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THIS AGREEMENT made in quadruplicate this 
3rd day of July, One Thousand Nine Hundred and 
Ninety-one. 

BETWEEN: 

THE MUNICIPALITY OF METROPOLlTAN 
TORONTO, herein called 'The Metropolitan 
Corporation ", 

OF THE FIRST PART, 
-ahd- 

THE CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL UNION NO. 79 herein 
called "Local 79". 

OF THE SECONO PART. 

WHEREAS Local 79 is an organization of 
employees formed for the purposes that include 
the regulation of relations between employees 
and employers; and 

WHEREAS the 8y-taws of Local 79 as ap- 
proved provided that membership in Local 79 shall 
be open to those employees of the Metropolitan 
Corporation as hereinafter set forth; and 

WHEREAS the Metropolitan Corporation and 
Local 79 have mutually agreed to enter into and 
execute this Agreement to remain in force until 
and including the 31st day of December, 1992, 
and from year to year thereafter as hereinafter 
provlded; 
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NOW, THEREFORE, THIS AGREEMENT 
WITNESSETH that In consideration of the prem- 
ises the Metropolitan Corporation and Local 79 
hereby mutually covenant arid agree as follows: 

Artlcle 1 
RECOGNITION 

1.01 The Metropolitan CorpoIation recognizes 
Local 79 as the sole bargaining agent for collective 
bargaining purposes for the group of employees 
from time to time of the Metropolltan Corporation 
who may occupy-the positions set forth in 
Schedules 1 and 2 annexed hereto and forming 
part of this Agreement, such group of employees 
being referred to as "the 79 Unit." 

1.02 The parties hereto agree that all persons 
occupying positions in the office of the Chairman 
of the Metropolitan Corporation and any person or 
persons who may be employed for the exclusive 
use of the members of the Executive Committee of 
the said Council shall all be excluded from the 
bargaining unit represented by Local 79. 
1.03 In this Agreement the word 'employee" 
means a person male or female hired by the Met- 
ropolitan Corporation for either the Permanent or 
Temporary Service for a position which comes with- 
in the bargaining unit described in clause 1.01 
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hereof, and who is on the active payroll of the 
Metropolitan Corporation. 

1.04 Whenever the Metropolitan Corporation es- 
tablishes a new position which, in the opinion of 
Local 79, comes within the 79 Unit, the question as 
to its inclusion in or exclusion from the Unit shall 
be determined by mutual agreement or, in the ab- 
sence of agreement, by arbitration as provided in 
clause 17.03 hereof. 

1 .OS Local 79 and the employees recognize and 
acknowledge that i t  is the exclusive function of the 
Metropolitan Corporation to 

(0 
(ii) 

(iii) 

maintain order, discipline and efficiency; 

hire, discharge, layoff, direct, classify, 
transfer, promote, demote and suspend or 
otherwise discipline any employee pro- 
vided that a claim of discriminatory promo- 
tion, demotion, or transfer, or a claim that 
any such employee has been discharged or 
disciplined without reasonable cause, may 
be the subject of a grievance and dealt with 
as hereinafter provided; and 

generally to manage the operation and 
undertakings of the Metropolitan Corpora- 
tion and without restricting the generality of 
the foregoing to select. install and require 
the operation of any equipment, plant and 
machinery which the Metropolitan Corpora- 
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tion in its uncontrolled discretion deems 
necessary for the effkient and ecan 
carrying out of the operations and 
takings of the Metropolitan Carporat 

1.06 The Metropolitan Gorporatlon agrees that it 
will not exercise the foregoing functions in a man- 
ner inconsistent with the provisions of this Agree- 
ment. 

1.07(a) Local 79 wilt supply the Metropolitan Cor- 
poration with a list of ail its Shop Stewards, not to 
exceed one hundred and ten (1 10). as soon as they 
are appointed and thereafter will notify the Metro- 
politan Corporation of any change in such list. 

1.07(b) Shop Stewards appointed pursuant to 
this collective agreement and Shop Stewards ap- 
pointeU pursuant to the collective agreement 
covering part-time employees in the Homes for the 
Aged shall be interchangeable for all purposes of 
both collective agreements. 

Article 2 
\ 

t with the Metropolitan Corporation that all 
be members in good stan- 
employees who come within the 

79 Unit shall become members of Local 79 within 
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thirty (30) days from the respective dates of the 
commencement of their employment with the 
Metropolitan Corporation and thereafter shall 
remain as such members in good standing, 
PROVIDED, that the Metropolitan Corporation 
shall not be required to discharge an employee 
who has been expelled or suspended from mem- 
bership in Local 79, other than for en aging in 
unlawful activity against Local 79. .df// 
2.02(a) Notwithstanding anything to the contrary 
in this Agreement contained, the Metropolitan Cor- 
poration shall have the exdusive right to discharge 
employees within the first six (6) months actually 
worked, such period to be called "the probationary 
period" provided that the probationary period may 
not be completed while the employee is absent and 
that in no case shall an employee be required to 
complete more than one (1) probationary period. 

2.02(b) Where an employee was originally em- 
ployed in the "Temporary Service" and is subse- 
quently employed in the "Permanent Service" in a 
position in which there i s  no distinct change in the 
character of his employment, the original date of 
employment shall be the employee's seniority date 
and such "Temporary Service" shall count in full 
towards the probationary period and such 
employee shall be entitled to benefits as ap- 
plicable. 

/ 
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2.03 The Metropolitan Corporation in respect to 
each of the employees who is subject to the 
provisions of this clause shall - 

deduct from each pay of such employee 
such sums for dues and contributions to 
Local 79. provided such are to be uniformly 
levied for not less then six (6) months pay- 
able by such employee as the By-laws of 
Local 79 may from time to time provide, and 

-/\ 

(ii) 

(iii) 

continue to make such deductions until this 
Agreement is terminated, and 

within one (1) week after making of each 
such deduction, pay the sum so deducted 
to Local 79. 

2.04 Locat 79 will provide to the Metropolltan 
Corporation a certified true copy of the section of 
the Bylaws of Local 79 authorizing any such dues 
and contributions and a certified true copy of the 
section of the minutes of a meeting at which any 
change in such dues and contributions is made. 
2.05 Local 79 will save the Metropolitan Corpora- 
tion harmless from any and all claims which may 
be made against the Metropolitan Corporation for 
amounts deducted from pay as herein provided. 

2.06 The Metropolitan Corporation shall provide 
Local 79, on a biweekly basis, a list of all 
employees from whose wages union dues have 
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been deducted and also an employee status 
change report. 

%- I Article 3 
I NO DISCRIMINATION 

3.01 The Metropolitan Corporation and Local 79, 
their respective servants and agents agree that 
there shall be no discrimination, interference, 
restriction or coercion exercised or practised with 
respect to any employee in the matter of wage 
rates, training, upgrading, promotion, transfer, 
layoff, discipline, discharge or otherwise by reason 
of race, creed, colour. national origin, political or 
religious affiliation, sex, sexual orientation, age, 
marital status, family relationship, handicap nor by 
reason of membership in a labour union, and the 
Metropolitan Corporation agrees that it will not. 
either directly or through any person acting on its 
behalf, discriminate against any person in its 
employ because of such person being an officer, 
steward, committee member or member at large of 
Local 79. 

3.02 In this article, the term "Handicap", as 
provided in Artlcle 3.01 shall be as defined in the 
Human Riqhts Code, R.S.O., 1980 as amended. 
3.03 The prohibition within Article 3.01, with 
respect to handicap shall not apply where the re- 
quirement, qualification or consideration is a 
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reasanable and bonafide one in the circumstances 
or tbe employee is incapable of performing or ful- 
filling the essential duties or requirements attend- 
ing the exercise of their duties of a position by 
reason of handicap. 
3.04 Local 79 agrees that it will not discriminate 
against any employee of the Metropolitan Corpora- 
tion who as a member of Local 79 is sewing or has 
served in a position In which an element of super- 
vision is required over other employees of the 
Metropolitan Corporation who are members of 
Local 79. 

Article 4 

SEXUALHARASSMENT k 4.01 Every employee has a right to be free from 
semai harassment and from any reprisal or threat 
of reprisal for the rejection of such behaviour, 

Article 5 
WAGES AND SALARIES 

S.Ol(a) Effective the 1st day of January, 1991. 
the salaries and wages to be paid to each 
employee shall be in accordance with the rate of 
pay for each position as set forth in Schedule 1 
annexed hereto and formlng part of 
ment, provided, however, that the annual rate as 
__cI 
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shown in the said Schedule is to be used only for 
the purpose of annual estimates by the various 
Departments of the Metropolitan Corporation. 

5.01(b) Effective the 1st day of January, 1992, 
the salaries and wages to be paid to each 
employee shall 'be in accordance with the rate of 
pay for each position as set forth in Schedule 2 
annexed hereto and forming part of this agree- 
ment, provided, however, that the annual rate as 
shown in the said Schedule is to be used only for 
the purpose of annual estimates by the various 
departments of the Metropolitan Corporation. 
5.02(a) Employees shall progress through the 
increment levels as set out in Schedules 1 and 2 
unless the Department Head withholds an incre- 
ment, in which case, the employee shall be advised 
in writing of the reasons therefor. 

5.02(b) Increments and salary adjustments shall 
be effective at the beginning of the pay period 
nearest the employee's anniversary or position 
date. 

5.02(c) An employee's anniversary or position 
date for an Increment shall not be adjusted as a 
result of any pregnancy andlor parental leave 
taken pursuant to Articles 18.06(a) or 18.06(b). 

5.03 Provided that the Department Heads so 
recommend, temporary employees who are or may 
be employed in a position' to which a salary range 
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I. 

is applicable, shall upon the completion of one (1) 
year of continuous service in such position, receive 
the first increment provided in Schedules 1 and 2 
in the same manner as a permanent employee in 
such position and thereafter shall receive annual 
increments as set out in the said Schedules 1 and 
2 as the case may be. 
5.04 The Metropolltan Corporation may set rates 
of pay for new or changed dassificatlons and shall 
advise Local 79 of such new or changed dassifica- 
Dons and, if Local 79 or any employee is of the 
opinion that the rate is unfair or impropet. Local 79 
or the employee, as the cas8 may be, shall have 
the privilege of filing a grievance in accordance 
with the procedure as set forth in Article 17 hereof. 

5.05 Subject to Article 5.07, whenever an 
employee is assigned to perform the regular duties 
of a higher rated position for at least a full day or 
shift, he shall be paid the minimum of the rate for 
the position of the higher classification or an in- 
crease of thlrty cents (30 cents) per hour, 
whichever is the greater. 

This clause does not apply to an employee in a 
trainee classification. 
5.06 The foregoing alternate rate provisions shall 
apply to periods during which the employee Is 
absent on paid leave, on sick pay or paid holidays 
or on annual vacation, provided such employee 
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has been continuously paid at such alternate rate 
for at least three (3) months and such qualifying 
period has not been interrupted by an aggregate of 
absences on paid leave, sick pay, paid holidays or 
vacation in excess of twenty (20) working days 
prior to such absence on paid leave. 

These provisions shall apply only when the three 
(3) continuous months service requirement has 
been fulfilled and such employee is still being paid 
such alternate rate at the commencement of such 
absence and such alternate rate will be paid only 
to the extent that it would have been paid had the 
employee remained at work. 

5.07 Subject to Article 5.02, where an employee 
is assigned to perform the regular duties of a higher 
rated position and actually wor.ks sufficient ag- 
gregate time to qualify for an increment within the 
eighteen (18) month period following the initial 
assignment to such position, he shall be granted 
such increment effective the beginning of the pay 
period nearest the date on which he qualifies for 
such increment. In addition to actual time worked, 
and pursuant to Article 5.06, all time that an 
employee is absent on paid leave, sick pay, paid 
holidays, or annual vacation shall apply towards an 
employee's aggregate time in qualifying for an 
increment. 
An employee may qualify for any subsequent incre- 
ments in the same manner as set out above and 

. 
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wlll begin to accumulate such aggregate qualifying 
timeimmediately following the effective date of the 
initial increment. 

(I) Whenever an employee is assigned an 
alternate rate to a position within the Local 43 
bargaining unit and such employee actually works 
in such position for a period inexcess of thirty (30) 
continuous working days, such employee shall be- 
come a full member of the Local 43 bargaining unit 
for all purposes at the beginning of the pay period 
following the expiry of the thirty (30) day period. 

S.OS(fi) Upon completion of the alternate rate 
assignment, said employee shall be returned to the 
Local 79 bargaining unit to his former position with 
no loss of seniority, sewice or benefits. 

S.O8(lii) The foregoing thirty (30) day period shall 
not be broken should the employee be absent on 
paid leave, sick pay, Workers' Compensation, paid 
holidays, or vacation, provided that the aggregate 
of such absences does norexceed ten (10) working 
days during such thirty (30) day period. 
1.08&) The Metropolitan Corporation shall pro- 
vide to Local 79 a bi-weekly listing of those 
employees who change bargaining unit status pur- 
suant to Article 8.62(c) of the Local 43 Collective 
Agreement. 
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Article 6 
PREMIUM PAY PROVISIONS 

6.01 Each employee who is required to work a 
forty (40) hour week on any regular schedule other 
than Monday through Friday shall not be required 
by the Metropolitan Corporation to work in excess 
of an average of lorty (40) hours per week over a 
reasonable period of time. 

6.02(a) Each employee shall be paid at the rate 
of time and one-half for all time worked in excess 
of his regularly scheduled work day or work week. 

6.02(b) Subject lo there being mutual agreement 
between the employee and the Department Head, 
an employee may receive compensation for over- / 
time worked in the form of time off in lieu of pay at 
the rate of one and one-half (1 112) hours off for 
each hour of overtime worked provided that the 
total lieu time taken for both overtime work and 
work on designated holidays as provided in Article 
9.02 shall not exceed seventy (70) hours in a 
calendar year for an employee working a thirty-five 
(35) hour work week and shall not exceed eighty 
(80) hours in a calendar year for an employee 
working a forty (40) hour work week. 

6.03 Each employee who has completed his 
regular day's work and who has left his office, 
assigned yard or work location and who is called 
out and reports for overtime work or who is called 

Y, 
/ 
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out and reports for work on other thy his regular 
work day, shall be paid by the Metropolitan Cor- 
poration as a minimum, the equivalent of three (3) 
hours pay at his regular overtime rate, whether 
such employee works or not, for each time such 
employee is called out and reports for overtime 
work or work as the case may be. 

6.04 In the event an employee is required to 
stand by, he shall be available for work when called 
by telephone and shall receive an allowance as 
follows: 

(i) Seven dollars and fifty cents ($7.50) for a 
regular work day; 

4 1 (ii) Thirteen dollars ($13) for a non-scheduled 
work day, and if the employee while on 
standby is required to work, all hours so 
worked shall be subject to overtime rates. 

Effective July 12, 1989, increase the 
standby allowance to fifteen dollars ($15) 
for a regular work day and to twenty-six 
dollars ($26) for a non-scheduled work day. 

6.05 All employees working in compressed air 
shall be paid at the following rates: 

(i) Where air pressure is between normal at- 
mospheric pressure and twenty (20) 
pounds -nine dollars and fifty cents ($9.50) 4 0 per day. 

$40 

(iii) 
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fii) Where air pressure is more than twenty 
(20) pounds - twelve dollars ($12) per day. 

6.06 The rates specified in clause 6.05 hereof 
shall be paid if the employee is required to enter 
the compressed air working area for any portion of 
a day, but no employee shall be paid more than one 
(1) day's additional remuneration in a one (1) day 
working period, when required to enter and leave 
a compressed air working area on more than one 
(1) occasion in a one (1) day period. 

6.07(a) Shift schedules that differ from the 
regular daily or weekly hours of work set out in 
Articles 6 and 8 of this Agreement, may be re- 
quested by either party, and provided there is 
mutual agreement between the parties and. if 
necessary, approval has been granted by the 
Employment Standards Branch of the Ministry of 
Labour, such shift schedules may be introduced on 
an experimental or continuing basis by the 
Metropolitan Corporation. Any such agreed upon 
shift schedules may be terminated by either party 
giving the other thirty (30) days notice. Consistent 
with the foregoing, proposed shift schedules which 
may involve employees in the Local 43 bargaining 
unit will be discussed with the two Local Unions. 
6.07(b) The details of the twelve (12) hour shift 
schedule currently in effect and continuing to be in 
force for certain employees in the Department of 
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wices we set out in Appendix "A' 
part of this CoHectIve Agreement. 

Artlcre I I -  

the hours of 700 p.m. of any day an& 6:QQ a.m. of 
the next following day, shall. be paid for all hours 
worked on such shut, a bonus of fifty-two cents ( 52  
cents) Der hour Drovided that no such bonus shall 

increased to fifty-six cents (56 cents) per hour. 
7.01Ib) The shift bonus for any employee in the 
classifications Foreman Grade 2, Ambulance Dis- 
patcher and Senior Ambulance Dispatcher, who is 
required to work on a regular twenty-four (24) hour, 
seven (7) day per week rotating shift schedule, 
shall be fifty-two cents (-52 cents) p& hour for each 
day, afternoon or night shift worked by such 
employee as part of such a schedule. 
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Effective July 10, 1991, the shift bonus shall be 
increased to fifty-five cents (-55 cents) per hour. 

Effective Januarv 1, 1992, the shift bonus shall be 

Unit, who works a regularly scheduled day shift on 
a Saturday and/or Sunday shall be paid a premium 
of fifty-two wnts (52 cents) per hour for all regular 
hours worked on the Saturday and/or Sunday, 
provided the employee is receiving no other prem- 

shall be increase9 to fifty-five cen ( 5 5  cen9fr 

Effecljve January 1, 1992, the premium set out 
herein shall be increased to fifty-six cents (.56 
cents) per hour. 

7.01(d) Each employee of the Metropolitan Cor- 
poration coming within the Local 79 Unit who, as a 
part of a regularly scheduled work week, works on 
the afternoon and/or night shifts ending on a Satur- 
day andlor a Sunday, shall be paid a week- 
endlshift bonus premium of one dollar and four 
cents ($1.04) per hour for all regular hours worked 
on such scheduled shifts. The week-endlshift 
bonus premium shall be in lieu of the provisions of 
Articles 7.01 (a), (b), and (c). 

hour. $2 &*.a&’ +/S- f p-,z 7 ,&&. 
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Effective July 10, 1991. the week-endlshift bonus 
premium shall be increased to one dollar and ten 
cents ($1.10) per hour, 
Effective January 1, 1992, the week-endlshift 
bonus premium shall be Increased to one dollar 
and twelve cents ($1.12) per hour. 

Article 8 . 
LUNCH, REST PERIOD AND- SHIFT CHANQE 

8.01 (a) Where the regular day, afternoon or night 
shift of an employee is to be changed, the 
employee shall be given forty-eight (48) hours 
notice of such change. 

B.Ol(b) If the employee Is given less than forty- 
eight (48) hours noti- of such shift change, he 
shall be paid at the rate of time and one-half (1 112) 
for the first changed shift worked. 

8.01 (c) If the second changed shift worked would 
otherwise have been a scheduled day off and it 
falls within forty-eight (48) hours of the notioe of the 
shift chdnge being given, the employee shall be 
paid at the rate of time and one-half (1 1/2) for such 
second shift worked. 

B.Ol(d) When an employee's shift is being 
changed, a minimum of twelve (12) hours shall be 
scheduled off as a rest period between the end of 
the 'old" shift and the commencement of the "new' 
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shift. If an employee’s “new” shift commences 
during such rest period, he shall be paid at the 
overtime rate for all hours worked on the first shift. 

8.01(e) It is understood and agreed that (a), (b), 
(c) and (d) do not apply if the change of shift is 
caused by an emergency. 

8.01(1) It is understood and agreed thatachange 
of hours within a regular day, afternoon or night 
shift shall not constitute a change of shift. 

8.02 Each employee who is required to work on 
any regular schedule other than Monday through 
Friday shall be given two (2) consecutive days off 
in each seven (7) day or other regularly scheduled 
shift period in lieu of Saturday and Sunday, pro- 
vided that work schedules normally in effect at 
work locations which do not conform to the forego- 
ing shall not be considered a violation of this Agree- 
ment. 
8.03 All employees who work on a shift shall be 
afforded a lunch period between the third hour and 
the fifth hour of the shift except in the case of an 
emergency when such lunch period shall be at the 
discretion of the immediate superior of such 
employees and it is agreed and understood that the 
Metropolitan Corporation shall be the sole judge of 
what constitutes an emergency. Where possible. 
employees should be permitted to leave their work 
location during such period. 
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8.04 Each employee coming within the 79 Unit 
afforded rest periods of ten (10) minutes 

oming and afternoon at such times 
may be decided by the Head of the 

Department. and the rest periods for those 
employees on shift work shall be during the first 
four (4) hour and the second four (4) hour periods 
respectively. 

S.OS(a) The regular hours for day workers shall 
commence not earlier than 6:OO a.m. and end not 
later than 7:OO p.m. and be of seven (7) or eight (8) 
hours duration, as the case may be, with not more 
than a one (1) hour lunch period. 

S.OS(b) Regular shifts at variance with such 
hours may, nevertheless be established. 

S.OS(c) Where the hours of work of an employee, 
normally assigned as a day worker, are to be 
changed, the employee and Local 79 shall be given 
five (5) working days natice of such change. 

8.05(d) Nothing in this Article shall prohibit the 
Metropolitan Corporation from instituting such re- 
scheduling but in the event of a dispute, the matter 
may be the subject of a grievance as hereinafter 
provided. 



Article 9 
DESIGNATED HOLIDAYS ' 

Q.Ol(a) The days to be designated as holidays in 
the Metropolitan Corporation service in each year 
during the term of this Agreement shall be the 
following: New Year's Day, Good Friday, Easter 
Monday, Queen's Birthday, Dominion Day, Civic 
Holiday, Labour Day, Thanksgiving Day, Christmas 
Day, Boxing pay and Remembrance Day (when L 

Remembrance Day falls on a Monday, Tuesday, 
Wednesday, Thursday or Friday). 

9.01(b) When any of the above-named holidays 
fall on a Saturday or Sunday (excepting Rernem- 
brance Day), the Friday preceding or the Monday 
succeeding such holiday shall be designated by 
the Metropoiitan Corporation as the day of obser- 
vance of such holiday, and it is agreed that any 
premium payable for working on a designated 
holiday shall not apply to such Saturday or Sunday. 

9.01(c) In the case of Departments with seven 
(7) day operations, when an employee is 
scheduled to work a shift, the majority of the hours 
of which fall within the twenty-four (24) hour period 
of the actual holiday with respect to Christmas Day. 
Boxing Day, New Year's Day and Dominion Day, 
the holiday premium will apply to the actual holiday 
and not to the designated day of observance of the 
holiday, it being understood and agreed that in no 
circumstances will employees working on a seven 
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(7) day operation be paid the holiday premium for 
both the actual holiday and the designated day of 
observance of that holiday. 

9.02(a) Subject to subclause (b) hereof, each 
employee, 

(i) who is not required to work on a day so 
designated as a holiday, shall be entitled to 
and shall be paid by the Metropolitan Cor- 
poration hls regular rate of pay for each 
designated holiday not so worked: 

who is required to work on a day so desig- 
nated as a holiday, shall be paid by the 
Metropolitan Corporation at the rate of time 
and one-half for time so worked and in 
addition shall either; 

(A) be paid for a full day at his regular rate 
of Pay, or 

(B) subject to there being mutual agree- 
ment between the employee and the 
Department Head take a subsequent 
lieu day off with pay at his regular rate, 
provided that total lieu time taken for 
both work on designated holidays and 
overtime worked, as provided in Article 
6.02, shall not exceed seventy (70) 
hours in any catendar year for an 
employee working a thirty-five (35) 
hour work week and shall not exceed 

(ii) 
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eighty (80) hours in a calendar year for 
an employee working a forty (40) hour 
work week. 

oyees in Homes for !he -other 
ployees, who are required to work 

on a designated holiday shall, instead of being paid 
for a full day in addition to time and one-half, 
receive payment at the rate of time and one-half for 
the time so worked and be given a day off with pay. 

9.03 Employees In the "Temporary Service" class 
of employees shall be entitled to payment for the 
designated holidays for which employees in the 
"Permanent Service" class are paid, provided they 
are employed on or report for employment on both 
the regular working day immediately prior to and 
the regular working day immediately following the 
designated holiday concerned. 

I 

9.04(a) Subject toclause (b) hereof in addition to 
the designated holidays set out in clause 9.01, 
each employee coming within the 79 Unit shall be 

ating holidays in each calendar 
ken at a time that is compatible 

with the operational requirements of the Depart- 
ment in which the employee works. 

9.04(b) A new employee must complete four (4) 
continuous months of employment with the 
Metropolitan Corporation before qualifying for the 
floating holidays. 
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Article 10 
VACATIONS 

lO,Ol(a) Each employee In the "Permanent %r.- 
dass of employees of th 

poration, and each employee 
Service" dass of emptoyees 
Corporation who is entitled to benefits in accord- 
an- with Article 20 of this Agreement has com- 
pleted one (1) year of continuous service or o 
year of aggregate service, shall be eligib 
vacation with pay on the following basis: 

{i) following the completion of one (1) year of 
service - three (3) weeks vacatlo 9 vided that upon completfon of the 

ol (6) months of the employee's first 
service, such employee may, if he so re- 
quests and the Department Head con- 
cerned consents, be granted one (1) 
week's vacation prior to his anniversary 
date and h e  second and third week at a 
time after the anniversary date. If the week 
of vacation is granted and the employee's 
service terminates prior to completing one 
(1) year of service, the value of vacation 
granted shall be recovered from vacation 
pay due upon tenination. 
following completion of nine (9) years ser- 
vice -four (4) weeks vacation. 

(ii) 
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following completion of seventeen (17) 
years service - five (5) weeks vacation. 

following completion of twenty-four (24) 
years service - six (6) weeks vacation; Ef- 
fective January 1, 1990, foltowing comple- 
tion of twenty-three (23) years service -six 
(6) weeks vacation. z 3 - &4 

lO.Ol(b) An employee who has qualified for the 
three (3) weeks vacation entitlement under clause 
lO.Ol(a)(i) shall thereafter be eligible for the an- 
nual vacation entitlement after January 1 st of each 
calendar year. 

lO.Ol(c) Employees shall be eligible to receive 
vacation at any time after January 1st in the year 
in which increased vacation entitlement occurs pro- 
vided that the Metropolitan Corporation shall be 
entitled to recover the value of any vacation taken 
prior to entitlement where the employee leaves the 
service other than by death or retirement. 

10.01(d)(i) Employees shall be entitled to vaca- 
tion in accordance with the provisions of this Ar- 
ticle, provided that where an employee is not in 
receipt of salary or wages because of sickness or 
injury for a period of time which exceeds four (4) 
consecutive full pay periods, his vacation entitle- 
ment shall be reduced by 1126th for each such 
consecutive full pay period in excess of four (4). 
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iO.Ol[d)(ii) There shall be no reduction of the 
vacation entitlement of an employee who takes or 
is granted pregnancy andlor parental leave pur- 
suant to Articles 18.06(a) or 18.06(b) for the dura- 
tion of such leave. 
lO.OZ(8) Where an employee In the 'Permanent 
Service" dass of employees, or an employee in the 
"Temporary Service' class of employees who has 
completed one (1) year of continuous service or 
one (1) year of'aggregate service leaves the ser- 
vice of the Metropolitan Corporation after January 
1st in any calendar year and prior to receiving 
vacation in that year, such employee shall be given 
vacation on account of the previous year's service 
in accordance with clause 10.01. 

10.02(b) Where the anniversary date of such an 
employee falls earlier in the calendar year than the 
date on which his employment ceases, the 
employee shall be entitled to receive vacation pay 
for the period between such anniversary date and 
the date employment ceases, on the following 
basis: 

(A) if the employee would ordinarily be entitled 
to three (3) weeks vacation with pay per 
year, six percent (6%) of earnings for the 
period between the employee's anniver- 
sary date and the date his employment 
ceases. 

26 



if the employee would ordinarily be entitled 
to four (4) weeks vacation with pay per year, 
eight percent (8%) of earnings for the 
period between the employee’s anniver- 
sary date and the date his employment 
ceases. 

if  the employee would ordinarily be entitled 
to five (5) weeks vacation with pay per year, 
ten percent (10%) of earningsfor the period 
between the employee’s anniversary date 
and the date his employment ceases. 

if the employee would ordinarily be entitled 
to six (6) weeks vacation with pay per year, 
twelve percent (12%) of earnings for the 
period between the employee’s anniver- 
sary date and the date his employment 
ceases. 

10.02(c) For the purposes of clauses 10.02(b) 
and 10.03 only. the anniversary date of an 
employee hired on or after March 1 st in the caien- 
dar years 1972.1973. 1974, 1975 and 1976 shall 
be March 1st of the calendar year in which the 
employee ceases employment with the 
Metropolitan Corporation. 

10.03 Where an employee described in clause 
10.01(a) hereof dies on or after January 1st in any 
year and prior to receiving vacation in that year, 
such employee shall have paid to his estate an 
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m o n t  equivalent to the salary or wages that 
would normally have been paid to him on account 
of vacation, including entittements under para- 
graphs' (A), (e). (C) and (D) of clause 10.02(b) 
hereof. 
10.0qa) Where an employee described In dause 
lO.Ol(a) hereof, is being retired, such employee in 
the year In which he retires, and in addition to any 
vacation to which he may be entitied on account of 
the previous year's service shall be entitled to 
additional vacation pay calculated as follows: 

(A) If entitled to three (3) weeks vacation under 
dause 10.01 hereof, six percent (6%) of his 
earnings for the period between the first 
day of the calendar year in which he retires 
and the effective date of retlrement; 

(8) if entiled to four (4) weeks vacation under ' 

dause 10.01 hereof, eight percent (8%) of 
his earnlngs for the period between the first 
day of the calendar year in which he retires 
and the efkctive date of retirement; 

led to five (5) weeks vacation under 
10.01 hereof, ten percent (10%) of 

his earnings for the period between the first 
day of the calendar year in which he retires 
and the effective date of retirement: 

(0) if entitled to six (6) weeks vacation under . 
clause 10.01 hereof, twelve percent (12%) 

(C) 
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of his earnings for the period between the 
first day of the calendar year in which he 
retires and the effective date of retirement. 

10.04(b) The normal vacation to which the retir- 
ing employee may be entitled for the previous 
year's service may be taken, at the employee's 
option, prior to the effective date of retirement or 
as a final payment in lieu of vacatlon with pay upon 
retirement. 

10.04(c) The additional vacation pay to which the 
retiring employee may be entitled under clause 
10.04(a) shall be paid as a lump sum upon retire- 
ment. 
10.05(a) Where an employee has been 
employed in the "Temporary Service" prior to ap- 
pointment to the "Permanent Service" or prior to 
being eligible for benefits under clause 10.01 and 
has received an amount of vacation pay in the 
preceding twelve (12) month period, the 
employee's vacation with pay entitlement shall be 
reduced accordingly by the value of the vacation 
pay the employee so received calculated on the 
basis of the employee's pay per day in the "Tem- 
porary Service". 

10.05(b) "Temporary Service" employees within 
the classifications of Mate and Ticket Collector who 
have not qualified for benefits in accordance with 
Article 20 and who do not qualify for vacation with 

29 



Pay In accordance with Article lO.Ol(a), shall 
receive vacation pay earned as partof their regular 
bi-weekly pay. 

10.06 In computing service for the purpose of 
establishing the length of annual vacatton, the fol- 
lowing periods shall not be lnduded: 

(i) service prior to any dismissal for cause, or 
(ii) service prior to any voluntary termination of 

employment by the employee, or 

(iii) service prior to any period exceeding SIX (6) 
continuous months during which the em. 
ployee was not employed by the Metro- 
politan Corporation, or by any of the area 
municipalities comprising the Metropolitan 
Corporation, or by any of the local boards 
thereof, or by the County of York or the 
Toronto and York Roads Commission. 

10.07 Each employee taking two (2) consecutive 
weeks or more vacation shall be entitled to receive, 
prior to the commencement of such vacation, all 
pay cheques falling due to him during the vacation 
period provided he gives the Oepartment Head 
concerned at least thirty (30) calendar days ad- 
vance notice in writing to that effect. 
10.08 Employees ineligible for the maximum 
number of days vacation with pay shall, on request, 



be granted leave of absence without pay for the 
remainder of such maximum period. 

10.09 A designated holiday, as set out in Article 
9.01 (a), which falls within a vacation period shall 
not be considered as a day of vacation. 

l0;lO Vacation due an employee on account of 
his previous year's service shall be completed 
before the end of the calendar year. An employee 

, 

may, with the approval of his Department Head or 

the consent of the employee, postpone the whole 
or part of such vacation to the following calendar 
year. 
10.11(a) Where an employee on a scheduled 
period of vacation is admitted to hospital as an 
in-patient as a result of an illness or injury he shall 
be entitled to claim sick pay in lieu of vacation for 
such days of hospitalization, provided that written 
notice is provided his Department Head at the 
commencement of the hospitalization and that 
upon the employee's return the hospitalization is 
verified by the Ontario Health Insurance plan. The 
period of vacation shall be rescheduled for a later 
date and unless approved shall not constitute an 
automatic extension of the originally approved 
vacation period. 

at the request of such Department Head and wit x 

lO.ll(b) An employee who is required to appear 
for jury duty or is requested by the Metropolitan 
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Corporation to appear as a witness in a court 
proceeding during his vacation period may request 
that the period of vacation time be changed to jury 

10.12 Employees in the Homes for the Aged sec- 
tion of the Department of Community Services 
shall have vacation schedules posted on or before 
the 1st day of May of each year. Such schedules 
shall provide as a minimum the same number of 
consecutive days off as those employees who are 
required to work a Monday to Friday schedule. 
Once posted the vacation schedules shall only be 
changed upon mutual agreement between the 
employee and the supervisor. 

Article 11 
SICK PAY 

11.01 
his employment with the Metropolitan Corporatio 
was employed with one of the aree municipalities 
comprising the Metropolitan Corporation. or one of 
the local boards thereof, shall have placed to his 
credit in the Metropolitan Cumulative Sick Pay 
Credlt Plan the sick leave credits standing to his 
credit in the established plan of the area 
municipality or local board at the time of transfer to 
the Metropolitan Corporation. 

Each employee who immediately prior 
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11.02 In the case of an employee who immedi- 
ately prior to his employment with the Metropolitan 
Corporation was employed with the County of York 
or the Toronto and York Roads Commission, or any 
of the said area municipalities, or local boards, who 
had no established cumulative sick pay credit plan, 
such employee shall have placed to his credit in 
the Metropolitan Cumulative Sick Pay Credit Plan 
sick leave credits to a maximum of one hundred 
(100) days, calculated on the basis of ten (1 0) days 
for each completed year of continuous service with 
the said County of York or the Toronto and York 
Roads Commission, or any of the said area 
municipalities or local boards. 

11.03 In this clause "month" shall mean a calen- 
dar month. 7 7 4  p 9 .F 7 
11.04(a) Each employee shall receive a gross 
sick pay credit of one and one-half (1 1/2) days for 
each month of "unbroken" service with the 
Metropolitan Corporation, such credit to be 
cumulative. For the purposes of this clause, a 
month of "unbroken" service shall be one where the 
employee is employed, in full or in part, on all 
working days in the month, except that for the 
purpose of this clause, unemployment due to 
weather conditions or lack of work, shall not con- 
tribute toward a "broken" month provided that the 
employee works one (1) or more days during the 
month. Lost time due to injury or accidents occur- 
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ring while on duty or illness, including during the 
probationary period, except as provided for in 
dause 11.08 hereof or by vacations, holidays or 
scheduled days off or by authorized leave of ab- 
sence with pay or authortzed leave of absence 
without pay to complete the annual vacation entit- 
lement shall not be considered as breaking a 
month's service. 

11.0qb) ProvMed it is approved by the Depart- 
ment Head, leave of absence without pay for per- 
sonal reasons of up to three (3) consecutive 
working days shall not, for the purposes of this 
dause, break service provided such leave of ab- 
sence is not for the purpose of extending the an- 
nual vacation period. 

11.05(a) Credits shalC be cumulative as from the 
'beginning of the first complete month after the 
commencement of duties and shall be available for 
use In accordance with the provisions of this Artide 
from the first day of the calendar month following 
the completion of six (6) months service. 
11.05(b) A new employee employed on or before 
the fifth calendar day of the month and thereafter 
on all available working days in that month will be 
deemed to have completed a month of unbroken 
service. 

11.05(c) An employee returning from illness 
without sick pay credits who works on all scheduled 
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working days after his return in the month of recom- 
mencement of employment will be deemed to have 
completed a month of unbroken service. 

11.06 An employee whose regular employment % 
part-time per day cumulative credits. 

11.07 Subject to clause 11.04 when an employee 
is given leave of absence without pay or is laid off 
on account of lack of work, and returns to the 
Metropolitan Corporation upon expiration of such 
leave of absence or is recalled to work, he shall not 
receive credits for the period of such absence but 
shail retain his cumulative credits, if any, existing 
at time of such leave or layoff. 

11.08 If an employee is absent on account of 
illness and his cumulative sick pay credit has been 
exhausted, he shall not receive a credit of one and 
one-half (1 112) days per month for the remainder 
of such absence. 
11.09 If an employee resigns his position with the 
Metropolitan Corporation or is discharged for 
cause and later returns to the Metropolitan Cor- 
poration, he shall be considered a new employee 
and shall not be entitled to bring forward credits 
available prior to leaving the Metropolitan Corpora- 
tion. 

11.10 Sick pay credlt earned by service in any 
department shall be allowed to the employee con- 

is on a part-time per day basis shall be entitled to R 
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cemed and authorlted sick pay shall be payable by 
the Department in which the employee is employed 
at the Hme of illness. 

Il.13 Whenever an employee’s days of Illness 
exceed his cumulative credit, the excess days ‘of 
Illness shall not be carried forward but shall be 
regarded as days of illness without pay. 
11.12 Each employee, upon being quaUfied for 

17.05 shall be eligible to 
the authoritation of the 

II salary or wage rate, for 
any time lost by reason of illness, or injury, except 
where an award is made under The Workers’ Corn- 
pensation Act, to the full extent of the sick pay 

sence, provided that the Department H 
refuse to authorize the sick pay i f  
reasonable grounds to believe that the 
was not due to illness or injury. 

sence on accoun 
illness for a half a day or more, and less than a full 
day, shall be deducted as one-half (112) day. 
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11.14 Where an employee, absent because of 
illness or on account of an injury or illness under 
The Workers’ Compensation Act, has exhausted 
his sick pay credits, he may either apply for sick 
pay benefit under The Unemployment Insurance 
Act, or request the Metropolitan Corporation to pay 
to him such vacation pay as may then be due to 
him on account of his previous year’s service, 
provided that sick pay or Unemployment Insurance 
sick benefit, as the case may be, shall nevertheless 
be interrupted in order that vacation may be com- 
pleted before the end of the year. 

11.15 An employee absent for more than three 
(3) consecutive working days shall furnish within 
seven (7) days from commencement of absence, a 
certificate from his personal physician covering the 
duration of illness, with the first and last dates of 
attendance upon the employee. The seven (7) day 
period may be extended by the Department Head 
if the employee is incapacitated to the extent that 
he is unable to produce the certificate of illness 
within that period. An employee absent for more 
than twenty-four (24) consecutive working days 
shall furnish immediately following such twenty- 
four (24) days, and each subsequent twenty-four 
(24) consecutive days of absence, a certificate 
from his personal physician covering the illness, 
latest date of attendance and the probable date on 
which the employee will return to duty. 
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11.16 An employee shall not be entitled to sick 
pay in advance of any credit he may earn In the 
current month, such credit becoming available on 
the first day of the succeeding month. 

11.17 The Metropolitan Corporation may require 
any employee to submit himself to a medical ex- 
amination by a physician designated by the 
Metropolitan Corporation. 

11.18(a) An employee in the “Temporary Ser- 
vice’class of employee who has completed one (1) 
year of aggregate service with the Metropolitan 
Corporation shall be credited with sick pay credits 
at the rate of one and one-half (1 1/2) days for each 
unbroken month of service. Such employee shall 
be entitled to use those accumulated sick credits 
eflective the first day of the month following 
qualification and thereafter shall be entitied to the 
benefit provided under this Article. 

11.18(b) An employee in the “Temporary Ser- 
vice” ‘class of employees who has completed one 
(1) year of continuous service shall be entitled to 
the benefits as provided under this Article. 

’ 

Article 12 ‘ap SICK PAY GRATUITY 

12.01 In this clause the words “terminatlon of 
employment” shall mean separation from employ- 
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rnent with the Metropolitan Corporation by retire- 
ment on account of age or disability or by resigna- 
=kept where such resignation has been 
requested as an alternative to dismissal. 

12.02(a) Upon termination of employment with 
the Metropolitan Corporation, 

(i) there shall be paid to every employee who 
has been in the employ of the Metropolitan 
Corporation for an aggregate period of at 
least ten (10) years; and 

there shall be paid to the Estate of an 
employee who dies while in the employ- 
ment of the Metropolitan Corporation, 
having completed at least ten (10) years of 
service with the Metropolitan Corporation, 
such amount as is equal to one-half (1/2) 
the cumulative sick pay credit of the 
employee, but in no case shall such amount 
exceed the aggregate amount of his salary 
or other remuneration for the period set 
forth in Column 2 of the Schedule contained 
in (b) below corresponding to the service 
requirement set forth in Column 1 thereof. 

12.02(b) The following is the Schedule referred 
to in clause 12.02(a), 

(ii) 
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Column 1 

At least I O  years 
and less than 15 
years 

At least 15 years 
and less than 20 
years 

At least 20 years 
and less than 25 
years 

At least 25 years 

Column 2 
earinp 

Three (3) calendar 
months 

Four (4) calendar 
months 

Fjve (5) calendar 
months 

Six (6) calendar 
months 

12.03 For the purpose of meeting the service 
requirements set out in the above schedule, the 
following shall be included: 

(i) all time worked with the Metropolitan Cor- 
poration and with any of the area 
municipalities comprising the Metropolitan 
Corporation or one of the local boards 
thereof, or the Countyof York or theToronto 
and York Roads Commission, Immediately 
prior to entering the service of the 
Metropolitan Corporation; 
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(ii) all time lost on account of absence for 
reason of illness where the employee was 
paid for such absence or was considered 
as being on sick leave without pay. 

12.04 In no case shall an award made by The 
Workers’ Compensation Board be deducted from 
any authorized grant under this Article. 

12.05 Employees who are eligible to receive a 
Sick Pay Credit Grant in accordance with the 
provisions of Articles 12.02(a) and 12.02(b) may 
use all or part of their Sick Pay Credit Grant as 
vacation upon their retirement. 

Article 13 
WELFARE AND GROUP LIFE INSURANCE 

13.01 
unless otherwise provided, 

(i) 

In respect of all provisions of this Article, 

an employee in the “Permanent Service” 
class of employees of the Metropolitan Cor- 
poration coming within the 79 Unit; or 
an employee in the “Temporary Service” 
class of employees of the Metropolitan Cor- 
poration who qualifies in accordance with 
the provisions of Article 20, shall be entitled 
to benefits provided for in this Article. 

(ii) 
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13.02 The Metropolitan Corporation shall pay 
one hundred per cent (1 00%) of single premium or 
the family premium, as the cas8 may be, for any 
such employee who is eligible for and entitled to 
receive insured services under the Ontario Health 

ce Plan established pursuant to The Health 
s Insurance Act and with respect to whom 

the Metropolitan Corporation is required to remit a 

into a contract with an Insurer licensed under T& 
Insurance Act of Ontario selected by the 
Metropolitan Corporation to provide hospitalization 
benefits equivalent to t h e w  Supplemental 
Hospital contract in force as of January 1,1979, for 
the purpose of supplementing the insured services 
referred to in clause 13.02 for an employee to 
whom such clause is applicable and the 
Metropolitan Corporation shall pay one hundred 
per q n t  (100%) of the single or family premium, as 
the ceise may be, required therefor. 

f3.04(a) The Metropolitan Corporation shall 
enter into an agreement with an Insurer licensed 
under The Insurance Act of Ontario selected by the 
Metropolitan Corporation to provide benefits to 
employees entitled thereto under this Article 
equivalent to benefits of the CUMBA Comprehen- 
sive Medical Protection Pian with a $10/$20 de- 
ductible provision. The Comprehensive Medical 
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Protection Plan shall also include a one hundred 
and seventy-five dollar ($1 75)optical benefit which 
shall be available to an employee once per two (2) 
year period. The Metropolitan Corporation shall 
pay one hundred per cent (100%) of the single or 
family premium, as the case may be, required 
therefore. 

Effective August 1, 1991, the optical benefit shall 
be increased to one hundred and eighty-five dollars 
($185) per two (2) year period. 

Effective January 1, 1992, the optical benefit shall 
be increased to two hundred ollars ($200) pert 
(2) year period. 7u, J-?! 0 0 7 Lz 
13.04(b) The Comprehensive Medical Protection 
Plan coverage, shall provide the services of a 
licensed Chiropractor, Osteopath, Podiatrist and 
Chiropodist up to fifteen dollars ($15) per visit, 
including up to thirty-five dollars ($35) per person 
per year for X-Rays by a Chiropractor. Payment for 
said services shall be to a maximum of two hundred 
dollars ($200) per person per year, and shall be 
payable only after 0.H.i.P. ceases to pay any por- 
tion of the expenses. 

Effective January 1, 1992 increase the maximum 
amount payable to two hundred and fifty dollars 
($250) per person per year. 

13.04(c) Effective August 7 ,  1991, increase the 
hearing aid benefit provided under the Comprehen- we 



13.05 The Metropolitan CO 
vide for all permanent employees by contract with 
an Insurer licensed under The Insurance Act and 
selected by the Metropolitan Corporation, group 
life Insurance for all employees in the amount of 

-three thousan3 d6Hars ($3,000) for each such 
employee covered by such insurance and the 
Metropolitan Corporation shall pay one hundred 
per Eent (100%) of the premium for such insurance 
chargeable in respect of each such employee 
covered thereby; it being understood and agreed 
that in the event of any experience rating credit 
arising out of the operation of the insurance can- 
tract becoming available such credit shall be ap- 
plied towards reduction or stabilization of 

insurance amount “to five thousand dollars 

13.06 ,All employees engaged after January 1st 
1969, shall, as a condition of employment, par- 
ticipate in the group l ie  insurance to be provided 
in accordance with dause 13.05 hereof. 

13.07 The Metropolitan Corporation shall pro- 
vide, as an option, available to those employees 
who request it in writing end by contract as stipu- 

00). 
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lated in clause 13.05 hereof, group life insurance 
for all employees in an amount equal to twice the 
annual salary of such employee calculated to the 
nearest thousand dollars of current salary; 
PROVIDED that as to such employees who elect 
to take up such option, such group life insurance 
shall be deemed to indude the three thousand 
dollars ($3,000) coverage under clause 13.05 
hereof, and the cost of the premium for the first half 
of the coverage in excess of the first three 
thousand dollars ($3,000) shall be borne by the 
Metropolitan Corporation and the cost of the 
premium for the other half of such coverage shall 
be borne by the employee through regular payroll 
deductions. 

Effective August 1, 1991 replace three thousand 
dollars ($3,000) with five thousand dollars 

13,08(a) The Metropolitan Corporation will, 
through an Insurer authorized to carry on business 
in the Province of Ontario, arrange a long term 
disability plan for employees and will pay one 
hundred per cent (100%) of the cost thereof to 
provide a p a - t e r m  asabilikbenefit of seventy- 
five per cent (75%) of basic salary to a maximum 
benefit of three thousand dollars ($3,000) per 
month for disability claims arising on or after 
January 1. 1988, inclusive of any benefits paid 

($5JW.,d, ,//,g d 
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Compensation, or any other plan to which the 
Metropolttan Corporation makes any contribution, 
such long-term disability benefit to be payable after 
six (6) continuous months absence from work on 
account of illness or Injury; provided that no 
employee shall be eligible for Long Term DisaMltty 
Plan payments 50 long as he is in receipt of sick 
pay benefits from the Metropolitan Corporation. 

13.08(b) Except where a premium waiver ap- 
plies, the Metropolitan Corporation will pay its 
share of the benefit premiums as set out in this 
article, of an employee who has applied for the long 
term disability benefit but who has exhausted his 
sick pay credits while awaiting receipt of the long 
term disabitity benefit. In no case shall the period 
of such coverage exceed the six (6) consecutive ' 
months between the onset of the employee's dis- 
ability and the commencement of the payment of, 
the long term disability benefit to the employee. 

- 

13.09(8) The Metropolitan Corporation shall ar- 
range to provide employees who are in receipt of 

and the 
employee equally sharing the premium costs. 
Effective July 10, 1991 the Metropolitan Corpora- 
tion shall pay one hundred per cent (100%) of the 
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single or family premium, as the case may be 
required therefor. 

13.09(b) Effective August I ,  1991, the 
Metropolitan Corporation shall increase the 
amount of the long term disability benefit to those 
employees who are currently receiving such 
benefit by twenty-five dollars ($25) per month. The 
amount of this increase shall not result in an 
employee receiving a monthly benefit that exceeds 
the current maximum of three thousand dollars 
($3.000) per month. 

13.10 The Metropolitan Corporation will provide 
for all employees by contract with an Insurer 
selected by the Metropolitan Corporation for a&n- 
tal Plan, which will provide benefits equivalent to 
m n t a i n e d  in the CUMBA Red Plan with no 
deductible. The Dental Plan shall also include 
benefits equivalent to those contained in C U M B A Z  
Rider No. 1 (periodonticlendodontic), CUMBA 
Rider No. 2 (dentures) and, an orthodontia rider, 
which shall provide, on a sixty percent (60%) 
employer paid and forty percent (40%) employee 
paid co-insurance basis, a two thousand dollars 
($2,000) maximum lifetime benefit for an 
employee, the employee's spouse and for each of 
an employee's dependent children who are under 
twenty-one (21) years of age. In addition, the 
Metropolitan Corporation shall provide a major res- 
torative rider covering single crown restorations 
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(caps), inlays, onlays and gold fillings (excluding 
n the basis of a fifty percent 
and with a maximum annual 

payment of one thousand dollars ($1,000) per per- 
son. The Metropolitan Corporation will pay one 
hundred percent (100%) of the cost of the 
premiums therefor. 7u// .e/ /dd , 

Effective January 1, 1992 amend the coverage 
provldgd under the major restorative rider by delet- 
ing the exclusion regarding fixed bridgework. 

13.11 Articles 13.03.13.04and 13.10shailapply 
to an employee’s dependent who is a full-time 
student over twenty-one (21) years of age. 

13.12 Each employee shall report any changes 
in marital status or increase or decrease in depend- 
ents without delay, and i f  failure to report any s 
changes results in any overpayme 
by the Metropolitan Corporation, 
shall reimburse the Metropolitan Corporation in the 
amount of such overpayment. 

13.1 3(a) Notwithstanding Articles 1 3.08, 
13.13(b), 14.04 and 18.06(d), the Metropuiitan 
Corporation shall pay the premium and be respon- 
sibie for maintenance of coverage to the extent 
above set out for every eligible employee while 
such employee is in receipt of salary or wages. 
13.13(b) With respect to the coverages provided 
for in Article 13.02, 13.03, 13.04, 13.05, 13.07, 
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13.08 and 13-10 the Metropolitan Corporation shall 
pay the premium and be responsible for main- 
tenance of coverage for the first seven (7) consecu- 
tive full pay periods or part thereof during which the 
employee is absent without pay as a result of 
sickness or injury. 

13.13(c) An employee in receipt of a Workers' 
Compensation award who is on the active payroll 
shall be considered to be in receipt of salary or 
wages from the Metropolitan Corporation. 

27 p-- Article 14 / 
PENSIONS AND RETIREMENT / ./' *- 

14.01(a) Subject to subclause (b) hereof, each [ d  
full-time employee in the "Permanent Servicen/ 
class of employees and his dependants, as the 
case may be, shall be entitled on his retirement or 
death to the benefits as set forth in By-law No. 843 
of The Municipality of Metropolitan Toronto and 
amendments thereto, being a By-law "To provide 
pensions for permanent employees of the 
Metropolitan Corporation and of other participating 
employers and to provide pensions and certain 
supplementary death benefits to the wives and 
children of such employees." 
14.01(b) It is understood and agreed that lo the 
extent that the Ontario Municipal Employees 
Retirement System Plan is by statute applicable to 



any employee of the Metropolitan Corporation the 
said By-law No. 843 shall not be applicable to such 
employees. 

14.02 Notwithstanding Artide 3.01 hereof, each 
employee shall be retlred upon attaining the ageof 
seventy (70) years, such retirement to be effective 
upon the last day of the month in which the seven- 
tieth birthday of such employee occurs. 

14.03 The pension premium payments for every . 
employee on leave of absence on Local 79 busi- 
ness on or after January 1, 1976, shall continue to 
be made notwithstanding such leave, and Local 79 
shali pay the Metropolitan Corporation for both the 
employer and employee share of such premium 
payments during such leave on a quarterly basis 
as invoiced therefor by the Metropolltan Corpora- 
tion. 

14.04(a) Notwithstanding Article 1.03, an 
employee who elects early retirement shall be 
eligible for the continued coverage of benefits set 
out in Arfides 13.02,13.03,13.04,13.05and 13.10 
until such employee attains the age of slxty-five 
(65) years. This provision applies only to those 
employees who elect early retirement on or after 
January 1,1987. 

14.04(b) Where an employee who elects early 
retirement and is eligible for benefits in accordance 
with (a) above dies prior to his sixty-fifth (65th) 
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birthday, the employee's spouse shall continue to 
be covered by said benefits up to and including the 
anniversary date of the deceased employee's 
sixty-fifth (65th) birthday. 

14.05 Effective August 26, 1987, when an 
employee retires, if the employee was in receipt of 
a Workers' Compensation award and a disability 
waiver of premium benefit at any time during the 
employee's employment with the Metropolitan Cor- 
poration and if the effect of that disability waiver of 
premium benefit is to reduce the employee's pen- 
sion entitlement, the Metropolitan Corporation will 
provide the difference between the employee's 
pension and the pension to which the employee 
would have been entitled had the employee not 
been on said disability waiver of premium benefit. 

14.06 Effective January 1, 1992 the Metropolitan 
Corporation shall provide a paid up group life in- 
surance policy in the amount of three thousand 
dollars ($3,000) for those employees who retire on 
or after January 1, 1992. 

Article 15 
REQUESTS FOR TRANSFER 

15.01(a) An employee wishing to transfer to 
another Department within the same classification 
may submit, once per year, such request in writing 
to the Personnel Department. 
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e wishing to transfer to a 

Article 16 
PROMOTIONS AND-CLASSIFICATIONS 

16.01 Whenever appointments to or promotions 
within the Metropolitan Corporation are to be 
made, the Department Head wncerned shall notify 
the Commissioner of Personnel of the Metropolitan 
Corporation accordingly, setting forth the duties of 
the position and the specific qualification therefor, 
and the Commissioner of Personnel shall arrange 
for the position to be made known to all employees 
through the Job Call procedure unless a certified 
eligibility list Is in effect. The Job Call procedure 
shall not apply to the position of Labourer or other 
entry level positions that have not been advertked 
in the past. The Commissioner of Personnel shall, 

nd copies of Job Call notices, in accord- 
ance with Article 16.02, to all Metropolitan 

orporation Departments, which notices 
each Head of Department shall ensure are 
prominently displayed so that al l  
employees are made aware of positions 
available. 

, 
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(ii) 

(iii) 

prepare and conduct competitive exarnina- 
tions and evaluate the fitness of applicants 
by education (which the Commissioner of 
Personnel shall construe liberally), ex- 
perience, character, and ability to perform 
the work satisfactorily; and 
establish lists of candidates and certify 
names on such lists to Heads of Depart- 
ments for selection and recommendation 
for promotion or appointment. 

16.02(a) Each Job Call notice shall state: 

the general duties of the position; 

the Department and location where pos- 
sible: 

the bargaining unit in which the position is 
situated; 

the openness of the position is to both male 
and female applicants: 

the salary range or wage rate; 

the qualifications required; 

the procedure for making application; 

the time limit for receiving applications; 

the examinations, i f  any, that candidates 
must undergo for the position will be held 
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in, the Personnel Department unless other- 
wise indicated; and 

(x) whether an Eligibitity List will be estab- 
lished from the Job Call from which 
qualified candidates for future vacancies 
for the position classification may be 
selected. 

16.02(b) The time limit provided for in the forego- 
ing (a)(viii) hereof shall not be less than two (2) 
weeks from the date of Issue of the Job Call, 
provided that the Commissioner of Personnel may, 
upon notice to Local 79, establish a shorter time 
period or not issue a Job Call if past experience 
indicates there are no qualified candidates for the 
position in question. 

16.03(a) Applications for available positions 
shall be made on forms supplled by the Personnel 
Department. An employee may apply for a position 
in a classification that is at the same, or higher or 
lower rate of pay than his present classifbation. 

16.03jb) An employee whose application has 
been rejected because of insufficient qualification 
for the position shall be notified in writing at least 
seven (7) days prior to the date of the examination. 

16.03(c) Any applicant for an examination or 
candidate participating in an examination who 
deems he has a complaint regarding the procedure 



or any other matter may have his complaint placed 
before the Commissioner of Personnel. 

16.04(a) If passing an examination is required to 
qualify for a particular position, such examination 
shall be conducted in a manner that will provide a 
fair evaluation of the fitness of all applicants who 
shall be evaluated against the same set of stand- 
ards. 
16.04(b) Examinations may be written, oral, 
physical or by demonstration of skill, evaluation of 
training. experience, seniority, or any combination 
thereof, as may be 
sioner of Personnel. 

16.04(c) Seniority 
one half (1/2) point for each year of completed 
service to a maximum of fifteen (15) points. 

16,04(d) All applicants to a Job Call notice shall 
be notified in writing of the outcome of their ex- 
amination and their standing on the list. 

16.04(e) The Commissioner of Personnel shall 
permit any applicant to peruse his examination 
paper, where appropriate, at any time within thlrty 
(30) days of notification. 

16.05(a) The list of passed candidates estab- 
lished from each Job Call shall be either, 
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9) am3ubdCandidateI ist which shall be 
valid for the filling of theadvertised position 
only, or 

a C e r t i f i e d i g h ~ ? L i s t  which shall be 
valid for the filling of other vacancies that 
may occur in the same position classifica- 
tion, as the case may be, in accordance 
with the Job Cali Notice. 

16.05(b) A Certified Eligibility List shall remain in 
force for six (6) months unless depleted before that 
time, in which case a new Job Call Notice will be 
issued if there is a vacancy in the position clas- 
sification to be filled or if the Commissioner of 
Personnel deems that a vacancy may occur. No 
further Job Call will be issued for the position within 
the stated six (6) month period unless past ex- 
perience indicates there are likely to be additional 
candidates available. 
16.06(a) The Commissioner of Personnel shall 
certify for selection the list of candidates resulting 
from each Job Call ranked in order of standing. 

- 16.06(b) The selection of the qualified can- 
d date(s) for the positlon(s) available shall be made 

y the Department Head or his designee on the 
basis of each candidate’s ability, seniority and 

Personnel shall be notified of the name of the 
successf uI cgndidate(s). 

(ii) 

1p suitability for the position and the Commissioner of 
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16.06(c) Candidates ranked higher on the list 
than the candidate selected for the position shall 
be informed in writing by the Department Head or 
his designee, with a copy to the Commissioner of 
Personnel with an explanation of the reason or 
reasons the individual was not selected for the 
particular position. 

16.67 The Commissioner of Personnel of the 
Metropolitan Corporation shall forward to the 
secretary of Local 79 notice of all appointments, 
reclassifications, adjustments, promotions and 
reversions affecting all employees and Loca l  79 
may make representations to the Commissioner of 
Personnel in connection therewith as it may deem 
fit. 

16.08 Notwithstanding clause 16.01 hereof, an 
employee who has become incapable of fully per- 
forming his regular duties because of injury, oc- 
cupational disease, advancing years or disability 
may be given preference for any available position 
for which he is considered suitable to perform 
without the Commissioner of Personnel being re- 
quired to advertise such position, provided that 
such employee may not displace any other 
employee by reason of seniority, and the 
Metropolitan Corporation shall advise Local 79 of 
all such appointments. 

16.09 Notwithstanding any of the foregoing, the 
Metropolitan Corporation will on two (2) occasions 
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per year (April and October) post a list of entry- 
level positions, together with a notice, inviting 
employties who may be interested in permanent 
vacancies that may arise in the coming six (6) 
months to apply in writing to the Placement and 
Recruiting Division of the Metropolitan Personnel 
Department indicating their interest and qualifica: 
tions for a particular entry-level position. 

16.10 Employees covered by the part-time unit 
collective agreement in the Homes for the Aged 
shall have access to the job call procedure as set 
out In Article 16 herein. 

Article 17 
GRIEVANCE PROCEDURE 

17.01(8) For the purpose of the grlevance proce- 
dure provided hereunder and commencing with 
Step Two thereof, there shall be a Grievance Com- 
mittee of Local 79 composed of not more than three 
(3) Local 79 Officers as designated by the Presi- 
dent of Local 79. 

17.01(b) Local 79 acknowledges and agrees that 
Stewards, members of its Negotiating and 
Grievance Committees and Officers of Local79, 
have regular duties to perform as employees of the 
Metropolitan Corporation and that such employees 
will not leave their regular duties to assist 
employees in preparing their grievance without ob- 
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taining the permission of their Department Head or 
someone designated by him and will similarly 
report upon returning to their regular duties. In 
computing the time worked by such employees for 
the Metropolitan Corporation, the Metropolitan 
Corporation will not deduct the time occupied by 
them in attending to the business of the Union 
under this sub-clause during working hours and the 
Metropolitan Corporation will not deduct wagqs in 
respect of the time so occupled. 

17.01(c) Whenever an employee is requested to 
report for a disciplinary discussion with two (2) or 
more supervisory personnel, prior to any discipli- 
nary action being taken or a grievance being 
lodged, such employee shall have the right of 
having either a Shop Steward or Union Official 
present at such meeting as an observer or, if 
neither are available, he shall have the right to the 
presence of an employee of his choice who is on 
duty at his place of work at the time the discussion 
takes place. 

17.01(d) When no disciplinary notations have 
been included in an employee's personal 
departmental file for a two (2) year period, said / 
employee may request the removal of any written / 
reprimand theretofore included in such file, and 
upon such request, said reprimand(s) shall be 
removed from the file and stricken from the record. 

I 

9 
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17.02 For the purpose of the grievance prom- 
dure, 'working days" shaft be Monday to Friday 
inclusive. 

17.03ta) Whenever and so often as any 
employee is suspended or dismissed for cause, the 
grievance procedure as set forth in this clause shall 
apply except that the grievance shall be initiated at 
Step Two within five (5) working days after the said 
employee ceases to be employed by the 
Metropolitan Corporation. 

17.03(b) Any grievance of an employee for not 
being selected for a position under the Job Call 
procedure will be similarly initiated at Step Two 
within five (5) days of the emplayee being advised 
in writing that he was not selected for €he position 
for which he was considered and the'grievor may 
attend the Step Two meeting, 

If such position is within a Department other than 
the employee's Department, the grievance shall be 
directed, by Local 79 to that Head of the Depart- 
ment in which ?he vacancy occurred. Upon receipt 
of such grievance, the Department Head or his 
Nominee shall confer with the grievor, Business 
Representative and/or the representative of Local 
79 within five (5) working days and shall advise 
Local 79 in writing of his decision with respect to 
the grievance within three (3) working days of the 
said conference, In the event the Department 
Head does not provide redress satisfactory to 



Local 79, Local 79 may process the grievance to 
Step Three of the grievance procedure in accord- 
ance with Article 17.03(d)(iii). 

17.03(c) Where an allegation is made by an 
employee that Article 4 "Sexual Harassment" has 
been violated, a grievance shall be initiated at Step 
Two within five (5) days after such violation is 
alleged to have occurred. 
17.03(d) Where a difference arises between the 
parties relating to the interpretation, application or 
administration of this Agreement, including any 
question as to whether a matter is arbitrable or 
where an allegation is made that this Agreement 
has been violated (such difference or allegation, 
being hereinafter referred to as "The Grievance"), 
the following grievance procedure shall apply, 
namely: 

(0 st!u?m 
Local 79, through the Shop Steward, shall 
within four (4) worklng days (eight (8) work- 
ing days in Department of Ambulance Ser- 
vices only) after the grievance first arises, 
file the said grievance and redress sought 
in writing signed by the employee lodging 
the grievance with the immediate superior 
of the employee involved, who shall confer 
forthwith with such employee and who shall 
render his decision in writing within two (2) 
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working days of the time of the conference. 
The employee may be accompanied at the 
said conference by the Shop Steward or 
Business Representative of Local 79 if he 
so desires. 

In the event that the immediate superior of 
the employee involved does not provide 
redress satisfactory to Local 79, i t  may 
within seven (7) working days after the 
receipt of the aforesaid written decision of 
the said immediate superior, forward ta the 
Department Head a copy of the grievance, 
together with a copy of the written decision 
of the said immediate superior and upon 
receipt of such copies the Department 
Head, or his nominee, shall forthwith confer 
with the Business Representative andlor 
the Grievance Committee of Local 79 and 
shall advise Local 79 in writing of his 
decision in respect to the grievance within 
seven (7) working days of the said con- 
ference. 

(iii) step Three 
In the event that the Department Head does 
not provide redress satisfactory to Local 79 
it may within seven (7) working days after 
the receipt of the aforesaid written decision 
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of the Department Head, forward copies of 
the grievance and the written decisions as 
provided for in Step One and Step Two to 
the Commissioner of Personnel of the 
Metropolitan Corporation and, upon receipt 
of such copies, the Commissioner of Per- 
sonnel or his nominee shall confer forthwith 
with the authorized representatives of 
Local 79 and the Commissioner of Person- 
nel or his nominee shall advise Local 79 in 
writing within ten (10) working days after 
the said conference of his decision in 
respect to the grievance. 

(A) In the event that the Commissioner of 
Personnel does not provide redress 
satisfactory to Local 79, Local 79 may, 
within twenty (20) working days after 
the receipt of the written decision of 
the Commissioner of Personnel, re- 
quire that the grievance be submitted 
to arbitration by notifying the Metropol- 
itan Corporation in writing of its desire 
to do so, and the notice shall contain 
the name of the appointee of Local 79 
to an Arbitration Board. The Metropol- 
itan Corporation shall, within three (3) 
days after the first meeting of the Met- 
ropolitan Council following the subrnis- 
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sion of the grievance to arbitration by 
local 79, advise Local 79 of the name 
of its appointee to the Arbitration 
Board. The two (2) appointees so se- 
lected shall, within five (5) days of the 
appointment of the second of them 
appoint a third person who shall be the 
Chairman. If the two (2) appointees 
fail to agree upon a Chairman, within 
the time limited, the party lodging the 
grievance shall within fifteen (15) days 
request the Minister of Labour for On- 
tario, in writing, to appoint a Chairman 
and a copy of such request shall be 
forwarded concurrently to th 
appointee to such Board. The 
tion Board shall hear and determine 
the grievance and shall issue a deci- 
sion. and the decision shall be binding 
upon both Locat 79 the Metfopolitan 
Corporation and upon any employee 
affected by it. The decision of a maj- 
ority shall be the decision of the Arbi- 
tration Board, but if there is no majority 
the decision of the Chairman shall 
govern. 

(6) Each of the parties hereto will bear the 
expenses of the nominee appointed to 
represent it and the patties will jointly 
in equal shares bear the expenses, if 
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any, of the Chairman of the Arbitration 
Board and the cost of the room or 
rooms in which the arbitration is held. 

17.03(e) Local 79 in submitting the grievance to 
arbitration may request that such may be deter- 
mined by a single arbitrator, where upon the parties 
shall endeavour to reach agreement as to a 
suitable arbitrator for such purpose and the Metro- 
politan Corporation shall have ten (10) working 
days after the receipt of the notice to advise Local 
79 of its concurrence in having the grievance deter- 
mined by such named arbitrator who shall hear and 
determine the grievance and shall issue a decision. 

In the event of failure of the parties to agree as to 
an appropriate single arbitrator, the Metropolitan 
Corporation shall, within a period of twenty-one 
(21) working days aforesaid, advise Local 79 of the 
name of its appointee to the Arbitration Board, and 
Local 79 shall within seven (7) working days after 
receiving such notification from the Metropolitan 
Corporation advise the Metropolitan Corporation of 
the name of its appointee to the Arbitration Board, 
and, the provisions of this agreement for the hear- 

, ing of arbitrations by a Board of three (3) ar- 
bitrators, shall apply. In the event that such 
arbitration is determined by a single arbitrator as 
hereinbefore provided, each of the parties shall 
jointly, in equal shares, bear the expenses of such 
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arbitrator and the cost of the room, or rooms, in 
which the arbitration is held. 

17.03(f) The decision of the said Supervisor, the 
said Department Head, the said Commissioner of 
Personnel, as the case may be, shall be final and 
binding upon the Metropolitan Corporation and 
Local 79 and upon any employee affected by it 
unless a subsequent step is taken within the times 
hereinbefore fimiYed and the decision of the Arbitra- 
tion Board in any event shall be final and binding 
upon the Metropolitan Corporation, Local 79 and 
upon any such employee. 

17.03(g) Local 79 in Steps One to Four shall be 
confined to the grievance and redress sought as 
set forth in the written grievance filed as provided 
in Step One. 

17.03(h) No matter may be submitted to arbitra- 
tion which has not been properly processed 
through all previous steps of the grievance proce- 
dure as set forth in this Agreement. 

17.03(1) A grievance which has not been pro- 
cessed in accordance with the time limit pre- 
scribed, shall be deemed to have been withdrawn. 

17.03u) The Arbitration Board shall not have an 
power to add to, subtract from, alter, modify or 
amend in any way, any part of this Agreement nor 
to consider any matter not specitically contained in 
this Agreement nor otherwise make any decision 

I 
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inconsistent with this Agreement which expresses 
the full and complete understanding of the parties 
on remuneration, benefits and working conditions. 

' 17.04 Where a difference arises between Local 
79 and the Metropolitan Corporation relating to the 
interpretation, application or administration of this 
Agreement which cannot be made the subject of a 
grievance by an employee, Local 79 may file a 
grievance at Step Three and the provisions of this 
Article shall apply with the necessary changes to 
this clause provided that failure of an employee to 
file a grievance within the time limits as set out in 
clause 17.03 hereof shall be a bar to Local 79 filing 
a policy grievance on the same matter. 

17.05 In the event the Metropolitan Corporation 
has a grievance, the Commissioner of Personnel 
shall file said grievance in writing with the author- 
ized officers of Local 79 who shall confer with the 
Commissioner of Personnel within seven (7) days 
of the receipt of such grievance. In the event the 
authorized officers of Local 79 do not provide 
redress satisfactory to the Metropolitan Corpora- 
tion, the Commissioner of Personnel may process 
the grievance to arbitration and the provision of 
Article 17.03(d)(iv) shall apply in this regard with 
the necessary changes. 

17.06 Time limits are to be mandatory for all 
steps of the entire grievance procedure, 
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*- Article 18 
LEAVE OF ABSENCE 

18.01 Where an employee is elected or ap- 
pointed to a full-time office within Local 79, the 
Metropolitan Corporation will consider a request 
for extended leave of absence for such employee 
on its merits and such leave of absence may be 
granted by the Metropolitan Executive Committee 
with the concurrence of the Department Head in- 
volved, provided that suchleava_s hall involve no 
cost to the Metropolitan Corporation and provided 
fudher that upon expiration of his term of office, the 
employee shall be returned to a position in a clas- 
sification comparable to that in which he was 
employed before taking off ice, if such is available, 
or if no such position is available, to such other 
position as may be determined by the Commis- 
sioner of Personnel as being suitable. 
18.02 Subject to the approval of the Department LT Head concerned, leave of absence,without pay 
shall be granted to all duly elected delegates from 
Local 79 who are employees of the Metropolitan 
Corporation to aftend any authorized Labour Con- 
vention. 
18.03(a) Whenever an employee is on leave of 
absence on Local 79 business, such absence shall 
not constitute a break in service so as to affect any 
benefits to which he is entitled other than pay. 

5-G 
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18.03(b) Whenever an employee is on leave of 
absence on Union business, the Metropolitan 
Corporation shall pay the employee’s wages and 
benefits, invoice the Union and the Union shall, 
forthwith, provide full reimbursement to the Metro- 
politan Corporation. This provision does not apply 
to employees who are elected or appointed to 
full-time Union positions. 

18.04(a) An employee who Is absent from work 
solely due to the death and funeral of the father, 
mother, son, daughter, brother, sister, husband or b 
wife of such employee shall be compensated for $’ 
time so lost by him from his regular schedule (by 
reason of such absence) at his regular rate of pay 
up to a maximum of four (4) working days following 
such death for each such absence. Should the 
employee be unable to attend the funeral because 
of the distance to be travelled, such employee may 
be granted a day off with pay for the purpose of 
mourning the death. 

18.04(b) An employee who is absent from work 
solely due to the death and funeral of the father-in- 
law, mother-in-law, son-in-law, daughter-in-law, 
brother-in-law, sister-in-law, grandparent or grand- 
child of such employee, shall be compensated for 
time so lost by him from his regular schedule (by 
reason of such absence) at his regular rate of pay, 
up to a maximum of three (3) working days follow- 
ing such death for each such absence. Should the 

d. 
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employee be unable to attend the funeral because 
of the distance to be travelled, such employee may 
be granted a day off with pay for the purpose of 
mourning the death. 

18.05 Each employee who is called to sew8 as 
a juror or is subpo d as a witness in a legal 
proceeding, c 976 , *e- 

shall be grant& leave of absence for such 
purpose, provided that upon completion of 
his jury or witness service such employee 
shall present to his Department Head a 
satisfactory certificate showing the period 
of such service; 
shall be fulls or w sge for the 
p-ess service; pro- 
vided that he shall pay to the Treasurer of 
the Metropolitan dorporation the full 
amount of compensation received for such 
service and obtain an official receipt there- 
for, it being understood that the full amount 
does not include monies received on days 
other than his regularly scheduled work day 
with the Metropolitan Corporation or any 
monies received for meal allowance or tra- 
velling allowances: and 
shall, upon being released from jury or wit- 
ness service in the forenoon of any day, 
immediately telephone his Department for 

70 



instructions respecting his return to work 
and shall. upon receiving such instructions, 

complA;it;~~isa+me. i; /dV&.f 
18.06(a) Pregnancy andlor parental leave, with-/, g, 1; 
out pay, shall be in accordance with Part XI of t h y  
Employment Standards -,_” Act -._ of -.---->”:~---- Ontario R S O.LI-y 
1 9 3 ,  as a m e n d e r  
18.06(b) Pregnancy andlor parental leave for an 
employee who does not qualify under Pari XI of the 
said Act, shall be at the discretion of the Head of 
the Department concerned and, if granted, shall be 

leave beyond’that which an employee is entitled to 
in accordance with Article 18.06(a), or is granted 
in accordance with Article 18.06(b), shall be at the 
discretion of the Department Head concerned, and 
shall not involve any expense to the Metropolitan 
Corporation, but shall result in no loss of seniority. 

18.06(d) The Metropolitan Corporation shall pro- 
vide the coverage and pay its share of the pre- 
miums for the benefits set out in Artide 13 and shall 
pay its share of the pension contributions under 
Article 14 for any pregnancy and/or parental leave 
taken pursuant to Articles 18.06(a) or 18.06(b), 
unless the employee elects In writing that they do 
not wish benefit coverage. 
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18.06(e) Pregnancy and/or parental leave in ac- 
cordance with Articles l8.U6(a) or 18.06(b) shall 
not involve any expense to the Metropolitan Cor- 
poration, except as provided In Artides 5.02(c), 
lO.Ol(d)(ii), 18.06(d). 18.07 and 18.08. 

18.07 An employee who Is eligible for pregnancy 
leave under Article lS.OS(a) or an employee who 
requests and is granted pregnancy leave under 
Article ?8.06(b), shall be entitled, provided she is 
in recelpt of Unemployment Insurance benefits pur- 
suant to Section 30 of the Unemployment In- 
surance Act, R.S.C. 1985, as amended, to the 
following payments while on pregnancy leave: 

(i) For the first two (2) weeks of the pregnancy 
leave, the employee receives no payments 
from the Metropolitan Corporation, 
For the following fifteen (15) weeks of the 
pregnancy leave, the employee shall re- 

ive from the Metropolitan Corporatlon 
payments equal to the difference between 
seventy-five percent (75%) of her regular 
rate and the sum of her weekly Unernploy- 
ment Insurance benefits and any other 
earnings. 

18.08 An employee who is eligible for parental 
leave under Article l8.06(a) or who requests and 
is granted parental leave under 18.06(b) shall be 
entitled, provided the employee is in feCeipt of 

. 

(ii) 
97 
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Unemployment Insurance benefits pursuant to the 
Unemployment Insurance Act, A.S.C., 1985, as 
amended, to the following payments while on 
parental leave: 

(i) For the first two (2) weeks of the parental 
leave, the employee receives no payments 
from the Metropolitan Corporation (where 
applicable). 

(ii) For the remainder of such parental leave, 
t p the employee shall receive from the Metro- 
"/& politan Corporation payments equal to the 
.'&/';ifference between seventy-five percent 

(75%) of the employee's regular rate and 
the sum of the employee's weekly Unem- 
ployment Insurance benefits and any other 
earnings. 

18.09 An employee who is granted an exfension 
of parental leave in accordance with Article 
18.06(c) shall be responsible for paying in advance 
by post-dated cheque(@ the full premiums for the 
insurance coverage referred to in Article 13 for any 
period of such extension. Such employee shall be 
advised of the cost of the applicable benefits if the 

coverage. Employee pension contributions during 
such extension shall be in accordance with the 
regulations of the applicable pension plan. 

- 

employee wishes to continue such beneflt 
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18.10 An employee who is required to attend a 
sitting of the Citizenship Court during his normal 
working hours for the purpose of obtaining his 
Canadian Citizenship shell, on one (1) occasion 

18.1 1 Subject to the app6val of the Department 
Head and subject to Article 11.04(b) an employee 
may request and be granted leave of absence. 
without pay, of up to three (3) consecutive working 
days for personal reasons. 
18.12 Subject to Articles 11.12 and 11.18, an 
employee may utilize not more than six (6) working 
days per calendar year in order to care fo,- 
d_egeadeat;c . Such absence shal be deducted 
from the employee's bank of accumulated sick 
credits and shall not be con  ide ed as breaking a 
month's service. G 4 I 2 1  3 

Article 19 
TRANSPORTATION 

lQ.Ol(a) Whenever an employee is required and 
authorized to use his automobile on business of the 
Metropolitan Corporation, the Metropolitan Corp- 
oration shall pay to such employee an aiiowance 
of thirty-two cents (32 cents) per kilometre actually 
travelled In the course of transacting the business 
of the Metropolitan Corporation. Thirty-two cents 
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(.32 cents) per kilometre being equivalent to 51.5 
cents per mile; one mile 

19.01(b) Effective August 1, 1991, the allowance 
provided for in 19.01 (a) hereof shall be increased 
to thirty-four cents (.34 cents) per kilometre. Thir- 
ty-four cents (.34 cents) per kilometre being 
equivalent to 54.7 cents per mile: one mile = 
1.609344 kilometres. 

19.01(c) Effective January 1, 1992, the allow- 
ance provided for in 19.01(a) hereof shall be in- 
creased to thirty-six cents (.36 cents) per kilometre, 
thirty-six cents (.36 cents) per kilometre being 
equivalent to 57.9 cents per mile. 

19.02 Whenever an employee is required to use 
the public transportation system in the course of 
his duties, such employee shall be provided with 
car tickets for that purpose. 

19.03(a) A travel allowance of Ihirty-two cents 
(.32 cents) per kilometre shall be paid to Metropol- 
itan Corporation employees travelling by other than 
Metropolitan vehicle to temporary work sites out- 
side the Metropolitan Toronto boundaries. The al- 
lowance is for each kilometre travelled between the 
temporary work site and the nearest Metropolitan 
boundary which are defined as Steeles Avenue on 
the north, Port Union Road on the east and 
Etobicoke Creek and Indian Line on the west. 

1.609344 kilometres. 
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19.03(b) Effective August 1, 1991, the travel ai- 
lowance provided for in clause 19.03(a) shall be 
increased to thirty-four cents (.34 cents) per kilo. 
metre. 
19.03(c] Effective January 1, 1992, the travel 
allowance provided for in clause 19.03(a] shall be 
increased to thirty-six cents (36 cents) per kilo- 
metre. 

Arllcle 20 
TEMPORARY EMPLOYEE BENEFITS 

20.01 Notwithstanding anything hereinbefore 
contained all employees in the 'Temporary Ser- 
vice" class of employees who have completed one 
(1) year of continuous service or one (1) year ol 
aggregate service with the Metropolitan Corpora 
tion shall be entitled to all benefits accorded herein 
to employees in the 'Permanent Service'' dass. 

Article 21 
SENIORITY 

21.01 A seniority date shall be established for 
each employee upon successful completion of the 
probationary period as defined in clause 2.02, such 
date to be coincident with the date of cornmence- 
ment of service with the Metropolitan Corporation. 
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21.02(8) For the purposes of promotion under 
Article 16, seniority shall prevail on an employer- 
d d e  basis and in the case of staff reduction shall 
prevail only within the position and classification in 
the Department involved. 

21.02(b) In the event of a staff reduction, any 
employee so affected with at least two (2) years of 
"Permanent Service" shall be given preference for 
a suitable equal or lower paid vacant position for 
which the employee is qualified. The employee, 
after consultation with the Union, shall be treated 
in a similar manner to an employee to whom Article 
16.08 applies. 

21.03 In the event of a staff reduction, members 
of the 79 Unit shall be removed from work in 
reverse order of seniority within the position clas- 
sification in the Department involved, and i f  and 
when work becomes available and provided not 
more than twelve (12) months have elapsed from 
the date on which they were removed from work 
and they possess the necessary qualifications, 
such persons shall be recalled to work in order of tq 
their seniority within the position classification. 

21.04 Subject to clause 21.05, a person shall 
continue to accumulate only seniority during any 
period of non-payment under the provisions of 
clause 21.03 provided however that the right to 
accumulate seniority during such period under this 

4 & 
6 
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clause shall not be considered to be sufficient to 
maintain an employee-employer relationship. 

21.05 An employee shall lose all seniority and 
service if: 

he voluntarily terminates his employment; 

he is discharged for reasonable cause: 
he fails to report for work within five (5) 
working days from the date he is recalled to 
work under the provisions of clause 21.03; 

he is absent without written notice to the 
Metropolitan Corporation in excess of 
seven (7) calendar days from the commen- 
cement of absence; 

he is not recalled to work within twelve (1 2) 
months of the date of his removal from work 
pursuant to clause 21.03. 

21.06(1) Where a person has been removed from 
work pursuant to dause 21.03 hereof, such person 
shall not be entitled to any benefits under this 
Agreement save and except the right of recall as 
provlded in the said clause 21.03 and the right to 
proceed in a job call as provided in Article 21 .W(iii), 
provided, however, that all benefits accumulated 
prior to such removal from work shall be 
suspended during the period and upon recall to 
work in accordance with clause 21.03 such other 
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accumulated benefits shall again commence as if 
there had been no removal from work. 

21.06(ii) A person in receipt of a benefit under 
the Long Term Disability Plan at the time of such 
removal from work shall continue to receive such 
a benefit in accordance with the terms of the In- 
surance Policy, and an employee who is totally 
disabled prior to such removal from work but who 
has not commenced to receive a benefit under the 
Long Term Disability Plan before such removal 
from work shall be entitled to receive a benefit 
under such Plan in accordance with the terms of 
the Insurance Policy. 

21.06(iii) Subject to Article 21.06(i), an em- 
ployee who makes application for a job call pur- 
suant to Article 16, prior to being removed from 
work in accordance with Article 21.03, shall pro- 
ceed in such job call in accordance with Article 16, 
even i f  he is laid off prior to the completion of the ’ 
call. 
21.07 The provisions of clause 21.06 shall apply . 
to employees in receipt of benefits under the Long 
Term Disability Plan. 

21.08 Employees, covered by the Part-time unit 
collective agreement in the Homes for the Aged, 
who are appointed to positions covered by this 
collective agreement shall carry with them accrued 
seniority and benefits as calculated, defined and 
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prescribed in the collective agreement covering the 
Part-time unit in the Homes for the Aged. 

Article 22 
WORKERS COMPENSATION CASES 

22.01 Where in an action, or by settlement of a 
claim arising out of an injury to an employee who 
in respect of such injury has elected to claim com- 
pensation under T P  
the Metropolitan Corporation recovers damages 
from a third person, the Metropolitan Corporation 
may in its discretion pay such damages or any 
portion thereof to such employee or in the event of 
his death to one (1) or more dependants subject to 
the terms and conditions set out in dause 28 of 
Executive Committee Report No. 64 adopted by 
the Metropolitan Council on the 15th day of Decem- 
ber, 1959. 
22.02 Where an employee who is injured in circ- 
umstances in which he might be entitled to comp- 
ensation under The Workers' Compensation Act 
elects instead to claim against the third person, he 
shall, as a condition of receiving sick pay benefits 
as hereinbefore provided, undertake in writing IO 
reimburse the Metropolitan Corporation out of the 
proceeds of any settlement or judgement upon 
such claim, the amount of money equivalent to the 
value of such sick pay benefits, and upon his 



having made such reimbursement, his accumu- 
lated sick pay credits shall be restored accordingly. 

22.03(a) An employee who is injured on duty in 
circumstances where no action for such injuries 
would lie against a third person, and who is unable 
to work as a result of such injury, shall, provided he 
has qualified for sick pay credits under Ardc'le"rt; 
be paid an amount equalfo his full net pay while 
the employee is off work and until such time as a 
ruling has been made by the Workers' Compensa- 
tion Board upon the employee's claim. The full net 
pay of an employee shall be as determined by the 
Metropolitan Corporation by deducting from the 
employee's gross earnings, 

(a) the probable income tax payable by the 
employee on his earnings; 

(b) the probable Canada Pension Plan pre- 
miums payable by the employee; and 

(c) the probable Unemployment Insurance pre- 
miums payable by the employee. 

22.03(b) If the Board approves the claim, the 
employee shall continue to receive the full net pay 
amount, as defined in (a) above which will include 
the award of the Workers' Compensation Board. 
Employees who have not qualified for sick pay 
credits under Article 11, will, if their claim for a 
Workers' Compensation benefit is approved, re- 

-. -~~--"-. -- - x ..-I- 
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mive their benefit from the Workers’ Compensa- 
tion Board. 

22.03(c) If the employee is unable to return to 
work after a claim is approved, he shall receive the 
benefit payments, approved by The Workers’ 
compensation Board, directly from the Workers’ 
Compensation Board and for those who are qual- 
ified, the remainder of the net pay amount from the 
Metropolitan Corporation. From the Corporation’s 
portion the following deductiQns shall be made: the 
employee’s pension contributions, the employee’s 
share of extended group life insurance premiums 
and any necessary statutory deductions. NO 
deductions will be made from the sick bank of an 
employee who receives payments under Articles 
22.03 (a) and (c). (Note: This will leave a net 
balance approximately equal to an employee’s nor- 
mal *take home” pay.) 

22.03(d) Where the claim is not approved or 
where an employee receives monies in excess of 
his appropriate net pay, such excess shall be 
treated1 as an overpayment and the necessary 
recovery shall be made by the Metropolitan Cor- 
poration. 

22.04(a) An employee receiving the net pay 
amount as referred to above shall be considered 
for pension purposes to be in receipt of full salary. 
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22.04(b) If during the period of time that an 
employee is absent from work on a Workers’ Com- 
pensation benefit, a waiver of pension or group life 
insurance contribution goes into effect, the portion 
of the net pay amount the employee is receiving 
from the Metropolitan Corporation shall be reduced 
accordingly. 

22.05 An employee who is in receipt of a 
Workers’ Compensation Award shall be considered 
to be on the active payroll and in receipt of salary 
or wages from the Metropolitan Corporation. In 
addition, such employee shall continue to accumu- 
late both seniority and service while in receipt of 
the award. 

22.06 All of the foregoing will have no effect on 
any permanent partial disability pension which an 
employee may be receiving. 

22.07 An employee who sustains acompensable 
injury and as a result must leave work before the 
end of his shift, shall be paid to the end of the shift. 

Article 23 
EMPLOYMENT SECURITY 

23.01 It is the policy of the Metropolitan Corpora- 
tion to place in other position_s_any Permanent 

’ S.~ce.~mp.@yegs-$Jhe Metropolitan Corporation 
who may be displaced by reason of: 
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(a) technological improvements in the opera- 
tion of the Metropolitan Corporation; 

@) / the contracting out of any work, In accord- 
ance with Article 23.03, now performed by 
employees; 

the deletion or elimination of a positron or 
job classification, where practicable, the 
Metropolitan Corporation will provide Local 
79 with twenty-one (21) calendar days writ- 
ten notice prior to deleting any position 
classification in the Bargaining Unit where 
there is a permanent service incumbent. 
Any training which the Metropolitan Cor- 
poration considers necessary to enable the // employee to perform the duties of the posi- 

(c) 

on shall be provided by the Metropolitan 
Co rpaon .  

23.02 An employee in the Permanent Service 
displaced by reason(@ set out in Article 23.01 
shall, after consultation with the Union, be treated 
in a similar manner to employees to whom Article 
16.08 applies. 

23.03(a)(i) Where a Permanent employee is dis- 
placed in accordance with Article 23.01 and Is 
permanently placed in a position lor which a lower 
wage rate is applicable, such employee shall con- 
tinue to receive the rate they were receiving prior 
to such re-assignment, including any negotiated 
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wage increase(s) for the thirty-six (36) month 
period immediately following the effective date of 
their reassignment. 

23.03(a)(ii) Following the expiry of the thirty-six 
(36) month period such employee shall continue to 
receive his former rate until such time as the rate 
for his new position equals or exceeds his current 
rate. Once this occurs, the employee will then &; 
receive the rate applicable lo his new position. *&.J 
Such change in rate will be effective the first of the / 
pay period following the date on which the rate tor , 

his new position equals or exceeds his current rate. 

f 

The foregoing is applicable to those employees 
where the thirty-six (36) month period expires on 
or after July 10. 1991. 

23.03(b) In those cases where an increment 
structure would apply, no further increments ap- 
plicable to an employee's former position shall be 
granted following their re-assignment pursuant to 
(a) above. 
23.04 Prior to contracting out any work now per- 
formed by employees, the Metropolitan Corpora- 
tion shall, where practicable, provide sixty (60) 
calendar days written notice to the Union so as to . 
allow the Union to make any representations it 
wishes to the Department or Heads involved and 
the Metropolitan Toronto Executive Committee. 
Any representations shall be made promptly and in 
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any event within sixty (60) days of the giving of 
such notice. The written notice pursuant to the 
above shall contain an invitation from the Depart- 
ment Head to meet within ten (10) days for the 
purpose of discussing the proposed contracting 
out and cost information. Departmental informa- 
tion pertinent to the proposed contracting-out shall 
be made available to the Union. 

Article 24 
NO STRIKE OR LOCKOUT 

24.01 There shall be no strike or lockout during 
the term of this Agreement so long as the Agree- 
ment is carried out in good faith by both the Metro- 
politan Corporation and Local 79, provided that the 
words "strike" and "lockout" shall be as defined by 
The Labour Relations Act, R.S.O. 1980, as 
amended. 

Artlcle 25 
PROTECTIVE CLOTHING 

25.01 Safety equipment and safety attire shall be 
supplied to all employees who are required to per- 
form duties where hazards exist. Where the Met- 
ropolitan Corporation provides safety equipment, 
safety clothing or working attire, such safety equip- 
ment, safety clothing or working attire must be 
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worn by the employee, provided, however, that it is 
recognized that there may be occasions during an 
employee’s working hours when the wearing of 
such equipment, clothing or attire is unnecessary 
to the employee’s safety or well-being. 

25.02 Parkas and winter safety boots will be sup- 
plied and replaced as required, at the discretion of 
the Department Head, for certain employees 
engaged on manual, maintenance, technical, in- 
vestigational and inspectional work whose duties 
require them to be out-of-doors for the majority of 
their working hours during the winter months. 

25.03 The Metropolitan Corporation shall pay a 
clothing allowance of fifty-seven dollars and fifty 
cents ($57.50) on or about June 1st and on or 
about December 1st to employees who are actively 
employed in all nursing classifications and who are 
not being supplied with working attire. 

Effective July 10, 1991, increase the clothing al- 
lowance to sixty dollars ($60) payable on or about 
December 1,1991. 

Effective January 1, 1992, increase the clothing 
allowance to sixty-five dollars ($65) payable on or 
about June 1, 1992 and on or about December 1, 
1992. 
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Artlcle 26 
POLICY OF THE 

METROPOLITAN CORPORATION 
ON THE PAYMENT OF LEGAL EXPENSES 

26.01 Where an employee is charged with an 
offense under The Criminal Code, The Highway 
Traffic Act or other Statutes arising out of an act or 
acts done in the performance of his duties, it is the 
policy of the Metropolitan Corporation, that: 

(a) The employee charged shall, in the first 
instance, be responsible for his own de- 
fence including the retaining of legal coun- 
sel. 

If the employee is acquitted of the charge 
and his legal costs do not exceed one thou- 
sand five hundred dollars ($1,500) the Met- 
ropolitan Treasurer shall be authorized to 
reimburse the employee for such costs on 
the approval of the Metropolitan Solicitor 
and the Commissioner of Personnel. 

Where an employee is acquitted and his 
legal costs exceed one thousand five hun- 
dred dollars ($1,500), the account shall be 
referred to the Metropolitan Executive 
Committee and the Metropolitan Council for 
their consideration. 

26.02 Where an action or other proceeding is 
brought against an employee of the Metropolitan 

@) 

(C) 
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Corporation, which in the opinion of the Council of 
the Metropolitan Corporation arises out of acts or 
omissions done or made by such employee in his 
capacity as an employee of the Metropolitan Cor- 
poration, the Metropolitan Corporation may pay 
any damages or costs awarded against such em- 
ployee or legal expenses incurred by him as may 
be determined by the Council of the Metropolitan 
Corporation as provided for by paragraph 67(a) of 
section 352 of The Municipal Act, A.S.O. 1970, as 
amended. 

(Note: The term "acquitted" shall be taken Io be 
the same as a dismissal of the charge(s)). 

26.03 In the event the Metropolitan Corporation 
reimburses an employee, under this Article, for any 
legal expenses, damages or costs, the employee 
shall be compensated at his regular rate of pay for 
the time lost from his regular working schedule as 
a result of being required to attend court. 

. 

Article 27 
FEMiNlNE GENDER OR PLURAL 

27.01 Wherever the singular or masculine is 
used in this Agreement, it shall be considered as i f  
the plural or feminine had been used wherever the 
context so required. 
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Article 28 
SAFETY COMMITTEES 

28.01 Statement of Principle on Safety - 
It is the policy of the Metropolitan Corporation to 
provide a safe and healthful environment in which 
to work. Most health hazards and personal injuries 
in the working place are preventable. The preven- 
tion of such incidents require the continuation of a 
co-ordinated health and safety programme. consis- 
tent with the past practice and the applicablesafety 
iegfslation of the Province of Ontario. 

The objective of the programme shall be to imple- 
ment appropriate remedial and preventative mea- 
sures in order to reduce. or eliminate health 
hazards and personal injuries in the working place, 
and to provide safe and healthful working eondi- 
tions for ell employees. This caabe accomplished 
through the continuing promotion of accident 
prevention and safe working habits by manage- 
ment, employees and join? health and safety com- 
mittees. 

A Central Safety Committee shall be established, 
comprised of three (3) representatives each trom 

representatives from the Metropolitan Corporation. 
This Committee shall meet on a regular basis. 

’ 

Local Union 79 and Local Union 43 and three (3) 
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Article 29 
ACQUAINTING NEW EMPLOYEES 

29.01 New employees shall be advised of the 
name of the employee’s steward or Union repre- 
sentative and where practicable provided with an 
introduction within the first thirty (30) days”of 

1 employment. 

Article 30 
EMPLOYEE ACCESS TO PERSONAL 

DEPARTMENTAL FILE 

30.01 Each employee shall have access to his 
departmental file for the purpose of reviewing all 
evaluations or disciplinary notations pertaining to 
his work record with the Metropolitan Corporation 

Artlcle 31 
UPWARD CLASSIFICATION ADJUSTMENTS 

31.01 Having agreed that if the Metropolitan 
Corporation and Local 79 fail to reach agreement 
on a Job Evaluation Program they shall enter into 
negotiations on upward job classification adjust- 
ments, and having agreed to complete the negoti- w 
ations on such adjustments by December 31,1981, 
the parties herein agree that: 

(I,. 
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if they fail to agree on a new wage rate for 
any classification in the aforementioned 
negotiations on upward job classification 
adjustments, the Metropolitan Corpora- 
tion’s proposed new rate shall be impie- 
mented (or In the event that the Corporation 
has proposed no change to the existing 
rate, the existing rate shall stand), but such 
action shall not prejudice the Union and the 
Union shall have the privilege of referring 
the matter to arbitration under Article 

that any wage rate adjustments resulting 
from these negotiaffons which the parties 
agree upon of which are implemented as 
set out in sub-paragraph (a) above or which 
are determined by arbitration shall be retro- 
active. 

’. 

04; and 

Article 32 
CHANGES OR ALTERATIONS 

IN AGREEMENT 

32.01 In the event of the Metropolitan Corpora- 
tion or Local 79 desiring or proposing any change 
or alteration to thls Agreement for the ensuing 
years of this Agreement tn respect to any of the 
matters herein provided for, the Metropolitan Cor- 
poration or Local 79, as the case may he, shall give. 
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to Local 79 or the Metropolitan Corporation, as the 
case may be, written notice of the desired or 
proposed changes or alterations within the ninety 
(90) day period prior to the 16th day of October in 
the year 1992, and both such parties shall there- 
upon negotiate in good faith in respect to the mat- 
ters which it so proposes to change or alter. 

RE-OPENER ON WAGES AND SALARIES 
32.02 The Metropolitan Corporation agrees to 
re-open the collective agreement for the purposes 
of renegotiating 1992 wages and salaries only, i f  
the Consumer Price Index (Toronto - All Items) 
during 1992, expressed in a percentage change, is 
six point two five percent (6.25%) above the level 
of the December 1991 Consumer Price Index 
(Toronto - All Items). 
In the event the collective agreement is re-opened, 
the parties' respective rights to strike or lockout 
shall be governed by the Labour Relations Act 
R.S.O. 1980 as amended. 

Article 33 
TERM OF AGREEMENT 

33.01 This agreement shall r e a f o r c e  from 
the 1 st day of Januarv. I= until and including the 
31 st day of December_l9_92_, and from year to year 
thereafter, subject to such changes and alterations 
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therein and thereto as from time to time may be 
made pursuant to and in accordance with Article 
32 hereof; provided, however, that the Metropolitan 
Corporation or Local 79 may give to Local 79 or the 
Metropolitan Corporation, as the case maybe, two 
(2) months written notice expiring at midnight on 
the 31st day of December in any year of the desire 
of the Metropolitan Corporation or Local 79, as rhe 
case may be, to terminate this Agreement, or any 
provision thereof, and upon giving of such notice 
and the expiration of such two (2) month period. 
this Agreement or such provision. as the case may 
be, shall be terminated. 

Artlcle 34 
CANCELLATION OF 1989-90 AGREEMENT 

34.01 The Coltective Agreement entered into by 
the parties hereto dated the 6th day of July 1989, 
with respect to the period from the 1st day of 
January, 1989, to the 31st day of December, 1990, 
shall be and the same Is hereby terminated as of 
the 1st day of January, 1991. 

Article 35 
PRtNTING OF THE COLLECTIVE AGREEMENT 
35.01 Provided the partiesexecute the collective 
agreement within sixty (60) days of the ratification 
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of the Memorandum of Agreement, the parties 
shall share on a 50150 basis the cost of printing and 
distributing of such collective agreements to the 
appropriate bargaining unit and management staff, 
The sixty (60) day time period may be extended by 
mutual agreement. All such arrangements are to 
be subject to the approval of the City Commis- 
sioner of Purchasing and Supply and the Manager, 
Fair Wage Office. 
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IN WITNESS WHEREOF the Metropolitan Corpor- 
ation and Local 79 have hereunto affixed their 
respective corporate seals attested to by the hands 
of their respective proper officers in that behaff duly 
authorized. 

. 

SIQNED, SEALED AND 
DELWERED YEtROPOLlTAN TORONTO 
Authorbed by Report No. 
21 d the Metropolitan Mnn- 

THE MUNICIPALITY OF 

R wong J. PICkerd 
Deputy MetropollIan Clerk Metropolitan Treasurer 

THE CANADIAN UNJON OF PUBLIC 
EMPLOYEES, LOCAL UNION NO. 70 

S. David R. Draxl 
President Secretary 
A. Dembinskl L. Lagac4 
Member Member 

A. Dubas 1. Burneas 
Member Member 
D. Casgy J. Cowan 
Member Member 
D. LaBette D. Winnett 
Member Member 
M. Collins M. Harper 
Member Assigned CUPE 

Repcerentalive 
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APPENDIX "A" J 
Employees in the Department of Ambulance Ser- 
vices who are regularly employed on the twelve 
(12) hour shift schedule arrangement that was 
agreed upon by the parties September 21, 1978. 
and as subsequently modified by the parties, are 
governed by the terms and conditions set out in the 
current Collective Agreement with the following 
exceptions: 

A normal working shift shall be defined as 
comprising twelve (1 2) consecutive hours of 
work. The normal work week shall be based 
on an employee not being required to work in 
excess of two hundred and forty (240) hours 
during a six (6) week cycle. 

The overtime rate of time and one-half the 
regular rate shall be paid to an employee for 
all hours worked in excess of his scheduled 
twelve (12) hours for such shift and for all 
hours worked on any day other than a 
scheduled working day. 

Payment for designaled holiday and the payment and 
calculation 01 vacations, sick pay credits and the 
Workers' Compensation benefit shall be based on the 
twelve (12) hour working day (Le. three (3) weeks veca- 
tion is equivalent roone hundred and twenty (1 20) hours). 
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LOCAL UNION NO. 79 

WAGE RATE SCHEDULE 1 

JANUARY 1,1991 -DECEMBER 31,1991 

TREASURY DEPARTMENT 
CENTRAL PAYROLL 
THE MUNICIPALITY OF METROPOLITAN TORONTO JULY 3,1991 



LOCAL UNION 79 - WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 
Biweddy PoaitionCodeAndTitle PayrollGrada Houn Step Annual Bi.weekl Hou 

7975 70 -# 7#$ .;]:a . 
03 21'376 819: 11.70 
04 22'235 8518 1217 
0 22'819 874'30 12:49 

/ * 2 ClerkGrade 

d 23:970 918:40 

8 22:819 874.30 

1566 Clerk Grade 5 79AW 70 01 20572 78820 

-.L - 23,970 918.40 13.12 

(Effective Juiy lb. 1991) 02 21'668 830:20 

3 Engineer's Assistant Grade 3 

5 Housekeeping Attendant 

277 Cleaner-Ught Duties 

7981 70 01 21 961 84140 1202 
02 22'783 872'90 12'47 
03 22'965 879:s 12'57 
04 23'934 91700 13'10 
05 24'683 945:70 13:51 
06 25:596 980.70 14.01 

7970 80 01 23.866 914.40 11.43 
02 25.599 980.80 12.26 

7973 80 01 23699 908.00 11 35 
02 25:035 959.20 11199 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 
B i V  

Position Code And Title PayrollGrade -Hours' Step 

02 
30 Dietary Aide Grade 2 7991 ao 01 

833 Clerk Trainee 7987 70 01 

832 Telephone OperatorlGeneral Clerk 7968 70 01 
02 
03 
04 - 12 Porter 7972 80 01 

03 
9 02 

25 Elevator Operator Grade 2 

8 NursingAttendant 

7966 80 01 
02 
03 

7967 80 01 
02 
03 

1 11 4 Resident Aide 7993 80 01 

-DECEMBER 31, 1991 

24098 92330 
25'012 958'30 
26'400 101 1'50 
27:643 1059:lO 

24743 94800 
26'079 999'20 
271374 1048:SO 

13.19 

11.85 
12.49 
13.1 1 

11.96 



* 
0 

LOCAL UNION 79 - WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 

Position Code And Title 
22 Traffic Fieldman 

Clerk Grade 3 
Telephone Operator Grade 2 
Pharmacist's Assistant 
Contml Clerk 
Nutsi Clerk 
~ a i a  28pemtor 

15 Auda Clerk Grade 6 t3 

1326 Adjuvant 

514 Early Childhood Educator Grade 2 

PtymllGrade Hours Annual Ei-weekl 
79AL Byw % 25432 974 .d  

03 27'935 1070'30 
04 29:725 1138:90 
02 26'583 101850 

79AP 

79A7 

79A1 

7994 

70 

70 

80 

70 

01 25591 978.60 
02 261711 1023.40 
3 D l t 8  107730 

84 2$8W 1143:80 

01 26016 99680 
02 27'186 1041'60 
8 28- 1093bo 

30,346 1162170 
01 26142 100160 
02 27'7s 1063'20 
03 29:253 1120:80 

01 26857 102900 1470 
02 27'716 1061'90 15:17 
03 28'684 IfB9'00 15.70 
04 29:597 1134:OO 16.20 

12.52 
13.29 
14.01 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1.1991 - DECEMBER 31.1991 

Step Annual Bhweekl Hou Positlon Code And Title 
1263 Junior Microcomputer Technician 00; $$,%; :g::J 

03 29'908 1145.90 16.37 
04 31:370 1201.90 17.17 

964 Barber 7989 80 01 27,269 1044.80 13.06 
28 Welfare Trainee (Temporary Employees) 7960 70 01 27,917 1069.60 15.28 

746 Clinical Assistant 
A 

0 
0 

1327 Registered Nursing Assistant 

16 Engineer's Assistant Grade 2 

7979 80 01 27750 106320 1329 
02 28'334 1085'60 13k7 
03 29:190 1118:40 13.98 

79A2 80 01 27979 107200 13.40 
02 28'752 1101'60 1377 
03 29:817 1142:40 14128 

7962 70 01 28501 109200 15.60 
02 29'652 1136'10 16.23 
03 31'059 1190:00 17.00 
04 32:886 1260.00 18.00 

1328 Day Care Housekeeper 79A3 80 01 28,522 1092.80 13.66 



LQCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 -DECEMBER 31,1991 

Position Code And Tile 
-1419 Cook Grade 1 

8 16 Traffic F& Investigator 

7955 70 01 29214 111930 1599 
02 3'493 1168.30 16'69 

* 131 CraftSupewisor . 
132 Supewisor-Reeahon &Volunteers 
726 Addidon Co-ordinator 03 31:644 1212:4Q 17:32 
727 Activities Organizer 

g 

472 Chemist's Assistant Grade 2 7954 70 01 29817 114240 1632 

03 32'046 1227:80 17'54 
04 33:324 1276.80 18:24 

02 m ' w  1176'00 16.80 

402 Ticket Collector 7953 80 ai ~9,796 1141 
27 Assistant Housekeeper 7952 80 01 29,838 1143 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 
Bweeldy 

PaydIGrade Hours Se Annual Bi-wedtl Hou 
7950 70 O? 30,365 1163.d 16.8 

02 31 059 119000 17.00 
03 32’575 1248’10 17.83 
04 33:781 1294:30 18.49 

Position Code And Title 
518 Rent Assessor 

7961 70 01 30365 1163.40 16.62 
02 31’041 1189.30 16.99 
03 31’808 121870 17.41 
04 33:014 1264:90 18.07 

79AA 70 01 30365 116340 16.62 
02 31’680 1213% 17.34 

A 0 1347 HomeVisitar 
U1 03 32’996 1264.20 18.06 

04 34:293 1313.90 18.77 

79AN 70 01 30.821 1180.90 16.87 
02 32374 124040 17.72 
03 33’982 1302’00 18.60 
04 35:681 1367:lO 19.53 

85 Clerk Grade 2 79AR 70 01 02 30858 31’589 1182.30 121030 16.89 17.29 

04 34:311 1314.60 18.78 

51 3 Early Childhood Educator Grade 1 

1474 Legal Clerk Grade 2 

03 33*105 1268:40 18.12 



G A L  UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 

PIyrdlGrade Hwn nutti Bi 
7951 70 % &876 11%% 

Position Code And nqe. 
57 Traffic Counter Techniaan 

7945 70 01 31,059 1190. 17.00 
02 31.881 1221.8 17.45 294 graphic Designer Grade 2 

735 Assetant Supepisor- Pavement Markings 03 33452 1281.70 1831 
1346 MediaTechniaan 04 34bX 1333.50 19105 

55 enior TrafficCounter Technician 

1172 Assistant Printing Operator 

23 Cleaner- Heavy Doties 

29 Foodsupervisor 
86 Audit Clerk Grade 5 

286 Music Instructor 

7999 80 01 30882 118320 1479 
02 32'552 124720 15'59 
03 34'181 1309'60 16'37 
04 35:851 1373:60 17117 

7992 80 01 31,132 1192.80 14.91 

7944 80 01 31,383 1202.40 15,03 
7995 70 01 31 589 121030 1729 

02 32'301 1 7160 17'68 
03 33:818 195.70 18151 
04 35,005 134120 19.16 

7943 70 01 31,772 1217.30 17.39 
02 32813 125720 1796 
03 34'183 13Q9.70 18'71 
04 35:389 1355.90 19137 



LOCAL UNION 79 - WAGE RATE SCHEDULE 1 - JANUARY 1 1991 - DECEMBER 31,1991 Bkieeldv 
Position Code And TiUe 

588 Qualily Control Investigator 

914 Communications Co-ordinator 

439 Teaching Homemaker -. 
s 

234 Signals Assistan! 
427 Assistant Supervlsor of Signak 

1170 Computer Operator 

7942 70 01 31 661 1221 SO 1745 
02 33'42 1281'70 18'31 
03 34'804 1333.50 19'05 
04 36:686 i405:60 m:o8 

7946 80 00; 332% $ffg l=f< 
03 34'034 1304'00 16.30 
04 35:016 1341:60 16.77 

79AT 70 01 31 936 1223.60 1748 
02 32'758 125510 17'93 
03 34'366 1316'70 18'81 
04 35:718 1368:50 19:55 

7998 70 01 31 936 122360 1748 
02 33'617 1288'00 18:40 
03 35'261 1351'00 1930 
04 36:942 1415:40 M:22 



LOCAL UNION 79-WAGE RATESCHEDULE 1 -JANUARY 1,1991 -DECEMBER 31,1991 

Posit+ Code And Title 
486 Prinang Operator 

1264 MiompubrTechnidan 

*aydJhde'k$ Annual 6i.w 
7941 80 % 32,113 123!8$ 28 

02 33721 129200 1615 
03 35'287 1352'00 16'90 
04 36:937 1415'20 17:69 

7928 

114 Chemist's Assistant Grade 1 79AG 4 

1350 Reaeation Therapist 79AJ 

94 Welfare Visitor Grade 1 79AK 

70 

70 

70 

70 

01 32173 123270 1761 
02 33'418 1280130 18'29 
03 34'658 132790 18'97 04 35:955 1377h 1 9 h  

03 35'261 1351'00 19'30 
04 37:125 1422:40 20:32 
01 32356 123970 1771 

O g  34:804 1333kO 19:05 
04 36,047 1381.10 19.73 
01 32575 124810 17.83 
02 33'617 1288'00 18.40 
03 34'969 1339'80 1914 
04 36:138 1364:60 19:78 

8; 3,s: 11.g 

o 33'580 1286.60 18'38 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1, I991 - DECEMBER 31,1991 
BinrddY 

position Code And Title PayrollGrade Houn Step Annual Bi-weekl Hou 
297 Planning Techniaan 7939 70 00; $$.:$$ :$& :$$ 

03 35627 136500 1950 
04 37'125 \422:40 20:32 
05 38'860 148890 2127 
06 40'742 1561'00 22.30 
07 42'861 1642:20 23.46 
08 &:ZOO 173180 24.74 

100 Engineer's Assistant Grade 1 
A 

0 
(D 

1213 Security Guard 
1195 Rehabilitation Assistant 

115 Audit Clerk Grade 4 

7980 70 01 33288 1275.40 18.22 02 34'128 1307.60 18.68 
03 35'718 1368.50 19.55 
04 37:052 1419.60 20.28 

7949 80 01 33,345 1277.60 15.97 
7940 80 01 33387 1279.20 15.99 02 34'327 1315.20 1644 

03 35'245 1350.40 16:88 
04 36:164 1385.60 17.32 

79A6 70 01 33416 1280.30 18.29 02 34'969 133980 19.14 
03 36'376 139370 19.91 
04 38h9 1465:io ~0.93 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 
Blmddy 

PrVrollGrada Houn Ste Annual Bkr 
7937 80 Of 33,492 1283% %% Position Code And Title 

552 Weighmaster 
388 Assistant Hostel  Supervisor 7938 

92 StorekeeperGrade 2 79AM 
293 r hcDes' nerGrade1 7932 
384 8w%dySt 

4 A 

137 AppficationTechndagist 7931 

127 Clerk Grade 1 79As 

422 WorksDitcher 
566 RoadsDispatcher 

7929 

80 01 33 1299.20 1 2 4  
02 1341.60 18.77 

80 01 34,431 1319.20 16.49 
70 01 34804 133350 190 

02 36'1 1384:60 19178 
03 37'588 143920 2056 
04 39:281 1505:OO 21150 

70 01 34,804 1333.50 19.05 
02 36960 141610 2023 
03 39h2 1508' 0 21'55 
04 42167 1615.80 23'08 
05 &bi7  i7w:ao 2464 

70 01 35426 135730 1939 

03 38'166 146230 20'89 
04 Sh83 1528:lO 21:83 

02 36'759 140a40 20'12 

80 01 35,621 1364.80 17.06 



LOCAL UNION 79-WAGE RATE SCHEDULE 1 -JANUARY 1,1991 -DECEMBER 31,1991 

Position Code And Title 
144 Audit Clerk Grade 3 

Bkveeldy 
PayrolGrade Hours Step Annual Bi-weekf Hou 
7930 

70 00; !$,;% :%?$ 82 
03 39'262 1504.30 21149 
04 41:126 1575:70 22.51 

276 
1223 

1556 
-L * 
A 

357 

745 

77 

Maintenance Ins ector 7926 80 01 36,164 1385.60 17.32 Maintenance P a h e r  

Fire Systems Inspector 

Assistant Valuator-Negotiator 

Grants Inspector 

79A5 70 01 36357 139300 '1990 
02 38'166 1462'30 20:89 
03 39'792 1526.60 21 78 
04 411491 1589.70 22171 

7922 70 01 37070 142030 2029 
02 38'477 147420 21.06 
03 39'573 1516 20 21.66 
04 40:980 1570110 22.43 

7982 70 01 37307 142940 2042 
02 38'641 1480'50 21'15 
03 40'450 1549:80 22114 
04 42:313 1621.20 23.16 

Mate 7921 80 01 37.438 1434.40 17.93 



249 Librarian 791 9 516 Assistaht Nutritionist 

-.. -. 371 District Enforcement Officer 79AD 
ru 

503 Counsellor 

361 Legal Clerk Grade 1 

79AY 

79AV 

70 01 37,563 1439.20 20.58 
02 39281 1505.00 21 50 
03 41'034 157220 22'46 
04 43;026 1648:50 23:55 

70 01 37,782 1447.60 20.68 
02 38568 1477.70 21 11 
03 40'066 1535 10 21 '93 04 41:400 1586:20 22:66 

70 01 38038 1457.40 2082 
02 39'390 1509.20 21'56 
03 40'450 154980 22'14 
04 41:911 l6Q5:80 22:W 

70 01 38221 1 .# 20.92 
02 39'920 1 g . 5 0  21 85 
03 41'674 1598.70 22'81 
04 43h3 1666.00 23:W I 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 -DECEMBER 31,1991 
B W Y  

PayrollGmde Hours Step Annual Blrreekl Hou 
7918 80 01 38,315 1468.0t? 18 .8  

Position Code And Title 
66 Roads Inspector 

960 Engineer's Assistant -Billing 7924 70 01 38056 1458.10 20.83 
02 39'262 1504.30 21.49 
03 40'706 1559.60 22.28 
04 42:332 1621.90 23.17 

67 Workinspector 7996 80 01 38,712 1483.20 18.54 

292 Senior Graphic Designer 
.A 

w 

965 Facilities Planning Specialist 

146 Pharmaast 

7984 70 01 38805 1486.80 21.24 
02 40'632 1556.80 2224 
03 42'313 1627 20 23.16 
04 44:323 1698:20 2426 

7917 70 01 38860 148890 2127 02 40'742 1561:OO 22.30 
03 42'861 1642.20 23.46 
04 45:200 1731.80 24.74 

7916 70 01 02 40'925 39061 1496.60 156800 2240 21.38 
03 42'770 1638:70 23'41 
04 44:615 1709.40 24:42 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 

Posltiy~ Code And TH!e 
129 Engineer's Assistant Grade 1A 

143 Chemist 

51 Roads F~mman Gm& 2 
52 Works Foreman Grade 2 

256 Parks Fareman Grade 2 
84 Supervisor - Traffic 

118 StorekeeperGrade 1 

79A4 70 01 39591 1518230 21 67 
02 41'455 1588.30 22'69 
03 43h 166040 23'72 
04 45,182 1731:lO 24:73 

79A9 80 01 41 718 1598. 
02 44391 1700.8 4% 
03 47022 1801.80 
04 49:674 1903.20 8% 

7914 80 01 393176 1524.00 19.05 

79AX 80 01 40,173 1539.20 19.24 
7913 80 01 40.298 154400 1930 . 

02 41864 1604'00 20'05 
03 43'430 1664:OO 20'80 
04 4 5 b  1742.40 21:78 



LOCAL UNION 79 - WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 
Position Code And Title 

11 22 Registered Nurse 

315 Planner 

155 Methods Analyst 
287 Computer Programmer 
1432 Transportaaon Systems Analyst 

1 1  67 Archivist 

Biweekly 
PaymIlGrade Hours Ste Annual Bi-weekl Hou 

7990 80 %,E 
03 43'347 1660'80 20'76 
04 44'788 1716:OO 21:45 
05 46:207 1770.40 22.13 
01 40925 156800 22.40 
02 43'026 1648'50 23.55 
03 45'200 1731'80 2474 
04 48'781 1869'00 26'70 
05 51'284 1964'90 28'07 
06 53'897 2065'00 29:50 
07 56$65 2174:90 31.07 

7912 70 

791 1 70 

7959 70 

01 40925 156800 2240 
02 43'135 1652'70 23b1 
04 47:411 1816:50 25.95 
01 41 491 1589.70 22.71 
02 43.227 1656.20 m.66 
03 44'944 172200 2460 
04 461698 1789:20 25:56 

03 &273 1734.60 24.78 



LOCAL UNION 79- WAGE RATE SCHEDULE 1 -JANUARY 1,1991 -DECEMBER 31,1991 

PayrollGrade '22 Annual Bi-w 
7909 70 % 41,893 1605% 

Position Code And Title 
158 Fami Counsell.or 
356 V i d L r  -Newhator Grade 2 02 43446 166460 2378 
1256 Prosecutor 03 44'725 1713'60 24'48 

04 ai735 179OkO 25:58 
744 Planning Officer 7985 

A .a 378 Research Analyst 
0 

7908 

369 Vehide Maintenance Inspector 791 0 
1168 Senior Archivist 7974 

465 Ambulance Dispatcher 7907 

80 01 41885 160480 2006 
02 43'472 1665'60 20:82 
03 44'788 1716:OO 21.45 . 04 46:750 i791.20 22.3 

70 01 41 966 160790 2297 
02 43'903 1682:lO 24'03 
03 46'278 1773.10 25:33 
04 48:w 1859.91) 26.57 

80 01 42,011 1609.60 20.12 
70 01 43209 165550 2365 

02 44'92 1721'30 24'59 
03 4 6 d  1787180 25:54 
04 48,379 1853.60 26.48 

80 01 43,410 1663.20 20.79 



LOCAL UNION 79 -WAGE RATE SCHEDULE 1 -JANUARY 1,1991 - DECEMBER 31,1991 

Position Code And Title 
97 Roads Foreman Grade 1 

255 Parks Foreman Grade 1 
257 Arborist Foreman Grade 1 

Biweekly 
PaymlIGrade Hours Step Annual Bi-weekly Hou 

79AF 80 01 44,307 1697.60 21.3 

98 Works Foreman Grade 1 7905 80 Ot  44,307 1697.60 21.22 
578 Senior Ambulance Dispatcher 

434 Senior Programmer 7904 70 01 44725 1713.60 24.48 
02 47'264 1810.90 25.87 
03 49'658 1902.60 27.18 
04 52:088 1995.70 28.51 

101 Automotive Mechanic Foreman 7903 80 01 45.894 1758.40 21.98 4 

355 Valuator -Negotiator Grade 1 

481 Auditor Grade 2 

7902 70 01 46059 176470 25.21 
02 47'392 l815:80 2594 
03 49'110 1881 60 26188 
04 50:864 1948bO 27.84 

7901 70 01 48543 1859.90 26.57 
02 50'718 1943.20 27.76 
03 53'020 2031 40 29.02 
04 551851 2139:90 30.57 

* 
** 

Progression in positions having a maximum of a 1 year schedule shall be aUtOmatk. 
Increments may be recommended on each 6 month basis. 



LOCAL UNION NO. 79 

WAGE RATE SCHEDULE 2 

JANUARY 1,1992 - DECEMBER 31,1992 

TREASURY DEPARTMENT 
CENTRAL PAYROLL 
THE MUNICIPALITY OF METROPOLITAN TORONTO DECEMBER 2.1991 



LOCAL UNION 79 - WAGE RATE S H E D  

Position Cbde And Title - 
3 Engineer's Assistant Grade 3 

* 1566 Clerk Grade 5 

* 

A ~ 

Iu 
7970 80 01 24993 95760 11.97 

02 26:810 1027:20 12.84 5 HouseWapingAttendant 

7973 80 01 24826 951 20 11.69 
277 Cleaner-Light Duties 02 26:225 lood80 12.56 

7991 80 01 24847 95200 11 90 
02 26:246 1005:60 12157 30 Dietary AideGrade 2 

833 Clerk Trainee 7907 70 01 25,249 967.40 13.82 



LOCAL UNION 79 - WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 

Bkveeldy 
Position Code And TiUe PayroWGnde b u n  ste Annual Bkeeld Hou 

832 Telephone Gperator/Gewal Clerk 7968 70 O? 25249 967.d  13.3 
02 26'199 100380 1434 
03 27'661 1059:80 15:14 
04 28:958 1109.50 15.85 

* 12 Porter 

25 Elevator Opera?or Grade 2 
4 

!!? 
8 NursingAttendant 

11 14 Resident Ade 

22 Traffic Fieidman 

7 ~ 2  a0 01 25244 96720 1209 
02 27'457 1052'00 13:lS 
03 291503 1130:40 14.13 

7966 80 01 25411 97360 f217 
02 27'833 1066:40 13:33 
03 29:984 1148.80 14.36 

7967 a0 01 25912 99280 12.41 
02 27'311 i046:40 1308 
03 28:668 1098.40 13:73 

7993 a0 01 26,163 1002.40 12.53 

79AL 70 01 26638 102060 14.58 

03 29'269 1121 40 16.02 
04 31:132 1192:80 17.04 

02 27843 io66:ao 15.24 



LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1,1992- DECEMBER 31,1992 
Bkvaddy 

Position Code And Title PayrollGde Hours S Anmil BEwedd Hou 
14 Clerk Grade 3 B A P  70 E $$$$I !t$+$ :$? 

03 29'451 112840 16.t2 20 Telephone Operator Grade 2 
04 31:278 1198:40 17.12 40 Pharmawt's Assstant 

436 Controlclerk 
641 Nunin Clerk 
723 Data dierator 

79A7 70 01 27,259 1 A0 14.92 
02 28,483 1 g . 3 0  15.59 
03 29890 1145.20 16.36 

A 04 31:790 1218.00 17.40 

79A1 80 01 27,374 1048.80 13.11 
'1326 Adjuvant 02 29065 111360 13.92 

03 30:652 1174:40 14.68 

7994 70 01 28.136 1078.00 15.40 
02 29031 111230 15.89 
03 30'054 1151'50 16.45 
04 31:004 1187:90 16.97 

7927 70 01 28300 108430 15.49 
02 29'835 1143'10 16.33 
03 31'333 1 O h  17.15 
04 32:- 1g9.30 17.99 

15 Audit Clerk Grade 6 

Iu 

51 4 Early Childhood Educator Grade 2 

Junior Microcomputer Technician 



LOCAL UNION 79- WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,199Z 
rweeldy 

Position Code And Title PayrollGIIlde Hours Step Annual Bi-wee 964 Barber 7989 80 01 28,564 lOs4.a 28 
28 We)fareTmineeCTemporaryEmployees) 7960 70 01 29,250 1120.70 16.01 

746 Clinical Assistant 

1327 Registered Nursing Assistant 
A 
re 
0 

16 Engineer's Assistant Grade 2 

7979 80 01 29065 111360 1392 
02 29'670 1136'80 14'21 
03 30:568 1171:20 14:64 

79A2 80 01 29316 112320 14.04 
02 30'109 115360 14.42 
03 31:236 1196180 14.96 

7962 70 01 29,853 1143.80 1634 
02 31059 1190.00 17'00 
03 32'539 124670 17'81 
04 3 4 k 7  1320:20 l8h6 

1328 OayCate Housekeeper 79A3 80 01 29,879 1144.80 14.31 
k, 1419 Cook Grade 1 79AH 80 01 30213 115760 1447 

02 31'383 1202'40 15'03 
03 32:782 1256:OO 15:70 



LOCAL UNION 79 - WAGE RATE SCHEOULE 2 -JANUARY 1,1992- DECEMBER 31,1992 
Bkree#y 

PyrdlGnde Houn Ste A n d  Bkvadd 
529 116976 %% 

OP @466 1243:W i$z 3% %%% 19:98 
05 38,440 1472.80 21.04 

7986 70 Position Code And-TItle 
81 6 Traff IC Field lnveshgsbr 

7955 731 CraftSupervisor 
132 Supervisor-Recreation &Volunteen 
726 Addiwn Co-ordinator 
727 A~tiv~t~es Organizer 

7954 -. 
'op 472 Chemist's Assistant Grade 2 

7953 
7952 
7950 

402 T&t Collector 

51 8 Rent Assessor 

27 Assistant Housekeeper 

70 01 30602 117250 1675 
02 31'936 122360 17148 
03 33:142 1269% 18.14 

70 01 31,242 119700 1710 
02 32155 1232'00 17b3 
03 33'562 1285'90 18137 
04 34:%14 1337:70 19.11 

80 Of  31,216 1196.00 14.95 
80 01 31,257 1197.60 14.97 



LOCAL UNION 79 - WAGE RATE SCHEDULE 2 -JANUARY 1,1992- DECEMBER 31.1992 

Position Code And Title 
513 Early Chddhood €ducator Grade 1 

1347 HomeVisibr 

1474 Legal Clerk Grade 2 

85 ClerkGrade 2 

57 TraffcCounter Technician 

Biweeldy 
PayroUGrsde Hours Step Annual Bi-wedtl Hour 

7961 70 01 31 808 1218.7J 174$ 
02 32'521 124600 17'80 
03 33'324 1276'80 l8:24 
04 34:585 1325:lO 18.93 

79AN 70 01 32,283 123690 1767 
02 33,909 1299:20 18:s 
03 35590 136360 1948 
04 37:380 1432:20 20146 

79AR 70 01 32320 1238.30 17.69 
02 33'087 126770 1811 
03 34'676 1328'60 18:98 
04 35:937 1376:90 19.67 

7951 70 01 32,338 1239.00 17.70 



LOCAL UNlON 79 -WAGE RATE SCHEDULE 2 -JANUARY 1.1992 -DECEMBER 31,1992 

Poriiion Code And m e  
55 Senior.lraffii Countet Technician 

1348 % Z$S'G&%SE%emnt MedlaTechnldan ~arkings 

1172 Assistant.Pflnting Operatar 

2 23 Cleaner- Heavy Duties 
h) 
Q, 29 FoodSupervisot 

86 Audit Clerk Grade 5 

286 Musiclnstructor 

mg 80 01 32,343 1 9.20 1 A9 
02 34.097 1%.40 12.33 
03 35809 137200 17.15 
04 37:563 1439-:20 17.99 

7992 80 01 32,615 1249.60 15.62 
7944 80 01 32,865 125920 15.74 

7995 70 01 33087 126770 18.11 
02 33:836 1296:40 18.52 
03 3542 1357 19. 9 
04 36:668 1404:g 20.87 

7943 70 01 33288 1275.40 .ia.2z 
02 %'six 1316.70 18.81 
03 04 35'809 37:070 1372.00 1420.30 19.60 20.29 



LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1.1992- DECEMBER 31.1992 . 
aiweetdy 

PayrollGrade Hours Ste Annual 6i.w 
79AC 70 O f  33,398 1279% 

Posit@ Code And Title 
588 Qualrty Control Investigator 

02 34256 131250 18.75 
03 35'919 1376'20 1966 
04 37:326 143O:lO 20:43 

914 Communications Co-ordinator 7942 70 01 33398 127960 18.28 02 35'042 1342'60 1918 
03 36'449 1396'50 19'95 
04 38:422 1472;lO 21:03 

;f 439 Teaching Homemaker 7946 80 01 33408 128000 1600 
-4 02 34'473 1320'80 16'51 03 35'642 1365'60 17'07 

04 36:686 1405:60 17:57 

234 Signals Assistant. 79AT 70 01 33452 1281 70 1831 
427 Assistant Supervlsor of Sign& 02 34'311 1314'60 l&78 03 35'992 1379'00 19.70 

04 37:417 1433:60 20.48 

1170 Computer Operator 7998 70 01 33452 1281 70 1831 02 35:206 1348:90 19:27 
03 36942 141540 2022 
04 38:696 1482:60 21118 



Pos!tion Code And Title 
486 Pnnnng Operator 

LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1,1992-DECEMBER 31.1992 
B'Q Annual 81-w H"$? '8 F.638 1288% %% 

02 5329 135360 1692 
03 36'9% 141 'bo 17'70 
04 38:691 148540 1853 

ter Technidan 7928 1264 Miaocompu 

79AG 
A N 

114 ChemisYs Assistant Grade 1 
03 

1350 Recreation Therapist 79AJ 

94 Welfare Visitor Grade 1 79AK 

70 8: !g]B 18.78 
03 36'302 1390.90 19h7 
04 37.m 1442170 20.61 

70 01 338!X 1297.10 18.53 
02 35'517 136080 19.44 
03 36'942 1415'40 20.22 
04 38:897 1490:30 21.29 

70 01 33891 129850 18.55 
02 35'170 1347'50 19.25 
03 36:449 1396:50 19.95 
04 37.764 1446.90 20.67 

70 01 34128 130760 18.68 
02 35'206 1348'90 19.27 
03 36'631 1403'50 20.05 
04 37:855 1450:40 20.72 



LOCAL UNION 79- WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 

Position Code And Title Step Annual Bi-weekl 297 Planning Tedrniaan 01 34,165 1309.0J %% 
02 35700 136780 1954 
03 37‘326 1430’10 20:43 
04 38:897 1490:30 21.29 
05 40706 155960 22.28 
06 42’679 1635:ZO 2336 
07 44’889 171990 24‘57 
oa 47356 i814:40 25:92 

100 Engineer’s Assistant Grade 1 
4 
N 
(0 

1213 Security Guard 

1195 Rehabilitation Assistant 

11 5 Audit Clerk Grade 4 

7960 70 01 34877 133630 1909 
03 37.417 1433‘60 20’48 
04 38:805 1486:80 21:24 

02 35’754 1369’90 19’57 

7949 60 01 34,932 1338.40 16.73 

7940 80 01 34.974 1340.00 16.75 
02 35955 1377.60 17.22 
03 36’916 1414.40 17.68 
04 37:876 1451.20 18.14 

79A6 70 01 35005 1341 20 1916 
02 36:631 14O3:50 20:05 
03 38111 146020 20.86 
04 40:048 1534:40 21.92 



LOCAL UNION 79 - WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 
BhvceMy 

PaymnGrade Hours Step Annual BIwceM Hour 
7937 80 01 35,078 1344.02 16.88 
7938 80 8 1 35,517 1360.80 17,Ol 

2 36,686 1405.60 17.57 

92 Storekeeper Grade 2 79AM 80 01 36,060 1381.60 17.27 

potit.ion Code And Title 

388 Assistant Hostel Supervisor 
552 Weighmaster 

293 Graphic Desaner Grade 1 
384 Sys ems An yst 

A 
0 

137 Application Technologist 0 

127 Clerk Grade 1 

422 Works Dispatcher 
566 Roads Dispatcher 

7932 70 01 36,449 1396.50 19.95 
02 37855 145040 20.72 
03 39'354 1507'80 21 54 
04 41:144 1576:40 22152 

7931 70 01 36449 139650 19.95 
02 38'714 1483'30 21 19 
03 41'235 1579'90 22:57 
04 44'177 1692:60 24 18 
05 47:155 1806.70 25181 

79AS 70 01 37106 1421 70 2031 
02 38'513 1475'60 21'08 
03 39'975 1531'60 21:88 
04 47:783 1600:90 22.87 

7929 80 01 37,313 1429.60 17.87 



LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEM6ER 31.1992 

Position Code And Tile 
144 Audit Clerk Grade 3 

276 Maintenance Ins ector 
1223 Mamtenance Patfher 
1566 Fire Systems inspector 

.~ 
B i k l y  

PayrollGrade Hours Step Annuel Bi-wneddy &U 
7930 71) 01 37454 143500 2 0 8  

02 39'299 1505'70 21:51 
03 41'126 1575'70 22.51 
04 43:081 l6!30:60 23.58 

7926 80 01 37,876 1451.20 18.14 

79A5 70 01 38093 1459.50 2085 
02 39'975 1531 60 21'88 
03 41'674 1596'70 22'81 
04 431464 1665h 23:79 

357 Assistantvaluator-Negotiator 7922 70 01 38824 148750 21 25 02 40'304 1544.20 22106 
03 41'455 1588'30 2269 
04 42:935 1645:OO 23:50 

745 Grants Inspector 7982 70 01 39080 149730 21 39 
02 40'468 1550'50 22'15 
03 42'368 162350 23'19 
04 44:323 1698.20 24:26 

77 Mate 7921 80 01 39.213 1502.40 18.78 



LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 

Posit!on Cpde And Title 
346 Engineering Technologist 
584 Family Court Clerk 

249 Librarian 
51 6 Assistant Nutritionist 

371 District Enforcement Officer 

503 Counsellor 

361 Legal Clerk Grade 1 

7919 

79AD 

79AY 

79AV 

70 

70 

70 

70 

Bhmddy 
PayrollGrade Hours S Annual Bhreald &U 

7920 70 @!% & .  
03 42'935 

19.8 ;$.. W 4 ' N S  171 

01 39,354 150780 21-54 
02 41 144 lS6-40 22.52 
03 42'939 1647110 23.53 
04 &072 1726.90 24.67 

01 33573 1516.20 21 66 
02 40'395 1547.70 22111 
03 41'966 160790 22.97 
04 43:373 1661:80 23.74 

01 39,847 1526.70 21.81 
02 41 254 158060 22.58 
03 423368 1623'30 23.19 
04 43,903 1682:lO 24.03 

01 40030 153370 21.9 
02 41:820 1602:30 22.89 
03 04 43647 45:547 1672.30 1745.10 23.89 24.93 



66 

960 

67 

292 

965 

1 46 

LOCAL UNION 79 -WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 
Biweekly 

Position Code And Title PeyrollGrade Hours Step Annual Biweekl Hour 
Roads Inspector 7918 80 01 40,131 1537.d 19.23 
Engineer's Assistant -Billing 

Work Inspector 
Senior Graphic Designer 

Facilities Planning Spedalist 

Pharmacist 

7924 70 01 39865 1527.40 21 82 
02 41'126 157570 22'51 
03 42'642 1633'80 23:34 
04 44:341 1698:90 24.27 

7996 80 01 40,549 1553.60 19.42 

7984 70 01 40651 155750 2226 
02 42'569 1631'00 23'30 
03 44'323 1698'20 24:26 
04 46:424 1778:70 25.41 

7917 70 01 40706 155960 2228 
02 42'679 1635'20 23'36 
03 44'889 1719'90 24'57 
04 47:356 1814:40 25:92 

7916 70 01 40925 156800 22.40 
02 42'861 1642'20 23.46 
03 .44'798 1716'40 24.52 
04 46:735 1790:60 25.58 



LOCAL UNION 79 - WAGE RATE SCHEDULE 2 -JANUARY 1,1992- OECEMBER 31,1992 
eiieeldy 

PayrollGrade Hours S Annual Bcwedd HoU 
PosIIi-on Code AndTitte 79A8 70 8 41 272 1581 d 228 

02 42'606 1632'40 2332 
03 04 44'086 45:858 1689'10 1757:OO 24.13 25.10 

129 Engineer's Assistant Grade 1A 

143 Chemist 

-. 1262 Physiotherapist 
wp 

51 Roads Foreman Grade 2 
52 Works Foreman Grade 2 

256 Parks Foreman Grade 2 

84 Supervisor - Traffic 

1 18 Storekeeper Grade 1 

BA4 70 01 41,473 1589.00 22.70 
02 43428 1663.00 $3.77 
03 45:401 1739.50 4.85 
04 47,319 1813.00 25.90 

79A9 80 01 43,702 1674.40 20.93 
02 46500 178160 22.27 
03 49356 188750 23.59 
04 52.033 1993.60 24.92 

7914 80 01 41,656 1596.00 19.95 

79AX 80 01 42,073 1612.00 20.15 

7913 80 01 42219 161760 8 .22  
03 45'498 1743.29 21.79 
04 47:627 1824.80 22.81 

02 43'848 168o:oo 21.00 



LOCAL UNfON 79- WAGE RATESCHEDULE 2 -JANUARY 1,1992- DECEMBER 31,1992 

PoSitlon Code And Title 
1122 Registered Nurse 

315 Planner 

155 Methods Analyst 
287 Computer m r a m r n e r  
149 Transportaaon Systems Analyst 

1167 Archivist 

7912 70 

Biweeidy PayrollGrade Houcs Step Annud B i - w W  Hou 
7990 

80 00: $$$4g %i3g{ $8 
03 45:414 1740:OO 21175 
04 46917 179760. 22.47 
05 483400 1854140 23.18 
01 42861 164220 
02 45'072 1726'90 
03 47'356 1814'40 
04 51'101 1957'90 
05 53'714 2058'00 
06 56:454 2163'00 
07 59,469 2278:50 

7911 70 

7959 70 

01 42,861 1642.20 
03 47'429 1817 20 
04 49:658 1902:60 
02 45182 1731.10 

01 43464 166530 
02 45'273 1734160 
03 47'082 180390 
04 48:909 1873190 

23.46 
24 67 
25:92 
27.97 
29.40 
30.90 
32.55 
23.46 
24.73 
25.96 
27.1 8 
23.79 
24.78 
25.77 
26.77 



744 Planning Officer 

378 Research Analyst A 
0 cn 

LOCAL UNION 79 - WAGE RATE SCHEDULE 2 -JANUARY 1 I 1992- DECEMBER 31,1992 

Position Code And Title 7909 70 3 43885 1681d 24.0! 158 ~amtl Counsell.or 02 45:511 1743170 24.91 
PaymllGrade Annual BI-WeaM Hour 

,w 1794 356 v d ~ & r  -Negotiator Grade 2 
1256 Proseartof 8 3,964 1m3:!8 8% 

7985 80 01 43869 1680.80 21.01 02 45'539 1744.80 21.81 
03 46'917 179760 22.47 
04 48:- 1876:OO 23.45 

7908 70 01 43958 168420 24.06 02 45'986 1761.90 25.17 
03 48'470 185710 26.53 
04 50:W l948:lO 27.83 

7910 ao 01 44,015 itiarj.40 21.08 

04 50,681 1441.80 27.74 

369 Vehicle Maintenance lnSpSmf 
7974 70 01 45255 1733.90 24.77 1168 Senior Archivist 02 47'064 180320 25.76 

03 481872 1872150. 26.75 

465 Ambulance Dispatcher 7907 80 01 45,477 1742.40 21.78 



LOCAL UNION 79-WAGE RATE SCHEDULE 2 -JANUARY 1,1992 - DECEMBER 31,1992 

Position Code And Title 
97 Roads Foreman Grade 1 

255 Parks Foreman Grade 1 
257 Arborist Foreman Grade 1 

98 Works Foreman Grade 1 
578 Senior Ambulance Dispatcher 
434 Senior Programmer 

* 
w 

Bweeldy 
PayrdlGrade Hours Step Annual Bi-weekl 

79AF 80 01 46,416 1778.d 

7904 70 01 46844 1794.80 
02 49'512 1897.00 
03 52'015 199290 
04 5x354 2090:20 

101 Automotive Mechanic Foreman 7903 80 01 48.066 1841.60 
w 

355 Valuator -Negotiator Grade 1 

481 Auditor Grade 2 

7902 70 01 48251 184870 

03 51'448 1971120 
04 53:275 2041.20 

02 49'640 1901'90 

7901 70 01 50845 194810 
02 53'129 2035'60 
03 55'541 2128:OO 
04 5&01 2241.40 

22.23 

25.64 
27.1 0 
28.47 
29.86 

23.02 

26.41 
27.1 7 
28.16 
29.1 6 

27.83 
29.08 
30.40 
32.02 

** Progression in positions having a maximum of a 1 year schedule shall be automatic, 
Increments may be recommended on each 6 month basis. 



LElT'ERS OF INTENT 

THE PARTIES AGREE THAT THE 
FOLLOWING LETTERS OF INTENT WILL NOT 

FORM PART OF THE COLLECTIVE 
AGREEMENT. 

139 



July 24, 1989 

Mr. Steven David, President 
C.U.I?E., Local 79 
385 Yonge Street, Suite 303 
Toronto, Ontario 
5B ?Si 
E L m E R  OF INTENT 

Transfer To Part lime Unit 
A permanent employee wishing to transfer to the / Metro Homes for the Aged Part-Time Unit may sub- 
mit such request in writing to the General Manager, 
Homes for the Aged. Employees who are granted 
such transfers shall be governed by the terms of the 
collective agreement for Part-Time workers in 
Metro’s Homes for the Aged, and in addition, shall 
be entitled to the following consideratlons: 

1) Full accrued seniority shall be brought for- 
ward, except that for the purpose of Artide 17, 
Scheduling, the seniority credit shall be 50% of the 
seniority accrued subsequent to January 1, 1982. 

2) Wage Rates shall be in accordance with the 
rate paid at the time of the transfer provided the 
employee is working part-time in the same classif- 
ication. Where applicable, paid hours in the Part- 
Time Unit shall be applied in wage progression. 

2 ... 

140 



a . .  2 

3 

3 

(A) O.M.E.R.S. 

Employees must continue to make pension 
contributions in accordance with the 
provisions of the O.M.E.R.S. regulations 
with respect to those persons designated 
as "Other Than Continuous Full-Time or 
O.T.C.F.T." 

(61 METRO PLAN 
Employees must continue to make pension 
contributions and shall receive pension 
benefits in accordance with the provisions 
of the Metro Pension By-Laws with respect 
to part-time work. 

4) Provided the employee works a minimum 
average of sixteen (16) hours per pay period, the 
employee's share of pro-rated benefit premiums 
shall be calculated on the basis of hours worked 
during the preceding eight (8) pay periods, includ- 
ing, initially, time worked in the Full-lime Unit prior 
to the transfer. 

5) All vacation credits accrued in the Full-Time 
Unit must be used prior to the effective date of the 
transfer. 

3 ... 

141 



... 3 

6) Earned sick pay credits shall be available for 
use as defined in Article 13 of the Part-Time Agree- 
ment. Provided that where an employee is entitled 
to a sick pay credit grant, it shall be deferred until 
severance of employment, limited to the accrual in 
effect and subject to the wage rate in effect .at the 
time of transfer. The payment of such sick pay 
credit grants shall be subject to the provisions of 
Article 12 of the Full-Time Agreement. 

7) These provisions do not apply to employees 
who retire on pension or elect to withdraw their 
pension contributions. Such employees, if rehired, 
will be considered new part-time employees. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 

1 42 



July 18, 1989 

Mr. Steven David, President 
C.U.F?E., Local 79 
385 Yonge Street, Suite 303 
Toronto, Ontario 
M5B 1S1 

Dear Mr, David: 

RE: LEUER OF INTENT 

Further to our undertaking as set out in the 
Memorandum of Agreement with respect to the 
renewal of the 1989 -1 990 Collective Agreement, 
the Commissioner of Personnel will provide the 
Union with a quarterly listing of all positions in the 
bargaining unit which shall include the following: 

1) The establishment of each position. 

2) The number of permanent incumbents in each 
position. 

3) The number of temporary incumbents in each 
position. 

Quarterly Establishment Report 

2 a . .  

143 



6.. 2 

4) A listing of all permanent positions vacant for 
more than ninety (90) days indicating the status of 
each of these vacancies. 
Yours very truly, 

Harold M. Ball 
Director, Labour Relations 

144 



February 27, 1986 

Mr. Steven David, President 

385 Yonge Street, Suite 303 
CURE., Local 79 

Toronto, Ontario 
M5B 1S1 

Dear Mr. David: 
RE: LETTER OF INTENT 

Hours of Work 

This is to confirm that where it is proposed that 
variable hours, flextime, staggered hours or a com- 
pressed workweek be established, the parties 
shall, for the purpose of discussion, set up a com- 
mittee comprised of representatives of the Depart- 
ment@) concerned, Local 79, and the Personnel 
Department, in each instance of such request 
being made. 

Yours very truly, 

A' 
"RE. Ferguson" 
Commissioner of Personnel 

145 



November 14,1989 

Mr. Steven David, President 
C.U.P.E., Local 79 
385 Vonge Street, Suite 303 
Toronto, Ontario 
M5B 1S1 

Dear Mr. David: 

R E  LETTER OF INTENT 

This letter will confirm with you that the fact that a 
position classification was deleted, made redun- 
dant or underwent a title change subsequent to 
January 1,1981, will not in and of itself be a bar to 
such position classification(s) being properly 
before the Board of Arbitration seized with the 
Upward Classification Adjustment grievance. 

Insofar as the payment of any monies owing as a 
result of any award, the Board of Arbitration shall 
determine to whom such adjustments are payable. 

Yours very truly, 

Classification Adjustment Arbitration 

Harold M. Bail 
Director, Labour Relations 

146 



July 18, 1989 

Mr. Steven David, President 
C.U.P.E., Local 79 
385 Yonge Street, Suite 303 
Toronto, Ontario 
M5B 1S1 
Dear Mr. David: 

RE: LETTER OF INTENT 
Emplovment Security 

Further to the undertaking set out in the Memoran- 
dum of Agreement with respect to the renewal of 
the 1989-1990 Collective Agreement, the parties 
agree to establish a joint committee to explore the 
feasibility of returning work to the local 79 bargain- 
ing unit which had been previously performed by 
members of the bargaining unit and has since been 
contracted out. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 

1 47 



April 16,1975 

Mr. J. D. King, President 
Local Union No. 79 
Canadian Union of Public Employees 
12 Shuter Street, Suite 102 
Toronto, Ontario 
Dear Mr. King: 

As a result of discussions between representatives 
of Local Union No. 79, Canadian Union of Public 
Employees and Representatives of the Social Ser- 
vices Department of the Metropolitan Corporation, 
the following agreement has been reached in 
regard to the matter of staff meal periods in our Day 
Care Centres. 

In view of Its belng agreed and understood that Day 
Care Supervisors and Day Care Assistants should 
not leave their place of employment during the 
meal period except with the permission of the 
Senior Supervisor, it is agreed that employees in 
such classifications will be permitted to accrue paid 
lieu days on the basis of one (1) day for each ten 
(10) weeks worked. 



... 2 

This arrangement is effective from January 1, 
1975, and will be subject to the following ad- 
ministrative procedures: 

(A) Lieu days may be taken as they are earned 
or may be accumulated to a maximum of ten (10) 
days in a two (2) year period. 

(B) All time off, other than paid vacation, desig- 
nated holidays or lieu days which exceed five (5) 
days in a ten (10) week period, must be made up 
before the lieu day is earned. 

(C) Lieu days may not be taken before they are 
fully earned. 

(D) In general, the taking of lieu days earned 
must be arranged in advance with the Senior Su- 
pervisor and may be added to the annual vacation. 

Meal time stand-by in the Day Care Centres is 
necessary to provide for the adequate protection 
of the children in the event of lire or other emer- 
gency. Under normal circumstances, employees 
will not be required to perform actual working tasks 
during these periods. However, when work is re- 
quired during the lunch period, the employee will 
be compensated at the overtime rate of pay. 

3 ... 

1 49 



... 3 

Will you please indicate your concurrence with the 
foregoing in the lower left-hand corner and return 
the attached copy to me at your convenience. 
Yours very truly, 

"W. J. Milks" 
Personnel Officer 

'John D. King" 
President, Local Union No. 79 
Canadian Union of Public Employees 

150 



July 6,1989 

Mr. Steven David, President 
C.U.PE., Local 79 
385 Yonge Street, Suite 303 
Toronto. Ontario 
M5B 1S1 

Dear Mr. David: 
RE: LETTER OF INTENT 

Further to the undertaking as set out in the 
Memorandum of Agreement with respect to the 
renewal of 1989-1990 Collective Agreement, the 
Metropolitan Corporation agrees to continue to 
meet with representatives of Local 79 during the 
term of this Collective Agreement for the purpose 
of jointly further developing the existing rehabilita- 
tion program with concentration on the following 
areas. 

1) Establishment of additional rehabilitation clas- 
sifications for long term disabled employees. 

2) Job modification to suit disabled employees. 

3) Retraining of disabled employees for other 
Metro jobs. 

4) The role of the rehabilitation section in placing 
qualified disabled employees within Metro. 

Rehabilitation and Retraining 

A 
2 ... 

151 



... 2 

5) Physical demands analysis of jobs for 
suitability for rehabilitation purposes. 

6) A paid Union representative as required. 
The implementation of the above recornmenda- 
tions shall be the subject of continuing discussions 
and agreement where appropriate with Local 79. 
Any appropriate future amendments to the Collac- 
tive Agreement to be negotiated as required. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 

1 52 



July 6, 1989 

Mr. Steven David, President 
C.U.P.E., Local 79 
385 Yonge Street, Suite 303 
Toronto, Ontario 
M56 1S1 

Dear Mr. David: 
RE: LElTER OF INTENT 

Reclassifications 

In accordance with the undertaking as set out in 
the Memorandum of Agreement with respect to the 
renewal of the 1989-1990 Collective Agreement, 
the Metropolitan Corporation agrees to discuss a 
limited number of classifications. 
Any agreed upon adjustments as a result of this 
1989 undertaking shall effectively take into ac- 
count the date of installation as part of any adjust- 
ment that may be granted by the Board of 
Arbitration currently dealing with the Upward Clas- 
sification Grievance. Any adjustments as a result 
of this memorandum shall have no other effect on 
the Upward Classifications Arbitration and neither 
party shall either directly or indirectly make refer- 
ence to any of the discussions or any adjustments 
resulting from the above undertaking to said Board 
of Arbitration. 

... 2 
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, 2 ... 
Any agreed upon adjustments shall be subject to 
approval by the Metropolitan Council and shall 
become effective the first of the pay period follow- 
ing such approval. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 



July 18, 1989 

Mr. Steven David, President 
C.U.P.E., Local 79 
385 Yonge Street, Suite 303 
Toronto, Ontario 
M5B 1S1 

Dear Mr. David: 

RE: LETTER OF INTENT 

This letter will confirm our undertaking as set out 
in the Memorandum of Agreement with respect to 
the renewal of the 1989-1990 Collective Agree- 
ment that where there are technological changes 

which may impact on the manner in which 
in the operation of the Metropolitan Corporation 

employees perform their work, the parties shall, for 
the purpose of discussing such changes, establish 
a committee comprised of representatives of the 
Departrnent(sjconcerned, the Union and the Per- 
sonnel Department. 

Yours very truly, 

Technological Change 

Harold M. Ball 
Director, Labour Relations 

155 



June 23,1987 

Mr. Steven David, President 
C.U.P.E., Local 79 
385 YOnge Street, Suite 303 
Toronto, Ontario 
MSB 1S1 

Dear Mr. David: 
RE: LETTER OF UNDERSTANDING 

Receivinp Clauses 
To govern all permanent employees granted leave 
of absence and who wish to work part-time: 

1) Part-time employment during a period of leave 
of absence from permanent service wit1 be 
governed by the terms of the Part-time Agreement. 

2) Seniority, with limited application, will date 
from January 1,1982 or the date of hire whiqhever 
is later. 

3) Wage rates shall be in accordance with the 
rate paid at the time the leave was granted, pro- 
vlded the employee is working part-time in the 
same dassification. Where applicable, paid hours 
in the part-time unit shall be applied in wage 
progression. 

... 2 



2 ... 

4) Pension credits will be frozen from the date of 
leave to the date of return, except that employees 
may exercise the option of purchasing the "broken 
service" at a later date. This involves the payment 
of both employer and employee share. 

5) Employees may exercise the option of continu- 
ing their Long Term Disability and extended Group 
Life Coverage by paying the full cost of premiums. 

6) Vacation credits, unused at the time leave is 
granted, shall remain intact until the employee 
resumes full-time employment. Vacation pay for 
the part-time work shall be in accordance with 
seniority as outlined in item #2. 

7) Earned sick credits shall be available to use 
as defined In Article 13 of the Part-time Agreement. 

8) Provided the employee works a minimum 
average of sixteen (t6) hours per pay period, the 
employee's share of pro-rated benefit premiums 
shall be calculated on the basis of hours worked 
during the preceding eight (8) pay periods, includ- 
ing time worked in the full-time unit prior to the 
commencement of leave. 

... 3 
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3 ... 
9) Employees who are granted leave of absence 
and continue to work part-time shall not be 
replaced by full-time employees. They shall have 
the option of selected shifts from their regular 
schedule to a maximum of forty-eight (48) hours 
bi-weekly, other than durlng the summer vacation 
period. The remaining shifts shall be asslgned to 
other part-time employees. 

10) Permanent employees on part-time assign- 
ment shall be paid through a previous pay adjust- 
ment. This means that their first cheque following 
assignment will be deferred for two (2) weeks. 

11) At the conclusion of the leave of absence, the 
employee shall be returned to her former per- 
manent position and credited with the additional 
accrued seniority based on hours worked in the 
part-time unit. 

Yours very truly, 

I? E. Ferguson 
Commissioner of Personnel 



May 3, 1982 

Mr. J. Rose, President 
C.U.P.E., Local 79 
305 Yonge Street, Suite 303 
Toronto, Ontario 
M58 1% 

Dear Mr. Rose: 
RE: LEITER OF INTENT 

Occupational Health and Safety 
of Preanant Employees 

This is to confirm the undertaking given to you on 
the above mentioned subject during the recent 
negotiations on the renewal of the collective agree- 
ment between Local 79 and the Metropolitan Corp- 
oration. 
Any empfoyee who is pregnant and who is 
scheduled to work with video display terminals 
(VDT's) shall, upon her request, be assigned to 
other duties within the bargaining unit, without loss/ 
of pay or benefits, for the period between such 
request and the commencement of her leave of 
absence as provided in Article 18.06 of the current 
collective agreement. 

Yours very truly, 

e/ 

Commissioner of Personnel 
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July 4,1991 

Mr. Steven David, President 
CURE., Local 79 
257 Adelaide Street West, Suite 300 
Toronto. Ontario 
M5H 1x9 

Dear Mr. David: 
RE: E l T E R  OF INTENT 

In accordance with the undertaking as set out in 
the Local 79 Memorandum of Agreement with 
respect to the renewal of the 1991-1992 Collective 
Agreement, the Metropolitan Corporation agrees 
that where an employee is absent from work as a 
result of a non-occupational injury, he shall suffer 
no loss of seniority should he elect to receive 
benefits from his insurer rather than utilize his bank 
of accumulated sick credits. 

Yours very truly, 

No Fault Insurance 

Harold M. Ball . 
Director, Labour Relations 
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July 4, 1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West, Suite 300 
Toronto, Ontario 
M5H 1x9 

Dear Mr. David: 
RE: LETTER OF INTENT 

In accordance with the undertaking as set out in 
the Local 79 Memorandum of Agreement with 
respect to the renewal of the 1991-1992 Collective 
Agreement, the parties agree to meet during the 
term of the Collective Agreement and attempt to 
negotiate improvements to the pension plans. 

Included in these negotiations will be earlier retire- . . 
ment-provisions (including specialized provisions 

&r certain posiK& within the Ambulance Depart- 
ment), purchase of other government service, im- b 
proved access to pensions, pensions based on the 

months, ?he Cost of the buy-back 
ortized over several years, and 

a pension protection package (i.e. retirement al- 
lowance). 

/" 
Pension Plan 

- 

... 2 
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2 ... 
Such meeting(s) shall take place within the sixty 
(So) day period following the ratificatlon of this 
Memorandum of Agreement by the Metropolitan 
Council. 

Vows very truly, 

Harold M. Ball 
Director, Labour Relations 
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July 4,1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West, Suite 300 
Toronto, Ontario 
M5H 1x9 
Dear Mr. David: 

RE: LETTER OF INTENT 
General Leave 

In accordance with the undertaking as set Out in 
the Local 79 Memorandum of Agreement with 
respect to the renewal of the 1991-1992 Collective 
Agreement the Metropolitan Corporation agrees to 
further discuss with Local 79 during the term of the 

conditions for a funded leave plan. 

Yours very truly, 

Harold M. 8all 
Director, Labour Relations 
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July 4,1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West, Suite 300 
Toronto, Ontario 
M5H 1x9 

RE: LElTEROFlNTENT / 4 

In accordance with the undertaking as set out in 
the Local 79 Memorandum of Agreement with res- 
pect to the renewal of the 1991-1992 Collective 
Agreement the parties agree that they shall contin- 
ue to discuss during the term of the Collective 
Agreement Employment Equity issues. Priority 
items shall include: 

Dear Mr. David: $2 
Employment Equltv 

i) Metro wide promotlon system: 

i i )  Increasing the opportunities for full-time perm- 
anent jobs for casual, part-time and temporary 
status employees; 

iii) Promotion andlor upgrading as opposed to 
alternate rate: 

iv) Improving training and development oppor- 
tunities for employees in entry-level positions; 

... 2 
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2 .  .. ,' 
V) Career pbnning, training and development. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 
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July 4, 1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West, Suite 300 
Toronto, Ontario 
M5H 1x9 
Dear Mr. David: 
RE: LETTER OF INTENT 

In accordance wlth the undertaking as set out in the 
Local 79 Memorandum of Agreement with respect 
to the renewal of the 1991-1992 Collective Agree- 
ment, Local 79 hereby acknowledges that those 
employees in the Local 43 bargaining unit who are 
assigned alternate rates in accordance with Article 
8.02(~), Wages, of the Local 43 Collective Agree- 
ment shall, following the completion of the initial 
thirty (30) continuous working day qualifying period, 
become members of the Local 79 bargaining unit 
for all purposes for the duration of the assignment. 

Once the assignment is terminated, the employee 
concerned shall return to the Local 43 bargalning. 
Yours very truly, 

Alternate Rate Barnainina Unit Status 

Harold M. Ball 
Director, Labour Relations 
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July 4, 1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West, Suite 300 
Toronto, Ontario 
M5H 1x9 

Dear Mr. David: 

RE: LETTER OF INTENT 

In accordance with the undertaking as set out in 
the Local 79 Memorimdurn of Agreement with res- 
pect to the renewal of the 1991-1992 Collective 
Agreement, the Commissioner of Personnel will 
provide the Union with a quarterly report regarding 
Alternate Rate assignments which exceed thirty 
(30) continuous days, that occur either within the 
Local 79 bargaining unit or between the Local 79 
and Local 43 bargaining units. This report shall 
contain the following information. 

1) the”estab1ishment”of the position to which the 
alternate rate has been assigned, 

2) The number of permanent and temporary in- 
cumbents within the classification to which the 
alternate rate has been assigned, 

Quarterly Alternate Rate Report 

... 2 

167 



2 ... 

3) The length of time the employee has been 
continuously working in the alternate rate position. 

Yours very truly, 

Harold M. Ball 
Director, Labour Relations 
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August 6,1991 

Mr. Steven David, President 
C.U.P.E., Local 79 
257 Adelaide Street West. Suite 300 
Toronto, Ontario 
M5H 1x9 

Dear Mr. David: 
R E  LETTER OF INTENT 

This is to confirm the undertaking given to you 
during negotiations on the 1991-1992 collective 
agreement between the parties. The Metropolitan 
Corporation agrees that coverage under the Corn- 
prehensive Medical Plan shall be continued until 
the expiry of this collective agreement for any 
prescription drug that is deregulated during the 
currency of the 1991 -1992 collective agreement. 

Yours very truly, 

Deregulated Prescription Drugs 

Harold M. Ball 
Director, Labour Relations 

HB:kl 
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ALPHABETICAL INDEX - 
1991-92 AGREEMENT 

This index is solely for the purpose of locating 
subjects in the collective agreement and is not 
intended to be used to interpret or give particular 
meaning to a clause in the collective agreement. 

SUBJECT ARTICLE 
Absence due to illness, less than a 11.13 

Access lo employee’s file 30.01 
Alternate Rate 5.05, 5.06.5.07, 

5.08 

day 

Appointment of Arbitrator 1 I.OB(d,ivA). 
17.03(e) 

Arbitration Board Sharing Expenses 
Bargaining Unit 
Basic Life insurance Coverage 
Bereavement Leave 
Cali-in Pay 
Canadian Cifizenship Coun Leave 
Changes In Marital Status or 

Changes in Agreement 
Ciothing Allowance 
Compressed air Premium 
Contracting Out 
Dental Plan 

Dependents 

17.03(d,ivB) 
1.01 

13.05 
18.04(a,b) 

6.03 
18.10 
13.1 2 

32.01 
25.03 

6.05, 6.06 
23.04 
13.10 

Department of Ambulance Services Appendix ’A” 
(12 hour shift) 

Designated Holidays - defined 9.01 (a,b,c) 
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SUBJECT 
Designated Holiday during Vacation 

a i d  Holiday - Homes lor 

ated Holiday Pay - 
Temporary Employees 

Disciplinary Discussion 
Doctor's Certificate 
Dues Deduction 

Eligibility LislS 
Employee 
Employment Security 

Exclusion from Bargaining Unll 
FUal and Binding Decision 
Floating Holiday 
Grievances Initialed at Step 2 
Grievance Lodged by Employer 
Grievance Procedure on Not Being 

Promoted 
Grievance procedure on Sexual 

Harassmenl 
Grievance Procedure on 

Suspension or Dismissal 
Grievance Procedure Steps 
Grievance procedure Time Limits 
Handicapped - Defined 
Health and Life lnourance Benells 

Hospitalized During Vacallon 
Eiigil)lilcy 

ARTICLE 
10.09 

9.02(a) 
9.02(b) 

9.03 

17.01 (c,d) 
11.15 

2.03,2.W, 2.05, 
2.06 

16.05 
1.03 

23.03 
1.04 

17.03(1) 
9.04 

23.01,23.02, 

17.03(a.b,c) * 

17.05 
17.030) 

I 7.aqc) 

17.03(a) 

17.03(d.g,h) 
17.03(d) 

3.02.3.03 
13.01 

10.1 l(8) 
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SUBJECT 
Hours of Work for Day Workers 
Job Call Procedure 

Jurisdiction of Arbitrelion Board. 
Jury or Witness Duty 
Jury or Witness Duty During 

Vacation Period 
Lay-off Procedure 
Leave of Absence to Complete 

Vacation Period 
Leave of Absence - Elected Io 

Union Office 
Leave of Absence - Personal 
Leave of Absence - Union Business 
Leave of Absence - 111 Dependents 
Lieu Time 
Lieu Time - Maximum 
Long Term Disabiliiy Insurance 
LOSS of Capability due lo illness, 

Lunch Period 
Management's flights 
Medical Proleclion Plan 
New of Changed Classifications 
No Discrimination - Defined 
No Discrimination - Supervisory 

Responslbililies 
No Strike or Lockout 
Notice of Shift Change 

Injury or Age 

ARTICLE 
8.05 

16.01, 16.02, 
16.03. 16.04, 
16.05, 16.06 

17.03(j) 
18.05 

10.1 1 (b) 

21.03 
10.08 

18.01 

11.04(b), 18.11 
18.03 
18.12 

6.02(b) 
6.02(b) 

13.08. 13.09 
16.08 

8.03 
1.05 

5.04 
5.01 
3.04 

13.04(a),(b),(c) 

24.01 
B.Ql(a,b.c) 
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SUBJECT 
Ontarlo Health Insurance Plan 

Optical Benetil 
Optional LHe Insurance Coverage 
Overtime Pay 
Parental Leave 

(OHIP) 

pay for Remainder of Shift 
payment of Sick Pay 

Pensions 
policy Grievance 
Pregnancy Leave 

Probationary Period 
Protective Clothing and Equipment 
Printing of Collective Agreement 
QualHkation lor Benefits Coverage 
Oualiikatlon lor Llmiled Benefit 

Coverage 
Recall Procedure 
Recall Right 
Regularly Scheduled Rotating Shift 
Reimbursement of Legal Expenses 

Re-opener on Wages and Salaries 
.Request to Transfer Outside 

Department 
Request to Transfer Within 

Department 
Rest P e w s  

ARTICLE 
13.02 

1 3.04 
13.07 

6.01, a.O2(a) 
I 8.06(a)(b)(c)(dM 

), 18.08, 18.09 
22.05 

11.12, 11.13, 
11.16 

14.01. 14.03 
f 7.04 

18.08(a)(b)(d)(e) 
18.07 
2.02 

25.01,25.02 
35.01 

13.1 3( b) 

21.03 
21.06(0 
7.01(b) 

26.01.26.02, 
28.03 
32.02 

13.1 3(a) 

1 5.01 (a) 

15.01(b) 

8.04 
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SUBJECT 
Rest Period Belween Shift Change 
Retirement - Benefit Coverage 

Safety 
Semi-private Hospltellzation 
Seniority Established 
Seniority Lost 
Sexual Harassment 
Shift Bonus 
Shll Change in Emergency 
Shift Schedules 
Shop Stewards 

Sick Pay Credits - Accumulation 

Sick Pay Credits - No Accumulstion 
Sick Pay Credits Exhausted 

Sick Pay Gratuity 

Statt Reductlon 
Stand-By Pay 
Temporaty Employees Eligibility for 

Term of Agreement 
Transportation Allowance 

Union Membership 
Upward Classification Adjustments 

Benefits 

ARTICLE 
8.01(d) 

14.04, 14.05, 
14.06 
28.01 
13.03 

21.01,21.02(a) 
21.05 

4.01, 17.03(C) 
7.01 (a,b) 

8.01 (e) 
6.07 

1.07(a,b). 
17.01 (b) 

1 1.04(8). 
11.05(a,b), 
? 1.18(a,b) 

11 .a?, 11.08 
11.08. 11.11, 

11.14 
12.01, 12.02. 
12.03. 12.04, 

12.05 
21.02(b), 21.03 

6.04 
20.01 

33.01 
19.01, 19.02. 

19.03 
2.01 

31.01 
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SUBJECT 
Vacation - Calculating Lenglh 
Vacation Benells - Eliiibility 
Vacation Pay -Changing to 

Vacation Pay - Death of Employee 
Vacation Pay - Retiring Employee 
Vacation Pay - Termination of 

Vacalion Pay - Advance 
Vacation Pay - Mate and Ticket 

Vacation Period Completed 
Vacation Schedules - Homes for 

Wage Increments 
Wage Rates 
Wage Schedules 
Week-end Premium 
Workers' Compensation 

Permanent Status 

Service 

collector 

Aged 

ARTICLE 
10.06 

10.01 (a.b,c) 
lO.OS(a) 

10.03 
10.04 

lO.OZ(b,c) 

10.07 
10.05(b) 

10.10 
10.12 

5.02.5.03 
5.01 

17.01 (Cd) 
22.02,22.03. 

22.04 
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