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COLLECTIVE AGREEMENT 

B E T W E E N :  

THE CORPORATION OF THE TOWN OF P I C K E R I N G  
(hereinafter called the "Corporation") 

OF THE F I R S T  PART, 

- and - 

CANADIAN UNION OF P U B L I C  EMPLOYEES, LOCAL NO. 129 
(hereinafter referred to as the "Union") 

OF THE SECOND PART 
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THlS AGREEMENT made as of the 1st day of Marc4 1993. 

B E T W E E N :  

THECORPO RATION OF THE TOWN OF PICKERING 
hereinafter referred to as the "Corporation" 

OF THE FIRST PART, 

CANADtAN UNTO N OF PUBLIC EMPLOYEES. LOCAL NO. 129 
hereinafter referred to as the "Union" 

OF THE SECOND PART. 

1.1 The general purpose of this Agreement is to establish and maintain 
collective bargaining relations between the Corporation and its employees, 
and to provide machinery for the prompt and equitable disposition of 
grievances, and to establish and maintain mutually satisfactory working 
conditions, hours and wages €or all employees who are subject to the 
provisions of this Agreement. 

2 - SCOPE 

The Corporation recognizes the Union as the sole bargaining agent for all of 
its Inside and Outside staff save and except: 

2.1 

Town Manager 
Department Heads 
Deputy De artment Heads 

Idmaget - Accounting & Pa 011 Services 
Manager - Building & Plum r in Services 
Manager - Current Operations fplanning) 
Manager - Human Resources 
Manager - Information Services 
Manager-Le alServices 

Manager - Sup y & Services 
Manager - P o t 7  (Planning) 

Manager - Tec E nical Services 
mployment Equity Cwrdinator 

Personnel Officer 
Health & Safety Co-ordinator 
W$s Supervisors 

erations Supervisor 
ief Plumbin Inspector 

Chief Building L pector 
Transit Supervisor 
Service Su erintendent 
Economic b evelopment & Promotion Co-ordinator 
Transit Inspectors 
Superintendent of Facilities 
Superintendent of Parks and Property Operations 
Superintendent of Museum Operations 
Supervisor - Development Control 
Supervisor - Municipal Works 
Program Superintendents 
Complex Plant Superintendent 
A uatic Superintendent 

Co-ordinator of Council Services 
Administrative Assistants 
Legal Services Clerk 
Confidential Secretaries: 
i)  Manager's Office 
ii) Legal Services (2) 
iii) Treasury 
iv) Fire Department 
v) Transportation 

Clerk-Typist (Manager's Office) 

A 1 ministrative Supervisors 



2.2 For the purposes of this Agreement, 

(a) "permanent employee" means a person employed full-time or part-tin 
by the Corporation, 

€or permanent work in a job described in Schedule .A or - 
hereto, and 

(1) 

( 2 )  whose duties are of a continuing nature necessary to t h P  
general operations of the Corporation, and 

whose employment has been approved by Council or the 
Town Manager; 

(3) 

(b) "tempora employee" means a person employed €or full-time or 
part-time 7 y the Corporation, 

for temporary work in a job described in Schedule A, B or C 
hereto, to replace a permanent employee or a specia' 
recreation employee who is temporarily absent, or 

(1) 

for temporary work in a 'ob described in Schedule A, B or C 
hereto, for a maximum o t 120 calendar days (which maximun 
may be extended by mutual agreement), and 

(2) 

whose duties are of a temporary nature necessary to the 
general operations of the Corporation, and 

whose employment has been approved by Councii or the 
Town Manager; 

(3) 

(4) 

it being understood that a temporary employee shall not be hired at the 
expense of a permanent employee being laid o& 

(c) "special recreation employee" means a person employed part-time by 
the Corporation, 

for less than 24 hours per week in a job described in Schedule 
C hereto, or 

(1) 

students employed during the normal school vacation 
periods, and 

(2) 

(3) whose employment has been approved by the Town Manager: 

(d) "full-time" means re uired to work the normal work day and the normal 
work week for that c ? assification on a regular basis; and 

(e) "[art-time" means required to work less than the normal work day or 
t e normal work week for that classification on a regular basis. 

Unless otherwise stated herein, this Agreement applies to ermanent 
em loyees, temporary employees and special recreation empoyees, as P 2.3 

de B ned in Article 2.2(a), (b) and (c). 

3 - NO D W A T I O N  

3.1 There shall be no discrimination, interference, restriction or coercion 
exercised or practiced with respect to any em loyee by reawn of age, race, 
creed, colour, national origin, political or re E 'giow affiliation, sex, nor by 
reason of membership or activity in the Union. 

So long as this Agreement continues to o erate, there shall be no strikes or 
lock-outs as those t e rm are defined in the L bour Relations Act. 

4.1 
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ARTICLE 5 - CORPORATION'S RIGHTS 

5.1 

5.2 

5.3 

5.4 

6.1 

6.2 

6.3 

m e  Lnion acknowledges that it is the exclusive function of the Corporation 
to hire, promote, demote, transfer and suspend employees, and also the r ight  
of the Corporation to discipline or discharge any employee for cause. 
prowded that a claim by an employee, who has acquired seruority, h a s  been 
discharged or disciplined without reasonable cause, may be the subject of a 
grievance and dealt with as hereinafter provided. 

The Union further recognizes the right of the Corporation to operate and 
manage its business in all respects in accordance with its commitments and 
responsibilities. The right to decide on the number of employees needed by 
the Corporation at any time, the right to use methods, machinery and 
equipment and jurisdiction over all operations, buildings, machinery, tools 
and employees are solely and exclusively the responsibility of the Corporation. 

The Corporation also has the ri t and the Union recognizes i t  to make and 

employees. Such changes and general rules and regulations shall be posted 
on the bulletin board and shall not be inconsistent with any of the provisions 
of this Agreement having particular regard for the provisions of Article 12 - 
Seniority, as contained herein. Wherever possible, the Union shall be given 
five day's prior notice of such changes. 

Tho Corporation shall not exercise these rights in a manner inconsistent with 
the t e r m  of this Agreement. 

alter from time to time reasonab P e rules and regulations to be observed by the 

The Corporation reco es the Union as the exclusive collective bargaining 

All employees eligible to be in the Union will be required to pay to the Union 
an amount equal to the current monthly Union dues, whether a member or 
non:member, so long as the Union is the recognized bargaining agent. 

The CO ration shall deduct from the wages of each employee, a sum equal 
to the r nion's current monthly dues and remit monies so deducted to the 
Secremy-Treasurer of the Umon, accompanied by a list of names showing 
those from whom deductions were made; the Union shall keep the 
Corporation informed in writing as to the names and addresses of the proper 
officers. 

agent for the said emp $" oyees. 

Complaints and grievances of em loyees arisin6 out of this Agreement shall 

PRELIMINARYSTEP - The complaint or @ma shall be filed with 
the Town Manager and the employee's 
Department Head wthin ten working days of the 
act or omission which is the reason €or the 
complaint or grievance being made. 

be in writing and shall be dealt wi tg in the followng manner. 

STEP1 

m 2  

- The employee, assisted by a representative of the 
Union, shall fint take'the matter up with the 
employee's De artment Head within the first 
two woricing &ys €allowing the filin of the 
complaint or grievance with the Town hanager. 
Failrng settlement at this stage, the employee 
may proceed to Step 2. 

- The employee, assisted by a representative of the 
Union, may take the matter up with the Town 
Mana4er within the first seven working days 
following the filing of the complaint or 
grievance. Failing settlement at this stage, the 
employee may proceed to Step 3. 
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7.2 

7.3 

7.4 

8.1 

8.2 

9.1 

9.2 

STEP 3 - The employee, assisted by a representative L. 

the Union, may take the matter wth the 
Council of the Corporation, or ar 
Co mrni tte e thereof having jurisdiction, wit  hi 
the first twelve working days followng the 
filing of the complaint or rievance. Failine 

proceed to arbitration. 
settlement at this stage, t t e employee ma 

STEP 4 - ARBlTRATION - The Union may, on behalf of the employec 
refer the matter to arbitration provided 
does so within ten working days after the date 
upon which the Council or Committee 
rendered its decision in Step. 3. 

h y  decision given at any Step in the grievance procedure must be given in 
writing. 

Notwithstanding the foregoing, the Parties may, by mutual agreement i r l  
writing, extend the time limits provided herein. 

This Article applies only to permanent employees and special recreatiot 
employees. 

Where a difference arises between the Parties relating to the interpretation, 
application or administration of this A reement, including any question as tc 
whether a matter is arbinable, or w pi ere an allegation is made that thi: 
Agreement has been violated, either of the Parties may, after duly exhausting 
the grievance procedure established by this Agreement, notify the other Party 
in writing of its desire to submit the difference or allegation to arbitration anc 
the notice shall contain the name of the first Party’s appointee to 
Arbitration Board, The recipient of the notice shall, within five days, inform 
the other Party of the name of its appointee to the Arbitration Board. Thc 
W O  appointees so selected shall proceed to appoint a third person who shalf 
be the Chairman. If the recipient of the notice fails to appoint an arbitrator, 
or if the two a pointees fail to a ree upon a Chairman within fifteen days, the 

&mmission upon the re uest of either Party. The Arbitration Board shall 
hear and determine the d’ erence or alle ation and shall issue a decision and 
the decision is final and binding upon t e Parties and upon any employee 
affected by it. The decision of a majority is the decision of the Arbitratiocr 
Board, but if there is no majority, the declsioa of the Chairman governs. The 
Arbitration Board shall not have any authority to alter or change any of the 
provisions of this Agreement or to substitute any new promion in lieu 
thereof, or to e v e  any decision contrary to the terms and conditions of this 
Agreement, or m any way modify, add to or detract from any provision of this 
Agreement. Each of the Parties to this Agreement wi l l  ay the fees and 
disbursements of its appointee to the Arbitration Boardl and will share 
equally the fees and disbursements of the Chairman. 

This Article applies only to permanent employees and special recreation 
employees. 

a pointment s \ all be made by t fl e Ontario Labour Management Arbitration 

% sf 

In the event that an employee, other than an employee serving a robationary 

to the 
period, is discharged or disciplined and the employee consi s ers that an 
injustice hqs been done, the employee may file a 
provisions of Article 7.1 and such grievance 
accordingly, except that Step 1 shall be omitted 
the right to proceed directly from the Preliminary Step to Step 2. 

Where an employee’s grievance against discharge or discipline duly comes 
before an Arbitration Board, the Board may make a ruling; 

( 9  confirming the Corporation’s action, or 

(ii) reinstating the employee with or without compensation for wa es 
lost (except for the amount of any remuneration the employee !as 
received elsewhere pending the disposition of this case), or 

disposing of the rievance in any other manner which may be just (iii) 
and equitable in t k e opinion of the Board. 
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9.3 

9.1 

10.1 

11.1 

11.2 

11.3 

11.4 

11.5 

11.6 

11.7 . 

Where an employee has received no discipline for a period of two years. anv 
disciplinary notation older than two years which is not related to a suspension 
shall, if the employee so requests, be removed from the employee's file. This 
clause does not affect final warnings or warmngs which accompany 
huspensions. 

This &tide applies only to permanent employees. 

ARTICLE 10-MAN AGEMEN" AND lJ"ION G R I E V A N W  
The Corporation or the Union may bring forward at any meeting with the 
Labour/Managernent Committee called b the Corporation or the Union on 

corn laint or grievance is not settled to the mutual satisfaction of the 
con P erring Parties, it may be referred to arbitration as set out in Article 8. 

not less than two day's notice, any cornp r aint or grievance, and that i f  such 

ARTICLE 11 - UNION COMMITTEES & =WARDS 

The Corporation acknowledges the right of the Union to appoint or otherwise 
select Committees and Stewards. 

The Union shall advise the Corporation of the names of the employees 
appointed to those Committees or selected as Stewards. The number of 
Stewards from a department or facility shall be by mutual agreement. 

The Union acknowledges that employees appointed to Committees or as 
Stewards will continue to perform their re lar duties on behalf of the 
Corporation and that such persons will not f cave their duties without first 
obtaining the permission of their su emisor or respective Department Head, 

or respective Department Head, or to any job to which they have previously 
been directed, and give any reasonable explanation which may be requested 
with respect to their absence. 

It is understood that such permission shall not be unreasonably withheld. 

In accordance with this understanding, employees a ointed to the 
Bargaining Committee, the Job Evaluation Committee, the w ealth and Safety 
Committee, the Labour-Management Committee or the Employee Assistance 
Program Committee and Stewards meeting with Corporation representatives 

'evance or disciplinary matters will be compensated by the Corporation 
On to t r e extent of their regular pay for such time spent in dealing with any 
matter arising out of this Agreement, provided the matter cannot be dealt 
with outside of regular working hours. 

CO nsation wil l  not be allowed for time spent outside of the employee's 
r e x  working hours, and the Corporation reserves the right to withhold 
payment if the Committee member or Steward does not conform with the 
accepted practice in dealing with matters arising out of this Agreement, or if 
an unreasonable or abnormal amount of time is consumed in dealing with 
such matters. 

This Article applies only to permanent employees. 

and upon the completion of Union B uties shall report back to their supervisor 

12.1 (a) 

(b) 

Seniority will be 
Corporation, running 
absence as defined in 

Promotions, lay-offs, re-calls and transfers will be based upon the 
length of service of an employee in either the Inside Unit or the 
Outside Unit, provided that the empl ee with the greatest 
length of service in his Unit has the quaI%atious to perform the 
requirements of the job. 

Subsection (b) shall not apply to lay-offs and transfers resulting 
from or necessitated by: 

(i) an employee's loss or suspension, by an agency other than 
the CO oration, of any qualification or licence that is 
require 7 in the employee's in the employee's classification 
or position; or 

(ii) the exercise by the Corporation of any of its rights under 
Article 5.2. 



$ 1  l-.- 

12.3 

12.4 

12.5 

12.6 

12.7 

12.8 

12.9 

12.10 

Notwithstanding rhe promions of (c)( i )  and (c)( ii), an employ<: 
whose ability to perform duties as an employee i r  adversely 
affected by a loss or suspension of a driver’s licer, shall b -  
placed in another position within the Corporation upon mutu; 
agreement of the Parties. 

(4 

“Promotion” in this Agreement shall mean transfer to an occu ation, 
classification carrying 3 higher rate of pay in an employee’s Unit. fransfe 
shall mean to a classification carrying a similar rate or lower rate of pay in the 
employee’s Unit. The Secretary of the Local Union will be advised as t r  
transfers or promotions within the two Units. 

The Corporation will maintain a seniority list showing, with respect to each 
employee, the date of last hiring and job classification. A seniority list will b.  
prepared and maintained in two sections, one section with respect tc 
employees in the Inside Unit and the other section with respect to employees 
in the Outside Unit. 

The seniority lists will be prepared by the Corporation and poste& 
up on the 2nd day of January and July of each year. Copies of the 
applicable sections of the seniority list will be posted up in the Unir 
to which they relate. 

(a) 

(b) The Corporation will issue a seniority list for full-time and part-time 
Transit and Handi-Trans Operators one week before each 
three-month sign-up of transit routes. 

The Corporation will supply the Union with a copy of each seniority list and 
will supply extra copies to officers of the Union on request, to the extent that 
extra copies may be available from time to time. 

An employee shall continue to ac uire seniority if absent from work for the 
following reasons and for the pen 4 s of time shown: 

Compensable illness or accident for a period of one year, after which 
time the CO oration may review a.particular case to determine 

(a) 

suitability €or ?U rther employment. 

Non-compensable illness or accident which exists for the duration of 
one year or less. 

Service in the active Armed Forces durinp a time of war as declared 
by the Government of Canada, prowded he returns to work 
immediately following discharge. 

(b) 

(c) 

(4) Jury duty. 

(e) Subject to the provisions of Article 17, 

leave of absence with pay; 
any other special case approved by the Town Manager. 

When a new employee is hired, the em loyee shall be on probation for 
period of 90 days, and the employee sh alp not be covered by any of the ter- 
of this A reement exce t in the wage rate classification and as provided In 

Articles 2 8 , a 2 7  and 3 f  

An employee retained in a position past the 90 day probationary period shall 
be deemed to have acquired seniority and the empio ee’s name shall be 

Riring, ail in accordance with ~ r t i c ~ e s  12.1 and 122. 
laced on the seniority Irst, and credited with senionty & om the date of last 

Notwithstanding the provisions of Article 12.8, a special recreation employee 
shall be on probation for a period of 312 hours. 

This Article applies only to permanent employees and special recreation 
employees: its application to a part-time permanent employee and a special 
recreation employee shall be on a pro-rata basis comment with the total 
number of hours worked annually (excluding over-time) by the part-time 
permanent employee and the special recreation employee compared with the 
total number of hours worked annually (excluding over-time) by a full-time 
permanent employee in that classification. 
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TICLE 13 - LOSS OF S E M O W  

13.1 

13.2 

14.1 

14.2 

14.3 

14.4 

14.5 

15.1 

15.2 

15.3 

l5.4 

Seioritv rights and an employee’s employment shall be terminated if :  

(a) 

( b )  

( c )  

the employee leaves of own accord; 

the employee is discharged. and such discharge is not reversed 
through the grievance or arbitration procedure; 

as a result of non-com ensable illness or accident, the employee is 
unable to work and is e igible for Long Term Disability payments for 
a continuous period or more than 24 months; 

the em loyee is laid off and fails to return without justification 
within ! (five) working days after being notified to do so by the 
Corporation, either by registered mail or certified mail addressed to 
the employee’s last address on record with the Corporation, or by 
personal delivery to the employee. 

the employee is laid off and not re-called for a continuous period of 
24 calendar months; or 

P 
(4 

(e) 

(0 
This Article applies only to permanent employees. 

the employee retires or is retired at normal retirement age. 

N m a J Y - O E  

Unless legislation is more favourable to the em lo ees, the Corporation shall 
notify employees who are to be laid off, fifteen rl5rcalendar days prior to the 
effective date of lay-off where possible. If the em loyee has not had the 
opportunity to work the days as provided in this Artic P e, the employee shall be 
p a d  for the days for which work was not made available. 

to seven (7) calendar An employee who has received notice of lay-off 
days after the date of such notice, bump 
employee’s Unit with less service, so long as 
qualifications to perform the requirements of 

An employee who has received notice of being bumped by another 
may, up to five working days after the date of such notice, bump 
empl a in the em loyee’s Unit, so long as the bumping 
q U a J  d o n a  to pe rp o m  the requirements of the bumped 

New employees shall not be hired until employees who have been laid-off or 
d and who have the qualifications to perform the re uirements of the 

job or which the new employee is to be hired have been redled.  

This Article applies only to permanent employees. 

15 -JOB poszwG 

When any of the occupational classifications mentioned in Schedules A and B 
of this Agreement become vacant, or any new positions of a permanent 
nature are created, notice thereof shall be posted up for a penod of five 
working days in all departments in the Unit in which the vacancy or the new 
position OCCUTS. Any such notice shall contain the nature of the position, the 
qualifications required, the wage or salary rate and any other relevant 
information. 

An empl ee in the Unit for which the vacancy is posted who wishes to be 
considere 7 to fill it, shall submit written apphcation to the official of the 
C o v r a t i o n  named in the notice within and not after five working days of the 

b e n  two or more emplo ees make application for any such posted vacancy, 

If the Corporation selects an existing employee for the position so posted, the 
em loyee shall be on probation in the new position €or a period of 90 days, 

ti!) 

ostmg up of such notice, setting forth his qualifications. 

the provisions of Article 1 J .1 shall apply. 

an B upon the completion thereof shall be either, 
reclassified in the new position; or 
returned to the previous position. 
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15.5 If there is no applicant or no successful applicant for the positiop so posted 
from the bargaimng unit, the CO oration may fill such position f .I outsidr 

Corporation will not advertise such position until applicants from th, 
bargaining uni t  are advised of the Corporation's decision. 

Where new positions within the bargaining unit are created or currer 
positions reclassified, the Corporation will advise the L'nion in advance of the 
nature of the position and the proposed wage or salary scale, comensurate 
K i t h  the required qualifications. 

sources, provided they advise T t e Union of their intent to do so. Th 

15.6 

15.7 Any employee who has become unable to handle customary work to 
advantage, owing to age or other infirmity, shall be given preference for an: 
available work within the employee's capabilities, at not less than the basic 
rate of pay for that ciassification to which the employee has been transferred, 
providing he does not replace another employee. 

The Union shall be notified in writing when new appointments, promotions 
transfers, hirings, lay-offs, re hirings and terminations in the bargaining unit 
are to be considered by the Town Manager and shall have an opportunity tc 
make representations thereto. 

Under this Article, all correspondence shall be forwarded to the Secretary of 
the Union. 

15.8 

15.9 

15.10 This Article applies only to permanent employees. 

16 - TRANSFERS TO S-MSORY POSITIONS 

16.1 If an employee is promoted or transferred to a supervisory position which is 
not subject to the provisions of this Agreement, the employee shall retain 
previous seniority and continue to accrue seniority €or a further period of one 
year. If the employee is transferred back within such period to a osition 
subject to the provisions of this Agreement, the employee sh& carry 
accumulated seniority. 

OF 

17.1 

17.2 

The Corporation may grant leave of absence without pay to any employee 
requesting such leave for good and sufficient caw. 

A Department Head may grant leave of absence with pay to an em loyee 
U a any special ounds and the period of any such leave of absence s I! all be 

communicated to the Town Manager. 

The Corporation may grant leave of absence for a maximum of one year to 
any two employees who re uest such a leave by reason of their election or 

seniority or occupational classification, save as hereinafter set out. Such leave 
will be extended €or one year if requested by the employee. 

Leave of absence, without pay or loss of seniority, for attendance at Union 
conventions, will be granted to not more than four employees for a period not 
to exceed thirty days m any one year. 

Where possible, all'repuests for leave of absence shall be in writing and shall 
be submitted at least two weeks in advance of the proposed day for the 
commencement of the leave. 

An employee may only accumulate seniority clurine the first three months of a 
leave of absence granted under any paragraph of h s  Article. 

c G sed against t tp e employee's sick leave credits. All such requests shall be 

appointment as Officers o P the Union, without pay and without loss of 

17.3 

17.4 

17.5 

17.6 

1 7.7 When an employee is summoned for jury duty or subpoenaed as a court 
witness, the employee shall not suffer any loss of salary or wages while so 
serving, provided that the Corporation shall be obliged to pay only the 
difference between such employee's compensation as a juror or witness fee 
and conduct money as a witness and the salary or wages which would 
otherwise have been earned had the employee worked the regular working 
day involved. 
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17.8 Maternitv Leave will be granted in accordance with the Employment 
Standards Act. 

17.9 Parts 2 to 8, both inclusive, of this Article apply only to permanent employees. 

ARTICLE 18 - OUTS D E  UNIT -TOOLS. EOUTP MENT&CLo T ” G  

18.1 When it is necessary for employees in the Outside Unit to work in an 
emergency during inclement weather, the Corporation will provide rubber 
coats, hats and boots or such other clothing as is necessary to keep the 
employees warm and dry. 

The Corporation will provide employees in the Outside Unit with such tools 
and equipment as are necessary to carry out the work of the Corporation. 

Such tools, equipment and clothin are the property of the Corporation and 

from the employee’s supervisor outside the bargaining unit. 

The Corporation shall pay in each contract ear the full cost of the followin 
clothing €or all employees in the Outside bnit not presently supplied wit 
uniforms; such clothing to be available by May 31st of each year: 

18.2 

18.3 
are not to be removed from the E orporation’s property without permission 

% 18.4 

two pair coveralls 
two pair trousers 
two shirts 
one winter jacket to a value of $47.15 (1991) and 649.00 (1992) if 
deemed necessary by the employee’s Department Head, to be 
alternated with a spring jacket eve other year for Schedule A 
employees working at the Pickering ?; ecreation Complex and Don 
Beer Arena; 

18.5 (i) The Corporation shall pay the full cost of the following clothing for 
full-time permanent Transit Operators in the Transit Department, such 
clothing to be available by May 31st of each year: 

One tunic 
Two pairs of pants, skirts or culottes at the employees option. 
Two uniform shirts with long sleeves. 
Two uniform shirts with short sleeves. 

(U) One winter jacket every three years for Handi-Trans Operators. 

The Corporation shall reimburse each em loyee required by law to wear 
safety boots in the performance of the emp P oyee’s duties for the cost of one 
pair of such boots per year provided that: 

(1) the boots are approved by the Corporation for use as safety boots; 

(2) the empioyee submits a receipt for the purchase of the boots; and 

(3) the amount to be reimbursed to the employee by the Corporation shall 
not exceed S73.50 (1991) a d  S76.00 (1992). 

18.6 

18.7 The Corporation shall provide a S300.00 per annum tool allowance for all 
licensed mechanics classified as such under this Agreement. 

18.8 The CO ration shall supply the necessary tools to erform the 
respoasibi T ‘ties of the Vehicle Serviceman. Such t v l s  shal P remain the 
propeny of the Corporation. 

Parts 4 to 8, both inclusive, of this Article apply only to full-time permanent 
employees, excluding those employees classified as, 

18.9 

a) Clerk-T ist-Recreation Complex, or 
b) Transit P lerk 
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. .  

19.1 First-aid kits and fire extinguishers will be supplied by the Corporation and 
kept in places easily accessible to all employees. It will be the responsibilit) 
of  both Parties to see that the kits and extinguishers are properly cared for 
and maintained. 

19.2 Both Parties shall cooperate to the fullest extent in the prevention of 
accidents and with such promotion of safety and health as is deemed 
necessary. 

19.3 The Safety and Health Committee shall be continued and composed of not 
more than three representatives appointed by the Corporation, and three 
representatives appointed by the Union. 

The Safety and Health Committee shall hold meetin s as required to deal 

Union shall suffer no loss of pay for attending such meetings. Copies of the 
minutes of all Committee meetings shall be sent to the Corporation and to 
the Union. 

19.4 
with all unsafe, hazardous or dangerous conditions. w epresentatives of the 

20 - SICK 

20.1 (a) Each employee will be entitled to sick leave which will accumulate at 
the rate of one and one-half days per month. The unused portion of an 
employee’s sick leave will be accumulated and carried forward from one 
year to another provided that, to quali for sick leave with pa , an 
em loyee shall, when re uested by the t orporation, produce evi B ence 

(b) . For any illness in excess of three working days, an employee ma be 
required to produce a certificate from a medical practitioner, cert4ing 
that the employee was unable to carry out duties due to illness. 

When an employee is injured at work and in receipt of Workers’ 
Compensation in lieu of regular pay, the CO oration wll make up the 
difference between such compensation and r e p  ‘p ar pay to the extent of the 
maximum of the employee’s accumulated sick leave with pay credits. The 
amount of such make up shall be deducted from such accumulated credits. 

This Article applies only to ennanent employees; its application to a 
part-time rmanent employee s R all be on a pro-rata basis consistent with the 
total nu& of hours worked annually (excluding overtime) by the part-time 
permanent employee compared with the total number of hours worked 
annually (excluding overtime) by a full-time permanent employee in that 
classification. 

of i f lness reasonably satis 9 actory to the Corporation. 

20.2 

20.3 

21.1 (a) An employee shall be allowed up to three days off with ay at the time a 

father, mother, father-in-law, mother-in-law, sister, brother, spouse, 
child, grandparents and grandchild, or other relative living with the 
employee. 

In the eqent such a death, or the funeral, is held at a distant point 
re uiring extra travelling time, the employee may be granted up to WO 

of the Department Head or delegate, 

This Article applies only to permanent employees. 

death occurs in the employee’s immediate family, w K ich shall mean 

ad 81 ‘tional days off with pay, subject to prior approval wherever possible 

(b) 

21.2 
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22.1 

22.2 

22.3 

22.4 

22.5 

(a) The holidays shown below shall be recognized as holidays €or h h i c h  the 
employee shall be paid; in the case of an employee in the Outside Umt. 
a sum equal to the employee’s current hourly rate for the number of 
hours the employee would regularly have worked, and in the c a e  of an 
employee in the Inside Unit, a sum equal to the empioyee’s dally 
current salary. In order to qualify €or holiday pay, an employee shall 
work the regularly assigned hours of work on the day immediately prior 
to and on the day immediately following the holiday (or the day on 
which the holiday is observed, as the case may be) and work on the 
holiday if scheduled to work. If an employee is absent on anv of such 
days by reason of illness which is verified by a doctor’s certificate, the 
employee shall not lose pay €or the holiday. In the event that an 
employee is on an approved paid leave o€ absence, regular vacation or 
ap roved bereavement leave, the employee shall not lose his pay €or the 
ho P iday. 

(b) The said holidays are as follows: 

New Year’s Day Good Friday 
Easter Monday Victoria Day 
Dominion Day Civic Holiday 
Labour Da 

1/2 day on Christmas Eve 

one day floating holiday, to be taken on a day mutually agreeable 
to the employee and the employee’s Department Head. 

and any other day proclaimed as a National or Provincial Holiday by the 
Federal or Ontario Governments. 

Thanks ’ving Day 
Boxing ay 
1/2 day on New Year’s Eve 

8 Christmas 6 ay 

(c) If any of the said holidays fall on a Saturday or Sunday, it  will be 
observed on the preceding Friday or the following Monday. 

A probationary employee will be eligible for the paid holidays mentioned in 
this Article after the employee has completed 30 days of service. 

An employee who is required to work on any of the above paid holidays will, 
in addition to the holiday pay, be paid at one and one-half times the 
employee’s regular hourly rate for all hours actually worked. 

If oue of the said holidays falls or is observed durin the employee’s vacation 

(a) This Article applies only to permanent employees and temporary 
employees. 

(b) Paid Holidays for special recreation employees shall be granted in 
accordance with the provisions of the Employment Standards Act, as 
amended from time to time. 

period, the employee shall be granted another day o d with pay in lieu thereof. 

23.1 An employee who has completed the years of seniority (within the meaning of 
Article 12.1) shown below on the 30th day of June in any year shall be entitled 
to the corresponding vacation with pay: 

Less than one year One working day for each 
completed month of service, 
to a maximum of ten 
working days 

One year but less than three years 

Three years but less than nine years 

Nine years but less than seventeen years 

Seventeen years but less than twenty-five 
days days 

Ten working days 

Fifteen working days 

Twenty working days 

Twenty-five working 

Twenty-five years or more Thirty working days 
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23.2 In the event that an employee has reached his 3rd, 9th. 17th or 25th year 
anniversarv, the vacation year €or purposes of calculating vacation ( tlement 
will be extinded to September 30th. 

23.3 n e  Corporation agrees to post a vacation schedule in advance of April 1st. 3 0  
that vacations may be equitably allocated throughout the vacation period, 
Subject to the Corporation’s right to maintain a qualified working force, the 
choice of vacation days shall be given to employees with the greatest senioriry. 

(a) 

(b) 

23.1 Vacation is to be taken during the year in which it is earned. 

If an emplo ee is entitled to more than ten working days vacation and 
wishes to ta i e the portion in excess of ten working days at a time other 
than immediately prior to or following the latter, he may do so, 
providing that the excess portion is taken: 

( i )  

(ii) 

Notwithstanding the above, the Town Manager may grant the re uest of 
an em loyee to carry over one or more weeks of vacation to t R e next 
year. !uch carry-over of vacation will onl be ermitted once in every 
three years. All such requests and approv Jap s sh I be in writing. 

during the year in which it is earned. 

at a time agreeable to the Corporation. 

( c )  

23.5 (a) This Article applies only to permanent employees. 

(b) Vacations, or payment in lieu thereof, for temporary employees and 
special recreation employees, shall be granted or paid in accordance 
with the provisions of the Employment Standards Act, as amended from 
time to time. 

24.1 

24.2 

24.3 

When an employee in the Outside Unit is detailed to relieve in a position of 
higher rating for more than three consecutive hours, the employee shall 
receive the rate for the position for the full period of the relief. 

When an em loyee in the Outside Unit is detailed to relieve in a osition of 

Pay- 
In the event that an employee in the Inside Unit is requested to relieve in a 

a higher rate of salary than that to which the employee is 
resently -3 class’ ed, the employee will be paid an additional sum equivalent to 

!096 of the difference between the rate presently paid and that paid to the 
employee in the position carrying the higher rate of salary. 

lower rating F or any period, the employee shall maintain the r e d a r  rate of 

25.1 

25.2 

25.3 

25.4 

25.5 

25.6 

No work in job categories covered by this Agreement shall be contracted ou 
at the expense of present employees being laid off. 

Where it is contemplating contractin out work of a nature performed by 
Union employees, the Corporation sh afi advise the Union by written notice. 

No tenders €or the contracting of the work shall be invited until at least six 
months after the giving of the notice referred to in Article 25.2. 

During the six month notice period referred to in Article 253, the Union shall 
be given an opportunity to make representation to the Corporation with 
res ct to the contracting out of the work in question; the Co oration shall 

examined in support of its decision to contract out the work. 

This Article applies only to permanent employees. 

This Article shall not prevent the retention by the Corporation of students 
enrolled in an educational institution as part of a work experience programme 
directly related to their course of study, provided such students do not replace 
existing permanent employees or employees currently on lay-off. The 
retention of students is subject to the approval of the parties. 

d e  available to the Union any material of a non-confidenti 3 nature being 
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16.1 Subject to the provisions of Articles 33.2 and 34.1, any agreement between the 
Parties with respect to any adjustment, wages or salary shall be retroactive to 
the effective date of this Agreement. 

27.1 (a)  The Corporation shall pay, for all full-time permanent employees, 100% 
of the premium cost of the following: 

(1) major medical plan, including prescription drugs and 
semi-private hospitalization; 

(2) vision care plan providing an accumulated two-year benefit of 
$175; 

(3) 

(4) 

long-term disabilit plan providing 75% OC regular earnings to a 

dental plan equivalent to the Blue Cross Plan No. 7, utilizing 
current O.D.A. rates, and including orthodontic covera e for 
dependent children to a $1,500 lifetime maximum with 50 d 0/50% 
co-insurance. Major restorative coverage at 50% reimbursement 
with a Sl,OOO annual maximum; and 

maximum of $2, d per month; 

( 5 )  life insurance plan to a value of twice the employee's annual 

A full-time permanent employee may apply for a further sum of life 
insurance to bring the total life insurance coverage to three times 
annual salary to the nearest SSOO, to a maximum of SloO,O00, subject to 
evidence of insurability; the employee shall pay 100% of the premium 
cost of this additional insurance. 

salary to the nearest ssoo, 
(b) 

27.2 (a) The Corporation shall pay to all part-time permanent employees who 
have worked in excess of 720 hours an amount equal to 100% of the 
premium cost of the benefits listed in Part 1 of this Article for all time 
worked in excess of those 720 hours in lieu of having such benefit 
premiums provided for them. 

(b) The application of this Part of this Article to a part-time permanent 
loyee shall be on a pro-rata basis consistent with the total number 

of ours worked (excluding overtime) in a period by the part-time 
ermanent employee compared with the total number of hours worked P excluding overtime) in the same period by a full-time permanent 

employee in that classification. 

The Co ration shall pay to all temporary employees who have worked in 

wages earned after those 720 hours in lieu of having the benefit premiums for 
the benefits listed in Part 1 of this Article paid for them. 

The Corporation shall pay to all special recreation employees who have 
worked in excess of 312 hours (excludin overtime) an additional .3Oe per 
hour for each hour worked after those 31 l hours in Lieu of having the benefit 
premiums listed in Part 1 of this Article paid for them. 

The Corporation shall make contributions, on behalf of each participating 
permanent employee, to the O.M.E.R.S. Basic Pension Plan in amounts 
required by the Board of O.M.E.R.S. from time to time. 

27.3 
excess o 'p" 720 hours (excluding overume) an amount equal to 8% of gross 

27.4 

27.5 

27.6 Disability Benefits: 

Where a full-time permanent emplo ee as defined b Clause (a) of Article 2.2 

Plan provided by the Corporation's insurance Compan , the Corporation wi 1 

long as the employee continues to be eligible for such Long-Term Disability 
benefits. 

r is eligible for full benefits under t h e provisions o r a LongTerm Disabili 

continue to pay the premium cost of the Extended x ealth Benefits Plan so 
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27.7 Retiree Benefits: 

(a) The Corporation shall pay 100% of the premium cost of a paid up  life 
insurance policy of 32,000 for all full-time permanent employees hhn 
retire at age 65 or who take early retirement under the existin 
0.h3.E.R.S. plan on the principle of "90 and out". 

The Corporation shall pay 75% of the premium cost of major medice' 
plan, including prescription drugs and semi-private hospitalization, fo 
those full-time permanent employees, 

(1) who retire on or after March 1, 1989, and who are receiving ai 
unreduced O.M.E.R.S. Basic Pension, or 

(2) who are receiving an unreduced O.M.E.R.S. Disability Pension, 

until the employee attains age 65. 

( b )  

28 - CQMMUNICA~ON~ 

28.1 Except where provided elsewhere in this Agreement, any correspondence or 
matter arising out of this A reement will be directed to either the Secretary of 

A Labour/Management Committee shall be formed of no more than three 
ersons from each Party with meetings to be held on an as required basis. 

Either Party may notify the other in writing of its desire to hold a meeting as 
well as the roposed agenda and the Parties shall meet as soon as reasonably 
possible. d e  minutes of the meeting shall be taken and provided to all 
members. 

the Union or to the Town d anager of the Corporation. 

28.2 

29 - JOB EVALUAmON 

29.1 (a) The Job Evaluation Manual (adopted by both parties in April of 1988) 
is the system that is to be used by the parties in evaluating the relative 
worth of jobs falling within the Scope of Schedules A, B and C. 
Individual classifications and salary levels will be in accordance with the 
salary grades indicated in Schedule D. 

(b) The parties may, by mutual consent, modify any aspect of the Job 
Evaluation Manual in order to bring about improvements in the 
implementation and maintenance of the system. 

(c) All new Job Descriptions shall be evaluated by the Evaluation 
Committee in accordance with the Job Evaluation Manual, 

(d) All revised Job Descri tions shall be reviewed and, if ap ropriate, 

Evaluation Manual, except that minor changes to Job Descriptions, such 
as identification details, name of department or division and reporting 
structure will not require review and re-evaluation. 

re-evaluated by the Ev ap uation Committee in accordance WI tg the Job 

(e) Job Description evaluation requests shall be considered in the order in 
which they are forwarded to the Evaluation Committee. 

29.2 Evaluation Cmnmittee 

(a) There will be an Evaluation Committee composed of four persons - one 
representative of the Town Manager's Office, a Corporation appointee 
and two a pointees from the Union - which Committee will consider all 

Descriptions €or existing positions. 

The Union will noti the Corporation in writing of its appointees to this 

serve a minimum of one year in the interest of continuity. 

re uests P or evaluation of Job Descriptions for new positions created 
wi 7h in the bargaining unit and for re-evaluation of revised Job 

Committee by Marc 'il of each year; each member of the Committee will 
(b) 
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29.3 Job Evaluation and Reevaluation Procedures 
(Corporation Initiated) 

(a)  

(b )  

The Corporation shall prepare the proposed Job Description. 

Where there is an incumbent in the job, he shall be given a copy of the 
proposed Job Description and shall be given an opportumty to renew 
and comment on the same. 

(c) 

(d) 

The proposed Job Description shall be forwarded by the Personnel 
Office to the Evaluation Committee. 

Where the position is vacant, the Corporation may assign a temporary 
relative job worth value and salary level €or the job and so notify the 
Evaluation Committee. 

(e) Within 60 calendar days after receipt of the proposed Job Descnption, 
the Evaluation Committee shall meet to review and evaluate or 
re-evaluate the Job Description and: 

(1) Where there is an incumbent and a eement is reached on the 
evaluation or re-evaluation of the P ob Description, the results 
shall be implemented on the Manday following the date the Job 
Description was evaluated or re-evaluated. 

Where the position is vacant and a eement is reached on the 
evaluation or re-evaluation of the P ob Description, the results 
shall be implemented as of the date the position is occupied. 

(2) 

29.4 Job Recvaluation Procedures 
(Employee initiated) 

(a) Any emplo ee, having occupied a position for a minimum of six months 
since the cr ate of last evaluation or re-evaluation, who feels that there 
has been a material change in the duties or responsibilities of the 
position, shall contact their Department Head, in writing, and request a 
revised Job Description and completed Job Fact Sheet. 

(b) The employee s h d  complete a Job Re-Evaluation Request Form 
(which may be obtained from the P C ~ O M C ~  Office) and shall forward it 
along with a copy of a revised Job Description and completed Job Fact 
Sheet to the Personnel Office which shall, in turn, forward them to the 
Evaluation Committee. 

Within 60 calendar days after recei t of the revised Job Description and 
compieted Job Fact Sheet, the E? valuation Committee shall meet to 
review and, where appropriate, re-evaluate the revised Job Description. 

Salary increases resultin from the re-evaluation shall be made effective 
as of the date that the k ersome1 Office received both the revised Job 
Description and the completed Job Fact Sheet. 

(c) 

(d) 

29.5 . EvaluationCo~tteeDcdsions 

Decisions made b the Evaluation Committee shall be binding U on the 
Corporation, the t nion, and the employees, and shall not be su ject to 
grievance or arbitration, despite any other provision of this Agreement. 

29.6 Arbitration Process 

U agreement cannot be reached by the Committee, the matter shall be 
referred to a sin e Arbitrator, who s h d  be jointly selected by the 

Arbitrator within 15 days, the Minister of Labour, upon the request of either 
party, ma appoint the Arbitrator. The Arbitrator shall have no power to 

any provision of the Job Evaluation Manual. The decision of the Arbitrator 
shall be final and binding on the parties. The Arbitrator’s fees and expenses 
shall be shared equally by the parties. 

No person may be appointed as an Arbitrator who has been involved in an 
attempt to negotiate or settle the matter leading to Arbitration. 

Corporatioa and t 1 e Union. Failing settlement on the selection of an 

alter, rn od. ify, detract from, suspend, add to, amend or change rates of pay or 



29.7 Incumbents in red-circled positions shall receive the negotiated wagl 
increases until such time as the incumbent vacates the position. 

29.3 This k t ic le  applies only to permanent employees. 

30.1 If the Corporation proposes to change the method of providing municipal 
sewicesto the community by technological change, and as a result to displace 
an employee from a position, the Corporation shall notify the Union of its 
proposal as soon as practicable and afford the Union an opportumty to meet 
with the Town Manager, and such other management personnel as considered 
appropriate, prior to the implementation of the proposal. 

When proposing to displace an employee from a position in the process of 
im lementing a technological change, the Corporation shall consider the 
fol P owing possibilities: 

(a) the re-training of the employee to work within the technologically 
changed method; 

(b) the relocation of the employee to another position, the re uirements of 
which the employee has the qualifications and ability to pe 4 o m ;  

(e) the relocation of the employee to another position, the requirements of 
which the employee does not have the qualifications or ability to 
perform, and the re-training of the employee in that position. 

In the event that an employee being displaced as a result of technological 
change, 

is not to be re-trained, relocated or relocated and re-trained, 
and 

30.2 

30.3 

(a) 

(b) is to be laid off, 

such lay-off shall be governed by the provisions of Article 12. 

This Article applies only to permanent employees. 30.4 

31 - S- 
31.1 Attached hereto and forming part of this Agreement are the following: 

ScheduleA - Outside Unit, Job Classifications, Pay Grades, Hours of 

. ScheduleB - Inside Unit, Job Classifications, Pay Grades, Hours of 

Work and Working Conditions. 

Work and Working Conditions. 

Schedule C - Job Classifidations and Pay Grades 

Schedule D - Pay Grades and Rates of Pay 

32 - CO= OF A- 

32.1 The Corporation agrees to continue its present practice of printing che 
Collective Agreement in booklet form with one CO y to be given to each 
member of the collective bar aining unit and 5 a copies given to the 
Recording Secretary of Local 12 f . 

- 1 6 -  



TICLE 33 - T E R M  OF AGREEMENT 

33.1 -Thls&eernent w i I _ l _ ~ - r e r m s f Z ~ - m o . n t h s ,  com-me-ncin on the 1st dav 
0 f March, 1 9 9 s n d  e n d i ngon the 28th.~ d 3 . O  f Fe b m am, Id-ana~fromj eG 
(0- VeaTt h e re a f t e r X e G 2  1 the r Party gives no tice.^iri- wt ib i j  not more than 90 
days prior to the expiration date in any year of its desire to amend same. 

ARTICLE 34 - m R P R E T A 2 T O N  

33.1 Monetary amounts accompanied by or headed by the years "1993" and "1994" 
shall be in effect from March lst, 1993 to February 28th 1994 (both 
inclusive) and from March lst, 1994 to February 28th, 1995 (both inclusive), 
respectively. 
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Date Signed 

J u l y  8 ,  1993 ------- 

Date Signed 

July 8, 1993 

TKE CORPORATION OF THE TOWN OF 
PICKERKNG 

(Signed) Wayne Arthm 

Wayne Arthur~, Mayor 

(Signed) Bruce J. Taylor 
~~~ 

Bruce J. Taylor, Town Clerk 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL129 

(Signed) John Wojnia 

John Wojnicq President 

(Signed) David Waldriff 

D a v i d W . W a l W  Secretary 



CIFICA TIONS & P AY GRADES 

s- DULE A 

PAY 
GRADEPOINTBAND JOBTITLE 

17 2.30 - 299 

16 260 - 279 Senior Contmction Technician 
Service Supervisor 

15 240 - 259 Lead Mechanic 

Complex General Fore erson 
Working Foreperson - orestry, Horticulture 
& Construction 

Workin Foreperson - Property Operations 

Roads Foreperson 

F 14 220 * 239 

& Tur f Maintenance 

13 205 - 219 Construction Inspector 
Mechanic 
Mechanical Maintenance Mechanic 
Working Foreperson - Don Beer Arena 
Working Foreperson - Recreation Complex 

12 190 - 204 

11 175 - 189 Gardener/ Arborist 
Gradall Operator 
Handi-Transit Booking Clerk 
Heavy Equipment Operator - Grader 
Skilled Labourer 

10 160 - 174 Arena Maintenance 
Booking Clerk - AM Control 
Gardener 
Heavy Qui ment Operator - Power Shovel 

Maintenance Lead Hand 
ParksLead R and 

ProPC? Small quipment Repairperson 
Street Sweepr p r a t o r  / 

Swimmin? 001 aintenance 
Truck Dnver 
Utility Person - Parks 

9 145 - 159 Fitness Instructor 
Handi-Trans Operator 
Light Truck Driver 
Parks Maintenance Person , 

Property Maintenance Person 
Spare Board Operator 
Stores Clerk 
Transit Operator 
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mCATIONS & PAY GRADES 

PAY 
GRADE POINTBAND 3 0 B  TITLE 

8 130 - 133 Civic Complex Maintenance 
CO mmu ni ty Centre Maintenance 

Labourer 
Recreation Complex General *Maintenance 
Vehicle Serviceperson 

8 Education & Collections Officer (Museum) 

7 115 - 129 * Aquatic Supervisor 

- Clerk/Typist 

Transit Clerk 

Babysitter Supervisor 
8 Education Instructor (Museum) 

Head Instructor 
6 100- 114 

5 85 - 99 Bus Cleaner 
Cashier - Recreation Corn lex 
Community Centre Cust OB ian 
Data Processor - Recreation Complex 
Facili Security Guard 
Head ifeguard 
Housekeeper 
Instructor 
Recreation Complex Custodian 

1 
8 

80-84  Lifeguard 
Recreation Complex Attendant 

4 

75- 79 ' Arena Attendant 
Cleaner - Community Centres 

3 

1 65-  69 Babysitter 
------_____--__-----_--------------------------_--_---_____.)-_-___-._-------------------------- 
* More than 24 hours per week 

A1 Em loyees in any of the foregoing classifications will do labour or maintenancc 

employee's job description. 

A2 The Department Heads controllin the Public Works Department am 
Department of Community Services k Facilities shall be entitled to designate 
one or more ni t duty persons from time to time from the bargainin unit and 

hours. Such designation for any given employee shall cover a mnimum period 
of one week and may start Sunday evening and run through to Friday morning 
provided that such designation for any given employee shall not cover a period 
of longer than seven days in any given consecutive period and such macimum ol 
seven days shall be alternated with at least one week of work for such employee 
on the regular daytime hours, 

wor E when required, consistent with the terms of this Agreement and the 

to specify the PLh ours of a nightly working period to be no Ionper t % an eight 
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~3 Employees in the Outside Unit shall work specified daily sh f t s  as follows: - Shift T - y  Work Week N!&z 
Public Work 
- R03.d.S 7:30 am - 4:OO prn Day Mon-Fri incl. 2,5 

Transo ortatioq 
- Works Czntre %Ion-Fri incl. 2 3  Day 5 :  15 am - 1:45pm 

7:30 am - 4:OO prn 
or 

(Mechanics) 3:30 pm - 12:OO midnight Afternoon Mon-Fri incl. 2.5 

- Works Centre 9:OO am - 5:30 pm Day Mon-Fri incl. 2,5 
(Ve hide 
Serviceperson) 5:OO pm - 1130 am Afternoon Mon-Fri incl. 2,5 

- Receptionist 8:OOam- 5:OOpm Day Mon-Fri incl. 1,5 

- Transit Various Any 5 days 1,5,6 

& F a  . . .  

- Parks 7:30 am - 490  pm* Day Mon-Fri incl. 2,5 

3,4,5 
4:OO pm - 12:OO midnight' Afternoon * *  3,445 

3,495 12:OO midnight - 8:OO am* Night t m  

0 .  - Don Beer Arena 8:OOam- 4:OOpm' Day 

- Dunbarton Indoor 
395 * *  . Pool 6:OOam- 2:00pm* Day 

3,495 
4:oO pm - 12:OO midnight. Afternoon * *  3,495 

3,495 12:OO midnight - 8:OO am' Night 0.  

*I - Recreation Complex 8:OO am - 4:OO pm' Day 

1 9 5  
2:30 pm - 1030 pm(Summer) *Afternoon * *  1,s 
3:30 pm - 11:30 pm( Winter) *Afternoon * *  1s 

0 .  Clerk-Typists 5:45 - 1:45 p' Day 

If there is to be a change in the hours of any shift or the rotation of an em io ee 01 
employees from one shlft to another, such change shall be discussed with tge bnior 
Committee and where possible will take into consideration the seniority of the 
employees involved 

As scheduled by the Director of cdmmunity Services & Facilities. '* 

NOTE 1 - 
2 - Daily shift(s) include(s) one-half hour unpaid meal break. 
3 - 
4 - Meal breaks must be staggered. 
5 - Daily shift@) subject to variation by Department Head. 
6 - 

Daily shifi(s) include(s) one hour unpaid meal break. 

Daily shift(s) include(s) one hour paid meal break during which employees 
are to be available for work. 

Daily shift(s) subject to periodic revision of Transit schedules. 
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A.4 ( 1 )  Empioyees in the Outside Lrut jhail Se paid wages, overtime prermum 
shift premiums and emergency premiums lor time worked in accordmc 
with the following Table: 

CALCULATIONS 

OVERTUliE 
E merge ncy 

Basic Wages Premium Shift Premium Prermum 
Hourly Rate Hourly Rate Hourly Ratc 
Times Hours Times Hours Non-Day Shift Times Hour, 
Worked (1,6) Worked (2) Hours Worked (3) Worked (4 )  Day 

Workweek x l  x 1 4 2  x 53u 
(Afternoon Shift) x 1-1/2 

x S8u (Night Shift) 

6th Consecutive 
Day/Saturday (5) x 1-1/2 x 1 4 2  N /A 

7th Consecutive 
Day/Sunday (5) x 2 x 2  NIA 

x 1 4 2  

x 2  

Paid Holiday 
(Article 22) x 2 4 2  x 2 4 2  x 53e 

(Afternoon Shift) x 2-112 

x 58e (Night Shift) 

NOTE 1 - Maximum eight hours daily, 

2 - In excess of ei ht hours daily and 40 hours weekly, except 
Transit Clerk, derk-T ists-Recreation Complex - seven hours 
daily and 35 hours wee ir y. 

3 - Maximum sixteen hours daily. 

4 - SeeArticleA.4(4). 

5 - Where these days are not part of the employee's work week, as 
designated in Article A.3. 

6 - For employees in Transportation Department, minimum three 
hours, any shift. 

(2) For the purposes of interpreting the Table set out in Article A4( l), 

(a) "6th consecutive day" means the last day in an uninterrupted sequence 
of six calendar days, durin ewh of which an employee has earned 
wages, and 7 t h  consecutive df ay" has a corresponding meaning; 

(b) "holiday" means those days or parts of days referred to in Article 22 and 
is intended to apply to the days upon which the Corporation decides to 
observe same; 

"hourly rate" means the dollar rates set out in the Classification Table 
referred to in Article A1 and Schedule D, as such rates may be varied 
from time to time; 

(c) 

(d) "hours worked" means the number of hours, to the nearest quarter-hour, 
worked by an employee in a 24 hour period commencing at an 
employee's starting time; 

(e) "overtime" means those hours worked in excess of eight in a 24 hour 
period (or 40 hours in any work week) commencin at an employee's 

the employee's Department Head; 
starting time, only if the working of those hours has % een authorized by 
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AS 

A6 

A7 

A8 

A9 

k 10 

All 

(f) "shift" means a shift designated in Arricle A.3 or, in the case o f  
Transit employees. scheduled by the Director of Transportation; 

"wages" means the basic remuneration to which an  employee is 
entitled for hours worked, bu t  does not include any standby fee 
or  shift premium. 

(g) 

(3)  S o  employee shall be laid off at any time from his usual shift  in order 
that the Corporatlon may avoid the payment of any premium under this 
Article. 

(4) When em loyees are called out in an emergency, they will not receive 
less than P our hour's pay at emergency premium rates, except that more 
than one call within two hours of any other call shall be considered 
continuous. 

It is agreed that every employee shall be on the job and ready to work at the 
specified starting time for each working period. 

Any employee who is unable to report to work at the normal starting time shall 
notify the foreperson or supervisor at the earliest reasonable time. 

Every employee shall treat members of the public with courtesy and respect and 
shall avoid injury to the property of the 'public, the ratepayers and the 
Corpora tion. 

The regular pay period shall be every two weeks. The Corporation agrees to put 
the pay cheque of the individual employees in a sealed envelope. 

Employees requested by the Corporation to use their automobiie on the 
busmess of the Corporation shall be aid travel ex nse for distance travelled in 

time, or any successor thereto. 
accordance with the provisions of E f  y-Law 3866/ r 1, as amended from time to 

The Corporation will allow break periods on the basis of one fifteen-minute 
period for each half of the normal working day. 

to be on stand-by duty shall be paid on the basis of 
March 1, 1991) and $10.70 per day (Effective March 1 

stand-by duty must be avrulable at all times 
any breach of this provision is to be treated as 

to whatever hours the employee might have td 

unsche a uled overtime at the en 1 of such shih, and who works such overtime, 
Any em loyee who receives a re uest, during a normal shift, to work previously 

shall be eligible for a meal allowance in the amount of S6.75 if the period 
between the employee's last meal break and the end of the overtime exceeds 
five hours. 

A12 (a) 

(b) 

Part 2 of this Schedule applies only to permanent employees and 
temporary employees. . 

Part 3 of this Schedule applies only to full-time permanent employees 
and full-time temporary employees employed to replace full-time 
permanent employees who are temporarily absent. 
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PAY 
GRADE POINTBAND JOBTlTLE 

9 135 - 159 Administrative Assistant - Public Works 
Administrative Secretary - Clerks 
Administrative Services Technician 
Buyer I1 
By-Law Secretary 
Computer Pro rammer 

Payroll Clerk 
Planning Draftsperson 
Recreation Complex Secretary 
Registration Supervisor 
Senior Accountlng Clerk 
Survey Assistant 
Treasury Information Clerk 

Intermediate 4 ax Clerk 

________-_---___--_------------------------------------------------------------------------------------------- 
Accountin Clerk 11 
Accounts ayable Clerk 
Computer Operator 
Clerk-Stenogra her - Word Processing 
Development &er k 
Receptionist/Typist - Planning 
Secretary Booking Clerk 

8 8 130- 144 

Technic a( Data Clerk - Transit 

7 115 - 129 Accounting Clerk 1 
Assistant Information Clerk 
Buyer I 
Clerk/Typist - Purchasing 
Clerk-Typist/Receptionist (Comm. Sew. & Fac.) 
Materials Buyer 
Parking Control Officer 
Property Corn liance Clerk 
Rece tionist/ R erk-Typist - Building 
Roa 4 Clerk 
Secretary-Administration (Comm. Sew. & Fac.) 
Tax Clerk 

6 100- 114 Assistant Administrative Services Technician 
Cashier 
Clerk/Typist - Comm. Services & Facilities 
Clerk/Typist - Planning 
Information Clerk 
Receptionist/Clerk-T ist - Public Works 
Receptionist/Clerk- ist - Public Works (P/T) 
Receptionist-Typist Q ( reasury) 

5 85- 99 Registration Clerk 
Receptionist/Console Operator 
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B.l Employees in the Inside Cnit shall work specified daily shifts as follows: 

D e m r m e  nf 

Clerk 

- Clericd 

- Materials Buyer 11 

.Manager 

Planning 

Public Works 

& Treasury 

- 

PaiIv Shift(s) Shift T-3 Work Week 

8:30 am-330 pm Day Mon-Fri incl. 

or 

9:OO am-S:OO pm 

8:30 am-4:30 pm Day Mon-Fri incl. 

8:30 am430 pm Day Mon-Fri incl. 

or 

9:OO am-5:OO pm Day Mon-Fri incl. 

or 

4:OO pm-12:00 am Afternoon Mon-Fri incl. 

8:30 a m 4 3 0  pm Day Mon-Fri inc. 

or 

9:OO am-S:OO pm 

- Program Supervisors Various 8 1,2,3,6 

- Recreation 
Co-ordinator 

- Aquatic Program 
Supervisor 

8 6 

6 8 8  

8 - Kincsiologist 6 

- Assistant Complex 
Program Co-ordinator 8 6 

8:30 am430 pm Day Mon-Fri incl. 1,2,4 -Other . 

or 

9:OO am-5:OO pm 

As scheduled by the Director of Community Services & Facilities; maximum 40 

wecut As sc cduled by the Director of'Community Services & Facilities; maximum 35 
weekly. 

+* 

~~ 

NOTE 1 
2 
3 
4 
5 
6 

- Daily shift(s) include(s) one hour unpaid meal break. 
- Selection of daily shift(s) is at sole discretion of Department Head. 
- Daily shi€t(s) subject to variation by Department Head. 
- Except Clerk-Typists-Recreation Complex - Various. 
- Daily shift(s) include(s) one-half hour unpaid meal break. 
- A scheduIe of hours to be worked by the employee shall be determined 

by the employer and will be posted in advance where possible, on 
bulletin boards. 
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B.2 (1) Employees in the Inside Unit shall be paid wages and overtime premiums 
for time worked in accordance with the following Table: 

Period Basic Wages Overtime Premium 

Work Week Salary as per Schedule D, 
Pay Grades N/A 

Hour 

Sunday (3) N/A 

Hourly rate x hours 
worked x 1-1/2 (2) 

Hourly rate x hours 
worked x 2 

Paid Holiday Hourly rate x hours worked Hourly rate x hours 
worked 

(Article 22) x 2 4 2  (1) x 2-112 

NOTE 1 - Maximum eight hours daily - Program Supervisors, Kinesiologist, 
Recreation Co-ordinator and Assistant Complex Program 
Co-ordinator. 
Maximum seven hours daily - All others. 

In excess of eight hours daily or 40 hours weekly - Program 
Supervisors, Kinesiologist, Recreation Co-ordinator and Assistant 
Complex Program Co-ordinator. 
In excess of seven hours daily or 35 hours weekly - AU others. 

3 - Where Sunday is not part of the employee's work week, as 
designated in Article B.l. 

2 - 

(2) For the purpose of interpreting the Table set out in Article B2( l), 

(a) "holiday" means those days or part of da s referred to in Article 22 and is 
intended to apply to the days upon w h ich the Corporation decides to 
observe same; 

(b) "hourly rate" is arrived at by dividing the weekly wage of an em loyee by 

Program Supervisors, Kinesiolo ' t, Assistant Corn lex Program 
Co-ordinator and Recreation Co-orLtor,  35 hours for dothers); 

the number of hours worked in a normal work week (i.e. 40 ! ours for 

(c) "hours worked" means the number of hours, to the nearest quarter-hour, 
worked by an em@oyee in a 24 hour period commencing at an 
employee's starting ume; 
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( d )  "overtime" means those hours  worked in excess of, 

( i )  eight in a 24 hour period, or 40 in any work week (for 
Program Supemison, Recreation Co-ordinator, 
Kinesiologist and Assistant Complex Program 
Co-ordinator), and 

(i i)  seven in a 24 hour period, or 35 in any work week (for all 
others), 

commencing at an employee's starting time, only if the workin of those 
hours has been authorized by the employee's Department H e a g  

( e )  "wages" means the basic remuneration to which an employee is entitled 
for time worked. 

B.3 The Corporation will allow break periods on the basis of one fifteen-minute 
period for each half of the normal work day on tho understanding that such 

eriod of time represents the maximum time that the employee wll be away 
!om a work station for this purpose. 

B.4 It is agreed that every employee shall be on the job and ready to work at the 
specified starting time for each working period. 

Any emplo ee who is unable to report to work at the normal starting time shall 
notify the d epartment Head at the earliest reasonable time. 

8.5 Every employee shall treat members of the public with courtesy and res ect, 
and shall avoid injury to the property of the public, the ratepayers an B the 
Corporation. 

B.6 The regular pay period shall be every two weeks. The CO oration agrees to put 
the pay cheque of the individual employee in a sealed e w e  'p ope. 

B.7 Employees requested by the Corporation to use their automobile on the 
busmess of the Corporation shall be paid travel ex nse for distance travelled in 
accordance with the provisions of By-Law 3866/ r 1, as amended from time to 
time, or any successor thereto. 

8.8 A n y  em loyee who receives a re uest, during a normal shift, to work previously 

shall be eligible for a meal allowance in the amount of S6.75 if the period 
between the employee's last meal break and the end of the overtime exceeds 
five hours. 

unsche B bled overtime at the en 1 of such shift, and who works such overtime, 

B.9 Part 1 of this Schedule applies only to full-time permanent employees and 
full-time temporary employees employed to repiace full-time permanent 
employees who are temporanly absent. 
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SCHEDULE C 

PAY 
GRADE POINTBAND JOBTITLE 

--------------------------------------------------------------------------.-----------.------------------------ 
6 100- 114 Camp Co-ordinator 

Education Instructor (Museum) 
Head Instructor 

---------------------------------------------------------------------------------- 
Admissions Receptionist (Museum) 

* Babysitter I hifi Leader 
Camp Counsellor 
Tour Guide (Museum) 
YouthLeader 

2 70- 74 
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Schedule C - Continued.. 

c. 1. 

a. 

c3. 

c.4 

(2.5 

C.6 

.A schedule of hours to be worked by the employee shall be 
determined by the Employer and will be posted in advance, where 
possible, on bulletin boards €or employees. The foregoing shall not 
apply to summer students who normally work on a regular scheduled 
work week. 

If an employee arrives to begin a scheduled shift and there is no 
work available and the employee has not been advised in advance 
that they would not be required, the Employer shall pay such 
employee two (2) hours of pay at regular rates. 

For employees and students employed durin the summer vacation 

eight (8) hours per day shall be paid at the rate of time and one-half 
the hourly rate. 

When the employee is assigned a higher rated job by the Employer 
on an interim basis, he/she shall be paid the rate of pay for the 
higher rated job/classification normally held by the said employee. 

period, work performed in excess of forty ( 4B 0) hours per week or 

The Corporation shall pay the full cost of the following clothing for 
aquatic staff: 

The replacement of this clothing will be on an 'as needed' basis, at 
the discretion of the Aquatic Co-ordinator. 

This Schedule applies only to special recreation emplo ees and 
students emdoved during the normal school vacation berio 2 . 
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1993 PAY GRADES 

. .  

Start Job Rate 

s$l!2 Pay Grade Point Range Step 1 
90% 9 %  

19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 

320 - 339 
300 - 319 
280 - 299 
260 - 279 
240 - 259 
220 - 239 
205 - 219 
190 - 204 
175 - 189 
160- 174 
145 - 159 
130- 144 
115 - 129 
100 - 114 
85- 99 
80- 84 
75- 79 
70- 74 
65- 69 

$22.84 
2 1.97 
21.10 
20.22 
19.58 
18.90 
18.25 
17.59 
16.93 
16.27 
15.62 
14.94 
14.30 
13.73 
13.19 
9.89 
8.79 
7.15 
5.50 

$24.11 
23.19 
22.27 
21.35 
20.66 
19.95 
19.27 
18.56 
17.87 
17.18 
16.48 
15.77 
15.10 
14.50 
13.92 
10.44 
9.28 
7.54 
5.80 

~~ 

S25.38 
24.4 1 
23.44 
22.47 
21.75 
21.00 
20.28 
19.54 
18.81 
18.08 
17.35 
16.60 
15.89 
15.26 
14.65 
10.99 
9.77 
7.94 
6.11 

19 
18 
17 
16 . 

15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 

3 
2 
1 

320 - 339 
300 - 319 
280-299 
260-279 
240 - 259 
220-239 
205 - 219 
190 - 204 
175 - 189 
160 - 174 
145 - 159 
130 - 144 
115 - 129 
100 - 114 
85 - 99 
80- 84 
75-  79 
70- 74 
65 - 69 

$22.84 
21.97 
21.10 
20.22 
19.58 
18.90’ 
18.25 
17.59 
16.93 
16.27 
15.62 
14.94 
14.30 
13.73 
13.19 
9.89 
8.79 
7.15 
5.50 

D- 1 

$24.11 
23.19 
22.27 
2135 
20.66 
19.95 
19.27 
18.56 

17.18 
16.43 

15.10 
14.50 
13.92 
10.44 
9.28 
7,54 
5.80 

17.87 

15.77 

$25.38 
24.4 1 
23.44 
22.47 
21.75 
21.00 
20.28 
19.54 
18.8 1 
18.08 
17.35 
16.60 
15.89 
15.26 
14.65 
10.99 
9.77 
7,94 
6.11 



LETI'ER OF UNDERSTANDING 

Between : 

THE CORPORATION OF THE TOWN OF PICKERZNG 

and 

CANADIAN UNION OF PUBLIC EMPXDYEES, LOCAL 129 

The Parties agree to meet and discuss within sixty (60) days 
of Ratification of this Agreement, the following Issues: 

1. A view to implementing changes by deleting all 
references to Inside o r  Outside Unit. 

2. Discuss Article 2 Scope, as it relates to 
part-time employees, and any other relevant 
Articles. 

3. The Parties also agree to discuss Article 12.2 
I Seniority and Article 15.1 and 15.2 Job Posting. 

Dated at Pick8ring this x g d  day of 1993 

TOWN QF PICKERING 
I 

XDCAL .129/1 


