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COLLECTIVE BARGAINING AGREEMENT 

THIS AGREEMENT made in triplicate 

B E r n B N :  

3 
(Hereinafter called the “Employer”) 

of the First Part 

- and - 
THE CARADIN4 tMION OF PUBLIC glBwIYEES. LOCAL S. C.L.C. 

(Hereinafter called the “Union”) 

of the Second part 

WHEREAS the parties hereto have agreed to enter into these presents for the 
purpose of effectively defining the duties. privileges, working conditions. 
remuneration and other benefits respecting Local 5 employees of the Employer, 
including, but without restricting the meaning hereof, all of the employees of 
the Ellployer who are employed. from time to time. in the classifications set 
forth in Schedule “A” attached hereto. 

1. - SCOPE 

1.1 The provisions of this Agreement shall apply to all employees 
employed in the job classification set forth in Schedule “A” 
attached hereto and forming part of this Agreement and for 
purposes of clarity the rates of pay set forth in the said 
Schedule “A” in respect of the job classifications described 
therein shall apply, during the term of this Agreement. to all 
employees employed in the said classifications. 

Notwithstanding the foregoing. however, any employee hired 
under a special “make-work program“ made available by any 
level of government shall be excluded from this Agreement 
excepting that “regular employees” who are transferred to a 
“make-work” scheme shall retain all rights and benefits under 
this Collective Agreement. 

Upon application for funding from any level of government for 
special employaent programs, the Union shall be provided with 
a copy of such application. Upon receipt of such application, 
the Union shall indicate promptly, in writing, of its approval 
or disapproval. 
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2. 

1.2 During the term of this Agreement if the Employer establishes 
any additional positions or job classifications that are not 
specified in Schedule "A" but which positions or 
classifications are appropriate for inclusion in Schedule "A" 
then the Employer agrees, 

(a) that the said position or job classifications are to 
be included in and fora part of Schedule "A", and 

(b) that the rates for such posftions or job 
classifications as set by the Employer are subject to 
the grievance procedure and arbitration provisions 
set forth in this Agreeaent. 

1.9 The provisions of this Agreement shall not apply to an employee 
holding any of the followine confidential or supervisory 
positions: 

Department Heads. DeputyDepartmeotHeads,Directors. Assistant 
Directors. Superintendents. Assistant Superintendents, General 
Foreman. Storekeeper, Assistant Storekeeper, Assistant 
Poremen/women. Section Poremen/women and temporary Security 
personnel. 

No employee holding a supervisory position shall be permitted 7 
to perform any job function normally performed by a member of 
the bargaining unit as described in Schedule "A" of this 
Agreement except in cases of emergency or where there is no 
member of the bargaining unit available. 

./ 
\ 

RHPLOYER RESPONSIBILITY 

In accordance with The Labour Relations Act, being Chapter 228 of the 
Revised Statutes of Ontario. 1980. as amended. and The Ontario Human 
Rights Code, Chapter 53 of the Revised Statutes of Ontario. 1881, as 
amended. the Employer accepts the following responsibilities: 

2.1 The Employer recognizes the Union as the Exclusive Bargalning 
Agent for all employees coming within the scope of this 
Agreement and more particulary described in schedu1e"A" and 
they are hereinafter referred to as "employee" or "employees". 
whichever l e  the case. In this Agreement the word "employee" 
means a person hired by the Employer for a position which is 
set out in Schedule "A" and rho is on the active payroll of 
the Employer. The Employer further agrees to recognize all 
Union officers coming within the scope of this Agreement. 

2.2 The Employer agrees not to interfere with the rights of its 
employees designated within the scope of this Agreement. to 
become members of the Unlon, and there shall be no 
discrlmination, interference, restraint or coercion by the 
Employer or any of its representatives against any employees 
because of Union Membership. 
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3. 

2.3 The BBployer agrees that during the term of this AgreeBent, 
there shall be no lockout of employees. 

The Employer agrees to abide by the Ontario Human Rights Code. 
of the Revised Statutes of Ontario, 1981. 
further agrees that there shall be no 

with respect to any eaployee be reason of the 
employee's membership or lawful activity in a trade union. 

2.S The Employer recognizes and accepts the provisions of this 
Agreement as binding upon itself and upon each of its duly 
authorized representatives. and pledges that it and each of 
its dulyauthorized representatives will observe the provisions 
of this Agreement. 

2.6 The Employer shall distribute the pay cheques in a sealed 
envelope. 

2.1 The Employer agrees to forward a copy of the Agenda for each 
Council meeting. to the Secretary of the Union, by prepaid 
mail. at the same tire the Agenda is distributed to Council 
members. 

In accordance with The Labour Relations Act. being Chapter 228 of the 
Revised Statutes of Ontario. 1880. as amended. and The Ontario Huaan 
Rights Code, being Chapter 53 of the Revised Statutes of Ontario. 
1881. as amended. the Union accepts the following responsibilities: 

3.1 

9.2 

9.9 

3.4 

9.5 

The Union agrees that it will not intimidate or coerce 
employees into meabership in the Union. 

The Union agrees that membership solicitation. and other Union 
activity not specifically provided for in this Agreeaent. will 
not take place during working hours or on the premises of the 
Employer or on any work project the Eaployer may be engaged 
in. 

The Union agrees that during the term of this Agreement. there 
shall be no strike. suspension or slow down of work. picketing 
or any other interference with the operation of Employer's 
business. and to this end the Union will take affirmative 
action to prevent an employee from engaging in any such 
activity . 
The Union agrees to abide by the Ontario Human Rights Code, 
being Chapter 53, of the Revised Statutes of Ontario, 1881. 
as mended. 

The Union recognizes that it is the exclusive right and 
function of the Employer: 
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(a) to direct the working force which includes the right 
to direct, plan and control working operations and 
schedule working hours, and 

(b) to hire. classify. transfer. promote. demote. dismiss 
or layoff employees because of lack of work o r  other 
legitimate reason. and 

(c) to introduce new and improved facilities and methods 
to improve the ePficiency of the operations of the 
Employer. but such exclusive functions of the Employer 
are subject always to the provisions of this 
Agreement. 

3.8 The Union recognizes and accepts the provisions of this 
Agreement as binding upon itself, each of its duly authorized 
officers, representatives, and employees represented by the 
Union. and pledges that it. each of its duly authorized 
officers and representatives, and employees represented by the 
Union. will observe the provisions of this Agreement. 

Standard worklng hours for employees shall be as follows: 

4.1 The standard hours of work per day shall be eight ( 8 )  hours. 

4.2 The standard working hours shall be from 7 a.m. to 4 p.m.. or 
8 a.m. to 5 p.a. or any other eight (8) hour shift made 
necessary by the nature of operations. 

These working hours, with the exceptions noted in clause 7.5 
of this Agreement, include a one (1) hour unpaid lunch. By 
mutual Agreement between the parties, this lunch break may be 
a1 tered . 
The standard hours of work per week shall be forty (40) hours. .IQ 

The standard working days shall be five (5). Monday to Friday 
inclusive, with the exception that employees assigned to shift 
work and trouble calls w111 be required to work on any 
regularly assigned consecutive five (5) day period in any 
weekly period of seven (7) days. Employees may be excluded 
from this provision by mutual consent. 

fi@d 4.3 

4.4 

4.5 An employee who reports for work on a scheduled working day 
and who has not been previously notified not to report shall 
be guaranteed a minimum of four (4) hours work or pay. 

4.6 All employees shall be allowed a fifteen (15) minute rest 
period in the first half and the second half of a shift. 
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4.7 For employees who work on a regularly scheduled shift basis, 
the Esployer shall post such schedule thirty (30) calendar 
days in advance. The schedule shall not be changed without 
advising the Union, in which case 10 calendar days notice must 
be given to the affected employee and the Union. The foregoing 
shall not apply when the change of shift is caused by the 
absence of employees or matters beyond the control of the 
Employer in which case the Union will be notified of these 
matters. 

4.0 The aforementioned Standard Hours of Work are stated solely 
for the purpose of calculating overtime and shall not be 
construed as a guarantee of any minimum or as a restrlction 
on any maximum number of hours to be worked. 

5.  

6.1 The Employer will endeavour to provide inside work in periods 
of inclement weather during which the employee would normally 
be employed, subject to the following: 

(a) the employee has completed at least five (5 )  years of 
continuous service as of January 1st in any year, and 

(b) the employee is normally employed on a year round 
basls. 

5.2 That each employee of the Employer coming with the Local 5 
unit who reports for a day's work, but by reason of inclement 
weather. is unable to perform any work or is able to perform 
only part of a day's work, shall be paid by the Employer, the 
equivalent of four (4) hours work for each day such employee 
so reports, plus the pay for the time. i f  any, after the 
expiration of the first four (4) hours of such day, that such 
employee actually works. provided that such employee remains 
ready to perform work during the first four (4) hours of such 
day, and provided further that such employee for each day 
he/she so reports and is paid the equivalent of four (4)  hours 
work, shall not receive any additional pay for the first four 
( 4 )  hours of such last-mentioned day. Inclement weather shall 4 
be defined as severe, especially cold or stormy. 

4 
/L 

5.S In the event that weather conditions should change, the 
Employer will endeavour to recall employees sent home under 
Section 6.2 of this Article. but the four (4) hour minimum 
rhall not be duplicated in the same day. 

Tbe procedure for establishing that inclement weather exists 
aball be as follows: 

(1) 

5.1 

The Poreman/woman shall upon concludingthat inclement 
weather exists in hisher work area. contact: 
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6.  

(a) Superintendent and/or Assistant Superintendent 

(b) City Arborist/Horticulturist 
(c) Maintenance Coordinator of Parks 
(d)  Fleet Superintendent 
( 8 )  General Foremen/Women - Cemeteries 
( f )  Sanitation Superintendent 

or those senior supervisors appointed by the Director 
of Public Works from time to time who will apply the 
decision on whether or not inclement weather exists 
and relay their decision to the Poreman/woman in 
charge of the work crew. 

(2) The Foreman/woman will then advise the crews under 
his/her supervision of the decision and will instruct 
the crew or crews to either: 

(a) continue with their work 
(b) discontinue the operation 

of Districts 

OVERTIHE CONPENSATION 

6.1 Compensation at the rate of time and one-half (1 1/21 of the 
standard rate per hour as set forth in Schedule "A" of this 
Agreement shall be paid for all work performed in excess of 
eight ( 8 )  hours per day or in excess of the standard hours per 
week as outlined in Article 4 provided that both daily and 
weekly overtime shall not be paid Por the same hours. except 
that overtime compensation shall not apply to such hours of 
work in excess oP eight (8) hours per day necessitated by 
shift changes that employees workinp on a shift schedule are 
off duty Por a period OP not less than eight ( 8 )  hours between 
shiits. 

8.2 Compensation at two (2) times the standard rate per hour as 
set forth in Schedule of this Agreement shall be paid for 
work performed in excessoi twelve (12) continuous hours Monday 
through Friday. Unpaid meal periods shall not be considered 
as part of "contlnuous hoursworked". "Continuous hoursworked" 
shall not be considered broken by: 

(a) unpaid meal periods, or 

(b) 

" A"  

time taken for sustenance under Article 6.11 of this 
Agreement. 
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upensation at tiue and one-half (1 1/2) tiues the standard 
rate per hour as set forth in Schedule 'A' of the Agreement 
shall be paid for all work perforued on Saturday, but double 
time (2)  shall be paid for all work perforued in excess of 
twelve (12) continuous hours. Unpaid ueal periods shall not 
be considered as part of "continuous hours worked". 
"Continuous hours worked" shall not be considered broken by: 

(a) unpaid ueal periods. or 

(b) time taken f o r  sustenance under clause 6.10 of this 
Agreement. 

Coupensation at two (2) tiues the standard rate per hour 
as set forth in Schedule "A" of this Agreement. shall 
be paid for all overtiue perforued on Sunday. 

8.5 An employee may be allowed to place accumulated overtime in 
a lieu time bank, drawing frou and adding to said bank, the 
uaxiuum balance in the lieu bank shall never exceed eight (8) 
converted hours of overtime. Employees may draw from their 
lieu tiue bank to compensate unpaid leave. This lieu time 
shall be granted at a time mutually agreed to by the euployee 
and the Department Head taking into account the operational 
requireuent of the section in which the euployee works. 

An euployee shall not be allowed to carry over any unused lieu 
the. therefore. the Department Head shall initiate payment 
ior same by Deceuber 31st annually. 

Due to the nature of operations and shiits. an euployee whose 
scheduled days off occur during the week. shall have hidher 
first day off  designated as Saturday and his/her second day 
designated as Sunday. The euployee shall be paid in accordance 
with Articles 6.3 and 6 . 4 .  The euployee shall be paid double 
tiue (2) f o r  any shift worked on his/her second day off even 
i f  he/she has not been called into work on hidher first 
scheduled day of f .  

6.6 

0.7 An eaployee 

(a) who is lent home at any tiue or tiues duringthe week 
ack of work o r  inclement weather, or 

(b) *&absent at any tiue or times during the week 
_,,-" because of illness or accident, or 

,f - -  ( c )  who is absent from his/her regular duties. on approved 
leave oi absence, whlle attending to Union business 
either within o r  without the Collective Agreement. 
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shall be treated for the purpose of calculating overtiae in 
respect of his/her noraal work week as if he/she had worked 
hidher standard hours of work on such day or days and shall 
be paid for all hours of work performed by him/her In excess 
of hls/her normal work week at the overtire rates specified 
In this Article 6. 

6.8 Where a Statutory o r  Proclaimed Holiday occurs on. or is 
celebrated on any working day, an employee who does not work 
hidher regular shift on such day, is to be and shall be deeaed 
to have worked hidher regular shift on any such day for the 
purpose only of computing his/her noraal work week under the 
circumstances described in clause 6.7 of this Article. 

6.9 Overtine shall be defined as: 

(a) 
(b) Scheduled 
(c) Call-In 

Sections. for purposes of this clause shall be: 

Continuation of the work day 

Garbage 
District tl 
District t 2  
District $3 
District t 4  
District $5 
District t7 
Parks East 
Parks West 
Parks Mountain 
Chedoke Winter Park 
King's Forest Park 
Pores t ry 
Beautification 
Greenhouse 
Chedoke Golf Course 
King's Forest Golf Course 
Woodland Cemetery 
HaRiltOn Cemetery 
East End and Mountain Cemeteries 
Surface Treatment crew 
Crack Sealing Crew 
Asphalt Crew 
Central Garage 
Garage - each individual satellite location 
Ivor Wynne Stadium/Brian Timmis Stadium 
Globe Park 
Mohawk Sports Complex 
Sackville Hill Park 
Victoria Park 
HAAA Grounds 
Recreation by R i n k  and Pool 
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33) Property Maintenance 

Continuation of the Work Day 

Overtiae that is a continuation of the work day shall 
be performed by the eaployee on the job in the Garbage 
Section. 

In all other sections, overtiae shall be offered, in 
seniority order, to the eaployees who are in the 
classification in the section at the time the work is 
available. Such overtime shall first be offered to 
regular eaployees as defined in 13.13(d) and. where 
insufficient eaployees agree to work such overtime It 
shall the be offered, in order, to probationary 
employees as defined in clause 13.13(c). 

Notwithstanding the above, in the event that the 
nature of the work is such that no interruption of 
work should occur, the eaployee on the job shall 
continue perforainethe work until the senior eaployee 
is able to be moved to the work site. This 
continuation of work shall be for no aore than one 
(1) hour. 

Scheduled 

(1) Overtiae that is scheduled shall be offered to 
eaployees. in seniority order, to the eaployees 
who are in the classification in the sectlon at 
the tiae the work is available. 

(ii) The exception to the foregoing shall be as 
Pol lows : 

DARBMB - In the event that overtiae aay be 
required to be scheduled. eaployees shall be 
contacted, in seniority order, in the 
classification in the section. When the 
requirement for workers is not able to be met in 
the Garbage section. eaployees in Group 1. then 
Group 2. then Group 3. and finally Group 4 as 
listed as follows shall be contacted. Within 
each group the overtime shall be offered in 
seniority order. 

Group 1 - Sections 2 - 7, 21 - 23 
Group 2 - Sections 8 - 12. 26 - 31 
Group 3 - Sections 13 - 17 
Group 4 - Sections 18 - 20 
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(c) Call-In 

In the event that employees are required to be called 
from home to perform overtime work, employees shall 
be called in seniority order i n  the classification in 
the section where the overtime work is required to be 
performed. An employee of lesser seniority called to 
perform such work as a result of senior employee(s) 
not being available shall work the full term of such 
overtime and this situation shall not be grievable by 
the more senior employee. Employees called in to 
work overtime shall be compensated as per Article 16. 

This clause 6.9 is subject to the following conditions: 

(a) An employee who is not at work on the day on which 
overtime occurs or on his/her last scheduled day prior 
to the overtime shall not be entitled to overtime 
until he/she returns to work. The only exception to 
this shall be the employee who is absent on hls/her 
last scheduled day prior to the overtime for either 
Union business or his/her scheduled Floating Holiday: 
in this event the employee shall be required to 
contact his/herPoreman/womanwithinthe first two (2) 
hours of hidher regular shift to confirm hls/her 
availability and to receive confirmation of the 
scheduling of overtime. 

(b) On a call-in where we have exhausted the existing 
workforce. the Employer agrees to call in those 
employees on vacation who have previously indicated 
a desire to be called. 

For the purpose of overtime calculation: 

- lost vacation will be re-scheduled but shall not 
take precedence over any other employee's scheduled 
vacat ion : 

-overtime will be calculated as if the employee had 
worked hidher standard hours or work on such day: 

-beyond the first overtime shift the employee will 
be considered to have returned to work and all 
relevant provisions of the Agreement will apply; 

-the employee may elect to return to vacation at any 
time and there will be no further obligation on the 
Employer to contact the employee for overtime 
purposes. 
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(c) No employee will be required to work overtime against 
his/her wishes when other employees in the 
classification in the section are willing and readily 
available to perform the required work. However. i f  
all employees in the classification in the section 
refuse to work. the junior employee(s) in the 9d classification in the section shall work the overtime. 

Provisions will be made for an employee to indicate at the end 
of hidher shift that he/she is not available for overtime. 

6.10 

6.11 An employee requiredtowork overtime. following the completion 
of hidher regular hours of work. which continues in excess 
of two (2) hours, shall be eligible for a meal period at a time 
mutually agreed between the employee and his/her immediate 
Supervisor. In the event overtime continues, such an employee 
shall become eligible for further meal periods at intervals 
of four (4) consecutive hours following the completion of the 
previous meal period provided that overtime is to continue. 
Regardless of the time of the initial meal break. for the 
purpose of this clause, it shall be deemed to have been taken 
after the completion of two (2) hours of such overtime worked. 
An employee shall be entitled to sustenance up to $5.50 for 
each meal break that he/she is entitled to under the provisions 
of the foregoing. 

No premium pay shall be paid for regularly scheduled worklng 
hours except in emergency situations where an employees works 
beyond twenty-four ( 2 4 )  continuous hours: in this event. pay 
shall continue at two (2) times the standard rate per hour as 
set forth in Schedule "A" of this Agreement until the employee qyq has been off duty for a period of not less than eight (8)  
hours between shifts. 

If. in an emergency situation, an employee remains at the 
workyard at the Employer's direction for a rest period prior 
to returning to work, he/ahe shall be paid straight time while 
in the yard. When he/she returns to work duties overtime 
shall re-commence as i f  there had been no break in work. 

8.12 

6.13 Call in of employees for emergencies shall be based on 
seniority within the shift commencing or finishing at a time 
not more than four (4) hours from that emergency. All general 
call ins will be as directed in 6.9. 
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7.1 

1 . 2  

7.3 

7.4 

7.5 

7.6 

Shifts shall be designated as Day, Afternoon and Night, and 
shall be of eight (8) hours duration. All eaployees working 
regular shift periods shall be paid a shift premiua as follows: 

Day Shift - No Shift Preaium 

7:OO a.m. to 4:OO p.a. 
7:30 a.m. to 4:30 p.m. 
8:OO a... to 5:OO p.a. 

Afternoon Shift - Forty-five (45) cents per hour qv/;aoa '-' 
The afternoon shift Is described as a shift in which the 
majority of the hours worked are between 3:OO p.m. and 12:OO 
o'clock midnight. / 

Night Shift - Forty-five (45) cents per hour. Y 5 L 0  @ b5- 

The night shift is described as a shift in which the majority 
of the hours worked are between 12:OO o'clock midnight and 
7:OO a.m. 

Employees who work regular shift periods as set out above 
shall have included as part of their normal eight (8)  hour 
afternoon shift and night shift a one-half (1/2) hour paid 
lunch period but the one-half (1/2) hour paid lunch shall not 
apply to the day shift. 

There shall be a weekend preaium of forty-five (45) cents per y s  -f?--- 
hour with respect to any regularly scheduled shift between 
midnight Friday and midnight Sunday. Weekend preaiua will be% 
paid in addition to shift preaiua but will not be paid for 
overtiae hours. 

Stand-by Duty coaaences at the 
(1) working day and t q i n a t e s  
of the following day. 

Stand-by Duty on weekends c o u e  
the last regular working day prior to a weekend and terminate \ at 7:OO a.m. or 8:30 a.m. of the next regular working da%% 

6.9 An employee who is scheduled for tand-by Dut shall be 
entitled to receive three (3 hours o f w e r  standard 
hourly rate for each w e e k b t  so scheduled. and shall be 
entitled to six ( a h o u r s  of pay at hidher standard hourly 
rate for each Saturday. Sunday, and Statutory or Proclaimed 
Holidays. 
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8.4 Stand-by Duty shall be equally divided among the qualified 
employees of each department. 

8.5 Wlthout restrictingthe meaning of this Article, Stand-by Duty 
shall be scheduled and assigned as follows: 

(a) In all other Departments. no employees shall be 
required to perform Stand-by Duty unless he/she is 
furnished with prior written instructions by hidher 
immediate Supervisor and the said instructions are 
lnitialled by the said employee. 
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9. ANNUAL VACATION 

9.1 An employee shall be granted, except as otherwise expressly 
provided herein, an annual vacation with pay according to 
hidher aggregated credited services as follows: 

column I column XI 
Years of Service Vacation With Pay 

2 weeks and thereafter 
3 years 3 weeks and thereafter 

~ c % 8 years 4 weeks and thereafter 
5 weeks and thereafter 
5 weeks and 1 day 

and thereafter 
21 years 5 weeks and 2 days 

and thereafter 
5 weeks and 3 days 

and thereafter 
5 weeks and 4 days 

and thereafter 
6 weeks and thereafter 

0 oc5+ 1 / ,,- 5 _-- 16 years 

a' Effective January 1. 1990, 9.1 will reads as follows: 

Colurn I 
Years of Service 

1 
3 
7 
15 
18 

19 

20 

year 
years 
years 
years 
years 

years 

years 
- ,  
i' L* 21 years 

24 y e a r s  
27 years 

07 
/ 

COllUa I1  
Vacation With Pay 

2 weeks and thereafter 
3 weeks and thereafter 
4 weeks and thereafter 
5 weeks and thereafter 
5 weeks and 1 day 

and thereafter 
5 weeks and 2 days 

and thereafter 
6 weeks and 3 days 

and thereafter 
5 reeks and 4 days 

and thereafter 
6 weeks and thereafter 
7 weeks and thereafter 

9.2 Notwithstanding the schedule of vacation leave previously 
noted, an employee, who has been granted and taken vacation 
leave and terminates his/ber employment with the Employer 
before the annlversary date when the employee commenced work, 
shall have the unearned portion of vacation leave deducted 
Prom hidher termination pay as per Article 10. 

An employee's vacation period and pay shall be based on his/her 
standard week and his/her standard rate oP pay but shall not 
include any shift premium. overtime or other increments. 

9.9 
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9.4 Pay for a week's vacation with pay for hourly paid employees 
shall be the basic hours worked per week multiplied by the 
employee's standard rate per hour paid on a weekly basis. but 
shall not include any shift premium. overtime or other 
increments. 

9.5 Pay for a week's vacation with pay for salaried employees 
shall be the employee's basic salary paid per week on a weekly 
basis but shall not include overtime. shift premium or other 
increments. 

9.6 The vacation period shall commence from and include January 
1st and continue to and include December 31st of the same 
year. All employees are expected and encouraged to take their 
vacation during the current year. 

/ However, it is understood that special circumstances may 
develop which would make it desirable for an employee to carry 
over up to one (1) year's vacation entitlement to the 
immediately following year. Requests to carry over vacation 
must be submitted in writing not later than September 1st in 
any year and will be subject to the approval of the Department 
Head concerned. 

% 
9.7 When a Statutory Holiday falls on a day of the scheduled 

vacation. an employee shall be entitled to an additional day 
of vacation. The additional day or days are to be granted at 
a time which shall not interfere with the efficient operation 
of the Employer's buslness or disrupt the vacation period as 
scheduled for other employees. 

9.8 On or before the 1st day of March in each year, the Employer 
shall circulate lists so that each employee may write in 
hidher choice of vacation dates. When preparing the annual 
vacation schedule, the Employer shall. subject to its right 
to maintain the efficiency of its operation, give the choice 
of vacation dates. by section. to employees with the greatest 
seniority. provided they give notice of such choice not later 
than the 1st day of April. The vacation schedule shall be 
completed on or before the 1st day of May in each year and 
when completed, copies shall be posted on the bulletin boards 
in the departments concerned. An employee who changes 
positions through a job posting after April 1st will have to 
alter hidher vacation schedule to meet the posted schedules 
of the new section, i f  necessary. 

In the classification of Rink Attendants. at any one time one 
employee will be allowed vacation during the period December 
15 to January 10 .  
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10. 

9.9 

9.10 

9.11 

9.12 

Where an employee who is entitled to Short Term Disability 
benefits is on vacation and is, 

(a) hospitalized, or 
(b) convalescing following hospitalization. or 
(c) in home care under O.H.I.P.. followinghospitalization 

there shall be no deduction from vacation credits for such 
absence. The period of vacation so displaced shall either be 
added to the vacation period or reinstated at a later date at 
the employee‘s option. 

Where an employee is on vacation and is entitled to bereavement 
pay under the terms of Article 14.2, there shall be no 
deduction from vacation credits for such absence. The period 
of vacation so displaced shall either be added to the vacation 
period or reinstated at a later date at the employee‘s option. 

All vacations granted in any year shall be determined on the 
basis of the aggregate credited service of the employee and 
such service is to include any period or periods of paid 
absence due to sickness (certified by a medical practitioner). 
accident while on duty, or leave of absence for Union Business. 
All other periods of absence, other than those noted above. 
will reduce an employee’s vacation entitlement in the same 
proportion as the factor by which the period of absence relates 
to the full calendar year. 

Withjn the first calendar year of employment. an employee 
will. upon request, be granted one (1) week leave of absence 
without pay, at a time suitable to the Departaent Head. To 
qualify for this leave, the employee must have completed 
his/her probationary period. No part of this leave may be 
carried forward into the next calendar year. 

VACATIOR PAY OR RBTIRE”T OR OH SEPARATION FRON SERVICE 

10.1 An eaployee who separates shall be paid separation vacation 
pay on the basis of the following: 

C O l ~  I column I1 
Vacation Qualification Vacation Pax 

7 weeks 
6 weeks 
5 weeks + 4 days 
5 weeks + 3 days 
5 weeks + 2 days 
5 weeks + 1 day 
5 weeks 
4 weeks 
3 weeks 
2 weeks 

14.0 X 
12.0 x 
11.6 X 
11.2 X 
10.8 X 
10.4 X 
10.0 X 
8 . 0  X 
6.0 X 
4 . 0  X 
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10.2 Separation vacation entitlements. as set out in column 11. 
shall be calculated on the basis of the following. subject to 
clause 9.2: 

(a) vacation pay on separation for employees employed 
after January 1, 1980, shall be the relevant 
percentage for the period between the employee's last 
anniversary date of when the employee commenced work 
and the date the employee actually separates from 
employment with the Employer: 

(b) vacscion pay on separation for employees employed 
before January 1. 1980. shall be the sum of: 

(1) the full vacation entitlement for the year 
preceding hls/her termlnation regardless of 
hisher anniversary date, and. 

the relevant percentage of earnings for the 
period January 1. in the year of separation. 
to the effective date of separation. 

(ii) 

10.S Employees who do not qualify for separation vacation pay under 
the terms of this Agreement shall be paid separation vacation 
pay in accordance with the provisions of the Employment 
Standards Act. 

10.4 Should death occur to an employee. any unpaid vacation pay 
will be paid to the estate of the deceased employee. 

All vacation entitlement in the retiring year may be converted 
to days and be taken prior to date of retirement at the optlon 

10.6 

of the employee 
I 

11. STA- BOLIMYS 

11.1 (a) The Parties agree to the following Statutory Holidays. 
with pay: NewYear's DayrGood Friday? Easter Monday, 
Victoria Day? Canada Day? Civic Holiday? Labour Day.. 
Thanksgiving Day? ChriStMS Day? Boxlng Day, and such 
other holiday8 as may be proclaimed or declared by law 
and are recognized by the Employer. Payaent for 
Statutory or Proclaimed Holidays shall be at the 
employee's standard baaic daily rate of pay. 

J (b) Each employee shall be entitled to one (1) day with 
pay each year, to be known as a Floating Holiday.* 
Enployees starting on or before October 15th of any 
year shall be entitled to such Floating Holiday 
described in that year. This day may not be carried 
forward from one year to the next. This day shall be 
granted at a tlme mutually agreed to by the employee 
and the Department Head subject to the operational 
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requirements of the section in which the employee 
wo/rks. 

(c) ,/dployees shall be entitled to either a one (1) day 
holiday with pay on the working day immediately before 
Christmas Day or the working day immediately before 
New Year's D a y .  The one ( 1 )  day Holiday to be 
arranged and scheduled by November 25th according to 
seniority. In the event that operational requirements 
preclude the taking of this one (1) day, at the 
Employer's discretion. the one (1) day shall be worked 
and the employee shall receive hidher regular pay for 
the eight hours plus tine and one- half (1 1/21. In 
the event that overtime is required beyond the regular 
hours on this day, overtime rates shall commence in 
the 9th hour at two ( 2 )  times the standard rate per 
hour. 

Such one (1) day shall be effective for new employees 
only if the employee commenced work on November 10th 
or earlier of that year. 

A\  

11.2 Employees required to perform work on a seven ( 7 )  day shift 
basis shall be entitled to an additional day's pay. or a day 
in lieu at the employee's option. should any deslgnated 
Statutory or Proclaimed Holiday fall on hidher scheduled day 
off. 

The employee may have the option of a day off in lleu of a 
day's pay provided he/she gives the Department Head two (2) 
weeks' notice in advance of such day and where the option of 
a day off is exercised. it shall be a day that shall be 
approved by the Department Head. 

11.3 Employees required to perform work on any of these Statutory 
or Proclaimed Holidays shall. in addition to the remuneration 

standard rates for any hours worked with a guaranteed minimum 
of ( 4 )  hours pay. 

as outllned in Clause 11.1 be paid at two (2) times the 

11.4 An employee shall not be paid for any Statutory Holiday. 

(a) if he/she does not work on such Holiday without good 
cause when he/she has been scheduled to do so. or 

(b) if he/she has been absent without good cause on the 
scheduled working day immediately preceding or 
succeeding such Holiday, or 
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(C) if he/she has not been employed by the Employer for 
at least thirty (30) continuous days but, 
notwithstanding the provisions of this paragraph, 
where more than one (1) Statutory or Proclaimed 
Holiday occurs or is observed in such period he/she 
is to be paid in accordance with the terms of this 
Agreement for all such Statutory or Proclaimed 
Holidays except one (1) thereof. and 

(d) the Employer shall determine whether there has been 
good cause for such absence, subject to the limitation 
that holiday pay shall not be unjustly withheld 

(e) when an employee has not earned wages on at least 
twelve (12) days during the four work weeks 
immediately preceding such holiday. 

11.5 Where any Statutory or Proclaimed Holiday described in clause 
11.1 of this Article falls on a Saturday or Sunday and is not 
proclaimed as being observed on another day, the immediately 
preceding Friday or the immediately Pollowing Monday at the 
discretion of the Employer is to be deemed a holiday for all 
purposes of this Agreement. The deemed day shall be the only 
day on which premium pay as described in this Article shall 
be paid. 

Notwithstanding the foregoing, shift workers who work on a 
regularly scheduled seven (7 )  day shift work basis shall be 
paid the premium for the Statutory or Proclaimed Holiday only 
on the actual day on which the Statutory or Proclaimed Holiday 
falls. The "actual day" for the purposes of this clause shall 
conform to any Federal or Provincial Statutes which govern the 
day in which the Statutory or Proclaimed Holiday must fall. 

12.1 The benefits provided hereunder shall continue for the life @ of this Agreement. 

12.2 The Employer shall pay the full cost of the premiums for all 
benefits provided hereunder. 

Oncompletion OP three months service wIth the Employer. an 
employee shall be entitled to the following benefits: 

-- 
12.9 

(a) Group Life Insurance with benefits equal to one and &Ass one half (1 1/2) the annual basic wage rate OP the Loo employee to the nearest one thousand dollars. 

G/ ~4 (b) Thirty-five (35) cent deductible Prescription Drug 
Plan. 
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"(9 -/LA : ? the terms of the current Ontario Dental Association 
Dental care plan, as per the attached Schedule, under 7 13 r.y 
(O.D.A.) schedule. 

Id) Vision care plan to cover the employee and his/her 
dependents (5100 every 2 years): effectlve January 
16. 1990 ($200 every 2 years) 

"7 a 5 ' .J-; 

(e) Effective January 16, 1990, Chiropractor service 
qualifies as a charge but only to the extent that the 
Chiropractor qualifies in accordance with the laws of 
the Province ln which he/she is practising within the 
scope of hisher licence. 

12.4 

12.5 

12.6 

12.7 

12.8 

The maximum charge for each visit is not to exceed 
the schedule of fees approved by the Association of 
which the practitioner is a member. and where there 
is no approved schedule of fees, the charge must be 
reasonable. 

The maximum is 5200 per person per calendar year. 
I ; /  

All employees shall be enroled in the Ontario Health Insurance ;'a*4 " ' 
Plan (O.H.I.P.). 

All employees shall be enroled in the Ontario Municipal 
Employees Retlrement Systea (O.M.E.R.S.). The Employer shall 
pay only the Employer's required contribution. 

On completion of the probationary period an employee shall 
also be entitled to the following benefits:-?p_- 

/--z I ' 1 -* 2 
(a) Short Term Income Protection detailed-in the attache 

plan. The provisions of the "Cuaulative Sick Leav 
Allowance" Bylaw, as Mende- c%iXTiiue as ~~, 7 .?- 
kZiTfTFd3y the Income Protection Plan. 

The 
for 

Long Term Disability plan detailed in the attached ' 
plan. 7 G <>> 

Employer agrees to pay full coverage for all benefit plans 
laid off eaployees for a period of up to six (6)  months 

providing the enployee has completed his/her probationary 
period. Benefit plans shall mean dental, drug. vision care, 
group life and Ontarlo Health Insurance. 

(a) Any dispute over the paynent of benefits shall be 
adjusted between the employee and the Insurance 
company. 
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(b) The Eaployer will use its best efforts to assist the 
eaployee in dealing with the Insurance coapany and 
agrees to provide all docuaentation and consultation 
when requested by the eaployee or by the eaployee and 
Union. 

The Eaployer agrees to provide that the eaployee and 
a Union representative. i f  the eaployee so chooses. 
may deal directlywiththe Insurance coapany regarding 
any dispute over payaent of benefits. 

The Eaployer agrees to provide the Union with copies 
of all relevant Insurance policies. 

12.9 The Union agrees that the Eaployer aay allocate the 
Unemployaent Insurance Preaium Rebate received for each 
eaployee towards the annual cost of benefit plans. 

The noraal date of retireaent for eaployees shall be the first 
day of the aonth following that in which the eaployee attains 
his/her 65th birthday. 

( c )  

(d) 

12.10 

12.11 Certificates covering any illness or injury will not be 
accepted by the Departaent later than two (2) weeks Pollowing 
such illness or injury unless there are extenuating 
clrcuastances aade known to the Departaent by the third day 
of the illness or injury. 

The Eaployer reserves the right to change the carrier of any 
of the benefit plans provided that the level of benefit 
coverage is not decreased. Notice of such change of carrier 
will be coaaunicated to the Union prior to the change. 

Whenever an eaployee recovers fro. a third party, any mount 
claimed for loss of wages or sick leave. hdshe shall repay 
to the Employer forthwith the aaount of all aonies paid to 
hidher by the Eaployer. of the period for which 
such mount is recovered ird party, provided that 

yer shall not exceed the 
Y. 

12.12 

12.19 

In the event the eaployee repays t o  the Eaployer the aaount 
of sick leave paid, the attendance record shall be altered in 
the Pollowtng aanner: 

(a) the nuaber of occasions recorded for this absence 
shall be reaoved: 

(b) the nmber shall be amended to appear as a leave of 
absence: 

( c )  the sick bank, if utilized, shall be restored to its 
foraer balance: 
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(d)  vacation entitlement shall not be effected by this 
amendment. 

12.14 The following benefits wlll be provided to any employee 
retiring under the OMERS 90 factor, or any employee between 
the ages of 55 and 65 who retires on an early OMERS or Workers 
Compensation disability pension if he/she has a mlnimum of ten 
(10) years continuous employment with the Employer at the time 
of retirement: 

Ontario Health Insurance Plan 
Extended Medical Plan 
Vision Care Plan 
Dental Care 

Life Insurance ( I  1 / 2  times the annual salary of the employee 
at time of retirement rounded to the nearest one thousand 
dollars). 

The following conditions apply: 

(a) The OHIP coverage listed above will automatically 
cease at the appropriate time if the employee's spouse 
attains the age of 65 before the employee does. 

The above benefit coverage terminates on the last day 
of the month in which the employees attains age 65, 
or in which hidher death occurs. 

(b) 

( c )  The above benefit coverage will only be available to 
retirees if benefit coverage is not available through 
other means (i.e. other employment or spousal 
coverage). 

12.15 The Employer has the right to direct any employee who has 
incurred six (6) or more absences in two ( 2 )  consecutive years 
to a counselling or medical facility of the employees choice. 
The Employer shall pay the full cost of the counselling or 
medical intervention program. 

The employee has the right to refuse such direction. however. 
in the event of such refusal. the employee shall be considered 
to have received such counselling or mecdical intervention. 

. .  
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13. SENIORITY lIRCLUDIRG CASUAL AND P R O V I S I o W l  

13.1 Employees with less than 6 months aggregate service with the 
Employer will be considered probationary. Such employees 
shall attain seniority rights only after completion of such 
probationary period. 

13.2 (a) (1) Seniority for the purpose of this Agreement 
shall be defined as the length of aggregate 
service of an employee in the scope of Local 
5 with the Employer. uninterrupted by 
severance of servicewith the Employer other 
than lay-off as provided for in the 
Collective Agreement. 

Total service with the Employer will be the 
governing factor for seniority for those 
employees in the bargaining U it  prior to 
January 16. 1980. 

The intent of the foregoing i s  to apply for 
purposesoflay-offs, recallsandpromotions. 

(b) On completion of the probationary period, an employee 
shall be classed as a regular employee and shall be 
entitled to: 

(1) progress from the hiring rate to the 

(li) a seniority date reflective of hidher 

( c )  An employee laid off prior to corpletion of hls/her 
probationary period. when called back. shall continue 
hidher probationary period from where it was 
interrupted. 

til) 

>?lA e D 
(iii) 

# “--c1 

permanent rate established for the job: 

aggregate service; 

15.3 

13.4 (a) 

Seniority shall be based on bargaining unit-wide seniority. 

The Union shall be notified of employees hired for a 
specific term or task not to last more than six months 
and who shall be ed to as provisional employees. 
Such employees not attain seniority nor be 
entitled to benefits provided by the Collective 
Agreement. 

No position shall be filled for a period in excess of 
six months by: 

(1) renewing a provisional employee’s 

(b) 

appointment; OR 

(11) appointingaseriesofprovisional employees. 
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( c )  A provisional employee who works beyond six months 
shall be considered as a regular employee with all 
rights as provided for by this Collective Agreement. 

(d) A provisional enployee shall not be able to grieve 
the termination of his/her service on the basis of 
completion of the term or task. 

13.5 The Employer agrees to compile and post yearly, in the nonth 
of January, and make available at the Hunan Resources Centre, 
a list of the names of all employees, showing the seniority 
standing of each employee. 

Protests regarding seniority standing must be submitted by the 
Union in writing to the Commissioner of Human Resources within 
thirty (30) days from the date seniority lists are posted. 
When proof of error is presented by an employee or hidher 
representative. such error shall be corrected and when so 
corrected the agreed upon seniority date shall be flnal. No 
change shall be wade in the existing seniority status of any 
employee unless concurred In by the Union. 

13.6 

19.7 The Union recognizes that employees: 

(a) who are hired on a provisional basis or in an 
energency situation; or 

who are students and who are hired for school vacation 
periods; or 

who are hired on make work schemes initiated by either 
the Federal or Provincial Governments 

(b) 

( c )  

shall not be classed as "regular employees" and shall not 
attaln seniority. However, regular employees who are 
transferred to a make work scheme shall retain all rights and 
benefits under the said Collectlve Agreement. 

No student, probationary, or provisional employee coming within 
the scope of the Local 5 Agreement shall operate motorized 
equipment if employees coming within the scope of Local 5 on 
the sane shift and in the same section as described in Article 
6.8 are available and qualified to operate such equipment. 

13.8 

13.9 No student coming within the scope of the Local 5 Agreement 
shall continue to be employed beyond the second pay week in 
September in any year. 

13.10 An employee's seniority rating and credited service shall be 
broken by reason of: 

(a) dismissal for just cause; or 
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13.11 

13.12 

IS. 1s 

(b) voluntary resignation; or 

(c) failure to report for work within a period of two (2) 
days of recall and further five days after sending a 
telegram of notice to return to work: or 

(d)  absence without leave: or 

(e) a lay-off extending continuously for a period of eight 
(8)  months. 

Employees who are not in receipt of pay for work performed for 
a period of 30 months for any reason other than lay-off, shall 
have their name removed from the payroll of the Employer at 
the end of the 30 months period. inclusive of Short Term 
Disability following consultation with the Union. This shall 
not apply to employees presently in receipt of W.C.B. benefits 
except permanent pensions. 

Employees who were not considered as “Regular Employees” as 
of the date of signing of this Agreement, but had completed 
six months of accumulated aggregate service with the Employer 
since January 16. 1982 as defined in Article 13. shall be 
considered as ”Regular Employees” as of the date of signing 
with the appropriate credited service. 

Employees with less than six months accumulated aggregate 
service with the Employer since January 18. 1982 as defined 
in Article 13 shall be considered as probationary employees 
and will have no seniority rights until such time as they have 
completed the six months of accumulated aggregate service. 

Definitions for the purpose of defining seniority in this 
Agreement: - 

“Accumulated Aggregate Service” is service in the 
scope of Local 5 uninterrupted by severance of service 
with the Employer. orber than lay-off, as provided for 
in the Collective Agreement. 

“Probationary period“ is a period of six months of 
accumulated aggregate service as defined above. 

“Probationary Employee” is an employee with less than 
sixmonths ofaccumulatedaggregateservice asdefined 
above. and will have no seniority rights. 

”Regular Employee” is an employee who has completed 
a probationary period of six months of accumulated 
aggregate service as defined above. 

“Provisional Employee“ is an employee hired for a 
definlte termor task, not to exceed six months. and 
shall not attaln seniority. 
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14. LEAVE OF ABSENCE 

14.1 Employees requesting time off for the purpose of attending 
Labour Conventions or other Union Business not connected with 
this Agreement, shall be granted such time off without pay 
subject to the following conditions: 

(a) number of employees not to exceed seven (7 )  for each 
period of leave, and 

(b) maximum days not to exceed forty (40) days in any 
calendar year, and 

(c) the number of employees from any one department or 
sub- department in the case of large departments shall 
be limited to one ( 1 ) .  save and except--that the 
Employer shall give consideration to a request by the 
Union that more than one (1) employee from a 
department or sub-department in the case of large 
departments. be permitted leave of absence. and 

(d)  the Union shall notify the Commissioner of Human 
Resources in writing of the names of the employees to 
be granted time off under the conditions as outlined 
in this Article, not less than three (3) working days 
before such leave is to be taken. 

Should an emergency situation arise, the President, 
or his designate, shall telephone the Commissioner of 
Human Resources. or hidher designate, directly to 
request the leave of absence for the employee and the 
Commissioner of Human Resources shall authorize such 
leave only after checking with the Department Head to 
see if such leave can be accommodated. Overtime for 
replacement employees shall be a valid reason for 
denial. 

The Union shall pay the cost of all premium time 
resulting from leaves of absence for Union business 
other than those absences that are as a result of 
contract administration. 

14.2 An employee shall be granted three (3) regularly scheduled 
consecutive work days' leave of absence without loss of pay 
or benefits in the event of the death of his/her spouse. 
common-law spouse. child, stepchild. parent, foster parent, 
adopted parent, parent-in-law, brother or sister. brother-in- 
law or sister-in- law. grandparent or grandchild. 

Such bereavement leave shall be taken at the time of that 
bereavement or at the time the employee received notification 
of such bereavement. Proof of bereavement may be required by 
the Commissioner of Human Resources. 

p\ p' 
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14.9 

14.4 

14.5 

14.6 

14.7 

Where the burial occurs outside the Province, reasonable 
travelling time up to five (5) working days without pay may 
be granted at the discretion of the employee's Department 
Head. 

In order to receive the paid leave provided for in this Clause, 
absence must result in loss of tiue and pay from a regular 
shift and the employee must have worked the day before or the 
day after, provided that an employee granted leave without pay 
for compassionate purposes within two (2) weeks prior to death 
shall not lose benefits under this Clause. 

One euployee designated by the President of Local 5 (or his/her 
alternate) from time to time shall be granted one day off with 
pay for the purpose of attending the funeral of a member of 
Local 5 or a retired member of Local 5. 

Members of Joint Union/Management conmittees including but not 
limited to Grievance Coamittee, Labour/Management Committee, 
Joint Occupational Health and Safety Committees. shall be 
granted leave of absence with pay for attendance at all 
meetings with officials of the Employer necessary to the 
administration of this agreement. including, but without 
limiting the generality of this section, any meetings or 
hearingswitbany Committee or Boardnecessarytoor incidental 
to the administration of this Agreement. 

The GrievanceCouittee shall be composed of three (3) menbers. 
one of whom shall be the Chairman. All members of the 
Grievance Couittee shall be employees of the Employer. 

All menbers 02 the Negotiating Committee. including the 
Chairman. shall be employees under this Agreement. 

Members of the Negotiating Committee shall be granted leave 4.'/\ 
of absence with pay Zor attendance at all meetings with 
Officials of the Employer. including with any Committee. Board 
or other duly constituted statutory authority, arranged or 
called Zor the purpose of 

(a) 

7 
D 

negotiating or determining any matter arising during 
the terms 02 this Agreement. or 

bargaining with the view towards 

(1) an extension of or renewal of .  with or 

(b) 

without modification. this Agreement. or 

the making of a new Agreement. (ii) 
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14.8 The Union agrees 

(a) to furnish the Employer with a list of its Negotiating 
Committee Members. but the said Committee is to be 
comprised of not more than seven ( I )  nembers. and 

14.9 

14.10 

14.11 

14.12 

14. IS 

(b) to notify the Employer in writing of any changes in 
such Committee Members. 6 7  

An employee who is required to serve as a juror, or as a 
witness in any court, shall be paid hidher regular rate of 
pay for his/her normally scheduled working hours for any day 
or part of a day that he/she is absent because of such service. 
Jury duty pay, less reasonable expenses incurred by the 
employee as a result of serving as a. juror, or as a witness. 
shall be paid to the Treasurer of the Employer on receipt 
thereof by such employee. 

The Employer will grant leave of absence without loss of 
seniority to an employee selected for a full time position 
with the Union or elected to a public office for hidher term 
of office. 

While on such leave of absence as set out in 14.10 the employee 
may make the full contribution to continue hidher medical. 
hospital. pension and other benefits under the Agreement. 
However, there shall be no obligation by the Employer to make 
contributions to any of the foregoing premiuns on the 
employee's behalf. The employee's Sick Leave Bank shall renain 
intact but he/she shall not accunulate further credits during 
such leave of absence. 

An employee who is granted a personal leave of absence without 
pay of one month or longer shall pay the full cost of avallable 
benefits during the leave. Service and seniority shall not 
accumulate during such leave. Granting of personal leaves of 
absence shall be at the sole discretion of the Employer. 

Maternity leave shall be granted on the conditions as set out 
in the Employment Standards Act of the Province of Ontario 
except that the duration of such leave as provided for in the 
Act. may, upon medical certification. be extended for an 
additional 9 weeks following birth. 
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15 * PROlloTXON AND RHWCTXON OF STAFF 

15.1 Notice of vacancies shall be posted in a prominent place in 
all work locations. Applicants will have five (5) working 
days from the date of posting to apply for such vacancy. Date 
of posting shall be entered on the notice when it is posted. 
The notice shall include: 

(a) Educational requirements 
(b) Experience requirements 
(c) Special qualifications required 
(d) Wage Rate 
(e) Nurber of positions available. 

15.2 When a vacancy occurs in any classification. the senior 
bargaining unit applicant who meets the requirements of the 
job description or possesses the equivalent skill and 
experience required to perform the work shall be awarded the 
posit ion. 

Such requirements shall not be established in a discriminatory 
manner. Education shall not be the sole factor in denying an 
employee a position. 

If an employee is promoted or appointed to a position, whether 
included in or excluded from the scope of this Agreement, and 
within sixty ( 6 0 )  workfng days proves unsatisfactory or if the 
employee feels he/she cannot perform the job function in 
hidher new position. he/she shall be returned to hidher 
former position without loss of seniority or wage rate. Any 
other employee promoted or transferred because of the 
rearrangement of positions shall also be returned to hidher 
former position without loss of seniority. 

15.3 

16.4 In all cases of lay-off and recall after lay-off. such lay- 
off or recall shall be made with seniority being the governing 
tor provlded the employee retained or recalled can perform the 
work in a satisfactory manner. 

No new employee will be hired until those laid off (who have 
sufficient ability to perform the work re red) have been 
given the opportunity to rehire. 

15.6 

'%$& ' 
15.6 The Employer shall provide notice of lay-off in accordance 

with the Employment Standards Act to the employee affected in 
the first instance. Such notice shall be considered to be 
notice of lay-off and shall contain the possible date of recall 
and such notice shall also be provided to the junior employee. 
A copy of this notice of lay-off will be sent to the Union and 
also posted in a prominent place in the department affected. 
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15.7 The Employer agrees that, within a period of thirty (30) 
working days of the posting by it of a new position o r  
classification, a job description for the said position or 
classification is to be delivered to the Union and which job 
description shall form and shall be deemed to form a part of 
this Agreement unless the Union objects to any or all of the 
said job descriptions within a period of sixty (60) working 
days after receipt thereof, except this period may be extended 
by mutual consent. If request f o r  extension does not exceed 
two (2) weeks. such extension shall not be refused by either 
party. In the event there is an objection. said objection is 
subject to the provisions of Articles 18 and 19 of this 
Agreement, except that it is to be processed commencing with 
step two (2) of the grievance procedure set forth under Article 
18. 

15.8 Any classification set forth under Schedule "A" to this 
Agreement that is altered or varied by the Employer is subject 
to the provisions of Articles 18 and 19 of this Agreement. 

15.9 An employee replacing another employee for four ( 4 )  hours o r  
more on a shift shall receive the higher of the two rates 
involved for that shift to be computed on a daily basis. 

15.10 In the event of lay-off within the Local 5 Bargaining Unit, 
members of the Executive Board of Local 5. Grievance 
Committeepersons. Shop Stewards and Sergeant-at-Arms shall be 
the last to be laid off, regardless of where they may be 
employed. The union shall keep the Employer informed of the 
names of the members of the Board, Grievance Committeepersons. 
Shop Stewards and Sergeant-at-Arms and in the event of any 
dispute. the latest list of names as received by the Employer 
shall govern. 

15.11 Notwithstanding the foregoing sections of thls Article. an 
employee who has become incapable of fully performing his/her 
regular duties because of advancing years may be given 
preference for any available position for which he/she is 
considered to be competent to perform by the Employer without 
the necessity for the Commissioner of Human Resources to 
advertise the position. providing such employee nay not 
displace a more senior employee and the Employer shall advise 
Local 5 prior to all such appointments. 
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15.12 Vacancies created as the result of an employee being absent 
due to either illness or leave of absence for a minimum period 
of s i x  ( 6 )  weeks, shall be posted and filled when it is known 
that the employee's absence is expected to be more than s i x  
( 6 )  weeks. Notations shall be made on the posting that the 
vacancy is due to the absence of the employee. 

The senior employee in the section who meets the requirements 
of the job description shall be offered the vacant position 
for the period of time until the position is posted and filled. 

Upon the return of the absent employee. the employee filling 
the position on a temporary basis shall be returned to hidher 
former position. 

16. CALL-OUT TIW !% 
16.1 A Call-out is defined as any situation requiring an employee 

to be called from his/her place of residence by an authorized 
official of the Employer to do necessary work for the Employer 
and then return to hidher residence outside regular working 
hours. 

Call-out shall be paid at overtime rates of time and one-half 
(1 1/21 for all such call-out for the period Monday through 
to and including Saturday. Call-out time on Sunday shall be 
at the rate of double time (2). An employee called out shall 
be guaranteed a minimum of four (4) hours of work. Where work 
projects have been scheduled by the Employer to be done after 
regular hours of work, employees notified by the Employer to 
report for such work shall be entitled to the conditions set 
out in this section. 

16.2 
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11. DISCIPLINE 

11.1 

11.2 

17.9 

In the event an employee is disciplined, suspended o r  
discharged for other than irregular attendance, written 
notification of the action stating reasons for such action 
shall be delivered to the employee within ten (10)  working 
days of the occasion giving rise to the action. Absence due 
to vacation. sickness or any other reason by the employee 
involved shall extend the ten (IO) days referred to above. 
An employee shall have the right to have a Steward present at 
any meeting related to discipline. An employee shall have the 
right to request a copy of the disciplinary notification be 
provided to the Union. 

An employee who maintains a clear record for a period of two c f  
( 2 )  years following his/her last warning or suspension shall / 
have his/her record cleared at the end of such period as it 
applies to warnings and suspensions for reasons other than 
irregular attendance. 

Upon written request to the Cobmissioner of Human Resources, 
an employee shall have access during regular working hours to 
his/her file retained in the Human Resources Centre. He/she 
shall have the right to respond in writing to any document 
contained therein. Such reply shall become part of the 
permanent record. The employee shall be subject to disciplinary 
measures should he/she remove any documents from such file. 
A union representative may see an employee's file with the 
employee's written consent. 

I 

18. ORIKVARCE PROcgDrmB 

18.1 Within the terms of the Agreement. a grievance shall be defined 
as a difference between the parties arising from the 
interpretation. application, administration or alleged 
violation of this Agreement. and which has been submitted by 
the Union to the Employer in writing. All grievances shall 
specify the nature of the prievance and the section o r  sections 
allegedly violated. 

18.2 In order to ensure that differences between the parties are 
remedied as quickly as possible, the parties agree that the 
following procedure for submitting and dealing with grievances 
shall be adhered to by both parties, provided that any of the 
time limits imposed herein may be extended by mutual consent. 

Both parties agree that grievances that are submitted after 
Step One will have the signature of the Grievance Chairperson 
or hidher designate. The grievance will not be recognized 
by eitber party without signature. 
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18.9 STEP ONE: The Employee and the Union Steward shall present 
the grievance in writing to the employee's Supervisor or 
Foreman/woman within ten (10) working days of the origin of 
the grievance. 

Within three (3) working days of the written submission a 
meeting with the grievor. Steward, Poreman/woman and Supervisor 
will occur to attempt to resolve the grievance. 

The Foreman/woman or Supervisor shall respond within three (3) 
working days of the meeting. 

18.4 STHP lW: Failing a satisfactory settlement at Step One. the 
Chairman of the Grievance Committee. or his/her designate 
shall submit thewritten grievance to the employee's Department 
Head within ten (10) working days of the response in Step One. 

The Department Head, or hidher designate will meet with the 
Grievance Committee, thegrievor. and the Steward i f  necessary, 
within ten (10) working days of the receipt of the grievance. 
The Department Head. or hidher deciignatewill issue aresponse 
in writing to the Chairman of the Grievance Committee within 
ten (10) working days of the meeting. In the event the 
Department Head, or his/her designate denies the grievance. 
the reasons shall be stated in writing. 

18.6 S?BP fBRBB: Failing a satisfactory settlement at Step Two. 
the Chairman of the Grievance Committee. or his/her designate 
shall submit the written grievance to the Couissioner of 
Human Resources within ten (10) working days of the receipt 
of the response of the Department Head. or his/her designate. 

The Commissioner of Human Resources, or his/her designate and 
the Chief Administrative Officer, or his/her designate will 
meet with the Grievance Committee. the grievor. and the Steward 
if necessary. within fifteen (15) working days of the receipt 
of the grievance. The Commissioner of Human Resources, or 

will issue a response in writing to the 
levance Committee within ten (10) working 

days of the meeting. In the event the Commissioner of Human 
Resources. or hidher designate denies the grievance, the 
reasons shall be stated in writing. 

18.6 Where the dispute involves: 

(a) the question of general application of or 
interpretation of the provisions of this Agreement. 
or 

(b) a group of employees. or 

(c) the suspension or dismissal of any employee or group 
of employees 
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18.7 

18.8 

18.9 

18.10 

the grievance may be submitted by the Chairman of the Grievance 
Committee. or his/her designate to the Department Head at Step 
TWO. 

In the case of a group grievance or a number of grlevances 
arising from a common complaint. the Union will select one or 
two employees as representatives of all the affected employees 
at any and all hearings held in conjunction with the grievance 
or grievances. 

Where a satisfactory settlement oP the matter in dispute is 
not reached, the said matter may be referred to Arbitration 
under the provisions of Article 19 within the thirty (30) 
calendar days of the receipt of the Commissioner of Human 
Resources response. 

Meetings with the Commissioner of Human Resources and/or 
authorized representatives of the Employer. in reference to 
grievances. shall be held during the regularly scheduled 
working hours. Payment shall be at the prevailing rate oP 
pay. 

The Employer recognizes the President of the Union, or his/her 
constitutional replacement. as a meaber of the Grievance 
Committee. 

Where the complaint referred to in 18.1 relates to a job 
posting in a section or department other than the one the 
employee is currently working in. the entire grievance 
procedure shall occur with the Employer's representatives in 
the department where the job posting occurred. 

19. ARBITRATION PROcBMlRB 

19.1 Where a dispute arises in respect of any of the matters covered 
by this Agreement. includlng 

(a) the interpretation. application or adninistration of 
this Apreement. or 

(b) whether a matter is arbitrable, or 

(c) where an allegation is made that this Agreement has 
been violated, and 

if a satisfactory settlement cannot be reached the matter in 
dispute may be submitted by the Enployer or the Union to a 
Board of Arbitratfon. 

The Board of Arbitration may consist of a single Arbitrator 
or by joint Agreement oP the parties may constitute a three 
person Board of Arbitration. 
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19.2 SIRDLB ARBITRATOR: Either of the parties to this Agreeaent 
is in such event to notify the other party in writing of its 
desire to subnit the matter in dispute to arbitration and if 
the recipient of the said notice and the party desiring the 
arbitration do not, within a period of ten (10) days after the 
receipt of the said notice. agree upon a single arbitrator the 
appointment of the single arbitrator shall be aade by the 
Uinister of Labour for Ontario upon the request of either 
party. 

19.3 BOARD OF ARBITRATION: Either of the parties to this Agreement 
desirous o f  exercising this provision, shall give written 
notice to the other party and at the same time shall appoint 
its member of the Board of Arbitration. The other party shall 
within seven (7) calendar days appoint its member to the Board 
of Arbitration or shall inform the other party in writing of 
its desire for a single Arbitrator. 

Where two (2) members are thus appointed they shall confer 
jointly in an endeavour to select a third member who shall be 
the Chairman of the Board. If within ten (10) days the two 
members have not reached an Agreement the matter shall be 
referred to the Minister of Labour for the Province of Ontario 
who shall appoint a Chairman. 

Where there is a single Arbitrator the Employer and the Union 
shall share equally the cost of the arbitration proceedings 
and the coat of the Arbitrator. Where there is a Board of 
Arbitration, each party shall bear the cost of its own 
Arbitrator and shall bear equally the cost of the Chairman and 
the arbitration proceedings. 

19.4 

19.6 The Board of Arbitration appointed pursusnt to this Article 
has no jurisdiction to alter. modify or amend, or to make any 
decision that is inconsistent with, the provisions of this 
Agreement. 

19.6 The decision of the Board of Arbitration appointed pursuant 
to this Article is final and binding upon the Employer, the 
Union and any employee affected thereby. 

Notwithstanding the provisions of Article18or ofthis Article 

(a) no aatter in dispute is to be submitted to arbitration 
which has not been properly processed through all the 
previous steps of the grievance procedure as set forth 
in Article 18. and 

19.7 

(b) a grievance which has not been processed by the 
grievor, bidher representatives or agents, in 
accordance with the tire limit prescribed in Article 
18 and this Article shall be deemed to be withdrawn. 

- 35 - 



19.8 The time limits and other procedural requirements set forth 
in Article 18 and this Article are mandatory and not directory. 
and no matter may be submitted to arbitration which has not 
properly been carried through all specified previous steps of 
the grievance procedure within the times specified. The 
provisions of this section shall not be considered to have 
been waived under any circumstances by the parties hereto 
unless they expressly provide a waiver thereof in writing duly 
signed by both parties. 

20. DBPARR(BRT SRlwARDs 

20.1 Department Steward is a person elected o r  appointed by the 
Union members of his/her department. or sub-department. to 
represent the employees of the department. o r  sub-department. 
in which he/she is employed. 

20.2 The Employer acknowledges the right of the Union to elect or 
appoint one Steward for each department, or  sub-department. 
to assist employees in the presentation of their grievances 
to their foreman/woran or immediate supervisor. 

The Union acknowledges that Stewards, as well as other members 
of the Union's committees and the Union's officers. will 
continue to perform their regular duties on behalf of the 
Employer. and that: 

(a) 

20.3 

such persons (not more than one of the above plus the 
grievor) will not leave their regular duties without 
obtaining permission from their foreman/woman o r  
immediate supervisor who will be given a reasonable 
explanation for the requested absence, and 

when resuming their regular duties after engaging in 
duties on behalf of the Union the Steward will report 
to hls/her foreman/woman or supervisor immediately 
upon their return. 

(b) 

20.4 A department Steward will assist in the Grievance Procedure, 
as set forth in Article 18 of the Agreement, except that in 
the absence of a Steward, the Chairperson of the Grievance 
Committee may act in his/her place. In the event of a 
grievance by a Steward, the Grievance Chairperson will 
represent the Steward with hidher grievance. 

Time lost by a Steward, or Chairman of the Grievance COUittee. 
during his/her normal hours of work as set out in Article 4 
of the Agreelent when authorized to be absent from hidher 
regular duties under Section 3 of this Article. shall not 
thereby disqualify hidher for premilu rates under Article 6 
of the Agreement to which he/she would otherwise be entitled. 

20.6 
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20.8 The Union shall notify the Commissioner of Human Resources in 
writing of the name of each Steward and the Department(s) or 
sub- department(s) he/she represents before the Employer shall 
be required to recognize the Steward. I.- 5-7- 21. UNION SECURITY 

21.1 A compulsory check-off shall apply to all employees coming 
within the scope of this Agreement. It shall continue during 
the period of this Agreement. The amount to be deducted shall 
be such a sum as may from time to time he assessed by the 
Union or its members according to its constitution. for general 
union purposes: it shall not extend to special assessments or 
to an increment in an assessment which relates to special 
benefits such as for instance. Union insurance, in which the 
non-union member employees as such would not participate or 
the benefit of which he/she would not enjoy. 

All deductions made under the provisions of Article 21.1 will 
be remitted no later than the 20th day of the month following 
the month of deduction to the proper authorized officials of 
the Union, together with a list of employees' names eligible 
for such deductions. 

21.2 

21.3 The Union will save harmless the Employer from any and all 
claims which may be made against the Employer for amounts 
deducted from pay as provided in this section. 

21.4 The Employer agrees that within thirty ( 3 0 )  days of 
ratification of the Agreement by the Council, the Union will 
receive a draft copy of the Collective Agreement between the 
parties. 

21.5 Each employee is to advise his/her immediate supervisor and 
the Union of hisher current malling address and phone number 
as well as any changes thereof within seven (7) days of the 
effective date of such change. 

21.8 The Employer agrees to supply the Union with the list of the 
names and address of the present and new employees of the 
bargaining unit. The Union will save the Employer harmless 
from any and all claims which may be made against the Employer 
for disclosing such information. 

22. JOINT BWTB AND SAFETY CIMMITTeB 

The Employer and the Union agree to recognize the Joint Health and 
Safety Committee and the right of this committee to represent the 
employees in all matters dealing with Health and Safety subject to the 
Occupational Health and Safety Act of Ontario. 
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23. HBALTB AND WELFARE 

23.1 Each unit of a department shall provide First Aid equipment 
and such equipment shall be adiinistered as provided under the 
regulations of The Workers' Compensation Act by an employee 
duly trained in First Aid or by a St. John's Ambulance Course. 
A First Aid kit is to be supplied by the Employer to each 
mobile unit and inother appropriate locations of the Employer. 

23.2 The Employer agrees to provide proper accommodation for all 
employees to have their meals. proper washing-up and sanitary 
facilities and suitable lockers for the storage and protection 
of clothing. 

23.3 All employees shall be provided with the following when 
required : 

- 1 pair of rain pants or leggings 
- 1 rain jacket - long or short 
- 1 pair of rubber boots or overshoes 
- 1 safety helmet with liner 
- leather, rubber and cotton gloves 
- safety glasses and prescription safety glasses where 

- ear protection (noise control) 
prescription glass worn 

23.4 All employees shall receive the following on date of hire: 

- 2 short sleeve all weather shirts 
- 2 long sleeve all weather shirts 
- 4 pairs of all weather pants 
- 2 pairs of coveralls (jackets and trousers) 
- 1 parka 
- 1 pair winter mitts (lined with thumb and'forefinger) where 

required . 
- Safety shoes or boots of a standard approved by the Ontario 
Safety Council - this provision includes winter safety boots. 
Commuter hoots for employees choosing low safety shoes. 

All employees in receipt of the above issue of clothing shall 
be eligible to receive a replacement issue of any of the above 
on a 1 for 1 basis when such an article is returned to Stores 
and proves to be: 

(a) either damaged and rendered unusable as a result of 
the employee's work activities. or 

worn out as a result of normal wear for such garment 

If probation period is not completed by an employee. 
the employer will deduct monies owing for clothing 
issued. 

(b) 

(c) 
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23.6 Students hired for summer employaent. provisional and 
probationary euployees are required to wear safety footwear 
as a condition of employuent. Such safety shoes or boots are 
to be purchased at no cost to the Employer. The exception to 
the foregoing shall be a summer student coumencing his/her 
third consecutive summer term. In these circumstances the 
student shall be reimbursed with the dollar value of the 
Employer's cost of a pair of safety shoes. 

23.6 The Employer agrees to provide all specialty tools required 
for the maintenance of the Employer's equipment. Specialty 
tools shall be tools not normally possessed by a general 
automotive mechanic. Further. the Employer agrees to replace 
tools damaged while in use on behalf of the Employer with a 
tool of equal quality for employees performing the job of 
machinists. uotor mechanics. welders, carpenters, plumbing 
repairers. equipuent mechanics and yard attendants. 

23.7 The Employer agrees to provide cleaning service for motor 
mechanic's coveralls at no cost to the euployee. 

24. CONTRACTING OOT 

/ 24.1 No Bargaining Unit employee shall be laid off or terminated 
as a result of the Employer contracting out any of its work 
or services. 

Prior to contracting out work now performed by the bargaining 
unit, the Employer shall, where practicable. provide ninety 
(SO) calendar days written notice to the Union so as to allow 
the Union to make any representations it wishes. Any 
representations shall be made promptly and in any event within 
thirty (30) days of the above notice. Departmental information 
pertinent to the proposed contracting out shall be uade 
available to the Union. 

24.2 

25. 

26.1 The Employer will make every effort to ensure that all 
retroactive increases in wages, overtime payments and shift 
premiums are paid within 30 working days of ratification of 
the Memorandum of Settleuent by both parties to: 

(a) each employee on the payroll of the Employer on the 
date of the signing of the Memorandum of Settlement; 
and 

(b) each euployee who retired from his/her employuent 
with the Employer between the expiry date of the 
immediately preceding Agreement and the date of the 
Memorandum of Settlement: and 
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26. 

26.1 

26.2 

27. 

(c) each employee who terminated their employment between 
theexpirydateof the 1anediatelyprecedingAgreement 
and the date of the Memorandum of Settlement. All 
cheques returned to the Employer due to failure of the 
terminated employee to notify the Employer of a 
forwarding address shall be cancelled and shall only 
be reproduced at the request of such employee within 
a period not to exceed six ( 6 )  months following the 
ratification date of both parties and such employee 
shall pay all costs related to the cancelled cheque 
and production of the new cheque. 

The Union has the right to have, at any time, in attendance. 
Official Representatives of the Canadian Union of Public 
Employees or the Union's Business Agent at meetings with the 
Employer for the purpose of negotiating the teras of a new 
Agreement or discussing any matter arising out of the terms 
of an Agreement. 

The Employer has the right to have, at any time. in attendance, 
any supervisory persons. at meetings with the Union for the 
purpose of negotiating the terms of a new Agreement or 
discussing any matter arising out of the terms of an Agreement. 

ril l  be formed which will meet 
discuss, 

(a) 
(b) Safety 
(c) Health and Welfare 
(d) Job Descriptions. 

Labour relations problems other than grievances 

OPBRITIOB OF VBUICLB 

Within each section. as defined in this Agreement, senior qualified 
personnel will operate vehicles and equipment provided that such senior 
personnel within their classification are available at the start of the 
shift or at any tiae during the shift that such vehicles or equipment 
must be operated. 
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26. EDUCATION 

The Employer agrees to place into a special fund one-half cent 
(1/2 t)  per hour for each employee in the bargaining unit, calculated & on the basis of regular hours only. for the purpose of providing paid 
leave for Union trainage;. 
f l i n t 0  a trust fund established by the Canadian Union of Public 
Employees (C.U.P.E.) Local 5 and sent by the Employer to the Treasurer 
of Local 5. This fund shall be used to finance attendance of members 
of the bargaining unit at Leadership Training Institutes and must not 
be used to promote the political purposes of any political party. 
Requests for such leave shall be submitted 30 calendar days prior to 
the dates of such leave. 

Such monies are to be paid on a quart- V 

29. TRAVEL ALU)*AWCE AND BUSIWBSS INSURANCE 

29.1 Travel allowance shall be paid only under the followlng 
conditions: 

(a) the employee is authorized and directed to use hidher 
vehicle for the purposes of travelling from job site 
to j o b  site and, 

(b) the employee has presented proof that his/her 
automobile insurance has been endorsed for business 
purposes. 

29.2 The mileage rate paid per kilometre driven on the Employer's 
business will be thirty four ( . 3 4 )  cents for the first five 
thousand (5,000) kilometres per annum and twenty ( .20) cents 
for all kilometres in excess of five thousand (5.000). 

so. Tx-Ic*G c m  

(a) The Union agrees that the Employer has the right to 
study or introduce new or improved methods or 
facilities. Not less than ninety (SO) days prior to 
the introduction or implementation of substantial 
technological change aftectingemployees. theEmployer 
shall. by written notice, furnish the Union with all 
information in its possession of the planned change 
or changes. Such notice shall contain the information 
known to the Employer respecting 

(1) the nature and degree of change, 

(ii) the date or dates on which the Employer 
plans to effect the change. 

(111) the location or locations involved. 
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(b) Following the said disclosure, representatives of the 
parties will meet for the purpose of engaging in 
discussions with a view to resolving any issue which 
may concern the employaent status of any employee. 

The words "technological change" In this Article mean (C) 

(1) theintroductjonbytheEmployerofequipment  
or material of a different nature or kind 
than that previously utilized; and 

a change in the manner in which the Employer 
carries on its work and undertaking that is 
directly related to the introduction of that 
equipment or material. 

( i i )  

31. TRANSFERS 

EMPLOYER INITIATED 

31.1 Where the need arises to transfer employees from one work 
location to another, the Employer shall respect the seniority 
of the affected employees within the classification. The 
foreeoing is subject to the eaployee's ability to perform the 
work required to the Employer's standards. Such standards 
shall not be applied in a discriminatory manner. 

31.2 The Employer agrees that Stewards shall not be transferred 
from one work location to another unless the need for such 
transfer is reasonable and necessary to the efficient operation 
of the Employer's business. 

The above provisions shall apply to transfers other than those 
brought about by vacation, absenteeism. or emergency 
situations. 

31.3 

gl(PL0YBE IRITIATED 

81.4 The EDplOYer agrees that an employee may request of hidher 
Department Head a transfer from one work location to another 
for purposes that are reasonable and justified. Sucha request 
for transfer is limited to one (1) per year and is restricted 
to work areas under the jurisdiction of his/her particular 
Department Head. The employee requesting the transfer must 
be able to perform the work required in the new work area into 
which he/she wishes to be transferred. Such a transfer will 
be Implemented upon a vacancy in the work area to which the 
employee wishes to transfer. 
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31.5 The Employer agrees that Stewards shall not be transferred 
from one work location to another unless the need for such 
transfer is reasonable and necessaryto the efficient operation 
of the Employer's business or a transfer that is granted by 
the Employer on the written request of the employee. 

32. MIRATIOR OF AoRBBllBRT 

32.1 

32.2 

32.3 

This Agreement shall remain in force and effect from and 
including the 16th day o_i-J~~-lB.@L,X&~nd including the 
1-of January 1991, an9 fro& year to m r % a f t X r  
unless within a perloa of nicety (90) days before the 15th day 
of January in any year either party hereto gives notice in 
writing to the other party hereto of its desire to bargain 
with the view towards the renewal with or without modification 
of this Agreement or the making of a new Agreement. 

The Negotiating Committee of the Union will provide the 
Employer with notice in writing of the desire to bargain on 
October 15th of the final year of the Agreement. Any 
amendments to the Agreement as may be proposed by either party 
to the Agreement. are to be provided to the other party t the 
Agreement on October 31st of the final year of the Agreement. 

It is understood and agreed that thia Collective Agreement for 
the period January 16, 1989 to January 15. 1991. is the sole 
Collective Agreement between the Employer and the Union. 

IN WITNESS WHEREOF the Parties hereto have on the /dL' day of 3 py 1990 
affixed their respective seals attested by the hands of their respective proper 
officers in that behalf duly authorlzed. 

FOR: THE CORPORATION OF FOR: CANADIAN UNION OF PUBLIC 
THE City OF HANILTON EMPLOYEES, LOCAL 5 .  C.L.C. - 
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SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 
LOCAL 5 EMPLOYEES - CITY OF HAMILTON 
COVERED BY THE ATTACHED AGREEMENT 

SALARY 
CLASSIFICATION SCHEDULE 

Motor Mechanic D-17 
Blacksmith 
Carpenter 
Machinist 
Plumbing Repalrnan/wosan 
Welder (Ontario Certificate) 

Lead Hand Welder D- 17A 

Graphic Art Technician D-15 

Equipment Mechanic I 0-14 

Motor Mechanic I1 D-12 
(Non-Certified) 
Small Equipment Repairman/woman/ 
Attendant 

Lead Hand (Streets) D-11A 

Operator I - Roller Operator D-11 
- Bulldozer Operator 

HOURLY RATE HOURLY RATE 
EFFECTIVE EFFECTIVE 
JAN. 16/89 JULY 1/89 

\ v( $15.312($15.112)* $15.771~515.571)* 

$15.528($15.328)* $15.994($15.794)* 

S14.7351$14.535)* 515.177($14.977)* 

yf $13.868($13.668)* $14.284 ($14.084 1 

$13.705($13.505)* $14.116(S13.916)* 

-------- " _- -,, 
~ _--- i i  ,L-- 

N/A $13.708($13.508)* 

$13.095($12.895)* 513.488($13.288)* 

- Transcrete Operator 
- Gradall Operator (Hopto) 
- Overhead Loader Operator 
- Oil Distributor Operator 
- Catch Basin Equipment Operator 
- Hydraulic Backhoe Operator 
- Large Power Grader Operator 
- Utilityman/woman-Tractor Operator (Snow Grooming) 
- Snow Loader Operator 
- Asphalt Spreader Operator 

Giraffe Operator 
Equipment Mechanic I1 
Lead Hand (Trees) 
Yard Attendant 
Equipment Repairman/woman (Recreation) 
Lead Hand (Greenhouse) 
Grinder Operator 

rates listed within brackets are for new Probationary employees 

Revised: October 23. 1989 



HOURLY RATE 
SALARY EFFECTIVE 

CLASSIFICATION SCHEDULE JAN. 16/89 

Garbage Inspector D-10 $12.965(E12.765)* 
Assistant Equipment Mechanic 

Operator I1 - Flusher Driver D-9 512.888(512.688)* 
- Bombadier Operator 
- Automatic Road Sander Operator 
- Small Power Grader Operator 
- Flusher Tandua Operator 
- Road Patching Kettle Operator 
- Snow Plow Operator 
- Street Sweeper Operator 
- Tractor Operator 
- Stores Truck Driver 
- Garbage Truck Driver 
- Equipment Operator 

HOURLY RATE 
EFFECTIVE 

JULY 1/89 

513.354($13.154)* 

Asphalt Raker 
Asphalt Mixer 
Stumper Operator 
notor Mechanic Helper 
Tree Climber 
Gardener I 
Painter 
Handyman/woman 
Sports Groundsmanhornan 
Zamboni Operator 
Rink Attendant I 

512.848($12.648)* $13.235($13.035)* 

E12.821($12.621)* E13.206(513.006)* 

Lead Hand (Cemetery) D-8A 

Operator 111 - Distributor D-8 
Driver 

- Truck Driver (Districts) *** 

Garbageman/woman 
Concrete Finisher (Districts) 
F o r i  Setter 

* rates listed within brackets are for new probationary employees 

Revised: October 23. 1989 



CLASSIFICATION 

Labourer/Truck Driver ** 
Concrete Spreader 
Chipper Operator 
Garage Attendant 
Shop Helper 
Small Mixer Operator 
Stores Attendant 
Gardener I1 
Greensman/woaan (Chedoke) 
Plumber's Helper 
Semi-skilled Painter 

Sewer Maintenance Labourer 

Concrete Cutter Operator 
Asphalt Burner Operator 
Labourer **, 6 
Stores Watchman/woman 
Street Cleaner (Districts) 
Locker Room Attendant 

HOURLY RATE HOURLY RATE 
SALARY EFFECTIVE EFFECTIVE 

SCHEDULE JAN. 16/89 JULY 1/89 

D-7 $12.758($12.558)* $13.141 ($l2.941)* 

D-6 $12.707($12.507)* $13.088($12.888)* 

D-5 $1 2 , 8  15 ( $1 2.41 5 ) * S 1 2.993 I S 12.793 ) 
-------__i 

Rink Attendant II/Labourer/Truck Driver (seasonal jobs) 
Labourer (Provisional) 

Casual Teaporary Labourer 0-3 $11.881* $12.237* 
Student Labourer 

Student Garbagemen/women D-3A 512.372. $12.7438 

Student Garage D-38 $12.293. $12.662. 

N.B. - It has been agreed by the parties that one Rink Attendant on each shift shall 
be paid the rate for Zaaboni Operator for that shift. The selection of the 
designated Zanbonl Operator shall be on the basis of proficiency in the 
operation of this equipment as assessed by Management. The designated Zanboni 
Operator shall be fully responsible for the operation and maintenance of this 
equipment while he/she is on duty. 

6 - Thls classification includes all existing Labourers who do not meet the 
qualifications (valid Class "D" Licence) for Labourer/Truck Driver and 
who have been grandfathered. 
lost the ability or privilege of driving. 

It also includes any employees who has 

- The entry level position in Schedule "A" is Labourer/Truck Driver 

* rates listed within brackets are for new probationary employees 

Revised: October 23, 1989 



SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 
LOCAL 5 EMPLOYEES - CITY OF HAMILTON 
COVERED BY THE ATTACHED AGREEMENT 

SALARY 
CLASSIFICATION 

Motor Mechanic 
Blacksalth 
Carpenter 
Machinist 
Plumbing Repairman/woaan 
Welder (Ontario Certificate) 

SCHEDULE 

D-17 

Lead Hand Welder 0- 1 TA 

Graphic Art Technician D-15 

Equipment Mechanic I D-14 

Motor Mechanic I 1  D-12 
(Non-Certified) 
Small Equipment Repairman/woaan/ 
Attendant 

Lead Hand (Streets) D-11A 

HOURLY RATE 
EFFECTIVE 

AUGUST 1/89 

516.230($18.030)* 

~15.401(515.201)* 

\ .-c_2_11----- 

514.315(514.115)* 

Operator I - Roller Operator D-11 
- Bulldozer Operator 
- Transcrete Operator 
- Oradall Operator (Hopto) - Overhead Loader Operator 

or Operator (Snow Grooming) 
- Snow Loader Operator 
- Asphalt Spreader Operator 

513.894(513.694)* 

$13.6T4(513.474)* 

Giraffe Operator 
Equipment Hechanic I1 
Lead Hand (Trees) 
Yard Attenda 
Equipment Re n (Recreation) 
Lead Hand (0 
Grinder Operator 

* rates listed within brackets are for new probationary employees 

Revised: October 23. is89 



SALARY 
CLASSIFICATION SCHEDULE 

Garbage Inspector D-10 
Assistant Equipment Mechanic 

Operator XI - Flusher Driver D-9 
- Bombadier Operator 
- Automatic Road Sander Operator 
- Small Power Grader Operator 
- Flusher Tandum Operator 
- Road Patching Kettle Operator 
- Snow Plow Operator 
- Street Sweeper Operator 
- Tractor Operator 
- Stores Truck Driver 
- Garbage Truck Driver 
- Equipment Operator 

Asphalt Raker 
Asphalt Mixer 
Stumper Operator 
Motor Mechanic Helper 
Tree Climber 
Gardener I 
Painter 
Handyman/wo!aan 
Sports Groundsman/woman 
Zamboni Operator 
Rlnk Attendant I 

Lead Hand (Cemetery) D-8A 

Operator 111 - Distributor b-8 
Driver 

- Truck Driver (Districts) *** 
- Truck Driver (Trees) *** 
- Truck Driver (Parks) *** 
- Truck Driver (Cemetery) *** 
- Truck Driver (Property Maintenance) *** 
- Truck Driver-Labourer (Litter Containers) *** 

Garbageaadwoaan 
Concrete Finisher (Dfstrlcts) 
Form Setter 

HOURLY RATE 
EFFECTIVE 

AUGUST 1/89 

513.528(513.328)* 

$13.437(513.237)* 

513.382(513.182)* 

$13.355(513.155)* 

* rates listed wlthin brackets are for new probationary employees 

Revised: October 23. 1989 



SALARY 
CLASSIFICATION SCHEDULE 

HOURLY RATE 
EFFECTIVE 

AUGUST 1/89 

Labourer/Truck Driver ** D-7 
Concrete Spreader 
Chipper Operator 
Garage Attendant 
Shop Helper 
Small Mixer Operator 
Stores Attendant 
Gardener I 1  
Greensman/woman (Chedoke) 
Pluaber's Helper 
Semi-Skilled Painter 

$13.278($13.078)* 

Sewer Maintenance Labourer D-6 $13.212(S13.012)* 

Concrete Cutter Operator D-5 qi * -LA $13.093($12.893)* 
Asphalt Burner Operator 
Labourer **, & 
Stores Watchaan/woman 
Street Cleaner (Districts) 
Locker ROOR Attendant 
Rink Attendant II/Labourer/Truck Driver (seasonal jobs) 
Labourer (Provisional) 

e t  

\ h h  %.---------- ++ 

Casual Temporary Labourer D-3 
Student Labourer 

Student Garbagemen/woaen D-3A 

Student Garage D-38 

512.237. 

512.743. 

$12.662* 

N.B. - It has been agreed by the parties that one Rink Attendant on each shift shall 
be paid the rate Por Zaaboni Operator for that shift. The selection of the 
designated Zamboni Operator shall be on the basis of proficiency in the 
operation of this equipment as assessed by Management. The designated Zamboni 
Operator shall be fully responsible for the operation and maintenance of this 
equipment while he/she is on duty. 

& - This classiPication includes all existing Labourers who do not meet the 
qualifications (valid Class "D" Licence) for Labourer/Truck Driver and 
who have been grandfathered. It also includes any employees who has 
lost the ability or privilege of driving. 

- The entry level position in Schedule "A" is Labourer/Truck Driver. 
rates listed within brackets are for new probationary employees 

Revised: October 23. 1989 



SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 
LOCAL 5 EMPLOYEES - CITY OF HAMILTON 
COVERED BY THE ATTACHED AGREEMENT 

HOURLY RATE HOURLY RATE 
SALARY EFFECTIVE EFFECTIVE 
CLASSIFICATION SCHEDULE JAN. 16/90 JULY 1/90 

Motor Mechanic 
Blacksmith 
Caroenter 
Ma chin1 s t 
Plumbing Repairman/woman 
Welder (Ontario Certificate) 

Lead Hand Welder D- 17A 516.679($16.679)* $17.048($16.848J* 

Graphic Art Technician D-15 $16.017($15.817J* $16 177($15.977)* 

515.075($14.875)* $15.226(515.026)* Equipment Mechanic I - -- _ -  - - -_. - - -  D-14 &i\ 
Motor Mechanic I1 D-12 $14.888($14.688)* ~15.037($14.a37)* 
(Non-Certified) 
Small Equipment Repairman/woman/ 
Attendant 

Lead Hand (Streets) D- 11A $14.450(514.250)* $14.595(514.395)* 

Operator I - Roller Operator D-11 5l4.221($14.021J8 514.363($14.183)* 
- Bulldozer Operator 
- Transcrete Operator 
- Gradall Operator (Hopto) 
- Overhead Loader Operator 
- Oil Distributor Operator 
- Catch Basin Equipment Operator 
- Hydraulic Backhoe Operator 
- Large Power Grader Operator 
- Utilityman/woman-Tractor Operator (Snow Grooming) 
- Snow Loader Operator 
- Asphalt Spreader Operator 

Giraffe Operator 
Equipment Mechanic I 1  
Lead Hand (Trees) 
Yard Attendant 
Equipment Repairman/woman (Recreation) 
Lead Hand (Greenhouse) 
Grinder Operator 

* rates listed within brackets are for new probationary employees 

Revised: February 14. 1990 



HOURLY RATE 
EFFECTIVE 

SCHEDULE JAN. 16/90 

Garbage Inspector D-10 514.069(513.869)* 
Assistant Equipment Mechanic 

HOURLY RATE 
EFFECTIVE 
JULY 1/90 

514.210(514.010)* 

Operator I1  - Flusher Driver D-9 513.974(513.774)* 
- Bombadier Operator 
- Autosatic Road Sander Operator 
- Small Power Grader Operator 
- Flusher Tandum Operator 
- Road Patching Kettle Operator 
- Snow Plow Operator 
- Street Sweeper Operator 
- Tractor Operator - Stores Truck Driver 
- Garbage Truck Driver - Equipment Operator 

Asphalt Raker 
Asphalt Mixer 
Stuaper Operator 
Motor Mechanlc Helper 
Tree Climber 
Gardener I 
Painter 
Handyman/woman 
Sports Groundsman/woman 
Zamboni Operator 
Rink Attendant I 

Lead Hand (Cemetery) D-8A 513.917(513.717)* 

Operator 111 - Distributor D-8 513.889(513.689)* 
Driver 

- Truck Driver (Districts) *** 
- Truck Driver (Trees) *** 
- Truck Driver (Parks) *** 
- Truck Driver (Cemetery) *** 
- Truck Driver (Property Maintenance) *** 
- Truck Driver-Labourer (Litter Containers) *** 

Garbagemanhoman 
Concrete Finisher (Diatricts) 
Form Setter 

514.114(513.914)* 

S14.058($13.856)* 

S14.028( 513.828)* 

rates listed within brackets are for new probationary employees 

Revised: January 10. 1990 



HOURLY RATE HOURLY RATE 
SALARY EFFECTIVE EFFECTIVE 
CLASSIFICATION SCHEDULE JAN. 16/90 JULY 1/90 

Labourer/Truck Driver ** D-7 $13.809(513 609). 513.947($13.747)* 
Concrete Spreader 
Chipper Operator 
Garage Attendant 
Shop Helper 
Small Mixer Operator 
Stores Attendant 
Gardener I1 
Greensman/woman (Chedoke) 
Plumber's Helper 
Semi-skilled Painter 

Sewer Maintenance Labourer D-6 $13.741(513.541)* $13.878(513.678)* 

S13.617(513.417)* 513.753($13.553)* Concrete Cutter Operator 0-5 
I 

Asphalt Burner Operator 
Labourer **. & 
Stores Watchaan/woman 
Street Cleaner (Districts) 
Locker Room Attendant 
Rink Attendant II/Labourer/Truck Driver (seasonal jobs) 
Labourer (Provisional 1 

Casual Temporary Labourer D-3 $12.726' 512.853* 
Student Labourer 

Student Garbagemedwonen D-3A $13.253. $13.386* 

__ _. ----_ - _ -  i:* ' 

Student Garage D-3B 513.168* t13.300* 

N.B. - It has been agreed by the parties that one Rink Attendant on each shift shall 
be paid the rate for Zamboni Operator for that shift. The selection of the 
designated Zamboni Operator shall be on the basis of proficiency in the 
operation of this equipment as assessed by Management. The designated Zamboni 
Operator shall be fully responsible for the operation and maintenance of this 
equipment while he/she is on duty. 

6 - This classification includes all existing Labourers who do not meet the 
qualificatlons (valid Class "D" Licence) for Labourer/Truck Driver and 
who have been grandfathered. It also includes any employees who has 
lost the ability or privilege of driving. 

- The entry level position in Schedule "A" is Labourer/Truck Driver. 
rates listed within brackets are for new probationary employees 

Revised: October 23. I989 



SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 
LOCAL 5 WPLOYEES - CITY OF HAMILTON 
COVERED BY THE ATTACHED AGREEMENT 

***CITY CLASS ADJUSTMENT (IN ADDITION TO PREVIOUS SCHEDULES) 

HOURLY RATE ADJUSTED 
SALARY RATE EFFECTIVE 
CLASSIFICATION SCHEDULE JAN 16/89 

** Labourer/Truck Driver 
Labourer D5-D7 512.267 $12.758(512.558) 

***Truck Driver/Labourer 
Truck Driver (Districts) D7-D8 $12.328 J12.821(S12.621) 
Truck Driver (Trees) 
Oil Distributor Operator 
Truck Driver (Parks) 
Truck Driver (Ceretary) 
Truck Driver (Property Mtce) 
Truck Driver-Labourer (Litter Containers) 

Revised: July 26. 1989 



HOURLY RATE HOURLY RATE 
SALARY EFFECTIVE EFFECTIVE 
CLASSIFICATION SCHEDULE JULY 1/89 AUG 1/89 

** Labourer/Truck Driver 
Labourer D5-D7 513.141(512.941) $13.278(S13.078) 

***Truck Driver/Labourer 
Truck Driver (Districts) D7-D8 $13.206(513.006) $13.355($13.155) 
Truck Driver (Trees) 
Oil Distributor Operator 
Truck Driver (Parks) 
Truck Driver (Cemetary) 
Truck Driver (Property Mtce) 
Truck Driver-Labourer (Litter Containers) 



SALARY 
CLASSIFICATION 

** Labourer/Truck Driver 
Labourer 

***Truck Driver/Labourer 
Truck Driver (Districts) 
Truck Driver (Trees) 
Oil Dlstributor Operator 
Truck Driver (Parks) 
Truck Driver (Cemetary) 

HOURLY RATE HOURLY RATE 
EFFECTIVE EFFECTIVE 

SCHEDULE JAN 16/90 JULY 1/90 

05-01 $13.809($13.609) $13.947($13.747) 

D7-D8 $13.889($13.689) $14.028(S13.828) 

Truck Driver (Property Mtce) 
Truck Driver-Labourer (Litter Containers) 

Revised: July 26. 198 



@ Ontario 

Deckmitionof Manag ement Policy 
We observe and uphold the 

HUMAN RIGHTS CODE,1981 



This Plan is comprised of two parts: 

1. Short Terr Income Protection Plan 

2. Long Term income Protection Plan 

NOTE: This is s Plan description and final details of the Long Term Incone 
Protection Plan will be subject to acceptability of the Insurance 
company. 

The Employers will be responsible respectively only for the arranging 
of a contract to provide benefits, but the final terms of the Plan 
will be found in the Master Contract as the governlng document. 

The Plan was effective January 1. 1982. and revised January 1. 1990. 



SECTION A 

1. INTRODUCTION TO INCOMJJ PROTECTION PLAN 

The following Plan is designed to provide the employee with an income 
if he/she cannot perform hidher normal duties due to illness/non- 
occupational injury during both short and long term disabilities. 
This Plan replaces the Cumulatkve Sick Leave Allowances Program and is 
not intended to duplicate or replace any Worker's Compensation 
Benefits. Provision is included under the Short Term Income Protection 
Plan to "top up" awards from the Workmen's Compensation Board from an 
employee's cumulative sick leave plan credits to 100% of earnings. An 
employee w111 be paid while he/she is disabled until the earlier of: 

(a) the employee returns to work; or 

(b) the employee retires, either at the normal retirement age or 
opts to retire early; or 

(c) the employee exhausts his/her entitlements under either of the 
plans; or 

(d)  the employee dies. 

2. DEFINITIONS 

RmDloyee : For the purposes of this plan an employee is 
one who is either full time non-union or 
unionized and covered by a contractual union 
agreement which includes the Income Protection 
Plan andwho has completedhis/her probationary 
period. 

8mDloyee - New: A new employee is one who has not completed 
his/her probationary period, 

Short Term Disability: This is defined as a period of disability 
resulting from illness/non-occupational injury 
as determined by a qualified medical 
practitioner. which prevents an employee Prom 
attendinghidher regularworkandwhichextends 
for a period of not more than twenty-six (26)  
weeks. 

Lone Term D1aabilit.Y: This is defined as a period of disability 
resulting from illness/non-occupational injury 
as determined by a qualified medical 
practitioner. which prevents an employee from 
attending work and which extends for a period 
of .ore than twenty-six (26) weeks. 



3. 

4, 

For purposes of this Plan, a week's pay for 
hourly paid employees shall be the basic hours 
worked per week multiplied by the employee's 
standard rate per hour paid on a weekly basis, 
but shall not include any shift premium.. 
overtime. or other increments. 

SECTION B 

CoytBWCEMEUT OF I.P.P. 

(a) a new emlogee shall c-nce coverage under the Plan on the 
first working day following completion of hIs/her probatlonary 
period, and 

(b) an employee who is not present at work on becoming eligible. 
will coumence coverage following his/her return to work. 

SENIORITY SERVICE 

Service for all employees. for the purpose of the Plan, shall mean 
conpleted years of service with the Employer as of January 1st in any 
year, and shall couence from the date of their employ~ent with the 
Employer and shall be based on full years of service in any year. 



SHORT TERM INCOHE PROTECTION PLAN 

5. Short term coverage will apply to disabilities lasting up to twenty- 
six (26) weeks and pay will be continued in accordance with the 
following schedule: 

/ 
(1) 

Seniorltv Service 
Amount Payable 

7OX of Pay 

From the date of elieibility to December 31st ____- plus 15weeks 

1st full year of service as at January 1st 

2nd full year of service as at January 1st 

3rd full year of service as at January 1st 

4th full year of service as at January 1st 

5th full year of service as at January 1st 

6th full year of service as at January 1st 

7th full year of service as at January 1st 

8th full year of service as at January 1st 

9th full year of service as at January 1st 

10th full xear of service as at January 1st 

11th full year of service as at January 1st 

12th full year of service as at January 1st 

13th full year of service as at January 1st 

14th full year of service as at January 1st 

15th full year of service as at January 1st 

16th full year of service as at January 1st 

17th full year of service as at January 1st 

2 weeks 

3 weeks 

4 weeks 

5 weeks 

6 weeks 

7 weeks 

8 weeks 

9 weeks 

10 weeks 

11 weeks 

12 weeks 

13 weeks 

14 weeks 

15 weeks 

18 weeks 

17 weeks 

18 weeks 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 



18th full year of service as at January 1st 19 weeks plus 7wskp 

19th full year of service as at January 1st 20 weeks plus 6- 

21 weeks plus 5vmls 20th full year of service as at January 1st 

22 weeks plus 4- 21st full year of service as at January 1st 

22nd full year of service as at January 1st 23 weeks plus 3- 

23rd full year of service as at January 1st 24 weeks plus 2- 

24th full year of service as at January 1st 25 weeks plus 1 ie& 

25th full year of service as at January 1st 26 weeks plus 0- 

Where available, sick leave credits may be used to exterid the payaent of 100% 
weeks. 

(11) Payments from the previous-noted schedule will be made on the 
following basis with the provision that any absence due to 
illness/non-occupational injury will constitute an occasion: 

(a) from the first day of absence for the first two occasions 
of absence in a calendar year, and 

from the second day of the third absence in the calendar 
year, and 

from the third day of the fourth absence in the calendar 
year, and 

from the fourth day of the flfth and subsequent absences 
in a calendar year. 

(b) 

(e) 

(d) 

(ill) Where available, sick leave credits may be used to replace the 
unpaid days as provided for in (b), (c). and (d) above. 

When an employee can demonstrate to the Employer that he/she can 
only attend his/her physician as part of regular on going 
treatments during the day, the absences shall collectively 
constitute one occasion for the purposes of thls plan. In order 
for thls to occur, the employee must provide the Employer with 
documentation from hidher physician at the commencement of the 
ongoing treatment program. outlining the anticipated schedule 
for treatments. including dates when the series will likely 
commence and cease. 

( l v )  

(v) An employee shall be provided up to two one-half (1/2) day 
absences for doctor appointments in any calendar year. Each of 
these one-half [1/2) day absences shall not constitute an 
occasion for the purpose of this plan. 



8 -  . ti) Payments will be made for a maximum of twenty-six ( 2 6 )  weeks 
during any one continuous period of disability. 

(a) Successive absences due to the same or a related cause 
will be considered as one continuous period of disability 
unless separated by return to active employment for a 
period of three (3) months. 

A disability due to a different cause will be considered 
a new period after a return to active erployment for one 
month. 

(b) 

7. (I) No benefits will be payable during a period of pregnancy leave 
of absence to which an employee is entitled under the Employment 
Standards Act, or during any such longer period of pregnancy 
leave for which the employee bas applied and been approved by 
the EDplOYer. 

(11) Short term disability payments will be offset by any disability 
benefits payable to the employee from the Canada Pension Plan. 

(i i i)  An employee who is engaged in outside employment apart from 
his/her employment with the Corporation/Region Is not entitled 
to any benefits under the provisions of the short term income 
protection plan for any occupational injury or sickness sustained 
during such periods of outside employment 

The Employer will continue to pay fringe benefits costs including 
Dental. O.H.I.P.. Extended Medical benefits, Life Insurance. 
etc., and any other applicable benefits negotiated for a period 
not longer than thirty (30) consecutive months. Where required. 
payroll deductions for pension purposes will continue to be made 
from disability pay. 

(iv) 



An employee shall on the first day of illness/non-occupational 
injury, report or cause to report such illness/non-occupational 
injury to his/her Department Head or Supervisor. 

An employee who fails to report on the first day that he/she is 
absent from work due to illnesdnon-occupational injury shall 
be considered as being absent without leave non-paid and is 
subject to appropriate disciplinary action up to and including 
termination. 

Upon receiving notice of an enployee's illness/non-occupational 
injury. the Department Head or Supervisor shall on the saee day 
report such illnesshon-occupational injury on the Daily Absence 
Status Report as provided by the Commissioner of Human Resources. 

An employee whose illness/non-occupational injury extends to the 
third working day shall, on or before the third working day, 
file a doctor's certificate with the Department Head or 
Supervisor. 

Where the Departnent Head or Supervisor has reason to believe 
that absence of the employee was not due to illnesshon- 
occupational injury, the Department Head may demand a doctor's 
certificate for one day of absence. 

An employee whose illness/non-occupational injury extends to 
fifteen (15) consecutive working days shall, on the fifteenth 
(15) day and for every subsequent fifteen (15) working days. 
file a doctor's certificate with his/her Department Head or 
Supervisor. 

An employee failing to file a doctor's certificate pursuant to 
Regulation (iv) or Regulation (v) or Regulation (vi) shall be 
considered as being absent without leave non-paid and is subject 
to appropriate disciplinary action up to and including 
termination. 

0. An employee who has been absent on six occasions under this plan in 
a calendar year shall then be placed on the mandatory doctor's 
certificate list. 

10. The Head of a Department is responsible for reporting to the 
Commissioner of Human Resources a l l  cases of illness/non-occupational 
injury. periods of lay-off. termination of service, and absenteeism 
relative to adainistration of the Income Protection Plan. 

11. The Commissioner of Human Resources 

(a) shall keep a record of all sick leave and accumulated credits 
and 



12. 

(b) shall notify those responsible for Departllent payrolls. when an 
employee is not, or has ceased to be eligible for sick leave 
benefits. 

On retirement or death of an employee the Conmissioner of Human 
Resources shall advise those responsible for DepartRlent payrolls of 
the number of days of cumulative sick leave standing to the credit of 
an employee at the date of hislher retirement or death. 



SECTION D 

All permanent seniority employees who are members of an eligible 
employee group who have not attained age 65. 

14. 

15. 

16. 

Your coverage will become effective on your date of elieibility. 
provided you are actively at work on a full-time basis. If you are 
not actively at work on the date insurance would normally 
commence,coverage will begin on your return to work full-time for full 
pay. 

LONG ?BII11 DISABILITY BEREPI T 

The Long T e n  Disability insurance provides incoae security should you 
become totally disabled prior to age 65 due to a sickness or injury 
which totally disables you over a long period of time. The Plan 
provides you with coverage on and off the job. 

llowraLY BBWBPIT 

Your monthly benefit is equal to 2/3% of your normal monthly 
earnings which are defined as y o u r % % I W e  tlmes the regular hours 
per week and excludes overtime pay. This amount is reduced by an 
income payable to you as a result of your disability froa any of the 
following sources: 

(i) Sick Pay fro. tbe City 

the Employer or any 

(iii) Retirement 

(0 )  Workaen's CO 

, the monthly benefit 
ity income you receive 
gular monthly earnings 

under this P 
from all sou 
at the time 

3 



17. C0"CeWBRT OF BENEFITS 

The benefits commence six ( 6 )  aonths fro. the date that disability 
began, which shall include the period of payment under the terms of 
the short term incoae protection plan. Proof of disability aust be 
submitted within six ( 6 )  months following the Qualifying Period. 

18. BENEFIT PERIOD 

Following the Qualifying Period you will receive a monthly income 
until the earlier of: 

(1) Attainment of age 65 

(11) Cessation of total disability 

(iii) Attainment of date of retirement 

(iv) Death 

19. (1) DEFINITION OF TOTAL DISABILITY 

Total disability means that you are unable, because of sickness or 
accident, to perform the duties of your regular occupation. This 
definition applies for the first twenty-four (24) aonths of payments. 
After this time. the inability to perform any occupation for whlch you 
are reasonably fitted by training. education or experience will 
constitute total disability. 

It is not required that you be confined to home. but you must be under 
the regular care of a physician. 

(i l)  RXCURRKWI DISABILITIES 

A recurrence of total disability due to the same or related causes 
will be treated as the same disability unless the member returned to 
work full time for more than: 

(a) 1 aonth if satisfying the qualifying period, or 

(b) 6 months if receiving the disability beneiits. 

20. REEABILITATIVE EHF'LOYHlWT 

If during the first twenty-four (24) months of payments you are able 
to engage in soae work and earn soae income, the Plan will continue 
to pay you a reduced basis. The benefit M o u n t  w i l l  be reduced by 50% 
of the wages or earnings which you receive fro. such eaployment during 
tbis twenty-four (24) month period. 



Your income from all sources durlng thin period of rehabilitative 
employment must not exceed 00% of your basic wages from your normal 
occupation immediately prior to your total disability. 



21. 

22. 

23. 

WAIVER OP PRlOlIlll 

Premiums falling due within a period when benefits are payable are 
waived. 

IKRIIIIUTI~ OF -LO- 

Your Long Term Disability benefit terminates when you terminate your 
employment. If you are disabled at the time of termination you may 
still be eligible for Long Term Disability benefits in accordance with 
the provisions of the Plan. 

EXCEF'TIOM ARD LIHITATLORS 

Benefits are not payable for the Pollowing: 

(1) A disability where you are not under continuing medical 
supervision and treatment. 

A disability caused by intentionally self-inflicted injuries or 
illness while sane. or self-inflicted injuries or illness while 
insane. 

(111) A disability resulting from insurrection. war. service .in the 

(11) 

armed forces of any country, or participation in a riot. 

(iv) Pregnancy related disabilities during any period you are on 
pregnancy leave of absence to which you are entitled under 
applicable Provincial statutes or mutually agreed to by you and 
the City/Region. 

(v) Alcoholism. drug addiction or MY mental condition connected 
therewith. unless the insured person is under active treatment 
in. or certified asbeing actively supervised by a rehabilitation 
centre or Provincially designated institution. 

(vi) If your disability i8 due to a nervoUa, mental, psychological 
or emotional disorder. payments ai11 not be made unless you are 
under the care of a registered specialist in psychiatry. or a 
doctor approved by a registered specialist in psychiatry. 

U. 

The premium will be paid in full by the Corporation/Region. 
/-- ---pwII- I.---- 

2s. - JAXABILIW OF BgllBlIt8 

Bacbuse the premiums are paid by the Corporation/Region. all benefit 
payments from the Plan during a period of disability are considered 
as taxable income. 



To make a Long Term Disability claim, obtain a claim form from the 
Human Resources Centre, have your doctor complete the form and return 
It to the Human Resources Centre. 

In order to be eligible for payment, claims must be submitted no later 
than six (6) months following the Qualifying Period. 

SECTIOR E 

(i) Sick leave credits presently accrued to existing permanent 
employees shall be frozen as of the end of the month prior to 
the implementation of the I.P.P. and no further credits will be 
granted. The term "frozen" shall mean the number of days 
standing to the employee's credit as of the date of the 
commencement of the Plan. The value a111 be that in effect on 
the date utilized. 

The terms of the exiating Cumulative Sick Leave Allowances Plan 
shall remain in effect, except as modified by this Plan. 

(ii) 

(iii) An employee may use any or all of his/her sick leave credits at 
current value to supplement benefits of the Short Term I.P.P. 

(iv) An employee may elect to Supplement a Worker's Compensation 
Board award up to 100% of regular earnings. 

The number of credits to be deducted from tbe Cumulative Sick 
Leave AllOWMCeS balance shall be pro-rated equal to the ratio 
of suppltuentary 

(v) 

ts t o  regular earnings. 



/: ’ ,’ , 
DENTAL RIDER I / T  
ENDODONTIC SERVICES 
PERIODONTAL SERVICES 
SURGICAL SERVICES 

The following dental prdurea  u e  added to and form pnrl of your dental 
wvcng. Fleas refer to the “Sunmury of Benefits” for infomution repdinp 
rehburrment of durgcr incurred under this Rider. 

BENEFITS 
ENDODONTIC SERVICES 
(Root and tmtmmt) 
Pulp am 31lOO,311iO 
Pubotomy 32201,32202,32210.32211 
h o t  cuml therapy 33100,33120,332OO,33220.333W, 33320.33400.33420. 

Apxlliatbn33501.33502,33503,33sM,33511,33512,33513,33514 
Perbpial rrviar 34101.34102, 34103, 34104,34111.34112.34114, MIIS, 
34201,342O2,U203,34212, 34213 
Root amputation 34401,34402 
Gtngjnl curettage 39100 
Uveokctomy 391 10 
W a g  of tooth to nuintab rtaile o p r a t i q  &Id 39 I 2 0  
Hrmi+cUon 39210,39220.39230,39300 
chrmial bkaching 39400 
lntentioml rernonl. ip iu l  
Emrr@ncy procedure# 39901. 39902. 39903. 39904, 39910, 

& rcimplrntation 39501,39502.39503.39600 

.39940.39960,39970,39980. - ’ 39985 

PENODOWAL SERVICES 
@irLnodr & Treatment of Gum ?‘hue) 
Eum Rriodwul ReclllOlto3 
Appuotba of dirpllcmKnt dmdng 41 100 
~118gemnt of acute Wedbm md other 04 kdom 4lZW 
Dncmitk~Uon of tooth Mfm 41300 
Gh#nl c w t q  4200001 
Ginlivoplury 42007 
Gi~@hctom~y 42003 
0lrOorau)cy 42100,42101 over.. 



(krougrlt~42103.42104 
Soft t ime p r f u  42200.42300 
VcrCibdopluly 42310 
Po* M.1*11 tmtmeat 4 2 m  
Prmidotlll phting 43200.43210 
Perbdonw llaung dr rOO1 pllnilu 43400 
Spdr l  periodontal BPPUIIICCB, induding oeelanl pards 

' (cxdudii TMJ related pmbkms) 43600. 

SURGICAL SeRVlCEs 

S ~ ~ ~ ~ ~ ~ f t w t b 7 2 4 1 0 . 7 ~ l I , ~ l 2  
Tmsplu~Wor~ of a tooth 72430 
Surgkd repolitioninl of I tooth 72440 
Enudation of an umruptd tooth ud follldc 72450 
Alvwlopluly 73100,73110 
G~~y~/~atormtop*rty73119.731M 
Oueoplnty 73133.73134,73l35, 73140,73141 
Sur@cdQlmbn74108,74109.74408,7~ 
Sur@cdhddoa 75l00,75ll0,75M0.75400 
Fnccmsr 76198,76210.7625O,76310,763u), 76910.76950.76951 

Mlreell.neou swgiai terriar 79104.79301, 79302,79303,79304,79305. 
79306,79207,79308,79401,79601,79602.79603,796(w 
MjunctkGcmnl Services- Drugs(hriedbrn)96100.96101 

n V W  C C W K E i  

-..- - 
A -  - 

' 

~~ea0~7~00.77~io,n810.7~iio 

' ---- 
MWTlW1. tm 



/ 

DENTAL RIDER 2 

COMPLETE AND PARTIAL DENTURES 
DENTURE REPAIRS AND RELINES 

The following dental procedures =e iddcd to d form ptl of your dental 
cowage. Please refer to &e ‘Sunnury of heflts’’ for lnfomutlon repdins 
reimbursement of durgtlnwmd under chls Rider. 

BENEFITS 

PROSTHOWNTIC SERVICES - REMOVABLE 

Compkte dentures ( o m  cnry 5 yun) J1100.51110, 51120.51m0, 51310, 
51320,51600.51610.51620 

htthl dentures (once every 5 yun) 52120. 52121. J2220. 52221. 52230. 
52231. 52320, 52321. 52400. 52410, 52500. 52510. 52520. 52525, 52530, 
52531.52535.52600.52610,52620.52630,528M) 

Dentlire idjuarnents54250,543W.54301,54302 

Dentwe rep&$ 55101. 55102. 55103, 55104, 55201, 55202. 55203. 55204, 
5sszo. 55530. 5s7w 

Dentwe rebidng, relininp 56200. 56201,56210,56211,56220,56221,56230, 
56231, 56260, 56261, 56262. 56263. 56264, 56265. 56210. 56271. 56272. 
56213 



DENTAL RIDER 4 

CROWN AND BRIDGEWORK 
REPAIRS TO CROWNS AND BRIDGEWORK 

The fobwing dental pofedurts arc added to and fom ptt of your dental 
coverage. Pltuc nfer to the “Sununary of Benefits” lor infomation rtgardipg 
reimbsrrmcnt of &r@r incurred under t b  mu. 

BENEFITS 

RESTORATIVE SERVICES 
Gold L U  restontions- 
M t u l  inby mtonIbnr 25100.25200.2SMo,2SSlW 
Retcntin pins 25601.25602.25603,25604.25605 
onl.y/Inty, porahint- 

Crowns 27100, 27110, 27130. 27140, 27200. 27210. 27Mo.27310, 
27500 
PO* MdeOrr 27700,27701,27702,27710,27711,27712 
Metal t r a d e r  coping 27800.27810 
Other restorative rrvices 29100.29Mo. 29501.29502, 29503,29511,29512, 
295 13, ,-- 

PROSTHOWNTIC SERVICES FIXED (once every 5 pin) 
Evaluation of extensive restontive dentistry 60100 
Pontia 62100,62200.62500,62510.62600.62700,62702,62800 

Repairs 66100,66200,66300,66400.66100,66600,66610.66620,D 
Relainen - crowns 67100,67101.67IlO. 67200.67210.67400.67410,67600, 

Splinting 69610.69620 
Retentive pins in abutmtnts 69701.69702,69703.69700.69705 
Provisoml coverage in extenave rntoratlve dentistry- 

OTHER SERVICES 
lndfica labontory dum (when applicable to the above procedures) R 

por~e*in n 

Retainers - inky, onlay 6S200,6S300,65400.65500 

D~nos l i c  QIts - 
OENT-1- .l/W 



DENTAL PLAN 7 

PREVENTIVE SERVICES 
Reimbunwcnt of chqu incumd by yw a d  your -Me dependmu f a  (he 

following dental procedures will be mde up to (he feu o u M  In tbe appliibk 
Denul Association Fee Guide. pluv refer to your Blue Cmr C m i k d I e  for 
information regding chc appropc*te Fa Guide md reimbumetwnt d denul 
charga. 

If you Md the dentht wish to hr pyment nude directly to the dentirt, hn i 
completed Blue Crotr/ODA/CDA rcudud dentd Cwm form fowuded to 
Bluc Cross. 
U you wlsh to diim directly from Blue Croq the completed drbn form dyed 
by th dentist should be sent to Bluo Cross i t  IS0 F e d  hhc. Don Mills, 
Ontub M3C 1H6. 
EXCLUSIONS 

Denul rrvfaa not listed undn Bcrrllts. 
Ikntd rcnku or supplier for cormetk purpose& 
chugesincxauofthe 1ppiif.blt F ~ S  Ctddc for h e r d  PnaitlOMt U shorn 
on your Blue Cross Catifcue. 
Dmul mrviaa paid thou& MY othn souroc ruch U gmnumnt or my other 
servia. 

BENEFITS 
EXAMINATIONS 
Complete oral e m h a t i o n  (once wry 3 yam) 01 110.01 120.01 I 3 0  
Reollonleuminilion(onaenry6months)01200 
Emergmcy examination 01300 
Specific ord IRJ exmination 01400 

CONSULTATIONS 
With prtknt (maximum 2 units my I2 months) 05200 
WIth ~ 0 t h  dentbt 93100 
R4DIOCRAF'lUC EXAMINATION (X-RAY) 
Complete rrka inlri onl Nmr (once evmy 3 ymm) 02100,0210I 

Poaerbr bite- films (once erey 6 months) 02141 - 02146(lndud.e) 

Shu, aumScuUoa OUM 

Use of rdbpoquc dyes to demonurite *donr 02430 
Tempomnundibulujoint ~ O Z s M . M S O 5  
P.aonmlc film (once enry 3 yars)02600 

PclllpidflhO2lll-O2123(hdudrs) 
Ocdunl llbns 02131 -02134 (hdtdw) 

Extri onl ntn OZZOl - 02204 (hdudrs) 

shl08iphY o m  







VISION PLAN 

BENEFITS 

EXCLUSIONS 

vc.10~ w 



COVERAGE FOR P I E D  ARD RENOVABLB PROSTEOOONTICS AND WOR RBSYURATIVB 

Subject to 50% co-insurance 

Maximum amount payable for each insured person in any twelve month consecutive 
period shall not exceed $500.00. Effective January 1. 1988. the maximum amount 
payable shall increase to $1,000.00. 

COWRAGE FOR ORTIIODONTICS 

Effective January 1. 1988 

Subject to 50% co-insurance 

Maximum amount payable for each eligible dependent in a lifetime shall not exceed 
$1.000.00. Coverage for dependent children to age 18 only. 

Bffective Way 21. 1989 

Subject to 50% co-insurance 

Maximum amount payable for each eligible dependent in a lifetime shall not exceed 
51.500.00. Coverage for dependent children to age 18 only. 



ADDITIOML DENTAL BENEFITS 

In addition to those dental plan benefits described on your claim form/brochure 
the following services are included, at the appropriate co-insurance: 

(a) crowns and inlays 

(b) fixed bridgework. removable partial dentures or complete 
dentures ("appliance"). including temporary dentures 

(c) replacement of existing appliances: 

( i )  if necessitatedbythe extraction of additional natural 
teeth while insured under the plan 

if the existing appliance is at least 5 years old and 
cannot be made serviceable 

(ii) 

(iii) i f  an immediate temporary denture is replaced with a 
permanent denture within 12 months of the temporary 
installation 

(d) maintenance of an existing appliance. 

Complete dentures (once every 3 years): 51100. 51110. 51120. 51300. 51310, 
51320. 51600. 51610. 51620 

Partial dentures (once every 3 years): 52120. 52121. 52220. 52221. 52230. 52231. 
52320. 52321. 52400. 52410. 52500, 52510. 52520. 52525. 52530, 52531. 52535, 
52600. 52610. 52620, 52630, 52800 

PI= PROSRIDOORlICS (once every 3 years) 

Pontics: 60700. 62100. 62200. 62500. 62510. 62600. 62700, 62702. 62800 
Retainers - inlay, onlay: 65200. 65300. 65400. 65500 
Repairs: 66100. 66200. 66300. 66400, 66500, 66600. 66610. 66820 
Retainers - crowns: 67100. 67101. 67110. 67200. 67210. 67400. 67410. 67600 
Splinting: 89610. 69620 
Retentive pins in abutments: 69701. 69702. 69703. 69704. 69705 

WOR RBsmrutIVg 

Metal inlay restorations: 25100. 25200. 25300. 25500 
Retentive pins: 25801, 25602. 25603, 25604. 25605 
Crowns: 27100. 27710. 27130. 27140. 27200. 27210. 27300. 27310. 27500 
Post and core: 27700. 21701. 27702. 27710. 27711, 27712 
Metal Transfer coping: 27800. 27810 
Other restorative services: 29100. 29300. 29501. 29502. 29503. 29511. 29512. 
29513 



BXTBNSIOR OF BENEFITS 

If an employee or dependant has impressions taken or a tooth prepared for an 
appliance while insured and insurance ceases because of termination of 
employment. then insurance will be deemed to continue in force for 90 days for 
charges incurred under that treatment. 

Claims will be paid for any crowns. bridges or dentures for which impressions 
were made prior to the date when the individual's insurance started. Also. 
claims will not be paid for replacement Of mislaid. lost or stolen appliances. 

DIAGNOSTIC : 

Orthodontic casts: 04530 

PRBVBNTATIVB: 

Space Baintainers: 15100. 15110, 15111. 15120, 15200. 15210. 15300, 15310. 
15400, 15500. 15600 

OBSERvAtION & MAJUST"T: 

ObSerVatiOnS: 80610 
Observation and adjustment: 80620 
Repairs: 80630 
Alterations: 80640 
Re-CeBentatiOIIS: 80650 
Separation: 80700 

O R T E ~ I C  APPLIMCES: 

Removable 81105, 81106. 81110, 81111, 81115. 61116. 81120, 81125. 81126. 81130. 
81131. 81140 
Fixed-bilateral: 81201 - 81214 (inclusive) 
Fixed-unilateral: 81251. 81252. 81261 
Appliances to control harmful habits: 82050. 82101, 82102. 82201. 82202 
Myofunctional therapy: 82300 
Retention Appliances: 83111. 83112 

Prior to commencement of Orthodontic treatment. the dentist should prepare a 
report outlining the details with respect to malocclusion. diag110siS. proposed 
treatment and applicable fees. This treatment plan should be forwarded to Blue 
Cross for review to establish the extent of payable benefits. 



J&TTBR OF tMDBRSTANDIm) 

The Eaployer agrees to provide each new eaployee who is hired for a position 
within Schedule “A” of the Collective Agreeaents an inforaation kit which is to 
be supplied to the Eaployer by the Union. 

That upon completion of the job descriptions being developed in the Job 
Evaluationprograa the City of Haailton will iaplementa postingdocuaentsiailar 
in style and content to that presently in use hy the Regional Hunicipality of 
Hamilton-Wentworth. 

That until completion of the job descriptions being developed in the Job 
Evaluation prograa the Eaployer will provide to the Union an outline of any 
change in duties within a job description. Nothing in this letter of 
understanding prohibits the right of the Eaployer to direct the workforce nor 
to ensure that required functions are perforaed. 

The Eaployer agrees where possible during periods of extreae cold and extreae 
condition of heat that the Employer shall make an effort to provide rest periods 
in waraer or cooler environaents where appropriate. 

When the City purchases a unique piece of equipnent. the suppliers of that 
equ1p.ent will be asked to provide In-house training. 



LETTER OF UNDERSTANDING 

Article 11 

The Employer agrees that no employee of the bargaining unit shall be required 
to cross a legal picket line set up by another local union. The foregoing to 
apply only to legal picket lines and not to secondary picket lines. Failure to 
cross a picket line as described above shall not he cause for disciplinary 
action. 

For the purposes of winter operations of Snow Plowing and Automatic Road Sanding, 
employees in the classifications of Truck Driver, Sweeper Operator, Grader 
Operator, Roller Operator, Yard Attendant, Utility HanfWoman. Tractor Operator, 
Boabardier Operator, Transcrete Mixer Operator, Equipment Operator, Small Grader 
Operator, Gradall Operator. Snow Loader Operator. Backhoe Operator, and Truck 
Drivers transferred from Parks, Cemetery. or Garbage Sections for winter months 
will be called in by seniority within their section. 

Labourers that qualify within their sections may be called in by seniority if 
the above mentioned does not generate enough operators for the needs at hand. 

Job operations of Wing Plow. Flagging. Silos and Shovelling of Snow will be 
recognized as Labourer duties and Labourers will be called in by seniority within 
the section to perform these functions. 

When all sections have been exhausted and further operators are needed, Garbage 
and Cemetery sections will then be included and Truck Drivers will then be called 
in by seniority within the combined sections as noted above. When a worker is 
classified at a higher salary schedule. than that of De. said worker will remain 
at present salary schedule. 

This letter is in effect until such time as the parties complete the job 
descriptions for all positions which operate motor vehicles with the intent of 
defining all operators as Class I. Class 11. or Class 111. 

LBTTBR OF OlPDgRsTAWDINO 

Where an employee has applied for a promotion pursuant to Article 15 of this 
Agreement. educational requireaents shall not be the sole criteria used to deny 
such a promotion. 



L6TTER OF UNDERSTANDING 

The parties agree to the implementation of the Temporary Modified Work and 
Vocational Rehabilltation Programs during the term of this Agreement. 

The parties further agree to delete from the Agreement the Article entitled 
Light Duties which reads as follows: 

"Employment on light duties for those employees returning to duty 
after illness or injury under the following qualifications: 

that light duties are available as 
indicated in the Light Duties Inventory 
of the Commissioner of Human Resources 

the light duty period shall not exceed 
three ( 3 )  weeks 

the Employer may order an examination 
by a doctor of its choice if any doubt 
exists as to the need for light duties 
with respect to that employee." 

I f  the Teaporary Modified Work and Vocational Rehabilitation Programs are not 
inplemented during the term of this Agreement, the Employer agrees that the 
Article entitled Light Duties shall continue to form a part of this Collective 
Agreement. 

The Employer agrees that the Union's Health and Safety Representatives may 
address concerns on matters of Ergonomics to either the Safety Officer or the 
Occupational Therapist. 

LElTKlt OF UNDERSTANDING 

It is not the intent of the Employer to reduce the size of the workforce through 
the contracting out of work presently performed by the bargaining unit. 

pate in a Joint Labour/Management Task Group to 
er 30, 1987, to make recommendations to the Chief 
ng contracting out including services presently 

ines to are include assessment of cost effectiveness and 
efficiency. 



LETCER OF UNDERSTAHDING 

The Employer agrees to implement during the term of this Agreement a training 
program for members of C.U.P.E. Local 5 .  

The training program will be offered initially to employees in the Department 
of Engineering, Regional Municipality of Hamilton-Wentworth and the Department 
of Public Works, City of Hamilton. 

The parties agree to the following: 

Payment of thirty (30) cents per hour 
bonus to employees. selected by the 
Employer as trainers, while they are 
involved in training. 

Payment of half the differential between 
the rate of pay for the present 
classification and the rate of pay for 
the trainingclassification to employees 
selected by the Employer as trainees. 
At the conclusion of the training the 
erployeewill returntohis/her standard 
rate of pay. 

Waiver of Article 32: Transfers. such 
that a trainee may be transferred to 
another work location for training. In 
the event that the trainee is 
transferred, the junior employee in the 
new work location in the same 
classificationasthetraineeleft, shall 
be subject to transfer. 

The Employer agrees that the Union shall have the right to express their concerns 
with the operation of the training program. The Joint Labour/Management 
Coamittee shall hear these concerns and make recommendations to the Employer for 
amendments to the training program. 

The Employer further recognizes that no member of Local 5 will be asked through 
the training program to express judgements with respect to the abilities of 
other members of Local 5. 



LETTER OF UNDERSTANDING 

The Union agrees to aeet with the Eaployer during the term of this Agreeaent to 
discuss flexible benefit plans. 

LETTER OF UNDERSTANDING 

The Union agrees that during the tera of this Agreeaent its representatives will 
meet with the Eaployer. and representatives of other civic and regional 
bargaining units. to review the Short Ter. Disability plan. 

The Eaployer agrees to initiate a Job Evaluation Plan jointly with the Union. 
The Job Evaluation Plan agreed to by the parties will be consistent with the 
requireaents of the Pay Equity Act of Ontario. The aonetary coaponent of the 
plan will be subject to separate discussions at the conclusion of the Job 
Description and Job Rating phases of the plan. 

Local 5 Only: The first positions to he covered in the 
Job Evaluation study will be those 
involved with the operation of aotor 
vehicles. 

The Employer agrees to set aside an amount of aoney equal to 1% of payroll to 
be used to fund the lapleaentation of the plan retroactive to August 1. 1989. 

The parties agree to exchange inforaation. during the tera of this agreeaent 
with respect to Cost of Living Allowances negotiated in other Collective 
Agreeaents to enable the parties to prepare for discussions at the next round 
of Collective Bargaining. 



LETTKR OF UNDERSTANDING 

(Effective January 1, 1990) 

The Union and the Employer agree to recognize that there is a problem Of 
absenteeism in the workplace. The Union further agrees to recognize the 
employers right to implement the absence control policy. The Employer agrees 
to recognize its obligation to advise all employees of the policies prior to 
iaplementation and further recognizes the right of the Union to carry grievances 
with respect to the application of the policy on individual union members. 

The Employer agrees to take such steps necessaryto ensure consistent application 
of the policy by its supervisory workforce. 

The Employer agrees that an employee to be placed on the mandatory doctors 
certificate list shall be defined as an employee who has incurred the sixth 
occurrence in a calendar year. 

The Employer agrees that it will continue payment to those employees who file 
for W.C.B. or LTD at the rates of pay which would have been paid by the Workers 
Compensation Board or the LTD carrier. Such payment shall not take place unless 
the employee signs a waiver acceptable to the Employer directing any funds to 
be paid directly to the Employer. At such time as the claim i s  decided by W.C.B. 
or LTD payment will revert to direct payment from W.C.B. for LTD. 

ABSENCE CONTROL POLICY 

The Employer agrees that in the development of the policy it will follow the 
guidelines outlined below and that it will provide the Union with a written copy 
of the policy: 

1. An employee who incurs six (6) or more occurrences in a single year 
shall be placed on the mandatory doctor's certificate list and 
shall be subject to a written notice and may be asked to 
participate in a counselling or medical intervention program. 

1. An employee who has received a written notice and in subsequent 
year exceeds six (6) or more occurrences shall be subject to a 
second written notice and shall be directed to particlpate in a 
counselling or medical intervention program. 

3. An employee who has received a written notice, a second written 
notice. and who has been given the opportunity to participate in 
the counselling or the medical intervention program and who in the 
subsequent or third year exceeds six (6 )  or more occurrences shall 
be subject to termination. 

Upon implementation of the policy. any employee who has received counselling or 
medical intervention by the employer will be considered to have received such 
counselling or medical intervention as described in the policy and will continue 
the process at the appropriate step in the policy. 


