COLLBLTIVE

BE T WE B M

' THE CORPORATION OF THE CITY OF BURLINGTON -

{hereinafier feferred to as the "CORPORAVIONT)
CF. THE. FIRST PART
~ &nd -

CANADTAN UNION OF PUBLIC EMPLOYEES
LOCAL §44; DEPARTMENT OF PUBLIC WORKS = HAIMTENANCE ;
&3 DESARTHENT OF RECREATION SERVICES - PLANT OPERATIONS AND PARKS

(heveinafier referred to as the "UNIONY)

Q

F PHE SECOND: PART

July 0J, 1987 to.June 30, 1989




This is an Agreement entered into at 3uclington, Ontario as of

July 01, 1987,

BETWEEN: THE CORPORATION OF THE CITY OF BURLINGTON
Hereinafter referred to as the "Corporation”

party of the rFirst Part

- AND -
THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL §44, DEPARTMENT OF PUBLIC WORKS -
MAINTENANCE and DEPARTMENT OF RECREATION
SERVICES - PLANT OPERATIONS AND PARKS

(hereinafter referred to as the "Union")

party of the Second Part

In this agreement, where a noun, pronoun or adjective indicating
gender or sex is used, the other gender or sex will be deemed to be
included.
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ARTICLE

1.00

-1 -

The terms of this collective agreement pertain to
those persons who are employed in the Department of
Public works - Maintenance and the Department of
Recreation Services (Parks and Plant Operations)
and who are identified as employees in Article .2,
Relationship, of the Master Collective Agreement
between the Corporation and the Union.

PART-TIME STUDENT # TEMPORARY EMPLOYEES

Temporary employees may be hired for periods up to five (5)
months in summer and four (4) months in winter approximately
coincident with daylight savings time and standard time
respectively or such greater period as shall oe mutually agreed
to by both parties. Temporary employees will not be placed on
tna seniority list and shall not have any seniority rights.
Their nours of work may be such as the Corporation may
determine save that tney shall not be required to work more
hours in a twenty-four (24) hour period than a regular employee
without appropriate overtime rates and only after seniority
employees in the same job and crew have been given the
opportunity to work.

Student labourers may be hired for a period of five (5)
months. Student labourers will not oe placed on the seniority
list and shall not have any seniority rights. Their nours of
work may be such as the Corporation may determine save that
they shall not be required to work more than eight hours in a
twenty four hour period without appropriate overtime rates and
only after seniority employees within the same crew have vesn
given the opportunity to work.
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1,03.3

2.00

2,01

2.01.1
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It is expressly understood that the Corporation may engage
part-time and student employees for terms of duration expressed
pzlow, The following conditions shall govern the employment of
part-time and student employees:

Students and/or part-time employees will not oe utilized for
holiday or sick coverage of regular seniority employees (with
or without supervision).

Students who are classified part-time will be allowed to worx
up to 40 hours per week €or a maximum of five (5) montns
(during the school vacation period).

Part-time employees will not be allowed to work more than 24
hours in any seven (7) day work period (as defined oy the
Corporation).

REPRESENTATION

The Corporation shall recognize the following committees for
their respective purpose:
Negotiating Committee - consisting of not more than seven (7)

employees for the purpose of negotiating this Agreement and its

renewal ; except tnat the Corporation will not be required to
deal with more than five (5) memoers at any one meeting.

Grievance Committee - consisting of not more than tout (4)
employees for the purpose of fair and just settlement ot
grievances; except that the Corporation will not be required to
meet with more than three (3) members at any one meeting.

The Corporation acknowledges the right of the Union to appoint
or otherwise select ten (10) Stewards. Tne corporation tucthat
acknowledges the right of seniority employees to select tnz
Steward, in their respective departments, who shall represent

them.



2.03

2,04

2.05

The Employer will pay each employee who is on any of the
committees, referred to in Article 2.0l at the regular rate of
pay for all regularly scheduled straight time while attending
meetings with the Employer.

When, in the opinion of the Corporation, it is deemed necessary
to meet with the Union®s Negotiating comitt=e and such meeting
is called by the Corporation during normal working hours, the
Union will share one-half of the cost incurred in meetings at
mutually agreed to locatins, should they not ne City premises.

The Union will advise the Corporation of the names of all
persons appointed or otherwise selected to the above Committees
and the names of the Stewards.

The Steward shall have the right to interview a seniority
employee for a reasonable period during working ncurs
concerning a grievance provided both first obtain permission
from tn=ic respective foreman or supervisor.

Union employees serving on the Joint Job gvaluation Comittse
will have an automatic shift change, wnere necessary, to
accommodate attendance at meetings during shift.

SENIORITY

An employee engaged for a permanent position will be on
probation and will not be placed on the department®s seniority
list and shall not have any seniority rights hereunder until he
has worked six (6) calendar months as a regular full-time
(non-temporary) employee; except insofar as premium pay within
the terms of Section 9.05 are concerned. Upon request by the
Corporation and mutual agreement of the parties, the
probationary period may be extended to a maximum of a furtnsc
forty-five (45) working days.
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3.05.1

3.05.2

3.05.3

3.05.4

3.05.5

for the purpose of tnis collective agreement "seniority
employee" shall ne defined as a person engaged for a permanent
position who worked six (6) calendar montns and any extension
thereof provided ¢or in clause 3,01,

A temporary employee who pecomes a permanent employee shall
have his department seniority dated from the date he commenced
work provided tne service is continuous.

In this collective agreement none of tne employees in the
Department of Public Works - iaintenance will have any
seniority or otner rights whatsoever in tne Department of
Recreation Services and employees in the Department of
Recreation Services will not have any seniority or otner rignts
in tne Department of Public wWerks - Maintenance, except insofar
as promotions and transfers within the terms of clause 5.02 are
concerned, it being intended oy this collective agreement that
employees shall acquire seniority only in one division and in

no otner.

an employee®s seniority rating snall oe lost oy reason of:

Resignation.

Dismissal which 1s not reversed tnrough tne grievance procedure.

Failure to report for work within a period of five (5) days
after receipt oy registered mail of notice to return to work
after lay-off.

aosenting himself from work for more than one (1) working

day without notifying nis immediate Supervisor or Section Head
as to the reasons €or such absence or failure to comply with
leave of absence rules.

After a lay-off extending for a period of twelve (12) montns.



3,08

4.00

4.01

4.01.1

4,0L.2

4,01,3

The Corporation shall maintain a seniority list showing the
date upon which each employee®s service commenced. An
up-to-date seniority list shall be sent to the Union and posted
on all bulletin boards twice per year.

PROMOTIONS, DEMOTIONS, ETC.

Promotions, demotions, and transfers within departments shall
pe governed by the following factors:

Knowledge, suitability, efficiency and ability to do to work
required.

Physical fitness.

Length of continuous service in the applicaole department.
When tactors 4.01.1 and 4.01.2 are relatively equal in the
judgment of the Corporation, which shall not be exercised in an
arpitrary or discriminatory manner, factor 4.01.3 saall govern.

External candidates will not be appointed to regular full-time
permanent positions until internal applicants have been given
full and fair consideration and any equipment testing that may

o0& necessary.
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JOB POSTING

The Corporation reserves the right to fill temporarily any 300
vacancies immediately. Other than as provided in clause 6.01,
all permanent and temporary vacancies iIn permanent positions
shall be posted for a period of not less tnan five (5) working
days at all locations at which employees in this oargaining
unit are working. Should an employee temporarily assigned to
the position apply for, but not oe successful for, che employee
shall revert to nis former position. Any seniority employee
wishing to make application shall do so within the required
time in writing. All applications will oe acknowledged and if
not acceptable, reasons for non-acceptance will be given in
writing within five (5) working days of zne selection o=ing
made. A sucessstul applicant snall not oe allowed zo make a
further application under the provisions of this clause for a
period of six (6) months. An employee temporarily transferred
to fill a job vacancy shall not oe given preference w#ith regacd

to promotion to that joo.

Positions that are required to be performed at certain times of
the year only, will be posted once and successful employee will
perform job whenever required. When position pecomes
redundant, employee will revert to the position held,
immediately prior to transfer, and be paid the joo rate.
Employees may be permitted to sign off Jobs tnsy do not want or
are not suited for, provided an alternative joo IS availaole
within their department.

Department of ?Public Works - Maintenance employees are eligiple
to apply for posted positions in the Department of recteation
Services and Department of Recreation Services employees are
eligible to apply for posted positions in the Department of
puolic Works - Maintenance.



6.01.1

6.01.2

6.01.3

6.03

Such notice shall contain the following information:

job description and wage or salary rate or range.

TEMPORARY _TRANSFER

A seniority employee who is temporarily transferred to a

different job within his department for either

less than twenty (20) consecutive working days
OK
to relieve any employee absent because of illness,

vacation, or leave of absence,

shall be paid while so employed as follows:

If the transfer is for the convenience of the Corporation and
if the rate of pay in the job to which he is transferred is
less than the employee's regular rate of pay, he shall receive

his regular rate of pay.

If the transfer is at the request of the employee and if the
rate of pay in the job to which he is transferred is less than
the employee's regular rate of pay, he shall receive such

lesser rate.

If the rate of pay in the job to which he is transferred is
higher than the employee's regular rate of pay, he shall

receive the rate for the job while so engaged.

An equipment operator or truck driver who is bransferred to a
lower job because of equipment out of service for repair shall

retain his regular rate during such period of repair.

Seniority employees transferred from their jobs through lack of
work will be automatically transferred back when work becomes

available.



6.04

7.02

7.03

7.03,1

7,03,)
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Should an emergency arise an employee may temporarily be
transferred to another department without loss of seniority

provided ootn parties are in agreement.

SAFETY PROVISIONS

It is mutually agreed that both parties will co-operate to the
fullest extent in the prevention of accidents and in the
promotion of safety and health. The Corporation will make all
provisions for the safety and protection of the health of the
employees. In accordance with this undertaking, all vanicles
and shops shall be equipped with ficst Aid Kits.

Required safety equipment and protective clothing shall e
provided by the Corporation to ce worn oy all employees
designated by management to be so protected. any employee, so
designated, who fails to wear required safety equipment or
protective clothing shall be subject to disciplinary action.

The corporation agrees to provide protective clothing fot
seniority employees, as stated in the following manner; and
that, other than as specified, the below-mentioned clothing
irem(s) for Departments of Public Works and Recreation Services
seniority employees shall be replaced at the discretion of
management, providing the worn out article(s) is(are) turned in.

Department of Puplic ¥orks

Protective clothing as reasonably zsquicted for spray patch
operators, sewer repairmen, tree trimmers, paint gangs, asphalt
crew and such other personnel as designated by management.



7.03.1.2

7.03.1.3

7.03.1.4

7.03.2

7.03.2.1

L) Mechanics, welders, mechanic helpers, sewer repairmen,
concrete finishers and spray patch operators shall be
supplied with coveralls on a rental and clean oasis with
the Corporation paying 100% of the cost. Type and amount

per week to be at the discretion of management.

2) Al other Department of Public Works employees shall be
supplied with one (1) pair of coveralls that shall be
maintained by the employee and shall be replaced by the

employer as required after one (1) year.
Work gloves, winter parkas, two shirts and two pairs of pants.

Two shirts and two pairs of pants bo be issued annually.

Department _of Recreation Services

Parks seniority employees and Industrial Equipment Operator -
Golf Course: work gloves, winter parka, up to two pairs of

coveralls as needed, two shirts and two pairs of pants issued

yearly.

Equipment Maintenance Person - Golf Course: to be issued
above items exclusive of coveralls. Coveralls will be provided
on a rental basis with the Corporation paying 100% of the

cost. Type and amount at Management's discretion.
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Plant Operations seniority employees other than Cleaners shall

be supplied with a uniform to consist of:

pair pants
shirts
T-shirts

jacket,

]
oo 0 W W

winter parka
- coveralls

= work gloves

Cleaners in arenas (seniority employees) shall be issued:

[
[NY

pair pants

- 2 shirts

]
o

T-shirts

- 1 jacket or coveralls

Cleaners employed elsewhere (seniority employees) shall pe
issued smocks put if they request may receive a uniform same as

arena cleaner and shall be responsible for laundering of same.

Canadian Standards Association approved safety shoes (boots)
shall be worn by all probationary, temporary and seniority
employees. Failure to wear safety shoes (boots) and to a style
and standard satisfactory to the Safety Officer shall pe cause

for disciplinary action.

Seniority employees to whom this clause applies shall be
granted an allowance by the Corporation each January of $85.00

for vhe purpose of purchasing approved safety shoes (boots).



7,05

3.0l

3.01,1

3,0L1,2

- 11 -

Seniority employees required by the employer, or who wish to
obtain and maintain Class A and D Ontario driving licences
shall at the employee®s option be entitled to medical
examination required oy the W.r.c, by the Corporation®s
physician. Should the employee not wish to be examined by
Corporation®s physician, he shall use any other physician at
his own expense.

HOURS OF WORK

The normal daily hours of work shall be eight (8) continous
hours, Monday to Friday:

7:00 a.m., to 3:30 p.m, with a one-half hour unpaid lunch period
for the period from the first Monday in May to the last Friday
in September.

and

7:30 am. to 4;00 p,m. with a one-half hour unpaid lunch period
for the remainder of the year.

For employees assigned to shift work (shiftwork meaning
employment which is regularly carried on outside the normal
hours as defined in clause 9.0l, the normal daily hours of work
shall be eight (3) hours a day and the normal weekly days of
work shall be five (5) days in accordance with the schedule
established from time to time for such employees.
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8,04

5,08
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For employees assigned to the Plant Operations Unit the working
hours shall be scheduled so that no employee shall be required
to work more than forty (40)working days in any eight (8) week
period. A working day shall be defined as eight and one half
(8-1/2) consecutive hours with a one-half (1/2) hour unpaid
lunch period except for persons employed as Arena Pool
Operators at arenas and pools, in the ice and swim seasons
respectively, when the working day shall be defined as eight
(8) consecutive hours with a one-half (1/2) hour *on-the-job"
paid lunch period.

The Corporation agrees to discuss with the Union Executive any
changes proposed by the Corporation in the scheduled hours of
work of any seniority employees in either department involved
before the change becomes effective. "Group" to be defined as
four (4) or more employees. The Corporation also agrees to
give the affected employee at least five (5) calendar days®
notice of any change in the regularly scheduled ncurs of work
before the change becomes effective, except in cases of
emergency or employee illness or abssnteaism,

The scheduled daily hours of work are stated solely for the
purpose of calculating overtime or premiums and shall not be
construed as a guarantee of any minimum NOr as a testriction of
any maximum hours to be worked.

Foremen, Operations Supervisors and Assistant Operations
Supervisors, salaried personnel or those aoove the rank of
foreman, Operations Supervisor and Assistant Operations
Supervisor shall not perform work normally done by members of
the bargaining unit except to meet emergency conditions or for
the purpose of instruction or experimentation.
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No employee shall be permitted to work longer than sixteen (15)
consecutive hours in any 24-hour period and shall not be
permitted to return to work within seven and one-half (7-1/2)
hours of having ceased his previous work period.

PREMIUM PAY

For shifts more than half of whose hours are between the hours
of 4;00 p.m, to 12:00 midnight, ok between the hours of L2:00
midnight to 3:00 am., shift premiums of thirty five (35) cents
per hour or forty five (45) cents per hour respectively will be
paid. A shift premium of thirty five (35) cents per hour will
be payable for shifts more than half of whose nhours are between
the hours of 3:00 am. to 4:00 p.m. on Saturdays and Sundays.
These premiums are not payable when the overtime rate is
applicable.

Should an employee be required to work on his scheduled days
off, he shall receive time and one-half for all hours worked on
the first day of his scheduled days off and should he be
required to work on his second or other consecutive days off,
he shall receive double time for all hours worked. Except for
work performed during an employee®s regularly scheduled hours,
time and one-half will be paid for all work performed over
eight (3) hours a day.

When employees are called out for any emergency work at other
than normal hours of work, a minimum call-out of three (3)
hours at the prevailing overtime rate will be paid except where
two (2) or more calls fall within a three (3) hour period, in
which case the time will be considered continuous.
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When employees are scheduled to work overtime on a day of rest
or paid holiday and the work is cancelled and the employees so
notified after the end of their last scheduled shift, the
employees whose work is cancelled shall be paid three (3) hours
at the appropriate over time rate.

An employee who fails to report for call-in duty at the time
specified, or within one (1) hour of being called, whichever is
the later, shall. not be eligible for the benefits of clause
9,03 except under conditions acceptable to management.

Each employee scheduled for standby over a normal two (2) day
weekend (Saturday and Sunday) will receive one (1) day"s pay.

Each employee scheduled €or standby over a Statutory doliday
will receive one-half (1/2) day"s pay.

Standby pay is in addition to overtime for hours worked during
such period.

The Corporation agrees to distribute overtime as equally as
possible among seniority and probationary employees within
regular crews. Regular crews to be defined as:

in plant Operations Section of the Recreation Services
Department, by facility;

in the Parks Section of the Recreation Services
Department on a Foreman basis;

in the Maintenance Division of the Public #otrks
Department on an Operations foreman basis.
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9.06.2

9.06.3

9.06.4

9.07

9.08
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during winter control according to the call out list for
crews in the Public Works Maintenance Division, Parks

Maintenance and Parks Horticultural Development areas.

A list indicating "regular crews' shall be submitted to the
Union twice yearly, the periods to coincide with winter control
and summer operation.

an employee refusing or unavailable for overtime shall be
charged as though he had worked. Definition: "Unavailable"
shall not include vacation, verified sick leave, Workers'
Compensation absences and leaves of absence.

A list showing the overtime worked by each employee will be
posted on the work station bulletin board and will be brought
up-to-date for each bi-weekly pay period. The Union Secretary
shall also receive a copy of the lists.

Probationary employees shall be credited with the amount of
overtime equal to the lowest man on the overtime list within
that department, exclusive of zero (8) hours and further will
not incur additional cash payments.

The Corporation agrees to provide adequate meal breaks without
loss of pay for employees required to work a minimum of two (2)

hours continuously beyond their regular shift hours.

All employees shall be permitted a fifteen (15) minute break
period both in the first and second half of a shift. Any abuse

of this clause shall be subject to disciplinary action.
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Paid Leave

Bff=ckive On the commencement date for accumulation (see (i)
below) seniority employees shall be permitted to accumulate
their overtime and paid noiiday premium earnings in a payroll
pank until the equivalent of up to =ignty (80) hours pay at
their regular straight time earnings rate at the time of
commencing accumulation has been accumulated.

Such accumulated earnings may be used as paid leave additional
to vacation under the following conditions:

For the purpose of accumulating such paid leave earnings, each
earning period shall run annually; in the Maintenance Division
of the Public Works Department from the first pay period after
December 01 to July 30 of the next year; in the Parks Section
of the Recreation Services Department ¢rom the first pay period
after December 0i of one year to August 31 of tns next year;
and in the Plant Operations Section of the Recreation Services
Department from the first pay period after June ol of one year
to March 31 of the next year.

Seniority employees wishing to participate in this paid leave
programme shall be required to indicate in writing tneir option
to participate by pecemper 0L (May 0l in the case of the Plant
Operations Section) annually.
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9,09,4

9,09,5

9,09.5

2.09,7

Subject to the operational needs of the service as

determined by management a seniority employee having up to
eighty (80) straight time hours of earnings banked shall be
scheduled by the Corporation for up to eighty (80) hours of
paid leave in units of eight (8)hours each to be consumed
prior to the next date upon which seniority employees may elect
to participate in this programme.

Plant Operations employees going to Parks may bring a maximum
of 50% banked overtime as at start date in Parks Section, such
balance to be used after June 0l and prior to August 01 of the
same calendar year. Plant Operations employees remaining in
Plant Operations may utilize such banked overtime between April
0l and July 31 of the same calendar year.

A seniority employee terminating prior to the consumption of
his paid leave earnings bank shall be paid the sum of his
earnings bank upon termination.

Should the operational needs of the service as determined by
management prohibit an employee from consuming his earnings
bank as paid leave prior to the next date upon which seniority
employees may elect to participate in the programme it shall be
paid to him in cash.

Banking of overtime earnings for the purposes of this clause
shall only be permitted persons who are seniority employees on
December 31 (May 3L in the case of the Plant Operations unit)
annually.

viil) Shift premiums and other premiums that are not factored on
the basic straight time rate shall not be eligible for
inclusion into seniority employees® earnings banks.
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10.01

11.00
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WET_AND STORMY WEATHER

Employees required to work outside during wet or stormy weather

shall be supplied with rain coats, hats and boots.

DURATION OF AGREEMENT

This agreement shall remain in effect and force from July 01,
1987 to June 30, 198% and from year to year thereafter unless
either party gives notice in writing not more than ninety {90)
days and not less than sixty (60) days prior to the expiry date
in any year, of its desire to amend or terminate same.
Negotiations will commence within fifteen (1%) days of receipt

of such notice by either party.

OCCUPATION NAMES & JOB RATES

ror the term of this collective agreement, the following shall
be the grade, name and hourly rates prevailing for the

occupations and effective dates cited:

July 1/87 July 1/88
Hourly Job Hourly Job
Occupation Name Rate Rate
Foot Patrol Person $10.977 $11.526
Radio Dispatcher 11.268 11.831
Cleaner 11.391 11.960
Landfill Site Attendant 11.435 12,007
Concrete Finisher - Parks 11.447 12,019
Storm Sewer Inspector |1 11.514 12.090
Gardener 11,737 12.324
Labourer 11.793 12,383
Tree crew Labourer 11.804 12,398
Vac-All Operator 11.827 12.418
Carpenter 1 11.916 12.512
small Equipment 11.927 12.524
Maintenance Person
Concrete Finisher 11.927 12.524
Asphalt Raker 11.961 12.559

Natural Ice Maintenance Person 11.961 12.559
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12.04 July 1/87 July 1/88
(cont'a) Hourly Yob Hourly Job

Occupation Name Rate Rate
Utility Tractor Operator 12.028 12,630
Roller Operator 12.039 12,641
Truck Driver 1 12,039 12.641
Truck Driver 11 12,050 12.653
Park Maintenance Crew Leader 12,073 12,677
Greenskeeper 12,084 12,583
Street Patrol Person 1 12,095 12,700
Sanitation Vehicle Operator 12,151 12,759
Concrete Form Setter 12.182 12,770
Industrial Equipment Operator 12,173 12,782
Mechanic's Helper 12,184 12,794
Truck Driver 111 12.307 12,923
Courier Driver 12,352 12970
Blvd. Maint-. Crew Leader 12,352 12.970
Mobile Gardener 12,352 12.970
Tree Trimmer 1 12,430 13,052
Spray Patch Operative 12,442 13,064
Ditching Inspector 12 453 13.078
Loader Operator 12,484 13,087
Gardener Crew Leader 12,497 13,123
Landscape Gardener 12,309 13.134
Landscape Maint. Gardener 12,520 13,144
Mobile Gardener Crew Leader 12,533 13,181
Parks/Operations Handyperson 12.576 13,205
Grade-Al1l Operator 12.576 13,209
Street Sweeper 12.598 13.228
Boulevard Tree Crew Leader 12.598 13,223
Grader Operator 12,409 13.240
Concrete Repairer 12.4899 13,334
Backhoe Operator 12,721 13,357
Street Patrol Person 11 12,732 13,349
Park Attendant 12.75% 13,393
Storm Sewer Inspector 11 12,822 13.483
Equipment Maintenance Person 12,833 13.475
Arena/pPool Operator 12,844 13,487
Parks Op. Handyperson cr. Leader 12.855 13,493
Tree Trimmer II 12,900 13.545%
Landscape Maint. Gard. cr. Leader iz.922 13,589
Storm sewer Repairer 12,934 13,381
Asphalt Repair Crew Leader 13,012 13,653
Maintenance Handyperson 13,130 13,784
Dutyperson 13,135 13.792
Landscape Gardener Crew Leader 13.163 13,827
Storm Sewer Repairer cr. Leader 13.213 13.374
Tree Trimmer 111 13,314 13,980
Carpenter 1L 13,513 14,191
Maintenance Welder 13.560 14.238

Motor Vehicle Mechanic 13908 14,5602
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IT and when a motor vehicle mechanic, possessing provincially
approved Diesel and Alternative fuel Certification, is requirsed
to perform work requiring such endorsation, he/she will oe paid
a premium of 73 cents per hour for all hours worked.

No premium rates in this contract shall be used for the
calculation of overtime rates.

Probationary and temporary employees shall be paid a rate per
hour that is 903 of the job rate for the job.

Students employed during the school vacation period and who are
student labourers shall be paid at 0%, 55% and 70% of the
labourer rate in the first, second, thitd and successive years
of employment respectively.

Mechanic"s Apprenticeship Program as follows:

0 - 1300 hours Mechanic"s Helper rate
180L - 3800 hours Mechanic"s Helper rate + 203 difference
between Mechanic"s Helper and Motor
Vehicle Mechanic rates
3601 - 5400 Mechanic"s Helper rate t 493 difference
5401 - 7200 hours Mechanic"s Helper rate + 0% difference
720L - 9000 hours Mechanic"s Helper rate t 30% difference

9001 - Certification Motor Vehicle Mechanic™s joo rate
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SIGNED AND DATED AT BURLINGTON, ONTARIO ON eplesbars 1715

THE CORPORATION
OF THE CITY OF BURLINGTON

LECAL STRVICES 08Pt
APPROVED

PER:

T

v

DATE:

Mayor

N,
N

[

Tt e

Diredctor of Persorfffiel Sefvices

L Dt

Witness

Autngrized by By-Law

7ﬂ/ e ﬂ;ﬁ/{f,& 7
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Passed an S,LL@L_Z/J 7

, 1987

THE CANADIAN

UNION OF PUBLIC EMPLOYEES,
LOCAL #44, DEPARTMENT OF
PUBLIC WORKS -~ MAINTENANCE
and DEPARTMENT OF RECREATION
SERVICES - PLANT OPERATIONS
AND PARKS

DNy, RV,

CUPE Representative

S L
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é The Corporation of the City Half:

426 Brant Street, Burlington, Ontario. Canada
H H Mailing Address:
Clt)l Of BUf|IthOI1 P.O. Bgox 5013, Burlington, Ontario. Canada L7R 326

‘v/
w Telephone:

File No.:

335-7600

LETTER OF UNDERSTANDING
BETWEEN
THE CORPCRATION OF THE CITY OF BURLINGTON
AND
CUPE LOCAL 44

The Corporation of the City of Burlington and the Co-ordinating Comnittee
of Local 44 CUPE (including representation from Parks) Labour Management
Committee agree to form a joint Committee to develop a Training Programme
within Local 44. This Committee will develop terms of reference, program
concepts, definitions and appropriate enabling contract language, which
will alliow the program to be implemented during the term of this
contract. Until this development is concluded, status quo will prevail
with regards to cucrent programs.

DATED THIS ZZ'ADAY.' OF MAY, 1986, AT BURLINGTON, ONIARIO.

FOR MANAGEMENT: FOR UNION:

\mﬁ«@& &57@’? \‘5?@3@&5&»&
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LOCAL § 44
c.J,2.8,
JOB EVALUATION
MANUAL OF PROCEDURES
BETWEEN

THE CORPORATION OF THE CITY OF BURLINGTON
(THE CORPORATION)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, AND ITS LOCAL # 44

This Manual of Procedures is supplemental to and forms part of the current
Collective Agreement.

ARTICLE 1 - PURPOSE

In accordance with the Matter of Agreement between the parties dated

January 19, 1985, on the implementation of a Joint Job &valuation Programme,
this Manual of Procedures is established recognizing the Job Evaluation
erogramme agreed to and providing an ongoing maintenance programme consistent
with the original agreement. 3spscifically for the purpose of providing and
maintaining the basis of an equitable wage structure and providing the method
by which jop descriptions and jon ratings shall be maintained to meet changing
conditions and work requirements.

ARTICLE 2 - DEFINITIONS

The following definitions are to apply to the terms used herein and throughout
the Job Evaluation Programme.

Benchmark Job - or 'gay Jobs" are a representative selection of job
activities chosen from the classification covered by
the Plan. These are used as a basis for comparison and
guides for maintaining relativity of rating under tae
rating Manual.



Collective Agreement

Employee

Factors

Factor Degrees

Green Circled

Incumbent

Jop

Joo Analysis
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The Collective Agreements currently in effect between
tne Corporation and Union Local # 44.

An employee of the Corporation in the oargaining unit
for wnica Local § 44 1is the recognized bargaining agent
as defined in the Collective Agreement.

The major criteria, i.e. experience, rasponsioility,
working conditions, etc. as set out in the Rating
Manual (Schedule *c*) to measure all jops covered oy
this Job Evaluation Programme.

The actual measurement levels within each factor.

The Wage Rate an employee is receiving that is lower
than the wage rate that nas neen astanlished for the
joo 1In accordance with the Joo Evaluation Programme.

An employee who has veszn appointed or promoted to a
job. (An employee is an incumbent in one jo00 only).

A group or range of duties or tasks assigned to and
performed by the incumbent(s).

The Process of determining and recording tne tasks and
duties comprising a job and the required knowledge,
responsibility, effort and the working conditions
involved in the performance of that job, through the
use of apsarvation and study.



- Job Description

Job Evaluation

Job Rating

- The official record of the principal tasks and duties
of a job, as agreed upon by the Joint Joo Evaluation
Committee.

- The process of studying and analyzing a job to obtain
detailed information about the content of tae jon, tnz
preparation of a job description and the rating of the
job by use of the Rating #anual, which forms part of
the Collective Agreement, to determine the relationship
of the job to other jobs covered by this Job Evaluation
Programme .,

- The selected degree levels, points, reasons Cor the
rating and the total points established for a joo in
accordance with the Rating Manual which becomes the
official rating for the job.

Joint Job Evaluation - The Joint Committse appointed by the parties to the

Committas

Collective Agreement to deal with matters relating to
jop descriptions and the rating of jobs as governed by
this Manual of Procedures and the Rating Manual. The
Corporation and Local §__ 44 shall each appoint two
(2) * representatives to the Joint Job Evaluation

Committas,



out of Schedule rate

Points

Rating

Red circled

Total Points
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The Local ¢ 44 members of the Committee and any
alternates appointed oy Local # ¢4 shall be granted
reassignment with pay and without loss of seniority for
periods of time spent working on the Committee. These
mempers shall continue to have all the rights and
privileges of the Collective Agreement to which the
employee would normally be entitled, including any
increase that may occur as a result of an evaluation of
the job the memper held prior to an appointment to the

committas,

A Job rate to an employee, £or a specific purpose and
for a specified period of time, that is in excess of
the maximum rate that iSs determined for the jou in
accordance with the Job Evaluation Programme.

The numerical expression adapted for measurement of
each degree witnhin each factor.

The Rating Manual as set out in tn= Collective
Agreement contains the vasic guides for analyzing and
evaluating the content of a joo from the joo
description.

The Job Rate an employee is receiving that is in excess
of the Job Rate that has been established for the joo
in accordance with the Job Evaluation Programme.

The sum of all points allotted to each jon for all
factors as determined in accordance with tne Rating

Manual.
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Job rate Schedule - The Job Rates as set forth in the Collective Agreement.

ARTICLE 3 - FACTORS OF JOB DESCRIPTION AND RATING

A job description serves to record the basis from which the job is
rated and, to compare and judge changes in jon content which results,
from time to time, from new or changed circumstances or requirements of
the job.

A job description and the contents therein are for the purposes of
rating a job and assigning the job into the proper Job Rate tor
application of the Job Rate Schedule. The description of a jon shall
be iIn sufficient detail to enable that job to pe identified and rated.

A job description rsflscts the major duties and responsibilities
required for proper evaluation and shall not be construed as a detailed
description of all the work requirements inherent to the job.

The rating of jobs on the basis of job content involves certain basic
determinations being made with respect to the knowledge, responsibility
and effort required and the working conditions involved in each joo.

In order to reduce possible errors of personal judgement into practical
but reasonable working limits, susn determinations and considerations
are subdivided and refined into an analysis and rating of each job to
assess the relative worth on the basis of specific factors which are to
be determined by the Joint Job Evaluation Committee.



3.7

3701
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Job ratings serve to:

(a) provide tns basis from which to gauge equitable Job rate
relationships between the jobs,

(p) form the foundation from which to measure cnangss 1IN job content,

(¢) enable the assignment of jobs into their proper Job Rates in the

Job Rate Schedule.

In making the determinations necessary for the rating of a job from tne
job®s content, certain basic characteristics are considered to oe
inherent in the performance of all jobs and are not considered in the
evaluation of any job in this program. These characteristics ate
nonesty, Integrity, normal discretion, rsasonanle care and attention,
ordinary tact and common courtesy.

in the application of the rating Manual, the following general rules

shall apply:

It is the content of the job that is being analyzed, not the individual
doing the job.

Jops are to be evaluated without regard to existing wage rates.
Jobs are to be placed in the appropriate level in =azh factor oy
considering the specific requirements of each joo. the factor
definition, the description of each factor level.

Workload is not a consideration when evaluating a job.

No interpolation of factor degrees is to ne made in the use of tnis

programme (i.¢., no insertion of a tactor rating that falls between the
established degrees of the factor).
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ARTICLE 4
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The job description and rating of each job shall be relative to,
consistent with and conforms to the job descriptions and ratings of
the benchmark jobs and all othe: jobs in the bargaining unit.

- MAINTAINING THE JOE DESCRIPTIONS AND RATINGS

4,1

4,2,1,1

4.2,1.2

4,2,1.3

4,2,1.4

It is important that the Corporation maintain accurate job
descriptions and job ratings on an ongoing basis. Failure to do so
will serve to damage the integrity of the Programme. It is the
intention of the parties to jointly review all joo descriptions over
a four year period. Such review shall commence following the
finalization of all appeals and problems that arise with the
implementation of this Job Evaluation Programme.

Provisions for maintaining the jor descriptions and job ratings and
making the necessary adjustments that occur from time to time, as a
result of a new, or changed, conditions, are as follows:

The agreed upon job descriptions and job ratings which are in effect
from July L, 1985, and any that may subsequently be agreed upon in
accordance with this manual, shall continue in effect unless:

The job content is changed by the _Corporation

The job is terminated by the _Corporation

The job description and/or rating is changed as a result of a
successful appeal .

The job description and/or rating is changed as a result of a
decision of the Referee Panel.

dhensvar the Corporation decides to establish a new job, the

following procedure shall apply:



4.2.2.1

4.2.2,2

4.2.4.

4.2.4.1

4.2.4.2

They shall prepare a job description, which is rated by the Joint
Job Evaluation Committee and a Job Rate is established for the new

job.

A employee(s) shall be appointed or assigned to the new job and a
Rate applied, in accordance with the Corporation’s hiring
procedures and the Collective Agreement.

Whenever the Corporation changes a job, but the change in job
content is less than required so move the job to a different Job
Rate, they shall prepare a new description and rating for the joo
and shall submit this information to Local # 44 in accordance with
Article 5 of this document,.

When an agreed upon change or accumulaticn of changes in the
content of a job results in a change upwards or downwards in the
Job Rake:

The existing description and rating of the job shall be replaced oy
a revised job description and revised job rating taking into
account the changes in job content and the revised job description
and job rating, shall be deemed to have been established in
accordance with Article 5 of this document. It shall be
appropriately signed by the representatives on the Joint Job

Evaluation Committee.

The revised job shall be reassigned to the appropriate Job Rate in
accordance with Article 6 of this document and there assignment
shall become effective from the first date of the most recent
change in job content, on the next payroll following the evaluation
date. If applicable, the provisions of Article 4.2.2.5 and Article
4,2.2.6 shall apply to an employee who was assigned bo the Jjob.



4.2.5.1

4.2.5.2

4,2.5.3

4.2.5.4
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Should Local # 44 consider that the Corporation has established a
new job or changed the content of an existing job and no new job

descripbibn or rating has been developed by the Employer:

Local 44 shall notify the Corporation i.e. appropriate supervisor
wibh copies to Department Head and Assistant Director in writing
of its 'contention that the job has changed, the reasons in detail
for its contention and a request that a new description and rating
be prepared for the job in accordance witsh Article 5 of this

document .

If the Corporation finds Local 44's request ho be justified, a new
job descripbion and job rating shall be established and a new Job
Rate shall be assigned to the job in accordance with the
provisions of Schedule "c" (Rating Manual).

If the corporation does not find Local 44's request to be’
justified, they shall notify Local 44 in writing of its decision,
within f£ifteen (15) working days following receipt of the Local
#44's wrikben requesb. Local #44 may within thirty (30) days
following receipt of the Employer's decision, refer the dispute to
the referee panel. All relevant job evaluation documenbation

shall be available for presentasion as evidence.

If it is denermined what Local #44's request or appeal is
justified and a new Job Rate is assigned, the new Job Rate, except
as otherwise provided, shall be effective as of the date the job

was referred ho the Referees.



4.2.6
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If a change in job contient results in a lower evaluation and Job
Rate for a job, the incumbent of such job whose existing Job Rate is
thus higher than the established Job Rate of the changed ]ob shall be
identified as being "Red Circled"”.

Each such incumbent employee in a designated “red-circled" job with
an assigned "“red-circled"” job rate. As a result of a lower rating,
due to a change in job content, shall continue to receive such
"red-circled" job rate until such time as economic: adjustments cause

the revised job rate to surpass the “"red-circled" job rate.

If a change in job consens results in a higher evaluation and wage
grade for a job, the incumbent of such job whose existing Rate Rate
is thus below the established Job Rate of the changed job shall be

identified as being "Green Circled".

Each such incumbent employee in a designated "green-circled" job,
with an assigned "green-circled” Job Rate, as a result of a higher
rating, due to a change in job content shall received the assigned

"green-circled" job rate as provided for in Article 4.2{(d){(ii).

The Corporation shall notify Local # 44 in writing within
twentcy-one(21) working days of any change in the identification

details of a job, i.e. department, job code or job title.

If the Corporation decided a job classification is dormant, Local #
44 shall be notified, in writing, within twenty-one {(21) working days

of such decision.
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In the event an out-of-schedule rase for a job classification is
inbroduced by bhe Corporabion, Local 4 44 shall be notified and it

shall conbinue in effect until the Employer decides thabt the

- conditions which gave rise bo it no longer exists. Ab that time bhe

rate for the job classification shall be the evaluated rate, buk any
employee who was being paid the out-of-schedule rate shall continue
o be paid bhe equivalent of the out-of-schedule rate, while working
inthe classificabion, for a period of tshree (3) months following
the Employer's termination of the out-of-schedule rate. All
employees to whom this clause is applicable shall be notified
accordingly, of the evaluated rate for the job classificabion.

The procedure for describing and rating a job shall be as follows:

The Corporatiion shall prepare a proposed job description in

4.2,10
ARTICLE 5 - DESCRIBING AND RATING A JOB
5.1
5,141
accordance with bhe requirements of this Manual.
5.1.2

The Joint Job Evaluation Committee shall review the proposed job
descripbion with the objective of reaching agreement thereon. A
Local 4 44 represensabive of bhe Joint Commibbtee shall have the
opporbuniby bo conduct an on=-the-~job review of the job description
with she incumbent or incumbents involved. If the Joint Committee
reaches agreement on the job description, the job description shall
be signed by the Union's and the Employer's representative on the
Joint Committee and shall be recognized by the parties as bhe

official description of the job.



502,10,
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Following agreement on the job description, the Joint committee shall
attempt to reach agreement on the rating of the job. If agreement is
so reached, the rating of the job shall be confirmed in writing and
signed by the Union®s and Employer®s representative on the Joint
Committee and shall be recognized by the parties as the official
rating fer the job.

If the incumbent(s) of the job disagrec(s) with the job description
or the rating of the job, an appeal on the job description and/or the
job rating may be lodged by the incumbent(s) with the Joint
Committee. The appeal, shall state, in writing within 21 working
days, the reason or reasons why the incumbent(s) disagree(s) witn the
job description and/or the rating of tne job. The Joint Committee
shall consider the appeal and inform the incumpent of their decision
on the appeal. Such decision shall be considered final and binding
upon the parties and upon the employees affected.

The Corporation may, within 15 working days, appeal a decision on a
new job rating by the Joint Job Evaluation Committee and furthermore,

may refer that decision on the appeal to the referces.

In the event the Joint Committee is unable to agree upon the
description and the rating for a job, the follewing procedure shall

apply:

The _Corporation shall install the proposed description and rating
for the job and in accordance with Article s of this document, the
Job Rate to which the job is assigned. The Job Rate for the job
shall be effective in accordance with Article 4.2.1.4 of this
document.
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The _Corporation shall provide Local 4 __44 with a copy ot the
installed job description and rating.

Local ¥ _44 within thirty (30) days following receipt of the copy of
the installed job description and rating, may refer the dispute to
the Referees for resolution. Such statement of dispute shall state
the Union"s particular reasons for disagreeing with the job
description and/or the rating of the job and state, what in the
Union®s opinion, is the correct job description and/or rating and
rating level, the particular reason for such rating and the numerical
point values of any disputed factors.

All relevant job evaluation documentation shall be available for
presentation as evidence.

In the event that the Referees do not resolve the dispute to the
mutual satisfaction of the Corporation and hgcal 44, either party
may, if they so wish, pursue the dispute in accordance with Article
M9.05(a) (1) (ii)(iii) of the Master Collective Agreement between the
Corporation and Locals 44, 1540 and 2723,

ARTICLE & - APPLYING THE JOB DESCRIPTION AND RATING

The job descriptions and ratings determined in accordance with the
Manual({s) of Procedure and the Rating uanual(s) apply in the
assignment of each job, covered by this Programme, to its appropriate
Job Rate.

The current Collective Agreement sets forth the procedures for
establishing the Job Rates Schedule for the Job Rates and sets forth
the necessary provisions to enable application of the Job Rate to
each job and the appropriate Job Rate to each employee in the

bargaining unit.






MASTER COLLECTIVE AGREEMENT

BETWEEN:

THE CORPORATION OF THE CITY OF BURLINGTON

(hereinafter referred to as the "CORPORATION™)
OF THE FIRST PART
- and -
THE CANADIAN UNION or PUBLIC EMPLOYEES
LOCALS #44, 1540 and 2723
(hereinafter referred to as the "UNION")

OF THE SECOND PART

FOR THE TERM July 01, 1987 - June 30, 1989






'Phis is a Master Agreement entered into at Burlington, Ontario as of
July 01, 1987,
BETWEEN : 'THE CORPORATION OF THE CITY OF BURLINGTON
Hereinafter referred to as tne "Corporation”
party of the First Part
- AND -
THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCALS #44, 1540 and 2723

(hereinafter referred to as the "Union")

party of the Second Part

In this agreement, where a noun, pronoun Or adjective indicating gender
or sex is used, the other gender or sex will be deemed to De included.
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ARTICLE

4

M

M

ul

"M

M

1

1.0l
1.01.1
1,01.2

1.01.3
1.01.4
1.01.5

1.02

PURPOSE

The general purpose of this agreement is:
To establish and maintain collective bargaining relations;

To provide machinery for the prompt and equitable disposition
of grievances;

To establish and maintain working conditions;
To prescribe wage and salary levels;

To prescribe hours of work for the employees oF the Corporation
who are subject toc the provisions of this agreement.

The terms of this collective agreement shall be deemed to be
included in the other individual subsidiary collective
agreements negotiated between the Corporation and the Union on
behalf of each of its locals 44, 1540 and 2723,

RELATIONSHIP

The Corporation recognizes the Union as the sole and exclusive
bargaining agent for all seniority employees only in regular
full-time employment in the Departments of Public Works and
Recreation Services (Plant Operations and Packs only)
encumbering positions cited in the pay rate clauses of the
subsidiary agreements save and except all persons occupying
managerial and supervisory positions including and, without
restricting the generality of the foregoing; transit terminal
staff, operations supervisors, assistant operations supervisors,
foremen, chief draftsperson, parking and school crossing guards
administrator, dependent contractors, graduate engineers,
confidential employees casual employees, students employed
during the school vacation period, persons regularly employed
for not more than twenty-four (24) hours per week (i.=.
part-time employees) and members of other bargaining units.



1

M

2.02.1

2.02.2

2.03

2.03.1

2.03.2

2.03.3

2.03.4

2.03.5

In the event that. new or changed jops are created within the
bargaining unit described in clause M 2.01, the Union shall be
notified of the job and iLs pay rate prior to the job being
posted. In the event the Union wishes to challenge the pay rate
assigned the job by the Corporaticn, the Union shall have the
right within five (5) working days of being informed of the pay
rate to request a meeting with the Director of Personnel
Services and other management officials concerned to discuss the
pay rate assigned. Should such a meeting not justify the pay
rate assigned to the satisfaction of the Union, a grievance as
to the pay rate may be filed at Step 3 of the grievance

procedure.

All matters relating to the establishing, ammending or deleting
of jobs and their associated jop rates, re Locals 44 and 1540
(hourly), shall be in accordance with schedule "B" annexed

hereto and forming part of the Collective Agreement.

Management Rights:

The Union acknowledges that, subject to the express provisions
of this agreement;, it is the exclusive function of the
Corporation to:

Direct. the work force including the right to direct, plan and
control working operations;

Schedule the working hours:

Establish jobs, hire, transfer, promote, demote, discipline,
maintain order, set standards of performance, determine the
size of staff, or dismiss employees;

Lay-off employees because of lack of work;

Generally to manage the operations of tne Corporation and,
without restricting the generality of the foregoing, to intro-
duce new and improved facilities, methods, machinery and
equipment to improve the efficiency of the Corporation.



M 2.04 The Union recognizes the right of the Corporation to make and
alter rules and regulations to be observed by the employees
provided such rules do not contravene the provisions of this
agreement.

M3 NO DISCRIMINATION

M 3.01 The parties agree that they, their agents, members and
representatives shall not exercise or practice any discrimination,
intimidation, interference, restriction or coercion with respect
to each other"s or any employee®s rights under this agreement.
gxcept with the permission of management as provided in Article
m 5, there shall be no union activity, solicitation or meetings on
Corporation premises.

M4 MEMBERSHIP AND CHECK-OFF

M4,01 All employees occupying regular full-time permanent positions and
all new employees who have completed thirty (30) days® employment
will be required to pay to the Union local an amount equal to the
current monthly dues so long as the Union is the recognized
bargaining agent. The Union"s initial membership initiation fees
will also be deducted from each employee®s pay provided the Union
supplies the Corporation with individual signed authorization from
the employees concerned showing the sum to be deducted. The Union
will save the Corporation harmless from any form of liability
arising from or as a result of deductions or non deduction of
monthly dues.

4 4.02 Union dues deductions shall be made from the second payroll period
each month and shall be remitted to the Treasurer of the Union
Local by the fifteenth of the month folloiring accompanied by a
listing shorting the names of employees from whose pay deductions
have been made and their employment status.



4,03

M o4,04

M 5,01

M 5,02

sefore the Corporation is obliged to deduct any amount of Union
dues, the Union shall advise the Corporation in writing of the
amount of its regular monthly dues. The amount SO advised shall
continue to be the amount to be deducted until changed by further
notice to the Corporation and signed by the President of the Union
local concerned. Upon receipt of such notice, such changed amount
shall be the amount deducted and remitted.

At the same time that Income Tax (T-4) slips are made available,
the Employer shall type on the amount of Union dues paid by each
Union member in the previous year.

REPRESENTATION

The Corporation acknowledges the right of the Union to appoint or
otherwise select a negotiating committee consisting of not more
than ten (10) seniority employees for the purpose of negotiating
this master agreement and that such seniority employees shall be
representative of the three (3} union locals to whose subsidiary
collective agreement this agre=nent IS an appendix,

when in the opinion of the Corporation it is deemed necessary to
meet with the Union"s negotiating committee and such meeting is
called by the Corporation during normal working hours, eight (8)
of the employees who are called to attend will not lose pay
because of their attendance. The remaining two (2) employees will
be considered on leave without pay. The Union will share one-half
of the cost incurred in meetings at mutually agreed to locations,
should they not be City premises,

when in the opinion of the Corporation it is deemed necessary to
meet with the Union stewards and such meeting is called by the
Corporation during normal working hours, the employees who are
called to attend will not lose pay because of their attendance.

The Union will share one-half of the cost incurred in meetings at
mutually agreed to locations, should they not be City premises.



M 5.03

M 5.04

M 5.05

M 5.06'

The Union shall have the right, at any time, bo have the
assistance of a representative of the Canadian Union of Public
Employees who shall have access to the Corporation premises, upon
reasonable request, to the Department Head (or designate)
concerned, in order to investigate or assist in settlement of

grievances arising under this agreement.

No employee shall make any written or verbal agreement with the
Corporation or ibs representatives which conflicts with the terms

of this collective agreement.

The Corporation agrees ko acquaint new employees with the fact
that a Union agreement is in effect and with the conditions of
employment set out therein including matters dealing with Union

security and dues check-off.

A CUPE national representative or one of only three (3) local
Union stewards representative of locals 44, 1540 and 2723 shall be
given an opportunity bo interview each regular full-time employee
during wozking hours with no loss of pay for a period of not
exceeding thirty (30) minutes within fifteen (15) days after the
completion of the employee's probationary period. The three (3!}
local Union stewards referred to in this clause shall be

identified to the Corporation by the Union in writing.

No individual employee or group of employees shall undertake to
represent the Union at meetings with the Corporation without
proper wribten authorization of the Union. Accordingly,, each
Union local shall supply the Corporation's Director of Personnel
Services with the names of its officers in each department within
fifteen (15) days of any changes or appointments. The Corporation
shall supply the Union with new and revised organization charts
for she Departments of Public Works, Personnel Services and
Recreation Services and shall also supply the union with copies of

managerial appointment notices in those departments.
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GRIEVANCE PROCEDURE

Definition: In this Article and Article ¥ 8 "day" means a working
day in the Corporation®s Department of Personnel Services.

It is the desire of the parties that complaints of seniority
employees be adjusted as quickly as gossivle, It is understood
tnat an employee nas no grievance until he has €irst given to his
immediate supervisor an opportunity to adjust the complaint. If
an employee has a complaint he shall discuss it with his immediate
supervisor witnin Five (5) days of the date of the alleged
occurrence (or veing informed by a pay cheque stub) and the
immediate supervisor shall, following nis investigation, give ais
veroal reply within two (2) days. In discussing sucn complaint
the employee may be accompanied by a memper of his Union local®s
grievance committee or a steward. Failing immediate settlement
and within five (5) days of the immediate supervisor®s reply the
grievance may be reduced to writing and processed in the Following
manner and sequence:

Step One

The employ=2(s) assisted Dy his steward or a member of nis Union
local "s grievance committze "may present nis alleged grievance to
nis Immediate supervisor in writing on a standard cupge grievance
form. Such grievance shall include:

L, the date of presentation
2, the nature of the grievance
3. the remedy sought

4, the clause or clauses of the agreement allegedly violated or
the alleged occurrence said to have caused the grievance.

Failing immediate settlement the immediate supervisor shall, after
investigation, deliver ais decision iIn writing within three (3)
days.



M 8,02
(Cont'd)

Step TwO

IT not settled at Step One, the employee assisted by his steward
or a member of his local's grievance committse, may within tive
(5) days of the decision at Step One present the grievance to the
Assistant Director or his designate, of the Department in which he
works having jurisdiction over his work unit. Failing immediate
settlement, the Assistant pirectoz, or his designate; s"hall, after
investigation, deliver his decision in writing within ¢ive (5)
days. The Union is to be advised to whom the grievance should oe
addressed.

Note: There are ¢ive (5) Assistant Directors within the
pepartments OF Public Works and Recreation Services, viz:

Assistant Director of Public Works - waintanancs

Assistant Director of Public Works - Engineering

Assistant Director of Public Works - Transportation

Assistant Director of Recreation Services - Programs « Facilities
Assistant Director of Recreation Services - Administration & Parks

Step Three

Failing settlement at Step Two the grievor and the grievance
committee may, within five (3) days of the decision at Step Two
present the grievance to the Department Head concerned who shall
have five (3} days within which to investigate and reply to the
grievance.

Step Four

Failing settlement at Step Three the Grievance Committee and the
qrievor may within fifteen (15) days of the decision at Step Three
present the grievance to the Director of Personnel Services who
shall have fifteen (15) days within which to investigate and reply
to the grievance.
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Failing settlement :ne grievance committee may proceed to
arbitration provided notice of such intent and the name of the
Union"s nominee to the Arbitration Board is received in weriting
by the Corporation within fifteen (13) days of the reply at Step

Four.

Grievances settled satisfactorily within the time allowed shall
date back to the time of the occurrence which led to the

grievance.

The corporation shall supply the necessary facilities tor
grievance meetings.

1t Is expressly understood that the time limits fixed in ooth
the grievance and acoicration procedures may be extended oy
agreement in writing between the parties. i#here no such
agreement has been made or where an agreed upon extension nas
expired :

The grievor or the Union local®s grievance committee as

appropriate may proceed to the next step of the procedure if the
appropriate Corporation official exceeds the time allowed to act.

Notwithstanding any other provision elsewhere the Corporation
may consider the grievance abandoned if the grisvor or Union
local s grievance comnitte= exceeds the time allowed to act.

A dispute involving a group of tour (4) or more employees or one
involving a question of general application or interpretation of
this agreement may be filed by the Union local®s grievance
committee at Step Two of the grievance procedure within ten (10)
days of the date of occurrence.

ARBITRATION

Section 37 of the Labour Relations Act may be invoked by either
party after the grievance procedure has been exhausted to resolve
any difference relating to the interpretation, application,
administration or alleged violation of this agreement,
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No Board of Arbitration or single arbitrator appointed pursuant to
the provisions of this agreement or pursuant to Section 37 of the
Labour Relations Act has any jurisdiction whatsoever to alter,
modify, amend or make any decision inconsistent with the
provisions of this agreement. No matter may be submitted to
arbitration which has not been properly carried through all
requisite steps of the grisvance procedure.

MANAGEMENT GRIEVANCES

The parties recognize that the Corporation may present to a
meeting of the grievance committee any complaints or grievances
and that if such complaints o:” grievances are not settled to the
mutual satisfaction of the conferring parties they may be referred
to arbitration as set out herein. Such grievance must pe filed
within seven (7) working days of knowledge of the occurrence.

SPECIAL GRIEVANCES

Where a seniority employee has been suspended or discharged, Step
One of the grievance procedure may be by-passed. Such grievance
may be settled by confirming the Corporation®s action or by
reinstating the employee with full compensation for the time lost
or by any othsr arrangement which is just and equitable in the
opinion of the conferring parties or Board of Arbitration or
single Arbitrator if the arbitration procedure is invoked.

The local Union®s secretary shall be notified by the Corporation
when a seniority employee is disciplined, suspended or
discharged. Such notice shall be sent to the Union local's
secretary at the same time as the employee is notified.
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An employee shall have the right to have his steward present at
any discussion with supervisory personnel which the employee
believes might be the basis of disciplinary action. Where a
supervisor intends to interview an employee tor disciplinary
purposes, the supervisor shall notify the employee in advance of
the interview in order that the employee may contact his steward
to be present at the interview. The employee may waive, in
writing, such right to have a steward present.

A written disciplinary action imposed upon an employee shall be
considered purged from the employee"s personnel file and invalid
tor purposes of further disciplinary action twelve (12) months
after imposition unless there is repetition of the same offence
within such twelve (12) months.

Job Evaluation Only

Grievance_Procedure:

Notwithstanding the Grievance Procedure, as outlined in article
9, when a grievance arises out of the failure of the Joint Job
Evaluation appeals/Haintenance Committee, or the Joint Job
Evaluation agp=als/Haintsnance Committee Referees, to resolve
matters relating to Job Descriptions or Job Ratings, either
party may file a grievance, as provided for in Article 9, except
that the grievance shall ve initially filed at Step Three, as
provided for in Article 9.1 (Step 3), and that. said Job
Evaluation Grievance shall be submitted within ten (10) days of
receiving the written decision of the Joint Job Evaluation
Appeals/Maintenancs Committee Referees or within ten (10} days
ot the written decision of the Joint Job Evaluation
Appeals/Maintenance committee, if the Referee process is not
used.
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Arbitration Process

Notwithstanding the Arbitration Procedure, as outlined in
Article 10, when the Corporation or the Union decides that a
grievance, arising out of a job evaluation-related matter
involving a job description or job rating, is to be submitted
to Arbitration, notification shall be given in writing, to
the Party opposite in interest, within one (1) calendar month
ot the written opinions of the Joint Job Evaluation
Appeals/Maintenance Committee Referees, if such are used, or
within one (1) calendar month of the written decision of the
Joint Job Evaluation appsals/Haintenance Committee, If the
referee process is not used.

Such notification shall be submitted by registered miil., in
accordance with Article 5.1, and shall indicate the name and
address of the referring Party"s recommended Arbitrator. The
recipient of such notice shall, within ten (10) working days
thereafter, inform the other of the name and address of its
recommended Arbitrator.

In selecting the Chairman, it shall be the responsibility of
the parties to advise the prospective Chairman that it is the
express desire of the parties to the Grievance that, at a
time and place convenient to the Arbitrator, the Employer and
the Union, a pre-hearing meeting will be convened for the
express and singular purpose of fully acquainting the
Arbitrator on the specifics of the Joint Job Evaluation
Programme in effect and governing the Wage and Salary
Administration.
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Should an Arbitrator be appointed by the Office of
Arbitration, the provisions as provided for in Article 3,03
above, shall be transmitted to the Office of Arbitration as a
condition of appointment.

an employee shall have the right at any time to have access to
review his personnel record and make copies of any matsrial

contained in his record.

NO STRIKES OR LOCKOUTS

In view of the orderly procedure established for the
disposition of employees and/or management®"s complaints and
grievances, the Corporation agrees that it wiil not cause or
direct any lock-outs of its employees for the duration of tnis
agreement and the Union agrees there will be no strikes ox
other collective action which "will stop or interfere with the
services of the Corporation €or the duration of this agreement,

Definition: In this agreement "strikes" and "lock-outs" shall

have the same meaning as in the Labour: Relations Act.

In cases where conditions demonstrate that injury to persons or
property would result no seniority employees shall sustain
disciplinary action for his failure to cross a picket line
where a legal strike or lock-out is in effect.

TRANSFER TO SUPERVISORY POSITION

Any seniority employee within the bargaining unit appointed or
selected to any position not subject to this agreement shall
after nine (9)months on the job lose all rights of seniority
except for
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pension and vacation purposes. If at a later date he is
transferred back to a position which is governed bythis
agreement the seniority which he has accumulated in such
supervisory position shall not be counted as seniority for the

purpose of this collective agreement.

LAY-OFFS

Definition of Lay-off

A lay-off shall be defined as a reduction in the work force.

rols of Seniority in Lay-offs

Both parties recognize that job security shall increase in
proportion to length of service. Therefore, in the event ot a
lay-off, employees shall be laid off in the reverse order of
their respective bargaining-unit seniority. An employee about
to be laid off may displace any employee with less seniority,
providing the employee exercising the right is qualified to
perform the work of the employee with less seniority. The
right to displace shall include the right to displace up.
Upward displacement will occur only if the employee has
previously occupied the position.

No New Employees

New employees shall not be hired until those laid off have been
given an opportunity of recall.

Advance Notice of rLay-0ff

Unless legislation is more favourable to the employees, the
gmployer shall notify the Union and the employees who are to be
laid off thirty (30) calendar days prior to the effective date
of lay-off.

Grievances Layoffs/Recalls

Grievances concerning layoffs and recalls shall be initiated
at Step 3 of the Grievance Procedure.
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Time off to settle layoff matters

When a senicrity employee is to be laid off, he shall e
allowed one (1) hour paid leave off work during his last shift
to attend to personnel or pay-related matters not yet settled.

The Corporation agrees that no regular full-time employee shall.
be laid of€ due to the Corporation:

contracting out services presently being performed by members
of the bargaining unit;

employing temporary or part-time oP casual employees (other
than employees enrolled in post. secondary education
institutions and employed by the Corporation in work that is
educationally related)

provided that in the judgment of the Corporation, the rsguiar
employee is capable of doing the work required. The judgment:
of the Corporation shall not be exercised in any arbitrary or
discriminatory manner. The Corporation will make every
reasonable effort not to engage persons enrolled in a post
secondary institution at a time when regular seniority
employees are laid off seasonally.

Prior to a staff report being presented to City Council, the
effact of which would be to contract out services presently
performed by members of the bargaining unit and which would
result in a consequential reduction of staff in the bargaining
unit, the Union shall be supplied with a copy of the report,

CORRESPONDENCE

The Secretary of the Union local concerned shall be notified oy
internal mail of all appointments, transfers, temporary
transfers, lay-offs, promotions, demotions, recalls and
terminations of any member of the oargaining unit at the same
time as the employee concerned.
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LEAVE OF ABSENCE

Leave of Absence without pay shall be granted to not more than
three (3) seniority employees per Union local governed by this
agreement tor periods up to and including fifteen (15) working
days for each such seniority employee for the purpose of
attending conferences or conventions or other Union business.
The Union local requesting such leave shall make the request in
writing to the Corporation at least seven (7) working days prior
to the requested commencement of the leave. If, in the opinion
of the Corporation, the operations of the Corporation will be
adversely affected by the absence of any of the employees upon
whose behalf the leave is requested, the Corporation shall have
the right to require the Union to name an alternate wno shall be
granted such leave instead. The total annual leave granted under
this clause shall not exceed forty five (45) working days in any
calendar year. No one individual to receive more than 15 days
per year.

Leave of Absence without pay Up to ten (10) working days shall. be
granted to a seniority employee for good and sufficient causc
acceptable to the Corporation provided that in the opinion of the
Corporation its operations will not be adversely affected. Upon
application to the pspartment Head concerned, special leave of
absence may be extended. However, any additional leave will be
dealt with on its own merits but in any case the employee shall
not be entitled to the provisions of Articles m L5 and m L7 for
the duration of such leave unless an arrangement is made to
reimburse the Corporation the cost of such coverage under Article
M L&, Costs of insurance coverage under Article .16 shall be
borne by the Corporation if the approved leave of absence is four
(4) weeks or less.
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Leave of absence with pay up to £ive (5) working days shall be
granted to a seniority employee to attend and make arrangements
for the funeral of a member of his family; family to mean spouse,
children, parents, legal guardians, sister, brother,
mother-in-law, father-in-law, brother-in-law, sister-in-law,
grandparents, grandparents-in-law and grandchildren.

In the event of the death of an employee covered by this agreement
or a retiree formerly covered by this agreement, the Corporation
will allow no more than two (2) employees up to one (1} day to
attend the funeral of the deceased employee or tetizee without
loss of pay.

The Corporation shall grant leave of absence without loss of
seniority benefits to a seniority employee who serves as a juror
or as a subpoenaed witness in any court provided that such
subpoenaed witness® service not be longer than two (2) working
days. The Corporation shall pay such seniority employee the
difference between normal earnings and the payment received for
jury service or subpoenaed court witness excluding payment for
travelling, meals cr other expenses. The seniority employee will
present proof of service and the amount of pay received, Time
spent by a seniority employee required. to serve as a court witness
in any matter arising out of his employment shall be considered as
time worked at the appropriate rate of pay.

The provisions ot this clause shall not apply to any appearances
before the Ontario Labour Relations Board or matters arising
therefrom.
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A seniority employee who is elected or selected to an office cited
below shall be permitted an unpaid leave of absence without loss
of seniority for the period shown provided that, notwithstanding
any other provision of this agreement, he may be replaced by a
casual or temporary employee for the duration of the period of the
leave of absence:

Five (5) years" leave of absence: Parliament of Canada,
Legislature of Ontario.

Two (2) years"™ leave of absence: full-time position with the
Union or any body with which the Union is affiliated.

A seniority employee who is selected to enroll in the cugs
sponsored Labour Management Course shall be granted up to three
{3) months unpaid leave in accordance with the provisions of
Article M 14,02, Inno case shall more than one (1) employee per
year per Union local governed by this agreement be granted such
leave.

BULLETIN BOARDS

The Corporation shall provide space on bulletin boards upon which
the Union shall have the right to post any notices as may be of
interest to the employees and not to the detriment of the
Corporation. All such notices shall be approved, prior to
posting, by the pspartment Head or designate within whose
jurisdiction the bulletin board is located.
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WELFARE

"The Corporation will continue to pay L00% of the premiums for
the following coverage for all seniority employees:

Ontario Health Insurance Plan (0.4.1.7.)
Group Life Insurance

Major Medical to include vision care with $10.00 (single) and
$20.00 (Ffamily) deductible, and Supplementary Hospital.

Basic with Rider L dental health insurance plan at 100%

of insured charges: Riders 2 and 4 at 80% of insured charges
to a maximum of %1,500 per insured person in twelve (l2)
consecutive months; Rider 3 at 50% of insured charges to a
lifetime maximum of $1,500 per dependent child. Dental
health insurance plan supject to $10.00 (single) and $20.00
(Eamily) deductibles, Prior year 0,0,A, rates snall apply
(example: 1n 1986, 1985 0.D.A., rates shall apply).

Effective January 01, L1932 each employee who has completed six
(6) months employment in a regular full-time position shall
join and sustain a Long Term Disability (Ltp) insurance plan
having a six (6) month waiting period for payment of benefits
and a monthly benefit rate of sixty percent (60%) of regular
monthly salary. The premium costs of this utp plan shall be
fully paid by each employee individually, but each employee
shall receive a pay supplement each month equivalent to nis
LTD INnsurance premium.

Employees engaged for a regular full-time permanent position
shall be enrolled in the Ontario Municipal Employees*
Retirement System basic plan.
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Temporary & Casual Employees:

Effective July 01, 1966:

The Corporation agrees to pay 100% of premiums subject to

qualifying periods for:

O.H.1.P.
Group Life Insurance
Major Medical to include vision care with $10.00 single and

$20.00 family deductibles and supplementary hospital.

For those employees who work an average of 32 or more hours
per week in a calendar month. Those employees not: meeting the
average in any month will be debited for benefit premiums paid

by the Corporation on their behalf during that pericd.

Benefits for Early Retirees:

For employees retiring under the provision of early retirzement
covered by OMERS, the Corporation will pay 100% of the
premiums for Major Medical and Dental Health, The benefits
available under this clause will cease to be available to the

employee on attainment of age 65 years.

Benefikts for employees on L.T.D. will be made available at
employees' cost - i.e. Major Medical and Dental, but taking

advantage of Corporation group rates.

All seniority employees will participate in the Corporation's
Sick Leave Plan and may be required to provide a doctor's

certificate as per Corporation Sick Pay Policy.
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The following conditions shall govern the granting of sick
leave with pay:

All absences for-which siick leave is claimed must De reported
to the immediate supervisor within sixty (60) minutes prior ta
the commencement of the employee®s shift unless the employee
can provide an explanation why he was unable to do so.

An employee requesting sick leave of aver one (1) day"s
duration shall inform his immediate supervisor of nis intended
date and shift of return to work.

Except in cases of hospitalization or when otherwise excused
by management, an employee on sick leave with pay shall
telephone his immediate supervisor every two (2) working days
to re-establish the grounds for his absence.

Failure to observe any of the above conditions shall result .n
the denial of sick leave with pay for the period of such non
observance,

When in the opinion of the Corporation an employee is abusing
the provisions of the Corporation®s Sick Leave Policy (abuse
to pe defined as three separate incidents of sick leave in the
calendar year) pay for subsequent occasions of sick leave for
the balance of the year shall commence on the third (3rd) day
of such leave, and/or disciplinary action up to and including
discharge may result.

An employee on sick leave will participate in the welfare
provisions of this Article until the expiration of his
accumulated sick leave.
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"An employee who is injured during working hours and is required to -
leave for treatment or sent home for such injury shall receive
remuneration for the remainder of the shift at his regular rate of
pay, unless a doctor states that the employee is fit for further
work on that shift.

In instances wherein an employee is injured due to a third party
situation, the Corporation will maintain sick leave benefits. If
the employee seeks redress through the third party claim process

. Eor lost wages and is successful, he will reimburse the

corporation for the amount of wages recovered.

The Union acknowledges that the unemployment insurance premium
reductions allowed to the Corporation by victuz of the existence
of the sick leave plan shall be retained by the Corporation fo:
the provision of the benefits described in this Article.

VACATIONS

Definition: In this clause:

"Service" shall mean continuous employment in a regular full-time
position and shall be calculated on the employee®s anniversary
date iIn accordance with his length of continuous service.

"Vacation Year" shall mean from the previous year"s anniversary
date to the following year®s anniversary date.

To determine "service" for vacation purposes, "the 15th of tne
month rule" applies. This means, for example, that someone who is
hired on November L0, because the start date is on or before the
15th of the month, his anniversary date or "vacation year" would
be November ol1. On the other hand, if this employee commenced
employment on November 1§, his anniversary date or "vacation year"
lould be December q1.
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Vacation - Length:

A employee with more than one (1) year's continuous service,
but less than four (4) years' continuous service shall receive
two (2) weeks' vacation with an amount of pay equal to four
(4) percent of his gross earnings, exclusive of vacation pay
paid for the previous vacation year.

an employee with more than four (4) years' continuous
service, but less than ten (10) years' continuous service
shall receive three (3) weeks' vacation with an amount of pay
equal to six (6) percent of his gross earnings, exclusive of
vacation pay paid for the previous vacation year.

an employee with more than ten (10) years' continuous Service,
but less than sixteen (16) years' continuous service shall
receive four (4) weeks' vacation with an amount of pay equal
te eight (8) percent of his gross earnings exclusive of
vacation pay paid for the previous vacation year.

A employee with more than sixteen (16} years' continuous
service but leas than thirty (30) years' continuous service
shall receive five (5) weeks' vacation with an amount of pay
equal to ten (10) percent of his gross earnings, exclusive of
vacation pay paid for the previous vacation year.

A employee with more than thirty (30) years' continuous
service shall receive six (8) weeks' Vacation with an amount
of pay equal to twelve (12) percent of his gross earnings,
exclusive of vacation pay paid for the previous vacation year.
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Resignation: For the purpose of this clause, minimum

acceptable notice will be considered as ten (10) working days.

An employse who submits his resignation with minimum

acceptable notice will be granted a vacation allowance in lieu
of vacation with pay as follows:

Continuous _service

up to 4 years
4 years to L0 years
10 years to 15 years
1§ years to 30 years
over 30 years

Payment

4% of gross earnings
63 OF gross earnings
33 of gross earnings
103 of gross earnings
12% of gross earnings

An employee who. submits his resignation without giving
minimum acceptable notice will receive vacation pay in
accordance with the Employment Standards Act, 1970, as amended.

Vacation Accumulation and Carry-over:

Accumulation of vacation is not permitted except that the
Corporation may permit up to ten (i0) days® vacation
entitlement to be carried over into the next vacation year
provided application is made:

four (4) weeks prior to the employee®s anniversary date

at least ten (l0) vacation days have been taken in each
vacation year

such carried vacation leave is consumed within the first ten
(L0) months of the following vacation year

carried vacation credits may never exceed:
- ten (lo) days between July 1, 1987 and December 31, 1988;

- five (3) days from January L, 1989 and thereafter.
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General

Subject to clause M 17.03 an employee will not be permitted to
waive his vacation nor will he be allowed to work for the
Corporation during his vacation period and receive nis salary
as well as his vacation allowance.

Once a vacation selection has been made employees will not be
permitted to exchange vacations, alter dates nor extend the
vacation period without express management consent.

Although it is intended that an employee will take ais
vacation in one period, he may, subject to the approval of
management, divide the vacation into periods of not less than
one (1) week, or other periods of not less than one day, =
mutually agreed . An employee will be allowed up to five
(5) days vacation, to be taken one day at a time in the

vacation year.

Vacation allowances shall be exempt from seizure to the
fullest extent permitted by law. No employee may assign any
interest in any amount which may become payable hereunder,

Providing fifteen (15) working days® notice is given and the
length of the intended vacation is one week or more, an
employee will be permitted to draw his vacation allowance on
the last working day preceding the commencement of his
vacation, This provision wiil not apply to those smployess
who are enrolled or become enrolled in the Direct psposit
Banking System.
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If a paid holiday is observed during an employee®s vacation
such employee will be paid an additional day"s pay or; if, in
the judgment of the Corporation, it will not adversely affect
the operations, the Corporation will make all r=asonaols
efforts to give the employee an additional day"s vacation
with pay in lieu thereof contiguous to the employee®s
vacation period or the employee will have the option of
taking an additional day"s vacation at a date mutually
agreeable.

During a seniority employee®s last year of service prior to
retirement, as provided by the Ontario tunicipal Employees”
Retirement System, he shall be granted additional vacation
entitlement in time or payment in the ratio of one (1) day"s
additional vacation for each year of service with the
corporation.

The time at which vacation of any employee shall be taken
shall be prescribed by the Corporation. Requirements of wotk
conditions and seniority will be considered.

Employees may request vacation leave which has accrued up to
the time of going on vacation to a maximum of ten (10) days.
IT termination occurs prior to vacation year end, any
vacation borrowed as of the date of termination will be
considered in determining the employee®s final pay.

PAID HOLIDAYS

The following will be paid holidays:

New Year"s pay Civic doliday (Joseph acant Day)
Good Friday Labour Day

*Easter Monday Thanksgiving pay

Victoria pay *December 24

Canada pay Christmas Day

3oxing Day
In addition, any other day proclaimed as a holiday by the

Federal or Provincial governments or by the City of
gurlington shall be observed as a paid holiday.
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* Easter Monday and December 24th shall not be caserved as public
holidays in the Butlington Transit System. However, in Lieu of
these two paid holidays, seniority employees of the aurlington
Transit System shall be allowed two (2) additional days pet
vacation year annually as paid days o£f. Upon ten (la) working
days' notice by the employee, the Corporation shall make z11
reasonable efforts to schedule such two (2) additional days off
contiguous to an employee®s regular scheduled days of rest.

One (1) lieu day shall be observed in the period July ¢l to
December 31; and one (1) lieu day in the period January 0l to

June 30,

Unless varied by the parties and for non shift work smployecs,
paid holidays failing on a Saturday shall pe observed the
previous Friday; paid holidays falling on a Sunday staall bo
observed the following Monday.

When any of the above-noted holidays fall on a seniority
employee®s scheduled day off, the employee shall receive anothe
day®"s pay at his standard basic cate or, if in the judgment of the
Corporation it will not adversely affect operations, the employee
shall be given an additional day off with pay at a time mutually
agreed upon by the employee and the Corporation.

Insofar as the Burlington Transit System is concerned, the parties
confirm that the past practice of permitting up to two (2)
employees off to observe lieu days on any one day will be
maintained. In addition to any allotted lieu days already
scheduled, Transit will be allowed one (1) employee off on
vacation foc every ten (10) seniority employees.

To receive pay for a paid holiday or day being observed as a paid
holiday a seniority employee must have worked through the last
scheduled working day immediately prior to such holiday and
through the first scheduled working day immediately following sucn
holiday except when sxcused fram doing so by reasons of authorized

paid absence.
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An employee required to work on a paid holiday or lieu day being
observed as a paid holiday by the operation of clause M 18,01
shall be paid at the rate of one and one-half times his regular
hourly rate for such time worked in addition to any holiday pay to
which he may be entitled.

AGREEMENTS

The Corporation shall supply to the union a reasonable number of
copies of this collective agreement.

JOB_SECURITY

If in regard to technological change or alteration of Corporation
policy work now performed by seniority employees becomes
redundant, a programme of retraining or redeployment will be
undertaken to maintain constructive employment for those
displaced. Any such programme will consider efficiency of
operations, age, seniority, and the skills available for
reassignment.

When considered needed by the parties a committee shall be formed
comprising Union and Corporation representatives to deal with
technological change.

DURATION OF AGREEMENT

This agreement shall remain in effect and force from July 01, 1387
until June 30, 1939 and from year to year thereafter unless either
party gives notice in writing not more than ninety (90)days and
not less than sixty (60) days prior to the expiry in any year of
its desire to amend or terminate same. Negotiations will commence
within fifteen (15) days of receipt of such notice by either party.
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M 15.04 An employee required to work on a paid noliday or lieu day being
observed as a paid holiday by the operation of clause M 13,01
shall be paid at the rate of one and one-half times his regular
hourly rate for such time worked in addition to any holiday pay to
which he may be entitled.

M L9 AGREEMENTS

M 19.0L The Corporation shall supply to the union a reasonable number of
copies of this collective agreement.

M 20 JOB SECURITY

M 20,01 If in regard to technological change or alteration of Corporation
policy work now performed by seniority employees becomes
redundant, a programme of retraining or redeployment will be
undertaken to maintain constructive employment for those
displaced. Any such programme will consider efficiency of
operations, age, seniority, and the skills available for
reassignment.

M 20.02 When considered needed by the parties a committee shall be formed
comprising Union and Corporation representatives to deal with
technological change.

® 2L DURATION OF AGREEMENT

This agreement shall remain in effect and force from July 01, 1987
until June 30, 1989 and from year to year thereafter unless either
party gives notice in writing not more than ninety (99) days and
not less than sixty (50) days prior to the expiry in any year of
its desire to amend or terminate same. Negotiations will commence
within fifteen (13) days of receipt of such notice by either party.
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SIGNED AND DATED AT BURLINGTON, ONTARIO on&;ﬂb:.éﬁ[ !"7“’, 1987

THE CORPORATION OF THE CANADIAN UNION OF
THE CITY OF BURLINGTON PUBLIC EMPLOYEES LOCALS #44,
1540 and 2723

Local #44 Re esentative

Ty L AL

’L-‘?g T - D ‘Local #44 Representatlve .
RS Lo "/D _ e
E"; : ///C e Q \ \/ \ L NN
-o=Clerk Local #1540 Representatlve
. N /»m/\ &\/ Y\ ) -
Local $1540 Re sentative
~ \/e ¢ i )
Director<s® Personnel Services Local #27 Representative

@;723 Reprefy
e ” ‘\E\E}i@‘g“ﬁt\l}t\ @
Witness to t?ibﬂe mgnatube\s

/;uil'.lorlzec;iw Q‘Y‘uw .
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The Corporation of the ity Han:

428 Brant Street, Burlington, Ontario, Canada

H H -Mailing Add :
C|ty Of Burllngton P.g,l%gox SOI%,S Burlington, Ontario, Canada L7R 326
335-7602

Telephone:
File No.:

June L7, 1983

Mr. Gordon Allan

National Representative

Canadian Union of Public Employees
231 Bay Street North

Hami lton, Ontario

L3R 2RL

Dear ¥z. Allan:

During our 1983 negotiations the parties agreed that effective July i,
1933 employees qualifying to receive a Workers®™ Compensation payment
shall receive payments in accordance with The Workers® Compensation Act,
®.%,0. 1970 and revised amendments and regulations. Employees receiving
Workers®™ Compensation and the City"s Sick Leave plan payments prior to
July 1, 1983 will continue to do so until their claim is exhausted.

The reamunsration paid to the employee will be determined in accordance
with the Act and revised amendments and regulations.

The employee shall not be entitled to any consideration under the
Corporation®s Sick Leave Plan while receiving monies for a compensable
injury or illness that is accepted by the Workers® Compensation Board.

Yours truly,

/)

Robert W, HcComb
Director of Personnel Services

/cm;J'géﬁzi
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: APPENDIX “B"
The Corporation of 'the” ity Han:

426 Brant Street, Burlington, Ontario, Canada

Clty of Burlington Mailing Address:

P O Box 5013, Burlington, Ontario, Canada LL7R 326
335-7602

Telephone:

File No.:

June 20, 1983

Mr, Gordon Allan

National Representative

Canadian Union of Public Employees
231 Bay Street North

Hami lton, Ontario

L8R 2R1

Dear r, Allan:

This will confirm the understanding reached during our 1983 negotiations
concerning vacation leave.

The parties agreed "chat effective July 1, 1983 the following conditions
will govern those who were seniority employees of the Corporation in CUPE
Locals 44, 1540 and 2723 prior to July 1, 1983

1, That those employees whose anniversary date is between July 1, 1933
and December I, 1983 would be allowed to take their vacation
entitlement as vacation leave prior to their anniversary date.

2. That employees may request to "borrow" earned vacation leave up to a
maximum of ten (10) days prior to the employee®s 1984 anniversary
date, which would be in advance of their earned entitlement.

3, That if termination occurs prior to vacation year end, any unearned
vacation "‘borrowed” as of the date of termination will be recovered
from the employee®s final pay,

4, That employees who have not scheduled their vacation leave as of June
20, 1983 shall not be allowed to displace, €or any reason, those
employees who have already indicated their vacation leave preference.

5, That vacation leave shall be subject to the operating needs of the
division as determined by management.

Yours truly,

Pt 1) Ty il

Robert W. McComb
Director of Personnel Services
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+1 City Hall:
The Corporatlon Of the 426 Brant Street. Burlington, Ontario, Canada

: ‘ Mailing Address:
Clty of Burlmgton P.0. Box 50r1e§,ssur|ington, Ontario, Canada L7R 32€
335-7600

Telephone:
File No.:

May 20, 1987

LETTER OF UNDERSTANDING
between
THE CORPORATION OF THE CITY OF BURLINGTON

and

LOCALS 44, 1540 & 2723 OF C.U.P.E.

The Corporation and the Locals involved agree to develop, through ihcir
respective Labour Management Committees, Reporting Systems for those
employee groups not currently having Sick Leave Reporting Systems. On
completion, the systems will be implemented through the Labour/Management
GCommitte= vehicle for the period of this contract.

DATED THIS 20TH DAY OF aY, 1987 AT BURLINGTON, ONTARIO.

FOR MANAGEMENT FOR UNION
s 7
\ S
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i~ Of the City Hall:
The COI’DOI’B" ion 426 Brant Street, Burlington, Ontario, Canada
Mailing Address:

City Of Burlington PO Box 5013, Burlington, Ontario. Canada L7R 3Z

Telephone:

File No.:
335-7600

July 20, 1987

LETTER OF INTENT
between
THE CORPORATION OF THE CITY OF BURLINGTON
and

LOCALS, 44, 1540 & 2723 OF C.U.P.E.

Re: Reporting Systems

Through the vehicle of the Labour Management Committee, it is the intent
of both parties to design and implement effective absence reporting
systems, for those employee working groups not currently having absence

reporting systems in place.

FOR MANAGEMENT FOR _UNION



