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ARTICLE 1 — RECOGNITION AND SCOPE

1.1 The Corporation recognizes the Union as the exclusive
bargaining agent for all the Corporation’s employees save and
except the following:

Those employees of the Corporation who are
represented as bargaining agent by Loca No. 107
(Outside Workers), or by Loca No. 220, London
and District Service Workers Union, Dearness
Home, or by The London Professiona Fire-
fighters Association.

Dr. John Dearness Home Management and
Administrative staff.

and, with respect to positions within the former
Parks and Recreation Department, staff at the
Golf Courses, program staff at the Aquatic
Centre (except full time Deck Supervisors) and
casua staff defined as employees working less
than 24 hours per week and employees hired for
the period between April 1 and Thanksgiving
who perform work other than that evaluated and
classified in Schedule “A”.

Security Guards

those Management and Administrative positions
exempted by virtue of the provisions of the
Ontario Labour Relations Act or agreement of
the Parties, a list of which shall be provided to
the Union as changes are made, and no less often
than quarterly.

ARTICLE 2 —

UNION SECURITY AND CHECK-OFF

2.1 All present employees shall become or remain, as the
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this section does not apply to a request by the Union for
correction and adjustment of any error in the deduction or
remittance of Union dues OF assessments.

2.6 The Corporation will inform affected employees of the
provisions in this article and give al permanent employees
and all temporary employees hired for more than 12 weeks a
copy of the Collective Agreement. During the first day at work
the employees noted above will be introduced by a Manager
to the Union Steward.

2.7 When employees who were paying Union dues prior
to being laid off are returned to work within twelve (12)
months of being laid off, the employees will start paying union
dues upon return to work in accordance with Articles 2.2 and
2.3.

2.8  The Union shall have the right to post notices and
bulletins that may be of interest to the Union and its members
on Corporate Bulletin Boards, subject to the approva of the
Director of Human Resources oF designate. Permission is not
required for routine postings of meetings, seminars and
conferences.

2.9  Employees shall be permitted to solicit membership for
the Union on Corporation property outside of actua hours of
assignment of any employee soliciting or being solicited and
during recognized breaks.

ARTICLE 3 — MANAGEMENT FUNCTIONS

3.1 The Union recognizes the rights conferred upon the
Corporation by Statute and the rights of the Corporation to
hire, lay-off, promote, demote, transfer, suspend or otherwise
discipline and discharge an employee for proper cause;
provided that a claim of discriminatory promotion or demotion,
or a clam that an employee has been discharged or disciplined
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4,2 The Corporation and the Union agree that there shall
be no discrimination, interference, restriction, or coercion
exercised or practised with respect to any employee in the
matters of hiring, wage rates, training, up-grading, promotion,
transfer, lay-off, recall, discipline, discharge or in the
administration of any of the provisons of this Collective
Agreement by reason of any grounds prohibited under the
Ontario Human Rights Code, nor by reason of the employee's
membership or activity in the Union, or for any other reason.

4.3 The Corporation and the Union recognize that this
Agreement is subject to al government regulations as they
apply to employees who have served, are now serving, or may
in the future serve in the Armed Forces,

4.4  The Corporation and the Union acknowledge that the
Ontario Human Rights Code, the Employment Standards Act
and the Ontario Labour Relations Act shall apply.

ARTICLE 5 — UNION REPRESENTATION

5.1  Subject to Article 5.2 of this Agreement, the
Corporation will recognize the following Committees of
employees for the respective purposes shown. All Committees
will consist of equal representation of the Union and the
Corporation. Subject to Article 5.3 of this Agreement,
employees shall not suffer any loss of remuneration in
performing any committee work associated with the
Committees listed as follows:

(a) The Bargaining Committee shal consist of not
more than six (6) representatives of the Union
for the purpose of negotiating this Agreement
and itsrenewal.

(b) The Joint Action Committee shall consist of
seven (7) Union and seven (7) Management
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(e)

6

(2)

iy

M

The Joint Health and Safety Committee — City
Hall shall consist of four (4) Union and four
(4) Management representatives for the purpose
of performing the duties prescribed by the
Occupational Hedlth and Safety Act, R.S.O.
1990, Chapter 0.1, in so far as they relate to
City Hall.

The Joint Health and Safety Committee —
Market Tower shall consist of two (2) Union and
two (2) Management representatives, plus an
alternate representative of both the Union and
Management, for the purpose of performing the
duties prescribed by the Occupational Hedth and
Safety Act, R.S.0. 1990, Chapter 0.1, in so far
as they relate to the space occupied by the
Community Services Department at Market
Tower.

Any other Joint Health & Safety committee that
may be required to comply with the provisions
of the Occupational Health & Safety Act, R.S.0.
1990, Chapter 0.1.

The Grievance Committee shall consist of not
more than three (3) Union representatives for the
purpose of investigating and processing
grievances as outlined in Articles 15 & 16 of
this Agreement.

The Return To Work Committee shall consist of
three (3) Union and three (3) Management
representatives for the purpose of returning those
employees from the bargaining unit with
occupationa or non-occupational disabilities or
diminished capacity to gainful employment, with
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supervisor will be granted unless there are extenuating
circumstances which would adversely affect the services of
the Corporation. In the event of permission not being granted
the reasons for refusal will be confirmed in writing by the
immediate Management supervisor.

54 A full time representative of the Union may attend
meetings of any Committees of employees.

5.5  An employee may be a member of more than one of
the said Committees.

5.6 Itisthe policy of the Parties that all correspondence
between them, other than grievances or correspondence arising
out of grievances, shall pass to and from the Director of
Human Resources and the Secretary of the Union.

5.7 All agendas of the City Council and the Board of
Control are to be sent to the Union at the same time they are
sent to the members of the said Council and Board. All
minutes, if any, of the meetings of the Council are to be
similarly sent to the Union, provided that the Union shall not
be entitled to recelve any minutes concerning or relating to
meetings of the said Council which are held in camera.

ARTICLE 6 — SENIORITY

6.1  Asused in this Agreement, “seniority” means length
of continuous service with the Corporation, calculated from
the date upon which the employee last commenced employment
with the Corporation.

6.2 An employee shall be considered a probationary
employee until the employee has completed 90 caendar days
of service (which period may be extended by mutua agreement
of the parties in writing) after which the employee’s name
shall be placed on the seniority list mentioned in Article 6.3

[0
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(e)

due to causes beyond the employee's control,

the employee is retired pursuant to the terms of
this Agreement or retires.

6.6  An employee who accepts a temporary position outside
of the bargaining unit shall retain earned seniority (“retained
seniority”) subject to the following rules:

(a)

(b)

(©)

(d

(e)

®

Retained seniority shalt be calculated as of the
day the employee leaves a union position for a
non-union  position.

No additional seniority shall accumulate until the
employee returns to a union position.

While the employee is in a non-union position,
retained seniority shall not be recognized for any
purpose and specificaly shal not be used for
job posting or lay off purposes.
Notwithstanding any other provisions of this
agreement, no employee in a union position shall
be displaced as a result of the return of any
employee to the bargaining unit (with retained
seniority).

If the employee with retained seniority is
successful under Article 8, the retained seniority
will immediately be valid for al purposes.

An employee transferred out of the bargaining
unit can be returned to their previous permanent
position if the return occurs within 24 months
of trandfer.

6.7 An employee who accepts a permanent position outside
the bargaining unit shall forfeit al rights covered under this

Agreement.
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ARTICLE 8 —

STAFF CHANGES, ADDITIONS AND PROMOTIONS

8.1

@

(b

()

Whenever a new job is established in accordance
with Article 7, or, there is a permanent vacancy
in any of the positions covered by this
Agreement and the Corporation proposes to fill
such vacancy, the following shall apply:

— The Corporation will post up a notice of the
new position or permanent vacancy in al
Departments of the Corporation for a period
of five (5) working days excluding the date

of posting.

— In this Agreement the expresson “permanent

vacancy” means a vacancy caused by such
events as promotion, resignation, retirement
or discharge, and which is indefinite or long
lasting in nature and does not include a
vacancy caused by approved or authorized
absence from work of an employee.

The notice will contain the name of the
department, a summary of the job description for
the position, the number of employees required
to fill the position, the salary range or rate of
pay and the name of the official to whose
attention gpplications are to be directed.

Employees may apply for a permanent position
vacancy in a salary range equal to their present
position, or, employees may apply for any
permanent position in a salary range which is
lower than their own. The requirements of this
Article shal apply.



Sl

ajqissod Ajquonsesd SC uoos SC uolun 3y Jo
AI12191925 9Y) 01 papiemio} og [[LYS dd1j0u ) JO
£dod e pue sAep Supjiom ¢ Io] pue Ulylim spleoq
unagng (e uo pssod aq [feys uaunurodde
31} JO TP 2ANI3YS 3y pue uonsanb ur uonisod
ol ‘ako)dwa paly-A[mau Yyl JO dWweU 3Y) Jo
pajoword 23K0jdwa sy Jo sweu 9yj FurureInod
aon0u € ‘pay[) st Louroea pajsod Kur raaduaypy Q)

Juy Suturedieg
a1 apIsino woly Asuesea juaueusad 3y (13 uay
Aew uonerodioyy 2y upn Sururedieg ay; wolj
eoyjdde [nyssasons ou JO juesijdde ou st a1 Jj

‘PRAJOAUL S3NNP
o1 wioyrad 01 suonearyenb pue Liiqe s
Aressaoou oY) sassassod sakojduwia Jojuas a1}
papiaosd ‘yusunurodde oy Juryew ur wisaod
It A1doiuas pue juswsaify sy Jo (v)['9
J[ONIY Ul Paulyap se AIIOIUas 119Y) yim
30UEPIOIDT UL PAIBPISU0D 3q [[Im syuedlddy —

:sMo[[0) SC Sunsod yons 191 2wl S[qEUOSED]
B oUulim pajoo[as aq [pa jueorjdde [njssasons
Auy -uoneogyissed gol 1oySiy e o1 uorjowod
v ur jnsar pnom Sunsod 2y} ssajun Aouedea
paisod e Joy Aidde o0y 21qi8ijaur aie pouiad
jeny v ut sasfordwa ‘uvonisod jusuvurrod-uou
e 10} poirad euy oy ur saakordwd jusuewrad
10} ydaoxg -suoneordde sy ur suonesrjijenb
I19Y) 1no 33s jjeys pue (v)| "8 2211y ul
pauonusw sfep Suryiom ¢ Jo pouad sy Suninp
§901n0S3Y uBwWiny Jo loioan sy) o) asodind
241 oy uoneiodio) ayy £q parjddns suwiioj
uo Sunum ur uoneordde ayew [jeys Aouedva
pajsod h 0 10 A[dde 01 ysim oym soskojdwyg (v) 7'§



8.3

(c)

following such appointment; provided the
employee shdl, subject to Article 8.3, be paid
the applicable rate for such position commencing
on the date the employee was required to assume
the duties thereof.

If no one is placed, pursuant to Article 8.3, in
the permanent vacancy or vacancies, as the case
may be, within 45 working days after the date
of such posting, both the posting and any
application shall be deemed to have been
withdrawn.

The successful applicant under Article 8.1(a) will
be placed in the permanent vacancy for a trial
period not exceeding ninety (90) caendar days
(which period may be extended by mutual
agreement of the Parties in writing, such
agreement shall not be unreasonably withheld)
and, if the employee proves satisfactory, the
employee will then be confirmed in the
employee’s new classification. Management may,
in its discretion, confirm such an employee after
aperiod of 60 days in the new classfication. If
the employee proves unsatisfactory during the
trial period, or if the employee is unable to
perform the new duties, the employee will be
returned to the employee's former position at the
employee's former salary or rate of pay, as will
any other employee in the Bargaining Unit who
was promoted or transferred by reason of such
placing. The status of temporary employees who
arc so returned to the employees former position
or duties, shall not be altered as aresult of such
placing and return, nor shal they thereby acquire

16
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the next higher of the two rates for the replacement period
retroactive to the first day of such replacement. However, if
the next higher rate is not at least six hundred dollars
($600.00) higher than their annual rate, their annual rate shall
be adjusted by a minimum of $600.00. No temporary
assignment shal be utilized to deprive employees with
seniority of the opportunity of appointment to a position per
the provision of Article 6 or Article 8.

9.4

9.5

@

(b)

When employees are promoted from one job
classification to another, they shall be paid the
next higher rate as provided in Schedule “A”.

However, if the next higher salary rate does not
result in at least a $600.00 increase, their salary
shall be adjusted by an amount of a minimum
of $600.00. The adjustment may result in the
employee receiving a salary which does not
appear in Schedule “A”. Future salary increases
shall be in accordance with Schedule “A”.

When employees are the successful applicant for
positions in lower classifications than their own,
or demoted to a position in a classification lower
than their own, employees shall be paid the job
rate of the lower classification, if employees are
a the job rate in the current position. If em-
ployees are at an intermediary sdary rate, they
shall be placed at the salary rate closest to their
own in the new classification.

Where employees move from one job classi-
fication to a higher classfication on a permanent
basis, through the provisions of Article 8, the
initial rate of pay shall be as determined under
Article 9.4 and lateral salary increases shall be
adjusted to the next higher rate in the new

18
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the anniversary date or semi-annual (whichever
is applicable) date of appointment thereto.

9.6 Q) When permanent employees are engaged in a
temporary assignment and return to their regular
classification, they will return at the rate of pay
which they would have normally received had
they continued in their regular classification.

b) When permanent employees are engaged in a
temporary assignment and are the successful
applicants for the same posted temporary or
permanent position within a three month period,
they will receive the higher of the rate of pay
they would have normaly received had they
continued in the original temporary assignment,
or the rate under Article 9.4 (a).

9.7 If permanent employees on a temporary assignment are
the successful applicant for the same job on a permanent basis
under the relevant terms of Article 6 or of Article 8, and such
permanent appointment is consecutive to the temporary
assignment, the permanent anniversary date of appointment
shall be established as the date on which the temporary
assgnment  commenced.

9.8  Employees temporarily assigned by Management to a
position with a lower pay classification shall be paid at their
regular rate.

ARTICLE 10 — HOURS OF WORK, SHIFT, OVER-
TIME, CALL OUT, STAND-BY, MEAL ALLOWANCE

10.1 (@ A norma work week shall be 35 hours con-
sisting of 5 seven hour normal work days
(Monday to Friday) commencing at 8:30 am.
and ending at 4:30 p.m. with | hour off for

20
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102 (a)

(b)

(©)

will be governed by the needs of the operation
in which the position is situated.

As used in this Article, the expression “shift”
shall mean any 8-hour period made up of seven
(7) working hours and one (1) hour off for lunch,
for any consecutive 5-day period, Monday to
Friday, other than the normal work day as set
out in Article 10.1 of this Agreement. A day on
which a shift fals shall be determined by the
day on which it commences. For the purpose of
this Agreement, only the following jobs are to
be scheduled on such shifts:

- Stores Clerk

- Parking Bylaw Enforcement Officers

A “shift” for the Facilities Services Custodial or
Maintenance Staff under the direction of the City
Engineer shall mean any 71/2 hour period made
up of 7 working hours and 1/2 hour off for
lunch, for any consecutive 5 day period, Monday
to Friday, other than the normal work day as set
out in Article 10.1 of this Agreement. A day on
which a shift fals shall be determined by the
day on which it commences.

A “shift” for the employees in the Management
Information Services Division and for Tourism
London Division shall mean any 8-hour period
made up of seven (7) working hours and one
(1) hour off for lunch, for any consecutive
5-day period, other than the norma work day
as set out in Article 10.1 of this Agreement. A
day on which a shift falls shdl be determined
by the day on which it commences.
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employee's normal rate of pay for al regular
hours worked between midnight Friday and
midnight Sunday to employees referred to in
Article 10.2(c) of this Agreement, but not for
absence from work by reason of illness.

10.5 The expression “overtime’ shal mean any period of
time worked outside a norma work day or shift, or outside
35 hours in any calendar week, but not both, and shall not
include call out under Article 10.9.

10.6 (a) Any employee who is required to work over-time
or on a holiday, as the case may be, shall be
paid as follows:

(i) On a norma work day or shift day
(Monday to Saturday) — time and
one-half.

(i) On aregularly scheduled day off (except
Saturday) — double time.

(iii) On a Sunday — double time.
(iv) On a holiday — double time in addition
to holiday pay.

(b) No employee shall receive both overtime
payment and shift premium for the same hours
worked.

(c) No employee shall be laid off work in any week
merely for the reason that they have worked

overtime.
10.7 No employee shall work overtime unless authorized by
a Department Head or delegate.

10.8 (a) Depatment Heads may, in their discretion,
allow time off to employees when they request
casua time off for a particular purpose provided

24
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10.11 Employees shall be entitled to al5-minute break period
in the forenoon and in the afternoon or in each half of each
shift, as the case may be.

10.12 Employees who are on stand-by shall be paid while
on stand-by at the regular rate of pay for the following hours:

— 2 hours for each of Saturday and Sunday.
— 4 hours for each of the holidays in Article11.

— 1 hour for each evening (evening being defined
as dl of the period of time from the cessation
of norma working hours on one day to 8:30
am. on the following day) other than a Saturday,
a Sunday or a holiday evening.

10.13 Employees who are required by Management to attend
atraining course, conference or seminar:

a) Shdll be paid their normal rate for a norma day
only. No compensation shall be given for
travelling time or course time outside of regular
working hours.

b) Will be reimbursed for related expenses which
are pre-approved in accordance with the
applicable Corporate policies and procedures.

ARTICLE 11 — HOLIDAYS

11.1  All employees within the scope of this Agreement who
are not required to work on the following holidays shall be
paid at the regular rate of pay for each of the following
holidays:.

New Year's Day  Dominion Day Christmas Day
Good Friday Civic Holiday Boxing Day
Easter Monday Labour Day Lieu Day
Victoria Day Thanksgiving Day

26
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July 1 and ending June 30 of the following yesr.

12.2 () Employees who have less than one year's
seniority (as defined in Article 6.1) prior to the
Ist day of July in ayear shall be entitled to one
day’'s vacation with pay for each completed
month of service up to a maximum of [0

working days vacation with pay.
Employees with

(b) More than one year but |ess than three years of
seniority prior to the first day of July in a year
shall be entitled to two weeks vacation with pay

in that year.

Effective July 1, 1993, more than one year but
less than two years of seniority prior to the first
day of July in a year shal be entitled to two
weeks of vacation with pay in that year.

(¢)  Three years or more than three years but less
than six years of seniority prior to the first day
of July in ayear shall be entitled to three weeks

vacation with pay in that year.

Effective July 1, 1993, two years or more than
two years but less than six years of seniority
prior to the first day of July in a year shall be
entitled to three weeks vacation with pay in that

yed.

(dy 6 years or more than 6 years of seniority prior
to the I* day of July in a year shal be entitled
to a vacation of 3 weeks plus one day with pay
in that year; plus one additional day for each
year of seniority beyond 6 years up to a
maximum of 4 weeks after 10 years as set out

in paragraph (e).
28
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accident does not permit the employee to complete their
vacation allowance prior to the expiry of the twelve (12)
months following which it is earned.

12.4 Employees who become hospitalized during an
approved vacation, may subgtitute such sick leave as they have
owing to them and will be granted aternative vacation days
equivdent to the number of vacation days hospitalized
(excluding non-scheduled work days) providing that:

a) they were hospitalized in arecognized ingtitution
and verification of this is received by
Management.

b) the alternative days are taken at a time mutually
convenient to the employee and Management.

12.5 No employee shall be permitted to forego their vacation
period so that they may be paid in lieu of time off for vacation.

12.6 (a) Two vacation planners per year as per chart
outlined below will be introduced with Planner
#1 covering the period June ! to November 30
and Planner #2 covering the period December 1
to May 31. On or before the 5th day of March
and September in each year, the Corporation will
circulate a vacation planner so that employees
may write in their choice of vacation dates.
When preparing the semi annual vacation
schedule, the Corporation shall, subject to its
right to maintain a qualified working force, give
the choice of vacation dates to employees with
the greatest seniority within the work area o
division as appropriate. The vacation schedule
shall be completed on or before the 15th day of
April and October as the case may be and
when completed, copies shal be posted on the
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12.9 Each person who has been employed by the Corporation
on atemporary basis shall be paid vacation pay in accordance
with The Employment Standards Act, unless the Collective
Agreement provides a greater benefit for temporary employees.

12.10 The vacation pay which is due to an employee under
this Agreement shall not include overtime but shal include
shift premium. Vacation pay shall be caculated upon the basis
of annual saary on the date vacation commences.

ARTICLE 13 — HOSPITAL, MEDICAL, SICK LEAVE,
PENSIONS, GROUP INSURANCE

13.1 Health and Wage Loss Insurance Plans

(a)  The Corporation will pay {00% of the premiums
for the said health plans, as set out below:

— The Ontario Hedlth Insurance Plan

— The Liberty Heath Supplementary to the
Ontario Hedth Insurance Plan (effective
March 1, 1998, maximum prescription
dispensing fee $7.11 unless maximum ODB
dispensing fee is greater, and provide for
voluntary generic substitution except on
express ingtruction of physician)

— Liberty Health Extended Health Care
Benefits Plan, with $25.00 single and $50.00
family deductibles. The plan will include the
Deluxe Travel Plan.

— Effective March 1, 1998:

— Chiropractic coverage after OHIP exhaustion,
$300/yr max

— Hearing aid Coverage, lifetime maximum
$500.00
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(e)

Employees retiring with twenty (20) or more
years of service and enrolled in the above
insurance plans prior to retirement may elect to
continue such insurance coverage from date of
retirement to age 65.

Appendix “A” attached to this agreement outlines additional
provisions for these retirement group insurances.

Sick Leave

13.2 Employees in the bargaining unit shall be entitled to
the sick leave and retirement gratuity benefits as per the

following:
(a)

(i) Effective October I, 1985, permanent

employees with a seniority date prior to
February t, 1985, shdll be digible to a credit
of one day sick leave credit for each month
of sérvice with the Corporation. Such credits
shall be cumulative,

(i) Permanent employees with a seniority date on

or after February 1, 1985, shall earn (1) day
(seven hours) of sick leave credit for each
complete month during which they worked
all scheduled hours. (Parking By-Law
Enforcement Officers will earn one day (8.75
hours)). Vacation, Statutory Holidays,
Bereavement Leave, casua time off, time off
in lieu of overtime, or authorized Union
Business are considered hours worked. Such
earned credits shall be cumulative.

An absence (or absences) for any other reason
shall mean the employee does not earn sick leave
credits for that month, provided the cumulative
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ity

(2)

()

physician certifying as to their inability
to return to work and on similar request,
shall do so a the conclusion of each
thirty day period. The employer shall pay
50% of the norma and customary fee, if
applicable, for the certificate mentioned,
or obtain a certificate from the Corpor-
ation physician.
Re-employed personnel of the Armed Forces
shall receive the same Sick Leave Credit for the
time spent in the Forces as they would
have received had they remained with the
Corporation.

Sick Leave Credit earned by service in any
Department shall be credited to the employee
concerned, and sick leave pay to which the
employee is entitled shall be authorized by the
Department in which the employee is employed
at the time of illness.

Employees with a seniority date prior to February
1, 1985, and who are, at the time of their
retirement, actively engaged at their duties or
absent on duly authorized leave, shdl be entitled
to receive a sick leave gratuity on one, but not
both, of the following bases:

(i) Ott the date of retirement, such employees
may be granted a sick leave gratuity in
cash equal to their salary, wages or other
remuneration for one-half the number of
days standing to their credit and in any
event not in excess of the amount of one-
half year's earnings at the rate received
by the employees immediately prior to
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(ii)

plan under the provisions of The
Municipal Act, or any private Act of the
Corporation of the City of London,
become employees of the Council of the
Corporation of the City of London,
without interruption of employment by
another employer, the Director of Human
Resources shall ascertain, in writing, the
extent of the sick leave credits, if any,
standing to their credit in the plan of the
municipality or locad board formerly em-
ploying the employee, and the Director of
Human Resources shall teke such action
as may be necessary to place such sick
leave credits to the new employees credit
in the records of the City of London.

Employees who give notice of absence
due to sickness may be required to
produce evidence of sickness reasonably
satisfactory to the Director of Human
Resources. In the event the Corporation
requests an employee who is absent on
sick leave to submit to a medical
examination by a physician appointed by
the Corporation, the Corporation shall be
entitted to a copy of the physician’s

report.

(iii) Employees digible for income indemnity

or long term disability insurance do not
earn sick leave credits for any time they
were so dligible, unless the employee
returns to active employment, at which
time the employee would receive those
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Life and Wage Loss Insurance Plans
13.6 (a) The Corporation shal provide:

(i) A Group Life Insurance Plan under which
the life of each employee who is covered
by this Agreement will be insured to the
extent of two and one-half times an
amount equa to the employee’'s annual
sdary calculated to the next $1,000. up
to a maximum of $60,000. The cost of
the coverage in excess of $30,000. shall
be shared as follows: 80% to be paid by
the Corporation and 20% to be paid by
the employees.

Effective December 1, 1992 the
maximum amount of life insurance
coverage will increase to $65,000.00.

Dependent life insurance in the amount
of $25,000.00 on the life of the spouse
of the employee, and in the amount of
$12,500.00 on the life of each unmarried
dependent child of the employee is
optionaly available to each participant at
the entire premium cost of the employee
concerned. The definition of dependent
includes children to age 21 on to age 25
in full time attendance at an educationa
ingtitute, Election of coverage must occur
within 31 days of becoming dligible.

The disability waiver of premium benefit
will be provided to age 65, and the
Corporation will pay 100% of costs.

Employees will be insured under a Short

40
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(d)

Insurance shal commence 196 days after the
employee became sick, or upon the exhaustion
of their accumulated sick leave credits pursuant
to Article 13.2, together with any indemnity
insurance benefits, whichever is later. The benefit
shall continue until the earlier of recovery, death
of the employee, or until the employee reaches
age 65.

Effective with claims approved on or after
January 1, 1992, the maximum monthly bene-
fits noted above will incresse to $2800.00, and
the maximum benefit level will increase to 70%
of gross regular wages. Further information in
respect of this plan is set out in Appendix “B”.
The Corporation shall pay 160% of the premium
cost of Long Term Disability Insurance.

An employee who receives Short Term or Long
Term Disability Plan Benefits will be paid the
difference between those benefits and their
regular daily pay for any of the paid holidays
listed in the Collective Agreement which occur
during a period of absence for which those
benefits were paid. The aforementioned dif-
ference will be paid to the employee following
their return to work.

13.7  All of the insurance mentioned in this Article shall be
as particularly described and set forth in the respective policy
or policies of insurance. Any dispute over payment of benefits
under any such policy or policies shall be adjusted between
the insured or the beneficiary under such policy and the insurer
concerned, but the Corporation will use its best efforts to adjust
and settle any such dispute.

Every employee shdl be fully responsible for keeping
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14.4 The employer shall make available to the Union
through the Headlth and Safety Committee or upon request,
copies of any Supervisor's Report of Injury relating to its
members.

14.5 Where employees are absent as a result of an accident
while a work, or illness inherent to occupation, and, as a
result, is receiving Workers Compensation, as awarded by the
Workers Compensation Board, they shall be paid by the
Corporation the difference between their regular pay and the
Board’s award and the employees shall be paid such amount
for the period of the award or until such time as the employees
ceases to draw salary from the Corporation. If such employees
are not eligible for Workers' Compensation, they shall receive
sick leave pay according to this Agreement and the time off
shall be deducted from their Sick Leave Credits.

Effective June 1, 1987, for new workers compensation claims,
where employees are absent as a result of an accident while
at work, or illness inherent to occupation, and, as a result, is
receiving workers compensation, as awarded by the workers

compensation board, they shall be paid by the Corporation
the difference between their regular net pay as caculated by
the workers' compensation board and the board's award and
the employees shall be paid such amount for the period of
the award or until such time as the employee ceases to draw
salary from the Corporation. Those payroll deductions not
included in the calculation of regular net pay as cdculated by
the board will be deducted after the net is determined. Paid
holidays specified in Article 1 1. 1 occurring during the workers

compensation absence will accumulate for observance only
upon return to work.

ARTICLE 15 — GRIEVANCE PROCEDURE
151 (@ It isthe mutua desire of the Corporation and
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5 working days after the employee became aware or ought
reasonably to have become aware of the incident or
circumstances giving rise to the grievance. A policy grievance
or group grievance shall be taken up within and not after ten
(10y working days after the date of the incident giving rise to
the grievance or the aggrieved party ought reasonably to have
become aware of such incident or circumstances.

15.3 Thefollowing is the procedure which shall be adhered
to in processing grievances, save as otherwise provided in this
Article and in Article 17:

Step No. 1

The employee shall discuss the matter with their appropriate
Management Supervisor and an attempt shall be made to adjust
the employee’s complaint. At the request of either the
appropriate Management supervisor or the employee, one
member of the Union Grievance Committee shall be present
during such discussion.

Step No. 2

If the complaint is not settled within and not after five (5)
working days of the date of discussing the complaint with the
employee’s appropriate Management Supervisor (or if no
decision is received from the employee's appropriate
Management Supervisor within five (5) working days after
such decision ought to have been given), the complaint shall
be reduced to a written grievance and the aggrieved em-ployee,
and one member of the Union Grievance Committee, may
formally submit the grievance to the Director of Human
Resources. The Director of Human Resources, who may have
the assistance of the employee's Department Head, or their
nominee as required, shall take the matter up with the Grievor
and the Grievance Committee member within ten (10) work-
ing days after the date of the presentation of the grievance to
the Director of Human Resources. If the grievance is not
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the Chairperson. If the recipient of the notice fails to gppoint
an arbitrator, or if the two appointees fail to agree upon a
Chairperson within fifteen (15) days, the appointment shall
be made by the Ontario Ministry of Labour Office of
Arbitration upon the request of either party. The Arbitration
Board shall hear and determine the difference or allegation
and shdl issue adecision and the decision is final and binding
upon the parties and upon any employee affected by it. The
decision of amgjority is the decision of the Arbitration Board,
but if there is no mgjority the decision of the Chairperson
governs. The Arbitration Board shall not have any authority
to alter or change any of the provisions of this Agreement or
to substitute any new provision in lieu thereof or to give any
decision contrary to the terms and conditions of this
Agreement, or in any way modify, add to or detract from any
provision of this Agreement. Each of the parties to this
Agreement will pay the fees and disbursements of its appointee
to the Arbitration Board and will share equally the fees and
disbursements of the Chairperson.

ARTICLE 17 —
DISCHARGE AND DISCIPLINE CASES

17.1  Inthe event an employee who has attained seniority is
discharged or disciplined and the employee considers that an
injustice has been done, the matter may be taken up at Step 2
of the grievance procedure.

17.2 (a) If an employee is suspended without pay pending
investigation, a decision will be made by
Management within three (3) days to confirm or
cancel the suspension or to adjust the length of
suspension, except that in extenuating circum-
stances when a decision cannot be reached within
three (3) days, Management and the Union will

48



67

19y SUONE[OY JnoqeT oLeuQ
2yl J O ['¢p uonoas jo sasodind ay) Joj piepuels 19ss9| €
2IMNSU0D |[eYs SIY) pue yiiej peq ui 1pe 10U saop 11 papraod
uoseal ap1y vuoq Aue 10j d3kojdwa Alrotuss-uou 130 I0
Areuoneqoid e sstwusip JO aurdiosip Aewr juawafeuey L]

"a[qeimba put? 1snf 2q Lew yoigm

Iouuewr 1ayjo Aue ur adueasn3d oyl jo Juisodsip
JO “(aseo nop

jo uonusodsip ay1 Surpuad aroymas|a paaradal
sey oako[dwrd oyl uoneIdUNWAI AUE JO junowe
ay) 1oj 1daoxa) isof safem 1oy uonesuadutos
moya Jo yum askojdwa oy Juneisural

JO ‘uonoe s,uonerodioy) ayi Surujuod

Q)

(@
®

‘Buipni e oyew Aew pieog
3y ‘pieog uonenIqly ue 210jaq sawod Amp sundiosip v o
agreyosip 1oy 1surede aouvaai s 00kojdws UC alaypn, €41

‘uotsuadsns a2y} JO JUIWIOUIWIWOD
Yt 1oye Aep Sur{lom suo uel) IOJE[ JHIAS oU
u1 pue ajqeonoeld se UOOS S pauLIojul 2q [[Bys
uotu 2y ‘ased I8k syl up (q pue (e ZL1 Yim
souepiodor ur ‘uonednsaaul Surpuad papuadsns
st 2afojdwa U C 319YM $2OULBISWINIILD
1daoxa 9uasard Sureq premais e noyim aako[durs
uC oaurdrosip JO puadsns 10U [jeys juowageueiy

‘uotsuadsns jo
Kep 1811} 2U) 01 dAndEONAI 9q [jeys uoisuadsns
Jo ajep 2y) ‘pijea 3q 0} punoj sI uoisuadsns
ay) JI 10 swn [ewtou [[e 10 And daradal
[1eys aakojdwa ay) ‘paqjaoued st uorsuadsns atpy J|

‘uonedNsaAUr JayINg

Jo pouad © Sunnp jiom 0} pauinjal 3q [Jeys
2akodwa ay) 1ou JO Jayieym QUIULIBIAP O} 193

(@)



ARTICLE 18 —
PROTECTION OF EMPLOYEE'S POSITION

18.1 The Corporation agrees that it will not put out for
tender or contract or employ any person or persons or group
of persons for any job now filled by any employee falling
within the scope of this Agreement, so as to have the effect
of depriving employees covered by this Agreement of their
employment.

18.2 Technological Changes and Reorganization

a) When the Corporation is considering introducing
significant technological changes or reorgan-
izations such that either the employment status
or pay classification of employees covered by
this Collective Agreement will be affected, the
Corporation agrees to notify the union as far in
advance as possible providing known details of
the change and the foreseeable effects and
repercussions on employees. Thereafter the
employer agrees to notify affected employees.
Such information will be updated as new
developments arise or modifications to plans are
made.

b) Training Benefits — where, as the result of such
change, new or greater skills are required than
previoudy required, the Parties recognize the
mutual responsibility both of affected employees
and the employer to ensure that skills upgrading
is undertaken. To that extent practicable in
consideration of operating efficiencies, and giving
special consideration to the senior affected
employees, the Corporation will provide
employees with opportunities during working
hours to develop such skills within a reasonable
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19.6 The Corporation will provide at its expense prescription
glasses for employees required to operate video display
terminals, provided such glasses are prescribed, monofocular,
and ground for the specific focal length required for such use.
The Corporation’s cost is restricted to the cost of the lens,
and basic frames.

ARTICLE 20 — UNION CONFERENCE,
CONVENTION OR SEMINAR

20.1 Leave of absence with pay and without loss of seniority
shall be granted to not more than 3 employees who are elected
or appointed to represent the Union at a conference, convention
or seminar which may include other conference, convention
or seminar related Union business.

20.2 An employee who is elected or appointed to a full-
time elected position with the Union shall be granted leave of
absence without pay and without the other benefits provided
by this Agreement, but without loss of seniority, for a
maximum period of two terms in office, which terms shall
not exceed four consecutive years.

An employee who is selected or appointed to a full-time
position with the Union shdl be granted up to 12 months leave
of absence without pay and without the other benefits provided
by this Agreement, but without loss of seniority.

While on such leave of absence, the employee may make
across-the-counter payments to continue their medical, hospital,
pension and other benefits under this Agreement.

Upon the expiration of either of such types of leave of absence,
employees shall resume duties with the Corporation, or shall
be considered to have tendered resignation from the employ
of the Corporation if they fail to return at that time.
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€)

grandchild an employee shall be permitted to be
absent for not more than 2 working days with
pay, including the day of the funeral.

For a relationship beyond that such as uncles,
aunts, cousins, nephews, nieces, sisters-in-law
and brothers-in-law, spouse’s grandparents, the
employee shall be permitted to be absent from
work for one day with pay, for the purpose of
attending the funeral and/or a memoria service
for such relative.

Where specia circumstances arise, the time
limits in this section (22.2) may be extended by
up to two days at the discretion of the
Department Head.

ARTICLE 23 — TEMPORARY ASSIGNMENT

23.1 The provisions of this Article apply when the
Corporation proposes an appointment to a temporary
assignment, by filling:

(a)

(b)

a permanent position on a non-permanent basis,
or

a non-permanent position and it is agreed that
the Corporation has the right to do either, in
accordance with this Article.

23.2 A position is:

“non-permanent” if it has an anticipated duration
of 24 months or less.

23.3 An employee is

“non-permanent” if not entitled to seniority
pursuant to this Collective Agreement.

54



vy
v

3q [[eys sakojdws jusucurrod-uou e (Juawuisse aenonted
eyt ut ssnunuod juauidofdwa papiaoid) juowugdisse Lieloduwia)
remonted e our sysom (0g) AMIYL SN} Syl WY 65T
‘Keptjoy oy 1a)je Kep Furyiom Jengal isuj oy) pue Kepijoy )
a10jaq Aep 3urylom Ise[ oY) payiom ey ‘skeprjoy pred layio
10] UONIPUOD B St ‘[[eys pue Aepioy Avp N3l v 0) papnud
3q 10U [[eys dakordwo jusuewad-uou vy -saydde juoswoaify
3ANII[[0D) 9Y) JO IJONIY Iaylo ON "01 ¢ [onie-gns ui pajou se
1daoxa yuawasiSy 2ANDI[[0D) YL JO $'A[ PUB [] ‘0 [ ‘T SIONIY
Jo uosdajoad 2y} ARy PUE ‘', I[NPIYIS YIIA d5ULPIOIIT Ul
pied 2q [jeys 9afojduro wouewad-uou e ‘quawusisse Areroduwa)
v ur juawkopdwa Jo syoam (gg) Aty sty o1 Sunng  §'€T

K1idxo $) JO $H09M (Q) XIS UIYIIAL
pPaAladl J O ‘syaom (G[) uaayyyy jsed panunuod aq jou j[eys
pasod uasq | O U sey yomya juswufisse Lrerodws) v /¢7

‘paxnnboar sy wswugisse A1elodway Jo 20nou ou Ji Q)

quauwudisse L1elodwal Jo 210U 3y 0)
wensind pautodde st 9afopdws jusuewad ou Ji (v)

Juswusisse
Arelodway e [y 0) uosiad v any Lew uoperodio) syl  9'¢g

uawudisse Kierodwsy 18313 a1 01 s1YSu1 [e dn 2a15 Ia
wawusisse Arelodwis puodas © 10J [njssaaons Apjuonbasqns
Suawugrsse Arerodwa) e o) poyurodde “aakojdwo yusueuwntad
v eyl pajou s1 3] (B)g g o[ondy ul paurino porad e sy
01 103[gns juesiidde oy [nyssacons Jr pue (B)7'g SPIIY YU
doueplosse ut syuswugisse Arejodwia) pajsod 10 paispIsuod
aq [nim seakojdwd yusuvwirad woiy suoneonddy ¢¢z

uswugisse Aerodwa) sy jo uvonuinp
paredionue ay; aess [eys aonou yons ‘s[qissod a1aypy ‘parsod
9q [eys sy}oam (1) 2Alam) ueyl alow jo uopeinp pajedionue
U C sey yorym juswugisse Lresoduwal v jo 9910N vz



covered by all terms and conditions of the Collective
Agreement, except as noted in sub-article 23.10. Benefits once
earned in accordance with this 30 week provision will
continue, during any probationary period, providing there is
no bresk in service

23.10 The following limitations apply to non-permanent

employees:
(a)
(b)

(©)

()

no seniority is earned

The Corporation may, in it's discretion, lay off
or terminate the employment of a non-permanent
employee:
(i)  except that in the event of a disciplinary
termination Article 17.4 shall govern.

(i)  without notice in the case of atemporary
assignment which has not been posted.

(iii) upon five (5) working days notice in the
case of a temporary assgnment which has
been posted and to which sub-article 23.8
applies.

(iv) upon ten (10) working days notice in the
case of a temporary assignment which has
been posted and to which sub-article 23.9

applies.
A non-permanent employee is not entitled to

“bump” and may be bumped in the event of lay-
off.

It is specifically noted that a non-permanent
employee is not digible to participate in the
Ontario Municipal Employees Retirement
System.
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their length of service to assume the permanency
date of the next most senior long term temporary
employee until the permanency date of the
successful applicant is reached. Where the
permanency date is the same, length of service
will be determined by the origina employment
application date.

23.12 After twenty-four (24) months duration, a non-
permanent position shall be deemed permanent and the
incumbent in such position shal be confirmed in the position
without posting.

ARTICLE 24 — PART TIME EMPLOYMENT

24.1 The Corporation may hire no more than four part-time
employees per existing Department subject to the following
provisions.

(a)  All part-time vacancies shal be posted in
accordance with the provisions of Article 8 of
this Agreement;

(b)  All terms of the Collective Agreement shdll
apply to successful applicants for part-time
vacancies except that benefits, seniority, vacation
and progression on the salary grid shdt be pro
rata based on hours worked annually.

242 A part-time employee is defined as an employee who
is regularly scheduled to work up to twenty-one (21) hours
per week and, may occasionaly work more than twenty-one
(21) hours per week to facilitate certain jobs. In no case will
a part-time employee work more than 84 hours in two (2)
consecutive pay periods.
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Department Head prior to commencement. Reimbursement will
be upon receipt of evidence of successful completion of the
course and tuition paid.

27.2 If employees wish to take time off from work for
attendance at a University, College or Indtitute to take a course
of ingtruction oriented towards their work, the Department
Head concerned may grant such time off providing the
employees shall make the time up on an hour for hour basis,
and further provided that such attendance will not interfere
with the regular operation of the Department. Such time, if
possible, shal be made up during the day in which the time
is taken off, but in no instance shall the time be made up on
a Saturday, Sunday or Holiday. If it is not possible for the
employees to make up the time, they shall be paid on a pro-
rata basis for the actual hours worked. Payment for such
courses shall be in accordance with Article 27.1.

27.3 At the discretion of the Department Head, employees
shall be alowed leave of absence without pay and without
loss of seniority to upgrade their education.

ARTICLE 28 — LAY-OFF AND RECALL

28.1 Whenever a position is declared redundant or the
Corporation proposes to reduce the work force without
declaring positions redundant, the Corporation shalt
immediately notify the Union of itsintention at the same time
it provides the incumbent(s) with the notice of lay-off. The
Corporation shalt notify employees subject to layoff in
accordance with the Employment Standards Act.

28.2 If the Corporation proposes to reduce the work force
without abolishing positions, the Corporation shal give the
incumbents of the positions which it proposes to make vacant
notice of lay-off.
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28.6 Any employee who has completed their probationary
period and is laid off, may continue to participate in the
hospital and medicd plans available to the employee for a
period of up to six (6) months, provided that the employee
pays to the City Treasurer, the full premium cost of such
participation, not later than the twenty-fifth (25th) day of the
month prior to the month of which the payment becomes due.
If such payment is not made as aforesaid, the employee’s
participation in these Plans shall be terminated forthwith. An
employee who is recalled will be reinstated in the hospital
insurance and medica plans immediately upon return to work.
The premiums for al of the plans will be paid effective the
first day back at work as if the employee has not been on
lay-off. Premiums which were paid in advance by the employee
will be recalculated so that the Corporation will pay on a pro
rata basis for the period in the month during which the
employee paid the full premium. The employee will be
refunded the difference arising from the recalculation.

28.7 When temporary or probationary employees are returned
to work in their former postion after a layoff of not more
than ninety (90) calendar days, they shal be paid at a rate
not less than the rate they were receiving prior to layoff.

28.8 When employces are to be laid off, they shall be
allowed reasonable time off during their fast shift in order to
attend to any personnel or pay related matters not yet settled.

ARTICLE 29 — GENERAL

29.1  Either Party to this Agreement may, within the period
of 90 days before the Agreement ceases to operate, give notice
in writing to the other Party of its desire to bargain with a
view to the renewal, with or without modification, of this
Agreement. Within {5 working days of receipt of such notice,
or within such further period as the Parties agree upon, they
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Class
Code

co101
C0103
C0104
C0304
C0307
co3t12
C0313
C0319
C0320
Co321

C0330

€0335
C0343
C0349
C0350
C0351
C0352
C0353
C0354
C0355
C0356

SCHEDULE “A” — POSITION CLASSIFICATION AND SALARY SCHEDULE
EFFECTIVE JANUA™Y £ @908

Position Title

Mail and File Clerk

Typist Clerk

File Clerk

Centrex Operator

Office Clerk. Maintenance
Support Clerk - Building
Clerk - Committee of Adjust.
Students (No Evaluation)
Clerk - Assessment
Corporate Support Services
Clerk

Administrative Assistant
-Administration

Casework Team Clerk
Account Processing Clerk
Tourist Counsellor
Invoice/Typist Clerk

Parking Inquiry Clerk
support Clerk Il

Clerk. Lotteries Il

Municipal Elections Clerk
Filing Clerk

Traffic Survey Clerk (Temp.)

Depanment

Community Services

City Clerk's

City Clerk's

City Clerk's

Environmental Services
Planning and Development
City Clerk's

City Clerk's
City Clerk's

Community Services

Community Services
Environmental Services
Tourism London
Environmental Services
Environmental Services
Finance and Administration
City Clerk's

City Clerk's

Community Services
Environmental Services

Year

Jan. 5, 1998
Jan. 4, 1999
Jul. 5,1999
Jan. 5, 1998
Jan. 4. 1939
Jul. 5,1999

Stant

16,423
16.587
16.670
18.887
19.076
19.171

Months

18,008
18,188
18279
20776
20984
21,089

1
Year

19,710
19,907
20,007
22868
23.097
23212

18
Months

20,549
20,754
20858
23,853
24092
24212

2
Years

21,380
21,594
21,702
24,853
25102
25,228

30
Months

22,584
22810
22924
26,670
26,937
27,072



(]

Class
Code

C0404
Co412

Co425

C0440
C0442
C0450

C0452
C0453

C0455
C0458

C0460
Co4s1

Co462
C0463

C0464
C0465
C0466

C0468
C0470
Co471

C0472
C0473
C0474

C0475
C0476

Position Title

Invoice & Processing Clerk
Data Ent /Accounts
Admini 3 ration

Divisional Admin. Assistant
FécilﬂiésC[ NS

S wpo it Clerk -

Clerﬁo 0

Parking Meter Collector/
Maintainer

Divisional Admin. Assistant
- Buildin

6
Department Year Start 6 Months
Finance and Administration Jan.5,1998 20,120 22,335
ClerkCommunity Services Jan.4,1999 20,321 22,558
Jul. 5, 1999 20423 22671

Environmental Services

Finance and Administration

Reception/Licensing  City Clerk's
Environmental

Services

Planning and Development

Divisiona Admin. Assistant Environmental Services

Technical Services
Convention Clerk
Administrative Assistant

Economic_Development

Financial Clerk

Administrative Assistant

-Solid Waste

Custodian

Administrative Assistant

- Sports

Receptionist Typist Clerk

Office Services Receptionist

Data Entry Clerk

-PCP Operations

Committee Clerk

Cffice Services Clerk

Administrative Assistant

- Public Service

Sanitation Clerk

Senior Tourist Counsellor

Divisional Admin. Assistant

- Ontario Woks-London

Data Entry/Transfer Clerk

Customer Service Rep

Tourism London
Citv Administrator's

Communtity Services
Environmental Services

Environmental  Services
Community Services

Environmental = Services
Finance and Administration
Environmental = Services

City Clerk's
Environmental Services
Environmental Services

Environmental Services
Tourism London
Community Services

Finance and Administration
Planning and Development

1

24,811
25,059
25,184

2
Yoars
26,053

26,314
26,446

3

27,316
27,589
27,727

4
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Class
Code

C0526
C0527

Lab Clerk - Pollution Control

Engineering

Divisional Admin. Assistant

. Public Service

Laboratory Tech. Outside

Customer Service Clerk

. Recreation and Programs

Divisional Admin. Assistant

Recreation and Programs

Clerk. Tax Adjustment

Clerk Planning

Divisional Admin. Assistant

. Transportation

C0548 Social Services Clerk

(0549 Office Clerk Fleet Services

C0550 Support Clerk | Purchasing

C0551 Budget Clerk

C0552 Operations Services Clerk

C0553 Admin. Assistant Realty

C0558 Divisional Admin. Assistant
Wastewater

C0559 Admin. Assistant-By-law
Enforcement

C0561 Parking Enforcement Officer

C0562 Customer Service Rep
Building

C0563 Admin. Assistant Finance

C0565 Customer Service Clerk
Revenue

C0566 Divisional Admin. Assistant

C0537
C0538

C0542
€0545

C0546
C0547

Subdivision and Development

C0567 Cashier Parking
C0568 Senior File Clerk

Department
Environmental Services

Environmental Services

Environmental Services
Community Services

Communtity Services

Finance and Administration
Planning and Development
Environmental Services

Community Services
Environmental Services
Finance and Administration
Finance and Administration
Environmental Setvices
Legal Services
Environmental Services

Planning and Development

Environmental Services
Planning and Development

Finance and Administration
Finance and Administration

Environmental Services

Environmental Services
City Clerk's

Year

Jan. 5, 1998
Jan 4, 1399
Jul. 5.1999

3 1
Stat  6Months  Year
21,334 23749 26413
21,547 23986 26,677
21,655 24105 26,810

2
Years

3
Years
29,128

20,419
29,566

4
Years

30,757
31.065
31,220
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Class

Code  Position Title Department Year
C0609  Senior Cashier Finance and Administration Jan. 5, 1998
C0612  Administrative Clerk Community Services Jan. 4, 1999
C0626 Case Assistant Community Services Jul.5, 1999

C0628 Senior Election Clerk City Clerk's

C0635 Collection Clerk Finance and Administration

C0638 Divisional Admin. Assistant  Environmental Services
Maintenance

C0639 Corporate Seivices Assistant Gity Clark's

C0640 Laboratory Technician - Inside Environmental Services

C0643 Documentation Clerk City Clerk's

C0644 Personnel/Pavroll Services ~ Environmental Services
Control Clerk

C0645 Clerk By-laws City Clerk's

C0646 Clerk - Local Improvement  City Clerk's

C0647 Clerk. Zoning City Clerk's

C0648 Accounts Receivable Clerk Finance and Administration
C0649 General Accounting Clerk Environmental - Services
C0651 Admin. Clerk - Water Environmental Services
0652 Admin. Assistant-Pollution Environmental Services
Control - Operations
C0853 Divisional Admin. Assistant Environmental Services
- Security

C0654 Tax Cerificate Clerk Finance and Administration

22,577
22,803
22917

6
Months

25,169
25,421
25548

1
Year

28,054
28,335
28,477

2
Years

29,514
29,809
29,858

3

30,878
31,288
31,444

4
Years

32,800
33,128
33,294
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Class 6 1

Code position Title Department Year Start  Months Year
C0715 Planning Technician Planning and Development  Jan.5,1998 23,798 26,308 29,128
C0719 Public Service Representative  Environmental Services Jan.4,1999 24036 26571 29419
€0720 Accounting Clerk Finance and Administration ~ Jul. 5,1999 24,156 26,704 29,566
C0721 Waterworks Dispatcher Environmental Services

C0722 Supply Clerk Finance and Administration

C0723 Senior Print Clerk City Clerk's

0724 Inventory Control Clerk Finance and Administration

C0726 Contract Clerk Environmental Services

C0727 Administrative Clerk-Economic Gity Administrator's
Development

C0728 Support Technician-Subdivision Environmental Services
and Development

C0729 Mechanical Maintenance Person  Environmental Services

C0730 Parking Enforcement-Senior Clerk  Environmental Services

C0731 Parking Meter Technician Environmental Services
C0732 Administrative Assistant. Aquatics ~ Community Services
(0733 Budget Analyst Finance and Administration
C0734 Financial Management Trainee Finance and Administration
C0735 Tax Accounting Clerk Finance and Administration
C0736 Technician Il Technical Environmental Services

Services and tnspection
C0737 Senior Lotteries Clerk Citv Clerk's

2
Years
30425
30,729
30,883

3
Years
31,717
32,034
32,194

4

33,015
33,345
33512

5
Years
34,843
35,191
35,367
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Class

Code Position Title Department

0811 Computer Operator/Technician ~ Finance and Administration

C0822 Property Officer Legal Services

0823 Senior Customer Service Rep. Planning and Development
-Building

0826 Program Assistant/

Enforcement Officer Planning and Development
C0831Technician-Water, Sewer.Drainage ~ Environmental - Services
0834 License Officer City Clerk's
C0835 Information Services Co-ordinator ~ Tourism London
C0836 ConventionServicingand SalesRep.  Tourism London
C0838 GIS Data Technician Environmental Services
C0839 Accounts Payable Clerk Finance and Administration
C0841 Fleet Assistant/Scheduler Environmental Services
0842 Lab Technician | Environmental Services
0843 Supervisor-CustodialServices ~ Environmental Services
C0844 Senior Customer Service Clerk Community Services

Year

Jan. 5, 1998
Jan. 4, 1999
Jul. 5, 1999

Start

26,464
26,729
26,863

6 i
Months  Year
29,180 32,167
29472 32,489
29,619 32,651

2
Years
33,580
33916
34,086

3
Years
34,991
35,341
35,518

4
Years
36392
36,756
36,940

5
Years
36,886
37,255
37,441



0L

Class

C0920 Stores Supervisor

C0928  TechnicalServicesand Inspection

Technician

C0931 Waterworks Inspector

C0933 Caseworker

0934 Accounts Payable Supervisor
C0935 Supervisor Reception

and Licensing

C0937 Office Systems/Project

Co-ordinator

C0938 Technician Maintenance
C0940 Technician Public Service
C0941 Technician. Solid Waste
€0942 MunicipalLaw Enforcement Officer

C0944 Farms Analyst

Department

Finance and Administration
Environmental Services

Environmental Services
Community Services
Finance and Administration

City Clerks

Community Services
Environmental - Services
Environmental  Services
Environmental - Services
Planning and Development
Finance and Administration

Year

Jan 5. 1998
Jan 4, 1999
July 5, 1999

Start
27,686
27,963
28103

6
Months
30,536

30.841
30,995

1

33,708
34,045
34215

2

35117
35,529
35,707

3

36,654
37,021
37,206

4

38,124
38,505
38,698

5
Years
38,929
39,318
39,515



IL

Class
Code Position Title

C1001  Engineering Aide |

C1004 Planner |

C1011 Traffic Programmer Analyst
€1029 Job Developer

C1033 Computer Repair Technician
Cl 034 Collector - Realty Tax
C1035 Travel Trade Co-ordinator
C1036 Buyer

C1037  Collector Business Taxes
C1038 Salesand Marketing  Assistant
C1039 Committee Secretary
C1040 Curent Budget Officer
C1041 Developmentand Zoning Officer

rtment

Environmental Services
Planning and Development
Environmental  Services
Community Services
Finance and Administration
Finance and Administration
Tourism London

Finance and Administration
Finance and Administration
City Administrator's

City Clerk's

Finance and Administration
Planning and Development

€1042 Technician - Pollution Control Environmental Services
Cl 043 Technician- Subdivision and Devel. Environmental Services
C1044 Design Technician - Transportation Environmental Services

1045 MMS Co-ordinalor
Cl 047 Traffic Signal Technician
C1048  Architectural Plans Examiner|

Environmental - Services
Environmental  Services
Plannina & Development

C1050 Supervisor-Support Services Community Services

Year

Jan. 5, 1998
Jan. 4, 199%
Jul. 5, 1999

Stant

28,820
29,209
29,355

6
Months
31,958
32,278
32439

1
Year
35,281
35,634
35812

2
Years
36,840

37,208
37.394

3

38,373
38,757
38,951

4
Years
39,954
40,354
40,556

5
Years
40,973
41,383
41.5%



Class
Code  Position Title Department
C1104  Facilities Systems Tradesperson Environmental Services
Cl 112  LandscapeArchitecturallntern  Planning and Development
C1115  Senior Inspector (Water) Environmental Services
C11 17 Property Appraiser/Negotiator Legal Services
Cl 118 Administrative Services
Co-ordinalor Environmental Services
C1119  Current Budget and
Process Officer Finance and Administration
C1120 Special Caseworker Il Community ~ Services
C1121 Supervisor. Documentation City Clerk’s
Cl122  Secretary/Treasurer
Committee of Adjustment  City Clerk's
C1123 Mechanical Plans Examiner  Planning and Development
Cl 124 Technologist Interiors (Facifities) ~ Environmental Services
C | 125 Technologist- Architect{Faciliies) ~ Environmental Services
C1126 Technologist Mechanical
{Facilities) Environmenta! Services
Cl 127 Planning Technician
(Transportation) Planning and Development
1128 Financial Analyst Community Services
C1129 Plumbing Inspector Planning and Development
Cl130 Treasury Management Officer Finance and Administration
C1131  Senior Technical Services Environmental Services
and Inspection Technician

Year

Start

Jan.5,1988 30,142
Jan 4,1999 30443

Jul. 5, 1998

30,595

6 1
Months  Year
35,196  36.850
35548 37,218

35726 37405

2
Years
38.489

38,874
39.068

3

40,123
40.524
40.727

4

Years
41751
42,169
42,380

5
Years
43,016
43,446
43,663



Class
Code  Position Titl Department

C1203 Landscape Planner Planning and Development
C1211  Technologist Traffic Operations ~ Environmental = Services
1215 Supervisor Computer Operations Finance and Administration
Cl 217 Water Technologist Maintenance Environmental Services
1220 Accounting Supervisor Finance and Administration
C1221 Capital Budget Officer Finance and Administration
C1222 Supervisor Revenue Finance and Administration
C1223 Supervisor Taxation Finance and Administration
C1224 Special Caseworker | Community ~ Services
1225 Plan/Building Inspector Planning and Development
C1226 Technologist Drainage Environmental  Services
1227 Business Systems Analyst Finance and Administration

Year  Stat

Jan.5,1998 31,376
Jan.4, 1998 31,690
Jul.5,1999 31,848

6
Months
36,684

37,051
37,236

1
Year
38.429
38,813
39,007

2
Years
40,144

40,545
40,748

3 4
Years Years
41,864 43,572

42,283 44,008
42494 44228

5

45,058
45,510
45,738
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Article Number Frequency

Custodial _Staff

Safety Shoes | As required and no more
frequently than 24 months

Shop Coats | As required

Wash & Wear

- Shirts 3 May 1

- Trousers or 3 May [

- Ladies pantsuits 3 May

Parking Meter Staff

Summer |ssue:

Jacket | As required

Blouses/Shirts 3 May I

Skirts/Slacks 2 As required

Ties 2 As required

Raincoat/Rainsuit L As required

Spring & Fall | As required

Overcoat

Hat | As required

Safety Shoes/ 2 As required and no more

Police Boots frequently than 24 months

Uniform Purse | As required

Winter Issue:

Shirts/Turtle Neck 3 Oct 1™

Sweaters

Blouses/Turtle 3 Oct I*

Neck Sweaters

Rubber Overshoes/ | As required and no more

Winter Boots frequently than 24 months

Slacks 2 As required

Winter Hat | As required

Hooded Parkas | As required

Gloves (lined wintefr) | As required

Shop Coat i As required

Environmental Servicgs - Laborgtory Staff

Shirts 3 Annually

Pants 3 Annually

Lab Coat l Annually
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May 11, 1998

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL UNION 101
London, Ontario

Ms. Shelley Navarroli, President,
c/o Ms. Cindy Cossar, Secretary,
C.U.PE,, Locd 101,

City Hall.

Dear Ms. Navarroli:

The Corporation agrees that all rights, benefits and privileges
which the employees now receive or possess shall continue to
be enjoyed, possessed and held by the employees, as provided
in the 1997-1999 Collective Agreement.

This letter shall form part of the Collective Agreement

1. A Malpass. City Glerk
! : st =
s

oLet
Of L M

T LT

P

D. Haskett. Mavor

BY HAND
ACKNOWLEDGED: (LOCAL 101)

Navarrofl. Prcsidcni/7 o
-
——— ,i&gé'—v

C. (‘05§ar. Sedretary
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the retiree must be domiciled in Ontario.

the retiree will waive any right to claim against
the Corporation and the Carrier in the event
coverage lapses by reason of any act or omission
on theretiree’ s part in fulfilling any of the terms
and conditions of the plan.
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OWN OCCUPATION

NERVOUS AND MENTAL
RESTRICTIONS

WAIVER OF PREMIUM

UNDERWRITING
METHOD

PREMIUM SHARING

2 years own occupation.
Beyond that. any occupation.
Also the L.T.D. Plan provides
for a two year rehabilitation
period with a 50% benefit
level.

Must be under the care of a
psychiatrist — if not, benefit
could be reduced to a 50%
level.

No premium is payable if
eligible for benefit.

Fully pooled as opposed to
experience rating.

100% paid by the employer.

IMPLEMENTATION DATE October |, 1985.
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LETTER OF UNDERSTANDING

BETWEEN:
CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 101
(Local 101)
A N D

THE CORPORATION OF THE CITY OF LONDON
(The City or The Corporation)

Whereas Local 101 has filed grievance Policy 7-96 relating
to the granting of leaves of absence;

And whereas the Partics wish to resolve this dispute without
the need for litigation;

They hereby agree as follows:

I.  This agreement relates solely to the granting of leaves
of absence for personal reasons, which are not
emergencies. Emergency leaves of absence shdl ill be
governed by Article 21.2 and the remainder of the
Collective Agreement.

2. Notwithstanding any provision of the Collective
Agreement between Local 10} and the City which
restricts the granting of leaves of absence, an employce
who desires a leave of absence without pay for personal
reasons shall make a request in writing to the applicable
department head, as far in advance as possible, setting
out the time period for which the leave is requested.

3. Having regard to al the circumstances surrounding the
request including its operational requirements, the
Corporation may, pursuant to the Letter of Under-
standing, in its discretion grant an employee aleave of
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or dter their request for a leave of absence in light of
this Letter of Understanding.

Leaves of absence of onc (1) day or more, and less than
five (5) days taken before the date of thisagreement shall
not count towards the eight (8) such leaves an employee
may take in 1997.

9. This agreement shall have no effect or application on
existing arrangements for union leaves of absence,
education allowances, bereavement leave, pregnancy and
parental leave, jury duty or citizenship leave.

10. The Union shall not pursue any grievance filed on behalf
of an employee who has an alrcady approved leave of
absence withdrawn or denied by the Corporation in
accordance with this Letter of Understanding.

Signed this ééi day of March, 1997

For the Corporation For the Union

Wﬁn( A Al A il
T Ui S
KT ;‘Z; v (rts. fdireon v
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a collective of duties previoudy held by employees,
within a minimum of three years.

Signed this 2* day of December, 1997.

For the Corporation For the Union
Tl Sl 4yt
9 7 /%/«/L%

; - N
m Lﬂsz v

- A

I

88



68

2} INq ‘2INSO[D JO UOTICIZ[IAP € JO JUdAD 1) Ul POINUd
aq 10U [ 7] aponty sad se ydeoxa pouad yons Aue
Suunp sjuswked LU[IQeSIp YOIS 01 PIINUS 9Q 2SIMIYI0
pinom oym saakodwa jeyy paarde Kqjeaoads sty g

-amso[d jo porrad ayy 10y Led aaresol jou
[[eys pue ‘oinsopo jo powuad oy) Jof jgo pre| Ajuerodurs)
3Q O} palopIsSuOd 2q [[eys S9OIAIIS [eNU3sSa apiaocid o)
paxmbay 10U soakojdwo [[e ‘aaoqe -¢ ul psjou se ydsoxg 4

¢‘porrad siyy Supnp Aed snunuos o1 swy K10jes
-uadwod QWIHBA0 JO Nay Ul JUI) paje[awndde JO Sul
uoneseAa Jo wioj oYy up Jurmo sur asn few ssakojdwy ¢

‘parfey aq {[im 19fojdws ayy £Qq [e1IU9SSS PaUIasp 3soU)
jdooxo suoneredo [[e ‘uopeIe[oap USNS JO JUIAD S) U] ‘T

‘sporad 2Insopd SBUNSHIYD ay) Jo [fe JO Aue Suunp
2INSO[0 © U0 9PIOdP ‘UONIdSIP 2[0S S Ul ‘Kewu [1duno)) °|

:(pourad 21nso[d sewysuy) SC
umouY) JUSWSAITe 2ANO[0D G661 - L6GT 2Y) JO UL ay) 10]
aAg §, 18k MaN JO uoou pue el Surxog usamiaq suonerado
Jojpue SanI[IoR) pajear pue [[eH A1) JO saInso[d of 10adsal
Yiia Suimol[og ayi 01 sa1de uotun) 2y, pue Jekofdury ayf,,

107 19907 Adi1D 07 2[quoiadn Sajifian]
paipjal puv JJoH &) - SPOFJ JAMs0[) SUWSIY) THY

(1afopdury ayr)
NOANOT 40 ALID THL A0 NOLLVHOJdd0D HHL

any
(uworupy ayy)
10T 'TVDO1
‘SHAXOTIWA DOI'TA0d 40 NOINN NVIAYNYD

INHIM LI
ONIANVLSHIANN A0 HILLAT



employees who would otherwise be entitled to STD, LTD
or WCB related benefits will remain entitled during any
periods of closure.

6. Grievances or other actions taken by the union with
respect to Christmas closure periods shall be limited to
those dedling with the application of this agreement.

hristm losure Peri

7. This agreement is made without precedent or prejudice,
particularly with respect to either Party’s rights at the
conclusion of the agreement.

Signed this __A# day of December, 1997

For the Corporation For the Union
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12.02 Vacations

Three (3) weeks after one (1) year.

Three (3) weeks plus one (1) day after Six (6) years.
Three (3) weeks plus two (2) days after seven (7) years'.
Three (3) weeks plus three (3) days after cight (8) years
Three (3) weeks plus four (4) days after nine (9) years'.

Four (4) weeks vacation after ten (I0) years continuous
service prior to the first day of July each year.

Four (4) weeks' plus one (1) day after thirteen (13) years'.
Four (4) weeks' plus two (2) days after fourteen (14) years'.
Four (4) weeks' plus three (3) days after fifteen (15) years'.
Four (4) weeks' plus four (4) days after sixteen (16) years'.
Five (5) weeks vacation after seventeen (17) years continuous
service prior to the first day of July each year.

Five (5) weeks' plus one (1) day after twenty-two (22) years .
Five (5) weeks plus two (2) days after twenty-three (23)
years'.

Five (5)- weeks plus three (3) days after twenty-four (24)
years'.

Five (5) weeks plus four (4) days after twenty-five (25)
years'.

Six (6) weeks' vacation after twenty-six (26) years' of
continuous service prior to the first day of July each year.

ARTICLE 13 — HOURS OF WORK

Except as otherwise provided for in this Agreement, the normal
work week and the normal work day shdl be as follows:

13.01 Normal Work Week

(a) 40 Hour Employees:
Five (5) days, Monday to Friday inclusive, eight
(8) hours per day, totalling forty (40) hours pei
weeK.

92



€6

[eurtou sy Sunnp payiom sinoy qie ‘porad dud Lue ur syjys
[eUOISEI2G (G) dALY URY) $SI] SIom 2aKkojduwd [enpratpul UC Jj

1O ] 21911y Ul N0 J9s SC ‘ajel JWIA0
srqeordde oy e pred aq qeys sAeprjoy pred 1o Aepinieg
SINOY (080 PUOAaq paxlom smoy [y ‘Aeproy pred JO Aepinmjeg
sInoy (Qpgo [nun anupuod Aewr oI0Jaq Aep oyl paueIs JIys
[euorsesso ue iey) 1daoxs ‘sdeprjoy pred pue Lepung ‘Aepinjes
Fuipnjoxs sAep 2ANNOISUOD (¢) SAIY) ULY) SSI] IOJ PINPoYds
aq 1ou [[eys oako[dwd [enpialpul Aue 1oj SPIUS JRUOISEII)

‘pred st [0pT 2Oy
ur o 338 se ‘ajer swiaao g[quaridde ayy ssapun ‘Aepung
simoy Q0tg pue sinoy JooQ pue Aepinje§ sinoy (0t pue
SINOY (080 US3M19Q PayIom 2Q JoU [[EyS SIS [RUOISEOID

'sqof ule)1ad 2)RN[IOR) 0) SINOY [PUWLIOU 13} JO INC YIoM 0)
sauInl snotrea e painbar aq Aewr oygm Ing ‘Kep jIom [euLIou
e Supjiom Ajewtou saskojdwrd SOA[OAUL PIYS [EUOISEID0 UY

SIS [euoisedxn)
‘1a8euewr
uswniedap oyt £q paurusiep se poued young
moy (1) auo Io Inoy (Z/[) Jey-ouo v Surpnjout
‘Wd 0g'y PUB NV GT:8 U33m1aq pa[npayos
aq o3 sinoy ("7,2) 1911enb-auo pue usaag
:seakordwyg InoH ,9¢ @
-pousad youny oy (%) jiey-auo e Furpnpour
‘N 00'F PUE WY Qg:L U2am1aq sInoy (8) 13ig
saakopdwg oy oy (8)
fe@ Yiop [eULION Z('€T
‘(9o Jad smoy */,9¢) 1e11enb-auo put? xis-A1ry)
Surqesor ‘Aep tod smoy (7y,L) 1oyenb-ouo pue
U2A3S “dAISNpour Aepriq 0} Aepuoiy sAep (§) SAL]
:saakordwsy ol ,9¢ @



pay period, excluding paid holidays and overtime hours, shall
have the appropriate shift bonus added for the whole pay
period.

An occasional shift worker returning to normal day work as
per 13.02 shall not require the minimum sixteen (16) hours
off between the time he or she finishes the occasiona shift
and returns to his or her normal day work.

Notice of required occasiona shift work shal be given within
the hours of the third regular shift of the employee, prior to
the working of the employee's scheduled occasional shift.
Overtime — Shift Workers

Except as otherwise provided for in this Agreement, time
worked in excess of the regularly scheduled shift — eight (8)
hours per shift for forty (40) hour scheduled employees and
seven and one-quarter (7'/,) hours per shift for thirty-six and
one-quarter (36'/,) hour scheduled empioyces — shall be at
the rate of double time.

Shift Day

All hours of a shift shall be deemed to be included in the
calendar day in which the shift started.

Lunch Periods

Lunch periods shall be scheduled by management but a shift
employee will not be required to work more than five (5)
continuous hours without a lunch break.

Shift Bonus
Shift Bonus shall be paid in accordance with Article 14.03.

At no time shall shift bonus and overtime rates be paid fo
the same hours.
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considered a call-out but time worked shall be paid applicable
overtime premium rate.

14.03 Shift Bonus

Established shifts shall be bonused in accordance with the
following:

Occasional Shifts -- 80 cents per hour worked
14.06 Meal Allowance

The management shall not require employees to carry or
provide more than one (1) meal on a day work is performed.

When employees are required to work overtime continuous
with and in excess of their normal hours for more than one
(1) hour, they shall be reimbursed for reasonable meal
expenses during this period by management. and every four
(4) hours thereafter.

If employees prefer not to have this meal. the management is
excused from this obligation.

14.07 Notice of Overtime

The management will endeavour to give employees required
for planned overtime work, which is to be performed outside
the normally scheduled hours, at lcast twenty (20) hours
advance notice of such planned overtime during the normal
work week and not later than Friday before noon for weekend
overtime work.

14.08 A minimum of one (1) hour at the applicable premium
rate. or the actual time worked at the applicable premium rate.
whichever is greater, shall be paid for al week-end planned
overtime Whether worked or not unless notice of cancellation
is given not later than twenty-four (24) hours previous to
scheduled starting time of work.
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For periods of absence of more than five (5) working days,
the employee shdll provide a doctor’s certificate within the
first fourteen (14) days of absence, and subsequently as the
management may require. All such certificates shall be signed
by a physician legdly licensed to practice medicine and
personally attending the employee for whom the certificate is
submitted.

23.04 Eligible employees shall receive benefits under this
Article for a period of not more than seventeen (17) weeks at
full regular pay for any one disability.

If after the termination of any disability under this Article,
such employee again becomes disabled due to the same or
related causes. such later disability shall be treated as a
continuation of the previous disability, unless such employec
has completely recovered from the previous disability and was
continuoudly and actively at work on full time and for a full
pay period of &t least thirty (30) days after termination of the
previous disability.

23.05 When an employee has had four (4) incidents of sick
leave in a calender year, payment for subsegquent incidents of
sick leave for the balance of the year shall commence on the
second consecutive working day of such leave. An incident is
defined as any period of four (4) hours or more for employees
in the forty (40) hour schedule and three and one-half (3'/,)
hours or more for employees in the thirty-six and one-quarter
(36',) hour schedule.

23.06 Permanent employees shal be alowed time off not to
exceed four (4) hours per year for medical or dental
appointments. This time may be taken as four (4) one (1)
hour, two (2) two (2) hour or one (1) four (4) hour
appointment(s). Time off shall be arranged with the immediate
supervisor concerned prior to the gppointment. Employees shall
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Green Shield Supplementary Plan or equivalent
for semi-private care

Green Shield Extended Hedlth Care Plan T-4 and
Medex with integrated non-deductible drug plan
or equivaent

Green Shield #9 Dental Plan or equivalent with
1993 O.D.A. rates Rider to include caps and
crowns with annual maximum of $1000.00 with
50/50 co-payment, and a rider to include
orthodontic services with lifetime maximum of
$1000.00 with 50/50 co-payment.

This payment of benefits shal cease at age sixty-five (65)

24.03

(a)

(b)

(c)

The following shalt apply only when the
employee is in receipt of L.T.D.I. bencfits or
Workers Compensation benefits.

Management shalt apply for a disability waiver
of premium for Life Insurance and O.M.E.R.S.
pension in Article 26.

The Corporation shall continue the payment of
medical premiums in Article 24.01 for twelve
(12) months &fter expiration of the Commission
sick leave plan.

After twelve (12) months, further payments shall be prorated
according to length of service as determined by the posted
seniority list as follows:

Less than five (5) years service — no further
payment

For each year of service over five (5) —
six (6) months payment
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the extra premium expense paid by the
Corporation on his or her behalf.

ARTICLE 25 — WORKERS' COMPENSATION

Permanent employees off because of accidents occurring during
working hours shdt receive 90% of their regular pay from
the Corporation from the first day off, provided that the
employec shdl receive initial treatment from a qualified
medical practitioner. Any Workers Compensation payments
received for this period shall be paid over to the Corporation
by the employee.

At the end of ninety (90) days, the employee shdll be paid by
the Workers” Compensation Board and Corporation payment
shall cease.

ARTICLE 26 — PENSION AND INSURANCE PLANS

26.01 An employee shal retire on the last day of the month

in which his or her 65th birthday occurs. However, any person

past the age of sixty-five (65) may be hired as a temporary

employee.

26.02 (@) The Corporation and the employees shalt
participate in the Ontario Municipa Employees
Retirement System and Canada Pension Plan as
cstablished.

(b)  Effective January |, 1977 for employees who
retire after January 1,1977, the Corporation shalt
provide an O.M.E.R.S. Type | Past Service
Supplementary Pension — 2% formula — normal
retirement age of sixty-five (65) years, with the
total cost paid by the Corporation.
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ARTICLE 27 —
UNEMPLOYMENT INSURANCE PREMIUM

27.01 The Corporation shall pay the employee's share as well
as the employer’s share of the cost of Unemployment Insurance
Premiums for employees having completed six (6) months
continuous  service.

27.02 It is agreed that the terms of this agreement satisfy all
legidative requirements related to the Unemployment Insurance
Premium Reduction.
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APPENDIX AGREEMENT 2"

FORMER TOWN OF WESTMINSTER
EMPLOYEES BENEFITS
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits Coverage Highlights

HEALTH CARE BENEFITS

LO1

Extended Health

Semi-Private - no deductible

Drugs - no deductible

Vision - $200/24 months
Hearing Aid Benefit - no deductible; unlimited
Other EHC Benefits - no deductible

Dental

Basic Plan 9 - current fee guide
Space Maintainers - unlimited

Travel Plan - Deluxe Travel

Overage Coverage - to any age (dependent student)
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits Coverage Highlights
LIFE INSURANCE
Employee Life Insurance - 2 X annua earnings, maximum $500,000
- part-time employees: $10,000
Accidental Death & Dismemberment | - 2 X annual earnings. maximum $250,000
Insurance - see Schedule of Losses

Dependent Life Insurance spouse 35,000, children $2.500
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

WAGE LOSS REPLACEMENT

Sick Leave

Long Term Disability

- 1.5 daygmonth cumulative, no celling, no cash
value.

- if away 10 days in amonth, no credit for that month

- following expiration of sick leave credits or 120
days, whichever is greater

- 66 %/, % of monthly earnings at date of disability,
$4,000 maximum per month

- 2 years own occupation

- not payable beyond age 65, retirement or termination
of employment

- 50 % rehabilitative income

- 85 % al sources - direct offsets: CPP, WC
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

OMERS PENSION

- NRA 65; and Type 1 supplementary; Type 11l
permanent partial disability

- employess, if they request. may extend their date
of retirement until the end of the calendar year in
which they attain 65 years at the discretion of the
Town in accordance with written criteria

PAID HOLIDAYS

10 statutory & civic holidays
- one-half working day preceding Christmas Day
one-haf working day preceding New Year's Day
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

VACATION

- based on date of employment

- less than I year of service = .83 days/month to maximum of 10 days
- after 1 year = 2 weeks

- dfter 4 years = 3 weeks

- after 10 years = 4 weeks

- after 15 years = 5 weeks

- after 20 years = 6 weeks

- effective January 1, 1990, regular employees may accumulate vacation
to a maximum of twice hisher annual accrual, but shall be required to
reduce higher accumulation to a maximum of 1 year of accrual by
December 31st of each year, any accumulation beyond this limit must
be approved by the Administrator

- a regular employee, depending on his date of employment, shall have
vacation credits accumulated as follows:

-full credit if date of employment is from the 1st to the 15th month
-/, of the normal monthly credit if date of employment is from

the 16th to the end of the month




BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

PROFESSIONAL
&
LICENSE FEES

- the Town will pay the annual fees for required licenses & professional
memberships held by permanent employees of the Town
- the following license fees will be paid by the Town:
- the Town will pay the difference in fee between a normal “G”
driver’'s license and any other level of license so deemed required by
the Town
- Refrigeration Certificate
- Annua fees for membership in the following professiona organizations
will be paid by the Town:
Canadian Institute of Chartercd Accountants (CICA)
- Association of Professional Engineers of Ontario (APEO)
- Canadian Institute of Planners (CIP)
- Ontario Municipal Administrator's Association (OMAA)
- Asociation of Municipal Clerks & Treasurers of Ontario
Ontario Road Superintendent’s Association (ORSA)
Invou:es from the Ministry of Trangportation CICA & APEO must be
presented to the supervising manager for approval & submission to the
Treasurer for payment, at least 10 days prior to the due date on the
invoice
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

LEAVE OF ABSENCE

Bereavement Leave

Jury/Subpoena

use, child, step-child - absent with for 5 working days

S|prgmediza|tely foIIngCing the death Py 9
parent, grandchild, grandparent, stepmother, stepfather, brother,
stepbrother, sister, stepsister - absent with pay for 3 working days
immediately following the death

sister, brother, grandparent’s of the employee’s current spouse - absent
with pay not to exceed 1 day for the purpose of attending the funeral
an employee will be granted leave of absence with pay not to exceed
1 day to attend the funeral of a fellow employee, a close friend, or
to serve as a pallbearer
paid leaves of absence in respect to bereavement will be alowed
for days which the employee has been scheduled to work

employee will be paid their regular earnings for the time required in
court provided that the employee present to his Department Head a
satisfactory certificate showing such period of service and provided
he deposit with the Treasurer of the Corporation the full amount of
compensation received, excluding mileage and travelling expenses,
and an officia receipt
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BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

Benefits

Coverage Highlights

Pregnancy/Parental

Compassionate Leave

- ig accordance with the Employment Standards Act, Province of
ntario

- may use up to 2 days per calendar year from accumulated sick leave
to attend to spouse/child/parent on special or compassionate grounds
which are medicaly related

RETIREE BENEFITS

Health, Life Insurance,
Dependent Life.
Accidental Death
and Dismemberment

early retirees and their surviving spouses of the Town of Westmingter
may remain in the group insurance benefits to age sixty-five.
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - LOCAL 101 Former Town of Westminster Employees

BENEFITS

PREMIUM SHARE ARRANGEMENT

Health Care Benefits

Extended Health Benefits
Dental
Travel Plan

100 % employer paid
100 % employer paid
100 % employer paid

Life Insurance

100 % employer paid

Accident Death & Dismemberment
nsurance

100 % employer paid

Dependent Life Insurance

100 % employer paid

Long Term Disability

100 % employer paid

OMERS Pension

Town matches employee contributions which are equal
to:

6 % of contributory earnings up to Year's Maximum
Pensionable Earnings (YMPE)

7.5 % above the YMPE

Retiree Benefits
Health
Life Insurance

100 % employee paid
100 % employee paid




APPENDIX AGREEMENT 3"

FORMER MIDDLESEX COUNTY
EMPLOYEES BENEFITS

116
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Coverage Highlights

HEALTH CARE BENEFITS

Extended Health Care
Semi-Private

Drugs

Vision

Hesaring Aid Benefit
Other EHC Benefits

Dental
Basic Plan 9
Space Maintainers, Pit & Fissure Sedants

Travel Plan

Overage Coverage

no deductible

no deductible

$150/24 months

no deductible, unlimited
no deductible

current fee guide

unlimited

deluxe travel, Out of Province - elective (OHIP
to OMA)

- to any age (dependent student)
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Coverage Highlights

LIFE INSURANCE

Employee Life Insurance

Accidental Death & Dismemberment
Insurance

Dependent Life Insurance

|

- 1"/, x annual earnings, maximum $500,000
- equal to Life Insurance Benefit (above)

| loss of eyesight/limbs - see Schedule of Benefits

- spouse $2.500; dependent children $1,000

WAGE LOSS REPLACEMENT

Sick Leave

- 1/, dayg/month cumulative
no sick leave credits given in any month if
employee absent from duty in that month:
a) for more than 15 days for any reason other
than vacation, leave of absence, with pay, or.
b) without leave
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Coverage Highlights

Long Term Disability

- benefit waiting period: 17 weeks

- 66 %/, % of monthly earnings (at date of
disability), $2.500 maximum per month

- 2 years own occupation

- not payable beyond age 65, retirement, or
termination of employment

- 85 % al sources - direct offsets; CPP, WCB

OMERS PENSION

- Ontario Municipal Employees Retirement System
- NRA 65; Typel

PAID HOLIDAYS

- 11 statutory and civic holidays as outlined in
Collective Agreement

- one lieu day

- one-half working day preceding Christmas Day
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former Countv of Middlesex Emplovees

Benefits

Coverage Highlights

VACATION

- less than one year seniority; one day vacation/
month of service to a maximum of 10 daysin

- if an employee will attain the required seniority
at anytime during the current calendar year, he/
she would be entitled to vacation as follows:

- 1 year but less than 3 years - 2 weeks

- 3 years but less than 8 years - 3 weeks

- 8 years but less than 17 years - 4 weeks

17 years or more - 5 weeks

25 years of more - 6 weeks
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Coverage Highlights

LEAVES OF ABSENCE
Bereavement Leave

Jury/Subpoena

- spouse, child, mother, father, sister, brother,
mother/ father-in-law - absent with pay for not
more than 3 working days

- grandmother/father, grandchild, brother/sister-
in-law - absent with pay for not more than
2 working days

- uncles, aunts, cousins, nephews, nieces, - absent
with pay for '/, day

- the Corporation shall pay the difference between
norma earnings and the payment received for

jury service, court witness or coroner’s inquest
excluding payment for travelling, meals, or
other  expenses

- the employee will present proof of service and
the amount of pay received
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BENEFITS AT A GLANCE at December 31, 1992
CITY OF LONDON - Local 101 Former County of Middlesex Employees

Benefits

Coverage Highlights

SICK LEAVE GRATUITY

RETIREE’S BENEFITS

Health, Life Insurance, Dependent Life,
Accidental Death and Dismemberment

- employees with more than 5 years service wil
receive a sick leave gratuity equal to _\N of
credits earned up to January 1, 1981 (frozen
bank only), but not more than one-half year’s
earnings

- if you retire prior to age 65 and are qualified
under OMERS 90 factor, coverage is available
to age 65




BENEFITS AT A GLANCE At December 31, 1992
CITY OF LONDON - LOCAL 101 Former County of Middlesex Employees

BENEFITS

PREMIUM SHARE ARRANGEMENT

Health Care Benefits

Employer Paid

Employee Paid

Extended Health Benefits 100% 0%

Dental 90% 10%
Travel Plan 100% 0%

Life Insurance 100 % 0 %
Accident Death & Dismemberment

Insurance 100 % 0%
Dependent Life Insurance 100 % 0 %
Long Term Disability 100 % 0%

OMERS Pension

6 % of contributory carnings
up to Year's Maximum
Pensionable Earnings (YMPE)

7.5 % above the YMPE

6 % of contributory
earningsupto Year's
Maximum Pensionable
Earnings (YMPE)

7.5 % above the
YMPE

Retiree Benefits

0 %

100 %







