Banked sick leave will be credited to the employee #s to the amount
that is'in his/her bank at the date of termination of the LTD plan.

Scheduled On-going Medical Treatments or Therapy

Employees who are participating in a scheduled on-goingseries of treatments or therapy
shall be eligible to accumulate time off for such purposes in order that it may be credited
under the provisions of short-term illness leave. In order to be deemed as on-going,
treatment or therapy, the time between successive sessions shall not exceed thirty (38)
days.

Mediical Appeal System

(a)  Such appeal system shall be on medical grounds only.

(b)  The cost of appeals shall be borne by the appellant however, if the appeal is
successful, the costs Willl be paid from the Fund.
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(¢) Any appeal is t0 be initiated no later than thirty (30} days following final dej"‘l.
the employee's claim by the Plan Administrator.

Geographic Location f a the Purposes of Job Placement

Where an employee is no longer disabled in accordance with the definition under Section
ic) of the Long-Term Disability Plan and where there is a position available outside the
employee’s geographiclocation, the employee shall not be required to accept such position
unless’he/she has been given at least six (6) months notice of availabilityof the position.
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. A APPENDIX 3

POSITIONS, THE EMPLOYEESOF WHICH ARE SUBJECT TO
PROVISIONS OF ARTICLE 14.01(b)

Chief Stationary Engineer (Halifax) Transportation

Chief Utility Operator Environment
Deckhands (Tancock Ferry) Transportation
Diamond Drillers Mines & Energy
f:‘r Equipment [nstructor/Inspector Transportation
Fire Tender | Any Department
"f%}". Fire Tender | Any Department
Fire Tender 2 Any Department
Fire Tender | (In Charge) Any Department
Fire Tenders Helper ! Any Department
Fire Tenders Helper 2 Any Department
; Foreperson Diamond Drillers Mines & Energy
Mates and Marine Engineers (Ferry Service) Transportation
_ ' Senior Utility Technician Environment

Shift Operator |
Shift Operator It
Shop Supervisors

Any Department
Any Department
Transportation

Utility Operator | Environment
Utility Operator 11 Environment
Utility Technician Environment
Water Systems Operator Environment
Water Treatment Plant Operator Environment
Wood Bridge Superintendents Transportation
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APPENDIX &

DEPARTMENTS, BOARDS, COMMISSIONS AND AGENCIES

Oepartment of Agriculture & Marketing
Department of Aftorney General
Depariment of Consumer Affairs
Department of Development
Department of Education

Department of Environment

Department of Finance

Department of Fisheries

. Department of Labour & Manpower
Department of Lands & Forests
Department of Mines & 8nergy
Department d Municipal Affairs.
Department o Government Services
Department of Health

Department of Transportstion )
Department of Culture, Recreation & Fitness
Department of Social Services
Department of Tourism

Department of Housing

Auditor General

Civil service Commission

otfice of Communications Policy
Executive Council Office

Government House _  _

Human Rights Commission

Legislative Counsel, House of Assembly
Nova, Scotia Commission on Drug Dependency
Nova Scotia Government Purchasing Agency
Nova Scotia Hospital

Office of the Ombudsman

Policy Board

Premier's Office

Protocol Office

Management Board

Victoria General Hospital

Workers' Compensation Appeal Board
Municipal Finance Cezgoration
Intergovernmental Affairs Office
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. ' APPENDIX 5

REGIONS PURSUANT TO ARTICLE #&!1

REGION COUNTIES INCLUDED

Cape Breton Cape Breton
Inverness
Richmond
Victoria

Central Halifax
Hants

Eastern Antigonish
Guysborough
Pictou

Northern Colchester
Cumberiand

Southern Lunenburg
Queens
Shejburne
Yarmouth

Valley I,g\nrg’apolis
igby
Kings

@
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MEMORANDUM OF AGREEMENT #1 .

USE OF AUTOMOBILE ON EMPLOYER BUSINESS

The Civil Service Commission has the soleright to determine which empioyee(s), as
a condition of employment, ls/are required to provide an automobile for the
purposes of carrying out employment functions.

Prior to the beginning of each fiscal year the Commission shall determine, in
consultation with Deputy Heads, which émployess or classes of employees shall be
eligibie to opt for either one of the two existing metheds of payment.

Employees In such classes shall have the gption of choosing on the first of each
fiscal year (Aprll 1) which method of payment they prefer, i.e. straight mileage or
monthly allewance plus mileage.

An employee who moves into a class of emploP/ment durin?1 the fiscal year, which
requires provision of an automobile by the employee, shall have thirty (30) days to
opt for his/her preferred method of mileage remuneration.

An employee who moves out of a class of employment during the fiscal year, to a
new position where provislon of an automoble B no longer required, shall revert to
straight mileage rates on the effective date of the job change if he/she has been in
receipt of monthly allowance provisions.

The Commission shall take such matters as follows into consideration when
determining eligibility for monthly aflowance:

(a) nature of function performed;

(b) can travel be made more economically without substantial impairment of
efficiency by other meanssuch as rental vehicle, public transportation, etc.;

(¢) does the employee have control over the demand for transportation, for
example, in ar¢as of personal service protection, etc.;

(d) the normal amounts of mileage travelled by an incumbent in this position in the
previous fiscal year;

(e) the incidence of usage.

If an employee is designated as being required to provide an automobile and has

exercised the option of monthly allowance plus mileage there will be no reduction in

monthly allowance if the employee:

(a) ison vacation;

(b) has been granted special leave with pay for a period of thirty (30) days or less;

{¢) has been granted sick leave for a period of thirty (30) days a- less;

(d) is on special leave without pay, provided however, that the monthly allowance
Will ®¢ reduced in proportion 'to the number of days in the month which the
special leave was granted.

An employee designated as being required to provide an automobile for his/her
employment function must have the vehicle avatiabfe for use at ali times.
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. Signed on behalf of the Union: Signed on behalf of the Employer:

Ereg ?Ian%rs, P?esxlﬁnt ? George o Moody - — ~——

Chairman of Management Board

Minjster

Ys
Civil Service Commissi

: ' SOr . eorge L. He ,. ecutive irector.
MOS Bargalning Unit Negotiating Council Civil Service Commission

Laraine Singler J
Administrator/Negotiator St ff Rel&tions Division

“ atess

Staff Relations Officer

‘/7:~'7A
Dated at Halifax, Nova Scotia this 5&; day of _ 1987.
2
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MEMORANDUM OF AGREEMENT #2 .

CONVERSION OF CASUAL EMPLOYEES

Pursuant to Article 18,11 which took force and effect on February 25, 1983, the parties
agree that e followingprovisions shall céntiriue to apply:

I. For those persons who obtalred two (2) or mere %/ears’ full-time continuous service
as of February 23, 1943, their date of aﬂpointmen to the Civil Service as permanent
employees shall be April 1; 1983 and their respective seniority amongst that group
of persons o appointed shall be ranked in sccordarice with their respective lengths
o service pursuant to Article 1.02 of the Agreement.

2 Any dispute between the parties regarding the inclusion of such individual persons in
the bargaining unit or whether a position Is .includedin the bargaining unit shall be
determined in accordance with the provisions of Section 12 of the Civil Service
Collective Bargaining Act

Signed on behalf of the Union: Signed on behalf of the Employer:

d, President

T AT
eorge C. Moody ™~

Greg Blanchar
Chairman of Management Board

) A Kol 7702
yran D. Anthony, Deputy yfnister

Civil Service Commission ¢

ake Curry, Chairperson =/ :
- MOS Bargaining Unit Negotiatfng Counci ‘

e
Alfred Acker, Vice-_Chairpe_rsqn T George I/. Hall, ExECutive Director
M08 Bargaining Unit Negotiating Council Civil s¢fvice Commission
raine Singler( - :

Administrator /Negotiator

Staff Refations Officer -

ot o
Dated at Halifax, Nova Scotia this A day of //éL . 1987,
/./
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. “MEMORANDUM OF AGREEMENT #3

. . CALCULATION OF COST OF LIVING SALARY INCREASE

To determine the amount of the increase provided for in Article 36.01(b), the total
percentage change for the 12-month period specified will be calculated by adding the
percentage changes for each of the 12 months in the period and then dividing by 12,
rounded off to the nearest hundreth (1/100th) of a percent.

Formuja:

1. Calculate the per¢entags change in the CPI for each month of the 12-month period
by subtracting the index for the previous month/year from the current montt/year
and converting the difference to percentage terms, rounded off to the nearest
L/100th of a percent.

eg. January 1987 Index - January 1986 Index X

January 1986 Index 100 = % Change in Index

2.  Add the percentage changes for each month in the 12-menth period to determine the
total percentage change.

3. Divide the total percentage change by 12, rounded off to the nearest 1/100th of a
percent to calculate the average annual percentage change.

Signed on behalf of the Union: Signed on behalf of the Employer:

’ Ereg E;anchard, %esiéent George C. ﬁoody = Y

Chairman of Management Board

lake Curry, Chairperson p A
MOS Bargaining Unit Negotiating Council / Civil Service Commission

Alired’Acker, Vice-Chairperson

el - rsor . . Hall, Executive Director
MOS Bargaining Unit Negotiating Council Civil

vice Commission

Laraine Singler/
Administrator/Negotiator

VAN

Staf{ Relations Officer

-7 T
Dated at Halifax, Nova Scotia this ___-= day of _ 7., 1987.




" *MEMORANDUM OF AGREEMENT #% - .

 IMPLEMENTATION OF CLASSIFICATION REVIEW

Pursuant to the Memorandum o¢ Agreement #5 contained in the previous Agreement and
s amended by the parties on February 22, 1985, the parties agree that the
implementation of the revised classification system wlll take effect on the day after the
execution of this Agreement urd = subjest to the fallowing conditions:

l.

2.

kS

The revised classification system will not result in any *downgrading® of existing
classifications, meaning that the revised classification system wil not result in any

rtion title and classification in effect prior to implementation being paid at a
ower salary grade/psy class folIome implementation than such position
title/classification was paid prier to implementation of the revised classification
system.

The revised classification system will not result n any lower entry levels for
existing classifications, meaning. that the revised classification system will not
result in any position title and classification in effact prior to implementation bein
paid at a lower entry salary grade/pay class following implementation than suc
position title/classification” was paid prior to implementation of the revised
classiflcation system.

An _employee, whose position is reclassified to a classification with a salary
grade/pay class which has a lower maximum salary, shall maintain the higher
classification and rate of pay on a "present incumbent enly* (P.1,0.) basis for such
period of time that the employee rémeins in such position. Such employee shall
continue to be entitited to salary progression based on merit to the maximum salary
of the higher saying classification, including any revislén of the maximum salary of
the higher paying classification. The foregoing saldry protection shall also apply to
any employee with P.1,O. status prior to the exécution date of this Agreement.

“Present incumbent only™ status means that the incumbent employee isafforded the
foregoing salary protection for such time asha/she remains in the affected position.

Signed on pehalt of the Union: Signed on behalf of the Employer:

Allced’Acker, Vice-Chalrpersen
MOS

DiaKe Cuity, Cnairperson,

-/ YPON e ANTNONY, LSEAILY M
MOS Bargaining Unit Negotiafing Council Civil Service Commission

ool . -
-Greg Blanchard, President o George C. ﬁo‘oay_ = T
Chairman ot Management Board

& -

yr nstTer

L.. Hall, Executive Director
vice Commission

rgaining Unit Negotiating Council Civil

Laraine Singler
Administrator/Negotiator

Dated at Halifax, Nova Scotia this o "’/'dgy of A4 1987.

-
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MEMORANDUM OF AGREEMENT #5

CONFIDENTIALITY OF HEALTH INFORMATION

The signatories to this Memorandum hereby agree that the Employer vill store employee
health “Information separately and that access thereto shall be givén enty to those parsons
directly involved in administering that information.

It is further agreed that the foregoing provisions shall be implemented during the term of

the Collective Agreement.

Signed on behalf of the Union:

t22 <lancnard, Fresiden

aKe
MOS Bargaining Unit Negotiating Council

red Acker, Vice- rperson

MOS Bargaining Unit Negotiating Council

; )@M o
Laraine Singler* 4
Administrator/Negotiator

;
7 Civil Service Commi

Signed on behalf of the Employer:

Teorge C. Koody Y

Chairman of &anagement Board

yron D. Anthony

sslo

eorge all, Executive Director
Civil Serfvice Commission

24 /::f' ‘
Teorge L. Fox

Staff-Relations Officer

e e
Dated at Halifax, Nova Scotiathis _.o&2 ___ day of 7/4‘_, 1987,




*MEMORANDUM OF AGREEMENT #6 .

PART-TIME EMPLOYEES

The parties agree as followsthat effective January 1, 1988

I, Partetime employees employed on a regulac basls in position titles and
classifications included in the bazgaining unit who work not less than 40% of the
full-time hours wilt be covered by the collective agreement and entitled to benefits
pro-rated on the basis of hours worked, except as ¢therwise agreed to by the parties.

2. The benefits provided to part-time employees willl not be less than that provided
under the YGH Nurses part-time contract.

3. For the purposes O earning entitlement to a benefit (eg. vacation increment, merit
Increments, I(_en%teh of probation, maternity leave, etc), calendar time o
employment will ¢ applicable.

4. Unpaiddleave, such as maternity leave, will not be pro-rated as to the length of time
granted.

5. Paid sick leave benefits will be pro<rated on the basis of 12 days per annum and
accumulate to a maximum o 15¢ days.

6. The terms and conditions regpecting coverage under the medical and dental plans
are to be mutually determined by the parties.

7. The parties may negotiate alternative coverage for part-time employees in respect
to superannuationand group life insurance.

Sigred on behalf of the Union: Signed on behalf of the Employer:

George. C. Moody R

Chairman of Management Board

lake Cuyrry, Chairperson -
MOS Bargaining Uni_t Ne_;dti ing Council

. Hall, Executive Directbr

vire Cammieeign

Cker, Vice-_chalrpe'r_sqh'. o
prgaining Unit Negotiating Counceit

Rine Singler
Administrator/Negotiator

Staff Relations Officer

Ve
Dated at Halifax, Nova Scotia this __=7,7 ~¢ day of AT 1987.
7
-55.



.
4
e
&
!
i

;
'

*MEMORANDUM OF AGREEMENT #7

JOB SHARING

The parties agree as follows:

1. Tre terms and conditions governing job sharing arrangements will be as mutually

agreed to by the Union and the Emp?oyer.

2, Job sharing will only be permitted when requested by existing employees and those
employed In job sharing situations will continue to be members of the bargaining

unlt and covered by the Agreement.

3. The terms and conditions of job sharing arrangements agreed to by the parties will
form part of the collective agreement.

Job sharing arrangements will not be implemented prior to January i, 1988 unless
otherwise agreed to and approved by the Union and the Employer.

Signed on behalf of the Union:

Creg Blanchard, Resident

ake Curry, Chairperson C
MOS Bargalaning Unit Negotiating Council

1frefd Acker, Vice-Chairperson
MOS Bargaining Unit Negotiating Counci.

Laraine Singler ¢
Administrator/Negotiator

//C'ivil Service Commission

Signed on behalf of the Employer:

T T R T

Chairman of Management Board

ony, Deputy

8 X .
Staff Relations Officer

s e it
Dated at Halifax, Nova Scotia this 7/’ i day of '//,;,",4, 1987,
yd
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LETTER OF UNDERSTANDING ' , ,‘l'r

SUBJECT: LAY OFFS

The Employer agrees as fdlow.:

4 "

: .

This Letter of understanding is affective from (date of
signing) to (expiry date of each’ agrement) '

During the term of this Letter of Understanding there will

belno lay off of employees, other than part time workers
unless:

a) the term of the term employee has expired, OF

b) there are funding cutbacks in a particular
program areafgz outside fund|n8 sources, such
as, the Government of Canada, Or

¢) the natura of the work is seasonal.
To utilize the Technolegical Change Committee to ensure
that the spirit and intent of this Memorandum is
implemented and maintained by the parties.

This Letter of Understanding does not form part of the
Collective Agreement and is attached for information
purposed only.

of Man qamcnt Board
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Followingis a suggested Plan of Benefits- - -




Hospital Benefits

Paid at 100% — No Deductible

SEMI-PRIVATE
ACCOMMODATION

OUT-PATIENT
HOSPITAL SERVICES

PROFESSIONAL
AMBULANCE SERVICE

The plan pays for hospital accommodation charges
in excess of the basic ward rate8 up to semi-private
level. Thereis NO limit ON the number of days allowed
or nodollar limit, with the plan covering the charge of
the hospital where confinement takes place.

The plan pays for all out-patient services not covered
by your Government plan.

The cost of licensed professional ambulance ser-
vices to or from the nearest hospital able to provide
the required care.




-

Iy
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. Extended Health Benefits

The following services are covered under Extended Health Benefits, with the plan
providing reimbursementat  100%.

Part 1 benefits-are provided for expenses incurred either in or outside the province
of residence. Partll benefits are providedfor expenses incurred outside the province

of residence.

NURSING SERVICE Charges not exceeding $5,000. in any period of
twelve consecutive months for medically necessary
services of a registered nurse including a Victorian
Order Nurse 'for nursing care provided in your
home, on the order of the attending physician. No
coverage is provided for care provided by a nurse
who resides in your home or is related to you or

your family.

MEDICAL EQUIPMENT Charges not exceeding $10,000. per lifetime, for
rental of a standard wheelchair, standard hospital
bed, medication compressor or other durable
medical equipment required for therapeutic use.
Purchase of equipment is'an option of Maritime
Medical Care.

MEDICAL PROSTHESIS Charges for artificial imbs, eyes or other prosthetic
appliances required as a result of injury occurring
or disease commencing while covered under this
program. Replacements are covered only in the
event of pathological change or growth of a child.

Charges for repair, adjustment or maintenance are
covered. Charges for myoelectric prostheses are
not covered.

L]

MEDICAL SUPPLIES Charges for ostomy appliances, irrigating sets and
pouches but not including deodrants, pads.
adhesives, skin creams or other supplies.

Charges for urinary collection and retention
systems including catheter tubes and pouches but
not including other supplies.

Charges for diabetic supplies including needles,
syringes and testing materials but not including
insulin pumps and mechanical or electric testing
or monitoring devices.




OXYGENANDOXYGEN
SUPPLIES

ORTHOTIC DEVICES

EMERGENCY
TRANSPORTATION

DIAGNOSTICX-RAY OR
LABORATORY TESTS

\
l

Chargesfor special garmentsfor treatmentof burns.

Charges for blood, blood plasma or blood fractions
when notsuppliedasafree service by the Canadian
Red Cross or other agency.

Charges for detection devices for enurisis,

Charges for intra-uterine contraceptive devices,
limited to one per year.

Charges for other medical supplies as approved
by Maritime Medical Care.

Charges for oxygen and oxygen supplies on the
order of the attending physician.

Chargesfor braces, cervical collars, spllnts trusses
and traction devices.

Charges for molded foot support up to $100. per
lifetime.

Chargesfor elastic stockings — limitedto two pairs
per participant in-any twelve consecutive month

period.

Charges for orthopaedic shoes or orthopaedic
modifications to regular shoes up to $100. per
participantinany twelve consecutive month period.

Charges for emergency transportation by air
ambulance ar other vehicle normally usedfor public
transportation to the nearest medical facility able
to provide the required care.

Charges for return expenses and transportation
costs of an accompanying Registered Nurse when
medically necessary. Charges up to $500. per
participant for any one emergency illness or
accident shall be considered covered expenses.

Charges for x-ray or laboratory tests by a private
facility qualified to render such services. X-ray or
laboratory tests performed while contined to
hospital are excluded.

A ]
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. DENTAL SERVICES -
ACCIDENTAL INJURY

PRIVATE PRACTICE
PARA—MEDICAL SERVICES

HEARING AND SPEECH AIDS

VISION CARE SERVICES

-
. ~a
e i

|
Charges for the services of a dentist for the repair
or replacement of natural vital teeth required as
a result of an accidental injury caused by an
external blow or force. Charges will be limited to
the general practice level of the current edition of
the Dental Association Fee Schedule of the
provinceof residenceand are subjectto amaximum
of $2,500. per accident.

Charges for the services of private practice para-
medical practitioners duly licensed, certified or
registered to practice, up to $15.00 per treatment
and a maximum of twenty treatments per any twelve
consecutive months by any one type of practitioner.

Para-medical Practitioner shall include physioth-
erapists, psychologists, speechtherapists, occupa-
tional therapists, chiropractors, chiropodists and
podiatrists.

Charges for hearing aids not exceeding $300. in
any five consecutive year period.

Charges for a Phonic Ear Auditory System when
required by a child for language development or
classroom use to a maximum of $1,0Q0. per lifetime.

Charges for speech aid equipment for a participant
who does not have oral communication ability to

a maximum of $500. per lifetime.

Charges for an eye refraction by a physician or
licensed optometrist when this service is not a
benefit of a government health insurance program.
The amount to be considered a covered expense
will be the reasonable charge as determined by
Maritime Medical Care.

Charges for frames and lensesupto $100.00
are considered covered expenses.

Charges for medically necessary contactlensesare
considered covered expenses.

Vision Care Services are available once in any
twenty-four month period for adults and once in
any twelve month period for persons under age
eighteen.

Sun glasses are not covered. Replacement of
existing trames and lenses is provided only when
required by a change in prescription.

."\
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PART Ii

Travel Health Benefits — Out of Province

Charges for the following services are available for unforeseen iliness or accidental
injury occurring while travelling outside the province ©f residence. Benefit ltems
1, 2. 3 and 4 are also available on referral by a physician for services outside
the province of residence when the required services are not available within the
province. There is no coverage under Part Il for services obtained outside the
province of residence solely at the election of a participant The total chargesallowed
shall not exceed $50,000. per person for any one period of illness or injury.

1)

2)

3)

4)

5)

HOSPITAL IN-PATIENT — charges not covered by government hospital
insurance for in-patient care in a licensed hospital up to the private room rate

at the usual and customary fee of the hospital.

HOSPITAL OUT-PATIENT — charges for services not covered under
government hospital insurance for out-patient care in a licensed hospital at

the usual and customary fee of the hospital.

PHYSICIANS' SERVICES — charges in excess of allowances provided under
government medicalinsurance at the usualand customary fee of the area where

the service is rendered.

NURSING SERVICE — charges up to $5,000. per period of iliness or injury,
for services of a privateduty nurse providedin a hospital or temporary residence,
when medically necessary and ordered by the attending physician. There is
no coverage for nursing services provided by a relative.

TRANSPORTATION EXPENSES

Charges for the extra cost of air transpon from the place where iliness or injury

occurred to the home city in Canada, at the economy fare level of a scheduled

commercial air carrier, to include the following:

— charges for transportation by stretcher including the return fare of an
accompanying registered graduate nurse or other qualified medical
attendant when ordered by the attending physician.

— charges in excess of booked fare or pre-arranged charter fare that are
incurred as the result of a change in the planned schedule, including the
additional fare of an eligible covered dependent who was travelling with
the participant.

— charges for transportinga member of the immediate tamily (spouse, parent,
child) to attend at the side of the participant following a critical injury or
illness necessitating hospitalization.




6)

7)

8)

BOARD AND LODGING — charges for board and lodging or similar expens
up to a maximum of $700. incurred by the participant of by a companic
remaining with the participant when relatedto a period of hospitalization. Cos
incurred for a period of up to ten days following insured hospitalization w
be considered covered expenses.

RETURN OF VEHICLE EXPENSE — charges incurred ifa participant durin
travel by automobile becomes totally disabled and is unable to drive the vehicl
up to a maximum of $500. for the return of the vehicle to the participant'
place of residence or rental agency.

REPATRIATION EXPENSE — charges incurred in the event of loss of lifet
maximum of $3,000. for transporting the deceased participant to the hom

community in Canada.

Travel Health Benefits are provided on the assumption that the full standard benefit
normally provided under the government insurance plans are available to th
participant when out of province. Benefits are therefore intended to be supplement;
to government insurance. The benefits do not provide for duplication of benefit
provided under government insurance nor for substitution of benefits that woul
have been available to the participant if the government insurance plan accepte
responsibility.

Travel Health Benefits Out of Province are automaticallyterminated for any subscribe
including dependents of the subscriber when the subscriber retires or reaches ag
5.
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. Prescription
Drug
Benefits

Paidat 100% — With $3<00 Co-Pay

THE PLANCOVERS  The program is a comprehensive prescription drug plan
providing broad protection against the cost of drugs usually
dispensed only on‘a doctor's prescription, including oral
contraceptives.

THE PLAN PAYS There is no deductible under this plan, however, the
subscriber is requiredto make paymentof the Co-Pay amount
for each prescription.

The subscriber is issued a "Benefit Card which entitles him
to coveragefor prescriptiondrugs.

The subscriber presentsthe "Benefit Card™ to a participating
pharmacist along with the Ce-Pay amount for each prescrip-
tin he has filled. The Pharmacist will claim directly to
Maritime Medical for the balance of the cost of the

. prescription.

BENEFITS The plan covers (subject to the exclusions listed below) alll
drugs normally prescribedby medicalor dental practitioners.

SR R T L L e TR

EXCLUSIONS 1) Proprietaryand patentmedicines, cosmetic aids.

2) Mechanical appliances — canes, c¢rutches, braces,
trusses, etc.

3) Bandages, dressings, first aid supplies, prescription
accessories.

4) Contraceptive devices and appliances (except oral
contraceptives).

5) Diagnostic agentsor preparations.

6) Vitamin preparationsexcept as approved.

7y Experimentalandresearchdrugs.

8) Dietary supplementsand food products.

9) Preparations routinely purchasedwithout prescription.




COMPREHENSIVE DENTAL PLAN

Maritime Medical's Comprehensive Dental Plan provides benefits
for dental services as set out In the following summary.
payment will be based on the dentist"s usual charges, up to gﬁe
amounts specified 1In the current approved dental association
fee schedule for general practitioners.

The plan will pay for services of a dental specialist at
approved specialist rates, when the patient has been referred
by a dentist to a dental specialist for consultation and/or
treatment of a condition deemed to be within the specialty of

the specialist.

SERVICES COVERED AT 100%

DIAGNOSTIC.. - necessary procedures to assist the dentist iIn
evaluating conditions existing and the dental car8 required.
Includes visits, examinations, diagnosis, consultations and
necessary x-rays. Complete mouth X-rays arc provided ence INn a
three year period. Supplementary bite-wing X-rays axe provided
not more than once every six months.

PREVENTIVE - necessary procedures or techniques to prevent the
occurrence of dental abnotrmalities or disease. Included under
this benefit are prophylaxis (teeth cleaning), provided ever
six months, application of fluoride solutions to retard denta
decay and space maintainers Tfor children to prevent the
shifting of teeth which might require extensive orthodontic

care iIn Later years.

oraL SURGERY - including extractions and other oral surgical
procedures including preoperative and postoperative care.

RESTORATIVE MINOR - includes amalgam (silver filling), silicate
cement and plastic fillings. Does not include crowns, jackets,

inlays or gold fillings.




SERVICES COVERED AT 80%

ENDODONTICS - includes pulp therapy and root canal fillings.

PERIODONTICS - necessary services for detecting and eliminating
diseases affecting supporting structures of the teeth.

RESTORATIVE MAJOR - Includes crowns, jackets, inlays or gold
Tillings when the teeth cannot be restored with other material.

PROSTHETICS - includes bridges, partial and complete dentures
(limited to one in any five year period). Replacement will be
of an existing denture only if It is unsatisfactory and

cannot be made satisfactory.__ services which are necessary to
make a denture satisfactory will be provided under tbhe plan:

MAXIMUM BENEFIT
The maximum amount payable for all above dental services
combined is $1,000. per perron per calendar year.

SERVICES COVERED Al 50%

' ORTHODQNTICS - necessary treatment for correction of malposed

teeth.  The maximum Orthodontic benefit for any one individual
IS $1,000. pet case. Charger for Orthodontic care do not
become allowable until the services relating to such charges

are actually rendered.




