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COLLECTIVE AGREEMENT BETWEEN THE CORPORATION OF THE 
CITY OF SUDBURY AND CANAOlAN UNION OF PUBLIC EMPLOYEES 

LOCAL 207 

THIS AGREEMENT made and entered into this 1st day of Janu~y, 1992. 

V T W E E N :  

THE CORPORATION OF THE CITY OF SUDBURY, 
(Hereinalter called the 'Employer') 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 207, C.C.C., 
(Hereinafter called the "Uiiioti ') 

OF THE SECOND PART 

ARTICLE 1 - PURPOSE 

1:OI 

I :02 

2:Ol 

The purpose of this Agreement i s  to establish mutually satisfactory relations be- 
tween the Employer d its employees, to provide machinery for the prompt 
and equi!ahle diapositicwr of grievances and to establish and maintain satis- 
firaory working ccmditions. hours of work and wages for all employees who 
art! subject f tr  the provisions of this Agrrxnwnr. 

It is agrcxct by the parlies hereto that every covenant, proviso and agreement 
shull enure to the benefit of and be binding upon rhe parties hemo, and their 
assigns, d that all covenants herein shall be construed as being joint and 
several and that when the context so n q u k  or permits the singular number 
shall read as i f  the plural were expressed, 

ARTCLE 2 - SCOPE 

This agreement shall apply to all office Clerical and Technical Employees of 
the Employer save and except: 

CHfEF COMMISSIONER'S OFFtCE 
Chief Commissioner 
Adminislralive Secremy to the Chief Cornmissioner 
AdminisIrarive Assistant to the Chief Commissioner, 
MAYOR'S OFFICE 
Executive AssisIan1 Mayor's Office 

Secretary to the Mayor 

1 



LEGAL DEPARTMENT 
City Solicitor 
Secretary to the City Solicitor 
Assistant City Solicitor 

Secretary to the Assistant City Solicitor 

, 

HUMAN RESOURCES DEPARTMENT 
Commissioner of Human Resources 
Secnmy to the Commissioner of Human Resources 
Personnel Services Supervisor 
Occupational Health and Safety Oficer 
Personnel Records Co-ordinator 

FINANCE & ADMINISTRATION DEPARTMENT 
Commissioner of Finance and Administration 
Stcntary to the Commissioner of Financc and Administration 
Director of AbninisUationlCity Clerk 
Municipal Law Enforcement Oficer 
Manager of Purchasing and Stores 

Supemisor of Stores Inventory 
Manager of AdminisbationlDeputy Cletk 
Directw of FinancclCity Treasurer 
Secretary to the Director of FinanoelCity Treasurer 

Deputy City Treasurer . 
Chief Tan Collector 
Di tor  of Information Systems & Budgets 
Manager of Computet Services 
Manager of Systems a d  Rogramming 
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COMMUNITY SERVICFS DEPARTMENT 

Commissioner or Community Services 

Secretary to the Commissioner of Community Services 

Admin. Assistant to Commissioner of Community Services 
Fire Chief 

Secretary to he  Fin Chief 
Civilian Alarm Room Operators - Fire Deparlment 
Director of Parks and Recreation 
Manager of Recreation Rograms 
Program Co-ordinators 
Manager of Recreation Facilities 
Aquatics Co-ordinator 

Co-ordinator of Recreation Arenas 

Manager of Development Services 
Manager Sudbury Arena 
Assistant Manager Sudbury h a  
Co-ordinator of Parks Services 
Manager Convention Bureau 
Manager of Parks Operations 

Manager of Special Projects 
General Forepem Parks Facilities and MainIumce 
Facilities Foreperson Parks Facilities and MainterwIcc 

Cemetery Manager 
Direclor of Trmspomtion Operalions 
General Manager Transit Operations 
Marketing Ceordinalor 
Operations Supervisor Transit 
Co-ordinator of Transit Services 
Fleet Manager Transit 
Maintenance Co-ordinator Transit 
Transit [nspeclor 

Airpotl Manager 
Airport Maintenance Supervisor 

Depuly Fire Chief a 

3 



PHYSICAL SERVICES DEPARTMENT 
Commissioner of Physical Services 
Secretary to the Commissioner of Physical Services 
Director of Maintenan& 
Manager of fleet Operations - Maintenance Divrsion 
Equipment Operations Supervisor 
Garage G e d  F o n p u ~ ~  

Manager of Maintenance Section 
Ana General Foreperson 
Sanitation Forepcrson 
Area Foreperson 
Maintenance PrognunCoordinator 
Maintenance Office Manager 
Director of Engineering and Construction 
Director of Developmtnt, Promy and Traffic Services 
Design & Consmction Engineer 
Manager of Tachnical Services 

AND 

persons above the rank of Foreperson, students h i d  for school vacation 
period for Recnecion programs in the Community Services, Parks and 
Recreation Section persons employed for not mom than twenty (20) hours 
per week except those referred to in Schedule “H”. 

2:02 All newly proposed positions will be considered jointly by the Employer and 
the Union to determine if the posirion should be included or excluded from 
the Scope of this Agncmnt. 

2:03 Employees outside the Scope of this Agreement shall not perform the regular 
duties of thc employees within the Scope of the Agmmenl, except for the 
purposes of instmction, experimentation or during an immediate emergency. 
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ARTICLE 3 - UUION RECOGNITION 

3:Ol The Employer hereby recognizes ik Union a5 tIw WJ- ~fd lec l iv t  Bargaining 

work. wages, and al l  other conditions pcrtrlining tothis Agreement. 
Agent for all employees covcrtd by Article 2 Sv  ! . 8 1 10 h(Wm of 

ARTICLE 4 - RESF@USIBILITY OF EMPLOYEES 

4:Ol Generai Weyam of Citizens 
It is  ncognized that h e  Employer Administration is responsible for the 
safety. health, conifort, and general welfam of the citizens. therefore, the em- 
ployees recognize they must be prepared to assist in canying out the serv- 
ices of the Employer whenever it is reesonabk to do so. 

4:02 Disputes 
This responsibility to the citizens is the sole 
and q u i r e s  that any dispute arising over rhe inacrpretatiun of the terms of 
this Agreement be adjusted and s d c d  in an orderly manna without inter- 
mption of the said scrvices to the citizens: therefate, the employees agne 
that if any differences with the Employer occur during thc time period of 
this Agreement, the same wi l l  be dealt with under tht Grievance Procedure 
hereinafter set forth under Article 6. 

responsibility of the Enploy# 

4:Q3 It shall be the mponsihility of each employee to notify the 06ce  of the Com- 
missioner of kluman Resources within five (5) cakndar days of any change 
in his address or telephone number. 

ARnCLE 5 - EMPLOYER R W T S  

5:Ol The Union agrees that i t  i s  the exclusive right of thc Employer to: 

(I ) Maintain order, discipline, and efficiency. 

(2) Him. lay OH, cla$sify, dinct, transfu, pr0mde; and for just cause to 
suspend, discipline, clem@ or discharge employdes. 

(3) Generally to manage the enterprises in which the Employer i s  en- 
gaged, and without restricting rhe generality of tht focegoing, lo deta- 
mine the work to be performed, the methods and proasses to be 
employed, schedules of operations, the types and location of equipment 
to be u d ,  and the number of persons to be employed. 

5x32 ntc Employer also h s  the right to make and alter from time to time ruks and 
regulations to he ohsewed by employees. When ruks or regulations are in- 
stituted or altered, the Employer shl l  give prior notice to the Union and in- 
form employees by posting on bulletin boards. I t  i s  understood that d e s  
and regulations shall not be contrary lo this Agreement. 
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5:03 

6 0  I 

6:02 

The Employer agrees that these functions shall be execu~ed in a manner consis- 
lent with the general purpu.~e antl intent of this Agreemnl ancl subject lo the 
right of the employee to lodge a grievance as w fmh herein. 

ARTfCLE 6 - GRIEVANCE PROCEVURE 

Exclusion 
'Ihis Grievance and Arbitration Rocedue shall ntH apply to Union concerns 
regding the adequacy of Job Documenls and/or the Rating for jobs cov- 
ered by the Job Evaluation Plan, which shall be processad in accordance 
with the Challenge Rocalures conIakd in the Job Evduation Manual. 

( I )  Definition of Grievance 
Within (he tern of this Agreement, a Grievance shall be defined as a differ- 
ence arising between an employee, the Union or both, and the Ernployer as 
to the interpretation. application. administration or the alleged violation of 
the provisions of this Agreement. 

(2) Signaturns 
An employee Grievance mus( be signed by the aggrieved employee end a 

General Grievance must be signed by an Exccutivc Member of the lucal. 

(3J Grievances in Writing 
Complaints and grievances shall be dealt with in &e following manner. d 
all grievances must be in writing and may be submitted provided that no 
morc lhan thirty (SO) calendilr days have elapsed since the ~ c u m c c  of the 
alleged grievance. 

(4) Grievance Commitfee 
The Employer acknowledges the right of the Union lo appoint or otherwise 
select a Union Grievance Commitlee from memhers of lucal207 who shall 
be emplolfee9 of the Employ#. Thc members of such a Committee shall be 
CommrNCacbd to the Employer. 

(5) Complaint Stage 
I t  i s  underslood hat an employee has no ffrievvlce until the employee has 
first given the employee's immdiate Supervisor an opponunity to adjusl 
the employee's complaint. In discussing the complaint, che employee may 
be accompanied by a Steward. 

(6) Any employee's complainl which is 
Supervisor within five (5) calediu Juys 

by the immediate 
commnce at Stage One 

of he Grievance Procedure. 
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6:03 STAGE ONE 
If the Union Grievance Committee decides to procasd with a Grievance 
lhen one (I) mmber of Ihc Union Grievance Committee shall, within seven 
(7) caiendar days rfier the complaint sage take .k written grievance to the 
appropriate Commissioner who shall scheduk a maeting between the par- 
lies including he Commissioner of Human Resources or his designate 
which shall take place w b n  five (5) calendar days of mi@ of the gricv- 
ma. A written answer from lhe Commissioner shall be given within five 
(5) calendar days of the meeting. Failing scllkmnt of thc giev9nce within 
five (5) cplendar days of the meeting at his stage, then S t a p  7\wo m y  be 
invoked. 

604 STAGETWO 
Four (4) memkws of the Union Grievance Committee. a Narional Repn- 
semtive andlor Leepl Counsel. m y  within tcn (IO) calendar days ofta the 
d n g  at Stage c)ne rplre the matter up with City Council or its designated 
repnsentrrtives. A maeling wilhin f m  (14) colawlpr days of receipt of 
notification by the Union O r i e v ~ c e  COmmitca shall lhea uke place. A 
written mswm shall be given within ten ( 10) calendar dmys of tbe d n g .  
Failing senkmen! at this sup within fourtres (14) ukndar days after h e  
date of the meeting, then the matter may be nfaral to Wrrrrlion in rrccord- 
ancc with Section 44 (1)  or Sectiun 45 ( I )  of lhc Ontario Labour Relations 
Act. 

6:OS Exrewon (4 ‘lime Ltmm 
I t  i s  agreed iud u&ortood by both parries hento thpt here shall be no ex- 
tension IO the time limits as outlined in the Grievance R d n  henin un- 
less by mutual coclsent, which consent shall not be arbitrarily or 
unreasonably withheld by either p l y  Io rhis Agrmmnt. 

606 Griewnce Resdiing Fnnn Job Posring 
it is agreed and unden;tood by both prvties hen(0 tho4 a @tvanoe as a re- 
sult of a p b  posting under Artick IO, shall be initialed under Slage One of 
the Grievance Rocsdun. 

6:07 ARBlTRATION 

(I) If any diffennce of opinion relating to the interprtation, application 
or alleged violation of this Agreement cannot be settled a f k  exhaust- 
ing the Grievance Procedure, it shall be settled by arbitration as de- 
fined in Section 44( L ) M Saclion 45( l ) of Ihe Onldo Labour 
Relations Act, R.S.O. 1980, as amnded. 

(2) When either M y  nyuests  that a Grievance be submitted IO arbitra- 
tion, the request sMl be maJe by Registered Mail addressed to the 
other Party of the Agrmmnr, indicating the name of its Nominee on a 
Arbilrihm Road. Wiihin five (5) days lhereiifrcr, Ihe olher Party shall 
answer by Registered Mail idiccrting he mm and address of its 
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Nominee to the Arbitration Iloard. The two (2) Nominces shall t k n  
meet IO select an impartial Chairperson. 

(3) The above provisions shall apply unkss eilher Party applies for a sde 
Arbitrator under Section 45 of The Ontario Labour Relations Act. 

(4) If the recipient of the notice fails to m i n t  a Nominee to the Road 
or if t k  Nominees fail to agree on a Chairperson within ten (IO) days 
of their appointment. the appoinlmn! shall be made by the Minister 
of Labour for Ontario upon che request of eithu Pprty. 

(5)  The sole Arbitrator or the Arbitration Board shall hear and detennine 
the diffkrence or alkgation and shall issue a dscision and the decision 
is final and binding upon the Par~ies and upon m y  employ& or em- 
ployer affected by it. 'the &cision of Ihe majority shall be the &xi- 
sion of (he B o d  Where Lhem i s  no majority dbcision, the decision of 
the Chmirperson shdl be the decision of the Board. The decision of the 
Board shall bc final and binding upon che Parties. An Arbitration 
Board/Sde Arbitrator shall nd have m y  authority to dter oc change 
any of the provisions of this Agraemml or substitule any new povi -  
sion in lieu thereof, or to give my decision ccln(rpry lo the Terms and 
Conditions of this Agmment, or in any way modify, add to or detract 
horn any provision of this Agreement. However, the Arbitration 
B M S o k  Arbitrator shall have the power to disposc of a Grievance 
by any arrangement which it &ems just and equitable. 

(6) Each of the Parties hmto shdl bear h e  expense of the Arbitrator ap- 
pointed by it, and thc Parties hemto shall jointly bear equally the ex- 
pense of the Chairperson, and any cost of the place of hearing of such 
arbitration, if and when the necessity arises. 

I 

I 

I 

698 GENERALGRIEVANCES 

( I ) Conrphinr Stage 
It is understd there i s  no gemral grievance until the Commissionet of Hu- 
man Resources and the aff'td Commissiomr coo(1cm(w1 or their desig- 
nates have had an opportunity to adjusl the complaint. Such corrplaint to be 
satisfactorily settled within five (5) calendar days following the date of re- 
ceipt of thc complaint or i t  may then be immdiately implemented under Ar- 
ticle 6 - Stage R o .  

e (2) Definition 
General grievances 8n differences *sing dmctly betwan the Union and 
the Employer concerning the inlerprelation, application, administration or al- 
leged violation of this Agreement. They may bc submitted in writing by 
eithu party and ckirlt with as a grievance commencing at Stage -0 of the 
Grievance Procedure. after Section 608 has been complied with. 
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(3) Any grievance by thc Employer or the Union as provided under Sedon 
6;08, shall be filod within sixty (60) calendar days of the date of the occur- 
rem. 

6:W ( I ) Discharge, Swpmsion and Discipline Cases 
ed, suspended or disciplined, for just cause 

and if the employee believ T that the discharge, suspension or discipline is 
not justified, the emgloybe may have the grievance processed under the 
Grievance Procedure struting a Stage 'bo, if pmtmtcd in writing within 
seven (7) cokndpr days after the dace of discharge, suspension or discipline. 
If a g r i e v m  should be serrld finally in rhe grievor's favour, ninst~~tmnt 
and pay adjustments shall be made at the tmploya's regular basic rate (less 
amounts c(uIIcc1 during time lost) fa the hours per week or my otha ar- 
rangemm which i s  jus1 end equitable in the opinion of tk c o n f d n g  par- 
ties or in the opinion of a Board of Arbitration if the mater i s  llefarsd IO 
such a B d .  

An employ& may bc di 

(2) When suspending an employee without pay for disciplinary msans,  Ihe 
employer may defer the actual suspension without pay mail &er any griev- 
ance has k n  processed to its finality, including a&itralian. however, for 
purposes o f  a disciplinary record, the date of the disciplinary a c h  will be 
acknowledged as the de of Ihe M e r  of Discipline. 

6: IO  Norflrorbn I$ Dissutisfortian 
Thr: Enipluyer shall notify an employee of dissatisfaction concerning the 
employee's activilies which may reflect on his employment with the E m  
ployer within twenty (20) working days of che occurrence. 

6: 1 I Disciplinary Norices 
Any Rotice of disciplinary action shall be dimgordad after a period ul 

eightam (18) consecutive months, provided drpl no hutha d i s c i p l i i  ac- 
tion has been rrcorded. 

6: I2 MoMgerncnr General Grievance 
I t  i s  undcrsaood that no General Grievance can be formslivad and submitted 

by the Employer Administration until a written complaint concerning h 
differem has first ken submirrrd by the Commissioner of H u m  RG 
sources to the Sectional Vice-Resident and the Local Executive have had an 
opponuni~y IO settle the diffeennce as per the following prw;cdure: 

A) On receipt of a written complaint from che Commissionu of Human 
Resources. the Local Executive shall have two (2) weeks from receipt 
of the complaint to m e t  with the Commissioner of Human Resources 
and ofher menibus of the Employer Adminiswation concerning sam 
awl to se11le u;am. 

R )  A written answer shall he given by the Local Executive within two (2) 
weeks of  he nEling. 
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7:Ol 

7 9 2  

C) Failing settlement at this stage, then the matter may be r e f d  by the 
Employer AdminisIration on behalf' of the Employer to Ahitration in 
accordance wilh Article 9 of lhis Collective Agreement provided that 
no m m  than four (4) weeks have e l q d  since the date of decision by 
the Local Executive. 

. 

ARTICLE 7 - U N H  SECUcIlTY 

( I )  Check 
It i s  a g d  and understood by the parties hereco thP( thae shall be a comprl- 
sory check-off upon all employees who come within the ScoQe,of h i s  agree- 
ment and i t  shall continue during the period of this conbect. 

( 2 )  Amount ofDues 
rite Employer agrees to deduct dues trom the earnings of each employee in 
the pmounts certified by the Union, awarding to its Constitution and By- 
laws. 

( 3 )  lkduction and Retninance qf Dues 
The Employer agrees to dcduct the amount of dues from the first and last 
payroll periods of each month and nmit the amount of dues so Mucted to 
the Treasurer of the Union no la- than seven (7) catcndar days after which 
the dues arc &duckd. 

(4) Sraremenr 
7he Director of FinPnce/City Tnasum of the Employa when nmitting the 
dues deducted to the designated officer of the Union shalt include a state- 
ment clearly Wing forth the names of the employas fnrm whom the dues 
wen &ductat, rlso showing any additions or delelions in staff. "%is state- 
ment will also indicate ihc Scetus of e~lployaes by showing whether an em- 
ploye is pemrenent, probationary, temgmiuy or student. 

No Individual Agreements 
No contract. written or oral, shall be en(crsd into ~IWCUI the Employa or 
any of its designated -Wives, and employees covered by this Agnx- 
ment on matters dative IO hours of work, wages, and working conditions, 
promotions, or any other conditions affecting the weifate of the employus 
in general. 
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7:03 ( 1 ) Labour Manugemenr Commitlee 
Ihe parties commil lhemselves to maintain good commiinicrrions. To this 
end, the Employex henby a- that Represenlalives of its adminismion 
shell meet with Representatives of Ihe Union from time-wtime, and prefer- 
ably at least thF# (3) aims per year, Io discuss probkms, employee con- 
e m s  and methods to impr ve nlations a d  Ihe delivery of services to h e  
public. ?i 
(2) Thc Committee shall consist of rhra (3) mrnbcrs from tach of Ihe Parties. 
An Employer and a Union Repnsentldve shall be designated IS Joint Chair- 
persons, and shall dlemakly +& over che merings. 

(3) Committee Members shrll receive a written agenda, ppprovcd by the Joint 
Chairpersons. at least fortycight hours in advance of he d n g .  Minutes 
shall be *en at eocb meting and will be circulated for =view by the Em- 
ployer lo the Comminse Members as m as possible following che meet- 
ing. 

(4) Thc Committee shall not have jurisdiction o v a  any mmtliers which p#tain 
to collective bargaining or aw che responsibility of amhu Joint Commit- 
tee. The Committee's Chairp#sons shall be responsible for making . 
recommendations to their respective principals regding the issues dis- 
cus& by the Cornmilwe. Decisions of the Committee shall nol be binding 
upon the Employer ar Ihe Union. Thc Unian RcpnsentrHives on the Corn- 
m i t e  shall not suffer a loss of pay for attending at tht Commitlet meclings 
jointly atrend4 by the M i e s .  

7:04 Ccnsun or Discipline 
Wheneva the Employer &cm it necessary to censure or discipline M em- 
ployee for jus4 cause, the enploy& will be so advised in advance. The em- 
ployee my w e s t  the prtsenctof a SkwarJ if he so wishes. A capy ofr 
written canfumation of a odnsure or discipline shall be fonverded to the sec- 
retary of the Union. 

7:OS Minutes of Ci€y Cowrcil Meerings 
A copy of the Minutes of City Council meetings shall be mailed to the Sec- 
retary of the Locrl and the skf f  npnsenetivt as soon as they bccom avail- 
able. 
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ARTICLE 8 - SEUIORITY . 

.8:0 I ( f  ) Seniority i s  defined as the length of continuous service in the bargaining 
unit. Seniority shall operate on a bargaining unit-wide basis. 

Iberefore, the parries recognize: 

(a) The right of the employees to fair and just consideration in tight of 
their length of continuous service and their qualifications. 

(b) The right of the public to be m e d  by qualifiad persons. 

M f o m ,  ttm parties a p e  kat: 

In matters of promotions, demotions. irhsfcrs, lay-offs and recalls, 
the following factors shall be consideid: 

(a) Length of continuous service. 

(b) Knowledge, etiiciency, ability of the applicant and qualifications as 
contained in the job desaiplions. 

When factor (b) is relatively equal in the judgment of the Employer, which 
judgment shall not be exercised in an arbilrary or discriminatory manner, 
factor (a) shall govern. 

(2) Should circurnstanceg require a reduction of employes, employees 
shall be laid off in rcvccsc order of seniority, starting with Temporary 
Employees in the Bargaining Unit who shalt be laid off firsr; praba- 
tionary Employees in the Bargaining Unit shall be laid off second, and 
then starting with those Rrmamnt Employees with the least seniority. 

(3) When Pemranent or Robatiopry Employees an laid off undcr this 
Article and jobs have n-opened with the Employer. such Employees 
shall be called back on a seniority basis. 

(4) Notwithstanding anything herein eontaimd. it is hueby a@ and 
undtrstood that them is no recall for Tempomy Employees who arc 
laid off under this Article. 

e 
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%:02 

8:03 

8:04 

6:05 

(I) Seniority List - Permanent Employees 
A Seniority List of all Pennanenl Employees covered by this Agreement 
shall be posted in July each year. This list will show dl Permanent Employ- 
as within the Bargaining Unit in order of seniority sfaling the employe's 
nuniber, name, job classification and date of lalest enlry into employ of 
the Employer in accordance with the provisions of Article 28:M. Copies of 
this Seniority L ist  will be Aged on all bulletin boards and copies will be 
supplied to Ihe Union. It is agrud and understood by the parties that the Un- 
ion will be supplied with a second seniority list each calendar year upon 
written request. 

(2) Seniority List - Pmbutiomry t Tetrporary Eydoyees 
A lis1 of all probationary and Temporary Employees covered by this Agree- 
ment shall be posted in July each yeat. This list will show the employee's 
number, name,job classification, probalionaty or temporary status and date 
of latest entry into the employ of the Employer. Copies of this l ist  wil l be 
poslad on all bulktin boards and copies will be supplied to the Union. 

(3) Second Copy ofseniotity List 
It is agned and understood by Ihc p a r k s  that the Union will be supplied 
with a second seniority list tach calendar year upon written request. 

Seniority Pmtests 
Rolesls in regard to the lists mentioned in Article 802 above must be sub 
mitted in writing to the Commissioner of Human Resources within thiny 
(30) calendar days from the &IC the lists cue posted. When proof of mor is 
presented by the employee or his representative. such error will be comctcd 
and whcn so comxtcd the agreEd upon correaion shall be final. No chpnge 
in the seniority status of an employee shell be made unkss a& IO by (be 
UNOn. 

Pmbationary Period 
In hiring it is agreed and understoad fiat all newly h i d  Robationa~y Em- 
ployees will be on a probationary period of up to a maximum of six (6) 
months duration. AFtcr completion of the probationary period, seniority 
shall then become cfkctive from the commcnccment datt of probation, ex- 
cept for a 'kmporary employee beconring Robationa~y. then seniority shall 
bc effective from the lalest dace of encry into the employ of the Employer. 

Notice r.f Lay-off 
A notice of lay-ofl dull be given in accordance with the tern of the Em- 
ployment St;mdards: Act. If the employee laid off has not had the 
opportunity to work the period of notice of lay-off specified in the Employ- 
ment Standards Acl, he shdl be paid in lieu of work for that part of &e no- 
tice during which work was not made available to him. 

13 



ARTlCL E 9 
LOSS OF SENIORITYANO ERMNAVON OF EMPLOYMEUT 

9:OI. Seniority rights shall cease, and employment wil l be terminated for any of the 
following nasons; 

I .  Voluntary resignation; 

2. Discharge for just cause: ' 

3. Failing to nport to work within seven (7) calendar days after mip of 
a notice by registerad mail to return to work after a Iay-oFF; 

4 (A) For a pcnnanent employee, who has completed less than five (5) 
years of continuous service, a h  a lay-off extending for a period of 
more than twelve ( 12) consecutive months; 

(B) For a pennamnt employee, who has completed five (5) or more 
years of continuous s a v i a ,  a b  a lay-off extending for a period of 
twenty-four (24) or m m  consecutive months, however, the Parties 
agra  that the Benefit Hans outlined in Articte 22 hereof will ceaw to 
be operative following twelve ( 12) months of lay-off. 

5. F& a Temporary Employee aficr any lay-off; 

6. Absent wihout leave fur any pericd in exccsss of five (5) consecutive 
working days. 

~ 

ARWLE 10 JOB POSlYNG 

1001 ( I )  VacMcies & Newly Ceded Positions 
All vacancies and newly created positions, which the Employu intends to 
fill, shall be posted for a minimum of even (7) calendar days during which 
time the Pwmanent Eqloyees will have M opportunity to apply on the 
forms providcd and be duly considered. If them is no applicant having the 
necessary qualifications containad in the job description from amongst the 
Permanent Employees, then second consideration shall be given to appli- 
cants from amongst the Probationary Emptoyces, third consideration to 
Temporary Employees and fourth consideration, IO noncmployees. It i s  
agreed and understood that Probationary Employees and Temporary Em- 
ployees shall have the opportunity to submit an application for a job posting 
when same i s  fm affixed to bulletin boards. 9 
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(2) Posring Period 
The posting period shall begin within seven (7) calendar days of the date 
the vacancy occurs, or becomes known, and the notice will be posted after a 
selection period of seven (7) calendar days following the removal of thc no- 
tice of posting, for a seven (7) calendar day period naming the successful ap- 
plicml, if  any. 

(3) Pfacemcnr 
The placement of a successful caddate to a job posting shall become cf- 
fective within four (4) woeks of the selection. The new rak of pay shall also 
come into effect to coincide with the placement ofthe successful candidate. 

(4) Limited Posirbn 
A timilad Position shall m a n  a position which is for a limited duration not 

exceeding six (6) months or such longer period as my be mutually agreed 
upon between he Employer and the Union. Unless a Limited Position is cx- 
tended beyond the afonmtioned period of six (6) months, the position 
shall automatically rank as a permanent position and shall bc posted. 

(5) The notice of posting with regard to Limilad Positions will indicatt 
estimated probable duration. 

(6) The Permanent Employees filling Limited Positions shall, on termhation of 
such Positions, m e n  to Ihe ClassifKation and G m p  held immdialely pn- 
ceding selection. 

(7) Posting Pngnancy Leave 
Only the initial vacancy nsulting from M application for Regnancy Leave 
and Adoption Leave will be filled according to Attick IO Job Posting. 

(8) Writren Notice 
The Employer shall give written noricC to the Union of a decision to post- 
pone or not to fill a vacancy at this time within five (5) calendar days of the 
vacancy. 

(9) Emproyer Urrpble to Fift %cancy 
If the Employer is unable to fill a vacancy or a newly created pition by 
the Job Posting Procedure hemunder or by hiring from the outside labour 
market within three (3) months from the date of (he hrst posting of the va- 
cancy or newly created position concerned, then the Employer shall either 
immediately n-post in accordance wi(h the provisions of Article 10901 or 
give written notice to the Union of a decision to postpone or not to fill the 
position concetned at that time. 
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( 1O)Prumor ions 
Bolh parties recognize: 

(a) the principle of promotions with the service of the Employer; 

(b) that job opportunity should increase in proportion to length of service. 

"herefore, in mnking staffchanges, msfws, or promotions, appointment 
shall be made of the applicant with the gmtest seniority and having the re- 
q u i d  qualifications as conleined in the job description. 

1002 Exceptions 
Vacancies occurring in jobs covered by this Agreement shall be posled, with 
the following exceptions: 

(1) A change to the Job Duties. Rating and/or Salary Group resulting from a 
Job Evaluation Plan Challenge, dr a review of a rating by the Joint Rating 
Committee, or a change to a Job Title and/or Occupation Code only, shall 
not be considered to create a vacancy, 

(2) A change to the d u k s  of an occupied job whenin the salary group 
nmains unchanged, shall not be considered to create a vacancy. 

(3) The restructuring of a job in it  manner which justifies application of the 
Downgrading Rule (Article 27 27:09) to the incumbent. shall not be consid- 
ered to csab  a vacancy. 

(4) Notice of Inrenth io Hin 
Job Postings for lhose job classifications in Groups I ,  2 and 3 of Schedule 
"A" of this Agreement notwithstanding the foregoing and subject to Article 
1O:Ol (7). a "Notice of Intention to Hire" will be post6d. lntaested persons 
shall d f y  the Humsn Resources Section within two (2) working days of  
chis Mice. 

10:03 ( I )  Trial Period 
A successful applicant to a Job Posting shall be so advised in writing. Such 
successful applicant to any Job Posting shull be placed on an appropriate 
lrial period. The length of this trial period shell be based on the applicant's 
performance and in any case shdl be no longer than three (3) months. All 
other applicants to the Job Posting concerntrl w i l l  be advised in writing of 
their wjection and stating Ihe particular quolificvtion or qualifications the ap- 
plicant lacks which caused his or her n$ec&n. 

(2) Successhrl applicants to Job Postings within or outsicie the Scope of this 
Agreement, if unsatisfactory for the position during the trial period shall re- 
ven to their classification, Group a d  Year held inirmdiately preceding 
such Job Posting. 
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(3) Any other employee promotd or transferrod because of the n-arrangement 
of positions shall illso be returned to hismtr fornler position, wage or salary 
rale, withouf loss o f  seniority. 

1O:W Job Description & Specifications 
A Job Posting referring to jobs covered by the Job Evaluation PI& shall be 
based on the Job Description &d Specifications. Nothing contained in the 
Job Posting shall contravene  he information contained in the Job Docu- 
menL3 and in any case such notice shall contain the information described in 
the Job Evaluation Job Description, such as nature of posilion. initial +- 
ing location, and qualifications. 

ARflCLE 11 REUEWNG IN OWER J06 GROUPS 

I 1 :O I Relieving in HiRher Job Gmup 
An employee tenprarily assigned to a position in a higher job group to re- 
place m employee for an absence not to e x 4  sixty (60) cdendar days, if 
not less than one ( I )  calendar day, shall receive a rate of pay incnase in the 
higher job group o f  not bss  than om (I) increment above the rate of pay be- 
ing received immediately prior to Ihe temporary relieving assignment. Upon 
completion of the aforesaid sixty (60) calendar day period the tempomy as- 
signment. unless mutually extcnclcd by the parties hento, which extension 
shall not be arhitrarily or unreasonably withheld by either party hereto. shall 
be posted in accordance with Article IO. 

I 1 :02 Relieving in Lowrt Job G'micp 
An employee leniptrrarilv assigned to a lower job rated classification shall 
receive his or her basic rate of pay whik so assigned. 

I I :03 Relieving Outside Baqaining Unit 
When an employee is requested in writing and is willing to relieve in a p s i -  
tion outkle the bargaining unit, upon (he complctioa of one ( I )  calendar 
day, the employee shall receive no less Ourn ten p e m t  (10%) above the em- 
ployee's regular rate, or the entry level o f  the Non-Union job, for the full pe- 
rid of relief, whichever is greater. Such employee shall continue paying 
Union dues during the full period of relief. 



ARTlCLE 12 HOLIDAYS 

I 2:O 1 ( I ) Petmunenr, Pmbationary cG Temporary Employees 
All Permanent, Probationary and Temporary employees except Students 
(Article 29:Ol) shall be paid a normal day's pay at their regular rate for 
each of the following Holidays except as ohenvise provided under Article 
12. Permanent employees on sick leave of absence with pay shall receive 
the same consideration and remuneration. 

1. New Year's Day 
2. Good Friday 
3. Easter Monday 
4. Victoria Day 
5. Canada Day 
6. Civic Holiday 

7. Labour Day 
8. Thanksgiving Day 
9. Rtmmbrance Day 
IO. Christmas Day 
1 I. Boxing Day 

(2) Snulcnts 
All Temporary employas who am Students (Article 29:Ol) shall be paid a 
n o d  day's pay at Wi regular rate for each Holiday defined as a Public 
Holiday under The Employment Standads Act, 1974 and any amendmnts 
thereto. It is agrecd and understood that such Temporary employees an? enti- 
(red to be paid for such Public Holidays notwithstanding that they may not 
meet the prer#luisites for payment set out in The Employment St;mdards 
Act, I974 and any amendments thereto. 

I2:02 Pmclaimed Holidays 
All Permanent, Probationaq and Temporary employees except Students (Ar- 
ticle 29S1) within che Scope of this Agreement shall be paid a normal day's 
pay at their regular rate for any Holidays p l a i d  by the Govemr-Gen- 
ad or the Lieutenant-Governor. Permanent employeer on sick leave of ab- 
sence with pay shail.nceive the s a m  cansideretion and remuneration. 

12:03 Lim'rariun 
Notwithstanding the provisions of this Article, any encitkment to Holiday 
Pay thtnin described, will cease when an employee becomes eiigihle to re- 
ceive Long Tenn Disability benefits or when the employee has been in m- 
ceipt of Worker's Compensation benefits for a period of six (6) or more 
continuous months. 
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12:04 (a) Lieu Days 
In the event that a paid Holiday falls on a day as set out hereunder, the fd- 
lowing schedule of a day off in lieu wilh pay shall be observed. 

Hdiday 

New Year‘s Day Saturday or Sunday 
Canada Day Saturday or Sunday 
Remembrance Day Saturday or Sunday 
Christmas Day Satday  or Sunday 
Boxing Day S%€tUrdeY 
Boxing Day Sunday or Monday 

Day Off With 
Pay In WCU 

Monday following 
Monday following 
Moday following 
Monday following 
Monday following 
Tuesday following 

12:05 Work Pe&med on Holidays 
For aIi work performecl on Holidays, employees shall be paid, in addition to 
theii Holiday pay, a minimum of four (4) hours pay for four (4) hours work 
of less at Ibe rate of timc and one-half ( I  In) of rhe employse’s regular rate. 

1 2 f i  Quai@cation 
An employee lo qualify to be paid for a Holiday or Pcoclaimcd Holiday 
must work the employee’s =gular shift befine and a b r  such Holiday unless 
the said employee is on annual vacation, sick leave of absence with pay or 
e x c u d  from duty by &e cmployse’s Director or a designate. 
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ARTICLE 13 ANNUAL VACATlONS 

I 3:O I ( I ) One Year or M m  of Conrinuouv Service 
Every Permanent Employee who ha$ completed one (I) year or more ofcon- 
tinuous service with the Employer by December 3 1st in any year of the tern 
of this Agreement shall be entitled to be absent from work during t h e  (3) 
calendar weeks in  each calendar year following such December 3 1st and to 
receive pay EITHER at Ihe employee's basic rate equal the basic work week 
hours in effect immediately prior to the commencement of the employee's 
annual vacation QE six parmt (6%) of the total wages of the employee 
eamed in the previous calendw year to the calendar year in which the vaca- 
tion i s  taken, -. 
(2) Four or Mow Years of Cbntinuous Sewice 
Notwithstanding Sub-Section (I) hereof, any permaneslt Employee who has 
completed four (4) or mon years of continuous senrice with the Employer 
by December 3 I st in any year during chc tam of this Agreement shall be en- 
titled to be absent from worlr during four (4) calendar weeks in each calen- 
dar year following such December 3 Is1 and lo receive pay EiUHER at the 
employee's basic rak equal to the basic work week hours in effect i d i -  
ately prior to thc commencement of the employee's annual vacation QR 
eight percent (8%) of the total wages of the employee eambd in the previous 
calendar year to the calendar year in which the vacation is taken, 
-. - 

( 3 )  Nine or Mow Years ofconfinuous Sewice 
Notwithstanding Sub-Sections ( I )  and (2) henof, any Wrmancnt Employee 
who has completed nine (9) ot more years of continuous service with the 
Employer by December 3 1st in any ycar during the tcnn of this A p m e n t  
shall be entitled to be abmt From work during five (5) calendar weeks in 
each calendar year following sucb k m k  3 1st and to receive pay 

at the employee's basic rate equal to the basic work week hours in 
effect immediately prior to the commencement of Ihe employee's annual va- 
cation QR ten percent (10%) of che total wages of the employee eamcd in 
the previous calendar year to the calendar year in which the vacation is 
taken, MIUIW&U GReATER. 

(4) Nimteen or Mom Years of Continuous Service 
Notwithstanding Sub-Section ( I ) ,  (2) and (3) hereof, any Permanent Em- 

ployee who has completed nineteen ( 19) or more yean of continuous 
service with the Employer by December 31st 

dar weeks in each calendar year following such December 3 I st and to re- 
ceive pay m at the employae's basic rate equal to the basic work 
week hours in effect immediately prior to tht commencement of the em- 
ployec's annual vacation ir;B twelve percent ( 12%) of the total wages of lhe 
employee earned in the previous calendar year to the calendar year in which 
the vacation is taken, -. 

any year during the term of 
this Agreement shall be entitled to be absent k m work during six (6) calen- 

20 



(5 )  Twenty-fiur or More Years vf Continuous Service 
Notwithstanding Sub-sections (I), (2). (3) and (4) hca ! t'q*s knnanent 
Employee who has completed twenty-four (24) or nl I of continuous 
service with the Employer by fkcembcr 3 1st in any year during the ltnn of 
this Agreement shall be entitled to be absent from WO& during seven (7) cal- 
endar weeks in each calendar year following such December 31 st and to re- 
ceive pay EITHER at the 

ployee's annual vacation QR fourteen percent (14%) of the total wages of 
the employee CBmdd in the previous calendar year to the calendar ycar in 
which the vacation is  taken, 

loyee's basic rate qual to the basic work 
week hours in effect i m m 2 r  'ately prior to the commcncemcnt of the em- 

(6) Empbyees Wth frss Tlurn One Yeur of Continuous Service 
Permanent and Probationary Employees with less than one (1) year of com- 
pleted continuous service with the Employer by December 31st in any year 
during the term of this Agreement shall be entilled to bt absent fnrm work 
in he calendar year following such Dscember 3 1st on a p e a t 0  basis of 
Sub-Section (I) ,  as it relates to a calendar year, sad to raceive pay for such 
abse& at their basic rate in effect immediately prior to the commtl~ctmwlt 
of their m u d  vacation. 

(7) Vacation Crcdits Cease 
Notwithstanding the provisions of Article 13:Ol ( I ) ,  (2), (3)' (4) and (5). the 
accumulation of vacation credits will cease when an employee becomes eli- 
gible to receive Long Tern Disability Benefits or when the employee has 
been in receipt of Wotker's Compensation Benefits for B period of six (6) or 
monz continuous months. 

I3:02 ( I )  Ternination of Employment 
Permanent and Probationary Employees upon termination of tmploynmt 
will be entitled to be paid rhti annual vacation acaua! as established under 
this Anicle. 

(2) Temporary Employees upon termination shall be cntitied to vacation 
pay in accordancc with "he Employment Standards Act, 1974 and amnl- 
mtnts bmo. 

I3:03 Wcurion Pay 
Notwithstanding anything in the Collective Agreement to the contrary, the 
Corporation shall, in each year, pay each emplop any difference between 
rhe percentage vacation pay and the straight time vacation pay to which l e  
employee i s  entitled for that year under micle 13 of &e Collective Agree- 
ment on thc first pay day in May. 
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I3:04 Paid Holi&.y During Vacation Period 
I f  a Paid Holiday falls within a vacation period, the employee and the ern- 
ployee’s immediate Non-Union Supervisor shall agree that the Paid Holiday 
shnll be added to lhc beginning or the end of  Ihe vication period or taken at 
another mutually agreeable time. 

13:OS Advance Vocation Pay 
Request for advance vacation pay must be in conformance with the City Pol- 
icy and Form as attached to and forming pm of this Agreement as Schedule 
“D.  

AR77CLE 14 UOURS W WORK, OVERTIME 
snm WFFERENTUL AND ANNUAL REVIEW 

14:Ol HOURS OF WORK 

( I )  Basic Hours of Work 
Subject to Article 14901 (2). (3), (4), (5). (7) & (8) the basic hours of 
employ for all employees shall be within the hours of 8:OO a.m. to 
5:00 p.m., Monday to Friday, inclusive, subject to the following: 

(2) Flexible Hours 
Employees shall work their required work day, as arranged between 
individual employce(s) and their respective immediate non-union su- 
pervisor, within the above basic hours of employ. Thcre shdl be in- 
cluded, a minimum of om-half (112) hour unpaid lunch period, daily. 

( 3 )  No Agnemenl 
. Should sgnement as to required work day not be reached between em- 

ployee(~) and their respective immediate non-union supervisor, then 
the hours of work shall then be 9:OO am. until 500 p.m. Monday to 
Friday inclusive with one (I) leisun hour allotted Qiiy therein for a 
lunch time (35 hour work week), however these hours am subject to 
M c l e  1401 (7). 

{4) Tmnsit Section 
FW those employees einployai in theclassification ofcletic-mist I 
in the Transit Section, the basic hours of employ shalt be from 7% 
a.m. to 4:oO p.m., Monday to Friday. inclusive, with one-half (112) lei- 
sure hour allotted daily b e i n  for a lunch time (forty (Jot hour work 
week). e 

(5)  Complemenr Municipal Services 
For those employees whose employment i s  required to compiemenl 
other Municipal services the basic hours of employ shall be 800 a.m. 
until 5:OO p.m., Monday to Friday, inclusive with one ( I )  leisure hour 
allotted daily themin for a lunch time (forty (40) hour work week); 
however. these hours are subject to Article 14:Ol (I), (2) and (7). 
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(6) The above daily schedules may be adjusted by the Commissioner con- 
cerned when an emergency arises. 

Day shin Shall not commence 
Shall not cease 

prior to 8flO a m  
prior to 5:oo p.m 

Nigh1 Shift Shall not commcnce prior to 12:oO midnight 
Shall not ccase prior to 800 a.m. 

(7) Summer Hours 
From the first Monday in May through to the last Friday of scplember 
and subject lo Article 140 I (2). (3), (4). (5) and (6) s u m  hours 
will be observed as follows: 

(a) For those employees working a thirty-five (35) hour week. s u m  
hours wil l be 8:u) a.m. to 430 p.m. with one ( I )  hour off for lunch. 

(b) For those employees working a forty (40) hour week, summer hours 
will be 8:OO a.m. to 430 p.m. with one-half (In) hour off for lunch. 

(8) Smkkeeper 
The Union hereby agnes that notwithstanding anything to the con- 
trary conlained in Article 14dealing with Basic Hours of employ, the 
Employer may place ollc (1 ) Stockkeeper on a constant 4:OO p.m. mid- 
night shift, Monday to Friday, both inclusive. 

I4:02 Rest Periods 
Employaes shall be mli1lcd 10 a f i h  (IS) minute rest period which in- 
cludes a coffee break, in the building each morning and ahmaon. 

14:03 ( I )  Saturday Wonk 
All work perfornrpd on a Saturday, shall be paid at the rate of tim and one- 
half ( I  In) the regular rate of pay. 

(2) Sundoy wrk 
All w o k  performed on a Sunday, shall be paid for at the rate of double time 
(2~) .  with a guaranteed minimum of four (4) hours pay at double time (2x) 
for three (3) hours work or less. 

1404 Weekly Work 
Employees shall he paid for their n o d  weekly work in accordance with 
the appropriate pay plan set out in Schedules "A, " B .  "C", and "F" to this 
Agreement. Any employee presently working a thirty-five (35) hour work 
week who is &signaled to work a foay (40) hour work week, shall in con- 
sideration thereof, receive an additional one-seventh (Il71h) remuneration as 
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listed in he appropriale pay plan stl out in Schedules "A", "B", "C", and 
" F  to this Agreement. 

I4:OS Animal Control Cypiccrs 

( I )  For those employees in the classification of Animal Control Oflicer 
the basic hours of work shall be 8:oO a.m. to 7:OO p.m. with one ( I )  
leisure hour allotted daiiy therein for a lunch period followed by a one- 
half (112) hour paid dinner period during the second half of the shift. 

(2) The provisions of AN'ck 14: 10 (I) (2) and (3) of this agramnt shall 
apply to Animal Control Officers. 

(3) Only hose hours worked in excess of the normal hours of WO& de- 
scribed in Article 1 4  IO (I) on a Sunday shall be paid for at the rate of 
doubk lime (2x). 

(4) The regular shift schedule for Animal Control O f i a n  shall be as set 
out in Schedule "G" attached hereto and fotming part of this a p -  
mcnt. 

I4:M OVERTIME 

WorR Conrinurm Wrh Rqulur Shiff 
When an employee is csllerl upun to perform work which IS continuous 
with the emptoycc's ngular shift, the employee shall be paid time and om- 
haff (I In) for overtime on the following conditions: 

( I )  First Hour of Overtime 

! When the employee works the tirst hour or part thereof of overtime, 
the employee is guaranload a minimum of one ( I )  hour's pay at tim 
and one-half (I 112). 

I 
(2) StCMld Hour of Overtime 

When the employee is q u i d  to also work the second hour or part 
thereof of overtime, the employee is guaranteed a minimum of two (2) 
hours pay at time and one-half ( I  W). 

When the employee is requid to work beyond two (2) hours of over- 
time, the employee shall receive pay at 

(3) Overtime Beyond 'MO Hours , 

rate of time and one-half 
( I I l2) fur the time actually worked. ? 

I407 Work Nor Continuous With Regular Shift 
All w d  performed outside of the n d  working hours or the shift sched- 
uled working hours shall be paid at the rate of time and one-half ( I  112) of 
the employee's regular rate of pay with B guaranteed minimum of two (2) 
hours pay for two (2) hours work or less at the prevailing overtime rate if 
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the employee is called upon IO perform WO& nor continuous with his regu- 
lar shift. 

14:08 Division of Overrime 
Overtimt wil l be divided as equitably ais possible among the employees in 
each Section. Such overtirnc shall be offered to permpnenl employees be- 
fore probationary and tem&ary employees are considemi 

1499 OVERTlME MEAL ALLOWANCE 

( I )  When an employee is called upon without having received twenty- 
four (24) hours prior notice to perform mom than two (2) bours over- 
time work continuous with the employee’s regular shift the employee 
shall be paid Seven Dollars ($7.00) for the purpose of purchasing a 
mal. 

1 4  10 SHIFT& SUNDAY DIFFERENTIALS 

( I )  Employees q u i d  to work on a shih schedule shall mx.ive Ihe fol- 
lowing additional rate per hour io their basic rate of pay: 

Afternoon Shih $.40 per hour 
Night Shift $.46 per hour 

(2) Pad employees shall receive a Sunday Diffcmtial of One Dollar 
and Sixty Cents (SI .60) per hour for Sunday regular hours of work. 

(3) 7hc Shift and Sunday Diffenntials set out in this article shall not pp’ 
ply when overtime or premium rates apply. 

14: 1 I ANNUAL REVIEW 
On JMUW 1 st or July 1 st of each yurr. as the case may be all employees 
who have attained permanency shall have (Jan.) or (July) affixed to theu 
names as contained in the aforesaid January or July Seniority Lists. These 
employees shall have lheir year’s work revkwcd during December or June 
of each year with Wu respective Diractor, and if recommmdal and applica- 
ble, will prognss into rhe next annual incnmen! year. In any case the em- 
p l o y e ~ ~  shall receive a copy of their annual review. 

14: I 2  ( I )  Employees will be q u i d  to have worked for a full year h m  che last 
date of  review to qualify for the considcrcd annual i n c n m t .  

(2) Eflective January I st of each year, eligible employees whose appoint- 
mnt or promotion becomes effcclive between January 1st and June 
30th inclusive and each year thenah shall have their work nviewed 
with their respective Director and if ncommnded and applicable, 
shall receive the annual salary adjustmt on January 1st of each fol- 
lowing year. Employees who subsequently atrain permanency shall 

25 



have the affix (Jan.) designated tu their names. Their annual review of 
work performance shall be cmducted during he month of December. 
In any case the employees s h ~ l l  w i v e  a copy of lheir annual review. 

(3) Effective January 1st of each year, eligible cmpluyces whose appoint- 
ment or promotion becomes effective between July 1st and December 
3tst inclusive and each year thenofter shall have ttwir work reviewed 
with their respective Director and if recommendecl a d  i f  applicable, 
shall receive the annual salary adjustment on July 1st of each follow- 
ing year. Employets who subsequently attain permanency shdt have 
the aftix (July) designated to their names. Theit annual review of 
work performance shall be condueled during the month o f  June. In 
any case the employees shalt receive a copy of their annual review. 

(4) An employee who does not w i v e  an annual increment afler the an- 
nual review o f  his work p e r f m c e  shall k: given the reasons in 
writing by the Employer as to why same was not received. 

(5) Should an employee decide he has been unfairly b l t  with under the 
provisionsofArlicle l4(1411, 14:12.and 14:13)hemaysubnut the 
matter as a grievance. 

14: I 3 CONTINUING POUCIES: 

( I ) Annual lncnments: 
Annual increases on either of the annual review dates January 1 st or 
July 1st to incumbents who are doing satisfactory work or who have 
shown improvemnt during the period since the last annual incease 
on recommendation of Commissioner. 

(2) %der: 
Simply a change of job title and not salary rate or review date. Incum- 
bent moves to different job and duties in same Group and salary 
Range. 

(3) Promotion Rule: 
An incumbent is  moved to ajnb in a higher Group and must receive 
an increase in his salary rate. The incumbent would immediately 
move to a higher mle that will provide at least equivalent of one (I) 
annual increment in former salary mge. 

(4) Demtinn: e 
An incumbent is  moved to a job in a lower Group which must entail a 
decrease in salary rate, due to inability, incompetence or misconduct, 
the incunibcnt would immedirkly nmve lu a lower rote. The new rite 
shall not be lower than the minimum of the new Group. 
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An incumbent that i s  moved to a job in a lower Group due to inability. 
incompetence or misconduct may cmte a vacancy. 

AR7lCl.E 15 LEAVE OFABSENCE 

I 501 ( I )  Sdary Reprcscnrarive $the Union 
Employees elected or *ointed as salary representatives of a Union 
shall be granted kave of absence without pay and without ioss,of 
seniority whik so engagal, providod written request is made by 
the Union. 

(2) Candidore for Election 
The Employer recognizes the right of an emgloyee to participate in 
public affairs. Tkefon, upon written request, the Emplaya shall per- 
mit* subject to opplicabk legislation, leave of absence, without pay 
and without loss of Seniority, so that the employee my be a CpIYIidalc 
in Federal, Provincial or Municipal elections. 

1502 ( I ) Union Business 
Subject to the approval of the Enployer, which spproval shall not be ar- 
bitrarily DT unreasonably withheld, rcpnscnlatives of the employees 
shall be gnnted necessary leave of absence with pay during working 
hours for the purpose of nrwling wilh the Supervisory Personnel for 
the pirposr of investigatitm. ctmnsideration and adjustment of griev- 
ances, or any r h r  business pertaining to this Collective AgFeement. 

(2) Negotiation 
Thr: Uiiion hereby acknowledges Md agrees that whcn the Employer 
grants repnsenlotives of Ihe employees kaves of absence during 
working hours for the purpose of negotiating a new Collective Agree- 
ment or amendmmts to or renewal of the pnsent Collective A p e -  
m t .  that such k a v a  arc leaves of absence within tfit meaning of 
M c l e  1502 and thus do not require the Employer to pay such repre- 
sentatives for the working how concerned. 

1203 Conventions 
Four (4) duly appointed delegales shall be granted kave of absence without 
pay and without loss of seniority to attend Conventions of the Union upon a 
thirty (30) calendar day wnUm nutice to the Commissioner of Human Re- 
sources. The Union shall endeavour to allocate appointad Megates as 
evenly as possible &ween the various l)epsvtmnts. fmves of absence 
without pay and withnu8 l a  of seniority shall be granled to duly elected 
members of the Executive and Conmittas of Canadian Union of Public 
Employees, i ts  affiliated oi chartered bodies to attend meetings of such Ex- 
ecutive or Committees. 
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l5:W ( I )  fersoml Leuves offAhence 
Employees, at the discretion of the Employer, shall be granled. not to 
exceed Uuee (3) months. leave of absence without pay, permission to 
be obtained in writing, and unless employees SO furloughad report for 
duty on or befon expiration of such furlough, their names shall be 
taken from the seniority roster, and if they return to work thereafler, 
such employees shall rank as new employees, providal however, such 
furlough may be extended by mutual consent of the Employer and the 
Union. Leave of absence under this rule shall not be granted for the pur- 
pose of engaging in work outside the services of the Employer except 
in cases of sickness or other excep t id  circumstances. 

(2) Persoml Lcove Days 
Employees will be granltd Pemonal Leave Days with pay upon the fol- 
lowing bms: 

(a) personal Leave Days will be accumulated on a yearly ksis in ac- 
cordance with an employees cmaining Weekly Indemnity days 
from the previous year, on the following basis: 

Remaining W1 Days Rcviaus Year EHgibk Days 

6 3 
5 2 
4 2 

3 or less 0 

(b) Personal Leave Days shall be utilized within the year following 
that from which they were accumulated only for the following rea- 
sons: 

- The day of the employee's marriage. 
- The day of the maniage of the cmploya's 
child. rhe employee's broth# or sister. 
A serious flood M a fin within the employe's household. 
- A court appearance for the employee's divorce, 
- The bbth of the employee's child. 
- Moving of the employee's househoki. 
- A formal hearing to be attended by the employee to become 
a Canadian citizen. 

- IIIC graduation h r n  univasity or co~~ege of an emp~oyce*s 
spouse or dependants. 

- The illness of a depenciant child. 
- Supplementluy bereavement leave. 

e 
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(3) Armed Forces 
Any employee now serving or who hereafter is conscripted to serve in 
the A d  Forces shall, Juring the employee's absence, while on mili- 
tary service, be granted leave of absence. 

(4) Adoption 
The Employer agrees that the case of an employee adopting a child 

I5:04 (I 1, shall be extended up to six (6) months if determined IICECS- 
sary by documented evidence from the appropriate agency. 

the three (3) month leave o Ip absence which was granted under Article 

1505 Seniority Lisr 
The name of an employcc on a personal kave of abstnct in excess of two 
(2) calendar weeks, shall be continued on the Seniority List, but shall no( ac- 
cumulate seniority while on such leave of absence. 

1s:m Pregnancy 

( I )  Every empioyec who becomes pregnant shall, in writing, notify her 
Director of her pregnancy. no kss than four (4) months prior to the cx- 
pected ddte of termination of her pregnancy as certified by a qualified 
Medical Practitioner. 

(2) Pregnancy h a v e  shall cnnrom to the provisions of The Employment 
Standards Act. and amendmenLs thereto, however it i s  agreed and un- 
derstood that i u ~  employee returning to work efter a pregnancy or 
adoption leave shall provide the Employer with a minimum two (2) 
weeks notice. 

(3) An employee on Pregnancy Leave shall not receive Sick L a v e  Pay. 

(4) An employee on Regnancy h v e  shall continue to acclllc annual va- 
cation entitlement and =seniority provided she returns to the employ of 
the Employer at the end of said leave. 

(5) F h g e  Benefits During P n p a n c y  have 
For Permanent Employees who qualify for pregnancy kave under this 
Atlicle, the Employer shall; contribute One Hundred percent (100%) 
of the total premium cost of the benefit plans outlined in Article 23al 
( I )  of the Collective Agreement. These benefits wil l be paid for by the 
Employer only for the maximum period of timc spacifid for prcg- 
nmcy leave in Section 36 ( I )  and (2) of the Employment Standards 
Act. 
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(6) Pregnancy Leave Supplemeni 
A Permanent Employee entitled to pregnincy leave under this Adicle, 
who provides the Emptoyer with proof that she has applied for and is 
eligible to receive Unemployment Insurance Benefits pursuant to Sec- 
tion 18, Unemploymcnt Insurance Act, R.S.C. 1985, c. U- I, shall be 
paid a supplement quivaknt to the difference between the sum of Ihe 
Unemployment Insurance Benetit the employee i s  eligible to receive 
and Seventy-five percent (75%) of the basic rate the employee is be- 
ing paid at the commtncemt of the prcgnmy leave. 

I5:07 Jury and Wtness Duty k a v e  

(1) Employees subpocnaed to act as Jurors or Witnesses in criminal or 
civil courts or in a Coroner’s Inquest shall be granled leave of absence 
for such purpose. 

(2) An employee shall be entitled to the Jury or Witness Duty fee or his 
full salary for the period, whichever is greater, 

(3) If the full salary for the period is  gnater than the Jury or Witness Duty 
fee, then to receive his full salary, the employee must first remit to the 
Employer the full amount of his Jury or Witness Duty fee for lhe same 
period. 

(4) The employee shall retain any travel expenses received in connection 
with Jury or Witness Duty Leave. 

(5) In the event that an employee i s  subpoenaed to act as a juror or wit- 
ness in a criminal or civil coutt or 8 Coroner’s Inquest as a direct m- 
sult of the employee’s employment with the Corporation and being on 
approved vacation, such time spent as a juror or witness shall be sin- 
stated for further use of the employee at a time mutually agreecl be- 
tween the employee and the employee’s immediate supervisor. 

15~08 Offence Under Highway Traflc Act 
An employee who is  charged with an offence un&r Ihe Highway Traffic 
Act, while operaring a City vehicle, wi l l  be granled necessary tine off with 
loss of pay but without loss of seniority or benefits to defend himherself 
against the charge in court. In the event that thc employee has the charges 
c l d  by the court, the employer, at its sole disctelion, may reimburse pay- 
ment for lass of time incurred while defe ing hindherself in court. ? 
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ARnCLE 16 RETlREMENf AND PE" PLANS 

I6:OI Alt employees reaching mml retirement age shall be obliged lo retin from 
the services of the Employer and a1 such time shall be eligible to be paid in 
addition to any O.M.E.R.S. benefits to which lhcy are entitled, any pensions 
an&w any etiremenl allowance to which they are entided under Retirement 
By-law 57-78. 

Ik02 The Pension Plans established under the Canada Pension Plan Act and the 
Ontario Municipal Employees Retirement System Act shall be ad@ by 
the Employer and the Union. 

a 

f6:03 In addition to the basic O.M.E.R.S. Pension Plan, the Employer agrees to pur- 
chase an O.M.E.R.S. Supplementary Type 1 Pension Plan which provides 
credit for the years of continuous service with tk Employer prior to January 
I, 1963. 

ARnCLE 77 NO S7RlKES OR LOCKOUTS 

I7:Ol In view of the orderly proceJun established b i n  for the disposition of em- 
ployee's complaints and grievances, Ihe Employer agraes that it will not 
cause or direct any lockouts of i ts ernpfoyees for the duration of th is  Agree- 
ment. 

17:02 The Union agrees that it wil l not cause or take part in any stay-in or slow- 
down in any Department. or a strike or stoppage of any of the Employer's 
operations and/or services, or any picketing of the Employer's pnmises dur- 
ing the term of this Agreement. It is funher a g d  hat  the Employer may 
discipline or discharge any employee who causes or takes part in any such 
action. 

I7:03 The words "strike" and "lock-out" shall be defined as in the Ontario Labour 
Relations Act, Chapter 228. R.S.O. 1980. as amendad from time to time. 

ARl7CLE I8  NO DlSCRMNAnON 

I8:O I Where an employee has the necessary qualifications conlaid in the Job De- 
scription and/or has proven his or her ability to hade the work, rhen shall 
be no discrimination between men and women in the matter of appoint- 
ments or salaries in such positions. 

I8:OZ General 
There shall be no discrimination, intimidation or coercion exercised by rhe 
Employer. or the Union against any employee because of membership or 
non-membership in any lawful Union, or because of age (as defined in the 
Ontario Human Rights Code), sex, w e ,  colour, religion or creed, marital 
status. family relationship o r  pulilical afftliation. 
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I8:03 Union Membership 
No person shall be tequired as a condition of employment to become or re- 
main a member of the Union or any other organization. 

t8:M Semul Harassment 
Neither the Employer nor h e  Union condone the practice of sexual harass- 
ment and any such claim shall & referrad jointly by the two pa&s to the 
Ontario Human Rights Commission. 

ARnCLE I @  GENERAL 

I9:O I Benefits 
Any benefits which may come into existence during the life of this A m -  
meat that an not specifically c o v d  by chis Agreement shall remain in 
effect EIlld shall k d e e d  to be part of this Agwment and shall be ap- 
pended hexeto. 

19:02 limeAct 
Notwithstanding cheTlm Act, R.S.O. 1980 c. 501. when Daylight Saving 
Time is in effcct in the City of Sudbury and when any hour or dher point 
in time i s  staled in writing in U s  Apment  or any question as to tim 
arises in the interpretation. application, administration or alleged violation 
of this Agnemtnt, the time w f d  lo or intendad shall be held IO be Day- 
light Saving Time. 

I9:03 Personnel File 

(1) An employee may from time to time submit to  he Commissioner af 
H u m  Resources for inclusion in his personnel file additional qudifi- 
cations which have been acquired. 

(2) It shall be the right of each employee, upon sufficient notice Md at 
msonable intervals, to have access to and review the contents of his 
personnel file, including his attmdmce recards, in the pnsence of the 
Commissioner of Human Resources or his designate. With written pi- 
mission of the employee, a Union Repnsentativc shall also have h e  
right of access to an emptoyee’s personnel file, including his atten- 
dance record. 

I9:W Union Represenfarive 
The Employer agnes that the Union shall h ve rhe right at any time to have 

when dealing or negotiating with rhe Employer. Such repnsenlatives shall 
have acccss to the ofices of the Department of Human Resources in ordcr 
to investigate and assist in settlement of a Grievance. 

the assistance of Representatives of Can& i Union of Public Employees 
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I9:05 Rented Vehicle 
The Employer agrees that an Employee shall have the right to nhse to oper- 
ate a mted vehicle which is unsafe as determined by a Mechanic “ A  of the 
Employer. 

1996 Work tocolion 
If employees within the B&ning Unit are called upon to repott to work at 
locations or depots outside the City of Sudbury after Ihe execution of this 
Collective Agreement, then the Corporation agrees with the Union lo meet 
and negotiate what conditions andlor financial nmuneration. if any, should 
apply to such reporting. 

19:07 Correspondence 
The Employes agrees that all conrespondence belwaen the parlies wising out 
of this AgFeemenl or incidental thereto shall be forwudsd to lhc Recording 
Secremy of Local 207 at a mailing address to be designated by the Union. 

I9:08 Conrmcting Out 

(I) The parties hemto agree that there shatl be no d c t i o n  on Contract- 
ing Out by the Employer of its work or services of a kind now per- 
fwmad by employees herein represent4 providtd. however, that no 
Permanent Employee of the Employer shall as a nsult of such con- 
tracting out thereby lose employment, be demoted or suffer s loss of 
negotiated badc wages and benefits. 

1999 Safety Footwear 

( I )  During the calendar year 1992, the Employer will subsidize the pur- 
chase of Safety Footwear for Permanent and Robotionary Employas 
as determined by the Occupational Health and Safety Act 1978 and 
Regulations for Consrnrction etOjeCt0 in the amount of Seventy-two 
Dollars and Fifty-cents ($72.50) per annum upon the production of a 
valid sales nceipl for the cumnl year. fire Employer will pennit Per- 
mantnt end Probationary Employees to accumulate the annual Sev- 
enty-two Dollars and Fiftycents ($72.50) subsidy into Ihe following 
year. However. during Ihe second year into which the Seventy-two 
Dollars and Fifty-ccnts ($72.50) subsidy has accumulated, the Em- 
ployer w i l  then subsidize he purchase of safcty footwear up to h e  ac- 
tual cost of the safety footwear to a maximum of Onc Hundred and 
Forty-five Dollars ($145.00). 

(2) During the calendar year 1993, the Employer wi l l  subsidize the pur- 
chose of safety footwear for Permanent and Probationary Employees 
as determined by the Occupational Health and Safety Act 1978 and 
regulations for construction projects in the amount of Seventy-five 
Dollurs ($75.00) per wnum u p  production of a valid sales rcceipt 
for the current year. The Employer wil l  pennit Permanent and Robr- 

33 



tionary Employees to accumulate the mnud Seventy-five Dollar 
($75.00) subsidy inlo the following yeu. However, during the second 
year into which the Seventyfive Dollor ($75.00) subsidy has accumu- 
lated, the Employer wilt then subsidize the purchase of safety foot- 
wear up to the actual cost of the safety footwear to a maximum of One 
Hundred and Fifty Dollars ($ I50.U)). 

(3) The same subsidy provisions will be provided to those Permanent and 
Probationary Employas designated by the Employer to wear safety 
footwear. 

AR7YCLE 20 BULLETIN BOARDS 

2001 Thi Employer agms that the Union shall have the right to use Bulletin 
Boards supplied by the Employer. Such Bulletin Boards lo be usad to post 
notices of mectings d other such nolices that may be of interest to the em- 
ployees concerned. 

ARTlCLE 21 VALlDKY OF AGREEMENT 

21:Ol In the event of any provisions of h i s  Agreement or any practises estublished 
hereby being contrary to the provisions of any applicable law hereinafter en- 
acted. this Agreement shall not lx deemed to be rhrogated bur shall be 
amended so as lo conform with the requircnuntr of aiiy such law. 

ARTlCL E 22 PAY DAYS 

22:Ol Pay Days for the duration of this Agmmnt shall be every second Friday, 
however, should a Holiday fall on that day, h n  lhe preceding day shall be 

. deemed to be Pay Day. Employees shall be paid by IO00 a.m. on Pay Days 
provided no intenuption beyond Ute control of the Employer is encountered. 

, .  
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ARTICLE 23 BENEFIT PLANS 

2 3:O 1 ( I ) Ptnnment Employees 
For Permanent 6imployees. the Employer agrees to contribute one hun- 
dred percent ( 100%) of the total premium cost for the following plans: 

(a) Ontario Health T V n  a Replacement Plan introduced by the 

(b) Blue Cross Supplementary Semi-Private (or equivalent carrier); 

Ontario Covemnwnt: 

including Overage Dependant Student Coverage: 

fc) Blue Cross Comprehensive Exrlendad Health Care or equivalent 
carrier); includingOvcrage Dependant Student Coverage; (Avo . 
h u W  and Fifty Dollar ($250.00) eye glass subsidy during the 
calendar yey 1992); (Two hundred and Sixty Dollar (S2&MO) 
eye glass subsidy Juring thr: calendar year 1993); 

(d) Rlue Cross Dental Plan #9 (or equivalent cwier including space 
rnaintainers and Overage Dependant Student Coverage. (1992 
O.D.A. Fee Schedule effective aq soon as possible following rati- 
fication) ( I993 O.D.A. k Schedule effective as soon as posri- 
ble following announcement of the 1993 fee schedule) 

(e) Croup Life Insurance Plan (one and one-half ( 1  112) times basic 
annual earnings); 

(0 Weekly Indemnity insurance, providing a benefit level of 75% of 
bmic salary, the conditions of which are governed by Ihe ternrs 
a d  provisions of the marter contract with tondon Life Insur- 
ance Co. (or equivalent canier); 

(g) Long T m  Disability Insurance, providing a benefit level of 
75% of basic salary, the conditions of which are governed by the 
terms artd provisions of the master contract with London Life In- 
surance Co. (or equivalent carrier); 

(2) Both parties agree that eligibility lor Long Term Disability Benefits 
described in Article 23:O I ( I ) (g) above will cease when: 

(a) The gross monlhly income payable to lhe employee from 
O.M.B.R.S., Canadian Governmnt Annuities, Canada Pension 
Plm aid Worker’s Compensation are qual  to or greater than the 
total monthly income payable to the employee from the Long 
Term Ilisahility Uenefit and the Canada Pension Plan Benefit. 
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OR 

(b) When the employee becomes eligible for un O.M.E.R.S. Early 
Service Pcnsion which i s  not actuarially reduced. 

(3) PmbatW~ry Employees 
For Probationary Employees, the Employer agrees to conuibute one hun- 

. dred petcent ( 100%) of the total premium cost for the following Plans: 

. (a) Ontario Health Tax or a Replacement Plan introduced by the On- 
tario Government. 

~lue cross Supplemintay Semi-Private (or equivalent carrier); 
including Overage Dependant Student Coverage. 

(c) Blue Cross Comprehensive Extended Health Care (or equivalent 
carrier); including Overage Dependant Student Coverage. Two 
hundred Dollar Fifty ($250.00) eye glass subsidy during the cal- 
endat year 1992; Two hundred and Sixty Dollar (S2W.00) eye 
glass subsidy during the calendar year 1993: 

(d) Blue Cross Dental Plan #9, (or equivalent), including space 
maintainers and Overage Dependant Stwknt Coverage ( I992 
O.D.A. Fee Schedule effective as swn as possible following riti- 
fication) (1993 O.D.A. Fee Schedule effective as soon as possi- 
ble following announcement of 1993 fee schedule) 

(e) Weekly Indemnity insurance. providing a benefit level of 75% 
of basic salary, the conditions of which ate govemed by the 
terms and provisions of the master contract with London Life In- 
surance Co. (or equivalent carrier) 

(4) When an employee becomes eligible for Weekly Indemnity Insurance benefits 
while occupying B Limilad Vacancy as &'scribed in Article 1001 (4) of the 
Collective Agreement, the Weekly Indemnity bnef i~~  to which he i s  enti- 
tled shall be based on lhe employee's regular rate of pay as defined in Arti- 
cle 3:04 of the Collective Agreement only for the duration of the limitad 
vacancy. Following the duration of the limited vacancy, the Weekly Indem- 
nity benefits to which the employee is entitlad wi l l  be based on the em- 
ployee's baqic rate of p y a s  defined in Article 28:Ol of the Collective 
Agreement. e 
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( 5 )  C~~n~inucition of Benefits 
lor employees who have had fifteen ( IS )  or more years of continuous 
service with the Corporation or with the Corporation and any other Mu- 
nicipdity, or Local Board. as defined in the Municipal Act. or any two 
or more of them, the Employer agrees to contribute One Hundred Per- 
cent ( 1 0 % )  of the total premium cos1 for the following plans until 
such employees aftain si$ly-five (65) years of age: 

(A) Blue Cross Comprehensive Extended Health Care (or equiva- 
lent carrier); (Annual deductible of $25.00 Single SW.00 Fam- 
ily) One Hundred and Ten ($1 10.00) eye gipss subsidy, during 
the calendar year 1 9 2  One Hundrcd and 'Ikrenty dollars 
(S 120.00) eye glass subsidy, during the calendar year 1993 

(B) Group Life Insurance Plan; (Ten Thousand Dollar (Sl0,oOO) 
value) The provisions of Article 23:Ol (5) apply only to an em- 
ployee who: 

(i) Has applied within ten (IO) years of nocmal retirement 
for a service pension from O.M.E.R.S. 

(ii) Has applied for an O.M.E.R.S. Disabirily Pension. 

(iii) 11a~ k n  disabled for twenty-four (24) continuous months 
and i s  in receipt of Long I t n  Oisability or Worker's 
Compensation Ijenefils. 

(6) In the event of Ihe demise of an employe prior to the age of sixty- 
five (65). who io  in receipt of the benefits described in Article 2391 
(5). and leaves a surviving spouse, the following conditions shall ap 
Ply: 

( I) The Employer will continue lo contribute One Hundred Fkr 
Cent (100%) of the tutal premium cost for the following plans: 

Blue Cross Comprehensive Excnded Health Care 
(or equivalent carrier) 
(Annual deductible uf $25.00 Single 

One Hundred and Ten Dollars ($1 10.00) Eye Glass 
Subsidy for the calendar year 1992 
Om: Hundred and rWenty Dollars ($120.00) Eye Glass 
Tor the calendar year I993 

$50.00 Family) 

(2) These benefits wil l  be provided to the surviving spouse and any 
eligible dependents until the surviving spouse attains age sixty- 
l ive (65) hut only for a maximum period of five (5) years follow- 
ing Ihc death of the employee. 
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23:02 

23:03 

23:W 

23:05 

(7) Participation Condition o/ Employment 
Participation in these plans becomes a condition of employment for 
all Permanent and Probationary Employees except as hereinafter pro- 
vided. 

(8) Temporary Emptoyees 
For every Temporary Employee, the Employer agrees to contribute 
One Hundrad Percent (100%) of the total employee cost$ for the On- 
tario Hcallh Tax or a Replacement Plw introduced by the Ontario 
Government. 

Exclusion Fmm Plans 
Employees not wishing to participate in any of the plans listed under Article 
23:Ol must indicate their wishes in writing to the Commissioner of Human 
Resources and produce such evidence as may be r e q u i d  to justify their ex- 
clusion. All &hs for exclusion will be delermined through consultation 
with the Commissioner of Human Resources and a representative of the Un- 
ion. 

Employees on Leave of Absence Withoh Pay 
Employees on leave of absence without pay in excess of two (2) continuous 
calendar weeks shall assume the twl cost of premiums for the h f i t  plans 
under Article 23:Oi for those months covered by tlre leave of absence with- 
out Pay. 

Employees in Receipi of WI or LTD Benefits 
Notwithstanding thc provisions of Article 23:03. the cos1 of Benefit Plans 
Qscrikd in Alricle 23:Oi ( I )  a d  23:Ol (2) ohdl be paid for by the Em- 
ploya for a period of twenty-four (24) continuous nitmrhs from the original 
dare of certified disability for those employees who qualify for Weekly In: 
demnity Insurance described in Articles 23:Ol ( I  ) (g) and 23:01 (2) (g) or 
Long Term Disability Insurance described in Article 23:Ol ( I )  (g). 

Equivalenr Carrier 
Both parties agree that should Ihe Employer or the Union find an equivalent 
carrier at a more economical rate compared to those in Arlicks 230 I (I) or 
23:Ol (2). the parties will meet and seritwsly discuss the subject matler 
with the objeclive of changing to such carrier upon lhe muluul q.yecment of 
the patties. e 
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ARTICLE 24 SCHEDULES 

24:Ol Attached hereto and forming a integral part of this Agreement am t b  follow- 
ing schaaules: 

Schedule "A" Job Groups, Classifications and Pay Plan 

Schedule "8" Student Pay Plan 

Schedule "C" Temporary Employee Pay Plan Survey & Inspection Section 

0 

Schedule " D  Advance Vacation Pay Policy and Form 

Schedule " E  Application for Bereavement Leave Pay Fonn 

Schedule " F  Computer Service Interim Pay Plan 

Schedule " G  Animal Control Officer's Shift Schtdule 

Schedule "H" P i - t i m e  Employees Included Within the Scope 
of the Collective Agreement 

Schedule "I" Pool Employees 

2402 (I ) General Wage lncnase 
The wage rates in Schedule "A" to this Agreement wil l be incnased by 
one percent (1%) effective January 1st. 1992. 

24:02 (2) 1992 Car of Living Allowance (COU J 
The Cost of l iv ing Allowance, heninafter r e f d  to as COLA, will 
be based an the Consumer Price Index Canada wide all  items (1986 = 
100) as published by Statistics Canada hereinafter n f e d  lo as the 
C.P.I. 

The cumulative percent increase of all COLA adjustments for 1992 
shall not exceed 5%. 

In the event that the C.P.I. at the end of any one quarter is less than the 
C.P.I. at the end of the previous quarter resutting in a percentage de- 
crease, wage rates will M( he adjusted downward. 

All calculations will be rounded to the nearest 2 decimal places. 

The Jmuary I ,  1992 (first quarter) wage rates wil l be adjusted effkctive 
April I ,  1992 by a percentage incnase equivalent to thc percentage in- 
crease of the Much. 1992 C.P.I., divided by che December, 1991 C.P.I. 
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The April I, 1992 (second yuiutcr) wage rates s l d l  be atljusled efYective July I, 
1992 by a percentage increase quivelent to the prceiitrge iiwrease of the 
June, 1992 C.P.I. divided by the hen iber ,  IW I C.P.I. less the COLA 4- 
justnmt made in the first quier. 

The July I, 1992 (third quarter) wage rates shdl be adjusted effective October I, 
1992 by a percentage incwi equivaknt to the percetitage increase of the 
September, I992 C.P.1, divided by the IkLumkr. lWl  C.lJ,l, less the COLA 
adjustment made in the first ad seed qumer. 

The October I ,  1992 (fourth quarter) wage rites shall be adjusted effective k e i  
ber 31, 1992 by a percentage inureasc quivalent to the perenrage increasc 
of the December, IY92 C.P.I. divided by the I k c r m k .  tY9l C.P.I. less the 
COLA adjustmnl made in the first, second u d  third quawrs. 

24:02 (3) 1993 General Wage lnncnuse 
The wage raw in Scheduk "A" to this Agmmwtt wil l  be i n c m a d  by 
an additional two percent (2%) effective January Ist, 1993. 

24:02 (4) 1993 Cost of Living Allowance (COLA) 
The Cost of Living Allowiu~ce, hereinufier referred to 41s ( V L A ,  wi l l  
be basd on rhe Consumer Price II&X Ciuiit&l wick ell i l i ~ s  (19M = 
IOU) as published by Stutistics C m d a  hcrenl;rlicr rcfcrrcd t o  its the 
C.1J.l. 

There will be no COLA adjustments on wage rates in 1993 until and un- 
kss such time as the pexcent increase in the CP.1. from Decenrkr lW2 
exceeds 1%. 

In the event that the C.P.I. at the end of' any one quarter i s  less lhcur the 
C.P.I. at the end of the pnvitwsquwter resutting in a percentage de- 
crease, wage rater wi l l  U be adjusted downward. 

All calculations wi l l  be MunM to the warest 2 decimal places. 

The first quarter 1993 wage raw wil l  he adjusted effective April I, 
IW3 by a percentage incmse quiv&nl to lhe percent increase of the 
March, 1993 C.W divided by tht: amber, 1992 C.P.I., less 1%. 

The second g u m  1093 wage rates wi l l  he adjusted effective July I, 
1993 by a percent iiwease quivelent lo the percent i n c rew  of tb 
June, 1993 C.P.I. divided by the ikcemher, lW2 C.P.I. less 1% a d  
kss ;my COLA djustnwnt or the first quarter. 

9 
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The lhird quarter t 993 wage rates will he adjusled effective October I ,  
1993 by o percent increase equivalent tu the percent increaq of Ltrt Sep- 
tember, lW3 C.P.I. divided by the Uccembcr, 1992 C.P.I. kss 1% and 
lcss m y  COLA adjustmcnl of the firs1 and wcond quartcn. 

The fourih quarter 199. age rates wi l l  be adjusted effective Decem- 

the Decembtr. 1993 C.F.1. divided by the December, 1992 C.P.I. less 
I %  d kss any COLA d jus tmn l  uf the first, second and third quar- 
ters. 

ber 31,1993 by a pe 2 t increase equivalent to the percent increase of 

ARTICLE 25 SICK LEAYE 

2501 All employees covmd  by this Agracmatt shall becnlitkd and shall k sub 
ject to al l  conditions and pnwisims as set out in the Sick Leave By-law 73- 
t7, as amended by  By-Law 82: I 1 and all By-law and Statutory pmendments 
therein. The By-law is  attached hento and fonns part of this Ageem#rt. 

2S:OZ It is agtead and umkrstcmd that the Sick Leave By-law of the Corporation 
wi l l  not be anlended during  he life of lhis Agreement so as lo adversely af- 
fect the employees covered by this Agnemenl. 

ARTlCLE 26 BEREAVEIWENT LEAVE 

2601 Immediate Family 
In the EQSC of the &mise of a member of the i m d a t c  family, pamancfit 
and Probationary Empluyecs shall be permitted a leave of absence with pay 
for three (3) consecutive working days which shall be Men immaliately 
prior to, during or following the day of the 
mean: father, stepfather, mother, step-mother, wife, husband, bod" com- 
mon-law spouse, brother, sister, son, &ep-.son, daughter, stepdaughter, 
mojher-in-law, father-in-law. grandparents OT grandchildren. Bereavement 
leave of absence ftv the demise of members of h e  imm6dipce family shall 
not be deducted from the employee's accumulated sick leave credits. 

funeral. lmmsdiate family shall 

2602 Bnjrher-in-Law or Sister-h-JAw 
In the case of thc demise of a brother-in-law or a sise-in-law, Pemranent 
d hobatiunuy Enrploytxs shall be permitted a leave of absence with pay 
for up to three (3) conseculive working days which shall be taken immedi- 
ately prior to, during 01 following the day of thc funeral. 7he first two (2) 
working days of my herervemenl leave of absence for the demise of a 
brother-in-law or sister-in-law shall no( be de<lucled from the employee's ac- 
cumulated sick leave cnxlits. tlowever, the third waking day, if any, of any 
bereavement leave nf ahsence for the demise of a brother-in-law or a sister- 
in-law shall he dducted from tlw employee's accumulate4 sick leave cral- 
its. 



26:03 During Vuration Period 
Where an employee qualifies for bereavement leave during che employee's 
period of vacation, then shall be no deduction from vacation credits for 
such occu~~cnce. The period of vacation so displaced shall be nschadulad 
a9 mutually agreecl between Ihe employee and the employe's supervisor. 

2604 Delayed Insetment 
An empluyec may elect lo  clefer one ( I ) day of bereavement leave lo be 
used for the attendance at thc actual inkmcnt. 

2605 Application Form 
Permanent pnd Robationery employees shall complete the Application for 
Bereavement Lepve Pay F m .  Schsdule " E  attached hereto. for considera- 
tion of payment for any benavement leave by the Employer. 

ARl7ff E 27308 EVALUAnON 

27:Ol The Job Evolwtion P h  
The Provisions which form (he basis of the Job Evaluation Plan arc em- 
tained in the Colloclive Agreement ancl the Job Evaluation Manual. Matters 
perIairCing to the applicalion of dollars BIC contained in the Collective Agree- 
ment. Job Evaluation matters an contained in the Manual. Managemnt and 
Union shall identify to each other the groups responsible for dealing in the 
fongoing malters. 

27:02 Jobs Covend by the Job  Evaluutiim Plan 
The p t ~  shall cover all jobs falling uncler the Scopc of this Collective 
Agreement. 

27:03 Iden@cution of lobs in Wary Schedule 
All  jds procasieod under the Job Evalualion Plan shall be designalcd a sal- 

Collective Agreement. 

27:M The Job Evaluation Manual 

.a ary Group in the cumnt Salary Schaluk issued in conjunction with the 

The Manual i s  a supplement to the Collective Agnemnt a d  its provisions 
shall apply as if set forth in  full in the Collective Agreement. The Manual 
shall be supplied to all employees whose jobs am covered by Ute Plan. 

2T05 Rights of the Parties 
The Emgloya has and shall ntain the exclusive right and power to decide 
what work is to be done and who i s  to do it and Pccordingly the Employer 
shall apply the Job Evaluation Plan lo &tennine h e  appropriate salary 
groups for jobs. "kc Employer rrhall exercise lhese rights in accordance with 
the provisions as set forth in che Collective Agreement and rhe Job Evalu- 
ation Manual. 
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The Union's rights shill1 ht to act (HI behalf of i ls  members to ensure that the 
Job &valuation Plan i s  being properly applied. In order to carry OUI this func- 
tion the Union Job Evaluation Advisor shall work in liaison with the sppro- 
priate Managemart Groups responsible for h e  idministration of 
inlervicwing employees during regular woking hours. 

The Union shall exercise these righls in accordance with the provisions as 
set forlh in the Collective Agreement and the Job Evaluation Manual. 

The Union shall relain its rights to participate jointly with the Employer in 
developing andlor modifying the Job Evaluation Plan. 

In the event of conflict between the foregoing general statements regarding 
the rights of thc panties. and the specific provisions contained in Ihe Colkc- 
live Ag~eemeni and the Job Evaluslion Manual, tbc laller shall govern. 

27:M Salary Sckdules 
The salary schedules for jobs coved by the Job Evaluation Plan md issued 
in conjunction with the c l l ~ e n l  Cdkctive Agreemn( shall have the follow- 
ing characteristics: 

( I )  The Salary Schedule shall be I) salary range schcduk with a total of 
fourteen (14) salary Groups and special Groups a5 designated. 

(2) Each s J i  Group is compnsad of five ( 5 )  steps. The time interval re- 
q u i d  fur Annual lncrwnenu shall be in accordance with Article I 4  
of the Collective Agreement. 

(3) When an incumbent is promotal from one salary Group to another he 
shall be promoted in accordance with che Remotion Rule (14 14 I3 
(3) ). 

(4) The relationship between h e  salpry Group a d  Ike point range will be 
23 pints for the first salary Group and for each salary Croup thcreaf- 
kr. 

27:07 Ref macrivity 

(I ) When che salary Group for a job c o v e d  by the Plan is changed as a 
result of normal organizalional change which has taken place, or 
through the challenge procedure (Part 1 of Ihe Manual), i t  shaJl be im- 
plemented retmactivcly to the datc when the incnased job demands 
and respcmsibiltties wen insliluled or undertaken. (Retroactive entille- 
men1 shall be conlpulrd by going hack to the effcclive date and apply- 
ing the appropriate action o which should have been apptied.) 
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(2) An incumbent who has lefl the Employer’s services shall be entitled 
to reuoactive payment, as a result of challenge, for the affected pcriod 
during which he was employed by the Employer. 

27:08 Hiring Rates 
In hiring a new employee from outside the Employer to B job covered by 
the Job Evaluation Plan, then is somtimts inadequate evicience as to appro- 
priate experience or other qualifications. In such cases a hiring ra& less than 
the salary range for the job may apply. Such hiring rates shall be selected 
h m  the Salary Range immdiatcly below the salary range for the job for 
which the person is h i .  Unless it is cleorly evident that a pason being 
hired does not possess the expaience or qualifications requid. the hiring 
rate shall not be applied. A hiring rate may apply for a maximum of six (6) 
months. However, in no case shall an employee be paid a hiring rate a h r  
the date on which pmnanent sta~us has been granted. When the hiring rate 
cases  to be applicabk tht employee shall be paid che fust step of the salary 
Group for the job for which he was h i d .  In deramining the employee’s in- 
c r e m t  date, the period of rim during which he was paid a hiring rate, 
shall be counted. 

I 

~ 

21:W Lbwngroding 
This provision shall apply to incumbents whosejobs are coved by the Job 
Evaluation Plan. Should rhe job which an incumbent i s  performing be 
changed, but the basic function and sienificanl duties of tk job remain un- 
changed, and should the job rhrn fall into a lower salary Group, the follow- 
ing shall apply: 

(I) The incumbent’s salary dollars (rate) shall be held constanl, exapt for 
inereasCS r e f d  to in (5) below, commencing on the date of issue of 
the Advice of Rating Fonn issued by &e Employer. 

(2) An incumbent who is advised betwecm July 1st and December 3lsI in- 
clusive of his job bdng restructured by nceipt of an Advice of Rating, 
shall have his rate reduced by one step on the Salary Schedule on the 
following July 1st. An incumbenl who i s  advised between Januery 1st 
and June 30th inclusive of his job being restruclurad by receipt of an 
Advice of Rating, shall have his rate reduced by one increment step 
on the Salary Schedule on the fdlowing January 1st. 

(3) Annually thertafttl, on July 1st or January Ist, Ihe incumbent shall 
have his rate reducad in the same manner. 

(4) The above process shall continue until the maximum dollars in the 
Salary Range for cht resmturcd job m reached. 

(5) In the foregoing process of reduction, cumnt salary schedule dollars 
shall be used. This includes general negotiated increases. 
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(6) When an employee becomes subject lo ,.is procedure every effort 
will be made IO transfer the employee to a suitable position which will 
re-establish the employe in the employee's original salary range. 

ARTiCLE 28 DEF/N/mONS 

28:Ol BASIC RATE Is the rate of pay for the permanent lob Classification of the 
employee. For the purposes of this Definition, "Job Classification" refers lo 
Salaty Schedules "A, "B, "C" and "F to this Agremnt. 

28:02 A PERMANENT EMPLOYEE: is M employee who has successfully com- 
pleted the probationary period of up to a maximum of six (6) consecutive 
months in the m i c e  of the Employer. 

28a3 A PROBATIONARY EMPLOYEE i s  an employee who is serving up to a 
maximum probationary Mod of six (6) months with the Employa prior to 
being considered as a Permanent Employe. 

2804 REGULAR RATE is Ihe rate of pay for the classifdon in which an em- 
ployee is presently working. For the purposes of this Definition, "Classifica- 
tion" refers to Salary Schedules "A", "B", 'IC" and "F to this Agreement. 

28:OS A TeMPORARY EMPLOYEE: is an employee hired for a period of no 
longer than seven (7) consecutive months in the service of the Employer. A 
Temporary Employee shalt nol establish seniority except: 

( I )  When such employee remains in the temporary employment of the 
Employa for a period of mom than seven (7) consecutive months at 
which time he shall then automatically rank as a Permanent Em- 
ployee; or 

(2) When such employee is awarded a panramnt position and success- 
. fully completes the probationary period under the provisions of Arti- 
cle 28:03. For such 811 employee, his or her seniority shall then be 
established from his or het latest date of entry into the employ of the 
Employer. The employment of such a Temporary employcc m y  be 
terminated at any time for jua cause during Ihe fvst seven (7) con- 
secukive months without eccourse to L e  Grievance Pmcdu~ ."  

45 



ARVCLE 29 TEMPORARY EMPLOYEES 

29:O 1 ( I ) SUMMER STiJDEhVS 

(a) Without resorting to the Job Posting Procedure under Article IO, the 
Employer is entitled to employ Temporary Employeerr who arc Sum- 
mer Students during &e period of April 15th to September 30th. both 
inclusive, each year, to perform miscellaneous work for the Employer, 
which work is not precisely or MwmalIy covered by a specific Job 
Classification as sd out in this Agreement. 

(b) A Summer Student shall be paid in 8ccodance wirh Ihe Student Pay 
Plan Schedule " B  except when performing tasks in the Survey and In- 
spection &Cion Physical Services Department when he shall be paid 
in accordance with Schedule "C". 

29:02 CO-OP STUDENlS 

(a) Without resorting to the Job Posting Rocedun U& Article IO, the 
Employer is entitled to employ as a supplement to the regular work 
force, Temporary Employees who 8n University or College Co-op 
Students during their University or College scheduled work periods to 
perform work which compkments their University or College studies. 

(b) A University or College Co-op Student shall be paid in accordance 
with the Student Pay Plan Schedule "B" except when performing 
tasks in the Survey a d  Inspection Saction Physical Services Depart- 
ment when he shall be paid in accordance with Schcdule "C". 

29:03 OVERLOAD SVUATIONS 
Without resorting to Ibe Job Posting Procedure under Article IO, the Em- 
ployer is entitled to employ as a supplement to the regular work force, far a 
period of no longer than rhr# (3) months, Temporary Ernploytes to perform 
work in excess of the normal requitemenls of the Employer or at times 
when the Employer is facing peak demands, in any of ils Departments other 
than the Survey and Inspection Section physical Services Department. Such 
a Temporary Employee shall be paid the rate of h e  Job Classification in 
which the said employee is serving. 

2994 SURVEY & INSPECTION SECTION 
PHYSICAL SERVICES DEB4 RTMENT 
Without resorting to the Job Posting Procedure undcr Article IO, the 
EmpIoyer is entilied to employ for its Survey and Inspection Section Physi- 
cal Services Department, Temporary Employees to perform various larks of 
a short term natun as necessitated by seasonal volume of work. Such Tem- 
pomy Employees shall be paid in accordance with the Temporary Em- 
ployee Pay Plan Survey & Inspection Section Schedule "C". 
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29:05 

300 i 

30:02 

30:03 

31:Ol 

3 I :02 

Subject to Arlicles 29:01,29:02 and 29:03, the Employer shall follow the Job 
Posting Rocedure under Article IO before employing any TempMary em- 
ployees. 

ARnCLE 3U EMPLOYEE MOTOR V€H/CiE USAGE 

Authority 

(I) it shall be the responsibility of each Commissioner to determine 
whether an employee requires the use of  a motor vehicle to carry out 
Employer business. 

(2) If a Commissioner determines that an employee quires a motor vehi- 
ck to carry out Employer business. then the Commissioner shall deter- 
mine whethcr M employee shall use an Employcr-kxscd vehicle or 
his own motor vehicle and, subject to chis a l e  the tums for the use 
of same. 

( 1) Imuramce 
Before an employee may use the employee's own motor vehicle on Em- 
ployer business, such employee must be carrying and have in force a 
motor vehick insurance policy having at least One Million Dollars 
(SI ,OOO.0oO.oO) Public Liability and Ropttty Damage Insurance cover- 
age at the "Business Rate". 

(2) The Employer will reimburse those employees using their own motor 
vehicles on Employer business, Ihe difference in insurance premiums 
between the "Business" and "pleasure'* rata for One Million Dollars 
(SI ,ooO,ooO.oO) Public Liability and Property Damage insurance cov- 
erage upon presentation of their receipt of payment for such premium. 

Mileage Rare 
Where an employee is using the employee's own motor vehicle, he shall be 
paid the motor vehicle mileage rate at Forty-four cents ($44) per mile or 
twentyseven cents ($27) per kilometer. 

ARl'7CiE 31 HEALTH & SAFETY 

Co-operation 
The Union and Employer shall co-operate in improving rules and practices 
which will provide adequate prolection to employees engaged in any work 
for the Employer. 

Committee 
A Health and Safety Committee shall be eslablished in order to improve 
safety standds, and be composed of &cc (3) representatives appointed by 
the Employer and I h m  (3) repwsenlatives appointed by the Union. The 
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Chairmanship of the Safety Committee shall alternate between the Em- 
ployer and Union representatives every six (6) months. 

. .  3 I :03 Quarterly Meeiings 

(I) Thc Health & Safety Committee shall hold quartaly mtings or 
more ofren i f  an emergency situation warrants it, and will deal with all 
unsafe acts, and/or hazardous or dangerous working conditions. 

(2) copies of minuics of dl committee meetings shall be sent to the Com- 
missioners, to the Union, to all Committee Members and be posted on 
all butktin boards. 

(3) Repnsenptivu of the Union shall be entitled to such time off for at- 
tending such meetings. 

(4) The time so spent in the coursc of attending such metings shall be 
considend as time worked and shall be paid at their regular or pre- 
mium rate as may be proper. 

3 I :04 Discipline 
No employee shall be disciplined for acting in compliance with the applica- 
bie Acts and Safely Manual or for soclring enforcement of the Provisions of 
the Acts and Safety Manual. 

3 I :OS Reporting Injuries 
AH injuries resulting from on the job accidents. however smell. shall be IC- 

ported to the immediate supervisor and the accident ncords Clerk who shall 
ncord the injury in the accident ledger. "his rtpon must be made as soon as 
possible after the injury. 

3 I :06 Supervisory Investiguiion 
7he immediate Supervisor will investigate the circumstances sumunding 
the injury and =port to Ihe Occupational Health and Safery Officer.' Upon 
reccipt of thc report from the immediate Supervisor, the Occupational 
Health and Safety Offcer wi l l  distribute the reporl to members of the 
Health & Safety Committee. 

3 1 :07 Report Unsafe Acts 
Al l  employees shall =port unsafe act.. or unsafe conditions to their immedi- 
ate supervisor as per the provisions of the Occupational Health & Safety 
Act. The immediate Supervisor wi l l  investigate and take the necessary cor- 
rective action i f  required. Upon terxipt of h e  report, the Occupational 
Health a d  Safety Otrcer wil l  distribute a reporl lo members of the Safety 
Committee on Ihe nature and disposition of the nport. 



3 1:08 

31:w 

32:O.l 

32:02 

32:03 

Fuwl or Cniical Injury 
In the case of a fatal or critical injury during the course of employment, the 
Occupational Health and Safety Officer, the Director of lhe Section, the im- 
mediate Supervisor, available Health 6 Safety Commit@? member and 
other experts, if necessery, shall inspect, investigate and report the findings 
in writing. nte time 80 spent shall be d e e d  to be time worked for which 
the employee shall be paid by the Employer at his regular or premium rate 
as may be proper. 

T i s  & Equipment 
Employees working in any dangerous jobs will be provided with the neces- 
sary tools. The safety equipment, and protective clothing will be provided 
by the Employer for those items as agreed to by the Employer and the Un- 
ion. 

AR77Cl.E 32 PART-TIME EMPLOYEES 

This Article shall apply and set forth the conditions of employment of Part- 
time employees who perform the duties of classifications covered by job &- 
scriptions of the Local. 

Class@carions 
The positions to which this article currently applies an l is ted in Schedule 
"H" of  he Colledve Agreement. Both pwies agree thiit should similar part- 
lime 
the Employer wili  so advise the Union and the new classifications will be 
shown a.. additions to Schedule "H. 

classifications be created during the term of the Collective Agreeme 

Exceprions and Modifications 
The provisions of the Collective Agreement shall apply to Pm-time employ- 
e ~ s  with the following exceptions and modifications: 

(I) Normal Work Week 
The normal work week shall not be more than twenty (ZO) hours. 

(2) Seniority & Probationary Period 
Seniority for Part-time employees sheti te by nu* of hours 
worked. A Part-Cim employee wil l  be considered probationary for the 
first Five Hundred (500) hours of employmenl. 

(3) Lisfings 
A l is t  of all Part-time employees covered by this Agreement shall be 
posted in January, April. July and October of each year. This list will 
show che employee's number, name, job classification and date of lat- 
est entry into the employ of the Employer. Copies of this Cisl will be 
posted on all bulletin boards and copies will be supplied to the Union. 
Senitnity accrual for Pm-limt employees shall be based upon hours 
of work with a conversion to seniority years based upon Eighteen 
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Hunbed and Wenty ( 1820) hours of work equal to one ( I ) year of 
seniority. 

(4) Reduction of Empluyees 
Subject to the provisions of Article 8:Ol ( I ) ,  should circumstances re- 
quire a duct ion of employees, Part-time employees will be laid off 
before Permanent and Probationary employee,,. 

(5)  Recalls 
When Part-time employees arc laid ofl'under this Article and jobs 
have re-opened with lhe Employer, such employees shall be called 
back afta Permanent and Probationary Employees. 

(6) For the purposes of Articles 8:OI (2) (4), 1O:OI ( I )  of the Collective 
Agreement, the reknnce to Temporary Employees shall be deemed to 
include parl-time Employees. 

(7) Notice of Luy-Of 
A Notice of Lay-off shall be given in accordance with Ihe terms of 
The Employment Standards Act, and Part-time employees shall be af- 
forded the same notice and consideration as Permanent employees. If 
the employee laid off has not had the opportunity to work the period 
of notice of lay-off specified in The Employmenl Stwdards Act, the 
employee shall be paid in lieu of work for that parl of the notice dur- 
ing which work was not made available to the empIoya. 

32:04 (1)Senioflfy 
Scnioai~y means the relative ranking of an employee with the Employer 
as &ermined by the number of a c c d  hours worked. 

(2) h s s  of Seniority & Ternination of Employment 
Both parties agree that an employee may move from Part-time to Fuli- 
time status and vice versa. When so doing, the employee will be cred- 
ited with seniority for both Full-time a d  Part-time service. 

(3) Seniority rights shall cease and employment will be terminated for 
any of the following reasons: 

I .  Voluntary resignation; 

2. Discharge for just cause; 

3. Unavailability for work on lree (3) consecutive occasions when 
l e  employee is contacted by the supervisor to appear for work 
unless a reasonable explanation, acceptable 10 Lhe Employer. is 
provided by the employee: 
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4. Altcr a lay-offexlending for a period of more than twelve (12) 
conseciitive months 

5. Failing to report for work within five ( 5 )  consecutive working days af- 
ter receipt of a notice by regis- mail to return to work after a lay 
Off .  

32:05 ( I )  Full-7lme Empkoymcnr 
Part-time employees wishing to obtain full-time employment with the 
Employer wil l so notity the Commissioner of Human Resources in writ- 
ing of their desire to transfa from part-time employmnt to full-time 
employment, 

(2) Part-time emptoyees who have previously notified the Commissioner 
of Human Resources in writing of their desire to transfer from pa~G 
time to full-time employment may apply and be considered for ail job 
postings only after Permanent and ProbaIionaty employees have b a n  
considered. It i s  a g d  and understood that Part-tim employees shall 
have thc o m u n i t y  to submit an application for a job posting when 
same i s  first affixed to bulletin boards. 

(3) Thc Ernployer will make every e f f m  to contact Part-time employees 
who have previously notified the Commissioner of Human Resources 
in writing of heir desire to transfer h m  Part-time to Full-time em- 
ployment IO notify them of any vacancy postcd during a paid of 
time when they are not actualty at work. 

(4) Part-time employccs fitling full-tim limited positions shall, on termi- 
nation of such limited positions reivert to the classification and group 
held immediately preceding selection. 

32:06 ( I )Overlime 
Overtime r a m  far Parktime employees shall be paid for all hours 
worked over thirty-five (35) hours in a week or seven (7) hours in a day. 

(2) Overlime shall be olfmed lo Part-time employees only after i t  is of- 
fered to Permanent and Probationary employees in each section. Over- 
time rotes shall be paid 81 the rate of time and one-half (I In) the 
employee’s regular rate and shall be paid for all hours worked in ex- 
cess of lhiny-five (35) hours in a week or seven (7) hours in a day. 

32:W Rest Period$ 
Pa?-time employees. on the approval of their immediate Non-Union super- 
visor, shall be entitled to a fifteen (15) minute rest period during each three 
and one-half (3 In) hours of work in a day. 
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I 32:08 

2:09 

210 

2 1 1  

2: I 2  

Bemovement Leave 

( I )  Each Part-time employee who is absent from scheduled hours of work 
due to the death of the employe's father, stepfather, mother, step 
molher, wifi,-hushand, bona fide c o m n - l a w  spouse, brother, sister, 
son, stepson, daughter, stepdaughter, mother-in-law. father-in-law, 
grirn<lpannls or grandchildren wi l l  be paid at the employee's hourly 
rate of pay for the scheduled hours lost on the thmc (3) consecutive 
days following such death. 

(2) In the case of the demise of a brolher-in-law or sister-in-law, Patt-time 
employees shall be permitted leave of absence with pay for one (1) 
scheduld shifi which shall be &en immediately prior to, during or 
following the day of the funeral. 

Jury & Wtnes.~ Duly 
Part-tim employees subpoenraed to m e  asJurors or witnesses in any court 
or Coroner's Inquest shall n a i v e  full paymen1 for all hours of work sched- 
uled during such m i c e ,  provided that the part-time employee pnsents an 
official receipt and dcposits with the Commissioner of Human Resource 
full compensation received. The employee shall retain any travel expenses 
received in connection with July or Witness Duty Leave. 

( I ) A n d  Vacarion 
For purposes of annual vacation pay, employees who have a c c d  less 
than four (4) years of credited service shall receive five percent (5%) of 
their gross emjngs with each payroll cheque. 

(2) For the purposes of annual vacation pay, employees employes who 
have acaucd four (4) or mon y e w  of credited service shall receive 
seven percent (7%) of thew gross earnings with each payroll cheque. 

Payment in lieu of Fringe Benefts 
In Lieu of all fringe benefits, Part-timeemploybeff shall receive eight percent 
(8%) of (heir gross eamings with each payroll cheque. 

Salary Pmgnssion 
Salary progression shalt apply to Part-time employees based on their d- 
ited service. Each Part-time employee shalt have his year's work reviewed 
by the Part-time Employee's immediate Non-Union Supervisor upon the 
completion of each additional Eighteen Hundred and h n t y  (I ,820) hours 
worked, and if recommended, wi l l  pmgrtss into the next annual incmnmt 
year. In any case, the employees shall rcccive a copy of lheit annual review. 
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+- ARI7Cl.E 33 TERM OF AGREEMENT 

33:Ol 'Ibis Agreement shalt be in effect from lhe Is1 dav of lamu&@9 2 and shall 
remain in effect until 
party gives to the other p&y a written notice of termination oc of a desire to 
amend this Agreement. then il shall continue in effack for a funher year with- 
out change, and so on kom year to year thereafter. 

33:02 Notice that amendmnts are required or that either parry intends to termhate 
this AgFeement may only bc given within a period of not more than ninety 
(90) days prior to the expiration dale of the A p m n t  or any anniversary 
date of such expiration date. 

3 I st day of ~c&&r. I 993, and, unless either 

33:03 If notice of amendmnts or lennination i s  given by either party punuanl to 
Article 33:02, the ather party if requested to do so, a p e s  to maet for the 
purpose of negotiations within thirty (30) calendar days from receipt of the 
said nolice, provided that the party giving the notice, if requested by the 
other party, shall consent to a reamable extensioa to the thirty (30) calen- 
dar day period. 

ARnCLE 34 TECHNOLOOlCAL CHANGE 

34:Ol In situations where change (eg. organizational, material, equipml. proc- 
esses) w i l l  adversely affect an Employee (s) by nsulting in loss of employ- 
ment or loss of basic wages, the Employer wil l provide a minimum of thirty 
(U)) days' notice in writing to the Employe&) and the union of the change 
outlining: 

I. Nature of change: 
2. bte the change will lake effect; 
3. Ihc approximate number, type and 

location of Employee(s) affected; 
4. Atrecl the change i s  expected to 

have upon he Employee(s). 

34:02 It i s  understood by the Paftics hat this Clause wil l  not over-ride the 
provisions of any other Clause in lhis Collective Agnement. 

ARTICLE 35 LABOUR MANAGEMENT ChMMl77EE 

35:Ol The Panics commit themselves to maintain good communications. To this 
end, the Employer hereby agrees that Representatives of its administration 
will meel with Representatives of h e  Union from time-to-time and prefer- 
ably at lease three (3) times per year, lo discuss problems, employee con- 
cerns and methods to improve relations a'nd the delivery of services to the 
public. 
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5:Ol Notwithstanding Article 33 Term of Agrement, the Employa and the Union 
agree to the provisions of Section 52 (2) of Ihe l h r  Relations Act. 
R.S.O. 1980, Chapter 2211 and amendmcnb thcnto. 

5:02 The Committee shall consist of three (3) members from each of the Parties. 
An Employer and a Union Representative shall bc designated as Joint Chair- 
persons, and shall alternately pnside over  he meetings. 

ARTICLE 37 AGREEMENT Slo"0 AUTHdRllYES 

7:OI In witness whereof the parks hueto have sct their hands and corporate seals 
to this agmmnt. 

503 C o ~ t t e e  Members shall receive a written agenda, approved by the Joint 
Chairpersons. at least foortycight hours in sdvancc of the meeting. Minutes 
shall be taken at each meeting and wiIl be circulated for  view by the Em- 
ployer to the Commitlee Members 8s soon as possible following the meet- 
ing. 

504 The Commitlee shall no( have jurisdiction over any matlas which pertain to 
the collective bargaining or am the responsibility of anolher Joint Commit- 
tee. The Committee's Chairperms shalt be nsponsibte for making recorn 
mendations to their respective principals regatding the issues discussed by 
the Committee. Decisions of Ihe Commitkc shall not be binding upon the 
Employer or the Union. The Union Repnsentatives on the Commitla shall 
not suffer a loss of pay for attending at the Commitctt meetings jointing at- 
tended by the Parties. 



D A T E D  A T  SUDBURY, ONTARIO THIS DAY OF, 1992. 

THE CORPORATION OF THE CITY OF SUDBURY 
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C,ROUP 

3 

4 .  

4 

5 
5 

5 

6 
6 
6 
6 
6 
6 
6 

6 
6 
6 
6 
6 
6 
6 

7 
7 

7 ,  

7 

7 
7 
7 
7 
7 
8 

6 

SCHEDULE "A" 
JOB GROUPS CLASSIFICA77OUS 

CLASSlFlCATION 

Ckk-fipid IV 
Ckrk-%pist IV  (Ro(cnnu) 
Clak-l)rpist (Facilities) 
L i m i n g  Clerk 
C l d - Q p i S t  IV 
CI#k-'iLpid IV  
SCrTerrry I 

Ckrk-TypiJI V 

DEPARTMENT 

Finance & Admin. 
Physicd &W. 

Community Sew. 

Conununity Sew. 

Community Sew. 

FiMnu: & Admin. 

Community Services 
FiMnce & Admin. 
Physical sew. 
Finance 19 klmin. 
Finawe & Admin. 
F i m r  & Admin. 
Physical serve 

Corninunity Sew. 
Cwnmunity Sew. 
Community Scrv. 
Fin, & Admin. 
Cwnnwnity Scrv. 
Finance & Mmin. 
Finance & Wmin. 

Physical &W. 

Finlnx & Admin. 
Physical scrv. 

Physical &W. 

Finance & Adniin. 
CtHmmmity Sav. 
Finvrcc & Wndn. 
Human Reswcrs 
Conamunity Sew. 
Physical &W. 

Physical Sew. 

DIVISION 

Admin. 
Engineering it 
TrPrrc 
Tramit 

Rarrption 
Recreation 

Admin. 

....- 
Rvdrasing 
Enginwing 
F iwcc 
T i  
Tpr 
Maintmance 
(Sariun) 

Pprlrs F r .  
Rarruiun 
Rarevim 
C k r l r ' S  
Tianit 
Accwnting 

f i i l p a r Y  & 
BY-LOW 
MiuntuwK* 
Admin. 
M;rint-e 
(sa.IiOn) 
Traffic 8 

' Parking 
Purchasing 
Tramii 

Paynill 
Airpurt 
MPiIUCMNX 

Ssclits) 
Faginerring 

cm\pula SCN. 
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CROUP 
8 

8 

8 

8 
9 
9 

9 

9 
9 
9 

I O  
IO 
IO 
10 

IO 
10 
IO 

IO 

11 
I I  
It 
I t  

t I  
11 

I I  

1 1  

Cl ASS1 FlCATiON 
surerpy 111 

DEPARTMENT 
Fin- & Mmin. 

Physical suv, 

Fin. A A&. 
Fin. & Admin. 
Commdy Smv. 
Fin. & Admin. 
Fin. & Admin. 

Financc & Mmih 

Legat 
Finvruc & Admin. 
comrmn*sav. 

Community Sav. 

Finance A Mmin 
Cummunicy Sav. 
Physical Scn. 

Cummunby s a v .  
Finance & Admin. 
Finncc & Admin 

Finnee dt Admin. 
Finncc & Admin. 
Finmu & Admin. 

Fin. & Admin. 

Fin. & Admin. 

Phys. Scrv. 
Phys. Scrv. 
Phys. Serv. 

Humrn Rescunrs 

Phys. Scrv. 

Physical serv. 

Finance & Admin. 

Finwe & Admin. 

DIVISION 
hfo sy*m & 
Budgets 
M.inlensncx 
(Section) 
Ckrk'r 
cunpulaserv. 
Remion 
M ' S  

Mlinrennrr 

(ssction) 
Aaauntind 
T u  
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GROUP 
12 

13 

13 
t4 
14 
14 

14 

14 

14 

CLASSIFICATION 
Assl. Municipal Law 
Enfonxmenc Ofkm 
Bilingual C d i n a t o r  

Technician I V  (Engineering) 
Law Clerk II 
Accountan( 
Budget M y r ~  

chief surveyor 

INPA WTMENC 
F i n m  & Admin. 

Chief Cimmissiimr's 
(Hliw 
Physical Sew. 
Irgd 
Finme k Admin. 
Finance & Admin. 

Physkal Sav. 

Physical Sew. 

pkys. Scrv. 

UI V I  SlON 
Clerk's 

.-..-.- 

k v . .  Rop. & 
Traffic Sen. 
En& & consu. 
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(;ROUP 
2 
74) HRS 
ANNUM 

U 0  HRS 
ANNUM 

3 
7 0  t4RS 

ANNUM 
Mt HRS 
ANNUM 

4 
7 0  tRS 
ANNUM 
xo tRS 
ANNUM 

5 
70 IIRS 
ANNUM 
RI) HRS 
ANNUM 

6 
70 HRS 
ANNUM 
Ro HRS 
ANNUM 

7 
70  URS 
ANNUM 
Ho HRS 
ANNUM 

SCHEDULE "A" 
PAY PLAN - LOCAL 207 - JANUARY 1,1992 

I 
I 2-34 

U63.M) 
22545.18 

987.20 
25745.Y2 

12.84 

23458.M 
1027.20 

2mw.y2 

wn.uo 

13.07 
914.90 

23H7R.W 
1045.60 

27290.16 

13.24 
V26 WII 

241KO4U 
I I ISY LO 

27645 I 2  

15.52 
946.40) 

IOUI .50 
2U229.76 

2470 I .on 

13.92 
974.40 

1113.ho 
2#)64.yf, 

2543 I 3 4  

3 
I134 

926.110 
24 IUV.48 

t OSY. 20 
27695.12 

13.74 
961.80 

25102.98 
Iu99.20 

286119. I2  

13.97 
977.90 

25523. IY  
I 117.60 

29169.36 

14.19 
W1.M 

2592s. I3  
1135.20 

29628.72 

14.75 
103 I .  10 

269 1 I .7 1 
1178.40 

3tn56.24 

15.09 
1056.30 

27,W.43 
1207.20 

31507.92 

4 

t4.47 
1012.90 
26436.69 

1157.60 
M t 3 . 3 6  

14.76 
1033.20 

26yM.52 
I IBo.80 

3081m.88 

IS32 
1072.40 

27989.64 
1225.60 

31988.16 

15.74 
I 103.20 

28193.52 
I2bQ.60 

32906.88 

5 

t 4.9 t 
1043.70 

27240.57 
I192.w) 

31132.08 

1531 
1071.70 

27971.37 . 

31967.28 
1224.80 - 

1- 

29232.00 
I2rn.00 
33408.00 

tt2o.m 

163) 
1147.30 

29944.53 
1311.20 

34222.32 



2 
14.89 

1042.30 
27204.03 

I191.20 
31KN1.32 

3 .  
15.44 

Ifmo.RO 

2 n ~ ~ . n x  
1235.20 

32231.72 

5 
16.73 

I171 I I O  
30565.71 

1338.40 
341332.24 

1 
14.32 

1002.40 
26162.64 

1145.60 
29900.16 

14.70 
1029.00 

26856.90 
I I76.W 

30693.60 

1536 
1075.20 

28062.72 
1228.80 

32071 .a 

16.m 
I I24.W 

29359.W 
121s.cIo 

33554. I6 

' 16.77 
1173.90 

3ot),31.70 . 
1341.6ft 

35015.76 

1759 
1225.00 

31972.50 
I w.00 

36w1.00 

I833 
12113.10 

334118.91 
1466.40 

382173.04 

15.12 
t058.40 

27624.24 
1209.60 

3 1570.56 

I589 
1112.30 

2903 I -03 
1271.20 

33178.32 

15.97 

1117.90 

1277.60 
33345.36 

s i n . 1 9  

16.73 
I171 . I O  

30565.71 
1338.4) 

34932.24 

16.78 
1174.60 

1342.40 
35036.64 

m5r.06 

17.12 
I240.40 

32374.44 
141i:ao 

3-36 

11.71 
1344.9 

34311.M 
1502.40 

:59212.64, 

19.75 
1382.50 

36083.25 
I m a )  

41 238.00 

17.05 
I l93.5O 

:3i 110.35 
i364.00 
35600.40 

lati 
1267.70 

33ou6.97 
1448.80 

37813.68 

19.25 
8 347.9) 

35169.75 
I54o.W 

10194.00 

m.36 
1425.20 

37197.72 
1628.W 

4251 I .68 

2 1 s  
I505.W 

392110.u) 
I 720.00 

44892.00 

1 8 3  
1285.90 , 

33561.W 
1469.60 

38356.56 

1935 
1354.50 

35352.45 
1 5 4 . 0 0  
404M.m 

20.45 
1431.50 

37362. I5 
iW6.00 

4 2 W . M  

21.43 
I5ou.IO 

39152.61 
1714.40 

44745.84 

22-47 
1,572.90 

41052.663 
1797.60 

46917.36 

20.97 
I467.W 

3831 2. I9  

43785.36 
ifiT7.w 

22.05 
i 543.50 

4285.35 
I7dl.O 

46lw.40 

23. IO 
1617.00 

42201.70 
I WB.(K) 

48232.80 

' 19.91 
1393.70 

36375.57 
1592.80 

41 572.0X ' 

I .  

24.39 
1707.30 
445w.53 

1951.20 
RW26.32 
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SCHEDULE "6" 
STUDENT PAY PLAN 

JANUARY 1,1992 

A SUMMER STl'CIIlENTS 
0 1 2 

(no prcvitrur (I scawtn~' ( 2  scams '  
experience) experience) expcricncv) 

Ittwurly 10.87 11.21 I 1  6 5  
70 Hn. 7ho.WI 7w.m 815.50 
MI Ilrr. R6Y.N) 9m.40 932.00 

B UNIVERSITY OR COLLEGE CO-OP STUDENIF 
I 2 3 

(1st level) (2nd level) (3rd level) 
licnlrly 11.93 12.31 12.80 
70 Hn. 1135.10 W.Hl 89c.00 
80 Hrs. 954.40 y90.40 1.057.60 

3 
(3 scawns' 

C x p r i C W )  

12.04 

842.80 
963.20 

4 

(4th kvel) 
13.22 

925.40 
I .w.m 

SCHEDULE "C" 
TEMPORARY EMPLOYEE PAY PLAN 

SURVEY 81 INSPECTION SECTION 
Jmuary 1,1992 

fiourly I I .94 12.35 12.Ro 13.32 
70 Hrs. 135.M) (164.110 896.00 932.40 

MI tis. 955.20 YHH.OI) 1 .rn4.(XJ I.065.60 

4 
(4 seirwms' 
cxplilwce) 

12.41 , 

868.70. 
992.80 

5 
(5th level) 

I? (6 
956.m 

I .m.80 

13.79 
965.30 

1.101u) 



SCHEDULE ‘0” ’ 
ADVANCE VACATJON POLICY AND FORM 

Only those employees actually needing their advance vacation pay cheque shot I 
apply for same in order to d u c e  the amount of time and labour involved by the 
Payroll Section. 

Advance Vacation Pay Chcques will be made out for the aslimted normal amount 
due to the employee for his annual vacation plus a small holdbuck for unexpected 
deductions and charges. 

This application must be in the hands of the Payroll Section not later than three (3) 
weeks prior to the employee takinghis vacation. 

1, 

Employee No. Depr- 

(Name) 

do hereby apply for an advance vacation pay cheque. 

My vacation period is from 

to 

bY 

and I require h cheque 

Employee Signature 

Approved by Employer 

Date Received by Payroll Section 
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SCHEDULE 'E 
APPLlCAVON FORM 

BEREAVEMENT LEAVE PAY 

Employee's Name (fleasc print) 

hereby make application for &YS 

Bereavement Leave Pay due to the death of 

Name of Deceased 

whose retationship to me was 

The above noled member of my immediate family died on 

Date 

Employee 

Signature 

Employee No. 

Approved Date 

Not Approved Duce 

Reason for non-approval: 

Signature 

Position: 
Commissioner or Director 
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SCHEDULE ‘F’ 
COMPUTER SERVICE INTERIM PAY PLAN 

EFFECTIVE JANUARY 1.1992 

SYSTEM SOFWARE PROGRAMMER 
YW I ‘  5 3 
M Y  24.25 25.37 26.59 
70 Hours 1.697.50 1,775.90 . 1,861.31) 
Annum 44,m.75 46,350.99 48,57Y .Y3 

SUPERVfSCM OF OPERATIONS 
Year I 2 3 
M Y  24.25 25.37 26.59 
70 Houn I ,a97.s0 I ;175.90 1,1161 .jc) 

Anmun 44.304.75 . 46,350.99 411,579.9 

SENIOR PROGRAMMER ANALYST 
YCU I 2 3 
Hwriy 22.24 23.30 24.813 
70 H t w s  1,556.80 L.631 IN) 1 .?M.flf) 
AMum4(3.632.4842.5~.1044,542.2~446.752.Y~ 48.Wl l9 

PROGRAMMER ANALYST 
YCar I . 2  3 

M Y  20.29 21.27 22.25 

Annum 37.069.83 38.860.29 40,650.75 
70 Holtni 1,420.30 I .41.90 I 3 5 7 . ~ 1  

4 
27.84 

I94X.W 
5OM63.M 

4 
27.84 

I,948.80 
3 50.863.68 

4 

2s.w 
1.791 M) 

4 

23.3 I 
I .63 I .70 

42,5117.37 

5 
29.20 

2M.00 
53,348.40 

5 
29.20 

2.044.0 
53,348.40 . 

5 
26.77 

1.873.90 

5 

24.39 
1,707.30 

44,560.53 
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SCHEDULE "On 
Aff tMAL CONTROL OFFICER'S SHIFT SCHEDULE 

Work Day 1100 4.8, - ?a00 p.m. 
Lunch 12100 Boon - lrOO p.r.  
0upp.r Si00 p..r.- St30 p.a. 

(Wid1 
LO hourr por day 

7 day8 per -0k 
40  hours pot  m k  - 

Jan 6 A  w.Y 

27 a 
13 B 
2 0  A 

Tab 3 A  JUM 
10 c) 
17 A 
1 4  B 

)(.r 2 A  July 
9 8  

16 k 
23  B 
30 A 

6 B  AUQ 
13 A 
20 e 
2I A 

Apr 

4 8  
IA A 
16 8 
25 A 

1 1  
I A  
IS B 
2 1  A 
29 

6 A  
13 B 
10 A 
21 B 

3 A  
10 B 
17 A 
24 0 
31 A 

7 ,  
14 A 
21 B 
2) A 

s.Pt 

Oct S b  
12 A 
19 I) 
26 A 

wov 2 8  
$ A  

16 8 
23 A 

D8C 7 A  
14 8 
2 1  A 
28 e 

30 n 
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SCHEDULE "Q" 
ANIMAL CONTROL OFFICER'S SHIFT SCHEDULE 

(SewnrbyagcnWW - ~ W a o k ~ t )  

PIllpr - Onmt - - Day or': 

n 4 A  
11 B 

I S  a 
i e  A 

b 1 A  JUM 
e a  

1s A 
22 B 

c 1 A  July 
e B  

15 A 
2l a 
29 A 

12 A 
19 B 
26  A 

c 5 0  w9 

31, 
10 A 
17 B 
24 A 
3 1  B 

715 
14 B 
2 1  A 
20 0 

S A  
11 a 
19 A 
26 B 

115 

16 A 
23 1, 
30 A 

g a  

sopt 61, 
13 A 
20 B 
27 A 

WO* 1 B  

1s I 
22 A 
2Y 0 

0.c 6 A  
13 B 
20 A 
27 0 

e A  
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SCHEDULE "Ha 
PART-TIME EMPLOYEES INCLUDED 

WITHIN THE SCOPE OF THE 
COLLECTIVE AGREEMENT 

CROUP CLASSIFICATION DEPARTMENT MVlSlON 

3 Cashier Ccmunity Services Trmsit 

3 Box Wicc Clerk Community Smlccs S u d b u r y h  

4 Infwmation Ckrk Commwity Services Trwrit 

4 Ckrk Typist II  Commrnity Servias Airpxr 

6 Customer Savicc Clerk Finance & Admin. TU 

6 Aoccmts Ckrk Finenot & Mmin A4~xunling 

6 h l s r y  I P l U p t l k V t T h f k  Phys. sav. 
7 Payroll Ckrk H u m  Rerarrar Payroll 

Student Finurce&Mmin. Ikll Rurssi 

SCHEDULE 'I' 
POOL EMPLOYEES 

The parties agr- thrt the following conditions shall apply to employees 
engaged in Pool Operations: 

Scope * 
Part-time employees performing the duties of an Pool Supervisor will re- 
main outside h e  scope of the Collective Agreement. 

Rate of Fay * 
Part-time employees performing the duties of a Pool Supelvisor for any pe- 
riod of time, shall be paid at the rate pnscribed in Schodule " B  of h e  
Agreement for Pool Supervisors. 

Work Schedule * 
Three (3) days prior to the commencement of a program the Pool Coordina- 
tor will meet with each Pool Supervisor to mutually agree on a work sched- 
ule based on the program demand. 

Within this schedule the core hours of work will be: 

Day Shift: 8:30 a.m. to 390 p.m. 
Afternoon Shift 3: I 5  p.m. to IO: 15 p.m. 
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The above mentioned 3: 15 p.m. to 10:15 p.m. afternoon shih m y  be amended 
by mutual agreement between the Pool Coordinator and the Pool Supervisor 
concerned provided the hours of work remain fixed for the duration of the 
program and that the afternoon shift not commence prior to I2:OO noon. 

During periods when programs are not being run Ihc same options will apply. 

Overtime * 
Work to a maximum of WO (2) hours duration which i n d i a l e l y  precades 
or immediakly follows a regular shift shall be uffered to a full-lime Pool Su- 
pervisor on an overtime basis. 

Banking of Overtime * 
Pool Supervisors directed or authorized to work in excessof a regular work 
day or on a paid holiday shall be granted time off as is nrutually agreeable 
between the employee and the Pool Coordinator. Such time off shall be at 
the applicable rate for the actual hours worked and be limited to a total accu- 
mulation of seventy (70) hours. It i s  funhermore agreed that Uie employee 
will be permitted to carry over accumulated overtime from one calendar 
year to the next provided however that the seventy (70) hour maximum ac- 
cumulation is not exceeded. 

Holidays * 
When a holiday described in Article 12 of the Agreement occurs on a Mon- 
day which is m Pool Supervisor's regular day off the Pool Supervisor con- 
cerned shall have the following options: 

1. Take the following day (Tuesday) off by mutual agreement. 

2. Be paid scven (7) hours for the holiday. 

3. Bank seven (7) hours for future use. 
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S C I\ E 0 U L E "J" 

BY-LAW 82- 119 

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY 
TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLiSH A 
PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG 
TERM DISABILITY INSURANCE FOR EYPUlYEES OF THE CITY O f  

EMPLOYEES LOCAL 207, LOCAL 1662, OR W A L  6 (AIRPORT 
EMPmY EES ) 

SUDBURY WHO ARE YEYBERS OF THE CANADIAN UNION OF PuaLrc 

WHEREAS the Council of The Corporation of the City 

O S  Sudbury hrs resolved thrt The Corporation of the City 

of  Sudbury provide Weakly lndemnlty 8nd tong Term 

Disability Plrns  Sor employees of the City of Sudbury 

who ore members of the Canrdirn Union of Public Employees 

Local 207, Local 1662 or Local 6 (Airport Employees), 

such plans to be effective a8 of the first dry of J u l y ,  

1982 ; 

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF TlIE 

CITY OF SUDBURY HEREBY ENACTS AS FOLLQIS: 

1 .  DEFINITIONS 

(1) In this by-lrw: 

(a) "Accrrrulated Sick Le8ve Credit" means 8 per diem-or 

portion thereof rllowance IS provided by By-law 73-17, as 

mended, for sick 'leave absences prior to July lst, 1982 

for employees of the City of Sudbury who are members of 
the Canadian Union of Public Employees, Local 207, 

Local 1662 or Local 6 (Airport Employees). 
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Page 2 By-law 82-1 19 

(b)  *'City" means The Corporation of the City of Sudbury. 

( e )  "Council" means the Council of The Corporation of 

the City of Sudbury. 

(d) "&nployee" means employees o! the City of Sudbury 

who are members of the Canadian Union of Public Employees, 

Local 207, Local 1862 or Local 8 (Airport Employees 1.  

(e) "long Tern Disability Plan" m8ans a plan of insurance 

to be entered In to  r l t h  an inrurer licensed under The 

Ineurance Act of Ontario which provides for the payment 

of benefit6 to  any employee rho is totally disabled 

while i n  the employ of The Corporation of the Clty of 

Sudbury upon such terms and conditions as the policy of  

i n s u r ~ c a  .hall provide. 

( I )  "Yoath" r b d 1  mean a calendar month. 

( 8 )  "Non-AccuPulatlve Sick Lewe Credit" means a per diem 
or portion thereoi, atlowonce as provided by this by-law 

for sick leave ab6ence after June 30th, 1982. 

( h )  "Resuhr Attendance" mans the attendnnce of an 

employee at h i e  duties for any month, on the days and 

during the hours for which hie attendance is required 

during that month, according to the terns of his employment 

(1) "SaLaryll mean8 grosa salary. 

( j  1 "SerVICe" shall mean all attendance and authorized 

leaves of abaence but shall not include leave of absence 

without pay In excess of two ( 2 )  consecutive weeks, 
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Page 3 By-law 82-119 

( k )  "Sick Leave Absence" means absence from regular 

attendance by sickness or other physical incapacity for 

which such leave of absence may be paid from the 

established credits. 

(1) "Sick Leave Credit" means a per diem or portton 

thereof 8llorancs as provided by this by-law. 

(m) "Weekly Indemnity Plan" mane a plan of inSWanbe 

to be entered into with an insurer licensed under The 

Insurance Act of Ontario which provides for the payment 

of benefits for a period of up to twenty-six (26) weeks 

or such period as the policy of insurance will provide 

to any employee who becomes wholly 8nd continuously 

disabled and prevented from performlng any end every duty 

Of h i 0  occupation by sickness or injury upon such terms 

and conditlons 0s the policy of insurance shall provide. 

( 2  1 The masculine pronoun, wherever used, includes 

female employees, u n l e s s  the context indicates otherwise. 

2.  SICK LEAVE CREDITS 

(1) The accwnulated sick lerve credits for each employes 

shall be fixed as of June 30th, lB82 but may be reduced 

in accordance with the provisions of this by-law. 

(2) No employee shall be entitled to accumulate sick 

leave credits 8t the rate of one 8nd one-half ( l i )  

days per month in accordance with By-law 73-17, as 

amended, a f t e r  June 3 0 t h ,  1982. 
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Page 4 By-  law 82-1 19 

(3) Each employee sha.11 be elititled to s i x  ( 6 )  non- 

accumulative sick leave credlts per annum, whlch 

credits, in whole or in part, s h a l l  lapse i C  not used 

within the crlendar year, provided that. 

(a) a person who becomes an employee alter the 

30th day of June, 1982, is not eligible for non- 

accwulatfve sick leave credits until the 1st day of 

the l i r s t  calendar month following three complete 

months of active continuous service. 

(b) after the 30th day of June, 1982, in the 

calendar year in which a person flrst becomes an employee, 

such person shall be entitled to only that proportion 

of s i x  (6) non-accumulative sick leave credits for the 

calendar year that the number o f  months of such person's 

activa continubus service in the calendar year is of 

twlvo (12) months. 

( I )  The Treamurer shall perform all things necessary 

or incidental to the due carrying on of the nccumulnted 

or non-accumulative sick .leave credit gratuities plan. 

Each respective Conmissioner has the power to ailow, 

m e n d  or disallow any accumulated or non-accumulative sick 

leave credit or aick leave absence for any of hls 

employees in accordance wlth the terms of this by- law.  
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Page 5 By- I aw 82-1 19 

( 5 )  The Treasurer shall provide and keep a Register 

In which all accumulated and non-accumulative s l c k  

leave credits and sick leave absewcrs for every 

employee s h a l l  be recorded so that the Register w i  

show the net accumulated and non-accumulative slck 

credlts of every employee which remain after a11 h 

' I  

1 

leave ' 

s 

sick leave absences have been deducted from his sick 

leave credits. 

3. ( I )  Where an employee 18 abeent due to accident 

and/or injury suffered during the course of his duties 

while in the employ of the Corporation and is in receipt 
of Workmen's Compensation and he requests that the 

munfclpality make up the dlffctence between the mount of 

Workmen's Compensation being pald and his bi-weekly 

salary, converted to days or a portion thereof, then and 

In every such case, i f  the munlcipallty complies with the 

employee's request, for each day for which the employee 

shall be 8brent there ehrll be charged agrinit his sick 

leave credlt the proportion pald to the maid employee by 

the municipality, converted to days or a portion thereof, . 

that is to say, the municipality shall only deduct from 

the said employee'8 sick leave credit, the proportion 

which it may pay to the employee in cxcee8 of that 

proportion paid by the Workmen's Cmpensrtion Board. 

(3) Where an employee is entitled to receive benefits 

pursuant to the Weekly Indmntty Plan provided by 

The corporation of  the City of Sudbury and requests 

t h a t  nn amount equal  to h i s  current bl-weekly salary, 
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Page 6 By-law 82- 119 

less income tan deducted and n11 other amounts 

deducted, converted to days or 8 portion thereof, 

in the case of euch employee for the three day 

writing period pending the recelpt of benefits for 

the days he would normally have worked commencing 

on tbe first full d8y of  8bsence pursusnt to the 

weekly indamity plan be paid to him, there shall be 

charged against the sick le8ve credit provided herein, 

such rbaance on the b8ais of a day off belng equal to 

one day's credit. 

(3) Where an employee le absent and 1s enc11 l e d  

to receive beneflts pursuant to the Weekly Indemnity 

Plan proviiled by the Corporation and such employee 

requests that the Corporation make up the difference 

betueatn the mount of the benefits. less lncome tax 

deducted, 8ad hie salary or wages, less Income tax 

deducted and a l l  other unouato deducted, out of 

his sick leave Credits,. then for each day for which the 

annaploye0 i n  ab6ent and in recetpt of weekly indemnity 

benefits, there rkall bo p8id to such employee the 

difference between the mount of  his bi-weekly 

leas Income tur deducted and all other amounts deducted, 

converted to dry6 or a portlon thereof for  the period 

for which benefits are p8yabla, nnd the benefits, less 

income tax deducted, and there shall be charged against 

his sick leave credlta the prOpOrtlOn converted to days 

or a portion thereof that the amount paid to  s u c h  

s a l a r y ,  
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Hy-law 82- 119 

employee by the Corporatlon Is of hls salary o r  

wages, less the above rnentloned mounts deducted. 

( I )  Where an employee is absent and is entitled 

to receive benefits pursuant to  the Long Term Disability 

Plan provided by the Corporatlon and such employee 

requests that the Corporatlon make up the difference 

between the ambunt of the benefits, less income tax 

deducted, and 85% of hls salary or waeee, less income 

tax deducted and a11 other applicable mount. deducted. 

out of hls sick leave credits, then for each dry 

for which the employee is absent and ln receipt of 

Long Term Disabillty benefits, there shall be patd 

to such employee the dlfference between t h e  amount 

egurl to 85% of his bl-weekly salary converted to days 

or a portion thereof for the perlod for whlch benqflts 

w e  pa~mblc and the benefits, less lncome tax deducted, 

there s h a l l  be charued against his sick leave credi ts  

the proportion converted to days or a portion thereof 

that the amount patd to such employee by the Corporation 

is of his salary or wages, less the above mentioned 

amounts deducted. 

( 5 )  An employee who deslrcs to make 8 request in 

accordance with eubsectlons (2). ( 3 )  and (4) of this 

section shall do so at the time he reports his absence. 



Page 0 By-law 82-1 I$)  

(6) Employees may be allowed up to a mexlmwn 

of three (3) days pay for compnssionate family reasons. 

which days of absence shall be deducled from t h e i r  

sick leave credits, ewcept where such campassionate 

leave Is provided elsewhere. 

(7) Where an sraployee is absent by reason of 

accident, Injury,  or illness o r  for compassionate 

family reatsono, the Treasurer shall first charge such 

8boenCO against the non-accrullulative sick leave credit 

and then 8#8in#t the accuaulated sick leave credit. 

( 8 )  No employee shrll be entitled to charge sick 

leave credits agalnst sick leave absences except in 

accordance with this by-law. 

( 8 )  In no case shall an employee receive P I )  

8aount in excase of his bi-weekly s a l a r y .  lese incune  

tu deducted and a11 other mounts deducted. as a 

result of the application of  €he provisions of this 

sect ion. 

.4 .  

( I )  An employee shall report his nbsence during the 

first hour on the i l r s t  day on which such employee is 

absent from his work to his Conraissloner or designate. 

Any Coaniosioner, upon previous notice may demand a 

madlcal doctor's certiflcnte for any sick leave absence. 
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Page 9 Hy- law 82-1 19 

(2) Any Comnissioner, upon previous notice, may 

demand a medical doctor's certificate for any sick 

leave absence. 

5 .  

accumulated and non-accumulative sick leave credits 

to his credit by making 8 written request to h is  

Canmiasloner or h is  deaigaate. 

6. 

service with the Ctty ceases to be aplogsd by the 

said City at any time after June m t h ,  1982, there 

s h a l l  be paid to him or to his personal representative: 

Any employee may ascertain the number of 

When an eaployee h8ving five years of completed 

( i )  for those employees who are normally considered 

to be working a five-day week an mount equal 

to h i s  current daily salary, rages or other 

remuneration for one-half the number of flays 

in his accwulrted sick lerve credit balance. 

and, in 8ny event, not in excess oi the amount 

of One-half year's earnings 8t the basic daily 

rate recelved by him iwnediately prior to 

termination of employment. 

(11) for tho6e employee6 rho normally work a four- 

day week, an amount equal to .80 ( 4 / 5 )  o f  his 

curtent daily salary, wages or remuneration for 

one-half the number of days in accrtmulated 

s l c k  Ienve credlt balance, and, in any event, 
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Page 10 By-law 82- 119 

not i n  excess of t h e  mount of one- half  

year's e r r n i n g s  a t  t h e  basic d a i l y  r a t e  

r e c e i v e d  by him inmed ia t e ly  prior to 

termination of employment. 

7 .  Accuarulrted s i c k  leave credits p r y r b l e  herein 

s h a l l  be payab le  to m y  qualified employee unde r  Section 

6 upon termination 02 employment r e g a r d l e s s  of c a u s e ,  

p rov ided ,  ,however t h a t  t h e  C l t y  4n.Y wi thho ld  therefrom 

any mount for which such employee 18 l e g a l l y  l i a b l e  

t o  account t o  t h e  C l t y  i n  which carre a11 (1ma w i t h h e l d  

up t o  the f u l l  mount of such  l i a b i l i t y ,  shall f o r t h w i t h  

v e s t  i n  and  be t h e  p r o p e r t y  of t h e  C i t y .  

s h a l l  n o t  e i v e  t h e  C i t y  r i g h t s  or  remedies for 

collection of d e b t s  or taxes not conferred by law. 

T h i s  by-law 

8 .  WEEKLY INDEMNITY PLAN 

(1) A weekly indemnity p l an  le hereby emtab l i shed  for  

e v e r y  employee to which t h i s  by-law a p p l i e s  and ,  

s u b j e c t  to t h e  c o n t r o l  02 Counc i l ,  t h e  conduct  8nd 

manrgbmeat of such  plan s h a l l  be vea ted  In t h e  Director 

of Human Resourcec f o r  The Corpora t ion  of the C i t y  

oi Sudbury. 

(2)  A contrrct ehrll b e  e n t e r e d  into w i t b  an insurer 

l i c e n e e d  unde r  The Inrrurance Act, R.S.O. 1970 to  

provide weekly indemnity i n s u r a n c e  to t h e  employees 

of The Corpora t ion  of t h e  C i t y  of Sudbury. 
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(a) The !om and content of such contract shall be 

satisfactory to the Director of H m a n  Resources. 

(b) The contract may be amended from time to time to 

such an extent and in such a manner as the 

Dtrector of Human Re8ourcea may deem advisable. 

(c) Such contract shall take effect upon the 1st day 

of July, 1982. 

(d) The entire cost of such inaurance shall be paid 

for by The Corporation of the City of Sudbury. 

(3) The weekly indemnity plan shall provide: 

(a) that benefitr to an employee rho is wholly 
and continuously disabled by injury or 

.(knitted to hospital a8 an in-patient, shall 

be payable for the period from the first day 

of dlsablllty until the employee ceases to 

be disabled or a period of 26 weeks has - 
elapsed froln the date o! di8ability. 

that benefits to any employee who is wholly 

and continuou8ly disabled by aickner8 or is 

admitted 4s 4n in-patient to hospital. mhall 

be payable irom the fourth dry of dierbility 

until the employee ceaaes to be disabled or 

a period of 20 we6ks has elapsed from the date 
of dimability. 

(b) 
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Page 12 By-law 82119 

(c) Such amounts a8 are prescribed to be 

, deducted o r  withheld from payments of 

benefits pureuant to The Incane Tax Act 

and the Regulations thereto shall be 

deducted fraa the benefit8 p8yablO and 

remitted to the Receiver Genernl of Canada. 

(d) The benefit payable pursuant to the Weekly 

Indemnity Plan ahall be equal to aeventy-five 

per cent (75%) of an anployee's weekly 

ealarg to a maximum of bunefit of nine hundred 

and twenty-three dollars ($823.00) per week 

provided that the benefits payable, less income 

tax deducted, may be aupplemented pursuant 

to this By-law and subject to the contract 

of ineurance, to maxlmw of 100% of an 

employee's salary, lese incame tax deducted 

and any other awunta deducted, from him 

sick leave credit.. 

@. U l N G  TERM DISABILITY PLAN 

(1) A long term disability plan i s  hereby eetrblished 

for every employee to rhfch this by-law applies, and, 

mubject to the control of Council, the conduct and 

management of such plan ehall be veeted in the Director 

of Human Resources for The Corporation of the City 

of Sudbury . 
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(2) A contract with an insurer licensed under 

The Insurance Act, R . S . 0 .  1970 shall be entered 

into to provide long term disability insurance to 

the employees at The Corporation of the  City of 

Sudbury . 
(a )  The form and content of such contract shall be 

s~tiefactory to the Director of nman Resources. 

(b) The contract may be amended fran time to time to 
nuch extent and in such manner a8 the Director of 

Hm8n Reaourcee may deem advisable. 

(c) Such coatr8ct ril l  take effect upon the 1st 

d8y Of J u l y .  1982. 

( d )  The entire cost of such insurance shall be paid 

for by The Corporation of the City of Sudbury. 

(3) The long tern disability plan shall provide:. 

( a )  Tb8t benefits to 8n employee rho is totally 

di6abled shall be payable from the 183rd d8y 

of disability until: 

i )  the employee ceases to be disabled; 

ii) the employee is rOh8bilitated; 

iii) the employee reacbes the we of 85 or; 

iv) the mpl0Yee is disqurliiied pureuant 
to the t e r m  of  the contract of insurance. 
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(b)  Such amounts as are prescribed to be deducted 

or withheld from payments of benefits 

pursuant to The Income Tax Act and the 

Regulation8 thereto shall be deducted from 

the benefits payable and remitted to the 

Recelver General of Cnnrda. 

(c) The benefit payable pursuant to the long 

term dieability plan shall be equal to 

seventy-five percent (75%) of an employee's 

monthly salary to a maximum of tour Thousand 

Doll8rs ($4,000.00) per month provided that 

the benefit8 payable, less Income tax deducted, 

may be supplemented pursuant to this by-law 

8nd subject to the contract of insurance to 

maxlmuu~ of eighty-five (65%) percent of 

hi8  salnry, les6 income tax deducted and any 

other amounts deducted, from his sick leave 

credits. 

10. APPLICATION 

The provialon. of this by-law shall extend to a l l  

employeem of the City of Sudbury who 8te members of 

the Canadlan Union of Public EmplOYee8, Local 207, 

Local 1662 or Lncrl 0 (Airport Employeee), who were 

actively engaged by the municipality on the date that 

this by-law came into force or who became actively , 
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engaged by the Corporation at I subsequent date 

thereto and thereby become entitled to benefits 

under the provisions of this by-law, provided that 

such employees s h a l l  comply with the provisions of 

t h i s  by-law and regulation8 as m8y be made from 

time to time in conjunction therewith. 

11. Where a conflict appear. between 8ny provision 

of this by-law and any provision of contracts of 

ineurroce entered i n t o  pursuant to eubsectlon 2 of 

Section 8 and eubsection 2 of Section 9, the contract 

of insurance shall prevail. 

READ THREE TIMES AND FINALLY ENACTED AND PASSED 

IN OPEN COUNCIL THIS 14TH DAY OF JULY, 1982. 

Wayor 

Clerk 
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BY-LAW 87-226 

BEIHG A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY 
TO AMEND BY-LAW 82-119 *BEIN@ A BY-LAW OF THE CORPORATION 

OF TME C I T Y  OF SUOBURY TO PROVIOL FOR A SICK LEAV€ 
PROGRAM AND TO ESTABLISH n PLAN OF WEEKLY INOEMNITY 

INSURANCE AH0 A PLAN OF LONO TERM OISABtL ITY  IMSURANCE 
FOR SIWPLOYEES OF THE C ITY  OF SUDBURY WHO ARE MEMBERS O f  

THE CANAOIAN UNION OF PUbLlC EMPLOYEES LOCAL 207, 
LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES) 

WHEREAS tho C o u n c l l  of Tho C o r p o r a t l o n  of tho Clty of 

Sudbury dooms I t  dorlrnbIm to anond By-law 12-+19, IS rnondod, 

*BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUOBURY TO 

PROVIOC f O A  A S I C K  LEAVE PIIOQRAW AND TO ESTABLISH A PLAN OF WELKLY 

INDEMNITY INSURANCE AND A PLAN OF LONO TCRW D I S A 6 I L l T V  INSURANCE 

FOR EMPLOYEES OF THE C ITY  OF SUDBURY WHO ARE MEMBERS OF THE 

CAHAQlAN UNION OF PUBLIC €MPLOY€ES LOCAL 207, LQCAL 1662. OR LOCAL 

6 (AIRPORT EMPLOYEES)*: 

NOW THEREFORE THE COUNCIL OF THE CORPORATION O f  THE C I T Y  

OF SUOBURY HLllLBl ENACTS A S  C O l l O l S r  

1 .  THAT Soctton 4l2) of By-law 02-119 b. repoelod and t h o  

follorlng rubrtltutod thorotor: 

2. 

I nmad 

COUHC 

"4 t2 )  A n y  Commlrrlonor or I dor lgnr io ,  upon p r o v l o u r  
r r l t t r n  notlco, r l t h  copy t o  tho U n l o n ,  on rn  
In terv ler  r l i h  an aaployao moy demand a phyrlclen~s 
c o r t l f l c r i ~  for any f u tu ro  S t C k  l o w *  or rbrrncr~. 

THAT thlr by- law shall corn. I n t o  fare:, and take a t f a c t  

I r t r l y  upon tho tlnat parrlng thoraot. 

READ THREE TIMES AN0 F I N A L L Y  ENACTED AN0 PASSE0 I N  OPEN 

11 THIS  tit^ DAY OF omoem, i ~ e i .  

Clsr  



BY-LAW 80-107 

WBBREAS tho Council o t  The Cotporrtfon at  tbo City 0 

sudbury deea8 it demirablo to amend by-l4w 82-1EB, a8 880nd.d b 
by-law e7-226, w1m A BY-LAW ot TEE CORPORATION ot TUE CITY o 
SUDDUM TO PROVIDE COR A S I C K  LEAVE PROOM M D  TO 86TAbLISH 

PLAN OF WEEKLY INDIWWI'III IISUAARCE ALSD A P U  OI UHlO TEA 

DISIBLLITY INSURISCICI ?OR KMPWYSES 01 TEE CITY O t  SUDBUAT WE0 AR 

Il8RBEREI OF TBE CAWADIM UNION 01 PUBLIC rwIPLOX8ES LOCAL 207 

LOCAL 1662, OR LOCAL 6 (AIRPOW BMPLOYEES)'~ 

NOW THEREFOR6 TEE COUNCIL OF TRE CORPOMTION O? THE CIT 

O? SUOBURY HERESY INACTS MI F O L W S t  

1. THAT M8?tiOn ( (21 of By-law 82-119, I S  amended by By:l-la 

87-226 be cepm8lod and tbo fOllOVing rubrtitutod thocofor: 

2. THAT thi8 by-lrv 8b8ll cow into tOtC. 4nd take effoc 

i rmdia te fy  upon the Final pa8dnp thereof. 

REhD TWAIE TINE8 AND PINALLY ENACTED AND PASSED I N  OPE 

COUNCIL mrs ~ T E  DAY OF JUWE, im. 

Ha yo I 

Clerh 
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LElTER OF COMMITMENT 

BETWEEN 
THE CORPORATION OF THE CITY of SUOBURY 

(Hereinafter called the 'Employef) 
OF THE FIRST PART 

AN0 

CANADIAN UNION OF 
PUBUC EMPLOYEES, 

LOCAL 207 
(Hereinafter called the 'Union') 

OF THE SECOND PART 

I As pan of the Terms of Settlcmnt for the new Collective 

Agreement for 1992- 1993 between the Corporation of the City of Sudbury 
and Canmadian Union of Public Employees, Local 207, the parties agree to 
commit lhemselves to the following: 

A. THE CORPORATlON OF THE CITY OF SUDBURV 

I. Bilingual Class@catwn 
The Employer agrees that unkss agreed lo lhe conlrafy by the par€ies 
hereto, the only classification which shall nquire bilingual ability wil l 
be that of h Main Switchboard Operator. 

2. General Wage lncnare Rernmctivity 
The Employer agrees lhal the January I, I992 General Wage Increase 
wil l  be adjusted mac t i ve l y  and will be paid to all persons who were 
in the employ o f  the Employer as of the renewal date. 

3. Educational Leave of Absence 
The Employer will consider requests from employees for educational 
leaves of absence on an individual basis. The decision to grant or not 
to grant the educational leave and the conditions u&r which the 
leave wil1 be taken will be at he discretion of the Employer. 

4. Health & Safety 
The Employer is willing to co-operale wilh the Union in any tegiti- 
mate concerns the Union may have with reference to Health a d  
Safety at any location. 
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5. Pool Supervisor 
The Employer agrees to pay Om Hundred percent (100%) of the re- 
certification fees for the following qualifications q u i d  pf a Pool 
S upcrv isor: 

( I )  Bronze Cross Royal Life Saving Society of Canada 

(2) Instructor's Certificate Royal Life Saving Society of Canada 

(3) Instructor's Certificate Red Cross Society 

(4) Standard First Aid Certificate St. John's Ambulance! or Equival 

'The employer also agms to pay the employee at tims one (XI) of the 
employee's regular rate of rlay for all hours actually spent in recertification. 
?he employee. however, will not be paid for time spent travelling to and 
from the location where he recertification takes place. 

6. Bank Deposit Stub 
The Union agms that when an employee requires an adjustment lo 
the pay, the employee will submit the direct deposit "Bank &posit 
Stub" to the appropriate timekeeper for adjustmnt. 

6. THE CORPORATION AND 
CANADIAN UNION OF PUBLIC EMPLOYEES, 

LOCAL 207 

1. Job Evaluation 
Both Parties agree to meel during the turn of the Collective Agree- 
ment lo discuss lhe existing Job Evaluation Rogram. 

2. Bunk 7Tme l ime Cyrln Lieu Of Oveitime Pay, 
EnRineerinK Uesixn Division: 

(A) Implementation lo  commence Ihe - for em- 
pioyecs in the Engineering Design Division and the third Monday in 
May for employees in rhe Surveys aml inspection Seclion. 

Employees in the Engineering Design Division are required to i d -  
cale their intention tu pmicipate and the degm of their parricipation 
subject to the provisions of Section 3 below, in the program to their 
immediate 

Supervisor not later than the 
Pwiciparion will not be considered beyond this dab. 

of each year. 
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Empfoyes of the Surveys and Inspection Division are required to in- 
dicate h e i r  intention lo participate and the degree of lheir pdcipa- 
tinn subject IO the provisions of Section 3 below, in the program to 
their immediate Supervisor by no later than the 
&nl of each year. Participation shall no1 be consided past th is  
&re. 

(B) An employee must decide whether to participate prior to the imple- 
mentation date of the plan as stipuleled by each Division. 

(C) Thc maximum accrual of Bank l ime i s  to be three (3) calendar 
weeks, being Monday to Friday inclusive, based on the employe’s 
basic work week hours, or additional weeks, as may be mutually 
agreed upon by the Employer and Ihe Union. 

(D) Off-peak ptriods for the Engineering and Design Division shall be 
finrnthe- to the lssr Friday in March. 

Off-peak periods for the Survey ad Iiwp.Ction Division shall be 
h m k ~  to the Friday in March. 

Selection of Bank TIme periods within off-peak periods shall be 
through mutual agreement. Failure to reach agrcement for the utiliza- 
tion of Sank Time shall ttsull in the employee being paid for the un- 
used Bank T i m  within two (2) pay periods from the date of 
di sagnement. 

Bank Ttme must be taken only during off-peak periods. 

(E) With reference to Item (4) above, pay in liew of Bank Ttm not u d  
shall be on a straight-time basis, as per the rate of pay at the lime of 
~ C C N ~ .  (i.e. ovtRjme hour worked = I .5 hours banked time). 

The Director of Engineering and Conslruction shall keep a record of 
the nu- of hours of overtime a~cruad, and the applicable rates of 
pay for those hours. 

Employees who take their Bank Ttm off during off-peak periods 
shall be paid at their regular rate of pay. 

Employees who receive pay for MY unused Bank Time shall be paid 
at the rate of pay in effect at the time of its ~ C C I U ~ .  

(F) At the request of either party, the Employer and the Union shall 
meet jointly to discuss the feasibility of implementing provisions for 
the banking of overtime in other Departments or Sections. 
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3. Banking of0veHime 

A. Both parties agree that banking of overtime will be permitted in the 
Tu Section of the Finance a d  Administration Department, as well as 
the Transit Section of the Community Servica Depurtmt. The maxi- 
mum number of banked overlime hwrs permitted i s  UrIy-five (35) 
hours in any calendar year. The time off wil l be taken at a mutually 
agrceuble time between the employee and the Supervisor involved. 
Any such accumulated time not taken by December 3 I ,  of any given 
year, shall be paid by the Employer in accordance with the provisions 
of Artick 14 Overtime. 

B. Both patties agree that on a lrial basic during the term of the Collec- 
tive Agnement, banking of overtime will be pamittad in the Clerk's 
Section of the Finance and Administration Department. The maxi- 
mum X C N ~  of bank time i s  to be thirty-five (35) hwrs. The lime off 
wil l be taken at a mutually agraable time between the employee and 
the Supervisor involved. Any such accumulaled time not taken by De- 
cember 3 I ,  of any given year, shall be paid by the Employer in PcCoTd- 
ance with the provisions of Article 14 Ovenime. 

4. Loss of UrivinR Pnvilqrx 
Both parties agrcc to nitxt jointly during the term of the Colleclive 
Agrcxmcnl l o  the issues sumnunding the loss of driving privileges by 
a nlemkr of this Bargaining Unit. 

5. Ejjjcrt*nc*v Rwiew 
k i th  Parties hem0 agree to meet within ninety (90) days of ratifica- 
tion of the lem of the Colleclive Agmment to develop terms of mf- 
erence for an Efficiency Review process. The goal of the Eficiency 
Review will be to determine whal changes can be made within che or- 
ganization in order to increase the productivity and the total efficiency 
of the organization. 

Once the terms of reference have been developed, each Bargaining 
Unit wil l name a representative who will meet with the employer to 
deaf with issues specific to their Bargaining Unit. 

Any agreements reached within this Review process will k approved 
by tlle Union Membership. 

6. Common D m  of Hire 
' Both Parties agree that seniority for employees hired on the samc day 

will be determined hy il random draw of numbers. 
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. .  

DATED AT SUDBURY, ONTARIO THIS DAY OF 1992. 

.- 


