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THIS AGREEMENT made this 24th, day 
of June, A.D., 1991 

BETWEEN: 

THE CORPORATION OF THE CITY OF 
SCARBOROUGH, hereinafter called the 
"Corporation", - 

O F  THE FIRST PART; 
and 

N I C I P A L  O F F I C E  E M P L O Y E E S '  
UNION chartered by the Canadian Union 
of Public Employees Union, hereinafter  
called the "Union", 

O F  T H E  SECOND PART. 

LOCAL 545, THE SCARBOROUGH MU- 

WHEREAS the right of the taxpaying pub- 
lic to uninterrupted skillful and efficient 
service cannot be questioned, and i t  is oblig- 
atory upon the Corporation and its employ- 
ees that efficient operation be maintained; 
and to effect this it is important that  harmo- 
nious relations be continued between the 
Corporation and its employees and whereas 
i t  is the desire of the parties hereto to main- 
tain harmonious relations and settled condi- 
t ions of employment,  to p romote  co- 
operation and understanding between the  
parties, to recognize the value ofjoint 
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discussions and negotiations in all matter! 
pertaining to working conditions, hours o 
work and scale of salaries to encoura e effi 

ees of the bar aining unit and whereas it it 
desirable that  methods of bargaining ant 
all matters pertaining to the working condi 
tions of the employees be drawn up in ai 
agreement. 
NOW THEREFORE T H I S  AGREE 
MENT WITNESSETH that  the partie, 
hereto in consideration of the mutual cov 
enants hereinafter contained, agree eacl 
with the other as follows: 

RECOGNITION 
1.0. The Corporation recognizes thc 

Union as the sole bargaining agen 
for all its office, clerical and techni 
cal staff covered specifically withii 
the Salary Groups as containec 
wi thin  t h e  c u r r e n t  Collectivl 
Agreement and HEREBY CON 
SENTS to negotiate with the Unioi 
or any authorized Committee there 
of in any or all matters affecting th 
relations between the parties of thi 
Agreement looking toward a peace 
ful and amicable settlement of an, 
differences that may arise betweei 
them. 

ciency in operation and to romote t E e mo 
rale, well-being and securi P y of all employ 
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1.1. Employee. For the purpose of th is  
A eement, an  employee is a person 

roved by &uncil, has been assi ned 

the stablishment of. Strength and 
the work of such position is of a con- 
tinuing nature necessary to the gen- 
eral operations of the Corporation. 

1.2. Temporary Employee. For the pur- 
pose of this Agreement, a temporary 
employee is defined as a person em- 
ployed: 

w 8' ose e m  loyment h a s  been a p -  

to  a r  sition which is numbere 3 on 

a) to replace a permanent employee 
who is tem rarily absent; 

c) on work which is necessary to  
catch up on a backlog or overload 
of normal duties in a department. 

Such temporary employees will be entitled 
only to the benefits and sub'ect to the regu- 

current Collective Agreement. 

b) on seasona p" work; 

lations as provided for in rl rticle 2 of the  

REGULATlONS AND BENEFlTS COVERlNG 
TEMPORARY EMPLOYEES 

2.0. Temporary Employees shall be em- 
ployed for a maximum period of 
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eighty-five (85) continuous workin 
days except where this time perio! 
is not expedient for certain t 
work involved. I t  is understo%% 
a further period of time ma be al- 
lowed If requested by the d r p o r a -  
tion and agreed to by the Union. 

In the event that a further period of 
time is requested, the Corporation 
will meet with two (2) members of 
the Unioa Executive to discuss the 
request and, upon agreement, all 
appropriate conditions of employ- 
ment in accordance with the terms 
of the Collective Agreement will be 
documented and a copy given to the 
Union. 

Temporary Employee's shall be re- 
quired to pay to  t h e  Union a n  
amount equivalent to Union Dues 
commencing after twenty (20) days 
of service or accumulated service. 

The parties agree that the service 
requirement for temporary employ- 
ees shall on1 be accumulated in the 

within one (1) year of the previous 
termination date. 

' 2.1. 

2.2. 

2.3. 

event that t K e employee is rehired 
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!.4. 

!.5. 

1.6. 

1.7. 

It is understood that if a temporar 
emplo ee is not rehired within one (13 
year orthe previous termination date 
all previous service and accumulated 
service shall be lost. 

Temporary Employees shall partici- 
pate in the following benefits in ac- 
cordance with the Agreement: Hospi- 
tal and Medical, Workers' Compen- 
sation, Overtime Pay, and Vacation 
Pay. Protective Clothing will be sup- 
plied as considered necessary by the 
Corporation. 

The Corporation agrees to recognize 
pay for Paid Holidays for temporary 
employees in  accordance wi th  t h e  
Employment Standards Act. 

A temporary employee who is ap- 
pointed to a permanent  position, 
without interruption of his employ- 
ment, shall have his seniority calcu- 
lated in accordance with Article 6 of 
this Agreement. 

MEMBERSHIP 

,.O. All future employees affected by this 
Agreement shall become members in 
good standing of the Union after expi- 
ration of the 20 working 
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day period and shall  continue to  
maintain their good standing. Not- 
withstanding anything contained in 
this section, no levance sha!l be ac- 
cepted by the Forporation if such 
grievance concerns discipline or dis- 
charge of an  em lo ee until such er 
son has attainect]fu% seniority, wiich 
seniority-shall be effective at the ex- 

iry of sixty-five (65) working days 
from the starting date. 

DUES DEDUCTlON 
4.0. The Corporation agrees, during the 

lifetime of this Agreement, to deduct 
from each employee covered by this 
Agreement, and in accordance with 
this Agreement, Union Dues as may 
be adopted by the Union for each pay 
period and to remit same, not later 
than ten (10) days after such deduc- 
tion, to the Treasurer of the Local 
Union. Each employee must autho- 
rize dues deduction and such authori- 
zation shall be witnessed. Dues de- 
duction authorization shall be on a 
form approved by the Corporation 
and the Union and shall take place 
after twenty (20) working days from 
the date of employment. The Corpo- 
ration shall,  when remitting such 
dues, nqme t h e  employees from 
whom dues 

6 



have been collected, the amount col- 
lected and also the names of employ- 
ees who a re  no longer eligible for 
union dues payment. 

NO DISCRIMINATION I 5.0 
I 

The Corporation and the Union agree 
that, as set out in the Human Rights 
Code and the Labour Relations Act, 
there shall be no discrimination, in- 
terference, restriction, or coercion ex- 
ercised or practised with respect to 
any employee by reason of age, sex, 
marital status, creed, colour, disabil- 
ity, or by reason of hidher member- 
ship in, or activities on behalf of the 
Union. 

5.1. The Corporation shall endeavour to 
provide a harassment-free workplace 
for its employees. 

S EN10 R I N  
6.0. Seniority as referred to in the Collec- 

tive Agreement for all purposes ex- 
cept lay-off, shall mean length of con- 
tinuous service in the emplo of the 

within a department, seniority shall 
mean the length of accumulated ser- 
vice in such department. 

Corporation. For purpose o P lay-off 
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6.1. 

6.2. 

6.3. 

In  the event of an  employee being 
laid off from the Corporation, his 
unit-wide seniority shall be recog- 
nized. 

Any employee will be considered pro- 
bationary for the first sixty-five (65) 
working days and will have no se- 
niority r ights during the  period. 
After sixty-five (65) working days' 
service, his seniority shall date back 
to the date on which his employment 
began. 

All previously acquired seniority 
shall be lost in the case of a voluntary 
termination or in the case of a dis- 
charge, unless such discharge is re- 
versed through the provisions of this 
Agreement. 

In the event that an employee cov- 
ered by this Agreement should be 
promoted to a position with theCor- 
poration beyond the  scope of th is  
Agreement and subsequently returns 
to a position within the scope of this 
Agreement, he shall retain the se- 
niority reviously ac uired and shall 

cumulated while serving in such ca- 
pacity. 

have ached thereto t R e seniority ac- 
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7.0 

7.1 

6.4. The Corporation will sup ly suffi- 
cient copies as required, OF a list of 
members o i  the Local showing de- 
partment and Corporation-wide se- 
niority of each member. Current lists 
to be provided to the Union on Janu- 
a r  1 and July 1 of each ear unless 
otierwise mutually agreed: 

MANAGEMENT RIGHTS 

1. The Union acknowledges that  it is 
the exclusive function of the Corpora- 
tion to hire, promote, demote, trans- 
fer and sus end employees, and also 

pline or discharge any employee €or 
cause, provided that  ,a claim by a n  
employee who has acquired seniority, 
that he has been discharged or disci- 
plined without just cause, may be the 
subject of a grievance and dealt with 
as hereinafter provided. 

the right o P the Corporation to disci- 

The Union further recognizes t h e  
right of the Corporation to operate 
and manage its business in all re- 
spects in accordance with its commit- 
ments and responsibilities. The right 
to decide on the number of employees 
needed by the Corporation a t  any 
time, the right to use improved 
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7.2. 

methods, machinery and equipment, 
and ‘urisdiction over all operations, 

ployees are solely and exclusively the 
responsibility of the Corporation. 

The Corporation also has the right 
and the Union recognizes it, to make 
and alter from time to time, rules and 
regulations to be observed by the em- 

loyees; such changes in general ru- P es and regulations shall be posted on 
the bulletin boards and shall not be 
inconsistent with any of the provi- 
sions of this Agreement, having par- 
ticular regard for the provisions of 
Article (6) Seniority as contained 
herein. 

buil d ings, machinery, tools and em- 

7.3. The Corporation agrees not to exer- 
cise these rights in a manner incon- 
sistent with the terms of this Agree- 
ment. 

SUSPENSION OR DISMISSAL 
OF EMPLOYEES 

8.0. A claim by an  employee, who has at- 
tained seniority, that he has been un- 
justly discharged or unjustly sus- 
pended from his employment shall be 
treated as a grievance if a written 
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8.1. 

8.2. 

statement of such grievance is lodged 
with the Commissioner, Corporate 
Services within three (3) working 
days after the employee has been sus- 
pended or ceases to work for the Cor- 
poration. 

A meeting will be convened within 
three (3) working days of receipt of 
the grievance by the Commissioner, 
Corporate Services to include the rel- 
evant Department Head or  Deputy 
and necessary Corporation and Union 
representatives. The grievance shall 
be resolved by either confirming the 
Department Head's action or by rein- 
stating the employee with full com- 
pensation for time lost or  by other ar- 
rangement which is 'ust and equita- 

parties. A decision shall be rendered 
within two (2) working days of such 
meeting. If the decision is not satis- 
factory to the grievor andlor the  
Union, the grievance shall then be 
referred to the Grievance Procedure 
commencing a t  Step No. 3. 

Where an  employee has been dis- 
missed without notice, he shall have 
the right to interview a member of 
the Executive Committee of the 

ble in the opinion o / the conferring 
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Union for a reasonable period of tim 
before 1 e a v i n g the  Corpora t i on 
premises. 

An employee who has been the recip 
ent  of a Warning of an Offence or a 
whose record a Derogatory Notatia 
has been made will have an opporti 
nity to have such Warning of an  0 
fence or Derogatory Notation r( 
moved from his file in accordanc 
with the following procedure: 

Such employee in excess of two year 
service with the City, who has not r 
ceived a Warning of a n  Offence 
caused a Derogatory Notation to 1: 
made on his record for two (2) col 
secutive years, may re uest a revie 
by the Commissioner, 0: orporate Se 
vices. The Commissioner, Corpora 
Services and the appropriate Depar 
ment Head may remove a t  
their option, 
any such Warning of Offence o 
Notation from the employee's fil 
The Union will be sent a copy of a 
correspondence to employees in r 
gard to this subject. 

The Union Steward or Executive C 
ficer shall be advised and have tl 
right to be present whenever the 

8.3. 

8.4. 
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employer discharges suspends or is- 
sues  a wr i t t en  W a r n i n g  of Of- 
fence/Derogatory Notation to an  em- 
ployee. 

COMPLAINTS AND 
GRIEVANCE PROCEDURE 

19.0. The parties to this Agreement are 
agreed that it is of the utmost impor- 
tance to adjust complaints and griev- 
ances as quickly as possible. 

10.0. A complaint is defined in this Agree- 
ment as a specific or general situation 
not considered to violate terms and 
conditions of the  Agreement, but  
which may be adjusted within the au- 
thority of the Department Head or 
Commissioner, Corporate Services 
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without violating the Agreement o 
setting a precedent. 

10.1. An employee or the Union may sub 
mit a complaint to the Departmen 
Head in writing and such complain 
shall be adjusted or answered withii 
five (5) working days of receipt o 
same. 

10.2. In the event that the matter is not re 
solved, the issue will be referred tl 
the Corporation’s Bargaining Com 
mittee to be dealt with within fifteer 
(15) working da s of receipt of same 

ecutive may make representation tl 
the Administrative Committee 01 
any unresolved items if they so elect. 

I t  is understoo z that the Union Ex 

GRIEVANCES 

11 .O. A grievance is defined in this Agree 
ment as being an  allegation in writ 

tion or administration of this Collec 
tive Agreement have been violated 
Either party to the Collective Agree 
ment may initiate a grievance. 

ing that the app f ication, interpreta 
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11.1. 

11.2. 

11.3. 

A grievance properly arisin under 

justed and settled as follows: 
the Collective Agreement sha 7 1 be ad- 

Step 1: I t  is understood that  before the 
grievance is reduced to writing, 
the Grievor's Section Head or the 
appropriate Supervisor, (not a 
member of Local 5451, shall have 
a n  opportunity to ad jus t  t h e  
grievance. The aggrieved em- 
ployee shall be accompanied by a 
steward or an  available Union re- 
presentative in this process. Fail- 
ing a satisfactory settlement, 
the grievance shall bereduced 
to writing and the Section Head 
or appropriate Supervisor re -  
ferred to above shall render a de- 
cision in writing within two (2) 
working days of receipt of the  
grievance. In cases where griev- 
ances involve another division or 
department, the Section Head or 
appropriate Supervisor will hold 
the grievance in the division or 
department concerned. 

15 



Step2: If the ievance is not resolve 
under R e p  1 to the satisfactio 
the Grievor andor  the Union 

ievance shall be submitte 
R e  Department Head o 
or  desi nated Director w i h  
three (37 working days of rec 
of the decision in Step 1 .  The 
partment Head or Deputy or 
ignated Director will discuss 

rievance with the  Grievanc 
Eommittee at a meeting of th 
parties at which the Grievor !ha 
attend; such meeting to be withi 
six (6) working days of the recei 
of the decision in Step 1 unle 
otherwise mutually agreed by th 

arties. The Department Hea 
beputy: or designated Direc 
shall- a v e  a decision, in writi 
within three (3) workin 
from the date on which t 
ing is held. In cases whe 
ances involve another 
ment, the Department H 
De uty or designated .Direct0 
wig  hold the grievance in the d 
partment concerned. 

Should the decision of the 
partment Head or Deputy or 
ignated Director not be sati 
tory to the Grievor and/or 
Union, the Union must subm 
copy of the grievance, toget 
with the last decision received, t 

Step3: 



tep 4: 

the  Commissioner, Corporate  
Services within four (4) working 
days. The Commissioner, Corpo- 
r a te  Services shal l  place t h e  
grievance before the Administra- 
tive Committee. The Administra- 
tive Committee shall meet with 
the parties within ten (10) work- 
ing days of receiving the griev- 
ance or such other period as may 
be mutually agreed and render i ts  
decision within three (3) working 
days of such meeting being held. 
However, i t  shall be understood 
that  the Commissioner, Corpo- 
rate Services may initiate a meet- 
ing of the parties to attempt a res- 
olution of the dispute prior to the 
grievance being heard by the Ad- 
ministrative Committee. If such a 
meeting is called and the griev- 
ance is withdrawn or otherwise 
resolved, the submission to the 
Administrative Committee shall 
be abandoned. 

If the decision of the Administra- 
tive Committee is not acceptable 
to the Grievor and/or the Union, 
the matter may be referred to a 
Board of Arbitrat ion provided 
that such notice is given to the 
Corporation within seven (7) 
working days after the 
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Administrative Committee's decisio! 
in Step 3 is delivered to the Union. 

11.4. A grievance properly arising withii 
the terms of this Collective Agree 
ment and affecting a group of em 
ployees will be recognized. 

Such grievance must be signed by thc 
grieving employees andor  the Unioi 
President and Secretary and shal 
commence at Step 2 in the Grievancc 
Procedure. 

11.5. If the parties mutually agree, thc 
Commissioner, Corporate Service 
may be substituted for the Adminis 
trative Committee a t  Step 3 and Stel 
4 of the Grievance Procedure. It i 
understood that  grievances withii 
the Corporate Services 
Department will proceed directly tl 
Administrative Committee in placi 
of the provisions of this Article. 

A RBlTRA T I0  N 

12.0. Both parties to this Agreement agre 
that any dispute or  grievance con 
cerning the interpretation or allege1 
violation of this Agreement, whicl 
has been properly carried 
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2.1. 

2.2. 

2.3. 

2.4. 

through all the required steps of the 
Grievance Procedure outlined above 
and which has not been settled, will 
be referred to a Board of Arbitration 
at the request of either of the parties. 

The Board of Arbitration will be com- 
posed of one person, appointed by the 
Corporation, one person appoinied by 
the Union and the third person to act 
as Chairman chosen by the other two 
members of the Board. 
Within seven (7) working days of the 
request by either party for a Board, 
each party shall notify the other of 
the name of its appointee. 
Should the person chosen by the Cor- 
poration to act on the Board, and the 
person chosen by the Union fail to 
agree on a third person within ten  
(10) working days of the notification 
mentioned herein, the Minister of La- 
bour of the Province of Ontario will 
be asked to nominate a Chairman. 
The decisions of a Board of Arbitra- 
tion, or a majority thereof, constitut- 
ed in the above manner ,  shall  be 
binding on both parties. 

. 
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12.5. The Board of Arbitration shall not 
have an  power to al ter  or change 
any of t i e  provisions of this Agree- 
ment or to substitute any new provi- 
sion for any existing provyons, nor 
to give any decision inconsistent with 
the  terms and provisions of th is  
Agreement. 

12.6. Each of the parties of this Agreement 
will bear the expenses of the nominee 
appointed by it; and the arties will 
ointly bear the expense, #any, of the b hairman. 

12.7. No person shall be selected as a Mem- 
ber or Chairman of the Board of Arbi- 
tration who is a n  employee of the 
Corporation, or a member of the 
Council, or a member of the National 
Union, or who has any pecuniary in- 
terest in the grievance. 

12.8. I t  is understood that the Manage- 
ment may brin forward at any meet- 
ing held with &e Union Committee, 
any complaint with respect to the 
conduct of the Union, its officers or 
members, and that if such com lain1 
b the Management-is not sett?ed t c  
t i e  mutual satisfaction of the confer- 
ring parties, it may be treated as a 
grievance and referred to Arbitration 
in the same way as the grievance oi 
an employee. 
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I NO STRIKES OR LOCKOUTS 

13.0. The Union agrees that ,  during the 
life of this Agreement, there will be 
no strike, picketing, slow down or  
stoppage of work, either complete or 
partial, and the Corporation agrees 
that there will be no lockout. 

13.1. The Corporation shall have the right 
to discipline or discharge an employ- 
ee who participates in any unlawful 
work stoppage provided that  a claim 
of unjust discipline or discharge may 
be the subject of a grievance and dealt 
with as herein provided. 

13.2. Should the Union claim that a cessa- 
tion of work constitutes a lockout, i t  
may take the matter up with the Cor- 
poration as provided herein. 

13.3. The Union further agrees that it will 
not involve any employees of the Cor- 
poration, or the Corporation itself, in 
any dispute which may arise between 
any other employer and the employ- 
ees of any such other employer. 
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1 A Y-OFFS 

14.0 

14.1 

Where a layoff is necessary other 
than as a result of a breakdown of 
machinery, power shortage, or other 
emergency, the Corporation will give 
at least ten (10) days' notice of layoff 
to the employees affected and to the 
Secretary of the Union. 

In the event of a layoff the following 
procedure will apply: 

Employees wishing to transfer to an- 
other job classification within their 
department will be considered sub- 
ject to the following conditions: 

a) They have greater departmental 
seniority than the employee to be 
displaced, and 

b) The Corporation determines that 
their skill, competence and effi- 
ciency meet the job requirements. 

If ar rangements  cannot be made 
within the department they will be 
considered for transfer to another de- 
partment within the Corporation us- 
ing their overall Corporation senior- 
ity providing the other criteria in b) 
above is satisfied. 
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14.2. 

14.3. 

14.4. 

Employees shall be recalled accord- 
ing to seniority and their ability to 
perform the work, as work becomes 
available and shall report for duty 
ten (10) working da s after notice by 
registered mail to their address on 
record with the Human Resource Ser- 
vices Division. Failure to meet the 
aforementioned deadline shall entitle 
the Corporation to consider an  em- 
ployee as having resigned. 

Employees who have been laid off due 
to lack of work and subsequently re- 
called will have their length of ser- 
vice determined by the actual time 
they have been on the Corporation’s 
payroll, provided that such employee 
returns to work when notified and 
subject to the conditions of this Col- 
lective Agreement. 

Any employee who has been laid off 
for a continuous period of twelve (12) 
months or more, will lose any pre- 
viously acquired seniority and, if re- 
hired, will be re-hired as a new em- 
ployee. 
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CLASSIFICATIONS AND SALARIES 
15.0. 

15.1 

15.2. 

Employees shall receive their sala- 
ries every two weeks on Thursday b j  
cheque, to be enclosed in envelopes 
with a s ta tement  of earnin s a t -  

overtime hours, and each deduction 
from gross ay. The bi-weekly rate is  
determinezby dividing the annual 
rate by 26.0893. 
Salary schedules for the year 1991 
and 1992 are attached as Appendh 
"A". Employees shall.be classified ir 
accordance with ob title set forth ir 
Appendix "A" of t i i s  A reement or as 
may be added to such ghedule  in ac 
cordance with Clause 1.5.2. and shal' 
be aid a salary rate in accordancc 
wit{ the salary group to which theii 
work has been assigned through jol: 
evaluation. 

tached, showing gross pay, app f icablc 

The Union a ees that the Corpora- 
tion may crea Y e new classifications or 
alter the job content qf an eFisting 

effective period of this A reement 

with the  8 n i o n  o r  t h e  Corpora- 
tiodUnion Job Evaluation Commit- 
tee re arding the Group to be a 

classification. 

classifications at any time d uring the 

and the Cor oration agrees I o consult 

Plied to suc a new classification or a ered 
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15.3. 

L5.3.1. 

5.3.2. 

If the parties are unable to agree 
a s  to the  appropriate group, a 
grievance by either party will be 
recognized commencing at Step 2 
of the Grievance Procedure. 

Employees shall progress in the 
Salary Scale as follows: 
After 6 months in Step 1 to Step 2 
After 12 months iil Step 2 to Step 3 
After 12 months in Step 3 to Step 4 
After 12 months in Step 4 to Step 5 
After 12 months in Step 5 to Step 6 
Such progression, if any approved, 
to occur on the employee's anniver- 
sary date. 

Employees as defined in Clause 
1.1. who commence employment at 
Step 1 in any Group, or employees 
who are promoted to Step 1 in a 
higher Group, will have their pro- 
gression date changed to the date 
when they move to Step 2 in the 
Scale. 

Notwithstanding the above, t h e  
Corporation may defer a n  incre- 
ment for a period of 6 months or  
longer. 
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The Corporation shall meet the Cor- 
pora t ion/U nio n J o b  E v a 1 u a t i o n 
Committee to advise them of the 
reason the increment is delayed. 

If this Committee cannot agree, the 
dispute may be treated as a griev- 
ance commencing a t  Step 2 of the 
Grievance Procedure. 

15.3.3. The Corporatiordunion Job Evalua- 
tion Committee will review classifi- 
cations of work and job content 
therein with a view to the possibil- 
ity of change of group either up- 
wards or downwards, depending on 
the nature of the job in its present 
form and in relation to market val- 
ues. 

I t  is understood that such job study 
may be undertaken on an individ- 
ual job or a group of jobs depending 
on need. 

The CorporatiodUnion Job Evalua- 
tion Committee will consist of not 
more than six (6) employees com- 
posed of three (3) Corporation mem- 
bers and three (3) Union members. 
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15.4. 

15.5. 

The Union members will be recog- 
nized when the Union so advises the 
Corporation of the members elected. 

It is understood that if the Corpora- 
tiodUnion Job Evaluation Commit- 
tee cannot resolve a dispute, the mat- 
ter may be referred to Grievance Pro- 
cedure commencing at Step No. 2. 

The Corporation will increase sala- 
ries of all employees within the Bar- 

Unit represented by Local gainins 545 as ollows: 

wage rates in ef ty ect as at December 

wage rates in ef r ect as at December 

Effective Januar 

31,1990. 
Effective Januar 

31,1991. 

The Corporation hereby agrees that  
retroactive pay will be given to those 
employees who have retired, deceased 
or are in receipt of Long Term Dis- 
ability benefits since J a n u a r y  1, 
1991. 

1, 1991, 4.8% on 

1 ,  1992, 4.6% on 
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HOURS OF WORKAND OVERTIME 

16.0. The work week shall consist of fivc 
(5) days, Monday to Friday, inclu 
sive; each work day shall havc 
eight (8 )  consecutive hours includ 
ing one (1) hour, unpaid, for luncl 
period. Hours of work may be var 
led by mutual agreement of thl 
parties, such agreement to be i i  
writing. 

Evening shifts shall be defined a 
those shifts in which the majo 
portion of hours worked occurs be 
tween 4:OO p.m. and 1 2 : O O  mid 
night. Night shifts shall be de 
fined as  those shifts in which thc 
major portion of hours worked oc 
curs between 1 2 : O O  midnight an( 
8:OO a.m. A shift premium of 61 
cents per hour shall be paid ti 
those em loyees assigned to shif 
work. Ekective January 1, 1991 
the premium increases to 62 cent 
per hour. 

Where the regular shift of an  em 
ployee is to be changed, the em 
ployee a.nd the Union shall be giv 
en forty-eight (48) hours notice o 
such change wherever possible. 

16.1. 

16.1.1. 
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6.1.2. 

6.1.3. 

6.2. 

Each employee who is re uired to 

er than Monday through Friday 
shall be given two (2) consecutive 
days off in each seven-day or other 
regularly scheduled shift period. 

If it is necessary for the employer 
to schedule work on a 2 or 3-shift 
schedule, such work shall be con- 
sidered as regular duties.  The 
Union shall be advised of such 
chan ed schedules'not less than 
five &) working days prior to such 
change. The Corporation shall  
have the right to institute such re- 
scheduling, but in the event of a 
dispute, the matter shall be subject 
to the Grievance Procedure. 

For employees working a normal 
work week, overtime, work shall 
mean any and all hours worked in 
excess of a seven (7) hour day and 
shall be paid for at the rate of time 
and one-half. All time worked on 
Saturday and Sunday shall be paid 
at the rate of time and one- half ex- 
cept on shift work. 

work on any regular sche 1 ule oth- 

6.2.1. For shift workers, overtime at the 
rate of time and one- half of the 
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16.2.1. 

16.2.2. 

16.3. 

16.4. 

For shift workers, overtime at thc 
rate of time and one- half of the 

employee's basic rate of pay shall 
be paid for all work performed OD 
the 6th or 7th day of his assignec 
work week. 

Work performed before or after the 
of assigned shifts shall be 

half. 

Each employee who has completed 
his regular days work and is called 
out and reports for overtime work, 
or who is called out and reports for 
work on other than his regular 
work day, shall be paid by the Cor- 
porat ion,  a s  a minimum, the  
equivalent of three (3) hours work 
at his overtime rate whether such 
employee works or not for each 
time such employee is so called out 
and reports for such work. 

An employee who works on a regu- 
larly scheduled day on Saturday 
andlor Sunday shall be paid a pre- 
mium of 60 cents per hour for all 
hours worked on such days for 
which no other premium or bonus 
is paid. Effective January 1, 1992 
the remium increases to 62 cents 

expiY paid or a t  the rate of time and one- 

per E our. 
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16.5. Each employee of the Cor oration 
coming within the Local 545 bar ain- 

scEeduled work week, works on the 
afternoon and/or night shift ending 
on a Saturday and/or on a Sunday, 
shall be paid a weekend shift bonus 
premium of $1.04 cents per hour for 
all re  ular hours worked on such 
schedsed shifts. Effective January 
1, 1992 the premium increases to  
$1.06 per hour. The weekend shift 
bonus premium shall be in lieu of the 
existin provisions of Article 16.1. 
and 165. 

in Unit who, as part of a regu T arly 

DAID HOLIDAYS 

L7.0. Paid Holidays shall mean: 

New Year's Day Dominion Day 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 

Civic Holiday Boxing Day 
Victoria Day I Christnias Day 

and any other day proclaimed a holi- 
day by local proclamation, and pay- 
ment of wages for such Paid Holidays 
shall only be made to those eligible. 
It is understood that  if any of the 
above Paid Holidays fall on a 
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Saturday or on a Sunday during,  
year, the parties hereto shall de 
mine prior So the 31st day of' Ja  
ary in each year, whether the h 
day shall be observed on the prec 
ing or following normal work 
day. 

All employees who have success 
ly completed their probationary 
riod prior to December 31 in 
calendar year, shall be entitlet. 
one additional designated holic 
to be named a Floating Holid 
The Floating Holiday shall be ta 
at a time approved by the Dep 
ment Head or his designate. 

17.0.1. Remembrance Day will be re( 
nized as a Paid Holiday if it oc( 
between Monday and Friday in 
sive and payment of' wages for s 
Paid Holiday shall only be mad 
those eligible. 

1 7.0.. 2. New employees on probationary 
riod shall observe Paid Holid 
and will receive retroactive 
ment for Paid Holidays a s  li!: 
after they complete sixty-five 
days of work as  assigned €or 
Corporation. 
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17.1. Employees absent the working day 
previous to or following a Paid Holi- 
day as set out above shall forfeit, in 
addition to the lost time, the pay for 
the Paid Holiday itself excepting 
where previous arrangements have 
been made with the  Depar tment  
Head or upon production of a Doctor's 
Certificate or other proof satisfactory 
to the Corporation. 

17.2. The Corporation may determine the 
number and classification of employ- 
ees who are required to work on any 
Paid Holiday or the day agreed to as 
its alternative. 

17.3. Where the Paid Holiday occurs with- 
in a vacation period, a day off or a 
day's pay in  lieu thereof shal l  be 
granted to the employee so affected. 
If time off is taken, i t  shall be taken 
within the calendar year and will be .. 
at the discretion of the Department 
Head. 

17.4. Where a n  employee is required to 
work on a Paid Holiday, he shall be 
paid at the rate of time and one-half 
for the time worked. In addition, he 
shall either be granted an equivalent 
amount of t ime off or receive a n  
equivalent amount of pay a t  regular 
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rates for the hours worked. If time c 
is taken, it shall be at a time agre 
able to the employee and Departmei 
Head or Deputy. 

17.5. All work performed by shift worke 
on Paid Holidays shall be paid for i 
per Clause 17.4. When a Paid Ho' 
day falls on a shift worker's weeken 
i t  shall be treated as a Paid Holida 
provided the day workers were al! 
paid for the same Paid Holiday. 

VACATION WITH PAY 

18.0. All employees affected by this Agre 
ment who have been steadily er  
ployed by the Corporation for a pel 
od less than twelve months prior 
July 1st in any vacation year shall 1 
entitled to one day's vacation wii 
pay for each full month of emplo 
ment at a time approved by the D 
partment Head or designate, pr 
vided that  the credit shall be givt 
for the month in which employme 
commenced if the starting date is pi 
or to the fifteenth of the month. In 1 
event shall vacation with pay i 

hereinbefore provided exceed tt 
working days. 
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8.1. 

8.2. 

8.3. 

8.4. 

All employees affected by this Agree- 
ment who have been steadily em- 
ployed by the Corporation €or a period 
of one (1) year or more a t  July 1st in 
any vacation year shall receive fif- 
teen (15) working days vacation with 
pay at a time a proved by the Depart- 
ment Head or a esignate. 

All employees who have been con- 
tinuously employed by the Corpora- 
tion for a period of nine (9) years or 
more a t  July 1st shall receive 
twenty (20) working days vacation 
with pay at a time approved by the  
Department Head or designate. 

All employees who have been con- 
tinuously employed by the Corpora- 
tion for a period of seventeen (17) 
years or more at July 1st shall receive 
twenty-five (25) working days vaca- 
tion with pay a t  a time approved by 
the Department Head or designate. 

All employees who have been con- 
tinuously employed by the Corpora- 
tion for a period of twenty-three (23) 
years or more a t  July 1 st shall receive 
thirty (30) working days vacation 
with pay at a time approved by 
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the Department Head or designate 
Effective July 1 ,  1991, twenty- threc 
(23) y e a r s  sha l l  be amended tc 
twenty-two (22) years. In addition 
effective in 1991, an  extra five (5 
working days are  available to em 
ployees reaching their 30th anniver 
sary to be taken once only a t  an: 
time in their 30th year subject to de 
partmental approval. Pn the firs  
year of this provision (1992) thosi 
employees having greater than 3( 
years service are eligible to receivc 
the extra week. 

18.5. Subject to the approval of the Depart 
ment Head in  other than norma 
fixed holiday periods, seniority shal 
be the ruling factor in choice of vaca 
tion dates. Where an employee's va 
cation is divided into two or mori 
periods, the aforementioned seniorit) 
shall apply to only the first of such di 
vided periods and which shall be nc 
less than three (3) working days. 

18.6. In order to meet the need for earl: 
reservation of holiday accommoda 
tion, vacation schedules shall be ar  
ranged not later than May 15th eacl 
year. 
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PROMOTIONS -I- APPOINTMENTS 

19.0. 

19.0.1 

a) 

When vacancies occur or new posi- 
tions are created, such shall be post- 
ed on the bulletin boards, access to 
which shall be available to all em- 
ployees of the  Bargaining Unit ,  
such posting clearly indicating the 
minimum qualifications required. 
When two or more candidates for 
any position are found to have the 
minimum required qualifications as 
stipulated in the posting, seniority 
shall then become the first consider- 
ation in the selection of an applicant 
to fill the position. The method by 
which applicants are  required by 
the Corporation to file applications 
shall be stated in the posting. 

In cases of applications for a vacant 
position which is in the same or a 
lower salary group than tha t  in 
which the employee is presently ap- 
pointed, the application will be con- 
sidered, providing the senior appli- 
cant possesses the required mini- 
mum qualifications for the posted 
position. 
In the event that the applicant is ac- 
cepted for the position, he will re- 
main in that  position for a mini- 
mum period of one (1) year, and will 

37 



be precluded from applying for any 
position assigned the same or a low- 
er  salary group during the period 
stipulated herein. 
I t  is understood that this procedure 
does not preclude the employee from 
applying for a position which is as- 
signed a higher salary group. 
It is understood that when two (2) or 
more candidates apply for a position 
under the above procedure and pos- 
sess the required minimum qualifi- 
cations seniority shall prevail. 

Where a position not filled by an in- 
ternal a pointment and is covered 

the newspapers, such position wi l l  
be re-posted with a copy of the news- 
paper advertisement attached. 

19.2. Any em loyee who is ap  ointed, 
promote$, assigned or transferred to 
a permanent position within the  
CorFration shall be subject to con- 
secutive a praisal ratings at the ex- 
piration OF twenty j20) forty .(40) 
and sixty (60) working day periods. 
such periods shal l  be calculated 
from the date of assumption of the 
new position. If a! the end of a 
sixty-five (65) working day period 
such em loyee is declared satisfac- 
tory by %is Department Head, he 

b) 

C) 

19.1. 

by this x greement is advertised in 
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shall then be confirmed in the posi- 
tion. If he fails to qualify during the 
sixty- five (65) working day peyipd, 
he will return to his former position 
with no loss of seniority. A written 
explanation will be given to the  
Union. 

19.3. If, during the first twenty (20) work- 
ing days, an  employee who although 
satisfactory in his new position re- 
ports to the Commissioner, Corporate 
Services that he is dissatisfied with 
the position, he may return to the po- 
sition he previously held and incur no 
loss whatsoever, providing such move 
does not create the termination of 
employment for another employee. 

19.4. When vacancies occur, or new posi- 
tions are created in any job classifica- 
tion under this Agreement, job post- 
ings thereof outlining the position, 
salary or wages and required qualifi- 
cations shall be posted on the bulletin 
boards for a period of five (5) consecu- 
tive working days provided, however, 
that  temporary appointments may be 
made to fill the said vacant positions. 
Posting for a vacant position shall be 
made within three (3) days wherever 
possible. 
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19.5. The Corporation will provide the  
Union with the names of all appli- 
cants within one (1) week after the 
posting expiry date. The Corporation 
agrees to post on the bulletin board 
the name of the successful applicant 
within four (4) working days after a 
job is filled. 

SICK LEAVE 

20.0. Employees shall receive sick leave 
accumulated on the following basis, 
namely, a n  employee shal l  have 
earned and have placed to his credit 
one and one-half days sick leave cred- 
its on the last day of the month dur- 
ing which he completes his proba- 
tionar period of sixty-five (65) days 

month thereafter, provided that the 
Corporation may require suitable 
evidence for absence in the event of 
claim for sick leave pay. 

20.1. An employee retiring from the ser- 
vice a t  the age of sixty- five (65) shall 
receive payment for unused s i c k  
leave accumulated to his credit, but 
in no event shall he be entitled t o  
more than a n  amount equal to his 
salary, wages or other remuneration 
for one-half the number of days 

of wor h and one and one-half days per 
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standing to his credit and,  in any  
event, not in excess of the amount he 
would have earned in six (6)  months 
at the rate of pay received by him im- 
mediately prior to his ret irement.  
20.2.The estate of an  employee who 
dies while in the service of the Corpo- 
ration shall be paid an amount equal 
to the unused sick leave accumulated 
to the credit of the emplo ee, but in 

paid be more than an amount equal to 
the salary, wages or other remunera- 
tion for one-half the number of days 
standing to the credit of the deceased 
employee, and in any event, not in ex- 
cess of the amount the deceased em- 
ployee would have earned in the six 
(6) months immediately prior to his 
death. The Union will be supplied 
with a letter indicating all monies 
paid out by the Corporation or pay- 
able to the estate or beneficiary rom 
any insurance or pension funds. 

20.3. An employee whose services are ter- 
minated for reasons other than those 
provided in paragraph 20.1. and 20.2. 
will be entitled to payment for un- 
used accumulative sick leave credits 
on the following basis: 

no event shall the sum o r money so 
~ 
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20.3.1. Over 10 years and less than 15 
years of service -- one-half of the 
unused balance or the equivalent 
of three months' salary earned 
by him immediately prior to date 
of termination, whichever is the 
lesser amount. 

20.3.2. Over 15 years and lees than 20 
years of service -- one-half of the 
unused balance or the equivalent 
of four months' salary earned by 
him immediately prior to date of 
termination, whichever is the less- 
er  amount. 

Over 20 years and less than 25 
years of service -- one-half of the 
unused balance or the equivalent 
of five months' salary earned by 
him immediately prior to date of 
termination, whichever is the less- 
e r  amount. 

20.3.3. 

20.3.4. Over 25 years of service -- one-half 
of the unused balance or the equiv- 
alent of six months' salary earned 
by him immediately rior to date 

lesser amount. 
of termination, whic R ever is the 
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20.4. The Corporation shall pay 100% of 
the premium cost of a Long Term Dis- 
ability Plan to provide a benefit of 
75% of the employee’s basic salary. 

20.5. The Corporation and the Union agree 
that a Holding Unit will be estab- 
lished for employees who qualify for 
Long Term Disabil i ty Insurance  
benefits. The Parties agree that the 
terms of reference to be applied will 
be as per the recommendation em- 
bodied in Report No. 48 of the Board 
of Control adopted by Council a t  its 
meeting held on September 29, 1980. 
I t  is understood that  a n  employee 
who has qualified for LTD benefits 
will: 
retain seniority for a maximum peri- 
od of two (2) years; 
will have the option of receiving and 
paying for benefit coverage through 
the group plan as it applies to Semi- 
Private Hospital Accommodation, 
Extended Health Coverage, and the 
Dental Plan. 

The Corporation shall provide fifty 
(50) percent of the premium costs for 
CUMBA Extended Health coverage 
for employees who qualify for Long 
Term Disability and are placed in the 

a) 

b) 
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Holdin Unit for a maximum period 
of two f2) years. I t  is further under- 
stood that credited service €or pen- 
sion purposes will be maintained un- 
der the provisions of the OMERS 
Plan. Group Life Insurance will be 
maintained a t  no cost to the em loy- 

ability is maintained with the insur- 
ance carrier. In the event that  an 
employee in the Holding Unit can re- 
turn to work within the two (2) year 
period, the Corporation, in consulta- 
tion with the Union, will make every 
effort to return the employee to a 
suitable position in accordance with 
the existing provisions of the Collec- 
tive Agreement. 

ee provided satisfactory proof o P dis- 

PAY ON TEMPORARY TRANSFERS 

21 .O. Where a position becomes vacant, ot 
an employee will be absent, for a pe- 
riod of up to twelve (12) weeks, the 
Union agrees to waive the job posting 
requirements provided that a seniot 
employee within the department con. 
cerned, who meets the minimum 
qualifications for the position, be giv 
en first consideration for the positior 
and the Union is so notified. It is fur, 
ther understood that where a position 
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81.1. 

#1.1.1 

1.1.2 

is temporarily vacant for a period 
longer than twelve (12) weeks, then 
the Human Resource Services Divi- 
sion and two (2) representatives of 
the Union will meet within three (3) 
working days to assess the need for 
posting the position. In the event 
that  agreement is reached, such po- 
sition shall be posted for two (2) 
working da s and the provisions of 
Article 19 s all apply. 

An employee who, for the conve- 
nience of the Corporation, is tempo- 
rarily transferred to another job 
classification in which the rate of 
pay is different from that  in effect in 
such employee's job classification, 
shall be paid while so employed as 
follows: 

If the rate of pay in the job classifi- 
cation to which he is transferred is 
less than the employee's regular 
pay, he shall receive his own higher 
rate of pay. 

If the rate of pay in the job classifi- 
cation to which he is transferred is 
higher than the employee's regular 
pay, he shall receive the higher rate 
of pay in the job classification 
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21.2. 

21.2.1. 

21.2.2. 

to which he is temporarily 
ferred, provided the employ 
plays efficiency, skill or 
equal to that of the employee 
classification to which he is 
ferred. 

Any employee who, for the conve 
nience and benefit of the em 
is temporarily transferred 
other job classification instea 
ing laid off due to lack of 
breakdown of machinery, or o 
like cause, shall be paid while 
employed as follows: 

If the rate of pay in the jo 
cation to which he is trans 
less than the employee's 
pay, he shall receive the lo 
of pay in the job ciassific 
which he is transferred. 

If the rate of pa in the job clas 
cation to which ie  is transferre 
higher than the employee's 
pay, he shall receive such 
rate, provided he displays 
c , skill and ability equal to 
tge emplo ees in the job cl 
tion to w h h  he is t r a n  
Where he does not dis lay 
ciency, skill and abiliry, he 
continue to receive his even ra 

s 
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of pay for a period of sixty-five (65) 
workin days and then will receive 
the higaer rate of pay. 

€AV€ OFABSENCE 
2.0. 

2.0.1 

Leave of absence with pay shall be 
granted to such officers or  duly 
elected or appointed representatives 
of the Union as may be required to 
a t t e n d  meet ings  called d u r i n g  
working hours, or to attend contract 
negotiations, grievance procedure 
or any other  business tha t  may 
properly come before the Corpora- 
tion and the Union. Permission to 
attend such meetings will be se- 
cured before leaving assigned work. 
No more than one dele ate from a 

tion of ten employees or less. 

The Corporation agrees that, for the 
duration of this Collective Agree- 
ment, th ree  (3) members of the 
Union Executive Committee or Job 
Evaluation Committee shal l  be 
granted one (1) day off per week, 
without loss of basic pay or benefits, 
to discuss matters of mutual inter- 
est. It is understood that this day 
off will be granted pending the  
availability of the appropriate Cor- 
poration representatives. 

Section will be named f rom a Sec- 
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22.1 Leave of absence with a maximum c 
four days' pay shall be granted to a 
employee who suffers a bereavemen 
in his immediate family, which is de 
fined as wife or husband (spouse' 
and child or children. Leave of a t  
sence with a maximum of three day! 
pay shall be granted to an  employe 
who suffers a bereavement with hi 
mother or father, brother or sistei 
grandparent, grandchild, mother-in 
law or father-in-law, and any othe 
relative living in the home of the err 
ployee for whom he is required to ac 
minister bereavement responsibil 
ities. Upon proof of travel difficultie 
encountered which prevent the en: 
ployee from returning to work withi 
the time allowed, an additional leav 
up to a maximum of two additiona 
working days with pay shall be a' 
lowed. Reference to spouse will be a 
defined by the Family Reform Act. 1 
is understood that an employee ma 
discuss with his Department Head a 
designate the subject of permissio 
for absence due to bereavement c 
persons other than those specified i 
the Collective Agreement. 
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2.2. 

1.3. 

Each employee shall be paid his full 
wages for a period of jury service pro- 
vided that he shall deposit with the 
Corporat ion T r e a s u r e r ,  t h e  fu l l  
amount of compensation less travel- 
ling, meals and other expenses, re- 
ceived for his service from the Sheriff 
or other authorized persons. Should 
any employee be subpoenaed or sum- 
moned to appear as a witness in a 
court within the Province of Ontario, 
then the Corporation will pay the em- 
ployee's full regular pay per day pro- 
vided that  the employee pays the em- 
ployer all or any monies, less travel- 
ling, meals and other expenses, re- 
ceived for such service as a witness. 
Pay for any time used during the em- 
ployee's regular work week for travel 
to and from places outside the corpo- 
rate limits of Metropolitan Toronto 
will not be recognized. 
Leave of absence without pay shall be 
granted to six (6) elected or appoint- 
ed delegates to Union conventions, 
conferences, seminars  or  s i m i l a r  
functions providing that a request for 
such leave of absence has been made 
at least one (1) week prior to such ab- 
sence and that  no more than one (1) 
delegate shall be absent from a Sec- 
tion of a Department. 
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22.4. 

22.5. 

22.6. 

The Corporation may grant leave c 
absence without pay for any perio 
up to six (6) months, such absence nc 
to affect the individual's seniorit 
standing. Requests for leave of a t  
sence without pay, within the juri: 
diction of the  Department Heac 
shall be submitted by the employe 
in writing to the Department Hea 
and answered in writing by the Dt 
partment Head. 

Leave of absence shall be granted t 
employees who request same to serv 
in the Armed Forces during hosti 
ities or durin a time of war  a'b dt 
clared by the Eovernment of Canad; 
Such seniority will accumulate dui 
ing the period of absence. 

Should an employee obtain full-tim 
employment with the Union, the Col 
poration shall grant leave of absenc 
without pay for any period up to on 
year and a second year upon ap lics 

dividual's seniority standing. A 
benefits shall remain in effect rovic 

A further leave of absence may be a1 
plied for and may be granted fro] 
year to year. 

tion, such absence not to affect t R e i r  

ing the employee shall pay a1 P cost 
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2.7. 

2.8. 

t.9. 

An employee who is required to at- 
tend a sitting of the Citizenship Court 
during his normal working hours for 
the urpose of obtaining his Canadi- 
an dtizenship shall, on two (2) occa- 
sions only, be granted one (1) days' 
leave of absence with pay. 

The Corporation agrees to provide 
Pre ancyParentaVAdoption leaves 

dix B attached hereto. 
of a Q" sence in accordance with Appen- 

Leave of absence with a maximum of 
three  (3) days with pay shal l  be 
granted to members of the  Union 
Bargaining Committee, for the pur- 
pose of preparing bargaining propos- 
als. This leave of absence will be 
granted provided the Union notifies 
the Commissioner, Corporate Ser- 
vices five (5) working days in  ad- 
vance. 

2.10.The Corporation will grant leave of 
absence with pay to two employees 
for one (1) day €or the purpose of 
proofreading the 1991-1992 Collec- 
tive Agreement. 
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HOSPITAL AND MEDICAL 
INSURANCE 

23.0. The Corporation shall pay, on beha 
of the eligible employee, 100% of th 
premium cost of the CUMBA semi 
private hospital accommodation i 
such employee has selected this typ 
of accommodation in addition to th 
standard ward care as provided b 
the Ontario Health Insurance Plan. 

23.1. The Corporation shall pay on beha 
of participating employees, 100% c 
the premium cost of the CUMBA Cc 
operative Health Services Extende 
Health Care Plan ($10/$20 deduci 
ible). (Such benefits may be supplie 
by another carrier mutually satisfac 
tory to the parties). 

Effective January 1, 1990, coverag 
will be provided for the services of 
licensed Chiro ractor, Osteopath, Pc 

per person, per visit, including up I 
$35.00 per person per year for x-raj 
by a Chiropractor, to a maximum ( 

$200.00 per year, payable only aft€ 
OHIP ceases to pay any portion of t h  
expenses. 

diatrist and C R iropodist up to $15.0 
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Effective July 1,1991, a hearing aid 
benefit coverage will be provided, to 
a maximum of $400.00 per family 
per benefit year. 

23.1.1. A $175.00 eyeglass benefit avail- 
able once per two (2) year period 
shall be provided for eligible em- 
ployees under the current CUMBA 
Comprehensive Medical Protection 
Plan. 

23.1.2. The Corporation agrees to one hun- 
dred (100) percent of the premium 
cost for Extended Health Benefit 
coverage, including the rescription 

ployees ret ir ing on pension on or 
afler January 1, 1991. Such cover- 
age shall be provided up to the age 
of sixty-five (65). 

23.1.3. Effective July 1,1989, where an em- 
ployee who elects early retirement 
and is eligible for benefits dies prior 
to his sixty- fifth birthday, the em- 
ployee's spouse will continue to be 
covered by said benefits until the 
anniversary date of the deceased 
employee's sixty-fifth birthday. 

drug and eyeglass bene F its, for em- 

53 



DENTAL PLAN 

23.2. The Corporation will pay 100% of the 
premium cost of a dental plan provid- 
ing benefits equivalent to the CUM- 
BA Red Plan (no deductible) and 
C U M B A  R i d e r  1 ( P e r i o d o n -  
tics/Endodontics) and Rider 2 (Den- 
tures - 60140 co-insurance). An Or- 
thodontia Rider will be provided on a 
508 co-insurance basis with a maxi- 
mum lifetime benefit of $2,000.00, 
per person, for famil coverage. The 

e r  will be paid in full by the Corpora- 
tion. 

The Corporation will pay 100% of the 
premium cost for a Major Restorative 
Plan to be provided on a 50% co- 
insurance bas is  wi th  a n  a n n u a l  
maximum of $1,000.00 per person for 
family coverage. This rider will in- 
clude single crown restorations, in- 
lays, onlays and gold fillings. Effec- 
tive July 1, 1991 coverage extends to 
providing space maintainers for chil- 
dren with primary teeth. The premi- 
um and service costs for this coverage 
are 100% Corporation-paid. 

premium cost of the 8 rthodontia Rid- 

I 
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INSURANCE AND PENSIONS 

23.3. The Corporation shall pay 100% of 
the premium cost of a mutua l ly  
a eeable group life insurance plan 
wyich provides for an  amount of in- 
surance which is equal to 200% of an- 
nual salary adjusted to the next lower 
multiple of $1,000 if not already a 
multiple of $1,000. 

23.4. Employees enrolled in the Metro Pen- 
sion Plan will contribute at the same 
rate and receive pension benefits 
equivalent to those provided by the 
O.M.E.R.S. Plan in effect on January 
1, 1979. 

23.5. In the event the Corporation is obli- 
gated by Provincial or Federal legis- 
lation to contribute towards the cost 
of benefits similar to one or more of 
the benefits provided under the above 
mentioned plans, the  Corporation 
may terminate or revise the plans af- 
fected in order to eliminate any dupli- 
cation of benefits. The Corporation 
agrees to inform the Union prior to 
any terminations or revisions. The 
Corporation agrees to contribute to 
any new plans on the same percent- 
age basis as it contributed to  the  
plans replaced. 
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23.6. The Corporation shall provide a aid 
up life insurance policy of three tRou- ~ 

sand dollars ($3,000.00) for employ- 
ees retiring a t  age sixty-five (65) and ~ 

early retirees upon the attainment of 
age sixty- five (65). 

Employees who re t i re  before age 
sixty-five (65) shall be entitled to 
have their Group Life Insurance cov- 
erage continued on the present basis 
of coverage to age sixty-five (651, pro- 
vided that  any employee opting to 
continue such insurance coverage 
shall pay to the Corporation seventy- 
five (75) percent of the premium cost 
at the group rate and the Corporation 
shall pay twenty-five (25) percent of 
the premium cost. In the event that 
an  employee does not select to contin- 
ue such insurance coverage, the Cor- 
poration shall provide a paid up life 
insurance policy of three thousand 
dollars ($3,000 .OO). 

The Corporation and the Union agree 
that the annual Unemployment In- 
surance rebate shall be utilized by 
the Corporation to offset the cost of 
employee benefits. 

23.7 

23.8 
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WORKERS' COMPENSATION 

24.0. 

24.1. 

24.2. 

Any employee injured while on duty 
and unable to work because of such 
injury shall be paid '75% of his regu- 
lar pay by the Corporation until such 
time as ruling has been made in con- 
nection with his claim by the Work- 
ers' Compensation Board. 

The Corporation shall pay in addition 
to the amount as stipulated in 24.0. 
herein, 25% of an employee's regular 
pay for a period not exceeding three 
(3) months from the date of his injury 
providing he is unable to work be- 
cause of such injury. 

Wherein an action arising out of a n  
accident to an employee, the Corpora- 
tion recovers from a third person as a 
result  of such accident a l a r g e r  
amount exclusive of costs than the  
amount paid to or on behalf of such 
employee, including the cost of the 
services of the Solicitor for the Corpo- 
ration, any surplus amount shall be 
paid to such employee upon retire- 
ment or, in the event of death, to his 
beneficiary. 
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SAFETY 

25.0. 

25.1. 

25.2. 

25.3. 

The Corporation will, a t  the discre- 
tion of the Department Head, supply 
parkas for certain employees whose 
duties require them to perform out- 
door work for the majority of their 
work week d u r i n g  t h e  w i n t e r  
months. 

Proper safety measures shall be re- 
quired at all times to protect employ- 
ees. Protective clothing and equip- 
ment shall be supplied as  considered 
necessary by the Corporation, a t  no 
cost to the employee, who will return 
such clothing or equipment upon sep- 
aration, and will be responsible for 
care of this equipment while in his 
possession. 

Footwear: The Corporation will pro- 
vide, a t  the discretion of the Corpora- 
tion, winter and summer footwear as 
required for permanent employees. 

The Corporation will provide, at the 
discretion of the Department Head, a 
summer clothing issue for permanent 
employees on May 1 of each year. 
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25.4. The Corporation w i l l  recognize a 
Joint Occupational Health and Safety 
Committee established under ‘the Oc- 
cupational Health and Safety Act 
which will include three (3) represen- 
tatives from the  Corporation and  
three (3) representatives from Local 
545. Furthermore, the Corporation 
will recognize practices and proce- 
dtires agreed to by the Joint Commit- 
tee. 

Employees are required to wear safe- 
ty footwear, as required by the Occu- 
pational Health and Safety Act, and 
issued c lo th ing  a t  work w h e r e  
deemed necessary by the Corpora- 
tion. 

25.5 

EMPLOYEE SUPPORT P R O G R A M  

26.0. The parties agree to provide assis- 
tance and co-operation in matters af- 
fecting mental illness, alcoholism and 
drug addiction. A joint committee 
will meet as necessary to deal with 
the above subjects. 
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GENERAL 

27.0. 

27.1. 

27.2. 

27.3. 

The Corporation agrees that  it will 
not either directly or through any 
person acting on its behalf, discrimi- 
nate against any person in its employ 
because of such person being an offi- 
cer, steward or committee member at 
large of the Union. 

Wherever the masculine or singular 
has been used throughout this Agree- 
ment, it shall be taken to include the 
feminine or plural where the context 
so allows. 

Copies of all By-Laws or Resolutions 
which directly affect the Union shall 
be forwarded to the Secretary of the 
Union. 

The Union and the Corporation de- 
sire every employee to be familial 
with the provisions of this Agree. 
ment and his rights and duties undei 
it. For this reason, the Corporatior 
shall print the Agreement as soon as 
possible after the date on which thf 
Agreement is signed and issue a cop) 
to each employee; costs to be sharec 
equally by the parties. 
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7.4. 

7.5. 

7.6. 

7.7. 

No work in job categories covered-by - 
this Agreement shall be contracted 
out a t  the expense of permanent em- 
ployees being laid off. 

The Union shall have the right at any 
time to have the assistance o fa  repre- 
sentative of the Canadian Union of 
Public Employees when dealing with 
the Corporation on matters arising 
out of the administration of this Col- 
lective Agreement. 

The Corpcration agrees to consult 
with Local 545 one (1) month prior to 
the introduction of new equipment 
which might affect the existing job 
classification of i ts  members. The 
Corporation f u r t h e r  agrees  t h a t  
training programs shal l  be made 
available to employees who wish to 
qualify themselves to operate the said 
equipment and/or learn new systems. 

It is agreed that a n  employee can re- 
quest an  opportunity to review his 
personnel file in the presence of a n  
appropriate official of the Human Re- 
source Services Division. 
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R MBNATION 

This Agreement shall remain in fori 
f o m w o  (2) years 
krst dav of Januarv 
continue to remain in 
to year thereafter uniess in any ye; 
the Corporation or Local 545 desirir 
or proposing any change or alteratic 
to this agreement, in respect to any 
the matters herein provided, sha 
give to each other written notice 
the desire of proposed changes or a 
terations within the fifteen (15) di 
period prior to the 16th day of Oct 
ber in any year. Both such partii 
shall then begin to negotiate in o( 

is so proposed to change or a l te  
Notwithstanding the above, retroa 
tivity shall be confined solely to wal 
increases (Clause 15.4.) and not 
any other benefit and shall be effe 
tive for all permanent employees ( 

staff as at date of ratification. 

faith in respect to the matters w fl i c  

62 



N WITNESS WHEREOF the Corporation 
.nd the Union have hereunto affixed their 
tespective Corporate Seals attested by the 
lands of their respective officers in that be- 
ialf duly authorized. 

'HE CORPORATION OF THE 
37Y OF SCARBOROUGH 

. TRIMMER, Mayor 

'.W. NIGH, Clerk 

'HE SCARBOROUGH MUNlClPAL OFFICE 
MPLOYEES' UNION, f OCAL 545 

2anadian Union of Public Employees 

. ARMSTRONG, President E 
. JAUNDOO, Secretary E 63 



SALARY GROUP 1 

SALARY GROUP2 

i SALARY GROUP 3 
I Mail Clerk 2 (driving) 
G 

SALARY CROUP 4 
Tax ClerkPTypist 

SALARY GROUP 5 
ClerMTypist 
File Clerk (Works) 
Receptionist (Health) 
Resource Clerk 
Tour Guide 

SALARY GROUP 6 
Cashier (Qualified) 
Clerk 2 (Rec., Parks & Culture) 
ClerWTypist 
Data Control Clerk (Health) 
Health Promotion Clerk 
Information Clerk 
Input/Ou tpu t Clerk 
Intake Clerk 
Intermediate Mail Clerk 
Microfilm E uipment Operator In-Trainin 

Resource Clerk In-training (Health) 
Word ProcessorPlanning Clerk In-trainin 

Purchasing 9: lerk 
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3ALARY GROUP 7 
iccounting Clerk 1 
iccounts Payable Clerk 1 
tdministration Clerk 
Iindery Machine Operator 
:ashier - Intermediate 
3erk TypistIInput Operator 
>lerk Typis thput  Operator Floater 
:ler WStenographer 
Xnic  Clerk 
2ollecting ClerWInput Operator 
:ontract Clerk 
lata In ut  ClerMTypist 
)ental &erk 
hplicating Machine Operator 
Iealth Promotion & Nutrition Clerk IT 
ncident Reporting Clerk 
nput ClerMStenographer 
nput ClerWTypist 
nspection Inputloutput Clerk (Health) 
nsurance Clerk 
lunior Payroll Clerk 
.egal Clerk Typist 
)perations Clerk 
'ayment Processing Clerk 
'ermit ClerWTypist (Recreation, Parks & 
hl tu re )  
'lanning Administration Clerk 
'lanning Clerk 
'lanning Information Officer In-training 
'rogram Clerk 
'roperty Information Clerk In-Training 
'ublic Health Preventive Dental Assistant 

65 



Purchasing ClerMnput Operator 
Records Management InputJClerk 
Recreation Complex Clerk 
Resource Clerk (Health) 
Senior Information Clerk 
Site Plan Control Clerk 
Small Offset Press Operator 
Tax Clerk (Arrears) 
Tax Clerk (Changes) 
Tax Clerk (Counter) 
Tax Clerk (Inquiry) 
Tax Clerk (Mail) 
Tax Clerk (Postdates) 
Tax Clerk (Supplementary) 
Technical Clerkfl'ypist A 
Technical Draftsperson B 
Telephone Console Operator 
Text EditingEteceptionist Clerk 
Traffic Clerk 
Traffic Fieldperson 

SALARY GROUP 8 
Accounting Clerk 2 
Building Information Clerk 
Communications Administration Clerk 
Elections & Assessment Clerk 
Fire Administration Clerk 
Floater Operator 
Information Services Clerk 
InformatiodAdministrative Clerk 
InputJOutput Stenographer 
Nursing Clerk 
Output Control Clerk 
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ipment Control Clerk 
n In-training (Fng.) 
n In-training (Legal) 

ical ClerWTypist 
Processor/Development Clerk 
Processor/Input Operator 
Processor/Inquiry Clerk 
Processor/Planning Clerk 
Processor/Senior Clerk 
Administration Clerk 

#ALARY GROUP 9 
.ccounting Clerk 
xcounting ClerWInput Operator 
,ccounts Receivable Clerk 
udget Clerk 
AD/CAM Technician In-training 
ontrol Clerk 
bevelopment ClerWStenographer 
bocument Control Clerk In-training 
kafting Technician In-training 
,ngineer Inspector In-training 
IIS/Mapping Technician In-training 
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Junior Buyer 
Legal Stenographer 
License Clerk 
Parks Maintenance Management Assistant 
Parks Program Administration Clerk 
Permit Application Controller In-training 
Plan Examiner "C" In-training (Works 8z 
Environment) 
Planning Information Officer 
Pro erty Information Clerk 
Reay Estate ClerWStenographer 
Records Management Clerk 
Recreation Program Administration Clerk 
Senior Mail Clerk (Tax) 
Senior Operator 
Senior Survey Drafting Technician In- 
Training 
Stores Inventory Clerk 
Tax Clerk (Business) 
Tax Clerk (Certificates) 
Tax Clerk (Credits) 
Technical Draftsperson "A" 
Telephone Console Supervisor 
Traffic Investigator In-training 
Utility Clerk (Tax) 
Utility Clerk - Tax Accounting 
Utility Word Processing Clerk "A" 
Word ProcessorIAdministrative Clerk 
Word Processor/Legal Services Clerk 
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SALARY GROUP 10 
Accounting Clerk 
Accounting ClerWInput Operator 
By-law Enforcement Officer - Pub. R Way R 
Clerk (Garage) 
Conveyancer/Title Searcher In-training 
InformatiodInquiry Clerk I1 
Intermediate Payroll Clerk 
Landscape Architectural Technician 
Municipal Property Records Draftsperson B 
Offset Pressman 
Planning Technician B (Graphics) 
Planning Technician B (Mapping) 
Prosecutions Clerk 
Tax Clerk (Accounting) 
Tax Clerk (Assessment Appeals) 
Tax Clerk (Assessment Control) 
Tax Clerk (Courts) 
Vital Statistics Clerk 

SALARY GROUP 11 
Accounts Payable Clerk 2 
Animal Care Officer 
CAD/CAM Technician B 
Document Control Clerk (Planning & 
Buildings) 
Drafting Technician B 
Engineering Inspector 2 (Works & 
Environment) 
Engineering Systems Specialist In-Training 
Field Inspector 
GISMapping Technician B 
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Graphics Designer 
Junior Computer Operator 
Land Development Assistant 
Legal Assistant In-training 
Micro-System Programmer 
Part-time Payroll Clerk (Recreation, Parks 
& Culture) 
Permit Application Controller 
Plan Examiner C (Works & Environment) 
Planning Technician A (Graphics) 
Planning Technician A (Mapping) 
Revenue Afialyst In-training 
Senior Cashier 
Senior Clerk (Garage) 
Senior Pre-planning Technician B (Works) 
Senior Records Centre Clerk A 
Senior Surve Drafting Technician B 
Senior Vital 8 tatistics Clerk , 
Subdivision Development Assistant 
Survey Technician (Eng.) 
Survey Technician (Legal) 
Traffic Investigator 
Water Quality Technician 

SALARY GROUP 12 
By-Law Enforcement Officer - Pub R Way A 
CAD Architectural Technologist In- 
training 
Computer Control Clerk 
ConveyancerPTitle Searcher 
Informatiodnquiry Clerk I 
Municipal Property Records Draftsperson A 
Property Standards Inspector In-training 

I 

70 



Senior Accounting Clerk 
Senior Arrears Clerk 
Senior Permit Application Controller 
Street Operations Technologist In-training 
Technical Assistant I1 
Traffic Operations Inspector 
Transportation Information Analyst 

SALARY GROUP 13 
Animal Centre Operations Assistant 
Building ExaminerAnspector In-training 
Computer Operator 
Development Engineering Inspector 
Distribution Services Supervisor 
Draftsman 
Engineering Inspector 1 (Works & 
Environment) 
Financial Analyst 
General Accounting Clerk 
Intermediate Engineering Systems 
Specialist 
Junior Programmer 
Legal Assistant A 
Permit Expeditor - Examiner 
Planner C 
Records Analyst 
Senior Clerk - Internal Audit 
Senior Mail and Services Clerk 
Senior Traffic Investigator 
Sign Plan Examinerfinspector In-training 
Zoning & Site Development Examiner In- 
Training 
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SALARY GROUP 14 
Building Official, Grade 1 
CAD Architectural Technologist B 
CAD/CAM Technician A 
Chief License Inspector 
Collector/Court Clerk 
Conveyancer/Law Clerk 
Development Technologist B 
Drafting Senior Technician A 
Drafting Technologist B (Works) 
GIS/Mapping Technician A 
Landscape Architectural Technologist B 
Mapping/CAD Technician 
MappingXAD Technician A 
Plan Examiner Cflnspector (Works) 
Printing Supervisor 
Property Standards Inspector 
Public Health Inspector 
Revenue Analyst 
Senior Buyer 
Senior Collection Clerk 
Senior Planning Technician (Mapping) 
Senior Pre-planning Technician A 
Senior Survey Drafting Technician A 
Senior Survey Technician (Eng.) 
Senior Survey Technician (Legal) 
Street Operations Technologist B 
Supervisor of Payroll 
Technical Assistant 
Technical Assistant I 
Waste Water Management Technologist B 
Water Qualit Investi ator 
Workflow anJForms R nalyst 
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SALARY GROUP 15 
Buildin Examinerflnspector 
Desi n braftsman 
DeveTo ment Technician 
HVAChumbing Examiner Inspector 
Intermediate Programmer 
Mechanical Examiner/Inspector 
Planner B 
Plumbin Examiner/Inspector 
Pro ertyqnformation Controller (Buildings) 
Rea7 Estate Appraiser/Negotiator B In- 

Researc train1n51 Development Analyst 
Sign Plan Examiner/Ins ector 

Supervisor - Accounts Payable 
Supervisor -.Tax Accounting Records 
Water uality Inspector 
Zoning % Site Development 
Examiner/Inspector 

Supervisor - Levying & 8 illing 

SALARY GROUP 16 
En ineering Planning Technician (Wor 
& Environment) 
Project Technologist (WWM) 
Senior Engineerin Systems S ecialist 
Senior Mechanical !?E xaminer &spector 
Senior Pro ert Standards Inspector 
Senior Pubpic deal th  Inspector 
Site Develo ment Examinerflnspector 
Street LighbParking Technician 
Supervisor, Munici a1 Property Record 
Utilities Design 8z construction Co- 
ordinator 
Zoning Plan Examiner 

.ks 

S 
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SALARY GROUP 17 
Building Official - Technologist A 
CAD Architectural Technologist A 
Construction Technologst 
Development Technolo s t  A 
Drafting Technologist f ( W o r k s  & 
Environment) 
Mechanical Regulations Specialist 
Planner A 
Plumbin Systems S ecialist 
Pro ert  gtandards 8pecialistnns ector 
Rea? Es fate AppraiserlNegotiator# 
Senior Buildin ExaminerAnspector 
Senior HVACfilumbing Examiner 
Inspector 
Senior Pro ammer 

Senior Zoning & !he Deve opment 
Examiner/Inspector 
Street Operations Technologist A. 
Supervisor Public Health Inspection 
Supervisor - Traffic Investi ations (Trans) 
Waste Water Management%echnologist A 

SALARY GROUP 18 
Building Official - Graduate in 
En 'neering/Architecture 

Chief Zoning Plan Examiner 
Develo ment Technolo ist 
HVAChumbing Re ufations Specialist 
Pro'ect Technician (dGorks) 
Tecknical Planner (Works) 

5 Senior Wor T s En ineerin Inspector 

Bui 5l ding Regulations Specialist 

SALARY GROUP 19 
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~~ ~~~ ~~ ~~~ ~~ ~ 

CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL545 
1991 ANNUAL SALARY 

EFFECTIVE JANUARY 1,1991 

Point 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

1 
2 
3 
4 
5 a :  
8 
9 

10 
11 
12 
13 
14 
15  
16 
17 
18 
19 

160 
165-170 
175-180 
185-1 90 
195-200 

21 5-220 
225-230 
235-240 
245-255 
260-270 
275-285 
290-300 
305-315 
320-330 
335-345 
350-360 
365-375 
380-390 

205-21 0 

$18,885.26 
20,552.63 
21,311.83 
23,194.43 
24,615.52 

26,257.84 

28,157.92 
29.294.37 
31,115.14 
33,024.36 
34,936.44 
36,592.59 
38,504.42 
40,417.28 
42,329.11 
44,244.32 
46,155.89 

(1st Yr.) 

24.9ia.41 

27,928.60 

$19,377.04 $20,303 74 
21.042.85 22,017.54 
21.803.35 22.839.62 
23,686 21 24,787 70 

25.408 11 26.652 83 
25,107 56 26.288 88 

26,993.82 28,303.50 
28,664.31 30,041.31 
28.893.12 30.331.94 
30,031 92 31,547 44 
31,883 47 33.562 06 
33 797 91 35.575.89 
35,709 73 37.588 94 
37.621 81 39,604 08 
39,535 20 41,615 30 
41,447 29 43.630 96 
43,359 37 45,645 06 
45,274 85 47,656 80 
47,187 20 49,671 16 

(3rd Yr ) (2nd Yr ) 

_ _  
$23.875.88 

27,470.99 
27,900.68 
29,613.70 
31.41 4.1 3 
31,790.59 
33,125.06 
35,239.60 
37.354.66 
39,466.33 
41,581.1 3 
43,695 92 
45.81 1 77 
47.924.48 
50,039.28 
52,153.55 

25,891.28 

30;924.43 -_ 
32,810.95 __ 
33.302.47 $34.812.52 
34:702.16 -361281 09 
36,917.92 38,595.47 
39.131.86 40.909.85 
41.347 63 " 431226.32 
43,562.35 45,543.31 
45,778.37 47.860.30 
47,992.57 50,174.16 
50.209.38 52,490.37 
52,421.23 54,807.62 
54537.78 57 I 122.26 



Group 

1 
2 
3 
4 
5 
6 
7 

9 
2 8  

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL 545 
1991 BI-WEEKLY SALARY 

EFFECTIVE JANUARY 1,1991 
Point 6 Months 18 Months 30 Months 42 Months 
Value Step 1 Step 2 Step 3 SteD 4 Step 5 

160 
165-170 
175-1 80 
185-190 
195-200 
205-210 
215-220 
225-230 
235-240 
245-255 
260-270 
275-285 
290-300 
305-315 
320-330 
335-345 
350-360 
365-375 
380-390 

$723 87 
787 78 
816 88 
889 04 
943 51 
955 12 

1,006 46 
1,070 50 
1,079 29 
1,122 85 
1,192 64 
1,265 82 
1,339 11 
1,402 59 
1,475 87 
1,549 10 
1,622 47 
1,695 88 
1,769 15 

$742.72 
806.57 
835.72 
907 89 
962.37 
973 89 

1,034 67 
1,098 70 
1.107 47 
1,151 12 
1,222 09 
1,295 47 
1.368 75 
1 442 04 
1i515.38 
1,588.67 
1.661.96 
1,735.38 
1,808.68 

$778.24 
843.93 
875.44 
950.11 

1,007.65 
1,021.60 
1.084.87 
1.151.48 
1,162.62 
1,209.21 
1.286.43 
1,'363.62 
1,440.78 
1.518.02 
1i595.11 
1,672.37 
1.749.57 
1.826.68 
1,903.89 

$915.16 
992.41 

1.052.96 
1,069.43 
1,135.09 
1,204.10 
1,218.53 
1.269.68 
1,350.73 
1,431.80 
1,512.74 
1,593.80 
1,674.86 
1,755.96 
1,835.94 
1,918.00 
1,999.04 

-_ 
$1,117.19 

1,185.33 
1,257.64 
1.276.48 
1,330.13 
1,415.06 
1,499.92 
1,584.85 
1,669.74 
1.754.68 
1.839.55 
1,924.52 
2,009.30 
2.094.26 

54 Months 
Step 6 

1,334.36 
1,390.65 
1,479.36 
1,568.07 
1.656.86 
1,745.67 
1.834.48 
1.923.17 
2.01 1.95 
2,100.77 
2,189.49 

(1st Yr.) (2nd Yr.) (3rd Yr.) 



-. 
9 
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1991 OVERTIME PAY . 
EFFECTIVE JANUARY 1,1991 

Point ‘. 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 SteD 2 Step 3 Step 4 Step 5 Step 6 

1 
2 
3 
4 
5 

‘ 6  
-I 7 

9 
10 

’ 11 
12 
13 
1u 
15 
16 
17 
18 
19 

-I 8 

160 
165-170 
175-1 80 
185-190 
195-200 
205-210 
215-220 
225-230 
235-240 
245-255 
260-270 
275-285 
290-300 
305-31 5 
320-330 
335-345 
350-360 
365-375 
380-390 

$15 512 
16 881 
17 505 
19 050 
20 217 
20 467 
21 567 
22 938 
23 127 
24 060 
25 556 
27 125 
28 695 
30 056 
31 626 
33 197 
34 767 
36 340 
37 910 

(1st Yr ) 

$15 915 
17 284 
17 907 
19 455 
20 622 
20 868 
22 172 
23 543 
23 732 
24 666 
26 187 
27 760 
29 330 
30 900 
32 472 
34 043 
35613 
37 187 
38 757 

(2nd Yr ) 

$16.677 
18.084 
18.759 
20.360 
21.593 
21.891 
23.247 
24.674 
24.912 
25.91 1 
27.566 
29.220 
30.873 
32.529 
34.181 
35.837 
37.490 
39.143 
40.798 

(3rd Yr.) 

_ _  
$19.610 
2 1.266 
22.563 
22.916 
24.323 
25.802 
26.111 
27.207 
28.944 
30.681 
32.415 
34.152 
35.889 ’ 
37.628 
39.363 
4i . ioo 
42.837 

_- 4 _ _  __ -- 
$23.939 

25.400 
26.949 
27.353 
28.503 
30.323 
32.141 
33.960 
35.780 
37.599 
39.419 
41.240 
43.056 
44.877 

-- -- -- _ _  
_- 

828 593 
29 799 
31 700 
33 602 
35 504 
37 407 
39 309 
41 210 
43 113 
45 017 
46 918 



CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL 545 
1992 ANNUAL SALARY 

EFFECTIVE JANUARY 1,1992 

Point 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 Step 2 Step 3 Step 4 Step 5 SteD 6 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

160 

175-180 
165-1 70 

185-1 90 
195-200 
205-21 0 
215-220 
225-230 
235-240 
2 4 5 - 2 5 5 
260-270 
275-285 
290-300 
305-315 
320-330 
335-345 
350-360 
365-375 
380-390 

$19,754.04 
21,498.10 
22,292.26 
24,261.48 
25.747.79 
26.064.78 
27,465.77 
29,213.23 
29,453.25 
30,641.88 
32,546.40 
34.543.54 
36,543.54 
38,275.87 
40,275.62 
42.276.41 
44,276.1 5 
46,279.55 
48.279.03 

$20,268.52 
22,010 76 
22,806.22 
24,775.70 
26,262.53 
26,576.91 
28.235.41 
29,982.87 
30,222.1 1 
31,413.34 
33.350.21 
35,352.57 
37,352.31 
39,352.32 
41.353.89 
43,353.89 
45,353.80 
47,357.56 
49.357.82 

~~ ~~ (1st. Yr.) (2nd. Yr.) 

821,237.73 
23,030.33 
23,890.23 
25,928.07 
27.498.12 
27.878.77 
29,605.35 
31,423.26 
31.727.20 
32,998.53 
35.1 06.02 
37,212.47 
39,318.14 
41,425.90 
43,529.74 
45,638.01 
47,744.72 
49,849.09 
51,956.06 

(3rd. Yr.) 

$24.974.24 
27,082.20 
28,734.76 
29,184.01 
30,975.83 
32,859.21 
33,252.90 
34,648.04 
36.860.53 
39,072.90 
41,281.88 
43,483.73 
45,705.84 
47.919.00 
501129.02 
52,341.14 
54.552.73 

-_ __ $30,487.43 
32.347.08 
34i320.21 - 
34,834.43 $36,413.88 
36.298.56 37.950.02 
38,616.08 40.370.84 
40,932.02 42,791.67 
43,249.54 45.214.84 
45.566.27 47,638.28 
47.884.30 50,061.78 
50.200.25 52.482.28 
52,519.07 54,904.93 
54.832.66 57,32839 
57,151.22 59,749.98 



1992 81-WEEKLY SALARY 
EFFECTIVE JANUARY 1,1992 

Point 6 Months 18 Months 30 Months 42 Months 54 Months 
Group Value Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

160 $757.17 
165-170 -824.02 
175-180 
185-190 929 94 
195-200 986 91 
205-21 0 999 06 
215-220 1,052 76 
225-230 1,119 74 
235-240 1,128 94 
245-255 1,174 50 
260-270 1,247 50 
275-285 1,324 05 
290-300 1,400 71 
305-315 1.467 11 
320-330 1,543 76 
335-345 1,620 45 
350-360 1697 10 
365-315 1-,173,89 
380-390 1.850 53 

(1st Yr.) 

$776.89 $814.04 _ _  __ 
843.67 882.75 _- _ _  __ 
874.16 915.71 $957.26 __ -_ 
949.65 993.82 1038.06 - __ 

1,006.64 1.054.00 1.101.40 _- _- 
1,018 69 
1,082.26 
1,149.24 
1.158 41 
1,204.07 
1.278.31 
1,355.06 ___ 
1,431.71 
1,508.37 
1,585.09 
1,661 75 
1,738 41 
1,81521- __ 
1,891 88 

1,068 59 
1,134 77 
1,204 45 
1,216 10 
1,264 83 
1.345 61 
1,426 35 
1,507 06 
1,587 85 
1,668 49 
1,749 30 
1,830 05 
1,910 71 
1,991 47 

~ -1,11862 
1,187 30 
1.259 49 
1.274 58 
1.328 09 
1,412 86 
1,497 66 
1,582 33- -  
1.667 11 
1,751 90 
1,836 73 
1,921 44 

-2,006 23 
2,091 00 

$1,168 58 
1,23936 
1,315 49 
1,335 20 
1,391 32 
1.480 15 
1,566 92 

- 1,657 75 
1,746 55 
1,835 40 
1,924 17 
2,013 05 

2,190 60 
2,101 73.- 

_- _- -_ 
$1,395 74 

1,454 62 
1,547 41 
1,640 20 
1,733 08 
1,825 97 
1.91887 
2,011 64 
2,104 50 

-- 2,197 41 
2;290 21- 

(2nd Yr.) (3rd Yr.) ' 



' CITY OF SCARBOROUGH SALARY SCHEDULE -- LOCAL 545 
1992 OVERTIME PAY 

EFFECTIVE JANUARY 1,1992 

Group 

1 
2 
3 
4 
5 
6 

0) 7 
0 8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

Point 
Value Step 1 

6 Months 
Step 2 

$16.648 
18.079 
18.732 
20.350 
21.571 
21.829 
23.191 
24.627 
24.823 
25.802 
27.392 
29.037 
30.680 
32.322 
33.966 
35.609 
37.252 
38.897 
40.540 

18 Months 
Step 3 

$17.444 
18.916 

. 19.622 
21.296 
22.586 
22.698 
24.317 
25.810 
26.059 
27.104 
28.835 
30.565 
32.294 
34.025 
35.753 
37.485 
39.215 
40.944 
42.674 

30 Months 
Step 4 

$20.513 
22.244 
23.601 
23.970 
25.442 
26.989 
27.312 
28.459 
30.276 
32.093 
33.907 
35.724 
37.541 
39.359 
41.174 
42.991 
44.807 

42 Months 54 Months 
Step 5 Step 6 

$25.041 __ 
26.568 -_ 
28.189 _ _  
28.61 1 $20.909 
29.814 31.170 
31.718 33.159 
33.620 35.147 
35.523 37.137 
37.426 39 128 
39.330 41 119 
4 1.232 43.107 
43.137 45 096 
45.037 47.087 
46.941 49.076 

(1st Yr.) (2nd Yr.) (3rd Vr.) 



I APPENDIX B 
PREGNANCY, PARENTAL AND 

ADOPTION LEAVE 
I 

1 and adoption leaves of 
ted to employees in ac- 

the terms of the Employment 

leave is available for a period of 
ration and, in addition, 
adoption leave is avail- 
for a period of up to 18 

employee who qualifies for such leave(s) 
st give the Corporation 2 weeks written 
ice of the date the leave is to begin and 4 
ks notice prior to the date the leave is to 

penefits: 

continue paying 
fringe benefits in 

with the Collective Agreement 
pregnancy, adop- 
except that  em- 

pay normal pension 

81 



contributions, and for De endents-Life I 
surance, if applicable or ePect in writing n 
to continue to participate. 

Seniorit continues to accrue for the full d 
ration o r an  approved pregnancy leave, pa 
ental leave, or adoption leave. 

Vacation accumulation applies only durii 
the 17-week pregnancy leave and up to ; 
additional 9 weeks of parental/adoptic 
leave, if applicable. 

There is no sick leave accumulation or pa 
holidays during the pregnancy or pare 
talhdoption leaves. 

Salarv Top-up: 

The Corporation will provide to an emplc 
ee who is in receipt of U.I.C. materni 
benefits a n  additional amount to ensu 
t h a t  the  employee receives a to ta l  
seventy-five (75) percent of regular salal 
This provision extends only to the peri 
granted for U.I.C. maternity purposes. 
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1 une 24,1991 

Mr. R. Armstrong 
?resident 
Local 545, C.U.P.E. 

Jear Sir: 

%e: Letter of Intent 

t i s  agreed that during an  employee’s ninth, 
;eventeenth and twenty-third ( twenty- 
second effective July 1 , 1991) calendar year 
I f  service the vacation entitlement can be 
;aken a t  any time during that  year, pro- 
tided that if the employee terminates prior 
;o hislher anniversary date, it will be neces- 
iary to pay back to the Corporation any va- 
:ation days owing. 

4ny disputes arising from the application of 
;he vacation entitlement provisions will fall 
within the jurisdiction of the Commissioner, 
>orPorate Services. 

incerely, r 
.G. Campbell 
ommissioner, Corporate Services 

83 
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June 24,1991 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

The Corporation agrees to amend th 
Employee Handbook as required. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding -- 

The parties agree to hold discussions, dur- 
ing the term of this Agreement, to consider 
the alternative options so as to resolve the 
problems associated with the unbalanced 
seasonal workload in the Technical Services 
Inspection function of the Works & Envi- 
ronment Department. 

Works Engineering Inspectors 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 

a5 



June 24,1991. 

Mr. R.  Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

The parties agree that applicants who are 
currently employed under a temporary job 
vacancy posting will not be considered for 
another temporary job vacanc posting un- 

job assignment have been completed. 
til the first two (2) months o f t  h e temporary 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services. 
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I- June 24,1991 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding -- 

The Corporation agrees to meet with the 
Union as required to discuss matters related 
to the implementation of technological 
change. It is understood that such discus- 
sions will include the subjects of health and 
safety and job security. 

Technological Change 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services. 
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June 24,1991 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

When income tax (T-4) slips are issued ta 
the employees, the Corporation shall type 
on the amount of Union Dues paid in the 
previous year by each Union member, pro- 
vided that the Union submit to the Corpora- 
tion, on an  annual basis, a letter stating 
that such amounts represent Union Dues 
only. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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June 24,1991 I 
Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding 

Where an employee on a scheduled period of 
vacation is admitted to hospital as an  inpa- 
tient, as the result of illness or injury, he 
shall be entitled to claim sick pay in lieu of 
vacation for such days of hospitalization, 
provided that  written notice is given to the 
Department Head a t  the commencement of 
the hospitalization and, that upon the em- 
ployee's return, the hospitalization is veri- 
fied by O.H.I.P. The period of vacation shall 
be rescheduled for a later date and unless 
approved shall not constitute an  automatic 
extension of the originally approved vaca- 
tion period. 

Sincerely, 

J.G. Campbell, 
Commissioner, Corporate Services 
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June 24,1991. 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding -- 
Summer Student Program 

During the process of negotiations, the Cor 
poration agreed to outline the terms ant 
conditions of employment for summer s tu  
dents employed between the period May 1 tl 
September 30,1991. 

The parties agree to the following terms a 
reference: 

1 )  Summer student will be defined as i 

person who attended secondary school 
college or university on a full-time basi 
during the previous school year and whc 
will continue to attend during the fol 
lowing school year. 

2) The qualifications, duties and responsi 
bilities will be less than required for I 

permanent job classification covered un 
der the existing Appendix "A". 

90 



6) 

The Student will be eligible to partici- 
pate in the following benefits: 
Overtime Pay in accordance with the 
current agreement; 
Protective Clothing as  considered neces- 
sary by the Corporation; 
Vacation Pay at 4% in accordance with 
the Employment Standards Act and  
paid to the employee on a bi-weekly ba- 
sis; 
Paid Holidays in accordance with the 
existing provision for temporary em- 
ployees. 
I t  is understood that Union Dues will be 
deducted after twenty (20) working days 
of service or accumulated service. 
Salaries for the year 1991, effective May 
1, will be as  follows: 
Student Clerical Work -- $8.931 hour 
Student Technical Work-- $10.19/ hour. 
Student employment will be subject to 
the conditions of the Workers' Compen- 
sation Act. 

I t  is understood by the arties that students 

ployment imposed by legislation. The fore- 
going, we submit covers all aspects of em- 
ployment for summer students as agreed. 

Sincerely, 
J.G. Campbell, 
Commissioner, Corporate Services 

will be subject to any ot R er conditions of em- 
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June 24,1991 

Mrs. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: Letter of Understanding - Meal 
Allowance 

The Corporation agrees to provide a mea 
allowance to those employees who worl 
three (3) hours of overtime or more. Thi 
amount of the meal allowance is $7.00 (ef 
fective July 1, 1991) and will be updated ii 
accordance with Corporate policy. 

Sincerely, 

J. G. Campbell 
Commissioner, Corporate Services 
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June 24,1991 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Sir: 

Re: 

1. 

2. 

3 .  

1. 

Procedures to be Adopted when a 
Grievance is Presented to the Adminis- 
trative Committee at Step 3 of t h e  
Grievance Procedure 

The Union will present their submis- 
sion. 
The Management will present their 
submission. 
The Chairman shall permit the Union , 
to comment on the Management sub- 
mission if requested by the Union. 
The Chairman will dismiss the Union. 

Sincerely, 

J.G. Campbell 
Zommissioner, Corporate Services 
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June 24,1991 

Mr. R. Armstrong 
President 
Local 545, C.U.P.E. 

Dear Mr. Armstrong: 

Re: Letter of Intent - Hours of Work 

The Corporation agrees to establish a joi 
sub-committee to discuss the subject of va 
able hours of work with the input and p; 
ticipation of every department. The CO 
mittee will include in their discussions t 
specific issue in Planning and Buildings I 
partment with respect to the need for altc 
nate work hours arrangements. 

The Committee will comprise 3 members 
the Local 545 Executive and appropri: 
Management representatives and make r( 
ommendations with a view to early imp 
men tat ion. 

Sincerely, 

J .  G. Campbell' 
Commissioner, Corporate Services 
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