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COLLECTTI% AGREEMENT 

BETWEEN: 

THE CORPORATION OF THE CITY OF TIMMINS 

(Hereinafter referred to as the "Corporation") 
OF THE FIRST PART 

AND: 

THE CANADIAN UNION OF PUBLIC EMPLOYEES AND IT'S LOCAL 210 

(Hereinafter referred to as the "Union") 
OF THE SECOND PART 

ARTICLE # I  - PREAMBLE 

1.01 Whereas it is the desire of both parties to this Agreement: 

1. To maintain and promote the harmonious relations and settled conditions of employment 
between the Corporation and the Union. 

2. To recognize the mutual value of joint discussions and negotiations in all matters pertaining to 
working conditions, employment, services, etc. 

3. To encourage efficiency in operation 

4. To promote the morale. \veil-being, and security of dl the employees in the bargaming unit of 
the Union. 

NOW TIIEREFORE the parties agree as follows: 

2.01 Phe Lhion agrees that the Corporation has the exclusive rights and powers to manage the plants and 
departments. direct the working forces and to hire. retire in accordance with the OJIERS plan in effect. 
promote. rransfer. classifi. demote. lav-OK. suspend. and discharge, subject to the terms of this Agreement. for 
just cause. 
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ARTICLE #3 - RECOGNITION 

3.01 

3.02 

3.03 

3.04 

Bargaining Unit 

The scope of this Ayreement shall apply to all employees of the Public Works Department, Parks & Recreation 
Department, Public Cemeteries, Water Filtration Plants. Animal Control Officers and Maintenance Persons of 
the Department of Building and Maintenance, all of the City of Timmins, save and except the Works 
Superintendent, Foremen, persons above the rank of Foreman, office staff employees, and those employees 
working in recreational programs who do not perform work normally done by bargaining unit employees. 

Work of the Bawaining Unit 

Persons whose jobs are not in the bargaining unit shall not work on any jobs which are included in the 
bargaining unit. except for purposes of instruction, experimenting or emergencies. 

No Other Agreement 

No employee shall be required or permitted to make any written or verbal agreement with the Corporation or 
its representatives which may conflict wth the terms of this Collective Agreement. 

In respect of employees covered by this Agreement, the Corporation shall not recogmze during the currency of 
this Agreement, anv other bargaining agent in respect of any matters herein dealt with. 

ARTICLE #4 - NO DISCRIMWATTON 

4.01 Corporation and Union Shall Not Discriminate 

The C'orporation and L'nion agree that there shall be no discrimination. interterence. rcstriction or coercion 
exercised or practised with respect io anv cmplovee in ttie matter of hiring. !vase rates. trxining, up-grading, 
promotion. transfer. lay-off: recall. discipline, discharge or otherwise bv reason of race. creed. colour, national 
origin. political or reiigious affiliation. sex or marital status. semal orientation. nor bv reason of his membership 
in a Labour Union. 

L.\RTICLE #S - PRORATION,4RY PERIOD 

5.01 \ n  emplo>.ee shall be considered a probationan. emplo>-t.e for the first tour (4) months of his employment wi th  
the Corporation and after four (4) months his name shall be placed on rhe seniontv list. After completion of 
the probationary period. seniority shall be ttri'ective liom the original date of employment. Students \vho 
perform tvork of the Bargming  Unit at the Cemetery and Parks & Recreation ivho attend educational 
institutions and are working on seasonal empiovment shall be excluded from becoming permanent emplovees 
unless they advise the Empio>.er they are not returning to school. after which time ttie probationary period shall 
apply to them. These employees are to pay dues as per the Collective Agreement. Probationary employees 
shall be excluded from receiLing eniplovee benefits during their probation. Once the probationary period is 
served. thev shall be elizible for all benetits etYective the tirst dav atier thev complete their probationary period. 
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ARTICLE #6 - UNION SECURITY AND DUES CHECK-OFF 

6.0 1 

6.02 

6.03 

6.04 

6.05 

AI employees covered by this Agreement shall within thirty (30) days of the s i p g  of this Agreement, 
become and remain members of the Union for the duration of this Agreement, as a condition of their 
employment, 

All employees covered by this Agreement shall be required to sign a union card at the commencement of their 
employment and union dues shall be deducted bi-weekly. The Employer will deduct the initiation fee from 
employees tiom the second pay following the commencement of employment. All employees covered by this 
Agreement shall remain members in good standing for the duration of the Agreement as a condition of their 
employment. 

The Corporation agrees to deduct union dues and initiation fees fiom all employees covered by this Agreement 
in the amounts certified by the Union to the Corporation to be currently in effect according to the constitution 
and by-laws of the Union, subject to changes made fiom time to time. 

The Corporation agrees to deduct the amount of dues, assessments or initiation fees each month on the second 
payday, and to remit the amount of dues, assessments and initiation fees so collected to the Treasurer of the 
Union no later than the fifth day of the following month. The Corporation when remitting the dues, 
assessments or initiation fees so collected to the Treasurer of the Union shall include a list clearly setting forth 
the names from whom the dues were deducted and also showing any additions or deletions in staff The 
Corporation shall give the reason whv a name is deleted. 

Ernolover Notification to IJnion 

The Emplover shall advise the Union of all hirings, lay-ORs, transfers, recalls. promotions, demotions and 
termination of employment. 

7.01 The Corporation aqees to acquaint new emplovees with the fact that a Union Ageement is in etTect, and wi th  
the conditions of employment dealing with union security and dues checkoff 

7.02 ..Ill emplovees shall be presented lbith a copy of the Agreement by the Corporation. The Corporation shall 
issue tbrtv (40) copies ofthe revised Co1lectk.e Agreement to the Union within thirty (30)  davs of the siLming 
ofthe Agreement. and shall. i\ithin a reasonable amount of time. issue to each employee within the bargaining 
unit. a copy ofthe contract in booklet form. or some form similar to a booklet. 

;\RTICLE #8 - CORRESPONDESCE 

8.01 llnless othenvise provided therein. any notice in writing which either party desires to gi\.e to the other shall be 
given by registered mail, postase prepaid. addressed as follows: 
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To the Corporation 

Chief Administrative Officer, 
Corporation of the City of Timmins, 
220 Algonquin Blvd. East, 
Timmins, Ontario. P4N lB3 

To the Union 

Recording-Secretary, CUPE, Local #210, 
P.O. Box it536, 
Timmins, Ontario. P4N E7 

8.02 Any notice so mailed shall be deemed given as of the next business day after the date of mailing (Saturdays, 
Sundays, and Holidays excluded). The regstration receipt shall establish the date of mailing. 

8.03 Either party may change its address for service of notices at any time by notice as above mentioned. 

ARTICLE #9 - UNION COMMi'TTEES 

9.0 1 

9.02 

9.03 

9.04 

The Corporation acknowledges the right of the Union to appoint or otherwise select committees and the 
number of stewards as indicated in Section 10.01 of this Agreement. The Union shall advise the Corporation of 
the personnel serving on these committees and also the names of the stewards. The Corporation shall supply 
the Union with the names of all of its Foremen, Superintendents, and other oficers of the Corporation who 
mav be called upon to pertom anv act in connection with this Agreement and to set out along such names. 
their titles in such a manner as to indicatc the nature and extent oftheir authontv. 

['he Union acknowledges that stewards. members ofthe Committees and Union Officers have regular duties to 
perform on behalf of the Corporation. Such persons shall not leave their reg.dar duties without receiLing 
permission from their immediate supenisor and such permission shall not be unreasonably wthheld. 

\Vhen resuming their reLalar ... duties thev shall repon to their immediate superusor and shall give a reasonable 
explanation which mav be requested ibith respect to their absence. 

I t  is clcarlv understood that stewards and other union oficials shall not absent themselves from their regular 
duties unreasonablv in order to deal \ \ i th  the grievances of employees or wi th  other Cnion business and that i n  
accordance tvith this understanding [tie Corporation stiall compensate such emplovees from the time spent in 
handling grievances nnd attending meetings of grievances and other committees at their reLwlar hourly rate of 
pav and this does not apply to the time spent on such matters outside re~wlar working hours. 

.\RTICLE #10 - STEW.ARDS .AND OTHER lINION COMMITTEES 

10.0 1(a) The Corporation agrees to recognize seven (7') stewards. to be elected or appointed by the Union and 
whose names shall be placed on file n i t h  the Clerk of the Corporation. subject to change from time to 
time. 
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10.0 1 (b) These stewards will comprise a Grievance Committee to represent the employees who are covered by 
this Agreement in all complaints and grievances. 

10.0 I ( c )  The gnevor may be accompanied by the steward, President and Secretary of the Local at Stages 1, 2, 
and 3. 

10.02 

10.03 

10.04 

10.05 

10.06 

10.07 

Safetv and Health Committee 

The safety and health matters between the Corporation and the Union shall be dealt with by the Occupational 
Health and Safety Committee. 

No employee shall be required to operate or be transported by any vehicle that is not in good safe working 
condition or be required to use any equipment or tool that is not in good safe working condition. 

Negotiatine Committee 

The Union shall appoint or otherwise select a Negotiating Committee comprised of seven (7) employees of the 
Corporation. It shall be the duty of the Committee to negotiate an Ageement (and/or any modification, 
renewal or extension thereof), with the Corporation, and it shall negotiate any dispute as to the interpretation, 
meaning, or application ofthe terns and provisions of this Ageement. 

Time Off For Meetinqs 

Any representative of the Union on this Committee, who is in the employ of the Corporation shall have the 
privilege of attending meetinzs of the Joint Bargaining Committee held within working hours without loss of 
remuneration. providing that the Corporation has  received at least twenty-four (34) hours notice of the time 
(md date of the proposed meeting. 

Representative of the {Inion 

The Union shall have the right, at anv time, to have assistance of representatives of the Canadian Union of 
Public Ernplovees when dealing or negotiating wi th  the Corporation. Such representatives shall have access to 
the Corporation's premises in order to investigate and assist in the grievance. 

The Corporation shall also have the rights ofassistance. at anv time, when dealing wi th  or negotiating wi th  the 
L'nion. 

('opies of Resolutions 

Copies ofall resolutions. motions and bv-laws or rules and reghitions adopted bv the Council which affect the 
members ofthis Union are to be fonvarded to the Union. 

;4RTICI,E # I  1 - (;RIEV..INCE PROCEDURE 

I I . O l ( i 1 )  Complaints and grievances shall be dealt with in the following manner and all grievances must be in 
writing and recorded within fourteen ( 14) working davs of the alleged grievance. 
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tI.OI(b) 

I l . O l ( C )  

Time Limits 

In determining the time wthin which any step is to be taken under the following provisions of this 
article, Saturdays, Sundays, and Statutory Holidays shall be excluded. Any and all the time limits fixed 
by this article may at any time, be extended by agreement in writing between the Corporation and the 
Union. 

Witnesses 

At any stage of the Grievance Procedure, including arbitration, the contemng parties may have the 
assistance of the employees concerned and any necessary witnesses and all reasonable arrangements 
shall be made to permit the conferring parties to have access to the works to view disputed operations 
and to confer with the necessary witnesses. 

The employee who may be accompanied by one (1 )  steward, shall take the matter up with their immediate 
Foreman and the Superintendent, who shall give their decisions within seventy-two (72) hours of receipt of the 
g-ievance, and failing settlement within the foregoing period, the grievor may then proceed to Stage 2, within 
seventy-two (42)  hours ofreceipt ofthe answer from Stage 1 .  

Stage 2 

The employee, accompanied by the Grievance Committee, may take the matter up  with the Committee 
comprised of the Chief Administrative Officer or his designate. the Supervisor concerned. the Chairman of the 
Personnel Committee, and the Department Head concerned. who shall render their decision within fortyeight 
(48) hours ofreceipt ofthe grievance as per Stage 1 

Stage 3 

Within seven (7)  working days follo\ving the decision in Stage 3. the Union Grievance Committee mav take the 
matter up  w i t h  the City Council or their designated representatives at which time an officer ofthe Union and a 
representative mav be present. Failing settlement at this stage ivithin t'ourteen ( 14) calendar davs. then the 
matter mav be referred to arbitration as provided in Article f f l2 .  provided that no more than fourteen ( 14) davs 
have elapsed since the date otthe decision bv the City Council. 

11.02 (;r*oiip Grievance 

lii case a sroup of empiovees have an alleged yevance. i t  shall be taken u p  b s  the Grievance Committee a t  
Stage 7 

11.03 General Grievniice 

.Anv differences arising tlirecrly betseen the Union and the Corporation concerning rhe interpretation or 
d a t i o n  of the terms or pro\isions of this Agreement may be submitted bv eirher Darn. . .  to the other starting 
\bith Stare 7 of this procedure. 
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11.04 I f  any dispute is taken to arbitration, the Arbitration Board shall: 

a. Sustain the discharge, 

b. Reinstate the employee with full pay for the time lost 
less monies earned during the time lost and with no loss 
of seniority. 

11.05 Wage Grievance 

When a grievance which affects an employee's rate of pay is settled in his favour, it shall be made retroactive to 
the time the gievance occurred. 

ARTICLE #I2 - ARBITRATTON 

12.0 1( a) Where a difference arises between the parties relating to the interpretation, application or 
administration of this Agreement. including any question as to whether the matter is arbitrable, or 
where an allegation is made that this Agreement has been violated either of the parties may, &er 
exhausting any gievance procedure established by this Agreement, notify the other party in writing of 
its desire to submit the difference or allegation to arbitration and the notice shall contain the name of 
the first party's appointee to an Arbitration Board. The recipient of the notice shall within five (5) days, 
inform the other pam/ of the name of its appointee to the Arbitration Board. The two appointees so 
selected shall, within five ( 5 )  davs of the appointment of the second of them. appoint a third person 
who shall be the Chairman. If the recipient of the notice fails to appoint an Arbitration or if the two 
appointees hi1 to agree upon Chairman within the time limits, the appointment shall be made bv the 
Minister of Labour for Ontano. upon the request of either partv. The Arbitration Board shall hear and 
determine the difference or allegation and shall issue a decision, and the decision is final and bindiny 
upon the parties and upon anv emplovee affected by it. The decision of the majori? is the decision of 
the Arbitration Board. but if there is no majontv, the decision ofthe Chairman governs. 

12.01( b) In event one ofthe parties to this Agreement desires the services ofa  single arbitrator in accordance 
with Section 45 ofthe Labour Relations Act. the party so requesting shall notih the other, in 
writing, ofthe'intention to request the single arbitrator. and shall forward a copy ofthe request to 
the Minister. 

12.02 IIsperises of the Ihard 

Each ot'the parties hereto shall bear the expenses ofthe Arbitrator appointed bv it. and the Corporation and the 
L'nion shall jointlv bear equallv the expenses of the third parry and anv cost of the place of hearing of such 
arbitration hearings, which shall be held in the City Hall, or such other place as mav be rnutuallv agreed to by 
the parties hereto. 
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12.03 Ilecisions of the Board 

In no event shall the Board of Arbitration have the power to change this Agreement, or alter, mod@ or amend 
any of its provisions. except in the case where both parties have mutually agreed that the Board may have the 
power to do so. However, the Board of Arbitration shdl have the power to dispose of any discharge or 
discipline grievance by any arrangement which, in its opinion, it deems just and equitable. 

ARTTCLE #13 - DISCIPLINE AND DISCIIARGE 

13.01 lnfrnction Slips 

Whenever the Employer deems it necessary to issue an infraction slip to an employee for censure or discipline 
for cause. the employee may be accompanied by a steward and a copy of the infraction slip shall be forwarded 
to the Union. 

No intiaction slip shall be placed in an employee's personnel record until he has been gven a copy thereof and 
with a copy provided to the Secretary of the Union. 

The Employer shall consult with the respective steward prior to disciplinary action being taken against an 
employee as a result of an accident. 

Minor infractions of non-disciplinq nature shall be recorded and after they have been in the employee's docket 
for one ( 1 )  year they shall be removed if there are no recurrences. 

13.02 Discharye 

If an emplovee is discharged and if he believes tie has been unjustifiably discharged. he mav have his grievance 
taken u p  iindcr the Gievance f'rocedure. starting at Stage 2 if presented in writing ib i th in  seven (7) working 
tiavs alter the date of dismissal. and not othenvlse. If it should bc settled tinallv in his favour. he shall be 
reinstated and paid his wages at his reylar basic rate (less amounts earned during the time lost) for the hours 
per week. or anv other arransement lvhich is just and equitable in the opinion of the  conferring parties. 

IF  sad discharge is taken to arbitration the Arbitrator mav: 

(a)  Sustain the discharge 
(b)  Reinstate the emplovee \ \ i th  hll pay tor the time lost 

(less monies earned dunng the time lost) ,and \ \ i th  no 
loss of senionn. 

:\RTICLE #I4 - SENIORIm' 

14.01 Seniority shall govern all promotions. transfers. demotions. 1;nr-otfs and recalls icithin the bargaining unit. 
provided the employee with the longest service is qualified to do the job. 
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14.02 Seniority Lists 

The Corporation shall post seniority lists on the bulletin boards. These lists shall be corrected and brought up to 
date every three (3) months and a copy of such list shall be forwarded to the Recording-Secretary of Local 2 10 
and the Representative of the Union. 

14.03 Loss of  Seniority 

An employee may only lose his seniority in the event: 

1. Voluntary resignation. 
2. Discharge for just cause. 
3. 
4. 

Failing to report to work fourteen (14) days after receipt of a notice to return to work after a lay-off. 
After a lay-off extending for a period of more than twelve (12) consecutive months. 

ARTICLE #15 - PROMOTIONS AND STAFF CHANGES 

15.0 1 (a) Job Postinps 

When a job is open or a new job is created with the Cwpuiation, the said job shall be posted at once for seven 
(7) working days as follows: 

1. Type and nature ofjob. 
2. Rate of pay. 
3. Location. 

Employees shall be given preference in filling the job. Upon creation of all new jobs, the Corporation and the 
Union shall agree to rate of pay and working conditions, etc. In the event that a permanent employee or 
employees are not qualified to fill  the job that is open or a new job which is created, the Corporation may 
employ anyone it so desires who is qualified for the position. The Corporation reserves the right to hire 
employees on a temporary basis to take care of emergencies. 

The Corporation shall provide the Union with a copy of the posting and blank application forms. Appointments 
from within the bargaining unit shall be made within twenty (20) working days of posting. The Corporation 
shall immediately advise the Union ofthe name of the successhl applicant. 

15.01 (b) Subject to provisions of Clause 23.02, a permanent employee may request the Employer to consider 
him for employment as a permanent labourer in another division, yard, or department. Such written 
request, on a form provided by the Corporation, shalt be retained and will be given preferential 
consideration, subject to necessary qualifications, for a period of ninety (90) days subsequent to which 
the said request shall be negated. 

15.02 The selected applicant to any new job shall have a trial period up  to sixty (60) working days and during that 
period the Corporation will Qive written reasons to the Union if the said applicant is not satisfactory, in which 
case the applicant to a new job shall be returned to his former job and rate of pay without loss ofseniority. 
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15.03 .I list ofthe names of all unsucccsstil applicants to any internal posting shall be sent to the Union 
Representative and the Recording-Secretary of Local #2 10. 

ARTICLE #I6 - LAY-OFFS A N D  RECALLS 

16.01 

16.02 

16.03 

Should circumstances require a reduction within the bargaining unit, probationary employees shall be iaid off 
first and then starting with those of the las t  seniority. 

When employees have been laid off under Section 16.0 1 of this Article, and the jobs have re-opened, 
employees shall be called back on a semority basis. 

LVhen employees are to be recalled by the Corporation. they shall be notified by registered mad to their last 
place of residence known to the Corporation and if thev fail to report to work within fourteen ( 14) days after 
the mading of such notice, then the Corporation shall be under no obligation to re-emplov them. The Secretary 
ofthe Local is to receive a copy ofthe notice ofrecall. 

ARTICLE #17 - HOURS OF WORK AND OVERTIME 

17.0 1 

17.02 

17.03 

19.04 

17.05 

(a) 

(b)  

Hours of Work 

The reLwlar hours of work for all employees covered by th is  Agreement, with the exception of shift employees 
shall be as follows: 

Five ( 5 )  eight (8) hour shifts 
Mondav to Fridav inclusive w t h  one-half(li2) hour o f f o r  lunch 7 30 a m to 4 00 p m 

I :om 7 ?O a in to I2  00 noon and tiom I 2  30 p m to -1 00 p m . Alondav to Fndav inclusive 

3 1 ea I A I1 ow a n ce 

One-half ( 1/21 hour meal time shall be included as part of the regularly scheduled Lvork period for employees 
c m  afternoon and gravevard shift. 

I n  emplovee ivtio reports tor \ w r k  ibirhout tin\ing been prebiouslv notitied not to report shall be given for (4) 
hours pav or four (4 )  hours v.ork on a j o b  other than his o\.vn. prowded that in elrher case it shall be the rate lie 
normallv receives 

(1 vert i rn e Defined 

All time worked bevond the normal Lvork dav. the normal work week. on a dav of rest. or on a Holidav. shall 
be considered as overtime. subject to Clause i - 07 

'in empiovee \vho agrees IO start \York u p  IO rhree ( 3 )  hours prior to the start of his reguiariv scheduled shfi. 
must complete his regularlv scheduled shift or be pad straght time for such hours worked. 
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17.06(4 All overtime, except as h e r d e r  detded, shall be awarded on seniority, according to the seniority list 
applicable for each department, yard, division and crew. The most senior qualified person shall be 
cailed first, and if he should decline or fail to respond in a reasonable time, the next most senior 
qualified person shall be called. Where overtime is a continuation of the job or work at hand, the 
employee engaged in performing the task shall be permitted to continue said work after completion of 
the regular shift. (See Schedule "D" as amended each three (3) months as per Clause 14.02.) 

17.06(b) When an employee is on sick leave, bereavement, an approved or unapproved leave of absence 
(excluding vacation) hdshe shall not be called out for overtime. 

17.07 

17.08 

17.09 

17.10 

Overtime Rates 

Overtime rates shall apply for work as follows: 

1. On a Reqdar Work Dav 
Time and one-half any one day or shift at his daily rate of pay. 

2. On a Holiday 
Double time for all hours worked at his daily rate of pay plus his normal day's pay. 

3. On a Dav of Rest 
Time and one-half his daily rate of pay. 

4. On a Sundav 
Double time his daily rate ofpay 

5. Employees commencing work at I 1  :30 p.m. on a reglarlv scheduled shift preceding a holidav will 
receive overtime premiums as set out in Article 17, Clause 17.07 Subsection 3. 

6. Employees commencing Lvork at I 1  :30 p.m. on a r e y h r l v  scheduled shift on a holiday shall not 
receive overtime premiums as set out in Article 17, Clause 17.07, Subsection 3. 

Minimum Call-Back Time 

Emplovees who are called back to ivork for an emergency outside ofregdar hours shall receive overtime rates 
and shall be gmrantee'd a minimum ot'three (2) hours pay at time and one-half their basic hourly rate of pay. 

Yo Lav-Offs to Compensate for O\*ertime 

Emplovees shall not be required to la!.-otYduring reiylar hours to equalize any overtime ivorked. 

:\I1 holidays as set out in Clause IS  0 1 shall be for purpose of computing weeklv overtime as hours worked. 
Example: If a holidav(s) as ourlined in Clause 18.01 is observed during the work Lveek. the work week then 
becomes a 32. or 24 hour n.ork week. and all hours worked in excess of 32 or 33 hours shall be deemed as 
overtime and paid at one and one-half(] 1/2) times his rate ofpav.  
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17.11 

17.12 

14.13 

17.14 

17.15 

Overtime for Part-Time Employees 

Part-time employees working less than eight (8) hours per day, and who are required to work longer than the 
regular working day,, shalt be paid at the rate of straight time for the hours so worked, up to and including 
eight (8) hours in the working day. Regular overtime rates shall apply d e r  eight (8) hours in the working day, 
and for all work performed on holidays and regular days o f  

Overtime M e d  Allowance 

Employee(s) working more than ten (10) consecutive hours in any shift shall be provided with a meal or 
allowance to a maximum of $10.00 retroactive to April 1,  1992. 

Twenty-four (24) hours notice shall be gven before change of shift. Failure to provide at least sixteen (16) 
hours rest between shifts which are being changed shall result in payment of overtime at established rates for 
my hours worked during each normal rest period. 

Shift Differential 

The shift differential for all employees working the afternoon or graveyard (night) shift, with the exception of 
the listed mow operations crews, shall be $0.85 (eighty-five cents) per hour effective on the date of ratification 
of this Louectrve Ageement. 

The shift differential for the listed snow operations crews shall be $0.90 (ninety cents) per hour for all hours 
worked on these shifts during the period of November 15th to April 30th with the increase to be effective on 
the date of ratification ofthe Collective Agreement. 

Shift differential shall not apply when overtime rates are applicable. 

Shifts - i'nrk.5 JIL Recrc:ition and 3lclnlvrc Arena 

Facilities personnel shall work on a twenty-one (31) day shift cycle, \vith flexible starting hours. !%ere 
possible, the shifts indicated on Schedule "C" attached hereto. and forming part of this Agreement. shall be 
carried out. The Director ofParks & Recreation shall have the option of starting a gravevard shift schedule. i.e. 
1 1 :00 p.m.  to 7 : O O  a.m.. if so required. 

17.16 Shifts - I'ublic 1Vork.s & It'nter Filtratioii Flnnt 

Shift schedules as required \\ . i l l  be in accordance ivith shift schedules indicated on Schedule "B" attached 
hereto. and forming part ofthis Agreement. 

17.17 Shifts - Animal Control 

2 I -dav shiti c \de  
7 30 a m to 4 00 p m w t h  (one-halo 1,': hour for lunch 
I 00 p m to 9 00 p m . with  lunch rime included 

The sliifi diff'erential shall be 50 80 (eighty - cents) per hour for the I 00 p m to 9 00 p m shft. 
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17.18 Shifts - Cemeterv 

M a y  1st to November 30th 

One ( 1 )  shift works Monday to Friday. 
One ( 1 )  shift works Tuesday to Saturday. 
7:30 a.m. to 4:OO p.m. with 112 hour for lunch. 
Summer help would work on these days and times as well. 

December 1st to A ~ r i l 3 0 t h  

One (1) shift - Monday to Friday. 
7:30 a.m. to 4:OO p.m. with 1/2 hour for lunch. 

17.19(a) Exclusions from Shift Work 

Employees who for medical or justifiable reasons wish to be excluded from shift work shall be excluded only if 
mutually agreed upon between the Employer and employee. 

17.19(b)Ernployees who are excluded from shift work shall not be eligible for overtime work. 

Existing employees who are excluded kom shift work at the time of the signing of this agreement shall not lose 
any of their present posting(s). 

Exemption from Overtime 

Overtime shall not apply to the Sundav night start of the scheduled gavevard shift 1 1 30 p.m, to 7.30 a.m.. 
exccpt for circumstanccs as outlined in Clause I7 07 

I,uncti Provisioris 

Employees on the ' t emoon  or graveyard shift shall take their lunch on the job during the eight hour shift. 

Where it becomes obvious to the Corporation that there is no purpose or work available for any emplovee. or 
employees. on atiternoon or night shifts. said shifts may be discontinued on notice of tlventy-four (23)  hours. 
Emplovees oiiginallv scheduled for these shifts 11,111 be returned to replar  dav shifts. 

:\n ernplovee Lvorking overrime may have the choice ofreceiving overtime pay or equivalent time o f  at a later 
date. such date to be subject to the Corporation being able to maintain eficiency in all departments. 
Ernplovee(s) shall be allowed to accumulate a tna,,irnum of one ( I )  week in any one calendar !.ear. 
Emploveecsl accumulating time o f f o r  the h ture  must make i t  be known to the Employer immediately on 
accepting 10 work overtime. \Vhen an emploveas) is requesting equivalent time o fmi th  pay in lieu of overtime 
payment. he must give IO the Department Head concerned a rninimum three ( 3 )  weeks notice prior to the 
requested time o f  with pay. 

.-Jccumulation shall be tiom December I to hovember 30 of anv year. Compensating time off' may be taken 
tiom January I to December 5 I .  There is still a maximum accumulation of one (.1) week in each year. 
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ARTICLE # l8  - PAID HOLIDAYS 

18.01 Employees. on completing thrty (30) consecutive working days of employment and permanent employees 
shall receive a regular day‘s pay for the following holidays: 

New Year’s Day 
August Civic Holiday 
Labour Day 
Thanksgiving Day 
Chnstmas Day 

Good Friday 
Easter Monday 
Victoria Day 
Dormnion Day 
Boxing Day 

In addition to the above paic, holidays, each employee ullo has been employed for more than six (6) 
consecutive months will be entitled to an additional three (3) paid floater holidays to be taken during 
the calendar year. The employer and employee shall mutually agree to schedule such floater holidavs 
with a view to the eficiency of the department. The employee shall submit hs  request at least one 
week in advance. 

And any other shall be granted as a paid holiday if it is proclaimed by the federal, provincial or 
municipal governments. 

Employees must work the day before and the day &er such holidays, unless properly excused by the 
Corporation or unless on vacation in order to be entitled to holiday pay. 

18.02 Iiolidavs Falling on Weekend 

When anv of the above noted holidavs fall on a Saturday or Sundav and are not proclaimed as being observed 
o n  some other dav, Fridav or the fol lown~ hlondav ‘uldior Tuesdav shall be deemed to be holidavs for the 
purpose ofthis Agreement 

19.0 I Length of Vncntion 

Emplovees shall receive an annual ncation u i th  pay as tbllo~vs 

Less than one vear 
One year or more 
Four ?cars or more 
Seven years or more 
Twelve years or more 

.As per the Employment Standards Act 
Two ( 2 )  Lveeiis 
Three ( 3 )  weeks 
Four (4) weeks 
Five (51 \Leeks. 

Vacation credits wiil be pro-rated commencing with any cumulative absences over three months in a calendar 
hear. .\bsences shall not inciude \.nation. mie  ori‘ in iieu of overtime. or leaves of absence (exciuding sick 
leave). For \YCB absences. ucation credits 1\41 be pro-rated commencing Ltith anv absence over six months. 
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Ilolidavs Durinp Vacation 

Should any of the aforementioned paid holidavs provided in Article #18 of this Agreement fall during an 
employee's vacation period, then such employee shall be granted an extra day's vacation with pay. 

Approved Leave of Absence During Vacation 

Where an employee qualifies for bereavement, during his period of vacation, there shall be no deduction from 
vacation credits for such absence. The period of vacation so displaced shall either be added to the vacation 
period or reinstated for use at a later date, at the employee's option. 

Employees may, upon giving at least three (3) working days notice, receive on the last office day preceding 
commencement of their annual vacation, any cheque which may fall due during the period of their vacation. 

Vacation 

In order that the Employer may schedule annual vacations, the Employer shall post a Vacation Request Form 
upon which each employee shall indicate dates upon which they prefer to take their earned vacations. 

This form shall be posted by January 1st of each year, or the closest working day thereto, and shall remain 
posted for svrty (60) days. 

Holidays shall be awarded on a seniority basis with a view to the efficiency of the department. Where a number 
of employees in the same section crew, etc., seek the same dates. seniority shall apply. Employees will be 
called in to select alternate dates where original dates conflict under the general seniority conditions. 

Employees wishing to take holidavs between January 1st and February 2Sth shall advise their Department 
Head ofthe dates requested at least sixty ( 6 0 )  days prior to such date. 

M e n  an employee fails to till in the posted form, he shall be required to give sixty (60) days notice in writing, 
and the dates chosen wll be subject to the foregoing conditions. 

Employees mav request splitting vacations and these shall be granted where needs ofthe service can be met. 

When an employee fails to provide scheduled Lxation dates for holidavs in accordance LLith (a) to (d) above. 
by August 3 1 st of eac? vear. the emplover and the employee shall mutually agree to schedule such employee's 
holidays with a view to the etticiencv ofthe department. 

:iRTICLE #20 - SICK LE.AVF_ 

20.01 Sick leave benetits stiall be in accordance with By-law No. 1975-5SO as mutuallv amended fiom time to time. 



20.02 

20.03 

For all permanent employees hired after August 17, 1998, sick leave accumulations shall be restricted to .5 
days per month and there shall be no termination credits. In the event of an illness that requires hospitalization. 
after the employee exhaust hidher accumulated sick leave credits, the Employer will pay 100% ofwages for 
the first two weeks after which the employee will be eligible for E1 sick benefits which now provide for 15 
weeks coverage. The Employer will continue to pay the same amount as paid by E1 for a krther nine weeks. 
provided the employee is not able to return to work because of illness. 

In order to ensure that employees hired prior to August 17, 1998, continue to receive the current sick leave 
provisions including the payment of sick leave termination credits under Clause 20.01, the parties agree there 
shall be no amendments to this article at any future date which would affect the rights of employees hired prior 
to the ratification of this Collective Agreement. The parties further agree this assurance is in exchange for the 
inclusion of Clause 20.02 into the Collective Agreement. 

ARTICLE #21- LEAVE OF ABSENCE 

21.01 Bereavement Leave 

A permanent employee shall be allowed five (5) consecutive days off when death occurs in the immediate 
family providing he attends SL!& !%nnral. Proof of attendance at such hneral may be required by the 
Corporation at its discretion. If ;cic;-v;inent leave occurs during a normal working day or days, the employee 
shall receive his regular rate of pay for said day or days. The said five ( 5 )  days shall be consecutive and shall 
include the hneral day. I f  such leave occurs on a day when a member is otherwise entitled to a day(s) off, then 
such day or days shall be included in the said five ( 5 )  day period. Immediate family shall mean: father, mother, 
Wife, husband, common-law-spouse, child, brother and sister. 

A permanent employee shall be allowed three (3) consecutive days off when death occurs in the immediate 
family providing he attends such hneral. Proof of attendance at such hneral may be required bv the 
Corporation at its discretion. If bereavement leave occurs during a normal working day or days, the employee 
shall receive his regular rate of pay for said day or days. The said three (3) days shall be consecutive and shall 
include the hneral day. If such leave occurs on a day when a member is otherwise entitled to a dav(s) off, then 
such day or days shall be included in the said three (3) day period. Immediate family shall mean: mother-in-law. 
father-in-law. brother-in-law, sister-in-law, son-in-law, daughter-in-law, grandchild and grandparents. fiance( e), 
former guardian, any relative living in the same household or any other relative for whom an employee is 
required to administer bereavement responsibilities. 

Any employee requesting additional time off in the event ofthe death of a mother, father, spouse. common-law 
spouse, or child shall be allowed to take u p  to one ( 1 )  week of paid vacation or one ( 1 )  week off without pay 
at the employee's discretion. 

Other special instances where leave of absence with or \vithout pay may be requested will be considered by the 
Chief Administrative Oflicer. 

2 I .02 Linion Conventions 

Upon request of the Union. the corporation agrees to allow leave of absence with pay and without loss of 
senioritv, to any two (2)  members for the C.U.P.E. National Convention and to two (2) members for the 
C U.P.E.  Ontario Division, provided the total overall leaves concerned do not exceed four (4) weeks. 
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2 t .03 

2 1.04 

21.05 

21.06 

21.07 

21.08 

2 I .09 

[Inion Duties 

The Corporation shall, on application from the Union, grant one year's leave of absence without pay to any one 
(1 )  employee selected to work hll-time for the Union. The Corporation shall require at least two (2) months 
notice and advice in writing from the Union that it will pay the whole cost of any benefits which are to be 
retained during said leave. Failure to do so may mean cancellation of benefits in accordance with normal non- 
payment policies. 

General Leave 

The Corporation may grant a leave ofabsence without pay to any employee for any reasonable request. Such a 
request shall be in writing two (2) weeks prior to the leave of absence, if possible. Any leave of absence 
granted by the Corporation shall be in wnting. 

Senioritv Rights 

An employee p e n  a leave of absence shall not lose any of his seniority rights. 

.I Time Off For Elections 

Employees shall be allowed four (4) consecutive hours off before the closing of polls in any federal, provincial, 
or municipal election or referendum without deduction from normal daily pay. 

,Juw Dutv or Coiirt Witness Dutv 

The Corporation shall grant leave of absence without loss of seniority to an employee who serves as a juror or 
witness in anv criminal court. The Corporation shall pay such an employee the difference between his normal 
carnings and the papen t  he receives t'or jury service or court ivitness, excluding payment for travelling, meals 
or other expenses. The employee ~vill present proof of sewice and the amount of pay received. 

.\I a tern itv/Pa ternitv Benefits 

The Corporation agrees to supplement maternityipaternity benetits up  to 70% in accordance with The 
Employment Standards Act. 

( 'itizenship 

..In emplo!.ee shall be allowed one ( I ) dav o f n i t h  pav to attend hisher citizenship ceremonv 

:IRTICLE #22 - P:tYklENT OF 1V.ACES .4ND ALLOWANCES 

22.01 The Corporation shall pay salanes and wages bi-weekly in accordance with Schedule ".-\" attached hereto and 
Forming part of this Agreement. On each pay dav each employee shall be provided with an itemized statement 
of his wases and deductions. 



- 18 -  
Pay DRVS 

Pay days shall be every second Fridav between the time of 11:45 a.m. and 12:OO noon, by cheque, except that 
should a holiday fall on that day, the preceding day shall be deemed to be pay day. 

The Corporation will show conspicuously in writing on the pay envelope or slip accompanyng the wages paid 
to each employee, the following facts: 
Employee's wage rate, number of regular hours worked, number of overtime hours worked, (overtime may be 
converted into regular hours) and all deductions made. 

Pay Durine Temporam Trmsfers 

When an employee relieves another in a higher classification for a period of one (1 )  day or more, he shall 
receive the rate of pay applicable to the higher classification while so relieving. 

When an employee is detaded to relieve in a position of lower rating he shall maintain tus regular rate of pay 
while so assigned. 

In the event a truck driver, or someone who requires a driver's licence to perform hs job. loses his driver's 
licence for any reason, he shall be paid the rate applicable for the posted classification to -,vhi4i he is assigned 
and which does not require a driver's licence while he is unable to legally drive. 

ARTICLE #23 - .JOB CL,iSSIFTC;iTTON 

23.01 LVhen the duties or qualifications in any classification are changed or when anv position is established during 
the life ofthis Agreement. the rate of pay shall be subject to negotiations between the Corporation and the 
I Inion. If the panics are unable to agree as to the classitication and/or rate ofpav ofthe job in question. such 
disputc sha l l  be submitted to negotiations andior arbitration. 'The new rate shall become retroactive to the time 
the position was tirst filled by an employee. 

23.02 Subject to posting procedures. emplovces shall be limited to a listing in a mmimum of three ( 3 )  separate job 
classifications. Said classifications must be those applicable to a single division. yard and department. The rate 
ofpay shall be that rate payable for the last posted position in accordance with Schedule ":I". 

LVhere an employee applies for a posted position to another dicision. 1x-d and department. and where said 
emplovee IS the successhl applicant to the posted position. the emplovee shall be automaticallv posted to the 
new position and his name shall be stnckcn tiom the listing in the previous dicision. yard and department. 

Where an emplo1.ee applies lor a posted position paying a \vase rate lower than the rate paid for the 
classification tvhicti he holds at the time ofrepl!ing to the posting, and where said employee is the successhi 
applicant for the posted position, the employee shall be automaticallv posted to the new position and his name 
shall be stricken tiom the listing in the higher rnte classitication(s) he held at the time ofapplying. 

Pile seniority list shall be updated e\.en, three t j )  months and posted on the required bulletin board. The tirst 
listed classitication or' each cermanenr emplo!.ee. unless aiterea according - to any provision of this Agreement. 
shall be the position which niil dictate the indiLidual's rate otpav. 
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ARTICLE #24 - BENEFITS 

24.0 t The Corporation agrees to pay 100 percent of all premium costs in Article 24 and in hture increases in cost to 
the premium to maintain and/or make the benefits current from time to time during the life of the agreement. 

24.0lfa)The Corporation agrees to contribute one hundred (100) percent of the cost of the Ontario Health 
Insurance Plan for all employees covered by this Agreement. Participation shall be a condition of employment. 

24.02 Extended Health Care Plan which does not include semi-private hospital care. However, in the event of an 
occupational injury or illness which requires hospitalization, the Employer shall pay one hundred (100Oh) per 
cent of the cost of the difference between standard ward care and semi-private hospital care, unless otherwrse 
covered by another plan. 

24.03 Life Insurance and A.D. & D. 

The Employer shall pay one hundred ( 1  00%) per cent of the cost of the premiums for a group life insurance 
plan which shall provide for coverage in the amount of $70,000.00 for full-time employees. This amendment is 
not to be effective until September 1 ,  1998. In the event of death of an employee in receipt of LTD benefits, 
the beneficiary shall receive $70,000. 

The Employer agrees to provide Accidental Death and Dismernbenent coverage to a maximum of $70,000 
effective September 1, 1998. 

24.04 In addition to the Canada Pension Plan- every employee shall join the Ontario Municipal Employees Retirement 
Scheme. The Corporation and the emplovee shall make contributions in accordance with the provisions of the 
plan. 

A drug prescription plan which provides for payment of those drugs which legally require a prescription in 
\.Mitin% by a qualified medical practitioner. The City or its Carrier will pay the equivalent of the lowest 
dispensing fee available for an approved prescription. The City will post the minimum dispensing fee available 
every four months and \vi11 pay this amount for anv approved prescription. This amendment is not to be 
efective until September I 1998. 

24.06 Supplementfition of Compensation Award 

.An emplovee prevented from pertorming his reglar work wi th  the Corporation on account of an occupational 
accident that is recognized bq' the iVorkers! Compensation Board as compensable ivithin the meaning of the 
Compensation Act. may receive from the Corporation the difference between the amount pavable by the 
Workers' Compensation Board and his regular salary; and such difference shall be charged against his sick 
leave credits. 
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24.07 Dental Plan 

The Employer agrees to provide a dental plan, said plan to be the equivalent of Mutual Life Dental Plan (basic) 
with Riders I and 11. The Employer shall bear the total premium cost of the plan. The minimum period 
between dental recall examinations shall be nine (9) months. 

24.08 Long Term Disability Plan 

The Employer shall provide a Long Term Disability Plan which shall provide for a payment of sixty-six and 
two-thirds (66 2 3 )  of salary, to a maximum of $2,400 per month for full-time employees only, subject to a 
waiting period of twenty-six (26) weeks, after declaration of disability by the insurer. The Employer shall pay 
the whole cost of the plan's premium. 

24.09 Optical Plan 

The Employer shall pay for an optical plan whereby an employee andor his dependents may each obtain 
eyeglasses etc. up to a cost not to exceed $175.00 each in a two (2) year period. 

24.10 Early Retirement Benefit 

The Corporation agrees to provide drug plan coverage and optical plan coverage to those employees who 
retire at age 6 1 whose normal retirement age is 65. 

The Corporation also agees to provide drug plan coverage and optical plan coverage to those employees who 
retire at age 5 5  whose normal retirement age is 65 and who have completed 30 years of service with the City, 
provided they do not have coverage through an alternate plan. 

25.01 The parties to this agreement had previouslv negotiated clauses wherebv the emplover was required to 
contribute towards the cost of approved safety footwear and the emplover was also required to procide 
uniform and protective clothing. 

In lieu of these requirements the parties agree that all permanent employees on the payroll as of April I ,  1992, 
and every year thereder shall receive the sum ofS200.00. 

I t  is iunher agreed that the responsibilitv of the employer to provide uniform and protective clothing v,ill be 
limited to hard hats. eye protection (gosgles. face masks. and for mechanics. safetv glasses,. hearing, protection 
(ear plugs), hipwader boots and safety vests. all as required in the opinion ofthe emplover. 

The Ernployer agrees to pay for any medical examination bv the City physician required by an employee to 
maintain his AZ license. 
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ARTICLE #26 - GENERAL CONDITIONS 

26.0 I 

26.02 

26.03 

26.04 

Proper Accommodntion 

The Corporation will attempt to provide proper accommodation for emptoyees to have their meals and keep 
their clothes. 

Bulletin Boards 

The Corporation shall provide a bulletin board upon which the Union shall have the right to post notices of 
meeting and such other notices as may be of interest to the employees. 

tiealth Examination 

Every new employee will be subject to such medical examinations as deemed necessary by the Employer to 
establish the required physical fitness for the position prior to the employee being pernutted to start work in 
that position. The results of the medical examinations shall be stated by the Doctor in such a manner that the 
document will reveal if the employee is "fit" or "unfit" to be hired for the position stated in the examination 
form submitted to the Doctor. 

Personnel File 

Any employee upon request shall be permitted to examine hdher personnel file on record with the employer 
and receive a copy of docurnent(s). 

27.0 1 'l'he ('orporation agrees that all maintenance and service \vork presentlv pert'ormed bv the permanent 
employees will continue to be performed bv them during the life ofthis Agreement. and in accordance with  the 
terms and conditions of this Collective Agreement. 

27.01(n)?'he Corporation shall have the right to contract out work provided that; 

The Corporation shall guarantee that such work contracted out shall not result in loss of regular earnings. 
reduction in regular hours of work. demotion. reclassification. transfer, discharge or lav off of any emplovee(s) 
listed on the Senioritv List as of Julv I .  1992. either prior to. during or following the contracting out of such 
work: 

Where equipment is required to perform the work all hnctional city equipment capable of pertomins such 
work shall be used before anv private equipment is hired. 

In order to provide job security for the existing members of the Bargaining Enit the Corporation agrees that 
employeeis) listed on the Seniorin. List as of Julv 1, 1992 shall not be laid off. Such guaranteed employment 
shall not affect the Corporation's right to discipline for just cause 
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27.02 Present Conditions to Contintie 

All rights, benefits. pnvileses and working conditions which employees now enjoy, receive or possess as 
employees of the Corporation shall continue to be enjoyed and possessed insofix as they are consistent with 
this Agreement, but may be modified by mutual agreement between the Corporation and the Union. 

ARTICLE #28 -TERMINATION AND RENEWAL 

28.0 1 This Agreement shall be in effect fiom the date ofsipng by the Parties, and shall remain in e f f i  until the 3 1 st 
of March 2001 and unless either party sjves to the other a written notice of termination or of a desire to 
amend this Agreement, then it shall continue in effect for a hrther year without change. 

28.02 Notice that amendments are required or that either party intends to terminate thts Agreement may only be 
given within a period of not more than ninety (90) days and not less than thtrty (30) days prior to the expiration 
date of the Agreement or any anniversary date of such expiration date. 

28.03 If notice of amendments or termination is given by either party the other party agrees to meet for the purpose 
of negotiations within ten ( 10) days of the giving of such notice, if requested to do so. 

28.04 The Corporation agrees to recogmze any duly elected successor to the Canadian Union of Public Employees 
and its Local #210, if at any time the Union advises in writing of such successor. 

- 
SIGNED AT TWIMINS, ONTARIO, THIS .! DAY OF ,,’?L’ Cy . , 1998. 

ON BEHALF OF; 

THE CORPORATION OF 
CITY O F  TIMMINS 

T H E  C:iNADIAN LrYYfON OF PUBLIC 
EMPLOYEES A N D  IT’S LOCAL 210 
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I 

2. 

3 .  

4. 

5 .  

6. 

7. 

8. 

9. 

IO. 

I I .  

12. 

JOB CLASS IFICATTO N 

Labour Regular (Includes Outdoor Rink 
Attendants, General Arena Workers, Night 
Sweeper) 

Apr. 1/98 Apr. 1/99 Apr. U2000 

$16.18 $16.42 $16.67 

Sanitary Crew, Animal Control $16.27 $16.51 $16.76 

Sanitary Sewer Cleaner $16.59 $16.84 $17.09 

Dump Attendant $16.41 $16.66 $16.9 1 

Truck D riveriWingman $16.64 $16.89 $17.14 

Garbage Truck Driver $16.95 $17.20 $17.46 

Sand Truck Driver/Snowptow Truck Driver $16.81 $17.06 $17.32 

Equipment Operator (Heavy Dozer, Grader, $17.24 $17.50 $17.76 
Bucket Loader & Att., Back Hoe & Att.. 
Hydraulic Sewer Flusher, Mechanical Sweeper, 
Oilman on Truck, Vacuum Sweeper) 

Light Tractor Operator 

Filtration Plant Operator 

Service hlan 

Skilled Labour (Gardener. P&R lltce. .  
Arena h,ltce.. Public Works I24tce.) 

Leaders "..I" 

One M a n  Garbage Crew 

* *  Garage Mechanics ( Lic) 

J ournevman Carpenter 

$17.00 $17.26 $17.52 

$17.36 S 17.62 $17.88 

$17.30 $17.56 $17.82 

$17.00 $17.26 $17.52 

$17.45 $17.71 $17.98 

$17.45 $17.71 $17.98 

$19 74** $20.04* * s20.34** 

$18.91 $19.19 $19.48 
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17. Apprentice Mechanic 

Period I '  1 'I 

Period "2" 
Period "3" 
Period "4" 
Period "5" 

82% of Mechanic's Rate 
86% of Mechanic's Rate 
91% of Mechanic's Rate 
96% of Mechanic's Rate 
100% of Mechanic's Rate 

JOB CLASSIFICATION Apr. 1/98 Apr. 1/99 Apr. 1/200 

On becoming licensed as per item 15, the Apprentice will be classified under Item 15. An Apprentice 
who has completed his fourth (4th) period but not attained licensing in his fifth (5th) period, shall be 
paid at the fourth (4th) period rate until full licensed qualification is attained. 

18. Welder $18.50 $18.78 $19.06 

19. Welder-Blacksrnit h $18.16 $18.43 $18.71 

20. Watchman (per shift) $1 15.58 $1 17.3 1 $1 19.07 

21.  Janitor (monthiv) $2,684 $2,724 $2,765 

1'9 --. Janitor (Tisdale) (inonthlv) $2.79 1 $2,833 $2,875 

Shovel Operator 518 4; $18.71 S 18.99 7 ,  

-J 

24 Sub-Foreman $18.91 $19.1'2 $19 48 

' 5 .  **Sub-Foreman (Shops) $20 1?* *  $20.42" * 320.73** 

26 ' * *Student Labour Rate S I 0  oo*** s10.00*** s10 oo*** 

c *  I n  lieu ofttie 75 cents per dav tool allowance and the responsibilitv allowance ofS100.00 for Licensed 
Garage Jlechanics and Sub-Foreman Shops) ivho are designated to complete motor vehicle inspection 
certification lorms the rate fo r  Garage llechanic (Lit) and Sub-Foreman (Shops) tias been increased bv 
30 cents per hour effective April 1 .  19S6. 

***The student shall not be appointed to a position other than labourer position and shall not perform 
overtime work or work of a higher position than labourer. Students who penonn labour work of the 
barpining unit.  between Lqav I j t  and August 3 1 st Lvtio attend educationai institutions shall be 
excluded from becoming permanent emplovees unless thev advise the Employer rhey are not returning 
10 schooi. after Lvtiich time the probational? period shall apply to rtiem. 
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NOTES: 

1.  Street Flusher 

To be the same class as the Sand Truck Driver or Snowplow Truck Driver and the person must be 
either a Sand Truck Driver or Snowplow Truck Driver in winter. 

2. Sidewrrlk Sweeper 

To be the same class as the Light Tractor Operator and the person must be a Light Tractor Operator 

3. Amrentice Mechanic 

Each period shall represent the number of hours of work specified for each apprentice in his 
Apprenticeship Agreement, and in order to progress to the next period, the employee must obtain 
written notice from the Ministry of Labour that the previous period has been successhlly completed. 

4. Sanitan, Crew Rate 

Sanitary Crew Rate on a two men Garbage Crew shall be the same as Garbage Truck Driver rate. 

5 .  Student Labour Rate 

Student Rate - $10.00 per hour. 

o 1,;ihoiirers - Water & Sewer Departments 

After I 2  months labourers who work in the Water and Sewer Department shall be paid “Sanitary 
Sewer Cleaner” rate. 
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SHIFTS - PUBLIC WORKS AND WATER FILTRATION PLANT 

Contingent upon applicable conditions outlined in Article #17, shifts shall be arranged as hereinafter set out. 

1. PUBLIC WORKS 

(Except Water Filtration Plant, Garbage Dumpman, Night Sweeper, Winter Foot Patrol) 

November 15th to April 30th 

a) Shifts when needed: 

7:30 a.m. to 4:00 p.m. with half (ID) hour for lunch. 
4:OO p.m. to 1200 a.m. (midnight) with lunch time included. 
11.30 p.m. to 7:30 a.m. with lunch time included. 

Start Monday and end Friday evening or start Sunday night and end Friday morning. The Schedule would be 
posted ai leasr one week in advance. The work week will be 40 hours. Any work over 40 hours per w& or any 
work on a Saturday or a Sunday would be overtime. Any call-out time of non-scheduled shifts shall be at overtune 
rates. 

b) For those people on snow removal operations and plowing and mechanics, the shift differential is 85 cents 
per hour for afternoon and gavevard shifts for the period November 15th to April 30th and all others 
receive 80 cents per hour. 

L )  From November 15th to April 30th. the employees in the hllowing classifications onlv will be eligible for a 
shift premium of 85 cents per hour for all hours worked in the afternoon or gavevard shft: 

Labour: Snow Dump, Flagmen - Sidewalk Blower. 
Truck Drivers: Related to snow operations. 
Wingmen. 
Sand Truck Drivers. 
Equipment Operators: (Heavy Dozer, Graders, Bucket Loaders and Attachments. 
Backhoe and Attachments) related to snow operations. 
Light Tractor Operators. 
Mechanics and/or Service \den. 
Leaders ":I" (Flagman i\ irh snow blowers only). 
Sub-Foremen: Related to snow operations. 
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May 1st  to June 30th 

Shifts only as needed. Same as in winter and same lunch times. Differential of  80 cents per hour for afternoon and 
graveyard shifts. Scheduling at least one week in advance with overtime paid on Saturday and Sunday. The work 
week is 40 hours. 

7:3Q a.m. to 4:OO p.m. with half( 1/2) hour for lunch. 
4:OO p.m. to 12:OO (midnight) with lunch time included. 
11:30 p.m. to 7:30 a.m. with lunch time included. 

Juiv 1st to August 31st 

Shifts only as needed. Differential of 80 cents per hour for graveyard shift. Scheduling at least one week in 
advance with overtime paid on Saturday and Sunday. The work week is 40 hours. 

7:30 a.m. to 4:OO p.m. with half (1/2) hour for lunch. 
1 l:?C! p..-. to 7:30 a.m. lunch time included. 

September 1st to November 14th 

Shifts only as needed. Same as in winter and same lunch times. Differential of 80 cents per hour for afternoon and 
I mavevard shifts. Scheduling at least one week in advance with overtime paid on Saturday and Sunday. The work 
week is 40 hours. 

7 30 a.m. to 4-00 p.m. with haIf(l!2) hour tor lunch. 
4.00 p.m. to 12.00 a.m. (midnight) with lunch time included 
1 130 p.m. to 7:30 a.m. with lunch time included. 

2. PtIBLIC WORKS - C,.-\RBAGE DIrhIPMAN 

..ipril 1st to September 30th 

Two (2 )  shitts. anv tive (5)  consecutive Lvorking davs in anv one week. Scheduling at least one week in advance. 
and a 40 hour week 

7 30 a m to 4 00 p m \jith h a l f l l  21 hour for lunch 
2 00 p m to IO 00 p m w t h  lunch time included 

Differential of80 cents per hour for 2 00 p.m. to 10 00 p.m. shift 
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October 1st to March 31st 

One ( 1) shift. Monday to Friday. 
7:30 a.m. to 4:OO p.m. with 112 hour for lunch. 

3. PUBLIC \VORKS - NIGHT SWEEPER & WTNTER FOOT PATROL 

April 1st to October 31st 

One ( I )  shift only, any five ( 5 )  consecutive working days in any one week. Scheduling at least one week in 
advance, and a 40 hour week. 

6:OO a.m. to 2:30 p.m. with half (1/2) hour for lunch. 

November ts t  to March 31st 

One ( 1 )  shift. Monday to Friday. 

6:OO a.m. to 2:30 p.m. with half (1/2) hour for lunch. 

4. WATER FKTRATTON PLANT 

No change fiom present shift system. 
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SHIFTS - PARKS Sr RECREATION AND MCINTYRE ARENA 

Contingent upon Clauses 17.13, 17.14, and 17.15, stufis shall be arranged as hereinafter set out. 

I ,  The facilities personnel for the Parks and Recreation Department and the McIntyre Arena shall work on a twenty- 
one (21) day shift cycle. 

2. Flexible starting hours are necessary for arena personnel due to various ice rentals during arena season. 

3 .  Recommended: 

9:OO a.m. to 5:OO p.m. -- Day Shift 
5:OO p.m. to I :00 a.m. -- Afernoon Shift 
11:OO p.m. to 7 : O O  a.m. -- Graveyard Shift 

4. Parks personnel during the summer months shall work: 

Day Shift -- 7:30 a.m. to 1200 noon and 
12:30 p.m. to 4:OO p.m. 

Afternoon Shift -- 
May to August -- 2:OO p.m. to 1O:OO p.m. 
September to October -- 1200 noon to 8:OO p.m. 

5. Should the Director of Parks & Recreation require a graveyard shift schedule, such may be instituted at his option. 

O .  Arena ernplovees shall talie tticir lunch on the premises during the eight (8)  hour shift 

7. Emplovees working on holidays shall receive overtime pay or may receive equivalent time oE. i f  so desired. 





I 

& CORPORATION O F  THE C m  OF TIMh4INS 

I. in agree tn the terrns of the Mcrnurandum as conslituiing full 
mattcn at iswc bctwtm the Parties. 

rtpmcntativcs of the Parties agree to recummend unanimous 
the t e r n  of this Memarandurn to their rcrpectivt principals. 

2. 

Agrumcnt shall be 

Agrrtrncnt shall include the terms 
of A p d  1,1396 ta March 3 1, 
and pmvisiom. 

S .  

5. with the fOUs*+ i tg  
by both Parties, 

whosc proptrkfficcn have appcnded their signaturn hcrcto save and except 
whcn this Marnorandurn ol Agrecmrnt qxficically pmvidcs atherwise. 

Article 20 - Sick Lca 1 c 
hb& after the dale of rahfkation of this 

Add the fall0 

“20.02 
cbllcctjw sgn:mnt, Jick Ieavc accumulations shall be restricted to .5 
dayy Er month and t h e n  shall ‘be no lcnninatiun credits. In the cvcnt 
of an Lqlncsl that requires hus&alizatiun, after the tmphycc cxhanst 
hidhey umrnulated dck Ieave credits, the rmpIqcr wi l l  pay 100% of 
wages for thc first two weeks after which thc cmploycc will k eligibIc 
for E1 ?ck Lxncfits which now pmvidc for I5 wcck covemge. The 
Employer wdl  continue to pay thc same amount 89 paid by F.1 for a 
furthe? nine weeks, pmvided the emplaycc is not able to return to wurk 
becausc of iIlncss.” 

i 
I 

. _  

i 



I 

"20.05 In orddr to ensure that e m p l o y e s  tured prior to thc date of ratdication 
of t h u  pollcctive ngrrcrnent continue to rcccive thc cruxrent sick leave 
pruv-hi~ns includmg the payment of sick lcavc tcnnimhun mdits undcr 
Chuscl20.01, the partics agree thcrc ~ h d  be no arnendmenls fa l h i s  
a h d e  Lt any futurr date wGck wwuld affect the r i g h t 3  of employees 
hircd $nor to the ratrfication of this collective agmzmcnt. The partics 
furthe4 agree this m r s n e  is in cxchangc fur thc inclusion o€ C l a w  

nta the Colledivc Agrccmcnt. 

ArticIe 2.1 - Dencfita 

Delete CIausc k4.05 and r e p k c  with the following: 

"24.03 Tke En/piqcr shall p y  oae hundred ( 100%) pcr ccnt of the cast of the 
grcmiums for n grvup life insurance phn which shall provide for 
 cove^& in the amount of 570,000.00 fer fuLl-!imc crnpluyec~. This 
arncndhtnt is not to bt c f f d v e  until the f h t  of t h s  month followmg 
the  datk of ratification ofdkis collective agrtcrnent. In thc cvcnt of death 
of an employee in rrccipt OE LTD txnefits, the beneficiary SM.I rcccive 
$70 ,OW. 

i 
Dslcts Clause 24.05 and replace with thc following: 

I 
"24.05 

A drug/ prescription phn which proVidrs for payment oC thasc drugs 
which IegalIy require a prescription in \sryiting by a quaiified medical 
practltloncr. "IIc City or  its carricr will pay the equivalent of thc Iowest 
Bis;pcniing fee avatlablc for an approvd prescription. f i e  city will post 
the *urn dispensing f e e  availabic every f a r  months and will pay 
this aniount for any approved prcscfiptxon. This amendment is not lo be 
cffccti-ic unfil the first of the month following t h  date of ratification of 
this coilcctivt agrccmcnt." 

Dclcte Clsusc k4.02 and rtplacc with thc following: 

'24.02 Exten& Health Care Plan wnieh dces nut includc scmi-pnvatc hospifa1 
WK. Hswcvcr, in the event of an occupational injury or ilInes9 which 
requiris hospitalization, the Employer shall pay one hundred ( I  00%) 
per c e i t  of the co9e of the difltrence between standard ward cart md 
semi-private hospltai carc, u d a s  uthcrurlx cwcrrd by another plan." 

1 



Y -  

agreement. 

CIaruc 24.101- Early Rctiremcnt Genefit 

Add thc f o f l o ~ ;  

“The Corporation also agrees to provide drug plan caveAgc and +tal plan 
covcragc to tho= cmqloyces who =tire at agc S5 whose normal rctircrncnt ngc is 65 
and who have c o m p l p d  SO years of service with  thc City, prwidcd they do nut have 
covetage thrvugh an lternatc plan.” B 

Amend Clause 

I 
Articlc I 1  - Grievance ptocc d u e  

I 

17.25 by adding the foilowing: 

11.01 (c) - Stage 2 to rcad as foIlows: 

“The Employee, accompanied by the Grievance Committee, may takt the mailcr 
U U  with the Committkc comprised o€ the Chief Administrative Officer or his designate, 
thc supervisor concr+ed, thc Chairman of thc Personnci Carunittee, and thc 
Department Head concerned, who shnU rcn&r their decision within forty-qht  (48)  
hours of rcccipt of the gricvancc PM per Stage I. 

I 
I 

I 
Article 17 - Hours of Work and Overtime 

m e n d  immedtatc family in the first clause to read: 

“k’nthcr, mother, wife, husband, common-law spousc, child, bruthcr, skter.” 
I 

I 
I 
I 



-4 - 

MIX.  9 

i 
h c n d  immcdiatc family in thc sccond cla~sc to read: 

and father-in-liiw, bhhsr - in- law,  sister-in-lsw, grandcud, pndparcnt, fiance(c), 
former guardian, 
whom an crnp1uye-c is n q u i d  to administer bercnvcmcnt responaibiiities.” 

relative living in ths ~ a m t  houschold or m y  uthcr relative for 

Add the foUw!mg c l a u :  
I 

“MY ernplaycc rcqucsting additionaf time off in the event of the death of tt 
muthcr, father, @, common-law spoux, ur child shall bc dowcd to txkr up to one 
m c k  of paid vacatioi or B I ~ C  wcck off without pay at thc employee’s discretion.” 

I 
I MIX. 3 

fie -mtiL a g e s  to mppiement metcmity/patetnity hncii ts  up io 7 m  
in auordance with tk Empioymcnt Standards A&. 

I 
I 
! Mlsc. 7 

An employee &all k allowed one 3:- .-(f with pay to attend hidher citi7xnship 
ctrcmuny. 

Gencrnl I n c m  - 2% RctrOaCtivc to A p d  I ,  1998 
I .5% effedivc April I , 1999 
1.5% effective Aprd I ,  2ooQ 1 

i 
Thc City R ~ ~ C S  to pmyidc Accidental Dcnth and Dismcrnbcrmznt cavcragc 11, ti 

maximum of $70,00O’cffcc!ivc on the first ai t h e  month followmg the date of 
ntlfication of t h u  mlltctivc agreement. 

After tw-elve ( 1  2) months, labourers  who urrsrk IR the Water and Scwer Llepartrncnf 
s h l l  bc paid the “Qnilary Scwcr Clenncr“ n tc .  

~ 
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I LETTER OF EXTUERSTNYDMG 
I 

RE: PART-TIME EMPLOYEES, 

BETWZEN L O U  210 CUPE I (hereinafter d l e d  the Union) I 
.iY D - 

THEICORPORATTON OF TH%; CITY OF lJM7KINS 
(hereinafter called the City) 

ARENA MAINTENANCE POSTTIONS 

i 

Whereas the City &U requested the Union to exempt part-time employets at the Tirnmins 
Water Filtration Plant andl part-time employees pe~-f"ormi.~g arena mdrrtenance duties to be 
exempted fium CIause 5.Cll in the Collective Agrement  which provides for an employee to be 
permanent after 4 months lof eqloyrnent.  

And wheress this cequest was made by the  City in order to avoid constant training ofnew 
part-time employees. I 

Now therefore th 'parties agree a9 follows: 

The probationary period for pan-time em?loyees at the Timmins Water Filtmxon Plant and 
for part-time cmplbyees performing arena maintenancc duties at the City's Arenas shail be 
extendcd to  120 warking days per year. 

The full-time comglcmcnt in bath of these chsifications shall bc maintain& and any 
vacancy &all be p ~ s t e d .  At this time thcrc arc six (6) full-time positions at the Water 
Filtration Plant and ten (IO) fill-time positions as h a  LMaintenance Persons. 

4 I .  

i 
2. 

- 
3 .  If it becomes appdenf that a €idl-time position is available &om part-time hours then the 

position will be poked. 
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NS- 705 269 2288 

This Letter of Understanding ia in place for the duration of the current Collective 
Agrement  betwech the partieti, shall be a p p n d a d  to the Collective Agreement and may be 
rescinded by eithd party upon giving thirty (30) days written notice to the other party. 

DATED at Tirnmins, Odtaria thls day of July, 198. 

LOCAL 210 CUPE 
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LETTER OF UNDERSTANDING 

BETWEEN L 0 C . U  210 CUPE 
(hereinafter called the Union) 

AND 

TELE'CORPORATION OF T T E  CTIY OF TIMMINS 
(hereinafter called the City) 

i 

I - 
I 
I 
I 

i 
RE: SAND TRUCK DRIVERS itYD BACKEOE OPERATORS 

Whereas the City k requested the Union to  make Sand Truck Drivers and Backhoe 
Operators available on S a t h a y s  and Sundays for ovmime ar: straight time rates fi-am November 
15th to April 30th. 1 

Now therefore be rcsdvd that the partits a g t t  U follows: 

Wark on Saturday7 and Sundays by Sand Truck Driven and Backhoe Operators as 
described M e r  in this M e t  afUnderstanding from November 15th to April 30th will be 
paid on a straight h e  basis or equivalent time-off up to a maximum of 40 hours, Said 
time-off sbaU be eTlusive oftha o m  week ammula t ion  provided for in Clause 17.23. 

1. 

I 
2. Posted Sand TrucM Driven and posted Backhoe Operators from either yards shall be 

scheduled for Satu:day and Sunday work on a rotation basis in accordance with the 
Collective Ageem& StaRing With the Senior Employees. Posted Sand Truck Drivers and 
pasted Backhoc Oderatom would be restricted to work in the Roads D e p a m m e  except 
posted Backhoe Oheraton or qu&ed Backhoe Operators could do Backhoe work in other 
departmars. Post@ Sand Truck Drivers and msted Backhoe Operators shail not be 
required to work i o r e  than one (1) weeked i; a row. There will be a two (2) week 
schedule for Saturday and Sunday work w h ~ c i  wd be posted one (1) week in advance. 

Ln the event posted Sand Truck Drivers or posted Backhoc Operators who arc schcdulcd 
for weekend work bo not show for their xhedded weekend shift or sms then this straight 
time work d be affered to  senior qualified Public Works employes. If the Operators do 
not show up for work then they will not be eligible for any overtime t h a t  may be required on 

Any employee working on a Saturday or Sunday as outlined in this Letter of Understanding 
shaU receive a weekend allowance of SI .GO p=r hour far every hour worked in addition to 
their regulnr rate o f  pay. 

3 .  

thisweekend. ! , 
I 

4. 

! 
5.  Hours of work shaU be from 7 : O O  a.m. to 3:W p.m, which shall include a paid one M(!4) 

hour lunch break. 1 



I 

j 
I 

- 7 -  

I 
i 

5 .  Once the schcdule for wtckcnd work far Sand Truck Drivers and Backhoe Operators is 
posted, any cancclktion must be mads by 4:W p.m. on the Friday p r d g  weekend to be 
worked. I 

7. 

8.  

Shift exchanges will be permitted provided no overtime is created. 

When Christ- d!y, Boxing day or New Year's day fall on a Saturday or Sunday they 
shall be exempt from w d m d  schcduiing. 

This Letter of Understanding is in place for the duration of the c u m t  Collective 
Agreement betweeh the parties, shall be appended to  the Collective Agreement and may be 
rescinded by titheriparty upon giving thuty (30) days written notice to the other party. 

9. 

BATED at Timmina, Ontario this day of July, 1998. 

I 
I LOCAL 210 CUPE I 

I 
I 


