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THIS AGREEMENT made in quadruplicate this
3rd day of July, One Thousand Nine Hundred and
Ninety-one.

BETWEEN:

THE MUNICIPALITY OF METRQPOLITAN
TORONTO, herein called 'The Metropolitan

Corporation”,
OF THEFIRSTPART,
—and-

THE CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL UNION NO. 79 herein

called "Local 79".
OF THE SECOND PART.

WHEREAS Local 79 is an organization of
employees formed for the purposes that include
the regulation of relations between employees

and employers; and

WHEREAS the By-taws of Local 79 as ap-
proved provided that membership in Local 79 shall
be open to those employees of the Metropolitan
Corporation as hereinafter set forth; and

WHEREAS the Metropolitan Corporation and
Local 78 have mutually agreed to enter into and
execute this Agreement to remain in force until
and including the 31st day of December, 1992,
and from year to year thereafter as hereinafter
provided;



NOW, THEREFORE, THIS AGREEMENT
WITNESSETH that In consideration of the prem-
ises the Metropolitan Corporation and Local 79
hereby mutually covenant and agree as follows:

Article 1
RECOGNITION

1.01 The Metropolitan Corporation recognizes
Local 79 as the sole bargainingagentfor collective
bargaining purposes for the group of employees
from time to time of the Metropolltan Corporation
who may occupy-the positions set forth in
Schedules 1 and 2 annexed hereto and forming
part of this Agreement, such group of employees
being referred to as "the 79 Unit."

1.02 The parties hereto agree that all persons
occupying positions in the office of the Chairman
of the MetropolitanCorporationand any person0r
persons who may be employed for the exclusive
use of the membersaf the Executive Committee of
the said Council shal all be excluded from the
bargaining unit representedby Local 78.

1.03 In this Agreement the word 'employee"
means a person male or female hired by the Met-
ropolitan Corporation for either the Permanent or
Temporary Service for a positionwhich comeswith-
in the bargaining unit described in clause 1.01



hereof, and who is on the active payroll of the
Metropolitan Corporation.

1.04 Whenever the Metropolitan Corporation es-
tablishes a new position which, in the opinion of
Local 78, comes within the 79 Unit, the question as
to its inclusion in or exclusion from the Unit shall
be determined by mutual agreement or, in the ab-
sence of agreement, by arbitration as provided in
clause 17.03 hereof.

1.05 Local 79 and the employees recognize and
acknowledge that itis the exclusive function of the
Metropolitan Corporationto

(i) maintain order, discipline and efficiency;

(ii) hire, discharge, layoff, direct, classify,
transfer, promote, demote and suspend or
otherwise discipline any employee pro-
vided that a claim of discriminatory promo-
tion, demotion, or transfer, or a claim that
any such employeehas beendischarged or
disciplined without reasonable cause, may
be the subject of a grievance and dealt with
as hereinafter provided; and

(i) generally to manage the operation and
undertakings of the Metropolitan Corpora-
tion and without restricting the generality of
the foregoing to select. install and require
the operation of any equipment, plant and
machinerywhich the Metropolitan Corpora-



tion in its uncontrolled discretion deems
necessary for the éfficient and economical
carrying out of the operations and under-
takings of the MetropolitanGorporation.

1.06 The Metropolitan Corporation agreesthat it
will not exercise the foregoing functions in a man-
ner inconsistentwith the provisions of this Agree-
ment.

1.07(a) Local 79 will supplythe Metropolitan Cor-
poration with a list of ail its Shop Stewards, not to
exceed one hundredandten{1 10). as soonasthey
are appointed and thereafter will notify the Metro-
politan Corporationaof any change in such list.

1.07(b) Shop Stewards appsointed pursuant to
this collective agreementand Shop Stewards ap-
painted pursuant to the collective agreement
covering part-time employees inthe Homes for the
Aged shall be interchangeablefor all purposes of
both collective agreements.

\
: /V Article 2

UNION SECURITY

2.0  ltshalibe acontinuous condition of employ-

" me t with the Metropolitan Corporation that all
~employees shall be members in good standiAg;
“and that all fubur amployees who come within the
79 Unit shall become members of Local 79 within



thirty (30) days from the respective dates of the
commencement of their employment with the
Metropolitan Corporation and thereafter shall
remain as such members in good standing,
PROVIDED, that the Metropolitan Corporation
shall not be required to discharge an employee
who has been expelled or suspended from mem-
bership in Local 79, other than for engaging in
unlawful activity against Local 79. 5~ 7 2

2,02{a) Notwithstandinganything to the contrary
in this Agreement contained, the MetropolitanCor-
poration shall have the exclusive right to discharge
employees within the first six (6) months actually
worked, such period to be called "the probationary
period" provided that the probationary period may
notbe completedwhile the employee isabsentand
that in no case shall an employee be required to
complete more than one (1) probationary period.

2.02(b) Where an employee was originally em-
ployed in the "Temporary Service" and is subse-
quently employed in the "Permanent Service" in a
position in which there is no distinct change in the
character of his employment, the original date of
employmentshall be the employee's seniority date
and such "Temporary Service" shall count in full
towards the probationary period and such
employee shall be entitled to benefits as ap-
plicable.



2,03 The MetropolitanCorporation in respect to
each of the employees who is subject to the
provisions of this clause shall ~

0] deduct from each pay of such employee
such sums for dues and contributions to

A, Local 79, provided such are to be uniformly
. leviedfor not less then six (6) months pay-
/ \ able by such employee as the By-laws of
Local 78 mayfrom time to time provide, and

()] continue to make such deductions untilthis
Agreement is terminated, and

@)  within one (1) week after making of each
such deduction, pay the sum so deducted
to Local 78.

2.04 Local 79 will provide to the Metropolltan
Corporation a certified true copy of the section of
the By-laws of Local 79 authorizing any such dues
and contributions and a certified true copy of the
section of the minutes of a meeting at which any
change in such dues and contributions is made.

2,05 Local 79 will save the MetropolitanCorpora-
tion harmless from any and all claims which may
be made against the Metropolitan Corporationfor
amounts deducted from pay as herein provided.

2.08 The Metropolitan Corporation shall provide
Local 79, on a biweekly basis, a list of all
employees from whose wages union dues have



been deducted and also an employee status
change report.

7
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Article 3
NO DISCRIMINATION

3.01 The MetropolitanCorporation and Local 79,
their respective servants and agents agree that
there shall be no discrimination, interference,
restriction or coercion exercised or practised with
respect to any employee in the matter of wage
rates, training, upgrading, promotion, transfer,
layoff, discipline, discharge or otherwise by reason
of race, creed, colour. national origin, political or
religious affiliation, sex, sexual orientation, age,
marital status, family relationship, handicap nor by
reason of membership in a labour union, and the
Metropolitan Corporation agrees that it will not.
either directly or through any person acting on its
behalf, discriminate against any person in its
employ because of such person being an officer,
steward, committee member or member at large of
Local 79.

3.02 In this article, the term "Handicap", as
provided in Artlcle 3.01 shall be as defined in the
Human Rights Code, R.S.0., 1980 as amended.

3.03 The prohibition within Article 3.01, with
respect to handicap shall not apply where the re-
quirement, qualification or consideration is a




reasonable and bonafide one inthe circumstances
or the employee is incapable of performingor ful-
filling the essential duties OF requirements attend-
ing the exercise of their duties of a position by
reason of handicap.

3.04 Local 79 agrees that it will not discriminate
againstany employee of the MetropolitanCorpora-
tionwho as a member of Local 79 is sewing or has
served in a position in which an element of super-
vision is required over other employees of the
Metropolitan Corporation who are members of
Local 78.

Article 4
&\/ SEXUALHARASSMENT
4.01

Every employee has a right to be free from
sexual harassmentand from any reprisal or threat
of reprisal for the rejectionof such behaviour,

\0' ' :
4) Article 8
\ WAGES AND SALARIES

§.01(a) Effective the 1st day of January, 1991,
the salaries and wages to be paid to each
employee shall be in accordance with the rate of
pay for each position as set forth in Schedule 1
annexed hereto and forming part of Hhis Agree-
ment, provided, however, that the annual rate as



shown in the said Schedule is to be used only for
the purpose of annual estimates by the various
Departments of the Metropolitan Corporation.

5.01(b) Effective the 1st day of January, 1992,
the salaries and wages to be paid to each
employee shall 'be in accordance with the rate of
pay for each position as set forth in Schedule 2
annexed hereto and forming part of this agree-
ment, provided, however, that the annual rate as
shown in the said Schedule is to be used only for
the purpose of annual estimates by the various
departments of the Metropolitan Corporation.

5.02(a) Employees shall progress through the
increment levels as set out in Schedules 1 and 2
unless the Department Head withholds an incre-
ment, in which case, the employee shall be advised
in writing of the reasons therefor.

5.02(b) Increments and salary adjustments shall
be effective at the beginning of the pay period
nearest the employee's anniversary or position
date.

5.02(c) An employee's anniversary or position
date for an increment shall not be adjusted as a
result of any pregnancy and/or parental leave
taken pursuant to Articles 18.06(a) or 18.06(b).

5.03 Provided that the Department Heads so
recommend, temporary employeeswho are or may
be employed in a position'to which a salary range



is applicable, shall uponthe completion of one (1)
year of continuousservice in suchposition, receive
the first increment provided in Schedules1 and 2
in the same manner as a permanent employee in
such position and thereafter shall receive annual
increments as set out in the said Schedules 1 and
2 as the case may be.

5.04 The Mestropolitan Corporation may set rates
of payfor new or changed classifications and shall
advise Local 79 of such new or changed dlassifica-
tions and, if Local 79 or any employee is of the
opinionthat the rate is unfair or improper, Local 78
or the employee, as the case may be, shall have
the privilege of filing a grievance in accordance
with the procedure as set forth in Article 17 hereof.

§.06 Subject to Article §.07, whenever an
employee is assigned to performthe regular duties
of a higher rated position for at least a full day or
shift, he shall be paid the minimum of the rate for
the position of the higher classification or an in-
crease of thirty cents (30 cents) per hour,
whichever is the greater.

This clause does not apply to an employee in a
trainee classification.

5.06 Theforegoingalternaterateprovisionsshall
apply to periods during which the employee b
absent on paid leave, on sick pay or paid holidays
or on annual vacation, provided such employee

10



has been continuously paid at such alternate rate
for at least three (3) months and such qualifying
period has not been interrupted by an aggregate of
absences on paid leave, slck pay, paid holidays or
vacation in excess of twenty (20) working days
prior to such absence on paid leave.

These provisions shall apply only when the three
(@) continuous months service requirement has
been fulfilled and such employee is still being paid
such alternate rate at the commencementof such
absence and such alternate rate will be paid only
to the extent that it would have been paid had the
employee remained at work.

5.07 Subjectto Article 5.02, where an employee
isassignedto performthe regular duties of a higher
rated position and actually works sufficient ag-
gregate time to qualify for an increment within the
eighteen (18) month period following the initial
assignment to such position, he shall be granted
such increment effective the beginning of the pay
period nearest the date on which he qualifies for
such increment. Inaddition to actual time worked,
and pursuant to Article 5.06, all time that an
employee is absent on paid leave, sick pay, paid
holidays, or annual vacation shall apply towards an
employee's aggregate time in qualifying for an
increment.

An employee may qualify for any subsequentincre-
ments in the same manner as set out above and

11



will beginto accumulate such aggregate qualifying
time immediatsly following the effective date of the
initial increment.

5.08() Whenever an employee is assigned an
alternate rate to a position within the Local 43
bargaining unit and such employee actually works
in such positionfor a periodin sxcess of thirty (30)
continuousworking days, stich employee shall be-
come a full member of the Local43 bargainingunit
for all purposes at the beginning of the pay period
following the expiry of the thirty (30) day period.

5.08(l)) Upon completion of the alternate rate
assignment, said employeeshall be returnedto the
Local 78 bargainingunit 1 his former position with
no loss of seniority, service or benefits.

5.08(ilf) The foregoing thirty (30)day periodshall
not be broken should the employee be absent on
paid leave, Sidk pay, Workers' Compensation, paid
holidays, or vacation, provided that the aggregate
of such absences does not éx¢eed ten (10) working
days during such thirty (30)day period.

§.08(lv) The MetropolitanCorporationshall pro-
vide to Local 79 a bi-weekly listing of those
employeeswho change bargaining unit status pur-
suant to Article 8.02(¢) of the Local 43 Collective
Agreement.

12



Article 6
PREMIUMPAY PROVISIONS

6.01 Each employee who is required to work a
forty (40) hour week on any regular schedule other
than Monday through Friday shall not be required
by the Metropolitan Corporation to work in excess
of an average of forty (40) hours per week over a
reasonable period of time.

6.02(a) Eachemployee shall be paid at the rate
of time and one-half for all time worked in excess
of his regularly scheduled work day or work week.

6.02(b) Subjectlo there being mutual agreement
between the employee and the Department Head,
an employee may receive compensation for over-

4

time worked in the form of time off in lieu of pay at ,

the rate of one and one-half (1 1/2) hours off for
each hour of overtime worked provided that the
total lieu time taken for both overtime work and
work on designated holidays as provided in Article
9.02 shall not exceed seventy (70) hours in a
calendar year for an employee working a thirty-five
(35)hour work week and shall not exceed eighty
(8D)hours in a calendar year for an employee
working a forty (40) hour work week.

6.03 Each employee who has completed his
regular day's work and who has left his office,
assigned yard or work location and who is called
out and reports for overtime work or who is called

13
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out and reports for work on other than his regular
work day, shall be paid by the Metropolitan Cor-
poration as a minimum, the equivalentof three (3)
hours pay at his regular overtime rate, whether
such employee works or not, for each time such
employee is called out and reports for overtime
work or work as the case may be.

6.04 In the event an employee is required to
stand by, he shall be availablefor work when called
by telephone and shall receive an allowance as
follows:

(0] Seven dollars and fifty cents ($7.50) for a

%}0 0 regular work day;

)  Thirteen dollars ($13) for a non-scheduled
work day, and if the employee while on

standby is required to work, all hours so
worked shall be subject to overtime rates.

(i) Effective July 12, 1988, increase the
standby allowance to fifteen dollars ($15)
for a regular work day and to twenty-six
dollars ($26) for a non-scheduledwork day.

6.05 All employees working in compressed air
shall be paid at the following rates:

Where air pressure is between normal at-

i
,S}' mospheric pressure and twenty (20)
v % pounds —nine dollars andfifty cents ($9.50)

per day.

14



(i) Where air pressure is more than twenty
(20) pounds - twelve dollars ($12) per day.

6.06 The rates specified in clause 6.05 hereof
shall be paid if the employee is required to enter
the compressed air working area for any portion of
aday, butnoemployeeshall be paid more than one
(1) day's additional remuneration in a one (1) day
working period, when required to enter and leave
a compressed air working area on more than one
(1) occasionin & one (1) day period.

6.07(a) Shift schedules that differ from the
regular daily or weekly hours of work set out in
Articles 8 and 8 of this Agreement, may be re-
quested by either party, and provided there is
mutual agreement between the parties and. if
necessary, approval has been granted by the
Employment Standards Branch of the Ministry of
Labour, such shift schedulesmay be introduced on
an experimental or continuing basis by the
Metropolitan Corporation. Any such agreed upon
shift schedules may be terminated by either party
giving the other thirty (30) days notice. Consistent
with the foregoing, proposed shift schedules which
may involve employees in the Local 43 bargaining
unit will be discussed with the two Local Unions.

6.07(b) The details of the twelve (12) hour shift
schedule currently in effect and continuing to be in
force for certain employees in the Department of

15



. Ambulance Services are set out in Appendix "A'
A l’whlch fqr;hs a.partof this quiectl_ve Agreement.

g
gl Y e

WAL .
) Article 7
SHIFT BONUS AND WEEK-END PREMIUM

7.01(a). Each employee of the Metropolitan Cor-
poration_coming within the 79-Unlt who, as part of
a-regularly scheduled work week works on a shift,
any. part of which, exclusive of overtime, falls within
the hours of 7:00 p.m. of any day an&6:00 a.m. of
the next following day, shall.be paid for all hours
worked onsuch shit, a bonus of fifty-two cents (.52
cents) Der hour provided that no such bonus shall
he paid where premium pay is paid.

?ﬂ j{d ’?{ 11‘5:}.)‘;’9&;&3& B%:us shall be
i % .30 fifty-five censs {.55 cents) per hour.

ffemiv?ﬁg&?&{%h‘:ﬁf bonus shall be

increasedto fifty-six cents (.56 cents) per hour.

7.01{b) The shift bonus for any employee in the
classifications Foreman Grade 2, Ambulance Dis-
patcher and Senior Ambulance Dispatcher, who is
requiredto work on a regulartwenty-four (24) hour,
seven (7) day per week rotating shift schedule,
shall befifty-two cents{.52 cents)per hourfor each
day, afternoon or night shift worked by such
employee as part d such a schedule.

16



Effective July 10, 1991, the shift bonus shall be
increased to fifty-five cents (.55 cents) per hour.

Effective January 1, 1992, the shift bonus shall be

lncreased to hftyslx cents L?can 9)  5e &thur

701(6) Each employee coming within the 79
Unit, who works a regularly scheduled day shift on
a Saturday andfor Sunday shall be paida premium
of fifty-twocents (.52 cents) per hour forall regular
hours worked on the Saturday and/or Sunday,
provided the employee is receiving no other prem-
um. or bonu ay for hours worked gn such days.
A Lies 2L VO s
Effecnve Ju!y 10, 1991, the premium set out herein

shallbemcreas to fifty-five cents (.55 cents) per
hour. &2 ;:?,//94/2:;‘ [0 /} 7 <-’£’

Effective January 1, 1992, the premium set out
herein shall be increased to fifty-six cents (.56
cents) per hour.

7.01{d) Each employee of the MetropolitanCor-
poration coming within the Local 78 Unitwho, as a
part of a regularly scheduled work week, works on
the afternoon and/or night shifts ending on a Satur-
day andfor a Sunday, shall be paid a week-
end/shift bonus premium of one dollar and four
cents ($1.04) per hour for all regular hours worked
on such scheduled shifts. The week-snd/shift
bonus premium shall be in lieu of the provisions of
Articles 7.01 (a), (b), and (c).

17



Effective July 10, 1991, the week-end/shift bonus
premium shall be increased to one dollar and ten
cents ($1.10) per hour.

Effective January 1, 1992, the week-end/shift
bonus premium shall be Increased to one dollar
and twelve cents ($1.12) per hour.

Article 8
LUNCH, RESTPERIOD AND. SHIFT CHANGE

8.01(a) Where the regularday, afternoon or night
shift of an employee is to be changed, the
employee shall be given forty-eight (48) hours
notice of such change.

8.01(b) If the employee Is given less than forty-
eight (48) hours notice of such shift change, he
shall be paid at the rate of time and one-half (1 112)
for the first changed shift worked.

8.01(c) |If thesecond changedshiftworked would
otherwise have been a scheduled day off and it
falls within forty-eight(48) hoursof the notice of the
shift chdnge being given, the employee shall be
paid at the rate of time and one-half (11/2) for such
second shift worked.

8.01(d) When an employee's shift is being
changed, a minimum of twelve (12) hours shall be
scheduled off as a rest period betweenthe end of
the 'old" shift and the commencement of the "new

18



shift. If an employee’s “new” shift commences
during such rest period, he shall be paid at the
overtime rate for all hours worked on the first shift.

8.01(e) Itis understood and agreed that (a), (b).
(c) and (d) do not apply if the change of shift is
caused by an emergency.

8.01(f) Itisunderstoodand agreedthata change
of hours within a regular day, afternoon 0Or night
shift shall not constitute a change of shift.

8.02 Each employee who is required to work on
any regular schedule other than Monday through
Friday shall be given two (2) consecutive days off
in each seven (7) day or other regularly scheduled
shift period in lieu of Saturday and Sunday, pro-
vided that work schedules normally in effect at
work locations which do not conformto the forego-
ing shall not be considereda violation of this Agree-
ment.

8.03 All employees who work on a shift shall be
afforded a lunch period between the third hour and
the fifth hour of the shift except in the case of an
emergency when such lunch period shall be at the
discretion of the immediate superior of such
employeesand itis agreed and understoodthat the
Metropolitan Corporation shall be the solejudge of
what constitutes an emergency. Where possible.
employees should be permittedto leave their work
location during such period.

19



8.04 Each employee coming within the 79 Unit
shall-be afforded rest periods of ten (10) minutes
" ~during.each morning and afternoon at such times
and places as may be decided by the Head of the
Department. and the test periods for those
employees 0N shift work shall be during the first
four (4) hour and the second four (4) hour periods
respectively.

8.05(a) The regular hours for day workers shall
cemmence not earlier than 6:00 am. and end not
later than 7:00 p.m: and be of seven (7) or eight (8)
hours duration, as the case may be, with not more
than a one (1) hour lunch period.

8.05(b) Regular shifts at variance with such
hours may, neverthelessbe established.

8.05{c) Where the hours of work of an employee,
normally assigned as a day worker, are to be
changed, the employee and Local79 shall be given
five (B)working days natice of such change.

8.05(d) Nothing in this Article shall prohibit the
Metropolitan Corporation from instituting such re-
scheduling butin the eventof a dispute, the matter
may be the subject of a grievance as hereinafter
provided.



Article 9 .//?.’7

DESIGNATED HOLIDAYS

9.01(a) The daysto bedesignatedas holidays in
the Metropolitan Corporation service in each year
during the term of this Agreement shall be the
following: New Year's Day, Good Friday, Easter

Monday, Queen's Birthday, Dominion Day, Civic \\

Holiday, Labour Day, Thanksgiving Day, Christmas
Day, Boxing Day and Remembrance Day (when ‘.
Remembrance Day falls on a Monday, Tuesday,
Wednesday, Thursday or Friday).

9.01(b) When any of the above-named holidays
fall on a Saturday or Sunday (excepting Remem-
brance Day), the Friday preceding or the Monday
succeeding such holiday shall be designated by
the Metropoiitan Corporation as the day of obser-
vance of such holiday, and it is agreed that any
premium payable for working on a designated
holiday shall not apply to such Saturday or Sunday.

9.01(c) In the case of Departments with seven
(7 day operations, when an employee is
scheduledto work a shift, the majority of the hours
of which fall within the twenty-four (24) hour period
of the actual holiday with respectto Christmas Day.
Boxing Day, New Year's Day and Dominion Day,
the holiday premiumwill apply to the actual holiday
and not to the designatedday of observance of the
holiday, it being understoodand agreed that in no
circumstances will employees working on a seven

21
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(7) day operation be paid the holiday premiumfor
both the actual holidayand the designated day of
observance of that hollday,

9.02(a) Subject to subclause (b) hereof, each
employee,

U]

(i)

who is not required to work on a day so
designatedas a holiday, shall be entitled to
and shall be paid by the Metropolitan Cor-
poration his regular rate of pay for each
designated holiday not so worked:

who is requiredto work on a day so desig-
nated as a holiday, shall be paid by the
Metropolitan Corporation at the rate of time
and one-half for time so worked and in
addition shall either;

(A) be paidfor afull day at his regular rate
of pay, or

(B) subject to there being mutual agree-
ment between the employee and the
Department Head take a subsequent
lieu day off with pay at his regular rate,
provided that total lieu time taken for
both work on designated holidays and
overtimeworked, as providedin Article
8.02, shall not exceed seventy (70)
hours in any cafendar year for an
employee working a thirty-five (35)
hour work week and shall not exceed

22



eighty (80oursina calendar year for
an employee working a forty (40) hour
work week.

9.02(b) ayees in Homesfor e Aged, other

than clericdl e ployess, who are required to work
on adesignatedholidayshall, instead of being paid
for a full day in addition to time and one-half,
receive payment at the rate of time and one-half for
the time so worked and be given a day off with pay.

9.03 Employeesin the "Temporary Service"class
of employees shall be entitled to payment for the
designated holidays for which employees in the
"Permanent Service" class are paid, provided they
are employedon or report for employmenton both
the regular working day immediately prior to and
the regular working day immediately following the
designated holiday concerned.

9.04{a) Subjectto clause {b) hereof in addition to
the designated holidays set out in clause 8.01,
each employee coming within the 78 Unit shall be
granted two (2) flcating holidays in each calendar
year which wilTBg té ken at a ume that is compatible
with the operational requirements of the Depart-
ment in which the employee works.

9.04(b) A new employee must complete four (4)
continuous months of employment with the
Metropolitan Corporation before qualifying for the
floating holidays.

23
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Article 10
VACATIONS

10.01(a) Eachemployee in the "Permanent Ser-
vice” class of employees of the:Metropalitan Cor-
poratiori, and each employeein: the “Temporary
Service" class of emptoyees of the Metropolitan
Corporation who is entitled to benefits in aetord-
ance with Article 20 of this Agreement has com-
pletedone (1) year of continuous service or one (1)
year of aggregate service, shall be eligible for
vacation with pay on the following basis:

{0 following the completion of one (1) year of
‘5/“./£ service - three (3)weeks vacation; pro-
7 0% vided that upon completion of the first six
o/ (6) months of the employee's first year of
service, such employee may, i he so re-
guests and the Department Head con-
cerned consents, be granted one (1)
week's vacation prior to his anniversary
date and the second and third week at a
time after the anniversary date. If the week
of vacation is granted and the employee's
service terminates prior to completing one
(1) year of service, the value of vacation
granted shall be recovered from vacation
pay due upon terminatfon.

@iy  following completion of nine (9) years ser-
J vice —four (4) weeks vacation.
o9 /”

24



)7 -0%

(i) following completion of seventeen (17)
years service - five (5) weeks vacation.

(iv) following completion of twenty-four (24)
years service ~ six (6) weeks vacation; Ef-
fective January 1, 1990, following comple-
tion of twenty-three (23)years service - six

(6) weeks vacation. z_ 3 - g‘&

10.01(b) An employee who has qualified for the
three (3) weeks vacation entitlement under clause
10.01(a)(i) shall thereafter be eligible for the an-
nual vacation entitlement after January 1st of each
calendar year.

10.01(c) Employees shall be eligible to receive
vacation at any time after January 1stin the year
inwhich increasedvacation entitementoccurs pro-
vided that the Metropolitan Corporation shall be
entitled to recover the value of any vacation taken
prior to entittementwhere the employee leaves the
service other than by death or retirement.

10.01(d}(i) Employees shall be entitled to vaca-
tion in accordance with the provisions of this Ar-
ticle, provided that where an employee is not in
receipt of salary or wages because of sickness or
injury for a period of time which exceeds four (4)
consecutive full pay periods, his vacation entitle-
ment shall be reduced by 1/26th for each such
consecutive full pay period in excess of four (4).
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10.01(d)(il) There shall be no reduction of the
vacation entittementof an employee who takes or
is granted pregnancy andfor parental leave pur-
suantto Articles 18.08(a) or 18.06(b) for the dura-
tion of such leave.

10.02(a) Where an employee In the 'Permanent
Service"class of employees, or an employee inthe
"Temporary Service' class df employees who has
completed one (1) year of continuous service or
one (1) year of aggregate service leavesthe ser-
vice of the Metropolitan Corporationafter January
1st in any calendar year and prior to receiving
vacation in that year, such employee shall be given
vacation on account of the previousyear's service
in accordance with clause 10.01,

10.02(b) Where the anniversarydate of Suchan
employeefalls earlier in the calendaryear than the
date on which his employment ceases, the
employee shall be entitledto receive vacation pay
for the period between such anniversary date and
the date employment ceases, on the following
basis:

(A)  if the employee would ordinarily be entitled
to three (3) weeks vacation with pay per
year, six percent (6%) of earnings for the
period between the employee's anniver-
sary date and the date his employment
ceases.



(B) ifthe employee would ordinarily be entitled
to four (4) weeks vacation with pay per year,
eight percent (8%) of earnings for the
period between the employee’s anniver-
sary date and the date his employment
ceases.

(C) if the employee would ordinarily be entitled
to five (5) weeks vacation with pay per year,
ten percent (10%)of earningsfor the period
between the employee’s anniversary date
and the date his employment ceases.

(D) if the employee would ordinarily be entitled
to six (6) weeks vacation with pay per year,
twelve percent (12%) of earnings for the
period between the employee’s anniver-
sary date and the date his employment
ceases.

10.02(c) For the purposes of clauses 10.02(b}
and 10.03 only, the anniversary date of an
employee hired on or after March 1st in the calen-
dar years 1972, 1973, 1974, 1975 and 1976 shall
be March 1st of the calendar year in which the
employee ceases employment with the
Metropolitan Corporation.

10.03 Where an employee described in clause
10.01(a) hereof dies on or after January 1stinany
year and prior to receiving vacation in that year,
such employee shall have paid to his estate an
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amount equivalent to the salary @ wages that
would normally have been paidto him on account
of vacation, including entittements under para-
graphs' (A), (B), (C) and (D} of clause 10.02(b)
hereof.

10.04(a) \Where anemployeedescribedin dause
10.01(a) hereof, is being retired, such employeein
the year in which he retires, and in additionto any
vacation to which he may be entitied on account of
the previous year's service shall be entitled to
additional vacation pay calculated as follows:

(A) I entitledto three (3)weeks vacation under
clause 10.01 hereof, six percent (6%) of his
earnings for the period between the first
day of the calendar year inwhich heretires
and the effective date of retirement;

(8) if entitled to four (4) weeks vacation under
clause 10.01 hereof, eight percent (8%)df
his earnings for the period betweenthe first
day of the calendar year in which he retires
and the effective date of retirement;

(C) it entitled to five (5) weeks vacation under
clause 10.01 hereof, ten percent (10%0)df
his earnings for the period between the first
day of the calendar year inwhich he retires
and the effective date of retirement:

(O) if entitled to six (6) weeks vacation under
clause 10.01 hereof, twelve percent (12%)
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of his earnings for the period between the
first day of the calendar year in which he
retires and the effective date of retirement.

10.04(b) The normal vacation to which the retir-
ing employee may be entitled for the previous
year's service may be taken, at the employee's
option, prior to the effective date of retirement or
as afinal payment in lieu of vacation with pay upon
retirement.

10.04(c) Theadditionalvacation pay to which the
retiring employee may be entitled under clause
10.04(a) shall be paid as a lump sum upon retire-
ment.

10.05(a) Where an employee has been
employed in the "Temporary Service" prior to ap-
pointment to the "Permanent Service" or prior to
being eligible for benefits under clause 10.01 and
has received an amount of vacation pay in the
preceding twelve (12) month period, the
employee's vacation with pay entitlement shall be
reduced accordingly by the value of the vacation
pay the employee so received calculated on the
basis of the employee's pay per day in the "Tem-
porary Service".

10.05(b) "Temporary Service" employees within
the classificationsof Mate and Ticket Collectorwho
have not qualifiedfor benefits in accordance with
Article 20 and who do not qualify for vacation with
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Pay In accordance with Article 10.01(a); shall
recelve vacation pay earned as part of their regular

bisweskly pay.

10.06 In computing service for the purpose of
establishingthe length of annual vacatton, the fol-

lowing periods shall not be included:

()  service prior to any dismissalfor cause, or

@i  service priorto anyvoluntary termination of
employment by the employee, or

(i)  service priorto any period exceeding six (6)
continuous months during which the em-
ployes was not employed by the Metro-
politan Corporation, or by any of the area
municipalities comprising the Metropolitan
Corporation, or by any of the lecal boards
thereof, or by the County of York or the
Toronto and York Roads Commission.

10.07 Eachemployee taking two (2) consecutive
weeks or more vacation shall be entitledto receive,
prior to the commencement of such vacation, all
pay cheques falling due to him during the vacation
period provided he gives the Department Head
concerned at least thirty (30) calendar days ad-
vance notice in writing to that effect.

10.08 Employees ineligible for the maximum
number of days vacationwith pay shall, on request,



be granted leave of absence without pay for the
remainder of such maximum period.

10.09 A designated holiday, as set out in Article
9.01(a), which falls within a vacation period shall
not be considered as a day of vacation.

10.10 Vacation due an employee On account of

his previous year's service shall be completed -
before the end of the calendaryear. An employee ;5
may, with the approval of his Department Head or({
at the request of such Department Head and wit

the consent of the employee, postpone the whole

or part of such vacation to the following calendar

year.

10.11(a) Where an employee on a scheduled
period of vacation is admitted to hospital as an
in-patient as a result of an illness or injury he shall
be entitled to claim sick pay in lieu of vacation for
such days d hospitalization, provided that written
notice is provided his Department Head at the
commencement of the hospitalization and that
upon the employee's return the hospitalization is
verified by the Ontario Health Insurance plan. The
period of vacation shall be rescheduled for a later
date and unless approved shall not constitute an
automatic extension of the originally approved
vacation period.

10.11(b) An employee who is required to appear
for jury duty or is requested by the Metropolitan
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Corporation to appear as a witness in a court
proceeding during his vacation period mayrequest
that the period of vacation time be changed to jury
or withess duty leave.

10.12 Employeesin the Homesfor the Aged Sec-
tion of the Department of Community Services
shall have vacation schedules posted on or before
the 1stday of May of eachyear. Such schedules
shall provide as a minimum the same number of
consecutive days off as those employeeswho are
required to work a Monday to Friday schedule.
Once postedthe vacation schedules shall only be .-
changed upon mutual agreement between the
employee and the supervisor.

Article 11
SICK PAY

11.01  Each employee who immediately priar to -
his employment with the MetropolitanCorporation™.
was employed with one of the area municipalities
comprising the MetropolitanCorporation. or one of
the local boards thereof, shall have placed to his
credit in the Metropolitan Cumulative Sick Pay
Credit Plan the sick leave credits standing to his
credit in the established plan of the area
municipalityor localboard at the time of transfer to
the MetropolitanCorporation.
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11.02 In the case of an employee who immedi-
ately prior to his employment with the Metropolitan
Corporationwas employed with the County of York
or the Toronto and York Roads Commission, or any
o the said areamunicipalities,or localboards, who
had no establishedcumulative sick pay credit plan,
such employee shall have placed to his credit in
the Metropolitan Cumulative Sick Pay Credit Plan
sick leave credits to a maximum of one hundred
(100) days, calculated onthe basis of ten (10) days
for each completed year of continuous service with
the said County of York or the Toronto and York
Roads Commission, or any of the said area
municipalities or local boards.

11,03 In this clause "month" shall mean a calen-
dar month. - 'j;/? j g

11.04(a) Each employee shall receive a gross
sick pay credit of one and one-half (1 1/2) days for
each month of "unbroken" service with the
Metropolitan Corporation, such credit to be
cumulative. For the purposes of this clause, a
month of "unbroken"service shallbe one where the
employee is employed, in full or in part, on all
working days in the month, except that for the
purpose of this clause, unemployment due to
weather conditions or lack of work, shall not con-
tribute toward a "broken" month provided that the
employee works one (1) or more days during the
month. Losttime due to injuryor accidents occur-
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ring while on duty or illness, including during the
probationary period, except as provided for in
clause 11,08 hereof or by vacations, holidays or
scheduled days off or by authorized leave of ab-
sence with pay or authorized leave of absence
without pay to complete the annual vacation entit-
lement shall not be considered as breaking a
month's service.

11.04(b) Provided it is approved by the Depart-
ment Head, leave of absence without pay for per-
sonal reasons of up to three (3)consecutive
working days shall not, for the purposes of this
clause, break service provided such leave of ab-
sence is not for the purpose of extending the an-
nual vacation period.

11.05(a) Credits shall be cumulative as from the

‘beginning of the first complete month after the
commencementof duties and shall be available for
usein accordance with the provisionsof this Article
from the first day of the calendar month following
the completion of six (6) months service.

11.06(b) A newemployee employedon or before
the fifth calendar day of the month and thereafter
on all available working days in that month wili be
deemed to have completed a month of unbroken
servics,

11.056(c) An employee returning from illness
without sick pay credits who works onall scheduled



working days after his returninthe monthof recom-
mencementof employmentwill be deemed to have
completed a month of unbroken service.

11.06 An employee whose regular employment%
L AREIS RSk RASs Sipll be entitled to
11.07 Subjectto clause 11.04 when anemployee
is given leave of absence without pay or is laid off
on account of lack of work, and returns to the
Metropolitan Corporation upon expiration of such
leave of absence or is recalled to work, he shall not
receive credits for the period of such absence but

shall retain his cumulative credits, if any, existing
at time of such leave or layoff.

11.88 If an employee is absent on account of
illness and his cumulative sick pay credit has been
exhausted, he shall not receive a credit of one and
one-half (1 1/2) days per month for the remainder
of such absence.

11.09 Ifan employee resigns his positionwith the
Metropolitan Corporation or is discharged for
cause and later returns to the Metropolitan Cor-
poration, he shall be considered a new employee
and shall not be entitled to bring forward credits
available prior to leaving the Metropolitan Corpora-
tion.

11.10  Sick pay credit earned by service in any
department shall be allowed to the employee con-
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carned and authorized Sick pay shall be payableby
the Department inwhich the employeeis employed
. at the time of illness.

11.11  Whenever an employee’s days of illness
exceed his cumulative credit, the excess days ‘of
liness shall not be carried forward but shall be
regarded as days of illness without pay.

11.12  Each employee, upon being quaiified for
sick pay under clause 11.05 shall be eligible to
_receive sick pay,-upon the authoritation of the
Department Head, -at full salary or wage rate, for
any time lost by reason of illness, or injury, except
where an award is made under The Workers' Corm
pensation Act, to the full extent of the sick pay
“credits available to him- at the time of each ab-
-.sence; provided that the Departiient Head may .
refuse to authorize the sick pay if he has =~
reasonable grounds to befieve that the absence
was not due to iliness or injury.

" 11.13  The numberof days for which an employee

. receives “sick pay” shall be daducted from his. -

*.cumulative Sick Pay Credit but no deduction shall

- be made on account of any.day on.which an em-
.ployee would normally. be entitled to be off work.

".Absence on account of illness for less than haif a
‘day shall not be deducted. Absence on account of
illnessfora halfa day or more, and less thana full
day, shall be deducted as one-half (1/2) day.



11.14 Where an employee, absent because of
iliness or on account of an injury or illness under
The Workers’ Compensation Act, has exhausted
his sick pay credits, he may either apply for sick
pay benefit under The Unemployment Insurance
Act, or request the MetropolitanCorporationto pay
to him such vacation pay as may then be due to
him on account of his previous year's service,
provided that sick pay or Unemployment Insurance
sick benefit, as the case may be, shall nevertheless
be interrupted in order that vacation may be com-
pleted before the end of the year.

11.15 An employee absent for more than three
(3) consecutive working days shall furnish within
seven (7) days from commencement of absence, a
certificate from his personal physician covering the
duration of illness, with the first and last dates of
attendance upon the employee. The seven (7) day
period may be extended by the Department Head
if the employee is incapacitated to the extent that
he is unable to produce the certificate of illness
within that period. An employee absent for more
than twenty-four (24) consecutive working days
shall furnish immediately following such twenty-
four (24) days, and each subsequent twenty-four
(24) consecutive days of absence, a certificate
from his personal physician covering the illness,
latest date of attendance and the probable date on
which the employee will return to duty.

37



11.16 An employee shall not be entitled to sick
pay in advance of any credit he may earn in the
current month, such credit becoming available on
the first day of the succeeding month.

11.17 The Metropolitan Corporation may require
any employee to submit himself to a medical ex-
amination by a physician designated by the
MetropolitanCorporation.

11.18(a) An employee in the “Temporary Ser-
vice” class of employeewho has completed one ()
year of aggregate service with the Metropolitan
Corporation shall be credited with sick pay credits
atthe rate of one and one-half (1 1/2) daysfor each
unbroken month of service. Such employee shall
be entitled to use those accumulated sick credits
effective the first day of the month following
qualification and thereafter shall be entitied to the
benefit provided under this Article.

11.18(b) An employee in the “Temporary Ser-
vice” ‘class of employees who has completed one
(1) year of continuous service shall be entitled to
the benefits as provided under this Article.

/y[/ Article 12

(=4 SICK PAY GRATUITY
12,01 In this clause the words “termination of
employment” shall mean separation from employ-



ment with the Metropolitan Corporation by retire-
menton accountof age or disability or by resigna-

gt . .
tion except where such resignation has been

requested as an alternative to dismissal.

12.02(a) Upon termination of employment with
the Metropolitan Corporation,

(i)

there shall be paid to every employee who
has been in the employ of the Metropolitan
Corporation for an aggregate period of at
least ten (10) years; and

there shall be paid to the Estate of an
employee who dies while in the employ-
ment of the Metropolitan Corporation,
having completed at least ten (10) years of
service with the Metropolitan Corporation,
such amount as is equal to one-half (1/2)
the cumulative sick pay credit of the
employee, butin no case shall such amount
exceed the aggregate amount of his salary
or other remuneration for the period set
forth in Column2 of the Schedule contained
in (b) below corresponding to the service
requirement set forth in Column 1 thereof.

12.02(b) The following is the Schedule referred
to in clause 12.02(a).



Column 1 Column 2

Service Requirement  Period

At least 10 years
and less than 15
years

At least 15 years
and less than 20
years

At least 20 years
and less than 25
years

At least 25 years

Three (3) calendar
months

Four (4) calendar
months

Five (5) calendar
months

Six (6) calendar

months

12.03 For the purpose of meeting the service
requirements set out in the above schedule, the
following shall be included:

(i) all time worked with the Metropolitan Cor-
poration and with any of the area
municipalities comprising the Metropolitan
Corporation or one of the local boards
thereof, orthe County of York or the Toronto
and York Roads Commission, Immediately
prior to entering the service of the
Metropolitan Corporation;



{ii) all time lost on account of absence for
reason of illness where the employee was
paid for such absence or was considered
as being on sick leave without pay.

12.04 In no case shall an award made by The
Workers’ Compensation Board be deducted from
any authorized grant under this Article.

12.05 Employees who are eligible to receive a
Sick Pay Credit Grant in accordance with the
provisions of Articles 12.02(a) and 12.02(b) may
use all or part of their Sick Pay Credit Grant as
vacation upon their retirement.

Article 13
WELFARE AND GROUP LIFE INSURANCE

13.01 Inrespectof all provisions of this Atrticle,
unless otherwise provided,

: an employee in the “Permanent Service”
(i) pioy
class of employees of the Metropolitan Cor-
poration coming within the 79 Unit; or

@Gy an employee in the “Temporary Service”
class of employeesof the Metropolitan Cor-
poration who qualifies in accordance with
the provisionsof Article 20, shall be entitled
to benefits providedfor in this Article.
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13.02 The Metropolitan Corporation shall pay
one hundred per cent (100%) of single premiumor
the family premium, as the case may be, for any
such employee who is eligible for and entitled to
receive insured services under the Ontario Health
Insurance Plan establishedpursuantto The Health
Services Insurance Act and with respect to whom
the MetropolitanCorporationis requiredto remita
premium purs ,} ﬁ‘ to ”Zi gv?ons of ?1

13.03 The Metr/ opoli orporation Shall enter
into a contract with an Insurer licensed under The
Insurance Act of Ontario selected by the
MetropolitanCorporationto provide hospitalization
benefits equivalent to the CUMBA Supplemental
Hospital contract in force as of January 1, 1878, for
the purpose of supplementing the insuredservices
referred to in clause 13.02 for an employee to
whom such clause is applicable and the
Metropolitan Corporation shall pay one hundred
percegnt (100%)of the single or family premium, as
the case may be, required therefor.

13.04(a) The Metropolitan Corporation shall
enter into an agreement with an Insurer licensed
under The InsuranceAct of Ontario selected by the
Metropolitan Corporation to provide benefits to
employees entitled thereto under this Article
equivalentto benefits of the CUMBA Comprehen-
sive Medical Protection Pian with a $10/$20 de-
ductible provision. The Comprehensive Medical
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Protection Plan shall also include a one hundred
and seventy-fivedollar ($175) optical benefitwhich
shall be available to an employee once per two (2)
year period. The Metropolitan Corporation shall
pay one hundred per cent (100%) of the single or
family premium, as the case may be, required
therefore.

Effective August 1, 1991, the optical benefit shall
be increasedto one hundred and eighty-fivedollars
($185) per two (2) year period.

Effective January 1, 1992, the optical benefit shall
be increasedto two hundred dollars ($200) par
(2) year period. v &, I frO0 @ T &
13.04(b) The Comprehensive Medical Protection
Plan coverage, shall provide the services of a
licensed Chiropractor, Osteopath, Podiatrist and
Chiropodist up to fifteen dollars ($15) per visit,
including up to thirty-five dollars ($35) per person
peryear for X-Rays by a Chiropractor. Paymentfor
said services shall be to a maximumof two hundred
dollars ($200) per person per year, and shall be
payable only after O.H.1.P. ceases to pay any por-
tion of the expenses.

Effective January 1, 1992 increase the maximum
amount payable to two hundred and fifty dollars
($250) per person per year.

13.04{c) Effective August 1, 1981, increase the
hearingaid benefitprovided underthe Comprehen-

70 [+,

Wz
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sive Medical Protection Planto f@}tgdgd dollars

8599 Soeligy Fi s
13.05 The Metropolitan Corporation shall pro-
vide for all permanent employees by contract with
an Insurer licensed under The Insurance Act and
selected by the Metropolitan Corporation, group
life Insurance for all employees in the amount of
three thousand dellars ($3,000)for each such
employee covered by such insurance and the
Metropolitan Corporation shall pay one hundred
percent (100%pf the premiumfor such insurance
chargeable in respect of each such employee
covered thereby; it being understood and agreed
that in the event of any experience rating credit
arising out of the operation of the insurance can-
tract becoming available such credit shall be ap-
plied towards reduction or stabilization of

subsequent p:e/mium‘s.th reunder, ‘

Effce%t ve Asu/g st? 1991 ﬁcrea_se the group life

insurance amount “to five thousand dollars
- ($5,000).

13.08 All employees engaged after January 1st,
1869, shall, as a condition of employment, par-

ticipate in the group lie insurance to be provided
in accordance with clause 13.08 hereof.

13.07 The Metropolitan Corporation shall pro-
vide, as an option, available to those employees
who request it in writing end by contract as stipu-



fated in clause 13.05 hereof, group life insurance
for all employees in an amount equal to twice the
annual salary of such employee calculated to the
nearest thousand dollars of current salary;
PROVIDED that as to such employees who elect
to take up such option, such group life insurance
shall be deemed to include the three thousand
dollars ($3,000) coverage under clause 13.05
hereof, andthe cost of the premiumfor the first half
of the coverage in excess of the first three
thousand dollars ($3,000) shall be borne by the
Metropolitan Corporation and the cost of the
premium for the other half of such coverage shall
be borne by the employee through regular payroll
deductions.

Effective August 1, 1991 replace three thousand
dollars ($3,000) with five thousand dollars
(85.000).—,7, ) /v &

13.08(a) The Metropolitan Corporation will,
through an Insurer authorized to carry on business
in the Province of Ontario, arrange a long term
disability plan for employees and will pay one
hundred per cent (100%) of the cost thereof to
provide a long-tgrm disability benefit of seventy-
five per cent (75%) of basic salary to a maximum
benefit of three thousand doilars ($3,000) per
month for disability claims arising on ar after
January 1, 1988, inclusive of any benefits paid
under any pension, plan, insurance plan, Workers'

> s PS8R O
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Compensation, or any other plan to which the
Metropolitan Corporation makes any contribution,
suchlong-termdisability benefitto be payable after
six (6) continuous months absence from work on
account of illness or Injury; provided that no
employee shall be eligiblefor Long Term Disability
Plan payments so long as he is in receipt of sick
pay benefits from the Metropolitan Corporation.

13.08(b) Except where a premium waiver ap-
plies, the Metropolitan Corporation will pay its
share of the benefit premiums as set out in this
article, of anemployee who hasappliedfor the long
term disability benefit but who has exhausted his
sick pay credits while awaiting receipt of the long
term disability benefit. In no case shall the period
of such coverage exceed the six (6) consecutive
months between the onset of the employee's dis-
ability and the commencement of the payment of,
the long term disability benefitto the employee.

13.09{a) The Metropolitan Corporation shall ar-

range to provide employees who are in receipt of

the long term disability plan benefit, benefit cover-

1 ge under the current Ontario Health Insurance,

acomprehenslv_e medical protection, <:ental a:d

semi-private hospitalization insurance plans on the

“Dasis of the Metropolitan Corporation and the
employee equally sharing the premium costs.

Effective July 10, 1991 the MetropolitanCorpora-
tion shall pay one hundred per cent (100%)of the




single or family premium, as the case may be
required therefor.

13.09(b) Effective August |, 1991, the
Metropolitan Corporation shall increase the
amount of the long term disability benefit to those
employees who are currently receiving such
benefit by twenty-five dollars ($25) per month. The
amount of thiS increase shall not result N an
employee receivinga monthly benefitthat exceeds
the current maximum of three thousand dollars
($3.000) per month.

13.10 The Metropolitan Corporationwill provide

for all employees by contract with an Insurer
selected by the MetropolitanCorporationfor a Den-

tal Plan, which will provide benefits equivalent to
Those contained in the CUMBA Red Plan with no
deductible. The Dental Plan shall also include
benefits equivalent to those contained in CUMBA ‘,..L
Rider No. 1 (periodontic/endodontic), CUMBA = __.
Rider No. 2 (dentures) and, an orthodontia rider,
which shall provide, on a sixty percent (60%)
employer paid and forty percent (40%) employee
paid co-insurance basis, a two thousand dollars
($2,000) maximum lifetime benefit for an
employee, the employee's spouse and for each of

an employee's dependent children who are under
twenty-one (21) years of age. In addition, the
MetropolitanCorporation shall providea major res-
torative rider covering single crown restorations
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(caps), inlays, onfays and gold fillings (excluding
fixed bridgework) an the basis of a fifty percent
(50%) coinsurance and with & maximum annual
paymentof one thousand dellars ($1,000) per per-
son. The Metropolitan Corporation will pay one
hundred percent (100%) of the cost of the
premiumstherefor. 7 eeve /y g T

Effective January 1, 1882 amend the coverage
proyided under the major restorativeriderby delet-
ing the exclusion regarding fixed bridgework.

13,11  Articles 13.03, 13,04 and 13.10 shall apply
to an employee’s dependent who is a full-time
student over twenty-one (21) years of age.

13.12 Each employee shall report any changes
in maritalstatus or increase or decrease independ-

ents without delay, and if faliure to report any such

changes results in any overpayment of premiums
by the Metropolitan Corporation, the emplovee

shallreimbursethe MetropolitanCorporationin the

amount of such overpayment.

13.13(a) Notwithstanding Articles 13.08,
13.13(b), 14.04 and 18.06(d), the Metropolitan
Corporationshall pay the premium and be respon-
sibié for maintenance of coverage to the extent
above set out for every eligible employee while
such employee is in receipt of salary or wages.

13.13(b) With respect 0 the coverages provided
for in Article 13.02, 13.03, 13.04, 13.05, 13.07,



13.08 and 183.10 the Metropolitan Corporationshall
pay the premium and be responsible for main-
tenance of coveragefor the first seven (7) consecu-
tive full pay periods or part thereof during which the
employee is absent without pay as a result of
sickness or injury.

13.13(c) An employee in receipt of a Workers'
Compensation award who is on the active payroll
shall be considered to be in receipt of salary or
wages from the Metropolitan Corporation.

Article 14 ﬁ a4

PENSIONS AND RETIREMENT / “ ’/;3/
14.01(a) Subject to subclause (b) heresf, ach?/

full-time employee in the "Permanent Service>/
class of employees and his dependants, as the
case may be, shall be entitled on his retirementor
death to the benefits as set forth in By-law No. 843
of The Municipality of Metropolitan Toronto and
amendments thereto, being a By-law "To provide
pensions for permanent employees of the
MetropolitanCorporation and of other participating
employers and to provide pensions and certain
supplementary death benefits to the wives and
children of such employees."

14.01(b) Itis understood and agreed that lo the

extent that the Ontario Municipal Employees
RetirementSystem Plan is by statute applicable to



any employee of the MetropolitanCorporationthe
said By-law No. 843 shall notbe applicable to such
employees.

14.02 NotwithstandingArticle 3.01 hereof, each
employee shall be retired upon attainingthe age of
seventy (70) years, such retirementto be effective
upon the last day of the month in which the seven-
tieth birthday of such employee occurs.

14.03 The pension premium paymentsfor every .
employee on leave of absence on Local 79 busi-
ness on or after January 1, 1976, shall continueto
be made notwithstandingsuch leave, and Local 79
shall pay the MetropolitanCorporationfor both the
employer and employee share of such premium
payments during such leave on a quarterly basis
as invoiced therefor by the Metropolltan Corpora-
tion.

14.04(a) Notwithstanding Article 1.03, an
employee who elects early retirement shall be
eligible for the continued coverage of benefits set
outinArticles 13.02,13.03, 13.04, 13.05and 13.10
until such employee attains the age of sixty-five
(65) years. This provision applies only to those
employees who elect sarly retirementon or after
January 1, 1887,

14.04(b) Where an employee who elects early
retirementandis eligible for benefitsinaccordance
with (@)above dies prior to his sixty-fifth (65th)



birthday, the employee's spouse shall continue to
be coveredby said benefits upto and including the
anniversary date of the deceased employee's
sixty-fifth (65th) birthday.

14.05 Effective August 26, 1987, when an
employee retires, if the employee was in receipt of
a Workers' Compensation award and a disability
waiver of premium benefit at any time during the
employee's employmentwith the MetropolitanCor-
poration and if the effect of that disability waiver of
premium benefit is to reduce the employee's pen-
sion entitlement, the Metropolitan Corporation will
provide the difference between the employee's
pension and the pension to which the employee
would have been entitled had the employee not
been on said disability waiver of premium benefit.

14.06 EffectiveJanuary 1, 1892 the Metropolitan
Corporation shall provide a paid up group life in-
surance policy in the amount of three thousand
dollars ($3,000) for those employees who retire on
or after January 1, 1992.

Article 1§
REQUESTS FOR TRANSFER
15.01(a) An employee wishing to transfer to
another Department within the same classification

may submit, once per year, such requestinwriting
to the Personnel Department.
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15.01(b) An employee wishing to transfer to a
different location within his Department may submit
such request in. writing.to his Department Head.

Article 16
PROMOTIONS AND-CLASSIFICATIONS

16.01  Whenever appointments to or promotions
within the Metropolitan Corporation are to be
made, the Department Headcancerned shallnotify
the Commissioner of Personnel of the Metropolitan
Corporationaccordingly, setting forth the duties of
the positionand the specific qualification therefor,
and the Commissioner of Personnelshall arrange
forthe positionto be madeknownto all employees
through the Job Call procedure unless a certified
eligibility list Is in effect. The Job Call procedure
shall not apply to the position of Labourer or other
entry level positions that have not been edvertised
in the past. The Commissionerof Personnelshall,

(i) send copies d Job Call notices, in accord-
ance with Article 16.02, to all Metropolitan
" .Gorporation Departments, which notices
each Head of Departmentshall ensure are
prominently displayed so that all
employees are made aware of positions
available.
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(i) prepare and conduct competitive examina-
tions and evaluate the fitness of applicants
by education (which the Commissioner of
Personnel shall construe liberally), ex-
perience, character, and ability to perform
the work satisfactorily; and

(i}  establish lists of candidates and certify
names on such lists to Heads of Depart-
ments for selection and recommendation
for promotion or appointment.

16.02(a) Each Job Call notice shall state:
0] the general duties of the position;

(i}  the Department and location where pos-
sible:

(i)  the bargaining unit in which the position is
situated;

{ivy  the openness of the position is to both male
and female applicants:

(v)  the salary range or wage rate;

{vi) the qualifications required;

(viiy the procedure for making application;
(viii) the time limit for receiving applications;

(ix) the examinations, if any, that candidates
must undergo for the position will be held
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in,the Personnel Department unless other-
wise indicated; and

{x Wwhether an Eligibility List will be estab-
lished from the Job Call from which
qualified candidates for future vacancies
for the position classification may be
selected.

16.02(b) Thetime limit providedfor in the forego-
ing (a)(vili) hereof shall not be less than two (2)
weeks from the date of issue of the Job Call,
providedthat the Commissionerof Personnelmay,
upon notice to Local 79, establish a shorter time
period or not issue a Job Call if past experience
indicates there are no qualified candidates for the
position in question.

16.03(a) Applications for available positions
shall be made on forms sugplied by the Personnel
Department. An employee may apply for a position
in a classification that is at the same, or higher or
lower rate of pay than his present classifbation.

16.03(b) An employee whose application has
been rejected because of insufficient qualification
for the position shall be notified in writing at least
seven (7) days prior to the date of the examination.

16.03(c) Any applicant for an examination or
candidate participating in an examination who
deems he hasa complaint regarding the procedure



or any other matter may have his complaint placed
before the Commissionerof Personnel.

16.04(a) If passingan examinationis required to
qualify for a particular position, such examination
shall be conducted in a manner that will provide a
fair evaluation of the fitness of all applicants who
shall be evaluated against the same set of stand-

ards.

16.04(b} Examinations may be written, oral,
physical or by demonstration of skill, evaluation of
training. experience, seniority, or any combination
thereof, as may be determined by the Commni
sioner of Personnel. 27 A/‘ﬁ7
16.04(c) Seniority shall be weighted by afiplying
one half (1/2) point for each year of completed
service to a maximum of fifteen (15) points.

16.04(d) All applicantsto a Job Call notice shall
be notified in writing of the outcome df their ex-
amination and their standing on the list.

16.04(e) The Commissioner of Personnel shall
permit any applicant to peruse his examination
paper, where appropriate, at any time within thirty
(30) days of notification.

16.05(a} The list of passed candidates estab-
lished from each Job Call shall be either,
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@  aCedified Gandidate ljst which shall be
valid for the filling of theadvertised position
only, or

(i) a Certified Eligibility List which shall be
valid for the filling of other vacancies that
may occur in the same position classifica-
tion, as the case may be, in accordance
with the Job Cali Notice.

16.05(b) A Certified EligibilityList shall remainin
force for six (6) months unless depleted before that
time, in which case a new Job Call Notice will be
issued if there is a vacancy in the position clas-
sification to be filled or if the Commissioner of
Personnel deems that a vacancy may occur. NoO
further Job Callwill be issuedfor the positionwithin
the stated six (6) month period unless past ex-
perienceindicatesthere are likely to be additional
candidatesavailable.

16.06(a) The Commissioner of Personnel shall
certify for selection the list of candidates resulting
from each Job Call ranked in order of standing.

- 16.06(b) The selection of the qualified can-
didate(s) for the position(s) available shallbe made
My the Department Head or his designee on the
Barib iy fahEABdIRatRR AR oR RN EN

Personnel shall be notified of the name of the
successful cgndidate(s).
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16.06(c) Candidates ranked higher on the list
than the candidate selected for the position shall
be informed in writing by the Department Head or
his designee, with a copy to the Commissioner of
Personnel with an explanation of the reason or
reasons the individual was not selected for the
particular position.

16.07 The Commissioner of Personnel of the
Metropolitan Corporation shall forward to the
secretary of Local 78 notice of all appointments,
reclassifications, adjustments, promotions and
reversions affecting all employees and Local 79
may make representationsto the Commissioner of
Personnel in connection therewith as it may deem
fit.

16.08 Notwithstanding clause 16.01 hereof, an
employee who has become incapable of fully per-
forming his regular duties because of injury, oc-
cupational disease, advancing years or disability
may be given preference for any available position
for which he is considered suitable to perform
without the Commissioner of Personnel being re-
quired to advertise such position, provided that
such employee may not displace any other
employee by reason of seniority, and the
Metropolitan Corporation shall advise Local 78 of
all such appointments.

16.09 Notwithstandingany of the foregoing, the
Metropolitan Corporation will on two (2) occasions
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per year (Apriland October) post a list of entry-
level positions, together with a notice, inviting
employees who may be interested in permanent
vacancies that may arise in the coming six (6)
months to apply in writing to the Placementand
Recruiting Division of the Metropolitan Personnel
Departmentindicating their interest and qualifica-
tions for a particularentry-level position.

16.10 Employees covered by the part-time unit
collective agreement in the Homes for the Aged
shall have access to the job call procedure as set
outin Article 16 herein.

Article 17
GRIEVANCE PROCEDURE

17.01(a) For the purposeof the grievance proce-
dure provided hereunder and commencing with
Step Two thereof, there shall be a Grievance Com-
mitteeof Local79 composedof notmore than three
(3 Local 78 Officers as designated by the Presi-
dent of Local 78. L2

17.01(b} Local79 acknowledgesand agrees that
Stewards, members of its Negotiating and
Grievance Committees and Officers of Local 79,
have regularduties to performas employees of the
Metropolitan Corporation and that such employees

will not leave their regular duties to assist
employees in preparing their grievance without ob-



taining the permissionof their DepartmentHead or
someone designated by him and will similarly
report upon returning to their regular duties. In
computing the time worked by such employeesfor
the Metropolitan Corporation, the Metropolitan
Corporation will not deduct the time occupied by
them in attending to the business of the Union
underthis sub-clauseduring working hours and the
Metropolitan Corporation will not deduct wages in
respect of the time so occupied.

17.01(c} Whenever an employee is requestedto
report for a disciplinary discussion with two (2) or
more supervisory personnel, prior to any discipli-
nary action being taken or a grievance being
lodged, such employee shall have the right ot
having either a Shop Steward or Union Official
present at such meeting as an observer or, if
neither are available, he shall have the rightto the
presence of an employee of his choice who is on
duty at his place of work at the time the discussion
takes place.

17.01(d) When no disciplinary notations have
been included in an employee's personal 2
departmental file for a two (2) year period, said _~~
employee may request the removal of any written
reprimand theretofore included in such file, and
upon such request, said reprimand(s} shall be
removedfrom the file and stricken from the record.
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17.02 For the purpose of the grievance proce-
dure, ‘working days" shail be Monday to Friday
inclusive.

17.03{(a) Whenever and so often as any
employee is suspendedor dismissedfor cause, the
grievance procedureas Setforth inthis clause shall
apply exceptthatthe grievance shall be initiatedat
Step Two within five (5) working days after the said
employee ceases to be employed by the
Metropolitan Corporation.

17.03(b) Any grievance of an employee for not
being selected for a position under the Job Call
procedure will be similarly initiated at Step Two
within five (5) days of the employes being advised
in writing that he was not selected for thé position
for which he was considered and ths"griever may
attend the Step Two meeting,

If such position is within a Department other than
the employee's Department, the grievance shall be
directed, by Local 79 to that Head of the Depart-
ment inwhich the vacancy occurred. Upon receipt
o such grievance, the Department Head or his
Nominee shall confer with the grievor, Business
Representativegnd/or the representativeof Local
79 within five (5) working days and shall advise
Local 79 in writing of his decision with respectto
the grievance within three (3)working days of the
said conference, In the event the Department
Head does not provide redress satisfactory to



Local 78, Local 78 may process the grievance to
Step Three of the grievance procedure in accord-
ance with Article 17.03(d)(iii).

17.03(c) Where an allegation is made by an
employee that Article 4 "Sexual Harassment" has
beenviolated, a grievance shall be initiated at Step
Two within five (5) days after such violation is
alleged to have occurred.

17.03(d) Where a difference arises between the
parties relating to the interpretation, application or
administration of this Agreement, including any
guestion as to whether a matter is arbitrable or
where an allegation is made that this Agreement
has been violated (such difference or allegation,
being hereinafter referred to as "The Grievance"),
the following grievance procedure shall apply,
namely:
()  StepOne
Local 79, through the Shop Steward, shall
within four (4) working days (eight (8) work-
ing days in Department of Ambulance Ser-
vices only) after the grievance first arises,
file the said grievance and redress sought
in writing signed by the employee lodging
the grievance with the immediate superior
of the employee involved, who shall confer
forthwith with such employee and who shall
render his decision in writing within two (2)
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(i)

(i)

working days of the time of the conference.
The employee may be accompanied at the
said conference by the Shop Steward or
Business Representative of Local 79 if he
so desires.

Step Two

Inthe event that the immediate superior of
the employee involved does not provide
redress satisfactory to Local 78, it may
within seven (7) working days after the
receipt of the aforesaid written decision of
the said immediate superior, forward to the
DepartmentHead a copy of the grievance,
together with a copy of the written decision
of the said immediate superior and upon
receipt of such copies the Department
Head, or hisnominee, shallforthwith confer
with the Business Representative and/or
the Grievance Committee of Local 7¢ and
shall advise Local 79 in writing of his
decision in respectto the grievance within
seven (7) working days of the said con-
ference.

Step Three

Inthe eventthatthe DepartmentHead does
not provide redress satisfactory to Local79
it may within seven (7) working days after
the receiptof the aforesaid written decision
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(iv)

of the Department Head, forward copies of
the grievance and the written decisions as
provided for in Step One and Step Two to
the Commissioner of Personnel of the
Metropolitan Corporation and, upon receipt
of such copies, the Commissioner of Per-
sonnel or his nominee shall confer forthwith
with the authorized representatives of
Local 78 and the Commissioner of Person-
nel or his nominee shall advise Local 79 in
writing within ten (10) working days after
the said conference of his decision in
respect to the grievance.

Step Four

(A) In the event that the Commissioner of
Personnel does not provide redress
satisfactory to Local 79, Local 79 may,
within twenty (20) working days after
the receipt of the written decision of
the Commissioner of Personnel, re-
quire that the grievance be submitted
to arbitration by notifying the Metropol-
itan Corporation inwriting of its desire
to do so, and the notice shall contain
the name of the appointee of Local 79
to an Arbitration Board. The Metropol-
itan Corporation shall, within three (3)
days after the first meeting of the Met-
ropolitan Council following the submis-
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®)

sion of the grievance to arbitration by
local 78, advise Local 79 of the name
of its appointee to the Arbitration
Board. The two (2) appointees so se-
lected shall, within five (5) days of the
appointment of the second of them
appointa third personwho shall be the
Chairman. If the two (2) appointees
fail to agree upon a Chairman, within
the time limited, the party lodging the
grievance shallwithinfifteen(18) days
request the Minister of Labour for On-
tario, in writing, to appointa Chairman
and a copy of such request shall be
forwarded concurrently to thé.-other
appointee to such Board. The Arbitra-
tion Board shall hear and determine
the grievance and shall issue a deci-
sion. andthe decision shall be binding
upon both Local 78 the Metropolitan
Corporation and upon any employee
affectedby it. The decision of a maj-
ority shall be the decision of the Arbi-
tration Board, butif there is no majority
the decision of the Chairman shall
govem.

Eachof the parties heretowill bear the
expenses of the nominee appointedto
represent it and the patties will jointly
in equal shares bear the expenses, if



any, of the Chairman of the Arbitration
Board and the cost of the room or
rooms in which the arbitration is held.

17.03(e) Local 79 in submitting the grievance to
arbitration may request that such may be deter-
minedby a single arbitrator, where uponthe parties
shall endeavour to reach agreement as to a
suitable arbitrator for such purpose and the Metro-
politan Corporation shall have ten (10) working
days after the receipt of the notice to advise Local
79 of itsconcurrencein having the grievance deter-
mined by such named arbitrator who shall hear and
determinethe grievance and shall issue a decision.

in the event of failure of the parties to agree as to
an appropriate single arbitrator, the Metropolitan
Corporation shall, within a period of twenty-one
(21) working days aforesaid, advise Local 78 of the
name of its appointee to the Arbitration Board, and
Local 79 shall within seven (7) working days after
receiving such notification from the Metropolitan
Corporationadvise the Metropolitan Corporationof
the name of its appointee to the Arbitration Board,
and, the provisions of this agreementfor the hear-
. ing of arbitrations by a Board of three (3) ar-
bitrators, shall apply. In the event that such
arbitration is determined by a single arbitrator as
hereinbefore provided, each of the parties shall
jointly, in equal shares, bear the expenses of such
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arbitrator and the cost of the room, or rooms, in
which the arbitrationis held.

17.03(f) The decision of the said Supervisor, the
said Department Head, the said Commissionsr of
Personnel, as the ¢&$8 may be, shall be final and
binding upon the Metropolitan Corporation and
Local 79 and upon any employee affected by it
unless a subsequent step is taken within the times
hereinbeforelimited andthe decision of the Arbitra-
tion Board in any event shall be final and binding
upon the Metropolitan Corporation, Local 79 and
upon any such employee.

17.03{g) Local 79 in Steps One to Four shall be
confined to the grievance and redress sought as
set forth in the written grievance filed as provided
in Step One.

17.03(h) No matter may be submitted to arbitra-
tion which has not been properly processed

through all previous steps of the grievance proce-
dure as set forth in this Agreement.

17.03(i) A grievance which has not been pro-
cessed in accordance with the time limit pre-
scribed, shall be deemed to have beenwithdrawn.

17.03(})) The Arbitration Boardshall nothaveany -
power to add to, subtract from, alter, modify or
amend in any way, any part of this Agreement nor
to consider any matter not specitically containedin
this Agreement nor otherwise make any decision



inconsistent with this Agreement which expresses
the full and complete understanding of the parties
on remuneration, benefits and working conditions.

17.04 Where a difference arises between Local
79 andthe MetropolitanCorporation relating to the
interpretation, application or administration of this
Agreement which cannot be made the subject of a
grievance by an employee, Local 7¢ may file a
grievance at Step Three and the provisions of this
Article shall apply with the necessary changes to
this clause provided that failure of an employeeto
file a grievance within the time limits as set out in
clause 17.03 hereof shall be a bar to Local7¢ filing
a policy grievance on the same matter.

17.05 In the event the Metropolitan Corporation
has a grievance, the Commissioner of Personnel
shall file said grievance in writing with the author-
ized officers of Local 78 who shall confer with the
Commissioner of Personnel within seven (7)lays
of the receipt of such grievance. Inthe eventthe
authorized officers of Local 79 do not provide
redress satisfactory to the Metropolitan Corpora-
tion, the Commissioner of Personnel may process
the grievance to arbitration and the provision of
Article 17.03(d)(iv) shall apply in this regard with
the necessary changes.

17.06 Time limits are to be mandatory for all
steps of the entire grievance procedure,
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Article 18
LEAVE OF ABSENCE

18.01 Where an employee is elected or ap-
pointed to a full-time office within Local 79, the
Metropolitan Corporation will consider a request
for extended leave of absence for such smployse
on its merits and such leave of absence may be
granted by the Metropolitan Executive Committee
with the concurrence of the Department Head in-

volved, provided that such leave shall involve no

cost to the Metropolitan Corporation and provided

o
%

further that upon expirationof histerm of office, the
employee shall be returnedto a position in a clas-
sification comparable to that in which he was
employed before taking office, if such is available,
or if no such position is available, to such other
position as may be determined by the Commis-
sioner of Personnel as being suitable.

18.02 Subject to the approval of the Department
Head concerned, leave of absence without pay
shall be grantedto all duly electeddelegates from
Local 78 who are employees of the Metropolitan
Corporationto attend any authorized Labour Con-
vention.

18.03(a) Whenever an employee is on leave of
absence on Local 78 business, such absenceshall
not constitutea break in service so as to affectany
benefitsto which he is entitled other than pay.

SCrs 2

/
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18.03(b) Whenever an employee is on leave of
absence on Union business, the Metropolitan
Corporation shall pay the employee’s wages and
benefits, invoice the Union and the Union shall,
forthwith, providefull reimbursementto the Metro-
politan Corporation. This provision does not apply
to employees who are elected or appointed to
full-time Union positions.

18.04(a) An employee who Is absent from work
solely due to the death and funeral of the father,

mother, son, daughter, brother, sister, husband of
wife of such employee shall be compensated fo

time so lost by him from his regular schedule (bf/

reason of such absence) at his regular rate of pay
up to a maximumof four (4) working days following
such death for each such absence. Should the
employee be unableto attend the funeral because
of the distance to be travelled, such employee may
be granted a day off with pay for the purpose of
mourning the death.

18.04(b) An employee who is absent from work
solely due to the death and funeral of the father-in-
law, mother-in-law, son-in-law, daughter-in-law,
brother-in-law, sister-in-law, grandparent or grand-
child of such employee, shall be compensated for
time so lost by him from his regular schedule (by
reason of such absence) at his regular rate of pay,
up to a maximum of three (3) working days follow-
ing such death for each such absence. Shouldthe
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employee be unable to attend the funeral because
of the distanceto be travelied, such employee may
be granted a day off with pay for the purpose of
mourning the death.

18.05 Each employee who is called to serve as

a juror or is subpo d 85,3 witness in a legal
proceeding, & % 2/5 e-

(0] shall be grantéd leave of absence for such
purpose, provided that upon completion of
his jury or witness service such employee
shall present to his Department Head a
satisfactory certificate showing the period
of such service;

@)  she¥l be paid his fulllsalary.or wage for the
psriod of such jury or witness service; pro-
vided that he shall pay to the Treasurer of
the Metropolitan Cérporation the full
amount of compensationreceivedfor such
service and obtain an official receipt there-
for, it being understoodthat the full amount
does not include monies received on days
other than hisregularlyscheduledwork day
with the Metropolitan Corporation or any
monies receivedfor meal allowance or tra-
velling allowances: and

(i) shall, upon being released fromjury or wit-
ness service in the forenoon of any day,
immediately telephone his Departmentfor
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instructions respecting his return to work
and shall. upon receiving such instructions,

comply with thg same. L 4
18.06(a) E‘T’géhgr?chééralor parental leave, v\:ith- Ve

out pay, shall be in accordance with Part X! of the-——2%"
Employment Standarg§,,AQI_Df—.OmaFi0>'8—S_Qu._ﬁ;
1980, as amended.

18.06(b) Pregnancyandfor parentalleave for an
employee who does not qualify under Part XI of the
said Act, shall be at the discretion of the Head of
the Departmentconcernedand, if granted, shall be
administered in gg%g{d?gci w&th/tt}%f?. 7 ? /4‘/
18.06(c) Anyrequestfor an extensiofi of parental
leave beyond that which an employeeis entitledto
in accordance with Article 18.06(a), or is granted
in accordance with Article 18.086(b), shall be at the
discretionof the Department Head concerned, and
shall not involve any expense to the Metropolitan
Corporation, but shall resultin no loss of seniority.

18.06(d) The MetropolitanCorporation shall pro-
vide the coverage and pay its share of the pre-
miums for the benefits set out inArticte 13 and shall
pay its share of the pension contributions under
Article 14 for any pregnancy and/or parental leave
taken pursuant to Articles 18.06(a) or 18.086(b),
unless the employee elects In writing that they do
not wish benefitcoverage.
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18.06(e) Pregnancy and/or parentalleavein ac-
cordance with Articles 18.06(a} or 18.06(b) shall
not involve any expense to the Metropolitan Cor-
poration, except as provided In Articles §.02(c),
10.01(d)(ii), 18.06(d), 18.07 and 18.,08.

18.07 Anemployee who s eligible or pregnancy
leave under Article 18.08(a) or an employee who
requests and is granted pregnancy leave under
Article 18.06(b), shall be entitled, provided she is
inreceipt of Unemploymentinsurancebenefitspur-
suant to Section 30 of the Unemployment In-
surance Act, R.S.C. 1985, as amended, to the
following payments while on pregnancy leave:

0] For the first two (2) weeks of the pregnancy
leave, the employee receives no payments
from the Metropolitan Corporation,

(i) For the following fifteen (15) weeks of the
pregnancy leave, the employee shall re-
’52“ _~ceive from the Metropolitan Corporation
L]ﬁ’ﬂw payments equal to the difference between
- seventy-five percent (75%) of her regular
rate and the sum of her weekly Unemploy-
ment Insurance benefits and any other

earnings.

18.08 An employee who is eligible for parental
leave under Article 18.06(a) or who requests and
is granted parental leave under 18.06(b) shall be
entitied, provided the employee is in receipt of
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Unemployment Insurance benefits pursuant to the
Unemployment Insurance Act, R.S.C., 1985, as
amended, to the following payments while on
parental leave:

] For the first two (2) weeks of the parental -
leave, the employee receives no payments
from the Metropolitan Corporation (where
applicable).

(i}  For the remainder of such parental leave,
e the employee shall receive from the Metro-
- 7 ﬁ/ﬁolitan Corporation payments equal to the
jﬁ difference between seventy-five percent
(75%) of the employee's regular rate and
the sum of the employee's weekly Unem-
ployment Insurance benefits and any other

earnings.

18.09 An employee who is granted an extension

of parental leave in accordance with Article
18.06(c) shall be responsiblefor paying in advance

by post-dated cheque(s) the full premiums for the
insurancecoverage referred to in Article 13 for any
period of such extension. Such employee shall be
advised of the cost of the applicable benefits if the c/
employee wishes to continue such benefit?/
coverage. Employee pension contributions during [
such extension shall be in accordance with the
regulations of the applicable pension plan.
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18.10 An employee who is required to attend a
sitting of the Citizenship Court during his normal
working hours for the purpose of obtaining his
Canadian Citizenship shell, on one (1) occasion
only, be granted one (1) day’s leave of absence
with pay. C 2, A }

18.11  Subjectto the approval of the Department
Head and subject to Article 11.04(b) an employee
may request and be granted leave of absence.
without pay, of up to three (3) consecutive working
days for personal reasons.

18.12 Subject to Articles 11.12 and 11.18, an
employee may utilize not more than six (6) working
days per calendar year in order to care for il
fd_gp_g_n.dams_._. Such absence shall be deducted
rom the employee's bank of accumulated sick
credits and shall not be conéide ed as breakinga
month's service. & B / “3

Article 19
TRANSPORTATION

19.01(a) Whenever an employee is requiredand
authorizedto use his automobile on businessof the
Metropolitan Corporation, the Metropolitan Corp-
oration shall pay to such employee an allowance
of thirty-two cents (.32 cents) per kilometreactually
travelled in the course of transacting the business
of the Metropolitan Corporation. Thirty-two cents
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(.32 cents) per kilometre being equivalent to 51.5
cents per mile; one mile = 1.609344 kilometres.

19.01(b) EffectiveAugust 1, 1991, the allowance
provided for in 18.01(a) hereof shall be increased
to thirty-four cents (.34 cents) per kilometre. Thir-
ty-four cents (.34 cents) per kilometre being
equivalent to 54.7 cents per mile: one mile =
1.609344 kilometres.

19.01(c) Effective January 1, 1992, the allow-
ance provided for in 19.01(a) hereof shall be in-
creasedto thirty-six cents (.36 cents) perkilometre,
thirty-six cents (.36 cents) per kilometre being
equivalent to 57.9 cents per mile.

19.02 Whenever an employee is required to use
the public transportation system in the course of
his duties, such employee shall be provided with

car tickets for that purpose.

19.03(a) A travel allowance of thirty-two cents
(.32 cents) per kilometre shall be paid to Metropol-
itan Corporationemployeestravelling by otherthan
Metropolitan vehicle to temporary work sites out-
side the MetropolitanToronto boundaries. The al-
lowance is for each kilometre travelled betweenthe
temporary work site and the nearest Metropolitan
boundary which are defined as Steeles Avenue on
the north, Port Union Road on the east and
Etobicoke Creek and Indian Line on the west.
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19.03(b) Effective August 1, 1891, the travel al-
lowance provided for in clause 19.03(a) shall be
increased to thirty-four cents (.34 cents) per kilo.
metre.

19.03(c) Effective January 1, 1892, the travel
allowance providedfor in clause 19.03(a) shall be
increased to thirty-six cents (.36 cents) per kilo-
metre.

Article 20
TEMPORARY EMPLOYEE BENEFITS

20.01 Notwithstanding anything hereinbefore
contained all employees in the Temporary Ser-
vice" class of employeeswho have completed one
(1) year of continuous service or one (1) year of
aggregate service with the Metropolitan Corpora
tion shall be entitledto all benefitsaccorded herein
to employees in the 'Permanent Service" class.

Article 21
SENIORITY

21.01 A seniority date shall be established for
each employee upon successfulcompletion of the
probationaryperiod as definedin clause 2.02, such
date to be coincidentwith the date of commence-
ment d service with the Metropolitan Corporation.
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21.02(a) For the purposes of promotion under
Article 16, seniority shall prevail on an employer-
wide basis and in the case of staff reduction shall
prevail only within the position and classificationin
the Departmentinvolved.

21.02(b) In the event of a staff reduction, any
employee so affected with at least two (2) years of
"Permanent Service" shall be given preference for
a suitable equal or lower paid vacant position for
which the employee is qualified. The employee,
after consultation with the Union, shall be treated
in a similar mannerto an employee to whom Article
16.08 applies.

21.03 Inthe event of a staff reduction, members

of the 78 Unit shall be removed from work in
reverse order of seniority within the position clas-
sification in the Department involved, and if and

when work becomes available and provided not , 4
more than twelve (12) months have elapsed from L‘/
the date on which they were removed from work {’V
and they possess the necessary qualifications,

such persons shall be recalled to work in order of i«‘/l
their seniority within the position classification. ,*6

21,04 Subject to clause 21.05, a person shall
continue to accumulate only seniority during any
period of non-payment under the provisions of
clause 21.03 provided however that the right to
accumulate seniority during such period under this
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clause shall not be considered to be sufficient to
maintain an employee-employer relationship.

21.05 An employee shall lose all seniority and
serviceif:

(i) he voluntarily terminates his employment;
(i) heis discharged for reasonable cause:

(ii)  he fails to report for work within five (5)
working days from the date he is recalledto
work under the provisions of clause 21.03;

(iv)  he is absent without written notice to the
Metropolitan Corporation in excess of
seven (7) calendar days from the commen-
cement of absence;

(v} heisnotrecalledto work within twelve (12)
months of the date of his removalfrom work
pursuantto clause 21.03.

21.06(I) Where a personhas beenremovedfrom
work pursuant to clause 21.08 hereof, such person
shall not be entitled to any benefits under this
Agreement save and except the right of recall as
provided in the said clause 21.03 and the right to
proceedinajob call as providedin Article 21.06(jii),
provided, however, that all benefits accumulated
prior to such removal from work shall be
suspended during the period and upon recall to
work in accordance with clause 21.08 such other



accumulated benefits shall again commence as if
there had been no removal from work.

21.06(ii) A person in receipt of a benefit under
the Long Term Disability Plan at the time d such
removal from work shall continue to receive such
a benefit in accordance with the terms of the In-
surance Policy, and an employee who is totally
disabled prior to such removal from work but who
has not commenced to receive a benefit under the
Long Term Disability Plan before such removal
from work shall be entitled to receive a benefit
under such Plan in accordance with the terms of
the Insurance Policy.

21.06(iif) Subject to Article 21.06(i), an em-
ployee who makes application for a job call pur-
suant to Article 16, prior to being removed from
work in accordance with Article 21.03, shall pro-
ceed in suchjob call in accordancewith Article 18,
even if he is laid off prior to the completion of the

call.

21.07 The provisionsof clause 21.08 shall apply
to employeesin receipt of benefits under the Long
Term Disability Plan.

21.08 Employees, covered by the Part-time unit
collective agreement in the Homes for the Aged,
who are appointed to positions covered by this
collective agreementshall carry with them accrued
seniority and benefits as calculated, defined and

79



prescribedinthe collective agreementcoveringthe
Part-time unit in the Homesfor the Aged.

Article 22
WORKERS COMPENSATION CASES

22.01 Where in an action, or by settlement of a
claim arising out of an injuryto an employee who
intespect of such injury has elected to claim com-
pensation under The Workers' Compensation Act,
the Metropolitan Corporation recovers damages
from a third person, the Metropolitan Corporation
may in its discretion pay such damagss or any
portion thereof to such employee or in the event of
his deathto one (1) or more dependantssubjectto
the terms and conditions set out in clause 28 of
Executive Committee Report NO. 64 adopted by
the Metropolitan Councilonthe 15thday of Decem-
ber, 1859,

22,02 Where an employee Who is injured in circ-
umstances in which he might be entitledto comp-
ensation under The Workers' Compensation Act
electsinsteadto claimagainst the third person, he
shall, as a condition of receiving sick pay benefits
as hereinbefore provided, undertake in writing to
reimburse the Metropolitan Corporation out of the
proceeds of any settlement or judgement upon
such claim, the amount of money equivalentto the
value of such sick pay benefits, and upon his




having made such reimbursement, his accumu-
lated sick pay credits shall be restoredaccordingly.

22.03(a) An employee who is injured on duty in
circumstances where no action for such injuries
would lie against a third person, and who is unable
to work as aresult of such injury, shall, provided he
has qualified for sick pay credits under Articig™1t;
bé paid an amount équal to his full net pay while
the employee is off work and until such time as a
ruling has been made by the Workers' Compensa-
tion Board uponthe employee's claim. The full net
pay of an employee shall be as determined by the
Metropolitan Corporation by deducting from the
employee's gross earnings,

(@ the probable income tax payable by the
employee on his earnings;

(v) the probable Canada Pension Plan pre-
miums payable by the employee; and

{c) the probable Unemploymentinsurance pre-
miums payable by the employee.

22.03(b) If the Board approves the claim, the
employee shall continue to receive the full net pay
amount, as defined in (a) above which will include
the award of the Workers' Compensation Board.
Employees who have not qualified for sick pay
credits under Article 11, will, if their claim for a
Workers' Compensation benefit is approved, re-
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celve their benefit from the Workers’ Compensa-
tion Board.

22.03(c) If the employee is unable to return to
work after a claimis approved, he shall receivethe
benefit payments, approved by The Workers'
compensation Board, directly from the Workers’
Compensation Board and for those who are qual-
ified, the remainderof the net pay amountfrom the
Metropolitan Corporation. Fromthe Corporation’s
portion the following deductians shall be made: the
employee’s pension contributions, the employee’s
share of extended group life insurance premiums
and any necessary statutory deductions. No
deductions will be made from the sick bank of an
employee who receives payments under Articles
22,03 (a) and {¢). (Note: This will leave a net
balance approximately equalto an employee’s nor-
mal *teke home” pay.)

22.03(d) Where the claim is not approved or
where an employee receives monies in excess of
his appropriate net pay, such excess shall be
treated! as an overpayment and the necessary
recovery shall be made by the Metropolitan Cor-
poration.

22.04(a) An employee receiving the net pay
amount as referredto above shall be considered

for pension purposes to be in receipt of full salary.



22.04(b) If during the period of time that an
employee is absent from work on a Workers’ Com-
pensationbenefit, a waiver of pensionor group life
insurance contribution goes into effect, the portion
of the net pay amount the employee is receiving
from the MetropolitanCorporationshall be reduced
accordingly.

22.05 An employee who is in receipt of a
Workers’ CompensationAward shall be considered
to be on the active payroll and in receipt of salary
or wages from the Metropolitan Corporation. In
addition, such employee shall continue to accumu-
late both seniority and service while in receipt of
the award.

22.06 All of the foregoing will have no effect on
any permanent partial disability pension which an
employee may be receiving.

22.07 An employee who sustains a compensable
injury and as a result must leave work before the
end of his shift, shall be paidto the end of the shift.

Article 23
EMPLOYMENT SECURITY

23.01 titis the_ policy of the Metropolitan Corpora-

tion to place in other positions any Permanent

Service employees of the MetropolitanCorporation

who may be displacéd by reason of:



"\

)
&

technological improvements in the opera-
tion of the Metropolitan Corporation;

the contracting out of any work, In accord-

employees;

the deletion or eliminationof a position or
job classification, where practicable, the
Metropolitan Corporationwill provide Local

®) itractin
%/ ance with Article 23.03, now performed by
©
g/
v

/& 79 with twenty-one (21) calendar days writ-

2

ten notice prior to deleting any position
classification in the Bargaining Unit where

~ & thereisa permanent service incumbent.

L Any training which the Metropolitan Cor-
poration considers necessary to enable the

on shall be provided by the Metropolitan

% employee to performthe duties of the posi-

Corporation.

23.02 An employee in the Permanent Service
displaced by reason(s) set out in Article 23.01
shall, after consultationwith the Union, be treated
in a similar manner to employees to whom Article
16.08 applies.

23.03(a){]) Where a Permanentemployee is dis-
placed in accordance with Article 23.01 and is
permanently placedin a position lor which a lower
wage rate is applicable, such employee shall con-
tinue to receive the rate they were receiving prior
to such re-assignment, including any negotiated
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wage increase(s) for the thirty-six (36) month
period immediately following the effective date of
their reassignment.

23.03(a)(ii) Followingthe expiry of the thirty-six .,{
(36)month period such employee shall continue to *

-3

7,
receive his former rate until such time as the rate 6{
for his new position equals or exceeds his current

rate. Once this occurs, the employee will then 2~
receive the rate applicable lo his new position.j.?f,f'
Such change inrate will be effective the first of the /4
pay period following the date on which the rate tor % °
his new positionequals or exceeds his current rate.

The foregoing is applicable to those employees
where the thirty-six (36) month period expires on
or after July 10, 1991,

23.03(b) In those cases where an increment
structure would apply, no further increments ap-
plicable to an employee's former position shall be
granted following their re-assignment pursuant to
(a) above.

23.04 Prior to contracting out any work now per-
formed by employees, the Metropolitan Corpora-
tion shall, where practicable, provide sixty (60)
calendar days written notice to the Union so as to
allow the Union to make any representations it
wishes to the Department or Heads involved and
the Metropolitan Toronto Executive Committee.
Any representationsshall be made promptly andin
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any event within sixty (60) days of the giving of
such notice. The written notice pursuant to the
above shall contain an invitation from the Depart-
ment Head to meet within ten (10) days for the
purpose of discussing the proposed contracting
out and cost information. Departmental informa-
tion pertinentto the proposed contracting-out shall
be made available to the Union.

Article 24
NO STRIKE OR LOCKOUT

24.01 There shall be no strike or lockout during
the term of this Agreement so long as the Agree-
mentis carried out in good faith by both the Metro-
politan Corporationand Local79, Brovidedthatthe
words "strike" and "lockout" shall be as defined by
The Labour Relations Act, R.8:0. 1880, as
amended.

Article 25
PROTECTIVE CLOTHING

25.01 Safety equipmentand safety attire shall be
suppliedto all employeeswho are requiredto per-
form duties where hazards exist. Where the Met-
ropolitan Corporation provides safety equipment,
safety clothing or working attire, such safety equip-
ment, safety clothing or working attire must be



worn by the employee, provided, however, that itis
recognized that there may be occasions during an
employee’s working hours when the wearing of
such equipment, clothing or attire is unnecessary
to the employee’s safety or well-being.

25.02 Parkas and winter safety boots will be sup-
plied and replacedas required, at the discretion of
the Department Head, for certain employees
engaged on manual, maintenance, technical, in-
vestigational and inspectional work whose duties
require them to be out-of-doors for the majority of
their working hours during the winter months.

25.03 The Metropolitan Corporation shall pay a
clothing allowance of fifty-seven dollars and fifty
cents ($57.50) on or about June 1st and on or
about December 1stto employeeswho are actively
employed in all nursingclassifications and who are
not being supplied with working attire.

Effective July 10, 1891, increase the clothing al-
lowance to sixty dollars ($60) payable on or about
December 1, 1991.

Effective January 1, 1992, increase the clothing
allowance to sixty-five dollars ($65) payable on or
about June 1, 1892 and on or about December 1,
1992.
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Article 26

POLICY OF THE
METROPOLITANCORPORATION

ON THE PAYMENT OF LEGAL EXPENSES

26.01 Where an employee is charged with an
offense under The Criminal Code, The Highway
Traffic Act or other Statutesarising out of anactor
acts done inthe performanceof his duties, itis the
policy of the MetropolitanCorporation, that:

@

(®)

(©

The employee charged shall, in the first
instance, be responsible for his own de-
fence including the retainingof legal coun-
sel.

If the employee is acquitted of the charge
and his legal costs do notexceed one thou-
sand five hundred dollars ($1,500) the Met-
ropolitan Treasurer shall be authorized to
reimburse the employee for such costs on
the approval of the Metropolitan Solicitor
and the Commissioner of Personnel.

Where an employee is acquitted and his
legal costs exceed one thousand five hun-
dred doftars ($1,500), the account shall be
referred to the Metropolitan Executive
Committee and the MetropolitanCouncilfor
their consideration.

26.02 Where an action or other proceeding is
brought against an employee of the Metropolitan

»
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Corporation, which in the opinion of the Council of
the Metropolitan Corporation arises out of acts or
omissions done or made by such employee in his
capacity as an employee of the Metropolitan Cor-
poration, the Metropolitan Corporation may pay
any damages or costs awarded against such em-
ployee or legal expenses incurred by him as may
be determined by the Council of the Metropolitan
Corporation as providedfor by paragraph87(a) of
section 352 of The Municipal Act, R.S5.0. 1970, as
amended.

(Note: The term "acquitted" shall be taken lo be
the same as a dismissal of the charge(s)).

26,03 Inthe event the Metropolitan Corporation
reimbursesan employee, under this Article, for any
legal expenses, damages or costs, the employee
shall be compensated at his regular rate of pay for
the time lost from his regular working schedule as
a result of being requiredto attend court.

Article 27
FEMININE GENDER OR PLURAL
27.01  Wherever the singular or masculine is

used in this Agreement, it shall be considered as if
the pluralor feminine had been usedwherever the

context so required.
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Article 28
SAFETY COMMITTEES

28.01 Statementof Principle on Safety ~

It is the policy of the Metropolitan Corporation to

provide a safe and healthful environmentin which

to work. Mosthealthhazards and personalinjuries
in the working place are preventable. The preven-
tion of such incidents require the continuationof a
co-ordinatedhealthand safety programme. consis-

tentwith the past practice and the applicablesafety
legistation of the Province of Ontario.

The objective of the programme shall be to imple-
ment appropriate remedial and preventative mea-
sures in order to reduce.or eliminate health
hazards and personalinjuriesinthe working place,
and to provide safe and healthful working eondi-
tions for ell employees. This can.be accomplished
through the continuing promotion of accident
prevention and safe working habits by manage-
ment, employees andjoin?health and safety com-
mittees.

A Central Safety Committee shall be established,
comprised of three (S)representatives each trom
Local Union79 and Local Union 43 and three (3)
representativesfromthe MetropolitanCorporation.
This Committee shall meet on a regular basis.



Article 29
ACQUAINTING NEW EMPLOYEES

28.01 New employees shall be advised of the
name of the employee’s steward or Union repre-
sentative and where practicable provided with an
introduction within the first thirty (30) days"of
employment.

Article 30

EMPLOYEEACCESS TO PERSONAL
DEPARTMENTAL FILE

30.01 Each employee shall have access to his
departmental file for the purpose of reviewing all
evaluations or disciplinary notations pertaining to
his work record with the MetropolitanCorporation

Article 31
UPWARD CLASSIFICATION ADJUSTMENTS

31.01 Having agreed that if the Metropolitan
Corporationand Local 79 fail to reach agreement

on a Job Evaluation Program they shall enter into
negotiations on upward job classification adjust: -
ments, and having agreed to complete the negoti-#"
ations on such adjustmentshy December 31, 1881,

the parties herein agree that:
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{a)

(o)

32.01

if they fail to agree on a new wage rate for
any classification in the aforementioned
negotiations on upward job classification
adjustments, the Metropolitan Corpora-
tion’s proposed new rate shall be imple-
mented (or in the eventthat the Corporation
has proposed no change to the existing
rate, the existing rate shall stand), but such
action shall not prejudice the Union and the
Union shall have the privilege of referring
the matter to arbitration under Article
17.04; and

that any wage rate adjustments resulting
from these negotlations which the parties
agree upon of which are implemented as
set out in sub-paragraph(a) above or which
are determined by arbitrationshall be retro-
active.

Article 32

CHANGES OR ALTERATIONS
IN AGREEMENT

In the event of the Metropolitan Corpora-

tion or Local 78 desiring or proposing any change
ar alteration to this Agreement for the ensuing
years of this Agreement in respect to any & the
matters herein provided for, the MetropolitanCor-
porationor Local 78, as the case may he, shail give.
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to Local 78 or the Metropolitan Corporation, as the
case may be, written notice of the desired or
proposed changes or alterations within the ninety
(90) day period prior to the 16th day of October in
the year 1992, and both such parties shall there-
upon negotiatein good faith in respectto the mat-
ters which it so proposesto change or alter.

RE-OPENER ON WAGES AND SALARIES

32.02 The Metropolitan Corporation agrees to
re-openthe collective agreementfor the purposes
of renegotiating 1882 wages and salaries only, if
the Consumer Price Index (Toronto ~ All ltems)
during 1882, expressedin a percentage change, is
six point two five percent (6.25%) above the level
of the December 1981 Consumer Price Index
(Toronto - All Items).

In the event the collective agreement is re-opened,
the parties' respective rights to strike or lockout
shall be governed by the Labour Relations Act
R.8.0. 1980 as amended.

Article 33
TERM OF AGREEMENT
33,01 This agreement shall remain.i

main o fQreg fram
the 1st day of January, 1991, untiland includingthe
31st day of December 1982, and from year to year

thereafter, subject to such changes and alterations
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therein and thereto as from time to time may be
made pursuant to and in accordance with Articke
32 hereof; provided, however, that the Metropolitan
Corporationor Local7¢ may give to Local?79 or the
MetropolitanCorporation, as the case maybe, tWo
(2) months written notice expiring at midnight on
the 31st day of December in any year of the desire
of the MetropolitanCorporation or Local 78, as the
case may be, to terminate this Agreement, @ any
provision thereof, and upon giving of such notice
and the expiration of such two (2) menth period.
this Agreement ar such provision. as the case may
be, shall be terminated.

Article 34
CANCELLATION OF 1989-90 AGREEMENT

34.01 The Collective Agreement entered into by
the parties hereto dated the 6th day of July 1888,
with respect to the period from the 1st day of

January, 19889, to the 31st day of December, 1990,
shall be and the same Is hereby terminated as of
the 1stday of January, 1981.

Article 35
PRINTING OF THE COLLECTIVE AGREEMENT

35.01 Providedthe parties exscute the collective
agreement within sixty (60) days of the ratification
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of the Memorandum of Agreement, the parties
shall share on a50/50 basisthe cost of printing and
distributing of such collective agreements to the
appropriatebargainingunitand management staff,
The sixty (60) day time period may be extended by
mutual agreement. All such arrangements are to
be subject to the approval of the City Commis-
sioner of Purchasing and Supply and the Manager,
Fair Wage Office.
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INWITNESS WHEREOF the Metropolitan Corpor-
ation and Local 79 have hereunto affixed their
respective corporateseals attestedto by the hands
of their respectiveproper officersin that behalf duly
authorized.

SIGNED, SEALED AND THE MUNICIPALITY OF
DELIVERED METROPOLITAN TORONTO
Authorized by Report No.

21 of the MelrqnolitanMan-

agement Exacutive Commit- N. Wong

tew and adopted by Council

on the 3rd dav of Julv 1991 Depuly Metropolitan Clerk
N. Wong J. Pickard

Deputy Metropotitan Clerk Metropolitan Treasurer

THE CANADIANUNION OF PUBLIC
EMPLOYEES, LOCAL UNIONNO. 78

S. David R. Drax!

President Secretary

A. Dembinski L. Lagacé

Member Member

A. Dubas . Burness

Member Member

D, Casey J. Cowan

Member Member

D. LaBelle D. Winnett

Member Member

M. Collins M. Harper

Member Assigned CUPE
Representative



APPENDIX " A"

Employees in the Departmentof Ambulance Ser-
vices who are regularly employed on the twelve
(12) hour shift schedule arrangement that was
agreed upon by the parties September 21, 1978,
and as subsequently modified by the parties, are
governedby the terms and conditionsset outin the
current Collective Agreement with the following
exceptions:

® A normal working shift shall be defined as
comprising twelve (12) consecutive hours of
work. The normalwork week shall be based
on an employee not being required to work in
excess of two hundred and forty (240) hours
during a six (6) week cycle.

® The overtime rate of time and one-half the
regular rate shall be paid to an employee for
all hours worked in excess of his scheduled
twelve (12) hours for such shift and for all
hours worked on any day other than a
scheduled working day.

Payment for designated holiday and the payment and

calculation of vacations, sick pay credits and the

Workers' Compensation benefit shall be based on the

twelve (12) hour working day (i.e. three (3) weeks vaca-

tion is equivalentte one hundred and twenty (120) hours).
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LOCAL UNION 79 -~ WAGE RATE SCHEDULE1 —~JANUARY 1, 1991 —- DECEMBER 31, 1991

Bhveekly

Position Code And Titte 527 PayrollGrade Hours Step Annual Biaweeky Hou
- A SHE e BT Y BR 50 1
free Position 1'366) 03 21376 819.00 1170
08 551 S 124
og 23970 91846 13.

1566 (lak Grade5 79AW 70 01 20572 788.20
(Effective July 10, 1981) og §21,g15§ g;g.szg e
84 23970 91840 13213
** 3 Engineer'sAssistantGrade 3 7981 70 01 21 84140 1202
02 22783 87290 17247
03 22965 87999 1257
03 23934 91700 1310
05 24, 84570 13.51
06 25596 98070 14.01
* 5 Housekeeping Attendant 7970 80 01 23866 91440 1143
Ping 02 25599 98080 12.28
® 277 Cleaner-Light Duties 7973 80 01 23,699 90800 11.35
02 25035 95920 1199
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LOCAL UNION 79 —WAGE RATE SCHEDULE 1 -JANUARY 1, 1991 —-DECEMBER 31, 1991

PositionCode And Title
30 Dietary Aide Grade 2

833 Clerk Trainee
832 Telephone OperatorfGeneral Clerk

12 Porter

25 Elevator Operator Grade 2

8 Nursing Attendant

1114 Resident Aide

Biweeldy
Payroli Grade Hours™ Step Annual
799 80 0

7987
7968

7972

7966

7967

7993

70
70

80

80

80

80

23,72
2 25,056

24,008

24.098
25'012

27.648

24,096

Bi-weekiy
908.80
960.00
923.30
923.30
958.30

1011.50

1059.10
923.20

26,204 1004.00

28,167

24,263
26,580
28,626

24,743
26,079
27,374

24972

1079.20
929.60
101840
1096.80
948.00
99920
1048.80

956.80
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LOCAL UNION79 -~ WAGE RATE SCHEDULE1 —JANUARY1 1991 — DECEMBER 31, 1991
Payroll Grade Hours Annual
m7°9AL 70 Ste1p 2

PositionCode And Title
22 Traffic Fieldman

14 Clerk Grade 3

20 Telephone Operator Grade 2
40 Phar acst Assistant
436 Co

641 Nursu& Slerk

15 Audit Clerk Grade 6

®1326 Adjuvant

514 Early Childhood Educator Grade 2

79AP

79A7

79A1

7994

70

70

80

70

Bi-week! Hou -
432 97440 '3
B33 I 1529 :
29725 113850 16.27
25541 97860 13.9
26711 102340 4.65 :
28118 1077.30 5.33
29,853 114380 1634
26,016 99680 14.24
27186 1041'60 14:88
..o 109340 158
30,088 116270 166
291253 112080 140
26 102900 14.7
27,'9% 106190 15.1
%.esa 100900 157
587 113400 16.20
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LOCAL UNION 79 ~WAGE RATE SCHEDULE {1 - JANUARY 1, 1991 — DECEMBER 31, 1891

Pasition Code And Title
1263 Junior MicrocomputerTechnician

964 Barber 7988

28 Welfare Trainee (Temporary Employees) 7960
748 Clinical Assistant

7979

1327 Registered Nursing Assistant 79A2
16 Engineer'sAssistant Grade 2 7962
1328 Day Care Housekeeper 79A3

80
70
80
80

70

80

01
02
04

QOO0 O O
2 2832 882 982 2 2

Biweeldy
PayrollGrade Hours Step Annual
7927 70 )

27,021
i
27,269
27,917

27,750
28334
29

28,622

1
1
]
1
6 1
{

Bi-weekl
Blweex!
1035.3(5y
16a3.20
1201.90
1044.80
1068.60

108320
108560

O 1118.40

1072.00
110160

42.
92,
26
90
260
092
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LOCAL UNION79 ~-WAGE RATE SCHEDULE 1 ~JANUARY 1, 1991 —DECEMBER 31, 1991

Position Code And Title
**1419 Cook Grade 1

816 Traffic Field Investigator 7986

131 Craft Supervisor 7955
132 Supervispor-Rec:ﬂ_aaﬁon &Volunteers

726 Addiction Co-ordinator
788 Addicton Qoo

472 Chemist's Assistant Grade 2 7954

402 Ticket Collector 7953
27 Assistant Housekeeper 7952

70

70

70

80
80

03

Payroll Grade Hours SQe1p Annual -
79AH 0 of 2885

29,638
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LOCALUNION 78 - WAGE RATE SCHEDULE1 —~JANUARY1, 1981 - DECEMBER31, 1991

PositionCode And Title PayrollGrade Hours Step Annual Bi-weekl chﬂz
518 RentAssessor 7950 70 Q1 30,365 1183. 16.6
g pam g

84 33,781 194&8 18.48

513 Early Childhood Educator Grade 1 7961 70 01 30,385 118340 18.62
02 31,041 118930 16.89

03 31,808 121870 17.41

04 33,014 128490 18.07

1347 Home Visitor TIAA 70 01 %0‘365 1125.%% 12.62
B3 16H8 12498 198

04 34,233 131380 18.77

1474 Legal Clerk Grade 2 79AN 70 01 821 118090 16.87
02 32,374 124040 17.72

03 ,982 1302‘08 18.60

04 35681 136710 19.53

85 Clerk Grade 2 79AR 70 02 30889 128230 18.88
03 33705 26820 18.12

04 234,311 131460 18.78
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LOCAL UNION 79 —~-WAGERATE SCHEDULE 1 —JANUARY 1, 1991 ~ DECEMBER 31, 1991

Biweekly

Position Code And Title PayrofiGrade Hours Steip nusl  Bi eel%y Hou
§7 Traffic Counter Technician 7951 7 0 9(')‘,876 11:3.0’ 3 16.9'3
55 ior Traffic Counter Technician 7945 70 01 31,059 1190. 17.00
234 Goaphle BesprirGroe? o2 e iz ires

- Pavem ¢ . g
1538 Madia Techriician eniarkings 8 287 1B/ 183
1172 AssistantPrinting Operat 7999 80 01 30882 1183.20 14.79
Ssistantryintng Cperator 02 32853 124720 1550
03 34,181 130960 1637
04 35851 137360 17.17
23 Cleaner- Heavy Duties 7982 80 01 31,132 119280 1491
29 Food Supervisor 7944 80 01 31,383 120240 15.03
86 Audit Clerk Grade & 7985 70 01 31589 121030 17.289
2 32,301 123760 1768
3 33,818 129570 18.51
04 35,005 1341.20 19.16
286 Music Instructor 7943 70 01 31,772 121730 17.39
02 32.813 125720 17.96
03 34,183 130970 1871
04 35,389 135590 19.37
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LOCAL UNION 79 - WAGE RATESCHEDULE 1 - JANUA‘\BY “ 1991 - DECEMBER31, 1991

Position Code And Titie PayroliGrade Hours' Step Annual Blaveekly Hou
588 Quality Control Invesfigator 79AC 70 812 3%.98:13 }g%l g };gg
03 34293 131390 1877

04 35627 136500 1950
314 Commuicatons Co-rirao 20 gy B I
03 22804 133350 1905

04 36,686 140560 20.08

; 80 01 31.884 122160 1527

439 Teaching Homemaker 7946 02 32907 126080 15.76
03 34034 130400 16.30

04 35016 134180 1677

234 Signals Assistant . 79AT 70 01 836 122360 1748
) RSN orinas i ha uen be
04 35718 136850 19.55

1170 ComputerOperator 7998 70 812 %‘38%9 }% 388 }Zﬁ%
03 35261 135100 19.30

04 38947 147540 2022
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LOCAL UNION 79—WAGE RATE SCHEDULE 1 —~JANUARY 1, 1981 —DECEMBER31, 1991

Biweeldy
Position Code And Tile [

486 Printing Operator Pay%lﬁrade “3'6" 3
03
04
1264 Microcomputer Technician 7928 70 81
2
03
04
114 Chemist'sAssistant Grade 1 79AG 70 01
g2
03
04
1350 Recreation Therapist 78Ad 70 §§
04
94 Welfare Visitor Grade 1 79AK 70 0
02
Q3
04

Annual

Bi-week

3%%&? 1532

Vel
&

32,173

418 1

35,955

132
33.509

3

8
=y
P2

SRS
33

8
9
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LOCAL UNION 78 ~WAGERATE SCHEDULE 1 _JANUAB%'QI& 1991 — DECEMBER31, 1991

osition Code And Title
2597 PlanningTechnician

100 Engineer's Assistant Grade 1

1213 Security Guard
1195 RehabilitationAssistant

115 Audit Clerk Grade 4

7980

7948
7940

79A8

70

80
80

70

Payroll Grade Hoursv Step
T0]
s 70

Annual
32612
35

37.052
33,345

5%

Bi-weekl
Bi-weeki

1249.5

U

1422,
1488.90
1561°00

1642.20
1731.80

5 1558

136850
1419.60

ou
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LOCAL UNION 79 —WAGE RATESCHEDULE1 -JANUARY 1, 1981 - DECEMBER 31, 1991

Biweeldy

Position Code And Title Payroll Grade Hours Step Annual Biw Houl
5§52 Weighmaster 7937 80 01P 33,492 1283?9 16.01
. Assistant Hostel S i 7938 80 01 33anc 120920 18.24
388 Assistan upervisor 02 Fmoe 153750 1824
92 Storekeeper Grade 2 79AM 80 01 34,431 1319.20 16.49
3 Graphic Designer Grade 1 7932 70 01 34804 1333.50 19.0
85 Srathe o 62 gli38 138480 }325
04 39281 1@2153 2180

137 Application Technologist 7931 70 01 34804 133350 19.05
8% gg g 1416.10 %?JES

04 42 87 }3?3‘38 2303

05 4s: 17 172480 2464

7 Clerk Grade 1 79AS 70 0t 3 1357. 19.39
17 e 5 20 2d 2
04 39883 152810 21?33

422 Woe ks Dtspam"ﬂr 7929 80 01 35621 136480 17.06

R Rn A« Nigpate
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LOCAL UNION 79—WAGE RATE SCHEDULE 1 ~JANUARY 1, 1991 - DECEMBER 31, 1991

Position Code And Title
144 Audit Clerk Grade 3

276 Mai
1223 MAIRIERANGE PERorey

1556 Fire Systems Inspector
357 Assistant Valuator-Negotiator
745 Grants Inspector

77 Mae

Payrolt Grade Hours Step
7930

7926

79A5

7922

7982

7921

70

80

70

70

70

80

a1

Annual

42 313
37.438

-week(

‘3823

1575.70
1385.60

1393.00
1462

30
1524.60

1589 .70

1420.30
1 4743

3 1516.

125859
1]429.,40

480050
1549.8

1621.2
1434.40

! i

1732

e
o

3 BRRS R:’P’.“-’B =S
8 RGN 283 388

-
-t
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LOCAL UNION 79 — WAGE RATE SCHEDULE 1-JANUARY 1, 1991 - DECEMBER 31 1991

34sl’tl)ssnltion t‘:lmle_r Ag‘d ‘l‘Itle'st
neer ecnnol
232 Fasiy com Gianologt

3??, kls%rig{]a@tg Nutritionist

371 District EnforcementOfficer 79AD 70
503 Counsellor 79AY 70
361 Legal Clerk Grade 1 79AV 70

7919 70

Bmeeuy
PaytolIGnde Hours 5‘919 3A7nn5|gé
g
.861 1

03
04
02
Q3
04
01
02

%

37,563
39,28

¥ .Y

b |
o3
SR8
359 e

B
<)

g

2389 &

88
-t OO0

SR88 2ARe
2R

20.58
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LOCAL UNION 78 ~-WAGE RATE SCHEDULE 1 ~JANUARY 1, 1991 —DECEMBER 31, 1991

PositionCode And Title
66 Roads lnspector

860 Engineer'sAssistant-8iling

67 Work Inspector
292 Senior Graphic Designer

965 Facilities Planning Specialist

146 Pharmacist

Biweelly
PayroliGrade  Hours
7918 80

7924

7996
7984

797

7916

70

70

70

70

Step

533

Biweekl
1468.0

1559.60
15621.90

1483.20
1486.80

1556.80
1621.20

3 1698.20

142388
1642.20
1731.80
1898.80
i53870
1709.40
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LOCAL UNION79 —WAGE RATE SCHEDULE 1 —JANUARY 1, 1981 ~ DECEMBER 31, 1991

Position Code And Titte
129 Engineer'sAssistantGrade 1A

143 Chemist

1262 Physiotherapist

51 Roads Foreman Grade 2
52 Works Foreman Grade 2

256 Parks Foreman Grade 2
84 Supervisor - Traffic

118 Storekeeper Grade 1

T9A4

7T9A9

7914

79AX
7913

70

80

80

80
80

Biweeidy
Payroli Grade Hours Annual
79A8 70 Ste19 39,408 1
2 40,669

03
04
01

42,094
43,775

39.501

411455
P
41,718

47,022 1
4

04 49,67,

39,776

40,173

40,208
41,664
43,430

04 45477

Bl-w
1558’

181520
1677.20
1516.90
1588.30

1660
1731.1

1524.00

1539.20

1544.00
1604.00

1664.00
1742.40

s s

23,
23.96

2167
.69
72
4.73

19
21,
52
7

R

O

19.05

19.24

19.30
20.05
20.80
21.78
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LOCAL UNION78 - WAGE RATE SCHEDULE 1 —JANUAB%YEJ 1991 - DECEMBER 31, 1991

PositionCode And Title
1122 Registered Nurse

315 Planner

155 Methods Analyst
287 Computer Programmer
1432 Transportation Systems Analyst

1167 Archivist

PayrollGrade Hours Ste1p An
7980 80 02 40

03

T

g 832

3 8388Ky

NI\)BN PINININD

33

D Tt
m§§m
1]

o  BOBO

'
par}

-y
192

(3\]
>R

i
O O
po~N Ui

&
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—habeh dek
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Houl
194
09

29.50
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LOCAL UNION7¢ - WAGE RATE SCHEDULE1 —JANUARY1 1991 -DECEMBER 31, 1991

Position Code And Title
128 \F/glm' Coﬁn tl t r Grade 2
ator -Negotiato
135% Prols’ecu 90

744 Planning Officer
378 Research Analyst

369 Vehicle Maintenance Inspector
1168 Senior Archivist

465 Ambulance Dispatcher

hweekly
Payroll Grade Hours
V009

7985

7908

7910
7974

7907

70

80

70

80
70

80

¥ 45

&
01
02

2832 2 8882 £3

Annuai

!
b

a4,
46 735

Blow
1888,

1790.80

1663.20

2¢ o2
5 3%
25.5
2%
2145

39
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LOCAL UNION 79 - WAGE RATE SCHEDULE 1 —JANUARY 1, 1991 - DECEMBER 31, 1991

Position Code And Title
97 Roads ForemanGrade 1
255 Parks Foreman Grade 1
257 Arborist ForemanGrade 1
98 Works ForemanGrade 1
578 Senior Ambulance Dispatcher

434 Senior Programmer

7905 80 01

7904 70 8%

101 Automotive Mechanic Foreman 7903 80 01
355 Valuator -Negotiator Grade 1 7902 70

481 Auditor Grade 2 7901 70 Qi

Biweekly
PaycollGrade Hours Step Annual
79AF 80 O

44,307

Bi-weekly
1697.60

1697.60

Progression in positions havinga maximumof a 1 year scheduleshall be automatic.

Increments may be recommended on each8 monthbasis.

Hou
21.2

21.22
243
27.18
28.51
2198

5281

8B N3
o o

~nory
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LOCAL UNIONNO. 79

WAGE RATE SCHEDULE 2
JANUARY 1, 1992 - DECEMBER 31, 1992
TREASURY DEPARTMENT

CENTRAL PAYROLL
THE MUNICIPALITY OF METROPOLITANTORONTO

DECEMBERZ2, 1991
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LOCAL UNION 79 — WAGE RATESCHEDULE 2.~ JANUARY 1, 1992~ »D"ECEM»:BER 31 , 199;

‘ : - BlweeM
Position Code And Title Payrofl Grade Hours Step
1566 Clerk Grade 5 79AW "~ 70 82
M““’
- 03
04
** 3 EngineersAssistant Grade 3 7981 70 8%
03
04
05
06
® & Housekeeping Attendant 7970 80 8
*or Cleaner-Light Duties 7973 80 8&
® 30 Dietary Aide Grade 2 7981 80 85
833 (kK Trainee 7987 70 01

7
)

2R WY ¥E
23002 88130 1259
27861 91420 1306
24,062 1. 13177
55:066 20 1372
55852 09050 1415
58820 102760 1488 -
AR R
36558 (8EME8 11%
2347 3528 1
25249 96740 1382
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LOCAL UNION 79 — WAGE RATE SCHEDULE 2 —JANUARY 1, 1882 - DECEMBER 31, 1892

Position Code And fitle

832 Telephone Operator/General Clerk

* 12 Porter

® 25 Elevator Operator Grade2

® 8 Nursing Attendant

1114 ResidentAide
22 TrafficFieldman

PayroliG

Biweeldy

rade Hours Sh1p
7968 70 ¢
02

03

04

7972 80 01
02

03

7968 80 01
02

03

7967 8g 01
02

03

7993 80 01
79AL 70 0
Q2

03

04

Annual
25.249
26'199

L oo R
£33 @

D = WO

> 3 3N 3N® B
L)
0

§§

W
-
pa
)
Ny
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oF
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W=+ B WK
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w
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LOCAL UNION 79 ~WAGE RATE SCHEDULE 2 ~JANUARY], 1992~ DECEMBERS1, 1992
PayroltGrade Hours §

PositionCodeAnd Title

14 Cle k Grade 3
20 lelep 0 eQ[} ratOrG adez

436 Contro C}e
641 Nursin 09 Clerk
723 DataOperator

18 Audit Clerk Grade©

*+1326 Adjuvant

514 Early Childhood Educator Grade2

1263 Junior Microcomputer Technician

79AP

79A7

79A1

7994

7927

70

70

80

70

70

0
83
04

Annual
26,747

23;931 i

%

31 790

1024,
$.40
1198.40

LTk

121800
1

238 11380

30.652

2343

30,054
31,004

3%’835

o

31332 1
32,868

1174.40

197398
{87

1084.30
114310

0.50
1259.30

Biweekl h‘sétx

183
171
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LOCAL UNION 79 -- WAGE RATESCHEDULE2 —JANUARY 1, 1392 - DECEMBER 31, 1992

96AD%sitti)on CodeAnd Title
arper
28 Welfare Trainee (Temporary Employees)

746 Clinical Assistant
1327 Registered Nursing Assistant

18 Engineer'sAssistant Grade 2

1328 Day Case Housekeeper
** 1418 Cook Grade 1

B
Paypllfyyede
7960

7979

79A2

7962

79A3
79AH

70

80

80

70

80
80

01

01
02
03

01

29,250
29.085
29,670
30,568

29,316

02 30,109

03

03

2
04 34

31,236

288

32,539
457

29,879
30,213

Vo Ane RSy

1120.70

383 12

31,
32,782

1568

16.01
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LOCAL UNION 79 - WAGE RATESCHEDULE 2 —JANUARY 1, 1992 ~ DECEMBER 31, 1892

PositionCode And Title
816 Traffic Field investigator

131 aﬁSu erviso

gg rV|sor Recreatlon & Volunteers
7 iction Co-ordinator

727 ActM'nes rganizer

472 Chemist's Assistant Grade 2

402 Ticket Collector
27 Assistant Housekeeper
518 RentAssessor

PayrollGrade l-lonrs Ster Anuual

7955

7854

7953
7952
7850

70

70

80

70 -

381448
30,602

1

33,142
31,242
32,155
838
31,216
31,257
31,808
238

116970Y

é‘

DNabaks wd
QNG BN B
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ek
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B el Lt
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n
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w0
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LOCAL UNION 79 ~ WAGE RATE SCHEDULE2 —JANUARY1, 1992 —~ DECEMBER 31,

Position Code And Title Bhroekdy
513 Early Childhood Educator Grade 1 Payrolrade “hours” Step Annusk
02
3 W2
84 34.58?51
1347 Home Visitor T9AA 70 01 31,808
02 33,178
03 34,567
04 35,919
1474 Legal Clerk Grade 2 79AN 70 01 32,283
02 33,909
Q3 ,
04 37,380
88 Clerk Grade 2 79AR 70 01 3
0 )
o% -
04 35937
57 Traffic Counter Technician 7951 70 01 232338

1238.30

a8
1376.90
1238.00

1992

Hou

BHIN

b mbed  cdabebad  oded
OO (DO~
D CHOD=P

5892 852 SERs

[ QU Y Y'Y
J dopd 8
N OO~ m bH
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LOCAL UNION 78 —~-WAGE RATESCHEDULE 2 —JANU@& :h 1892 - DECEMBER 31,
Payroﬂ Gnde Hours Ste1p

Position CodeAnd Tille
55 Semor Trafflc Counter Techniclan

ner G 2
5 &slpdtvbor ~Pavement Markings

1172 Assistant Printing Operator

23 Cleaner- Heavy Duties
29 Food Supervisor
86 Audit (Jak Grade 5

286 Music Instructor

7999

7944
7995

80
70

70

2
8
g

o1
01

&

03
04

g

0s

Annual

P maw

35,042
36,449

%8s

SSMQ

32,61 5

J
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LOCAL UNION 79 —-WAGE RATE SCHEDULE 2 —-JANUARY 1, 1892~ DECEMBER 31,

Position Code And Title
588 Quality Control Investigator

914 ComunicationsCo-ordinator
439 Teaching Homemaker

234 Signals Assistant.

427 Assistant Supervisor of Signals

1170 Computer Operator

Biweekly
Payroll Grade Hours Step Annual
79AC 70

7942

7946

TOAT

7998

70

80

70

70

185!;9 6

131250
1376.20
1430.10

127360

1396:30
147210

1 280:00
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LOCAL UNION79 —WAGE RATE SCHEDULE2 ~JANUArcekty 992~ DECE
PayroliGrade Hours' S
7941 80

Position Code And Title
486 Printing Operator

1264 Microcomputer Technician

114 Chemist's AssistantGrade 1

130 Recreation Therapist

94 Welfare Visitor Grade 1

7928

79AG

79AJ

79AK

70

70

70

70

2
03

2 |

04 38691

33,708

2

MBER 31, 1992
Annual  Bi-w

5B
228

b o
L
=

3

&

o SHON | gg 58
—.f-—b

g@;

b
Baion guiu @iEy

3588

3y
e

%
&

5% Wes 38
BRED 23

BB0s 3o
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LOCAL UNION 79 — WAGE RATE SCHEDULE 2 - JANUARY 1, 1992 — DECEMBER 31, 1992

it d T3 Payroll Grad Bb’re:kly al Hou
297 PHIRNG P dSARELT e 7 Soef Aomiel BLaY e

35700 1367.80 19.54

03 37326 1430.10 2043

38,897 149030 21.29

05 40,708 1559.80 22.28

06 42879 183520 23.38

07 44889 171890 2457

08 47,356 181440 2592

100 Engineer’s AssistantGrade 1 7980 70 1 34,877 133630 19.09
2 35754 136990 1957

03 37417 143380 2048

04 38,805 148680 2124

1213 Security Guard 7949 80 01 34932 133840 1673
1195 RehabilitationAssistant 7840 80 01 34,974 134000 16.75
Q2 35855 137780 17.22

03 361916 141440 1768

04 37876 145120 18.14

115 AuditClerk Grade 4 79A6 0 3 134120 19.16
A 3§Z 7 138530 1848

03 38,111 148020 20.86

04 40,048 153440 2192
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LOCAL UNION 78 — WAGE RATESCHEDULE 2 —JANUAéRYL 1992 - DECEMBER 31, 1992
Blweeki ng
1344.00y 16.8

Position Code And Title
552 Weighmaster

« 388 Assistant Hostel Supervisor 7938
92 Storekeeper Grade 2 79AM
293 Graphic Designer Grade 1 7932
384 Syg1p ems Analyst
137 ApplicationTechnologist 7931
127 Clerk Grade 1 79AS

422 Works Dispatcher 7929
866 Roads Dispatcher

80
80
70

70

70

80

Payroll Grade Hours Séep Annual
7937 80 1 35

&

o1

078

33,517
36,686

36,060
36,449
37855
41,124

1360.
1405.60
1381.60

5 ke

B
o

g2l
263 Sokim Sake

NN BENME RYNS

o o
o O

17.01
17.57

17.27

0O D=0 NN
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LOCAL UNION79 —WAGERATE SCHEDULE 2 —JANUARY 1, 1992 ~ DECEMBER 31,

PositionCode And Tile
144 Audit Clerk Grade 3

276 Maintenanceinspector
1223 Maintenance Patrolier

1556 Fire Systems inspector

357 Assistantvaluator-Negotiator

745 Grants Inspector

77 Mate

Biweekly
Payroll Grade Hours™ Step
7930 70 1

7826

79A5

7922

7982

7921

80

70

70

70

2
03

Sgoo

2 R8T RBI] R&R2

37,878

he 128

42'935

2
44’333

39,213

Bi-w
1435.00
15057
165060
1451.20

1645,

00
l‘s‘%zgg

1623.
1698.20

1502.40
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LOCAL UNION79 —~WAGERATE SCHEDULE2 —JANUAéRY 1, 1992 - DECEMBER 31, 1992

346p?:'= oo lgr A&d ‘l’litltgt
ngineering Technologis!
289 Eamiy Goun Clame 9

249 Librarian o
516 Assistant Nutritionist
371 DistrictEnforcement Officer

503 Counsellor

361 LegalClerk Grade 1

Payroll Grade Hours
7920 70

7919

79AD

79AY

79AV

70

70

70

70

S

Annual

BRSSan

NG BRES =SNNm AN
83 3WBS B8IS 88383

28%

ok ek ok puch gkt . sl sl
3 gega
Ye7)

4
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LOCAL UNION79 - WAGE RATE SCHEDULEZ2 —JANUARY 1, 1992 ~ DECEMBER31, 1992

éDOSition CodeAnd Title
66 Roads Inspector

960 Engineer's Assistant -Billing

67 Work Inspector
292 Senior Graphic Designer

965 Facilities PlanningSpecialist

146 Pharmacist

Biweekly
Payroll Grade Hours™ St
7918 80 0

7924

7996
7984

7917

7916

70

80
70

70

70

1

2 ¥882 2 g8\

ep Annua

40,131

Bi-week!
1537.6
1527.40
1575.70
163330
1698.90
1553.60
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LOCAL UNION 79 - WAGE RATESCHEDULEZ2 —JANU@RW 1992 - DECEMBER 31, 1992

And Title

128 BBAREWRsistant Grade 1A
143 Chemist
1262 Physiotherapist

51 Roads Foreman Grade 2
52 Works Foreman Grade 2

256 Parks Foreman Grade 2
84 Supervisor - Traffic

118 Storekeeper Grade 1

79A4

79A9

7914

79AX
7913

70

80

80

80
80

Payroﬂ Grade Hours S

Annual waﬁl:éy

1832
03 455888 1339.00

4

04

g 2%58

03

01

01

1
2
03
04

5 4278 18848

41,656 1596.00

42,073 161200

#213 18088

47 627 1824 80 22,

I-lou
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LOCAL UNION 79 - WAGE RATESCHEDULE2 —JANUARY 1, 1892 - DECEMBER 31, 1982

Position Code And Title
1122 RegisteredNurse

315 Planner

155 glethodtsAnalyst
omputer Programmer
1432 Trangpmahon Systems Analyst

1187 Archivist

Biweekly
Payroll Grade Hours Step
7990

7912

7911

7959

70

70

70

01

84

05

01
02
03
04
0%
06

2R RR2 S

Annual
.GZD

®5 e

Bi-weekl Hou
or-weexly HOu
1627.. 2 20

1.08
1797 60 > 2247
185440 23.18

164220 2346

N~
o0
oo
N
O
w0
[s)]

PPN Dh-
ettt
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LOCAL UNION 79 - WAGE RATESCHEDULE2 —JANUAgRY‘! 1992~ DECEMBER31, 1992

ition CodeAnd Title
égg glmuﬁ é:ﬁeg?{:atorGrad&
rosecutor

744 Planning Officer
378 Research Analyst

369 Vehicle Maintenance Inspector
1168 Senior Archivist

465 Ambulance Dispatcher

PaygliGrade ~_yrs S*? al-weg%y w
8 "“4 R 8%

7985 80 889 158080 21.
BEm s 10

04 48984 187600 2345

e 70 g S 18 298
03 481470 185710 2653

04 50,845 194810 27.83

7910 80 01 44015 168640 21.08
AT G S8R R BT
B &5 B Ba

7907 80 01 45477 174240 21.78
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LOCAL UNION 79-WAGE RATE SCHEDULE 2 -JANUARY 1, 1992 - DECEMBER 31, 1992

... Biweekly
Position Code And Title Payrol| Step
97 Roads Foreman Grade 1 79k6"_gade H(B,%'s 01

255 Parks Foreman Grade 1
257 Arborist Foreman Grade 1

88 Works Foreman Grade 1
578 Senior Ambulance Dispatcher 7905 8 o

434 Senior Programmer 7904 70 01
Q2
03
04
101 Automotive Mechanic Foreman 7803 80 01
355 Valuator -Negotiator Grade 1 7902 70 01
02
03
04
481 Auditor Grade 2 7901 70

Q1
i

Annual
45,416

46416
46,844
49'512
22015
54,554
48,066
48,251
49,640
51,448
53,275
50,845
83,129

£5,841
58,501

Bi-weekly
1778.40
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+. Progressionin positionshaving a maximum of a 1 year schedule shayl be automatic,

Increments may be recommended 0N each 6 month basis.
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LETTERS OF INTENT

THE PARTIES AGREE THAT THE
FOLLOWINGLETTERS OF INTENT WILL NOT
FORM PART OF THE COLLECTIVE
AGREEMENT.

139



July 24, 1989

Mr. Steven David, President
C:U,PE., Local 79
385 Yonge Street, Suite 303
Toronto, Ontario

5B 181

E LETTER OF INTENT
Transfer To Partlime Unit

permanent employee wishing to transfer to the

etro Homes for the Aged Part-Time Unit may sub-
mit such request in writing to the General Manager,
Homes for the Aged. Employeeswho are granted
such transfers shall be governed by the terms of the
collective agreement for Part-Time workers in
Metro’s Homes for the Aged, and in addition, shall
be entitled to the following considerations:

1) Full accrued seniority shall be brought for-
ward, except that for the purpose of Articte 17,
Scheduling, the seniority credit shall be 0% ofthe
seniority accrued subsequent to January 1, 1982.

2) Wage Rates shall be in accordance with the
rate paid at the time of the transfer provided the
employee is working part-time in the same classif-
ication. Where applicable, paid hours in the Part-
Time Unit shall be applied in wage progression.
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3 (A) OQOM.ERS.

Employees must continue to make pension
contributions in accordance with the
provisions of the O.M.E.R.S. regulations
with respect to those persons designated
as "Other Than Continuous Full-Time OF
O.T.C.FT"

3 (B) METRO PLAN

Employees must continue to make pension
contributions and shall receive pension
benefits in accordance with the provisions
of the Metro Pension By-Laws with respect
to part-time work.

4) Provided the employee works a minimum
average of sixteen (16)hours per pay period, the
employee's share of pro-rated benefit premiums
shall be calculated on the basis of hours worked
during the preceding eight (8) pay periods, includ-
ing, initially, time worked in the Full-lime Unit prior
to the transfer.

5) All vacation credits accrued in the Full-Time
Unit must be used prior to the effective date of the
transfer.
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6) Earned sick pay credits shall be available for
use as definedin Article 13 of the Part-Time Agree-
ment. Provided that where an employee is entitled
to a sick pay credit grant, it shall be deferred until
severance of employment, limitedto the accrual in
effect and subject to the wage rate in effect at the
time of transfer. The payment of such sick pay
credit grants shall be subject to the provisions of
Article 12 of the Full-Time Agreement.

7) These provisions do not apply to employees
who retire on pension or elect to withdraw their
pension contributions. Such employees, if rehired,
will be considered new part-time employees.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 18, 1989

Mr. Steven David, President
C.U.PE., Local 78

385 Yonge Street, Suite 303
Toronto, Ontario

M5B 181

Dear Mr. David:

RE: LETTER OF INTENT
Quarterly Establishment Report

Further to our undertaking as set out in the
Memorandum of Agreement with respect to the
renewal of the 1989 -1990 Collective Agreement,
the Commissioner of Personnel will provide the
Union with a quarterly listing of all positions in the
bargaining unit which shall include the following:

1) The establishment of each position.

2) The number of permanent incumbentsin each
position.

3) The number of temporary incumbents in each
position.
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4) A listing of all permanent positions vacant for
more than ninety (90) days indicating the status of
each of these vacancies.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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February 27, 1986

Mr. Steven David, President

C.U.PE., Local 79 /
385 Yonge Street, Suite 303 )
Toronto, Ontario

M5B 151

Dear Mr. David:

RE: LETTEROFINTENT (
Hours of Work

This is to confirm that where it is proposed that
variable hours, flextime, staggered hoursor acom-
pressed workweek be established, the parties
shall, for the purpose of discussion, set up a com-
mittee comprised of representatives of the Depart-
ment@) concerned, Local 78, and the Personnel
Department, in each instance of such request
being made.

Yours very truly,

“PE. Ferguson”
Commissioner of Personnel
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November 14, 1989

Mr. Steven David, President
C.U.PE., Local79

385 Yongs Street, Suite 303
Toronto, Ontario

M5B 1S1

Dear Mr. David:

RE LETTEROF INTENT
Classification Adjustment Arbitration

This letter will confirm with you that the fact that a
position classification was deleted, made redun-
dant or underwent a title change subsequent to
January 1, 1881, will not in and of itself be a bar to
such position classification(s) being properly
before the Board of Arbitration seized with the
Upward Classification Adjustment grievance.

Insofar as the payment of any monies owing as a
result of any award, the Board of Arbitration shall
determine to whom such adjustments are payable.

Yours very truly,

Harold M. Bail
Director, Labour Relations

146



July 18, 1988

Mr. Steven David, President
C.U.PE., Local79

385 Yonge Street, Suite 303
Toronto, Ontario

MsB 181

Dear Mr. David:

RE: LETTER OF INTENT
Employment Security

Further to the undertakingset out in the Memoran-
dum of Agreement with respect to the renewal of
the 1989-1990 Collective Agreement, the parties
agree to establish a joint committee to explore the
feasibility of returningwork to the Local 79 bargain-
ing unit which had been previously performed by
membersof the bargainingunitand has since been
contracted out.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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April 16, 1875

Mr. J. D. King, President

Local Union No. 79

Canadian Union of Public Employees
12 Shuter Street, Suite 102

Toronto, Ontario

Dear Mr. King:

As a resultof discussions betweenrepresentatives
of Local Union NO. 78, Canadian Union of Public
Employees and Representatives df the Social Ser-
vices Departmentof the Metropolitan Corporation,
the following agreement has been reached in
regardto the matter of staff meal periodsinour Day
Care Centres.

Inview of ltsbeing agreed and understood that Day
Care Supervisors and Day Care Assistants should
not leave their place of employment during the
meal period except with the permission of the
Senior Supervisor, it B agreed that employees in
such classificationswill be permittedto accrue paid
lieu days on the basis of one (1) day for each ten
(10) weeks worked.
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This arrangement is effective from January 1,
1975, and will be subject to the following ad-

ministrative procedures:

(A) Lieu days may be taken as they are earned
or may be accumulated to a maximum of ten (10)
days in a two (2) year period.

(B) All time off, other than paid vacation, desig-
nated holidays or lieu days which exceed five (5)
days in a ten (10) week period, must be made up
before the lieu day is earned.

(C) Lieu days may not be taken before they are
fully earned.

{D) In general, the taking of lieu days earned
must be arranged in advance with the Senior Su-

pervisor and may be added to the annual vacation.

Meal time stand-by in the Day Care Centres is
necessary to provide for the adequate protection
of the children in the event of lire or other emer-
gency. Under normal circumstances, employees
will not be requiredto performactual working tasks
during these periods. However, when work is re-
quired during the lunch period, the employee will
be compensated at the overtime rate of pay.
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Will you please indicateyour concurrencewith the
foregoing in the lower left-hand corner and return
the attached copy to me at your convenience.

Yours very truly,

*W. J. Milks"
Personnel Officer

‘John D. King"
President, Local Union No. 79
Canadian Union of Public Employees
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July 6, 1988

Mr. Steven David, President
C.U.PE., Local79

385 Yonge Street, Suite 303
Toronto. Ontario

M5B 151

Dear Mr. David:

RE: LETTER OF INTENT
Rehabilitationand Retraining

Further to the undertaking as set out in the
Memorandum of Agreement with respect to the
renewal of 1988-1890 Collective Agreement, the
Metropolitan Corporation agrees to continue to
meet with representatives of Local 79 during the
term of this Collective Agreement for the purpose
of jointly further developing the existing rehabilita-
tion program with concentration on the following
areas.

1) Establishmentof additional rehabilitation clas-
sifications for long term disabled employees.

2) Job modification to suit disabled employees.

3) Retraining of disabled employees for other
Metrojobs.

4) The role of the rehabilitation section in placing
qualified disabled employees within Metro.
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5) Physical demands analysis of jobs for
suitability for rehabilitationpurposes.
6) A paid Union representativeas required.

The implementation of the above recommenda-
tions shall be the subject of continuing discussions
and agreement where appropriate with Local 79.
Any appropriate future amendments to the Collec-
tive Agreement to be negotiated as required.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 6, 1989

Mt. Steven David, President
C.U.RE., Local79

385 Yonge Street, Suite 303
Toronto, Ontario

M58 181

Dear Mr. David:

RE: LETTER OF INTENT
Reclassifications

In accordance with the undertaking as set out in
the Memorandumof Agreement with respectto the
renewal of the 1989-1990 Collective Agreement,
the Metropolitan Corporation agrees to discuss a
limited number of classifications.

Any agreed upon adjustments as a result of this
1989 undertaking shall effectively take into ac-
count the date of installation as part of any adjust-
ment that may be granted by the Board of
Arbitration currently dealing with the Upward Clas-
sification Grievance. Any adjustmentsas a result
of this memorandum shall have no other effect on
the Upward Classifications Arbitration and neither
party shall either directly or indirectly make refer-
ence to any of the discussionsor any adjustments
resulting from the above undertakingto said Board
of Arbitration.
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Any agreed upon adjustments shall be subject to

approval by the Metropolitan Council and shall
become effective the first of the pay period follow-

ing such approval.
Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 18, 1988

Mr. Steven David, President
C.U.PE., Local 79

385 Yonge Street, Suite 303
Toronto, Ontario

M58 181

Dear Mr. David:

RE: LETTER OF INTENT
Technological Change

This letter will confirm our undertaking as set out

in the Memorandumdf Agreement with respect to

the renewal of the 1988-18980 Collective Agree-
ment that where there are technological changes M
in the operation of the Metropolitan Corporation
which may impact on the manner in which '\/
employeesperformtheir work, the parties shall, for a
the purpose of discussing such changes, gstablish
a_committee comprised of representatives of the
Department(s) concerned, the Union and the Per-
sonnel Department.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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June 23, 1987

Mr. Steven David, President
C.U.PE., Local 79
385 Yonge Street, Suite 303

Toronto, Ontario

M58 181

Dear Mr. David:

RE: LE‘TTER OF UNDERSTANDING
Recelving Clauses

To govern all permanentemployees granted leave
of absence and who wish to work part-time:

1) Part-timeemploymentduring a period of leave
of absence from permanent service wili be
governed by the terms of the Part-time Agreement.

2) Seniority, with limited application, will date
fromJanuary 1, 1982 or the date of hire whichever
is tater. N

3) Wage rates shall be in accordance with the
rate paid at the time the leave was granted, pro-
vided the employee is working part-time in the
same classification. Where applicable, paid hours
in the part-time unit shall be applied in wage
progression.
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4) Pension credits will be frozen from the date of
leave to the date of return, except that employees
may exercise the option of purchasingthe "broken
service" at a later date. This involvesthe payment
of both employer and employee share.

5) Employees may exercise the optionaf continu-
ing their Long Term Disability and extended Group
Life Coverage by paying the full cost of premiums.

6) Vacation credits, unused at the time leave is
granted, shall remain intact until the employee
resumes full-time employment. Vacation pay for
the part-time work shall be in accordance with
seniority as outlined in item #2.

7) Earned sick credits shall be available to use
as defined InArticle 13 of the Part-timeAgreement.

8) Provided the employee works a minimum
average of sixteen (18) hours per pay period, the
employee's share of pro-rated benefit premiums
shall be calculated on the basis of hours worked
during the preceding eight (8) pay periods, includ-
ing time worked in the full-time unit prior to the
commencement of leave.
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9) Employeeswho are granted leave of absence
and continue to work part-time shall not be

replaced by full-time employees. They shall have
the option of selected shifts from their regular
schedule to a maximum of forty-eight (48) hours
bi-weekly, other than during the summer vacation
period. The remaining shifts shall be assigned to
other part-time employees.

10) Permanent employees on part-time assign-
ment shall be paid through a previous pay adjust-
ment. This means that their first cheque following
assignment will be deferred for two (2) weeks.

11) Atthe conclusionof the leave of absence, the
employee shall be returned to her former per-
manent position and credited with the additional
accrued seniority based on hours worked in the
part-time unit.

Yours very truly,

P E. Ferguson
Commissioner of Personnel

168



May 3, 1982

Mr. J. Rose, President
C.U.PE., Local 79

385 Yongs Street, Suite 303
Toronto, Ontario

M58 151

Dear Mr. Rose:

RE: LETTER OF INTENT
Occupational Health and Safety

d Pregnant Employees

This is to confirm the undertaking given to you on
the above mentioned subject during the recent
negotiationson the renewal of the collective agree-
ment between Local 7¢ and the MetropolitanCorp-
oration.

Any employee who is pregnant and who is
scheduled to work with video display terminals
(VDT's) shall, upon her request, be assigned to (,7
other duties within the bargaining unit, withoutloss ==
of pay or benefits, for the period between such <~
request and the commencement of her leave of
absenceas provided inArticle 18.06 of the current
collective agreement.

Yours very truly,

Commissioner of Personnel
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July 4, 1991

Mr. Steven David, President
C.U.PE., Local79

257 Adelaide Street West, Suite 300
Toronto. Ontario

MSH 1X9

Dear Mr, David:

RE: LETTER OF INTENT
No Fault Insurance

In accordance with the undertaking as set out in
the Local 7¢ Memorandum of Agreement with
respect to the renewal of the 1991-1992 Collective
Agreement, the Metropolitan Corporation agrees
that where an employee is absent from work as a
result of a non-occupational injury, he shall suffer
no loss of seniority should he elect to receive
benefitsfromhis insurer ratherthan utilize his bank
of accumulatedsick credits.

Yours very truly,

HaroldM. Ball’
Director, Labour Relations
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July 4, 1991

Mr. Steven David, President
C.U.PE., Local79

257 Adelaide Street West, Suite 300
Toronto, Ontario

MSH 1X9

Dear Mr. David:

RE: LETTER OF INTENT
Pension Plan

In accordance with the undertaking as set out in
the Local 78 Memorandum of Agreement with
respect to the renewal of the 1991-1892 Collective
Agreement, the parties agree to meet during the
term of the Collective Agreement and attempt to
negotiate improvements to the pension plans.

Includedin these negotiations will be eatlier retire- .,
‘ment-provisions (including specializéd provisions

for certain positions within the Ambulance Depart-
ment), purchase of other government service, im-
proved access to pensions, pensions based on the
best thirty-six (36) months, the cost of the buy-back
provisions to be amortized over several years, and

a pension protection package (i.e. retirement al-
lowance).
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Such meeting(s) shall take place within the sixty
(60) day period following the ratification d this
Memorandum df Agreement by the Metropolitan
Council.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 4, 1991

Mr. Steven David, President
C.U.PE., Local 7¢

257 Adelaide Street West, Suite 300
Toronto, Ontario

M5H 1X9

Dear Mr. David:

RE: LETTER OF INTENT
General Leave

In accordance with the undertaking as set out in
the Local 79 Memorandum of Agreement with
respect to the renewat of the 1991-1992 Collective
Agreementthe Metropolitan Corporationagrees to
further discuss with Local 79 during the term of the
Collective Agreement an Extended Leave of Ab-
sence Policy, such discussion to imzlyéms and
conditions for a funded leave plan

Yours very truly,

Harold M. 8alf
Director, Labour Relations
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July 4, 1991

Mr. Steven David, President

C.U.PE,, Local79

257 Adelaide Street West, Suite 300

Toronto, Ontario

MSH 1X9 ,5

Dear My, David: //
RE: LETTER OF INTENT / ")
Employment Equity

in accordance with the undertaking as set out in
the Local 78 Memorandum of Agreement with res-
pect to the renewal of the 1991-1982 Collective
Agreementthe parties agree thatthey shall contin-
ue to discuss during the term of the Collective
Agreement Employment Equity issues. Priority
items shall include:

i} Metro wide promotion system:

if) Increasingthe opportunities for full-time perm-
anent jobs for casual, part-time and temporary
status employees;

i) Promotion andfor upgrading as opposed to
alternate rate:

iv) Improving training and development oppor-
tunities for employees in entry-level positions;
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P
v) Career planning, training and development.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 4, 1991

Mr. Steven David, President
C.U.RE,, Local 79

257 Adelaide Street West, Suite 300
Toronto, Ontario

M5H 1X8

Dear Mr. David:

RE: LETTER OF INTENT
Alternate Rate Bargaining Unit ol 5

Inaccordance with the undertakingas setoutinthe
Local 78 Memorandum of Agreement with respect
to the renewal of the 1991-1992 Collective Agree-
ment, Local 79 hereby acknowledges that those
employees in the Local 43 bargaining unit who are
assigned alternate rates in accordance with Article
8.02(c), Wages, of the Local 43 Collective Agree-
ment shall, following the completion d the initial
thirty (30)continuous working day qualifying period,
become members of the Local 78 bargaining unit
for all purposes for the duration of the assignment.

Once the assignment is terminated, the employee
concerned shall returnto the Local 43 bargaining.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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July 4, 1991

Mr. Steven David, President
C.U.PE., Local 79

257 Adelaide Street West, Suite 300
Toronto, Ontario

M5H 1X9

Dear Mr. David:

RE: LETTER OF INTENT
Quarterly Alternate Rate Report

In accordance with the undertaking as set out in
the Local 79 Memorandum of Agreementwith res-
pect to the renewal of the 1991-1992 Collective
Agreement, the Commissioner of Personnel will
provide the Union with a quarterly report regarding
Alternate Rate assignments which exceed thirty
(30) continuous days, that occur either within the
Local 78 bargaining unit or between the Local 79
and Local 43 bargaining units. This report shall
contain the following information.

1) the “establishment" of the position to which the
alternate rate has been assigned,

2) The number of permanent and temporary in-
cumbents within the classification to which the

alternate rate has been assigned,
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3) The length of time the employee has been
continuously working in the alternate rate position.

Yours very truly,

Harold M. Ball
Director, Labour Relations
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August 8, 1991

Mr. Steven David, President
C.U.PE., Local7¢

257 Adelaide Street West. Suite 300
Toronto, Ontario f/ ;
MSH 1X9 20 /
Dear Mr. David: /d

R E LETTER OF INTENT
Deregulated Prescription Drugs

This is to confirm the undertaking given to you
during negotiations on the 1981-1882 collective
agreement betweenthe parties. The Metropolitan
Corporation agrees that coverage under the Corn-
prehensive Medical Plan shall be continued until
the expiry of this collective agreement for any
prescription drug that is deregulated during the
currency of the 1981-1982 collective agreement.

Yours very truly,

Harold M. Ball
Director, Labour Relations
HB:k!
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ALPHABETICAL INDEX -
1991-92 AGREEMENT

This index is solely for the purpose of locating
subjects in the collective agreement and is not
intended to be used to interpret or give particular
meaning to a clause IN the collective agreement.

SUBJECT

Absence due to illness, lessthan a
day

Access lo employee’s file

Alternate Rate

Appointment of Arbitrator

Arbitration Board Sharing Expenses
Bargaining Unit

Basic Life insurance Coverage
Bereavement Leave

Cali-in Pay

Canadian Citizenship Court Leave

Changes in Marital Status or
Dependents

Changes in Agreement
Clothing Allowance
Compressedair Premium
Contracting Out

Dental Plan

Defartment of Ambulance Services
(12 hour shift)

Designated Holidays ~ defined

171

ARTICLE
1113

30.01
5.08, §.08, 5,07,
5.08

17.03(d,ivA),
17.03(s)

17.03(d,ivB)
1.01

13.05
18.04(a,b)
.03

18.10

1342

32.01

25.03

6.05, 6.06
23.04

13.10
Appendix ‘A"

9.01(a,b.c)



SUBJECT

Designated Holiday during Vacation

Designated Holiday Pa

Pesig ated Holiday- Homes lor

" Age

‘Desia ated Holiday Pay -
Temporary Employees

Disciplinary Discussion

Doctor's Certificate

Dues Deduction

Eligibility Lists
Employee
Employment Security

Exclusionfrom Bargaining Unh
Firial and Binding Decision
Floating Holiday

Grievances Initialedat Step 2
Grievance Lodged by Employer

Grievance Procedure on Not Being
Promoted

Grievance procedureOn Sexual
Harassmen!

Grievance Procedure on
Suspension or Dismissal

Grievance Procedure Steps
@risvance procedure Time Limits
Handicapped- Deélined

Realth and Life Insurance Benefits
Eligibility
Hospitalized During Vacation
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ARTICLE
10,09
8.02(2)
9.02(b)

9.03

17.01(c.d)

11,16

2,03, 2.04, 2.05,
2,06

16.05
1.03

23.01, 23.02,
23.03

1.04
17.03(f)
9.04
17.03(a,b.c)
17.05
17.03(0)

17.03(c)
17.03(a)
17.03(d,g.h)
17.03(d)

3.02, 3.03
13.01

10.11(8)



SUBJECT
Hours of Work for Day Workers
Job Call Procedure

Jurisdiction of Arbitration Board.
Jury or Witness Duty

Jury or Witness Duty During
Vacation Period

Lay-off Procedure

Leave of Absence to Complete
Vacation Period

Leave of Absence - Elected to
Union Office

Leave d Absence - Personal

Leave of Absence - Union Business
Leave of Absence - i1l Dependents

Lieu Time

Lieu Time - Maximum

Long Term Disability Insurance

Loss of Capability due lo illness,
Injury or Age

Lunch Period

Management's flights

Medical Proleclion Plan

New or Changed Classifications

No Discrimination - Defined

No Discrimination~ Supervisory
Responsibitities

No Strike or Lockout
Natice of Shift Change
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ARTICLE
8.05

18.01, 16,02,
16,03, 16.04,
16.05, 16.08
17.03()
18,05
10.11(b)

21.03
10.08

18.01

11.04(b), 18.114
18.03

18.12

6.02(b)

6.02(b)

13,08, 13.09
16.08

8.03
1.06
13.04(a),(b),(c)
5.04
5.01
3.04

24.01
£.01(a,b,c)



SUBJECT

Oritario Health Insurance Plan
(OHIP)

Optical Benstit

OptionalLife Insurance Coverage
Overtime Pay

Parental Leave

Pay for Remainder of Shift
payment of Sick Pay

Pensions
policy Grievance
Pregnancy Leave

Probationary Period

Protective Clothing and Equipment
Printing of Collective Agreemant
Qualtiication lor Benefits Coverage

Cualitication lor Limited Benefit
Coverage

Recall Procedure

Recall Right

Regulatly Scheduled Rotating Shift
Reimbursement of Legal Expenses

Re-opener ON Wages and Salaries

-Request to Transfer Outside
Department

Requestto Transfer Within
Deparnment

Rest Periods
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ARTICLE
13.02

13.04

13.07

6.01, 8.02(a)
18.06(a)(b)(c)(d)(e

}, 18.08, 18.09

22.05

11.12, 11,13,

11,16

14.01, 14.03

17.04

18.06(a)(b)(d)(e),

"18.07

2.02

25.01, 25.02
35.01
13.13(a)
13.13(b)

21.08
21.06()
7.01(b)

26,01, 26.02,
28.03

32.02
15.01(a)

15.01(b}

8.04



SUBJECT
Rest Period Between Shift Change
Retirement- Benefit Coverage

Safety

Semi-private Hospitalization
Seniority Established
Seniority Lost

Sexual Harassment

Shift Bonus

Shitt Change in Emergency
Shift Schedules

Shop Stewards

Sick Pay Credits - Accumulation

Sick Pay Credits - No Accumuiation
Sick Pay Credits Exhausted

Sick Pay Gratuity

Statt Reduction

Stand-By Pay

Temporary Employees Eligibility for
Benefits

Term of Agreement

Transportation Allowance

Union Membership
Upward Classification Adjustments
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ARTICLE
8.01(d)

14.04, 14.05,
14.06

28.01

13.03

21.01, 21.02(a)
21.05

4,01, 17.03(¢)
7.01(a.b)
2.01(¢)

6.07
1.07(a,b),
17.01(b)
11.04(a),
11.05(a,b),
11.18(a,b)
11.07, 11.08

11.08, 11.11,
11.14

12.01, 12.02,
12.03, 12.04,
12.05

21.02(b), 21.03
6.04
20.01

33.01

19.01, 19.02,
19.03

2.01
31.01



SUBJECT

Vacation - Calculating Length

Vacation Benetits - Eligibitity

Vacation Pay -Changingto
Permanent Status

Vacation Pay - Death of Employee

Vacation Pay - Retiring Employee

Vacation Pay - Termination of
Service

Vacation Pay - Advance

Vacation Pay - Mate and Ticket
cotlector

Vacation Period Completed

Vacation Schedules - Homes for
Aged

Wage Increments

Wage Rates

Wage Schedules

Week-end Premium

Workers' Compensation
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ARTICLE
10.06
10.01(a,b,c)
10.05(a)

10.03
10.04
10.02(6.c)

10.07
10.05(b)

10.10
10.12

5.02, 5.03
5.01

17.01(c,d)
22.02, 22.03,
22.04



