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A G R E E M E N T  

between 

HER MAJESTY THE QUEEN IN THE RIGHT OF THE PROVINCE OF NOVA SCOTIA 

represented by the 

CIVIL SERVlCe COMMlSSION 

and t b  

NOVA SCOTIA GOVERNMENT EMPLOYEES UNlON 

Croups Maintenance h Operational Servlms Clauiflcatiar and Pay Plan 

AGREEMENT made this /e day of h C 6 ' M & k  1989. 
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Whereas i t Is the intention and purpose of the parties to this Agreerntnt to maintain t b  
existing humonlous relations and settled conditions of employment between the 

. ,." Employer, the employees and the Union, to improve the quality of the Public Service of .- the Province and to promote the well-being and the increased productivity of its 
4; 

accordingly the patti- hereto set forth certain t e r m  and conditions of employmen: 
. *! relating to pay, hours of work and other related terms and conditions of employment 

affecting employear covered by this Agreement. 

Now therefore, the parties agree as lollows. 

, empiayeer to the end that the people of the Province w i l l  be we11 and efficiently served; 
. .  . ,  

' -  
, . .". .*-. 

. *  

ART1CL.B 1 - INTERPRETATION AND DEPWITIONS 

1.01 OafMitiOns 
For the purpose of this Agreement; 

(1) %Ugahin# Uni t  meMS all the probationary, permarlent, term and 
temporary employees of the Employer in the Maintenance and Operational 
Services Classification and Pay Pian, except those employed in a managerial 
or confidential capacity. 

(2) " Iw iy  rats Of pay" mans an employee's M-weekly rate of pay divided by ten 
( 1 0). 

(31 mEmployta(l r nem J person who i s  included in the bargaining unit. 

(4) "Employ& means Her Majesty tlr Quam in the ri&t of the Province 
through the agency of the Civil Service Commission. 

(5 )  Why" means: 

(a) in the case of a shift that does not commence and end in the same day, 
the twenty-four (24) hour period commencing from the time which the 
shift commenced I f  more than four (U) hours of the shlft fall on a day 
designated as a holiday in this Agreement. 

(b) in any other case, the twenty-four (24) hour period commencing at 12:Ol 
am. of a day dcdgn8ted as a holiday in  this Agreement. 

(6) Zuaw of rbrancd' means absent from work with permission. 

(7) l.ockouP includes the closing of a place of employment, a suspension of 
wQrk or 8 refusal by the Commission on behalf of the Government of: Nova 
Scotia to continw to employ a number of i t s  employees &ne t o  compel the 
employees, or to aid another employer to compel it$ employees, to agree to 
terms or conditions of employment. 

(8)  5 W  includes a cessation of work, a refusal to work or t o  continue to work 
by cmpIoyees in combination or in concert or in accordance with a common 
understanding for the purpose of compelling the Commission to agree to 
terms or conditions of employment or to aid other employees in compelling 
their employer t6 agree to terms or conditions of employment. 

(9) WnhP me8na the Nova Scotia Government Employees Union. 

'1.02 guvlce 
For ths purposes of this Agreement, HserviceW meanst 

b) (I) total accumulated months of employment for employees where 
appointments have been ma& by the Employer mder the ptovisions of 
the Civil Service Act; and 

(2) total accumulated months of mkoken full-time employment where the 
urbroken employrnent in Departments, Boards, Commissions and 
Agencies enumerated in Appendix C, has been a combination of full-time 
and mbroken non-civil service and civil service employment. 

- 1 -  



a 

1 e 0 3  

1.04 

2.01 

2.02 

2.03 

v 
--“i 

(b) (1) Notwithstanding Article l.O2(a), except as Otherwise provided in this 
Agreement, one ( I )  month of $ervice and therefore one (I)  month of 
service related benefits shall be credited to an employee who does not 
receive salary for ten (10) days or less during that calendar month. 

(2) Notwithstanding Article 1.02b), except as otherwise provlded in thic, 
Agreement, no service and therefore no service related benefits shall be 
credlted to an employee who does not receive salary (or in excess of ten 
(IO) days during that calendar month. 

(3) For the purposes of Article l.O2(b)(I) and 1.02(b)(2), service related 
benefits are vacation, sick leave and Public Service Awards. 

(4) The application ot  the revisions to Article 1,02(b) is limited to service 
earned on and after January 1, 1990. 

Civil Scrvia Terms 
Except as otherwise provided in this Agreement, expressions used in this 
Agreement, if defined in the Civil Servlce Act and Regulations have the same 
meaning as given to them in the Civil Service Act and Regulations. 

Use of #prcullne Gender 
Unless any provision of this Agreement otherwise specifies, words importing to 
the masculine gender shall include females and vice versa. 

ARtlCLE 2 - RECOCNlTION 

Bargaining Agent Recognition 
The Employer recolylizes the Union as the exclusive Bargaining Agent. 

No D&uimin8tion for Union Activity 
The parties agree that there will be no discrimination, interference, restriction, 
or coercion exercised or practised with respect to any empioyee for reason of 
inembership or activlty in the Union. 

No DLcrlmin8tion 
Neither the Employer nor any person acting on behalf of the Employer shall refuse 
to continue to employ any employee or otherwise discriminate against any 
employee on the basis of race, religion, creed, colour, ethnic or national origin, 
sex, marital stitus, age or physical handicap except as authorized by the Civil 
Service Act or any other Act. 

ARTICLE 3 - APPLICATION 

This Ayecment applies to and is binding on the Union, the employees, and the Employer. 

ARTlCLe 0 - PROVWCSAL SECURITY 

Nothing in this Agreement shall be construed to require the Employer to do or refrain 
from doing anything contrary to any instruction, direction or regulations, glven or made 
on behalf of the Government of Nova Scotia, In the interests of health, safety or security 
of the pcople of the Province. 

ARTlCLE 5 - FUTURE LEGISLATlON 

5.01 Future Leeirlrtlon 
In the event that any law passed by the Legislature applying to the employees 
covered by this Agreement renders null and void any provision of this Agreement, 
the remaining provisions of the Agreement shall remain in effect for the term of 
the Agreement. 
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S.02 Conflict with RemuManr 
A provWon in a collectlve agreement that conflicts with a regulation affecting 
employees of a bargaining wit covered by a collective agreement prevails over 
tha regulation. 

ARTICLE 6 - MANAGEMENT RIGHTS 

6.01 r4-e-t Riatr 
The management and direction of employees and operations is vested exclusively 
in the Employet and any matter arising out of this shdl not be the subject of 
collective bargaining. All the functions, rights, powers and authority which the 
Employer has not specifically abridged, delegated or modified by this Agreement 
are recognixed by the Union as being retained by the Employer. 

6.02 Wutr Regulations 
It i s  the exclusive function of the Employer to enforce safety and other 
regulations. 

6.03 Cdstant APd la t i a ,  
The Employer agrees that management rights will not be exercised in a manner 
inconsistent with the exptess provisions of this Agreement. 

6.04 Delmtian of Authwitx 
The Employer reserves the right to delegate any authority provlded under this 
Agreement. 

ARTICLE 7 - RIGHTS AND PROHIBIT(ONS 

7.01 No Lodpout or Strike 
The Ernployer shall not Cause a lockout and an employee shall not strike. 

7.02 No -U- Of  Strlka 
The Union shall not sanction, encourage, or support financially or otherwise, a 
strike by i t s  members or any of them who are governed by the provisions of the 
Civil Sarvlce Cofiective Bargaining Act. 

N~TKLE 8 - PROVISION OF Buuem WARD SPACE 

8.01 BullatlnBovdt 
The employer will provide bulletin board space for the posting of notices 
pertalning to elections, appointments, mectlng dates,. news items, social and 
recreational affairs. 

8.02 D&Uibutlon of ulrlacr U(er8tue 
The Employer shall, where facilities permit, make available to  the Union specific 
locations on Its premises for the placement of bulk quantities of literature of the 
Union. 

ARTICLE 9 - INPWMATION 

9.01 cad asof Asma mant 
Me Employer agrees to supply each employee with a copy of the Agreement. 

9.02 LatoWOf ApPointmcnt 
An employee upon hiring shall be provided with a statement of his classification 
and employment status as to the natue of the appointment. 
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9.04 

9.0s 

10.01 

10.03 
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&tDlOYW lo Acquaint New EmglOYWS 
The Employer allreer to acquaint flew ernployees with the fact that a collective 
agreement i s  in effect including the conditions of employment set out in the 
a r t l c l a  concerning checkoff and stewards. 

pwition oaurlptions 
(a) Upon request by the employee, the Employer shall provide the position 

damiptlon outlining the duties and responsibilities assigned to hislher 
position. The Empl,oyer wlll endeavour to ensure that position descriptions 
are reviewed and revised where necessary at periodic intervals but urder no 
circumstances shall that interval be in excess ot five (5) years. 

(b) All position descriptions shall be signed by the Civil Service Commission and 
copies shall be forwarded to the Union, 

Bargaining Unit Information 
The Employer agrees to provide the Union such information relating to employees 
in the bargaining unit that in the opinion of the Employer may be required by the 
Union for collective bargaining purposes. 

ARTICLE 10 - APPOINTMENT 

Robatioluvy Rriod 
An employee may be appointed to his position on a probationary basis €or a period 
not to exceed twelve (12) months. 

ConfirmatIan of Permanent Appointment 
b) The Ernployer may, after an emplo ee has served in a position on a 

probationary basis for  a period of six (6J months, confirm the appointment on 
a permanent basis. 

(b) The Employer shall, after the employee has served in a position on a 
probationary basis for a period of twelve (12) months, confirm the 
appointment on a permanent basis. 

Termination of Probationary Appointment 
The Employer or Deputy Head may terminate a probationary appointment a t  any 
time. 

10.04 Term Appointment 
The Employer may, where i t  1s anticipated that a project w i l l  exceed one (1) year 
but w i l l  not exceed two (2) years in duration, appoint on a term basis employees 
required to carry on the project. 

10.05 

10.06 

10.07 

Termination of Term Appointment 
The Employer or Deputy Head may terminate a term appointment at any tirne. 

Change of Term Status 
b) The Ernployer may change the status of an employee appointed under the 

provisions of Article 10.01 to probationary, permanent or temporary. 

(b) If the term appointment exceeds., two (2) years, or the init ial term 
appointment is renewed resulting inzotal combined periods of inore than two 
(2) consecutive years, the incumbent term employee so affected shall have 
hidher s t a t u  chanued to that of permanent employee upon the coinpietion of 
the two (2) years' service. is 
calculated from the date of last appointment to the Civ i l  Service. 

For the purpose of this Article 

Termirvtion Notice 
(a) If the employment of an employee appointed to a position on a probationary 

or term bash is to be terminated for reasons other than wilful misconduct or 
disobedlcnce or neglect of duty, the Employer or Deputy Head shall advise 
the employee in writing not less than ten (LO) days prior to the date of 
termination. 
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(b) The Employer wlll notify the Union when an employee is terminated. 

10.08 BY in LicU Qf T.nniartim Noti- 
Where less notice In writing is given than provided for, employees terminated in 
accordance with the provisions of Article 10.07, the employee shall continue to 
receive his pay for the number of days prior to the date of termination. 

10.09 W r i t t e n  R ~ U W U  far Termination 
An employee employed in a position on a probationary or term basis shalt be givcti 
the reasons for termination in writing, If he M requests, within the period of 
notles pursuont to Article 10.07. 

10.10 Re-emPloymcnt in Porrnr Pwitian 
The Employer shall confirm the appointment permanent on the effective date of 
the probationary appointment, a permanent employee whose employment i s  
terminated for any reason and who is reappointed to his former position within a 
year from the date of wch termination. In this cas@, the term "former position" 
refers to the same block in the organizational chart of the department where 
previousIy employed. 

IOnII C w P l  &IIldOm$ 

A person who is employed on a casual basis by the Employer and/or its 
Departments, Board$, Commissions or Agencies (as outlined in Appendix 4 of the 
Agreement) in a position title and classification included in the bargaining unit, 
shall, upon obtaining one ( 1 )  year's full-time continuous service from hidher date 
of last  appointment, be appointed to the Ctvil Service as a permanent employee 
pursuant to the provisions of the Civil Service Act and shall become a member of 
the bargaining unit, save and except such persons who are excluded pursuant to  
Section I 1  of the Civil Service Collectlve Bargaining Act and such persons who 
are represented by any other &gaining agent. For the purpose of this provision, 
t,full-timE employment shall be determined on the basis of the equivalent to  the 
hours ot work established for fu l l - the  employees under the terms of this 
Agreement. 

ARTCLE I 1  - CHECKOFF 

I I .oi Deduetim of won DWS 
(8)  The Employer will, as a educt an amount equal to 

the amount of the membership dues from the bl-weekly pay of all employees 
in the bargaining unit. Deductions for employees enterin8 the service during 
the life of the Agreement shall commence at the f i n r  full bi-weekly pay 
period. 

(b) Dues deductions for employees who are included in or excluded from the 
bargalning m i t  during the life of the Agreement, shatl begin or cease, 
effective on the first full M-weekly pay period immediately following their 
inclusion or exclusion. 

? 

11.02 Notlfiatioll of Osbctioll 
The Union rb1l inform the Employer in writing of the authorized deduction to be 
checked off for employees mentioned in Article 11.01. 

11.03 Rdid~U# &WdOnr 

Deductiana for membership dues shall not apply to any employee who for religious 
reasons cannot pay union duus provided he makes a contribution equal to said 
union dues to some recognized charitable C.W. 

11.01 RamittU#a 9f uniar Dues 

The amounts deducted in accordance with Article 11.01 shall be remitted t o  the 
Secretary-Treasurer of the Union by cheque within a reasonable time after 
deductions are made and shall be accompanied by particulars identifying each 
employee and the deductions made on his behalf. 
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d .  11.05 U.bUity 
The Union agrtes to indemnify and save the Employer harmless against any claim 
or llabllity aridng out of the appllcation of this Article except for any claim or 
liability arising out of an error eornmitted by the Employer. 

- N o t U i d ~  of AppOhtmUlts and Tamlmtions 
The employet shail advise the Union of the appointment of each new 
probationary, permanent, temporary or term employee or the cancellation ar 
termination of each probationary, permanent, temporary or term appointment 
within five (5) days ofter the date of the appointment or of the cancellation or af 
the termination, unless circumstances are such as to warrant an extension of this 
period. 

a 
11.06 

‘. * 

ti; 

f‘ 
“ e 

ARTICLE I 2  - S’IBWARDS 

12.01 Recognition 
The Employer acknowledges the right of the Union to appoint employees as  
Stewards. 

12.02 JWiSdlCtlOMl A m  and N o t i f l a t h  
b) The Employer and the Union w i l l  agree on the number of Stewards, taking 

into account both operational and geographical considerations. 

(bl The Union agrees to provide the Employer with a list of the employees 
designated as stewards for each Jurisdictional area. 

12.03 SCWkhE Of Criev8nces 
I t  is understood that the Stewards, Officers, and members of the Union have their 
regular work to perform on behalf of the Employer. It is acknowledged that 
grievances should be serviced as soon as possible and that if i t  is necessary to  
service a grievance during working hours, employees will not leave their jobs 
wlthout giving an explanation for leaving and obtaining the Supervisor’s 
permission. Permission will not be urreasonably withheld, The Steward shall 
report back to the Supervisor before resumiq  the normal duties of his position. 

ARTICLE 13 - TIME OFF FOR UNION BUSWESS 
“T-’ /.’ 

13.01 Leavqlhhout  par) 
--’ 

Where operational requireinents permit, and on reasonable notlce, speclal leave 
without my shall be granted to employees who are elected8 

(a) as members of the Board of Directors of the Union for the attendance a t  
Board mcttingy 

(b) as members of the Bargaining Unit Negotiating Council of the Union for the 
attendance at Council Meeting% 

(c) as required delegates to attend special conventions including, N.U.P.C.E., 
C.L.C., Nova SCOth Federation of Labour) 

(d) as members of standins Committees of the Union for the attendance at 

(e) as members of the Executive to  attend Executive Meetings of the  Nova 
Scotia Federation of Labour. 

Such permisdon will not be unreasonably withheld. 

m5.r I 

2 meetings of standing Comtnitteeq 

13.02 Notlficallon to Emdoyer 
The Union shall no t i fy  the Employer o! the names, including the department 
wherein the employee Is employed, of the members of the Board of Directors and 
Bargaining Unit Negotiating Council. 
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(rr) Where operational reqirements permit and on reasonable notice, the Deputy 
Head shall grent special leave wi th  pay tor a period not exceeding two (2) 
days, and special leave with pay for travelling time for such portion of the 
working day prior to and following the meeting as may be required, to 
employees who are elected or appointed a5 reglstered delegates to attend tlre 
Annrvl MeetIng of the Union. Such permission shall not be amreasonably 
withheld. 

(b) The Union shall notify the Employer of the names, including the department 
wherein the employee Is employed, of the registered delegates to the Annual 
Meeting of the Union at least three (3) weeks in advance of the Annual 
Meeting. 

13.04 Nunbar of hploveo Eligible 
The number of employees eligible for special leave provisions under Article 11.01 
and 13.03 shall be in accordance with the numbers laid down in the Nova Scotia 
Government Employees Union Cons ti tution. 

13.0s C0Il-t MEOtiWtbY 
Where operational requirerrientc permit, and on reasonable notice, the Employer 
shall grant special leave w y  for not more than two (2) representatives of the 
bargaining unit for the purpose of attending contract negotiation meetings with 
the Employer on behalf of the Union, Such permislion shall not bc mreasonably 
withheld. 

13.06 Adiudiathn and joint Canuttation 
Where operational requiretnents permit, and on reasonable notice, the Employer 
shall grant special leave with pay to employees who are: 

(a) called as a witness by air Adjudication Board presalbed by Article 27; 

(bl meeting with management in joint Consultation as prescribed by Article 28. 

13.07 Grievanm Maatinir 
Where operational requirements permit, and on reasonable notice, the Employer 
shall grant spedal leave to an employee: 

dd) where the Employer originates a meeting with the employee who has 
presented the grievance, special leave with p8yi 

(b) where an employee who has presented a grievance seeks to  meet with the 
Employer, special leave with p y  when the meeting is held in the 
headquarters are8 and special leave without pay when the meeting is  held 
outside the hecrdqwrtws area; 

(c) where m employee has presented a grievance, and a hearing is  held at the 
f i nd  level of the grievance process, special leave w i th  pay to attend the 
hearing. 

13.08 No Loss of sa*iQ. 
For the purpose of this Article, approved special leave without pay shall not be 
subject to tha provisiqns of Article 1.02(bX2). 

Leave of absence for the full-time President of the Union shall bo granted in 
accordance with the Memorandum of Agreement between the parties, which shall 
form part of this Agreement. 

13-09 l W k t b p 1 . d  &nt 

L s  

ARTICLE I4 - HOURS OP WORK 

14.01 HOW of Park 
(a) The normal work week stiall be thirty-five (315) hows per week, exclusive of 

meal breaks, except as provided in (b) and (c) below. 
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14.03 

11.04 

14.05 

14.06 

* 14.07 

14.08 

14.09 

14.10 

(b) The normal work week for ernployecs identlfied In Appendix 3 shall be forty 
(401 hours per week. 

(c) The normal work week for etnployees classified as Farm Workers shall be 
thlrty-seven and one-half (37%) hours per week. 

(d) Employees who are covered by IS.OL(b) shall be entitled to five (5) additional 
days' leave with pay each year, Employees who are covered by I4.01(c) shail 
be entitled to three (3) additional days' leave with pay each year. Such leave 
shall be granted in accordance with the provisions of Article 17.06. 

Varlance In Hours 
The Employer may vary the scheduled hours and work days of work in a position, 
the duties and nature of which require varied hours and days of work. 

Posting of Shlft Schedules 
The Employer agrees to post shift schedules at least two (2) weeks in advance and 
that there wUl be no change in the posted shift schedules except with the consent 
of the employce(s), or in the event of an emergencv or as provided in Article 

Exchange of Shlfts 
Provided sufficient advance notice is glven and with approval of the Employer, 
employees may exchange shifts if there Is no increase in cost to the Employer. 

No Guarantee of Hours 
An einployee's scheduled hours of work shall not be construed guaranteeing the 
employee's minimum or maximum hours of work. 

Work Schedules 
The Employer will endeavour, where possible, to provide that no employee should 
be scheduled to work more than seven (7) consecutive days in  a two (2) week 
period. This does not preclude shift arrangements, acceptable to both the 
Employer and the employeeb), in variance to the foregoing. 

Flexible Working Hours 
The Deputy Head, where operatioiial requircrnents and efficiency of the service 
permit, wUi authorize experiments with flexible working hours, if the Deputy 
Head is  satisfied that an adequate number of  em'ployees have requested and wish 
to participate In such an experiment, 

Contlnupus Owratlaw 
Employees working straight eight (8) how shifts may be required to remain on 
their jobs through such shifts. 

RoUtim of Shifts 
Employees required to work rotatlng shifts shall be scheduled in such a way as to,  
as equitably as possible, assign the rotation equally. This does not preclude an 
employee from being continuously assigned to an evening or night shift at the 
employee's request where such continuing assignment Is acceptable to the 
Employer. 

14.04. 

No w i t  shuts 
No shifts shall be split for a period longer than the regularly scheduled meal 
period. 

14. I I Flexible 'lorkln8 Hours 
The employer shall, where operational requirements and efficiency of the service 
permit, authorlze a flexible working hours schedule, If the Employer is satisfied 
that an adequate number of employees in a unit have requested and wish to 
participate in such a schedule. 



14.12 ModiLkdWak‘IW 
Where employees in  a unit have indicated a desire to work a modified work week, 
the Deputy Head or delegated ofiidal may authorize experiments with a modified 
work week schedule, providing operational requirments permit and the provision 
of rcrvlca are not adVetMly affected. The avraging period for a modified work 
week shall not exceed three (3) calendar weeks, and the work day shall not exceed 
tan (10) hours. 

19.13 Retm to  ReElrkr Timar of Work 
In the event that a modified work week or flexible workirig hours system provided 
fer in Articles iQ.11 and 19.121 

6 )  does not result i n  the provision of a satisfactory service to the public; 

(b) incurs an increase in cost to the employing department; or 

(c) It operationally impractical for other reasons; 

the employing department may require a re tvn  to regular times of work, i n  which 
case the employees shall be provided with sixty (60) calendar days’ advance notice 
of such requirement. 

ARTICLE IS - OVERTIME 

15.01 DefWtiOnr. 
(a) novmtime means authorized work in excess of an employee’s regular work 

day or regular work week. 

(b) “time Md one-hallr means one and one-half (lU times the straight time rate 
calcutatad by the formula, 

Employees covered by l4.0lbh M-weekl rate x 1.5 

Employees covered by lU.Ol(bh bi-weekl rate x 1.5 

Ernpioyeea covered by IO.Ol(ch bl-weekl rate x 1.5 

+ 
+ * 
* 
_a$L_ 

(c) *double tlma* means two (2) tirnes the straight t h e  rate calculated by the 
formula 

Employees covered by 19.Ol(ah bi-weekl rate x 2 

Employees covered by lO.Ol(bh bi-weekl rate x 2 

Employees covered by 14.01(ch M-wee 

IxbZ AUacaUakurdNattQ of mwtlars 
Subject to the opsrational requirements of the service, the Employer shall make 
every reamable efforn 

b) to allocate overtime work on a fair and equitable basis among readity 
avaMhIe and qualified cmployeey and 

cb) to give employees who are required to work overtime, notice of this 
requlrement when this requirement becomes evident to the immediate 
slpacvi.)or4 

1 
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15.03 

1 S.04 

15.05 

union can!4ultation 
The Union is entitled to cotisuit the Employer or his representative whenever it is 
alleged that employees are required to work unreasonable amounts of overtime. 

Ovartllne Companrrtlon 
Subject to  Article lS.07, an etnployce i s  entitled to time and one-half (l%T) 
compensation for overtime workedl calculated in  accordance with the prorisions 
of Article 1S.01, based on the employee's regular bi-weekly rate of pay in effect 
for the regular shift prior to the period i n  which the overtime is worked. 

Overtime EUdbUitx 
An employee must work at least twenty (20) minutes beyond his normal shift 
before being ellgible for overtime compensation. 

15.06 Overtime Meal Allow~ce 
(a 1 An employee, who ii required to  work a minimum of three (3) hours' overtime 

following his scheduled hours of work and where i t  is not practical for him to 
enjoy his usual meal time before commencing such work, shall be granted 
reasonable time with pay, as determined by the Employer, in  order that he 
may take a meal break either at or adjacent to his place of work, Under such 
conditlons he shall be reimbursed his expenses for one (1) meal in  the amount 
of: 

$1.00 (effective October 6, 1989) 
$5.20 (effective January I ,  1991) 

except where free meals are provlded. 

15.07 

1S.08 

15.09 

I S. 10 

(b) If the employee continues to work beyond three (3) hours' overtime, a further 
such meal break and allowance (or meal) shall be provided upon completion of 
an additional four (4) hours worked and upon completion of every four I O )  
hours thereaf ter. 

(c) An employee who i s  called back to work under the provislons of Article 16.04 
shall be provided w i th  a meal break and allowance (or meal), i n  accordance 
with (a) above, after the tirst four (4) hours worked and upon completion of  
every six (6) hours thereafter. 

Advanca Notice of Overtime Rewkernenu 
An employee who i s  required to work overtlmc which does not immediately foiiow 
his regular shift shall be given not less than four (4) hours' prior notice. If such 
notlce is not glven the provisions of 16.04 shall apply. 

Overtime on Pint Day of Rest 
An employee who is required to work overtime on hi5 f irst scheduled day of rest 
shall be paid a t  the overtime rate as provided in Article 15.04. 

Overtime on Second Day of R u t  
An employee who b required to work overtlme on his second or subsequent day of 
rest is entitled to compensation at double time (2T) for all hours worked. Second 
or subsequent day of rest means the second or subsequent day in an unbroken 
series of consecutive and contiguous calendar days of rest. 

com#ltatlan of overtime 
h computing overtime a period of thirty (30) minutes or less shall be counted as 
one-half (HI hour and a period of more than thirty (30) minutes but less than sixty 
(60) minutes shal l  be counted as one (1) hour. 

15.11 T h e  Off h Llwr of Overtime 
A t  the request of the employee, compensation for ovcrtlme may be granted in the 
form oi time off In lieu of overtime hours worked at the applicable overtime rate. 
Where time off with pay In lieu of overtime worked has not been granted prior to 
the end of the second calendar month lmrncdlately following the month in which 
the overtime was worked, compensation for overtime shall be paid. \ 
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ARTICLE 16 - STANDBY AND CALLBACK 

cornDens8aon 

16.02 

emplOY~S W h o  are required by the Employer to standby shall receive standby pay 
Of$ 

$8.40 (effective October 6, 1989) 
$8.85 bffective January 1, 1990) 

tor each standby period of eight (8) hours or less. effective January I, 1991, the 
standby pay shall be increawd by an additional five percent (5%) or an amount 
equivalent to the average annual percentage change in the Halifax CPI (All Iterns) 
€or the preceding twelve (12) month period, whichever i s  the greater amount. 

Employee Availahil i t~ 
An employee designated for standby duty shall be available during his period of 
standby duty at a known telephone number and be able to report for duty as 
quickly as possible i f  called. 

P d w e  to Rewrt 
No compensation shall be granted for the total period of standby If the employee 
is tnable to report for duty when required. 

callback Compmsrtilm 
An employee who is called back to work and who reports for work shall be 
compenseted lor a minimum of four (4) hours at  the straight time rate for the 
period worked or the applicable overtime rate, whlchever is  greater. The 
minimum guarantee of four (U) hour9 pay at the straight time rate shall apply only 
once during each eight (8) consecutive howr for MY employee who is called back. 

16.05 Tran8wrtrtian AJlovurce 
Employees called back shall be reimburaed for transportation to and from the 
place of work to a maximum of: 

6.30 (effective October 6, 1989) 
6.60 (effective January 1, 1990) 

per call. effective January 1, 1991, this allowance shall be increased by an 
additional five percent (5%) or an amount equivalent to the average annual 
percentage chan e in the Halifax CPI (All Items) for the preceding twelve (12) 
month period, w If chever is  the greater amount. 

ARTICLE 17 - VACAflONS 

17.01 Am(pI V . a t l o n  EntStlCm#lt 

An employee shall be entltled to receive annual vacation leave with pay: 

(a) each year during hidher first ninety-slx (96) months of service at the rate of 
one and one-gwr tar (1%) days for each month of s r v i c y  and 

(b) each year after ninety-slx (96$ months of service at the rate of one and two- 
thlr& (1-2/3) days for each month of servlcc; and 

(t) each yew af tw two hundred and f&r (204) months of service at the rate of 
two and one-twelfth (&1/12) days for each month of service. 

(d) each y e u  after three hundred and sixty (360) months of service at the rate of 
two and one-half (2H) drys for each month of service. 

Effcctkn 3- I, 1990, Artwa 1741 CI) md Q) rkll be amended to r e d  as 
follarrr 
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b) each year during hls/hsr f i rst  eighty-four (84) months of service at the rate 
of one and one-quarter (LIS) days for each month of service; and 



'.' . (b) each year after eighty-four (SUI months of service at the rate of one and two- 

Ufectlm Juluuy 1,1991, Article 17.01 (d) shall ba amended to read as follows: 

(d) each year after three hundred (300) months of service at the rate of two and 
one-half (2H) days lor each month o! service. 

thirds (1-213) days for each month of service! and 

L? + 0 &, 2.4r 

q;9 \  
17.02 VacatlonYear 

0 
The vacation year shall be April 1 to March 31 inclusive. 

17.03 Fractionai Entitlement 
I f ,  at the end of a vacation yew, an employee's entitlement to vacation leave w i t h  
pay includes a fractional entitlement of less or more than one-half (Yi) day, the 
entitlement shall be increased or decreased to the newest one-half (14) day. 

17.04 Authorlurtion 
An employee shall be granted facatlon leave at such time during the year as the 
Deputy Head determines. 

17.0s Vacation Scheduling 
(a) Except as otherwise provided in the Agreement, vacation leave entitlement 

shall be used within the year in which it is earned. The employee shall advise 
the Deputy Head or delegated official in  writing of hidher vacation 
preference as soon as possible for the following vacation year but before 
March 15th In each year. The Deputy Head will respond in writing by 
April 13th indicating whether or not the employee's vacation request is 
authorized. 

(b) Preference in vacation schedule shall be given to those employees with 
reater length of service os defined in Article 1.02, provided the provisions of 

fa 1 above are adhered toy however, those employees must be transferred into 
the work unit for six (6) months before they can use length of service to 
provide priority for selection of vacations. 

(c) Where operational requirements permit, and should circuinstances warrant, 
consideration will be given to an empbyee's request for a change in his 
approved vacation period. 

17.06 Employee Rawest 
Subject to the opcratlonal requirements of the service, the Deputy Head shall 
make every reasonable effort to ensure that an employee's written request for 
vacation leave is approved. Where, in scheduling vacation leave, the Deputy Head 
is unable to comply with the employee's written request, the Deputy Head or 
delegated official shall: 

(a) give the reason for disapproval; and 

(b) make every reasonable effort to grant an employee's vacation leave in the 
amount and at such time as the employee may request in an alternative 
request. 

17.07 Unbrookan Vacation 
Where operational requirements pcrtn~it, the Deputy Head slid1 make every 
reasonable effort to grant to an employee his request to enjoy his vacation 
entitlement in a single unbroken period of leave. 

4 17.08 Vaut lan  Carry Over 
(a) Except as otherwise provided in this Agreement, vacatlon leave for a period 

of not more than five ( 5 )  days may, with the consent of the Head or the 
Deputy Head be carried over to the following year, but shall lapse if not used 
before the close of that year. Requests for carry over entitlement shaii be 
made in writing by tho employee to the Deputy Head not later than Ianuary 
31st of the year in which the vacation is earned, provided however that the 
Deputy Head may accept a shorter period of notice of the request. The 

J $:f:. \ 
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17.09 

i7.10 

17.11 

17. 

17. 

17.15 

17.16 

17.17 

17.18 

Deputy Head shall respofld in writing within one (1) calendar month of 
receiving an employee’s request. 

(b) An employoe scheduled to take vacation and who is unable to do SO within the 
vacation yew d w  to illness or injury shall be entitled to carry Over this 
unused vacation to the subsequent year. 

Ammul.tive Vmatlon Carry Over 
An employee, on the recommendation of the Deputy Head and with the approval 
of the Employer, may be grairted permission to carry over five (S) days of his 
vacation leave each year to a maximum of twenty (20) days if, in !he opinion of 
the Deputy Head and the Einploysr, It w i l l  not Interfere with the efficient 
operation of the Departinert. 

Use of Aocwnulated,Vaeation Carry Over 
The vacation leave approved pursuant to Article 17.09, shall be used within five 
(5) years subsequent to the date on which it  was approved and shall lapse if not 
used within that period unless the Deputy Head recommends that the time be 
extended and the recominendation is  approved by the Employer. 

Bompwing of Unmrned Yacat ion Credits 
On the recommendation of the Deputy Head and with the approval of the 
Ernployer, an employee who has been employed i n  the Public Service for a period 
of five (5) or more years inay be granted five (51 days from the vacation leave of 
the next subsequent year. 

emdow cm#nwti On Upon Separatitm 
An employee, upon his separation trorn the Civil Service, shall be compensated for 
vacation leave to which he i s  entitled. 

Emdowr Commn8atlan Urn Separation 
An employee, upon his separation from the Civil Service, shall compensate the 
Ptovince for vacation which war taken but to whlch he was not entitled. 

YIUtlan CNdiU uwn mth 
When the employment of an employee who has b e n  granted mpre vacation with 
pay than he h a  earned Is terminated by death, the employee is  considered to have 
earned tho amount of leave with pay aranted to him. 

Vacatlam Records 
An employee is entitled once each fiscal year to be informed, upon request, of the 
balance of his vacation kava with pay credits. 

R e d l  f m  V-tiOn 
The Dcputy Head w i l l  make every reasonable effort not to recall an employee to 
duty after he has proceeded on vacation leave. 

Rebnkr#nmt of Exuerma upon Raal l  

Where, during any period of vacation leave, an employee is recalled to duty, he 
shall be reimbursed for reaspnable expenses, subject to the provisions of Article 
29, that he Incursr 

(0) in proceeding to his place of dutyiand 

(b) in retvning tta the place from which he was recalled i f  he immediately 
resumes vacation leave upon completing the assignment for which he was 
recalled. 

Reintrtamsnt of Vaat ian  upan Recall 
The period of vacation leave so displaced resulting from recall and transportation 
time in accordance with Articlcr 17.16 and 17.17, shall either be added to the 
vacation period, i f  requested by the employee and approved by the Dtputy Head, 
or reinstated for use at  a later date. 

- 13-  
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17.19 Ulnas8 Wing V a a t i o n  
If an employee becomes ill during a period of vacation and the illness is for a 
period of three (3) or more consecutive days, and such illness i s  suppor ted by a 
medical certificate on such form as the Employer may from time to time 
prescribe from a legally qualfied medical practitioner, the employee w i l l  be 
granted sick leave and his vacation credlt restored to the extent of the sick leave. 

ARTlCLE 18 - HOLXOAY S 

18.01 Paid Holidays 

18.02 

18.03 

18.04 

The holidays for employees shall be: 

(a) New Year's Day (t) Labour Day 
(b) Good Friday (6) Thanksgiving Day 
(c) Easter Monday (h) Remembrance Day 
(d) Victoria Day . (i) Christmas Day 
(e) Canada Day U) BoxingDay 

(k) one (1) additional day in each year that, in the opinion of the Emploker, is 
recognized to be a provincial or civic holiday in the area in which the 
employee Is employed, or, in any'area where, in the opinion of the Employer, 
no such additional day i s  recognized as a provincial or civic holiday, the first 
Monday in August. 

(I) one-half M) day beginning at 12:OO noon on Christmas Eve Day. 

(m) any other day or part of a day declared by the employer to be a holiday for 
employees in whole or any part of the Province. 

Exception 
Article 18.01 does not apply to an employee who 1s absent without pay on both the 
working day immediately preceding and the working day following the designated 
holiday. 

Holiday Fallha on a Day of Rest 
Where a day designated as J holiday coincides with the employee's day of rest, the 
Employer shall grant the holiday wi th  pay on either: 

(4 the working day immediately following his day of rests or 

(b) the day following the employee's annual vacation or another mutually 
acceptable day between the Employer and the employee. 

HoUday Coinciding with Pald Leave 
Where a day that i s  a dcslgnated holiday for an employee as defined in Article 
18.01, falls within a period of leave with pay, the holiday shall not count as a day 
of leave. 

18.05 Compematlon for Work on a HoUday 
Where an employee Is employed in a conttnuous operatlon and his regularly 
scheduled day of work falls on a paid holiday, as defined in Article 18.01, he shall 
receive compensation equal to two and one-half (2%) times his regular rate as 
tollowst 

(a) compensation a t  one and one-half (1b) titncs hls nylular rate, including the 
hollday pay, for the hours worked on the holiday; and 

(b) time off with pay in lieu of the holiday on an hour for hour basis at J 

mutually acceptable time prior to the end of the second calendar month 
Immediately foltowing the month in which the holiday fell. 

Where time off with y in lieu of the holiday has not been granted i n  accordance 
with Article 18.05(bP(L , compensation shall be granted at the employee% regular 
rate of pay. 

' 
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18.06 OvarWne On WUQY 
Where an employee is  required to work overtime on a paid holiday, as defined in 
Article 18.01, he wUI receive cgmpensation equal to three (3) times his regular 
rate as follows: 

(a) compensation at two (2) times his regular rate, including the holiday pay, for 
the hours worked on the holiday; and 

(b) time off wi th  pay In lieu of the holiday on an hour for hour basis at a 
mutually acceptable time prior to the end of the second calendar month 
immediately following the month in which the holiday fail. 

Where time off with ay in lieu of the holiday has not been granted in accordance 
w i t h  Artlcle 18.06(bP, compensation shall be granted at the employee's regular 
rate of pay. 

18.07 Time Off in Liw of HaUdar 
In no case shall the total time off in lieu of a holiday referred to in 18.05(b) and 
18.06(b) above exceed the equivalent of one (I )  complete shift. 

ARTICLE 19 - SPECML LEAVE 

19.01 Specr id Leave 
The Employer, i n  any one year, may grant to an employee: 

(a) special leave without pay, for such a period as it  deems circumstances 
warranq 

(b) special leave with pay for reawns other than those covered under 19.02 to 
19.10 inclusive, for such period as it deems circumstances wwrant. 

* I  9.02 &wewematt ~ m v e  
(a) In the event of a death in the immediate family, every employee shall be 

entitled to special leave wi th  pay for a period of up to five (3) consecutive 
working days. Immediate feinily is  defined as father, mother, brother, sister, 
spouse, child of the employee, father-in-law, mother-in-law, step child or 
ward of the employee, grandpent or grandchiid of the employee, and a 
relative permanently residing in the employee's household or with whom the 
employee permulently reside$, 

Notwlthstanding, an einployet9 pald leave entitlement for such 
circumstances w l l l  not exdre prior to the expiration of seven (7) calendar 
days commwlng midnight following the death. 

(b) Every employee shall be entitled to special leave with pay up to r maximum 
of one (1) dry in the event of death of the employee's son-in-law, dau hter- 
in-law, brother-in-law or sister-in-law, and may be granted up to two (27 days 
for travel and rhdl be paid for those travel days which are not regularly 
scheduled days of rest. 

(c) Every employee shall be entitled to one (1) day leave without pay, for the 
pupow of attending the furerat of an aunt, uncle, or grandparents of the 
spouse of the employ-. 

(d) The above entitlement Is subject to the proviso that propr notification i s  
made by the employee to his Deputy Head or delegated official. 

b) If an employee is on vacation or sick leave at the tlrne of bereavement, the 
employee siwll be granted bereavement leave and be credited the appropriate 
number of days to hidher vacation or sick leave credits. 

@c"( 

19.03 Covt  Leave 
Leave of absence with pay shall be given to  every employee, other than an 
employee on leave of absence without pay or mder suspension, who is  required: 



(a) to s ~ _ q n  a jutyi or 

(b) by subpoena or summons to attend as a witness in any proceeding held: 

(1) in or under the authority of a courtr or 

(2) before an adjudicator or umpire or a person or body of persons 
authorized by law to make an inquiry and to compel the attendance ot  
witnesses before it1 or 

(3) before a legislative council, legislatlve assembly or any corninittee 
thereof that i s  authorized by law to compel the attendance of witnesses 
before it. 

Jury Compensation 
Any employee given leave of absence with pay to serve on a jury pursuant to 
Article 19.03 shall have deducted from his salary an amount that the employee 
receives for such jury duty. 

Examination Leave 
Where an employee participates in a personnel selection process for a position in  
the Civi l  Service or for proinotion, he shall be granted leave of absence w i t h  pay 
for the period during which the employee's presence i s  required for purposes of 
the selection or promotion process and for such further period as the Employer 
Considers reasonable for the employee to travel to and from the place where his 
presence is  so required. Such leave of absence shall not be considered to be "on 
the Employer's business", for purposes of expenses incurred under Article 29. 
Such leave of absence shall be requested by the employee to his supervisor as soon 
after the requirement of his presence Is known. 

I .  .. ..- ._ 

I 

19.04 

19.0s 

+ 19.06 Maternity Leave 
(a) The Employer shall not terminate the empioymeirt of an employee who has 

been an employee tor one (1) year or l one r  because of the employee's 
pregnancy, but the Employer, before or after the commencement of the 
period referred to i n  Article 19.06Q1, may require the employee to 
commence leave without pay at  a time when the duties of the employee's 
position cannot reasonably be performed by a pregnant woman or the 
performance of the employee's work i s  materially affected by the pregnancy. 

(b) The employer shall, a t  any time from a date eleven (11) weeks before the 
spedfied date of delivery to the date of actual delivery, upon request of a 
pregnant employee made through the Deputy Head and receipt of a 
certificate by a legally qualitled medical practitioner, stating that the 
employee Is pregnant and specifying the date upon which delivery w i l l  occur 
in hidher opinion, grant to the employee a leave of absence without payr , 

8C-L& ' 
(1) of six (6) months; or 2% 
(2) t o  a date of seven (7) weeks after the date of actual delivery; or 

(3) for any shorter period 

w 
at the option of the employee, except that an employee shall not work and 
the Deputy Head shall not cause or permit the employee to work for at least 
seven (7) weaka after the date of delivery or for a shorter period that, in the 
written opinion of a legally quaUfied medical practitioner, is sufficient. 

(c) Where an employee reports for work upon the expiration of the period 
referred to in Article 19.06(b), the employee shall resume work in the same 
position she held prlor to the cornmencement of the maternity leave, with no 
loss of seniority or benefits accrued to the commencement of the maternity 
leave. 

(d) While an employee i s  on maternity leave, the Employer shall maintain 
coverage for medical, extended health, group Ufe and any other employee 
benefit plan and shall continue to pay i t s  share of premium costs for 
maintaining such coverage during the period of maternity leave. 

- 
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(e) While on maternity leave, an employee shall continua to acory  and 
accumulate service for the duration of her leave, and 

, na servics and seniority shall be deemed to be continuous. However, service 
accumulated during maternity leave shall not be used for the purposes of 
calculating vacation leave credits. For the purposes of calculating vacation 
leave credits during the year in which maternity leave is taken, one (1) month 
of service shrll be credittd to an employee who does not receive salary for a 
total of seventeen (17) days or more during the first and last calendar months 
of the maternity leave &ranted under Article 19,06(b). 

(r) For the pucposes of Article 19,06b), an employee shall produce, when so 
requested by the Oeputy Head or delegated offldal, the certificate referred 
to in Article 19.06(b). 

(g) Leave for illness of an employee arising out of or associated with the 
employee's pregnancy prior to the commencement of, or the ending of, 
maternity leave granted in accordance with Article 19.06(b) may be granted 
in accordance with the provisions of Article 22. 

(h) An employee wishing to return to work prior to the expiry date of her 
maternity leave will provide the Employer with two (2) calendar weeks' 
advance notlca 

(i) Maternity Leave Allowance 
(1) An employee entltled to maternity leave under the provisions of this 

Agreement, who provides the Employer with proof that she has applied 
for and is eligible to receive meinployment insurance (U11 benefits 
pursuant to Section 30, Unemployment Insurance Act, 1971, hail  be paid 
an allowance in accordance w i th  the Supplementary Unemployment 
Benefit (SUB) Plan, 

(2) In respect to the period of maternity leave, payments made acmrding to 
the SUB Plan w i l l  Consist of the following: 

0) where the employee i s  subject to a writing period of two (2) weeks 
before receiving U1 benefits, payments equlvalent to seventy-five 
p e r c e n p l  of h e p p y  rate ol pay for each week of the two (2) 
week a tlng pcri , less any other earnings received by the 
employee during the benefit period; 

(ii) up to a maximum of fitteen (15) additional weeks, payments 
equivalent to the diflerence between the weekly U1 benefits the 
employee i s  eligible to receive and nlnety-three perm t (93%) of 
her weekly rate of pay, less any other earnings r e c e i b .  
emplqyee during the benefit period which may result In a decrease 
in  the U1 benefits to which the employee would have been eligible i f  
no other earnings had been received during the period. 

(3) For the purposes of this allowance, an employee's weekly rate of pay w i l l  
be one-half the bl-weekly rate of pay to which the employee is entitled 
for her classification on the day immediately preceding the 
commencement of her maternity leave. In the case of a part-time 
employee, such weel<ly rate of pay w i l l  be multiplied by the fraction 
obtained from dividing the employee's time worked (a8 defined for the 

of accumulatlng service) averaged over the preceding twent y-six g#%m by the regularly scheduled full-time hwrs of work for the 
employe& clawif ication. 

(4) Where an employee becorncs eligible for a salary increment or pay 
increase during the benefit period, payments r n d r  the SUB Plan w i l l  be 
adjusted accordingly. 

(5) The Employer w i l l  not reimburse the employee for any amount she i s  
required to remit to Canada Employment and Immigration where her 
annual income exceeds one and one-half (15) tiines the maximum yearly 
insurable earnings rnder the Unemployment Insurance Act. 
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19.08 

19.09 

(6) The pbrtics acknowledge that payments under the SUB P!an cannot be 
made prior to the plan's approval by the Canada Employment and 
Immigration Comnission. Such payments, therefore will be limited to 
maternity teaves commencing on or after the date approved by CElC for 
tha provisions of the SUB Plan to become operational. 

Leave far Birth of Child 
On the occasion of the birth of his child, a male employee shall be granted special 
leave w a y  up to a maximum of one (1) day during the confinement of the 
mother. This leave may be divided into two (2) periods and granted on separate 
days. 

Leave for Family Illnass 
ln the case of illness of a inerriber of an employee's immediate family, meaning 
husband, wife, son, daughter, father or mother, who permanently reside with the 
employee, and when no one at horne other than the employee can provide for the 
needs of the ill person, the employee may be granted, after notifying his Deputy 
Minister or delegated official, leave with pay up to five ( 5 )  days per annum, for 
the purpose of making such arrangements as are necessary to permit the 
einployee's return to work. The Deputy Head may require proof of the need for 
such leave as he considers necessary. 

Leave for Emergency 
An employee shall be granted leave of absence with pay up to two (2) days for a 
critical condition which requires his personal attention resulting from an 
emergency (flood, fire, etc.) which cannot be served by others or attended to by 
the employee at a time when he is normally off duty. 

19. LO Adoption L a v e  
(a) The Employer shall, upon request of an employee and receipt of a certificate 

from the Administrator of Family and Children Services stating that the said 
employee has filed a notice of proposed adoption under the Adoption Act of a 
child five (5) years of age or younger, grant the employee a leave of absence 
without pay for a period not to exceed six (6) months. If both adoptive 
parents are eligible for such leave rnder a C i 4 l  Strvice collective agreement 
between the Union and the Employer, the provisions of this Article ohali only 
be available to one ( I )  of those employees. 

G I 
[:-Q(,- 
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(b) An employee shall be granted one 
adoption of a child five ( 5 )  years 

leave with pay for the purpo3e of 
or younger. This leave may be 

'-( f.-' 
I 

19. I I 

divided Into two (2) periods and granted on separate days. It both adoptive 
parents are eligible for such leave under a Clrll Service collectlve agreement ,,, 
between the Union and Employer, the amount of aid leave taken under this 
clause by either one or both parents, shall not e x c e k t i )  day. 

' Q+..-- 

Leave for Storms or Hazardous Conditions 
(a) lime lost by an employee as a result of absence or lateness due to storm 

conditions or because of the condition of public streets and highways or 
because an employee finds it  necessary to seek permission to leave prior to  
the end of the regular shlt t must be; 

(I)  made up by the employee at a time agreed u p n  between the employee 
and the employee's immediate supervisor) or 

(2) charged to the employee's accumulated vacation, accurnulated holiday 
time, or accumulated overtime; or 

(3) otharwisa deemed to be leave without p y .  

(b) Notwithstanding 19.1 I(a), reasonable lateness beyond the beginning of an 
employee's re ular shift starting time shall not be subject to the provisions of 
Article I%ll&MI), (2) or (31, where the lateness 1s justified by the employee 
being able to establish to the satisfaction of the immediate supervisor that 
every reasonable effort has been made by the employee to arrive at his/her 
work station at the scheduled time. 
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(c) No discrimination is to be practised in the administration of this Article 
resultant from indlvidual or personal situations, i.e. piace of residence, 
family responsibilities, transportation problems, car pools, etc. 

19.12 L@NO fOr m G o f f h  

Where an employee is granted time off work as a result of elected activity 
punurnt to Section 33 of the Civil Service Act, such time off work will be 
witbut pay. -- - a 19.13 PjduUtionLeava 

(a) The Employer agrees to be consistent in its application and administration of 
the Education Leave Policy pursuant to Section 4, Chapter 10 of Manual SO0 
Personnel Management. 

(b) Subject to operational requlreinents, leave of abence with pay shall be 
granted to allow an employee to write examinations for courses approved by 
the Employer prior thereto. 

(c) Leaves of absence for education purposes shall not be unreasonably denied. 

Leave for Madlal md DenW A ~ p o t r t m . n u  
shajl be allowed paid leave of absence up to three (3) days per annum, 
engage in personal preventive medical and dental care. Such leave will 

be debited againat rick leave credits. 

19.15 R a d d  Leave 
Permanent employees will be entitled to take a leave of absence financed through 
a salary deferral arrangeinwt in accordance with the provisions of the Prepaid 
Leave Plan set out in the Memorandum of Agreement between the Union and 
Employer. 

ARTICLE 20 - REST PERIOD 

The Employer rhirll schedule two (2) rest periods of fifteen (15) minutes each during each 
full Shut. 

ARTICLE 21 - WAJU-UP TIME 

Where there is a clear cut need, wash-up time to a marimurn of fifteen (15) minutes shall 
be permitted immediately before the end of a shift. 

ARTICLE 22 - SKK LEAVE 

22.01 GeMmlUlwrL a v e  eeneflt 
(a) An employee who is urable to perform hidher duties because of illness or 

injury for 8 period not exceadlng thee (3) consecutive work days, holshe may 
ba granted leave wlth pay up to a maximum of eighteen (18) work days per 
fitcal year. 

(b) The fbcal year for the purpose of general illness leave shall be April I to 
Much 31. 

(c) A new employee who is appointed subsequent to April I shall have hidher 
rnrximum leave entitlement for the first fiscal year pro-rated in accordance 
wlth  the number of months of service he/she will accumulate in the fiscal 
you of appointment. . 

(d) Employees who exhaust all or put of their eighteen (1%) work days' 
entitlement In one fiscal year will have i t  reinstated on April I of the 
following fiscal year 
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22.07 Short-Term Illness Leave Benefit 
(a) An employee who Is unable to perform hisher duties because of illness or 

injury for a period of absence exceeding three (3) consecutive work days, 
helshe may be granted leave of absence at full or partial pay for each 
incidence of short-term illness in accordance with the following: 

(1) for employees with lew than one (1) year's service, at 100% of norinal 
salary for the first twenty (20) days of absence and thereafter at 75% of 
normal salary for the newt eighty (80) days of absence; 

(2) for employees with one (1)  year but less than two (2) years' service, at 
100% of norind salary for the first forty (10) days of absence and 

e a t  75% of normal salary for the next sixty (603 days of 

22.03 

22.04 

absence; 

(3) for employees with two (2) years' service but less &han three (3) years' 
service, at 100% of normal salary for the first sixty (60) days of absence 
and thereafter at 75% of normal salary for the next forty (40) days of 
absence; 

(4) for employees with three (3) years' service but less than four (4) years' 
service, at 100% of normal salary for the first eighty (SO) days of 
absence and thereafter at 7595 of normal salary for the next twenty (20) 
days of absence; 

(SI for employees with four (I) or more years' service, at NO% of nomal.., 
salary for a maximum of one hmJred (100) days of absence. 

(b) If an Incident of short-term illness contlnues from one year of employment to 
the following year of employment, the employee's benefit entitlement lor 
that period of short-term illness leave shall be payable In accordance wi th  
the provisions of Article 22.02b) applicable during the year in which the 
short-term illness commenced. 

* -- -- 

Recurring Disabilities 
(a) An employee who returns to work after a period of short-term illness leave 

and within fifteen (15) consecutive work days again becomes lnable to work 
because of the same illness or injury will be considered to be within the 
original short-term leave period as defined in Article 22.02(a). 

(b) An employee who returns to work after a period of short-term illness leave 
and after working fifteen (15) or more consecutive work days, again becomes 
unable to work because of the same illness or injury, will be considered to be 
In a new Illness leave period and entitled to the full knafits of Article 22.02. 

(cl An employee who returns to work after a period of short-term iIlness leave 
and within fifteen (15) consecutive work days subsequently becomes unable to 
work because of an illness or injury unrelated to the illness or injury that 
caused the pcvlow absence will be considered to be in a new illness leave 
period and entltled to the full benefits of Article 22.02. 

(d) The provlslonr of Article 22.03(c) shall not apply to an employee who has 
returned to work on a trial basis. In such a case, the employee will be 
considered to be within the original short-term leave period as defined in 
Article 22.02b). 

Een4fits Nos Pdd During Certain Periods 
General lllnerr leave and short-term illness leave benefits will not be paid when 
an empioyce 1st 

(a) receiving designated paid holiday pay; 

(b) on suspension wlthout pay; 

(c) on a leave of absence without pay, other than leave of absence for union 
business pursuant to Article 13 of the Agreement or in the case of 
circumstances covered under Article 22.05. 
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22.05 

22.06 

I 

22.011 

22.09 

22.10 

22. I1 

22.12 

Banefitt/Layorf 
b) When an r m p b y e  i s  on short-term illrm? and is deemed eligible for long- 

term disability and is laid off, helshr shall k Covered by both short-term and 
lon6-term benefits until terminatlon Of illness or disability entirlernent. 
When such an employee has recovered or is capable of retvning to work 
he/* shall be covered by the provisions of Article 41. 

tb) During the period an employee is 011 layoff status, he/shc shall not be entitled 
to benefits mder Article 22 far an illness or disability which comtnenced 
after the effective date of layoff. When such an employee is recalled and 
returns to work, he/sheshall be eligible for puticipatibn in  all benefits. 

(c) The continuation of benefits payable pursuant to Article 22.05 shalt include 
any benefits payable in accordance with the Long-Term Disability Plan. 

Long-Term oirrbUitr 
Empioyeer shall be covered for long-te m disability in accordance with the 
provisions of the Memorandum of Agreem nt signed by the arties on August 1, 
1985 and forming part of this Agreem 4 bee Appendix 2! The agreed upon 
terms and conditions of the Long-Term Disability Plan shall be subject to 
negotiations between the parties in accordance w i t h  the pmvisioru of the 
Collective Agreement. 

Deemed Salary 
For the purposes of calculating any salary-related benefits, including any salary- 
based contributions required by this Agreement, any clrployee on illness leave 
under Article 22 shall be deemed to be on 100% salary during such leave, or in 
accordance with Federal or Provincial Statutes. 

Root of lllnau 
An employee may be required by the Deputy Head to produce a certificate from a 
legally qualified medical practitioner for any period of absence for which sick 
leave i s  claimed by an employee and i f  a certificate Is not produced after such a 
request, the time absent from work w i l l  be deducted from the employee's pay. 
Where the Deputy Head has reason to belleve an employee is misusing sick leave 
privileges, the Deputy Head may issue to the employee a standing directive that 
requires t k  employee to submit a medial  certlficate'foc a y  pcrlod of absence 
for which sick baw is claimed. 

S& k8ve ARRlic8tion 
Application for sick leave for a period of more than three (3) consecutive days but 
not more than five (5) consecutive days, shall be made i n  such manner as the 
Employer may from time to time prescribe and when the application for sick 
leave Is for a period of more than five (5) consecutive days, it shall be supported 
by a certificate from a medical practitioner. 

Workan '  cocn#nution 
The pay of an employee who is In receipt of compensation from the Workers' 
Compenaation Board of Nova Scotia, arising from the same incapacity for which 
sick leave or speicial leave i s  granted shall be reduced by the amount paid by the 
Worker9 Compenrrtlon Board. 

Sck leave R M  
An employee is entitled once each fiscal year to be informed, upon request, of the 
balance of his sick leave wi th  pay credits. 

Dhputrm- 

An employee may be granted sick leave w i t h  pay when he i s  unable to perform his 
duties because af illness or injury provided that he satisfies the Deputy Head or 
delegated official of this condition in such manner and at such time as may be 
determined by the Deputy Head, and provided he has the necessary sick leave 
uedits. 
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* .  22.13 AlaDholistn and Orua Abuse 
Without detracting from the existing rights and obligations o! the parties 
recognized in other provislons of thls Agreement, the Employer and the Union 
agree to cooperate at the plant level in encouraging employees afflicted with & alcoholism or drug dependency to undergo a coordinated program directed to the 

0 
1 objective of their rehabilitation. 

22.14 A l t e r m e  Madial Practitioner 
For the purpose of this Article, the Employer may require that the employee be 
examined by an alternate medical practitioner. 

e 

, 

ARTICLE 23 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES 

23.01 Employee Performance Review 
When a formal review of an employee's performance is made, the employee 
concerned shall be &en an opportunity to discuss, sign and make written 
comments on the review forin in question, and the employee is to receive a signed 
copy to indicate that its contents have been read. 

23.02 Record of Disciplinary Action 
The Employer agrees not to introduce as evidence in a hearing relating to 
disciplinary action, a n y  document from the file of an employee, the existence ot 
which the employee was not aware at the tline of tiling. Notice of a disciplinary 
action which may have been placed on the personal tile of an employee shall be 
destroyed after five (5) years have elapsed since the disciplinary action was taken 

Notice of Performance Improvernent Rewiremarts 
The Deputy  Head or delegated official wlll notify an employee in writing where, 
durind the period between the formal performance evaluation processes, the 
Deputy Head or delegated official has observed that certain aspects of an 
employee's performance require improvement. 

23.04 Emdoyae Accasr to Psrwmel File 
Employees shall have access to their personal files to the extent that is provided 
for under the Freedom of lnfarrnation Act. 

, ? provided that no further disciplinary action has ken recorded during this period. 

23.03 

ARTICLE 20 - DlSClPLINB AND DISCHARGE 

24.01 JWt CUSG 
No employee who has completed his probationary perlod shall be disciplined, 
suspended without pay or discharged except for just and sufficient cause. 

24.02 Notification 
(a) Where an employee is disciplined, suspended without pay or discharged, the 

Deputy Head shall, within ten (IO) days of the swpcnsion or discharge notify 
the employee In writing by registered mail or personal service stating the 
reason for the suspension or discharge. 

(b) The Employer or Deputy Head will notify the Union when an employee is 
suspended or discharged. 

29.03 Grievances 
Where an employee alleges that he has been suspended or discharged in violation 
to Article 24.01, he may within ten (10) days of the date on which he was notified 
in writing or within twenty (20) days of the date of his suspension or discharge, 
whichever Is later, Invoke the grievance procedure including provisions [or 
AdJudlcatlon contained in the Civil Service Collective Bargaining Act, and for the 
purpose of a grievance alleging violation of Article 24.01, he shall lodge his 
grievance at the final level of the grievance procedure. 
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24.04 

25.01 

25.02 

25.03 

26.01 

26.02 

Relmtatement 
Where i t  is determined that an employee has been disciplined by suspension 
without pay or by discharge in violation of Article 29.01, that employee shall be 
immedirtely rolnstated in his former position without loss of seniority or any 
other benefit which would have accrued to hlm i f  he had not been suspended or 
dlscharged. One of the benefits he shail not lore is hls regular pay during the 
period of suspension or discharge which shall be paid to him at the end of the next 
complete pay period following the rehtatemant. 

ARTICLE 2S - NOTfCf! OF RPISIGNAW 

Noti- of Redgution 
If an employee desires to terminate his employment, he shall forward a letter of 
resignation to the Deputy Head or delegated official not less than ten (10) days 
prior to the effective date of termination, provided however that the Deputy 
Head or delegated offlclal may accept a shorter period of notice. 

Failwe to Give Notice 
An employee who fails ta give notice required by Article 25.01, shall be struck 
from the payroll effective the day he absentr himsolf without leave, and shall 
have deducted from monies owed him by the Employer, a sum equivalent to the 
salary payable to him for the period of notice which he falled to work. 

Ab#noc without Pymisriar 
(a) An employee who Is absent from his employment without permission for ten 

(IO) consecutive days, shall be deemed to have resigned hb po4Uon effective 
the first day of his absence. 

(b) The employee may be reinstated i f  he establishes to the satisfaction of the 
Employer, that his absence arose from a cause beyond his control and it was 
not possible for the employee to notify the Department of the reason for his 
absence. 

ARTICLE 26 - GRIEVANCE PROCeMlRE 

CdaVuKxs 
(a) An employeeb) who feels that he has been treated unjustly or considers 

himself a grieved by any action or lack of action by the Erpployer, shall first 
discuss tl!e matter with his iinmedlate supervisor in charge no later than 
twenty-five (25) days after the date on which he became aware of the action 
or circumstance. The employeeb) may have a Steward present if he so 
desired. 

(b) me supervisor shall answer the dispute within two (2) working days of the 
discussions mlesa the Union agrees to extend this time limit. 

(c) When any dlspub cannot be settled by the foregoing lnforrnal procedure! i t  
shall be deemed to be a “grievance* and the supervisor shall be notified 
accordingly. 

(d) In each of ths following steps of the grievance procedure, the person 
designated by the Employer as the f lnt ,  second, or third level of the 
grievance procedure shall arrange a meetlng or meetings with the Union 
representative named in  the grievdnce at the earllest mutuelly agreeable 
time, and not later than the time limit provided for in  the applicable step of 
the grievance procadwe. 

udaaAo#av al 
Where the grievance related to the interpretation or appllcation of this collective 
agreement, an Arbitral or an Adjudication Award, he is not entitled to present the 
grievance unlca he has the approval In writing of the Union or i s  represented by 
the Union. 



26.03 Grievance Proccdve 
The following grlevance procedure shall apply: 

If the employeeb) or the Union i s  not satisfied with the decision of the immediate 
supervisor, the amployee(r) may within ten (10) days of having received the 
supervisor's answer, present his grievance in writing to the person designated by 
the Employer as the f i rs t  level in the grievance procedure. If the employee(s) 
does not receive a satlsfactory settlement within five (5) working days frorn the 
date on which he presented his grievance to the person designated as the first 
level in the grievailcc procedure, the employte(s1 may proceed t o  Step TWO. 

Step Two 
Within five (SI working days from the expirationof the five ( 5 )  day period referred 
to i n  Step One, the employee(s) may present his grievance in  writing either by 
personal service or by mailing by registered mail to the person designated by the 
Employer as the second level in the grievance procedure, If the employee(s1 does 
not receive a reply or satisfactory settlement of his grievance froin the person 
desi nated by the Employer as the second level in the grievance process within 
ten 110) working days froin the date on which his grievance was received a t  the 
second level, the employeeb) may proceed to Step Three. 

Step Three 
Within five (5) working days from the expiration of the ten (IO) day period 
referred to In  Step Two, the employee(s) may present his grievance in writing to 
the Dtputy Head ot  the Department concerned. Any proposed settlement of the 
grievance presented a t  Step One and Step Two and any replies must accompany 
the grievance when i t  i s  presenttd to the Deputy Head. The Deputy Head shall 
reply in writing to the employee(s) within fifteen (15) working days froin the date 
the grievance was prescnted to hiin. 

Step one 

26.04 Dcclsion by Deputy Head 
The decision given by the Deputy Head at the flnal step in  the grievance 
procedure shall be final and binding upon the employee(s) and the Union unless the 
grievance is a class o! grievance that inay be referred to adjudication. 

26.05 Adjullation 
Where an employee has presented a grievance up to and including the final level 
of the grlevana procedure with respect to the application and interpretation of 
the provisions of thls collective agreement and the grievance has not been dealt 
w i th  to hidher satisfaction, the employee(s) may refer the grievance to 
Adjudication under Article 27. 

26.06 Union Re#eaentatlon 
In any case where the employe&) presents his grievance ln person or in any case 
i n  which a hearing Is held on a grievance at any level, the empioyee(s1 shall be 
accompanied by a repfcsentatlve of the Union. 

26.07 TimeUmitr 
In determining the time in which any step under the foregoing proceedings i s  to be 
taken, Saturdays, Smdays, and recognized holidays shall be excluded. If 
advantage of the provltions of thiJ Article has not been taken within the time 
limits specified herein, the alleged grieyance shall be deemed to have been 
abandansd and cannot be reopened. . 

26.08 hnWtdh8 of Tima Limits 
A t  the request of either party to this Agreement, i t  may be rnutwily agreed to 
extend the time limits specified herein. 

26.09 WUcy Grievance 
Where either party disputes the general application or interpretation of this 
Agreement, the dispute may be discussed with the Ci-rii Service Commission, or 
the Union, as the case inay be. Wliere no satisfactory agreement i s  reached, the 
dispute may be resolved pursuant to Article 27. This section shall not apply in  
cases of individual grievances. 
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26.10 %XU! HvuanCnt 
Cases of sexual harassment shall be considered as discrimination and a matter for 
grievance and adjudication. Such grievances may be filed by the aggrieved 
employee and/or the Union at Step Three of the grievance procedure and shall be 
treated in strict confidence by both the Union and the Employer. 

ARTICLE 27 - ADJUDICAW 

The provisions for Adjudication contained in the Civil Service Collective Bargaining Act 
shall apply to grlcvances resulting frotn this Agreetnent. 

ARlICLe 28 - JOINT CONSULTATION 

The parties acknowledge the mutual benefits to be derived from joint consultation and are 
prepared to enter into discdons aimed at the development and introduction of 
appropriate machinery for the purpose of providing joint consultation on matters of 
common interest. 

ARTICLE 29 - TRAVEL REGULAlWNS 

29.01 Mileage Allowance 
An employee who i s  authorized to use a privately owned automobile on the 
Employer9 business shall be paid a mileage allowance in accordance w i th  tho 
rates aa laid down by Order-in-Comcil from time to tiinc. 

29.02 0-E- 
Reasonable expenses Incurred by ernployees on the business of the employer may 
be reimbursed by the Emplo j c t ,  subject to the Employer's approval. 

ARTlCLtf 30 - IAOVWG EXP@NSES 

30.01 MOVM-, lzesUi8tiau 
The employeea covered by this Agreement shall continue to be governed by the 
provisions of the Moving Expense Regulations as exbt at the coming Into force of 
this Agreement unless amended by mutual Consent. 

30.02 M- 
The prrtla agree that the current incmorandum concerning moving expenses shall 
form part of this Agruement. ' 

ARTICLE 31 - PUBLIC SeRYtCE AWARDS 

*31.01 Public Service Award 
(a) An employee who is retired because of a mental or ysical incapacit 

shall be granted a Public Service Awatd%- one e) &Ws pay for e a c !  
year of <ervice to a maximum of twcnty-six (36) years. The Award will 
indude a pror8ud payment for a put ial  year of service. 

(b) The amount of Public Service Award provided under Article 31.0lb) shall be 
calculated by the formula; 

Annual Salar = I week 
-7+ 

37; 
9 31.02 Entitkmat 

(a) The entitlement of an employee to a Public Service Award shall be based on 
an cmployec8s total service as defined in Article 1.02. 

(b) In addition to the months of service upon which an employee's Public Service 
Award entitlement is calculated pursuant to 3L.O2h), the months of prior War 

46 
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4 .  Service purchased by an einployce in accordance with the amendment to 
Section I 1  ot the Public Service Superannuation Act, shall bc included as 
months of service for the purpose of Public Service Award entit lement 
calculation. 

31.03 Daath Rior to Retlrement 
Where an employee dies and he  would have been entit led to receive a Public 
Service Award if he had retired from the Public Service immediately before his 
death, the  Public Service Award to which he would have been entit led shall 5e 
paid: 

(a) to his beneficiary under the Matter Croup Life  insurance Policy of the 
Prudential Assurance Company Liini ted No. 4,868,900; or 

(b) t o  his es ta te  if there is no such beneficiary. 

3 ! Q-. < 
31.04 Trustee 

Where the person to whoin a Public Service Award is payable has not attained the 
age  of nineteen (19) years or in the opinion of the Governor in Council, is not 
capable of managing his affairs by reason of infirmity, illness or  other cause, the  
Public Service Award shall be paid to such person as the  Governor i n  Council 
directs as trustee for the benefit of the person entit led to receive t h e  Award. 

3 1.05 Calculation of Award 
The salary which shall be used to calculate the amount of the Public Service 
Award In accordance wtth this Article shall be the salary which the  employee was 
receiving on the da te  of the terrrrination of his employment. 

3 I .06 Advance Award 
Notwithstanding the provisions of Articles 31.01 to 31.05, an employee in good 
standing who has been employed in the Public Service for a period of not less than 
f i f teen (IS) years shall, on application to the  Employer and on entering into a 
written agreement pursuant to Article 31.10, be  granted once belore retirement,  
the Public Service Award to which he is entitled, less one (1) month's salary, 
provided i t  is established by the  Employer tha t  the department's appropriations 
are sufficient to accommodate the request for the advance award. 

31.07 Calculatian of Advance A w u d  
The salary which shall be used to calculate the  amount of the Public Service 
Award under A r t i c k  31.06, shall be the salary which the employee was receiving 
on the  da te  on which he  made application lor the Public Service Award. 

3 I .os (ntamt a1~m11 
Subject to the provisions of Article 31.09, t he  Public Service Award under 
Articles 31.01 to 31.05 shall be reduced by the amount of the advance granted to  
an employee under Article 31.06 with slmple interest  at such r a t e s  as determined 
from tlme to time by the  Civil Service Commission in consultation with the 
Minister of Finance calculated from the da te  of the payment of the advance t o  
the  employee to the  da te  of the  termination of his employment. 

31.09 Advance Beoayment 
An employee may in any one year and on the  anniversary da te  on which the  
advance WM granted repay to the Minister of Finance, the total amount of the 
advance granted to him, together with interest  at the same rates as determined 
m d c i  Article 31.08 calculated from the d a t e  of the payment of the  advance to 
the employee, to the  da te  of the repayment and thereafter Atticle 31.08 shall not 
apply to him. 

3 1.10 W rittan Agreement 
Before an  advance on the Public Service Award is granted under Article 31.06, the  
employee shall enter into a written agreement with the  Employer, providing that 
on the termination of his employment if; 

(a) he Is not entitled to a Public Service Award under Articles 31.01 t o  31.05, the 
amount of the  advance on the Public Servlce Award granted to  hiin mder  
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Article 31.06, together with interest, as calculated under Article 31.08, shall 
be a debt owing by him to the Provinw or 

(b) the amount of the advance on the Public Service Award granted to him under 
Article 31.06, together with interest IU caIculated mder 31.08, exceeds the 
amount of the Public Service Award to which he i s  entitled under Articles 
31.01 to 31.05, the excess shall be a debt owing by him to the kovince; 

and may be withheld from any sum of rnoney that inay be payable by the province 
to him, or to any other person by reason of his services. 

ARtlCLe 32 - THE PENSIONS 

$ The employees covered by this Agreement shall contlnw to be covered by the provisions 
of the Public Service Superannuation Act, as amended from time to time. 

ARTICLE 33 - GROUP WURANCE 

"7-k &- 
, v3r -974 The Employer will continue .to participate with employees In the provision of grou l i fe  

mut + consent. The Employer agrees to pay -the total premium cost for all 
and medica a n ~  as exist at the coming into force of this Agreement unless a& 

employees covered by tk>alth- and d e n t a ! s q w  attached hereto and forming part 
of this Agreement. 

c_ --- 

ARTICLE 34 - SAPeTY AND HeALfH 

7c-C ''/ 34.01 Safety urd Health Rovirlacu 
The Employer shall continue to make all reasonable provisions for the 
occupational safety and health of employees. The Employer w i l l  respond to 
suggestions on the subject from the Union and the parties urdertake to consult 
with a view to adopting and expeditiously carrying out teasunable procedures and 
techniques designed or intended to prevent or reduos the risk of employment 
injury and cmployment-related chronlc Ulncrs. 

34.02 Oaro. Uaul Wth and Slfetr Act 
The Employer agrees to be bound by the provisions of the Occupational Health and 
Safety Act, S.N.S. 1985, c.3. 

34.03 Joint Oocupr ti- HdthMd %far M u m  Committee 
(a) The Employer agrees to the ertabllshment of a Joint Health and Safety 

Master Committee comprised of equrl representation of the Union and the 
Employer. 

(b) The Joint Committee will &- co-chaired, with the chairing of meetings 
alternrtlng between the Union and Employer. Minuter of the meetings will 
be kept and copies distributed to ell committee members, the Union and the 
Employer. Both chairpersons wU1 sign the minutes unless there is a dlspute 
over their Contents, in which caae the dissenting co-chairperson w i l l  indicate 
in  wrlting the wwce of disagreement. 

' (c) The Joint Committee's responsibilities w i l l  lncluder 

(I) t o  fKilitatc the establishment and proper fmctioninl) of the local 
committru provided for in the Occupational Health and Safety Actj and 

(2) to determine the size and jurisdiction of local committees, having regard 
to the number of employees in the workplace and the Employer's 
deputmmtal organizational structure; and 

(3) to review reports on matters referred by l a d  committees and, where 
required, to maka rccommendatioru to the bargaining principals 
regarding occupational health and safety matters; and 
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(4) such other responsibilities provided in this Agreement, or as required by 
the occupational Health and Safety Act, or as the bargaining principals 
may from time to time assign to the Committtee. 

Flrrt-Aid Training 
In the intereats of the occupational safety and health of employees, the Employor 
wil l  vldertake an in-service program of first-aid training aimed at providing a 
first-rid offlcer for a l l  major offices and institutions. 

Ptrst-Aid K i b  
The Employer shall provida an area, equlpped wlth first-aid kit, for the use of 
employees taken ill during working hours. 

Safety Epulpment 
The Employer shall provide all safety equipment necessary [or the occupational 
safety and health of employees. 

ARTICLE 3J - RIZ-OPENER CLAUSE 

This Agreement may be amended by the mutual consent of both parties. 

ARTICLE 36 - PAY 

af6.01 Rates of Pay 

36.02 

36.03 

36.04 

36.05 

36.06 

(a) The rates of pay contained In Appendix I form part of this Agreement. 

(b) Effective March 10, 1991, the rates of pay i n  effect as of March 11, -1990 
shall be increased by an additional five percent (5%) or an amount equivalent 
to the average annual percentage change in the Halifax Consumer Price Index 
(CPI) Al l  Items as determined by Statistics Canada for the 12-month period 
frorn March I, 1990 to February 28, 1991, whichever i s  the greater amount. 
The method for calculating such CPI percentage change w i l l  be in accordance 
w i t h  the forrnula set out in Memorandum of Agreement 113. 

--- 

Rate of Pay Uwn Appointment 
Subject to Article 36.03, the rate of compensation of the person upon appointment 
to a pOSltiOn in the Civ i l  Service shall be the minimum rate prescribed tor the 
class to which he is appointed. 

EXCUPtiOll 

The rate of compensation of a person upon appointment to a position may be a t  a 
rate higher than the minimum rate prescribed for the class i f ,  in the opinion of 
the Employer, such hlgher rate i s  necessary to effect the appointment of a 
qualified perwn to the position or if the person to be appointed to the position has 
qualifications in excess of the minimum requireinents for the position. 

Rate of Pay Upon Promotion 
Subject to Article 36.05, the rate of compensation of a person upon promotion to 
a position in a hlgher pay range shall be at the next higher rate or the minimum of 
the new class, whichever i s  greater, than that received by the employee before 
the promotion. 

exeaPU0n 
The rate of compensation of an employee upon promotion to  a position rnay be at 
a rate higher than that prescrikd in Article 36.04 i f ,  in  the opinion of the 
Employer, such higher rate i s  necessary to effect the proinotion of a qualified 
person to the podtlon. 

Rate of Pay Upon Demotion 
The rate of coinpensation of an employee upon demotion to a position in  a lower 
pay range shall be at  the next lowest rate or the maximum of the new class, 
whichever is lesser, than that received by the employee before the demotion. 
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36.07 

36.08 

36.09 

36. 

36. 

kn iver ruy  mte 
The anniversary date of an employee shall k the first day of the month in which 
employment occurs i f  the employee reported for duty during the first five working 
days of the month in which he was employed, or the first day of the following 
month i f  the employee reported for duty later than the f i f th worklng day of the 
month. The anniversary date w i l l  only change to the first day of another month 
if I 

(a) the employee Is reclassified, a t  which t h e  the date of the reciasification 
becomes his new anniversary date 

(b) the employee has been on leave of absence without pay, in which case the 
employee's anniversary date w i l l  be moved forward by the amount of time 
which the employee was on leave without pay, unless otherwise provided in 
this Agrement, 

Rate of Pay Upon Reaclurif iutla 
Where an employee i s  recommended for a reclassification which falls on his 
anniversary date, the employee's salary shall be adjusted first by the 
implementation of his annual increment, provided he is recommended and an 
increment is avaiiable in his present pay range, and on the same date his salary 
shall be adjusted upward to comply with the provisions of Articles 36.01 and 
36.05, 

Wary IncrenHntr 
The Employer, on the recornmendation of the Head of the Department, may grant 
an increment for meritorious service after an employee has served for a period of 
twelve (12) months following the first day of the month established in Article 
36.07 or twelve (12) mgnths following the date of a change in his rate of 
compensation as established in Articles 36.09, 36.05, and 36.06. 

Notiaa of Witlbld Incremeat 
When UI increase provided in Article 36.09 Is withheld, the reason for withholding 
shall be given to the employee in writing. 

Granting of WitNwld Increment 
When an increase provided in ArtAcle 36.09 is withheld, the increase may be 
granted on any submquent first day of any month after the anniversary date upon 
which the increrw was withheld. 

*%.I2 Act ineRy  
An employee substituting in a supervisory position or designated to perform the 
principal duties of a higher position for at least twenty-one (211 hours during a 
period of at least three (3) Epatinuour working days shall receive a wage 
differential of 10% of the maxirnum wage rate for his classification. In no case 
shall the rate exceed the rate of the employee in the higher position who is being 
who is replaced. 

ARTICLE 17 - CLOTHING ALLOWANCE 

37.01 worm 
Where employees we required to wear uniforms, such uniforrns shall be provided 
by the Ernployer. Uniforms may be worn travelling to and from work. 

. 37.02 I4otecriveClotMq 
W h u  conditionr of employment are such that an employee's clothing may be 
urraaronably solled or where the employee's dothing may be damaged, the 
Employer shall praLide protective clothin8 in the form of smocks or coverails and 
shall pay for their hndering. 
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ARTICLE U - COMPENSATION FOR lNJURY ON DUTY 

Reporting of Injuias 
An employee who 1s injured on duty 5hall immediately report  or cause to have 
reported an injury sustained in the  performance of his dutles to his immediate 
supervisor in such manner or  on such form as the Employer inay from time to  t ime 
prescribe. 

lnirtry Pay Rovislo~u 
Where an employee is injured on duty and it is determined by the Nova Scotia 
Workers' Compensation Board that  t he  employee Is unable to perform his duties, 
the Empioyer shall grant to the employee injury on duty leave with pay for a 
period as the Workers' Compensation Ward may specify. 

Record of ln jwy 
The Employer shall maintain a record of i t s  employees injured on duty and shall 
accept liability for any recurring disability whilst in its employ that is 
attributable t o  the original injury. 

Reapring Dlsebilitr 
Where dlsabllity attr ibutable t o  the original injury occurs, employees who have 
ceased to be employees of the Employer, shall, where entit lement Is established 
under the  same provisions as contained in the Workers' Compensation Act, receive 
benefits the  same as contained in the said Act. 

Alternate Medical Practitioner 
For the  purpose of Articles 38.03 and 38.04, the Employer may require the 
employee to be examined by a medical practitioner of the Employer's choice. 

c 

e 

38.01 

38.02 

38.03 

38-09 

38.05 

*ARTICLE 39 - SHIFT PREMlUM 

An employee shall receive a shlf t premium ofr 
e :  - 

.-Id--..* . 
2.70 (effective October 6, 1989) 5920 _ -  2 ir / c,' 

7' ,. ..$ rr 'L!? 2.80 (effective January I ,  1990) 
5 '1: ' i 

per shift, for all complete shi f ts  worked, lncluding overtime shlfts worked, on shifts, half 
or more of the  hours of which are regularly scheduled between 6:OO p.m. and 6100 a.m. 
Effective January I, 1991, thls premium shall be increased by ag.?dditionat five percent 
(5%)  or  an  amount equivalent to the average annual p e r c e n t a F h a n g e  in the H a v a r  CPI 
(Ail Items) for the  pieceding twelve (12) month period, whichever is the greater amount. 

' 

ARTICLE 90 - 'WCHNOLOCICAL CHANCE 

40.01 Joint Committee 
(a) Within sixty (60) days of the signing of thls Agreement, the parties are to 

establish a joint committee of equal representatlon of the  Union and the  Civil 
Service Commission, as represented by the Staff Relations Division, for the  
purpose of maintaining continuing cooperation and consultation on 
technological change and circumstances identified in Article 41.01. The 
committee shall appoint additional representatlves as required. 

b) The joint committee shall meet as required to discuss matters of concern 
between tha parties related to technologkal change and circumstances 
idcntif ied in Ar tick 4 1 .O I. 

(c) The joint committee shall be responsible for: 

(I)  defining problems; 

(2) developing vlable solutions to such problernsg 

(3) recommending the proposed solution to the Employer. 
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(d) The Employer w i l l  provide the joint committee with as much notice as 
reasonably poalbte of expected redmdancles relocations, reorganizational 
p l uu  and technological change. ----_I_.*,. 

6) It is rnderrtood that the joint commjttee provided for herein shall be a single 
committee to cover ail Civil Service bargaining units represented by the 
Union. 

(10.02 Detlnitiarr 
fo r  ths purpoaes of this Article, "technological change" means the introduction of 
equipment or material by the Employer into its operations, which is likely to 
affect the job security of employees. 

40.03 lntmductb 
The Employer agrees that i t  w i l l  endeavour to introduce technological change in a 
manner which, as much as is practicable, will minimize the disruptive effects on 
employees and services to the public. 

40.04 Notice to union 
The Em ioyer w i l l  give the Union written notice of technological change at least 
three dmonths prior to the data the change Is to be effected. During thls period 
the parties will meet to discuss the steps to be taken to assist employees who 
could be affected. 

Where retraining of employees i s  necessary, i t  shall be provided during normal 
working hours where possible. 

ARTICLE 41 - LAYOPP AND RECALL 

41.01 Lwofl 
(a) An employe&) may be laid off because of technological change, shortage of 

work or turds, or because of the disco- .function or the 
reorganlutim of a function. 

(b) Where an employee's positlon Is relocated, ha/she shall be offered the 
position i n  the new location. The employee may decline an offer pursuant to 
this  section,^ C provisions of Article 41.09 shall apply, 

(c) Where an empdoyeYa position becomes redundant the provisions of Article 

41.02 A W a t i o n  

(11.09 shallapply. 

For the purposes of thls Article wemployeen means a permanent employee or a 
term employee with five (5) or more years of service. 

01.03 chian CaAIUlmtion 
Where employee8 are to be laid off, the Employer will advise and consult wi th the 
Union as soon U reamably p s i b i e  altar the change appears probable, with a J 
view to minimizing the adverse effects of the decision to lay off an employceb). 

In casea where 8bility, experience, qualifications, spacial skills, and physical 
fitness, whore rppllcablc, as determined by the Employer, are equal according to 
objective tests or standards reflecting th functions of the job concerned, 

,-.-.,.-..-- 

01.04 4 Y O  tfRoa#L. . .  

laid off i n  reverse order of m i o w -  

For the purpose8 of this Article, seniority rhall be defined as the length of 
continuous sarvlca datind from the last date of appointment to the Civil Service. 

41.06 LOSS of mortty 
An employee shall lore senlority in the event that: 
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* .  

4 

4 I .07 

s I *os 

41.09 

the.employee is discharged lor lust cause and not reinstated; 

the employee resigns; 

the employee is struck from the recall list in accordance with Article 
41.1 l(db 

the employee is lald off for more than twelve (12) consecutive months 
without recall; 

Notice of Layoff 
(a) Forty (40) days notice of layoff shall be sent by the Employer to the Union 

and the employee(s) who islare to be laid off, except where a greater period 
of notice is provided for under (b) below. 

(b) Where the Employer lays off ten (IO) or more persons In a Department, 
Board, Commission or Agency, within any period of four (4) weeks or less, 
notice of layoff shall be sent by the Employer to the Union and employees 
who are to be laid off, in accordance with the following 

(1) eight (S) weeks' it ten (10) or more persons and fewer than one hundred 
(100) persons are to be laid off1 

(2) twelve (12) weeks' if one hundred (100) or more persons and fewer than 
three hundred (300) are to be laid otf; 

(3) sixteen (16) weeks' if three hmdred (300) or more persons are to be laid 
off. 

(c) Notices pursuant to this section shall include the effective date of layoff and 
the reasons therefor. 

(d) An employee In receipt of layoff notice shall be entitled to exercise a n y  of 
the following options 

(1) to exercise plaament/dirplacement rights in accordance with the 
procedures set out in Article 41.09. 

(2) to accept layoff and be entitled to recall in accordance wi th  Article 

(3) to resign with severance p y  in accordance with Article 41.13; 

An employee who intends to cxcrclse placernont/dlsplacement rights pursuant 
to (dH1) above will indicate such intent to the Employer within two ( 2 )  ful l  
days following receipt of the layoff notice. [f the employee does not indicate 
such intent within this period, he/she will be deemed to have opted to accept 
layoff in accordance with (d)(Z) above. 

41.11; 

Pay in Lieu of NoUa 
Where the notice required by 41.07 i s  not given, the employee shall receive pay in 
lieu thereof for the amount of notice to which the employee is entitled. 

e> Subject to conslderation of ability, experience, qualifications, or where the 
Employer crublishes that spcciat. skills or quallfications are required, 
according to objective tests and standards reflecting the functions ot the job 
concerned, an employee in receipt of layoff notice, who has not been placed 
in accordancu with Artlcle 4L.Ol(b), or whose pai t ion has becnme redundant, 
shall have the rlgirt to be placed in a vacancy in the following manner and 
sequencer 

(I) a position In the employee's same position classification title, or position 
classification title serles, within the employee's same geographic 
location and the same Department, Board, Commission or Agency; 
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(2) if a vacancy is not available under (i) above, then a position in the 
employee's same position classification title, or position claslfication 
title series, within the employee's same geographic location, In any other 
Deprtment, Board, Commisdon or Agency; 

(3) if a vacancy i s  not available under (2) above, then any position for which 
the employee is qualified within the emp1o)ws same geographic location 
and same Department, bard, Commission or Agency; 

(4) if a vacancy is not available under (3) above, or the employee has 
declined a vacancy in accordance with the provisions of 41.0p(b), then 
any position for which the  employee is qualified within the employee's 
same geographic location in any other Department, Board, Comrnission 
or Agency. 

A t  each of the foregoing steps, all applicable vacancies shall be identified 
and the employee shall be assigned to the position of hidher choice, subject 
to consideration of the provisions herein. If there is more than one employee 
affected, their order of preference shall be determined by their order of 
seniority. Vacancies pursuant to (3) and (4) above shall include all vacancies 
in the other Civil * v i a  bargaining wits represented by the Union. 

(bj An employee is not required to accept a vacant position which has a lower 
maximum salary than that of the employee's classification. An employee who 
decilnea such vacancy at any step in the placement/displacement procedures 
rnder Artlcle 41.09 shall be entitled to exercise hls/her rights at the next 
subsequent step in the procedures outlined herein. 

(c) If a vacancy is not available under any of the foregoing steps or has been 
declined in accordance with 41.09(b), the employee shall have the right to 
displace another employee with lesaer seniority who is In the same position 
classification title, or position dassiflcation title series, within the same 
geographic Iocatlon and the same Department, Board, Commission or Agency. 
Such displacement is subject to condderation of Article 41.04 and the 
employee to be displaced shall be one who has the least seniority among those 
whom the employee in receipt of layoft notice is entitled to displace. 

(d) An employee who Ims elected to exercise hts in accordance 
with (c) above and has been urable to do%%%%%kdecI to exercise 
placement rights to vacant positionb) in respect to other locations in his/her 

in respect to MY location on a Region-wide basis, in accordance with tire 
provisions and seqwce set out in 41.09b) and 41.09(b) and, wherein the  
employee is entitled to a choice of position, such entitlement shall also apply 
to choice of location. 

(e) If a vacancy Is not available under (d) above or has been declined in 
accordance with 41.09(b), the employee shall have the right to displace 
another employee with Ieqser seniority who i s '  in the same position 
classification tltle, or position dasdfication title series, within the same 
Region and the same Department, Board, Commirslon or Agency. Such 
displacement is subject to condderation 00 Article 41.04 and the employee to 
be dlsplaatd shall be one whp has the least seniority among those whoin the 
empioyee in receipt of layoff notice is entitled to displace. 

Region, as outlined in Appendix 5. Such placement rights shall be exercised 

(1) An employee who has elected to exercise displacement rights in accordance 
with (6) above q d  has been ulable to do so, shall be entitled to exercise 
piacmment rights to vacant poritionVln respect to locations in other Regions. 
Such placement rights shall be exercl8ed In respect to any location on a 
provlrw-wide Ws, in accordance with the provisions and sequence set out 
In 91.09b) and Ll.OP(b) and, wherein the employee is  entitled to a choice of 
position, such entitlement shall also apply to choice of location. 

(g) If a vacancy is  not available under U) above or has been declined in 
accordance with 01.09b), the employee shall have the ri&t to displace 
another employee with I esw seniority who Is in the same position 
claJdfication title, or position classification title series, and the same 
Department, bard, Commission or Agency, in any  Region. Such 
displacement 1s subject to consideration of Article 41.00 and the employee to 
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be displaced shall be one who has the least seniority, among those whom the 
employee in receipt of layoff notice is entitled to displace. 

(h) An employee who chooses to exercise rights in accordance with 41.09 may 
elect at any step, beginning with Article 41.09(a)(L), to accept Layoff and be 
placed an the recall list or to resign with severance pay in accordance with 
Artlcls 41.13. 

[i) A pbrmanent employee who is placed in a term position shall retain his/her 
status as a permanent employee. 

[i) An employee who is displaced pursuant to Article 41.09 shall be entitled to 
the full rights contained in Article 41 and shall be considered to be in  receipt 
of a layoff notice from the Eniployer. A displaced employee shall not be 
considered to be laid off for purposes of the period of notice required mder 
11.07, but shall be entitled only to the full number of days* notice remaining 
thereunder from the time the employee initially in receipt of notice 
exercised hls/her displacement rights under this Article. 

(k) An employee will have a maxiinurn of two (2) ful l  days to exercise hidher 
rlghts at any of the foregoing steps of the placement/displaceinent 
procedures provided for lierein. 

4 1.10 Transfer Expanses 
An employee transferred pursuant to the provisions of Article 41 outside hidher 
geographic location, as defined in this Article, shall be eligible for moving 
expenses in accordance with the provisions of Article 30. 

Recall Procedure 
(a) Employees who are laid off shall be placed on a recall list. 

(b) Subject to consideration of ability, exprience, qualifications, or where the 
Employer establlshes that special skills or quatifications are required, 
according to objective tests and standards reflecting the functions of the job 
concerned, employees placed on the recall list shallp,,h$,~~ec?4\ed by,,.grdw.of 
seniority to any posltionjn. any Oepartrnent, Board, Commission or Agency 
fdr- whi+htKe'emploIJei"fs deemed to k qualified. Positions pursuant to this 
section shall include all positions in the Civil Service bargaining units 
represented by the Union. 

(c) The Employer shall give notice of recall by registered ins11 to the employee's 
last recorded address. Employees are responsible for keeping the Employer 
informed of their current address. 

Id) An employee entitled to recall shall return to the services of the Ernployer 
within two (2) weeks of notice of recatl, unless on reasonable gromds helshe 
IS urable to do so. An employee who has been given notice of recall may 
refuse to exercise such right without prejudicing the right to any iuture 
recall, except in the case of recall to the employee's same position 
clarsificarlon We, or pori tion classification title series, and the same 
geographlc location at the t h e  of layoff, in which event he/she will be 
struck from the recall list. However, an employee's refusal to accept recatl 
to his/her same position classification title, or position classification title 
series, within the same geographic location at the time of layoff will  not 
result in loss of recall rights in the case of recall for occasional work or for 
employment of short duration of time during which he/she is employed 
elsewhere. 

(e) Employees on the recall list shall be given first option of filling vacancies 
normally filled by casual workers, providing they possess the neccssar y 
qualifications, skills and abilities, as determined by the Employer, reflecting 
the functions of the job concerned. The acceptance of such casual work shall 
not in any way alter or affect the employee's employment status, and, during 
such periods of casual work, the employee shall remain on the recall LIst. 

4 I. I 1 
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41.12 

91.13 

Termination of RsaU RIQQ 
The layoff shall be a termination of employment and recall rights shall lapse if 
the layoff lasts for more than twelve (12) ansecutive months without recall. 

smruror Pay 
(a) A t  the end of the twelve (12) month period referred to in 41.12 or at any 

earlier t h e  an employee in receipt of a notice of layoff wishes to terminate 
employment and waive recall rights, the employee shall be granted severmce 
pay aa tollowst 

(1) one-half (HI month's pay, If  htt/she has been employed for three (3) years 
but i u s  than ten (10) yeary 

(2) one (1) msnth's pay, if he/she has been employed for ten (10) years but 
less than fifteen (15) yearq 

(3) two (2) months' pay, i f  hclshe has been employed for fifteen (IS) years 
but 1-s than twenty (20) years! 

/(4) three (3) months' pay, i f  he/she has been employed for twenty (20) years 
but less than twenty-five (25) yearq / 

(5 )  four (4) months' pay, i f  he/she has been employed for twenty-five (25) 
yean but less than thirty (30) yeary 

(6) five (5) months' pay, i f  he/she liar been employed for thirty (30) or more 
years. 

(b) The amomt of severance pay provided herein shall be calculated by the 
formdm 

i 'J 

bl-weekly rate x 26 n one month n 
(c) fhe entltlement of an employee to revc raw pay shall be based on an 

employee's total service as defined In Article 1.02 

41.19 

41.15 

42.01 

42.02 

No New emdomes 
No new employee shall be hired unless al l  employees on the recall l i s t  who are 
able to perform the work required have had an epporturity to be recalled, subject 
to consideration of ability, experience, qualifications, or where the Employer 
establishes that special skills or quallflcations are required, as determined by the 
Employer, according to objective tests and standards rcfiecting the functions of 
the job concerned, 

Geomphic Loation 
For the purposes of this Article, "geographic location"( means that area within a 
radius of thirty-two (32) kllometen (20 miles) of the actual building or other 
regular placs of employment of the employey except that, within the Halifax- 
Dartmouth Metra area, "&eo raphic location'* is that area within a radius of 
sixteen (16) kilometers (IO mffes) of the actual building or other regular place o f  
employment of the employee. 

ARTICLE 12 - JOB POJTINC 

Job Portiq 
When a new p i t l o n  or vacancy Is created within the bargaining unit, the 
EmNoyor shall part a notice of such new position or vacancy an all bulletin boards 
In buildings where employees in tllc bargaining unit work. 

Pi lUrrsVIMcia  
Where it is determined by the Employer thatr 

(a) two or more applicants for a position in the bargaining unit are qualified; and 
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- .  (b) those applicants are of equal merit, 

e +q~?, preference in filling that vacancy shall be given to the applicant with the --,-- 
length of scgy..ca. , ,, .**---- 4". 

' 12.03 G r i ~ c e ~ A d i ~ ~ U a n  
Notwithstanding any other provision of this Agreement, for the purposes of this 
Article, the grievance and adjudication rights of an employee covered by this 
Agreement shall be extended to apply to all positions included in all Civil Service 
bargaining units covered by all collective agreements between the Union a i d  the 
employer made pursuant to the Civil Service Collective Bargaining Act. 

*ARTICLE 03 - TRANSPORTATION 

An employee who is required to travel to and from work between the hours of 12 midnight 
and 6tOO a.m. shall be entitled to be reimbursed for actual transportation expenses 
incurred to a maximum oft 

$4.20 (effective October 6, 1989) 
$4.40 (elfectlve January 1, 19%) 

per shlft. Effective January I,  1991, this allowance shall be increased by an additional 
five percent (5%) or an amount equivalent to the average annual percentage change ilr the 
Halifax CPI: (All Iteins) for the preceding twelve (12) month period, whichever is the 
greater amount. 

ARTICLE 44 - CLASSIFICATION AND RECLASSIFICATION 

44.01 ClssdfScatlon and Wary  Adjustments 
b) When a new or substantially altered classification covered by this Agreement 

is introduced, the rate of pay shall be subject to ne 
Employer and the Union. The Employer may impieine=classif ication 
and attach a salary to It, providlnll that the Union is given ten (IO) days' 
written notice in advance, 

(b) If the parties are unable to agree on the rate of pay for the new or 
substantially altered classification, the Union may refer the matter to a 
Single Adjudicator, established in accordance with Section 35 of the Civil 
Service Collective Bargaining Act, who shall determine the new rate of pay. 

(c) The new rate of pay shall be effective on the date agreed to by the parties or 
the date set by the adjudicator but, in any event, not earlier than the date of 
implementation of the classification. 

between the ., 
: bi_- 
/ (2. 

J 

W O 2  Clasritlotlon Appall Roccdve 
An employee shll have the right to appeal the classification of the position 
helshc OcCupies. Such UI appeal shall be in accordance with the provisions of this 
Article and SUI not be considered a grievance under Article 26 of the 
Agreement. The provisions of Articles 13.06 and 13.07 shall apply in respect to 
the appeal procedures set out in this Article. 

(a) If an employee believes that the position he/she occupies is improperly 
dasified, helshe w i l l  discuss the classlficatlon with his(her immediate 
supervisor. 

(b) The Deputy Head or delegated official shall, upon request, provide the 
em loyee with a written statement of duties and rtsponsibilitier within thirty 
d d e y s  of the request. 

(c) If there Is a dispute between the supervisor and the employee concerning the 
classification of the position the employee occupIcs, or it the employee 
believes there Is a conflict between the classification standards or position 
description and the statement of dutles, the employee may initiate a formal 
appeal in wrltins to the  Deputy Head of hidher Department. The Deputy 
Head shall respond in writing to the employee within fifteen (IS) days of the 
receipt of such appeal. 
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(d) If there remains a dispute respecting the classification, the em Ioyee may 
subinit the appeal to the Civil SeWct Commission. Within sixty P 60) days of 
the date of the submission, the Clvll Service Commission shall review the 
appeal urd respund in Writing with an awplanation of i t s  decidon. 

(e) U the foregoing procedure does not lead to a satisfactory resolution, the 
matter may be subinittad to the Classification Appeal Tribural who shall 
make a final and binding decision in accordance with the proccdrrra set out 
in this Article. 

(r) An employee shall have the right of Union representation in respect to any 
appal submltted to or proceeding before the Tribtnal. 

b) The time Umits referred to in this Article will only apply to disputes arising 
subsequent to the date of signing of this Agreement, and may be extended by 
mutual agreement. 

01) The effective date of any resulting upward revision in classification shall be 
the flnt day of the bi-weekly period immediately tolIowing the date of 
recclpt by the Deputy Head of the employee's wri t ten appeal subniitted 
punwnt to 49.02(~). 

44.03 Clatrlfiatiar APPt.I Ttiknal ' 

A Classifkation Appeal Tribunal shall be established to make final and 
binding deddon on a dispute concerning the classification of the pori tioii an 
employee occupies. 

The Classification Appeal Tribunal shall be comprised of three (3) mernbers. 
One member of the Tribunal shall be nominated by the Clvil Service 
Commission, and one member shall be nominated by the Union. The third 
member, who shall be the chairperson, shall be appointed on the mutual 
agreement of the parties. if the parties tail to agree upon the chairperson 
within thirty (30) days of the signing of this Agreement, of within thirty (30) 
days of a vacancy in the position of chairperson, t h  chairperson shall be 
appointed by the Civil Service Employee Relations Board. 

The m e m h  o! the Tribunal rhall be appointad for a term of office not 
exceeding five (5) yean. Upon expiration of a member's term of office 
he/she may be re-appointed for a term not ernedin five (SI years. The re- 
appointment of a member or the appo!ntment of hisher successor shall be i n  
accsrdanch w i th  the provisions set out in 94.ONb) above. 

Notwithsmndlng the provisions of OQ.O3(c), the chairperson Q f  the Tribunal 
shall be replaced at the request of either party and any other member of the 
Tribunal shall be replaced at the request of the party nominating that 
member. Such replacement shall be made in accordance with the provisions 
of 4(.03(b). 

The members of the Trlbunal shall be paid remuneration as may be fixed by 
the Governor in Councll, and actual and reasonable expenses as may be 
incvred by them in the discharge of their duties. 

The Tribunal shall, within thirty (30) days of the receipt of an appeal,revicw 
the appeal and may hold a hearing on the appeal, If either party to the 
Agreement requests a hearing, such hearing shall take p l aa  in accordance 
w i th  tb procedure set out in this Article. 

The Tribunal shall decide the lssuc of the proper classification for the 
position In -don based on the existing classltlcation system. 

The Tribunal may determine i t s  own procedure and shall have the power to 
issue such orders, notices, directives, declarations as it considers necessary, 
and such other powers conferred upon an arbitrator under the provisions of 
the ArMtration Act. 

The Tribunal shall nob 
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(1) alter any position descriptions and/or classification standards determined 
by the Employer! 

(2) entertain an  appeal based solely on the grounds of the inadequacy of the 
p a y  rates negotiated for the classification assigned to the position 
occupled by the appellant employee$ 

(3) entertain an  appeal ln rcrpect to a position that  has been considered by 
it within the prevlous twelve (12) months, except where the appellant 
can demonstrate in writing that there has been a substantial change in 
the  duties, rcsponsibillties or requirements of tha t  position, 

A decision of the majority h a l l  be the decision of the Tribunal. Where there 
is no majority decision, the decision of the chairperson shall be the decision 
of the  Tribunal. 

(k) t h e  Tribunal shall render i t s  decision on a dispute under this Article within 
sixty (60) days of the matter k i n g  submitted to it, or at such later time as 
may be  mutally agreed by the parties. 

(I) The Tribunal shall communicate i t s  decision and reasons therefor in respect 
to the  appeal in writing to the employee, the  Employer and the Union. 

(m) The decision of the Tribunal Is final and binding on ail  parties and no 
employee shall have grievance rights in respect of a decision of the Tribunal. 

(j) 

*ARTICLE 4S - SUCCESSOR RIGHTS 

In the  event of amalgamation, annexation or other change in the  Employer's jurisdiction, 
the Agreement affecting employees covered by such amalgamation, annexation or  other 
change in the  Employer's jurisdiction shall continue in full force and effect and the  new 
employer employing such employees as are  affected shall be deemed to be the  Employer 
wider this Agreement. 

ARnCLE 46 - TERM OF AGREEMENT 

it lr6.01 Duration and Renewal 
Thls Agreement shall be In effect lor  a term beginning from ,March 12, 1989 to 
March 7. 1992 and shall be automatically renewed thffeaf tcr for successive 

'periods of twelve (12) months unless either party requests the negotiation of a 
new Asreement by givlng written notice to the  other party not less than thirty 
(30) calendar days and no t  more than sixty (60) calendar days prior to the  
expiration of th i r  Agreement or any renewal thereof. 

"96.02 Effactlvs Data of Amement 
Unless otherwlse stipulated in this Agreement revisions to the Articles of this 
Agreement shall be effective lrom October 6, 1989. 

*46.03 Retroactive Pay for Terminated Employees 

Employees who have lef t  their employment in the bargaining unit between 
March 11, 1989 and the  signing da te  of this Agreement, shall be entit led to full 
retroactivity of any salary inaease .  Such employees shall be given writ ten notice 
by registered mail sent by the  Employer to the employee's las t  known address 
given to t he  Employer, that he/she has sixty (60) calendar days in  which to claim 
any retroactive payment. 

' 



Signed on behalf of the union: Signed on behalf of the Employer: 
/ 

Civil Service Commission 
n 

MQS BBtgaining Unit Negstiatina Council 

Administrator/Negotlator 

Civil sav& Commission 
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MAINTENANCE AND OPERATIONAL SERVICES PAY PLAN 
61-WEEKLY AND APPROXIMATE ANNUAL R A T U  

WPECl'iVE FROM MARCH 12,1989 - MARCH 9,1991 

I 

MOS I 
Building W atchperson 
Janitor 

MOS 3 
Caretaker 

MOS 4 
Deckhand Tancook Ferry 
Maintenance Worker I 

MOS 5 
a. Animal Attendant 

Caretaker - Halifax 
Caretaker (Government krviccr) 
Drlvcr/Mcssenger 
Driver /Shipper 
Fire Tender Helper I 
Jani tor-in-Char ge 
Utility Truck Driver 

a 
MOS 6 
Caretaker - Haliburton House 

Chauffeur (NSH) 
Utility Operator 1 

I Caretaker - Yarmouth 

MOS 7 
Maintenance Worker 2A 
Truck Driver - Heavy 

MOS I 
Farm Worker 
Mechanic I 
Wildlife Park Attendant 

Mar 12/89 

!Jar 11/90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar llj90 

hlar 12/89 

Mar ill90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 
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760.54 
19,774.04 

798.57 
2OY762.82 

791.16 f i  
2030.16 , 

830.72 
21,598.72 6 

-------' 

806.45 
20,967.70 

846 4 77 
229 016.02 

821.77 
21 , 366.02 

862.86 
22,434.36 

837.07 
219763.82 

a78.92 
2 2.85 1 .92 

858.08 
22s 310.08 

900.98 
23,42S .48 

879.71 
22,872~6 

923.70 
24 p 01 6.20 

I1 

775.90 
20,173*50 

814.70 
21y182.20 

806.65 
20,967.70 

856.77 
22,016.02 

a21 -77  
2 1,366.02 

862 86 
22,434.36 

837.07 
21,763.82 

878.92 
22,851.92 

818.08 
22 310 e 0 8  

900.98 
23,425 e48 

879.71 
22, 872. 46 

923.70 
24,016.20 

901.31 
23,B 34 0 06 

946.38 
24,605 -88 



I U 

MOS 9 
Asst. Bullding Superintendent MM 
*Chauffeur to Lieutenant Governor 
Fire Tender 18 
Fire Tender Helper 2 MW 
Laboratory Maintenance Worker 
Mdntcnance Worker 20 

2/89 

1/90 

MOS 10 
DonrlHeavy Equipment Operator Mar 12/89 
Maintenance Worker 34 
Mate 1 

Mar 11/90 

MOS 11 
Charge Hand Dietary Maintenance Mar 12/89 
Diamond Driller 1 
Fire Tender I 
Mate 2 Mar 11/90 
PaintcdPlasterer 

MOS 12 
Fire Tender 1 in-Charge’ Mar 12/89 
Maintenance Supervisor-Shelburne 
Maintenance Worker 36 
Mechanic 2 Mar 11/90 
Utility Operator 2 
Water Systems Operator 
Welder 

MOS 13 
Building Supervisor Mar 12/89 
Fire Tender 2 
Fore person (Cover nment Services) 
Foreperson Provlncld Forest Nursery Mar 11/90 
Marine Engineer I 
Shift Operator I 
Utility Technician 

MOS I4 
Diamond Driller 2 
Marine Engineer 2 
Mechanic 3 
Senior Utillty Technician 
Water Treatment Plant Operator 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 

901 . ) I  922.92 
239434.06 23 995 92 

946.38 969.07 
29, 605 -88 25,195 .a2 

922.92 944.57 
23,995.92 211,558.82 

969.07 991.80 
25,195.82 25,786.80 

944.57 971.60 
24,558.82 25,26 I .60 

991.80 1 # 020.18 
259 786.80 26,524.68 

971.60 998.60 
2S 9261 e60 25,963.60 

1,020.18 1,048.53 
26J24.68 27,261.78 

998.60 
2S ,963.60 

1 , 048.53 
27,261.78 

1,025.64 
26,666 :64 

1,076.92 
27 999.92 

1,058.09 
27,510.34 

1 I 10 99 
2a.aa5.n 

I ,  025.64 
26 666 e64 

1,076.92 
27,999.92 

1,038.09 
27,310. $4 

1,110.99 
28,885.74 

I, 112.09 
28,914.34 

I 167.69 
30,359.94 



MOS 16 
Area Operatlons Supervisor 
Chief Stationary Engineer 
Chief UtiUty Operator 
Diamond Driller 3 
equipment tnstructor/fnrpector 
Shift Operator 2 
Supervisor Bayhead Grains Centre 

MOS 17 
Area Operations Supervisor 

Electrician 
Foreperson Diamond Drillers 

(Environment) 

MOS 18 
Aircraft Maintenance Engineer 
Supervisor Maintenance 

MOS 19 

MOS 20 
Manager Steam Mill  Grain Centre 

MOS 21 

MOS 22 
*Shop Supervisor 

Mar 12/89 

MW 11/90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 

Mar 12/89 

Mar 11/90 

MW 12/89 

Mar 11/90 

MU 12/89 

Mar 11/90 ,. 
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1,1i2.09 
28 , 914.34 

1,167.69 
30 359 -94 

1,149.94 
29 , 898 44 

i ,207.44 
3 1,393.44 

1,187.75 
30,881.50 

1,247.14 
32 425 64 

1,225 a62 
31,866.12 

1,286.W 
33,459.40 

1,263.45 
32,849.70 

1,326.62 
34 492 12 

1 , 301 26 
33, 832.76 

1,366.32 
3 5 , 524 32 

I 9 345.20 
3U y 975 20 

1,412.46 
36,723.96 

1 , 149 94 
29,898 -44 

I , 207- 91) 
31,393.44 

1,187.75 
30,551.50 

1,247.14 
32,425.64 

I, 225.62 
31,866.12 

1,286.90 
33,459 40 

1,263.45 
32,849.70 

19326 -62 
34,492.12 

1,301.26 
33 832 76 

1 p 366 32 
35,524- 32 

1 9 345 20 
34 975.20 

1,412.46 
369 723.96 

1,390.68 
36,157.68 

I ,  460.21 
37,965.46 



APPENDIX 2 

LONG-TERM DlSABlLITY PLAN 

1. In this plan, 

(a) a;rdmlnirbatoP meana the Plan Administrator appointed by the Trustees to 
adminiater the plan; 

(b) "amomt of cpverage" mcana an employee's bl-weekly benefit expressed as a 
percentage of normal salary$ 

(c) adiaabilitp means the complete Inability of an employee, because of illness or 
injury, to perform the regular duties of hidher podtian during the applicable 
elimination period and the next 36 moflths of any period of disability. 
Thereafter, an employee remains totally disabled if he/rhe is tnable by reason 
of education, training or experience to perform the duties of another available 
position with hidher present employer for which the rate of pay is not l a s  than 
80% of the current rate of the position, class, and step he/she held prior to 
disa bilit yi 

(d] Wiminrtion period" means LOO consecutive work days of short-term illness 
leave or 100 days of short-term illnas due tg the same or related causes, as 
defined in Article 22 of the applicable collective agreement; 

(e) 9uwm.l sabrp means an employee's regular bi-weekly salary including any 
educational premium or unit premium received by the employee; 

U) "pin* means the Nova Scotia Public Service Long-Term Disability Flan; 

(g) "pmdbbllity alary" means the normal salary an employee is  receiving or is 
entitled to recaive on the last day of the elimination period; 

01) -gular Wean means the duties that the employee was expected to perform 
immediately prior to the commencement of the elimination p e r i e  

0) %habiJitation emgioyment prqprna means a program for re-employment of a 
dimbled empioyeq 

6) S a r v l ~ "  has the same meaning aa defined In the applicable collective 
agreeementi 

(k) '*trust& means a member of the Board of Trustees of the Nova Scotia Public 
Service Long-Term Disability Plan. 

2. In this plan, 

(i) worda importing male persons include female persons A d  corporations; 

(2) words in  thu alngular include the plural, and words in  the plural include the 
singular. 

ADMat im 
3. This plan appliea tq  

(1) employees U defined in Section 2b)of the Civil Service Collective Bargaining 
Actt 

(1) groups of persona as outlined in Schedule "A' of the Trust Agreement. 

(3) any other group or perron as may be determined by the Board of Trustees and 
enumerated in Schedule Wfl of the Trust Agreement. 

Effective Date of Coveram 
4. (1) Participation In the Plan shall be a condition of employment. 

(2) An employee shall be covered under the Plan commencing the first day 
following the completion of three (3) eonsecutivc months of service. Those who 
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are employees on the signing da te  of the  agreement are deemed to have 
completed the waiting period by that date. 

Puunng of th8 Plan 
*5. (1) The Plan will be fvlded from: 

(a) the monies in the  Preinlum Stabilization Fund on the signlng da te  of the 
agr eernen t; 

(bl any future premium , reductions from the  Unemployment Insuratice 
Commission and reflnrds from Group Life Insurance Premiums; i n  respect 
of employees participatlng in the Plan. 

(c) income accruing to the Fund! 

(d) contributions to the Fund by employees, defined in Section 3(1), which will 
be-shared equally with the e m  and the employer each contributing 
0.5% of tne employee's normal salary,effective April 9,  1989; 

(e) contributions in respect of persons entering the  plan under Section 3(2) and 
3(3), with such rates of contribution being determined by the Board of 
Trustees of the Nova Scotia Public Service Long-term Dlsability Plan) 

(2) (a) Funds referred to in Scctioii 5, subsection l(b) may be diverted to help 
fund other employment related benefits if agreed to by the  negotiating 
parties! 

(b) Employee contributions to the Fund shall be waived with respect to a 
disabled employee during the t ime the employee is i n  receipt of disability 
benefit payments under this Plan. 

1 
\"F3 ' -. ,'Y. p2 
L 

qp:;#" ,.';, 
f 

AdiudIcatlon Right of Revlew 
6. (I)  When the  Adminlitrator has  ruled that an etnployee is not eligible for benefits 

hereunder, the  employee can appeal the decision through the Board of Trustees 
of the Nova Scotia Public Service Long-Term Disability Plan, who will be 
responsible to  schedule a rncdical appeal hearing In accordance with the  Letter 
of Understanding #6 at tached hereto. 

(2) The decision resulting froin the  appeal hearing shall be final and not  subject to 
fur ther  review. 

Eligibility for Benefits 
Subject to subsectlon (6), when illness or Injury results in the  disability of an 
employee, the employee shall be eligible for  benefits from the first day 
following the elimination pcriod. 

Benefits authorized pursuant to subsection ( I )  may be. continued for not more 
than the maxlmum benefit period as stated in Section 8(7) during any one period 
of dirability (and benefits shall cease at the  cessation of the disabiilty as 
determined by the administrator). 

If the administrator determines that the  employee is capable of participating in 
an approved rehabllitation employment program and if the employee 
participates In a program he/she shall receive beneflts as provided in 
Section S(5). 

While an employee is on rehabilitation employment, helshe is considered to be 
on act ive  Long-Term Disability benefits. Rehabilitatlon employment consists 
of I 

Ca) employment at the employee's regular duties on a part-time basis, or: 

(b) employment at soine other employment that  provides monthly earnings less 
than the employee's pee-disability salary, or! 

(c) a formal educational training program. 
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(51 If there has been a return to work, successive periods of disability of an 
employee shall k considered as =curing in tho same period of disability, 
unlesy 

(0) the later disability is for causes tnrelated to  tha prior disability, or3 

(b) the later disability is for causes related to the prior disability, but the 
employee has returned to work and has served continuously for thirty (30) 
consecutive work days or more before the related disability recurred. 

(6) No benefits s h l l  be payable under the Plan because of; 

(a) disability suffered in the course of voluntarily participating in the 
commission of a crime; 

(b) disability suffered a s  a result of an ac t  of war or participation in a riot, 
except when carrying out the duties of hidher occupationi 

(c) intentional self-inflicted disability, or attempted self-destruction; 

(d) disability due to alcoholism or dru addiction, except where the employee 

addiction and it under the continuous care of a licensed physician; 

(e) disability where the employee is not under the care of and following the 
treatment of a licensed physlcian or medical spcdalisQ 

is participqting in a recognized t R erapeuric program to correct his/her 

(f) Pregnancy related illness during the pregnancy exclusion period as defined 
in the applicable collective or as prescribed by the applicable provincial 
statute! 

(g) disability which occurred at work and is deemed to be a fully compensable 
injury by the Workers’ Compensation Boar* 

(h) disability due to  illness or in jvy  which occurred after the employee was 
placed on layoff status. 

(i) an employQa shall not be entttled to long-term disability benefits from this 
Plan if hiJher disability resulted from illness or injury with respect to 
which media l  treatment, services or supplies were recelvcd In the ninety 
(90) d a y  period prior to the date of hire unless he/she has completed twelve 
(12) consecuflve months of service al ter  the date of hire during which time 
he has  not k m  absent from work due to the aforementioned illness or 
injury. 

Amornt of Co~er- 
8. (1) (a) The bi-weekly benefit for an employee covered by this agreement shall be 

of his/hu pre-dlwbillty salary to a maximum benefit of $2,000.00 bi- 

(b) Where an employee, on the signing date of this agreement, has 
accumulated sick leave days available to him/her under the sick leave pian 
in effect immediately prior to this agreement, which would provide 
him/her with more sick leave days at 100% of salary than he/she will 
receive under this Plan shall be able to carry forward theae accumulated 
days for the purpose of topping up to 100% of normal salary the days 
otherwise compensated at 70% under Section S(1Xa). For each day topped 
up the employee’r accumulated sick leave days shall be reduced by one full 
day. 

(2) For employees, who are in receipt of benefits hereunder amounting t o  less than 
100% of pre-disability salary, contributions to the Canada Pension Plan and the 
Public Service Syperannwtion Act shall be made by tht fund on behalf of the 
employee, bawd on the current rate  of pay lor the poddon, class, and s tep 
helshe held prior to disablllty. 

(3) An employee who i s  eligible to  receive benefits under the Plan and who, a t  the 
commencement of the elimination period is participating in the consolidated 

C M Y ,  -, 
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health care plan of &he Province of Nova Scotia, shall continue to bc covered 
for as  long as halthe is in recelpt Of long-term disability befits. The 
premiums for the consolidated health w e  plan shall be paid by the employer. 

(4) Employees, while on long-term disability, shall be covered under the provincial 
Group Lite lnaurance Plan at the Cwrent rate  of pay tor the position, class, and 
S*p helsh. held prior to disability. If premiums are required for basic group 
life insurance, they are to be paid by the employer. 

(5) The benefit for an employee who is receiving income under a recognized 
rehabilitation employment pcograrn, shall be reduced by an amount equal to 
SO% of the income received. Where the combination of benefits and income is 
in excess of the c v r e n t  rate of p a y  for the position, classification and step the 
employee held prior to disability, the benefits shall be reduced so as not to 
exceed 100% of that rate of pay. 

(6)  Benefits under this plan will be increased annually on January 1, based on the  
Iigures as publishad by Statistics Canada for the average increase to the 
Consumer Price Index for Canada for each month in the twelve-month period 
ending October 31 of each year, providlng that in no case shall the increase 
exceed 6%. 

(7) The benefits shall cease at the earliest oft 

(a) the last day of the month in which the employee attains 65 years of age; 

(b) returning to work: 

(c) death of the employeei 

(d) the date the employee is no longer qualified as disabled a s  it is defined in 
this Pian. 

(e) the last day of the month in which the employee attains 60 years of age, if 
the employee elects to exercise early retirement ptovisons rndcr the 
Public Service Superannuation Act. 

9. The benefit to which an employee is entitled under this section shall be reduced by: 

( I )  the amount of disability benefit entitlement, excluding ctrildten's benefits, 
wder the Canada Ponsion Pian at the date of disability; 

(2) the amount of banefits payable from any other group disability plan or pension 
pian, sponsored by the employee; 

(3) the amowt of income received from rehabilitative employment in accordance 
with subaectlon 5 of Section 

(U) the amotnt of Workers' Compensation payments (rxcluding permanent, partial 
disability) which result from an injury or PlneSs sustained while worWng Cor 
w a p  or profit other than in hislher regular capacity for the Government of 
Nova Sapt i4  

( I )  the amomt of benefits payable from any disability pian sponsored by any 
employer, since incaptAon of this Plan. 

(6) tb m o a t  of benellts payable 8s a result of a disability which occurred a t  
work and is darned to k less than 70 percent compensable by the Workers' 
Compensation Board. 

TumimUom of rn Emdoyee'a Covaralw 
IO. The coverage of an employee, who i s  not receiving benefits under the Plan, 

terminates on the earliest of the following datest 

( I )  one hundred days prior tu the end of the month in which the employee reaches 
a6e 6% 

(2) the date the employee occupies a position that is not eligible for coverage in 
accordance with Section % 



c 

(3) the date of the employee*s termhation of service. 

11. An employee on authorized leave shall bs eligible to be covered under the Plan. 
ProVidng the mplope continues to make hislher required contributions. 

AlMfthWntS 

12. Any amendments to this Plan shall not adversely affect the entlt lemnt of the 
employee who became disabled prior to such atnendrnents (subject always to the 
provisions of Section I U. 

Termination of the Plan 
13. In the event that the Plan is terminated all contributions or benefits shall cease and 

the Furd w i l l  be disposed of in the following manner: 

(a) All employees who are short-term illness and arc deemed to be disabled by the 
Administrator and all employees who are then disabled and receiving benefits in 
accordance wi th Section 7 w i l l  have their benefits, at the level in force at the 
time of plan termination, purchased from an insurance company rndw a singe 
premium non-participating closed group long-term disability contract, i f  such a 
amtract is then available from an insurance company; 

(b) If the fund is not sufficient to provide the full benefits to the employee then 
totally disabled, then the fmd  will be allocated to purchase for each such 
etnployee a reduced benefit in the same proportion that the cost of the ful l  
benefit for such employees bears to the total cost of the full benefits for all 
such employees; 

(c) i f  a single premium non-participating closed group Long-Tam Disability 
Contract is not available then, based oh a valuation of the liabilities lnderlying 
payment of each employee receiving benefits under Section 7, the fund shall 
then be allocated in a manner acceptable to the Trustees, to each employee to 
the extent of the liabilities established by the valuation; 

(d) If the fund i s  of a lesser amowt than the arnomt of the liabilities, the fund 
shall be allocated to each ernployee receiving benefits lnder Section 7 in  the 
same proportion as the value ot  the full benefit for each such employee bears to 
the total value of the liabilities determined mder (c) abovq 

(e) Any fund established under (c) or (d) above shall be operated in accordance with 
the terms and conditions of the plan except that the recovery of a disabled 
employee receiving benef it under Section 7 shall terminate his/her entitlement 
to such benefiq 

(1) Any fmd remaining after havlng made the allocation In (s) and (c) above shall 
be paid to the Employer lor distribution for the benefit of the employees 
thtough nagotia;ion with the Nova Scotia Covernrnent Employees Union. 

In the event that the plan is terminated, then the benefits in existence under the 
sick leave section presently in  the contract prior to the implementation of the Long- 
Term Disability program on April 30, 1985 would be reinstated in i t s  entirety. 
Banked sick leave wi l l  be credited to the employee as to the amount that is in 
his/& bank at the date of termination of the LTD plan. 

14. 

s c h e d u l d ~ g  Trc~lments or Thaow 
employees who are participating in a scheduled on-going series of treatments or therapy 
shall k eligible to rccumula:e t h e  off for suchgclrposes in order that i t  may be credited 
vrder the provistonr of short-term Ulncss leave, In order to be deemed as on-going, 
treatment or therapy, the time between successive sessions shall not exceed thirty 0 0 )  
day. 

MedlalAp#olm Dm 
la) 
(b) 

(c) 

Such appeal ~yrtern shall be on medical grounds only. 

The cost of appeals shall be borne by the appellant however, i f  the appeal i9  
successful, the costs wU1 be paid from the Furd. 

Any appeal i s  to be Initiated no later than thirty (30) days following final denial of 
the employee's claim by the Plan Administrator. 
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Geographic Loutian for !he Purposa of Job Placement 
Where an employee is no longer disabled in accordance with the definition mder Section 
I(c) of the Long-Term Disability Plan and where there is  a position available outside the 
employee's geographic focation, the employee shall not be required to accept such position 
unless he/shc has bean given at least six (6) months notice O f  availability of the position. 

. -. . .. 



Position Title 

Chief Stationary Engineer (Halifax) 
Chief UtSlity Operator 
Deckhands (Tancook Perry) 
Diamond Drillen 
Equipment Instructor/lnspector 
Fire Tender 1B 
Fire Tender I 
Fire Tender 2 
Fire Tender 1 (In Charge) 
Fire Tenders Helper 1 
Fire Tenders Helper 2 
Foreperson Diamond Drillers 
Foreperran, Provincial Forest Nursery 

Maintenance Worker 3A - Wittenburg and 

Mater and Marine Engineers (Ferry Service) 
Senior Utility Technician 
Sh i f t  Operator 1 

Shift Oparator 11 
Shop Supervisors 
Utility Operator 1 
Utility Operator I1 
Utility Technician 
Water Systems Operator 
Water Treatment Plant Operator 
Wood Bridge Superintendents 

- Strathlorne Forest Nursery 

Lawrencetown Forest Nurseries 

Department 

Transportatlon 
environment 
transportation 
Mina & energy 
Transportation 
Any Department 
Any Department 
Any Department 
Any Department 
Any Deprtrnent 
Any Department 

Mines & Energy 
Lands h Forests 

Lands h Forests 

Trantpof tation 
Environment 
Any Department 
Any Department 
Transportation 
Environment 
Environment 
Environment 
Environment 
Env I ronment 
Transportation 

I 
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APPENDIX 4 

DISARTMEN'IS, BOARDS, COMMISSIONS AND AGENCIES 

Department of Advanced Education h lob Training 
Department of Agriculture and Marketing 
Department of Attorney General 
Department of Commvlity Services 
Department of Consuincr Affairs 
Department of Education 
Department of Environment 
Department of Finance 
Department of Fisheries 
Department of Government Services 
Department of Health & Fitness 
Department of Housing 
Departinent of Industry, Trade & Technology 
Department of Labour 
Department of Lands & Forests 
Department of Mines dt Energy 
Department of Municipal Affairs 
Department of Small Business Development 
Department of Solicitor General 
Department of Tourism & Culture 
Dcpartinent of Transportation 6r Communications 
Art  Gallery of Nova Scotia 
Auditor General, Office of 
Board of Commissioners of Public Utilities 
Cabinet Secretariat 
Civil Service Commission 
Emergency Measures Organization 
Executive Council Of tics 
Expropriations Compensation Board 
Human Rights Commission 
Legislative Counsel, Office of 
Managemant Board 
Municipal Finance Corporation 
Nova Scotia Commission on Di ug Dependency 
Nova Scotia Government Purchasing Agency 
Nova Scotia Hospital 
Nova Scotia Information Ser vice 
Nova Scotia Sport d( Recreation Commission 
Office of the Speaker 
Office of the Ombudsman 
Premier's Office 
Pro tocol Office 
Status of Women Advisory Council 
Victoria General Hospital 
Women's Directorate 
Workers' Compensation Appeal Board 
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REGION 

Cape Breton 

Central 

Eastern 

Northern 

Southern 

Valley 

COUNTIES INCLUDED 

Cape Breton 
Inverness 
Richmond 
Victoria 

Halifax 
Hants 

Antigonish 
Gu ysborough 
Pictou 

Colchester 
Cumberland 

Lmcnburg 
Queens 
Shdburnc 
Yarmouth 

Annapolis 

Kings 
Digby 



MEMORANDUM OF AGREEMENT / I  

USE OF AUTOMOBILE ON EMPLOYER BUSINESS 

1. The Civil Service Commission has the sole right to determine which employeeb), as 
a condition of employment, islare required to provide M automobile for the 
purposes of carrying out employment functions. 

Prior to the beginning of each fiscal year the Commission shall determine, in 
consultation with Dcputy Heads, which employees or classes of employees shall be 
eligible to  opt for either one of the two existing methods of payment. 

Employees in such classes shall have the option of chooslng on the first of each 
fiscal year (April I )  which inethod of payment they prefer, i.e. straight mileage or 
monthly allowance plus mileage, 

An employee who moves into a class of employment during the fiscal year, which 
requires provision of an acJtornobile by the employee, shall have thirty (30) days to 
opt for hislher preferred method of mileage reinmeration. 

An employee who moves out of a class of  employment during the fiscal year, to a 
new position where provision of an automobile is no longer required, shall revert to 
straight mileage rates on the effectivt date of the job change if he/she has been in 
receipt of monthly allowance provisions. 

6. The Commission shall take such matters as follows into consideration when 
determining eligibility for monthly allowance: 

(a) nature of function perforrnedj 

(b) can travel be made more economically without substantial impairment of 
efficiency by other means such as rental vehicle, public transportation, etc.; 

(c) does the employee have control over the demand for transportation, for 
example, in areas of personal service protection, etcd 

(dl the normal amounts of mileage travelled by an incumbent in this position in  the 
previous flscal year; 

(e) the incidence of usage. 

If an employee is designated as being required to provide an automobile and has 
exercised the option of monthly allowance plus mileage there w i l l  be no reduction in 
monthly allowance if the employee: 

(a) i s  on vacation; 

(b) has been granted special leave w i th  pay for a period of thirty (30) days or less; 

(c) has been granted sick leave for a period of thirty (30) days ot less; 

(d) is on special leave without pay, provided however, that the monthly allowance 
w i l l  be reduced in  proportion to the number of days in the month which the 
special leave was granted. 

An employee designated as being required to provide an automobile for hislher 
employment function must have the vehicle available for use at al l  times. 

2. 

3. 

4. 

5. 

7. 

8. 
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Signed on behalf of the Union: Signed on behalf of the Employer: 

MOS Bargaining Unit Negotiating Council Civil Service Commission MOS 6rgalning Unii Negotiating Council c i v i i s e r v i c e  commission 

hugias MacDougall, Vice-Chairperson 
MOS Bargaining Unit Negotiating Council civilbvia Commission 

Adrn inis era toriNcgotiator 

Civil Serv i le  Commission 

Dated at Halifax, Nova Scotia this /Sfx day of A&/S m&R 1989. 



. .  
0 

MEMORANDUM OF AGREEMENT #2 

CONVeRSlON OF CASUAL EMPLOYEES 

Pursuant to Article 10.11 which took force and effect on February 2J, 1983, the parties 
agree that the following provisions shall continue to apply: 

I .  For those persons who obtained two (2) or more years' full-time continuous service 
as of February 25, 1983, their date of appointment to the Civil Service as permanent 
ernployass shall be April I, 1983 and their respective seniority amongst that group 
of persons so appointed shall be ranked in accordance with their respective lengttis 
of service pursuant to Article 1.02 of the Agreement. 

Any dispute between the parties regarding the inclusion of such individual persons in 
the bargaining unit or whether a position is included in the bargaining unit shall be 
determined in accordance wlth the provisions of Section 12 of the Civil Service 

2. 

Collective Bargaining Act. 

Signed on behalf of the Union: 

/223kLdd 
b e g  Blanchard, Presidenr 

MOS Bargaining Unit Negotiating Council 

Laraine LdVA Sin@& 

Adminis tracorlNegotlator ' I  

Signed on behalf of the Employer: n 

Chairman of Managerntnf Board 
r 

Civil Service Commission 

b b  elauons 0 lcer 
Civil Serd& Commission 

Dated at Halifax, Nova Scotia this \g7x day of .&de&&&& 1989. 



MEMORANDUM OF AGREeYENT I 3  

CuCuUtKIN OF COST OF LfVlNG SALARY INCREASE 

To determine the amount of the increase provided for in Article 36.01(b), t h9  total 
percentage change for the 12-month period specified will be calculated by adding the 
percentage changer for each of the I2 months in the period and then dividing by 12, 
rourdcd off to tha nearest hundrcth (1/100th)of a percent. 

Formolar 
Calculate the percentage change in the CPI for each month of the 12-month period 
by subtracting the index for the previous month/year from the current monthlyear 
and converting the difference to percentage terms, rounded off to the nearest 
1/100th of a percent. 

eg. January 1987 Index - January 1986 Index 

- 
1. 

Pb 

,oo 96 Change in 
January 1986 Index 

Add the percentage changes far each month in the 12-month period to determine the 
total percentage change. 

2. 

3. Divide the total percentage change by 12, rounded off to the nearest 1/100th of a 
percent to calculate the average annual percentage change. 

Signed on behalf of the Union: Signed on behalf of the Employerr 

/- d d  
Greg Blanchard, Preddent 

I 

Civil Service Commission . 

' A  4 4AA- " 
buglar T. Tobin, Deputy Minister 

MOS bargaining Unit Negotiating Council Civil Service Commission . 

il 

Adminis tra tor/Negotiator 

Civil Ser& Commission 

Dated at Halifax, Nova Scotia this , /5* day of _bEdf%%? €4 1989. 



MEMORANDUM OF AGREEMENT #4 

IYPLE~NTATtON OF CLASSIPICATION REVIEW 

Pursuant to Memorandum of Agreement I 4  contained in the previous Agreement, the 
parties agree that the Implementation of the revised classificatlon system to take effect 
on the day after the execution of the previous Agreeinent is subject to the following 
condltlonsr 

1. The revlsed Classification system will not result in any "downgrading" of existing 
classifications, meaning that the revised classification system will not result in any 
position title and classification in effect prior to implementation being paid at  a 
lower salary gradelpay class foilowing implementation than such position 
titlJcJassjflcation was paid prior tu implementation of the revised classit ication 
system. 

The revised clasdfication system will not result in any lower entry levels for 
existing classifications, meaning that the revised clasdfication system wi l l  not 
result in any position title and classification in effect  prlor to implementation being 
paid at a lower entry salary gradel pay class following implementation than such 
position title/classif icatlon was paid prior to implementation of the revised 
classification system. 

A n  employee, whose position is reclassified to a classification with a salary 
gradelpay class which has a lower maximurn salary, shall maintain the higher 
classification and rate of pay on a "present incumbent onlytv (P.I.0,) basis for such 
pcriod of time that the  employee remalns in such position. Such employee shall 
continue to be cntitlted to salary progression based on merit to the maximum salary 
of the higher paying classification, including any revision of the maximurn salary of 
the higher paying classification. The foregoing salary protection shall also apply to 
any employer with P.I.O. status prior to the execution date of this Agreement. 

"Present incumbent only" status means that the tncumbent employee is afforded the 
foregoing salary protection for such time as helshe remains in the affected position. 

2, 

3. 

Signed on behalf of the Union8 

/4S%&dd 
?keg Blmchard, President ' 

Admtnirtrator/Nagotiator 

Signed op behalf of the Employer: 
1 

Chairman of Managerncni/Board 

r 
.y e2A- .  

Doualas f. Tobin, Oeputy Minister 
civii Servics commission 

Civil-%vice commission 

Dated at Halifax, Nova Scotia this /gd day of b @ C € # &  €4 1989. 
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NEMORANWM OF ACRmMEMT I S  

CONFlDENTlALITY OF HEALTH INFORMA- 

The dlplotorias to this Memorandum hereby agree that the Employer will store employee 
health information separately and that access thereto shall be given only to those persons 
directly involved in administering that information. 

Signed on h h l f  of the Union: half of the Employer: 

Dough T. Tobin, Deputy Mlnister 
Civil Service Commission MOS Bargaining Unit Negotiating Council 

h 

Adminls trator/Negotlator 

A*- Civil Servi Commission 

Dated at Halifax, Nova Scotia thb 15- ' day of _bFdKfl&' E& 198Y. 

i 
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MEMORANDUM OF AGREEMENT 16 

PART-TIME EMPLOYEES 

The parties agree as follows that effective January I, 1988; 

1. part-time employees employed on a regular basis Ln position titles and 
classifications included in the bargaining unit who work not less tha-%-of the 
full-time hours will be covered by the collective agreement and entitled to benefits 
pro-rated on the basis of hours worked, except as otherwise agreed to by the parties. 

The benefits provided to part-time employees will not be less than that provided 
under the VGH Nurses part-time contract. 

For the purposes of earning entitlement to a benefit (eg. vacation increment, inerlt 
increments, length of probation, maternity leave, etc.), calendar time of 
employment will be applicable. 

Unpaid leave, such as maternity leave, will not be pro-rated as to the length of time 
granted. 

Paid sick leave benefits will be pro-rated on the basis of I2 days per annum and 
accumulate to a maximum of I50 days. 

The t e rm and condltions respecting coverage under the medical and dental plans 

Qccd "--"I"' 

C;k kL . cLaJ - -  
'r 

2. 

3. 
&b 

\ 
4. 

5. $$$ 
.#-+-\ 

6. $2{s ;&-b. ' ate to be mutually determined by the parties. 

7. s c r v t a  
For the purpose of accuinulatlng service for part-time employment, part-time 
employees wUl not be subject to the negating provlsions of Article l.Ot(b)(Ii and (2). 
Except as otherwise provided in the Agreement, part-time employees will  I- 

accumulate service and be credited with servlce on a pro rata basis in accordance 

vacation, sick leave, injury on duty leave, paid leaves of absence. 

%'..;1 

with t h e  worked, including designated paid holidays or days off  in Lieu thereof, ': 

8. Qvcrtimc 
(a) Part-time employees will be entitled to overtime compensation in accordance 

with the collective agreement when they work in excess of the normal full-time 
weekly hours, except where the applicable hours of work are on a bi-weekly 
basis in which case overtime will k paid when the part-time employee works in 
excess of the normal full-time bi-weekly hours. 

(b) Part-time employees who are scheduled tor a shift of seven (7) or more hours 
will be entitled to overtime compensation €or time worked beyond the 
scheduled hours. 

(c) Part-time employees who ate scheduled to work a shorter period than the full- 
time shift wUl be entitled to overtime compensation after they have worked the 
equivalent of a full shift. 

(d) Where part-time employees are scheduled to work less than the normal days per 
week of full-time employees in the work unit, straight time rates will be paid 
up to and Including the normal work days in the work week of the full-time 
amployear and overtime rates will be paid tor days worked in excess thereof. 

9. C m u p I N U ~  
(a) Part-time employees will be coveted by a medical plan which is equivalent in  

coverage to the health care plan covering full-time employees, exclusive of 
dental care coverage. The Employer will pay 65% of the total premium cost for 
such health care coverage. 

(b) Part-t$me employees will be covered by group life insurance with benefit 
entitlement prorated on the basts of hours worked. 50% of the full-time hours 
in a position wlth an annual (full-time) salary of $30,000 will have hislher 
insurance coverage based on $15,000 per annum salary. 

?;$,. f 

" - * _ . - '  ! 
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10. sup# UnUrtiOn 

part-time employees w i l l  be covered by the provisions of the Public Service 
Suprannuation Act ON a prorated basis. 

4’ 11. Part-time employees who were in receipt of benefits under a contract of 
employment prior to their appointment to the Civil Service shafl not lose any 
benefits or entitlements $0 earned or provided upon their appointment to the Civil 
Service. 

In the case of a part-time employee who was in receipt of vacation pay in tieu ot  
vacation leave prior to hidher appointment and whose effective date of 
appointment to the Civil Service preceded December 20, 1988, the Employer w i l l  
pay such employee for any vacation leave entitlement owing at the time of 
effecting his/her appointrncnt. Thereafter, vacation leave w i l l  be granted in 
accordance with the ptovisionr of the collective agreement. 

@,  

12. 

J 
13. tons Term OiubUity 

T k  partia o g r e  that tlley will,  in conjmction with the actwry, review the 
fcadbility of covering part-time employees mder the existing Nova Scotia Public 
Service Long Tam Disability Plan. It is understood that if i t  is agreed that they 
w U I  bc covered, this a n  only be done i f  changes are negotiated and agreed to in the 
Long Term Disability Trust document. 

Signed on behalf of the Union: Signed on kha l f  of the Employer: 
1 

. -  
huslas  T. Tobin, Deputy Minister 

MdS Bargaining Unit Negotiating Council c i v i l  Service Commission 

n 

Administrator/Negotiator 

Civil Servid Commission 

D a t d  e t  H a a x ,  Nova Scotia this /s* day of & .  & 3 7 , , € z  1989. 



MEMORANDUM OF AGR~MENT #7 

308 SHARING 

fha parties agree as follows: 

1. 

2. 

3. 

4. 

5.  

6 .  

7. 

8. 

9. 

10. 

11. 

12. 

1 k 

The te rms and conditions governing job sharing arrangements will be as rnutmily 
a g e e d  to by the  Union and the Employer. 

Job sharing will only be permitted when requested by existing employees and those 
employed in job sharlng situations wUl continue to be members of the bargaining 
unit and covered by the Agreement. 

The terms and conditlons of job sharing arrangements agreed to by the parties will 
form par t  of the collective ayeement .  

Except as otherwise provided herein, employees participating in job-sharing 
arrangements will be entit led to all rights and benefits provided for in the  collective 
agreement. 

Jobsharing will only be permitted when jointly requested by existing employees, and 
those employed in job-sharing sltudtions wil l  continue to be members of the 
bargaining unit and be covered by tho Agreement. 

Jobshar ing arrangements will only be authorized where operational requirements 
permit and the  provlsion of services i s  not adversely affected. 

Both employees in a job-sharing arrangement must be permanent employees, one of 
whom is the incumbent of the position to be job shared. Both employees must share 
the same )ob classillcatlon/title and be suitably qualified and capable of carrying 
out  the  full-time duties and responsibilities of the  position to be job shared. 

An employee wishing to job share liislher position has the responsibifity of finding an 
eligible employee wilting to enter  into the jobshar ing arrangement. The two 
employees requesting approval to implement a job-sharing arrangement will submit 
t he  appropriate application form to the immediate superior of the position to be job 
shared. 

A positton will be job shared for a minimum of one (I) year and a maximum period of 
two (2) years. Any extension beyond the two-year (2) maximum period must be 
mutually acceptable to both employees, the  Ernployer, and the  Union. At  the end of 
the  jobsharing period, the employees will resume the  full-time position they held 
prior to entering Into the job-sharing arrangement. 

Each of the two  employees in a jobsharing arrangement will be required to fulf i l l  
one-half of the full-time work schedule requirements averaged over a maximurn of 
two (2) complete bi-weekly pay periods, except where a request for a greater 
averaging period has the prior approval of both the  Employer and t h e  Union. 

Employees will be credited with one-half (%I month's service each calendar month of 
t h e  job-sharing arrangement and not be subject to the  provisions of Article I.OZ(b) 
of the Agreement. An employee's anniversary and/or service da te  for the purposes 
of earning a merit  increment, incretnent in vacation entitlement, etc. will remain 
unchanged as if tho employee were working on a full-time bads. 

For the purposes of the  collective agreem.ent, an employee's regular work day or  
regular work week wU1 be the employee's scheduled hours of work mder  the  job- 
sharing arrangement. A day on which an  employee is not scheduled to work wifl be 
considered as the employee's rest day. The  worked by an  employee outside hislhw 
scheduled h o u n  of work will be compensated as overtime in accordance with Article 
IS  of the Agreement, wlth the  employee's bi-weekly rate being determined on the 
basis as if he/she were working the normal full-time hours. 

The following benefits will be prorated in accordance with this Memorandum: 

(a) Holida s - each employee will be entit led to one-half (K) the  paid holidays 
for under Article 18 of the Agreement. 
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(b) General Illnau - one-half of the entitlement provided for under Article 22, up 
to a maximum of the equivalent of nine (9) days at the appropriate full-time 
salary level. 

(c) Short Term Illness - one-half the entitlement provided for in Article 22, up to a 
maximum of the equivalent of f i f ty (50) days at the appropriate full-time 
salary level. 

- During the job sharing period, Employer and employee 
contributions to t TD Fund will continue to be based upon the employee's 
norrnal full-time salary. For the purposes of deterrnining an employee's 
benefits during the job-sharing period, the amount of coverage will be based 
upon the normal salary the employee i s  entitled to receive during the job- 
sharing period. Upon the expiry date of the job-sharing period, as specified in 
the employee's approved application, the amount of coverage will be based upon 
the normal full-time salary the employee would be entitled io receive in  the 
position he/she held prior to entering the jobsharing arrangement. 

(e) Other Paid Leaves - one-half (HI the entitlement provided for in the 
Agreement. 

(i) Group Life Assurance - cost shariniJ of premiums and benefit entitlement w i l l  
be basad on one-half the employee's normal frdl-time salary. 

(d) Long Term Oisabili 

(8) Monthly Allowances/Prerniuins - one-half (H) the entitlement provided for in 
Agreement. 

19. Pursuant to Article 32 of the Agreement, employees shall continue to be covered by 
the provisions of the Public Service Superannuation Act. During the job-sharing 
period, an employee's pensionable service will be in  accordance with service credits 
accumuleted pursuant to paragraph XI 1 of this Memorandum and his/her pensionable 
earnings w i l l  k based upon the gross salary received for the period of pensionable 
service earned. 

15. In the event one of the participants vacates the jobshared position (eg. through 
termination of employment, appointrnent to another podtion or being placed on 
leeve under the LTD plan), the jobsharing arrangement w i l l  terminate and the 
remaining participant will revert to full-time status in the position occupied prior to 
the jobsharing arrangement, except where mutually acmptablc alternative 
arrangements are approved by both the Employer and the Union 

16. If either participant oc the Employer wishes to terminate the job-sharing 
arrangement prior t6 i t s  expiry, a minimum of sixty (60) calendar days' written 
notice shall be required. 

If the two employees wish to extend their job-sharing arrangement beyond the initial 
period covered by their application or the maximum two-yew period provided for in 
paragraph #9 of this Memorandum, they shall give a minimum of sixty (60) calendar 
days' wri t ten notice of such intent prior to the expiry of the original jobsharing 
arrangement. 

An incumbent filling any position temporarily vacated as a result of job sharing w i l l  
be covered by the collective agreement. 

The parties aver tbt, except for the cost of benefits provided for under this 
Memorandum and/or the collective afireement, there w i l l  be no added cost to the 
Employer directly reaulttng from any jobstwing arrangement. 

17. 

18. 

19. 
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Signed on behalf of the Union; 

/di%LdL 
Ercg Blanchard, President 

MOSBargaining Unit Negotiating Council 
n 

MOSDafgaining Unit Negotlatlng Council 

Signed on,khalf of the Employer; 

Chairman of Managemeit d r d  
! d . ILL<.  

Oounlas l'. tobin, Dcwtv Minister 
civii Service Co&rniisiin 

2 n Ne son ta Re ations 0 ficer 
Civil Servidi Commission 

?w Dated at  Halifax, Nova Scotia this /5 day of JELE.6E4 1989. 



*MEMORANDUM OF AGREEMENT 11 

PREPAlD LEAVE PLAN 

1. 

2, 

3. 

1. 

5. 

6. 

Rrpo# 
The Pte i d  Leave Plan is establiqhed to  afford employees the opportunity of taking 
a one (1 p" year leave of absence and to finance the leave tlrough deferral of salary. 

Term of Refaram 
b) It i s  the intent of both the Union and the Employer that the quality and delivery 
. of service to the public be maintained. 

(b) A witable replacement for the employee on leave w i l l  be obtained where 
required, and the incumbents filling any positlonh) temporarily vacated as a 
result of such leave w i l l  be covered by the collective agreement. 

(c) Applications ulder this Plan w i l l  not be unreasonably denied, and any permitted 
discretion allowed urder this Plan wi l l  not be ulreasonably refused. 

wldiburtv 
Any perrnancnt ernloyee is eligible to participate in the Plan. 

Application 
(a) An e n  oyee must make written application to hislher Deputy Head at least 

four (4 P calendar months in advance, requesting pcrrnission to particpate in the 
Plan. A shorter period ot notice may be accepted by the Deputy Head. Entry 
date into the Pian for deductions must commence at the beginning of a bi- 
weekly pay period. 

(b) Written acceptance or denial of the request, with explanation, shall be 
forwarded to the employee within two (2) calendar months of the written 
application. 

LWV8 

(a) The period of leave will be one (1) year. 

(b) On return from leave, the employee w i l l  be assigned to hidher same position or, 
i f  such position no longer exists, the employee will be governed by the 
appropriate providons of this Agreement. 

(c) After the leave, the employee is required to return to regular etnployinent with 
Employer or M employer that participates in the same or a similar salary 
deferral arrangement for a period that 1s not less than the period of leare. 

- 

Payment Formula and Leave of Absence 
The payment of salary, benefits and the timing of the period of leave shall be as 
followu 

(a) During the deferral period of the Plan, preceding the period of the leave, the 
employee w i l l  be paid a reduced percentage of hidher salary. The remaining 
percentage of salary w i l l  be deferred, and this accumulated amount plus the 
interest earned shall be retained fqr, the employee by the Employer to finance 
the period of leave. 

(b) The deferred amounts, when received, are considered to be salary or wages and 
as such are subject to withholding for Income taxes, Canada Pension Plan and 
Unemployment Insurance at that time. 

(c) The calculation of Interest under the terms of this Plan shall be done monthly 
(not in advance). The interest paid shall be calculated by averaging the interest 
rates in effect on the last day of each calendar month for: a true savings 
account, a one (1) year term deposit, a three (3) year term deposit and a Live (5) 
year term depoatt. The rates for each of the accoults identified shal l  be those 
quoted by the financial lmtltutlon maintaining the deferred account. Interest 
shall be based upon the average daily balance of the account and credited to the 
employee's account on the first day of the foflowing calendar month. 
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(d) A Yearly statement of the amount Standing in the employee's credit w i l l  be sent 
to the employee by the Employer. 

(e) The maximum length of the deferral period w i l l  be six (6) years and the 
ma*lmum deferred amount will be 3EI/3% of salary. The maximum length of 
MY contract under the Plan w i l l  be seven (7) years. 

U) The employee may arrange lor any length of deferral period in accordance with 
the provisions set out under 6(4, 

7. Bcnefitr 
(a) While the employee Is enrolled in the Plan prior to the period of leave, any 

benefits related to salary level shall be structured according to the salary the 
employee would have received had helshe not been enrolled in the Plan. 

(b) An employee's benefits w i l l  be rnaintaiiied by the Employer during his/her leave 
of absence) however, the premium costs of all such benefits shall be paid by the 
employee during the leave, 

(c) While on leave, any benefits related to salary level shall be structured 
according to the salary the employee would have received in the year prior to 
taking the leave had hc/she not be enrolled in the Plan. 

(d) Superannuation deductions shall be continued during the period of leave. The 
period of leave shall be a period of pensionable service and service. 

(e) Superannuation deductions shall be made on the salary the employee would have 
received had helshe not entered the Pian or gone on leave. 

(f) Sick leave and vacation credits w i l l  not be earned during the period of leave nor 
w i l l  sick leave be available during such period. 

8. Withdrawal 
(a) An employee may withdraw from the Plan i n  unusual or extenuating 

circumstances, such as, but not limited to, financial hardship, serious illness or 
disability, family death or serlous illness, or termination of employment. 
Withdrawal must be submitted in writing, detailing the reasonk) therefor, as 
won as posslble prior to the commencement of the leave. 

(b) In the event of withdrawal the employee shall be paid a lump sum adjustment 
equal to any monies deferred plus accrutd interest. Repayment shall be made 
as soon as passible within sixty (60) calendar days of withdrawal frorn the Plan. 

(c) An employee who i s  laid off during the deferral period w i l l  be required to 
withdraw from the Plan. 

(d) Should an employet die whlle participating in the Plan, any monies accumulated 
plus interest accrued at the time of death shall be paid to the employee's estate 
as soon as possible within two (2) bi-weekly pay periods upon notice to the 
Department of Finance. 

9. Writ#nCanvact 
(a) All employees w i l l  be required to sign the approved contract before enrolling in 

the Pian. Ths contract will set out all other terms of the Plan in  accordance 
with the provisions set out herein. 

(b) Ones entered Into, the contract provisions concerning the percentage of salary 
deferred and the period of leave may be amended by mutual agreement between 
the employee and Employer. 
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Signed on behalf of the Union: 

/ 
Greg Blanchud, President 

MO3 Bargaining Unit Negotiating Council 
A 

il 

Administraibr/Negotiator 

Signed on behalf of the Employer: 

e 
Chairman of Management d w d  

civil service Commissioh 

Dated at Halifax, Nova Scotia this /sen: day of .t&cS&&~k 1989. 
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* +MEMORANDUM Of AGREEMENT 19 

PART-TIM& EMPLOYEES 
CREMT FOR PRIOR NON-ClVL SERVLCE EMPLOYMENT 

The parties hereby agree that, effective October 6, 1989; 

&mployccs eligible for civil service part-time appointment effective January 1, 1988, 
pursuant to the provisions of the existlng collective agreement, will bc credited with 
service for the unbroken non-civil service employment in Departments, Boards, 
Commissions and Agencies that would not otherwise be credited mder the provisions of 
the collective agreement and Is within the meaning of part-time employment under the 
collective agreement. 

Signed on behalf of the Unions Signed on &,half of the Employer: 

reg Blanchard, Presi nt 

MOS Bargaining Unit Negotiating Council Civil Service Commission 

Adminis trator/Ncgotiator 

Dated at Halifax, Nova Scotia this /<* day of d € d & R ? ~  1989. 
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*MEMORANDUM OF AGREEMENT 110 

CONVERSlOPS OP HOURS 

Except as otherwise provided in the Agreement, the tollowing paid leave benefits W U I  he 
converted to hours on the basis of one day's benefit king equivalent to 1/10 of the regular 
bi-weekly hours for the employee's classification: 

calculation of service under Article I.OZ(b) 
annual vacation entitlement 
vacation, carry over 
paid holidays tmder Article 18.01 
bereavement leave 
leave for birth of child 
leave for family illness 
leave for emergency 
leave for rnrdical/dental appointments 
sick leave 
rest periods 

Signed on behalf of the Union: half of the Employer: 

MOS Bargaining Unit Negotiating Council Civil Service Commission 

n n 

acpugall, VlceChairpemon 
MOS Bargaining Unit Negotiating Council 

Adrninistrator/hlcgotiator 
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