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THIS AGREEMENT MADE THIS 26 DAY OF JUNE 1989.

THE METROPOLITAN BOARD OF COMMISSIONERS OF POLICE
hereinafter called "THE BOARD®

OF THE FIRST PART,
- ad-

THE METROPOLITAN TORONTO POLICE ASSCCIATION
hereinafter called "THE ASSOCIATION”

OF THE SBECOND PART.

Whereas the parties have nutual |y agreed to enter into and execute this
Agreement: defining, determining and providing for remuneration, benefits,
pensions and working conditions Of the menbers of t he Metropolitan Toronto
Police Force coming within the Uniform Branch as set out in Schedule "A"
nereto.

Now, therefore, this Agreement witnesseth that in consideration of the
premses the Board and the association hereby nutual |y agree and covenant as
follows:

ARTICLE 1 - SCOPE
1:01 Tnis Agreement Shall. apply only to those meamners of the Metropolitan
Toronto police Force as set out in Schedule "a" hereto.

ARTI CLE 2 - DEFINITIONS

2:01 Fxcept where a contrary intention appears,

(a) "Cnief of Police" means t he Chief of Police, from time t O tume,
of the Matropolitan Toronto pPolice Force.

(o) "Force" means t he Metropolitan Toront o Police Force.

(c) "Member" means @ person holding @ rank OF classification as Set

out 1in Schedule "A' tO this Agreementc.

(d) "Service" Of "lengtn of Service" shall include service with the
Police Force of on area mMunicipality as well as with the
Metropolitan Tor ont o Police Force.



ARTICIE 3 - MANAGFMENT RIGHTS

(a) The Association and its members recogni se and acknowledge t hat,
subject to the provisions of the Police Act and the Regulations
thereto, it is the exclusive function of the Board to:

(i) maintain order, discipline and efficiency;
(i1) discharge, direct, classify, transfer, promote, demote
or suspend, or otherw se discipline any mexber;
(iii) hire.
(b) If a member clains that the Board has exercised any of the

functions outlined in paragraph (a) (ii) in a discrimnatory
manner or without reasonable cause, then such a claim may be
the subject of a grievance under the provisions of the
grievance procedure outlined in this Agreement or dealt with
under procedures within the exclusive jurisdiction of the
Ontario Police Camission, as prescribed by The Police Act.

(c) The Board agrees that it will not exercise any of the functions
set out in this Article in a manner inconsistent with the
provisions of this Agreement orThePolice Act of Ontario and
the Regulations thereto.

Nothing in this Agreement shall be construed as imposing any personal
Iiability upon an individual who, fromtime to time, i S a member of
the Bard.

ARTICLE 4 — SALARTES ; dor

Subject to the exceptions set out below the salary to be paid to each
menber shall be in accordance with the rate of pay for each rank as
set forth in Schedul e "a" annexed hereto and forming part of this
Agreenent, such sal aries being in accordance with the differentials
set out in the said schedule.

(a) A member promoted to the rank of Sergeant shall serve a
probationary period of one year fromthe date of such
appointment.



5:01

5:02

(a)

(b)

(c)

(d)

(e)

(£)

ARTICLE 5 — HOURS OF WORK AND PREMIUM PAY PROVISIONS

A regular tour of duty shall consist of eight consecutive hours
of work. Where a mader on such regular tour of duty is
required by his/her supervisory officer to termnate his/her
tour of duty before the completion of eight hours he/she shall
receive no less than eight hours of pay for such tour.

Each member shall report for duty at least fifteen minutes
prior to the comencement of his/her tour of duty, which time
shall not be included in conputing the duration of such period.

o

Bach member's normal week shal |l consist of five tours of duty
and two days off which shall, subject to the requirements of
the service, (which said requirements shall be subject to
question in any grievance procedure) be consecuti ve.

Each member shall be assigned a lunch period t0 commence after
the conpletion of two and one-half hours of duty and be
campleted before the completion of six hours of duty. When the
requi rements of the service do not permit the taking of an
assigned lunch period the member and his/her supervisory
of ficer my agree upon some ot her period during the said tour
or the member shall be credited with one hour at straight time.

. \
Where the requirements of the service only permit a wember to)
take one-half hour or less for lunch, the menber shall be !
credited with one-hal f hour at straight time. /

A member who is granted pernission to be excused from duty in
accordance with the lieu time provisions of the Agreement after
havi ng completed four hours of duty shall have lieu time
debited for four hours and shall be credited with one hour at
straight tinme for the lunch hour not taken.

Subj ect to the requirements of the service, in the discretion of the

Chi ef

(a)

of Police:

The normal tours of duty will be as follows:

Fi rst Tour 12:01 a.m - 8:00 a.m.
Second Tour 8:00 a.m - 4:00 p.m.
Taird Tour 4:00 p.m -12:00 m dni ght,

provided that the chief of Folice shall continue to have the
right to change the starting time of a tour of duty.



5:03

(b) A menber assigned to rotating shifts shall regularly rotate
fromone shift to another so that an equal amount of tine will
be spent by a member on each shift, providing, however, that b
mit ual agreement between a member and the Officer in Charge o
his/her Unit of command, a member ny spend more time on one
shift than any other.

Wnen a menber is required to be on duty one-quarter hour or more in
excess of such member's daily tour of duty, such member shall receive
lieu time as provided in clause 5:05, or pay calculated at the rate
of one and one-half times the menber's rate of pay for tine worked in
excess of such daily tour.

{a) For the purpose of this Oause "callback" is defined as the
cal | back of a member after he/she has reported of f duty and
before hi s/ her next following tour of duty, and shall include
the attendance of a reember:

(1) (i) at courts during his/her of f duty hours
including |ieu time hours or

(if)  on an overtinme assignment separated by time off
from his/her regular tour.

Such member shall be granted lieu time, as provided in
clause 5:05, or pay calculated at the rate of one and
one-half tinmes the member's rate of pay for all hours
of duty in such callback with a mininum of 3 hours pay
or time off in lieu thereof at the time and one-hal f
rate for each such callback.

(2) (1) at courts during his/her regularly schedul ed
days off or

(ii) performng duty on regularly schedul ed days
of f.

} Such member shall he granted lieu time, as provided in
i clause 5:05, or pay calculated at the rate of one and
one-half tinmes the member's rate of pay for all hours
of duty in such callback With a minimum of 4 hours pay
or time off in lieu thereof at the time and one-half
rate for each such callback.



(h)

(c)

(d)

-5 -

An appearance under subpoena at a Workers' Compensation Board
Hearing, Criminal |njury Compensation Board Hearing, Public
Inquiries ACt Hearing and Coroner's Inquest, or at an
administrative tribunal heari n% where the testimony he/she is
required to give relates to the performance by the member of
his/her duties as a police officer but such adm nistrative
tribunal shall not include any arbitration under this agreement
or the Police Act or anK di sciplinary hearing or any Public
Complaints Act hearing shall be deemed to be an appearance at
Court.,

NOPE: There is no intent in paragraph (b) above to alter the
compensation  practises of officers attending
di sciplinary hearings or Public Complaints Act hearings.

Wth the consent of the Chief of Police and by the nutual
consent of the member and his/her Unit Commander, a member nay
ke excused fromduty on the first tour of duty when hel/she has
been required to make two or more appearances in Court
immediately preceding the first tour of duty.

(i) A menber Who is required to attend court during
his/her vacation shall be granted two days off for
each day or part thereof spent in Court.

(i1) If such appearance is outside of Mestropolitan Toronto
this clause will only apply if the member has notified
hi s/her Unit Commander as soon as possible after being
made awar e of such required court atterdance.

(iii) In addition, when the n-enber must travel to court from
a place other than his/her normal place of residence,
on a day other than the day of court attendance,
he/ she shall be granted equivalent time off to a
maximum of eight hours for each day spent
travelling. The meaber shall be reimbursed for any
reasonabl e travel ling expenses, except where the trip
is made to or from the normal place of residence.

(iv) The provision of this clause shall not apply where a
menber Py agreement Wi th his/her Unit Commander has
elected to anend his/her vacation period after he/she
has teen notified that he/she was schedul ed for court
attendance during the new vacation periog.

Effective april 10, 1989

(iv) The provision of this clause shall not apply
where a member schedul es his/her vacation or
by agreement wi th his/her Unit Commander
amends hi s/ her vacation period after the
member i S aware that he/she will or may be
required to attend court during such period.
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(e)

(£}

A mamber may el ect |
i ncludi ng cal | backs, i

(a}

(b)

(c)

such court appearance will be deemed to be
an appearance at court during his/her
regular days off. However,if in scheduling
the initial vacation a member cannot select
a one week period during which he/she has no
cowt appearance during the months of June,
July or August, provided the membar has
enough seniority to so select, the
provisions of this clause will still apply.

In the event that a scheduled court appearance is cancelled
after 2300 hours of the day preceding the scheduled court
appearance the officer shall be entitled to one-half of the
cal | back allowance that would ot herw se be payabl e.

Effective April 10, 1989, a member who is not notified of the
cancel l ation of his/her schedul ed court appearance and who
attends at his/her unit immediately prior to the court
appearance or at court shall be entitiled to the appropriate
court attendance allowance under this section 5:04.

Effective April 10, 1989, in lieu of the provisions of Article
5:04(a) a member With a schedul ed court appearance within 4
hours of the completion of his/her tour of duty, may elect to
remain On duty during such interim period and shal | be entitled
in respect of the court appearance and interim period (if any)
between the court appearance and the tour of duty to payment in
accordance with the cvertime provisions of Cause 5:03.

A member waking such el ection nust advise the officer in charge
of his/her election prior to the commencement of his/her tour
of duty.

ieu tire instead of payment for overtime,
n accordance with thefollowing procedure:

Upon completion Of such overtime worked by a member, such
member Shall indicate to his/ner OFficer in Charge whether the
menber €l ect's to be paid for such overtime or to take time of f
inlieu thereof. The Oficer in Charge shall enter the
nember's election i n the records provi ded t herefor.

Periods of overtime for which a member elects to be paid shall
be accumlated for one cal endar month and the total so
accumulated shall be paid for during the next following
cal endar month.

Periods Of overtime which the member has elected to take as
l'ieu time off shall be allowed to accumulate, and for every one
hour of lieu time SO accumulated, t he meaber shall. be entitled
to take one and one-hal f hours off, provided that such time
must be taken at a time agreed upon between the member and the
Unit Commandrr. Tieu time may be taken as part of a day or a
wholeday.
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(a) Al lieu time shall be recorded in the member's lieu time
register. The Parties agree that lieu time should be used as
soon as practicable after the tinme is accumalated. Lieu time
to the credit of any member which exceeds eighty hours of
accumslation on the |ast day of the month of February, May or
August shall be paid on the pay day nearest the end of the
foll owi ngmonth, or which exceeds forty hours on the last day
of November, shal | be paid for before the end of the following
month., For the purpose of this clause, lieu time includes ail
time accunul ated under clause s:01 for |unch hours worked,
clause 5:05 for overtime and cal | backs, and clause 9:04 for
Statutory Holidays worked.

() A member With the concurrence of his/her Unit Commander may
request in witing by Novembar lst that he/she retain eighty
hours in the lieu time bank at the end of November of any year
provided that the excess of forty hours wll be utilised prior
to the end of February of the next year, Such request setting
out when the excess hours are to be utilised nust be approved
by the Chief administrative Officer wnose determination wll b=
made Dy November 15th.

all witness fees, exclusive of transportation allowance, received by
any nenber atterding, either on or off duty, any court shall be
forfeited to the Treasurer of the Minicipality of Metropolitan Toronto
where such member is entitled to payment fromthe Board for zuch court
appear ance.

A member who is assigned to performall the regular duties of a higher
rank for a temporary period of not |ess than one full tour of dutvin
each assignment, shall receive salary at the lowest rate of such
higiier rank for the entire period he/she is so assigned. A member who
i S authorized to0 work through the lunch hour and to | eave an hour
bef ore the normal end of duty i s neverthel ess entitled to the higher
rate.

(a) Pay cheques shall be made available to all members in all units
not later than 7:00 a.m. on pay day.

(b) Howaver, effective as soon as administratively possible, for
members hired after July 1, 1989 and for other members who so
elect, compensation shayl be paid by means of an electronic
bank deposit to a financial institution of the members' choice
provided the institution is a member of the Canadian Paynent
Associ ati on.

(c) Pay stubs for members on el ectronic bank deposit shall be made
available to all. mabers in all units not later than 7:00 A M
on payday.
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A member shal | receive:

{a) An additional allowance of ten ({effective June 20, 1389,
fifteen} cents per hour for all hours work& during a shift
@hich cammences after 16:00 a.m, and at or before 6:00 p.m

(b) an additional allowance of twenty (effective June 20, 1989
thirty) cents per hour for zll nours worked during a shift
whi ch commences after 6:00 p.m 0N one day and at or before
4:30 a.m. on the tollowing day.

{c) The payment of any shift prewium shall be in addition to any
overtime payment entitlenment, but it shall. not be included for
the purpose of caloulating overtime pay.

For the purpose of cal cul ating overtime and callback paywments or lieu
time, such calcul ations shall be taken to the nearest half hour, i.e.

Time Worked Time Credited
(At appropriate rate)
0~ 14 Nil
15 - 44 30 Minutes
45 —- 1 hour
14 dinutes - 1 hour
etc.

No deduction will be made from pay and no overtime payment will be
wade for the short tour worked or the additional hour worked as a
result of the changeover to Daylight Saving from Standard Tinme, and
VI Ce versa.

Where a mxaer rho is not absent Eram work for sickness or otherwise
i s ordered t 0 attend t he Medical Bureau outsi de hi s/ her scheduled duty
hours, the memher,

(i) if his/her attendance immediately precedes or
imrediately foll ows his/her scheduled duty hours,
shal | be paid at time and cne-half for tne time of
hi s/ her attendance (including any necessary travel
time outside his/her schedul ed duty hours to and from
hissher regul ar place of work); or

(ii) Otherwise, shall be paid three hours at time and one-
hal f his/her straignc time hourly rate or time off in
lieu thereof.

For the purpose of this clause a member scheduled to work the day of
attendance at the Medical Bureau is not absent from work for sickness
or otherwise during such day.
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ARTICIE 6 - CLOTHING EXPENSE REIMBURSEMENT

(a) On the submission of appropriate receipts for clothing required
for the performance of his/her duty, each member who is
required to perform Police duties in plainclothes shall be
reinbursed for such expenditure not to exceed $845.00
(effective January 1, 1990 $900.00) per annum if he/she
performs such duties for a full calendar year and shall be
i ssued vouchers for the cleaning of plainclothes. [|f helshe
performs such duties for |ess than a cal endar year but for
thirty (30) days or more in that year, he/she shall receive a
proportionate part of the aforesaid reimbursement in the same
ratio that his/her time so spent hears to the cal endar year.

{(b) A member who purchases plainclothes for an amount greater than
that which he/she can claimin a calendar year may carry over
the balance and claimit in the next succeeding cal endar year
provided the total amount in the succeedi n% calerdar year does
not exceed the annual maximum allowed for that year.

The cl ot hing expense reirbursement t0 be paid to a rember as provi ded
in ause 6:01 above shall be paid in two instalnents during the
months of June and December in each year.

Each member who i S not in receipt of a clothing expense reimbursement
shal | be issued two pairs of either boots or shoes which shall be
replaced by the Board when necessary. The issuance of either boots or
shoes shal|l be in accordance with the determination of the member's
superior officer as to what is adequate or required by the particul ar
duty of the member.

Each wember who is not in receipt of a clothing expense rei nbursement
shal | be issued vouchers for the cleaning of his/her uniformin
accordance with clause 6:05 and at such tines as are warranted by
extraordinary wear and tear, occasioned in the line of duty.

Thirty cleaning vouchers will be issued quarterly for the purpose
provided in clause 6:01 and 6:04 above. These vouchers may be
redeamed as follows:



(a)

(b}
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Aticle of dothing Vouchers Requi red

Tunics or Jackets
Trousers

Rding Breeches

Shirts (2 for 1 voucher)
Bl ouses (2 for 1 voucher)
Ties (2 for 1 voucher)
Long Ri di ng Coat

Top coats

Dress

Skirt

Sweat er

Suit (2 piece

Suit (3 piece

Uni f or mReefers

DWW RN WH

ARTICLE 7 —~ VACATIONS

A member shal | be eligible for vacation on the follow ng: basis:

(i) following the ccmpletion of one year of service - 2
weeks vacation; K

(i) following the completion of three years of service -3
weeks vacation; S

(i) following the completion of nine years of service - 4
weeks vacat i on;

(iv) following the completion of sixteen years of service -
5 weeks vacation;

{(v) foll owing the completion of twenty-four years of
service - 6 weeks vacation.  (For the 1990 vacation
year, follow ng the completion of 22 years of
service. )

A member who is qualified for two weeks vacation entitlement
under clause 7:01 {a) (i) shall thereafter as of January 1lst of
each year be entitled to receive vacation for which he/she will
be eligible during the year provided that in any year such
member ceasesS employment With the Force prior to his/her
anni versary date (other than by retirement on pension) hi s/ her
vacation pay will be readjusted on the basis of the amount of
time enployed in the twelve months prior to such anniversary
date in accordance with clause 7:04.
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For the purpose of determning entitlement in clause 7:01, absence
without pay in excess of forty work days in a calendar year shall
reduce the vacation entitlenent. The entitlement Will be the result
of a fraction of the days paid over the normal work days in a cal endar
year times the vacation entitlenent provided in clause 7:01 rounded to
the nearest full day.

The vacation pay provisions of this article shall be no less than the
vacation pay provisions of the Employment Standards Act of Ontario.
For the purpose of this clause the vacati on payment provisions of the
Enployment Standards Act shal | be cal cul ated on a cal endar year basis.

(a) Wnere a member | eaves the Force after his/her anniversary date
in that calendar year and prior to receiving his/her vacation
entitlenent, such member shall be given vacation pay on account
of such service in accordance with clause 7:0L.

{b) Where a member | eaves the Force prior to his/her anniversary
date, such member shall be entitled to receive vacation pay for
the period of service between his/her Prew ous anniversary date
and the date employment ceases on the fol | owing basis:

(1) If less than one year's service on date of |eaving,
one day's pay for each completed thirty-six cal endar
day period of service.

(ii) If entitled to two weeks vacation on the previous
anniversary date, one day's pay for each completed
thirty-six cal endar day peried of service.

(i) If entitled to three weeks vacati on on the previ ous
anniversary date, one day's pay for each completed
twenty-four calendar day period of service.

(iv) If entitled to four weeks vacation on the previous
anniversary date, one day's pay for each completed
ei ghteen cal endar day period of service.

(v) If entitled to five weeks vacation on the previous
anniversary date, one day's pay for each conpleted
fourteen cal endar day period of service.

(vi) If entitled to six weeks vacation on the previous
anniversary date, one day's pay for each completed
twel ve cal endar day period of service.

(c) If a member dies prior to hissher amiversary date, such member
shal | have paid to his/her estate an amount equivalent to the
appropriate pro rata entitlement undexr (i), (ii), (iii), (iv!,
(v) or (vi) above.
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Any amount. of vacation overpayment shall be deducted from any
monies owing t O the wember or his/her estate.

A mexber who retires on pension shall, in the calendar year in
which he/she retires, be entitled to the vacation benefits set
outbelow in lieu of the provisions of 7:04 (a) and (b) above:

(i) The vacation benefit to which his/her years of service
entitle him/her according to the schedul e set out in
clause 7:01 (a), and for that purpose his/her years of
service shall be calculated to his/her anniversary
date in the year of his/her retirement regardless of
\g.het her he/she retires before or after the anniversary
ate;

i) In addition to the vacation benefit specified in sub-
clause {i} above, a vacation accrual based on the Pro
rata formul a set out in clause 7:04 (b), pr ovi ded,
however, that such accrual shall ke calcul ated from
January 1st of his/her retirement year to the date of
hi s/ her retirement.

The benefits provided in (i) and (ii) above shall be granted as
pay or time off at the discretion of the Chief of Police.

A member Who | eaves the Force and who comenced enployment Wit h
the Force as a Uniform member during the period June 7, 1976 to
December 31, 1978 inclusive Shall be entitled to the greater of
the vacation termnation benefits set out above or,

(i) The vacation benefit to which his/her years of service
entitle himher according to the schedule set out in
Clause 7:01 (a), and for that purpose his/her years of
service shall be calculated t 0 his/her anni versary
date in the year of his/her retirement regardl ess of
whet her he/she | eaves before or after the anniversary
date. However, when a member terninates before
hi s/ her anniversary date, such calculation shall not
apply for the purpose of entitling the member to an
addi tional week of vacation for the year of his/her
retirement.

(ii) In addition to the vacation benefits specified in Sub-
clause (i) above, a vacation accrual based on the pro
rata formul a set out in clause 7:04 (b), provided,
however, that such accrual shall be cal cul ated from
January st of the year in which nhesshe i s terninating
to the date of his/her ternination.
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A meoer shall be pernitted to divide his/her vacation
entitlement into one week periods provided each such period
shall be considered a vacation draw.

Wien a member el ects to divide his/her |eave into more than one
period and selects a period during the month of January or
February, one such period shall be recorded as the member's
second draw

A member shall, prior to the commencement of any vacation
Egzriod, receive the pay cheque or cheques which woul d be due to

imher on the normal pay days occurring within any such
vacation period, providing that such vacation pericd is of at
| east one week'sduration.

A menber who at the time of his/her vacation draw i s assi gned
to a function where the opportunity to accunulate lieu tine is
restricted and who is eligible for three or more weeks of
vacaion may €l €Ct t0 assign one week of vacation eligibilit

to lieu time, Wwhich time shall be utilised in accordance wit

the rieu time cl auses of the Agreement,

Vacations shall be taken by members in each rank in order of seniority
based on the total length of service.

(a)

(b)

A member who IS hospitalized or confined to his/her residence
as a result of an illness or injury (other than one occasioned
by or as a result of his/her duty, as provided under Article 13
hereof), at the time of commencement of his/her schedul ed
vacation shall have his/her vacation re-scheduled, provided the
vacation as re-scheduled is taken before March 3lst, of the
next calendar year.

I'f a member does not return from his/her sick leave prior to
the said period, the sick leave will beinterrupted i n order
that the vacation may be campleted before the af oresai d March
31st.
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ARTICLE 8 — PENSIONS

Each member Who joined the Force prior_to July-1, 1968, shall be
entitled, on his/her retirenment, of his/her dependents on hi s/ her
death, to the 'benefits as set forth in By-law No. 181-81 of the
Municipality of Metropolitan Toronto, as amended, being a By-law to
provide pensions and death benefits to members of the Metropolitan
Toronto Pol i ce Force.

Each nenber who joined the Force on or after July 1, 1968, shall be
entitled, on his/her retirement, or his/her dependents on his/her
death, to the basic benefits for normal retirement at age 60 set forth
in the Ontario Minicipal Emwloyees _Retirement System plus the

followng additional benefits: " A7

(a) An earned pension without actuarial reduction upon completion
of thirty years of service as a Police COficer:

or

(b) An earned pension w thout actuarial reduction if he/she is
declared by the Board to be unable to perform the duties of
hi s/ her enpl oynent due to mental or physical incapacity within
ten years of normal retirenment age.

{c) The regul ar contribution for the provision (a) and (b) above is
to be met equal |y by the member and t he Board.

The Board has placed One Hundred Thousand Dollars in a fund to be
administered by the Trustees of the Metropolitan Toronto Police
Benefit Fund as set out in the Memorandum of Understanding dated My
12, 1977. The Trustees will continue to detemnine the rules and
regul ations of the Fund, but the objectives will be to provide a
supplement t 0 exi sting governmental payments (C.P.P., W.C.B.) and,!
pensi on pl an paynents (0.M.E.R.S., Mtropolitan Toronto Police Benefit
Fund, Metropolitan Toronto Pension Plan) due to such dependents on the
member's death, so that the disposable after tax inceme of the
surviving dependents will be approximately one hundred percent of the
di sposabl e after tax income of the deceased member, based on the
salary for the deceased member at the time the payments are made. For
this purpose salary shall include the prem um costs of the Ontario
Heal th Insurance Plan (0.H.I.P.), the Sem -Private and Comprehensive
Medi cal Plans and the Dental Plan. The Trustees will continue to have
the right to adjust the ampunt depending on the circunstances of the
individual case from time to tine. The adequacy of the Fund will be
reviewed from time to tine.
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The coverage under this clause shall only be furnished
provi ded:

(1) such coverage is not provided at the retired merber's
or retired member's spouse' s pl ace of employment;

(ii) subj ect to clause 8.04(f) the retired member resides
in Ontario

(iii) ninety (90) days prior to the commencement of the
benefit the member nust make witten application to
the Board for these benefits; and

(iv) these benefits do not apply to dependents other than
spouse.

For mewbers retiring under the Benefit Fund after January 1,
1986 with thirty (30) or more years of service or with twenty-
five (25) or more years but less than thirty (30) years of
service and whose 'years of service and years of retirement
total thirty (30), the Board shall pa?/ between the date of
retirement OF entitlenment, whichever is later, and the date the
retires attains sixty-five (65) years of age the premuns for:

(i) the ontario Health Insurance Plan (0.H.I.P.), clause
11:02; and

(ii) conprehensi ve medical i nsurance plan, clause 11:04.

(i) For members retiring on or after January 1, 1987 under

the Benefit Fund W th thirty (30) or more years of
service, or under the Benefit Fund with 25 or more
years of set-vice but less than 30 years of service and
whose years of service and years of retirement total
30 or under the cMERS Plan with thirty or more years
of service the Board shall pay between the date of
retirement Of entitlement, whi chever is |ater, and the
date the retiree attains sixty-five (65) years of age
the premum for:

(A) the Ontario Health |nsurance Plan (0.H.I.P.),
d ause 11:02; and

(B) comprehensive medical insurance plan, O ause
11:04;
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(ii) Members covered by (c)(i):

(a) may elect (irrevocable fOr a specified term) to
be covered for sem -private insurance (clause
11:03) and/ or basi c dental services by paying
the required premiumat the retiree group rate
for such coverage: and

(B) Will be provided by the Board with a $5,000
paid up life insurance policy (any existing
life insurance provided by the Board and
continued after retirement shall be reduced by
such $5,000).

(iii) Wth respect to benefits under (c)(i) and (c)(ii) (A)
above, if the retiree memper dies, his/her surviving
spouse will be eligible for such benefits until the
earlier of
(A) such surviving spouse attaining age 65, or
(B) the benefits to the retiree and surviving

spouse have ken paid for a total of 10 years.

Effective April 1, 1989

(iii) Wth respect to benefits under (c)(i) and
{c){ii)(A) above, if the retiree member dies
or receives such benefits until age 65 and
dies thereafter, his/her surviving spouse will
be eligible for such benefits until the
earlier of

(A) such surviving spouse attaining age 65, or

(B) the benefits to the retiree and surviving
spouse have ken paid for a total of 10 years."

The benefits described in clause 8:04 {(c)(i}), (ii) and (iii}
shal | apply to members retiring on or after darch 19, 1988
except that for those retiring on or after March 19, 1988 under
the Benefit Fund or OMERS Plan with 30 or more years of
credited service, clause 8:04 {(c)(ii)(A)is superseded by the
foll ow ng:

For members retiring on or after March 19, 1988 under t he
Benefit Fund or OMERS Plan with 30 or more years of credited
service, the Board shall pay between the date of retirement or
entitlement, whichever is later, anP the date the retiree
attains 65 years of age,
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(i) In the case of a member With no Less than 30 years of
credit& service and no less than 55 years of age at
the date of retirement, 100% of the cost of the
premuns for senmi-private (11:03) and dental (11:06)
benefits and,

(ii) In the case of a member With no |ess than 30 years of
credited service and no less than 50 years of age at
the date of retirement, 75% of the cost of the
premiums fOr semi-private (11:03) and dental (11:06)
benefits (the balance king paid by the member).

(i) For members retiring on or after April 1, 1989, who
qualify for early retirement and an unreduced pension
under the Benefit Fund or OMERS Plan and

(1) who have no less than 30 years of credited
service or

(I1) whose conbination of years of age and years of
credited service is not less than a total of 85
or

(I11) who are on disability pension,

the Board shall pay 100% of the cost of premiuns for semi-
private (11:03) and dental benefits (11:06) until the member
reaches 65 years of age, but in no event to exceed a pericd of
180 nonths for those to whom (I) and {II) above apply.

Effective for members retiring on or after January 1, 1989, and
notwi t hstandi ng 8:04(a){iv}, the senm-private, comprehensive
medical and dental insurance coverage will be extended to an
invalid dependent child of the member (as defined in the
applicable insurance contract) provided that:

(i) The member (0or spouse) remains covered under the terms of
8:04 and

(ii) such benefits are not available to the dependent child
from another source without cost to the member.

Effective April 1, 1989, for retired members or their surviving
spouses if entitled under Clause (c)(iii) above, who reside
outside Ontario but elsewhere in Canada (or who, having retired
in Otario, subsequently move their residence outside Ontario
but el se-here in Canada) the following shal | apply:

(i)  The member or his/her surviving 3ﬁouse if entitled
tounder C ause (c)(iii) above, shall be reimbursed
by the Board for the premiumcost, if any, paid by
himher to obtain provinci al/territorial medicare
coverage but the amount of such reimbursement shal |
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not exceed the amount of the premium which would
have been paid to obtain equival ent OHIP coverage
had the member resided in Ontario; and

(ii) In respect of all insurance coverages under clause
8:04, other than OHIP, the member shall be entitle??
to the benefits thereof only to the extent that
equi val ent benefits thereunder are not available to
the retiree or his/her surviving spouse i f entitled
under Cl ause (e} (idi) above, under  the
provincial /territorial medicare plan in the
province/territory in which the retiree or his/her
spouse resides.

Effective April 1, 1989, upon ternination of a peried of
ineligibility resulting from the fact that some or all of the
coverage i s provided at a retired wember's or retired meuber's
spousa's place of enployment, the retired member may apply or
re-apply for all or the rem nder of the benefits under this
clause 8:04, to which he/she is entitled.

ARTTCIE 9 ~ STATUTORY HOLIDAYS N

Evler member shall be entitled to the following statutory
ol i days:

(a) New Year's Day, Good Friday, Faster Monday, Victoria
Day, Dominion Day, Civic Holiday, Labour Day,
Thanksgiving Ddy, Christmas Day, and Boxing Day.

(b) In addition to the holidays provided in (a) akove,
every member Who has completed SiX wmonths Service on
June 1lst of an%/ year shall, on that date, have
credited to his/her |ieu time bank one day's credit at,
straight time (i.e. eight hours) and every member who
has conpl eted six months service on October 1st of any
year shall, on that date, have credited to his/her
lieu bank one day's credit at straight tinme sinilarly
calculated, such time in each case to be used in
accordance with the lieu time provisions of the
Agreement.,

(c) A member, to qualify for payment of a holiday in (a)
and (b) above, nust be in receipt of scre salary
including sick pay under clause 12:06 in respect to
the two clear calendar months immediately preceding
such hol i day.



9:05

16:01

10:02

10:03

19 -

when any of the above holidays falls on a Saturday or Sunday, the
Friday preceding or the tonday succesding such holiday shall be
designated by the Board as the day of cbservance of such holiday, and
1t IS agreed that any premium payabl e for working on such designated
hol i day shall hot apply to such Saturday or Sunday.

Each member who is NOU resuired to work on a day so designated as a
hol i day shall be entitled te and shall be paid by the Board his/her
regular rate of pay for each designated holiday not so worked.

When a member i S required to be on duty on a Statutory Holiday Or on a
day designated for the observance of a Statutory Holiday, he/she shall
pe entitled to receive a day’s pay in Lieu of the Statutory Holiday
and in addition he/she shall he granted iieu time an provided in
clause 5:05 or pay calculated at the rate of one and one-half tinmes
the member's rate of pay for ail hours worked on such day.

Provided that a member who is entitled to overtime pay or time off in
|'ieu thereof, as a result of working overtime in the same week he/ she
has been assigned to work on a Statutory Holiday, shall be entitled to
recei ve both the payments or time off In lieu as provided in clause
9:04, and the payiments or time of f in lieu for overtim> as provided in
Article 5 of the agreement, whether the overtime has been caused hy
working on the Statutory Holiday or otherwise

Subject tO the requirements of the service, when scheduling nembers
for duty on a statutory Holiday preference shall be given to those
weabers required to be on duty poth the day before and the day after
such hol i day.

ARTICLE 10 - ASSOCIATION MEMBERSHIP AND CHECK-OFF

A member WO was Not a member of the Association on June 30, 1969,
shal | not be obliged to pay the prescribed dues to the Association as
a condition of employment,

A member Who was a member of the Association on June 30, 1969, shall
be obliged to pay the prescribed dues to the Association as a
condition of employment but shall not ke obliged to pay any
assessments | evi ed by the Association on any of its members which may
be in excess of the prescribed dues unless he/she remains as a wmember
of the Association.

A member Who joined the Force on or after July 1, 1969, shall be
obliged to pay the prescribed dues to the Association as a condition
of employment but shall not he obliged to pay any assessments | evied
by the Association on any of its members which may be in excess of the
prescribed dues unl ess he/ she becomes a member of the Association.
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The Board will deduct from the regular pay of each member of the
Associ ation such dues and assessments as the Association ny, fron
time to time, levy in accordance with the By-laws of the Association
and continue to make such deductions until this Agreement is
termnated or the member ceases to be a member of the Association,
whi chever occurs first.

The Board will deduct from the regular pay of each member who is not a
member of the Association, but to whom clause 10:02 or 10:03 of this
Article apply, such dues as the Association may, from tine to time,
levy in accordance with the By-laws of the Association.

Wthin a reasonabl e time after the making of each such deduction, pay
the sumso deducted to the Association.

The actual costs to the Board, from tine to time, during the currency
of this Agreement of carrying out such arrangements shall ve paid by
the Association to the said Board upon recei pt of accounts therefor
from t he Board.

ARTICLE 1] — WELFARE AND GROUP LIFE INSURANCE,

A wenmber shall be entitled to the benefits of this Article 11

(a) from the first of the month next following the month in which
si x months of employment have been conpl et ed;

(b} until the end of the month in which employment terminates in
the case of OHIP and Supplementary Hospital coverage, and until
the end of the month next following the end of the month in
whi ch a member's enpl oyment termnates in all other cases.

he Board shal |l pay one hundred percent of the Single premium Or the
Family Premium as the case ny be, for any such member who is
eligible for aml| entitled to receive insured services under
Ontario Heal th Insurance Plan, established pursuant to the Health
Services Insurance Act and with respect t0 whom the Board is required
to remit a premum pursuant to the provisions of such Act.

(a) The Board shall continue to contract with an insurance carrier
for the Furpose of supplementing the insured services referred
to in clause 11:02 by providing accommedation at the semi-
private ward level for an?/ member 10 whom such clause is
applicablé and the Board shall pay one hundred percent of the

Singl e pPremium or the Family Premium as the case may be, for

such plan.
A1

the

7l
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{b) A member, at his/her option, may be covered by the provisions
of this clause during his/her first six months of employment,
provi ded such member pays the required premiums.
;/U (5 L‘/

11:04 The Board shall continue to contract with an insurance carrier to
provi de a comprehensive.medical insurance plan with a $10.00/$20.00
deductibl e provision and the Board™stmil pay one hundred parcent of
the Single Premium or the Family Premium, as the case ny be, for such
plan. e N oL .

ot

, / R

11:05  (a) ' The Board shall provide every member, by contract with an
i nsurer licensed under the Insurance Act of Ontario and
sel ected by the Board, with group life insurance in an amount
equal to two times the annual salary of each member, for the
menber's rank in effect at the time of death, such amount of
insurance to be rounded t 0 t he nearest $1,000.00.

.

() The Board shal | provide every member with the normal provisi ons”
relating to coverage for accidental death and dismemberment
coverage.

(c) Tne Board shal | pay one hundred percent of the premium for such
group |ife insurance “amd accidental death and dismemberment

coverage.
7

11:06  (a) The Board shall continue to contract with an insurance carrier
to provide a dental plan providing for the paywment of benefits
as set out in a dental plan agreement signed by the
Parties. The plan shall provide for the dental procedures to
be paid in accordance with the Ontario Fee Quide for Dental
Practitioners in effect at the time the service is rendered.‘

{b) ‘fae Board shal | pay one hundred percent of the Single Premium
or the Family Premium as the case ny be, for such plan.

(c) The pl an shal | be mandatory for every eligi bl e member.

11:07  The insurance policies for coverage provided in clauses 11:03, 11:04
and 11:06 wi || provide for "over-age" dependent jnsurance.

An "over-age" dependent is defined as fol | ows:

An "over-age dependent” is defined to be an unmarried child of
a member, twenty-one years of age or over, who is a full-time
student attending an educational institution or on vacation
therefrom and who is dependent for support on such member,
excluding al ways:
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{a) any persen who is otherwise covered for benefits under
the Policies, wad

(b) any person whose evidence of insurability furnished in
accordante with the provisions of the Folicy is not
accepted as satisfactorv to the Insurance Conpany.

an wer-age dependent shall become eligible to be insured on
the attaimment of twenty-one vyears of age, or on the date of
enrclirent as a student at an educationai institution, if such
dependent. e over twenty-one ars of age on that date, If
application is nut made for Cves = Dependent Insurance within
31 davs of the date of bacoming eligible, eavidence of
insarability satisfactory to the Insurance Company will be
reguired.

The Board way, at any time, substitute another carrier for any
in Acticle 11, (other than O.H.I.P.) provided that the
afiorded thereby are not decreascd. SBuch substitution wilil
on less than sixty days no ro the Association,

The: Board siall pay the premaum and b

rasponsibie for malnienance of

/coverage for insurance coverages provided in this Article for the

first enteen (17} consecntive ks, during which the wenber is
absent without pay as result of materaity leave or adoption leave,

The arrangements by which sick leave credits were placed to the credit

af a member as a result of his/her service in the Police Force of an
area mmicipality pricr to the establishment of the Force are hersby

cord Lrmsad

Bach nenber shal | receive a gross credit of one and one-half days for
each unbroken month of service wi th the ¥Forcé, such credit t0 be
cumilative . For the purpose of this cl ause, service shall not te
coken by a menber's absence from duty causec by illness, except as
provided I n cl ause 12:C3 hersof or by injury or accident occurrin

while on duty or by holidays, vacations or days off or by leave 0

absence whi le on military service as provi ded in clause 17:07 or by
disciplinary suspension provided the member has worked same portion of
sai d month.

Whare a menber | S absent on account or illness and his/her comulative
sick pay credit has besn exhausted, he/ she shall not receive sick pay
credits for the wonth in which he/she was so absent.
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Sick pay credits shall be cumulative as from the beginning of the
first complete cal endar month after the cammencement of duties.

A member shall not be entitled to receive sick pay in advance of any
credit he/she may earn in the current month; such credit becomes
available only on or after the first day of the following month.

Every member, on the first of the month follow ng completion of six
wonths of service shall be eligible to receive sick pay, at full.
salary, for any time lost by reason of illness or injury to the full
extent of sick pay credits available to himher at the time of each
absence, except where an award is made under the Wrkers' Conpensation
Act.

The nunber of days for which a member receives "sick pay" shall be
deduct ed from his/her cumulative sick pay credit, but no deduction
shal | be made on account of any day on which a member woul d normally
be entitled to be off work. Absence on account of illness for |ess
than a full day shall k= deducted on the following basis:

2 hours or more but |ess than 4 hours - .25 day;
4 hours or wore but less than 6 hours - .50 day;
6 hours or more but less than 8 hours - .75 day.

|f any menber resi%ns from the Force or is discharged for cause and
later returns to the Force, he/she shall be considered a new member
for the purposes of the cumulative sick pay credit plan.

EverP/ member Who is unable to report for duty by reason of sickness
shal [ immediately cause his/her Station or Division office to be so
notified.

(a) The Director of Medical Services shall have medical charge of
every member who, on account of illness, inLur)/ or ot her
physical or mental disability, is unable to do his/her police
duties, provided that any member who Wi shes to be attended by
his/her fanily physician may do so at his/her cmexpense. The
Director of Medical Services or a physician or nurse appointed
to assist him/her, shall have the right to visit the sick
member at | east once a day and the Director of Medical Services
or a physician appointed to assist himher shall have the sole
right to determine when the member shall resume duty.
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|f, after exanmining medical reports and making such
investigations including consultation with the renber's
physician as the Director of Mdical Services deens
appropriate, the Director of Medical Services disagrees with
the menber's physician on the medical diagnosis or prognosis of
the member, the member shall be referred to an I ndependent
medi cal consultant (as may be agreed by the parties from tinme
to time) whose opinion on the diagnosis or prognosis of the
member's condi tion shall govern unless there is a material
change in the mamber's  condition fol | owi ng such
examnation.  Should the opinion of the consultant as to the
di agnosis or prognosis of the mamber be materially different
fromthe Director of Medical Services, the Board shall pay the
consultant's fee. Otherwise, the consultant's fee shall be
paid by the member.

Apart from issues concerning diagnosis or prognosis to be
resol ved pursuant to clause 12:01(b), the Director of Medical
Services shall determine a menber's fitness to perform his/her
duties provided suh determination is not made in bad faith or
inanarbitrary manner.

A referral to an independent nedical consultant shall be made
in the following manner:

(i) When the Director of Medical Services disagrees with a
member's physi cian under Article 12:10 (b) he/she
shal | immediately notify the other members of the
Medical Comuittee and a Neeting of .the Comnittee shal |
be convened as soon as is practicable.

(i) At the neeting referred to in paragraph (i) above, the
Committee shall. discuss the member's situation, agree
upon the independent medical consul tant to whomthe
nenber is to be referred and draft a letter of
referral to the independent medical consultant which
shal | be sent to him/her over the signatures of the
Director of Medical Services and a representative of
the Association.

[dD) The letter of referral shall, inter alia, direct the
independent medical consultant to send to both
signatories of the letter of referral any report or
correspondence concer ni ng t he member or concer ni ng any
matter arising out of the referral.

The procedure under C ause 12:10(b) shall not apply to
determnation(s) under the Police Act or Regul ations pursuant
thereto.
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The Central Sick Ieave Bank shall be effective October 1, 1982, (the
"Effective Date") and shal|l remain in effect for an initial assessment
period to the later of December 31, 1983, or the date upon which the
Agreement, deci sion or award for 1984 comes into effect. Both parties
have concerns about the plan: the Board is concerned about the |evel
of benefits and the cost thereof; the Association i s concerned about
the | evel of funding., Theinitial assessment periodwi || provide both
"parties with an opportunity to assess tine Bank and their present
concerns. Both parties, however, are committed to some formof |ong
~term di sabi | ity protection. 2

(a) ELIGIBILITY:
Amenber 1S eligible for benefits under the plan where:

(1} The member i S absent due to disability which would
entitle the member to sick |eave but his/her sick
leave credits are exhausted and credits remain
avail abl e under this Bank. For the purpose of this
Bank "disability" is in addition more particularly
defined to mean:

(1) for the first 30 nonths of disability as the
inability to perform the regul ar duties of a
B police of ficer and the inability to performthe
Sy essential duties of any available position with
the Force with compensation equal to or greater
than 66 2/3% of the current salary payable to
the rank he/she held at the commencement of
his/her disability; and

(ii) after the first 30 months as the inability to
perform any gainful occupation or employment
for which the member is reasonably suited by
education, training or experience;

(2) The menber has been absent because of such disability
for six continuous nonths or an aggregate of 1,044
working hours within a 9-month period {(on the
recommendation of the Board/ Associ ati on Committee t he
Board may waive part of the aforesaid waiting period
where the member no |onger has sick leave credits
avai | abl e because the member has attempted to return
tod duty during earlier periods of such disability);
an

(3) At the comencement of the absence because of illness
or injury the member had at |east one year's service
with the Force.
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The benefits to be provided under the Bank are as fol | ows:

(1)

(2)

(i)

(iii)

(i)

(i)

Paynent to an eligible member during the first
year of payment under the Bank to such member
shal | be made on a bi-weekly basis of 60 hours
of pay at the current rate for the position
held at the time of such disability;

Payment to an eligible menber during the second
and subsequent years of payment under the Bank
to said member shall be made on a bi-weekly
basis of 40 hours of pay at the current rate
for the position held at the time of such
disability.

Not wi t hst andi ng 12:11(b) (1) (ii) effective
February 2, 1988, in any year payment to ah
el i gi bl e member under the Bank shal | be made on
a bi-weskly basis and shall be the greater of a
75% benefit based on the officer's salary at
the time of disability or a 60% benefit based
on the salary for the rank held by the officer
at the time of disability as it is increased
from time to tine.

During a pericd of benefit annent from the
Bank the Board Wi || have no obligation to make
other paynents to or on behalf of the member
except that with respect to the coverages
provided for in Articles 11:02; 11:03; 11:04;
and 11:06, payment from the Bank shall be wade
for the premium as stipulated in those
articles for the first seven consecutive full

pay periods or parts thereof during which the
member 1S eligible for payments from the bank,

Following the first 7 consecutive pay periods
in (i) above, paynents under the plan ny be
made by the Board to provide OHIP coverage
(11:02 of the Agreenent) and Extended Health
Benefits (11:04) to persons eligible for
benefits hereunder whose economic circumstances
make such paynents appropriate as deternined by
the Board/Association Committee provided that
the funding of the Bank, in the opinion of the
Association,permts.
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(iii) The Board, following the first 7 consecutive
pay perieds in (i) above, shall contribute 50%
of derequired premiun and the mamber shall.
pay the balance to provide for centinued
coverage of benefits under 11:02, 11:03, 11:04
and 11:06 provided that a member may make the
irrevocable el ection to waive receipt of the
dent al henefit (11:06). This cl ause supersedes
clause 12:11 (b)(2)(ii} except that members in
receipt of central sick bank benefits oh March
19, 1988 may el ect to continue receiving the
benefit  entitlement under the  previous
"econoni ¢ circunst ance" clause in
12:11(b) (25 (id).

Effective June 20, 1989, 100% of the required
prem uns under 11:02, 11:03, 11:04 and 11:06
shal | be paid by the Board from t he Bank.

REDUCTION OF BENEFITS:

pPayments will be reduced by benefits, if any, to which the
member 1S entitled under any governnent plans or other plans to
whi ch the Board has contributed, in whole or in part, on
his/her behal f except the Metropolitan Toronto Police Benefit
Fund and OMERS (Unl ess the member i s in recei pt of pension from
the Fund or QMERS in which event the benefits hereunder woul d
be reduced by the amount of such pension), provided, however,
that in the case of workers' Conmpensation there wili be no
reduction in respect of:

(1) permanent  partial awards relating to a prior
disability or accident; or

(i1) al l onances for expenses other than for lost time.

Subj ect to the overriding cordition that the payment under the
Bank together with any other payment payable on account of

disability of the wember under any Board plan, any group
insurance contract or any plan of any government shall not
exceed 85% of the current rate for the position. The member in
order to receive benefits hereunder nust make timely and proper
application for any disability or other benefits for which
he/ she may be eligible under any government or private plan,

including the Wrkers' Compensation Act and the Canada Pension
Pl an ' but excl udi n% t he Metropolitan Toronto Police Benefit Fund
or OMERS, and until the amount of such disability benefits has
"been established, the Board reserves the right to makethe
reductions above described on the basis of an estimate of such
di sabi | ity benefits. The member shall be obliged to disclose
to the Board all such payments, application for paynent of any
other benefit, changes in his/her status in respect of any
other benefits and any other information reasonably required to
determne his/her entitlement under this Bank.
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BENEFIT DURATION:

Such payments shall continue to be drawn agai nst available
credits in this BRank during such disability so long as credits
remain avail abl e under the Bank and the member remains eligible

for

(1}

(i)

(iii)

(iv)

benefits provided that:

No nenber shall be entitled to draw benefits under
this Bank after he/she has attained the tenure or age
that would entitle him/her to an OMERS pension without
actuarial reduction or to an unreduced pension under
the Metropolitan Toronto Police Benefit Fund.

A member Will not lose his entitlement to receipt of
benefits hereunder by reason only that the member is
entitled to a pension under the Police Benefit Fund
because t he member has completed 25 to 29 years of
credited service.

Rehabi litative Pmployment: |f a wember engages in
Rehabi litative FEmwployment directly following any
period of disability for which benefits have been paid
fromthe Bank, the Board will continue to pay the
member from the Bank as if the member ware still

unabl e to work for the Board or in any gainful

occupation | ess 50% of the compensation or profit from
such Rehabilitative BEmployment. "Rehabilitative

Brployment" means any occupation, enmployment  Or

undertaking for wages or profit, approved by the Board
and undertaken by the member while unable because of
sickness or injury to engage in any occupation orwork
on a full time basis or unable to fully perform the
essential duties of any available position on the
Force.

Should the member recover and return to work the
monthly benefits will cease and regular salary will
resumne.

Shoul d there be a recurrence of the same or causally
related disability within six months of the member's
return to work his salary will cease and benefits will
resune ivrediately.
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PLAN CREDITS AVAILABLE FOR PAYMENT OF BFRNEFITS:

(1)

Paynents shall only be made to eligibl e members from
the Bank by the Board so | ong as the Bank has a credit

bal ance.

The balance available f Or payment t 0 members

shal | be debited by all payments to members provided
for hereunder and shant be credited during the initial
assessnent pericd as fol | ows:

(i)

(ii)

(iii)

at the end of each pay period follow ng the
Effective Date, a credit by the Board equal to
1/3 of 1% (effective June 20, 1989 1/6 of 1%)
of the regular straight time hourly earnings
(excluding overtime and ot her preni umpayments)
of each nenber coveredby t hi's Agreement and
enrolled in the Metropolitan Toronto Police
Benefit Fund or oMERS;

at the end of the month of its receipt from the
Unemployiment | nsurance Commission, the full
Board's plus members' share of the premium
rebate (wnhich the Association on behalf of its
members hereby agr ees shoul d be directed to the
Board for the purpose of the Bank, in
consideration of the  benefit improvement
resul ting from thi s Bank); and

at the end of each calendar year the Board to
credit interest on the average balance for the
year of the portion of the Bank which is
represented by the members' UIC rebate
contributions, assumng that all paynents from
the Bank are nade in the same proportion from
such mambers ' contributions as those
contributions bear to the credits in the
Bank. The interest rate shall be the average
yield on 3-month Government Of canada Treasury
Rlls for the vyear.
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Nei t her the Board nor the Association nor any meber
shall be liable to make any further payments to the
credit of the Bank and claim of members for paywent
shal | be made only from the credits establ i shed
hereunder and shall be limited to0 the credit bal ance
of the Bank at the time the member is entitled to be
paid. It is understocd and agreed that neither the
Roard as admini strator of the Bank nor the Corporation
of the Municipality of Metropolitan Toronto is under
any obligation to maintain a fund, representing the
credit balance available for the payment of benefits
under the Bank separate from its other monies and the
Unemployment | nsurance Comission rebates are for the
sole use of the Board or the said Metropolitan
Corporation ard need not be mai ntai ned separately from
ot her funds.

The application Of any credit balance remaining in the
Rank at the end of the initial assessment pericd shall
be determined by agreampsnt hetween t he parties or
failing that, by the same procedure that Is used to
determine a collective agreement or award for the
cal endar year.

The Board undertakes, however, tO supply the
Association With a full accounting of the Bank's
opsration no | eSS frequently than quarterly, such
accounting to tegin 6 wonths From “the Eff ective Date"
and relate to the quarter immadiately preceding the
quaiter then ended.

TRAMSTTIONAL:

To be eligible for any payment from the Bank the member must be

either:
(i}
(it)

ecome di sabl ed after the Effective Date, or

be disabled before the Effective Date and be absent
fromwork becausz of such disability on the Effective
Dat e.

A member absent from duty because of disability resulting from ot her
enployment NOt associated With duties as a manber of the Force shall
not: receive benefits under Article 12 for such absence to the extent
these are received from the Workers' Compensation Board or ot her
insurance plans at such pl ace of employment.

This clause shall not apply to a disability suffered by members of the
Associ ation's Board of Directors when the "other amployment" is with
t he Association.
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Effective April 1, 1989, whenever the Board requires a member toO
furnish a medical report on its prescribed form the Board wll
rei mburse the member for up to $10.00 of the medical practitioner's
charge, if any, for providing such form

ARTICLE 13 - WORKERS' COMPERSATION PAYMINTS

Wnen a member iS absent by reason of an illness or injury occasioned
by or as a result of his/her duty and where an award is made by the
Wrkers' Compensation Board: e T

SE S

(a) He/she shall, in addition to the Wrkers' Compensation
award(s), receive such further amount so as to provide that the
total paynent to the member shall approxi mte but not exceed
the net pay such wember mght otherw se have received had
he/she not been absent.

(Other W.C.B Award{s) for disabilities not related to the
current disability or absence will not be considered.)

(b) (1) He/she shall accumulate such vacation credits as
he/she m ght otherwise receive and, at his/her option,
shal | receive such accumalation on his/her return to
duty in equal time off or pay in lieu thereof.

(ii) Wthin one week of the member's return, the member and
his/her Unit cCommander shall nutual |y agree upon when
such lieu time shall ke taken.

(i) If the determination is not made Within such week,
then such tiwe off will be placed to the member’s
credit in the lieu time register and dealt with as
provided in O ause 5:06.

() He/she shall, if hospitalized or confined to his/her residence
prior to the actual date of a statutory holiday, accumulate
such statutory holidays in equal |ieu time as he/she nmight
otherwise receive. For the purpose of this clause, a member
shal | be considered "confined to residence" notwithstanding
that the member is required to attend an appointment With
hi s/ her physician or to attend an appointnment for the purpose
of rehabilitative therapy.
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(@) For the purpose of this Clause, net pay shall be the pay for
the rank of the member as shown in Schedul e "a", | ess those
deductions  required under  Government  Statutes,  pension
contributions, and other deductions under this Agreement.

(e} A member, when on Workers' Compensation absence, shall be
deemed to be on the pay Shift tour of duty and on a Mnday to
Friday work week.

(£) No member shall be entitled to draw benefits under C ause 13:01
(b) or (c) while such member is entitled to receive a
Disahility Pension from the Canada Pension Plan.

A member Who, as a result of an injury on duty, isS reqiredt0 remain
on duty beyond the end of his/her regular tour of duty for hospital
treatment shall receive lieu time as provided in Cause 5:05 of the
Agreement or pay calculated at the rate of |7 times the member's rate
of pay while in hospital, but in no event shall such paynment exceed
three hours pay or time of f in tieuthereof at the tine and one-hal f
rate, nor shall suchperiod of extra pay extend beyond mi dnight of the
day on which the member is injured.

A member Who i S injured on duty in circunmstances where no action for
such injuries would lie against a third person and who is unable to
work as a result of such injury, shall, while he/she is off work as
af oresai d be Eaid hi s/ her regular day work rate to the extent of
his/her available sick pay credits, until suchtime as a ruling has
been made by the Workers' Compensation Board upon his/her claim
provided that if and when the Workers' Compensation Board rules in
"favour of his/her claim the sick pay credits so used shall ke
restored.

Wnere a member who is injured in circumstances in which he/she night
be entitled t0 compensation under the wWorkers' Compensation Act
(assuming tinely and proper application i s made) elects instead to
claim against a third party he/she shall, as a condition of receiving
sick pay benefits, undertake in writing to reinburse the Minicipality
of Metropolitan Toronto out of the proceeds of any settlement or
judgement upon such claim the amount of monzy equivalent to the val ue
of such sick pay benefits and upon his/her return having made such
reimpursement hi S/ her accunul at ed sick pay credits shall be restored
accordingly.
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ARTICLE 14 — SICK PAY GRATUITY

In this Article the words "termination of employment" shall mean
separation from employment with the Force by retirement on pension or
by resignation, but shall not include disnmssal.

Upon ternination of employment with the Force: l Lo /

(a)

(b)

there shall be paid to every member who has been in the emloy
of the Board for an aggregate period of at |east ten years; and

there shall be paid to the estate of a member who dies while in
t he employment of the Board, havi ng completed at | east 10 years
of service

the whole or part of such amount as is equal to one-half the
cumilative sick pay credits of the member, but in no case shall such
amount exceed the aggregate amount of his salary or other renuneration
for the period set forth in Colum 2 of the Schedul e contained herein,
corresponding to the service requirements set forth in Column 1
thereoi. The following i S the schedule hereinbefore mentioned:

COLUMN 1 ~ SERVICE REQUIREMENT COLIMN 2 ~ PERIOD
At least 10 years and less than 15 years Three cal endar months
Ac Least 15 years and |ess than 20 years Four cal endar months
At least 20 years and | ess than 25 years Five calendar nonths
At least 25 years and |ess than 30 years Si x cal endar months
At least 30 years and | ess than 32.5 years Seven cal endar months
At least 32.5 years and | ess than 35 years Ei ght cal endar months
At least 35 years Nine cal endar months

For the purpose of neeting the service requirements set out in the
ahove schedul e, the following shall be included:

(a)

(b)

Al time worked with the Force from the most recent date of
hire and with the Police Force of any of the area
municipalities  conprising the Metropolitan  Corporation
immediately prior to entering the service of the Force.

All time Lost on account of absence for reason of illness where
the member was paid for such absence or was considered as being
on sick leave without pay.
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All time |ost on account of absence by reason of wmaternity
| eave without pay for a period or periods not exceeding siX
months.

In the event of the death of a member the amount payable under
this section shall be paid to the mader's estate.

In no case shall an award made by the Wrkers' Compensation

Board be deducted from any authorised grant to a nenber or
his/her  dependents.

ARTICLE 15 - GRIEVANCE PROCEDURE

difference concerning the interpretation, application,

administration or alleged violation of the provisions of this
col l ective agreement, i ncluding any question as to whether a matter is
arbitraple, W || be dealt with in the fol | ow ng manner:

(a)

SIEP 1

An aggri eved member, accompanied and represented by an
Asscciation Monitor or Director, may present his/her grievance,
in witing, to his/her Unit Commander or designate and the
grievance shall bhe discussed with a view to reaching a
settlement. The Unit Commander shall render a witten decision
within five working days of the discussion. Any settlement of
the grievance reached at this Step will be considered
applicable to the case in question only and will not establish
a precedent for future cases.

STEP 2

Failing satisfactory settlement at Step 1, the Association may,
within twenty working days, submit the grievance to the Chief
of Police or his/her designate for further discussion with a
view to reaching a settlement. To facilitate settlement, a
meeting shall be held at which the Board may be represented by
such persons as the Board deens necessary and at which the
Associ ation may be represented by such persons as the
Association deems necessary. The Chief of Police or his/her
designate shall render a written decision within seven working
days of the Step 2 neeting.

Either party to this agreement may |odge a grievance in witing with
the other party on any difference between the parties concerning an
interpretation, application or admnistration of the collective
agreement, i ncl udi ng any question as to whether a matter i S arbitrable
and such grievance shal | comence at Step 2.
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A grievance is to he commenced W thin 25 working days of the incident
which gave rise to the grievance, unless the grievor, Association or
Board iS unaware that grounds exist for a grievance, in which cast?,
the grievance is to be comuenced Wi thin 25 working days of the time at
whi ch t he grievor, Associ ation or Board became awar e t hat grounds for
a grievance existed.

Failing satisfactory settlenent at Step 2 of the Gievance Procedure
either party, within ten working days, may refer the grievance to
arbitration pursuant to the provisions of Section 33 of the Police
Act. R.S.0. 1980, c. 381.

For the purposes of this Article, “working days” shall mean Mnday to
Friday, exclusive of statutory holidays falling on or designated to be
taken on any one of the days from Monday to Friday, inclusive.

An arbitrator may extend the time for the taking of any step in the
grievance procedure under a collective agreement, notw thstanding the
expiration of such time, where the arbitrator is satisfied that there
are reasonabl e grounds for the extension and that the opposite party
will not ke substantially prejudiced by the extension.

(a) Except for charges, conplaints or other actions taken in
respect Of a member under the Police Act, the Metropolitan
Toronto Police Complaints Act or any other legislation or
regulation, a member shall be notified of any disciplinary
action taken against the member by way of ‘docunentation
(currently MTP 159) and has the right to respond thereto in
witing within ten working days.

(b) If the issuance of a derogatory MIP 159 i s being considered and
the member i s requested to respond to a unit commander of
his/her designate, the member shall have the opportunity to
have tne Divisional monitor oOr Association representative
present at such a meeting and, where practicable, without cost
or | 0ss of service to the Board. Representatives of the Boarad
and the Association shall arrange for such meetings with the
m ni mum di sruption of police duties by the utilization of
avail abl e personnel within the Unit or a full-tine Association
representative.

{c) A copy of the Personnel Documentation Form #rp 159 will be
given to the member when the documentation is made and, in
accordance with the provision on the Form derogatory reports
will be purged after two years, unless further derogatory
reports are received, in which case the report will stay in
file until twe full years have passed without further
derogatory reports,
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ARTICLE, 16 -- PLAINCLOTHES AM) TRATNING CONSTABLES

A censtable Who i S assigned t0 perform his/her police duties

(a)

(b)

(al

(b)

(i) i N plainclothes Ear a minimum Of 30 days in a cal endar
year,
or

(ii) as a training constabl e or a constable assigned to

classroom i Nstruction duties at ¢.0. Rick College

shall receive a salary of hissher rank plus 5% of the salary of
a First Class Constable as set out in Schedule & for the period
of time during which hz/she is so assigned and such salary
shall he used for computing premium pay such as overtime and
callback.,

Effeckive January 1, 1990, for a member With twelve consecutive
months | N the positions referred to in (i) and (ii) above, the
salary shall be the salary of his/her rank plus 6.5% of the
salary of a First 0 ass Constable ar sect out I N Schedule A for
the period of time during which he/she is so assigned.

A rerber 1N receipt of salary as provided in fa) above shall
after six {6} consecutive ponths receive such salary when on
annual vacati on, Sick pay, paid holidays or on paid lieu
time. Such payment will he paid for the perind the member
would have remained on such duty had it not been for absences
referred to in this claase (b). In calculating net pay under
Article 13 or for Central Sick Bank, entitlements under Article
13, such 5% or 6.5% payment, as applicable, will be taken into
account. Assignments will not ke varied for the purpose of
avoiding obligations under this subclause (b).

However, the Parties realize that On occasion a membar WO is
unable to performall of his/her reqular police duties bacause
of injury or illness may be assigned to plainclothes duty and
will not e entitled to clothing and plainclothes expense
reimbursemant payments.

Wnen @ member i S assigned to plainclothes duty hecause of
injury or illness, a Consent Form W || be prepared which the
member W || Si gn acknowledyging that he/she will not be entitled
to pl ai ncl ot hes allowance and clothi n% expense
reirbursement. The Consent Form Wi || describe the injury or
i1l ness and the estimated Lime before the member i S expected t0
return to his/her regular duty.
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(a)

(b)

(c)

(d)

The Consent Form shall be renswed at | east once every sixty
work days, unless the Parties and the masher concerned agree on
a longer pericd, Copies of Consent Forms Will he sent to the
Association.

The aforementioned procedure will apply to any member assigned
to plainclothes duty for reasons of injury or illness effective
January 1, 1977, or thereafter.

ARTICIE 17 - LEAVE OF ABSENCE

A menber, on application to his/her Unit Commander shall be
granted three days |eave of absence with full pay for the
urpose Of getting warried. |f such |eave of abs2nce includes
is}her regul ar clays off (which days off shall not be altered)
these days will form part of the leave of absence.

A member Whose annual |eave coincides with his/her marriage
shal | not he entitled t0 more than one day's paid | eave under
this provision.

Cmrequest to his/her Unit Comander, leave of absence shall ie
ranted t o a member because of -the death and attendance at the
uneral . of his/her“father”, -mother, child, brother, sister,

spouse, nether-in-law, father-in-law, brother-in-law, sister-

in-law, son-in- |l aw, daughter-in-1aw, grandparent  or

grandchild, Time SO |ost fromthe memoer's regul ar schedul e

during such leave of absence shall be compensated at tne

member's regular rate of pay up to a maximun of three days

following such deat h.

Days off are not to be altered to form part of the three days
mentioned above,

For the purpose of this Clause a menber who i S a step-parent,
st eﬁ-cm I'd or step-sibling of a deceased will be considered for
such |eave where it is established that there is a continuing
close personal relationship.

In lieu of the above, in the case of the death of a member's
father, mother, child, spouse, brother, sister, mother-in-law
or father-in-law, should the member be unable to attend the
funeral because of the distance to be travelled or other just
cause,SUCh memiber on request to his/her Unit Commander shall
é)e ghrant ed one day off with pay for the purpose of mourning the
eath.
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Wiere a member was not brought up by his/her natural or
adoptive parents or step-parents but was brought up by one or
two other adults, a member will be considered for |eave under
this Clause in the event of death of such adult whexe it is
established there is a continuing close relationship.

e

(ii)

9 (i)

(iv)

(v)

Maternity Leave without pay shall be in accordance
with Part | X of the Ewloyment Standards Act of
Ontario, @&xcept that @ member commencing such
eave who is in receipt of U.I. pregnancy benefits
pursuant to s.30 of the Unemployment |nsurance Act
shal | be pai d a supplementary unemployment benefit
in an amount which with her U,f. preqnancy
benefit brings her compensationf0 75%  of her
regul ar weekly earnings. Such paynment shal |
commence following- conpl etion of the 2 week

unemployment i NSurance waiting period and shall
continue while the enployee is absent on taternity
Leave and is in receipt of such u.I. benefit for a
maximam period of 15 weeks. In respect of the two
(2) week wai ting period, the member shall be paid
75% of her regul ar week| earm ng "Regul ar
weekly earnings" shal etermned by
mul tiplying her regular hourly rate on her |ast
day worked prior to the conmencement of the |eave
times her normal weekly hours. (any changes to
paid Maternity Leave under Civilian Metro Police
Agreements durin é:] the termof the this Agreement
shal | pe extended to Uniform Agreement.y

Maternity Leave, for any member who doss not qualify
under Part Xl of the said Act, shall be at the
discretion of the Chief of Police, as shall any
requested extension thereof.

An extension of Mternity Leave, if requested, shall
be granted to a member who qualifies under (a) (i)
above, but the period of Maternity leave, as extended,
shall not exceed six {6) nonths.

Except as specifically provided, Maternity Leave, Or
any extension thereof, shall be at no cost to the
Boar d.

A member's anni versary date, for an increment or for
vacation entitlement, shall not ke affected as a
result of an initial SiXx months of any maternity
| eave.
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(b) (i) Where a menber, who would qualify under Article 17:03,
) adopts a child and the adoption agency requires the
o member's absence to care for the child, such member
PR shall ke entitled to adoption | eave, on appl ication to
the Chief of Police, for a period of up to six (6)
weeks on the same condition as for Materdity Leave
save and except that such member shall not be entitled
to the supplemental unerployment benefit provided
under 17:03 (a){i).

(ii) Adoption Leave under Ot her circunmstances, including an
extension of |eave hereunder up to a total of threa
(3) months, shall be at the discretion of the Chief of
Police.

(iii) Except as specifically provided, any peried of
adoption Leave shall be at no cost to the Board.

(c) Maternity Leave granted under Article 17:03 (a)(i) and/or
Adoption Leave granted under Article 17:03 (b){i) above shal |
not result in any reduction in annual |eave entitlement.

(a) El ect ed members of the Board of Directors of the Association
shall, on at least two weeks' witten notice, he granted |eave
of absence from their duties for their termof office. Daring
the tenure of their |eaves of absence, such members shall be
paid by the Board. The Association will re-imburse the Board
the ful'l cost of pay and benefits during such | eave of absence
for such members. No morethan eight nmenbers of the Force ny
be on | eave of absence at any one tine.

(b) The Association agrees to release the Board and the Chief of
Police from any and all liability with_resEect to any acts
ﬁerforned by, or missions of, a member in the performance of

i s/her duties on behalf of the Association during such |eave
of absence.

Subj ect to the requirements of the service which cannot be foreseen or
pl anned in advance, the Board shall allow the Directors and/or
Moni tors of the Association sufficient time off duty, without_pay, to

attend local, Provincial, National and International Police
Associ ati on meetings or other authorized Association business. Such
time of f shall only we granted with the pernission of the Chief of
Pol i ce upon written request by the President of the Association.
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Subj ect to the requirements of the service, a nenber shall be allowed
a leave of absence without pay for a period not to exceed twenty
wor ki ng days for compassionate reasons acceptable to the Chief of
Police. If, while on such | eave of absence, the member engages in or
applies for other enployment without the consent of the Chief of
Police, or if a member on such |eave fails to report for work without
[awful reason at the beginning of his/her regular tour of duty after
the termination of such leave, such member shall be considered as
having quit without notice and shall be terminated from enploynent.

{a) Subj ect to the requirements of the service, a member shall be
allowed a | eave of absence for a period not to exceed two (2)
cal endar weeks for military training with the Canadian Armed
Forces Reserve. The |eave of absence shall be without pay but
the menber may elect to use accumulated |ieu cime for all or a
part of the duration of the leave of absence.

(b) Mhen, at the time of waking his/her vacation selection, a
member | S aware Oof the dates of his/her mlitary training,
he/ she shal |l subwmit a witten request for such |eave to his/her
Unit Commander when making his/her vacation selection. In all
other cases, a member shall submit a written request for such
| eave to his/her Unit Commander no |ater than four (4) months
prior to the commencement of the military training.

(c) All witten requests for wmilitary | eave shall indicate whether
or not the member wishes to use accunulated |ieu time for all
or a part of the leave of absence and shall be acconpanied by
written substantiation of the mlitary training exercise from
the appropriate aArmed Forces personnel .

Effective March 28, 1989, subj ect to the requirements of the service,
a Unit commander shall permit a member hol ding the position of Monitor
in the Association lieu time off on a tour of duty to attend an
Association  neeting.

ARTICIE 18 ~ SEPARATIONS FRGM FORCE, LAY OFF AND TRANSFER

For payroll purposes, a member Separating from the Force between the
hours of 12:01 a.m and 12:00 nidnight of any date shall be construed
as having done so at 12:00 midni ght of that date.

In the event of a reduction in the Force, the Board will deternine the
number of members to be laid off or reduced in rank and will select
the individual members to ke laid off or reduced in rank in the
following order:



(a)

(b)

(c)

(d)

(e)
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if reduction in the rank of Constable occurs:

subj ect to the.special needs of_the Force which will
require the retention of officers who have special
skills or qualifications or who are engaged on special
assignment Which it is not in the interest of the
Force to disrupt, those Constables with the |east
seniority will bethe first to he laid of€.

If reduction in the rank of Sergeant occurs:

subject to the special needs of the Force which will
require the retention of officers who have special
skills or qualifications or who are engaged on special
assignment Which it is not in the interest of the
Force to disrupt, those Sergeants with the |east
seniority inrank will e the first to be reduced to
the rank of Constable.

If reduction in the rank of Staff Sergeant occurs:

subject 10 the spacial needs of the Force which will
requira the retention of officers who have special
skills or qualifications or who are engaged on special
assignicent which it is not in the interest of the
Force to disrupt, those Staff Sergeants with the [east
seniority in the rank will e the first to be reduced
to the rank of Sergeant. 7 [ .

Constabl es wi || ke recall ed in reverse order subject to having
the qualifications to do the tasks required.

When vacancies occur in the rank of Sergeant and Staff
Sergeant, nambers previously dewoted in accordance with tne
provisions of (b} and (c) respsctively shall be returned to
their forwer position and rank when the vacancy occurs.

(i) A constable selacted for recal |l shall pe informed of
his/her re-emplovieent by aritten notice. This notice
shali ke considered received by the aember &en
mailad, Régistered #ail, to the last kncwn address of
the mewbzc as shown on the record of the Force. It
=hall be tha responsibility of each member on lay-off
to keep the Force advised of his/her current
address. Within ten calendar days after a member
recei ves notice of re-employment, he/ she must advise
the Force in writing that he/she accept s re-cuaployment
and will pe able t 0 coanence arployment. on the date
specified in the notice. Any and all re-employment
rights granted to a mewser shall terainate upon such
member's failure to accept the recall Within ten
cnlendar days or his/her failare to return to duty on
thz date specified.

/¢ /
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ARTICLE 21 - COLLEGE TRAMSPORTATION ALIOWANCE

(a) Each member Who attends a course at the Ontario Police College
at Aylwer, Ontario, shall be granted a transportation allowance
in the amount of Thirty Dollars for each week of attendance at
such Col | ege.

(b) Members travel ling to and/or from the Ontario Police College at
Aylmer during of f-duty hours will receive a four hour lieu tine
credit for each course; members travelling to and/or from the
Col lege at Ottawa durlng of f duty hours wll receive an eight
hour lieu credit for each course.

This credit will not apply to attendance in respect of the
Probationary Constables Course or its equivalent, nor to a
member seconded to the Col | ege.

ARTICLE 22 — TWO-OFFICER PATROL CARS

all uniformpatrol cars, except those assigned to traffic duties,

shall be manned by two fuIIy trained and armed police officers whil e
on patrol between the hours of 4:00 p.m one day and 4:00 a.m the
following day or during such other continuous pericd of twelve hours
per day as shall be designated by the Ward to coincide with the
period of peak patrol activity.

-Notwi t hstanding C ause 22:01, where an emergent Situation occurs

during or extends into the period of peak patrol activity and all
other means of manning patrol cars by on-duty personnel have been
exhausted, the Chief of Police or his/her designee, in his/her
discretion, may authorize the deployment of the required number of
one-officer patrol cars.

-An "emergent situation” includes disasters (such as hurricane, flocd,
fire, explosion) or other major disruptive events (such as utility
mal functions, police tactical occurrences, miltiple fatalities).

-Other Ci rcunstances my occur which will be foreseen and pl anned,
which ny justify the suspension of Cause 22:01. No such suspension
w Il occur, except on the basis acceptable to representatives of the
Association and the Board after a meeting to review the circunstances
of any proposed suspensi on.
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ARTICLE 23 — LEGAL INDEMNIFICATICN

Subject to the other provisions of this Article, a member charged with
but not found guilty of a crimnal or statutory offence, because of
acts done in the attempted performance in good Eaith of his/her duties
as a police officer shall be indemnified for the necessary and
reasonable | egal costs incurred in the defence of such charges.

Not wi t hst andi ng cl ause 23:01, tine Board may authorize payment of
necessary and reasonabl e |egal #&osts of a member pleading or keing
found guilty of an of fence described in clause 23:0L, where the court,
instead of convicting the accused, grants him/her an absol ute
di scharge, provided that the Board accepts the recommendation of the
Chief of Police, or an officer designated by hin her to make such a
recenmendation, that the member's actions as a police officer inthe
course of performing his/her duties were motivated by an intent to do
his/her Lawful duty, that such actions do not constitute any of the
actions described in clause 23:03 hereof, and that such
indemnification will not in the opinion of the Board reduce respect
for Lawenforceent i n Metropolican Toront 0.

Notwithstanding cl ause 23:01, the Board may refuse payment ot herw se
aut horised under clause 23:01 where the actions of the officer from
whi ch the charges arose amounted to a gross dereliction of duty or
del i berate abuse of his/her powers as a police officer.

Wnere a member i s a defendant in acivil action for damages because of
acts done in the attempted performance in good faith of his/her duties
as a police officer he/she shall be indemified for the necessary and
reasonabl e legal costs incurred in the defence of such an action in
the following circunstances only:

(a) wnere the Chief of Police is not joined in the action as a
party pursuant to section 24(1) of the Police act, and the
Chief of Police does not deferd the action on behal f of
himself/herself and of the member as joint tortfeasors at the
Board's S0l e expense.

(b} wnere the Chief of Police is joined as a party or elects to
defend the action, but the solicitor retained on behalf of the
Chief of Police and the member is of the view that it would be
improper for him/her to act for both the Chief of Police and
the member in that action.
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For the purpose of C ause 23:0L (b), a merber

(a) shal | be deemed t0 have been "not found guil ty" where he/she is
finally acquitted, where the charges are wthdrawn or where
he/ she i s discharged £ollowing a prelininary inquiry; and

(b) shall be deemed t 0 have been "fourd guilty" where the member is
given an absolute or conditional discharge or where, if as a
result of charges laid he/she is subsequently found Puilty of,
or pleads guilty to, other charges arising out of the same
incident or incidents, but nothing is this sub-clause will
disentitle such a member to consideration under Clause 23:02
her eof .

For the purposes of this provision, "necessary and reasonable |egal
costs" shall be based on the account rendered by the solicitor
performng the work, subject initially to the approval of the
Metropolitan Solicitor and, in the case of dispute between the
solicitor doing the work and the Metropolitan Solicitor, taxation on a
solicitor and client basis by the taxing officer.

For the purposes of this article, a reference to any Act shall be
deammzd t0 include any Act that in the future is enacted in place of
the act referved to in this Article.

For the purposes of this Article, the necessary and reasonabl e |egal
costs incurred by a maer for which provision of legal
indemnification i S made shall be deemed to have been incurred by the
matber himself/nerself notwithstanding th:t the member ny have
received financial assistance in respect therecf frem the Association.

ARIICLE 24

Wherever applicable in this agreement the singular number shall
include the plural and the masculine gender shall inciude the
Feni ni ne.
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ARTICIE 25 - SERVICE PAY

25:01  Each member hired on or after August 4, 1987 shall be eligible for
Long Service Pay in accordance withi the follewing table:

Upon completion of 5 years of service and
until the completion of the 16th year of
service - $105 per annum

Upon completion of 10 years of service and
until the completion of the 15th year of
service -~ $210 per annum

Upon completion of 15 years of service and
unti| the completion of the 20th year of
service - $315 per annum

Upon completion of 20 years of service and
until the comwpletion of the 25th year of
service - $420 per annum

Upon completion of 25 years of service and
until the completion of the 30th year of
service - $525 per anmum

Upon campletion of 30 years of service and
until the conpletion of the 35th year of
service - $630 per annum

Upon completion of 35 years of service and
thereafter - $735 per annum

Service Pay shal|l become due on tovember 30th of each year and shal |
be calculated pro rata from the dates of eligibility to November
30th, Cmseverance of retirement, a member shall be entitled to Long
Service Pay that may have been due himher at the time of such
severance or retirement. In the case of death, the Lang Service Pa
whi ch my have teen due to such member at the time of his/ner deat
shal | be paid to the masber's estate or heneficiary.

For the purpose of Service Pay, "Service" means service as a Uniform
Member.



26:01

26:02
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ARTICLE 26 — TERM OF AGREEMENT

The terms and conditions herein contained shall remain in full force
and effect for the period extending from January 1, 1989, until,
December 31,1990, and thereafter, until replaced by a newAgreenent,
decision or award. Either Party may give notice to the other Party at
any time after ninety days before Decenber 31, 1990 that it desires to
bargain for a new Agreement Or amendments to the existing
Agreement. Wthin fifteen days from the service of such notice, each
Party shall provide to the other Party a list of the changes to the
Agreementit desires.

(a) The parties agree that the process set out below shall
constitute the means by which agreements are hereafter reached
under section 29 of the Police Act. The parties further agree
not to invoke the conciliation and arbitration procedures
provided for under sections 31 and 32 of the Police Act.

{b) Fol l owing the giving of notice under section 29 of the Police
Act, either party may refer outstanding issues to nediation by
notice to the ot her party requesting agreement to a mediator.

(c) The procedure for appointing the mediator shal| be as follows:

(i) if the tpartles are unable to agree upon a Mediator
within five days fromthe date of the referral to
mediation, the appointment shall be nade within a
further seven days by a Selector, agreed upon by both
parties;

(i1) if the parties fail to agree upon a Selector and/or
the Selector fails to appoint a mediator Within the
aforesaid seven days, the parties agree that the Chief
Justice Ontario or, in his absence, the Associate
Chief Justice of Ontario, shall be asked to make the
appointment upon the application of either party.

(d) Wthin seven days after the appointment of the Mediator, each
party shall give witten notice to the Mediator and to the
other party, setting out the matters that the parties have
agreed upon for inclusion in an agreement, the outstanding
issues, and the positions of the parties with respect to each
out st andi ng issue.

(e) The Mediator shall meet with the parties and endeavour to
effect an agreement on the outstanding issues. The fees and
expenses of the Mediator and the Selector shall be borne
equal ly by the parties.



(£)

(q)

(h)
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The discussions and positions taken by the parties during
negoti ations and mediation shal |l be without prejudice to the
proceedi ngs before and shall not be revealed to the Dispute
Resol uti onBoard.

Fai ling agreement within thirty-five days fol | owi ng appoi nt nent
of the Mediator, or such longer period as the parties agree to,
or upon the mMediator advising the parties inwiting that an
impasseexi sts, whichever occurs first, all outstandingissues
my be referred by either party on notice to the other to a
Di sput e Resol uti on Board. The Di spute Resol ution Board shall
be composed of three members, one member selected by each of
the parties, and the third member, who shall be the
chairperson.

The procedure for appointing the Dispute Resolution Board shall
ve as follows:

{i) the party referring the outstanding issues to the
Di spute Resolution Board shall, in its notice of
referral, advise the other party of the name of its
nominee t 0 t he Dispute Resol ution Board;

(i) the recipient of the notice shall appoint its nom nee
to the Dispute Resolution Board within five days of
being notified by the other party of the name of its
noninee;

(i) if aparty fails to appoint a nominee, Oor a nominee is
unwi lling or unable to act, orif the two nominees
fail to agree upon a chairperson within fifteen days
from the namng of the noninee referred to in (ii)
above, or the chairperson is unable or unwilling to
act, the appointment of a nominee Or A chairperson
shall be made within seven days by a Selector agreed
upon by both parties;

(iv) if the parties fail to agree upon a Selector and/or
the Selector fails to appoint a nominee or a
chairperson within the said seven days, the parties
agree that the Chief Justice of Ontario or, in his
absence, the Associate Chief Justice of Ontario shall
ba asked to make the appointnent upon the application
of either party.
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The Mediator shall not be eligible to serve as a member or
chairperson of the Dispute Resolution Board unless the parties
agree.

It is understood that nominees for the parties may include
counsel for the parties, but not officers or enployees of
either party nor members of the Board of Commissioners of
Pol i ce.

Before preparing an award, the Dispute Resolution Board shall
commence a hearing within thirty days after the appointnent of
the chairperson, or such |onger pericd as the parties may agree
upon. The Dispute Resolution Board shall determine its own
procedure, but shall allow each party an opportunity to present
evidence and nmake representations. The award of the Dispute
Resol ution Board shall be issued to the parties within sixty
days after commencement of the proceedings before the Board.

The decision of the majority of the Dispute Resol ution Board
shal| be the decision of the Board. In the absence of a
mgjority, the decision of the chairperson shall be the decision
of the Board., The fees and expenses of the chair-parson of the
Di spute Resol ution Board shal | be borne equal |y by the parties.

Wthin seven days following an award hereunder, the parties
shall incorporate the matters agreed upon and the terms of the
anard in an agreenent, failing which the existing agreement, as
amended by the matters agreed upon and the terns of the award,
shal| be deemed to constitute the agreenment between the
parties. The said agreement shall constitute the agreenment of
the parties for the purposes of section 29 of the Police act.

An agreement or award hereunder shall be for a termof one year
€rom the date on which the existing agreenent expires, unless
the parties otherwise agree.

For greater clarity, "days", as used herein, means cal endar
days.



IN WITNASS WHEREOF THE BCARD AND THE ASSOCTATION HAVE HEREUNIO
AFPTXED THFIR RESPRCTIVE CORPORATE SEALS ATTESTAD TO BY THE HANDS OF THEIR
RESPRCIIVE PROPER OFFICERS IN THAT BREHALF DULY AUTHORIZED.

SIGNRD, SFALED AMD DELIVERED
IN THE PRESENCE OF:

METROPOLITAN BOARD OF
OQOWMISSICHERS OF FOLICE:

June Rowlands

Norman Gardner

Alan Tonks

Derwyn Shea

Roy Williams

Stanley Makuch

Susan Big

METROPOLITAN TORONTO POLICE
ASSOCTATION

Art Lymer

Ed de Silva .-

Colin Bwing

Don Courts

Stewart Walker

Cord Trotter

Henry McKinstry

Val Johnston

Doug Corrigan

John angrove
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SCHEDULE " A"

THIS IS SCHEDULE "A" — REFERRED TO IN THE ANNEXED AGREFMENT

HOURS PER JAN 1 JULY 1 JAN 1 JULY 1
POSITION PER WK.  CENT 1989 1989 1990 1990
Constable 40
ath Cl ass** - 20,333 29,890 31,384 31,999
4th d ass 70 -2 30,0800 31,385 32,955 33,601
) ) )

3td O ass 80 ) 35,200 35,869 37,662 38,401
20d O ass 90 39,600 40,352 42,370 43,201
1st O ass 100 € 44,000 44,836 47,078 48,001
Ser geant 40 113.0 49,720 50,665

113.5 53,434 54,481
Staff ser geant 40 123.75 "54,450 55,485

124.5 58,612 59,761

* Rate applicable to 4th Cass Constable until the first pay periocd followi ng
any such constable successfully completing the probationary constable course
at the Ontario Police College, or 9 months after his/her appointment as a
constabl e, whichever occurs first; but in no event shall any such constable
receive a salary rate less than he/she received as a 4th-year cadet in the
Unit "C" Agreement.

THE ANNUAL RATES AS SHOWN IN THIS SCHEDULE ARE
TAKEN TO THE NEAREST DOLLAR AND ARE FOR THE
PURPOSE OF ANNUAL ESTIMATES ONLY
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SCHEDULE "A" - CONTINUED

SERVICE PAY

Every member appointed prior to August 4, 1987 shall be eligible for Service
Pay in accordance with the following table:

Upon completion of 5 years of service and until
the completion of the loth year of service - $105 per annum

Upon conpletion of 10 years of service and until
the completion of the 15th year of service - $210 per annum

Upon completion of 15 years of service and unti |
the completion of the 20th year of service ~ $315 per annum

Upon completion of 20 years of service and until
the conpletion of the 25th year of service - $420 per annum

Upon conpletion of 25 years of service and until
the completion of the 30th year of service - $515 per annum

Upon completion of 30 year of service and until
t he completion of the 35th year of service ~ $630 per annum

Upon completion of 35 years of service and
thereafter - $735 per annum

For the purpose of Service Pay, "Service" means service as a Uni form Member.
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MEMORANDIM COF UNDERSTAMDING MADE THIS 26th DAY OF JUNE, 1989 BETWEEN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AMD THE METROPOLITAN TORCNTO
POLICE ASSOCIATION CONCERNING Mi#MBERS GWERED BY THE UNIFORM COLLECTIVE

AGREFMENT .

!

I i

PROBATIONARY QOHSTABLES

1. Wnere a recommendation IS made to di spense w'th the services of a
Probationary Constable during the first eigh . months of his/her
employment With the Force, the fol | owing protédure shaITbe ‘used:

(a)

(b}

(d)

The recommendation shall be discussed with the Probationary
Constable and he/she shall given seventy-two hours
(exclusive of Saturday or Sunday) during which time he/she may
confer with an Association representative and dispute the
recommendation and he/she shall be so informed in
witing. During that time an Association representative may
al so meet With the appropriate senior official to discuss the
matter, |f the Probationary Constable decides not to dispute
the recommendation it shall be forwarded in the ordinary course
to the Board to be acted upon as the Board deem
appropriate. The above time limit ny be extended by witten
Agreement ofthe Parties.

If the Probationary Constable disputes the recommendation
he/ she shall so notify the Association and the Probationary
Const abl e' s Uni t Commander.

A Committee shal | be formed known as the Standing Committee on
Probati onary Const abl es and shall be comprised of t hree mambers
selected by the Chief of Police and three members sel ected by
t he association, two Of whom shall be members in a full time
office of the Association.

In those cases where a Probationary Constable disputes the
recomrendation made to terninate his/her services during the
first eighteen months of his/her employment, the entire
employment record of the Constable shall be placed before the
Committee Whi ch shal | consider whether there was a reasonabl e
and proper basis for the recommerdation to terminate. |f a
majority of the Committee is satisfied that there is a
reasonable and proper basis for the recomwendation for
termnation of the Probationary Constable, no further action
shall be taken by the association on behal f of the
Constable. If ampjority of the Committee is not so satisfied,
then no further action shall be taken to terninate the
Probationary Constable. However, the Committee ny reviewits
deci si on upon new or additional information becoming avail abl e.
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(e} In the event the Committee is unable to reach a mgjority
decision, the respective positions of the Comittee members
shall be forwarded to the Board and be considered by it when
t he recammendation to termnate the Probationary Constable is
pl aced before the Board for its determnation. In addition,
the Probationary Constable and/or his/her representatives
make oral (in addition to witten, if the Association vu‘shegl
representations to the Board according to the Board's
procedures prior to the Board making i ts deci sion.

(f) The Chief of Police may provide information or other assistance
to the Comnittee in addition to the Constable's enpl oyment
record.

In the current negotiations the Board and the Association have
di sagreed whether a Probationary Constable has or should have the
right to contest his ternmnation at arbitration under the Collective
Agreement or The Police Act.

Wthout prejudice to the rights of the Association with respect to
Probationary Constables terminated prior to the effective date of this
Memorandum of Understanding, the Parties have agreed, On a trial
basis, to the procedure utilizing the Standing Committee on
Probationary Constables set out in this Memorandum of Understanding.

puring the termof this Agreenent, the Association undertakes that the
term nation of a Probationary Constable will not be taken to
arbitration and this provision wll remain in effect as provided under
Section 36 (2) of The Police Act and shall not continue thereafter
unless agreed to by the Parties. However, if the Parties dispute its
extension, the PartR/ proposing such extension shall hear the onus of
establishing the efficacy of the Committee system
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METROPOLITAN BOARD OF METROPOLITAN TORONTO POLICE
COMMISSIOMERS OF POLICE ASSOCTATION

June Rowlands . Art Lymer

Norman Gar dner Ed de Silva _
Alan Tonks Colin Bwing

Derwyn_Shea Don Courts--

Roy Wllians Stevart V@l ker -

Stanl ey Maxuch Gord Trotter- R
Susan_fng Henry McKinstry e

Val Johnston

Doug_Corrigan

John Angrove
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MEMORANDIZ OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989, BETWEEN THE
METROPOLTTAN BOARD OF COMMISSIONERS OF POLICE AND THE HMETROPOLITAN TORCWIO
DOLICE ASSOCIATION QONCERNI:: MEMBERS CONERED BY THE UNIFORM AGREFMENT.

OONSTABLE RECIASSIFICATION

1. Vinere a Constable, after serving a waximum of one year in a
classification, nas had his/her reclassification to a higher |evel
withheld and wishes to appeal the withholding of his/her
reclassification, ha/she may appeal such action to the Standin
Committee on Probati onarfy Constabl es within 72 hours (exclusive o
Saturday or Sunday) of the time he/she was informed t hat the
reclassification was being withheld.

2. Any reclassification which is being withheld will be deferred, the
Constable will ke counselled and the reclassification wll be
reconsi dered in a further 90 days.

3. Tne entire employment record of a Constable shoul d be placed before
the Committee which will consider whether there was a reasonable and
proper basis for the recommendation to withhold his/her
reclassification. If a majority of the Committee is satisfied that
there is reasonable and proper basis for the deferral, no further
action shall e taken by the Association on behalf of the
Constable. |i the majority i s not so satisfied, the Constable's
reclassificationshall berecommended.

a, If the Conmittee is unable to reach a mjority decision the Beard
shall determine the matter and any pertinent information may be
forwarded by the Committee. The Association may make representations
to the Board but this shall not be construed as requiring the Board to
hold a hearing on any such determnation. Any subsequent withhol ding
of reclassification s%all he processed in the same manner.

5. During the term of this Agreenent, the Association undertakes that the
withholding of a reclassification within the Constable rank will not
ke taken to arbitration and this provision will remain in effect as
provided under Section 36 (2) of The Police Act.
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METROPOLITAN TORONTO POLICE
ASSOCTATION

Art Lymer

Ed de silva

Qolin  Ewing

Don Courts

Stewart VMl ker

Gord Trotter

Henry McKinstry

val Johnston

Doug Corrigan

John angrove
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MEMORANDIM OF UNDERSTANDING MADE THIS 26th DAY OF JUNE, 1989, BETWEEN THE
METROPOLTTAN BOARD OF OOMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
BOLICE ASSOCIATION CONCERNING MPMBERS COVERED BY THE UNIFORM OOLLECTIVE
BAGREPMENT. ,

COMPRESSED WORK WEERS AND REVISED )

The following Accords on Compressed Work Weeks and Revi sed Shift
schedules i ncl udi ng al? witten amendments thereto, made in accordance with
such accords or by the parties hereto, heretofore or hereafter agreed upon,
are binding upon the Metropolitan Board Of Commissioners of Poli'ce and the
Metropolitan Toronto Police Association.

1. Accord on the Compressed Work Week (Division and Traffic
Personnel );

2. Accord on Compressed Wor k Week (Mounted Unit);

3. Accord on Revised Shift schedute for Uniform Supervisors in the
CommunicationsBur eau;

4. Accord on Compressed Work ek |dentification Bureau - (Uniform
Members ) ;

5. Accords on Revised Shift Schedule for C.I.B. Members in 3
District, 14 Div, 52 Div and 55 Div (Pilot Projects).

6. Accords on Revised Shift Schedule for Brergency Task Force,
Honi ci de, Fraud and 51 piv. Area Foot Patrol (Pilot Projects).
METROPOLITAN BOARD OF METROPOLITAN TORCNIO POLICE
COMMISSIONFRS OF POLICE ASSOCTATION
June Rowlands Art Lymer
Norman Gar dner B4 de Silva
Al an Tonks Col i n Bwing
Derwyn Shea Don Courts
Roy WIllianms Stewart @l ker
St anl ey Makuch Cord Trotter
Susan Eng Henvy McKinstry

val Johnston

Doug Corrigan

John angrove
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MEMORANDIM OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1983 BEIWERN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AND THE MPETROPOLITAN TORONIO
POLICE ASSCCIATION OONCERNING MEMBFRS COVERED BY THE UNIFORM COLLECTIVE
BAGREFMENT. / !

To resolve any problem or differences, including any alleged change in
establ i shed working conditions not covered by the collective agreement, other
than matters in negotiations or before standing comittees which may arise and
to consider and make suggestions Or recommendations for their solution to the
respective Parties, the Parties shall establish a joint comittee comprised of
two appointees representing the Association, at least oné of whom shall ke a
seconded nmenber, and two representing the Board, at |east one of whom shall be
a member Of the Board, to neet to discuss matters of nutual concern. Seven
days prior to such neeting the representatives of the Board and the
Associ ation shall advise each other in witing of the matters which they w sh
to place on the agenda for discussion. Timspent by appointees in attendance
at such neetings shall not result in loss of regular pay.

The poard Wi | | give the Association 30 days' notice of any changes the Board
intends to make to working conditions, where the Board is aware of such
condi ti ons.
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MPMORANDIM OF UADERSTANDING MADE THIS 26TH DAY OF JONE, 1989 BETWEEN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AND THE MEPROPOLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNTFORM AGREFMENT.

MEDICAL, OOMMITTEE

1. A Committee to be established comprising two representatives of the
Associ ation and two representatives of the Commission to exanine the
concerns I egar di ng medical procedures, including the confidentiality
of and access t 0 member's medical i nformation.

2. The object of the Committee's study is to reach agreement on issues
raised pursuant to Clause (1) having due regard to a member's concern
for confidentiality and the Board's that members be nedically fit for
duty.

3. Either party my requret hat ah external pesonact as Chairperson of
the comittee, the cost to be shared equal ly by the parties, if the
k)”ames cannot agree on the person to be appointed they will request

. Owen Shime, Q.C., t 0 make t he sel ection.

4. The Conmittee shall report no later than December 31, 1989.

METROPOLTTAN BOARD OF METROPOLITAN TORONTO POLICE

COMMISSIONERS OF POLICE ASSOCIATION

June Rowlards Art Lymer

Norman Gar dner Ed de silva

Alan Tonks Col i n Bwing

Derwyn Shea Don Courts

Roy Wilians Stewart V@l ker

St anl ey Makuch

Susan Eng

Gord Trotter

Henry McKinstry

Val Johnston

Doug Corrigan




- 64 -

MEMCRANDIM OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BEIWEEN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AND THE METRCPCLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS OOVERED BY THE UNIFORM AGREEMENT.

LEAVE CF ABSENCE P.A.O.

The Board shall provide for a |eave of absence with pay for a total of 10 duly
el ected del egates from the Asscciation to attend The Annual Conference of the
Police Association of Ontario. (10 delegates in total under all Collective
Agreenents. )
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MEMORANDIM OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BEIWERN THE
HMETROPOLITAN BOARD (OF OOMMISSIONERS OF POLICE AND THE METROPOLITAN TCRONIO
POLICE ASSOCTATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREFMFNT.

DENTAT, PLAN AND EXTENDED HEALTH PLAN

(a) The Dental Plan to be amended effective May 1, 1984 to provide an
orthodontic benefit at 50% co-insurance, $1,000 max./year, $3,000
max./lifetime for each insured member and dependent.

Effective April 1, 1989 the Dental Plan to be amended to provide an
orthodontic benefit at 50% co-insurance $1200.00 maximum per year,
$3600.00 maximum lifetime for each insured member and dependent.

(b) Tne Vision care provision of the Extended Health Plan (Major Medical)
\ // to be amended effective May 1, 1984 to provi de a maximum of $75.00 per
- ‘two years instead of $50.00 per two years.

(c) Effective from January 1, 1984

(i) The members' full share of the Unemployment |nsurance
Commission preni umrebat es (whi ch the association on behal f of
its menhers hereby agrees should be directed to the Board)
shall pe fully utilized to provide in part the cost of the
orthodontic and improvement i n t he vi sion care benefits,

(ii) The remaining costs of the above benefits not met by clause (¢)
(i} hereof shall be paid from members' Unemployment |nsurance
premiun rebates balance held in the Central Sick Leave Bank
clause 12:11 (e)(1}{ii) and such provision shall bhe awended to
S0 provide.

(a) Effective Octoner 1, 1985, the policy for the insurance coverage
provided under clause 11:03 will be amended to provide that semi-
private ward Level coverage will include members on Workers'
Conpensat i on.

(e) Effective Cctober 1, 1985, the policy for insurance coverage provi ded
under clause 11:04 Wi |l be amended to provide for the services of a
l'icensed clinical psychologist - up to $70.00 for the first visit and
$40.00 for each subsequent visit, up to a maximim of $600.00 per
person per calendar year

(£) Effective January 1, 1988, the $1,000 annual maximum for covered
dental service for active members shal | be increased to $1,500.
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(g) Effective April 1, 1988 the insurance policy to be amended to provide
the follow ng:

(1)
(ii)
(i)
{iv)
(v)

(vi)

\
Hearing Ai d maximum increased "to $500.00 per calendar year.
For contact lenses, eyeglass |enses and frames for such |enses
(recommended by an optometrist), the maximum amount payable per
person i s $125.00 during any 24 consecuti ve months,

Li censed speech therapist up to $250.00 per person per cal endar
year.

Licensed psychol ogi st up to $75.00 per visit up to $750.00 per
person per cal endar year.

For surgery performed by a podiatrist up to $250.00 per person
per calendar year,

Li censed chiropractor up to $20.00 per visit.

(h) Effective april 1, 1989, the insurance policy to be amended to
increase coverage for |icensed Osteopath, Naturopath and pPodiatrist,

if not

a member of the College of Physicians and Surgeons, to "up to

$20.00avisit".
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MIMORANOIM OF IRNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BETWRIN THE
METROPOLTTAN EOBRRD OF COMMISSIONERS OF POLICE AND THE METROPOLITAN T0RCNTO
POLICE ASSOCTATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREEMENT.

For the purposes Of the Dispute Resol ution Process and i n particular
varagraphs  {c) and (h) of clause 26:02, the Selector shall be Owen B. Shire,
Q.C., who shall continue until the parties agree to his replacement, or he
declines, or is unable to act.

T
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MEMORANDIM OF (NDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BETWEEN THE
METROPOLITAN BOARD OF OOMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
POLICE ASSOCIATION QONCERNING MPMBERS COVERED BY THE UNIFORM AGRERMENT.

PENSION

§

On the condition that "past service" (as defined jbelow) can be treated as
"credited service" under O.M.E.R.S. and that therd is no cost whatscever to
the Board or the Minicipality in the member purchafing such past service, the
Board agrees to endeavour to obtain from O.M.E.R.8. a$ soon as possible for
mexbers appl yi ng pursuant to the procedures and tide Limits established by
0.M.E.R.S. and/ or the Board, 0.M.E.R.S. Supplemental Optional Service coverage
for a member's past service as fol |l ows:

(1) "optional service" as defined in the 0.M.E.R.S, Act including
"war service" as al so defined in the Act; and

(ii) police service in one of the Commonwealth countries to the
extent that such can ke legally obtained as a matter of right

under the 0.M.E.R.S. Act and Regul ati ons.
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MEMORANDIM OF UNDERSTAMDING MADE THIS 26TH DAY OF JUNE, 1989 BETWEEN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AND THE METROPOLITAN TCRONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREFMENT.

PENSTONS

The Pension settlement is hereto attached as Appendix "A' and forms part of
the 1988 Col | ecti ve agreament.
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MFMORANDIM OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BEIWEEN THE
METROPOLITAN BOARD OF QOMMISSIONERS OF POLICE AND THE METROPOLITAN TCRONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREEMENT.

The Board undertakes to endeavour to obtain effective January 1, 1988 from
0.M.E.R.S. for an officer covered by 0.M.E.R.5., "credited service" under
0.M.E.R.8. for the officer's past credited service for the Board in a civilian
capacity, i ncluding cadet service, on the basis of normal retirement age of 60
rather than 65, on the following conditions that the mamber

(i) pays 50% of the cost of such past service, as determined and
estimated by O.M.E.R.S., to the Board and/or O.M.E.R.S.;

(ii) applies to purchase such past service pursuant to procedures
and time | i mts established by 0.M.E.R.S. and/ or the Board;

(iii) has contributed to 0.M.E.R.S. for such past civilian service on
the basis of normal retirement age of 65.
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LETTER OF AGREFMENT MADE THIS 26111 DAY OF JUNE, 1989, BEIWEEN THE METROPOLITAN
TORONTO POARD OF (YMMISSIONERS OF POLICE AND THE METROPOLITAN TORON(O POLICE
ASSOCIATION CONCERNING MEMBERS COVERED BY THF UNIFORM COLLECTIVE AGRERMENT.

COMPRESSED WORK WREX

The Compressed Work Week Committee will continue to meet to consider
Agsociation proposal for extension of the C.W.W.t0 members assigned to 2-or
3-shift, 7-day operations. '

This Committee Wi Il al SO consider” the Board proposal for modification or
elimnation of |ong blocks of days of f in the C.W.W. cycle.

Either party may require tré an external person -act as Chairperson of the
Comnittee, the costs to be shared equally between the parties. In the event
the parties cannot agree on the person to be appointed, they will request M.
Owen Shim Q.C., to make the selection.
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LETTER OF AGREFMENT MADE THIS 26TH DAY OF JUNE, 1989, BETWEEN THE MFETROPOLITAN
TORONTO BOARD OF CCMMISSICNERS OF POLICE AND THE METROPOLITAN TORONTC POLICE
ASSOCIATION CONCERNING MEMBERS QOWERED BY THE UNIFORM COLLECTIVE AGREEMENT.

The Compressed Work Week Committee W Il continue to meet to consider
Association proposal for extension of the C.W.W. t0 members in the following
areas or |ocations:

c.0. Rick College
Publi ¢ Complaints I nvestigation Units
1300 Yonge Street

Either party ny require that an external person act as Chairperson of the
Comittee, the costs to be shared equal Iy between the parties. In the event
the parties cannot agree on the person to be appointed, they will request wr,
Owen Shim Q.C., to make the selection.
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LETTER OF AGREFMENT MADE THIS 26TH DAY OF JUNE, 1989, BETWEEN THE METROPOLITAN
TORONTO BOARD OF COMMISSIONERS OF POLICE AND THE METROPOLITAN TORCHIO POLICE
ASSOCIATION CONCERNING MPMRERS OOVERED BY THE UNIFORM COLLECTIVE AGRFFMENT.

REVISED SHIFT SCHEDULE -~ C.I.B.

As contemplated by the parties in their Accord for a Revised Shift Schedule
for C.I.B. members in 3 District, a committee representative of the parties
W |l meet as soon as the parties have assessed the results of the pilot study
in3District for the purpose of considering the possible implementation of a
Revised Shift Schedule in all Districts.

Implementation would be on a district by district basis according to a
timetable to be agreed on by the parties but with a target date for a second
district of January 23, 1989 and thereafter as soon as the terms of an accord
on revised shift schedule for each district can be agreed to by the
parties. |f difficulties arise the parties may obtain the assistance of a
neutral chairperson as provided under the Compressed Wrk Week Agreement (Item
19 of the agreement dated June 11, 1987 between the parties).
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LETTER OF AGREFMENT MADE THIS 26TH DAY OF JUNE, 1989, BEMWEEN THE
METROPOLITAN BOARD OF OOMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS CQOWERED BY THE UNIFORM COLLECTIVE
AGREEMENT.

PILOT PROJECT ON REVISED C.W.W.

A Comnittee representative of the Board and the Association will neet to
consi der and meke recommendations on the Board ;)roposal s to anend the Uniform
Accord and on the possible implementation of a Pilot Project in 1 District
with a revised schedule of hours of work.

The purpose of the study is to exam ne Management's concern that there is
excessive time taken i1n responding to calls for police assistance,
ﬁarti cularly between the hours of 03:00 p.m and 07:00 p.m and between the
ours of 03:00 a.m and 05:00 a.m

The Conmittee W || report by December 31, 1989.
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LETTER OF AGRERMENT MADE THIS 26TH DAY OF JUNE, 1989, BETWEEN THE
METROPOLTTAN BOARD OF OOMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
POLICE ASSOCIATION OONCERNING MEMBFRS OOVERED BY THE UNIFORM COLLECTIVE
NGREFMENT .

PROMOTIONAL, PROCEDURE

Promotional procedure Wi || be the subject of continuing study by the
Promotional Procedure Committee. Either party ny agree to use an external
person as Chairperson of the Committee, the costs to be shared equally between
the parties. In the event the parties cannot agree on the person to be
appoi nted, they will request mr.Owen Shime, Q.C., t o make the sel ection.

This Letter of Agreement is without prejudice to any objection by the Board
concerning the negotiability and arbitrability of promotional procedures.
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LETTER OF AGRERMENT MADE THIS 26TH DAY OF JUNE, 1989, BETWERN THE
METROPOLITAN BOARD OF COMMISSIGHERS (F FOLICE AND THE METROFOLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS OOWERED BY THE UNIFORM COLLECTIVE
AGREEMENT.

COMMONWEALTH POLICE SERVICE

A member enrolled in the Police Benefit Fund, (the P.B.F.), as of March 19,
1988 may elect in accordance with the provision set out herein to establish
credited service in the P.B.F. in respect to Commonwealth Police Service.

Commonwealth Police Service is defined as police service as a police officer
in a country which as of the date of his/her service was a member of the
Commonwealth., Such service is to be certified in witing by the Chief of
Police of the Police Force involved.

Wthin six months after the By-Law amendment a member who is eligible to
purchase Commonwealth Police Service nust submit in writing his/her intention
to purchase service advising of the service periocd he/she wishes to purchase.

A nenber who makes an election to purchase such service or part thereof shall
pay into the Fund the amount the Actuary certifies as necessary to purchase
such service without cost to the members of the Fund, the Board or the
Minicipality of Metropolitan Toronto.

Wthin six months of being advised of the cost to purchase the period of
service, the member nust make the decision to purchase or not to purchase such
service.

The amount to be paid into the fund by a member may be paid in equal
instal nents by payroll deduction not to exceed 24 nonths.
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MEMORANDUM OF UHDERSTANDING MADE THIS 26TH DAY OF JUNE, 1989 BEIWEEN THE
METROPOLITAN BOARD OF (OMMISSIONERS OF FPOLICE AND THE METROPOLITAN TOROMIO
POLICE ASSCCIATION CONCERNING MEMBERS OOWERED BY THE UNIFORM AGREEMENT.

The Roard undertakes t O endeavour t 0 obtain effective January 1, 1990 from
0.M.E.R.S. for an officer covered by 0.M.E.R.S. "credited service" under
O0.M.E.R.8. for theOfficer's past credited service for the Board as a police
officer during the period July 1, 1968 to Decemper 31, 1970, on the basis of
normal retirement age of 60 rather than 65 on the fol | owi ng conditions t hat
t he member

(i) pay 25% of the cost of such past service, as determned and estimated
by 0.M.E.R.S., t0 the Board and/ or 0.M.E.R.S.;

(i1) applies to purchase such past service pursuant to proceduresand time
limts established by0.M.E.R.S. and/ or the Board and the Associ ation
will be advised of the time linmts.

(iii) has contributed to O.M.E.R.S. for such police officer service during
the period of July 1, 1968 t0 December 31, 1970.
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MEMORANDUM OF UNDERSTANDING MADE THIS 26TH DAY OF JUNE 1989 BETWEEN THE
METROEOLTTAN BOARD OF OOMMISSIONERS OF PCLICE AND THE METROPOLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREEMENT.

VWhen the Board and Association are negotiating a renewal of the Uniform
agreement only, or the renewal of both the uniformand civilian agreements,
the Association shall be entitled to have in attendance at such meetings in
addition to the full-time representatives of the Association, three additional
active members of the Force representative of the uniformunit. If a member
i's schedul ed to work evenings or nights on such meeting day, he will, assuning
reasonabl e advance notice where practicable is given to his immediate
supervisors that an adequate replacement can be obtained, be entitled to have
his shift rescheduled to coincide with the meeting. Such active members shall
not |ose regular pay as a result of attendance at negotiation meetings and if
nmeetings are not on a schedul ed work day will receive a tieutine credit equal
to one-half the negotiation meeting time but not exceeding four hours at
straight time for any such meeting.
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MEMORANDIM OF (RNDERSTANDING MADE THIS 26TH DAY OF JUNE 1989 BETWEEN THE
METROPOLITAN BOARD OF QCMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
FOLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREEMENT.

DPART-TIME MFMOERS

(a) A Committee t0 be established conprising two representatives of the
Associ ation and. two representatives of the Commission to study the
implementation of part-tine work schedul es and the terns and
conditions of members assi gned to Auch work schedul e.

(b) The obj ect of the Comittee's study is o consider and if deemed
advi sabl e to reach agreement @m the implementation of such schedul e s
and terms and condi‘ti ons of enploj/m?ﬂt.

(c) Either party may require that an ekternal person act as Chairperson of
the Committee, the cost to be shared equal ly by the parties. In the
event the parties cannot agree on the parson to be appointed they will
request wr. Owen Shime, Q.C t o make t he sel ection.

(@) The Committee shal | report as scon as possible but no later than
December 31, 1989,

METROPOLITAN BOARD OF METROPOLITAN TORONTO POLICE
COMMISSIONERS OF POLICE ASSOCIATION

June Rowlands Art Lymer

Norman Gardner Ed de Silva

Alan_Tonks Col i n Bwing

Derwyn Shea Don Courts

Roy williams Stewart Vil ker

St anl ey Makuch Cord  Trotter

Susan Eng Henr y McKinstry

val Johnston .

Doug Corrigan - -

John Angrove




- 80 -~

THE BOARD AIWISES THE FPOLICE ASSCCIATION OF ITS POLICY ON THE FOLLOWING
MATTERS NOT INIENDED TO BE COVERED BY THE COLLECTIVE AGREFMENT:

1. ANNUAL EVALUATIONS:

If a member so requests he/she shall, when counselled, be shown
hi s/ her Annual Evaluation including the Counsellor's comuents.

The menber, within ten days of being counselled, may respond in
witing to such evaluation.

Where a member vesponds to such eval uation, the response is to be
attached to the said evaluation.

2. RESIGNATIONS :
A member, Wi thin 48 hours (excluding Saturday or Sunday) of submitting
a witten resignation ny request the Chief of Police, either directly
or through the Association, to withdraw said resignation. The Chief
of Police, after investigation, will deternine the matter.

3. PERSOMNEL FILES:
The member's Divisional file will be made available to the member for

reviewing prior to being counselled and on special request, not to
exceed once per year, through the Unit Commander.

LEITERS OF INTENT

4. UNIFORM AND REOUTPMENT:

Uniform and equipment will be the subject of continuing study by the
d ot hi ng and Equipment Committee.

5. EDUCATION LEAVE:

Leave Of absence w_thout pay and benefits and without loss of -
seniority the member held at the commencement of the |eave may be
provided to any member for the purpose of obtaining a university
degree provided that:

(i) the menber has obtained same of the credits for the degree
during his/her off duty hours:

(ii) the degree can be obtained in no nore than two years of full i
time st udy;



(iii) there is nNO obligation to provide and No restriction on
providing employment cO the mamber during such leave of
absence;

(iv)  the degree would, in the opinion of the Board, be of value to
his/her future police work;

() such | eave o obtain any one degree may only be requested once
during an officer's career;

{vi} the educational costs to ke borne by the member.

EXTENDED LEAVE:

The Board W | develop a policy on extendsd |eave of absence for
menbers Iequesting such | eave to be on a deferred sal ary basis, with
the details of the plan to he worked out by the Parties,

including: that the princi ﬁl e purpose of the leave will NOT be
gai nful enployment cutside the Unit; that the member, prior to such
application, must be a First (ass Constable or higher mwthat the
member be paid 80% of the basic sal ar&/ cf his/her rank and to forego
20% of the basic salary of his/her rank for each of the 4 years during
whi ch be/she is not on |eave of absence and that such |eave of absence
will. take place in the fifth year; and that the salary may be 3 years
deferred over 4 years, with the appropriate percentage change.

If, during the leave, a member Wi shes to undertake secondary
employment, he/ she will be required to seek permission of the Chiefin
accordance with the regulations of the Force. A leave of absence
grantad urder this policy Will not excead one year (365 calendar days)
and at any ona time, N0 more than ten members of the uniformgroup can
be on such |eave.

The amount Of Incoms Tax toO be deducted 18 dependent upon the Board
receiving a ruling to the satisfaction of the Metropolitan Toronto
Solicitor from Revenue Canada that the incare deferral scheme
contemplated hereby is not unlawful and is acceptable to Revenue
Canada and that the amount Of Income Tax to be deducted MAy he
computed 0N the actual amount paid t0 the member.

The memper Can maintain coverage under Article 11 ducing his/her

period of absence, by making arrangement to reinmburse the Board for
t he requi red premium contributions.

WORKERS' OOMPENSATION:

The Commission would take the position that any member who iS injured
whi | e performing hissher duty as a police officer off shift should be
cover ed by Wrkers' Compensation.
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APPEARANCE REGULATTON:

A committee comprising three wembers of the Association and three
members  representing the Commission shall study and mke
recommendations t0 the Parties on or before October 1, 1986 respecting
the appearance regulation.

LOCKER INSPECTICRN:

Tne Chief of Police toissue a directive concerning | ocker inspection
as foll ows:

"A menber shall ke given a reasonabl e opportunity

to be present during the routine inspection of
his/her  |ocker."

ORTENTATION PROGRAM:

The Chief of Police will direct the Emloyment Office to ensure that
in any orientation program for wmembers the Association shall be
afforded the opportunity to participate in such program

Al R CONDITIONING:

Aas a matter of policy, the Board will provide air conditioning in
future purchases of marked patrol cars and radar cars.

SICK BANK:

The members of the Force presently receive a statement of their Sick
pank status as of December 3lst each year. Menbers in the future will
receive a statement of their Sick Bank status on or around June 30th,
and December 31st, each year.

The Chief of Police will direct that Unit Commanders have available on
or around June 30th and December 3lst a sick |eave record of each
mem>er in the Unit so that members may reconcile their sick Bank
Status Statements.
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REGULATION COMMITTEE:

The parties agree that the Regul ation Committee shall discuss the
Metropolitan Toronto Police Regul ations and the Administrative and
Qperating Procedures with a view to updating them or amending oOr
adding to than for purposes of clarification. Such discussion is
without prejudice to the Board's position on the negotiability and
arbitrability of Boardregul ations. Metings are to bhe held once each
month and to bhe concluded by October 3lst, 1987, with any unani mous
recamendations of the Committee being submitted to the Board and the
Association. At least two weeks prior to a meting, the Association
to submit in writing the Board regulation(s) of concern and the
amendment(s) it desires to discuss at said meeting. The Board
representatives will advise the Association in witing two weeks prior
to a mesting of any regulation{s) it desires to discuss at said
meting.

FACILITIES:

Tne concerns of the Association re%ardi ng parking, rest areas,
| ockers, showers, and physical fitness facilities will pe referred to
a coadttee of two representatives of Management and two
representatives of the association, in an effort to develop general
criteria for future facilities for the guidance of Metropolitan
Torento Parks and Property.

It is understood that the plans for Headquarters, 53 Division
(including 5 District Headquarters), the Marine Unit at Rees Street,
and the Satellite stations at Humber Bay and Bluffers Park facil |t|es
are already finalised or substantially completed.

The letter of November 26, 1984, from the Executive Secret ar)ll_ of the
Board to Mr. Paul WAlter, concerning Plainclothes ard Training
Constable allowance, | S withdrawn.

Thz parties agree to continue di scussions orn the Board's regul ations
without prejudice to the Board's position on the negotiability and
arpitrability of any or all of the Association proposals sot out in
their letters of Deceaber 28, 1983 and January 10, 1984, Meetings are
t0o be held two times each month and to ke concluded by Cctober 3lst,
1966, W th any unaniwous recomendations of the Committee being
submitted t 0 the Beard aud the Asscciation.
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ADILIARY POLICE:

The Commission/Association Committee t0 meet in an effort to address
Association concerns regarding Auxiliary Police functions vis a vis
policefunctions.

IBGAT, YNDFMNTFICATTON:

1.

The Board has adopted a policy which pernits a member Who may
be eligibie for I ndemification under Article 23 of the
Agreenment to apply for funds to provide his counsel with a
retainer if one is required which application ny be made on
the following basis:

(ii where the need for legal counsel arises because a
criminal charge has been |aid against-the member
after the arrest and/or charging of someone in
connection with acts leading to that arrest and/or
charge, or where the need for |egal counsel arises
under 23.06 (b) of the Agreement.

(i1) the funds applied for do not exceed the greater of
$2,000 or 25% of the retainer based on the necessar
and reasonabl e legal costs which in the event o
dispute shall be determ ned by the Metropolitan
Solicitor (if the retainer increases over time, the
member may apply for additional funds within the terms
of this Policy);

(iii) where the actions of the member do not appear to be
covered by Article 23.03 of the Agreenent; and

(iv) where the member undertakes to indemify the Board for
such funds if the member iS not entitled to
indemi fication under Article 23 in amanner and form
satisfactory to the Metropolitan Solicitor.

If the Chief or Chief's Delegate i s to recommend to the Board
that the retainer provided in 1 (ii) not he provided the
Associ ation shal| be informed so that they may make witten
representations to the Board before a final decision is made.

UNTFORM AND EQUIPMENT:

The Uniform and Equipment Committee shal |l study the following items
and make recommendations t o the parties:

(i)

the redesign of uniformmemberst spring and fall jackets;
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(ii)  the redesign of female uniform members!' hats;

(iii) the provision to uniform mesmbers of clipboards, briefcases and
improved f|ashlights.

V.D.T.'S:

A Comittez cpmprising two representatives appointed by the

Association and Emrepresentatives appointed by the Board shal | study

the effects of [vbrs on individuals using themon a regular daily

basi's, and make recommendations to the parties.

SMOKTNG TN THE WORK PLACE:

Association, and two representatives appointed by -the Board, shal |
continue to study the issue of smoking in the wérk place and shall
make recomuendations t 0 the parties.

The Committee comprising of two represent ativz appointed by the

VACATTON DRAM:

A member in scheduling his/her vacation period ny indicate separately
in the space provided his/her scheduled days off prior to and
following the vacation period on the Confidential Instructions for
Croem Counsel (Dope Sheets) and on Court Attendance while on Annual
Leave form{mrp 205).

there t he Morday Tour of Duty during the third week of the Compressed
Wrk week Cycle is taken as an assigned day off, it shall be deemed to
be a scheduled day off for the purposes hereof.

Menbers desi gnated to attend M nor Traffic Court during the member's
schedul ed days off prior to and following said vacation period rr%
request of his/her Unit Commander that he/she be exempted from suc

appearance.  Shoul d the exenption not be granted the Unit Commander's
determination may be appealed to the Chief of Police through the
appropri at e Deputy Chi ef.

A court appearance on schedul ed days off prior to and following the

vacation pericd shall not be considered as vacation for the pmpose of
clause 5.04 (d) of the Agreeent.

FITNESS FACILITIES: / () /

I b of fset the cost of equipment for fitnessfacilities, the Board will
endeavour to obtain the maxi mum amount Of government funding
possible. The balance of the cost will be shared according to the
Board's current policy: 1/3 payable by the Board, 1/3 payabl e by the
M,T.P.A.A.A, (assuning the M.T.P.A.A.A. agrees), and 1/3 payable by
t he mexbers.
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COMMONICABLE DISEASES:

A Committee conprising of two representatives appointed by the
Associ ation and two representatives appointed by the Board shall study
the issue of commnicable di seases and shal | make recommendations to
the parties regardi ng procedures to be used by members when deal i ng
with persons suffering from, or suspected of suffering from,
communicabledi seases.

BILL, OF RIGHTS:

A Committee comprised of 3 members representing the Board and 3
members [epresenting the association shall reviewthe "Bill of Rights
for Police Oficers" which was proclaimed by the Board on June 3, 1982
at a time when the Metropolitan Police Force Complaints Project Act

1981 was in force. The purpose of the Comittee's review shall
examine the Bill of Rights in light of the current legislative
framework under the Metropolitan Toronto Police Force Complaints Act,
1984 with a view to makinag recommendations t0 the parties concernina
(1) of any itemwthin the Bill of Rights which needs to be updated:

amended or del eted and (ii) any itemwhich needs to be added to the
Bill of Rghts.

The Bill of Rghts currently reads as follous:

(a) An officer against whom a complaint is received shall be
advised of the substance of the conplaint as socon as
possible. The only justified reason for delay is if it would
jeopardize the conduct of the investigation.

(b} Each of ficer shall be advised of the status of the complaint
within thirty days of its reception and shall be provided with
interim reports as prescribed. He shall be provided with the
final investigation report when it is campleted.

(c) The police officer concerned shall not be required to give
evidence at a disciplinary hearing nor shall any statenment or
answer required to be given by himin respect of the complaint
made agai nst hi m be admitted in evidence at the hearing except
with his consent.

(a) No reference to a disciplinary hearing shall be made in the
personal record of the police officer concerned, unless the
FFfarl ng Body had made a finding of msconduct by the police
of ficer.

(e) to reference shall be made in the personal record of a police
officer to a complaint resol ved informally.
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(£) Statenments obtained in the course of the investigation into a
citizen's conplaint shall only be admi ssible on a hearing under
the Metropolitan Police Force Conplaints Project Act or the
Police Act and not in any civil suit or proceeding.

(g) Oficers against whom complaints have been made have a right to
an Association representative being present during any
investigation of these officers.

(h} O ficers against whom complaints have been made have a right to
counsel, Association representation or other agent during any
hearing that results fromthat investigation.

(i) all allegations against police officers arising out of
citizen's complaints must be proven beyond a reasonabl e doubt.

(3) The pol i ce officer shall e afforded an opportunity to examine
before the hearing any witten or documentary evidence that
Wi ll be produced or any report, the contents of which will be
given in evidence at the hearing.

(k) Officers shall be advised in witing of the findings made on
hearings into complaints against themand of the avenues of
appeal open to them where a complaint has been found to ke
establ i shed.

(1) No notation shall he nude on any officer's personal record
regarding a conplaint unless that complaint is established in
accordance with the Principles of Natural Justice.

(m) No summary discipline shall be meted out to an officer with
respect to a complaint unl ess that complaint is established in
accordance with the Principles of Natural Justice.

(n) No officer shall | X? permitted to suffer double jeopardy in
accordance with the rule of law _ Specifically, no officer
shall pe required to face a disciplinary charge where the
conduct complained of is identical to that which formed the
subj ect matter of a prosecution in the courts that resulted in
an acquittal.

(o) Wnerever a police officer is suspected of or charged. with the
ccomission of a criminal offence, he or she shall enjoy exactly
the same rights as any other citizen.

JOB SHARTNG:

The Part-Time Committee Wi || discuss the feasibility of ajob sharing
programme t 0 assi st members who have difficulty working current work
schedul es because of personal problens such as child care or elder
care.
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RETIREE PENSICON INCREASES:

The Board and the Association acknowledge that recomvendations in
respect of increases in and/or improvements to pensions of retirees in
the Metropolitan Toronto Police Benefit Fund are to be made to the
Executive Committee by the Trustees of the Fund.

MATERNITY LEAVE:

(a) Any member on maternity |eave on January 28, 1988 shall ke
entitled to the paid maternity |leave benefit awarded bK the
Burkett panel in respect of that part of the first 17 weeks
maternity leave that falls after January 28, 1988.

(b) For purposes of clause 7:02, the first 17 weeks of absence by a
member on unpaid maternity |eave between January 1, 1987 and
January 28, 1988 shal | not result in any reduction in vacation
entitlenment in 1988.

OOURT ATTENDANCE FOR RETIREES:

Effective January 1, 1989 the Board will pay to a forner member of
this Force who has retired on pension and who is required by suvmons
to attend court in connection with his/her duties as a menber of this
Force (but not where such individual is the person charged) the sum of
$50.00 for each day of required court appearance as a supplenent to
the regular court witness fee."

PAID-UP LIFE INSURANCE:

Effective April 1, 1989, a uniform menmber who retires under the N.R.A.
60 rule or later and who does not qualify for paid-up insurance under
the provision of the Collective Agreement” shall receive a paid-up life
insurance policy as follows:

I'f 10 years of service but |ess than 15 - $1,500.00
If 15 years of service but |ess than 20 - $2,500.00
If more than 20 years of service - $3,500.00
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APPENDTX "A"

PENSION SETTLEMENT

.01

.02

Effective the first pay period following ratification of this
memorandum of agreement, the pension contributions of members of the
pension plan known as the Police Benefit Fund (the "P.B.F.") shall be
amended as fol | ows:

(1) for the benefits in the P.B.F, which are currently the same as
0.M.E.R.S. (as more particularly-set out in 8,02 (a) and (b) of
the current Collective hgreement) each member shal | contribute
by payroll deduction 8%l of his contributory earnings in a pay
period reduced by 148 ofjthat portion of such earnings in a pay
periad that if computed”on an annual basis, woul d not exceed
the Y.M.P.E. as defined in the Canada Pension Pl an.

(2) for all the current benefits in the p.B.r. which are not
provi ded by O.M.F.R.S. each member shall contribute by payroll
deduction an additional % of 1% of his contributory earnings in
a pay period (with appropriate amendment to P.B.F., By-law as
required €. (. S. 24 (b).

A member enrolled in the P.B.F. as of the date of ratification of this
memorandum of agreement who, in accordance with the Woolridge deci sion
obtained the right to purchase certain periods of credited service in
the P.B.F., shall have the option effective on January 1, 1985 of

purchasing an additional period of credited service in the P.B.F.
equal to all or part of the excess of the actual nount of cadet or

civilian service served with the Metropolitan Toronto Police Force
immediately prior to becoming a police officer, over the period of

service available to be purchased in accordance with the woolridge
deci sion, through payment made by such member to the P.B.F., by bi-
weekly payments during the period not exceedi ng one year commencing on
January 1, 1985, equal in total to 13 percent of the annual salary
rate paid to himon the date he became a police officer nultiplied by
the years or part years of such additional period of credited service,

together with interest comounded annually at 6% per annum from the
date he became a police officer to December 31, 1982 and 8% per annum
from January 1, 1983 to the date it is entirely paid off.

o TS
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A nmenber will indicate in witing to the Board by July 1, 1984, that
he may be interested in exercising the option set out above. The
Board Wi || notify such member in witing by Septenmber 1, 1984 of the
amount required to be paid by the member and the member exercising the
option nust so notify the Board in writing by November 1, 1984, by
prepaid registered mail.

A member enrolled in the p.B.F. as of the date of ratification of this
mamorandum Of agreement and who is listed on the attached Iisting
marked Schedule "A', who had a period of at |east one month of
continuous servi ce canmencing prior to January 1, 1962, as a civilian
employee With the Metropolitan Toronto Police Force or a Police Force
within the Mmnicipality of Metropolitan Toronto, immediately prior to
becoming a police officer, shall have the option effective on January
1, 1985 of purchasing a period of credited service in the p.B.F. equal
to such period of continuous service, through payment made by such
member t 0 the P.B.F. by bi-weekly payments during the period not
exceedi ng one year commencing on January 1, 1985, equal in total to 13
percent of the annual salary rate paid to him on the date he became a
police officer miltiplied by the years or part years of such period of
credited service, together with interest conpounded annually at 6% per
annum from the date he becane a police officer to December 31, 1982
and 8% per annum from January 1, 1983 to the date it is entirely paid
of f,

Wthin two nonths of ratification a member not |isted on Schedule "A"
who is otherwise eligible under this clause may have his name added to
Schedule "A" at which tinme the list of such eligible members is
final. The Board will notify in witing the nenbers listed in
Schedul e "A", as amended, by Septenber 1, 1984 of the amount required
to be paid by the member, and the member exercising the option must so
notify the Board in witing by November 1, 1984, by prepaid registered
rail.
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The Board an? the Association agree that it may be desirabl e td. have
the benefits heretofore provided by P.B.F., the administration of such
benefits, amd the provision of future changes to benefits and
contributions adninistered under the O.M.E.R.S. Act and Regul ations to
the extent possible rather than under the Police Benefit Fund but have
not agreed on the termand conditions on which such transfer may be
made. The parties through their bargaining committees will continue
to attempt t0 negotiate a satisfactory basis for such transfer subject
to the approval of the Board, the Association Bargaining Comwmittee and
only with the approval of a majority of the members of the Association
who are members of the P.B.F. in which event the collective agreement
ny be so amended as provided in s. 7(2) (a) (ii) of O.M.E.R.S.
Regul ati ons.
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MEMORANDIM OF UNDERSTANDING MADE THIS 26th DAY OF June, 1989, BETWEEN THE
METROPOLITAN BOARD OF COMMISSIONERS OF POLICE AND THE METROPOLITAN TORONTO
POLICE ASSOCIATION CONCERNING MEMBERS COVERED BY THE UNIFORM AGREFMENT.

The interest arbitration awards dated Septenber 2, 1986 and May 12, 1987 by
M. ©.B. shime were quashed by the Divisional cortand referred back to the
Arbitrator but are the subject of an appeal in front of the Court of Appeal.

M. 0.B. Shime awarded the foll owi ng contractual |anguage.

(01) There shall be no strike, slowdown or concerted action by menbers of
the Police Force designed to restrict, lint, or curtail the
operations of the Police Force for the purpose of conpelling the Board
to agree to terms or conditions of enploynent.

(02) There shal | be no | ockout of members of the police force, including
the closing of a place of enployment, a suspension of work or a
refusal by the Board to continue to enploy, for the purpose of
compelling the members of the police force to agree to terms or
conditions of enploynent.

(03) An al | eged breach of clauses (01) and (02) may he referred to
arbitration pursuant to s. 33 of the Police Act by the party alleging
the breach notifying the other party to the Agreement as provided in
s. 33. The parties hereby agree that the single arbitrator to hear
such grievance shall be one of the Panel provided hereunder (referred
to herein as the "Arbitrator").

(04) Where circunstances warrant, the Arbitrator at the request of one of
the parties may issue an interimdecision binding on the parties
pending a full ‘hearing of the grievance. At the request of the party
alleging a breach of clause (01) or (02) for an interim decision
pending a full hearing, the Arbitrator shall convene a neeting on not
I ess than 24 hours notice to the parties to the Agreenent. After
receiving sumvary representations in accordance with an expeditious
procedure determned by the Arbitrator on interim decision my be
issied di recting what actions, if any, should be taken with respect to
the alleged breach. The Arbitrator may dispense with such meeting
where in his discretionit i s deemed appropriate.

(05) As soon as convenient to the Arbitrator following the issuance of the
interimdecision, but in accordance with s. 33 of the Police Act, the
Arbitrator shall convene a hearing of the grievance. In his decision
after such hearing the Arbitrator may issie such further dire&ons to
the parties and/or the nenbers and may award such conpensation or such
other relief as in his discretion he deens apf)ropriate. So as not to
prej udge his decision on the matter until a full hearing is held, the
Interim decision shall, where practicable be issued without reasons
and shall be non-precedental.
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The parties agree that the Arbitrator shall upon the request of either
party after the date, if any, provided in the interim decision for
compliance, file in the Office of the Registrar of the Supreme Court
of| Ontario a copy of the interimdecision as provided in s. 33 of the
Police Act.

Wthin 25 days of the issuance of this award by 0.B. Shime, Q.C. the
par-ties shall endeavour to agree to appoint not less than 3 persons to
a panel, any one of whom may act as Arbitrator uderthis Article. If
the parties fail to so agree, 0.B Shine, Q.C. or a person designated
by him may make such appointnent. The party alleging the breach of
(01) or (02) shall select the Arbitrator from the panel commencing
with the first named Arbitrator provided that such Arbitrator is
ﬁvailadble to deal with any request for interimrelief as provided
ereunder.

The fees and disbursements of the Arbitrator, including the cost and
fees of any interim proceedings, shall be shared equally by the
parties t 0 t he Agreement.,

Notices under the Article shall be given in witing:

to the Association at :

180 Yorkland Bl vd.
WILLOWDALE, Ontari o
M2J 1R5

Attention: President

and to the Metropolitan Beard of Comnissioners of Police at:

40 Col | ege Street
TORONTO, Oatario

M5G 1K2

Attention: Secretary

ng this Memorandum of Understanding, both parties do so without

prejudice to their positions on the Judicial Review or subsequent appeal s

resul ting

therefran.



METROPOLITAN BOARD OF
COMMISSIONERS OF POLICE

June Rowlands

Norman Gardner

Alan Tonks

Derwyn Shea

Roy Williams

Stanley Makuch

Susan Eng

_ 94 -
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