
AGREEMENT made in duplicate this 17th day of september, 1998. 

BEWEEN 

THE PETERBOROUGH POLICE SERVICES BOARD 
1.40 OF 

hereinafter called the BOARD of the FIRST PAR 

THE PETERBOROUGH POLICE ASSOCIATION 

hereinafter called the ASSOCIATION of the SECOND PART 

WHEREAS the parties hereto have agreed to enter into these presents 
for the purpose of defining, determining and providing for 
remuneration, pensions, sick leave credit gratuities, grievance 
procedures and working conditions other than those governed by 
regulations made pursuant to the Police Services Act. 

NOW THEREFORE T H I S  AGREEMENT WITNESSETH: 

This Agreement shall apply to all Sworn Members of the 
Peterborough Community Police Service excepting the Chief of 
Police, the Deputy Chief of Police, Members of the Peterborough 
Community Police Service Senior Officers Association and those 
Members covered by the Civilian Agreement and is made pursuant to 
the Police Services Act of Ontario. 

and Manauem- 

2.1 (a) The Board hereby recognizes the Association as the sole 
collective bargaining agency for the members of the 
Service coming within t h e  coverage of this agreement. 

(b) The Board agrees that there will be no discrimination, 
interference, restraint, or coercion exercised or 
practised by the Board or by any of its representatives 
with respect to any member of the Service because of 
their membership in connection with the Association and 
that membership in the Association by members of the 
Service who are eligible to join will not be discouraged. 
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(c) The Association agrees that there will be no 

intimidation, interference, or coercion exercised or 
practised upon members of the Service by any of its 
members or representatives. 

(d) The Board agrees to authorize a deduction for Association 
dues from the pay of every member of the Service within 
the scope of this agreement and to transmitting the total 
amount of such deductions to the Association by the end 
of the month in which such deductions are made provided 
that the member signs and delivers an authorization to 
the City Treasurer so to do. 

2.2 Management Rights 

The Association and its members acknowledge that it is the 
exclusive function of the Board to: 

(a) Maintain order, discipline and efficiency; 

(b) Hire; 

(c) Discharge, direct, classify, transfer, promote, demote, 
layoff and suspend, or otherwise discipline employees 
providing that a claim of discriminatory promotion or 
demotion, or a claim that an employee has been discharged 
or disciplined without just cause may be subject to a 
grievance and dealt with in accordance with the grievance 
procedure; 

(a)  Make and alter, from time to time, rules and regulations 
to be observed by the employee, provided they are not 
inconsistent with the provisions of this Agreement. 

2 . 3  No Discrimination 

The parties agree to abide by the prohibitions against 
discriminating as outlined in the Ontario Human Rights Code. 

s of Work 

(a) Hours of work shall be forty (40) hours per week. Members may 
be required to work other shift but only after 
consultation between the Chief and/or designate and a 
committee of the Association. 

schedules, 
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(b) Members are entitled to a one (1) hour lunch period during 

their tour of duty. 

(c) First Class Members, who are assigned to carry out the duties 
of a supervisor, shall, after completing one (1) full tour of 
duty, claim one-half (+)  hour at straight time f o r  each full 
tour so worked. 

(d) After three months of continuous service as a plainclothes 
constable in the Criminal Investigation Division, or as an 
Identification Officer, or as the Police Court Co-ordinator 
members shall be paid at 106% of the First Class Constables 
salary. Members who are so reassigned within twelve months of 
successfully completing a term therein shall receive 106% of 
the First Class Constables salary f o r  the entire term of the 
reassignment. 

(e) The duration of a work day for members in attendance at an 
assigned course or seminar shall not be as set out in Article 
3(a) but shall be the actual hours scheduled by the course 
coordinator; i.e. The Ontario Police College, The Canadian 
Police College, The Centre of Forensic Sciences, etc. 

( f )  The Board shall pay a premium of $250.00 to members for the 
coaching of each recruit. Where the Coaching of a recruit is 
completed by more than one member, the Chief shall divide the 
premium as he feels appropriate. 

(a) Forty ( 4 0 )  days leave of absence with pay will be granted 
those members required to carry out official Association 
business each year. 

(b) The granting of time to meet the requirements of Article 4(a) 
shall only be with the approval of the Chief of Police. 
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The Association shall have the right to establish the rates of 
pay which will apply from time to time for extra duty assignments. 

Extra Duty Assignments shall be defined as service provided by 
members of the Association outside their regular duty hours as 
assigned by the Chief of Police. 

E 6  . . .  - 
Members who join as a civilian member of this Service and who 

subsequently become a sworn member, without a break in service, 
shall have their seniority counted from the date of their first 
employment as a civilian member, as it applies to annual vacation 
only. 

All promotions shall be governed by ability, fitness and 
efficiency, provided that where these are equal, seniority of 
service shall govern. 

All members holding a similar rank shall be ranked for 
purposes of seniority according to the number of years they 
have continuously served as members of the Service in that 
rank. 

For the purposes of Vacation Entitlement, Service Pay and 
Promotion, service will be the total of a l l  service with this 
Police Service and with other Police Services as governed by 
the Police Services Act or Equivalent, as a Police Officer. 
Where service with two or more Services is broken by more than 
twenty-four ( 2 4 )  consecutive months, only the service with the 
Peterborough Community Police Service shall be taken into 
account .  For the purposes of placement on Holiday Signing 
Lists, only service with the Peterborough Community Police 
Service will be used. 

The Board shall supply each uniform member with such clothing 
and equipment as are deemed necessary f o r  the performance of duty, 
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- O t ~ O W ~  

Members regularly assigned to perform their duties in plainclothes 
shall receive clothing allowance of $850.00 per year, to be paid 
quarterly. 

When Members referred to in 9(a) are absent twenty (20) consecutive 
working days due to either illness or workers compensation, payment 
of clothing allowance shall be suspended thereafter until they 
return to their active duty assignments. 

The Board will pay for cleaning of forty-eight ( 4 8 )  items of uniform 
or plainclothes, as the case may be, for each member, each year, 
exclusive of winter coats or top coats. The Board will also pay for 
cleaning resulting from mishaps experienced in the line of duty. 

The Board will pay for cleaning of winter coats or top coats twice 
a year for each member. 

Members temporarily assigned to perform their duties in plainclothes 
shall receive a clothing allowance of $70.83 per month, pro rated at 
$3.27 per day to a maximum of $70.83 for any given month during such 
assignment, such allowance shall not exceed $850.00 in any calendar 
year and to be paid quarterly. 

ION P m  

The members of the Service will continue to participate in the "OMERS 
Plan" on the same terms and to the same extent as employees of the 
Corporation of the City of Peterborough and further the Corporation of the 
City of Peterborough will provide for employee(s) covered by the current 
collective agreement between the Peterborough Police Services Board and 
the Peterborough Police Association the following: TYPE 1 OMERS 
Supplementary Pension Agreement. This agreement will provide for 
increasing a members basic pension for service prior to January 1, 1964 to 
2% of the members best sixty (60) consecutive months average earnings 
prior to their retirement, reduced by 0.7% of the lesser of such average 
earnings or the Year's maximum allowable pensionable earnings under the 
Canada Pension Plan, for each year of credited service. Credited service 
on this basis will be years of service with the employer prior to their 
retirement and before and after enrolment of the member in OMERS, but n o t  
to exceed thirty-five (35) years. 
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The Board shall provide: 

(1) An OMERS Type I11 Early Retirement Pension to permit early 
retirement without actuarial reduction in benefits within ten 
(10) years prior to a member's normal retirement date, when; 
(a) The member is declared by the employer to be unable to 
perform the duties of employment due to mental or physical 
incapacity (partial disability), or, (b) The member has 
completed thirty years of service with the employer. 

( 2 )  That all past service costs be paid by the Board. 

The Board and the members shall share the cost of the Basic and 
Supplementary Pension Plans and the integrated Canada Pension Plan 
provided that the total contribution rate for members shall not 
exceed n i n e  percent (9%) of their pensionable earnings. 

(i) Overtime shall mean all hours worked in excess of a regular tour of duty, and 
shall be paid for or accumulated in a Time Bank at  time and one-half (1 V,) for 
all such hours worked, save and except as otherwise expressIy provided for in 
this agreement. 

(ii) Members who are on regularly scheduled time off, o r  annual holiday may 
vohntarily agree to work during their time off for overtime rates. 

When members are required to be on duty for any period in 
excess of one-quarter (%) hour after their normal tour of duty 
they shall be credited with one-quarter (%) hour of overtime 
for the next following one-quarter (%) hour and if overtime 
continues in excess of one-half (4) hour beyond their normal 
tour of duty such overtime shall be calculated from the end of 
their normal tour of duty. 
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Banked time shall mean all overtime, court time and call out time, that  the member 
deposits to his o r  her time bank. In  any event, a members time bank shall not exceed 
sixty (60) hours of banked time, without permission of the Chief of Police, to be taken 
as time off in lieu. Members may ask the Chief of Police via written request to have 
their time bank reduced by cashing in a maximum of half of the members accumulated 
time, to a maximum of thirty (30) hours, once per calender year. Such written request 
s h d  be deIivered to the ofiice of the Chief of Police a t  least two weeks prior to the pay 
period in which the money is to be received. The Chief of Police will determine the 
status of the present budget, and overtime accounts prior to granting a pay out of the 
banked time. If  the Chief of Police denies a written request for cashing in of the time 
bank, the member will receive reasons for the decision in writing. 

Call O u t  shall apply when a member who has completed their regular tour of duty 
and left the  place where the regular tour of duty is terminated and who is required 
to report for duty as ordered by the Chief of Police or  designee, shall be paid in 
any event not less than four (4) hours for the first hour o r  any part  thereof. 
Overtime rates shalI apply to all time worked over the first hour. 

(i) Members called in four (4) hours or earlier before the start of a shift shall be paid call 
out under clause (d) of this article, until the proper commencement time of their shift. 

(ii) Members who are assigned to the Occupational Health and Safety Committee, 
or who are called back to duty for reasons of Police Team Meetings shall be 
entitled to  the  Call Out  provisions in Article l l (d )  of this agreement. 

“Call Out” is defined as being additional duty served outside a normal shift and is not 
contiguous to it. 

Members of the Service who are called for duty during the 
period of annual leave, statutory leave or contiguous rest 
days shall be entitled for each such call out an allowance of 
twenty (20) extra hours pay. This allowance shall be in 
addition to any other compensation received for the hours 
worked during the call out, provided that the annual or 
statutory leave was signed for during the annual circulation 
of the Service holiday list. 

Overtime and court time as set out in this agreement shall be paid for in cash 
calculated a t  the overtime rate. Payment in cash shall be paid to the member on a 
bi-weekly basis, unless such member shall have indicated by a notice in writing 
(appropriate selection on overtime chit), that  he o r  she elects to take time off in 
lieu thereof and deposits his or  her earned time into the Time Bank, in which case 
the  date upon which time off to be taken shall be determined on mutual agreement 
between the member and his or her Supervisor. 
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(9) When members are required to be on duty three ( 3 )  consecutive 

hours beyond the end of their normal tour of duty a Meal 
Allowance, not to exceed $10.00, shall be allowed. A Meal 
Allowance, not to exceed $10.00, shall be provided for each 
additional four ( 4 )  hours. 

(h) Members assigned to the Community Patrol Division and who work 
shifts shall receive a shift premium of $250.00 per year. 
Members assigned to Criminal Investigation, Operational 

Services, Administrative Services and who work shifts shall 
receive a shift premium of $115.00 per year. Members who do 
not work the full year on the assigned shift shall have their 
shift premium prorated at $1.58 for each afternoon shift 
worked and $3.43 for each midnight shift worked, as defined by 
the Thirty-Five Day Shift Schedule. Shift premiums shall not 
be prorated for members on sick leave unless the member is 
absent for more than seventeen (17) consecutive weeks. Such 
payments to be made during November each year. 

I C T 3  12 I rvice Pay 

(a) Members with five (5) years of continuous service shall be paid an 
extra eighty dollars ($80.00) per year as service pay. Service pay 
shall increase at the rate of eighty dollars ($80.00) per year for 
additional five (5) years of continuous service. 

(b) In the event of a member's death the Board agrees to pay to the 
estate of the member, an amount equal to the proportion of service 
pay entitlement for that year. 

- me Allowance for Court A t t e n U w  

(a) Court time shall be defined as time required to be in court during 
off-duty hours as a result of service to the Service as a police 
officer but shall not include time spent in litigation for personal 
reasons or when the member is a charged person appearing for a 
hearing under the provisions of the Police Services Act of Ontario 
and the Regulations Thereto. 
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(b) Members of the Service who are required to attend Court during off- 

duty time as a witness whether in criminal court during the 
prosecution of any offence under a statute or by-law, in civil court 
where the member is subpoenaed or at a Coronerls Inquest shall be 
entitled for each days' attendance, a minimum allowance of six (6) 
hours at straight time for each attendance at the morning session 
which shall commence at the time listed on the court list and end at 
12:59 hours and at the afternoon session which shall commence at 
13:OO hours and end at 17:OO hours. Overtime shall accumulate at 
time and one half after 17:OO hours. The off-duty time shall be 
accumulated and the member shall be paid therefore at their regular 
rate of pay calculated on the last day of April and the last day of 
October in each year and paid within thirty (30) days thereafter. 

(c) Members of the Service who are required to attend court during their 
annual leave, statutory leave or contiguous rest days shall be 
entitled for each day's attendance or part thereof an allowance of 
twenty (20) extra hours pay, provided that the annual or statutory 
leave was signed for during the annual circulation of the Service 
holiday list. This allowance shall be in addition to any other 
compensation received for the hours worked during the call out, 
provided that the annual or statutory leave was signed for during the 
annual circulation of the Service holiday list. Where court is 
cancelled after 10:OOa.m. of the day preceding the required day of 
attendance as noted above, the member shall remain entitled to the 
receipt of the twenty (20) hours court payment. 

(d) Members off-duty on Workers' Compensation benefits will not receive 
off-duty court time credits. 

( e )  Continuous court duty beyond the termination of a shift, while on the 
day shift shall be recorded as overtime. 

- iustment of Grievances - 

Where a difference arises between the parties concerned relative to 
any matter contained in this agreement, its interpretation, application or 
administration, the following procedure shall apply: 

A grievance shall be instituted no later than twenty-one (21) days 
after the occurrence and shall be submitted in writing, setting out the 
full particulars of the event and the Article(s) of the agreement in 
question, at all steps of the grievance procedure. 
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At any time prior to the implementation of Step 2, the Associatior 
President and/or Grievance Director are entitled to meet with the Chief of 
Police or designate to discuss the matter and attempt to reach E 

satisfactory settlement. 

When members of the service consider they have a grievance they may, 
with or without the assistance of their association representative, take 
the matter up with the supervisor responsible for the occurrence/event, 
who shall issue a written reply within five ( 5 )  working days. 
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If a satisfactory settlement is not reached at Step 1 members may 
within a period of fourteen (14) days, and with the assistance of their 
Association representative submit their grievance in writing to Step 1 
Supervisor's Divisional Commander, and be granted the opportunity of an 
interview with said Divisional Commander. The Divisional Commander will 
reply to the grievance in writing within fourteen (14) days. 

If members are not satisfied with the decision of the Divisional 
Commander, they may report the matter to their Association Representative 
who may take the matter up with the Chief of Police or Designate within 
fifteen days following the decision of the Divisional Commander. The 
Association shall be granted the opportunity of an interview with the 
Chief of Police or designate, who shall then reply to the grievance within 
fourteen (14) days. 

If the Association Representatives are not satisfied with the 
decision of the Chief of Police or designate, they may take the matter up 
with the Board, within fifteen (15) days following the reply of the Chief 
of Police or Designate. The Board shall issue a written decision within 
30 days, if a satisfactory settlement is not reached. 
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The Board will pay 100% of the costs of the following benefit plans 
(single or family) in accordance with the terms and conditions of the 
carrier: 

(a) Ontario Health Insurance Plan. 

(b) (1) Life Insurance coverage at two ( 2 )  times the members annual 
salary. 

(2) Double Indemnity Coverage, if loss of life occurs during, or is 
related to a mishap while performing the duties of a Police 
Officer . 
Accidental Death and/or Dismemberment Coverage. ( 3 )  

(c) (1) Extended Health Care $10/$20 deductible including vision care 
coverage at $200.00 for each twenty-four ( 2 4 )  month period. 

(2) The drug plan will be modified as necessary to require generic substitution for drugs 
covered by the Plan unless otherwise prescribed by the members doctor. 

(3) Extended Health Care plan also includes Deluxe Out of Province coverage. 

(a) Blue Cross Dental Plan #9. Such payment of premiums as based upon 
the Ontario Dental Fee Schedule for one year prior to the current 
year. 

(e) Rider #3  to Blue Cross Dental Plan #9 (Orthodontics) being shared 
risk on a fifty percent (50%) basis to a maximum of $2,000.00 life 
time. Such payment of premiums as based upon the Ontario Dental Fee 
Schedule for one year prior to the current year. 

(f) Members who retire on Ontario Municipal Employee Retirement scheme 
pension provided for under this agreement will continue to receive 
the benefits of Article 15(a) Ontario Health Insurance Plan and 
Article 15(c) Extended Health Care $10/$20 deductible, to age sixty- 
five (65) years. Members retiring after January lst, 1989 shall 
continue to receive the benefits of Article 15(d), to age sixty-five 
(65) years. Members retiring after October 26, 1992 shall 
continue to receive the vision care benefits as outlined in Article 
15(c). 
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(9) Spouses and Dependant Children of members and/or retired members whc 

pass away prior to age 65, shall continue to be eligible to receivc 
the benefits of clause (a), (c) and (d) of this Article for one (1; 
year after the date of the death, except where the member is killec 
on or related to duty. 

Members of the Service with: 

Less than one full year of continuous service by December 31st of a 
given year shall be paid four percent ( 4 % )  of their current annual 
earnings in lieu of vacation. Members at their option may take 
vacation time in lieu of payment. 

One year but less than five years of service - 80 hours of vacation 
with pay. 

Five years but less than ten years of service - 120 hours of 
vacation with pay. 

Ten years of service but less than fifteen years of service - 160 
hours of vacation with pay. 

Fifteen years of service but less than twenty years of service - 200 
hours of vacation with pay. 

Twenty years of service - 240 hours of vacation with pay. 
The third, fourth, fifth and sixth weeks may be taken at another time 
at the member's option and subject to the approval of the Chief of 
Police. 

Members entitled to three weeks vacation or more shall receive 120 
hours consecutively. 

Members shall be required to attend four ( 4 ) ,  ten (10) hour training 
days each year. In lieu thereof members shall receive forty (40) 
hours annual leave. 

These training days will be scheduled for each platoon on t h e  
Wednesday following the four ( 4 )  day, 8:OOa.m. to 6:OOp.m. shift. 
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( j )  Members of the service eligible for vacation with pay shall receivc 

88 hours cf additional time off in lieu of the days as listed herein, 
which include statutory holidays as listed in the -loment 
-ds Act, It is agreed and understood that the total allowance 
is 88 hours and will not b8 changed on the event that any level of 
government declares a further statutory holiUay, unless a change is 
required by law. The days for which lieu time is being granted are: 

New Years Day 
Good Friday 
Easter Monday 
Victoria or Empire Day 
Dominion Day 
Civic HoliUay 

Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

Members who regularly work Monday to Friday, and members who are 
assigned to Criminal Investigation Division and Support Services 
Division, shall take their Statutory Holidays as they fall unless 
otherwise directeU by the Chief of Police. Other Members shall sign 
their Statutory Holidays on the Service Holiday List but may bank up 
to forty-eight ( 4 8 )  hours. Banked hours shall be granted as lieu 
time at the discretion of the Chief of Police subject to clause (m) 
below. 

Members required to take their Statutory Holidays as they fall and 
who are otherwise required to work on a statutory holiday shall be 
compensated at the rate of double time for the hours worked and paid 
at straight time, or such hours may be accumulated and taken off. 

Effective January 1, 1992, members required to work on a Statutory 
Holiday shall be compensated at the rate of one and one-half (1%) 
times their regular straight time hourly rate of pay for each hour so 
worked on the Statutory Holiday. Members working overtime on a 
Statutory Holiday shall be paid at two (2) times their hourly rate 
for said hours. Credits earned under this clause may be placed in 
their overtime bank or be paid for by submitting the Statutory 
Holiday Pay Claim Form. 

Vacations must be taken in the calendar year in which they fall due 
unless otherwise approved by the Board or Chief of Police. 

In special circumstances members are entitled to make requests to the 
Chief of Police to take holidays other than as provided on the 
Service holiday list. All such requests are subject to the approval 
of the Chief of Police. 



Page 14 - 1998 Uniform Agreement 
(m) Members shall be required to take all banked statutory holidays in 

the year in which they fall, other than twenty (20) hours which may 
be taken in the following year prior to March 31st of that year 
provided that they were not taken due to staff shortages. 

- ck Tleave an8 Absence 

By-Law 1988-252, entitled "A By-Law to establish an alternative 
salary protection plan for various employees of the Corporation of 
the City of Peterborough" shall be considered as being incorporated 
into this Agreement and forming a part thereof, such by-law being 
attached to this Agreement as Appendix One (1). This provision shall 
remain in effect up to and until such time as the parties hereto 
agree upon any amendments made to the by-law. Until such time as the 
parties to the Agreement incorporate such amendments into this or any 
subsequent agreement, this provision shall not lapse with the 
termination of this Agreement, but shall remain in full force until 
it has been replaced by subsequent mutual agreement of the parties. 
In the event that the Corporation of the City of Peterborough enacts 
further amendments to the said by-law 1988-252, such amendments shall 
not be incorporated into this Agreement but may be evaluated by the 
parties hereto during the course of further negotiations. 

The estates of members who are killed in the performance of their 
duty, or who die as the direct result of an injury received while on 
duty, shall be paid for the annual vacation with pay and statutory 
holidays standing to the credit of the member at the time of their 
death. the estates of members who die from any cause shall be 
paid that portion of their sick leave provided in the City of 
Peterborough By-Law covering Sick Leave Allowances. 

The estates of members who are killed in the performance of their 
duty, or who die as the direct result of an injury received while on 
duty, shall receive over a period of six (6) months dating from the 
date of death of such members, the regular salary which such deceased 
members would have received during a period of three ( 3 )  months if 
they had lived, such payments to be made at the regular pay period of 
the Police Force. 

Members who suffer injuries which require them to be absent from 
their duties and who because of such injury comes under the 
provisions of the Workers' Compensation Act shall have their benefits 
under the Workers' Compensation Act supplemented by the Board as 
follows: 
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(i) Supplemental payments so that the combination of Workers' 

Compensation Payments and the supplemental payment, after tax, 
shall equal the regular wages, including statutory holidays and 
vacation pay, that they Members would have received had they 
been on duty, after tax. 

(ii) Continued payment of the Board's share of the premiums for all 
benefit plans provided under the collective agreement. 

(iii) Where members are in receipt of benefits under Article 17(d) at 
a time when they would otherwise be scheduled for vacation, the 
Chief may, in his discretion, defer such vacation on request of 
the members until such time as the members return to duty. 

(iv) Subject to sub paragraph (iii), where members are in receipt of 
benefits under sub paragraph (i), in any year subsequent to the 
year in which the injury occurred and have, for that reason, 
been unable to take time off duty in respect of their entire 
annual leave such leave or portion thereof remaining will not be 
deferred, but will be satisfied by payment in accordance with 
sub paragraph (i), that is, that amount of money, after tax, as 
they would have received had they been on duty. 

In this By-Law, references to the City in sections 3 ,  4 ,  6, 7 and 8, where 
it refers to Employer - Employee relationships, IICityI' shall mean "The 
Peterborough Police Services Board". 

Sick Leave credits shall be paid out in accordance with By-Law 1988-252 
Appendix 1 and the existing sick leave plan will terminate May lst, 1994. 

- FECT OF ABSENCE 

Where any leave of absence without pay exceeds thirty continuous calendar 
days, the following shall apply: 

1) The Board shall pay its share of the health and welfare benefit 
premiums for the member for the calendar month in which the 
leave commences. 
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If the leave exceeds thirty (30) consecutive calendar days, 
benefit coverage may be continued by the member, provided that 
the member pays the total cost of the premiums for each month11 
period in excess of the thirty (30) consecutive calendar days 
leave of absence except as modified by (1). 

Benefits will start to accrue from the date of return to work 
following such leave of absence. 

The member's anniversary date for salary increases shall be 
adjusted by the period of time in excess of the first thirty 
(30) continuous calendar days leave of absence, and the new 
anniversary date shall prevail thereafter. 

Seniority, service, sick leave entitlement, vacation credits or 
any other benefits under any provision of the collective 
agreement or elsewhere will not accumulate during such leave of 
absence, but will remain fixed at the amount held at the 
commencement of the leave, except as provided by the Employment 
Standards Act. 

Notwithstanding the above, the Board shall continue to pay its 
share of the premium for the benefit plans for members who are 
on pregnancy/parental leave or Workers' Compensation. It is 
understood that the obligation of the Board to pay its share of 
the health and welfare benefits while a member is on Workers' 
Compensation shall continue only so long as the employment 
relationship continues or for twelve months, whichever occurs 
first, unless prohibited by legislation. 

It is understood that a member who chooses to continue benefits 
shall provide the Board with payment for the amount required on 
or before the first day of the month in which the payment is 
due. 

The following leave of absence is allowed in the event of a death in the 
member's family. Where leave is one day only, the member shall have the 
option of taking the leave on the day of the death, the day of the 
funeral, or any day in between. Where a member is entitled to three ( 3 )  
days leave, the days shall be consecutive and may be taken anytime between 
and including the day of the death and the day of the funeral. 
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Member s spouse or son, daughter, father or mother, = five ( 5 )  days 

(2) Member's sister, brother, mother-in-law, father-in-law, sister-in- 
law, brother-in-law, son-in-law, daughter-in-law, grandparents, 
grandchildren = three ( 3 )  days. 

( 3 )  Member's aunts, uncles = one (1) day. 

The Chief of Police may grant additional leave without pay for travel or 
other reasons upon the request of the member. 

To qualify for leave under this article the relationships as set out above 
must be bonafide and exist at the time of the death. 

Fifty dollars ($50.00) per week will be allowed members attending any 
course or seminar approved by the Chief of Police pro rated at ten dollars 
($10.00) per day over and above meal costs. 

Understanding that members are responsible for their own transportation to 
and from courses of one weeks duration or longer, such members shall 
receive fifty-five ($55.00) dollars per course, in addition to the above 
payments, for each course of one weeks duration or longer at the Canadian 
Police College or the Ontario Police College. 

/Parental  Jleave 

1) PregnancylParental Leave shall be granted in accordance with the 
lovment St-ds Act (the Act), as amended by B i l l  14. The 

following is intended to reflect the Act as amended. Where any 
conflict exists, the provision of Bill 14 shall prevail. 

(a) In order to qualify for pregnancy and/or parental leave, a 
member must have completed at least thirteen (13) weeks of 
continuous service with the Police Services Board. 

(b) A member subject to (a) above, shall be entitled to a pregnancy 
leave of up to seventeen (17) weeks duration. 
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(c) A member is entitled to such leave provided she makes a written 

application, accompanied by a certificate from a qualified 
medical practitioner, attesting as to the expected delivery 
date, at least two (2) weeks prior to the commencement of such 
leave. Pregnancy leave may commence at any time within 
seventeen (17) weeks of the expected delivery date. 

(d) Where a medical emergency prevents the giving of two (2) weeks 
notice, the member may, nonetheless, commence her pregnancy 
leave provided however, that she provide, to the Chief, within 
two (2) weeks of the commencement of her leave a certificate 
from a duly qualified medical practitioner, attesting to the 
delivery date, or expected delivery date. 

(e) A member, who qualifies under (a) above, may make application at 
any time prior to two ( 2 )  weeks before the termination of her 
pregnancy leave, for a parental leave of up to eighteen (18) 
weeks durations, commencing immediately upon the termination of 
her pregnancy leave. 

(f) The total leave available under clauses (b) and (e) shall be 
thirty-five ( 3 5 )  weeks, ending no later than thirty-five (35) 
weeks after the birth of the child. 

(9) A member, subject to (a) above, who comes into the care/control 
and custody of a child for the first time, or a member who is 
the parent of a child not entitled to pregnancy leave, shall be 
entitled upon giving at least two (2) weeks' written notice to 
up to eighteen (18) weeks of parental leave. 

(h) Parental leave under (9) above may commence at anytime up to 
thirty-five (35) weeks after the birth of a child or the coming 
of a child into care/control and custody for the first time. 

(i) Benefits, as prescribed in the Act, as well as seniority and 
service, shall continue to the benefit of an employee, on 
approved leave under (b) , (e) and (9) above, providing that the 
employee indicates a desire to participate in such benefits and 
provided the employee continues to make all contributions 
required for the full period of the leave(s). 
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2 )  On confirmation by the Unemployment Insurance Commission of thE 

appropriateness of the Employers Supplemental Unemployment Benefit 
(SUB) Plan, a member who is on pregnancy leave as provided under this 
collective agreement, and who is in receipt of Unemployment InsurancE 
pregnancy benefits pursuant to Sections 18 of the Unemployment 
Insurance Act, shall be paid a supplemental unemployment benefits, 
upon proof of receipt of such benefits to the Chief or his designate. 

That benefit will be equivalent to the difference between eighty-five 
percent (85%) of the members regular weekly earnings and the sum of 
the members Unemployment Insurance Benefits and any other earnings 
the member may be in receipt of. Such payment shall commence 
following the completion of the two ( 2 )  week Unemployment Insurance 
waiting period, and receipt by the Chief or his designate of proof 
that the member is in receipt of such benefits for a maximum period 
of fifteen (15) weeks. 

The member does not have any vested right except to receive payments 
for the covered unemployment period. The plan provides that payments 
in respect of guaranteed annual remuneration or in respect of 
deferred remuneration of severance pay benefits are not reduced or 
increased by payments received under the plan. 

Subject to the other provisions of this Article, members charged with 
and finally acquitted of a criminal or statutory offence, because of 
acts done in the attempted performance in good faith of their duties, 
as police officers whether or not they were on a tour of duty at the 
time, shall be indemnified for the necessary and reasonable legal 
costs incurred in the defence of such charges. 

Notwithstanding clause (a), the Board may refuse payment otherwise 
authorized under clause (a) where the actions of officers from which 
charges arose amounted to a gross dereliction of duty or deliberate 
abuse of their powers as police officers. 
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(c) Where members are defendants in a civil action for damages because of 
acts done in the attempted performance in good faith of their duties 
as police officers they shall be indemnified for the necessary and 
reasonable legal costs incurred in the defence of such an action ir 
the following circumstances only: 

(i) Where the Chief of Police is not joined in the action as a party 
pursuant to section 24(1) of the Police Act, and the Chief of 
Police does not defend the action on behalf of himself/herself 
and of the member as joint tortfeasers at the Board's s o l e  
expenses. 

(ii) Where the Chief of Police is joined as a party or elects to 
defend the action, but the solicitor retained on behalf of the 
Chief of Police and the member is of the view that it would be 
improper to act for both the Chief of Police and the member in 
that action. 

d) Members whose conduct is called into question in the course of an 
inquiry under the Coroners Act because of acts done in the attempted 
performance in good faith of their duties as police officers shall be 
indemnified for the necessary and reasonable legal costs incurred in 
representing their interests in any such inquest in the following 
circumstances only: 

(i) Where the Chief of Police and/or the Board does not provide 
counsel to represent the member at the inquest at the Board's 
expense; or 

(ii) where the counsel provided by the Chief of Police or the Board 
to represent either or both of them along with the member is of 
the opinion that it would be improper to act for both the Chief 
of Police or the Board and the member in that action. 
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(e) Where members intend to apply to the Board for indemnificatiol 

hereunder, the member shall, within thirty (30) days of being chargec 
or receiving notice of other legal proceedings covered herein, or 
receiving notice that they will not be represented by counse: 
retained by the Chief of Police and/or the Board, apply in writing, 
setting out the clause under which indemnification is sought anc 
setting out the members position in relation to the attempted 
performance in good faith of their duties as police officers whether 
or not they were on a tour of duty at the time, to the Chief of 
Police or to the officer designated by the Chief of Police to deal 
with such applications for approval to retain counsel and approval of 
the counsel to be so retained. In the event of any dispute 
concerning the counsel to be retained, the matter shall be 
resolved by an officer designated by the Chief and a member of the 
Association Executive designated for that purpose. 

(f) Where the Chief of Police, pursuant to Board policy, elects to 
provide legal counsel to defend members in any legal proceeding 
covered by this provision, the cost of such counsel is the Board's 
responsibility irrespective of the outcome of the proceedings and 
neither the member nor the Board may rely upon the other provisions 
of this policy. 

(4) For greater certainty, members shall not be indemnified for legal 
costs arising from: 

(i) grievances or complaints under the collective agreement between 
the Board and the Association or under the Police Services Act; 

(ii) the actions or omissions of members acting in their capacity as 
private citizens; 

(iii) subject to clause (f) discipline charges under the Police 
Services Act and regulations thereunder. 

(h) For the purposes of this provision, members shall not be deemed to be 
"finally acquittedll if as a result of charges laid they are 
subsequently found guilty of, or pleads guilty to, other charges 
arising out of the same incident or incidents, but nothing in this 
clause will disentitle the member to consideration under clause (b) 
hereof. 
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(i) For the purposes of this provision, 'Inecessary and reasonable legal 

costs11 shall be based on the account rendered by the solicitor 
performing the work, subject initially to the approval of the 
Peterborough Solicitor and, in the case of dispute between the 
solicitor doing the work and the Peterborough Solicitor, taxation OK 
a solicitor and client basis by the taxing officer. 

( j )  Members who become a subject officer in a Special Investigations Unit 
investigation are entitled to, up to five thousand dollars 
($5,000.00) for the purposes of legal indemnification. Where the 
status of a member is in doubt, the Member may nonetheless apply to 
the Chief for indemnification up to the amount noted above. Where 
such an application is made, the Chief's discretion in the matter 
shall be final and not subject to review through any process. 
Notwithstanding the above, where a Member received indemnification, 
and is subsequently found guilty of a criminal offence, all monies 
provided under this clause may be recovered by the Police Services 
Board. 

TICTIE 2 2  - larieq 

The Board agrees to pay salaries to the members in accordance with 
Appendix Ir2I1 hereto attached. 

TICLE 2 3  - r m  of Aureemenf; 

The terms and conditions herein contained, shall remain in full force 
and effect for the 'od-extending - from -~ date of ratification until 
December 31st, 2 0 0 0  e as specifically noted herein and thereafter 
until replaced by a new agreement, decision or award. Either party may 
give notice in writing, to the other party at any time after ninety (90) 
days before December 31st, in any one year, that it desires to bargain for 
a new agreement or amendments to the existing agreement. Within fifteen 
(15) days from the service of such notice, each party shall provide to the 
other party a list of the changes to the agreement it desires. 

-_-- 

The provisions of the Agreement will not apply to members who have 
resigned from the Service prior to the signing of a Memorandum of 
Agreement. 
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IN WITNESS THEREOF: The Board and the Members, as represented by thE 
Association, have caused this instrument to be executed by their proper 
respective officers hereunto duly authorized the day and year shown above. 

THE PETERBOROUGH POLICE SERVICES BOARD 

F. 

DiaKne Crawford, 

THE PETERBOROUGH POLICE ASSOCIATION 

, Chairman 
ng Committee 



BY-LAW m w  1988-252 I' A P P E N D I X  1 I' 

A BY-LAW TO ESTABLISH AN ALTERNATIVE 
W Y  PROTECTION PLAN FOR VARIOUS 
EWPLOYEES OF THE CORPORATION OF THE CITY 
OF PETERBOROUGH 

"EREAS Section 208, subsection 47 of The Municipal Act, R . S . O .  1980, 
provides that by-laws may be passed by the Councils of all micipalities 
for establishing a plan of sick leave credit gratuities; 

AND E'URTHW WHEREAS Section 208, subsection 48 of the said Act provides that 
by-laws may be passed by the Councils of all municipalities to contract for 
the provision of group sickness insurance for employees; 

AND U"US the Corporation of the City of Peterbornugh presently has in 
effect a plan providing for sick leave payment, and the establishment of 
sick leave credits as prescribed in By-law 4833, as amended, and as altered, 
or modified in Collective Agreements between the Corporation and various 
trade unions; 

AND FUR!I"ER WHEREAS the Council of the Corporation of the City of 
Peterborough herein deems it appropriate and desireable to establish an 
alternative s a l a r y  protection plan for various enployees of the Corporation 
of the City of Peterborough; 

THERp;wRE, THE m m R A T I O N  OF THE CITY OF PETERBOROM;H, BY ITS COUNCIL 
HEREIN ENAm As m m s :  

SECTION 1 - DEFINITIONS 6 ZNTERPRETATION b 
1.0 Definitions - 

In this By-law, the following words or phrases shall have the following 
definitions: 

a) V i t y "  means the Corporation of the City of Peterborough; 

b) "Disability" includes any illness caused by alcoholism or drug 
addiction. 

c )  l*Employeen means a salaried officer, clerk, workman, s e m t  or 
other person in the esploy of the municipality, and refers to a 
"full-time" employee in regard to the application of the plan. 

d )  "Part-time bployee" mans an employee w h o  works in a job which is 
classified by the City as being 'lpart-timen in nature, and 
includes those individuals who are: 



1) 
2) employed for casual jobs; or 
3 )  

employed on a seasonal basis; 

do not work more than 24 hours per calendar week on behalf 
of the City. 

V u l l - t i m e  Employee" means an employee who is classified as a 
full-time employee by the City and who is not a part-time 
employee. 

"Personnel Director" means the Personnel Director of the City; 

"Province" means the Province of Ontario; 

"Salary Protection Plan" or Vlan" means the plan as described and 
defined by this by-law; 

"trade union" for the purposes of this by-law means a trade union 
recognized by Provincial Law and includes an Association such as a 
Fire Fighters' or Police Association. 

"Treasurer" means the Treasurer of the Corporation of the City of 
Peterborough. 

"By-law 4833" means the By-law of the City being By-law 4833, as 
amended by By-laws 4930, 5117, 5172, and 5260. 

"work week" for the purpose of the Salary Protection Plan meam a 
%ark week", as defined: 
a) by the personal service agreement between the City and 

employee; or 
b) by the Collective Agreement if the employee is a member of a 

trade union which has a collective agreement with the City; 
or 
i f  not defined by Agreement, then as prescribed by the 
Personnel Hanual as approved by the City. 

c) 

Interpretation 

a) The preambles, as they appear in the text of t h i s  By-law, express 
the intent and policy of Council and shall be interpreted as such 
pursuant to the provisions of The Interpretation Act. 

b) The singular includes the plural, and the masculine includes the 
feminine, wherever the same applies within the context of this 
By-law. 



SECTION 2 - CREATION AND E S T A B L I S H "  OF AN ALTERNATrVE SALARY PROTECTION 
PLAN M)R VARIOUS EIBMYEES OF THE CITY. 

& - J  a) A salary protect ion plan is herein crea ted  and es tabl ished by the 
City i n  accordance with t h e  terms and provisions of t h i s  by-law. 

b) The terms and provisions of the sa la ry  protec t ion plan s h a l l  be 
administered and applied i n  accordance with t h e  terms and 
provisions of this By-law. 

SECTION 3 - APPLICATION OF THE PLAN 

3.0 a)  The Plan s h a l l  only apply t o  full-time employees of the City. 

b )  Only full-time employees are e n t i t l e d  to t h e  receipt of 
compensation payments pursuant t o  the Plan,  un less  otherwise 
s t i p u l a t e d  i n  t h i s  By-law. 

3.1 Handatory Application of t h e  Plan to  Various Employees 

a )  Full- time employees of t h e  City who are not  members of a t r ade  
union which have a v a l i d  c o l l e c t i v e  agreement w i t h  t h e  City and 
who corrmenced t h e i r  term of fu l l - t ime employment w i t h  t h e  Ci ty  
af ter  the 1st day of August, 1985 f o r  the purposes of the 
replacement Plan shall be deemed n o t  t o  have participated in t h e  
prior s i c k  leave accumulation plan  fran the d a t e  of their 
employment with the City. 

b) A l l  new ful l- t ime City employees who are not members of a t rade  
union (which has  an Agreement with t h e  Ci ty)  s h a l l  participate i n  
the Plan e f f e c t i v e  October 18, 1988. 1 

c)  By-law 4833 of the City, a8 amended, is here in  deemed to  be 
further amended and modified to  g ive  effect to t h i s  By- law.  

3.2 Par t i c ipa t inq  A s p e c t  of the Plan for V a r i o u s  Enployees 

1) The Plan shall be applicable tad1  other ful l- t ime employees of 
the City  (except those described in Section 3.1) who: 

a) are not members of a t r a d e  union which has a c o l l e c t i v e  
AQreement with the Ci ty  and who elect to  participate in the 
Plan by f i l i n g  with the Personnel Director an election, i n  
w r i t i n g ,  t o  participate in t h e  Plan, or 

b) are members of a t r a d e  union which has a collective 
agreement with the C i t y ,  and w h o  are deemed to  be 
p a r t i c i p a n t s  i n  the Plan as evidenced by a provision i n  the 
Collec t ive  Agreement made between the Ci ty  and the t r a d e  
union, wherein t h e  membership, or any class or group of them, 
are covered bp the Plan. 



Employees who participate in the Plan as prescribed in Section 
3.2(1) shall not be covered by the sick leave plan described by 
the provisions of By-law 4833 as amended by By-laws 4938, 5117, 
5172 and 5260. 

Employees who participate in the Plan as prescribed in Section 
3.2(1) shall have their vested credits under By-law 4833 disposed 
of by electing either Option A or Option B as described in 
Appendix "A" to this By-law. This provision shall not apply if a 
trade union enters into a collective agreement with the City, and 
such agreement selects and identifies one of the two options ("A" 
or *IBn) on behalf of all of its membership. In such a case, the 
employee who is a member of that trade union shall have any vested 
credits disposed of in accordance with the provision recited in 
the collective agreement. 

Employees who elect either Option "A" or "B" in accordance w i t h  
Section 3.2(3) of this By-law shall indicate their election in 
writing to the Personnel Director on the form attached as Appendix 
"B'' to this By-law. A n  employee is deemed not to be a participant 
in the Plan unless and until the said Sick Leave Option Sheet is 
signed by him/her and provided to the Personnel Director by the 
employee. 

SECPION 4 - PLAN "I! APPLICABLE 

4.0 Work-Related Accidents: Plan N o t  Applicable 

The Short-Term Disability Benefits of the P l a n  shall not apply nor 
be applicable, when the full-time employee is absent fraa work due 
to a campensable accident or illness as provided pursuant to The 
Workers' Campensation Act (Ontario), or successor legislation. 
The b n g  TErm Disability Benefits portion of the Plan will provide 
24 hour cover- of eligible disabilities including those arising 
from occupational accidents or illnesses. 
Disability benefits will, however, be offset by payments in 
respect of the same disability received fran The Worker's 
Caxpensation Act (Ontario), or successor legislation. 

The Long Term 

b) Where an employee suffers an injury while gainfully employed with 
an employer other than the C i t y ,  such employee shall be excluded 
frcm the plan for the period of the absence resulting fran the 
in jury. 

4.1 Preqnancy Leave - Plan Not Applicable 
a) These plans do not cover disabilities of claims resulting fran - any period of disability during a specified period of 

maternity leave of absence. 
for which benefits are not payable will be: 

The maternity leave of absence 



any pc?r iod 01' KorrnoL n l i l t  (?rn i1.y loilvo taken by an 
m p  loycc. pui-suanL to niuLual agrcoment. between the 
employee and t h e  City, or 
any p e r i o d  f o r  which any employee is e l i g i b l e ,  or would 
have been e l igible  upon p r o p e r  a p p l i c a t i o n ,  t o  collect 
Unemployment Insurance  m a t e r n i t y  b e n e f i t s .  

- 

4.2 Other  Absences Otherwise  Covered By Compensation Payments From t h e  
C i t y ,  Province o r  F e d e r a l  Government 

a )  When a n  employee is a b s e n t  from work i n  regard to  s i c k n e s s ,  
i l l n e s s ,  o r  d i s a b i l i t y ,  and such l e a v e  is o t h e r w i s e  covered by 
compensation p a i d  by t h e  C i t y ,  Province or F e d e r a l  Chvernment, 
t h e n  the P1i i11  is noL applicable, unlcut; mandated by law. 

4 . 3  Other  Circumstances/Plan N o t  Applicable 

4 . 3  The F l a n  s h a l l  n o t  a p p l y  when: 

The absence is caused by i n t e n t i o n a l l y  s e l f - i n f l i c t e d  i n j u r i e s ;  or 

The absence relates to  d i s a b i l i t y  caused by i n j u r i e s  or i l l n e s s  
d i r e c t l y  related t o  service i n  t h e  armed forces; or o t h e r  type of 
m i l i t a r y  service; 

4 . e  Tha 
i f  t h e  d i s a b i l i t y  relates to  an Occurrence or e v e n t  which is no t  
insured under t h e  Long Term D i s a b i l i t y  P lan .  

par t  of t h e  P l a n  related to  Lang Term D i s a b i l i t y  s h a l l  n o t  a p p l y  

The T r e a s u r e r  s h a l l  pay to  participating employees of the P l a n  t h e  
compensation p a y a b l e  to them i n  regard to  t h e  t e r m i n a t i o n  of 
accrued  s i c k  leave credits, i n  accordance  wi th :  

i) t h e  mode of payment as p r e s c r i b e d  i n  Appc!i idix A ; and 
i i ) -  i n  accordance w i t h  By-law 4833; and 
iii) as prescribed by The Municipal  A c t .  

The T r e a s u r e r  s h a l l  set a s i d e  a p p r o p r i a t e  monies in a reserve 
account i n  order to  provide payment to  t h e  various employees as 
s p e c i f i e d  i n  t h i s  By-law, or o t h e r w i s e  take a l l  appropriate 
measures to  provide for payment as d e s c r i b e d . i n  S e c t i o n  5.0(a) .  

The T r e a s u r e r  s h a l l  advise t h e  C i t y  C o u n c i l ,  i n  e a c h  budget  
e s t i m a t e  for t h e  succeeding y e a r ,  of t h e  total  v e s t e d  l i a b i l i t y  
under  t h e  e x i s t i n g  s i c k  l e a v e  p l a n  created by By-law #4833. 

* SECTION 6 . 0  - 'I"S AND CONDITIONS OF THE SALARY PROTECTION PLAN 
& 

a )  Employees who part icipate i n  t h e  P lan  (as described and d e f i n e d  i n  
S e c t i o n  3) s h a l l  be e n t i t l e d  to t h e  receipt and payment of t h e  
f o l l o w i n g  b e n e f i t s  i n  accordance w i t h  t h e  c o n d i t i o n s  and cri teria 
r e c i t e d  h e r e i n :  



SHORT TERn DISABILITY BENEFITS 

1. A person is deemed to be disabled for the purposes of short term 
disability if they are incapacitated by illness, or disability in 
such a manner so as to prevent them from substantial performance 
of their own job, trade, or occupation which they hold with the 
City. 

2. Disability benefits shall be paid to eligible employees in 
accordance with the following criteria: 

Length of Service (Seniority) *loo% of Salary 75% of S a l q  

3 months but less than 1 year 
2 years 1 year 

2 years I' 3 years 
3 years  'I I' 4 years 
4 years  'I 5 years 
5 years 6 years  
6 years 'I I1 7 years 
7 years 8 years 
0 years 9 years 
Over 9 years  

II 

II 

I I  

II 

11 

II 

II 

I 1  

1 week 
2 weeks 
3 weeks 
4 weeks 
5 weeks 
7 weeks 
9 weeks 
11 weeks 
13 weeks 
17 weeks 

16 weeks 
15 weeks 
14 weeks 
13 weeks 
12 weeks 
10 weeks 
8 weeks 
6 weeks 
4 weeks 
0 weeks 

* For the purpose of this Plan, "salary" means the amount of money 
to be paid to the employee as established on the first date of 
absence, or, as modified by City Council. 
* Service is deemed to comPence with the first day of full-time 
employment w i t h  the City. 
* 'IHonth" or "Year1' refer to calendar months and calendar years. 
"Ueek" is defined in Section I( 1). 1 

3.  For the purpose of this Plan "seniority" or "length of serpicel* 
shall mean the length of service of an employee as a full-time 
employee. 
provided as a full-time employee for the City. 

A person is deemed to be "disabled" for the purpose of the Plan if 
he/she is unable to perform their occupation due to accident or 
sickness. 

It shal l  be calculated on the basis of work weeks 

4. 

5. A person's entitlement to the receipt of 100% of salary shall be 
based on a calendar year. 
allotment of 100% salary reimburs-nt shall be autunatically 
renewed on the first working day of each calendar year, provided 
that the employee is actively working for the City on thet day, or 
subsequently returns to active York for the City. 
disabled and collecting short-term or long-term disability 
benefits on the first working day of each calendar year, would not 
be entitled to their new allotment of 100% weeks until they have 
returned to work on a medically certified full-time basis and are 
completely able to perform all the material and substantial duties 
of their regular occupation. 

As such, each eligible enployee's 

Employees 



6 .  

7. 

Disability insurance contract. 

Successive absences from work due to the same disability would be 
considered to be in the same period of disability unless 
separated by ten scheduled consecutive work days. 

The following cost containment medical eligibility requirements 
are applicable to the short-term disability plan: 

i) Employees on temporary lay-off or on an employer-approved 
leave of absence will continue to be covered for disability 
benefits on a premium paying basis. 
however, that no benefits will be payable during the time the 
employee is not actively at work due to such lay-off or leave 
of absence, although the period fran the date of disability 
will be considered for the purposes of the applicable 
elimination period. 

It should be noted, 

ii) A certificate must be provided by the employee fran a duly 
recognized mdical practitioner, stating that the employee is 
unable to perform his/her duties and indicating the probable 
duration of the illness. 
required for any absence of more than three consecutive 
working days, or for one working day prior to or following a 
paid holiday, which is to be charged as sick leave. Failure 
to produce the required certificate(s) within five working 
days of the date of disability may result in the uncertified 
days of absence being charged as leave without pay. 

This certificate would only h 

iii) -re than seven days of accurmlated uncertified absence 
within a calendar year shall be charged as sick leave without 
pay. 
absence. 

The absence need not relate to a continuous period of 

iv) In any case of prolonged illness or recurring disability, the 
employee shall subnit periodic reports on his/her condition, 
as the City may request in writing. 

v) The City, m y  at its discretion, have the right t o  have any 
employee examined by a qualified City appointed medical 
practitioner if the same is required by the City in writing 
in regard to any claim made under the Plan. 

IXING-TERII DISABILITP BEHEFITS 

In conjunction with the short-term disability benefits the City 
shall provide 24-hour coverage long-term disability benefits for 
all eligible employees. 
paid by the City. 
mnthly mRximlm benefit of $5,000 would be payable to retirement 
or age 65 (whichever is earlier). Benefits for eligible 
disabilities shall be payable after a waiting period of 17 
continuous weeks (when short-term disability benefits terminate) 
subject to the terms and conditions of the Haster Long Term 

100% of the required premium shall be 
A benefit level of 758 of mnthly earnings to a 



SECTION 7 

7 . d  Continuation of Other Benefits While Disabled 1 
a) The City shall pay and keep in force 100% of the cost of O.H.I.P., 

Semi-private Hospital, mended Health and Dental Care benefits 
for the first two years of long-term disability payments. In 
addition, the City s h a l l  extend such coverage for employees, 
remaining disabled within the terms of the long-term disability 
contract for an additional year for each year of full-time 
employment with the City in excess of two years. 

b) The benefits recited in Section 7.0(a) shall remain in effect when 
an employee is a recipient of short-term benefits pursuant to the 
Plan. 

SECTION 8 - SENIOFTlY AND JOB SECUEUTY 

a) Seniority, vacation entitlement and job security shall continue 
for disabled employees qualifying for short-term and long-term 
disability benefits subject to the following restrictions: 

i) Vacation entitlement would continue when the enployee 
qualifies and is receiving short-term disability benefits 
only; ana 

ii) A position will be held available for an employee for a 
period of up to one calendar year fran the initial date of 
disability which necessitates continuous absence fran 1 employment. 

SECTION 9.0 - NO ACCRUED CREDITS 

a) No sick leave credits shall accrue under the Plan. 

SECTION 10.0 - CITY'S RIGHT TO SELgCT INStlRER 
The City retains the exclusive right to select the Insurer or carrier 
in respect of the Long Tern Disability benefits, or prcmide for a self- 
insured City plan. 

SECTION 11.0 - OP 'PBB PLAN 

a) The Plan shall be created, aaistered, and benefits paid in 
accordance w i t h  the Plan camtencing on the first calendar day 
following passage of this By-law by City Council for the City. 

By-law read a first and second time this 17th day of October, 
A.D., 1988. 

Read a t h i r d  time and f i n a l l y  passed t h i s  24th day of October, 
A.D., 1988. 



APPENDIX "A" TO BY-LRW 1988-252- 

1 Termination of Gratuity Sick Leave Plan and Payment of A c c r u e d  Credits: 

A. l .O  m l o y e e s '  vested sick leave credits, as of the date of 
termination of the exis t ing sick leave plan as defined i n  Section 
3.2 of the By-law shall be dea l t  with under one of the following 
options : 

OPTION A: The City will pay out to  the employee 50% of their 
a c d a t e d  sick day credits up to  a maximm of six mnths' 
salary (130 working days). 
negot ia ted  and will be paid over a period of up t o  five 
years. Fayouts w i l l  be based upon the earnhgs in e f f ec t  on 
the date of termination of the existing sick leave gratuity 
plan. 
than f i v e  years upon the employee's request. 

Such payment w i l l  be individually 

Payments may also be amrtbed over a period longer 

OPTION 8: The eaployee may leave their sick leave credits vested w i t h  
the City unt i l  the earlier of termination, death or 
retire9lent. 
based upon t h e  earnings i n  effect on the date of termination 
of the existing sick leave plan. 

"he value of the sick leuve pay-cmt w i l l  be 

n m E  1: 

mrpB 2: 

NoTg 3: 

NOTg 4: 

~n eaployee shall choose one of the abom opttons on the date 
of t-tion of the existing plan. 
-er, that an eaployee w i l l  have the right to reclonsider 
this aption after one year and two pears of iglamemtation of 
the new'plan and thereafter every five years. 

It i s  understood, 

B@oyees shall have the right to alter their cboica of 
option i t e l y  in the event that th4 Incar Tax Act is 
~nended to allcm for a pore favourable treat.hnt of 1- mm 
payPent8 

mture pay-arts a d  vested sick lfmm c m t 8  will accrue 
i n t d  band u p n  the City's  awemags immdaemt rate of 
i n t e r e s t  for eseh applicable fiscal year. 
calculatod yearly and sbdll be based OIL t b  average rate 

Interest shrrll be 

Bpplicabh for the f i d  pear. 

4- at thlr option d d  utilize any sccnrulated days 
pCia cmt nnrbr Option A or theh veated dam under Option 

B &2 
a)-- - a top-up of tbe new sbort-terr d i sab i l i t y  benefits to 

1(w# of tbeir pre-disabi l i ty  e a r n i n g m  om a pm-rata 
hiS. 



I 

b) a top-up revised  or new long-term d i s a b i l i t y  b e n e f i t  to 
85% (meximum con t rac tua l ly  allowed) of p r e - d i s a b i l i t y  
earnings on a pro-rata basis. 
agreeing to  buy back pension credits after returning to 
work on a a c t i v e  fu l l- t ime basis. 
to  extend the wait ing period of the long-term d i s a b i l i t y  
b e n e f i t .  

c )  

d) 

NOTE 5: Excess days under Option A, (accumulated days i n  excess of 
260 days) would be retained for top-up purposes or to extend 
the long-term d i s a b i l i t y  wai t ing  period. 

NOTE 6: Retiring employees w i l l  be e n t i t l e d  to sick leave  provisions 
as set out i n  Section 17 By-law 4883 as amended by By-law 
5260 subject t o  the following condit ions:  

- only q l o y e e s  that have not received the maxhm pay-out 
under po in t  11, Option A would be eligible; 

- the maximm ent i t lement  would be equivalent to sbr months 
earnings based on the daily rate of pay that w a s  in effect 
on the termination date of the sick leave plan plus 
applicable accrued interest. 

” 



APPEND= "B" To BY-LAW MRIBER 1988-252 

OPTION SHEET 

DISPOSITION OF srcK LEAV~ CREDITS 

SI=- MTS 



Page 2 4  - 1998 Uniform Agreement 

The Salary for a First Class Constable shall be as per the below notec 
salary schedule. - 

$ 5 3 . 6 3 4 . 0 0  
- 

$ 5 4 , 7 0 7 . 0 0  

$ 5 5 , 8 0 1 . 0 0  $ 5 6 , 0 2 4 . 0 0  

The following formula will be used to calculate the salaries of all other 
ranks, by using the First Class Constable Rate as 100%. 

Fourth Class Constable, Group 
Fourth Class Constable, Group 
Third Class Constable 
Second Class Constable 
First Class Constable 
Sergeant, Group Two 
Sergeant 
Staff Sergeant, Group Two 
Staff Sergeant 

I1 - 60% 
I - 65% 

- 80% 
- 90% 
- 100% 
- 106% 
- 112% 
- 115% 
- 123% 

The group two salaries for Sergeant and Staff Sergeant shall be for one 
year from the date the member is promoted to that rank by the Board. 

Effective September 1, 1997, Members who qualify for the Senior Constable 
Premium shall receive 101.9% of the First Class rate. This premium shall 
not be paid to members receiving any other premium, except they may 
receive this premium and the Coach Officer Premium. 



Page 2 5  - 1998 Uniform Agreement 

Senior Constable Premium Qualifications: 

Members must have: 

(a) completed twelve (12) years of service, and be a First Class 
Constable: 

(b) successfully completed their assignment as a Plainclothes 
Constable or as an Identification Officer, (This shall remain 
in effect only until the member is otherwise eligible to 
qualify for this premium. Should the member not so qualify the 
premium pay shall cease.) 

2 )  Members must have completed the Ontario Police College Promotional 
Examinations for Constable to Sergeant and have attained 65% 
overall, with the Closed Book being valued at 100 and the Open Book 
at 50. Members must have met this qualifier within the 12 months 
preceding their 12th Anniversary, or any time thereafter. 
Thereafter, they must re-qualify every five years, within the 12 
months preceding the 5th Anniversary of the previous qualification. 
Members who qualify or re-qualify after reaching their 21st 
Anniversary, shall remain qualified under t h i s  qualifier #2. 

3 )  Members must be free of discipline conviction under the Police 
Services Act, within the preceding 2 years, for which the confirmed 
penalty was forfeiture in excess of forty (40) hours pay or time 
off, or in excess of f o r t y  (40) or more hours suspension without 
pay. Where a member is already qualified under this section, and is 
to disciplined, such member shall be disqualified f o r  the two year 
period commencing with the date of conviction. 


