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THIS AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER 1988. 

' BETWEEN: 

THE METROPOLITAN BOARD OF COMMISSIONERS OF POLICE 
hereinafter called "THE BOARD" 

OF THE FIRST PART, 

- and - 

THE METROPOLITAN TORONTO POLICE ASSOCIATION 
hereinafter called "THE ASSOCIATION" 

OF THE SECOND PART. 

WheredS the  Par t ies  have mutually agreed to enter  into and execute this 
Agreement defining, determining and providing for remuneration, benefits, 
pensions and working conditions of the  members of t he  Metropolitan Toronto 
Police Force corning within the  Uniform Branch ds set out in Schedule "A" 
hereto. 

Now, therefore, this Agreement witnesseth tha t  in consideration of the  
premises t he  Board and the  Association hereby mutually agree and covenant as 
follows: 

ARTICLE 1 - SCOPE 
1:OI This Agreement shall apply only t o  those members of the  Metropolitan 

Toronto Police Force as set out in Schedule "A" hereto. 

ARTICLE 2 - DEFINITIONS 

201 Except where a contrary intention appears, 

(a) "Chief of Police" means the  Chief of Police, from t ime to time, of 
t he  Metropolitan Toronto Police Force. 

"Force" means the  Metropolitan Toronto Police Force. 

"Member" means a person holding a rank or classification as set out 
in Schedule "A" to this Agreement. 

"Service" or "Length of Service" shdll include service with the  
Police Force of an  a rea  Municipality as well as with the  
Metropolitan Toronto Police Force. 

(b) 

fc) 

(d) 
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ARTICLE 3 - MANAGEMENT RIGHTS 

301 (a) The Association and i ts members recognize and acknowledge that, 
subject to  the provisions of the Police Act and the Regulations 
thereto, it IS the exclusive function of the Board to: 

(i) maintan order, disciphne and efficiency; 

(ii) discharge, direct, classify, transfer, promote, demote or 

(iii) hre. 

suspend, or otherwise discipline any member; 

(b) If a member claims that the Board has exercised any of the 
functions outlined in  paragraph (a) hi) in  a discriminatory manner 
or without reasonable cause, then such a daim may be the subject 
of d grievance under the provisions of the grievance procedure 
outlined in  this Agreement or dealt with under procedures within 
the exclusive jurisdicaon of the Ontario Police Commission, as 
prescribed by The Police Act. 

(c) The Board agrees that it will not exercise any of the functions set 
out in  this Article i n  a manner inconsistent with the provisions of 
this Agreement or The Police Act  of Ontario and the Regulations 
thereto. 

302 Nothing in  this Agreement shall be construed as imposing any personal 
liability upon an individual who, from time to time, is a member of the 
Board. 

508-J ARTICLE 4 - SALARIES 

k0f Subject to  the exceptions set out below, the salary to be paid to each 
member shall be i n  accordance with the rate of pay for each rank as set 
forth i n  Schedule "A" annexed hereto and forming part of this Agree- 
ment, surh salaries being i n  accordance with the ditferentials set out in  
the said schedule. 

(a) A member promoted to the rank of Sergeant shall serve a proba- 
tionary period of one year from the date of such appointment. 
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ARTICLE 5 - HOURS OF WORK AND PREMIUM PAY PROVISIONS 

5:OI (a) A regular Pour of duty shall consist of 
work. Where a member  on such regular 
h idhe r  supervisory of f icer  to terminate 
t h e  completion of e igh t  hours he/&e shall rece ive  m less than 
e ight  hours of pay for  such tour, 

Each member  shall repor t  for duty at leant f i f t e en  minutes prior t o  
t h e  commencement  of hidhet.  tour  of duty, which t i m e  shaf.1 not  be 
included in computing t h e  duration of such period. -y2 .... ' ;.; ,.. 

Each member's  normal week shall consist  of f iye  tours  of duty and 
two  days off which shall, subjec t  t o  t h e  requi rementYof  t h e  
service,  (which said requirements shall b e  subjec t  t o  question in 
any grievance procedure) he  consecutive. 

(b) 

(t) 

(d) Each member  shall be  ass t o  commence a f t e r  
t h e  completion of two and y and be  completed 
before  t he  completion of six hours of duty. When the  requirements 
of t h e  serv ice  do not  permi t  t h e  taking of an  assigned lunch peri$ 
t he  member  and h idhe r  supervisory offi 
o ther  period during t h e  said tour  OF t h e  
with one hour at s t ra ight  t ime. 

Where t h e  requirements of t he  serv ice  only permi t  d member to 
t ake  one-half hour or less for  lunch, t h e  member  shdil be  credi ted  
with one-half hour a t  s t ra ight  t ime. 

A member  who i s  granted permission t o  b e  excused from duty in 
accordance  with t h e  lieu t ime  provisions of t h e  Agreement  a f t e r  
having completed four hours of duty shall have lieu t ime  debited 
for  four hours and shall be  credi ted  with one hour at Straight t i m e  
for t h e  lunch hour not  taken. 

(e) ',> ', 
\ i 

(f)  

5:OZ Subjec t  to  t h e  requirements of t h e  services in t he  discretlon of t h e  Chief 
of Police: 

(a) The normal tours  of duty will be as follsws: 

FlFSt TOUP 

Second Tour 

1201 a.m. - 8.00 a.m. -3 
8:OO am. - 4:OO p.m. 

Third Tour 4:OO p.m. - 12:OO midnight, 

provided t h a t  t h e  Chief of Police shall continue t o  have t he  right 
t o  change t he  s tar t ing  t ime  of a tour of duty. 

A member  assigned to ro ta t ing  shifts shall regularly r o t a t e  from 
one shift  to another so t h a t  an  equal amount  of t ime  will be  Spent 
by d member on each shift ,  providing, however, t h a t  by mutual 

(0) 
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agreement between a member and the  Officer in Charge of his/her 
Unit of command, a member may spend more time on one shift  
than any other. 

5:03 When a member is required to be on duty one-quarter hour or more in  
excess of such member's daily tour of duty, such member shall receive 
lieu t ime  as provided in  Clause 2 0 5 ,  or  pay calculated at the rate of one 
and one-half t imes  t h e  member's r a t e  of pay for  t ime  worked in excess 
of such daily tour. 

2 0 4  (a) For t h e  purpose of this Clause '*k" is defined as t h e  callback 
of a member a f t e r  he/she has  reported off duty and before h idhe r  
next  following tour of duty, and shall include t h e  a t tendance of a 
member: 

(1) (i) at courts during hidher  off duty hours including lieu 
t ime  hours or 

on an  overtime assignment separated by t ime  off from 
h idhe r  regular tour. 

(ii) 

Such member shall be  granted lieu time, as provided in 
Clause 5:05, or  pay calculated a t  t h e  r a t e  of one and one-half 
t imes  the  member's r a t e  of pay for  dl hours of duty in such 
callback with d minimum of 3 hours pay or time off in lieu 
thereof d t  t he  t ime and one-half r a t e  for each such callback. 

at cour ts  during h idhe r  regularly scheduled days off or 

performing duty on regularly scheduled days off. 

-1 
(2) (i) 

(ii) 

Such member shall be  granted lieu time, ds provided in 
Clause 5:05, or pay calculated a t  t h e  r a t e  of one and one-half 
t imes  t h e  member's r a t e  of pay for all hours of duty in such 
callback with a minihum of 4 hours pay or u m e  off in lieu 
thereof at t h e  t ime  and one-half r a t e  for  each such callback. 

(bl An appearance under subpoena at a Workers' Compensation Board 

(C) f t h e  Chief of Police and by the  mutual consent 

required to make two  o r  more appearances in Court immediately 
preceding t h e  first  tour of duty. 

(d) (i) A member who is required to a t tend cour t  during hidher 

thereof spent i n  Court. 
Vacation Shall be granted two days Off for each day Or pdrt 



(ii) If such appearance is outside of Metropolitan Toronto this 
clause will only apply if t he  member has notified h idhe r  Unit 
Commander as soon as possible a f t e r  being made aware  of 
such required cour t  attendance. 

In addition, when t h e  member must travel to court from a 
place other than h idhe r  normal place of residence, on a day 
other than the  day of cour t  attendance, he/she shall be 
granted equivalent t ime  off to a maximum of eight hoilrs for 
each day spent travelling. The member shall be reimbursed 
for any reasonable travelling expenses, except  where the  trip 
i s  made t o  or from t h e  normal place of residence. 

The provision of this clause shall hot apply where a member 

(iii) 

(iv) 
by agreement with hislher Unit Commander has elected t o  
amend his/her vacation period a f t e r  he/she has been notified 
tha t  helshe was scheduled for cour t  attendance during t h e  
new vacation period. 

(e) Effective March 1, 1988, in t he  event t ha t  a scheduled court 
appearai.ce is cancelled a f t e r  2300 hours of t h e  d a y  preceding the  
scheduled cour t  appearance the  officer shall be  entitled t o  One-half 
of t he  call-back allowance t h a t  would otherwise be  payable. 

5:05 14 member may e lect  lieu t ime  instead of payment for overtime, 
including a l l  backs, in accordance w r t h e  following procedure: 

(a) Upon completion of such overtime worked by a member, such 
member shall indicate t o  hidher  Officer in Charge whether t he  
member elects to be paid for such overtime or to take t ime  off in 
lieu thereof. The Officer in Charge Shall enter  the  member's 
election in the  records provided therefor. 

Periods of overtime for  which a member elects to  be  paid shall be  
accumulated for one calendar month and the  totdl so accumulated 
shall be paid for during t h e  next  following calendar month. 

Periods of overtime which the  member has  elected t o  take as lie3 
t ime  off shall be allowed to accumulate, and for every one hour of 
lieu t ime  so accumulated, t h e  member shall be entitled to take one 
and one-half hours off,  provided tha t  such t ime  must be taken at  a 
t ime  agreed upon between the  member and the  Unit Commander. 
Lieu t ime may be taken as par t  of a day or a whole day. 

(b) 

(c) 

5:06 (a) All lieu t ime  shall be recorded in the member's lieu t ime  register. 
The Par t ies  agree tha t  lieu t ime  should be used as soon as 
practicable af ter  t he  t ime  is dCCUmuhted. Lieu t ime  to the  credit  
of any member which exceeds eighty hours of accumulation on the  
last day of the  month of February, M a y  or August shall be paid on 
the  pay day nearest t h e  end of the  following month, or which 
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exceeds forty hours on the last day of November, shall be paid for 
before the end of the following month. For the purpose of this 
clause, lieu time includes all time accumulated under dause 5 0 1  
for lunch hours worked, dause k05  for overtime and callbacks, and 
clause 9:OU for Statutory Holidays worked. 

A member with the concurrence of hidher Unit Commander may 
request in  writing by November 1st that he/she retain eighty hours 
in the lieu time bank at the end of November of any year provided 
that the excess of forty hours will be utilized prior to  the end of 
February of the next year. Such request setting out when the 
excess hours are to be utilized must be approved by the Chief 
Administrative Officer whose determination will be made by 
November 15th. 

(b) 

All witness fees, exclusive of transportation allowance, received by any 
member attending, either on or off  duty, any court shall be forfeited to 
the Treasurer of the Municipahty of Metropohtdn Toronto where such 
member is entitled to payment from the Board for such court appear- 
ance. 

A member who is assigned to perform all the regular duties of d higher 
rank for a temporary period of not less than one full tour of duty in  each 
assignment, shall receive salary at  the lowest rate of such higher rank 
for the entire period he/she is so assigned. A member who is authorized 
to  work through the lunch hour and to leave an hour before the normal 
end of duty is nevertheless entitled to the higher rate. 

Pay cheques shall be made available to all members in  all units not later 
than ROO a.m. on pay day. 

A member shall-receive: 

(a) 

$9 - I086 0) 

An additional allowance of ten cents per hour for al l  hours worked 
during a shift which c o r n m e w e r  1O:OO a.m. and at  or before 

6:OO p.m. d5- !coo 
(b) An additional allowance of t ent cents er hour for al l  hours 

. worked during a shift which commences after 6:OO p.m. on one day L P  

and a t  or before 4:30 a.m. on the following day. 

The payment of any shift premium shall be i n  addition to any 
overtime payment entitlement, but it shall not be included for the 
purpose of calculating overtime pay. 

(c) 

For the purpose of calculating overtime and call back payments or Lieu 
time, such calculations shall be taken to the nearest haif hour, i.e. 
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Time Worked Time Credi ted  
(At  appropr ia te  ra te )  

0 - I4  Nil 

15 - 44 30 Minutes 

45 - 1 hour 

etc. 

1 hour 
14 minutes 

5:12 No deduction wil! be made  from pay and no over t ime payment  will be 
made  f o r  t h e  shor t  tour  worked o r  t h e  addit ional hour worked as d result  
of t h e  changeover t o  Daylight Saving from Standard  Time, and vice 
versd. 

Ef fec t ive  March 20, 1988, where  a member  who is not absent  from work 
f o r  sickness o r  o therwise  i s  ordered t o  a t t e n d  t h e  Medical Bureau outside 
hislher scheduled duty  hours, t h e  member ,  

5:13 

fi) if h i d h e r  a t t e n d a n c e  immedia te ly  precedes  o r  immedia te ly  
follows hislher scheduled duty hours, snall  b e  paid at  t i m e  
and one  half for  t h e  r i m e  of h i d h e r  a t t e n d a n c e  (including any 
necessary t rave l  t i m e  outside h i d h e r  scheduled duty hours t o  
and f rom h i d h e r  regular place of work); or  

Otherwise,  shall be paid t h r e e  hours a t  t i m e  and one half 
hislher s t ra ight  t i m e  hourly r a t e  or t i m e  off in lieu thereof.  

(ii) 

For  t h e  purpose of th is  c lause  a member  scheduled to work t h e  day of 
a t t e n d a n c e  at  t h e  Medical Bureau i s  not  absent  from work for  sickness or 
otherwise during such day. 

ARTlCLE 6 - CLOTHING EXPENSE REIMBURSEMENT 

6 : O l  On t h e  submission of appropr ia te  rece ip ts  for  clothing required for  t h e  
per formance  of h i d h e r  duty,  e a c h  member  who i s  required to perform 
Police dut ies  in plainclothes shall  be reimbursed for such expenditure not 
to exceed  $800.00 per annum if he/she per forms such dut ies  for a full 
calendar year  and  shall b e  issued vouchers for  t h e  cleaning of 
plainclothes. If he/she per forms such  dut ies  for  less than  a Calendar 
year  but  for th i r ty  (30) days  or more  i n  t h a t  year,  he/she shall rece ive  d 
pro  or t iona te  p a r t  of t h e  aforesaid reimbursement in t h e  s a m e  ra t io  t h a t  
h i s h e r  t i m e  so spent  bears  t o  t h e  ca lendar  year.  

T h e  clothing allowance t o  b e  paid t o  d member  ‘ds provided in Clause  
6:OI above shall  b e  paid in t w o  ins ta lments  during t h e  months  of J u n e  
and December  in e a c h  year. 

6:02 
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6:03 Each member who is not in receipt of a dothing allowance shall be 
issued two pairs of either boots or  shoes which shall be replaced by the 
Board when necessary. The issuance of either boots or  shoes shall be  in 
accordance with the  determination of t h e  member's superior officer as 
t o  what is adequate or  required by the particular duty of the  member. 

6:04 Each member who is not in receipt of a dothing allowance shall be 
issued vouchers for  the  cleaning of his/her uniform i n  accordance with 
dause e05 and a t  such times as a r e  warranted by extraordinary wear 
and tear,  occasioned in the  line of duty. 

6:05 Thirty cleaning vouchers will be issued quarterly for t h e  purpose 
provided in clause 6:Ol and 6:04 above. These vouchers may be  
redeemed as follows: 

Article of Clothing 
Tunics or Jackets  
Trousers 
Riding Breeches 
Shirts (2 for 1 voucher) 
Blouses (2 for 1 voucher) 
Ties (2 for I voucher) 
Long Riding Coat 
Top Coa t s  
Dress 
Skirt 
Sweater 
Suit (2 piece) 
Suit (3 piece) 
Uniform Reefers 

Vouchers Required 
1 

2 
I 

ARTICLE 7 - VACAT IONS 

A member shall be eligible for vacation on the  follbwing basis: 

(i) 
s 4 f  Q t  

893 Q3 

vacation; ."? 22 a= ee 

following the  completion of one year of service - 2 weeks 
vacation; 

following the  completion of three years of service - 3 weeks fii) 

(iii) following the completion of nine years of service - 4 weeks 
vacation; 

(iv) following the  completion of sixteen years of service - 5 
weeks vacation; 
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(VI following the  completion of twenty-four years of service - 6 
weeks vacation. 

A member who is qualified for two weeks vacation entitlement 
under Clause EO1 (a) (i) shall thereaf ter  as of January 1st of each 
year be entitled to receive vacation for which helshe will be 
eligible during t h e  year provided that in any year such member 
ceases employment with the  Force prior to h idhe r  anniversary 
da t e  (other than by retirement on pention) h idhe r  vacation pay will 
be readjusted on t h e  basis of the amount of t ime  employed in t he  
twelve months prior to such anniversary da t e  in accordance with 
Clause 7:04.  

(b) 

7:02 For the  purpose of determining entitlement in Clause 7:01, absence 
without pay in excess of forty work days in a Calendar year shall reduce 
t h e  vacation entitlement.  The entitlement will be the  result of a 
fraction of the  days paid over t h e  normal work days in a calendar year 
times the  vacation entitlement provided in Clause 7:Ol rounded to the  
nearest full day. 

7:03 The vacation pay provisions of this Article shall be  no less than the  
vacation pay provisions of the  Employment Standards Ac t  of Ontario. 
For t he  purpose of this Clause the  vacation payment provisions of the  
Employment Standards Act  shall be CdlCUldted on a calendar year basis. 

7:04 (a) Where a member leaves t h e  Force  a f t e r  h idher  anniversary date  in 
t ha t  calendar year and prior t o  receiving hislher vacation entitle-  
ment,  such member shall be  given vacation pay on account of such 
service in accordance with Clause 7:Ol. 

Where a member leaves t h e  Force prior to hidher  anniversary 
date ,  such member shall be  entitled t o  receive vacation pay for t he  
period of service between h idhe r  previous anniversary date and the  
da t e  employment ceases on the  following basis: 

(i) 

(b) 

If less than one year's service on da t e  of leaving, one day's 
pay for each completed thirty-six caiendar day period of 
service. 

If entitled to two weeks vacation on the  previous anniversary 
date, one day's pay for each completed thirty-six calendar 
day period of service. 

If entit led to three  weeks vacation on t h e  previous anniver- 
sary date, one day's pay for each completed twenty-four 
calendar day period of service. 

(ii) 

(iii) 
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(iv) If entitled to four weeks vacation on t h e  previous anniversary 
date, one day's pay for each completed eighteen calendar day 
period of service. 

If entitled to five weeks vacation on t h e  previous anniversary 
date, one day's pay for each completed fourteen calendar day 
period of service. 

If entitled to six weeks vacation on the previous anniversary 
date, one day's pay for each  completed twelve calendar day 
period of service. 

If a member dies prior to h idhe r  anniversary date, such member 
shall have paid to h idhe r  estate an  amount equivalent to the 
appropriate pro r a t a  entitlement under (i), (ii), (iii), (iv), (v) or (vi) 
above. 

Any amount of vacation overpayment shall be deducted from any 
monies owing to t h e  member or hislher estate. 

A member who retires on pension shall, in t he  calendar year in 
wluch he/she retires, be  enb t l ed  t o  t h e  vacation benefits set out  
below in  lieu of the  provisions of E04 (a) and (b) above: 

(11 

(VI 

(vi) 

(c) 

(d) 

(e) 

The vacation benefit  to which h idhe r  years of service ent i t le  
him according to the  schedule set out  in Clause 201  (a), and 
for t ha t  purpose hidher  years of s e r j i ce  shall be  calculated 
to h idhe r  anniversary da t e  in t h e  year of h idhe r  retirement 
regardless of whether he/she retires before or a f t e r  t he  
anniversary date; 

In addibon to the  vacation benefit  specified In Sub-clause (i) 
above, a vacation accrual based on t h e  pro ra ta  formula set 
out  in Clause 204 (b), provided, however, t ha t  such accrual 
shall be calculated from January 1st of hislher rebrement  
year to t he  da t e  of h idhe r  retirement.  

The  benefits provided in (i) and  (ii) above shall b e  granted as pay or 
t ime off at t h e  discretion of t h e  C h e f  of Police. 

A member who leaves the  Force  and who commenced employment 
with the  Force as a Uniform member during t h e  period June 7, 
1976 to December 31, 1978 inclusive shall be  entitled to the  
greater  of t h e  vacation termination benefits set out above or, 

(i) The vacation benefit  t o  which h idhe r  years of service ent i t le  
h i d h e r  according to t h e  schedule set ou t  i n  Clause EO1 (a), 
and for t ha t  purpose h idhe r  years of service shall be  calcu- 
lated to h idhe r  anniversary date  in t h e  year of h idhe r  
retirement regardless of whether he/she leaves before or 
a f t e r  t he  anniversary date. However, when a member 

(ii) 

(f) 
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terminates  before hidher  anniversary date, such calculation 
shall not apply for t he  purpose of entitling the  member t o  an 
additional week of vacation for the  year of hislher retire-  
ment. 

In addition to the vacation benefits specified in Sub-clause (i) 
above, a vacation accrual based on t he  pro ra ta  formula set 
out  in Clause E04 (b), provided, however, that such accrual 
shall be calculated from January 1st of the year in which 
he/she i s  terminating to the  da t e  of h idhe r  termination. 

(ii) 

7:05 (a) A member shall be permitted to divide h idhe r  vacation 
ent i t lement  in to  one week periods provided each such period shall 
be  considered d vacation draw. 

When a member elects to divide hidher  leave into more than one 
period and selects d period during the  month of January or 
February, one such period shall be recorded a$ the  member's second 
draw. 

(b) A member shall, prior t o  the  commencement of any vacation 
period, receive the  pay cheque or cheques which would be  due to  
h i d h e r  on the  normal pay days occurring within any such vacation 
period, providing tha t  such vacation period is of a t  least one week's 
duration. 

A member who at  the  t ime  of hislher vacation draw i s  assigned to 
a function where t h e  opportunity to accumulate lieu t ime is 
restricted and who i s  eligible for three  or more weeks of vacation 
may e l ec t  to assign one week of vacation eligibility t o  lieu time, 
which t ime  shall be utilized in accordance with the  lieu t ime 
clauses of t he  Agreement. 

(c) 

E06 Vacations shall b e  taken by members in each rank in order of seniority 
based on t h e  to t a l  length of service. 

7:07 (a) A member who is hospitalized or confined t o  h idhe r  residence as a 
result of an  illness o r  injury (other than one occasioned by or as a 
result  of h idhe r  duty, as provided under Article 13 hereof), at the  
t ime  of commencement of h idhe r  scheduled vacation shall have 
h idhe r  vacation re-scheduled, provided t h e  vacation as re- 
scheduled is taken before March 31st, of t h e  next calendar year. 

If a member does not return from hidher  sick leave prior t o  the  
said period, the  sick leave will be  interrupted in order t ha t  t he  
vacation may be completed before t h e  aforesaid March 31st. 

(b) 
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g. s,a ARTICLE 8 - PENSIONS @ 
8:Ol Each member who joined the Force prior to  July 1, 1968, shall be 

entitled, on hidher retirement, or hidher dependents on hidher death, 
to  the benefits as set forth in  By-law No. 181-81 of the Municipality of 
Metropolitan Toronto, as amended, being a By-law to provide pensions 
and death benefits to members of the Metropolitan Toronto Police 
Force. 

8:02 Each member who joined the Force on or after July 1, 1968, shall be 
entitled, on hidher retirement, or hidher dependents on hidher death, 
to  the basic benefits for normal retirement at  age 60 set forth in the 
Ontario Municipal Employees Retirement System plus the following 
additional benefits: 

(a) An earned pension without actuarial reduction upon completion of 
thirty years of service as a Police Officer; 

or 

An earned pension without actuarial reduction i f  he/she is declared 
by the Board to  be unable to perform the duties of hislher 
employment due to mental or physical incapacity within ten years 
of normal retirement age. 

The regulm contribution for the provision (a) and (b) above is to be 
met equally by the member and the Board. 

(b) 

(c) 

8:03 The Board has placed One Hundred Thousand Dollars i n  a fund to be 
administered by the Trustees of the Metropolitan Toronto Police Benefit 
Fund as set out in the Memorandum of Understanding dated Mdy 12, 
1977. The Trustees wil l  continue to  determine the rules and regulations 
of the Fund, but the objectives wil l  be to  provide a supplement to  
existing governmentai payments (C.P.P., W.C.B.) and pension plan pay- 
ments , Metropolitan Toronto Police Benefit Fund, 
Metropo to  Pension Plan) due to  such dependents on the 
member that the disposable after tax income of the surviving 
dependents wil l  be approximately one hundred per cent of the disposable 
after tax income of the deceased member, based on the salary for the 
deceased member at the time the payments are made. For this purpose 
salary shall indude the premium costs of the Ontario Health Insurance 
Plan (0.H.I 
the Dental 
the amount 
time to  time. The adequacy of the Fund will be reviewed from time to  
time. 

a04 (a) The coverage under this clause shall only be furnished provided: 

(if such coverage is not provided at  the retired member's or 
retired member's spouse's place of employment; 
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(ii) 

(iii) 

t h e  retired member resides in Ontario; 

ninety (90) days prior to the  commencement of the  benefit 
t he  member must make written application to the  Board for 
these benefits; and 

these benefits do not apply t o  dependents other than spouse. (iv) 

(b) For  members retiring under t he  Benefit Fund a f t e r  January I ,  1986 
with thirty (30) or more years of service or with twenty-five (25)  or 
more years but less than thirty (30) years of service and whose years 
of service and years of retirement to ta l  thirty (30), t he  Board shall 
pay between the  da t e  of retirement or entitlement,  whichever is 
later,  and the  da t e  t he  re t i ree  a t ta ins  sixty-five (65) years of age 
t h e  premiums for: 

(i) 

(ii) 

(c) (i) 

(ii ) 

(iii) 

t he  Ontario Health Insurance Plan (O.H.I.P.), Clause 11:02; 
and 

comprehensive medical insurance plan, Clause 11:OY. 

For members retiring on or a f t e r  January 1, 1987 under t he  
Benefit Fund with thirty (30) or more years of service, or 
under t he  Benefit Fund with 25 or more years of service but 
less than 30 years of service and whose years of service and 
years of retirement to ta l  30 or under the  OMERS Plan with 
thirty or more years of service t h e  Board shall pay between 
the  da t e  of retirement or entitlement,  whichever is later,  and 
t h e  da t e  the  retiree a t ta ins  sixty-five (65) years of age the  
premiums for: 

(A) the  Ontario Health Insurance Plan (O.H.I.P.), Clause 
11:OZ; and 

comprehensive medical insurance plan, Clause I1:04; (8) 

Members covered by (cxi): 

(A) may elect (irrevocable for a specified term) to be 
covered for semi-private insurance (clause 11:03) 
and/or basic dental services by paying the  required 
premium at the  retiree group r a t e  for such coverage; 
and 

will be  provided by the  Board with d $5,000 paid up life 
insurance policy (any existing life insurance provided by 
the  Board and continued a f t e r  retirement shaU be 
reduced by such $5,000). 

(B) 

With respect to benefits under (c)(i) and (cXiiXA) above, if 
t he  re t i ree  member dies, h idhe r  surviving spouse will be 
eligible for such benefits until t he  earlier of 
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(A) 

(B) 

such surviving spouse attaining age 65, or 

the benefits to the retiree and surviving spouse have 
been paid for a total of 10 years. 

The benefits described in  clause 8:04(cXi), (ii) and (iii) shall apply 
t o  members retiring on or after March 19, 1988 except that for 
those retiring on or after March 19, 1988 under the Benefit Fund or 
OMERS Plan with 30 or more years of credited service, clause 
8:04(c)(iiXA) is superseded by the following: 

For members retiring on or after March 19, 1988 under the Benefit 
Fund or OMERS Plan with 30 or more years of credited service, the 
Board Shall pay between the date of retirement or entitlement, 
whichever is later, and the date the retiree attains 65 years of age, 

(I) In the case of a member with no less than 30 years of 
credited service and no less than 55 years of age dt the date 
of retirement, 100% of the cost of the premiums for semi- 
private (11:03) and dental (1 1:06) benefits and, 

(d) 

(U) In the case of a member with no less than 30 years of 
credited service and no less than 50 years of age a t  the date 
of retirement, 75% of the cost of the premiums for semi- 
private (1 1:03) and dental (1 1:06) benefits (the balance being 
paid by the member). 

ARTICLE 9 - STATUTORY HOLIDAYS 

9:Ol  (a) Cfery member shall be entitled to the followikq statutory holidays: 

(a) New Year's Day, Good Friday, Easter Monday, Victoria Day, 
Dominion Day, Civic Holiday, Labou Day, Thanksgiving Day, 
Christmas Day, and Boxing Day. / b 

(b) In addition to the holidays provided i n  (a) above, every 
member who has completed six months service on ne 1st of 
any year shall, on that date, have credited to h b  lieu i.2 
ame bank one day's credit at Straight time (i.e. eight hours) 
and every member who has completed six months service on 
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%02 

9:03 

9:04 

9:05 

9:06 

1O:Ol 

ORober  1st of any year shall, on that date, have credited to 
h idhe r  lieu bank one day's credi t  at straight t ime  similarly 
calculated, such t ime in each case to be used in accordance 
with t h e  lieu t ime  provisions of the Agreement. 

A member, to qualify for payment of a holiday in (a) and (b) 
above, must be  in receipt of some salary including sick pay 
under clause 1206 i n  respect to the  two  c lear  calendar 
months immediately preceding such holiday. 

(c) 

When any of the  above holidays falls on a Saturday or Sunday, t h e  Friday 
preceding or t he  Monday succeeding such holiday shall be  designated by 
the  Board as the  day of observance of such holiday, and i t  is agreed tha t  
any premium payable for working on such designated holiday shall not 
apply t o  such Saturday or Sunday. 

Each member who is not required to work on a day so designated as a 
holiday shall be entitled t o  and shall be paid by the  Board h idhe r  regular 
r a t e  of pay for each designated holiday not so worked. 

When a member is required to be on duty on a Statutory Holiday or on a 
day designated fo r  the observance of a Statutory Holiday, he/she Shall be 
entitled to receive a day's pay in lieu of the  Statutory Holiday and in 
addition he/she shall be granted lieu t ime  as provided in Clause 2 0 5  or 
pay calculated a t  t he  r a t e  of one and one-half t imes the  member's ra te  
of pay for all hours worked on such day. 

Provided tha t  a member who is entitled to overtime pay or t ime  off in 
lieu thereof, as a result of working overtime in t he  same week he/she has 
been assigned to work on d Statutory Holiday, shall be  entitled to  receive 
both the  payments or t ime  off in lieu as provided in Clause 9:04, and the 
payments or t ime  off in lieu for  overtime as provided in Article 5 of the  
Agreement, whether t h e  overtime has been caused by working on the  
Statutory Holiday or otherwise. 

Subject to the  requirements of t he  service, when scheduling members for 
duty on a Statutory Holiday preference shall be  given to those members 
required t o  be on duty both t h e  day before and the  day af ter  such 
holiday. 

ARTICLE 10 - ASSOCIATION MEMBERSHIP AND CHECK-OFF 

A member who was not a member of t he  Association on June 30, 1969, 
shall not be obliged to pay the  prescribed dues t o  t he  Association as a 
condition of employment. 
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IQ02 A member who was a member of the Association on June 30, 1969, shall 
be obliged to  pay the prescribed dues to  the Association as a condition of 
employment but shall not be obliged to  pay any assessments levied by the 
Association on any of i t s  members which may be i n  excess of the 
prescribed dues unless he/she remains as a member of the Association. 

1&03 A member who joined the Force on or after 
&py_&e_prescribed dues the As$ociation as a of 
employment b%-%m%%& to '-3- levied by the 
Association on any of its members w-ay be in excess of the 
prescribed dues unless he/she becomes a member of the Association. 

10:04 The Board will deduct from the regular pay of each member of the 
Association such dues and assessments ds the Association may. from 
time to  time, levy i n  accordance with the By-laws of the Association and 
continue t o  make such deductions untif this Agreement is terminated or 
the member ceases to be a member of the Association, whichever occurs 
first. 

10:05 The Board will deduct from the regular pay of each member who is  not a 
member of the Association, but to whom Clause IQ02 or 1&03 of this 
Article apply, such dues as the Association may, from time to time, levy 
in  accordance with the By-laws of the Association. 

l e06  W i t h i n  a reasonable time after the making of each such deduction, pay 
the sum so deducted to the Association. 

10:07 The actual costs to  the Board, from time to time, during the currency of 
this Agreement of carrying out such arrangements shall be paid by the 
Association to  the said Board upon receipt of accounts therefor from the 
Board. 

ARTICLE I 1  - WELFARE AND GROUP LIFE INSURANCE 

11:OI A member shafl be  entitled to  the benefits of this Article 11 

(a) from the first of the month next following the month in which six 
months of employment have been completed; 

until the end of the month in which employment terminates in  the 
case of OHIP and Supplementary Hospital coverage, and until the 
end of the month next following the end of the month i n  which a 
member's employment terminates in  al l  other cases. 

(b) 
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1l:OZ The Board shall pay one hund ed cent  of the  Single Premium or the  
Family Premium, as-be, for any such member who is 
eligible for and entitled t o  receive insured services under the  Ontario 
H&%h-lnsurance Plan, established pursuant t o  the  Health Services 
Insurance Act  and with.r-espect t o  whom the Board is required t o  remit a 
premium pursuant t o  the  provisions of such Act. 

11:03 (a) The Board shall tontinue to contract with an insurance carrier for 
the  purpose of supplementing the  insured services referred t o  in 
Clause 11:02 by providing accommodation at the semi-private ward 9 9 +- 
level for any member to whom such Clause i s  ap$icabTe%nd the 
Board shall pay one hundred per cent  of the  Single Premium or the 
Family P r e m i ~ s Y f i e - e a s f r m s g b e ,  for  such plan. 

A member, at hidher  option, may be covered by the provisions of 
this Clause during hidher  first six months of employment, provided 
such member pays the  required premiums. 

-'& 

CQ 

(bl 

ql ..- . \  
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I1:04 The Board shall c o n t i i e  t o  con t rad iwi t Jan  insurance carrier t o  provide 
d comprehe i diCdl insurance plan with a $10.00/$20.00 deductible 
provision a n m h d l l  pay on 
Premium or t he  Family Premium, a s  t 

?Ti@ 
The Board shall provide every member, by contract with an insurer 7 2 -dk/ 
licensed under the  Insurance A c t  of Ontario and selected by the  ' 
Board, with group life insurance in  an amount equal 
the annual salary &f!achmernber, for the  member's 
d t  the  t ime of death, such amount of insurance t o  be rounded t o  
the  nearest $1,000.00. 

The Board shall provide every member with the  normal provisions 7dc-l 
relating t o  coverage for accidental death and dismemberment 
coverage. 

The Board shall pay one hundred per cent  of the  premium for such 
group life insurance and accidental death and dismemberment 
coveraee. 

C~ 

~ ~ - f 

The Board shall continue t o  contract with an insurance carrier t o  
provide a dent I plan providing for the  payment of benefits as set 
out in a d e n t a h m e n t  signed by the  Parties. The plan 
shall provide for the  dental procedures t o  b e  paid in accordance 
with the  Ontario Fee  Guide for Dental Practitioners in effect  at 
the  t ime the service is rendered. 

The Board shall pay one hundred per cent  o f t h e  Single Premium or 
t he  Family Premium, as the  case may be, for such plan. 

The plan shall be mandatory for every eligible member. 

.Te3E--'[* 
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11:07 The insurance policies for coverage provided in  clauses 11:03, 11:04 and 
I1:06 will provide for 'over-age" dependent insurance. 

An "over-age'' dependent i s  defined as fol lows 

An "over-age dependent" IS defined to be an unmarried child of a 
member, twenty-one years of age or over, who is a full-time 
student attending an  educational institution o r  on vacation there-  
from and who is dependent for support on such member, excluding 
a lways  

(a) any person who is otherwise covered for  benefits under t h e  
Policies, and 

(b) any person whose evidence of insurability furnished in 
accordance with t h e  provisions of t h e  Policy i s  not  accepted 
as satisfactory t o  the  Insurance Company. 

An over-age dependent shall become eligible to be  insured on the  
a t ta inment  of twenty-one years of age, or on t h e  da t e  of enrolment 
as d student a t  an educational institution, if such dependent be  
over twenty-one years of a g e  on that date. If application i s  not 
made for  Over-Age Dependent Insurance within 31 days of the  da t e  
of becoming eligible, evidence of insurability satisfactory to the 
Insurance Company will be  required. 

11:08 The Board may, a t  any time, substitute another carrier for any benefits 
in Article 11, (other than O.H.I.P.) provided tha t  t h e  benefits afforded 
thereby a r e  not decreased. Such substitution will not occur on less than 
sixty days notice to t h e  Association. 

11:09 The Board shall pay the  premium and be  responsible for  maintenance of 
coverage for insurance coverages provided in this Article for t h e  f i rs t  
seven (7) consecutive full pay periods (i.e. 14 weeks), during which t h e  
member is absent without pay as result  of maternity leave or adoptign 
leave. 

ARTICLE 12 - SICKNESS AND SICK PAY CREDITS 

12:OI The arrangements by which sick leave credits were placed to the  credi t  
of d member as d result of h idhe r  service in t h e  Police Force  of an  a rea  
munidpality prior to t he  establishment of t he  Force a r e  hereby 
confirmed. 
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1203 

1204  

12:05 

1206 

12:07 

1208 

I 2 0 9  

Each member shall receive a gross credi t  of one and one-half days for 
each unbroken month of service with the  m c e - , - s u i Z r e f i . €  to be 
cumulative. For the  purpose of this Clause, service shall not be broken 
by a member's absence from duty caused by illness, except as provided in 
Clause 1203  hereof or by injury or accident occurring while on duty or 
by holidays, vacations or days off or by leave of absence while on 
military service as provided in Clause 1R07 or by disciplinary suspension 
provided the  member has worked some portion of said month. 

Where d member is absent on account of illness and hislher cumulative 
sick pay credit  has  been exhausted, he/she shall not receive sick pay 
credits for t h e  month in which he/she was so absent. 

Sick pay credits shall be cumulative as from the  beginning of the  first  
complete calendar month after the  commencement of duties. 

A member shall not be entitled to receive sick pay in advance of any 
credi t  he/she may earn in  t h e  current month; such credit  becomes 
available only on or af ter  t he  f i rs t  day of the  following month. 

Every member, on the  first  of t he  month following completion of six 
months of service shall be eligible to receive sick pay, at  full salary, for 
any .t ime lost by reason of illness or injury t o  the  full extent of sick pay 
credi ts  available to himlher a t  the  t ime  of each absence, except where 
an award is made under t he  Workers' Compensation Act. 

The number of days for which a member receives "sick pay" Shall be 
deducted from hislher cumulative sick pay credit ,  but no deduction shail 
be made on account of any day on which a member would normally be 
entitled t o  be  off work. Absence on account of illness for less than a fhll 
day shall be deducted on the  following basis: 

2 hours or more but less than 4 hours - 2 5  day; 

4 hours or more but less than 6 hours - -50 day; 

6 hours or more but less than 8 hours - -75 day. 

If any member resigns from the  Force or is discharged for cause and 
la ter  returns to t h e  Force, he/she shall be considered d new member for 
t he  purposes of the  cumulative sick pay credit  plan. 

Every member who is unable t o  report for duty by reason of sickness 
shall immediately cause hislher Station or Division office t o  be so 
notified. 



- 20 - 

1210 (a) The Director of Medical Services shall have medical charge of 
every member who, on account of illness, injury or other physical 
or mental disability, is unable to do hidher  police dutles, provided 
tha t  any member who wishes to be attended by his/her family 
physician may do so at h idhe r  own expense. The Director of 
Medical Services o r  a physician o r  nurse appointed to assist 
h i d h e r ,  shal l  have t h e  right to visit t he  sick member at l a i t  once 
a day and t h e  Director of Medical Services or a physician appointed 
to assist himlher shall have t h e  sole right to determine when t h e  
member shall resume duty. 

If ,  a f t e r  examining medical reports and making such investigations 
including consultation with the  member's physician as t h e  Director 
of Medical Services deems appropriate, t h e  Director of Medical 
Services disagrees with t h e  member's physician on the  medical 
diagnosis o r  prognosis of t h e  member, the member shall be referred 
to an  independent medical consultant (as may be agreed by t h e  
parties from t ime  to time) whose opinion on the diagnosis or 
prognosis of t h e  member's condition shdil govern unless there  is a 
material d a n g e  in t h e  member's condiaon following such 
examination. Should t h e  opinion of t he  consultant as to the  
diagnosis or prognosis of t h e  member be  mater i  
t h e  Director of Medicai Services, t h e  Board 
consultant's fee. Otherwise, t he  consultant's f 
t he  member. 

Apart from issues concerning diagnosis or prognosis to be  resolved 
pursuant t o  Clause 12:10(b), t h e  Director of Medical Services shall 
determine a member's fi tness t o  perform hidher  duties provided 
such determination i s  no t  made in bad fa i th  o r  in an arbitrary 
manner. 

A referral to an independent medical consultant shall be  made in 
t he  following manner: 

ti) When the  Director of Medical Services disagrees with a 
member's physician under A r t l d e  1210 (b) he/she shall 
immediately notify the  other members of t he  Medical 
Commit tee  and a meeting of t h e  Commit tee  shall be covened 
as soon as is practicable. 

vi) A t  the  meeting referred to in paragraph (i) above, t h e  
Commit tee  shall discuss t he  member's situation, agree  upon 
the  independent medical consultant to whom t h e  member i s  
to be  referred and draf t  a l e t t e r  of referral to t h e  
independent medical consultant which shall be sent  to 
himlher over t h e  signatures of t h e  Director of Medical 
Services and a representative of the  Association. 

The l e t t e r  of referral shall, in ter  alia, di rect  t he  independent 
medicdl consultant to send to both slgnatories of t he  le t ter  of 
referra l  any report or correspondence concerning the  member 
or concerning any ma t t e r  arising out of t he  referral. 

(b) 

(c) 

(d) 

(iii) 
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(e) The procedure under Clause 12:10(b) shall not apply t o  
determinationb) under t he  Police Ac t  or Regulations pursuant 
thereto. 

1211 The Centra l  Sick Leave Bank shall be effective October 1, 1982, (the 
"Effective Date") and shall  remain in '  e f f ec t  for an initial assessment 
period to t h e  la ter  of December 31, 1983, or the da te  upon which the  
Agreement,  decision or award €or 1984 comes into effect.  Both parties 
have concerns about t he  plan: t he  Board is concerned about t h e  level of 
benefits and t h e  'cost thereof; t h e  Association is concerned about t he  
level of funding. The initial assessment period will provide both parties 
with an opportunity to assess t h e  Bank and their present concerns. Both 
parties, however, a r e  committed to some form of long term disability 
protection. ry ---. 
(a) ELICIBIL~TY: 

A member is eligible for benefits under t he  plan where: 

(1) The member is absent due to disability which would entitle 
the  member t o  sick leave but h idher  sick leave credits a r e  
exhausted and creditr remain available under this Bank. For 
t he  purpose of this Bank "disability" is in addition more 
particularly defined to mean: "ICp9--(j&11;33 
(i) for t he  first  30 months 01 disability as the  inability 

perform the  regular duties of a police officer and the  
inability t o  perform the  essential duties of any avail- 

ce with compensation equal t o  
of the  current salary payable 

d at the  commencement of 
hidher  disability: and 

af ter  t he  first  30 months as the  inability t o  perform any 
gainful occupation or employment for which t h e  
member is reasonably suited by education, training or 
experience; 

(ii) 

(2)  The member has been absent because of such disabiiity for  
six continuous months o r  an aggregate of 1,044 working hours 
within a 9-month period (on the  recommendation of the  
BoardlAssociation Commit tee  t h e  Board may waive par t  of 
t he  aforesaid waiting period where the  member no longer has 
sick leave credits available because t h e  member has 
a t tempted to return to duty during earlier periods of such 
disability); and 

A t  t he  Commencement cf the  absence because of illness or 
injury the  member had at feast one year's service with the  
Force. 

(3) 
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(b) BENEFITS: 

The benefits to be provided under the Bank are ds follows: 

( 1 )  (i) Payment to an eligible member during the first year of payment 
under the Bank to  such member shall be made on a bi-weekly basis 
of 60 hours of pay at  the current rate for the positian held at  the 
time of such disability; 

Payment to an eligible- member during the second and subsequent 
years of payment under the Bank to  said member shall be made on 
a bi-weekly basis of 40 hours of pay at the current rate for the 
position held a t  the time of such disability. 

Notwithstanding 1 2 1  I(b)(lXii) effective February 2, 1988, in  any 
year payment to  an eligible member under the Bank shall be made 
on d bi-weekly basis and shall be the greater of a 75% benefit 
based on the officer's salary at  the time of disability or a 60% 
benefit bdsed,on the salary for the rank held by the officer at  the 
time of disability as it i s  increased from time to time. 

During d period of benefit payment from the Bank the Board will 
have no obligation t o  make other payments to  or on behalf of the 
member except that with respect to  the coverages provided for in  
Articles 11:02; 11:03; 11:04 and I1:06, payment from the Bank shall 
be made for the premiums, as stipulated in  those Articles for the 
f irst severr consecutive ful l  pay periods or parts thereof during 
which the member is eligible for payments from the bank. 

Following the first 7 consecutive pay periods in (i) above, payments 
under the plan may be made by the Board to provide OHIP 
coverage (I 1:02 of the Agreement) and Extended Health Benefits 
(1 1:04) to persons eligible for benefits hereunder whose economic 
circumstances make such payments appropriate as determined by 
the Board/Association Committee provided that the funding of the 
Bank, i n  the opinion of the Association, permits. 

(iii) Effective March 28, 1988 the Board, following the first 7 
consecutive pay periods in  (i) above, shall contribute 50% of the 
required premium and the member shall pay the balance to provide 
for continued coverage of benefits under 11:02, 11:03, 11:04 and 
11:06 provided that a member may make the irrevocable election 
to waive receipt of the dental benefit (11:06). This clause 
supersedes clause 12:l I(b)(2)(ii) except that members in  receipt of 
central sick bank benefits on March 19, 1988 may elect to  continue 
receiving the benefit entitlement under the previous "economic 
circumstance" clause in  1 2 1  I(bX2Xii). 

(ii) 

(iii) 

(2 )  (i) 

(ii) 
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(c) REDUCTION OF BENEFITS: 

Payments will be  reduced by benefits, if any, to which the  member 
is entitled under any government plans or other plans to which the  
Board has contributed, in whole or in part, on hislher behalf except 
t he  Metropolitan Toronto Police Benefit Fund and OMERS (unless 
t he  member is in receipt of pension from t h e  Fund or OMERS in 
which event the  benefits hereunder would be  reduced by the  
amount of such pension), provided, however, t h a t  in t he  case of 
Workers' Compensation there  will be  no reduction in respect of: 

(i) permanent partial awards relating to a prior disability or 
accident; or 

allowances for expenses other than for lost time. (ii) 

Subject to t h e  overriding condition tha t  t he  payment under t he  
Bank together with any other payment payable on account of 
disability of t he  member under any Board plan, any group insurance 
contract  or any plan of any government shall not exceed 85% of 
the  current r a t e  for t h e  position. The member in order t o  receive 
benefits hereunder must make timely and proper application for 
any disability or other benefits for which helshe may be eligible 
under any government or private plan, including the  Workers' 
Compensation Act  and the  Canada Pension Plan but excluding the  
Metropolitan Toronto Police Benefit Fund or OMERS, and until t he  
amount of such disabiiity benefits has  been established, t he  Board 
reserves the  right to make the  reductions above described on the  
basis of an est imate  of such disability benefits. The member shail 
be  obliged t o  disclose t o  the  Board all such payments, application 
for payment of any other benefit, Changes in hidher  s ta tus  in 
respect of any other benefits and any other information reasonably 
required to determine hislher entitlement under this Bank. 

(d) aENEFlT DURATION: 

Such payments shall tont inue to be drawn against available credits 
in this Bank during such disability so long as credits remain 
available under t he  Bank and the  member remains eligible for  
benefits provided that: 

(i) No member shall be  entitled to draw benefits under this Bank 
a f t e r  he/she has attained the  tenure or age  tha t  would ent i t le  
himlher to an OMERS pension without actuarial reduction or 
t o  an unreduced pension under t he  Metropolitan Toronto 
Police Benefit Fund. 

A member will not lose his entitlement to receipt of benefits 
hereunder by reason only tha t  the  member is entitled to d 
pension under t h e  Police Benefit Fund because the  member 
has  completed 25 t o  29 years of credited service. 
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(ii) Rehabilitative Employment: If a member engages in  Rehabi- 
l i ta t ive  Employment directly following any period of disabil- 
i ty  for  which benefits have been paid from t h e  Bank, t h e  
Board will continue to pay t h e  member from the Bank as i f  
t h e  member were still unable to work fo r  the Board or in  any 
gainful occupation less 50% of the compemation or profit  
from such Rehabilitative Employment. "Rehabilitative 
Employment" means any occupation, employment or under- 
taking for  wages or profit, approved by the Board and 
undertaken by the  member while unable because of sickness 
o r  injury to engage in any occupation or work on a full t ime  
basis or unable to fukly perform t h e  essential duties of any 
available position on the Force. 

Should t h e  member recover and return to work t h e  monthly 
benefits will cease and regular salary will resume. 

Should there  be  a recurrence of t he  same or causally related 
disability within six months of t h e  member's return to work 
his salary will cease and benefits will resume immediately. 

(iii) 

(iv) 

(e) PLAN CREDITS AVAILABLE FOR PAYMENT OF BENEFITS: 

(1) Payments shall only be  made to eligible members from the  
Bank by t h e  Board so long as t h e  Bank has a credi t  balance. 
The balance available for payment to members shaM be 
debited by all payments to members provided for hereunder 
and shall be  credited during t h e  initial assessment period as 
follows: 

(i) a t  the  end of each pay period following the  Effective 
Date, a credi t  by t h e  Board equal to 1/3 of 1% of the  
regular straight t ime  hourly earnings (excluding over- 
t ime  and other premium payments) of each member 
covered by this Agreement and enrolled in t he  
Metropolitan Toronto Police Benefit Fund o r  OMERS; 

(ii) at t h e  end of the month of its receipt from the  
Unemployment Insurance Commission, t h e  full Boards  
plus members' share of t h e  premium rebate  (which t h e  
Association on behalf of its members hereby agrees  
should b e  directed to the  Board for  the purpose of t h e  
Bank, in  consideration of t h e  benefit  improvement 
resulting from this Bank); and 

at the end of each calendar year t h e  Board to credi t  
in teres t  on the  average balance for t he  year of t h e  
portion of t h e  Bank which i s  represented by the  mem- 
bers' UIC rebate contributions, assuming tha t  all pay- 
ments from the  Bank are made in t he  same  proportion 
from such members' contributions as those contribu- 
tions bear t o  t he  credits in t he  Bank. The in teres t  r a t e  
Shall be the  average yield on 3-month Government of 
Canada Treasury Bills for  t he  year. 

(iii) 
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Neither t h e  Board nor t h e  Association nor any member  shall 
b e  l iable to make  any f u r t h e r  payments  to t h e  c r e d i t  of t h e  
Bank and c la ims  of members  for  payment  shall  b e  made  only 
f rom t h e  c redi t s  established hereunder and  shall  b e  l imited to 
t h e  c r e d i t  balance of t h e  Bank at the t i m e  t h e  member  is  
en t i t led  t o  b e  paid. I t  i s  understood and  agreed  t h a t  neither 
t h e  Board as adminis t ra tor  of t h e  Bank nor t h e  Corporation 
of t h e  Municipality of Metropolitan Toronto i s  under any 
obligation to maintain a fund, representing t h e  c r e d i t  balance 
available f o r  t h e  payment  of benef i t s  under t h e  Bank separ-  
ate f r o m  its o t h e r  monies and t h e  Unemployment Insurance 
Commission r e b a t e s  a r e  f o r  t h e  sole use of t h e  Board or t h e  
said Metropolitan Corporation and need not b e  maintained 
separa te ly  f rom o t h e r  funds. 

T h e  application of any  c r e d i t  balance remaining in t h e  Bank 
a t  t h e  end  of t h e  init ial  assessment period shall  be de ter-  
mined by a g r e e m e n t  be tween t h e  par t ies  o r  failing tha t ,  by 
t h e  s a m e  procedure t h a t  i s  used to de termine  a collective 
a g r e e m e n t  o r  award  for  t h e  calendar year. 

T h e  Board undertakes,  however,  to supply the Association 
with a full  accounting of t h e  Bank's opera t ion  no less 
frequently than  quarterly,  such accounting to begin 6 months 
f rom " the Effec t ive  Date"  and re la te  to t h e  quar te r  immedi- 
a t e l y  preceding the  quar te r  then ended. 

(2) 

(3) 

(f) TRANSITIONAL: 

To b e  eligible f o r  any payment from t h e  Bank t h e  member  must 
ei ther:  

(i) 

(ii) b e  disabled before  t h e  E f f e c t i v e  D a t e  and b e  absent  from 

become disabled a f t e r  t h e  Effec t ive  Date ,  or 

work because  of such disability on t h e  Effec t ive  Date. 

1 2 1 2  A member  absent  from duty because of disability result ing from o t h e r  
employment  n o t  associated with dut ies  as a member  of t h e  F o r c e  shall  
not rece ive  benefits  under Ar t ic le  I2 for  such absence to t h e  e x t e n t  
t h e s e  a r e  received f rom t h e  Workers' compensa t ion  Board or o t h e r  
insurance plans at  such  p lace  of employment.  

ARTICLE 13 - WORKERS COMPENSATION PAYMENTS 

1301 When a member  i s  absent  by reason of a n  illhess or  injury occasioned by 
or  as d result  of his/her duty and where  an  award  i s  made  by t h e  Workers' 
Compensa t ion  Board: 
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(a) Helshe shall, in  addition to  the Workers' Compensation Award, 
that the total 
exc-e net 
had he/she not 4 

! been absent. 

(b) (i) Hdshe shall dCCUmUldte such vacation credits or statutory 
holidays as he/she might otherwise receive and, a t  hidher 
option, shall receive such aaumulation on his/her return to  
duty in equal time off or pay in lieu thereof. 

Within one week of the member's return, the member and 
hidher superior officer s h d  mutually agree upon when such 
lieu time shall be taken. 

If the determination is not made within such week, then such 
time off will be placed to  the member's credit i n  the lieu 
time register and dealt with as provided i n  Clause 306. 

For the purpose of this Clause, net pay shall be the pay for the 
rank of the member as shown i n  Schedule "A", less those deductions 
required under Government Statutes, under By-law No. 181-81 of 
the Municipality of Metropolitan Toronto as amended and ds 
provided for in this Agreement. 

(ii) 

(iii) 

(c) 

(d) A member, when on Workers' Compensation absence, shall be 
deemed to  be on the Day Shift tour of duty and on a Monday to  
Friday work week. 

. 

1302 A member who, as a result of an injury on duty, is required to  remain on 
duty beyond the end of hidher regular tour of duty for hospital 
treatment shall receive lieu time as provided i n  clause 5:05 of the 
agreement or pay calculated at  the rate of 1% tImes the member's rate 
of pay while in  hospital, but i n  no event shall such payment exceed three 
hours' pay or time off i n  lieu thereof a t  the time and one-half rate, nor 
shall such period of extra pay extend beyond midnight of the day on 
which the member is injured. 

Effective January 28, 1988: 

1303 Where d member who is injured in  circumstances in  which he/she might 
be entitled to compensation under the Worker's Compensation Act 
(assuming timely and proper application is made) elects instead to  claim 
against d third party he/she shdil, as a condition of receiving sick pay 
benefits, undertake i n  writing to  reimburse the Municipality of 
Metropolitan Toronto out of the proceeds of any settlement or judgment 
upon such claim, the amount of money equivalent to the value of such 
sick pay benefits and upon hidher having made such reimbursement 
hidher accumu1dted sick pay credits shall be restored accordingly. 



- 27 - 

Effective March 20, 1988: 

13:Ol When a member is absent by reason of an illness or injury occasioned by 
or as a result of h idhe r  duty and where an award is made by the Workers' 
Compensation Board: 

He/she shall, in addition to the Workers' Compensation Award(& 
receive such further amount so as to provide tha t  t h e  total 
payment to the  member shall approximate but not  exceed the  net  
pay such member might otherwise have received had helshe not 
been absent. 

(Other W.C.B. Awardk) for disabilities not related to the  current 
disability or absence will not be considered.) 

(i) He/she shall accumulate such vacation credits ds helshe 
might otherwise receive and, a t  h idher  option, shall receive 
such accumulation on hislher return to duty in equal t ime  off 
or pay in lieu thereof. 

Within one week of t h e  member's return, t he  member and 
h idhe r  Unit Commander shall mutually agree upon when such 
lieu t ime  shall be taken. 

If t he  determination is not made within such week, then such 
t ime  off will be  placed t o  t he  member's credi t  in t he  lieu 
t ime  register and dealt  with as provided in Clause 5:06: 

Hetshe shall, if hospitalized or confined t o  h idhe r  residence prior 
to the  actual da t e  of a statutory holiday, accumulate such 
s ta tutory  holidays in equal lieu t ime  as he/she might otherwise 
receive. For t h e  purpose of this Clause, a member Shall be 
considered "confined to residence" notwithstanding that  t h e  
member is required t o  a t tend an  appointment with h idhe r  
physician or to a t tend an  appointment for t he  purpose of 
rehabilitative therapy. 

For the  purpose of this Clause, net pay shall be  t h e  pay for the  
rank of t h e  member as shown in  Schedule "A", less those deductions 
required under Government Statutes,  pension contributions, and 
other deductions under this Agreement. 

a member, when on Workers' Compensation absence, shall be 
deemed t o  be  on t h e  Day Shift  tour of duty and on a Monday t o  
Friday work week. 

No member shall be entitled to draw benefits under Clause 1301 (b) 
or (c) while such member is entitled t o  receive a Disability Pension 
from the  Canada Pension Plan. 

(ii) 

(iii) 

1302 A member who, as a result of an injury on duty, is required to remain on 
duty beyond the  end of h idhe r  regular tour of duty for hospital 
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treatment shall receive lieu time as provided in Clause 1:05 of the 
Agreement or pay calculated a t  the rate of 1% times the member's rate 
of pay while i n  hospital, but in no event shall such payment exceed three 
hours pay or time of f  in lieti thereof at  the time and one-half rate, nor 
shall such period of extra pay extend beyond midnight of the day on 
which the member is injured. 

1303 A m h b e r  who is injured on duty i n  circumstances where no action for 
such injuries would lie against a third person and who is unable to work 
as a result of such injury, shall, while he/she is  off work as aforesaid be 
paid hidher regular day work rate to  the extent of hidher available sick 
pay credits, until such time as a ruling has been made by the Workers' 
Compensation Board upon hidher daim, provided that i f  and when the 
Workers' Compensation Board rules i n  favour of hidher daim the sick 
pay credits so used shall be restored. 

1304 Where a member who is injured i n  circumstances in  which he/she might 
be entitled to  compensation under the Workers' Compensation Act 
(assuming timely and proper application is  made) elects instead to  daim 
against a third party helshall shall, as a condition of receiving sick pay 
benefits, undertake i n  writing to  reimburse the Municipality of 
MetrOpOlitdn Toronto out of the proceeds of any settlement or 
judgement upon such claim, the amount of money equivalent to  the value 
of such sick pay benefits and upon hidher return having made such 
reimbursement hidher aCCUmUldted sick pay credits shall be restored 
accordingly. 

ARTICLE 14 - SICK PAY GRATUITY 

1k01 I n  th is  Article the words "termination of employment" shall mean 
separation from employment with the Force by retirement ongension or 
by_re&mg-on, but shall not inqlude dismissal. 7 cb 

_I__ 

i 
14:OZ Upon termination of employment with the Force: I lk,) 1) 

(a) there shall be paid to  every member who has been in the 
the Board for an aggregate period of at least ten years; and 

there shall be paid to the estate of a member who dies while i n  the 
employment of the Board, having completed at  least 10 years of 
service 

(b) 

the whole or part of such amount as is equal to one-half the cumulative 
sick pay credits of the member, but in  no case shall such amount exceed 
the aggregate amount of his salary or other remuneration for the period 
set forth i n  Column 2 of the Schedule contained herein, correspondmg to 
the service requirements set forth in  Column 1 thereof. The following is 
the schedule hereinbefore mentioned: 
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COLUMN 1 - SERVICE REQUIREMENT COLUMN 2 - PERIOD 

A t  least 10 years and less than 15 years 

A t  least 15 years and less than 20 years 

A t  least 20 years and less than 25 years 

A t  least 25 years and less than 30 years 

A t  least 30 years and less than 32.5 years 

A t  least 32.5 years and less than 35 years 

A t  least 35 years 

14:03 For the  purpose of meeting the  service requirements set out in the  above 
schedule, t h e  following shall be included: 

(a) 

T h r t e  calendar months 

Four calendar months 

Five calendar months 

Six calendar months 

Seven calendar months 

Eight calendar months 

Nine calendar months 

All t ime  worked with the  Force from the  most recent da t e  of hire 
and with t h e  Police Force of any of the  a rea  municipalities 
comprising the  Metropolitan Corporation immediately prior to 
entering the  service of the  Force. 

AII t ime  lost on account of absence for reason of illness where t h e  
member was paid for such absence or was considered as being on 
Jick leave without pay. 

All t ime  lost on account of absence by reason of maternity leave 
without pay for a period or periods not exceeding six months. 

In t h e  event of the  death  of a member the  amount payable under 
this section shall be  paid to the  member's estate. 

In no case shall an award made by the  Workers' Compensation 
Board be deducted from any authorized grant t o  a member or 
h idhe r  dependents. 

(b) 

(c) 

(d) 

(e) 

ARTICLE 15 - GRIEVANCE PROCEDURE 

15:Ol Any difference concerning t h e  interpretation, application, administration 
or alleged violation of t h e  provisions of this coilective agreement,  
including any question as to whether a mat ter  is arbitrable, will be dealt 
with in t he  following manner: 

(a) 

An aggrieved member, accompanied and represented by an  
Association Monitor or Director, may present h idher  grievance, in 
writing, t o  h idhe r  Unit Commander or designate and the  grievance 



- 30 -, 

shall be discussed with a view to reaching a settlement.  The Unit 
Commander shall render a written decision within five working 
days of the discussion. Any set t lement  of the grievance reached 
at this S tep  will b e  considered applicable to the ca8e i n  question 
only and will not establish a precedent for  fu ture  cases. 

STEP 2 

Failing satisfactory settlement at step I, the Association may, 
within twenty working ,days, submit t h e  grievance to t h e  Chief of 
Police o r  h idher  designate for fur ther  discussion view to 
reaching a settlement.  To faci l i ta te  settlement,  ng shall 

.be held at which the Board may be represented by such persons as 
t h e  Board deems necessary and at which the Association may be 
represented by such persons as the  Association deems necessary. 
The Chief of Police or his/her designate shall render a written 
decision within seven working days of t h e  S tep  2 meeting. 

- 

15:02 Either party to this agreement may lodge a grievance in writing with the 
other party on any difference between the  parties concerning an 
interpretation, application or administration of t he  collective 
agreement,  including any question as to whether a ma t t e r  i s  arbitrable 
and such grievance shall commence a t  S t ep  2. 

15:03 A grievance is to be commenced within 25 working days of t h e  incident 
which gave rise to  t h e  grievance, unless t h e  grievor, Association or 
Board i s  unaware tha t  grounds exist for  a grievance, i n  which case, t h e  
grievance i s  to be  commenced within 25 working days of t h e  t ime  at 
which t h e  grievor, Association or Board became aware  that grounds for a 
grievance existed. 

15:OY Failing satisfactory se t t lement  at S t e p  2 of t h e  Grievance Procedure 
either party, within t en  working days, may refer  t he  grievance to 
arbitration pursuant to t h e  provisions of Section 33 of t he  Police Act. 
R.S.O. 1980, c.381. 

1505 For t h e  purposes of this Article, "working days" shall mean Monday to 
Friday, exclusive of s ta tutory  holidays falling on or designattd to b e  
taken on any one of t he  days from Monday to Friday, inclusive. 

15:06 An arbitrator may extend t h e  t ime for t h e  taking of any s t ep  in t h e  
grievance procedure under a collective agreement,  notwithstanding t h e  
expiration of such time, where the arbitrator is satisfied t h a t  there  a r e  
reasonable grounds for t h e  extension and tha t  t h e  opposite party will not  
be  substantially prejudiced by the  extension. 

Except for  charges, complaints or other actions taken in respect of 
d member under t h e  Police Act,  t h e  Metropolitan Toronto Police 
Complaints Ac t  or any other legislation o r  regulation, a member 
shall be  notified of any disciplinary action taken against t h e  
member by way of documentation (currently MTP 159) and has  t h e  
right to respond thereto  in writing within ten  working days. 

15:07 (a) 
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(b) If t he  issuance of a derogatory MTP 159 is being considered and the  
member is requested t o  respond to a unit Commander or hidher  
designate, t h e  member shall have t h e  opportunity to have the  
Divisional monitor or Association representative present at such a 
meeting and, where practicable, without cost or loss of service t o  
t h e  Board. Representatives of t h e  Board and the  Association shall 
arrange for such meetings with the  minimum disruption of police 
duties by the utilization of available personnel within t h e  Unit or a 
full-time Association representative. 

A copy of t h e  Personnel Documentation Form MTP 159 will be 
given to t h e  member when t h e  documentation is made and, in 
accordance with the  provision on the  Form, derogatory reports will 
be  purged $& two v s, unless further derogatory reports a r e  

Ti%@YEfln w&h c a s y t h e  report will stay in file until two full 
years have passed without further derogatory reports. 

(c) 

ARTICLE 16 - PLAINCLOTHES AND TRAINING CONSTABLES 

16:OI A constable who is assigned to perform hislher police duties 

(a) (i) in plainclothes for d minimurn of 30 days in a calendar year, 

or 

as a training constable or d constable assigned to cldssroom 
instruction duties a t  C.O. Bick College 

shall receive a salary of his/her rank plus 5% of the  salary of 
a Firs t  Class Constable as set out  in Schedule A for t h e  
period of t ime  during which he/she is so assigned and such 
salary shall be used for computing premium pay such as 
overtime and callback. 

(ii) 

(b) A member in receipt of salary as provided in (a) above shall a f t e r  
six (6) consecutive months receive such salary when on annual 
vacation, sick pay, paid holidays or on paid lieu time. Such 
payment will be  paid for t h e  period t h e  member would have 
remained on such duty had i t  not been for absences referred to in 
this clause (b). In calculating net pay under Article 13 or for 
Centra l  Sick Bank, entitlements under Article 11, such 5% payment 
will be taken in to  account. Assignments will not  be varied for t h e  
purpose of avoiding obligations under this subclause (b). 

However, the  Par t ies  realize t ha t  on occasion a member who is 
unable t o  perform all of hidher  regular police duties because of 
injury or illness may be assigned t o  plainclothes duty and will hot 
be  entitled t o  clothing and plainclothes allowance payments. 

16:02 (a) 
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(b) When a member is assigned to plainclothes duty because of injury 
o r  illness, a Consent Form will be  prepared which t h e  member will 
sign acknowledging that he/she will not be entitled to plainclothes 
allowance and do th ing  allowance payment. The Conrent Form will 
describe the injury or illhess and the estimated t i m e  before t h e  
member is expected to return to h idhe r  regular duty. 

The Consent Form shall be renewed at least once every sixty work 
days, unless t h e  Par t ies  and the member comemed agree  on a 
longer period. Copies of Consent Forms will be sent  to the 
Association. 

The aforementioned procedure will apply to any member assigned 
to plainclothes duty for reasons of injury or illness effect ive  
January 1, 1977, or  thereafter.  

(c) 

(d) 

ARTICLE 17 - LEAVE OF ABSENCE 

17:Ol (a) A member, on application to hidher  Unit Commander shall be  
granted th ree  days leave of absence w i t m p d y  for  t h e  purpose 

If such leave- absence indudes  h idhe r  
ch  days off shall not  b e  altered) these days 

will form par t  of t h e  leave of absence. 

A member whose annual leave coincides with h idhe r  marriage shall 
not be entitled to more than one day's paid leave under this 
provision. 

py4-1 :: 
(b) 

17:02 (a) On request to h idhe r  Unit Commander, leave of absence shall be  
granted to a member because of t h  d e  and a t tendance at t h e  
funeral of h idhe r  father,  mother, =brother, sister, spouse, f-. g-) mother-in-law, father-in-law, brother-in-law, sister-in-law, son-in- 
law, daughter-in-law, grandparent or grandchild. Time so lost from 
t h e  member's regular schedule during such leave of absence shall 
be-compcnsatedgt the member's regular r a t e  of pay up to a 
maximum of t h ree  days following such death. 

Days off a r e  not to be al tered to form par t  of t h e  three  days 
mentioned above. 

For the  purpose of this Clause a member who is a step-parent, 
step-child or s tepsibl ing of a deceased will be considered fo r  such 
leave where i t  is established tha t  there is a continuing close 
personal relationship. 

In lieu of t he  above, in t he  case of t h e  death of a member's father,  
mother, child, spouse, brother, sister, mother-in-law o r  father-in- 
law, should the member be unable to a t tend the funeral because of 

78- 

b) 

(c) 

fd) 
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t he  distance to be travelled or other just cause, such member on 
request t o  h idhe r  Unit Commander shalf be granted one day off 
with pay foe the  purpose of mourning the  death. 

Where a member was not brought up by h idhe r  natural or adoptive 
parents or step-parents but  was brought up by one or two other 
adults, a member will be considered for leave under this Clause in 
t h e  event of death of such adult where it is established there  is a 
continuing close relationship. 

(e) 

.I 4 ~T*d-Q/7 
1k03 (a) (i) Maternity Leave without pay shall be in accordance with Part 

- XI of the  Employment Standards Ac t  of Ontario, except  t ha t  
a member commencing such leave on or af ter  February 2, 
1988 who is in receipt of U.I. pregnancy benefits pursuant to 
s. 30 of the  Unemployment Insurance Ac t  shall be  paid a 
supplementary unemployment benefit  in an amount which 
with her U. I. pregnancy benefit  brings her compensation to 

Such payment shall 
commence fonowing completion of the  2 week unemployment 
insurance waiting period and shall continue while t he  
employee i s  absent on Maternity Leave and i s  in receipt of 
such U. I. benefit  for a maximum period of 15 weeks. 
"Regular weekly earnings" shall be determined by multiplying 
her regular hourly r a t e  on her last day worked prior t o  t he  
commencement of the  leave t imes her normal weekly hours. 

Maternity Leave, for any member who does not qualify under 
Pa r t  XI of the  said Act,  shall be  at t h e  discretion of t h e  
Chief of Police, as shall any requested extension thereof. 

(iii) of Maternity Leave, if requested, shall be 
granted t o  a member who qualifies under (a) (i) above, but t he  
period of Maternity Leave, as extendea, shall not exceed six 
( 6 )  months. 

(iv) Except as specifically provided, Maternity Leave, or any 

,- 

\ 75% of her regular weekly earnings. 

(ii) 

-2 
-- 

-I-"-- 

extension thereof,  shall be at no cost to t h e  Board. 
. .  

d -"3J- (v) A member's anniversary date, for an increment or for vaca- 
a o n  enbt lement ,  shQ1 not be  a-ted as a result of an  initial 
six months of any maternity leave. 

Where a member, who would quahfy under A r t i d e  17.03, 
adopts a clyld and t h e  adoption agency requires t h e  member's 
absence to  ca re  for the  child, such member shall be  entitled 

period of up to SIX (6) weeks on g h & s a g b e w w  as for !dfl -2 
Maternity Leave save andexcep t  t ha t  such member shall not 
be  entitled to the  supplemental unemployment ben= 
provided under 17.03 (a) (I). 

1 . -  

ii - - 
(b) (i) 

to adoption leave, on application to t h e  Chief of Police, for a =+a 
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Adoption Leave under other circumstances, including an  
extension of leave hereunder up to a total of t ee (3 
months, shall be at the  discretion of t he  Chief of P o l i p  

(iii) Except as specifically provided, any period of Adoption Leave 
shall be  at no cost t o  t h e  Board. 

Effective February 2, 1988, Maternity Leave granted under Article 
17:03 (a) (i) and/or Adoption Leave granted under Article 17.03 (b) 
(i) above shall not result in any reduction in annual leave 
entitlement.  

(c) 

17:04 (a) Elected members of t h e  Board of Directors of the  Association 
shall, on a t  least two  weeks' written notice, be  granted leave of 
absence from their duties for their term of office. During t h e  
tenure of their leaves of absence, such members shail be  paid by 
the  Board. The Associati 
of pay and benefits duFu$ 
No more than eight members of t he  Force may be on leave of 
absence at any one tme. 

The Association agrees t o  release t h e  Board and the Chief of 
Police from any and all liability with respect to any acts performed 
by,or omissions of, a member in t he  performance of h idhe r  duties 
on behalf of t h e  Association during such leave of absence. 

(b) 

17:05 Subject to the  requirements of t he  service which cannot be foreseen or 
planned in advance, t he  Board shall allow t h e  Directors and/or Monitors 
of the  Association sufficient t ime  off duty, w p !  to a t tend local, 
Provincial, National o r  International Polic ssociaQon meetings or 
other authorized Association business. Such t ime  off shall bnly be  
granted with the  permission of t h e  Chief of Police upon written request 
by the  President of t he  Association. 

17:06 Subject to the  requirements of the service, a member shall be ailowed a 
leave of absenc . ay for a period not to exceed twenty working 
days for c o m & a ? s o n s  acceptable to the  Chief of Police. If, 
while on su leave of absence, t h e  member engages in or applies for  
other employment without t h e  consent of the Chief of Police, or if a 
member on such leave fails to report fo r  work without lawful reason at 
the  beginning of hidher  regular tour of duty a f t e r  t he  termination of 
such leave, such member shall be considered as having quit without 
notice and shall be terminated from employment. 

J 1207 (a) Subject to the  requirements of the  service, a member shall be 
allowed a leave of absence for a period not to exceed two  (2) 
calendar weeks for military training with the  Canadian Armed 
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Forces Reserve. The leave of absence shall be without pay but t he  
member may e l ec t  to use accumulated lieu t ime  for all or a par t  of 
the  duration of t h e  leave of absence. 

When, at the  t ime  of making his/her vacation selection, a member 
i s  aware  of t he  dates  of h idhe r  military training, he/she shall 
submit a written request for  such leave to his/her Unit Commander 
when making h idhe r  vacation selection. In all other cases, a 
member shall Lubmit a written request for such leave to hidher  
Unit Commander no la ter  than four (4) months prior to t h e  
commencement of the military training. 

All written requests for military leave shall indicate whether or 
not t h e  member wishes to use accumulated lieu t ime  for all or a 
par t  of the  leave of absence and shall be  accompanied by written 
substantiation of t h e  military training exercise from the  
appropriate Armed Forces  personnel. 

(b) 

(c) 

ARTICLE 18 - SEPARATIONS FROM FORCE, LAY OFF AND TRANSFER 

la01 For payroll plrposes, a member separating from the  Force  between the  
hours of 1201 a.m. and 1200 midnight of any da t e  shail be  construed as 
having done so at 1200 midnight of t h a t  date.  

18:02 In the  event of a reduction in t he  Force, t he  Board will determine the  
number of members to be  laid off or reduced in rank and will select t he  
individual members to be laid off or reduced in rank in t he  following 
order: 

(a) If reduction in t he  rank of Constable occurs: 

subject to the  special needs of t h e  Force  which will r e q h r e '  

cations or who a r e  engaged on special a;is 
&?ia16e interest of the  Force  to disrupt, those Constables 
with t h e  least seniority will b e  t h e  f i rs t  to be  laid off. 

. .  t h e  retention of officers who have special . 1- 

. 
, 

(b) If reduction in t he  rank of Sergeant occurs: 

subject to t h e  special needs of t h e  Force which will require 
t h e  retention of officers who have special skills or qualifi- 
cations or who a r e  engaged on special assignment which i t  is 
not in t h e  in teres t  of t he  Force to disrupt, those Sergeants 
with t h e  least seniority in rank will be  t h e  f i rs t  to be reduced 
to the  rank of Constable. 

(c) If reduction in t he  rank of Staff Sergeant occurs: 

subject t o  t he  special needs of t h e  Force which will require 
t he  retention of officers who have special skills or qualifica- 
tions or who a r e  engaged on special assignment which i t  is 
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not in the  in teres t  of t he  Porn to disrupt, those Staff 
Sergeants with t h e  least seniority in the rank will-be t h e  f i rs t  
to be reduced to the rank of Sergeant. 

(d) Constables will be ' verse  order subject  to having the  p4 qualifications to do-ed. - 
(e) When vacancies occur in the rank of Sergeant and Staff Sergeant,  

members previously demoted in  accordance with the provisions of 
(b) and (c) respectively shall be returned to thdr former  position 
and rank when t h e  v a d n c y  occurs. 

A constable selected for recall shall be informed of hislher 
re-employment by written notice. This notice shall be 
considered received by the member when mailed, Registered 
Mail, to t h e  last known address of t h e  member as shown on 
t h e  record of t h e  Force. I t  shall be t he  responsibility of each 
member on lay-off to keep t h e  Force  advised of hislher 
current  address. Within t en  calendar days a f t e r  a member 
receives notice of re-employment, he/she must advise t h e  
Force  in writing that helshe accepts  re-employment and will 
be  able to commence employment on t h e  da t e  specified in 
t h e  notice. Any and all re-employment rights granted to a 
member shall terminate  upon such member's failure to accept  
t h e  recall within t en  d e n d d r  days or hidher  failure to 
return to duty on t h e  da t e  specified. 

A member shall retain hislher right to re-ewployment a f t e r  a 
lay-off for a period of two  years commencing with t h e  
effect ive  date of the lay-off. 

During t h e  period of lay-off a member on lay-off shall not be 
entitled to any of t h e  provisions of t h e  Agreement except  t h e  
right to recall as provided above. 

(f) (i) 

(ii) 

(iii) 

(9) For t he  purposes of t he  above lay-off and recall provision, 

(i) 

(ii) 

"Seniority" means service in  the Force as a police officer. 

"Seniority i n  t h e  rank" means the period of service in t h e  
specific rank. 

(h) If two  o r  more members have the  same "seniority" or "seniority in 
t h e  rank" date, t h e  Board shall determine which member or 
members are the  least senior for t he  purpose of lay-off or 
demotion. 

(i) These provisions will not bind t h e  Board if t he  Ontario Police 
Commission directs tha t  an officer or officers be  retained 
who would otherwise be released under these  provisions. In 
such event  another officer may be released in accordance 
with t h e  provisions found herein. 
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18:03 (a) A member of t h e  Civilian Branch who is transferred to the  Uniform 
Branch will continue to have hislher service with t h e  Civilian 
Branch counted on such transfer for t h e  calculation of vacation 
benefits, sick pay, sick pay gratuities and welfare benefits only. 

(b) A member of t h e  Uniform Branch who is transferred to t h e  Civilian 
Branch will continue to have h idhe r  service with t h e  Uniform 
Branch counted on such transfer for the calculation of vacation 
benefits, sick pay, sick pay gratuities, welfare benefits and service 
pay. 

18:04 The assignment of services previously performed predominantly by 
members of the Uniform Branch to members of other Bargaining Units 
shall not result in the  lay-off of Uniform Members. 

18:05 (a) Effective December 13, 1983, t h e  Board will hotify t h e  Association 
of i t s  in tent  .to permanently assign services previously 
predominantly performed by police officers to persons not in t he  
employ of t h e  Board or to persons covered by t h e  Unit A, B or C 
collective agreement between the  Association and t h e  Board, and 
t h e  Association may, within fifteen (15) days, request a meeting 
with representatives of t h e  Board through t h e  Joint 
Association/Management Commit tee  t o  discuss t he  implications of 
any such assignments, including any adverse effects  on members 
and including t h e  application of Article 18:04. 

in this clause "permanently assign" means an assignment in excess 
of 90 days. 

. 

(b) 

ARTICLE 19 - KILOMETER ALLOWANCE 

19:Ol A member who is requested to use hidher  car in t he  performance of 
police duty and who agrees  t o  do so, shall be  paid an allowance of twenty 
four cents  per kilometer for all mileage travelled in t he  performance of 
such duties. 

19:OZ Any damage t o  a member's ca r  resulting from its use in the performance 
of duty, as provided in Clause 19:01, shall be  repaired in t he  garage of 
t he  Force at no cost to t he  member. 

19:03 No member shall be allowed to use hidher  ca r  pursuant to Clause 1%01 
unless and until he/she provides satisfactory evidence of public liability 
and property damage insurance. 
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ARTICLE 20 - SPECIAL SERVICE PAY 

N):O1 The rate t o  be paid to edCh member for  special services requested of the 
Force for  control of crowds or  for  any other reason, shall be determined 
by the  Association and the  Board shall be  advised by the Association of 
t h e  said r a t e  when determined or  of any change therein. 

ARTICLE 21 - COLLEGE TRANSPORTATION ALLOWANCE 

21:Ol Each member who at tends a course at the Ontario Police College at 
Aylmer, Ontario, shall be granted a transportation allowance in the  
amount of Thirty Dollars for each week of attendance at such College. I 

ARTICLE 22 - TWO-OFFICER PATROL CARS 

2201  All uniform patrol cars, except those assigned to t raff ic  duties, shall be 
manned by two fully trained and armed police officers while on patrol 
between the  hours of Q:OO p.m. one day and 4:OO a.m. the following day 
or  during such other continuous period of twelve hours per day ds shdil be 
designated by the Board to coincide with the  period of peak patrol 
activity. 

2202  Notwithstanding Clause 2201, where an emergent situation occurs 
during or extends into  the  period of peak patrol activity and all other 
means of manning patrol cars  by on-duty personnel have been exhausted, 
the  Chief of Police or  hidher  designee, in  hidher  discretion, may 
authorize the  deployment of the  required number of one-officer patrol 
cars. 

2203 An "emergent situation" indudes disasters (such as hurricane, flood, fire, 
explosion) or  other major disruptive events (such as utility malfunctions, 
police tactical occurrences, multiple fatalities). 

22:04 Other circumstances may occur which will be foreseen and planned, 
which may justify the  suspension of Clause 2201. No such suspension 
will occur, except on the basis acceptable t o  representatives of the  
Association and the  Board af ter  a meeting t o  review the circumstances 
of any proposed suspension. 

ARTICLE 23 - LEGAL INDEMNIFICATION 

23.01 Subject t o  the  other provisions of th is  Article, a member charged with 
but not found guilty of a criminal or statutory offence, because of acts 
done in  the  a t tempted performance in good faith of hidher  duties as a 
police officer Shall be indemnified fo r  the  necessary and reasonable legal 
costs incurred in the  defence of such charges. 
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2302 Notwithstanding clause 2301, t h e  Board may authorize payment of 
necessary and reasonable legal costs of a member pleading o r  being 
found guilty of an  offence described in clause 2301, where the court,  
instead of convicting the  accused, grants him/her an absolute discharge, 
provided t h a t  t h e  Board accepts  the recommendation of t h e  Chief of 
Police, or an  officer designated by himlher to make such a recommenda- 
tion, t ha t  t he  member's actions as a police officer in t he  course of 
performing hidher  duties were motivated by a n  in tent  to do h idhe r  
lawful duty, t h a t  such actions do not constitute any of the actions 
described in clause 2303 hereof, and tha t  such indemnification will not 
in t he  opinion of t h e  Board reduce respect for law enforcement in 
Metropolitan Toronto. 

23:03 Notwithstanding clause 23:01, t h e  Board may refuse payment otherwise 
authorized under clause 2301 where t h e  actions of t he  officer from 
which the  charges arose amounted to a gross dereliction of duty or 
deliberate abuse of hidher  powers as a police officer. 

2304 Where a member is a defendant in a civil action for  damages because of 
acts done in t h e  a t tempted performance in good fa i th  of h idhe r  duties as 
a police officer he/she shall be indemnified for t he  necessary and 
reasonable legal costs incurred in t he  defence of such an action in the  
following circumstances only: 

(a), Where the  Chief of Police is not joined in t he  action as a party 
pursuant to section 24(1) of t he  Police Act,  and t h e  Chief of Police 
does not defend t h e  action on behalf of himself/herself and of the  
member as joint tortfeasors at t h e  Board's sole expense. 

Where the  Chief of Police i s  joined as a party or elects to  defend 
t h e  action, but t h e  solicitor retained on behalf of the  Chief of 
Police and t h e  member is of t h e  view tha t  i t  would be  improper for 
himlher to act for both t h e  Chief of Police and t h e  member in t ha t  
action. 

(b) 

2305 A member whose conduct i s  called in to  question in t he  course of an 
inquiry under t h e  Coroners Ac t  because of acts done in t h e  a t tempted 
performance in good fa i th  of hislher duties as a police officer shall be  
indemnified for t h e  necessary and reasonable legal costs incurred in 
representing h idhe r  interests in any such inquest in t h e  following 
circumstances only: 
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(a) Where the  Chief of Police and/or t he  Board does not provide 
counsel to represent t he  member a t  t h e  inquest at t h e  Boards  
expense; or 

where the  counsel provided by t h e  Chief of Police or the Board to 
represent either or both of them along with the member is of the  
opinion that it would be improper for  h i d h e r  to act for  both the  
Chief of Police o r  t h e  Board and t h e  member in  t ha t  action. 

(b) 

2 3 0 6  (a) A member who is the  subject of a hearing before a board of inquiry 
established under t h e  Metropolitan Toronto Police Force  
Complaints Act, 1984 because of acts done in the at tempted 
performance in good fa i th  of h idhe r  duties as a police officer shail 
be  indemnified for  t he  necessary and reasonable legal costs 
incurred in respect of tha t  hearing only where t h e  Chief of Police 
has referred a mat ter  to a board of inquiry, or t h e  Public 
Complaints Commissioner has ordered a hearing before a board of 
inquiry pursuant t o  section 19(3) of t h e  Act, and the  off icer  is not 
found guilty of misconduct under t h e  Ac t  by t h e  board of inquiry or 
a panel of members thereof. 

(b) Effective July 12, 1985, where a complaint against a member to 
t h e  Public Complaints Investigation Bureau results in t he  member's 
exoneration, but is then referred to the Public Complaints 
Commission under 5.19 of t h e  A c t  for review, t h e  member shall be 
indemnified for  t he  n e c e s s a r y z d  reasonable legal cost.? incurred 
in  respect of t h e  Public Complaints Commissioner's review only 
where: 

(i) t h e  complaint is in respect of acts done in  t he  performance in 
good fa i th  of the  member's duties as a police officer; 

(ii) t h e  member has been subpoenaed, pursuant t o  t he  
Metropoktan Toronto Police Force Complaints Act; 1984 to 
appear before t h e  Public Complaints Commissioner or before 
a person appointed by the  Public Complaints Commissioner t o  
make a review; and 

the  mat ter  does not proceed further to a hearing before$ 
board of inquiry. 

Effective March 20, 1988, a member who is t he  subject of a board 
of inquiry under Article 2306(a) or an  investigation under article 
23:06(b) in relation to acts done in hislher capacity as d private 
citizen shall be  entitled to indemnification where helshe i s  not 
found gulty of misconduct by a board of inquiry or, in t he  case of 
an investigation, where t h e  mat ter  does not proceed further t o  a 
hearing before d board of inquiry. 

(iii) 

(c) 
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(d) Clause 23:06(c) shall apply t o  t he  legal costs incurred a f t e r  March 
20, 1988, notwithstanding clause 2307 provided tha t  application t o  
the  Chief for approval is made as soon as is practicable af ter  
March 20, 1988. 

Where a member intends to apply to the Board for indemnification 
hereunder, t he  member shall, within thirty days of being charged or 
receiving notice of other legal proceedings covered herein, or 
receiving notice tha t  he/she will not  be represented by counsel 
retained by .the Chief of Police andlor t he  Board, apply in writing 
t o  t h e  Chief of Police o r  to t h e  officer designated by t h e  Chief of 
Police t o  deal with such applications for approval to retain counsel 
and approval of t h e  counsel to be  50 retained. In t h e  event of any 
dispute concerning the  counsel to be  retained, t h e  mat ter  shall be 
resolved by an officer designated by the Chief and a member of t h e  
Association Executive designated for t ha t  purpose. 

23:07 (a) 

(b) Effective July 12, 1985, when a member advises hidher  Unit 
Commander, in accordance with t h e  Regulations of the  Force, t ha t  
he/she has been charged, or has received notice of other proceed- 
ings, t h e  Unit Commander will advise t he  member in writing of t he  
requirement to apply for  indemnification within 30 days. 

23:08 Where the  Chief of Police, pursuant to Board policy, elects to provide 
legal counsel t o  defend a member in any legal proceeding covered by this 
provision, the  cost of such counsel is the  Board's responsibility irrespec- 
tive of t h e  outcome of t h e  proceedings and neither t he  member nor t h e  
Board may rely upon the  other provisions of this policy. 

2309  For greater certainty, members shall hot be  indemnified for legal costs 
arising from: 

(a) grievances or complaints under t he  coliective agreement between 
the  Board and t h e  Association or under t h e  Police Act; 

the  actions or omissions of members acting in their capacity as 
private citizens; 

Subject to clause 2306 discipline charges  under t he  Police Ac t  and 
regulations thereunder. 

(b) 

(c) 

2310  For the  purpose of Clause 23:01, a member 

(a) shall be  deemed to have been "not found guilty" where helshe is 
finally acquitted, where the charges a r e  withdrawn or where he/she 
is discharged following a preliminary inquiry; and 

shall be deemed to have been "found guilty" where the  member is 
given an absoiute or conditional discharge or where, if as d result 
of Charges laid he/she is subsequently found guilty of, or pleads 
guilty to, other charges arising out of t h e  same incident or 
incidents, but nothing in this sub-clause will disentitle such a 
member to COnSideratiOn under Clause 23:02 hereof. 

(b) 
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2311 For t h e  purposes of this provision, "necessary and reasonable legal costs" 
Shall be based on the  account rendered by the  solicitor performing the  
work, subject initially to the  approval of the  Metropolitan Solicitor and, 
in t h e  case of dispute between the  solicitor doing t h e  work and the  
Metropolitan Solicitor, taxation on a solicitor and d e n t  basis by the  
taxing officer. 

2 3 1 2  For t he  purposes of this Article, a reference to any A c t  shall be  deemed 
to include any Ac t  t ha t  in the future  i s  enacted in place of t h e  Ac t  
referred to i n  this Article. 

2313 Effective March 20, 1988, for t he  purposes of this Article, t he  necessary 
and reasonable legal costs incurred by a member for which provision of 
legal indemnification is made shall be  deemed to have been incurred by 
the  member himselflherseff notwithstanding tha t  t he  member may have 
received financial assistance in respect thereof from the  Association. 

ARTICLE 24 

24:Ol Wherever applicable in this Agreement t he  singular number shall include 
t h e  plural and t h e  masculine gender shall include t h e  feminine. 

52 ARTICLE 25 - SERVICE PAY 

25:Ol Each member hired on or a f t e r  August 4, 1987 shall be  ellgible for Long 
Service Pay in accordance with the  following table: 

Upon completion of 5 years of service 
and until t h e  completion of t h e  10th 
year of service 

Upon completion of 10 years of service 
and until t he  completion of t he  15th 
year of service 

Upon completion of 15 years of service 
and until t he  completion of t he  20th 
year of service 

Upon completion of 20 years of service 
and until t he  completion of t h e  25th 
year of service 

$105 per annum 

$210 per annum 

$315 per annum 

$420 per annum 
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Upon completion of 25 years of service 
and until t he  completion of the  30th 
year of service - $525 per annum 

Upon completion of 30 years of service 
and until t h e  completion of t h e  35th 
year of service - $630 per annum 

Upon completion of 35 years ot service 
and theraf t e r  - $735 per annum 

Service Pay shall become due on November 30th of each year and shall 
be calculated pro ra ta  from t h e  dates  of eligibility to November 30th. 
On severance of retirement,  a member shall be entitled to Long Service 
Pay tha t  may have been due him/her at the  t ime  of such severance or 
retirement.  In t he  case of death, t h e  Long Service Pay which may have 
been due to such member a t  t h e  t ime  of hidher  death shall be  paid t o  
t h e  member's estate or beneficiary. 

For the  purpose of Service Pay, "Service" means service as a Uniform 
Member. 

ARTICLE 26 - TERM OF AGREEMENT 

26:Ol The t e r m s  and conditions'herein contained shall remain in full force  and 
e f f ec t  for t h e  period extending from January 1, 1988, until December 31, 
lm and thereafter,  until replaced by anew- -Ag-r t f eme~oemionor  

award. Either Par ty  may give notice t o  t he  other Par ty  at any t ime 
a f t e r  ninety days before December 31, 1988 tha t  i t  desires to bargain for 
a new Agreement or amendments to the  existing Agreement. Within 
fifteen days from the  service of such notice, each Par ty  shall Provide to 
t h e  other Par ty  a list  of t h e  changes t o  t h e  Agreement i t  desires. 

26:02 (a) The parties agree  tha t  the process set out  below shall constitute 
t he  means by which agreements are hereafter reached under 
section 29 of the  Police Act. The parties further agree not t o  
invoke t h e  conciliation and arbitration procedures provided for 
under sections 31 and 32 of t he  Police Act. 

Following t h e  giving of notice under section 29 of the  Police Act,  
either party may refer  outstanding issues to mediation by notice to  
t he  other party requesting agreement to d mediator. 

The procedure for appointing t h e  mediator shall be as follows 

(i) 

(b) 

(c) 

if t he  parties a r e  unable t o  agree upon d Mediator within f ive  
days from the  da t e  of the  referral t o  mediation, t h e  appoint- 
ment shall be made within a further seven days by d Selector, 
agreed upon by both parties; 
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(ii) if t h e  parties fail  to ag ree  upon a Selector and/or t h e  
Selector fails to appoint a mediator within t h e  aforesaid 
seven days, t h e  parties agree  that t h e  Chief Justice of 
Ontario or, in  his absence, t h e  Associate Chief Justice of 
Ontario, shall be asked to make the appointment upon t h e  
application of ei ther  party. 

(d) Within seven days a f t e r  t h e  appoin?ment of the Mediator, each 
party shall give written notice to t h e  Mediator and to the other 
party, setting out  t he  mat ters  t h a t  t he  parties have agreed upon 
for inclusion in an  agreement,  t h e  outstanding issues, and t h e  
positions of t h e  parties with respect to each outstanding issue. 

The Mediator shall mee t  with t h e  parties and endeavour to e f f ec t  
an  agreement on the  outstanding issues. The f ees  and expenses of 
t h e  Mediator and t h e  Selector shall be  borne equally by t h e  parties. 

(e) 

(f) The discussions and positions taken by t h e  parties during negoti- 
ations and mediation shall be  without prejudice to the  proceedings 
before and shall not be  revealed to the  Dispute Resolution Board. 

Faihng agreement  within thirty-five days following appointment of 
t h e  Mediator, o r  such longer period as t h e  parties agree  to, or upon 
the  Mediator advising t h e  parties i n  writing tha t  an  impasse exists, 
whichever occurs first, all  outstanding issues may be referred by 
either party on notice to the  other  to d Dispute Resolution Board. 
The Dispute Resolution Board shall be  composed of three  members, 
one member selected by each of t h e  parties, and the  third member, 
who shall be  t h e  chairman. 

The procedure for appointing the  Dispute Resolution Board shall be 
as follows: 

(i) t h e  party referring the  outstanding issues to t h e  Dispute 
Resolution Board shall, in its notice of referral, advise t h e  
other party of t h e  name of its nominee to t h e  Dispute 
Resolution Board; 

t h e  recipient of t h e  notice shall appoint its nominee to the  
Dispute Resolution Board within f ive  days of being notified 
by t h e  other party of t he  name of i t s  nominee; 

(iii) if a party fails to appoint a nominee, or a nominee is 
unwilling o r  unable to act, o r  if the  two  nominees fail  to 
agree  upon a chairman within f i f teen days from t h e  naming 
of t h e  nominee referred to in  (ii) above, o r  t h e  chairman is 
unable or unwilling to act, t h e  appointment of a nominee or a 
chairman shall b e  made within seven days by d Selector 
agreed upon by both parties; 

(iv) if t h e  parties fail  t o  agree  upon a Selector and/or t h e  
Selector fails to appoint a nominee or a chairman within t h e  

(9) 

(h) 

(ii) 
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said seven days, t h e  parties agree tha t  the  Chief Justice of 
Ontario or,  in his absence, t he  Associate Chief Justice of 
Ontario shall be  asked to make the  appointment upon the  
application of either party. 

(i) The Mediator shall not be  eligible to Serve as a member or 
chairman of t he  Dispute Resolution Board unless t h e  parties agree. 

I t  is  understood tha t  nominees for the parties may include counsel 
for t h e  parties, but not officers or employees of either party, nor 
members of the  Board of Commissioners of Police. 

Before preparing an award, the  Dispute Resolution Board shall 
commence a hearing within thirty days a f t e r  t he  appointment of 
the  chairman, or such longer period as t he  parties may agree upon. 
The Dispute Resolution Board shall determine i t s  own procedure, 
but shall allow each party an opportunity to present evidence and 
make representations. The award of t h e  Dispute Resolution Board 
shall be issued to  t he  parties within sixty days af ter  commence- 
ment  of t he  proceedings before the  Board. 

(k) The decision of the  majority of the  Dispute Resolution Board shall 
be t h e  decision of t h e  Board. In t h e  absence of a majority, t he  
decision of the  chairman shall be the  decision of the  Board. The 
fees and expenses of t h e  Chairman of t he  Dispute Resolution Board 
shall be borne equally by the  parties. 

Within seven days following an award hereunder, t h e  parties shall 
incorporate t he  mat ters  agreed upon and the  terms of t he  award in 
an agreement,  failing which the  existing agreement,  as amended by 
t h e  mat ters  agreed upon and the  t e rms  of the  award, shatl be 
deemed to  constitute the  agreement between the  parties. The said 
agreement  shall constitute t he  agreement of t h e  parties for the  
purposes of section 29 of t he  Police Ac t .  

An agreement or award hereunder shall be  for a term of one year 
from the  date  on which t h e  existing agreement expires, unless t he  
parties otherwise agree. 

For greater  clarity, "days", as used herein, means calendar days. 

(1) 

(m) 

(n) 
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IN WITNESS WHEREOF THE BOARD AND THE ASSOCIATION HAVE 
HEREUNTO AFFIXED THEIR RESPECTIVE CORPORATE SEALS ATTESTED 
TO BY THE HANDS OF THEIR RESPECTIVE PROPER OFFICERS IN THAT 
BEHALF DULY AUTHORIZED. 

SIGNED, SEALED AND DELIVERED 
IN THE PRESENCE OF: 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE: 

June Rowlands 

Jane  Pepino 

Dennis Flynn 

Norman Cardner 

Ben Crys 

Roy Williams 

S tan  Makuch 

METROPOLITAN TORONTO POLICE 
ASSOCIATION: 

Paul Walter 

Ed de Silva 

Colin €wing 

Don Courts 

Dennis Ewdniuk 

AI  Olsen 

Jack Ritchie 

John Brynildsen 

Doug Corrigan 

Paula Fairman 
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SCHEDULE "A" 

THIS IS SCHEDULE "A" - REFERRED TO IN THE ANNEXED AGREEMENT 

HOURS PER J a n 1  July 1 
POSITION PER WK. CENT 1988 - 1988 - -- 

Constable 40 

4th Class* -- $27,566 $27,911 

4th Class 

3rd Class 

2nd Class 90 37,215 37,680 

1st Class 100 41,350 41,867 fi 

70 q 4 5  29,307 L 
80 33,080 33,494' 

. - - __ -. 
I 

7 

Sergeant . 40 113.0 46,726 47,310 

Staff Sergeant 40 123.75 51,171 51,810 - 
The Board shall pdy to each member who wad i s  in t h e  Board's employment on 
both January 1, 1988 and on March 19, 1988 in lieu of any retroactivity 
payment in respect to t h e  July I, 1988 increase of 1.25% for the  period prior t o  
July I ,  1988 t h e  sum of $110.00 which shall not be  incorporated into any rates,  
amounts, e tcetera  under t he  Collective Agreement. 

Ra te  applicable to 4th Class Constable until t he  first  pay period following 

any such constable successfully completing t h e  probationary constable course a t  

t he  Ontario Police College, or 9 months af ter  h idher  appointment dS a 
constable, whichever occurs first; but in no event shall any such constable 
receive a salary r a t e  less than he/she received as a 4th-year cadet  in the  Unit 
"C" Agreement. 
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SCHEDULE "A" -CONTINUED 

SERVICE PAY 

Every member appointed prior t o  August 4, 1987 shall be eligible for Service 
Pay in accordance with the following table: 

Upon completlon of 5 years of service and unbl  t h e  
complebon of t h e  10th year of service 

Upon compleuon of 10 yedrs of service and unul t h e  
completion of t he  15th year of service 

Upon completion of 15 years of service and until t he  
completion of the  20th year of service 

Upon campleuon of 20 years of service and until t h e  
completion of the  25th year of service 

Upon completion of 25 years of service and until t he  
completion of t h e  30th year of service 

Upon completlon of 30 years of service and unbl  t he  
completion of t h e  35th year of servfce  

Upon completion of 35 years of Service and 
thereaf ter  

$105 per annum 

$210 per annum 

$315 per annum 

$420 per dnnum 

$525 per annum 

$630 per annum 

$735 per annum 

For the  purpose of Service Pay, "Service" means service as a Uniform Member, 

I 

THE ANNUAL RATES AS SHOWN IN THIS SCHEDULE ARE 
TAKEN TO THE NEAREST DOLLAR AND ARE FOR THE 

PURPOSE OF ANNUAL ESTIMATES ONLY 
i 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO 
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE 
UNIFORM AGREEMENT. 

PROBATIONARY CONSTABLES f *'- - ' 5- ti ': 

1. Where a recommendation is made to dispense with the  services of a 
Probationary Constable during the  f i r  . hidher  
employment with t h e  Force, t he  followinf$%%%%&& 

(a) The recommendation shall -be discussed with t he  Probationary 
Constable and helshe shall b e  given seventy-two hours (exclusive of 
Saturday or Sunday) during which t ime  helshe may confer with an 
Association representative and dispute t h e  recommendation and 
he/she shall be so informed in writing. During tha t  t ime an 
Association representative may also meet  with t h e  appropriate 
senior official to discuss t he  matter.  If t he  Probationary Constable 
decides not to dispute t h e  recommendation i t  Shall be forwarded in 
the  ordinary course to the  Board to  be acted upon as the  Board 
deems appropriate. The above t ime  limit may be extended by 
written Agreement of t he  Parties. 

If the  Probationary Constable disputes t he  recommendation he/she 
shall so notify t h e  Association and t h e  Probationary Constable's 
Unit Commander. 

A commi t t ee  shall be formed known as the  Standing Commit tee  on 
Probationary Constables and shall be  comprised of three members 
selected by the  Chief of Police and three  members selected by the  
Association, two of whom shall be members in a full t ime office of 
t h e  Association. 

In those cases where a Probationary Constable disputes t he  recom- 
mendation made to terminate  his/her services during the  first  
eighteen months of h idher  employment, t h e  ent i re  employment 
record of t h e  Constable shall be  placed before t h e  Commit tee  
which shall consider whether there  was a reasonable and proper 
basis for t he  recommendation to terminate. If a majority of t h e  
Commit tee  is satisfied tha t  there  is a reasonable and proper basis 
for t he  recornmendation for termination of the  Probationary 
Constable, no further action shall be  taken by the  Association on 
behalf of the  Constable. If a majority of the  Commit tee  is not So 
satisfied, then no further action shall be taken t o  terminate t he  
Probationary Constable. However, t he  Commit tee  may review i ts  
decision upon new or additional information becoming available. 

In t he  event t he  Commit tee  is unable t o  reach a majority decision, 
t he  respective positions of t he  Commit tee  members shall be 
forwarded to the  Board and be considered by i t  when the  re- 
commendation to terminate t he  Probationary Constable is placed 
before the  Board for  i t s  determination. In addition, t he  
Probationary Constable and/or hislher representatives may make 

(b) 

(c) 

(d) 

(e) 
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oral (in addition to written, if t he  ~ s s o c i a t i o n  wished representa- 
tions t o  t h e  Board according to the  Board's procedures prior to t h e  
Board making its decision. 

The Chief of Police may provide information or other assistance to 
t h e  Commit tee  in addition to t h e  ConstaMe's employment record. 

(f) 

2. In the  current  negotiations the B w r d  and the  Association have disagreed 
whether a Probationary Constable has or should have the right to contest 
his termination at arbitration under t he  Collective Agreement or The 
Police Att .  

3. Without prejudice to t h e  rights of t he  Association with respect to 
Probationary Csnstables terminated prior to t h e  effect ive  da t e  of this 
Memorandum of Understanding, t he  Par t ies  have agreed, on a trial basis, 
t o  t he  procedure utilizing t h e  Standing Commit tee  on Probationary 
Constables set ou t  in this Memorandum of Understanding. 

During t h e  term of this Agreement, t h e  Association undertakes that  t h e  
termination of a Probationary Constable will not be  taken to arbitration 
and this proviuon will remain in effect as provided under Secaon 36(2) of 
The Police Ac t  and shall not continue thereaf ter  unless agreed to by t h e  
Parties. However, if t he  Par t ies  dispute i ts  extension, t he  Par ty  
proposing such extension shall bear t he  onus of establishing the  efficacy 
of the  Commit tee  system. 

4. 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE ASSOCIATION 

METROPOLITAN TORONTO POLICE 

June Rowlands Paul Walter 

J ane  Pepino Ed de Silva 

Dennis Flynn Colin Ewina 

Don Courts 

Dennis Ewaniuk 

A1 Olsen 

Jack Ritchie 

John Brynildsen 

Doug Corrigan 

Paula Fairman 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMI§SIONERS O F  POLICE AND THE METROPOLITAN TORONTO 
POLlCE ASSOCIATION CONCERNING MEMBERS COVERED BY THE 
UNIFORM AGREEMENT. 

CONSTABLE RECLASSIFICATION 

1. Where d Constable,  a f t e r  serving a maximum of o n e  year  in a classifi- 
cation,  has  had h i d h e r  reclassification to a higher level withheld and 
wishes to appeal  t h e  withholding of hislher reclassification,  he lshe  may 
appeal  such ac t ion  to  t h e  Standing C o m m i t t e e  on Probationary 
Cons tables  within 72 hours (exclusive of Saturday or  Sunday) of t h e  t i m e  
he ishe  was informed t h a t  t h e  reclassification was being withheld. 

2. Any reclassification which i s  being withheld will b e  defer red ,  t h e  
Constable will b e  counselled and  t h e  reclassification will b e  reconsidered 
in a fur ther  90 days. 

3. T h e  e n t i r e  employment  record  of a Constable  should be pidced before 
t h e  C o m m i t t e e  which will consider whether t h e r e  wds a reasondble and 
proper basis for t h e  recommendation t o  withhold h i d h e r  reciassification. 
If d majority of t h e  C o m m i t t e e  is  satisfied t h a t  t h e r e  is reasonable and 
proper basis for  t h e  defer ra l ,  no f u r t h e r  ac t ion  shall  b e  taken  by t h e  
Association on behalf of t h e  Constable.  If t h e  majority i s  not  so 
Satisfied, t h e  Constable's reclassification shall  b e  recommended. 

4. If t h e  C o m m i t t e e  i s  unable t o  reach  a majority decision t h e  Board shall  
de termine  t h e  m a t t e r  and  any  per t inent  information may b e  forwarded 
by t h e  Commit tee .  T h e  Association m a y  m a k e  representa t ions  t o  t h e  
Board b u t  th i s  shall  n o t  be construed as requiring t h e  Board to hold a 
hearing on any  such determination.  Any subsequent withholding of 
reclassification shall  b e  processed in t h e  s a m e  manner. 

5.  During t h e  t e r m  of t h e  Agreement ,  t h e  Association undertakes t h a t  t h e  
withholding of d reclassification within t h e  Constable rank will no t  be 
taken  to arb i t ra t ion  and th is  provision wilt remain i n  e f f e c t  as provided 
under Sec t ion  36 (2 )  of T h e  Pol ice  Act.  
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METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE 

June Rowlands 

Jane Pepino 

Dennis Flynn 

Norman Cardner 

Ben Grys 

Roy Williams 

Stan Makuch 

METROPOLITAN TORONTO POLICE 
ASSOCIATION 

Paul Walter 

Ed de Silva 

Colin Ewinp. 

Don Courts 

Dennis Ewaniuk 

A I  Olsen 

lack  Ritchie 

John Brynildsen 

Doug Corrigan 

Paula Fairman 
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MEMORANDUM OF UNDERSTANDING MADE THIS ZZND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
COLLECTIVE AGREEMENT. 

I) I 

COMPRESSED WORK WEEKS AND REVISED 
SHIFT SCHEDULES 

The following Accords on Cornpressed Work Weeks and Revised Shift 
Schedules including all written amendments thereto, made in accordance with 
such accords or by the  parties hereto, heretofore or hereafter agreed upon, a r e  
binding upon t h e  Metropolitan Board of Commissioners of Police and the  
Metropolitan Toronto Police Association: 

1. Accord on the  Compressed Work Week (Division and Traff ic  
Personnel); 

Accord on Compressed Work Week (Mounted Unit); 

Accord on Revised Shift  Schedule for Uniform Supervisors in t h e  
Communications Bureau: 

Accord on Compressed Work W e e k  Identification Bureau - (Uniform 
Members); and 

Accord on Revised Shift Schedule for C.I.B. Members in 3 District 
(Pilot Project). 

2. 

3. 

4. 

5.  

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE ASSOCIATION 

METROPOLITAN TORONTO POLICE 

June Rowlands Paul Walter 

J ane  Pepino Ed de Silva 

Dennis Flynn Colin Ewing 

Norman Gardner Don Courts 

Ben Grys Dennis Ewaniuk 

Roy Williams AI Olsen 

Stan Makuch Jack Ritchie 

John Brynildsen 

Doug Corrigdn 

Paula Fairman 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
COLLECTIVE AGREEMENT. 

4 i 

To resolve any problem or dfferences ,  including any alleged change in 
established working condihons not covered by the  collective agreement,  other 
than mat ters  in negotiaaons or before standing commit tees  which may arise 
and to consider and make suggesaons or recommendatrons for their MlutIon to 
the  respective Parties, t he  Parties shall es tabh d 
of two appointees representing the  Associaaon, a 
seconded member, and two representmg t h e  Board, at  least one of whom shall 
be a member of t he  Board, t o  mee t  to discuss ma t t e r s  of mutual concern. 
Seven days pflor t o  such meeting the  representatives of the  Board and the  
ASSOCidhOn Shall advise each other in wrihng of t he  mat ters  w h c h  they wish to 
place on the  agenda for discussion. Tlme spent by appointees in attendance at 
such meeangs  Shall not result in loss of regular pay. 

The Board will give the  ASsoCidtiOn 30 days' notice of any changes the  Board 
intends t o  make t o  working conditions, where t h e  Board IS aware  of such 
conditions. 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE 

June Rowiands 

Jane  Pepino 

Dennis Flynn 

Norman Gardner 

Ben Grys 

Roy Williams 

Stan Makuch 

METROPOLITAN TORONTO POLICE 
ASSOCIATION 

Paul Walter 

Ed de  Silva 

Colin Ewinz 

Don Courts 

Dennis Ewaniuk 

A1 Olsen 

Jack  Ritchie 

John Brynildsen 

Doug Corrigan 

Paula Fdlrmdn 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

I 

MEDICAL COMMITTEE 

1. A Commit tee  to .be  established comprising two  representatives of the  
Asssociation and two representatives of t h e  Commission t o  examine the  
concerns regarding medical procedures, including the  confidentiality of 
and access to  member's medical information. 

The object of the  Committee's study is t o  reach agreement on issues 
raised pursuant t o  Clause (1) having due regard t o  a member's concern 
for confidentiality and the  Board's t ha t  members be medically f i t  for 
duty. 

Either party may require t ha t  an external person act ds Chairperson of 
t he  Committee, the  cost t o  be shared equally by t h e  parties, if t he  
parties cannot agree on the  person to be appointed they will request Mr. 
Owen Shime, Q.C. to make t h e  selection. 

The Commit tee  shaU report no la ter  than November 1, 1987. 

2. 

3. 

4. 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE ASSOCIATION 

METROPOLITAN TORONTO POLICE 

June Rowlands Paul Walter 

Jane Pepino Ed de Silva 

Colin Ewinn Dennis Flynn 

Norman Gardner Don Courts 

Ben Grvs Dennis Ewaniuk 

Roy Williams A I  Olsen 

Stan Makuch Jack Ritchie 

John Brynildsen 

Doun Corrigan 

Paula Fairrnan 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSQCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

c 

LEAVE OF ABSENCE P.A.O. 

The Board shall provide for a leave of absence with pay for a to ta l  of 10 duly 
elected delegates from the  Association t o  a t tend The Annual Conference of t he  
Police Association of Ontario. (IO delegates in total under all Collective 
Agreements.) 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE ASSOCIATION 

METROPOLITAN TORONTO POLICE 

June Rowlands Paul Walter 

Jane Pepino Ed de  Silva 

Dennis Flynn Colin Ewinx 

Norman Cardner Don Courts 

Ben Grys Dennis Ewaniuk 

Roy Williams A I  Olsen 

Stan Makuch Jack Ritchie 

John Brynildsen 

DOUR Corri3an 

Paula Fairman 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED B Y  THE UNIFORM 
AGREEMENT. 

> 

DENTAL PLAN PNC EXTENDED HEALTH PLAN - 
(a) T h e  Dental Pldn to b e  amended e f f e c t r e  May 1, 1984 t o  provide an 

at  50% co-insurance, $1,000 max./year, $3,000 
insure0 memDer and dependent.  

(b) The  vision c a r e  provision of t h e  Extended Keal th  Plan (Major Medical) t o  
b e  amended e f f e c t i v e  May I ,  1984 to provide a maximum of $75.00 per 
t w o  years instead of $50.00 per t w o  years. 

(c) Effec t ive  f rom January  I ,  1984 

(i) T h e  members' full share  of t h e  Unemployment Insurance 
Commission premium r e b a t e s  (which t h e  Association on behalf of 
i t s  members  hereby a g r e e s  should be d i rec ted  t o  t h e  Board) shall b e  
fully uti l ized t o  provide in par t  t h e  cost of t h e  orthodontic and 
improvement  in t h e  vision c a r e  benefits. 

T h e  remaining cos ts  of t h e  above benef i t s  not m e t  by clause ( d i )  
hereof shall  b e  pdid from members '  Unemployment Insurance 
premium r e b a t e s  balance held in t h e  Cent ra l  Sick Leave  Bank 
c lause  12:ll(e)(I)(ii) and such  provision shall  be amended to so 
provide. 

(ii) 

(d) Effec t ive  October 1, 1985, t h e  policy for  t h e  insurance coverage  provided 
under c lause  11:03 will b e  amended t o  provide t h a t  semi-private ward 
level coverage  will include members  on Workers' Compensation. 

Effec t ive  October  1, 1985,  t h e  policy for  insurance coverage  provided 
under Clause  1l:OY will b e  amended t o  provide for  t h e  serv ices  of a 
licensed clinica! psychologist - tip to $70.00 for t h e  f i r s t  visi t  and $40.00 
for  e a c h  subsequent visit, up t o  a maximum of $600.00 per person per 
calendar year. 

denta l  se rv ice  for  a c t i v e  members  shalf b e  increased t o  $1,500. 

Effec t ive  April 1: 1988 t h e  insurance policy t o  b e  amended to provide 
t h e  following: 

ri) 

(e) 

(f) E f f e c t i v e  January 1, 1988,  t h e  $!,030 annual maximum for  covered 

(8) 

Hearing Aid maximum incredsed to $500.00 per cafendar  year. 
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For contact  lenses, eyeglass lenses and f rames for such lenses 
(recommended by an  optometrist), t h e  maximum amount payable 
per perspn i s  $125.00 during any 24 consecuttve months. 

Licensed speech therapist up t o  $250.00 per person per calendar 
year. 

Licensed psychologist up to $75.00 per visit up to $750.00 per 
person per calendar year. 

For surgery performed by a podiatrist up to $250.00 per person per 
calendar year. 

Licensed chiropractor up t o  $20.00 per visit. 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

9 

For t he  purposes of the  Dispute Resolution Process and in particular paragraphs 
(c) and (h) of clause 26:02, t he  Selector shail be  Owen B. Shirne, Q.C., who shall 
continue until t he  parties agree  to his replacement, or he declines, or is unable 
to  act. 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

On the condition tha t  "past service" (as defined below) can be t reated as 
"credited service" under O.M.E.R.S. and that  there is no cost whatsoever t o  the  
Board or  the  Municipality in the  member purchasing such past service, t he  
Board agrees t o  endeavour t o  obtain from O.M.E.R.S. a s  soon as possible for 
members applying pursuant to the procedures and t ime limits established by 
O.M.E.R.S. and/or the  Board, O.M.E.R.S. Supplemental Optional Service 
coverage for a member's past service as follows: 

(i) "optional service" as defined in the  O.M.E.R.S. Act  including "war 
service" a s  also defined in the  Act; and 

(ii) police service in one of the  Commonwealth countries t o  the  extent  tha t  
such can be  legally obtained ds a mat ter  of right under the  O.M.E.R.S. 
act and Regulations. 
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MEMORANDUM OF UNDERSTANDING MADE THIS ZZND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

The Pension settlement is hereto attached a!i Appendix "A" and forms part of 
the  1988 Collective Agreement. 
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MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY O F  
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM 
AGREEMENT. 

The Board undertakes t o  endeavour t o  obtain effective January 1, 1988 from 
O.M.E.R.S. for a n  officer covered by O.M.E.RS., "credited service" under 
O.M.E.R.S. for the  officer's past credited service for the  Board in a civilian 
capacity, including catlet service, on t h e  basis of normal retirement age of 60 
rather than 65, on the following conditions t h a t  the  member 

(i) pays 50% of the  cost of such past service, as determined and estimated 
by O.M.E.R.S., t o  the  Board and/or 0.M.E.R.S.; 

applies t o  purchase such past service pursuant t o  procedures and *me 
limits established by O.M.E.R.S. and/or the  Board; 

has contributed t o  O.M.E.R.S. for such past civilian service on the  basis 
of normal retirement age of 65. 

(id 

(ill) 
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LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE AGREE- 
MENT. 

COMPRESSED WORK WEEK 

The Compressed Work Week Commit tee  will continue t o  mee t  t o  consider 
Association proposal for extension of t h e  C.W.W. t o  members assigned t o  2-or 
3-shift, 7-day operations. 

This Commit tee  will also consider t he  Board proposal for modification or 
elimination of long blocks of days off in t he  C.W.W. cycle. 

Either party may require t ha t  an external person act as Chairman of the  
Committee, t he  costs t o  be shared equally between the  parties. In the event 
t he  parties cannot agree on the  person to  be appointed, they will request Mr. 
Owen Shime, Q.C., t o  make the  selection. 
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LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE AGREE- 
MENT. 

The Compressed Work Week Committee will continue to meet  t o  
consider Association proposal for extensioti of the C.W.W. to members in 
the  following areas or locations: 

C.O. Bick College 
Public Complaints Investigation Units 
1300 Yonge S t ree t  

Either party may require tha t  an external person act as Chairman of the 
Committee, the  costs t o  be shared equally between the  parties. In the  
event the parties cannot agree on the  person to be appointed, they will 
request Mr. Owen Shime, Q.C. to make the  selection. 
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LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE ACREE- 
MENT. 

REVISED SHIFT SCHEDULE - C.I.B. 

As contemplated by the  parties in their Accord for a Revised Shift  Schedule for 
C.I.B. members in 3 District, a commit tee  representative of the  parties will 
mee t  as soon ds t h e  parties have assessed t h e  results of t h e  pilot study in 3 
District for the  purpose of considering the  possible implementation of a Revised 
Shift  Schedule in all  Districts. 

Implementation would be on a district by district basis according to a t imetable 
to be  agreed on by the  parties but with d t a rge t  da t e  for a second district of 
January 23, 1989 and thereafter as soon as the  t e rms  of an accord on revised 
shift  schedule for each district can be agreed t o  by t h e  parties. If difficulties 
arise t he  parties may obtain the  assistance of a neutral chairman as provided 
under t he  Compressed Work Week Agreement (Item 19 of t h e  Agreement dated 
June 11, 1987 between the  parties). 
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LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 

MENT. 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE AGREE- 

PILOT PROJECT ON REVISED C.W.W. 

A Committee representatlve of the  Board and of t h e  Assouaaon will meet  t o  
consider and make recommendations on the Board proposals t o  amend the  
Uniform Accord and on the possible implementation of a Pilot Proiect in 1 
District with a revised schedule of hours of work. 

The purpose of the study I$ t o  examine Management's concern that  there is 
excessive tlrne taken in responding to calk for police aSlStdnCe, particularly 
between the  hours of 03.00 p.m and 07:OO p.m. and between the  hours of 0300 
a.m. and 05:OO a.m. 

The Committee will report by June 30th, 1988. 

METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE 

June Rowldnds 

Jane Pepino 

Dennis Flynn 

Norman Gardner 

Ben Grys 

Roy Williams 

Stan Makuch 

METROPOLITAN TORONTO POLICE 
ASSOCIATION 

Paul Walter 

Ed de Silva 

Colin Ewing 

Don Courts 

Dennis Ewaniuk 

AI Olsen 

Jack Ritchie 

John Brynildsen 

Doug Corrigan 

Paula Fdirman 



- 67 - 

LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE AGREE- 
MENT. 

PROMOTIONAL PROCEDURE 

Promotional procedure will be  the  subject of continuing study by the  
Promotional Procedure Committee. Either party may agree  to use an external 
person as Chairman of t he  Committee, t he  costs to be shared equally between 
the  parties. I n  t he  event t he  parties cannot agree  on the  person to be 
appointed, they will request Mr. Owen Shime, Q.C., t o  make the  selection. 

This Let ter  of Agreement is without prejudice t o  any objection by the  Board 
concerning the  negotiability and arbitrabiiity of promotional procedures. 
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LETTER OF AGREEMENT MADE THIS 22ND DAY OF SEPTEMBER, 1988, 
BETWEEN THE METROPOLITAN TORONTO BOARD OF COMMISSIONERS OF 
POLICE AND THE METROPOLITAN TORONTO POLICE ASSOCIATION CON- 
CERNING MEMBERS COVERED BY THE UNIFORM COLLECTIVE ACREE- 
MENT. 

COMMONWEALTH POLICE SERVICE 

A member enrolled in the  Police Benefit Fund, ithe P.B.F.), as of March 19, 
1988 may elect in accordance with the  provision set out  herein t o  establish 
credited service in  t h e  P.B.F. in respect t o  Commonwealth Police Service. 

Commonwealth Police Service is defined as police service as a police officer in 
a country which as of the  da te  of his/her service wasa member of the  
Commonwealth. Such service is to be  certified in writing by the  Chief of 
Police of t h e  Police Force involved. 

Within six months of ratification of this settlement, a member who is eligile t o  
purchase Commonwealth Police Service must submit in writing h idhe r  intention 
to purchase service advising of t he  service period helshe wishes to purchase. 

A member who makes an election t o  purchase such service or  part thereof shall 
pay into the  Fund the  amount the  Actuary certifies as necessary t o  purchase 
such service without cost  t o  the  members of the  Fund, the  Board or  the  
Municipality of Metropolitan Toronto. 

Within six months of being advised of the  cost t o  purchase the  period of service, 
t he  member must make the  decision to purchase or not t o  purchase such 
service. 

The amount t o  be paid into the  fund by a member may be paid in equal 
instalments by payroll deduction not t o  exceed 24 months. 
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1. ANNUAL EVALUATIONS: 

If a member  so reques ts  he/she shall, when counselled, b e  shown h i d h e r  
Annual Evaluation including t h e  Counsellor's comments.  

T h e  member,  within t e n  days  of being counselled, may respond i n  writ ing 
to such evaluation.  

Where a member  responds to such evaluation,  t h e  response is to b e  
a t t a c h e d  to t h e  said evaluation. 

2. RESIGNATIONS: 

A member ,  within 48 hours (excluding Saturday or Sunday) of submitt ing 
a wr i t ten  resignation may reques t  t h e  Chief of Police,  e i t h e r  directly or 
through t h e  Association,  to withdraw said resignation. T h e  Chief of 
Police,  a f t e r  investigation,  will de termine  t h e  m a t t e r .  

3. PERSONNEL FILES: 

T h e  .member 's  Divisional f i le  will b e  made  available to t h e  member  for 
reviewing prior to being counselled and on special  request ,  no t  to exceed 
once  per year,  through t h e  Unit  Commander.  

LETTERS OF INTENT 

4. UNlFORM AND EQUIPMENT: 

Uniform and equipment will b e  t h e  subjec t  of continuing study by t h e  
Clothing and  Equipment Commit tee .  

*/ 6 3, 
$7 2 p - d 5. EDUCATION LEAVE: 

Leave  of absence  without Day and benefits  and without loss of seniority 
t h e  member  held at  t h e  commencement  of t h e  leave  may b e  provided t o  
any member  for t h e  purpose of obtaining a university degree  provided 
tha t :  r̂% 

(i) t h e  member  has  obtained some of t h e  c redi t s  for  t h e  degree  during 
h i d h e r  off duty hours; 

t h e  degree  can  be obtained in no more  than  t w o  years of full t i m e  
study; 

(ii) 
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011) there  is no obligation to provide and no restriction on providing 

employment to t h e  member during such leave of absence; 

t he  degree would, in t he  opinion of t he  Board, b e  of value to 
hislher future  police work; 

such leave to obtain any one degree may only be  requested once 
during an  officer's career: 

t he  educational costs to be borne by the  member. 

(iv) 

(v) 

(vi) 

6. EXTENDED LEAVE: 

The Board 1 develo c y  on extended leave of absence for 
members r e q u  be on a deferred salary basis, with t h e  
d e t a l s  of t h e  Plan to be worked out by the  Paraes ,  including: t ha t  t he  
principal purpose of the  leave will NOT b e  ganful  employment outside 
the  Unit; t ha t  t he  member, prior to such applicaaon, must be a First  
Class Constable or higher rank; t ha t  t he  member b e  p a d  80% of the  
basic salary of h idhe r  rank and to forego 20% of the  baslc salary of 
h idher  rank for each of the  4 years during which he/she is not on leave 
of absence and tha t  such leave of absence will t ake  place in t he  fifth 
year; and tha t  t he  salary may be 3 years deferred over 4 years, with t h e  
appropriate percentage Change. 

If, during t h e  leave, a member wishes to undertake secondary employ- 
ment,  he/she will be required to seek permission of t h e  Chief i n  
accordance with the  regulations of the  Force. A ledve of absence 
granted under this policy will not exceed one year (365 calendar days) 
and a t  any one Ume, no more tha t  ten members of the uniform group c a n  
be on such leave. 

The amount of Income Tax to  be  deducted is dependent upon the  Board 
receiving a ruling to t he  satisfaction of t h e  Metropolitan Toronto 
Solicitor from Revenue Canada tha t  t he  income deferral scheme con- 
templated hereby js not unlawful and is acceptable to Revenue Canada 
and tha t  the  amount of Income Tax to be deducted may be computed on 
the  actual amount p a d  to t h e  member. 

The member can maintain coverage under Article 11 during hislher 
period of absence, by making arrangement to reimburse t h e  Board for 
t he  required premium contributions. 

7. WORKERS' COMPENSATION: 

The Commission would take the  position tha t  any member who is injured 
while performing hislher duty as a police officer off shift  should be 
covered by Workers' Compensation. 
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8 .  APPEARANCE REGULATION: 

A c o m m i t t e e  comprising t h r e e  m e m b e r s  of t h e  Association and t h r e e  
m e m b e r s  represen t ing  t h e  Commission shall  s tudy a n d  m a k e  recommen-  
da t ions  to  t h e  P a r t i e s  on  or before  O c t o b e r  I, 1986 respec t ing  t h e  
appearance  regulation.  

9. LOCKER INSPECTION: 

T h e  Chief of Pol ice  to issue a d i rec t ive  concerning locker inspecOlon as 
follows: 

"A m e m b e r  shall  b e  given a reasonable  Opportunity Yo b e  present 
during t h e  rou t ine  inspection of h i d h e r  locker." 

10. ORIENTATION PROGRAM: 

T h e  Chief of Pol ice  will d i r e c t  t h e  Employment  O f f i c e  to  ensure t h a t  i n  
any or ien ta t ion  program f o r  m e m b e r s  t h e  Association shail  be  a f f o r d e d  
t h e  opportunity to  par t ic ipa te  in such  program. 

I I. AIR CONDITIONING: 

As a m a t t e r  of policy, t h e  Board will provide a i r  condit ioning i n  f u t u r e  
purchases of marked  pa t ro l  c d r s  and  radar  cars.  

12. SICK BANK: 

T h e  m e m b e r s  of t h e  F o r c e  presently rece ive  a s t a t e m e n t  of the i r  Sick 
Bank s t a t u s  ds of December  3 i s t  e a c h  year. Members  in  t h e  f u t u r e  will 
rece ive  a s t d t e m e n t  of the i r  Sick Bank s t a t u s  on or around J u n e  30th,  
a n d  December  31st ,  e a c h  year.  

T h e  Chief of Pol ice  will d i r e c t  t h a t  Unit  C o m m a n d e r s  have  avaiiabie on 
or  a round J u n e  30th a n d  December  31st a s ick  l e a v e  record  of e a c h  
member  in  t h e  Unit  so t h a t  members  may recons i le  the i r  Sick Bank 
S t a t u s  S ta tements .  

13. REGULATION COMMITTEE 

T h e  p a r t i e s  a g r e e  t h a t  t h e  Regulation C o m m i t t e e  shaii  discuss the 
Metropoli tan Toronto  Pol ice  Regulations with a view to updating t h e m  or 
amending or  adding to them f o r  purposes of clarif ication.  Such 
discussion i s  without prejudice to  t h e  Board's position on  t h e  
negotiabil i ty and  arbitrdbil i ty of Board regulations. Meetings are to be 
held o n c e  e a c h  month  and  t o  b e  concluded by October  31sC, 1987, with 
any unanimous recommendat ions  of t h e  C o m m i t t e e  being s u b m i c e d  t o  
t h e  Board and  t h e  Association. A t  l e a s t  t w o  weeks  prior to a meet ing ,  
t h e  Association to submit  in  writ ing t h e  Board regula t iods)  of concern  
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and t h e  amendmentb) it desires to discuss at said meeting. The Board 
representatives will advise t h e  Association in writing two weeks prior to 
a meeting of any regulation(s) i t  desires to discuss at said meeting. 

FACILITIES: 

The concerns of t h e  Association regarding parking, res t  areas, lockers, 
showers, and physical fitness facili t ies will be  referred to a commit tee  
of two  representatives of Management and two  representatives of t h e  
Association, in an  effor t  to develop general cr i ter ia  for fu ture  facili t ies 
for t he  guidance of Metropolitan Toronto Parks and Property. 

I t  is understood tha t  t h e  plans for Headquarters, 53 Division (including 5 
District Headquarters), t h e  Marine Unit a t  Rees  Street ,  and t h e  
Satelli te stations a t  Humber Bay and Bluffers Park facili t ies a r e  already 
finalized or substantially completed. 

PLAINCLOTHES AND TRAINING CONSTABLE: 

The l e t t e r  of November 26, 1984, from t h e  Executive Secretary of t h e  
Board to Mr. Paul Walter, concerning Plainclothes and Training 
Constable allowance, i s  withdrawn. 

REGULATIONS: 

The parties agree t o  continue discussions on the  Board's regulations 
without prejudice t o  t he  Board's position on t h e  negotiability and 
arbitrability of any or all of the  Association proposals set out in their 
l e t t e r s  of December 28, 1983 and January 10, 1984. Meetings a r e  to be  
held two  t imes each month and t o  be  concluded by October 31st, 1986, 
with any unanimous recommendations of the  Commit tee  being submitted 
to the  Board and t h e  Association. 

AUXILIARY POLICE 

The ComrnissionlAssociation Commit tee  to mee t  in an effor t  to address 
Association concerns regarding Auxiliary Police functions vis a vis police 
functions. 

a pokcy which permits a member who may 
fication und- t h e  Agreement 
provide his counse a retainer if one IS 

required which application may be made on the  following basis: 

t he  need for legal counsel arises because a criminal 
has been laid against t h e  member a f t e r  t he  arres t  
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and/or charging of someone  in connection with acts leading 
t o  t h a t  a r r e s t  andlor  charge,  or where t h e  need for  legal 
counsel a r i ses  under 23.06(b) of t h e  Agreement;  

t h e  funds applied for  d o  not exceed  t h e  greater of $2,000 or  
25% of t h e  re ta iner  based on the necessary and  reasonable 
legal costs which in t h e  e v e n t  of dispute shall  b e  detemined 
by t h e  Metropolitan Solicitor (if t h e  re ta iner  increases  over 
t ime,  t h e  member  m a y  apply f o r  addit ional funds within t h e  
t e r m s  of this Policy); 

where  t h e  ac t ions  of t h e  member  do  not  appear  t o  b e  covered 
by Ar t ic le  2 3 0 3  of t h e  Agreement;  and  

where  t h e  member  under takes  t o  indemnify t h e  Board f o r  
such funds if t h e  member  is not  en t i t led  t o  indemnification 
under Ar t ic le  23 in a manner and form sa t i s fac tory  t o  t h e  
Metropolitan Solicitor. 

2. If t h e  Chief or Chief's de lega te  i s  t o  recommend to t h e  Board t h a t  
t h e  re ta iner  provided in I(ii) not b e  provided t h e  Association shall 
b e  informed so t h a t  they  may m a k e  wr i t ten  representations to t h e  
Board before  a f ina l  decision i s  made. 

19. UNIFORM AND EQUIPMENT 

T h e  Uniform and Equipment C o m m i t t e e  shall  study t h e  following i t e m s  
and  make  recommendations t o  t h e  parties: 

(i) 

(ii) 

(iii) 

T h e  redesign of uniform members' spring and fa l l  jackets;  

t h e  redesign of female  uniform members' hats; 

t h e  provision t o  uniform members  of clipboards, briefcases and 
improved flashlights; 

20. V.D.T.5 

A C o m m i t t e e  comprising t w o  representa t ives  appointed by t h e  
and t w o  representa t ives  appointed by t h e  Board shall  study t h e  e f f e c t s  of 
VDTs on individuals using t h e m  on a regular daily basis, and  make  
recommendations t o  t h e  parties. 

21. SMOKING IN  THE WORK PLACE 

T h e  C o m m i t t e e  comprlsmg of t w o  representa t lves  appointed by t h e  
ASSOCidtlOn, and t w o  representa t lves  appointed by t h e  Board, shall  ContInUe 
t o  study t h e - s E E  of smokin; In t h e  work p lace  and shall make  
r&omi%endatlons to t h e  partles.  
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22. VACATION DRAW 

A member in scheduling h d h e r  vacation period may indicate separately in 
t h e  space provided h s l h e r  scheduled days off prior to and following t h e  
vacation period on t h e  Confidential Instructmns for Crown Counsel (Dope 
Sheets) and on Court  Attendance while on Annual Leave form (MTP 201). 

Where the  Monday Tour of Duty during t h e  third week of t h e  Compressed 
Work Week Cycle i s  taken as an assigned day off, it shall be deemed to be a 
scheduled day off for t h e  purposes hereof. 

Members designated to a t tend Minor Traff ic  Court  during t h e  member's 
scheduled days off prior to and following said vacation period may request 
of h idhe r  Unit Commander t ha t  he/she be  exempted from such 
appearance. Should the  exemption not be  granted the  Unit Commander's 
determinaion may be appealed Po t h e  Chief of Police through t h e  
appropriate Deputy Chief. 

A court appearance on scheduled days off prior t o  and following the  
vacdtlon period shall not be  considered as vacation for t he  purpose of 
clause 5.04(d) of the  Agreement. 

23. FITNESS FACllITIES 

To O ~ P S F P  the  cost of equipment for fitness facilities, t h e  Board will ' 5 ,  

endeavour to obtain t h e  maximum drnoutn of government funding possible. 
The balance of the  cost will be shared according to the  Board's current 

' 

policy: 1/3 payable by t h e  Board, 1/3 payable by t h e  M.T.P.A.A.A. ,I 
(assuming the  M.T.P.A.A.A. agr_eesk_aad 113 payable by the  members. 

/.-*----- +.. --- L ~ 

24. COMMUNICABLE DISEASES 

A Commit tee  comprising of two representatives appointed by the  
Association and two representatives appointed by t h e  Board shall study the  
issue of communicable diseases and shall make recommendabons to the  
parties regarding procedures to be  used by members when deaiing with 
persons suffering from, or suspected of suffering from, communicable 
diseases. 

2s. am. OF RIGHTS 

A Commit tee  comprised of 3 members representing the  Board and 3 
members representing the  Association shall review t h e  "Bill of Rights for 
Police Officers" which was proclaimed by t h e  Board on June 3, 1982 at a 
t ime when the  Metropolitan Police Force Complaints Project Act,  1981 wds 
in force. The purpose of t he  Committee's review shall be to examine the  
8111 of Rights in light of t h e  current legislative framework under t he  
Metropolitan Toronto Police Force Complaints Act,  1984 with a view t o  
making recommendabons to t h e  parties concerning (I) any item within t h e  



- 75 - 

Bill of Rights which needs  to b e  updated,  amended or de le ted  dnd 
(ii) any i t e m  whch needs t o  b e  added t o  t h e  Bill of Rights. 

The  Bill of Rights  currently reads as follows: 

(a) An off icer  agirinst whom a complaint  is received shall  b e  advised of 
t h e  subs tance  of t h e  cornplaint as s w n  as possible. T h e  only 
justif ied reason for delay i s  if i t  would jeopardize t h e  conduct of 
t h e  investigation.  

Each  of f icer  shall  b e  advised of t h e  s t a t u s  of t h e  complaint  within 
th i r ty  days  of i t s  reception and shall  b e  provided with interim 
repor ts  as prescribed. H e  shall  b e  provided with t h e  final  
investigation repor t  when i t  i s  completed.  

T h e  police of f icer  concerned Shali no t  b e  required to  give evidence 
at d discipliI?dry hearing nor shall  any  s t a t e m e n t  or answer required 
t o  b e  given by him in respec t  of t h e  complaint  m a d e  aga ins t  him b e  
a d m i t t e d  in evidence at  t h e  hearing e x c e p t  with his consent.  

No reference  to a disciplinary hearing shall  be made  in t h e  personal 
record  of t h e  police of f icer  concerned, unless t h e  Hearing Body had 
made  d finding of misconduct by t h e  police officer.  

No reference  shaU b e  made  in t h e  personal record of d police 
of f icer  t o  d complaint  resolved informally. 

(h) 

(c) 

( d )  

(e) 

(f)  S t a t e m e n t s  obtained in t h e  course  of t h e  investigation in to  d 

cit izen's  compla in t  shall  only b e  admissible on a hearing under t h e  
Metropolitan Pol ice  F o r c e  Complaints Pro jec t  A c t  or t h e  Police 
A c t  and not in any civil  su i t  o r  proceeding. 

Off icers  against  whom complaints have  been made  have  a right t o  
an  Association representa t ive  being present  during any 
investigation of t h e s e  officers.  

Off icers  aga ins t  whom complaints have  been made  have  a right t o  
counsel, Association representa t ion  or o t h e r  a g e n t  during any 
hedring t h a t  results  from t h a t  investigation.  

(g) 

!h) 

(i) All al legations aga ins t  police of f icers  arising o u t  of cit izens '  
complaints m u s t  b e  proven beyond a reasonable doubt. 

( j) T h e  police of f icer  shall  b e  a f forded  a n  opportunity to examine  
before  t h e  hearing any wr i t ten  or  documentary ev idence  t h a t  will 
b e  produced or  any report ,  t h e  contents  of which will b e  given in 
evidence d t  t h e  hearing. 

(k) Off icers  shall b e  advised in writ ing of t h e  findings made  on 
hearings in to  Complaints aga ins t  them and of t h e  avenues of appeal 
open to  them where d complaint  has  been found t o  b e  established. 
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(1) No notation shall be  made on any officer's personal record 
regarding a complaint unless t ha t  complaint is established in 
accordance with t h e  Principles of Natural Justice. 

(m) No summary discipline shall be  meted out  to an officer with 
respect to a comp!aint unless t ha t  complaint is established in 
accordance with the  Priciples of Natural Justice. 

(n) No officer shall be permitted to suffer double jeopardy in 
accordance with the  rule of law. Specifically, no officer shall be  
requird to f ace  a disciplinary charge where the conduct complained 
of is identical to t h a t  which formed t h e  subject ma t t e r  of a 
prosecution in t he  courts t ha t  resulted in an  acquittal. 

Wherever a police officer is suspected of or  charged with t h e  
commission of a criminal offence, he  or she  shall enjoy exactly t h e  
same rights as any other u t i zen .  

(0) 

26. JOB SHARING 

1 
1 ,  The Pdrt-Time Commit tee  will 

schedules because of personal problems such as child ca re  or elder care. 
p m r a m m e  t o p s s i s t  members w L 

27. RETIREE PENSION INCREASES 

The Board and the  Association acknowledge tha t  recommendations in 
respect of increases in and/or improvements to pensions of retirees in t he  
Metropolitan Toronto Police Benefit Fund a r e  to be made to the  Executive 
Commit tee  by t h e  Trustees of t h e  Fund. 

28. MATERNITY LEAVE 

(a) Any member on maternity leave on January 28, 1988 shall be  
entitled to t h e  paid maternity leave benefit  awarded by t h e  
Burkett  panel in respect of tha t  par t  of the  f i rs t  17 weeks of 
maternity leave tha t  falls a f t e r  January 28, 1988. 

For purposes of clause k02, t he  first  17 weeks of absence by a 
member on unpaid maternity leave between January 1, 1987 and 
January 28, 1988 shall not result in any reducaon in vacation 
entitlement in 1988. 

(b) 



APPENDIX "A" 

PENSION SETTLEMENT 

.01 Effec t ive  t h e  f i r s t  pay period following ratif ication of th i s  memorandum 

of agreement ,  t h e  pension contributions of members  of t h e  pension plan 

known as t h e  Police Benef i t  Fund ( t h e  "P.B.F.") shall b e  amended as 

follows: 

(1) f o r  t h e  benef i t s  in t h e  P.B.F. which a r e  currently t h e  s a m e  a s  
OMERS (as more  particularly set o u t  in 8-02 (a) and (b) of t h e  
cur rent  Col lec t ive  Agreement)  e a c h  member  shall cont r ibute  by 
payroll deduction 8% of his contributory earnings in a pay period 
reduced by I%% of t h a t  portion of such earnings in a pay period 
t h a t ,  if computed  on a n  annual basis, would not  exceed  t h e  
Y.M.P.E. as def ined  in t h e  Canada  Pension Plan. 

for al l  t h e  cur rent  benef i t s  in t h e  P.B.F. which a r e  not  provided by 
OMERS e a c h  member  shall  cont r ibute  by payroll deduction an  
addit ional H of 1% of his contributory earnings in a pay period. 
(with appropr ia te  amendment  to P.B.F., By-law as required e.g. 
5.24 (b)). 

(2) 

.02 A member  enroiied in t h e  P.B.F. as of t h e  d a t e  of ratif ication of this 

memorandum of a g r e e m e n t  who, in accordance  with t h e  Woolridge 

decision obtained t h e  right t o  purchase c e r t a i n  periods of c redi ted  
serv ice  in t h e  P.B.F:, Shall have  t h e  option e f f e c t i v e  on January  1, 1985 

of purchasing an addit ional period of credi ted  serv ice  in t h e  P.B.F. equal 

t o  a l l  o r  par t  of t h e  excess  of t h e  dc tua l  amount  of c a d e t  or civilian 

serv ice  served  with t h e  MetrOpOlitdn Toronto  Police F o r c e  immedia te ly  

prior to becoming a police of f icer ,  over  t h e  period of serv ice  available t o  
b e  purchased in accordance  with t h e  Woolridge decision, through 
payment  made  by such member  t o  t h e  P.B.F., by bi-weekly payments  

during t h e  period not exceeding o n e  year commencing on January  1,1985, 

equal in t o t a l  to  13 percent  of t h e  annual salary r a t e  paid to  him on t h e  

d a t e  h e  b e c a m e  a police of f icer  multiplied by t h e  years  or  p a r t  years  of 

such addit ional period of credi ted  service,  toge ther  with i n t e r e s t  
compounded annually a t  6% per annum f rom t h e  d a t e  h e  became a police 

of f icer  t o  December 31, 1982 and 8% per annum from January  1, 1983 t o  

t h e  d a t e  i t  i s  entire!y paid off. 
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A member will indicate in writing to the  Board by July 1, 1984, t ha t  he 

may be interested in  exercising t h e  option set out  above. The Board will 

notify such member in  writing by September I, 1984 of the  amount 
required to be paid by t h e  member and t h e  member exercising t h e  option 
must so notify t h e  Board in writing by November 1, 1984, by prepaid 

registered mail. 

.03 A member enrolled in t he  P.B.F. as of the  da t e  of ratification of this 

memorandum of agreement and who i s  listed on t h e  a t tached listing 

marked Schedule A, who had a period of at least one month of continuous 
service commencing prior to January I, 1962, as a civilian employee with 

t h e  Metropolitan Toronto Police Force  o r  a Police Force  within the  

Menicipality of Metropolitan Toronto, immediately prior to becoming a 

police officer,  shall have the  option effective on January 1, 1985 of 
purchasing a period of credited service in t h e  P.B.F. equal to such period 
of continuous service, through payment made by such member to the  

P.B.F. by bi-weekly payments during t h e  period not exceeding one year 

commencing on January 1, 1985, equal in to ta l  to 13 percent of the  annual 

salary rdte  paid to  fum on the  da t e  he became a police officer mulaplied 

by t h e  years or part years of such period of credited service, together 
with interest compounded annually d t  6% per dnnum from t h e  da t e  he  
became a p o k e  officer t o  December 31, 1982 and 8% per annum from 
January 1,1983 t o  t h e  da t e  it is entxely  paid off. 

Within two  months of ratification a member not hs ted on Schedule "A" 

who i s  otherwise eligible under this clause may have his name added t o  

Schedule "A" at which t ime  the  list of such eligible members i s  final. 
The Board will notify in writing the  members listed in Schedule "A", as 

ptember I, 1984 of t he  amount required t o  be paid by t h e  

e member exercising t h e  option must so notify the  Board 
ovember 1, 1984, by prepaid registered mail. 

.04 The Board and the  Association agree tha t  i t  may be desirable t o  have the  

benefits heretofore provided by P.B.F., t he  ddminiStrdtIOn of such 
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benefits, and t h e  provision of future changes t o  benefits and 

contributions administered under the OMERS Act  and Regulations to the  

extent  possible rather than under t he  Police Benefit Fund but have not 

agreed on the  terms and conditions on which such transfer may be made. 

The parties through their bargaining committees will continue t o  

a t t empt  to negotiate a satisfactory basis for such transfer subject t o  t he  
approval of t he  Board, t he  Association Bargaining Commit tee  and only 

with the  approval of a majority of t h e  members of t he  Association who 

a r e  members of t he  PBF in which event t h e  collective agreement may be 

so amended as provided in s. 7(2)(a)(ii) of OMERS Regulations. 



MEMORANDUM OF UNDERSTANDING MADE THIS 22ND DAY OF 
SEPTEMBER, 1988, BETWEEN THE METROPOLITAN BOARD OF , * 
COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO POLICE 
ASSOCIATION CONCERNING- MEMBERS COVERED BY THE , UNIFORM 
AGREEMENT. 

The in teres t  arbitratron awards dated September 2, 1986 and May 12, 1987 by 
Mr. O.B. Shime a r e  t h e  subject of applications for Judicial Review by the  
Association and t h e  Board. 

Mr. O.B. Shime awarded t h e  following contractual language. 

(01) There shall be no strike, slowdown or concerted action by members of 
t h e  Police Force designed to restrict,  hmit,  or curtail  t he  operations of 
t h e  Pohce Force  for t he  purpose of compelling t h e  Board to agree to 
t e rms  or conditions of employment. 

There shall be no lockout of members of t he  police force, including the  
closing of a place of employment, a suspenslon of work or a refusal by 
t h e  Board to continue to employ, for the  purpose of compelling the  
members of t h e  police force  to agree  to t e rms  or conditions of 
employment. 

An alleged breach of clauses (01) and (02) may be referred to arbitration 
pursuant t o  s. 33 of t h e  Police Ac t  by t h e  party alleging the  breach 
notifying t h e  other party t o  t he  Agreement as provided in s.33. The 
pa rbes  hereby agree  tha t  t he  single arbitrator to hear such grievance 
shall be one of the  Panel provided hereunder (referred to herein as the  
"Arbitrator"). 

Where circumstances warrant, t h e  Arbitrator at the  request of one of 
the  parties may issue an  interim decision binding on t h e  parties pending a 
full hearing of t h e  grievance. A t  t h e  request of the  party alleging a 
breach of clause (01) or  (02)  for an  interim decision pending a full 
hearing, t he  Arbitrator shall convene a meeting on not less than 24 hours 
nohce to t h e  parties to t h e  Agreement. After  receiving summary 
representahons In accordance with an  expeditious procedure determined 
by t h e  Arbitrator an interim decision may b e  issued dircctlng what 
actions, if any, should be  taken with respect to the  alleged breach. The 
Arbitrator may dispense with such meeting where in his discretion i t  IS 
deemed appropriate. 

As soon as convenient to the  Arbitrator following t h e  issuance of the  
interim decision, but in accordance with s. 33 of t h e  Police Act, t he  
Arbitrator shall convene a hearing of t h e  grievance. In his decision 
a f t e r  such hearing the  Arbitrator may issue such further direcQons t o  
t h e  parties andlor t h e  members and may award such compensation or 
such other relief as in tus discretion he deems appropriate. So as not t o  
prejudge his decision on the mat ter  until d full hearing is held, t h e  
interim decision shall, where prachcable, be issued without reasons and 
shall be non-precedental. 

The parties agree tha t  t he  Arbitrator shall upon t h e  request of either 
party a f t e r  t h e  date,  if any, provided in t h e  interim decision for 

(02) 

(03) 

(04) 

(05) 

(06) 



compliance, file in t he  Office of the  Registrar of the  Supreme Court of 

Act. 

Within 25 days of the  issuance of this award by O.B. Shime, Q.C. t he  
parties shall endeavour to agree  to appoint not less than 3 persons to a 
panel, any one of whom may act as Arbitrator under this Article. If the  
parties fail  to so agree, O.B. Shirne, Q.C. o r  a person designated by him, 
may make such appointment. The party alleging the  breach of (01) or 
(02) shall select the  Arbitrator from the  panel commencing with the  first  
named Arbitrator provided tha t  such Arbitrator i s  available t o  deal with 
any request for interim relief as provided hereunder. 

The f ees  and disbursements of the  Arbitrator, including the  cost and4fees 
of any interim proceedings, shall be  shared equally by the  parties to  the  
Agreement. 

Notices under t h e  Article shall be given in writing: 

t o  t h e  Association at: 

180 Yorkland Blvd. 
WILLOWDALE, Ontario 
M2J IR5 
Attention: President 

and to the  Metroplitan Board of Commissioners of Police at: 

L Ontario a copy of t he  interim decision as provided in s.33 of the  Police 

(07) 

(08) 

(09)  

40 College S t r ee t  
TORONTO, Ontario 
MSG 1K2 
Attention: Secretary 

By signing this Memorandum of Understanding, both parties do so without 
prejudice t o  their positions on t h e  Judicial Review or subsequent appeal6 
resulting therefrom. 



METROPOLITAN BOARD OF 
COMMISSIONERS OF POLICE 

June Rowlands 

Jane Pepino 

Dennis Flynn 

Norman Cardner 

6 eExku s 

Roy Williams 

Stan Makuch 

- .- 

METROPOLITAN TORONTO POLICE 
ASSOCIATION 

Paul Wal t er  

Ed de S i k a  

Colin Ewinn 

Don Courts 

Dennis Ewaniuk 

AI Olsen 

Jack Ritchie 

John Bryniidsen 

DOUR Corrigan 

Paula Fairrnan 




