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COLLECTIVEAGREEMENT
BETWEEN
THE CORPORATIONOF
THE CITY OF SUDBURY
AND
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 6

THIS AGREEMENT made and entered into this 1st day of January, 1992
BETWEEN:

THE CORPORATIONOF THE CITY OF SUDBURY
(Hereinafter called the "Employer")
OF THE FIRST PART

- AND -

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 6
(Hereinafter called the 'Union)
OF THE SECOND PART

ARTICLE t - PURPOSE

01  The purpose of this Agreement is to establish mutually satisfactory relations
between the Employer and its employees. to provide machinery for the
prompt and equitable disposition of grievances and to establish and main-
tain satisfactory working conditions, hours of work and wages for all em-
ployees who are subject to the provisions of this A greement,

02 1tisagreed by the parties hereto that every covenant. provisoand agreement
shall enure to the benefit of and be bindingupon the parties bereto, and their
assigns, and that all covenants hereinshall be construed as beingjoint and
severaland that when the context so requires or permits the singular number
shall read as ifthe plural were expressed.

ARTICLE 2 - SCOPE

N This Agreement shall apply to all employees of The Corporationof the City of
Sudbury save and except Forepersons, persons above the rank of Foreper-
son, persons regularly employed for not more than twenty-four (24) hours
per week, students h i d for school vacation periods for recreationprograms
inthe Community Services - Parks and Recreation Section, Temporary out-
door rink employees hiredduring the winter recreation program, those per-
sons excluded by the Scope of any other subsisting Collective Agreement
entered into by the Employer and those persons c o v e d by any other sub-
sisting Collective Agreement entered into by the Employer.

1



2:02

3:01

401

4:.02

4.03

4:04

Management Personnel outside the Scope of this Agreement shall not perfo
the duties of the employees within the Scope of the Agreement, except for
the purpose of instruction. experimentation or during an immediate emer-

gency.

ARTICLE 3 - UNION RECOGNITION

The Employer hereby recognizes the Union as the Sole Collective Bargainin
Agent for all employees covered by Atrticle 2 - Scopein respectto hours of
work, wages, and all other conditions pertaining to this Agreement.

ARTICLE 4 - DISCRIMINATION

No Discrimination

There shall be no discrimination practised by either the Employer or the Un-
ion against any employee because of the Employee's age (as defined in the
Ontario Human Rights GacE),race, religion, creed, colour, place of origin,
sex Or marital status, family relationship, political affiliation, place of resi-
dence, participationor non-participation, membership or non-membership
in the Union. o

There also will be no coercion practised by the Employer or the Union.

Sexual Harrassment

Neither the Employer nor the Union condone the practice of sexual harrass-
ment and any such claim shall be referredjointly by the two parties lo the
Ontario HUman Rights Commission.

Union Membership
No person shall be required, as a condition of employment, o become or re-
main a member of the Union or any other organization.

Union Activities

No employee shall conduct Union activities during nermal working hours
other than as specifically permitted by this Agreement or wiith the permis-
sion of the Commissioner of HUMaN Resources. This article shall not pre-
vent employees from engaging in casual conversation relating to Union
affairs.



ARTICLE 5 - RESPONSIBILITY OF EMPLOYEES

General Welfare of Citizens

It is recognized that the Employer Administration is responsible for the
safety. health, comfort, and general welfare of the citizens, therefore, theem-
ployees recognize they must be prepared to assist in carrying out the serv-
ices of the Employer whenever it is reasonable to do so.

Disputes

This responsibility to the citizens is the responsibility of the Employer and
requires that any dispute arising over the interpretation of the MBS of this
Agreement be adjusted and settled in an orderly manner without interrup-
tion to the said servicesto the citizens; therefore, the employeesagree that

if any differenceswith the Employer occur during the time period of this
Agreement, the same will be dealt with under the Grievance Procedure here-
inafter st forth.

Change of Address or Telephone Number

1t shall be the responsibility of all employeesto notify the Office of the
Commissioner of HUMaN Resources within five (5)calendardays of any
change n address or ielephone number.

ARTICLE 6 - EMPLOYER RIGHTS
The Union agrees that it is the exclusive right of the Employer to:
(1) Maintain order, discipline, and efficiency.

(2) Hire, lay off. classify, direct. transfer, promote; and for just cause to
suspend, discipline, demote or discharge employees.

(3) Generally to manage the enterprises in which the Employer is engaged,
and without restricting the generality of the foregoing to determine the
work to be performed, the methods and processes to be employed,
schedulesof operations, the types and location of equipmentto be
used, and the number of persons to be employed.

The Employer agrees that these functions shall be executed in a marmer consis-
tent with the terms and provisions of the Collective Agreement and subject

to the right of the employeeor the Union to lodge a grievance as s& forth
herein.
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ARTICLE 7 - NO STRIKES ORLOCKOUTS

In view of the orderly procedure established herein for the dispositiono
ployee’s complaints and grievances, the Employer agrees that it will not
cause Or direct any lockouts of its employees for the duration of this Agr
ment.

The Union agrees that it will not cause, authorize or sanction nor permit
manbers to cause or take part in any sit-down, stay-in or slowdown in
Department or a strike Or stoppage of any of the Employer’s operations
any curtailment of work or restrictin of or interference with work or an
picketing of the Employer’s premises during the term of this Agreement
further agrees that the Employer may discharge any employee who cau
or takes part in any such action.

The words "strike” and “lock-out”shall be defined as in the Ontario La
Relations Act, Chapter 228, R.$.0. 1980, as amended fran time to time.

ARTICLE 8 - GRIEVANCE PROCEDURE

(1) Definitiond Grievance

Within the tams of this Agresment, a grievance shall be defined as a diffe;
ence arising between the employee. the Union, or both, and the Employer
to the interpretation, application, administration a the alleged viotation of
the provisionsof this Agreement.

(2)Grievancesin Writing
All grievances shall be in writing and all replies to all stages shall also be i
writing.

(3)Calendar Day - Definition
Calendar Day asreferred to in this Article shall mean aday other than Saty
day, Sunday, or a Holiday under Article 15.

(4) Signatures
An employee grievance must be signed by thé aggrieved employee and a
General Grievance must be signed by an executive member of the Local.

Complaint Stage

(1) Itis understood that an employee has no grievance until the Employee °
has first given his or her foreperson an opportunity to adjust the com-
plaint. In discussing the complaint, the employee may be accompa-
nied by a Steward. When an employee is absent from work the

complaint may be presented to his or her Foreperson by a Steward.




(2) Any employee’s complaint which is not settled by the Employee’s im-
mediate Foreperson within two (2) calendar days shall then com-
mence at Stage | of the Grievance Procedure.

Grievance Committee

The Employer acknowledges the right of the Unionto appoint a otherwise
select a Union Grievance Committeeof Local 6, which shall consist of em-
ployees ofthe Employer. The members of such a Committee shall be com-
municatedto the Employer.

STAGE |

The aggrievedemployee(s) shall submit the written grievance to a member
of the Union Grievance Committee. The Union Grievance Committee shalll
determine if the grievance isjustified and whether both the Unionand the
aggrievedemployee(s) wish to proceed to Stage 2. The grievance may then
proceed, providedthat no more than twenty (20) calendar days have elapsed
since the occurrence Of the alleged grievance.

STAGE 2

A member of the Union Grievance Committee shall take the written griev-
ance to the applicable Director who shall within five (5) calendar days meet
with the Grievance Committee during working hoursto discuss and attempt
to settle the grievance. Grievances that are not settled within five (5) calen-
dar days of the meeting shall be referred back to the Union Grievance Com-
mittee. ?

STAGE3

The Union Grievance Committee shall reconsider the grievance and the Em
ployer's reply at Stage 2 and decide within five (5) calendar days whetheron
proceed with the grievanceto the respective Commissioner. If the Griev-
ance Committee wishes to proceed, the Commissioner shall meet during the
Commissioner’s working hours with not more than three (3) members of the
Grievance Committee and the Grievor within seven (7) calendar days of no-
tification by the Grievance Committee. Failingsettlement at this stage
within five (5) calendar days, Stage4 may be invoked.

STAGE4

The Union Grievance Committee Of not more than three (3) members, the
Grievor, a National Representativeand/or Legal Counsel may thentake the
matter up with City Council or its designated representdtives. Failingsettle-
ment at this stage within fourteen (14) calendardays, then the matter may
be referred to Arbitration, as providedin Article 9, providedthat no more
than thirty (30) calendardays have elapsed since the date of decision by
City Council or its designated representatives.



8:08 GENERAL GRIEVANCES

(1) Complaint Stage :
It is understood that there is no General Grievance until the Comimissio
of Human Resourcesand the Commissionerconcerned have had an opp
nity to adjust the complaint. Such complaints to b satisfactorily settled
within ten (10) calendar days from receipt of the complaintar it may th
be immediately implemented under Article 8, Staged, '

(2)Submission of Grievance

Any differences arising directly between the Union and the Employer con
ceming the interpretation, application,administration, or the alleged viola
tion of the provisions of this A greement may be submitted by either party
the other at Stage 4 of the Grievance Procedure. It is agresd and understix
thal the provisions of this clause shall apply mutatis mutandis:

8:09 Management General Grievance
It is understood that N0 General Grievance can be formalized and submitts
by the Employer Administration until a.writien complaint concerning the
differencehas firstbeen submitted by the Commissioner of Human Re-
sourcesto the Sectional Vice-President and the Local Executive have had
opportunity to sesitle the differenceas per the following procedure:;

A) On receipt of a written complaint from the Commissioner of Human
Resources, the Local Executive shall have two (2) weeks from receip
of the complaint to meet with the Commissioner of Human Resource
and other members of the Employer Administration concerning same
and to settle same.

B) A written answer shall be given by the Local Executive within two (2
weeks of the meeting.

C) Failing settkerment at this stage, then the matter may be referred by the
- Employer Administration on behalf of the Employer © Arbitration in
accordance with Article$ of this Collective Agreement provided that
no more than four (4) weeks have elapsed since thedate of decision
by the Local Executive.

8:#0 Discharge, Suspension and Discipline Cases

(1) Anemployee may be discharged, suspended or disciplined, for just
cause and if the Employee believes he a she has been unjustifiably
discharged, suspended or disciplined, the Employee may have the
grievance processed under the Grievance Procedure starring at Stage
2, if presented in writing within seven (7) calendar days after the date
of discharge, suspension or discipline. If it should be settled finally in -
the grievor's favour, reinstatement and pay adjustmentsshall be made
at the Employee’sregular basic rate (lessamountseamed during time

6



lost) for the hours per week or any other arrangement which is just
and equitable in the opinion of the conferring parties or in the opinion
of a Board of Arbitration if the matter is referred to such a Board.

(2) When suspendingan Employee without pay for disciplinary reasons,
the Employer may defer the actual suspension without pay until after
any grievance has been processed to its finality, including arbitration,
however, €or purposes of a disciplinary record, the date of the discipli-
nary action will be acknowledged as the date of the Letter of Disci-
pline.

Time Limits

It is agreed and understood by both parties, hereto, that thers shall be no ex-
tension to thetime limitsas outlined in the Grievance Procedure unless by
mutual consent which consent shall not be arbitrarily a- unreasonably with-
held by either party to this Agrsement.

Notification of Dissatisfaction

The Employer shall notify an employee of dissatisfaction conceming the
Employee's activitieswhich may reflect on the Employee's employment
with the Employer within twenty (20) working days of the occurrence.

Disciplinary Notices _

Any notice of disciplinaryaction shall be disregarded after a period of eight-
een (18) consecutive months, provided that no further disciplinary action
has been recorded.

Access In Personnel File

It shall be the right of each employee upon sufficient notice and at reason-
able intervalsto have access to and review the contents of the Employee's
personnel file, including the attendance records, in the presence of the Com-
missioner of Human Resources or designate. With written permission of #e
employee, a Union Representative shall also have the right of accessto an
employee's personnel file, including the Employee's attendance reaad
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ARTICLE 9 - ARBITRATION

Ifany differencesof opinion relating to the interpretation, application or al-
leged violation of this Agreement cannot be settled after exhausting the
Grievance Procedure, it shall be settled by arbitration.as defined in Section
44 (1) or Section 45 (1) of the Ontario Labour RelationsAct, R.S.O. 1980,
as amended.

When either Party requests that a Grievance can be submitted to Arbitration,
the request shall be ma& by registered Mail addressed to the other Party of
the A greement, indicating the name of its Nomineeon an Arbitration Board.
Within five (5) days theceafter, the other Party shall answer by Registered
Mail indicating the name and address of its Nominee to the Arbitration
Board. The two (2) Nominees shall thenmeet to selectan impartial Chair-
person.

The above provisions shall apply unless either Party applies for sole Arbitrato!
under Section4$ of the Ontario Labour Relations Act.

If the recipient of the notice fails to appoint a Nominee to the Board or if the
Nominees fail to agree on a Chairperson within ten (0) days of their ap-
pointment, the appointment shall be made by the Minister of Labour for On-
tario upon the request of either Party.

The sole Arbitrator or the Arbitration Board shall hear and determine the diffe
ence or allegationand shall issue a decision and the decision s final and
binding upon the Parties and upon any employee ar employer affected by it.
The decision of the majority shall be the decision of the Board. Where there
is no majority decision, the decision of the Chairpersonshall be the decision
of the Board. the decision of the Board shall be find and binding upon the
Parties. An Arbitration Board/Sole Arbitrator shall not have any authority to
alter or change any of the provisions of this Agreemen! ar substitute any
new provision in lieu thereof, or to give any decision contrary to the Terms
and Conditions of this Agreement ot in any way maodify, add to or detract
from any provision of this Agreement. However, the Arbitration Board/Sole
Arbitrator shall have the power o dispose of a Grievance by any arrange-
ment which it deemsjust and equitable.

Expenses

Each of the Parties hereto shall bear the expense of the Arbitrator appointed
by it, and the Parties hereto shall jointly bear equally the expense of the
Chairman, and any cost of the place of hearing of such arbitration, if and
when the necessity arises.
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ARTICLE 10 - UNION SECURITY

Check-Off of Dues

Itis agreed and understood by the parties hereto, that there shall be a com-
pulsory check-off upon all employees who come within the Scope of the
Bargaining Unit to which this agresment appliesand it shall continue during
the period of this contract.

Amaount oF Dues

The Employer agrees to deduct dues from the earnings of each emrployae in
the amounts certified by the Union, to be currently in effect, according to its
Constitution and By-laws.

Statement

The Director of Finance/City Treasurer of the Employer, when remitting the
dues deducted to the designated officer of the Union, shall include a state-
ment clearly setting forth the names of the employees from whom the dues
were deducted. also showing any additions or deletions in staff.

No Individual Agreements

No contract, written or oral, shall be entered into between the Employer or
any of its designated representatives, and employees covered by this Agree-
ment ON matters relative to hours of work, wages, and working conditions,
promotions, demotions or any other conditions affecting the welfare of the
employees in general.

Minutes of City Council Meetings

A copy of the Minutes df City Council me=tings shall be mailed to the Sec-
retary of the Local and the Siaff Representative as soon as they become
available.



ARTICLE 11 - SENIORITY

11:01 (1) Seniority is defined as the length of continuous service in the bargaining
unit. Seniority shall operate on a bargaining unit-wide basis.

Therefore, the parties recognize:

(a) The right of the employees to fair and just consideration in light of
their length of continuous service and their qualifications.

(b) The right of the public to be served by qualified persons.
Therefore, the partiss agree that:

In matters of promotions, demotions, transfers, lay-offs and recalls. the follo'
factorsshall be considered:

(@) Length of continuous service.

(b) Knowledge, efficiency, ability of the applicant and qualificationsas
contained in the job descriptions.

When factor (b) is relatively equal in the judgment of the Employer, which ji
ment shall not be exercised in an arbitrary or discriminatory manner, fector
(a) shall govern.

(2) Should circumstancesquire areduction of employees, Summer Stu-
dent Employees shall be laid off first, Temporary Employees shall be
laid off secondly. Probationary Employees shall be laid off thirdly and
then commencing with those Permanent Employees with the least sen-

iority.

(3) When Permanent employees are laid off under this Article and posi-
tions again become available with the Employer, the Permanent Em-
ployees who are capable of performing the required duties shall be
called back on a seniority basis.

(4) Notwithstanding anything herein contained, it is hereby agreed and un-
derstood that there is no right of recall for Probationary, Temporary or
Summer Student Enployeeswho are laid off under this Article.

(5)When employees are to be recalled by the Employer they shall be noti-
fied by registered mail or any other written means the Employer may
wish 1o utilize to their last place of residence known lo the Employer
and, if they fail to report within fifteen (15) calendar days after the re-
ceipt of such notice. the Employer shall not be under any obligation to
re-employ them.
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1:03

|l1:02 Probationary Period

A newly hired Probationary Employee shall be on probation for a period of
three (3) months from the date of hiring. The employment of such employee
may be terminated at any time during the probationary period, without re-
course to the Grievance Procedure. unless e Union claim discrimination
as noted in Article 4, as the basis of termination. After completion of the pro-
bationary period, seniority shall be effective from the original date of em-
ployment.

(1) Seniority List - Permanent Employees

A Seniority List of all Permanent Employeescovered by this Agreement
shall be posted in January each year, This listwill show all Permanent Em-
ployees within the BargainingUnitin order of seniority stating the Em-
ployee's Number, Name, Job Classificationand Date of Latest Entry into
the Employ of the Employer includingcontinuous service asa Temporary
Employee. Copies of this Seniority List will be posted on all bulletin boards
and copies will be suppliedto the Union. I1tis agreed and understood by the
parties that the Unionwill be supplied with a second seniority list each cal-
endar year upon written request.

(2)Seniority List - Probationary & Temporary Employees

A list of all Probationary and Temporary Employeescoveredby this Agree-
ment shall be posted in January each year. This List will show all
Probationary and Temporary Employees, stating the Employee's Number;
Name: Job Classification; Probationary or Temporary Status; and Date of
Latest Entry into the Employ of the Employer. Copies of this seniority list
will be posted on all bulletin boards and copies will be suppliedto the Un-
ion.

(3) Second List
Itis agreed and understoodby the parties that the Union will be supplied
with a second seniority list each calendar year upon written request.

(4) List of Summer Student Employees

A list of all Summer Student Employeescovered by this Agreement shall be
posted in July each year. This Listwill show all Summer Student Employ-
ees stating the Employee's Number. Name. Job Classificationand date of
Latest Entry into the Employ of the Employer. Copies of the List mentioned
above will be posted on all bulletinboards and copies will be suppliedto
the Union.
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12:01

(5) Seniority Protests

Protests with regard 10 the above mentioned lists shall be submitted in writ-
ing to the Commissioner of Human Resources within thirty (30) calendar
days of the date the lists are posted on bulletin boards. When proof of error
is presented by the employee or the Employee's representative. such error
will be corrected and when so corrected the agreed upon cotrection shall be
final. Once the seniority standing of a Permanent Employeeis confirmed by
the first posting of the Seniority List, no further requests for changes in the
seniority standing shalt be made. No change in the seniority Status of an em-
ployee shall be made unless agreed to by the Union.

Notice o Lay-Off

A Notice of Lay-off shall be given in accordance with the terms of the Em-
ployment Standards Act. If the employeelaid off has not had the opportu-
nity to work the periad of notice of lay-off specified in the Employment
Standards Act, the Employee shall be paid in lieu of work for that part of the
notice during which werk was not made available to him.

ARTICLE 12 - LOSS OF SENIORITY

Seniority rights shall cease, and employment shall be terminated for any of
the following reasons;

1. Voluntary resignation;

2. Discharge forjust cause;

3. Failing to report as required by Article |1 - 11:01(5) of this Agreement;

4. (a) For a Permanent Employee who has completed less than five (5)
years of continuous service, after a lay-off extending for a period of
more than twelve (12) consecutive months;

(b) For a Permanent Employee, who has completed five (5) or more
years Of continuous Service, after a lay-off extending for a period of
twenty-four (24) or more consecutive months, however, the Parties
agree that the Benefit Plans outlined in Article 22 hereof will cease
1o be operative following twelve (12) months of lay-off

5. For a Probationary, Temporary or Summer Student Employee after any
lay-off;

6. Absent without leave for any period in excess of five (5)consecutive
working days.
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ARTICLE 13 - JOB POSTING

3:01 (1) Vacancies & Newly-Created Positions
All vacancies and newly created positions, which the Employer intends to
fill,except for Labourer positions. shall be posted on all applicable Bulletin
Boards and at any available construction site where a group of employees
are working for a minimum of seven (7) calendar days during which time
the Permanent Employees will have an opportunity to apply ad be duly
considered for such positions. In ranking order, Probationary Employees
shall receive second consideration, Temporary Employees shall receive
third consideration,and Non-Employees shall receive fourth consideration.

(2)Contents and Posting Period

A Job Posting shall contain the following information; The position, Sec-
tion, initial reporting location, summary of duties. qualifications as per the
job description, shift and wage rate. The posting period shall begin within
seven (7) calendar days of the date the vacancy occurs and the notice will
be posted after the selection period of seven (7) calender days following the
removal of the notice of posting. for a seven (7) calendar day period naming
the successful applicant, if any.

(3) Trial Period

The successful applicant to ajob posting shall be placed on an appropriate
trial period within the job classification. The length of thistrial period shall
be based on the applicant's performancewithin thejob classification and in
any case, shall be no lenger than three (3) months. Upon completion of the
said trial period and if the applicant's performance has proven satisfactory,
the successful applicant’s position shall be confirmed.

(4) Performance During Trial Period

In the event the successful applicant's performance proves unsatisfactory a
for bona fide reasons theemployee is unable to remain in the new position
during the aforesaid trial period, the Employse shall revert to the Em-
ployee's formaJob Classification held immediately preceding & Em-
ploye's selection without any loss of seniority. The Employee’s rate of pay
shall then be adjusted to the current basic rate of pay for the Job Classifica-
tion into which the Employee has reverted.

(5) Inthe event that the pecformance of a successful applicant or appointeeto a
higher rated position outside the Scopeof this Agreement proves unsatisfac-
tory during the trial period for that position, then the said applicantshall re-
vert to the former Job classificationheld immediately preceding such
pramotion without any loss of seniority provided that no more than six (6)
months have elapsed.
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(6) Any other employee promoted or transferred because of re-arrangement
of positions shall also revert to the employee’s former job classification held
immediately preceding the employee’sselection of appointment without
any loss of seniority. The employee’s rate of pay shall then be adjusted o
the current basic rate of pay for thejob classification into which the em-
ployee has reverted.

(7) Limited Position

A Limited Position shall mean a position which is for a limited duration not
to exceed six (6)months or such longer period as may be mutually agreed
upon between the Employer and the Unian. Such mutual agresment shall
not be arbitrarily or unreasonably withheld.

(8)The Job Posting with regard to a Limited Position shall indicate the
estimated probable duration of such position and the successful applicant
shall be paid the then current rate for any Statutory Holidays as outlined and
subject to Avticle 15 or for any of his Vacation or Sick Leave periods which
may occur only during the duration of the Limited Posting.

(9) A Permanent Employee filling a limited position, shall, on termination
of the said limited position. revert to the permanent job classification held
immediately preceding the employee’s selection for the limited position
with the right to displace any Temporary Employee in the previous limited
position. Such employee shall receive the rate of pay of the limited position
only for the duration of the limited position concerned.

(10)An employee filling a Limited position. who then successfully applies
for a subsequent Limited position, will no longer be entitled to the original
Limited position, which position shall immediately be re-posted.

(11) Wristen Notice

The Employer shall give written notice to the Union of adecision to post-
pone or not to fill a vacancy & this time within five (5) calendar days after
the vacancy occurs.

(12)Short Term \acancy

Temporary vacancies, such as those caused by an employee’s absence due
to an accident. injury, illness. sickness, vacation, leave of absence, or tempo-
rary transfer shall not be posted. Such temporary vacancies shall be filled at
the discretion of the Employer for a period not to exceed twenty (20) work-
ing days. The Employer, prior to assigning an employee to such temporary
vacancy, shall give considerationto the most senior qualifiedemployee hav-
ing regard to the immediate efficiency of Employer operations. If atempo-
rary vacancy continues to exist beyond twenty (20) working days the vacant
position will then be posted and filled in accordance with Article 13,
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New Classification

(I The Union shall be notified in writing by the Employer of any new
Classification before a position within the new Classification is posted.

(2) The rate of pay and jobdescriptions for newly mated Job Classifica-
tions not covered by Schedule"A" to this Agreement shall be devel-
oped by a "Joint Rating Committee" of the Union and the Employer
within a period of thirty (30)calendar days. This "'Joint Rating Commit-
tee" shall be composed of not more than three (3) representatives of the
Union and not more than three (3) representatives of the Employer. If
the "Joint Rating Comrmittee cannot agree on the rate of pay andjob
description, then this difference shall be submitted in the form of a Gen-
eral Grievance and settled pursuant to the Grievance Procedure for Gen-
eral Grievancesand, if necessary, Arbitration under Articles8 and 9
respectively of this Agreement.

(3) If the parties fail to reach agreement within fifteen (15) calendar days,
the Employer may procead with the implementation of the new classifi-
cation, subject to the terms of Articles 8 and % of the Agresment.

ARTICLE 14 - LEAVE OF ABSENCE

Salary Represéntative of the Union

Employeeselected or appointed as salary representativesof a Union shall
be granted leave of absence without loss of seniority and without pay while
so engaged, provided written request is made by the Union.

Union Business
Subject to the approval of the Employer, which approval shall not be arhi-

trarily or unreasonably withheld. representatives of the employeesshall be
granted necessary leave ofabsence with pay during working hours for the
purpose of meeting with the Supervisory Personne! of the Employer for the
purpose of investigation,considerationand adjustment of grievances, or any
other business pertaining to this Collective Agreement.

Conventions

A maximum of eight (8) duly appointed delegates shall be granted leave of
absence without pay and without loss of seniority to attend Conventionsand
Seminars of the Union upon a thirty (30)day written notice by the Union.
The Union shall endeavourto allocate duly appointed delegates as evenly as
possible between the various sections.
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14:04 Furloughs and Military | eaves

(1) The Employer may grant employees furloughs without pay for periods
not Dexceed three (3) months.

(2) Priar to taking such a furlough, an employee shall obtain permission to
do S0 in writing from the Employer.

(3) Should the Employer be unable to grant the employee a requested fur-
lough, theemployeewill be so advised and will be given thereasons

for the decision.

(4) Unless employees so furloughed report for duty on or before the first
working day following the expirationdate of such furlough, they shall
lose all of treir seniority and may be subject to discharge for just cause.

(5)An extension D a furlough may be granted by mutual consent between
the Employer and the Union.

(6)Furloughs undes this Article 14:04 shall not be granted for the purpose
of engaging in work outside the services of the Employer exceptin
cases of sickness,disability or other exceptional circumstances.

(7)Any employee now serving or who hereafter is conscriptedto serve in
the Armed Forces, shall during the employee's absence, while on mili-
tary service. be granted a furlough without pay.

(8) The name of an employee 0N an authorized furlough shall be continued
on the Seniority Lis,

14:05 Jury and Witness Duty Leave

(1) Employeessubpoenaed 10 act as Jurors or Witnesses in criminal or
civil courts or a a Coroner 's Inquest shall be granted keave of absence.
for such purpose.

(2 An employee shall beentitledto the Jury ar Witress Duty fee or theem-
ployee’s full salary for the period. whichever is greater.

(3) If the fuil salary for the period is greater than the Jury or Witness Duty
fee, then 10 receive his full salary, the employee must first remit to the
Employer the full amount of the Jury or Witness Duty fee for the same

period.

(4) The employeeshall retain any travel expenses received in connection
with Jury or Witness Duty Leave.
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4:06

4:.07

4:08

(5) In the event that an employee is subpoenaedto act as ajuror or withess
inacriminal or civil court or Coroner's Inquest as adirect result of the
employee's employment with the Corporationand being on approved
annual vacation, such time spent as ajuror a witness shall be rein-
stated for further use by the employee at a time mutually agreed be-
tween the employee and the employee's immediate supervisor.

Candidate for Election

The Employer recognizes the right of an employee to participate in public
affairs. Therefore, uponwritten quest. the Employershall permit, subject
to applicable legislation, leave of absence without pay and without loss of
seniority so the employee may be a candidate in a Federal, Provincial, or
Municipalelection.

lime tu Vote

Inorder for employeesto vote in Federal, Provincial and Municipal elec-
tions, the Employershall reimburse the employees for the legislated appro-
priate clear time off with pay for the working time lost.

Pregnancy Leave

(1 Every employee who becomes pregnant shall, inwriting, notify her Di-
rector of her pregnancy, no less than four (4) months priorto the ex-
pected date of termination of her pregnancy as certified by a qualified
Medical Practitioner.

(2) Pregnancy Leave shall conformto the provisions of the Employment
Stardards Act and amendments thereto. however it is agreed and under-
stood that an employee returningto work after a pregnancy leave or a
personal leave shall provide the Employer with a minimum notice of
fourteen (14) calendar days.

(3) An employee on Pregnancy Leave shall not receive Sick Leave Pay.

(4) Fringe Benefits During Pregnancy Leave
For Permanent Employeeswho qualify for pregnancy leave under this
Article, the Employer shall; contribute One Hundred percent (100%) of
the total premiumcost of the benefit plans outlinedin Article 22:01 (1)
of the Collective Agreement. These benefitswill be paid for by the Em-
ployer only for the maximum period of time specified for pregnancy
leave in Section 36 (1) and (2) of the EmploymentStandards Act.
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14:10

(5) Pregnancy |eave Supplement
A Permanent Bm%loye:e entitled to pre nanc%/ leave under CPIS Argcle
who provides the Employer proof e has applied for an
eligible to receive Unemployment Insurance Benefits pursuant to Sec-
tion 18, Unemployment Insurance Act, R.S.C. 1985, C. U-1, shall be
paid a supplement equivalent to the difference between the sum of the
Unemployment Insurance Benefit the employee is eligible to receive
and Seventy-five percent (75%) of the basic rate the employee is being
paid at the commencement of the pregnancy leave.

Offence Under Highway Traffic Act

An Employee whe is charged with an offence under the Highway Traffic
Act, while operaling a City vehicle, will be grantéd necessary time off with-
out loss of seniority or berefits to defend him/herself against the charge in
court. In theevent that the Employee has the charges  cleared by the court,
the Employer, at its S0le discretion, may reimburse payment for loss of time
incurred while defending hirvherself in court.

Personal Leave
Employeeswill be granted Personal Leave Days with pay, at the discretion
of the Employer, upon the following terms:

(1) Personal Leave Days will be accumulated on a yearly basis in accord-
ance with an employee's remaining Weekly Indemnity days from the
previous year, on the following basis:

Remaining WI Days Previous Year Eligible Days
6 3

5 2172
4 2
3 orless 0

(2) Personal Leave Days shall be utilized within the year following that
from which they were accumulatedonly for the following reasons:

- The day of the Employee's marriage,

- The day of the Marriage of the Employee's child,
the Employee’s brother Or sister,

- A serious flood or a fire within the Employee's household;

- A court appearancefor the Employee's divorce,

- The birth of the Employee’s Child,

- Moving of the Employee's household,

- A formal hearingto be attended by the Employee to
become a Canadian citizen,

- The graduation fram university or college of an
Employee's spouseor dependants,

- The illness of a dependant child,

- Supplementary bereavement leave.
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ARTICLE 15 - HOLIDAYS

[5:01 (a) All Permanent, Probationaryand Temporary employees shall be paida
normal working day's pay at their regular rate for each of the following
Holidaysexcept as otherwise provided under Article 15:03, Permanentem-
ployees on sick leave of absence with pay shall receive the same considera-
tion and remuneration.

1. New Year’sDay 7. Labour Day
2. Goad Friday 8. Thanksgiving Day
3. Easter Monday 9. Remembrance Day
4. Victoria Day 10.Christmas Day
5. Caneda Day Il .Boxing Day
6. Civic Holiday

15:02  Proclaimed Holidays

Inaddition to theabove-noted Holidays, any other Holidays proclaimedby
the Lieutenant-Governor a- Governor-General shall be subject to the provi-
sions of this Article.
15:03 Limitation
Notwithstandingthe provisionsof this Article, any entittement to holiday
pay therein described will cease when an employee becomeseligible to re-
ceive Long Term Disability Benefits or when the employee has beenin re-
ceipt of Worker's Compensation Benefits for a periodof six (6)or more
continuous months.
15:04 Lieu Days
Inthe event that a paid Holiday falls on aday as set out hereunder, the fol-
! lowing schedule of aday off in lieuwith pay shall be observed:

Day Off With Holiday Falling On Pay In Lien
New Year’sDay Saturday " Sunday ~ Monday following
Canada Day Saturday or Sunday Monday following
Remembrance Day Saturday or Sunday ~ Monday following
(hristoes Day Saturdayor Sunday  Monday following
Boxing Day Saturday Monday following
Boxing Day Sunday a Monday Tuesday following

5:05 Work Performed on Holiday
Permanent, Probationary and Temporary Employeescalled uponto work on
any of the Holidays provided for under Article 15:01, 15:02 or 15:03 shall,
in additionto the day’s pay for which they are entitled to be paid, be paid &
one and one-halftimes (| 1/2x) their regular rate of pay For all hours
worked with the guaranteed minimum of four (4) hours pay for four (4)
hourswork or less.
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15:06

15:07

Summer Student Employees

All Summer Swdent Employees shall be paid a normal working day’s pay
& their regular rate for each of the following Holidays, except as otherwise
provided under Article 15:03:

1. Victoria Day
2. Canada Day

Summer Student Employees called upon lo work on any of the Holidays pro-
vided for under Article 15:06 shall, in addition to the day’s pay for which
they are entitled to be paid, be paid at one and one-half times (1 1/2x) their
regular rate of pay for all hours worked with the guaranteed minimum of
four (4) hours pay for four (4) hours work or less.

15:08 Qualification

16:01

(1) An employee to qualify to be paid for a Holiday or proclaimed Holiday
must work his regular shift before and after such Holiday unless said
employee be on vacation, compensable accident ar sick leave of ab-

sence with pay.

(2) Summer Student Employees io qualify to be paid for a Holiday (as -
specified in Article 15:06) must work their regular shift before and after

such Holiday.
ARTICLE 16 - ANNUAL VACATIONS

(I) One Year or Mare of Continuous Service

Every employee who has completed one (1) year or more of continuous
service with the Employer on Deczmber 31st nany year of the &M of this
Agreement shall be entitled to be absent from wark during theee (3) calen-
dar weeks in each calendaryear following such December 3 Ist and to N-
ceive pay (subject to all usual and lawful deductions) equal to EXTHER one
hundred and twenty (120) hours at the employee’sbasic rate of pay in effect
on the commencement Of the period of absence QR six percent (6%)of the
total wages of the employeeeamed in the previous calendar year to the cal-
endar year in which the vacation is taken, WHICHEVYER IS GREATER.
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(2) Four or More Yearsaf ContinuousService

Notwithstanding 16:01 (1) heredf, any employee who has completed four

(4) or more years of continuous service with the Employeron Decem-

berd3 st inany year during the term of this Agreement shall be entitled to

be absent from work during four (4) calendar weeks ineach calendar year
following such December 31st and to receive pay (subjectto all usual and
lawful deductions)equal to EXTHER one hundredand sixty (160} hours pay
at the employee's basic rate of pay ineffect on the commencement of the pe-
riod of absence OR eight percent (8%} of the total wages of the employee
earned in the previous calendar year to the calendar year inwhich the vaca-

tion is taken, WHICHEVER IS GREATER.

(3) Nine or More Yearsd Continuous Service

NotwithstandingArticle 16:01 (1) and (2) hereof, any employee who has
completed nine (9) or more years of continuous servicewith the Employer
on December31st inany year during the teem of this Agreement shall been-
titled to be absent from work during five (5) calendar weeks ineach calen-
dar year following such December 31st and to receive pay (subject to all
usual and lawful deductions) equal to EITHER two hundred (200) hours
pay at the employee's basic rate of pay in effect on the commencement of
the period of absence QR ten percent (10%) of the total wages of the em-
ployeeearmed in the previous calendar year to the calendar year inwhich

the vacationis taken, WHICHEVER IS GREATER.

(4) Nineteen or More Years of Continuous Service

Notwithstanding Article'16:01 (1). (2) and (3) hereof, any employee who
has completed nineteen(19) ar more years of continuous service with the
Employer on December 31st in any year during the tam of this Agreement
shall be entitled to be absent from work during six (6) calendar weeks in
each calendar year following such December 31st and loreceive pay (sub-
ject to all usual and lawful deductions) equal to EITHER two hundred and
forty (240) hours pay at the employee's basic rate of pay ineffect on the
commencementof the periodof absence QR twelve percent(12%) of the to-
tal wages of the employee earned in the previous calendar year to the calen-
dar year in which the vacationis taken, WHICHEYER IS GREATER.

(5) Twenty-four or More Yearsof ContinuousService
NotwithstandingArticle 16:01 (1), (2), (3) and (4) hereof, any employez
who has completedtwenty-fout (24) or more years of continuous service
with the Employer on December 31st inany year during the term of this
Agreement shall be entitled to be absent from work during seven (7) calen-
dar weeks ineach calendar year following such December 3 st andto re-
ceive pay (subject to all usualand lawful deductions) qual to EITHER
two hundred and eighty (280)hours pay at the employee's basic rate of pay
in effect on commencement of the period of absence QR fourteenpercent
(14%) of the total wages of the employee eamed in the previous calendar
year to the calendar year in which the vacation is taken,
GREATER.
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16:03

16:04

16:05

16:06

(6) Vacation Credits Cease

Notwithstanding the provisions of Article 16:01 (1), (2), (3}, (4) and (5), the
accumulation of vacation credits will cease when an employee becomes eli-
gible to receive Long Term Disability benefits or when theemployeehas
been in receipt of Worker's Compensation Benefits for a period of six (6)or

-more continuous months.

(7) Vacation Pay

Noiwithstanding anything in the Collective Agreement to the contrary, the
Employer shall, in each year, pay each employee any difference between
the percentage vacation pay and the straight time vacation pay 1 which the
employee is entitled for tret year under Articke 16 of the Collective Agree-
ment on the first pay day in May.

(1) Termination of Employment

Permanent and Probationary Employees upon termination of employment
will be entitled to be paid their Annual Vacation accruals under trelr per-
sonal applicable section of Article 16:01 (1). (2). (3), (4) or (5).

(2) Temporary Employees and Summer Student Employees upon termination
employment shall be entitled to vacation pay in accordancewith the Em-
ployment Standards Act, and amendmentsthereto.

Paid Holiday During Vucation Period

Should any of the Holidays provided for in Article 15 fall during an em-
ployee's vacation period, the said employee shall be entitled to the extra
day's vacation with pay at a time mutually agreedo by the Employee con-
cerned and his immediate Non-Union Supervisor.

Advance Vacation Pay

Request for advance vacation pay must be in conformance with the City Pol-
icy and Form as aftached to and forming part of this Agreement as Schedule
NB“'

Cancellation of Vacation

An employee’s vacation can only be cancelled if the Employer notifies the
employee in Writing & least thirty (30) calendar days prior to the scheduled
commmencement oOf said vacation.

Change d Vacation Schedule

An employee may request ad receive consideration for a change in pre-
viously scheduled vacation only if the request is made thirty (30) calendar
days prior to the commencement of the scheduled annual vacation.
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6:07 Overtime Requirements

(1) Employees shall not be called upon to perform overtime work after the
completion of the employees' last scheduled shift prior to the com-
mencement of vacation and until the first scheduled shift following re-
turn fran vacation.

(2) Notwithstanding the provisions of Article 16:07 (1) employees may be
required to work overtime continuous with their last scheduled shift
prior to the commencement of vacation periods.

ARTICLE 17 - HOURS OF WORK
1:01 TRAFFIC & PARKING

(1) Parking Lor Attendants

The normal hours of work for Parking Lot Attendants shall be forty
(40) hours per week consisting of five (5) daily eight (8) hour shifts to
be worked during the period from Monday to Saturday inclusive. A
lunch period of one-half (1/2) hour only shall be included as part of
the normal daily scheduled work period. An employee shall receive
two (2) consecutive days off per week, one of which days off shall be
Sunday.

(2) Meterperson - Traffic and Parking
The normal hours of work for the Meterperson-Traffic and Parking
shall be forty (40) hours per week with the normal hours per day be-
ing 9:00 a.m. to 5:00 p.m. Monday to Friday, inclusive. A lunch pe-
riod of one-half (1/2) hour only shall be included as part of the normal
daily scheduled work period.

(3)Employees on the direction of their immediate supervisor shall be enti-
tled to a fifteen (15) minute rest period in the first and second half of
each shift.

1:02 COMMUNITY SERVICES- Sudbury Community Arena Section

(I) Maintenanceperson - Sudbury Community Arena
The regular shift schedule for Maintenancepersen - Sudbury Commu-
nity Arena shall be as set out in Schedule"D" attached heretoand
forming part of this agreement.

(2) Both parties agree that Schedule "D" attached hereto may be changed

by the Employer provided that said changes are posted one (1) calen-
dar week in advance.
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(3) The shifts on theaforementioned Schedule shall be:

(a) A day shift commencing at 8:00 a.m. and ending at 4;00 p.m. with a
lunch period of one-half (1/2) hour included as part of the regularly
scheduled work period, which lunch periodshall be taken on the

premises.

(b) An afternoon shift commencing at 4:00 p.m. and ending & 12:00
midnight with a lunch period of one-half (1/2) hour included as part
of the regularly scheduled work period, which lunch period shall be

taken on the premises.

(¢) A night Shift commencing & 12:00 midnight and ending at 8:00 a.m.
with a lunch period of one-half (1/2) hour included as part of the
regularly scheduled work period. which lunch period shall be taken

onthe premises.

(4) Rest Periods
Employees on the direction of their immediate supervisor shall be enti-
tled to a fifieen (15) minute rest period in the first and second half of

each shifi,
17:03 COMMUNITY SERVICES - Purks & Recreation Section

(1) The normal work week for all employees shall consist of five (5)eight
(8) hour days from Mondiy to Friday inclusive for a total of forty (40)
hours per week. The normal work day for all employees shall not com-
mence before 8:00 a.m.nor finish later than4:30 p.m. NO eight (8)
hour dift shall be spread over a period longer thaneight and one-half
(8 142) hours with one-half(1/2) hour off for lunch. Except as herein-
after provided the hoursof work on a normal work day for all employ-
ess shall be from 8:00 am _to 12:00 noon and 12:30 p.m. t04:30 p.m,

(2) Lunch Period
A lunch period of one-half (112) hour only shall be included as part of

the normal daily scheduled work period.

(3) Rest Period
Employees on the direction of their immediate supervisor shall be enti-
tled to a fifteen (15) minute rest period in the first and second half of

each shift.

(4) Bell Park, Memaorial Park, Queen s Athletic Field
Notwithstanding the provisions of Article 17:03 (I). employees as-
signed to work at the Belt Park, Memorial Purk and Queen’s Athletic
Field Locations shall be scheduted 10 work fran Monday through Fri-
day between the hours of 8:00 a.m. and 4:00 p.m.
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Both parties agree that the hours of work defined in Article 17:03 (4)
may be modified to 6:00 a.m. to 2:00 p.m. by mutual consent.

(5)Roving Clean Up Crews
Notwithstanding the provisions of Article 17:03 (1), employees as-
signed to roving clean up crews for designated facilities shall be
scheduled to work from Friday through Monday between the hours of
6:00 am. and 4:00 p.m. from April !5 to October 15 each year.

(6)MaintenancepersonArena
The Regular shift Schedule for Maintenanceperson - Arena shall be as
set out in ScheduleC" attached hereto and forming part of this Agree- -
ment,

(7) Cemeteries .
The Regular Working Schedule foremployees working in Cemeteries
shall beassetout in Schedule T attachedbeteto and forming part of
this Agreement.

(8) Adanac Ski Hill
The Regular Shift Schedule for employees working at the Adanac Ski
Hill shall be as set out in Schedule J* attached hereto and forming
part of this Agreement.

7:04 PHYSICAL SERVICES (Maintenance Section)

(1) The normal work week for all employees except Garbage Collectors,
Garbage Truck Drivers and Regular Shift Employees shall consist of
five (5) eight (8) hour days from Monday to Friday inclusive, for a to-
tal of forty (40) hours per week. The normal work day forall employ-
ees except Garbage Collectors, Garbage Truck Drivers, and Regular
Shiftemployees shall not commence before 8:00 a.m. and not finish
later than 4:30 p.m. NOeight (8) hour shift shall be spread over a pe-
riod longer than eight and one-half (8-1/2) hours with one-half (1/2)
hour off for lunch. In keeping with the immediate efficiency of opera-
tion, employees may have their unpaid lunch period adjusted by their
immediate Supervisor to be any thirty (30) consecutive minute period
to commence between 12:00 am.and |:00 p.m.

(2) A lunch period of one-half (1/2) hour only shall be included as part of
the regularty scheduled work period for Regular Shift Employess.

(3)Employees on the direction of their immediate supervisor shall be enti-

tled to a fifteen (15) minute rest period in the first and second half of
each shift.
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(4) Regular Shift Employees
Regular Shift Employees shall be those employees who are assigned
to regular shifts as: Janitors, Street Sweepers, Flusher Operators, Mz
chanical Sweeper Operators, Employees of the Mechanical Group,
and Employees on Salting and Sanding Crews between November 1st
of one year and April 3th of the next year.

(5) The Regular Shih Schedule except for Janitors,shall mean a Schedule
established by the Employer fora period of not less than three (3) con-
secutive weeks, Regular Shift Employees other than Janitors, shall
work five (5) daily eight (8) hour shiftsin a weekly period of seven
(7) days followed by two (2) consecutive days off.

Both parties agree that the Employer may nodirfy the Regular Sift
Scheduleprovided that a mininasn of Seventy-two(72) hours notice
is provided D the employee concemed.

Should the Employer modify the Regular Shift Schedule with less
than Seventy-two (72) hours notice the Employer agrees to pay the
employee & a rate of time and one-half (1 1/2) the regular rate.

(6) The Regular Shift Schedule for Janitors shall be in accordance with
the Schedule attached hereto and forming pan of this Agreement as
Schedule"G".

(7) (a) Winter Control Shifis
This provision shall apply 1 employees assigned to snow plowing and
snow loading operationsduring the period of November Ist of one year
to April 30th of the next year, These employees shall have a normal
work wesk commencing at 12:01 am. Monday and ending at 11:59
p.m: Friday. Within this period, employeeswill work an eight (8) hour
shift within each twenly-four (24) hour persiod at their regular rate plus
shift differential if applicable FOF all work perfortmed on Saturdaysem-
ployees shall receive time and one-half (1/2) their regular rate per hour
and for all work performed 0n Sundaysemployees shall receive double
time (2x). Such employees shall not receive shift differential for any
work performed on Saturdays ar Sundays because they shall receive
time and one-half (I 1/2) and double time (2x) for Saturdays and Sun-
days respectively.

(7)(b) Winter Control Shifis (Snow Removal Operations)
Both panties agree that an alternate shift schedule to the conditions set
oul in Article 17:04 (7) (a) of the Collective Agreement can apply to
employees assigned to snow removal operations during the period No-
vember [st of one year to April 30th of the next year.

The normal day shift schedule for snow removal operations shall be be-
tween the hours of 8:00 am. and 6:00 p.m.
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The normal night shift schedule for snow removal operationsshall he be-
tween the hours of 10:00 p.m. to 8:00 am. of the following day.

These employees will have a normal work week commencing at 10:00
p.m., Sunday and ending at [1:59 p.m. Friday. Within this period, employ-
ees will work four (4) consecutive ten (10) hour continuous shifts within
each consecutive twenty-four (24) hour periodat their regular rate plus
shift differential as applicable, followed or preceded by three (3)consecu-
tive days off.

For the purpose of this shift schedule, overtime will not be paid from
10:00 p.m. Sunday to !1:59 p.m. Sunday.

Night shift differential will apply from 10:00 p.m. to 8:00 a.m.NO shift dif-
ferential will apply from 8:00 am. to 6:00 p.m.

This shift schedule will be assigned 1 snow removal ¢rews in one week
blocks as required by the Employer. Should the Employer requirethe em-
ployees assigned to snow removal operations on this shift schedule for
other operations, this shift schedule shall apply to the entire work week.

As part of the normal winter control job posting procedure. the Employer
shall postjob opportunities for the following snow removal classifications.
The selection of the employees shall be in accordance with the terms of
the collective agreement:

Sub-Foreperson "A"

Labour Leader

Flagman

Labourer

Operator "B" - Sidewalk Plow

The Employer agrees to post the work schedule for the following week on the Fri-
day preceding theweek in question thereby providing theemployees with
forty-eight (48Nours advance notice.

(8) Garbage Collection

(a) The parties hereto agree that the Employer will continue its garbage
operations on a task system basis for theduration of thiscontract with
awork week of Tuesday, Wednesday, Thursday and Friday.

(b) When there is a mechanical failure or a failure on the part of the Em-
ployer, and the employees are requirsd towork in excess of ten (10)
hours, they shall be paid overtime as provided hergin. Each route must
be completed each day. The starting time for crews shall be 6:30 a.m.
This starting time may be varied for reasonable cause to any other
time mutually agreed to.
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ARTICLE 18 - OVERTIME

18:01 OvertimeRate
Compensation at the rate of time and one-half (1 1/2) the regular rate per
hour shall be paid for all work performed outside the normal working hours
as set out in Article 17 - HOUXS of Work.

I8:02 Sunday Overtime
Compensation at the rale of two (2) times the regular rate per hour shall be

paid Qx all work performed on Sunday with a guarantzed minimum of four
(4) hours pay at double time (2x), fur four (4) hours werk or less. The provi-
sions of this paragraph shall not apply 10 the normal daily hours of work of
the Regular Shift Employees provided said employee is scheduled to work
his or her Regular Shift on the Sunday concerned.

18:03 Wk Not Continuous With Regular Shift .
Employeescalked upon 1o performwork not continugus with their regular
shift shall be entitled © a mINEMUM of two (2) kouss pay for two (2) hours
work or less at the prevailing overtime rate.

18:04 Overtime Continuous With Regular Shift
Employeescalled upon to perform overtime which is continuousto their
regular shift shall be entitled to a minimum of one (1) hour's pay at the pre-
vailing overtime rate for one (1)hour's work or less.

18:05 Limitations
Employeesare not required to have worked their eight (8) hours per day or
forty (40) hours per week before teing entitled to the prevailing overtime
rates as aforementioned.

18:06 Division of Overtime
(a) Overtime hours will be divided as equally as possible among the
employees in each ssction and will be offered to those employees who
occupy the Job Classification within that section by virtue of a
permanent classification or a Limited Job Pesting.
{b) Such overtime will be offered to these employees on the fotlowing basis:

. First; to permanent employeeswithin
the job classification, then to:

2. Prabationary employees within the job classification, then to:
3. Terporary employees within the job classification. then to:
4. Swdent employees within the job classification.

The employer may then offer the overtime to other qualified employees,

by seniority.
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{c) On a bi-weekly basis, the Employer shall post by job classification, a list
of employees indicating the overtime hours worked by each employee.

8:07 Overtime Meal Allowance

(1) When an employeeis called upon to perform more than two (2hours
of overtime work continuous with his regular scheduled shift, he shall
be paid up to a maximum of Seven Dollars ($7.00) for the purpose of
purchasing a mal. Should the employee be required to complete an
additional five () hours of continuous employ in excess of thetwo
(2) hours aforesaid, then he shall be paid up toa maximum of an addi-
tional Seven Dollars ($7.00) for the purpose of purchasing the second
meal.

(2) Employeescalled upon to perform work not continuous with their
regular scheduled shift shall receive a meal allowanceof up to a maxi-
mum of Seven Dollars ($7.00) for each five (5) continuous hours of

employ.
8:08 Banking o Overtime

Nolwithstanding the provisions of Article |8 - Overtime, both parties agree that
any employee directed or authorized to work in excessofa regular work

day or on a Paid Holiday shall be granted time off as is mutually agreeable
between the employee or his immediate Supervisor.

Such time shall be at the applicablerate for actual hours worked.

1) For employees working in Adanac 3d Hill the maximum number of
hours permitted to accumulate will be Om Hundred and Sixty (160)
hours. 1t is agreed and understood that any such accumulated time not
taken by August 3{st of any given year shall be paid for by the Em-
ployer in accordance with the provisions of Article 18:01.

2) For employees wortking in the classification of Arena Maintenanceper-
son and Arena Mainignanceperson - 4Leadhand the maximum number
of hours permitted to accumulate will be Two Hundred (200) hours. It
is agreed and understood that any such accumulated time not taken by
August 31st of any given year shall be paid for by the Employer in ac-
cordance with the provisions of Article 18:01.

3) For employees working in Maintenance Division - Roads Section the
maximum number of hours permitted to accumulate will be One Hun-
dred and Sixty (160) hours. It is agreed and understood that any such
accumulated time not taken by November 3xh of any given year shall
be paid for by the Employer in accordance with the provisionsof Arti-
cle18:01.
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4) For employees working in Maintenance Division - Mechanical Section
the maximum number of hours permitted to accumulate will be One
Hundred and Sixty (160) hours. It is agreed and understood that any
such accumulated time not taken by September 30th of any given year
shall be paid for by the Employer in accordance with the provisions of
Avticle 18:01,

5) For employees working in Parks Maintenance Section the maximum
number of hours permitied 1o aocounullate will be One Hundred and
Sixty (160) hours. It is agreed and understood that any such accumu-
lated time not taken by December 31st of any given year shall be paid
for by the Employer in accordance with the provisions of Article 18:01.

ARTICLE 19 - SHIFT AND SUNDAY DIFFERENTIALS

19:01 Maintenance Section Employees )
The following shift differentialsshall apply ©all Physical SSVIGES (Mainte-
nance Section) employees assigned to a Regular Shift Schedule asset out in

Article 17:04:

(1) A shiftdifferential of forty Cents ($0-4Q)er hour shall be paid for all
hours worked on the4:00 p.m. to £2:00 midnight shift.

(2) A shift differential of forty-six cents ($0.46) per hour shall be paid for
all hours worked on the 12:06 nidnight to 8:00 a.m. shift.

19:02 Parks and Recreation Section Employees
The following shift differentials shall apply to all Parks and Recreation Sec-

tion employees assigned to a Regular Shift Schedule assetout in Article
17:03:

(1) A shift differential of forty cents ($0.40) per hour shall be paid far all
normal daily hours worked on an afiemoon shift. An afternoon shift,
for the purposes of this Article 19:02, shall be de2med 10 be one which
commencesat or after 12:00 noon and prior to 8:00 p.m. -

(2) A shift differential of forty-six cents ($0.46)per hour shall be paid for
all normal daily hours worked On a night shift. A night shift, for the pur-
poses of this Article 19:02, shall be desmed to be one which com-
mences after 8;00 p.m. and prior to 7:00 am.

19:03 A Sunday Differential of One Dollar and Sixty Cents ($1.60) per hour shall
be paid far Sunday regutar hours of work.

19:04 The Shih and Sunday Differentials set out in this Article shall not apply when
overtime or premium rates apply.



20:0

21:01
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ARTICLE 20 - STANDBY CLAUSE

All employees on standby duty shall receive four (4) hours pay at straight
time per day at the regular rate presently being received.

ARTICLE 21 - RELIEVING IN OTHER GRADES

Relieving I Position of Higher Rating

When an employee is detailed to relieve in a position of higher rating, the
Employee shall receive the rate applicable for the position within the Classi-
fication in which the Employee is relieving for the full refief period. The
Employer, will offer the relief work to qualified Employees with ths most
seniority and required qualificationsas per the job descripiion within that
group, however, if no such Employee accepts this position, the Employer
may detail the qualified Employee with the least seniority as the Employer
sees fit.

Relieving in Positiond Lower Rating
When an employee is detailed to relieve in a position of lowes rating for any
period, the Employee shall maintain his basic rate of pay while so assigned.

Relieving Outside Bargaining Unit

When an employee is detailed to relieve in a position outside of the Bargain-
ing Unit, the Employee shall receive not less than ten percent (10%) above
the highest rated Classification supervised for the full relief period. Such
employee shall continue payment of Union dues to the Bargaining Agent.
The period of relief shall be no longer than six (G)nonths. When required
the Employer may request an extension to the six (6) monthtime limit and
consent shall not be arbitrarily or unreasonably withheld by the Union.
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ARTICLE 22 - BENEFIT PLANS

22:0t1 (l) Permaneni Employees
For Permanent Employees, the Employer agrees to contribute one hundred
percent (100%) of tre total employee premium cost for the following plans:

(a) Ontario Hlth Tax on a Replacement Planintroduced by the
Ontario govermment.

(b) Blue Cross Supplementary Semi-Privale (Qrequivalentcarrier);
including overage depeadent student coverage.

(¢) Blue Qs Comprehensive Extended Health Care (or equivalent
carrier); including overage dependant student coverage. (Two
hundred and Fifty Dollar ($250.00) eye glass subsidyduring the
cakendar year 1992); (Two hundired and Sixty Dollar ($260.00)
eye glass subsidy during the calendar year 1993);

(d) Blue Cross Dental Plan #9 including space maintainers (or
equivalent carrier); including overage dependant student coves-
age. (1992 0.D.A. Fee Scheduleeffective as soon as possible fol-
lowing ratification) (1993 O.D.A. Fee Schedule effective as
soon as possible following announcement of 1993 schedule,

() Group Life Insurance Plan (one and one-half (I 1/2) times basic
annual earnings);

(f) Weekly Indemnity Insurance, providing a benefit level of 75%
of basic salary, the conditions of which are goverred by the
terms and provisions of the master contract with London Life In-
surance Co. (or equivalent carrier);

(g) Long Tam Disability Insurance. providing a berefit level of
75% of basic salary, the conditions of which are governed by the
terms and provisions of the master contract with London Life In-
surance Co. (or equivalent carrier);

(2) Both parties agree trat eligibility for Long Tam Disability Benefits de-
scribed in Asticle 22:01 (1)@)above will cease when:

a) The gross monthly income payable to theemployee fran
O.M.E.R.S., Canadian Government Annuities, Canada Pension
Plan and Worker's Compensation are equal to or greater than the
total monthly income payable b the employee from the Long
Ten Disability Benefit and the CanadaPension Plan Benefit.
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by When the employee becomes eligible for an O.M.E.R.S. Early
Service Pension which is not actuarially reduced.

(3) Probationary Employees
For Probationary Employees, the Employer agrees to contribute one
hundred percent (100%) of the total premium cost for the following
Plans:

(a) Ontario Helth Tax on a Replacement Plan introduced by the the
Ontario government,

() Blue Cross Supplementary Semi-Private (Orequivalent carrier);
including overage dependant student coverage.

(¢) Blue Cross Comprehensive Bxtended Health Care (0r equivalent
carrier); including overage dependant student coverage. (Two
hundred and Fifty Dollar ($250.00} eye glass subsidy during the
calendaryear 1992); (Two hundred and Sixty Dollar ($260.00)
eye glass subsidy during the calendar year 1993);

{d) Blue Cross Dental Plan #9 including space maintainers (or
equivalentcarrier); including overage dependant student cover-
age. (1992 O.D.A. Fee Scheduleeffective as soon as possible fol-
lowing ratification) (1993 0.D.A. Fee Schedule effective as
soon as possible following announcement of 1993 fee schedule)

(e)Weekly Indemnity Insurance. providing a benefit level of 75%
ofbasic salary, the conditions of which are governed by the
terms and provisions of the master contractwith London Life In-
surance Co. (or equivalentcarrier)

(4) When an employee becomeseligible for Weekly Indemnity Insurance
while occupying a Limited Vacancy asdescribedin Article 13:0t (6) of
the Collective Agreement, the \\acklly Indemnity tenefits © which he
isentitled shall be based on the employee’s regular rate of pay asde-
firad in Article 34:06 of the Collective A greement only for the duration
of the Limited VVacancy. Following the duration of the Limited Va-
cancy, the Weekly Indemnity benefit to which theemployee is entitled
will be based on the employee's basic rate of pay as defined in Article
34:01 of the Collective Agreement.



(5) Continuation of Benefits
For employees who have had fifteen (15) or more years of continuous
service with the Employer, ar with the Employer and any other Munici-
pality, or a Local Board as defined in the Municipal Act, the Employer
agrees to ¢contribute One Hundred Percent (100%) of the total premium
cost for the following plans until such employees attain sixty-five (65)
years of age:

a) Blue Cross Comprehensive Extended Health Care
(orequivalent carrier); (Annual deductible of $25.00 Single-

$50.00 Family) With Bye Cless subsidy of $110.00 for the calen-
dar year 1992 $120.00 for the calendar year 1993.

b) Group Life Insurance Plan; (Ten Thousand Dollar ($10,000)
value)

(6)The provisions of Article 22:01 (5) apply only to a person who:

(i) HBs applied within ten'( 10) years of normal retirement for a serv-
ice pension from O.M .E.R:S.

(ii) Hes applied for an O.M.E.R.S. Disability Pension.

iit) Is an employee and has beendisabled for twenty-four (24) con-
tinuous months and is'in receipt of Long Term Disability or
Worker's Compensation Benefits.

(7) In the event of the demise of an employee prior to the age of sixty-five
(65).who isin receipt of the benefits described in Article 22:01 (1) (5),
and leaves a surviving spouse, the following conditions shall apply:

1) The Employer will continue to contribute One Hundred Per Cent
(100%) of the total premium cost for the following plans:

a) BlueCross Comprehensive Extended Health Care (@ equivalent
carrier) (Annual deductible of $25:00 Single/$50.00 Family)
With Eye Gless subsidy of $110.00 for the calendar year 1992
$120.00 for the calendar year 1993

2) These benefits will be provided to the surviving spouse and any eligi-
ble dependents until the surviving spouse attains age sixty-five (65)
but only for a maximum period of five (5) years following the death
of the employee.

22:02 (1) Participation - Condition of Employment

Participation in these plans becomes a condition of employment for all Per-
manent and Probationary Employees except as hereinafter provided. -
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(2) Temporary Employees
For every Temporary Employee, the Employeragrees to contribute
One Hundred Percent (100%) of the total employee premium cost for
the Ontario Health Tax or a Replacement Plan introduced by the On-
tario government.

(3) Exclusion From Plans
Employees not wishing to participate in any of the plans listed under
Article 22:01 must indicate their Wishes in writing to the Commis-
sioner of Human Resources and produce such evidence as may be re-
quired tojustify their exclusion. All claims for exclusion will be
determined through consultationwith the Commissioner of Human
Resourcesand a reprasentative of the Union.

(4) Employeeson Leave of Absence Without Pay
Employees on leave of absence without pay in excess of two (2) con-
tinuous calendar weeks shall assume the total cost of premiurms for
the benefit plans under Article 22:01 for those months covered by the
leave of absence without pay.

(5) Certified Disability
Notwithstanding the provisions of Article 22:02, the cost of Benefit
Plansdescribedin Article 22:01 (1) and 22:01 (3) shall be paid for by
the Employer for a period of twenty-four (24) continuous months
from the original date of certified disability for those employees who
qualify for Wesklly Indemnity [nsurance described in Articles 22:01
(1) (f) and 22:01 (3) (e)or Long Term Disability Insurancedescribed
in Article22:01 (1)(g).

(6)Equivalent Carrier
Both Parties 1gre= that should the Employer, or the Union, find an
equivalent carrier at mors economical rates compared 1 those in Arti-
cles 22:01 (1) or 22:01 (3), the Parties will meet and seriously discuss
the subject matter with the objective of changing © such carrier upon
the mutual agreement of the Parties,
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ARTICLE 23
ICK LEAVE AND BEREAVEMENT LEAVE

23:01 SICK LEAVE
All employeescoved by this Agreement shall be entitled and shall be sub-

ject to all conditions and provisions set out in (he Sick Leave By-law #73-
17, as amended by By-Law 82:11 (a) and all By-Laws and Statutory
Amendments thersio, The By-Law is attached hereto and forms parts of this

Agreement.

It is agreed and understood that the Sick Leave By-Law or By-Law or the Co
tion Will not be ame nded during the life of this Agreement so as to ad-
versely affect the Employeescovered by this Agreement.

23:02 BEREAVEMENT LEAVE

(1) Immediate Family
In the case of the demise of a member of the immediate family, Perma-
nent and Probationary Employees shall be permitizd a leave of ab-
sence with pay for three (3)consecutive working days which shall be
taken immediately prior to, during or following (he day of the funeral.
Immediate family shall mean: father. stepfather. mother, stepmother,
wife, husband, bona fide common-law spouse, brother, sister, son,
slep-son, daughter,step~daughter, mother-in-law, father-in-lawor
grandparentsand grandchildren. Bereavement leave of absence for the
demise of members of the immediate family shall not be deducted
from the employes's accumulated sick leave credits.

(2) Brother-in-law or Sister-in-law
In the case of the demise of a brother-in-lawor a sister-in-law, Perma-
nent and Probationary Employees shall be permitted a leave of ab-
sence with pay for up D three (3) consecutive working days which
shall be taken immediately prior to, during or following theday of the
funeral. The first two (2) working days of any bereavement leave of
absence for the demise of a brother-in-law or sister-in-law shall not be
deducted from the employee's accumulatad sick leave credits.

However, the third working day, if any, ofany bereavement leave of
absence for the demise of a brother-in-law ar a sister-in-law shall be
deducted fram the employee's accumulated sick leave credits.

(3) Travel Time
In the event that the death of a member of an employee's family as de-
finedin 23:02 & 23:03 reguires the employee to trave! three hundred
and twenty (320) or more kilometers (one way) to attend at the fu-
neral. an additional two (2)days leave ofabsence without pay shall be
granted, provided written request is submitied in writing by the em-
ployee prior to departure.
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(4) During Vacation Period
Where an employee qualifies for bereavement leave during the em-
ployee's period of vacation, there shall be no deduction from vacation
credits for such occurrence. The periodof vacation so displaced shall
be rescheduledas mutually agreed betweenthe employee and the em-
ployee's Supervisor.

(5)Application Form
Permanent and Probationary employees shall complete the Applica-
tion for BereavementLeave Pay Form, Schedule "F" attached hereto.
for consideration of payment for any bereavement leave by the Em
ployer.

ARTICLE 24 - WET, STORMY AND INCLEMENT \WEATHER

Duringwet, stormy and extremely cold weather, the Employer will endeav-
our to provideinside work for Permanent and Probationary Employees who
usually work outside. except incases Of emergency at which time rubber
suits, hats and boots will be supplied, and the employees will be charged the
actual cost for same and will ke credited with said charge when articles are
returned. The Employer shall further provide lockers for employeeswhere
such employees may store the said clothing while not in use.

"Emergency" in this Article shall mean any condition which the Employer
considers to be detrimental to the safety, health, comfort and general wel-
fare of the residentsof the City of Sudbury.

ARTICLE 25 - PAY DAYS

Pay days shall be every second Friday, and the cheque will be made available
to theemployee inthe AM. exceptthat shoulda Holiday fall on thet day,

the preceding day shall be deemed to be Pay Day, provided no interruption
beyond the control of the Employer is encountered.

The Employer will show conspicuously in writing on the slip accompanying
the cheque made availableto each employee the following facts: em-
ployee's hourly rate of pay; number of regular hours worked; number of
overtime hours worked (overtime may be convertedinto regular hours) and
all deductions made.
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ARTICLE 26 - BULLETIN BOARDS

26:01 The Employer agrees that the Union shall have the right to use Bulletin
Boards supplied by the Employer. Such Bulletin Boards to be used to post

notices of meetings and other such notices that may be of interest to the em-
ployees concemed.

ARTICLE 27 - GENERAL

27:01 Any berefits which may come into exisience during the life of this Agree-
ment thet are not specifically covered by this Agreement shall be deemed to
be part Of this Agreement and shall be appended hereto.

27:02 Medical Rechecks

(1) The Union agrees that the Employer shall have the right to send Per-
manent employees for medical m-checks and eye tests, during normal
working hours, the cost thereof, t0 be bome by the Evployer.

(2) An employee shall have the right, upon receipt of the medical report
or eye report, to provide evidence to the contrary at his own expense.

(3)In the event that the reports do not agree, differencesmay be settled in
accordance with the Grievance Procedure and, in default of settlenwent
at this stage, it shall be settled by an Arbitration Board formed of three
{3) qualified medical practitioners.One (1) qualified medical practitio-
ner shall be appointed by the Union within seven (7) calendar days of
the end of the Grievance Procedureand one (1) qualified medical
practitionershall be appointed by the Employer within seven (7) cal-
endar days of the end of the Grievance Procedure. Both of these ap-
pointees Shall appoint a third (3rd) qualified medica! practitioner who
shall be the Chairman of the Arbitration Board, In default of such ap-
pointment, either party m y apply to the Ontario Labour-Management
Arbitration Commission for such appointment. The decision ofthe
Board so constituted shall be final and binding upon both parties. The
decision of the majority isthe decision of the Arbitration Board, but if
there is no majority, then the decisien of the Chairman governs.

27:03 (1)Coveralls

(A) The Employer shall bear the cost of supplyingand launderingone (1)
pair of coverallsper week foreach of the motor mechanics.

(B) The Employer shallissue coverallsas required to all employees classi-
fied as Operatorsand to all employeesengaged in grass cutting, trim
ming or spraying activities.



(2) Rubber Gloves
When considered necessary, the Employer will supply employees
with rubber gloves.

(3) Transportation in Covered Vehicles
Employees will be transported incovered vehicles, similar to the kind
presently inUse, from designated depots to the relativejob sites at the
commencement Of a shift. They shall be returned to the depotsina
similar manner for the termination of the said shift.

27:04 Injury During Working Hours
An employee, who on aworking day is injured during working hours and is
required on that day to leave for treatment or is sent home for such injury,
shall receive payment for the remainder of the shift on that-day at the em-
ployee's regular rate of pay without deduction from his accumulated sick
leave credits.

27:05 Time Act
Notwithstandingthe Time Act, R.S.0. 1980 c. 501, where Daylight Saving
Time is in effectin the City of Sudbury and where any hour or other point
intime Is stated in writing in this Agreement or any questionasto time
arises in the interpretation, application. administration or alleged violation
of this Agreement, the time referred to or intended shall be heldto be Day-
light Saving Time.

27:06 Trade School Attendance - Employees
Employees while in full time attendance at a trade school shall continue
receiving all benefits provided under Article 22:01 of this Collective
Agreement. Such employee's sick leave, vacation and seniority accruals
shall not be pro-rated as aresult of full ume attendance at the said trade
school.

2107 Sa]‘ety Footwear

(1) During the calendar year 1992 the Employer will subsidize the pur-
chase of Safety Footwear for Permanent and Probationary Employees
as determined by the Occupational Health and Safety Act 1978 and
Regulations for Construction Projects inthe amount of Seventy-two
Dollar and Fifty-cents ($72.50) uponthe presentation of a valid sales
receipt for the current year. The Employer will perrmit Permanent and
Probationary Employees to accumulate the annual Seventy-two Dollar
($72.50) subsidy into the following year. However, during the second
year into which the Seventy-two Dollar ($72.50) subsidy has accumu-
lated, the Employer will then subsidize the purchase of safety foot-
wear up to the actual cost of the safety footwear to a maximum of One
Hundredand Forty-five Dollars ($145.00).
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(2) Duringthe calendar year 1993 the Employer will subsidize the pur-
chase of Safety Footwear for Permanent and Probationary Employees
as determined by the Occupational Health and Safety Act 1978 and
Regulations for Construction Projects in the amount of Seventy-five
Dollar ($75.00} upon the presentation of a valid sales receipt far the
current year. The Employer will permit Permanent and Probationary
Employeesto accumulate the annual Seventy-five Dollar ($75.00) Sub-
sidy into the following year, However, during the second year into
which the Seventy-five Dollar ($75.00) subsidy has accumulated, the
Employer will then subsidize the purchase of safety footwear up to
the actual cost of the safety footwear to a maximumof One Hundred
and Fifty Dollars($150.00). The same subsidy provisionswill be pro-
vided to those Permanent and Probationary Employeesdesignated by
the Employer to wear safety footwear.

27:08 Tool Allowance
The Employer agrees to pay a Tool Allowance of Two Hundredand Ten
Dollars ($210.00) for the calendar year 1992 and Two Hundred and Twenty
Dollars ($220.00) for the calendar year 1993 to each of the employees per-
manently classified as Licensed Mechanics, Welder A (one Maintenance
Mechanic - Parks). Lead Hand Mechanic and Helper B. Such amounts shall
be paid on the second pay pericd in January of each year.

27:09 Interim Meetings
The Employer agrees that representatives of its Administrative Staff will
meet with the Union from,time to time during the term of the Collective
Agreement to discuss problems arising with the administration of the Collec-

tive Agreementand to discuss any other problems which may further assist
inimprovement in Management - Union relations.

27:10 Union Representative
The Employer agrees that the Union shall have the right at any time to have
the assistance of a Representative or Executive Board Member of Caredian
Union of Public Employees when dealing or negotiating with the Employer.
Such Representativeor Executive Board Member shall have access to the
office of the Department of Human Resources i n order to investigateand as-
sist in a settlement of a grievance.

27:11 Gloves
The Employer agrees to supply each employee with one (I pair of winter
gloves and one ( 1} pair of summer gloves on an annual besis, the quality
and design of the gloves will continue as presently issued and will be pro-
vided by May Ist and October st respectively of any given year.
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ARTICLE 28 - SCHEDULES, WAGE INCREASES AND PREMIUMS

28:01 Attached hereto and forming an integral part of this Agreement are
the following schedules:

(1) Schedule™ A- Job Classificationsand Relative Wage Rates
(2) Schedule"B" - Request for Advance Vacation Pay Form
(3) Schedule"C" - Working Schedule - Maintenanceperson - Arena

(4) Schedule"D" - Working Schedule- Maintenanceperson
- Sudbury Community Arena

(5) Schedule" E - Working Schedule - Janitors

(6)Schedule"F" - Application for Bereavement
- Leave Pay Form

(7) Schedule “G" - Summer Working Schedule
Bell Park Amphitheatre

(8)Schedule "H" - Cemeteries Work Schedule
(9) Schedule "'I" - Adanac i Hill Shift Schedule
28:02 GENERAL WAGE INCREASEAND COLA

28:02 (1) General WageIncrease
The wage rates in Schedule "A" to this Agreement will be increased by
one percent (1%) effective January Ist, 1992.

28:02 (2) 1992 Cost cF Living Allowance (COLA)
The Cost of Living Allowance, hereinafterreferred to as COLA, will
be based on the Consumer Price Index Canada wide all items (1986 =
100) as published by Statistics Canada herein after referred to as the
C.Pl

The cumulative percent increase of ati COLA adjustments for 1992
shall not exceed 5%.

In the event that the C.P.L. at the end of any one quarter is less than the
C.Pl at the end of the previous yuarter resulting in a percentage de-
crease, wage rates Will pot bt: adjusted downward.

All calculations will be rounded lo the nearest 2 decimal places.
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The January 1, 1992 (first quarter) wage rates will be adjusted effective
April 1, 1992 by a percentage increase equivalent to the percentage in-
crease of tte March 1992 C.P1. divided by the December 1991 C.P.I.

The April 1, 1992 (secondquarter) wage rates shall be adjustedeffec-
tive July |, 1992 by a percentage increase equivalentto the percentage
increase of the June 1992 C.P1. divided by the December 1991 C.P.L.
less the COLA adjustment made in the first quarter.

The July 1, 1992 (third quarter) wage rates shall be adjusted effective
October 1, 1992 by a percentage increase equivalentto the percentage
increase of the September 1992 C.P.. divided by the December 1991
C.P1. lessthe COLA adjustment made in the first and secondquarter.

The October |. 1992 (fourth quarter) wage rates shall be adjustedeffec-
tive December 31, 1992 by a percentage increaseequivalent to the pa-
centage of the December 1992 C.P1. divided by the December 1991
C.P.L lessthe COLA adjustment made in the first, second and third
quarters.

28:02  (3) 1993 General Wage Increase
The wage rates in Schedule "A" to this Agreementwill be increased by
an additional two percent (2%) effective January |st, 1993,

28:02  (4) 1993 Cost of Living Allowance (COLA)
The Cost of Living Allowance, hereinafterreferred to as COLA, will
be based on the Consumer Rice Index Carechiwide all items (1986 =
100) as published by Statistics Caneda herein after referred to as the
C.P1

The cumulative percent increase of all COLA adjustmentsfor 1993
shall not exceed 5%.

There will be no COLA adjustments on wage rates in 1993 until and un-

less such time as the percent increase in the C.P.1. from December 1992
exceeds 1%.

In the event that the C.P.1. at the end of any one quarteris less than the
C.P.. at the end of the previous quarter resultingin a percentage de-
crease, wage rates will VW be adjusted downward.

All calculationswill be roundedto the nearest 2 decimal places.
The first quarter 1993 wage rates will be adjusted effective April I,

1993 by a percentincrease equivalent to the percent increase of the
March 1993 C.P\. divided by the December 1992 C.P1. less 1%.

42



© 28:03

28:04

29:01

" 29:02

29:03

The second quarter 1993 wage rates will be adjusted effective July |,
1993 by a percent increase equivalent to the percent increase of the
June 1993 C.P1. divided by the December 1992 C.P.L. less 1% and less
any COLA adjustment of the first quarter..

The third quarter 1993 wage rates will be adjusted effective October |.
1993 by a percentincreaseequivalent to the percent increase of the Sep-
tember 1993 C.P.l. dividedby the December 1992 C.P.l less 1% and
Iess any COLA adjustment of the first and second quarters. .

. The fourth quarter 1993 wage rates will be adjustedeffective Decem-
ber 31 1993 by a percent increase equivalent to the percent increase of
the December 1993 C.P.I. divided by the December 1992 C.P1. less 1%
and less any COLA adjustment of the first, second and third quarters.

Raw.Sewage and Disinterment

On the direction Of a Foreperson ar an employee above:the rank of Foreper-
son who directs employees.to remove sewage or perform duties inraw sew-
age ar be involvedindisinterments, said employees shatl be paid double
time (2x):while so engaged.

Grave Digging . :

An employee other than lhc Utilityperson - Ccmcu:ry classification. while
engaged in grave digging performed manually, shall receive in addition to
his regularrate a premium.of thirty cents ($.30)per hour.

ARTICLE 29 - RETIREMENT AND PENSION PLANS

All employees reaching normalretirement age shall be obliged to retire from
the services of the Employerand at such time shall be eligible to be paid

any pensionand/or retirement allowance to which they are entitled under
Retirement.By-law #57-78.

“The Pension Plans establishedunder the Canada PensionPlun Act and the

Ontario Municipal Employees Retirement System Act shall be adopted by
the Employer and the Union.

In addition to the basic @.M.E.R.S. Pension Plan. the Employer agrees to pur-
chasean O.M.E.R.S. Supplementary Type | pension plan which provides
credit for the years of continuous service with the Employer prior to January

[, 1963.
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31:02

31:03

32:01

33:01

ARTICLE 30 - VALIDITY OF AGREEMENT

Inthe event of any provisions of this Agreement or any practices established
hereby beingcontrary 10 the provisionsof any applicable law hereinafter en-
acted. this Agreement shall not be deemedto be abrogated but shall be
amended so as to conform with the requirements of any such law.

ARTICLE 31 - TERM OF AGREEMENT

This Agreement shall be in effect from the st day of January, 1992 and shall
remain ineffect until the 3 Ist day of December, 1993, and, unless either
party gives to the other party a written notice of terminationor of a desire to
amend this Agreement, then it shall continuein effect for a further year with-
out change, and so on from year to year thereafter.

Notice that amendments are required or that either party intends to terminate
this Agreement may only be given within aperiod of ninety (90) days prior
to the expiration date of the Agreement or any anniversary date of such expi-
ration date.

If notice of amendments or terminationis given by either party pursuant to
Article 31:02, the other party if requestedto do so, agrees to meet for the
purpose of negotiations within twenty (20) calendar days from receipt of the
said notice. provided that the party giving the notice, if requested by the
other party, shall consent to a reasonable extensionto the twenty (20) calen-
dar day period.

ARTICLE 32 - REPORTING PAY

An employee who reports for work on aday on which the employeeis sched-
uled to work and who has not been previously notified not to report andis
Sert home because of inclement weather, said employee shall be guaranteed
aminimum of four (4) hours at his regular rate.

ARTICLE 33 - CONTRACTING OUT

The parties hereto agree that there shall be no restrictionon Contracting Out
by the Employer of its work or servicesof a kind now performed by employ-

-ees herein represented; provided, however, that no Permanent Employee of

the Employer shall as a result of such contractingout thereby lose employ-
ment. be demoted or suffer a loss o f negotiated basic wages and benefits.



34:01

34:02

34:03

ARTICLE 34 - DEFINITIONS IN THIS AGREEMENT:

BASIC RATE:
is the rate of pay for the permanent Job Classification of the employee.

PERMANENT EMPLOYEE:
means an employee other than a Probationary, Temporary or Summer Stu-

_dent Employee.

PROBATIONARY EMPLOYEE

means an employee who is serving amaximum probationary period of three
(3) months with the Employer prior to being considered a Permanent Em-
ployee.

34:04 SECTION:

34.05

34:.06

34:97

means the Maintenance Section and Development. Property & Traffic Serv-
ices Section of the Physical Services Department; and the Parks and Recrea-
tion Section of the Community Services Department, all of the City of
Sudbury.

DIRECTOR:
means the Director of Maintenance (Physical Services Department), the Di-

" rector of Parks and Recreation (Community Services Department),and the

Director of Development, Property & Traffic Services (Physical Services
Department) all of the City of Sudbury:

REGULAR RATE. . »
means he rate of pay. for the job classification in which an employee is pres-
-ently working.

A TEMPORARY EMPLOYEE:

means an employee hired fora period of no longer than Seven (7) consecu-
tive months in he service of the Employer. A Temporary Employee shall
not establish seniority except:

1) When such employee remaias in the temporary employment of the
Employer for a period of more than seven (7) consecutive months at
which time the employee shall then automatically rank as a Perma-
nent Employee; a

2) When suchemployee is awarded a vacant permanent position and suc-
cessfully completes the probationary period under the provisions of
- Article 34:03.

For such an employee, his seniority shall then be established from the
employee's tatesi date of entry into the employ of the Employer.
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The employment of such a Temporary employee may be terminated at
any time during the first seven (7) consecutive months without re-
course to the Grievance Procedure unlessthe Union claims discrimina-
tion as noted in Article 4 hereof & the basis of termination.”

34.08 SUMMER STUDENT EMPLOYEE:
means an employee who is employed only for and during the time period of
May to the Friday preceding Labour Day of any given year. A Summer Stu-
dent Employee shall be hired for the purpose of performingonly Labourer
work. The employment of such an employee may be terminated at any time
without recourse to the Grievance Procedure unlessthe Union claims dis-
crimination as notedin Article 4 hereofas the basis of termination. Inany
case the employment of such employeeshall be terminated no later than the
Friday preceding Labour Day of each year.

ARTICLE 35 - DISCIPLINE

35:01 Whenever the Employer deem. it necessary to censure or disciplineane m
ployee forjust cause, the employeewill be so advisedinadvance. The em-
ployee may requestthe presence of a Union Steward if the employee so
wishes. A copy of awritten confirmation of a censure ar discipline shall be
forwarded to the Secretary of the Union.

ARTICLE 36 - NOTIFICATIONS

36:01 The Union shall be notified at least monthly of all appointments, hirings, lay-
offs. transfers, recalls and terminations of employment.

ARTICLE 37 - COLLECTIVE AGREEMENT - EXTENSION OF TERM

37:01 Notwithstanding Article 31 - Term of Agreement, the Employerand the Un-
ion agrees to the provisions of Section 52 (2) of the Labour Relations Act,
R.S.0. 1980, Chapter 228 and amendmentsthereto.

ARTICLE 38 - HEALTH & SAFETY

38:01 Co-operation
The Union and Employer shall co-operate i nimproving rules and practices
which will provide adequate protection lo employeesengaged in any work
for the Employer.

38:02 Committee
A Health and Safety Committee shall be established in order to improve
safety standards. and be composed of three (3) representatives appointedby
the Employer and three (3) representatives appointed by the Union. The
Chairmanship of the Health and Safety Committee shall alternate between
Employer and Union representatives every six (6)months.
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38:04

38:05

3R.06

38:07

38:08

38:09

Monthly Meetings

The Health and Safety Committee shall hold monthly meetingsand will
deal with all hazardous or dangerous acts and unsafe working conditions.
Representatives o f the Unionshall suffer no loss of pay for attending such
meetings, during their regular working hours and shall be paid regular or
premium rates as may be proper. Copies of minutes of all Committee Meet
ings shall be sent to the appropriate Commissioner, to the Union, and posted
on Department Bulletin Boards.

Discipline

No employee shall be disciplined for acting incompliancewith the applica-
ble Acts and Safety Manualor for seeking enforcement of the Provisions of
the Acts and Safety Manual.

Reponing Injuries

Allinjuries resulting from on thejob accidents, however small. shall be re-
portedto the immediate supervisor and the Accident Records Clerk who
shall recordthe injury inthe accident ledger. This report must be made as
soon as possibleafter the injury.

Supervisory Investigation

The immediate Supervisor will investigate the circumstances surrounding
the injury and report to the Personnel AssistanU/Health Care and Safety who
will reportall injuriesto the Health & Safety Committee at its next meeting
on the nature and cause of the accident.

Report of UnsafeActs

Allemployees shall report unsafe acts or unsafe conditions to their immedi-
ate Supervisor as per the provisions of the Occupational Health& Safety
Act. The immediate Supervisorwill investigate and take the necessary cor-
rective action if required. The Occupational Healthand Safety Officer will
report to the Health & Safety Committee at its next meeting on the nature
and disposition of thereport.

Fatal or Critical Injury

Inthe case of afatal or critical injury during the course of employment, the
Occupational Health& Safety Officer, the Director of the Section, the im-
mediate Supervisor, available Health& Safety Committee member and
other experts, i f necessary, shall inspect. investigateand report the findings

- inwriting.

Tools & Equipment

Employees working in any dangerous jobs will be provided with the neces-
sary tools. The safety equipment, and protectiveclothing will be provided
by the Employer for those items as agreed to by the Employer and the
Health & Satiety Committee,
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ARTICLE 39 - LABOUR MANAGEMENT COMMITTEE

The Parties commit themselves to maintain good communications. TO this
end, the Employer hereby agrees that Representativesof its administration
will meet with Representatives of the Union from time-to-time and prefer-
ably at least three (3) times per year, to discuss problems, employee con-

cerns and metheds to improve relations and the delivery of services to the
public.

The Committee shall consist of three (3) members from each of the Parties.
An Employer and a Union Representativeshall be designatedas Joint Chair-
persons, and shall alternately preside over the meetings.

Committee Members shall receive a written agenda, approvedby the Joint
Chairpersons, at least forty-eight hours in advance of the meeting. Minutes
shall be taken at each meeting and will be circulated for review by the Em-
ployer to the Committee Members as soon as possiblefollowing the meet-
ing.

The Committee shall not havejurisdiction over any matters which pertainto
the collective bargainingor are the responsibility of another Joint Commit-
tee. The Committee’s Chairpersons shall be responsible for making recom-
mendations to their respective principalsregarding the issues discussed by
the Committee. Decisions of the Committee shall notbe binding upon the
Employer or the Union. The Union Representativeson the Committee shall
not suffer a loss of pay for attending at the Committee meetingsjointly at-
tended by the Parties.

ARTICLE 40 - TECHNOLOGICAL CHANGE

In situations where change (eg.. organizational, material, equipment, proc-
esses) will adversely affect an Employee(s) by resultingin loss of employ-
ment or loss of basic wages, the Employer will provide a minimumof thirty
(30) days” notice in writing to the Employee(s) and the Union of the change
outlining:

|. Nature of change;

2. Date the change will take effect;

3. The approximate number, type and location of Employee(s) affected;

4, Affect the change is expected to have upon the Employee(s)).

1t is understood by the Parties that this Clause will not over-ride the provi-
sions of my other Clause in this Collective Agreement.
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ARTICLE 41 - AGREEMENT - S/IGNING AUTHORITIES

41:.01 Inwitness Whereof the parties hereto have set their hands and corporate
seals to this Agreement.

DATED AT SUDBURY, ONTARIO THIS DAY OF, 1992.
THE CORPORATION OF THE CITY OF SUDBURY

Commnissiondyof Human Resources = ", Clerk

CANADIAN UNION OF PUBLIC ENPLOYEES, LOCAL 6

Per: 2 Oz 2‘%
- ] Presaident

Pors_ ;
Secretary

, , A
Bocuonﬂ. vl. de-Pres ident

Pers ﬂé o ,'&

Witness

| ,.,.ﬁﬂé/

Witnesa
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SCHEDULE "A"
JOB CLASSIFICATIONS AND RELATIVEWAGE RATES

1991 Final Classification Rates January 1, 1992
Arena Main. Lead Hand 12.70 17.34
Backhoe Operator 15.85 16.0t
Brickiayer 16.14 16.30
carpenter 16.72 16.89
Dritler 14.79 14.94
Elephant Vac Operator 14.86 15.01
Flagperson 14.54 14.69
Garbage Collector 15.02 1547
Garbage Truck Driver 15.77 15.93
Gardener "A" 16.28 1644
Gardener "8 1560 15.76
Gardener Leader 16.69 16.86
GLLTTER. Crew 7.60 760
Grader Operator 16.64 16.81
Greenhouse Grower 15.22 15.27
Irrigation System Miceperson 1581 15.97
Janitor - Arena 1454 14.69
Janitor 14.54 14.69
Labour Leader 16.59 16.76
Labourer - Permanent 14.42 14.56
Labourer - Probationary 1442 1442
Labourer - Temporary 1442 14.42
Line/Painter 15.48 15.63
Maintenanceperson- Arena 16.05 1821
Maintenanceperson-

Parks & Recreation Section 15.59 15.75
Maintenanceperson - Physical Services

(MaintenanceSection) 15.59 15.75



SCHEDULE "A"
JOB CLASSIFICATIONS AND RELATIVEWAGE RATES

1991 Finel Classification Rates January 1, 1992
Mechanic | 15.35 15.50
Mechanic Il _ 18.2 . 1840
Mechaniclll 1858 18.77
MechanicLeadHand ~ =~ 19.25 19.44
Meterperson - Traffic & Parking - 15.36 1551
Operator "A" - 15.85 16.01
Operator 'B° " : 1547 15.62
PakingLot Atendant 14.80 14.95
PatkingSwpenisor . 17.98 ‘ 18.16
Pipelayer o 14,59 14.74
Shovel Operalr 17.33 S
_SignPainter - . 15.99 . 16.09
Sign Shop Leader 16.58' . 16.75
Ski Hill Lead Hand 1747 : 17.34
Ski Hill Maintenanceperson 16.06 16.21
Small Motor Mechanic . - - 1558 -~ 15.75
Stockkeeper - . - - 1678 16.95
Sub-Foreperson“A* - o0 E 17.88
SubForeperson8® - - 17.47 17.34
Sub-Foreperson-Capenty -~ 1717 1734
Sub-Foreperson - Linepainting . - 16.92 17.09
" Sub-Foreperson - Patchmaster 1692 . 17.09
Summer Student Employee .- - - 13.42 13.42
ToolKeeper , 15.52 15.68
Tree Warden o 17.68 786
Tree Pruner 15.60 - 1576
Tree Pruner Leader 16.59. 16.76
Truck Crane Operator 15.61 15.77
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SCHEDULE "A"
JOB CLASSIFICATIONSAND RELATIVE WAGE RATES

1991 Final Classification Rates January 1, 1992
Truck Driver 14.86 15.01
Truck Driver - Snow Plowing 15.23 15.38
Truck Driver -

Underslung Plow 15.23 15.38

Turf Sub-Foreperson 17.10 17.27

Utilityperson - Cemelety

Community Services 1454 1469
Utilityperson - Physical

Services (Maint. Section) 14.54 1469
Utiktyperson - Vactor 15.14 1529
Welder 17.37 17.54
Welder Helper 14.86 15.01
Yard Attendant 15.67 15.83
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SCHEDULE "B"
REQUEST FOR ADVANCE VACATION PAY

HOURLY PAYROLLS

Only those employees actually needing advance vacation pay should apply
forsame N order to reduce the amount of time and tabour involvedby the
Payroll Section.

Advance Vecation Pay will be calculated on the estimated net pay and
added to the pay cheque preceding the vacation period.

This application must be-in the hands of the Payroll Section not later than
three weeks prior to the eployee™s vacation period.

Name

NO . Department,

Amount Hrs. @ Hourly Rate

Vacation Period

Advance On Pay Period Ending

Recover On Pay Period Ending

Employee Signature

Approved by Director,

Date Received by Payroll Section-
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SCHEDULE “0°
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SCHEDULE "E"
COMMUNITY SERVICES - PARKS & RECREATION SECTION

MAINTENANCEPERSON - SUDBURY COMMUNITY ARENA
SHIFT SCHEDULE

2nd Week

Ist Week
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R g =Y oY
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3rd Week
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Bo<oo
Fo<on
20 <X X
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D - DAY SHIFT

A - AFTERNOON SHIFT

X -DAY OFF:
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SCHEDULE "F*

SHIFT SCHEDULE - JANITORS
| 00:30 - 08:30 | |
00:30 - 08 30 I
I | I
SAT SUN MON TUE ‘WED THU R | SAT SUN MON TUE WED THU FRI
00:30 A AB A8 A B B A B B BY-B A A B
8 85 85 .8 8 8 8 8 85 8BS 8 B8 8 a
8 B B8 A A
12 12 12 12
20030 A A " B B.
35 15 . 35 35

STHIS SHIFT STARTS 20:30 PREVIOUS DAY

WEEK DAY SHIFTS ARE: 00:30 A M. - 08:30 A M.

SATURDAY AND SUNDAY SHIFTS ARE 2 HOURS EACH: 08:30 TO 20:30
20:30 TO 08:30 NEXT DAY
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SCHEDULE "G"
APPLICATION FORM

BEREAVEMENT LEAVE PAY

I. Employee's Name (Please print)

hereby make application for days

Bereavement Leave Pay due to the death of

Name of Deceased

whose relationship to me was

The above noted member of my immediate famity died on

19
Date
Employee-
Signature
Employee No. Approved Date
Nat Approved Date

Reason for non-approval:

Signature

Position:

Commissioner or Director




SCHEDULE "H"
COMMUNITY SERVICES
PARKS & RECREATIONSECTION

BELL PARK AMPHITHEATRE.
SUMMER SHIFT SCHEDULE

DAYS§:00 A.M.TO 4:00 PM. AFTERNOONS 2:00PM. TO 10:00 PM.

WEEK §- e WEEK 2 . Co WEEK 3
-'-SSMT-WTF -SSMTWTF . . .SSMTWTF
AAXXDDD DDDDXXD XXDDDDA
XXDDDDA . AAXXDDD . DDDDXXD -
DDDDXXD XXDDDDA . AAXXDDD
SCHEDULE “1*
WORKING SCHEDULE

CEMETERIES WORKS SCHEDULE

SCHEDULE "J"
ADANAC SKIHILL SHIFT SCHEDULE
SSMTWTE
1stMan _ XXDDDDD
. 2nd Ma_ DXXAAAA
3rdMan - XDXDDDD
X - Day Off A - Afternoon Shifi. (3pm.-llpm) .
D - Day Shift Bam. -4pm)

*Labourers - must be willing to work a variable daily work schedule based ona7
day per week operation. 2 shifts including weekends.
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SCWEDULE X

BY-LAW B82-119

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY
TO PROVIDE FOR A sI1CK LEAVE PROGRAM AND TO ESTABLISH A
PLAN OF WEEKLY [INDEMNITY INSURANCE AND A PLAN OF LONG
TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF

SUDBURY WHO ARE MEMBERS OF THE CANADIAN UNION OF PUBLIC
EMPLOYEES LOCAL 207, LOCAL 1662, CR LOCAL 6 (AIRPORT

EMPLOYEES)

WHEREAS the Council of The Corporation of the City
of Sudbury has resolved that The Corporation Of the City
of Sudbury provide Weekly Indemnity and Long Term
Disability Plans for employees of the City of Sudbury
who are members of the Canadian Union of Public Employees
Local 207, Local 1662 or .Local 6 (Airport Employees).
such plans to be effective as of the first day of July,
1982;

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE
CITY OF supbBurY HEREBY ENACTS As FOLLOWS:

1. DEFINITIONS

(1) In this by-law:

(a) “Accumullated Sick Leave Credit” means a per diem-or
portion thereof allowance as provided by By-law 73-17, as
amended, for sick leave absences prior to July 1st. 1982
for employees of the City of Sudbury who are members of
the Canadian Union of Public Employees. Local 207,

Local 1662 or Local 6 (Airport Employees).



Page 2 By-law 82-119

(b) “city" means The Corporation of the City of Sudbury.

(c) "Council™ means the Council of The Corporation of

the City of Sudbury.

(d) "Employee’ means employees of the City of Sudbury

who are members of the Canadian Union of Public Employees,
Local 207, Local 1662 or Local 6 (Airport Employees).
(e) “Long Term Disability Plan' means a plan ot insurance
to be entered into with an insurer licensed under The
"Insurance Act of Ontario which provides for the payment
of benefits to any employee who is totally disabled

while in the employ ot The Corporation of the City of
Sudbury upon such terms and conditions as the policy of
insurance shall provide.

(1) “Month" shall mean & calendar month.

(g) "Non-Accunulative Sick Leave Credit'' means a per diem

or portion thereof, allowance as-provided by this by-law
for sick leave absence after June 30th, 1982,

(h) ""Regular Attendance'' means the attendance of an

employee at his duties for any month, on the days and
during the hours for which his attendance is-required

during that month, according to the terms of his employment
(1) "Salary" means gross salary.

(3) "Service' shall mean all artendance and authorized
leaves of absence but shall not include leave of absence

.without pay tn excess of two (2) consecutive weeks.
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(k) "Sick Leave Absence'™ means absence from regular

attendance by sickness or other physical incapacity for
which such leave of absence may be paid from the

established credits.

(1) "Sick Leave Credit' means a per diem or portion

thereof allowance as provided by this by-law.

(m) "“Weekly Indemnity Plan' means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment

of benefits for a period of up to twenty-six (26) weeks
or such period as the policy of insurance will provide

to any employee who becomes wholly and continuously
disabled and prevented from performing any and every duty
of his occupation by sickness or injury upon such terms
and conditions as the policy of insurance shall provide.
(2) The masculine pronoun, wherever used, includes

female employees, unless the context indicates otherwise.

2. SICK LEAVE CREDITS

(1) The accumulated sick leave credits for each employee
shall be fined as of June 30th, 1982 but may.be reduced
in accordance with the provisions of this by-law.

(2) No employee shall be entitled to accumulate sick
leave credits at the rate of one and one-half (13%)

days per month in accordance with By-law 73-17, as
amended, after June 30th. 1982,
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(3) Each employee shall be entitled to six (6)non-
accumulative sick leave credits per annum, which
credits. in whole or in part, shall lapse If not used
within the calendar year, provided that,

(a) a person who becomes an employee after the
30th day of June, 1882, is not eligible for non-
accumulative-sick leave credits until the lst day of
the first calendar month following three complete
months of active continuous service.

(b) after the 30th day Of June, 1982, in the
calendar year in which a person Tirst becomes an employee,
such person shall be entitled to only that proportion
of sfx (6) non-accumulative sick leave credits for the
calendar year that the number of months of such person®s
active continuous service in the calendar year is of
twelve (12) months.

(4) The Treasurer shall perform all things necessary

or incidental to the due carrying on of the accumulated

or non-accumulative sick leave credit gratuities plan.
Each respective Commissioner has the power to allow,
amend or disallow any accumulated or non-accumulative sgjick
leave credit or sick leave absence for any of his

employees In accordance with the terms of this by-law.
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(5) The Treasurer shall provide and keep a Register
in which all accumulated and non-accumulative sick
leave credits and sick leave absences for every
employee shall be recorded so that the Register will
show the net accumulated and non-accumulative sick leave
credits of every employee which remain after all his
sick leave absences have been deducted from his sick
leave credits.
3. (1) Where an employee is absent due to accident
and/or injury suffered during the course of his duties
while in the employ of the Corporation and is in receipt
of Workmen®s Compensation and he requests that the
municipality make up the difference between the amount of
Workmen®s Compensation being paid and his bi-weekly
salary, converted to days or a portion thereof, then and
in every such case, if the municipality complies with the
employee's request, for each day for which the employee
shall be absent there shall be charged against his sick
leave credit the proportion paid to the said employee by
the municipality, converted to days or a portion thereof.
that is to say, the munictipality shall only deduct from
the said employee®s sick leave credit, the proportion
which it may pay to the employee in excess of that
proportion paid by the Workmen®s Compensation Board.

(2) Where an employee is entitled to receive benefits
pursuant to the Weekly Indemnity Plan provided by
The Corporation of the City of Sudbury and requests

that an amount equal to his current bi-weekly salary,
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less income tax deducted and all other amounts
deducted, converted to days or a portion thereof,

in the case of such employee for the three day

waiting period pending the receipt of benefits for

the days he would normally have worked commencing

on the first full day of absence pursuant to the

weekly indemnity plan be paid to him, there shall be
charged against the sick leave credit provided herein,
such absence on the basis of a day off being equal to
one day"s credit.

(3) Where an employee is absent and is entitled

to receive benefits pursuant to the Weekly Indemnity
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, and his salary or wages, less income tax
deducted and all other amounts deducted, out of

his sick leave credits, then for each day for which the
employee is absent and in receipt of weekly indemnity
benefits. there shall be patd to such employee the
difference between the amount of his bi-weekly salary,
lees income tax deducted and all other amounts deducted,
converted to days or a portion thereof for the period
for which benefit8 are payable, and the benefits, less
income tax deducted, and there shall be charged against
"hissick leave credits the proportion converted to days

.or a portion thereof that the amount paid to such
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employee by the Corporation is of his salary or
wages, less the above mentioned amounts deducted.

(4) Where an employee is absent and is entitled
to receive benefits pursuant to the Long Term Disability
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits. less income tax
deducted, and 85% of his salary or wages, less income
tax deducted and a1l other applicable amounts deducted,
out of his sick leave credits, then for each day
for which the employee is absent and in receipt of
Long Term Disability benefits, there shall be paid
to such employee the difference between the mount
equal to 85% of his bi-weekly salary converted to days
or s portion thereof for the period for which benefits
are payable and the benefits, less income tax deducted.
there shall be charged against his sick leave credits
the proportion converter! to days or a portion thereof
that the amount paid to such employee by the Corporation
is of his salary or wages, less the above mentioned
amounts deducted.

(5) An employee who desires to make a request in
accordance with subsections (2), (3) and (4) of this

section shall do so at the time he reports his absence
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(6) Employees may be allowed up to a maximum
of three (3) days pay for compassionate family reasons,
which days of absence shall be deducted from their

'sick leave credits, except where such compassionate
leave is provided elsewhere.

(7) Where an employee is absent by reason of
accident, injury, or illness or for compassionate
family reasons, the Treasurer shall first charge such
absence against the non-accumulative sick leave credit
and then against the accumulated sick leave credit

(8) No employee shall be entitled to charge sick
leave credits against sick leave absences except in
accordance with this by-law.

(8) In no case shall an employee receive an
amount in excess of his bi-weekly salary, less income
tax deducted and all other amounts deducted, as a
result of the application of the provisions of this
section. B
4.

(1) An employee shall report his absence during the
first hour on the first day on which such employee is
absent from his work to his Commissioner Or designate.
Any Commissioner, upon previous notice may demand a

medical doctor®s certificate for any sick leave absence
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(2) Any Commissioner, upon previous notice, may
demand a medical doctor®"s certificate for any sick
leave absence.

5. Any employee may ascertain the number of
accumulated and non-accumulative sick leave credits
to his credit by making a written request to his
Commissioner or his designate.

6. When an employee having five years of completed
service with the City ceases to be employed by the
said City at any time after June 30th, 1982, there
shall be paid to him or to his personal representative:

(i) for those employees who are wormally considered
to be working a five-day week an amount equal
to his current daily salary, wages or other
remuneration for one-half the number of days
in his accumulated sick eave credit balance,
and, in any event, not in excess of the amount
of one-half year"s earnings at the basic daily
rate received by him immediately prior to
termination of employment.

(11) Tfor those employees who normally work a four-
day week, an amount equal to .80 (4/5) of his
current daily salary, wages or remuneration for
one-half the number of days in accumulated

sick leave credit balance, and, in any event,



Page 10 By-law 82- 119

not in excess of the amount of one-half
year"s earnings at the basic daily rate
received by him immediately prior to
termination of employment.
7. Accumulated sick leave credits payable herein
shall be payable to any qualified employee under Section
6 upon termination-of employment regardless of cause,
provided, however that the City may withhold therefrom
any amount for which such employee is legally liable
to account to the City in which case 411 sums withheld
up to the full amount of such liability, shall forthwith
vest in and be the property of the City. This by—law
shall not give the City rights or remedies for

collection of debts or taxes not conferred by law.

8. WEEKLY INDEMNITY PLAN

(1) A weekly indemnity plan is hereby established for
every employee to which this by-law applies and,
subject to the control of Council, the conduct and
management of such plan shall be vested in the Director
of #Human Resources for The Corporation of the City

of Sudbury.

(2) A contract shall be entered into with an insurer

licensed under The Insurance Act, R.5.0.: 1970 to

provide weekly fndemnity insurance to the employees

of The Corporation of the City of Sudbury.
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(a) The form and content of such contract shall be

satisfactory to the Director of Human Resources.

(b) The contract may be amended from time to time to

such an extent and in such a manner as the

Director of Human Resources may deem advisable.

(c) Such Contract shall take effect upon the st day

of July, 1882,

(d) The entire cost of such insurance shall be paid

for by The Corporation of the City of Sudbury.

(3) The weekly indemnity plan shall provide:

(a)

(b)

that benefits to an employee who IS wholly
and continuously disabled by injury or
adnitted to hospital as an in-patient. shall
be payable for the period from the first day
of disability until the employee ceases to
be disabled or a period of 26 weeks has
elapsed from the date ot disability.

that benefits to any employee who is wholly
and continuously disabled by sickness or is
admitted as an in-patient to hospital, shall
be payable from the fourth day of disability
until the employee ceases to be disabled or

a period of 26 weeks has elapsed from" the date
of disability.
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{e) Such amounts as are prescribed to be
deducted or withheld from payments of
benefits pursuant to The Income Tax Act
and the Regulations thereto shall be
.deducted trom the benefits payable and
remitted to the Receiver General of Canada.
(d) .The benefit payable pursuant to the Weekly
Indemnity Plan shall be equal to seventy-five
per cent (75%) of an employee®s weekly
salary to a-maximum of “benefit of nine hundred
and twenty-three dollars ($923.00) per week
provided that the benefits payable, less income
tax deducted, may be supplemented pursuant
to this By-law and subject to the contract
of insurance, to a maximum of 100% of an
employee®s "salary®, less income tax ,deducted
and any.other Mounts deducted, from his

sick leave credits.

9. LoNG TERM DISABILITY PLAN

(1) A long term disability Plan is hereby established
tor every employee to which this by-law applies, and;
subject to thé control of Council, the conduct and
management Of such plan shall be vested in the Director

of Human Resources for The Corporation of the City
of Sudbury.
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(2) A contract with an insurer licensed under

The Insurance Act, R.S.Q. 1970 shall be entered

into to provide long term disability insurance to
the employees of The Corporation of the Ccity of
Sudbury.

(a) The form and content of such contract shall be

satisfactory to the Director of Human Resources.

(b) The contract may be amended from time to time to
such extent and in such manner as the Director of
Human Resources may deem advisable.

(¢) Such contract will take effect upon the 1st
day of July, 1882.

(d) The entire cost of such insurance shall be paid
for by The Corporation of the City of Sudbury.

(3) The long term disability plan shall provide:.

(a) That benefits to an employee who is totally
disabled shall be payable from the 183rd day
of disability until:

1) the employee ceases tO be disabled;
11) the employee is rehabilitated;
i11) the employee reaches the age of 65 or;
tv) the employee 1is disqualified pursuant

to the terms of the contract of insurance.
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(b) Such amounts as are prescribed to be deducted
or withheld from payments of benefits
pursuant to The Income Tax Act and the
Regulations thereto shall be deducted from
the benefits payable and remitted to the
Receiver General of Canada.

(¢) The benefit payable pursuant to the Long
term disability plan shall be equal to
seventy-five percent (75%) of an employee®s
monthly salary to a maximum of Four Thousand

Dollars ($4,000_00per month provided that

the benefits payable, lees income tax deducted,.
may be supplemented pursuant to this by-law
and subject to the contract of insurance to '
a maximum of eighty-five (85%) percent of
his salary, less income tax deducted and any
other amounts deducted, from his sick leave
credits.

10. APPLICATION

The provisions of this by-law shall extend.to all
employees of the City of Sudbury who are members of
the Canadian Union of Public Employees. Local 207,
Local 1862 or Local 6 (Airport Edbloyaes). who were
actively engaged by the municipality on the date that

this by-law came into force or who became actively
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engaged by the Corporation at a subsequent date
thereto and thereby become entitled to benefits
under the provisions of this by-law, provided that
such employees shall comply with the provisions of
this by-law and regulations as may be made from

time to time in conjunction therewith.

11. Where a conflict appears between &ny provision

of this by-law and any provision of contracts of
insurance entered into pursuant to subsection 2 of
Section 8 and subsection 2 of Section 9, the contract

of insurance shall prevail.

READ THREE TIMES asm FINALLY ENACTED AND PASSED
IN OPEN COUNCIL THis 14TH DAY OF JULY. 1982.
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BY-LAW 87~226

BEING A BY-LAW OF THE CORPQRATION OF THE CITY OF SUDBURY

TO AMEND BY-LAW 82<119 ®BE{NG A BY-LAW OF THE CORPORATION
OF THE CtTY OF SUDBURY TO PROVIDE FOR A SICK LEAVE
PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY {NDEMNITY

INSURANCE AND A PLAN OF LONG TERM DISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF $SUDBURY WHD ARE MEMBERS OF
THE CANAD:J AN UNION OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1682, OR LOCAL & (AIRPORT EMPLOYEES)

WHEREAS the Councli of The Corporation of the Clty of
Sudbury deems It desi{radle to emend By-law 82-119, as smended,
"BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY TO
PROYIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A PLAN OF WEEKL
INDEMNITY INSURANCE lAND A PLAN OF LONG TERM D ISABILITY INSURANCE
FOR EMPLOYEES OF THE CITY OF S$SUDBURY WHO ARE MEMBERS OF THE
CANAD{AN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCA
6 (AVRPORT EMPLOYEES)")

NOV THEREFORE THE COUNCIL OF THE CORPORATION OF THE ¢i1
OF SUDBURY HEREBY ENACTS AS FOLLOKS:
1, THAT Sectilon 4(2) of By~law 82-119 be repealed and tho
followlng substituted thersfor:

"4(2) Any Commissioner Or e dozlghafq, upon previous

wrltten notice, with a copy TO the Unlon, on an

lnterview with an employse may demend a physiclan's

certliticate for any futuro sick [esve Or absence®,
2. THAT this by-law shall come Into force ﬁqd take effect
Immediately upon tho final passing thersof,

READ THREE TIMES AND FINALLY ENACTED. AND PASSED IN OPEN
COUNCIL THIS 13TH DAY OF OCTOBER, 1987,

-




Dl "LAR DO—AU/

BEING A BY-LAN OF THE CORPORATION OF THE CITY OF SUDBURY
TO AMEND BY-LAN 82-119, AS ANENDED BY BY-LAN 87-226,
‘BEING A BY-LAN OF THE CORPORATION OF TBE CITY OF SUDBURY
TO PROVIDS POR A SICK LEAVE PROGRAN AND TO RETABLISE A
PLAN OF WEEKLY INDENNITY INSURANCE AND A PLAN OF LONG
TERN DIBABILITY INSURANCE POR ENPLOYEES OF THE CANADIAN
OUNION OF PUBLIC ENPLOYERS LOCAL 207, LOCAL 1662, OR
LOCAL 6 (AIRPORT BNPLOYBES)'

WHEREAS tho Council of Tho corporation of the City of
Sudbury deems it desirable to amend by-law 82-119, as amended by
by-law 87-226, "BBING A BY-LAW or THE CORPORATION or TRE CITY OF
SUDBURY TO PROVIDE POR A SICK LEAVE PROGRAM AND TO EETABLISH A
PLAN OF WEEKLY INDEWNITY INSURANCE AND A PLAN OF LONG TERM
DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE

MEMBERS OF TRE CANADIAN UNION OF PUBLIC BMPLOYEES [OCAL 207,
LOCAL 1662, OR LOCAL € (AIRPORT EMPLOYEES)";

NOW THEREFORE THE counNctL or TIE CORPORATION OF THE CITY
iow SUDBURY HEREBY ENACTS AS FOLLOWS:
THAT 8ection 4(2) of By-law 82-119, as amended by By-law
1-226 be repealed and the folloving substituted therefor:
"4(2)Any Commissioner or s dollgnnto; upon
previous written notice, with a copy to the
Union, or an interview with an employee may
desand a physician's certificate for any
future sick leave or absence.®
THAT this Dby-law shall come into force and take effect
meediately upon tho final passing thereof,
READ THREE TIMES AND PINALLY ENACTED AND PASSED IN opEN
OUNCIL THIS 7TH DAY OF JUNE. 1988,

Mayor

Clerk
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LETTER OF COMMITMENT
BETWEEN

THE CORPORATIONOF THE CITY OF SUDBURY
(Hereinafter called the "Employer)
OF THE FIRST PART

AND

CANADIAN UNION CF PUBLIC EMPLOYEES, LOCAL 6

(Hereinafter called the "Union)
OF THE SECOND PART

As an integral part of the new collective agrezment for 1992-1993 between
The Corporationof the City of Sudbury and Canadian Union of Public Em-
ployees, Local 6, the parties agree to commit themselves to the following:

THE CORPORATION OF THE CITY OF SUDBURY

1. Joint Study - Job Descriptions
The Employer hereby agrees to complete the Joint Union-Management
study of job classifications and their job descriptions during the term of
the collective agreement. Thisjoint study is not for the purpose of rene-
gotiating wages but ratheris sirictly concemed with updating the Job
Descriptions to ensure that they cover the duties being performed by
the Job Classifications concerned.

2. Garbage Truck Drivers
The Employer agrees that providing the conditions of employmentre-
main the same as presentand within the terms of the 1992-1993 Collec-
tive Agreement then all Garbage Truck Driverswill be paid forty-eight
(48) hours straight time for a forty (40) hour work week and all Gar-
bage Collectors will be paid fosty-four (44) hours straight time for a
forty (40) hour work week.

3. Training - 8t. Clair Street
The Employerintends to continue its training and instructional pro-
gram al its St. Clair Operationfacilities. Such training will be offered
to employees of the Physical Services Maintenance Sectionas well as
the Community Services Parks & RecreationSection.

4. Employment - Disubled Employees
The Employer will continue to endeavour to provide suitable employ-
ment to employees Who are disabled as aresult of an accident incurred
while inthe service of the Employer.
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5. Pay Cheques

(@) NotwithstandingArticle 26, the employees of the Maintenance Sec-
tion of the Physical Services Department, on the afternoonshifton
the Thursday before a Pay Day, can pick up their pay cheques be-
tween 4:00 p.m. and 4:30 p.m. provided no interruption beyondthe
control of the Employer is encountered.

(b) Notwithstanding Article 26, Arena employees of the Parks and Rec-
reation Section on the afternoon shift on the Thursday before Pay
Day can pick up their pay cheques after 5:00 p.m. provided nointer-
ruptionbeyond the control of the Employer is encountered,

(¢) Notwithstanding Article 26, the employees whose regularly sched-
uled day off falls on a Pay Day can pick up their pay chegues be-
tween 4:00 p.m. and 4:30 p.m. on the day immediately preceding the
Pay Day provided no interruption beyondthe control of the Em-
ployer is encountered.

6. Mechanical Secrim-Physical Services Dept.-Work schedule
The Employerintends to continue to operate the Mechanical Section of
the Physical Services Departmentunder the werk schedule previously
agreed to between the parties as long as in the opinion of the Employer
itis feasible to do so.

Inany event, should the Employer deem it necessary tb modify the
work schedule, the Employer will notify the Unionof its intentions
prior t0 the implementationof the changess).

7. Disciplinary Notices
Once effective computer software hes been developedand imple-
mented, the Employer agrees to advise employeesas well as the Union
that disciplinary notices as per Article 8:12 of the Agreement.

- 8. Work Schedule - Yard Attendant. Day Shift Spreader Operators
The Employer agrees that the work schedules for the Day Shift
Spreader Operators and Yard Attendant will remain unchanged during
the term of the collective agreement,

9, Safety Footwear - Hot Mix Crews
The Employer agrees to supply one additional pair of safety boots per
year to those employees continuously engaged for the season with the
permanent hot mix patchingof utility cuts. The number of additional
safety boots shall be limited 10 a maximumof five pairs.
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10.General Wage Increase Retroactivity |
The Employer agrees that the January t, 1992 General Wage Increase
will be adjusted retroactivelyand will be paid to all persons who were
inthe employ of the Employeras of the renewal date.

['1. Weekly Indemnity Insurance Claim Forms
The Employer agrees to have Weekly Indemnity insurance Claim
Forms available to employees at the Maintenance Division Office as
well as the Parks Department, Kathleen Sureet depot.

12: Maintenarice Division Garage Summer Schedule
The Employer agrees to commence the Maintenance Division Garage
Summer Schedule on the Friday of the Victoria Day weekend and end-
ing on the Thursday preceding Labour Day.

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCALG6

L. Probationary Employee - Group Life Insurance
The Union hereby agrees and understands that Probationary Employees
will not be entitledto be enrolled in or receive the benefits of the
Group Life Insurance Plan until after completion of the sixth (6th)
month of continuous employmentwith the Employer.

2. Garbage Collection Crews
The basi¢ hours of work and conditions for Garbage Truck Drivers and
Garbage Collectorsare those as containedin Article 17 - Hours of
Work with referenceto operation of garbage collection equipment cur-

. rently owned by the Employer. The Union agrees and understands that
each Garbage Collection Task Crew is still to go out and complete its
daily task of Garbage Collection even if at the commencement lime for
its shift there are less than three (3) employees available for its crew.
The Employer will attempt to get the number of employees necessary
to complete the three (3) Employee Task Crew out to the task crew con-
cerned by approximately nine-thirty (9:30) am. Failureon the part of
the Employer to complete the three (3) Employee Task Crew by ap-
proximately nine-thirty (9:30) am. will resultineach employee on the
task crew who commencedthe shift at the proper commencementti
getting paid one (1) extra hour at the applicable overtime rate for the
day concerned.

It is recognized that the delivery of garbage collection seivices will be
ina transitionalperiod which will involve modification in routes, equip-
ment and personnel.
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During this period and in recognition that both parties realize the impor-
tance of efficient delivery of services. it is agreed that a Joint Commit- -
tee of the Union and the Employer shall review the accumulated data

with the objective of implementing modifications which will continue
to improve efficiency in the system.

When adjustments in the collection crews are implemented, the EM-

ployer agrees that there shall be no lay-off or termination of permanent
employees as a direct result of such adjustments.

Tte Employer further agrees that any employee permanently classified
as a Garbage Collector or Garbage Truck Driver who is reassigred as a

resuit of such adjustments shall maintain the hourly rate of pay of that
former classification.

3. Maintenanceperson Arena - Reporting Sick
The Union agrees that notwithstanding anything to the contrary con-
tained in the Sick Leave By-law #73-17, anemployee in the Job Classi-
fication of Maintenanceman - Arena who is sick and unable tOreport
for work shall report his sickness to his immediate Supervisorat least
one (1) hour before the beginning of his shift.

4. Union Leave of Absence - Negotiations
The Union hereby agrees with the Employer that Article 14:02 of the
Collective Agreement does not permit representatives of the employees
to request and/or be granted leaves of absence with pay during working
hours for the purpose of negotiating amendments to the Collective
Agreement or anew Collective Agreement; such negotiations not being
"other business pertaining to this Collective Agreement”.

5. Non-Union Employee Returning to Bargaining Unit
The Union agrees to meet with the Employer to discuss the issue of an

employee returning to the bargaining unit from a Non-Union position if
and when such a transfer is required.



THE CORPORATION OF THE CITY OF SUDBURY AND CANADIAN
UNION OF PUBLIC EMPLOYEES, LOCAL 6

Vacation Scheduling - Physical Services
Parks & Recreation Maintenance Group

(a) Annual vacation scheduling will be carried out in accordancewith
guidelinesset out by the Employer.

{b) Such scheduling will give first priority to the most senior employees
in each permanentwork classification, (with due regard to the guide-
lines as concerns the maximum number of employeesto be permit-
1ad away at any one time in awork classification and the limitations
of prime time).

(¢) Requests for annual vacation must be submitted by employees on
forms supplied by the Employer on or before February 20th of each
year so that expeditious scheduling and verification of employee va-
.cation times can proceed.

(d) Employees who do not submit their initial vacation requests on or be-
fore February 20th will incur the risk of having their seniority by-
passed in the scheduling process.

(e) Inthe event that an employee's initial request for annual vacation
cannot be accommodated, he oF she will be permitted to resubmit his
or her vacation request with due regard to his/her seniority standing.

¢f) The Employer a%reesto meet with the Union prior to making the fi-
nal decision with reference to the scheduling of annual vacations for -

the years 1992 and 1993.

2. Operator ClassificationSystem
Both Parties agree to the formation of a Joint Union-Managemens com-
mittee, the purpose of which is to implement a new Operator
ClassificationSystem by July I, 1993 as mutually agreed between the
patties during negotiations.

3. CanadaDay Garbage Collection Crews
Both Parties agree that should Canada Day occur on a Tuesday or a
Wednesday, Garbage Collection crews will be required to work on the
Monday preceding the holiday and that should Canada Day occur on a
Thursday or.a Friday, Garbage Collection crews will be required to
work on the Saturday following the holiday. Work will be performed at
overtime rates on a voluntary basis. If the actual compliment of crews
cannot be made of régular sanitation employees, the overtime will be
offered to employees in other classifications:
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4. Efficiency Review
Both Parties hereto agree to meet within ninety (%0) days of ratification
of the terms of the Collective Agreement to developterms of reference
for an Efficiency Review process. The goal of the Efficiency Review
will he to determine what changes can be made within the organization
inorder to increase the productivity and the total efficiency of the or-
ganization.

Once the terns of reference have been developed, each Bargaining
Unit will name a representative who will meet with the employer lo
deal with issues specific to their Bargaining Unit.

Any agreements reached within this review processwill be approved
by the Union membership.

5. Common Date of Hire
Both Parties hereto agree that seniority for employees hired on the
same day will be determined by a randomdraw of numbers.

6. Loss of Driving Privileges
Both Parties agree to meetjointly during the term of tre Collective
Agreement to discuss the issues surroundingthe loss of driving privi-
leges by a member of this bary-ining unit.
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DATED at Sudbury, Ontario this day of , 1992.

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 6

THE CORPORATION OF THE CITY OF SUDBURY

DATED at Budbury, Oatario this AML day of 730, 1992.

CANADIAN UNION OF PUBLIC BWPLOYERES THE CORPORATION oF THE CITY or
LOCAL & SUDBURY

’ : President

Per M‘w -

Secretary

Per

- ~"Rupresentative

Sectidnal Vice-Presidd

Witness
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