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‘OLLEC AGREEMENT

BETWEEN:

SUDBURY REGIONAL BOARD
OF
COMMISSIONERS OF POLICE
(hereinafter sometimes referred to as '"the Board™ or "the
Employer™")

SUDBURY REGIONAL POLICE ASSOCIATION
(hereinafter referred to as "the Association")
Whereas the parties have mutually agreed to enter and execute
this Agreement defining, determining and providing for
remuneration, benefits, pensions and working conditions of the

members of the sudbury Regional Police Force as set out herein.

Now, therefore, this Agreement witnesseth that in consideration
of the mutual agreement and understanding herein the parties

hereto covenant and agree each with the other as follows:

Expiry: 31 December, 1990



A~
~

. LR'I.LE 1 - SCOPE

This Agreement shall apply only to those members oOf the Sudbury
Regional Police Force holding a rank or classification as set out
in Appendix "A" hereto.

ARTICLE 2

~ DEFINITIONS

2.01 (@)

(b)

(c)

(d)

(e)
(£)

(g)

"Association" means the sudbury Regional Police
Association.

"Board" means the sudbury Regional Board of
Commissioners of Police.

"chief of Police"™ means the Chief of Police of the
Sudbury Regional Police Force.

"Member'™ means a person holding a rank or
classification as set out in Appendix "A" of this
Agreement.

"Department" means the Sudbury Regional Police Force.

"seniority" shall mean the period of service which a
member has acquired from his date of hiring or his
cumulative service 1In accordance with the seniority
lists posted i1n January, 1973.

(i) ''Cadet trainee' means a newly-hired member who has
not received the approved recruit training course
(Part 11) at the Ontario Police College. Such
member shall serve an orientation period
consistent with the Ontario Police College recruit
programme.

(ii) Such members shall not be hired more than two
months prior to their attendance at the recruit
programme at the oOntario Police College, unless
mutually agreed by the Board and the Association.

(iii) Subject to the successful completion of the
orientation, Police College and In-service
training periods, a Cadet Trainee shall be sworn
in as a Fourth Class Constable within one week
after written confirmation of the successful
completion, and his probationary period will
commence. A Cadet Trainee shall be entitled to
all benefits of the Collective Agreement, except
Article 19.01.
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S " (iv) Cadet Trainees shall not perform any of the
functions of a sworn officer except the service of
summonses, crowd control, car jockeying, and
delivering messages. This shall not prohibit
cadet trainees from riding as an escort iIn a
patrol car, but they shall not be counted as a
second officer In a two-officer car.

(h) Court time shall be defined as time required to be 1In
Court during off-duty hours as a result of Police
duties while a member of the Force but shall not
Include time spent iIn litigation for personal reasons
unrelated to his police duties, or when the member 1is a
charged person appearing for a hearing under the
provisions of the Police Act of Ontario and the
Regulations thereto.

(i) "Coach Officer™ shall mean a constable with a minimum
of five years experience who Is assigned to perform
his/her police duties as a training officer.

(j) "Breath Technician™ shall mean a member designated as
such by the Solicitor General.

ARTICLE 83 - RECOGNITION

3.01 The Board recognizes the right of the Association to

appoint or otherwise select a Negotiation Committee

also known as the Grievance and Complaint Committee)

of not more than five members. The Board will

recognize and deal with the said committees with

respect to any matter which may properly arise from the

Grievance and Complaint Procedure concerning the
administration of this Agreement.

3.02 The Board agrees that there will be no discrimination,
interference, restraint, or coercion exercised or
practised by the Board or any of 1ts representatives
with respect to any member of the Police Force because
of his membership or connection with the Association,
and that membership In the Association by members of

i the Police Force who are eligible to join will not be
iL discouraged.

ARTICLE 4 - A IATION MEMBERSHIP AND CHECKOFF

4.01 It 1s agreed and understood by the parties hereto that

there shall be a compulsory check off as a condition of
employment upon all employees who come within this
bargaining unit to which this Agreement applies and it
shall continue during the period of this Contract.
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The Treasurer of the Regional Municipality of Sudbury
shall deduct the amount of Association dues, L.T.D. and
Life Insurance premiums certified by the Association
for all employees covered by Article 1 from the bi-
weekly pay of each member.

Within a reasonable time after the making of each such

deduction, the sum so deducted shall be forwarded to
the Treasurer of the Association.

- SALARIES

5.01

ARTICLE 6

The Annual Salary of each member shall be In accordance
with Appendix ‘'A' to this Agreement. The salaries of
the members shall be paid by the Board of Commissioners
bi-weekly via a direct deposit system at the financial
institution of the members choice and which Institution
is capable of receiving a direct deposit. Deduction
slips showing the salary and deductions shall be
provided bi-weekly to each member.

- HOURS OF WORK

6.01

The normal weekly period of Police duty which a member
IS required to perform shall be of 40 hours, to be
worked as per present Departmental system and each
daily tour of duty shall consist of eight, eight-and-
one-half, or ten consecutive hours, provided that the
Chief of Police shall continue to have the right to
change the starting time of a tour of duty. The tours
of duty stipulated above are fTixed bY assignment and
Department policy. The Chief shall give 24 hours
notice prior to changing the starting time of a tour of
duty.

A member who performs his duties in one period of
eight, eight-and-one-half, or ten consecutive hours
shall, where requirements of the service permit, be
entitled to a 60 minute lunch period, and further that
the member may use restaurant fTacilities for lunch
where no other approved fTacilities are reasonably
available. This lunch period shall be scheduled after
the end of the second hour following the commencement
of each shift and prior to the beginning of the sixth
hour of such shift.

Where the requirements of the service do not permit a
member to take a Qlunch break, the members shall be
credited with his/her entitlement at time and one-
half.

The Board agrees that where a member has completed 50%
of the hours of his prescribed daily tour of duty and
is subsequently prevented from completing his shift by
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accident or injury, he shall be deemed to have
completed his shift.

- SHIFT DIFFERENTIALS

7.01

ARTICL

m

All members shall be entitled to the following shift
differential which will apply only to straight time
hours: A night shift differential of $0.50 per hour
shall be paid to members for work performed between the
hours of 00:01 and 08:00 hours. An afternoon shift
differential of $0.25 per hour shall be paid for work
performed between the hours of 16:00 and 24:00 hours.

- _OVERTIME

A member required to work over his prescribed tour of
duty iIn one day shall be paid at time and one-half his
normal rate of pay for each hour or part thereof
exceeding 15 minutes worked.

When a member is off duty and is required to return to
duty, he shall be credited for the time he actually
worked at time and one-half provided there IS a minimum
of three hours at time and one-half granted for such
cal l-back.

At the request of a member, and subject to the needs of
the Force, the Chief of Police may grant time off 1in
lieu of overtime pay.

A member may carry over a balance of up to forty hours
from the calendar year of acquisition to the next
calendar year. Payment of carried over time shall be
at the rate In effect at the time earned.

Subject to the provisions of Article 8.04, any balance
remaining at the end of the calendar year shall be paid
as per Departmental policy. Notwithstanding the above
procedure, a member may elect payment of banked
overtime credits by making application to the Chief of
Police at least 30 days prior to the pay period.

Overtime shall mean all time worked iIn excess of a
member's scheduled tour of duty.

For the purpose of this Agreement, a call-back shall be
defined as the recall of a member to duty after his
normal tour of duty has been completed, and he has left
the premises of the employer or fifteen minutes has
elapsed, and before the member's next normal tour of
duty.
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When an officer is directed to be on standby he shall
be granted a minimum of 2 1/2 hours at straight time
for each 24 hour period of standby. For the purposes
of this Article, standby time will mean such time as is
directed by a supervisor for an off duty member to be
available for call back.

If a member 1is directed to return to work during his
annual or statutory leave, there shall accrue to him
twenty hours credit for each day or part thereof which
he shall have spent at work, or he shall be paid 2-1/2
time his normal rate of pay for the hours worked
whichever 1s the greater amount. The provisions of
Article 8.02 shall not apply.

- COURT TIME

9.01

(a) Effective 1 January, 1989, when a member, as a
result of police duties, attends court as a
witness when off duty at the direction of the
Department or the Courts, he shall be granted a
credit of four hours, for the first hour or part
thereof he attends Court, plus one and one-half
times for each additional hour or part thereof.

(b) When a member 1is on course and required to attend
Court, his travelling expenses for such
attendance, shall be borne by the employer. His
travel time shall be paid at his straight time
rate.

(c) When a member 1is required to attend Court outside
of the Regional Municipality of Sudbury, his
travel time shall be paid by the employer at his
straight time rate of pay.

At the request of a member and subject to the needs of
the Force, the Chief of Police may grant time off 1in
lieu of payment for accumulated Court time. Subject to
Article 9.05, any balance remaining at the end of the
calendar year, shall be paid as per Departmental
policy. Notwithstanding the above procedure, a member
may elect payment of banked court time credits by
making application to the Chief of Police at least
thirty days prior to the pay period.

Effective 1 January, 1989, if a member is required to
attend at Court while he 1s enjoying his annual or
statutory leave, there shall accrue to him twenty hours
credit for each day or part thereof which he shall have
spent at Court during the said annual or statutory
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" leave and the provisions of Article 9.01 shall not
apply. In order to qualify for the provisions of this
Article, the member will notify his supervisor within
72 hours, or as as soon as practicable thereafter, of
becoming aware of a court appearance scheduled during
his annual or statutory leave.

9.04 Where a member, who is working night shift, is required
to remain In Court after 15:00 hours, and is scheduled
for the following night shift, he may request time off
and use his accrued Court time in lieu of working.
Permission to take time off shall be subject to the
requirements of the Department.

9.05 A member shall carry over a balance of up to forty
hours from November 30th of the year of acquisition to
the next year, provided that such carry over 1is not
cumulative with Article 8.04. Only forty hours 1In
total may be carried over.

ARTICLE 10 - MEAL ALLOWANCE

10.01 Any member who works in excess of three hours beyond
his normal tour of duty shall be granted a meal with a
value up to $10.00 and each member shall be granted an
additional meal with a value up to $10.00 for each
additional four hour period he is required to work.

ARTICLE 11 - ANNUAL VACATION AND DESIGNATED HOLIDAYS

11.01 Effective 1 January, 1989, all members shall receive
vacations with pay based on length of continuous
service as follows:

(a) Members with one or more years of continuous
service shall be entitled to two weeks annual
leave with pay.

{(b) Members with four or more years of continuous
service shall be entitled to three weeks annual
leave with pay.

(c) Members with nine or more years of continuous
service shall be entitled to four weeks annual
leave with pay.

(d) Members with fourteen or more years of continuous
service shall be entitled to five weeks annual
leave with pay.
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(e) Members with nineteen or more years of continuous
service shall be entitled to six weeks annual
leave with pay.

(f£) members with twenty-four or more years of
continuous service shall be entitled to seven
weeks annual leave with pay.

(g) Effective 1 July, 1989:notwithstanding any other
Article in this Collective Agreement, a member
will cease to earn vacation credits where:

(i) he/she 1S receiving L.T.D. benefits more than
12 months;

(ii) he/she 1S receiving W.C.B. benefits for
greater than one year after the Board"s
liablility under Article 17.01 has expired;

(iii) he/she IS on an approved leave of absence iIn
excess of two weeks (fourteen calendar days)
except employees on approved maternity leave
or adoption leave.

Annual leave shall be arranged on the following basis:

(a) Vacation scheduling shall be done only within a
Platoon, Branch or Unit. There shall be a bi-
annual re-alignment of Platoons in the Uniform
Division to ensure a balanced mix of seniority
levels In each Platoon.

(b) Within each Branch, Unit or Platoon, members shall
choose vacation times iIn order of their seniority.
The selection of N.C.0. vacation times shall be
separate and distinct from vacation selection by
Constables.

When a previously scheduled vacation opening occurs as
a result of a death, resignation or transfer of a
member, the opening shall be posted and made available
to any interested member within the particular vacation
group, on a seniority basis.

DESIGNATED HOLIDAYS:

(a) All members shall be entitled to eleven additional
holidays.

(b) In respect of the pay 1in lieu of Designated
Holidays, payment for forty hours shall be granted
in the form of forty consecutive hours to be taken
Iin the same manner as annual leave.
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Payment for the remaining forty-eight hours shall
be 1In the form of a credit to a member®s Overtime
Bank on 1 January of each year and may be taken as
time off or payable upon request.

(c) Effective 1 January, 1989, a member working on any
designated holiday shall be paid for such time
worked at a rate of time and one-half his/her
regular straight time hourly rate. Such payment
may be paid out to the member or credited to
his/her overtime bank at the option of the member.

- SERVICE PAY

12.01

ARTICLE 13

All members shall receive service pay for the contract
year, 1iIn addition to their regular salaries, 1in
accordance with the following schedule:

(a) Five to Nine years completed Service $ 70.00
{b) Ten to Fourteen years completed Service $ 135.00

(c) Fifteen to Nineteen years completed

Service $ 200.00
(d) Twenty to Twenty-Four years completed

Service $ 265.00
(e) Twenty-Five to Twenty-Nine years

completed Service $ 330.00
(£f) Thirty to Thirty-Four years completed

Service $ 395.00
(g) Thirty-Five to Thirty-Nine years

completed Service $ 460.00
(h) Forty years or more completed Service $ 525.00

- CLOTHING ALLOWANCE AND UNIFORMS

13.01

Full time plain clothes officers shall receive an
annual clothing allowance of $800.00, effective 1
January, 1989, and $900.00, effective 1 January, 1990,
payable semi-annually.

Part time plain clothes officers shall receive a pro-
rated clothing allowance of $3.00 per day worked,
effective 1 January, 1989 and $3.50 per day worked,
effective 1 January, 1990, paid semi-annually. Pro-
rated payment shall include annual statutory leave
time.
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Full time plain clothes officers shall be paid on 1
January and 1 July in their first year of such duty,
and on 1 July and 31 December in each subsequent year.

The Board shall provide uniforms and equipment as the
Board considers adequate.

(a) Effective the first day of the first month
following the execution of this Collective
Agreement, the Board shall annually provide each
member payment Tfor dry cleaning services for
clothing used In the course of duty up to a total
payment of $175.00; effective 1 January, 1990,
this amount shall be $190.00.

(b) The amount shall be pro-rated for members not
employed for a full calendar year.

(c) The method of satisfying this clause shall be at
the discretion of the Board.

ARTICLE 14 - [L|I1FE INSURANCE

14.01

14.02

15.01

15.02

15.03

15.04

The Board shall provide and pay 100% of the premium
cost of a Group Life Insurance Plan for all members
covered by this Agreement to provide coverage equal to
twice the basic annual salary of each member.

Effective the first day of the first month following
execution of the Collective Agreement, the Board shall
pay 100% of the billed premium cost of a Group Life
Insurance Plan in the amount of three thousand dollars
for each member who retires. Such plan shall cease
upon the retiree attaining the age of 70 years.

ARTICLE 15 - MEDICAL, HOSPI AND DRUG INSURANCE

The Board shall pay 100% of the current premium costs
to provide each member with the following:

Medical Insurance under the Ontario Health Insurance
Plan.

Hospitalization under the Ontario Health Insurance Plan
and Supplementary Blue Cross Plan for Hospital care for
semi—-private coverage.

Effective the fTirst day of the fTirst month following
execution of the Collective Agreement, Blue Cross
Extended Health Care 1including eye-glasses (maximum
subsidy - $160.00) and Hearing Aids (maximum subsidy
$500.00). Effective 1 January, 1990, the eye-glass
subsidy maximum will be increased to $180.00.
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. 14..5 Effective t firs Qf the first month followin
. execution of the %oqﬂéctlve Agreement, %Iue Crosg

Dental Plan No. 9 at the 1989 0.D.A. Schedule of Fees.
Effective 1 July, 1990, this benefit shall be at the
1990 0.D.A. Fee Schedule.

ARTICLE 16 -~ SICK LEAVE CREDIT PLAN
16.01 The Sick Leave Credit Plan shall be in accordance with

Appendix "B" of this Agreement, being By-Law 85-155 and
present amendments thereto.

ARTICLE 17 - WORKERS®" COMPENSATION

17.01 A member who 1is eligible for Workers®™ Compensation
payments under the Workers® Compensation Act, R.S.O.
1980, c.505, as amended, shall be entitled to be paid
by the Board a sum sufficient to supplement the
statutory benefits up to the member®"s net basic pay as
of the date of injury. The Board's liability hereunder
shall extend for one year only from the date of the
injury, following which the member may use accumulated
sick leave credits as contemplated in By-law 85-155 and
present amendments thereto, until the sick leave
credits are exhausted. "Net basic pay" shall be
interpreted so as to preclude the possibility of
members receiving a greater net pay while on
compensation than while working.

17.02 When a member is absent from work due to

(a) A compensable accident, injury or illness
under the Workers® Compensation Act, or

(b) A debilitating accident or illness,

such member®s annual leave shall be deferred until the
member®s return to full duty. Upon returning to full
duty, the member shall be entitled to receive annual
leave up to the amount of one year®s accumulation, and
the balance of any deferred leave shall be paid out to
the member at the rate prevailing in the year iIn which
it was earned.

17.03 A member covered by Article 17.01 and involving a third
party shall notify the Chief of Police iIn writing of
his decision whether or not to take the benefit package
of the Workers®™ Compensation Board. Such decision
shall be communicated to the Chief within 100 days of
after the exhaustion of the member®s sick credits. No
benefits will be paid to the member beyond the 100 days
unless such notice 1is received. |If mutually agreed by
both parties, this time limit can be extended. If a
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such action shall Include the recovery of his Tull

‘. member decides to take action against a third party,
salary paid to him/her during a period of incapacity.

ARTICLE 18 - COMPASSIONATE OR AL LEAVE
18.01 Compassionate leave shall be granted to a member iIn the

amount of three working days to grieve the death of a
relative. For the purpose of this section, a relative
means: Spouse as defined iIn the Family Law Act, Child,
Parent, Sibling, Spouse's Parent, Spouse®s Sibling,
sibling's Spouse, Child"s Spouse, Grandparents,
Grandchildren, Spouse's Grandparents, or a person
standing in loco parentis.

18.02 At the discretion of the Chief of Police, a member, in
an appropriate case, may be granted additional leave or
compassionate leave iIn circumstances other than those
specified In Paragraph 18.01 of this Article.

18.03 Maternity Leave will be 1In accordance with The
Employment Standards Act, it being provided there is no
cost to the Board. A member on maternity leave shall
have the privilege of making arrangements with the
Regional Treasurer whereby she will pay the full cost

; of fringe benefits or any portion that s normally paid

£ by the Board for the purpose of maintaining agreed upon
benefits for the duration of the maternity leave. In
that the appropriate legislation provides for only
seventeen weeks of pregnancy leave, any leave in excess
of that period, up to nine months maximum, may be taken
only with the consent of the Board. A member on
maternity leave shall not lose any seniority during
such leave period but the maximum duration of leave
shall be nine months.

18.04 Where a member, with at least twelve months and eleven
weeks of continuous service, legally adopts a child,
such member shall be entitled to an unpaid leave of
absence of up to seventeen weeks. The member shall
advise the Department as far iIn advance as possible
with respect to a prospective adoption.

ARTICLE 319 - POLICE TRAINING EXPENSES

19.01 Effective 1 January, 1989, each member who is directed
to attend Police College at Aylmer, or any other
authorized course requiring accommodation on the part
of the member at a place other than his usual
residence, shall be paid an expense allowance in the
amount of $60.00 per week iIn addition to hi8 regular
salary, and in addition shall be provided with the
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necessary books, equipment and other related expenses

where necessary for such attendance. Effective 1
January, 1990, this allowance shall be increased to
$65.00.

19.02 Each member who makes application end who is approved

by the Board to attend University or any institution of
higher learning to take an approved degree course,
technical course, seminar course, or to receive any
training which will compliment his/her knowledge and be
of benefit to the Force, may have all fees for tuition
expenses paid by the Board. Such approval shall be In
complete and uncontrolled discretion of the Board.

ARTICLE 20 - OUT-OF-TOWN TRIPS

20.01 When a member 1is required to go out-of-town on police
duty (except for the purpose of training), he shall not
be required to drive more than 400 miles per day. Any
driving in excess of 400 miles per day shall be at the
option of the member.

ARTICLE 21 - ASSOCIATION BUSINESS

{ 21.01 Any member who is elected to represent the Association
at the quarterly meetings of the Police Association of
Ontario and/or the Annual Convention of the Police
Association of Ontario, shall be granted leave to
specifically attend these functions. Leave with full
pay to attend the quarterly meetings of the Police
Association of Ontario will be taken at the discretion
of the Chief of Police. The number of representatives
attending the annual convention shall not exceed six iIn
number 1n accordance with the Police Association of
Ontario Constitution and by-laws.

The total paid leave available to members of the
Association for these Association activities shall not
exceed 46 working days in any calendar year.

21.02 Any member who 1is elected or appointed to the Police
Association of Ontario Board of Directors or the
Executive Board shall be granted leave to attend
Quarterly and Special Meetings of the Police
Association of Ontario and to perform the necessary
functions of that office, with full pay, but the total
of such leave shall not exceed 15 working days per year
to be taken at the discretion of the Chief of Police.

21.03 Members of the Bargaining and Grievance Committee shall
be allowed time off, with full pay, to attend any
meeting with the Board or Administration or Arbitration
hearings, In order to carry out their function.
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(a) At the request of the Association, a member
elected to the office of the President of the
Association shall be granted a leave of absence of
one year. During such leave of absence, the
member®s salary and benefits shall be maintained
by the Department and the Association agrees to
re-imburse the Department in the amount of the
full cost of such salary and benefits. It is
understood that during such leave, the member
shall be considered to be an employee of the
Association, however, notwithstanding the effect
of the collective Agreement, the member®s
seniority shall continue during such leave of
absence.

(b) Failing selection of (a) above, a member elected
to the office of President of the Association
shall be entitled to a cumulative leave of absence
of 35 working days during the year. The
Department shall maintain the member"s salary and
benefits during such leave and the Association
agrees to reimburse the Department In the amount
of the cost of such salary and benefits. Such
leave shall be conditional upon sufficient notice
of a request to be absent from work and subject to
the reasonable operational requirements of the
member®s unit.

- PENSION PLANS

22.01

22.02

22.03

The benefits from any Registered Pension Plans enjoyed
by the members of the Force at the 31ist day of
December, 1974, shall continue in effect subject to any
Statutory Amendment or Amendments that may hereafter be
made.

Effective January 1st, 1975, and continuing each year
thereafter, the Board shall purchase, iIn addition to
O.M.E.R.S. Basic Pension Plan, a Type |, O.M.E.R.S.
Supplementary Pension Plan at a 2% benefit rate to
fully cover past and future service. Benefits become
payable at normal retirement age 60.

Effective January 1st, 1981, and continuing each year
thereafter, the Board shall also provide Early
Retirement O.M.E.R.S. Supplement Type III to permit
Early Retirement without actuarial reduction 1in
benefits within ten years prior to a member®s normal
retirement date, when,
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The member has completed 30 years of service with the
employer.

OR

The member 1is declared by the employer to be unable to
perform the duties of his employment due to mental or
physical incapacity (partial disability).

Effective January 1st, 1982, members of the Force shall
contribute 8% of their pensionable earnings towards
Basic and Supplementary O.M.E.R.S. Pension Plans
integrated with the Canada Pension Plan.

The Board agrees to contribute 100% of the total
employee premium costs of:

1. Blue Cross Extended Health Care Plan.

2. Hospitalization under the Ontario Health
Insurance Plan and Supplementary Blue Cross
Plan for Hospital care for semi-private
coverage.

3. Blue Cross Extended Health Care 1including
eye-glasses (maximum subsidy $160.00) and
hearing aids (maximum subsidy $500.00).
Effective 1 January, 1990, the eye glass
subsidy maximum shall be 1i1ncreased to
$180.00.

4. Blue Cross Dental Plan No. 9, 1989 0.D.A. fee
schedule. Effective 1 July, 1990, the Plan shall
provide for 1990 0.D.A. fee schedule.

To be applied to all employees retiring after January
1st, 1985, unless this service 1Is provided from any
other source. This coverage shall continue until the
retired member reaches the age of 65 years or reaches
his demise whichever comes first.

The Board agrees to contribute 100% of the total
premium costs of:

1. Blue Cross Extended Health Care Plan.

2. Hospitalization under the Ontario Health
Insurance Plan and Supplementary Blue Cross
Plan for Hospital care for semi-private
coverage.

3. Blue Cross Extended Health Care including
eye-glasses (maximum subsidy $160.00) and



ARTICLE 23

-15-

hearing aids (maximum subsidy $500.00).
Effective 1 January, 1990, the eye glass
subsidy maximum shall be 1increased to
$180.00.

4. Blue Cross Dental Plan No. 9, 1989 O.D.A. fee
schedule. Effective 1 July, 1990, the Plan shall
provide for 1990 o0.D.A. fee schedule.

To be applied to all those who become widows and
dependent children of members of the Force after
January 1st, 1985, unless this coverage is provided by
any other source. Upon an annual certification by the
Association that the status of the widow has remained
the same, the Board shall continue 1ts premium coverage
until the widow reaches her demise, age 65 years, Or
remarries, whichever comes first.

""Dependant children' shall mean such children up to the

age of eighteen years, or up to twenty-one years if
attending a post-secondary educational institution.

- GRIEVANCE AND COMPLAINT COMMITTEE

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

When a member has any grievances or complaint, he shall
within 120 hours, convey to his immediate superior, 1in
writing, all fTacts relative to the grievance or
complaint. The member and his superior shall make
every attempt to resolve the problem at this
preliminary stage.

IT the member and the superior fail to resolve the
grievance or complaint to the satisfaction of the
member, or 1f the superior fails to discuss,
acknowledge or otherwise deal with the grievance within
120 hours, the member may within 48 hours invoke the
following procedure in an attempt to remedy the cause
of his grievance or complaint. The members shall have
no right to this procedure unless he first attempts to
resolve the difference by the preliminary procedure.

The members shall communicate his grievance or
complaint iIn writing to the Chief of Police and to the
official representative of the Association, setting
down all matters pertinent to the dispute.

Such presentation shall be at a meeting between the
Chief or his designate and the Grievance Committee or
Its designate(s) to be held within seven calendar days
of the filing of the grievance under Step 3.

The Chief of Police or his appointee shall, with
reasonable dispatch, hear or receive the grievance or
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'. complaint and within ten days communicate in writing
his decision relative to the grievance or complaint.

STEP 6 The Association may, iIf dissatisfied with the ruling of
the Chief of Police or his appointee or, if the Chief
of Police or his appointee fails or refuses to deal
with the grievance or complaint within the specified
time, file with the Board the grievance or complaint
within fifteen days of the date the grievance or
complaint was submitted to the Chief of Police or his
appointee.

STEP 7 The Board shall investigate the grievance or complaint
and/or cause an i1nquiry to be held between the persons
involved iIn the dispute, and shall within thirty days
of receipt of the grievance or complaint, submit 1in
writing, their decision In the matter.

STEP 8 The Association may, if dissatisfied with the decision
of the Board or, if the Board fails to communicate,
acknowledge or inquire iInto the grievance or complaint
within the specified time, submit the matter to an
arbitrator. The Association shall notify the Board of
its desire to submit the grievance or complaint to an
arbitrator, and if the Board and the Association do not
within ten days agree upon a single arbitrator, the
appointment of a single arbitrator shall be made by the
Solicitor General upon request of either party, and the
arbitrator shall hear the grievance or complaint within
thirty days after his appointment and shall issue a
decision within a reasonable time thereafter, and such
decision is final and binding upon the parties.

STEP 9 Each party shall share equally the cost of the
arbitration proceedings and the cost of the arbitrator.

STEP 10 Any time limits specified in this procedure may be

enlarged or extended by consent of the parties then so
engaged i1n the procedure.

ARTICLE 24 - PAY FOR POSTING AND ACTING RANKS

24,01 Any member who 1is designated by the Chief of Police or
his designee, to perform the duties of a higher rank
shall thereafter receive the pay of such higher rank
for the number of days worked in this capacity, during
such year.

24.02 (a) Where the Chief or his designate assigns a
Constable to the Criminal Investigation Division
for the purpose of gaining experience 1In the
operation of the unit, such Constable shall
receive his normal rate of pay for the first
twelve months on his first assignment. Thereafter
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he shall receive Sergeant®s pay for the duration
of the assignment in Excess of this period and for
each subsequent assignment.

(b) Members assigned to Identification Branch shall
receive Sergeant's pay INn accordance with Article
24.02(a).
(c) No more than two members at a time shall be
assigned to the Criminal Investigation Division
under 24.02(a) and no more than two members at a
time shall be assigned to Identification under
24.02(b). No such assignment will exceed twelve
consecutive months at a time.
ARTICLE 25 -~ VACANCIES
25.01 There shall be three methods for TfTilling
vacancies: lateral, promotional, and temporary. They
are as follows:
(a) Lateral:
Where the Chief determines that there 1is a
requirement for a permanent appointment iIn any

(b)

rank in the bargaining unit above the rank of
Constable, such position shall be posted for seven
consecutive calendar days for application by other
personnel holding the same rank as the declared
vacancy. Where, 1In the judgement of the Chief,
the skill, ability, qualifications, experience and
suitability for the position are equal among the
applicants considered, then seniority in the rank
shall govern. The judgement of the Chief shall
not be exercised In a manner that 1is arbitrary,
discriminatory or 1in bad Tfaith, and the
Association shall have the right to challenge the
Chief's judgement on this basis.

Promotional:

Where the Chief has made a determination that
there is a requirement for a permanent appointment
as In (a) above and there are no qualified
applicants from those holding the same rank as the
declared vacancy, the promotional process shall be
instituted. The chief shall recommend candidates
for promotion on the basis that candidates of
relatively equal merit shall be recommended in
order of seniority.
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- . (c) Temporary :

Where the Chief cdecides to fill a vacancy created
by a temporary absence (due to vacation, illness
or disability, a leave of absence, or an unfilled
permanent appointment being filled under (a) or
(b) above), he shall select replacements by the
order of ranking of the unsuccessful candidates 1In
the immediately preceding promotional competition
for the rank that 1is being replaced. Where the
chief decides to fill a temporary vacancy not
expected to exceed thirty (30) working days
absence of the member being replaced, the Chief
shall select from among the unsuccessful
candidates in the Branch, Unit or Platoon where
the absence occurs.

(d) The above paragraphs shall be subject to the
grievance and arbitration procedure with respect
to the selections made thereunder.

25,02 Specific counselling shall be given to each member
regarding his performance and behaviour, and that each
member be required to acknowledge, through signin% an
evaluation form, that the evaluation and counselling

has been conducted, and a copy of that form be supplied
to him after the signing of same.

This evaluation form shall also provide adequate room
for remarks by the member being rated.

ARTICLE 26 - FORCE REDUCTION

26.01 In the event of a Force reduction, members shall be
released in reverse order of seniority and members
shall be recalled according to seniority provided that
the member 1is mentally and physically fit. Such right
to recall shall expire at the expiration of two years
from the date of release and the obligation on the
Board shall be completely discharged and the member
shall have no other rights if he fails to respond
within ten days of the notice of recall being sent by
prepaid Registered Post to his last address on record
with the Department.

ARTICLE 27 - GENERAL PROVISIONS

27.01 Whenever applicable in this Agreement, the singular
shall include the plural and the masculine gender shall
include the feminine.
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ARTICLE 28 - LEGAL INDEMNIFICATION
28.01 Subject to the other provisions of this Article, a

28.02

28.03

28.04

28.05

member charged with and finally acquitted of a criminal
or statutory offence, because of acts done In the
attempted performance In good faith of his/her duties
as a police officer shall be indemnified for the
necessary and reasonable legal costs incurred In the
defence of such charges.

Notwithstanding Article 28.01, the Board may refuse
payment otherwise authorized under Article 28.01 where
the actions of the officer from which the charges arose
amounted to a dereliction of duty or abuse of his/her
powers as a police officer.

Where a member is a defendant in a civil action for
damages because of acts done i1In the attempted
performance in good faith of his/her duties as a police
officer, he/she shall be indemnified for the necessary
and reasonable legal costs incurred in the defence of
such an action where the Chief of Police is not joined
in the action as a party pursuant to section 24(1) of
the Police Act, and the Chief of Police does not defend
the action on behalf of himself/herself and of the
member as joint tortfeasors at the Board"s sole
expense.

Where a member intends to apply to the Board for
indemnification hereunder, the member shall, within ten
days of being charged or receiving notice of the legal
proceedings covered herein, apply in writing to the
Chief of Police or to the officer designated by the
Chief of Police to deal with such applications for
approval to retain counsel and approval of the counsel
to be so retained. In the event of any dispute
concerning the counsel to be retained, the matter shall
be resolved by an officer designated by the Chief and a
member of the Association Executive designated for that
purpose.

For greater certainty, members shall not be indemnified
for legal costs arising from:

(a) grievances or complaints under the Collective
Agreement between the Board and the Association or
under the Police Act;

(b) the actions or omissions of members acting in
their capacity as private citizens;
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(c) proceedings and discipline charges under the
Police Act and regulations.

For the purpose of this provision, a member shall not
be deemed to be "finally acquitted” if as a result of
charges laid he/she is subsequently found guilty of, or
pleads guilty to, other charges arising out of the
same incident or incidents.

For the purposes of this provision, "necessary and
reasonable legal costs" shall be based on the account
rendered by the solicitor performing the work, subject
to the approval of the solicitor for the Board of
Commissioners of Police, or, In the case of
disagreement, subject to an assessment by an assessment
officer whose decision shall bind the parties.

ARTICLE 29 - RECORD OF CONVICTIONS

29.01

IT an officer has no Police Act convictions on his
record for five years, then all previous Police Act
convictions shall be purged from his record.

The purged record shall be sealed and only accessible
to the presenting officer for sentencing purposes where
an officer has been found guilty of a major offence and
his previous convictions are for a major offence(s).

ARTICLE 30 - TWO-OFFICER PATROL

30.01

Two-officer patrol units shall be assigned during the
period of 2000 to 0600 hours for the below mentioned
areas:
Zone 20

Zones 12 and 13

Effective at 2000 hours to 0600 hours, Zones 12 and 13
shall become one zone which will be policed by a
minimum of one two-officer patrol unit. This will
ensure that all patrol and calls in the area known as
Zone 12 will be performed by a two-officer patrol unit.

Zones 14 and 15

Effective at 2000 hours to 0600 hours, Zones 14 and 15
shall become one zone which will be policed by a
minimum of one two-officer patrol unit. This will
ensure that all patrol and calls in the area known as
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¢ . be performed by the two-officer patrol

. Zone 15, will
unit. In addition, all patrol and calls in the area
known as Zone 16, north of the Sudbury Airport, will
also be performed by a two-officer patrol unit.

Zone 11

Effective at 2000 hours to 0600 hours, the area west of
Meatbird Creek at Regional Road 55, iIn Zone 11, shall
be policed by a two-officer patrol unit. This will
ensure that all patrol and calls in this area will be
performed by a two-officer patrol unit.

Zone 80

Effective at 2000 hours to 0600 hours, the area east of
Maple Street iIn Zone 90, shall be policed by a two-
officer patrol unit. This will ensure that arl patrol
and calls iIn this area will be performed by a two-
officer patrol unit.

Beat Patrol

Between October 1st and April 30th, an officer assigned
to foot patrol in Zone 20, shall remain on foot patrol
until 2130 hours. Commencing at 2131 hours, the
officer will be assigned to the patrol unit iIn Zone 30,
it thereby becoming a two-ocfficer patrol unit.

Between May 1st to September 3oth, the same policy
shall apply with the exception of the hours being 2400
rather than 2130.

General

For the purposes of the section, the foot patrol hours
will be as follows:

October 1st to April 30th: o800 hours to 2130 hours
May let to September 30th: 0800 hours to 2400 hours
This section does not preclude the officer being

granted time off when circumstances permit, as the Zone
30 unit is not a mandatory two officer patrol unit.

ARTICLE 31 - DURATION AND EFFECTIVE DATE

31.01 The Agreement shall remain in effect until the 3ist day
of December, 1990, unless either party gives to the
other party a written notice of a desire to amend this
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Agreement, then it shall continue in effect for a
further year without change.

Notice that amendments are required may only be given
within the period of 90 days prior to the expiration
date of the Agreement, or any anniversary date of such
expiration date.

If notice of desire to amend the Agreement is given by
either party, the other party shall meet for the
purpose Of negotiations within a period of fifteen
calendar days from the receipt of such notice if
requested to do so, provide however, a reasonable
extension of time shall be granted if so requested by
either party.
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DATED AT sudbury, Ontario this /¢ day of %}/ ' 1989,
/

FOR SUDBURY REGIONAL FOR sUDBURY REGIONAL BOARD
POLICE ASSOCIATION OF COMMISSIONERS OF POLICE
President P Chairrman
Member e Vice-chairman
Member Member
Member ) Member

femer fereer
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'f APPENDIX "A"

SALARIES - 1989
1 JANUARY, 1989 - 5.0%
POLICE ASSOCIATION - DEPT. 235

RATE HOURLY RATE BI-WEEKLY ANNUAL
STAFF SERGEANT 25.36 2,028.80 52,951.68
SERGEANT 23.25 1,860.00 48,546.00
1ST CLASS CONSTABLE 20.72 1,657.60 43,263.36
2ND CLASS CONSTABLE 18.48 1,478.40 38,586.24
3RD CLASS CONSTABLE 16.71 1,336.80 34,890.48
4TH CLASS CONSTABLE 14.78 1,182.40 30,860.64
CADET 11.03 882.40 23,030.64
1 JULY, 1989 - 1.9%
STAFF SERGEANT 25.84 2,067.20 53,953,92
SERGEANT 23.69 1,895.20 49,464.72
: 1ST CLASS CONSTABLE 21.11 1,688.80 44,077.68
fﬁ 2ND CLASS CONSTABLE 18.83 1,506.40 39,317.04
?l 3RD CLASS CONSTABLE 17.03 1,362.40 35,558.64
fH 4TH CLASS CONSTABLE 15.06 1,204.80 31,445.28
; CADET 11.24 899.20 23,469.12

Coach Officer: 4% above the 1st Class Constable rate, while
engaged as a Coach Officer.

Breath Technician: $800.00 per year above the member-"s
salary, pro-rated on annual basis,
effective 1 January, 1989.
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- APPENDIX "A"
SALARIES - 1990

1 JANUARY, 1990 - 5.0%
POLICE ASSOCIATION - DEPT. 235

T.ATE HOURLY RATE BI-WEEKLY ANNUAL
STAFF SERGEANT 27.13 2,170.40 56,647.44
I T SERGEANT 24.87 1,989.60 51,928.56
ST CLASS CONSTABLE 22.17 1,773.60 46,290.96
2ND CLASS CONSTABLE 19.717 1,581.60 41,279.76
3RD CLASS CONSTABLE 17.88 1,430.40 37,333.44
£TH CLASS CONSTABLE 15.81 1,264.80 33,011.28
CADET 11.80 944.00 24,638.40

1 JULY, 1980 - 1.9%

STAFF SERGEANT 27.65 2,212.00 57,733.20
I TIITSERGEANT 25.34 2,027.20 52,909.92
ST CLASS CONSTABLE 22.59 1,807.20 47,167.92
2ND CLASS CONSTABLE 20.15 1,612.00 42,073.20
ZRD CLASS CONSTABLE 18.22 1,457.60 38,043.36
ZTH CLASS CONSTABLE 16.11 1,288.80 33,637.68
ZADET 12.02 961.60 25,097.76
Coach Officer: 4% above the 1st Class Constable rate, while

engaged as a Coach Officer.

Breath Technician: $800.00 per year above the member®s
salary, pro-rated on annual basis.
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