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ARTICLE l- RECOGNITION AND SCOPE

1.1 The Corporation recognizes  the Union as the exclusive
bargaining agent for all the Corporation’s employees save and
except the following:

- Those employees of the Corporation who are
represented as bargaining agent by Local No. 107
(Outside Workers), or by Local No. 220, London
and District Service Workers Union, Dearness
Home, or by The London Professional Fire-
fighters Association.

- Dr. John Dearness Home Management and
Administrative staff.

- and, with respect to positions within the former
Parks and Recreation Department, staff at the
Golf Courses, program staff at the Aquatic
Centre (except full time Deck Supervisors) and
casual staff defined as employees working less
than 24 hours per week and employees hired for
the period between April 1 and Thanksgiving
who perform work other than that evaluated and
classified in Schedule “A”.

- Security Guards

- those Management and Administrative positions
exempted by virtue of the provisions of the
Ontario Labour Relations Act or agreement of
the Parties, a list of which shall be provided to
the Union as changes are made, and no less often
than quarterly.

ARTICLE 2 -
UNION SECURITY AND CHECK-OFF

2.1 All present employees shall become or remain, as the
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this section does not apply to a request by the Union for
correction and adjustment of any error in the deduction or
remittance of Union dues OF assessments.

2.6 The Corporation will inform affected employees of the
provisions in this article and give all permanent employees
and all temporary employees hired for more than 12 weeks a
copy of the Collective Agreement. During the first day at work
the employees noted above will be introduced by a Manager
to the Union Steward.

2.7 When employees who were paying Union dues prior
to being laid off are returned to work within twelve (12)
months of being laid off, the employees will start paying union
dues upon return to work in accordance with Articles 2.2 and
2.3.

2.8 The Union shall have the right to post notices and
bulletins that may be of interest to the Union and its members
on Corporate Bulletin Boards, subject to the approval of the
Director of Human Resources OF designate. Permission is not
required for routine postings of meetings, seminars and
conferences.

2.9 Employees shall be permitted to solicit membership for
the Union on Corporation property outside of actual hours of
assignment of any employee soliciting or being solicited and
during recognized  breaks.

ARTICLE 3 - MANAGEMENT FUNCTIONS

3.1 The Union recognizes  the rights conferred upon the
Corporation by Statute and the rights of the Corporation to
hire, lay-off, promote, demote, transfer, suspend or otherwise
discipline and discharge an employee for proper cause;
provided that a claim of discriminatory promotion or demotion,
or a claim that an employee has been discharged or disciplined

4
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4.2 The Corporation and the Union agree that there shall
be no discrimination, interference, restriction, or coercion
exercised or practised with respect to any employee in the
matters of hiring, wage rates, training, up-grading, promotion,
transfer, lay-off, recall, discipline, discharge or in the
administration of any of the provisions of this Collective
Agreement by reason of any grounds prohibited under the
Ontario Human Rights Code, nor by reason of the employee’s
membership or activity in the Union, or for any other reason.

4.3 The Corporation and the Union recognize that this
Agreement is subject to all government regulations as they
apply to employees who have served, are now serving, or may
in the future serve in the Armed Forces,

4.4 The Corporation and the Union acknowledge that the
Ontario Human Rights Code, the Employment Standards Act
and the Ontario Labour Relations Act shall apply.

ARTICLE 5 - UNION REPRESENTATION

5.1 Subject to Article 5.2 of this Agreement, the
Corporation will recognize the following Committees of
employees for the respective purposes shown. All Committees
will consist of equal representation of the Union and the
Corporation. Subject to Article 5.3 of this Agreement,
employees shall not suffer any loss of remuneration in
performing any committee work associated with the
Committees listed as follows:

(a) T/X Ba~gnirri~g Cmmirfee  shall consist of not
more than six (6) representatives of the Union
for the purpose of negotiating this Agreement
and its renewal.

(b) Tire  Joirrt  Acriarr Corrtrniftee  shall consist of
seven (7) Union and seven (7) Management

6
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(e) The Joint Health  md Safety  Cottttttitree  - Cit)
Hall  shall consist of four (4) Union and four
(4) Management representatives for the purpose
of performing the duties prescribed by the
Occupational Health and Safety Act, R.S.O.
1990,  Chapter 0.1, in so far as they relate to
City Hall.

CD The Joint Health nnd Safety Committee -
tt4nrker Tower shall consist of two (2) Union and
two (2) Management representatives, plus an
alternate representative of both the Union and
Management, for the purpose of performing the
duties prescribed by the Occupational Health and
Safety Act, R.S.O.  1990,  Chapter 0.1, in so far
as they relate to the space occupied by the
Community Services Department at Market
Tower.

w Any other Joint Health & Safety committee that
may be required to comply with the provisions
of the Occupational Health & Safety Act, R.S.O.
1990,  Chapter 0.1.

(h) The Grievance Cottmi~tee  shall consist of not
more than three (3)  Union representatives for the
purpose of investigating and processing
grievances as outlined in Articles 15 & 16 of
this Agreement.

(0 The Rerwn  To Work Committee shall consist of
three (3) Union and three (3) Management
representatives for the purpose of returning those
employees from the bargaining unit with
occupational or non-occupational disabilities or
diminished capacity to gainful employment, with

8
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supervisor will be granted unless there are extenuating
circumstances which would adversely affect the services of
the Corporation. In the event of permission not being granted
the reasons for refusal will be confirmed in writing by the
immediate Management supervisor.

5.4 A full time representative of the Union may attend
meetings of any Committees of employees.

5.5 An employee may be a member of more than one of
the said Committees.

5.6 It is the policy of the Parties that all correspondence
between them, other than grievances or correspondence arising
out of grievances, shall pass to and from the Director of
Human Resources and the Secretary of the Union.

5.7 All agendas of the City Council and the Board of
Control are to be sent to the Union at the same time they are
sent to the members of the said Council and Board. All
minutes, if any, of the meetings of the Council are to be
similarly sent to the Union, provided that the Union shall not
be entitled to receive any minutes concerning or relating to
meetings of the said Council which are held in camera.

ARTICLE 6 - SENIORITY

6.1 As used in this Agreement, “seniority” means length
of continuous service with the Corporation, calculated from
the date upon which the employee last commenced employment
with the Corporation.

6.2 An employee shall be considered a probationary
employee until the employee has completed 90 calendar days
of service (which period may be extended by mutual agreement
of the parties in writing) after which the employee’s name
shall be placed on the seniority list mentioned in Article 6.3
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due to causes beyond the employee’s control,

(4 the employee is retired pursuant to the terms of
this Agreement or retires.

6.6 An employee who accepts a temporary position outside
of the bargaining unit shall retain earned seniority (“retained
seniority”) subject to the following rules:

(a) Retained seniority shalt be calculated as of the
day the employee leaves a union position for a
non-union position.

(b) No additional seniority shall accumulate until the
employee returns to a union position.

(cl While the employee is in a non-union position,
retained seniority shall not be recognized  for any
purpose and specifically shall not be used for
job posting or lay off purposes.

(4 Notwithstanding any other provisions of this
agreement, no employee in a union position shall
be displaced as a result of the return of any
employee to the bargaining unit (with retained
seniority).

(e) If the employee with retained seniority is
successful under Article 8, the retained seniority
will immediately be valid for all purposes.

(0 An employee transferred out of the bargaining
unit can be returned to their previous permanent
position if the return occurs within 24 months
of transfer.

6.1 An employee who accepts a permanent position outside
the bargaining unit shall forfeit all rights covered under this
Agreement.
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ARTICLE 8 -
STAFF CHANGES, ADDITIONS AND PROMOTIONS

8.1 (a) Whenever a new job is established in accordance
with Article 7, or, there is a permanent vacancy
in any of the positions covered by this
Agreement and the Corporation proposes to fill
such vacancy, the following shall apply:
- The Corporation will post up a notice of the

new position or permanent vacancy in all
Departments of the Corporation for a period
of five (5) working days excluding the date
of posting.

- In this Agreement the expression “permanent
vacancy” means a vacancy caused by such
events as promotion, resignation, retirement
or discharge, and which is indefinite or long
lasting in nature and does not include a
vacancy caused by approved or authorized
absence from work of an employee.

(b) The notice will contain the name of the
department, a summary of the job description for
the position, the number of employees required
to fill the position, the salary range or rate of
pay and the name of the official to whose
attention applications are to be directed.

(cl Employees may apply for a permanent position
vacancy in a salary range equal to their present
position, or, employees may apply for any
permanent position in a salary range which is
lower than their own. The requirements of this
Article shall apply.
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following such appointment; provided the
employee shall, subject to Article 8.3,  be paid
the applicable rate for such position commencing
on the date the employee was required to assume
the duties thereof.

(cl If no one is placed, pursuant to Article 8.3,  in
the permanent vacancy or vacancies, as the case
may be, within 45 working days after the date
of such posting, both the posting and any
application shall be deemed to have been
withdrawn.

8.3 (a) The successful applicant under Article 8.1(a)  will
be placed in the permanent vacancy for a trial
period not exceeding ninety (90)  calendar days
(which period may be extended by mutual
agreement of the Parties in writing, such
agreement shall not be unreasonably withheld)
and, if the employee proves satisfactory, the
employee will then be confirmed in the
employee’s new classification. Management may,
in its discretion, confirm such an employee after
a period of 60 days in the new classification. If
the employee proves unsatisfactory during the
trial period, or if the employee is unable to
perform the new duties, the employee will be
returned to the employee’s former position at the
employee’s former salary or rate of pay, as will
any other employee in the Bargaining Unit who
was promoted or transferred by reason of such
placing. The status of temporary employees who
arc so returned to the employees former position
or duties, shall not be altered as a result of such
placing and return, nor shall they thereby acquire
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the next higher of the two rates for the replacement period
retroactive to the first day of such replacement. However, if
the next higher rate is not at least six hundred dollars
($600.00)  higher than their annual rate, their annual rate shall
be adjusted by a minimum of $600.00.  No temporary
assignment shall be utilized  to deprive employees with
seniority of the opportunity of appointment to a position per
the provision of Article 6 or Article 8.

9.4 (a) When employees are promoted from one job
classification to another, they shall be paid the
next higher rate as provided in Schedule “A”.

However, if the next higher salary rate does not
result in at least a $600.00  increase, their salary
shall be adjusted by an amount of a minimum
of $600.00.  The adjustment may result in the
employee receiving a salary which does not
appear in Schedule “A”. Future salary increases
shall be in accordance with Schedule “A”.

(b) When employees are the successful applicant for
positions in lower classifications than their own,
or demoted to a position in a classification lower
than their own, employees shall be paid the job
rate of the lower classification, if employees are
at the job rate in the current position. If em-
ployees are at an intermediary salary rate, they
shall be placed at the salary rate closest to their
own in the new classification.

9.5 (a) Where employees move from one job classi-
fication to a higher classification on a permanent
basis, through the provisions of Article 8, the
initial rate of pay shall be as determined under
Article 9.4 and lateral salary increases shall be
adjusted to the next higher rate in the new
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9.6 a)

b)

the anniversary date or semi-annual (whichever
is applicable) date of appointment thereto.

When permanent employees are engaged in a
temporary assignment and return to their regular
classification, they will return at the rate of pay
which they would have normally received had
they continued in their regular classification.

When permanent employees are engaged in a
temporary assignment and are the successful
applicants for the same posted temporary or
permanent position within a three month period,
they will receive the higher of the rate of pay
they would have normally received had they
continued in the original temporary assignment,
or the rate under Article 9.4 (a).

9.1 If permanent employees on a temporary assignment are
the successful applicant for the same job on a permanent basis
under the relevant terms of Article 6 or of Article 8, and such
permanent appointment is consecutive to the temporary
assignment, the permanent anniversary date of appointment
shall be established as the date on which the temporary
assignment commenced.

9.8 Employees temporarily assigned by Management to a
position with a lower pay classification shall be paid at their
regular rate.

ARTICLE 10 - HOURS OF WORK, SHIFT, OVER-
TIME, CALL OUT, STAND-BY, MEAL ALLOWANCE

10.1 (a) A normal work week shall be 35 hours con-
sisting of 5 seven hour normal work days
(Monday to Friday) commencing at 8:30  a.m.
and ending at 4:30 p.m. with I hour off for

20
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will be governed by the needs of the operation
in which the position is situated.

10.2  ( a ) As used in this Article, the expression “shift”
shall mean any g-hour period made up of seven
(7)  working hours and one (I) hour off for lunch,
for any consecutive 5-day period, Monday to
Friday, other than the normal work day as set
out in Article 10.1 of this Agreement. A day on
which a shift falls shall be determined by the
day on which it commences. For the purpose of
this Agreement, only the following jobs are to
be scheduled on such shifts:
- Stores Clerk
- Parking Bylaw Enforcement Officers

(b) A “shift” for the Facilities Services Custodial or
Maintenance Staff under the direction of the City
Engineer shall mean any 7 l/2 hour period made
up of 7 working hours and l/2 hour off for
lunch, for any consecutive 5 day period, Monday
to Friday, other than the normal work day as set
out in Article IO.1 of this Agreement. A day on
which a shift falls shall be determined by the
day on which it commences.

(cl A “shift” for the employees in the Management
Information Services Division and for Tourism
London Division shall mean any 8-hour  period
made up of seven (7)  working hours and one
(I) hour off for lunch, for any consecutive
5-day period, other than the normal work day
as set out in Article IO.1 of this Agreement. A
day on which a shift falls shall be determined
by the day on which it commences.
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employee’s normal rate of pay for all regular
hours worked between midnight Friday and
midnight Sunday to employees referred to in
Article 10.2(c)  of this Agreement, but not for
absence from work by reason of illness.

10.5 The expression “overtime” shall mean any period of
time worked outside a normal work day or shift, or outside
35 hours in any calendar week, but not both, and shall not
include call out under Article 10.9.

10.6  ( a ) Any employee who is required to work over-time
or on a holiday, as the case may be, shall be
paid as follows:

(i) On a normal work day or shift day
(Monday to Saturday) - time and
one-half.

(ii) On a regularly scheduled day off (except
Saturday) - double time.

(iii) On a Sunday - double time.

(iv) On a holiday - double time in addition
to holiday pay.

(b) No employee shall receive both overtime
payment and shift premium for the same hours
worked.

(cl No employee shall be laid off work in any week
merely for the reason that they have worked
overtime.

10.7 No employee shall work overtime unless authorized by
a Department Head or delegate.

10.8  (a) Department Heads may, in their discretion,
allow time off to employees when they request
casual time off for a particular purpose provided
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IO. 11 Employees shall be entitled to a 15-minute  break period
in the forenoon and in the afternoon or in each half of each
shift, as the case may be.

10.12 Employees who are on stand-by shall be paid while
on stand-by at the regular rate of pay for the following hours:

- 2 hours for each of Saturday and Sunday.
- 4 hours for each of the holidays in Article 11.
- 1 hour for each evening (evening being defined

as all of the period of time from the cessation
of normal working hours on one day to 8:30
a.m. on the following day) other than a Saturday,
a Sunday or a holiday evening.

10.13  Employees who are required by Management to attend
a training course, conference  or seminar:

4 Shall be paid their normal rate for a normal day
only. No compensation shall be given for
travelling time or course time outside of regular
working hours.

b) Will be reimbursed for related expenses which
are pre-approved  in accordance with the
applicable Corporate policies and procedures.

ARTICLE 11 - HOLIDAYS

1 I. 1 All employees within the scope of this Agreement who
are not required to work on the following holidays shall be
paid at the regular rate of pay for each of the following
holidays:

New Year’s Day Dominion Day Christmas Day
Good Friday Civic Holiday Boxing Day
Easter Monday Labour Day Lieu Day
Victoria Day Thanksgiving Day

26



BU~IEIS  po!Jad q~uotu  a,\lan\) aq)  SE paugap s! ,,.tnaL UO~XXX,,
aq)  )uatuap!)ua  uoy~n  Bu~tr~tu.~a)ap 30 asodtnd  aq)  ,102 1’21

SNOLLV3VA  - ZI TI3IJXV

..tca/( lopua1w )ua.un3
aq) tl!q)!M atu!) alqEaa.I8C  ~[pXI)nttI  c )c pcaq )uaw).rcdap
sCaaXolduta  aq)  Xq  /o!Jo!uas  q)!M  aadoldtua  aq) o) pap.to33r!
aq [Inqs  1.11 aly).tv u! pauoyuatu  sc Lcp nag au0  aqL g 11

‘9.01 aly.tv q)y
azwp.to3z  u! p!cd aq Ilcqs sdcp!loq pys aq)  30 due uo YJOM o)
paqnb3J  a.tn oqM saadoidura ‘~‘11 a[zy)rg  o) )sa[qns  b’[[

.)uatuaa.t%v s!q)  30 asodrnd  aq)  .IOJ sXapgoq  aq o) patuaap
aq l[oqs XcpsanL .to/pur!  hpuoly  SU!MO~[O~  aq) ‘Lop .taq)o
autos uo paA.tasqo  @aq st! patu!e[aoJd  )ou a.tu put ‘Aspuns  .to
i(cp.uucg v uo s[p23 shpgoq ahoqe  aq)  JO Luc  Ja*auaqm E’ [ 1

‘uoowayr! LCP!.LJ Bu!paza.td aq)
uo pahJasq0  aq I[!M dapgoq 3p2q aq) asc3 q3!qM  u! ‘Lcpuow
Jo &puns ‘Lnp.tn)us  c uo lp2j Xca s,.w2aA MaN put Aaa
scur)s!Jq3 uaqM  )da>xa Acpgoq  ahy3adsa.t  aq) hpa3a~d  Avp
Buy.10~  aq)  uo panlasqo  aq II!*\ Xcp![oq 3Icq s‘.tuaA  h\aN aq)
pur! Xcpgoq 3Iaq sutu)s!Jq3  atl) ‘.ta,\aMoq  pap!AoJd ‘Xcpgoq  3lcq
pyd p~oy!ppn  UC  a)n)!)suoD  I[ctIs Xca s‘.u?aA MaN  8tnpa3a.td
Xep ~U!~IOM  J[nq-au0  aq) put ha sotu)s!Jq~  8u!paDaJd
Xnp L?ky.IoM 3p2tf-auo  aq) %!oZa.f03  aq)  0) uoyppr!  UI ~‘11

‘YJOM
o) wn)al  uodn a[qchd aq 01 s)unotuv  qans .po!.tad L)yqwp
aq) u!q)y i?uy~c3 shpqoq  pyd ,103 Xcd .tt@a~ 30 ~001
put pah!a3aJ  )gauaq )uatua3tqdal  a&M aq)  uaaM)aq aaua.ta33!p
aq) an!aaa.I [[!M ‘s)!3auag  uoynsuadmo3  ,slayloM %u!pnl3u!
)ou ‘s)gauaq )uatua3nIdaJ  a&M 30 )d!aaaJ u! aaLo[dma
uv ‘)3v a%uoq3xg 30 s1[!8 aq)  30 Bu!uoatu  aq)  u!q)!M  dcpgoq
c aq o) X)yoq)nc  )ua)aduro3  v Lq pa.tu[aap Xcp .taq)o  Luc  pur!



July 1 and ending June 30 of the following year.

12.2  (a) Employees who have less than one year’s
seniority (as defined in Article 6.1) prior to the
1st day of July in a year shall be entitled to one
day’s vacation with pay for each completed
month of service up to a maximum of IO
working days vacation with pay.

Employees with

(b) More than one year but less than three years of
seniority prior to the first day of July in a year
shall be entitled to two weeks vacation with pay
in that year.

Effective July I, 1993,  more than one year but
less than two years of seniority prior to the first
day of July in a year shall be entitled to two
weeks of vacation with pay in that year.

(cl Three years or more than three years but less
than six years of seniority prior to the first day
of July in a year shall be entitled to three weeks
vacation with pay in that year.

Effective July 1, 1993,  two years or more than
two years but less than six years of seniority
prior to the first day of July in a year shall be
entitled to three weeks vacation with pay in that
year.

Cd) 6 years or more than 6 years of seniority prior
to the 1” day of July in a year shall be entitled
to a vacation of 3 weeks plus one day with pay
in that year; plus one additional day for each
year of seniority beyond 6 years up to a
maximum of 4 weeks after 10 years as set out
in paragraph (e).
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accident does not permit the employee to complete their
vacation allowance prior to the expiry  of the twelve (12)
months following which it is earned.

12.4 Employees who become hospitalized during an
approved vacation, may substitute such sick leave as they have
owing to them and will be granted alternative vacation days
equivalent to the number of vacation days hospitalized
(excluding non-scheduled work days) providing that:

they were hospitalized in a recognized institution
and verification of this is received by
Management.

b) the alternative days are taken at a time mutually
convenient to the employee and Management.

12.5 No employee shall be permitted to forego their vacation
period so that they may be paid in lieu of time off for vacation.

12.6 ( a ) Two vacation planners per year as per chart
outlined below will be introduced with Planner
#I covering the period June 1 to November 30
and Planner #2 covering the period December 1
to May 31. On or before the 5th day of March
and September in each year, the Corporation will
circulate a vacation planner so that employees
may write in their choice of vacation dates.
When preparing the semi annual vacation
schedule,  the Corporation shall, subject to its
right to maintain a qualified working force, give
the choice of vacation dates to employees with
the greatest seniority within the work area of
division as appropriate. The vacation schedule
shall bc completed on or before the 15th day of
April and October as the case may be and
when completed, copies shall be posted on the
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12.9 Each person who has been employed by the Corporation
on a temporary basis shall be paid vacation pay in accordance
with The Employment Standards Act, unless the Collective
Agreement provides a greater benefit for temporary employees.

12.10  The vacation pay which is due to an employee under
this Agreement shall not include overtime but shall include
shift premium. Vacation pay shall be calculated upon the basis
of annual salary on the date vacation commences.

ARTICLE 13 - HOSPITAL, MEDICAL, SICK LEAVE,
PENSIONS, GROUP INSURANCE

13.1 Health and Wage Loss Insurance Plans

(a) The Corporation will pay 100%  of the premiums
for the said health plans, as set out below:

- The Ontario Health Insurance Plan
- The Liberty Health Supplementary to the

Ontario Health Insurance Plan (effective
March 1, 1998,  maximum prescription
dispensing fee $7.1  I unless maximum ODB
dispensing fee is greater, and provide for
voluntary generic substitution except on
express instruction of physician)

- Liberty Health Extended Health Care
Benefits Plan, with $25.00  single and $50.00
family deductibles. The plan will include the
Deluxe Travel Plan.

- Effective March I, 1998:

- Chiropractic coverage after OHIP exhaustion,
$300/yr  max

- Hearing aid Coverage, lifetime maximum
$500.00
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(e) Employees retiring with twenty (20) or more
years of service and enrolled in the above
insurance plans prior to retirement may elect to
continue such insurance coverage from date of
retirement to age 65.

Appendix “A” attached to this agreement outlines additional
provisions for these retirement group insurances.

Sick Leave

13.2  Employees in the bargaining unit shall be entitled to
the sick leave and retirement gratuity benefits as per the
following:

(a) (i) Effective October I, 1985,  permanent
employees with a seniority date prior to
February 1, 1985,  shall be eligible to a credit
of one day sick leave credit for each month
of s&vice with the Corporation. Such credits
shall be cumulative.

(ii) Permanent employees ivith a seniority date on
or after February I, 1985,  shall earn (1)  day
(seven hours) of sick leave credit for each
complete month during which they worked
all scheduled hours. (Parking By-Law
Enforcement Officers will earn one day (8.75
hours)). Vacation, Statutory Holidays,
Bereavement Leave, casual time off, time off
in lieu of overtime, or authorized  Union
Business are considered hours worked. Such
earned credits shall be cumulative.

An absence (or absences) for any other reason
shall mean the employee does not earn sick leave
credits for that month, provided the cumulative
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physician certifying as to their inability
to return to work and on similar request,
shall do so at the conclusion of each
thirty day period. The employer shall pay
50% of the normal and customary fee, if
applicable, for the certificate mentioned,
or obtain a certificate from the Corpor-
ation physician.

(0 Re-employed personnel of the Armed Forces
shall receive the same Sick Leave Credit for the
time spent in the Forces as they would
have received had they remained with the
Corporation.

(g) Sick Leave Credit earned by service in any
Department shall be credited to the employee
concerned, and sick leave pay to which the
employee is entitled shall be authorized  by the
Department in which the employee is employed
at the time of illness.

(h) Employees with a seniority date prior to February
1, 1985,  and who are, at the time of their
retirement, actively engaged at their duties or
absent on duly authorized  leave, shall be entitled
to receive a sick leave gratuity on one, but not
both, of the following bases:

(0 Ott the date of retirement, such employees
may be granted a sick leave gratuity in
cash equal to their salary, wages or other
remuneration for one-half the number of
days standing to their credit and in any
event not in excess of the amount of one-
half year’s earnings at the rate received
by the employees  immediately prior to
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plan under the provisions of The
Municipal Act, or any private Act of the
Corporation of the City of London,
become employees of the Council of the
Corporation of the City of London,
without interruption of employment by
another employer, the Director of Human
Resources shall ascertain, in writing, the
extent of the sick leave credits, if any,
standing to their credit in the plan of the
municipality or local board formerly em-
ploying the employee, and the Director of
Human Resources shall take such action
as may be necessary to place such sick
leave credits to the new employees credit
in the records of the City of London.

(ii) Employees who give notice of absence
due to sickness may be required to
produce evidence of sickness reasonably
satisfactory to the Director of Human
Resources. In the event the Corporation
requests an employee who is absent on
sick leave to submit to a medical
examination by a physician appointed by
the Corporation, the Corporation shall be
entitled to a copy of the physician’s
report.

(iii) Employees eligible for income indemnity
or long term disability insurance do not
earn sick leave credits for any time they
were so eligible, unless the employee
returns to active employment, at which
time the employee would receive those
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Life and Wage Loss Insurance Plans

13.6 ( a ) The Corporation shall provide:

(i) A Group Life Insurance Plan under which
the life of each employee who is covered
by this Agreement will be insured to the
extent of two and one-half times an
amount equal to the employee’s annual
salary calculated to the next $1,000.  up
to a maximum of $60,000.  The cost of
the coverage in excess of $30,000.  shall
be shared as follows: 80% to be paid by
the Corporation and 20%  to be paid by
the employees.

E f f e c t i v e  D e c e m b e r  1, 1992 t h e
maximum amount of life insurance
coverage will increase to $65,000.00.

Dependent life insurance in the amount
of $25,000.00  on the life of the spouse
of the employee, and in the amount of
$12,500.00  on the life of each unmarried
dependent child of the employee is
optionally available to each participant at
the entire premium cost of the employee
concerned. The definition of dependent
includes children to age 21 on to age 25
in full time attendance at an educational
institute, Election of coverage must occur
within 31 days of becoming eligible.

The disability waiver of premium benefit
will be provided to age 65,  and the
Corporation will pay 100% of costs.

Employees will be insured under a Short
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Insurance shall commence 196 days after the
employee became sick, or upon the exhaustion
of their accumulated sick leave credits pursuant
to Article 13.2, together with any indemnity
insurance benefits, whichever is later. The benefit
shall continue until the earlier of recovery, death
of the employee, or until the employee reaches
age 65.

Effective with claims approved on or after
January 1, 1992,  the maximum monthly bene-
fits noted above will increase to $2800.00,  and
the maximum benefit level will increase to 70%
of gross regular wages. Further information in
respect of this plan is set out in Appendix “B”.

The Corporation shall pay 100%  of the premium
cost of Long Term Disability Insurance.

(4 An employee who receives Short Term or Long
Term Disability Plan Benefits will be paid the
difference between those benefits and their
regular daily pay for any of the paid holidays
listed in the Collective Agreement which occur
during a period of absence for which those
benefits were paid. The aforementioned dif-
ference will be paid to the employee following
their return to work.

13.7 All of the insurance mentioned in this Article shall be
as particularly described and set forth in the respective policy
or policies of insurance. Any dispute over payment of benefits
under any such policy or policies shall be adjusted between
the insured or the beneficiary under such policy and the insurer
concerned, but the Corporation will use its best efforts to adjust
and settle any such dispute.

13.8 Every employee shall be fully responsible for keeping
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14.4  The employer shall make available to the Union
through the Health and Safety Committee or upon request,
copies of any Supervisor’s Report of Injury relating to its
members.

14.5 Where employees are absent as a result of an accident
while at work, or illness inherent to occupation, and, as a
result, is receiving Workers’ Compensation, as awarded by the
Workers’ Compensation Board, they shall be paid by the
Corporation the difference between their regular pay and the
Board’s award and the employees shall be paid such amount
for the period of the award or until such time as the employees
ceases to draw salary from the Corporation. If such employees
are not eligible for Workers’ Compensation, they shall receive
sick leave pay according to this Agreement and the time off
shall be deducted from their Sick Leave Credits.

Effective June I, 1987,  for new workers’ compensation claims,
where employees are absent as a result of an accident while
at work, or illness inherent to occupation, and, as a result, is
receiving workers’ compensation, as awarded by the workers’
compensation board, they shall be paid by the Corporation
the difference between their regular net pay as calculated by
the workers’ compensation board and the board’s award and
the employees shall be paid such amount for the period of
the award or until such time as the employee ceases to draw
salary from the Corporation. Those payroll deductions not
included in the calculation of regular net pay as calculated by
the board will be deducted after the net is determined. Paid
holidays specified in Article 1 I. I occurring during the workers’
compensation absence will accumulate for observance only
upon return to work.

ARTICLE 15 - GRIEVANCE PROCEDURE

15.1 (a) It is the mutual desire of the Corporation and
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5 working days after the employee became aware or ought
reasonably to have become aware of the incident or
circumstances giving rise to the grievance. A policy grievance
or group grievance shall be taken up within and not after ten
(10) working days after the date of the incident giving rise to
the grievance or the aggrieved party ought reasonably to have
become aware of such incident or circumstances.

15.3 The following is the procedure which shall be adhered
to in processing grievances, save as otherwise provided in this
Article and in Article 17:

Step No. 1

The employee shall discuss the matter with their appropriate
Management Supervisor and an attempt shall be made to adjust
the employee’s complaint. At the request of either the
appropriate Management supervisor or the employee, one
member of the Union Grievance Committee shall be present
during such discussion.

Step No. 2
If the complaint is not settled within and not after five (5)
working days of the date of discussing the complaint with the
employee’s appropriate Management Supervisor (or if no
decision is received from the employee’s appropriate
Management Supervisor within five (5) working days after
such decision ought to have been given), the complaint shall
be reduced to a written grievance and the aggrieved em-ployee,
and one member of the Union Grievance Committee, may
formally submit the grievance to the Director of Human
Resources. The Director of Human Resources, who may have
the assistance of the employee’s Department Head, or their
nominee as required, shall take the matter up with the Grievor
and the Grievance Committee member within ten (10) work-
ing days after the date of the presentation of the grievance to
the Director of Human Resources. If the grievance is not
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the Chairperson. If the recipient of the notice fails to appoint
an arbitrator, or if the two appointees fail to agree upon a
Chairperson within fifteen (15) days, the appointment shall
be made by the Ontario Ministry of Labour Office of
Arbitration upon the request of either party. The Arbitration
Board shall hear and determine the difference or allegation
and shall issue a decision and the decision is final and binding
upon the parties and upon any employee affected by it. The
decision of a majority is the decision of the Arbitration Board,
but if there is no majority the decision of the Chairperson
governs. The Arbitration Board shall not have any authority
to alter or change any of the provisions of this Agreement or
to substitute any new provision in lieu thereof or to give any
decision contrary to the terms and conditions of this
Agreement, or in any way modify, add to or detract from any
provision of this Agreement. Each of the parties to this
Agreement will pay the fees and disbursements of its appointee
to the Arbitration Board and will share equally the fees and
disbursements of the Chairperson.

ARTICLE 17 -
DISCHARGE AND DISCIPLINE CASES

17.1 In the event an employee who has attained seniority is
discharged or disciplined and the employee considers that an
injustice has been done, the matter may be taken up at Step 2
of the grievance procedure.

17.2  ( a ) If an employee is suspended without pay pending
investigation, a decision will be made by
Management within three (3)  days to confirm or
cancel the suspension or to adjust the length of
suspension, except that in extenuating circum-
stances when a decision cannot be reached within
three (3)  days, Management and the Union will
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ARTICLE 18 -
PROTECTION OF EMPLOYEE’S POSITION

18.1 The Corporation agrees that it will not put out for
tender or contract or employ any person or persons or group
of persons for any job now filled by any employee falling
within the scope of this Agreement, so as to have the effect
of depriving employees covered by this Agreement of their
employment.

18.2  Technological Changes and Reorganization

4 When the Corporation is considering introducing
significant technological changes or reorgan-
izations such that either the employment status
or pay classification of employees covered by
this Collective Agreement will be affected, the
Corporation agrees to notify the union as far in
advance as possible providing known details of
the change and the foreseeable effects and
repercussions on employees. Thereafter the
employer agrees to notify affected employees.
Such information will be updated as new
developments arise or modifications to plans are
made.

b) Training Benefits - where, as the result of such
change, new or greater skills are required than
previously required, the Parties recognize the
mutual responsibility both of affected employees
and the employer to ensure that skills upgrading
is undertaken. To that extent practicable in
consideration of operating efficiencies, and giving
special consideration to the senior affected
employees, the Corporation will provide
employees with opportunities during working
hours to develop such skills within a reasonable
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19.6 The Corporation will provide at its expense prescription
glasses for employees required to operate video display
terminals, provided such glasses are prescribed, monofocular,
and ground for the specific focal length required for such use.
The Corporation’s cost is restricted to the cost of the lens,
and basic frames.

ARTICLE 20 - UNION CONFERENCE,
CONVENTION OR SEMINAR

20.1 Leave of absence with pay and without loss of seniority
shall be granted to not more than 3 employees who are elected
or appointed to represent the Union at a conference, convention
or seminar which may include other conference, convention
or seminar related Union business.

20.2 An employee who is elected or appointed to a full-
time elected position with the Union shall be granted leave of
absence without pay and without the other benefits provided
by this Agreement, but without loss of seniority, for a
maximum period of two terms in office, which terms shall
not exceed four consecutive years.

An employee who is selected or appointed to a full-time
position with the Union shall be granted up to 12 months leave
of absence without pay and without the other benefits provided
by this Agreement, but without loss of seniority.

While on such leave of absence, the employee may make
across-the-counter payments to continue their medical, hospital,
pension and other benefits under this Agreement.

Upon the expiration of either of such types of leave of absence,
employees shall resume duties with the Corporation, or shall
be considered to have tendered resignation from the employ
of the Corporation if they fail to return at that time.
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grandchild an employee shall be permitted to be
absent for not more than 2 working days with
pay, including the day of the funeral.

d) For a relationship beyond that such as uncles,
aunts, cousins, nephews, nieces, sisters-in-law
and brothers-in-law, spouse’s grandparents, the
employee shall be permitted to be absent from
work for one day with pay, for the purpose of
attending the funeral and/or a memorial service
for such relative.

e) Where special circumstances arise, the time
limits in this section (22.2) may be extended by
up to two days at the discretion of the
Department Head.

ARTICLE 23 - TEMPORARY ASSIGNMENT

23.1  The provisions of this Article apply when the
Corporation proposes an appointment to a temporary
assignment, by filling:

(a) a permanent position on a non-permanent basis,
or

(b) a non-permanent position and it is agreed that
the Corporation has the right to do either, in
accordance with this Article.

23.2 A position is:
“non-permanent” if it has an anticipated duration
of 24 months or less.

23.3 An employee is:
“non-permanent” if not entitled to seniority
pursuant to this Collective Agreement.
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covered by all terms and conditions of the Collective
Agreement, except as noted in sub-article 23.10.  Benefits once
earned in accordance with this 30 week provision will
continue, during any probationary period, providing there is
no break in service

23.10 The following limitations apply to non-permanent
employees:

(a) no seniority is earned

(b) The Corporation may, in it’s discretion, lay off
or terminate the employment of a non-permanent
employee:

(i)

(ii)

(iii)

(iv)

except that in the event of a disciplinary
termination Article 17.4  shall govern.

without notice in the case of a temporary
assignment which has not been posted.

upon five (5) working days notice in the
case of a temporary assignment which has
been posted and to which sub-article 23.8
applies.

upon ten (10) working days notice in the
case of a temporary assignment which has
been posted and to which sub-article 23.9
applies.

Cc) A non-permanent employee is not entitled to
“bump” and may be bumped in the event of lay-
off.

(4 It is specifically noted that a non-permanent
employee is not eligible to participate in the
Ontario Municipal Employees Retirement
System.
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their length of service to assume the permanency
date of the next most senior long term temporary
employee until the permanency date of the
successful applicant is reached. Where the
permanency date is the same, length of service
will be determined by the original employment
application date.

23.12  After twenty-four (24)  months duration, a non-
permanent position shall be deemed permanent and the
incumbent in such position shall be confirmed in the position
without posting.

ARTICLE 24 - PART TIME EMPLOYMENT

24.1 The Corporation may hire no more than four part-time
employees per existing Department subject to the following
provisions:

(a) All part-time vacancies shall be posted in
accordance with the provisions of Article 8 of
this Agreement;

(b) All terms of the Collective Agreement shall
apply to successful applicants for part-time
vacancies except that benefits, seniority, vacation
and progression on the salary grid shalt be pro
rata based on hours worked annually.

24.2 A part-time employee is defined as an employee who
is regularly scheduled to work up to twenty-one (21) hours
per week and, may occasionally work more than twenty-one
(21) hours per week to facilitate certain jobs. In no case will
a part-time employee work more than 84 hours in two (2)
consecutive pay periods.
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Department Head prior to commencement. Reimbursement will
be upon receipt of evidence of successful completion of the
course and tuition paid.

27.2 If employees wish to take time off from work for
attendance at a University, College or Institute to take a course
of instruction oriented towards their work, the Department
Head concerned may grant such time off providing the
employees shall make the time up on an hour for hour basis,
and further provided that such attendance will not interfere
with the regular operation of the Department. Such time, if
possible, shall be made up during the day in which the time
is taken off, but in no instance shall the time be made up on
a Saturday, Sunday or Holiday. If it is not possible for the
employees to make up the time, they shall be paid on a pro-
rata basis for the actual hours worked. Payment for such
courses shall be in accordance with Article 27.1.

27.3 At the discretion of the Department Head, employees
shall be allowed leave of absence without pay and without
loss of seniority to upgrade their education.

ARTICLE 28 - LAY-OFF AND RECALL

28.1 Whenever a position is declared redundant or the
Corporation proposes to reduce the work force without
declaring positions redundant, the Corporation shalt
immediately notify the Union of its intention at the same time
it provides the incumbent(s) with the notice of lay-off. The
Corporation shalt notify employees subject to layoff in
accordance with the Employment Standards Act.

28.2 If the Corporation proposes to reduce the work force
without abolishing positions, the Corporation shall give the
incumbents of the.positions  which it proposes to make vacant
notice of lay-off.
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28.6  Any employee who has completed  their probationary
period and is laid off, may continue to participate in the
hospital and medical plans available to the employee for a
period of up to six (6) months, provided that the employee
pays to the City Treasurer,  the full prcmiutn cost of such
participation, not later than the twenty-fifth (25th)  day of the
month prior to the month of which the payment becomes due.
If such payment is not made as aforesaid, the employee’s
participation in these Plans shall be terminated forthwith. An
employee who is recalled will bc reinstated in the hospital
insurance and medical plans immediately upon return to work.
The premiums for all of the plans will be paid effective the
first day back at work as if the employee has not been on
lay-off. Premiums which were paid in advance by the employee
will bc recalculated so that the Corporation will pay on a pro
rata basis for the period in the  month during which the
employee paid the full premium. The employee will be
refuncled  the difference arising from the recalculation.

28.7 When temporary or probationary employees are retul-ncd
to work in their former position after a layoff of not more
than ninety (90) calendar days, they shall be paid at a rate
not less than the rate they were receiving  prior to layoff.

28.8  When employees are to be laid off, they shall be
allowed reasonable time off during their lnsr shift in order to
attend to any personnel  or pay related mnttcrs  not yet settled.

ARTICLE 29 - GENERAL

29.  I Either Party to this Agreement  may, within the period
of 90 days before the Agreement ceases to operate, give notice
in writing to the other Party of its desire to bargain with a
view to the renewal,  with or without modification, of this
Agreement. Within 15 working days of receipt  of such notice,
or within such further period as the Parties agree upon, they
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CISS
!a&

co101
co1 03
co104
co304
co307
co312
co313
co319

z
co320
co321

co335
co343
co343
co350
co351
co352
co353
co354
co355
CO356

SCHEDULE “A” - POSITION CLASSIFICATION AND SALARY SCHEDULE

EFFECTIVE JANUARY 5,199s
aM& 1 18 2 30

position  Ta - Em ka! l&n&w-

Mail and File Clerk Community Saxes Jan. 5.1998 16.423 16.008 19,710 20,549 21.380 22,584
Typist Cl& my Clerk‘s Jan. 4.1999 16.587 18.188 19,907 20.754 21.594 22.810
File Clerk cny Clerk’s Jul. 5,  1999 16.670 18.279 2O,WJ7 20,858 21.702 22,924
Centrex  Operator cay Clef!ds Jan. 5.1998 18.887 20.776 22.868 23,853 24,853 26,670
Office Clerk. Maintenance Environmental Services Jan. 4.1999 19.076 20.984 23.097 24.092 25.102 26,937
Support  Clerk.  Building Pknmng and Development Jul. 5.  1999 19.171  21.089 23.212 24,212 25,228 27,072
Clerk - Committee of Adjust. Chy Clerk’s
Students (No Evaluation)
Clerk.  Assessment city Cletds
Corporate Support Services City Clerk’s
Clerk
Admlnistratwe  Awsfanl Communv  Sewlces
-Administration

Casework  Team Clerk Communv  Services
Account Processing Clerk Environmental Services
Tourist Counsellor Touiism  London
InvoiceAypist  Clerk Environmental Serbs
Palking  Inquiry Clerk Environmental Sewices
support Clerk II Finance and Adminislration
Clerk. Lotteries II Cny CletKs
Municipal Elections Clerk cny Cl&S
Filing Clerk Community Services
Traffic Survey Cleric  (Temp.) Environmental Services



CO404 Invoice 8 Processing Cl& Finance and Administration Jan. 5.1996 20.120 22,335 24,811 27,316 28.713
CO412 Data En1 /Accounts

Admini  3 ralion
ClekCommun~  Services Jan. 4.1999 20.321 22.558 25,059

;$X;
27,589 29,COO

JuL5,lSSS 20,423 22,671 25.164 26:446 27,727 29.145
CO425 Dijsional  Atiin.  Assistant Environmental Services

Faculties
CO440
CO442

S u p  rlClerk-MIS
CleR”

F+nce a?d Adminlsiration

CO450
ReceplionRicensing  ~~i~;;os,,  Services

Parking Meter Collector/
Maintaner

CO452 Divisional Admin. Assistant Planning and Development
- Buildin

CO453  Divisiona  Admin. Assistant Environmental Services4
Technical Services

CO455  Convention Clerk Tourism London
CO459  Administrative Assistant Ciiv Administrator’s

CO460
CO461

EEI
co471

CO472

EKi

co475
CO476

Economic Development
Financial Clerk
Administrative Assistant
-Solid Waste
Custodian
fd$$trati~e  Assistant

Receptionist Typist Clerk
Olfice  Services Receptionist
Data Entry Clerk
- PCP Operations
Commmee  Clerk
Gffice  Services Cleh
Administrative Assislant
- Public Service
Sanitation Clerk
Senior Tourist Counsellor
Divisional Atiin. Assistant
-Ontario Woks-London
oata Entry/Transfer  Cl&
Customer Service Rep.

Communw Serfices
Environmental Sewices

Environmental Services
Community Services

Environmental Services
Finance and Administr?.lion
Environmental Services

city Clerk’s
Environmental Services
Environmental Services

EnvironmenIal  Senrices
Tourism London
Community Services

Finance and Administration
Planning and Development



CO526

CO527

co537
CO538

CO542

Lab Clerk.  Pollution Control
Engineenng
Diwional  Admin. Assistant
. Public Serw?
Laboratory Tech. Outside
Customer Service Clerk
. Recreation  and Programs
Divisional Admin. Assistant
Recreation and Programs
Clerk. Tax Adjuslment
Clerk Planning
Divisional  Admin.  Assistant

Environmental Selv~ces

Environmental Services

Environmental Services
Communfly  Services

Finance and Admm~stralnv
Planning and Development
Envimnmental  Sewices

. Transponation
CO548  Social Services Cl& Cammunny  Services
CO549  Onice Clerk Fleet Services Envronmental  Services
CO550  Support Clerk  I Purchasing Finance and Administration
CO551 Budget Clerk Finance and Administration
CO552  Operahons  Services Clerk Environmental Sewices
CO553 Admin. Assistant R&y Legal Services
CO558  Divisional Admin. Assistant Enwonmental Services

wastewater
CO559  Admin. Assistant-By-law Planning and Development

EnlOKWlent
CO561 Parking Enlorcement  Oiflcer Environmental Services
CO562  Customer Service Reo Plann~ns  and Development

Bullding
CO563 Admin.  Assistant Fmance Finance and Admimstrallon
CO565  Customer Service Clerk Finance  and Administration

Revenue
CO566  Divisional Admm.  Assfstant Enwmmental  Sewlees

Subdivision and Development
CO567  C a s h i e r  Patiing Enwonmental Services
CO568  Senior File Clerk Ctty  CleNs

Jan. 5.1998 21.334 23.749 26,413 27,769 29.128 30,757
Jan 4.1999 21.547 23,986 26.677 28.047 29,419 31.065
Jul. 5.  1999 21.655 24.106 26.810 28.187 29.566 31,220



CO609 Senior Cashier Finance and Administration
CO612 Adminislrative  Clerk Community  Services
CO626 Case Assistant Community Services

CO628  Senior Election Clerk my Clerk’s
CO635  Collection Clerk Finance and Administration
CO638  Diiisional Admin. Assistanl Environmental Seivces

Maintenance
CO639  Corporate Setvices  Assistant Cii Clark’s
CO640 Lahomtoly  Technician - Inside Environmental Services

Jan. 5.1998 22,577 25.169 28.054 29,514 30,978 32.800
Jan. 4.1999 22.803 25,421 28,335 29.809 31.288 33,128
Jul. 5.1999 22.917 25.548 28.477 29.958 31,444 33,294

CO643  Documentation Clerk my Clerk’s
CO644  PersonneVPavroll  Services Environmental Services

s
Control Clerk’

CO645  Clerk By-laws
CO646  Clerk.  Local Improvement
CO647  Clerk. Zoning
CO648  Accounts Receivable Clerk
CO643  General Accounting Clerk
CO651 Abnin.  Clerk.  Water
CO652  Admin. Assistant-Pollution

Control - Operations
CO653  Divisional Admin. Assistant

- securi
CO654  T a x  Cedificate  Clerk

my Clews
ci mlk’s
my Clerk’s
Finance and Administration
Environmental Services
Environmental Services
Environmental Services

Environmental Services

Finance and Administration



Cli3S.S 6 1 2 3 4 5
Q& position Title - Yea! mm&&r mm&$$Qm

CO715 Planrung Technnan Planning and Development Jan. 5, 1998 23,798 26,306 29.126 30,425 31,717 33.015 34,643
CO719 Public Serwe  Represenlat~ve Environmental Sewes Jan. 4.1999 24.036 26.571 29.419 30,729 32,034 33,345 35.191
CO720 Accounting Clerk Finance and Atiinistratlon Jul. 5.  1999 24.156 26,704 29,566 30.683 32.194 33.512 35.367
CO721 Waterworks Dispatcher Environmental Services
CO722  Supply Cl& Fmance and Administration
CO723  Senior Print Clerk cliy  Cl&s
CO724  Inventory Control Clerk Finance and Achninistration
CO726  Contract Clerk Enwonmental  Services
CO727  Admlnistratlve Clerk.Economlc  cly Adminatratois

Development
CO726  Suppofi TechnIcIan-Subalvlsion  Environmental Services

and Development
CO729  Mechamcal  Maintenance  Person Environmental Services
CO730  Parking Enlorcement-Senior  Clerk Enwonmental  Services
CO731 Parking Meter Techniclao Enwonmental  Seruces
CO732  Admlnistrallve  Assistant. Aauatcs Communmi  Services
CO733  Budget Analyst
CO734  Fmanc~al  Management Trainee
CO735  Tax Accounting Clerk
CO736  Technician II Technical

Services and lnspeti~on
CO737  Senior Lottenes  Cl&

Fnance ad  Administration
Finance and Administration
Finance and Administration
Environmental Serwes

CRV Cledcs



CWS
Q~J Position i?le

CO811 Computer Operator/Technician
CO822  Prooe~  Officer
CO823  SenlorCustomer SeiviceRep.

-Building
CO826  Program Assistantl

Enforcement Olficer
CO831  Technician-Water, Sewer. DraInage
CO834  License Officer
Co835  InlarmationSelviws  Co-ordinatar
CO836 hvenl~on  SewicIng  and Sales Rep.
CO838  GIS Data Technician

6 1 2 3 4 5
Dewlment &r Slarl N&&r vearsl&?Qmti

Finance and Administration Jan.51  1998 26,464 29.190 32.167 33,580 34.991 36,392 36,886
Legal Services Jan. 4,  1999 26,729 29,472 32,489 33,916 35,341 36,756 37,255
Planning and Development Jul. 5.1399 26.863 29.619 32,651 34,086 35.518 36,940 37.441

Planning and Development
Environmental Services

city Cleh’s
Tourism London
Tourism London
Environmental Selvices

Co839 Accounts Payable Clerk Finance and Administration
Co841  Fleet AssistaMScheduler Environmental sewices
Co842 Lab Technician I Environmental SewIces
CO843  supervisor-CustodialSelvices Environmental SewIces
CO844  Senior Customer Service Clerk Community Services



Class
!zakPositionTitle YeaI

CO920 Stores Supervisor Finance and Administration Jan 5.1998 27.686 30,536 33.708 35,117 36,654 38.124 38,929
CO928 Technical Sewices  and lnspeclion Environmental Selvices Jan 4.1999 27.963 30,841 34,045 35,529 37.021 38,505 39.318

Technician July 5,lSSS 28.103 30.995 34.215 35.707 37,206 38.698 39.515
CO931 Waterwolks  Inspector Environmental Services
co933  Caseworker Community Services
CO934  Accounts PayableSupe~sor Finance and Admmistration
CO935  Supervisor Recepiion

and Licensmg city Cletis
CO937  Oflice  Systems/Project

Co-CdiKXO~ Communtiy  Senr~ces
CO939  Technician Maintenance Environmental Services
CO940 Technician Public Service Environmental Services
CO941 Technician. Solid Waste Environmental Services
CO942  MunlctpalLaw  EnlorcemenlOHlcer Planning and Development
CO944  Farms Analysf Finance and Administration



Class
&& Position Title

Cl001 Engineering Aide I
Cl004  Planner I
Cl011 Traffic Programmer Analyst
Cl029  Job Developer
Cl033 Computer Repair Technician
Cl 034 Collector - R&y Tax
Cl035  Travel Trade Co-ordinator
Cl036  B u y e r
Cl037 Collector Business Taxes
Cl038  SalesandMarketino AssIstant
Cl039  Committee Secreiary cn; Clerk’s
Cl040  Current  Budget Officer Finance and Administration

2 Cl041 OevelopmentandZooing  Oliicer Planning and Development
Cl042  Technician - Pollution Control Environmental SewIces
Cl 043 TechnIcian.  Subdivision and Devel.  Environmental Services
Cl044  OesignTechnlcian  .Transportahon  Environmental Services
Cl045  MMS Co-ordinalor Environmental Services

4 5
pW%tlWlt wx Y!xsm

Environmental Services Jan.5.1998 28.920 31,958 35.281 36.840 38,373 39,954 40,973
Planning and Development Jan. 4.1999 29.209 32,278 35,634 37,208 38,757 40,354 41.363
Environmental Services Jul. 5.1999 29.355 32.439 35.612 37.394 38.951 40,556 41.590
Community Setvices
Finance and Administration
Finance and Administration
Tourism London
Finance and Administration
Finance  and Adminisiration
Cii Administratofs

Cl 047 Traflic Signal Technician Environmental Services
Cl048  ArchnecluralPlansExaminerI Plannino  & Develooment
Cl050  Supervisor-Support Services Community Se&s



ChSS 6 1 2 3 4 5
Q& positionTi& Deoartment Year svdIl-bmtil%~ YLec!Lsmmm

Cl104 FaollfiesSyslemsTraderperron Environmental Services Jan. 5.1998 30,142 35.196 36.850 38.489 40.123 41.751 43.016
Cl 112 Landscape Archieclural Intern Planning and Development Jan 4.1999 30.443 35.548 37,219 38.874 40.524 42.169 43.446
Cl1 15 Senior Inspector (Water) Envuonmenlal  Services Jul. 5.1999 30,595 35,726 37.405 39.068 40.727 42.380 43,663
Cl1 17 Property Appraiser/Negotiator Legal Serxes
Cl 118 Administrative Services

Co-ordinalor Environmental Services
cl119 c~nen~a~dgetand

Process Officer Finance and Admnustralion
Cl120 Special Caseworker II Community Services
Cl121  Supervisor. Documentation City Clerk’s
Cl 122 Secretary~reasurer

Gmmnee  of Adjustment my Clerk’s
Cl123 Mechanical Plans Examiner Planning and Development
Cl 124 Technolqst Interiors (Fac~l~l~ei) Environmental Services
C l  125 Technologlsl.  ArchilectiFacilllles) Environmental Services
Cl126 Technolqst  Mechanical

(Facdllies) Environmenlal  Services
Cl 127 Planning TechnIcIan

(Transportation) Planning and Development
Cl128  Financial Analyst Communily  Services
Cl129 Plumbing Inspector Planning and Development
Cl 130 Treasury Managemenf  Otbcer  Finance and Adminisliation
Cl131 Senior Techmcal  Services Environmental Services

and Inspection Technician



Class
Q& PositionTUg Dewtment biu s2rl

Cl203 Landscape Planner Planning and Development Jan. 5.1998 31,376 36,684 38.429 40,144 41.864 43,572 45,059
Cl21 1 Technologist Traffic Operations Environmental Services Jan. 4.1999 31,690 37.051 38.813 40,545 42,283 44.008 45,510
Cl215 Supervisor  Computer Operabons France  and Administration Jul. 5.  1999 31.848 37,236 39.007 40,740 42,494 44,228 45,736
Cl 217 Water Technologist Maintenance Environmenial  Services
Cl220  Accounting Supervisor Finance and Administration
Cl221 Capital Budget Officer Frnance and Adminislralion
Cl222  Supervisor Revenue Funnce and Administralion
Cl223  Super&or  Taxation Finance and Administration
Cl224  Special Caseworker I Community Services
Cl225  PlaniBuilding  Inspector Planning and Development
Cl226  Technalogisl  D r a i n a g e Environmental Services
Cl227  Business Systems Analyst Finance and Adminislrakn
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Article 1 Number / Frequency
Custodial Staff
Safety Shoes 1 As required and no more

frequently than 24 months

Shop Coats I As required

Wash & Wear (
- Shirts j 3 htay I “

- Trousers or \ 3 M a y  1“

- Ladies pantsuits / 3 M a y  1”

Parking Meter Staff
Summer Issue:
Jacket I As required

Blouses/Shirts 3 M a y  1“

Skirts/Slacks 2 As required

Ties 2 As required

Raincont/Rainsuit 1 As required

Spring & Fall I As required

Overcoat
Hat I As required

Safety Shoes/ 2 As required and no more

Police Boots frequently than 24 months

Uniform Purse I As required

Winter  Isme:
Shirts/Turtle  Neck 3 Ott I“

Sweaters
Blouses/Turtle 3 Ott 1“

Neck Sweaters
Rubbe r  Ove rshoes /  I As required and no more

Winter Boots frequently  than 24 months

Slacks 2 As rectuired

Winter Hat I As required

Hooded Parkas I As rec]uired

Gloves (lined winter) I As required

Shop Coat 1 As required

Environmental Services - Laboratory Staff
Shirts 3 Annually

Pants 3 Annually

Lab Coat 1 Annually
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May 11, 1998

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL UNION 101
London, Ontario

Ms. Shelley NavalToli,  President,
c/o Ms. Cindy Cossar,  Secretary,
C.U.P.E.,  Local 101,
City Hall.

Dear Ms. Navarroli:

The Corporation agrees that all rights, benefits and privileges
which the employees now receive or possess shall continue  to
bc enjoyed, possessed and held by the employees, as provided
in the 1997-1999  Collective Agreement.

This letter shall form part of the Collective Agrecmcnt

78



6L

‘ut?ld aql u! alnd
-y]xd 01 a]q@]a  aq 01 lap~o LI! uo!lnd!ylcd
pa~dn,r~a~u!un  anuyuoz  Isnw pm Su!l!lal
JO aur!j aql IC uc]d  aql u! [oma  wru aaJ!laJ at]l -

‘S9
JO a% aql supmc  .tohpms  aq]  alcp aql (FL!)

:.I0

‘say.mma~  asnods Bt+yns  aq] alcp aql (!!)

20 ‘smak  sg
a%c pauylv ahoq  p[noM myal aq] alcp (!)

:aql 30 Jayca  aql ]yun uoyndymd
anuyo3  Lem aayal pasaaaap c 30 asnods  u -

‘pamu! uosJad  Xur! ~03 59
a% )c sassa uo]d aq]  u! alad!zynd  01 h]!q!8!]a

.a]qw!]ddn SC a%m,to~

-

luapuadap 10 a]Zu!s Isala LOUI  aaJ!laJ aql -

:an!  Xl!]!q!Z!]a  ,103 c!Jal!.ts x3!3ads aqL

‘~ay.m  dno.tB aaLo]dma  uo!wodJo3  aq]  ~I!M  uo!mm[uoz
u! paqsyqalsa  aq ]]!A! dnoJ8  saayai aq] 30 Ja!.IlW  aqJ,

‘sayal aaAo]dura aq]  qxqM
u! qluoru  aqi %u!Mo[~o~  qluour  aql 30 hp  ISJ~J  aql at43aJJa
aa.r!]al aqi OI p!cd aq 01 amaumo3  I[!M uo!suad aql suuau!
uo!suad at]] a,yasaJ 01 a]q@]a ‘am .taq]!a  u] xo!suad S~~WO
pampal  L]]ymi~x  uo aA!asal 0~ a]q@]a  s! oqh pur! as!nJas
30 ma,4 LluaMl  ma] 10 seq oqm aado]dura uz!  JO uo!suad
~~~~0 pampal  X]]c!.mm+uou  0 ai\!a3al 01 a]q@]a  s! 0qM
puo &I!l!la.I  s! OqM aaLo]dwa u1! .Iaql!a SE pauyap ST aaJ!P.I V

<<VT, XICINXddV



- the retiree must be domiciled in Ontario.
- the retiree will waive any right to claim against

the Corporation and the Carrier in the event
coverage lapses by reason of any act or omission
on the retiree’s part in fulfilling any of the terms
and conditions of the plan.
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OWN OCCUPATION 2 years own occupation.
Beyond that. any occupation.
Also the L.T.D. Plan provides
for a two year rehabilitation
period with a 50% benefit
level.

NERVOUS AND MENTAL
RESTRICTIONS Must be under the cnrc of a

psychiatrist - if not, benefit
could be reduced to a 50%
level.

WAIVER OF PREMIUM No premium is payable if
eligible for benefit.

UNDERWRITING
METHOD Fully pooled as opposed to

experience  rating.

PREMIUM SHARING 100%  paid by the employer.

IMPLEMENTATION DATE October I, 1985.
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LETTER OF UNDERSTANDING

BETWEEN:
CANADIAN UNION OF PUBLIC EMPLOYEES,

LOCAL 101

A N D

(Local 101)

THE CORPORATION OF THE CITY OF LONDON

(The City or The Corporation)

Whereas Local 101 has filed grievance Policy 7-96  relating
to the granting of leaves of absence;

And whereas the Partics  wish to resolve this dispute without
the need for litigation;

They hereby agree as follows:

I. This agreement relates solely to the granting of leaves
of absence for personal reasons, which are not
emergencies. Emergency leaves of absence shall still be
governed by Article 21.2 and the remainder of the
Collective Agreement.

2. Notwithstanding any provision of the Collective
Agreement between Local 101 and the City which
restricts the granting of leaves of absence, an employee
who desires a leave of absence without pay for personal
reasons shall make a request in writing to the applicable
department head, as far in advance as possible, setting
out the time period for which the leave is requested.

3. Having regard to all the circumstances surrounding the
request including its operational requirements.  the
Corporation may, pursuant to the Letter of Under-
standing, in its discretion grant an employee  a leave of

84



~oJpql!A~  01 @p aq]  a~cq ~[cqs  ay3cJd %ugs!xa-a.td aql
30 s!soq aql uo sa~ua[  palsanbaJ  ancy oqA\ saaLo[dtug

%~~pt~ais.~apu~  30 Jana  syi ~I!M  a3unpJowJ  u! qly
qoap  pur! uoy~~od~o~ aqi Lq paJapgu0sa.t aq [[!A! azuasqt!
JO aAaa[ J!aql Icql uoyoJodJo3  aql Xq  paggou aq [lnqs
‘nratuaa.&!r!  s!ql 30 asp aq) 01 Jo!Jd paAoJddc aJaM  qD!qM
aauasqc 30 saAnal pawatutuos  IOU aAuq  oqA1 saado[dtug ‘8

‘971  a[zy]Jv 01 IucnsJnd  UO!~CXA  pautuqd  30
%ugnpaq3s  aq, q)!M aJa3Jaly  IOU  IInqs  Eh~pun~s~apu~  30
Jana? s!ql 01 ntunsJnd  asuasqr!  30 saAFa[  30 8tq)uc~8 aq1 ‘1

‘aXlEApt?
u!  Xl!3 aql 01 smnya.td  alqtyddo aq,  30 wamhd
%I~XII  pur!  anu!luo3  aq s,!3auaq ynlJa3  J O  IIC inql
%!]!JM u! 8uyanbaJ  Aq iso3 LIMO J!aql it2 OS op hU
slgauaq [~luap put ql[caq dnoJ8  antqluo3 01 qs!M  OqM
pur! ‘shp JEpualw aAgn3asuo3  (0~) XiJ!ql30 ssa3xa  u! s!
q3!qM  awasqo  30 aA\oa[ IcuosJad u ayei oqM saadoIdtug ‘9

.Molaq pap!AoJd SC ldasxa ‘luatui(oldtua
any~ 01 su.JnlaJ  aaLoldtua  aql Igun atunsa.1  IOU
II!M puo asuasqc  30 shoal aql30 ~uatua~uattttuoa  aqi Ja13c
S&JP (OE)  &.I!ql  3SE33 [IELlS Sl!pa.t3  UO!ll?XA  30 S%!tIJ’2a
aql pur!  ‘Xod depgoq  30 ]uatuded aql ‘uo!]apwtn33c
as!AJas &o!uas ‘sJ!Jauaq a3ucJnsu!  dno.tS  ‘]uatuaa~8v
anyza[l03 aql 30 suo!s!AoJd aql  %u!puuisq~!AiioN ‘s

‘Jt?ad ~k?pualt?3 Jad S&p (5)  ahg uoq)  ssal
puo alotu Jo ,hp (I) au0  lsel t[3!qM  sahna[  IcuosJad  (8)
@!a unql  a.totu aaXoIdtua  ~JF ]UOJ~  IOU  [[oqs  xl!3 aq]
‘uoyppc tq ‘sqiuotu  aAynzasuo3 (21) anlaM %u@aazxa
asuasq\!  30 sanEa IcuosJad  ]UUJ%  IOU [[oqs &) aqL ‘b

watuaaJ8E s!ql qly
a~tcp~o33c  u! SuoscaJ InuosJad  Jo3 /(cd Inoql!M azuasqe



or alter their request for a leave of absence in light of
this Letter of Understanding.

Leaves of absence of one  (I) day or more, and less than
five (5)  days taken before the  date of this agreement  shall
not count towards the eight (8) such leaves an employee
may take in 1997.

9. This agreement shall have no effect or application on
existing arrangements for union leaves of absence,
education allowances, bereavement leave, pregnancy and
parental Icave,  jury duty or citizenship leave.

10.  The Union shall not pursue any grievance filed on behalf
of an employee who has an already approved leave of
absence withdrawn or denied by the Corporation in
accordance with this Letter of Understanding.

Signed this >E da) oi Msrch. 1997

For the  Cwporarm For [he  Union
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- a collective of duties previously held by employees,
within a minimum of three years.

Signed this 2”” day of December, 1997.

For the Corporatmn For the Union
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employees  who would otherwise be entitled to STD, LTD
or WCB related benefits will remain entitled during any
periods of closure.

6. Grievances or other actions taken by the union with
respect to Christmas closure periods shall be limited to
those dealing with the application of this agreement.

Christmas Closure Periods

7. This agreement is made without precedent or prejudice.
particularly with respect to either Party’s rights at the
conclusion of the agreement.

Signed this A day of Dccsmbcr.  19%

For the  Corporation For ths Lnion
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12.02  Vacations

Three (3)  weeks after one (I) year.
Three (3)  weeks’ plus one (I) day after six (6) years’.
Three (3)  weeks’ plus two (2) days after seven (7) years’.
Three (3)  weeks’ plus three (3)  days after tight (8)  years’
Three (3)  weeks’ plus four (4) days after nine (9)  years’.

Four (4) weeks’ vacation after ten (IO) years’ continuous
service prior to the first day of July each year.
Four (4)  weeks’ plus one (1) day after thirteen (13) years’.
Four (4)  weeks’ plus two (2)  days after fourteen (14) years’.
Four (4)  weeks’ plus three (3) days after fifteen (15) years’.
Four (4)  weeks’ plus four (4) days after sixteen (16) years’.
Five (5)  weeks’ vacation after seventeen (17)  years’ continuous
service prior to the first day of July each year.

Five (5)  weeks’ plus one (I) day after twenty-two (22) years’.
Five (5) weeks’ plus two (2) days after twenty-three (23)
years’.
Five (5). weeks’ plus three (3) days after twenty-four (24)
years’.
Five (5) weeks’ plus four (4) days after twenty-five (25)
years’.

Six (6) weeks’ vacation after twenty-six (26)  years’ of
continuous service prior to the first day of July each year.

ARTICLE 13 - HOURS OF WORK

Except as otherwise provided for in this Agreement,  the nortnal
work week and the normal work day shall be as follows:

13.01  Normal Work Week

(a) 40 Hour Employees:
Five (5)  days, Monday to Friday inclusive, eight
(8) hours per day, totalling forty (40) hours pc~
week.
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pay period, excluding paid holidays and overtime hours, shall
have the appropriate shift bonus added for the whole pay
period.

An occasional shift worker returning to normal day work as
per 13.02  shall not require the minimum sixteen (16) hours
off between the time  he or she finishes the occasional shift
and returns to his or her normal day work.

Notice of required occasional shift work shall be given within
the hours of the third regular shift of the cmployec,  prior to
the working of the employee’s scheduled occasional shift.

Overtime - Shift Workers

Except as otherwise provided for in this Agreement,  time
worked in excess of the regularly scheduled shift - eight (8)
hours per shift for forty (40) hour scheduled  employees and
seven and one-quarter (7’/,)  hours per shift for thirty-six and
one-quarter (36’4)  hour scheduled cmployccs  - shall be at
the rate of double time.

Shift Day

All hours of a shift shall be deemed to be included in the
calendar day in which the shift started.

Lunch Periods

Lunch periods shall be scheduled by management but a shift
employee will not be required to work more than five (5)
continuous hours without a lunch break.

Shift Bonus

Shift Bonus shall bc paid in accordance with Article 14.03.

At no time shall shift bonus and overtime  rates be paid fol
the same  hours.
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considered a call-out but time worked shall be paid applicable
overtime premium mte.

14.03 Shift Bonus
Established shifts shall be bonused  in accordance with the
following:

Occasional Shifts -- 80 cents per hour worked

14.06  Meal Allowance

The management shall not require employees to carry or
provide more than one (I) meal on a day work is performed.

When employees are required to work overtime continuous
with and in excess of their normal hours for more than one
(I) hour, they shall be reimbursed  for reasonable meal
expenses  during this period by management. and every foul
(4)  hours thereafter.

If employees prefer not to have this meal. the management is
excused from this obligation.

14.07 Notice of Overtime

The management  will endeavour to give employees required
for planned overtime  work, which is to bc performed outside
the normally scheduled hours, at lcast twenty (20) hours
advance notice of such planned overtime  during the normal
work week and not later than Friday before noon for weekend
overtime  work.

14.08 A minimum of one (I) hour at the applicable premium
rate. or the  actual time  worked at the applicable  premium rate.
whichever is greater, shall be paid ior all week-end planned
overtime  whether worked or not unless notice of cancellation
is given not later than twenty-four (24) hours previous  to
schcdulcd starting time of work.
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For periods of absence of more than five (5)  working days,
the employee shall provide a doctor’s certificate within the
first fourteen (14) days of absence, and subsequently as the
management may require. All such certificates shall be signed
by a physician legally licensed to practice medicine and
personally attending the employee for whom the certificate  is
submitted.

23.04  Eligible employees shall receive benefits under this
Article for a period of not more than seventeen (17) weeks at
full regular pay for any one disability.

If after the termination of any disability under this Article,
such employee again becomes disabled due to the same or
related cat~ses.  such later disability shall be treated as a
continuation of the previous disability, unless such employee
has completely  recovered from the previous disability and was
continuously and actively at work on full time  and for a full
pay period of at least thirty (30) days after termination of the
previous disability.

23.05  When an employee has had four (4)  incidents of sick
leave in a calender  year, payment for subsequent incidents of
sick leave for the balance of the year shall commence on the
second consecutive working day of such leave. An incident is
defined as any period of four (4)  hours or more for employees
in the forty (40) hour schedule and three and one-half (3’/J
hours or more for employees  in the thirty-six and one-quarter
(36’/,)  hour schedule.

23.06  Permanent employees shall be allowed time  off not to
exceed four (4) hours per year for medical or dental
appointments. This time may be taken as four (4)  one (I)
hour, two (2) two (2) hour or one (I) four (4) hour
appointment(s). Time off shall be arranged with the immediate
supervisor concerned prior to the appointment. Employees shall
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l Green Shield Supplementary Plan or equivalent
for semi-private care

. Green Shield Extended Health Care Plan T-4 and
Medex  with integrated non-deductible drug plan
or equivalent

. Green Shield #9 Dental Plan or equivalent with
1993 O.D.A. rates Rider to include caps and
crowns with annual maximum of S1000.00  with
50/50 co-payment, and a rider to include
orthodontic services with lifetime  maximum of
$1000.00  with 50/50  co-payment.

This payment of benefits shall cease at age sixty-five (65)

24.03

(a) The following shalt apply only when the
employee is in receipt of L.T.D.I. benefits  or
Workers’ Compensation benefits.

(b) Management shalt apply for a disability waiver
of premium for Life Insurance and O.M.E.R.S.
pension in Article 26.

(cl The Corporation shall continue the payment of
medical premiums in ArWc 24.01  for twelve
(12) months after expiration of the Commission
sick leave plan.

After twelve (12) months, further payments shall be prorated
according to length of service as determined by the posted
seniority list as follows:

. Less than five (5) years service - no furthei
payment

. For each year of service over five (5) -
six (6)  months payment
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the extra premium expense paid by the
Corporation on his or her behalf.

ARTICLE 25 - WORKERS’ COMPENSATION

Permanent employees off because of accidents occurring during
working hours shalt receive 90% of their regular pay from
the  Corporation from the first day off, provided that the
employee shall receive initial treatment from a qualified
medical practitioner. Any Workers’ Compensation payments
rcceivcd for this period shall bc paid over lo the Corporation
by the employee.

At the end of ninety (90) days, the employee shall be paid by
the Workers’  Compensation Board and Corporation payment
shall cease.

ARTICLE 26 - PENSION AND INSURANCE PLANS

26.01  An employee shall retire on the last day of the month
in which his or her 65th birthday occurs. However, any person
past the age of sixty-five (65) may be hired as a temporary
employee.

26.02  (a) The Corporation and the employees shalt
participate in the Ontario Municipal Employees
Retirement  System and Canada Pension Plan as
established.

(b) Effective January I, 1977  for employees who
retire after January I, 1977,  the Corporation shalt
provide an O.M.E.R.S. Type I Past Service
Supplementary Pension - 2% formula - normal
retirement age of sixty-five (65) years, with the
total cost paid by the Corporation.
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ARTICLE 27 -
UNEMPLOYMENT INSURANCE PREMIUM

27.01  The Corporation shall pay the employee’s share as well
as the employer’s share of the cost of Unemployment Insurance
Premiums for employees having completed six (6) months
continuous service.

27.02  It is agreed that the terms of this agreement satisfy all
legislative requirements related to the Unemployment Insurance
Premium Reduction.
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APPENDIX AGREEMENT “2”

FORMER TOWN OF WESTMINSTER
EMPLOYEES BENEFITS
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

HEALTH CARE BENEFITS

Extended Health

Semi-Private
Drugs
Vision

Hearing Aid Benefit

Other EHC  Benefits

Dental
Basic Plan 9
Space Maintainers

Travel Plan

Overage Coverage

Coverage HighIights

- no deductible
- no deductible
- $200/24  months

- no deductible; unlimited

- no deductible

- current fee guide
- unlimited

- Deluxe Travel

- to any age (dependent student)



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

/-- Benefits

LIFE INSURANCE

Employee Life Insurance

Accidental Death & Dismemherment

E Insurance

Dependent Life Insurance

Coverage Highlights

- 2 x annual earnings, maximum $500,000
- part-time employees: $10,000

- 2 x annual earnings. maximum $250,000
- see Schedule  of Losses

spouse $5,000,  children $2,500



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

WAGE LOSS REPLACEMENT

Sick Leave

Long Term Disability

Coverage I-Ii&lights

- 1.5 days/month cumulative, no ceiling, no cash
value.

- if away 10 days in a month, no credit for that month
- following expiration of sick leave credits or 120

days, whichever is greater
- 66 ‘/, % of monthly earnings at date of disability,

$4,000  maximum per month
- 2 years own occupation
- not payable beyond age 65, retirement or termination

of employment
- 50 % rehabilitative income
- 85 % all sources - direct offsets: CPP,  WC
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

OMERS  PENSION

Coverage Highlights

- NRA 65;  and Type 1 supplementary; Type 111
permanent partial disability

- employees, if they request. may extend their date
of retirement until the end of the calendar year in
which they attain 6.5 years at the discretion of the
Town in accordance with written criteria

PAID HOLIDAYS 10 statutory & civic holidays
- one-half working day preceding Christmas Day
one-half working day preceding New Year’s Day



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits
VACATION

Coverage Highlights
- based on date of employment
- less than 1 year of service = .83 days/month to maximum of 10 days
- after I year = 2 weeks
- after 4 years = 3 weeks
- after 10 years = 4 weeks
- after 15 years = 5 weeks
- after 20 years = 6 weeks

-

- effective January 1, 1990,  regular employees may accumulate vacation
to a maximum of twice his/her annual accrual, but shall be required to
reduce his/her accumulation to a maximum of 1 year of accrual by
December 31st  of each year, any accumulation beyond this limit must
be approved by the Administrator

- a regular employee, depending on his date of employment, shall have
vacation credits accumulated as follows:

-full credit if date of employment is from the 1st to the 15th month

-I/? of the normal monthly credit if date of employment is from
the 16th  to the end of the month



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Emdovees

Benefits
PROFESSIONAL
SL
LICENSE FEES

it
Coverage Highlights

- the Town will pay the annual fees for required licenses & professional
memberships held by permanent employees of the Town

- the following license fees will be paid by the Town:
- the Town will pay the difference in fee between a normal “G”
driver’s license and any other level of license so deemed required by
the Town
- Refrigeration Certificate

- Annual fees for membership in the following professional organizations
will be paid by the Town:

Canadian Institute  of Chartcrcd  Accountants (CICA)
- Association of Professional Engineers of Ontario (APEO)
- Canadian Institute of Planners (CIP)
- Ontario Municipal Administrator‘s Association (OMAA)
- Association of Municipal Clerks & Treasurers  of Ontario
- Qntario Road Superintendent’s  Association (ORSA)

- Invoices from the Ministry of Transportation CICA  & APE0 must be
presented to the supervisin g manager for approval & submission to the
Treasurer for payment, at least 10 days prior to the due date on the
invoice



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits
LEAVE OF ABSENCE
Bereavement Leave

I

Jury/Subpoena

Coverage Highlights

- spouse, child, step-child - absent with pay for 5 working days
immediately following the death

- parent, grandchild, grandparent, stepmother, stepfather, brother,
stepbrother, sister, stepsister - absent with pay for 3 working days
immediately following the death

- sister, brother, grandparent’s of the employee’s current spouse - absent
with pay not to exceed I day for the purpose of attending the funeral

- an employee will be granted leave of absence with pay not to exceed
1 day to attend the funeral of a fellow employee,  a close friend, OI
to serve as a pallbearer

- paid leaves of absence in respect to bereavement will be allowed
for days which the employee has been scheduled to work

- employee will be paid their regular earnings for the time required in
court provided that the employee present to his Department  Head a
satisfactory certificate showing such period of service and provided
he deposit with the Treasurer of the Corporation the full amount of
compensation received, excluding mileage and travelling expenses,
and an official receipt



BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

II Benefits i Coverage Highlights
- in accordance with the Employment Standards Act, Province of

Ontario
1 Pregnancyparental

Compassionate Leave

RETIREE BENEFITS

Health, Life Insurance,
Dependent Life.
Accidental Death
and Dismemberment

I

- may use up to 2 days per calendar year from accumulated sick leave
to attend to spouse/child/parent on special or compassionate grounds
which are medically related

- early retirees and their surviving spouses of the Town of Westminster
may remain in the group insurance benefits to age sixty-five.



BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

BENEFITS
Health Care Benefits
Extended Health Benefits
Dental
Travel Plan
Life Insurance
Accident Death & Dismemberment

t Insurance
VI

Denendent  Life Insurance
1 Long  Term Disability

OMERS  Pension

Retiree Benefits
Health
Life Insurance

F
_ -

PREMIUM SHARE ARRANGEMENT

t

100 % employer paid
100 % employer paid
100 % employer paid
100 % employer paid

100 % employer paid

100 % employer paid

100 % employer paid

Town matches employee contributions which are equal
to:
6 % of contributory earnings up to Year’s Maximum
Pensionable Earnings (YMPE)
7.5 % above the YMPE

100 % employee paid
100 % emolovee  naid
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FORMER MIDDLESEX COUNTY
EMPLOYEES BENEFITS
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

HEALTH CARE BENEFITS

Extended Health Care
Semi-Private
Drugs
Vision
Hearing Aid Benefit
Other EHC Benefits

Dental
Basic Plan 9
Space Maintainers, Pit & Fissure Sealants

Travel Plan

Overage Coverage

Coverage Highlights

- no deductible
- no deductible
- $150/24  months
- no deductible, unlimited
- no deductible

- current fee guide
- unlimited

- deluxe travel, Out of Province - elective (OHIP
to OMA)

- to any age (dependent student)
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

LIFE INSURANCE

Coverage Highlights

Employee Life Insurance - I’/? x annual earnings, maximum $500,000

Accidental Death & Dismemberment - equal to Life Insurance Benefit (above)
Insurance

I -
loss of eyesight/limbs - see Schedule of Benefits

Dependent Life Insurance 1 - spouse $2.500;  dependent children S1,OOO

WAGE LOSS REPLACEMENT

Sick Leave - I I/? days/month cumulative
no sick leave credits given in any month if

employee absent from duty in that month:
a) for more than I5 days for any reason other

than vacation, lcave of absence, with pay, or.
b) without leave
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BENEFITS’AT  A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Long Term Disability

OMERS PENSION

PAID HOLIDAYS

Coverage Highlights

- benefit waiting period: 17 weeks
- 66 ?I, % of monthly earnings (at date of

disability), $2,500  maximum per month
- 2 years own occupation
- not payable beyond age 65, retirement, or

termination of employment
- 85 % all sources - direct offsets; CPP,  WCB

- Ontario Municipal Employees Retirement System
- NRA 65; Type 1

- 11 statutory and civic holidays as outlined in
Collective Agreement

- one lieu day
- one-half working day preceding Christmas Day



F
BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former Countv  of Middlesex Emulovees

Benefits
VACATION

-
L

-

Coverage Highlights
- less than one year seniority; one day vacation/

month of service to a maximum of IO days in
t!?z ye2r

- if an employee will attain the required seniority
at anytime during the current calendar year, he/
she would be entitled to vacation as follows:

- 1 year but less than 3 years - 2 weeks
- 3 years but less than 8 years - 3 weeks
- 8 years but less than I7 years - 4 weeks
I7 years or more - 5 weeks
25 years of mom  - 6 weeks



BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former Countv  of Middlesex EmDlovees

Benefits
LEAVES OF ABSENCE
Bereavement Leave

Jury/Subpoena

^ -
Coverage Highlights

- spouse, child, mother, father, sister, brother,
mother/ father-in-law - absent with pay for not
more than 3 working days

- grandmother/father, grandchild, brotherjsister-
in-law - absent with pay for not more than
2 working days

- uncles, aunts, cousins, nephews, nieces, - absent
with pay for ‘/* day

- the Corporation shall pay the difference between
normal earnings and the payment received for
jury service, court witness or coroner’s inquest
excluding payment for travelling, meals, or
other expenses

- the employee will present proof of service and
the amount of pay received
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former County of Middlesex Employees

BENEFITS PREMIUM SHARE ARRANGEMENT

Employer Paid Employee Paid
Health Care Benefits
Extended Health Benefits 100% 0%
Dental 90% 10%
Travel Plan 100% 0%

Life Insurance 100 % 0%
Accident Death & DismembermentF Insurance 100 % 0%
Dependent Life Insurance 100 o/o 0%
Long Term Disability 100 % 0%
OMERS  Pension

i

6 ?L of contributory earnings 6 % of contributory
up to Year’s Maximum earnings up to Year’s
Pensionable  Earnings (YMPE) Maximum Pensionable

Earnings (YMPE)
7.5 %I abovc the YMPE 7.5 % above the

I---

YMPE.-~ ~ --.--
Retiree Benefits / 0 % 100% -




