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------- OINTAIXIO NURSES ' ASSOCIATION (FULL-TIME UNIT)  ..- 

€I er  E! i n  a. f t e r c a 1 1 ed t h e  In Ass o c i a t  :i on I t  

OF THE SECOND PART 

1. 

2 .  

---- RElCOGNITP ON 

Th.e 13mpl.oye.r recognizes  the Assoc ia t ion  ;is t h e  s o l e  
cc l l l ec t ive  barga in ing  agent  i n  accordance w i t h  t h e  
C e r t i f i c a t i o n  of November 1 9 t h ,  1 9 6 8 ,  f o r  a l l  r e g i s t e r e d  
and graduate  Nurses employed i n  t h e  C i ty  of North York 
Heal th  Department save and except  ( a )  supei?visors ,  (b) 
persons  above the! rank of supe rv i so r  and (c) Nurses 
r egu la r l -y  ernployedl f o r  no t  more than  2 4  hours  p e r  week. 

---- DElFINITIONS 

Fer t h e  :purpose of t h i s  Agreement: - 
2 . :1 llElmploye:rlt s h a l l  mean The Corporation of t h e  C i ty  of 

North York. 

2 . 2 llElmployeell s h a l l  mean a person h i red  and pl-aced on t he  
permanent s taff  and who is  on t h e  active p a y r o l l  of t h e  
Employer as  a registered and graduate  Nurse i n  t h e  C i t y  
of North York Heal th  Depar1:merit who has completed t h e  
probat ionary  per iod  and placed on t h e  s e n i o r i t y  list and 
whose normal. work week.  c o n s i s t s  of i th i r ty-f  i v e  ( 3 5 )  hours  
p e r  week t o  be worked i n  f i v e  c:onsecutive days save  and 
except  t h o s e  einployees who a r e  on t h e  llctrompres;sed Work 
Week :Program1I o u t l i n e d  i n  Ar t ic l -e  1 0 . 3  of t h i s  Agreement. 

2 . :3 

2 . 4  

IITemporary s h a l l  mean a person not: on t h e  
permanent staff and such Employee s h a l l  n o t  be emFiloyed 
colntinuously f o r  more than  if s i x  month per iod  except  a s  
o u t l i n e d  below. A t  t h e  t9iscret.ion of t h e  Employer 
llT'emporary Employees" may be uscad t o  cover of:€ any 
Pregnancy/ P a r e n t a l  Leaves, Union Leaves, o r  Educat ional  
Leaves, which extend beyond s i x  months. I f  a ITerngorary 
Employeell i s ;  employed f o r  more than  s i x  months, except  as  
o u t l i n e d  above, t h e  Employee! i s  t o  be made permanent, o r  
s epa ra t ed  a t  t h e  d i s c r e t i o n  of the Medj.ca1 O f f i c e r  of 
Health.  

"Casual Employeell s h a l l  mean a person n o t  or) t h e  
pe.rmanen't o:r temporary s t a f f  and emp:loyed on an hourly  
b a s i s .  

2 . 5 IIPension Planmt s h a l l  mean t h e  Municipalf~ty of Metxopo- 
l i t a n  Toronto Pension Plan ,  t o  which the  Employer 
subscribes,  t h e  Canadis Pension Plan,  and a f t e r  t h e  first 
day of J u l y ,  3.968, i .nsofar as  t h o s e  Employees a s  are  
r equ i red  t o  subsc r ibe  t h e r e t o ,  t .he Ontar io  Muni.cipa1 
Employees Retirement System Plan.  
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2.6 

2.7 

3 .  

3.1 

3.2 

4 I. 

4 <I 1 

I1Ser'vice1* s h a l l  mean, i n  c a l c u l a t i n g  the lenyth  of 
service f o r  any b e n e f i t  h e r e i n ,  t h a t  t h e  same is  
cont ingent  upon im Izmployee being i n  a c t u a l  r e c e i p t  of 
s a l a r y  o r  wages from t h e  Employer and s h a l l  be pro-rated 
ELS to t h e  per iod of t i m e  a c t u a l l y  worked t o  the nea res t  
f u l l  pay per iod ,  o r  f o r  which the  Employee was a c t u a l l y  
i.n r e c e i p t  of sa:Lary o r  wages from the Employer. !Phis 
s h a l l  apply t o  any and a l l  berief i.t provis ions  contained 
he re in  except: t h a t  leave  of absence, without: pay, 
p r s u a n t  t o  A r t i c l e  1 9 . 5  s h a l l  not  be considered ii break 
i.n s e r v i c e .  

A 1 1  reference t o  of f  ke r s ,  r e p r e s e n t a t i v e s  and committee 
members i n  t h i s  Aqreement sha1.1 :be deemed t o  mean 
o f f i c e r s ,  representa . t ives  and coinmittee m e m b e r s  of t h e  
dluly chartered. Local - Ontario Nurses Associat ion,  Local 
4 1. A1:L such off .icei:s, r e p r e s e n t a t i v e s  and/or committee 
members s h a l l  be Employees of t h e  C i ty  of North York. 

MANAGEMENT RIGHTS[ 

The Associat ion recognizes  t h a t  t h e  Employer has  t he  
exclus ive  r i g h t  t.o manage t h e  a f f a i r s  and opera t ions  of 
t.he Employer T h i s ,  i n  p a r t ,  inc ludes ,  without 
r e s t r i c t i n g  t h e  g e n e r a l i t y  of the  foregoing,  t h e  choice 
osf mlethods, s y s t e m s  and procedures, types  o f  programmes, 
t.he r i g h t  t o  h i r e ,  discharge,  d i r e c t ,  c l a s s i f y ,  t r a n s f e r ,  
promote, demote, suspend, decide on t h e  number and 
c l a s s i f i c a t i o n  of Employees needed, the se1ect:ion of 
equipment and how such equipment is t o  be! used. Provided 
t h a t  a claim of d iscr iminatory  promotion, demotion o r  
clai,m t h a t  any such Employee! has  been discharged o r  
d i s c i p l h e d  without reasonable! cause may be the s u b j e c t  
of a gr,ievance and d e a l t  w i t h  a s  pro,vided h e r e i n .  

The  Employer agrees  t h a t  it. w . i l l  no t  e x e r c i s e  t h e  
f ore~going funct ions  i n  a manner i n c o n s i s t e n t  w i t h  t h e  
provis ions  of t h e  Agreement:. 

----- RELALTIONSHICP 

The :Emp:LoyE!r a n d  t h e  Assocj.ation agree  that: t h l e r e  s h a l l  
be no di.scriminat.ion,, i n t e r f e r e n c e  o r  coercfion exerc ised  
o r  p r a c t i s e d  wi th  r e spec t  to any Employee by reason of 
age,  race, creed,  colour ,  sex ,  na t iona l  o:rig:in, p o l i t i c a l  
o r  r e l i g i o u s  a f f i l i a t i o n ,  sexual  o r i e n t a t i o n  o r  a s  
defi:ned by t h e  Ontario Human Rights  Code. I n  add i t ion ,  
t h e r e  will .  be no discri .mination by reason of an 
Employee s a c t , i v i t y  .in the  Union. 

4 ,I 2 The Associat ion sha:L 1 not  s o l i c i t  :membership 01: hold 
meet.ingr; dt1rin.g t h e  working hours of Nurses:. 

5 48 ------ ASS 013 I A?P I ON DUES 

5.1 A l l  Nurses covered by t h i s  Agreement s h a l l  pay a monthly 
fee t o  t h e  Associat ion equal  t o  t h e  Assaciakion's dues, 
such payment t o  be made by payro l l  deduction. The 
Associat:ion s h a l l  n o t i f y  the 13mpl.oyer of t h e  amount of 
s u c h  dues i n  wr i t ing  from t i m e  t o  t i m e .  The  Employer 
agrees  to deduct such dues from t h e  pay of every Nurse  
and to trar1smi.t the  t o t a l  amount of such deductions t o  
t h e  1O.N.A. office! on a monthly b a s i s  accompanied by a 
l i s t .  

5.2 T h e  Associat ion s h a l l  save t h e  :Emp:Loyer harmless from any 
and a l l  claims f o r  amounts deducted from Employee's pay 
i n  acxoi:dance w i t ' h  the terms of t h i s  A r t i c l e .  
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6 .  ----- REIPRES ENTATI ON 

6 . 1  Thle Employer w i l l  recognize one (:L) Assocj-ation 
r e p r e s e n t a t i v e  f o r  t h e  purpose of d i scuss ing  g~rie\ranc~es 
arid tlnres ( 3 )  Aesoc:iat ion r e p r e s e n t a t i v e s  f o r  nego t i a t ing  
amendments t o  t he  Co:Llective Agreement ]?ursuarit to t h e  
procedures s e t  f o r t h  i n  *this; Agreement. The 
r e p r e s e n t a t i v e s  ref erred t o  herein s h a l l  be Employees. 

6 . 2  Committee M e m h e r s  s h a l l  no t ,  during workiny hours,  
ccinduct any business  on behalf of t h e  Associat ion,  o r  i n  
ccinnection w i t h  t h i s  Agreement ,, wi.thout first obta in ing  
t h l e  ]?ermission. of t h e  Med,ical Of f i . ce r  of Health o r  
des ignate .  

6 . 3  Thle Ehnployer shal:L have t he  s o l e  r i g h t  t o  determi.ne t o  
whlat e x t e n t ,  i f  any, it w i l l  maintain wages OF s a l a r i e s  
f o r  Associat ion re],resent.atives a t t end ing  meetings 
a r i s i n g  out  of t h e  Grievance Procedure o r  nego t i a t ions  
f o r  t h e  renewal of t h i s  Agreement. 

6 . ,4 T h e  Profess ional  Nurses Clommittee s h a l l  have three 
members of Local 4.1, two of which must  be fu l l- t ime  s t a f f  
who a r e  members of Local 4 1 1; Executive Board. The t o t a l  
number of Management Representat ives  exclucling t h e  ex- 
o f f i c i o  ,members; mentioned below, s h a l l  not  exceed three 
members a t  any one meeting, except by mutual. consent.  
T h e  0. N. .A .  :Emp:Loyn\ent Relat . ions O f f i c e r  s h a l l  be an ex- 
o f f i c i o  member of the  Committee, and sha1:L rece ive  i i  copy 
of a l l  agendas and minutes of meetings. The Management 
Representa t ives  shall.  be as; designated by t h e  Medical 
O f f i c e r  of Health.  The Medical Off icer  of Health and t he  
Deputy Medical Of f i ce r  of Hea.lth shlall be ex-off i c i o  
members of t h e  Conunittee, and they  s h a l l  r e c e i v e  a copy 
of a l l  agendas,, and minutes of meetings. The Committ.ee 
maly meet morithl.y, however a t  least  six meetings per  ye.ar 
must t a k e  p lace .  1kws;es s h a l l  riot s u f f e r  any l o s s  of pay 
i f  such meetings a r e  held during normal working hours.  
I f  discussi .ons a r e  schedu1,ed t o  t a k e  p lace  on items 
relat.ed t o  'the Col.leetive Agreement t h e  Medica:L O f f  iter 
of Health 01: t he  Deput;y Medical O f f i c e r  of Health;  and an 
o f f i c i a l  of t h e  Human Resources Department m u s t  be i n  
at:ten.dance . The  Human Resources Department s h a l l  r ece ive  
a copy o:f a11 meeting agendais, and of t h e  minutes of a l l  
meetings. Nothing i n ,  A r t i c l e  6 . 4  s h a l l  be construed s o  
as t o  i n f r i n g e  upon any r i g h t s  of t h e  Employer:, o r  t h e  
Union. a s  set f o r t h i n  t h i s  Agreement. 

6 . 5  ------- OCCUP'ATIONAL HIIAL!I?H A N D  S A F : W  

T h e  Elmployer w:ilP appoint  a Health and Safe.ty Committ.ee 
f o r  t h e  :Emp:Loyees covered by t h e  t e r m s ;  of t h e  Collecti .ve 
Agreement pursuant, t o  t h e  0scupatilona:l Health and Safe ty  
Ac:t . 

6 . 6  A l l .  a cc iden t s  s h a l ~ l  be repor ted  immediately. 

7 .  BULLELTIN BOARDS ------ 
7 . 1  T h e  I4ssocia.tion sha l l  be allowed t o  use  t h e  bu:Llet:in 

boardls a t  1ocat:ions authorized by ,the Medical Of f i ce r  of 
Hea1t.h f o r  t h e  pos t ing  of tlesj.red l i t e r a t u r e ,  provided 
such material has first been author ized  by t h e  Medic:al 
O f f  iter of Hea:lth o r  des ignate .  

7 . 2  Notwi.thstanding t h e  above, not ices of Assoc:Latj-on 
meeti.ngs dea l ing  only w i t h  t h e  t i m e  and 1.ocation o f  such 
meeti.ngs may be p:Laced on b u l l e t i n  boards without prj-or 
approval.  
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8 . 
13 . 1 

13 . 2 

E3 . 3 

E3 . 4 

9 . 
9 . 1 

9 2 

9 . 3 

3.0. 

3.0.1 

3.0.2 

--- SALARIIES 

The sa1ar:ies a s  set o u t  on Schetlule 1, s h a l l  r e m a i n  i n  
e f f e c t  f o r  t h e  dura t ion  of t h i s  A g r e e m e n ~ t  and r e t r o a c t i v e  
t o  January lst ,  299:L f o r  those  Employees on s t a f f  a t  t h e  
datle of t h e  si.gning of a Memorandum of Sett lement  
r e t . roac t ive  t o  (January 1, 1 9 9 1  p lus  a l l  employees who 
retired cm pension and t o  the e s t a t e  of deceased 
Employees who died  on or subsequent to January lst:, 1 9 9 1 .  

Wagle inc reases  f o r  1993 arid 2994 arle: 1993  - 0% 
1994  - 0% 

Increases  t o  t h e  next  l e v e l  i n  the  s a l a r y  range w i l l  be 
given on the anmiversa:ry date of t h e  Employee !; 
emp.loyiaent: w i t h  t h . e  Empl.oyer provided, however, t h e  
Emp.loyer may defer any such increase! f o r  six ( 6 )  months. 
I n  t h i s  event,, t h e  :Employer w i l l  advise the Associat ion 
of t h e  reason f o r  postponing t h e  inc rease  i f  sc) requested 
by t h e  Associa t ionu I f  t h e  Associat ion i n s t i t u t e s  a 
grievance thereon,  it shal.1 be treated a s  commencing a t  
S tep  #:2 of t h . e  Grievance Procedure. 

A F'ublic Health Nurse who, on t h e  a u t h o r i t y  of t h e  
Med.ical O f f i c e r  of Health, ha!; been designated as Acting 
Nursing Supervisor ,  s h a l l ,  i n  add i t ion  t o  her r egu la r  
rate  of pay, he pa id  an a d d i t i o n a l  al.lowance of $3.00 per  
day e f f e c t i v e  t h e  first f u l l  pay period a f t e r  June 5 t h ,  
1974,  for each completed clay so  worked. 

Ef fec t ive  t h i r t y  ( 3 0 )  days a f t e r  t he  s ign ing  of a 
Memorandum of SettI.ement , a l l  employees s h a l l  r ece ive  
the . i r  s a l a r i e s  every two ( 2 )  weeks by direct depos i t  t o  
banlks, t r u s t  compani.es and c r e d i t  unions as  designated by 
t h e  Employer. The Corporation w i l l  provide a f acsiimile 
showing ai breakdown of s a l a r y  and al.1 deductions 
therefrom. 

'When a Temporary Employee is appointed t o  t he  permanent 
s e r v i c e  wlithin t h e  Department i n  which he/she war; 
emp:Loyed am a Temporary Eniployee and withcut  a break i n  
s e r v i c e ,  such Employee sha l l  f o r  the  purpose of s e n i o r i t y  
f o r  vaca t ion  and sick pay a c c r u a l ,  have t h e  s e n i o r i t y  
da te  made e f f e c t i v e  from t h e  date of commemcernent: of 
emp:Loyment., provided such sen.iorj.ty s h a l l  not  exceed s i x  
months p r i o r  t o  the  date o f  appointment t o  the permanent: 
s e r v i c e .  

I t  is understood thist only A r t i c l e  13.1i: 8 . 2 ;  9.1; 10.1; 
10.;2; 1.0.3; 1 2 . 1 ;  1 2 . 2  and 13,8 s h a l l  apply t o  Temporary 
Emp:Loyees 

I t  is understood tha t  only Article 8 . 1  and 13.8 sliall. 
app:Ly t:o C!asual Emp:Loyees. 

jHOTJRS CIF WORK 

The Employer does not  guarantee any hours of wor:k. 

'The normal hours of work w i l l  consist:  of t h i r t y f i v e  ( 3 5 )  
hours per  wee:k and he of seven ( 7 )  consecut:ive hours per: 
day wit:h not  more t h a n  one (1) hour unpaid1 lunch. !Such 
!hours s8hall  no t  commence eacrlier than  8:OO a.m" and shall .  
lend not. la ter  tham 1O:OO p.m. Monday t o  Thuirsd~iy and 8 : O O  
a.m. t o  6:OO p.m. on Fridays.  



Nurses w i l l  schedule t h e i r  hours  of work hetween 8 : O O  
a . m .  and 1O:OO p.m. s u b j e c t  t o  o p e r a t i o n a l  requirements  
arid s e r v i c e  needs as determined by t h e  Medical O f f i c e r  of 
Heal th .  Nurses s h a l l  be given a t  l e a s t  one (1) week 
n o t i c e  of evening work t o  be scheduled a f t e r  6 : O O  p . m .  
I n  the event  a N u r s e  i s  ass igned t o  evening work., t h e  
Nurse may fi.nd a vo lunteer  t o  s u b s t i t u t e  jtn an einerqenciy, 
provided t h a t  t h e  s u b s t i t u t e  is q u a l i f i e d  t o  do t h e  work. 
The Emp1 oyer r e se rves  t h e  r ig l i t  to schedule inanciatc~ry 
overtime under t he  ca l l - back  p rov i s ions  of t h i s  
Agreement. 

1 0 . 3  At: t h e  Employer's d i s c r e t i o n  a Nurse may p a r t i c i p a t e  i n  
the f o l l o w h g  Compressed Work Week Schedule. The 
Employer r e s e r v e s  t h e  r i g h t  t o  determine the number of 
Nurses who p a r t i c i p a t e  i n  the Compres;secl Work Week 
Sc:hedule. A r eques t  from a Nurse t o  p a r t i c i p a t e  s h a l l  
no t  ble unreasonab1.y denied.  

( a )  The Nurse works an a d d i t i o n a l  one hour p e r  day a t  
h e r  r e g u l a r  pay f o r  seven days o u t  of fou r t een  days 
and g e t s  every t h i r d  Fri.day o f f  w i t h  pay. Any 
o t h e r  schedu1.e s h a l l  be s u b j e c t  t o  approval  by the  
Medical O f f  i c : e r  of Hea l t h  

Once a N u r s e  o p t s  t o  p a r t i c i p a t e  i.n the  com]prea;secl work 
week program the Nurse s h a l l  rc5mai.n on t h e  schedul-e f o r  
a pe r iod  O E  no 1.ess t h a n  s i x  (6) months u n l e s s  t h e  
Eniplolyer agrees; t o  a change :in schedulle. The Coirporation 
s h a l l  develop a n  Administrat.ive Pol icy  f a r  t h e  assj-gning 
o f  hours ,  vaca t ion ,  l i e u  t:ime, s i c k  time, e tc . ,  and a 
copy of t h e  p o l i c y  s h a l l  be attached t o  t h k  Agreement 
f o r  information purposes only.  

1 0 . 4  A s h i f t  bonus of one d o l l a r  ($1.00) p e r  hour €o r  a l l  
r e g u l a r l y  scheduled evening hours  worked a f t e r  6 : 00 p.m. 
s h a l l  be payable to a Nurse once every s i x  ( 6 )  months. 
There shal l  be! no s h i f t  bonus; pa id  i f  a Nurse is on 
overtime a f h r  6: Cl0 p.m. 

11. --- OVERTIME 

11.1 Overtime f o r  the purpose of t h i s  A r t i c l e  s h a l l  mean: 

( a )  All ti:me worked i n  excess  of h i s  or h e r  scheduled 
working hours.  

(1) )  On any day i n  any ca lendar  week o t h e r  than  on h . i s  
o r  h e r  working d.ays f o r  such week. 

1 1 . 2  Overtime, when au thor ized  by t h e  Medical O f f i c e r  of 
Hea l t h  s h a l l  be compensated i n  the  f ollowiny manner: 

(a)  t i m e  o f f  on the  b a s i s  of one h a l f  hour f o r  each 
completed h a l f  hour worked t o  be arranged a t  it t i m e  
mutual ly  s a t . i s f a c t o r y  t o  t h e  Employee and t h e  
Medical O f f  iter of Heal th;  

or 

(k)) payment a t  the ra te  of time and one-half t h e  basic 
r a t e  f o r  each calmpleted h a l f  hour u n i t  woirkeci. 

11.3 When an Emp:Loyee is called i.n o r  back and is r e q u i r e d  t o  
work o u t s i d e  h.er r e g u l a r  working hours ,  such Employee 
sha l l  be p a i d  f o r  two ( 2 )  hours worked a t  t h o  r a t e  of 
t j - m e  and one-half (1-1/2) or f o r  t h e  hours  work.ed 
whichLever is the grea. ter  o r  a t  conipensating time off  a s  
set c u t  i n  A r t i c l e  1 1 . 2 .  
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1 2 . 1  The fol.lowing s h a l l  be rec:ognized a s  hol idays  arid paid 
f o r  a t  t h e  r egu la r  s a l a r y  r a t e s .  It.  i s  understood t h a t  
:if any s t a t u t o r y  ho:liday f a l l s  on a Saturday o r  Sunday 
ciurimg any year ,  t h e  hol iday s h a l l  be ohserved ei ther  on 
t h e  preceding o r  f ol.lowing working clay a s  determhecl by 
t h e  Employer. 

New Year's Day 
Good Friday 
Easter Monday 
J7ict:oria Day 
Canada Day 

Civic  Holiday 
Labour Day 
Thanksgfving Day 
Christmas Day 
Boxing Day 

1 2 . 2  (i) I?ayn'lent. f o r  t,hese holiday:; w . i l l  be made ]?rovidi.ng t he  
nurs;e hias completed her scheduled s h i f t  on each of t h e  
working d.ays preceding and following t h e  holj.day 
conc:erned un less  excused by t h e  Employer o r  t h e  nurse was 
absent  due t o :  

( a )  1e.gitima.te :illness o r  acc ident ;  

(b)  va.cation granted by t h e  ]Employer; 

(c)  nurses  regu:Lar day o f f ;  

(d )  an approved paid,  c)r unpaid leave  of absence 
provided t h e  nurse is not  otherwise compensated f o r  
t h . e  hol iday,  

(ii) Where a hol iday fa l l : ;  during a nurses '  scheduled vacat:ion 
per iod ,  h e r  vacatio:n sha1:L be extended by one (1) day 
un less  t h e  nurse and t he  Employer agree  to schedule a 
tf iffere.nt  day of f  w i t h  pay. 

1 2 . 3  I n  each calendar  year a permanent Employee who has heen.  
emp1.oyed f o r  a per iod of t h r e e  consecut ive month:; s h a l l  
138 e n t i t l e d  t o  r ece ive  one acldit.iona1 day hol iday w i t h .  
pay t o  be taken w i t h  t h e  approval of t h e  Medical Off j-cer 
of Health. 

1 2 . 4  13mp1.oyees who a r e  requi red  t o  work on a s t a t m u t o r y  holj.day 
sha1.1 he paid a t  t he  r a t e  of t i m e  and one-ha:Lf f o r  all 
hours ?worked and i.n add i t ion ,  s h a l l  be e n t i t l e d  t o  
receive: equiva lent  t i m e  o f f  at. a . t i m e  mutually agireeable 
to t h e  Employee. and t h e  Medical O f  :€iter of Health 
provided t h a t  such t i m e  o f f  does riot exceed more than  the  
equiva3.ent of a normal work day. 

1.3. VACATIONS 

1.3.1  The acc:rua.l per iod f o r  accumulation of annua:l vacat ion 
entittlement f o r  if calendar  year  :is September t h e  1st: of 
t h e  previous ]rear t o  August. t h e  33.st of t h e  c u r r e n t  year .  

1.3.2 A permanent Employee who has less than  one year  of 
continuous s e r v i c e  by t h e  end of t h e  acciumulation period 
shalt1 be e n t i t l e d  t o  a vacat ion .in t h e  calendar  year  i n  
which t h e  vacat ion accumul~ation period ends of two ( 2 )  
days f o r  each f u l l  calendar  month of employment during 
t h e  ac:cumulation period f r'om onse t  of emp.Loynient. 
incl tudhg the  probat ionary period up t o  but  not  exceeding 
twenty ( 2 0 )  working days. Such vacat:ion may be taken 
p r i o r  to t h e  co'mpletion of s i x  ( 6 )  months continuous 
s e r v i c e  w.ith t h e  approva:L of the  Medical C ) f  f icer of 
liealtth but i n  no event p r i o r  t o  the  completion o f  three 
( 3 )  months contii?uous se rv ice .  !Such approval s h a l l  not. 
be unreasonably withheld.  
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1 3 . 3  

1 3 . 4  

13.5 

13.6 

1 3 . 7  

13.8 

13 .9  

1 3 . 1 0  

1 4 .  

Fclllowing t,he completion of t h e  number of y e a r s  of 
cclntinuo'us s e r v i c e  se t  f o r t h  i n  Co:Lumn 1 hereunder  E each 
Employee s h a l l  be e n t i t l e d  t o  vaca t ion  annua l ly  w i t h  pay 
as, s e t  o u t  :in Column 2 hereunder .  

--- Column 1 

1 y e a r  
1 7  y e a r s  
At .  2 3  y e a r s  on1.y 

--- Co:Lumn 2 

4 weeks 
5 weeks 
1 e x t r a  week i n  the 23rd yea r  
of employment on ly ,  on a one 
time only  bas i s  

Wh.ere a permanent Employee f a i l s  t o  comp1et:e by August 
3 1 s t  t h e  yea.rs of s e r v i c e  necessary  t o  e a r n  an e x t r a  week 
of v a c a t i o n ,  she shal.1 nevertheless be en t j t t l ed  to t h e  
e x t r a  week subsequent. t o  August 3 1 s t  of t h a t  yea r  upon 
colmpletiion of t h e  r e q u i r e d  number of y e a r s  of s e r v i c e .  

Va.cation s h a l l  be scheduled,  i n  accordance w i t h  t h e  
aplproval by t h e  Medical O f f i c e r  of Health, of r e q u e s t s  of 
permanent 13mpl.oyees. Such approva l  Shi3ll n o t  be 
unxeasonably wj-thheld . 
Sub jec t  t o  A r t i c l e  1 3 . 4  a r e q u e s t  120 u s e  annual  v a c a t i o n  
en,titlemlent under Article 1 3 . 3  du r ing  t h e  period January 
Ut of any yea r  t o  August 3 1 s t  'of that: y e a r  sha : l l  riot be 
r e f u s e d  merely on t h e  basis  t h a t  the accumulation pe r iod  
fol r  t h a t  year's; vaca t ion  has  no t  y e t  been completed. 

Permanent Employees t e rmina t ing  the i r  services s h a l l  be 
g ran ted  v a c a t i o n s  w i t h  pay i n  accordancre w i t h [  A r t i c l e  
1 3 . 3  on t h e  b a s i s  of t h e  schedule  con ta ined  i n  t h a t  
A r t i c l e  on a p r o p o r t i o n a t e  seal-e to t i m e  worked. 

Casual  Employees and temporary Employees; s h a l l  be pa id  
v a c a t i o n  pay i n  accordance w i t h  t h e  Employment S tandards  
A c t ,  1970 and regula t i .ons  made the reunde r  by t h e  Prav ince  
of Ontar io .  

Vaca t ions  must be taken  w i t h i n  t h e  ca l enda r  y e a r  t o  which 
th.ey r e l a t e ,  I5mpl.oyees sha:L1 no t  omit  vacat ior is  and be 
pa.id i n  l i e u  t h e r e o f .  I n  the w e n t  t h a t  an employee i s  
unable  t o  u s e  up a l l l  o r  p a r t  of t h e i r  vacat: ion pr i .or  t o  
t h . e  end of t h e  ca l enda r  y e a r ,  beca.use of i l : l n e s s ,  being 
o f f  work due t o  a Workers' Compensation c la im,  t h e  
Employer w i l l  upon w r i t t e n  r e q u e s t  from t h e  EmpI.oyee, 
f o l d  t h e  unused p o r t i o n  i n t o  t h e  Employee's s i c k  bank. 
If t h e  Einployee! f a i l s  t o  u s e  up t h e  v a c a t i o n  it s h a l l  be 
last. 

Notwiths tanding any of t h e  foregoing  permanent 1Impl.oyees 
t e r m i n a t i n g  t h e i r  services p r i o r  t o  cornplet i n g  twelve 
( 1 2 )  months of cont inuous s e r v i c e  s h a l l  r e c e i v e  payment 
asl set o u t  .in lirti.cle 13 .8 .  

-------- CUMULATIVE IJICX PAIY CREDIT 

1 4 . 1  Each f u l l  t i m e  Employee sha.11 rece!ive a g r o s s  credit of 
one and one-half days  f o r  each tlunbrokentt month of 
service w i t h  t h e  Employer, such credit: t o  be curnulat ive . 

1 4 . 2  Si.ck Pay Credits shall be curnu1at:ive a s  from the  
beginning of t h e  first complete c a l e n d a r  month i s f te r  t h e  
ccmmencement of employment isnd such credits can be used 
i f  a v a i l a b l e ,  af ter  one month of s e r v i c e ,  i n c l u d i n g  t he  
p roba t iona ry  pe r iod .  

1 4 . 3  A month of unbroken s e r v i c e  s h a l l  be one where t h e  
Employee is employed on a l l  her scheduled working days  i n  
the month. T h e  f allowing absences from work during t.he 
month w i . 1 1  not. c o n s t i t u t e  a break i n  s e r v i c e  f o r  t h e  
purpolse of S i ck  Pay C r e d i t s  : 
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(i-1 annual vaca t  ion ; 

(ii) s t a t u t o r y  and s p e c i a l  holj-days ; 

14.4 

14.5 

14.6 

14.7 

14.8 

14.9 

14.10 

14.11 

( i i j . )  l eave  of absence w i t h  pay; 

( i v )  l eave  of absence without  pay f o r  t e n  ( 1 0 )  days 
o r  less ; 

(17) i l l n e s s  w h e r e  s i c k  pay credi ts  are available;  

(v i )  lost t i m e  due t ' o  i n j u r i e s  s u f f e r e d  w h i l e  on 
duty  a:nd is adjudged a. Workers ' Co:mpensat:ion 
case and where S k k  Pay C r e d i t s  a re  a v a i l a b l e ;  

(vij.) l eave  of absence! without  pay f o r  the purpose. 
a s  set ou t  i n  A r t i c l e  19.5 (Union Business 
Leave) for: up t o  f i v e  (5 )  working days.  

Where an Employee. i s  absent. on account of i 1 - l n e . s ~  and her 
cumulat,ive S ick  Pa:y C r e d i t  has  been exhausted,  the. 
ISmpl-oye!e sha1:l no t  r e c e i v e  S i ck  Pay Credit f o r  t h e  month 
i n  which she w a s  so absent .  

S t a t u t o r y  and s p e c i a l  ho l idays  and r e g u l a r  "days off  
shal.1 no t  form p a r t  of t he  i l l n e s s  per iod .  

An E:mployee shall. n o t  be e r i t i t l e d  t o  S ick  Pay i n  advance 
of any credit. sh . e  may ea rn  i n  t h e  c u r r e n t  month, suchL 
credit becomes a v a i l a b l e  only on and a f t e r  t h e  first day 
of t h e  fol lowing month. 

Whenever i n  (any month an Employee's days s f  : i l lness 
exceed he r  Cumulative Sick Pay C r e d i t  ai: t h e  end of such. 
month, t h e  excess  disys of i l l n e s s  s h a l l  no t  he charged 
agaj-nst. c1:edi.t beccrming a v a i l a b l e  i n  t he  f u t u r e ,  but. 
shal.1 be regarded as days of i l l n e s s  without  pay. 

When an Employee is given leawe of absence wi thout  pay 
f o r  more than  two ( 2 )  days f o r  any reason,  o r  is l a i d  o f f  
on account of l ack  of work and r e t u r n s  t o  t h e  s e r v i c e  of 
t h e  Employer , upon e x p i r a t i o n  of such l eave  o:f absence, 
e tc . ,  she  shal.1 no t  r e c e i v e  credit f o r  t h e  per iod  of such. 
absence., b u t  shal.1 r e t a i n  her cumulative credit ,  i f  any,  
e x i s t i n g  a t  t h e  1:ime of such leave .  

The number of days or p a r t s  of days f o r  whiah a n  Employee 
ireceive.d ltSick Pay" s h a l l  be deducted from hler  Curnu1at:ive 
Sick Pa.y Credi t .  

Sick l eave  means t h e  per iod  of t i m e  an Employee is 
permi t ted  t o  he absent  from work by v i r t u e  of being s i c k .  
o r  disabled, o r  because of a n  accj.dent f o r  w h i c h .  
compens8ation i s  no t  payable under Workers Compensation. 

( i) An E:mployee absent  f o r  more than  f i v e  (5)  
consecut ive  working days s h a l l  f u r n i s h  i i  doc to r ' s  
c e r t i f i c a t e  covering t h e  n a t u r e  and d u r a t i o n  of 
s u c h  i l l n e s s .  An Employee absent  from work due t o  
i l l n e s s  on the day p:receding o r  followincl a 
s t a t u t o r y  hol iday  may be asked t o  f u r n i s h  a 
doc to r ' s  crertiLf icate covering 'the n a t u r e  and 
d u r a t i o n  of t h e  i l l n e s s .  The  aforementioned 
medical c e r t i f i c a t e  w i l l  n o t  be deemed a proper  
c e r t i f i c a t e  u n l e s s  :it con ta ins  t h e  n a t u r e  and 
d u r a t i o n  of t h e  i l l n e s s .  

#(ii) Th.e Emp1.oyer r e se rves  the  r i g h t  i n  any case of 
absence on account of i l l n e s s ,  t o  r e q u e s t  such of 
its o f f i c i a l s  a s  it deems proper  to a t t e n d  a t  t h e  
r e s idence  of the Employee and confirm such :illness 
o r  r eques t  t h e  Employee concerned t o  f urnis:h a 
medical certif  j.cate t o  conf YLrm such i l l n e s s  ,, 



( i i i i )  I f  t h e  medical certif j-cat.e o u t l i n e d  i n  subsec t ion  
(i) above, is no t  submitted w i t h i n  seven workjLng 
days when requi.red as  set o u t  i n  14.11 (i) and 
14.11 (ii.) above, a p p r o p r i a t e  deduct ion w i l l  be 
made t o  recover  from t h e  :Emp:Loyee such monies pa id  
f o r  t h e  per iod  of i l l n e s s  concerned. 

14.12 Any olr a l l  of t h e  unused p o r t i o n  of Sick Pay C r e d i t  s h a l l  
be ac:cumulated t o  t h e  b e n e f i t  of the  Nurse from year  t o  
yea r .  The unused p o r t i o n  of this y e a r l y  accumulation 
sha l l .  be computed a t  the  end  of each year  and brought 
forward i n  days. 

14.13 An Emplciyee i n  r e c e i p t  of compensation insurance  conies 
under S ick  Leave r e g u l a t i o n s  and fs t;o r e c e i v e  wages o r  
s a l a r y  i n  a d d i t i o n  t o  insurance  monies up t o  t h e  amount 
of r e g u l a r  pay so lorig as  s h e  Inas any unused Cumu:Latj.ve 
Siick Pay Cred i t .  

14.14 Upon t e rmina t ion  of employment w i t h  t h e  Employer there  
sha l l .  be pa id  t o :  

(I) An Employee who ret ires oit- is retired on pension; 

(2) An Employee who r e s i g n s ;  

( 3 )  One o r  more dependents who have been des igna ted  i n  
w r i t i n g  by t h e  Employee t o  t h e  Ernployer , or  f a i l j . ng  
t h e  des igna t ion  of any dependent by t h e  ‘Emp:Loyee, 
t h e  estate  of t h e  Employee, t h e  whole! or p a r t  of 
such an amount as i s  equal t o  one-half of t h e  
Cumulative S k k  Pay Cred i t  of t h e  Employee hu t  i n  
no case sha:Ll such amount exceed the aggregate  
amount of her  satlary o r  o t h e r  remuneration f o r  t:he 
pe r iod  set f o r t h  i n  Column 2 sf t h e  schedule  
contained h e r e h  corresponding t o  t h e  servj.ce 
requirement set  f o r t h  i n  Column 1 t h e r e o f .  

14.15 The fol lowing i s  t h e  schedule  here inbefore  mentioned: 

Column 2 ------- Column 1 ------- 

At: l eas t  1 0  y e a r s  but: 
less t han  15  yea r s  

At: least .  15 y e a r s  but: 
less t h a n  20 y e a r s  

At: l e a s t  2 0  y e a r s  bu t  
less t han  25 years; 

At: least .  2 5  y e a r s  

:3 caleridar months 

4 ca lendar  months 

!5 ca lendar  months 

6 ca lendar  months 

provi.ded t h a t  any Employee employed a!; of December 3 1st , 
1958, s h a l l  be e n t i t l e d  t o  have se t  as ide  such credit i n  
days ( h e r e i n a f t e r  referred t o  as  r e s e r v e  days)  as she 
would have rece ived  i f  she kad terininatecl her employment 
on t h a t  date (December 31st:, 1.958), provided that: such 
r e s e r v e  days may be used f o r  Sick: Fay purposes i f  
requi.red and provided f u r t h e r  t h a t  any amount an Employee 
is e n t i t l e d  t o  r e c e i v e  on sepa ra t ion  s h a l l  be t:he 
aggrega te  amount of Sick Pay C r e d i t  which has been 
aczcumulated si.nce January lst:, 195!3, and credit  f o r  
r e s e r v e  days ( i f  any) ,  and provided f u r t h e r  t h a t  .in any 
event:, n o  Employee sha l l  be e n t i t l e d  t o  r e c e i v e  a g r a n t  
i n  excess  of s i x  months’ pay a t  the t i m e  of s e p a r n t i s n .  
It is understood between t h e  Parti ies h e r e t o  t h a t  .in t h e  
c a l c u l a t i o n  of t h e  aggregate  amount t o  be pa id  t o  an 
Ernployee on s e p a r a t i o n  a s  aforiasaiLd, t h e  number of days 
t o  the c r e d i t  of t h e  Employee a s  of December ‘ 3 1 ,  1958, 
other’ t han  r e s e r v e  days,  s h a l l  no t  be used. 

14.16 Employees sepa ra t ed  f o r  f a i l u r e  to r e p o r t  f o r  work o r  
discharged f o r  cause a r e  riot eligible f o r  payment on 
account of S i c : k  Pay Credits as  set  o u t  above. 
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15. 

1 5 . 1  

15.2 

15.3 

15.4 

1 6 .  

1 6 . 1  

1 6 . 2  

------ TWISPORTAT I OM 

Whenever a perman.ent Employee is  requi red  and authori.zed 
by t h e  Emp:loyer t o  use her  automobile on t h e  business  of 
t h e  Employer on a re.gular , on-gohg b a s i s ,  the  Employer 
sha1.1 pay such Employee a monthly c a r  allowance of 
$158.00 toge the r  w i t h  10 c e n t s  per  ki lometre  f o r  each 
a c t u a l  ki lometre  t r a v e l l e d  on Employer's business ,  
e f f e c t i v e  January lst ,  1 9 9 0 .  E f f e c t i v e  January lst, 1 9 9 1  
t he  mon'thly c a r  allowance s h a l l  be $3.65.00 toge the r  w i t h  
e l even  (11) cen t s  per  ki lometre .  E f  feet-ive January Z s t ,  
3.992 the  monthly c a r  allowance s h a l l  be $173.00 toget.her 
w i t h .  e1eve:n ( : L 1 )  cen t s  per  ki lometre .  

Whenever d u r h g  any calendar  year  an Employee is 
auth.orized t o  use h i s  o r  her automobile on a casual  b a s i s  
on business  of t h e  Employer the  Employer s h a l l  pay t o  t h e  
Employee k:ilometerage a t  the  r a t e  of th i r ty- two ( 3 2 )  
c e n t s  per  ki lometre  t r a v e l l e d  on s a i d  business  of t h e  
Employer, e f f e c t i v e  January lst, 1990 .  Elffective January 
l-st, 1 9 9 1  inc rease  from th i r ty- two ( 3 2 )  c e n t s  per  
k i l o l m e t r e  t o  t h i r t y - s i x  (36c) c e n t s  per  ki lometre .  
E f f e c t i v e  January lst, 1 9 9 2  inc rease  from t h i r t y - s i x  
('36~) c e n t s  per  k.ilometre t o  th i r ty- seven (37c )  c e n t s  per  
k i lo lmet re .  

All Employees claiming payment of c a r  all.owance a s  he re in  
provided, s h a l l  submit such claims on f ormi; pirovi.ded by 
t h e  Employer giving p a r t i c u l a r s  of such kilometerage 
travel led. 

All Employees who a r e  e l ig . ib le  f c r  t h e  Car Allowance a s  
set ou t  i n  A r t i c l e  15.1 above s h a l l  rece%ve pro r a t e d  Car 
Allolwance ]payments when t h e  following s i t u a t i o n s  occur: 

( a )  absence due. t o  illness iin E:XC~.SS of orie (1) 
calendar  month ; 

(b)  leave  of absence without pay i n  excess af one (1) 
calendar  month; 

(c)  absence without approval f o r  each day therecbf. 

ADJUSTMENT OF GRIEVANCES 

I f  an Employee has a complaint involving any mat ter  
wi th in  t h e  terms of t h i s  .Agreement t h e  Employee sha l l  
first t a k e  t h e  matter  up w i t h  he r  1Nurse Manager, arid such 
E:mployee, a t  h e r  opt ion  may be accompanied by a 
r e p r e s e n t a t i v e  of the  Association ,I I t  is recognized t h a t  
am Employee has no gr ievance u n t i l  she has given he r  
Nurse Manager an opportuni ty t:o consider  the complaint. 
I n  t h e  event t h a t  the ve rba l  d iscuss ion  w i t h  t h e  Nurse 
Manager is not  si3tiE:f ac to ry  t o  the  Emp:Loyee c:oncerned, 
she then  hiss recourse t o  the formal gr ievance procedure 
a s  fol lows:  

Step 1 

The gr ievance s h a l l  be submitted t o  t h e  Medical O f f i c e r  
of Health,  in wri t ing ,  and sha l l  conta in  a s tatement  
griving reason f o r  t h e  grievance,  a r t i c l e  01 a r t i c l e s  of 
t,he Agreement a l l eged  t o  have been v i o h t e d ,  and t h e  
redress sought. Th.e Medical Officler of Heal th  s h a l l  
render  a dec i s ion  i n  wr i t ing  wi th in  t e n  ( 1 0 )  woickirig days 
of r e c e i p t  of the! w r i t t e n  griE- van.ce. 
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16.3 

16.4 

16.5 

16.6 

1 7 .  

1 7 . 1  

17.2 

17.3 

- Step  2 

I f  the grievance is not  s e t t l e d  a t  Step 1 t h e  Employee 
may wi th in  t e n  ( 1 0 )  working days of the  d a t e  of r e c e i p t  
of t h i e  answer from the Medical O f f i c e r  of Health,  o r  i f  
no answer is received,  t h e n  wi th in  ten (1.0) working days 
after' such answer ought t o  have been rece ived ,  refer t h e  
gr ievance to t h e  Cornmissioner of Human Resources who 
shal l .  render  a clecision j-n w r i t i n g  wi th in  t e n  (1.0) 
worki.ng days of t h e  r e c e i p t  of t h e  gr ievance.  The 
Commi.ssioner of Human Resources may r e f u s e  t o  consider  
any gr ievance,  t h e  a l l eged  circumstances of which 0irigj.n- 
a t e d  o r  occurred more than t e n  ( 1 0 )  working clays p r i o r  t o  
i ts presen ta t ion  i n  w r i t i n g  t o  t h e  IMed icaX Off iter of 
Health a t  Step 1 of t h e  Grievance Procedure. 

- Step  3 

If t h e  grievance is no t  sett.led at: S tep  2 then  t h e  
Associat ion may refer t h e  gr ievance t:o a r b i t r a t i o n .  I f  
arbi t : ra t  ion  i s ;  invoked then  t h i s  procedure must be 
in i t j . a t ed ,  and t h e  Clommissioner of 'Human Resources so 
advised,  wi th in  f:ive (5 )  working days of r e c e i p t  of t h e  
r e p l y  a t  S tep  2 .  

A grj.evance involving discharge of an Employee is t o  be 
taken up a t  t h e  Step 2 s t a g e  of t h e  gr ievance procedure. 
Such gr ievance m u s t  be presented :in w r i t i n g  t o  t h e  
Commksioner of Human Resouirces; w i t h i n  three ( 3 )  working 
days from t h e  d a t e  of discharge.  

11:. is; understood t h a t  t h e  Employee may be accompanied by 
another  member of t h e  Associat ion,  i f  she s o  d e s i r e s ,  a t  
any s t e p  of t h i s  Grievance Procedure 

AIZBI'J!RAI'ION 

Where a d i f f e r e n c e  a r . i ses  between t h e  P a r t i e s  r e l a t i n g  t o  
the interpretal:iork, a:pplicat:ion o r  admin i s t r a t ion  of this 
Agreement, i n c l u d h g  any questlion a s  t o  whether a mat ter  
i:; a r b i t r a b l e  o r  where an al legat . ion is made t h a t  this 
Agreement has  been v i o l a t e d  e i t h e r  of , the P a r t i e s  may 
a f t e r  exhau.sting t h e  Grievance Procedure es ' tab l i shed  by 
t h i s  Agreement, n o t i f y  t h e  o the r  Par ty  i n  wr:iti.ng of i t s  
desire t o  submit t h e  d i f f e r e n c e  o r  a l l e g a t i o n  t o  
arbi1:rat:ion. and the Notice s h a l l  conta in  t h e  name of t h e  
f .irst Par ty ' s  appointee t o  an Arbit:rat:ion Board. The 
r e c i p i e n t  of the  Not,ice sh.al1 w i t h i n  t e n  ( 1 0 )  working 
disys advise  t h e  o the r  Par ty  of t h e  na:me of i.ts appointee 
t o  the A r b i t r a t i o n  Board. 

Tlne two appointees  so selected :;hall w i th in  ten ( 1 0 )  
w o r k h g  days of t h e  appointment c,f t h e  second of them, 
a p p o h t  a t : h i r t f  person who s h a l l  be the Chairman. If t h e  
r e c i p i e n t  of the Notice f a i l s  t o  appoi.nt an Arbi . t ra tor  o r  
i : f  t h e  t w o  appointees  f a i l  t.o agree upon a Chairman 
wi th in  t:he t i m e  l i m i t ,  t he  appoin,tment shal.1 b'e made by 
t lhe  hIini.ster of La.bour f o r  Ontar io upon reques t  of e i ther  
P(arty. The  Arbi tsrat ion Board s h a l l  heax  and determine 
t lhe  t l i f  fe rence  o r  a1:Legation and s h a l l  i s s u e  a dec i s ion  
and t h e  dec i s ion  S h a l l  be f i n a l  and binding upon t h e  
P,art:ies and upon any EmplLoyee i3f f ected hy it. The 
d'ecision o f  a major i ty  s h a l l  be the decjLsian of the  
A.rbitrat:ion Board., bu t  i f  there is  no t  a majori.ty the  
dec i s ion  o f  t h e  Chairman s h a l l  govern. 

It i s  understood t h a t  no person rnay be appointed a s  an 
A r b i t r a t o r  who has been involved i n  any at tempt  t o  
n e g o t i a t e  c ) r  s ,et t le  'the gri.evance. 
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1 7 . 4  The A r b i t r a t i o n  Board s h a l l  no t  have m y  a u t h o r i t y  t o  
a l t e r  o r  change any of t h e  p rov i s ions  of t h i s  Agreement 
c ) r  t o  s u b s t i t u t e  any new p rov i s ion  i n  l i e u  t h e r e o f ,  01: t o  
give! any d e c i s i o n  con t ra ry  t o  t h e  express  i n t e n t  ox t e r m s  
and cond i t ions  of t h i s  Agreement, o r  i n  any way modify, 
add t o  o r  detract: from any p rov i s ion  of t h i s  Agreement. 
Each, of thle Part j .es t o  t h i s  Agreement w i l l  pay the fees 
and disbursements of i ts  appointee t o  t h e  Arbit:rat.ion 
Board, and w i l . 1  share equa l ly  t h e  fees and disbursements 
of t h e  Chairman. 

18.  ---- SENIORITY 

1 8 . 1  S e n i o r i t y  s h a l l  he t h e  l eng th  of s e r v i c e  of an Employee 
j-n t h e  North York Health Department, d a t i n g  from t h e  
Employee's l a s t  d a t e  of employment. 

1 8 . 2  A s e n i o r i t y  l is t  showing t h e  i n d i v i d u a l  13mpl-oyees' 
s e n i o r i t y  w i l l  be suppl ied  t o  t h e  Assoc ia t ion  i n  January 
of each year .  

18.3 ('i) I n  a l l  cases of promoticrn and demotion, t h e  
fo l lowing  f a c t o r s  s h a l l  be considered: 

(a )  A b i l i t y ,  s k i l l  and qual.if i c a t i o n s ;  

(b)  SenLorj.ty. 

Where t h e  q u , a l i f i c a t i o n s  of f a c t o r  (a)  a r e  
r e l a t i v e l y  equal ,  f a c t o r  (b) s h a l l  govern. 

(i .i) A lay-of:€ of nurses  s h a l l  be made on t h e  b a s i s  of 
s e n i o r i t y  provided t h a t  nurses  who are e n t i t l e d  t o  
r emain  011 the b a s i s  of s e n i o r i t y  are q u a l i f i e d  t o  
pe r f  o:rm t h e  a v a i l a b l e  work. SubIject t o  t h e  
forgoing ,  probat ionary nurses ,  casual. nu r ses  , and 
c o n t r a c t  (t.emporary) nurses  shal.1 be l a i d  off 
first. Nurses s h a l l  he recalled i n  o rde r  of 
s e n i o r i t y .  

( i i . i)  Employees; no t  i n  t h e  bargainimg un:it s h a l l  no t  
pe r f  o:rm any work of the barga in ing  u n i t .  

1 8 . 4  S e n i o r i t y  previously accumulated s h a l l  be l o s t  and t h e  
Employee ceases t o  be an Employee of The Corporation when 
the  Employee: 

(a )  q u i t s  her  employment; 

(b) is retired o r  retires; 

(c) i s  discharged and no t  r e i n s t a t e d ;  

(d)  i s  absent  from work f o r  t h r e e  ( 3 )  consecut ive  days 
without  ii sa l t i s fac tory  explana t ion ;  

(e)  is of:€ work f o r  any reascm f o r  a per iod  of cine (1) 
y e a r ,  save and except  an employee o f f  on an 
approved Workers' Compens;ati.on claim. 

( f )  ove r s t ays  any l eave  of absence gran ted  by t h e  
Employer without  an explana t ion  s a t , i s f a c t o r y  t o  t he  
Medical Off i.cer of Health.  

18 .5  A newly empXoyed Employee s h a l l  be considered as  
probat ionary  u n t i l  she/he h .as  ~comp1et:ed three ( 3 )  months 
continuous s e r v i c e  and t he  r e l e a s e  of a probat ionary  
nurse  s h a l l  no t  be s u b j e c t  t o  the gr ievance  prcicedure 
u n l e s s  t h e  probat ionary  nurse  i s  released f o r  e x e r c i s i n g  
al r i g h t  under t h i s  Agreement. 

1 8 . 6  On completion of t h i s  proba t ionary  per iod  im Kmpl.oyee's 
s e n i o r i t y  w i l l  d a t e  back t o  the E:mployee's l a s t  date of 
h i r i n g  and she  s h a l l  be placed on t he  s e n i s r i t y  l ist .  
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18.7 If and when t h e  Employer d e t e r m h e s  t h a t  a vacancy o r  n e w  
posit.ion w i l l  be f i l l e d ,  t h e  following procedure w . i l l  be 
followed : 

(i) The posit:ion w i l l  be posted i n  a:l l  a rea  o f f i c e s  f o r  
a per iod of t e n  ( 1 0 )  working days. A l l  i n t e r n a l  
a p p l i c a t i o n s  and resumes s h a l l  kre forwarded t o  t h e  
Human Resources Department. Applicat ions s h a l l  be 
accepted from any full.- time, par t- t ime,  casua l  o r  
temporary em:ployee covered by t h e  var ious  Nurses 
Co l l ec t ive  Agreements. I n  the  event thi3t no 
s a t i s f a c t o r y  appl icat i .on is received f rcrm wi th in  
t h e  B a r g a h i n g  Unit , such vacancy may be adveirtised 
elsewhere as  determined by t h e  Commissioner of 
Human Resources. 

(ii) The Department w i l l  maintain an cingoing l is t  of 
Nurses who are i n t e r e s t e d  i n  l a t e r a l  n t r a n s f e r s  t o  
another  Focus Group o r  t o  another  Area O f f  ice.  
Requests f o r  l a t e r a l  t r a n s f e r  s h a l  L be dealt: w i t h  
s t r i c t l y  on t h e  basis; of a reques t .  Emp:Loyees 
i n t e r e s t e d  i n  a la tera l  t r a n s f e r  must- make t h e i r  
reques t  i n  wi:iti.ng. P r i o r  t o  f i . l l i n g  vacancies o r  
new posit:ions; t h e  Employer w i l l  1revj.e~ t h e  t r a n s f e r  
r eques t  l:ist, t o  determine!  whether an employee w i l l  
be re-ass igned o r  whether t h e  vacancy w i l l  be 
posted i n  t h e  normal manner. The Einployer ' s 
dec i s ion  on whether a la te ra l l  t r a n s f e r  is granted , 
s h a l l  not  be s u b j e c t  t o  a gr ievance from the TJnion. 

( i i i i )  A l l  posted vacancies o r  new plositio:ns s h a l l  be 
f i l l e d  i n  accordance w j i t h  A r t i c l e  18.3 of t h e  Fu1.1- 
t i m e  Co1lect:ive Agreement. 

LISAVE OF' ABSENCE 19. ------ 
19.1 Leave of absence wi th  pay w j - 1 1  be granted t o  an Employee 

on account of death i n  the  family.  Such compassionate 
leave  of absence s h a l l  not  c:onsti tute a break i n  servj-ce 
f o r  purpose of cumulative s i c k  pay credits. 

Leave of absence, w i t h  regu:Lar pay w i l l  be granted t o  an 
Employee, f o r  t l h r e e  consecut ive days excluding weekends , 
i n  the case of a death i n  he r /h i s  immediate family; and 
two days, i n  t h e  case  of his/he:r  o the r  r e l a t i v e s .  

11mediat.e family means mother , father- , sister , bro the r ,  
spouse, chi. ldren, s t e p f  a t h s r  , stepmother, s t epbro the r  , 
s t e p s  ist.er , s tapdaughter ,  s tepson,  grandmother , 
grandfat.her and gicanclchild. 

O t h e r  r e l a t i v e  means the  Emp1o:yee s aunt. , uncle  , niece , 
nephew, first cousin,  mother-in-law, father- in- law,  
s is ter - i.n- law, bro ther  - in- law, daughter-) in-  law and son- 
in-  l a w .  

I n  the event  an Employee is requi red  *to t r a v e l  more than  
3!50 ki lometres  (one way) t o  a t t e n d  a f u n e r a l ,  cine 
atldit:ional day of bereavement leave  s h a l l  be granted.  
The Employee s h a l l  provide v e r i f i c a t i o n  of such 
at tendance s a t i s f a c t o r y  t o  t h e  Medical O f f  ic:er of Health 
w . i t h h  f i v e  (5 )  working days a f t e r  r e t u r n i n g  t o  work. 

T h e r e  s h a l l  be no pyramiding of E3ereavement Leave w i t h  
amnual vaca t ion ,  s t a t u t o r y  holj-days, sick leaves  , leaves  
a s soc ia ted  w i t h  Workers Compensation cla%ms and Long 
Term D i s a b i l i t y  claims. T h i s  s h a l l  no t  preclude t a k h g  
vaca t ion  t i . m e  either immed.i.ately before  o r  immediately 
a f t e r  a per iod of hereavement leave ,  but  bereavement 
leave  may not  be taken whi le  on vaca t ion .  
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1 9 . 2  (i) Th.e s e r v i c e  requirement f o r  e l icyibi . l i ty  f ov 

parental/pregnancy leave s h a l l  be t h i r t e e n  (1. 
weeks. 

(:ii) Th.e nurse shall .  g ive  w r i t t e n  n o t i f i c a t i o n  a t  leas t .  
one (1) month i n  ad.vance of t.he d a t e  of 
commencement of such :Leave and the  expected d a t e  of 
r e tu rn .  T h i s  n o t i c e  s h a l l  be waived i n  t h e  event 
of pregnancy complications,  premature b i r t h  o r  t h e  
sudden coming i.nto c a r e  of an atdopted c h i l d  

(iii) Th.e extension of PregnancyJParent:al Leave beyond 
th .e  said1 provis ions  ou t l ined  i n  t h e  U . I . C .  A c t  
(s ,pecif  ica1:Ly 3.5 weeks pa id  Pregnancy Leave and 1 0  
weeks paid Pa ren ta l  Leave o r  combined 2 5  weeks 
pa.id) slnall. b,e governed by t h e  terms of t h e  
Employment Standards Act . .  Wrj.tts!n riotice by t h e  
N u r s e  t o  extend t h e  leave wi l l .  be given at: l e a s t  
two ( 2 )  weleks p r i o r  t o  the terminat ion  of t h e  
in i t i a1 l :y  approved leave.  T h i s  noltice requirement 
w i . 1 1  be shortened i n  circumstances where rnedi.ca1 
ca~mplicatioiis occur i n  t he  two ( 2 )  weeks p r i o r  t o  
t h . e  terminat ion of the  in i t j~a l1 .y  approved IC, =ave. 

(:iv) A nurse shad1 be granted eigh.teen (18) weeks of 
unpaid pa ren ta l  leave  f o r  each parent: w.ho has 
worked for t h e  same Employer f o r  t h i r t e e n  ( 1 3 )  
we.eks. Natural. mothers may tak:e p a r e n t a l  leave  a t  
t h . e  end of the  pregnancy leave.  

( v )  A nurse sha:Ll be allowed t o  commence h e r  pregnancy 
le.ave a t  any t i m e  up t o  seventeen (17) weeks before 
t h , e  expected d a t e  of del. ivery.  

( v i )  A nurse s h a l l  continue t o  accumulate s e n i o r i t y  
r i g h t s  and t h e  following beneiEits;: pension p lan ,  
l i f e  insurance plan,  acc iden ta l  death p lan ,  
extended hea1t:h p lan  , dependlent insurance and 
d e n t a l  plan.  A l l  emp:Loyees S h a l l  be afforded 
L. T.  D. Elenef it Coverage f o r  the  f i r s t  seventeen 
( 1 7 )  weeks of Pregnancy Leave. A l l  emp:Loyees who 
reques t  parental l  leave  may elect t o  cont inue L. 'I1. D. 
coverage provided t h a t  they paty t h e  f u l l  c o s t  of 
t h l e  monthly premium during 1:hei.r approved leave.  

(vyii) Pa ren t s  s h a l l  be def ined  t o  i n c l u d e  adoptive 
pa.rents and a person i n  a r e l a t i o n s h i p  of some 
permanence w i th  t h e  n a t u r a l  o r  adopt ive mother or 
fa . ther  of the ch i ld  who .intends t o '  t r ea t  t h e  ch i ld  
as h i s  or h e r  own. 

( v i i i )  There Shi3ll be no deduction of vaca t ion  en t i t l ement  
of a.n employee during approved pregnancy or  
pa.renta1 leave ,  proviLdedl t h a t  t h e  t o t a l  t i m e  off  
does no t  exceed 35 weeks. 

1 9 . 3  13rnpI.oye!es who a r e  requi red  t o  se rve  a s  j u r o r s  o r  
wi tnesses  i n  any c o u r t  sha:L1 he granted leave  of absence 
f o r  t h i s  purpose. Such leave of absence s h a l l  not  
c o n s t i t u t e  a lxeetk i n  serv:ice f o r  t h e  purpcrse of any and 
all b e n e f i t s  contained i n  . t h i s  Agreement. I f  t h e  
Ernpl.oye!e agrees  i n  w r i t i n g  t o  dep0si.t w i t h  t h e  Ernployer 
the  t o t a l  amount rec:eived f o r  such services a s  j u r o r  o r  
wi tness  , e!xcluding :kilometerage o r  t r a v e l l i n g  expense, 
the  Commissioner O E  Human Resources s h a l l  au thor ize  
payment. of sa.lary on t h e  usual  pay day f o r  the  period 
that; t h e  Employee is absent  f o r  t h i s  purpose. The 
13mpl.oye!e c m  r e tu rn ing  t o  dut.y fol lowing s e r v i c e  as a 
-juror o r  wyLtness, shill1 p resen t  a certif k a t e  showing t h e  
i3eri.od of se rv ice  and t h e  amount of compensation recej-ved 
t o  t h e  s a i d  Commissioner and sha1:L pay such monlies t o  the  
EmplLoye!r. If any Employee does not  agree  a s  a f o r e s a i d  o r  
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1 

r e f u s e s  t o  pay t o  t h e  Employer t h e  monies received f o r  
the per iod  of s e r v i c e  she  shall. f o r f e i t  t h a t  p a r t  of her 
s a l a r y  o r  wage f o r  t h e  per iod she. was absent  from duty 
arid such absence f o r  t he  purpose of s i c k  credits be 
consj.dered a s  :broken s e r v i c e .  

9.4  Upon w r i t t e n  app l i ca t ion  from an E:mployee, leave  of 
absence w i t h  o r  without pay may he granted a t  t h e  
d:iscretion of t h e  Medical O f f i c e r  of Health and 
Commj.ssioner of Human Resources t o  allow Employees t i m e  
t o  w r i t e  examinations t o  improve q u a l i f i c a t i o n s  :in t h e  
s e r v i c e  of t h e  Employer. 

19 .5  Upon w r i t t e n  app1,ication from t h e  Associat ion two ( 2  ) 
weeks i n  advance t o  t h e  Medical 0ff.iceir of Health and 
Commj.ssi.oner of Human Resources, leave  of absence without 
pay t:o a t t e n d  t o  Associat ion business  wi:L1 he granted  t o  
a maximum of f i f t y  (50) days per  year .  Such leave  w i l l  
be li.mited t o  four  ( 4 )  employees per  mxas ion ,  and s h a l l  
be f o r  a. maximum of f i v e  (5)  days per: person on any one 
occasion. N o  persoin s h a l l  procleed on such leave  of 
absence u n t i l .  t h e  a p p l i c a t i o n  has been prsper:ly 
piroc~!sse!d. Such leave  sha l l  riot c o n s t i t u t e  a break i n  
servi-ce f o r  thle purpose of cumulative si.ck pay credits.  
T h e  I3mpl.oye.r a l s o  agrees  t o  keep t h e  pay whole f o r  all 
Nurses an Asso'ciation Leave, and w i l l  b i l l  t h e  Associ- 
a t i o n  f o r  s a l a r y  innd b e n e f i t  c'ost!; . 

1 9 . 6  Provided tha t  an  Employee who is requi red  t o  attencl a 
s i t t j - n g  of t he  Ci t i zensh ip  Court dur ing  her normal 
working hours f o r  t h e  purpose 'of obtaini.ng h e r  Canadyian 
Ci t i zensh ip  s h a l l ,  on one occasion only,  be granted one 
(:L) day leave  of absence w i t h  :pay. 

1 9 . 7  I:€ am Einployee is elected o r  appointed t o  a full-t:ime 
p o s i t i o n  w i t h  t h e  Associat ion o r  any recognized body o r  
a!;soc:iat,ion w i t h  which the  Associat ion is af  fTili.ated, the  
Employer, upoin r e c e i p t  of an a p p l i c a t i o n  from the 
Einployee, which i s ;  t o '  be processed i n i t i a l l y  through the  
Commissj.oner o f  Human Resources, and must be suriported by 
evidence o r  documents from t h e  Associat:ion o r  :its 
a f f i l i a t e  ips to t h e  p o s i t i o n  t o  be occupied by such 
Einployee, w i l l  consider  the  reques t  f o r  :Leave of absence 
a s  fol lows:  

(.i) Leave of Absence without pay shal:L be granted t o  
one Employee f o r  one (1) two ( 2 )  year t e r m ,  when 
t h a t  Employee i s  appointed o r  elected to a p o s i t i o n  
0ut:sid.e of Local 4 1 .  Upon comple'tion of the two 
year  tern\ the !Employee s h a l l  he ireturned t:o her 
former p o s i t i o n  and work loca t ion .  Th ,e re  s h a l l  be 
no extensions beyond t h e  two year  term. The 
Employee shal l  r e t a i n  her s e n i o r i t y  dur ing  t h e  
absence however she s h a l l  :not accrue s e n i o r i t y .  
The Employee sh.al1 be respons ib le  t o  con tac t  t h e  
Pay Off ice ,  to arrange  t h e  payment of her b e n e f i t s .  

Educational Le,ave of Absence without pay f o r  t h e  purposes 
of a t t end ing  courses  r e l a t e d  t o  nursing i n  pub l i c  h e a l t h  
may be grantsd  t o  an Employee under the fol lowing 
clonditions. 

19.8 

((a) The Employee has been w i t h  the  Ci ty  f o r  a minimum 
of t h r e e  ( 3 )  years  a s  a f u l l - t i m e  Empl.oyee. 

('b) Educat.iona1 Leave of Absence! s h a l l  no t  exceed one 
(1) year  save and except it s h a l l  not  exceed two 
(2)l years  f a r  those  sieekfing t o  complete a Masters 
Degree i n  Nursing. A 1 1  such leave  i s  s u b j e c t  t o  
t h e  approval of t h e  Medical O f f i c e r  of He.alth. 
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213. 

All r eques t s  must be forwarded through t l  
Department Head t o  t h e  Commissioner of Human 
Resources; a t  l e a s t  two ( 2 )  months i n  advance of t h e  
requested leave period.  The Employee s h a l l  be 
respons ib le  f o r  making arrangements w i t h  t h e  Pay 
O f f  ice f o r  t h e  payment of t h e i r  employee b e n e f i t s  
p r i o r  t o  proceeding 011 leave.  Employees s h a l l  not  
accrue s e n i o r i t y ,  vat:ati.on, or s i c k  pay credits 
during thei r  absence. Employees slna1:L be e n t i t l e d  
t o  such leave on one occatsion only.  

(d)  The t o t a l  number of employees o f f  on such leave 
s h a l l  not: exceed f i v e  (5)  a t  any one given t i m e .  

----- PENSION PLAN 

2 0 . 1  A s  a cclndition of employment, al.1 f u l l  t i m e  Employees 
commenc.ing a f te r  January lst, 195'7, must be elj-gible f o r  
and p a r t i c i p a t e  i.n t he  Pension P:Lan, arid submit t o  t h e  
Commissioner of Human Resources wi th in  i3 per iod  of f i v e  
(5)  months from 'the commencement d a t e ,  a proof of age 
document satisif  ac to ry  t o  the E:mployer . 

2 :L . ---- RET I :REMIENT 

2:L. 1 Comp,ulsory re t i rement  age and extensi.on of s e r v i c e  s h a l l  
be a s  determined by Council- from t i m e  t o  t i m e .  

2 2 .  ---L--- HOSPITAIL ISUROICPLL AND MEDICAL BENEFITB AND LONG TERM 
----- DISA'B1L:CTY ., 

All e l i g i b l e  Employees must subscr ibe  t o  t h e  Ontar io 
H0spita.L Insurance Plan and a l l .  Employees may, .if they  so 
desire, subscribe t o  t h e  Supplementary and Extended 
Heal th  p resen t ly  being provided by Confederation Life o r  
equiva lent  p lans  as approved by Council. The Employer 
agreles t o  pay 100% of t h e  premiums f o r  t he  above p lans  
f o r  each Employee who subscr ibes  t o  such plans.  E f f e c t i v e  
October 1, 1987, t h e  eyeglass  be1iefj.t w i l l  i nc rease  t o  
$100.00 for each member of t h e  family once per two year  
periled. E f f e c t i v e  January 1, 1990 t h e  Employer agrees  t o  
incrlease the eyeglass  b e n e f i t  t o  $150.00 per  two year  
perilod f o r  each m e m b e r  of t h e  family.  

2 2 . 2  The 13mpl.oyer agrees  t.o pay 1.00% of t h e  premium for a Long 
Term D i s a b i l i t y  Plan selected by t h e  Employer f o r  the  
Employees c:ove.red by t h i s  Agreement. T h e  b e n e f i t  l e v e l  
of t h e  Plan t o  be 7!5% of 1iasi.c s a l a r y  t o  a maxi:mum of 
$3,5100.00 per  month f o r  d i s a b i l i t y  claims a r i s i n g  on o r  
a f t e r  January 1, 1988. 

2 3 .  ------- GROUP L I F E  INSURANCE 

2 3 . 1  F u l l  t i m e  Emp:Loyees may p a r t i c i p a t e  i n  t h e  Group L i f e  
Insurance Plan t o  which t h e  Employer subscr ibes  on behalf 
of i ts o the r  organized empl.oyee groups. 

2 3 . 2  The IZmp1.oyar agrees  t o  con t r ibu te  f i f t y  pe r  cen t  (50%) of 
t h e  t o t a l  premium p a r t  f o r  each Employee who subscr ibes  
t o  s a id  p lan  o r  any amendment t h e r e o f .  
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24. 

24.1 

25. 

25.1 

26. 

26.1 

26.2 

27 * 

27.1 

DENTAL PLAN ---- 
The Employer wi.11 provide f o r  1 0 0 %  of t h e  premiums of t he  
Confederation : L i f e  St-andard Basic Plan o r  an equiva lent  
p:Lan f o r  which t h e  Employer w i l l  determine t h e  caicrier. 
E f f e c : t i v e  January ls t ,  1986 ,  a 50% co- insurance 
Orthodontia R i d e r  t o  cover e l i g i b l e  expenses f o r  a 
1:ifet:ime maximum of $2,000.00 per  family member s h a l l  be 
provj-ded. 'In add i t ion ,  e f f e c t i v e  January ls t ,  1985,  t h e  
Employer w i l l  provide t h e  Confederation L i f e  Major 
Servj-ces Plan on an 80% co-insurance b a s i s .  E f  ftactive 
March 31, 1993  the 1 9 9 3  0 . I I . A .  Rate!; s h a l l  apply. 
E f f e c t i v e  A,pril l s t ,  1 9 9 4  t h e  1 9 9 4  O.D.A. Rates s h a l l  
apply.  The Employees por t ion  of t h e  U. :I . C ,, Premium 
Reduc:tion shal.1 be appl ied on a cont inuing b a s i s  t o  
p a r t j - a l l y  o f f  set t h e  c o s t  of improvements t o  t h e  1lent:al 
P:Lan and of updates of t h e  aipplicable O . D . A .  Schedule of 
Fees  

-- STRIKE,  ETC. XND ILOCICOUT 

I n  view of t h e  o rde r ly  procedure e s t ab l i shed  by this 
Agreement f o r  the set: t l ing of d i spu tes  and the  handling 
of gr ievances,  t h e  Association ayrees  that: during t h e  
l .ife of t h i s  Agreement, t h e r e  w i l l  be no strike, 
p.icketing, slow down o r  stoppage of work, e i ther  complete 
o r  p a r t i a l ,  and t h e  Employer' agree:; t k a t  t h e r e  w i l l  be no 
lockout.  

GIENEIZAL --- 

Wherever' t h e  s i n g u l a r  o r  feminine is used i n  this 
Agreement it shal.1 he consideired a s  i f  the p l u r a l  o r  
masculine has  been used wherever the context  SO r e q u i r e s  

It i.8 t h e  duty of each Employee t o  n o t i f y  Payro l l  
Sierv:ices; promptly of any change i n  address. Any n o t i c e  
rlequ:irecl t o  be given by t h e  Emp:Loyer under this Agreement 
sha1:L be deemed t o  have been given i.f forwarded 'to t h e  
Employee a t  t h e  l a s t  address  according t o  the records  of 
Payro l l  Services. 

T h e  P a r t i e s  agree i n  p r i n c i p l e  t o  t h e  concept of an 
Earned Deferred Leave Plan. T h e  Corporation agrees  t h a t  
with.in 1 2 0  days from t h e  s igning  of t h e  Co l l ec t ive  
Agreement i.t w i l l  coinmence consul ta t . ions w i . t h  t h e  Union 
w i t h  regard t o  t h e   specific:^ of such a plan.  

I n  agreeing t o  d i scuss  such a plan t h e  p a r t i e s  agree  t h a t  
t h e  p lan  wi .11  embrace t h e  following p r i n c i p l e s  : 

( i )  only permanent fu l l- t ime  employees w i t h  a 
minimum of two ( 2 )  yea r s  s e r v i c e  w i . 1 1  be 
e l i g i b l e  t o  apply f o r  enrolment i-n t h e  plan;  

( i i)  the  plan sha l l  rlesu:lt f n  no addi. t iona1 c o s t s  
to the Corporation and shal.1 be employee- 
fundied leave  ; 

(iii) t h e  p1a.n sha l l  be s u b j e c t  t o  and ccinditional 
upon co:mpliance w i t h  all. app l i cab le  government 
r e g u l a t i o n s  including t h e  approval of Revenue 
Canada ; 

( i v )  enrolment in  t h e  plan w i l l  be contlitjlonal upon 
t h e  approval of t h e  Medical O f f i c e r  of Health 
who w i l l  consider  t h e  appl i .cat ion i n  t h e  l i g h t  
of t h e  department/ s opera t iona l  requirements;  
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(VI  self-funded leave  s h a l l  be l i m i t e d  t o  one t i m e  

i n  ZP t e n  yea r  per iod  far any employee and t l  
rnax:imuni self  -funded l eave  pe r iod  s h a l l  be 
twe:Lve consecut ive months ; 

( v i )  t h e  Corporation has  t h e  r i g h t  t o  determine t h e  
maximum number of emp1.oyees both w i t h i n  t h e  
Corporation as  a whole and wi th j -n  a s p e c i f i c  
department who s h a l l  be permitted on se l f  - 
funded l eave  a t  t he  same t i m e ;  

( v i i )  the  Employer s h a l l  :have the r i g h t  t o  u t i l i z e  
casua l ,  par t- t ime o r  temporary employees i n  
inccorda.nce w i t h  a l l  t h e  p rov i s ions  of t he  
current.  C o l l e c t i v e  Agrelemeiits t o  cover f o r  an 
emp1.oyee on se1.f -funded l eave  o r  f c ) r  any 
r e s u l t i n g  vacancy f o r  t he  f u l l  t e r m  of t h e  
l eave  ; 

( v i i i )  all r i g h t s  and b e n e f i t s  provided :€or employees 
u t i l . i z ing  the  self- funded leave, s h a l l  be 
determined by the  p a r t i e s  dur ing  d i s c u s s i o n s  
e s t a b l i s h i n g  t h e  p lan ;  

( i x )  any d i scuss ions  p r i o r  t o  a f i n a l  icesolut:ion on 
t h i s ;  i t e m  s h a l l  be without  p re jud ice .  

213 e -------- TERMINATION AND AMENDMENT 

T h i s  __ Agreement shjgll b-e -_ ef f ect i .ve  ~. from _ _  . -~  ~ January. :Lst, 19-93, 
and ~ shall._,.  - -co;nti!!ue i n  - ~ ~-~ - f u l l  f o r c e  ~~ and ~. . ~ .  ef fr:c-t~---t-until 
Dece:mber 3 1 s t  1994- and -.it- s h a l l  au tomat i ca l ly  renew 
itself cm January 1st of each year  u:nless terrrdnated o r  

\ amenlded by a w r i t t e n  n o t i c e  by e i the r  P a r t y  given a t  
leas,t t11irt:y (30)  da:ys before  t h e  te:rminatj.on date. 

. ._ 

.- - 
,_ . ~ 

_L--- 

\ 

I# WITNEISS WHE:REOIF the Parties h e r e t o  have hereunto a f f i x e d  t h e i r  
Corporate S e a l s  by t h e  hands of t h e  r e s p e c t i v e  O f f i c e r s  i : n  t h a t  
b eh a 1. f . 
Authorized and approved by 
By-Law Number 3 2 045 0 
Enacted and Passed this 
28th of June, 1993 

THE CORPORATIOIN OI? TEE 
ClCTY OF NORTH 'YORK 

J CLERK 

ONTARIO NURSE#' AISSOC!IATION 
(FULL-TIMIS UNIT)  
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SCH:EDULE 1; 

To an Agreement: between t h e  Corporation of t h e  Ci ty  of North York 
and t :he  Onta r io  Nurses, Associaltion, Loci31 41 (Full-Time Un:it) , 

--- PUBLIC HEALTH NURSE 

JaLHUARY 1 ST ii 1 9  9 1 ---- JANUARY l S T ,  1!)92 
W leek :LY A n n u a  1 IY !We elr l v  A n n u a l l y  

S tep  1 $717.20 $37,294.40 $750.19 $39,009.88 
Step  2 $751.33 $39,069.16 $785.89 $40,866.28 
Step 3 $783.38 $40,735.76 $819.42 $42,609.84 
Step 4 $815.04 $42,382.08 $852.53 $44,331.56 
Step  5 $853.23 $44,367.96 $892.48 $46,408.96 

.-- REGISTIIRED NURSES 

JANUARY lS'T, :L99:! --- JANUARY l S T , ,  1 9 9 1  ---- 
Annua, l ly  Week :Lv --- Annually :Weekly -- 

Step 1 $628.75 $32 , 695.00 $657.67 $34,198.84 
St.ep 2 $654.38 $34,027.76 $684.48 $35,592.96 
Step 3 $681.35 $3 5 , 4 3 0.2 0 $712.69 $37,059.88 
Step 4 $707.96 $36,813.92 $740.53 $38,507.56 
Step 5 $741.00 $38,532.00 $775.09 $40,304.68 

REGiISTERED NlJRSE - TEN M0:NTHB 

JANUARY l S T ,  1 9 9 1  JANIJARE! l S T ,  1 9 9 2  --- 
Weekl'y Week 1.y 

Step  1 $628.75 
Step  2 $654.38 
Step 3 $681.35 
s t e p  4 $707.96 
s t e p  5 $741.00 

$657.867 
$684.48 
$712.69 
$740.53 
$775.09 

June 16, 1993 



j lOOYongeStree! - 20 - 
North York.  Ontario 
M2N 5Vi ’  

Tel: (416) 395.6950 
Fax: (4.16) 395-6985 

1-1 U M A N  R E SO U R C E S C) E P A  FI TM E N T  

June 1 6 ,  1993 

Ms. She.ila Brown 
P r  e s ide 19 t 
ONTARIO NURSES’ A.SSOCIATION 
Local 4:L 

Dear Ms. Brown: 

---------- RE: LETTER OF INTIENT - USE OF SICK ‘JIIME - IFAMhLY RESPONSIBILITIES~  

An E:rnployee maly r eques t  t o  USE! he r  s i c k  time i.n t h e  event  that: an[ 
i l l n l e s s  of this Employee’s spouse, c h i l d  o r  p a r e n t s  occurs  w h i c h  
prevlents the E:mployee from r e p o r t i n g  t o  work o r  r e q u i r e s  t h a t  t h e  
Emp1~DYee leave e a r l y  o r  a r r i v e  f o r  work lat:e, provided : 

(a )  The emlployee has completed t h e  probat ionary  per iod  a s  
s p e c i f i e d  i n  t h e  Agreement; and 

(b) t h e  Employ’ee Inas s i c k  t i m e  a v a i l a b l e ;  and 

(c)  except  i n  emergency s i t u a t i o n s ,  the Employee ncitif ies h i s  o r  
her dep,artment: a t  l e a s t  twenty-f our ( 2 4 )  hours  i n  advance of 
t h e  r equ i red  t i m e  o f f .  

The Employee must s p e c i f y  t h a t  :he r  r eques t  is f o r  Family 
Respons:ibiI.ities and may be r equ i red  t o  produce evidence t:hat, is 
s a t i s f a c t o r y  t o  t h e  (2orporation j u s t i f y i n g  he r  r e q u e s t .  Leave f o r  
Family R e s p o n s i b i l i t i e s  shall be l i m i t e d  t o  a mnaxi.mum of three ( 3 )  
working days p e r  ca lendar  yea r ,  non-curnu1at:ive. 

(7 Yours t r u l y ,  

!wood 
CONER OlF HUMAN RESOITRCElS 



5100 Yonge Skeet - ;!I -. 
North York.  On!ano 
M2N 5V7 

Tel: (416) 395.6950 
Fnx: (416) 395.6985 

HUMAN R E S O U R C E S  D E P A R T M E N T  

June 1 6 ,  1993 

Ms. S:hei:la Brown 
Presildenk 
ONTARIO IQTJMES' ASSOCIATION 
Local 41 

Dear :Ms. Brown: 

---------- LETTIER OF XNTENT - TEN MONTH REGISTERED NUE!SES RE: 

A Registleretl N i i r s e ,  employed f o r  t e n  months of the year-, o r  t h e  
school t e r m ,  w i . 1 1  be employed on t h e  b a s i s  of ai 35 hour work week 
from September t o  June each year .  

These Nurses; are considered t o  be permanent employees. 

S e n i o r i t y  dur ing  t h e  months of J u l y  and August w i l l  be maintained 
but  sha1:l not  accumulate. 

Increases  tlo t h e  next  l e v e l  i n  t h e  s a l a r y  range w i l l  be given 
fol lowing each twelve completed months of employment, provided 
howevler, t h e  Employer may defer. any such  increaises  f o r  s i x  months 
pursu,ant t o  A r t . i c l e  8 . 2 .  

Sick  Pay C r e d i t s  shall .  not  accumulate i1ur:ing t h e  months of J u l y  and 
Au9us.t. The mont.hs of September arid June shall. be considered 
unbro'ken months of s e r v i c e  i f  t h e  employee works a l l  the school 
days .in suchi months other' than  when on author ized  leave  of absence 
w i t h  pay. 

S t a t u t o r y  hol idays  s h a l l  not  include Canada Bay o r  t h e  August Civic  
Holiday or any other hol iday f a l l i n g  ou t s ide  the school  year .  

Vacation Ent;itlement s h a l l  be 1 0 / 1 2 t h s ;  of this en t i t l ement  provided 
f o r  i n  A r t i c : l e  1 3  of t he  Coi1ec:tive Agreement. 

Car Allowance payment. w i . 1 1  be on t h e  b a s i s  of a t e n  month yea r ,  
from September t o  June. 

A l l  o t h e r  e m  sha:Ll be on the same b a s i s  a s  f o r  those  
emp1o:yees month year .  

Yours t r u l y  ,, 

OF HUMAN RESOUIZCES v 



5100YongoStreet - 22 - 
Nook Yor%. Dnrario 
M2N 5V7 

Tel: (416) 395.6950 
Fax: (416) 395.6985 

H U M A N  R E S O U R C E S  D E P A R T M E N T  

June 1 6 ,  1!393 

Ms. She i l a  Brown 
E L r  e s ide n t  
ONTARIO NURSES ASSOCIATION 
Local 4 1  

Llear Ms. Brown: 

----------- RLE : MEMORANDUM OF UNDERS!IIANI)ING 

1, . ----- JOB SHARING 

Due t o  t h e  c u r r e n t  shor tage  of Publ ic  Health Nurses  and a l s o  t o  
recognize t h a t  some emp:Loyees desire a more f 1exibl.e workingr 
arrangement than  :is current:ly provided f o r  i n  the Co1:Lect:ive. 
Agreement: between t h e  City of North York and t h e  Ontar io Nursesf 
Assoc:iatj.on, Local 43., t h e  p a r t i e s  agree  t o  t a k e  p a r t  i n  an 
exper:iment oln job  (work) shar ing .  

The  piroj ect w i l l  run f o r  twenty-f our ( 2 4 )  months commencing on 
January 3 . s t f  1993 .  

E f fec t ive  September 1, 1993  'up t o  t e n  ( 1 0 )  Pub1i.c Heal th  Nurs'ing 
p o s i t i o n s  an.d two ( 2 )  Registered N ' u r s e s  may be involved i n  t h i s  
pro j e&. 

Should the n u r s e s  who t a k e  p a r t  i n  th . is  experiment, a f ter  t h r e e  
months t r i a l  per iod ,  wish t o  r e t u r n  t o  their former s t a t u s  t h e y  
may do s a  upon w r i t t e n  n o t i f  ica t io i i  t o  the  Employer. 

T h e  emp1oye:r o r  t h e  Associat ion must g ive  60 days w r i t t e n  
n o t i f  icatdon t o  te rminate  t h i s  experiment and t h e  nurses  sha1:L be 
re turned  t o  t h e i r  former p o s i t i o n s .  

I t  is understood t h a t  t h e  Employer w L L 1  riot incur  any increased 
c o s t s  except a s  ou t l ined  below. 

( a )  -- two s a l a r y  cheques ins tead  of one 
-- two pers;onnel f i l e s  ins tead  of one 
-- two performance reviews ins tead  of one -- counse1:Ling and dealjmg w i t h  two employees i n s t e a d  of one 

(11) The c o s t  b e n e f i t  pac'kage f o r  t h e  two nurses  involved i n  t h i s  
p r o j e c t  w.i.11 no t  exce.ed t h e  c o s t  of b e n e f i t s  f o r  one 
1Pull.time nurse.  The  job  sharer!; may choose t o  sha re  t h e  
b e n e f i t s ,  o r  one nurse may tak:e f u l l  berief i.ts. Job Sharers  
can elect t o  sha re  the  following b e n e f i t s  only: O . H . I . P . ,  
Dental ,  Extended Health,  and Vision Care. Job Sharers  must 
maintain as a condit ion of employment membership i n  t h e  
lImp1.oyer s L. T.  I > .  Plan, and 0 .M. E.  R.  S. Pension Plan under 
the  Employers cu r ren t  c o s t  provis ions .  Job Sharers  may 
c:ont.inue membership i n  t h e  Employer s L i f e  1msui~anc:e Plan 
under the  Employers c u r r e n t  c o s t  provis ions .  

The t e r m s  and conditio:ns of t h e  b e n e f i t  coverage w i l l  be 
sub jec t  t o  any governing master b e n e f i t  carryier pol icy  o r  
E; t a t u  t ory r equ i r ernerit. 

. . . / 2  
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THE! NIJRSEIS INVOLVED I N  'IIHIS PROJECT WILL BE ENTITLED TO ALL 
PRClVISIONS 018 THE CIDLLIICTIVE AGREEMENT AS PRO'VIDIID FOR ,A REGULAR 
FULL TIME NUIRSE EXCIEPT AS  DETAILED BELOW... 

R e p r e s e n t a t i o n  & A s s o c i a t i o n  D u e s  

Each nurse  w . i l l  pay monthly Assoc ia t ion  dues.  

Each nurse  involved w i l l  acc:umulate senior i i ty  p r o r a t e d  on t h e  
b a s i s  of one-ha:Lf (1/2) year  f o r  each ca lendar  y e a r  worked. 

Each nurse  s h a l l  be given a w r i t t e n  assessment of her 
performance, a b i l i t y ,  etc. a t  t h . e  end of three months of 
cont inuous iinvo:Lvement i n  t h e  p r o j e c t  . 
--------- and Prof esrsio'nal C l i n s s i f  i ea t ions  Salaries 

Each nurse  w i l l  be pa.id a t  one-half t h e  ann'ual sa:bary r a t e  a t  
whi.ch l e v e l  she is pre . sen t ly  being pa id .  

-- S taLtut ory Ho:1 i d w s  

Each nurse  w i l l  r e c e i v e  one-half t h e  hol iday  en t i t l ement .  of a 
r e q u l a r  f u l l  time nurse .  

V a c a t i o n s  

Each :nurse w i l l  r e c e i v e  one-half of t h e i r  normal var:atj.on 
e n t i t l e m e n t .  

---- 6 i c k  heave 

E a c h  nurse  w . i l 1  be e n t i t l e d  t o  one-half the s i c k .  leave benefi . ts  
of a r e g u l a r  fu:L1 time. nurse .  

V e h i c l e  A 1  lolwanoe 

The f l a t  r a t e  mileage s h a l l  be shared on a 5 0 / 5 0  basis. A l l  
o t h e r  payments f o r  mileage sha l l  be based on k i lomet re s  dr iven .  

----- T e r m  inat ion of lempltoylaien t 

Each nur se  will .  be treated indivi .dual ly  f o r  matters such as  
d isc ip t l ine .  I f  one nurse  is discharged o r  l eaves  t h e  emp:Loy of 
t h e  employer f o r  any reasons  t h e  nurse  remaining may work f u l l  
time f o r  t h i r t y  ( 3 0 )  clays o r  u n t i l  a new p a r t n e r  i s  r e c r u i t e d .  
A f t e r  t h i r t y  ( 3 0 )  days t h e  nurse  must decide either t o  r e t u r n  t o  
her- former p o s i t i o n  or cont inue a s  a permanent f u l l  time nurse .  

To p a r t i c i p a t e  i n  i tJob Sharingt1 a Nurse must have been a f u l l -  
time employee f o r  a t  least one year  p r i o r  t o  colmmencing :in t h e  
progra,m. 

BIINEE'IT BOOKLETS ------ 2 .  

T h e  Corpora'tion sha l l  provide t o  t h e  As!;ocj,ati.on t tBenef i t  
Booklets" f o r  dis t r i lsut j -on t o  i ts  members. I n  a d d i t i o n  a 
ttSummetry of Benef i t s t1  o u t l i n e ,  s h a l l  be provided t o  t h e  
Executive of t h e  Assoc:iat.ion. . . " 1 3  
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3. 

4 .  

5 .  

-------- L I S T  OF THOSE ON WORKERS ' COMPENSATION 

The Corporaltion agrees  t o  forward a copy of a11 Form 7's 
involvinlg Nurses t o  t h e  Co-chairs of t h e  Nurses' Health and 
Sa.fety Committee. Thfis w i l l  commence t h i r t y  ( 3 0 )  days a f t e r  t h e  
s ign ing  of a Memorandum of Sett lement.  

--------- HEALTH AND SABETYI COMMITTEE 

Th.e foll~owii?g items w i l l  be referred t o  t h e  Nu:rsei;' Health and 
Safe ty  Commi'ttee f o r  t h e i r  irevj-ew and subsequent 
recommendat ions .  T h e  Health and Safe ty  Commi.ttee' s 
recommendations; must be brought forward no l a t e r  than  October 
3 1 s t ,  1 9 9 1  and the  recommendati.ons w h i c h  a r e  subsequently 
approved by t h e  Employer s h a l l  be put  i n  p lace  by January lst, 
1 9 9 2 .  

(a.) Fteview and make reconmendation!; on t r a i n i n g  f o r  e x i s t i n g  and 
n e w  :Nurses by t h e  Community Rehations Divisj.on of t h e  Po l i ce  
Departmlent . 

(b) Review and make recomme!ndatio:ns on t h e  purchase o r  r e n t a l  
o f ,  Pagers,  A:Larms, o r  C e l l u l a r  'Phones, f o r  use by Nurses 
who , a r e  requi red  t o  work af ter  4 :30  p.m. i n  high r i s k  areas. 

(c) Review and make reconmendations on t h e  p resen t  s i g n s  used by 
Nurses i n  t h e i r  vehic les .  Examine purchasing l a r g e r  s igns  
w i t h  f luoresce!nt l e t te rs ,  so the s igns  can be seen a t  n igh t .  

(a)  R:eview a l l  a f t e r  hours s a f e t y  procedures which p r e s e n t l y  
e x i s t .  Fy~nal.ize t h e  process  f o r  a l loca t ion .  of' keys t o  
olffices, f o r  Nurses worlking af ter  4 :30  1p.m. 

(e)  Review and r e p o r t  on t h e  f e a s i b i l i t y  of e s t a b l i s h i n g  
t.empora:ry off ices i n  high needs a r e a s ,  where Nurses can 
conduct i n t e r v i e w s  etc; without necessa r i ly  always having t o  
go t o  t l h e  c l i e n t ' s  home. 

WAIVER :FORM FOR NEW HIR:ES 

E f f e c t i v e  th i r t :y  (30)  days a f t e r  t h e  s i g n i n g  of a Memorandum of 
Set t lement  the  Corporation s h a l l  commence providiny two monthly 
lists of new hirers, one t o  Local 4 1  ancl one t:o Q . N . A . ' s  Head 
O f f i c e .  Thle Corporation. s h a l l  develop ii "Waiver Form f o r  N e w  
H i r e s " ,  r eques t iny  t h e  new employees permission t o  provide 
O.N.A.  's Head Off ice  with t h e  Employee's Soc ia l  Insurance 
Number. The Soc ia l  Insurance Number w i l l  he forwarded t o  
O.N.A. ' s  H e a d  Off k e  on a monthly basis ,  a s  new employees a r e  
h i red .  

I t r u s t  t h e  inforniation is s a t i s f a c t o r y .  

Yours t r u l y ,  

RESOURCES 



e-: a 

Tel: 1416) 395-6950 
Fax:13161395-6985 

H IJ M A N R E S 0 U R C E S DE P A R T  M E N 1' 

J u n e  1 6 ,  19!33 

M s , .  Sheila 13rown 
Pres iden t  
ONTARIO :NURSES '' ASSOCIATION 
Local 4 1  

D e a r  Ms. Brown:; 

REI:---- LET'TER OF I N T E W  - TEN MONTH PUBLIC HEALTII NURSES 

Due t,o t h e  c u r r e n t  sho r t age  of Publ ic  Heal th  Nurses and a l s o  t o  
recognize t h a t  employees desire a more f l e x i b l e  working arrangement 
thlan t h a t  is c u r r e n t l y  :provided f o r  i n  t h e  Co1le:ctive Agreement 
between t h e  C i t y  of North York and th . e  Ontar io  Nurses Assoc ia t ion  
Local 41, t h e  p a r t i e s  aqree t o  t a k e  p a r t  i n  an experiment on t e n  
(1.0) month :Pub:Lie Heal th  Nu:rses. 

T h e  p r o j e c t  w i . 1 1  run f o r  twenty-four ( 2 4 )  months commencing on 
Jamuary .lst, 19193 and w i l . 1  end cm December 3:Lst, 1 9 9 4 .  U p  t o  t h r e e  
( 3 )  1Pub:Lic He,alth Nurses, (on ly  one (1) pe:r o f f i c e )  w i . 1 1  be 
permitted t o  1parl:icj.pat.e i n  , t h i s  p r o j e c t  ,, The Einployer: w i l l  
evalu.a te  t he  p:rogram two mcinths be fo re  :it is scheduled t o  end i n  
1 9 9 4  p r i o r  l:o rend.ering i ts  d e c i s i o n  on c:ontinuing t h e  program f o r  
an a d d i t i o n a l  t,welve ( 1 2 )  mo'nths. The ma t t e r  w i l l  ,then be reviewed 
wi.th t h e  Assoc ia t ion  i n  Nov'ember of 1.994. 

A P u b l i c  H e a l t h  Nurse s h a l l  be permi t ted  t o  become a t e n  ( 1 0 )  month 
Pub l i c  Health Nurse on one (1) occasion only.  Where there is more 
than  one re1que:;t from an  a r e a  o f f i c e  ( t o  become a 1 0  month Pub l i c  
Hea1t.h Nursle) :;eniori.ty s h a l l  loe t h e  governing factor ' .  

T h e  F o l l o w i n a  P r o c e d u r e  w i l l  aDiD1y: 

1. 

2 I. 

4 ,I 

5 I, 

I n  o rde r  t o  qualiEy II N u r s e  mu!;t have a minimurn of f ive  (5 )  
y e a r s  s e n i o r i t y  a s  a fu l l- t ime  Public! Heal th  Nurse w i t h  the 
C i t y  of North York. 

A t e n  month Pub l i c  Hea1t.h Nurse sha l l .  be considered a f u l l -  
t i m e  employee. A11 o t h e r  b e n e f i t s  except  thcise mentioned 
here s h a l l  be on the same basis; a!; f o r  t h o s e  employees 
working a twelve month year .  

Pub l i c  Health Nurses who q u a l i f y  t o  apply for cons ide ra t ion ,  
must make her r e q u e s t  i n  writi .ng t o  t h e  Medical Off icer  of 
Heal'th hy October 31r;t, 1993 f o r  t h e  per iod  between January 
lst,  1 9 9 4  and December :31st, 1 9 9 4 .  

The  Nurse w i l : L  be r equ i red  t o  work t e n  months o u t  of t h e  
next  twelve! months. The two months o f f  must be consecut ive ,  
be wi thout  pay, and must: be approved by t h e  Medical Of f i ce r  
of Hlealth. 

S i ck  Pa:y C:red:its and VaLcation s h a l l  n o t  atxuniulate dur ing  
the  two corisecmtive months off. The  Employee s h a l l  n o t  be 
pa id  f o r  any S t a t u t o r y  Holidays; which occur  du r ing  t h e i r  two 
consecut ive  months o f f .  S e n i o r i t y  dur ing  t h e  two 
consecut ive  months o f f  w i l l  be maintained,  bu t  s h a l l  no t  
accrue .  

. . ./2 
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6 .  

7. 

a.  

9. 

Vacation Entitlement: sha l l  be biLsed on a t e n  ( 1 0 )  month 
alccrual pe r iod  on ly .  Vacation time may n o t  be combined w i t h  
t he  two consecut ive  months o f f  u n l e s s  t h e  Medical Officer of 
H[ealth approves such vaca t ion  leave. 

C!ar all~owaiice payment w i l l  be f o r  a t e n  month yea r  only .  

The Employee‘s pension c o n t r i b u t i o n s  may be i n t e r r u p t e d  
d.uring t h e  two consecutyLve months o f f .  The Employer a g r e e s  
t o  main ta in  its c o n t r i b u t i o n s  provided t h a t  the  Employee 
ma in t a in s  her I ’s, and provided t h a . t  Metro and OMEFLS approve 
t . h i s  procedure.  

A 1 1  i n c r e a s e s  t o  t h e  ne.xt level  i n  t h e  s a l a r y  range  which 
olccur du r ing  t h e  t w o  consecut ive  months o f f ,  may be g ran ted  
as scheduled.  

10 . The  Emp:loyee s h a l l  be r e s p o n s i b l e  t o  c o n t a c t  the Pay O f f  ice 
t o  arrainge t h e  payment :€or he r  remaining b e n e f i t s .  

Yours; t r u l y ,  

RI. B. ,/kar.+ood 
:SSI/3NER O F  HIJMAN RESOURCES 7/ 
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Tel: 1416’1 395.6950 
Fax: (4161 395.6985 

H (J M A N R E  S O  U R C I: S 0 E P A R T M  E N T 

June 1 6 ,  19533 

Ms. S h e i l a  Brown 
Presildent 

Local 41 
ONTARIO IWRSES’ ASSOCIATION 

Dear Ms. Brown: 

---------- RE: LETTER OF UNDERSTANlDIN(3 - COMPRESSED WORK WEEK 

The rev i sed  pr:oce!dures f o r  the Compressed Work Week s h a l l  be 
forwarded t o  the  0. N .A.  Firof e s s i o n a l  Clomittee hy Department s t a f f  
i n  e a r l y  September of 1993. The new program refIerred t:o i n  A r t i c l e  
10.3 ( a )  s h a l l  commence t h e  week of October 4 t h ,  1993. 

I n  t h e  event  t h a t  t h e  Socia l  Contract: Provis ions  l ead  t u  f u r t h e r  
c u t s  i n  program s e r v i c e s ,  t h e  p a r t i e s  agree t o  .renegot:iat.e t h e  
t e r m s  of t h e  Compressed Work Week: Program at: t h e  e a r l i e s t  
oppor tuni ty  

Yours t r u l y ,  

OF’ HUMAN RESOUIICES 
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---- P O L I C Y  REGARDING HOURS OF WORK 

T h e  f o l l o w h g  po:licy re la teed  t o  t h e  Wours of Work" i s  hrought 
forward a s  an attachment: t o  t h e  Col l ec t ive  Agreement;, for 
---- i n f  ormat: ion mxDoses only. 

1. When a Nurse's assignment includes evening work t h e  Nurse  
Manager arid the  Nurse s h a l l  m e e t  t o  f ina ly ize  t he  work 
schedule.  Nurses s h a l l  be given a t  l e a s t  one week n o t i c e  of 
evening woick to be scheduled a f t e r  6:OO p.m. Work s h a l l  be 
alllocated pursuant t o  A r t i c l e  10,2 of the  Coll .ective 
Agreement. I n  t he  i n t e r v a l  between n o t i c e  to a l t e r  ones 
work schedule,  and the  commencement of t h e  new evening 
aissignment t h e  Nurse and t h e  Nurse Manage]? w i l l  determine 
whether previousl.y scheduled commitments can be met by t h e  
Nurse, o r  re-assigned elsewhere. 

2.  

3 .  

Overtim'e shall. be paid f o r  a l l  hours worked a s  noted below. 
This  overtime provis ion  i s  l i s t e d  i n  t h e  C:oll.ective 
A,greeme:nt under Article 11.1. 

( a )  For a l l  t i m e  worked i n  excess of seven (7) hours per day 
save and except :€or those  p a r t i c i p a t i n g  i n  the Compressed 
Work Wecek Program, and 

(bl) For a l l  t i m e  worked .in excess of t h i r t y - , f i v e  ( 3 5 )  hours per 
week, and 

(c) For .all time worked ou t s ide  t h e  hours of 8:OO a.m. and 1o:oo 
p.m. Monday t h r u  Thursday and ou t s ide  t h e  hours of 8 : 00 a . m .  
to 6:OO p.m. on Fridays.  

No Nurse sha1.1 be permitted t o  c a r r y  over i n  excess  of 
twenty-lone ( 2 1 )  hours of compensating t i m e  o f f  from one 
calendar  month t o  another .  A l l  excess t i m e  must be used 
p r i o r  t o  t h e  end of t h e  month.. Extenuating circ:umstances 
s h a l l  be s u b j e c t  t o  review by t,he Medicalt O f f i c e r  of Heal th .  

T h i s  po l i cy  s h a l l  become e f f e c t i v e  on January lst, 1993 .  
Addit ional  information regarding t h e  n e w  ttHours of Worktt provis ions  
i n  the C!oll.ective Agreement. sha l l  be brough.t forward a s  requi red .  

Renewed and. r ev i sed  June 1 6 ,  1993.  



EFFECTIVE OCTOBER 11, 1993 
(PAY EQUlW ADJUSTED RATES) 

a EFFECTIVE OCPOBE33 11, 1993 
(PAY EQUITY ADJUSIED RATES) 

Date Prinkl:  D e c .  9, 1903 NURSES. WIC1 




