SIGNED ORISINAL[ 2=

TERM, EZ

Neo. OF
EMPLOYEES
NOMSRE
D'EMPLOYES

AGREEMENT

between
HER MAJESTY THE QUEEN IN THE RIGHT OF THE PROVINCE OF NOVA SCOTIA

represented by the

CIVLL SERYICE COMMISSION
and the

NOVA SCOTIA GOVERNMENT EMPLOYEES UNION

Group: Maintenance & Operational Services Classification and Pay Plan

AGREEMENT made this /S ff day of CEMEELR 1983,

RD

=gy 1 4 890

b o e e et oot e — s o S -




Preamble

Whereas it Is the intention and purpose of the parties to this Agreement to maintain the
existing harmonious relations and settled conditions 0f employment between the
Employer, the employees and the Union, to inprove the quality of the Public Service of
the Province and t0 promote the well-being and the increased productivity OF its
employees to the end that the people of the Province will be well and efficiently served;
accordingly the partles hereto set forth certain terms and conditions of employmens
relating to pay, hours of work and other related terms and conditions of employment

¢ affectingemployees covered by this Agreement.

Now therefore, the parties agree as Lallows.

ARTICLE i - INTERPRETATIONAND DEFINITIONS

£.00  Definitions
For the purpese of this Agreement;

(1) "Bargaining Unit® means all the probationary, permanent, term and
temporary employees of the Employer in the Maintenance and Operational
Servicas Classification and Pay Pian, except those employed in a manager!al
or confidential capacity.

(2) ‘(‘llJol)lly rate OF pay" means an employee's bl-weekly rate of pay divided by ten

(3) "Employee® neans a person who is included in the bargainingunit.

(4) "Employer® means Her Majesty the Quaen in the right of the Province
through the agency of the Civil Service Commission.

(3) "Holiday® means:

(@) inthe case of a shift that does not commence and end in the same day,
the twenty-four (24) hour period commencing from the time which the
shift commenced |If more than four (4) hours of the shift fall on a day
designated as a holidayin this Agreement.

(b) in any other case, the twenty-four (24) hour period commencingat (2:0!
a.m, Of a day designated as a holiday in this Agreement.

(6) "Leave Of absence” means absent from work with permission.

(7) *Lockout* includes the closing of a place of employment, a suspension of
wark Or a refusal by the Commissionon behaif of the Government of Nova
Scotla to continue to employ a number Of its employees &ne to ceinpel the
employees, or to aid another employer to compel its employees, to agree to
terms or conditions of employment.

(8) "strike” includes a cessationof work, a refusal to work or to continue to work
by empioyees in combination or in concert or in accordance with a commen
understanding for the purpose of compelling the Commission to agree to
terms or cenditions of employment or to aid other employees in compelling
their employer té agree to terms or conditions of employment.

(9) *Union™ means the Nova $¢otla Government Employees Union.

*1.02 Service

For the purposes of this Agreement, “service® means;

@) () total accumulated months of employment for employees where
appointments have been made by the Empioyer under the provisions of
the Civil Service Act; and

(2) total accumulated months of unbroken full-time employment where the
unbroken employinent in Departments, Boards, Ceminissions and
Agencies enumerated in Appendix 4, has been a combination of full-time
and unbroken non.civil service and civil Service employment.
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{b) (1) Notwithstanding Article 1.02(a), except as Otherwise provided in this
Agreement, one (1) month of service and therefore one (1) month of
service related benefits shall be credited to an employee who does not
receive salary for ten (10} days or less during that calendar month.

(2) Notwithstanding Article 1.02(a), except as otherwise srovided in this
Agreement, no service and therefore no service related benefits shall be
credlted to an employee who does not receive salary (or in excess of ten
(10) days during that calendar month.

(3) For the purposes ot Article 1.02(bX1) and 1.02(b)2), service related
benefitsare vacation, sick leave and Public Service Awards.

(#) The application of the revisions to Article 1,02(b} is llinited to service
earned On and after January {, (990,

Civil 3aryjce Terms

Except as otherwise provided in this Agreement, expressions used in this
Agreement, if defined in the Civil Servlze Act and Regulations have the same
meaning as given to them in the Civil Service Act and Regulations.

Use of Masculine Gender

Unless any provision of this Agreement otherwise specifies, words importing to
the masculine gender shall include {emales and vice versa.

ARTICLE 2 - RECOGNITION

Bargaining Agent Recognition
The Employer racognizes the Union as the exclusive Bargaining Agent.

No Discrimination for Union Activity
The parties agree that there will be no discrlininatien, interference, restriction,
or coercion exercised or practised with respect to any employee for reason of
inembership or activity in the Union.

NO Discrimination

Neither the Employer nor any person acting on behalf of the Employer shall refuse
to continue to employ any employee or otherwise discriminate against any
employee on the basis of race, religion, creed, colour, ethnic or national origin,
sex, marital status, age or physical handicap except as authorized by the Civil
Service Act or any other Act.

ARTICLE 3~ APPLICATION

This Agreemant spplies to and is binding on the Union, the employees, and the Employer.

5.01

ARTICLE 8 - PROVINCIAL SECURITY

Nothing in this Agreement shall be construed to require the Employer to do or refrain
from doing anything contrary to any instruction, direction or regulations, glven or made
4 on behalf of the Government of Nova Scotia, In the interests of health, safety or security
“ of the seagie of the Province.

ARTICLE 5 - FUTURE LEGISLATION

Future Legisiation

In the event that any law passed by the Legislature applying to the employees
covared by this Agreement renders null and void any provision of this Agreement,
the remaining provisions of the Agreement shall re:nain in effect for the term of
the Agreement.
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A provision in a collective agreement that conflicts with a regulation affecting
empioyees of a bargalning unit covered by a collective agreement prevails over
the regulation.

ARTICLE é - MANAGEMENTRIGHTS

Management Rights

The management and direction of employees and operations is vested exclusively
in the Employet and any matter arising out of this shall not be the subject of
collective bargaining. All the functions, rights, powers and authority which the
Employer has not specifically abridged, delegated or modified by this Agreement
are recognized by the Union as beingretained by the Employer.

Safety Requlations

It is the exclusive function of the Employer to enforce safety and other
regulations,

The Employer agrees that management rights will not be exercised in a manner
inconsistent with the express provisionsof this Agreement.

Delegation of Authorit

The Employer reserves the right to delegate any authorlty provided under this
Agreement.

ARTICLE 7 = RIGHTS AND PROHIBITIONS

NoO Lockout Or Strike
The Ernployer shall not Cause a lockout and an employee shall not strike.

No Sanction of Strike

The Union shall not sanction, encourage, or support financially or otherwise, a
strike by its members or any of them who are governed by the provisions of the
Civil $ervice Collective Bargaining Act.

ARTICLE 8 - PROVISION OF BULLETIN BOARD SPACE
Bujletin Boards

The employer will provide bulletin board space for the posting of notices
pertalning to elections, appeintments, meeting dates, news items, social and
recreational affairs.

Distribution of Union Literature

The Employer shall, where facilities permit, make available to the Union specific
locations on Its premisesfor the placement of bulk quantities of literature of the
Union.

ARTICLE 9 - INFORMATION

Cades of Agresment
The Employer agrees to supply each employee with a copy of the Agreement.
Letter of Appointment

An employee upon hiring shall be provided with a statement of his ¢lassification
and employment status as to the nature of the appointment.
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Employer to Acquaint New Empioyees
The Employer agrees to acquaint new employees with the fact that a collective

agreement s in effect including the conditions of employment set out in the
artleles concerning checkoff and stewards.

Position Descriptions

(@) Upon request by the employee, the Employer shall provide the position
description outlining the duties and responsibilities assigned to his/her
position. The Employer wil} endeavour to ensure that position descriptions
are reviewed and revised where necessary at periodic intervals but under no
circumstances shall that interval be inexcess ot five (5) years.

() All position descriptions shall be signed by the Civil Service Commisston and
copies shall be forwarded to the Union,

Bargaining Unit Information

The Employer agrees to provide the Union such informationrelatingto employees
in the bargaining unit that in the opinion of the Employer may be required by the
Union for collective bargaining purposes.

ARTICLE 10 - APPOINTMENT

Probationary Period

An employee may be appointed to his position on a probationary basis €or a period
not to exceed twelve {12) months.

Confirmation of Permanent Appointment

(a) The Ernployer wnay, after an employee has served in a position on a
probationary basis for a period of six {6) months, confirm the appointment on
a permanent basis.

(b) The Employer shall, after the employee has served in a position on a
probationary basis for a period of twelve (L2) months, confirm the
appointment on a permanent basis.

Termination of Probationary Appointment
The Employer or Deputy Head may terminate a probationary appointment at any
time.

Term Appointment

The Employer may, where it Is anticipated that a project will exceed one () year
but will not exceed two (2) years in duration, appoint on a term basis employees
required to carry on the project.

Termination of Term Appointment

The Employer or Deputy Head may terminate a term appointment at any tirmne.

Change of Term Status

(a) The Ernployer may change the status of an employee appointed under the
provisionsOf Article 10.0% to probationary, permanent or temporary.

{b) If the term_ appointinent exceeds., two (2) years, or the initial term
appointment IS renewed resulting in‘tetal combined periods of nere than two
(2) consecutive years, the incumbent term employee so affected shall have
his/her status changed to that of permanent employee upon the coinpietion of
the two (2) years' service. For the purpose of this Article "service" is
calculated from the date of last appointment to the Civil Service.

Termination Notice

(@ 1 the employment of an employee appointed to a position on a probationary
or term basis IS to be terminated for reasons other than wilful misconduct or
disobedlence or neglect of duty, the Employer or Deputy Head shall advise
the employee in writing not less than ten (10) days prior to the date of
termination.
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{t) The Employer wil| notify the Union when an employee iS terminated.

ByYin Lieu of Termination Notice

Where less notice tn writing is given than provided for, employees terminated in
accordance with the provisions of Article 10.07, the employee shall continue to
racelve Nis pay for the numnber of days prior to the date of termination.

Weitten Reasons for Termination

An employee employed in a position on a probationary or term basis shall be given
the reasons for termination in writing, {f he se requests, within the period of
noties pursuant to Article 10,07,

Re-smployment in Fornet Position

The Employer shall confirm the appointment permanent on the effective date of
the probationary appointment, a permanent employee whose employment is
terminated for any reassn and who is reappointed to his fermer position within a
year from the date of such termination. In this case, the term "former position"
refers to the same block in the a¢ganizatlonsl chart of the department where
previousty employed.

Casual Employees

A person who is employed on a casual basls by the Employer and/or its
Departments, &oards, Commissions or Agencies (as outlined in Appendix 4 of the
Agreement) in a position title and classification included in the bargaining unit,
shall, upon obtaining one {t) year's full-time continuous service from his/her date
of last appointment, be appointed to the Clvil Service as a permanent employee
pursuant to the provisions of the Civil Service Act and shall become a member of
the bargaining unit, save and except such persens who are excluded pursuant to
Section 1| of the Civil Service Collective Bargaining Act and such persons who
are represented by any other &argaining agent. For the purpose of this provision,
"full-time* employment shall be determined on the basis of the equivalent to the
hours of work established for full-time employees under the terms of this
Agreement.

ARTICLE 11 - CHECKOFF
Deduction of Union Dues

(a) The Employer will, as a.condition of employment,deduct an amount equal to
the amount of the memberstip dues from the b -waekly pay of all employees
in the bargaining unit. Deductions for employees ¢ntaring the service during
the Lé{s‘ of the Agreement shall commence at the first full &l-weekly pay
period.

(b} Dues deductions for employees who are included in or excluded fromn the
sargalning wnit during the life of the Agreement, shat! begin or cease,
effective on the first full »l.weekly pay period immediately following their
tnclugden Or exclusion.

Notification of Deduction

The Union shait inform the Employer in writing of the authorized deduction to be
checked off for employees mentioned in Article 11.01,

Religious Exclusions

Deductions for membership dues shall not apply to any employee who for religious
reasons cannot pay union dues provided he makes a contribution equal to said
union dues to some recognized charitable ¢ause.

Remittance of Union Dues

The amounts deducted in accordance with Artlele 11,01 shall be remitted to the
Secretary.Treasurer Of the Union by cheque within a reasonable time after
deductions are made and shall be accompanied by particulars identifying each
employee and the deductions made on his behaif.
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Liability

The Union agrees to indemnify and save the Employer harmless against anY claim
or {lability arldng out of the application of thls Article except for any claim or
liability arising oUt of an error ¢ernmlitted by the Employer.

Notitication of Appointments ard Terminations

The 8mployer shall advise the Union of the appointment of each new
probationary, permanent, temporary or term employee or the canceiiation or
termination of each probationary, permanent, temporary or term appointment
within five (5) days atter the date of the appointment or of the cancellation or of
the termination, unless circumstances are such as to warrant an extension of this

period.

ARTICLE |2- STEWARDS

Recognition
The Employer acknowledges the right of the Union to appoint employees as
Stewards.

Jurisdictional Areas and Notification

(@) The Employer and the Unlen will sgres on the number of Stewards, taking
late account both operational and geographical considerations.

{(b) The Union agrees to provide the Employer with a list of the employees
designated as stewards for each Jurisdictional area.

Servicing of Grievances

It is understood that the Stewards, Officers, and members of the Union have their
regular work to perform on behalf of the Employer. It is acknowledged that
grievances should e serviced as soon as possible and that if it IS necessary to
service a grievance during working hours, employees will not leave their jobs
wlthout glving an explanation for leaving and obtaining the Supervisor’s
permission. Permission will not be unrsasonabdbly withheld, The Steward shall
report back to the Supervisor before resuming the normal duties of his position.

ARTICLE 13 - TIME OFF FOR UNION BUSINESS

e g
Leave ¥ithout Pa

—q-v'-"" -
Where operational requireinents permit, and on reasonable notlice, spacial jeave
without pay shall be granted to employees who are e{ected;

(8} as members of the Board of Directors of the Union for the attendance at
Board mestings;

(&) as members of the Bargaining Unit Negotiating Council of the Union for the
attendance at Council Meetngs

(¢) as required delegates to attend special conventions including, N.U.PG &
C.LC\; Nova Scetla Federation of Labour)

(d) as members of standing Committees of the Union for the attendance at
msetlngs Of standing Comimitiees;

(e) as members of the Executive to attend Executive Meetings of the Nova
Scotia Federation of Labour.

Such permisdon will not be unreasonably withheld.

Notification {0 Empioyer

The Union shall notify the Employer ot the names, including the department
wherein the employee Is employed, of the members ofthe Board of Directors and

Bargaining Unit Negotiating Council.




13.03 Amual Meeting

(a8) Where operational requirements permit and on reasonable notice, the Deputy
Head shalf grant special leave with pay tor a peried not exceeding two (2)
days, and special leave with pay for travelling time for such portion of the
working day prior to and following the meeting as may be required, to
employees who are elected or appointed a5 reglstered delegates to attend the
Ar_mmdMeedng of the Union. Sueh permission shall not be unreasonably
withheld.

{b) The Union shall notify the Employer of the names, including the department
wherein the employee {s employed, of the registered delegates to the Annual
Meeting of the Union at least three (3) weeks in advance of the Annual
Meeting.

3.04  Number of § Eligible

The number of employees eligible for special leave provisions under Article 13.01
and 13.23 shall be in accordance with the numbers laid down in the Nova Scotia
Government Employees Union Constitution,

13,05 Contract Negotiations

Where operational requirements permit, and on reasonable notice, the Employer

shall grant special leave with pay for not more than two (2} representatives of the

\0/ bargaining unit for the purpose of attending contract negetiation meetings with

\ the Employer on behalf of the Union, Such permission shall not be unreasonably
withheld.

13.06 Adiudication and Joint Consultation

Where operational requireinents permit, and on reasonable notice, the Employer
shall grant special leave with pay to employees who are:

(a) called as a witness by an Adjudication Board prescribed by Articie 27;
(b) meeting with management in joint Consultationas prescribedby Article 28.

13.07 Grievance Meetings

Where operational requirements permit, and on reasonable notice, the Employer
shall grant special leave to an employee:

(a) where the Employer originates a meeting with the employee who has
presentedthe grievance, special leave with pay;

{b) where an employee who has presenteda grievance seeks to meet with the
Employer, special leave with psy when the meeting is held in the
headquarters ares and special leave without pay when the meeting is held
outside the headquarters area;

{c) where an employee has presented a grievance, and a hearing is held at the
tinal level of the grievance process, special leave with pay to attend the
hearing.

13.08 No Loss of Service

For the purpese Of this Article, approved special leave without pay shall not be
subject 10 the provisions of Article 1.02(bX2).

13.09 Full-time President

[0% Leave Of absence for the full-time President of the Union shall be granted in
accordance with the Memorandum of Agreement between the parties, which shall

”W form part of this Agreement.

ARTICLE 1% - HOURSOF WORK
18.01 Hours of Work

(b\‘\ (@ The normal work week shall be thirty-five {35) hours per week, exclusive of
@D meal breaks, except as provided in (b} and {(¢) below.
(
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() The normal work week for sinploysss identified in Appendix 2 shall be forty
(4Q) hours per week.

(€) The normal work week for employees classified as Farm Workers shall be
thirty-saven and one-half {37%) hours per week.

) Employees who are covered by 14.0t(b) shall be entitled to five (3) additional
days' leave with pay each year, Employees who_are covered by 14,01(c) shait
be entitled to three (3) additional daKs' leave with (Pay each yeéar. Such leave
shall be granted in accordance with the provisions of Article 17.08.

Yariance In Hours

The Employer may var]y the scheduled hours and work days of work in a position,
the duties and nature of which require varied hours and days of work.

Posting of Shift Schedules

The Employer agrees to post shift schedules at least two (2) weeks in advance and
that there will be no change in the posted shift schedules except with the consent
of the smployee(s), or in the event of an emergancy or as provided in Article
14.04,

Exchange df Shifts
Provided sufficient advance notice is given and with approval & the Employer,
employees may sxchaage shiftsif there Is no increase in cest to the Employer.

No Guarantee of Hours

An employes's scheduled hours of work shall not be ¢onstrued guaranteeing the
employee's minimum or maximum hours of work.

Work Schedules

The Employer wlil endeavour, where possible, to provide that no employee should
be scheduled to work more than seven (7) consecutive days in a two (2) wesk
period. This does not preclude shift arrangements, acceptable to both the
Employer and the emplayee(s), in variance to the foregoing.

Flexible Working Hours

The Deputy Head, where operational requirements and efficiency of the service

ermit, will authorize experiments with_flexible working hours, if the Deputy
f—|ead is satisfied that an adequate number of embployees have requested and wish
to participate In such an experiment,

Continuous Oparations
Employees working straight eight {8) how shifts may be required to remmain on
their jobs through such shifts.

Rotation of Shifts
Employees required to work rotating shifts shall be scheduled in such a as to,
as equitably as possible, assign the rotation equally. This does not preclude an

employee from being continuously assigned to an evening or night shift at the
employee's request where such continuing assignment is acceptable to the

Employer.

No Split Shifts
No_sgifts shall be split for a geried longer than the regularly scheduled meal
period.

Flexible Working Hours

The employer shall, where operational rsquirements and efficiency of the service
permit, authorize a flexible Workinlg hours schedule, if the Employer is satisfied
that an adsquate number of employees in a unit have requested and wish to
participate in such a schedule.
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Moditied Work Week

Where employees in a unit have indicated a desire to work a modified work week,
the Deputy Head Or delegated of tictai may authorize experiments with a modified
work week seheduley providing operational requirements permit and the provision
of services are not adversely affected. The averaging period for a modified work
Wee}<l (s);uhu not exceed three (3) calendar weeks, and the work day shall not exceed
ten ours.

Return 0 Regular Times of Work

Inthe event that a modified work week or flexible werking hours system provided
for in Articles 141 and 1%.12s

(a) does not resultin the provisionst a satisfactory service to the public;

(b} incurs an increase in cost to the employing department; or

(c) s operationally impractical for other reasons;

the employingdepartment may require a retuen to regular times of work, in which
case the employees shall be provided with sixty {é8) calendar days’ advance notice
of such requirement.

ARTICLE IS~ OVERTIME

Definitions

(@) "overtime® means authorized work in excess 0f an employee’s regular work
day or regular work week.

(b) ““time and one-half® means One and one-half (1%) times the straight time rate
calculated by the formula,

Employees covered by 14.01{ah bi-weeldy rate x 1.5

Employees covered by 14.01{b)s bl-weekly rate x 1.5

Employees covered by 14.0t{ch bl-weekl rate x 1.5
(c) “double time* means two (2) times the straight time rate calculated by the
tormulas

Employees covered by 14.01{ak bi-weekl rate x 2

Employees covered by 14.01(b)s bi-weekly rate x 2

Employees covered by 14.01(ch bl-wes

Allocation and Natice of Overtime

Subject to the operational requirements of the service, the Employer shall make
every reasonable efforts

(a) to allccate overtime work on a fair and equitable basis ameng readily
available and qualified empioyees; ang

() to glve employees who are required to werk overtime, notice of this
requirement when this requirement becomes evident to the lmmedlate

supervisor.
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union Consultation

The Union is entitled to ¢consult the Employer Or his representative whenever it is
alleged that employees are required to work unreasonable amounts of overtime.

QOvertime Compensation

Subject to Article 15.07, an employee is entitled to time and one-half {1%T)
compensation for overtime worked, calculated in accordance with the provisions
of Article 15.04, based on the employee's regular bi-weekiy rate of pay in effect
for the regular shift prior to the period in which the overtime is worked.

Overtime Eligibility

An employee must work at least twenty (20) minutes beyond his normal shift
before being eligibie for overtime compensation.

Overtime Meal Allowance

{a} An employee, who is required to work a minimum of three (3) hours' overtime
following his scheduled hours of work and where it Is not practical for him to
enjoy his usual meal time before commencing such work, shall be granted
reasonable time with pay, as determined by the Employer, in order that he
may take a meal break either at or adjacent to his place ofwork, Under such
conditions he shall be reimbursed his expenses for one (1} meal in the amount
of:

$5.00 (effective October 6, 1989)
$5.20 (effective January f, 1991)

except where free ineals are provided.

(b) If the employee continues to work beyond three (3) hours' overtime, a further
such meal break and allowance for meal) shall be provided upon completion of
an additional four (%) hours worked and upon completion of every four (%)
hours thereatter.

{} An employee who is called back to work under the provisiens of Article 16.04
shall be provided with a meal break and allowance (or meal), in accordance
with {a) above, after the tirst four () hours worked and upon completion ot
every six (6) hours thereafter.

Advance Notice of Overtime Requirements

An employee who is required to work overtime which does not immediately follow
his regular shift shall be given not less than four (4) hours' prior notice. 1t such
notice is not given the provisions ot 16.04 shall apply.

Overtime on First Day of Rest

An employee who is required to work overtime on his first scheduled day of rest
shall be paid at the overtime rate as provided in Article 15.04,

Overtime on Second Day of Ru t

An employee who is required to work evertime 0N his second or subsequent day of
rest is entitled to compensation at double time (2T) for all hours worked. Second
or subsequent day Of rest ineans the second or subsequent day in an unbroken
seriesof consecutive and contiguous calendar days of rest.

Computation of Qvertime

In computing overtime a peried of thirty (30) minutes or less shall be counted as
one-half (4) hour and a period of more than thirty {30) minutes but less than sixty
{60) minutes shall be counted as one {t} hour.

Time Off in Lieu of Overtime

At the request of the employee, compensation for overtime may be granted in the
form of time off Inlieuof overtime hours worked at the applicable overtime rate.
Where time off with pay in fieu of overtime worked has not been granted prior to
the end of the second calendar month immediately followlng the month in which
the overtime was worked, compensation for overtime shall be paid.

- [ 0-
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ARTICLE 16 - STANDBY AND CALLBACK

Efmployees who are required by the Employer to standby shall ceceive standby pay
ofs

$8.40 geffective October §, 1989
§8,35 (effective January [, 1990)

for each standby period of eight (8) hours or less. effective January I, 1991, the
standby pay shall be increased by an additional five percent {5%) or an amount
equivalent to the average annual percentage change inthe Halitax CP1 (All tems)
€orthe preceding twelve (12} month period, whichever is the greater amount.

Employee Availability

An employee designated for standby duty shall be available during his period of
standby duty at a known telephone number and be able to report for duty as
quickly as possibleif called.

Fallure 1D Report

No compensation shall be granted for the total period of standby If the employee
Is unable to report for duty when required.

Callback Compensation

An employee who is called back to work and who reports for work shall be
compensated lor a minimum of four {#) hours at the straight time rate for the
period worked or the applicable overtime rate, whichever is greater. The
minimum guarantee of four (U) hours' pay at the straight time rate shall apply only
once during each eight {8) consecutive hours for any employee who is called back.

Transportation Allowance
Employees called back shall be reimbursed for transpertation to and from the
place of work to a maximum of:

36.30 effective October 6, 1989)
6.60 (effective January 1, 1990}

per call. effective January l, 1991, this allowance shall be increased by an
additional tive percent (5%) or an amount equivalent to the average annual
percentage change in the Halifax CPI (All Items) for the preceding twelve (12)
month period, Whichever is the greater amount.

ARTICLE 17 - VACATIONS

Annual Vacation Entitiement
An employee shall be entltled to receive annual vacation leave with pay:

€
(a) each year during hisfher tirst ninety-six (96) months of service at the rate of
one and one-quar ter (1%) days for each month of service; and

(b) each year after ninety-six (96) months of service at the rate of one and two-
thirds (1-2/3) days for each month of services and

o "
(¢) each year after two hundred and four (204) months of service at the rate of
two and one-twelfth {2-1/12) days for each gonth of service.
at
(d) each yese after three hundredand sixty {360) months of service at the rate of
two and one—alf {2%) drys for each monthof service.

B:l!lecﬁve Jamuary 1, 1990, Article 17.0L (a) and () shall be amendedtored as
tollows;

4
{a) each year during his/her first eighty-four (8%) months of service at the rate
of one and one-quarter (L%) days for each monthof service; and
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7
. (b) each year after eigfhty—four(su) months of service at the rate of one and two-
. O' ? - Y thirds {1-2/3) days fof each month of service! and

Effective January |, {991, Article {7.0{ {d) shall 5 amended to read as follows:

C) ‘«-7'—' O é:;,w e N7}
) (d) each year after three hundred (300) months of service at the rate of two and
q) one-half (21) days for each month of service.
17.02 Vacation Year
The vacation year shall be April { to March 3! inclusive.

17,03 Fractional Entitlement

If, at the end of a vacation year, an employee's entitlement to vacation leave with
pay includes a fractional entitlement of less or more than one-half (%} day, the
entitlement shall be increased or decreased to the newest one-half (%) day.

17,04 Authorization

An employee shall be granted vacation leave at such time during the year as the
Deputy Head determines.

17,05 \Vacation scheduling

(a) Except as otherwise provided in the Agreement, vacation leave entitlement
shall be used within the year in which it Is earned. The employee shall advise
the Deputy Head or delegated official in writing of his/her vacation
praference as soon as possible for the following vacation year but before
March 15th in each year. The Deputy Head will respond in writing by
April 13th indicating whether or not the employee's vacation request is
authorized.

(b) Preference in vacation schiedule shall be given to those employees with

rearer length of service as defined in Article (.62, provided the provisions of

) above are adhered toy however, those employees must be transferred into

the work unit for six (6) months before they can use length of service to
provide priority for selection of vacations.

{c) Where operational requirements permit, and should circumstances warrant,
consideration will be given to an employee's request for a change in his
approved vacation period.

17.06 Employee Request
Subject to the opetational requirements of the service, the Deputy Head shall
make every reasonable effort to ensure that an employee's written request for
vacation leave is approved. Where, in schedulingvacation leave, the Deputy Head
is unable to comply with the employee's written request, the Deputy Head or
delegated official shall:

d (a8) give the reason for disapproval; and

(b) make every reasonable effort to grant an employee's vacation leave in the
amount and at such tlme as the employee may request in an alternative
request,

17.07 Unbroken Vacation

Where operational requirements penn.'lt., the Deputy Head shall make every
i reasonable effortto grant to an employee his request to enjoy his vacation
entitlement in a single unbroken period of leave.

#(7.08 Yacation Carry Over

(a) Except as otherwise provided in this Agreement, vacation leave for a period

of not more than tive (5) days may, with the consent of the Head or the

- J Detputy Head be carried over to the followingyear, but shall lapse if not used

7 before the close of that year. Requests for carry over entitlement shall be

//.

2

made in writing by tho einployee to the Deputy Head not later than January
31st of the year in which the vacation is earned, provided however that the
Deputy Head may accept a shorter period of notice of the request. The

#
L"q

-
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17.09

17.10

17.11

17.12

17. 3

i7. 4

17,15

17.16

17.17

17.18

Deputy Head shall respond in weiting within one {1} calendar month of
recelving an employee’s request.

{b} An employee scheduled to take vacationand who is unable to do so within the
vacdtion year due to iliness or injury shall be entitled to carry over this
unused vacation to the subsequent year.

Accumulative Yacation Carry Over

An employee, on the recommendation of the Deputy Head and with the approval
of the Employer, may be granted permission to carry over five {3) days of his
vacation leave each year to a maximum of twenty (20) days if, in he opinion ot
the Deputy Head and the Einployer, It will not interfere with the efficient
operation of the Departinent.

Use of Accumulated Yacation Carry Over.

The vacation leave approved pursuant to Article 17,09, shall ke used within five
(5) years subsequent to the date on which it was approved and shall lapse if not
used within that period unless the Deputy Head recommends that the tiire be
extended and the recomnendation is approved by the Employer.

Borrowing of Unearned Yacation Credits

On the recommendation of the Deputy Head and with the approval of the
Employer, an employee who has been employed in the Public Service for a period
of five (8) or more years inay be granted five (5) days from the vacation leave of
the next subsequent year.

Employee Compensation Lipon Separation

An employee, Upon his separation from the Civil Service, shall be compensated for
vacation leave to which he is entitled.

Employer Compensation Upon Separation

An employee, upon his separation from the Civil Service, shall compensate the
Province for vacation which war taken but te which he was not entitled.
Yacation Credits Upon Death

When the employment of an employee who has been granted more vacation with
pay than he has earned Is terminated by death, the employee is considered to have
earned the amount of leave with pay granted to him.

Vacation Records
An employee IS entitled once each fiscal year to be informed, upon request, of the
balance of his vacation leave with pay credits.

Recall from Vacation

The Deputy Head will make every reasonable effort not to recall an employee to
duty after he has proceededon vacation leave.

Reimbursement Of upon Recall

Where, during any period of vacation leave, an employee is recalled to duty, he
shall be reimbursed for reasonable expenses, subject to the provisions of Article
29, that he incursy

(a) inproceeding to his place of duty;and

{b) in returning ta the place train which he was recalled if he immediately
resumes vacation leave upon completing the assignment for which he was
recalled.

Reinstatement o Vacation upon Recall

The period of vacation leave so displaced resutting from recall and transportation
time in accordance with Articles 17,16 and 17.17, shall either be added to the
vacation period, i f requested by the employee and approved by the Deputy Head,
or reinstated for useat a later date.
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17.19

13,02

18.03

18.04

* (8.0

Liness During Yacation

If an employee becomes ill during a period of vacation and the illness is for a
period of three (3) or more consecutive days, and such illness is supported by a
medical certificate on such form as the Employer may from time to tine
prescribe from a legally qualtied medical practitioner, the employee will be
granted sick leave and his vacation credit restored to the extent of the sick leave.

ARTICLE 18 - HOLIDAYS

Paid Holidays

The holidays for employees shall be:

{a) New Year's Day {t) Labour Day

(b) Good Friday {g) Thanksgiving Day
(c) Easter Monday (h} Remembrance Day
(d) Victoria Day ) i) Christmas Day

(e) Canada Day () Boxing Day

(k) one (1) additional day in each year that, in the opinion of the Employer, is
recognized to be a provincial or civic holiday in the area in which the
employee is employed, or, in any area where, in the opinion of the Employer,
no such additional day is recognized as a provincial or civic holiday, the first
Monday in August.

() one-half () day beginningat 12:00 noon on Christmas Eve Day.

{m) any other day or part of a day declared by the employer to be a holiday for
employees in whole or any part of the Province.

Exception

Article 18.01 does not apply to an employee who is absent without pay on both the
working day immediately preceding and the working day following the designated
holiday.

Holiday Falling 0n a Day of Rest

Where a day designatedas @ holiday coincides with the employee's day of rest, the
Employer shall grant the holiday with pay on either:

{a} the working day immediately following his day of rest; or

{b) the day following the employee's annual vacation or another mutually
acceptable day between the Employer and the employee.

Holiday Coinciding with Pald | eave

Where a day that is a designated holiday for an employee as defined in Article
18.014, falls within a period of leave with pay, the holiday shall not count as a day
of leave.

Com tion for Work on a Holida

Where an employee 5 employed in a centinuous operation and his regularly
scheduled day of work fails on a paid holiday, as defined in Article 18.04, he shall
receive compensation equal to two and one-half (2%) times his regular rate as
tollowss

(@) compensation at one and one-half (1%) times his regular rate, including the
heliday pay, for the hours worked on the holiday; and

(b) time off with pay in lieu of the holiday on an hour for hour basis at a
mutually acceptable time prior to the end Of the second calendar month
Immediately fottowing the month in which the holiday fell.

Where time off with pay in lieu of the holiday has not been granted in accordance

with Article 18.05(b), compensation shall be granted at the employee% regular
rate of pay.
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©13.06 Qvertime on e Holiday

7
%

18.07

19.01

*19.02

25

19.03

Where an employee is required to work overtime on a paid holiday, as defined in
Article 18.01, he will receive compensation equal to three (3) times his regular
rate as follows:

a) compensation at two (2} thines his regular rate, including the holiday pay, for
the nours worked on the holiday; and

(b) time off with pay in lieu of the holiday on an hour for hour basis at a
mutually acceptable time prior to the end of the second calendar month
immediately following the month in whi¢h the holiday feil.

Where time off with pay in lieu of the heliday has not been granted in accordance
with Article 18.06(b), compensation shall be granted at the employee's regular

rate of pay.

Time Off I Lieu of Holiday
In no case shall the total time off in lieu of a holiday referred to in 18.05() and
18.06{b} above exceed the equivalent of one {1} complete shift.

ARTICLE 19 - SPECIAL LEAVE

Special | eave
The Employer, in any one year, may grant to an employee:

(@) special leave without pay, for such a period as it deems circumstances
warrant;

(b} special leave with pay for reasons other than those covered under 19.02 to
19410 inclusive, for such period as it deems circumstances warrant,

Bereavement Leave

{a) In the event of a death in the immediate family, every employee shall be
entitled to special leave with pay for a period of up to five {5) consecutive
working days. Immediate fainily is defined as father, mother, brother, sister,
spouse, child of the employee, father-in-law, mother-in-law, step child or
ward of the employee, grandparent or grandchild of the employee, and a
relative permanently residing in the employee's household or with whom the
employee permanently resides,

Notwithstanding, an employee's paid leave entitlement for such
circumstances wiil not expire prior 10 the expiration of seven (?) calendar
days commencing midnight following the death.

(b} Every employee shall be entitled to special leave with pay up to a maximum
of one {1) dry in the event of death of the employee's son-in-law, daughter-
in-law, brother-in-law or sister-in-law, and may be granted up to two (2) days
for travel and shall be paid for those travel days which are not regularly
scheduled days of rest.

{¢) Every employee shall be entitled to one (1) day leave without pay, for the
purpose of attending the funeral of an aunt, uncle, or grandparents of the
spouse Of the employee.

(d) The above entitlement Is subject to the proviso that proper notification is
made by the employee to his Deputy Heador delegated official.

{e) If an employee is on vacation or sick leave at the time of bereavement, the
employee shall be granted bereavement leave and be credited the appropriate
number Of days to his/heér vacationor sick leave credits.

Court Leave

Leave of absence with pay shall be given to every employee, other than an
employee on leave df absence without pay or under suspension, who is required:

- 15




. (a) toserve on ajury; or
. (b} by subpoena or summons to attend as a witness in any proceeding held:
. (1) inor under the authority of a court; or

e’bbc (2) before an adjudicator or umpire or a person or body of persons
=’ authorized by law to make an inquiry and to compel the attendance of

- ( witnesses before it} or
(3) before a legislative council, legisiatlve assembly or any corninittee
thereof that Is authorized by law to compel the attendance of witnesses
before it.

19404 Jury Compensation

Any employee given leave of absence with pay to serve ONn a jury pursuant to
Article 19.03 shall have deducted from his salary an amount that the employee
receives for suchjury duty.

19.05 ExaminationLeave

Where an employee participates in a personnel selection process for a position in
the Civil Service or for premotion, he shall be granted leave of absence with pay
for the period during which the employee's presence is required for purposes of
the selection or promotion process and for such further period as the Employer
Considers reasonable for the employee to travel to and from the place where his
presence is s0 required. Such leave of absence shall not be considered to be "on
the Employer's business"”, for purposes of expenses incurred under Article 29.
Such leave of absence shall be requested by the employee to his supervisor as soon
after the requirement of his presence s known.

*19,06 Maternity L eave

@) The Employer shall not terminate the employment of an employee who has

been an employee tor one (1)} year or longer because of the employee's

pregnancy, but the Employer, before or after the commencement of the

period referred to in Article 19.06(b), may require the employee to

commence leave without pay at a time when the duties of the employee's

position cannot reasonably be performed by a pregnant woman or the

. performance Of the employee's work is materially affected by the pregnancy.

(b} The Employer shall, at any time from a date eleven (11} weeks before the
specitied date of delivery to the date of actual delivery, upon request of a
pregnant employee made through the Deputy Head and receipt of &

X certificate by a legally qualified medical practitioner, stating that the

& employee is pregnant and specifying the date upon which delivery will occur

in his/her opinion, grant to the employee a leave of absence without pay:

(b
{j}/ (1) of six (6) months; or

()7/(? (2) toa date of seven (7) weeks after the date of actual delivery; or
(3} for any shorter period

at the option of the employee, except that an employee shall not work and
the Deputy Head shall not cause or permit the employee to work for at least
seven (7} weeks after the date of delivery or fora shorter period that, in the
written opinion OF a legally quallfied medical practitioner, is sufficient.

(¢) Where an employee reports for work upon the expiration of the period
referred to in Article 19.06(b), the employee shall resume work in the same
position she heid prior to the cornmencement of the maternity leave, with no

loss of seniority or benefits accrued to the commencement of the maternity
leave. T—

(d) While an employee is on maternitf/ leave, the Employer shall maintain
coverage for medical, extended health, group #ie and any other employee
benefit plan and shall continue to pay its share of premium costs for
maintaining such coverage during the period of maternity leave.
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(e)

)

(2)

h)

®

While on maternity leave, an employee shall continua to acgma and
accumulate service jnd.ssaiosity—eredits*for the duration of her leave, and

» Wér servics and seniority shall be deemedto be continuous. However, service
accumulated during maternity leave shall not be used for the purposes of
calculating vacation leave credits. For the purposes of calculating vacation
leave credits during the year in which maternity leave is taken, one (1) month
of service shall be credited to an employee who does not receive salary for a
total of seventeen (17} days or more during the first and last calendar months
of the maternity leave granted under Article 19,06(b).

For the purposes of Article 19.06@a), an employee shall produce, when so
requested by the Deputy Head or delegated official, the certificate referred

toin Article 19.06(b).

Leave for illness of an employee arising out of or associated with the
employee's pregnancy prior to the commencement of, or the ending of,
maternity leave granted in accordance with Article 19.06{b} may be granted
in accordance with the provisionsof Article 22,

An employee wishing to return to work prior to the expiry date of her
maternity leave will provide the Employer with two {2) calendar weeks'

advance notice.

Maternity Leave Allowance

() An employee entitled to maternity leave under the provisions of this
Agreement, who provides the Employer with proof that she has applied
for and is eligible to receive unemployment insurance (Ut) benefits
pursuant to Section 30, Unemployment Insurance Act, 197!, shall be paid
an allowance in accordance with the Supplementary Unemployment
Benefit ($UB} Plan,

(2) Inrespectto the period of maternity leave, payments made according to
the SUB Plan will Consist of the following:

(i) where the employee is subject to a writing period of two (2) weeks
before receiving Ut benefits, payments equivalent 1 seventy-five
percant of her weekly rate ot pay for each week of the two (2)
week ting period, -less any other earnings received by the
employee during the benefit period;

(1) up to a maximum of fifteen (15) additlonal weeks, payments
equivalent to the diflerence between the weekly Ul benefits the

: employee is eligible to receive and ninety-three percent (93%) of
»-:9 her weekly rate of pay, less any other earnings réecsived oy "
- emplayee during the benefit period which may result in a decrease

in the Ulbenefits to which the employee would have been eligible if
no other earnings had been received during the period.

(3) For the purposes of this allowance, an employee's weekly rate of pay will
be one-haltf the bl-weekly rate of pay to which the employee is entitled
for her classitication on the day immediately preceding the
commencement of her maternity leave. In the case of a part-time
employee, such weekly rate of pay will be multiplied by the fraction
obtained from dividing the employee's time worked (as defined for the
fur)pou of accumulatipg service) averagedover the precedingtwenty-=six
26) weeks by the regularly scheduled full-time heours of work for the
employeels classification,

(6) Where an employee becomnes eligible for a salary increment or pay
Inerease during the benefit period, payments under the SUB Plan will be
adjusted accordingly.

(s) The Employer will not reimburse the employee for any amount she is
required to remit to Canada Employment and Immigration where her
annual income exceeds one and one-half (1%) tines the maximum yearly
insurable earnings under the Unemploymentinsurance Act.
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(6) The parties acknowledge that payments under the SUB Plan cannot be
made prior to the plan's approval by the Canada Employment and
Immigration Ceminission, Such payments, therefore will e lhinited to
maternity leav#s commencing on or ‘after the date aPproved by CelC for
the provisions of the SUB Plan to te<ame operational.

Leave for Birth of Child

On the occasion of the birth of his child, a male employee shall be granted special
leave with-pay up to a maximum o one (1) day during the confinement of the
mother. This leave may be divided into two (2) periods and granted on separate

days.
Leave for Family filness

{1 the case of illness of a member of an employee's immediate family, meaning
husband, wife, sen, daughter, father or mother, who permanently rsside with the
employee, and when no one at hote other than the employee can provide for the
nesds of the ill person, the employee may be granted, after notifying his Deputy
Minister or delegated official, leave with pay up to five (5) days per annum, for
the purpose of making such arrangements as are necessary to permit the
snoloyas's return to work. The Deputy Head may require proof of the need for
such leave as he considers necessary.

Leave for Emergency

An employee shall be granted leave of absence with pay up to two (2} days for a
critlcal condition which requires his personal attention resulting from an
einergency (flsod, fire, etc.) which cannot be served by others or attended to by
the employee at a time when he s normally off duty.

Adoption Leave
(a) The Employer shall, upon request of an employee and receipt of a certificate
fromthe Adininistrator of Family and Children Services stating that the said
employee has filed a notice of proposed adoption under the Adoption Act o a
child five (5) years o age or younger, grant the employee a leave of absence
without pay for a period not to exceed six_(8) months. If both adoptive
Barents are eligible forsuch leave under a Civil Sefvice collective agreement
etween the Union and the Employer, the provisions of this Article shal! only
be available to one {i) of those employees.

() An employee shall be granted one {}) day's leave with pay for the purpose ot
adoption of a child five {5} yearsséTE'x’e"or younger. This leave tay be

e €7 divided Into two {2) periods and granted on separate days. It both adoptive

19,11

2z Barents are eligible for such leave under a Civil Service collective agreement

etween the Union and Employer, the amoun? ot paid leave taken under this
clause by either one or both parents, shall not exceed one (1) day.

L eave for Storms OF Hazardous Conditions

(@ Time lost by an employee as a result of absence or lateness due to storm
conditions or because of the condition of public streets and highways or
because an employee finds it necessary to seek gecmission to leave prior to
the end of the regular shi{t must bes

(I) made up by the employee at a time agreed upon between the employee
and the employee's Immediate supervisor) or

(2) charged to the employee's accumulated vacation, accumulated holiday
time, or accumulated overtime; or

(3) otherwise deemed to be leave without pay.

(b) Notwithstanding 19.11(a), reasonable lateness beyond the beginning of an
employee's regutar shiftstarting time shall not be subject to the provisions of
Avrticle 19.11@X1), (2} or (3}, where the latenessls justified by the employee
being able to establish to the satisfaction of the immediate supervisor that
every reasonable effort has been made by the employee to arrive at his/her
work station at the scheduled time.
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19.12

19.13
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{¢) No discrimination is to be practised in the administration of this Article

resultant from Individual or personal situations, i.. place of residence,
family responsibilities, transportation problems, car pools, etc.

Leave for Public Office

Where an employee is granted time off work a: a result of elected activity

sursuant to Section 35 of the Civil Service Act, such time off work will be
witheut pay.
e

Education Leave
(a) The Employer 23tses to be consistent in its application and administration of

)

©)

the Education Leave Policy pursuant to Section 4, Chapter 10 of Manual 39¢
Personnel Management.

Subject to operational requireinents, leave of abssnce with pay shall be
granted to allow an employee to write ¢xaminatiens for courses approved by
the Employer prior thereto.

Leaves of absence for education purposes shali not be unreasonably denied.

Leave for Medical and Deatal A tments

Employees shajl be allowed paid leave of absence up to three (3} days per annum,
in order to engage in personal preventive medical and dental care. Such leave wiil
be debited against dck leave credits.

Prepald Leave

Permanent employees will be entitled to take a leave of absence financed through

deferral arrangeinent in accordance with the provisions of the Prepaid

a sala
Leave%lan set out in the Memorandum of Agreement between the Union and
Employer.

ARTICLE 28 - REST PERIOD

The Emsioyer shall schedule twe (2) rest pactads of fifteen ({3} minutes each during each
full shigt,

ARTICLE 21 - WASH-UP TIME

Where there is a clear cut need, wash-up time to a maximum of fifteen {15} minutes shall
be permitted immediately before the end of a shift.

22.01

<]

g

ARTICLE 22 - SICK LEAVE

General [liness Leave Benefit

@

(b)

% ()

)

An emfployee Who is unable to perform his/her duties because of illness or
injury for & péried not sxcseding theee (3) consecutive work days, bs/she may
=+ granted leave with pay up to a maxmum of eighteen (18 work days per
{lscal year.

The flscal year for the purpese of general illness leave shall be April | to
Much 3L

A new employee who is appointed subsequent to April | shall have his/her
maximum leave entitlement for the first fiscal year pro-rated in accordance
with the number of months of service he/she will accumulate in the fiscal
year of appointment.

Employees who exhaust all or part of their eighteen (18 work days'

entitlement In one fiscal year will havé it reinstated on April | of the
follewing fiscal year.
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22,02  Short-Term Ulness Leave Benefit

. (a) An employee who s unable to perform his/her duties because of illness or
injury for a Beriod of absence exceeding three (3) consecutive work days,
‘ he/she may be granted leave of absence at tult or partial pay for each

. incidence of short-term illnessin accordance with the following:

95)«"" (1) for emPonees with less than one (£} year's service, at (80% of norinal

¢ U() salary for the first twenty (20} days of absence and thereafter at 75% of

U™ normal salary for the newt eighty (80) days of absence;

(2) for employees with one (1) year but less than two (2) years' service, at

_//-/"‘,‘.f 100% of norinal salary for the first forty (40) days of absence and
?C{“f"_;.r - 2t at 73% of normal salary for the next sixty (60} days of

! absence;

(3) for employees with two (2) years' service but less than three (3) years'
service, at 100% of normal salary for the first sixty (60) days of absence
agd thereafter at 75% of normal salary for the next forty (40) days of
absence;

(4} for employees with three (3} years' service but less than four () years'
service, at 100% of normal salary for the first eighty (80) days of
absence and thereafter at 75% of normal salary for the next twenty (20)
days of absence;

{3) for employees with four (#) or more years' service, at 190% of norinal...
salary for a maximuin of one hundred (100) days of absence.

{b) If an Incident of short-term illness continues from one year of employment to
the following year of employment, the employee's benefit entitlement lor
that period of short-term illness leave shall be payable in accordance with
the provisions of Article 22.02() applicable during the year in which the
short-term illness commenced.

22,03 Recurring Disabilities

o (@) An employee who returns to work after a period of short-tern illness leave
and within tifteen ({5 consecutive work days again becomes unabie to work
because of the same illness or injury will be considered to be within the
original short-term leave period as defined In Article 22.02(a).

{b) An employee who returns to work after a period of short-term illness leave
and after working fifteen {13) or more consecutive work days, again becomes
unable to work because of the same illness or injury, will be considered to be
in anew Ulness leave period and entitled to the full benafits of Article 22.02.

() An emPI_oyee who returns to work after a period of short-term iliness leave
and within fifteen(15) consecutive work days subsequentl?/ becomes unable to
‘ work because of an illness or injury unrelated to the illness or injury that
caused the previous absence will be considered to be in a new illness leave
period and entltied to the full benefits of Article 22.02.

{d} The provisions of Article 22.03(c) shall not apply to an employee who has
returned to work On a trial basis. In such a case, the employee wil be
considered to be within the original short-term leave period as defined in
Article 22.026@).

22.04 Benatits Nos Pald During Certain Petiods

General i}iness leave and short-term illness leave benefits will not be paid when
an employee ist

{a) receivingdesignated paid holiday pay;

i
g
11
3
i
;

RS

(5) on suspensionwitheut pay;
(¢) on a leave of absence without pay, other than leave of absence for union

business pursuant to Article (3 of the Agreement or in the case of
circumstances covered under Article 22.05,
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22.05

22,06

22,08

22,09

212

Benefits/Layoft

(a) When an employee is on short-term illness and is deemed eligible for long-
term disability and is laid off, he/she shall be Covered by both short-term and
long-term benelfits until termination of illness or disability entjtiement.
When such an employee has recovered or is capable of returning to work
he/she shall be coveredby the provisions of Article 41,

{b) During the period an employee is on layaft status, he/she shall not be entitled
to benefits under Article 22 far an illness or disability which cominenced
after the effective date of layoff. When such an employee is recalled and
returns to work, he/she shall be eligible for participatien in ali benefits.

{c) The continuation of benefits payable pursuant to Article 22.05 shai} include
any benefits payable in accordance with the Long-Term Disability Plan.

Long-Term Disabilit

Employees shall be covered for fong-Hm disability in accordance with the
provisions of the Memorandum of Agreém nt signed by the parties on August {,
1985 and forming part of this Agreem (see Appendix 2?. The agreed upon
terms and conditions of the Long-Term Disability Plan shall be subject to
negotiations between the parties in accordance with the provisiens of the
Collective Agreement.

Deemed Salary

For the purposes of calculating any salary-related benefits, including any salary-
based contributions required by this Agreement, any employee on illness leave
under Article 22 shall be deemed to be on t00% salary during such leave, or in
accordance with Federal or Provincial Statutes.

Root of itiness

An employee may be required by the Deputy Head to produce a certificate from a
legally qualified medical practitioner for any period of absence for which sick
leave’is claimed by an employee and if a certificate IS not producedafter such a
request, the time absent fromm work will be deducted from the employee's pay.
Where the Deputy Head has reason to believe an employee is misusing sick leave
privileges, the Deputy Head may issue to the employee a standing directive that
requires the employee to submit a inedical certificate for any period of absence
for which sick leave IS claimed.

Sick ve cation

Application for sick leave for a period of more than three {3) consecutive days but
not more than five {5) consecutive days, shall be made in such manner as the
Emploilser may from time to time prescribe and when the application for sick
leave Isfor a period of more than five (8} consecutive days, it shall be supported
by a certificate from a medical practitioner.

Worlkers' Compensation

The pay Of an employee who is In receipt of compensation from the Workers'
Compensation Board of Nova Scotia, arising from the same incapacity for which
sick leave r special leave is granted shall be reduced by the amount paid by the
Workers' Compensation Board.

Sick |cave Records

An employee is entitled once each fiscal year to be informed, uponrequest, of the
balance of his sick leave with pay credits.

Deputy Head Approval

An employee may be granted sick leave with pay when he is unable to perfortn his
duties because of lliness or injury provided that he satisfies the Deputy Head or
delegated official of this condition in such manner and at such ttine as may be
determined by the Deputy Head, and provided he has the necessary sick leave
credits,
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.o 22.13  Alcohotism and Deug Abuse
. Without detracting frem the existing rights and obligations of the parties
recognized in other provisions of this Agreement, the Employer and the Union
Q/ agree to csoperate at the plant level in encouraging employees afflicted with
. alcoholism or drug dependency to undergo a coordinated program directed to the
z objective of their rehabilitation.

22,14 Alternate Medical Practitioner

For the purpose of this Article, the Employer may require that the employee be
examnined by an alternate medical practitioner.

ARTICLE 23 - EMPLOYEE PERFORMANCE REVIEW AND EMPLOYEE FILES
23.01 Employee Performance Review

When a forinal review of an employee's performance is made, the employee
concerned shall be given an opportunity to discuss, sign and make written
comments on the review forin in question, and the employee is to receive a signed
copy to indicate that its contents have been read.

23,02 Record of Disciplinary Actlion
The Employer sgrees not to introduce as evidence in a hearing relating to
disciplinary action, any decument from the file of an employee, the existence ot
. which the employee was not aware at the tiine of tiling. Netice of a disciplinary
Ol/ action which may have been placed on the personal tile of an employee shall be
! \ destroyed after {ive (5) years have elapsed since the disciplinary action was taken
provided that no further disciplinary action has ken recorded during this period.

23.03 Notice of Performance improveinent Reauirements

The Deputy Head or delegated official wiil notify an employee in writing where,
during the period between the formal performance evaluation processes, the
Deputy Head or delegated official has observed that certain aspects of an
employee's performance require improvement.

o~ 23.04 Employee Access 10 Personnel File
i Employees shall have access to their personal files to the extent that is provided
for under the Freedom of information Act.

ARTICLE 2¢ ~ DISCIPLINE AND DISCHARGE
26,01  Just Cause

No employee who has completed his probationary peried shall be disciplined,
suspended without pay or discharged except for just and sufficient cause.

’ 24,02 Notification

(@ Where an employee is disciplined, suspended without pay or discharged, the
Deputy Head shall, within ten (1Q) days of the suspension or discharge notify
the emFonee In writing by registered mail or personal service stating tha
reason for the suspension or discharge.

(o) The Employer or Deputy Head will notify the Union when an employee is
suspended Or discharged.

24,03 Grievances

Where an employee alleges that he has been susgended or discharged in violation
to Article 264,01, he may within ten (10) days of the date on which he was notified
in writing or within twenty (20) days of the date of his suspension or discharge,
whichever 1s later, Invoke the grievance procedure including provisions {o¢
Adjudlcation contained in the Civil Service Collective Bargaining Act, and for the
purpose of a grievance alleging violation of Article 24.01, he shall lodge his
grievance at the final level of the grievance procedure.
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24,04

25.01

25,02

25.03

26.01

26.02

Reinstatement

Where it is determined that an employee has been disciplined by suspension
without pay & by discharge in violation of Article 24,01, that employee shall be
immediately reinstated in his former position without Toss of seniority or any
other benefit which would have accrued to him if he had not been suspended or
discharged. One of the benefits he shali not lore is his regular pay during the
period of suspension or discharge which shall be paid to him at the end of the next
complete pay period following the reinstatement.

ARTICLE 25 - NOTICE OF RESIGNATION

Notice of Resignation

Ifan employee desires to terminate his employment, he shall forward a letter of
resignation to the Deputy Head or delegated official not less than ten (10) days
prior to the effective date of termination, provided however that the Deputy
Heador delegated of fi¢lal may accept a shorter period of notice.

Failure 10 Give Notice

An employee who fails to give notice required by Article 25.0f, shall be struck
from the payroll effective the day he absents himselt without leave, and shall
have deducted from monies owed him by the Employer, a sum equivalent to the
salary payable  him for the period of notice which he falled to work.

Absence without Permission

(a) An employee who Is absent from his employment without permlssion for ten
(10) consecutive days, shall be deemed to have resigned his posjtion effective
the first day of his absence.

{b) The employee may be reinstated if he establishes to the satisfaction of the
Employer, that his absence arose from a cause beyond his control and it was
not possible for the employee to notify the Department of the reason for his
absence.

ARTICLE 26 - GRIEVANCE PROCEDURE

Grievances

(@ An empioyee(s) who feels that he has been treated unjustly or considers
himself aggrieved by any action or lack of action by the Emptoyer, shall first
discuss the matter with his hinmedlate supervisor in charge no later than
twenty-five (25) days after the date on which he became aware of the action
gr .crlerjumsnnce. The employeels) may have a Steward present if he so
esired,

(b) The supervisor shall answer the dispute within two {2) working days of the
discussions un{ess the Unionagrees to extend this time limit.

(¢} When any dispute cannot be settled by the foregoing infermal procedure! it
shall be deemed to be a "grlevance™ and the supervisor shall be notified
accordingly.

(d) In each of the following steps of the grievance procedure, the person
designated by the Employer as the first, second, or third level of the
grievance procedure shall arrange a meeting or meetings with the Union
representative named in the grievdnce at the earllest mutually agreeable
time, and not later than the time limit providedfor in the applicable step of
the grievance peocdedure.

Union Approval

Where the grievance related to the interpretation or application of this collective
agreement, an Arbditral or an Adjudication Award, he isnot entitled to present the
grievance unless he has the approval In writing of the Unionor is represented by
the Union.
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26.03 Grievance Procsdure

26.04

26.05

26.06

26.07

26.08

26.09

The following grievance procedure shall apply:

Step One

If the employee(s) or the Union is not satisfied with the decision of the immediate
supervisor, the employee(s) may within ten (10) days of having received the
supervisor's answer, present his grievance in writing to the person designated by

the Employer as the first level in the grievance procedure. 1f the empt
does no’:t’I receive a sat{s?acto_ry settlemgnt within %ve P# working dayé“ rg%:e?t(]sg

date on which he presented his grievance to the person designated as the first
level in the grievance procedure, the smployee(s) may proceedto Step Two.

Step Two

Within five (5] working days from the expirationof the five (5} day period referred
to in Step One, the employee(s) may present his grievance in writing either by
personal service OF by mailing by registered mail to the person designated by the
Employer as the second level in the grievance procedure, If the employee(s) does
not receive a reply or satisfactory settlement of his grievance {remn the person
designated by the Employer as the second level in the grievance process within
ten (10) working days from the date on which his grievance was received at the
second level, the empioyee(s) may proceed to Step Three.

Step Three

Within five (5) working days from the expiration of the ten {10} day period
referred to In Step Two, the employee(s) may present his grievance in writing to
the Deputy Head ot the Department concerned. Any proposed settlement of the
grievance presented at Step One and Step Two and any replies must accompany
the grievance when it is presented to the Deputy Head. The Deputy Head shall
reply in writing to the employee(s) within fifteen (15) working days froin the date
the grievance was presented to himn.

Decision by Deputy Head

The decision given by the Deputy Head at the final step in the grievance
procedure shall be final and binding upon the employee(s) and the Union unless the
grievance is a classof grievance that may be referred to adjudication.

Adjudication

Where an employee has presented a grievance up to and including the final level
of the grievance procedure with respect to the application and interpretation of
the provisions of this collective agreement and the grievance has not been dealt
with to his/her satisfaction, the employee(s) may refer the grievance to
Adjudication under Article 27.

Union Representation

In any case where the employee(s) presents his grievance in personor in any case
in which a hearing Is held on a grievance at any level, the empleyee(s) shall be
accompanied by a tepresentative of the Union.

Time Limits

In determining the time inwhich any step under the foregoing proceedingsis to be
taken, Saturdays, $undays, and recognized holidays shall be excluded. 1f
advantage of the provisions of this Article has not been taken within the time
limits specified herein, the alleged grievance shall be deemed to have been
abandoned and cannot be reopened.

Amending of Time Limits

At the request of either party to this Agreement, it may be mutually agreed to
extend the time limits specified herein.

Policy Grievance

Where either party disputes the general application or interpretation of this
Agreement, the dispute may be discussed with the Clvil Service Commission, o
the Union, as the case may be. Where no satisfactory agreement is reached, the
dispute may be resolved pursuant to Article 27. This section shall not apply in

cases of individual grievances.
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26,10 Sexual Harassment

Cases of sexual harassment shall be considered as discrimination and a matter for

grievance and adjudication.  Such %rievances may be filed by the aggrieved

employee and/or the Union at Step Three of the griévance procedure and shall be
\ treated instrict confidence by both the Unionand the Employer.

ARTICLE 27 - ADJUDICATION

The provistons for Adjudication contained in the Civil Service Collective Bargaining Act
shall apply to grievances resultingfrein this Agraement.

ARTICLE 28 - JOINT CONSULTATION

The parties acknowledge the mutual benefits to be derived from joint consultation and are
prepared to enter into discussions ained at the development and introduction of
appropriate machinery for the purpose of providing joint consuitation on matters of
common interest.

ARTICLE 29 - TRAVEL REGULATIONS
29,01 Mileage Allowance

An employee who is authorized to use a privately owned automobile on the
Employer's business shall be pald a mileage allowance in accordance with the
rates a¢ laid down by Qrder-in-Council from time to tiine,

29.02 QOther Expenses

Reasonable e xpenses Incurred by empioyees on the business of the employer may
be reimbursedby the Emploer, subject to the Empioyer's approval.

ARTICLE 30 - MOVING EXPENSES

30.00 Moving Expense Regulations

The employses covered by this Agreement shall continue to be governed by the
provisions of the Moving Expense Regulations as exist at the cominglnte force of
this Agreement unjess amended by mutual Consent

30.02 Memorandum

The parties agree that the current memorandum concerning moving expenses shall
form part of this Agreement.

ARTICLE 31 - PUBLIC SERYICE AWARDS
e *31.01 Publc Service Award
{

(a) An employee who is retired because of a; mental or ggsical inc,ap,acn;gl
shall be granted a Public Service Awafd equal"¥s one (1) s pay 10l sac
year of service to a maximum of twenty-six (26) years. The Award will
include a prorated payment for a partal year of service.

W
8

\

(b) The amount of Public Service Award provided under Article 31.01(@) shall be
calculated by the formula;

Annusi Sajary = | week

o

31.02 Entitlement

(a) The entitlement of an employee to a Public Service Award shall be based on
an employee's total service as defined in Article 1.02.

N\

{b) Inaddition to the months of service upon which an employee's Public Service
Award entitlement is calculated pursuant to 31.02(a), the monthsof prior War
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Service purchased by an ewploygs in accordance with the amendiment to

‘ Section 11 of the Public Service Superannuation Act, shall e included as
months of service for the purpese of Public Service Award entitlement
calculation.

. 310,03 Death Prior to Retlrement

Where an employee dles and he would have been entitled to receive a Public
Service Award if he had retired from the Public Service immediately before his
death, the Public Service Award to which he would have been entitled shall e

%\_-Q_.. paid:
- (a) to his beneficiary under the Matter Croup Life insurance Policy of the
/(,, Prudential Assurance Company Limited No. 4,868,900; or

(b) tohis estate it there is no such beneficiary.

31,04 Trustee

Where the person to whem a Public Service Award s payable has not attained the
age of nineteen (19} years or in the opinion of the Governor in Council, is not
capable of managing his affairs by reason of infirmity, illness or other cause, the
Public Service Award shall be paid to such person as the Governor in Council
directs as trustee for the benefit of the person entitled to receive the Award.

31,05 Calculation of Award

The salary which shall be used to calculate the ainount of the Public Service
Award in accordance with this Article shall be the salary which the employee was
receiving on the date of the terinination of his employment.

31.06 Advance Award

Notwithstanding the provisions of Articles 31.0f to 31.05, an employee in good
standing who has been employed in the Public Service for a period of not tess than
fifteen (15) years shall, on application to the Employer and ou entering into a
written agreement pursuant to Article 31,19, be granted once befcre retirement,
the Public Service Award to which he is entitled, less one (1) month's salary,
provided it is established by the Employer that the department's appropriations
are sufficient to accommodate the request for the advance award.

. 31.07 Calculation of Advance Award
‘ The salary which shall be used to calculate the amount of the Public Service

e Award under Article 31,06, shall be the salary which the employee wes receiving
on the date on which he inade application for the Public Service Award.

31.08 interest Calculation

Subject to the provistens of Article 31.09, the Public Service Award under
Articles 31,91 to 31,05 shall be reduced by the amount of the advance granted to

{ an employee under Article 31.06 with simple interest at such rates as determined
from time to time by the Civil Service Commission in consultation with the
Minister of Finance calculated {rem the date of the payment of the advance to
the employee to the date of the termination of his employment.

31.09 Advance Repayment

An employee may in any one Kear and on the anniversary date on which the
advance was granted repay to the Minister of Finance, the total amount of the
advance granted to him, together with interest at the same rates as determined
under Article 31,08 calculated from the date of the payment of the advance to
the smployse, to the date of the repayment and thereafter Article 3108 shall not
apply to him.

31,10 ¥ritten Agreement

Before an advance on the Public Service Award is granted under Article 31.06, the
employee shall enter into a written agreement with the Employer, providing that
on the termination of his employment if;

(@ he Isnot entitled to a Public Service Award under Articles 31,04 to 31.05, the
amount of the advance on the Public Service Award granted to hirn under
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Article 31.06, together with interest, as calculated under Article 31,08, shall
be a debt owing by him to the Provinge; or

(b) the amount ot the advance on the Public Service Award grantedto him under

Article 31.06, together with interest as calculated under 31.08, exceeds the
amount of the Public $efvice Award to which he is entitled under Articles
31,01 to 31.05, the excess shall be a debt owing by him to the Province;

and may be withheld from any sum of money that inay be payable by the province
to hiin, or to any other person by reason Of his services.

ARTICLE 32 - THE PENSIONS

YX\ The employees covered by this Agreement shall continue to be covered by the provisions

of the Public Service SuperannuationAct, as amended from time to time,

ARTICLE 33 - GROUP INSURANCE

The Employer will continue to participate with employees in the provision of grou life

mut

andunzgle_ﬂ;gﬂ_ﬂm &s exist at the coming into force of this Agreement unless &
consent. i

The Employer agrees to pay $3%-af.the total premium cost for all

employees covered by the health and dental. care plans attached hereto and forming part

o

35,01

34,02

34.03

of this Agreement.

ARTICLE 34 - SAFETY AND HEALTH

Safety and Health Provisions

The Employer shall continue to snake all reasonableé provisions for the
occupational saiety and health of employees. The Employer will respond to
suggestions on the subject troin the Union and the parties undertake to consult
with a view 1 adoptingand expeditiously carrying out reasonable procedures and
techniques designed or intended to prevent or reduce the risk of employment
injury and employment-related chronic Ulness.

Occupetional Health and Safety Act

The Employer agrees to be bound by the provisions of the Occupational Health and
Safety Act, SiN.S. 1985, .2

oint tional th and Safety Master Committee

(@) The Employer agrees to the establishment of a Joint Health and Safety
Master Committee comprised of equal representation of the Union and the
Employer.

(b) The Joint Committee will be co-chaired, with the chairing of meetings
alternating between the Union and Employer. Minuter of the meetings will
be kept and copies distributed to alf committee members, the Union and the
Employer. Both chairpersons will sign the minutes untess there is a dispute
over their Contents, in which case the dissenting ¢o-chairperson will indicate
inwriting the source of disagreement.

{¢) The Joint Committee's responsibiiities will Includes

(1) to tacliitate the establishment and proper functiening of the local
committees provided for in the Occupational Health and Safety Acet; and

(2} to determine the size and jurisdiction of local committees, havingregard
to the number of employees in the workplace and the Employer's
departmental organizational structure; and

{3) to review reports on matters referreéd by local committees and, where

required, to make recormnendations to the bargaining principals
regarding occupational health and safety matters; and
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34,04

34.05

3“006

() such other responsibilities provided in this Agreement, or as required by
the occupational t{eaith and Safety Act, or as the bargaining principals
may from time to tine assign to the Committiae.

First-Aid Tralning

In the Interests of the occupational safety and health of employees, the Empiayer
will undertake an in-service program of first-aid training aimed at providing a
first-ald ofticer for all major offices and institutions.

First-Aid Kits

The Employer shall provide an area, equipped with first-aid kit, for the use of
employees taken ill during working hours.

Safety Equipment
The Employer shall provide all safety equipment necessary for the occupational
safety and health of employees.

ARTICLE 35 - RE-OPENER CLAUSE

This Agreement may be ainended by the mutual consent of both parties.

*36.01

36.02

36.03

36.04

36.03

36,06

ARTICLE 36 - PAY

Rates of Pay
(a) The rates of pay contained In Appendix | form part of this Agreement.

(b} Effective March 10, 1991, the rates of pay in effect as of March 1, (990
shall be increased by an additional five percent ($%) or an amount equivalent
to the average annual percentage change in the Halifax Consumer Price Index
(CPD) All items as determined by Statistics Canada for the 12-month period
from March |, 1990 to February 28, 1991, whichever is the greater amount.
The method for calculating such CP1 percentage change will be in accordance
with the tormula set out in Memorandumof Agreement #3.

Rate of Pay Upen Appointment

Subject to Arsicle 36,03, the rate of compensation of the personupon appointment
to a pesitien in the Civil Service shall be the minimum rate prescribed tor the
class to which he is appointed.

Exception

The rate of compensationot a person upon appointment to a position may be at a
rate higher than the minimum rate prescribed for the class if, in the opinion of
the Employer, such higher rate is necessary to effect the appointment of a
qualified person to the position or if the person to be appointed to the position has
qualifications inexcess of the minimum requirements for the position.

Rate of Pay Upon Promotion

Subject to Article 36,05, the rate of compensation of a person upon promotion to
a positioninahigher pay range shall be at the next higher rate or the minimum of
the new class, whichever is greater, than that received by the employee before
the promotion.

Exception

The rate of compensation of an employee upon promotion to a position may be at
a rate higher than that prescribed in Article 36.04 if, in the opinion of the
Employer, such higher rate is necessary to effect the promoetion of a qualified
person to the position,

Rate of Pay Upon Demotion

The rate of comBensatlon of an employee upon demotion to a position in a lower
pay range shall be at the next lowest rate or the maximum of the new class,
whichever IS lesser, than that received by the employee before the demotion.
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36.07

36.08

36.09

36. 0

36. l

#36.12

=¥

3201

37.02

Anniversary Date

The anniversary date of an employee shall be the first day of the month in which
employment occursif the employee reported for duty during the first tive working
days of the month in which he was employed, or the first day of the following
month if the employee reported for duty later than the fifth working day of the
_r]ponth. The annjversacy date will only ¢hange to the first day of another month
ifs

{a) the employee is reclassified, at which time the date of the reclassification
becomes hisnew anniversary date;

{b) the employee has been on leave of absence without pay, in which case the
employee's anniversary date will be moved forward by the amount of time
which the employee was on leave without pay, unless otherwise provided in
this Agrement,

Rate of Pay Upon Reclassification

Where an employee is recommended for a reclassification which falls on his
anniversary date, the employee's salary shall be adjusted first by the
implementation of his annual increment, provided he is recommended and an
increment is available in his present pay range, and on the same date his salary
shall be adjusted upward to comply with the provisions of Articles 36.04 and
36.05.

Saiary Increments

The Employer, on the recornmendation of the Head of the Department, may grant
an increment for meritorious service after an employee has served for a period of
twelve (12) months following the first day of the month established in Article
36.07 or twelve (12) maenths foIIowin% the date of a change in his rate of
compensation as establishedin Articles 36.04, 36,05, and 36.06.

Notioe of Withheld increment

When an increase providedin Article 36,09 Is withheld, the reason for withholding
shall be given to the employee in writing.

Granting of Withheid Increment
When an increase provided in Article 36.09 is withheld, the increase may be
granted on any subsequant first day of any month after the anniversary date upon
which the increase was withheld.

Ac Pa

An employee substituting in a supervisory position or designated to perform the
principal duties of a higher position for at least twenty-one (21) hours during a
period of at least thres (3) gontinuous working days shall receive a wage
ditferential of 10% of the maximum wage rate for his ¢lassitication. In no case
shall the rate ¢xceed the rate of the employee in the higher position who is being
who isreplaced.

ARTICLE 37 - CLOTHINGALLOWANCE
Mwms

Where employees are required to wear uniforms, such uniforms shall be provided
by the Employer. Uniforms may be worn travelling to and frem work.

Protective Cic

Yhere condjtions of employment are such that an employee's clothing may be
unreasonably solled or where the employee's c¢lothing may be damaged, the
Employer shall peovide protective clothing in the form of SmMocks or coveralls and
shall pay for their {aundering.
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ARTICLE 38 - COMPENSATION FOR INJURY ON DUTY
38.01 Reporting of Injuries

An employee who Is injured on duty shalt immediately report or cause to have
reported an injury sustalned in the performance of his dutles to his immediate
supervisor in such manner or on such fotr as the Employer may from tlne to tisne
prescribe.

38.02 Injury Pay Provisions
Where an employee is injured on duty and it is determined by the Nova Scotia
Workers' Compensation Board that the employee Is unable to perform his duties,
the Employer shall grant to the employee injury on duty leave with pay for a
period as the Workers' Compensation &vard may specify.

38.03 Record of injury

The Employer shajl maintain a record of its employees injured on duty and shall
accept liability for any recurring disability whilst in its employ that is
attributable to the original injury.

38.04 Recwring Dlsaddlity
Where disablitty attributable to the original injury occurs, employees who have
ceased to be employees of the Employer, shall, where entitlement ls established
under the same provisions as contained in the Workers' Compensation Act, receive
benefits the same as contained in the said Act.

38.05 Alternate Medical Practitioner

For the purpose of Articles 33.03 and 38.04, the Employer may require the
employee to be examined by @ medical practitioner of the Employer's choice.

*ARTICLE 39 ~ SHIFT PREMIUM

An employee shall receive a shitt premium ofs ol

w
i g

2,70 (effective October &, 1989) o - 2 o)
32.30 (effective January 1, {3%0) DTN P R ®)

per shift, for all complete shiftsworked, inclyding overtime shifts worked, on shifts, half
or more of the hours of which are regularly scheduled vetween 6:00 pim. and 6500 a.m.
Elfective January |, 199(, this premium shall be increased by an.additional five percent
(5%) or an amount equivalent to the average annual percentage change in the Hal{fax CPt
(Ail ttems) forthe pteceding twelve (12) month period, whichever is the greater amount.

ARTICLE #0 - TECHNOLOGICAL CHANCE

40,00 Joint Committee

a) Within slxty (60) days of the signing of this Agreement, the parties are to
establish a jeint committee of equal cepresentation of the Union and the Civil
Service Commission, as representad by the Staff Relations Division, for the

: 'Z/c"” purpose of maintaining continuing cooperation and consultation _on
/ technological change and circumstances identitied in Article 31,01, The
{ committee shall appoint additional representatives asrequired.

() The joint committee shall (neet as required to discuss inatters of concern
between the parties related to techaologlcal change and circumstances
identified in Article 4101,

(¢} Thejoint committee shall be responsible fars
(1) dafinlng problems;

(2) developing viable solutions to such problewmns;

(3) recommending the proposed solution to the Employer.
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(1002

40.03

41.01

41.02

41.03

41.06

(d) The Employer will provide the joint committee with as much notice as
reasonably pessible of expected redundancies, relocations, reorganizational
plans and technologicalchange. ™ s

(@) Itis wderstood that the joint committee provided for herein shall be a single
committee to cover all Civil Service bargaining units represented by the
Union.

Detinition

for the purposes of this Article, “technological change™ means the introduction of
equipment or matertal by the Employer into its operations, which is likely to
affect the job security of employees.

Introduction

The Employer agrees that it will endeavour to introduce technological change in a
manner which, as much as is practicable, will minimize the distuptive effects on
employees and seevices to the public.

Notice 1D Union

The Employer will give the Union written notice of technological change at least
three (3?months prior to the data the change is to be effected. During this period
the parties will meet to discuss the steps to be taken to assist employees who
could k¢ affected.

Retraining

Where retraining Of employees is necessary, it shall be provided during nermal
working hours where possible.

ARTICLE %1 - LAYOFF AND RECALL

Layott

(a) An employee(s) may be laid off because of technological change, shortage of
work OF tunds, or because Of the dlscoWURUENEE~vt~e~function or the
reorganization Of a function.

{b) Where an employee's position is relocated, he/she shall be offered the
positionin the new lgcation. The employee may decline an offer pursuant to
this section, TirWhich casethe provisions of Article 41,09 shall apply,

(c) Where an employee's position becomes redundant the provisions of Article
41.09 shall ‘apply.

Application

For the purposes Of this Article "employee™ means a permanent employee or a
term employee with tive (3) or more years of service.

Union Consultation
Where employees are to be laid off, the Employer will advise and consult with the

Union as soon as reasonably possibie after the change appears probable, with a .~

view to minimizing the adverse effects Of the decision to lay off an employee(s).

Layotf Procedure

In cases where ability, experience, qualifications, spacial skills, and physical
fitness, whore appiicable, as determined by the Employer, are equal according to
objective tests or standards reflecting the functions of the job concerned,
employees shall be laid off inreverse order of seniority.

Seniority Defined

For the purposes of this Article, seniority shall be defined as the length of
continuous service dating from the last date of appointment to the Civil Service.

Loss of Seniority

An employee shall tese senjority inthe event that:
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v o, _ {a) the'employee is discharged lor just cause and not reinstated;

‘ (b} the employee resigns;
e} the employee is stru¢k from the recall list in accordance with Article
$1.11(d)
&~ () the employee is lald otf for more than twelve (12) consecutive months

without recall;
41.07 Notice of Layoff
(a) Forty (40) days notice of layoff shall be sent by the Employer to the Union
and the empléyeels) who is/are to be laid off, except wherea greater period
of notice is provided for under {&) below.

(b) Where the Employer lays off ten (10) or more persons In a Department,
Board, Commlssien or Agency, within any period of four (4) weeks or less,
notice of layoff shall be sent by the Employer to the Union and employees
who are to be laid off, in accordance with the following

{1) eight (8) weeks' it ten (10) or more persons and fewer than one hundred
{100) parsons are to be laid ot}

(2) twelve (12) weeks' if one hundred {199) or more persons and fewer than

7 .4 three hundred (300) are 1 be laid off3
il . .
T (3) sixteen {16) weeks' }f three hundred (300) or more persons are to be laid
O TH off.
{(¢) Nottess pursuant to this section shall include the effective date of layoff and
the reasons therefor.
(d) An employee In receipt of layoff notice shall be entitled to exercise any of
the followingoptions
. (1) to exerclse placeiment/displacement rights in accordance with the
procedures set out in Article 4{.0%.
. (2) to accept layoff and be entitled to recall in accordance with Article
Bldl;

(3) to resign with severance pay in accordance with Article 41.13;

An employee who intends to e xercise olacement/disptacement rights pursuant

to ¢dX1) above wili indicate such intent to the Employer within two (2) full

days followingreceipt of the layoff notice. {f the employee does not indicate

such intent within this peried, he/she wili be deemed to have opted to accept
- layoff in accordance with (d)(2) above,

41.08 PayinLieuof Notice
i Where the notles required by 41.07 is not given, the employee shall receive pay in
lisu thereof for the amount of notice to which the employee is entitled.

4109 Placement/Displacement Procedures

(a) Subject to csnsideratisn of ability, experience, qualif{cations, or where the
Employer establishes that speclai- skills or qualificatlons are required,
according to objective tests and standards reflecting the functions ot the job
concerned, an emﬁloyee in receipt of layoff notice, who has not »een placed
in sccordance with Articie 41.01{b), or whose gosition has bee~me redundant,
shall have the ¢ight to be placed in a vacancy in the following manner and
sequencer

(1) a position In the employee's same position classificationtitle, or position
clasdficatlen title series, within the employee's same geographic
lecasion and the same Department, Board, Commission or Agency;
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(e)

Y

(g)

(2) it a vacancy is not available under (i) 2beve, then a position in the
employee's same position classification title, or position c¢lassflication
title series, within the employee's same geographicisecatien, In any other
Cepartment, Board, Commisdon or Agency;

(3} if avacancy is not available under (2} above, then any position_for which
the employee is qualified within the employee's same ‘geographic location
and same Department, bard, Commission or Agency;

(#) if a vacancy is not available under (3) above, or the employee has
declined a vacancy in accordance with the ‘provisions of 41.09(), then
any position for which the employee is qualified within the employee's
same geographic location in any other Department, Board, Comtnissien
or Agency.

At each of the foregoing steps, all applicable vacancies shall be identified
and the employee shall be assigned to the position of his/her choice, subject
to considerationof the provisions herein. 1f thers is more than one employee
affected, their order of preference shall be determined by their order of
seniority. Yacancles pursuant to (3) and {4) above shall include all vacancies
in the other Civil Service bargaining units represented by the Union.

An employee is not required to accept a vacant position which has a lower
maximum salary than that of the employee's classification. An employee who
declines such vacancy at any step in the placament/displacemans procedures
wder Article 41,09 shall be entitled to exercise his/her rights at the next
subsequent step in the procedures outlined herein.

If a vacancy IS not available under an}q of the foregoing stee2 or has been
declined in ‘accordance with #1.09(), the employee shall have the right to
displace another employee with tesser seniority who is In the same position
clasdflcation title, or position clasdfication tltle series, within the same
geographic iecatien and the same Department, Board, Commission or Agency.
Such displacement is subject to condderation of Artlcle 41,04 and the
employee to be displaced shall be one who has the least seniority among those
whom the employee in receipt of (aysff notice is entitled to displace.

An employee who has elected to exercise i ) hts in accordance
with {¢) above and has been wnsbie to do so, shall be entitled to exercise
placement rights to vacant pesitlen(s) in respect to other locations in his/her
Region, as outlined In Appendix 5 Such placement rights shall be exercised
in respect to any location on a Region-wide »asi¢, in accordance with the
provisions and ssquence set out in 41.09(a) and #1.09(b) and, wherein the
employee is entitled to a choice of position, such entitlement shall also apply
to choice of location.

{f a vacamey is not available under (d) above or has been declined in
accordance with 41.09(), the employee shall have the right to displace
another employee with |essar seniority who is'in the same position
classification title, or position classficatlon title series, within the same
Region and the same Department, Board, Cemmlissgen or Agency. Such
displacement is subject t0 condderation of Article 41,04 and the employee to
be displacad shall be one who has the jeast seniority among those whein the
smployea In receipt of layoff notiice is entitled to displace.

An empl%%e who has elected to 4xercise displacement rights in accordance
with (&) above and has been unable to do so, shall ke entitled to exercise
placament rights to vacant pesitiens {n respect to locations in other Regions.
Such placement rights shall be exerclead In respect to any location on a
rovince~wide basls, in accordance With the provisiens and sequence set out
n 61,09@) and $£.0%(b) and, wherein the employee is entitled to a choice of
position, such entitlement shall alse apply to ¢hies of location.

If a vacancy Is not available under ¢f) above or has been declined in
accordance with 41.09(®), the employee shall have the right to displace
another employee with les¢sr seniority who IS in the same position
classiticatlen title, or position clasdiication title series, and the same
Department, bard, Cominission or Agency, in any Region. Such
displacement is subject to consideration of Article 41.04 and the employee to
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(h)

(i)

)

&)

be displaced shall be ene whp has the least seniority, ameng those whom the
employee in receipt of layoff notice is entitled to displace.,

An employee who chooses to exercise rights in_accordance with 4.909 may
elect at any step, beginning with Article #1.0%a)1), to accept Layoff and be
placed an the recall list or to resign with severance pay in accordance with
Article 41,13,

A permanent employee who is placed in a term position shall retain his/her
status as a permanent employee.

An emPIo ee Who is displaced_gursuant to Article 41.09 shall be entitled to
the full rights contained in Article 41 and shall be considered to be in receipt

o a_layoff notice trein the Employer, A displaced employee shall not be
considered to be laid of¢ for purposes of the period of noticé required wndsr

41,97, but shall be entitled only to the full number of days' notice remaining
thereunder froin the time the employee initially in receipt o notice
exercised his/her displacement rights under this Article.

An employee will have a maxiinum of two (2) full days to exercise his/her
rights at any o the foregoing steps of the placement/displacament
aroceduces provided for herein,

41,10 Teansfer Expenses

An employee transferred pursuant to the provisions of Article 4! outside his/her
geographic location, as defined in this Article, shall be eligible for moving
expenses in accordance with the provisions of Article 30.

41. 1t  Recall Procedure

()
(b

96l

"I" Z {

i (d)

()

©

Employees who are laid off shall be placed on a recall list.

Subject to consideration of ability, ¢xperiencs, qualifications,or where the
Employer estabdiishes that special skills or quatificatiens are required,
according to objective tests and standards reflecting the functionsof the job
concerned, employees ptacad on the recall list shall.be recalled by.ordec. of
seniority to any pesition |n any Oepartinent, Board, Commission or Agency
tor which the employae 15 deemed to e qualified. Positions pursuant to this
section shall include all positions in the Civil Service bargaining units
represented by the Union.

The Employer shall give notice of recall by registered inall to the emplo?/ee's
last recorded address. Employees ere responsible for keeping the Employer
informedof thelr current address.

An employee entitled to recall shall return to the services of the Employer
within two (2) weeks of notice of recail, uniess on reasonable grounds he/she
Is unable to 00 so. An employee who has been given notice of recall may
refuse to exerclse such right without prejudicing the right to any {uture
recall, except in the case of recall to the employee's same position
clasgdtication title, or position clasdflcation title series, and the same
geograghic locatlen at the time of layoff, in which event he/she will be
struck from the recall list. However, an employee's refusal to accept recall
to his/her same position classification title, or position classification title
series, within the same geographic location at the time of layoff will not
result in jess of recall rights in tha case of recall for occasional work or for
employment of short duration of " time during which he/she is employed
elsewhere.

Employees on the recall list shall be given first option of filling vacancies
normally filed bY casual workers, providing they poisess the necessary
qualifications, skills and abilities, as determined by the Employer, reflecting
the functlons of the job concerned. The acceptance of such casual work shall
not in any way alter or affect the employee's employment status, and, during
such periods of casual work, the employee shall remain on the recall list.
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$1.12

41.13

Terminationdf Recail Rights

The layoff shall be & termination of employment and recall rights shall lapse if
the layoff lasts for more than twelve (12) consecutive months without recall.

Severance Pay

(a) At the end of the twelve (12) month period referred to in 41.12 or at any
earlier time an employee in receipt of a notice of layoff wishes to terminate
employment and waive recall rights, the employee shall be granted severance
pay as follows:

(1) one-half (%) month's pay, it he/she has been employed for three (3) years
but less than ten (10) years

(2) one (1) manth's pay, It he/she has been employed for ten {10) years but
less than fifteen (15) years;

(3} two (2) months' pay, if he/she has been employed for fifteen (13) years
but tess than twenty (20) years;

/(4) three (3) months' pay, if he/she has been employed for twenty (20) years
but less than twenty-five (25) years;

// (3) four (4} months' pay, if he/she has been employed for twenty-five {25)
;

sl.14

4i.13

42.01

42,02

years but less than thirty {(30) years;

(¢) five {5) months' pay, if he/she has been employed for thirty {30) or more
years.

(b} The amount of severance pay provided herein shall be calculated by the
formula:

bl-weekly rate x %_; = one month

(c) The entitlement of an employee to severance pay shall be based on an
employee's total service as defined In Acticle 1,02,

No New Employees

No new employee shall be hired unless all employees on the recall list who are
abje 0 perform the work required have had an gpportunity to be recalled, subject
to consideration oOf ability, experience, qualifications, ot where the Employer
establishes that special skills or qualitications are required, as determined by the
Employer, according to objective tests and standards refiecting the functions of
the job concerned,

Geo c Location

For the purposes of this Article, "geographic {ocation means that area within a
radius of thirty-two (32) kilemeters (20 mlles) of the actual building or other
regular place of employment of the employee; except that, within the Halifax-
Dartmouth Metro area, "geo?raphlc location" IS that area within a radius of
sixteen (16) kilometers (10 miles) of the actual building or other regular place of
employment of the employee.

ARTICLE &2 - JOB POSTING
Job Posting

When a new position or vacancy is created within the bargaining unit, the
Employer shall pest a notice of such new position or vacancy an ail bulletin boards
Inbulldings where employees in the bargaining unit work.

Fiiling Yacancies
Where it ls determinedby the Employer that:

{a) two or more applicants for a position in the bargaining unit are qualified; and
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(b) those applicantsare of equal merit,

", ratarence in tiiling that vacancy shall be given to the applicant with the v
. /Z:*(a fer.‘glﬂ.gt,wyice. Y ¢ . A
i

”e

. ' 42,03 Grievance/Adjudication

Notwithstanding any other provision of this Agreement, for the purposes of this
Article, the grievance and adjudication rights of an employee covered by this
Agreement shall be extended to apply to all positions included in all Civil Service
bargaining units ¢overed by all collective agreements between the Union and the
employer made pursuant to the Clvil Service Collective Bargaining Act.

*ARTICLE #3 -~ TRANSPORTATION

An employee who is required to travel to and from work between the hours of (2 midnigit
and 6:00 a.n. shall ke entitled to be reimbursed for actual transportation expenses
incurred to a maximum oft

$4.,20 (effective October 6, 1989)
5440 (etfective January 1, 1999)

per shift, Effective January 1, 1991, this allowance shall be increased by an additional
five percent {(5%) or an amount equivalent to the average annual percentage change in ths
Halifax CP! (All {teins) for the preceding twelve (12) month period, whichever i the
greater amount.

ARTICLE 45 - CLASSIFICATION AND RECLASSIFICATION
44,01 Classification and Salary Adjustments

(a)} When a rew or substantially altered classification covered by this Agreement
ls introduced, the rate of pay shall be subject to_negotiations between the
Employer and the Union. The Employer may implement a new classification
and attach a salary to It, greviding that the Union is given ten (10) days'
written notice in advance,

(b) If the gartles are unable to agree on the rate of pay for the new or
substantially altered classitication, the Union may refer the matter to a

Single Adjudicator, established in accordance withi Section 33 of the Civil .~

Service Collective Bargaining Act, who shall deterinine the new rate of pay.

{¢) The new rate of pay shall be effective on the date agreed to by the parties or
the date set by the adjudicator but, in any event, not earlier than the date of
implementation of the classification.

44.02 Classification Apseal Procedure
An employee shail have the right to appeal the classification of the position
he/she occuplies. Such an appeal shall be in accordance with the provisions of this
Article and shall not be consldered a grievance under Article 26 of the
Agreement. The provisions of Articles {3.06 and {3.07 shall apply in respect to
the appeal precedures set out in this Article.

b {a} If an employee bejleves that the position he/she occupies is improperly
b clasdfled, he/she will discuss the clasdtication with histher immediate
i supervisor.

(b) The Deputy Head or delsgated official shall, upon request, provide the
empjoyee with a written statement of duties and respensibilities within thirty

(30) days of the request.

{e) If there Is a dispute between the supervisor and the employee concerning the
classification of the position the employee occuptas, Or it the employee
believes there Is a conflict between the classification standards or position
description and the stateiment of duties, the employee may initiate a formal
appeal in writlng to the Deputy Head of his/ther Department. The Deputy
Head shall resgond in writing to the employee within fifteen {15} days of the
receipt of sueh appeal.
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44,03

(d)

(e)

0

(g)

)

If there remains a dispute respecting the classitication, the employee may
submit the appeal to the Civit Service Commission. Within sixty (60} days of
the date of the submission, the Civjl Service Commission shall reylew the
appeal and respond in writlng with an explanation of its declsion,

U the teregoing procedure does not lead to a satisfactory resolution, the
matter may be subinitted to the Classification Appeal Tribual who shall
make a final and binding decision in accordance with the procedures set out
inthis Article.

An employee shall have the right of Union representation in respect to any
appeal submitted to or proceedingbeforethe Tribunal.

The time Umits referred to in this Article will only apply to disputes arising
subsequent to the date of signing of this Agreement, and may be extended by
mutual agreement.

The effective date of any resulting upward revisisn in classification shall be
the first day of the bi-weekly period immediately tolfowing the date of
recelpt by the Deputy Head of the employee's written appeal submitted
pursuant to 44.02(c).

Classification A Tribunal

@)

(v)

©

)

{e)

Y

(;)

)

[}

A Classification Appeal Tribunal shall be established to make final and
binding de¢ision on a dispute concerning the classitication of the position an
employee occupies.

The Classification Appeal Tribunal shall be comprised of three {3} members,
One member of the Tribunal shall be nominated by the Clvil Service
Commission, and one member shall be nominated by the Union. The third
member, who shall be the chairperson, shali be appointed on the mutual
agreement of the partles, if the parties falf to agree upon the chairperson
within thirty (30) days of the signing of this Agreement, of within thirty (30)
days of a vacancy in the position of ¢halrperson, the chairperson shall be
appointed by the Civil Service Employee Relations Board.,

The members of the Tribunal shall be appointed for a term of office not
exceading five () years. Upon expiration of a member's terin of office
he/she may be re-appointed for a term not exceeding five (3) years. The re-
appointment of a member or the appsointment of hisfhar successor shall be in
accordanes with the provisions set out in 44.03(b) above.

Notwithstanding the provisions of #4.03(c), the chairperson af the Tribunal
shall be replacedat the request of either party and any other member of the
Tribunal shall be replaced at the request of the party nominating that
member. Such replacement shall be made in accordance with the provisions
of 4%.03(b).

The members of the Tribunal shall be paid remuneration as may be fixed by
the Governor in Councll, and actual and reasonable expenses as may be
incurred by them in the dischar ge of their duties.

The Tribunal shall, within thirty {30) days of the receipt of an appeal, review
the appeal and may hold a hearing on the appeal, |If either party to the
Agreement °'r:ciguests a hearing, such hearing shall take place in accordance
with the pe ure set out in this Article.

The Tribunal shall decide the issue of the proper classification for the
position In question based on the existing ¢class tication system.

The Tribunal may determine its own procedure and shall have the power to
lssue such orders, notices, directives, declarations as it considers necsssary,
and such other powers conferred upon an arbitrator under the provisions of
the Arbitration Act.

The Tribunal shall nots
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(1) alter any position descriptions and/ar classification standards deterinined
by the Employar)

(2) entertain an appeal based solely on the grounds of the inadequacy of the
pay rates negotiated for the classification assigned to the ‘position
occupled by the appellant employee;

(3) entertajn an appeal In respect to a position that has been considered by
it within the previous twelve (12) months, except where the appellant
can demonstrate in writing that there has been a substantiat change in
the dutles, responsibillties Or requirements of that position,

G) A decision of the m_ajoritx shall be the decision of the Tribunal. Where there
Is nﬁ maj%rltyldemsmn, the decision of the ¢haleperson shall be the decision
of the Tribunal.

k} the Tribunal shall render its decision on a dispute under this Article within
sixty (60) days of the matter eing submitted to it, or at such later time as
may be mutally agreed by the parties.

() The Tribunal shall communicate its decision and reasons therefor in respect
to the appeal in writing to the employee, the Employer and the Union.

{m) The decision of the Tribunal I final and binding on all parties and no
employee shall have grievance rightsin respect of a decision of the Tribunal.

*ARTICLE 43 - SUCCESSOR RIGHTS
In the event of amalgamation, annexation or other change in the Employer's jurisdiction,
the Agreement affecting employees covered by such amalgamation, annexation or other
change in the Employer's jurisdiction shall continue in full force and effect and the new
employer employing such employees as are affected shall be deemned to be the Employer
wnder this Agreement.

ARTICLE 46 - TERM OF AGREEMENT

*46,01 Duration and Renewal

This Agreement shall be In effect tor a term beginning from gdacch 12, 1989 to
March 7, 1932 and shall be automatically renewed tnereatter for successive
cec13ds of twelve (12) months unless either party requests the negotiation of a
new Agresment by gleing written notice to the other Farty not less than thirty
(30) calendar days and not more than sixty (¢0) calendar days prior to the

expiration of this Agreement or any renewal thereof.

*46,02 Effective Data of Agreement

Unless stherwise stipulated in this Agreement revisions to the Articles of this
Agreement shall be effective trom October &, 1989,

#46,03 Retroactive Pay for Terminated Employees

Employees who have lett their employment in the bargaining wnit between
March’{1, 1989 and the signing date of this Agreement, shall be entitled to full
retroactivity of any salary inerease. Such employees shall be given written notice
by registered mail sent by the Employer to the employee's last known address
given the Employer, that he/she has sixty {(60) calendar days in which to claim
any retroactive payment.
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Signed on behalf of the union: Signed on behalf of the Employer;

reg Blanchard, President

Kf;r? ;cger, Eﬁa%rper'son .
MOS Bargaining Unjt Negotiating Council

Admlmstrator/ Negotlator

A !
Civil Serv ce Commlssmn

Dated at Halifax, Nova Scotia this /5% qay ot ceemrgel 1989,
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MAINTENANCE AND OPERAT IONABERVICESPAY PLAN

*APPENDIX 1

BI.-WEEKLY AND APPROXIMATE ANNUAL RATES
EFFECTIVE FROM MARCH 12, 1989 - MARCH 9, 1991

MOS
Building W atchperson
Janitor

MOS 3
Caretaker

MOS &
Deckhand Tancook Ferry
Maintenance Worker |

MOS 3

Animal Attendant

Caretaker = Halifax

Caretaker (Government Services)
Driver/Messenger

Driver/Shipper

Fire Tender Helper |
Janitor-in-Char ge

Utility Truek Driver

MOS 6

Caretaker « Hatiburton House
Caretaker - Yarmouth
Chauffeur (NSH)

Utility Operator 1

MOS 7
Maintenance Worker 2A
Truck Driver = Heavy

MOS8

Farm Worker

Mechanic |

Wildlife Park Attendant

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

- 40 -

760,54
19,776.04

798.57
20,762.82

791.16
20,570.16

830.72
21,598.72
&/‘-—-

806.45
20,967.70

846,77
22,016.02

82L.77
21,366.02

362.86
22,434.36

837.07
21,763.82

378.92
22,851.92

858.08
22,310.08

900.98
23,425.48

879.71
22,872.46

923.70
24,0l6.20

/4

i
775,90
20,173.40

314,70
21,182,20

806.45
20,967.70

846.77
22,016.02

a.77
21,366.02

862.86
22,434.38

837.07
21,763.82

878.92
22,851.92

858.08
22,310.08

900.98
23,425.48

§79.71
22,872.46

923,70
24,016.20

901.31
23,434.06

946.38
24,605.88




MOS 9

Asst. Bulldl rintendent
*Chadtwr;somtenmt Governor
Fire Tender i1B

Fire Tender Helper 2

Laboratory Maintenance Worker
Maintenance Worker 28

MOS 10

Dozer/Heavy Equipment Operator
Maintenance Worker 3A

Mate |

MOS 11

Charge Hand Dietary Maintenance
Diamond Driller 1

Fire Tender |

Mate 2

Painter/Plasterer

MOS 12

Fire Tender | in-Charge’
Maintenance Supervisor-Shelburne
Maintenance Worker 38

Mechanic 2

Utility Operator 2

Water Systems Operator

Welder

MOS 13

Building Supervisor

Fire Tender 2

Foreperson (Government Services)

Mar 2/89

Mar 1/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Foreperson Provincial Forest Nursery Mar 11/90

Marine Engineer |
Shift Operator |
Utility Technician

MOS 4

Diamond Driller 2

Marine Engineer 2

Mechanic 3

Senior Utility Technician

Water Treatment Plant Operator

MOS 13
Asst. Supervisor Bullding
Services (Halifax/Dartmouth)
Maintenance Foreperson
(Lands & Porests)
Steamfitter
Wood Bridge Superintendent

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

-4l

901.31
23,434,086

946,38
24,605.38

922.92
23,995.92

969.07
25,195.82

944,57
24,338.82

991.80
25,786.80

971.60
25,261.60

1,020.18
26,524,68

998.60
25,963.60

1,048.53
27,261.78

1,025.64
26,666.64

1,076.92
27,999.92

1,058.09
27,510.34

1,110.99
28,885.74

922.92
23,995,92

969.97
25,195 &2

944,57
24,558.82

991.80
25,786.80

971.60Q
25,261.60

£,020.18
26,524.68

998.60
25,963.60

1,048.53
27,261.78

1,025.6%
26,666.64

1,076.92
27,999.92

1,058.09
27,510.34

1,110.99
28,885.74

l, 112,09
28,914.34

1,167.69
30,359.%
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MOS 16

Area Operatlons Supervisor

Chief Stationary Engineer

Chief Utility Qperator

Diamond Driller 3

equipment [nstructor/inspector
Shift Operator 2

Supervisor Bayhead Grains Centre

MOS 17

Area Operations Supervisor
(Environment)

Electrician

Foreperson Diamond Driilers

MOS 18
Aircraft Maintenance Engineer
Supervisor Maintenance

MOS 19

MOS 20
Manager Steam M{l! Grain Centre

MOS 2§

MOS 22
*Shop Supervisor

- ———— 1

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90

Mar 12/89

Mar 11/90 .

. 42.

1,112.09
28,914.34

1,167.69
30,359.9%

[,149.94
29,893.44

1,207.44
3(,393.44

1,187.75
30,881.50

1,247.18
32,425.64

1,225.62
31,866.12

1,286.90
33,459.40

1,263,453
32,849.70

L,326.62
34,692.12

1,201.26
33,832.76

1,366.32
35,524.32

[4345.20
34,975.20

1,412.46
36,723.96

I
1, 149.9u
29,398.44

1,207, 64
31,393.44

1,187.75
30,881.50

1,247 .14
32,425.64

[,225.62
31,866.12

1,286.90
33,459.40

£,263.45
32,849.70

1,326.62
34,492, 12

1,301.26
33,832.76

1,366.32
35,524, 32

14345.20
34,975.20

1,412.46
36,723,396

1,390.68
36,157.68

1,460.21
37,965.56
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APPENDIX 2
LONG-TERM DISABILITY PLAN

In this plan,

(a)
(b)

{c)

(d)

(e)

{t)
(®)

h)

“administrator® means the Plan Administrator appointed by the Trustees to
administer the plan;

*amount Of coverage® means an employee's bl-weekly benefit expressed as a
percentage of normal salary;

*disability® means the complete Inability of an employee, because of illness or
injury, to perform the regular duties o?/hls/her position during the applicable
elimination period and the next 36 months of any period of disability.
Thereafter, an employee remains totally disabled if he/she is unable by reason
of education, training or experience to perform the duties of another available
position with his/her present employer for which the rate of pay is not less than
80% of the current rate of the posltlon, class, and step he/she held prior to
disability;

welimination period® means 100 consecutive work days of short-term illness
leave or 100 days of short-term iliness due te the same or related causes, as
definedin Article 22 of the applicable collective agreement;

*normal salary® means an employee's regular bi-weekly salary including any
educational premium or unit premium received by the employee;

*plan® means the Nova Scotia Public Service Long-Term Disability Flan;

"pre-disability salary® means the normal salary an employee is receiving or is
entitled to receive on the last day of the elimination period;

"regular duties® means the duties that the employee was expected to perform
immediately prior to the commencementof the elimination period;

() “rehabilitation employment program® means a program for re-employment of a
disabled employee;

(i) "service® has the same meaning a8$ defined In the applicable collective
agreeement;

{k) "Trustee" means a member of the Board of Trustees of the Nova Scotia Public
Service Long-Term Disability Plan.

In this plan,

(1) words importing male personsinclude temale persons and corporations;

(2) words in the singular include the plural, and words in the plural include the

ﬂns'-u‘fb

Application
This pian applies toj

30

4.

()

@
(3

()
2

employees as defined in Section 2(g) of the Civil Service Collective Bargaining
AcY

groups or persons as outlined in Schedule "A" of the Trust Agreement.

any other group or perron as may be determined by the Board of Trustees and
enumerated in Schedule"8" of the Trust Agreement.

Bffective Date of Coverage

Participation Inthe Plan shall e a condition of employment.

An employee shall be covered under the Plan commencing the first day
following the completion of three (3) ¢consecutive monthsof service, Those who
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are employees on the signing daté of the agreement are deemed to have
‘ completed the waiting period by that date.

Funding of the Plan
. #5, (1) The Plan will be funded from:

@) the monies in the Pramium Stabilization Fund on the stgaing date of the
agreement;

(&) any future premium, reductions from the Unemployment tnsurance
Commission and refunds trom Group Life Insurance Premiums; in respect
of employees particlpating in the Plan.

{c) income accruing to the Fundy

} (d) contributions to the Fund by employees, defined in Section 3(1), which will
v be_shared equally with the empioyee and the employer each contributing
'"\%«4‘;' ,(',,'? 0.5% of tne employee's narinal salary, effsctive April §, (989
W
L (e) contributions in respect of persons entering the plan under Section 3(2) and

33}, with such rates of contribution being determined by the Board of
Trustees of the Nova Scotia Public $ervice Long-term Disaditity Plan)

(2 f{a) Funds referred to in Section 3, subsection 1(b} may be diverted to help
fund other employment related benefits if agreed to by the negotiating
parties;

(o) Employee contributions to the Fund shall be waived with respect to a
disabled employee during the time the employee isin receipt of disability
benefit payments under this Plan.

Adjudication Right of Review

6. (1) When the Adminlstrator has ruled that an employee is not elié;ible for benefits
hereunder, the employee can appezl the decision through the Board of Trustees
of the Nova Scotia Public Service Long-Term Disability Plan, who will be
responsible to schedule a medical appeal hearing in accordance with the Letter
of Understanding #¢ attached hereto.

If{?‘ . (2) The decision resulting froin the appeal hearing shall be final and not subject to
furthercevlew,

Eligibility for Benefits

7. (1) Subject to subsection (6), when illness or tnjury results in the disability of an
employee, the employee shall be eligible for benefits from the first day
following the elimination peciod,

(2} Benefits authorized pursuant to subsection (1} may s continued for not nore
than the maxdmum benefit period as stated in Section &(?) during any one period
of dlsabllity (and benefits shall <sase at the cessation of the disability as
determined by the administrator).

{3) 1f the admlinistrator determines that the employee is capable of participating in
an approved rehabiiitation employment program and if the employee
participates In a program he/she shall receive benefits as provided in
Section 8.

(4) Wnile an employee is On rehabilitation employment, he/she is considered to be
on active Long-Term Disability enetlts, Rehabilitation employment consists

ofs

8) employment at the employee's regular duties on a part-time basis, or:

() employment at soine other employment that provides monthly earnings less
than the employee's pre-disability salary, or;

(c) aformal educational training program.

- 44 -




(5) tt there has been a return to work, successive periods of disability of an
employee shall 24 conddered as sccwing in tho same period of disability,
unless;

() the later disability is for causes unrelated to the prior disability, ors

(b) the later disability is for causes related to the prior disability, but the
employee has returned to work and has served continuously for thirty (39)
consecutive work days or more before the reiated disability recurred.

(6) No benetlts shail be payable under the Plan because of;

(a) disability suffered in the course of voluntarily participating in the
commission of a crimes

(b} disability suffered as a result of an act of war or participation in a riot,
except when carrying out the duties of nis/her eccupation;

{¢) intentional self-inflicted disability, or atteinpted self-destruction;

(d) disability due to alcoholism or drui addiction, except where the employee
is pariicipatag in a recognized therapeutic program to correct his/nér

addiction and it under the continuous care of a licensed physician;

(e) disability where the employee is not undar the care of and following the
treatment of a licensed physictan or medical speclalisty

(t) Pregnancy related illness during the pregnancy exclusion period as defined

in the applicable collective or as pres<cibed by the applicable provincial

statutey

{g) disability which occurred at work and is deemed to be a fully compensable
injury by the Workers’ Compensation Board;

th) disability due to illness or injary which occurred after the employee was
placed on layoff status.

) an emgloyss shall not be entitled to long-term disability benefits from this
Plan if his/her disability resulted from illness or injury with respect to
which medleal treatment, services or supplies were recelved In the ninety
(30) day period prior to the date of hire uniess he/she has completed twelve
(12) consecutive months of service after the date of hire during which tiine
he has not »een absent f{rom work due to the aforementioned illness or
injury.

Amount of Cov

8, (1) (a) The bl.weekly benefit for an employee covered by this agreement shall be
gk hls/her pre-disablilty salary 1o a maximum benefit of $2,000.00 bi-

CUO e2Mdy) -~
\! {b) Where an employes, on the signing date of this agreement, has

6@ accumulated sick leave days avalladle to him/her under the sick leave pian

in effect immediately prior to this agreement, which would provide
him/her with more sick leave days at [00% of salary than he/sne will
recelve under this Plan shall be able to carg forward these accumulated
days for the purpose of topping up ® 100% Of normal salary the days
otherwise compensated at 70% under Section 8(tXa). For each day topped
éjp the employests accumulated sick leave days shall be reduced by one fu!
ay.

(2 For enggloyees, who are in receipt of benefits hereunder ainounting to tess than
100% of pre.disabllity salary, contributions to the Canada Pension Plan and the
Public Service Syperanauatton Act shall b made by the fund on behalf of the
employee, bawd on the current rate of pay lor the pesitien, ¢lass, and step
ne/she held prior to disabliity,

(3} An employee who is eligible to receive benefitsundsr the Plan and who, at the
commencement of the elimination period is participating in the consolidated

~45.
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(6)

9. The

©)

(0

(2)

health <are plan of &heProvince of Nova 3ceotia, shall continue to »¢ covered

for as long as he/the is in recelot Of long-term disability benetits, The
premiums for the cersolidated healin care plan shall be paid by the amployase,

Employees, while on long-term disadllizy, shall be covered under the pravinctal
GroupLite inturancs Plan at the surrent rate of pay tor the position, ¢fass, and
step he/she held prior to disabilitg. If premiums are required for basic group
lile insurance, they are to be paid by the employer.

The benefit fer an employee whe is receiving income under a recognized
rehabilitation employment peogram, shall be reduced by an amount equal to
So% of the income received. Where the combination of senetits and income is
in excess of the current rate of pay for the position, classification and step the

employee held prior to disability, the benefits shall be reduced so as not to
exceed 10¢% of that rate of pay.

Banetits under this plan will be increased annuallh/ on January 1, based on the
{lgures aS published by Statistics Cangda for the average increase to the
Consumer Price (ndex for Canada for each month in the twelve-month period
ending October 3| of each year, providiag that in no <ase shall the increase
sxsrad 6%,

The benefits shalt ceasa at the earliest oft

(@) the last day of the month in which the employee attains &5 years of age;
{b) returning to work:

(¢) death of the emplayee;

{d) the date the employee is no tenger qualitied as disabled as it is defined in
this ®lan,

(e) the last day of the monthin which the employee attalas 60 years of age, if
the employee elects to sxercise early retirement provisany under the
Public Servics Superannuatien Act.

benefit to which an employee is entitled under this section shall be reduced by:

the amount of disability benefit entitlement, excluding <hildren's benefits,
under the Canada Penslon Pian at the date of disability;

the amount of benefits parable from any other group disability plan or pension
pian, sponsored by the employee;

the amount of Income received freomn rehabilitative employment in accordance
with subsestien 5 of Section 83

the amount of Workers' Compensation payments (sxsiuding permanent, partial
disability) which result from an injury or iUiness sustained while woridng f(or
wage or profit other than in his/ner reguiar capacity for the Government of
Nova $entiay

the amount of benefits payable from any disability pian sponsored by any
employer, singe incepton of this Plan.

tha amount Of benelits payable &s a result of a disability which occurred at
work and |s ¢eemed to e less than 70 percent compensable by the Workers!
Compensation Bosrd.

Termination of an Employee's Coverage
1a. The coverage of an employee, who is not receiving benefits under the Plan,
terminates ON the sarilest of the following datess

one h;J‘ndred days prior tu the end of the month in which the employee reaches
age 6

the date the employee occuples a position that is not eligible for coverage in
accordance with Section %

06~




(3) the date of the employea's termination of service.

tL.  An employee on authorized leave shall be eligible to be covered under the Plan.
Providing the employée continues te make his/her required contributions.

Amendments
12, Any amendments to this Plan shall not adversely atfeet the entitleinent of the

employee who became disabled prior to such ainéndments {subject always to the
provisions of Section {U.

Termination @ the Plan

13. |n the event that the Plan is terminated all contributions or benefits shall cease and
the Fund will be disposed of in the following manner:

(a) All employees who are short-term illness and arc deemed to be disabled by the
Administrator and all employees who are then disabled and receiving benefits in

accordance with Section 7 will have their benefits, at the level in force at the
time of plan termination, purchased from an insurance company under a single
preinlum non-participating closed group long-term disability contract, if such a
contract IS then avallable from an insurance company;

{p)  the fund iS not sufficient to provide the full benefits to the employee then
totally disabled, then the fund will be allocated to purchase for each such
emnployee a reduced benelit in the same proportion that the cost of the full
benefit for such employees bears to the total cost of the full benefits for all
such employees;

{¢) 1f a single premium non-participating closed group Long-Term Disability
Contract Is not available then, basedon a valuation of the liabilities underlying
payment of each employee receiving benefits under Section 7, the fund shall
then be allocated in a manner acceptable to the Trustees, to each employee to
the extent of the liabilities established by the valuation;

{d) Ifthe fund is of a lesser amount than the amount of the liabilities, the fund
shall be allocated to sach employee receiving benefits under Section 7 in the
same proportion as the vajue ot the full benefit for each such employee bears to
the total value of the liabilities determined under (c) above;

(6) Any fund established under {c) or {d) above shall be operated in accordance with
the terms and conditions of the plan except that the recovery of a disabled
emplo%ee receiving benefit Under Section? shall terminate his/her entitlement
to Such benetit;

{t} Any tund remaining after having made the allocation in {8) and (¢} above shall
be "paid to the Employer lor distribution for the benefit of the employees
through negotiation with the Nova Scotia Government Einployees Union.

14. In the event that the plan is terminated, then the benefits in existence under the
sick leave section ptesently in the contract prior to the implementation of the Long-
Term Disability prograin on April 30, 1985 would be reinstated in its entirety.
Banked sick leave will be credited to the employee as to the amount that is in
his/her bank at the date of teernination of the LTD plan.

Scheduled On-going Medical Treatments or Therapy

Employees who are participating in a scheduled on-going series of treatments or therapy
shall be eligibie to accumulate time off for such pUrr:ses inorder that it rnay be credited
under the provisions Of short-term dlness leave, IN order to be deemed as on-going,
treatment or therapy, the time between successive sessions shall not exceed thirty (30)

days.

Medical Appeai System
(a) Suchappeal system shall be on medical grounds only.

() The cost of appeals shall be borne by the appellant however, if the appeal is
successful, the cests will be paid from the Fund,

{¢) Any appeal is to be Initiated no later than thirty (30) days follewing final denial of
the employee's claim by the Plan Administrator.,
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hie ent

Where an employee is no longer disabled in accordance with the definition under Section
i{c) of the Long-Term Disability Plan and where there is a position available outside the
employee's geographic lecation, the employee shali not be required to accept such position
unless he/she has bean given at least six {6} months notice of availability of the position.
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APPENDIX 3

POSITIONS, THE EMPLOYEES OF WHICH ARE SUBJECT TO
PROVISIONS OF ARTICLE 14.01(b)-

Position Title Department
Chief Stationary Engineer (Halifax) Transportation
Chief Utitity Operator environment
Deckhands {Tancook Perry) transportation
Diamond Driilers Mines & energy
Equipment instructor/inspector Transportation
Fire Tender 1B Any Department
Fire Tender | Any Department
Fire Tender 2 Any Department
Fire Tender | (In Charge) Any Department
Fire Tenders Helper | Any Departinent
Fire Tenders Helper 2 Any Department
Foreperson Diamond Drillers Mines & Energy
Foreperson, Provincial Forest Nursery Lands & Forests

- Strathiorne Forest Nursery

Maintenance Worker 3A - Wittenburgand ~ Lands & Forests
Lawrencetown Forest Nurseries

Mater and Marine Engineers (Ferry Service) Transportation

Senior Utility Technician Environment
Shift Operator § Any Department
Shift Qperater {1 Any Department
Shop Supervisors Transportation
Utility Operator | Environment
Utility Operator 1l Environment
Utility Technician Environment
Water Systems Operator Environment
Water Treatment Plant Operator Environment
Wood Bridge Superintendents Transportation
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APPENDIX &
DEPARTMENTS, BOARDS, COMMISSIONSAND AGENCIES

Department of Advanced Education & lob Training
Department of Agriculture and Marketing
Department of Attorney General
Department of Community Services
Department of Consumer Affairs
Department of Education

Department of Environment

Department of Finance

Department of Fisheries

Department of Government Services
Department of Health & Fitness
Department of Housing

Departinent of Industry, Trade & Technology
Department of Labour

Department of Lands & Forests

Department of Mines & Energy
Department of Municipal Affairs
Department of Smali Business Development
Department of Solicitor General
Department of Tourism & Culture
Departinent of Transportation & Communications
Art Gallery of Nova Scotia

Auditor General, Office of

Board of Commissionersof Public Utilities
Cabinet Secretariat

Civil Service Commission

Emergency Measures Organization
Executive Council Of tice

Expropriations Compensation Board

Human Rights Commission

Legislative Counsel, Office of

idanagsmant Board

Municipal Finance Corporation

Nova Scotia Commissionon Dt ug Dependency
Nova Scotia Government Purchasing Agency
Nova Scotia Hospital

Nova Scotia Information Sar vice

Nova Scotia Sport & Recreation Commission
Office of the Speaker

Office of the Ombudsman

Pretmnier's Office

Protoce} Office

Status of Women Advisory Council

Victoria General Hospita

Women's Directorate

Workers' Compensation Apg#sl Board
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APPENDIX 5
REGIONS PURSUANT TO ARTICLE &1

REGION COUNTIES INCLUDED

Cape Breton Cape Breton
Inverness
Richmond
Victoria

Central Halifax
Hants

Eastern Antigonish
Guysborough
Pictou

Northern Colchester
Cumberland

Southern Lunenburg
Queens
Shelburne
Yarmouth

Valley S;\::;olis
Kings

<S5l




1.

2,

3.

4.

5

6.

7.

3.

MEMORANDUM OF AGREEMENT #1
USE OF AUTOMOBILE ON EMPLOYER BUSINESS

The Ciyi| Service Commission has the sole right to determine which els), as
a ccndelon of employment, is/are requwe% to provide an autorﬁmjpllgyﬁo(rs the

purposes of carrying out employment functions.

Prior to . the beg}gginq of each fiscal year the Commission, shall determine, in
consujtation with Deputy Heads, which employees or classes of ‘employees shall be

eligible to opt for either one of the two existing methods of payment.

Employees in such classes shall have the option of choosing on the tirst of each
fiscal year (April 1) which method of payment they prefer, i.6. straight mileage or

monthly allowance plus mileage,

An employee who oves into a class of employment during the fiscal year, which
requires provision of an automabile by the employee, shall have thirty (30) days to
opt for his/her preferred method of mileage remuneration,

An employee who moves out 0f a class ot employment during the tiscal year, to a
new position where provision of an automobile is no longer required, shall revert to

straight mileage rates on the effective date of the job change ifhe/she has beenin
receipt of monthly allowance provisions.

The Commission shall take such matters as follows into consideration when
determining eligibility for monthly allowance:

(a) nature of function perforined;

{b) can travel be made more economically without substantial impairment of
efficiency by other means such as rental vehicle, public transportation, etc,

{c) does the employee have control over the demand for transportation, for
example, in areas of personal service protection, etcy

{d) the normal amounts 0f mileage travelled by an incumbent in this positionin the
previous fiscal year;

fe) theincidence of usage.

If an employee is designated as being required to provide an automobile and has
exercised the option of monthly allowance plus mileage there witl be no reduction in
monthly allowance if the employee:

(a) isonvacation;

{b) has been granted special leave with pay for a period of thirty (30) days or less;

(¢) has been granted sick leave for a period of thirty (30) days ot less;

(d) is on special leave without pay, provided however, that the monthly allowance
will be reduced in proportion to the number of days in the month which the
special leave was granted.

An employee designated as being required to provide an automobile for his/her
employment function must have the vehicle available for use at all times.

- 52




Signed on behalf of the Union:

éreg ;;mcéé, Eresénti S ’ 'c'e

Kitr g gc;ﬂ. 'Emimersd,i -

MOS Bargaining Unit Negotiating CounC|I

uglas Maciougall, Vice-Chairperson ;
MOS Bargaining Unit Negotiating Council

Laralne Sing[er 5 Bl

Adininistrator/Negotiator

Dated at Halifax, Nova Scotia this

/5%

-53-

day of

Signed on behalf of the Employer:

Chairman ot Management

Civilﬁervlce Commxsuon

% Stall Relations
Civil Ser ommission

Relations Officer
Commission

C|V|I Servi
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MEMORANDUM OF AGREEMENT #2
CONYERSION OF CASUAL EMPLOYEES

Pursuant to Article 10.{! which took force and effecton February 25, 1983, the parties
agres that the followingprovisions shall continue to apply:

1. For those persons who obtained two {2} or more years' full-time continuous service
as of February 23, 1883, their date of appointment to the Civil Service as permanent
smployses shall be April 1, 1983 and their respective seniority amongst that group
of persons so appointed shall »e ranked in accordance with their respective jeagths
of service pursuant to Article {.02 of the Agreement.

2. Anydispute setwesn the parties regarding the inclusion of such individual persons in

the bargaining unit or whether a position is included in the bargaining unit shall be
determined in accordance wlth the provisions of Section {2 of the Civil Service

Collective Bargaining Act.

Signed on behalf of the Union:

Ereg Blancéarg. %res[éen%

Alfrgd \<ker, Chairperfon
MO$ Bargaining Unit Negotiating Council

MAC

ougias MacDougall, Vice- person
MOS Bargaining Unit Negotiating Councl!

.
-araine jin 5

Administrator/Negotiator

Signed %behalf of the Employer:

Terence R.B. Donahoe, B
Chairman of Manage:nent Board

Douglas T. Tobin, Deputy Minister
Ctvil Service Commission

Civil Service Commission

Wov Statf Relations
Civil Servi ommission

Vgl
Clvil Servtee Commission

Dated at Halifax, Nova Scotia this /gﬂday of ,éfdé'ﬂﬁfﬁ 1989.




MEMORANDUM OF AGREEMENT #3
CALCULATION OF COST OF LIVING SALARY INCREASE

To determine the amount of the increase provided for in Article 36.0k(b), the total
percentage change for the 12-month period specified will be calculated by adding the
percentage changer fer each of the I2 months in the Perlod and then dividing by i2,

rounded Off to the nearest hundreth (1/100th) of a percen
Formulas

1. Calculate the percentage change in the CP{ for each month of the 12-month period
by subtracting the index for the previous menth/year from the cucrent month/yeac
and converting the difference to percentage terms, rounded off to the nearest
{/100th of a percent.

¢z, January 1987 Index - January 1986 [ndex
January {586 [ndex

100 ® % Change in I"9e%

2, Al the g#rcansage changes far each month in the 12-month period to determine the
total percentage change.

3,  Divide the total percentage change by |2, rounded off to the nearest 1/100th of a
percent to calculate the average annual percentage change.

Signed on behalf of the Union:

—%c—ﬁ’?%’—”(—
reg 8lanchard,

Signed on behalf of the Employerr

Chalrman ot Management Bo d

o 1Tt

BEu?as T. Tobin, Deputy Minister
Civil service Commission .

- y -
V\os Bargalning Unit Negotlating Council

Lo

aralne Single
Admlmstrator/Negotlato\'

Dated at Halifax, Nova Scotia this ‘./5 72 day of __DECEMEEL 1989,
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MEMORANDUM OF AGREEMENT #4
IMPLEMENTATION OF CLASSIFICATION REVIEW

Pursuant to Memorandum of Agreement #% contained in the previous Agreement, the
parties agree that the Implementation of the revised ciassitication system to take effect
on the day after the execution of the previous Agreement is subject to the following
conditions:

1. The revised Classification system will not result in any “downgrading" of existing
classifications, meaning that the revised classification system wll not result in any
position title and classification in effect prior to implementation being paid at a
lower salary grade/pay class foilowing implementation than such position
title/cjassification was paid prior tu implementation of the revised classification
system.

2. The revised classification system will not result in any lower entry levels for
existing classifications, meaning that the revised classfication system will not
result in any position title and classification in e{{ect prior to implementation being
paid at a lower entry salary grade/pay class following implementation than such
position title/classltication was paid prior to implementation of the revised
classification system.

3. An employee, whose position is reclassified to a classification with a salary
grade/pay class which has a lower maximurn salary, shall maintain the higher
classification and rate of pay on a “present incumbent snly" {P.1.0,) basis for such
peciad of time that the employee remalns in such position, Such employee shall
continue to be entitited to salary progression based on inerit to the maximum salary
of the higher paying classification, including any revision of the maximurn salary of
the higher paying classification. The foregoing salary protection shall also apply to
any employer with £.(,O. status prior to the execution date of this Agreement.

"Present incumbent only” status means that the (ncumbent employee is afforded the
foregoing salary protection for such time &s he/sne remains in the affected position.

Signed on behalf of the Unions Signed op behalf of the Employer:

Zezner o’

reg Blanchard, President?

erdrite
Chairman of ManagemenrBoard

!
A S DA -

Alfregd Acker, Chairperson Douglas T. Tabin, Oepaty Minister
MOS Bargaining Unit Negotiating Council Clvil Servics commission

ouglas gall, pe;
MOS BarBaining Unit Negotiating Council

.
.

(e a)
arsine Jin
Administrator/Negotiator

Z

Don Neison., ta efations Officer
Clvil Service Commission

Dated at Halifax, Nova Scotia this /S * 7£ day of DECEMBEL 1989,
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MEMORANDUM OF AGREEMENT #5
CONFIDENTIALITY OF HEALTHINFORMATION

The sgnatories to this Memorandum hereby agree that the Employer will store employee
health information separately and that access thereto shall be given only to those persons
directly Involved in administering that information.

Signed on behait of the Union: Signed on behalf of the Employer:

reg Blanchard, President ,

Chairman of Managemgnt Board

J7 2.0

C er, atrperson Bou El T. Tobin, Deputy MInister
MOS Bargaining Unit Negotlating CounC|I Civil Service Commission

gall,
MOS eargainins Unlt Negotlatmg Council

Admi nis.tra tor/ Negotlator

Dated at Halifax, Nova Scotiathis /S % day of _QdeemmBER 1989,
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. MEMORANDUM OF AGREEMENT #6
‘ PART-TIME EMPLOYEES

. . The parties agres as follows that effective January I, 1988;

{»  part-time employees employed on 2 regular basis in position titles and
classificationsinciuded in the bargaining unit who work not less than_40% of the -
full-time hours will be covered by the collective agreement and entitled to benefits %t/f%
pro-rated on the basis of heurs worked, #xcept as otherwise agreed to by the parties. !

% The benefits ‘_Provided to part-time employees will not be less than that provided ... /-
uwnder the YGH Nurses part-time cantract, sa.sx»_
3. For the purposes of earning entitlement to a benefit {eg. vacation increment, inerit b

increments, length o probation, maternity leave, etc.), calendar time of
employment will be applicable. 3?;4{—*

s,  Unpaid leave, such as maternity leave, will not & pro-rated as to the length of tijne
granted.

5,  Paid sick leave benefits will be pro-rated on the basis of 12 days per annum and %&,A_,}
accumulate to a maximum of {50 days. »

6. The terms and conditions respecting coverage under the medical and dental plans . oot
ate to be mutually determined by the parties. /@é PN
7.  Service

For the purpose Of accunulating service for part-time employment, part-time
employees wii{ not be subject to the negating provisions of Article 1.62()) and (2}.

Except as otherwise provided in the Agreement, part-time employees will N
accumulate service and be credited with ssrvice on a pro rata basis in accordance oLty
with time worked, including designated paid holidays or days off in Lieu thereof, |
vacation, sick leave, injury on duty leave, paid leaves of absence. '

8. Quertime

{a) Part-time employees will be entitled to overtime compensation in accordance
with the collective agreement when they work in excess of the normal full-time
weekly hours, except where the applicable hours of work are on a bi-weskly
basis in which case overtime Wil >¢ paid when the part-time employee works in
excess of the normal full-time bl-weekly hours.

{b) Part-time employees who are scheduled tor a shift of seven (7} or more hours
will be entitled to overtime compensation €or time worked beyond the
scheduled hours.

(<) Part-time employees who ate scheduled to work a shorter period than the full-
time shift wi{ be entitled to overtime compensationafter they have worked the

equivalent of a ful! shift.

(d) Where part-time employees are scheduled to work less than the normal days per
week of full-time employees in the work unit, straight tiime rates will be paid
up to and including the normal work days in the work week of the full-time
smoloyess and overtime rates will be paid tor days worked in excess thereof.

9. Group Insurance
(a) Part-time emﬁloyees will be coveted by a medical plan which is equivalent in
coverage to the health <care plan covering full-time employees, exclusive of
dental care coverage. The Employer will pay 5% o! the total premium cost for
such health care coverage.

() Pari-time employees will be covered by group life insurance with benefit
entitlement prorated on the basts of hours worked. $0% of the full-time hours

in a position with an annual (full-time)salary of 330,000 will have his/hes
{nsurance coverage based on $15,000 per annum salary.

s
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13,

Superannuation

part-time employees will be covered by the provisions of the Public Service
Superannuation Act oN a prorated basis.

Part-time employees who were in receipt of benefits under a contract of
employment prior to their appointment to the Civil Service shatl not lose any
benefits or entitlements so earned or provided upon their appointment to the Civil
Service.

In the case of a part-time employee who was in receipt of vacation pay in tieu ot
vacation leave prior to his/her appointment and whose effective date of
appointment to the Civil Service preceded December 20, 1988, the Employer wil{
pay such employee for any vacation leave entitlement owing at the time of
effecting his/her appointment. Thereafter, vacation leave will be granted in
accordance with the provisions of the collective agreement.

Long Term Disability

The parties agree that they will, in conjunction with the actuary, review the
feas|bllity Of covering part-time employees under the existing Nova Scotia Public
Service Long Term Disability Plan. It'is understood that if it is agreed that they
will be covered, this can only be done if changes are negotiated and agreed to in the
Long Term Disability Trust document.

Signedon behalf of the Union: Signedon behalf of the Employer:

reg blanchard, President *

Chairman of Management Board

Pt ALt
At cker, Chairperson Douglas T, Tobin, Deputy Minister

Mds BargainingUnit Negotiating Council Civil Service Commission

-y

gall, -Chiirperson
gaining Unit Negotiating Councit

Taratne Singler
Administrator/Negotiator

Relations Officer
Commission

Dated at Halifax, Nova Scotia this 15"" day of _LELEPILBER. 199,
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MEMORANDUM OF AGREEMENT #7
JOB SHARING

The parties agree as follows:

t’

z.

3,

4.

7.

3.

9'

10.

12,

13.

The terms and conditions governing jeb sharing arrangements will be as mutuaily
agr224 to by the Union and the Employer.

Job sharing will only be permitted when requested by existing employees and those
employed In job sharing situations wiil continue to be members of the bargaining
unit and covered by the Agreement.

The terins and conditlons of job sharing arrangements agreed to by the parties will
form part of the collective sgreemens,

Except as otherwise provided hereln, employees participating in job-sharing
arrangements will be entitled to all rights and benefits provided for in the collective
agreement.

Jobusharing will only be permitted when jointly requested by existing employees, and
those employed in jos-sharing situations will continue to be members of the
bargaining unit and be covered by the Agreement.

Jobsharing arrangements will only o authorized where operational requirements
permit and the provision of services is not adversely affected.

Both employees in a jet=sharing arrangement must be permanent employees, one of
whom is the incumbent of the position to be job shared. Both employees must share
the same )ob classi{ication/title and be suitably qualified and capable of carrying
out the full-time duties and responsibilities of the position to be job shared.

An employee wishing to job share his/her position has the responsibiiity of finding an
eligible employee willing to enter into the jobsharing arrangement. The two
employees requesting approval to implement a jok-shariag arrangement will submit
tfrl]e a%propriate application form to the immediate superior of the position to be job
shared.

A positian will be job shared for a ininimum of one (1) year and a maximum period of
two (2) years. An¥ extension beyond the two-year (2) maximum period must be
mutually acceptable to both employees, the &mpioyer, and the Union. At the end of
the jobsharing period, the employees Will resume the full-time position they held
prior to entering inte the job-sharing arrangement.

Each of the two employees in a jobsharing arrangement will be required to fulfill
one-half ofthe full-time work schedule requirements averaged over a maximumn of
two (2) complete bi-weekly pay periods, except where a request for a greater
averaging period has the prior approval of both the Employer and the Union.

Employees will be credited with one-half (%) month's service each calendar month of
the job-sharing arrangement and not be subject to the provisions of Article 1.02(b)
of the Agreement. An employee's anniversary and/or service date for the purposes
of earning a merit increment, increment in vacation entitlement, etc. will remain
unchanged as if tho employee were working on a full-time tasls,

For the purposes of the collective agreement, an employee's regular work day or
regular work week wil| be the employee's scheduled hours of work under the job-
sharing arrangement. A day on which an employee is not scheduled to work wiii be
consdered as the employee's rest day. Time worked by an employee outside his/her
scheduled hours of work will be compensated as overtime in accordance with Article
15 of the Agreement, with the employee's bi-weekly rate being determined on the
vasls asif he/she were working the normal full-time hours.

The following benetits will be prorated in accordance with this Memorandum:

(a) Holidays - each employee will be entitled to one-half (%) the paid holidays
proviaea for under Article {8 of the Agreement.
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lq.

13.

16,

17.

18.

19,

(b) General iliness - one-half of the entitlementdprovided for under Article 22, Up
a maximum of the equivalent of nine (9) days at the appropriate full-time
salary level.

(c) Short Term lliness -~ one-half the entitlement provided for in Article 2z, up to a
maximum Of the equivalent of fifty (50) days at the appropriate full-time
salary level.

{(d) Long Term le'abi'l-lt% - During the job sharing period, Employer and employee
contributions to the LTD Fund will continue to be based upon the employee's
normal full-time salary. For the purposes of deterinining an employee's
benefits during the job-sharing period, the amount of coverage will be based
upon the normal salary the employee is entitled to receive during the job-
sharing period. Upon the expiry date of the job-sharing period, as specified in
the employee's approved application, the amount of coverage will be based upon
the normal full-time salary the employee would be entitled i0 receive in the
positionhe/she held prior to entering the jobsharing arrangement.

(e) Other Paid Leaves - one-half {#) the entittement provided for in the

greement.
(£) Group Life Assurance - cost sharing of premiums and benefit entittlement will
asad on one-halt the employee's norinal ful-time salary.
{g) wanc niwng - one-half () the entitlement provided for in
greement.

Pursuant to Article 32 of the Agreement, employees shall continue to be covered by
the provisions of the Public Service Superannuation Act. During the job-sharing
period, an employee's pensionable service will be in accordance with service credits
accumulated pursuant to paragraph #11 of this Memorandum and his/her pensionable
earnings will be based upon the gross salary received for the peried of pensionable
service earned.

In the event one of the participants vacates the Job-shared position {eg. through
termination of employment, appointment to another position or being placed on
leave under the LTD plan), the job-sharing arrangement will terminate and the
remaining participant will revert to full-time status in the position occupied prior to
the jobesharing arrangement, except where mutually acceptable alternative
arrangementsare approved by both the Employer and the Union«

If either participant or the Employer wishes to terminate the job-sharing
arrangement prior to its expiry, a minimum of sixty (60) calendar days' written
notice shall be required.

If the two employeeswish to extend their job-sharingarrangement beyond the initial
period covered by their application or the maximum two-year period provided for in
paragraph #9 of this Memorandum, they shall give a minimum of sixty (60) calendar
days written notice of such intent prior to the expiry of the original jobsharing
arrangement.

An incumbent fi{ling any pesition temporarily vacated as a result of job sharing will
be covered by the collective agreement.

The parties agree that, except for the cost Of benefits provided for under this

Memorandum and/er the collective agreement, there will be no added ¢ost to the
Employer directly resuiting from any job-sharing arrangement.
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. Signed on behalf of the Union; Signed on behalf of the Employer:

e
reg Blanchard, President
Chalrman of Managemenc
Alfr cker, Chaicpefrson ) Eougfas T. Tobm, Deputy Mlnlster
iati Civi} Service Commission

MOS Bargaining Unit Negotiating Council

Administrator/Negotiator

Civil Servide Commission

Dated at Halifax, Nova Scotia this /5 il day of -AECE'/’?SE& 1989.

Ay

ST

e

THEET
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*MEMORANDUM OF AGREEMENT #8
PREPAID LEAVE PLAN
Purpose
The Prepaid Leave Plan is established to afford employees the opportunity of taking

aone (1) year leave of absence and to finance the leave through deferral of salary.

Terms of Reference

@) 1tis the intent of both the Union and the Employer that the quality and delivery

of service to the public be maintained.

(b) A suitable replacement for the employee on leave will be obtained where
required, and the incumbents filling any positlen(s) temporarily vacated as a
result of such leave will be covered by the collective agreement.

{c} Applications under this Plan will not be unreasonably denied, and any permitted
discretion allowed urider this Plan will not be unreasonably refused.

Eligibilit
Any permanent emloyee is eligible to participate in the Plan.

Application

(a) An enployee must inake written application to his/her Deputy Head at least
four (%) calendar months in advance, requesting permission to particpate in the
Plan. A shorter period ot notice may be accepted by the Deputy Head. Entry
date into the Pian for deductions must commence at the beginning of a bi-
weekly pay period.

(b) Written acceptance or denial of the request, with explanation, shall be
forwarded to the employee within two (2) calendar months of the written
application.

Leave
@) The period of leave will be one (1} year.

(b} Onreturn from leave, the employee will be assigned to his/her samne positionor,
if such position no longer exists, the employee will be governed by the
appropriate provisions of this Agreement.

{c) After the leave, the employee is required to returnto regular employment with
Employer or an employer that participates in the same or a similar salary
deferral arrangement for a period that is not less than the period of eave,

Payment Formulaand Leave of Absence

The payment of salary, benetits and the timing of the period of leave shall be as
follows:

(a) During the deterral period of the Plan, preceding the period of the leave, the
employee will be paid a reduced percentage of his/her salary. The remaining
percentage of salary will be deferred, and this accumulated amount pius the
interest earned shall be retained for the employee by the Employer to finance
the period of leave.

(b) The deferred amounts, when received, are considered to be salary or wages and
as such are subject to withholding for Income taxes, Canada Pension Plan and

Unemployment Insurance at that time.

(c) The calculation of Interest under the terms of this Plan shall be done monthly
(notin advange). The interest paid shall be calculated by averaging the interest
rates in effect on the last day of each calendar rmonth for: a true savings
account, aone (1) year term deposit, a three {3) year term deposit and a Live {5}
year term depesit, The rates for each of the accounts identitied shall be those
quoted by the tinancial institution maintaining the deferred account. Interest
shall be based upoen the average daily balance of the account and credited to the
employee's account on the first day of the fetlowing calendar month.

-63a




f (d) A yearly statement of the amount Standingin the ernployee's credit will be sent

. to the employee by the Employer.
{e) The maximum length of the deferral period will be six (6) years and the
maxmum deferred amount will be 33<1/3% of salary. The maximum length of
any contract under the Planwill be seven (7} years.

{f} The employee may arrange tar any length of deferral period in accordance with
the provisionsset out under é(e).

7.  Benefits

(a) While the employee Ik enrolled in the Plan prior to the period of leave, any
benefits related to salary level shall be structured according to the salary the
employee would have received had he/she not been enrolled in the Plan.

(b} An employee's beneflts will be maintained b?/ the Employer during his/her leave
of absence) however, the premium costs of all such benefits shall be paid by the
employee during the leave,

{c) Whie on leave, any benefits related to salaty level shall be structured
according to the salary the employee would have received in the year prior to
taking the leave hadhe/she not be enrolled in the Plan.

(d) Superannuation deductions shall be continued during the period of leave. The
period of jeava shall be a period of penslonabie service and service.

(e) Superannuationdeductions shall be made on the salary the employee would have
received had he/she not entered the Pianor gone on leave.

{#) Sick leave and vacation credits will not be earned during the period of leave nor
will sick leave be available during such period.

8. Withdrawal

(@ An employee may withdraw from the Plan in unusual or extenuating
: circumnstances, such as, but not limited to, financial hardship, serious illness or
i - disability, family death or serlous illness, or termination of employment.
o Withdrawal must be submitted in writing, detailing the reasonis) therefor, as
won as pessible prior to the commencement of the leave.

() In the event of withdrawal the employee shall be paid a lump sum adjustment
equal to any monies deferred plus acerued interest. Repayment shall be made
as soon as possibie within sixty (60) calendar days of withdrawal from the Plan.

{c) An employee who is laid off during the deferral period will be required to
withdraw from the Plan.

{d) Should an employee die while participating in the Plan, any monies accumulated
plusinterest accrued at the time of death shall be paid to the employee's estate
as soon as possible within two (2) bi-weekly pay periods upon notice to the
Departmentof Finance.

9.  Wreitten Contract

a) All employees will ke required to sign the approved contract before enrolling in
the Pian. The contract will set out all other terms of the Plan in accordance
with the provisions set out herein,

{b) Once entered into, the contract provisions concerning the percentage of salary
deferred and the period of leave may be amended by mutual agreement between
}3. the employee and Employer.

- 60 -




Signed on behalf of the Union:

teg Blanchard, President

3
v

Laraine Singler "
Admlnlstrator/Negotnator

Signed on behalf of the Employer:

Civil Gervice Commlsston
3@:& Staft Relations
Civit Ser ommission

aff R elatlons Of ﬁcer
Commission

Clvil Servic

Dated at Halifax, Nova Scetia this é * day of éé'ﬁé‘/”deie 1989.
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+MEMORANDUM®OF AGREEMENT #s

PART-TIME EMPLOYEES
CREDIT FOR PRIOR NON-CIVIL SERVICE EMPLOYMENT

The parties hereby agres that, effective Qctober 6, 198%

gmoployees eligible for civil service part-time appointment effective January i, 1933,
pursuant to the provisions of the existing collective agreement, will b credited with
service for the unbreken non-civil servicea employment in Departments, Boards,
Commissions and Agencies that would not otherwise be credited wder the provisions of
the collective agreement and (s within the meaning of part-time employment under the

collective agreement.

Signed on behalf of the Union:

reg 8lanchard, Presi nt

Alfre%c’ter, ﬁﬁa'tperso%

% Q83 Bargaining Unit Negotiating Council

QugiagiMacDougall, Vice~ person
MOS Bargaining Unit Negotiating Council

Laraine Singler
Administrator/Negotiator

{3atad at Halifax, Nova Scotia this /—s,‘m day of
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Signed on behalt of the Employer:

» GC.
Chairman of Management Bogrd

J/ S Rt

Douglas T. Tobin, Deputy Minister
Civil Service Commission

.. Hall, Executive Director
Cilvil Sérvice Commission

3o§$ gxcé%éor Staif Relations
Civil Servi ommission

DELEAIBEL 139.




*MEMORANDUM OF AGREEMENT #10
CONVERSION OF HOURS .

Except as otherwise providedin the Agreement, the tollowing paid leave benefits wul be
converted to houes 0N the basis Of one day's benefit being equivalent to 1/10 of the regular

bi-weekily hours for the employee's classification:

calculation of service under Article 1.02(b)

annual vacation entitlement

vacation,carry over

Baid holidays under Article 18.01
ereavement leave

leave for birth of child

leave for family illness

leave for emergency

leave for medical/dental appointments

sick leave

rest periods

Signed on behalf of the Union: Sicgyhalf of the Employer:
éreg ;;anc;ars,'su.ﬁém L .B. .

b
Chairman of Management Board

ot Ll / S Ao
red Acker, rperson” - - Eauﬂas T. Tobin, Depaty Minister

MOS BargainingUnit Negotiating Council Civil Service Commission

m acDougall, vices .
vice Commission

J _ hairperson
MOS BargdiningUnit Negotiating Council

Moo £2 1

Larzine Singler Clg taff Relations
Administrator/Negotiator Civil Service Commission

Dated at Halifax, Nova Scotia this A A &gy of .Afzfﬂﬁ 2 1939,
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