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- 
BETWEEN : 

THE BOARD OF COMMISSIONERS OF POLICE 
FOR THE CITY OF SAULT STE. HARIE 

(Hereinafter called the "Board") 

of the first part 

- and - 
THE BARGAINING COWITTEE OF THE 
SAULT STE. HARIE POLICE FORCE 

(Hereinafter called the "Bargaining Committee") 

of the second part 

Reroqnizinq that the Board and its employees have a common dependence upon the success and 
velfare of the Board's operations and recognizing further that a relationship of mutual goodwill, 
confidexe, and respect between employers and employees can contribute greatly to the maintenance of 
and increase in that.success and welfare and wishing to establish more formal channels for the 
purpose of defining, determining and providing for remuneration and working conditions that have 
hitherto existed, the parties have joined together in this Agreement. 

1. Ail Police Officers of the Sault Ste. Marie Police Force shall be covered by this Agreement, 
except the Chief of  Police, Deputy Chief of Police, and Members of the Senior Officers 
kcsociat ion. 

( 

2.  In this Agreement the use of the masculine gender shall be interpreted to include the feminine 
qezder . 

3 .  T k  Board agrees to recognize during the t e r m  of this Agreement and any extension thereof, the 
Sargaininq Committee elected in accordance with the Constitution of the Sault Ste. Marie Police 
Association (hereinafter called the "Association") as the sole Bargaining Committee for all 
Pc:icc Officers covered by this Agreement. The Bargaining Committee undertakes that it has been 
ccnstituted in accordance with the Constitution o €  the Saul t  Ste. Marie Police Association and 
t k t  it is empowered to bind the Association by this Ag:eement. 

4.  RELATIONSHIP 

(a1 All Police Officers of the Sault Ste. Marie Police Force other than the Chief of Police, 
Deputy Chief of  Police, and Hembers of the Senior Officers Association shall be covered by 
this Agreement. 

(b) The parties hereto mutually agree that any Police officer may apply for admission to 
membership in the Association and that there shall be no discrimination, interference, 
intimidation, coercion or restraint practiced or permitted by the Board against any such 
OEficer by reason of his membership in or participation in the activities oE the 
Association or the Bargaining Committee. 
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c 

4 .  ':< The Bargaining Committee agrees t h a t  there will  be no intimidation, interference, res t ra in t  
or coercion exercised o r  practiced upon members of t h e  Force by a n y  member or 
representative o f  the Bargaining Committee or the Association. 

5. SXIKES 

m i n g  the term of  t h i s  Agreement, the Bargaining Committee agrees that there shall be no 
s tz ike  or stoppage of work. 

6. RESERVATION OF ADMINISTRATIVE RIGHTS 

The Bargaining Committee acknowledges tha t  i t  i s  the exclusive function of the Board to:-  

(zj Haintain order, discipline and efficiency, 

[C: Hire, discharqe, t ransfer ,  promote, demote or discipl ine employees, provided that a claim 
of discriminatory promotion, demotion or t ransfer  or a claim that  a Police officer has been 
discharged or disciplined wi thou t  reasonable cause may be the subject of a grievance and 
d e a l t  with as hereinafter provided. 

7 .  

a. 

( c :  Generally t o  supervise and administer the a f f a i r s  o f  the Sault S te .  Harie Police Force. 
The Board agrees that these functions will be exercised i n  a manner consistent with the 
general purpose o f  the intent of the Agreement. 

GRIEVANCE COMMITTEE 

TC? Board acknowledges t h e  right of the Association t o  a p p o i n t  or otherwise select  a Grievance 

C;;aittec with respect to any matter which properly a r i ses  from time t o  time during the term of 
:!.is Agreement. The said Grievance Committee will  co-operate with the Board in the 
a l s in i s t ra t ion  of t h i s  Agreement. 

P - -  - , A t t e e  o f  n o t  more than three members and will  recognize and deal vith the said Grievance 

GRIEVANCE PROCEDURE 

( 2 ;  I t  is t h e  mutual desire of t h e  Part ies  hereto t h a t  complaints or' a Police Officer shal l  Se 
adjusted as quickly as possible and i t  is generally understood that an Officer has no 
complaint e l ig ib le  for t h e  grievance procedure un t i l  such Officer has f i r s t  given t o  his  
proper superior o f f icer  an opportunity of  adjusting his  complaint. 

STEP N O .  1 
The Officer shall submit t h e  matter i n  writing t o  the Chief of Police w i t h i n  30 days of the 
occurrence o f  t h e  incident which gave r i s e  t o  the matter in dispute or 30 days from the 
time the Officer became aware o f  the subject matter of the grievance. The Chief of Police 
shall f o r t h w i t h  convene a hearinq with the Officer who my be accompanied by a 
representative of t h e  Association. The Chief of Police sha l l  render his decision within 10  
days of the hearing. 
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8. 

9. 

c 

i- 

STEP N O .  2 
If t h e  Association considers t h a t  a sat isfactory settlement was n o t  reached a t  Step No. 1, 
it may within 10 days of t h e  receipt oE the S t e p  No. 1 reply, request a hearing by the 
Board. The Board shall  forthwith convene a hearing w i t h  the Association and the Board 
sha l l  render a decision within 10 days o f  the hearing. 

STEP N O .  3 
If the Association concedes tha t  a sat isfactory settlement was n o t  reached a t  Step 2 ,  and 
wishes to proceed further, i t  sha l l  w i t h i n  15  days of the.receipt of the Step 2 reply, 
notify the Board in writing that  the matter is being referred t o  arbi t rat ion.  

(0: The time limits s e t  f o r t h  in this procedure may be extended by agreement of the part ies .  

LFBITRATION 

{ a ,  When ei ther  party request that  a complaint or matter in dispute be submitted t o  
Arbitration, such request sha l l  be made i n  writing i n  the manner provided for  in the Police 
Act, 1970 Revised Statutes o f  Ontario, Chapter 351 and amendments thereto. 

No person my be appointed'as an Arbitrator who has been involved in any attempt t o  
negotiate or s e t t l e  the complaint. 

( t  

( c ,  No mattex may be submitted t o  the Arbitration which has n o t  been properly carried through 
a l l  previous steps of the grievance procedure. 

(ti At any stage of the grievance procedure, including Arbitration, the conferring part ies  may 
have t h e  assistance of the Officer or Officers concerned and any necessary witnesses. All 
reasonable arrangements will be made t o  have witnesses available, as required. 

10. SALARIES 

( a .  Salary rates s h a l l  be pa id  in accordance with the scale s e t  forth in the Schedules attached 
hereto and t o  be effective as o f  Fehuary Dlst, 1988.  

{ k ;  The  salary for the rank of  Staff Sergeant sha l l  be 124% of the salary for the rank of First 
Class Constable. 

The salary for t h e  rank of Sergeant sha l l  be 1128 of the salary for the rank o f  F i r s t  Class 
Constable. 

Sergeant and Detective are  considered of equal rank for this purpose. 

1c1 The salary fo r  the rank of Second Class Constable sha l l  be 90% of the salary € O K  the rank 
of First Class Constable. 

The salary Eor t h e  rank u f  Third Class Constable sha l l  be 80% of the salary for the rank of  
F i r s t  Class Constable. 

The salary for the rank o f  Fourth Class Constable s h a l l  he 708 of the salary for the rank 
o f  F i r s t  Class Constable. 
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10. [ c l  The salary rate for a "Recruit Constable" shall be 60% o €  the salary for the rank of First 
CIass Constable. Upon successful completion of the basic constable training course at the 
Ontario Police College, the Recruit Constable will be paid at the rank of a Fourth Class 
Constable. The period of  time for a recruit officer to be paid at 60% shall not exceed a 
maximum of six months. 

This provision does not extend the period of time required t o  be eligible for advancement 
in rank. 

( d l  Soecialist Pay 
All Police Officers assigned to duties in the Identification Branch shall, upon successful 
completion of the Forensic Identification Course, receive a pay increase equivalent to 50% 
of the difference between the rate of a First Class Constable and the rank of Sergeant. 
Such payment shall be in effect only during the period of time such officer is assigned to 
the Identification Branch. 

( e )  Career Develoment Trainins Pay 
Constables may be assigned t o  the Detective Branch for investigative training and career 
development on a rotation basis €or a period not to exceed six months. Such constable so 
assigned shall receive a pay increase of 4% of the rate of pay of a First Class Constable. 
This provision is not intended to reduce the authorized complement of Sergeants. 

11. INCREASE O F  SALARY BY ADVANCEMENT 

12. 

( a )  Increase in salary for the ranks of Fourth, Third and Second Class Constables by length of 
service shall be according to the Police Act and the regulations thereunder. 

(b1 In the event that a Police Officer is required to take over temporarily the duties of 
another, whose position is a higher paid position, the Officer filling in shall be paid at 
a higher rate of pay €or the days so employed, 
more than two weeks or one pay period. 

Salary adjustments shall not be postponed 

SERVICE PAY 

All Police Officers of the Sault Ste. Marie Police Force will receive service pay after five 
years service at the following rates:- 

$ 78.75 for 5 years service 
$157.50 for 10 years service 
$236.25 for 15 years service 

$315.00 for 20 years service 
$393.75 for 25 years service 
$472 .50  for 30 years service 

Service pay will be paid in December of each year. In the event that an Officer resigns or 
retires during the year, such Officer will be paid on a pro  rata basis for the portion of the 
year served. 
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A:! Police Officers covered by the Agreement shall receive the following shift premium:- $ . l o  
per hour for any shift which commences after 2:OO p.m. and ends before midniqht and a shift 
pz2xium of $ . 2 0  per hour for any Officer who works a shift commencing after 4:OO p.m.. 

14. INCREASE I N  SATLARY 

The salaries set forth in the Schedule of Salaries attached hereto and forming part of this 
Acreement, m y  be increased by the Board from time to time and the increased salaries shall then 
become the Schedule of Salaries under this Agreement. 

15. HOURS OF DUTY 

(a) Officers of the Detective and Horality Branches shall be eight consecutive hours on duty, 
and followed thereafter by sixteen consecutive.hours off duty, and shall be on duty during 
such hours as may be established from time to time by the Chief of Police on a forty hour 
week system. 

(b) Each Police Officer shall have a rest OK lunch period of forty-five minutes during his 
shift on duty. All: rest or lunch periods shall be taken at times set by the Chief oE 
police. These rest or lunch periods are granted as compensation for the time each Officer 
must spend immediately prior to the start of his shift of duty to make himself familiar 
with his duties for that shift. Officers being members of the Uniform Division shall be 
divided into four platoons and each platoon shall consist of one uniformed Desk Sergeant 
together with Constables in number as designated by the Chief of Folice. Each member of 
the platoon shall be on duty for eight consecutive hours and shall be off duty for the next 
sixteen consecutive hours thereafter. The duty shifts for Officers of the Uniform Division 
are as follows:- 

(11 Day Shift 8:OO a.m. t o  4:OO p.m. 
( 2 1  Afternoon Shift 4:OO p.m. to 12:OO m.n. 
( 3 1  Night Shift 12:OO m.n. to 8:OO a.m. 

When directed by the Chief of Police, the shifts on which Traffic Officers shall be on duty 
are as follows:- 

(11 Day Shift 7:OO a.m. to 3:OO p.m. 
(2) Afternoon Shift 3:OO p.m. to 11:OO p.m. 
( 3 )  Night Shift 11:OO p.m. to 7:OO a.m. 

Each Officer shall be on duty five consecutive days on his shift. He shall, at the end of 
duty on the fifth day, be off duty for the following periods of time:- 

(1) On the completion of five consecutive days of a day shift - 48 hours, 

( 2 1  On the completion of five consecutive days of an afternoon shift - 48 hours, ’. 

( 3 1  On the completion of five consecutive days of a niqht shift - 12 hours. 
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15. :: The t ime per iods  between s h i f t s  do n o t  a p p l y  to cases where personne l  a re  a s s i g n e d  t o   WOK^ 
s h i f t s  and days off  fo r  t h e  y e a r l y  rea l ignment  of p la toon  personnel ,  branch t r a n s f e r s ,  in-  
s e r v i c e  t r a i n i n g ,  a t t e n d i n g  a t  P o l i c e  C o l l e g e s  and schools ,  and o t h e r  t r a i n i n g  c o u r s e s .  I t  
is e x p r e s s l y  understood t h a t  i n  no e v e n t  s h a l l  a n  o f f i c e r ,  over a twenty-one day  p e r i o d ,  
be r e q u i r e d  t o  work more shifts t h a n  if he had remained i n  t h e  p la toon  s c h e d u l e  and f u r t h e r  
agreed  t h a t  in no case s h a l l  a n  o f f i c e r  be scheduled  t o  work more t h a n  six c o n s e c u t i v e  
s h i f t s .  
of t h e  t r a n s f e r .  

I t  is agreed t h a t  t h e  commencement of t h e  twenty-one day p e r i o d  s h a l l  be t h e  d a t e  

A t  t h e  d i s c r e t i o n  of t h e  Chief of  P o l i c e ,  i n  cases of emergency, such  as Community Night ,  
Chris tmas week, pay n igh ts ,  t h e  d a y  s h i f t  can be a l t e r e d  t o  work 1O:OO a.m. t o  6:OO p.m., 
and a f t e r n o o n  s h i f t  work 2:OO p.m. t o  1O:OO p.rn., 

(c: Because of t h e  change from t h e  s h i f t  t o  t h e  p l a t o o n  system and consequent  change i n  working 
hours ,  each O f f i c e r  of a p l a t o o n  s h a l l  r e c e i v e  a n  a d d i t i o n a l  f i f t e e n  working days  of  annua l  
l eave .  

Notwithstanding t h e  above p r o v i s i o n ,  it is understood and agreed t h a t  a n  O f f i c e r  o f f  work 
on Workers' Compensation f o r  a p e r i o d  of more t h a n  six consecu t ive  months s h a l l  have h i s  
leave under t h i s  artitle reduced on a pro  ra ta  b a s i s  f o r  a l l  time o f f  work from t h e  
commencement of such absence.  

16. 

17. 

( e ;  The Sergean t  in ' charqe ,  or t h e  I n s p e c t o r  i n  c h a r g e  of working schedule ,  may a t  t h e  r e q u e s t  
i n  w r i t i n g  of any two P o l i c e  O f f i c e r s ,  a l l o w  such  two O f f i c e r s  t o  change w i t h  each o t h e r  
t h e i r  s h i f t s  or hours of duty,  p r o v i d i n g  t h e y  have e i g h t  hours  r e s t .  

( e !  The Board and t h e  Associat ion a g r e e  t o  implement a twelve hour Compressed Work Week 
schedule  f o r  General P a t r o l  f o r  a t r i a l  p e r i o d  beg inn ing  January 1987. This  t r i a l  p e r i o d  
shall be s u b j e c t  to the  terms and c o n d i t i o n s  of a L e t t e r  of Agreement drawn up between t h e  
Board and t h e  Associat ion.  

CVERTIME 

:si P o l i c e  o f f i c e r s  who a r e  r e q u i r e d  t o  work over t ime  s h a l l  be paid time and a h a l f  f o r  a l l  
such overt ime on the b a s i s  of a f o r t y  hour week. The overt ime r a t e  schedule  a t t a c h e d  
h e r e t o  will be e f f e c t i v e  a s  of February  Olst, 1988. 

[k,)  An O f f i c e r  shall  be e n t i t l e d  t o  a four  hour minimum pay a t  s t r a i g h t  t ime on a c a l l  o u t  f o r  
overt ime du ty .  All subsequent t ime  worked w i l l  be a t  overt ime r a t e s .  

C U M U U E D  COURT TIME 

(a)  The Board a g r e e s  t h a t  a card  s y s t e m  will be s e t  up governing a P o l i c e  O f f i c e r ' s  appearance  
i n  c o u r t  dur ing  of f  du ty  hours  t o  show whether  t h e  O f f i c e r  has  been a l l o c a t e d  a w i t n e s s  f e e  
or c o u r t  time. The card will be  s i g n e d  and t h e  l e n g t h  of t h e  O f f i c e r ' s  c o u r t  appearance  
shown thereon by the o f f i c e r  i n  charge  of c o u r t .  

( 5 )  Where a wi tness  f e e  is provided t h e  3oard will pay t h e  d i f f e r e n c e  between s a i d  w i t n e s s  f e e  
and t h e  time a l l o c a t e d  per c o u r t  appearance  as set o u t  i n  t h e  fol lowing s e c t i o n  ( c f .  



7 

17.  (c:  Police Officers required to attend court during o f f  d u t y  hours shal l  be allowed accumulated 
time a t  the f o l l o w i n g  rates:- 

(. 

(1) Five hours accumulated time for the first  hour or por t ion  of an hour spent i n  court 
attendance and one hour €or each hour or half hour thereafter.  

( 2 )  Five hours accumulated time for the first  hour or portion of an hour spent i n  court 
attendance and one hour €or each hour or half hour thereafter when the member attends 
court on the same day as such member works a scheduled shift  ending a f te r  12:OO 
midnight or on a member's scheduled day o f f  or on the f i f teen  working days of leave a s  
referred t o  in Article 15Ic) of t h i s  Agreement for platoon members, when n o t  taken as 
a block of one weeks vacation " ie"  i n  a group o f  a t  l eas t  five days. 

( 3 )  Sixteen hours accumulated time when an Officer is required t o  attend court on the 
Officer's regular annual vacation referred t o  i n  Article 20(aI and Article 2 0 ( b )  or on 
an Officer's annual s ta tutory holiday leave referred t o  i n  Article 20(cl or on the 
fifteen working days of leave as  referred t o  in Article 15(c) of this Agreement for 
p la toon  members when taken as a block of qne weeks vacation "ie" i n  a group of a t  
least  five days. 

I t  is understood that  t h i s  section will apply t o  those days off tha t  are  contiguous 
with a member's scheduled annual vacation, s ta tutory holiday leave or the f i f teen  
working days of leave referred t o  in Article 15(c)  when taken as  a block of one weeks 
vacation "ie" in  a group of a t  l eas t  five days. 

1 4 )  Court cancillation must be given twenty-four hours (24) i n  advance of any court 
amearance date, except that such notice must be given 24 hours i n  advance of any 
planned vacation which sha l l  include regularly scheduled days off forming part  of  that  
vacation. Written notice delivered a t  a member's domicile vi11 be deemed as 
acceptable notice. 

(?. Morning and afternoon attendance in court sha l l  be paid for as  separate appearances for 
Article 1 7 ( c ) ( 1 )  and Article l l (c I (7 . ) .  Morning court is deemed t o  end a t  the noon hour 
adjournment . 
I t  is agreed that  where no noon hour adjournment i s  scheduled, such adjournment shal l  be 
deemed t o  have occurred three ( 3 )  hours a f t e r  the member was scheduled t o  attend court.  

( e '  Notwithstanding the provision €or  payment of  cdurt time, where attendance a t  court occurs 
with a sh i f t  change pursuant t o  Article 15(d) herein, there will  be no court time paid 
unless : - 

(1) The Officer is notified of h i s  requirement t o  attend i n  court w i th in  twenty-four hours 
prior t o  the court appearance, 

and 

(2) The court appearance does n o t  commence on the shift the Officer has changed t o .  

( E l  On t h e  pay day closest to December Olst in each year, every Officer who has accumulated 
court time shal l  be paid such court time a t  the Officer 's  prevailing rate  of pay. 

c 
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18. W C 3 m S '  COMPENsATIOK 

A 2olice Officer who sha l l  be o f f  d u t y  as the r e su l t  of an accident or occupational i l lness ,  
recultinq from the performance of d u t y ,  s ha l l  be provided with free hospitalization and medical kR6 
care.  During such absence from d u t y  such Officer sha l l  receive f u l l  salary. Any loss of time 
€ 1 ~  d u t y  as aforesaid shal l  not in any way a f f ec t  accumulative sick leave. 

19. THE SCHEDULE OF ANNUAL S I  CK ALThO W ANC E S HA I;L BE AS F OLLOWS : 

Under three months service 0 Days 
Three months t o  three years of service 12 Days 
Three years t o  f ive  years of  service I 1 6  Days 
Five years t o  ten years of  service 2 1  Days 
Ten years and over of  service 28 Days 

T!x above accumulated sick allowance sha l l  be used en t i r e ly  as  sick leave and sha l l  n o t  have any 
mcnetary value a t  the completion o f  a Police Officer 's service wi th  the Board whether r e t i r i ng  
vcluntar i ly  or dismissed for cause. 

( a )  The length of service.shal1 be calculated from t h e  date of  employment and such service must 
be continuous from said date of  employment. 

( tf Sick leave granted under this clause will be cumulative but  i n  no case sha l l  such sick 
leave exceed a period o f  two hundred and for ty 1240) days. 

(E: Recognized days o f f  sha l l  n o t  be deducted from the accumulated sick leave in accordance 
with the torty hour week on the basis of twenty-one working days. 

(21 No Police Officer s h a l l  draw, d u r i n g  act ive service w i t h  the Police Force accumulated sick 
leave benefits i f  absence from work is n o t  due t o  i l lness  as at tested by the ce r t i f i c a t e  of 
a medical practit ioner.  

20. F9L I DAYS 

(a1 All employees with less than 12 months service a t  December 3 1  shal l  be credited with one 
days vacation for each completed calendar month worked t o  a maximum of ten (10) days. Such 
vacation will be taken in the f o l l o w i n g  year with pay a t  4 percent of  the previous year 's 
earnings. 

( 5 )  Fourteen days of annual leave which sha l l  include such working days and such days o f f  a s  
would normlly f a l l  within the said period of days, sha l l  be given t o  each Police Officer 
having one to five years of  service. 

Twenty-one days of annual  leave which s h a l l  include such working days and such days off as 
would normally f a l l  within the said period or days, sha l l  be given t o  each Police Officer 
having five years of service or over. 

Twenty-eight days of annual leave which s h a l l  include such working days and such days o f f  
as would normally f a l l  within the said period of days, sha l l  be given t o  each Police 
Officer having ten years of service or over. 
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Thirty-five days o f  annual leave which sha l l  include such working days and such days o f f  as 
would normally f a l l  vithin the said period of  days, sha l l  be g i v e n  t o  each Police Officer 
having f i f teen years of service or over. 

Forty-two days of annual leave which sha l l  include such working days and such days o f f  as 
vould normally f a l l  w i t h i n  the said period or days, sha l l  be given t o  each Police Officer 
having tventy-two years o f  service or over. 

Such annual leave shal l  be w i t h  f u l l  pay. 

In addition t o  the annual leave as  l i s t ed  in the preceding paragraph hereof, each Police 
Officer sha l l  receive eleven s ta tu tory  holidays, which such Police Officer will have a t  the 
discretion o f  the Chief of Police:- New Years, Good Friday, Easter Honday, Victoria Day, 
Canada Day, Civic Holiday, Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, 
and Boxing Day. 

I t  is understood t h a t  i n  the event t h a t  Heritage Day is proclaimed a holiday by the  Federal 
Government then each member sha l l  receive an additional day of s ta tutory leave for said 
Her itage Day. 

In addition t o  the leave provided, a member required t o  work on a s ta tu tory  holiday, sha l l  
be paid a t  time and a half his regular r a t e  of pay for a l l  hours worked. 

The Board agrees that  the police cruisers  on General Patrol sha l l  be manned as follows:- 

(a ;  From 8:OO a.m. t o  4:OO p.m., manning sha l l  be in the discretion of  the Chief of  Police. 

( b :  From 4:OO p.m. t o  8:OO p.m., there sha l l  be a t  l eas t  four two-man patrol cruisers,  normally 
these shall be assigned one t o  each o f  the four patrol zones. Other cruisers  may be added 
and manned i n  the discretion o f  the Chief of Police. 

(c: From 8:OO p.m. t o  8:OO a.m., a l l  police cruisers  sha l l  be manned by two off icers .  

This a r t i c l e  sha l l  be considered t o  be amended on a t r i a l  basis i n  accordance 
Letter o f  Agreenent. 

POLICE TRAINING EXPENSE ALLOWANCE 

Ex3 Police Officer directed t o  attend any Police training course outside Sau 

with the attached 

t Ste. Marie who 
requires accommodations a t  a place other than his usual residence sha l l  be paid an expense 
allowance i n  the amount of $35.00 per week i n  addition t o  his regular salary.  

In addition t o  the weekly expense allowance, a member attending Ontario Police College, where 
weekend meals a re  not  provided, sha l l  be paid $28.00 per day (Saturday, Sunday, and applicable ’. 
st3ttitory holiday) as weekend meal allowance except i f  such member returns t o  his usual 
residence. 
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2 3 .  YXFORMS AND cr, OTHING ATILO WANCE 

A l l  uniformed Police Officers to be supplied the following equipment:- 

Uniformed Officers 
One uniform per year, a uniform to include two pair of trousers, winter and summer uniforms 
to be issued in alternate years. 

Four regulation shirts with shoulder flashes yearly, Shirts to be selected by the Board 
and a Committee appointed by the Police Association. 

One uniform cap, yearly, if required. 

Police Officers to be allowed an annual allowance in 1988 of $108.78 for boots and 
overshoes, 

One winter type coat suitable for existing weather conditions. This is to be issued once 
every four years. 

Rain wear consisting of raincoat and cap cover, to be issued as required. 

Two regulation ties per year. 

Uniformed Police Officers shall wear insignia to correspond with their rank and service in 
accordance with the Police Act and Regulations. 

A service badge shall be issued to each Officer to be worn upon his uniform to indicate the 
completion of each five consecutive years service. 

It is understood that the provision of uniforms and accessories will be on an 'as required' 
basis €or a trial period of one (1) year with the intent that a revised sub-section t o  the 
existing clause will be included in a future agreement if the arrangeaent is satisfactory. 

- Plainclothes Officers 
(j) Plainclothes police officers will receive an annual clothing allowance of seven hundred and 

twenty-five dollars ($725.00).  

Such sum ($725.00 per year) to be prorated for officers assigned to plainclothes for less 
than one full year. 

(k) The Board shall provide to each uniformed Police Officer sufficient cleaning vouchers which 
will permit the cleaning of four uniform trousers per month, the all season jacket shell or 
liner on alternate months, and a uniform tunic every four months. Plainclothes Officers 
shall receive sufficient cleaning vouchers which will permit the cleaning of two business 
suit jackets and four business suit trousers per month and a top coat every four months. 

(11 Any Police Officer (either uniformed or plainclothes) who has clothing soiled or damaged in 
the course of duty, shal l  have his clothing cleaned or repaired or replaced at the cost of 
the Board. This section is not intended t o  cover normal wear or soillng of clothes. 

(in1 All clothing allowances shall be paid in voucher form. 
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24 .  LSAVE OF ABSENCE 

(a; The Eoard a g r e e s  t h a t  each P o l i c e  O f f i c e r  s h a l l  be e n t i t l e d  t o  be a b s e n t  from d u t y  f o r  a 
maximum o f  t h r e e  days with pay upon t h e  d e a t h  o f  an O f f i c e r ' s  wife ,  husband, son,  d a u g h t e r ,  
f a t h e r ,  mother, s i s t e r ,  b r o t h e r ,  g r a n d f a t h e r ,  grandmother, fa ther- in- law,  mother- in-law, 
s t e p - f a t h e r  and s tep-mother;  such time n o t  t o  affect annual leave or accumulated time, 

(b) Every female P o l i c e  O f f i c e r  s h a l l  be e n t i t l e d  t o  Matern i ty  Leave i n  accordance w i t h  t h e  
terms o f  t h e  Employment Standards Act, s a v e  as t o  t h e  d u r g t i o n ,  vhich will be six ( 6 )  
months wi th  s e n i o r i t y  a c c r u a l  plus six ( 6 )  weeks wi thout  s e n i o r i t y  accrual. A maximum of 
six weeks can be taken  a f t e r  t h e  d a t e  of b i r t h .  

( c ]  Any P o l i c e  O f f i c e r  g ran ted  l e a v e  by t h e  Chief  and/or t h e  Board, excep t  i n  t h e  case of 
secondments or as provided f o r  in t h e  Working Agreement, s h a l l  not  accumulate s e n i o r i t y  
while  on s a i d  l e a v e .  A member s h a l l  n o t  l o s e  a n y  of t h e i r  accumulated s e n i o r i t y  w h i l e  on 
such  leave. 

25. 

26. 

&"UAL AND BUARTFRTJY AS SOCIATION MRRTINGS 

Four members of t h e  P o l i c e  Assoc ia t ion  d u l y  appoin ted  or e l e c t e d  by t h e  P o l i c e  Assoc ia t ion  
members for t h e  purpose of a t t e n d i n g  t h e  P o l i c e  Convention a n n u a l l y  s h a l l  be g ran ted  l e a v e  of 
absence  wi th  pay f o r  t h e  time a c t u a l l y  r e q u i r e d  t o  a t t e n d  such  conventions, Nor more than f o u r  
members s h a l l  be g ran ted  t h i s  p r i v i l e g e  a t  one time. Such time o f f  not t o  a f f e c t  annual leave 
or accumulated t ime.  

I n  a d d i t i o n  t o  t h e  foregoing,  t h r e e  members of t h e  P o l i c e  A s s o c i a t i o n  s h a l l  be g ran ted  
s c f f i c i e n t  l eave  with pay to a t t e n d  t h e  Q u a r t e r l y  Meetings of t h e  Ontario P o l i c e  Assoc ia t ion .  
Such time o f f  s h a l l  no t  a f f e c t  l e a v e  o r  accumulated time. 

Ir; no c a s e  s h a l l  t h e  time of f  with pay exceed a n  aggrega te  o f  30 days i n  any ca lendar  y e a r .  
Notwithstanding the foregoing,  normally no t  more t h a n  one (1) menber will be gran ted  l e a v e  from 
a p l a t o o n  except  a t  t h e  d i s c r e t i o n  o f  t h e  Chief  of P o l i c e  when s u f f i c i e n t  manpower is a v a i l a b l e .  

SENIORITY 

[ a )  S e n i o r i t y  s h a l l  be a q u a l i f i c a t i o n  f o r  promotion and ass ignments  of d u t i e s  and promotions 
s h a l l  be made o n  the  b a s i s  o f  mer i t  s u b j e c t  t o  t h e  d i s c r e t i o n  o f  t h e  Board. Assignments of 
d u t i e s  shall be t h e  r e s p o n s i b i l i t y  of t h e  Chief of P o l i c e .  

(bi C r e d i t s  i n  a form t o  be determined by t h e  Board s h a l l  be g i v e n  for any  o u t s t a n d i n g  s e r v i c e s  
performed by P o l i c e  O f f i c e r s  d u r i n g  and beyond t h e  c a l l  of d u t y .  

( c )  A s e n i o r i t y  l is t  shall be e s t a b l i s h e d  by t h e  Board for P o l i c e  O f f i c e r s  covered by t h e  
Working Agreement and such l i s t  s h a l l  be r e v i s k d  and pos ted  p r i o r  t o  January Olst of each 
year  and a copy f i l e d  with the  A s s o c i a t i o n .  Such s e n i o r i t y  s h a l l  be based upon t h e  
O f f i c e r ' s  cont inuous s e r v i c e  with t h e  S a u l t  S t e .  Narie  P o l i c e  Force, provided t h a t  such  
O f f i c e r s  o f  t h e  Taren torus  or Korah P o l i c e  Forces will have t h e i r  s e n i o r i t y  l i s t e d  from t h e  
d a t e  of  employment with such Force.  
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29, 

LAYOFFS AND R E C W  

la 1 

Ibl 

I C )  

Where the Board has made a decision t o  reduce the complernent o f  the Force and such 
reduction of personnel cannot be accommodated through a t t r i t i o n ,  and where such action is 
n o t  i n  contravention of the Police Act, the layoff of  members sha l l  occur by reverse order 
o f  seniority,  except i n  cases when a member is assigned t o  a f u l l  time position that  
required specialized t raining t o  perform. When a vacancy i n  the complement of the Force 
exis ts ,  the members on layoff sha l l  be recalled in order o f  seniori ty .  

Members la id of f  due t o  a reduction i n  staff and who f a i i  t o  return t o  work within fourteen 
days a f te r  notice o f  return t o  work has been forwarded by registered mail t o  the l a s t  known 
address of  such member, sha l l  be deemed t o  have severed the i r  service with the Board and 
sha l l  fo r fe i t  a l l  sen ior i ty  r ights ,  except i n  the case of sickness. 

Seniority rights sha l l  cease and employment terminate i n  the following circumstances:- 

(1) If a member resigns, 

( 2 )  If a member is discharged under the Police Act and n o t  reinstated, 

( 3 )  If a member re t i res ,  

( 4 )  If a member is laid o f f  for a period i n  excess of two years, 

( 5 1  If  a member who has been la id  o f f  does n o t  report for work with in  fourteen days of  
recal l ,  as provided i n  Article 27(bI. 

PERFORMANCE RATING 

~ v ~ r y  Police Officer shall be provided with a copy of his completed performance rating form upon 
written request. 

pENSIONS 

(a )  The normal retirement age for Police Officers of the Force sha l l  be age 60. 

( k )  The Board shal l  provide the Ontario Municipal Employees Retirenent System Basic Pension 
F l a n  Benefits as prescribed i n  the O.H.E.R.S. Act and Regula t ions  R . S . O .  1970, Chapter 3 2 4 ,  
as amended and Ontario Regulations 936 (1977): 

(c l  In addition, effective February Olst, 1978 and thereafter,  the Board sha l l  provide a 
Supplementary Type 1 Past Service Benefit as  prescribed in the O.M.E.R.S. Act and 
Regulations R.S.O. 1970, Chapter 324, as amended and Ontario Regulations 936 (19771, 
payable in full a t  6 0  years of aqe for Police Officers, t o  provide that  the t o t a l  pension 
payable from the Ontario Hunicipal Employees Retirement System and any former pension plan 
i s  equal t o  2% of t h e  employee's highest average 60 consecutive months earnings, 
multiplied by his years of credited service a t  retirement t o  a maximum of 35 years service; 
that a l l  past service costs  for such Supplement be paid by the Board. 
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2 9 .  (? :  In  a d d i t i o n ,  e f f e c t i v e  January 01, 1381, and t h e r e a f t e r ,  t h e  Board s h a l l  provide:-  

(1) An O.H.E.R.S. Type Three E a r l y  Ret irement  Pension t o  permi t  e a r l y  r e t i r e m e n t  without  
a c t u a r i a l  reduc t ion  i n  b e n e f i t s  w i t h i n  t e n  y e a r s  p r i o r  t o  a member's normal r e t i r e m e n t  
d a t e  when 

(1) ( i )  The member is d e c l a r e d  by the employer t o  be unable t i  perform t h e  d u t i e s  of h i s  
employment due t o  mental  or p h y s i c a l  i n c a p a c i t y  ( p a r t i a l  d i s a b i l i t y ) ,  

or; 

( i i ) . T h e  member h a s  completed 30 y e a r s  of service w i t h  t h e  employer. 

( 2 1  That a l l  past s e r v i c e  c o s t s  be pa id  by t h e  Board. 

(e )  The Board and t h e  P o l i c e  O f f i c e r s  s h a l l  s h a r e  t h e  c o s t  of t h e  Basic and t h e  Supplementary 
Pension P lans  and t h e  i n t e g r a t e d  Canada Pension P lan  provided t h a t  t h e  t o t a l  c o n t r i b u t i o n  
r a t e  f o r  t h e  P o l i c e  O f f i c e r s  s h a l l  not  exceed 8% of t h e i r  pens ionable  e a r n i n g s .  

( a ]  P o l i c e  O f f i c e r s  s h a l l  be covered by an amount of l i f e  i n s u r a n c e  equa l  t o  two t imes t h e  
O f f i c e r ' s  annual  s a l a r y ,  no t  t o  exceed a maximum of $85,000.00 plus a c c i d e n t a l  d e a t h  and 
dismemberment coverage. The Board s h a l l  pay 100% of t h e  premium t h e r e o f .  

(b) The Board a g r e e s  t o  pay 100% of t h e  H o s p i t a l ,  Medical,  Blue Cross Semi-Private ,  and Blue 
Cross  Extended Heal th P l a n s  now i n  f o r c e .  Such p l a n  t o  i n c l u d e  payment f o r  Vision Care a t  
$120.00 every two y e a r s .  

[ c )  A l l  P o l i c e  O f f i c e r s  s h a l l  be covered by Blue Cross 89  Dental  P lan  based on t h e  1986 O n t a r i o  
Dental  Associat ion Fee Schedcle  e f f e c t i v e  as o f  t h e  s i g n i n g  of t h e  C o l l e c t i v e  Agreement, 
and s h a l l  be covered f o r  o r t h o d o n t i c  work t o  a maximum of  $1,000.00 p e r  i n d i v i d u a l .  The 
Board s h a l l  pay 100% o f  t h e  premium thereof  f o r  t h i s  coverage.  

{Z; The Board agrees  t o  cover  the payment of b e n e f i t s  t o  r e t i r e d  employees f o r  O.H.I.P. 
premiums, Blue Cross Semi-Pr iva te ,  and Blue Cross Extended Hea l th  Care b e n e f i t  premiums 
( i n c l u d i n g  t h e  Drug P l a n )  on t h e  same l e v e l  of b e n e f i t s  as a t  t h ?  t ime of r e t i r e m e n t ,  from 
r e t i r e m e n t  u n t i l  age 65, o r  u n t i l  a s s i s t a n c e  from a n o t h e r  source  is a v a i l a b l e  i f  it is 
b e f o r e  65, whichever o c c u r s  f i r s t .  I t  s h a l l  a l s o  exc lude  payment t o  any  r e t i r e d  member 
engaged i n  f u l l  time employment. 

Eenefits under any such P lan  or P l a n s  s h a l l  n o t  be changed o r  reduced by t h e  Board without  t h e  
c o n s e n t  of t h e  Bargaining Committee. The Board s h a l l  have t h e  r i g h t  t o  de te rmine  t h e  carrier of 
s u c h  b e n e f i t s  provided t h e  A s s o c i a t i o n  is g iven  30 days p r i c r  w r i t t e n  n o t i c e .  A l l  r e funds ,  
r e d u c t i o n s  i n  premiums, d i v i d e n d s ,  e t c . ,  s h a l l  become and remain t h e  s o l e  p r o p e r t y  of t h e  Board. 

Eenefits s h a l l  be provided i n  accordance  with t h e  terms and c o n d i t i c n s  of t h e  a p p l i c a b l e  p o l i c y ;  
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31. 

32. 

{ a .  The Board agrees t o  deduct from the earnings of each Police Officer covered by this 
Agreement, the regular Association dues and t o  submit by cheque regularly each month t o  the 
Association t h e  f u l l  amount of dues so collected. 

(b ;  The Board shall deduct the  current monthly Association dues from a l l  employees whether such 
employees are  members or non-members of  the Association. The Association and the Board 
agree that membership i n  t h e  Association is on a voluntaLy basis,  

t 

(c ]  The Association wil l  save the Board harmless from any and a l l  claims which may be made 
against the Board for amounts deducted from employee's pay as herein provided. 

Police Officers r iding motorcycles will receive $5.00 per month for, actual time on such duty. 

3 3 .  PATE OF AGREEMENT 

I and sha l l  remain i n  
until notice cf 
days and n o t  more 

t h a n  ninety days before i t s '  anniversary date. 

(b i  Amendments t o  this Agreement must be submitted wi th in  the period s e t  o u t  i n  Article 3 3 ( a )  
and if no amendments are  submitted as herein provided then this Agreement sha l l  continue in 
effect  for a further year without change and so on from year t o  year thereafter.  

3 4 ,  POLICE ACT 

Ncrhing herein contained sha l l  be deemed to a l t e r ,  vary, modify or abrogate the Police Act, 
Re-Jised Statutes of Ontario, 1970 or amendments, hereto, or any other Act or Regulation having 
tts force of  law i n  Ontario. 

35. T t t  par t ies  agree t o  establ ish a jo in t  committee t o  review the Fay Equity Legislation. 
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WITYE:: TEE Board of Commissioners of  Police for the  Cl ty  of  Saul t  Ste. Harie a t t e s t e d  t o  by the  hand 

o f  i t s '  ihairman,  this % day of 

atteste! t o  by t h e  hands o f  i t s '  ilembers 

1988.  

THE BASGAINING COHMITTEE OF THE 

SAUL" STE. HARIE POLICE ASSOCIATION 

THE BOARD COHHISSIONERS 

OF POLICE BY 

!?BE: I I" 



Staff Sergeant  

S e r g e a n t / D e t e c t  ive 

1st Class Constable  

2nd Class Constable  

3rd Class Constable  

4th Class Constable  

Specialist Pay 

Career Development 
T r a i n i n g  Fay 

@Jg 
S t a l f  : e r g e a t  

S e r g e a n t l D e t e c t i v e  

1st C!ass Constable  

2nd C h s s  Constable  

3id C k s  Constable 
4th C k i s  Constable  

Recrgit Constable  

S p e c i a l  is t Pay 

C a r e e r  Development 
T r a i n i n g  Pay 
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SCHEDULE OF SOlLARIES - 

FEBRUARY OUT, 1988  

ANNUAL MONTHLY 

48,943. 4,078.58 
44,206. 3,683.83 
39,470. 3,289.17 
35,523. 2,960.25 

31,576. 2,631.33 
27,629. 2,302.42 

41,838. 3,486.50 

41,049. 3,420.75 

ANNUAL 
50,220. 
45,360. 
40,500. 
36,450. 
32,400. 
28,350. 
24,300. 

BI-WEEKLY DAILY HOURLY OVERTIHE 

1,882.40 188.24 23.53 35.29 

1,700.00 170.00 21.25 31.87 
1,5ia.40 151.84 18.98 28-47 

1,366.40 136.64 17.08 25.62 

1,214.40 121.44 15.16 22.77 
1,062.40 106.24 13.28 19.92 

1,608.80 160.88 20111 30.16 

1,518.40 157.84 19.73 29.59 

SCHEDULE OF SALARIES 

JULY OlST, 1988 

UONTHLY 

4,185.OO 
3,780.00 
3,375.00 
3,037.50 
2,700. 00 
2,362.50 
2,025.00 

81 -WEEKLY 
I, 931.20 
1,744.80 
1,557.60 
1,401.60 
1,246.40 
1,090.40 

934.40 

w 
193.12 
174.48 
155.76 
140.16 
124.64 
109.04 
93.44 

POURLY OVERTIMG 

24.14 36.21 
21.81 32.71 
19.47 29.20 
11.52 26.28 

13.63 20.44 
11.68 17.52 

42,930. 3,577.50 1,651.20 165.12 20.64 30.96 

42,120. 3,510.00 1,620.00 162.00 20.25 30.37 
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LETTER OF AGREEMENT 

1 
In accordance with article 15(e) of the 1986 working agreement 
between the Board of Commissioners of Police a n d  the Sault Ste. 

I Marie Police Association, this lettex of agreement between said 
parties shall be deemed to amend the sections of said contract as 
they a.pply to members working in the Uniform Division, Patrol 
Branch only. 

The Board of Commissioners of Police agree to a compressed w o r k  
w e e k  subject to the following conditions: 

1. The Commission agrees to enter into a five year trial 
period of the compressed work week, commencing i n  1987 under the 
following conditions,: 

( a )  The Association acknowledges that the Commission has 
reasonable concerns regarding a compressed work week and t h e y  are 
as f o l l o w s :  

( i )  L o s t  time due to sickness may increase. 
(ii) L o s t  time due t o  compensation may increase. 
(iii) Wages for off duty court appearance may increase. 
(iv) Overtime may increase. 
(VI Productivity may decrease. 
( v i )  Motor vehicle accidents involving patrol cars may 

(vii) Patrol officers may become involved in part time 
increase due to fatigue. 

employment or business endeavors to the detriment: 
of their performance of police duties o r  the 
regutation of the Force. 

(b) A close study will be maintained of the preceding 
concerns, and any  o t h e r  t h a t  a r i s e ,  and any negative 
results that cannot be remedied a n d  are of a significant 
n a t u r e ,  may give cause to discontinue the condensed work 
week schedule. 

2 .  In recognition of the precedinq concerns the Association 
agrees that the Committee consisting o f  the Chief of Police, 
Deputy Chief of police, o r  their designates, and  three 
representatives of the Association formed to study 
implementation of a compressed work week continue to exist as 
the Compressed Work Week Committee (CWWC). This Committee 
will meet on a need basis to address problems t h a t  arise, and 
make recommendations regarding necessary ad justinerits of the 
compressed work week. 



3 .  

4 .  

5 .  

6 .  

It is acknowledged that the compressed work week schedule 
will be implemented in the Patrol Branch only and f o r  a five 
year trial period. Prior to the conclusion of each of t h e  
five years either the Association or the Commission, may 
without prejudice or cause indicate their intention to 
discontinue compressed work week. Should this occur the 
P a t r o l  Branch will revert to the working schedule they are 
c u r r e n t l y  on a t  the commencement of  the f o r l o w i n g  year. 

It is acknowledged that the compressed work week is o n l y  a 
new scheduling concept and will not increase or decrease 
the total hours  a p a t r o l  officer is on or off duty e a c h  year, 
nor will it increase or decrease benefits such a s  vacation, 
statutory holidays, sick time or any other regulated absence 
f r o m  duty. 

The CWWC rationalize the accumulated-time f a c t o r  t o  reduce it 
to the lowest level possible. 

Any item not resolved by the Committee shall be referred t o  
arbitration for resolution. 

, GilIEVANCC, PROCEDURE 

A new article 8 ( c )  t o  be included: 

Notwithstanding this section, any grievance that is a direct 
result of the compressed work week will be forwarded, with a c o p y  
to the Chief of Police, to the Compressed Work Week C o n i i r i i t t c e  t o  
examine the arievance a n d  to make recommendations t o  the Chief of 
Police and to the member. If such recommendation is not accepted 
by either party, or the CWWC cannot resolve the matter, the 
normal grievance procedure will be followed. The time period 
referred to in clause S ( a )  - step 1 will b e g i n  when t h e  CWWC 
determines the grievance cannot be resolved. 

ARTICLE 13 

This article to be amerided to r e a d :  

All Police Officers covered by this aqreement shall receive the 
following shift premium: - $0.10 pez hour €or any sh i f t :  which 
commences after 2:OO p . m .  and a shift premium of $ 0 . 2 0  per hour 
for any shift cornrnencing at or after 6:OO p.m. 

2 



ARTICLZ 15 ( b )  

T h i s  s e c t i o n  t o  b e  amended t o  r e a d :  

( i )  E a c h  P o l i c e  O f f i c e r  s h a l l  h a v e  one  f o r t y - f i v e  m i n u t e  
and one t h i r t y  m i n u t e  l u n c h  o r  r e s t  p e r i o d  d u r i n g  h i s  s h i f t  o f  
d u t y .  All r e s t  o r  l u n c h  p e r i o d s  s h a l l  b e  t a k e n  a t : t i m e s  s e t  by 
t h e  C h i e f  of  P o l i c e .  T h e s e  r e s t  o r  l u n c h  p e r i o d s  a r e  g r a n t e d  as 
c o m p e n s a t i o n  for t h e  time each o f f i c e r  must spend i m m e d i a t e l y  
p r i o r  t o  t h e  s t a r t  of  his s h i f t  of d u t y  t o  make h i m s e l f  f a m i l i a r  
with the d u t i e s  for t h a t  shift. 

( i i )  O f f i c e r s ,  being members o f  t h e  U n i f o r m  D i v i s i o n ,  
P a t r o l  B r a n c h ,  s h a l l  be d i v i d e d  i n t o  f o u r  p l a t o o n s  and each 
p l a t o o n  s h a l l  c o n s i s t  of o n e  u n i f o r m e d  D e s k  S e r g e a n t  t o g e t h e r  
w i t h  Constables  i n  number as d e s i g n a t e d  b y  t h e  C h i e f  o f  P o l i c e .  

( i i i )  T h e  l e n g t h  of a no rma l  tour of  duty s h a l l  be twe lve  
c o n s e c u t i v e  h o u r s .  The  work week s h a l l . b e  c o m p r i s e d  of f o u r  
consecutive s h i f t s  as f o l l o w s :  

one d a y  s h i f t ,  f o l l o w e d  by twelve  h o u r s  o f f  d u t y ,  
o n e  d a y  shift, f o l l o w e d  by t w e n t y - f o u r  h o u r s  o f f  du ty ,  
one n i g h t  s h i f t ,  f o l l o w e d  b y  t w e l v e  hours o f f  d u t y ,  
one n i g h t  s h i f t  f o l l o w e d  by n i n e t y - s i x  h o u r s  off d u t y ,  i 

A day s h i f t  s h a l l  commence a t  7:OO a.m. a n d  a n i g h t  s h i f t  s h a l l  
cormnence a t  7:OO p.m. 

(iv) A swin’g s h i f t  commenc ing  a t  3:OO p.m. and e n d i n g  a t  
3:OO a . m .  may be  i m p l e m e n t e d  a t  t h e  d i r e c t i o n  o f  t h e  C h i e f  of  
P o l i c e .  Such s w i n g  s h i f t  shall be manned by moving  n u  more  than 
3 O f f i c e r s  f r o m  e i t h e r  t h e  day s h i f t  a n d / o r  t h e  n i g l r t  s h i f t  
p r o v i d i r i g  t h a t  s u f f i c i e n t  o f f i c e r s  r e m a i n  on t h e  n o r m a l  s h i f t  t o  
meet minimum r e q u i r e m e n t s .  

(V I  A p e r s o n  a s s i g n e d  t o  a s w i n g  s h i f t  shall be a s s i g n e d  
t o  work t h e  s w i n g  s h i f t  f o r  t h e  f o u r  s h i f t s  t h a t  make up  t h a t  
w e e k .  N o t w i t h s t a n d i n g  t h e  f o r e g o i n q ,  a n  o f f i c e r  may, a t  t h e  
d i s c r e t i o n  o f  t h e  C h i e f  o f  Police, b e  s c h e d u l e d  t o  work  a s w i n g  
s h i f t  w h e r e b y  h e  is moved f r o m  h i s  n i g h t  s h i f t .  

(vi) The f o r e g o i n g  d o e s  n u t  p r o h i b i t  t h e  C h i e f  o f  P o l i c e ,  
i n  t h e  case  o f  a n  e m e r g e n c y ,  f r o m  a l t e r i n g  t h e  day s h i f t  t o  work 
from 1O:OO a . m .  t o  1 O : O O  p.m. a n d  t h e  n i g h t  s h i f t  t o  work f r o m  
3:OO p.m. t o  3:OO a .m.  

(. :. 
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W h e r e i n  i t  is r e f e r s  t o  t h e  e x c e p t i o n  t o  t h e  tinre p e r i o d  b e t w e e n  
s h i f t s  t h e  f o l l o w i n g  w i l l  r e p l a c e  s a i d  p a r a g r a p h :  

The  t i n e  p e r i o d s  b e t w e e n  s h i f t s  d o  n o t  a p p l y  t o  cases  where  
p e r s o n n e l  a r e  a s s i g n e d  t o  work s h i f t s  a n d  d a y s  o f f ' f o r  t h e  y e a r l y  
r e a l i g n m e n t  of p l a t o o n  p e r s o n n e l ,  b r a n c h  t r a n s f e r s ,  i n  service 
t r a i n i a g ,  a t t e n d i n g  P o l i c e  C o l l e g e  a n d  s c h o o l s  a n d  other t r a i n i n g  
c o u z s e s .  I t  is e x p r e s s l y  u n d e r s t o o d  t h a t  i n  no even t  s h a l l  a n  
officer, o v e r  a 21 d a y  p e r i o d ,  be r e q u i r e d  t o  work more h o u r s  
than i f  he  h a d  r e m a i n e d  i n  t h e  p l a t o o n  s c h e d u l e  and 

(a). i n  t h e  e v e n t  o f  p l a t o o n  r e a l i g n m e n t ,  n o  officer s h a l l  
be s c h e d u l e d  t o  work more t h a n  5 s h i f t s ;  o r  

(5) i n  t h e  e v e n t  o f  a t r a n s f e r  t o  a n  e i g h t  h o u r  s h i f t ,  no 
o f f i c e r  s h a l l  be s c h e d u l e d  t o  b e g i n  a w e e k  of  f i v e  
e i g h t  h o u r  s h i f t s  w i t h o u t  a minimum o f  2 4  h o u r s  o f f  
p r i o r  t o  t h e  commencement o f  t h e  f i r s t  e i g h t  hours 
s h i f t  or t h e  r e t u r n  t o  t h e  f i r s t  t w e l v e  h o u r  s h i f t  b u t  
i n  n o - e v e n t  s h a l l  a n  o f f i c e r  b e  r e q u i r e d  t o  work more 
t h a n  6 c o n s e c u t i v e ' s h i f t s .  

( I t  is a g r e e d  t h a t  t h e  commencencnt  o f  t h e  2 1  day p e r i o d  s h a l l  b e  
I -  the d a t e  o f  t h e  t r a n s f e r .  

ARTICLE 1 5  (c) 

S h a l l  t e  amended t o  r e a d :  

Because  o f  t h e  c h a n y e  f r o m  t h e  p r e s e n t  s c h e d u l e  t o  t h e  c o m p r e s s e d  
work w e e k  a n d  t h e  c o n s e q u e n t  c h a n g e  i n  w o r k i n g  h o u r s ,  each 
O f f i c e r  o f  a p l a t o o n  shall r e c e i v e  a n  a d d i t i o n a l  1 1 0  h o u r s  of  
a n n u i l l  l e a v e .  

In  t h e  e v e n t  t h a t  an  o f f i c e r  is t r a n s f e r r e d  t o  o r  f rom G e n e r a l  
P a t r o l  p r t  way t h r o u g h  t h e  y e a r ,  h i s  annual l e a v e  r e € e r r e d  t o  i n  
this a r z i c l e  s h a l l  be calculated o n  a pro rata b a s i s  a n d  a d j u s t e d  
accozdingly. 

I n  t h e  e v e n t  t h a t  any  a d j u s t m e n t  i n  t h i s  a r t i c l e  r e s u l t s  i n  t jme 
o w i n g ,  s u c h  a d j u s t m e n t  s h a l l  be c o m p l e t e d  w i t h i n  t w e l v e  months  

s u c h  a 6 j u s t m e n t  s h a l l  be made t o  t h e  members l eave .  
f r o m  the d a t e  o f  transfer o r  t h e  d a t e  t h e  member r e t u r n s  t o  work; . - _  



ARTICLE 15(f) 

A new a r t i c l e  15(f) t o  be  i n c l u d e d :  

S t a r t i c 9  t i m e  s h a l l  be a d j u s t e d  s o  t h a t  t h e  n i g h t  s h i f t  and the 
day s h i f t  work a n  e q u a l  n u m b e r  of h o u r s  on t h e  c h a n g e o v e r  t o  
D a y l i g h t  S a v i n g  t ime f r o m  S t a n d a r d  t i m e  and  v i c e  v e r s a .  

ARTICLS 17 (c) 

S h a l l  be amended t o  r e a d :  

P o l i c e  O f f i c e r s  r e q u i r e d  t o  a t t e n d  c o u r t  d u r i n g  o f €  d u t y  hours 
s h a l l  be a l l o w e d  a c c u m u l a t e d  t i m e  a t  t h e  f o l l o w i n g  r a t e :  

(1) Four h o u r s  a c c u m u l a t e d  t i m e  f o r  t h e  f i r s t  h o u r  oz portion of 
an hour s p e n t  in c o u r t  a t t e n d a n c e  a n d  one hour for  e a c h  hour 
o r  h a l f  hour  thereafter. 

Four  hours a c c u m u l a t e d  t ime  f o r  t h e  f i r s t  hour o r  p o r t i o n  of 
a n  h o u r  s p e n t  i n  court a t t e n d a n c e  and  one  hour f o r  e a c h  h o u r  
o r  h a l f  hour t h e r e a f t e r  when t h e  member a t t e n d s  court on t h e  
same d a y  as  s u c h  member works  a s c h e d u l e d  s h i f t  e n d i n g  a f t e r  
12:OO m i d n i g h t  o r  on a member ' s  s c h e d u l e d  d a y  o f f  o r  on t h e  
1 1 0  h o u r s  o f  l e a v e  as r e f e r r e d  to i n  Ar t ic le  15(c) of  t h i s  
Agreement  f o r  p l a t o o n  members,  when n o t  t a k e n  as a b l o c k  of  
orie weeks v a c a t i o n  ' l ier1 i n  a g r o u p  o f  a t  l e a s t  4 8  h o u r s .  

( 3 )  S i x t e e n  h o u r s  a c c u m u l a t e d  t i m e  when a n  o f f i c e r  is r e q u i r e d  
t c  a t t e n d  c o u r t  on t h e  o f f i c e r ' s  r e g u l a r  a n n u a l  v a c a t i o n  
r e i e r r e d  t o  i n  A r t i c l e  20(a) and  A r t i c l e  20(b) o r  on a n  
O f f i c e r ' s  s t ' a t u t o r y  l e a v e  r e f e r r e d  t o  i n  A r t i c l e  20(c) or 
on t h e  1 1 0  h o u r s  of l e a v e  r e f e r r e d  t o  i n  A r t i c l e  15(c) o f  
t h i s  As 'reement  f o r  p l a t o o n  members when t a k e n  as a block of 
or,e w e e k s  vacation I ' i e "  i n  a g r o u p  o f  a t  l e a s t  48  h o u r s .  

I t  i s  u n d e r s t o o d  t h a t  t h i s  s e c t i o n  w i l l  a p p l y  t o  t h o s e  d a y s  
o f f  t h a t  a r e  c o n t i g u o u s  w i t h  a membez's  s c n e d u l e d  annual  
v a c a t i o n ,  s t a t u t o r y  holiday l e a v e  o r  t h e  1 1 0  h o u r s  o f  l eave  
r e L e r r e d  t o  i n  A r t i c l e  1 5 ( c )  when taken a s  a block of  one 
w e o k s  v a c a t i o n  r t i e r '  i n  a group of  at l e a s t  4 8  h o u r s .  

( 4 )  C o u r t  c a n c e l l a t i o n  m u s t  be  g i v e n  t w e n t y- f o u r  ( 2 4 )  h o u r s  i n  
a d v a n c e  of any leave o z  ciay o f f .  W r i t t e n  n o t i c e  d e l i v e r e d  
a t  a member 's  d o m i c i l e  w i l l  be deemed as a c c e p t a b l e  notice. 



A R T I C L S  19 

Shall be amended t o  read: 

The schedule o f  sick allowance shall be as f o l l o w s :  

U n d e r  t h r e e  months o f  service 0 hours 
T h r e e  months t o  three years of service 9 6  hours 
T h r e e  years t o  five years of service 128 hours 
F i v e  years to ten y e a r s  of  s e r v i c e  168 hours 
Ten years and over of service 2 2 4  hours 

The above accumulated sick allowance shall be used entirely as 
s i c k  leave and s h a l l  not have any monetary value a t  the 
completion of a Police Officer's service w i t h  the Board w h e t h e r  
retiring voluntarily o r  dismissed f o r  cause. 

(a) The length of service shall be calculated f r o m  the date of 
employment and such s e r v i c e  m u s t  be continuous from the said date 
of employment. 

(b) Such sick leave to be cumulative but in no case shall such 
s i c k  l e a v e  exceed a period of one thousand, nine hundred and 

5 t w e n t y  (1,920) hours. 

(c) Recognized hours off s h a l l  not be deducted f r o m  the 
accurnuiated s i ck  , l e a v e .  

(d) No Police Officer shall d r a w ,  during active service w i t h  t h e  
Police s o r c e ,  accumulated s i c k  l e a v e  benefits i f  a b s e n c e  f r o m  
work is not due to illness as a t t e s t e d  b y  t h e  certificate of a 
medics1 practitioner. 

6 
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I ARTICLE 2 0  

S h a l l  be  amended t o  read: 

Holidays 

( b )  Annual l e a v e  g r a n t e d  by t h i s  s e c t i o n  s h a l l  be as f o l l o w s :  
C 

One t o  f i v e  y e a r s  o f  s e rv i ce  80  h o u r s  
F i v e  y e a r s  t o  t e n  y e a r s  o f  se rv ice  1 2 0  hours 
Ten y e a r s  t o  f i f t e e n  y e a r s  of service 1 6 0  hours 
F i f t e e n  years t o  twenty-two y e a r s  of  s e r v i c e  2 0 0  hours 
Over twenty-two y e a r s  of  s e r v i c e  2 4 0  hours 

Where a member books 4 8  c o n s e c u t i v e  working h o u r s  as  annua l  
l e a v e ,  t h e  9 6  hours immedia te ly  f o l l o w i n g  s a i d  l e a v e  s h a l l  
be deemed t o  form p a r t  of  t h o s e  h o l i d a y s .  

Such a n n u a l  l e a v e  s h a l l  be w i t h  f u l l  pay.  

(c) I n  a d d i t i o n a l  t o  t h e  a n n u a l  l e a v e  a s  l i s t e d  i n  t h e  p r e c e d i n g  
a r t i c l e  h e r e o f ,  each P o l i c e  Officer s h a l l  r e c e i v e  e i g h t y -  
e i g h t  h o u r s  o f  s t a t u t o r y  h o l i d a y s  w h i c h  s u c h  P o l i c e  O f f i c e r  
will have a t  t h e  d i s c r e t i o n  o f  t h e  Chief  o f  P o l i c e :  - New 
Years, Good F r i d a y ,  E a s t e r  Monday, V i c t o r i a  Day, Canada Day, 
Labour Day, Thanksgiving, Remembrance Day, C i v i c  Hol iday ,  
Christmas Day, and Boxing Day. 

I t  is u n d e r s t o o d  t h a t  i n  t h e  e v e n t  t h a t  H e r i t a g e  Day is 
proclaimed a h o l i d a y  by t h e  Federal Government  t h e n  each  
member s h a l l  r e c e i v e  a n  additional e i g h t  h o u r s  o f  s t a t u t o r y  
l e a v e  f o r  s a i d  H e r i t a g e  Day. 

I n  a d d i t i o n  t o  t h e  l e a v e  p r o v i d e d ,  a member r e q u i r e d  t o  w o r k  an a 
s t a t u t o r y  h o l i d a y  s h a l l  be  p a i d  a t  t i m e  and one-half his r e g u l a r  
r a t e  o f  pay f o r  a l l  h o u r s  worked during t h e  24 hours of t h e  . 
s t a t u t o r y  h o l i z a y .  



ARTICLE 24(a) 

Shall be amended to read: $ 

The Board agrees  that each Police Officer shall be entitled to be 
absent from duty for a maximum o f  twenty-four hours with pay upon 
the death of an Officer's wife, husband, s o n  daughter, father, 
mother, sister, brother , grandfather, grandmother, father-in-law, 
mother-in law; such time not to a f f e c t  annual leave or 
accumulated time. 

If an officer requires additional compassionate leave,  he may 
a p p l y  f o r  and shall be granted up t o  12 additional hours of 
compassionate leave whi'ch shall be deducted f r o m  h i s  l e a v e  
entitlement. 

ARTICLE: 2 5  

t , .  F o u r  mernbers of  the  Police Association duly appointed or elected 
' '  by the Police Association members for the purpose attending the 

Police Convention annually shall be grsnted leave of a b s e n c e  with 
pay f o r  the time actually required t o  attend such conventions. 
Not more than four members shall be granted this privilege a t  one 
time. Such time not to affect annual leave or accumulated time. 

In addition to the foregoing, three members of the Police 
Association shall be g r a n t e d  sufficient leave with p a y  to attend 
the Quarterly Meetings of the Ontario Police Association. Such 
time off s h a l l  n o t  a f f e c t  leave or accumulated time. In no case 
shall the time o f f  with pay exceed an aggrezate of two hundred 
and forty hours in any calendar y e a r .  Notwithstanding.the 
foregoinq, normally n o t  more than one member will be g r a n t e d  
leave f r o m  a piatoon except at the discretion of t h e  Chief of 
Police xnen sufficient manpower is available. 



T h i s  l e t t e r  of  a g r e e m e n t  s h a l l  come into e f f e c t  on t h e  1st day of  
J a n u a r y ,  1 9 8 7  a n d  shall r e m a i n  i n  f o r c e  t o  t h e  31st d a y  of 
December 1 9 8 7  a n d  t h e r e a f t e r  f rom year t o  yearrunti1 n o t i c e  of 
amendment  o r  t e r m i n a t i o n  is g i v e n  by e i t h e r  p a r t y  n o t  less t h a n  
t h i r t y  d a y s  and n o t  more t h a n  n i n e t y  d a y s  b e f o r e  its a n n i v e r s a r y  
d a t .  The  f o r e g o i n g  d o e s  n o t  p r o h i b i t  t h i s  l e t t e r  from being 
amended a t  a n y  t i m e  upon t h e  m u t u a l  agreement of  both parties. 

Amendments t o  t h i s  a g r e e m e n t  m u s t  be  s u b m i t t e d  w i t h i n  t h e  p e r i o d  
r e f e r r e d  t o  a b o v e  a n d  i f  no  amendments  a r e  s u b m i t t t d  as h e r e i n  
prov ided  t h e n  t h i s  a g r e e m e n t  s h a l l  c o n t i n u e  i n  effect for a 
f u r t h e r  year  w i t h o u t  c h a n g e  a n d  so o n  from year t o  year 
t h e r e a f t e r .  

I t  is f u r t h e r  a g r e e d  that a n y  amendments t o  t h e  w o r k i n g  a g r e e m e n t  
t h a t  may i m p a c t  on this l e t t e r  of a g r e e m e n t  shall a p p l y  m u t a t i s  
mutandis t o  t h i s  l e t t e r  of a g r e e m e n t .  

W i t n e s s  t h e  Board  o f  C o m m i s s i o n e r s  o f  P o l i c e  for t h e  c i t y  o f  
Sault S t e .  Marie,attested t o  by t h e  hand  o f  i t s '  c h a i r m a n ,  t h i s  

a t t e s t e d  t o  by t h e  hands of  i t s '  members,  this /A- day o f  

l .  

c 3 y  of G , 1 9 8 7  a n d  t h e  B a r g a i n i n g  C o m m i t t e e  

A / c "  , 1987. 
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J I a n u k p  G c u c r a l  1 ) a ~ r u j  Police Cruiscrs \.. 

This LeLler UT Apreeiiieiit between [lie said parties ~11311 1). deemed lo 
ame:id Articlc 2 1 uT (lie Collective Agreemen1 Tor Police OIJ-icers. 

The partie!: agreo lliai lliis aa ier~dnienl  is for a trial period of vile year 
which n13y be ex(ei1ded hy  [lie agreeaiei.rL of hotli parlies fr(rm year h i  year. 
Priur [ti [lie C C J J I C J U S ~ ( W  (d each year ei lher party may wjtlictul prejudice or 
cause iridicale lheir irilei~licir~ 10 discunlinue [ h i s  Jeller (if agreeineriL arid 
rever t  back lo [lie original Arlicle 2 I i n  1Jie Pulice Ol'l'icers CoIleclive. 
hgr ee IU en 1. 

*. '. 

The jioard agrees llial the pulice cruisers un GeneraJ Patrol 111311 he 
iuaiiried as lo1lows:- 

Frwi  7:UO 3.111. to 4:OU p.m.. niaiiiiiiig sMJ be iii lhe discrelion 
cif the Chief uf Police. 

From 4:t10 pm. to 7:UU pnr.. General Patrrrl m i e s  shall each he 
pcrliced b y  m e  two-nian patrol cruiser or lwo oi ie-a~an palrol 
cruisers. provided 1haf h e r e  are a1 Jeasl tuw Lwo-m;ln patroJ. 
cruisers assigned. 

This ar~ieiidi i~en[ is ccmditioiid l h a ~  the Iloard provide a[ least 
fnw i1dditjoii31 police veliicfe,c for 1Jie use ( ~ r  the L1iijjc)riii 
Divisivii 

Frotii 7:OU p.m. 10 7:UO a.m.. all police cruisers shall be niariiied 
by two trificers. 

I 

, 
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UNlPORbf CLOTIiING A N D  E Q U l f M E N T  

This  Letter of Agreement between the said parties shall be  deemed to amend 
Article 23 of the CoIlective Agreement f o r  Police Officers. 

I 
I 

The par t ies  agree that this amendirrent  i s  for a trial perlod e x t e n d l n g  to 
D e c e m b e r  31, 1988. Assuming t h a t  both parties a g r e e  that this arrarigeriient 
is  acceptable It w i l l  be Incorporated in  the collective agreement effective as 
of February 1, 1989. 

(a) The Board and the Association agree that all uniforms and equ ipment  
shall b e  supplied to each officer on a need bask. 1 

I 

i 

In  September of each year a list outlining the clothing and equipment 
of a Uniform Officer shall be posted - from t h i s  list t h e  officers shall 
indicate their needs for the following year. 

Witness the Board of Commfssioners of Police for the City of SauIt Ste. Marie 
attested to by t h e  hand of  its Chairman, t h i s  day of 1987 
and t h e  Bargaining Commlttee attesred to b y  the hands of its Members t h i s  

/$ fl, day of - IC( , ,C  . / p  7 . .  
1 .  

The Bzrgaining Committee of the 
Saulc Ste.  hiarie Police Association 

The Board o f '  CornmlssIoners 
of Police by 

( m e m b e r )  
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- In accxdance with article 15(e) of the 1986 working agreement 
I .  between the Board of Commissioners of Police and the Sault Ste. 

Marie Police Association, this letter of agreement between said 
parties shall be deemed t o  amend the sections of said contract as 
they apply to members working in the Identification Branch, 
Criminai Investigation Division only. 

The Board of Commissioners of Police agree to a compressed vork 
week subject to the following conditions: ' 

1. 
of the compressed work veek, commencing in 1988 under the 

The Commission agrees to enter into a five year trial period 

follovinq conditions: 

(a) 
reasonable concerns regarding a compressed work week and they are 
as follows: 

The Association acknowledges that the Commission has 

(i) Lost time due to sickness may increase. 
(ii) Lost time due to compensation may increase. , 

(iii) Wages for  off  duty court appearance may increase. 
(iv) Overtime may increase. 
(v )  Productivity may decrease. 
(vi) Motor vehicle accidents involving patrol cars m y  

increase due to fatigue. 
(v i i )  Identification officers m y  become involved in part 

time employment or business endeavors to the 
detriment of their performance of police duties or 
the reputation of the Force. 

(b) A close study will be maintained of the preceding 
concerns, and any other that arise, and any negative 
results that cannot be remedied and are of a significant 
nature, m y  give cause to discontinue the condensed work 
veek schedule. 

2.  
agrees that the Committee consisting of the Chief of Police, 
~ e p u t y  Chief of police, or their designates, and thee 
representatives of the Association formed to study 
implenentation of a compressed work week continue to exist as 
the Compressed Work Week Committee (CWWC). This Committee 
will meet on a need basis to address problems that arise, and make 
recommendations regarding necessary adjustments of the compressed 
work v e e k .  

In recognition of the preceding concerns the Association 

1 



I 
" 3@ i t ' i s  acknowledged that the compressed work week schedule 

will be implemented in the Identification Branch and for a 
five year trial period. 

prejt,-,-ice or cause indicate their intention todiscontinue 
compressed work week. 
w i l l  revert to the working schedulethey are currently on at the 
commencement of the following year. 

4 .  It is acknowledged that the compressed work week is onlya 
new sckeduling concept and will not increase or decrease 
the total hours an officer is on or off duty each year, 
nor vi11 it increase or decrease benefits such as vacation, 
statutory holidays, sick time or any other regulated absence 
from duty. 

to the lowest level possible. 

Prior to the conclusion of each of the 
. five years either the Association or the Commission, may vithout 

Should this occu theIdentification Branch 

I 

I 5 .  The CWWC rationalize the accumulated time factor to reduce it 

I 
, 6. Any item not resolved by the Committee shall be referred to ' 
I arbitration for resolution. 
I 
~ - 

A new article 8(c) t o  be included: 

Notwlthstanding this section, any grievance that is a direct 
result of the compressed work week will be forwarded, with a copy 
to the Chief of Police, to the Compressed Work Week Committee t o  
examhe the grievance and to mke recommendations to the Chief of 
Police and to the member. If such recommendation is not  accepted 
by either party, or the CWWC cannot resolve the matter, the 
normal grievance procedure will be followed. 
referred to in clause 8(a) - step 1 will begin when the CWWC 
deterdries the grievance cannot be resolved. 

I 
I 

1 .  

The time period 

I 

I 

I 

This article t o  be amended t o  read: 

All Police Officers covered by this agreement shall receive the 
following shift premium: - $0.10 per hour for any shift which 
comrxes after 12:OO noon. 

2 



‘T@ & t i o n  to be amended to read: 

(i) Each Police Officer shall have one forty-five minute 
and o m  thirty minute lunch or rest period during his shift of 
duty. All rest or lunch periods shall be taken at times set by 
the CXef of Police. These rest or lunch periods are granted as 
cornpensstion for the time each officer must spend immediately 
p r i o r  t o  the start of his s h i f t  of duty t o  make himself familiar 
vith L!e duties for that shift. 

(ii) 
consec2rive hours. 
consecttive shifts as follows: 

The length of a normal t o u r  of duty shall be twelve , 

The work week shall be comprised of four 

one day shift, followed by twelve hours off dut;, 
one day shift, followed by nineteen hours off duty, 
one night shift, followed by twelve hours off duty, 
one night shift followed by one hundred and one hours 

off duty. 

A day shift shall commence at 7:OO a.m. and a night s h i f t  shall 
commence at 14:OO hours. 

( i i i )  The shift schedule may be altered to allow the scheduled 
night shift officer to be required to work day shift when a day 
shift officer is not available due to holidays, sickness, school, 
etc. 

(iv) The foregoing does not prohibit the Chief of Police, in the 
case of a n  emergency, from altering the day shift to work from 
1O:OO a . m .  to 1O:OO p.m. and the night shift to work from 3:OO 
p.m. to 3:OO a.m. 

3 



Wherein it is refers to the exception to the time pericd betveen 
, t h e  following will replace said paraqraph: 

The t h e  periods between shifts do not apply to cases where 
personwl are assigned t o  work shifts and days off for the yearly 
realiFaent of platoon prsomel, branch transfers, in service 
trainizg, attending Police College and schools and other training 
courses. It is expressly understood that in no event shall an 
office=, over a 21 day period, be required to work more hours 
than i f  he had remined in the platoon schedule and 

- ' Of" 

(a) in the event of platoon realignment, no officer shall 
be scheduled to work more than 5 shifts; 

in the event of a transfer to an eight hour shift, no 
officer shall be scheduled to begin a week of five 
eight hour shifts without a minimum of 24 hobs off 
prior to the commencement of the first eight hours 
shift or the return to the first twelve hour shift but 
in no event shall an officer be required to vork more 
than 6 consecutive shifts. 

or 

(5) 

It is agreed that the commencement of the 21 day period shall be 
the date of the transfer. 

S h a l l  be amended to read: 

Because of the change from the present schedule to the compressed 
. work week and the consequent change in working hours, each 

Identification officer working the 12-hour compressed work week 
shall receive an additional 110 hours of annual leave. 

In the event that an officer is transferred to or from the 
compressed work week part way through the year, his annual leave 
referred to in this article shall be calculated on a pro rata 
basis and adjusted accordingly. 

In the event that any adjustment i n  this article results i n  time 
owing, such adjustment shall be completed within twelve months 
from the  date of transfer or the date the member returns to work; 
such a3justment shall be made to the members leave. 

j c-  
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Shall be amended t o  read: . 
Police 3 f f i c e r s  required t o  a t t end  court  during off duty hours 
shall be allowed accumulated time a t  the  following rate: 

/ '  

F c x  hours accumulated t i m e  fo r  the  f irst  hour or portion of 
an hour spent i n  c o u r t  attendance and one hour for  each hour 
or half  hour thereaf te r .  

For;- hours accumulated time fo r  t he  f i r s t  hour o r  portion of 
an hour spent i n  court attendance and one hour fo r  each hour 
o r  h a l f  hour thereafter when the member attends court  on the  
s a e  day as such member works a scheduled s h i f t  e?ding a f t e r  
12:OO midnight or on a member's scheduled day o f f ' o r  on the 
110 hours of leave as re fe r red  t o  i n  Article 15(c) of this 
Agreement for  platoon members, when not taken as a block of 
one weeks vacation in a group of a t  least  48 hours. 

Sixteen hours accumulated time when an o f f i c e r  is required 
t o  a t tend  court  on the  o f f i c e r ' s  regular annual vacation 
referred t o  i n  Article 20(a)  and Article 20(b) OK on an 
Officer's s t a tu to ry  leave referred t o  i n  Article 2O(c) or 
OR t h e  110 hours of leave re fe r red  t o  i n  kticle 15(c)  of 
t h i s  Agreement fo r  platoon members when taken as a block of 
one weeks vacation I'ie'' in a group of a t  least 48 hours. 

I t  is understood that t h i s  sect ion will apply t o  those days 
of5 that are contiguous wi th  a memberfs scheduled annual 
vazation, s t a tu to ry  holiday leave or t he  110 hours of leave 
re fe r red  t o  i n  Article lS(c1 when taken as a block of one 
veeks vacation i n  a group of a t  least 48 hours. 

C c x t  cancellat ion m u s t  be given twenty-four ( 24 )  hours i n  
aCJance of any leave o r  day o f f .  Written not ice  delivered 
a t  a member's domicile w i l l  be deemed as acceptable notice. 

5 



. 
S b l l  be amended t o  read: 

The s c k d u l e  of s i c k  allowance shall be as follows: 

Under three months of se rv ice  0 hours 
P z e e  months t o  three years of service 96 hous 
?T-ee years t o  f ive  years of service 128 hours 
Five years t o  ten years of service 168 hours 
Ten years and over of serv ice  224 hours I 

The above accumulated sick allowance shall be used e n t i r e l y  as 
sick leave and shall not have any monetary value a t  the 
completion of a Police Off icer ' s  service with the  Board vhether 
retiring voluntar i ly  or dismissed for  cause. 

(a) The length of service  shall be calculated from the  date of 
emplopent  and such service must be continuous from t he  said date 
of employment. 

(b) 
s i c k  leave exceed a period of one thousand, nine hundred and 
twenty (1,9201 hours. 

Such sick leave t o  be cumulative but  i n  no case shall such 

i 

i 

(c) 
accumulated sick leave. 

Recognized hours off shall not  be deducted from the 

(d )  No Pollce Officer shall draw, during active service wi th  the  
Pol ice  Force, accumulated sick leave benefits if absence from 
work is not due to i l l n e s s  as a t t e s t e d  by the  c e r t i f i c a t e  of a 
medical  pract i t ioner .  

6 
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S h a l l  be amended t o  read: 

Holidays 

(b) Arnual leave granted by this section shall be as' follows: 

One t o  five years of service 80 hours 
Five years t o  t en  years of service 120 hours 
Ten years t o  f i f teen  years of service 160 hours 
Fifteen years t o  twenty-two years of service 200 hours 
Over twenty-two years of service 240 hours 

Where a member books 48 consecutive working hours a s  annual 
leave, the 96 hours immediately following said leave shall 
be deemed t o  form part of those holidays. 

Such annual leave s h a l l  be v i t h  f u l l  pay. 

(c) In additional t o  the annual leave as listed in the preceding 
article hereof, each Police Officer shall receive eigiity- 
e igh t  hours of statutory holidays which such Pol ice Officer 
w i l l  have a t  the discret ion of the Chief of Police: - New 
Years, Good Friday, Easter Monday, Victoria Day, Canada ky, 
Labour Day, Thanksgiving, Remembrance Day, Civic Holiday, 
Christmas by, and Boxing Day. 

I t  is understood that i n  the event that Heritage Day is 
proclaimed a holiday by the Federal Government then each 
n\le..clber shall receive an additional e ight  hours of s t a tu to ry  
leave €or said Heritage Day. 

. 

In  addi t ion t o  the leave provided, a member required t o  vork an a 
s t a t u t o r y  holiday shall be paid a t  t i m e  and one-half h i s  regular 
rate of pay for a l l  hours worked during the 24 hours of the 
s 'a  t u t  cry hol iday. 
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Shall be amended t o  read: 

The Board agrees tha t  each Police Officer shall be ent i t led  t o  be 
absent from duty for a maximum of twenty-four hours with pay upon 
the  death of an Off icer ' s  vi fe ,  husband, son daughter, father,  
mother, sister, brother, grandfather, grandmother, father-in-law, 
mother-in law; 
accmulated time . such time not t o  a f f e c t  annual leave or .C 

If an officer requires addi t ional  compassionate leave, 'he may 
apply for and shall be granted up t o  12 addi t iona l  hours of 
compassionate leave which shall be deducted from h i s  leave 
entitlement. 

Four members of the  Police Association duly appointed 01 elected 
by the  Police Association members for the  purpose attending the 
Police Convention annually shall be granted leave of ahsence with 
pay for the time ac tua l ly  required t o  a t tend  such conventions. 
Not more than four members shall be granted t h i s  p r iv i lege  a t  one 
time. Such time not t o  a f f ec t  annual leave or accumulated t i m e .  ( ,  
I n  addi t ion t o  the foregoing, three members of t h e  Pol ice  
Association shall be granted s u f f i c i e n t  leave v i t h  pay t o  a t tend 
t h e  Quar te r ly  Meetings of the  Ontario Pol ice  Association. 
time off  shall not a f f ec t  leave or accumulated t i m e .  In  no case 
shall the  t i m e  off  with pay exceed an aggregate of two hundred 
and forty hours in  any calendar year. Notwithstanding the 
foregoing, normally not  more than one member w i l l  be granted 
leave from a platoon except a t  the  d i sc re t ion  of t he  Chief of 
Police when su f f i c i en t  manpower is avai lable .  

Such 



. This l e t t e r  of agreement shall come in to  e f f e c t  on the 1st day of 
May, 1'388 and shall remain in  force t o  the 31st day of December 
1988 and thereaf ter  from year t o  year u n t i l  notice of amendment 
01 te,?nination is given by e i the r  par ty  not less than  t h i r t y  days 
and not  more t h a n  ninety days before its anniversary da t .  The 
foregoing does no t  prohibit  t h i s  letter from being 
amended a t  any time upon the mutual agreement of both par t ies .  

Amenbents to t h i s  agreement m u s t  be submitted within the period 
referred t o  above and if no amendments a r e  submitted as herein 
provided then t h i s  agreement shall continue i n  e f f e c t  for  a 
further year without change and so on from year t o  year 
thereafter . 
I t  is fur ther  agreed t h a t  any amendments t o  the working agreement 
that m y  impact on t h i s  l e t t e r  of agreement shall apply mutatis 
mutandis t o  #is letter of agreement. 

Witness the  Board of Commissioners of Police for the  c i t y  of 
Saul 

a t t e s t e d  t o  by the hands of its' members, this K -5 day of 

Ste. Marie a t tes ted  t o  by t h e  hand of itst chairman, t h i s  
d 3 day of m e  , 1988 and the Bargaining (&nunittee 

Y T M  , 1988. 
The Bargaining Committee of the 

(member 1 

The Board of Commissioners 
of Police bv 

* 
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