
___- 

COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF HAMILTON 

AND 

HAMILTON PROFESSIONAL FIRE FIGHTERS ASSOCIATION 

January 1,1994 to December 31,1994 I_ 

I-  



COLLECTIVE BARGAINING AGREEMENT 
HAMILTON PROFESSIONAL FIRE FIGHTERS 

1. 
2. 
3. 

4. 
S. 
6. 
7. 
8. 

9. 
10. 
11. 

12. 
13. 
14. 
1s. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
2s. 

scope I 
Employer Responsibility 
Association (Hamilton Professional Fire Fighters) 
Responsibility 
Hours of Employment 
Overtime Compensation 
Pay for Acting Rank 
Annual Vacations 
Separation Vacation Pay on Retirement or 
on Separation from Service 
Statutory Holidays 
Maintenance of Membership 
Sick Leave, Pension and Group Medical and 
Hospitalization Plans and Group Life Insurance 
Plan By-Law 8223 as amended 
Occupational Disability 
Leave of Absence 
Promotions, Seniority and Transfer 
Uniforms and Equipment 
Discipline 
Grievance Procedure 
Arbitration Clause 
Long Service Pay 
Lay Off Procedure 
Wages 
Job Descriptions 
Technological Change 
Miscellaneous 
Duration 
Schedule "A" - Wage Schedule 
Schedule "B" - Clothing 
Schedule "C" - Promotional Policy 
Schedule "D' - Platoon Schedule 
Schedule "E" - Mtce. of Fire Stations 
Schedule "G" - Extended Medical 
Schedule "H' - Dental 
Letters of Understanding 
Minutes of Settlement 

2 
2 

3 
4 
5 
6 
6 

8 
9 
10 

10 
14 
14 
15 
17 
17 
17 
19 
20 
21 
21 
22 
23 
23 
23 
25 
28 
33 
44 
56 
57 
64 
68 
70 



ECTIVE AC- 

HAMILTON PROFESS1 ONAL FIRE FIGHTERS ASS0 C W  

AGREEMENT MADE IN TRIPLICATE THIS DAY of 1994, 

between 

THE CORPORATION OF THE CITY OF HAMILTON 
(hereinafter called the "Employer") 

OF THE FIRST PART 

-AND- 

THE HAMILTON PROFESSIONAL FIRE FIGHTERS ASSOCIATION 
(bereinafter called the "Association") 

OF THE SECOND PART 

WHEREAS the parties hereto have agreed to enter into these presents for the purpose of more 
effectually d e f h g  duties, privileges, working conditions and remuneration respecting the 
employment of the fire fighters employed by the Employer. 

NOW THEREFORE THIS AGREEMENT WITNESSETH - 

1.1 The provisions of this Agreement shall apply to the fulltime fm fighters of the 
Hamilton Fire Department as defmed by the Fire Departments Act. 

2. P 
2.1 The Employer recognizes the Hamilton Professional Firc Fighters Association, 

and its duly appointed or elected committee as the exclusive bargaining agency 
for all employees coming within the ~ ~ p e  of this Agreement. 

The Employer agrees not to interfere with the rights of its employees 
designated within the scope of this Agreement, to become members of the 
Association and there shall be no discrimination, interference, restraint or 
coercion by the Employer or any of its representatives against MY employee 
because of Association membership. 

2.2 



2.3 

2.4 

2.5 

The Employer recognizes and accepts the provisions of this Agreement as 
binding upon itself and each of its duly authorized representatives, and pledges 
that it and each of its duly authorized representatives will observe the 
provisions of this Agreement. 

The Employer agrees that this Agreement and any future Agreement shall be 
printed and supplied to each employee by the Employer within sixty (60) days 
after the date of signing of this Agreement, with the costs shared by both 
parties to this Agreement. 

No person outside the Bargaining Unit herein described shall perform the work 
customarily and regularly performed by the employees of the Bargaining Unit 
except in the CBSC of a natural or National Emergency. 

3. ON -TON PROFESSIONAL FIRE FIGHTEU) 
REspoNslBILITy 

3.1 

3.2 

3.3 

3.4 

The AsPociation agrees that there shall be no interference with the Employer's 
business, and to this end the Association will take affirmative action to prevent 
an employee from engaging in such practice. 

The Association ncolplizes and accepts the provisions of this Agreement as 
binding upon itself, each of its duly authorized officers, representatives, and 
employee rcpmentcd by the Association, and pledges that it, each of ita duly 
authorized officers and representatives, and employees represented by the 
AsPociation will observe the p r ~ v i s i ~ n ~  of this Agreement. 

The Employer agrees that By-law 68-34 (Sections 13 to 20 inclusive) of the 
Employer insofar as it relates to the working conditions of fulltime fue fighters 
as defined by the Fire Departments Act shall not be amended without the 
consent of the Association. 

All employees coming within the scope of Schedule "A" shall be retired on 
becoming 60 years of age. Employees corning within the scope of By- law 
7970 and amending By-law 70-349 shall be entitled to retirement after 35 
years of service in eccordance with the provisions of the By- law. 
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' All employees shall be divided into the following divisions, namely, the Firefighting 
Division, the Fire Prevention Bureau Division, the Communications Division, the 
Vehicle and Mechanical Repair Division, the Training Division, and the Administration 
Division. 

4.1 (a)  

(b) 

(d 

(4 

Employees in the Fire Prevention Bureau, the Training Divisions and 
Administration shall work a schedule that is to normally apply 
throughout each year which shall fall between the hours of 0800 and 
1700 hours Monday to Friday, or any other schedule as may be 
necessary from time to time on an occasional basis due to the nature of 
the operations of the employer. Such schedule shall not exceed forty 
hours per week. 

The employer agrees to implement in the Communications division no 
later than January I ,  1990 for a trial period of one year, the 2 hour 
shift schedule provided by the Association. Such schedule shall average 
forty two hours per week. The parties agree to review the trial results 
in October, 1990. The Communications Officer shall work Monday to 
Friday between the hours of 0800 and 1600. Such schedule shall not 
exceed forty hours per week. 

Employees in the Vehicle and Mechanical repair divisions shall work a 
schedule that is to normally apply through each year which shall fall 
between the hours of 0800 and 2359, Monday to Friday. Such schedule 
shall not exceed forty hours per week. 

Employees in the Firefighting Division shall be quired to work a two 
(2) platoon system, consisting of ten (10) hour day shifts (0800 hours to 
1800 hours) and fourtan (14) hour night shifts (1 800 hours to 0800 
hours) an average of forty-two (42) hours per week. The schedule of 
the two (2) platoon system which is in force as of January 1,1979 shall 
be known 89 Schedule "D" appended to this Agreement, which shall 
form part of this Agnrmmt. 

4.2 Subject to Article 4.1. the Chief of the Fire Department shall assume the sole 
responsibility for the scheduling of working hours. Such scheduling to provide 
for an equitable distribution of shifts and days off compatible with the efficient 
operation of the Fire Department. 

4 



4.3 

4.4 

4.5 

4.6 

11 is agreed and understood that the average number of hours worked per week 
as outlined under 4.1 (b) and 4.1 (d) constitutes an average forty-two (42) hour 
week and each and every employee covered by 4.1 (b) of this Agreement shall 
be required to work an average of forty-two (42) hours per week. 

It is understood that nothing in the above schedule of hours of labour will 
prevent a proper officer granting the request of any two (2) employees to 
change shifts or days off. 

The hours of work in the various Divisions of the Hamilton Fire Department 
to be set out in the Agreement between the parties for the year 1979 and to 
continue in all subsequent Agreements unless changed by mutual agreement 
between the parties or as a result of an arbitration award. 

It is agreed and understood that employees have a replacement period of up 
to 45 minutes before the commencement of each shift. 

it being understood that such replacement will only be official and recognized 
when it has been duly logged by the Duty Officer. 

5. OVERTIMECOMPENSATION 
5.1 An employee who is required to work or to be on duty in excess of thirty (30) 

minutes beyond hisher regular scheduled hours of work shall be paid at the 
rate of time and one-half (1 In) for such overtime work or duty, if eligible 
as set out below. Payment shall be made on the first pay following such time 
worked. 

The following types of work and duty will be eligible for overtime payment: 

(a) 

(b) Promotional Board meetings 

(e) 

COW time (see article 5.3) 

Medicals by the City Medical Examiner that are required other than the 
annual medical examination 

(a) Any on-duty work, meetings, etc. that is required (ie, arson 
confirmation, fire inspection procedures, Health & Safety Committee, 
etc.) 
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5.2 

5.3 

The following types of work and duty will not be eligible for overtime 
payment: 

(i) Off duty time spent in completing witten, practical, and oral 
examinations to qualify the member to advance from one rank to 
another. 

Efforts will be made to ensure that wherever reasonable such 
examinations will be scheduled during working hours. 

(ii) Medical examinations required while a member is on 
compensation. 

An employee who is rquired to work or be on duty during hours other than 
the employee’s normal scheduled hours of work, shall be paid at the rate of 
time and one-half (1 In) for such overtime work or duty. 

An employee who is required to attend Court during off duty hours (as 
opposed to an extension of hisher regular scheduled hours as specified in 
Article 5.1) shall be paid at the rate of time and one-half (1 ID) for such time 
in attendance with a four (4) hour minimum. 

6. 

6.1 Each employee who is required, by authority of the Chief of the Fire 
Department, to act in the capacity of a higher rank shall be paid the rate of 
such acting rank in respect of all days thus worked. Payment shall be made 
on the fust pay of each month. 

7.1 An employee shall be granted, except as otherwise expressly provided herein, 
an annual vacation with pay in the calendar year covered by this Agreement 
according to hidher aggregate credited service calculated as follows: 

Employees in the employ of the Employer who have completed one (1) year 
of continuous service in that calendar year shall receive two (2) weeks 
vacation with pay. 

Employees in the employ of the Employer who have completed three (3) years 
of continuous service in the calendar year shall receive three (3) weeks 
vacation with pay. 

7.2 

7.3 
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7.4 

7.5 

7.6 

7.7 

7.8 

7.9 

7.10 

7.11 

7.12 

Employees in the employ of the Employer who have completed seven (7) 
years of continuous service in that calendar year shall receive four (4) weeks 
vacation with pay. 

Employees in the employ of the Employer who have completed fifteen (1 5 )  
years of continuous service in that calendar year shall receive five ( 5 )  weeks 
of vacation with pay. 

Employees in the employ of the Employer who have completed eighteen (1 8) 
years of continuous service in that calendar year shall receive five ( 5 )  weeks 
and one (I)  day vacation with pay. 

Employees in the employ of the Employer who have completed nineteen (1 9) 
years of continuous service in that calendar year shall receive five ( 5 )  weeks 
and two (2) days vacation with pay. 

Employees in the employ of the Employer who have completed twenty (20) 
years of continuous service in that calendar year shall receive five (5) weeks 
and three (3) days vacation with pay. 

Employees in the employ of the Employer who have completed twenty-one 
(21) years of continuous service in that calendar year shall receive five ( 5 )  
weeks and four (4) days vacation with pay. 

Employees in the employ of the Employer who have completed twenty-four 
(24) years of continuous service in that calendar year shall receive six (6) 
weeks vacation with pay. 

Employees in the employ of the Employer and have completed twenty-seven 
(27) yeas of Continuous service in that calendar year shall receive seven (7) 
weeks of vacation with pay. 

Notwithstanding the schedule of vacation leave above noted, vacation 
entitlement in the yeer of termination shall bc: 

(i) an employee who was employed by the Employer after January 1, I 98 1 
who has been granted and taken vacation before the anniversary date 
when the employee wmencccl work, shall have the unearned portion 
of vacation leave calculated pro rata, deducted from hislher termination 
Pay; 
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7.13 

7.14 

7.15 

7.16 

7.17 

7.18 

(ii) an employee who was employed by the Employer before January 1, 
1981, shall, in hidher terminating year only, be considered as having 
earned hidher full vacation entitlement for that year regardless of hidher 
anniversary date. 

An employee's vacation period and pay shall be based on hidher standard 
work week and hidher standard rate of pay plus service pay as applicable. 

An employee shall not have the right to carry forward all or part of a vacation 
from one vacation period to another. 

When a Statutory Holiday falls on a day of the scheduled vacation, an 
employee shall be entitled to an additional day of vacation, the additional day 
or days to be granted at such time as may be agreed upon by the Fire Chief. 

The Chief is to assume the sole responsibility for the scheduling of vacations 
based on the present seniority policy. 

All vacations granted in any given year shall be based on length of continuous 
service at work on the books of the Employer as a regular employee in the 
previous calendar year. 

For the purposes of calculating vacations, one ( I )  week of vacation will consist 
of Seven (7) calendar days, a two (2) week vacation of fourteen (14) calendar 
days etc. 

8. SEPARATIC!U%XIION PAY ON RWJUMEW OR ON SEPARATlON 
FROM SERVICE 

8.1 An employee who retires within the provisions of the Pension By-law or 
Compulsory Retirement By-law; or on separation from service, shall be paid 
separation vacation pay. Therefore, an employee who has qualified under 
Article 7 for one of the vacation entitlements set out below shall 
in the year in which hdshe retires or separates from service with the 
Employer be entitled to that vacation entitlement, plus service pay as 
applicable, plus Separation vacation pay being the relevant percentage of 
earnings, exclusive of overtime, calculated on the basis of the following: 

(i) separation vacation pay entitlements, for year of separation for persons 
employed by Employer after January 1, 1981, shall be the relevant 
percentage for the period between the employee's last anniversary date 
(immediately preceding the date the employee separates) and the date the 
employee actually separates from employment with the Employer; 
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(ii) separation vacation pay entitlements, for persons employed by the 
Employer before January I ,  1981, shall be the relevant percentage of 
earnings for the period January 1, in the year of separation to the 
effective date of separation. 

Vacation Entitlement Separation Vacation Pay 

I weeks 
6 weeks 
5 weeks + 4 days 
5 weeks + 3 days 
5 weeks t 2 days 
5 weeks + 1 day 
5 weeks 
4 weeks 
3 weeks 
2 weeks 

14.0% 
12.0% 
1 1.6% 
11.2% 
10.8% 
10.4% 
10.0% 
8.0% 
6.00/0 
4.0% 

8.2 Should death occur to an employee any unpaid vacation money will be paid 
to the estate of the deceased employee. 

9. 

9.1 (a) In lieu of each of the following Statutory or Proclaimed Holidays, that 
is, New Year's Day, Heritage Day (being the 3rd Monday in February, 
Good Friday, Easter Monday, Victoria Day, Canada Day, Civic Holiday, 
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, 
Boxing Day and such other Civic Holidays as may be proclaimed by the 
Mayor, each employee coming within the scope of this Agreement, shall 
be entitled to an additional day off with pay. 

Lieu days to be scheduled by the Fire Chief so as to provide for 
equitable distribution of time off. Effective as of August 28, 1978, a 
lieu day for employees covered under 4.1 (a) shall consist of eight (8) 
hours off duty whereas a lieu day for employees covered under 4.1 (b) 
and 4.1 (d) shall consist of either ten (IO), fourteen (14) or (12) twelve 
hours off duty. 

All employees in Divisions working a regular Monday to Friday day 
shill shall be entitled to two Floating Holidays in each year in lieu of 
Remembrance Day and Heritage day. 

(b) 
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(e) The employer agrees to continue its practice of allowing the day shift 
workers the option of taking 1/2 lieu days. 

10. NANCE OF ME- 

10.1 All employees of the Hamilton Fire Department who are now members of the 
said Hamilton Professional Fire Fighters Association shall remain members of 
the said Association, and new employees of the Department shall become 
members of the Hamilton Professional Fire Fighters Association within seven 
(7) months of the date of the commencement of their employment. 

Upon the written request of each m e m k  employee, the Employer agrees to 
deduct Association contributions from each member employee’s salary each 
pay date and remit the amount deducted to the Treasurer of the Association. 
The written request shall be in a form agreed upon by the Employer and the 
Association. 

10.2 

11. SICK LEAVE. P E P @ ! $ ! M E D I C A L & W L  AND 
~OSPITALIW’IION 1 BY-LAW - 
11.1 (a) Employees covered by this Agmment are entitled to such benefits in 

the matter of Sick Leave, Pensions, Group Medical, Dental and 
Hospitalization Plans €2 Group Life Insurance Plans as are granted by 
the City Council. Sick Leave and Pension By-laws as they presently 
apply are to be considered as part of this Collective Agreement. 

(i) The provisions of By-law No. 78-106 (an amendment to 
By-law No. 7970) shall have effect &om and as of 
January 1, 1977. 

(b) 

(U) The parties agree that the provisions of By-Law #91-089 of The 
City of Hamilton respecting Legal Indemnification of Employees 
is included by reference in the Collective Agreement. 
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(c) Effective January I, 1982: 

(i) Employees covered by this Agreement who are members of the 
Hamilton Municipal Retirement Fund who die or retire shall be 
entitled to the basic survivor benefit similar to the Ontario 
Municipal Employees retirement system unless prior to their death 
or retirement they have elected any one of the existing options 
available in the Hamilton Municipal Employees Retirement Fund, 
together with the additional option of an unreduced ten (10) year 
or fifteen (15) year guarantee. 

(il) (a) Effective January I, 1983, pension contributions paid by 
those members in the Hamilton Municipal Retirement Fund 
shall be adjusted to 6 112% of earnings up to the Y.M.P.E. 
as defined in the Canada Pension Plan and 8% of earnings 
above the Y.M.P.E. Such contributions shall be adjusted 
from time to time to reflect any changes that may occur in 
the 0.M.E.RS.’ rates. 

(b) Effective January 1, 1990, all retired members of the 
H.M.R.F. will receive cost of living increases, in accordance 
with any such incrtases approved by the O.M.E.R.S. Board. 

(Ui) It is agreed that should the H.M.R.F. Plan be merged with the 
OMERS Plan the above conditions shall continue to apply for all 
present members of the H.M.R.F. on active duty with the 
Hamilton Fire Department as of January I ,  1983. 

11.2 The Employer sgnes to maintain and pay one hundred percent (100%) of the 
present and future cost of the designated hospitalization plan and medicare 
plan (O.H.I.P.). It is agreed, that all benefits in the above plans shall remain 
in effect during the life of this Agreement. If any improvements in any of 
these plans come into effect during the life of the Agreement, they shall be 
passed on to the Association at the expense of the Employer. It is agreed that 
during the life of this Agreement, an improvement is granted other Corporation 
employees in such plans, it will be forthwith granted those covered by this 
Agreement at the expense of the Employer. 

The Employer shall pay the full cost of the premiums of a group life insurance 
plan for all employees who have worked for the Employer continuously for 
sixty (60) working days. Benefits under the plan shall be equal to two (2) 
times the employee’s annual basic wage rate to the nearest one thousand 
dollars. 

11.3 
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11.4 

11.5 

11.6 

11.7 

11.8 

The Employer shall pay the full cost of the premiums of the Canada Life 
Extended Medical Plan, including semi-private coverage and drugs, for all 
employees, as outlined in the Minutes of Settlement dated 85/11/21 attached. 

The Employer shall pay the full cost of the premiums of the Canada Life 
Extended Medical Plan, including semi-private coverage, drugs and vision care 
(vision care plan coverage - effective upon ratification $250.00 once in every 
twenty-four (24) consecutive months), for all employees, as detailed in the 
attached Schedule "G". 

The following optional paramedical services qualify aa charges but only to the 
extent that they are duly qualified in accordance with the laws of the Province 
in which they are practising within the scope of their licence. 

Chiropractors 
Osteopaths 
Chiropodists or Podiatrists 

Charges for diagnostic X-rays and laboratory fees ordered by any of the above. 

The maximum charge for each visit is not to exceed the schedule of fees 
approved by the Association of which the practitioner is a member, and where 
there is no approved schedule of fees, the charge must be reasonable. 

The maximum is S400.00 per person per calendar year. 

The Employer shall pay the 111 cost of the Canada Life Dental Plan as 
detailed in the attached Schedule " H I ,  

The Employer shall pay for charges for hearing aids prescribed by legally 
licenced Otolaryngologist up to three hundred dollars ($300.00) in any three 
(3) consecutive calendar years for each insured person. 

Effective January 1. 1986, the Employer will pay 100% of the cost of 
providing each retired member and spouse, or widow or widower, until hdshe 
attains the age of 65 with the following coverage: 

(a) Ontario Health Insurance Plan 
(b) 
(e) 

Canada Life Extended Medical Plan 
As detailed in the attached Schedule H 

NOTE: (I) B and C shall be administered by Blue Cross 
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(2) Retired shall mean retirement as set out in: 

(i) H.M.R.F. 
(ii) O.M.E.R.S. 

and shall include retirement because of disability as described in those 
plans. 

(3) The foregoing shall apply to employees of the Hamilton Fire Department 
who have retired after I, 1985, with the exception of those who 
have taken employment elsewhere, and are eligible for benefit coverage 
through another employer. 

The Employer shall pay the full cost of the premiums of a life insurance plan 
that provides five thousand dollars (S5,OOO.OO) coverage for each member’s 
spouse and three. thousand dollars ($3,000.00) coverage for each member’s 
dependent child. 

The Employer shall pay the 111 cost of the premiums of a Accidental Death 
and Dismemberment Policy equal to two (2) times the employee’s annual basic 
wage rate to the nearest one thousand dollars. 

The members of the Association agree to waive their right to their 
Unemployment Insurance Rebate. 

The Employer shall provide a permanent partial disability plan for all members 
of the H.M.R.F. and O.M.E.R.S. plans. 

The Employer and the Association to agree to the d e f ~ t i o n  of permanent 
partial disability prior to implementation of the coverage. 

The Employer will pay 1Wh of the cost for a deceased member’s widow or 
widower and dependant childrm with the following coverage: 

11.9 

11.10 

11.11 

11.12 

11.13 

Blue Cross Extended Health 
Dental Plan 

The exception to the foregoing arc as follows: 

(a) 

(b) 

Benefit coverage &rough another employer or 

Benefit oovcrage through new spouse or 
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(c) 

(d) 

(e) 

WidowrWidower attains the age of 65 

Dependant children attain age 18 

Dependant children attain age 25 if in attendance at school/university. 

12. OCCUPATIONAL DISABILlly 

12.1 Employees of the Hamilton Fire Department elect to accept the provisions of 
the Workers’ Compensation Act of Ontario and the benefits provided 
thereunder in accordance with the provisions of that Act, provided, however, 
that where any difference arises between the parties as to recurring injury, such 
difference shall be submitted to the Workers’ Compensation Board of Ontario 
for adjudication which shall be final and binding upon the parties hereto. 

Any employee of the Hamilton Fire Department who suffers an occupational 
injury as adjudicated by the Workers’ Compensation Board and who has 
elected to accept and is in receipt of a wage or salary award thereby, shall 
receive the difference in salary between the wage or salary award of the 
Workers’ Compensation Board and the normal salary or wage hdshe would 
have received during the working period of hislher disability without 
deductions from the employee’s accumulated sick leave time. Employees in 
receipt of the benefits herein provided shall be paid their combined salary and 
benefits hereunder by the Employer on regular pay dates, and the Employer 
and employee af€ected shall execute and deliver all such further directions, 
assignments and assurances as shall be requisite and necessary to give effect 
thereto. 

12.2 

13.1 Employees requesting time off for the purpose of attending Labour 
Conventions or such other Association activity not directly related to this 
Agreement, shall be granted such time off without pay subject to the approval 
of the Fire Chief, but this provision shall not be deemed to restrict an 
employee from requesting the permission of the Fire Chief, 

(a) 

(b) 

to use lieu days and vacation time for such a purpose, or 

to arrange for a substitute in hisher place 
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13.2 

13.3 

13.4 

13.5 

Members of the Bargaining Committee shall be granted time off with pay for 
attendance at meetings with Employer Officials called for discussion of 
grievances in connection with this Agreement or during discussions with 
Officials of the Employer relative to the making of a new Agreement. 

All employees shall be allowed up to three consecutive calendar days leave of 
absence, without loss of pay, in the event of a death in the immediate family. 
Members of the immediate family shall be defined as: spouse, child, step- 
child, parent, parent-in-law, sister or brother, 
grandparent or grandchild, brother-in-law, or sister-in-law and step-parents. 
Such leave shall be taken for the purpose of attending the funerdmemorial 
service, or at the time the employee receives notification of the death. 

No provision of the foregoing S d o n s  shall restrict members of the 
Association from attending the Canada Labour College. 

Maternity leave shall be granted pursuant to the provisions of The Employment 
Standards Act, R.S.O. 1980, Chapter 137, as amended from time to time. 

14.1 

14.2 

14.3 

14.4 

All recommendations for promotion shall be based upon a policy of promotion 
as annexed hereto and designated as Schedule "C". 

Notice of vacancies shall be posted for a period of not less than seven (7) days 
prior to permanent filling of the positions. 

In detmninin g an employee's length of m i c e  for seniority purposes, 
computation will begin on the date the employee began work. Former 
employees re-entering the service afkr  continuity of service has been broken 
for any reason (Her Majesty's Service excepted) shall be considered new 
employees, and seniority shall start as of the date they re-enter the service. 

(a) Members h o  are transferred from one Division to another Division 
shall not transfer the rank earned in the Division from which they are 
beiig transferred. 

Members of the Fire Fighting Division who transfer to another division 
shall progress through the ranks for periods of six (6) months until 
hdshe attains hidher previous rank. 

(b) 
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14.5 

14.6 

14.7 

Members of the Fire Prevention Bureau, Communications Division, The 
Vehicle and Mechanical Repair Division, Administration Division, and 
Public Relations Division, who transfer to the Fire Fighting Division 
shall progress through the ranks for periods of twelve (12) months until 
hdshe attains hidher previous rank. 

Members of the Fire Prevention Bureau, Communications Division, The 
Vehicle and Mechanical Repair Division, Administration Division, and 
Public Relations Division, who transfer to Divisions other than the Fire 
Fighting Division shall progress through the ranks for periods of six (6) 
months until hdshe attains hidher previous rank. 

A Member who transfers and returns to a former Division where the 
member once worked shall reassume the rank that was previously held 
in that Division. 

With respect to transfer requests, it is expressly understood by the 
parties that it is within the sole discretion of the Chief to accept or reject , 
any request for a transfer. The exercise by the Chief, of his discretion 
with respect to transfer requests, shall not be done in a manner which 
is arbitrary or in bad faith. 

Any position in the Fire Department which becomes vacant by reason of 
retirement, death, resignation or dismissal of an employee shall be filled within 
one hundred and twenty (1 20) days. 

All new employees shall serve a probationary period of twelve (12) months. 
New employees (i.e. hired from outside the Fire Department) in the 
classifications of Divisional Chief of Admiistmtion, Public Relations Officer, 
Chief Mechanical Officer aod Mechanic will be paid at 90% of the job rate for 
the probationary period. 

Transfers to the Storekeeper classification after the ratification of this 
Agreement shall be on the basis of the incumbent being paid at the rate of 
Storekeeper I1 for a period of three (3) months. On satisfactory completion 
of the three month period noted above, the incumbent shall be paid at the rate 
of Storekeeper I. Should the transfer be of a rank lower than Storekeeper I, 
the hamfer shall be to the next lower rank in the Storekeeper classification 
under the same conditions as noted above and then the orderly sequence as set 
out in Schedule "A" shall be maintained. 
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15. p 

15.1 All Fire Department Personnel shall be supplied with uniforms as contained 
in Schedule "B" appended to this Agreement, which schedule shall form part 
of this Agreement. 

All articles of clothing and equipment supplied to Fire Department personnel 
shall have the Union label attached thereon, whenever possible. 

15.2 

16.1 Warnings or suspensions, for reasons other than irregular attendance, presently 
appearing on an employee's history card prior to November 17, 1979, shall be 
removed. 

Outstanding warnings or suspensions, for reasons other than irregular 
attendance, appearing on an employee's history card on or after November 17, 
1979, shall be examined monthly and removed two (2) years from the date 
thereof. 

An employee shall have the right to have the President of the Association (or 
hisher designate) present at all formal disciplinary meetings with Management 
which will result in a notation on the employee's record or disciplinary action 
beiig taken. 

Employees shall have access to their history card by calling the Human 
Resources Centre and requesting to do so during working hours. 

16.2 

16.3 

17. GRIEVANCE PROCEDURE 

17.1 The duly elected or appointed Bargaining Committee of the Association will 
act in all matters of grievance by the members of the Association. 
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17.2 Grievances shall be proceeded in the following manner: 

(i) First Step: 

The employee alone, or the Bargaining Committee on behalf of the employee, 
or on behalf of the Association (if in the opinion of the Bargaining Committee 
the matter in dispute has general application), may within thirty (30) working 
days of the grievance, submit the grievance in writing to the Fire Chief or 
hidher designate. The Fire Chief and/or hidher designate shall meet with the 
employee alone, or the Bargaining Committee to discuss the grievance. If the 
parties are unable to settle the grievance, the Fire Chief and/or hidher 
designate will state in writing within seven (7) working days of the 
presentation of the grievance, the reason or reasons for the denial of the 
grievance. 

(ii) Second Step: 

Failing a satisfactory settlement in the first step, the Chairman of the 
Bargaining Committee shall within ten (10) working days of receipt of the 
decision of the Fire Chief, present the grievance in writing to the 
Commissioner of Human Resources for the consideration of the Chief 
Administrative Officer, who in conjunction with the Commissioner of Human 
Resources shall meet with the Bargaining Committee within ten (10) working 
days following the receipt of the grievance in an effort to bring about a prompt 
and satisfactory settlement. 

The Commissioner of Human Resources shall report, in writing, within ten 
(10) working days of the said meeting to the Association. In the event the 
commissioner of Human resources denies the grievance, hdshe shall state the 
reasons in writing. 

The time limits as set out in this Article may be extended at any time by 
mutual Agreement of the parties. 

A grievance under this Agreement shall include any matter which may be 
submitted to arbitration under Section 7(5) of the Fire Departments Act, 
R.S.O., 1980, Chapter 164 and amendments thereto. A claim by an employee 
that he/she has been unjustly discharged or disciplined, shall be included and 
considered as a grievance under this Agreement, whether or not there is a 
hearing before a Committee of Council pursuant to Section 4 of the Fire 
Departments Act, R.S.O. 1980, Chapter 164 and amendments thereto, or under 
by-law 68-34 of the Employer. 

17.3 

17.4 
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17.5 

17.6 

17.7 

17.8 

The time limits for submitting a grievance over discharge or discipline shall 
not originate until the Committee of the Employer if so requested has made 
a find decision in writing with respect to any appeal or hearing to it, over 
discipline or discharge. 

If there is no hearing or appeal before a Committee of the Employer, the 
grievance over discharge or discipline shall originate within thirty (30) 
working days after the date of h ihe r  last employment with the Employer in 
the case of discharge, or thirty (30) days of discipline received in the case of 
discipline. 

If an employee is discharged, he/she shall have hidher grievance processed at 
the second step of the grievance procedure. 

A grievance over discharge or discipline can be settled by reinstating the 
employee without loss of pay or seniority or any other benefits or by any other 
arrangement which is just and equitable in the opinion of the conferring parties 
or an Arbitrator or Arbitration Board. 

In the case of discharge and/or discipline, the Chief or hidher designate shall 
notify the Association in writing, immediately, giving the reasons for discharge 
or discipline. 

18. 

18.1 Where a difference arises between the parties relating to the interpretation, 
application or administration of an Agreement made under Section 5 or of a 
decision or award of a Board of Arbitration made under Section 6 of the Fire 
Departments Act, or where an allegation is made that the Agreement or award 
has been violated, either of the parties 
may. after exhausting any grievance procedure established by the Agreement, 
notify the other party in writing of its desire to submit the difference or 
allegation to arbitration and if the recipient of the notice and the party desiring 
the arbitration do not within ten (IO) days agree upon a single Arbitrator, the 
appointment of a single Arbitrator shall be made by the Solicitor- General 
upon the request of either party, and the Arbitrator shall hear and determine 
the difference or allegation and shall issue a decision and such decision shall 
be final and binding upon the parties. 

Each party shall assume its own costs of such Arbitration proceedings and 
shall share the cost of the Arbitrator equally. 

18.2 
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18.3 An Employee shall only be discharged or disciplined for just and sufficient 
cause. In any discharge or discipline grievance, an Arbitration Board or Single 
Arbitrator shall have the power to dispose of the grievance by any arrangement 
which in the opinion of the Arbitration Board or the Single Arbitrator is 
deemed to be just and equitable. 

19. LONG SERVICE PAY 

Long service pay shall be paid annually to all employees of the Hamilton Fire 
Department as follows: 

19.1 

19.2 

19.3 

19.4 

19.5 

19.6 

19.7 

19.8 

19.9 

After five ( 5 )  years service and less than ten (10) years service - $60.00; 

After ten (IO) years service and less than fifteen (15) years service - $120.00; 
After fifteen (15) years service and less than twenty (20) years service - 
S I8O.00; 

AAer twenty (20) years service and less than twenty-five (25) years service - 
$240.00; 

After twenty-five (25) years service and less than thirty (30) years service - 
$300.00; 

After thtty (30) years service and less than thirty-five (35) years service - 
$360.00; 

After thirty-five (35) years service and less than forty (40) years service - 
$420.00; 

After forty (40) years service and less than forty-five (45) years service - 
$480.00; 

Long Service Pay shall be paid annually on the first scheduled pay date in the 
month of December. 
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20. 

In the event of a reduction in the work force through lay off, lay off shall commence 
with the employee with the least amount of total department seniority with the Fire 
Department. Employees so laid off shall retain, but shall not accrue their seniority 
while laid off. In the event of recall or increase in the work force, positions will be 
filled in the reverse order to the lay off. An employee will be deemed to have resigned 
if, after lay off, hdshe fails to acknowledge hidher availability to report to work within 
five (5)  days after notice of recall is issued (excluding Saturday, Sunday and Statutory 
Holidays) and further, if he/she fails to report within ten (10) days after notice or recall 
is issued. 

21. WAGES 

21.1 The Employer shall pay employees wages and salaries at the rates as specified 
in Schedule "A" annexed to this Agreement and forming part hereof, the wage 
and salary to be paid being that set opposite the respective classification or 
rank in the said Schedule "A" and under the applicable effective date. 

The calculation of an hourly rate (for 
purposes of overtime payment) shall be: 

v rate f- = Hourly rate 
91 X 10 + 91 X 14 

The calculation of a daily rate shall be: 

rate for the classification - Daily rate 
182 

The payment of bi-weekly salaries shall be based on the calculation 
presently used in the payment of bi-weekly salaries and that system shall 
continue in tact. 

In the matter of the calculation of the gratuity (termination from the 
service. other than for cause and for the periods stipulated in the sick 
leave by-law) shall be based on 182 days in the sick leave bank rather 
than 208 days. 
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22. JOB DESCRIPTION S 

The direction contained in quotes in paragraph 3 of page 6 of the Board of Arbitration 
Award, dated December 11, 1979. shall be known as Schedule "E" to this Agreement 
and shall form part of this Agreement. 

23. TECHNOLOGICAL CHANGE 

23.1 

23.2 

23.3 

23.4 

23.5 

The Association agrees that the Employer has the right to study or introduce 
new or improved methods or facilities. Not less than ninety (90) days prior 
to the introduction or implementation of substantial technological change 
affecting employees, the Employer shall, by written notice, furnish the 
Association with all information in its possession of the planned change or 
changes. Such notice shall contain the information known to the Employer 
respecting (a) the nature and degree of change, (b) the date or dates on which 
the Employer plans to effect the change, (c) the location or locations involved. 

As soon as reasonably practicable after the foregoing notice has been given, 
the Employer will make disclosure to the Association of the Employer's 
knowledge as to the effects of the change or changes on each classification of 
employee. Such disclosure will contain all relevant data in the possession of 
the Employer and shall be supplemented by any additional information 
reasonably requested by the Association which is in the possession of the 
Employer. 

Following the said disclosure, representatives of the parties will meet for the 
purpose of engaging in discussions with a view to resolving any issue which 
may concern the employment status of any employee. 

Without mutual agreement, no employee covered by this agreement shall suffer 
loss of employment as a result of the exercise by the Employer of its right to 
introduce or implement substantial technological change, provided the said 
employee was in the employ of the Employer at the time the aforementioned 
notice was given by the Employer. 

The words "technological change'' in this Article mean (a) the introduction by 
the Employer of equipment or material of a different nature or kind than that 
previously utilized; and @) a change in the manner in which the Employer 
carries on its work and undertaking that is directly related to the introduction 
of that equipment or material. 
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24. 

24.1 The employer is to assist in obtaining parkmg for the members assigned to 
duties at the Central Station. The facilities to be in the vicinity of the Central 
Station and the employer io assume fifly percent (50%) or a maximum of 
twenty dollars ($20.00) of the monthly parkin4 rate. 

Commencing January I, 1984, the present out of pocket expenses paid to 
members of the Hamilton Fire Department attending out of town courses on 
behalf of the Fire Department and as directed by the Chief of the Fire 
Department, shall be increased from the present fifteen dollars ($15.00) per 
week to ten dollars (SlO.00) per day to maximum ofthirty dollars ($30.00) per 
week. 

24.2 

25.1 This Agreement shall remain in force and effect from the first day of January, 
1994, until the 31st day of December, 1994, and from y e t i i i  xh ereaner; 
wess,  w m n  a pcnod ot not more than sixty (60) days and not less than 
thirty (30) days prior to the 31sl day of December, 1994, or prior to the 31st 
day of December in any year subsequent thereafter, either party proposing to 
change or alter this Agreement shall give to the other party notice of requested 
changes or alterations in this Agreement and both parties shall thereupon 
negotiate in good faith with respect to the matters which it is proposed to 
change or alter and the remaining provision shall automatically renew 
themselves as aforesaid. 
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IN WITNESS WHEREOF the Employer has hereunto caused its Corporate Seal to be affixed 
under the hands of its duly authorized officers, and the Association has caused this instrument 
to be executed by its proper offrcers hereunto duly authorized this 

day of , 1996. 

SIGNED, SEALED AND DELIVERED 
in the presence of: 

The Corporation of the The Hamilton Professiotkl 
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14-Jun-95 ' LOCAL 288 (UNION CODE 9 

JoBTlTLE 

ksktant Deputy Chlef 

Platoon Chld 

Dlstfk~ Chlef 

Captaln 

Ueutenant 

flrenghter I, 4th year 
flre CornrnunWw opentor I, 4th YUr 

Flre Inspector I. 4th year 
Storekeeper I. 4th year 

40 C-lUA, S7R951.43 

42 0 1 2  mz764.m 

40 C-WA bn764.m 

40 0 9 1 A  S6a736.93 

42 0 0  $61.750.44 

42 0 7  557,m.a2 

40 C71A m,e3432 

40 C W A  554,36z21 

42 C-5 . ss2m.66 

40 C-SA 
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14-Jun-95 LOCAL 188 (UNION CODE 2) . 

HOURS 
J0BTTI.E PERWEB( 

Probatlonary flmtlghtw, 1st 12 month8 
Probatlonary Fin Communlatlons 

*HlredprWtoJuno26,1~ 
Opmtor. ld 12 month8 

42 

Probatlonary flre Inspector, 1 st 12 months 
Probatlonuy stomkeeper, 1st 12 months 
*nlred prior to June 2s. lm 

40 

U Probationary flreflghter, la 12 months 
Probatlonary flre Communiutlons 

Operator, l a 1 2  months 
"Ired after June 2s. 1990 

Probatlonary fln Insprctor, 1st 12 month8 
Probationary Stomkeeper, 1st 12 months 
'Hired after June 28.1990 

42 

40 

N-1 , t3e.esr.rs 
(70% of M g h t e r  I rate) 

$36.867.15 N-1M 
(70% of flreflOMer I rate) 

N-1lB 

N-1IC 

s34#234.08 
(65% of Firefighter I rate) 

534224.08 
(65% of Flreflghter I rate) 



(1) Each fire fighter shall be supplied with waterproof clothing for fire fighting duty. 
Consisting of one pair of rubber boots, one waterproof coat, and a helmet with a winter 
liner, and one pair of work gloves. 

Each fire fighter will also be supplied with: 

One (1) cap, to be replaced as required 

One (I)*pair of dress gloves (leather type) every year 

One (1) parka every five (5)  years 

One (1) light rain coat every five ( 5 )  years 

(2) 

The members in the Fire Prevention Bureau may elect to be issued a bomber 
jacket in place of a rain coat. 

One (1) tie, to be replaced as required 

(3) Each fire fighter may select once in each year, one (1) of the clothing packages 
attached as appendix A, subject to the following conditions: 

The combination of clothing in a package, with the exception of Package #9, 
shall not exceed the cost of the present issue of formal clothing to wit: 

Four (4) dress shirts 
Two (2) pairs of dress trousers 

Fatigue clothing selected must be approved by the Fire Chief as compatible 
with fire fighting conditions 

Fire fighters may only select Package #9 once everj' four (4) years with the 
exception of those fire fighters holding the rank of District Chief and above, 
and members of the Fire Prevention Bureau who may select Package #9, once 
every two (2) years 

Each employee eligible for the issue of clothing shall notify the Fire Chief no 
later than August 1 in any year of hidher selected package for the following 
Year 
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(4) The packages in Appendix A may be altered during the term of this Agreement by the 
mutual consent of the Fire Chief and the Hamilton Professional Fire Fighters 
Association subject to the conditions in Article 3(a) of this schedule. 

Arrangements are to be made for the cleaning of uniforms up to the amount of one 
hundred dollars ($100.00) per year for each uniformed member of the Department. 

Each employee of the Fire Department required to wear safety shoes shall be given an 
allowance of fifty ($50.00) dollars per year for the purchase of such shoes under the 
following conditions: 

(a) 

(5) 

I 
(6) 

the safety shoes purchased must meet the standards set by the Ontario Safety 
Council. 
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cl!muhm 
PACKAGE NO. 1 

Trousers 
Shirt - Long sleeve 

Short sleeve 

HAMILTON FIRE DEPARTMENT 
1987 CLOTHING OPTIONS 

EatiQue unifom 

Trousers 
Shirts 
T-shirts - Long sleeve 
Jacket 

PACKAGE NO. 2 

Trousers 
Shirt - Long sleeve 

Short sleeve 

Trousers 
Shirts 
T-shim - Long sleeve 
Jacket 

Ouantihr 

Press Uniform 

2 
2 
2 

- Press U n i f m  

Trousers 
Shirt - Long sleeve 

Short sleeve 

Trousers 
Shirts 
T-shirts - Long sleeve 
Jacket 

2 
0 
0 
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PACKAGE NO . 4  

Trousers 
Shirt - Long sleeve 

short sleeve 

Fatiwe Unifoa 

Trousers 
Shirts 
T-shirts - Long sleeve 
Jacket 

Trousers 
Shirt - Long sleeve 

Short sleeve 

Trousen 
Shirts 
T-shirts - Long sleeve 
Jacket 

Trousers 
Shirts - Long sleeve 

Short sleeve 

Trousers 
Shirts 
T-shirts - Long sleeve 
Jacket 

Press Utuform 

0 
0 
0 

Dress Uniform 

0 
0 
0 

0 
I 
1 
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P A C U  GE NO. 7 Press Uniform 

Trousers 
Shirts - Long sleeve 

Short sleeve 

Fatinue uniform 

Trousers 
shirts 
T-shirts - Long sleeve 
Jacket 

Trousers 
Shirts - Long sleeve 

Short sleeve 

0 
2 
2 

Mnue  Uniform 

Trousers 3 
Shirts 2 
T-shirts - Long sleeve 2 
Jacket 0 

Trousers 
Tunic 

2 
1 

NOTE: Where the term trousers is used in Packages #1, #2, #3, #7, and #9 it shall be 
construed to mean in the case of female employees an equivalent uniform skirt 
or slacks. 
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POLICY OF PROMOTION 

C1 General C o n d i m  

Personnel will be advised in advance of the dates for the examinations and are expected 
to be in attendance on the identified dates. 

The criteria for all examinations shall be set after consultation with the Association. 

All examinations 50 set shall be relevant to the position for which promotion is required 
or sought. 

The written examination shall consist of multiple choice questions. 

The written, oral and practical examinations for Suppression personnel, from 
Probationer up to and including the rank of Acting Lieutenant, shall be set and marked 
by the Training Division. 

For the ranks of Lieutenant, Captain and District Chief, the examinations shall be set 
by the Training Division. The Training Division shall mark the written examinations 
and the oral examinations shall be marked by the Promotional Board as indicated for 
the respective ranks. 

For promotions above the rank of District Chief, and in Divisions other than 
Suppression, refer to the specific ranks as outlined in the Policy. 

For all other Divisions, the examinations shall be set and marked by the most Senior 
Officer of the respective Division. 

Utiliution of Ac- 

If on the established "Promotional List", they will act according to their standing 
on the list on their assigned Platoons. 

If they participated in the promotional examinations but did not achieve the 75% 
average minimum requirement, they will act as equally as reasonably possible on 
their assigned Platoons. 

If they did not participate, they will be used on an as needed basis on their 
respective Platoons. -. 

33 



Without limiting any other grievance entitlements that may exist, the parties expressly 
agree that, if the Promotional Board changes its prior decision, the person affected may 
grieve and arbitrate this decision and the decision of the Chief to remit cannot be 
grieved or arbitrated. 

c2 PROBATIONERS T 0 1ST CLAS S 

2.1 

2.2 

2.3 

2.4 

Promotions from the rank of Probationary Firefighter, Probationary Fire 
Inspector, Probationary Fire Communications Operator, Probationary 
Storekeeper to the rank of Firefighter 111, Fire Inspector 111, Fire 
Communications Operator 111, Storekeeper 111, shall only be made after 
written, oral, and practical tests have been passed prior to such promotion. 

Promotions from the rank of Firefighter 111, Fire Inspector 111, Fire 
Communications Operator Ill, Storekeeper 111, to the rank of Firefighter 11, 
Fire Inspector 11, Fire Communications Operator 11, Storekeeper 11, shall only 
be made after written, oral, and practical tests have been passed prior to such 
promotion. 

Promotions from the rank of Firefighter 11, Fire Inspector II, Fire 
Communications Operator II, and Storekeeper 11, to the rank of Firefighter I, 
Fire Inspector I, Fire Communications Opexator I, and Storekeeper I, shall only 
be made after written, oral, and practical tests have been passed prior to such 
promotion. 

Examinations shall consist of theory and practical phases. The theory phase 
shall consist of a written and oral examination. 

Qualification for classification shall be as follows: 

a) theory phase - a mark of 75% or higher averaged between the written and oral 
examinations is required. 

practical phase - shall be noted as "Qualified" or "Not Qualified". 

"Not Qualified" candidates will be notified by the most Senior Officer from 
their respective Division and shall be entitled to an interview with the Deputy 
Chief within five (5) days from the date of notification, upon request. 
Candidates will be re-examined within three (3) months. 

b) 

c) 
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c 3  OU AL IFYING FOR ACTING LIEUTENA NT 

General Condi tions 

A general performance report prepared in direct consultation by Senior Officers on the 
candidates respective Platoon shall be submitted to the office of the Deputy Chief in 
writing indicating "Qualified" or "Not Qualified". "Qualified personnel only shall be 
allowed to participate in the written examination. 

Candidates must attain a mark of 75% or higher averaged between the written and oral 
examinations in order to qualify and proceed to the practical examination. Notification 
will be made by the Training Division. 

Candidates must attain a "Qualified status from the Qualifying Board. 

Qualifying Board to be composed, as directed by the Chief. Board Members to stand 
for all candidates. 

Criteria for examinations shall be posted a minimum of sixty (60) days prior to the 
examination date. 

Personnel penalized for just cause are subject to removal from any Acting List. 

3.1 

Four (4) years service as First Class Firefighter. 

3.2 

Written and oral examinations for all candidates to be conducted by the Training 
Division. 

"Not Qualified" candidates will be notified by the Training Division and shall be 
entitled to an interview with the Deputy Chief within five ( 5 )  days from the date 
of notification, upon request. 

35 



3.3 Pr acticnl Examination 

A practical examination shall be held by the Qualifying Board. Results to indicate 
"Qualified" or "Not Qualified" with a report submitted to the ofice of the Deputy 
Chief. "Not Qualified" 
candidates shall be entitled to an interview with the Deputy Chief within seven (7) 
days from the date of notification, upon request. 

Candidates shall be notified by mail as to results. 

3.4 &inn List 

An "Acting List" of those "qualified" for acting shall be provided to the Offtce of 
the Platoon Chief. 

3.5 Re-Oual ifvigg: 

Personnel qualified for the rank of Acting Lieutenant are to re-qualify themselves 
at intervals of four (4) years unless becoming qualified for promotion to Lieutenant 
during the current existing list. Notification of re-qualifying examinations shall be 
given a minimum of sixty (60) days prior to the setting of such examinations and 
shall commence in 1982 for those persons who qualified in 1978. 

3.6 Add itlons to List of OurlitieQ 

Annually. Qualifying Boards to convene and deal with any applications. Candidates 
failing to qualify, may re-apply the following year. 

OFFICER PROMOTIONS (ALL DMSIONQ 

Vacancies to be filled, shall be filled within ninety (90) days, unless mutually extended 
by the Chief and the Association. 

Vacancies will be filled from the promotional list in effcct on the date of such vacancy. 

Criteria for written and oral examinations, for all Promotional Boards shall be posted 
a minimum of sixty (60) days prior to examination date. 
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For those qualifying, a promotional list shall be established in accordance with total 
average marks and placed on a promotional list that shall stand for two (2) years. 
Promotions shall be made by seniority in the rank, and within the following scale of 
averaged percentage marks: 100-93,92-86 and 85-75. 

In the event of a tie in seniority in the rank, between candidates for promotion, the 
following method shall be used to break this tie: 

a) Candidate's Mark 

(and in the event of Wher  tie) 

b) 

A M  the promotional list has baen established, but before a promotion has been made, 
the Chief may, if matters arise subsequently which ut. relevant to the qualifications in 
any respect of any officer on the promotional list for promotion, remit the matter back 
to the Promotional Board. The Chief shall provide in Writing his reasons for remitting 
the matter back and shall provide a copy of his reasons to both the Promotional Board 
and the person affected. 

The Promotional Board, before changing its original decision, shall provide the person 
af€ected with a hearing, the nature of which shall be decided by the Promotional Board. 

Candidate's Seniority on the Department 

A general performance report prepared in direct consultation by Senior Officers on the 
candidates respective Platoon shall be submitted to the ofice of the Deputy Chief in 
writing indicating "Qualified" or 'Not Qualified". "Qualified" personnel only shall be 
allowed to participate in the written examination. 

Candidates must attain 75% or higher averaged between the Written and oral 
examinations in order to qualify and be further considered for recommendation. 

Promotional Board Members to stand for all candidates. 

37 



4.1 Fliribility 

Qualified under conditions of Section C3, and two (2) years service in the rank of 
Acting Lieutenant. 

4.2 W n  'tten Examination 

Written examination for all candidates to be conducted by the Training Division. 

4.3 OnlEsa miortiQg 

An oral examination shall be held by the Promotional Board consisting of the 
Deputy Chief, Assistant Deputy Chief and a Senior Officer representative from each 
Platoon. The marks for each candidate shall be averaged, after the high mark and 
low mark have been eliminated from the promotional board participants. 

"Not Qualified" candidates will be notified by the Administration Division and shall 
be entitled to an interview with the Deputy Chief within five (5) days from the date 
of notification, upon request. 

cs J'ROMOTION TO CAPTW 

General Conditions 

Candidates must attain a mark of 75% or higher averaged between the written and oral 
examinations in order to qualify and be further considered for recommendation. 

Promotional Board Members to stand for all candidates. 

5.1 EJieibilihr 
Two (2) years service in the rank of Lieutenant. 

5.2 JVritttn Examin& 

Written examination for all candidates to be conducted by the Training Division. 
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5.3 

An oral examination shall be held by the Promotional Board consisting of the 
Deputy Chief, Assistant Deputy Chief and a Senior Officer representative from each 
Platoon. The marks for each candidate shall be averaged, after the high mark and 
low mark have been eliminated from the promotional board participants. 

"Not Qualified" candidates will be notified by the Administration Division and shall 
be entitled to an interview with the Deputy Chief within five ( 5 )  days from the date 
of notification, upon request. 

C6 P ROMOTlON TO D l S V  

s i m d & m b  
Candidates must attain a mark of 75% or higher averaged between the witten and oral 
examinations in order to qualify and be further considered for recommendation. 

Promotional Board Members to stand for all candidates. 

6.1 

Two (2) years service in the rank of Captain. 

6.2 Wri- 

Written examination for all candidates to be conducted by the Training Division. 

6.3 

An oral examination shall be held by the Promotional Board consisting of the 
Deputy Chief, Assistant Deputy Chief and a Senior Oficer representative from each 
Platoon. The marks for each candidate shall be averaged after the high mark and 
low mark have been eliminated from the promotional board participants. 

"Not Qualified" candidates will be notified by Administration and shall be entitled 
to an interview with the Deputy Chief within five ( 5 )  days from the date of 
notification, upon request. 
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c 7  FROMO'I'ION TO PLATOON C m  

Candidates must attain 75% in the oral examination to be further considered for 
recommendation. 

7.1 Flieibility 

Two (2) years service in the rank of District Chief. 

7.2 prom otioanl Board 

Promotional Board, consisting of the Chief, Deputy Chief, and members of the 
Association consisting of the Assistant Deputy Chief and active Platoon Chiefs shall 
convene. An oral examination shall take place and a promotional selection shall be 
made by the Promotional Board based on the Board's averaged results of the 
examination, atter the high mark and low mark have been eliminated from the 
promotional board participants. 

"Not Qualified" candidates will be notified by Administration and shall be entitled 
to an interview with the Deputy Chief within five (5) days from the date of 
notification, upon request. 

8.1 Eligibility for promotion into that rank shall be restricted to those employees 
presently holding the rank of Platoon Chief for a period of no less than two 
(2) years. 

A Promotional Board consisting of the Chief and Deputy Chief will promote 
based on an interview process. 

8.2 

Candidate(s) not promoted will be notified by Administration and shall be entitled 
to an interivew with the Deputy Chief within five ( 5 )  days from the date of 
notification, upon request. 
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9.1 -d 

The Assistant Deputy Chief shall be a member of all Promotional Boards as 
directed by the Chief. 

Promotional Recommendation Board, to be composed and convened as 
directed by the Chief. 

9.2 

C10 PROMOTION T 0 F W  SAFETY OFFICER 

-Condit/pgq 

Candidates must attain a mark of 75% or higher averaged between the Written and oral 
examinations in order to qualib and be further considered for recommendation. 

Promotional Board Memks  to stand for all candidates. 

10.1 

Two (2) years service in the rank of Fire hipector 1. 

10.2 

Written examination for all candidates to be conducted by the Chief Fire Prevention 
OfiCCr. 

10.3 

An oral examination shall be held by the Promotional Board consisting of the 
Deputy Chief, Assistant Deputy Chief and Chief Fire Prevention Officer. The 
marks for each candidate shall be averaged over all promotional board participants. 

"Not Qualified" candidates will be notified by the Chief Fire Prevention Ofticer and 
shall be entitled to an interview with the Deputy Chief within five (5) days from 
the date of notification, upon request. 
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c11 PROMOTI ON TO ASSIS TANT CHIEF FIRE PREVENTION OFFICER 

Candidates must attain a mark of 75% or higher averaged between the written and oral 
examinations in order to qualify and be further considered for recommendation. 

Promotional Board Members to stand for all candidates. 

11.1 

Two (2) years service in the rank of Fire Safety Officer. 

11.2 Wn 'tten E- 

Written examination for all candidates to be conducted by the Chief Fire Prevention 
Officer. 

11.3 P r a l E x r ~  

An oral examination shall be held by the Promotional Board consisting of the 
Deputy Chief, Assistant Deputy Chief and Chief Fire Prevention Officer. The 
marks for each candidate shall be averaged over all promotional board participants. 

"Not Qualified" candidates will be notified by the Chief Fire Prevention Officer and 
shall be entitled to an interview with the Deputy Chief within five ( 5 )  days from 
the date of notification, upon request. 

12.1 Elidbilitv 

Two (2) years service in the rank of Assistant Chief Fire Prevention Officer. 
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12.2 -1Board 

Promotional Board, consisting of Chief, Deputy Chief and Assistant Deputy Chief 
shall convene. An oral examination shall take place and a promotional selection 
shall be made by the Romotional Board based on the Board’s averaged results of 
the examination. 

13.1 

Two (2) years service in the rank of Mechanic. 

13.2 

Promotional Board, consist@ of Deputy Chief and Assistant Deputy Chief shall 
interview all candidates for promotion and ahall submit a minimum of two (2) 
qualified names, if applicable, to the Chief for promotion. 

13.3 

Selection shall be made by the Chief from the list submitted by the Promotional 
Board, following intcMew with mmmended personnel. 

Dctrih of eligibility would vary md shall be c b d y  outlined in notice of vacancy. 
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Notwithstanding anything to the contrary contained in this Agreement or in any description of 
a fire fighter, a fire fighter shall not be responsible for maintenance of the fire stations nor for: 

(a) 

(b) 

(e) 

The washing of walls and ceilings; 

The removal of snow froin fire department property; 

The maintenance of lawns and shrubs, 

but a fire fighter shall be responsible for the maintenance of fue fighter dormitories in the fire 
stations. 
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Letter of Undentao&g 

The matter of developing job descriptions agreeable to the Employer and Hamilton Professional 
Fire Fighters Association will commence no later than March 31, 1983. The parties agree that 
the Wage and Salary Officer of the Employer will be present at on-going meetings between the 
parties to give guidance and to aid in resolving differences. 

Cetter of Understanding 

The Union agrees to meet with the Employer during the term of this Agreement to discuss 
flexible benefit plans. 

Letter of Understan d& 

The Employer agrees to implement and maintain a program of Temporary Modified Work and 
Vocational Rehabilitation for employees who are unable to csny out their normal duties as a 
result of illness, accident, or injury. 

Lctter of U- 

The Employer agrees that it will introduce Firefighting clothing that meets the Project Fires 
Model performance and as agreed upon by the Health and Safety Committee. The Employer and 
the union agree that the clothing will be phased in over a five year period from the date the 
agreement is reached on the selection of the Firefighting clothing. 

In the event the requirements are changed the phase-in time would have to be re- established. 

Utter of Undentaadilln 

The employer agrees to continue the development of a critical incident stress de-briefing team. - 
The Corporation agrees to an actuarial study with regard to the moving from H.M.R.F. to 
O.M.E.R.S. 
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Fener of UnderstAndinn 

The Employer agrees that 90 days &er ratification to establish a joint ManagemenUAssociation 
Committee to examhe the concept of Sabbatical leave of absence and to make recommendations 
to both parties as to the feasibility of such leave and how it might be implemented. 

Letter of Uadrrstladiar 

The Employer and the Hamilton Professional Fire Fighters Association agree that 90 days after 
ratification a joint ManagementlAssociation Committee be set up to examine the issue of Physical 
Fitness. 

M e r  of 

The Employer and the Association agree to examine the issue of salary differential for officer 
ranks. - 
The Parties agree to strike a Study Group to discuss hours of work for the Fire Prevention Bureau 
and the positions of Storeskeeper and the Breathing Apparatus Technician. 
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