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COLLECTIVE AGREEMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF SUDBURY 

AND CANADIAN UNION OF PUBLIC EMPLOYEES 

LOCAL 207 

THIS AGREEMENT made and entered into this 1st day of April, 1999. 

B E T W E E N :  

THE CORPORATION OF THE CITY OF SUDBURY, 

(Hereinafter called the "Employer") 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 207, C.L.C., 

(Hereinafter called the "Union") 

OF THE SECOND PART 

ARTICLE 1 -PURPOSE 

1:Ol The purpose of this Agreement is to establish mutually satisfactory relations 

between the Employer and its employees, to provide machinery for the prompt and 

equitable disposition of grievances and to establish and mainfain satisfactory 

working conditions, hours of work and wages for all employees who are subject to 

the provisions of this Agreement. 

1:02 It is agreed by the Parties hereto that every covenant, proviso and agreement shall 

enure to the benefit of and be binding upon the parties hereto, and their assigns, 

and that all covenants herein shall be construed as being joint and several and that 

when the context so requires or permits the singular number shall read as if the 

plural were expressed. 
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ARTICLE 2 -SCOPE 

2:Ol This agreement shall apply to all office Clerical and Technical Employees of the 

Employer save and except: 

CITY MANAGER'S OFFICE 

City Manager 

Administrative Secretary to the City Manager 

Manager of Supplies and Services 

Corporate Communications Officer 

MAYORS OFFICE 

Executive Assistant to the Mayor 

Administrative Secretary 

EMERGENCY AND CORPORATE SERVICES 

Assistant City Manager, Emergency and Corporate Services 

Secretary to Assistant City Manager, Emergency and Corporate Services 

City Solicitor 

Secretary to the City Solicitor 

Labour Relations Officer 

Secretary to the Labour Relations Officer 

Personnel Services Supervisor 

Manager of Occupational Health and Safety 

Clerk Typist Health Care and Safety 

PayrolVPersonnel Records Supervisor 

Director of Administrative Services 

Secretary to the Director of Administrative Services 

City Clerk 

Director of Finance/City Treasurer 

Chief Tax Collector 

Director of Information Services 

Manager of Computer Services 

Manager of FinancelBudgets 

Fire Chief 

Assistant Fire Chief 

Secretary to the Fire Chief 
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ENGINEERING AND COMMUNIW SERVICES DEPARTMENT 

Assistant City Manager, Engineering and Community Services 

Secretary to the Assistant City Manager, Engineering and Community Services 

Director of Transportation and Facilities 

Manager of Transportation Services 

Oirector of Leisure Services 

Manager of Recreation Programs 

Program Co-ordinators 

Manager of Recreation Facilities 

Manager of Leisure Services Development 

Manager Sudbury Arena 

Assistant Manager Sudbury Arena 

Manager of Convention Bureau 

Cemetery Manager 

General Manager Transit Operations 

Operations Supervisor Transit 

Equipment Operations Supervisor - Transit 

Transit Inspector 

Airport Manager 

Airport Maintenance Supervisor 

Director of Maintenance Operations 

Manager of Maintenance Operations 

Maintenance Administration Co-ordinator 

Manager of Fleet Operations - Maintenance Operations 

Garage General Foreperson 

Area General Foreperson 

Director of Engineering and Construction 

Director of TechnicallDevelopment Services 

Design and Construction Engineer 

Manager of Technical Services 

AND 

persons above the rank of Foreperson, students hired for school vacation period for 

Recreation programs in the Community Services, Leisure Services Division, 

persons employed for not more than twenty (20) hours per week except those 

referred to in Schedule "H". 
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2:02 All newly proposed positions will be considered jointly by the Employer and the 

Union to determine if the position should be included or excluded from the Scope 

of this Agreement. 

2:03 Employees outside the Scope ofthis Agreement shall not perform the regular duties 

of the employees within the Scope of the Agreement, except for the purposes of 

instruction, experimentation or during an immediate emergency. 

ARTICLE 3 -UNION RECOGNITION 

3:Ol The Employer hereby recognizes the Union as the Sole Collective Bargaining Agent 

for all employees covered by Article 2 Scope in respect to hours of work, wages, 

and all other conditions pertaining to this Agreement. 

ARTICLE 4 -RESPONSIBILITY OF EMPLOYEES 

4:Ol General Welfare of Citizens 
It is recognized that the Employer Administration is responsible for the safety, 

health, comfort, and general welfare of the citizens, therefore, the employees 

recognize they must be prepared to assist in carrying out the services of the 

Employer whenever it is reasonable to do so. 

4:02 Disputes 
This responsibility to the citizens is the sole responsibility of the Employer and 

requires that any dispute arising over the interpretation of the terms of this 

Agreement be adjusted and settled in an orderly manner without interruption of the 

said services to the citizens; therefore, the employees agree that if any differences 

with the Employer occur during the time period of this Agreement, the same will be 

dealt with under the Grievance Procedure hereinafter set forth under Article 6. 

4:03 It shall be the responsibility of each employee to notify the Office of the Labour 

Relations Officer within five (5) calendar days of any change in his or her address 

or telephone number. 

ARTICLE 5 - EMPLOYER RIGHTS 

5:Ol The Union agrees that it is the exclusive right of the Employer to: 

(1) Maintain order, discipline, and efficiency. 
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(2) Hire, lay-off, classify, direct, transfer, promote; and forjust cause to suspend, 

discipline, demote or discharge employees. 

(3) Generally to manage the enterprises in which the Employer is engaged, and 

without restricting the generaliiyof the foregoing, to determine the work to be 

performed, the methods and processes to be employed, schedules of 

operations, the types and location of equipment to be used, and the number 

of persons to be employed. 

5 0 2  The Employer also has the right to make and alter from time to time rules and 

regulations to be observed by employees, When rules or regulations are instituted 

or altered, the Employer shall give prior notice to the Union and inform employees 

by posting on bulletin boards. It is understood that rules and regulations shall not 

be contrary to this Agreement. 

5:03 The Employer agrees that these functions shall be executed in a manner consistent 

with the general purpose and intent of this Agreement and subject to the right of the 

employee to lodge a grievance as set forth herein. 

ARTICLE 6 -GRIEVANCE PROCEDURE 

6:01 Exclusion 
This Grievance and Arbitration Procedure shall not apply to Union concerns 

regarding the adequacyof Job Documents andlor the Rating for jobs covered by the 

Job Evaluation Plan, which shall be processed in accordance with the Challenge 

Procedures contained in the Job Evaluation Manual. 

6:02 (I) Definition of Grievance 

Within the terms of this Agreement, a Grievance shall be defined as a difference 

arising between an employee, the Union or both, and the Employer as to the 

interpretation, application, administration or the alleged violation of the provisions 

of this Agreement. 

(2) Signatures 
An employee Grievance must be signed by the aggrieved employee and a General 

Grievance must be signed by an Executive Member of the Local. 

(3) Grievances in Writing 
Complaints and grievances shall be dealt with in the following manner, and all 

grievances must be in writing and may be submitted provided that no more than 

thirty (30) calendar days have elapsed since the occurrence of the alleged 

grievance. 
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(4) Grievance Committee 

The Employer acknowledges the right of the Union to appoint or otherwise select 

a Union Grievance Committee from members of Local 207 who shall be employees 

of the Employer. The members of such a Committee shall be communicated to the 

Employer. 

(5) Complaint Stage 

It is understood that an employee has no grievance until the employee has first 

given the employee's immediate Supervisor an opportunity to adjust the employee's 

complaint. In discussing the complaint, the employee may be accompanied by a 

Steward. 

(6) Any employee's complaint which is not settled by the immediate Supervisor 

within five (5) calendar days shall then commence at Stage One of the Grievance 

Procedure. 

6:03 STAGE ONE 

If the Union Grievance Committee decides to proceed with a Grievance then one 

(1)memberof the Union Grievance Committeeshall, within seven (7)calendar days 

after the complaint stage take the written grievance to the appropriate Assistant City 

Manager who shall schedule a meeting between the parties including the Labour 

Relations Officer or hislher designate which shall take place within five (5) calendar 

days of receipt of the grievance. A written answer from the Assistant City Manager 

shall be given within five (5) calendar daysof the meeting. Failing settlement of the 

grievance within five (5) calendar days of the meeting at this stage, then Stage Two 

may be invoked. 

6:04 STAGETWO 
Four (4) members of the Union Grievance Committee, a National Representative 

andlor Legal Counsel, rnaywithin ten (10)calendar daysafter the meeting at Stage 

One take the matter up with City Council or its designated representatives. A 

meeting within fourteen (14) calendar days of receipt of notification by the Union 

Grievance Committee shall then take place. A written answer shall be given within 

ten ( I O )  calendar days of the meeting. Failing settlement at this stage within 

fourteen (14) calendar days after the date of the meeting, then the matter may be 

referred to Arbitration in accordance with Section 48 or Section 49 of the Ontario 

Labour Relations Act. 
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6:05 Extension of Time Limits 
It is agreed and understood by both Parties hereto that there shall be no extension 

to the time limits as outlined in the Grievance Procedure herein unless by mutual 

consent, which consent shall not be arbitrarily or unreasonably withheld by either 

party to this Agreement. 

6:06 Grievance Resulting From Job Posting 
It is agreed and understood by both Parties hereto that a grievance as a result of 

a job posting under Article IO, shall be initiated under Stage One of the Grievance 

Procedure. 

6:07 ARBITRATION 

(1) If any difference of opinion relating to the interpretation, application or 

alleged violation of this Agreement cannot be settled after exhausting the 

Grievance Procedure, it shall be settled by arbitration as defined in Sub 

Section 48(1) and Sub Section 49(1) of the Ontario Labour Relations Act, 

1995, as amended from time to time. 

(2) When either Party requests that a Grievance be submitted to arbitration, the 

request shall be made by Registered Mail addressed tothe other Party of the 

Agreement, indicating the name of its Nominee on a Arbitration Board. 

Within five (5) days thereafter, the other Party shall answer by Registered 

Mail indicating the name and address of its Nominee to the Arbitration Board. 

The two (2) Nominees shall then meet to select an impartial Chairperson. 

(3) The above provisions shall apply unless either Party applies for a sole 

Arbitrator under Section 49 of The Ontario Labour Relations Act, 1995 as 

amended from time to time. 

(4) If the recipient of the notice fails to appoint a Nominee to the Board or if the 

Nominees fail to agree on a Chairperson within ten ( I O )  days of their 

appointment, the appointment shall be made by the Minister of Labour for 

Ontario upon the request of either Party. 

(5) The sole Arbitrator or the Arbitration Board shall hear and determine the 

difference or allegation and shall issue a decision and the decision is final 

and binding upon the Parties and upon any employee or employer affected 

by it. The decision of the majority shall be the decision of the Board. Where 

there is no majority decision, the decision of the Chairperson shall be the 

decision of the Board. The decision of the Board shall be final and binding 



upon the Parties. An Arbitration BoardlSole Arbitrator shall not have any 

authority to alter or change any of the provisions of this Agreement or 

substitute any new provision in lieu thereof, or to give any decision contrary 

to the Terms and Conditions of this Agreement, or in anyway modify, add to 

or detract from any provision of this Agreement. However, the Arbitration 

BoardlSole Arbitrator shall have the power to dispose of a Grievance by any 

arrangement which it deems just and equitable. 

(6) Each of the Parties hereto shall bear the expense of the Arbitrator appointed 

by it, and the Parties hereto shall jointly bear equally the expense of the 

Chairperson, and any cost of the place of hearing of such arbitration, if and 

when the necessity arises. 

6:08 GENERAL GRIEVANCES 

(1) Complaint Stage 
It is understood there is nogeneral grievance until the Labour Relations Officer and 

the affected Assistant City Manager concerned or their designates have had an 

opportunity to adjust the complaint. Such complaint to be satisfactorilysettled within 

five (5) calendar days following the date of receipt of the complaint or it may then 

be immediately implemented under Article 6 - Stage Two. 

(2) Definition 
General grievances are differences arising directly between the Union and the 

Employer concerning the interpretation, application, administration or alleged 

violation of this Agreement. They may be submitted in writing by either party and 

dealt with as a grievance commencing at Stage Two of the Grievance Procedure, 

after Section 6:08 has been complied with. 

(3) 
shall be filed within sixty (60) calendar days of the date of the occurrence. 

Any grievance by the Employer orthe Union as provided under Section 6:08, 

6:09 (1) Discharge, Suspension and Discipline Cases 
An employee may be discharged, suspended or disciplined, for just cause and if 
the employee believes that the discharge, suspension or discipline is not justified, 

the employee may have the grievance processed under the Grievance Procedure 

startingat Stage Two, if presented in writing within seven (7)calendardays afterthe 

date of discharge, suspension or discipline. If a grievance should be settled finally 

in the grievor's favour, reinstatement and pay adjustments shall be made at the 

employee's regular basic rate (less amounts earned during time lost) for the hours 

per week or any other arrangement which is just and equitable in the opinion of the 
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conferring parties or in the opinion of a Board of Arbitration if the matter is referred 

to such a Board. 

(2) When suspending an employee without pay for disciplinary reasons, the 

employer may defer the actual suspension without pay until after any grievance has 

been processed to its finality, including arbitration, however, for purposes of a 

disciplinary record, the date of the disciplinary action will be acknowledged as the 

date of the Letter of Discipline. 

6:lO Notification of Dissatisfaction 
The Employer shall notify an employee of dissatisfaction concerning the employee's 

activities which may reflect on his or her employment with the Employer within 

twenty (20) working days of the occurrence. 

6.1 1 Disciplinary Notices 
Any notice of disciplinary action shall be disregarded after a period of eighteen (18) 

consecutive months, provided that nofurther disciplinaryaction has been recorded. 

6:12 Management General Grievance 
It is understood that no General Grievance can be formalized and submitted by the 

Employer Administration until a written complaint concerning the difference has first 

been submitted by the Labour Relations Officer to the Sectional Vice-president and 

the Local Executive have had an opportunity to settle the difference as per the 

following procedure: 

On receipt of a written complaint from the Labour Relations Officer, the Local 

Executive shall have two (2)weeks from receipt of the complaint to meet with 

the Labour Relations Officer and other members of the Employer 

Administration concerning same and to settle same. 

A written answer shall be given by the Local Executive within two (2) weeks 

of the meeting. 

Failing settlement at this stage, then the matter may be referred by the 

Employer Administration on behalf of the Employer to Arbitration in 

accordance with Article 9 of this Collective Agreement provided that no more 

than four (4) weeks have elapsed since the date of decision by the Local 

Executive. 
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ARTICLE 7 - UNION SECURITY 

7:Ol  

7:02 

7:03 

Union. 

(1) Check Off 
It is agreed and understood by the Parties hereto that there shall be a compulsory 

check-off upon all employees who come within the Scope of this agreement and it 

shall continue during the period of this contract. 

(2) Amount of Dues 
The Employer agrees to deduct dues from the earnings of each employee in the 

8rnouqts certified by the Union. according to its Constitution and By-laws. 

(3)  Deductlon and Remittance of Dues 
The Employer agrees to deduct the amount of dues from the first and last payroll 

periods of each month and remit the amount of dues so deducted to the Treasurer 

of the Union no later than seven (7) calendar days after which the dues are 

deducted. 

(4) Statement 
The Director of FinancelCity Treasurer of the Employer when remitting the dues 

deducted to the designated officer of the Union shall include a statement clearly 

setting forth the names of the employees from whom the dues were deducted, also 

showing any additions or deletions in staff. This statement will also indicate the 

status of employees by showing whether an employee is permanent, probationary, 

temporary or student. 

NO Individual Agreements 
No contract, wriHen or oral, shall be entered into between the Employer or any of 

its designated representatives, and employees covered by this Agreement on 

matters relative to hoursofwork, wages, and working conditions, promotions, or any 

other conditions affecting the welfare of the employees in general. 

Censure or Discipline 
Whenever the Employer deems it necessary to censure or discipline an employee 

for just cause, the employee will be so advised in advance. The employee may 

request the presence of a Steward if he or she so wishes. A copy of a written 

confirmation of a censure or discipline shall be forwarded to the secretary of the 
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7:04 Minutes of City Council Meetings 
A copy of both the Agendas and the Minutes of City Council meetings shall be 

forwarded to the Vice-president and Secretary of the Local Union as soon as they 

become available. 

ARTICLE 8 -SENIORITY 

8:Ol (1) Seniority is defined as the length of continuous service in the bargaining unit. 

Seniority shall operate on a bargaining unit-wide basis. 

Therefore, the Parties recognize: 

(a) The right of the employees to fair and just consideration in light of their 

length of continuous service and their qualifications. 

(b) The right of the public to be served by qualified persons. 

Therefore, the Parties agree that: 

In matters of promotions, demotions, transfers, lay-offs and recalls, the 

following factors shall be considered: 

(a) Length of continuous service. 

(b) Knowledge, efficiency, abilityof the applicant and qualifications as contained 

. in the job descriptions. 

When factor (b) is relatively equal in the judgment of the Employer, which judgment 

shall not be exercised in an arbitrary or discriminatory manner, factor (a) shall 

govern. 

(2) Should circumstances require a reduction of employees, employees shall be 
laid off in reverse order of seniority, starting with Temporary Employees in the 

Bargaining Unit who shall be laid off first; Part Time Schedule "H" Employee shall 

be laid off second; Probationary Employees in the Bargaining Unit shall be laid off 

third; and then starting with those Permanent Employees with the least seniority. 

(3) When Permanent or Probationary Employees are laid off under this Article 

and jobs have re-opened with the Employer, such Employees shall be called back 

on a seniority basis. 
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(4) Notwithstanding anything herein contained, it is hereby agreed and 
understood that there is no recall for Temporary Employees who are laid off under 

this Article. 

8:02 (I) Seniority List - Permanent Employees 
A Seniority List of all Permanent Employees covered by this Agreement shall be 

posted in July each year. This list will show all Permanent Employees within the 

Bargaining Unit in order of seniority stating the employee's number, name, job 

classification and date of latest entry into the employ of the Employer in accordance 

with the provisions of Article 28:02. Copies of this Seniority List will be posted on all 

bulletin boards and copies will be supplied to the Union. It is agreed and understood 

by the parties that the Union will be supplied with a second seniority list each 

calendar year upon written request. 

(2) Seniority List - Probationary & Temporary Employees 
A list of all Probationary and Temporary Employees covered by this Agreement 

shall be posted in July each year. This list will show the employee's number, name, 

job classification, probationary or temporary status and date of latest entry into the 

employ of the Employer. Copies of this list will be posted on all bulletin boards and 

copies will be supplied to the Union. 

(3) Second Copy of Seniority List 
It is agreed and understood by the Parties that the Union will be supplied with a 

second seniority list each calendar year upon written request. 

8:03 Seniority Protests 
Protests in regard to the lists mentioned in Article 8:02 above must be submitted in 

writing to the Labour Relations Officerwithin thirty(30) calendardays from the date 

the lists are posted. When proof of error is presented by the employee or hislher 

representative, such error will be corrected and when so corrected the agreed upon 

correction shall be final. No change in the seniority status of an employee shall be 

made unless agreed to by the Union. 

8:04 Probationary Period 
In hiring it is agreed and understood that all newly hired Probationary Employees 

will be on a probationary period of up to a maximum of six (Q months duration. After 

completion ofthe probationaryperiod, seniorityshall then become effective from the 

commencement date of probation, except for a Temporary employee becoming 

Probationary, then seniority shall be effective from the latest date of entry into the 

employ of the Employer. 



8:05 

8:06 

8:07 

Notice of Lay-off 
A notice of lay-off shall be given in accordance with the terms of the Employment 

Standards Act, R.S.O. 1990, c. E. 14, as amended. If the employee laid off has not 

had the opportunity to work the period of notice of lay-off specified in the 

Employment Standards Act, R.S.O. 1990, c. E. 14, as amended, he or she shall be 

paid in lieu of work for that part of the notice during which work was not made 

available to him or her. 

Bumping Procedure 
An employee in receipt of a lay-off notice or who is displaced from hislher position 

may exercise the right to bump an employee with less seniority provided that the 

employee exercising bumping rights meets the qualifications as contained in the job 

description for the position the employee is selecting. The right to bump includes 

the right to bump up. 

At the employee's request, a Representative of the Human Resources Division will 

meet with the employee to review and assist the employee in the selection of a 

position. 

It is agreed and understood that the employee may request the presence of a Union 

Representative at the meeting with a Representative of the Human Resources 

Division. If such a request is made the request will be granted. 

Redeployment 
It is understood and agreed that in the event of a lay-off of permanent employees 

the Employer shall make every reasonable effort to provide the Union at least three 

(3) months notice. 

The Parties agree to meet within ten (IO) working days of such notice for the 

purpose of minimizing any adverse effects upon the employees involved Such 

discussion shall include the implementation of an earlyretlremenlincsntive program 

andlor other recognized voluntary leaving incentive program where lcasible as an 

alternative to lay-offs. 

ARTICLE 9 - LOSS OF SENlORllY AND TERMINATION OF EMPLOYMENT 

9:Ol Seniority rights shall cease, and employment will be terminated for any of the 
following reasons; 
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I. Voluntary resignation: 

2. Discharge for just cause; 

3. Failing to report to work within seven (7) calendar days' after receipt of a 

notice by registered mail to return to work after a lay-off 

4. (A) For a permanent employee, who has completed less than five (5) 
years of continuous service, after a lay-off extending for a period of 

more than twelve (12) consecutive months; 

(B) For a permanent employee, who has completed five (5) or more years 

of continuous service, after a lay-off extending for a period of twenty- 

four (24) or more consecutive months, however, the Parties agree 

that the Benefit Plans outlined in Article 22 hereof will cease to be 

operative following twelve (12) months of lay-off. 

5. For a Temporary Employee after any lay-off 

6. Absent without leave for any period in excess of five (5) consecutive working 

days. 

ARTICLE 10 -JOB POSTING 

1 O : O l  (1) All vacancies known to exceed forty-five (45) calendar days or vacancies 

ant.icipated to exceed forty-five (45) calendar days and all newly created positions, 

which the Employer intends to fill, shall be posted for a minimum of seven (7) 

calendar days during which time the Permanent Employees will have an opportunity 

to apply on the forms provided and be duly considered. If there is no applicant 

having the necessary qualifications contained in the job description from amongst 

the Permanent Employees, then second consideration shall be given to applicants 

from amongst the Probationary Employees, third consideration shall be given to 

applicants from Schedule "H" Part-time Employees, fourth consideration shall be 

given to Temporary Employees and fifth consideration shall be given to 

Non-Employees. It is agreed and understood that Probationary Employees and 

Temporary Employees shall have the opportunity to submit an application for a job 
posting when same is first affixed to bulletin boards. . 
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(2) Job  Opportunity 
In the event there are no qualified applicants to a job posting, the Employer may, 

at itsdiscretion, having regard fortheseniorityand suitabilityoftheapplicants select 

an applicant for a sixty (60) calendar day trial period. In selecting an applicant the 

Employer wilt not act in an arbiiraiy or discriminatory manner. 

The Employer may require the selected applicant to acquire the qualifications 

contained in the job description over a reasonable period of time. 

If, during such trial period the Employee is unable to or is unlikely to succeed in the 

new position, the Employer shall return the Employee to their Classification, Group 

and Year held immediately preceding such job posting. The Parlies to this 

Collective Agreement may by mutual agreement extend the sixty (60) calendar day 

trial period. Should the Employee be unable to succeed in the new position, the 

Employer will not be required to repost the original job posting. 

The position of the Employee on the sixty (60) calendar day trial period may not be 

posted until such Employee has successfully completed the trial period. 

(3) Posting Period 
The posting period shall begin within seven (7) calendar days of the date the 

vacancy occurs, or becomes known, and the notice will be posted after a selection 

period of seven (7) calendar days following the removal of the notice of posting, for 

a seven (7) calendar day period naming the successful applicant, if any. 

(4) Placement 
The placement of a successful candidate to a job posting shall become effective 

within four (4) weeks of the selection. The new rate of pay shall also come into 

effect to coincide with the placement of the successful candidate. 

(5 )  Limited Position 
A Limited Position shall mean a position which is for a limited duration not 

exceeding six (6) months or such longer period as may be mutually agreed upon 

between the Employer and the Union. Unless a Limited Position is extended beyond 

the aforementioned period of six (6) months, the position shall automatically rank 

as a permanent position and shall be posted. 

(6) 
probable duration. 

The notice of posting with regard to Limited Positions will indicate estimated 



(7) The Permanent Employees filling Limited Positions shall, on termination of 
such Positions, revert to the Classification and Group held immediately preceding 

selection. 

(8) Posting Pregnancy Leave 
Only the initial vacancy resulting from an application for Pregnancy Leave and 

Adoption Leave will be filled according to Article 10 - Job Posting. 

(9) Written Notice 
The Employer shall give written notice to the Union of a decision to postpone or not 

to fill a vacancy at this time within five (5) calendar days of the vacancy. 

( I O )  Employer Unable to Fill Vacancy 

If the Employer is unable to fill a vacancy or a newly created position by the Job 

Posting Procedure hereunder or by hiring from the outside labour market within 

three (3) months from the date of the first posting of the vacancy or newly created 

position concerned, then the Employer shall either immediately re-post in 

accordance with the provisions of Article 1O:Ol or give wriHen notice to the Union 

of a decision to postpone or not to fill the position concerned at that time. 

(1 1) Promotions 
Both Parties recognize: 

(a) the principle of promotions with the service of the Employer; 

(b) that job opportunity should increase in proportion to length of service. 

Therefore, in making staff changes, transfers, or promotions, appointment shall be 

made of the applicant with the greatest seniority and having the required 

qualifications as contained in the job description. 

10:02 Exceptions 
Vacancies occurring in jobs covered by this Agreement shall be posted, with the 

following exceptions: 

(1) Achange to the Job Duties, Rating andlor Salary Group resultingfrom a Job 
Evaluation Plan Challenge, or a review of a rating by the Joint Rating Committee, 

or a change to a Job Title andlor Occupation Code only, shall not be considered to 

create a vacancy. 
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(2) 
unchanged, shall not be considered to create a vacancy. 

A change to the duties of an occupied job wherein the salary group remains 

(3) The restructuring of a job in a manner which justifies application of the 

Downgrading Rule (Article 27 - 27:09) to the incumbent, shall not be considered to 

create a vacancy. 

(4) 

Job Postings for those job classifications in Groups 1, 2 and 3 of Schedule "A' of 
this Agreement notwithstanding the foregoing and subject to Article 1O:Ol (7), a 

"Notice of Intention to Hire" will be posted. Interested persons shall notify the 

Human Resources Division within two (2) working days of this notice. 

Notice of Intention to Hire 

10:03 Trial Period 
(1) A successful applicant to a Job Posting shall be so advised in writing. Such 

successful applicant to any Job Posting shall be placed on an appropriate trial 

period. The length of this trial period shall be based on the applicant's performance 

and in any case shall be no longer than three (3) months. All other applicants to the 

Job Posting concerned will be advised in writing of their rejection and stating the 

particular qualification or qualifications the applicant lacks which caused his or her 

rejection. 

(2) Successful applicants to Job Postings within or outside the Scope of this 
Agreement, if unsatisfactory for the position during the trial period shall revert to 

their Classification, Group and Year held immediately preceding such Job Posting. 

(3) Any other employee promoted or transferred because of the re-arrangement 

of positions shall also be returned to hidher former position, wage or salary rate, 

without loss of seniority. 

10:04 Job Description & Specifications 
A Job Posting referring to jobs covered by the Job Evaluation Plan shall be based 

on  the Job Description and Specifications. Nothing contained in the Job Posting 

shall contravene the information contained in the Job Documents and in any case 

such notice shall contain the information described in the Job Evaluation Job 

Description, such as nature of position, initial reporting location, and qualifications. 
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ARTICLE 11 -RELIEVING IN OTHER JOB GROUPS 

11 :01 Relieving in Higher Job Group 
An employee temporarily assigned to a position in a higherjob group to replace an 

employee for an absence not to exceed sixty (60) calendar days, if not less than 

one (1) calendar day, shall receive a rate of pay increase in the higher job group of 

not less than one (1) increment above the rate of pay being received immediately 

prior to the temporary relieving assignment. Upon completion of the aforesaid sixty 

(60) calendar day period the temporary assignment, unless mutually extended by 

the parties hereto, which extension shall not be arbitrarily or unreasonably withheld 

by either party hereto, shall be posted in accordance with Article I O .  

1 1 :02 Relieving in Lower Job Group 
An employee temporarily assigned to a lower job rated classification shall receive 

his or her basic rate of pay while so assigned. 

1 1 :03 Relieving Outside Bargaining Unit 

When an employee is requested in writing and is willing to relieve in a position 

outside the bargaining unit, upon the completion of on'e (1) calendar day, the 

employee shall receive no less than ten percent (10%) above the employee's 

regular rate, or the entry level of the Non-Union job, for the full period of relief, 

whichever is greater. Such employee shall continue paying Union dues during the 

full period of relief. 

ARTICLE 12 -HOLIDAYS 

12:Ol (1) Permanent, Probationary & Temporary Employees 
All Permanent, Probationary and Temporary employees except Students 

(Article 29:Ol) shall be paid a normal day's pay at their regular rate for each of the 

following Holidays except as otherwise provided under Article 12. Permanent 

employees on sick leave of absence with pay shall receive the same consideration 

and remuneration. 

1. New Year's Day 

2. Good Friday 

3. Easter Monday 

4. Victoria Day 

5. Canada Day 

6. Civic Holiday 

7. Labour Day 

8. Thanksgiving Day 

9. Remembrance Day 

10. Christmas Day 

11. Boxing Day 
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(2) Students 
All Temporary Employees who are Students (Article 29:Ol) shall be paid a normal 

day's pay at their regular rate for each Holiday defined as a Public Holiday under 

The Employment Standards Act, R.S.O. 1990, c.E.14and any amendment sthereto. 

It is agreed and understood that such Temporary Employees are entitled to be paid 

for such Public Holidays notwithstanding that they may not meet the prerequisites 

for payment set out in The Employment Standards Act, R.S.O. 1990, c.E.14 and 

any amendments thereto. 

1202 Proclaimed Holidays 
All Permanent, Probationary and Temporary employees except Students 

(Article 29:Ol) within the Scope of this Agreement shall be paid a normal day's pay 

at their regular rate for any Holidays proclaimed by the Governor-General or the 

Lieutenant-Governor. Permanent Employees on sick leave of absence with pay 

shall receive the same consideration and remuneration. 

12:03 Limitation 
Notwithstanding the provisions of this Article, any entitlement to Holiday Pay therein 

described, will cease when an employee becomes eligible to receive Long Term 

Disability Benefits or when the employee has been in receipt of Workplace Safety 

and Insurance Board W.S.I.B.} Benefits for a period of six (6) or more continuous 

months. 

12:04 (a) Lieu Days 

In the event that a paid Holiday falls on a day as set out hereunder, the following 

schedule of a day off in lieu with pay shall be observed: 

Day Off With 

Holidav Fallina On Pay In Lieu 

New Year's Day Saturday or Sunday Monday following 

Canada Day Saturday or Sunday Monday following 

Remembrance Day Saturday or Sunday Monday following 

Christmas Day Saturday or Sunday Monday following 

Boxing Day Saturday Monday following 

Boxing Day Sunday or Monday Tuesday following 

12:05 Work Performed on Holidays 
For all work performed on Holidays, employees shall be paid, in addition to their 

Holiday pay, a minimum of four (4) hours pay for four (4) hours work or less at the 

rate of time and one-half (1 %) of the employee's regular rate. 
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12:06 Qudification 

An employee to qualifyto be paid fora Holiday or Proclaimed Holiday must work the 

employee's regular shift before and after such Holiday unless the said employee is 

on annual vacation, sick leave of absence with pay or excused from duty by the 

employee's Director or a designate. 

ARTICLE 13 -ANNUAL VACATIONS 

13:Ol (1) One Year or More of Continuous Service 
Every Permanent Employee who has completed one (1)yearor more of continuous 

service with the Employer by December 31.9 in any year of the term of this 

Agreement shall be entitled to be absent from work during three (3) calendar weeks 

in each calendar yearfollowing such December 31st and to receive pay ElTHERat 

the employee's basic rate equal the basic work week hours in effect immediately 

prior to the commencement of the employee's annual vacation six percent (6%) 

of the total wages of the employee earned in the previous calendar year to the 

calendar year in which the vacation is taken, WHICHEVER IS GREATER. 

(2) Four or More Years of Continuous Service 

Notwithstanding Sub-section (1) hereof, any Permanent Employee who has 

completed four (4) or more years of continuous service with the Employer by 

December 31st in any year during the term of this Agreement shall be entitled to be 

absent from work during four (4) calendar weeks in each calendar year following 

such Decemberalst and to receive pay ElTHERat the employee's basic rate equal 

to the basic work week hours In effect immediately prior to the commencement of 

the employee's annual vacation eight percent (8%) of the total wages of the 

employee earned in the previous calendar year to the calendar year in which the 

vacation is taken, WHICHEVER IS GREATER. 

(3) Nine or More Years of Continuous Service 
Notwithstanding Sub-Sections (1) and (2) hereof, any Permanent Employee who 

has Completed nine (9) or more years of continuous service with the Employer by 

December 31st in any year during the term of this Agreement shall be entitled to be 

absent from work during five (5) calendar weeks in each calendar year following 

such December31standtoreceive pay ElTHERat theempioyee's basic rateequal 

to the basic work week hours in effect immediately prior to.the commencement of 

the employee's annual vacation ten percent (10%) of the total wages of the 

employee earned in the previous calendar year to the calendar year in which the 

vacation is taken, WHICHEVER IS GREATER. 
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(4) Nineteen or More Years of Continuous Service 
Notwithstanding Sub-section (I), (2) and (3) hereof, any Permanent Employee who 

has completed nineteen (19) or more years of continuous service with the Employer 

by December 31st in any year during the term of this Agreement shall be entitled 

to be absent from work during six (6) calendar weeks in each calendar year 

following such December 31st and to receive pay EITHER at the employee's basic 

rate equal to the basic work week hours in effect immediately prior to the 

commencement ofthe employee's annual vaca t ionm twelve percent(l2%)of the 

total wages of the employee earned in the previous calendar year to the calendar 

year in which the vacation is taken, WHICHEVER IS GREATER. 

(5) Twenty-four or More Years of Continuous Service 

Notwithstanding Sub-sections (I), (2), (3)and (4) hereof, any Permanent Employee 

who has completed twenty-four (24) or more years of continuous service with the 

Employer by December 31 st in any year during the term of this Agreement shall be 

entitled to be absent from work during seven (7) calendar weeks in each calendar 

year following such December 31st and to receive pay EITHER at the employee's 

basic rate equal to the basic work week hours in effect immediately prior to the 

commencement of the employee's annual vacation OR fourteen percent (14%) of 

the total wages of the employee earned in the previous calendar year to the 

calendar year in which the vacation is taken, WHICHEVER IS GREATER. 

(6) Employees With Less Than One Year of Continuous Service 
Permanent and Probationary Employees with less than one (1) yearof completed 

continuous service with the Employer by December3lst in any yearduring the term 

of this Agreement shall be entitled to be absent from work in the calendar year 

following such December 31st on a pro-rata basis of Sub-section (l), as it relates 

to a calendar year, and to receive pay for such absence at their basic rate in effect 

immediately prior to the commencement of their annual vacation. 

(7) Vacation Credits Cease 
Notwithstanding the provisions of Article 13:Ol (I),  (2), (3), (4) and (5), the 

accumulation of vacation credits will cease when an employee becomes eligible to 

receive Long Term Disability Benefits or when the employee has been in receipt of 

Workplace Safety and Insurance Board W.S.I.B.} Benefits for a period of SIX (6) 

or more continuous months. 

13:OZ (1) Termination of Employment 
Permanent and Probationary Employees upon termination of employment will be 

entitled to be paid their annual vacation accrual as established under this Article. 
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(2) Temporary Employees upon termination shall be entitled to vacation pay in 

accordance with The Employment Standards Act, R.S.O. 1990, c.E.14 and 

amendments thereto. 

13:03 Vacation Pay 
Notwithstanding anything in the Collective Agreement to the contrary, the 

Corporation shall, in each year, pay each employee any difference between the 

percentage vacation pay and the straight time vacation pay to which the employee 

is entitled for that year under Article 13 of the Collective Agreement on the first pay 

day in May. 

13:04 Paid Holiday During Vacation Period 
If a Paid Holiday falls within a vacation period, the employee and the employee's 

immediate Non-Union Supervisor shall agree that the Paid Holiday shall be added 

to the beginning or the end of the vacation period or taken at another mutually 

agreeable time. 

13:05 Advance Vacation Pay 
Request for advance vacation pay must be in conformance with the City Policy and 

Form as attached to and forming part of this Agreement as Schedule "D". 

ARTICLE 14 -HOURS OF WORK, OVERTIME, SHIFT DIFFERENTIAL 

AND ANNUAL REVIEW 

14:Ol HOURS OF WORK 

(I) Basic Hours of Work 
Subject to Article 14:Ol (2), (3), (4), (5), (7) & (8) the basic hours of employ for all 

employees shall be within the hours of 8:OO a.m. to 500 p.m., Monday to Friday, 

inclusive, subject to the following: 

(2) Flexible Hours 
Employees shall work their required work day, as arranged between individual 

employee(s) and their respective immediate non-union supervisor, within the above 

basic hours of employ. There shall be included, a minimum of one-half (%) hour 

unpaid lunch period, daily. 

(3) No Agreement 
Should agreement as to required work day not be reached between employee(s) 

and their respective immediate non-union supervisor, then the hours of work shall 
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then be 8:30 a.m. until 4:30 p.m. Monday to Friday inclusive with one (1) leisure 

hour allotted daily therein for a lunch time (35 hour work week). 

(4) Transit Section 
For those employees employed in the Classification of Clerk-Typist I in the Transit 

Section, the basic hours of employ shall be from 7:30 a.m. to 4:OO p.m., Monday to 

Friday, inclusive, with one-half (%) leisure hour allotted daily therein for a lunch time 

(forty {40) hour work week). 

(5) Complement Municipal Services 
For those employees whose employment is required to complement other municipal 

services the basic hours of employ shall be 8:OO a.m. until 5:OO pm., Monday to 

Friday, inclusive with one (1) leisure hour allotted daily therein for a lunch time (forty 

(40) hour work week); however, these hours are subject to Article 14:01 ( l ) ,  (2) and 

(7). 

It is also agreed and understood by both Parties, hereto, that the Employer shall 

provide the Local Union with ten (10) days written notice of any change of hours. 

(6) The above daily schedules may be adjusted by the Assistant City Manager 

concerned when an emergency arises. 

Dav Shift Shall not commence 

Shall not cease 

Afternoon Shift Shall not commence 

Shall not cease 

Niaht Shift Shall notcommence 

Shall not cease 

prior to 8:OO a.m. 

prior to 5:OO p.m. 

prior to 4:OO p.m. 

prior to 12:OO midnight 

prior to 12:OO midnight 

prior to 8:OO a.m. 

(7) Summer Hours 
Summer Hours - Maintenance Operations Division - St. Clair Depot 

In order to complement other municipal services at the St.Clair Depot, employees 

may commence work no earlier than 7:OO a.m. upon mutual agreement between the 

affected employees and their immediate supervisor. 
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( 8 )  Material Controller 

The Union hereby agrees that notwithstanding anything to the contrary contained 

in Article 14 dealing with Basic Hours of employ, the Employer may place one (1) 

Material Controller on a constant 4:OO p.m. - midnight shift, Monday to Friday, both 

inclusive. 

14:02 Rest Periods 
Employees shall be entitled to a fifteen (15) minute rest period which includes a 

coffee break, in the building each morning and afternoon. 

14:03 (1) Saturday Work 

All work performed on a Saturday, shall be paid at the rate of time and one-half 

(1%) the regular rate of pay. 

(2) Sunday Work 
All work performed on a Sunday, shall be paid for at the rate of double time (2x), 
with a guaranteed minimum of four (4) hours pay at double time (2x) for three (3) 
hours work or less. 

14:04 Weekly Work 
Employees shall be paid for their normal weekly work in accordance with the 

appropriate pay plan set out in Schedules "A", "B", "C", and "F" to this Agreement. 

Any employee presentlyworking a thirty-five (35) hourworkweekwhoisdesignated 

to work a forly (40) hour work week, shall in consideration thereof, receive an 

additional one-seventh (1/7th) remuneration aslisted in the appropriate pay plan set 

out in Schedules "A, "B", "C", and "F" to this Agreement. 

14:05 Animal Control Officers 

(1) For those employees in the classification of Animal Control Officer the basic 

hours of work shall be 8:OO a.m. to 7:OO p.m. with one (1) leisure hour 

allotted daily therein for a lunch period followed by a one-half (%) hour paid 

dinner period during the second half of the shift. 

(2) The provisions of Article 14:lO (1) (2) and (3)of this agreement shall apply 

to Animal Control Officers. 

(3) Only those hours worked in excess of the normal hours of work described in 

Article 14:10 (1) on a Sunday shall be paid for at the rate of double time (2x). 
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(4) The regular shift schedule for Animal Control Officers shall be as set out in 

Schedule "G" attached hereto and forming part of this agreement. 

14:06 OVERTIME 

Work Continuous With Regular Shift 
When an employee is called upon to perform work which is continuous with the 

employee's regular shift, the employee shall be paid time and one-half (1%) for 

overtime on the following conditions; 

(1) First Hour of Overtime 
When the employee works the first hour or part thereof of overtime, the employee 

is guaranteed a minimum of one (1) hour's pay at time and one-half (1%). 

(2) Second Hour of Overtime 
When the employee is required to also work the second hour or part thereof of 

overtime, the employee is guaranteed a minimum of two (2) hours pay at time and 

one-half (1%). 

(3) Overtime Beyond TWO Hours 
When the employee is required to work beyond two (2) hours of overtime, the 

employee shall receive pay at the rateof time and one-half (l%)for the time actually 

worked. 

14:07 Work Not Continuous With Regular Shift 
All work performed outside of the normal working hours or the shift scheduled 

working hours shall be paid at the rate of time and one-half (1%)  of the employee's 

regular rate of pay with a guaranteed minimum of two (2) hours pay for two (2) 

hours work or less at the prevailing overtime rate if the employee is called upon to 

perform work not continuous with his or her regular shift 

14:08 Division of Ovemme 
Overtime will be divided as equitably as possible among Ihe employees in each 

Section. Such overtime shall be offered to Permanent Employees before 

Probationary and Temporary Employees are considered. 

14:09 OVEmIME MEAL ALLOWANCE 

(1) Where an employee is called upon without having received twenty-four (24) 

hours priornotice to perform more than two (2) hours overtime work continuous with 

the employee's regular shift the employee shall be paid Seven Dollars and Fifty 
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Cents ($7.50) effective one month afler ratification of the agreement. and increased 

by Fifty Cents (.50$) on April 1, 2000, and April 1, 2001 for the purpose of 

purchasing a meal. 

14:lO SHIFT & SUNDAY DIFFERENTLALS 
(1) Employees required to work on a shift schedule shall receive the following 

additional rate per hour to their basic rate of pay: 

Afternoon Shift $.45 per hour April 1, 1999 

April 1, 2000 

April 1, 2001 

$30 per hour 

$.55 per hour 

Night Shift $51 per hour 

$56 per hour 

$61 per hour 

April 1, 1999 

April 1, 2000 

April I, 2001 

(2) Pool Employees and Animal Control Officers shall receive a Sunday 
Differential of One Dollar and Sixty Five Cents ($1.65) per hour effective 

April 1, 1999, One Dollar and Seventy Cents ($1.70) per hour effective 

April 1, 2000, and One Dollar and Seventy Five Cents ($1.75) per hour effective 

April 1,2001 for Sunday regular hours of work. 

(3) 
overtime or premium rates apply. 

The Shift and Sunday Differentials setout In this article shall not apply when 

14: l l  ANNUAL REVIEW 
On January 1st or July 1st of each year, as the case may be all employees who 

have attained permanency shall have (Jan.) or (July) affixed to their names as 
contained in the aforesaid January or July Seniority Lists. These employees shall 

have their year's work reviewed during December or June of each year with their 

respective Director, and if recommended and applicable, will progress Into the next 

annual increment year. In any case the employees shall receive a copy of their 

annual review. 

14:12 (1) Employees will be required to have worked for a full year from the last date 

of review to qualify for the considered annual increment. 

(2) Effective January 1st of each year, eligible employees whose appointment 

or promotion becomes effective between January 1st and June 30th inclusive and 

each year thereafter shall have their work reviewed with their respective Director 
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and if recommended and applicable, shall receive the annual salary adjustment on 

January 1st of each following year. Employees who subsequently attain 

permanency shall have the affix (Jan.) designated to their names. Their annual 

review of work performance shall be conducted during the month of December. In 

any case the employees shall receive a copy of their annual review. 

(3) Effective July 1st of each year, eligible employees whose appointment or 
promotion becomes effective between July 1st and December 31st inclusive and 

each year thereafter shall have their work reviewed with their respective Director 

and if recommended and if applicable, shall receive the annual salary adjustment 

on July 1st of each following year. Employeeswhosubsequentlyattain permanency 

shall have the affix (July) designated to their names. Their annual review of work 

performance shall be conducted during the month of June. In any case the 

employees shall receive a copy of their annual review. 

(4) An employee who does not receive an annual increment after the annual 
review of his or her work performance shall be given the reasons in writing by the 

Employer as to why same was not received. 

(5) Should an employee decide he or she has been unfairlydealt with underthe 
provisions of Article 14 (14:11, 14:12, and 14:13) he or she may submit the matter 

as a grievance. 

14:13 CONTINUING POLICIES: 
(1) Annual Increments: 
Annual increases on either of the annual review dates January 1st or July 1st to 

incumbents who are doing satisfactory work or who have shown improvement 

during the period since the last annual increase on recommendation of the Assistant 

City Manager. 

(2) Transfer: 
Simply a change ofjob title and not salary rate or review date. Incumbent moves to 

different job and duties in same Group and Salary Range. 

(3) Promotion Rule: 
An incumbent is moved to a job in a higher Group and must receive an increase in 

his or her salary rate. The incumbent would immediately move to a higher rate that 

will provide at least equivalent of one (1) annual increment in former salary range. 

(4) Demotion: 
An incumbent is moved to a job in a lower Group which must entail a decrease in 
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salary rate, due to inability, incompetence or misconduct, the incumbent would 

immediately move to a lower rate. The new rate shall not be lower than the 

minimum of the new Group. 

An incumbent that is moved to a job in a lower Group due to inability, incompetence 

or misconduct may create a vacancy. 

ARTICLE 15 - LEAVE OF ABSENCE 

1501 (1) Salary Representative of the Union 

Employees elected or appointed as salary representatives of a Union shall be 

granted leave of absence without pay and without loss of seniority while so 

engaged, provided written request is made by the Union. 

(2) Candidate for Election 
The Employer recognizes the right of an employee to participate in public affairs. 

Therefore, upon written request, the Employer shall permit, subject to applicable 

legislation, leave of absence, without pay and without loss of seniority, so that the 

employee may be a candidate in Federal, Provincial or Municipal elections. 

1502  (1) Union Business 
Subject to the approval of the Employer, which approval shall not be arbitrarily or 

unreasonably withheld, representatives of the employees shall be granted 

necessary leave of absence with pay during working hours for the purpose of 

meeting with the Supervisory Personnel for the purpose of investigation, 

consideration and adjustment of grievances, orany other business pertaining to this 

Collective Agreement. 

(2) Negotiation 

The Union hereby acknowledges and agrees that when the Employer grants 

representatives of the employees leaves of absence during working hours for the 

purpose of negotiating a new Collective Agreement or amendments to or renewal 

of the present Collective Agreement, that such leaves are not leaves of absence 

within the meaning of Article 15:02 and thus do not require the Employer to pay 

such representatives for the working hours concerned. 

1503  Conventions 
Four (4) duly appointed delegates shall be granted leave of absence without pay 

and without loss of seniority to attend Conventions of the Union upon a thirty (30) 
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calendar day written notice to the Labour Relations Officer. The Union shall 

endeavour to allocate appointed delegates as evenly as possible between the 

various Departments. Leaves of absence without pay and without loss of seniority 

shall be granted to duly elected members of the Executive and Committees of 

Canadian Union of Public Employees, its affiliated or chartered bodies to attend 

meetings of such Executive or Committees. 

1504  (1) Personal Leaves of Absence 
Employees, at the discretion of the Employer, shall be granted, not to exceed three 

(3) months, leave of absence without pay, permission to be obtained in writing, and 

unless employees so furloughed report for duty on or before expiration of such 

furlough, their names shall be taken from the seniority roster, and if they return to 
work thereafter, such employees shall rank as new employees, provided however, 

such furlough may be extended by mutual consent of the Employer and the Union. 

Leave of absence under this rule shall not be granted for the purpose of engaging 

in work outside the services of the Employer except in cases of sickness or other 

exceptional circumstances. 

(2) Personal Leave Days 
Employees will be granted Personal Leave Oays with pay upon the following terms: 

(a) Personal Leave Days will be accumulated on a yearly basis in 

accordance with an employee's remaining Weekly Indemnity days 

from the previous year, on the following basis: 

Remaining WI Days 

Previous Year 

6 
5 

4 

Less than 4 

Eligible Days 

3 
2% 

2 

0 

(b) Personal Leave Days shall be utilized within the year following that 

from which they were accumulated only for the following reasons: 

- The day of the employee's marriage 

- The day of the marriage of the employee's child, the 

employee's brother or sister. 
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- A serious flood or a fire within the employee's household 

- A court appearance for the employee's divorce. 

- The birth of the employee's child. 

- Moving of the employee's household. 

- Aformal hearing to be attended by the employee to become a 

Canadian citizen. 

- The graduation from university or college of an employee's 

spouse or dependants. 

- The illness of a dependant child. 

- Supplementary bereavement leave. 

(3) Armed Forces 
Any employee now serving or who hereafter is conscripted to serve in the Armed 

Forces shall, during the employee's absence, while on military service, be granted 

leave of absence. 

(4) Adoption 
The Employeragrees that in the case of an employee adopting a child the three (3) 

month leave of absence which was granted under Article 1504 (I) ,  shall be 

extended up to six (6) months if determined necessary by documented evidence 

from the appropriate agency. 

15:05 Senior i ty List 
The name of an employee on a personal leave of absence in excess of two (2) 

calendar weeks, shall be continued on the Senioity List, but shall not accumulate 

seniority while on such leave of absence. 

1506 Pregnancy/Parentd Leave 
(1) Every employee who becomes pregnant shall, in wrjting, notify her Director 
of her pregnancy, no less than four (4) months prior to the expected date of 

termination of her pregnancy as certified by a qualified Medical Practitioner. 
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(2) PregnancyiParental Leave shall conform to the provisions of The 

Employment Standards Act, R.S.O. 1990, c.E.14 and amendments thereto, 

however it is agreed and understood that an employee returning to work after a 

pregnancy or adoption leave shall provide the Employer with a minimum two (2) 

weeks notice. 

(3) An employee on PregnancylParental Leave shall not receive Sick Leave Pay. 

(4) An employee on Pregnancy/Parental Leave shall continue to accrue annual 
vacation entitlement and seniority provided the employee returns to the employ of 
the Employer at the end of said leave. 

(5) 

For Permanent Employees who qualify for PregnancylParental Leave under this 

Article, the Employer shall; contribute One Hundred percent (100%) of the total 

premium cost of the benefit plans outlined in Article 23:Ol (1) of the Collective 

Agreement. These benefits will be paid for by the Employer only for the maximum 

period of time specified for pregnancy leave in Section 37 of the Employment 

Standards Act. 

Fringe Benefits During Pregnancy/Parental Leave 

(6) Pregnancy Leave Supplement 
A Permanent Employee entitled to pregnancy leave under this Arlicle, who provides 

the Employer with proof that she has applied for and is eligible to receive 

Employment Insurance Benefits pursuant to Section 18, Unemployment Insurance 

Act, R.S.C. 1985, c. U-I, shall be paid a supplement equivalent to the difference 

between the sum of the Employment Insurance Benefit the employee is eligible to 

receive and Seventy-five percent (75%) of the basicrate the employee is being paid 

at the commencement of the pregnancy leave. 

1507 Jury and Witness Duty Leave 
(1) Employees subpoenaed to acl as Jurors or Wilnesses in criminal or civil 

courts or in a Coroner's Inquest shall be granted leave of absence for such purpose 

(2) 
salary for the period, whichever is greater. 

An employee shall be entitled lo Ihe Jury or Wilness Duty fee or higher full 

(3) If the full salary for the period is greater than the Jury or Witness Duty fee, 
then to receive hisiherfull salary, the employee must first remit to the Employer the 

full amount of hidher Jury or Witness Duty fee for the same period. 
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(4) 

Jury or Witness Duty Leave. 

The employee shall retain any travel expenses received in connection with 

(5) In the event that an employee is subpoenaed to act as a juror or witness in 

a criminal or civil court or a Coroner's Inquest as a direci result of the employee's 

employment with the Corporation and being on approved vacation, such time spent 

as a juror or witness shall be reinstated for further use of the employee at a time 

mutually agreed between the employee and the employee's immediate supervisor. 

1508 Offence Under Highway Traffk Act 
An employee who is charged with an offence under the Highway Traffic Act, while 

operating a City vehicle, will be granted necessary time off with loss of pay but 

without loss of seniority or benefits to defend himlherself against the charge in 

court. In the event that the employee has the charges cleared by the court, the 

employer, at its sole discretion, may reimburse payment for loss of time incurred 

while defending himlherself in court. 

ARTICLE 16 -RETIREMENT AND PENSION PLANS 

16:Ol The Pension Plansestablished underthe Canada Pension Plan Act and the Ontario 

Municipal Employees Retirement System Act shall be adopted by the Employerand 

the Union. 

ARTICLE 17 - N O  STRIKES OR LOCKOUTS 

17:Ol In view of the orderly procedure established herein for the disposition of employee's 

complaints and grievances, the Employer agrees that it will not cause or direct any 

lockouts of its employees for the duration of this Agreement. 

17:02 The Union agrees that it will not cause or take part in any stay-in or slow-down in 

any Department, or a strike or stoppage of any of the Employer's operations and/or 

services, or any picketing of the Employer's premises during the term of this 

Agreement. It is further agreed that the Employer may discipline or discharge any 

employee who causes or takes part in any such action. 

17:03 The words "strike" and "lock-out" shall be defined as in Sub Section l(1) of the 

Ontario Labour Relations Act, 1995, as amended from time to time. 
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ARTICLE 18 - NO DISCRIMINATION 

18:Ol Where an employee has the necessary qualifications contained in the Job 

Description andlor has proven his or her ability to handle the work, there shall be 

no discrimination between men and women in the matter of appointments or 

salaries in such positions. 

18:02 General 
There shall be no discrimination, intimidation or coercion exercised by the 

Employer, or the Union against any employee because of membership or 
non-membership in any lawful Union, or because of age (as defined in the Ontario 

Human Rights Code), sex, race, colour, religion or creed, marital status, family 

relationship or political affiliation. 

18:03 Union Membership 
No person shall be required as a condition of employment to become or remain a 

member of the Union or any other organization. 

18:04 Harassment 
Neither the Employer nor the Union condone the practice of harassment and any 

such claim shall be dealt with underthe provisions of the Corporation's Harassment 

Free Workplace Policy. 

ARTICLE 19 -GENERAL 

19:Ol B-enefits 
Any benefits which may come into existence during the life of this Agreement that 

are not specifically covered by this Agreement shall remain in effect and shall be 

deemed to be part of this Agreement and shall be appended hereto. 

19:02 Time Act 
Notwithstanding the Time Act, R.S.O. 1990 c.T.9 as amended from time to time, 

where Daylight Saving Time is in effect in the City of Sudbury and where any hour 

or other point in time is stated in writing in this Agreement or any question as to time 

arises in the interpretation, application, administration or alleged violation of this 

Agreement, the time referred to or intended shall be held to be Daylight Saving 

Time. 
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19:03 Personnel File 

(1) An employee may from time to time submit to the Labour Relations Officer 

for inclusion in his or her personnel file additional qualifications which have been 

acquired. 

(2) It shall be the right of each employee, upon sufficient notice and at 

reasonable intervals, to have access to and review the contents of his or her 

personnel file, including his or her attendance records, in the presence of the 

Labour Relations Officer or hidher designate. With written permission of the 

employee, a Union Representative shall also have the right of access to an 

employee's personnel file, including his or her attendance record. 

19:04 Union Representative 
The Employer agrees that the Union shall have the right at any time to have the 

assistance of Representatives of Canadian Union of Public Employees when 

dealing or negotiating with the Employer. Such representatives shall have access 

to the offices of the Human Resources Division in order to investigate and assist in 

settlement of a Grievance. 

1905 Rented Vehicle 
The Employer agrees that an Employee shall have the right to refuse to operate a 

rented vehicle which is unsafe as determined by a Mechanic "A' of the Employer. 

19:06 Work Location 
If employees within the Bargaining Unit are called upon to report to work at locations 

o f  depots outside the City of Sudbury after the execution of this Collective 

Agreement, then the Corporation agrees with the Union to meet and negotiate what 

conditions and/or financial remuneration, if any, should apply to such reporting. 

19:07 Correspondence 
The Employeragrees that all correspondence between the Parties arising out ofthis 

Agreement or incidental thereto shall be forwarded to the Recording Secretary of 

Local 207 at a mailing address to be designated by the Union. 

1908 Contracting Out 
(1) The Parties hereto agree that there shall be no restriction on Contracting Out 

by the Employer of its work or services of a kind now performed by employees 

herein represented; provided, however, that no Permanent Employee of the 

Employer shall as a result of such contracting out thereby lose employment, be 

demoted or suffer a loss of negotiated basic wages and benefits. 
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The Employer shall give thirty (30) calendar days prior notice to the Union of its 

intention to contract out portions of work or services of a kind now performed by 

members of this Bargaining Unit. 

19:09 Safety Footwear 
(1) During the contract year April 1, 1999 to March 31, 2000 the Safety 
Footwear Subsidy for Permanent and Probationary Employees, as determined by 

The Occupational Health and Safety Act, R.S.O. 1990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Ten Dollars ($1 10.00) per annum. 

(2) During the contract year April 1,2000 to March 31,2001 the Safety Footwear 
Subsidy for Permanent and Probationary Employees, as determined by The 

Occupational Health and Safety Act, R.S.O. 1990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Fifteen Dollars ($1 15.00) per annum. 

(3) During the contract year April 1,2001 to March 31,2002 the Safety Footwear 

Subsidy for Permanent and Probationary Employees, as determined by The 

Occupational Health and Safety Act, R.S.O. 1990, c.O.1, as amended and its 

Regulations for Construction Projects will be in the amount of One Hundred and 

Twenty Dollars ($120.00) per annum. 

(4) 
Allowance on the first full pay period in May of each year. 

The Safety Footwear Allowance will be paid out as a "Non-Taxable'' 

(5) 
Sudbury Safety Policies. 

The wearing of safety footwear must also be in conformance with the City of 

The same subsidy provisions will be provided to those Permanent and Probationary 

Employees designated by the Employer to wear safety footwear. 

(6) 
or Temporary Employees. 

Both Parties agree that the provisions of this Article do not apply to Student 

ARTICLE 20 -BULLETIN BOARDS 

2O:Ol The Employer agrees that the Union shall have the right to use Bulletin Boards 

supplied by the Employer. Such Bulletin Boards to be used to post notices of 

meetings and other such notices that may be of interest to the employees 

concerned. 

35 



ARTICLE 21 - VALlDlW OF AGREEMENT 

21:Ol In theeventofanyprovisionsofthisAgreementoranypracticesestablished hereby 

being contrary to the provisions of any applicable law hereinafter enacted, this 

Agreement shall not be deemed to be abrogated but shall be amended so as to 

conform with the requirements of any such law. 

ARTICLE 22 - PAY DAYS 

22 01 Pay Days for the duration of lhis Agreement shall be every second Friday, however, 

should a Holiday fall on that day, then Ihe preceding day shall be deemed to be Pay 

Day Employees shall be paid by 1O:OO a.m. on Pay Days provided no interruption 

beyond the control of the Employer is encountered. 

ARTICLE 23 - BENEFIT PLANS 

23:Ol (1) Permanent Employees 
For Permanent Employees, the Employer agrees to contribute one hundred percent 

(100%) of the total premium cost for the following plans: 

Ontario Health Tax or a Replacement Plan introduced by the Ontario 

Government; 

Liberty Health Comprehensive Extended Health Care or equivalent 

carrier); including Overage Dependant Student Coverage; 

(Two hundred and Sixty Dollars ($260.00) eye glass subsidy; 

Liberty Health Dental Plan #9 (or equivalent carrier including space 

maintainers and Overage Dependant Student Coverage. 

(Freeze at January 1, 1999 O.D.A. Fee Schedule) 

Group Life Insurance Plan (one and one-half (1%) times basic annual 

earnings); 

Weekly Indemnity insurance, providing a benefit level of 75% of basic 

salary, the conditions of which are governed by the terms and 

provisions of the mastercontract with Maritime Life Insurance Co. (or 

equivalent carrier); 
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(f) Long Term Disability Insurance, providing a benefit level of 75% of 

basic salary, the conditions of which are governed by the terms and 

provisions of the master contract with Maritime Life Insurance Co. (or 

equivalent carrier): 

(2) 

in Article 23:Ol (1) (f) above will cease when: 

Both Parties agree that eligibility for Long Term Disability Benefits described 

(a) The gross monthlyincome payable tothe employee from O.M.E.R.S., 

Canadian Government Annuities, Canada Pension Plan and 

Workplace Safety Insurance Board are equal to or greater than the 

total monthly income payable to the employee from the Long Term 

Disability Benefit and the Canada Pension Plan Benefit. 

OR 

(b) When the employee becomes eligible for an O.M.E.R.S. Early Service 

Pension which is not actuarially reduced. 

(3) Probationary Employees 
For Probationary Employees, the Employer agrees to contribute one hundred 

percent (100%) of the total premium cost for the following Plans: 

(a) Ontario Health Tax or a Replacement Plan introduced by the Ontario 

Government. 

(b) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier); including Overage Dependant Student Coverage. 

Two Hundred and Sixty ($260.00) eye glass subsidy; 

(c) Liberty Health Dental Plan #9, (or equivalent), including space 

maintainers and Overage Dependant Student Coverage. 

(Freeze at January 1, 1999 O.D.A. Fee Schedule) 

(d) Weekly Indemnity insurance, providing a benefit level of 75% of basic 

salary, the conditions of which are governed by the terms and 

provisions of the master contract with Maritime Life Insurance Co. (or 

equivalent carrier) 
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(4) When an employee becomes eligible for Weekly Indemnity Insurance 
benefits while occupying a Limited Vacancy as described in Article 1O:Ol  (4) of the 

Collective Agreement, the Weekly Indemnity benefits to which helshe is entitled 

shall be based on the employee's regular rate of pay as defined in Article 28:04 of 

the Collective Agreement only for the duration of the limited vacancy. Following the 

duration of the limited vacancy, the Weekly Indemnity benefits to which the 

employee is entitled will be based on the employee's basic rate of pay as defined 

in Article 28:Ol of the Collective Agreement. 

(5) Continuation of Benefits 
For employees who have had fifteen (15) or more years of continuous service with 

the Corporation or with the Corporation and any other Municipality, or Local Board, 

as defined in the Municipal Act, or any two or more of them, the Employer agrees 

to contribute One Hundred Percent (100%) of the total premium cost for the 

following plans until such employees attain sixty-five (65) years of age: 

(A) Liberty Health Comprehensive Extended Health Care (or equivalent 

carrier); 

(Annual deductible of $25.00 Single - $50.00 Family) 

One Hundred and Thirty Dollars ($130.00) during the contract year 

April 1, 1999 to March 31, 2000, One Hundred and Forty Dollars 

($140.00) during the contract year April 1, 2000 to March 31, 2001, 

and One Hundred and Fifty Dollars ($1 50.00) during the contract year 

April 1, 2001 to March 31, 2002 for eye glass subsidy. 

(B) Group Life Insurance Plan; (Ten Thousand Dollar {$lO,OOO} value) 

The provisions of Article 23:Ol (5) apply only to an employee who: 

0) 

(ii) 

(iii) 

Has applied within ten ( I O )  years of normal retirement for a 

service pension from O.M.E.R.S. 

Has applied for an O.M.E.R.S. Disability Pension. 

Has been disabled for twenty-four (24)continuous months and 

is in receipt of Long Term Disability or Workplace Safety 

Insurance Board Benefits. 
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(6) In the event of the demise of an employee prior to the age of sixty-five (65), 

who is in receipt of the benefits described in Article 23:Ol (5), and leavesa surviving 

spouse, the following conditions shall apply: 

(1) The Employer will continue to contribute.One Hundred Per Cent 

(100%) of the total premium cost for the following plans: 

- Liberty Health Comprehensive Extended Health Care (or 

equivalent carrier) 

(Annual deductible of 25.00 Single - $50.00 Family) With One 

Hundred and Thirty Dollars ($130.00) during the contract year 

April 1, 1999 to March 31, 2000, One Hundred and Forty 

Dollars ($140.00) during the contract year April 1, 2000 to 

March 31,2001, and One Hundred and Fifty Dollars ($150.00) 

during the contract year April 1, 2001 to March 31, 2002 for 

Eye Glass Subsidy 

(2) These benefits will be provided to the surviving spouse and any 

eligible dependents until the surviving spouse attains age sixty-five 

(65) but only for a maximum period of five (5) years following the 

death of the employee. 

(7) 

Participation in these plans becomes a condition of employment for all Permanent 

and Probationary Employees except as hereinafter provided. 

Participation - Condition of Employment 

(8) Temporary Employees 
For every Temporary Employee, the Employer agrees to contribute One Hundred 

Percent (100%) of the total employee costs for the Ontario Health Tax or a 

Replacement Plan introduced by the Ontario Government. 

23:02 Exclusion From Plans 
Employees not wishing to participate in any of the plans listed under Article 23:Ol 

must indicate their wishes in writing to the Labour Relations Officer and produce 

such evidence as may be required to justify their exclusion. All claims for exclusion 

will be determined through consultation with the Labour Relations Officer and a 

representative of the Union. 
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23:03 Employees on Leave of Absence Without Pay 
Employees on leave of absence without pay in excess of two (2) continuous 

calendar weeks shall assume the total cost of premiums for the benefit plans under 

Article 23:Ol for those months covered by the leave of absence without pay. 

23:04 Employees in Receipt of WI or LTD Benefits 
Notwithstanding the provisions of Article 23:03, the cost of Benefit Plans described 

in Article 23:Ol (1) and 23:Ol (2) shall be paid for by the Employer for a period of 

twenty-four (24) continuous months from the original date of certified disability for 

those employees who qualify for Weekly Indemnity Insurance described in Articles 

23:Ol (1) (e) and 23:Ol (3) (d) or Long Term Disability Insurance described in 

Article 23:Ol (1) (f). 

23:05 Equivalent Carrier 
Both Parties agree that should the Employer or the Union find an equivalent carrier 

at a more economical rate compared to those in Articles 23:Ol (1) or 23:Ol (3), the 

Parties will meet and seriously discuss the subject matter with the objective of 

changing to such carrier upon the mutual agreement of the Parties. 

ARTICLE 24 -SCHEDULES 

24:Ol Attached hereto and forming an integral part of this Agreement are the following 

schedules: 

Schedule "A" 

Schedule "B" 

Schedule "C" 

Schedule "D" 

Schedule "E" 

Schedule "F" 

Job Groups Classifications 

Pay Plan 

Student Pay Plan 

Temporary Employee Pay Pian - Surveys & Inspection 

Advance Vacation Pay Policy and Form 

Computer Service Interim Pay Plan 

Schedule "G" 

Schedule "H" 

Animal Control Officer's Shift Schedule 

Part-time Employees Included Within the Scope of the 

Collective Agreement 
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Schedule "I" Pool Employees 

Schedule "J" Sick Leave By-law 82-1 19 

24:02 (1) General Wage Increases 
The wage rates in Schedule " A  to this Agreement will be increased by two percent 

(2%) effective April Ist, 1999, two percent (2%) effective April 1st. 2000, and two 

percent (2%) effective April 1s t  2001. 

24:02 (2) 1992 Cost of Living Allowance (COLA) 
The Cost of Living Allowance, hereinafter referred to as COLA, will be based on the 

Consumer Price Index Canada wide all items (1986 = 100) as published by 

Statistics Canada hereinafter referred to as the C.P.I. 

The cumulative percent increase of all COLAadjustments for 1992 shall not exceed 

5%. 

In the event that the C.P.I. at the end of any one quarter is less than the C.P.I. at 

the end of the previous quarter resulting in a percentage decrease, wage rates will 

- not be adjusted downward. 

All calculations will be rounded to the nearest 2 decimal olaces. 

The January 1, 1992 (first quarter) wage rates will be adjusted effective April 1. 
1992 bya  percentage increase equivalent to the percentage increase of the March, 

1992 C.P.I., divided by the December, 1991 C.P.I. 

The April 1 ,  1992 (second quarter) wage rates shall be adjusted effective July 1, 

1992 by a percentage increase equivalent to the percentage increase of the June, 

1992 C.P.I. divided bythe December, 1991 C.P.I. less the COLAadjustment made 

in the first quarter. 

The July 1, 1992 (third quarter) wage rates shall be adjusted effective October 1. 
1992 by a percentage increase equivalent to the percentage increase of the 

September, 1992 C.P.1, divided by the December, 1991 C.P.I. less the COLA 

adjustment made in the first and second quarter. 

The October 1, 1992 (fourth quarter) wage rates shall be adjusted effective 

December 31,1992 by a percentage increaseequivalent to the percentage increase 

of the December, 1992 C.P.I. divided bythe December, 1991 C.P.I. less the COLA 

adjustment made in the first, second and third quarters. 
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24:02 (3) 1993 Cost of Living Allowance (COLA) 

The Cost of Living Allowance, hereinafter referred to as COLA, will be based on the 

Consumer Price Index Canada wide all items (1986 = 100) as published by 

Statistics Canada hereinafter referred to as !he C.P.I. 

The cumulative percent increase of all COLAadjustmentsfor 1993 shall not exceed 

5%. 

There will be no COLA adjustments on wage rates in 1993 until and unless such 

time as the percent increase in the C.P.I. from December 1992 exceeds 1%. 

In the event that the C.P.I. at the end of any one quarter is less than the C.P.I. at 

the end of the previous quarter resulting in a percentage decrease, wage rates will 

- not be adjusted downward. 

All calculations will be rounded to the nearest 2 decimal places. 

The first quarter 1993 wage rates will be adjusted effective April 1, 1993 by a 

percentage increase equivalent to the percent increase of the March, 1993 C.P.I. 

divided by !he December, 1992 C.P.I., less 1%. 

The second quarter 1993 wage rates will be adjusted effective July 1, 1993 by a 

percent increaseequivalent to the percent increase of the June, 1993 C.P.I. divided 

by the December, 1992 C.P.I. less 1% and less any COLA adjustment of the firs! 

quarter. 

The third quarter 1993 wage rates will be adjusted effective October 1, 1993 by a 

percent increase equivalent to the percent increase of the September, 1993 C.P.I. 
divided bytheDecember, 1992C.P.I. less 1%and lessany COLAadjustmentofthe 

first and second quarters. 

The fourth quarter 1993 wage rates will be adjusted effective December 31, 1993 

by a percent increase equivalent to the percent increase of !he December, 1993 

C.P.I. divided bythe December, 1992 C.P.I. less 1% and less any COLAadjustment 

of the first, second and third quarters. 

24:02 (4) The Parties hereto agree that the provisions contained in Article 24:02(2)(3) 

regarding Cos! of Living Allowance will remain dormant and inoperative during the 

term of this Agreement. 
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ARTICLE 25 -SICK LEAVE 

25:Ol All employees covered by this Agreement shall be entitled and shall be subject to 

all conditions and provisions as setout in the Sick Leave By-law73-17, as amended 

by By-law 82 : l l  and all By-law and Statutory amendments therein. The By-law is 

attached hereto and forms part of this Agreement. 

2502 It is agreed and understood that the Sick Leave By-law of the Corporation will not 

be amended during the life of this Agreement so as to adversely affect the 

employees covered by this Agreement. 

ARTICLE 26 - BEREAVEMENT LEAVE 

26:Ol Immediate Family 
In the case of the demise of a member of the immediate family, Permanent and 

Probationary Employees shall be permitted a leave of absence with pay for three 

(3) consecutive working days which shall be taken immediately prior to, during or 

following the day of the funeral. Immediate family shall mean: father, step-father, 

mother, step-mother, wife, husband, bona fide common-law spouse, brother, sister, 

son, step-son, daughter, step-daughter, mother-in-law, father-in-law, grandparents 

or grandchildren. Bereavement leave of absence forthe demise of members of the 

immediatefamilyshall not be deducted from the employee's accumulated sick leave 

credits. 

26:02 Brother-In-Law, Sister-In-Law, Son-In-Law or Daughter-In-Law 
In-the case of the demise of a brother-in-law, a sister-in-law, son-in-law or 

daughter-in-law, Permanent and Probationary Employees shall be permitted a leave 

of absence with pay for up to three (3) consecutive working days which shall be 

taken immediately prior to, during or following the day of the funeral. The first two 

(2) working days of any bereavement leave of absence for the demise of a 

brother-in-law, sister-in-law, son-in-law or daughter.in-law shall no1 be deducled 

from the employee's accumulated sick leave credits However tne third working 

day, if any, of any bereavement leave of absence lor the demise of a brother-in-law 

asister-in-law, son-in-lawor daughter-in-law shall be deducted from the employee's 

accumulated sick leave credits. 
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26:03 During Vacation Period 
Where an employee qualifies for bereavement leave during the employee's period 

of vacation, there shall be no deduction from vacation credits for such occurrence. 

The period of vacation so displaced shall be rescheduled as mutually agreed 

between the employee and the employee's supervisor. 

26:04 Delayed Interment 
An employee may elect to defer one (1) day of bereavement leave to be used for 

the attendance at the actual interment. 

ARTICLE 27 -JOB EVALUATION 

27:Ol The Job Evaluation Plan 
The Provisions which form the basis of the Job Evaluation Plan are contained in the 

Collective Agreement and the Job Evaluation Manual. Matters pertaining to the 

application of dollars are contained in the Collective Agreement. Job Evaluation 

matters are contained In the Manual. Management and Union shall identify to each 

other the groups responsible for dealing in the foregoing matters. 

27:02 Jobs Covered by the Job Evaluation Plan 
The Plan shall cover all jobs falling under the Scope of this Collective Agreement. 

27333 Identification of Jobs in Salary Schedule 
All jobs processed under the Job Evaluation Plan shall be designated a Salary 

Group in the current Salary Schedule issued in conjunction with the Collective 

Agreement. 

27:04 The Job Evaluation Manual 
The Manual is a supplement to the Collective Agreement and its provisions shall 

apply as if set forth in full in the Collective Agreement. 

The Manual shall be supplied to all employees whose jobs are covered by the Plan. 

27105 Rights of the Parties 
The Employer has and shall retain the exclusive right and power to decide what 

work is to be done and who is to do it and accordingly the Employer shall apply the 

Job Evaluation Plan to determine the appropriate salary groups for jobs. The 

Employer shall exercise these rights in accordance with the provisions as set forth 

in the Collective Agreement and the Job Evaluation Manual. 
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The Union's rights shall be to act on behalf of its members to ensure that the Job 

Evaluation Plan is being properly applied. In order to carry out this function the 

Union Job Evaluation Advisor shall work in liaison with the appropriate Management 

Groups responsible forthe administration of interviewing employees during regular 

working hours. 

The Union shall exercise these rights in accordance with the provisions as set forth 

in the Collective Agreement and the Job Evaluation Manual. 

The Union shall retain its rights to participate jointly with the Employer in developing 

andlor modifying the Job Evaluation Plan. 

In the event of conflict between the foregoing general statements regarding the 

Rights of the Parties, and the specific provisions contained in the Job Evaluation 

Manual and the Collective Agreement, the latter shall govern. 

27:06 Salary Schedules 
The salary schedules for jobs covered by the Job Evaluation Plan and issued in 

conjunction with the current Collective Agreement shall have the following 

characteristics: 

The Salary Schedule shall be a salary range schedule with a total of fourteen 

(14) Salary Groups and Special Groups as designated. 

Each Salary Group is composed of five (5) steps. The time interval required 

for Annual Increments shall be in accordance with Article 14 of the Collective 

Agreement. 

When an incumbent is promoted from one Salary Group to another helshe 

shall be promoted in accordance with the Promotion Rule (14 14:13 (3) ). 

The relationship between the Salary Group and the point range will be 

twenty-three (23) pointsfor the first Salary Group and for each Salary Group 

thereaft er. 

27:07 Retroactivity 

(1) When the Salary Group for a job covered by the Plan is changed as a result 
of normal organizational change which has taken place, or through the challenge 

procedure (Part 1 of the Manual), it shall be implemented retroactively to the date 

when the increased job demands and responsibilities were instituted orundertaken. 
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(Retroactive entitlement shall be computed by going back to the effective date and 

applying the appropriate action which should have been applied.) 

(2) An incumbent who has left the Employer's services shall be entitled to 

retroactive payment, as a result of challenge, for the affected period during which 

helshe was employed by the Employer. 

27:08 Hiring Rates 
In hiring a new employee from outside the Employer to a Job covered by the Job 

Evaluation Plan, there is sometimes inadequate evidence as to appropriate 

experience or other qualifications. In such cases a hiring rate less than the salary 

range for the job may apply. Such hiring rates shall be selected from the Salary 

Range immediately below the salary range for the job for which the person is hired. 

Unless it is clearly evident that a person being hired does not possess the 

experience or qualifications required, the hiring rate shall not be applied. 

A hiring rate may apply for a maximum of six (6) months. However, in no case shall 

an employee be paid a hiring rate after the date on which permanent status has 

been granted. When the hiring rate ceases to be applicable the employee shall be 

paid the first step of the Salary Group for the job for which he/she was hired. In 

determining the employee's increment date, the period of time during which helshe 

was paid a hiring rate, shall be counted. 

27:09 Downgrading 
This provision shall apply to incumbents whose jobs are covered by the Job 

Evaluation Plan. 

Should the job which an incumbent is performing bechanged, butthe basic function 

and significant duties of the job remain unchanged, and should the job then fall into 

a lower Salary Group, the following shall apply: 

(1) The incumbent'ssalary dollars (rate) shall be held constant, except for 

increases referred to in (5) below, commencing on the date of issue 

of the Advice of Rating Form issued by the Employer. 

(2) An incumbent who is advised between July 1st and December 31st 

inclusive of hislher job being restructured by-receipt of an Advice of 

Rating, shall have hislher rate reduced by one step on the Salary 

Schedule on the following July 1st. An incumbent who is advised 

between January 1st and June 30th inclusive of hidher job being 
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restructured by receipt of an Advice of Rating, shall have hisiher rate 

reduced by one increment step on the Salary Schedule on the 

following January 1st. 

(3) Annually thereafter, on July 1st or January Ist,  the incumbent shall 

have hislher rate reduced in the same manner. 

(4) The above process shall continue until the maximum dollars in the 

Salary Range for the restructured job are reached. 

(5) In the foregoing process of reduction, current Salary Schedule dollars 

shall be used. This includes general negotiated increases. 

(6) When an employee becomes subject lo  this procedure every effort 

will be made to transfer the employee to a suitable position which will 

re-establish the employee in the employee's original salary range. 

ARTICLE 28 -DEFINITIONS 

28:Ol BASIC RATE: 
Is the rate of pay for the permanent Job Classification of the employee. For the 

purposes of this Definition, "Job Classification" refers to Salary Schedules "A". "B", 

"C" and "F" to this Agreement. 

28:02 PERMANENT EMPLOYEE: 
Is-an employee who has successfully completed the probationary period of up to a 

maximum of six (6) consecutive months in the service of the Employer. 

28:03 PROBATIONARY EMPLOYEE: 
is an employee who is sewing up to a maximum probationary period of six (6) 

months with the Employer prior to being considered as a Permanent Employee. 

28:04 REGULAR RATE: 
IS the rate of pay for the classification in which an employee is presently working. 

For the purposes of this Definition, "Classification" refers to Salary Schedules "A". 

"B", "C" and "F" to this Agreement. 
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28:05 TEMPORARY EMPLOYEE: 

Is an employee hired for a period of no longer than seven (7) consecutive months 

in the service of the Employer. A Temporary Employee shall not establish seniority 

except: 

(I) When such employee remains in the temporaryemployment of the Employer 

for a period of more than seven (7) consecutive months at which time he/she 

shall then automatically rank as a Permanent Employee: or 

(21 When such employee is awarded a permanent position and successfully 

completes the probationary penod under the provisions of Article 28:03. 

For such an employee, his or her seniority shall then be established from his 

or her latest date of entry into the employ of the Employer. 

The employment of such a Temporary employee may be terminated at any 

time for just cause during the first seven (7) consecutive months without 

recourse to the Grievance Procedure." 

ARTICLE 29 -TEMPORARY EMPLOYEES 

29:01 (1) SUMMER STUDENTS 

(a) Without resorting to the Job Posting Procedure under Article 10, the 

Employer Is entitled to employ Temporary Employees who are 

Summer Students during the period of April 15th to September 30th, 

both inclusive, each year, to perform miscellaneous work for the 

Employer, which work is not precisely or normally covered by a 

specific Job Classification as set out in this Agreement. 

(b) A Summer Student shall be paid in accordance with the Student Pay 

Plan Schedule "C" except when performing tasks in the Survey and 

Inspection Section of the Engineering and Community Services 

Department when helshe shall be paid in accordance with 

Schedule "D". 

29:02 CO-OP STUDENTS 

(a) Without resorting to the Job Posting Procedure under Article I O ,  the 

Employer is entitled to employ as a supplement to the regular work 

force, Temporary Employees who are University or College Co-op 

Students during their Universityor College scheduled work periods to 

perform work which complements their University or College studies. 
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(b) A University or College Co-op Student shall be paid in accordance 

with the Student Pay Plan Schedule "C" except when performing 

tasks in the Survey and Inspection Section of the Engineering and 

Community Services Department when hekhe shall be paid in 

accordance with Schedule "D". 

29:03 OVERLOAD SITUATIONS 
Without resorting to the Job Posting Procedure under Article I O ,  the Employer is 

entitled to employ as a supplement to the regular work force, for a period of no 

longer than three (3) months, Temporary Employees to perform work in excess of 

the normal requirements of the Employer or at times when the Employer is facing 

peak demands, in any of its Departments other than the Survey and Inspection 

Section of the Engineering and Community Services Department. Such a 

Temporary Employee shall be paid the rate of the Job Classification in which the 

said employee is serving. 

29104 SURVEY & INSPECTION SECTION - 

ENGINEERING & COMMUNITY SERVICES DEPARTMENT 
Without resorting to the Job Posting Procedure under Ariicle 10, the Employer is 

entitled to employ for its Survey and Inspection Section - Engineering and 

Community Services Department, Temporary Employees to perform various tasks 

of a short term nature as necessitated by seasonal volume of work. Such 

Temporary Employees shall be paid in accordance with the Temporary Employee 

Pay Plan Survey & Inspection Section Schedule "D". 

29:05 Subject to Articles 29:01, 29:02 and 29:03, the Employer shall follow the Job 

Posting Procedure under Article 10 before employing any Temporary Employees. 

ARTICLE 30 - EMPLOYEE MOTOR VEHICLE USAGE 

30:Ol Authority 

(1) It shall be the responsibility of each Assistant City Manager to determine 

whether an employee requires the use of a motor vehicle to carry out Employer 

business. 

(2) If an Assistant City Manager determines that an employee requires a motor 
vehicle to carry out Employer business, then the Assistant City Manager shall 

determine whether an employee shall use an Employer-leased vehicle or hidher 

own motor vehicle and, subject to this Article the terms for the use of same. 
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30:02 Insurance 

(1) Beforeanemployee may use theemployee'sownrnotorvehicleon Employer 
business, such employee must be carrying and have in force a motor vehicle 

insurance policy having at least One Million Dollars ($1,000,000.00) Public Liability 

and Property Damage Insurance coverage at the "Business Rate". 

(2) The Employer will reimburse those employees using their own motorvehicles 

on Employer business, the difference in insurance premiums between the 

"Business" and "Pleasure" rates for One Million Dollars ($1,000,000.00) Public 

Liability and Properly Damage insurance coverage upon presentation of their 

receipt of payment for such premium. 

30:03 Mileage Rate 
Where an employee is using the employee's own motor vehicle, helshe shall be 

paid the motor vehicle mileage rate at Forty-four cents ($.44) per mile or 

twenty-seven cents ($.27) per kilometre. 

ARTICLE 31 - HEALTH & SAFETY 

31:Ol Co-operation 
The Union and Employer shall co-operate in improving rules and practices which 

will provide adequate protection lo employees engaged in any work for the 

Employer. 

31 :02 Committee 
AHealth and Safety committee shall be established in order to improve safety 

standards, and be composed of three (3) representatives appointed by the 

Employer and three (3) representativesappointed by the Union. The Chairmanship 

of the Safety .,Committee shall alternate between the Employer and Union 

representatives every six (6) months. 

31:03 Bimonthly Meetings 
(1) The Health & Safety Committee shall hold bimonthly meetings or more often 
if an emergency situation warrants it, and will deal with all unsafe acts, andlor 

hazardous or dangerous working conditions. 

(2) Copies of minutes of all committee meetings shall be sent to the Assistant 
City Managers, to the Union, to all Committee Members and be posted on all 

bulletin boards. 
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(3) 
such meetings. 

Representatives of the Union shall be entitled to such time off for attending 

(4) The time so spent in the course of attending such meetings shall be 

considered as time worked and shall be paid at their regular or premium rate as 

may be proper. 

31:04 Discipline 
No employee shall be disciplined for acting in compliance with the applicable Acts 

and Safety Manual or for seeking enforcement of the Provisions of the Acts and 

Safety Manual. 

31:05 Reporting Injuries 
All injuries resulting from on the job accidents, however small, shall be reported to 

the immediate supervisor and the accident records Clerk who shall record the injury 

in the accident ledger. This report must be made as soon as possible after the 

injury. 

31 :06 Supervisory Investigation 
The immediate Supervisor will investigate the circumstances surrounding the injury 

and report to the Manager of Occupational Health and Safety. Upon receipt of the 

report from the immediate Supervisor, the Manager of Occupational Health and 

Safety will distribute the report to members of the Health & Safety Committee. 

31:07 

31 :08 

Report Unsafe Acts 
All employees shall report unsafe acts or unsafe conditions to their immediate 

supervisor as per the provisions of the Occupational Health & Safety Act, R.S.O. 
1990, c.O.1, as amended. The immediate Supervisor will investigate and take the 

necessary corrective action if required. Upon receipt of the report, the Manager of 

Occupational Health and Safety will distribute a report to members of the Safety 

Committee on the nature and disposition of the report. 

Fatal or Critical Injury 

In the case of a fatal or critical injury during the course of employment, the Manager 

of Occupational Health and Safety, the Director of the Section, the immediate 

Supervisor, available Health & Safety Committee member and other experts, i f  

necessary, shall inspect, investigate and report the findings in writing. The time so 

spent shall be deemed to be time worked for which the employee shall be paid by 

the Employer at hidher regular or premium rate as may be proper. 
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31:09 Tools & Equipment 

Employees working in any dangerous jobs will be provided with the necessary tools. 

The safety equipment, and protective clothing will be provided by the Employer for 

those items as agreed to by the Employer and the Union. 

31:lO Form 7 
The Employershall provide the injured workerand the Union with a completed copy 

of the Workplace Safety and Insurance Board ~ S . I . 6 . J  Form 7 - Employer's 

Report of Accident Injury or Industrial Disease at the same time the Form is 

submitted to Workplace Safety and Insurance Board (W.S.I.B.) 

It is agreed and understood that if the injured worker so requests the Form 7 will not 

be provided to the Union. 

ARTICLE 32 -PART-TIME EMPLOYEES 

32:Ol This Article shall apply and set forth the conditions of employment of Part-time 

Employees who perform the duties of classifications covered by job descriptions of 

the Local. 

32:02 Classifications 
The positions to which this article currently applies are listed in Schedule "H" of the 

Collective Agreement. Both Parties agree that should similar part-time 

classifications be created during the term of the Collective Agreement, the Employer 

will so advise the Union and the new classifications will be shown as addilions to 

Schedule "H". 

32:03 Exceptions and Modifications 
The provisions of the Collective Agreement shall apply to Part-time Employees with 

the following exceptions and modifications: 

(1) Normal Work Week 
The normal work week shall not be more than twenty-four (24) hours. 

(2) Seniority & Probationary Period 
Seniorityfor Part-time Employees shall be by number of hours worked exclusive of 

overtime. A Part-time Employee will be considered probationary for the first Five 

Hundred (500) hours of employment. 
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(3) Listings 
A list of all Part-time Employees covered by this Agreement shall be posted in 

January, April, July and October of each year. This list will show the employee's 

number, name, job classification and the total number of hours worked exclusive of 

overtime. Copies of this list will be posted on all bulletin boards and copies will be 

supplied to the Union. Seniority accrual for Part-time Employees shall be based 

upon hours of work exclusive of overtime with a conversion to seniority years based 

upon Eighteen Hundred and Twenty (1820) hours of work equal to one (1) year of 

seniority. 

(4) Reduction of Employees 
Subject to the provisions of Article 8:01(1), should circumstances require a 

reduction of employees, Part-time Employees will be laid off before Permanent and 

Probationary Employees. 

(5) Recalls 
When Part-time Employees are laid off under this Article and jobs have re-opened 

with the Employer, such Employees shall be called back after Permanent and 

Probationary Employees. 

(6) Forthe purposes ofArticles 12:Ol (1) and 12:06 of the Collective Agreement, 
the reference to Temporary Employees shall be deemed to include Part-time 

Employees. 

(7) Notice of Lay-off 
A Notice of Lay-off shall be given in accordance with the terms of The Employment 

Standards Act, R.S.O. 1990, c.E.14, as amended and Part-time Employees shall 

be afforded the same notice and consideration as Permanent Employees. If the 

Employee laid off has not had the opportunity to work the period of notice of lay-off 

specified in The Employment Standards Act, R.S.O. 1990, c.E.14, asamended, the 

Employee shall be paid in lieu of work for that part of the notice during which work 

was not made available to the Employee. 

32:03 (8) Schedule "H" Employee in a Limited Position 
When a Schedule "H" Employee is in a Limited Position by virtue of a job posting 

or relieves in a Schedule "A" Position, the Employee- shall remain on the 

Schedule "H" Seniority List and continue to accrue seniority. 

32:04 (I) Seniority 
Seniority means the relative ranking of an employee with the Employer as 

determined by the number of accrued hours worked exclusive of overtime. 
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(2) Loss of Seniority & Termination of Employment 
Both Parties agree that an employee may move from Part-time to Full-lime status 

and vice versa. When so doing, the employee will be credited with seniority for both 

Full-time and Part-time service. 

(3) 
following reasons: 

Seniority rights shall cease and employment will be terminated for any of the 

1. Voluntary resignation; 

2 D!scharge for jus1 cause: 

3 Unavatlabildy for work on three (3) consecutive occasions when the 

employee is contacted by the supervisor to appear for work unless a 

reasonable explanation, acceptable to the Employer, is provided by 

the employee. 

4. Afler a lay-off extending for a period of more than twelve (12) 

consecutive months. 

5. Failing to report for work within five (5) consecutive working days after 

receipt of a notice by registered mail to return to work after a lay off. 

32:05 Full-Time Employment 
(1) Part-time Employees wishing to obtain full-time employment with the 
Employer will so notify the Labour Relations Officer in writing of their desire to 

transfer from part-time employment to full-time employment. 

(2) Part-time Employees who have previously notified the Labour Relations 

Officer in writing of their desire to transfer from part-lime to full-time employment 

may apply and be considered for all job postings only afier Permanent and 

Probationary Employees have been considered. It is agreed and understood that 

Part-time Employees shall have the opportunity to submit an application for a job 

posting when same is first affixed to bulletin boards. 

(3) The Employer will make every effort to contact Part-time Employees who 

have previously notified the Labour Relations Officer in writing of their desire to 

transfer from Part-time to Full-time employment to notify- them of any vacancy 

posted during a period of time when they are not actually at work. 

(4) Part-time Employees filling full-time limited positions shall, on termination of 
such limited positions revert to the classification and group held immediately 

preceding selection. 
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32:06 Overtime 
(1) Overtime rates for Part-time Employees shall be paid for all hours worked 

over thirty-five (35) hours in a week or seven (7) hours in a day for those Employees 

who work a seven (7) hour day. 

(2) Overtime rates for Part-time Employees shall be paid for all hours worked 

over forty (40) hours in a week or eight (8) hours in a day for those Employees who 

work in a classification scheduled to be an eight (8) hour day. 

(3) Overtime shall be offered to Part-time Employees only after it is offered to 

Permanent and Probationary Employees in each section. Overtime rates shall be 

paid at the rate of time and one-half (1%) the employee's regular rate and shall be 

paid for all hours worked in excess of thirty-five (35) hours in a week or seven (7) 

hours in a day. 

32:07 Rest Periods 
Part-time Employees, on the approval of their immediate Non-Union Supervisor, 

shall be entitled to a fifteen (15) minute rest period during each three and one-half 

(3%) hours of work in a day. 

32:08 Bereavement Leave 
(1) Each Part-time Employee who is absent from scheduled hours of work due 

to the death of the Employee's father, step-father, mother, step-mother, wife, 

husband, bona fide common-law spouse, brother, sister, son, step-son, daughter, 

step-daughter, mother-in-law, father-in-law, grandparents or grandchildren will be 

paid at the Employee's hourly rate of pay for the scheduled hours lost on the three 

(3) consecutive days immediately prior to, during or following the day of the funeral. 

(2) In the case of the demise of a brother-in-law or sister-in-law, Part-time 
Employees shall be permitted leave of absence with pay for one (1) scheduled shift 

which shall be taken immediately prior to, during orfollowing the day of the funeral. 

(3) Delayed Interment 
An employee may elect to defer one (1) day of bereavement leave to be used for 

the attendance at the actual interment. 
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32:09 Jury &Witness Duty 
Part-time Employees subpoenaed to serve as jurors or witnesses in any court or 
Coroner's Inquest shall receive full payment for all hours of work scheduled during 

such service, provided that the Part-time Employee presents an official receipt and 

deposits with the Labour Relations Officer full compensation received. The 

Employee shall retain any travel expenses received in connection with Jury or 

Witness Duty Leave. 

32:lO Annual Vacation 

(?) For purposesof annualvacation pay, employeeswho have accrued less than 
four (4) years of credited service shall receive five percent (5%) of their gross 

earnings with each payroll cheque. 

(2) For the purposes of annual vacation pay, employees who have accrued four 
(4) or more years of credited service shall receive seven percent (7%) of their gross 

earnings with each payroll cheque. 

321 1 Payment in Lieu of Fringe Benefits 
In lieu of all fringe benefits, Part-time Employees shall receive eight percent (8%) 

of their gross earnings with each payroll cheque. 

3212 Salary Progression 
Salary progression shall apply to Part-time Employees based on their credited 

service. Each Part-time Employee shall have hidher year's work reviewed by the 

Part-time Employee's immediate Non-Union Supervisor upon the completion of 

each additional Eighteen Hundred and Twenty (1,820) hours worked exclusive of 

overtime, and if recommended, will progress into the next annual increment year. 

In any case, the employees shall receive a copy of their annual review. 

ARTICLE 33 -TERM OF AGREEMENT 

33:Ol 

33:02 

This Agreement shall be in effect from t h e _ g i a p r i l ,  1999 and shall remain - -- = . - _.__- 

in effect until the 31st day of March, 2002, and, unless either Party gives to the 

other Party a written notice of termination or of a desire to amend this Agreement, 
A-__ _~-__-___-I 

then itshall continuein effectfora furtheryearwithout change, and soon from year 

to year thereafter. 

Notice that amendments are required or that either Party intends to terminate this. 

Agreement may only be given within a period of not more than ninety (90) days prior 

to the expiration date of the Agreement or any anniversary date of such expiration 

date. 
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33:03 If notice of amendments or termination is given by either Party pursuant to 

Article 33:02, the other Party if requested to do so, agrees lo meet for the purpose 

of negotiations within thirty (30) calendar days from receipt of the said notice, 

provided that the Party giving the notice, if requested by the other Party shall 

consent to a reasonable extension to the thirty (30) calendar day period. 

ARTICLE 34 -TECHNOLOGICAL CHANGE 

1 Nature of change. 

2. Date the change will take effect; 

3. The approximate number, typeand location of Employee(s) affected; 

4. Affect the change is expected to have upon the Employee(s). 

34:02 It is understood by the Parties that this Clause will not over-ride the provisions of 

any other Clause in this Collective Agreement. 

ARTICLE 35 - LABOUR MANAGEMENT COMMITTEE 

3501 The Parties commit themselves to maintain good communications. To this end, the 

Employer hereby agrees that Representatives of its administration will meet with 

Representatives of the Union from time-to-time and preferably at lease three (3) 
times per year, to discuss problems, employee concerns and methods to improve 

relations and the delivery of services to the public 

35:02 The Committee shall consist of three (3) members from each of the Parties. An 

Employer and a Union Representative shall be designated as Joint Chairpersons, 

and shall alternately preside over the meetings. 

35:03 Committee Members shall receive a written agenda, approved by the Joint 

Chairpersons, at least forty-eight (48) hours in advance of the meeting. Minutes 

shall be taken at each meeting and will be circulated for review by the Employer to 

the Committee Members as soon as possible following the meeting. 



3504 The Committee shall not have jurisdiction over any matters which pertain to the 

collective bargaining or are the responsibility of another Joint Committee. The 

Committee's Chairpersons shall be responsible for making recommendations to 

their respective principals regarding the issues discussed by the Committee. 

Decisions of the Committee shall not be binding upon the Employer or the Union. 

The Union Representatives on the Committee shall not suffer a loss of pay for 

attending at the Committee meetings jointing attended by the Parties. 

ARTICLE 36 

COLLECTIVE AGREEMENT EXTENSION OF TERM 

36:Ol Notwithstanding Article 33 Term of Agreement, the Employer and the Union agree 

to the provisions of Sub Section 58 (2) of the Labour Relations Act, 1995, as 

amended from time to time. 
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ARTICLE 37 -AGREEMENT SIGNING AUTHORITIES 

37:Oi In witness whereof the Parties hereto have set their hands and corporate seals to 

this agreement. 

,aFcFm2cx 

DATED AT SUDBURY, ONTARIO THIS 7‘”DAY OF I 1999. 

THE CORPORATION OF THE CITY OF SUDBURY 

Per 

\ 

Per: 

Per: 
Labour Relations Officer ’ 

CNADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 207, C.L.C. 

Per: 
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SCHEDULE “A‘ 
JOB GROUPS CLASSIFICATIONS 

GROUP CLASSlFlCATlON DEPARTMENT DIVISION 

4 General Services Clerk Emergency.lCorp. Services Administrative Services 

4 Information Clerk Typist Eng/Community Services Transit 

5 Main Switchboard Operator Emergency/Corp. Services Administrative Services 

5 Cashier Registration Clerk EnglCommunity Services Leisure Services 

6 Clerk Typist IV EnglComrnunity Services Engineering 

6 Clerk Typist IV EnglCommunity Services Maintenance 

6 Clerk Typist Receptionist EngKornmunity Services Leisure Services 

6 Clerk Typist IV Eng/Communi(y Services Transit 

6 Secretary I Eng/Communty Services Leisure Services 

Operations 

7 

7 

7 

7 

7 

7 

Secretary I I  

Maintenance Clerk II 

Secretary I I  

Secretary II 

ClerWDispatcher 

Customer Service Clerk 

Vital Statistics Clerk 

Secretary II 

Clerk Typist V 

CashiedCust. Sew. Clerk 

EmergencylCorp. Services 

Eng/Community Services 

EnglCornmunity Services 

EnglCommunity Services 

EmergencylCorp. Services 

Emergency/Corp. Services 

Emergency/Corp. Services 

Emergency/Corp. Services 

Eng/Comrnunity Services 

Emergency/Corp. Services 

Admin. & By-law 

Maintenance 
Operations 

Airport 

Maintenance 
Operations 

Administrative Services 

Financeflax 

Clerks 

PurchasinglBudgetsl 
Finance 

Parking 

Tax 
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GROUP CLASSIFICATION 

a Payroll Clerk 

a Secretary 111 

a Computer Operator 

a Tech. II (Construction) 

a Performance Clerk 

a Bookkeeper 

a Animal Control Ofticer 

a Tech. II (Engineering) 

a Secretary 111 

a Facility Booking Clerk 

9 Administrative Secretary 

9 Administrative Secretary 

9 Administrative Secretary 

10 Desk Top Publishing, 
Duplicating 8 Graphic 
Services Clerk 

10 Material Controller 

10 Clerk Typist-Cemeteries 

10 Licensing Officer 

10 Buyer 

10 Secretary to Director of 
AdminlCity Clerid 
City Council 

DEPARTMENT SECTION 

EmergencylCorp. Services 

Eng/Community Services 

Emergency/Corp. Services 

EnglCommunity Services 

EnglCommunity Services 

Emergency/Corp. Services 

Emergency/Corp. Services 

EnglCommunity Services 

EnglCommunity Services 

EnglComrnunity Services 

Human Resources 

Engineering 

Data 

Eng. &Construction 

Maintenance Operations 

Finance &Tax 

Admin. & By-law 

Eng. & Construction 

Facilities 

Facilities 

EnglCommunity Services Convention Bureau 

EnglCommunily Services Sudbury Arena 

EngKommunity Services Leisure Services 

Ernergency/Corp. Services Information Services 

City Manager Purchasing/Stores 

EnglComrnunity Services Leisure Services 

Emergency/Corp. Services Clerks 

City Manager Purchasing 

EmergencylCorp. Services Administrative Services 
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GROUP CLASSIFICATION DEPARTMENT 

11 Tech. 111 (Engineering) EnglCommunity Services 

11 Tech. 111 (Construction) EnglCommunity Services 

11 Project Cost Controller EnglCommunity Services 

11 Tech. 111 (Tech. Services) EnglCommunity Services 

11 Budget Technician1 EmergencylCorp. Services 
Computer Programmer 

12 Accountant I EmergencylCorp. Services 

12 Assistant Municipal Law Emergency/Corp. Services . 

12 Pool Supervisor EnglCommunity Services 

Enforcement Officer 

13 Tech. IV [Engineering) EnglCommunity Services 

13 Tech. IV (Tech. Services) EngXomrnunity Services 

13 

13 

14 

14 

14 

14 

14 

14 

Property Admin. Officer EngKommunity Services 

Bilingual Cosrdintor City Manageh Office 

Budget Analyst EmergencylCorp. Services 

Tech. V EnglCommunity Services 

Tech. V (Engineering) EnglCommunity Services 

Law Clerk II EmergencylCorp. Services 

Accountant II EmergencylCorp. Services 

Municipal Law EmergencylCorp. Services 
Enforcement Supervisor 

SECTION 

Eng. & Construction 

Eng. & Construction 

Eng. & Construction 

Technical Services 

Info. Services & Budgets 

Financenax 

Admin. + By-law 

Leisure Services 

Eng. Br Construction 

DevlPropl& Traffic 
Services 

Dev/Prop/& Traffic 
Services 

Information Services 

Dev/Prop/& Traffic 

Engineering 

Legal 

Finance 

Admin. + By-law 
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SCHEDULE " B  

PAY PLAN - LOCAL 207 -APRIL 7,1999 

Group 

01 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

02 
r0 HIS B m b l y  

h n n a  
W Urn B +-% 

Amu. l  

Cl 
'3 *I Buw. 'I 

A,,n,.l 
80 Hrs BNRCII~ 

Annual 

04 
70 Hrs Biweekly 

Annual 
EO Hrs Bweekly 

Annual 

05 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

06 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

07 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

1 2 3 

14.470 
1,012.90 

26,436.69 
1 ,157.60 

30,213.36 

14.660 
1.026.20 

261783.82 
1,172.80 

30,610.08 

14.980 
1,048.60 

27.368.46 
1,198.40 

31,278.24 

15.420 
1,079.40 

28.172.34 
1i233.60 

32,196.96 

14 980 
1.048 60 

27,368.46 
1,198.40 

31.278.24 

15.190 
1,063.30 

27,752.13 
1,215.20 

31,716.72 

15.670 
1,096.90 

28,629.09 
1.253.60 

32i718.96 

16.090 
1,126.30 

29.396.43 
1,287.20 

33,595.92 

08 15.860 16.490 
70 Hrs Biweekly 1,110.20 1,154.30 

Annual 28.976.22 30,127.23 
80 Hrs Biweekly 1,268.80 1,319.20 

Annual 33.115.68 34,431.12 

09 16.290 17.000 
70 Hrs B ieek iy  1,140.30 1,190.00 

Annual 29,761.83 31,059.00 
80 Hrs Biweekly 1,30320 1,360.00 

Annual 34,013.52 35.496.00 

15.480 
1.083 60 

28,281.96 
1.238.40 

32,322.24 

15.720 
1.100.40 

28.720:44 
1,257.60 

32.823.36 

16.320 
1,142.40 

29,816.64 
1.305.60 

34,076.16 

16.720 
1,170.40 

30,547.44 
1,337.60 

34,911.36 

16 040 
1 122.60 

29.305.08 
1.283.20 

33.49i .52 

16.350 
1,144.50 

29,871.45 
1,308.00 

34,138.80 

16.950 
1,186.50 

30,967.65 
1,356.00 

35.391.60 

17.390 
1.217.30 

31.771.53 
1,391.20 

36,310.32 

16.510 
1.155.70 

30,163.77 
1,320.80 

34,472.88 

16.940 
1.185.80 

30.949.38 
1,355.20 

35.370.72 

17,620 
1,233.40 

32,191.74 
1.409.60 

36,790.56 

18.030 
1,262.10 

32,940.81 
1,442.40 

37,646.64 

17.110 17.690 18.420 
1.197.70 1,238.30 1,289.40 

31,259.97 32,319.63 33,653.34 
1,368.80 1,415.20 1,473.60 

35,725.68 36,936.72 38.460.96 

17.690 18.460 19.260 
1,238.30 1.292.20 1,348.20 

32,319.63 33,726.42 35,188.02 
1,415.20 1,476.80 1,540.80 

36,936.72 38,544.48 40.214.88 

10 16.750 17.580 18.420 19260 20.180 
70 Hrs Biweekly 1.172.50 1230.60 1,289.40 1,348.20 1,412.60 

Annual 30,602.25 32.118.66 33,653.34 35,188.02 36,868.86 
80 Hrs Biweekly 1,340.00 1,406.40 1,473.60 1,540.80 1,614.40 

Annual 34,974.00 36,707.04 38,460.96 40,2!4.88 42,135.84 

11 17.490 18.470 19.490 20.660 21.730 
70 Hrs Biweekly 1,224.30 1,292.90 1,364.30 1,448.20 1,521.10 

Annual 31,954.23 33,744.69 35.608.23 37,745.82 39,700.71 
80 Hrs Biweekly 1.349.20 1,477.60 1,559.20 1,652.80 1,738.40 

Annual 36,519.12 38,565.36 40,695.12 43,138.08 45.372.24 
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GROUP 

12 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

13 
70 Hrs Biweekly 

Annual 
80 HE Biweekly 

Annual 

14 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

SCHEDULE "B" 

PAY PLAN - LOCAL 207 -APRIL 1,1999 

1 2 3 4 

18.770 19.930 21.180 22.420 
1,313.90 1,395.10 1,482.60 1,569.40 

34,292.79 36,412.11 38,695.66 40,961.34 
1,50 1.60 1,594.40 1,694.40 1,793.60 

39,191.76 41,613.64 44,22324 46,612.96 

20.230 21.290 22.510 23.580 
1.416.10 1,490.30 1,575.70 1,650.60 

36,960.21 38,896.83 41,125.77 43,080.66 
1,618.40 1,703.20 1,800.80 1,886.40 

42,240.24 44,453.52 47,000.88 49,235.04 

21 900 23 060 24 260 25 420 
1,533 00 1,614 20 1,698 20 1,779 40 

40,011 30 42,130 62 44,323 02 46,442 34 
1,752 00 1.844 80 1,940 80 2,033 60 

45.727 20 48,149 28 50,654 88 53,076 96 

5 

23.660 
1,656.20 

43,226.82 
1,892.80 

49,402.08 

24.740 
1,731.60 

45,199.98 
1,979.20 

51,657.12 

26.650 
1,879.50 

49,054.95 
2,146.00 

56,062.80 
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SCHEDULE "B" 

PAY PLAN - LOCAL 207 -APRIL I, 2000 

Group 1 2 3 4 5 

01 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

02 13.940 14.420 14.950 
70 Hrs Biweekly 975.80 1,009.40 1,046.50 

Annual 25.468.38 26,345.34 27,313.65 
80 Hrs Biweekly 1,115.20 1,153.60 I, 196.00 

Annual 29.106.72 30,108.96 31,215.60 

03 14.500 15.020 15.540 
70 Hrs Biweekly 1,015.00 1,051.40 1,087.80 

Annual 26,491.50 27,441.54 28,391.58 
80 H r s  Biweekly 1,160.00 1,201 60 1,243.20 

Annual 30,276.00 31,361.76 32,447.52 

04 
70 Hrs Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

05 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

06 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

07 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

08 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 
09 

70 Hrs Biweekly 
Annual 

80 Hrs Biweekly 
Annual 

10 
70 H r s  Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

11 
70 Hrs Bkeekly 

Annual 
80 Hrs Biweekly 

Annual 

14.760 
1,033.20 

26.966.52 
1,180.80 

30,818.88 

14.950 
1.046.50 

27,313.65 
1,196.00 

31,215.60 

15.280 
1.069.60 

27.916.56 
1,222.40 

31,904.64 

15.730 
1,101.10 

28,738.71 
1,258.40 

32,844.24 

16.180 
1,132.60 

29,560.86 
1,294.40 

33,783.U 

16.620 
1,163.40 

30.364.74 
1,329.60 

34,702.56 

17.090 
1,196.30 

31,223.43 
1,367.20 

35.683.92 

17.840 
1248.80 

32,593.68 
1.42720 

37,249.92 

15.280 
1,069.60 

27,916.56 
1,222.40 

31.904.64 

15.490 
1.004.30 

28,'300.23 
1,239.20 

32,343.12 

15.900 
1.118.60 

29,195.46 
1,278.40 

33,366.24 

16.410 
1.148.70 

29,981.07 
1,31230 

34.264.08 

16.820 
1,177.40 

30.730.14 
1,345.60 

35,120.16 

15.790 
1,105.30 

28,848.33 
1,263.20 

32,969.52 

16.030 
1.122.10 

29;286.81 
1,282.40 

33,410.64 

16.650 
1.165.50 

30;419.55 
1,332.00 

34,765.20 

17.050 
1.i93.56 

31,150.35 
1,364.00 

35,600.40 

17.450 
1,221.50 

31,881.15 
1,396.00 

36,435.60 

17.340 18.040 
1,213.80 1,262.80 

31.680.18 32,959.08 
1,387.20 1.443.20 

36,205.92 37.667.52 

17.930 18.790 
1,255.10 1,315.30 

32,758.11 34.329.33 
1,434.40 1,503.20 

37,437.04 39,233.52 

18.840 19.880 
1,318.80 1,391.60 

34.420 68 36,320 76 
1,507.20 1.590 40 

39.337.92 41,509.44 

16.360 
1,145.20 

29,889.72 
1,308 80 

34.159.68 

16.680 
1,167.60 

30,474.36 
1,334.40 

34,827.84 

17.290 
1.210.30 

31,588.83 
1.383.20 

36,101.52 

17.740 
1,241.80 

32.410.98 
1,419.20 

37,041.12 

18.040 
1,262.80 

32,959.08 
1,443.20 

37,667.52 

16.840 
1,178.80 

30,766.68 
1.347.20 

35,161.92 

17.280 
1,209.60 

31.570.56 
1,382.40 

36,080.64 

17.970 
1.257.90 

32;831.19 
1,437.60 

37,521.36 

18.390 
1,287.30 

1,471.20 
38,398.32 

18.790 
1.315.30 

33,598.53 

34i329.33 
1,503.20 

39,233.52 

18.830 19.650 
1.318.10 1,375.50 

34,402.41 35,900.55 
1,506.40 1,572.00 

39,317.04 41,029.20 

19.550 20.580 
1,375.50 1,440.60 

35,900.55 37,599.66 
1,572.00 1,646.40 

41,029.20 42,971.04 

21.070 22.160 
1,474.90 1,551.20 

38,494.89 40,486.32 
1,68550 1.772.80 

43,994.16 46,270.08 
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SCHEDULE "B" 

GROUP 

12 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

13 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

14 
70 Hrs Biweekly 

Annual 
60 Hrs Biweekly 

Annual 

PAY PLAN - LOCAL 207 -APRIL 1,2000 

1 2 3 4 

19.150 20.330 21.600 22.670 
1,340.50 1,423.10 1,512.00 1,600.90 

34,967.05 37,142.91 39,463.20 41,783.49 
1,532.00 1,626.40 1,728.00 1,829.60 

39.985.20 42,449.04 45,100.80 47,752.56 

20.630 21.720 22.960 24.050 
1,444.10 1,520.40 1,607.20 1,683.50 

37.691.01 39.682.44 41.947.92 43.939.35 
1,650.40 1,737.60 1,836.80 1,924.00 

43,075.44 45,351.36 47,940.48 50,216.40 

22.340 23.520 24.750 25.930 
1,563.60 1,646.40 1,732.50 1,815.10 

40.815.18 42.971.04 45.218.25 47.374.11 
1,787.20 1,881.60 1,980.00 ' 2,074.40 

46,645.92 49,109.76 51,678.00 54,141.84 

5 

24.130 
1,689.10 

44,085.51 
1,930.40 

50,383.44 

25.230 
1,766.10 

46.095.21 
2,018.40 

52,660.24 

27.390 
1,917.30 

50.041.53 
2,191.20 

57,190.32 
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SCHEDULE “B“ 

PAY PLAN - LOCAL 207 -APRIL ‘f, 2001 

G r o u p  1 2 3 4 5 

01 
70 H r s  Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

02 14.220 14.710 15.250 
70 Hrs Biweekly 995.40 1,029.70 1,067.50 

Annual 25.979.94 26.875.17 27.861.75 
80 H r s  Biweekly 1,137.60 1,176.80 1;220.00 

Annual 29,691.36 30,714.48 31.842.00 

03 14.790 15.320 15.850 
70 H r s  Biweekly 1,035.30 1,072.40 1,109.50 

Annual 27,021.33 27,989.64 26,957.95 
80 Hrs Biweekly 1,183.20 1,225.60 1,268.00 

Annual 30,881.52 31,988.16 33,094.80 

04 
70 H r s  Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

05 
70 H r s  Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

06 
70 Hrs Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

07 
70 Hrs Biweekly 

Annual 
80 Hrs Bieekly 

Annual 

08 
70 H r s  Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

09 
70 H r s  Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

10 
70 HE Biweekly 

Annual 
80 H r s  Bweekly 

Annual 

11 
70 Hrs Biweekly 

Annual 
80 H r s  Biweekly 

Annual 

15.060 
1,054.20 
27,514.62 
1.204.80 
31.445.28 

15.250 
1.067.50 

27.861.75 
1,220.00 
31,842.00 

15.590 
1,09130 
28,482.93 
1,247.20 
32.551.92 

16.040 
1,122.80 
29,305.08 
1,283.20 
33,491.52 

16.500 
1,155.00 

30,145.50 
1,320.00 
34,452.00 

16.950 
1,186.50 
30,967.65 
1,356.00 
35,391.60 

17.430 
1,220.10 
31,844.61 
1394.40 
36.393.84 

18.200 
1,274.00 

33.251.40 
1,456.00 
38,001.60 

15.590 
1,091.30 
28.482.93 
1,247.20 
32,551.92 

15.800 
1.106.00 

28i866.60 
1,264.00 
32,990.40 

16.300 
1.141.00 
29,780.10 
1,304.00 
34,034.40 

16.740 
1,171.80 
30,583.98 
139.20 
34.953.12 

17.160 
1.201.20 
31,351.32 
1,372.80 
35,830.08 

16.110 
1,127.70 
29,432.97 

1.288.80 
33,637.68 

16.350 
1.144.50 
29i871.45 
1.308.00 
34,138.80 

16.980 
1,188.60 
31,022.46 
1,358.40 
35,454.24 

17.390 
1,217.30 
31,771.53 
1,391.20 
36,310.32 

17.800 
1,246.00 
32,520.60 
1,424.00 
37,166.40 

17.690 18.400 
1,238.30 1,288.00 
32,319.63 33,616.80 
1,415.20 1,472.00 
36.936.72 38,419.20 

18.290 19.170 
1.280.30 1,341.90 

33,415.83 35,023.59 
1,463.20 1.533.60 
38,189.52 40,026.96 

19.220 20.280 
1,345.40 1.419.60 
35,114.94 37i051.56 
1,537.60 1,622.40 

40.131.36 42.344.64 

16.690 
1,168.30 
30,492.63 
1,335.20 
34,848.72 

17.010 
1.190.70 

31,077.27 
1,360.80 
35,516.88 

17.640 
1,234.80 
32.228.28 
1.41 1.20 
36,832.32 

18.090 
1,266.30 
33,050.43 
1,447.20 
37,771.92 

18.400 
1,288.00 
33,616.80 
1,472.00 
38,419.20 

19.210 
1,344.70 
35,096.67 
1.536.80 

40.110.48 

20 040 
1,402.80 
36,613.08 
1.603.20 
41,843.52 

21.490 
1.50430 
39,262.23 
1.719.20 
44,871.12 

17.180 
1,202.60 
31.387.86 
1,374.40 
35,871.84 

17.630 
1,234.10 
32,210.01 
1,4 10.40 
36.811 44 

18.330 
1,283.10 
33,488.91 
1,466.40 
38.273.04 

18.760 
1,313.20 
34,274.52 
1,500.80 
39,170.88 

19.170 
1,341.90 
35,023.59 
1,533.60 
40,026.96 

20.040 
1,402.80 
36,613.08 
1.603.20 

41&3.52 

20.990 
1,469.30 
38,348.73 
1,679.20 
43,827.12 

22.600 
1,582.00 
41,290 20 
1,808.00 
47,188.80 
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SCHEDULE "B" 

PAY PLAN - LOCAL 207 -APRIL 1,2001 

GROUP 

12 
70 Hn Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

13 
70 Hrs Biweekly 

Annual 
80 Hrs Biweekly 

Annual 

14 
70 Hrs Biweeklv 

Annual 
80 Hrs Biweekly 

Annual 

1 2 3 4 

19.530 20.740 
1,367.10 1,451.80 

35,681.31 37,891.98 
1.562.40 1,659.20 

40,778.64 43,305.12 

21.040 22.150 
1,472.80 1,550.50 

38,440.08 40,468.05 
1,683.20 1,772.00 

43.931.52 48,249.20 

22.030 23.330 
1,542.10 1,633.10 

40.248.81 42.623.91 
1,762.40 1,856.40 

45,898.64 48.713.04 

23.420 24.530 
1,639.40 1,717.10 

42,788.34 44.816.31 
1,873.60 1,962.40 

48,900.96 51,218.64 

22.790 23.990 25.250 26.450 
1,595.30 1.679.30 1,787.50 1,851.50 

41,637.33 43,829.73 46.131.75 48,324.15 
1,823.20 1,919.20 2,020.00 2,116.00 

47,585.52 50,091.12 52,722.00 55,227.60 

5 

24.6 10 
1,722.70 

44.962.47 
1,968.80 

51.385.88 

25.730 
1,801.10 

47,008.71 
2,058.40 

53.724.24 

27.940 
1,955.80 

51,046.38 
2,235.20 

58,338.72 

68 



SCHEDULE "C" 

STUDENT PAY PLAN 

EFFECTIVE APRIL 1, 1999 

SUMMER STUDENTS 

0 01 
(no previous (1 season's 
experience) experience) 

Hourly 11.090 11.510 
70 Hours 776.30 805.70 
80 Hours 887.20 920.80 

UNIVERSITY OR COLLEGE CO-OP STUDENTS 

01 02 
(Is1 Level) (2nd Level) 

Hourly 12.170 12.630 
70 Hours 851.90 884.10 
80 Hours 973.60 1.010.40 

02 
(2 seasons' 
experience) 

11.880 
831.60 
950.40 

03 
(3rd Level) 

13.060 
914.20 

1.044.80 

03 
(3 seasons' 
experience) 

12.280 
859.60 
982.40 

04 
(41h Level) 

13.480 
943.60 

1.078.40 

04 
(4 seasons' 
experience) 

12.660 
886.20 

1,012.80 

05 
(5th Level) 

13.930 
975.10 

1,114.40 

EFFECTIVE APRIL 1,2000 

SUMMER STUDENTS 

0 01 02 03 04 
(no previous (1 season's (2 seasons' (3 seasons' (4 seasons' 
experience) experience) experience) experience) experience) 

Hourly 11.310 11.740 12.120 12.530 12.910 
70 Hours 791.70 821.80 848.40 877.10 903.70 
80 Hours 904.80 939.20 969.60 1,002.40 1,032.80 

UNIVERSITY OR COLLEGE CO-OP STUDENTS 

01 02 03 04 05 
(1st Level) (2nd Level) (3rd Level) (4th Level) (5th Level) 

Hourly 12.410 12.880 13.320 13.750 14.210 
70 Hours 868.70 901.60 932.40 962.50 994.70 
80 Hours 992.80 1,030.40 1.065.60 1,100.00 1.1 36.80 

EFFECTIVE APRIL 1,2001 

SUMMER STUDENTS 

0 01 02 03 04 
(no previous (1 season's (2 seasons' (3 seasons' (4 seasons' 
experience) experience) experience) experience) experience) 

Hourly 11.540 11.970 12.360 12.780 13.170 
70 Hours 807.80 837.90 865.20 894.60 921.90 
80 Hours 923 20 957.60 988.80 1,022.40 1,053.60 

UNIVERSiV OR COLLEGE CO-OP STUDENTS 

01 02 03 04 05 
(Is1 Level) (2nd Level) (3rd Level) (4th Level) (5th Level) 

12.660 13.140 13.590 14.030 14.490 
886.20 919.8069 951.30 982.10 1,014.30 

1,012 80 1,051 2 0  1,087.20 1,122.40 1,159.20 

Hourly 
70 Hours 
80 Hours 



Hourly 
70 Hours 
80 Hours 

Hourly 
70 Hours 
80 Hours 

Hourly 
70 Hours 
80 Hours 

SCHEDULE "D" 

TEMPORARY EMPLOYEE PAY PLAN 

SURVEYS AND INSPECTION 

EFFECTIVE APRIL 1,1999 

0 01 02 03 a4 
(no previous (1 season's (2 seasons' (3 seasons' (4 seasons' 
experience) experience) experience) experience) experience) 

12.610 13.060 13.520 14.080 14.570 
882.70 914.20 946.40 985.60 1,019.90 

1,008.80 1,044.80 1,081.60 1,126.40 1,165.60 

TEMPORARY EMPLOYEE PAY PLAN 

SURVEYS AND INSPECTION 

EFFECTIVE APRIL 1,2000 

0 01 02 03 04 
(no previous (1 season's (2 seasons' (3 seasons' (4 seasons' 
experience) experience) experience) experience) experience) 

12.880 13.320 13.790 14.360 14.860 
900 20 932.40 965.30 1,005.20 1,040.20 

1,028.80 1,065.60 1,103.20 1,148.80 1,188.80 

TEMPORARY EMPLOYEE PAY PLAN 

SURVEYS AND INSPECTION 

EFFECTIVE APRIL 1,2001 

0 01 02 03 04 
(no previous (1 season's (2 seasons' (3 seasons' (4 seasons' 
experience) experience) experience) experience) experience) 

13.120 13.590 14.070 14.650 15.160 
918.40 951.30 984.90 1,025.50 1,061.20 

1,049.60 1,087.20 1,125.60 1,172.00 1,212.80 
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SCHEDULE "E" 

ADVANCE VACATION POLICY AND FORM 

Only those employees actually needing their advance vacation pay cheque should apply 

for same in order to reduce the amount of time and labour involved by the Payroll Section. 

Advance Vacation Pay Cheques will be made out for the estimated normal amount due to 

the employee for hidher annual vacation plus a small holdback for unexpected deductions 

and charges. 

This application must be in the hands of the Payroll Section no later than three (3) weeks 

prior to the employee taking hislher vacation. 

1, 
(Name) 

Employee No. Dept. 

do hereby apply for an advance vacation pay cheque. 

My vacation period is from 

to and I require the cheque 

Employee Signature 

Approved by Employer 

Date Received by Payroll Section 
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SCHEDULE "F" 

COMPUTER SERVICE INTERIM PAY PLAN 

EFFECTIVE APRIL 1,1999 
PROGRAMMER ANALYST 

Year 01 02 
Hourly 22.330 23.400 
70 Hours 1,563.10 1,638.00 
Annum 40,796.91 42,751.80 

SENIOR PROGRAMMER ANALYST 

Year 01 02 
Hourly 24.480 25.640 
70 Hours 1,713.60 1,794.80 
Annum 44,724.96 46,844.28 

SUPERVISOR OF OPERATIONS 

Year 01 02 
Hourly 26.690 27.920 
70 Hours 1,868.30 1,954.40 
Annum 48.762.63 51,009.84 

SYSTEM SOFTWARE PROGRAMMER 

Year 01 02 
Hourly 26.690 27.920 
70 Hours 1,868.30 1,954.40 
Annum 48,762.63 51,009.84 

03 
24.490 

1,714.30 
44,743.23 

03 
26.840 

1,878.80 
49,03668 

03 
29.250 

2,047.50 
53.439.75 

03 
29.250 

2,047.50 
53,439.75 

EFFECTIVE APRIL 1,2000 

PROGRAMMER ANALYST 

Year 01 02 03 
Hourly 22.780 23.870 24.980 
70 Hours - 1,594.60 1,670.90 1,748.60 
Annum 41.619.06 43,610.49 45,638.46 

SENIOR PROGRAMMER ANALYST 

Year 01 02 03 
Hourly 24.970 26.150 27.380 
70 Hours 1,747.90 1,830.50 1,916.60 
Annum 45,620.19 47,776.05 50,023.26 

SUPERVISOR OF OPERATIONS 

Year 01 02 03 
Hourly 27.220 28.480 29.840 
70 Hours 1,905.40 1,993 60 2,088.80 
Annum 49,730.94 52,032.96 54,517.68 

SYSTEM SOFTWARE PROGRAMMER 

Year 01 02 03 
Hourly 27.220 28.480 29.840 

Annum 49,730.94 52,032.96 72 54,517.68 
70 Hours 1,905.40 1.993.80 2,088.80 

04 
25.650 

1,79550 
46,862.55 

04 
28.140 

1;969.80 
51.411.78 

04 
30.640 

2,144.80 
55,979.28 

04 
30.640 

2,144.80 
55,979.28 

04 
26.160 

1,831.20 
47,794.32 

04 
28.700 

2,009.00 
52,434.90 

04 
31.250 

2,187.50 
57,093.75 

04 
31.250 

2,187.50 
57,093.75 

05 
26.850 

1,879.50 
49,054.95 

05 
29.460 

2,062.20 
53,823.42 

05 
32.140 

2,249.80 
58,719.78 

05 
32.140 

2,249.80 
58,719.78 

05 
27.390 

1,917.30 
50,041.53 

05 
30.050 

2,103.50 
54,901.35 

05 
32.780 

2,294.60 
59.889.06 

05 
32.780 

2,294.60 
59,889.06 



SCHEDULE "F" 

COMPUTER SERVICE INTERIM PAY PLAN 

EFFECTIVE APRIL 1,2001 
PROGRAMMER ANALYST 

Year 1 02 
Hourly 23.240 24.350 
70 Hours 1,626.80 1,704.50 
Annum 42.459.48 44,487.45 

SENIOR PROGRAMMER ANALYST 

Year 01 02 
Hourly 25.470 26.670 
70 Hours 1.782.90 1.866.90 
Annum 46i533.69 48:726.09 

SUPERVISOR OF OPERATIONS 

Year 01 02 
Hourly 27.760 29.050 
70 Hours 1,943.20 2,033.50 
Annum 50,717.52 53,074.35 

SYSTEM SOFTWARE PROGRAMMER 

Year 01 02 
Hourly 27.760 29.050 
70 Hours 1,94320 2.033.50 
Annum 50.717.52 53,074.35 

03 
25.480 

1,783.60 
46,551.96 

03 
27.930 

1,955.10 
51,028.11 

03 
30.440 

2,130.80 
55,613.88 

03 
30.440 

2.130.80 
55,613.88 

04 
26.680 

1,867.60 
48,744 36 

04 
29 270 

2,048 90 
53.476.29 

04 
31.880 

2,231 60 
58,244.76 

04 
31.880 

2,231.60 
58.244.76 

05 
27.940 

1,955.80 
51,046.38 

05 
30.650 

2,145.50 
55,997.55 

05 
33.440 

2.340.80 
61.094.88 

05 
33.440 

2,340.80 
61,094.88 
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SCHEDULE "G" 

ANIMAL CONTROL OFFICER'S SHIFT SCHEDULE 

(Seven Days per Week - 2 Week Repeat) 

WEEK "A" WEEK "B" 

M T W T  F S S  M T  W T  F S S  
* t * t - -  * - - -  * * *  Officer 1 on Duty 

Officer 2 on Duty * - -  - * . *  - . * + e - -  

LEGEND: * OnDuty 
- DayOff 

DAYS AND HOURS OF WORK ARE AS FOLLOWS: 

Work Day 8:OO a.m. - 7:OO p.m. 

Lunch 12:OO Noon - 1:00 p.m. 

Supper 500 p.m. - 530 p.m. 
(paid) 

10 hours per day 

7 days per week 

40 hours per week 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement made in triplicate this ;?&day of June, 1998. 

BETWEEN: 

THE CORPORATION OF THE CITY OF SUDBURY 

(Her&Mer rdsnsd n We E-) 

AND 

THE CAHADUN WloN OF PUBLIC EMPLOYEES 
LOCM 207 

(HereinaRer referred to as We Union') 

WHEREAS during the month of January 1998, the Employer requested a change 
to the existing Canine Control Officer's Schedule '0' found on page 70 of the Collective 
Bargaining Agreement: 

AND WHEREAS the new schedule is supported by the Canine ConW officers and 
the Manager of By-Law Enforcement. 

AND WHEREAS the Parties to this Agreement have determined that the new 
schedule will enable Canine Officers to attend Provlncial Court dates on Thursdaysto deal 
with canine matters. 

THEREFORE, THE PARTIES HAVE AGREED to the schedule contained In this 
agreement which supersedes Schedule 'G' idenlified on page 70 of the Collective 
Bargaining Agreement; 

AND it is understood that this Memorandum of Agreement will form part of the 
current Collective Bargaining Agreement 

WvJSCHfDULE: 

(Seven Days per Week - 2 Week Repeat) 

WEEK "A" WEEK "B" 

M T W T F S S M T W T F S S  

Officer1onDuty - * * * - - - . - * * 

Officer2onOuty * - - * * . * * * . - - 
LEgiIltk ' OnDuty - DayOff 

continued on Page 2 



Page 2 

SUPPER 
[PAID) I .  I 

10 hours per day 
7 days per week 

i 40 hours per week 

IN WITNESS WHEREOF the Parties have hereunto afflxed (heir hands and 
the hands of their duly authorized officers in that behatfon the 
day of June, 1998. 

CORPORATION OF THE 
TTY OF SUDBURY 

Corporate Services 

Lise PoraWMason 
Director of Administrative Services 

Edward EiM 

Vice-President 

Labour Relations Officer 



GROUP 

3 

3 

4 

4 

6 

7 

a 

1 2 .  

SCHEDULE "H" 

PART-TIME EMPLOYEES INCLUDED 

WITHIN THE SCOPE OF THE 

COLLECTIVE AGREEMENT 

CLASSIFlCAIlON 

Cashier 

Box Office Clerk 

Information Clerk 

Clerk Typist II 

Timekeeping Clerk 

Customer Service Clerk 

Payroll Clerk 

Pool Supervisor 

DEPARTMENT 

Engineering/Community 
Services 

Engineering/Community 
Services 

Engineering/Community 
Services 

Engineering/Cotnmunity 
Services 

Engineering/Community 
Services 

EmergencylCorporate 
Services 

EmergencylCorporate 
Services 

Engineering/Community 
Services 

DIVISION 

Transit 

Sudbury Arena 

Transit 

Airport 

Transit 

Tax 

Human Resources 

Leisure Services 
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SCHEDULE "I" 

POOL EMPLOYEES 

The Parties agree that the following conditions shall apply to employees engaged in Pool 

Operations: 

Scope 
Part-time Employees performing the duties of a Pool Supervisor will remain outside the 

Scope of the Collective Agreement. 

Rate of Pay 
Part-time Employees performing the duties of a Pool Supervisor for any period of time 

shall be paid at the rate prescribed in Schedule "13" of the Agreement for Pool 

Supervisors. 

Work Schedule 
Three (3) days prior to the commencement of a program the Pool Co-ordinator will meet 

with each Pool Supervisor to mutuallyagree on a work schedule based on the program 

demand 

Within this schedule the core hours of work will be: 

Day Shift 8:30 a.m. to 3:30 p.m. 

Afternoon Shift 3:15 pm.  to 10:15 pm. 

The above mentioned 3:15 p.m. to 10:15 p.m. afternoon shift may be amended by 

mutual agreement between the Pool Co-ordinator and the Pool Supervisor concerned 

provided the hours of work remain fixed for the duration .of the program and that the 

afternoon shift not commence prior to 12:OO noon 

During periods when programs are not being run the same options will apply. 

Overtime 
Work to a maximum of two (2) hours duration which immediately precedes or 

immediately follows a regular shift shall be offered to a full-time Pool Supervisor on an 

overtime basis. 

78 



Banking of Overtime 
Pool Supervisors directed or authorized to work in excess of a regular work day or on 
a paid holiday shall be granted time off as is mutually agreeable between the employee 

and the Pool Co-ordinator, Such time off shall be at the applicable rate for the actual 

hours worked and be limited to a total accumulation of seventy (70) hours. It is 

furthermore agreed that !he employee will be permitted to carry over accumulated 

overtime from one calendar year to the next provided however, that the seventy (70) 

hour maximum accumulation is not exceeded. 

Holidays 
When a holiday described in Article 12 of the Agreement occurs on a Monday which is 

a Pool Supervisor's regular day off, the Pool Supervisor concerned shall have the 

following options: 

1. Take the following day (Tuesday) off by mutual agreement; 

2. Be paid seven (7) hours for the holiday; 

3. Bank seven (7) hours for future use. 
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SCHEDULE "J" 

BY-LAW 82-119 

BEING A BY-LAW OF THE CORPORATION OF TEE CITY OF SLIDBURY 
TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A 
PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG 
TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF 
SUDBURY WHO ARE YEhlsERS OF THE CANADIAN UNION OF PUBLIC 
EMPLOYEES LOCAL 207, LOCAL 1662, CR LOCAL 6 (AIRPORT 

EMPLOYEES) 

WHZREAS the Council of The Corporation of the City 

of Sudbury has resolved that The Corporation of the City 

of Sudbury provide Weekly Indemnity and Long Term 

Disability P l a n s  for employees of the City of Sudbury 

who are members of the Canadian Union of Public Employees 

Local 207 ,  Local 1662 or Local 6 (Airport Employees), 

such plans to be effective as of the first day of July, 

1982; 

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE 

CITY OF SUDBURY €EREBY ENACTS AS FOLLOWS: 

1. DEFINITIONS 

(1) In t h i s  by-law: 

(a) "Accumulated Sick Leave Credit" means a per diem or 

portion thereof allowance as provided by By-law 73-17, as 

amended, for sick leave absences prior to July l s t ,  1982 

for employees of the City of Sudbury who are members of 

t h e  Caandlur Unhoo of Dubllc &mployems, Local 207.  

Local \6bl or Local 6 (Alr'purt Lrmplo)mcr) 
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Page 2 By- law 82-119 

(b )  "City"  means The Corpora t ion  of t h e  C i t y  of Sudbury. 

( c )  "Council"  means t h e  Counci l  of The Corpora t ion  of 

t h e  C i t y  of  Sudburg.  

( d )  "Employee" means employees of t h e  C i t y  of Sudbury 

who a r e  members of t h e  Canadian Union of P u b l i c  Employees, 

Local  207, Local 1662 or Local  6 ( A i r p o r t  Employees). 

( e )  "Long Term D i s a b i l i t y  Plan" means a p lan  of i n s u r a n c e  

t o  be  e n t e r e d  i n t o  w i t h  an i n s u r e r  l i c e n s e d  under  The 

I n s u r a n c e  Act of O n t a r i o  which p r o v i d e s  fo r  t h e  payment 

of b e n e f i t s  t o  any employee who is t o t a l l y  d i s a b l e d  

w h i l e  i n  t h e  employ of The Corpora t ion  of t h e  C i t y  of 

Sudbury upon such  terms and c o n d i t i o n s  a s  t h e  p o l i c y  of 

i n s u r a n c e  s h a l l  p r o v i d e .  

( f )  "Month" s h a l l  mean a c a l e n d a r  month. 

( 9 )  "Non-Accumulat i v e  S i c k  Leave C r e d i t "  means a p e r  diem 

or p o r t i o n  t h e r e o f ,  a l lowance  as provided by t h i s  by-law 

f o r  s i c k  l e a v e  absence  a f t e r  June  3 0 t h ,  1982. 

( h )  "Regular  Attendance"  means t h e  a t t e n d a n c e  of an 

employee a t  h i s  d u t i e s  f o r  any month, on t h e  days and 

d u r i n g  t h e  h o u r s  for which h i s  a t t e n d a n c e  is r e q u i r e d  

d u r i n g  t h a t  month, a c c o r d i n g  t o  t h e  te rms  of h i s  employment. 

( i )  " Sala ry"  means g r o s s  s a l a r y .  

(j) " Serv ice"  s h a l l  mean a l l  a t t e n d a n c e  and a u t h o r i z e d  

l e a v e s  of absence  b u t  s h a l l  n o t  i n c l u d e  l e a v e  of absence  

w i t h o u t  pay i n  e x c e s s  of two ( 2 )  c o n s e c u t i v e  weeks. 
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Page 3 By-law 82-119 

(k)  "Sick Leave Absence" means absence  from r e g u l a r  

a t t e n d a n c e  by s i c k n e s s  o r  o t h e r  p h y s i c a l  i n c a p a c i t y  f o r  

which such  l e a v e  of absence  may b e  p a i d  from t h e  

e s t a b l i s h e d  c r e d i t s ,  

(1) "Sick Leave C r e d i t"  means a p e r  diem or p o r t i o n  

t h e r e o f  al lowance a s  provided  by t h i s  by-law. 

(m) "Weekly Indemnity P lan"  means a p l a n  of i n s u r a n c e  

t o  be e n t e r e d  i n t o  w i t h  a n  i n s u r e r  l i c e n s e d  under The 

I n s u r a n c e  A c t  of O n t a r i o  which p r o v i d e s  f o r  t h e  payment 

of b e n e f i t s  for  a p e r i o d  of  up t o  twenty- s ix  (26) weeks 

o r  such  p e r i o d  a s  t h e  p o l i c y  of  i n s u r a n c e  w i l l  p r o v i d e  

t o  any employee who becomes wholly and c o n t i n u o u s l y  

d i s a b l e d  and prevented  from per forming  any and every  du ty  

of h i s  occupat ion  by s i c k n e s s  o r  i n j u r y  upon s u c h  terms 

and c o n d i t i o n s  a s  t h e  p o l i c y  of i n s u r a n c e  s h a l l  p r o v i d e .  

(2) The mascul ine  pronoun, wherever used ,  i n c l u d e s  

female  employees,  u n l e s s  t h e  c o n t e x t  i n d i c a t e s  o t h e r w i s e .  

2 .  S I C K  LEAVE CREDITS 

(1) The accumulated s i c k  l e a v e  c r e d i t s  f o r  each employee 

s h a l l  be f i x e d  a s  of June  3 0 t h ,  1982 b u t  may b e  reduced 

i n  accordance  w i t h  t h e  p r o v i s i o n s  of t h i s  by- law, 

(2) No employee s h a l l  be e n t i t l e d  t o  accumulate s i c k  

l e a v e  c r e d i t s  a t  t h e  r a t e  of one and one- half  (lq) 

days p e r  month i n  accordance  w i t h  By- law 73-17, as 

amended, a f t e r  June 3 0 t h ,  1982.  
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Page 4 By-law 82-119 

( 3 )  Each employee s h a l l  be  e n t i t l e d  t o  s i x  (6) non- 

accumula t ive  s i c k  l e a v e  c r e d i t s  p e r  annum, which 

c r e d i t s ,  i n  whole or i n  p a r t ,  s h a l l  l a p s e  i f  n o t  used 

w i t h i n  t h e  c a l e n d a r  y e a r ,  p rovided  t h a t ,  

( a )  a p e r s o n  who becomes an employee a f t e r  t h e  

30 th  day o f  June ,  1982, is n o t  e l i g i b l e  f o r  non- 

accumula t ive  s i c k  l e a v e  c r e d i t s  u n t i l  t h e  1st day of 

t h e  f i r s t  c a l e n d a r  month f o l l o w i n g  t h r e e  complete 

months of a c t i v e  c o n t i n u o u s  s e r v i c e .  

( b )  a f t e r  t h e  3 0 t h  day of J u n e ,  1982, i n  t h e  

c a l e n d a r  y e a r  in which a person  f i r s t  becomes an employee, 

such  person  s h a l l  be e n t i t l e d  t o  on ly  t h a t  p r o p o r t i o n  

of six ( 6 )  non- accumulat ive s i c k  l e a v e  c r e d i t s  f o r  t h e  

c a l e n d a r  y e a r  t h a t  t h e  number of months of such  p e r s o n ' s  

a c t i v e  c o n t i n u o u s  s e r v i c e  i n  t h e  c a l e n d a r  g e a r  is of 

twelve  ( 1 2 )  months. 

( 4 )  The T r e a s u r e r  s h a l l  perform a l l  t h i n g s  necessary  

o r  i n c i d e n t a l  t o  t h e  due c a r r y i n g  on of t h e  accumulated 

o r  non- accumulat ive s i c k  l e a v e  c r e d i t  g r a t u i t i e s  p l a n .  

Each r e s p e c t i v e  Commissioner h a s  t h e  power t o  a l l o w ,  

amend or d i s a l l o w  any accumulated o r  non-accumulative s i c k  

l e a v e  c r e d i t  o r  s i c k  l e a v e  absence  f o r  any of h i s  

employees i n  accordance  w i t h  t h e  terms of t h i s  by-law. 
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(5) The T r e a s u r e r  shall p r o v i d e  and keep a R e g i s t e r  

i n  which a l l  accumulated and non- accumulat ive s i c k  

l e a v e  c r e d i t s  and s i c k  l e a v e  absences  f o r  every  

employee s h a l l  be  recorded  so t h a t  t h e  R e g i s t e r  w i l l  

show t h e  n e t  accumulated and non- accumulat ive s i c k  l e a v e  

c r e d i t s  of every  employee which remain a f t e r  a l l  h i s  

s i c k  l e a v e  absences  have been deducted from h i s  s i c k  

l e a v e  c r e d i t s .  

3. (1) Where 8n employee is a b s e n t  due t o  a c c i d e n t  

and/or  i n j u r y  s u f f e r e d  d u r i n g  t h e  c o u r s e  of h i s  duties 

w h i l e  i n  t h e  employ of t h e  Corpora t ion  and is i n  r e c e i p t  

of Workmen's Compensation and he r e q u e s t s  t h a t  t h e  

m u n i c i p a l i t y  make u p  t h e  d i f f e r e n c e  between t h e  amount of 

Workmen's Compensation be ing  p a i d  and h i s  bi-weekly 

s a l a r y ,  conver ted  t o  d a y s  or  a p o r t i o n  t h e r e o f ,  t h e n  and 

i n  every  such  c a s e ,  i f  t h e  m u n i c i p a l i t y  complies w i t h  t h e  

employee ' s  r e q u e s t ,  for each day f o r  which t h e  employee 

s h a l l  be a b s e n t  t h e r e  s h a l l  be  charged a g a i n s t  h i s  s i c k  

l e a v e  c r e d i t  t h e  p r o p o r t i o n  p a i d  t o  t h e  s a i d  employee by 

t h e  m u n i c i p a l i t y ,  conver ted  t o  days  or a p o r t i o n  t h e r e o f ,  

t h a t  is t o  s a y ,  t h e  m u n i c i p a l i t y  s h a l l  o n l y  deduct  from 

t h e  s a i d  employee ' s  s i c k  l e a v e  c r e d i t ,  t h e  p r o p o r t i o n  

which i t  may pay t o  t h e  employee i n  e x c e s s  of t h a t  

p r o p o r t i o n  p a i d  by t h e  Workmen's Compensation Board. 

( 2 )  Where an employee is  e n t i t l e d  t o  r e c e i v e  b e n e f i t s  

p u r s u a n t  t o  t h e  Weekly Indemnity P l a n  provided by 

The Corpora t ion  of t h e  C i t y  of Sudbury a n d -r e q u e s t s  

t h a t  an amount equal  t o  h i s  c u r r e n t  bi-weekly s a l a r y ,  
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less income t a x  deducted  and a l l  o t h e r  amounts 

d e d u c t e d ,  c o n v e r t e d  t o  days or a p o r t i o n  t h e r e o f ,  

i n  t h e  c a s e  of  s u c h  employee f o r  t h e  t h r e e  day 

w a i t i n g  p e r i o d  pending  t h e  r e c e i p t  of b e n e f i t s  f o r  

t h e  d a y s  he would normally have worked commencing 

on t h e  f i r s t  f u l l  day o f  absence  pursuant  t o  t h e  

weekly indemnity p l a n  b e  p a i d  t o  him, t h e r e  s h a l l  be  

charged  a g a i n s t  t h e  s i c k  l e a v e  c r e d i t  provided h e r e i n ,  

such  absence  on t h e  b a s i s  of  a day o f f  being e q u a l  t o  

one d a y ' s  c r e d i t .  

( 3 )  Where an employee is a b s e n t  a n d  is e n t i t l e d  

t o  r e c e i v e  b e n e f i t s  p u r s u a n t  t o  t h e  Weekly Indemnity 

P lan  provided  by t h e  Corpora t ion  and such employee 

r e q u e s t s  t h a t  t h e  Corpora t ion  make up t h e  d i f f e r e n c e  

between t h e  amount of  t h e  b e n e f i t s , '  l e s s  income t a x  

d e d u c t e d ,  and h i s  s a l a r y  or wages, less income t a x  

deducted  and a l l  o t h e r  amounts deducted ,  o u t  of 

h i s  s i c k  l e a v e  c r e d i t s ,  t h e n  f o r  each day f o r  which t h e  

employee is  a b s e n t  and in r e c e i p t  of  weekly indemnity 

b e n e f i t s ,  t h e r e  s h a l l  be p a i d  t o  such  employee t h e  

d i f f e r e n c e  between t h e  amount of his bi-weekly s a l a r y ,  

less income t a x  deducted  and a l l  o t h e r  amounts deducted ,  

c o n v e r t e d  t o  days  o r  a p o r t i o n  t h e r e o f  f o r  t h e  p e r i o d  

for which b e n e f i t s  a r e  p a y a b l e ,  and t h e  b e n e f i t s ,  less 

income t a x  deducted ,  and t h e r e  s h a l l  be charged a g a i n s t  

h i s  s i c k  l e a v e  c r e d i t s  t h e  p r o p o r t i o n  converted t o  days  

or a p o r t i o n  t h e r e o f  t h a t  t h e  amount p a i d  t o  such 
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employee by t h e  Corpora t ion  is of h i s  s a l a r y  or 

wages, l e s s  t h e  above mentioned amounts deducted .  

( 4 )  Where an employee is  a b s e n t  and is e n t i t l e d  

t o  r e c e i v e  b e n e f i t s  pursuant  t o  t h e  Long Term D i s a b i l i t y  

P lan  provided  by t h e  Corpora t ion  and such  employee 

r e q u e s t s  t h a t  t h e  Corpora t ion  make up t h e  d i f f e r e n c e  

between t h e  amount of  t h e  b e n e f i t s ,  less income tax 

d e d u c t e d ,  and 85% of h i s  s a l a r y  or wages, less income 

t a x  deducted  and a l l  o t h e r  a p p l i c a b l e  amounts deducted ,  

o u t  of h i s  s i c k  l e a v e  c r e d i t s ,  t h e n  f o r  each  day 

f o r  which t h e  employee is  a b s e n t  and i n  r e c e i p t  of 

Long Term D i s a b i l i t y  b e n e f i t s ,  t h e r e  s h a l l  b e  p a i d  

t o  such  employee t h e  d i f f e r e n c e  between t h e  amount 

e q u a l  t o  85% of h i s  bi-weekly s a l a r y  conver ted  t o  days 

or a p o r t i o n  t h e r e o f  f o r  t h e  p e r i o d  f o r  which b e n e f i t s  

a r e  payable  and t h e  b e n e f i t s ,  l e s s  incme t a x  deducted ,  

t h e r e  s h a l l  be charged a g a i n s t  h i s  s i c k  l e a v e  c r e d i t s  

t h e  p r o p o r t i o n  conver ted  t o  days or P por t ion  thereof  

1bAt the mount pabd 10 r u c b  0cpylo)ee by t h e  Corpors t tun  

I #  U t  b l r  b.111) br . l g U B .  1.b. t a u  LbVVe  Qentlunrd 

s4y1uhls d d u c l r d  

( 5 )  A D  O Q p l O ) . r U  bbo deslreU 10 mate KOqUeS1 i n  

accordance v i t b  s u b s e c t i o n s  ( Z ) ,  ( 3 )  and ( 4 )  of t h i s  

s e c t i o n  s h a l l  do so  a t  t h e  t ime he r e p o r t s  h i s  absence 
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( 6 )  Employees may be a l lowed up t o  a maximum 

of t h r e e  ( 3 )  days pay f o r  compass iona te  f a m i l y  r e a s o n s ,  

which days  of absence s h a l l  b e  deducted  f r m  t h e i r  

s i c k  l e a v e  c r e d i t s ,  except  where such  compassionate 

l e a v e  is provided  e l sewhere .  

(7) Where an employee is  a b s e n t  by reason  of 

a c c i d e n t ,  i n j u r y ,  o r  i l lness  o r  f o r  compassionate 

f a m i l y  r e a s o n s ,  t h e  T r e a s u r e r  s h a l l  f i r s t  charge  such 

absence  a g a i n s t  t h e  non- accumulat ive s i c k  l e a v e  c r e d i t  

and t h e n  a g a i n s t  t h e  accumulated s i c k  l e a v e  c r e d i t .  

( 8 )  No employee s h a l l  b e  e n t i t l e d  t o  charge  s i c k  

l e a v e  c r e d i t s  a g a i n s t  s i c k  l e a v e  absences  except  i n  

accordance w i t h  t h i s  by-law. 

(9 )  In no c a s e  s h a l l  an employee r e c e i v e  an 

amount i n  excess  of h i s  bi-weekly s a l a r y ,  less  income 

. t a x  deducted  and a l l  o t h e r  amounts deducted ,  as a 

r e s u l t  of t h e  a p p l i c a t i o n  o f  the p r o v i s i o n s  of t h i s  

s e c t i o n .  

4. 

( 1 )  An employee s h a l l  r e p o r t  h i s  absence  d u r i n g  t h e  

f i r s t  hour  on t h e  f i rs t  day on which such  employee is  

a b s e n t  from h i s  work t o  h i s  Commissioner o r  d e s i g n a t e .  

Any Commissioner, upon p r e v i o u s  n o t i c e  may demand a 

medica l  d o c t o r ’ s  c e r t i f i c a t e  f o r  any s i c k  l e a v e  absence ,  
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( 2 )  Any Commissioner, upon previous n o t i c e ,  may 

demand a medical doc to r ' s  c e r t i f i c a t e  f o r  any s i c k  

l eave  absence.  

5.  

accumulated and non-accumulative s i c k  leave  c r e d i t s  

Any employee may a s c e r t a i n  t h e  number of 

t o  h i s  c r e d i t  by making a wr i t t en  reques t  t o  h i s  

Commissioner or h i s  des ignate .  

6. When an employee having f i v e  yea r s  of completed 

s e r v i c e  with t h e  C i ty  ceases  t o  be employed by t h e  

s a i d  C i t y  a t  any time a f t e r  June 30th ,  1982, t he re  

s h a l l  be paid  t o  him o r  t o  h i s  personal  r e p r e s e n t a t i v e :  

( i )  f o r  t hose  employees who a r e  normally considered 

t o  be working a five-day week an mount  equal  

t o  h i s  cu r r en t  d a i l y  s a l a r y ,  wages o r  o t h e r  

remuneration f o r  one-half t h e  number of days 

i n  h i s  accumulated s i c k  leave  c r e d i t  balance,  

and, i n  any even t ,  not i n  excess of t h e  amount 

of one-half y e a r ' s  earnings  a t  t h e  b a s i c  d a i l y  

r a t e  received by him immediately p r i o r  t o  

te rminat ion  of employment. 

for those  employees who normally work a four- 

day week, an amount equal t o  .80 (4 /5)  of h i s  

cu r r en t  da i ly  s a l a r y ,  wages o r  remuneration f o r  

one-half t he  number of days i n  accumulated 

s i c k  leave  c r e d i t  balance,  and, i n  any even t ,  

(ii) 
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n o t  i n  e x c e s s  of t h e  amount of one-half 

y e a r ' s  e a r n i n g s  a t  t h e  b a s i c  d a i l y  r a t e  

r e c e i v e d  by him immediately p r i o r  t o  

t e r m i n a t i o n  of  employment. 

7. Accumulated s ick l e a v e  credits  payable  h e r e i n  

s h a l l  be  p a y a b l e  t o  any q u a l i f i e d  employee under S e c t i o n  

6 upon t e r m i n a t i o n  of  employment r e g a r d l e s s  of cause ,  

p r o v i d e d ,  however t h a t  t h e  C i t y  may wi thhold  theref rom 

any amount f o r  which such  employee is l e g a l l y  l i a b l e  

t o  account  t o  t h e  C i t y  i n  which c a s e  dl1 sums withhe ld  

up t o  t h e  f u l l  amount of  s u c h  l i a b i l i t y ,  s h a l l  f o r t h w i t h  

v e s t  i n  and  be  t h e  p r o p e r t y  of t h e  C i t y .  T h i s  by-law 

s h a l l  n o t  g i v e  t h e  C i t y  r i g h t s  o r  remedies  f o r  

c o l l e c t i o n  of  d e b t s  o r  t a x e s  n o t  c o n f e r r e d  by law 

8. WEEKLY INDEE-INITY PLAN 

-(1) A weekly indemnity p l a n  is  hereby e s t a b l i s h e d  f o r  

every  employee t o  which t h i s  by-law a p p l i e s  and ,  

s u b j e c t  t o  t h e  c o n t r o l  of  C o u n c i l ,  t h e  conduct  and 

management of such p l a n  s h a l l  be v e s t e d  i n  t h e  D i r e c t o r  

of Human Resources f o r  The Corpora t ion  of t h e  C i t y  

of Sudbury. 

( 2 )  A c o n t r a c t  s h a l l  be  e n t e r e d  i n t o  w i t h  an i n s u r e r  

l i c e n s e d  under  The I n s u r a n c e  Act ,  R . S . O .  1970 t o  

provide  weekly indemnity i n s u r a n c e  t o  t h e  employees 

of The C o r p o r a t i o n  of t h e  C i t y  of Sudbury. 

. .  
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( a )  The form and c o n t e n t  of such c o n t r a c t  s h a l l  b e  

s a t i s f a c t o r y  t o  t h e  D i r e c t o r  of Human Resources.  

( b )  The c o n t r a c t  may b e  amended from t i m e  t o  t ime t o  

such  an e x t e n t  and i n  such a manner a s  t h e  

Director of  Human Resources may deem a d v i s a b l e .  

( c )  Such c o n t r a c t  s h a l l  t a k e  e f f e c t  upon t h e  1st day 

of J u l y ,  1982. 

( d )  The e n t i r e  c o s t  of such  i n s u r a n c e  s h a l l  be  p a i d  

for by The C o r p o r a t i o n  of t h e  C i t y  of Sudbury. 

(3) The weekly indemni ty  p l a n  s h a l l  p r o v i d e :  

( a )  t h a t  b e n e f i t s  t o  an employee who is  wholly 

and c o n t i n u o u s l y  d i s a b l e d  by i n j u r y  or 

a d m i t t e d  t o  h o s p i t a l  as an i n- p a t i e n t ,  s h a l l  

b e  p a y a b l e  f o r  t h e  p e r i o d  from t h e  f i r s t  day 

of d i s a b i l i t y  u n t i l  t h e  employee c e a s e s  t o  

be  d i s a b l e d  o r  a p e r i o d  of 26 weeks h a s  

e l a p s e d  from t h e  d a t e  of d i s a b i l i t y .  

t h a t  b e n e f i t s  t o  any employee who is wholly 

and c o n t i n u o u s l y  d i s a b l e d  by s i c k n e s s  or is  

a d m i t t e d  a s  an i n- p a t i e n t  t o  h o s p i t a l ,  shall 

be  payable  from t h e  f o u r t h  day of d i s a b i l i t y  

u n t i l  t h e  employee c e a s e s  to be  d i s a b l e d  or 

a p e r i o d  of 26 weeks h a s  e lapsed  from t h e  d a t e  

of d i s a b i l i t y  . 

( b )  
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( c )  Such amounts a s  a r e  p r e s c r i b e d  t o  be  

deducted  o r  w i t h h e l d  from payments of  

b e n e f i t s  pursuant  t o  The Income Tax A c t  

and t h e  R e g u l a t i o n s  t h e r e t o  shall b e  

deducted  from t h e  b e n e f i t s  payable  and 

r e m i t t e d  t o  t h e  Rece iver  Genera l  of Canada. 

( d )  The b e n e f i t  payable  pursuant  t o  t h e  Weekly 

Indemnity P l a n  s h a l l  b e  e q u a l  t o  s e v e n t y- f i v e  

p e r  c e n t  (752) of an employee ' s  weekly 

s a l a r y  t o  a maximum of b e n e f i t  of n i n e  hundred 

and twenty- three  d o l l a r s  (5923.00) p e r  week 

provided  t h a t  t h e  b e n e f i t s  payable ,  l e s s  income 

t a x  deducted ,  may be supplemented pursuant  

t o  t h i s  By-law and s u b j e c t  t o  t h e  c o n t r a c t  

of  i n s u r a n c e ,  t o  a maximum of 100% of an 

employee ' s  s a l a r y ,  less income t a x  deducted  

and any o t h e r  amounts deducted ,  from h i s  

s i c k  l e a v e  c r e d i t s .  

9.  LONG TERM DISABILITY PLAN 

(1) A l o n g  term d i s a b i l i t y  p lan  is hereby e s t a b l i s h e d  

f o r  e v e r y  employee t o  which t h i s  by-law a p p l i e s ,  and ,  

s u b j e c t  t o  t h e  c o n t r o l  of C o u n c i l ,  t h e  conduct  and 

management of  such  p l a n  s h a l l  be v e s t e d  i n  t h e  D i r e c t o r  

of  Human Resources f o r  The Corpora t ion  of t h e  C i t y  

o f  Sudbury. 
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( 2 )  A c o n t r a c t  w i t h  an i n s u r e r  l i c e n s e d  under 

The I n s u r a n c e  Act, R.S.Q. 1970 s h a l l  be  e n t e r e d  

i n t o  t o  p r o v i d e  l o n g  term d i s a b i l i t y  i n s u r a n c e  t o  

t h e  employees of The Corpora t ion  of t h e  C i t y  of 

Sudburg . 
( a )  The form and c o n t e n t  of such c o n t r a c t  s h a l l  b e  

s a t i s f a c t o r y  t o  t h e  D i r e c t o r  of  Human Resources.  

( b )  The c o n t r a c t  may b e  amended from t ime t o  t ime t o  

s u c h  e x t e n t  and in such  manner a s  t h e  D i r e c t o r  of 

Human Resources  may deem a d v i s a b l e .  

( c )  Such c o n t r a c t  w i l l  t a k e  e f f e c t  upon t h e  1st 

day of  J u l y ,  1982. 

( d )  The e n t i r e  cost of such  i n s u r a n c e  s h a l l  be p a i d  

for by The C o r p o r a t i o n  of t h e  C i t y  of Sudbury. 

( 3 )  The l o n g  t e r m  d i s a b i l i t y  p l a n  s h a l l  p r o v i d e :  

( a )  T h a t  b e n e f i t s  t o  an employee who is t o t a l l y  

d i s a b l e d  s h a l l  b e  payable  from t h e  183rd day 

of d i s a b i l i t y  u n t i l :  

i )  t h e  employee c e a s e s  t o  be d i s a b l e d ;  

ii) t h e  employee is r e h a b i l i t a t e d ;  

i i i )  

i v )  

t h e  employee r e a c h e s  t h e  age of 65 or; 

t h e  employee is d i s q u a l i f i e d  p u r s u a n t  

t o  the  terms of the  c o n t r a c t  of i n s u r a n c e .  
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Such amounts as a r e  p r e s c r i b e d  t o  be  deducted 

or w i t h h e l d  from payments of b e n e f i t s  

pursuant  t o  The Income Tax Act and t h e  

Regula t ions  t h e r e t o  s h a l l  be deducted  from 

t h e  b e n e f i t s  payable  and r e m i t t e d  t o  t h e  

Rece iver  Genera l  of Canada. 

The b e n e f i t  p a y a b l e  pursuant  t o  t h e  long  

term d i s a b i l i t y  p l a n  s h a l l  be e q u a l  t o  

s e v e n t y- f i v e  p e r c e n t  (75%) of an employee ' s  

monthly s a l a r y  t o  a maximum of Four Thousand 

D o l l a r s  ($4,000.00) p e r  month provided  t h a t  

t h e  b e n e f i t s  p a y a b l e ,  l e s s  income t a x  deducted ,  

may be supplemented pursuant  t o  t h i s  by-law 

and s u b j e c t  t o  t h e  c o n t r a c t  of i n s u r a n c e  t o  

a maximum of e i g h t y- f i v e  (85%) p e r c e n t  of 

h i s  s a l a r y ,  less income t a x  deducted  and any 

o t h e r  amounts deducted ,  from h i s  s i c k  l e a v e  

c r e d i t s .  

10. APPLICATION 

The p r o v i s i o n s  of  t h i s  by-law s h a l l  e x t e n d  t o  a l l  

employees of t h e  C i t y  of Sudbury who a r e  members of  

t h e  Canadian Union of  P u b l i c  Employees, Local  207,  

Loca l  1662 or Loca l  6 ( A i r p o r t  Employees), who were 

a c t i v e l y  engaged by  t h e  m u n i c i p a l i t y  OD t h e  d a t e  t h a t  

t h i s  by-law came i n t o  f o r c e  or who became a c t i v e l y  
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Page 15 By-law 82- 119 

engaged by t h e  C o r p o r a t i o n  a t  a subsequent  d a t e  

t h e r e t o  and t h e r e b y  become e n t i t l e d  t o  b e n e f i t s  

under  t h e  p r o v i s i o n s  of  t h i s  by-la*, p rovided  t h a t  

such  employees s h a l l  comply w i t h  t h e  p r o v i s i o n s  o f  

t h i s  by-law and r e g u l a t i o n s  a s  may be made from 

t ime t o  time i n  c o n j u n c t i o n  t h e r e w i t h .  

11. Where a c o n f l i c t  a p p e a r s  between any p r o v i s i o n  

of  t h i s  by-law and any p r o v i s i o n  of c o n t r a c t s  of 

i n s u r a n c e  e n t e r e d  i n t o  pursuant  t o  s u b s e c t i o n  2 of 

S e c t i o n  8 and s u b s e c t i o n  2 of S e c t i o n  9 ,  t h e  c o n t r a c t  

of  i n s u r a n c e  s h a l l  p r e v a i l .  

READ THREE TIMES AND FINALLY ENACTED AND PASSED 

IN OPEN COUNCIL THIS 14TH DAY OF JULY, 1982.  
A 

Mayor 

C l e r k  
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BY-LAW 88-107 

BEING A BY-LAW OF TEE CORPORATIOA OF TBE CITY OF SUDBURY 

'BEING A BY-LIW OF THE CORPORATION OF THE CITP OF SUDBURY 
TO PROVIDE FOR B SICK LEAVE P W W  AND TO ESTABLISB A 
PLAN OF WEKKLY INDEMNITY INGITRANCE AND A PLAN OF LONG 

TO AllEND BY-LAH 82-114, AS AllEBDBD BY BY-US? 87-226, 

TERM DISABILITY IASURMTCB FOR EMPLOYEES OF TBE cARADrm 
UNION OF PUBLIC KHPLOYEES LOCAL 207, 7 1662, OR 

LOCAL 6 (AIRwF3 EKPLOYEES) 

WBEREAS t h e  C o u n c i l  O f  The C o r p o r a t i o n  O f  the C i t y  Of 

Sudbury deems it d e s i r a b l e  t o  amend by-law 82-119, a s  amended by 

by-law 87-226, 'BEING A BY-LAW OF THE CORPORATION OF THE CITY OF 

SUDBURY TO PROVIDE FOR A SICK LEAVE PROGRAM Ah9 TO ESTABLISR A 

PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG TERM 

DISABILITY INSURANCE FOR EMPLOYEES OF TEE CITY OF SUDBURY WHO ARE 

MEMBERS OF THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207,  

LOCAL 1662,  OR LOCAL 6 (AIRPORT EMPLOYEES)": 

NOW TEEREFORE TEE COUNCIL OF THE CORPORATION OF TEE CITY 

OF SUDBURY HEREBY ENACTS AS FOLLOWS: 

1. THAT S e c t i o n  4 ( 2 )  of By-law 82-119, as  amended by By-law 

87-226 be r e p e a l e d  and t h e  f o l l o w i n g  s u b s t i t u t e d  t h e r e f o r :  

.4(2)Any C o r n l e e i o n e r  or a d e s i g n a t e ,  upon 
previous wri t ten n o t i c e ,  with a copy t o  t b e  
union, or an interviev w i t h  an employee may 
demand a physician's certif icate fo r  any 
f u t u r e  s i c k  leave or  absence .  

2 .  THAT t h i s  by-law s h a l l  come i n t o  f o r c e  and take e f f e c t  

i m m e d i a t e l y  upon the  f i n a l  p a s s i n g  the reof .  

READ THREE TIMES AND FINALLY ENACTED AND PASSED I N  OPEN 

COUNCIL TEIS 7TB DAY OF J U N E ,  1988. 
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BY-LAW 87-226 

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY 
TO AMEND BY-LAM 82-119 "BEING A BY-LAW OF THE CORPORATION 

OF THE C ITY  OF SUDBURY TO PROVIDE FOR A SICK LEAVE 
PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY INDEMNITY 

INSURANCE AND A PLAN OF LONG TERM D I S A B I L I T Y  INSURANCE 
FOR EMPLOYEES OF THE CITY OF SUDBURY MHO ARE MEMBERS OF 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, 
LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES) 

WHEREAS t h e  C o u n c l l  o f  The C o r p o r a t l o n  o f  t h e  C l t y  o f  

Sudbu ry  deems It d e s l r a b l e  t o  amend By- law  82-119,  as  amended, 

"BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY TO 

PROVIDE FOR A S I C K  LEAVE PROGRAM AND TO ESTABLISH A PLAN OF WEEKLY 

INDEMNITY INSURANCE AND A PLAN OF LONG TERM D ISABIL ITY  INSURANCE 

FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF THE 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662,  OR LOCAL 

6 (AIRPORT EMPLOYEES)"; 

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE CITY 

OF SUDBURY HEREBY ENACTS A S  FOLLOWS: 

1. THAT S e c t l o n  4 ( 2 )  o f  By- law  82-119 b e  r e p e a l e d  and t h e  

f o l l o w l n g  s u b s t l t u t e d  t h e r e f o r :  

" 4 ( 2 )  Any Cornmiss loner  o r  a d e s l g n a t e ,  upon  p r e v l o u s  
r r l t t e n  n o t i c e ,  r l t h  a c o p y  t o  t h e  Un lon ,  on a n  
l n t e r v l e w  w l t h  a n  emp loyee  may demand a p h y s l c l a n ' s  
c e r t l f l c a t e  for any  f u t u r e  s f c k  l e a v e  or absence" .  

2. THAT t h l s  b y - l a w  s h a l l  come I n t o  f o r c e  and t a k e  e f f e c t  

l m m e d l a t e l y  upon  t h e  f f n a l  p a s s l n g  t h e r e o f .  

READ THREE TIMES AND FINALLY ENACTED AND PASSED I N  OPEN 

c o u r i c i L  THIS I ~ T H  D A Y  OF OCTOBER, 1987. 

Mayor 



LETTER OF COMMITMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF SUDBURY 

(Hereinafter called the "Employer") 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 207 

(Hereinafter called the "Union") 

OF THE SECOND PART 

As part of the Terms of Settlement for the Collective Agreement behveen the 

Corporation of the City of Sudbury and Canadian Union of Public Employees, 

Local 207, the Parties agree to commit themselves to the following: 

k THE CORPORATION OF THE CITY OF SUDBURY 

1, Bilingual Classification 
The Employer agrees that unless agreed to the contrary by the Parties 

hereto, the only classification which shall require bilingual ability will be that 

of the Main Switchboard Operator and the Bilingual Co-ordinator. 

2. General Wage Increase Retroactivity 
The Employer agrees that the April 1, 1999 General Wage Increase will be 

adjusted retroactivelyand will be paid to all persons who were in the employ 

of the Employer as of the renewal date. 

3. Educational Leave of Absence 
The Employer will consider requests from employees for educational leaves 

of absence on an individual basis. The decision to grant or not to grant the 

educatlonal leave and the conditions underwhich the leave will be taken will 

be at the discretion of the Employer. 

4. Health & Safety 
The Employer is willing to co-operate with the Union in any legitimate 

concerns the Union may have with reference to Health and Safety at any 

location. 
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5. Pool Supervisor 
The Employer agrees to pay One Hundred percent (100%) of the 

recertification fees for the following qualifications required of a Pool 

Supervisor: 

(1 ) Bronze Cross Royal Life Saving Society of Canada 

(2) Instructoh Certificate Royal Lifesaving Society of Canada 

(3) Instructor's Certificate Red Cross Society 

(4) Standard FirstAid Certificate St. John's Ambulance or Equivalent 

The Employer also agrees to pay the employee at times one ( x l )  of the 

employee's regular rate of pay for all hours actually spent in recertification. 

The employee, however, will not be paid for time spent travelling to and from 

the location where the recertification takes place. 

6. Bank Deposit Stub 
The Union agrees that when an employee requires an adjustment to the pay, 

the employee will submit the direct deposit "Bank Deposit Stub" to the 

appropriate timekeeper for adjustment. 

7. Amalgamation and Regionalization 
In the event the Employer merges or amalgamates with any other body, the 

Employer will: 

1. Provide the Union with as much advance notice as possible: 

2 Anempt to ensue Ihdl PU wnority righls are mainlained. 

8. Employee Parking at Alrport 
That for the Term of the Collective Agreement employees who work at the 

Airport will not be charged for parking privileges for the purpose of attending 

work. 
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B. THE CORPORATION OF THE CITY OF SUDBURY AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 207 

I .  Job  Evaluation 
Both Parties agree to meet during the term of the Collective Agreement to 

discuss the existing Job Evaluation Program. 

2. Bank Time - Time Off In Lieu Of Overtime Pay, 

Engineering Design Division: 
(A) Implementation to commence the fourth Mondav in March for 

employees in the Engineering Design Division and the third Monday 

in May for employees in the Surveys and Inspection Section. 

Employees in the Engineering Design Division are required to indicate 

their intention to participate and the degree of their participation 

subject to the provisions of Section 3 below, in the program to their 

immediate Supervisor not later than the fourth Mondav in March of 

each year. Participation will not be considered beyond this date. 

Employees of the Surveys and Inspection Division are required to 

indicate their intention to participate and the degree of their 

participation subject to the provisions of Section 3 below, in the 

program to their immediate Supervisor by no later than the fourth 
Mondav in April of each year. Participation shall not be considered 

past this date. 

(6) An employee must decide whether to participate prior to the 

implementation date of the plan as stipulated by each Division. 

(C) The maximum accrual of Bank Time is to be three (3) Calendar 

weeks, being Monday to Friday inclusive, based on the employee's 

basic work week hours, or additional weeks, as may be mutually 

agreed upon by the Employer and the Union. 

(D) Off-peak periods for the Engineering and Design Division shall be 

from the first Mondav in December to the Friday in March. 
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Off-peak periods for the Suwey and Inspection Division shall be from 
the last Mondav in October to the last Friday in March. 

Selection of Bank Time periods within off-peak periods shall be 

through mutual agreement. Failure to reach agreement for the 

utilization of Bank Time shall result in the employee being paid for the 

unused Bank Time within two (2) pay periods from the date of 

disagreement. 

Bank Time must be taken only during off-peak periods. 

(E) With reference to Item (4) above, pay in lieu of Bank Time not used 

shall be on a straight-time basis, as per the rate of pay at the time of 

accrual. (i.e. overtime hour worked = 1.5 hours banked time). 

The Director of Engineering and Construction shall keep a record of 

the number of hours of overtime accrued, and the applicable rates of 

pay for those hours. 

Employees who take their BankTime off during off-peak periods shall 

be paid at their regular rate of pay. 

Employees who take their Bank Time off during off-peak periods shall 

be paid at their regular rate of pay. 

Employees who receive pay for any unused Bank Time shall be paid 

at the rate of pay in effect at the time of its accrual. 

(F) At the request of either Party, the Employer and the Union shall meet 

jointly to discuss the feasibility of implementing provisions for the 

banking of overtime in other Departments or Sections. 

3. Banking of Overtime 
(A) Both Parties agree that banking of overtime will be permitted in the 

Finance Section of the Finance and City Treasury Division, as well as 

the Transit Section of the Transportation and Facilities Division. The 

maximum number of banked overtime hours permitted is thirty-five 

(35) hours in any calendar year. The time off will be taken at a 

mutually agreeable time between the employee and the Supervisor 

involved. Any such accumulated time not taken by December 31, of 
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any given year. shall be paid by the Employer in accordance with the 

Drovisions of Article 14 - Overtime. 

(B) Both Parties agree that on a trial basis during the term of the 

Collective Agreement, banking of overtime will be permitted in the 

Clerk's Section of the Administration and City Clerk's Division. The 

maximum accrual of bank lime is to be thirty-five (35) hours. The time 

off will be taken at a mutually agreeable time between the employee 

and the Supervisor involved Any such accumulafed time not taken 

by Dece-br 31 of m y  given year shall be paid by the Employer in 

a r m d m r e  w,!b M* D r n v ' s v t q  of A r t ~ t o  !4  . Overtime 

4 IASS of 1)rlvlrig t'rivilrgcs 
Both Parties agree lo meet binlty during the term of the Collective 

Agreement to the issues surrounding the loss of driving privileges by a 

member of this Bargaining Unit. 

Once the terms of reference have been developed, each Bargaining Unit will 

name a representative who will meet with the employer to deal with issues 

specific to their Bargaining Unit. 

Any agreements reached within this Review Process will be approved by the 

Union Membership. 

5. Common Date of Hire 
Both Parties agree that seniority for employees hired on the same day will 

be determined by a random draw of numbers. 

6. Short Term Vacancies 
Both Parties agree to meet and discuss the issue of short term vacancies 

and to resolve the issue by no later than December 31, 1999. 

7. Review of Job Evaluation Manual 
The Parties agree to meet to review and updale the existing Job Evaluation 

Manual. 

The Review Committee shall consist of three (3) members from the Union 

and three (3) members from the Management Group. 



The purpose of the review is to ensure that the Job Evaluation Manual 
reflects current external as well as internal realities and is not to revise the 

Point Rating System. The review is to be completed by no later than 

October 31. 1999. 

In conjunction with this review the Parties will discuss the following issues: 

1) The possible increase of the Salary Schedule bytwo (2) Groups from 

14 to 16; 

2) How an employee is placed in his or her new group following a 

re-evaluation of the job. 

8. Co-ordination of Benefits 
The Parties agree to implement the co-ordination of benefits following 

ratification. 

9. Positive Enrollment 
The Parties agree to implement positive enrollment for medical benefits 

following ratification. 

IO. Pool Employees 
Both Parties agree to meet and discuss the issuessurrounding Schedule "1" -  

Pool Employees by no later than December 31, 1999, including the wages 

paid to part-time employees and work schedules. 

C. CHANGES TO GROUP BENEFIT PLANS 

1. During the term of this Agreement, the Parties agree to the following: 

a) Mandatory co-ordination of benefits, and positive enrolment, will be 

undertaken and maintained. Liberty Health will be instructed to 

conduct random audits of completed forms for accuracy; 

b) Group Benefit Plans will be amended to provide for mandatory 

generic drug substitution whenever a genericdrug is available unless 

the prescribing doctor indicates no generic substitution. Liberty 

Health will be advised to instruct Pharmacists to ignore pre-printed 

statements on Doctor's scripts stating no generic substitution; 
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c) Semi-private and private hospital room coverage shall be eliminated 

from Group Benefit Plans effective the first of the month following 

ratification. All employees and area hospitals will be advised that this 

coverage will no longer be available, and if an employee wants,a 

semi-private or private room they will pay for same directly. However, 

where a hospital bills an employee for semi-private or private room 

without the employee having requested same, those bills will be paid 

by the City of Sudbury on presentation of invoices to the Human 

Resources Department, and the issue of improper billing will be taken 

up by the city with the hospital involved. The issue of improper billing 

will be taken up by the City with the hospital involved. The issue of 

improper billing will not exist where only semi-private andlor private 

rooms are available and the caring institution can legally force the fee 

for the room to be paid. In such instances the fee for the room will be 

paid by the City of Sudbury. 

(4) Management proposes a freeze at current O.D.A. Fee Schedule 

(January 1, 1999) with the understanding that where a dentist bills an 

employee for O.D.A. lang, those bills will be paid by the City of 

Sudbury on presentation of invoice to the Human Resources Division. 

Furthermore, the Parties agree that this particular issue will be dealt 

with by the Joint UnionlManagement Benefits Review Committee. 

(5) Management will refer the issue of Physiotherapy to the Manager of 

Occupational Health &Safety and its application to the Modified Work 

Program. 

(6) The Parties agree to form a Joint UniodManagement Committee to 

review the entire issue of Benefit Costs and Administration including 

plan design. The Parties will have the assistance of a representative 

from the firm of M.J. McLaughlin + Associates for this purpose. 

The Employer will pay the cost for any of its employees on this 

committee during normal working hours. The Committee will present 

its recommendationsto lheir respective principals for ratification by no 

later than December 31, 1999. 

103 



7H m m  
DATED AT SUDEURV. ONTARIO THIS 7 DAY OF , 1000. 

CANADIAN UNION OF PUBLICEMPLOYEES 
LOCAL 207 OF SUDBURY 

THE CORPORATION OF THE CITY 

Per: 
1 W Mayor 

Per 

PW=-A? +?A 
4 Witness 

/ 

Per: 
Witness Labour Relations Officer 

Witness 
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MODIFIED WORK PROGRAM 

BETWEEN 

THE CORPORATION OF 

THE CITY OF SUDBURY 

AND 

CUPS LOCALS 6 , 6  AIRPORT, 

207 AND 1662 
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STATEMENT OF POLICY 

It is the policy of The Corporation of the City of Sudbury to return to productive and gainful 
employment, where practicable. those employees who have become incapable of fully 
performing the major of their own classification but who are medically certified as 
capable of performing modified duties of their own or another classification. Further, it is the 
intent of the CUPE Locals 6 Airport, 6, 1662, and 207 to encourage those employees 
identified by the program to actively participate in rehabilitative employment and to fully 
cooperate with the procedures of the program as outlined herein. The parties agree to 
consult throughout, in all aspects in respect to the implementation of this program. 
It is also agreed that employees participating in the modified work program have the right to 
union representation at any time. 

OBJECTIVES 

The objectives of the Modified Work Program are: 

1. To provide for early vocationahedical rehabilitation and progressive reintegration into 
the workplace, until the disabled employee is capable of returning to hislher regular 
position. 

To provide suitable gainful employment far workers who are permanently disabled. 

To Minimize the length of injury and illness related absences. 

2. 

3. 

ELIGIBILITY 

The provisions of this Modified Work Program apply to Permanent Employees who are off 
work because of injury or illness. These workers may be in receipt of benefits from the 
Workplace Safety and Insurance Board, Weekly lndemnityor Long Term Disability. In order 
to be eligible forthe Modified Work Program, the employee must have been declared suitable 
for modified employment by: 

1. The Treating physician; and/or 

2. Workplace Safety and Insurance Board 

3. Short Term or Long Term Disability Carrier. 

Participation in the Modified Work Program by persons employed by the City on a Temporary 
basis, will be subject to the terms of the Collective Agreement and relevant legislation. 
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MODIFIED WORK PROGRAM 
DEFINITIONS 

199947-06 

A. Accommodated Pre-Accident Job - The pre-accident job that has been modified to 
enable the injured worker to perform the essential duties of the job. 

Accommodation -The employer will be required to undertake any and all actions that 
will respond to the need of the disabled, subject to the limitation of undue hardship. In 
assessing undue hardship, consideration will be given to the guidelines of the Ontario 
Human Rights Commission (Guidelines for Assessing Accommodation Requirements 
for Persons with Disabilities.) 

ComDarable Job -Any job that is comparable to the pre-accident job in the following 
areas: duties, working conditions, working environment, hours of work, skill, effort, 
responsibility, rights, privileges, advancement opportunities, vocational qualifications and 
wages. 

Essential Duties - Consideration will be given to the duties necessary to produce the 
actual job outcome. The job outcome is the production or provision of the final product 
or service required. The overall objective of the position constitutes job outcome. 
Consideration should be given to: 

B. 
' 

C. 

D. 

how often each duty is undertaken; 
e the proportion of time spent at each specific duty; 
= the contents of the job description for any current and relevant job posting 

Permanent Modified Work - May require relocating the employee to asuitable existing 
position (as soon as it becomes available), or modifying the workplace as required to 
the point of undue hardship or both. It must be established by medical evidence that 
the employee is permanenny disabled and incapable of performing the essential duties 
of hislher regular position 

Suitable Job - Any available job which the injured worker has the necessary skills to 
perform, is medically able to perform, and which does not pose a health of safety hazard 
to the worker - or any other co-worker. 

TemDorarv Modified Work - Is any job, task, function or combination thereof that a 
workerwhosuffers a partial disabilityordiminished capacity, may perform safely, without 
risk of re-injury or exacerbation of the existing injury. For the purposes of this program, 
temporary workwill not exceed a period greater than four months, made up of two eight 
week assignments. Temporary modified work may be extended proving recovery is 
expected. 

Transitional Work Proaram -An individual program that facilitates a gradual transition 
from disability to the eventual vocational objective, that being a return to the pre-injury 
job. Over the duration of the program, the worker will gradually increase hislher hours 
of work and work demands in order to readjust to the employment. 

E. 

F. 

G. 

H. 
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MODIFIED WORK PROGRAM 1999-07-06 

MODIFIED WORK PROGRAM TEAM (MWP TEAM) 

In orderto ensure that all interestsare taken intoconsideration and asuccessful rehabilitation 
plan is developed, a team approach will be utilized. .Although the specific individuals in each 
case may vary, the MWP Team will consist of the following participants: 

Participants 

1. Disabled Worker 

2. 

3. Human Resource Services Representativels 

4. Union Representative 

5. Department Supervisor 

6. 

Health Practitioner (employee's Physician, Chiropractor, Physiotherapist) 

Rehabilitation Caseworker from WCBlor WllLTD Carrier, when appropriate. 

RESPONSIBILITIES 

Disabled Worker 

Promptly report all accidents and illnesses. 

Obtain medical aid immediately and continue medical rehabilitation as necessary to 
recover physically. 

Return the completed physician's form immediately following the initial assessment, 
where practical, to the foreperson or supervisor who will note any restrictions and 
immediately send the form on to the Manager of Occupational Health & Safety. 

Contact the foreperson or supervisor on a regular basis after you have seen your 
physician with regard to the illness or injury that is making you unable to work. 

Maintain regular contact with ForepersonlSupervisor (and WCB, if applicable). 

Participate in exploring alternative or modified work opportunities and developing a 
rehabilitation plan, in consultation with hislher union representative. 
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MODIFIED WORK PROGRAM 

RESPONSIBILITIES continued 
1999-07-06 

Health Practitioner (Employee's) 

CB Assess the worker's capabilities and limitations to determine if helshe is able to work and 
if so, with what restrictions and prognosis for recovery. 

Provide regular follow-up assessment of worker's physical capabilities and progress. 

Support the modified work program as a viable rehabilitation process. 

e 

e 

Human Resource Representative 

e 

e 

Facilitate an early return to work following an injury or illness. 

Obtain confirmation regarding the employee's medical condition, restrictions and 
progress as provided by WSIB, WI-LTD carrier and the employee's physician. 

rn Coordinate MWP Team meetings to discuss the worker's abilities and employment 
alternatives. 

Maintain regular contact with disabled worker for evaluation and support during 
rehabilitation process. 

Act as liaison between employee, physician, supervisor and WSIB, LTD-WI carrier or 
other agency. 

e 

c- 

Union Remesentative 

m 

19 

Provide support, encouragement and direction to thedisabled workerwhere appropriate. 

Work collaboratively with all members of the MWP Team to facilitate a speedy and 
successful return to work. 

Act as a liaison between employer, physician, supervisor, the Workers' Safety and 
Insurance Board, and Weekly Indernnily/Long Term Disability Carriers. 

c~ 
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MODIFIED WORK PROGRAM 

RESPONSIBILITIES continued 

1999-07-06 

Modified Work Team 

~a !f there is disagreement about the medical evidence which has been presented, 
then the Modified Work Team may request a third party medical. 

The modified work team for the department involved will meet before or on the first day 
of modified work, to clarify the modified work duties and the employee's limitations. The 
team will see that all supervisor's in the department in question receive in writing a list 
of the employees restrictions so that no unsuitable work will be inadvertently be 
assigned. 

When there is a disagreement about the rate being paid to an employee who is 
performing modified work, the Modified Work Team will attempt to mediate the dispute. 

e 

LB 

DeDartment Representative 

Maintain contact with the disabled worker on a regular basis as required. 

Modify the work or workplace as necessary to accommodate the disabled worker's 
restrictions. 

Provide an on-the-job period of transitional employment for the returning worker, as 
necessary. 

Provide training, for the modified work as required. 

Monitor the disabled worker's performance and progress in relation to the physical 
abilities or limitations. 

Ensure that no tasks are being assigned other than those in accordance with the 
restrictions on the assessment form. 

Relate progress evaluation and concerns regarding the assigned work to the Human 
Resources Representative. 

&SIB ReDresentativelLTD- WI 

m Within 45 days after notice of accident is filed, a WSlB Vocational Rehabilitation Worker 
will contact the worker. 

Written results of assessments will be provided to the worker and the employer. Any 
Vocational Rehabilitation Program will be developed in conjunction with the Modified 
Work Program Team. 
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MODIFIED WORK PROGRAM 1999-07-06 

CONDITIONS OF MODIFIED WORK EMPLOYMENT 

1. While participating in a temporary modified work program, the employee will receive 
100% of hidher regular earnings (for permanent placements see item 5). 

2. Duration 
(a) Temporary Rehabilitation Assignment will normally be considered if the medical 

report indicates that the employee will be disabled from performing hidher normal 
duties for a period of eight weeks or less and will be able to resume normal duties 
at the completion of the rehabilitation period. 

Extension of the eight week temporary rehabilitation assignment requires a 
written recommendation from a physician and the approval of MWP Team, 
including concurrence of the Rehabilitation Caseworker where applicable. 

It may be necessary for the worker to accept a change in department, occupation or 
shift, to provide necessary accommodation. 

4. The employer will absorb the cost of physician fees related to providing any required 
documentation for participation in the Modified Work Program. 

Employees who are relocated on a permanent basis, due to injury or illness, will be paid 
at the rate of the new position. 

(b) 

3. 

5. 

PROCEDURES 

TEMPORARY MODIFIED WORK 

1. In caseswhere theworkersuffersan occupational injuiythatrequiresmedical treatment, 
the supervisor will complete an injury report, and provide the worker with a form to be 
completed by the physician. 

2. The employee's physician should complete a report indicating the physical limitations, 
expected length of disability and the suitability for modified work. 

3. The physician's report should be returned to the Supervisor and then forwarded to 
Human Resources Services immediately after the appointment. where practicable. 

When an employee who is off work for an extended period of time is ready to 
contemplate a return to work, they may be asked to meet with the modified work team 
to discuss possible work assignments. 

4. 
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MODIFIED WORK PROGRAM 1999-0746 

PROCEDURES continued 

TEMPORARY MODIFIED WORK continued 

5. On receipt of the information from the treating physician or WSlB that the worker is 
fit for temporary modified duties fora period of two weeksorless, Human Resourceswill 
contact the worker's regular department to determine if the worker can be 
accommodated within hislher regular classification. 

6. If the period of modified duties is longer thantwoweeks, a process involving participants 
of the MWP Team will be initiated to develop a rehabilitation plan. 

(a) Job Modification - The initial step will be to modify the regular job (and when 
necessary the workplace), gradually increasing the activity over a period of up 
to eight weeks. Consideration will also be given to modifying the duration of 
hours and work schedule, if appropriate. 

(b)( i ) If the Department is not able to modify the regular job, attempts will be made 
to reassign the workerto temporary modified work within the same department. 
The plan will be developed to gradually return the worker to hislher regular 
position within an eight week period (Transitional Work Program). 

( ii ) If a reassignment is not possible within the department, then consideration will 
be given to other departments within the Corporation; preferably within the 
same bargaining unit , but outside the bargaining unit only if necessary. 

7. Designated members of the MWP Team will meet on a regular basis to follow-up on 
progress and assess the need for any changes in restrictions or duties being performed. 

8. Any changes to the rehabilitation plan must be approved by the Modified Work Program 
Team. 

9. A worker who is capable of returning to his/h.er regular duties must provide medical 
authorization from the treating physician. 

10. Once the modified work assignment has ended, or earlier if the worker is medically 
certified to perform full duties, helshe will return to the regular job. 
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MODIFIED WORK PROGRAM 1999-07-06 

PERMANENT MODIFIED WORK 

1. On receipt of information from the treating physician, or from WSIB. that the worker is 
fit for permanent modified duties. the MWP Team will be involved in establishing a 
Vocational Rehabilitation Plan. 

The MWP Team will undertake a review of the worker's pre-accident job to determine 
if hekhe is capable of performing the essential duties of the job If not. the committee 
will evaluate the available a c c o m d a l m  oplions based on the following steps'- 

IR I  A a ~ p ~ p $ j t e Q  Prp atc~dspj J p t ~  Cnni&v *r*)+lh~ 1% pb ran hr, F c r r n R w - t t y  
nvnl3',wj to w r o m ~ n i n h l e  ma w t t w  and rnn* h+*n t w  In wdrirm !bo owenhat 
dlrtlw of Itre job 

2. 

(b) A n ~ n ~ l i ~ ~ C n m R ~ ! s W ~ ~ ~ ~ ~ n . - ~ ~ , .  P a n m q  - Cmrdef  a'tematlve 
comparable lobr In which the w&cn IS m@dfcelly Ulpab!e of psrfofmmg the essential 
duties. with or without accommodation (see definltion of Comparable Work) 

(c) Alternative Comparable Job Outside the Deoarlment but Within the Baraaininq 
- Unit ~ Consideration will be given to comparable jobs in different divisions but 
still within the pre-accident bargaining unit 

(d) Suitable Job Within the Pre-Accident DeDartment but within the Baraainina Unit -The 
MWP Team will review and consider all available jobs in which the worker is 
physically capable of performing the essential duties, with orwithout accommodation. 
These jobs will not be comparable (in nature and responsibility) to the pre-accident 
job; however, the worker will be paid the wage rate of the new job. 

(e) Suitable Job Outside the Department but Within the Baraainina Unit 

(f) 

(9) Suitable Job Outside the Baraainina Grouo 

Once an appropriate available job has been located and agreed to by the MWP Team, 
a Vocational Rehabilitation Plan will be developed in conjunction with the WSIB 
caseworker, if involved. 

Alternative Comparable Job Outside the Baraainina Unit 

3. 

4. In order for the injured worker to be considered for the job, he/she must possess or be 
willing to acquire the required qualifications. 
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MODIFIED WORK PROGRAM 

PERMANENT MODIFIED WORK continued 

1999-07-06 

5. 

6. 

7. 

8. 

9. 

A regular follow-up schedule with designated MWP Team members will be developed 
to monitor the worker's physical condition and ability to perform the job. 

Any changes to the job duties or the extent of the accommodation must be approved by 
all members of the MWP Team. 

The worker will be paid at the wage rate assigned to that particular job 

In all cases the injured worker will continue to accumslate seniority at the normal pre- 
accident rate. 

Workers required to transfer from their pre-accident Local Union and Bargaining Unit to 
another Local Union and I or Bargaining Unit as a result of Permanent Modified Work, 
shall carry with them all accrued seniority and service credits. 
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MEMORANDUM OF AGREEMENT 

BETWEEN: 

CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL 6 

LOCAL 207 
LOCAL 1662 

LOCAL 6 AIRPORT 

(Hereinafter referred to as the "Union") 

AND 

THECORPORATION OF THE CITY OF SUOBURY 
EMPLOYER 

(Hereinafter refwfed to a i  the "Employer) 

The Patties have jointly produced the attached document titled "Modhied work 
Prcgram Guidelims and PnxaduW. 

The Parties are in agrement with the contents of the dbarmc#n 

The Union requires that the dcunnennt be ratified by the Union Mttmbership. 

The Mien will presentthedoaMmt to the membenhip ofthe respecthe locals at 
the firs! available opportunity. 

The Union mil reccmnend to the membership that the document be aaepted and 
adopted 

FoUcrAg Mcation the Union will formally endcm the Wid Work Program 
Guidelines and Pmcedues. 

* 
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The undersigned representatives agree to recommend to their respective 
principals for ratification the attached Modified Work Program. 

Dated at Sudbury, Ontario this a d a y  of 8- , 1997. 

. .  
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BY-LAW 99-179 

BEING A BY-LAW OF THE CORPORATION OF THE 
CITY OF SUDBURY TO AUTHORIZE THE MAYOR AND 

CLERK TO EXECUTE A COLLECTIVE AGREEMENT 
BETWEEN THE CORPORATION 

OF THE CITY OF SUDBURY AND THE CANADIAN UNION 
OF PUBLIC EMPLOYEES LOCAL 207 

THE COUNCIL OF THE CORPORATION OF THE CITY OF SUDBURY HEREBY 

ENACTS AS FOLLOWS: 

1. THAT the Mayor and Clerk be and the same are hereby authorized to execute a 

Collective Agreement and any and all other documents necessary to complete the 

transaction between The Corporation of the City of Sudbuty and The Canadian Union of 

Public Employees Local 207 in the form attached hereto as Schedule " A  which Schedule 

forms part of this by-law. 

2 

passing of same. 

THAT this by-law shall come into force and take effect immediately upon the final 

READ THREE TIMES AND FINALLY ENACTED AND PASSED IN OPEN 

COUNCIL THIS SEVENTH DAY OF DECEMBER, 1999. 

Mayor ( I  % Clerk % Clerk 

-1- 99-1 79 






