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IHIS AGREEM ENT madeinduplicate this 13thday of

June, 2005,

BETWEERN:

ANAD AN UNION OF PUBL ICEMPLOYEE
LOCAL 543 - “WINDSORMUNICIPAL EMPLOYEES® |
hereinafter referred to as the “UNION“

Of the First Part;

-and -

E CORPORATION OF THE CITY OF WINDSOR
hereinafter referred to as the ““CORPORAT 10N

Of the Second Part,

r ' -r.)

WITNESSETH THAT

WHEREAS it is the desire of the Union and the Corporation to provide efficient
administration and economical operation of municipal service in the City of Windsor, and both
parties agree that for such purposes it is essential to maintain the existing harmonious relations
between the Corporation and the members of the Union, to provide machinery for the prompt and
equitable disposition of grievances, to promote co-operation and understanding between the
Corporation and its employees, to recognize the mutual value of joint discussions and
negotiations in all matters pertaining to working conditions, hours of work and scale of wages,
and to promote the morale, well-being and security of ail the employees included in the
bargaining unit represented by the Union and the well-being of the Civic Service as a whole;

NOW THEREFORE to effectuate the foregoing, the Parties hereto hereby mutually
covenant and agree as follows:

ARTICLE | - RECOGNITION

1.01 The Corporation recognizes the Union as the exclusive bargaining agent for all of its
employees, save and except each and every of the several classifications for employment
specifically enumerated in Schedule “A” attached hereto, which Schedule “A* so attached is
agreed between the Parties to be and form part of this agreement.



1.02 The Parties agree that in the event of the creation of new positions, sections, and/or
departments under the authority of the Council of the Corporation, the bargaining rights for the
affected employees will be the subject of discussion and negotiation to determine the appropriate
local union jurisdiction.

ARTICLE 2 - MANAGEMENT RIGHTS
2.01 The Union recognizes the right of the Corporation to hire, lay-off, promote, demote,

classify or to transfer any employee, and to suspend or otherwise discipline and discharge any
employee for just cause. The Union further recognizes such other rights as the Corporation
might have conferred upon it by any Statute from time to time. The exercise of such rights by the
Corporation shall be subject to the right of the employee or Union to lodge a grievance in the
manner and to the extent provided herein.

2.02 The Union further recognizes the right of the Corporation to operate and manage its
business in all respects in accordance with its responsibilities. In addition to the location of its
plants or places of employment, the methods, processes and means of performing the various
works are the right and responsibility of the Corporation. The Corporation also has the right, and
the Union recognizes it, to make and alter, fram time to time, the rules and regulations to be
observed by the employees, which rules and regulations shall not be inconsistent with the
provisions of this agreement.

ARTICLE 3 - RICHTS OF CORPORATION AND UNION

3.01 The Corporationand the Union agree that all rights, privileges and authorities vested
in them respectively by this agreement shall be exercised in a manner consistent with the tems
thereof, and shall be subjectto the procedures, provisions, regulations and restrictions governing
the exercise of such rights, privileges and authorities as provided in this agreement.

3.02 No written or oral agreement will be made by any of the Parties hereto which may
conflict with the terms of this agreement. Nothing herein contained shall deprive the Parties of
the capacity to mutually amend this agreement.

ARTICLE 4 - EMPLOYEE'S RIGHTS

4.01 Every employee excepting temporary employeesand seasonal recreation employeesas
defined in Article 12.06 and Article 26,01 respectively, shall be subject to a probationary period
~as follows:

(i) Regular Full-Time
aprobationary period of one hundred and twenty (120)calendar days of continuous
employment after which they become regular full-time employees as defined in Article
4.03 (i);



(i) Regular Part-Time
a probationary period of twelve (12) months from the date of hire after which they
become regular part-time employees as defined in Article 4.03 (ii);
For job posting purposes only, probationary regular part-time employees shall be
considered as regular part-time employees after six (6) months from the date of hire
and shall be subject to Article 12.02 (b) should they be successful.

(iii) Student
a probationary period for students as defined in Article 5.01.

During which period the Corporation shall have the right to discharge such employee
without grievance, provided that every employee shall have the right to grieve on any other
matter coming within the scope of this agreement and shall otherwise enjoy the rights, privileges
and benefits as provided, and shall conscientiously perform and observe all obligations and
responsibilities contained in this agreement.

4.02 During the said Probationary period, if an employee is laid off for any period not
exceeding fourteen (14) calendar days, such lay-off shall not be deemed to be an interruption of
his continuousemployment.

4.03 During the time that an employee is serving a probationary period in accordance with
the terms of Article 4.01, he shall be known as a probationary employee. After completion of the
requisite probationary period, he shall be known as either a regular full-time employee or a
regular part-time employee.

(i) The term “regular full-time employee” shall be defined as an employee of the
Corporation, who having successfully completed the full-time probationary period
under Article 4.01 (i), who is regularly scheduled to work the normal work week as
defined under Article 16.

(ify The term "regular part-time employee" shall be defined as an employee of the
Corporation, who having successfully completed the regular part-time probationary

period under Article 4.01 (ii), who is regularly scheduled to work not more than
twenty-five (25) hours per week.

(iii) Regular part-time employees shall only be required to work up to twenty-five (25)
hours per week. A regular part-time employee may however at his or her option,
exceed twenty-five (25) hours per week if the employee so wishes. Such option shall
be in writing via awaiver. An employee may rescind such waiver with thirty (30)
days written notice to the Executive Director of "Human Resources, Executive
Director of their Departmentand the Union.



(iv) With the exception of temporary appointments made under Article 12.06 and a regular
part-time employee who exceeds twenty-five (25) hours per week pursuant to Article 4,03 (iii), a
regular part-time employee who works in excess of fourteen (14) consecutive weeks shall
become a regular full-time employee.

4,04 Upon satisfactory completion of the probationary period aforesaid, the seniority of a
regular full-time or a regular part-time employee shall be effective from the &te upon which the
probationary period commenced, (except as provided in Article 12.06 (d)), and he shall not be
required to serve a further probationary period upon being rehired by the Corporation after any
lay-off up to twenty-four (24) months in duration provided that, if such lay-off exceeds
twenty-four (24) months in duration the provisions of this agreement shall apply to such
employee in the same manner as if he were a new employee.

4.05 An employee shall be deprived of any further rights under this agreement if any of the
following events shall occur:

(1) If he voluntarily quits the employ of the Corporation;

(2) If he is discharged and such discharge is not set aside under the grievance and
arbitration procedures herein;

(3) If heis laid off for a continuous period exceeding twenty-four (24) months calculated
fram the date of lay-off;

@) If he is absent from work without permission for a period of three (3) consecutive
working days, unless such absence was caused by circumstances beyond the control of
such employee, as a result of which he was unable to advise the Corporation of the
reason for his absence;

(5) If the Corporation shall serve notice on the employee by certified mail Kit, registered
mail, or telegram to such employee at his/her last known address, requiring the
employeeto return to work following a period of lay-off and,

(i) the employee fails to notify the Corporation within seven (7) days after the
delivering of notice, of his/her intentionto return to work, or

(ii) after having so notified the Corporationthe employee fails to return to work on the
appointed day;

(6) On confirmation of his appointmentin any position outside the bargaining unit;

(7) If the employee fails to make application as prescribed in Article 19.04(4) to returnto
work following such approved leave or having mede application, does not report to
work (except forjust cause) on the appropriate date.



4.06 All employees shall notify their Department Heads in Writing within one (1) week of
any changes in their address, telephone number, marital statusand number of dependents.

4.07 Whenever seniority is to be applied for the purpose of this agreement, it shall mean,

Firstly, the length of continuous service with the Corporationas a Regular Full-time or
Regular Part-time employee within the jurisdiction of Local 543, measured from the date fran
. which seniority becomes effective in accordancewith Article 4.04 of this agreement.

Secondly, the length of continuous service with the Corporation, as an employee
within the jurisdiction of Local 82 measured from the date which seniority becomes effective in
accordance with Article 4.04 of this agreement.

It is agreed and understood that seniority within Local 543 shall be maintained on two
separate seniority lists, that of regular fill-time and regular part-time.

Seniority for regular part-time employees shall be established on the basis of hours
worked. With regard to job postings the seniority of regular part-time employees shall be
considered as at the closing date of thejob posting.

Effective January 1, 2000, should a regular part-time employee be successful in
obtaining a regular full-time position, such employee will receive credit for the seniority accrued
prior to such appointment on the basis that 2,080 hours =1 year of seniority. The seniority will
only be credited upon successful completion of hisher confirmationperiod.

Should a regular full-time employee be successful in obtaining a regular part-time

position the employee shall accumulate seniority as a regular part-time employee and such
seniorityshall be added to the full-time seniority attained to date of the appointment. At no time
shall the seniority equate beyond the employee's hiring date.
4,08 Each year the Corporation shall cause a separate seniority list to be made of all regular
full-time and regular part-time employees covered by this agreementreadily showing their length
of service with the Corporation, and their length of service in Locals 543 and 82 from the first
day of the last period of continuous service in the bargaining units. Such list shall be placed on
the bulletin board of each departmentand a copy thereof shall be sent to the Secretary of the
Union in January of each year.

Seniority for regular part-time employees shall be shown in hours worked.
4.09 Whenever an employee is transferred from one department to another department

within the jurisdiction of Local 543 or Local 82, he shall not lose the right to exercise seniority
based upon his length of service with the Corporationwithin the said Local Unions.



4,10 An employee who is assigned to a position outside the Bargaining Unit shall be
entitled to return to his former position within the Bargaining Unit without loss of seniority,

(i) if he is not confirmed in the new position at the expiration of the confirmation period,
or,

(if) if he was assigned to such a new position for a specified temporary period only.
Effective January 1, 2005 any new assignment outside the bargaining unit shall
not be in excess of twelve (12) months unless mutually agreed upon by the
Corporation and the Union.

4.11 The following procedures shall be followed with respect to lay-off and rehiring:

(@) Whenever it becomes necessary to reduce the working force, employees shall be
laid OFf in reverse order of seniority within their regular full-time or regular
part-time seniority list provided that

(i) a regular full-time employee may exercise seniority in any other
classification in which he is qualified only within any regular full-time position
for the purpose of displacing other employees having less seniority.

(i) a regular part-time employee may exercise seniority in any other
classification in which he is qualified only within any regular part-time
position for the purpose of displacing other employees having less seniority..

All employees who have been laid off shall be entitled to be rehired in order of
seniority within their respective full-time or part-time seniority list, and the Corporation shall not
hire any new employees in priority thereto, in any classification in which such laid off employees
are qualified.

(b) The Corporationagreesto give notice of lay-off in accordance with the provisions
of The Employment Standards Act, as may be amended from time to time. The Union agrees
that if any such employee is absent from work without just cause after receiving notice as
aforesaid, he shall not be entitled to participate in any way whatsoever, in the Sick Leave
Benefits provided under this agreement, for the time he is so absent.

(¢) During period of lay-off, affected employees shall be responsible for keeping their
departments informed at all times of the address where they can be notified in the event of recall.

4,12 A regular full-time employee who has been on Long Term Disability benefits pursuant
to Article 20 and who has been retrained, may exercise his or her seniority over a junior
employee in any other classification within the jurisdiction of C.U.P.E. Local 543 for which the
retrained employee is qualified as decided by Management.



ARTICLE 5 - STUDENT EMPLOYMENT

5.01 The Corporation may hire students during the summer school break and they shall be
considered as probationary employees for the full period of their employment and while so
engaged shall receive the student rate as provided in Schedules"B" and "C" or the special student
rate as provided in Schedule "C" attached hereto. No such student shall be employed beyond
September 30, or the school starting date, whichever is the earlier.

The Corporation may with the Union's consent, hire students under Co-operative
Student Employment Programs at any time during the year. Any student hired by the
Corporation under such a Co-operative Student Employment Program with the Universities,
Colleges or Governmental agencies shall receive the “special student rate" as provided in
Schedule'C" attached hereto.

Notwithstanding the above, effective January 1, 1991 the Student Rates shall be
contained in Schedule"C". AH other provisions of this Article shall remain in effect.

"Student" shall mean a person attending school, college or University on a full time
basis and who has indicated his intention to return to school or one who is engaged by the
Corporation under a co-operative student employment program with the universities, colleges or
governmental agencies.

5.02 No students shall be hired if any member of the bargaining unit who has achieved
seniority has been laid off and such laid off member has the necessary qualificationsto fill the
position, nor shall such students be hired to displace any member of the bargaining unit who has
achieved seniority. Any students hired shall not achieve seniority under this agreemenis
notwithstanding their length of service in any year or their accumulation of length of service in
any number of years.

5.03 As a condition of employmenteach student shall provide at his own expense one pair
of safety shoes or boots (if required by the job) and two pairs of pants and two shirts. The shirts,
pants, and safety shoes must be worn and must be in accordance with the standard issue worn by
other employees at the particular time of the year. It is the intent of the parties that the studentbe
outfitted as hereinbefore described on the first day of his employment. This paragraph will not
apply to clerical staff and such other positions where the wearing of such clothing and/or safety
shoesis deemed unnecessary or not required.

5.04 Students shall not be entitled to those fringe benefits set forth in Articles 20.01, 20.02
and make-up pay under Articles 20.05 and 20.06 hereof. Students shall not be entitled to shift
premium.

5.05 Students who are required to report for work may be sent home and in such event shall
receive pay for three (3) hours or pay for the time worked, whichever isthe greater.
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ARTICLE 6 - UNION SECURITY

6.01 All employees of the Corporation for whom the Union is the exclusive bargaining
agent as provided in this agreement shall be or immediately become and remain members of the
Union in good standing in accordance with the Constitution and By-laws of the Union as a
condition of employment or continued employmentby the Corporation. The Corporation agrees,
therefore, that, subjectto the provisions of Section 51 of The Labour Relations Act, R.S.0. 1995,
and amendments thereto, it will not retain in its employ any employee covered by this agreement
who is not a member of the Union in good standing.

6.02 All new employees, within three (3) working days after commencement of
employment, shall obtain application formg for membership in the Union from the local Union
Treasureror other authorized representative of the Union.

6.03 The Union agrees to advise the Director of Human Resources or designate in writing
within forty-eight (48) hours of the date upon which the application of an employee for
membership in the Union is refused,

ARTICLE 7- CHECK OFF OF UNION DUES

7.01 The Corporation agrees to deduct Union dues and special Union assessments
applicable to all members and authorized under the Union's Constitution from the pay of every
employeewithin the scope of this agreement, and to transmit the total amount of such deductions
to the local Union Treasurer by the 15th of the month following the month such deductions are
made. Deductions shall be taken from each pay and shall be accompanied by a list of employees
from whose wages the deductions have been made.

7.02 The Corporation further agrees to record all employees' contributions of Union dues
paid annually, exclusive of special assessments, on the individual employees' T 4 statements of
remuneration paid issued annually by the Corporationfor income tax purposes.

7.03 The Union agrees to save harmless and to indemnify the Corporation for any action
that may arise through the deduction of dues and special assessments firan any employee's pay,
on behalf of and at the instruction of the Union.

ARTICLE 8 - UNION REPRESENTATION AND LEAVE OF ABSENCE ON UNION BUSINESS
8.01 The Corporation will recognize, for the purpose of negotiating a new collective

agreementor to discuss any matter arising out of the terms of this agreement, a Union Committee
comprised of six (6)representatives of the Local Union to be named prior to negotiations.



Effective January 1, 1991 the Union shall notify the Corporation of the identity of the
Negotiating Committee, the Union component of the Joint Job Evaluation Committee and
Stewards and any subsequent changes Or appointments.

8.02 In the event of a Steward transferring to a job outside of the jurisdiction of his
stewardship the Union shall elect or appoint a replacement from among those employees
remaining in the saidjurisdiction.

8.03 The Union shall have the right at any time to have the assistance of official
representatives of the Canadian Union of Public Employees at any meeting arranged with the
Corporation for the purpose of negotiating the terms of a new collective agreement or to discuss
any matter arising out of the terms of this agreement.

8.04 The Corporation hereby authorizes the employee's immediate supervisor to grant an
elected or duly appointed representative of the Union a short leave of absence with pay, not
exceeding three (3) hours of any day, in order to carry out any of the functions required of such
representative under the terms of this agreement, including investigation and processing of
grievances. The request for any such leave of absence, including the purpose of the absence,
shall be made a reasonable length of time in advance. If the request cannot be granted, having
regard to the efficient operation of the departinent, the time off will be granted within three (3)
working days of the request, In the event the Union representative wishes to speak with any
employee in any department other than his own, that employee's immediate supervisor will be
advised by the Union representative prior to meeting with the employee.

8.05 Employees required by the Corporation to attend any meetings will do so at the
expense of the Corporation if such attendance is required during such employee's working day.
Employees attending grievance or arbitration'hearings shall suffer no loss of regular pay. An
employee who attends a Workers' Compensation Hearing in the City of Windsor for the purpose
of presenting a fellow employee's appeal shall: suffer no loss of regular pay for the time spent
presenting the appeal.

Union members of the Joint Job Evaluation Committee and any alternates appointed
thereto shall be granted leave of absence Wil pay and without loss of seniority for periods of
time spent meeting as part or on behalf of the Joint Job Evaluation Committee, with such
meetings being agreed to by said Committee. These members shall continue to have ail the
rights and privileges of the Collective Agreement. Such leave of absence shall be of sufficient
durationfor the membersto discharge their responsibilities.

8.06 (@ Union representation at meetings other than negotiations for a new collective
agreement, discussionsarising out of the terms of this agreement and grievance hearings shall be
limited to three members, provided however additional representatives may attend at the Union's
expense.



(b) The provisions of overtime payment shall not apply to any meetings between the
Corporation and the Union.

8.07 The Corporation agrees to forward by inter-office mail addressed to the Union
Secretary at the place of employmentand the Union President at the place of residence (if within
the limits of the City of Windsor) a copy of the agenda and minutes for each Council meeting at
the same time that such agenda and minutes are forwarded to members of Council.

8.08 The Union agrees that, except in the case of a matter pertaining to the terms of this
agreement, or any other matter affectingemployeesunder this agreement which is included in the
agenda mentioned in Article 8.07 above, neither the officers nor any member of the Union will
make representation either directly or indirectlyto any member or members of the Council of the
Corporation with respect to any matter coming within the operation of this agreement, or within
the procedures provided by The Labour Relations Act, unless and until all proper procedures
provided by this agreement, The Labour Relations Act or any other applicable StatLite have been
exhausted.

8.09 Any employee who is elected or selected for a full time position with the Union, or any
organization with which the Union is affiliated, is elected as a Member of Parliament or as a
Member of Provincial Parliament, shall be granted leave of absence by the Corporation for a
period of time equivalent to the length of the term of office to which the employee is elected or
appointed, and while on such leave of absence shall enjoy uninterrupted seniority provided
however,

. (@) That an employeewho wishes to return to his position and exercise his seniority in that
behalf, must elect to do so in writing within 15 days of the termination of his term of
office and make himself available for work within 15 days from the date of his
election.

(b} That for purposes of this Article, .seniority shall bear the meaning ascribed to it in
Article 4.07.

(c) Such leave of absence shall otherwise be without pay or benefits provided under the
termsof this agreement.

Notwithstanding the foregoing employees who are on a leave of absence as a Member
of Parliamentor as a Member of Provincial Parliament shall be restricted to a ten year maximum
leave.

8:10 Effective June 1, 1988, it is agreed that when an employee is absent without pay on an
approved leave of absence for the purpose of Union business, the Corporation will continue to
pay him at his regular rate of pay, and will pay all benefit premiums except O.M.E.R,S.
payments, as if he were present, and the Union will reimburse the Corporation the employee's
regular rate of pay and the employee's O.M.E.R.S. payments on a quarterly basis.
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8.11 It is agreed between the Pasties that an employee who is a candidate in a Federal or a
Provincial election shall be allowed a six week leave of absence without pay or benefits prior to
the election date.

8.12 All such requests for Union representation and/or leave of absence on Union business
shall be made in writing by the Union representative requesting suchtime off, on an appropriate
form as agreed to between the Parties, and in advance of the time requested where possible, and
subject further to Article 8.04, It is further agreed that time off for Union representation and/or
leave of absence on Union business shall not be abused.

ARTICLE S - GRIEVANCE AND ARBITRATION PROCEDURE
A - Grievance Procedure:

9.01A  In order 1 ensure trek complaints of employees shall be remedied as quickly as
possible, the Parties agree that the procedure for submittingand dealing with grievancesshall be
as follows and the procedures shall be strictly adheredto by both Parties, provided that any of the
time limits imposed herein may be extended by mutual consent:

Step 1 - A sincere effort shall be made by the appropriate supervisor or manager, the
employee and the Union Steward to resolve the complaint. | the complaint
cannot be heard immediately, the supervisor shall give an appointment no later
than four (4) working days for dealing with the matter.

Step 2 - If the complaint is still unsatisfied, any grievance arising therefrom shall be
delivered in writing to the appropriate Executive Director within seven (7)
working days after the occurrence giving rise to the grievance. Such grievance
shall be signed by the employee or by the Union Officers in appropriate cases
referred to in Article 9,02, and shall be submitted in quadruplicate upon the
form provided by the Corporationand approved by the Union.

Step 3 -The Executive Director shall hear the grievance within five (5) working days
after receipt thereof and the Union shall be entitled to have three (3) Union
Representatives with the grievor present at the hearing. The Executive
Director shall deliver his decision in writing to the grievor and the Union
Secretary within seven (7) working days after hearing of the said grievance.

Step 4 -Upon receipt of the Executive Director’s decision, the Employer or the Union
may request within five (5) working days that a meeting be held with the
Executive Director of Human Resources or designate to attemptto resolve the
problem before proceeding to the Chief Administrative Officer's level. The
Executive Director of Human Resources or' designate shall respond within
seven (7) working days after the meeting.
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If neither party requests a meeting at Step 4, the grievance shall proceed from Step 3 to
Step 3.

Step 5 - If the Union wishes to appeal to the Chief Administrative Officer from the
decision of the Executive Director and/or the Executive Director of Human
Resources or designate, it shall deliver written notice to the Chief
Administrative Officer within five (5) working days after receipt of the said
decision. The Chief Administrative Officer or designate shall hear such
grievance within seven (7) working days after receipt of the said notice, and
shall deliver his decision in writing to the Union Secretary within seven (7)
working days after such hearing.

In the case of a group grievance or a number of grievances arising from a common
complaint, the Union will select from the group in the first instance, or from the grievors in the
second instance, one or two employees as representatives of all of the affected employees at any
and all hearings held in connection with the grievance or grievances.

The decision of the immediate supervisor, Executive Director, Chief Administrative Officer, as

the case may be, shall be final and binding upon the Corporation and the Union and upon any
employee affected by it unless a subsequent step is taken within the time limits.

B - Arbitration Procedure:

9.01B If the Union is not satisfied with the decision of the Chief Administrative Officer in
the matter of any grievance, it may be submitted to arbitration and the procedure shall be as
follows:

Step 1 - The Union shall deliver a written notice to the Chief Administrative Officer within
ten (10) working days after receipt of the decision of the Chief Administrative
Officer, and within ten (10) days after the delivery of such notice shall designate
an Arbitrator to act on behalf of the Union. The Corporation shall appoint its
Arbitrator within fifteen (15) days after receipt of the notice to arbitrate. The two
(2) Arbitrators, within five (5) days of the appointment of the second of them,
shall appoint a third person who shall be the Chairperson. If the two appointees
fail to agree upon a Chairperson within the time limit, the party lodging the
grievance shall within fifteen (15) days request the Minister of Labour for Ontario
in writing to appoint a Chairperson and a copy of such request shall be forwarded
concurrentlyto the other appointeeto such Board,

Step 2 - The three (3) Arbitrators shall thereupon be constituted a Board of Arbitration for
the purpose of hearing and deciding the issues raised by the grievance, and the
decision of the Board shall be final and binding upon the Parties. Inarriving at its
decision the Board shall not change or disregard any provisions of this agreement,
nor establish or change any wage or rate of pay, but shall have full power to vary
or set aside the decision of the Chief Administrative Officer, or any penalty
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imposed upon the grievor, The Board shall also have the power to restore any
wages or, as far as possible, any other rights or benefits of which the grievor may
have been unjustly deprived, and shall have the power to make an award to
implement any settlement which may be agreed upon by tte Parties hereto.

9.01C  The Corporation shall possess the right to file a grievance as contemplated by The
Labour Relations Act and the procedure shall be as follows:

Step 1 - The Executive Director of Human Resources or designate on behalf of the
Corporation, shall lodge the grievance with the President of the Union within
seven (7) working days of the occurrence giving rise to the grievance. Within five
(®) days of receipt of the grievance, the President and two other elected or
appointed officers of the Union, shall meet with the Executive Director of Human
Resources or designate to discuss the grievance. Within five (5) days after the
said meeting, the President shall deliver to the Executive Director of Human
Resourcesor designate, the Union's answer to the grievance.

Step 2 - If the Corporation is not satisfied with the disposition of the grievance by the
Union Grievance Committee, the matter may be submittedto arbitration in which
event the procedure as set forth in Article $.01B shall apply mutatis mutardis.

9.02 If a dispute arises, involving the policy of the Corporation or the interpretation or
general application of this agreement, including the question of whether or not a matter is
arbitrable, the Parties may mutually agree that the grievance procedure shall commence at the
Chief Administrative Officer level and shall proceed thereafter in the same manner as any other
grievance.

9.03 It is agreed that botlt Parties shall have the rightto call such witnesses as are necessary
for the purpose of giving evidence during the hearing of a grievance at any level.

9.04 @ The Union and the Corporation shall be confined to the grievance and redress
sought as set forth in the written grievance filed as provided in Step 2, Article 9:01A or Step 1,
Article 9.01C. No matter may be submittedto arbitration which has not been properly processed
through all previous steps of the grievance procedure.

(b) Subject to 9.02, a grievance which has not been processed by the Grievor or his
representative in accordance with'the time limit prescribed shall be deemed to have been
withdrawn.
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9.05 (@) Effective January {, 1991 notwithstanding Article 9.04 (a) of the Collective
Agreement, should either party allege that the Job Evaluation Referee has not adhered to the
intent of Article 7.04 (d) of the Job Evaluation Manual of Procedures, forming part of the
Collective Agreement, either party may submit an application for arbitration proceedings.

No grievance nor arbitration shall be submitted under Article 9 relating to any matter effecting
the Manual of Procedures, forming part of this Collective Agreement, save and except as in
Article 9.05 (a).

10-

10.01 Whenever a written work infraction is issued, or whenever a recommendation is made
for suspension or discharge of any employee, a copy of the work infraction report shall be
delivered within seven (7) working days of the occasion giving rise to the work infraction report,
or the date on which the Corporation becomes a w e of the occasion, to e employee in the
presence of the Union Steward who shall also receive a copy of the said report; provided
however, that where the employee is not at work and it is not possible to deliver tte infraction
personally to him, such infraction report shall be sent to the employee by certified mail kit
registered mail, or telegram and a copy shall be delivered to the Union Steward. Seven (7)
working days shall be defined as seven (7)ousiness days of Human Resources.

10.02  In cases of suspension or discharge, the grievance procedure shall commence & the
Chief Administrative Officer level and any grievance shall be delivered within seven (7)working
days after delivery of the infraction report. At the hearing before the Chief Administrative
Offieer in cases of discharge or suspension, the Corporation shall firstly present its arguments
and evidence in support of its recommendation and the Union shall be privileged to present its
arguments and evidence in reply as it considers necessary. Thereafter the grievance shall proceed
in the same manner as any other grievance under Article 9. It is agreed that whenever a
suspension is imposed it will not be put into effect until the grievance procedure, as set out in
Articles 9.01A and 9.01B is exhausted, provided that Management shall have the right at any
time to remove any employee fran his job for reasons of safety to himself or others and/or to
prevent damage to equipment.

10,03 In the case of discharge or suspension, representatives of the Union and the individual
if deemed necessary by the Union shall 'have the opportunity of meeting with the Director of
Human Resources or designate to attempt to resolve the problem before going to grievance
procedure at the Chief Administrative Officet’s level.

10.04  Inimposing discipline on a current charge, the Corporation shall not take into account
any infractionwhich occurred more than thirty (30) months previously,

10.05  The Parties agree that the Department Head or designate has the right to suspend or
discharge an employee, subjectto the grievance process.
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ARTICLE 11 - NO DISCRIMINATION

11.01 The Corporation and the Union agree that neither will at any time, act or proceed in
any manner contrary to the provisions of The Employment Standards Act, The Labour Relations
Act, The Industrial Standards Act, The Occupational Health and Safety Act, or The Ontario
Humen Rights Code, all as amended and any Regulations made thereunder, and both parties will
adhere to Council's policy respecting no discrimination on the basis of sexual orientation.

)\ M3I12.7 s AND _ INTMEN

12,01 Subject to what is hereinafter contained, all promotions, transfers and appointments
shall be based on skill, knowledge, efficiency and related experience of the employee concerned
and where such qualificationsare relatively equal, seniority shall be the determining factor. The
Director of Human Resources or designate shall post a circular on the bulletin boards for all
departments coming within the jurisdiction of Local 543 and 82, and shall supply extra copies
upon request of the Union. The circular shall be posted for a period of five (5) working days and
shall contain full particulars of the positions concerned. All positions in the Bargaining Unit
shall be Filled by qualified applicants in the following order of eligibility:

(1) Regular Full-time Members of Local 543

) Regular Part-time Members of Local 543

3 Regular employeeswho are 543 members who have been declared to be
rehabilitation candidatesby the Rehabilitation Committee having jurisdiction

4 Temporary employees and probationary employees (Regular Full-time,

Regular Part-time and Seasonal Recreational employeesas listed in the Letter of
Intent dated July 20,2000)

(5) Local 82 employeeswho have been declared to be rehabilitationcandidates by the
Rehabilitation Committee havingjurisdiction

(6) Local 82 employees

It is agreed that it is not necessary t0 post a reclassified position when there is an incumbent in
the position which is being reclassified.

If there is no person qualified within Local 543 or Local 82 as aforesaid, the Corporation will
then notify the Union accordingly and appoint any person having the required skill, knowledge
and efficiency; provided that, if the position is not filled within ninety (90) days after the expiry
of the said posting period, the Corporation shall not fill the position thereafter without posting
the position again in the same manner aforesaid. No probationary or temporary employee shall
be placed in a higher rated position until regular employees have been given an opportunity to
apply for such position, unless mutually agreed upon by both Parties.
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12.02 (a) Every employee who is appointed to another position within the jurisdiction of Local
543 or Local 82 shall be subject to a confirmation period of ninety (90) calendar days during
which time the Corporation shall either confirm such employee in the new position or shall
return him to his former position without loss of seniority. It is understood that the Corporation
in its discretion shall have the right to reduce the confirmation period of any employee who has
successfully completed the probationary period referred to in Article 4 hereof. An employee may
. at any time prior to his confirmation elect to return to his former position without loss of
seniority.

b) Should a probationary employee be successful in obtaining a new regular position with
the Corporation through a job posting while in their probationary period and the employee has
not completed their probationary period at the time of transfer, the employee shall be required to
recommence the full probationary period as contemplated in Article 4.01.

12.03  All new appointments to the staff shall be subject to a medical report, satisfactory to
the Corporation, as to the physical fitness of the:applicant, All necessary medical examinations,
including x-rays, shall be arranged by the Corporation at its expense.

12.04  The Corporation agrees to simultaneously notify in writing each successful and
unsuccessful applicant with seniority and temporary employees for a position following approval
of the recommended candidate by the Chief Administrative Officer. Such notice shall indicate
the reasons why the unsuccessful applicant was not selected to fill the position; and if testing Wwes
a factor in the promotion, the applicant's score and ranking in the test will be revealed. The
Corporation further agreesto inform the Union of the identity of all unsuccessful applicants who
have seniority with Local 543.

12,05  The Union Secretary shall be notified by the Director of Human Resources or
designate within five (5) working days of every appointmsant, resignation, dismissal, or lay-off to
or from any position within the Bargaining Unit. Such notification will include employment
status, address and hiring date.

loyees

1206 (a) Effective April [st, 1986, the Corporation may hire or appoint personnel for a
period or periods of up to one (1) year of continuous service for temporary positions or vacancies
as indicated herein.

"Temporaryposition" shall be defined as any job requiring the services of an employee for any of
the following reasons:

(i) to replace a regular employee during periods of temporary absence by reason of illness,
injury, disability, maternity leave, vacation leave or approved extended leave of absence;
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(i) during the recruitment period of a vacant position, provided the recruitment process has
been initiated at the Chief Administrative Officer's level prior to commencement of work
of the temporary employee;

(tii) during periods of heavy work load, back-log or such other periods of non-permanent
employmentas determined in accordancewith Article 2;

(iv) temporary appointment or assignment of regular employees to another position as
described in Article 12.06 (b);

(v) Notwithstanding the above, the Corporation may hire or appoint a temporary employee
for a maximum of twenty-eight (28) months to fill any vacancy caused as a result of an
employee being in receipt of Long Term Disability benefits or any vacancy created by the
operation of Article 12.06 (b) in replacing an employee on Long Term Disability benefits.

(vi) The Corporation to provide the Union with details of such temporary assignments,
such as, name, job title, department, duration of assignment and reason for
placement.

(b) It is agreed that the Corporation shall not be required to post temporary positions
however, the following procedures will be followed for-the filling of such temporary jobs:

(i) The temporary appointment will be made from Departmental employees on the
basis of skill, knowledge, efficiency and related experience, in accordance
with the job description for the position, and where the qualifications of
applicantsare relatively equal, seniority shall be the determining factor or the
Department H&d in his or her sole discretion may appoint the senior
qualified employeeto fill the vacancy or positions.

(i) Notwithstanding Article 24.02, if an employee pursuant to this Article moves to
the same or a lower classification the employee shall be paid in the new
position the increment level closest to the amount of the employee's tegular
classification increment level without being greater in amount.

(iif) Where a temporary appointment made under the procedures set forth in (i) above
creates a further opening, the further opening will be filled in accordance
with (i) above. Subsequent to the original replacement and the one
replacement necessitated by the filling of the original replacement, the
Department Head shall have complete discretion in filling further resulting
vacancies.

(¢) Where the Corporation subsequently determines that a temporary job will be made a
regular position, such position shall be posted throughout the civic departments as provided by
Article 12. Any skill, knowledge and efficiency gained by the incumbent of the former
temporary position in the performance of the job, will not be used as the deciding factor over any
permanent employee with seniority who has skill, knowledge and experience in related work.
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(d) A temporary employee shall not establish seniority as provided for by this
agreement, during the period of his temporary employmentexcept as follows:

(i) A temporary employee who works continuously full-time (full-time for the
purpose of this paragraph shall mean the normal work week as provided by
Article 16) and who is successful in obtaining through a "job posting™ an
appointment to the permanent staff while so employed, shall be given
seniority upon satisfactory completion of the probationary period for the
permanent job back to the date upon which the employee commenced the
period of temporary employment immediately preceding his appointment to
the permanent position providing there is no break in employment.

iy A temporary employee who does not work full time as in Article 12.06 (d)(@
and who is successful in obtaining an appointment to the regular full-time or
regular part-time staff shall be given credit to a maximum of six (6) calendar
months of seniority based on hours worked and at no time shall the seniority
equate beyond the employee's hiring date.

Seniority will only be credited upon successful completion of the respective
probationary period.

(i) A temporary employee who is employed in accordance with Article 12.06 (a)
and who is employed full-time beyond the one year of continuous service as
outlined in Article 12.06 (a) with exception of employees employed under
section (v) of this Article, shall automatically, at the expiration of the year of
full-time continuous service, become a probationary employee in accordance
with Article 4.

Upon completion of the probationary period, the employee shall be credited with
seniority to the date upon which the employee commenced the continuous
period of temporary employment.

Full-time for purposes of this paragraph shall mean the normal work week as
provided by Article 16:

(eR Temporary employees with ninety (90) calendar days of continuous current service
who apply for regular posted positions during their period of temporary employment will be
given considerationfor such positions prior to members of Local 82 and applicants outside of the
Corporation.
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A temporary employee who works continuously full-time (that is, a normal work
week, as defined by Article 16) for a period of ninety (90) calendar days, will qualify for the
following fringe benefits subject to the Director of Human Resources Or designate's receipt of
written application. The application will includethe fringe benefits that the employee chooses to
receive and the full cost of such approved benefits as referred to below shall be paid for by the
Corporation. Details as to fringe benefit entitlements will be provided by the Human Resources
Department at time of hire.

(i) Ontario Health Insurance Plan

(ii) Semi-Private Hospital Accommodation Plan 1, as
offered by Green Shield Pre-Paid ServicesInc.

(i) Apoth-a-Care Prescription Drug Plan "0 with mandatory product selection
($1.00 Co-pay). Effective September 1, 1996 - Apoéth-a-Care Prescription
Drig Plan “9” ($2.00 Co-pay), no over the counter drugs, and mandatory
product selection.

and -

the benefits of Extended Health Services "Plan T-4" with Vision Care Plan "7",
(Effective January 1, 2007 - $250 every 24 months, laser eye surgery eligible
and eye exams eligible), Audio "H-1", and Nursing Home Care Plan "N3", and
Out-of-Province Hospital, Surgical and Medical Expanses Benefit Plan 07, and
MEDEX Group 787, as offered by Green Shield Prepaid Services Inc. Effective
November 1, 1996, Green Shield Deluxe Travel Plan QJ shall replace Out-of
Province Hospital, Surgical and Medical Expenses Benefit Plan 07, and MEDEX
Group 787.

(iv) Dental Care PlanDV (witha $2,000 Co-pay orthodontic lifetime maximum
benefit effective May 1,1990) (1999 ODA rates apply effective
August I, 1999, 2000 ODA rates apply effective January 1, 2000, 2001 ODA
rates apply effective January 1,2001) as offered by Green Shield Prepaid
ServicesInc. (2005 ODA rates apply effective June 1, 2008, 2006 ODA rates
apply effective January 1, 2006, 2007 ODA rates apply effective January 1,
2007, 2008 ODA rates apply effective January 1,2008)

(g) A temporary employee who works part-time (that is, for less than a normal work
week as defined in Article 16) will quatify for the fringe benefits set forth in paragraph (f) subject
to the completion of ninety (90) working days and the Director of Human Resources or
designate's receipt of written application. The applicationwill include the ftinge benefits that the
employee choosesto receive and the cost of such approved benefits as referred to in paragraph (£)
shall be shared by the Corporationand the employee on a 50-50% basis, the employee's share to
be paid by payroll deduction. Details as to fringe benefit entitlements will be provided by the
Human Resources Department at time of hire.
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(h) Employees who elect coverage as set forth in paragraphs (f) and (g), shall be
entitled effective the first of the month following completion of the qualifylng period and
provided written application has been made; otherwise such coverage shall become
effective on the first of the month following receipt of written application.

As a condition of written application, employees may amend their benefit selection once per
year during the duration of their temporary assignment.

(i) Where the spouse of an employee of the Corporation is covered by the spouse’s
employer for benefits similar to those in Article 12,06 (f) paragraphs (i) to (iv) incluse, in
whole or in part, the employee may elect coverage for himself and his family under the plan
of the spouse’s employer, in which event, the Corporation will be required to provide only
those benefits in (i) to (iv) inclusive not provided by the plan of the spouse’s employer.

(i) During the period of temporary employment, an employee will also qualify for the
following fringe benefits:

(i) statutory holidays with pay - as provided by Avrticle 14 and provided the temporary
employee has worked twelve (12) full working days
out of the preceding thirty (30) calendar days.

(ii) vacation- asprovided by Article 15

(iii) overtimepay - as provided by Article 17

(iv) shift premiums - asprovided by Article 18

(v) bereavement leave - as provided for by Article 19,02,

(k) (i) effective September1, 1984, a temporary employeeworking a full work week as
in Article 16, after six (6) months of continuous service, shall earn for every
month of regular attendance after September {, 1984 a sick leave credit at the
rate of 3/4 days per month and suchsick leave credit shall be cumulative to a
maximum of eighteen (18) days.

(i) Notwithstanding By-law 980, the following shall apply:
Huron Lodge employees shall report their illness to their imumediate
Supervisor or the Supervisor on duty within two (2) hours prior to
commencingtheir shift.
All other employees will be required to report as above as soon as
possible but no later than within one-half hour after the commencement

of their day shift and at least two hours prior to commencing their
afternoon or midnight shift.
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All employeesshall also be required to notify their Supervisor on duty on
a daily basis as above if such illness extends beyond one day unless the
employee has specified the expected number of days absent, Further that
such employees who are absent due to illness or injury shall notify their
Supervisor, if possible, on the day before of their intention to return to
work.

(iify Upon the return to work of an employee or during his absence if requested a
standard sick leave certificate must be filed with the Commissioner of
Corporate Services & Treasurer, and where the absence is in excess of
three (3) days at one time the Physician's portion of the certificate must
also be completed as soon as is practicable.

Effective January 1, 2000, upon the return to work of an employee or during his
absence if requested a standard sick leave certificate must be filed with
the Director of Human Resources or designate, and where the absence is
in excess of three (3) days at one time the Physician's portion of the
certificate must also be completed as soon as is practicable.

(iv) Notwithstanding sub-section (iif) a sick leave certificate must be supported by a
Physician's certificate or other satisfactory evidence of illness if so
requested by the Commissioner of Corporate Services & Treasurer.

Effective January 1, 2000, notwithstanding sub-section (iii) a sick leave certificate
must be supported by a Physician's certificate or other satisfactory
evidence of illness if so requested by the Director of Human Resources
or designate.

(v)  Whenever the Commissioner of Corporate Services & Treasurer disallows any
application, the employee may appeal against the decision by filing with the
Chief Administrative Officer a written notice of appeal within seven (7) days
of delivery to him of the decision of the Commissioner of Corporate Services
& Treasurer.

Effective January 1, 2000, whenever the Director of Human Resources or designate
disallowsany application, the employee may appeal against the decision
by filing with the Chief Administrative Officer a written notice of appeal
within seven (7)days of delivery to him of the decision of the Director of
Human Resources or designate.

(vi) The Chief Administrative Officer shall fix the time and place of the Hearing and

advise all interested parties no less than three (3) days prior to the
Hearing.



(vii) It is agreed that the foregoing sick leave plan is completely independent of the
sick leave plan for permanent employees established by By-law 980 (with subsequent
amendments) and the provisions of this article shall be the only provisions applicable to
temporary employees in the matter of sick leave credits.

(k) (@) A temporary employee who works continuously full-time (that is, a normal work
week, as defined by Article 16}, for fifty-two (52) consecutive weeks, will be entitled to Long
Term Disability coverage as per Article 20.01 (a)(v)(1) commencing the 53rd week of
employment. If the temporary employee has any interruption in service after the 53rd week as

above, the temporary employee must be employed for another 52 consecutive week period as
above to again qualify for coverage on the $3rd consecutive week o f the following employment period.

(M) Temporary employees shall be entitled to receive only those benefits specifically
referred to in this article.

ARTICLE 13- CLASSIFICATION PROCEDURE

13.01  The Corporation agrees that where a classification may remove an employee fran the
bargaining unit, the Unionwill be advised in writing in order to permit the Uniian, if it so desires,
the opportunity of discussing the matter with Management, prior to submissionto Council.

13.02 In order to ensure the appropriate classification of jobs listed under Schedule "B" of
the Collective Agreement, the parties agree that matters related to the classification of new jobs
and the reclassification ofexistingjobs shall be dealt with in accordance with the Job Evaluation
Manual of Procedures dated November 9, 1990 and forming part of this Collective Agreement.
The parties also agree that except for the procedures prescribed in the Job Evaluation Manual of
Procedures, no basis shall exist for an incumbentemployee in the Union to claim that a wage rate
inequity exists for any job covered by this programme.

ARTICLE 14- STATUTORY HOLIDAYS

14.01 Subject to Article 12.06 (temporary employees) and Article 20.13 (regular part-time
employees), all employeeswithin the scope of this agreement shall be paid at the regular rate of
pay for each of the following legal holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Canada Day Christmas Day
Civic Holiday Boxing Day

and the Birthday (or day fixed by Proclamation for the celebration of the Birthday) of the
reigning Monarch, and any other day declared by a competent authority to be a holiday.
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Whenever any of the above holidays falls on a Sunday, the day next following shall be in lieu
thereof a holiday, and the provisions of this section shall apply thereto.

14.02  All employees shall be entitled to a day off with pay on the last regular day preceding
(ristoes Day or New Year's Day. Such day off shall be allotted by the department head
according to seniority except as may be otherwise required to ensure the efficient operation of the
department.

1403  Where an employee within the scope of this agreement is required to work for any
period of time during the aforesaid holidays, such employee shall be paid one and one-half times
the prevailing rate, in addition to the normal holiday pay as provided under Articles 14.01 and
14.02. Effective September I, 1984, in lieu of aforementioned 'normal holiday pay' an employee
may elect to take a day off with pay in lieu thereof within three (3) months of the holiday. The
selection of the day off in lieu shall be mutually agreed between the employee and the
Department Head.

14.04  An employee shall not be paid, or receive time offin lieu thereof, for any of the above
legal holidays if he is absent without good cause on the scheduled working day immediately
preceding or succeedingany such holiday.

1405  Subject to the provisions of Articles 14.01 and 14.02 hereof, should any of the
above-described holidays fall on a Saturday, one-half of the employees in the departments
affected shall be allowed a day off on the Monday next following such holiday, and the
temaining employees shall be allowed a day off on the second Monday following such holiday.
The choice of Monday aforesaid, shall be allotted by the department head according to seniority
except as may be otherwiserequired to ensure the efficient operation of the department; provided
that, if it is not practicable in the opinion of the department head to allow time off on Mondays
aforesaid, the employees concerned shall receive equal time off at a time mutually agreeable to
the department head and the employee.

1406  Where an employee is laid off, is absent without pay, or is on Long Term Disability
benefits pursuant to Article 20 and the employee has not earned wages on at least 12 days during
the four weeks immediately preceding any of the holidays set forth in Article 14.01 herein, he
shall not be entitled to pay for any holiday occurring during such absence.

14.07  Notwithstanding Articles 14.01 and 14.05, the statutory holidays for employees who
work a seven-day continuous shift schedule shall be observed on the actual date of the holiday.
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ARTICLE 15 - VACATIONS

15.01 Subjectto what is contained in Articles 15.08, 15.1¢ and 15.11 herein, all employees
shall be entitled to an annual vacation with pay upon the following basis:

In the first calendar year of employment 4% of accumulated earnings

having accumulated less than six months
of employment

In the first calendar year of employment
having accumulated more than
six months of employment

In the second calendar year
of employment

In the third through the sixth
calendar year of employment

In the seventh calendar year
of employment

In the eighth calendar year
of employment

In the ninth calendar year
of employment

In the tenth through the
seventeenth calendar year
of employment

Effective January 1, 2007
In the sixteenth (16™) and
seventeenth (17" year

of employment
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At the employee’s option and if time
permits, one week consisting of five (5)
working days; provided however, his
vacation pay for the year shall be not less
then 4% of his accumulated zarnings. If
time does not permit or the employee
does not exercise his option, he shall
receive 4% of his accumulated earnings
for the year

Two (2) weeks consisting of ten (10)
working days

Three (3) weeks consisting of fifteen (15)
working days

Three (3) weeks and two (2) days
consisting of seventeen (17) working
days

Three (3) weeks and three (3) days
consisting of eighteen (18) working days

Three (3) weeks and four (4) days
consisting of nineteen (19) working days

Four (4) weeks consisting of twenty (20)
working days

Four (4) weeks and one (1) day



In the eighteenththrough the Five (5) weeks consisting of twenty-five
twenty-fourth calendar year (25) working days
of employment

In the twenty-fifth calendar year Five (5) weeks and one (1) day consisting
of employment of twenty-six (26) working days

Effective January 1, 2004 Five (5) weeks and two (2) days
In the twenty-fifth calendar year consisting of twenty-seven (27) working
of employment days

In the twenty-sixth and all Six (6) weeks consisting of thirty (30)
subsequent years of employment working days

In no event shall the vacation pay received by an employee in any calendar year be less thenthat
provided by the Employment Standards Act, as amended from time to time.

15.02  Notwithstanding anything herein contained, all vacation times shall be subject to the
approval of the Department Head so far as may be required to ensure the efficient operation of
the Department. Each employee shall be permitted to select not more then three (3) weeks of
vacation per preferential selection. Each employee shall select a vacation period(s) with the most
senior employee of the department having the first preferential selection and the most junior
employee of the department the last. The second and subsequentpreferential selections wili then
be made on the same basis and so on until all vacation entitlements and preferences are
exhausted. Provided further, that vacation time shall be scheduled by the Department Head so as
to permit 75% of the employees to take their vacations during the period May 1st to
September 0th. Such vacation time shall not be changed unless mutually agreed upon by the
employee and the Department Heed.

15,03  Vacation selections will be made not later than March 3 1stof each year and schedules
shall be posted not later than May 1st each year and once posted shall not be changed unless
mutually agreed upon in writing by the Department Head and the employee.

15.04  Where a statutory holiday as defined herein occurs during an employee's vacation
period, such employee by mutual consent may elect to receive his normal pay for the day in
question or select another mutually acceptable day for vacation purposes in lieu thereof.

15.05  All vacations shall be taken during the calendar year in which they are earned except if
(a) the employee requests and is granted permission by the Chief Administrative Officer to carry
forward any or all of his vacation entitlementto the next calendar year, or (b) a postponement is
at the request of Management, in which case the unwed portion of the employee's vacation
entitlement shall be carried forward to the next calendar year.
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The Union shall be notified in either case. It is agreed that the selection of vacation entitlements
carried forward under (a) or (b) shall be made in accordance with the provisions of Article 15.02.

15.06  When an employee leaves the service the employee will be graited the following
vacation pay less the pay for any vacation taken during the calendar year in which the employee
leaves the service:

@ for reasons of death or disability - Full vacation pay.
(b) other - Effective July 1, 1986,

- if the employee leaves the service in the first three (3) months of the calendar
year, the employee shall receive twenty-five (25%) per cent of
employee's normal vacation for the calendar year.

- if the employee leaves in the second three (3) months of the calendar year, the
employee shall receive fifty (50%) per cent of employee's normal
vacation for the calendar year.

- if the employee leaves in the third three (3) months of the calendar year, the
employee shall receive seventy-five (75%) per cent of the employee's
normal vacation for the calendar year.

- if the employee leaves in the fourth three (3) months of the calendar year, the
employee shall receive one hundred (100%) per cent of the employee's
normal vacation for the calendar year.

Overpayment of vacation pay under this subclause shall be recoverable from an employee,
(i) By deductionfranwages due on leaving the service,

(i) By deduction from sick leave gratuities due on leaving the
Service,

(iii) By payment by the employeeto the Corporation as a debt due, the amount of
such deficiency or the balance thereof, if the deduction made under (i) and (ii)
will not suffice to effect full recovery.

15.07  Itisagreed that upon the death of an employee, the Corporation shall pay the value of
any unused vacation entitlement, according to this agreement, to the legal representative of such
employee pursuant to the laws of Ontario.
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1508 (1) The vacation of an employee who, on his last scheduled working day prior to the
commencement of his scheduled vacation is absent because of illness (substantiated under the
requirements of By-law 980) or an injury (compensable or non-compensable) which results in an
absence from work of less than 6 months and such absence extends into the employee's
scheduled vacation time, and

(2) The vacation of an employee who during the said vacation
(@) is admitted to hospital as a bed-patient, or
(b) suffersarecurrence of a previously approved compensableinjury

shall be deemed to be postponed, unless the employee affected under sub clause (1) hereof prior
to the first day of his scheduled vacation, notifies his Department Head to the contrary. Such
postponed vacation shall, if time permits, be taken prior to the end of the calendar year in which
the postponement occurs and in accordance with Articles 15.02 and 15.03 as contained herein.

If time does not permit, the unused vacation shall be deemed to be lost, but the employee shall
receive the vacation pay to which he is entitled under the provisions of Article 15.01 herein less
any portion thereof which he has already received.

Absences as defined in 15.08 (1) and 15.08 (2) above shall be charged to the employee's
accumulated sick leave credits or Workers' Compensation as the case may be, subject to proof of
claim.

In the event of an employee receiving pay for a period of absence as defined in 15.08 (1) and
15.08 (2) above, and there is an insufficiency of sick leave credits to cover the period of absence
or, should his sick leave application or Workers' Compensation claim be rejected, the employee
may

@ reimbursethe Corporationas a debt due, the amount of such overpayment, or

{b) in the case of a rejected W.C.B. claim authorize the transfer of sufficient sick
leave credits to cover the amount of such overpayment, or

(¢) authorize the transfer of sufficient vacation entitlement to cover the amount of
such overpayment. If the employee exercises this action, he will forfeit the

vacation time.

15.09  Where an employee is laid off or granted a leave of absence without pay including
absenceswithout pay due to illness or is on Long Term Disability benefits pursuant to Article 20,
for any period of one (1) month or more, such employee's vacation entitlement for the year in
which the lay-off occurs or the leave is taken, will be reduced by one-twelfth (1/12th) for each
full month's absence calculated to the nearest half day and if the reduction cannot be satisfied in
the calendar year, such reduction shall be applied to the employee's next vacation, provided that
the minimum 4% under The Employment Standards Act shall apply.
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15.10  Where an employee is absent from work for more than 131 working days in any
calendar year as a result of a compensable injury or injuries, his vacation entitlement for the
aforesaid calendar year as defined under Article 15.01, shall be reduced by one-twelfth (1/12th)
for each period of 21 working days absence in excess of the said 131 working days as a result of
a compensable injury or injuries. In the event an employee has used his full vacation entitlement
or any part thereof for the aforesaid calendar year to the extent so that the above reduction cannot
be fully satisfied in that calendar year, the difference thereof shall be deducted from the
employee’snext vacation, provided that the minimum 4% under The Employment Standards Act

shall apply.

15.11 In the event of an emergency situation, an employee may be allowed by his
Department Head to use one day of his unused vacation, banked overtime or previously
worked Statutory Holiday allowance for a maximum of five (5) days in the calendar year.

ARTICLE 16 - WORKING CONDITIONS

16.01  The following working conditionsshall be operative during the t&m of this agreement
provided that they may be varied from time to time by mutual agreement between the
Corporation and the Union. It is agreed that no change in existing working conditions is intended
by this Article unless specifically set out herein:

(2) () Building Department Inspectors:
1. Hours of work for inspectors shall be based on a two week cycle, during which time they
shall work a total of seventy-five (75) hours per two week period as follows:

(i)  Inspectors designated for Schedule A:
Week 1 - Monday to Friday - 8:00 am. to 4:50 p.m,, including a lunch period of
one-half (1/2) hour.

Week 2 - Monday to Thursday - 8:00 a.m: to 4:50 p.m., includinga lunch period
of one-half (1/2) hour.

(i)  Inspectors designated for Schedule B:
Week 1T - Monday to Thursday - 8:00 am. to 4:50 p.m,, including a lunch period
of one-half (1/2) hour.

Week 2 - Monday to Friday - 8:00 a.m. to 4:50 p.m. including a lunch period of
one-half (1/2) hour.

2. Inspectors shall be designated for Schedule A or B by the Corporation, based upon the
currentregional “buddy” system.

3. Inspectors may not change Schedules during the two week cycle, but may request a change
for a future twoweek cycle. Such a change shall be at the discretion of the Supervisor.
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4. Overtime shall be paid at one and one-haif (1 2) times the regular rate of pay in excess of

eight hours and twenty minutes per day, or seventy-five hours per two week cycle, and
two (2) times the regular rate for all overtime worked on Sundays.

5. All leaves of absence, including vacation and sick leave, shall be recorded on the basis of

(@) (i)
1,

1,11 days per day taken. Vacation shall be recorded at ten days for each two week period
taken,

Building Department Customer Service Representatives

Hours of work for Customer Service Representatives shall be based on a two week
cycle, during which time they shall work a total of sixty-seven and one-half (67 }2)
hours per two week period as follows:

Customer Service Representatives designated for Schedule A:
Week 1 - Monday to Friday - 8:00 a.m. to 4:45 p.m., including a lunch period of one
and one-quarter (1 % ) hours.

Week 2 - Monday to Thursday - 8:00 am. to 4:45 p.m,, including a lunch period of
one and one-quarter (1 %) hours.

Customer Service Representativesdesignated for Schedule B:
Week 1 - Monday to Thursday - 8:00 am. to 4:45 p.m,, including a lunch period of
one and onequarter (1 %) hours.

Week 2 - Monday to Friday « 8:00 a.m. to 4:45 pim,, including a lunch period of one
and one-quarter (1 '4) hours.

Customer Service Representatives designated for Schedule C:
Week 1 - Tuesday to Friday - 8:00 am. to 4:45 p.m., including a lunch period of one
and one-quarter (1 &) hours.

Week 2 - Monday to Friday - 8:00 a.m. to 4:45 p,m.,, including a lunch period of one
and one-quarter (1 ¥4) hours.

Customer Service Representatives designated for Schedule D:
Week t - Monday to Friday - 8:00 a.m. to 4:45 p.m., including a lunch period of one
and one-quarter (1 %) hours.

Week 2 - Tuesday to Friday - 8:00 am. to 4:45 p.m., including a lunch period of one
and one-quarter (1 ¥4) hours.

29



2. Customer Services Representativesmay not change schedules during a cycle, but may
request a change for a future cycle. Such a change shall be at the discretion of the
Department.

3. Overtime shall be paid at one and one-half (1 %) times the regular rate of pay in excess
of seven hours and thirty minutes per day, or sixty-seven and one-half hours per week
cycle, and two (2) times the regular rate for all overtime worked on Sundays.

4. All leaves of absence, including vacation and sick leave, shall be recorded on the basis
of 1.11 days per day taken. Vacation shall be recorded at 10 days for each two week
period taken.

=

mentioned herein: A normal work week shall be a five (5) day week, Monday through
Friday, 8:30 a.m. to 4:30 p.m. including a lunch period of one and one-quarter (1-1/4)
hours, except that the starting time of clerical personnel at the Public Works Yard and
the Parks ad Recreation Department offices may be varied with the concurrence of
the Union to provide for staffing over a period of time longer then the normal office
hours. The present working hours for the clerical personnel at the Public Works Yard
are hereby confirmed.

(b)

The normal work day for the Construction Inspectors shall be fron 8:;30 am. to 4:30 p.m,,
includinga lunch period of one-half (1/2) hour for a total of 37.5 hours per week.

(e)(1) Building Maintenance, Carstaking and Public Lavatory:
A normal work week shall consist of forty (40) hours Monday through Sunday and a work

day shall consist of eight (8) hours. Employees in this category shall be entitled to one-half
(1/2) hour for lunch, which time shall not be included as part of the work day.

(ii) Resident Building Custodian and Resident Building Maintenance Persons: The normal work
week for full-time employees shall consist of forty (40) hours worked Monday through
Sunday as scheduledwith a running lunch.

(d) Mail and Delivery Person: A normal work week shall consist of forty (40) hours, Monday
through Friday, 8:00 a.m. to 5:00 p.m, including a lunch period of one (1) hour.

(e) Public Market: A normal work week shall be forty (40) hours from Monday to Saturday
inclusive and a work day shall consist of eight (8) hours. Employees shall have a one-half
(1/2) hour lunch period which shall not be included as part of the work day.
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(f) Engineers- Central Heating Plant:

(1) 1t is mutually agreed that all of the provisions and requirements of the Operating
Engineers' Act, R.8.0. 1970, as amended, shall be complied with. A normal week shall

consist of forty (40)hours, being Monday through Saturday. A work day shall consist of
eight (8) hours and shall include a lunch period of one-half (1/2) hour. Where Sunday shall
form part of a forty (40) hour week by reason of shift schedules, that portion of the said forty
(40) hours not contained in the normal work week as defined above, shall be paid for at the
rate of one and one-half times the prevailing hourly rate but the premium payable under
Article 18,02 shall not apply. Any holiday worked during the first forty (40) hours shall be
counted as eight (8) hours towards the forty (40)hour week.

(2) The schedule of work hours shall rotate every twp (2) weeks, the schedule to be posted
one full week in advance. Work schedules shall only be changed after mutual agreement
between engineers and the departmenthead.

(g) Iraffic Engineering Department:
(i) Parki

The normal work week for all employees in the Parking Operations Division shall
consist of forty (40) hours per week, eight (8) hours per day, Monday through
Saturday, with the exception of the Parking Maintenance Staff and Parking
Technician, whose work week shall be forty (40) hours per week, eight (8) hours
per day, Monday through Sunday. All staffshall work shiftsas follows:

(@) Provincial Offences Officers

7:00 a.m. to 3:30 p.m,

9:00 am.to 5:30 p.m,

10:30 am. to 7:00 p.m,

3:30 p.m. to 12:00 midnight

with one half (1/2) hour lunch period not included in the work day

(b) Parking Violations Clerk - Cashier
8:00 am. to 5:00 p.m,

9:00 a.m. to 6:00 p.m,

10:00 am. to 7:00 p.m,

3:00 p.m. to 12:00 midnight

with one (1) hour lunch period not included in the work day
10:00 am. to 6:00 p.m. - Saturday
with a paid one-hour running lunch
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(c) Parking Enforcement Co-ordinator

7:00 a.m, to 3:30 p.m.

8:00 a.m. t0 4:30 p.m.
with one half (1/2) hour lunch period not included in the work day

(d) Parking Technician

8:00 a.m, to 4:30 p.m.

4:00 p.m, t0 12;30 am.
with one-haif (1/2) hour lunch not included in the work day for either shift

(e) Parking Maintenance Staff

8:00am. to 4:30 p.m.
4:30 pm, to 1:00 am,

12:00 midnight to 8:30 a,m,
with one-half (1/2) hour lunch not included in the work day

(i) Traffic Operations Division
(a) Signals Staff

The normal work week shall consist of forty (40) hours, Monday through

Friday, with eight (8) hour shifts as follows:
8:00 a.m. to 4:30 p.m,
with 1/2 hour lunch period not included in the work day

4:00 p.m. to 12:00 midnight
12:00 midnight to 8:00 a.m,
with running lunch on all shifts

(b) Signs and Pavement Markings Staff

The normal work week shall consist of forty (40) hours, Monday to
Friday, with eight (8) hour shifts as follows:

8:00 am. to 4:30 p.m,
with 1/2 hour lunch period not included in work day

11:30 p.m, to 8:00 a.m, or 3:30 a.m. to 12:00 p.m,
with 1/2 hour lunch period not included in the work day, for an unbroken

period commencing not later than the Monday nearest June 15th in each year and
ending not later than the Monday nearest September 15thin each year
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© i ministrati "

The normal work week shall consist of thirty-three and three-quarter (33 3/4)
hours, Monday to Friday, with six and three-quatter (6 3/4) hour shifts as follows:

8:30 a.m. t0 4:30 p.m.
with one and one-quarter (1 1/4) hour lunch period not included in the work day

(h) {Other Clerical Employees):

(1) Nursing Staff: The normal work week shall be Sunday through Saturday. The work day
shall include a meal period of thirty (30) minutes and the shift shall be as follows:

Night 10:55 pm. to 7:00 am.
Day 6:55am. to 3:00p.m,
Afternoon 2:55 p.m, to 11:00 p.m,

(2) Registered Practical Nurses (RPN): The normal work week shall be Sunday through
Saturday. The work day shall include a meal period of thirty (30) minutes and the shift
shall be as follows:

Night 10:45 p.m, 10 7:00 a.m,
Day 6:45 am, to 3:00 p.m,
Afternoon 2:45 p.m. to 11:00 p.m.
To be paid straighttime for extra ten (10) minutes worked as part of normabhift/work week.

3) All Other Staff Members: The normal work week shall be forty (40) hours, Sunday
through Saturday, The work day shall consist of eight (8) hours which shall include a

meal period of thirty (30) minutes as part of the work day.

(4) Notwithstanding the various provisions of Article 14 and Article 15.06 the legal holidays
mentioned in Article 14 shall be compensatedas follows:

(i) An employee who works on a statutory holiday shall be paid one and a half (1 1/2)
times the regular rate for the hours worked and in addition shall receive one (1) day off
Wil pay at the regular rate at a time mutually agreeable to the department head and the
employee within thirty (30) calendar days immediately preceding or following the
statutory holiday, except in the case of Easter and Christimes when the time limit shall be
within sixty (60) calendar days immediately preceding or following the statutory holiday.

(ify When a statutory holiday fails during an employee’svacation or days off, he will receive
in lieu thereof one (1) additional day off with pay at the regular rate on such day as shall
be selected by the Corporation within the limits imposed by The Employment Standards
Act.
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(iii) When the normal complement of staff is reduced to Ofgermit any employee who is
scheduled to work on a statutory holiday to have that day off, he will receive one (1) day's

pay at the regular rate for such day off.

It is agreed that an employee shall receive no pay or days off in lieu thereof, if he is absent
without good cause on a statutory holiday or on the employee's working day immediately
preceding or succeedingthe statutory holiday.

(5) Notwithstanding By-law 980, the following shall apply:

(i) Huron Lodge employees shall report their illness to their immediate Supervisor or the
Supervisoron duty withintwo (2) hours prior to commencing their shift,

(ii) All other employees will be required to report as above as soon as possible but no later
then within one-half hour after the commencement of their day shift and at least two
hours prior to commencing their afternoon or midnight shift.

(iif) All employeesshall also be required to notify their Supervisor on duty on a daily basis
as above if such illness extends beyond one day unless the employee has specified the
expected number of days absent. Further that such employees who are absent due to
iliness or injury shall notify their Supervisor, if possible, on the day before of their
intention to return to work.

¢y () Machine Operators and D lerks in the Corporate Services Department: The
normal work week shall be a five (5) day week, Monday through Friday with the following
shifts:

*8:30 a.m, to 4:00 p.m, Three-quarters(3/4) hour for lunch

8:30 am. to 4:30 p.m. Oneand one-quarter (1 1/4) hours for lunch
4:15 p.m. to 11:30 p.m, One-half (1/2) hour for lunch

11:15 p.m. to 6:30 am. One-haif (1/2) hour for lunch

The lunch periods shown shall not be included as part of the work day.
* Shift does not apply to Machine Operators.

(i) Analyst Pro n_ tan Busiess Aal st in_ e
Corporate Services Department: A normal work week shall consist of thirty-seven
and one-half (37 1/2) hours, 8:30 a.m, to 4:30 p.m., Monday through Friday, and a
work day shall consist of seven and one-half (7 1/2) hours. Employees shall have a
one-haif (1/2) hour lunch period which shall not be included as part of the work day.
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(k)

(i) Parks and Recreation Department - Permanent Aquatic Staff: A normal work week
shall consist of forty (40) hours, Monday through Sunday. Employees shall have

one (1) hour for lunch, which tae shall not be included as part of the work day.

(i) Parks and Recreation Department - Facility Person and Charperson: A normal work
week shall consist of forty (40) hours, Monday through Sunday inclusive, and a work

day shall consist of eight (8) hours. Employees shall have one (1) hour for lunch, which
time shall not be included as part of the work day.

A normal work week shall consist of forty (40) hours, Monday through Saturday and a
work day shall consist of eight (8) hours, 8:00 a.m, to 4:30 p.m. Employees in this
category shall be entitled to one-half (1/2) hour for lunch, which time shall not be
included as part of the work day. In the event of abnormal conditions in the sewage flow
or quality or in the process of monitoring, pursuant to the Sewerage By-law of the
Corporation, the department head may alter the starting time of any employee provided
that such alteration in the starting time shall not extend beyond the duration of such
abnormal conditions'or period of monitoring.

(1) () Social Services Department (Child Care StaffOnly):

(m)

()

A normal work week shall consist of thirty-seven and one-half (37 1/2) hours, Monday
through Friday, and awork day shall consist ofsevenand one-half (7 1/2) hours,

Employees shall have a one-half (1/2) hour lunch period which shall not be included as
part of the work day.

(i) All Other Staff Members

The normal work week shall consist of thirty-three and three-quarters (33 %) hours,
Monday to Friday, with six and three~quarters (6 %) hour shifts as follows:

8:30 am. to 4:30 p.m,
with one and one-quarter (1 %) hour lunch period not included in the work day.

Tourist and Convention Bureau: A normal work week shall consist of 33 3/4 hours
Monday through Sunday. A normal work day shall consist of & 3/4 hours and the hours
of work shall be as mutually agreed upon by the Corporation and the Union.

Every employee working in the field will be provided with the opportunity of availing
himself of lunch room facilities provided by the Corporation either on site or at the
nearest permanent location.

16,02 In the event of a change of shift, there shall be a minimum of at least eight (8) hours'
break between shifts except at Huron Lodge where the minimum break shall be seven (7) hours
and fifty-five (55) minutes and seven (7) hours and forty-five (45) minutes for Registered
Practical Nurses. Where there is less than the applicable minimum break between shitts, all
hours worked in the rescheduled shift shall be deemed to be overtime.
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16,03 Notwithstandingthe provisions of Section4 of By-law No. 980, as amended, Sick Leave
Certificates as required by the By-law shall be filed by employeeswith their departmentnot later
than the end of the first day back to work following any illness. The Physician's portion of the
Certificate must alse be completed for absences of more than three days, and if this has not been
done at the time of the employee's retum to work, he will fill in a Certificate in duplicate, file the
duplicate copy with his department, have the physician's portion signed by his doctor on the
original copy and return it to his departmentwithin two days following his return to work. If the
employee fails to have the Certificate completed within the aforementioned specified times,
withoutjust cause,he shall not be paid for the period of the absence due to his illness.

16.04 An employee, through consultation with the Department Head, may use accrued
vacation days, accumulated lieu time, banked overtime, or previously earned Statutory
Holidays as sick days if the employee has exhausted his or her sick days due to long term illness
or illnesses.

ARTICLE17 - OVERTIME
17.01 Except as hereinafter stated, ail employees shall be paid overtime rates as follows:

(i) one and one-half (1 1/2) times the regular rate for all overtime worked Monday through
Saturday.

(if) two (2) times the regular rate for all overtime worked on Sunday.
17.02  For the purpose of this agreement "overtime™ shall mean as follows:

(i) all hours worked prior to an employee's scheduled starting time, provided however, he
works his normal shift thereafter.

(i) all hours worked in excess of the hours set out in Article 16 of this agreement in any
calendar day.

(iii) all hours worked in excess of a normal work week.

(iv) Notwithstanding the foregoing Regular Part-time employees shall be entitledto
overtime premiums for:

(i) all hours worked in excess of the normal full-time working hours for such
position in a bi-weekly pay period;

(i) all hours worked in excess of the hours as set out in Article 16 in this agreement
in any calendar day.
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17.03  (a) Inthe case of call-out emergencies, employees shall be paid at the overtime rate
applicable for the period worked or for three (3) hours, whichever is the greater, except that the
three hour maum shall not apply when the call-out time worked immediately precedes or
follows the scheduled working hours.

17.03 (b) Persons being tested, instructed or interviewed on times other than their normal
shift, shall receive the provisions of the call out Article 17.03 (a).

17.04  In the event that an employee is required to work two (2) hours immediately prior to
his normal starting time or required to work two (2) hours in excess of his normal work day
(exclusive of call-backs), he will be paid a meal allowance of seven dollars and fifty cents
($7.50) effective January 1, 1992.

Effective January 1, 1999, in the event that an employee is required to work two (2)
hours immediately prior to his normal starting time or required to work two (2) hours in excess
of his normal work day (exclusive of call-backs), he will be paid a meal allowance of ten
($10.00) dollars.

Effective July 1, 2008, in the event that the employeeis required to work two (2)
hours immediately prior to his normal starting time or required to work two (2) hours in
excess of his normal work day (exclusive of call-hacks), he will be paid a meal allowance of
$12,00 dollars.

17.05 (i All overtime worked shall be voluntary and shall be distributed equitably among
employees in the same division, within the same classification, who are performing similar
duties. Failing which, Management may offer overtime to those qualified employees in the
Department.

(i) An employee who is absent on sick leave, compensation, vacation, leave of
absence or banked overtime, shall be deemed not available for overtime after
the completion of his normal work shift on the last scheduled day prior to such
absence, before his normal starting time on the day he is due to return to work.

17.06  Stand-By

(@) Signals Division Staff and the Parking Technicians of the Parking Division of the
Traffic Engineering Department shall make themselves available on a stand-by
basis for the purpose of providing emergency service and a stand-by allowance
shall be paid at a rate of seventy-five (.75) cents per hour for each hour that person
is on stand-by.

Effective July 1, 2005 Signals Division Staff and the Parking Technicians of
the Parking Division of the Traffic Engineering Department shall make
themselves available on a stand-by basis for the purpose of providing
emergency Service and a stand-by allowance shall be paid a rate of eighty-five
(85¢) cents per hour for each hour that person is on stand-by.
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Effective January 1, 2006 Signals Division Staff and the Parking Technicians
of the Parking Division of the Traffic Engineering Department shall make
themselves available on a stand-by basis for the purpose of providing
emergency service and a stand-by allowance shall be paid a rate of ninety
(90¢) cents per hour for each hour that person is on stand-by.

Effective January 1, 2007 Signals Division Staff and the Parking Technicians
of the Parking Division of the Traffic Engineering Department shall make
themselves available on a stand-by basis for the purpose of providing
emergency service and a stand-by allowance shall be paid a rate of ninety-five
(93¢) cents per hour for each hour that person is on stand-by.

Effective January 1, 2008 Signals Division Staff and the Parking Technicians
of the Parking Division of the Traffic Engineering Department shall make
themselves available on a stand-by basis for the purpose of providing
emergency service and a stand-by allowance shall be paid a rate of one ($1.00)
dollar per hour for each hour that person is on stand-by.

(b) The Department shall specify the hours for which an employee shall be available.

(¢c) Personnel on stand-by shall be available for call at all times and be in conditionto
perform their work fully at all times.

(d)(i} Inaddition to the above, employeescalled out shall be paid at the overtime rate
applicable for the period worked or for three (3) hours whichever is greater, except
that the three hour minimum shall not apply when the call-out time worked
immediately precedes or follows the scheduled working hours.

(d)(i) Notwithstanding the above, the provisions of the call-out shall only apply to
Resident Custodians - Winhome between midnight and the commencement of
normal shift.

17.07  The provisions of payment of sick leave credits shall not extend to overtime work,

17.08  Notwithstanding anything herein contained overtime for Resident Custodians -
Winhome will be on a straight time in lieu of basis. Overtime authorized and directed by
Management will be paid at time and one-half.

ARTICLE 18 - SHIFT PREMIUM
18.01  All employees (with the exception of a regular part-time facilities person) on regular

shifts in which the greatest number of hours worked occurs between 4 p.m. and 8 am. shall be
paid a premium of forty cents (40¢) for each hour worked between the said hours.
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Effective March 1, 1992, ail employees on regular shifts in which the greatest number of hours
worked occurs between 4 p.m, and 8 a.m. shall be paid a premium of forty cents (406) for each
hour worked between the said hours.

Effective January 1, 2000, all employees on regular shifts in which the greatest number of hours
worked occurs between 4 p.m. and 8 a.m. shall be paid a premium of forty-five cents ($0.45) for
each hour worked between the said hours.

18.02  Any employee (with the exception of a regular part-time facilities person) who works
on Saturday or Sunday as part of his regular work week, shall be paid an additional shift
premium of seventy cents (706) per hour.

Effective March 1, 1992, any employee who works on Saturday or Sunday as part of his regular
work week, shall be paid an additional shift premium of seventy cents (70¢) per hour.

Effective January 1, 2003, any employee who works on Saturday or Sunday as part of his regular
work week, shall be paid an additional shift premium of seventy-five cents (756)per hour.

18.03 It is agreed that any employee who is entitled to be paid overtimerates under Articles
17 or 26 shall not be entitled to any shift premium under Articles 18.01 or 18.02 hereto. It is
further agreed that a shift premium shall not be payable with respect to vacations, statutory
holidays or sick leave except for those employeeswho have been posted to a permanent shift
premium job.

ARTICLE19- L EAVES OF ABSENCE
SEMINARS. MEETINGS AND CONVENTIONS

19.01 Leave of absence with pay and without loss of seniority or fringe benefits shall be
granted to not more than three appointed or elected representatives of the Union for not more
than an aggregate total of 15 person-days in any calendar year for the purpose of attending any
recognized Union conventions or seminars. Application for such leave of absence shall be made
areasonable length of time in advance and shall be subject to approval of the department head.

BEREAVEMENT

19.02 (i) Leave of absence of not more than three (3) days between death and the day following
the funeral shall be granted to an employee attending the funeral of a member of his family, the
family being defined as wife, husband, common-law spouse, child, stepchild, grandchild, father,
father-in-law, mother, mother-in-law, sister, brother, grandparents, brother-in-law, sister-in-law,
son-in-law, daughter-in-law or a person standing in loco parentis; such leave of absence will be
without loss of pay to a maximum of three (3) days at the employee's regular rate for the time lost
during the employee's normal work week as a result of his absence.
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Effective August 1, 1996, leave of absence of not more than five (5) days between death and the
day following the funeral shall be granted to an employee attending the funeral of his/her spouse
or child. A leave of not more thenthree (3) days between death and the day following the funeral
shall be granted to an employee attending the funeral of hisher step-child, father, mother, sister,
brother, grandparents, grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law,
son-in-law, daughter-in-law or a person standing in loco parentis; such leave of absence will be
without loss of pay to a maximum of five (5) or three (3) days, as this article allows, at the
employee’s regular rate for the time lost during the employee’s normal work week as a result of
his/her absence.

Effective February 11, 2002, leave of absence of not more than five (5) days between death and
the day following the funeral shall be granted to an employee attending the funeral of hisher
spouse, child or parent. A leave of not more than three (3) days between death and the day
following the funeral shall be granted to an employee attending the funeral of hisher step-child,
sister, brother, grandparents, grandchild, father-in-law, mother-in-law, brother-in-law,
sister-in-law, son-in-law, daughter-in-law or a person standing in loco parentis; such leave of
absence will be without loss of pay to a maximum of five (5) or three (3) days, as this article
allows, at the employee’s regular rate for the time lost during the employee’s normal work week
as aresult of his/her absence.

Regular Full-Time and T'emporary Full-Time Emplovees

Effective July 1, 2005, a leave of absence of not more than five (5) consecutive working days
shall be granted to an employee upon the death of hisher legal or common-law spouse, child or
parent. A leave of not more than three (3) consecutive working days shall be granted to an
employes upon the death of his/her step-child, sister, brother, grandparents, grandchild, father-in-
law, mother-in-law, sister-in-law, son-in-law, daughter-in-law or a person standing in loco
parentis; such leave of absence will be without loss of pay to a maximum of five (5) consecutive
working days or three (3) consecutive working days, as this article allows, at the employee’s
regular rate for the time lost during the employee’s normal work week as a result of hisher
absence.

Regular Part-Time and Temporary Part-Time Emplovees

Effective July 1, 2005, a leave of absence of not more than five (5) consecutive calendar days
shall be granted to an employee upon the death of his/her legal or common-law spouse, child or
parent. A leave of not more than three (3) consecutive calendar days shall be granted to an
employee upon the death of his/her stepchild, sister, brother, grandparents, grandchild, father-in-
law, mother-in-law, sister-in-law, son-in-law, daughter-in-law or a person standing in loco
parentis; such leave of absence will be without loss of pay to a maximum of five (5) consecutive
calendar days or three (3) consecutive calendar days, as this article allows, at the employee’s
regular rate for the time lost during the employee’s normal work week as a result of his/her
absence.
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(ii) One employee designated by the Union from time to time shall be granted one day off
with pay, for the purpose of attending the funeral of a Union member or retired Union member
employed or formerly employed by the Corporation.

(iti) One day off with pay shall be granted to an employee whose parent dies and where
distance, or any other cir¢umstance, prevents the employee from attending the funeral.

(iv) The provisions of Article 19.02 shall only apply to situations where the loss of regular
wages could occur and shall not extend to overtime.

) Further to the conditions as set out in this Article, it is understood that regular
part-time employees shall be entitled to bereavement leave if such request for absence occurs on
regularly scheduled work days only.

JURY DUTY

19.03  Employees who are called to serve asjurors or witnesses in criminal or civil courts,
shall be granted leave of absence for such purpose without loss of any privileges. Where an
employee is excused from attending on any day for jury duty, he will report to work for the day
or days excused. Normal pay will continue to be issued on the usual pay dates. At the
conclusion of his/her duty, the employee shall obtain a certificate firan the Court, showing the
period of his/her jury or witness service and the amount of compensation received, and shall
deposit this certificate together with the full amount of compensation, but not including travelling
allowances, with the Commissioner of Corporate Services & Treasurer.

MATERNITY AND ADOPTION LEAVE
19.04  Female employees shall be entitled to maternity leave upon the following conditions:

1|) Every female employee who becomes pregnant shall notify her Department Head and
shall submit to him a certificate from a legally qualified medical practitioner stating that the
employee is pregnant and specifying in his opinion the date upon which delivery will occur.

The Corporation shall grant to a regular full-time or a regular part-time employee who has
completed their probationary period or an employee who has worked continually for the
Corporation for at least one year, a leave of absence at any time at the employee’s discretion
during the three-month period preceding the specified date of delivery.

) The Corporation may at any time require the employee to commence a leave of
absence at such time as the duties of her position cannot reasonably be performed by apregnant
woman, or the performance of her work is materially affected by her pregnancy,

(3) The normal expiry date for a maternity leave shall be a date six (6) months after the
termination of pregnancy.
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The Corporationshall not cause or permit an employeeto work for at least six (6) weeks after the
date of delivery, or for such shorter period as, in the written opinion of a legally qualified medical
practitioner, is sufficient.

@) An employee granted maternity leave must submit written notice of her intention to
return to work,

(i) two full weeks before she intends to retumto work, if prior to normal expiry date,
or

(it) two full weeks before the normal expiry date;

provided that any employee who fails to do so as aforesaid, except for just cause, shall be
deemed to have terminated her employment.

(5) An employee returning to work from a maternity leave pursuant to Article 19.04 (3)
shall resume work in her former position with no loss of seniority or benefits accrued to the
commencement of the maternity leave. The Employee shall suffer no loss of seniority because of
her absence on maternity leave. It is further agreed that the maximum allowable maternity leave
is six (6) months and that any leave granted beyond the six (6) months shall be considered a
normal leave of absence, if granted.

6) An employee shall not receive sick leave pay in accordance with By-law Number 980
during the period of the maternity leave.

(7) An employee on maternity leave or adoption leave shall receive the following fringe
benefits:

Ontario Hospital Insurance Plan, semi-private
coverage for hospital care, drug prescription and
dental care services, group life insurance and long
term disability (as described in Article. 20.01
hereunder).

All other fringe benefits indicated in this Article shall be provided to regular part-time employees
save and except for group life insurance and long term disability. Those benefits provided shall
be on a 50% paid basis by the Corporation subject to the requirements of this Article.

Upon returning to work if the employee does not remain in the employ of the Employer for a
three (3) month period following the maternity or adoption leave, the Employer shall deduct from
the employee the full cost of the fringe benefits.

8) An employee on maternity or adoption leave shall continue to accumulate vacation
entitlement for the first six (6) months of leave for any period of maternity or adoption leave
beyond the six (6) months such employee's vacation entitlement extension will be reduced by
one-twelfth (1/12) for each extra full month's absence.
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In the event an employee has used the full vacation entitlement or any part thereof for the
aforesaid calendar year to the extent so that the above reduction cannot be fully satisfied in that
calendar year, the difference shall be deducted from the employee's next vacation.

19.05  Any employee adopting a child shall be entitled to an adoption leave of absence
without pay of up to six (6) months in duration. Restricted benefits coverage during such leave
will be in accordance with Article 19.04 (7). Application for such leave will be in writing to the
employee's Department Head, supported by a certificate from the Adoption Agency verifying the
adoption.

19.06  Male employees shall be granted a leave of absence of three (3) days of which one (1)
will be with pay on the birth or adoption of a child.

Applications for adoption leave shall be in writing to the employee's Department
Heed, supported by a certificate from the Adoption Agency verifying the adoption.

19.07  Regular full-time employees on maternity leave or adoption leave as provided for
under this Agreement who is in receipt of Employment Insurance maternity benefits pursuant to
Section 30 of the Employment Insurance Act, 1971, shall be paid a supplemental unemployment
benefit. The benefit will be equivalent to the difference between seventy-five per cent (75%) of
her regular bi-weekly earnings and the sum of her weekly Employment Insurance benefits and
any other earnings to a maximum of one hundred and fifty ($150.00) dollars bi-weekly, Such a
payment will commence following completion of the two (2) week Employment Insurance
waiting period, and receipt by the Corporation of the employee's Employment Insurance
maternity benefits, and shall continue while the employee is in receipt of such benefits for a
maximum period of fifteen (15) weeks. The employee's regular weekly earnings shall be
determined by multiplying her regular hourly rate on her last day worked prior to the
commencernent of the leave times her normal weekly hours.

Regular full-time employees who commenced maternity leave or adoption leave on or
after April 1, 1996, as provided for under this Agreement who is in receipt of Employment
Insurance maternity benefits pursuant to Section 30 of the Employment Insurance Act, 1971,
shall be paid a supplemental unemployment benefit. The benefit will be equivalent to the
difference between seventy-five per cent (75%) of her regular bi-weekly earnings and the sum of
her weekly Employment Insurance benefits and any other earnings to a maximum of two hundred
($200.00) dollars bi-weekly, Such a payment will commence following completion of the two
(2) week Employment Insurance waiting period, and receipt by the Corporation of the employee's
Employment Insurance maternity benefits, and shall continue while the employee is in receipt of
such benefits for a maximum period of fifteen (15) weeks. The employee's regular weekly
earnings shall be determined by multiplying her regular hourly rate on her last day worked prior
to the commencementof the leave times her normal weekly hours.
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ARTICLE 20 - FRINGE BENEFITS

20,01 (a)

It is agreed that the following fringe benefits as shown in paragraphs (i) to (vi)

inclusive shall be continued and may, by consent of both Parties be amended from time to time,
and such benefits shall be applied following completion of the first ninety (90) calendar days of
an employee's probationary period:

()
(i)

Ontario Health Insurance Plan

Semi-Private Hospital Accommodation Plan 1, as offered by Green Shield
Prepaid Services Inc.

(iti) Apoth-a-Care Prescription Drug Plan "O" with mandatory product selection ($1.00 co-
pay) Effective September I, 1996 - Apoth-a-Care Prescription Drug Plan "9'"* ($2.00 w-
pay), no over the counter drugs, and mandatory product selection.

(iv)

(v)

-and -

the benefits of Extended Health Services "Plan T-4" with Vision Care Plan "7",
(Effective January 1, 2007 - $250 every 24 months, laser eye surgery eligible,
eye exams eligible), Audio "H-1"; and Nursing Home Care Plan *N3", and Out-
of-Province Hospital, Surgical and Medical Expenses Benefit Plan 07, and
MEDEX Group 787, as offered by Green Shield Prepaid Services Inc. Effective
November 1, 1996, Green Shield Deluxe Travel Plan QJ shall replace Out-of
Province Hospital, Surgical and Medical Expenses Benefit Plan 07, and MEDEX
Group 787.

Dental Care Plan DV (with a $2,000 Co-pay orthodontic lifetime maximum
benefit effective May 1, 1990) as offered by Green Shield Prepaid Services Inc.
(2005 ODA rates apply effective June 1, 2005, 2006 ODA rates apply effective
January 1, 2006, 2007 ODA rates apply effective January 1, 2007, 2608 ODA
rates apply effective January 1,2008)

Notwithstanding By-Law 726, life insurance coverage will be as follows:

Effective June Ist, 1990, Group Life Insurance providing for insurance coverage
on the basis of two times the employee's basic annual salary to the nearest
$500.00, reducing to one-half the employee's regular salary at retirement on an
O.M.E.R.8. Pension to the nearest $250.00.

Employees who retire on an O.M.E.R.S. totel disability or permanent partial
disability pension will be entitled to life insurance in the amount of one times
salary to their normal retirement date at which time the insurance will reduce to
one-half the employee's regular salary. If the employee is taken off the total
disability pension or the permanént partial disability pension, the employee's life
insurance will also reduce to one-half the employee's regular salary at retirement.

44



(V)

(vi)

Notwithstanding the foregoing, employees commencing employment with the
Corporation on or after June Ist, 1990, will only be entitled to Group Life
Insurance coverage in the amount of $10,000.00 upon retirement on an
O.M.E.R.S. Pension.

Employees must be actively at work on June 1, 1990 or thereafter to have
insurance increased, otherwise Group Life insurance coverage shall be in
accordance with the policy governing at the time of the employee's last day at
work.

A copy of the Long Term Disability Plan shall be provided to the Union
Executive.

Sick Leave Plan, as provided by By-law 980, as amended to date of
September4, 1979, a copy of which is attached and as further amended by the
termsand provisions hereof which follow:

(A) In this Article "New Employee™ means any member of C.U.P.E. Local 543
who becomes a full-time employee of the Corporation in its permanent
establishment, within the bargaining unit, and who has commenced his or her
probationary employmenton or after I January 1982,

and

any employee of the Corporation (a member of C.U.P.E. Local 543) who is
classified as being in a temporary position within the bargaining unit as previously
herein defined, regardless of the date of initial employmentor the frequency or the
duration of his or her periods of temporary employment.

(B) The terms and provisions of Section 8 of By-law 980 as amended to date of
September 4, 1979, shall not apply to any new employee, as defined in this
Atrticle.

(C) Notwithstanding paragraph (B) above, employees of the Corporation who are
full-time temporary employees as of December 31, 1981, and whose temporary
full-time employment continues uninterrupted until the employee obtains a
permanent position with the Corporation, shall be subjectto Section 8 of By-law
980, effective the date of appointmentto the permanent position.

(D) With referenceto Section8 of By-law 980, it is agreed that:

(i) A committee shall be established
immediately for the purpose of negotiating a mutually acceptable
Long Term Disability (L.T.D.) Plan. The committee shall be

comprised of two members of Local 543 and two members of
Local 82, and a corresponding number from management.
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(ii) The Corporation shall pay the full cost for the
- mutually agreed upon L.T.D. Plan. While on Long Term Disability
an employee shall accumulate seniority and shall be entitled to all

rights and benefits under the collective agreements.

(iii) It is further agreed that the gratuity provision as
contained in Section 8 of By-law 980 shall be “capped" as of the
date of implementation of the Long Term Disability Plan, which
plan will be negotiated in accordance with subparagraph(i) above.
Examples of the calculation of the capping of the Sick Leave
Gratuity are contained in Schedule “F", hereto attached.

(iv) It is further agreed that the rate payable upon pay
out of the gratuity (Section 8 of By-law 980) shall be the negotiated
rate of pay of the employee as of January 1, 1986. (Please note this
only applies to those employees who leave the service after
January 1,1986).

4% It is further agreed that upon the
implementation of the aforementioned Long Term Disability Plan,
the Corporation of the City of Windsor agrees to issue to each
employee a promissory note for the value on such date of the
employee's gratuity entitlement as determined by the above
paragraphs.  Said promissory note shall be redeemable in
accordance with Section 8 of By-law 980.

(vi) It is further agreed that provision for a disability
premium waiver shall be incorporated in the existing Group Life
Policy.

(vii) It is further agreed that upon implementationof the

negotiated L,T.D. temporary employees shall be entitled to Life
[nsurance coverage with no disability benefit provision.

ﬂgg Enactment of a By-law authorizing execution of this
Agreement shall be deemed to be and constitute the further amendment of By-Jaw
980 to the extent necessary to give effect to the terms and provisions of this
Atrticle.

(F) Save insofar as it is deemed further amended by the terms
hereof, the content, terms and provisions of the said By-law 980, as amended to
date of September4, 1979, shall continue to apply.
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(b) Where the spouse of an employee of the Corporation is covered by the spouse's
employer for benefits similar to those in Article 20.01, paragraphs (i) to (iv) inclusive, in whole
or in part, the employee may elect coverage for himself and his family under the plan of the
spouse's employer, in which event, the Corporation will be required to provide only those
benefitsin (1) to (iv) inclusive not provided by the plan of the spouse'semployer.

) It is further agreed that the Corporation may subscribe for equivalent coverage for
those benefits and services described in paragraphs (a), sub paragraphs (if) to (v) inclusive, on the
understanding the Union will be consulted prior to calling for proposals from companies
providing such services in order to ensure the Union that equal benefits and services and
satisfactory claims proceduresare maintained.

@ Where an employee has depleted his accumulated or extended sick leave credits, the
Corporation agrees to pay the benefits referred to in subparagraphs (i) to (v) inclusive of
paragraph (a) above for a period of two (2) months, beginning the first day of the month
following the month sick leave credit were depleted; thereafter he will not be entitled to the
benefits provided however, he may apply for a leave of absence without pay and, if approved, he
shall arrange with the Executive Director of Human Resources or designate in advance of
commencing such leave to reimburse the Corporation for the full cost of the fringe benefits
referred to in the said subparagraphs normally paid by the Corpordbn on behalf of theemployee

20,02 (@) Itis agreed that the Corporation shall continue its participation in the Ontario
Municipal Employees Retirement System Pension Plan, as authorized by By-law 2577, which
provides on retirement for payment of an annual pension of approximately 2% of the average of
an employee's highest sixty (@J)consecutive months' earnings, multiplied by the number of years
of service. The contributions by the Corporationand the employees shall be in accordance with
the provisions of the Qt&r=0 Municipal Employees Retirement System Act and the Regulations
thereto, as amended from time totime.

(b} Employees (excepting students and temporary employees as defined in Articles 5
and 12.06 and those employees engaged for special governmental works programmes) shall be
enrolled for coverage in the Ontario Municipal Employees Retirement System Pension Plan and
such coverage shall be effective from the date of probationary employment. Regular part-time
employees may be enrolled in the C.M.E.R.S. Plan subject to regulations contained therein.

(¢) Itis further agreed that with respect to employees in the service prior to January,
1983, the Corporation will continue its Supplementary Type 3 Benefit Agreement with the
Ontario Municipal Employees Retirement System, permitting an employee to elect early
retirement Within ten years of normal retirement date, providing:

(@) the employee has 30 or more years of credited service with the Corporation;or

(b) retirement is due to permanent partial disability as determined by the
Corporation (*'permanent partial disability” under the Plan is defined as
being unable, due to mental or physical incapacity, to perform the duties of
employmentwhen so declared by the employer).
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(d) An employee shall be retired on the last day of the month in which he attains age
sixty-five (65) years or at the employee'soption at any time prior to age sixty-five (65) provided
he has sufficient accredited service to qualify for early retirement in accordance with the
provisions of the Ontario Municipal Employees Retirement System Act and Regulations
thereto, as amended from time to time. Early retirement will be subject to three (3) months'
notice where possible.

20.03 It is understood and agreed that in the event of a change of legislation or other
circumstances making it impossible for the Corporationto continue any of the above benefits, the
Corporation will, so far as it has the authority so to do, endeavour to provide a benefit similar to
the discontinued benefit but at no greater cost thenthat formerly incurred by the Corporation for
such benefit.

20.04  The Corporation agreesthat if an employee s absent from work for any period of time
during which he is entitled to receive Sick Leave payments or is awarded Workers'
Compensation, his normal accumulation of Sick Leave shall not be interrupted by reason of such
absence; provided however, that where an employee uses up his accumulated or extended 'sick
leave credits, he shall not be entitled to further credits until he returns to work and earns such
credits through regular attendance as provided by 8.3(a) of the Sick Leave By-Law.

20.05 if an employee is absent from work as the result of a compensable injury for which the
employee is granted an award by the Workplace Safety and Insurance Board for a period of
temporary total disability, the Corporation agrees to pay, in addition to the amount of
compensation awarded by the Board, the difference between the amount of the employee's net
regular salary or wages and the amount of the award for the period of temporary total disability.
Such payments shall be subjectto the following conditions:

(1) The Workplace Safety and Insurance Board shall have determined that the
employee has sustained personal injury by accident arising out of and in the

course of his employment with the Corporation.

(2) The employee must have formally elected to take compensation in cases where
any third party IS involved.

(3) Such payment shall not extend to cases of permanent tofa disability, in which
cases the award of the Workplace Safety and Insurance Board shall be final, nor
shall they extend to cases where the employment is terminated before the period
of temporary total disability has expired.

The provisions of this Article shall not be applicable to probationary employees and students (as
defined in Articles 4 and 5 herein), or temporary employees (as defined in Article 12 herein).
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20.06  Effective July 1, 1991, provided the Corporation continues to pay compensation as a
Schedule 2 Employer under the Workplace Safety and Insurance Act, where an employee is
absent as a result of an injury allegedly sustained at work and the employee has made application
for compensation and has elected to take compensation, the Corporation will make advances at
the employee's normal rate of pay up to a total amount equivalent to the employee's sick leave
credits. If the claim has not been approved by the Workplace Safety and Insurance Board at the
exhaustion of the employee's sick leave credits and the employee continues to be absent, no
further advances will be made by the Corporation. Where the employee has no sick leave to
his/her credit, his/her wages will be discontinued until the Board renders its decision. If the
claim is subsequently approved, the days charged against the employee's sick leave for such
absencewill be accordingly credited back to the employee.

20,07 It is agreed that whenever an employee shall recover from a third party, any amount
claimed for loss of wages or sick leave he shall repay to the Corporation forthwith the amount of
ail monies paid to him by the Corporation, either by way of sick leave or advances of salary or
wages, In respect of the period for which such amount is recovered from the third party as
aforesaid, provided that the mount to be repaid to the Corporation shall not exceed the amount
recovered as aforesaid, and upon such repayment to the Corporation, the equivalent amount of
any sick leave credit which may have been deducted, shall be restored to such employee.

20.08  The Corporation shall have the right at its expense to have an employee who is absent
due to illness or injury of a physical nature, referred for an examination to a physician of the
employee's choice or any other physician as mutually agreed upon.

The Corporationshall have the right at its expense to have an employee who is absent
due to a psychological or mental illness or injury, referred for an examination to a
psychiatrist/psychologist of the employee's choice or any other psychiatrist/psychologist as
mutually agreed upon.

The physician or psychiatrist/psychologist shall provide the Corporation with a written report of
the examination. The request for the examination shall be made by the Director of Human
Resources or designate from the HUMaN Resources Department to the employee in the presence
of a Union representative or'by registered mail to the employee and the Union if the employee is
unable to attend at City Hall.

20.09  Employment Insurance coverageshall be provided for employees under the provisions
of the Employment Insurance Act.

20.10  The Corporation and the Union agree that in so far as any of the by-laws referred to in
Articles 20.01 and 20.02 are inconsistent with the provisions of this Article, the said by-laws
shall be deemed to be amended in order to give effectthereto. The Parties also agree that the said
by-laws may be further amended from time to time by mutual consent.

20.11 "Fringe Benefits" in addition to the benefits mentioned in this Article, shall include

pay for vacations and statutory holidays, clothing allowances, long service pay and payments
made by the Corporation, on behalf ofthe employees, for Canada Pension.
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20.12  Professional and Licence Fees - Effective August 1, 1984, where an employee, as a
condition of continuing employment, is required to renew a professional accreditation or renew a
licence, the Corporation shall pay the full cost of such renewal. If, however, the licence being
renewed is a driver’s licence, the Corporation will only pay the difference between the cost of a
Class "G" licence and that being renewed,

20,13 Only the following fringe benefits shall be applied to regular part-time employees
following completion of the first ninety (90) working days of their probationary period unless
such employee is transferring from temporary status to probationary regular part-time status
whereby such benefits will continue at the applicable rate as set out herein. The cost of such
benefits, which the employee chooses to receive shall be shared by the Corporation and the
employee on a SO-50% basis, the employee*sshare to be paid by payroll deduction.

(i) Ontario Health Insurance Plan

(if) Semi-Private Hospital Accommodation Plan 1, as offered by Green Shield
Pre-Paid ServicesInc.

(iif) Apoth-a-Care Prescription Drug Plan “0” with mandatory product selection ($1.00
Co-pay) Effective September 1, 1996 - Apoth-a-Car¢ Prescription Drug Plan “9”
($2.00 Co-pay), no over the counter drugs, and mandatory product selection.

«and —

the benefits of Extended Health Services “Plan T-4" with Vision Care Plan "7",
(Effective January 1, 2007 - $250 every 24 months, laser eye surgery eligible
and eye exams eligible), Audio “H-1", and Nursing Home Care Plan "N3", and
Out-of-Province Hospital, Surgical and Ml Expenses Benefit Plan 07, and
MEDEX Group 787, as offered by Green Shield Prepaid Services Inc. Effective
November 1, 1996, Green Shield Deluxe Travel Plan QJ shall replace Out-of
Province Hospital, Surgical and Medical Expenses Benefit Plan 07, and MEDEX
Group 787.

(iv) Dental Care Plan DV (witha $2,000 Co-pay orthodontic lifetime maximum benefit
effective May 1,1990) (2002 ODA rates apply effective April 1, 2002, 2003 ODA
rates apply effective January 1, 2003, 2004 ODA rates apply effective January 1,
2004) as offered by Green Shield Prepaid Services Inc. (2005 ODA rates apply
effective June 1, 2005, 2006 ODA rates apply effective January 1, 2006, 2007
ODA rates apply effective January 1, 2007, 2008 ODA rates apply effective
January 1,2008)

(v) Regular part-time employeeswill also qualify for the following:
@ statutory holidays with pay - as provided by Article 14 and

provided the employee has worked twelve (12) full working days
out of the preceding thirty (30) calendar days.
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iy ~ Vacation entitlement in accordance withthe annual vacation time as
listed in Article 15.01 but paid at the rate of 2% of the employee's
accumulated earnings, excluding overtime, for each week of
vacation entitlement. For the purpose of vacation entitlementeach
calendar year shall be measured from date of hire and not calculated
as in Article 4,

ity  Effective June 1, 2005, a Regular Part-Time employse who
posts into a temporary full-time position and works a full work
week as in Article 16, after six (6) months of continuous service,
shall earn for every month of regular attendance after June 1,
2008, a sick leave credit at the rate of % days per month and
such sick leave credit shall be accumulative to a maximum of
eighteen (18) days.

(vi) Regular part-time employees shall also be covered by the fringe benefits
described in Articles 20.03, 20.08, 20.09, 20.10 (restricted to agreed upon
benefits only), 20.11, 20.12.

Employees who elect coverage as set forth herein, shall be entitled effective the
first of the month following completion of the qualifying period and provided
written application has been made; otherwise such coverage shall become
effective on the first of the month following receipt of written application. As =
condition of written application, regular part-time employees may amend their
benefit selection once per year from the coverage effective date.

20.14 (i) Effective March 1, 1992, a regular part-time employee who is in receipt of
benefits pursuant to Article 20.13 and who is filling a temporary full-timejob shall be entitled to
continuation of such benefits in Article 20.13 at 100% cost to the Employer upon written
notificationto the Director of Human Resources or designate.

(i) Effective March 1, 1992, a regular part-time employee who is not in receipt of
benefits pursuant to Article 20.13 and who is filling a temporary full-timejob shall be entitled to
the benefits in Article 20.13 at 100% cost to the Employer subject to the completion of a ninety
(90) calendar day qualifying period while filling the temporary full-time job and the Director of
Human Resources or designate’ receipt of written application. The application will include the
fringe benefits which the employee chooses to receive.

(iif) Such cost arrangement as set out in Article 20,14 (i) shall be effective on the first
of the month following the commencement of the temporary full-time appointment and provided
written notification has been made; otherwise such coverage shall become effective on the
first of the month following receipt of written notification. Employees who elect coverage
under Article 20.14 (ii) shall be entitled effective the first of the month following completion of
the qualifying period and provided written notification has been made; otherwise such
coverage shall become effective on the first of the month following receipt of written
notification if they elect coverage. Upon the first of the month following the completion of the
temporary full-time appointment the cost share of such benefits will revert in accordance with
Article 20.13,
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ARTICLE 21 - TECHNOLOGICAL CHANGE

21.01 Where the introduction of technological change or new methods of operation will
displace or is likely to displace (or result in the lay-off of) any employee, the employer shall
notify the Union of its intention to implement such technological change or new method of
operation and will discuss its implications with the Union before putting such technological
change or new method of operation in place. The Corporationwill make every effort to retrain or
to provide alternative employment for such employees.

ARTICLE 22 . CLOTHINGALL OWANCES AND TOOL S

The Corporation shall issue, without charge, to its employees who have completed
their probationary periods, the items of clothing as hereinafter set forth, the articles where
applicable to summer work shall be issued by April 1st and winter clothing by November 1st.
Excepting where frequency is indicated, articles of clothing which become worn out or
irreparably damaged in the service of the Corporation shall be replaced, without charge, With new
articles upon presentation or surrender of the worn out or irreparably damaged items to the
Corporation's central stores by the entitled employee.

22,01 Traffic Engineering Debartrnent
ARTICLE MBE FREQUENCY

(@) Parkins Technician, Parking Maintenance Staff:

Black Horsehide Gloves 1 pair then, as required
Navy Nylon O.P.P.Parka 1 then, as required
Safety Boots or Shoes 2 pair then, as required
Toque or Head Band 1 then, as required
Rainwear - Raincoat 1 then, as required
- Zip up Galoshes 1 pair then, as required
Windbreaker 1 then, as required
Uniform Shirts
Long Sleeve 3 then, as required
Short Sleeve 3 then, as required
Trousers 3 pair then, as required
(b) incial Off ficer:
Loafers 2 pair then, as required
Black Gloves 1 pair then, asrequired
Navy Nylon O.P.P. Parka ! then, as required
Toque or Ear MIFIS 1 pair then, as required
Windbreaker 1 then, as required
Pants or Shorts 4 then, as required
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then, as required
then, as required

Summer Shirts
Winter Shirts

— L) WD

Raincoat then, as required
Winter Boots 1 pair then, as required
All Weather Nylon Pants 1 pair then, asrequired
Sweater ] then, as required

The Parking Enforcement Co-ordinator shall receivethe clothingissue provided to the Provincial Offences
Officer.

(¢) IiafficOperafions Division Personnel:

ARTICLE NUMBER
Work gloves

Safety Helmetsand Liners _
Winter Safety Boots I pair
Summer Safety Shoes or Boots 1 pair

** Parka 1
Trousers 3 pair

Shirts- summer lightweight
(short sleeve) 2
Shirts - winter heavyweight 2
Rainwear - Coat or Suit 1

- Rubber Boots 1 pair
T-shirts 5
Coat ~ Lightweight 1
Toque 1
Special Lineman Gloves 1

@ s !

Special Linemen’s Gloves
Safety Helmets and Liners _
Safety Boots - winter 1 pair

- summer 1 pair
* Parka
Shirts- summer lightweight
Shirts - winter heavyweight
Pants
Rainwear - Coat or Suit

- Rubber Boots

Coat - Lightweight
T-shirts
Toque

* Signals Maintenance Staff and ** Shop Person, Parka issued to be non-flammable material.

— A o e B D)
o
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=
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22.02 Public Works Department
(@) Surveyv Crew Members and Inspectors:

Safety Boots or Shoes 2 pair
Shirts-- summer 2
Shirts —winter 2
Pants 5 pair
Coat - lightweight 1
Parka 1
Raincoat 1
T-shirts 5
Toque 1
Coveralls 1 pair

Identificationflashesto be included on all uniforms.
The Corporation will continue to supply safety helmets with liners, mitts or gloves and rubber
overshoes.

(b) Laboratory Technicians:

ARTICLE NUMBER
Safety Boots or Shoes 2 pair
Shirts— Summer 2

Shirts - Winter 2

Pants 5 pair
Coat - Lightweight 1

T-Shirts 5

Toque 1

In addition to the above, commercially laundered coveralls and labcoats (smocks) shall be
provided.

22.03 ildingDe ent Inspector (Effective April 1,1992)
ARTICLE NUMBER UENCY
White Uniform Shirts

Long Sleeve 3 then, as required
Short Sleeve 3 then, as required
Baseball Cap With Crest 1 then, asrequired
Windbreaker 1 then, as required
Navy Nylon Q.P.P. Parka 1 then, as required
Safety Helmet 1 then, as required
With Liners 1 then, as required
2

Safety Boots or Shoes pair then, as required
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Galoshes 1 pair then, as required
Pants 3 pair then, as required
Identification Badge 1 then, as required

22.04  Property Department

All stationary engineers, building maintenance, resident building custodians and
caretaking employees shall be supplied with the followingarticles of clothing:

Male Employees three (3) shirtsand
three (3) pair of trousers
one (1) pair of safety shoes
Female Employees three (3) uniforms each year
In addition to the above, coveralls as required shall be provided for building maintenance and
stationary engineers; also parkas as required shall be provided for building maintenance
engineers and resident building custodians.

Painters shall be supplied with the following articles of clothing:

ARTICLE NUMBER
Shirts 6
Trousers 6

Safety Shoes (soft soles) 2 pair

Public Market employees shall be supplied with one (1) winter parka, as required.

The Mail and Delivery Person shall be supplied with:

ARTICLE NUMBER
Shirts 3
Trousers 3 pairs
Winter Coat or Parka 1

Winter Overshoes 1 pair
Safety Boots 1 pair

22.05 Parks and Recreation Department
Permanent Aquatic Stafft

All permanent Aquatic Staff shall be supplied with the following articles of clothing
without charge:

2 bathing suits or swim trunks each year
I sweat shirt each year
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1 pair of thongs each year
3 T-Shirts each year

22.06 Huron Lodge

(i) All employees, excluding the clerical staff, shall be supplied with the following
articles of clothing:

Female Employees three (3) uniforms per year

Male Employees three (3) pair of trousers and
three (3) shirts per year

(if) The Storekeeper, the Stationary Engineers, Cooks and Caretakers Sall be supplied
with one (1) pair of safety shoes, then, as required.

22.07  Smocks shall be issued to all personnel working in the Data Processing Room, Work
Activity Instructors and Day Nursery Teachers and any other area where the employee’sclothing
may be exposed to materials or dyes that may soil his clothing.

The Corporation shall provide one (1) pair of safety boots or safety shoes per year,
then as required, for Work Activity Instructors,

22.08 General Provisions Referrable to Ail Clothing Issue In All Departments

As a condition of employment each probationary employee shall provide at his own
expense one pair of safety shoes or boots (if required by the job) and two pairs of pants and two
shirts.  The shirts, pants, and safety shoes "ust be worn and must be in accordance with the
standard issue worn by other employees at the particular time of the year. It is the intent of the
parties that the probationary employee be outfitted as hereinbefore described on the first day of
his employment.

The clothing issue is the maximum allowance and any clothing lost or destroyed must be
replaced by the employee at his own expense, except in the case of ajustifiable insuranceclaim.

The clothing issue is for the sole personal use of the employee to whom it is issued and will not
be sold, exchanged or given by the employeeto any other person.

The clothing issue must be worn by the employee during working hours and must be appropriate
to weather conditions and the season of the year.
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Immediately following the initial clothing issue, without reservation, the wearing of regulation
clothing is mandatory and failureto comply with this regulatign will result in suspensionwithout
pay until the employee complies.

When it is a requirement of an employee's position that safety glasses be worn and the employee
requires prescription glasses, the Corporation shall provide prescription safety glasses of a type
and from a supplier chosen by the Corporation, and in the event the prescription safety glasses
have to be replaced due to excessive wear or work-related damage, the Corporation shall replace
the glasses. The Corporation shall provide glasses with ultraviolet ray protection as necessary if
prescribed.

Regular Dart-time employees shall be provided with the clothing issues as set out for regular
full-time positions on a pro rata besis as follows:

When the frequency of the clothing issue is on an “as required replacement basis", the initial
issue shall be one-haif of the regular full-time issue for such position with the greater benefit
provided to the employee. When the frequency is on an "annual basis" such clothing issue will
be provided every two years.

22.09  The Corporation agreesthat the Manager of Purchasing Management representative
of the Department, and two (2) employees designated by the Union will meet to choose the style
and material of the clothing.

22,10 The Corporation agrees to supply the employees with all the tools which, in its
opinion, are required by the employeesto perform their duties.

22,11 Any change in the clothing issue negotiated under subsequent collective agreements
will not become effective until one (1) year following the date upon which such subsequent
collectiveagreement shall commenceto operate.

ARTICLE 23 - AUTOMOBILE ALLOWANCES

23.01 (@) Every employee who, is requested or required to provide his own automobile for
purposes of the Corporation shall be paid a monthly allowance on all mileage in performance of
work for the Corporation from the first to the last day of the month, calculated at the rate of
thirty-five cents (35¢) per kilometre effective June 1, 1990, Effective January !, 1993, mileage
will increase to thirty-seven (37¢) cents per kilometre. Effective January 1, 2006, mileage will
increase to forty (40¢) cents per kilometre.
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(b) In additionto the allowancesprovided by paragraph (a), the Corporationagreesto
pay also the difference, excluding surcharges (as a result of accidents or convictions) in the
premium rate for insurance on the employee's automobile, up to the following maximum limits,
and the premium rate required to insure such automobile for the same coverage if used as well
for the purposes of the Corporation:

Public Liability and Property Damage- $1,000,000.00 limit,
effective August 1, 1984

Collision« $250.00 deductible

Provided however, the employee with his Union representative shall have the right to appeal, to
an Appeals Committee to be established by the Corporation, for assumption by the Corporation
of any surcharges which the employee feels were imposed as the result of unavoidable accidents
which occurred in the performance of his duties, the decision of such review body to be firel.

(¢} Notwithstanding the above, employees will be required if requested to provide
three written estimates of insurance - one estimate from an agent of, the Corporation's choice.
The Corporationwill only be required to reimburse to the lowest estimate.

ARTICLE 24 - SAL ARIESAND WAGES

24,01 (@) Effective January 1, 1991 pursuant to Article 24.05 and in accordance vl the
Memorandum of Agreement concerning the Implementation of Pay Equity and Internai Equity, it
is agreed that the salaries and wages of all employeesholding jobs covered by the job evaluation
programme, as identified in Schedule B, shall be determined by the job evaluation driven internai
equity salary administration provision of the Manual of Procedures dated November 9, 1990 and
forming part of this Collective Agreement. It is agreed that the salaries and wages of all
employeesholding positions not covered by the job evaluationprogramme shall be determined in
accordance with the classification system attached hereto as Schedules "C" and "E" and forming
part o f this agreement.

It is understood that regular pari-time positions shall receive the hourly rate of regular
full-time positions unless otherwise agreed.

(b) Where an employee is appointed or reclassified to a higher rated position, he shall be paid
the next higher increment for the higher classified position rather than the rate he was being paid
in his previous classification; provided however, the increment shall not be less then
approximately $8.00 bi-weekly.

jy  Effective August 19, 1996, when an employee's position is reclassified to a higher

maximum hourly rated position he/she shall maintain his/her incremental status in all
regards.
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il)  When an employee is appointed or promoted to a position which provides a higher
maximum hourly rate than the highest maximum hourly rate in the employee's former
position, the employee shall be paid the existing rate in the new position which provides a
minimum five percent increase in his/her hourly rate over the employee's hourly rate in
his/her former position but in no circumstances shall the new hourly rate be greater than
the maximum hourly rate in the new position. The employee's new increment date shall
be the date of appointment to the new position.

iify ~ When an employeeis transferred, appointed or posts to a position which provides a lower
maximum hourly rate or the same maximum hourly rate as the employee's former
position, the employee shall be paid at the increment in the new position providing the
hourly rate closest to the former rate without being greater. The employee's increment
status remains the same in the new position.

¢) Itis further agreed that the annual increments shown in Schedule "B" for regular full-time
employees only, shall be granted automatically each year on the anniversary date of the
employee's appointment or reclassification as the case may be, unless the department head
recommends against it, in which event the employee concerned shall be given an explanation in
writing thirty (30) days prior to the anniversary date.. Where an employee has been on an
extended leave of absence (excluding maternity leave) or absent for a compensable injury for any
period in excess of one month, the employee shall not be entitled to an increment utall he or she
has actually worked for 12 months from the anniversary date of his appointment or the date of his
last increment whichever is the later, and future increments, where applicable, will be effective
each twelve (12) months from the date of the last increment.

(d Increments, where applicable, for regular part-time employees will be subject to the
provisions of Article 24.01 (b) and employees will be eligible upon achieving each full year of

seniority (1 full year of seniority = 1,250 hours).

Effective January 1, 2000, increments, where applicable for regular part-time employees will
be subject to the provisions of Article 24.01 (b) and employeeswill be eligible upon achieving
each full year of seniority (1 full year of seniority = 2,080 hours).

24.02  When an employee is appointed or requested by his department head temporarily to
perform work of a character for which a higher classification is provided, he shall be paid
immediately the next higher increment for the higher graded position than the rate he is being
paid in his present classification. The higher rate will only be paid if such duties are performed
for a continuous period of 30 minutes or more. When an employee is appointed or requested
temporarily to perform work of a character for which a lower classification is provided, he shall
continueto be paid the established rate for the higher classification.
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Effective August 19, 1996 when an employee is appointed or requested by his
department head temporarily to perform work of a character for which a higher classification is
provided, he/she shall be paid immediately the existing rate which provides a minimum five
percent increase in his/her hourly rate over the employee's hourly rate in his/her former position
but in no circumstances shall the new hourly rate be greater than the maximum hourly rate in the
higher classified position. The higher rate will only be paid if such duties are performed for a
continuous period of 30 minutes or more. When an employee is appointed or requested
temporarily to perform work of a character for which a lower classification is provided, he shall
continue to be paid the established rate for the higher classification,

24.03 It is agreed that the said salaries and wages shall be paid upon a bi-weekly basis
through direct deposit.

24.04  The Corporation agrees to grant equal pay to all members of the Union for equal work
regardless of the sex of the employee concerned.

24,08 @@ in accordance with the Memorandum of Agreement concerning the
Implementation of Pay Equity and Internal Eouity, all incumbents in a job assigned to a new
Classification where the maximum increment level is lower than their current increment level
shall continue to receive their current increment level and shall continue to remain eligible for
future economic adjustments negotiated between the parties based upon strictly the job
evaluation maximum increment level of the position at time of Classification change, until such
time as the incumbent has obtained the new maximum increment level Classification end rate or
resigns from the position, whichever oceurs first. Effective January 2, 1991, all future negotiated
economic adjustments for these incumbents shall be strictly calculated on the maximum
increment level of the new 1991 Classification end rate.

(b) Incumbents in a job assigned to a Classification where a rate is higher than their
current rate shall receive the higher rate in the following manner:

1) Changes resulting from the implementation of any job evaluation results
determined prior to July 1, 1991 shall have the new rates implemented as follows:

i) For employees with anniversary job appointment dates prior to July 1 and
actively working as of said date - implementationon July 1, 1991.

ii) For employees with anniversary job appointment dates on or after July 1 -
implementation on the said anniversary job appointment date, subject to the
incumbent being actively at work on said date.

(2) For changes resulting from the implementation of job evaluation results as
determined after July 1, 1991, the incumbent shall receive the new rate
retroactive to the commencement date of the new duties as recognized by the
Joint Job Evaluation Committee. Notwithstanding anything contained herein,
there will be no wage retroactivity considered under this Article for any period of
time prior to January 2, 1991.
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24.06  Wages

3.0% effective January 1, 2005
3.0% effective January 1, 2006
3.0% effective January 1, 2007
3.0% effective January 1, 2008

If on March 31, 2007 the Consumer Price Index for Canada for the period
December 31, 2005 to December 31, 2006 rises above 5.5%, the increase above 5.5% to a
maximum of 6% (maximum 0.5%) will be applied to the 2006 wage rates effective December
31, 2006 and a further increase of 3.0% will be applied effective January 1, 2007. Retroactive
pay to January 1, 2007 will only be the adjusted rate less the rate already paid. Examples are
included under Schedule “G”. This clause shall only come into effect if the Consumer Price
Index is over 5.5% on December 31, 2006.

ARTICLE 25 - L ONG SERVICEPAY

25.01 The Corporation shall pay Long Service Pay to every employee on the first regular pay
day after December 1st of each year, based upon continuous full time service as
follows:

Upon completion of five year’s and lessthan  $ 65.00 annually
ten years’ service

Upon completion of ten years’ and less tren  $ 130.00 annually
fifteen years’ service

Upon completion of fifteen years’ service $ 195.00 annually
and less than twenty years’ service

Upon completion of twenty years’ service $ 260.00 annually
and less than twenty-five years’ service

Upon completion of twenty-five years’ $325.00 annually
service and over

When an employee who is qualified to receive Long Service Pay, completes his fifth, tenth,
fifteenth, twentieth or twenty-fifth year of service within any calendar year, he shall be paid the
raie applicableto his term of service in that year. Any employee WO leaves the service after
completing five years’ service shall be entitled to receive a proportionate part of the Long Service
Pay which would have been payable to him for the calendar year in which he terminates his
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employment; provided that if any employee leaves the service before December 31st, after
receiving Long Service Pay for that calendar year, the Corporation shall have the right to recover
from the employee the proportionate part of such Long Service Pay, paid in advance, for which
he is no longer entitled.

25.02 In the event an employee is laid off or is absent without pay (excluding absences for
maternity leave or on long term disability) for any period in excess of one (1) calendar month in
any calendar year in which the employee is qualified to receive Long Service Fay, such pay shall
be prorated on the basis of one-twelfth (1/12) for each calendar month worked during that year.

25.03 Regular part-time employees shall be eligible for 50% of the annual amount based
upon their continuous part-time service.

25.04  Theterms and provisions of this Article shall not apply to any new employees hired 0
or after January I, 2000.

ARTICLE 26 - RECREATIONAL EMPLOYEES

26.01 It is understood that each year the Corporation hires a number of employeesas set out
in Schedule E for the purpose of supervising the recreational facilities and carrying out the
seasonal recreation programmes of the Corporation. It is further agreed that the only articles
applicable to recreational employees shall be Article 3, Article 6, Article 11, and Article 26 and
further that recreational employees shall be for all purposes deemed to be probationary
employees for the full term of their employment. The Corporation shall have tre right to
discharge recreational employees without grievance, other matters however contained in Article
26 and in Schedule E may be the subject of grievance,

The wages and working conditions for such employees shall be those set out in
Schedule E attached hereto and forming part of this agreement. In addition, each employee shall
be supplied Wit the following at the ¢xpense of the Corporation:

o

PLAYGROUNDSTAFF ~ AQUATIC STAFF  * OTHERS -/ wisscuis calgn ey

Two Golf Shirts Two Bathing Suits One Golf Shirt '
One Sweatshirt
One T-Shirt

Recreational Employees shall be entitled to be paid one and one-half (1-1/2) times their regular
rate for all hours worked in any calendar week, in excess of the total number of hours contained
in their normal work week as per Schedule E.




ARTICLE 27 - JOB SECURITY

27.01 (i) No member of the bargaining unit who is presently in the employ of the Corporation
and was employed by the Corporationas of December 31, 1987 shall be laid off for any reason.

Effective January 1, 2005, no member of the bargaining unit who is presently in the
employ of the Corporation and was employed by the Corporation as of December 31 1988 shall
be laid off for any reason,

Effective January [, 2006, no member of the bargaining unit who is presently in the
employ of the Corporation and was employed by the Corporatlon as of December 31, 1989 shall
be lald off for any reason. =

Effective January 1, 2007, no member of the bargaining unit who is presently in the
employ of the Corporation and was employed by the Corporation as of December 31, 199¢ shall
be laid off for any reason.

Effective January 1, 2008, no member of the bargaining unit who is presently in the
employ of the Corporation and was employed by the Corporation as of December 31, 1991 shall
be laid off for any reason.

(i) Any employee who would have been laid off but for Article 27,01 (i) may be assigned
to any position within the Corporation regardless of seniority. Such assignmentmay or may not
include training and such assignment including training, shall be at the sole discretion of the
Corporation. It is agreed that such assignment may result in the lay-off of an employee not
protected by Article 27.01 (i) or the reassignment of employees protected by Article 27.01 ().

27.02  Thisagreementshall be binding upon the successors of the Parties hereto in so far as it
is withinthe power of the Parties hereto respectively to bind such successors, and in the event the
Corporation is amalgamated, united or otherwise joined with one or more municipalities, the
provisions of The Labour Relations Act, R.S.0. 1980, C.228, as amended, shall be applicable.

ARTICLE 28 - CONTRACTING OUT

28.01 The Corporation shall have the right to contract out any work provided however, that
prior to contracting out work normally performed by members of the bargaining unit on
June 26, 1971, advance discussions will take place between the appropriate department heads of
the Corporation and the Union. The Union shall be advised in writing and discussions shall
commence not more than three (3) weeks from the date of such written notice.
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28,02  The Union shall be accorded an opportunity t make a written submission on the
Corporation's plans regarding the letting of such proposed contract and the said
appropriate department heads shall give weight to such comments in light of ail
attendant circumstances. The said discussions with respect to such written
submissions shall not take longer than two (2) weeks following commencement of the
said discussions; which shall constitute the Union's, final action in this matter;
thereafter the said appropriate department heads shall recommend or shall not
recommend that the said work be contracted out.

28.03 When the Corporation awards a contract for work which is normally performed by
members of the bargaining unit as hereinbefore set out, the Corporation agrees to provide
alternative employment at no loss of salary, wages or benefits excluding overtime for the
employees who normally perform the work contracted out and who were in the employ of the
City prior to December 31, 1977, In respect to all other employees affected by the contracting
out, the Corporation shall make a sincere effort to provide alternative employment for them and
if no work is available the provisions of Article 4.11 respecting lay-offs shall be applicable.

ARTICLE 29 - CORRESPONDENCE

29.01 All correspondence between the Parties arising out of this agreement shall be
addressed to the Director of Human Resources or designate or to the Secretary of the Union as
the case may be.

ARTICLE 30 - INTERPRETATION

30.01  Whenever the masculine or singular has been used throughout this agreement it shall
be deemed to include the feminine or plural where the context so allows or requires.

ARTICLE 31 - TERM OF AGREEMENTAND RETROACTIVITY

31.01 Excepting as otherwise provided herein, the terms of this agreement shall apply from
the 1st day of January, 2005 and shall remain in force until the 31st day of December, 2008,

Proposals to revise or amend this agreement shall be exchanged by the parties on the third Friday
in Septemberof 2008, and negotiations between the parties shall begin by not later than the third
Friday of October in 2008, If pursuant to such negotiations an agreement on revision or
amendment is not reached prior to the current expiration date, this agreement shall remain in full
force and effect after such expiration date in accordance with the provisions of the Labour
Relations Act.
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31.02  Where, by the terms of this agreement, any benefit is provided which is an
improvement upon that which was provided by the terms of the immediately preceding collective
agreement which expired on December 31, 2001, such improved benefit or new benefit shall be
deemed to apply only to such persons as were employed by the Corporation as of June 13, 2005.
The effectivedates of application of such improved benefit shall be as follows:

Wages - shall be paid retroactively to January 1* in each of the respective years as set
outin Article 24,

Green Shield Coverage - shall be afforded in accordance
with Article 20.01 from and after March I, 1990,

Safetv Glasses- June 1, 1988.

Notwithstandingwhat is hereinbefore contained, the improved salaries and wages shall
be paid retroactively to those employees not in the employ of the Corporation on June
13, 2005,

(1) Whose employment was terminated between January 1, 20605 and June 13, 2005 each
date inclusive as a result of physical incapacity;

(2) Whoase employment during the same period was concluded through retirement on gnsion;

(3) Who (having completed the probationarﬁ period refefred to in Article 4.01) were,
during the same period absent fran work as a result of normal lay off;

(4) Who voluntarily quit the employ of the Corporation.
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IN WITNESS WHEREOF the Parties hereto have hereunto affixed their corporate
seals duly attested by the hands of their proper officers in that behalf, respectively.

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 543 "WINDSORMUNICIPAL EMPLOYEES"

ﬂz‘%%

PRESINENT
'—R.ECOR.DING SECRBTAR

Authuoitly

CR.A1AS

Approvad

< g Te f-':arm/(‘ ;7
: Cotnsal
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LOCAL 543. C.U.P.E.

SCHEDULE "A" |
POSITIONS AND CLASSIFICATIONS EXCLUDED FROM THE BARGAINING UNIT
UNDER THIS AGREEMENT

(As Referredto in Article 1.01)

A. Ali Department Heads, Deputy Department Heads and all positions listed in the salary
schedule for Management personnel.

B. All employees of the Mayor's Office, Office of the Chief Administrative Officer, and the
Legal and Human Resources Department.

C. Allemployeeswho come within thejurisdiction of other bargaining units.
Such other employees and/or job classification as may be agreed between the parties

hereto in writing, effective fronthe date of execution of the same for the unexpired tam
ofthis agreement.

67



[2:174
89'40%')

05'ese’)

(Y-

Yo 5k
0Z's82's

180¢

(44

1961

Y081

S0°0C
SE'ESE'L

L6l
ETrE}

058i
747143

SE'BL
€9°9EC)

resl
SS0E'E

a8tk
S9'/92'L

8l
£50EC'}

[TAF 10
SLSL'

£9'81
€5°25T1

eo'el
01T L

o5/
oe'seL's

[
BEOSL'L

BT

Apjoam1g SL'EE

MMWSYH

Apraawrig SLEE

Kpioam-1g slee

MANSEH

Apgean-ig sree

£00Z 1§ $2qUaIR] OF S00Z 1 AXenuef
. TNATHIS ANVIVS

Bupesuabul owesy
SRS aodioD)

Uopmaey 7 Died

UofeanTy] 7 syred

Jojunfety  BOLERS
WD Busnog Joum;  Z80ERS

Ao oBem Anop - aum-ed embey,
(100) vosied Apel,  SETENS
(e uosiad Agoed,  SEZEYS
- (od) uosd AgBd,  9920KS
woSRd Agoed,  S9TErS

0 NOLVOIISSY B

I SURSHMD  STLEFS
9D poddng sapeqsimUpY  FIVEVS

S NOULVIIRSSY 10

20" NOLLYQUISSYTID

10" NOLL WL

68



g obed

1912 gc8l )
088z L g ey S00Z 'L "uer
86 0¢ YBLt

oFr'8L9'} 0ZITy's 2002 "1 e
g0 I

096291 09SBE'L 002 ‘L "ver
U6l FZY T

ovZes’l 09'5¥E'L G002 °1 “uef
o'tz SCEL

52°029't g8t 002 *1 “uer
BE0C eI )
DEEIS'L 00°see’t 2002 °L "uEr
IE0T 4 .
SL°I26') 006621 900Z ‘1 "ver
BZ 6L 89}

05e8r's 0518T'L SO0Z *1 “Uer
1912 o1 )
99'gsr'h SoOrE'E 800Z ‘1 ver
9602 YeLl

SLaLr'L 0zZY0z'L 2002 'L uer
1E0Z Y1

WIS 01691} 9002 '} er
aL6t 891 :
5i5Ee't se'set’ S0a2 ‘) “uer
17 B8l A
9602 - ¥eIl L0CZ "1 uer
1£02 e Ll 9002 °1 "uep
8’61 89 SO0 ' | "wer
z . 3

|AT1 TEAT 3AILD333
1902 orik )
oB'Po'L o008l 8002 '1 “uer
A3 [T

00'919°) orFLE'L 2002 *1 P
1) 2991 . j
08895’ § orree'L 9002 °F "Uer
YOG} 6101

0TEZS'h -4 ol 00T '} e
z +

T=3AT T3NS 303443

nyms fudseyesney 24
nums uayNnl  LLEYS

R0 Yoddng oSS SPOSYS

{ TUALED) JORRY-OED  SOZEYS

(ssed sn@) snomased  POZEYS

WD A AUOINN  ZTVENS

] muondsosy]  yIIEYS
SAYEIUISANRY SRS FAKISND SI0EYS
SEPOULSEN] OIS HISID LZOEKS
JoURf-LR)  BLOEYS

FSRORdeoay £00EYS

M2t SPICOSH WRICOIARUI B8] ZOOCKS

Auc abem ALnop « aug-ved ey,

nuns budeaesna,  LL18S
RS U, SLIEPS

50" NOLLYOLHISSYID

69



orzE W 2061

oL 09459’ 09°125°L 00T '} "Uer’
T AN Irer

000K’ 09'609' 09'LYL £00Z 'L Wr
T et SELE

09'689'L o' Z95'} oryer's 900T 'L Vef

0G0 %8 Wil _
ooorg'l ogaIst 0825C's 5002 °| Ul

ovzz e zo6k

00715 ooees’L Saeez'} 2002 ‘1 “wer

ST Zhoe I )

£1'89¥'L o1esch LWL 2002} ep
wwwww 56 511

0Tyl 8zeLE'L 01T} 9002 b "uer

050z =T Wik

srees’t o'eLTE BUSLE'L 5002 1 "t=r
T oz z0'6k 800Z ‘1 ver
[T TR el 200 & ver

Zh I E56L S5 L1 900 't T

050 9681 TT 5002 'L T
g z 1

BN B TRAT1 INLDI43

ye1g Lpuner]  GLIEYS
TH eyae) Reues 1E¥S
THRED  Y5ZEYS

- GSEEVS
(Gsureld uogspOdsURL L} JOIUNE-LND oLISYS
o) Addng/apiooay S0ZEYS
- {udiownr-pein  B0TEYS
WO FE - o JORNC WD TITEVS
SO |enUR) - A Jojunt WAtD  202eVS
JOmd0 WosH MRl OEIENS
WA YUESSRI BRG] EEIENS
ety GZLEYS
R IELEKS
SEPOULIGR} OUXS WeED  ZELEKS
AROEBAUT D OTVENS
RO ARG [Epadg puogeasoer  E9IEVS
%0 UMY B UOBRAKGY  I91EYS
WSO SIS BRIBWICD 3 SBE  SIIEYS
}=) Gugunoooy puy Gugeeyy  Z9LErS

1

70



9002 ‘L "uer

1002 1 uer

9002 'L "we

5002 't "ver

‘L 8002 i "LBr

2002 'L "uer

2002k "uer

50028 "wer

71



Kppoamria SL'EE

S00Z '€ Jqeaa( o} SO0 1. Asgnuer

2. TNTSHOS AVIVE

72



8ric

¥4
00°989°L 00'865 8002 °I "ver

STLE9'L ___05'9¥5'L 200 "} ueT
5LIC 2R
'8L9'L SZT635'L 05°105'L 2002 1 uer
i : 0 24 : Anoi
v 00°g5¥ S00T '} "vep Appoowig a5 SHOM JqNd BPIY JEAUYOR, oSlErS
SIS [E005 DHEI] LOHEILLDA, D) We S1ZEPS
SRS [ER0S ucyBurues - jSUoRdeON HEPISI]  LIEEVS
SSRGS [Br0S RO, NER| ORY]  [ZTEPS
SINARG 1005 {(owoouolRIpouLY OUNSHIND  SZTZERS
SO0IAIRS [E1908 {seg)omipsussany SUMSNIAD  1Z2EHS
SRS [BPOS {PHyOJSIBIPRULSIY OURISWIND  EZZEYS
SOAARIS [BPOS (Fesues)eyeIpacLLBI] OUNS-iey TETEYS
SRS [B05 (Foanog EadS) W) OURSWRIS  §22EPS
SRS [0S (oupyrad) W) oung el PZZENS
SIAARS [0S (u13) sEtpeuLIGUL- 1SSEYS
SHOM SMINg 191D Buguncooy eEPeuLIe  SYIEXS
SHIM Mdnd el JBUN0T WIS SRLEYS
SEOAIDT LN BARUY SNCIOY  ZLYSHS
STAADS PUN0D SHSEEIS (A / SRISS] JOIRS ELPENS
SIS JOUNOT) xpedo LIFErS
SIS PUNOD WA Kuswog reEIT ZEOSKS
ssopueg wesdon WD Siqeiey SENOY [BIBUID  SHOTYS
seoiARg wsodio) Reubug A0 0L ReIes  ZB0TYS
SIS HRIlicD) WY xe) Apadold  G5OEYS
seoues epsodion weap) diysieumoelieBLION  ZL0CHS
T vl soasRg apeiedion WO SUOESIUPY  SBOCHS
oriLs oresy'l 9002 ‘L "wer SOMG desdio) o) fununodov Jopies . 0S0LKS
€B1C 3902 seomig eesodiod JORRNOY LqEME0DY KDY F XE SHENS
SSRIVL SYI6E'L 2002 ') “us . SeoARg KeIndnd . L JORSWRD  IS08KS
ooooo 2002 - seowuag FRudion : 3sai) jORUOY) HQBAE] SUNCIY  QOOEYS
ESOEH'L STISE'L 9002 *) "ver RS swed) Pa whpng  TS0EKS
1502 6L \ Aunor Buypang ARRERS  OLOSKS
ereec't ozeie't S00Z "} uBr Apoemcig SiEE Supgng WD SPI0IBY ERUEY  JOOCKS
z . I
AT |AT1 3103433 MNVENH . 60° NOILVOISSV 10
8912 (44
orves' orgeo’l 9002 '} "uer
SOIT €6}
QYL oroes't 100Z "L “uer Buyesubug oymil VSN | BTRC) SUORERGO) YSEEPS
"oz 0E6) Bupsaubug oype1). SIYSEONUE) SUDNEICIA Suniled  CLIEYS
0TSee'L 005l 9002 '} “ep abipot uomy IOpEST SEAIRS ATUNET  /ALEVS
Ye6l (75T Aoy 9Bp0T UoInH Rdooyorns  SaLErS
TS’ oz'eey S002 *} "wer Aproam-ig 000 souses wsiodio) ueiporsnD BupIng WISpISSY  8R0EYS
T 3
B|Am = — MAWSHH (FenUE5a] 50 NOUVOISSVID

S00T '} & JpUsaca( 0F S00Z ‘| Arenuer
B TNASHOS AUVIVS €76 TVO0T IAD

73



?oﬁsi-uﬁ.ﬁu.ﬂuﬁm

§ﬂ.32§%§a g'ga:a
gagaéaﬂ_a xalelg

8922 9002 "} "uef
\2Ze 002"} el ) .
=iz 90021 T oSpojuamy  Jexpops poddng [EuCSIag feply el IBeH,  SEIEKS
$60C 5002 L el Runopy A SRS R0 JOIEINPT POPRED Apeg Addng, 1GZeVS
b
TEAE1 ETV L =B8] HWSHH T NGAVIIaSSY IO
S0z Buusswbusy et IS souRtNey  BLIEYS
00Fal't ST '} "uer SNKA DHGN]  “TIoa) WiBold SUOIEISY OWINd MIUIVORNIT  PEESYS
iz abpon uamg esITeY WUDVSUORdUOSURIL (SO ZRESPS
08TIL 1002 ') "uer obipoy uoin JGOUIGUT coURUIBN  BLEYS
6L0c . afipoy uoingy PIC-0D SORARY P WOURTBLARET  ZBIEYS
0T £ 900¢ '} “uer 2bpoy uainy SBHPOM Hoddng Aunuenod  RLEYFS
0C S #6pory uamyy %000 16IEYS
ov 500 1 “ver L 000 #bpo uaiiH WEANDY  E6LEYS
BuveeusSuI oupesL ’ Joune-wat  bLICKS
Bupseauz ayesy OURSAND  ZIIEYS
SANNS [0S WatD bpng aASeONdY . O0ZTENS
e L™ 10UOD-PRD JOBS  BZIEYS
BusnoH R0 JUETSISEY GATBRSRMUDY  ZLEEPS
SR DGR BABY o) Wb Srieks
SO, MG |UBPRRPRL QYD TSEEYS
UoRERIRY ¥ I WD EPE] RIdS  PLIEYS
@#6poT] voIny JOIS SUNS- D CHIEPS
SIS FUR0D Joyeupioo) Bpuaby pounoD  SZOEYS
oMag sndo) 10 SumInaay e 9S0EYS
s0°e2 SSRGS Spesodog Y gosled 1905YS
. essF'L 9002 '} 1!r 801005 aIodion A poMes  090SHS
Wiz seapues eeodiod Moy gorked - 29065
Sy 2002 '} "7 SRS oty A OO USED LGOS
L0z seopues srodiog © soEwpoo) Aedold  OLCSKS
g 9002 '} ver FERING UOJLIAUDD WERSSYWSUNOL  LPOSYS
0 &pnoy hENG UORUGALOT) WD SMIBEHURIY  ZPOSYS
ToE’ SOOZ ) “uer Aproom-ig SI€8 Giapmng soues-manss ZI0SKS
HAT SALLIES3 MASHH OF NOLLVOREESSV 1D
yTIE
0T 669'L 800C '} "uey i
2902 Guusanbul Jwes) JORUIRION] WAUSOUZ METAE  SIIEYS
09'6v9’E 1002 ) wer 9Bpon] uaung 1o USINPGL] GRS PO0d  ZEEEKS
7002 9bpoT oy wasssy spaooay g Busmy geiers
o108t 9002 '} “uer a6po uoinyy JEISISSY SAIBISURLPY [BUOUIAN  PIECKS
Y6l Apnopy ebpo] uamyy oM SURID P RY  68ICHS
0T'S8s' SO0Z '} wep Apjanig 000r SO0IMIRS aEndIos) usnug-seRed L608YS
1

74



<3
PESLLT 125902 2EBE6'} GEBYE'L 800 '} "wer

vl } .
06ZLL'E 6£'500'C £6°106°L STG6L'L 2002 °} ver
et Se 60" ITX3 [ ¢ ]
180T 6LL¥6'} SLors'L 89TrL'L 9002 ‘1 "uEr
vz X~ 1% -4 ] 602 Apnop
gu166'} 19068'} 00'2EL1 1698 G002 °L uef Apjoemig SOy 86po tounH JioM Poddng BU0SIAd APV IED WAESH  SELEYS
w9 55'5¢ vZye Wz .
09'E5L2 00#F0T 0Z'686'L oFocE’T . S00Z°L uer ButeUBUS otued L sApuyowel  SLIEYS
vi'sL ave . E5€L Zee ] GUseouBUy e mumubls  oziers
0ZT160C 0gves’t or'Zeg'L 0g'9LLL 2002 *} "uer Buuaaubuz oyes] IS SoUeUSUEN  LZLEYS
374 80¥C ¥Y8TT %Iz uonERDoY ¥ Sped WSSV DOMRRTY  GLISHS
oroen'z 0z iTe'L oz 128'L 0BPZLL Q002 'L VBl - @bpo] vomy S mRusD [BIEVS
vo¥e B8EZ 0w €602 Aoy sewneg aesadion Jooubuz acteuGuNR  BS0EYS
o 0T LLE 09°ELL (8 Ji-5 S00Z '} “uer Apaanc ooy SRS Fwsodiod VySIUg-NREES  S60EVS
eE9e . S§6Z eve 882z
00'610' STO16'S 00819’} 00'9kL'L 2002 ‘1 uer
Gz & g4 ZTeL
05096'h 54098t SLYSL't sL59a't 2002 '} wer
955¢ - 5323 1 91T
05°C065°t S2'908"L O0SLLE 00°LI9'L 9002z ‘L wer ’
vaPe 5571 LR T 502 Apnop uopeBRey] 3 SHEd Aluosiadsyel]  £LIEHS
oQera'y T sTYSLL SI299't 51'695" SO0Z 'L Apidascig) 0528 sooeg amodion JOMUPIOOD JULGIL | £GEENS
SUOM NGR  SEUAIBS IUALLGKAYT JO (I 0L TS9V WPV SKIEYS
SRIGM SHGNd HUSORNPRL GVD  SSLEKS
Guueyd ueppe] Busueld  SOLEKS
uoaINy ¥ Sped eSSy Dunaie S9TEYS
uoRBaGY ¥ DR WRIO g gosked  GILENS
S20ARS FOUNOD lopeipioo?) prenoy Bussauy  LeSEYs
SIS BUNCY J0SS| GOUSNTJORBS  ECOEYS
SIONIIG FOUNOY sones-Ampaoes SE0EHS
269 S5'6Z yTHT oy 4 SSOAISS JOUNCD . Jopedsu sSUSOF]  2208¥S
ol'2Lg' ovEL'l o0zToEs't orrs’L 9002 '} "ver STUARS PUNOD »90 sweunwog ebe]  SToeyS
o ¥ €552 T , saoweg epsodo) NSO LORRIDUCOTY [eueUld L IOSKS
SYPoL’l 99r29') gz 8es’t . SLEEP'L 2002 ') wer sopeg epiodio?) FAD NTRNIOTY SRINCITY  ELOEYS
gc5C 1173 174 ¥ SRS ereodio] ARRDISSSY SANRISIRUDY  DSOERS
SLELLL 0929’1 oL WL oS5yl 002 'L wer seomag seiodiog WD o) uogesxd el SI0EYS
YorE [5>3 Pk -2 £6'0Z Aoy NEQNG UORUBAUOD JOPRUNPIOOD UOGUAALIDYD  EHORYS
ozEee'l RIS g eLZIV'L S00Z '} uer Kpaomg SLEe Supgng vepiupse] Guuteg juauxdolereg  BLFERS
L 4 s z b

Tana mAE AT EA SALDIST SIWSEH (FTURISST [T HOLLVOLISSV 5

8002 ‘1€ Joquiaos( o 500T '} Asenuet
gabeq . 2. TAIHOS AHVIVS £95 TVOOT 0D

75



Q002 1 "umr

1002 °1 "ver

9002 ') "vep

5002 'L ver

'L 800Z '} W

2002 '} wer

2002 'L wEr

S00Z ‘) "uer

8007 °L "uep

120027} 0

900Z '} "uer

S00T '} "uef

Buussubul age:t

76




100E 582 2022 55T

SL0SET 0O'6EL'Y 059202 00'vis'L 2002 ‘1 uer

¥i'6c (=713 €T'9T TR T2

05581 SLBI0T ST LO68') - 05 BSR'Y 20021 uer

6082 89T sz 0¥

SUIZLE o0eloz sZoLs'l . 05F08"L 9002 ‘| "uer

riz 0i'9C R4 KT

ST00'T . 05258'L SLysE'L ira-7ad S00Z ‘1L "uer

100 474 1 fr A Py ra

IO OLSZE'} SFETE'L 09TTL'L 8002 ‘1 "uer

¥rr6e (=77 €TET 8T i

S6'996'L 806991 £5°04L'L cous'L 2002 '} "uBp

628 [E4 Fia4 0%

85°606'} oFvid'L eTeLLL SOyZe'L - 900Z ‘L uer

iz 0L'ge X4 9EEZ

>4~ 4% SL9L'E 269t 0R'als'L 5002 ‘L Er

| 4 14 z ; +

AT B|AI q3A “BAST 3ALO3A3

PESC 5 092 29T

0TSIET 02'00T 0Z€W'T 09'696'L

1§74 TL9C A 06¢Z

WL 08'9EL'T oreen’e 00¢I6'L 2002 °) “ver

BC1Z [543 ¥5¥2 [T4>~4

orZeL'T oV Y202 0T'E96'L 00°958'1 002 'L "R

oreT VST €82 =123

41184 0gelo2 o'90s’L oo'Loe't . S00Z'L "wer

682 \54E vo'ee by 4

0501’2 sZTea's 00'ESE'L 0598’1 9002 ‘| Wer )

01’8z 753 85T 06'€Z -

0sL0L'T STE00'T 00°968'L 05Z68L'L JD0Z L Vel

Tz E65E YS¥C A3 ,

D0'9¥0'Z SLVEL 05obe'L op'ovL'L 900Z ‘) "ver

6F S VST 173 F- 12 T

sress't sL298'L S8 00'689°L 5002 *} "uer

4174 5974 $0'9Z ) 4

SPESE’s E5958°L oLISLY S9'199'L 2002 '} "uEr

orse wez [ 06'€2 -

sle68’) £6209'L oF'ans'L SZTIg's 2002 '} "uer

82 1e €6 52 (313 0ZZ

oyive'l 8z osL') Sroso't 00°995°) HO0Z ‘L "uer

6oL sz €8 [ 73

2093L'L 86'669'L £5°800') oL'0Es SO02 L ter

b 4 t [ 4 3

B|AN 13aATl T8ATT \|ATT AALLOI4R
0L ebed

AnoH
Appanrig

B0OZ ‘1 JPquia0d() 0} SO0Z ‘| Asenuer
: £ TNCEHDS AAVTVS

0s'2¢

sLee

0sLe

AWEAH

Bupeaufuz apey
SHOM N

AL g pesor) IsABUY PI00d SZEYS
sibojoulpa) Laang 9GIEVS

Uadg ssansng eoa]  60VEYS

(J9g PHUD) SIOMASBD 0IZEYS
sfreuy ysp 3 Buissyosng  B6EEYS
JOJEUIRIOCD SERIURLOY JOUNOD  GEEEYS
1055955y Adosd  GLPEYS

SARIEXI U SLOSYS

¥ NOLLVOLISSV 10

77



5L°1¢ W - £0°82 6¥'5Z 8002 '} U Ao aBem Aunoy - awn-imeg by ,
Y2 0E 7K 122 2i5e 2002 '} uer i

(A 9L Ve 16V2 9002 % el . .

oSz 0722 5958 323 S00¢ ' | Vel - Ryunoyy A SRS apmiodion wunumibold Ay, BIOCHS

g 14 o1y 4 B3z

002ZEH'Z aress'T orereT 0Z6LLZ $00Z ‘1 ver

Yot F75-3 Y973 UR

oTEW'T 0042 089s1'Z 094507 2002 “} “uBr

9c°6e [ 774 ZrR I6YC

088z vroszT OFELLC 09'266'% 900Z °) "uer

(37 [T773 5952 Yoo Aunoy

006ET e d 00T50'T oZges™t . S00Z "L uer Kopomcig oy ~ efpojuany IO RROS  06LEVS
958z > 174 oz

G2 9EE 0581z’ 52201 S2°986 2002 '} "uer

vYZ ot LR [T [543

00'89ZT 004512 SLOM0'Z 00'6Z5'1 2002 '} uer :

958 892 TR 6% .

00ZTT 00’1802 05'186"¢ SL28'L 9002 '} "Uer SO N WESissy souensty ApRND  ISiSS

[ 0Lz 3 YT i Aunojy SIS amiodio) sheuyuoddng 0d - BZOEFS

052612 ST0E0'C [T >4 00818’} 00T ‘L "wer Kppamig 44 SRS FRKodoy Jownmiboid sy BL0SKS

ST 105 Joopopy poddng Apuest  SEZEvS

stie 856 >0} 4 evae SUARS 0T HEYS ]~ SN ST

£9TOL'T . 59'968'L OZE8'L 80°882°L 800C '} "wer - SRS feRos TSI-JGHOMSED  £EZEKS

2 0e LR (X313 Zl5e SRS 1ED0g SWOH 1S3 - STUOMWBD  JEZEKS

STI0T 09°9E6'L 89°968'L oVeEL'L " 1002 ‘L ver SFNS BROS (oympn) Jpomase)  1EZEKS

4 -7 R 16%2 SEURS RO {dSH} JepomeseD FZEbG

09196} 06189'L SEERLL 8v'se9'L 9002 °} wel - SRS BPUNOD sAjEuy uoReROssy Guwes TedpRINNL.  SL284S

[-4 107%2 §9EC ¥TYe Anoy SRAAIG RIUNOT sipnry Gueg (el £92EFS

sLEZ6'L T 128} eeries'L [+ o450 S00¢ 'L "wer Apiaamig SL'ee SIS modio] Jolng oS 2I0EVS

v € z b

_/A BAT1 EATY “BAa1 IAL0ISI MMWSUH ST NOILVIHISSVID

tooe 174 W ese

0g'00Y'Z 0g'Lez'e 0919 09 HO'T 800C '} Ve

P 6 89z s LYz

oTIeeT oweSITT Or'860'T arzes't 2002 'L "

6C e [ p2 =3 0¥ Bupaetibugy oiel) opupiood doug UGS - bELEYS

0ZeRT oros'e 09'LE0°T 0g'v26'L 9002 'L "ver Guieoubug oy g ooveuoumeiy UGS  SZEEYS

v (%" eLYT 9eee Ry SOHOPA J8am] mifojompe] WeWUOAME]  §5iebs

09°261'2 00'8B0' or'als't ogess’t S00Z *3. uef Aptoawm-1g 000F saunses amodiog seaubug bunesdo oD Ge0SYS

1 4 £ 4 8 :

13AT1 EAT1 EAST =l oy ELTT =R =] THWSHH [POTURDOS] ¥l NOILVOIIISSV 19

00T '+¢ QU0 o} 5002 'L Asenuey .
) abeg C L LS TUAIHIS ANV VS ' : - S TYI0TIdND

78



vLYE

&5ce

e

1414

SEPET £2'922'7 SLOL'E S6'E65') 8002 'L "uer
LT 0 9E0T 898

8reITe £0201'2 oesr0'z 05'6e8't . 2008 'L ver
SLeE or'ie Br6¢ v8iE

€90IZT STEE0'T 06°686'L oTBLEL 002 'L “uBp
08l s1oE F=y-"2 e0iT

05912 £8'160' SEigs'L £54Z8°L 500G ') “uep
¥ £ B 3 :

IEATT TEAIT BAI1 “BAT1 FNLII443
15ee zg'le SkoE ar'ez

STEIST 05°98€°Z AL 00'9EL2 800Z '} Bt
€%5eC B90E IZ6E S9IT

SLEEr'2 SLOLET SESEL'Z SLEL0T 002 *1 e
3 666 F23"74 P A

0g'Ree’e - STEVE'Z 05'IEH'Z 00EL0' 9002 ‘1 "UeP
S50 TL6C €52 909

05'662°T 00r8LT S2690°2 05PSs’) SO0 °) "uer
13 £ z e

B[ 1A 13AT1 =3 EVIEEENE]
ez 690 906z - gr4

ST SLIQET 0SGLL'E 05'650T 80O "} "uer
9EIE Cf6c 179 A

00Z8ET X'GEZE SLSIL'E 05'666'} 2002 °L ver
SY0E 682 =97 o34

SLOTE SLE9LT STYS0T - 00ipE'E 9002 ' ver
9562 60 68C 659 G52

00°L1Z'2 S2'901'T SZ166't SR’ SO0Z “) vy
0gze 6908 806 oz :
05Z2Y'2 SIIOE'Z 05642 05°650°2 8002 ‘1 “ver
wie OB6T . s 9992 ’
QO05ET 00SEZ'Z SIGLLE 05°666') 200Z *L wef
SPoS £692 (-4 14 sz

SLE8ET SL89VET STYSO'T 00°1¥6°) 9002 °3 e
96T 60°92 659 iy~ 4

0rnzT 52°901' | sTYEE'L SLye'l SOOZ L ‘UL
oczE 69°0¢ oU'se oriz - :
SZ'08L'2 85’1202 S5L96'L STESE'} 003 ‘) Ve
s 086C 1z 995 ]
pIsLL'e 95110°T 8LP06'L SHeBLL 2002 ‘1 ver
SVOE- €68 [F474 2e5e

8C550'Z LTS} ST’ - 0E'SrL'Y 9002 'Lt
9562 8082 BS 62 N3 ;

02'S66"L 20°968'L €oP6L'} 2Z060'L S00Z ‘1 wer
14 £ z A

AT =EAT TBATT SALLOTI9

Apjeamig SL'ee

Aprsawg o5'te

Apaam-1g 000F

Rpaomg 05'i¢

Appamig SLEE
AMN/SH

002 ' 1€ Jquueda(] 03 Soog * Aknuer
o« FWMABHIS AUVTIVS

| SedMPRS Eeg

saawag ardiod

sagaseg aEwdon

sdotasaq qop gezers
T NOILVISISSV D

Jopadsu} vorpngsue) 1oLebs
| FROOVOEEsSY O

Joreupioo)) Auedoid OIEEHS

S0 Matnoy Kupaebs OFZEVS
MSS SN [BoS oTEYS
JOPEIRIONT) SUOREIRY WeUD] OOLEVS

S NOLVHSEVS

€45 TVOO0TAND

79



05'509'z STYIVT STSYET 09GiZZ 2002 °\ "wer
CLEE e0ee ST 0C . 896C
S2625' STEOY'T LT 00°151°2 2002 °L "ver
siZe ol 1€ Ve ¥eiz
STISH'T 05ZEE'T 00112 00°'880'Z $00Z *| "uer
[ []5 <372 0T Aunoy
00'58e2 STpeTT 059PIT STLWT S002 '} e Apiaarig o5'LE Supirg
1 4 4 z 3 .
=AY A3 BAT © IBA3Y SALLOTSST - SINSYHH
: - S00T ‘1§ PGS af SO0 '+ Ansnuey
o afisa &, TINAIHIS AVIVS

80



LOCAL 543, CUP.E.

SCHEDUL E"c"

STUDENTRATES
(See Article 5.01)

Summer Students Rates

Grade 25.50

January 1, 2005 -
January 1, 2006 -
January 1, 2007 -
January ], 2008 -

$13.61 per hour
$14.02 per hour
$14.44 per hour
$14.87 per hour

*Special Students Rates

* Special Student Rate - Rate shall be determined having regard to the
qualifications required and shall be no higher than the rate for Grade

4.00,

* Applicable only to those students filling positions which require the
completion of certain university courses and those employed by the
Corporation under co-operative programmes with the universities and
colleges and governmental student work programmes.

Grade 26.00

January 1, 2005 - $1235.93 $1273.73
January 1, 2006 - 1273.08 1312.20
January 1, 2007 - 1311.53 1351.35
January 1, 2008 - 1350.68 1391.85

Applicable to 34 hour week

January 1, 2005 - $1235.56  $1275.00

January {, 2006 - 1272.96 1313.08
January 1, 2007 - 1311,04 1352.52
January 1, 2008 - 135048 1393.32

81

$1311.53
1350.68
1381,18
1433.,03

$1312.40
1351.84
1392.64
1434,12

$1350.00
1390,50
1432,35
1475.55

$1351.16
1391.96
1433 44
1476.28



Applicable to 40 hour week

January 1, 2005 - $1252.80

January {, 2006 - 1290.40
January 1, 2007 - 1328,80
Januvary 1, 2008 - 1368.80
Grade 26.10

January 1, 2005 - $1072.58
January 1, 2006 - 1104.98
January 1, 2007 - 1138.05
January 1, 2008 - 1172,48
Applicable to 34 hour week
January 1, 2005 - $1073.72
January 1, 2006 - 1105.68
January 1, 2007 - 1139.00
January 1, 2008 - 1173.00

Applicable to 40 hour week

January 1, 2005 - $1092.00

January 1, 2006 - 1124.80
January 1, 2007 - 1158.40
January 1, 2008 - 1192.80
Grade 27.00

January 1, 2005 - $1077,98
January 1, 2006 - 1110.38
January 1, 2007 - 114345
January 1, 2008 - 1177.88

Apvlicable 10 37.5 hour week
January [, 2005 - $1087.50

January [, 2006 - 1120.50
January 1, 2007 - 115425
January 1, 2008 - 1188.75

$1290.40
1328.80
1368.80
1409.60

$1113,75
1147.50
1181,93
1217.70

§1113.84
1147.16
1181.84
1217.20

$1128.80
116240
1197.60
1233.60

$1107.68
1140.75
1175.18
1210.28

$1117.50
1151.25
118575
1221.00

82

$1327.20
1367.20
1408.00
1450.40

$1154,25
1188.68
1224.45
1260.90

$1154.64
1189.32
1224.68
1261.40

$1169.60
1204.80
1240.80
1278.40

$1140,08
1174,50
1209.60
1246.05

$1150.50
1185.00
1220,25
1257.00

$1364.80
1405.60
1448.00
1491.20

$1194.75
1230.53
1267.65
1305.45

$1195.44
1231.48
1268.20
1306.28

$1210.40
1246.40
1284.00
1322.40

$1171.80
1206.90
124335
1280.48

$1181.25
1216.50
125325
1290.75

$1235.25
1272.38
1310.85
1350.00

$1235.56
1272.96
1311.04
1350.48

$1252.80
1290.40
1328.80
136880



Grade 28.10

January 1,2005-  $987.53
January 1, 2006 - 1017.23
January 1, 2007 - 1047.60
January 1, 2008 - 1079.33
Grade 28.20
January 1, 2005 - $987.53
January 1, 2006 - 1017.23
January 1, 2007 - 1047.60
January 1, 2008 - 1079.33
Grade 29.00
1976

MONTHS
January 1, 2005 - $853.88
January 1, 2006 - 879.53
January 1, 2007 - 905.85
January 1, 2008 - 932.85
Applicable to 37.5 hours

26

MONTHS
January 1, 2005 - $895.50
January 1, 2006 - 922.50
January 1, 2007 - 950,25
January 1, 2008 - 978.75

$1026.68
1057.73
1089.45
1121.85

$1026.68
1057.73
1089.45
1121.83

NP g
MONTHS
$885.60
911.93
939.60
967.95

2ND

YEAR

$927.00
954.75
983.25

1012.50

83

$1063.80 $1102.28 $1140,08 $1179.23
1095.53 1135.35 1174.50 1214.33
1128.60 1169.1¢ 1209.60 1250.78
1162.35 1204.20 1246.05 1288.58
$1063.80 $1102.28 $1140.08
1095.53 1135.35 1174.50
1128.60 1169.10 1209.60
1162.35 1204.20 1246.05
2ND 3RD 4T'H STH 6TH
YEAR YEAR YEAR YEAR YEAR
$917.33  $947.70  $981.45 $1012.50 $1045.58
945,00 976.05 1011.15 1042.88 1076.63
973.35 1005.08 1041.53 1073.93 1109.03
1002.38 1035.45 1072.58 1106.33 1142.10
3RP 4™ 5™ 6™
YEAR YEAR YEAR YEAR
$958.50  $989.25 $1023,00 $1054.50
087.00 1019.25 1053.75 1086.00
101625 1050.00 1085.25 1118.25
1047.00  1081.50 1117.50 1152.00



:HEDULE “D»

JOB EVALUATION

MANUAL OF PROCEDURES

between

THE CORPORATION OF THE CITY OF WINDSOR

and

THE CANADIAN UNION OF PUBLIC EMPLOYEES
AND ITS LOCAL 543

November 9, 1990
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This Manual of Procedures is supplemental to and forms part of the current Collective
Agreement.

ARTICLE 1 - PURPOSE

This Manual of Procedures is established to provide an ongoing maintenance programme
for the agreed upon Joint Job Evaluation Programme, designed to provide and maintain
the basis of a gender-biasfree and equitable salary and wage structure, and providing the
method by which job descriptions and job ratings shall be maintained to meet changing
conditions and work requirements.

ARTICLE2 - DEFINITION

The following definitions are to apply to the terms used herein and throughout the Job
Evaluation Programme:

Benchmark Job or “Key Jobs” are a representative selection of job
activities chosen fram the classifications covered by
the Plan. These are used as a basis for comparison
and as guides for maintaining relativity of rating
under the Rating Manual.

Classification The designation in the Salaries and Wages Schedule
of the Collective Agreement for a particular salary
or wage level or range.

Classification Differential The difference between the maximum salary or
wage rates in the Salaries and Wages Schedule of
the Collective Agreement.

Classification Increments The salary or wage steps for a particular
Classification.

Collective Agreement The Collective Agreement currently in effect
between the Corporation of the City of Windsor
(hereinafter referred to as the Corporation) and
C.U.P.E. Local 543 (hereinafter referred to as the
Union).

Duty A recognizably different segment of a job

comprised of a number of tasks, defining what is to
be done.
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Employee

Factors

Factor Degrees

Green Circled

Incumbent

Job

Job Analysis

Job Description

Job Documents

Job Evaluation

An employee of the Corporation in the bargaining
unit for which the Union is the recognized
bargaining agent as defined in the Collective

Agreement.

The major criteria, i.e. experience, responsibility,

working conditions, etc. as set out in the Rating

Manual,
The actual measurement levels within each Factor.

A job identified as having a salary or wage rate
identified as below that established as a result of
job evaluation.

An employee who has been appointed or
promoted to ajob. An employee is an incumbent
inonejob only.

A group of duties assigned to and performed by
the incumbent(s).

The process of determining and recording the
tasks and duties comprising ajob and the required
skill, responsibility, effort and working conditions
involved in the performing of thatjob, through the
use of questionnaires, observation and study.

The officiai record of the principle tasks and
duties of a job, necessary for job rating purposes
only, and not to be confused with a Notice of
vacancy.

Comprised of all documentation used in the job
analysis process, specifically job content
questionnaires, job site review reports, job
descriptions, and interviews.

The process of studying and analyzing a job to
obtain detailed information about the content of
the job, and the rating of the job by use of the
Rating Manual, which is set out in the Collective
Agreement, to determine the relationship of the
job to other jobs covered by this Job Evaluation
Programme.
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Job Rating

Joint Job Evaluation Committee

Out of Schedule Rate

Points

Rating

Red Circled

Salaries and Wages Schedule

Staff Establishment Position

Task

Total Points

The selected degree levels, points, and reasons for
the rating and the total points established for a
job, in accordance with the Rating Manual, which
becomes the official rating for the job.

The Joint Committee appointed by the parties to
the Collective Agreement to deal with matters
relating to the rating of jobs as governed by this
Manual of Procedures and the Rating Manual as
set out in the Collective Agreement.

A salary or wage rate paid to an employee, for a
specific purpose and for a specified period of
time, that is in excess of the maximum rate that is

determined for the job in accordance with the Job
Evaluation Programme.

The numerical expression adopted for the
measurement of each degree within each Factor.

The Rating Manual contains the basic guides for
analyzingand evaluating the contentof a job.

A job identified as having a salary or wage rate
identified as above that established as a result of
job evaluation.

The salary and wage classifications as set forth in
the Collective Agreement.

A staff position authorized ,assuch by Council
resolution.

An activity undertaken in order to complete
specific duty, defining how a duty is done.

The sum of all pointa allotted to each job for all

factors as determined in accordance with the
Rating Manual.
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ARTICLE3 - RATING METHODOLOGY

3.1

3.2

3.3

34

3.5

Job documents serve to record the basis fran which the job & rated and to
compare and judge changes in job content which result, from time to time, from
new or changed circumstancesor requirements of the job.

Job documents are for the purpose of rating ajob and assigning the job into the
proper Classification for application of the Salary and Wage Schedule. Job
documents shall be in sufficient detail to enable thejob to be identified and rated.

A job descriptionreflects the major duties and responsibilities required for proper
evaluation and shall not be construed as a detailed description of all the work
requirements inherent to the job.

The rating ofjobs on the basis of job content involves certain basic determinations
being made with respect to the skill, responsibility and effort required and the
working conditions involved in each job. In order to reduce possible errors of
personal judgement into practical but reasonable working limits, such
determinationsand considerations are subdivided and refined into an analysisand
rating of each job to assess the relative worth on the basis of specific Factors as
shown in Schedule2.

Job ratings serve to:

(@  group jobs which have relatively equivalent point values into the same
Classification;

()  Pprovide the basis from which to gauge equitable salary and wage
relationships between the jobs;

¢y  from the foundation from which to measure changes in job content;

(d)  enablethe assignmentof jobs into their proper Classifications.

ARTICLE 4 - MAINTAINING THE JOB DESCRIPTIONS AND RATINGS

4.1

4.2

It is important that each party maintain accurate job descriptions and job ratings
on an ongoing basis. Failure to do so will serve to damage the integrity of the
Programme, It is the intention of the parties to jointly review all job descriptions
over a five (5) year period. Such review shall commence from the installation
date of this Job Evaluation Programme.

Job evaluationrating reviews shall be undertaken when:

@) changesto existingjob duties take place
(b)  anewjob is created.
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4.3

4.4

Whenever the Corporation creates a new job, the following procedures shall
apply:

@@  The Corporation shall prepare a draft job description for the new job,
which, along with any other job documents, shall be forwarded to the Joint
Job Evaluation Committee, for evaluation.

()  The Corporationshall notify the Union of the new job by means of a copy
of the job description, along with any other job documents that have been
forwarded to the Joint Job Evaluation Committee.

(¢c)  The Joint Job Evaluation Committee shall evaluate the job. Such
evaluation shall determine thejob’s temporary Classification. In the event
that the Committee cannot agree on the rating, the Corporation shall not be
precluded from establishing a temporary Grade for the new job and
assigning an employee to it, in accordance with the provisions of the
Collective Agreement.  The establishment of such a temporary
Classification shall not serve to prejudice the Committee in their continued
attemptsto reach agreement on the appropriate rating.

(d)  Within six (6) months of the incumbent commencing employment in the
new job, the Joint Job Evaluation Committee will determine the final
rating for the job using the job description and other job documents
relating to the duties actually being performed at the time of review.
Should it be determined through the Committee’s final evaluation that a
change should be made in the job’s Classification, such a change shall be
retroactive to the date that the incumbent commenced continuous
employment in the new job.

(e)  Should the Union consider that a new job has been established and that
Sections4.3 (a-d) have not been complied with, it shall notify the Director
of Human Resources, giving the reasons in detail for its contention.
Should the Director of Human Resources not agree with the Union’s
contention, either party may refer the matter to the Job Evaluation Referee.

(@  Whenever the Corporation changes the duties of a job and considers that
the change in job content is less than that required to move the job to a
different Classification, it shall prepare a revised job description and
forward a copy of it to the Union and the incumbent.

(b)  Should the Union or incumbent disagree with the Corporation, a Request
for Review may be filed under Article 4.6.
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4.5

4.6

4.7

Whenever the Corporation changes the duties of a job and the change in job
content requires review by the Joint Job Evaluation Committee to determine an
appropriate Classification, the following procedure shall apply:

@

(b)

(©)

The revised job descriptionand any other job document shall be submitted
to the Joint Job Evaluation Committee, Wi a copy to the Union.

The Joint Job Evaluation Committee shall review the changes to the job
description and any other job document and, if required, re-rate the job.
The results of the re-evaluation will be communicatedto the Corporation,
the Union, and the incumbent.

The job shall be assigned to the appropriate Classification, retroactive to
the commencement date of the new duties.

A review of the job rating for ajob may be initiated by the incumbent(s) or Union
as follows:

@)

(b)

(©

(d)

)

®

The initiator shall complete the form “Request for Job Evaluation
Review”, available from the Legal and Human Resources Department.

The Request, upon completion and authorized by the Union must be
forwarded to the Director of HUman Resources, who shall forward it to the
Joint Job Evaluation Committee, with a copy to the Union and the
appropriate Department Head.

If it is the decision of the Joint Job Evaluation Committee that the job
rating should be reviewed, the job shall be evaluated, in accordance with
Article 5. The results of the re-svaluation will be communicated to the
incumbent(s), the appropriate Department Head, the Corporation and the
Union.

If it is the decision of the Joint Job Evaluation Committee that the job
rating should not be reviewed, then this decision will be communicated to
the incumbent(s), the Department Head, the Corporationand the Union.

If no decision can be reached by the Joint Job Evaluation Committee as to
whether or not the job rating should be reviewed, then the matter shall be
referred to the Job EvaluationReferee, in accordancewith Article 7.

If required, the job shall be assigned to the appropriate Classification,
retroactive to the commencement date of the new duties.

In the event that an “out of schedule’ higher rate for ajob is introduced by the
Corporation, the Union shall be notified in writing, and such rate shall continue in
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4.8

4.9

effect until the Corporation determines that the conditions which gave rise to it no
longer exist. At that time the rate for the job shall be the evaluated Classification.
Any employee who was being paid at the “out of schedule” rate while working in
thejob shall continue to receive the “out of schedule” rate for a period of three (3)
months following the Corporation’s termination of the “out of schedule™ rate, at
which time the incumbent shall revert to their previously held rate, adjusted to
reflect economicadjustment or increment advance.

The Corporation shall notify the Union in writing within ten (10) working days
prior to any change in the job evaluation identification details of a job (i.e.,
Department, job code, job title, etc.).

If the Corporation decides to eliminate a job froni the staff establishment, the
Union shall be notified in writing within twenty (20) working days prior to such a
decision.

ARTICLE 5 - JOB EVALUATION PROCEDURES

5.1

5.2

5.3

5.4

The Joint Job Evaluation Committee shall review thejob descriptionand otherjob
documents provided to them for the job under review, to clarify information
required for rating purposes. Such review may include:

(a)  Siteinspection by the Committee
()  Interviewing, by the Committee, of incumbentsand supervisors.

The Joint Job Evaluation Committee shall then evaluate the job utilizing the
Rating Manual (Schedule 1).

In making the determinations necessary for the rating of ajob from the description
of the job’s content, certain basic characteristics are considered to be inherent in
the performance of all jobs, and are not considered in the evaluation of anyjob in
this programme.  These characteristics are honesty, integrity, normal discretion,
reasonable care and attention, ordinary tact, and common courtesy.

In the application of the Rating Manual (Schedule 1), the following general rules
shall apply:

(@)  Itisthe contentof thejob that is being analyzed, not the incumbent(s).
(b)y  Jobsareto be evaluated without regard to existing Classifications.
(¢c)  Jobs are to be placed in the appropriate Factor Degree by considering the

specificrequirements of eachjob, the Factor definition, and the description
of each Factor Degree,
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5.5

3.6

(d)  Workload is not a consideration when evaluating ajob.

(e)  No interpolation of Factor Degrees is to be made in the use of this
programme (i.e. no insertion of a Factor rating that falls between the
established Factor Degrees).

(®  Thejob description and rating of each job shall be relative to, consistent
with, and conform to the job descriptions and ratings of the benchmark
jobs and all otherjobs included in the job evaluation programme.

Should the Jeint Job Evaluation Committee not be able to make a decision on the
matter(s) before it, the matter(s) shall be referred to the Job Evaluation Referee, as
provided for in Article 7.

The Chairperson of the Joint Job Evaluation Committee shall communicate all

rating and/or other decisions made by the Committee to the incumbent(s), the appropriate
Department Head, the Legal and Human Resources Department, and the Union within ten
(10) working days of the Committee's decision.

ARTICLE 6 - THE JOINT JOB EVALUATION COMMITTEE

6.1

6.2

6.3

The Joint Job Evaluation Committee shall consist of

- two (2) representatives of the Corporation, as selected by the Corporation

- two (2) representatives of the Union, as selected by the Union

- one (1) Chairperson, non-voting, appointed by the Legal and Human
Resources Department, following discussion with the Union

It shall be the purpose of the Joint Job Evaluation Committee:

@) to review, confirm or revise job ratings as initiated through the agreed to
process.

(b) to establish and review, for rating consistency and to ensure the
maintenance of relativities, a sampling of established benchmark jobs.

(c) . to review problems pertaining to the application of the Rating MerLel, and
recommend solutionsto the Corporationand the Union.

@ recommend changes to the Rating Manual and the Job Evaluation
process to the Corporationand the Union.

The Chairperson of the Joint Job Evaluation Committee shall be responsible for
co-ordinating all aspects of the rating proceedings and administration, including
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6.4

6.5

the calling and chairing of all Committee meetings. All correspondence to and
from the Committee shall go through the Chairperson.

Decisions of the Joint Job Evaluation shall require total consensus. When such
consensus is not possible, the matter under review shall be referred to the Job
Evaluation Referee.

The Joint Job Evaluation Committee shall meet at least once a month.

ARTICLE 7 - JOB EVALUATION REFEREE

7.1

7.2

7.3

7.4

(a)  The Corporation and the Union shall, by January 31 of each year, agree
upon a Job Evaluation Referee. The parties agree that said Referee shall
have'a background in job evaluation, and will not have any conflict of
interest regarding the matter under review.

(b)  Should either party determine that a new Referee should be appointed for
the following year, notice to the other party shall be given, in writing,
during December of the current year. Such notice shall contain a list of
individuals being proposed as Referee by the initiating party.

(¢)  Should the Referee withdraw for any reason during the term of
appointment, the parties shall, within seven (7) work days of such
notification, agree upon a replacement.

(d)  Should the parties agree that the Referee does not exhibit a satisfactory
work ethic and/or disregards the established principles of these Job
Evaluation Procedures, the Referee shall be replaced within seven (7)
work days of such decision, pursuant to Article 7.1 (a).

The cost of the Job Evaluation Referee's remuneration and personal expenses
shall be shared equally by the Corporation and the Union.

The Job Evaluation Referee will be required to meet and make decisions on
matters where consensus was not achieved by the Joint Job Evaluation
Committee, or under Article 4.3 (e). In the latter case, the Referee need not
consult with the Joint Job Evaluation Committee.

The following procedure will be followed to resolve any matters before the Job
Evaluation Referee, save and accept as provided for in Article 4.3 (e):

@  The Job Evaluation Referee shall meet with the Joint Job Evaluation
Committee to review the matter under consideration. If, following this
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7.5

meeting, the Committee can reach consensus, then the Referee will
immediately issue a concurring decision.

(b)  If consensus is not reached under (a), the Job Evaluation Referee will
make decision(s) which will be final and binding on all parties. Such
decision(s) shall be in writing to the Chairperson of the Joint Job
Evaluation Committee, who will forward it to the Committee, the
incumbent(s), the appropriate Department Head, the Legal and Human
Resources Department, and the Union within five (5) working days of ita
receipt.

(c) If required, the job shall be assigned to the appropriate Classification,
retroactive to the commencement date of the new duties.

(d)  Alldecisionsand ratings of jobs shall be carried out in a manner consistent
with and relative to all other job rating decisions for jobs covered by this
programme.

The Job Evaluation Referee will, prior to any meeting with the Joint Job
Evaluation Committee, be forwarded all job documents or information to the
matter under review. In addition, the Job Evaluation Referee will have the
opportunity to interview the incumbent(s) and supervisory personnel.

ARTICLE & - APPLICATION OF THE JOB EVALUATION RESULTS

8.1

8.2

83

Upon tre completion of the job evaluation process, the Chairperson of the Joint
Job Evaluation Committee shall tolal the points assigned to each Factor Degree,
using the attached Schedule 2, Job Evaluation Factors and Weights, and Schedule
3, Job Evaluation Factor Degree Points to determine the Total Points for the job
under review. Upon determining the Total Pointa for the job, the Chairperson
shall use Schedule 4, Job Evaluation Classifications, to determine the appropriate
Classification for the job.

The Chairperson of the Joint Job Evaluation Committee shall notify the Legal and
Human Resources Department and the Union of the results of 8.1.

The Legal and Human Resources Department shall notify the incumbent(s) of the

job and the appropriate Department Head of any changes in Classification
resulting fran jobevaluation.
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SCHEDULE 1

CITY OF WINDSOR

JOINT JOB EVALUATION RATING MANUAL

MAY 1990
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JOB EVALUATION PLAN

 EDUCATION
SKILL EXPERIENCE
INITIATIVE
RESPONSIBILITY CONSEQUENCE OF ERROR

FINANCIAL RESPONSIBILITY

RESPONSIBILITY FOR HUMAN
RESOURCES

RESPONSIBILITY FOR CONTACTS

EFFORT PHYSICAL DEMAND
SENSORY DEMAND
‘WORKING CONDITIONS WORKING CONDITIONS
GENERAL NOTE

Where changes have been made in the collective agreement to recognize changes in
responsibilities (such as Article 24.02 regarding temporary appointments) or working
conditions (such as Article 18 regarding shift premiums), these areas should not be
considered for purposes of job evaluation.
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FACTOR 1 - EDUCATION

This factor is used to measure the amount of formal vocational education required to
undertake the duties of the position. The following characteristics of the work are to be
considered in selecting a degree:

the specialized knowledge necessary for a comprehensive understanding of
the wark elements involved.

the minimum formal/vocational education necessary to perform the work.

DEGREE DEGREE DEFINITION
1 Required education level is completion of secondary school
(grade 10)or equivalent.
(9-10 years)
2 Required education level is completion of secondary school
(grade 12) or equivalent.
(11-12 years)
3 Required education level is completion of secondary school
(grade 12) or equivalent plus 1 year post secondary training.
(13 years)
4 Required education level is completion of secondary school
(grade 12) or equivalent plus 2 years post secondary training.
(14 years)
5 Required education level is completion of secondary school
(grade 12) or equivalent plus 3 years post secondary training.
(15 years)
6 Required education level is completion of secondary school

(grade 12) or equivalent plus 4 years post secondary training.
(16 years)
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NOTES TO RATERS - EDUCATION

1. The factor definition characteristic “the minimum formal/vocational education
necessary to perform the work elements involved” refers to such things as the
coordination capability and supervisory skills required in some positions or the
accumulation of knowledge of the work methods and “tricks of the trade”.

2, Select the education level that most appropriately meets the job requirements. Do
not consider the educational level of the incumbent or the requirements set out in
the job description.

3. The most common source of education is through formal education, such as
secondary school, vocational centre, community college, university, etc.

4, Completion of high school means completion of grade 12.

5. Vocational training means a concentrated course of study in a specific field
applicable to the work. If the duration of such a course is less than full-time
and/or less than one year, then evaluate such training as being “up to one year
training”.

6. “Equivalent” means equal to another Province or Country’s educational level or
number of years in a classroom setting at the post-secondary level. For example,
“Grade 12 or equivalent” can mean Grade 10 and up to 2 years at the Community
College level.

7. Classroom time required under an apprenticeship program is to be rated under
“Education”. Work experience time required under an apprenticeship program is
to be rated under “Experience”.

8. The education factor must be rated before the experience factor.

99



FACTOR 2 - EXPERIENCE

This factor is used to measure the amount of work experience required to undertake the
duties of the position. The following characteristics of the work are to be considered in
selecting a degree:

- the application of techniques and procedures that must be learned.

- the minimum amount of practical experience on any related work or work
in a lesser position required to competently perform the job.

- the period of training or adjustment on the job itself to become competent
on the job, without necessarily knowing every facet of the job.

DEGREE DEGREE DEFINITION
1 | Up to and including 3 months.
2 Over 3 months and up to and including 6 months.
3. Over 6 monthsand up to and including 1 year.
4 Over 1 year and up to and including 3 years. |
5 Over 3 years and up to and including 5 years.
6 Over 5 years and. up to and including 7 years.
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NOTES TO RATERS - EXPERIENCE
1. Before this factor is rated, the education factor must be established.

2, Select the experience factor that most appropriately meets the job requirements.
Do not consider the experience level of the incumbent or the requirements set out
in the job description.

3. The experience required refers only to prior experience which is related to the
position being evaluated including true life skills.

4, When evaluating a position on the experience factor, the evaluation should be
consistent with the evaluation given under the education factor. Failureto do So
could result in double counting.

5. The characteristic “the amount of practical experience an average individual
requires to adequately perform the job” refers to the minimum amount of work
experience on related work or lesser positions and the breaking-in time or training
period on the job itself that is needed to become competent. This minimum
experience requirement is normally less than the amount of experience possessed
by incumbents, since it refers to the “‘learning curve” function of experience and
not total personal experience.

6. Work experience time required under an apprenticeship program is to be rated
under “Experience”. Classroom time required under an apprenticeship program is
to be rated under “Education”,
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FACTOR3 - INITIATIVE

This factor is used to measure the requirement of the position to exercise judgement. The
following characteristics of the work are to be cosidered in selecting a degree:

the extent of methods, procedures or directionthat prevails,

the extent of initiative that may be exercised.

DEGREE DEGREE DEFINITION

1 + Tadsareclearly defined.

e Little or no latitude exists for exercising initiative.
Most problems are referred to the supervisor.

2 o Assignments are covered by well defined methods and
procedures.

o Some latitude exists for exercising initiative within established
guidelines.
Most unusual problems are referred to the supervisor,

3 ¢ While assignments are covered by established methods and
procedures, some initiative is required in adapting these
guidelinesto obtain the desired end result.

e The exercise of initiative is a normal requirement, but is
restrained by program objectives.

Direction is sought when apparent solutions to problems are not

within the intent of established practices.

4 e Assignments frequently involve changing departmental
established methods or procedures or devising new courses of
action with the intent of existing programs or legislation.

» The exercise of initiative is extensive and is complicated by the
need to consult and coordinate action plans.

While difficult problems may be discussed with the supervisor,

solutions are not normally expected during such discussions.

e Assignments involve development of solutions to diverse and

5 inter-related problems often having conflicting requirements.

e The exercise of initiative is extensive and involves complex,
far-reaching, and sensitive issues.

Consultation with a supervisor concerning difficult problems is not

normally possible,
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NOTES TO RATERS - INITIATIVE

1. It is important to evaluate the initiative that is permitted within the constraints of
the position and not the capability of the incumbent. Initiative is the mandated
authority to carry out assignments.

2, When evaluating a position under this factor, the majority of the items of the
selected degree must be met. (e.g., a position meets one of the three items in
Degree 2 and two of the three items in Degree 3; the position is therefore properly
evaluated in Degree 3.)

3. “Adapting”, means the ability to interpretand decide.
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FACTOR4 - CONSEQUENCE OF ERROR

This factor is used to measure the consequence of making errors. The following
characteristicsof the work isto be considered in selecting a degree:

- the consequence on the organization of making errors in the
decision-makingprocess.

DEGREE

DEGREE DEFINITION

1

Incorrect or inappropriate recommendations/decisions/actions
have little effect on serviceto the public and/or financial costs.

Incorrect or inappropriate recommendations/decisions/actions
have limited consequences on the department such as limited
financial costs or limited effect on serviceto the public.

Incorrect or inappropriate recommendations/decisions/actions
have obvious consequences on financial costs, adverse client,
patient, public relations, reduced service to the public, and
requires interventionby senior staff to deal with repercussions.

Incorrect or inappropriate recommendations/decisions/actions
have serious, usually short-term consequences; significant
financial costs; reduced or impaired serviceto the public; negative
media reaction; and requires Department Head or Deputy Head to
deal with the repercussions.

Incorrect or inappropriate recommendations/decisions/actions
have major, frequently long-term consequences; very substantial
financial costs; negative media reaction; and requires CAO and/or
political debate to deal with the repercussions.
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NOTES TO RATERS - CONSEQUENCE OF ERROR

L

5

6.

8.

1. In evaluating the consequences of error, consider the frequency of work
checks. If an employee’s work is checked daily or weekly, an incorrect
decision is likely to have little influence on the organization. If work is
checked less frequently, e.g., work is subject to monthly audit, there is a
possibility that an incorrect decision will have some consequences for the
organization.

“Decision” is defined as the final determination of a course of action that is to be
followed.

Formal recommendationsmade on a regular basis that result in decisionsare the same as
decisions. Suggestionsare not consideredto be recommendations.

“Serviceto the public” is any servicerenderedto an individual, group, or part or all of the
general public. The general public shall include taxpayers, residents, and clients.

@ “Little” means - an inconvenience
- having financial Consequences of under $1,000
- where an incorrect decision can be correced by the
individual or be referred to the supervisor.

(b) “Limited” means- short term creation of work for someoneelse to correct a
situation
- having financial consequences of $1,000 to $5,000
- where an incorrect decision requires the supervisor to correct it
or to provide direction on how to correct it.

(¢) “Obvious” means - having financial consequencesof $5,001 to $10,000
- where an incorrect decision requires senior staff or outside
agency involvementto correct it.
(d) “Serious” means - having financial consequencesor $10,001 to $50,000
- where an incorrect decision requires Deputy Department Head
or Department Head involvementto correct it.
(e) “Major” means - having financial consequences of over $50,000

- where an incorrect decision requires Chief Administrative
Officer or political involvementto correct it.

The norm for each job and not the exception is to be rated.

7. The need to exercise discretion with regards to sensitive information is to
be considered under this Factor.

Decisions, not mistakes, are rated.
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FACTOR 5 - FINANCIAL RESPONSIBILITY

This factor is used to measure the responsibility of accountability for financial resources.
The following characteristics of the work are to be considered in selecting a degree:

A - the accountability, control and administration for a budget, taking into
consideration its magnitude

B - the responsibility for financial processing; and

- the responsibility for activities that result in making finaneial commitments.

A. BUDGETARY ACCOUNTABILITY. CONTROL AND ADMINISTRATION

DOLLARMAGNITUDE | A | B c p | E F

1. None

2. Up to $10,000

3. Up to $50,000

4. Up to $100,000

5. Up to $500,000

6. Up to $1,000,000

17. Over $1,000,000

No budgetary responsibility.

Responsibility to administer part or all of a departmental budget.

Accountability and/or control of an organizational subdivision of a department budget.
Accountability and/or control of an organization division of a departmental budget.
Accountability and/or control of a budget of a department.

Accountability and/or control and/or responsibility for corporate budgetary matters.

HHoow>
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10.

FINANCIAL RESPONSIBILITY
B.  FINANCIAL PROCESSING AND COMMITMENT

DEGREE _ DEGREE DEFINITION

Little or no responsibility for handling or processing cash, financial |
1 Instruments (i.e., emergency purchase orders, petty cash, occasionally
Issuing receipts.)

2 Responsibility for processing cash and financial instruments on a daily
basis (i.e., reconciling, balancing, checking, signing/issuing receipts).

3 Responsibility under the SHOP system for signing stamp as the
authorized signature for accounts payable.

4 Responsibility for signing or initiating requests to make expenditures or
recoveries in accordance Wi detailed written procedures.

5 1 Responsibility for activitieswhich result in financial commitments made
in the absence of detailed written procedures.
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1.

NOTES TO RATERS - FINANCIAL RESPONSIBILITY

L. The dollar values indicated are stated in the 1988 budget dollars.

2. “May provide input into the budget” is not rated. To be rated, the incumbent must
be required to provide input generally not available elsewhere, as a job
responsibility.

3. Accountability and Control for budget purposes, means a position is answerableto

a supervisor for making decisions which will ensure expenditures are in concert
with budget limits. Financial decisions to re-direct funds from one purpose to
another are also indicative,

4, Budget magnitude includes both operational and capital costs and non-budget
items.
5, Administration of a budget, is deemed to include data collection for budget

preparation, monitoring and tracking of expenditures during the fiscal year, and
any coordinating or data reporting activities that may be required during the
budget preparation or execution phases.

6. Signing for receipt is only relevant if this action serves as a subsequent basis for
payment of a supplier.

7. Financial commitment refers to specific activities directly resulting in financial
obligationor costs.

8. Financial Instruments refer to cheques, bonds, T-bills, contracts, requisitions,
invoices, purchase orders, vouchers, income statements that result in cheques,
violations, food vouchers, and drug cards.

9. “Processing” must equal an accounting function.
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FACTOR 6 - RESPONSIBILITY FOR HUMAN RESOURCES

12,

This factor is used to measure the continuing responsibility that the incumbent of the
position assumes for the supervisionand direction of staff. The following characteristics
of the work are to be considered in selecting a degree:

- the nature of supervision given, that is either direct, indirect or functional

- the number of employees supervised.

Occasional supervision, such as that performed during the absence of the supervisor on
annual or sick leave is not be to be considered.

NATURE OF SUPERVISION

A
0-5

6-10

16+

1.

The work does not have the requirement to exercise
supervision. Occasionally work procedures may be
explained to new or inexperienced employees.

11-15

The work requires providing functional supervision
to other employees or coordmatmgfsupemsmg the
activities of volunteers.

The work involves performing such first-line (lead
hand) supervisory responsibilities as assigning or
explaining work to others, maintaining quality and
work output providing functional supervision to
others, ensuring work procedures and guidelines are
followed. The supervisor also frequently performs
duties similar to those of the employees supervised.

The work involves a continuing responsibility to
supervise the activities of others. Non-supervisory
duties are of secondary importance. Supervisory
duties typically include assigning work, maintaining
quality and work output norms, advising,
instructing or directing workers, scheduling and
coordinating unit activities, and - providing
functional supervision to others.

The work involves continuing respons1b111ty to
supervise, through subordinate supervisors, the
activities of other employees. The work is typified
as a full-time supervisor and includes organizing,
scheduling, coordinating and may also involve
providing functional supervision to employees
outside own organizational unit,

The work includes managj_;l_g the human resources
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for a major program or organizational unit, through
a small number of other employees. Primary
concerns include making optimum use of existing
person years to achieve program goals, approving
proposals to recruit or terminate employees,
providing the broad framework for functional
supervision to others, :

NOTES TO RATERS - RESPONSIBILITY FOR HUMAN RESOURCES

1, Employees who are permitted (but not required) to pass work to others, to explain
or to elaboratethe objective, and to point out errors, are to be assigned to degree Al,

2, To qualify for a higher degree, supervisory responsibilities must be a regular and
on-going requirement of the job. Incumbents of positions who perform these
supervisory duties on an irregular basis (such as replacing a vacationing or sick
supervisor) are to be granted degree Al.

3, The “number supervised” may seasonally fluctuate for some positions. In these
cases, the annual person-years supervised should be used (i.e, number of
employeesx number of months supervised + 12 = person-years supervised).

4. Functional supervision involves giving technician/specialized instruction
specifically of a policy or procedural nature or, related to a work project or
program, to employees supervised directly and indirectly by someone else. In
each case, the person receiving the functional supervision must follow the
instructions.

5. Supervisory responsibility refers to City of Windsor employees and volunteers
(including Ambassadors of Tourism, Work Activity and Home Support Program
participants) only.
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FACTOR 7 - RESPONSIBILITY FOR CONTACTS

14.

This factor is used to measure the responsibility for effective handling of personal
contacts with other staff, with members of other organizations and with the general
public. Consideration should be given to the nature and purpose of such contacts. The
following characteristics of the work are to be considered in selecting a degree:

- the purpose of initiating the contact. (A-E)
- the extent to which tact, persuasiveness and negotiating skills are required
on aregular basis (skills required) (1-3)

skills

A B C D E
Contact Purposeisto | Purposeisto { Purposeisto | Purpose isto
involvesthe | exchange or | interpret, coordinate | influence,
exchange of | discuss discussand | the action of | persuade,
routine existing or followup { others and/or | motivate or
information | information | on obtain negotiate
and are in information | necessary with others.
casualand | accordance | ofadetailed | cooperation
informal in | with current | or to achieve
nature. policies and | specialized | accomptishm
procedures, | nature. ent of overall
-administrative organizational
policiesand goalsand
technical objectives.
practices.
1. Contacts '
require courtesy
2. Contacts
require
communication
skills
3. Contacts
require human
 relation and
communications

1




13,

NOTES TO RATERS - CONTACTS

It is important to analyze the purpose of the contact in conjunctionwith the nature
of the contact. The level of the person contacted is relevant to the extent that it
serves as check on the nature and purpose of the contact. (i.e., a file clerk might
very well provide information to a department head but it is extremely unlikely
tret this file clerk would be required to explain or follow-up on matters calling for
persuasiveness or negotiating skills.)

Contacts of a “detailed or specialized nature” are those dealing with a subjectarea
that is complex and typically requires specialized formal training or extensive
experience to enable the participants to communicate in @ meaningful fashion.

Overall organizational goals and objectives may refer to unit, division, department
and/or corporation.

In the case of letters or reports, credit is given to the individual signing.

The purpoge of the contact is what is to be rated, not the volume of contacts.

“Communication skills” include skills such as oral presentation skills, writing
skill (reports, correspondence), listening and observation skills, tact and
discretion.

“Human Relations skills” include skills such as empathy, sensitivity,
understanding of human and organizational behaviour, motivational techniques,
and counselling skills.
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16.

FACTOR 8 - PHYSICAL DEMAND

This factor refers to the physical fatigue that results from performing the duties of the job.
The following characteristics of the work areto be considered in selecting a degree:

- the frequency of performing tasks that cause fatigue

- the requirementsto assume an uncomfortable or awkward posture

the requirementto lift, push or pull objects.

DEGREE DEGREE DEFINITION

I The work involves occasional light physical activity.

2 The work involves frequent light physical activity or occasional
mockyate physical activity.

3 The work involves almost continuous light physical activity or
frequent moderate physical activity or occasional heavy physical
activity.

4 The work involves almost continuous moderate physical activity
or frequent heavy physical activity.

5

The work involves almost continuous heavy physical activity.
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17,

NOTES TO RATERS - PHYSICAL DEMAND

In applying this factor, consider the fatiguing effort of the tasks performed rather
than the strength or energy needed to perform the task. Always assume that each
job will be carried out by persons of adequate physique for the type of work
involved, regardless of sex.

Examples of “light physical activity” are: lifting light weight objects up to 20
[bs., standing up to 50% of the work day, typing several times a day totalling one
hour or less, and walking over smooth terrain.

Examples of “moderate physical activity” are: working in awkward positions or
confined spaces, climbing ladders, lifting medium weight objects between 20 - 35
[bs., standing between 50 ~75% of the work day, typing, and walking over rough
terrain.

Examples of “heavy physical activity” are: lifting heavy weight objects over 35
Ibs., standing over 75% of the work day.

The frequency of physical demands must be related to work on a continuing basis
throughout the year:

Occasional . means once in a while over a period of time, i.e. once in a
while on a daily basis or several times daily but not
everyday.

Frequent - means often over a period of time such as three or more
times daily almost everyday. /

Almost

Continuous . means that with the exception of coffee and meal breaks,

the activity is done over 73 per cent of the day.
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18.

FACTOR9 - SENSORY DEMAND

This factor refers to the sensory fatigue that results fran performing the duties of the job.
The following characteristics of the work are to be considered in selecting a degree:

- the frequency of performing tasks that cause sensory fatigue

- the length of time spenton tasks that cause sensory fatigue.

DEGREE DEGREE DEFINITION

1 The work involves occasional short periods of concentration which

result in only normal sensory concentration,
2 The work involves frequent short, or occasional intermediate

periods of sensory Concentration.

3 The work involves almost continuous short, or frequent
intermediate or occasional lengthy periods of sensory
Concentration.

4 The work involves almost continuous intermediate or frequent
lengthy periods of sensory concentration.

5 The work involves almost continuous lengthy periods of sensory

concentration.
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19,

NOTES TO RATERS - SENSORY DEMAND

In evaluating this factor, the fatigue resulting from concentration and intensive
visual demand must be determined. To do this analysis, analyze the character of
the activities and determine the phases of the work requiring concentration, their
duration and frequency.

Sensory concentration is the focusing of the mental faculties/eyes on various
phases of the work, i.e., the requirement to reason, read, drive, do precision work,
counselling, teaching, report writing, etc.

The duration of sensory concentration is measured in terms of short (about one
hour or less), intermediate (more than one hour but less then two hours) or long
(more than two hours) periods of activity which cannot be interrupted.

The frequency of short, intermediate or long periods of visual concentration must
be related to work on a continuing besis throughout the year.

Occasional «means once in a while over a period of time, i.e. once ina
while on a daily basis or several times daily but not
everyday.

Frequent = means often over a period of time such as three or more

times daily almost everyday,
Almost

Continuous = means that with the exception of coffee and meal breaks,
the activity is continuous almost everyday.
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20.

FACTOR 10 - WORKING CONDITIONS

This factor is used to measure the frequency of exposure to undesirable or disagreeable
working conditions under which the work is performed. The following characteristicsof
the work are to be considered in selecting a degree:

exposure to such unpleasant or disagreeable conditions as dirt, dust,
temperature extremes, fumes, chemicals, obnoxious odours, noise,
vibration, inclement weather, pressure, deadlines, poor lighting,
interruptions.

exposure to hazards which present a risk to health or personal safety.

DEGREE - - DEGREE DEFINITION

1 The work is performed in an environment with almost no exposure to
disagreeableconditionsandor hazards.

2 The work is performed in an environment with occasional exposure to
minor disagreeable conditions and/or hazards.

3 The work is performed in an environment with frequent exposure to minor
or occasional exposure to major disagreeableconditions and/or hazards.

4 The work is performed in an environment with frequent exposure to major
or almost continuous exposure t0 minor disagreeable conditions and/or
hazards.

5 The work is performed inan environmentwith almost continuous exposure

to major disagreeable conditions andor hazards.
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21.

NOTE TO RATERS - WORKING CONDITIONS

Typical minor undesirable and disagreeable conditions are as follows:

@) minor conditions of dust, dirt, fumes, heat or cold, obnoxious odours, noise,
vibration, inclement weather, pressure, deadlines, poor lighting, interruptions.

(by  minor health and accident hazards including the possibility of lost time accidents
and/or exposureto infectious diseases. .

(c) exposure to behaviorally difficult clisnts/residents, including dealing with
complaints/threats on a regular basis.

(d) minor cuts, burns, bruises, etc. Injury causes slight discomfortfor a short period
of time, little inconvenience to work, and requires at most a simple protective
dressing.

Typical major undesirable and disagreeable conditions are as follows:

(a) extreme conditions of dust, dirt, fumes, heat or cold, noise, vibration, inclement
weather, pressure, deadlines, poor lighting, intetruptons,

(b) health and accident hazards of a serious nature involving lost time or which may
result in partial or permanent disability.

(<) exposure to violence.

) severe cuts, burns, bruises, other seriousinjury. Injury extends beyond the day of
occurrence, necessitateschange in work pattern, requires medical attention, and
involves lost time.

Consider only those conditions which are inherent in the nature of the work. Do not
consider extreme situations, that is, where the risk of a specific aceident or situation
occurring is unlikely.

The frequencyof exposure to undesirable working conditions must be related to work on a
continuing basis throughoutthe year:

Occasional = meansonce in a while over a period of time, i.e. once in a while on
adaily basis or several times daily but not everyday.
Frequent - means often over a period of time such as several times daily
almost everyday.
Almost
Continuous - means that with the exception of coffee and meal breaks, the
activity is continuous amost everyday.
Minor - means annoying but doesn’t affect the performance of the job.
Major - means performance is affected by the conditions.

When considering obnoxious odours, only situations where the incumbent is directly
exposed to the causeof the odour should be included.

7. The norm and not the extreme is rated.
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MANUAL OF PROCEDURES

SCHEDULE2

JOB EVALUATION FACTORS AND WEIGHTS

The followingare the Factors utilized forjob evaluation purposes, along Wi their
corresponding Factor Weights:

FACTOR FACTOR WEIGHTS
' - (%)
SKILL EDUCATION 15
EXPERIENCE 15
INITIATIVE 10
RESPONSIBILITY CONSEQUENCE OF ERROR 10
FINANCIAL RESPONSIBILITY
A. Budgetary Accountability, 3
Control & Administration
B. Financial Processing & 3
Commitment
RESPONSIBILITY FOR 6
HUMAN RESOURCES
CONTACTS 13
EFFORT PHYSICAL DEMAND 9
SENSORY DEMAND 8
WORKING.CONDITIONS | WORKING CONDITIONS 8
| , ' ‘ Total 100
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MANUAL OF PROCEDURES

SCHEDULE3

JOB EVALUATION FACTOR DEGREE POINTS

FACTOR DEGREE/POINTS
EDUCATION Degree | 1 2 i 4 3 é
25 | 50 | 75 ] 100 | 125 | 150
EXPERIENCE Degree | 1 2 3 4 5 6
25 | 50 | 75 {100 | 125 { 150
INITIATIVE Degree | 1 2 3 4 5
20 | 40 60 { 80 [ 100
CONSEQUENCE OF ERROR | Degree | 1 2 3| 4 5
20 | 40 60 | 80 | 100
FINANCIAL RESPONSIBILITY | Degree | 1 2 3 4 b [ A
A. Budgetary Accountability, A 5 7 9 111 13 ] 15| 18
Control & Administration B 7 9 11 14 | 16 | 18 | 20
C 10 12 14 16 18 20 | 23
D 12 14 16 19 21 23 25
E 15 |17 | 19121 | 23 | 25 | 28
E 17 19 | 21 24 26 | 28 30
FINANCIAL RESPONSIBILITY | Degree | 1 2 3 4 2
B. Financial Responsibility 6 12 | 18 | 24 } 30
- and Commitment
RESPONSIBILITY FOR
HUMAN RESOURCES Degree | 1 2 3 4 51 6
A 12 | 19 ] 26 | 33 | 40 | 47
B 16 | 23 30 37 | 44 | 51
C 21 | 28 | 35 | 42 | 49 | 56
D 25 | 32 | 39 | 46 { 53 | 60
CONTACTS Degree | 1 2 3
A 35 | 56 | 78
R 48 | 69 | 91
c 61 82 | 104
D 74 | 95 | 117
B E 87 | 108 | 130
PHYS1CAL DEMAND Degree | 1 | 2 1] 4 5
18 36 54 72 80
SENSORY DEMAND Degree | 1 2 3 4 5
16 32 48 64 80
WORKING CONDITIONS Degree | 1 2 3 4 b
16 | 32 | 48 | 64 | 80




MANUAL OF PROCEDURES
SCHEDULE4

JOB EVALUATION CLASSIFICATIONS

CLASSIFICATION POINTS
1 up 0235
2 236 - 265
3 266 - 295
4 296 - 325
5 326 - 355
6 356 - 385
7 386 -415
8 416 - 445
9 446 - 475
10 476 - 505
11 506 - 535
12 536 - 565
13 566 - 595
14 596 - 625
15 626 - 655
16 Above 655
Effective January 1, 1997, change to read
16 656 - 685
17 Above 685
Effective January 1, 1998, change to read:
17 686 - 715

18 Above 715
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Employee A

Emplovee B

However

SCHEDULE“F”
ASSUMING CAPPING AS OF JANUARY 1, 1986

Example - Gratuity cap January 1, 1986

has on January 1, 1986, 400 days in his sick leave bank and therefore has the
maxiamum possible number of days in the sick leave gratuity of 130days.

« if he uses 100 daysin 1986, he will have at the end of 1986 been credited with
18 days sick leave to the sick leave bank but also suffered a deduction of 100
days from the bank for a sick leave bank total of 318 days (400 + 18 100).

- the employee’sgratuity does not change
130 days.

has on January 1, 1986, 100 days in the sick leave bank and therefore has a
gratuity of 50 days.

- if the employee in 1986 uses no sick days, his sick leave bank growsto 118
days- his gratuity however remainsat 30 days. (Under the present system one
half of the credited days (9) would be added to the gratuitybank for a total of
59).

- the sick leave bank continuesto grow in order to protect the employeein the
event of illness.

January, 1986

- has 200 days in the sick leave bank as of January 1, 1986 and therefore has a
gratuity of 100 days (1/2 of 200, to a maximum of 130 days).

- If the employee suffersa long term illness of 30 days in 1986, he would at the
end of 1986 have in his sick leave bank 188 days (200 + 18 - 30). (Please note
that an employeewho is on sick leave is still credited with one and half days
per month sick leave even if absent for the whole month on sick leave.)

- therefore, since. the sick leave bank has now been reduced from 200 to 188, the
sick leave gratuity reducesto94 days(1/2 of 188)as of December 31, 1986,

- Employee C who does sufferthe reduction from 100 days to 94
daysin 1986 will be allowed to increase his gratuity back to the capped limit of
100 days by increasing his sick leave bank.

- Therefore, if employee C, after reducing his gratuity to 94 days (as above) -
increases his sick leave bank from 188 to say 206 (188 + 18) in 1987, his
gratuity will return to the previow capped level of 100,

- If EmployeeC in 1987 credits 10 daysto his sick leave bank (18 - 8 daysill in
1987), he therefore has 198 days in his sick leave bank at December 31, 1987,
and therefore99 days in the sick leave gratuity; similarlythe 99 days could be
increased or decreased in subsequentyears to the gratuity cap of 100).
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SQI!ED! !LE "G"

EXAMPLES OF WAGE ADJUST NT BASED ON C ER P EX
Example #1
Assume Hourly Rate of $15.00
January 1,2005 - apply 3.0% $15.45
January 1, 2006 - apply 3.0% $1591
January 1, 2007 - apply 3.0% $16.39
January 1, 2008 - apply3.0% $16.88

On March 1, 2007
Assume Consumer Price Index (Canada) rise of5.8% from December 31, 2005 to December 31,2006,

- Deduct 5.5% from 5.8% = 0.3%
Apply 0.3% to 2006 rate of $15.91 for a rate of $15.96
- Then apply 2007 rate increase of3.0% for a January 1, 2007 rate of $16.44

- Then retroactively pay to January 1,2607 only based on the$16,93 rate minus pay
already received at$16,39

Consumer Price Index- is % change December 31, 2006 to December 31, 2007

Example #2
Assume Hourly Rate of $15.00
January 1, 2005 - apply 3.0% - $15.45
January 1, 2006 - apply3.0% - $15.91
January 1,2007 - apply 3.0% $16.39
January1, 2008 - apply 3.9-% $16.88

On March 1, 2007
Assume Consumer Price Index of7% - sincethere is6.0% cap on the Consumer Price
Index rise - §,5% is deducted from6.0% 1o equal 0.5%.
- Apply 0.5% t02006 rate of $15.91 for a rate of$15.99
- Then apply 2007 rate increase of 0% for a January 1, 2007 rate of $16.47

- Then retroactively pay to January 1,2007 only based on the $16.47 rate minus
pay already received at$16.39.

Example#3
Assume Hourly Rate of $15.00
January 1, 2008 - apply 3.0% $15.45
January 1, 2006 - apply 3.0% $15.91
January 1,2007 - apply 3.0% $16.39
January 1, 2008 - apply 3.0% $16.88

On March 1, 2007
Assume Consumer Price Index (Canada) 3.5%- Since Price Index rise is lessthan
5.5% there is no adjustment.
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LETTER OF INTENT

Effective March 1, 2002, any and ail employees parking in City-owned parking lots and
facilities or parking spaces controlled by the Corporation of the City of Windsor, ail as set
out in “ScheduleH", shall pay a monthly parking fee plus tax as follows:

Effective March 1, 2002 - $10,00 per month plus tax
Effective January 1,2003 - $ 13,00 per month plus &

Effective January 1, 2004 - § 20,00 per month plus tax

Such payment shall be made by payroll deduction.

Dated this 28th day of October, 2002,

(George Wilkki)
Commissioner of Legal & Human Resources

(Mark McAtthut)
President CUPE Local 543

Note that “‘Schedule H” is as amended 2002-09-18 as attached,

Signed (Mark McArthur) 28/10/02,
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SCHEDULE “H”

Lot 10 (City Hall Gated Lot)
Lot 11 (Arena Lot)
Lot 17 (City Hall Pay and Display Lot)
Lot 22 (University/Bruce Lot)
Lot23 (CaronAve. Lot)

Lot 31 (Glengarry Pool Lot)

Garage #1 (Place Goyeau Garage)

Qarage # 2 (Park/Pelissier Garage)

Mady Garage (Wyandotte St East at Dufferin Street)
Westcourt Garage (Westcourt Building)

500 Ouellette Avenue (Deck or Underground Spaces)

Amended
2002-09-18
Signed (VarkMcArthur) 28/10/02

Signed (Mike Virga) 29/10/02
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BY-LAW NUMBER 980
(as amended - for amending By-laws see last page)

A BY-LAW TO ESTABLISH A PLAN OF SICK LEAVE CREDIT GRATUITIES FOR
EMPLOYEES OF THE CORPORATION

Passed the 1% day of April, 1952

WHEREAS it is deemed expedient to establish a plan of sick leave credit
gratuitiesfor the employees of The Corporation of the City of Windsor;

THEREFORE the Municipal Council of The Corporation of the City of Windsor
enacts as follows-

1. In this by-law -

(@) “Employee” means any salaried officer, clerk, workman, servant or
other person in the employ of The Corporation of the City of Windsor, and unless
otherwise provided herein, shall include a temporary employee who has been employed
continuously on a full-time basis for not less than six (6) months, if such temporary
employee has submitted a medical examination report satisfactory to the Corporation.
(added B/L 2294)

()  “Month” shall mean a calendar month

(¢c)  “Regular attendance” means for any month the attendance of an
employee at his duties on the days during the hours for which his attendance is required
during that month, according to the terms of his employment, subject to the proviso that
no credit shall be given to an employee in any month who, in that month, was absent from
duty without leave, or who is absent for more than six (6) days for any reason other than
vacation leave of absence or attendance, with the permission of Council, at any meeting
or convention of any organization or association Wi which any Union which has a
collective agreement Wil the Corporation is affiliated. (amended - B/L 1913)

(dy  “Sick leave certificate” means a certificate, Form “A” attached to
and forming part of this by-law, verifying a claim for sick leave.

A “Sick leave absence” means absence from regular attendance by
sicknessor other physical incapacity.

“Sick leave credit” means an allowance as provided by this by-law
for sick leave absence with pay.

(g)  “Council” means the Council of The Corporation of the City of
Windsor.
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2. @)  Aplan of sick leave credit gratuities is hereby established for every
employee, and subject to the control of Council, the conduct and management of the plan
shall be vested in the Treasurer, or such other employee of the Corporation as the Council
by resolution may designate, from time to time.

b)  The Treasurer shall perform all things necessary or incidental to
the due carrying on of the sick leave credit gratuities plan, including the power to allow or
disallow any sick leave credit or sick leave absence for any employee provided, however,
that the disallowance by the Treasurer of any sick leave credit or sick leave absence shall
be subject to appeal as hereinafter set forth.

The Treasurer shall provide and keep a register in which all sick
leave credits shall be recorded so that the register will show the net sick leave credit of
every employee which remains after all his sick leave absences have been deducted from
his accumulated sick leave credit.

3. @) Each employee shall be entitled, for every month of regular
attendance, to a sick leave credit at the rate of not more than 1 Y% days per month, and the
sick leave credit of an employee shall be cumulative.

(aa) Each employee excepting those employees subject to The Police
Act R.8.0. 1970 as amended, shall be entitled to accumulate sick leave credits after three
(3) months of continuous service with the Corporation, provided that where the
Collective Agreement provides for a probationary period of more than three (3) months,
such sick leave credits shall not be available for the use of the employee until the
employee has completed such probationary period or six (6)months, whichever is earlier,
and thereafter the employee shall be credited with one and one-half (1 %) days’ sick
leave credits retroactive to the first day of the calendar month following three (3) months
of continuousservice for each and every month thereafter. (Amended - B/L 6333)

(by  Where an employee has been employed for more than three years,
he may, subject to the approval of the City Manager, be allowed sick leave absence for
not more then thirty days at any one time in excess of his accumulated sick leave credit,
as recorded in the register, provided that, such excess allowance shall be chargeable to
and debited in the register against future sick leave credits to which the employee may
become entitled. The decision of the City Manager disallowing an application for
extension of sick leave absence as foresaid, may be appealed to the Council. This
paragraph shall not apply to atemporary employee. (Amended - B/L 4063)

(bb) Employees subject to The Police Act R:5.0. 1970 as amended,

shall be entitled to accumulate sick leave credits after three (3) months of continuous
service with the Corporation. (Amended by B/L 6333)
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¢)  Where an employee is absent due to an accident and is in receipt of
Workmen’s Compensation and the municipality makes up the twenty-five percent (25%)
difference between such compensation allowance and his total salary or wage, his sick
leave credit shall not be debited Wi one-quarter day for each day’s absence. (Amended
by By-law 1913,

(dy  Where an employee is absent due to attendance at a military
hospital for observation, examination or treatment in connection with any disability
sustained by such employee as a result of military service, and the Municipality makes up
the difference between the employee’s normal salary or wages for such period of absence
and any allowance or gratuity, other than for transportation and meals, received by the
employee from the Department of Veterans Affairs while attending at such hospital, his
sick leave credit, if any, shall be debited with the period of time determined by the ratio
that the Municipality’s supplemental payment bears to the employee’s normal salary or
wages for the period of absence. This paragraph shall not apply to a temporary employee.

(B/L’s 1165 & 2294).

e? If an employee is absent from work for any period of time during
which he is entitled to receive sick leave payments or is awarded compensationunder The
Workmen’s Compensation Act, his normal accumulation of sick leave shall not be
interrupted by reason of such absence. (Added « B/L 4053)

Where an employee is on layoff, he is entitled to receive sick leave
payments, as provided for in this by-law, for a maximum of fifteen (15) weeks for the
period of his illness, or until the total number of accumulated sick leave credits have been
used, whichever occurs first, provided that the absence began more than two months prior
to the layoff and that no notice of layoff had been given prior to the commencement of the
absence, provided that during the period of illness, the employee shall provide the
Corporation with a medical certificate issued by a medical practitioner, on a weekly basis,
certifying continuing illness. (Amended B/L 6333)

Where an illness or injury commenced prior to a strike or lockout,
an employee is entitled to receive sick leave payments as provided for in this by-law for
the period of his illness or injury commenced prior to a strike or lockout, an employee is
entitled to receive sick leave payments as provided for in this by-law for the period of his
illness or injury for a maximum of fifteen (15) weeks or until the total number of
accumulated sick leave credits have been used, whichever occurs first, provided that
during the period of sickness or injury an employee shall be required to provide the
Corporation with a medical certificate issued by a medical practitioner, on a weekly basis,
certifying continuing illness or injury. (Amended B/L 6333)

4. @  An employee shall report his illness to his immediate superior

during the first day on which such employee is absent from his work, and within two
hours of the time at which he would normally commence his duties.
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Upon the return to work of an employee or during his absence if
requested, the sick leave certificate, as set out in Form “A” which forms part of this
by-law must be filed with the Treasurer, and where the absence has been in excess of
three (3) days at one time the physician’s portion of the certificatemust also be completed
as soon as practicable.

(c)  The sick leave certificate, supported by a physician’s certificate or
other satisfactory evidence of illness, shall be required if requested by the City Treasurer.
(By-law 2030)

d)  An employee absent for more then one month shall furnish
|mmed|ately following such period, and each subsequent month, a certificate from his
personal physician covering the nature of the illness, latest date of attendance and the
probable date on which the employeewill return to duty.

5. 1a Whenever the Treasurer disallows any application for sick leave
credit, or sick leave absence for any employee, or does not make an entry in regard to
such employee’s sick leave credit, in accordance with the terms of this by-law, such
employee may appeal against the decision or action of the Treasurer by filing with the
City Manager a written notice of appeal within seven (7) days of the date of mailing or
delivery to him of notice of the decision or action of the Treasurer. (B/L 3501)

The City Manager shall be and is hereby empowered fo hear such
appeal and the C)ity Manager, upon notice to all interested parties, may fix the time and
place of the hearing of such appeal and may adopt such rule¢s of procedure and practice as
he in his sole discretion may determine. (B/L 3501)

All notices of hearing of any such appeal shall be mailed or
delivered to all parties concerned, not less than three (3) days prior to the date set by the
City Manager for hearing any such appeal.

cR The decision of the City Manager in respect to any such appeal
shall be reported to the Treasurer and the Treasurer shall record the decision of the City
Manager in the Register, and act upon it. (By-law2030) (Amended by By-law 2007)

6. The Treasurer shall report monthly to the City Manager of the said
Corporationall sick leave absences. (By-law 2030)

7. (@  Wherean employee has heretofore accumulated sick leave credits
under any plan established by the Corporation, the employee shall be entitled to credits
equal in number to the sick leave credits so accumulated, in addition to any credits to
which he may become entitled under the provisions of this by-law. (Amended B/L 4053)

Upon the application of an employee who immediately prior to his
employment by the Corporation was employed by another municipality or local board
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which has established a sick-leave plan under The Municipal Act or any other general or
special Act, the total sick-leave credits standing to the credit of such employee in the plan
of such municipality or local board shall be placed to the credit of such employee in the
plan of the Corporation, prévided that, such total credits shall not exceed the amount of
the credits which could have been earned by such employee under the plan of the
Corporation for the same term of employment. (B/L 4578)

8. Subjectto Section 9 hereof, when an employee, having more than five (5)
years’ service, ceases to be employed by the Municipality, or when an employee having
less than five (5) years’ service dies, there shall be paid to him or his personal
representatives as the case may be, or failing a personal representative, to such other
person as the Council may determine, an amount computed on the basis of his pay at the
date of his cessation of employmentwith the Municipality, for a period equal to fitty per
cent (50%) of the value of his credits or fraction thereof, but the amount shall not exceed
six (6) months’ pay, and any such employee shall be entitled to be paid such amountin a
lump sum, or in regular, consecutive monthly payments of not less than Fifty Dollars
($50.00), and the balance remaining at any given time after all previous payments have
been deducted shall be paid to the employee upon his request. This section shall not
apply to a temporary employee. Interest at a rate of one per cent below the average prime
lending rate charged by the chartered banks in the preceding calendar year shall be paid
upon the monthly balance of sick leave credits left on deposit with the Corporation from
time to time, and such interest shall be payable annually not later than January 15™ in
each year with the final payment thereof to be made within thirty (30)days after the final
withdrawal of such credits. (Amended by B/L's 1437, 2294, 4053 and 4959)

g. Any employee discharged by Council for cause shall lose or forfeit all
benefits under this by-law.

10.  By-law Number 960, passed the fifth day of February, 1952, is hereby
repealed.

11, Thisby-law shall come into force on the 1* day of January, 1952.
(SEAL) (Signed) J. E. Martin
Presiding Officer

(Signed) C. V. Waters
City Clerk
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First Reading April 1, 1952
Second Reading April 1, 1952
Third Reading April 1, 1952

As Amended By:

By-law 1074 - July 7, 1953
By-law 1165 - April 21, 1954
By-law 1437 - March 2, 1956
By-law 1913 -November17, 1958
By-law 2007 - June 15, 1959
By-law 2030 - September 14, 1959
By-law 2294 - July 10, 1961
By-law 3501 - September 3, 1968
By-law 4053 - March 8, 1971
By-law 4578 - May 22, 1973
By-law 4959 - October 21, 1974
By-law 6333 - September4, 1979

“APPROVED
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Minister of Municipal Affairs
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AGREED UPON AMENDMENTS TO BY-LAW 980 WILL BE INCORPORATED INTOTHE COLLECTIVE
AGREEMENT SUBJECT TO APPROVAL BY COUNCIL AMENDING THE SAID BY-LAW.

BY-LAW 980
Article 3 (b) shall now read

“3,  (b) Where an employee has been employed for more than three years, he may, subject to
the approval of the Chief Administrative Officer, be allowed sick leave absence for not more than thirty
days at any one time in excess of his accumulated sick leave credit, as recorded in the register, provided
that, such excess allowance shall be chargeable to and debited in the register against future sick leave
credits to which the employee may become entitled. The decision of the Chief Administrative Officer
disallowing an application for extension of sick leave absenceas foresaid, may be appealed to the Council.
This paragraph shall not apply to a temporary employee.” (Amended B/ 4053)

Article 4 (b) shall now read:

“4, (b) Upon the return to work of an employeeor during his absence if requested, the sick
leave certificate, as set out in Form “A” which forms part of this by-law must be filed with the
Commissioner of Corporate Services & Treasurer, and where the absence has been in excess of three (3)
days at one time the physician’s portion of the certificate must also beompleted as soon as practicable.”

Avrticle § shall now read:

“g, Subjectto Section 9 hereof, when an employee, having more than five (5) years’ service,
ceasesto be employed by the Municipality, or when an employee having less than five (5) years’ services
dies, there shall be paid to him or his personal representatives as the case may be, or failing a personal
representative, to such other person as the Council may determine,an amount computed on the basis of his
pay at the date of his cessation of employmentwith the Municipality, for a period equal to fifty per cent
(50%) of the value of his credits or fraction thereof, but the amount shall not exceed six (6)months’ pay,
and any such employee shall be entitled to be paid such amount in a lump sum. This section shall not
apply to a temporary employee. Interestat a rate of one per cent below the average prime lending rate
charged by the chartered banks in the preceding calendar year shall be paid upon the monthly balance of
sick leave credits left on depositwith the Corporationfrom time to time, and such interest shall be payable
annually not later than January 13" in each year with the final payment thereof to be made within thirty
(30)days after the final withdrawal of such credits. (Amendd by B/L’s 1437, 2294, 4053 and 4959).”

Section 3 (¢) shall now read:

3. (¢) Wherean employeeis absent due to an accidentand is in receipt of Worker’sCompensationand the
municipality makes up the difference between such compensationallowance and his total salary or wage,
his sick leave credit shall not be debited with one-quarter day for each such day‘sabsence. (Amended by

By-law 1913).
Section 5 shall now read:

5.(@) Wheneverthe Commissionerof Corporate Services& Treasurer disallows any application for sick
leave credit, or sick leave absence for any employee, or does not make an entry in regard to such
employee’ssick leave credit, in accordance with terms of this by-law, such employee may appeal against
the decision or action of the Commissioner of Corporate Services & Treasurer by filing with the Chief
Administrative Officer a written notice of appeal within seven (7) days of the date of mailing or deliveryto
%f)ﬁ notice of the decision or action of the Commissioner of Corporate Services & Treasurer. (B/L
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(b) The Chief Administrative Officer shall be and is hereby empowered to hear such appeal and the
Chief Administrative Officer, upon notice to all interested parties, may fix the time and place of the hearing

of such appeal and may adopt such rules of procedure and practice as he in his sole discretion may
determine. (BA3501)

(¢) All notices of hearing of any such appeal shall be mailed or delivered to all parties concerned, not
less than three (3) days prior to the date set by the Chief Administrative Officer for hearing any such

appeal.

(d) The decision of the Chief Administrative Officer in respect to any such appeal shall be reported to
the Commissioner of Corporate Services & Treasurer, and the Commissioner of Corporate Services &

Treasurer shall record the decision of theChief Administrative Officerinthe register, and act upon it. (BA
2030) (amended by B/L 2007)

Section 7 (b) Deleted

AGREED UPON AMENDMENTS TO BY-LAW 980 WILL BE INCORPORATED INTO THE COLLECTIVE
AGREEMENT SUBJECT TO APPROVAL BY COUNCIL AMENDING THE SAIDBY-LAW.

-LAW 9.
Article 4 (b) shall now read:

“4, (b) Effective January 1, 2000, upon the return to work of an employee or during his
absence if requested, the sick leave Certificate,as set out in Form “ A" which forms part of this bylaw must
be filed with the Director of Human Resouroes or designate, and where the absence has been in excess of
three (3) days at one time the physician’s portion of the certificate must also be completed as soon as
practicable.”

Section 5 shall now read:

“5, 6)) Effective January 1, 2000, whenever the Director of Human Resources or
designate disallows any applicationfor sick leave credit, or sick leave absence for any employee, or does
not make an entry in regard to such employee’ssick leave ¢redit, in accordancewith terms of this by-law,
such employeemay appeal againstthe decision or action of the Director of Human Resources or designate
by filingwith the Chief Administrative Officer a written notice of appeal within seven (7) days of the date
of mailing or delivery to him of notice of the decision or action of the Director of Human Resources or
designate.” (BA 3501)

5. (d) Effective January 1, 2000, the decision of the Chief Administrative Officer in
respect to any such appeal shall be reported to the Director of Human Resources or designate, and the
Director of Human Resourcesor designate shall record the decision of the Chief Administrative Officer in
the register,and act upon it.” (BA 2030) (amended by B/L 2007)
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EMPLOYEE SICK LEAVE CERTIFICATE
CITY OF WINDSOR
effective January 1, 2000

[AKI'ICLE«B)] Uponretumtowkofanetmloyeeordwlnglﬂaubsemeifmqmd,tlwsidcleawwﬁﬁeam rmmbeﬂledwithmeoxmcmof
Hiaman Resources or Designate, and where the absende has been in excess of three (3) days at onw time, ﬁnaPhyslcian'sponionofﬂnoerufmmmzst
alsobeeamletndassomasmaﬁeable.

A ey apply for sck leave abacios with pay Tor e undericted period

From; - ' To:

Mooth Day Y (Tie) Month Day Ve (Time)
Cormyprising of the following working days:
I certify that this absence was occasioned by the following slckness:

and that I notified or caused to be notified my immediate supervisor

on .- at am
p.m

Number of working days:

T understand that any misrepresentation of fact in this application for sick leave absencs with pay may be considered as cause for immediate discharge
without notice.

Dated:

Employee Signature:

Name of Department:

Department Head: ) : '
Calculation verified and application: o is g is not a recommended
Supervisor's Signature: -

Department Head:

DENTIST OR PHYSICIAN'S CERTIFICATE
1, the undersigned, a duly registered and qualified Dental/Mdical Practitioner certify that;

way under my care for days
. hours duetoan () appointment  (b) the above sickness
which in my opinion necessitated absence fiom work from: ‘
to!
whhSignature;
Address

wNOTICE: The nurse or receptionist may only sign on behalf of the Dentist/Physician provided a rubber stamp or officlal letterhead s used. '

DECISION ON APPLICATION
The above application; [0 isallowed {0 isnotallowed [ is allowed but amended as follows
Date: - ] Signature
Director of Human Resources or Desiimte
FormR#7

far
June, 2002
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LETTER OF INTENT given this 4th day of February, 1992

TO:  CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 543 "WINDSCR MUNICIPALEMPLOYEES

|.  Listhe intentionof The Corporation of the City of Windsor to continue the following:

1. Rest Periods:

That all employees shall be allowed twe fifteen-minute rest periods (including coffee breaks)
during their normal work day to be taken at a time to be designated by the employee's
immediate supervisor, one such period to be taken during each half of the work day. The
fifteen-minute rest period will be calculatedfrom the time the employee stops his work and
again resumesit.

That those employees of the Traffic Control and Signais Divislen of the Traffic Engineering
Department performing manual work shall be allowed wash-up time of five minutes before
lunch and flve minutes prior to quitting time.

3. Leqal PicketLings Established Purng (ndustrial Strikes at Premises Other Than Those Under
the Controlof the Corporation:

That in the event of industrial strikes, the Corporation will instruct its supervisors that the
municipal employees are not to be ordered to cross legal plcket lines unless prior
permissionis obtained from the proper Union authority.

I The Corporation shall possess the capacity to introduce a four day work week on an
experimental basis, in selected areas after prior consultationwith the Union.

Ml It is the intention of the Corporation of the City of Windgor to continue the following with
reference to members of Local §43, C.U.P.E. who are members of the Survey Crews of the
Public Works Department Engineering Division.

1 _Work Week:

(@) A normalwork week shall consist of thirty-four (34) hours, Monday through Friday. A work
day shall consist of nine and one-half (8-1/2) hours, 7:30 am. to 5:00 p.m,
including a lunch period of one (1) hour. The lunch period shall commence when
the instrumentsare taken down and shall end when work is resumed.

(b) Work shall be scheduled by the Corporationto provide four (4) working days per work
week, the schedule to be posted one full week in advance. Work schedules shall
only be changed after mutual agreement between the employee and the
Department Head.
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2. Qvertime:

Overtime rates shall be paid in accordance with the provisions of Article 17.81 of the Union's
collective agreement for all hours worked prior to or in excess of those hours set forth In
paragraph (1) above during any twenty-four (24) hour period in any calendar day and for all
hours worked in excess of the employee's normalwork week as definedtherein.

2. Vacations:

Employees of the Survey Crews, Public Works Department, shall be entitled in the calendar
year 1889 to an annual vacation with pay upon the following basis:

Inthe first calendar year of 4% of accumulated earnings
employment having accumulated
lessthan six months of employment

Inthe first calendar year of At the employee's option
employment having accumulated and if ime permits, one _
more than six months of employment week consisting of four (4) working days:

provided however, his vacation pay for
the year shall be not less than 4% of his
accumulated earnings. If time does not
permit or the employee does not
exercise his option, he shall receive 4%
of hisaccumulated earnings for the year.

In the second and third Two (2) weeks consisting of

calendar year of employment eight (8) working days

In the fourth through the ninth Three (3) weeks consisting

calendar year of employment of twelve (12) working days

Inthe tenth through the Four (4) weeks consisting

seventeenth calendar year of of sixteen (16) working

employment days

In the eighteenth through the Five (5) weeks consisting

twenty-fourth calendaryear of of twenty (20) working days

employment

Inthe twenty-fifth calendar Five (5) weeks (20) days

year of employment and (1) day consisting of
twenty-one (21) working
days

In the twenty-sixth and alll Six (6) weeks consisting of

subsequent calendar years of twenty-four (24) working

employment days

Effective January 1, 1991, employees of the Survey Crews, Public Works Department, shall be
entitled to an annual vacation with pay upon the following basis:

Inthe first calendar year of 4% of accumulated earnings
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4,

employment having accumulated
lessthan six months of employment

In the first calendar year of
employment having accumulated
more than six months of employment

In the second calendar year of
employment

Inthe third throughthe sixth
calendar year of employment

Inthe seventh calendar year of
employment

Inthe elghth calendar year of
employment

Inthe ninth calendar year of
employment

In the tenth through the
seventeenth calendar year of
employment

in the eighteenththrough the
twenty-fourth calendar year of
employment

In the twenty-fifth calendar year
of employment

In the twenty-sixth and alll
subsequent calendar years of
employment

Statutory Helidays:

At the employee's option

and if time permits, one

week consisting of four (4) working days:
provided, however, his vacation pay
the year shall be nat less than 4% of his
accumulated earnings. If time does not
permit or the employee does not
exercise his option, he shall receive 4%
of his accumulated earnings for the year,

Two (2) weeks consisting of
eight (8) working days

Three (3)weeks consisting
of twelve (12) working days

Three (3) weeks (12) days
and two (2) days consisting
of fourteen (14) working
days

Three (3) weeks (12) days
andthree (3) days
consisting of fiftaen (15)
working days

Three (3)weeks (12 days)
and three (3) days
consisting of fifteen (15)
working days

Four (4) weeks consisting
of sixteen (10) working
days

Five (5) weeks consisting
of twenty (20) working days

Five (5) weeks (20) days
and one (1) day consisting
of twenty-one (21) working
days

8lx (0) weeks consisting of
twenty-four (24) working
days

In the case of employees of the Survey Crews, Public Works Department, should any of the
above described holidays fall on an employee's scheduled day off, the employee shall be entitled
to be paid his regular rate for one day in‘ieu of such holiday.

138



Sick L eave:

For the purpose of calculating sick lsave absence with pay, as provided by By-law 880, as
amended, absence due to illness of employees of the Survey Crews, Public Works Department,
shall be charged against sick leave sredits at 1 1/4 days for each day's absence.

Rest Periads:

All employees of the Survey Crews, Public Works Department, shall be allowed two fifteen-
minute rest periods (including ¢effes breaks) during their normal day to be taken at a time to be
designated by the employee's immediate supervisor, one such period to be taken during each
one-half of the work day. The fifteen-minute rest peried will be calculated from the time the
employee stops his work and again resumes it. Rest periods shall be taken on site and during
such periods, instruments are not to be taken down. If refreshmentis required during the rest
period

(1) The supervisor may, himself, obtain It; or

(il) he may dispatch one man to obtaln it and the rest parloed of the one man so selected shall
be extended accordingly.

Term:

The four day work week for the Survey Crews, Public Works Department, and other terms and
conditions of employment referable to these Crews as contained In this Letter of Intent shall be
continuedfor the years 1880 and 1881. During the period that the four day work week and other
terms and conditions of employment as hereincontalned are in operation, the terms of this Letter
of Intent shall, where they are In conflict with the terms of the collective agreement supersede
the terms and provisions of the collective agreement. In all other respects, the terms of the
collective agreement shall apply to the Survey Crews.

IV. It isfurther the intention of the Corporationof the City of Windsor to implement on a trial basls the
follewing procedures for the banking of overtime hours for time off In lieu of overtime pay as
follows:

@)

(b)
{c)

{d)

(e) ()

An emplo¥ee may bank overtime to a maximum of 40 straight time hours once annually,
inclusiveof any carry-aver as defined In subparagraph (€) (il) below.

The banking of hoursin lieu of overtime pay shall be at the option of the employee.

Employees shall be credited with banked time at the premium rates as specified In the
contract. (eg. time and one-half: - one hour overtime work will be banked to the
employee's credit as one and one-haif hours; double time - one hour's overtime worked
shall be bankedto the employee's credit as two hours.)

An employee may use overtime hours banked for limited leave of absence with pay subject
to the approval of the department head so far as may be allowed to ensure the efficlent
operation of the department concerned,

All hours bankedto the credit of an employee shall, if unused, be pald out to the sald
employee at his then current rate of pay on the first pay day after December 1steach year.

(i Notwithstandingthe foregoing, if any employee wishes to carry banked time from one year

to the next he must make his electlon to do 8o by November 1st. itis further agreed that the
time carrled ferward must be used as time off work Inthe year to which it is transferred and
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shall not be subjectto pay in lieu of or any further transfer.

() Under no circumstances shall an employee be allowedto use in excess of 40 hours of
bankedtime, inclusive of time carried forward from the previous year, Inany one calendar
year.

(iv) Ifan employee has not taken time off by November 1st, In the year to which it was

transferred, the employee shall take the time off as directed by and at the discretion of his
department head.

IT IS UNDERSTOOD that this Letter of Intent is not to be construed as supplementary to,
explanatory of, or incorporated in the collective agreementin any mannerwhatsoever.

DATED at Windsor, Ontarlo this 4th day of February, 1892,
THE CORPORATION OF THE CITY OF WINDSOR

(M. Hurst)
MAYOR

[T, Lynd}
CLERK

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 543 "Windsor Municipal Employees"
hereby acknowledge receiptof a copy of the above Letter of Intentand agree to Its terms.

DATED at Windsor, Ontario this 4th day of February, 1892

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL&43, "WINDSOR MUNICIPAL EMPLOYEES"

R, Whitson)
PRESIDENT

(M. Suthers)
SECRETARY
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LETTER OF INTENT given this 2 [** day of March A.D. 1986,

TO: CANADIANUNION OF PUBLIC EMPLOYEES
LOCAL 3543 “WINDSOR MUNICIPAL EMPLOYEES”

It is the intention of the Corporation of the City of Windsor that members of the
staff of the Tourist and Convention Bureau will wear their prescribed uniforms at
officially recognized functions of the Bureau whereby they will be readily
distinguishable from the general public, and that no new uniforms will be
acquired until the present inventory of uniforms is depleted.

It is understood that this Letter of Intent is not to be construed as supplementary

to, explanatory of, oc incorporated in the collective agreement in any manner whatsoever.

DATED at Windsor, Ontario this 21* day of March, 1986.
THE CORPORATION OF THE CITY OF WINDSOR

{David S. Cassivi)
ACTING MAYOR

(Thomas Lynd)
CLERK

The Canadian Union of Public Employees, Local 543 “Windsor Municipal
Employees” hereby acknowledges receipt of a copy of the above Letter of Intent and
agreesto itsterms.

DATED at Windsor, Ontario this21* day of March, 1986
CANADIANUNION OF PUBLIC EMPLOYEES
LOCAL 3543, “WINDSOR MUNICIPALEMPLOYEES”

{Alex Gyeml)
PRESIDENT

Monika Ballance
RECORDING SECRETARY

141



TO:

LETTEROF INTENT giventhis 4th day of February 18¢2.

WINDSOR MUNICIPAL EMPLOYEES LOCAL 643,
CANADIAN UNION OF PUBLIC EMPLOYEES

it is the intention of The Corporation of the City of Windsor to adhere to the following:

1. Elex Time

The Corporation has agreed to discuss the possibility of introducing some flexibility where
practicableinto the current hours of work.

2. Older Worker

The Corporationwill consider on an individual basis the request of the Union on behalf of
an employee who is within 5 years of hormal retirement to work at an alternate position
conducive to his/her physical abllities with no loss of pay or seniority.

3. Hours of Work - HuronLedae

The Corporation has agreed to establish a committee of four, two members of C.U.P.E,
Local 543 and two members from the administration for the purpose of aftemnpiing to
negotiate a schedule of working conditions which would provide one weekend off in two
for full-time employees at Huron Lodge.

The Corporation will attempt to negotiate such schedule for implementation on
January 1, 1883.

Part-Time Shift - Huron Lodge

The Corporation has agreed to discuss the issue of preferred part-time shift at Huron
Lodge.

4. Non-Union PersonsWerking

6.

The Corporation has agreed that employees not in the Bargaining Unit shall not perform
the duties of employees in the Bargaining - Unlt except for the purpose of investigation,
inspection or instruction.

The Employer does not intend as a practice to replace full-time posltions with part-time
staff.

That if Local 643 negotiates an agreement with an insurance company to provide group
rates for auto and/or house insurance, that the City of Windsor will, pursuantto directions
from the employees concerned, implement payroll deductlens for such payments.

The Corporation has agreed to attempt to implement a computerized system to maintain
and distribute overtime.
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8.  Any employee who as of April 20th, 1988 is employed in a position requiring Grade 12 or
who has a Grade 12 Community College equivalency shall be recognized as having the
equivalency of a Grade 12 as recognized by the Ontario Ministry of Education for the
purpose of applying for posted positions. The employeewill however not advance beyond
the firt increment of the posted position or the increment level at which he or she was

hired into unless the employee obtains Grade 12 as recognized by the Ontario Ministry of
Education.

It is understood that this Letter of intentis not to be construed as supplementary to, explanatory
of, or Incorporatedin the Collective Agreement in any manner whatsoever.

Dated at Windsor, Ontario, this 4th day of February, 1992.

THE CORPORATION OF THE CITY OF WINDSOR

{M. Hurst)

MAYOR

(T. Lynd)

CITY CLERK
Windsor Municipal Employees, Local 843, Canadian Union of Public Employees hereby
acknowledgesreceipt of a copy of the above Letter of Intent.
Dated at Windsor, Ontario, this 4th day of February, 1992,

WINDSOR MUNICIPAL EMPLOYEES, LOCAL 843
CANADIAN UNION OF PUBLIC EMPLOYEES

(R. Whitson)
PRESIDENT

(M. Suthers)
SECRETARY
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ER OF

RESIDENT CUSTODIANS - WINHOME

In keeping with the agreement between the parties recognizing the voluntary certification
of the aforementioned, the following matters were agreed to between the parties by
agreement signed on May 30, 1988.

1.

2.

Securitytenants will be permitted for emergency situations.

Every other week-end off for full-time employees provided that Resident
Custodian - Winhome cover offfor a partner. It is further understood that days off
may vary and occur during mid week.

Employees in such positions will be required to be residents and will pay fuil
rental rate unless entitled to supplement.

Working conditions are subject to further discussion concerning specific shifts
taking into account the 40 hours per week Sunday through Saturday as scheduled
by the Property Manager.

Shift premium will apply subject to further discussion concerning working
conditionsand scheduling requirements.

Statutory holidays and car allowance shall apply as per the Collective Agreement.

It is understood that if such employees attain another position either internally or
externally, that they may be required to give up residence in the building.

It is noted that language covering working conditions, overtime, call-out, clothing

and tools have been incorporated into the current collective agreement under the
applicable provision.

144



LETTER OF UNDERSTANDING

THE PARTIES AGREE that only those employees posting into or being hired into meter
maintenance staff under the Parking Operations Division, after January 1 €80, shall be required
to work the six-day operation.

THE PARTIES FURTHER AGREE that those employees hired as of March 1, 1990, as
Plumbing Inspectors, Heating inspectors or Building Inspectors shall not be required to become
GeneralistInspectors.

{A. Glajch)
PERSONNEL DIRECTOR

_(Laura Moore)
PRESIDENT
C.U.P.E. LOCAL543

145



MEMORANDUM OF AGREEMENT

on Implementationof Pay Equity
and Internal Equity Programmes

BETWEEN

THE CORPORATION OF THE CITY OF WINDSOR
(hereinafter referred to as the “Corporation”)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 543 - “WINDSOR MUNICIPAL EMPLOYEES”
(hereinafter referred to as the “Union™)

The Negotiating Committees of the Parties have negotiated agreement on the terms and
conditions which constitute settlement of all matters with respect to the implementation
and maintenance of a job evaluation programme applying to designated jobs coming
within the Union, as well as the meeting of all requirements of The Pay Bauity Act, 1987,

As aresult, the undersigned representatives of the Parties do hereby agrse to recommend
to their respective principals the complete acceptance of the terms and conditions as set
out in this Memorandum of Agreement.

A. Implementation of Pay Equity

1.

The Parties agree that the Pay Equity Adjustment Report, attached hereto
as Attachment | and the Band Comparators attached as Attachment 1A,
shall serve asthe basis for the CUPE Local 543 Pay Equity Plan.

Implementation Dates: For those employees working for the Corporation
as of November 9, 1990, and identified as being entitled to a Pay Equity
wage adjustment: 50% of the individual’s pay equity adjustment will be
made retroactive to January I, 1990, with the remaining 50% pay equity
adjustment made effective the first pay period following July 6, 1990.

Those identified as being entitled to a Pay Equity wage adjustment shall be
those employeesin jobs identifiedin the Pay Equity Adjustment Report, as
follows:

(@)  Resularemployses - forall time spentin the job.

(b)  Regular employees in another job on an acting basis - must have
worked in the acting job for a period of not less tren sir (6)
continuous months, commencing no earlier than January 1, 1990,
The employee shall receive the greater of the green circled
adjustment for the job that they hold on a permanent basis or the
job that they hold on an acting basis.
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(c)  Iemporary employees - must have worked in the temporaryjob for
a period of not less than six (6) continuous months, commencing
no earlier than January 1, 1990.

Implementation

L

2.

The Parties agree to the amendments to the current Collective Agreement
between the Corporationand the Union, enclosed as Attachment Il. Said
amendments shall put into place a gender-neutral Joint Job Evaluation
,Programmeas detailed in the Job Evaluation Manual of Procedures.

It is agreed that both Parties will submit their nominees for the Joint Job

Evaluation Committee by January 31, 1991, Said Committee will re-convene in
February, 1991 and will begin to receive Classification evaluation requests at a
date mutually agreed upon by the Committee members.

Implementation of Internal Equity Results

1, (@) Effective July 1, 1991, all employees whose jobs are contained in

(b)

Attachment IITA shall be placed in the appropriate new Classification and
Increment level as outlined in Attachment 11, and subject to Article 24.05
of the amended Collective Agreement.

Regular full-time and regular part-time incumbents hired prior to
November 28, 1990 will be placed in the second increment of the new
Classification, in accordance with Article 24.01 of the Collective
Agreement.

All vacancies and temporary appointments for Salary Schedule B jobs
filled after January 1, 1991, shall be paid in accordance with the 1991
current Collective Agreement rate (revised if necessary for pay equity) or
revised 1991 internal equity rate, whichever is the lower,

Pay equity and/or internal equity wage adjustments for regular employees
performing ajob on atemporary basis shall be determined as follows:

() The incumbent shall receive the greater of the wage adjustments
for either the job that they hold on a permanent basis or thejob that
they hold on a temporary basis.

iy  Inthose instances where an incumbent’s regular job rate is higher
than the incumbent’s existing temporary rate, the incumbent has
the right to so continue in their temporary assignmentor return to
their regular position, subject to ten (10) working days’ written
notice to the concerned Department Head.
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D.  Noticesof Vacancy

In order to ensure compliance with the spirit and intent of the job evaluation
programme, it is understood by the Parties that the Notices of Vacancy shall be
the sole responsibility of the Personnel Department.

Signed this 15 day of January » 1991,

FOR THE CORPORATION FOR THE UNION

(John 8. Nicol) (Laura Moore)

Chairperson President, CUPE Local 543
(John Box) (John Wolf)

(Janis Antinori) (David Saunders)
1-15-91
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4, (a)

(®)

5.(a)

®)

©

@

(e)
@®

CORPORATION’SLETTER OF AGREEMENT RE LTD RESOLUTION
TO CUPE LOCAL 543

The Parties agree that no grievance will be filed until such time as the entire LTD process,
including appeals is exhausted. (seeno. § for details)

Human Resourceswill arranigs a meeting with two representativesof the Union, the Carrier and
Human Resources to discuss the timeliness of decisions with a view to improving the
expediency of the process.

The Human Resources Department will copy the Union on the “Application for LTD Claim”
package as presented to the member at 60 days.

Within 30 days of the date of ratification by Council of the Collective Agreement, the Union
and Corporation shall each choose three persons fran the List of Members of the Ontario
Labour-Management Arbitrators Association, which six persons shall constitute the list of
arbitrators for the purposes of this LTD agreement. The Union and the Corporation shall
provide replacement appointees to the list as required from time to time, selected from the
above lists, to maintain the full list of six persons.

The Corporation and the Union shall share equally the cost of the arbitrator. The party seeking
to arbitrate may proceed directly to arbitration upon the exhaustion of the claims appeal
procedure including the third party independent physician agreed upon by both parties, but
must do so within 10 days of the delivery of the final decision of the carrier by the Corporation
to the Union.

Amended language. Proposal as attached. (Clarification that method of payment has changed).
—Language as agreed.

Corporation agrees to delete paragraph 2 in section 2.3 (Manner of Performance) of the
Administrative ServicesAgreement.

Letter - Employees must fully exhaust the claims appeal procedure under the LTD Plan
includingthe third party independent physician agreed upon by both parties. Thereafter should
the Union decide to proceed to Arbitration, the selection of an Arbitrator will be from the
above list of names, on arotating basis, depending upon availability.

The parties also agree that the existing grievances filed by LTD claimants who have not
exhausted the claims appeal procedure under the Plan including the third party independent
physician agreed upon by both parties will be held in abeyanoe until such time as they have
exhausted the claims appeal procedure including the third party independent physician agreed
upon by both parties, and the process for arbitration as set out herein will apply should the
claims proceed to arbitration.

The decision of the arbitrator shall be final and binding on all parties without further appeal.
Continuation of benefits for an applicant whose claim has been allowed by the arbitrator shall

be subject to the applicant abiding by the normal rules and practices of the LTD Plan as
administered by the carrier.

Dated this 28th day of October, 2002,

FOR THE CORPORATION FOR THE UNION
(Janis Antinori) (Mark MeArthur)
(John Leechicky) (Mike Virga)

149



LETTER OF INTENT

Effective February 11, 2002, the Parties agree that the attached list of Recreational employees are eligible
for purposes of Article 12.01 (4) pertaining to appointment to a regular full-time position (excluding
temporary or acting appointments) and as such will be considered at the same time as temporary and
probationary regular full-time and regular part-time employees. Such Recreational employees must be
actively working for the Corporation during the posting period to apply. This list shall be updated by the
Parks and Recreation Department on an annual basis as at December 31* based on the same formula used
on arriving at this list.

Dated this 28th day of October, 2002,

Agreed to by:
CORPORATION OF CITY OF WINDSOR CUPE LOCAL 3543
(Janis Antinori) —(Matk MeArthur)
(John Lechicky) (Mike Virga)
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LETTER OF UNDERSTANDING
BETWEEN

THE CORPORATION OF THE CITY OF WINDSOR
(Hereinafterreferred to as the “Corporation”)

AND
LOCAL 543, CANADIAN UNION OF PUBLIC EMPLOYEES
(Hereinafter referred to as the “Union”)
The Parties have agreed as follows:
During the term of this Collective Agreement (January 1, 2005 to December 31, 2008), the Corporgion

agress to discuss with the Union, any tax,premium or cost that is legislated, changed or levied as they relate
to any of the bensfits within this Collective Agreement.

Signed thise2 Cf#&ay of \7;%«5 0.6

FOR THE CORPORATION FOR THEUNION
@ /Al %
2kt - ,
Executive Director of Human Resources President CUPE Local 543

<«

2 e .
/ Recording Secretary, CUPEAocal 543

ger of Employee Eel/atb{ls
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