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COLLECTIVE AGREEMENT 

Made and entered. into this 1st day of April, 1989 

THE CORPORATION OF THE TOWN OF WHITBY 
(Hereinafter referred to as "The Corporationff) 

OF THE FIRST PART 

- and - 
THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL N3. 53 

(Hereinafter referred to as "The Unionff) 

OF THE SECOND PART 

ARTICLE 1 - PURPOSE 

The general purpose of this Aqreement is to establish and 
maintain collective bargaining relations between the 
Corporation and its employees, and to provide machinery for 
the rom t and equitable disposition of grievances, and to 
est&lisff and maintain mutually satisfactory working 
conditions, hours and wages for all employees who are subject 
to the provisions of this Agreement. 

ARTICLE 2 - SCOPE 

The Corporation recognizes the Union as the sole bargaining 
agent f o r  all inside and outside Union employees covered by 
this Agreement, save and except the following:- 

(a) Of the Inside Employees, Deputy Department Heads, those 
above the rank of Deputy Department Heads, Professional 
Engineers, Manager of Community Services, Manager of 
Parks and Community Centres, Manager Long Range Policy 
(Planning), Purchasing Agent, System Officer, 
Construction Supervisor, Executive Assistant to the 
Mayor & Council, Confidential Secretary to the Mayor, 
Tax Collector, Executive Secretary to the Administrator, 
Confidential Secretary to the Administrator, students 
working during the school vacation and those persons 
working 24 hours per week or less. 

(b) Of the Outside Employees, Foreman, Facilities Manager, 
and those above the rank of Foreman and Facilities 
Manager, Students working during the school vacation and 
those persons working 24 hours per week or less. 
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ARTICLE 3- NO DISCRIMINATION 

The Corporation and the Union agrees that there will be no 
discrimination, interference, restriction or coercion 
exercised or practised by either of them or their 
representatives with respect,to any employee because of his 
membership or non-membership in the Union. 

ARTICLE 4 - NO COERCION 
The Union agrees that there will be no intimidation, 
interference, restriction or coercion exercised or practised 
on employees of the Corporation by any of its members or 
representatives, and that there will be no Union activity, 
solicitation for membership or collection of dues on 
Corporation time and no meetings on Corporation premises 
except with the prior permission of the Corporation. 

ARTICLE 5 - NO STRIKES OR IXCK-OUTS 

The parties agree that there will be no strikes or lock-outs 
during the term of this Agreement, strikes and lock-outs to 
be as set out in the Ontario Labour Relations Act, Article 
1(g) and (i), and Section 54. 
ARTICLE 6 - EMPIXIYEES RESPONSIBILITIES 

It is recognized that the Corporation is responsible for the 
safety, health, comfort and general welfare of the citizens, 
therefore, the employees recognize that they should be 
prepared at all times of the day or night to assist in 
carrying out the services of the Corporation. 

ARTICLE 7 - UNION SECURITY 
(a) During the lifetime of this Agreement, the Corporation 

shall deduct from the pay of all employees covered by 
this Agreement who have been employed by the Corporation 
f o r  a period of thirty (30) days, on the second pay day 
of each calendar month whatever sum as may from time to 
time be authorized by the Union, and shall remit same 
prior to the end of such months to the 
Secretary-Treasurer of the Union. The said sums shall 
be acceptedby the Union as the regular monthly dues of 
those employees who are or shall become members of the 
Union. 

The Union agrees to keep the Corporation informed of the 
names and addresses of the Secretary and Treasurer of 
the Local Union. 

(b) 
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ARTICLE 8 - G I T L - A N C E  PROCEDURE 

Com laints and grievances of regular emplo ees shall be 
dea 1; t with in the following manner, and a b  rievances 
must be in writing and filed within seven ( 7 7  business 
days of the alleged grievance and all decisions shall 
also be i n  writing. 

That in the event a grievance is filed with an immediate 
supervisor, it will also be filed concurrently with the 
Administrator provided failure to comply with this 
procedure shall not jeopardize the time limits in this 
agreement. 
The Union shall provide the Corporation with the names 
of the Grievance Committee, the Chief Steward, and the 
Stewards designated in each area. 

1 1 8 u s i n e s s  Day” shall be defined as Monday through to 
Friday inclusive, excluding approved Statutory Holidays. 

When an employee is considered to be discharged or 
suspended without just cause, the employee shall be 
entitled to a hearing under Article 8 - Grievance 
Procedure, and Steps 1 and 2 of Article 8 shall be 
omitted in such cases. 

Any of the time limits set out above may be extended by 
mutual agreement In writing between the parties 
involved. 

STEP 1 

An employee, assisted by a Steward, shall first take the 
mafter up with his immediate Supervisor by presenting a 
written grievance which sets out the Article of the Agreement 
which is alleged to have been violated. The Supervisor shall 
reply in writing to the grievance within five ( 5 )  business 
days from the date of recei t of the written grievance. 
Failing settlement at this s age, the emplo ee may, within 
five ( 5 )  business days after receiving t e Supervisor‘s 
reply, process the matter to Step 2 .  

STEP 2 

?l 
f 

The employee, take the matter up 
with the a propriate Department Head. or Designate, The 
Department Read shall reply in writing to the grievance 
within five ( 5 )  business days after the matter was taken up 
with him. Failing settlement at this stage, the employee 
may, within five ( 5 )  business days after receiving the 
Department Head’s 

assisted by a Steward, may 

reply, process the matter to Step 3 ,  



- 4 -  

W I C L E  8 - GRIEVANCE PROCEDURE (C0NT'D.L 

STEP 3 

The employee, assisted by a Steward and/or the Union 
Committee, may take the matter up at a meeting with the 
Administrator, at which time any or all of the people 
concerned may be present. The written decision of the 
Administrator shall be iven within seven (7) business da s. 
Failing settlement 
seven (7) business days after receiving the Administrator's 
reply, process the matter to Step 4. 

at t E is stage, the employee may, witxin 

STEP 4 

An em loyee, assisted by a Steward and/or the Union Committee 
may fake the  matter U at a meeting of the Management 
Committee of the Counci?, at which time any or all of the 

eople concernedmay be resent. The written decision of the 
hnagement Committee sha% be given within seven (7) business 
days from the date of such meeting. If the  parties at this 
stage are unable to reach satisfactory settlement, then the 
matter may be referred to Arbitration within fifteen (15) 
business days following the date of the written reply and 
written notice of such referral shall be given to the 
Administrator within the aforesaid fifteen-day perid. 

ARTICLE 9 - ARBITRATION 
(a) It. 1s agreed by the parties that any difference of 

o inion relating to the interpretation, application, or 

after exhausting the rievance procedure will be settled 
by arbitration as de%ined in Section 44, subsection (2) 
of the Ontario Labour Relations Act. 

(b) Limitation Upon The Board of Arbitration 

a L inistration of this Agreement which cannot be settled 

(i) An Arbitration Board shall not be authorized to 
alter, modify, amend or add to any part of this 
Agreement. 

(if) No person shall be appointed as an Arbitrator who 
has been involved in any attempt to negotiate or 
settle the grievance. 

own appointee, and an equal share of the fees ani 
expenses of the Chairman. 

(c) Each party shall be responsible for the ex enses of it 
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ARTICLE 0 - MANAGEMENT GRIEVANCES 

It is i that the Corporat may brinq forward at 
any meeting with the Union -Committee any complaint or 
grievance, and that if such complaint or grievance is not 
7ettled to the mutual satisfaction of the conferring parties.  
it may be referred to Arbitration as set out in the 
Arbitration provisions. 

X 11 - RESERVATION OF W A G E X E N T  RIGHTS 

The Union acknowledges that it is the function of the 
Corporation to: 

(a) Maintain order, discipline and efficiency. 

(b) Hire, discharqe, direct, transfer, classify, promote, 
demote or discipline employees provided that a claim of 
discriminatory promotion, demotion or transfer, or a 
claim that an employee has been discharged, or 
disciplined without just cause, may be the subject of a 
grievance, and dealt with as provided in the Grievance 
and Arbitration Procedure. 

(c) Administer and manage all the affairs of the 
Corporation. 

ARTICLE 12 - UNION COMHITTEE 
(a) The Corporation acknowledges the right of the Union to 

appoint or otherwise select a Union Committee composed 
of not more than three (3) employees, and will recognize 
and deal with the said Committee with respect to any 
matter which properly arises from time to time during 
the term of this Agreement, including the negotiating of 
a new Collective Agreement, and Step 3 of the Grievance 
Procedure. 

(b) The Union shall advise the Corporation of the personnel 
serving on this Committee, and it is understood that the 
President of Local No. 53 may, at his discretion, attend 
all meetings between the Corporation and the Union. 
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ARTICLE 12 - UNION COMMITTEE (CONT'D.) . 

Compensation for Union Committee: 

The Union acknowledges that the Union Committee and the 
President of Local No. 53 will continue to perform their 
regular duties on behalf of the Corporation, and that 
such persons will not leave their duties without first 
obtaining the permission of their Department Head and/or 
General Foreman, and on the completion of such duties 
shall re ort back to which he has 
previous P y directed them, and give any reasonable 
explanation which may be requested with respect to their 
absence. 

to him or to any job 

It is understood that such permission shall not be 
unreasonably withheld. 

In accordance with this understanding, such employees 
will be compensated by the Corporation to the extent of 
their regular pay for such time spent in dealing with 
matters arising out of this Agreement, rovided the 
matter cannot be dealt with outside of regu P ar hours. 
Compensation will not be allowed for time spent outside 
of the employees' regular workinq hours, and the 
Corporation reserves the right to withhold payment if 
the Union Committee does not conform with the accepted 
practice in dealing with matters arising out of this 
Aqreement, or if an unreasonable or abnormal amount of 
time is consumed in dealing with such matters. 

ARTICLE 13 - SENIORITY 
(a) Fundamentally, the rules herein respecting seniority are 

designed to give employees an equitable measure of 
security based on length of service with the 
Corporation. 

(b) One Seniority List shall be established for the Inside 
Employees and a separate Seniority List shall be 
established for the Outside Employees covered by this 
Agreement, who have completed their probationary period, 
based on each employees' last date of hiring. It is 
agreed that such Seniority Lists shall be revised and 
posted on January 2nd, and July 1st of each year, and a 
copy filed with the Union. Each list will include the 
name of the employee, his classification, and the 
respective date of hiring. 
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ARTICLE 1 4  - PROBATIONARY EEIL?IDmES 

When a new employee is hired, he shall be on probation 
for a period of three (3)months provided that, in the 
case of persons on probation who are not continuously 
employed, the probationary period will lapse whenever 
the period away becomes greater than the period 
emplo ed. not be subject to 
the germs of this Agreement except in the wage rate 
classification or as provided elsewhere in this 
A reement. The probation may be extended for not more 

(Theparties are C.U.P.E., Local No. 53 the parties. 
and the Corporation). 

Durinq this time he shall 

t ii an three (3) additional months on mutual consent of 

It is agreed that, upon transfer to a new department, 
every such em loyee shall be subject to a three 

employee promoted to a higher position shall be subject 
to a three (3)-month trial period in that higher 
position. In the event that an employee is considered 
unsatisfactory by the Corporation or if the employee is 
unsatisfied, the said employee shall be returned to his 
former classification or classification with an equal 
salary range or rate without loss of seniority. 
other employee promoted or transferred due to SUC 
action may be returned to his former classification or 
classification with equal salary range or rate without 
loss of seniority. On return to his classification or 
classification with equal pay the trial period shall not 

(3)-month tria 'i period in their new position. Every 

"x 
apply 

Employees who are subject to a three (3)-month 
probationary period are not entitled to apply for 
another position in the Bargaining Unit during such 
period of time. 

Employees retained past the probationary period shall be 
deemed satisfactory and credited with seniority as of 
the date employment commenced. 

Temporary Employees - Non Reaular Staff: 

, at its discretion, hire employees 

Such projects shall be 

The Corporation 
on a six (6)-rnont s temporary basis for summer and 
winter works projects. 
considered on the following basis: 

Summer Works .... May 1 to September 30 
Winter Works .... October 1 to h!@ 31 
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ARTICLE 14  - PRORATIONARY EWPLOYEES (CONT'D.) 
Temporary Employees - Non Reqular Staff:(Cont'd.). 
It is understood that the parties to this Agreement may 
mutually agree on an extension of the said periods by 
commencing the projects at an earlier date or extending 
them beyond the dates s e t  out. Employees hired for such 
projects will not in any way displace regular employees, 
nor will they be retained in or granted work in 
preference to regular employees. The ,terms of this 
Agreement, except the waqe rates set out in Schedule ttAtl 
and the deduction of Union dues after an employee has 
been employed for a period of thirty (30) days, will not 
apply to employees hired in accordance with the terms of 
the preceding paragraphs of the Article. In the event 
that such employees are retained beyond the time set out 
for the agreed upon projects, the time they have worked 
will be counted for seniority purposes, and the other 
terms of this Agreement will become effective from the 
end of the said projects. 

The Union shall be informed by the Corporation of all 
persons employed as Temporary Help, their starting date 
and also when that person is no longer employed by the 
Corporation. 

Where regular Full-time Employees are not appointed to a 
position through the Job Posting process, priority 
consideration will be yiven to Temporary Employees 
provided they have the skill, ability and qualifications 
required for the position. 

ARTICLE 15 - Lo6s OF SENIORITY 

Seniority rights and an employees' employment may be 
terminated if: 

(a) He leaves of his own accord or retires. 

(b) He is discharqed and such discharge is not reversed 
through the Grievance Procedure. 

(c) He is laid off  continuously f o r  a period of more than 
one (1) year. 

(d) He is absent for more than one (1) working day without 
notifying the Corporation, or without securing prior 
leave of absence. 

(e) He has been laid off, and fails to return within five 
(5) working days after he has been notified to do so by 
the Corporation through registered mail addressed to the 
last address on record with the Corporaton. 
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ARTICLE 15 - IOSS OF SENIORITY (CONT'D.) 

(f) He accepts other employment while on leave of absence 
except as provided for under Article 19(b) and for 
compassionate reasons at the pleasure of the 
corporation. 

It is the employees' responsibility at all times to keep 
the Corporation and the Union informed of his correct 
home address and telephone number. 

(g) 

ARTICLE 16 - SENIORITY APPLIED To PRCMOTIONS AND TRANSFERS 

Promotions and transfers within the Barqaining Unit will be 
based primarily on the skill, ability, experience and 
qualifications of the employees concerned, but as between two 
persons of approximately equal standing based on the above 
factors, seniority shall govern. The Secretary of the Local 
will be advised as to pending transfers or promotions. 

ARTICLE 17 - TRANSFERS TO SUPERVISORY POSITIONS 
If an emplo ee is, or has been, transferred to a supervisory 

Agreement, he shall retain his previous seniority and 
continue to accrue seniority for a further period of six (6) 
months. If transferred back to a position subject to the 
provisions of this Agreement, he shall carry his accumulated 
seniority with him. 

position w x ich is not subject to the provisions of this 

ARTICLE 18 - JOB POSTING 
(a) All vacant or newly created classifications, shall be 

posted for a period of five (5) business days before new 
employees are hired, in order to allow employees with 
seniority to apply in writing. 

(b) The posting shall not take place later than five (5) 
days after the vacancy occurs or a new job is created. 

(c) Such notice shall state nature of position, 
qualifications required, knowledge and education, 
skills, hours of work, wage or salary rate. 

(d) No outside advertisement for any vacancy shall be placed 
until all present Union members who have applied have 
been notified in writing of the Corporation's decision. 

ARTICIX 19 - LEAVE OF ABSENCE 

(a) The Administrator, upon recommendation of the Department 
grant leave of absence, without pa and 

may loss of seniority or occupaYiona1 
Head, 
without 
classification, to any employee requesting such leave 
for a good and sufficient cause. 
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ARTICLE 19 - LEAVE OF ABSENCE (CONT'D.1 

The Administrator, upon recommendation of the Department 
Head, may grant leave of absence for a maximum of one 
(1)year to any employee who requests such a leave by 
reason of his election or appointment as an Officer of 
the Union, without either pay or other benefits under 
this Aqreement, and without loss of seniority or 
occupational classification. 

Leave of absence wjthout pay, of up to twenty-five 
(25) working days in any one calendar year will be 
granted by the Administrator for attendance at Union 
conventions and seminars, provided it does not interfere 
with the efficient operation of the Corporation. 

All leaves of absence shall be in writing and shall be 
submitted to the employee's 

An employee may not accumulate seniority during granted 
leave of absence. 

"Maternity Leave" will be granted in accordance with the 
Employment Standards Act. Upon receipt of an 
appropriate request from the employee, the Corporation 
has the right to extend a Maternity Leave to eight (8) 
months in total. Such extension shall be considered 
based upon medical documentation satisfactory to the 
Corporation. 

immediate supervisor. 

ARTICLE 20 - SENIORITY APPLIED TO LAY-OFFS AND RECALLS 

A lay-off of employees shall be made on the basis of the 
Seniority List provided that the employees who are 
entitled to remain on the basis of seniority are willing 
and have the skill, ability, experience and 
qualifications necessary to do the work available. When 
recalling employees who have been laid off, the recall 
will also be made on the basis of seniority. 

"Advance Notice of Lay-off" 

The Corporation shall notify regular employees who are 
to be laid off ten (10) business days prior to the 
effective date of lay-off. In lieu of such notice the 
Corporation will pay the employee ten (10) days' pay at 
the employee's regular hourly rate. 

"Lay-offs and Recalls" 

No new employees shall be hired until those laid off 
have been given an opportunity of recall provided the 
said laid off employee has the ability, skill, 
experience and qualifications to perform the required 
work. 
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ARTICLE 21 - SICK PAY AIXDWANCE 

After serving his probationary period, an employee shall 
be entitled to three (3) accumulated days sick leave 
based on one (1) day's sick leave allowance for each 
month of service. Future sick leave will be granted on 
the basis of one and one-half (11/2) days per month, 
and any unused portion of such sick leave shall 
accumulate to the credit of such employee. A1 1 
employees shall be entitled to sick leave with pay up to 
the amount of their accumulated sick leave credits. 

The Corporation reserves the right to have the employee 
provide proof of sickness by medical certificate after 
two (2) days absence. 

The employee may, at his option, use any sick pay 
allowance credited to him to make up the difference in 
monies received from Workers' Compensation and his 
regular pay as long as such credits are available. 

ARTICLE 22 - BENEFIT PLANS 
(a) Hospitalization 

The Corporation agrees to pay 100% of the premium cost 
(for all regular employees), of the following benefits 
consistent with the rules and regulations of the plans: 

The Ontario Hospital Insurance Plan, supplemented 
by semi-private accommodation, if requested. 

Health Plan: An Extended Health Benefits Plan to 
include eyeglass coverage every two (2) years to 
the amount of $125.00. Effective January lst, 
1990, the amount is to increase to $150.00. 
Hearing Aid coverage of $1,000.00 (every five (5) 
years) as part of the said plan. 

Life Insurance: A Group Life Insurance Plan based 
on two and one half (2 1/2) times the employees 
salary - status to the next one thousand dollars 
($1,000.00) of the employees salary. 

Lonq Term Disability: A Long Term Disability Plan 
for all eligible employees to come into effect 
after seventeen (17)weeks absence and to pay 75% 
of normal earnings. 
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ARTICLE 22 - BENEFIT PLANS (C0NT'D.L 

Dental Plan 

The Corporation will pay 100% of the premium cost of the 
Dental Plan. The said Dental Plan to include Endodontic 
and Periodontal services. Effective April lst, 1987, 
the Town shall provide Orthodontic coverage for 
dependent children with a lifetime maximum of $1,500.00 - 50% co-insurable. The Corporation will assume 100% of 
the premiums for the said coverage. 

Effective April lst, 1990, the Corporation shall provide 
Major Restoration coverage (crowns, bridqes, caps) with 
an annual maximum of $1,500.00 - 50% co-insurance. The 
Corporation will assume 100% of the premiums for the 
said coverage. 

Pension Plan 

The Corporation and the Employee shall contribute the 
maximum allowable pension contribution under the basic 
plan of the Ontario Municipal Employees Retirement 
System, The Municipal Act, as well as the Canada Pension 
Plan. The Employee and the Corporation shall make equal 
contributions to the pension plans in effect. 
Re ti remen t 

Employees will retire at age sixty-five (651,. The day 
of retirement to be on the enployee's sixty-fifth 
birthday. 

Medicals 

The Administrator reserves the right to require 
employees to take a medical examination when deemed 
necessary. Such medical examination shall be at the 
Corporation's expense. 

Retiree Benefits 

The Corporation agrees to pay 100% of the premium cost 
for the following benefits to those employees retiring 
on or after April lst, 1989 who are in receipt of an 
unreduced pension under the Ontario Municipal Employees' 
Retirement System (O.M.E.R.S.) until such member attains 
age 65, consistent with the rules and regulations of the 
appropriate plans. 

i) Ontario Hospital Insurance Plan ( O . H . I . P . )  
ii) Extended Health Benefits Plan 

iii) Dental Plan 
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ARTICLE 22 - BENEFIT PLANS (f) (CONT'D.) 

When an employee is in receipt of an unreduced pension 
persuant to O,M,E,R,S, disabilit provisions under the 
O , M . E , R . S .  
until the employee reaches the age of sixty-five (65) 
years and as long as the employee is considered by 
O.M,E.R.S, to be eligible for an O , M , E , R , S ,  disability 
pension. 

Plan, the above bene Y its will be Provided 

ARTICLE 23 - J U R Y  DUTY 

The Corporation agrees to make up the difference between Jury 
Duty and an employee's regular pay when an employee is 
detailed f o r  Jury Duty, (Witness, etc.). 
ARTICLE 24 - B E R E A m  A.IJWWU~CE 

TY Any employee will be allowed three ( 3 )  days off with 
when a death occurs in his or her immediate fami y. 
Immediate Family" will mean Father, Mother, 
Father-in-law, Mother-in-law, Sister, Brother, Wife, 
Husband, Common-law Spouse, Son, Daughter, Grandmother, 
Grandfather and Grandchild. Certification of 
relationship and death will be presented on request to 
the appropriate Department Head. 
One (1) day off  with pay will be allowed for any 
employee attending the funeral of his wife's or her 
husband's imediate family. Evidence of relationship 
and death will be submitted as noted above. 
The  parties, a ree that the President of the Local or his 
appointee wil? be allowed one (1) day off with pay to 
attend the funeral of one of the members of the 
Bargaining Unit. 

Where ,the burial is at a distant point, the Jeave,may 
also include a maximum of two ( 2 )  days travelling time, 
i f  warranted, at the discretion of the Department Head. 

ARTICLE 25 - ANNUAL VACATIONS 

(a) Employees who have completed one (1) year of continuous 
service will be allowed two (2) weeks vacation with pay. 

(b) Employees who have completed four ( 4 )  or more years 
of service will be allowed three ( 3 )  weeks plus three 
( 3 )  days vacation with pay. 
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ARTICLE 25 - ANNUAL VACATIONS (CON" 

Employees who have completed ten (10) or more years 
of service will be allowed four (4) weeks' vacation with 
Pay ' 

Employees who have completed 
service will be allowed five 
Pay 

eighteen (18) years of 
(5) weeks' vacation with 

Employees who have completed "wenty-five (25) or more 
years of service will be allowed six (6) weeks' vacation 
with pay. 

Employees who have completed thirty (30) or more years 
of service will be allowed seven (7) weeks' vacation 
with pay. 

To qualify for two ( 2 )  weeks, three (3) weeks plus 3 
days, four (4) weeks, five (5) weeks, S I X  (6) weeks, or 
seven (7) weeks' vacation with pay, employees working a 
35-hour week must have completed 1400 working hours in 
the period from July 1st to June 30th in any current . Those employees working 40 hours per week must xztz completed 1600 working hours in the period from 
July 1st to June 30th in any current year to qualify. 
Those emplo ees who do not qualify under the 1400/1600 

of a 4% or 
6% or a percentage of the thirty-five (35) days vacation 
allowance granted. 

Casual Employees shall be dealt with in accordance with 
the EMPLOYMENT STANDARDS ACT, 1968, as amended. 

The vacation year shall run from July 1st to June 30th. 
Vacation shall not accumulate from year to year unless 
mutually agreed in writing. 

hours stipu I ation will be paid on the basis 

The Corporation agrees to post a vacation schedule in 
advance of February lst, so that vacations may be 
equitably allocated throughout the vacation period. In 
the event that more than one (1) employee requires time 
off  within the same period, the employee with the 
greatest seniority shall be given preference. 

If an employee is entitled to more than two (2) weeks 
vacation and desires to take his extra vacation 
allowance at a later date, such time off shall be by 
mutual agreement between the parties. 
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ARTICtE 26 - PAID HOLIDAYS 

The Corporation agrees to pay employees for each of the 
holidays listed hereunder a sum equivalent to their 
basic pay on such a day provided they cowlete the 
reyularly assigned hours of work on the day lmmadiataly 
rior to and following the day of the celebration of the 
Roliday, except for absences as specifically provided in 
the Agreement. The holidays are: 

New Year's Day Labour Day 
Good Frida Thanksgiving Day 

Remembrance Day 
Christmas Eve Victoria Day 

Canada Day Christmas Day 
Civic Holiday Boxing Day 

Should one of the above holidays fall on a Saturday, 
Friday will be declared the holiday. Should one of the 
above holidays fall on a Sunday, Monday will be declared 
the holiday. 

Easter Mon 3 ay 

Em loyees required to work on any of the above paid 
ho ? ida s, will, 
be p a d  at the rate of time and one-half (1 1/2) &r ay!.. 
actual hours worked. Notwithstanding the foregoing, 
where an emplo ee is required to work on Christmas Day, 
he will be ai$ at the rate of twice the reqular rate of 
pay for a1 P actual hours worked, in addltion to their 
regular rate of pay. 
If for some reason the Corporation cannot arrange a day 
off in lieu of the holiday at a time that is mutually 
agreeable, the employee shall receive a day's pay at his 
regular hourly rate. 

in addition to their paid holida pa 

If a paid holiday falls during an employee's vacation 
eriod, he shall be granted another day off with pay i n  

Pieu thereof. 
In the event that a paid holiday falls on an employee's 
regular day o f f ,  he shall be granted another day off in 
lieu of the holiday at a time that Is mutually 
agreeable. If foy some reason the Corporation cannot 
arrange a day off in lieu at a time that 
day's pay at his regular hourly rate. 

of the holida 
1s mutually agreeable, the employee shal K receive a 

ARTICLE 27 - GENERAL 

Whenever the sin l a r  or masculine is used in this Agreement, 
used, wherever the context so requires. 
it shall be cons 'I" dered as if the plural or feminine has been 
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ARTICLE 28 - SCREDULES 

Attached hereto and forming part of this Agreement are: 
Schedule rlArr - JOB CLASSIFICATIONS AND SALARIES (INSIDE) 
Schedule ItBtf - HOURS OF WORK AND WORKING CONDITIONS (INSIDE) 

Schedule ltCrl - JOB CLASSIFICATIONS AND SALARIES (OUTSIDE) 
Schedule tfDff - HOURS OF WORK AND WORKING CONDITIONS (OUTSIDE) 
ARTICLE 29 - JOB SECURITY 

In the etrent that it may be determined by the Corporation to 
change the method of providin municipal services to the 
community by contracting out and 3 or technological change, and 
it is also considered necessary to consider displacing a 
regular employee from his/her job, the Corporation in 
accordance with past practice prior to displacing such 
employee shall consider the following: 

(a) Be responsible for retaining such employee, if possible. 

(b) to another job in his/her area of 

(c) the o portunity of retraining in an 

(d) Notify the Union of any such changes as soon as 
practicable and be afforded the opportunity to meet with 
the Administrator and such other Management personnel as 
he considers appropriate, such meeting to be held prior 
to implementation. 

(e) In the event that none of the items 1, 2, and 3 above 
can take place, any lay-off that may have to be actioned 
will be done in accordance with Article 20. 

Relocate the employee 
competence , or : 
Afford the employee 
alternate job provided SUC E employee is trainable. 

ARTICLE 30 - TRAINING COURSES 
(a) When the Corporation inititates traininq courses it will notify all employees in the classifications in the 

department or departments who may qualify for such 
course as determined necessary by the Corporation. 

(b) When a number of equally qualified persons apply, the 
qualified applicant(s) with the most seniority will take 
the course. 
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ARTICLE 31 - OVERTIME RANKING 

All employees will be entitled each year to bank up to a 
maximum of three ( 3 )  days, being twenty-four ( 2 4 )  hours 
overtime approved by the Corporation for outside workers, and 
three ( 3 )  days, being twenty-one (21) hours overtime approved 
by the Corporation for inside workers, based on the overtime 
rate as per the Collective Agreement, to be taken at the 
Corporation's discretion after conferring with the employee. 

Not more than three ( 3 )  days of time off shall be taken by an 
employee in any one calendar year, i n  lieu of overtime pay. 
ARTICLE 32 - EFFECTIVE DATE AND -NATION 

(a) Except where otherwise provided, the provisions of this 
Acreement shall take -effect from A ril Is t ,  1-%9%fZ 
shaIP.-tg-Ha iii in effect ~ ~ d ~ ~ ~ ~ : -  

(b) Notice that amendments are required, or that either 
party intends to terminate the Agreement, may only be 
given within a period of not more than ninety (90) days 
and not less than sixty ( 6 0 )  days prior to the 
expiration date of this Agreement. 

(c) If notice of amendments or t e rmina t ion  is given by 
either party, the other arty agrees to meet for the 

- -- - - -___-I- -I - 

purpose of ne otiating wit R in twenty (20) days after the 
giving of SUC 2 notice, if requested to do so. 

I N  WKINFSS WHEREOF the parties hereto have hereunto 
set their Corporate Seals by the Hand of their proper 
Officers in that behalf the day and the year first above 
writ ten. 

S I G N E D  AND SEALED AND DELIVERED in the presence of: 

THE CANADIAN UNION OF 
PUBLIC EMPLOYEES, IDCU 53  

THE CORPORATION OF THE 
TOWN OF WHITBY 

Simed: "N. Sest"  S iqned : "R. AttersleyUv 
PRESIDENT MAYOR 

Siqned: "D. MI1royit S iqned : "D. G .  McKay" 
SECRETARY CLERK 

Siqned : "N. Lane" 
WITNESS wlTNEss 

DATED AT WHITBY THIS 17th DAY OF August I 1989. 
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:I FICAT 

Junior Clerk 

Cashier 

Clerk/Stenographer 

Secretary 

Senior Citizens' 
CO- ordinator 

Seniors Centre 
Assistant 

Bookkeeper 

Accounting Clerk I 

Accounting Clerk I1 

Accounting Clerk 111 

Sys terns Clerk 

Tax Clerk 

Buyer I 

Buyer I1 

Eng. Technologist I 

Eng . Technologist I1 
Eng. Technician I 

Eng. Technician If 

Traffic Technician 

Transit & Traffic 
CO- ordinator 

SCHEMTtE "A" 

JOB CLASSIFICATIONS AND SALARIES 

(Inside Employees) 

Construction Insp. I 

Construction fnsp. 11 

Plans Examiner 

APRIL 1, 1989 
START RATE 

$13,955.00 

$19,356.00 

$19,356.00 

$21,288.00 

$21,742.00 

$19,302.00 

$26,834.00 

$20,926.00 

$22,834.00 

$24,905.00 

$24,905.00 

$22,834.00 

$22,834.00 

$24,905.00 

$29,403.00 

$32,672.00 

$24,905.00 

$27,241.00 

$24,905.00 

$29,403.00 

$24,905.00 

$27,241.00 

$33,256.00 

INTERIM RATE 

$14,792.00 

$20,517.00 

$20,517.00 

$22,565.00 

$23,046.00 

$20,459.00 

$28,444.00 

$22,182.00 

$24,204.00 

$26,399,00 

$26,399.00 

$24,204.00 

$24,204.00 

$26,399.00 

$31,167.00 

$34,632.00 

$26,399.00 

$28,875.00 

$26,399.00 

$31,167.00 

$26,399.00 

$28,875.00 

$35,251.00 

JOB RATE 

$15,858.00 

$21,996.00 

$21, 996.00 

$24,191.00 

$24,707.00 

$21,934.00 

$30,493.00 

$23,780.00 

$25,948.00 

$28,301.00 

$28,301.00 

$25,948.00 

$25,948.00 

$28,301.00 

$33,413.00 

$37,127.00 

$28,301.00 

$30,956.00 

$28,301.00 

$33 , 413.00 
$28,301.00 

$30,956.00 

$37,791.00 
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SCHEDULE "A" 

JOB CLASSIFICATIONS AND SALARIES 

(Inside Employees) 

START RATE INTERIM RATE 

$33,256.00 $35,251.00 

$33,256.00 $35,251.00 

APRIL 1, 1989 
JOB RATE 

$37,791.00 

$37,791.00 

:LASSIFICATIONS 

j r ,  Plumbing Inspector 

3r. Building Inspector 

Property Standards 
officer $33,256.00 

$30,452.00 

$30,452.00 

$35,251.00 

$32,279.00 

$32,279.00 

$37,791.00 

$34,604.00 

$34,604.00 

Plumbing Inspector 
Building Inspector 
Assistant Plans 
Examiner $30,452.00 $32,279.00 $34,604.00 

By-Law Enforcement 
Officer I $30,956.00 $27,241.00 $29,099.00 

By-Law Enforcement 
Officer 111 $33,256.00 

$36,883.00 

$29,887.00 

$32,672.00 

$35,251.00 

$39,096.00 

$31,680.00 

$34,632.00 

$37,791.00 

$41,912.00 

$33,963.00 

$37,127.00 

Senior Planner 
Planner I 

Planner I1 
Landscape Architect 
Grade I $29,887.00 $31,680.00 $33,963.00 

Landscape Architect 

Planning Technician 

Grade I1 

Grade I 

$32,672.00 $34,632.00 $37,127.00 

$24,905.00 $26,399.00 $28,301.00 

Planning Technician 

Draftsman 
Grade I1 $27,241.00 

$23,594.00 

$20,487.00 

$19,986.00 

$24,905.00 

$28,875.00 

$25,010.00 

$21,716.00 

$21,185.00 

$26,399.00 

$30,956.00 

$26,812.00 

$23,281.00 

$22 , 711.00 
$28,301.00 

Records Clerk 
Tourism Clerk 

Community Programer 



JOB 

F CATIONS 

Junior Clerk 

Cashier 

Clerk/Stenographer 
Secretary 

Senior Citizens 
Co-ordinator 

Seniors' Centre 
As si s tant 

Bookkeeper 

Accounting Clerk I 

Accounting Clerk I1 

Accounting Clerk I11 

Systems Clerk 

Tax Clerk 

Buyer I 

Buyer I1 

Eng. Technologist I 
Eng. Technologist I1 

Eng. Technician I 

Eng. Technician If 
Traffic Technician 

Transit & Traffic 
CO- ordinator 

Construction Insp. I 

Construction Insp. I1 

Plans Examiner 
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SCHEDULE "A" 

CLASSIFICATIONS SALARIES 

(Inside Employees) 

START RATE 

$14,792.00 

$20,518.00 

$20,518.00 

$22,565.00 

$23,046.00 

$20,460.00 

$28,444.00 

$22,183.00 

$24,204.00 

$26,399.00 

$26,399.00 

$24,204.00 

$24,204.00 

$26,399.00 

$31,167 00 

$34,632.00 

$26,399.00 

$28,875.00 

$26,399.00 

$31,168.00 

$26,399.00 

$28,875.00 

$35,251.00 

INTERIM RATE 

$15, 680.00 

$21,749.00 

$21,749.00 

$23,919.00 

$24,429.00 

21,687.00 

$30 , 151.00 
$23,514.00 

$25,656.00 

$27,983.00 

$27,983.00 

$25,656.00 

$ 2 5 1 6 5 6 . 0 0  

$27,983.00 

$33,037.00 

$36,710.00 

$27,983.00 

$30,608.00 

$27,983.00 

$33,038.00 

$27,983.00 

$30,608.00 

$37,366.00 

APRIL 1, 1990 
JOB RATE 

$16,809.00 

$23,316.00 

$23,316.00 

$25,642.00 

231250.00 

$32,323.00 

$25,207.00 

$27,505.00 

$29,999.00 

$29,999.00 

$27,505.00 

$ 2 7 , 5 0 5 . 0 0  

$29,999.00 

$35,418.00 

$39,355.00 

$29,999.00 

$32,813.00 

$29,999.00 

$35,418.00 

$29,999.00 

$32,813.00 

$40,058.00 
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SCHEDULE “A” 

JOB CLASSIFICATIONS AND SALARIES 

(Inside Employees) 

2 LA3 S I F I CAT I ON S 

; r ,  Plumbing Inspector 
Sr, Building Inspector 

Property Standards 
Officer 

Plumbing Inspector 
Building Inspector 

Assistant Plans 

8y  - Law Enforcement 
Examiner 

Officer I 
8y - Law Enforcement 
Officer I11 

Senior Planner 
Planner I 

Planner I1 
Landscape Architect 
Grade I 

Landscape Architect 
Grade I1 

Planning Technician 
Grade I 

Planning Technician 
Grade I1 

Draftsman 
Records Clerk 

Tourism Clerk 
Community Programer 

START RATE 

$35,251.00 

$35,251.00 

$35,251.00 

$32,279.00 

$32,279.00 

$32,279.00 

$28,875.00 

$35,251.00 

$39,095.00 

$31,680.00 

$34,632.00 

$31,680.00 

$34,632.00 

$26,399.00 

$28,875.00 

$25,010.00 

$21,716.00 

$21,186.00 

$26,399.00 

‘INTERIM RATE 

$37,366.00 

$37,366.00 

$37,366.00 

$34,216.00 

$34,216.00 

$34,216.00 

$30,608.00 

$37,366.00 

$41,441.00 

$33,582.00 

$36,710.00 

$33,581.00 

$36,710.00 

$27,983.00 

$30,608.00 

$26,511.00 

$23,019.00 

$22,457.00 

$27,983.00 

APRIL 1, 1990 
JOB RATE 

$40,058.00 

$40,058.00 

$40,058.00 

$36,680.00 

$36,680.00 

$36,680.00 

$32,813.00 

$40,058.00 

$44,427.00 

$36,001.00 

$39,355.00 

$36,001.00 

$39,355.00 

$29,999.00 

$32,813.00 

$28,421.00 

$24,678.00 

$24,075.00 

$29,999.00 
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SCHEDULE "A** (CONT'D. ) 

(a) When the Corporation assigns an employee to work in a 
higher rated job for more than ten (10) consecutive 
business days, the employee shall receive the interim 
rate of pay for actual hours worked in the higher 
classification. 

New Employees hired shall start at a rate twelve percent 
(12%) less than the final rate for permanent employees. 
After new employees have satisfactorily served their 
probationar period, their starting rate shall be 
increased gy six ( 6  %) percent. The final rate shall 
take effect one year from the date on which the 
employee commenced employment with the Corporation. 
Notwithstanding the foregoing, the Corporation continues 
to reserve the right to hire employees at the end rate. 

(c) Persons regularly working less than full time shall be 
paid either 1/35th or 1/40th of their appropriate weekly 
salary for each hour worked. 

(b) 

(a) The above year1 salaries shall be broken down into the 
appropriate dai Y y salary and paid as such in accordance 
with present practice. 

(e) Where new positions are created or current positions 
reclassified, the Corporation will advise the Union in 
advance of the nature of the position and the proposed 
wage or salary rate. In the event that the Union shall 
disagree with the rate, it shall have the ri ht to file 
to rate only. 
a grievance in accordance with Article 8, w 41 th respect 

completed t E ree (3)-year period of continuous 

(f) SERVICE PAY 

(1) Shall be ranted to all employees for each 

service as follows: 

Three (3) years of corn leted service, $2.00 per 
week with a further y 2 , O O  per week for each 
additional completed three (3) years of continuous 
service. 

( 2 )  Elisibilitv: Such service pay shall commence,the 
tirst pay period following the appropriate 
anniversary date. 

( 3 )  Pa ent Shall be made on the first pay period in 
*r of each year. 



- 23 - 
SCHEDULE "A" (CONT'D. L 
9) JOB EVALUATION PLAN 

The Job Evaluation Plan will be completed no later than 
December 31st, 1989 and the initial phase of 
implementation will be during the calendar year 1990, 
with the final phase of implementation to be not later 
than February lst, 1991. The Job Evaluation Plan will 
be the Coopers' & Lybrand Universal Job Evaluation Plan 
as approved by the Pay Equity Committees which represent 
the parties. The Factor Weightings as approved by the 
Pay Equity Committees shall also be in effect. The 
followinq Article shall take effect upon the completion 
and posting of the Internal Equity Programmme presently 
being conducted by the parties for all positions covered 
by this Collective Agreement: 

A Joint Evaluation Committee shall be established 
to review internal equity for those positions 
covered by this Agreement and shall consist of 
three (3) members from the Union and three (3) 
members from the Corporation. The Director of 
Personnel shall also be a member of the Committee 
and act in the capacity of Chairperson. 
The Job Evaluation Plan shall be the Coopers 6r 
Lybrand Univer?al Job Evaluation Plan including 
Factor Weightings. The Plan and/or Factor 
Weightings shall only be amended by the mutual 
agreement of the parties. 

The Joint Evaluation Committee shall review all new 
positions not included in Schedules llA1t or IrCI1, and 
those positions which have been revised and a 
reclassification is requested by the Employee 
and/or the Department Head. 

The job titles of the evaluated positions shall be 
inserted in to the appropriate position 
classification in Schedules "Atf or I fCtf .  

The decision of the Joint Evaluation Committee may 
be the subject of a grievance and would be 
initiated at Step 3 of the Grievance Procedure. 
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SCHEDULE "B" 

HOURS OF WORK AND WORKING CONDITIONS 

(InsidelQnployees) 

The followin hours of work s h a l l  be considered t h e  normal 
hours f o r  a1  4 personnel covered by t h i s  Agreement. 

1. 

2 .  

3 .  

4 .  

6 ,  

OFFICE STAFF: 

Monday through Friday, 8 : 3 0  a.m. t o  4:30 p , m ,  w i t h  one 
(1) hour unpaid lunch - 3 5  hours. 

REGULAR OVERTIME 

A l l  other hours worked be considered as time , 
and : I a t  i e  1 of t i  i ha1 f 

112 j i normal r a t e  except SUI wh ch 1 be id 
for a t  d t he  normal ra 

CALL - IN- PAY 
I f  an emplo ee, a f t e r  com l e t i o n  of regular working 

being paid f o r  three ( 3 )  hours a t  overtime rates .  I f  
t h e  work requirement extends beyond th ree  (3)  hours, 
then t h e  Overtime provisions w i l l  apply f o r  hours 
worked. 

PAY P W I O D  

The regular  pay period sha l l  begin a t  12:Ol a.m. on the  
Sunday of every other  week, and any adjustments will be 
made a t  t h e  beginning of the  pay period c loses t  t o  t h e  
applicable date. 

I t  is agreed t h a t  a l l  Inspectors w i l l  be su p l ied  w i t h  

be C b S I A b  approved. 

Safety rubber boots w i l l  be provided t o  the  Inspectors. 
Replacements s h a l l  be made a s  warranted by t h e  
Corporation. 

hours is reca Y led  t o  do wor R he s h a l l  be compensated by 

one p a i r  of safe ty  boots o r  shoes per year w R ich  a re  t o  
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3LASSIFICATIONS 

SCHEDULE "C" 

JOB CLASSIFICATIONS AND SALARIES 

(Outside Employees) 

APRIL 1, 1989 
START RATE 

Head Mechanic $16.70 

''orking Foreman - Environmental $16.10 

Drking Foreman - Roads $16.10 

Norking Foreman - Traffic $16.10 

Licensed Mechanic $15 67 

':Ader $14.81 

One Man Packer $14.81 

Equipment Operator Grade I V I t t  $13.99 

Equipment Operator Grade rtIItl $14.28 

Equipment Operator Grade "111" $14.81 

Storm Sewer Maintenance Operator $14.28 

Street Sweeper Operator $14.28 

Garbage Collector $14.28 

Buyer I $14.10 

Buyer I1 $15.40 

Works Department Clerk $13.15 

Labourer $13.45 

Temporary Help - 
Supervisor of Facilities $15.89 

Supervisor of Parks $15.63 

Assistant Supervisor 
of Facilities 

Assistant Lead Hand 
P/T Recreation 

$15.44 

$15.04 

APRIL I, 1989 
JOB RATE 

$16.85 

$16.25 

$16.25 

$16.25 

$15.82 

$14.96 

$14.96 

$14.14 

$14 43 

$14.96 

$14.43 

$14.43 

$14.43 

$14.25 

$15.55 

$13.30 

$13.60 

$12.65 

$16.04 

$15.78 

$15.59 

$15.19 
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SCHEDULE "C" 

ILASSIFICATIONS 

JOB CLASSIFICATIONS AND SALARIES 

(Outs ide Emp 1 oyee s ) 

APRIL 1, 1989 APRIL 1, 1989 
START RATE JOB RATE 

=arks Attendant $14.02 

Sardener 

Custodian 

Facilities Attendant 

$14.02 

$14.45 

$14.45 

::orking Foreman - Aquatics $15.89 

Parking Meter Attendant $13.45 

Traffic Maintainer $14.10 

Equipment Serviceman 

Skilled Labourer 

Animal Control and 

Arborist 

Pound Attendant 

$13.67 

$13.58 

$14.45 

$14.45 

Working Foreman - Concessions & 

Assistant Working Foreman - Parks $15.17 

Housekeeping $14.56 

Marina Foreman 

Mechanical Serviceman 

$13.57 

$15.67 

Working Foreman - Animal Control $16.10 

$14.17 

$14.17 

$14.60 

$14.60 

$16.04 

$13.60 

$14.25 

$13.82 

$13.73 

$14.60 

$14.60 

$14.71 

$15.32 

$13.72 

$15. a2 

$16.25 
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SCHEDULE "C" 

JOB CLASSIFICATIONS AND SALARIES 

(Outside Employees) 

APRIL 1, 1990 APRIL 1, 1990 
JLASSIFICATIONS START RATE JOB RATE 

Head Mechanic 

: :xking  Foreman - 
Environmental 

Norking Foreman - Roads 
Aorking Foreman - Traffic 

$17.72 $17 87 

$17. oa $17.23 

$17.08 $17.23 

$17.08 $17.23 

Licensed Mechanic $16.62 

Welder $15.71 

One Man Packer $15.71 

Equipment Operator Grade ttItt $14.84 

Equipment Operator Grade trIItl $15.15 

Equipment Operator Grade ttIIItt $15.71 

Storm Sewer Maintenance Operator $15.15 

Street Sweeper Operator $15.15 

Garbage Collector 

Buyer I 

Buyer I1 

Works Department Clerk 

Labourer 

Temporary Help 

Working Foreman - Facilities 
Working Foreman - Parks 
Assistant Working Foreman - 

Facilities 

Assistant Lead Hand 
P/T Recreation 

$15.15 

$14.96 

$16.33 

$13.95 

$14.27 
- 

$17.08 

$17.08 

$16.38 

$15.96 

$16.77 

$15. a6 

$15. a6 

$14.99 

$15.30 

$15. a6 

$15.30 

$15.30 

$15.30 

$15.11 

$16.48 

$14.10 

$14.42 

$13.41 

$17.23 

$17.23 

$16.53 

$16.11 
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JLASSIFICATIONS 

SctIEDULE "C" 

JOB CLASSIFICATIONSAND SALARIES 

(Outs i de Employees ) 

'arks Attendant 

Sardener 

Zustodian 

Facilities Attendant 

Working Foreman - Aquatics 
Parking Meter Attendant 

Traffic  Maintainer 

Equipment Serviceman 

Skilled Labourer 

Animal Control 

Arborist 

Working Foreman - Concessions & 

Assistant Working Foreman - Parks 
Working Foreman - Marina 
Mechanical Serviceman 

and Pound Attendant 

Housekeeping 

Working Foreman - Animal Control 

APRIL 1, 1990 
START RATE 

$14.87 

$14.87 

$15.33 

$15.33 

$17.08 

$14.27 

$14.96 

$14.50 

$14.41 

$15.33 

$15.33 

$17.08 

$16.09 

$14.91 

$16.62 

$17.08 

APRIL 1,1990 
JOB RATE 

$15.02 

$15.02 

$15.48 

$15.48 

$17.23 

$14.42 

$15.11 

$14.65 

$14.56 

$15.48 

$15.48 

$17.23 

$16.24 

$15.06 

$16.77 

$17.23 
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SCHEDULE "C" (CONT'D. ) 

Note : Equipment Operator G r ,  llIIItg includes Grader 
Operator, Backhoe Operator, Bulldozer Operator and 
D4 or equivalent equipment. 

Equipment Operator Gr , 111111, includes Bulldozer 
Operator, Front End Loader and under 04 equipment. 
Equipment Operator Gr , IrI", includes Truck Driver, 
and Tractor with 3/4  Yard Bucket. 

START RATE 

The starting rate in these classifications shall be fifteen 
cents (15 cents) less per hour than the Job Rate, for the 
first three ( 3 )  months of employment. 
LICENSED MECHANICS TOOL W W ? i N C E  

Licensed Mechanics and Equipment Serviceman shall receive 
$210,00  and $lOS,OO respectively,as,a yearly Tool Allowance, 
the said Tool Allowance to be paid in April of each year. 

RENEWAL OF CERTIFICATES 

The Corporation will pay the renewal fees for Certificates 
required by the Licensed.Mechanics; Propane License, S raying 
Ontario Department of Labour. 
License and Refrigeration Certificate as required % y the 

(a) SERVICE PAY 

(1) Shall be granted to all employees for each 
completed three ( 3 )  year period of continuous 
service as follows: 

Three ( 3 )  years of leted service, $ 2 . 0 0  per 
week with a furthg? 2.00 per week for each 
additional completed three ( 3 )  years of continuous 
service. 
Eli ibilit : Such service pay shall commence the 

period following the appropriate 
anniversary date. 

Shall be made on the first pay period in 

(b) If an employee is demoted, he will immediately take the 

Pa en ? of each year. 
a 1  

rate for the job. 
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SCHEDULE "C" (CONT'D.) 

When an employee works i n  a higher rate job, he shall 
receive the hi her rate of pay forthe hours worked. 
This clause sha 7 1 not apply to employees while they are 
on the job training. 

Existing classifications will not be eliminated without 
prior agreement with the Union. 

Employees in the Garbage Collection who are employees at 
this date, February 21st, 1969, will not lose their 
employment or rate of pay for Garbage Collection due to 
outside contracting of this service. 

If an employee is detailed to relieve in a osition of 
lower rating for any period, he shall retain {is regular 
rate of pay. 
In the event a Facilities Attendant or employee above 

at an arena 
facility, obtains his Ontario e??oyed epartment of Labour 
this classification who is 

Refrigeration, Class "Btl Certificate, he shall be 
granted an additional $0,30 per hour increase i n  his 
base rate at that time. 
Where new positions are created or current positions 
reclassified, the Corporation will advise the Union in 
advance of the nature of the position and the proposed 
wage or salary rate. In the event that the Union shall 
disavree with the rate, it shall have the r i  ht to file 
a grievance 
to rate only. 

in accordance with Article a ,  w 4 th respect 
J O B  EVALUATION PLAN 

The Job Evaluation Plan will be completed no later than 
December 31st, 1989 and the initial phase of 
implementation will be during the calendar year 1990, 
with the final phase of implementation to be not later 
than February l s t ,  1991, Job Evaluation Plan will be 
the Coopers' & Lybrand Universal Job Evaluation Plan as 
a proved by the Pay Equity Committees which represent 

Equity Committees shall also be in effect. The 
fo 1owingArticle shall take effect upon the completion 
and posting of the Internal Equity rogrammme presently 
bein 

t R e parties. 

by t z- is Collective Agreement: 
The Factor Weightings as approved by the 

conducted by the parties for a P 1 positions covered 

A Joint Evaluation Cormnittee shall be established 
to review internal equity for those positions 
covered by this Agreement and shall consist of 
three ( 3 )  members from the Union and three (3) 
members from the Corporation. The Director of 
Personnel shall also be a member of the Cormnittee 
and act in the capacity of Chairperson. 
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(i) JOB WALUATION PLAN (CONT'D.) 

The Job Evaluation Plan shall be the Coopers & 
Lybrand Universal Job Evaluation Plan including 
Factor Weightings, The Plan and/or Factor 
Weiqhtings shall only be amended by the mutual 
agreement of the parties. 

c) The Joint Evaluation Copittee shall review all new 
those positions which have been revised and a 
reclassification is re ested by the Employee 
and/or the Department Hea? 

positions not included in Schedules IrA1* or IrC1I and 

d) The job titles of the evaluated positions shall be 
inserted into the ap ro riate position 
classification in Schedules llAF OF I1Ct1. 

e) The decision of the Joint Evaluation Committee may 
be the subject of a grievance and would be 
initiated at Step 3 of the Grievance Procedure. 
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SCHEDULE "D" 

HOURS OF WORK AND WORKING CONDITIONS 

(Outside Employees) 

HOURS OF WORK: 

The Standard Hours of work s h a l l  be f o r t y  ( 4 0 )  per 
week c o n s i s t i n g  of f ive  ( 5 )  s h i f t s  of e i g h t  ( 8 )  
hours each Monday t o  Friday i n c l u s i v e ,  working 
between t h e  hours of 7:30 a.m. t o  4:OO p.m., with 
one-half (1 /2)  hour unpaid lunch,  o r  such o t h e r  
s h i f t s  as mutually agreed upon by t h e  Union and t h e  
Corporat ion.  

The normal hours  of  work are stated s o l e l y  f o r  t h e  
purpose of c a l c u l a t i n g  overtime, and s h a l l  n o t  be 
cons t rued as a guarantee  of 3 minimum nor as a 
r e s t r i c t i o n  on any maximum n er of hours t o  be 
worked. 

" S t r e e t  Sweeper Operator" s h a l l  work from t h e  
p e r i o d  beginning Apr i l  t o  mid-November wi th  some 
v a r i a t i o n  as determined by t h e  CO o r a t i o n ,  from 

unpaid lunch, 
6:OO a.m. t o  2:30 p.m., with  one-ha T f (1/2) hour 

CUSTODIANS I 

The s t andard  hours of work f o r  a Custodian s h a l l  be 
f o r t y  ( 4 0 )  p e r  week. 

The normal hours  of work are stated s o l e l y  f o r  t h e  
purpose of c a l c u l a t i n g  overt ime and s h a l l  no t  be 
cons t rued as a guarantee  of an minimum nor as a 
r e s t r i c t i o n  on any maximum n d e r  of  hours t o  be 
worked, 

I t  is agreed by t h e  parties t h a t  employees may 
change s h i f t s  by p r i o r  c o n s u l t a t i o n  wi th  t h e  
Corporat ion and approval  by t h e i r  Foreman o r  person 
above t h e  rank of Foreman. 

SHIFT SCHEDULES: FACILITY EMPLOYES & ANIMAL CONTROL 
AND POUND ATTENDAETTS 

S h i f t  schedules  s h a l l  be as revised and agreed upon 
by t h e  parties to t h e  Agreement. A copy of t h e  
s h i f t  schedule  s h a l l  be supp l i ed  t o  a l l  those  
concerned. Such employees s h a l l  be e n t i t l e d  t o  two 
(2) consecut ive  days o f f ,  t o  be taken a t  such t i m e  

as may be mutually agreed upon by t h e  parties t o  t h e  
Agreement. I t  is agreed by t h e  p a r t i e s  t h a t  
employees may exchange s h i f t s  provided t h a t  , a  
Foreman, o r  a person above t h e  rank of Foreman, 1s 
consu l t ed  b e f o r e  it is done. 
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2 .  

(h) "Parking Meter Attendant" shall work from 8 : 30 a.m. 
to 5 : O O  p , m ,  with a one-half (1/2) hour unpaid 
lunch. 

0VERTrME: 

(a) Exce t, for those emplo ees covered in paragraph 2 (b) 
of ghis Schedule, all hours worked ~n excess of 
eight ( 8 )  hours, Monday to Friday, shall be paid at 
the rate of time and one-half ( 1 1 / 2 )  their regular 
hourly rate. 

All hours worked on a Saturday shall be aid at one 

rate. 
and one-half (1 1/2) times their regu P ar hourly 

All hours worked on a Sunday shall be paid at two 
(2) times their regular hourly rate. 
Where an em loyee is late reporting for work which 

at a higher rate, 'the period of time and ge yid 
salary of the late emp oyee may be docked at the 
same rate of ay required to be paid to the employee 

causes anot E er emplo ee to remain at work for a 

waiting for s E ift relief. 
Custodians required to work on a Sunday, other than 
for normal clean-up duties re ired after a function 
from the 
of double Fime. he be required to work on a 
holiday as listed in Article 26, other than for 
normal clean-up duties required after a function 
from the previous night, he shall be paid at the 
rate of time and one half (11/2), in addition to 
the normal days pay. 

Overtime shall be distributed as equally as is 
possible among those normally performing the work. 
Overtime refused for good and sufficient reasons 
shall be considered to be overtime worked for 
purposes of overtime call out. 

revious ni ht, sha T 1 be paid at the rate 
Shouqd 
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(b) FACILITY EMPLOYEES AND ANIMAL CONTROL AND POUND 
ATTENDANTS: while  working i n  t h e  Arenas o r  t h e  
Animal Control  Centre,  s h a l l  be pa id  overt ime after 
e i g h t y  (80)  hours  i n  a two (2)-week pe r iod  as 
follows : 

T i m e  and one-half (1 1 / 2 )  f o r  hours  worked over  
e i g h t y  (80) and up t o  e ighty- eight  ( 8 8 ) .  

Double t i m e  f o r  h?urs worked over e ighty- eight  ( 8 8 )  
and up t o  n ine ty- six  ( 9 6 ) .  

T i m e  and one-half (1 1 /2 )  f o r  hours  worked over 
ninety- six (96)  and up t o  one hundred and f o u r  

Double t i m e  f o r  hours  worked over  one hundred and 
f o u r  (104) and up t o  one hundred and twelve (112).  

(c) Employees on garbage c o l l e c t i o n  w i l l  be suppl ied  
with goqgles,  work g loves  and, when requ i red ,  with 
long, l i g h t  r a incoa t s .  

(104). 

(a) The Corporat ion agrees t o  t h e  supply of t h e  
fol lowing c l o t h i n g  t o  a l l  employees a t  one (1) year  
i n t e r v a l s .  Notwithstanding t h e  foregoing,  t h e  
c l o t h i n q  f o r  each employee s h a l l  be suppl ied  a t  t h e  
d i s c r e t i o n  of t h e  Department Head o r  h i s  d e s i g n a t e  
i n  c o n s u l t a t i o n  with t h e  affected employee: 

2 p a i r  d r i l l  work p a n t s  
2 d r i l l  s h i r t s  
2 p a i r s  of c o v e r a l l s  
1 p a i r  of s a f e t y  boots ,  C.S.A. approved 

The except ion  t o  t h e  above is t h a t  t h e  F a c i l i t i e s  
At tendant  s h a l l  be provided wi th  s u i t a b l e  a t t i re  as 
determined by t h e  Corporation, and Custodians s h a l l  
be supp l i ed  with two (2) s h i r t s  and two (2)  uniform 
t r o u s e r s  per year. 

(e) The employees w i l l  be respons ib le  f o r  t h e  repair 
and laundry of t h e  c lo th inq .  If an employee leaves 
t h e  employ of t h e  Corporat ion wi th in  six (6 )  months 
of r e c e i v i n g  a new i s s u e  of c l o t h i n g ,  they  w i l l  
become h i s  proper ty  on payment of t h e  amount paid 
by t h e  Corporation. 

(f) I t  is understood t h a t  t h e  above t o o l s  and 
equipment, except  c l o t h i n g  noted i n  paragraph (d) I 
are t h e  proper ty  of t h e  Corporat ion,  and are n o t  t o  
be removed from t h e  premises wi thout  t h e  p r i o r  
permission of t h e  Manager of  Operations. 



- 35 - 
SCREDULe "D" (CONT'D.) 

3. 

4 .  

5 .  

CALL-OUT-PAY 

When employees are called out in an emergency, they will 
not receive less than three (3) hours pay at overtime 
rates except that more than one (1) call within three 
(3) hours of any other call shall be considered 
continuous. 

STAND-BY 

Employees designated to be on stand-by and carrying a 
pager, will be compensated $8.00 per day. An employee 
would forfeit the stand-by pay if he did not respond. 

L m w A N c E  

6. 

6. 

7. 

All em loyees required to work more than four (4) hours 
past t R e normal quitting time, or when called out in an 
emerqency for more . than four (4) hours, shall be 
provided with a meal allowance up to a maximum of $1.50. 

S H I F T  PREMIUM 

The shift premium will be $0.35 per hour for the 
afternoon shift and $0.40 per hour for the night shift. 
Effective January lst, 1990, the shift premium will be 
increased to $0.40 per hour for the afternoon shift and 
$0.45 per hour for the night shift. The aforesaid 
premiums will not be added to the rate in calculating 
overtime. 

INCLEMENT WEATHER 

When it is necessary for employees to work in an 
emergency during inclement weather, the Corporation will 
provide rubber coats and hats. Such articles of 
clothing are to remain on the Corporation premises at 
the end of the working day. 

TOOLS, EQUIPMENT, AND CIXYraING 

The Corporation will provide such tools and 
equipment necessary to carry out the Corporation 
work. Any unreasonable loss of such equipment shall 
be charged against the employee. 

Employees required to work in sewers will be 
supplied with rubber gloves and rubber clothing to 
the degree necessary to protect the workman. All 
employees will be supplied with rubber boots for 
their use while on Corporation work. 
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a. FIRST A I D  KITS 

F i r s t  A i d  K i t s  w i l l  be suppl ied  by t h e  Corporat ion and 
kept  i n  places e a s i l y  accessible t o  a l l  employees. I t  
w i l l  be t h e  r e s p o n s i b i l i t y  of both p a r t i e s  t o  see t h a t  
t h e  k i t s  are p roper ly  cared f o r  and maintained. 

9. SAFEXY PROVISIONS 

It is mutually agreed t h a t  both p a r t i e s  w i l l  co- operate  
t o  t h e  f u l l e s t  e x t e n t  i n  t h e  p reven t ion  of acc iden t s ,  
and with such promotion of s a f e t y  and h e a l t h  as is 
deemed necessary. 

10. PAY PERIODS 

The r e g u l a r  pay period s h a l l  begin  at 12:Ol on t h e  
Sunday of every o t h e r  week, and any adjustments  w i l l  be 
m a d e  a t  t h e  beginning of t h e  pay pe r iod  c l o s e s t  t o  t h e  
a p p l i c a b l e  date. 


