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THIS AGREEMENT made in quadruplicate this
6th day of July, One Thousand Nine Hundred and
Eighty-nine.

BETWEEN:

THE MUNICIPALITY OF METROPOLITAN
TORONTO, herein called "The Metropolitan

Corporation",
P OF THE FIRST PART,

-and-

THE CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL UNION NO. 78
herein called "Local 79",

OF THE SECOND PART,

WHEREAS Local 79 is an organization of
employees formed for the purposes that Include
the regulation of relations between employees
and employers; and

WHEREAS the By-laws of Local 79 as ap-
proved provided that membershipin Local 78 shall
be open to those employees of the Metropolitan
Corporation as hereinafter set forth: and

WHEREAS the Metropolitan Corporation and
Local 79 have mutually agreed to enter into and
execute this Agreement to remain in force until
and including the 31st day of December, 1990,
and from year to year thereafter as hereinafter
provided;
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NOW, THEREFORE, THIS AGREEMENT
WITNESSETH that in consideration of the
premisesthe Metropolitan Corporationand Local
79 hereby mutually covenant and agree as fol-
lows:

Article 1
RECOGNITION

1.01  The Metropolitan Corporation recognizes
Local 79 as the sole bargaining agent for collec-
tive bargaining purposes for the group of
employees from time“ts time of the Metropolitan
Corporation who may occupy the positions set
forth in Schedules 1 and 2 annexed hereto and
forming part of this Agreement, such group of
employees being referredto as 'the 79 Unit."

1.02 The parties hereto agree that all persons
occupying positions in the office of the Chairman
of the Metropolitan Corporationand any personor
persons who may be employed for the exclusive
use of the members of the Executive Committee
of the said Council shall all be excluded from the
bargaining unit represented by Local 79,

1.03 In this Agreement the word "employee"
means a person male or female hired by the
MetropolitanCorporationfor eitherthe Permanent
or Temporary Service for a position which comes
within the bargaining unitdescribedin clause 1.01
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hereof, and who is on the active payroll of the
Metropolitan Corporation.

1.04 Whenever the Metropoiitan Corporation
establishesa new position which, inthe opinion of
Local 79, comes within the 79 Unit, the question
as to its inclusion in or exclusion from the Unit
shall be determined by mutual agreement or, in
the absence of agreement, by arbitration as
provided in clause 17.03 hereof.

1.05 Local 79 and the employees recognize
and acknowledge that it is the exclusive function
of the Metropolitan Corporation to

0] maintain order, discipline and efficiency;

(i) hire, discharge, layoff, direct, classify,
transfer, promote, demote and suspend or
otherwise discipline any employee
provided that a claim of discriminatory
promotion, demotion, or transfer, or a claim
that any such employee has been dis-
charged or disciplined without reasonable
cause, may be the subject of a grievance
and dealt with as hereinafter provided: and

@iy~ generally to manage the operation and un-
dertakings of the Metropolitan Corporation
and without restricting the generality of the
foregoing to select, install and require the
operation of any equipment, plant and
machinerywhich the Metropolitan Corpora-



tion in its uncontrolled discretion degms
necessary for the efficient and economical
carrying out of the operations and under-
takings of the Metropolitan Corporation.

1.06 the Metropolitan Corporation agrees that
it will not exercise the foregoing functions in a
manner inconsistent with the provisions of this
Agreement.

1.07(a) Local 78 will supply the Metropolitan
Corporationwith & listof all its Shop Stewards, not
to exceed ninety-five (85), as soon as they are
appointed and thereafter will notify the
Metropolitan Corporation of any change in such
list.

1.07(b) Shop Stewards appointed pursuant to
this collective agreement and Shop Stewards ap-
pointed pursuant to the collective agreement
covering part-time employeesin the Homesforthe
Aged shall be interchangeablefor all purposes of
both collective agreements.

Article 2
UNION SECURITY

2.01 It shall be a continuous condition of
employment with the Metropolitan Corporation
that all employees shall be members in good
standing, and that all future employeeswho come



within the 79 Unit shall become membersof Local
78 within thirty (30) daysfrom the respective dates
of the commencement of their employment with
the Metropolitan Corporation and thereafter shall
remain as such members in good standing,
PROVIDED, that the Metropolitan Corporation
shall not be required to discharge an employee
who has been expelled or suspended from mem-
bership in Local 79, other than for engaging in
unlawful activity against Local 79. 7]

2,02(a) Notwithstanding anythinq/ o the con-
trary in this Agreement contained, the
Metropolitan Corporation shall have the exclusive
rightto discharge employeeswithin the first six (6)
months actually worked, such period to be called
"the Probationary period" provided that the proba-
tionary period may not be completed while the
employee Is absent and that in no case shall an
employee be required to complete more than one
probationary period.

2.02(b) Where an employee was originally
employed inthe "Temporary Service" and is sub-
sequentlyemployed in the "PermanentService" in
a position in which there is no distinct change in
the character of his employment, the original date
of employment shall be the employee's seniority
date and such "Temporary Service" shall count in
full towards the probationary period and such



employee shall be entitled to benefits as ap-
plicable:

2,03 The MetropolitanCorporationin respectto
each of the employees who is subject to the
provisions of this clause shall -

0] deduct from each pay of such employee
Vv such sums for dues and contributions to
/ Local 78, provided such are to be uniformly

' \ levied for not less than six (6) months pay-

able by such employee as the By-laws of
Local79 mayfrom timeto time provide, and

{in continue to make such deductions untilthis
Agreement is terminated, and

(i)  within one (1) week after making of each
such deduction, pay the sum so deducted
to Local79.

2.04 Local 79 will provide to the Metropolitan
Corporationa certifiedtrue copy of the section of
the By-laws of Local 79 authorizing any such dues
and contributions and a certified true copy of the
section of the minutes of a meeting at which any
change in such dues and contributions is made.

2.05 Local 79 will save the Metropolitan Cor-
poration harmless:from any and all claims which
may be made against the Metropolitan Corpora-
tion for amounts deducted from pay as hereln
provided.



2.06 The Metropolitan Corporation shall pro-
vide Local 78, on a biweekly basis, a list of all
employees from whose wages union dues have
been deducted and also an employee status
change report.

7
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Avrticle 3

NO DISCRIMINATION

3.01 The Metropolitan Corporation and Local
79, their respective servants and agents agree
that there shall be no discrimination, interference,
restriction or coercion exercised or practised with
respect to any employee in the matter of wage
rates, training, upgrading, promotion, transfer,
layoff, discipline, discharge or otherwise by
reason of race, creed, colour, national origin,
political or religious affiliation, sex, sexual orien-
tation, age, marital status, family relationship,
handicap nor by reason of membershipin alabour
union, and the Metropoiitan Corporation agrees
that it will not, either directly or through any person
acting on its behalf, discriminate against any per-
son in its employ because of such person being
an officer, steward, committee member or mem-
ber at large of Local 78.

3.02 In this Article, the term "Handicap", as
provided in Article 3.01 shall be as defined in the
Human Rights Code, R.S.0., 1980 as amended.




3.03 The prohibition within Article 3.01, with
respect to handicap shall not apply where the
requirement, qualification or consideration is a
reasonable and bona fide one in the circumstan-
ces or the employee is incapable of performing or
fulfilling the essential duties or requirements at-
tending the exercise of their duties of a position
by reason of handicap.

3.04 Local 79 agreesthatitwill not discriminate
against any employee of the Metropolitan Cor-
poration who as a member of Local 78 is serving
or has served in a position in which an element of
supervision is required over other employees of
the Metropolitan Corporationwho are members of
Local 79,

l}( Article 4

SEXUAL HARASSMENT

4.01 Everyemployee hasarightto be free from
sexual harassment and from any reprisal or threat
of reprisalfor the rejection of such behaviour.

Article 5
WAGES AND SALARIES
8.01(a) Effectivethe ist day of January, 1988,

the salaries and wages to be paid to each
employee shall be in accordance with the rate of



pay for each position as set forth in Schedule 1
annexed hereto and forming part of this Agree-
ment, provided, however, that the annual rate as
shown inthe said Schedule is to be used only for
the purpose of annual estimates by the various
Departments of the Metropolitan Corporation.

5.01(b) Effectivethe st day of Januaryl980, the
salaries and wages to be paid to each employee
shall be in accordancewith the rate of payfor each
position as set forth in Schedule2 annexed hereto
andforming part of this agreement, provided, how-
ever, that the annual rate as shown in the said
Schedule is to be used only for the purpose of
annual estimates by the various departments of
the Metropolitan Corporation.

5.02(a) Employees shall progress through the
increment levels as set out in Schedule 1 and 2
unless the Department Head withholds an incre-
ment, in which case, the employee shall be ad-
vised in writing of the reasonstherefor.

5.02(b) Increments and salary adjustments
shall be effective at the beginning of the pay
period nearest the employee’s anniversary or
position date.

6.02{c) Effective January 1, 19886, an
employee’s position or anniversary date for an
increment shall not be adjusted as a result of the
initial six (6) months of a maternity leave.



§.03 Provided that the Department Heads so
recommend, temporary employees who are or
may be employed in a position to which a salary
range is applicable, shall upon the completion of
one (1) year of continuous service in such posi-
tion, receive the first increment provided in
Schedules 1 and 2 in the same manner as a
permanent employee in such position and there-
after shall receive annual incrementsas set out in
the said Schedules 1 and 2 as the case may be.

5.04 The Metropolitan Corporation may set
rates of payfor newor changed classifications and
shall advise Local 79 of such new or changed
classifications and, If Local78 or any employee is
of the opinion that the rate is unfair or improper,
Local 79 or the employee, as the case may be,
shall have the privilege of filing a grievance in
accordance with the procedure as set forth in
Article 17 hereof.

5,05 Subject to Article 5.07, whenever an
employee is assigned to perform the regular
duties of a higher rated position for at least a full
day or shift, he shall be paid the minimum of t}?e
rate for the position of the higher classificationer
an increase of thirty cents (30¢) per hour,
whichever is the greater.

This clause does not apply to an employee in a
trainee classification.
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5§.06 The foregoing alternate rate provisions
shall apply to periods during which the employee
is absent on paid leave, on sick pay or paid
holidays or on annual vacation, provided such
employee has been continuously pald at such
alternate rate for at least three (3) months and
such qualifying period has not been interrupted by
an aggregate of absences on paid leave, sick pay,
paid holidays or vacation in excess of twenty (20)
working days prior to such absence on paid leave.

These provisions shall apply only when the three-
continuous-months service requirementhas been
fulfilled and such employee s still being paid such
alternate rate at the commencement of such ab-
sence and such alternate rate will be paid only to
the extent that it would have been paid had the
employee remained at work.

5.07 Subject to Article 5.02, where an
employee is assigned to perform the regular
duties of a higher rated position and actually
works sufficient aggregate time to qualify for an
increment within the eighteen (18) month period
following the initial assignment to such position,
he shall be granted such increment effective the
beginning of the pay period nearest the date on
which he qualifies for such increment. In addition
to actual time worked, and pursuant to Article
5.08, all time that an employee is absent on pald
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leave, sick pay, paid holidays, or annual vacation
shall apply towards an employee's aggregatetime
in qualifying for an increment.

An employee may qualify for any subsequent in-
crements In the same manner as set out above
and will begin to accumulate such aggregate
qualifyingtime immediatelyfollowing the effective
date of the initialincrement.

Article 6
PREMIUMPAY PROVISIONS

6.01 Each employee who is required to work a
forty (40) hour week on any regularscheduleother
than Monday through Friday shall not be required
by the Metropolitan Corporationto work in excess
of an average of forty (40) hours per week over a
reasonable period of time.

8.02(a) Eachemployee shall be paidatthe rate
of time and one-half for all time worked in excess
of his regularlyscheduledwork day or work week.

6.02(b) Sublect to there being mutual agree-
ment between the employee and the Department
Heed, an employee may receivecompensationfor
overtime worked In the form of time off in lieu of
pay at the rate of one and one-half (1 1/2) hours
off for each hour of overtime worked providedthat
the total lieutime takenfor both overtimework and

12



work on designated holidays as provided in Article
9.02 shall not exceed seventy (70) hours in a
calendar year for an employee working a 35-hour
work week and shall not exceed eighty (80) hours

in a calendar year for an_employee working a
40-hour work week. 7 i/e/“b

6.03 Each employee who has completed his
regular day's work and who has left his office,
assigned yard or work location and who is called
out and reports for overtime work or who Is called
out and reports for work on other than his regular
work day, shall be pald by the Metropolitan Cor-
poration as a minimum, the equivalent of three (3)
hours pay at his regular overtime rate, whether
such employee works or not, for each time such
employee is called out and reports for overtime
work or work as the case may be.

6.04 In the event an employee is required to
stand by, he shall be available for work when
called by telephone and shall receive an al-
lowance as follows:

100

0] $7.50 for a regular work day;

) $13.00 for a non-scheduled work day, and
if the employeewhile on standby isrequired
to work, all hours SO worked shall be sub-
ject to overtime rates.

(i) ~ EffectiveJuly 12, 1889, increase the stand-
by allowance to $15.00 for a regular work

13



day andto $28.00 for a non-scheduledwork
day,

6.05 All employees working in compressed air
shall be paid at the following rates:

0] Where air pressure is between normal at-
>’7/ mospheric pressure and twenty (20)
\ pounds ~ $9.50 per day
()  Where air pressure B more than twenty
(20) pounds~ $12,00 per day

6.06 The rates specified in clause 6.05 hereof
shall be paid if the employee is required to enter
the compressed air working area for any portion
of a day, but no employee shall be paid more than
one (1) day's additional remunerationin a one (1)
day working period, when required to enter and
leave a compressed airworkingareaon more than
one occasion in a one (1) day period.

6.07{(a) Shift schedules that differ from the
regular daily or weekly hours of work set out in
Articles 6 and 8 of this Agreement, may be rg:
quested by either party, and provided there is
mutual agreement between the parties and, if
necessary, approval has been granted by the
Employment Standards Branch of the Ministry of
Labour, such shift schedules may be introduced
on an experimental or continuing basis by the
Metlopolitan Corporation. Any such agreed upon
shift schedules may be terminated by either party

14



giving the other thirty (30) days notice. Consistent
with the foregoing, proposed shift schedules
which may involve employees in the Local 43
bargaining unit will be discussed with the two
Local Unions.

6.07(b) The details of the twelve (®) hour shift
schedule currently in effect and continuing to be
in force for certain employees in the Department
of Ambulance Servicesare set out in Appendix ‘A"
which forms a part ;f s;(his Co[lsqgtive Agreement.

B W
- aticie 7

SHIFT BONUS AND WEEK-END PREMIUM

7.01(a) Eachemployeeofthe Metropolitan Cor-
poration coming within the 79 Unitwho, as part of
a regularly scheduled work week works on a shift,
any part of which, exclusive of overtime, falls
within the hours of 7:00 7:00 p.m. of any day and 6:00

2. of the next. following day, shall be pata for all
hours worked on such shift, a bonus of forty-six
cents _{46¢) per hour provided that no such bonus

shall be a mnum is pai
p %9 Jﬁy  Pa (1“a w 4
Effective July the shift bonus shall be

increasedto forty-nine cents (490) per hour.

Effective January 1, 1990, the shift bonus shall be
increased to fifty-two cents (52¢) per hour.
GOl S8 o G IPS
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7.01(b)  The shift bonusfor any employeeinthe
classifications Foreman Grade 2, Ambulance Dis-
patcher and Senior Ambulance Dispatcher, who is
required to work on a regular twenty-four (24)
hour, seven (7) day per week rotating shift
schedule, shall be forty-six cents (46¢) per hour
for each day, afternoon or night shift worked by

such e ?51 gee a”art of auch z_ ﬁéjg oY §

Etfective July 12, 198 the shift bi shall. be

"5 gzsid Joégng-?ne cents (?é 5“ hour

Effective January 1, 1980, the bonus shall be
increasedto fifty-two cents (524) per hour.

7.01(¢c) Each employee coming within the 79
Unit, who works a regularly scheduled day shift on
aSaturday and/or Sunday shall be paid a premium
of forty-six cents (464) per hour for all regular
hours worked 0N the Saturday and/or Sunday,
provided the employee is receiving no other
premium or bonus pay for hours worked on such
days.

Effective July 12, 1988, the premium set out
hereinshallbe increasedto forty-nine cents (494)
per hour. Effective January 1, 1890, the premium
set out hereinshall be increasedto fifty-two cents
(52¢) per hour.

7.01{d) Eachemployee of the MetropolltanCor-
poration coming within the Local 79 Unit who, as
a part of a regularly scheduled work week, works

16



on the afternoon and/or night shifts ending on a
Saturday and/or a Sunday, shall be paid a week-
end/shift bonus premiumof ninety-two cents (92¢)
per hour for all regular hours worked on such
scheduled shifts. The week-end/shift bonus
premium shall be in lieu of the provisions of Ar-
ticles 7.01 (a), (b) and (). Effective July 12, 1988,
the week-end/shift bonus premium shall be in-
creased to ninety-eight cents (88¢) per hour. Ef-
fective January 1, 1890, the week-end/shitt bonus

premium shall be increased to one dollar and four ‘
cents ($1.04) per hour.

Article 8
LUNCH, REST PERIOD AND SHIFT CHANGE

8.01(a) Where the regular day, afternoon or
night shift of an employee is to be changed, the
employee shall be given forty-eight (48) hours
notlee of such change.

8.01(b) If the employeeis given less than forty-
eight (48) hours notice of such shift change, he
shall be paid at the rate of time and one-half for
the first changed shift worked.

8.01(c) If the second changed shift worked
would otherwise have been a scheduled day off
and it falls within forty-eight (48) hours of the
notice of the shift change being given, the

17



employee shall be paid at the rate of time and
one-half for such second shift worked.

8.01(d) When an employee's shift is being
changed, & minimum of twelve hours shall be
scheduled off as a rest period between the end of
the 'old" shift and the commencement of the "new"
shift. If an employee's "new" shift commences
during such rest period, he shall be paid at the
overtime rate for all hoursworked on the first shift.

8.01(e) Itisunderstoodandagreedthat {a), (b},
{c) and (d) do not apply if the change of shift is
caused by an emergency.

8.01(f) It is understood and agreed that a
change of hourswithin a regular day, afternoon or
night shift shall not constitute a change of shift.

8.02 Eachemployeewho isrequiredto work on
any regular schedule other than Monday through
Fridayshall be giventwo (2) consecutive days off
in each seven (7) day or other regularlyscheduled
shift period in lieu of Saturday and Sunday,
provided that work schedules normally in effect at
work locationswhich do notconformto the forego-
ing shall not be considered a violation of this
Agreement.

8.03 All employeeswho work on a shift shall be
afforded alunch period betweenthe third hourand
the fifth hour of the shift except in the case of an
emergencywhen such lunch period shall be at the

18



discretion of the immediate superior of such
employees and it is agreed and understood that
the Metropolitan Corporation shall be the sole
judge of what constitutes an emergency. Where
possible, employees should be permitted to leave
their work location during such period.

8.04 Each employee coming within the 79 Unit
shall be afforded rest periods of ten (10) minutes
during each morning and afternoon at such times
and places as may be decided by the Head of the
Department, and the rest periods for those
employees on shift work shall be during the first
four (4) hour and the second four (4) hour periods
respectively.

8.05(a) The regular hoursfor day workers shall
commence not earlier than 6:00 a.m. and end not
laterthan 7:00 p.m. and be of seven or eight hours
duration, as the case may be, with not more than
aone (1) hour lunch period.

8.05(h) Regular shifts at variance with such
hours may, nevertheless be established.

8.05(¢) Where the hours of work of an
employee, normallyassigned as a day worker, are
to be changed, the employee and Local 79 shall
be given five (5) working days notice of such
change.

8.05(d) Nothing in this Article shall prohibit the
Metropolitan Corporationfrom instituting such res-

19



cheduting but in the event of a dispute, the matter
may be the subject of a grievance as hereinatter
provided.

2, g o 2
A P4 icle 9
/ BESIBNATED HOLIDAYS

9.01(a) The days to be designated as holidays
in the Metropolitan Corporation service in each
year during the term of this Agreement shall be the
following: New Year's Day, Good Friday, Easter
Monday, Queen’s Birthday, Dominion Day, Civic
Holiday, Labour Day, Thanksgiving Day,
Christmas Day, Boxing Day and Remembrance
Day (when Remembrance Day falls on a Monday,
Tuesday, Wednesday, Thursday or Friday).

9.01(b) When any of the above-named holidays
fall on a Saturday or Sunday (excepting
Remembrance Day), the Friday preceding or the
Monday succeeding such holiday shall be desig-
nated by the Metropolitan Corporationas the day
of observance of such holiday, and it is agreed
that any premium payable for working on a desig-
nated holiday shall not apply to such Saturday or
Sunday.

8.01(c) Inthe case of Departments with seven
(7) day operations, when an employee is
scheduledto work a shift, the majority of the hours
of which fall within the twenty-four (24) hour period

20



of the actual holiday with respect to Christmas
Day, Boxing Day, New Year's Day and Dominion
Day, the holiday premium will apply to the actual
holiday and not to the designated day of obser-
vance of the holiday, it being understood and
agreed that in no circumstances will employees
working on a seven (7) day operation be paid the
holiday premium for both the actual holiday and
the designated day of observance of that holiday.

9.02(a) Subject to subclause (b} hereof, each
employee,

0] who B not required to work on a day So
designated as a holiday, shall be entitled to

and shall be paid by the Metropolitan Cor-
poration his regular rate of pay for each
designated holiday not so worked;

i)  who is required to work on a day so desig-
nated as a holiday, shall be paid by the
Metropolitan Corporation at the rate of time
and one-half for time so worked and in
addition shall either;

(A) bepaid for afull day & hisregularrate
of pay, or

{B) subject to there being mutual agree-
mat between the employee and the
Department Head take a subsequent
lieu day off with pay a his regular rate,
provided that total lieu time taken for

21



bothwork on designated holidays and
overtime worked, aS provided inArticle
6.02, shall not exceed seventy (70)
hours in any calendar year for an
employeeworkinga thirty-five (35) hour
work week and shall not exceed eighty
(80) hours in a calendar year for an
employee working a forty (40) hour
work week.

8.02(b) Employees in Homes for the Aged,
other than clericalemployees, who are requiredto
work on a designated holiday shall, instead of
being paid for a full day in addition to time and
one-half, receive payment at the rate of time and
one-half for the time $0 worked and be given a day
off with pay.

9.03 Employees in the ‘Temporary Service”
class of employees shall be entitled to payment
for the designated holidays for which employees
in the “Permanent Service” class are paid,
provided they are employed on or report for
employment ON both the regular working day im-
mediately prior to and the regular working day
Immediatelyfollowing the designated holiday ¢on-
cérned.

4
8.04(a) Subject to clause (b) hereof in addition
to the designated holidays set out in clause 8.01,
each employee coming within the 79 Unitshall be
granted a floating holiday in each calendar year
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which will be taken at a time that is compatible with
the operational requirementsof the Departmentin
which the employee works.

9.04(b) A newemployee mustcompletefour (4)
continuous months of employment with the
Metropolltan Corporation before qualifying for the
floating holiday.

Article 10
VACATIONS

10.01(a) Each employee in the 'Permanent Ser-
vice" class of employees of the Metropolitan Cor-
poration, and each employee in the "Temporary
Service" class of employees of the Metropolitan
Corporation who is entitled to benefits in accord-
ance with Article 20 of this Agreement has com-
pleted one (1) year of continuous service or one
(1) year of aggregate service, shall be eligible for
vacation with pay on the following basis:

()  following the completion of one (1) year of
7" _service -three (3weeks vacation; provided
/ that upon completion of the first six (6)
/] ;’ﬂ/ months of the employee's first year of ser-
vice, such’'employee may, ifhe so requests

and the Department Head concerned con-

sents, be granted one week's vacation prior

to his anniversary date and the second and

third week at a time after the anniversary



date. ifthe week of vacation is granted and
the employee’s service terminates prior to
complsting one (I) year of service, the
value of vacation granted shall be
recoveredfrom vacation pay due upon ter-
mination.

-
a?ii) lk,ollowing completion of nine (9) years ser-
vice - four (4) weeks vacation.

@il _following completion of seventeen (17)
[7- 0> years service - five (5) weeks vacation.

;iv) following completion of twenty-four (24)
¥ 29/ __ years service - slx (Bweeks vacation; Ef-
Z_ -0 bigctive January 1, 1890, following comple-

g i tionof twenty-three (23)years service - six

£ 2JL (6)weeks vacation.

10.01(b) An employee who has qualified for the
three (3) weeks vacation entitlement under clause
10.01(a) () shall thereafter be eligible for the an-
nual vacation entitlement after January Ist of each
calendar year.

10.01(¢) Employees shall be eligible to receive
vacation at any time after January ist in the year
in which increased vacation entitlement occurs
provided that the Metropolitan Corporation shall
be entitled to recover the value of any vacation
taken prior to entitement where the employee
leaves the service other than by death or retire-
ment.
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10.01(d)(I) Employees shall be entitled to vaca-
tion in accordance with the provisions of this Ar-
ticle, provided that where an employee is not in
receipt of salary or wages because of sickness or
injury for a period of time which exceeds four (4)
consecutive full pay periods, his vacation entitle-
ment shall be reduced by 1/26th for each such
consecutive full pay period in excess of four (4).

10.01(d)(li) There shall be no reduction of the
vacation entitlement of an employee during the
initial six (6) months period of any maternity leave
or during any period of adoption leave granted the
employee from January 1, 1985 forward.

10.02(a) Where an employee in the “Permanent
Service” class of employees, or an employee in
the “Temporary Service” class of employees who
has completed one (1) year of continuous service
or one (1) year of aggregate service leaves the
service of the Metropolitan Corporation after
January Ist in any calendar year and prior to
receiving vacation in that year, such employee
shall be given vacation on account df the previous
year’s service in accordancewith clause 10.01.

10.02(b) Where the anniversary date of such an
employeefalls earlier inthe calendaryear than the
date on which his employment ceases, the
employee shall be entitled to receive vacation pay
for the period between such anniversary date and
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the date employment ceases, on the following

basis:

)

®

©

©

if the employee would ordinarily be entitled
to three (@) weeks vacation with pay per
year, 6% of earnings for the period between
the employee’s anniversary date and the
date his employment ceases.

if the employee would ordinarily be entitled
to four (4) weeks vacation with pay per
year, 8% of earningsfor the periodbetween
the employee’s anniversary date and the
date his employment ceases.

if the employee would ordinarily be entitled
tofive (5) weeks vacation with pay peryear,
10% of earningsfor the period betweenthe
employee’s anniversary date and the date
his employment ceases,

if the employee would ordinarily be entitled
to six (6) weeks vacation with pay per year,
12% of earningsfor the period betweenthe
employee’s anniversary date and the date
his employment ceases.

10.02(¢c) For the purposes of clauses 10.02(b)
and 10.08 only, the anniversary date of an
employee hired on or after MarchIst inthe calen-
dar years 1872, 1973, 1974, 1975 and 1976 shall
be March 1st of the calendar year in which the



employee ceases employment with the
Metropolitan Corporation.

10.03 Where an employee described in clause
10.01 (a) hereof dies on or after January 1st in any
year and prior to receiving vacation In that year,
such employee shall have paid to his estate an
amount equivalent to the salary or wages that
would normally have been paid to him on account
of vacation, Including entitlements under para-
graphs (A}, (B), (C) and (O) of clause 10.02(b)
hereof.

10.04(a) Where an employee described in
clause 10.01(a) hereof, is being retired, such
employee in the year in which he retires, and in
addition to any vacation to which he may be en-
titted on account of the previous year's service
shall be entitled to additional vacation pay calcu-
lated as follows:

(A) if entitled to three (3) weeks vacation under
clause 10.01 hereof, 6% of his earnings for
the period between the first day of the
calendar year in which he retires and the
effective date of retirement;

(8) if entitled to four (4) weeks vacation under
clause 10.01 hereof, 8% of hisearnings for
the period between the first day of the
calendar year in which he retires and the
effective date of retirement:
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{C) if entitled to five (5) weeks vacation under
clause 10.01 hereof, 10% of his earnings
for the period between the first day of the
calendar year In which he retires and the
effective date of retirement;

(D) i entitled to six (6) weeks vacation under
clause 10.01 hereof, t2% of his earnings
for the period betwgen the first day of the
calendar year in wFich he retires and the
effective date of retirement.

10.04(b) = The normal vacation to which the retir-
ing employee may be entitled for the previous
year's service may be taken, at the employee’s
option; prior to the effective date of retirement or
as a final paymentin lieu of vacation with pay upon
retirement.

10.04(c) The additional vacation pay to which
the retiring employee may be entitled under
clause 10.04(a) shall be paid as a lump sum upon
retirement.

10.05(x) Where an employee has been
employed in the “Temporary Service" prior to ap-
poiritment to the “Permanent Service”or prior to
being eligible for benefits ‘F)nder clause 10.01 and

has received an amount of vacation pay in the
preceding twelve: (12) month period, the
employee’s vacation with ;tay ontitiement shall be
reduced accordingly by the value of the vacation
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pay the employee so received calculated on the
basis of the employee's pay per day in the "Tem-
porary Service."

10.05(b) Effective July 12, 1988, "Temporary
Service" employees within the classifications of
Mate and Ticket Collector who have not qualified
for benefits in accordance with Article 20 and who
do not qualify for vacation with pay in accordance
with Article 10.0l(a), shall receive vacation pay
earned as part of their regular bi-weekly pay.

10.06 In computing service for the purpose of
establishing the length of annual vacation, the
following periods shall not be included:

® service prior to any dismissal for cause, or

{ii) serviceprior to any voluntary termination of
employment by the employee, or

(i)  service priorto any period exceedingsix (6)
continuous months during which the
employee was not employed by the
Metropolitan Corporation, or by any of the
area municipalities comprising the
Metropolitan Corporation, or by any of the
local boards thereof, of by the County of
York of the Toronto and York Roads Com-
mission.

10.07 Eachemployeetaking two (2) consecutive
weeks or more vacation shall be entitled to



receive, priorto the commencementof such vaca-
tion, all pay cheques falling due to him during the
vacation period provided he gives the Department
Head concerned at feast thirty (30)calendar days
advance notice in writing to that effect.

10.08 Employees insligible for the maximum
number of days vacation with pay shall, on re-
guest, be granted leave of absence without pay
for the remainder of such maximum period.

10.08 A designated holiday, as set out in Article
8.01 (a), which falls within a vacation period shall
not be considere? 43y of vacation.

10.10 Vacation due an employee on account of
his previous year's service shall be completed
beforethe end of the calendaryear. An employee
may, with the approval of his Department Head or
at the request of such Department Head and with
the consent of the employee, postpone the whole
or part of such vacation to the following calendar
year.

10.11(a) Where an employee on a scheduled
period of vacation is admitted to hospital as an
in-patientas a resultof anillnessor injury he shall
be entitled to claim sick pay in lieu of vacation for
such days of hogpitalization, providedthat written
notice is provided his Department Head at the
commencement of the hospitalization and that
upon the employee's returnthe hospitalization is



verified by the Ontario Health insurance Plan. The
period of vacation shall be rescheduledfor a later
date and unless approved shall not constitute an
automatic extension of the originally approved
vacation period.

10.11(b) An employee who is required to appear
for jury duty or is requested by the Metropolitan
Corporation to appear as a witness In a court
proceeding during his vacation period may re-
guest that the period of vacation time be changed
to jury or witness duty leave.

10.12 Employeesinthe Homes for the Aged sec-
tion of the Department of Community Services
shall have vacation schedules posted on or before
the 1st day of May of each year. Such schedules
shall provide as a minimum the same number of
consecutive days off as those employees who are
required to work a Monday to Friday schedule.
Once postedthe vacation schedules shall only be
changed upon mutual agreement between the
employee and the supervisor.

Article 11

SICK PAY
11.01 Each employee who immediately prior to
his employmentwith the Metropolitan Corporation
was employed with one of the area municipalities
comprising the Metropolitan Corporation, or one
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of the local boards thereof, shall have placed to
his creditin the Metropolitan Cumulative Sick Pay
Credit Plan the sick leave credits standing to his
credit in the established plan of the area
municipality or local board at the time of transfer
to the Metropolitan Corporation.

11.02 In the case of an employee who immedi-
ately priorto his employmentwith the Metropolitan
Corporation was employed with the County of
York or the Toronto and York Roads Commission,
or any of the said area municipalities, or local
boards, who had no established cumulative sick
pay credit plan, such employee shall have placed
to his credit in the Metropolitan Cumulative Sick
Pay Credit Plan sick leave credits to a maximum
ot one hundred(1 00) days, calculatedonthe bésis
of ten (10) days for each completed year of con-
tinuous service with the said County of York orthe
Toronto and York Roads Commission, or any of
the said area municipalitiesor local boards,

11.03 InthiSclause *month” shall mean a calen-
dar month, >3/ E5T

11.04(a) Each employee shall receive a gross
sick pay credit of one and one-half (1 1/2) daysfor
each month of "unbroken" service with the
Metropolitan Corporation, such credit to be
cumulative. For the purposes of this clause, a
month of "unbroken" service shall be one where
me employee iS employed, in full or in part, on all
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working days in the month, except that for the
purpose of this clause, unemployment due to
weather conditions or lack of work, shall not con-
tribute toward a "broken” month provided that the
employee works one {1) or more days during the
month. Losttime due to injury or accidents occur-
ring while on duty or illness, including during the
probationary period, except as provided for in
clause 11.08 hereof or by vacations, holidays or
scheduled days off or by authorized leave of ab-
sence with pay or authorized leave of absence
without pay to complete the annual vacation entit-
lement shall not be considered as breaking a
month’s service.

11.04(b) Provided it is approved by the Depart-
ment Head, leave of absence without pay for per-
sonal reasons of up to three (3) consecutive
working days shall not, for the purposes of this
clause, break service provided such leave of ab-
sence is not for the purpose of extending the
annual vacation period.

11.05(a) Credits shall be cumulative as from the
beginning of the first complete month after the
commencement of duties and shall be available
for use in accordance with the provisions of this
Article from the first day of the calendar month
following the completionof six (B)months service.

11.08(b) A newemployee employedon or before
the fifth calendar day of the month and thereafter



on all available working days in that monthwill be
deemed to have completed a month of unbroken
service.

11.05(c) An employee returning from illness
without sl¢k pay credits who works on all
scheduled working days after his return In the
month of recommencementof employmentwill be
deemed to have completed a month of unbroken
service.

11,06 An employee whose regular employment
4 is on a part-time per day basis shall be entitled to
part-time per day cumulative credits.

11.07 Subject to clause 11.04 when an
employee Is given leave of absence without pay
orislald off on account of lack of work, and returns
to the Metropolitan Corporationupon expirationof
such leave of absence or is recalledto work, he
shall not receive credits for the period of such
absence but shall retain his cumulative credits, if
any, existing at time of such leave or layoff.

11.08 [f an employee is absent on account of
illnessand his cumulativesick pay credit hasbeen
exhausted, he shall not receive a credit of one and
one-half (1 1/2) days per month for the remainder
of such absence.

11.09 If an employee resigns his position with’
the Metropolitan Corporation or is discharged for
cause and later returns to the Metropolitan Cor-



poration, he shall be considered a new employee
and shall not be entitled to bring forward credits
available prior to leaving the Metropolitan Cor-
poration.

11.10 Sick pay credit earned by service in any
department shall be allowed to the employee con-
cerned and authorized sick pay shall be payable
by the Department in which the employee is
employed at the time of illness.

11,11 Whenever an employee's days of illness
exceed his cumulative credit, the excess days o
iliness shall not be carried forward but shall be
regarded as days of illness without pay.

11.12 Each employee, upon being qualified for
sick pay under clause 11.05 shall be eligible to
receive sick pay, upon the authorization of the
Department Head, at full salary or wage rate, for
any time lost by reasonof illness, or Injury, except
where an award is made under The Workers'
Compensation Act, to the full extent of the sick pay
credits available to him at the time of each ab-
sence, provided that the Department Head may
refuse to authorize the sick pay if he has
reasonable grounds to believe that the absence
was not due to illness or injury.

11.13 The number of days for which an
employee receives "sick pay" shall be deducted
from his cumulative Sick Pay Credit but no deduc-
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tion shall be made on account of any day on which
an employee would normally be entitled to be off
work. Absence 0N account of ilinessfor lessthan
half a day shall not be deducted. Absence on
account of illnessfor a half a day or more, and less
than a fullday, shall be deducted as one-half (112)
day.

11.14 Where an employee, absent because of
illness or on account of an [rjury or illness under
The Workers' Compensation Act, has exhausted
his sick pay credits, he may either apply for sick
pay benefit under The Unemployment Insurance
Act, or request the Metropolitan Corporation to
pay to him such vacation pay as may then be due
to him on account of his previous year’s service,
provided that sick pay or Unemployment in-
surance sick benefit, as the case may be, shall
neverthelessbe interrupted in order that vacation
may be completed before the end of the year.

11.18 An employee absent for more than three
(3) consecutive working days shall furnish within
seven (7) days from commencement of absence,
a certificate from his personal physician covering
the duration of lliness, with the first and lastdates
of attendance upon the employee. The seven (7)
day period may be extended by the Department
Head If the employeeis incapacitatedto the extent
that he Is unable to produce the certificate of
illnesswithin that period. An employee absentfor



more than twenty-four (24) consecutive working
days shall furnish immediately following such
twenty-four (24) days, and each subsequenttwen-
ty-four (24) consecutive days of absence, a certifi-
cate from his personal physician covering the
illness, latest date of attendance and the probable
date on which the employee will return to duty.

11.16 An employee shall not be entitled to sick
pay in advance of any credit he may earn in the
current month, such credit becoming available on
the first day of the succeeding month.

11.17 The Metropolitan Corporation may require
any employee to submit himself to a medical ex-
amination by a physician designated by the
Metropolitan Corporation.

11.18(a) An employee in the "Temporary Ser-
vice" class of employee who has completed one
(1) year of aggregate service with the Metropoiitan
Corporationshall be credited with sick pay credits
at the rate of one and one-half days for each
unbroken month of service. Such employee shall
be entitled to use those accumulated sick credits
effective the first day of the month following
qualification and thereafter shall be entitled to the
benefit provided under this Article.

11.18(b) An employee in the "Temporary Ser-
vice" class of employeeswho has completed one
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(1) year of continuous service shall be entitled to
the benefits as provided under this Article.

¢
= Article 12

=~
SICK PAY GRATUITY

12.01 |n this clause the words “termination of
employment' shaft mean separationfrom employ-
ment with the Metropolitan Corporation by.fatire-
ment ¢n account Of age or disability of B

resignaio ———where such resignation has
been requestedas an alternative todismissal.

12.02(a) Upon termination of employment with
the Metropoiitan Corporation,

0] there shall be pald to every employee who
has been in the employ of the Metropolitan
Corporation for an aggregate period of at
least ten (10) years; and

i) there shall be paid to the Estate of an
employee who dies while in the employ-
ment of the Metropolitan Corporation,
having completed at least ten (10) years of
service with the Metropolitan Corporation,
such amount as is equal to one-half (1/2)
the cumulative sick pay credit of the
employee, butinno case shall such amount
exceed the aggregate amount of his salary
or other remuneration for the period set



forth in Column?2 of the Schedule contained
in () below corresponding to the service
requirementset forth in Column 1 thereof.

12.02(5) The following is the Schedule referred
to in clause 12.02(s}, Column t Column 2

Column 1

Service Requirement

At least 1Q years
and less than 15
years

At least 15 years

and less than 20
years

At least 20 years
and less than 25
years

A least 25 years

Column2
Period

Three (3)calendar
months

Four (4) calendar
months

Five (5) calendar
months

Six (6) calendar
months

12.03 For the purpose of meeting the service
requirements set out in the above schedule, the

following shall be included:

®

all time worked with the Metropolitan Cor-
poration and with any of the area
municipalities comprising the Metropolitan
Corporation or one of the local boards
thereof, or the County of Yerk or the Toron-
to and York Roads Commission, immedi-
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ately prior to entering the service of the
Metropolitan Corporation:

@) al time lost on account of absence for
reason of illness where the employee was
pald for such absence or was considered
as being on sick leave without pay.

12,04 In no case shall an award made by The
Workers' Compensation Board be deducted from
any authorized grant under this Artigls.

12.05 Effective August 1 1989, employees who
are eligible to receive a Sick Pay Credit Grant in
accordance with the provisions of Articles
12,02(a) and 12.02(b) may use all or part of their
Sick Pay Credit Grant as vacation upon their
retirement.

Artlcle 13
WELFARE AND GROUP LIFE INSURANCE

13.01 In respectof all provisionsof this Article,
unless otherwise provided,

@ an employee in the "Permanent Service'
class of employeesofthe MetropolitanCor-

poration coming within the 78 Unit; or

() an employee in the "Temporary Service"
class of employees of the Metropolitan Cor-
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poration who qualifies in accordance with
the provisions of Article 20,

shall be entitled to benefits provided for in this
Article. v g;,?,/’ T4

13.02 The Metropolitan Corporation shall pay
one hundred per cent (100%) of single premium
or the family premium, as the case may be, for any
such employee who is eligible for and entitled to
receive insured services under the Ontario Health
Insurance Plan established pursuant to The
Health Services Insurance Act and with respect to
whom the Metropolitan Corporationis required to
remita premium pursuantto the proyvisions of such
Act. gt L P

13.03 The Metropolitan Corporation shall enter
into a contractwith an Insurer licensed under The,
Insurance Act of Ontario selected by the
Metropolitan Corporation to provide hospitaliza-
tion benefits equivalent to the CUMBA Sup-
plemental Hospital contract in force as of January
1, 1979, for the purpose of supplementing the
insured services referred to in clause 13.02 for an
employee to whom such clause is applicable and
the Metropolitan Corporation shall pay one
hundred per cent (100%) of the single or family
premium, as the case may be, required therefor.

13.04(a) The Metropolitan Corporation shall
enter into an agreementwith an Insurer licensed
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under The Insurance Act of Ontarjo selected by
the Metropolitan Corporation to provide benefits
to employees entitled thereto under this Article
equivalentto benefits of the CUMBA Comprehen-
sive Medical Protection Plan with a $10,00/20.00
deductible provision. The Comprehensive Medical
Protection Plan shall also include a one hundred
and twenty-five dollar ($125.00) optical benefit
which shall be available to an employee once per
two (2) year period. The Metropolitan Corporation
shall pay one hundred per cent (100%) of the
single or family premium, as the case may be,
requiredtherefore.

Effective January 1, 1980, the optical benefit shall
be increased to one hundred and seventy-five
dollars ($175.00) per two year period.

13.04(b) Effective January 1, 1990, amend the
Comprehensive Medical Protection Plan
coverage, to provide the services of a licensed
Chiropractor, Osteopath, Podiatrist and
Chiropodistup to fifteen dollars ($15.00) per visit,
including up to thirty-five dollars ($35.00) per per-
son per year for X-Rays by a Chiropractor. Pay-
ment for said services shall be to a maximum of
two hundred dollars ($200.00) per person per
year, and shall be payable only after O.H.I.P.
ceases to pay any pertlon of the expenses.

13.04(¢) Effective August 1, 1988, Increase the
hearing ald benefit provided under the Com-

RIOLTL o D
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prehensive Medical Protection Plan to four
hundred dollars ($400.00).

13.05 The Metropolitan Corporation shall pro-
vide lor all permanentemployees by contract with
an Insurer licensed under The Insurance Act and
selected by the Metropolitan Corporation, group.
life insurance for all employees in the amount of
Threé Thousand Dollars @QQQQ‘QQ)_LQr each such
employee covered by such Insurance and th 0,&
Metropolitan Corporation shall pay one hundre%
per cent (100%] of the premium for Such insurance 4
chargeabld Tn respact of each such employee ,%z
covered thereby; it being understood and agree%
that in the event of any experience rating cred ()0
arising out of the operation of the insurance con-
tract becoming available such credit shall be ap-
plied towards reduction or stabilization of
subsequent premiumsthereunder.

13.06 All employees engaged after January
1st, 1969, shall, as a condition of employment,
participate in the group life Insurance to be
provided in accordance with clause 13.05 hereof.

13.07 The Metropolitan Corporation shall pro
vide, as an option, available to those employee
who request it in writing and by contract as stipu
lated in clause 13.085 hereof, group life insurance
for all employees in an amount equal to twice the
annual salary of such employee calculated to the
nearest thousand dollars of current salary;




PROVIDED that as to such employeeswho elect
to take up such option, such group fife insurance
shall be deemedto includethe $3000.00 coverage
under clause 18.05 hereof, and the cost of the
premiumfor the first half of the coverage in excess
of the first $3000.00 shall be borne by the
Metropolitan Corporation and the cost of the
premiumfor the other half of such coverage shall
be borne bythe employee througt fegutar payroll
deductions. 7, o/fe o -5l 07s Spd
13.08(a) The Metropolnanmn will,

through an Insurerauthorizedto carryon business

in the Province of Ontario, arrange a long-term
disability pian for employees in the Permanent

Service class of employees and will. pay one
thereo

provide a long-term disabliity benefit.of seventy-
fiva per cent (75%) of basic salary to a maximum
benefit of $2500.00 per month for disability claims
arising on-or after January 1, 1988, inclusive of
any benefits paid under any pensicn plan, in-
surance plan, Workers' Compensation, or any
other pian to which the Metropolitan Corporation
makes any contribution, such long-term disability
benefit to be payable after six (6) continuous
months absence from work on account of illness
or Injury; provided that no employee shall be
eligible for Long Term Disability Plan paymentsso
long as he is in receipt of sick pay benefits from
the Metropolitan Corporation.
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Effective July 1, 1990 the maximum long term
disability benefit shall be Increased to three
thousand dollars ($3000.00) per month where the
onset of disability occurs on or after January 1,
1990.

13.08(b) Except where a premium waiver ap-
plies, the Metropolitan Corporation will pay its
share of the benefit premiums as set out in this
article, of an employee who has applied for the
long term disability benefit but who has exhausted
his sick pay credits while awaiting receipt of the
long term disability benefit. In no case shall the
period of such coverage exceed the six (6) con-
secutive months between the onset of the
employee’s disability and the commencement of
the payment of the long term disability benefit to
the employee.

13.09(a) The Metropolitan Corporation shall ar-
range to provide employees who are in receipt of
the long term disability plan benefit, benefit
coverage under the current Ontario Health In-
surance, comprehensive medical protection, den-
tal and semi-private hospitalization insurance
plans on the basis of the Metropalitan Corporation
and the employee equally sharing, the premium
costs.

13.09(b) Effective August 1, 1989, the

Metropolitan Corporation shall increase the
amount of the tong term disability benefitto those
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employees who are currently receiving such
benefit by twenty-five dollars ($25.00) per month.
The amount of this increase shall not result In an
employee receiving a monthly benefit that ex-
ceeds the current maximum of two thousand five
hundred dollars ($2500.00) per month.

13.10 The Metropolitan Corporationwill provide
for all employees by contract with an Insurer
selected by the Metropolitan Corporation for a
Dental Plan, which will provide benefitsequivalent
to those contained in the CUMBA Red Plan with
B2 deductible. The Dental Plan shall also Inctude
enefltsequwalent to those contained in CUMBA
’/Rlder No. 1 (periodontic/endodontic), CUMBA
Bider No. 2 (dentures) and, an orthodontia rider,
which shall provide, on a fifty per cent (50%)
co-insurance basis, a two thousand dollars
($2000.00) maximum lifetime benefit for an
employee, the employee's spouse and for each of
an employee's dependent ¢hildren who are under
twenty-one (21) years of age. In addition, the
Metropolitan Corporation shall provide a major
restorative rider covering single crown restora-
tions (caps), inlays, onlays and gold fillings (ex-
cluding fixed bridgework) on the basis of a 50%
coinsuranceand with a maximum annual payment
of one thousand dollars ($1000.00) per person.
The Metropolitan Corporation will pay one
hundred percent (100%) of the cost of the
premiumstherefor.
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Effective August 1, 1889, amend the coinsurance
ratio with respectto CUMBA Rider U2 (Dentures)
to sixty percent (60%) employer paid and forty
percent (40%) employee paid.

13.11 Articles13.03, 13.04 and13.10 shall apply
to an employee’s dependent who is a full-time
student over twenty-one (21) years of age.

13.12 Each employee shall report any changes
in marital status or increase or decrease in de-
pendentswithout delay, and if failure to report any
such changes results in any overpayment of
premiums by the Metropolitan Corporation, the
employee shall reimburse the Metropolitan Cor-
poration in the amount of such overpayment.

13.13(a) Notwithstanding Articles 13.08,
13.13(b), 14.04 and 18.07, the Metropolitan Cor-
porationshall pay the premium and be responsible
for maintenance of coverage to the extent above
set out for every eligible employee while such
employee is in receipt of salary or wages.

13.13(b) With respectto the coverages provided
for in Article 13.02, 13.03, 13.04, 13.05, 13.07,
13.08 and 13.10 the Metropolitan Corporation
shall pay the premium and be responsible for
maintenance of coverage for the first seven (7)
consecutive full pay periods or part thereof during
which the employee is absent without pay as a
result of sickness or injury.
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13.13(¢) An employee in receipt of a Workers'
Compensatlon award who is on the active payroll
shall be considered to be in receipt of salary or
wages from the Metropolitan Corporation.

/y Article 14
7 PENSIONSAND RETIREMENT

14.01(a) Subject to subclause (b) hereof, each
full-time employee in the "Permanent Service"
class of employees and his dependants, as the
case may be, shall be entitledon his retirementor
deathto the benefits as set forth in By-law No. 843
of The Municipality of Metropolitan Toronto and
amendmentsthereto, being a By-law To provide
pensions for permanent employees of the Metro-
politan Corporation and of other participating
employers and to provide pensions and certain
supplementary death benefits to the wives and
children of such employees."

14.01(b) ItIs understoodand agreed that to the
extent that the Oritarlo Municipal Employees
Retirement System Plan is by statute applicable
to any employee of the Metropolitan Corporation
the said By-law NO. 843 shall not be applicableto
such employees.

14.02 NotwithstandingArticle 3.01 hereof, each
employee shall be retired upon attaining the age
of seventy (70) years, such retirementto be effec-
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tive upon the last day of the month in which the
seventieth birthday of such employee occurs.

14.03 The pension premium payments for every
employee on leave of absence on Local 79 busi-
ness on or after January 1, 1978, shall continue to
be made notwithstanding such leave, and Local
79 shall pay the Metropolitan Corporation for both
the employer and employee share of such
premium payments during such leave on a
quarterly basis as invoiced therefor by the
Metropolitan Corporation.

14.04(a) Notwithstanding Article 1.03, an
employee who elects early retirement shall be
eligible for the continued coverage of benefits set
out in Articles 13.02, 13.03, 13.04, 13.05 and
13.10 until such employee attains the age of sixty-
five (65) years. This provision applies only to
those employees who elect early retirement on or
after January 1, 1987.

14.04(b) Where an employee who elects early
retirement and is eligible for benefits in accord-
ance with (a) above dies prior to his sixty-fifth
(65th) birthday, the employee's spouse shall con-
tinue to be covered by sald benefits up to and
including the anniversary date of the deceased
employee's sixty-fifth (65th) birthday.

14.05 Effective August 26, 1987, when an
employee retires, if the employee was in receipt
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of a Workers’ Compensation award and a dis-
ability waiver of premium benefit at any time
during the employee’s employment with the
Metropolitan Corporation and if the effect of that
disability waiver of premium benefit is to reduce
the employee’s pension entitlement, the
Metropolitan Corporation will provide the dif-
ference betweenthe employee’s pension and the
pension to which the employee would have been
entitled had the employee not been on said dis-
ability waiver of premium benefit.

Arlicle 15
REQUESTS FOR TRANSFER

15.01(a) An employee wishing to transfer to
another Departmentwithin the same classification
may submit, once peryear, such request inwriting
to the Personnel Department.

15.01(b) An employee wishing to transfer to a
different location within his Department may sub-
mit such request In writing to his Department
Head.

Article 16
PROMOTIONS AND CLASSIFICATIONS

16.01 Whenever appointmentsto or promotions
within the Metropolitan Corporation are to be



made, the Department Head concerned shall
notify the Commissioner of Personnel of the
Metropolitan Corporation accordingly, setting
forth the duties of the position and the specific
qualification therefor, and the Commissioner of
Personnel shall arrange for the position to be
made knownto allemployeesthrough the Job Call
procedure unless a certified eligibility list &s in
effect. The Job Call procedure shall not apply to
the position of Labourer or other entry level posi-
tions that have not been advertised in the past.
The Commissioner of Personnel shall,

0] send copies of Job Call notices, in accord-
ance with Article 16.02, to all Metropolitan
Corporation Departments, which notices
each Head of Departmentshall ensure are
prominently displayed so that all
employees are made aware of positions
available.

i) prepare and conduct competitive examina-
tions and evaluate the fithess of applicants
by education (which the Commissioner of
Personnel shall construe liberally), ex-
perience, character, and ability to perform
the work satisfactorily; and

@iy  establish lists of candidates and certify
names on such lists to Heads of Depart-
ments for selection and recommendation
for promotion Or appointment.
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16.02(a) Each Job Call notice shall state:

)
@
(it
)
]
(vi)
(vii)
(viil)
)

®

the general dutles of the position;

the Department and location where pos-
sible;

the bargaining unit in which the position is
situated;

the openness of the positionisto both male
and female applicants;

the salary range or wage rate;

the qualifications required;

the procedure for making application;
the time limit for receiving applications;

the examinations, if any, that candidates
must undergo for the position will be held
in the Personnel Department unless other-
wise indicated; and

whether an Eligibility List will be estab-
lished from the Job Call from which
qualified candidates for future vacancies
for the position classification may be
selected.

16.02(b) The time limitprovidedfor inthe forego-
ing (&) (vili) hereof shall not be less than two (2)
weeks from the date of issue of the Job Call,
provided that the Commissioner of Personnel



may, upon notice to Local 79, establish a shorter
time period or not issue a Job Call if past ex-
perience Indicates there are no qualified can-
didates for the position in question.

16.03(a) Applications for available positions
shall be made on forms supplied by the Personnel
Department. An employee may apply for a position
in a classification that is at the same, or higher or
lower rate of pay than his present classification.

16.03(b) An employee whose application has
been rejected because of insufficient qualification
for the position shall be notified in writing at least
seven (7) days prior to the date of the examina-
tion.

16.03(c) Any applicant for an examination or
candidate participating in an examination who
deems he has a complaint regarding the proce-
dure or any other matter may have his complaint
placed before the Commissioner of Personnel.

16.04(a) If passing an examinationisrequiredto
qualify for a particular pesition, such examination
shall be conducted in a manner that will provide a
fair evaluation of the fithess of all applicants who
shall be evaluated against the same set of stand-
ards.

16.04(b} Examinations may be written, oral,

physical or by demonstration of skill, evaluation of
training, experience, seniority, Or any combination



thereof, as may be determined by the Commis-
sioner of Personnel. =7

18.04(¢) Seniority shall be weighted by applying
one-half (1/2) point for each year of completed
service to a maximum of fifteen (15) points.

16.04(d) All applicantsto a Job Call notice shall
be notified in writing of the outcome of their ex-
amination and their standing on the list.

16.04(e¢) The Commissioner of Personnel shall
permit any applicant to peruse his examination
paper, where appropriate, at any time within thirty
(0)days of notification.

16.08(a) The list of passed candidates estab-
lished from each Job Call shall be either,

()  a Certified Candidate List \which shall be

valid for the filling of the advertised position
only, or

() a Ceriifiad FEligibllity List which shall be
valid for the filling of other vacancies that
may oceur in the same position classifica-
tion, as the case may be, in accordance
with the Job Call Notice.

16.05(b) A Certitied Eligibilitytist shallremainin
force for six (6) months unless depleted before
that time, in which case a new Job Call Notice will
be issued if there is a vacancy. in the position
classificationto be filled or if the Commissioner of



Personnel deems that a vacancy may occur. NO
further Job Call will be issued for the position
within the stated Six (6) month period unless past
experience indicates there are likely to be addi-
tional candidates available.

16.06(a) The Commissioner of Personnel shall
certify for selectionthe list of candidates resulting
from each Job Call ranked in order of standing.

(v  The selection of the qualified candidate s)
for the position(s) available shall be made
by the DepartmentHead or his designee on
the basis of each candidate’s ability,
seniority and suitability for the position and
the Commissioner of Personnel shall be
notified of the name of the successful can-
didate(~).

(© Candidates ranked higher on the list than
the candidate selected for the position shall
be informed in writing by the Department
Head or his designee, with a copy to the
Commissioner of Personnel with an ex-
planation of the reason or reasons the in-
dividual was not selected for the particular
position.

18,07 The Commissioner of Personnel of the
Metropolitan Corporation shall forward to the
secretary of Local 79 notice of all appointments,
reclassifications, adjustments, promotions and
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reversions affecting all employees and Local 78
may make representations to the Commissioner
of Personnel in connection therewith as it may
deem fit.

16.08 Notwithstanding clause 16.01 hereof, an
employee who has become incapable of fully per-
forming his regular duties because of injury, oc-
cupational disease, advancing years or disability
may be given preference for any available position
for which he is considered suitable to perform
without the Commissioner of Personnel being Ie-
quired to advertise such position, provided that
such employee may not displace any other
employee by reason of seniority, and the
Metropolitan Corporation shall advise Local 78 of
ali such appointments.

16.09 Notwithstandingany of the foregoing, the
Metropolitan Corporationwill on two (2) occasions
per year (April and October) post a list of entry-
level positions, together with a notice, inviting
employees who may be interested In permanent
vacancies that may arise in the coming six (6}
months to apply in writing to the Placement and
Recrulting Divisionof the Metropolitan Personnel
Departmentindicating their interest and qualifica-
tions for a particular entry-level position,

16.10 Employess covered by the part-time unit
collective agreement in the Homes for the Aged



shall have accessto the job call procedure as set
out in Article 18 herein.

Article 17
GRIEVANCE PROCEDURE

17.01(a) Forthe purpose of the grievance proce-

dure provided hereunder and commencing with

Step Two thereof, there shall be a Grievance

Committee of Local 79 composed of not more than

three (3)Local 79 Officers as designated by the

Presidentof Local 79. &
17.01(b) Local79 acknowledgesand agreesthat P/‘
Stewards, members of its and

Grievance Committees and Officers of Local 78,
have regular duties to perform as employees of
the Metropoiitan Corporation and that such
employees will not leave their regular duties to
assist employees in preparing their grievance
without obtaining the permission of their Depart-
ment Head or someone designated by him and will
similarly report upon returning to their regular
duties. In computing the time worked by such
employees for the Metropolitan Corporation, the
Metropolitan Corporation will not deduct the time
occupied by them in attending to the business of
the Union under this sub-clause during working
hours and the Metropolitan Corporation wil
deduct wages in respect of the time so occupied.

e st
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17.01(¢) Whenever an employee is requestedto
report for a disciplinary discussion with two or
more supervisory personnel, prior to any dlscipli-
nary action being taken or a grievance being
lodged, such employee shall have the right of
having either a Shop Steward or Union Official
present at such meeting as an observer or, if
neither are &valiabie, he shallhavethe rightto the
presence of an employee of his choice who is on
duty at his place of work atthe time the discussion
takes place.

17.01(d) When no disciplinary notations have
been included in an employee's personal
departmental file for a two-year period, said
employee may requestthe removal of any written
reprimand theretofore Included In such file, and
upon such request, said reprimand(s) shall be
removedfrom the file and strickenfrom the record.

17.02 For the purpose of the grievance proce-
dure, 'working days" shall be Monday to Friday
inclusive.

17.03(a) Whenever and so often as any
employee is suspended or dismissed for cause,
the grievance procedureas set forth Inthis clause
shall apply except that the grievance shall be
initiated at Step Two within five (5) working days
after the said employee ceasesto be employed by
the Metropolitan Corporation.



17.03(b) Any grievance of an employee for not
being selected for a.position under the Job Call
procedure will be similarly initiated at Step Two
within five (5) days of the employee being advised
in writing that he was not selected for the position
for which he was considered and the grievor may
attend the Step TWO meeting.

If such position is within a Departmentother than
the employee's Department, the grievance shall
be directed, by Local 79 to that Head of the
Departmentin which the vacancy occurred. Upon
receipt of such grievance, the Department Head
or his Nominee shall confer with the grievor, Busi-
ness Representative and/or the representative of
Local 79 within five working days and shall advise
Local 79 in writing of his decision with respect to
the grievancewithin three working days of the said
conference. In the event the Department Head
does not provide redress satisfactory to Local 79,
Local 79 may processthe grievanceto Step Three
of the grievance procedure in accordance with
Article 17.03(d) (ili).

17.03(c) Where an allegation is made by an
employee that Article 4 "Sexual Harassment" has
been violated, a grievance shall be initiated at
Step Two within five (B)days after such violation
is alleged to have occurred.

17.03(d) Where a difference arises between the
partiesrelating to the interpretation, application or



administration of this Agreement, including any
question as to whether a matter is arbitrable or
where an allegation is made that this Agreement
has been violated (such difference or allegation,
being hereinafter referred to as "The Grievance"),
the following grievance procedure shall apply,
namely:

M

]

Step One

Local 78, through the Shop Steward, shall
withinfour (4) working days (eight (8) work-
ing days in Department of Ambulance Ser-
vices odly) after the grievance first arises,
file the said grievance end redress sought
in writing signed by the employee lodging
the grievance with the immediate superior
of the employee Involved, who shall confer
forthwith with such employee and who shall
render his decision in writing within two (2)
working days of the time of the conference.
The employee may be accompanied at the
said conference by the Shop Steward or
Business .Representative of Local 79 if he
80 desires.

Step Two

In the event that the immediate superlor of
the employee involved does not provide
redress satisfactory to Local 79, it may
within seven (7) working days after the



(it

receipt of the aforesaid written decision of
the said immediate superior, forward to the
Department Head a copy of the grievance,
together with a copy of the written decision
of the said immediate superior and upon
receipt of such copies the Department
Head, or his nominee, shall forthwith confer
with the Business Representative and/or
the Grievance Committee of Local 79 and
shall advise Local 79 in writing of his
decision in respect to the grievance within
seven (7) working days of the said con-
ference.

Step Three
Inthe event that the DepartmentHead does
not provide redress satisfactory to Local 79
it may within seven (7) working days after
the receipt of the aforesaid written decision
of the Department Head, forward copies of
the grievance and the written decisions as
provided for In Step One and Step Two to
the Commissioner of Personnel of the
Metropolitan Corporation and, upon receipt
of such copies, the Commissioner of Per-
sonnelor his nomineeshall conferforthwith
with the authorized representatives of
Local79 and the Commissioner of Person-
nel or his nominee shall advise Local 79 in
writing within ten (10) working days after
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the said conference of his decision in
respectto the grievance.

V) Step Four

A

Inthe event that the Commissioner of
Personnel does not provide redress
satisfactory to Local 78, Local79 may,
within twenty (20) working days after
the receipt of the written decision of the
Commissioner & Personnel, require
that the grievance be submittedto ar-
bitration by notifying the Metropolitan
Corporationinwriting of its desire S0to
do, and the notice shall contain the
name of the appointee of Local78to an
Arbitration Board. The Metropolitan
Corporationshall, within three ays
after the first meeting of the
Metropolitan Councilfollowing the sub-
mission of the grievance to arbitration
by Local 79, advise Local 79 df the
name f its appointeeto the Arbitration
Board, The two appointees so selected
shall, withinfive (5) days of the appoint-
ment of the second ¢f them appoint a
third person who shallbe the Chairman.
If the two appointeesfail to agree upon
aChairman, withinthe time limited, the
paty Iodginé;the grievanceshall within
fifteen (fos) ays requestthe Minister of
Labour for Ontario, inwriting, to appoint
aChairmananda copy of suchrequast



shall be forwarded concurrently to the
other appointeeto such Board. The Ar-
bitration Board shall hear and deter-
mine the grievance and shall issue a
decision, andthe decision shall be bind-
ing upon both Local 79 and the
MetropolitanCorporationand upon any
employee affectedby it. Thedecision of
a majority shall be the decision f the
Arbitration Board, but if there Is no
majority the decision of the Chairman

shall govern.

(B) Each of the parties heretowill bearthe
expenses of the nominee appointedto
representit andthe partieswilljointly in
equalshares bearthe expenses, if any,
of the Chairman of the ArbitrationBoard
and the cost of the room or rooms in
which the arbitration is held.

17.03(e)} Local 79 in submitting the grievance to
arbitration may request that such may be deter-
mined by a single arbitrator, where uponthe par-
ties shall endeavour to reach agreement as to a
suitable arbitrator for such purpose and the
Metropolitan Corporationshall have ten (10) work-
ing days after the receipt of the notice to advise
Local 79 of its concurrence in having the
grievance determined by such named arbitrator
who shall hear and determine the grievance and
shall issue a decision.



in the event of failure of the partiesto agree as to
an appropriate sirgle arbitrator, the Metropoiitan
Corporation shall, within a period of twenty-one
(21) working days aforesaid, advise Local 79 of
the name of its appointee to the Arbitration Board,
and Local 79 shall within seven (7) working days
after receiving such notification from the
Metropolitan Corporation advise the Metropolitan
Corporation of the name of its appointee to the
Arbitration Board, and, the provisions of this
agreement for the hearing of arbitrations by a
Board of three (3) arbitrators, shall apply. In the
event that such arbitration is deterniined by a
single arbitrator as hereinbefore provided, each of
the parties shall Jointly, in equal shares, bear the
expenses of such arbitrator and the cost of the
room, or rocms, in which the arbitration is held.

17.03(f) The decision of the said Supervisor, the
said Department Head, the said Commissioner of
Personnel, as the case may be, shall be final and
binding upon the Metropolitan Corporation and
Local 79 and upon any employee affected by it
uniess asubsequentstep istakenwithin the times
hereinbefore limited and the decision of the Ar-
bitration Board in any event shall be final and
binding upon the Metropolitan Corporation, Local
79 and upon any such employee.

17.03{g) Local 79 in Steps One to Four shall be
confined to the grievance and redress sought as



set forth in the written grievance filed as provided
in Step One.

17.03(h) No matter may be submitted to arbitra-
tion which has not been properly processed
through all previous Steps of the grievance proce-
dure as set forth in this Agreement.

17.03(1y A grievance which has not been
processed in accordance with the time limit
prescribed, shall be deemed to have been
withdrawn.

17.03()) The Arbitration Board shall not have
any power to add to, subtract from, alter, modify
or amend in any way, any part of this Agreement
nor to consider any matter not specifically con-
tained in this Agreement nor otherwise make any
decision inconsistent with this Agreement which
expresses the full and complete understanding of
the partieson remuneration, benefits and working
conditions.

17.04 Where a difference arises between Local
79 and the Metropolitan Corporation relating to
the interpretation, application or administration of
this Agreementwhich cannot be made the subject
of a grievance by an employee, Local 79 may file
a grievance at Step Three and the provisions of
this Article shall apply with the necessary changes
to this clause provided that failure of an employee
to file a grievance within the time limits as set out



in clause 17.08 hereof shall be a bar to Local 78
filing a policy grievance on the same matter.

17.05 in the event the Metropolitan Corporation
has a grievance, the Commissioner of Personnel
shall file said grievance in writing with the
authorized officers of Local 78 who shall confer
with the Commissioner of Personnelwithin seven
{7) days of the receipt of such grievance, In the
event the authorized officers of Local 78 do not
provide redress satisfactory to the Metropolitan
Corporation, the Commissloner of Personnelmay
process the grievance to arbitration and the
provision of Article 17.03(d){iv) shall apply in this
regard with the necessary changes.

17.06 Time limits are to be mandatory for all
steps of the entire grievance procedure.

LEAVE OF ABSENCE

18.01 Where an employee is elected or ap-
pointed to a full-time office within Local 78, the
Metropolitan Corporation will consider a request
for extended leave of absence for such employee
on lts merits and such leave of absence may be
grantad by the Metropolitan Executive Committee
with the concurrence of the Department Head
Involved, providedthat such leave shall Involve N0
cost to the Metropolitan Corporationand provided

(,{7/7 Article 18




further that upon expiration of his term of office,
the employee shall be returned to a position in a
classification comparableto that I which he was
employedbefore taking office, if such is available,
or if no such position is available, to suc er
position as may be determined by the 1&_ - I
sioner of Personnelas being suitable. y=
18.02 Subjectto the approval of the Department

Head concerned, leave. ot abssnce without pa¥
shall be granted to all duly elected delegates from
Local 78 who are employees of the Metropolitan
Corporationto attend any authorlzed Labo,ur Con-
vention. D

18.03(a) Whenever an employee is on leave of
absence on Local 79 business, such absence
shall not constitute a break in Service so as to
affect any benefits to which he is entitled other
than pay.

18.03(b) Whenever an employee is on leave of
absence on Union business, the Metropolitan Cor-
poration shall pay the employee's wages and
benefits, invoice the Union and the Union shall,
forthwith, provide tull reimbursement to the
Metropolitan Corporation. This provision does not
apply to employeeswho are elected or appointed
to full-time Union positions.

18.04 An employee who is absent from work
solely due to the death and funeral of the father,

b
7
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mother, son, daughter, brother, sister, husband,
wife, mother-in-law, father-in-law, brother-in-law,
sister-in-law, son-in-law, daughter-in-law,
grandparent or grandchild of such employee shall
be compensated for time go lost by him from his
regular schedule (by reason of such absence) at
his regular rate of pay up to a maximum of three
(@ working days following such death for each
such absence. Shouldthe employee be unable to
attend the funeral because of the distance to be
travelled, such employee may be granted a day off
with pay for the purpose of mourning the death.

18.05 Each employee who is called to gserve as
a juror or is subpoenaed as a witness in a legal
procegding, _

all be granted leave of absence for such
~7’purpose, provided that upon completion of
hig jury or witness service such employee
shall present to his Department Head a
sgtisfactory certificate showing the period
of such service:

V‘)l’r

@)  shallbe paid hisfull salary or wage for the
peTIsg - of sUch jury or wiiness service:
providedthat he shall pay to the Treasurer
of the Metropolitan Corporation the full
amount of compensation recelved for such
service and obtain an official receiptthere-
for, it being understoodthat the full amount
does not include monies received on days



otherthan his regularly scheduledwork day
with the Metropolitan Corporation Of any
monies received for meal allowance or
travelling allowances; and

@iy  shall, upon being releasedfrom jury or wit-
ness service in the forenoon of any day,
immediately telephone his Department for
instructions respecting his return to work
and shall, upon receiving such instructions,
comply with the ga

A4
18.06(a) Maternlty\lbave wit’hLut pay, shall be in
accordance with Part X| of The Employment
Standards Act, 1974. of Ontario,

18.08(b) Maternity leave for any employee who
does not qualify under Part X1 of the said Act, shall
be at the discretion of the Head of the Department
concerned, as shall any r quested extension

thereof. %
18.06(c) 9{ 4% o]

0] An extension of Maternlty Leave, if re-
quested, shall be granted to an employee
who qualifies under (a) above but the
period of maternity leave as extended shall
not exceed six (6) months.

{H) The granting of any further extension of
maternity leave if requested b at the discre-
tion of the Department Head.
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18.08(d) Maternityleave or any extensionthere-
of shall not involve any expense to the
Metropolitan Corporation, except as provided in
Articles 5.02(c}), 10.01(d) (il) and 18,07,

18.07(a) An employee who is eligible for mater-
nity leave under Article 18.06(a) or an employee
who requests and is granted maternity leave
under Article 18.06(b), shall be entitled, provided
she is in receipt of Unemployment insurance
benefits pursuantto Section 30 of the Unemploy-
ment insurance Act, 1971, to the following pay-
ments while on maternity leave:

()~ Forthe first two (2) weeks of the maternity
leave, the employee receives no payments

from the Metropolitan Corporation,

(i For the following fifteen (15) weeks of the
( maternity leave the employee shall receive

/l 1 from the Metropolitan Corporation pay-
- ’b ments equal to the difference between
tlb seventy-five percent (75%) of her regular
- rate and the sum of her weekiy Unemploy-

ment Insurance benefits and any other
earnings.

18.07(b) The Metropolitan Corporationshall pay
the coverage and pay the premiums for the
benefitsset outinArticle 1 3 for the first seventeen
{(17) weeks of maternity leave that an employee is
granted under Article 18.06(a) or 18.08(b).
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Effective August 1, 1989, the Metropolitan Cor-
poration shall provide the coverage and pay its
share of the premiums referred to in Article 13 for
the first twenty-six (26) weeks of maternity leave.

18.08 An employee who is granted an extension
of maternity leave in accordance with the above
shall be responsible for paying in advance the full
premiums for the insurance coverage referred to
in Article 13 for any period of maternity leave
extending beyond the flrst seventeen (17) weeks.
Such employee shall be advised of the cost of the
licable benefitsif she wishes to conﬂnu sych
app SRR

benefit coverage / .....
Effective August 1, 1889, replace “seventeen (!7)
th “twenty- svx (26)weeks, WW—'

18.09(a) Where an employee with at bast one
year of seniority legally adopts a child and the
adoption agency requires the employee’s ab-
» sence to care for the child, such employee shall
be entitled to adoption leave on application to the
Department Head for a period of up to six (6)

weeks. ) %
18.09(b) Adoption leave under other cifcumstan-

ces including an extension of leave hereunder up
to a total of three (3) months, shall be at the
discretion of the Department Head.

18.10(a) Effective July 12, 1988, an employee
who is eligible for adoption leave under Article
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18.09(a) or an employee who fequests and is
granted an extension of thelr adoption leave under
Article 18.09(b) shall be entitled, providedthey are
in receipt of Unemployment Insurance benefits
pursuant to the Unemployment Insurance Act,
1971, to the following paymentswhile on adoption
leave:

0] For the first two (2) weeks of the adoption
e?e the employee receives no payments
the Metropolitan Corporation.

(Ii) For the remainder of such adoption leave
5Ahe employee shall receive from the
@7 Metropolitan Corporation paymerits equal
10 the difference between seventy-five per-

cent (75%) of the employee's regular rate

and the sum of their weekly Unemployment
Insurancebenefitsand gny other earnings.

18.10(b) Effective July 12, 1988, the
Metropolitan Corporation shall provide the
coverage and pay its share of the premiums for
the benefits set out in Article 13 for the period of
adoption leave granted under Article 18.09(a) or
18.09(b).

18.11 Ay perlod of adoption leave shall be at no
cost to the Metropolltan Corporation except as

/provided in Articles 10.01(d)(ll) and 18,10 and _

shall eonstitute no loss of seniority.

o
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18.12 An employee who is required to attend a
sitting of the Citizenship Court during his normat
working hours for the purpose of obtaining his
Canadian Citizenship shall, 0n one occasion only,
be granted one (1) day's leave gt absence with

pay. 3/ -2

18.13 Subjact to the approval of the Department
Head and subjectto Article 11.04(b) an employee
may request and be granted leave of absence,
without pay, of uptothree (3)consecutive working
days for personal reasons.

18.14 Effective July 12, 1988, subject to Articles
11.12 and 11.18, an employee may utilize not
more than three (@working days per calendar
year in order to care for ill dependents. Such

absence shall be dedycted from the employee's
bank of accumulatedsick credits and Shaﬁ not be
considered as BréarIMyE MoNN'S service.
Effective January 1, 1990, three (3working days
shall be increased to six (6) working days per
calendar year.

Articie 19
TRANSPORTATION

19.81(a) Whenever an employee isrequired and
authorized to use his automoblie on business of
the Metropolitan Corporation, the Metropolltan
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Corporation shall pay to such employee an al-
lowance of twenty-six cents (260) per kilometre
actually travelled in the course of transacting the
business of the Metropolltan Corporation. Twen-
ty-six cents (266) per kilometre being equivalent
to 41.8 cents per mile; one mile a 1.8609344
kilometres.

19.01(b) EffectiveAugust 1, 1989, the allowance
provided for In19.01 (a) hereof shall be Increased
to twenty-nine cents (29¢) per kilometre. Twenty-
nine cents (290) per kilometre beihg equivalentto
48,7 cents per mile: one mile = 1.609344
kilometres.

19.01(c} Effective January 1, 1990, the al-
lowance provided for in 19.01(a) hereof shall be
increased to thirty-two cents (326) per kilometre,
thirty-two cents (320) per kilometre being
equivalentto 51.5¢ per mile.

19.02 Whenever an employee is requiredto use
the.pyblic transportation system in the course of
‘hig duties; such employee shall be provided with |
car tickets for that purpose.

19.03(a) A trawl allowance of twenty-six cents
(26¢) per kilometre shall be paid to Metropolltan
Corporation employees travelling by other than
Metropolitanvehicle to temporary work sites out-
side the Metropolltan Toronto boundaries. The
allowance is for each kilometretravelled between
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the temporary work site and the nearest
Metropolitan boundary which are defined as
Steeles Avenue on the north, Port Union Road on
the east and Etobicoke Creek and indian Line on
the west.

18.03(b) Effective August 1, 1988, the travel al-
lowance provided For in clause 18.03(a} shall be
increased to twenty-nine cents (29¢) per
kilometre.

19.03(c) Effective January 1, 1980, the travel
allowance provided for in clause 19.03(a) shall be
increased to thirty-two cents (32¢) per kilometre.

Article 20
TEMPORARY EMPLOYEE BENEFITS

20.01 Notwithstanding anything hereinbefore
contained all employees in the “Temporary Ser-
vice” classof employee6 who have completed one
(1) year of continuous service or one (1) year of
aggregate service with 'he Metropolitan Corpora-
tion shall be entitled to all benefits accorded
herein to employees in the “Permanent Service”
class.
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Article 21
SENIORITY

21.01 A seniotity date shali be established for
each employee upon successful completion of the
probationary period as defined in clause 2,02,
such date to be coincident with the date of com-
mencement of servjce with the Metropolitan Cor-
poration. 2.7 ¢ e/

21.02(8) For the purposes of promotion under
Article 18, seniority shall prevail on an employer-
wide basis and in the case of staff reduction shall
prevail only within the position and ¢lassification
in the Department involved.

21,02(b) in the event of a staff reduction, any
employee so affected with at least two (2) years
of 'Permanent Servies” shall be given preference
for a suitable equal or lower paid vacant position
for which the employee Ik qualified. The
employee, after consultation with the Union, shall
ke treated in a similar manner to an employee to
whom Article 16.08 applies.

21,03 Inthe event of a staff reduction, members
of the 78 Unit shall be removed from work in
reverse order of senlority within the positione¢las-

siflcation in the Department involved, and if and
. when work becomes available and provided not_

more than twelve (12) months have elapsed from
the date on which they were removed from work
==
1z
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2
D
and they possess the necessary qualifications,

such persons shall be recalled to work in order of
their seniority within the position classification.

21.04 Subject to clause 21.05, a person shall
continue to accumulate only seniority during any
period of non-payment under the provisions of
clause 21.03 provided however that the right to
accumulate seniority during such period underthis
clause shall not be considered to be sufficient to

maintain an employee- employer relationship.

21.05 An employee shall lose all seniority and
servicei f

@ he voluntarily terminates his employment;
()] he is discharged for reasonable cause;

(i)  he fails to report for work within five (5)
working days from the date he is recalled to
work under the provisions of clause 21.03;

(v) he is absent without written notice to the
Metropolitan Corporation in excess of
seven (7) calendar days from the commen-
cement of absence;

heisnotrecalled to work within twelve (12)
months of the date of his removalfrom work
pursuantto clause 21.03.

21.06(I) Where a person has been removed
from work pursuant to ciause 21.03 hereof such
person shall not be entitled to any benefits under
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this Agreement save and except the right of recall
as provided in the said clause 21,03, provided,
however, that all benefits accumulated prior to
such removal from work shall be suspended
during the period and upon recall to work in ac-
cordance with clause 21.03 such other accumu-
lated benefits shall again commence as if there
had been no removal from work.

21.06(li) A person in receipt of a benefit under
the Long Term Disability Plan at the time of such
removal from work shall continue to receive such
a benefit in accordance with the terms of the
Insurance Policy. and an employee who is totally
disabled prior to such removalfrom work butwho
has not commencedto receive a benefit underthe
Long Term Disability Plan before such removal
from work shall be entitled lo receive a benefit
under such Pian In accordance with the terms of
the Insurance Policy.

21.07 The provisions of clause 21,06 shall apply
to employeesin receiptof benefits underthe Long
Term Disability Plan.

21.08 Employees, covered by the Part-time unit
collective agreement in the Homes for the Aged,
who are appointed to poslitions covered by this
collective agreement shall carry with them ac-
crued seniority and benefitsas calculated, defined
and prescribed in the collective agreement cover-
ingthe Part-time unitin the Homesfor the Aged.
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Article 22
WORKERS' COMPENSATION CASES
?12,01 Where in an action, or by settlement of a

*claim arising out of an injury to an employee who
in respect of such injury has elected to claim

- compensationunder The Workers’ Compensation

1 Act, the Metropolitan Corporation recovers

damages from a third person, the Metropolitan
Corporation may in its discretion pay such

damagesO0r any portion thereof to such employee
or inthe event of his death to one or more of his
dependants subject to the terms and conditions
set out in clause 28 of Executive Committee
ReportNo.84 adopted by the Metropolitan Council
on the 15th day of December, 19589.

22,02 Where an employee who is injured in cir-
cumstancesin which he might ke entitied to com-
pensation under The Workers’ Compensation Act
elects insteadto claim againstthe third person, he
shall, as a condition of receiving sick pay benefits
as hereinbefore provided, undertake in writing to
reimbursethe Metropolitan Corporation out of the
proceedsdf any settlement or judgment upon such
claim, the amount of money equivalent to the
value of such sick pay benefits, and upon his
having made such reimbursement, his accumu-
lated Sick pay credits shail be restored according-

ly.
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22.03(a) An employee who is injured on duty in |
circumstances where no action for such injuries.;
would lie againstathird person, and who is un=**-" 4
1o work as a result of such injury, Shall, provlder-
he has qualifiedfor sick pay credits under Arﬂclc%
11, be paid an amount equal to hie net averagf i
earnings as defined in the Workers' Compensa:
flon Act of Ontario R.8.0. 1980 and applied
accordance with the earnings schedule thereir:
referred, while the employee is off work and untif =%,
such time as a ruling has been made by the
Workers' Compensation Board upon his claim.

22.03(b) |If the Board approves the claim, the
employee shall continue to receive the full net pay
amount, as defined in (a) above which will include
the award of the Workers' Compensation Board.
Employees who have not qualified for sick pay
credits under Article 11, will, if their claim for a
Workers' Compensation benefit is approved,
receive their benefit from the Workers' Compen-
sation Board.

22,03(c) If the employee is unable to return to
work after aclaim isapproved, he shall receivethe
benefit payments, approved by The Workers'
Compensation Board, directly from the Workers'
Compensation Board and for those who are
qualified. the remainder of the net pay amount
from the Metropolitan Corporation. From the
Corporation's portion the following deductions



shall be made: the employee's pension contribu-
tions, the employee's share of extended group life
insurance premiums and any necessary statutory
deductions, No deductions will be made from the
sick bank of an employee who receives payments
under Articles 22.03 (@) and {c). (Note: This will
leave a net balance approximately equal to an
employee's normal "take home" pay.)

22.03(d) Where the claim is not approved or
where an employee receives monies in excess of
his appropriate net pay, such excess shall be
treated as an overpayment and the necessary
recovery shall be made by the Metropolitan Cor-

poration.

22.04(a) An employee receiving the net pay
amount as referred to above shall be considered
for pension purposesto be in receipt of full salary.

22,04(b) If during the period of time that an
employee is absentfrom work on a Workers' Com-
pensationbenefit, awaiver of pension or group life
Insurancecontribution goesinto effect, the portion
of the net pay amount the employee is receiving
from the Metropolitan Corporation shall be
reduced accordingly.

22,05 An employee who is in receipt of a
Workers' Compensation Award shall be con-

sidered to be on the active payroll and in receipt
of salary or wages from the Metropolitan Corpora-

81



tion. In addition. such employee shall continue to
accumulate both seniority and service while in
receipt of the award.

22.06 All of the foregoing will have no effect on
any permanent partial disability pensionwhich an
employee may be receiving.

22,07 Anemployeewho sustainsacompensable
injury and as a result must leave work before the
end of his shift, shall be paidto the end of the shift.

EMPLOYMENT SECURITY .,é@/

Article 23 z

23.01 Itisthe policy of the MetropolitanCorpora-
tion to pla other s any Permanent
Service employees of the Metropolitan Corpora-
tidGn who may be displaced by reason of:

(a)y'_!/ technological improvements in the opera-
A tion of the Metropolitan Corporation;

(b) - the contractingout of any work, in accord-
& ance with Article 23.03, now performed by
employees;

(¢ the deletion or elimination of a position or
job classification, where practicable, the
Metropolitan Corporationwill- provide Local

& 79 with twenty-one (21) calendardayswrit-
ten notice prior to deleting any position



classification in the Bargaining Unit where
there is a permanent service incumbent.

* '
'1/7 \ Any tralning which the Metropolitan Cor-
% poration considers necessary to enable the
v employee to perform the duties of the posi-
tion shall be provided by the Metropolitan
Corporation.

23.02 An employee in the Permanent Service
displaced by reason(s) set out in Article 23.01
shall, after consultation with the Union, be treated
in a similar manner to employees to whom Article
16,08 applies.

23.03(a) Effective July 12, 1989, where a Per-
manentemployee is displaced in accordance with
Article 23.01 and is permanently placed in a posi- ')\
tion for which a lowerwage rate isapplicable, suchV
employee shall continue to receive the rate they ﬁ
were receiving prior to such re-assignment, in-
cluding any negotiated wage increase(s) for the 3 2-
thirty-six (36)month period immediately following—"""
me effective date of their re-assignment. Follow-

ing the expiry of the thirty-six (36)month period
such employee will then receive the rate ap-
plicable to their new position.

23.03(b) In those cases where an increment
structure would apply, no further increments ap-
plicable to an employee’s former position shall be



granted following their re-assignment pursuant to
(@) above.

23.04 Priorto contracting out any work now per-
formed by employees, the Metropolitan Corpora-
tion shali, where practicable, provide sixty (60)
calendar days written notice to the Unionso asto
allow the Union to make any representations it
wishes to the Department or Heads involved and
the Metropolitan Toronto Executive Committee.
Any representations shall be made promptly and
in any event within sixty (60) days of the giving of
such notice. The written notice pursuant to the
above shall contain an invitation from the Depart-
ment Head to meet within ten (10) days for the
purpose of discussingthe proposed contracting-
out and cost information. Departmental informa-
tion pertinent to the proposed contracting-out
shall be made available to the Union.

Article 24
NO STRIKE OR LOCKOUT

24.01 There shall be no strike Or lockout during
the term of this Agreement so long as the Agree-
ment is carried out in good fatth by both the
Metropolitan Corporation and Local 7¢, provided
that the words "strike" and 'lockout” shall be as
defined by The Labour Relations Act R.S.0.
1980, as amended.



Article 25
PROTECTIVE CLOTHING

25.01 Safetyequipmentand safety attire shall be
supplied to all employees who are required to
perform duties where hazards exist. Where the
Metropolitan Corporation provides safety equip-
ment, safety clothing ar working attire, such safety
equipment, safety clothing or working attire must
be worn by the employee, provided, however, that
it is recognized that there may be occasions
during an employee's working hours when the
wearing of such equipment, clothing or attire is
unnecessary to the employee's safety or well-
being.

26.02 Parkasandwinter safety boots will be sup-
plied and replaced as required, at the discretion
of the Department Head, for certain employees
engaged on manual, maintenance, technical, in-
vestigational and Inspectional work whose duties
require them to be out-of-doors for the majority of
their working hours during the winter months.

25.03 The Metropolitan Corporation shall pay a
clothing allowance of fifty dollars ($50.00) on or
about June 1stand on or about December 1stto
employeeswho are actively employed in all nurs-
ing classifications and who are notbeing supplied
with working attire.
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Effective July 12, 1989, increase the clothing al-
lowanceto fifty-five dollars ($55.00) payable on or
about December 1, 1989,

Effective January 1, 1980, increase the ciothing
allowance to fifty-seven dollars and fifty cents
($57.50) payableon or about June 1, 1980 and on
or about December 1, 1990.

Article 26
POLICY OF THE
METROPOLITAN CORPORATION ON THE
PAYMENT OF LEGAL EXPENSES

26.01 Where an employee is charged with an
offense under The Criminal Code, The Highway
Traffic Act or other Statutes arising out of an act
or acts done inthe performanceof his duties, itis
the policy of the Metropolitan Corporation, that:

@  The employee charged shall, in the first
Instance, be responsible for his own
defence including the retaining of lega!
counsel,

() if the employee is acquitted of the charge
and his legal costs do not exceed $500.00
the Metropolitan Treasurer shall be
authorized to reimburse the employee for
such costs on the approval of the



Metropolitan Solicitor and the Commis-
sioner of Personnel.

© Where an employee is acquitted and his
legal costs exceed $500.0Q, the account
shall be referredto the Metropolitan Execu-
tive Committeeand the Metropolitan Coun-
cil for their consideration.

26.02 Where an action or other proceeding is
brought against an employee of the Metropolitan
Corporation,which in the opinion d the Council of
the Metropolitan Corporation arises out of acts or
omissions done or made by such employee In his
capacity as an employee of the Metropolitan Cor-
poration, the Metropolitan Corporation may pay
any damages or costs awarded against such
employee or legal expenses incurred by him as
may be determined by the Council of the
Metropolitan Corporation as provided for by para-
graph 67 (a) of sectlon 352 of The Municipal Act,
R.8.0. 1970, as amended.

(Note: The term ‘acquitted' shall be taken to
be the same as a dismissal of the charga(s)).

26.03 |n the event the Metropolitan Corporation
reimburses an employee, under this Article, for
any legal expenses, damages or costs, the
employee shallbe compensatedat his regular rate
of pay for the time lost from his regular working
schedule as a result of being required to attend

court.
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Article 27
FEMININE GENDER OR PLURAL

27.01 Wherever the singular or masculine is
used in this Agreement, it shall be considered as
if the plural or feminine had been used wherever
the context o required.

Article 28
SAFETY COMMITTEES

28.01 Statementof Prineiple on Safety ~

It is the policy of the Metropolitan Corporationto
provide a safe and healthfulenvironment in which
towork. Mosthealth hazardsand personalinjuries
in the working place are preventable. The preven-
tion of such incidents require the continuation of
aco-ordinated health and safety programme, con-
sistent with the past practice and the applicable
safety legislation of the Province of Ontario.

The objectives of the programme shall be to im-
plement appropriate remedial and preventative
measures in order to reduce or eliminate health
hazards and personal injuries in the working
place, and to provide safe and healthful working
conditions for all employees. This can be ac-
complished through the continuing promotion of
accident prevention and safe working habits by



management, employees and joint health and
safety committees.

A Central Safety Committee shall be established,
comprised of two (2) representatives each from /
Local Union 79 and Local Union 438 and two {2) 7
representatives from the Metropolitan Corpora-
tion. This Committee shall meet on a regular
basis.

Article 29
ACQUAINTING NEW EMPLOYEES

29.01 New employees shall be advised of the
name of the employee's steward or Union repre-
sentative and where practicable provided with an
introduction within the first thirty (30)days of
employment.

Article 30

EMPLOYEE ACCESS TO PERSONAL
DEPARTMENTAL FILE

30.01 Each employee shall have access to his
departmentalfile for the purpose of reviewing all
evaluations or disciplinary notations pertaining to
hiswork recordwith the Metropolitan Corporation.
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Article 31

UPWARD CLASSIFICATION ADJUSTMENTS

31.01 Havingagreedthatifthe MetropolitanCor-
poration and Local 79 fall to reach agreement on
a Job Evaluation Program they shall enter into
negotiations on upward job classification adjust-
ments, and having agreed to complete the
negotiations on such adjustments by December
31, 1981, the parties herein agree that:

(®

Y

()

i they fall to agree on a new wage rate for
any classification in the aforementioned
negotiations on upward job classification
adjustments, the Metropolitan
Corporation's proposed new rate shall be
implemented (or in the event that the Cor-
poration has proposed no change to the
existing rate, the existing rate shall stand),
but such action shall not prejudice the
Union and the Union shall have the
privilege of referring the matter to arbltra-
tiort under Article 17.04; and

that any wage rate adjustments resulting
from these negotiations which the parties
agree upon or which are implemented as
set out in sub-paragraph {a) aboveorwhich

are determined by arbitration shall be
retroactive.



Article 32
CHANGES OR ALTERATIONS IN AGREEMENT

32.01 Inthe event of the Metropolitan Corpora-
tion or Local 79 desiring or proposing any change
or alteration to this Agreement for the ensuing
years of this Agreement in respect to any of the
matters herein provided for, the Metropolitan Cor-
poration or Local 79, as the case may be, shall
give to Local 7¢ or the Metropolitan Corporation,
as the case may be, written notice of the desired
or proposed changes or alterations within the fif-
teen (15) day peried prior to the 16th day of
October in the year 1990, and both such parties
shall thereupon negotiate in good faith in respect
to the matters which It so proposesto change or
alter.

RE-OPENER ON WAGES AND SALARIES

32.02 The Metropolitan Corporation agrees to
re-openthe collective agreementfor the purposes
of renegotiating 1890 wages and salaries only, it
the Consumer Price Index (Toronto - All Items)
during 1980, expressed in a percentage change, bk
eight point five percent (6.36) above the level of
the Decemberi888 Consumer Price Index (Toron-
to - All Items).

In the event the collective agreement is re-
opened, the parties' respective rights to strike or
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lockout shall be governed by the Labour R
Act R;8.0, 1880 as amended.

Article 33
TERM OF AGREEMENT

33.01 This Agreement shall remain in force from

g _lst fuary. 1889, untll and including
the 31st day of December 1990, and from year to
year thereafter, subjectto such changes and al-
terations therein and thereto as from time to time
may be made pursuantto and in accordance with
Article 32 hereof; provided, however, that the
Metropolitan Corporation or Local 79 may give to
Local 79 or the Metropolitan Corporation, as the
case may be, two (2) monthswritten notice expir-
ingat midnighton the 81st day of Decemberinany
year of the desire of the Metropolitan Corporation
or Local 79, asthe case may be, to terminate this
Agreement, or any provision thereof, and upon
giving of such notice and the expiration of such
two (2) month period, this Agreement or such
provision, as the case may be, shall be ter-
minated.




Article 34
CANCELLATION OF 1987-88 AGREEMENT

34.01 The Collective Agreement entered into by
the parties hereto dated the 9th day of June 1987,
with respect to the period from the 1st day of
January, 1987, to the 31st day of December, 1988,
shall be and the same is hereby terminated as of
the 1st day of January, 1989.

Article 38
PRINTING OF THE COLLECTIVE AGREEMENT

35.01 Providedthe parties execute the collective
agreementwithin sixty (60) days of the ratification
of the Memorandum of Agreement, the parties
shall share on a 50/50 basis the cost of printing
and distributing of such collective agreements to
the appropriate bargaining unit and management
staff. The sixty (60) day time period may be ex-
tended by mutual agreement. All such arrange-
mentsare to be subjectto the approval of the City
Commissioner of Purchasingand Supply and the
Manager, Fair Wage Office.



IN WITNESS WHEREOF the Metropolitan Cor.
poration and Local 79 have hereunto affixed their
respective corporate seals attested to by the
hands of their respective proper officers In that
behalf duly authorized,

SIGNED, SEALED AND THE MUNICIPALITY OF
DELIVERED METROPOLITAN TORONTO
Authorized by Report

No.22 of the Metropolitan

Executive Committee and' D, Crombie

adopted by Councli on the

6th day of July 1989 Metropolitan Clerk

D. Crombie T. Brook
Metropotan Clerk Deputy Treasurer

THE CANADIAN UNION OF
PUBLIC EMPLOYEES. LOCAL
UNION NO.79

8. David

Bresident

R Draxi

Secretary

A Dubg, . Casey, P. ZoX
Membeér

L Diotte, L. Brumme| M. Coliins
Member

A Steels, J. Cowan, E_ Leeds, |. Burness
Rember

M. Haiper

Aasigned CUPE

Representative




APPENDIX " A”

Employees in the Department of Ambulance Ser-
vices who are regularly employed on the twelve
hour stift schedule arrangement that was agreed
upon by the parties September 21, 1978, and as
subsequently modified by the parties, are
governed by the terms and conditions set out in
the current Collective Agreement with the follow-
ing exceptions:
e A normal working shift shall be defined as
comprising twelve (12) consecutive hours of
work. The normal work week shall be based

on an employee not being requiredto work in
excess of 240 hours during a six (6) week

cycle.

® The overtime rate of time and one-half the
regular rate shall be paidto an employee for
all hours worked in excess d his scheduled
twelve (12) hoursfor suchshiftandfor allhours
worked on any day other than a scheduled
working day.

Paymentfor designated holiday and the paymentand calcula-

tion of vacations, sick pay credits and the WrkerS™com

sation benefitshall be baaed on the twalve (12) hourwor‘l,:ng
day (ie. 3 weeks vacation Bequivalent to 120 hours).
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LOCAL UNIONNO. 79

WAGE RATE SCHEDULE 1

JANUARY 1, 1989 - DECEMBER 31, 1989

TREASURY DEPARTMENT
CENTRAL PAYROLL
THE MUNICIPALITY OF METROPOLITANTORONTO

JULY 6, 1989



LOCAL UNION 79 ~ WAGE RATESCHEDULEY - JANUARY 1, 1989 — DECEMBER 31, 1989

Position Code And Thie -at,g
o 2 Clerk Grade 5 - -_57__

** 3 Engineer’sAssistant Grade 3

86

® 5 HousekeepingAttendant

445 Key PunchOperator Grade 2

278 Cleaner-Light Duties

Payroll Bi-weekly
Grade Hours

7975

7981

7970

7871

7968

70

70

Step Annual

01

2 R882 R2 SRRBB2 FARER

17,978
18,233
18,782
18,476
20,006
21,028

19,549
20,280
20,482
21,303
21,979
22,801

21,2588
22,801

20,755
21,577
22,436
23,239

20,859

Bi-weekly

638,80
638.60
719.60
748.20
766.50
805,70



LOCAL UNION 79 ~ WAGE RATE SCHEDULE1 - JANUARY 1,198% - DECEMBER31, 1989

Posltion Code And Title )
® 277 Cleaner-Light Duties

30 DietaryAide Grade 2

833 Clerk Trainee
832 Telephone Operator/General Clerk

12 Porter

*

25 Elevator Operator Grade 2

8 Nursing Attendant

S S L

Payroll Bi-weekly
Grade Hours

7973

7991

7987
7968

7972

7966

80

80

70
70

Step  Annual

01 21,089
02 22,279
01 21,110
02 22,300
o1t 21,175
01 21,175
02 21,889
03 23,188
04 24,299
01 21,465
02 23,344
03 25077
01 21,611
02 23,678
03 25484
0t 22,028
02 28,218
03 24367

Bi-weekly
808.00
853.60

808.80
854.40

811.30

811.30
837.90
887.60
931.00

822.40
894.40
960.80

828.00
907,20
976.80

844.00
889.60
933.60

Hourly
10.10
10.67

10.11
10.68

11.58

11.59
11.97
12,68
13.30

10.28
11.18

12.01

10.35
11.34
12.21

10.55
11.12
11.67
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LOCAL UNION?8 - WAGE RATE SCHEDULE1 - JANUARY 1, 1989 — DECEMBER31, 19889
Payroll Bi-weekly

Position Code And Titie
1114 Resldent Aide

14 Clerk Grade 3

Grade Hours

7964 70

19 Business Machine Operator Grade2
20 Teleghone Operator Grade 2

40 Pharmacist’s ASS|stant

436 Control Clerk

442 Key Punch Operator Grade 1

641 Nursing Clerk
723 Data Operator

e 376 Adiuvant

(Ta January 24,1989)
(SeePesition Code 1326)

15 Audit Clerk, Grade 6

517 Day Care Housekeeper

(To January 24, 19

)

78A7 70

7963 80
(SeePage5, Posttion Code 1328)

01
01

2
03
04

2 R8R2 8B

Anmusl
2,237

22,344
23,404
24,610
26,199

23,072
24,325
25,494

23,166
24,208

25,414

27,021
23,219

Bi-weekly
852.00

856.10
896.70
942,90
1003,80

834.00

976.80

887.60
927.50
973,70
1035.30

889.60

Hourly
10,65

1223
12.81
13.47
14.34

11,08
11.65
12.21

12.68
13.28
13,91
14.79

11,12



A

LOCAL UNION79 - WAGE RATE SCHEDULE1 _. JANUARY 1, 1989 - DECEMBER?M, 1989

§ Payroll Bi-weekly
Pf"‘";ggg":a?g{gﬁ Grade Hours Step Annual Bi-weekly Hourly
(effective January 25,1989) 79A1 80 o1 23,281 89200 11.15

02 24701 94640 11.83
03 26,056 998.40 1248

7994 70 01 23915 91630 13.09
24,665 945,00 1350
25,541 97860 13.98
26,364 101010 1443

24,062 921.80 13.147
25,359 971.60 13.88
26,638 1020.60 14.58
1070.30 15.29

930.40 11.63

24,299 931.00 1330

24,209 931.00 13.30
25980 99540 14.22
27,643 1059.10 1513
29,305 112280 16.04
30,985 1187.20 16.96

514 Day CareAssistant Grade 2

1263 Junior Microcomputer Technician 7927 70

964 Barber 7989 80

28 Welfare Trainee(Temporary Employees) 7960 70
816 Traffic Field Investigator 7986 70

FE882 2 2R8R2 RER
3
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LOCAL UNION79 - WAGE RATE SCHEDULE1 -PJAN”Uéﬁl(J i"1989 - DECEMBER 31, 1988
ayro
Grade Hours Step Annual

Position Code And Thie

387 ?\Instered Nursing Assistant
ARates to January 24,1989)

(See Page5, Position Code 1327)
746 Clinical Assistant

1327 R ?Plstered Nursing Assistant
(effective January 25,1989)

16 Engineer'sAssistant Grade2

1328 Day Care Housekeeper
(effective January 25, 1989)

24 Cook Grade!

131 Craft Suparv:sor

132 Sy r-Recreation & Volunteers
s Organizer

726 Addiction co-ordinator

7979

79A2

7962

79A3

7956
7955

80

70

o
02
03

2 R8RS 882

o1

282

24,701
25,223
25,996

24,910
25,599
26,559

25,377
26,400
27,661
29,287

25,411

25,494
26,016
27,149
28,172

Bi-wee

545 40
966.40
$96.00

954.40
980.80
1017.60

972.30
1011.50
1059.80
1122.10

973.60

976.80

996.80
1040.20
1079.40

18

1208
12.45

11.93
12.26
1272

13.89
14.45
15.14
16.03

1217

1221

14.24
14.86
15.42
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LOCAL UNION79 ~ WAGE RATESCHEDULE{ - JANUARY 41,1989 - DECEMBER 31, 1989

Position Code And Title
472 Chemist's Assistant Grade 2

402 Ticket Collector

27 Assistant Housekeeper
264 Assistant Chetf

57 Traffic Counter Technician

85 Clerk Grade 2
518 Rent Assessor

513 Day Care Assistant Grade 1

Payroll Bi-weekly
Grade Hours

7954

7983

7952

7951
7950

7961

70

70
70

70

Step  Annual

01 26,199
02 27,040
03 28,172
04 29,342
01 26,538
01 26,580
0t 26,802
01 27,040
02 27,661
03 29,013
04 30,09t
01 27,040
02 27,643
03 28,319
04 29,396

Bi-wee!
1003.8
1036.00
1079.40
1124.20

1016.80

1018.40

1026.90

1036.00
1059.80
1111.60
1152.90

1036.00
1059.10
1085.00
1126.30

Hourly
14.34
14.80
15.42
16.06

1271

1273

14.67

14.80
15.14
15.88
16.47

14.80
15.13
15.50
16.09
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LOCAL UNION79 ~ WAGE RATE SCHEDULE 1 ~ JANUARY 1, 1989 - DECEMBER 31, 1989
Payroll Bl-weekly
Hours Step Annual

Positlon Code And Title
1347 Homevisitor

438 Chief Key Punch Operator
439 Teaching Homemaker

55 Senior Traffic Counter Technician
234 Signals Assistant

294 Graphic Designer Grade 2

427 Assistant Supervisor of Signals

588 Quality Confrol Investigator

735 Assistant Supervisor- Pavement Markings

Grade
79AA

7946

7945

70

70

01

EBR82 2882 8HR2 B8R

27,040
28

Bl-weakly
1036.00

208 1080.80

1125.60
1169.70

1052.10
1072.40
1122.80
1170.40

10565.20
1093.60
1128.80
116240

1059.80
1087.80
114170
1187.20

Hou!

15.44
16.08
16.71

15.03
16.32
16.04
16.72

13.19
13.67
14.11
14.53

15.14
15.54
18.31
16.96



S0l

LOCAL UNION 79 - WAGE RATESCHEDULE1 - JANUARY 1,1989 - DECEMBER 31, 1989

Position Code And Title _ _
1172 Assistant Arintirg Operator

23 Cleaner- Heavy Duties
29 Food Supervisor
86 Audit Clerk Grade5

94 Welfare Visitor Grade 1
286 Music Instructor

114 Chemist’s Assistant Grade 1
914 Communications Co-ordinator

Payroll Bi-weekly
Grade Hours

7999

7992
7944
7995

7943

80
80
80
70
70

70

Step  Annual

01 27,499
28,981
30,443
31,926

27,729
27,937

28,154
28,775
30,127
31,205

28,300
29,214
30,438
31,516

28,392
29,798
30,986
32,667

£882 RB82 8882 2 2 8N

Bi-weekly
1053.60
1110.40
1166.40
1223.20

1062.40
1070.40

1078.70
1102.50
1154.30
1195.60

1084.30
1119.30
1166.20
1207.50

1087.80
1141.70
1187.20
1251.60

Hourly
1317
13.88
14.58
15.29

1328
1338

1541
15.75
1649
17.08

15.49
15.99
16.66
17.25

1554
16.31
16.96
17.68



8

LOCAL UNION 79 - WAGE RATE SCHEDULE 1 -~ JANUARY 1, 1988 - DECEMBER31, 1989

Position Code And Tiie
1170 Computer Operator

486 Muttlith Operator

1284 Microcomputer Technician

297 Planning Technician

Payroll Bi-weekly
Grada  Houss
7998 70

7828 70

7939 70

Stej
o1 P

EIBARBR2 RRR2 AR LBRN

Annul

Bl-weekly

446 1089.90

29,926
31,406
32,904
28,585
30,025
31,424
32,907
28,647
29,762
30,876
29,049
30,346
31,717
33,050
34,603
36,284
38,166
40,249

1146.60
1203.30
1260.70
1095.20
1150.40
1204.00
1260.80
1087.60
1140.30
1183.00

009 1226.40

1113.00
1162.70
1215.20
1266.30
1325.80
1390.20
1462.30
1542.10

Hourly
15.57
16.38
17.19
18.01

13.69
14.38
15.05
15.76

15.68
16.29
16.90
17.52
15.90
16.61
17.36
18.08
18.94
19.86
20.89
22.03



201

Position Code And Thie

100 Engineer's Assistant Grade 1

1213 Security Guard
(effective June 14,1989)

1195 Rehabilitation Assistant

115 Audit Clerk Grade 4

552 Weighmaster
388 Assistant Hostel Supervisor

- JANUARY 1, 1989 -~ DECEMBER 31, 1989

Payroll Bi-weekly
Grade Hours

7980

7348

7940

79A6

7937
7938

70

70

88

Step Annual

01 29,634
02 30,401
03 31,808
04 32,996
ol 28,691
01 29,733
02 30,568
03 31,383
04 32,197
0 29,762
02 31,180
03 32,383
04 34,055
01 29,817
01 29,817
02 30,861

Bi-meltg
1135.4
1164.80

1218.70
1264.20

1137.60

1138.20
1171.20
1202.40
1233.60

1140.30
1183.50
1241.10
1304.80

1142.40

1142.40
1182.40

Hourly
16.22
16.64
17.41
18.06

1422

14.24
14.64
15.03
15.42

16.29
17.05
17.73
18.64

14.28

14,28
14.78
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LOCAL UNION79 ~ WAGE RATE SCHEDULE1 - JANUARY 1, 1989 - DECEMBER31, 1988

Position Code And Thie
511 Day Care Supervisor

58 chef
g2 Storekeeper Grade 2

236 Property Foreman Grade2

127 Clerk Grade 1
293 Graphic Deslgner.Grade 1
384 Systems Analyst

137 Application Technologist

422 Works Dispatcher
566 Roads Dispatcher

Payroll Bi-weokly
Grade Hows Step Anniml  Bl-weekly
7948 70 01 ,255 1158.20
02 31,150 1193.50
03 32,210 1234.10
04 33,288 1275.40
7936 80 0t 30,333 116240
7933 80 01 30,861 1182.40
7932 70 01 30,986 1187.20
@2 32,192 1233.40
03 33,452 1281.70
04 34,987 1340.50
7931 70 01 30,886 1187.20
@2 32,923 1261.40
03 35,080 1343.30
04 37,545 1438.50
05 40,084 1535.80
7928 80 01 31,508 1207.20

Hourly
16.56
17.05
17.63
18.22

14.53

14.78

16.96
17.62
18.31
19.15

16.96
18.02
19.19
20.55
21.94

15.09



8

LOCAL UNION 79 — WAGE RATE SCHEDULE 1 -~ JANLIARY 1 1880 — PFECFMRFER A1 1080

T St WA MRS (AR

382 Systems Technician

144 Audit Clak Grade 3

276 Maintenance Inspector
1223 Maintenance Patroller
371 District Enforcement Officer

111 Work Activity Project Supervisor
357 Assistant Valuator-Negotiator
503 Counsalior

Grade Hours Step Annual

7983 70

7930 70

7926 80

01

2 8882 888

882 RBR2

31,662
32,959
34,110
35,736

36,485

Bi-weekly
1213.10
1262.80
1306.90
1369.20

1220.10
1279.60
1339.80
1403.50

1233.60

1255.10
1282.40
1333.50
1379.00

1264.90
1313.20
1350.30
1397.90

Hourly
17.33
18.04
18.67
19.56

1743
18.28
19.14
20.05

1642

17.93
18.32
18.05
19.70

18.07
18.76
19.29
19.97



[]93

LOCALUNION79 - WAGE RATESCHEDULE 1 ~ JANUARY 1, 1988 —~ DECEMBER 31, 1989
P; Bi-weekly
Grade Hours  Step Annual

Position Code And Title
745 Grants Inspector.

77 Mee
346 Engineering Technologist
3681 Legal Clerk Grade 1
584 Family Court Clerk

249 Librarian
516 Agsistant Nutritionist
538 Supervisor - Emergency Services

66 Roads inspector
380 Bridge Inspector
960 Engineer's Assistant -Billing

7921
7920

7919

7918

7924

70

01

2 R8R2 882 2 88K

BER=2

33,233
34,402
36,028
37.691
33,324
33,452
34,987
36,485
38,166

33,452
34,987
36,540
38,312

34,118
33,891

36 248
37,709

Bi-weskly
1273.30
1318.10
1380.40
1444.10

1276.80

1281.70
1340.50
1397.90
1462.30

1281.70
1340.50
1400.00
1467.80

1307.20

1298.50
1338.80
1388.80
1444.80

Hourly
18.19
18.83
19.72
20.63
15.96

18.31
19.15
19.97
20.89

18.31
19.15
20.00
20.97

16.34
N

18.55
18.14
19.84
20.64



Lt

LOCAL UNION79 — WAGE RATESCHEDULE1 - JANUARY 1. 1988 — DECEMBER 31. 1989

e e L

" 87 Work Inspector
292 Senior Graphic Designer

182 Supervisor - Central Payroll
985 Facilies Planning Specialist

146 Pharmacist

538 Housing Supervisor

Grade
7998
7984

7917

7916

7915

Hours
80

70

70

70

70

Step  Annust

01
01

2RR82 28R RER2 B8N

34,473

34,567
36,175
37,691
39,481

34,603
35,284
38,166
40,249

34,786
36,430
38,093
39,737

34,987
36,485
38,129
39,829

Bi-weekly
1320.80

1324.40
1386.00
1444.10
1812.70

1325.80
1390.20
1462.30
1542.10

1332.80
1395.80
1459.50
1522.80

1340.50
1397.90
1460.90
1526.00

Hourly
16,51

1882
18.80
2063
21.61

18.84
19.86
20.89
2203

19.04
19.94
20.85
21,78

1918
19.97
2087
21.80



-
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LOCAL UNION79 ~ WAGE RATE SCHEDULE 1 — JANUARY 1, 1889 - DECEMBER 31, 1989

Position Code And Title
129 Engineer’'s Assistant Grade 1A

143 Chemist

1262 Physiotherapist

51 Roads Foreman Grade 2
52 Works Foreman Grade2
84 Suspervisor -Traffic

256 Parks Foreman Grade2

Payrofl Bi-weekly

Grade Hows Step Annual

79A8 70

79A4 70

7957 80

7914 80

o

2 R8RS RBRB2 RRR

35,097
36,211
37,472
38,988

35,261
36,924
38,586
40,231
35,308
37,396
39,505
41,614
35,412

Brweekly
1344.70
1387.40
143570
1493.80

1351.00
1414.70
1478.40
1541.40
1352.80
1432.80
1513.60
1594.40

1356.80

Hourly
19.21
19.82
20.51
21.34

19.30
20.21
21.12
22.02
16.91
17.91
18.92
19.93

16.96



€t

LOCAL UNION79 - WAGE RATESCHEDULE1 - JANUARY 1. 1989 — DECEMBER 31. 1989

1 S VUG AT T RIC

118 Storekeeper Grade 1

1122 Registered Nurse

315 Planner

185 Methods Analyst
287 Computer Programmer

Grade

7913

7990

7912

7911

Hours
80

70

70

Step
01

FO32 I35RBR2 GREB2 88

Annual

35,412
36,791
38,231
38,985
36,102
37,354
38,607
39,881
41,154
36,430
38,312
40,248
43,446
45,675
47,995
50,535
36,430
38,422
40,322
42,222

Bi-weekly
1356.80
1409.60
1464.80
1532.00

1383.20
1431.20
1479.20
1528.00
1576.80
1395.80
1467.90
1542.10
1664.60
1750.00
1838.90
1836.20

1395.80
1472.10
1544.90
1617.70

Hourly
16.66
17.62
18.31
19.18

17.28
17.88
1848
1810
18.71
19.94
20.87
2203
2378
25.00
26.27
2766
19.94
21,08
2207
23,11



-
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LOCAL UNION79 - WAGE RATESCHEDULE 1 ~ JANUARY 1, 1889 - DECEMBERS31, 1989

Position Code And Thie
1167 Archivist

369 Vehicle Maintenance Inspector

122 Claims Officer

158 Family Counsellor

356 Valuator -Negotiator Grade 2
1256 Prosecutor

744 Planning Officer

378 Research Analyst

Payroll Bi-weekly
Hours Step Annual

Grade
7959

7910
7909

7985

70

70

70

01

RER2 RER2 RBR2 2 88N

36,942
38,495
40,030
41,583
37,125

37,307
38,696
39

Bl-weekly
1415.40
1474.90
1533.70
1593.20

142240

142940
1482.60

829 1526.00

41,619

37,292
38,712
39,881
41,614

37,380
39,008
41,217
43,227

1594.60
1428.80

Hourly
20.22
21.07
2191
22,76

17.78

2042
21.18
21.80
2278

17.86
18.54
19.10
19.93

20.46
21.40
2256
23.66



I

LOCAL UNION 79 — WAGE RATE SCHEDULE 1 ~ JAN!IARV 1 1Q8Q — NECEAMRER 21 1080

PoSIIION Code And Title
1168 Senior Archivist

465 Ambulance Dispatcher

97 Roads Foreman Grade 1
255 Parks Foreman Grade 1
257 Arborist Foreman Grade 1

878 Senior Ambulance Dispatcher
98 Works Foreman Grade 1

434 Senior Programmer

101 Automotive Mechanic Foreman

Grade Howrs

7974

7907
7908

7905

7804

7903

70

88

70

Step  Annual

01 38,477
02 40,011
03 41,564
04 43,081
01 38,649
01 38,841
01 39,453
01 39,829
02 42,094
03 44,232
04 45,388
[0} 40,549

Bi-weekly
1474.20
1533.00
1592.50
1650.60

1480.80
1492.00

1512.00

1526.00
1612.80
1694.70
1777.30

1553.60

Hourly
21.06
2190
22,75
23.58

18.51
18565

18.90

21.80
23.04
24,21
25.38

1842



LOCAL UNION79 - WAGE RATE SCHEDULE 1 ~ JANUARY1,1988 - DECEMBER31, 1989
payroll Biweekly
Position Code And Title Grade Hours Step Annual

355 Valuator -Negotiator Grade 1 7902 70 01

481 Auditor Grade 2 7901 70

2882 288

® *  progression in positions having amaximum of a1 year schedule shall
*  Increments may be recommended on each® month basis

41,016
42,204

Bi-weekly
1571.50
1617.00
1675.10
1735.30

1656.2Q

1730.40
1808.80

1 1905.40

Hourly
22.45
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LOCAL UNION NO. 79

WAGE RATE SCHEDULE 2

JANUARY 1, 1990 - DECEMBER 31, 1990

TREASURY DEPARTMENT
CENTRAL PAYROLL
THE MUNICIPALITY OF METROPOLITANTORONTO

OCTOBER 17, 1989



LOCAL UNION'78 -WAGE RATE SCHEDULE2- JANUARY 1, 1990 - DECEMBER 31, 1990 5\)
Payroll Bi-weekly
Position Code And Title Guade Hours Step Annusl  Bl-weekly ®

Hourly
: 7975 70 01 19,604 751.10 107
™ . 2CerkGradeS 19805 738.80 “TOEY

20,371 780.50 11.15\/
21,193 81200 11.60
21,741 833.00 11.90
22,838 67500 1250

20,919 801.50 1145
21,705 83160 11.88
21,887 838.60 11.98
22,801 873.60 1248
23,513 900.90 1287
24,390 83450 1335

2,738 871.20 10.89
24,388 93440 11868

2,216 851.20 1216
23,093 884.80 1254
24,007 91980 1314
24,865 95270 13.61

- 3 Engineer'sAssistant Grade 3 7981 70

8>>

¢ 5 Housekeeping Attendant 7970 80

445 Key Punch Querator Grade2 7971 70

FER2 82 YREBR2 BERER



6t

Position Code And Title

278 Cleaner-tight Duties
277 Cleaner-LightDuties

30 Dietary Aide Grade 2

833 Clerk Trainee
832 Telephone Operator/General Clerk

12 Porter

25 Elevator Operator Grade 2

Payroll Bl-weekly
Grade Hours

7969
7973

7991

7987
7968

7972

7966

62
80

80

70
70

Step
o1

01
2

ot
2

01

882

82 88

8

Annual
22,315

22,571
23,845

22,5692
23,868

22,655

22,655
23,404
24,792
25,998

22,968
24,972
26,831

23,114
25,327
27.268

Bi-weekly
854,98

864.80
913.60

865.60
914.40

868.00

868.00
896.70
949.90
996.10

880.00
956.80
1028.00

885.60
970.40
1044.80

Hourly
13.79

10.81
11.42

10.82
11.43

1240

1240
1281
1357
1423

11.00
11.96
1285

11.07
1213
13.06



LOCALUNION 79 -WAGE RATE SCHEDULE 2- JANUARY 1, 1990 - DECEMBER 31, 1990

Paytoll Bi-woekly st
Position Code And Titl Grade  Hours Annull Biweekly - Hol

* 8 Nu;s,ngAﬂendant 7967 80 01 23574 903.20 11%

02 24,847 95200 11.90

03 26,079 999.20 1249

1114 Resident Aide 7993 80 01 23803 91200 11.40

19 Business Machine Operator Grade 2 7964 70 01 23915 91630 13.09

20 Telephone Operator Grade 2 02 25048 959.70 1371

- 40 Pharmacist's Assistant 03 26,327 1008.70 14.41

0 436 Confrol Clerk 04 28,026 1073.80 1534
e 641 Nursing Clerk
723 Data Operator

22 Traffic Fieldman 79AL 70 01 24,226 92820 1326

02 25322 97020 13.86

03 26,619 101990 1457

04 28319 1085.00 1550

14 Clark Grade3 79AP 70 01 24336 93240 1332

02 25450 87510 1393

03 26,784 102620 14.66

04 28,446 1089.90 1557



" ) Payroll Bi-weekly
Position CodeAnd Title Grade Hours Step Asnual Bi-weekly Hourly

15 Audit Clerk, Grade 8 79A7 7O 01 24792 94090 1357
25,807 99260 14.18
27,186 1041.60 14.88
28,921 110810 1583

24,810 95440 1183
26,434 101280 1266
27,875 1088.00 1335

25,596 $80.70 14,01
26,400 1011.50 1445
27,332 104720 1486
28,209 1080.80 1544

25,742 98630 14.09
27,131 1039.50 14485
28,501 1092.00 1560
29,880 114520 1636

25,976 98520 1244
25,868 996,10 14.23

¢ 1326 Adjuvant 79A1 80

514 Day Care Assistant Grade 2 7994 70

1263 Junior Microcomputer Technician 7927 70

964 Barber 7988 80
28 Welfare Trainee(Temporary Employees)  7g80 70

22 2882 8882 882 K88



LOCAL UNION79 -WAGE RATE SCHEDULE2- JANUARY 1, 1980 -DECEMBER 31, 1990

Payrofl Bi-weekly
Position Code And Tiie Grade Hours Slep Amnual Si-mekg Hourly
816 Traffic Field Investigator 7986 70 25,908 996.1 14,23
27,807 1065.40 1522
29579 1133.30 16:18
31,351 1201.20 17.16

33,160 1270.50 18.15

26,434 101280 1266
26,998 1034.40 1293
27,812 106560 13.32

26,664 1021.60 1277
27,385 104860 13.12
28,418 1088.80 13.61

27,149 1040.20 14.86
28,245 108220 1546
29,597 1134.00 16.20
31,333 120050 17.15

27,186 1041.60 13i02
27,269 1044.80 13.06

746 Clinical Assistant 7979 80

8 1327 Registered Nursing Assistant 78A2 &

16 Engineer'sAssistantGrade 2 7962 70

1328 Day Care Housekeeper 79A3 80

24 Cook Grade1 7956 &0
(foFebruary 8, 1990) (SeePage5 Position Code 1419)

2 2 R8R2 882 BB REGR=



>4

] Payroll Bi-weekly
Position Code And Title Grade Howrs
** 1419 Cook Grade 1 79AH 80

effectiveFebruary 7,1990)

Annual  Bi-weekly Hourly
27,478 1052.80 13.16
, 1093.60 1367
29,817 114240 1428

27,843 1066.80 1524
20,049 1113.00 1590
30,146 1155.00 1650

131 Craft Supervisor 7955 70
132 Supervisor-Recreation& Volunteers

727 Activities Organizer

726 Addiction Co-ordinator

882 882§
)
&

472 Chemist's Assistant Grade 2 7954 70 01 28410 108850 1555
02 29,250 112070 16.01
03 30,529 1169.70 16.71
04 31,7583 121680 17.38

402 Ticket Collector 7953 80 01 28,397 1088.00 1360

27 Assistant Housekeeper 7952 80 01 28,439 108960 1362

264 Assistant Chef

518 Rent Assessor 7950 70 01 28,940 110880 1584
02 29,597 113400 1620
03 31,041 118930 16.92
04 32,192 123340 1782



LOCAL UNION 79 -WAGE RATE SCHEDULE2- JANUARY 1, 1990 -DECEMBER 31, 1990
Payroll Bi-weekly
Position Code And Title Grade Hours Step  Annual  Bi-wee Hourly

Care Assistant Grade 1 7961 70 01 23,940 110880 1584
513 Day s 29,579 1133.30 16.19

30,310 1161.30 16,59
31,461 120540 17.22

28,940 1108.80 15.84
30,182 115640 16.52
31,443 120470 17.21
32,667 1251.60 17.88

29,360 112490 16.07
30,840 1181.60 16.88
32,374 124040 17.72

34,000 130270 18.61

29,378 1125.60 16.08
29,945 114730 16.39
31,351 1201.20 17.16
0,685 125230 17.89

1347 Home Visitor T9AA 70

N {474 Legal Clerk Grade2 79AN 70
(effective July 4,1990)

438 Chief Key Punch Operator 7947 70

RBR2 RBR2 RBR2 88K
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U AARL S1eiMmar A tars e e m e

Position Code And Titie
85 clerk Grade2

439 Teaching Homemaker

57 Traffic Counter Technician

55 Senior Traffic Counter Technician
234 Signals Assistant
294 Graphic Designer Grade 2
427 Assistant Supervisor of Signals
735 Assistant Supervisor- Pavement Markings
1346 Media Technician (Eft. April 18,1990)

1172 M i n t Printing Operator

rayiun orweeny

Grade Hours

79AR

7946

7951

7999

¢

70

Bi-weekly
1126.30
115290
1208.90
1252.30

1128.80
117040
1208.00
1244.00

1127.00

1134.00
1164.10
1221.50
1270.50

1127.20
1188.00
1248.00
1308.80

Rourly
16.09
16.47
17.27
17.89

14.11
14.63
15.10
15,55

$16.10

16.20
16.63
17.45
18.15

14.09
14.85
15.60
16.36



9cl

LOCAL UNION 78 WAGE RATE SCHEDULE 2- JANUARY 1, 1990 - DECEMBER 21, 1990
PayroR Bi-weekly
Bl-weekly

Position Code And Thie )
23. Cleaner- Heavy Duties

29 Food Supervisor -
86 Audit Clerk Grade 5

286 Music instructor

588 Quality Control Investigator

914 Communications Co-ordinator

Grade
7992

7944
7995

79AC

7942

80
80
70

70

Hour

Step  Annual

2882 R8R2 K882 g8R=2 2 =

29,670
29,900

30,091
30,785
32,228
33,361

30,273
31,260
32,575
33,726

30,383
31,169
32,667
33,946

30,383
31,881
33,160
34,951

1136.80
1145.60

115290
1179.50
1234.80
1278.20

1159.90
1197.70
124810
129220

1164.10
1194.20
1251.60
1300.60

11€4.10
1221.50
1270.50
1339.10

Hourty
14.21

14.32

16.47
16.85
17.64
18.26

16.57
17.11
17.83
18.46

16.63
17.06
17.88
18.58

16.63
17.45
18,15
19.13



—h
8

Payrolf Bi-weekly

Position Cade And Title Grade
1170 Computer Operator 7998

486 Printing Operator 7941
1264 Microcomputer Technician 7928
114 Chemist'sAssistant Grade 1 79AG

Hours Step  Annual

70

70

70

01

2882 R8R82 8882 R8N

30,438
32,027
33,599
35,206

30,589
32,134
33,617
35,204

30,657
31,845
33,032
34,256

30,803
32,301
33,599
35,271

Bi-weekly
1166.20
1227.10
1287.30
1348,90

1172.00
1231.20
1288.00
1348.80

1174.80
1220.10
1265.60
1312.80

1180.20
1237.60
1287.30
1356.20

Hourly
16.66
17.53
18.39
19.27

14.65
15.39
16.10
16.86

16.78
17.43
18.08
18.75

16.86
17.68
18.39
19.36
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LOCAL UNION?9 -WAGE RATE SCHEDULE2- JANUARY 1, 1980 - DECEMBER 31, 1990
Payroll Bi-weekly

Position Code And Title .
1350 Recreation Therapist

{Effective April 18,1990)

94 Welfare Visitor Grade 1

297 Planning Technician

Grade. Howrs Step Annual

79A4 T0

79AK 70

7839 70

ot

2AFRRIR2 RBB2 B8R

30,821
31,991
33,160
34,348
31,041
2,027
33,324
34,439

31,077
32,466
33,946
35,371
37,033
38,824
40,833
43,062

Bi-woekly
1180.90
1225.70
1270.50
1316.00

1189.30
1227.10
1276.80
1318.50

1190.70
1243.80
1300.60
1355.20
1418.90
1487.50
1564.50
1649.90

Howrly
16.87

17.51
18.15
18.80

16.99
17.53
18.24
18.85

17.01
17.77
18.58
19.36
20.27
21.25
2235
23.57



6c}

LOMCAL 10naemas e cooe =

Payroll Bi-weekly
Position CodeAnd Tite
e . Grade Hours Step Annual Bi-weeky Hourl
100 Engineer'sAssistant Grade 1 7980 70 01 31,717 1215820 17 35

32521 124600 17.80
34037 1304.10 18.63
35208 1352.40 18.32

31,779 121760 1522

31,821 1219.20 15.24
32,698 1252.80 15.66
33,575 1286.40 16.08
34.452 1320.00 16.50

31,845 1220.10 17.43
33324 1276.80 1824
34,658 1327.90 18.87
36,430 139580 19.94

31,905 122240 15.28

31,905 122240 15.28
33,011 1264.80 15.81

1213 Security Guard 79043 80
1195 RehabilitationAssistant 80

115 Audit Clerk Grade4 79A6 70

552 Weighmaster
* 388 Assistant Hostel Supervisor

7937
7938

8 3
82 2 £8R2 R¥8R82 2 B8N
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LOCAL UNION 79 -WAGE RATE SCHEDULE 2- JANUARY 1, 1990 - DECEMBER 31, 1990

Payroll Bi-weekly Siop y
Position Grade  Hours ep Annwel Bl-weekly Hourly
i 5‘,",’"&';3:(93@9”;50‘- 7948 70 01 32,374 124040 17.72
02 33,324 127680 18.24
03 34,457 132020 18.86
04 35627 136500 19.50
58 Chef 7936 80 01 32,468 124400 15.55
92 storekeeper Grade 2 79AM 80 01 32,802 1256.80 15.71
236 Property Foreman Grade 2 7933 80 01 33,011 126480 1581
Graphic Designer Grade 1 7932 70 01 33,160 127050 18.15
3233 Syifsms Anaglyst 02 34,439 131950 18.85
03 35791 137130 1959
04 37,435 143430 2049
i 7931 70 01 33160 127050 18.15
137 Application Technologist 02 35225 134960 19.28
03 37,508 1437.10 2053
04 40,176 153930 21.99
05 42,898 164360 23.48
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Position CodaAnd Title

127 Clerk Grade 1

422 Works Dispatcher
566 Roads Dispatcher

144 Audit Clerk Grade 3

276 Maintenance Inspector
1223 Maintenance Patroller

111 Work
357 Assistant
8503 Counsellor

1 Project Supeanvisor

luate

legot

Payroll Bi-weekty
Grade Hours

T9A8 70

7829

7930

7928

7922

70

70

Step
01

01

2 ¥882

8882

Annual

33,763
35,024
36,357
38,002

33,721

34,074
35,736
37,417
39,189

34,452

35,316
36,668
37,708
39,043

Bi-weekly
1293.60
1341.80
1393,00
1456.00

129200

1305.50
1368.20
1433.60
1801.50

1320.00

13583.10
1404.90

144480

149580

Hourly
18.48
1917
$19.90
$20.80

16,15

18.65
19.56
20.48
21.45

16.50

19.33
20.07
20.64
21.37
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LOCAL UNION79 -WAGE RATE SCHEDULE2- JANUARY 1, 1990 - DECEMBER 31, 1990

Payroll Bi-weekly

Code And Titke Grade Hows Step Annusl Biweekly Hourly
745 Grants Inspector 7982 70 o1 35,553 136220 1946
02 35,814 141050 2015
03 338,550 1477.00 2110
04 40,322 154490 2207
77 Mate 7921 80 01 35,663 136640 17.08
346 EngineeringTechnologist 7920 70 01 35,791 187130 19.59
361 Legal Clerk Grade 1 02 37,435 143430 2049
584 Family Court Clerk 03 39,043 149590 21.37
04 40,833 156450 2235
249 Librarian 7919 70 01 35791 137130 19.58
516 Assistant Nutritionist ) 02 37,435 143430 20.49
538 Supervisor- Emergency Services 03 39,098 149800 21.40
04 40,998 157080 2244
istri Offi 79AD 70 01 35,992 1379.00 19.70
371 DistrictEnforcement Officer 02 741 140770 2041
03 38,184 148300 20,90
04 39,445 181130 21,58

66 Roads Inspector 7918 80 01 35,498 1398.40\1/743/W
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Position CodaAnd Title )
980 Engineer'sAssistant -Billing

380 Bridge inspector
67 Work Inspector
292 Senior Graphic Designer

965 Facilities Planning Specialist

1486 Pharmacist

Payroll Bi-weekly
Grade  Hours

7924

TOAE
7986
7984

7917

7916

70

388

70

70

Step

2882

f8R2 =BR2 =@R2 2 2

Annual

36,266
37,417
38,787
40,340

36,895
36,895

36,878
38,714
40,322
42,240
37,033
38,824
40,833
43,062

37,216
38,988
40,760
42,514

Bi-weekly
1389.50
1433.60
1486.10
1545.60

1413.60
1413.60

1416.80
1483.30
1544.90
1618.40

1418.90
1487.50
1564.50
1649.90

1425.90
1493.80
1561.70
1628.90

Hourly
19.85
2048
21.23
22.08

17.67
17.67

20,24
21.18
22.07
2312

20.27
21.25
2235
23.57

20.37
21.34
2231
23.27
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LOCAL UNION 79 -WAGE RATE SCHEDULE 2- JANUARY 1, 1990 - DECEMBER 31, 1990

Position Cade And Title
§36 Housing Supervisor

129 Engineer'sAssistant Grade 1A

143 Chemist

1262 Physiotherapist

Payrol Bi-weekly

Grade Howrs Step Annual

7915 70

79A8 70

79A4 70

79A9 &0

01

RBR2 88R2 2RR2 RER

37,435
39,043
40,797
42,624

37,545
38,751
40,103
41,710

37.728
39,500
41,290
43,044

39,756
42,303
44,808
47,335

Bl-weakly
1434.30

1495.90
1563.10
16833.10

1438.50
1484.70
1836.50
1598.10

1445.50
1513.40
1582.00
1648.20

1523.20
1620.80
1716.80
1813.60

Hourly
20.49
21.37

23.33

20.56
21.21
21.85
22.83

20.65
21.62
22.60
23.56
19.04
20.26
21.46
22.67



— e ——— AT Y 3 TPV T o DEN 3T, 1990

Payroll Bi-weekly

Position Code And Titie Grade Howrs Step Annual Bi-weekly Hourly
51 Roads Foreman Grade 2 7914 80 01 37,897 1452.00 18.15

§2 Works Foreman Grade 2

84 Suspervisor -Traffic

256 Parks Foreman Grade 2
118 Storekeeper Grade 1 7913 & 01 38,398 1471.20 18.39
02 39,881 1528.00 19.10
03 41,384 158560 19.82
- 04 43,326 1660.00 20.75
& 1122 Registered Nurse 7990 80 01 38,628 1480.00 1850
02 39964 153120 18.14
03 41,301 158240 19.78
04 42,679 163520 20.44
05 44,036 1687.20 21.09
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LOCAL UNION79 -WAGE RATE SCHEDULE2- JANUARY 1, 1990 - DECEMBER 31, 1980

Position Cods And Thie
315 Planner

155 Methods Analyst

287 Computer Programmer

1432 Transportation Systems Analyst
_ (Effective April 18, 1990)

1167 Archivist

158 Family Counselior
356 Valuator -Negotiator Grade 2
1256 Prosecutor

Payrofl Bl-weekly

Grade Howrs Step  Annual

7012 70

7911 70

7959 70

7908 70

01

BB R8R2 2882 Y[RRBR

38,088
40,998
43,062
46,479
48,872
51357
54079

38,088
41,108
43,135
45,182

1493.

1731. 10

536 1514.80

39,

41,181
42,825
44,487

1577.80
1640.80
1704.50

39,920 1520.50

41,400
42,624
44,524

1586.20
1633.10
1705.90

Hourly
21.34
22.44
2357
25.44
26.75
2811
29.60

21.34

2361
2473

2164
2254
2344
2435

21.85
22

2333
2437



ary
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Position Code And Tile
744 Planning Officer

378 Research Analyst

369 Vehicle Maintenance inspector
1168 Senior Archivist

465 Ambulance Dispatcher

265 Parks Foreman Grade 1
257 Arborist ForemanGrade 1

97 Roads Foreman Grade 1

Payroll Bi-weekly
Grade Hours

7985

7910
7974

7907

79AF

80

70

70

88

2 2882 2 R8R2 v882§

=]
=

(=]
=

]

39,902
41,426
42,679
44,537

3g,993
41,838
44,104
46,260
40,027
41,162
42,807
44,469
46,095
41,363

41,676

42,219

way vaIw

Bl-weekly
1528.80
1587.20
1635.20
1706.40

153230
1603.00
1689.80
1772.40

1533.60

1577.10
1640.10
1703.80
1766.10

1584.80
1596.80

1617.60

Howsly

19,11
1984
20.44
21.33

21.89
22.90
24.14
25.32

19.17

22,53
23.43
24.34
25.23

19.81
19.96

20.22
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LOCAL UNION 79 -WAGE RATE SCHEDULE 2- JANUARY 1, 1990 - DECEMBER 31, 1990
Payrod Bt-mklv
Grade Hous  Step  Annual

Position Code And Title

578 Senior Ambulance Dispatcher

98 Works Foreman Grade 1

434 Senior Programmer

101 Automotive Mechanic Foreman

355 Valuator -Nagotiator Grade 1

481 Auditor Grade 2

*Pi g ) inpo lonsha

*Increments may

3 recom!

a k]
80 on

7905

of a4 year sen
basis

1 6 month

80

70

38

shall

01

882

EpR2 g8R2 2

42,219

42,624
45,036
47,318
49,640

43,723

43,885
45,163
46,789
48,470
46,260
48,324
80,517
53,221

Blwoekly
161760 202

163310 2333
1725.50 24.68
1813.00 2540
1901.90 27.17

167520 2094

1681.40 24.02
173040 2472
178270 2561
1857.10 2653

1772.40 %ﬁ)

1851.50
1935.50
2038.10 29 13



LETTERS OF INTENT

HE PARTIES AGREE THAT THE FOLLOWING
ETTERS OF INTENTWILL NOT FORM PART OF
HE COLLECTIVEAGREEMENT.
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July 24, 1989,

Mr. Steven David, President,
C.U.R.E, Local79,

385 Yongs Street, Suite 303,
Toronto, Ontario.

Dear Mr, David:

RE: LETTER OF INTENT
Transfer To Parttime Unit

Aparmanent employes Wishing totransfertothe Metro
Homesfor the Aged Pant-Time Unitmay submitsuch
requestinwriting to the General Manager, Homesfor
the Aged. Employees who are grantedsuchtransfers
shallbe governed by the terms of the collective agree-
ment for Part-Time workers in Metro's Homes for the
Aged, and in addition, shall be entitied to the following
considerations:

Fult accrued seniority shall be brought forward,
except that for the purpose of Articie 17, Scheduling,
the seniority credit shall be 50% of the seniority ac-
crusd subsequent DJanuary 1, 1882,

Wage Ratesshall be in accordance with the rate
paid at the time ot the transfer providedthe employee
is working parttimein thesame classifi¢ation. Where
applicable, pald hoursin the Part-Time Unit shall be
applied In wage progression.
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A OM.ERS.

Employees must continueto make pensioncon-
tributionsin accordance with the provisionsof the
0O.M.E.R.S. regulationswith respectto those per-
sons designatedas “Other Than ContinuousFull-
Time or O.T.CF."

{8) METROPLAN

Employees mustcontinueto make pensioncon-
tributions and shall receive pension benefits in
accordance with the provisionsof the Metro Pen-
sion By-Lawswith respectto part-timework.

Provided the employee works a minimum
serage of 18 hours per pay period, the employee’s
rare of pro-rated benefit premiums shall be calcu-
ted on the basis of hours worked during the preced-
g eight pay periods, including, initially, time worked
the Full-Time Unit prior to the transfer.

All vacation credits accrued inthe Full-Time Unit
ust be used priorto the effective date of the transfer.

Earned sick pay credits shallbe availablefor use
definedin Article 13 of the Part-Time Agreement.
ovided that where an employee is entitied to a sick
y creditgrant, it shallbe deferreduntilseveranceof
1ployment, limited to the accrual in effect and subject
the wage rate in effect at the time of transfer. The
yment of such Sick pay creditgrantsshall be subject
the provisionsof Article 11 of the Full-Time Agree-
nt,
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7)  These provisionsdo notapply to employeeswho
retire on pension or elect to withdraw their pension
contributions, Such employees, if rehired,will be con-
sidered new part-timeemployees.

Yours very truly,

"Harold M. Ball'

For: P. E. Ferguson,
Commissioner of Personnel.
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ily 18, 1989.

r. Steven David, President,
U.P.E., Local 78,

35 Yonge Street, Suite 303,
yronto, Ontario.

sar Mr. David:

= LETTEROF INTENT
Quarterly Establishment Report

irther to our undertakingas set out inthe Memoran-
im of Agreement with respect to the renewal of the
189 - 1990 Collective Agreement, the Commissioner

Personnel will provide the Union with a quarterl
ting of all positionsinthe bargaining unitwhich shall
dude the following:

The establishment of each position,

_ The number of permanent incumbents in each
sition.

The number of temporary incumbents in each
sition.

A listing of all permanent positions Vacant for
rre than 90 days indicating the Statis of each of
15€ vacancies.

urs very truly,

wold M. Bail"

" P. E.Ferguson,
mmissionsr of Personnel.
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July 20, 1989,

Mr. Steven David, President,
C.UP.E., Local 79,

385 Yonge Street, Suite 303,
Toronto, Ontario.

Dear Mr. David:

R E LETTER OF INTENT
Parental Leave

This letter will confirm our undertakingasset outinthe
Memorandum of Agreement with respect to the
renewal of the 1889-1980 Collective Agreemant that
should the governmentof Ontario implement legisla-
tion improving the parental leave provisions the Law
d the Province currently provides, the parties shall
meetto negotiatethe extension of such Improvements
10 employees of the Metropolitan Corporation.

Yours very truly,

“Harold M. Bali®

For: P. E. Ferguson,
Commissioner of Personnel
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sbruary 27, 1986.

If. Steven David, President,
.U.P.E., Local79,

35 Yonge Street, Suite 303,
sronto, Ontario.

gar Mr. David:

2. LETTER OF INTENT
Hours of Work

1is isto confirmthatwhere Itis proposedthatvariable
wrs, flextime, staggered hours or a compressed
skweek be established, the parties shall, for the
rpose of discussion, set up a committee comprised
representatives of the Department(s) concerned,
cal 7¢, and the Personnel Department, in each
tance of such request being made.

urs very truly,

L. Schmidt"

+ P, E. Ferguson,
mmissioner of Personnel
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November 14, 1889,

Mr. Steven David, President,
C.U.P.E, Local79,

385 Yonge Street, Suite 303,
Toronto, Ontario MSB 1S,

Dear Mr. David

RE: LETTER OF INTENT
Clagsification Adjustment Arbitration

This letter will confirm with you that the fact that &
position classification was deleted, maderedundantor
uriderwent a tite change subsequent © January 1,
1981, will notin and of itself be a bar to such positien
dassification(s) being properly before the Board of
Avbitration seized with the Upward Classification Ad-
justment grievance.

insofarasthe paymentofanymonies owing as a result
of any award, the Board of Arbitration shall determine
10 whom suich adjustments &re payable.

Yours very truly,

"Harold M. Ball*

For.P. E. Ferguson,
Commissioner of Personnel
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O

ly 18, 198.

. Steven David, President,
U.P.E., Local 79,

5 Yonge Street, Suite 303,
ronto, Ontario.

ar Mr. David:

: LETTER OF INTENT
Health and Safely

rther to our undertaking in the Memorandum of
reement with respect to the renewal of the 1989-
30 CollectiveAgreement, | would confirmthe follow-

iere upon written advice by their physician it is
ermined that a pregnantemployee's health and/or
gnancy may be jeopardizedif she were to continue
rerform the full duties of her regular position, the
tropolitan Corporationshall, where possible, either
iporarily modify the duties of her current positionin
lanner that would allow her to safely perform the
k or assign hertosuch alternatework for which she
Jalified, with noloss of pay, providedthatsuch work
vailabte within her Department or Division as the
g may be.

rs very truly,

-old M. Bail"

P. E. Ferguson,
ymissioner of Personnel
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May 19, 1988.

Mr. Steven David, President,
C.U.P.E, Local 78,
385 Yonge Street, Suite 303,

Toronto, Ontario.
Dear Mr. David:

Re: LETTER OF INTENT ON
Deregulated PrescriptionDrugs

Thisis toeontirm the undertakinggiven to you during
negotiations on the 1987-88 collective agreementbe-
tween the parties. The Metropolitan Corporation
agrees that coverage under the Comprehensive Medi-
al Plan shall be continued until the expiry of this
collective agreement for any prescription drug that is
deregulated during the currency of the 1987-88 collec-
tive agreement.

Yours very truly,

“P. L. Schmidt’

For P.E. Ferguson,
Commissioner of Personnel
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y 18, 1989.

Steven David, President,

J.P.E., Local79,

3 Yonge Street, Suite 303,

onto, Ontario.

ar Mr. David:

: LETTER OF INTENT
Employment Security

ther to the undertakingset outinthe Memorandum
Agreement with respect to the renewal of the 1989-
30 Collective Agreement, the parties agree to es-
lish a joint committee to explore the feasibiiity of
irning work to the Local 78 bargaining unit which
1 been previouslﬁ performed by members of the
galning unit and Nassince been contracted out.

irg very truly,

rold M. Ball"

P. E Ferguson,
imissioner of Personnel.
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July 18, 1989

Mr. Steven David, President,
C.UP.E, Local 79,

385 Yonge Street, Suite 303,
Toronto, Ontario.

Dear Mr. David:
Re: LETTER CF INTENT

This letter will confirmour undertaking assetout inthe
Memorandum of Agreement with respect to the
renewal of the 1989-1980 Collective Agreement, that
the parties agreeto establish ajoint subcommitteefor
the purpose of discussing and considering pension
issues.

Yours very truly,

“HaroldM. Ball”

For; P.E. Ferguson,
Commissioner of Personnel.
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iuly 18, 1989.

Ar. Steven David, President,
B8 .PdBgd cuadsuite 303,

‘oronto, Ontario.

/

lear Mr. David: / ’ >

IE: LETTER OF INTENT )
Equal Opportunity |

urther to the undertakingas set out inthe Memoran-
um of Agreementwith respectto the renewalof the
989-1990 Collective Agreement, the partles agree
iat they shall continue to discuss during the term of
1e Collective Agreement Equal Opportunity iSsues.
riority itemsshallinclude:

i Increasing the opportunities for full-time per-
)anentjobs for casual, part-timeandiemporarystatus
nployees;

Promotionand/or upgrading asopposedto alter-
ite rates;

Improving training and development oppor-
nities for employees in entry-level positions;

Metro-widepromotions.
urs Very teuly,

arold M. Ball"
ir: P. E Ferguson,
ymmissioner of Personnel.
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April 18, 1875,

Mr. J. D. King, President,

Local Union No. 78,

Canadian Unionof Public Employees,
12 Shuter Street,Suite 102,

Toronto, Ontario.

Dear Mr. King:

As a resultof discussions batween representativesof
Local Union No. 79, Canadian Union of Public
Employees and Representatives of the Social Ser-
vices Departmentofthe MetropolitanCorporation, the
following agreement has been reachedin regard to
the matter of staff meal periods in our Day Care
Centres.

Inview of its being agreed and understoed that Day
Care Supenvsors and Day Care Assistants should not
leave their place of employment during the meal period
exceptwith the permission of the Senior Supervisor, it
isagreedthat employees in such classifications will be
permittedto accrue paid lieu days on the basis of one
day for each ten weeks worked.

This arrangement IS stfective from January 1, 1975,
and wiii be subject to the following administrative
procedures:

() Ueu days may be taken as they are eamed or
may be accumulatéd to a maximum of ten days in a
two-year period.

.. Page2
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B) All time off, other than ﬁaid vacation, designated
wlidays or lieu days which exceed five days in a
an-week period, must be made up beforethe lieu day
3 eamned.

3)  Lieu days may not be taken beforethey are fully
arned.

J} Ingeneral the takinﬁ of lieudaysearned mustbe
rranged in advance with the Senior Supervisor and

1ay be addedto the annual vacation.

leal time stand-by in the Day Care Centresis neces-
ary to provide for the adequate protection of the
hildren inthe eventof fire or other emergency. Under
ormal clrcumstances, employeeswill not be required
» perform actual working tasks during these periods,
owsver, when work Is required during the lunch
2riod, the employeewill be compensatedat the over-
ne rate of pay.

fill you please indicate your concurrence with the
regoing inthe lower left-hand corner and return the
tached copy to me at your convenience.

urs VEry truly,

V. J. Milks”
srsonnel Officer

ohn D. King”

gsident, Local Union No. 79
anadian Union of Public Employees
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July 6, 1989

Mr. Steven David, President
C.UP.E,, Local 79

385 Yonge Street, Suite 303
Toronto, Ontario

M5B 181

Dear Mr. David:

RE LETTER OF INTENT
RehabilitationAnd Retraining

Furtherto the undertakingas set out in the Memoran-
dum of Agreement with respect to the renewal of
1989-1990 Collective Agreement, the Metropolitan
Corporation agrees to continue 1 meet with repre-
sentatives d Local 79 duringthe term of thisCollective
Agreement for the purpose of jointly further developing

te existing rehabilifation program with concentration

on W& Toflowing areas:

1. Establishment of additional rehabilitation clas-
sifications for long term disabled employees.

2. Job modification 1 SUit disabled employees.

8. Retrainingof disabled employees for other Metro \ ‘
jobs.

4. The role of the rehabilitation section in placing
qualified disabled employees within Metro.

.. Page2
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age 2 ...

. Physical demands analysis of jobs for suitability
or rehabilitation purposes.

i. A paid Union representative as required.

he implementation of the above recommendations
hall be the subject of continuing discussions and

igreement where appropriate with Local 79. Any
ppropriate future amendments to the Collective

\gresment to be negotiated as required.
‘ours very truly,

Harold M. Ball"

or: P.E. Ferguson,
‘ommissioner of Personnel
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July 6, 1989

Mr, Steven David, President
CUPE,

Local 79

385 Yonge Street

Suite 303

Toronto, Ontario

M5B IS!

DearMr. David:

RE: LETTER OF INTENT
lassification

In accordance with the undertaking as set out in the
Memorandum of Agreement with respect to the
renewal of the 1989-1980 Collective Agreement, the
MetropolitanCorporation agreesto discuss a limited
number of classifications.

Any agreed upon adjustmentsas. a resultof this 1989
undertakingshall effectivelytake intoaccountthe date
of installation as part of any adjustmentthat may be
granted by the Board of Arbitration currently dealing
with the Upward Classtfication Adjustment Grigvance.
Any adjustments aSa resultof this memorandumshall
have no other effect on the Upward Classlfications
Arbitration and neither party shall either directly or
indirectly make referenceto any of the discussionsor
any adjustments resultingfrom the above undertaking
to said Beard of Arbitration.
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‘t
Fit

y agreed upon adjustments shall be subject to
yroval by the Metropolitan Council and shall be-
ne effective the first of the pay periodfollowing such
"oval.

's very truly,

old M. Bali®

P. E. Ferguson,
missioner of Personnel
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July 18th, 1989

Mr. Steven David, President
C.U.P.E,, Local 79

385 Yonge Street

Suite 303

Toronto, Ontario

M5B 151

Dear Mr. David:

Re: LETTER OF INTENT
Technological Change

This letter will confirm our undertaking as set cutin the
Memorandum of Agreement with respect to the
renewal of the 1989-1890 Collective Agreement that
where there are technological changes In the opera-
tion of the Metropolitan Corporation which may Impact
0n the manner in which employees perform their work,
the partiesshall, for the purpose of discussing such
changes, establish mmittea comprised of repre-
gentatives of the Desﬁ%oﬁf(é)‘&ncemed. the Union
and the Personnel Department.

Yours very truly,

Harold M, Ball,
Director — Labour Relations.
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July 23, 1887.

Mr. Steven David, President

Canadian Union of Public Employees, Local 79
385 Yonge Street, Suite 303,

Toronto, Ontario

M5B 181

Dear Mr. David

Re: LETTER OF UNDERSTANDING
Receiving Clauses

To govern all permanentemployeesgranted leave of
absence and who wish D work part-time:

12) Part-timeemploymentduring a f)eriodof leave of
absence from permanentservice will be governed by

the terms of the Part-time Agreement.

g) Seniority, with limited application, will date from
anuary 1, 1982 athe date of hirewhichever is later.

3} Wage rates shall be in accordance with the rate
paid at the time the leave was granted, providedthe
employee is working part-time in the same classifica-
tion. Whereapplicable, paidhours in the part-timeunit
shall be applied inwage progression.

4)  Pension aredits will be frozen from the date of
leaveto he date of return,exceptthat employeesma
exercisethe option of purchasingthe "brokensarvice
at a later date. This involves the payment of both
employer and employee share.
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5) . Employeesmay®Xer¢ise the optionof continuing
their Long Term DiSability and extended Group Life

Covsrage by payingthe fulleost of premiums.

6) Vacation credits, unused at the time leave is
granted, shall remain intact until the employee
resumes full-time employment. Vacation pay for the
part-timework shallbe in accordancewith seniority as
outlined inltem #2.

7)  Eamed sick credits shall be available to use as
defined in Article 13 of the Part-Time Agreement.

8) Provided the employee works a minimum
average of sixteen (16) hours per pay period, the
employee's share of pro-ratedbenefit premiumsshall
be calculated 0n the basis of hours worked during the
pracading eight pay periods, including time worked in
the full-time unit prior to the commencementof leave.

9) Employees Who are granted leave of absence
and continue to Work part-time shall not be replaced
by full-time empioyees, They shall have the option of
selected shifts from their regular schedule to a maxi-
mum of 48 hours bi-weekly, other than during the
summer vacation périod. The remaining shifts shall
be assigned to other part-time employess.

10) Permanentemployees on part-time assignment8
shall be paidthrough a previous pay adjustment. This
meansthat their first cheque following assignment will
be deferred for to weeks.
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11) At the conclusion of the leave of absence, the
employee shall be returned 1 her former permanent
position and credited with the additional accrued
seniority based on hoursworked In the part-time unit.

Yours very truly,

P.E. Ferguson,
Commissioner of Personnel.

161



May 3; 1982

Mr. J. Rose, President

Canadian Urtion of Public Employees
Local 79

385 Yonge Street, Suite 303

Toronto, Ontario

M5B 181

Dear Mr. Rose:

R E Occupational Health And Safety
Of Pregnant Employees

This is 10 confirm the undertaking given 1 you 0n the
above mentioned subject during the recent negotia-
tions 0N the renewal of the collactive agreement be-
tween Local 78 and the Metropolitan Corporation. %

Any employee who is pregnantand who is scheduled
1 work with video display terminals (VDT's) shall,
upon her request, be assigned 10 other duties within
the bargaining unit, without foss of pay or benefits, for
the period between such request end the commence-
ment of her leave of absence as provided in Article
18.08 of the current collective agreement.

Yours very truly,

Commissioner of Personnel.
PLSA
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ALPHABETICAL INDEX - 1989-90 AGREEMENT

This index s solely for the purposeof locatingsubjects
in the collective agreementand is not intended to be
usedto interpretor glve particularmeaning toa clause

inthe collective agreement.

Subject

Absence due to illness, less
than a day

Access to employee’s file
Adoption Leave

Alternate Rate
Appointment of Arbitrator

Arbitration Board Sharing
Expenses

Bargaining Unit

Basic Life insurance Coverage
Bereavement Leave

Cali-in Pay

Canadian Citizenship Court
Leave

Changes in Marital Status or
Dependents
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Article

11.13
30.01

18.08(a,b,),18.10,
18.11

5.05,5.06,5.07

17.03(d.ivA),
17.03(e)

17.03(d,ivB)
1.01

13,05

18.04

6.03

18,12

13.12



Changes in Agreement
Clothing Allowance
Compressed air Premium
Contracling Out

Dental Plan

Department of Ambulance
Services (12 hour shift)

Designated Holidays- defined

Designated Holiday during
Vacation

Designated Holiday Pay
DesignatedHofiday - Homes for
Aged

Designated Holiday Pay -
Temporary Employees
Disciplinary Discussion
Doctor's Certificate

Dues Deduction
Eligibility Lists

Employee

Employment Security

Exclusion from Bargaining Unit
Final and Binding Decision
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32.01
25.03
6.05,6.06
23.04
13.10

Appendix "A*
9.01{a,b.0)

10.09
9.02(a)

9.02(b)

9.03
17.01{c,d)
1115

2.03,2.04,2.05,
2.06,

16.05
1.03
23.01,23,02,23.03
1.04

17.03(9)



Floating Holiday 9.04

Grievances initiated at Step 2 17.03(a,b,c}

Grievance lodged by Employer 17.05

Grievance Procedureon not

Being Promoted 17.03(b)

Grievance Procedureon Sexual

Harassment 17.03(¢)

Grievance Procedureon

Suspension 0 Dismissal 17.03(a)

Grievance Procedure Steps 17.03(d,g.h)

Grievance Procedure Time

Limits 17.03(d)

Handicapped - defined 3.02,3.03

Health and Life insurance

Benefits Eligibility 13.01

Hospitalized During Vacation 10.11 (@)

Hours of Work for Day Workers 8.05

Job Call Procedure 16.01,16.02,16.03,
16.04,16.05,16.06

Jurisdiction of Arbitration Board 17.03()

Jury or Witness Duty 18.05

Jury or Witness Duty During

Vacation Period 10.11 (b}

Lay-off Procedure 21,03
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Leave of Absenceto Complete
Vacation Period

Leave of Absence - Etected 1D
Union Office

Leaveof Absence - Personal

Leave of Absence - Union
Business

Leave of Absence - Wi}
Dependents

Leu Time
Lieu Time - Maximum
Long Term Disability Insurance

Loss of Capabitity due ©
liness, injury Or Age

Lunch Period
Manegement'sRights

Maternity Leave

Medical Protection Plan

New (r Changed Classifications
NO Discrimination - Defined

No Discrimination - Supervisory
Responsibilities

No Strike or Lockout
Notice d Shift Change
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10.08

18,01
11.04(b)18.13

18.038

18.14
6.02(b)
8.02(b)

13.08,13.09

16.08
8.03

105

18.06, 18.07
13.04(a),(b),(c)
5.04

5.01

3.04
2401
8.0t{abs)



Ontario Health Insurance Plan
(OHIP)

Optical Benefit

Optional Life insurance
Coverage

Overtime Pay

Pay for Remainder of Shift
Payment of Sick Pay
Pensions

Policy Grievance
Probationary Period

Protective Clothingand
Equipment

Printing of Collective Agreement

Qualification for Benefits
Coverage

Qualfication for Limited Benefit
Coverage

Recall Procedure
RecallRight

Regularly Scheduled Rotating
Shift

Relmbursement of Legal

Expenses
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13.02
13.04

13.07

6.01, 6.02(a)
22.05
11.12,11.13,11.16
14.01,14.03
17.04

2.02

25,01,25.02
35,01

13.13(a)

13.13()
21.03
21.06()

7.01(b)

26.01,26.02,26.03



Re-opener on Wages and
Salaries

Request to Transfer Outside
Department

Request to Transfer Within
Department

Rest Periods

Rest Period Between Shift
Change

Retirement - Benefit Coverage
Safety

Semi-private Hospitalization
Seniority Established
Seniority Lost

Sexual Harassment

shift Bonus

shift Changein Emergency
Shift Schedules

Shop Stewards

Sick Pay Credits - Accumulation

Sick Pay Credits - No
Accumulation
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32.02
15.01 ()

15.01(b)
8.04

8.01(d)
14.04,14.05
28.01

13.03
21.01,21.02(a)
21.05
4,01,17.03(0)
7.01(a,b)
8.01(e)

6.07
1.07(a,b}17.01 (b)

11.04(a),
11.05(a,b),
11.18(a,b)

11.07,11.08



Sick Pay Credits Exhausted
Sick Pay Gratuity

Staff Reduction
Stand-By Pay

Temporary Employees
Eligibility for Benefits

Term of Agreement
TransportationAllowance
Union Membership

Upward Classification
Adjustments

Vacation - Calculating Length
Vacation Benefits - Eligibility

Vacation Pay - Changing to
Permanent Status

Vacation Pay - Death of
Employee

Vacation Pay - Retiring
Employee

Vacation Pay - Termination of
Service

Vacation Pay - Advance

Vacation Pay - Mate and Ticket

collector
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11.08,11.11,11.14

12.01,12,02,12,03,
12.04,12.086

21.02(0),21.03
6.04

20.01

33.01
18.01,18.02,19.03
201

31.01
10.06
10.01(a,b,¢)

10.05 (a)
10.03
10.04

10.02(b,c)
10.07

10.05(b)



Vacation Petiod Completed

Vacation Schedules- Homes
for Aged

Wage Increments
Wage Rates

Wage Schedules
Week-end Premium
Workers’ Compensation
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10.10

10.12
5.02,5.03
5,01

17.01{c.d)
22.02,22.03,22.04



