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COLLECTIVE AGREEMENT

This Agreement made in duplica,te  this day of

-BETlfEEN-

THE REGIONAL MUNICIPALITY OF OTTAUA-CARLETON

(herein called “The Employer”1

of  the f irst  part

-AND-

THE OTTAWA-CARLETON PUBLIC EMPLOYEES’ UNION. LOCAL 503
CANADIAN UNION OF PUBLIC EMPLOYEES (C.L.C.)

(formerly THE OTTAWA MUNICIPAL EMPLOYEES’ UNION)

(herein cnlled  “The Union”)

of the second part

lihereas it is the intent and purpose of this Agreement to recognize the
community of interest between the Employer and the Union, in promoting the utmost co-
operation between the Employer and its, employees, consistent uith the rights of both
Parties.

And whereas it is the further intent of this Aureemnt to foster a friendly
spirit which shall prevail at all times between the Employer and its employees and to
this end this Agreement is signed in good faith by the two Parties. And whereas this
A$reement  is designed to set out clearly the rates of pay, hours of work and conditions
of employment to be observed by the Employer  and the Union.

NOW THEREFORE THIS AGREEMENT WITNESSETH

1. This Agreement shall apply to all employees of the Employer including part-
tine, casual and temporary employees with the exception of those specified
in Appendix 1 of this Agreement.
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The Employer recogniees the Union as the sole collective bargaining agency
for all employees coming within the scope of this Agreement.

The Employer agrees not to interfere with the rights of ita employees
designated within the scope of the Agreement, and there shall be no
discrimination, interference, restraint and coercion by the Employer,
against any employee because of Union membership, or against any Union
Representative because  of Union activity within the provisions of this
Collective Agreement.

2.1

2,2

2.3 The Employer agrees  that during the life of this Agreement and during the
period of negotiation of any revisions to this Agreement, or of a new
agreement including the period of arbitration, there shall be no lockout.

2.4 The Employer agrees that there shall be no discrimination against any
person in the employing or continuing to employ because of race, creed,

i’
i colour, ancestry, *ue, *ex, marital status, p o l i t i c a l  a n d  r e l i g i o u s

1’
af f i l iat ion,  or  place of  residence. The Employer further agrees not to
discriminate in accordance with its Corporate policy.

2.5 The Employer recognizes  and accepts the provisions of this Agrc!ement  as
binding upon itself and upon each of its authorised representatives and
pledges that it  and each of  its  duly authorized  representatives wil l
observe the provisions of this Agreement,

2.6

2.1

3.1

The Employer agrees that any public reports or recommendations to be made
to the Executive Committee dealing with matters covered by this Agreement
will be provided to the Secretary of the Union at-the Union office, prior
t o  t h e  r e p o r t  o r recommendation being dealt with by the Executive
Committee so as to afford the Union reasonable opportunity to consider
them, and if necessary to make its views known to the Executive Committee
and Regional Council. The Employer also agrees to provide the Union with
all reports and recommendations to be dealt with by Regional Council at
the same time as they are sent to the members of Council. Should the Union
not make its views known prior to the Committee or Council dealing with the
report or recommendation, this will not be construed as concurrence by the
Union with the report or recommendation.

The Employer agrees to recognise the Union’s Labour Representatives,

ARTICLR  3

The Union agrees that it will not intimidate or coerce employees into
membership in the Union.
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3.2

3.3

3.4

3.5

3.6

3.1

,I * 1

The Union agrees that membership solicitation and o’ther Union activity not
pertaining to this Agreement will not take place during working hours or on
the premises ol’  the Employer or on any  work project the Employer m&y  be
engaged in.

The Union agrees that during the life of this Agreement and during the
period of  negotiation of  any  revision to this AgreeaenL,  or  of  any new
agreement including the period of arbitration, there shall be no strike or
other cessation of work.

The Union agrees that there shall be no discrimination against any pcraon
in the employing or continuing to employ because of r.sce, creed, colour,
ancestry, age, sex, marital status, political and religious affiliation, or
place of residence.

The Union recognizes  and accepts the provisions of this Agreement as
binding upon itself, each of its duly authotized officers, representatives
and employees represented by the Union , and pledges that it, end each of
its duly authorized officers and representatives and employees represented
by the Union, will observe the provisions of this Agreement.

The Union agrees that it will consider any ‘reports or recommendations to
the Council dealing with matters covered by the Agreement or concerning the
Union or its q enbers and to express its opinion before the matter is to be
dealt with by the Council when the Union deems it neceseary  to do so.

The Union recognizes  that, subject to the provisions of this A$!reeaent,  it
is the function of the Employer:

(i) to maintain order, discipline and efficiency;
(i.i) to classify positions:
( i i i ) to hire, transfer and promote:
( iv) to suspend, discharge or otheruise  discipline employees for woper

cause subject to the right of the ‘employee concerned to lodge a
grievance under the orderly procedure outlined in Article 14.

Rewrting

Employees shell report for duty at the plwze  directed by the pernon  in
charge end shall go to and from such place on their own  time within the
limits of the Regional Municipality of Otteva-Carleton.
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4.2 Flexible lforkinlr  Hourn/Week

(8) During ,the life of this Aqreement  flexible working hours may be
introduced in part or in whole provided-that:

(I) The normal daily working hours for all employees except
regular shift and part-time, fall between the hours of I
a,.. t o  1  p.m.

!5 5 j (ii) They be consecutive and do not exceed the number  of daily
working hours provided for in this Agreement. ‘This
provision alay be altered only by mutual  agreement in
writing between the Employer and the Union.

( i i i ) They be mutually agreed upon between the employees and the
Employer.

(b) A flexible work  week may be introduced during the life of this
Agreement subject to mutual agreement between the Union and the
Employer.

4 . 3 Id Standard Uours Of Work~___

The standard hours of work operative during the term of this agreement
shall be ss follows:

4.3.2 Outside Salary Dffice  Day Staff (Appendix 4-21

4.3.3

4.3.4

Office b Administration Staff (APPENDIX4-1)__-~ \

A fi.ve (51 day week, Monday to Friday, 8:3Q&,mL_to  4:3O_e~,m.  with one (1,’
hour for lunch from September to May inclusive a%i,?five  (5) day week,

)Monday to Friday, 8:30  8.1, to 4:00 p,m.  with one -hour for lunch from June
1 to Priduy next before Labour Day.

A five (5) day week, Monday to Friday, 7 hours per ds.y  to be worked between
the hours of ‘7 &.m.  and 5 p.m.  with one (11 hour for lunch from September
to May inclusive and s five (51 day week, 6 l/2 hours per day, Monday to
Friday from June 1 to Friday next before Labour Day.

Salaried ls’mployees  - Operational - (APPENDIX 4-31

A five (5) day week, Monday to Friday, S hours per day, to be worked
between the hours of I a.m.  pnd  5 p.n. with 8 maximum of one hour for
lunch.

Special Cases (APPENDIX 4-41

The hours of work shall be arranged by the Head of the Department provided
that in no case shall limits of 8 houra  per day and five (51 days per week
be exceeded in establishing the normal work week, and that two consecutive
days off per week be provided.



4.3.5 ~E~DIoY~~s

A five (5) day week, Monday to Friday, S houra per day between the hours of
I *,!d. end 5 p&n. with a maximum of one (1) hour for lunch. It is
recognized  that Saturday msy be scheduled  by the Employer e.s .B regular
working day, part of the five (5)  day week. (See Section 5.3.7.)

4.3.6 Regular (Permanent) Shift EaDloyees

A five 151 day week, S hours per dey,  providing for two consecutive days
off and normally .B one (1) hour lunch period. A regular shift shall be
defined as part of .t 24 or 16 hour operation and not part of s 24 hour
rotating shift schedule.

4.3.7 Rotating Shift EmDloreeB*

An average of 40 hours per week on s 4 to 6 reek cycle ss the case msy be.
Rotating shift shall be defined as a period of 8 houra, part of a 24 hour
operation. The hours of starting and finishing of each shift shall be
determined by the Head of  the Department in consultation with the
employees. Normally an employee on 8 rotating shift will alternate through
day, afternoon and night shifts  as laid down in the Shift  Schedule.
Alternate arrangements in relation to the length of the cycle may be made
by mutual agreement between the Employer and the Union.

* Regarding 12 hour shift employees Bee Appendix 12.

4.3.8 Employees Engaj!ed  in Snow Itemoval  ODern&

(8) [IayS h i f t

The stwderd work week for the day Bhift (7:OO a&m1  to 5:00  P.S.)
shall  be a f ive (5) day week,  eight (6) hours per day,  with a
naximw of one (1) hour for lunch, commencing Monday at 7:00 a.m.
snd continuing until Friday at 5:00  p.m.

(b) RightlShift

The Btwdard  work reek for the night Ishift  (7 p.m.  to 4 a.m.) shall
be a five  (51 day week, 8 hours per day, with 8 caxinurl  of one (1)
hour for lunch, cosnencing  Sunday at&w* and continuing until
Friday st ,JJ~ This shift shall be entitled  to a 7% premium for
all houra  worked. i--

4.3.9 Roura of Work - ComDuter  Operation

(a) The operation of the coaputer  ah811  be on a three shift baBiB,  8
*mm. - 4  p .m . ,  4  p,m.  - m i d n i g h t ,  m i d n i g h t  - 8 LB., o r  s u c h
modification of this Agreement aB IRJ  be agreed upon between the
Union and the Employer.
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(b)

(cl

(d)

(e)

(f)

Shift employees who may be required actually to work up to eight
(8) hours on their shift shall be compensated for the hours over 6
l/2 in accordance with Article 5.1.2.

The hourly rate will be calculated by dividing the annual salary by
261  x 6 l/2.

When an employee is employed on the afternoon shift I4 p.m. -
midnight) he/she will be compensated by having his/her daily rate
including the overtime increased by 5X. Employees on the late
shift (midnight - 8 a.m.1 will be compensated by having their daily
earnings including overtime increased by 10%.

The posted shift shall be a minimum of one week duration. Should
an employee’s shift be changed for any reason before the completion
of the week, the employee will continue to receive the differential
rate until the end of his/her regular posted shift.

In the event an employee’s shift is changed, there shall  be a
minimum  of eight (8)  hours rest period from the end of one shift
until the beginning of the next shift.

4.3.30 Homes For The Aged - Dietary b Laundry

A five (5) day week, eight (8)  hours per day, forty (40) hours per week to
be worked between 6 a.m.  and IO p.m. In recognition of the fact such
employees do not leave the work location and are available for work during
the lunch break, a half (l/Z)  hour paid lunch break will be scheduled
within the eight (8) hours.

4.3.1.1 Homes For The Aged  - Housekeeping__-

A five (5) day week, eight (8) hours per day, forty (40) hours per week to
be worked between 6 a.m.  and 10 p-a. In recognition of the fe.ct  such
employees do not leave the work location and are available for work during
the lunch break, a half (l/2)  hour paid lunch break will be scheduled
within the eight (8) hours.

4.3.12 Day Care Centres (Teachers, Assistanta, and Suoervisors)

A five (5) day week, Monday to Friday, 7 hours per day, 35 hours per week
to be worked between the hours of 7:30  a..,  and 6:00 p.a.  with one (1) hour
for lunch from September to May inclusive and a five (5) day week, 6 l/2
hours per day,  32 l/2 hours per  week,  Monday to Friday,  from June 1 to
Friday next before Labour Day.

4.3.13 Traffic  Coawter  Ooerations

A five (5) day week, Monday to Friday, eight (8) hours per day to be worked
between the hours of 6:30 a.m.  and 7 p.m.



4.3.14 Works Department Laboratory Technicians

A five (5) day week, Monday to Friday, seven (7) hours per day to be worked
between the hours of 7 a.m.  and 5 p-a.

4.3.15 Lunch Period__-

(a) Lunch time, ss specified in this Article, is outside the liaitstion
of the hours to be worked as imposed in the sections and is not
paid tine.

:4 L - ,T.Tu

(bl Employees who are nPf_Ermitted  tp-lesye,t_he  bo.&lo+tion  and who
are required by the Eapi$&to  be available for work during the
lunch break will receive J,&.ho&r,g@d_J_unch  period within the
specified hours of work.

_ _-*-  -~

4.3.16 Daily w o r k i n g  h o u r s  r e f e r r e d  t o  i n  t h i s  A r t i c l e  a r e  t o  b e  w o r k e d
consecutively.

4.3.17 (a) The Parties to this Agreement recognise that the Employer may be
r e q u i r e d  t o  a l t e r  t h e  h o u r s  o f  work  i n  r e l a t i o n  t o  v a r i o u s
operations and i f  such  is  the case, the provisions of Article 5
shall apply.

(bl Where the Employer wishes to introduce B new shift operation, which
shall require the starting and quitting tiaes to be other than
those specified in the Collective Agreement, the Employer will
notify and discuss the new shifts with the Union.

4.4 /&erations To Standard Hours Of Work

During the tern of the Collective Agreement,
amend specific standard hours of work,
matter in detail with the Union.

t,he iizi$ewiXi
The Psrtles  to  the gre

with the employees affected on the Employer’s time (at
tiue) to  explain the proposal . After the explanation, the EBployer’s
representatives shall leave and the Union shall be given the opportunity to
meet with the members for purposes of discussion and to conduct a secret
ballot.

Provided that more  than 50% of the employees  affected agree, the standard
hours of work shall be mended on B trial bssia until the end of the term
of the Collective Agreement.

“Esployees  affected” shall be defined EIS  those employees directly affected
in the work unit who are members of the bargaining unit.

The Union and the Employer may jointly agree to end the trial on some  other
mutually agreeable date.
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ARTICLR  5
mw1uus

5.1

5.1.1

Overtime

(a) No employee shall work overtime unless authorised by the Head of
the Department or a person delegated by the Head. Overtime shall
be defined as time worked before or after e normal work day or
normal  work week as well as time worked in excess of the normal
hours of work.

(b) No employee shall be required to work in excess of sixteen (16)
hours in any twenty-four (24) hour period, or to exceed thirty-two
(32) overtime hours in any bi-weekly  pay period. It is recognised,
however, that the limitation of thirty-two (32) overtime hours my
be exceeded in those situations where it is deemed that an
emergency exists which requires the employee to exceed the overtime
limit.

5.1.2 Salaried Employees

All salaried inside employees who .sre  celled upon to work overtime hours
shall be paid as follows:

(*I Any hours worked as overtime hours (defined in 5.1.1 (a)) she.11  be
p a i d  f o r  a t  t h e  r a t e  o f  o n e  a n d  o n e - h a l f  (1 l/2)  t i m e s  t h e
employee’s regular salary.

(b) The regular rate of pay shall be calculated ns  follows:

BI-WEEKLY  SALARY = Hourly Rate
70 hours

5.1.3 Any salaried outside employee (Appendix 4-3) who works overtime hours as
defined in 5.1.1 (a) shall be remunerated for the overtime hours on the
se,me basis as that set forth in 5.1.2 except  the hourly rate shall  be
determined as follows:

BI-WEEKLY  SALARY : Hourly Rate
80 Hours

5.1,4 Waue  Edovees

All wage employees who are required to work overtime houre  (as defined in
5.1.1 (a)) shall be paid for such hours at the rate of one and one-half (1
l/2) times their regular hourly rate of pay.

5.1.5 Any employee, (salaried or wage) receiving 8 premium who works overtime
shall be paid et a rate of one and one-half (1 l/2) times the total of
his/her normal  rate and his/her premium.
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5.1.6 Any employee, (salaried or wage) who is required to work on a Statutory
Holiday ehall  be paid one day’s pay at thin regular rate for the Statutory
Holiday, and for such houre  as he/she works, at tire and one-half.

5.1.7 A regular forty (40)  hour shift employee whose day off falls on a Statutory
Holiday ahall receive an additional ei&$-(&Lho.prs  pay while the emp

+---+--=’
yee

who is working shall receive two and  one-half (2 t/2) times the regu  ar
rate of pay.

--_-

5.1.8 TimeOff
c $6

(*) On each occasion that an employee works overtt f+++me the employee shall
elect  to  either be paid in cash or to  bank the overtime to a
maximum in the year of 82 l/2 houra  straight tine (55 houra  worked
at time and one-half) for the purpose of having time off in lieu of
overtime.

Overtime will be paid in accordance with the overtime provisions if
the employee does not elect time off in lieu. Requests in relation
t o  o v e r t i m e  h o u r s  must  b e  m a d e  t o  t h e  e m p l o y e e ’ s  imediate
auperviBor  and must be dated end signed.

(b) Overtime hours which are banked for the purposea of time off in
l i e u  8s p e r  5.1.8 (al, are to be recorded and disposed of in the
following manner:

(i) Each overtim  hour banked will be recorded 88 one and one-
half (1 l/2) straight time hours.

(ii) Time off  in l ieu of  overtime is  subject  to  a maximum  of
eighty-two and one half (82 l/Z)  straight time hours per
calendar year. Such time off  shall  be at a mutually
agreeable time  and such requests for time  off shall not be
unreasonably withheld.

( i i i )  Recorded t ime of f  in l ieu of  overtime not  used in the
c a l e n d a r  y e a r  i n  w h i c h  i t  YBB e a r n e d  s h a l l ,  a t  t h e
employee’s request:

(1) be carried over into the following year, or

(2) b e  p a i d  f o r  a t  t h e  e~ployee’a  o f f i c i a l  h o u r l y
rate. The official hourly rAte  for wage emplOySa
shall be the rate paid for eACh  job performed,

(iv) Should the employee chooee  to carry these overtime hours
into the fol lowing year, t h e  employee  s h a l l  o n l y  b e
entitled to bank sufficient further hours to provide time
o f f  t o  a  maximum  o f  e i g h t y - t w o  a n d  o n e  h a l f  (82  l/2)
straight time hours in the new  Calendar  year.
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5.2 on Call

5.2.1 On Cell Pay shall be defined AS pay received by an employee a.~  e result of
the employee being available on A stand-by baaia  outside of the employee’s
normal working hours.

-XllGiGg morning. ‘ -

t

e period of On Cell shell be construed AS being from 5 p.m.  to 7 A... the
OR Saturday the period of On Cell shall be 7 ~,n,

Saturday to I e.m,  Sunday, end on Sunday the period of On Cell shell be
from 7 8-m. Sunday to 7 a.m. Monday. In the cese of e Statutory Holiday
or declared holiday the period of On Cell shell be es on Sunday, that ia
from 7 As.. on the morning of the holiday until 7 8.m.  on the following
day.

5.2.2 Any employee placed On Cell fros  Monday through Friday ahall be entitled to

@g&m

receive two houzsrpay et straight time rates for each period of On Cell and
if celled ahall be paid et time and one-half (l-1/2)  his/her regular rate
plus any shift bonus applicable. The minimum payment for any cell out

w4
shall be one hour in terms of the psy to be received.

5.2.3 An employee placed On Call on Saturday or Sunday shell be entitled to
receive three hours pay at straight time rates for the period of On Call.
This arrangement will also apply in the cese of Statutory Holidays. If the
employee is celled he/she shall be entitled to receive payment for the
hours worked et the rate of time and one-half his/her rate, including any
shift bonus or other premium. The minimum  payment shell be for one hour in
terms of the pay to be received.

5.2.4 All employees whose names exe  posted On Cell shall be paid the On Call
rstes. The rate for A salaried employee shell be calculated as in Section
5.1.2 or 5.1.3 (whichever is applicable). An employee who is called end
worke,  but whose name has not been posted, shall receive the On Cell pay es
though his/her name  had  been posted.

5.3

5.3.1

Premilu PAY

Rotating Shift EmDloyees  (Other than The Hones For The Aged but including
Stationary Engineers At Hoaea  For The Aged)

Any employee of the rotating shift echedule  required to work on A rotating
shift basis, will receive a premium of 7% of the regular rate of PAY  for
his/her classif ication for all  shifts.

5.3.2 Botating Shift Emolo~eee  of the Hosea  For The Aged

Employees who are required to rotate through day , evening And night shifts
as laid down  in the shift  schedule shall, in addition to their regular
salary,  receive A  premium,%of  60 cents  per hour for  all hours worked
provided the majority of the-.hoiirssfbIi  &thin  the period of 5:30 p.m.  and
a:00 8.D.



5.3.3 Rotating ehift  employees who are granted their request that they not rot.ate
through day, afternoon and night shifts llhall not receive the 7% premium or
the premium  epecified  in 5.li.2 whichever is Appllcahle. ---*

5 .3 I 4 premium for Houra  Worked Between 7 n.m.  And 7 a.m.- -
(Other than Homes  For The Alfed but including !stationary Engineers).

Where the Employer requires any employee to work hours other than what has
been defined under Hours of Work, the employee shall be paid the 7% preaiue
for all regular hours worked provided thst  50%  or more of thorje  regular
hours fall between 7 p.m,  And 7 a.m-

5.3.5 Begular  [Permanent) Shift Emloyees  of the Homes For The Aged

Where the Employer requireal  Any employee to work houra  other than thoee
wherein the majority falls  between 8 a,m,  and b:30 p,m,,  the employee shall
be entitled to receive the premium specified in Clause 5.3,2 on each such
occasion.

5.3.6 Regular (Permanent) Shift Employees (C&man  Snow Removal Ooerationsl~-

Employees! who are granted ,Lheir  request that they not work the shift 86
requested by the Employer, shall  not receive the 7% premium or the premium
specified in Clause 5.3.2 whichever is applicable.

5.3.7 Work on 8aturday and Sunday. (Other Than In The Home8  For The Ilged)

All hourrs which fall within ah employee’s regular work hours or work week
which fall on Saturday and/or Sunday Bhall be subject t? a 7%  F~RQIu~.

5.3.8 (a) poatina Of Shift If’, ‘1 3 ,-

f+%!;/  I5fO
The Employer agrees that, where possible, a schedule reflecting the
changed hours  of work for any employee shall:

(il Se posted at least one week (five (5) working dws), prior
to the commencement of the shift.

( i i ) Se five (5) conaecutivs  daya  scheduled within a Bevel,  (7)
calendar d,ay period.

(b) Change Of Panted Shift

(i) Where an employee’8  shift has been changed And the notice
of change of shift in less than one ueek, the Employer
ehail pay four (4) hours At straight tiUe rlrte8  of the
employee’s regular salary in lieu of notice.

(ii) An employee required to work a changed shift or who is
ordered by the Employer to return to his/her regular day
shift  shall , for  the balance of  that week,  receive or
cont.inue  to receive 7% premium pay or the premium specified
in Clause 5.3.2  whichever is applicable.
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Remrtina  Pan

In the event of an employee reporting for work in the ordinary course of
his/her employment and not Ibeinl  able to perform his/her reqular  work
because of incleae~wenther,  he/she shall be provided with work to the end
of the half shm or pay i-n  -lieu  thereof,

6.1

6.1s.l

Wion Leave- - -

Salaried Eauloyees

Vacation leave shall  be earned and granted to al l  employees at  the
following rates:

(b)(i)

Two (2) weeks per year, which is earned at the rate of five-sixths
(5/S) working days for each completed month of continuous service,
if the employee has completed less than two (21  years of continuous
employment.

Three (3)  weeks per year, which is earned at the rate of one and
one-quarter (1 l/41 working days for each completed month of
continuous service, if the employee has complete&%wA?Abut  less

Ef’fective  Januarv  1.  _ ,  1991,!  t h r e e  (3) w e e k s  p e r  y e a r ,  which  i s
earned at the raite of one and one-quarter (1 l/4) working days for
each completed month of continuous service, if the employee has
completed tuoA%but less than eight (6)  years of  continuous
employment.

Four (4) weeks per year, which is earned at the rate of one and
two-thirds (1 2/3) working days for each completed month of
continuous ser%,ice,  if the employee has completed nine (9) but less
than seventeen (17)  years of continuous emplo~en~-,-

Effective January !, 1991,  four (41 weeks per year, which is earned
at the rate of one and two-thirds (1 Z/3)  working days for each
completed month of continuous service, i f  the employee has
c o m p l e t e d  e i g h t  (8) but  l e ss t h a n  leeventeen  117)  y e a r s  o f
continuous employment,

Five (5) weeks per year, which is earned at the rate of two  and
one-twelfth (2 l/12)  working days for each completed month of
continuous service if the employee has completed seventeen (17)  but
less than twenty-five (25) years of continuous employ&ZiC
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[e)(i) Six (6) weeks  per year which is earned at the rate of two and one-

OL

half (2 l/2) working days for each completed month of continuous
service if the employee has completed twenty-Jive  (251  or more
yew8  of continuous ~eaploysent.

(c)(ii) Effective January 1, 1991,  six (161  weeks per year which  is earned
at the rate of two and one-half 12 l/2)  working days for each
completed month of continuous service  if the employee has completed
twew&&!i)  but less than thirty-five (3!i) years of continuous
employment.

(f) Effective January 1, 1991 -47.1..weeks  per year which is earned
at the rate of;%C-%?%e tenths (2 9/10)  working daye  for each
completed month of continuous service if the employee has completed
thirty-five (35) gears of continuous service.

(II)

(h)

(i)

(k)

(1)

(a)

An employee earns but is not entitled to receive vacation leave
with pay during his/her probationary period.

After the firrit  year of continuous employment an emplovee  may be
granted vacation leave in exe66  of  the earned credits  to  the
extent of credits that would accumulate to the encl  of that year.

Va.cation  leave shall be taken at a time mutually agreed upon by the
ellployee  and his/her department.

If, in any  year the Employer has been unable to grant all of the
vacation leave  earned by the employee in that year. the unused
portion of vacation leave shall be carried over into the following
year.

Subject to 11) below, enployees  are not permitted to carry over
more vacation leave into the following year than the number of days
01’ leave earned by them in that year.

Employees who have more than one gear’&  vacation leave entitlement
to their credit must obtain written authorization  by September 15th
of each year, from the Head of their Department, to carry over
their excess  leave ‘to the following year. [f the Department IHead
denies the carry-over of  the excess  into the fol lowing year,
requestca  for the use of such excess  between September 15th and
December 31st of  that year shall  not  be unree.sonably denied.
Should the em,ployee,  not arrange the use of this excess vacation
leave by September Cloth,  the Department Head may schedule ita user
Should the Department Head not be able to allow the use of this
excess between September 15th and December 3bst,  the employee shall
carry this excess leave over into the follouinq  year.

If an employee has taken more l#eave  than he/she has earned at the
time when the employee’s services are ,terminated  for a reason other
than lag-off or death, the salary over-payment resulting from the
we of unearned vacation leave shall be recovered from the employee
by the Employer.
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lnl When the emploYment  of an employee  terminates for any reason and
the employee has earned, but; unused vacation leave, the employee
Or the estate of the deceased employee shall be paid an amount
equal to the product obtained by Imultiplying  the number  of days of
e a r n e d  b u t  u n u s e d  v a c a t i o n  l e a v e  by t h e  d a i l y  r a t e  o f  p a y
applicable to the employee immediately prior to the termination of
employment. When any employee retires, he/she shall be deemed to
have earned vacation leave for  the ful l  year in which he/she
retires.

6.1.2 WageEmployees

(a) Yage employees shall be granted the same leave with full pay as eet
out for salaried employees in Section 6.1.1.

(b) A weekly pay for wage employees shall be the basic hours worked per
week multiplied by the employee’s standard rate per hour but shall
not. include any overtime rates. Employees not completing their
probationary period are entitled to 4% vacation pay.

6.2 Incow Protection Plan--L-

6.2.1.1 (a) All employees who are unable to perform their duties due to non-
o c c u p a t i o n a l  i l l n e s s  o r  i n j u r y  s h a l l  b e  e n t i t l e d to income
protection in accordance with the following schedule:

Length  of Service

Less than 3 months

3 months but less than 6 months

6 months but less than 1 year

1 year but less than 2 years

2 years but less than 3 years

3 years but less than 4 years

4 years but less than 5 years

5 pears but less than 6 years

6 years but less than 1 years

‘I years but less than 8 years

8 years but less than 9 years

9 years but less than 10 years

10 years and over

0 0

0 1 ‘1

1 16

2 16

3 14

4 13

5 12

I IO

9 s

11 6

13 4

15 %

( 17 -_ !!:
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(ii1

(b)

(c)

(d)

(el

(f)

6*2,1.2 (a)

(b)

Effective October 27, 1990  for new  enployees  h_ied from  that da&,
three to six%l’lW~~iaion  will -n6<;appl;,--  ‘;;t.’  such pp&ees ‘:
will earn sick leave at the rate of one and on -half y1/2)  davs  ’

!per month, payable st two-thirds salary. Thie& payable ht
termination and ceases upon eliqibility  for placeaent  in the six !j
months  plateau of the Income Protection Plan schedule.

An employee’s entitlement to any particular level of benefit in
accordance with the schedule set out in (a) shall be based on
her/his length of service with the Employer and, commencing January
1, 1982, shall be updated every six (6) months.

Occurrence of Statutory or Declared Holidays during an employee’s
absence on the Income Protection Plan shall  not  reduce an
euplogee’s  number  of days of income protection eligibility.

Eaployetas  who are entitled to leave of absence on account of non-
occupational  illness  or injury nay obtain it  on production of
satisfactory application, through the Head of their Department to
the Personnel Commissioner. Each erployee  who  is  absent for a
period of more than four (4) consecutive working days shall file
with the application a satisfactory certificate from a qualified
medical  practit ioner. E a c h  e m p l o y e e  s h a l l  b e  a l l o w e d ,  i f
qualified, to apply for this leave of up to four (41 consecutive
working days without. a doctor’s certificate provided that the total
number of such uncertified days in any calendar year shall not
exceed eight (81 days.

Employees, including employees absent as a result of .&I  industrial
accident, wil l  be required to  produce any aedical  certif icate
necessary within the first ten (10)  days of absence. It will  be
necessary to  renew such certi f icate(s)  every twenty (20)  days
thereafter, unless *the  Personnel Cosrejssioner  is satisfied with the
initial  certi f icate indicating the total  period of  absence and
probable date of return to work,

If it should appear to the Personnel Commissioner that any employee
i,s making too frequent application for this leave. or that the
correctness of a certificate is questionable, the matter shall  be
referred to the Medical Officer for investigation and report.

Yn the case of M unrelated claim  the potential 17 week period of
Yncone  Protection shall  be reinstated provided an ewployec!  has
returned to rwtive  esploment  #and  has completed one tour of duty.

In the case of a claim which is related to a previous clais  the
potential 17 week period of Income Protection shall be reinstated
provided thirty 130)  days have elapsed from the cessation of the
previous claim  and the commencement of the related claim.

It is understood that the applicable number of weeks of 100% salary
protection shall only be available once in any calendar year.



16

6.2.l.3 The President of the Union (may  request that ‘the Employer give special
consideration to an employee in a situation where income protection is not
available.

6.2.2.1 Concurrent with the introduction of the new Income Protection Plan there
will be no further accumulation of sick leave credits and the sick leave
program shall be discont,inued. Employees who had sick leave credits at the
date of the discontinuance of the former cumulative sick leave plan may
utilise those credits in the following manner:

(a)

(b)

Cc)

Cd)

(e)

31 IL

An employee may use these credits to top up the 2/3’s  salary
portion of the Income  Protection Plan to full salary. This topping
up shall be on the basis of one third of a day credit for each day
topped up.

On termination, an employee who has five (5) or more years of
continuous employment shall be entitled to a pay out equsl  to the
product obtained by multiplying one-half (I/Z) the number of days
of ynused  credits on termination of employment by the enployee’s
dafly  rate of pay to a maximum  of one hundred and thirty (130)
days’ pay.

On termination of employment by reason of death or retirement
without actuarial reduction, an employee or  the estate of  the
employee shall  be entit led to  a pay out equal  to  the product
obtained by multiplying twice the number of days of unused credi.ts
on termination of employment by the employee’s daily rate of pay
divided by two (21 to a maximum of one hundred and thirty (130)
days ’  pay.

(i) E:ffective  up to and including 31 December 1988,  should an
employee use less than ten (101  uncertified days in a year
(under  t h e  new  P lan ) , the employee  wil l  be al lowed to
increase the number  of credits the employee had at the dste
of disc:ontinuance  of the former cumulative sick leave plan
by the difference between ten (IO) days and the number of
uncertified days actually used in each year.

(ii) llffective f r o m  1  J a n u a r y  1989,  o n  a n  annua!  b a s i s  sn
employee will  be allowed to increase the number of credits
the employee had as at 31 December 1988 by eight (8) days
l e s s  t h e  n u m b e r  o f  u n c e r t i f i e d  d a y s  t a k e n  a n d  l e s s
certi f ied days used in excess of  ten (10) days in each
year.

At the employee ’s  option, t h e  f o l l o w i n g  paysent  a&hods  a r e
available to any employee who is entitled to a pay out:

(i) A lump  sum  paylent  at the tise of termination or
retirement, or -r-s

.--W
(ii) Conversion to an individual income  averaging annuity, or
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(iii) Deposit into a Reaistered Retirement Savings Plan.

Any additional cast, other than administration costs for
providing the options specified in (ii) and (iii)  shall be
met by the employee.

(f) It is understood  that 6.2.2.1  will not apply to employees hired on
or after the date of implementation of the new Income Protection
Plan, [Salary, August 3, 1979; Wage,  August 9 19791.

(g) Concurrent with the introduction of, and to ensure proper operation
of the new  Income Protection Plan, it is agreed to set up a joint
committee to coordinate the introduction of  this  plan. The
committee shall make recommendations to the Parties for the
resolution of problems which may arise from time to time. The
committee shall be comprised of two representatives of the Union
and the Employer. Should there be a dispute in the committee which
cannot be resolved, the matter in dispute may be referred to
arbitration.

6.2.2.2 Severance Pay

Effective from 1 January 1989,  for employees hired on or after 3 Aulust
1979  ( s a l a r y )  o r  9  AuPust  1979  (craw), the following  provisions will  be
applicable:.

(al

(bl

(c)

fd)

(e)

(f)

Pull-time employees are eligible for se;erance  pny’accusulated  at.
t h e  r a t e  o f  1  w e e k  (5~.l~-,~c.~r  e a c h  p a y  y e a r  o f
continuous service to a maximum -days. These 5 days per year
will be reduced by any IPP days  taken during the pay year.

These days may be used to top up income protection in the same
manner as set  out in 6.2.2.1  (a), and may be paid out in the
fashion set out in-l.

The calculations for the year in which an employee commence8  or
terminates employment will be pro-rated.

On termination an employee who has five (5) or more years of
continuous service shall be entitled to a pay out equal to the
product obtained by multiplying one-half (l/Z) the number of days
accumulated by the employee’. (daily rate of pay.

3 / 5 .Li;’ - t
On termination by reason of death or retirement without actuarial
reduction, an employee or the eatate  of the employee shall be
entitled to a pay out equal to the product obtained by multiplying
the number of days accumulated by the employee's daily rate of pay.

If any credits have been used to top up I.P,P. as set out in fb)
above, the 130  day maximum payout will be reduced by the number of
credits used for topping up to full salary  (rounded down to the
neareat  ful l  day credit).



6.3

6.4

6.4.1

Soeciel  Leave

Special leave is a provision  which is desiened  to enable an employee to be
absent from his/her employaeht  with full pay for the following reasons:

I - - - - ‘ - - - -
(il Professional appointments such as medical .  dental .  leeal  and

optical for the employee and/or his/her child ,

(ii) The unexpected or sudden illness of the employee’s spouse or child
which preventa  the employee from reporting to duty.

( i i i ) Emergency situations which prevent the employee from reporting to
duty.

Special leave is to be utilized solely for the purposes as specified in
(i),  ( i i ) ,  and ( i i i )  above.

To qualify for special leave the employee must. have:

(a) completed the probationary period as specified in this Agreement;

(b) notified his/her department at least 4S hours in advance of the
date and required time off.

In the event of an emergency situation (b) above shall be waived.

Special leave is limited to a maximum of three (3) days per annum,
non-cumulative, and may be taken on an hourly basis and in minimum
units of one hour. Time required in excess of one (1)  day may be
extended by the Head of the employee’s Department.

Application beyond the one day will  be considered on an individual
basis and authorizetion  shall be solely at the discretion of the
Employer.

Employees who have taken special leave may be required to produce
satisfactory evidence.

Bereavement

BereavementL e a v e

The Employer shall  grant leave of  absence with ful l  pay,  of  four (4)
working days, to any employee on the following baaia:

Death of mother, father, spouse , child, pewon  standing in loco parentis,
sister, brother.

The Employer shall grant leave of absence with full pay, of three (31
working days, to any employee on the fol.lowinf:  basis:

Death of  father- in-law, mother-in-law, brother- in-law, sister- in-law,
grandchild, grandparent.
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For the purposes of definition, brother-in-law and sister-in-law shall be
t h e  b r o t h e r  o r  sister o f  t h e  e m p l o y e e ’ s  spouse o r  t h e  epouse o f  t h e
employee’s brother OP sister. Grandparent ie to be defined a6 the father
or uother of the eaployee’a  father or mother.

6.4.2 Quarantine

The time shall be desi.qnated  by the Medical Office of Health.

6.4.3 In special cases when an extension of leave under Article 6.4 may be
required application shall be made to the Personnel Commiasiooer.

6.5 parental Leave

(a) An employee with more  than 1% months’ seniority, upon written
request to the Department Head, shall be granted Pa.alJe=ve  of
absence without pay for a period of up to six (6) months. This
leave rbhall  only be used for adoption or birth of an employee’s
child. .---‘----g’V”

(b) Iiubject  to the eligibility requirements for parental leave a8 set
out in (a) above. female employees shell be entitled to receive a
toppin!!.up o f  U:I,C. b e n e f i t s  t o  ninetv-‘three p e r c e n t  (93X)  o f
normal salary.

L. -_,. .,__.  -_ L
‘; -1 .: F- I

..;,;- .~ .,..,

, . . c J p “’ I, +(‘l (7 ‘Z;J .,-7
It  is recognized that this top up only’appliea  i.n respect  to  the
Iactual  period of  t ime in which the employee is  in receipt  of
unemployment insurance benefits, (to a maximum of fifteen (151
weeks). ‘--=---.--

(c) It is understood and agreed that an employee is not entitled to
income protection plan benefits while on such leave.

Cdl While on Parental Leave of Ab!%ence  including while in receipt of
payments as per fb) above:

(i)
[‘I c ;> , ;;’

the employee shall accumulate seniority; ./(.Y,.-~,

(ii) the employee’s increment date shall remain unchanged;

(iii) t h e  e m p l o y e e ’ .  b e n e f i t s  a s  s e t  o u t  b e l o w ,  ehall  b e
maintained, provided the employee makes  the necimary
arrangement8  to pay his/her share (if any) of the premium
cost.CI:

1. O.H.I.P.
2. Extended Health Care
3. Semi-Private Iiospitnl Coverage
4. Life Insurance
5. Dental Insurance



20

6.6

6.1

(e) The employee shall be entitled to return to his/her job upon the
completion of this Pe.rental Leave, in the saw manner a8 provided
by the Eiaployaent  Standards Act for a woman on Haternity  Leave
under this legislation.

Leave For Collective BargaJQ_ng

The E:mployer  shall grant Leave of Absence y&h pay to a maximum of three
(3) employeea  e l e c t e d  o r appointed by the membership to represent t.he
Union in negotiations with the Employer as set out in Article 21 Duration
of Agreement, or at such other times a(8  may be required, initiated or
authorised by the Personnel Commissioner.

Leave Of Absence To Union U&&!S

(a) Leave to attend-1  Conventiow--__

The Employer Ishall  grant Leave of Absence with pay to union
delegates to the following: -=-.r  ___~

Canadian Labour Congress:
Canadian Union of Public Employees; Ontario Division of C.U.P.II,
Ontario Federation of Labour

The Union will. atteapt  to notify the Department Head of ench
delegate at least twenty (20)  daye  prior to the date that delegates
wil.1 be leaving to  attend the convention. A copy of this
noti f ication wil l  be provided by the Union to  the Personnel
Department.

Leave for Union Business

The Employer shall grant reasonable  leaves of absence with pay to
representativeli  o f  ,the U n i o n from within the bargaining unit
elected or appointed by the membership to a maximum total of two
hundred and ten (2101  working days in a pay year,  Individual use
of such leave shall be capped at 30 days and application8  for such
leave shall be submitted in a businesslike and timely fashion. The
individual cap .may be exceeded at the discretion of the Employer
upon application from the President. This leave relates ~polely  to
the affairs of the Union. Leave to attend at grievance hearings
will not be included in the above-mentioned total&

peimbursesent  BP The Union

The Union shall reimburse the Employer for the costs of such
abrsences  88 set forth in subsections (a) and (b) above.

6.8 Jeave Of Absence Without Pay

(a) Salaried and wage employees who desire leave of absence without pay
shall make application to the Executive Committee through the Head
of the elnployee’s  Department.



(b) Under special  circumstances, o n e  e m p l o y e e  uho  i s  e l e c t e d  o r
selected for a full-time poeition  with the union  qrany  body with
which the Union is%fTi‘liated  may apply to the Employer  for leave
of absence without loss of seniority,  and, while the granting of
such  leave and its  duration are at  the sole discretion of  the
Employer, such leave will not be unreaeonably  withheld.

Except where otheruiae  provided, when an employee is on authorized
leave of absence without pay in excess of twenty (20) consecutive
working days. the employee’s aenioritg  date, Increment date, and
all  benefits  enjoyed by the enployee  immediately prior  to  the
commencement of such leave ot absence without pay shall  he
suspended. When the employee returns to full time employment with
PaYe the employee ’s  seniority date,  increment date and the
benefits, shall resume at the level at which they were when he/she
absented himself/herself, recognieing  any negotiated changes.

It is understood that arrangements may be made between the employee
and the Employer for continuation of the insured benefits while on
such leave of absence without pay.

6.3 Ketirement Leave

(a) The effective date of retirement of an employee is the first day of
the month following the month in which the employee has reached
retirement age.

(b) Female employees in the employ of the Employer prior to the 1st day
o f  S e p t e m b e r  1962 s h a l l  h a v e  t h e  o p t i o n  o f  r e t i r i n g  o n  t h e
anniversary of their sixtieth birthday or anytime thereafter up to
their sixty-fifth birthday. The retirement age for all employees
employed on or after the let  day of September 1962  shall be sixty-
five years.

(cl An employee who is entitled to a Terminal Allowance in accordance
with the provisions  of paragraph (c) of Section 6.2.2 may applr  to
the Executive Committee for permission to advance his/her last day
of active employment prior to h’alher~pffective  date of retirement
by the number of days of Term np,b~Allowance

1
to which he/she  is

entitled and these days shall b “called Retirement Leave.

(d) The retiring employee’s  position shall be considered vacated on the
effective date of retirement or on the date the employee starts
retirement leave.

6.10 Armed Forces Summer Camp

The Employer shall grant one week’s holiday with pay to any salaried
employee who has completed one year of service and to any wage employee who
has worked 244 days during a period of 52 weeks to enable him/her to attend
Reserve Armed Forces Summer Camp on the production of required evidence
from military authorities that he/ehe will be attending it. This provision
is in addition to any vacation leave as set forth in Section 6.1.
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la) The following days shall be statutory and declared holidays:

NEW YEAR’S DAY
GOOD FRIDAY

EASTER MONDAY
VICTORIA DAY

CANADA DAY
CIVIC HOLIDAY (August)

LABOUR DAY
THANKSGIVING DAY
REMEMBRANCE DAY

CHRISTMAS DAY
BOXING DAY

In addition to those set out in the preceding sub-paragraph, any
day proclaimed by the Governor General in Council or the Lieutenant
Governor in Counci l  for  the Province of  Ontario  shall  be a
statutory holiday.

Salaried employees who have worked the day previous to and
subsequent to the above mentioned holidays, and those on authorised
leave with pay or authorised leave of absence without pay of less
t h a n  f i v e  (51 d a y s  d u r a t i o n  s h a l l  b e  e n t i t l e d  t o  t h e  above-
mentioned statutory holidays with no reduction in their normal pay.

Wage employees after ten (10) consecutive working days service
shall receive the same holidays and be governed by the same
regulations as above.

Any holiday falling on a Saturday shall be celebrated on the
following Monday and any holiday falling on a Sunday shall be
celebrated on the following Monday.

When Christmas and Boxing Day fall on Saturday and Sunday, or when
Christmas falls on Sunday, Christmas and Boxing Day shall be
celebrated on the following Monday and Tuesday.

Payment shall be calculated on the basis of the employee’s rate
excluding overtime, on the last day worked prior to the holiday.
If an employee is to receive a salary increment on the day of the
holiday, payment shall be calculated on the basis of his/her rate
including salary increment.

(bl Statutory h Declared Holidays - Shift
EmDloYees  Hones For The Aged

In lieu of the statutory or declared holidays as defined in the
Agreement, all shift personnel shall be entitled to 11 days leave
with pay in addition to vacation leave entitlement.
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weave  credita,  in lieu of statutory or declared holidaye, may be
taken concurrent with vacation leave, or regular days off, subject
to the approval of the Adninietretor.

Within six (61 weeks of the holiday the employee shall exercise one
of the following options:

(1) Receive payment; or

(2) Take the leave with pay at a mutually agreeable time.

Should the employee not exercise either option within the tiwe
limit set out above, the Employer may assign the date of the leave
with pay. Such assignment shall not be made in en unreasonable
manner.

All shift personnel who may,  as a result of their shift schedule,
be on duty on the actual day of the statutory or declared holiday
shall , in addition to the t ime off  specif ied in this  section,
receive one-half (l/Z)  hour’s pay at straight time rates for each
completed hour so worked during the shift, in addition to the
normal days’ pay.

Any employee who separates from employment durinq the calendar year
shall only be entitled to those statutory or declared holidays
which were celebrated up to the date of separation, and any lieu
day credits used in excess of the employee’s entitlement ahall be
repaid to the Employer.

6.12 ~/Witness/Court Leave

6.12.1 Jury and Witness Duty Leave

An employee who is called upon to:

(il Serve on a-j;zr,

(ii) A t t e n d  a s  a  u - s u b p o e n a  o r  summons  o r  b y  p r o v i d i n g  p r o o f
satiefsctorfto the Employer of being required to attend as a
witness in any proceeding held in or under the authority of any
court in Canada, or before any legielative  committee authorised to
compel  the attendance of witnesses before it or any pereon or body
of persons authorised  by law to compel the attendance of witnesses
before it shall be allowed leave of absence with Pull pay.

. .._ --.= ~C ,_~~~,,
6.12.2 Court Duts

An employee on authorised vacation leave who is required to testify or is
subpoenaed ae. a witness to give evidence on behalf of the Employer shall
have his/her vacation leave entitlement restored for the period8 of time
required to attend court or any legal proceeding and will, in addition for
the hours so required to attend, receive twice his/her regular OP normal
salary.
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6.13 Time Off Pot Voti.ng

(a) E v e r y  e m p l o y e e  who  i s  a  q u a l i f i e d  e l e c t o r  i n  m u n i c i p a l  ot
provincial election shall, for the purpose of casting his/her vote
on an election day, be excused from his/her regular duties for a
period suff ic ient to  al low him/her three (3) consecutive hours
immediately prior to the closing of the polls.

(b) Every employee who is a qualified elector under the Canada Election
Act shall, for the purpose of casting his/her vote on an election
day, be excused from his/her regular duties for a period sufficient
to allow  him/her four (4) consecutive hours immediately prior to
the closing of the polls.

(C) The above shall not apply if the employee works on any shift that
provides an equal number of hours to vote as set out above, on the
employee’s own  time.

6.14

The Employer agrees to allow the necessary time off with no loss of pay to
employees who are called upon to donate blood to the Red Cross Blood Bank.

7.1

7.2

7.3

Every employee who is absent from duty as a result of personal illness or
injury arising from his/her employment within the meaning of the Workers’
Compensation Act, will be provided with medical. cate and treatment as
provided in the Act and shall  comply with Section 6.2.1 (e)  of  this
Agreement.

Every employee  who is absent from duty as a result of personal illness ot
injury arising out of and in the coutse  of his/her employment (within the
meaning of the Workers’ Compensation Act.1  and, who has not completed
his/her probationary period as provided for  in this  Agreement,  shall
receive compensation from the Employer to the level provided under the
Workers’ Compensation Act effective from the date of disability. Where a
claim has been disallowed by the Yorkers’ Compensation Board all payments
made  by the Employer wil l  be  recovered from the employee ’s  Income
Protection Plan.

In addition, every employee who  has completed his/her probationary period,
and who suffers a personal injury arising out of and in the course of
his/her employment. (within the meaning of the Workers’ Compensation Act)
shall be entitled to the following:



(a) Payment of salary or earnings by the Employer to the maximus  :
allowable under the Workers’ Compensation Act and the Employer  will
also pay to the employee, where applicable, the difference between i
the maximum allowable under the Act and the actual asount  equal to I
75% of the esployee’s  salary or regular wage,

Ib) In addition, the Employer will pay on behalf of the employee the
total payment or presium  for the following plans:

(i) pension,
(ii) medical plans as specified in the Agreement,
( i i i ) life insurance,
(iv) long ters disability,

provided that in any calendar month the employee is absent five (5)
or sore working days.

Cc) When the employee returns to full and regular duties, he/she shall
be returned to a position equal to the one which he/she held prior
to his/her compensable injury and the benefits specified in la) and
(b) above shall cease. When the employee is able to return to
modified duties the benefits specified in (al and lb) above shall
cease.

7.4

7.5

Should an employee be off work in excess of three 13) consecutive months
without any regular pay for work done, the employee shall not accumulate
leave credits for this period of time.

/2-a
In the event that an employee is able to return to liqht  or modified duties
as determined by the Workers’ Compensation Board of Ontario, the Employer
shall attempt to provide such work and the employee shall continue to
receive the hourly rate of pay or bi-weekly salary  he/she was receiving
prior to the date of his/her accident.

7.6

7.7

Any employee who returns to modified or light duties shall be assessed on
an on-going basis by the Workers’ Compensation Board of Ontario. In the
event such assessments determine that the employee is able to return to
full and regular duties, 7.3 (c) shall apply. In the event the employee’s
condition is  assessed as deteriorating. the Employer shall provide
rehabilitation as recommended by the Workers’ Compensation Board of Ontario
for employsent with the Employer or other employers. In this case, the
Esployer  will sake a reasonable effort to offer the employee on-going
alternate employment. In any case, when the employee returns to light or
sodified  duties, the Employer shall be guided by the assessment of the
Workers’ Compensation Board of Ontario.

The Union recognises that reassignment of a permanently partially disabled
employee to alternate employment say necessitate a change  of classification
and pay.



7.8

7.

7.

It is recognized that where the employee has been reassigned or offered,
and accepts alternate employment with the Employer, the employee shall he
entitled to any lump sum payment or permanent award payable as deteruined
hy the Workers’ Compensation Board  of Ontario, and such  payments will  not
reduce the wage or salary  the employee will be receiving.

9 No employee ahall have his/her employment terminated until all benefits,
which are standing to the employee’s credit at the time the assessment is
lade, are paid to the employee.

10 In the event that Workers’ Compensation should become taxed as normal
income, the Employer and the Union agree that the employee receiving
Workers’ Compensation shall not receive less than this normal salary or
wage. The details of such rearrangement shall be negotiated between the
Union and the Employer at the time of such change in the legislation.

/ (bl (i)

(i)

(ii)

(iii1

( i i )

ARTICM  S
SUPSRANNUATION

Salaried and wage  employees hired pri>p-to  July I, 1965,
who were enrolled in the City of Ottawa Superannuation Fund
(C.0,S.F.)  shall have their superannuation governed by the
lW+e&%f-that  Fund.

In the case of salaried employees hired after_July-&,.  1965,
their superannuation shall be governexy  the Ontario
Municipal Employees’ Retirement System (0.M.E.R.S.i.

Any wage employee who has completed the probationary period
shall have his/her superannuation governed by the Ontario
Municipal Employees’ Retirement System (0.M.E.R.S).  Upon
the completion of this waiting period, an?G~e  employee
may opt to buy back service for this waiting period, and
the Employer shall pay the normal contributions plus
interest as assessed by O.M.E.R.S.  for that period with the
employee paying his/her normal contribution8  plus interest
as assessed by O.M.E.R.S. for that period.

The Esployer  agrees that it will not make any unilateral
reviaione  to the provision of benefit8  under the Ontario
Hunicipal Employees’ Retirement Byatem. Any changes OP
revisions shall  only be made with the concurrence of the
Union

The Employer agrees not to make any unilateral amendments
to the O.H.F.R.S.  Disability by-law, known as by-law 218-
73.
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S.2

9.1

9.2

9.3

10.1

10.2

10.3

It is aareed that any generel  conditions of employwent  presently in force.
and applicable to members o f  t h e  b a r g a i n i n g  u n i t , which are not
specifically q entioned  in this Agreement end ere not contrary es to ita
intent, shall continue in force and effect, and be deemed  to form  pert ot
this Agreement.

t!!mCLEJ
PBEBATIONARY  PERIOD

New employees shall be on e probationary period noraally  not exceeding six
fJ&r,anae~&~~@nd  no disputes concerning the termination
with proper cause of such employee8  shall be considered under the Grievance
or Arbitration proceduree  88 outlined in this Agreement.

The Employer aey, with the approval of the Union, extend the probationary
period es specified above an additional three (3) months  but, in all ceses,
the request end confirmetion  must be q ede in writing.

(i) Salaried Employees

For the purpose of  this  section,  six (6) consecutive calendar
months  shall  be defined as being employed without e break in
service for which en employee receives pay except where an employee
requests and is granted leave of absence without pay for a period
not exceeding one calendar month.

(ii) Wage EmDlovees

For the purpose of thia section, six 16)  calendar months shell be
defined as having received pay for at least 122 days  in eny  130
consecutive working day period.

ARTICLE 10
SENIORITY

Seniority, as referred to in thia Agreement, ehall  meen  t h e  l e n g t h  o f
continuous service of an employee  within the Bargaining Unit.

S e n i o r i t y  s h a l l  commence  from t h e  f i r s t  d a y  o f  c o n t i n u o u s  emploment
provided that the employee  has completed the probationary period.

Seniority shall accumulate under the following circumstances:

(8) When the employee is on the active payroll of the Employer;

lb) When the employee is off the payroll due to an authoriced lay-off
of six (6)  months or less;



(c) When the employee is off the payroll due to an accident and when
the employee is receiving compensation under the Workers’
Compensation Act, and when the employee has not accepted employment
with another employer;

(d) When the employee is off the pasroll  on any leave of absence
authorised by the Employer and/or under the provisions of this
Agreement except in those situations covered by 6.81~).

10.4 An employee shall retain but not accumulate seniority when off the payroll
of the Enplayer, as follows:

(a) When the employee is on authorised leave of absence without pay in
the situations covered by 6.8(c);

(b) When the employee is on authorised lay-off for an additional six
(6) months to that specified in Article 10.3(b).

10.5 An employee shall lose his/her seniority when he/she:

(a) Voluntarily resigns or leaves the employment of the Employer or is
absent from work without authorisation for a period in excess of
five working days, in which case it shall be deemed to be a
voluntary termination:

(b) Is discharged and not reinstated;

Dl .C) Is off the payroll for a continuous period of more than twelve (12)
months as a result of a lay-off;

(dl Fails to report to work within three 131 working days after having
been notified of a recall to work following a lay-off unless the
employee has a reason acceptable to the Employer;

(e) Fails to return to work upon termination of authorised leave of
absence unless the employee has a reason acceptable to  the
Employer: such fai lure s h a l l  b e  c o n s i d e r e d  a s  a  voluntars
termination.

10.6 In the event an employee, covered by this Agreement, is transferred to a
position outside the scope of this Agreement and at a later period, returns
to a position within the scope of this Agreement, the employee ahall  retain
the seniority which the employee held at the time of transfer but shall not
accumulate any additional seniority or the period during which the employee
held a position Outside the scope of this Collective Agreement. Also refer
to reciprocal arrangement between Local 2187, C.U.P.E.  a n d  L o c a l  503,
C.U.P.E.  (page 113).
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IO,7 Seniority Lists

(a) The Employer  shall provide to the Union within thirty (30) days of
the signing of this Agreement and thereafter, each year, an up-to-
date seniority list (one in seniority order and one in alphabetical
order) shouine the employee’s: name, social insurance number,
address, commencement of service date (i.e., seniority date) and
department, and these shall  be in order of  seniority in each
department. All revisions to this shall be provided to the Union
monthly.

(b) The Eaployer shall make available at all work locations a copy of
the senioritv  list and shall update such lists every six (6) months
(name, classification, department, branch, seniority date, order of
seniority) .

Cc) Copies of all lay-off notices shall  be sent to the Union and shall
contain the following information: The employee’s name, address,
social insurance number, commencement of service (i.e., seniority
date) and classification and department.

(d) The employee’s classification will be included on the computer
produced seniority lists as soon as possible.

ABTICLE11
PROMOTlOHS AN0 TRAWSFBRS

11.1.1 Salaried positions - Including Wage Sub-Foreman&b-Forewoman

(8) All vacancies and new  positions of a permanent nature within the
Bargaining Unit, and the position of Sub-Foreman/Sub-Forewoman in
the Wage Schedule shall be posted for a period of not less than
five (5) working days tm the Employer’s premises.

(b) Appointment shall be made of the applicant having the q-t
sq&.&t~ and the required qualifications, acadenic  or othervrse
for the posit ion available, and in the case of  a tradesman,
demonstrated ability to carry out the work of the Employer, and
competence in the trade. It is understood that the Employer has a
right to establish the qualifications for the required vacancy or
new position. These qualif ications shall  be those that are
actually required to perform the normal functions of the position.
The employee’s absenteeism, past record and ability to perform the
work of the Employer, shall be considered. Should the successful
candidate be from within the bargaining unit, such selection where
possible shall be made within four weeks from the in i t ia l  dqte o f
posting.



30

(c) Salaried Positions Onlv~~~-

A successful applicant from within the bargaining unit shall be
placed on trial for a period of three (3) months. The purpose of
the trial is so that the employee can ascertain whether the work of
the position is suitable to him/her and so that the Employer can
determine if the employee is suitable and capable of performing the
work of the position. While on such trial the employee shall
receive the salary or wage to which an employee is entitled on
promotion in accordance with the Salary Administration Policy. As
well, should the employee be confirmed in the position, this trial
period will not delay the employee’s increment. Should the
employee find the work  suitable and should the Employer find the
employee suitable and capable of performing the work of the
position, after three months, the Employer shall confirm the
employee in the position. However, should the employee find the
workunsuitable and/or the Employer find the employee unsuitable or
incapable of performing the work of the position, the employee
shall be returned to his/her former position and salary or wage
rate. Any other employee promoted or transferred because of the
re-arrangement  of  posit ions shall  also be returned to his/her
former position and salary or wage rate.

It is understood that “suitable” and “unsuitable” above refers to
the performance of work.

11.1.2.1 Wage Positions - Above Group Xl b Below Level Of Sub-Foreman/Woman

(This clause to terminate upon implementation of the Qualified Candidate
List procedure as outlined in 11.1.2.21

(a) All openings continuing for more than twenty (20) consecutive
working days above Group 1 and below the level of sub-foreman in
the wage  sector shall:

(i) Be posted for a period of not less than five (5) working
days throughout the Department in which the opening exists
or,

( i i ) the Department may use one general posting for openings
which may become available in the case of certain seasonal
work and from which the Employer will draw when filling the
openings.

(b) Selection shall be made of the applicant having the required
qualifications and the greatest seniority. The employee’s past
record with the Employer shall also be an important factor.

(c) Employees, w h o  p r i o r  t o  t h e  s i g n i n g  o f  t h e  1917  C o l l e c t i v e
Agreement, performed for the Employer the work of the opening
available may be selected without competition.
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11.1.2.2

(d) It is alao understood that in future employees who have been
selected in accordance with this Article  may, in subsequent
openings, be considered in the same manner as Ic) above.

(e) Where, as a result of a posting, an employee who falls in category
(c) or (d) is selected, the vacant opening  left open as a result of
this selection shall be advertised, a s  d e s c r i b e d  i n  (a) (i) o r
(ii), above.

Wage  Positions - Above Grow  tl b Below Level of Sub-Foreman/Woman

(This clause is effective upon agreement between the parties to implement
the Qualified Candidates List procedure)

(bl

(cl

This l ist  will  set out for each job above Group 1 and below the
level of Sub-Foreman the names of the qualified employees in the
Department, in the order of  their  seniority. Similarly each
employee will  have on his/her file an inventory of the skills that
he/she has. The Qualified Candidates List and skills inventory
shall be amended each time an employee’s qualifications change at
the time they change. Employees who have performed the work of a
.job  for the major part of one season or who have completed the
appropriate Employer-sponsored training or who can show they are
capable of performing the job shall be considered qualified. Any
disputes concerning an employee’s qualifications may be grieved in
accordance with Articles 14 and 15. The Union and the Departmental
Shop Stewards shall be supplied with copies of the Qualified
Candidates Lists and their amendments at the time they sre amended.

Following the satisfactory completion of the Qualified Candidates
Lists and the skills inventories, all vacancies and neu positions
lasting twenty 120)  or more working days above Group 1 and below
the level of Sub-Foreman, shall  be f i l led by the most senior
qualified employee as set out on the Qualified Candidates List, In
the event an employee on this  l ist  is  of fered,  but refuses in
writing the opportunity for promotion, the employee shall not lose
his/her position on the Qualified Candidates List and the next most
senior employee from the list shall be given the opportunity. If
a position has to be filled for less than twenty (201 working days
the most senior qualified person on the list from  within the work
unit  shall  be assigned to the job and afterwards returned to
his/her position on the list.

In the event the Employer cannot fill a wage vacancy or new
position from the Qualified Candidates List, and the position is to
continue in excess of twenty (20) working days, the position shall
be posted for a period of not less than five (51  working days
throughout the Employer’s premises. Appointment shall be made of
the applicant with the greatest seniority and the required
qualif ications in accordance with Clause 11.3. Should the
successful candidate be from within the bargaining unit, such
selection where possible shall be made within four weeks from the
initial date of posting.



11.2

11.3

Id) Employees shall be trained on equipment and provided with on-the-
job training in accordance with their seniority providing they have
the capability, with a view to the needs of the Employer at the
time and such training shall be on the Employer’s tile. The
Employer agrees that where possible it  wil l  attempt to train
present employees for vacancies or new jobs that occur before
recruiting from outside the bargaining unit. Employees who desire
training may make application through the Personnel Department, in
writing. The employee shall receive a reply in writing as to the
disposition of the employee’s request.

11.1.3 Positions Which Meet  The Criteria Set Out In Aoaendix  10

la) Appointment shall be made of the applicant who  meets the required
qualifications at a standard determined by the Employer for the
position. Such standard shall not be established in an arbitrary
or discriminatory manner. in the event that two or more applicants
meet the standard, the most senior of these applicants shall be
appointed.

(b) Qualifications must be those actually required to perform the
normal functions of the job and shall consist of the following:

(i) Education
(ii1 Experience
(iii) Knowledge
( iv) Ability

(c) The standard required by the Employer shall. be determined in
advance of the competition. Such inforeation  will be provided to
the Union upon request.

(d) The determination of the points received by each employee may be
made through an interview or testing process or other procedure as
determined by the Employer.

(e) All employees in any competition, shall be treated in a just and
equitable manner.

If) Posting of qualifications as per 11.3.

The Employer shall notify unsuccessful In-service candidates of, or post
the name of, the successful In-service candidates in all competitions.

All job vacancy notices shall contain the following information: job
t i t l e ,  qua l i f i ca t i ons , required knowledge and education, skills, shift,
salary range or wage rate. Such qualifications may not be established in
an arbitrary or discriminatory wanner.
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ARTICLE 12
LAY OFF AND R!XAI&

12.1

12.2

12.3

12.4

12.5

12.5.1

12.5.2

For the purpose of this Article, a lay-off shall be defined as a temporary
cessation of work because of lack of work, during which the employee is not
paid and instituted by the Employer.

A n y  employee  b e i n g  l a i d  o f f , who  has  stauding  t o  h i s / h e r  c r e d i t .  a n
entitlement to vacation leave ot tise off in l.ieu  of overt.iae  my elect to
take either during the period of lay-off but his/her recall to work shall
be governed by the regulations set forth in this section.

.” c Iri I
[ ~:-,\:A  r‘

The Employer will notify employees Eeek prior to a lay-off provided
that the employee has completed his/her piiobXt%ii~~~~period.  An employee
who has not completed the probationary period will not be entitled to
notice of lay-off under the term of this Agreement.

No new employee will be hired until those employees who have been laid off
have been given an opportuaity  of re-employment  subject to the conditions
of recall set forth in this Agreement.

Lap-Off  And Recall - Seniority Eaployee_e

In the event of a lay-off, employees shall be laid off in the reverse order
of their seniority provided the remaining employees have the required
knowledge, ability and qualifications to do the .job.

(ai In the event of  a  lay-of f  emaloyees shall ,  where posit ions are
dL-T)‘s$qj  avatlpble, b e  g i v e n  t h e  opportunits  t o  ,pe~aa+alternate

nosltlon or to fill a vacant nosition  oro?ided eaoloyees meet the- -criteria outlined in Clause 11.1 and provided such positions are
equal to or less than their present classification. If not placed
Z.LI per above, such eepLoyees shall be given the opportunity to
wr seniority rights, in accordance with fbl below, for&7p/ Ye.posrtions  at equal or loner classifications provided the employees

possess the required qualifications knowledge and ability. I t  i s
recognized  that there say be a period of familiarisation.

(b) A classif ication s h a l l  b e  e q u a l  t o o r  l e s s  t h a n  a n o t h e r
c l a s s i f i c a t i o n  i f  t h e  m a x i m u m  r a t e s  o f  p a y  f o r  t h e  foraer
claaaification are equal to or less than the latter classification.
The classification of a wage employee  (except foreman and aub-
foreman) f o r  t h e purpose of this Article shall be the
classification which the eaployee  has occupied for sore than five
(5) c o n s e c u t i v e  deya  i n  t h e  t h r e e  (3) p a y  p e r i o d s  iaaediately
preceding the lay-off.

(c) The exercising of seniority tights in the event of a lay-off below
the level of Pay Grade 10 in Pl.an 2 and below Pay Grade 12 in Plan
I shall  be on a bargaining unit  wide basis. For al l  other
p o s i t i o n s  t h e  e x e r c i s i n g  o f  s e n i o r i t y  r i g h t s  s h a l l  b e  o n  a
department wide basis.
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(d) Notwithstanding the above, the exercising of seniority rights for
salaried employees shall be within the salary positions and for
wage employees within the wage positions.

12.5.3 Employees who have been displaced as a result of employees exercising their
seniority rights as set out in 12.5,2,  may exercise their seniority rights
in a like manner,  and such employees ahall be provided with proper notice.

Employees on lay-off shall be recalled in the order of their seniority, on
a bargaining-unit wide basis to a position of equal to or less than that
classification they occupied atthe  time of lay-off, provided they aeet  the
criteria outl ined in Clause 11.1. I f  an employee 's  former posit ion/ job
becomes available while the employee is on lay-off, such employee will be
given first priority for reinstatement to that position/job.

12,5.5 It is the responsibility of every employee to notify the Employer promptly
of any change of address and telephone number. If an employee fails to
make this noti f ication to the Employer, the Employer shall  not be
responsible for the failure of notice of recall to reach the employee. In
any case, the Employer shall notify all employees of recall by registered
letter whether the employees exercised their seniority rights or not. The
Union shall also be provided copies of all lay-off and recall notices when
they are sent.

ARTICLE13
SHOP STFXARD  RECOGNITION AND URION  BBPRBSENTATION

13.1 In order to provide for an orderly and speedy procedure for the settling of
grievances, the Employer agree8 to recognise as steward any employee
appointed by the Union who ha8 acquired at least one year of seniority
under the terms of this Agreement , and the Union shall notify the Employer
in writing of the names of such stewards at the time of their appointment.
The Employer shall not be required to recognise any steward until it has
been so notified.

13.2 (a) The Union recognises that each steward is employed full time by the
Employer and that he/she will not leave his/her work during uork.ing
hours to perform his/her duties as a steward except in accordance
with the Collective Agreement.

(b) No steward shall leave his/her work to perform his/her duties afl a
steward without obte.ining  the permission of his/her immediate

s u p e r v i s o r . Permission shall be given within an hour unless an
emergency situation requires the employee to continue his/her work
for the Employer, in which case the steward shall be permitted to
immediately contact the Union office.
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(c) When requesting permission to leave his/her work during working
hours t.o perform his/her duties a~ a steuwd,  the steward shall
indicate the anticipated time of return and should it be necessary
to revise  the time of return, he/she shall notify his/her immediate
supervisor. ‘The steward shall coapl&e  the authorised form before
such permission shall be given. The form shall include the
location, estimated duration and the reason. The steward shall
report to his/her inmediate supervisor upon his/her return to work.

(dl The Union recognizes  that a steward shall not une  such time away
from his/her work except to perform his/her duties a8 a steward.

13.3 Generally speaking, there shall be one steward appointed for every 60
employees.

13.4 union Representation - Shov  Steward Representation

An employee shall have the right to have a Union Representative or Steward
present at any discussion with supervisors personnel  which the employee
believes might be the baais of disciplinary action. Where a supervisor
intends to interview any employee for disciplinary purposes,  the supervisor
shall 80 notify the employee in advance of the purpose of the interview in
order that the employee may contact his/her Steward or Union Representative
to be present at the interview. The Employer may suspend the employee with
pay, pending the interview, in an emergency.

ARTICLE 14__-
GRIEVAh’CEPROCEDGRE

(a) For the purposes of this Agreement, a grievance is a complaint which has
been reduced to writing respecting the meaning and/or application of the
provisions of  this  Agreement and al l  matter8 pertaining thereto.  A
grievance may concern a difference arising between an employee and the
Employer or the Union and the Employer.

(b) The Parties to this  Agreement share a desire to adjust employee complaints
a8 quickly as possible. An employee shall discusa his/her complaint with
his/her immediate supervisor within five (5) days of the occurrence giving
rise to the complaint so a8 to afford the supervisor .sn opportunity to
resolve the complaint. The employee may be accompanied by a representative
of the Union when the complaint is being discussed with the supervisor.

tc) It is agreed that an employee ehall  not file a grievance until he/she  has
discussed  his/her complaint with his/her auperviaor  In accordance with
paragraph /b).
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(d) When an employee has presented his/her complaint to his/her supervisor and
the complaint has not been resolved to his/her satisfaction within three
(3) days of  the meeting, he/she nay f i le  a  grievance with the Union
Grievance Committee. The grievance muat  be sfgned and dated by the
employee within fifteen (15)  days of the day on which he/she was notified
or become aware of the incident givins  rise to the grievance or within ten
(10)  days of  the receipt  by him/her of  his /her supervisor ’s  reply to
his/her complaint, whichever shall last occur.

(e) Where an employee has filed a grievance with the Union Grievance Committee,
the Union may, within ten flO1  days from the date thereof, present the
grievance to the employee’8  Department Head or designate. The Department
Head or designate shall meet with the griever  and the Union representative
within five (5) days from the day on which it was presented and shall,
within five (5) days from the meeting, render his/her decision in writing.

(I) If the Department Head or designate:

(i) fails to meet the griever  and the Union representative, or

(ii) fai ls  to  render his /her decision to the griever  and the Union
representative within the time prescribed in paragraph (el, or

(iii1 the decision is  not acceptable to the griever  and the Union
representative,

The Union Grievance Committee may forward a copy of the qrievance  to the
Personnel Commissioner within fifteen (15) days from the day on which the
grievance was presented to the Department Head or designate.

(4) The Personnel Commissioner or his/her designate shall within seven (7) days
after the service of the copy of the grievance upon him/her, meet with the
Union Grievance Committee and the Department Head or designate of the
employee’s department, and shall within five (5) days after the meeting
with the Union Grievance Committee, notify the said Committee in writing of
his/her decision with regard to the grievance.

(h) In the event that the decision of the Personnel Commissioner is not
acceptable to the Union Grievance Committee, the Committee may notify the
Personnel Commissioner within ten (10) days of the receipt by it of the
decision of the Personnel Commissioner that it desires to submit the
grievance to arbitration for f inal  disposit ion in accordance with the
procedure for Arbitration of Grievances contained in this Agreement.

(i) In the event that the Personnel Commissioner is unable to resolve a matter
referred by the Employer to the Union Grievance Committee, the Personnel
Commissioner may notify the Chairman of the Union Grievance Committee
within ten (10)  days of the receipt by the Personnel Commissioner of the
decision of the Chairman of the Union Grievance Committee that the Employer
desires to submit the grievance to arbitration for final disposition. in
accordance with the procedure for Arbitration of Grievances contained in
this Agreement.
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(j) Where the arievance  relates to the discharee  of an employee, the grievnnce
procedure shall start with the Personnel Commissioner in accordance  with
the provjsions  of paragraph fg),

(k) Where the grievance is initiated by either the Union or by the Employer,
the procedure shall start with the Personnel Colmiasioner  in accordance
with the provisions of paragraph fg).

(I) At any stage in the grievance procedure an employee may be present  and
shall be represented by the Union in the presentation of a complaint or
grievance.

(m) The time limits expressed in this Article are working days and may be
extended by mutual  agreement between the Union and the Personnel
Commissioner or designate. In each case, a request  to extend the time
limits must be in writing stating the reasons for the request. The
Personnel Commissioner or designate or the Union shall reply in writing.

ABTICLE  15
ABBITBATION  PBCCEBUBE  - GRIEVANCES

15.1 Any dispute or grievance concerning the interpretation or alleged violation
of this Agreement, including a question 8s to whether a matter is
arbitrable,  tihich having passed through the grievance procedure outlined in
t h e  p r e v i o u s  A r t i c l e  s t i l l  r e m a i n s  u n r e s o l v e d ,  may be  submi t ted  t o
arbitration. Either party to the Agreement desirous of exercising this
provision shall give notice of intention to the other party and at the same
time appoint its member to the Board of Arbitration. The other party
shall, within a period of seven (7)  days, appoint its member to the Board
of Arbitration. The two members thus appointed shall confer jointly in an
endeavour to select a third member who shall be the Chairman of the Board.

If, within ten (IO) days, the two members have not reached agreement, the
matter shall be referred to the Minister of Labour of the Province of
Ontario who shell appoint a Chairman, The decision of  the Board of
Arbitration shall be final and binding on both Parties to the Agreement as
well as upon the employee or employees involved in the dispute. The Board
of Arbitration shall not have any power to alter or change any provision of
this  agreement or to  substitute any new provision for  an existing
provision, nor to render sny decision inconsistent with the terms and
content of this Agreement.

15,2 Each Party shall bear the expenses of its own arbitrator and shall bear
equally the expense of  the Chairman and al l  other expenses of  the
arbitration.

t5.3 In the case of an employee who has been found to be unjustly suspended or
discharged, he/she shall be reinstated and have all rights and benefits
restored.
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15.4

16.2

17.1

Nevertheless, in any situation where the Board of Arbitration detersines
that there is cause for discipline, suspension or dincharue,  it shall have
the power to modify any penalty imposed by the Employer and to take
whatever other action is just and equitable In the circumstances.

ARTICLE 16___-
UNION SECURITY-.-.~- -

The Employer shall deduct from the pay cheque of present members of the
Union and all future employees represented by the Union all normal dues
chargeable by the Union and shall remit the same to the Treasurer of the
Union once a month. “Normal dues” shall not include entrance fees or
special assessments levied by the Union.

The Employer shall supply a dues check-off list to the Union on a monthly
basis.

ARTICLE-  .I?
I HSURANCE

Health - Med_iral

l*) Health Plan - Ontario Residents

The Employer shall pay 100% of the cost to each employee for
membership in the following Plans:

Ontario Health Insurance Plan;
Semi-Privste Coverage

-T-- IQ() ( i i i )
(equivalent to Ontario Blue Cross);
The Extended Health Care Plan
(equivalent to Ontario Blue Cross)
including are coverage at $150 net per claimantvi?
every 24 q o  ths (Increased to  $200  net  per c laimant
effective January 1, 1991  I.

or  any plan substituted therefore under the Ontario Health
lnsurence  Plan of the Province of Ontario. Salaried employees
shall be eligible for such payment after the completion of six (6)
months of continuous service. Wage employees shall be eligible
after the completion of 122  days in any six (6) month period.

The cost of membership shall be computed on the basis of providing
coverage in Health and Medical Plans for the employee and for the
dependents of a married employee.
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(b) payment  of OHlP  Premiums to Q uebec-.. R e s i d e n t s

The Employer shall provide a payment equal to that of OHIP premiums
to emplovees  who reside in the Province of Quebec. The payaent
will be an amount equal to what would have been paid by the
Employer had the Quebec resident lived in Ontario during the
previous year. In the case where a married couple is engaged by
the Employer. one payment equal to the OHIP  dependent coverage will
be made annually.

Employees who make their residence in the Province of Quebec must
inform their Employer immediately of any change of residence and in
the year following their change of residence must apply to the
Employer in writing requesting reimbursement, as provided in this
section, indicating total period of residence. Employees uho fail
to notify the Employer of their change of address, and for which
the Employer has continued to pay the Ontario OHIP, shall not be
entitled for the period for which the Eaployer  has continued to pay
into the Ontario Plan.

17.2 Life Insurance

(a)(i)

(ii)

(b)

Effective 26 April 1968,  the Group Life Insurance shall be at the
level of $50,000  per employee. The Employer shall pap of the
cost of membership i’n the Group Life Insurance Plan.

Effective October 26, 1990, the Group Life Insurance shall be at
the level of $55,000 per employee. The Employer shall papa  of
the cost of membership in the Group Life Insurance Plan.

Salaried employees shall be insured after the completion of six (6)
months of continuous service. Wage employees shall be insured
after the completion of 122  days in any six (6) month period.

17.3 Long Term Disability Insurance

(al The Employer shall)&burse  each. e&o-:,thp.  full premiu&&&
f o r  m e m b e r s h i p  jn’a  L~~~.-~~i’-Djssbjli~ty  Ins%%%?~&  whjch
provides the following: 1 71 r: = _ :““j i / A.r’ ‘1 ( ‘!,  i >< ;l)L .- pi _:  j

(I) 66 213%  of the employee’s salary or wage on the date of
disability (to a maximum of t2,OG0.00  per month);

(ii) Benefits shall commence 17 weeks after the initial date of
disability;

(iii) A cost of living adjustment shall provide for an increase
of up to 4% in accordance with the Master  Contract.
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(iv)

(b) (i)

(ii)

( i i i )

The Employer agrees to continue its present practice of
continuing the following benefits when a disabled employee
i s  r e c e i v i n g  L.T.D. b e n e f i t s  (at n o  e x p e n s e  t o  t h e
employee):

a)
b)
c)
d)
e)

Life Insurance
Extended Health Care Insurance
O.H.I.P.
Semi-Private Coverage, and
Dental Insurance, for disabil ity subsequent to
August 1, 1979.

“TotallyDisabled”  for Class I employees shall mean for the
Qualifying Period and the first 24 months immediately
following the Qualifying Period, theemployee is wholly and
continuously disabled by i l lness or accidental  bodily
injury which prevents the employee from performing any and
every duty of his/her normal occupation. Thereafter,
“Totally Disabled” shall mean the employee is unable to
perform any and every duty of any occupation for which
he/she is  reasonably f itted by education,  training or
experience.

“Totally Disabled” for Class II employees shall wan  the
employee is wholly and continuously disabled by illness or
accidental bodily injury which prevents the employee from
performing any and every duty of any occupation for which
he/she is  reasonably f itted by education,  training or
experience.

Definitions of Class I and Class II employees shall be as
defined in the Master Contract.

(c) An employee’s position may be declared vacant even though the
employee may be receiving Long Tern Disability benefits, after the
expiry of a 130  day period from the initial date of disability.

fd) Should a disabled person who has been on L.T.D. benefits wish to
return to work the Employer will endeavour to secure suitable
employment consistent with the applicant’s education,
qualifications, training and health and the Employer’8  needs at the
time.

(e) Eligibil ity for enrollment  shall  be:

Ii) Salaried Emoloyees:
After six (6)  months of continuous service.

(ii) Wage Eaolouees:
After  the completion of  122  days in any six (6) month
period.



The Employer shall provide a dental plan equivalent to the Basic
Blue Cross Plan f7 and Riders 1, 2, 3, 4 and shall pay 75%  of the

cost of  this phn?z--=‘~- eq--dpremium

Ii)

[ii)

(iii)

Effective1  January 19RY the Employer shall ensure coveraze
to the 1989  O.D.A.  Schedule of Fees.

Effective October 26, 1Y90, the dental plan ahall ensure
coverage to the 19RY O.D.A.  6cheduJ.e  of Fees.

Effective 1 January 1991,  the Employer shall  ensure
coverage to the 1990  O.D.A.  Schedule of Fees.

Rider f! Eauivm- -
. . Denturee  and partial0  covered to QOX  of schedule with a

$1,000 annual maxinun  per claimant0

Rider 3 Eauivalent
. Orthodontics  covered to  50X of  schedule with a Sl,OOO

annual maximum and a 23,000 lifetime maximum per claimant.

IRider  4 equivalent
Covered to 50%  of schedule with a tl,OOO  annual maximum per
claimant and $3,000  overall lifetime maxinum  per claimant.

Eligibil ity for enrollsent  shall  be:

(i) Salaried EmDlOYeeS:
After six (6) months of continuous service.

Iii) Waee  EmDlOYeeS:
After the completion of 122  days in a six (6) month period.

17.5 During the period that  an employee is a aember  of  the plan or  plans
introduced a8 aforesaid, the Employer rrhall  deduct from the employee’s pay
the employee’s share of the coat of such plans.

19.1 The Empl.oyer  and the Union agree to set up a committee to be known a8 the
Personnel Advisory Committee composed  of repreaentativeo  of the Employer,
two  representatives of the Union and the Pewonnel  Commissioner.

1.8.2 It is aftreed  to hold monthly meetings not only to discuws  specific iclsues
but also to discuss issues of general concern to the enploying  municipality
and the Union.
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18.3

19.1

Either party to the Agreement nay  formally request that a meeting of the
committee be held and the meeting shall be convened within two days.

ARTICLE 19
PWSCNNEL_P~&S__..-..  -

An employee shall have the right upon sufficient notice to have access to
his/her personnel file and shall have the right to respond in writing to
any document contained therein. Such reply shall  become  part  of  the
permanent record. With the written permission of the employee, a Union
Representative or Shop Stewwd  shall also have the right of access to an
employee’s personnel file.

19.2 DisCiDline

7 P
Any notice of  discipl inary action which may have been placed on the

0 personal file of an employee shall be removed after not more than twenty-
i four (24) nonths has elapsed since the disciplinary action has been taken

provided that no further similar disciplinary action has been recorded.

ARTICLE 20- - - -
MRS AND WAGES

20.1

J f ;y .,?’ 1

The salaries and wages to be paid to employees covered by this
Agreement shall be in accordance with the official schedule of
salaries and wages of the Employer as agreed to by the Employer and

, the Union.

(b) When new  salary or wage schedules are required as a result of
negotiations or arbitration, the Employer will provide a copy to
the Union prior to implementation.

Longevity Pay is only applicable to employees hired on or before 3 August
1979  (salary) or on or before 9 August 1979  (wage1  and Longevity Pay shall
be paid on the following basis:

after 10 year service, $100  per year
after 15 year service, $150  per year
after 20 year service, $200  per year
after 25 year service, $250 per year

In the year in which an employee retires on normal retirement, he/she shall
be entitled to receive the full amount  of longevity pay for that year.

In the event of the death of an employee, full amount of longevity pay for
that year shall be made to his/her estate.
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20.3 The administration of Salaries shall be governed by the Employer’s Salary
Administration policy submitted to Counci  I on the 23rd  of i\pri I, 1975  or as
say be amended from tise to time. (Refer to Information Item (II, P. 154).

20.4 The normal efftrctive date for the implementation of an employee’s salary
increment within a pay  range, shall be the first day of the bi-,weekly pay
period following the appropriate salary increment date. The normal snlary
increment. date shall be the Annual (or cseai-annual,  where this is provided
within the pay schedule) anniversary of the employee’s appointment, sub,ject
to the provisions of 6.8 (c).

20.5 Except as provided in subsections 20,6 and 20.7,  every employee shall be
granted salary increments on his/her Isalary  increment date until he/she
reaches the maximum  rate in the range of ratee for the classification level
to which he/she is appointed.

20.6 The Employer  may deny a salary i n c r e m e n t  t o  a n  e m p l o y e e  i f  i t  i s
dissatisfied with the employee’s performance. Where the Employer intends
to deny a salary increment to an employee, the Employer shall, at least two
(2) weeks, but not l&ore  than six (6) weeks before the due date for the
salary increment of the eaployee, give the employee the reason for the
denial in writing.

20.7 Where the Employer has denied a salary increrrent to an employee on his/her
increment date, it shall then grant the salary increment on the first day
of any pay period prior to the employee’s next increment date, and the
employee shall retain his/her increment date.

20.8 Salary Protection On Downward Reclassification

When a position has been reclassifi’ed  downward the employee (present
incumbent only) in the reclassified position will be fitted into the new
classification (at .a level not less than the employee’s current earnings)
provided the elnployee’s  earning do not exceed the maximum  of the salary for
the new classification. In this circumstance, the employee’s increment
date wil l  not  change and the employee shall  receive the negotiated
increases as well.

Should the employee ’s  salary be in excess of  the salary I’OP  the new
c l a s s i f i c a t i o n  s u c h  s a l a r y  will  b e  f r o z e n  a s  o f  ‘the d a t e  o f  t h e
reclassi.fication  save and except any increamea  negotiated by the Parties.

20.9 Salaries and Vages, as set forth in this Agreesent  shall be effective on
the first day of the pay period within which the specified dates fall.

ARTICLK  21
JOINT  OCCUPATIOHA’L  HKALTH  ARD  SAFETY Corarm_ _ _ _

The Employer and the Union shall continue their Joint Occupational Health
and Safety Committee in an endeavour to provide a safe and healthful
environment for employees. I/ b,?
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22.1

22.2

22.3

22.4

23.1

ARTICLE 22
JOB SE:ClIBlTY  EEBPECTING  CONTRAfXING  OUT

Contracting out will be defined as the carrying out of work by a firm or a
private contractor which work was formerly done by the Enployer itselt
utilizing  its own  regular staff and work crew.

The Employer agrees that persons not covered by the terms of this Agreement
will not perform duties  norm~ally  assigned  to persons in the bargaining
unit, except for purposes of i.natruction,  experimentation, or an emergency
when regular employees are not readily available, or as may otherwise be
mutually agreed by the Parties in writing.

This clause is not however intended to rentrict  the use by the Employer of
volunteers or family members providing additional care for residents of the
Homes For ‘The Aged or volunteers involved in the provision of normal
recreational and cultural services to the community.

In order to  provide job security for  member6  of  the bargaining unit
effective from February 20, 1986, the Employer will not contract out work
usually performed by members of the bargaining unit if as a result of any
contracting out of services, a layoff or reduction of hours of work ol’ any
employee, other than cawal  employees follows. Nor will an employee remain
on layoff or reduced hours of work if that employee can perform the nornlal
requirements of the work which has been contracted out. The contracting
out to an E:sployer  who is party to 8 collective agreement and which will
employ the employees of the bwgaining  unit who would otherwise be laid off
is not a breach of this provision,

La) The Union agrees tha’t work which has been contracted out by the
Employer prior to February 20, 1986  may be continued to be
contracted out.

(b) Where the Employer intends to renew or replace these contracts, the
Employer will give two (2) months notice to the Union with an
estimate of  the cost  of  providing the service by its  own  work
forces and of the corlt of contracting out such  services.

Subjwt  to the foregoing, all. work of the bargaining unit presently being
performed by them she.11  continue to be Performed by members of the
bargaining unit.

MTICLE23
JOB DESCBI  IWON!;  AND CLABSII~ICATIONS

The provisions of the Joint Job Evaluation/Pay Equity Program, date of full
implementation July 1, 1969, outlined in the Memorandum of Iaplemeotation,
the Memorandum on the Manual of Maintenance Procedures;, and the Memorandum
of Understanding Re: Job Evaluation, shall govern all matters referred to
therein, and are not subject to interest arbitration.
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23.2 Job Rating Reviews can be requested, where there has been a chs.nge  to the
duties, and/or responsibilities, and/or job requirements, or where there is
a new  and unique permanent  or temporary job. Such reviews are not subject
to the grievance and rarbitration process set out in Articles 14 and 15,  but
instead are handled in accordance with the Job Rating Review Procedure,
which includes the Referee Procedure, as set out in the Manual of
Maintenance Procedures of the Joint Jotl-,~-~fi~~p_?lP~~-Erl~~!~~~~~,

r-“---  ..,.

ARTICLE  24
(\CPING  PAY

24.1 Acting PJY - Temporary Assi~nmeot  - SalarL

Employees directed by the Employer to ‘temporarily perform the full duties
of a position in a classification having a higher salary range shall be
paid acting pay, provided the assignment is for a period in excess of ten
(10) continuous working days. L/~-/g

In such cases, the employee shall be paid acting pay from the first (1st)
day of such assignment. (It  is  recognised that “duties”  refers to the
normal duties of the position at the time of acting.1

24.2 Acting Pay - Calculation - Salary

The acting pay received for assignments as set out in Article 24.1 shall
provide for the greater of:

*) the first year rate in the position in which such employee is
acting; or

bl the equivalent to a placement in the ne~  salary range which will
give the employee at least 104%  of the employee’s present normal
salary, and shall be paid for the period in which acting on such
assignment. In no case, however, shall such acting pay exceed the
maximum of the applicable salary range.

24.3 Actin P a1- Tern  rar ssi a Salaried
Position

A wage employee directed by the Employer to temporarily perform the full
duties of  a salaried posit ion having a higher hourly rate than the
employee ’s  noraal  hourly rate shall  be paid acting pay,  provided the
assignment is for a period in exce8s  of ten (IO) continuous  working days.

In such cases, the employee shall be paid acting pay froa the first (1st)
day of such assignment. (It  is  recognised that “duties”  refers to the
normal duties of the position at the time of acting. 1
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24.4 ActincPay  - Calculation - Wake  Emuloyee  Actina in 8 fi~~larieti  Position

24.5

24,6

24.1 &-omotional  Increase from m Actial  Aopointment

24.0

25.1

The acting pay received for assignments as set out in 24.3  shall provide
for the greliter  of:

8) the first year rate in the position in which such employee is
acting: or

b) the equivalent to a placement in the salary range which will give
the employee at least 104%  of the employee’s present normal rate,
and shall be paid for the period in which acting on such
assignment. In no case, however, shall such acting pay exceed the
maximum of the applicable salary range.

Salary Increment While Acting

Should an esployee act in a position for one (II  year or more, the employee
so acting shall be eligible to receive an increment in the salary scale in
which he/she is acting, provided that he/she is not already at the maximum
of that salary scale. It is recognised that upon return from acting to the
employe~‘s  position, the employee’s increment date remains unchanged and
the employee will  be returned to the salary scale of his/her position
(except in those circumstances covered by Clause ZO.Sl  at the increment
level to which he/she is entitled in accordance with Article 20.

Increment Date Upon  Apwintment

Should an employee, acting in .s position, be officially appointed to that
position the date the employee commenced acting duties shall be the
employee’s new  increment date.

The salary placement of an employee, acting in one posit ion,  who is
promoted to another posit ion while acting,  shall  be based upon the
employee’s normal salary, not the acting salary, unless acting for over six
(6) months,  in which case the salary placement shall be based upon the
Acting Pay.

The provisions in respect  of  acting pay shall  not  derogate froB the
provisions in respect of vacancies and new positions.

ARTICLE 25
ORGANIZATIONAL  OR TECHNOUXICAL  CHANCES

When the Employer ie proposing the introduction or implementation Of
t e c h n o l o g i c a l  o r organisational change which .*y r e s u l t  i n
employees/positions being declared surplus/redundant, the Employer agrees
to notify the Union when its intentions are known and to update the
information provided as new developeente arise and modifications are made.
Where possible such notice shall be at least six months in advance.
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25.2

25.3

The incumbent in any position which has been declared surplus or redundant,
as a result of organisational or technological chances will be given prior
consideration for all vacancies for which they are qualified and have the
abil ity to  perform the duties of  the posit ion. In such cases it. is
recognised there may be a period of familiarisation. Such enployees  may be
placed in positions without competition. 217, P-j
If this is not possible, end if a vacancy exists for which the employee can
b e  r e t r a i n e d  b y  t h e  Employer  w i t h i n  B p e r i o d  o f  s i x  (6) sonths, t h e
Employer shall retrain t&e  employee for the position. This option shall be
subject to the agreement of the exployee.

25.4

25.5

An employee not successful in obtaining a position in which he/she is
interested, in the manner set out in Clause 25.2  and 25.3  above, may be
reassigned to another job including one which lay be a lower paying job.

“2 ,;; @ c, /
Employees shall  continue to receive their  regular salary,  exclusiv of
premiums, during the period of reassignment and/or retraining. However,
upon entering the position as described in 25.2,  25.3 or 25.4 above, the
employee will be slotted into the salary range of the position which he/she
has newly entered. If the salary of the employee exceeds the maximum range
of the position the employee enters, the employee will maintain his/her
present salary, with half (l/2) of sny future negotiated increases until
such time as the employee can be slotted into the new  salary range without
loss of pay.

25.6

25.7

If an employee is not placed as per the above, the employee may exercise
his/her seniority rights in accordance with the lay-off provision in this
Collective Agreement, although it is recognised that this is not a lay-off,
as defined in the Collective Agreement.

3r’j+!
Should the enployee  not exercise his/her rights under 25.6 above, then the

albwance  .outlined in  th i s
in l~~J0,tiCe  o f :

(il

(ii1

( i i i )

(iv)

(v)

(vi)

( v i i )

More than o~k!&L+e It/
two (21 months:

but less than three (31  years of service r

1
More than three (3) years but less than five (51  years of service i
three (3) months;

More than five (5) years but less. than ten (101  years of service /
four and one-half (4 l/2) months;

1
More than ten (10) years but less than sixteen (161 years of
service - seven (7) months:

More than sixteen (16) years but less than twenty (20)  Years
service - ten (101  months: 81

HOW  than twenty (20)  years but less than twenty-five (251  years’of
service - fourteen (141 months: i’

Twenty-five (25) or more years of service - eighteen (181 l on{ha.
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26.1

26.2

26.3 Car Parking

26.4

26.5 Protective Clothing And Footwear

It is agreed that no right, benefit or privilege enjoyed or possessed
not Bet down in this Agreement shall be altered or revoked without
consent of the Union.

Legal Protection

but
the

The Employer agrees to provide legal protection or reimbursement for legal
costs, including judgement  costs, to employees in those situations arising
directly from the responsible discharge of official duties by the employee
or resulting from the carrying out of an official order or orders.

All employees who are required by the Employer to use their own  cars for
municipal business shall be provided with free parking facilities or shall
be reimbursed for the cost of parking where such parking facilities are not
available.

Reimbursement For Use Of Private Vehicle

Where the Employer determines that &n  employee must have available an
automobile for business purposes, such employee(s) will be reimbursed for
use of such vehicles when on authorized municipal business as follows:

Ii) Effective January 1, 1990, 33.5  cents for all kilometres driven on
municipal business. However, the minimum payment for such
employees will be $60.00  per month.

(ii) The rate per kilometre specified above will be adjusted annually
(January of each year) to reflect an? percentage chance in the
Private Transportation Sub-Component of theConsumer Price Index as
set out in the report immediately prior to the adjustments. (The
index at the end of December will be compared to the index at the
end of the previous December and the rate per kilometre will be
adjusted upwards or downwards based on this percentage change,
effective January 1 of the following year, and rounded to the
nearest one decimal).

( i i i ) Employees who receive the allowance set out above will, upon
request, be provided with an accurate signed form T2200  (Revenue
Canada) confirming the automobile use as 8 work requirement.

(iv) Employees who do not require , .ss a condition of employment, to have
available an automobile, but who may be authorised to use their
own vehicle shall be reimbursed at the rate specified in (i) above
but with no minimum guarantee,

(a) The Employer shall continue its  present pol icy regarding the
issuance of protective clothing.
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(b) Employees who are required by the Employer to wear protective
footwear shall be supplied with protective footwear by the end of
February of each year.

(c) To be eliuible

Employees sust be on the active payroll of the Employer, have
completed the probationary period and been at work for at least six
(6) continuous months in the twelve (12)  sonths  prior  to  the
issuance.

26.6

(d) Refer to letter regarding distribution on page 123.

Tool Allowsnce/Prvvisioa  Of Tools

Effective January 1, 1991, the Employer agrees to reimburse all recognised
tradespersons whose job descriptions require then  to hold a licence and who
are required to provide their own  tools on Eeployer  business, up to $100.00
per year pro-rated on a monthly basis. The Employer also agrees that such
payment shall be made on the last cheque in each calendar year, or upon
termination of employment, as say be applicable, Exclusive of the normal
tools  referred to  above, the Employer agrees to make avnilable  the
necessary tools required for the repair of equjpment  or machinery, as may
be required I All tools issued by the Employer shall remain the property of
the Employer.

26.1 Identification Cards

The Employer agrees to continue a system of Photo Identification  Cards.

2688 Pesinine Gender Or Plural

Wherever the singular or masculine is used in this Agreement it shall be
considered as if the plural or feminine has been used wherever the context
80 requires.

26.9 Trsvel  Allowance: Pollution Control Centre

Employees presently employed at the Pollution Control Centre, who are paid
60 cents per day as a travel allowance, for each day actually worked, shall
continue to receive this allowance as long as they are in their present
job.

In the event such employees are transferred or promoted to a higher paying
job, they will not be entitled to receive this allowance.

Their  rate of  pay, including the special  al lowance wil l  be taken in
consideration in determining their placement in the salary scale to which
they may be promoted to transferred.

26.10 The items outstanding with respect to the 1990-91  Collective Bargaining are
set out in Appendix 9.
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27.1

27.2

27.3

28.1

28.2

28.3

28.4

28.5

This Acreeaent  shall  remain in force and effect  from January 1, 1990
(except where a c lause otherwise provides1  ,to December 51, 1991 and
thereafter fron  year to year.

Should either Party to the Agreement wish to seek amendments to or
modifications of the Agreementor  to terminate the Agreement and negotiate
a new  Agreement, it shall give notice to the other Party not later than the
first (1st)  day of November in the year in which the contract expires.

Within thirty (30) days of the receipt of this notice the Parties shall
Beet  for the purpose of considering the proposed AWndlentB  or terms of a
new agreement.

ARTICLE 28
ARBITRATION RESPECTING AKWDMRNTS M THE

hGREEMENT  OR TERMS OF A NEU  AGREE&$&$

If by January 31st following notification of the desire to seek amendments
o r  a  new  a g r e e m e n t  t h e  P a r t i e s  h a v e  f a i l e d  t o  r e a c h  a  satisfector)
agreement, the Parties may mutually agree to request the Minister of Labour
of  the Province of  Ontario  to  provide the services of  an Off icer  of
Conciliation. Failing this  or in the event that no agreement is reached
either Party may demand that matters still in disagreement he submitted to
arbitration and shall give notice in writing to the other Party detailing
the points sti l l  at iesue.

The Board of Arbitration shall consist of three (3) members to be appointed
within thirty (301 days of the demand for arbitration and shall consist of
one (1) member appointed by the Employer and one (1) member appointed by
the Union who within seven (7) days of their appointment shall wet
together for the purpose of selecting the third member  who shall act as
Chairman I

In the event of disagreement and a selection not being made within meven
(7) days after the date on which the two members first wet,  either of the
members  may on not less than two days’ notice in writing to the other
member, apply to the Minister of Labour of the Province of Ontario to
appoint a Chairman.

The decision of the Board of Arbitration shall be final and binding on both
Parties.

The Parties shall each bear the expense of ita ovn arbitrator, and shall
bear equally the expense of the Chairman and all other expenses of the
Arbitration.
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1H WITNFSR WHEREOF the Emnloper  has  hewunto  at’fixed  its Corporate SeaI  att,est,=d  by t,hP
hands of its Chnjrmsn  and CJerk in that behalf’ and t,he  Union has caused these presents
to be executed in its hehnlt’  h? its President and Swrptary  or Tress~wr.

REGIONAL MUNlCJPALJTY  OF OTTAWA-CARLETON

Chni rmRn

THE OTTAWA-CARI.FTOF
PI!RJ lr EYPI.OYEES’  UNTON

CANAOIA’;  I’NIO’;  nF
PlwiI.1  C EblPI.OYEES

C.U.P.F.  Representntive
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1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

APPSNDIX  I

EXCLUSIONS PROMI

Chairman’sOffice

(al Administrative Assistant to the Chairmen
(b) Adsinistretive  Assistant II

Private Administrative Assistants to Commissioners

All persons employed in the Personnel Departsent

All persons employed in the Internal Audit Department

All persons employed in the Executive Committee Office

Transportstion

Staff Coordinator

All Summer Students

All persons represented by The Civic Institute Of Professional Personnel.

All members of the Executive and Management Groups of the Employer.

All persons represented by CUPE  Local 2187.

All persons represented by the Ontario Nurses’ Association.

All persons represented by the Association of Allied Health Professionals.
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1.

2.

3.

4.

APPENDIX 2

DEFINITIONS FOR THE PURPOSES OF THIS AGREEKENT

Continuous Service:

No employee shall be deemed to have ceased to be continually employed by
reason only of being absent from work on statutory holidays, on parts of
regular working days, or on any leave dulv  authorizrd under the provisions
of  this  Agreement or  because of  any layoff  lasting not  more than 90
calendar days, or because of absence due to an industrial accident under
the terms of the Workers’ Compensation Act of Ontario and consistent with
the terns of this Agreement.

“Standard Hours of Work” shall be interchangeable with “Houra  of Work”.

In relation to “working hours”: “working days”. “work day”: “work week”:
the word “standard” shall be interchangeable with “normal”.

In relation to rate of pay the word “normal” shall be interchangeable with
the word “regular”.
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APPENDIX 3

NOTES TO PAY

1. Salaries

(a) T h e  bi-weekly  r a t e  o f  p a y  i s  t h e  o f f i c i a l  s a l a r y  r a t e  f o r  a l l
employees and the other rates of pay are for information purposes
only.

(b) To calculate the annual salary multiply the bi-weekly rate by
26.088.

(c) To calculate the 52 week salary multiply the bi-weekly  pay by 26.0.

(d) To calculate the four-weekly rate multiply the bi-weekly rate by 2.

(e) To calculate the weekly rate divide the bi-weekly rate by 2.

(f) To calculate the daily rate of pay divide the bi-weekly  rate by 10.

(B) To calculate the hourly rate of pay refer to Article 4.

The official rates of pay are the hourly rates set forth in Appendices 5,
6 and 7.
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APPENDIX 4

REFERENCE TO HOURS  OF WORK (ARTICLE 4)

4-l O f f i c e

(1)

(2)
(3)
(4)
(51

Ii;
(8)
(9)
(10)
(11)

& Administrative Staff

O f f i c e  & A d m i n i s t r a t i v e  S t a f f  o f  t h e  R e g i o n a l  Transportation
Department
Regional Works Department
Employees of the Department of Social Services
Regional Clerk’s Department
Office of the Secretary of the Executive Committee
Employees in the Office of the Chairman
Regional Finance Department
Emergency Measures Organisation
Administrative Staff of Island Lodge a Carleton Lodge
Planning Department
Solicitor’s Department

4-2 Outside Salary Office Dau Staff

Outside off ice staff  shall  be defined as off ice staff  other than those
covered in Section 4.1 and Whose function is associated directly with the
administration of an outside operational function,

4-3 Salaried Employees - Operational (except those falling under Article 4,
Section 4,l k 4.2)  of:

4-4

(1) Transportation Department, Road Maintenance and Traffic Branches.
(2) Maintenance b Construction Division & Testing Laboratory
(3) Regional Works Department, Distribution k Meter Branches Day Staff
(4) Britannia h Lemieux  Island Day Staff
(5) Sewage  Disposal Plant

Special Cases

(1) Works k Operation Superintendent VI
(2) Street Superintendent
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APPENDIX 5

SCHEDULE  OF VEHICLES AND EQUIPMENT

L i g h t  Eauioment  JE WI050

Pay Plan 1

Pay Grade 7

1990  Rates

12.74
13.34
14.01

TableA

Automobiles
l/2 ton

3/4 ton
1 t o n
4x4

lno attachments)
Van
*Light/self-propelled inouer8

(slope-cut kwick-gravely1

1991 Rates

13.38
14.02
14.72

Asphalt Recycler (ports patch)
Compressor (up to nnd  including

125 CFMI
Fire vsgon
Colas sprayer
*Asphalt  rol lers forkli ft

Sewer redder
Boiler
*Unless specif ical ly identif ied in

the labour category
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-a EauiDment  JE Xl140

Pay Plan 1

Par Grade 9

1990  Rates

13.41
14.05
14.75

1991  Rates-.~

14.09
14.76
15.50

Table B

3 ton or over  truck
I nterstater
Loaders (under 80 HP)
Sandblaster (exterior)
Hoist (4 tonnes but less than 7.5 tonnes at minimum outreach)
Dempster  Dumpster
Fuel truck
*Plus any equipment, towed or attached, listed in Table A which ia driven and operated
by the s8ae person.
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)jeavv  Eauioment  JE X1420

Pay Plan 1

Pay Grade 13

1990 Rates

14.15
15.46
16.23

Table C

5 to” dump truck (plow and wing)
Backhoes
Salt Spreader
Loaders (SO  HP or over)
Calcium tandem

Sweeper (large 2 ton or over1
Weed sprayer tandem
Float (10,000 lb.  or over)

1991R a t e s

15,51
16.25
17.06

Grader
Coepactor
Road painting truck
Hoist (I.5  tonnes or

at minimum outreach

Thawing machine
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APPENDIX 6Al

Activity Aide
Apprentice Carpenter
Assistant Cook
Assistant Pollution lnveatiuator
ASSiStant Traffic Control Devices Assenhler
Attendant-Security Services
Baker
Brick and Stone Mason
Building System Technician
Constable-Guide
Constable-Guide
Cook
Cook-Baker, HFTA
Crew Chief
Day Care Cook
Day Care Housekeeper
Digester Pump Operator
Dishroom  Attendant
Driver, HFTA  Day Care Program
Driver. Large Bus
Driver/Messenger
Electrician-Construction h Maintenance-PCD
Electrician-Construction k Maintenance-k’s
Electrician-Construction h Maintenance
Electrician Helper
Fitter-Welder
Food Services Attenant
Food Storeman/Woman  I
Foreman I-Sewers
Foreman I-Water Meter Branch
Foreman I-Water
Foreman II-Sewers
Foreman II-Water
Foreman II-Water Meter Branch
Foreman II-Solid Waste
Foreman, Water Meter Reader
Foreman/Woman I
Foreman/Woaan  II-Maintenance-Island Lodge
Foreman/Woman-Landfill Site
Foreperson-Electrician, Sewers
Poreperson  II-Industrial Mechanic
Gardener
General Carpenter
Hairdresser

JK H&w pay .GrAde

1lOY n
1301 11
1271 II
1107 Y
1040 i
1004 3
1393 15
1360 15
1436 16
1025 4
1013 3
1392 15
1391 17
1130 11
1134 n
1005 3
1030 6
1021 5
1202 Y
1337 11
1075 9
1471 1Y
1472 19
1445 In
1120 11
1440 16
1096 9
1250 12
1311 16
1200 14
1434 15
1462 18
1461 18
1240 16
1441 16
1375 14
1385 13
1309 16
1437 15
1467 17
1469 19
1135 13
1380 14
1276 11
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position  Ti t le

Handyman/Woman
Heavy Equipment Operator
Heavy Equipment Operator-Lead Hand
Heavv  Equipment Operator-Sh’R
Housekeeping Attendant
Hydrant Inspector
Industrial Mechanic
Janitor/Cleaner
Kitchen Sanitation Attendant
Labourer
Labourer-Sewers
Labourer-Solid Waste
Labourer-WPCD
Labourer-Fleet Services
Labourer-Maintenance h Conetruction
Labourer-Operations
Labourer-Water Distribution
Laundry Attendant
Lift Bridge Operator
Light Equipment Operator
Maintenance Man
Maintenance Man/Woman
Maintenance Man/Woman - Watts Creek
Maintenance Worker I-Fleet
Maintenance Worker 1-K-D.
Maintenance Worker I-k%
Haintenance Worker II-Sewers
Maintenance Worker II-Water Meter
Haintenance Worker II-WD
Maintenance Worker Ill
Maintenance Worker Ill-Sewer8
Maintenanceman/Woman-HFTA
Mechanic ILeaieuxl
Mechanic-Fleet Services
Nechanic Helper-Fleet Services
Hechanic I
Mechanic 11
Mechanic III
Wechanic’s  Helper (Vehiclea  b Equipment)
Hechanical  Helper (Ind)  (Sewersl
Mechanical Helper (Ind)  Water Supply
Mechanical Helper (Ind)  WPCD
Medium Equipment Operator-Fleet Servicer
Meter Tester and Repairer

JR Number Pay  Grade

1190 Y
1420 13
1422 I4
1421 1 3
1076 Y
1132 8
1450 19
11314 5
1lUM 8
1015 6
1023 1
1022 1
1024 7
1016 6
1019 6
1018 6
1017 6
1086 9
1011 7
1050 7
1327 11
1281 11
1302 14
1136 9
1139 9
1138 9
1171 10
1278 10
1277 IO
1010 11
1279 11
1170 12
1474 19
1473 20
1336 11
1425 17
1460 18
1468 20
1131 8
1444 12
1342 12
1443 12
1140 9
1285 13



61

Nursing Attendant/Aide 1326
Painter 1235
Painter 1’236
Plant Operator 1110
Plueber/Steamfitter 146ti
Process Mechanic 1475
Remote Plant Opertor/Kechanic  Help 1260
Reproduction Servjces  Operator 1442
Reproduction Services Operator 1 1125
Reproduction Services Operator II 1255
Reproduction Services Operator III 1370
Road Markings Painter 1115
Semi-Skilled Labourer I-Admin. Section 1137
Senior Water Meter Reader 1210
Sewer Flow Investogator 1350
Shift Serviceworker-Water Distribution 1060
Sign Painter Helper IOY5
Sign Painter/Writer 1365
Sign Shop Foreman/Woman I 1386
Signing and Utility Investilator 1303
Sitter 1034
Small Engine Mechanic 1339
Stationary Engineer-4th  Class HFTA 1230
Stationary Engineer-3rd  Class PCC 1310
Stoprekeeper  I 1220
Stores Helper 1055
Storesman/Woman  I I 1290
Sub-Foreman Buildings & Grounds 1356
Sub-Foreman/Woman I (Grounds) 1255
Sub-Foreman/Woman I-Sludge Digestor 1205
Sub-Foreman/Woman II 7275
Supervisor, Security Services 1111
Traffic Construction System Main. Man/Woman 1325
Traffic Construction System Maint. Man/Woman 1305
Traffic Control Devices Assembler lUY0
Traffic Control Devices Maint. Help 1035
Traffic Maintenance Worker 1180
Traffic Recorder Maint. Man/Woman 1100
Utility Locator 1355
Waste Water Inspector 1335
Water Meter Reader 1105
Water Quality Investigator 1215
Welder 1340

11
14
14
Y
17
19
1 3
16
Y
12
14
11
9
11
16
9
9
14
15
12
5
13
11
14
11
7
10
12
IO
10
10
a
13
15
8
11
11
8
15
11
10
9
14
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pav Grade 03

Attendant - Security  Services
Day Care Housekeeper
Constable - Guide

Pas Grade 04

Constable - Guide

Pav Grade 05

Janitor/Cleaner
Dishroom  Attendant
Sitter

Pay  Grade 06

Labourer
Labourer - Fleet Services
Labourer - Water Distribution
Labourer - Operations
Labourer - Maintenance & Const.
Cleaner
Digester Pump Operator

PAY Grade 07

Lift Bridge Operator 1011
Labourer - Solid Waste 1022
Labourer - Sewers 1023
Labourer - WPCD 1024
Asst  Traffic Control Devices Asserb 1040
Light Equipment Operator 1050
Stores Helper 1055

APPmDlX  .&z-___

PAY PLAN 1

1004 X
1005
1013 X

1025 X

1014 X
1021
1034

1015
1016
1017
1018
1019
1020
1030
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Pay Grade 08

Traffic Control Devices Assembler
Traffic Recorder Maint. Man/Woman
Kitchen Sanitation Attendant
Activity Aide
Supervisor, Security Services
Hydrant Inspector
Day Care Cook

Pay Grade 09

Shift Serviceworker  - Water Distribution
Driver/Messenger
Housekeeping Attendant
Laundry Attendant
Sign Painter Helper
Food Services Attendent
Assistant Pollution Investigator
Reproduction Services Operator I
Maintenance Worker I - Fleet
Semi-Skilled Labourer I - Adnin.  SE
Maintenance Worker I - WUB
Maintenance Worker I - M.D.
Medium Equipment Operator - Flt Ser
Handyman/woman
Driver, HFTA  Day Care Program
Water Quality Investigator

Pay Grade 10

Water Meter Reader
Maintenance Worker II - Sewers
Sub-Foreman/woman I - Sludge Digestor
Sub-Foreman/woman I - Grounds
Sub-Foreman/woman II
Maintenance Worker II - WD
Maintenance Worker II - Water Meter

1090 X
1100 X
1108
1109
1111
1132 X
1134

1060 X
1075 X
1016
1086
1095 X
1096
1107
1125
1136 X
1137 X
1138 X
1139 X
1140 X
1190 X
1202 X
1215

1105 X
1171 X
1205 X
1255 X
1275 X
1277 X
1278 X
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P&v  Grade 11

Traffic Control Devices Maint.  Help
Maintenance Worker II I
Electrician Helper
Crew Chief
Road Markings Painter
Traffic Maintenance Worker
Senior Water Meter Reader
Storekeeper I
Stationary Engineer - 4th Class HFTA
Assistant Cook
Hairdresser
Maintenance Worker III - Sewers
Maintenance Han/woman
Apprentice Carpenter - US
Hursing Attendnntjaide
Maintenance Man
Waste Water Inspector
Mechanic Helper - Fleet Services
Driver, Large Bus

Pay Grade 12

Maintenanceman/uoman  HFTA
Reproduction Services Operator II
Food Storeman/woman  I
Signing and Utility Investigator
Mechanical Helper (IND)  Water Supply
Reproduction Services Operator II
Sub-Foreman Buildings & Grounds IWS)
Mechanic&l Helper (INDI  WPCD
Mechanical Helper (IND)  Sewers

Gardener
Remote Plant Operator/Mechanic Help
Meter Tester and Repairer
Traffic Con. Sys, Main. M/W (CONT.)
Small Engine Mechanic
Foreman/woman  I
Heavy Equipment Operator
Heavy Equipment Operator - SWB

1035 X
1070 X
1120 X
1130 X
1175 X
1180 X
1210 X
1220
1230 X
1271
1276
1279 X
1281 X
1301 X
1326
1327 x
1335
1336 X
1337 X

1170 X
1225
1250
1303
1342 X
1351
1356 X
1443 X
1444 X

1135 X
1260
1285 X
1325

’1339 x
1385 X
1420 X
1421 X
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Pay Grade 1_1!

Foreman I - Water Meter Branch
Painter
Painter
Maintenance Man/woman - Watts Creek
Stationary Engineer 3rd  Class P.C.C.
Welder
Sign Painter/writer
Reproduction Services Operator III
Foreman, Water Meter Reader
General Carpenter
Heavy Equipment Operator - Lead Han

Pay Grade 15

Utility Locator
Brick and Stone Mason
Sign Shop Foreman/woman I
Cook
Baker/patissier
Foreman I Water
Foreman/woman Landfill Site

Pav Grade 16

Foreman II - Water Meter Branch
Foreman/woman 11 - Mtce-Island  L
Foreman I - Sewers
Sewer Flow Investigator
Building System Technician
Fitter - Welder
Foreman II - Solid Waste
Reproduction Services Operator

Pay Grade 17

Crew Leader 1305
Cook-Baker HFTA 1391
Mechanic I 1425
Plumber/steaafitter 1466
Foreperson - Electrician, Seuera 1467

1200 X
1235 X
1236 X
1302 X
1310 X
1340 X
1365 X
1370
1375
1380 x
1422 X

13.55
1360 X
138fi X
1392
1393
1434 X
1437 X

1240 X
1309 X
1311 X
1350
1438
1440 X
1441 X
1442
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Pay Grade 18

Electrician - Construction k Maint.
Mechanic II
Foreman II - Water
Foreman 11 - Sewers

Pay  Grade 19

Industrial l4echanic
Foreperson II - Indus. Mechanic
Electrician - Cmst.  k Maint. PCD
Electrician - Conat.  h Haint.  us
Mechanic - Leriux
Diesel Mechanic

Pav Grade ZP

Mechanic III
Mechanic - Fleet Services

1445 X
1460 X
1461 X
1462 X

1450 X
1469 X
1471 X
1472 X
1474 X
1475 x

1468 X
1473 X



PAY GRADE 1
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

H o u r l y

PAY GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 3
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week
26 Pays
Bi-weekly

40 HoureJWeek
26 Pays
Bi-weekly

Hourly

1

19,510.40
750.40

22,297.60
857.60

10.72

20,111.00
773.50

22,984.OO
884.00

20,729.80
797.30

11.05

11.39

23,691.20
911.20
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APPENDIX 69

Pay Grades 1990
PLAN 1

2 3

20,438.60 21,457.80
786.10 825.30

23,358.40 24,523.20
898.40 943.20

11.23 11.79

21,075.60 22,131.20
810.60 851020

24,086.40 25,292.80
926.40 972.80

11.5R 12.16

21,712.60 22,804.60
835,lO 877.10

24,814.40 26,062.40
954.40 1,002.40

11.93 12.53

21,348.60 22,367.80 23,478.OO
821.10 860.30 903.00

24,398,40
938.40

11.73

25,563.20 26,832.OO
983.20 1,032.OO

12.29 12.90
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PLAN 1
1990

PAY GRADE 5
35 Hours/Week

26 Pays
Bi-weekly

1 2 3

21,949.20 23,004,&l 241151.40
844.20 894.80 928.90

40 Hours/Week
26 Pays
Bi-weekly

25,084.80 26,291.20 27,601.60
964.80 1,011.20 1,1X1.60

Hourly 12.06 12.64 13.27

PAY GRADE 6
35 Hours/Week

26 Pays
Bi-weekly

22,568.OO
868.00

40 Hours/Week
26 Pays
Bi-weekly

Hourly

25,792.oo
992.00

,' ? 12.40  )
(Le.  .'

PAY GRADE 7
35 Hours/Week

26 Pays
Bi-weekly

23,186.80 24,278.80 25,498.20
891 .a0 933.80 980.70

40 Hours/Week
26 Pays
Ei-weekly

Hourly

261499.20
1,019.20

12.74

BY GRADE 8
35 Hours/Week

26 Pays
Bi-weekly

231787.40 24,934,oo 26,171.60
914.90 959.00 1,006.60

40 Hours/Week
26 Pays
Bi-weekly

27,185.60 28,496.OO 29,910.40
11045.60 1,096.OO 1,150.40

Hourly 13.07 13.70 14.38

23,641.80 24,824.80
909.30 954.80

27,019.20 281371.20
1,039.20 1,091.20

12.99 13.64

27,747.20 29,140.80
1,067.20 1,120.80

13.34 14.01



pnV  GRADE  Li
35 Hours/Week

26 Pays
Bi-weekly

24,406.20 25,571.OO 26,845.OO
938.70 983.50 1,032.50

40 Hours/Week
26. Pays
Bi-weekly

27,892.80
1,072.80

Hourly 13.41

PAY GRADE 10
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 12
35 Hours/Week

26 Pays
Bi-weekly

26,244.40 27,500.20 28,865.20
1,009.40 1,057.70 1,110.20

40 Hour/Week
26 Pays
Biweekly

29,993.60
11153.60

Hourly 14.42
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PLAN 1
1990

25,006.80 26,208.OO 27,518.40
961.80 1,008.OO 1,058.40

28,579.20
1,099.20

13.74

25,625.60 26,845.OO 28,191.80
985.60 1,032.50 1,084.30

29,286.40
1,126.40

14.08

2 3

29,224.oo 30,680.OO
1,124.OO 1,160.OO

14.05 14.75

29,952.oo 31,449.60
1,152.OO 1,209.60

14.40 15.12

30,680.00 32,219.20
1,180.OO 1,239.20

14.75 15.49

31,428.80 32,988.ao
1,208.80 1,268.80

15.11 15.86
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PLAN 1
1990

EAJ-GRADELlR
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 14
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

HOWIY

PAY GRADE 18
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 16
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

HOUPly

1 2 3

26q845.00 28,337.20 29,538.60
1.032.50 1,082.20 1,136.10

30,680.OO 32,156.80 33,758.40
1,180.OO 1,236.80 1,298.40

14.75 15.46 16.23

27,463.aO 28,774.20 30,212.OO
1,056.30 1,106.70 1,162.OO

31,387.20 32,884.80 34,528.OO
1,207.20 1,264.aO I ,328.OO

15.09 15.81 16.60

28,082.60 29,411.20 30,885.40
1,080.10 l(131.20 1,187.90

32,094.40 33,612.80 35,297.60
I,234240 1,292.BO 1,357.60

15.43 16.16 16.97

28,683.20 301048.20 31,656.80
1,103.20 1,155.70 11213.80

32,780.80 34,340.ao 36,067,20
1,260.BO 1,320.80 1,367.20

15.76 16.51 17.34
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PLAN 1
1990

WADE.  A.7
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

PAY GRADE 18
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 20
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1 2 2

29,302.oo 30,703.40 32,232.20
1,127.OO 1,180.90 1,239.70

33,488.OO 35,089.60 36,836.60
1,266.OO 1,349.60 1,416.BO

16.10 16.87 17.71

29,902.60 31,340.40 32,905.60
1,150.70 1,205.40 1,265.60

34,174.40 35,817.60 37,606.40
1,314.40 1,377.60 1,446.40

16.43 17.22 18.08

30,521.40 31,977.40 33,579.oo
1,173.90 1,229.90 1,29f.50

34,861.60 36,545.60 36q376.00
11341.60 11405.60 1,476.OO

16.77 17.57 16.45

31,140.20 32,614.40 34,252.40
1,197.70 1,254.40 1,317.40

35,588.80 37,273.60
1,368.RO 1,433.60

17.11 17.92

39,145.60
11505.60

18.82
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PLAN 1
1990

I!AV_  -WPEZ!
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

I’AY  GRIN.__
:35  Hours/Week

26 Pays
BI-wmkly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 23
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pe.ys
Biweekly

Ho\lrlJ

PAY GRADE 21!
35 Honrs/Wec!k

26 Pays
Bi-weekly

40 Hours/Week
26 P~nys
Bi-mekly

Hourl~y

1 2 3

31,740.80 33t269.60 34,925.80
1,220,80 1 t279.60 1,343.30

36,275,20 3El,O22.40 39,915.20
1,395.20 1,462.40 1,535.20

11.44 18.28 19.19

32,359.60 33,906.60 35,599.20
11244.60 1,304,10 1,369.20

36,982.40 38,750.40 401684.80
1,422.40 1,490.40 1,564.80

17.78 18.63 19.56

32,978.40 34,543.60 36,272.60
1,268.40 1,328.60 1,:195.10

37,6891.60 39,478.40 41,454.40
1,449.m 1,518.40 l,!iY4.40

18.12 18.!)8 19.93

33,579.00 3!5,180.60 36,'346.00
1,29:1.50 L,353.10 1,'421.00

38,376.OO 40,206.40 42,224,OO
1,4713.00 1,546.40 1,624.OO

18.45 19.33 20.30



PAY GRADE  25
3!i Hours/Week

26 Pays
Hi-weekly

40 Hours/Week
;!6 Pay!%
ISi-weekly

Hourly

PAY GRADE 26-~-
35 Hours/Week

26 Pay!!
Eli-weekly

4U  Hourn/Week
26 Pays;
Eli-weekly

Hourly

73

PLAN 1
1990

1

34,197.80
1,315.30

2

35,835.80
1,378.30

3

37,619.40
1,446.90

3!),083.20
'1,503.20

18.79

40,955.20 42,993.60
1,575.20 1,653.60

19.69 20.67

34,816.60 36,472.80 38,292.80
:1,339.'10 1,402.80 1,472.80

3!),790.40
1,530.40

19.:13

41,883.20 43,763.20
1,603.20 1,683.20

20.04 21.04
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Par  Grades 1991
PLAH 1’

PAY GRADE I
35 tloura/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Biweekly

Hourly

GRADE_2PAY
35 I(ours/lleek

26 Pays
Bi-weekly

40 Hours/~eek
26 Pays
Biweekly

PAY GRADE3-__
35 Hours/Week

26 Pays
Bi-weekly

21,767.20 22,804.60 23,951.20
837.20 877.10 921.20

40 Hours/Week
26 Pays
Bi-weekly

24,876.80 26,062.40 27,372.80
956.80 1,002.4U 1,052.80

Hourly 11.96 12.53 13.16

I!ALG?mL<
35 Hours/Week

28 Pays
Bi-weekly

40 Howw’Ueek
26 Pays
Bi.-weekly

Hourly

20,475.OO 21,457.80 22,531.60
787.50 825.30 866.60

23,400.OO 24,529.20 25,750.40
!YOO.OO 943  * 20 990. *IO

11.25 1’1.79 12.38

21,130.20 22,131.20 23,241.40
812,70 851.20 893.  YO

24,148.81 253292.80 26,561.60
92t1.80 972.80 1,021.60

11.61 12.16 12.77

22,422.40 23,496.20 %4,661.00
862.40 903.70 948850

25,625,60 26,8!i2.80 26,164.OO
9t15,6D 1,032.80 1,084.OO

12.32 ‘12.91 13.55
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PLAN 1
1991

PAY GRADE 5----..  .-
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 6
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 7-~-
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY  GRADE 8
35 Hours/Week

26 Pays
Bi-weekly

40 HourdUeek
26 Pays
Bi-weekly

Hourly

1 2 3

23,059.40 24,169.60 25.370.80
886.90 929.60 975.80

26,353.60 27,622.40
1,013.60 1,062.40

12.67 13.2fl

23,714.60 24,843.OO 26,060.60
912.10 955.50 l,OG3.10

27.102.40 28,392.OO 29,806.40
1.042.40 1,092.oo 1,146.40

13.65 14.33

24,351.60 25,516.40 26,790.40
936.60 981.40 1.030.40

27,830.40 29,161.60
1,070.40 1,121.60

13.38 14.02

X4,988.60 26,189.80 27,5(10.20
961.10 1,007.30 1,057.70

28,558.40 29,931.20
1,098.40 1,151.20

13.73 14.39

28,995.20
1,11.5.20

13.94

30,617.60
1,177.60

14.72

31,428.80
1,208.BO

15.11



16

PLAN 1
1991

PAY~CBADE Y
35 Hours/Week

26 Pnys
Bi-weekly

40 Hours/Wwk
26 Pays
Bi-weekly

Hourl!i

PAY GRADE 11)
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Wwk
26 Psys
Bi-wceekly

PAY GRADE 11__--
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourlv

PAY GRADE 12
35 Hours/Week

26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

‘I 2 3

25,643.80 26,863.20 28,210.OO
986.30 1,033.20 I ,085.OO

29,30'1.20 30,700.80 323240.00
1,12'1.20 l,lBO.BO 1,240.OO

I’$.09 14.76 15.50

26,280.80 27,536.60 28,919.BO
1,010.ao 1,059.10 1,112.30

301035.20 31,470.40 33,051.20
1,155.20 1,210.40 1,271.20

14.44 15.13 15.HY

26,936.OO 28,228.20 29,629.60
1,036.OO 1,085.70 1,139.60

30,784.OO 32,260.80 33,862.40
1,184.OO 1,240.EO 1,302.40

14.80 15.51 16.28

27,573.oo 26,901.60 30,339.4(1
1,060.50 1,111,60 1,166.90

31,512.OO 33,030.40 34v673.60
1,212.oo 1,270.40 1,333.60

15.15 15.88 16.67
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PLAN 1
1991

PAY GRAAI)E  13
35 Hours/Week

26 Pays
Bi-weekly

40 HourdWeek
26 Pays
Biweekly

Hourly

PAY GRADE 14
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 15
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays.
Bi-weekly

Hourly

PPY ORAIm- -
35 Hours/Week

26 Pays
Eli-weekly

30,157.30 31,595.20 331178.60
:I,159.!)0 1,215.20 1,276.10

40 Hours/Week
26 Paya
M-weekly

341465.60 36,108.80 37,916.40
'1,325.60 1,388.80 1,458.40

Hourly 16.57 17.36

1

28,228.%0
1,085.70

?

29,575.oo
l-137.50

:I

31,049.20
1,194.20

32,26O.E10 33,ROO.OO
1,240.BO 1,:100.00

15.51 16.25

35,484.BO
1,364.80

1'1.06

28,865.%0 30,248.40 31,75!>.00
I ,1to.20 l,I63.40 1,221.50

3%,988.110 34,!i69.60
1,268.BO 1,329.60

15.116 16.62

36,296.OO
1,396.OO

1’7.45

29,520.40 30,!)21.80 32,468.BO
1.,135.40 lJB9.30 1,248.80

33,737.BO 35,339.20
1,297.60 1,359.20

16.22 16.99

37,107.20
1,427,20

17.84

18.23
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PLAN 1
1991

I 2 3

30,812.60 32,268.60 33,888.40
1,165.10 1,241.10 1,303.40

35,214.40 36,878.40 38,729.60
1,354.40 1,418.40 1,489.60

16.93 17.73 18.62

31,449.60 32,960.20 34,598.20
1,20#9.60 1,267.?0 1,330.70

35,942.40 :17,668.80 39,540,80
1,3E12.40 1,448.80 1 ,520.80

17.2.R 18.11 19.01

32,086.60 33,633.60 35,308.OO
1,234.10 1,293.60 7,358.OO

36,670.40 38,438.40 4Oq352.00
1,410.40 1,478.40 1,552.OO

17.63 18.48 19.40

32,741.80
1,259.30

36,017.&O
1,385.30

37,419.20
1,439.20

17.99

34,307.oo
1,319.50

39,208.OO
1,50E.00

16.85

41,163.20
I ,563.20

19.79

40 Hours/Week
26 Pays
Bi-weekly

Hourl:y

JJAY  GRADE 18
35 Hours/Week

26 Paye
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hour.Ly

PAY GRADE 20
35 Hours/WNeek

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly



PLAN 1
1991

26 Paw 33,378.80
IBi-weekly 1,283.BO

41)  Hours/Week
:26 Pay13
Bi-weekly

36,147.20 39,977.60
1,467.20 1,537.60

Hourly 18.34

PAY GRADE 22
3!i HoundWeek

26 Pays
13i -week1  y

34,034.oo 35,653.BO 37,437.40
1,309.oo 1,371.30 1,439.90

40 Hours/Week
26 Paylr
13i-weekly

36,896.OO 40,747.20 42q785.60
1,496.OO 1,567.20 1,645.60

Hourly 18.70 19.59 20.57

PAY GRADE 23--~
3!i Hours/Week

26 Pay!;
ISi-weekly

34,671.OO 361327.20 38,147.20
1,333.50 1,397.20 1,467.20

40 Hours/Week
:!6 Pays
Iii-weekly

39,624.OO 41,516.80 43,596.80
1,524.OO 1,596.80 1,676.BO

Hourly 19.05 19.96 20.96

PAY GRADE 24
35 Hours/Week

I!6 Paya
Iii-weekly

40 Hours/Week
26 Payli
Iii-weekly

Hourly 19.41 20.33 21.35

35,326.20 37,000.60 38,857,OO
1,358.70 1,423.lO 1,494.50

40,372.80 42,286.40 44,408.OO
1,552.80 1.626.40 1,708.OO

?

34,980.40
1,345.40

19.22

3

36,727.60
1.412.60

41,974.40
1,614.40

20.18
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PLAU  1
1991

40 Hours/Week
26 Pays
Bi-weekly

41,100.80 43,076.80 45,219.20
1,580.80 11656.80 1,739.20

Hourly 19.76 20.71 21.74

PAY CIRADE  26
35 Hours/Wemek

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

HOlli-ly

I 2 3

35,963.20 37,692.20 39q566.80
1,383.20 l-449.70 1,521.80

36,618.40 38,365.60 40,276.60
1,408.40 1,475.60 1,549.so

41,849.60 43,846.40 46,030.40
1,609.60 1,686.40 1,770.40

20.12 21.08 22.13
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APPKNDIX  TA1

PLAN'2PAY

positionTitle

Accident Counter lkasurer~  k Information
Accounting and Budget Supervisor
Accounting Clerk
Account.8  Clerk
Accounts Clerk
hccounts  Clerk
Accounts Clerk
Accounts Clerk
Accounts/Collection Clerk
Activation Worker
Activities Ms.nager
Activities Ma.nager  -C.A.C.
Activities Manager -Island Lodge
Adjuvant
Admin. Attendant -E:mergency  Housing
Admin. Clerk
Admin. Clerk, Signals  Branch
Admin. Clerk, Emergency Housing
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Administrative Assistant
Adainiatrative  Assistant
Administrative Assistant
Administrative Assi.atant
Administrative Assistant
Administrative Assistant
Administrative Assistant GI
Adminietrative  Assistant GII
Administrati~~e  Clerk
AdminiB.trative Clerk
Administrative Clerk
AdminiB,trative Clerk
P,dminiB,trative  Clerk
AdainiB:trative  Clerk
P,dministrative  Clerk
Administrative Clerk

3141)
3370
2764
276!1
2770
2280
2500
2510
277’1
328!i
3470
3455
346  I
2980
2260
2451
2040
3125
2390
2395
2930
2125
2179
2380
3010
2620
2975
2622
2571
2430
2805
2315
2205
2131
2641
2931
2257
2496
2497
2111
2621
2115
2480
2630

16
18
8
8
8
10
8
8
P
II
17
16
17
10
7
8
8
9
8
8
10
9
8
8
11
8
10
9
10
II
11
7
7
8
8
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Position Title

Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrative Clerk
Administrstjve  Clerk
Administrative Coordinator
Administrative Cfficer
Administrative  Services Clerk
Approvals Assistant
Approvals Offiwr
Assistant Manager, Customer Relations
Assistant Manager, Human Resources, Finance 1 Records
Assistant Laboratory Technician
Assistant Library Technician
Assistant Maintenance Coordinator
Assjstant  Project Supervisor
Assistant System  Coordinator, HailltenanCe
Assistant Water Pollution Investigator
Assi.stant  Hanagc!r - Hateria.l  klgmt k Building IYaint.
Assi.stant  Regulations bi Bs-Laws  Adminsitration
Billing Coordinator
Building Operations Supervisor
Budget Analyst
Budget Analyst
Budget Technician
Building rand  Maintenance Technologist
Buildings and Grounds Supervisor
Buyer
By-Law Of ricer
Cap’tial  Budget Clerk
Capital Budget ‘Technical Officer
Capital Works Program Technologist
Cartographic Designer
Central Inventory Records Clerk
Central Admin. Clerical Supervisor
Chief Stationary Engineer
Civil Technologist
Clerical Assistant (Temp)
Clerk

JE Humber Pay Grade

2130 7
2026 8
2027 6
2182 a
2409 10
‘2767 4
2235 7
2530 8
2200 R
2135 8
2999 15
2985 16
2565 8
3361 16
2910 19
2645 14
2855 14
2822 !3
2131 15
2681 12
:3384 15
3035 13
2034 5
2830 13
2705 14
3302 12
3090 12
3482 18
3306 17
2440 12
2905 16
3166 12
3135 14
3205 13
2631 11
3427 16
3224 16
2750 12
2345 8
2973 11
2941 11
2340 15
2024 5
2007



j’ositionTitle

Clerk Therapeutic !;ervices
Clerk Typist
Clerk, Data Entry
Clerk, Private Home Day Care
Co-cap  Student (Policy & Pro~rsm~
(a-op  Student Planning
Communication Technician
Computer Operator  !lUp.  S!3
Coaputc?r  operator
Caaputcr  Operator ..Traffic  Control
I!aputtsr  Scheduler
Construction Inspection Trainee
Construction Inspector I
Construction  Inspector IY
Construction  Inspector Trainee
Construction Superintendent I
Contracts Offcier  -Youth & Adult
Contraats/Budqet  Clerk

83

Coordinator, Bldgs.  b Grounds Maintenance
Cost and Records Clerk
Customer Services Clerk
Data Clerk
Data Clerk
Data Control Clerk
Data Entry Clerk
Data Entry Operator
Data Input Clerk
Day Care Aide/Supply Teacher
Day Care Resource Teacher
Day Care Supervisor
Day Care Teacher I
Day Care  Teacher I’[
Day Centre Coordinator
Development Officer
Diet Technician
Dispatcher
Drafting Super. -Project Design
Drafting Super. -Technical Services
Drafting Supervisor -Structural
Drafting Technician Publications
Drafting Technican Supervisor
Drafting Technician/Photographer
Electronic Technicran
Illectronic  Technicran  Supervisor

JE Ihmber

2022
2156
2016
2456
2106
2OlY
2821
3071
2filO
3130
3301
206  1
3196
3197
2033
345'5
3131
2989
3OlY
2475
2206
2365
2023
2400
2201
2515
2180
2081
3295
3445
2850
2950
3309
2675
2502
2625
3200
2915
3040
2735
2725
2291
3226
3451

G r a d ePEW

4
6
4
10
6
6
9
14
8
12
13
5
12
13
5
16
15
11
15
a
7
8
5
8
7
6
6
5
13
15
9
10
14
15
8
7
12
IO
11
13
15
11
13
16



84

position Title

Emergency Measures Officer
Emergency Measures Unit Clerk
Employment Counsellor
Engineering Assistant
Environmental Services Team leader
Facilities Clerk
Field Investigator
Filin,g  Clerk (Terp)
Finance Officer
Finance Officer
Finance Officer
Financial Officer
Financial Officer
Financial Off ice1
Financial Officel
Financial Office1
Financial Office1
Financial Officer
Financial Officer
Financial Officer
Financial Office]
Financial Officer
Financial Officer
Financial Officer
Financial Officer Payroll
Financial 1Systen’s  Officer
Financial Unit Supervisor
Fleet Clerk
Fleet Clerk -Garage
Food Preparation Supervisor
Food Service Supervisor
Functional Planning Technologist
Garage Supervisor
General Support Clerk
General Support Clerk
Gee.  Sys, Coordinator Survey Branch
Geographic Info. Systems Technolo@!ist
Home Management Counsellor
home  Management Support Clerk
Housekeeping Supervisor
Human Resources Clerk
Inquiry Clerk (Day)
Inquiry Clerk (Shift)
Inspector -Road Cut Reinstatement

JBI  Huher BL!iir!de

3360 18
2325 8
3440 15
21J42 5
2t119 9
2457 a
2781 9
2006 3
3117 II
3118 13
2646 11
3325 1:s
2446 12
2!)47 12
2946 1 .I
2949 12
2566 12
3075 12
2951 14
2952 I6
2953 16
2825 13
3180 13
3191 13
2535 14
3119 14
3170 12
2175 10
2818 9
3364 14
3275 13
3355 14
3330 16
2028 4,
2010 4,
3424 15
3304 I. 3
3050 a 2
2161 7
2926 I 2
2761 !)
2297 !)
2301 :I0
:3317 ‘14
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P o s i t i o n  Tit1.e___~-

Inspector -Uater  Meter Branch
Inspector -Water Distribution Jlranch
Installation h Sewarch  Clerk
Jnstruwntation  Supervisor
Jnstrumntation  Technician -WPi:
Instrumentation Technician -WS
Instrumentation Technoloyist
Jnstrum~entation  Technologist W&fl  St.
Jntake Clerk
Jnventory Clerk
Inventory Clerk
Inventory/Purchasing Clerk
Junior Clerk
Junior Draftsperson
Junior Payments Clerk
Junior Payroll Clerk
Junior Planner
Junior Planner
Lab. Technologist -Water Supply
Laboratory Technologist Water Supply
Laboratory Technologist In-Training
Land Division Committee Clerk
Laundry Supervisor
Law Clerk
Legal Survey Supervisor
Library Clerk
Mail Clerk
Mail/Delivery Clerk
Main/Buildings Manager
Maintenance Coordinator (WS)
Maintenance Coordinator (WPCD)
Maintenance Manager (Champlain)
Manager, Adminstration  Services
Manager, Administrative Services
Manager, Administrative Services
Uanager,  Technical Services
Mechanical  Supervisor
Wicrocmputer  Systems Technician
Nursing Staffing Coordinator
Nursing Staffing Coordinator
Olf ice IClerk
OTf ice Clerk
OFfice  IManager
Off ice  IManager

J.LNWxr !T!!xCrade

2.903 9
2772 9
2071) 8
308 I 15
30513 12
305!j 12
3240 16
3250 16
23S!i 10
268% 9
27613 9
2030 9
2012 3
200% 3
2006 6
2110 6
3320 12
317!i 12
3186 14
3185 14
203!i 5
2900 10
3024 12
3005 14
3345 17
2382 7
2041 5
2029 5
3350 17
3129 15
3261 14
3351 18
3453 16
3259 16
3380 17
3410 15
3085 14
2997 13
2755 9
2756 13
2055 7
2616 8
2990 12
3245 14



P o s i t i o n  T i t l e

Office Manager -HFTA
Office Manager - Island/Carleton
Office Technoloqv  Assistant
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Operating Budget Clerk
Operations Assistant
Operator-In-Training
Painter Supervisor
Parental Support Worker
Pay & Benefits Clerk
Payments Clerk
Payments Clerk
Payments Clerk
Payroll Clerk
Payroll Clerk
Payroll Clerk
Payroll Clerk
Payroll/Receptionist Clerk
Permit Clerk
Permit Clerk
Personnel Records: Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Personnel Hecorda/Payroll Clark
Personnel Recorda/Paytvll  Clerk
Planning Assistant (Tespl
Planning Officer
Planrling Technologist
Plant Operator, Mater  Supply
Plant Supervisor
Plant. Supervisor - Watts Creek
Private Hose Day Care Visitor
Process Duperviaor
Programmer Analyst
Project Management Technologist
Project Hgllt.  Services Technologist

86

JRHumber

2993
2991
2617
2ti95
3120
3121
3122
3123
3124
3000
2586
2356
2209
3363
3214
2145
2370
2140
2141
2255
2615
2!i95
2265
24Y5
2762
2U65
2525
2555
2!i80
21585
2501
2803
21~95
2690
2567
2!)12
3235
2I10
3386
31125
3’145
3023

PrOJf!Ct  OfllCeP 3865
Project Supervisor (Construction1 3*{26

G r a d ePM

14
1 5
Y
11
12
1 II
1%
1%
lk
11

5
14
I 4
8
8
8
8
7
8
8
1 ‘I
9
9
Y
8
Y
8
8
8
8
1 ‘7
14
8
10
12
13
15
14
11
14
19
15
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Position Title

Project Supervisor
Project Supervisor
Project Supervisor

II
III (Construction)

Property Manaqement  Clerk
Property Management Clerk
Public Access Clerk
Purchasing Clerk
Purchasing Clerk
Purchasing Clerk
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk Auto
Puchasing/Personnel  Records Clerk
Receot./Clerk - Social Services Deoartment
Recebtibnist  Coaeunitv  S e r v i c e s
Receptionist
Receptionist -Clerk
Receptionist/Clerk

Property Services

Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk - Days
Receptionist/Clerk - Lena1
Receptionist/Clerk - HF’TA
Registered Nursinq Assistant - AFTA
Resource Investigation Technician
Reviewer
Road Maintenance Clerk
Road Mtce.  Supervisor I
Road Mtce.  Supervisor II
Scale Attendant - Solid Waste
Sec. Treasurer Land Div. Committee
Senior Account,s  Clerk
Senior Accounts Clerk
Senior Accaunt.s  Clerk
Senior Administration Clerk
Senior A.dministration  Clerk
Senior A.dministration  Officer
Senior Admin./Purchasing Clerk
Senior Adminstrative  Clerk
Senior Cartographic Designer
Senior Clentral.  Registry Clerk

3334 16
3074 18
3425 19
2700 11
2165 10
2183 7
2635 8
2710 9
2505 Y
2923 10
2924 10
2763 9
2029 Y
2640 10
2112 6
2189 7
2181 7
2015 8
2160 8
2245 7
2545 8
24YY &I
2025 8
2450 9
2211 7
2031 8
2965 10
2445 7
3450 17
2230 7
3481 12
3065 15
2351 8
3260 14
2961 IO
3080 11
2215 11
2605 10
2210 9
2335 14
2790 11
2908 9
2720 12
2611 8



HR

Position Tit.le

Senior Civil Technologist
Senior Computer Operator
Senior Draftinq  Technician
Senior Financial Clerk
Senior Laboratory Technoloqist
Senior Payments Clerk
Senjor Plant Operator - WuT
Senior Plant. Operator - US
Senior Pollution 1 nveeti  qator
Senior Receivable Officer
Senior Resources lnv.  Technician
Senior Supervisor of Billings
Senior Traffic Accident Clerk
Senior Traffic  Accident Coder
Shelter Supervisor
Shift Supervisor - Water Distlribution
Signals System Analyst
Social Services Clerk - Field Servi~ces
Social Services Clerk - PSW Program
Social Services Clerk - Case IReviev
Social Worker
Speciinl Projects O f f i c e r
St, Storwater,  Monitoring b Op. Technician
Staff Accountant
Statistics Clerk
Storekeeper
Storekeeper I I
Storenan/Woman
Storawater  Monitorinq  & Op. Tech.
Structural Design Technoloqist
Structural Inspection Technologist
Super-Haint.  b Contr.
Super Water Meter Branch Inst/Mtce
Super, Controller b Communication
Super, Spec. Proj.,  Driver Training
Super-Appointment b Inquiry Unit
Superintendent Solid Waste Branch
Supervisor (Grounds)
Supervisor (Shift)
Supervisor  - Admin k Records Unit
Supervisor - Utility Locatora:
Supervisor I/C of Draftinq Office
Supervisor of Volunteer Services
Supervisor, Administration

J!-l!WE!: PAX  Grad!~

3225 18
2800 9
2 2 2 5 15
21!l5 10
3405 16
2932 12
2967 10
28!l1 Y
312s 15
3303 12
29U6 10
3454 17
2415 11
2241 9
3311 13
2992 13
3452 16
2940 10
2655 8
2590 8
3270 13
3385 15
3195 12
2540 18
2520 8
2606 8
2773 9
2588 8
3015 11
3100 14
3155 14
3366 14
3420 14
2945 14
3460 16
2911 11
3333 1 R
2911 1 1.
2988 1 1.
2880 lk
3307 14
3215 18
2966 10
3026 11



n9

Rmitiorl  T i t l e

Supervisor, Bldg./Grounds Mtce.
s11perv  i sior  , Criptial  Budget
Supervisor, Customer SErvices  Urlit
Slw?  rv i llOP( Dispatch/Fleet Services
Supervisor, Elect./llech.  or Civil
Sllp~i-Vi~Wr, Fleet Sf!rvi  ces
Supervisor, Lab Services
Supervisor, Personnel Records
Supervisor, sowers
Supervisor, Traffic Operations
Supervisor, Traffic Signals Install.
Supervisor, Water Distribution
Supervisor, Water Meter Br. - Insp.
Supervisor, Water Meter Branch
Supervisor, Water Pollution INvest.
Supervisor, Admin. Assistant
Supplementary Aid Clerk
Supplementary Aid Program Super.
Supt, Utility & Leak Detection
Supt. Sanitary Sever System
Survey Data  Technologist
Survey Technician I
Serveg Technician II
Survey TechnoloPist
Survey Technologist
System Coordinator I Budget 1
System  !;uppor’t  Assistant
S::stems  Clerk
Systems Clerk
systems Control Clerk
Systems Manager
Syst.ems  Operator
Systems Support Assistant
Systems Support Technician
Systems/Statistics Clerk
Tape Librarian
Technic;%1  Assistant -Sewer g Fleet
Technial  Assistant - (Project Officer)
Tcchnial  Assistant, Planning
Technic.al  Assistant, Water Meter Branch
Technic.&1  Library Technician
Telecommunications Assistant
Terminal Operator
Test Laboratory Technician I

JK&Jmber E&ui.rade

3021 13
3339 14
229fi 10
3266 13
342n 15
3267 13
3336 16
3030 12
3340 14
3012 12
3238 13
3344 14
3268 13
2976 14
3449 17
2890 11
2935 IO
3326 14
3375 14
34SO 18
2730 14
2845 IO
3265 13
3315 14
3316 14
2231 11
2355 11
3082 11
2279 I
2375 10
3310 17
2994 11
2109 11
2996 12
2623 8
3216 12
2451 15
3400 15
2995 11
2960 13
2760 9
2636 8
2095 9
2764 11



YO

Position Title

Test Laboratory Technician 11
Title Records Clerk
Title Searcher
Traffic Accident Coder
T r a f f i c  Analvst
Traffic Analyst Invest.
Traff ic  Control  Syst. ‘Iechnolagist
Traffic Operations Analvst
Traffic Surveys Clerk
Trainer/Counsellor
Trana,.  Planning Tech. "A"
Transportation Co-op Student
Tranaportatjon PlanninE  Analyst
Unit Clerk
Utility Coordinator Adoinstrotion
Utility Design Coordinrrtor
volunteer !jervices  Coordinator
W b 0 Supervisor
Water AcColJntS  Clerk
Wate,r  Accounts Clerk
Wate,r Accounts Officer
We1f.me  Worker
Word Processing Clerk
Word Processing Clerk
Word Processing Clerk
Word Processjng Clerk
k’ord  Processing Clerk
Word Processing Clerk/Receptionist
Word Processing Operator/Reception
Work Practice Supervisor

JR Number !!a-Grade

27S5 14
2100 I3
3045 11
2240 7
3110 12
2600 n
3230 17
2715 18
2405 7
3206 1%
2998 1s
2381 8
21375 1%
2050 6
2075 10
2185 16
3190 11
2970 10
2670 9
2650 8
3300 12
3305 14
2207 8
2441 8
2550 8
2765 8
2208 1
2080 e
2060 8
3020 12



pay Grade 03

Junior Records Clerk
Filing Clerk (teapl
Clerk
Junior Clerk

2003
2006
2007
201%

pay Grade 04

General Support Clerk
Clerk, Data Entry
Clerk -’ Therapeutic Services
General Support Clerk

2010
2016
2022
2028

j’au Grade 05

Clerical Assistant (temp) 2024
Mail/delivery Clerk 2029
Construction Inspector Trainee 2033 X
Assistant Water Poll. Investigator 2034
Laboratory Technologist in-Training 2035
Mail Clerk 204  I
Engineering Assistant 2042
I)ag Cal-e Aide/Supply Teacher 2081
Operator-In-Training 2209

&iv Grade 06

Junior Payments Clerk 2005
Unit C’lerk 2050
Co-op Student Planning 2079
Co-op !Student  (temp) 2082
Co-op !Student  (Policy & Program) 2106
Junior Payroll Clerk 2110
bdmini!stratiw  Clerk 2111
Recept./Clerk  - Social Services Dept. 2112
,Assistant  Library ‘Technician 2137
Clerk Typist 2156
Data Input Clerk 2180



92

Pay Grade 07

Office Clerk 2055
Adainstratise  Clerk 2130
Home hlanawnent  Support Clerk 21’61
Receptionist 21,81
Public Access Clerk 2183
Recepl./Clerk  - Camunity  Services 2189
Data IIntry  Clerk 2201
Administrative Asaiatant 2205
Customer Services Clerk 2206
Word Proceaainq  Clerk 2208
ReceptioniatKlerk  - Le13al 2211
Adminsitrative  Clerk 2235
Traffic Accident Coder 2240
Receptionist/Clerk 2245
Administrative Clerk 2257
Admin.. Attendant I- Emergency Housing 2260
Systems Clerk 2279
Administrative Assistant 2315
Receptionist Clerk 2336
Libra:ry  Clerk 2382
Traffic Surveys Clerk 2405
Dispatcher 2625

mrade  08- - -

Receptionist-Clerk Prop SVS
Data Clerk
Receptionist/Clerk
Administrative Clerk
Administrative Clerk
Receptionist/Clerk Evenings - HFTA
Admin. Clerk - Signals Branch
Word Processing Operator/Reception
Installation & Research Clerk
Word Processing Clerk/Receptionist
Title Records Clerk
Administrative Clerk
Administrative Assistant
Administrative Clerk
Payments Clerk
Payments Clerk
Pay b Benefits Clerk
Receptionist/Clerk
Administrative Assistant

201.5
2023
2025
2Cl26
2G27
2G31
2040
2060
2070
2080
2100
2115
2I31
2:135
2’140
2’141
2145
2’160
2179



Pay Grade 08

Administrative  Clerk 2182
Adminie.trativfb  Clerk 2200
Word Processing Clerk 2207
Road Maintenance Clerk 2230
Pa.yroll  Clerk 2255
Emergency Mearwres  Unit Clerk 2325
Central Inventory Rwords  Clerk 2345
Scale Attendant - Solid Waste 2351
Da.ta Clerk 2365
Payments Clerk 2370
Administrative Assistant 2380
Transportation Co-op Student 2381
Administrative Assistant 2390
Administrative Assistant 2395
Da.ta Control Clerk 2400
Word Processing Clerk 2441
Admin. Clerk 2451
Facil ities Clerk 2457
Cost and Records Clerk 2415
Administ.rative  Clerk 24S0
Administrative Clerk 24Y0
Ps.yroll/Receptionisl.  Clerk 2495
Administrative Clerk 2496
Receptionist/Clerk 2499
Personnel Records/Payroll Clerk 2501
Diet Technician 2502
Planning Assistant (temp) 2503
Accounts  Clerk 2510
Data Entry Operator 2515
St.atistics  Clerk 2520
Personnel Records Clerk 2525
Adminstrative  Clerk 2530
RweptionistKlerk 2545
Word Processing Clerk 2550
Personnel  Recorde/Payroll  Clerk 2555
Administrative Services Clerk 2565
Plant Operator, Water Supply 2567
Personnel Records/Payroll Clerk 2580
Personnel Records/Payroll Clerk 2585
Social &rices  Clerk - Case Review 2590
Payroll Clerk 2595
Traffic Analyst/Invest. 2600
Storekeeper 2606
Cuputer  Operator 2610
Senior Central Registry Clerk 2611
Library Clerk 2612
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mrade  06_ _ _ _

Payroll Clerk
Office Clerk
Administrative Assistant
Administrative Clerk
Systems/Statistics Clerk
Administrative Clerk
Telecommunications Aesistant
Administrative Assistant CI
Administrative Assistant
Water Accounts Clerk
Sm. Serv. Clerk - PSW Program
Accounting Clerk
Word Processing Clerk
Accounts Clerk
Accounts Clerk

Pay Grade 09

Inventory/Purchasing Clerk 2030
Permit Clerk 2065
Terminal Operato 2095
Administrative Assistant 2125
Senior Admin. Clerk 2210
Senior Traffic Accident Code’? 2241
Inquj.ry  Clerk (day) 2297
Receptionist/Clerk - Days 2450
Administrative Clerk 2491
Purchasing Clerk 2505
Administrative Assistant 2572
Starcman/woman 2588
Office Technology Assistant 2617
Administrative Assistant 2622
Purchasing Clerk 2635
Purchasing Clerk 2710
Nursing Stlaffing Coordinator 2755
Human ReBolJrCea  Clerk 2761
Permit Cle’rk 2762
Furclhasing/Inventory  Clerk 2763
Invelntory  Clerk 2166
Adsi’nistrative  Clerk 2761
Accaunts/Dollection  Clerk 2771
Inspector - Water Distribution Branch 2772
Storekeeper II 2773
Maintenance Management Clerk 2774

2615
2616
2620
2621
2623
2630
2636
264 1
2642
2650
2655
2764
2765
2769
2’170



pav Grade 09

Data Management Clerk 2775
Field Investigator 2781
Senior IComputer  Operator 2900
Fleet Clerk - Garage 2818
Environmental Services Team Leader 281Y
Information Clerk 2820
Communication Technician 2821
A!ssistant  Laboratory Technician 2822
Purchasing/Inventory Clerk - Auto 2829
Diny Care Teacher I 2850
W,ater Accounts  Clerk 2870
Senior ‘Plant Operator, W.S. 2891
Inspector - Water Meter Branch 2903
Senior Administrative Clerk 2908

Pay Grade IO

Utility Coordinator Administration 2075
Property Management Clerk 2165
Fleet Clerk 2175
Senior Financial Clerk 219fl
Accounts Clerk 228U
Supervisor, Customer Services Unit 2296
Inquiry Clerk (shift) 2301
Systems Control Clerk 2375
Intake Clerk 2385
Administrative Clerk 2409

Pay Grade 10

Clerk, Private Home Day Care
Administrative Assistant
Senior Admin. Clerk
Purchasing/Personnel Records Clerk
Survey Technician I
Land Division Committee Clerk
Financial Clerk
Plant Supervisor
Inspector/Contract Coordinator
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Drafting Technician
Sewer Inspector
Administrative Assistant

95

2456
2571
26O!i
2640
2845
2900
2907
291%
2913
2923
2924
2927
2928
2930



Administrative Assistant Cl1
Supplementary Aid Clerk
Sot. Serv. Clerk .. Field Services
Day Care Teacher 11
Registered tlureing Assistant ‘. HFTA
Supervisor of Volunteer Services
Senior Plant Operator - WWT
W 6 0 Supervisor
Adainistrative  Aslaistent
Adjuvant
Adain. Clerk, Emergency Housing

-Grade  11- -

Drafting Technician
System Support Assistant
System Coordinator (Budget)
Psyroll  Clerk
Senior Accounts Clerk
Drafting Technican
Drafting Technician/Photographer
System Support Assistant
Operations Assistant
Senior Traffic Accident Clerk
Administrative Assistant
Operating Sudget  Clerk
Canteen Operator
Capital Budget Clerk
Finance Officer
Supervisor - Admin. 6 Records Unit
Office Unit Leader
Property Management Clerk
Drafting Technician - Civil
Test Laboratory Technician I
Senior Admin./Purchasing Clerk
Administrative Assistant
Supervieor/Admln,  Assifatant
Super-Appointment C Ini!$.!iry  IUnit
Chief Stationary Enginleer
Supelrvisor (Grounds)
Central Adlain.  Clerical Supervisor
Sr. ,Admin.  Clerk - Fin. & Admin.
Senior Accounts Clerk
Supervisor (Shift)
Contracts/Budget Clerk

2931
2935
2910
2950
2965
2966
2961
2970
2915
2980
3125

2105
2109
2231
2265
2215
2290
2291
2355
2356
2415
2430
2!i86
2626
2631
2646
21380
2695
2'700
2145
2784
2790
2805
2890
2911
294  1
2971
2913
2911
2Y81
2986
2989



pay  Grade  11

Systems Operstor 29101
Technical Assistant, Planniw? 2995
PAD Administrstive  Supervisor 3001)
Administrative Assistant 3010
Stormwater Monitorinq  L Op. Tech. 3015
Supervisor, Administration 3026
Senior Accounts Clerk 3080
Systema,  Clerk 308%
Finance Officer 31111
Office Unit Leader 3123
Office Unit Leader 3124
Drafting Technician - Structural 316!i
Volunteer Services Coordinator 3190
Activation Worker 328!i

Pay Gra.de 12

Budget Technician 2440
Financial Officer 2566
Assistant Maintenance Coordinator 26RI
Senior Cartographic Desianer 2720
Cartographic Designer 2750
Financial Officer - Capital Budqet 2825
Transportation  Planning Anslvst 287!i
Housekeepi ne Supervisor 2926
Senior Payments Clerk 233%
Technical Assistant 2942
Financial Officer 2946
Financial Officer 2947
Financial Officer 2949
Pilot Plant Operator 2954

’ Financial Officer - Operating Budget 2961
Office Manager 2990
Systems Support Technician 2996
Work Practice Supervisor 3020
Laundry Supervisor 3024
Supervisor, Personnel Records 3030
Title Searcher 3045
Home Management CounselIor 3050
Instrumentation Technician - WS 3055
Instrumentation Technician - WPC 3056
Supervisor, Traffic Operations 3072
Financial Officer 3075
Bldg. Operations Supervisor 3090
Systems Technician 3101
Traffic Analyst 3110

97
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Pav Grade  12

Finance Officer 3111
Oif ice Unit Leader 3120
Office Unit Leader 3122
Off ice Unit Lee&r 3123
Computer Operator - Traffic Control 313U
Buildings L Grounds Supervisor 3166
Financial Unit Supervisor 3170
Junior Planner 3175
SR Stormwater, H’onitoring  1 OP Tech 3195
Construction inspector  I 3196
Trainer/Counsellor 3206
Tape Librarian 3216
Plant Supervisor - Watts Creek 3235
Water Accounts Officer 3300
Billing Coordinator 3302
Senior Receivable Officer 3303
Junior Planner 3320
Road Mtce.  Supervisor I 3481

Pav Grade 13___~_

Traffic Operations Amlvst
Drafting Technician Publications
Nursing Staffing Coorclinatol
Private Home Da.v Care Visitor
Asst .  Mgr  - Mat’1  Mgmt k 3uil.d  Maist.
Process Operator/Mechanic
Technics1  Ass i s tant ,  klster Meter  Br
Process Technologist
Project Hanagement  Technician
Shift Supervisor - Water Dist.
Microcomputer Systems Technician
Supervisor, Bldg./Grounds Htce.
AsBiistant  Systelr  COOrdinatOr,  bill.
Financisl  Off icer
Financial Officer
Construction Inspector II
By-Law Officer
Electronic Technician
Supervisor, Tra’ffic  Stgnals Install
Survey Technican I I
Superviso’r,  Dispatch/Fleet #Services
Supervisor, Flelet  Services
Supservisor, Water Meter Br - lnsp
Food Service Supervisor
Day Care aesources  Teacher

2115
2735
2756
2810
2830
2944
2960
2986
2987
2992
2997
3021
3035
3180
3181
3197
3205
3226
3238
3265
3266
3267
3268
3275
3295

X
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Pay Grade 13

Computer Scheduler
Geopraphic Info Systems Technologist
Senior Attendant
Financial Officer
Technical Assist. - Sewer and Fleet

Pay Grade 14

Senior Admin,  Officer 2335
Financial Officer - Payroll 2535
Assist. Maneger,  Customer Relations 2645
Planning Technologist 2680
Asst. Regulations h By-Laws Admin. 2705
Survey Data Technologist 2730
Test Laboratory Technician II 2785
Assist.  Mgr., H.R.,  Pin.  b Records 2855
Supervisor, Administrative Services 2925
Super, Controller & Comnlunication 2945
Financial Officer 2Y48
Financial Officer 29!11
Supervisor, Water Meter Brancrl 2Y76
Office Manager - HFTA 2993
Law Clerk 3005
Project Mgmt.  Services Technologist 3023
Programmer Analyst 30:!5
Computer Oper.  Sup. SS 3071
Mechanical Supervisor 3085
Structural Design Technologist 3100
Financial Systems Officer 3119
Buyer 3135
Structural Inspection Technologist 31!i5
Laboratory Technologist - Wastewate! 3185
Lab. Technologist - Water Supply 3186
Parental Support Worker 3214
Off ice Manager 3245
Sec. Treasurer Land Div. Coma. 3260
Maintenance Coordinator (WFCDI 3261
Social Worker 3270
Welfare Worker 3305

3301
3304
3311
3325
3451
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Supervisor ‘_ Utility Locators 3307
Day Crnt.re  Coordinator 3309
Survey  Technologist 3315
Survw  Technologiet 3316
Inspector - Road Cut Reinstatement 3317
Supplementary Aide PrOKr.WI  Super. 3326
Supervisor, Financial Services 333Y
Supervisor, Seuers 3340
Supervisor,  Water Distribution 3344
Supvr.  Weigh Scale Administration 3346
Paint,er Supervisor 3363
Food Preparation Supervisor 3364
Super - Mai’nt.  h Const, 3366
Supt, Utility dr Leak Detection 3375
Super Water Meter Branch Inst/Mtce 34 20
Accounting Supervisor MO5

Senior Drafting Technician 2225
Civil Technologist 2340
Development Officer 2615
Draftin  Technician Supervisar 2725
Office Manaqer  - Island/Carleton 2Y91
Trans. Plannine  Technologist “A” 2098
Administrative Coordinator 2!)Y9
Coordinator, Bldgs h Grounds Maint. 3019
Road Mtce.  Supervisor 11 31165
Instrumentation Supervisor 31181
lnvestiqationa  Supervisor 3’128
Maintenance Coordinator IW.S.1 3129
Contracta  Officer - Youth L Adult 3131
Sewer Inspector Supervisor 3371
District Superviror - f:ast & West 3372
Assistant  Project. Supervisor 3384
Process Supervisor 3386
Technical Assistatnt  (Project Off. 1 3’100
Gee.  Syst. Coord. Surwy Branch 3’424
Project Supervisor IConatruction) 3,126
Supervisor, Elect./Mech.  or Civil 3,428
EmplcNyment  Counsellor 3440
Day Care Supervinor 3445



1.0  I

Utility IDesiqn  Coordinator 2485
Building 8 Maintenance Technoloeist 2905
Financial Officer 2852
Financial Officer 2953
Adlninistrative Off icer 2965
Accident Counter Measures dr Info 3140
Capital Works  Proqrnla  Technologist 3224
Instrumentation Technologist 3240
Instrumentation Technologist WI0 ST 3250
Manager, Administrative Services 3259
Garage Supervisor 3330
Project !$upervisor  I 3334
Supvr,  Inst.  & Micro/Chem  Lab 3336
Approvals Assistant 3361
Senior Laboratory Technololzist 3405
Capital laudget  Technical Officer 3427
Electronic Technician Supervisor 3451
Sirlnals  System Analy!;t 3452
Manager, Administration Services 3453
Construction Smperin%endent  I 3456
Super, Spec. Proj.,  Driver Training 3460

Pa!! Grade 17

Planning Officer 2895
Project Uanagement  Technologist 3145
Traffic Control Syst. Technologist 3230
Budget Analyst 3306
Systems Manage1 3310
Main/Buildings Manager 3350
Supervisor, Water Po.llution  Inwat. 3449
Reviewer 3450
Senior Supervisor of Billings 3454
Activities Manager - C.A.C. 3455
Activities Uanager  - Island Lodge 3461
Activities Manager 3470
Manager, Administrative Services 9701
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Pay G,rade 18

Staff Accountant 2540
Project. Supervisor II 3074
Senior Civil Technologist 3225
Superintendent Solid Waste Branch 3333
Maintenance Manager  - Champlain 3351
Emerpsvzy  Measures Officer 3360
Accounting and Budeet  Supervisor 337U
Supt. Sanitary Sewer System 3460
Budget Analyst 3482

Pay Grade 19

Approvals Officer 2910
Project Officer 3365
Project Supervisor II IConstruct) 3425
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APPllNDI X TB

Pay Grades 1990
PLAN 2

pA:!.GRADI:  ~1
35 Hours/Week

26 Pays
Bi-weekly

1

18,327.40
704.90

2 3 4

19,055.40 19,819.SO 20,620.60
732.90 762.30 793.10

21,439.60
824.60

40 Hours/Week
2G Pays
B:i-ueek'ly

Hourly

20,945.60
805.60

10.07

21,777.60 22,651.20 23,566.40
837.60 871.20 906.40

10.47 10.89 11.33

24,502.40
942.40

11.18

PA!I  GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

19,583.20 20,365.EO 21,184.80 22,040.20 22,913.80
753.20 783.30 814.80 847.70 881.30

40 Hours/Week
26 Pays
Bi-weekly

22,380.80
860.80

Hoorlv 10.76

23,275.20 :24,211.20 25,188.80
895.20 931.20 968.80

11.19 11.64 12.11

26,187.20
1.007.20

12.5Y

PAY GRADI:  3--L
35 Hours/Week

26 Pays
Bi-weekly

20,839.OO 21,676.20 ~22,549.80 23,459.ao 24,388.OO
R01.50 833.70 867.30 902.30 93s. 00

40 Hours/Week
26 Pays
Biweekly

23,816.OO 24,112,SO 25,771.20 26,811.20 27,872.OO
916.00 950.80 991.20 1,031.20 1,072.OO

Hourly 11.45 13.4011.91 12.39 12.89

PAI' GRADS  4-~-
35 Hours/'Week

26 Pays
Bi.-weekly

22,113.Ol) 22,986.60 23,914.BO 24,879.40 25,862.20
850.50 884.10 919.80 956.90 994.10

40 Hours/Week
26 Pays
Bi.-weekly

Hourly

25,272.Oll
972.00

12.1!$

26,270.40 27,331.20 28,433.60
1,010.40 1,051.20 1,093.60

12.63 13.14 13.67

29,556,80
1,136.80

14.21
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PLAN 2
1990

PAY GRADE4- - - - -
35 Hours/Week

26 Pavs
Bi-~wekl!

40 HourdWwk
26 Pays
Bi-weekly

Hourly

PAY GRADE 6
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 1-__-
35 Hours/Week

26 Pays
Bi-weekly

40 Xourdieek
26 Pays
Bhweekly

Hour LY

PAY GRADE 8
35 Hours/Week

26 Pays
EC-weekly

40 Hours/Week
26 Pays
Bj -week1  y

Hourly

1 z 3 4 1

23,36R.R0 24,297.OO 25,279.80 26,299.OO 27,336.40
898.80 !Q34.50 972.30 1,011.50 1,051.40

26,707.20 27,'768.00 28,991.20 30,056.OO 31,241.60
1,027.20 1,068.OO 1,111.z.o 1,336.OO 1,201.60

12.84 13.35 13,89 14.45 15.02

24,624.60 25,607.40 26,626.60 27,718.60 28,810.60
947.10 984.90 1,024.10 1,066.10 1,108.10

28,142.40 29,265.60 3(1,430.40 :11,678.40 32,926.40
l,m32.40 1,125.6(! ).,170.40 1,218.40 1,266.40

13.53 14.01 34.63 15.23 l!i.l33

25,880.40 26,917.90 27,991.60 29,138.20 30,284.80
995.40 1,035.30 1,076.60 1,120.70 1,164.80

29,577.60 30,763.20 31,990.40 33,300.80 34,611.20
1,137.60 1,183.20 1,230.40 1,280.80 1,331.20

14.22 14.79 15.38 16.01 16.64

27,136.20 ze,zze,~o i!9,356.60 30,557.80 31,7!,9.00
1,043.70 1,,085.~0 1,129.10 1,176.30 1,2%1.50

31,012.80
1,192.81)

14.91

3%,260.80 93,550.40
1,240.80 1,290.40

36,2!96.00
1,396.OO

15.61 16.13

34,923.20
1,343.20

116.79 17.45
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PLAN Z
1990

2 3 4

29,538.60 30,721.60 31,959.20
1,136.10 1,181.60 1 ,Z29.20

PAY CRAOE  9-__-
35 HourdWeek

26 Pays
Iii-weekly

5

33,233.20
1,278.20

40 Hours/Week
i!6 Payrb
K-weekly

Hotlrly

21~,410.20
1,092.70

32,468.130
‘1,249.RO

15.Gl

33,758.40 35,110.40 36,524.80
1,298.40 1,350.40 1,404.80

16.23 16.88 17.56

37,980.80
1,460.80

18.26

PAY  GRADE 10
35 Hours/Week

26 Pays
Iii-weekly

2!~,666.00 30,849.OO 32,086.60 33,379.80 34,707.40
:1,141.00 1,186.50 1,234.10 1,283.80 1,334.90

40 Hours/Week
26 Pays!
Iii-weekly

33,904.oo
1,304.oo

Hourly 16.90

35,256.OO 36.670.40 38,147.20
1,356.OO 1,410.40 1,467.20

16.95 17.63 16.34

39,665.60
1,525.60

IQ.07

PAY GRACU
35 Hours/Week

26 Payrl
fli-weekly

30,921.lSO 32,159.40 33,451.60 34,798.40 36,181.60
1,189.30 1,236.90 1,X%.60 1,338.40 1 n391.60

40 Hours/Week
26 Pays:
Eli-weekly

3!j,339.20 36,753.60 I38,230.40 39,7169.60
l,359.%0 1,413,60 i 1,470.40 1,529.60

Hourly 16.!99 17867 18.39 19,12

41,350.40
1,590.40

19.86

PAY GRADE 12
3d Hours/Week

26 Pays
ELiweekly

32,177,60 33,469,80 34,816.60 36,218.OO 37,655,80
I, 237  I IGO 1,297.30 1,339.10 1,393.oo 1,448.30

40 Hour/Week
26 Pays
Eli-weekly

36,774.40
1,414.40

Hourly 17,G8

38,251,20 39,790.40 41,392.oo
1,471,20 1,530.40 1,592.oo

18,39 19.13 19.90

43,035.20
1,655.20

20.69
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PLAN  2
1990

PAY GRADE 13
35 Hours/h'wk

26 Pays
Bi-veekl!f

!

33,4!il.60
1,21%6.60

2

34,'180.20
lJ37.70

3 4

36,181.60 37,637.~50
1,391.60 1,447.60

5

39,130.oo
1,505.oo

40 Hours/Wwk
26 Pays
Bi-weekly

Hourly

3a,2:30.40 39,'748.80 41,350.40
1,4'?0.40 1,528.80 1,590.40

18.38 19.11 19.88

43,014.40 44,720.OO
1,654.40 1,720.oo

20.68 21.50

PAY GRADE 14
35 Hours/Week

26 'Pays
Bi-veeklr

34,707.40 36,090.60 37,546.60 39,057.20 40,604.20
1,334.YO 1,388.10 1.444.10 1,502.20 1,561.70

40 Hours/Week
26 Pays
Biweekly

HOUi-ly

39,665.60 41,246.40
lq525.60 1,586.40

19.07 19.83

42.910.40 44,636.BO 46,404.80
1,650.40 1,716.80 1,784.tw

20.63 21.46 22.31

PAS GRADE 15
35 Hours/h'eek

26 Pays
Bi-weekl:.

35,963.20 37,401,oo
1,383,20 1,438,5D

3f1,893.40 40,476.80 42,07Q.40
!l,495.90 1,556.80 1,618.40

40 Hours/Week
26 Pays
Biweekly

Hour*lg

41,100.80 42,,144.00
l,fi80.80 L644.00

19.76 20.55

41,449.60 146,259,20 48,089,60
'1,709.60 1,?79,20 1,849.60

21.37 22.24 23.12

PAY GRADE 16
35 ttourdlieek

26 Pays
Bi+eekly

37,219.oo 38,711.40 4'0,258.40
1,431.50 1,488.90 1,548.40

41,896.40 43,552.60
1,611.40 1,675.lO

40 IiourdWeek
26 Pays
Bbweekly

42J36.00 44,241.60 46,009.60 47,881.60 49,774.40
1,636.OO 1,701,60 1,769.60 1,841.60 1,914.40

Hourly 20.45 21.27 22.12 23.02 23.93
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PLAN 2
1990

PAY GRADE 17
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays.
Bi-weekly

Hourly

PAY GRADE 18
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

1 2 :! 4 5

38,493.oo 40,021,80 41,623.40 43,3'16.00 45,026.RO
1,480.50 1,539.30 1,600.90 1.666.00 1,731.80

43,992.oo 45,739.20  ,47,569.60 49.504 .OO 51,459.20
1,692.GO 1,759,20 1,829.60 1,904.OO 1,!>79.20

21.15 21,99 22.87 23.80 24.74

3Q,748.80 41,332.20 42,98ll,40 44,735.60 46,501.OO
1,528,tlO 1,589.70 1,653,40 1,7%0.60 1,'788.50

45,427.20
1,747.20

51,126.40 53,144.oo
1,966.40 2,044.OO

21.114

47,236.80 49,12!).60
1,816.80 1,889.60

22.71 23.62 24.58 25.55
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Pay Grades 1991
PLAN 2

PAY GRADE 1
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

HOUrI?

PAY GRADE 3
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/lieek
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Biweekly

Hoclrly

1 2 9

19,237~40 20,001.80 20,820.80
739.90 '769.30 800.80

4 5

21,658.OO 22q513.41)
833.00 865.90

21,985.60 22$59.20 23,795.20 24,752.OO 25,729.60
8'45.60 ;879.20 915.20 952.00 989.60

10.57 10.99 II,44 11.90 12.37

20,566.OO 21,385.OG 221240.40 23,150.40 24,060.40
791  .oo 822.50 855.40 890.40 925.40

23,504.OO 24,440.OG 25,417.60 26,457.60 27,497.60
904.00 940.00 977.60 1,017.60 1,057.60

11.30 11.75 12.22 12.72 13.22

21,1194.60 22,768.20 23,678.20 243624.60 25,607.40
1142.10 875.70 910.70 947.10 984.90

25,022.40 26,020.80
iQ62.40 1,000.80

12.03 12.51

27,060.BO 28,142.40 29,265.60
1,040.eo 1,082.40 1,125.60

13.01 13.53 14.07

23,205.OO 24,133.20
892.50 928.20

25,097.80 26,117,OO 27,lF14.40
965.30 1,004.50 1,0414.40

26,520.001 21,580.80
1,020.OG 1,060.80

281683.20 29,84f1.00 311033.60
1,103,20 1,1411.00 1,1!*3.60

12.75 13.26 13.79 14.35 '14.92
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I'LAN  2
1991

PAY GRADE 5_--.--
35 Hours/!+eek

1 z J

24,633.BO 25,516.40 ~26,535.60
943.fiO 981.40 1,020.60

4

27,6OY.40
1,061.90

5

29,7l11.40
1,103.90

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

28,039.40 %9,161.60 30,326.40
1,078.40 1,121.60 1,166.40

13.48 14.02 14.58

31,5!i3.60
1,213.60

15.11

32,B01.60
1,%61.60

15.77

PAY  GRADE 6
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

25,862.20 26,881.40  .27,973.40 29,101.80 30,%48.40
994.70 1,033.90 1,07!i.90 1,119.30 1,163.40

29,556.80 30,721.60 31,969.60 33,2!i9.20
1,136.80 1,181.60 1,229.60 1,279.20

14.21 14.77 15.37 15.99

34,569.60
1,329.60

16.62

PAY GRADE 7-~-
35 Hours/Week

26 Pays
Bi-weekly

27,172.60 28,264.60  ‘29,393.OO 30,576.OO 31,795.40
1,045.10 1,087.10 1,130.50 1,176.OO 1,222.90

40 Hours/Week
26 Pays
S-weekly

31,054.40 32,302.40 33,592.oo
1,194.40 1,242.40 1,292.oo

34’,944.00
1,344.oo

36.337.60
1,397.60

Hourly 14.93 15.53 lfi.15 1.6.80 17.47

PAY GRADE 8
35 Hours/Week

26 Pays
Biweekly

28,501.20 29,629.60 ,30,830.80 32,068.40 33,:142.40
1,096.20 1,139.60 1,185.BO 1,233.40 11282.40

40 Hours/Week
26 Pays
Bi-weekly

32,572.EO 33,862.40 35,235.20 36,649.60 38,105.60
lr252.80 1,302.40 1,355.20 1,409.60 1,465.60

Hourly 15.66 16.28 16.94 17.62 18.32
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PLAN 2
1991

:PAYGRADE..B
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourlv

PAY GRADE 10
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

HOUrI>

PAY  GRADE 11
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GliADE  12
35 Hours/Week

26 P.ays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

1 .z 3 4 a

29,811.60 31,012.80 32,250.40 33,560.EiO 34,811’3.40
1,146.60 1,192.BO 1,240.40 1,290.80 1,341.YO

34,0?0,40 35,443.20 36,657.60 38,355.20 39,873.CO
1,310.40 1,36’3.20 1,417.60 1,475.20 I ,533.60

16.38 17.04 17.72 18.44 lY.17

31,140.20 32 377  80
1:24X1:30

33,688.20 35,053.20 36,436.40
1,197.70 1,295.70 la348.20 1,401.40

35,588.80 37,003.20 38,!jOO.80 40,060.80 4’1,641.60
1‘368.80 1,4:!3,20 1 ,~l90.90 I ,540.81) 1,601.60

17.11 17.79 18.51 19.26 20.02

32,466.80 33,71~1.00 35,107.80 36,527.40 37,983.40
1,246.80 1,2’38.50 1,350.30 1,404.90 X,460.90

37,10’? I20 38,5~84.00 40,123.20 41,745.60 43,409.60
1,42’7,20 1,4:94.00 1,543.20 1,605.60 1,669.60

1’7.84 18.55 lY.29 20.07 20.87

33,779.20 35,126.OO 361545.60 38,019.80 39,530.40
1,299.20 1,351.oo 11405.60 11462.30 1,520.40

38,604.80 40,144.oo 411766.40 43,451.20 45,177.60
1,484.80 1,544.oo 11606.40 1,671.20 1,737.60

18.56 19.30 20.08 20.89 21.72
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PLAN 2
1991

PAY GRADE  13
35 Hours/Week

26 Pays
Bi-weekly

1. z 3 4 3

35.107.RO 36,509.20 ,37,983.40 39.512.20 41,077.40
1,350.30 1,404.20 1,460,90 1,519.70 1,579.90

40 Hours/Week
26 Pays
Bi-weekly

HOll~ly

40,123.30
1,543.20

19.29

14PA!-
35 Hours/lleek

26 Pays
B.i-weekly

36,436.40
1,401.40

40 Hours/Week
26 Pays
Bi-weekly

Hourly

41,641.60 43,305.60 45,032.OO 46,862.40 48,713.60
1,601.60 1,665.60 1,732.OO 1,802.40 1,873.60

20.02 20.82 21.65 22.53 23.42

PAY  GRADE 15
35 Hours/Week

215  Pays
Bi-weekly

37,746.80
1,451.80

40 Hours/Week
215 Pays
Biweekly

thrly

43,139.20 44,665.60 146,675.20 48,568.OO 50,481.60
1,659.20 11725.60 1,795.20 1,868.OO 1,941.60

20.74 21.57 22.44 23.35 24.27

PAYORAD'E  16
35 Hours/Week

26 P a y s
Biweekly

39,075.40 40,640.60 i42t260.40 43,971.20 45,718.40
1,502.90 1,563.10 1,625.40 1,681.20 1,758.40

40 Hours/Week
26 Pays
Bi-weekly

44,657,60
1,717.60

Hourly 21.47

41,724.QO ,43,409.60
1,604.80 1,669.60

20.06 20.87

37,892.40 ‘39,403.OO
1,457.40 1,515.50

39,257.40 '40,840.80
1,509.90 ) 1,570.80

46,446.40 ;48,297.60
11786.40 1,857.60

22.33 23.22

45,156.80 46,945.60
1,736.QO 1,805.60

21.71 22.57

41,004.60 42,624.40
1‘577.10 1,639.40

42,497.OO 44,171.40
1,634.50 1,698.90

50,252.80 52,249.60
1,932.QO 2,009.60

24.16 25.12
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PLAN 2
1991

PAY GRADE 17
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourlv 22.20

WCRADE  18- -
35 Hours/Week

26 Pays
Bi-veekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 IPays
Bi-~+eekly

49,1S2.00
1,8S2.00

Hourly 23.65

1

40,404.oo
1.554.00

46,176.OO
1,776,OO

41,714.40 43,388.BO 45,136.OO 46,956.OO 48,812.40
1,604.40 1,666.80 lb736.00 '1,806.OO 1,877.40

47,673.60
1,633.60

49,!i87.20 51,584.OO
l,!lO7.20 1,984.01)

23.84 24.80

53,664.OO 55,785.60
2,064.OO 2,145.60

Z!2.92 25.80 26.82

43,043.oo 44,'753.80 464555.60 48,448.40 50,359.40
1,6!i5.50 1,'721.30 1,790.60 lti863.40 1,936,90

2 3

42,005.60 43q698.20
1,615.60 1,680.70

48,0106.40 49,940.80
1,&46.40 1,920.80

23.08 24.01

51,147.20 53,206.40
1,'967,20 2,046.40

24.59 25.58

4 5

45,463.60 47.265.40
lq748.60 1,817.90

51,958.40 54,017.60
1,998.40 2,077.60

24.96 25.97

55,369.60 57,553.60
2,129.60 2,213.60

26.62 27.67
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APPENDIX 8

AGREEMERT  ON SENIORITY BETWEEN
C.U.P.E.  LOCAL 21117  AND C.U.P.E.  LOCAL 503

Both bargai.ning  units  cu~ree  that wherever bargaining unit seniority is referred to or
implied in the Collective Agreements between  C.U.P.E. Local 2187  and the Regional
Municipality of Ottawa-Carleton; and C.U.P.E.  $0~~1  503  and the Regional Municipality
of Ottawa-Carleton, this seniority ahall mean ,the original date of employment into a
position that falls within either the C.U.P.E.;  Local 503  or 2187  bargaining units 86
set out above providing such service is continuous within either end/or both barwining
units. If continuous service ia broken, aenigrity shall  begin from the most recent
hire into the bargaining units a8 outlined abqve. Service outside either bargaining

The exercise of  seniority r ights on
technological or organizational  change
the Collective Agreement in which the position’ being moved to, ia found

The seniority riqhts  of employees moving from one bargaining unit to the other shall
simply be the cumlllati,ve seniority within the two bareaining units 89 set out above.

Signed thil; 26th day November, 1985

For Local 2187  C U P E--‘AL

Signed by 1,. Marks
President -__-

Signed by I). Scott--_
Secretary or Treasurer

E_or L o c a l  503,  C.U.P.E.__-

Signed bv J. Robillard
President

Signed br R. Dinelle
Treasurer
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The Employer's position that  there should be reduction in the percentage in
lieu of banefita  for part-time, casual and teworary employees.

The Union’s position in regard  to the 12-hour shift regarding statutory
holidays.
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APPRNDIX  10

CRITERIA FOR DETERMINING WHICH POSITIONS MAY BE FILLED SY FOLLOWING
THE PROCEDURE SET OUT t N CLAUSE 11.1.3

Only those J.E.P.D.  numbers/positions which n {et the Job Evaluation criteria set out
hereunder may be filled in accordance with Clatse  11.1.3 of the Collective Agreement.

The criteria to be used to determine those JiE.P.D. numbers/poaitionn  which may be
fillled  foll.owing  the procedure outlined in Article 11, Clauee 11.1.3  are limited to the
following in the manner set out below:

I . Manual 1 - Job Evaluation Plan

Only those J.E.P.D. numbers/positions under Manual 1 which sleet  the
criteria outlined below may be filled following:  the Iprocedure  set out in
Clause 11.1.3  (Please refer to job,reting).

1. Providing the rating  committee or the outcome of the appeal process
determines the J.E.P.D. r/umber/position meets the Supervision
factor at a degree level  o f  2C or  3B or  3C or  4A or  48 or  4C as
d e f i n e d  i n  t h e  att.ached dkfinitions, then ‘the position may be
filled in accordance with dlause 11.1.3.

2. Providing the rating committee or the outcome of the appeal process
determines the J.E.P.D.  number/position meets the Judgeaent  factor
at a degree level of 4 or pore and as well  meets the Supervision
factor at a degree level of 28 or 3A,  as defined in the attached
definitions, then the position may be filled in accordance with
Clause 11.1.3.

3.
I

Providing the rating  committee or the outcome of the appeal process
determines the J.E.P.D.  number/position meets  the Consequence of
Error factor at a degree level  of 3 or more and as well meets the
Supervision factor at a deghee level of ZB or :3A,  as defined in the
attached definitions, them the position imay  be filled in accordance
with Clause 11.1.3.

Manual 2 - Job Evaluation Plan

Only those J.E.P.D.  numbera/positi~ns  under Manual 2 which meet the Job
Evaluation criteria outlined below/say be filled following the procedure
set out in Clause 11.1.3  (Please refer to job rating).

1. Providing the rating committee or the outcome of the appeal process
determines the J.E.P.D. nudber/position  meets the Human Resources
factor at a degree level ofi 3C or 4A or 48 or 4C or 5A or 58 or 5C
or 6A or SB or SC as defined in the attached definitions, then the
position may be f i l led in dccordance  with Clsuae 11.1.3.
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2. Providing the rating committee or the outcoale  of the appeal process
determines the J.E.P.D. npmber/position  meets the Judgeuent  factor
at B degree level of 4 or core and as well Beets the Iiuaan
Flesourt!es  f a c t o r  a t  a  (degree  l e v e l  o f  38, 86 d e f i n e d  i n  t h e
attached definitions, then the wasition may be filled in accordance
with Clause  11.1.3,

3. providing the rating committee IMP  the outcow of the appeal process
determines the J .E. P. D. number/position meets the Consequence of
Error factor at a degree level of 3 OP more  and as well wet!! the
Human  llesourcea  factor at a del{ree  level  ol 38, 18s def ined in the
attached definitions, then the position nay  be filled in accordance
with Clause :11.1.3.

4. Providing  the rating comqittee or the outcome of the appeal process
d e t e r m i n e s  {the  J,E.P.D, number/poni  t ion meets the Financial
Ilesponr3ibility factor at a degree level of 3C or 48 or 4C OP  5B or
SC,  and as w?ll mel?t8  the Judgeaent factor at a degree level of 4
or now,  as dlefinecl  in the attached definitions, then the position
may be filled in aocordance  with Clause 11.1.3.

Providing the rating committee or the outcome of t.he appeal process
determines the J.E.P,D. number/posit ion meets the Financial
IResponlaibility  factor at a degree level of 3C OP 48 or 4C or 5B or
SC and 88 well meets the Consequence of Error factor at a degree
level Iof 3 or more, as defined in the attlnched  definitions, them
the position nay he filled in accordance with Clause 11.1.3.
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APPERDIX  11

Letter of Understanding
be keen

The Regional  Municipality pf Ottawa-Carleton

C.U.P.E., Loca l  503

The fallowing is the Parties’ understanding of the contents regarding tile Bereavement
Clause.

Bereavement Leave - Clause 6.4.1

The Union recognizes  that Bereavement Leave is ‘intended to be used at the time of the
death and/or funeral. ‘The Employer recognizea that there may be $ituatlons  when part
of an employee’s entitl.enent  may bc requested ‘at a later date in order to attend to
matters related to the bereavement.

For the Employer:

R.J. Anderson (signed)

For  the Union:

K.C. Spero (signed)



APPENDIX 12

CONTINUATION OF 12 HOUR SHIFT TRIALS
u P.C.C. AND WATER FILTRATION PLANTS

1.

2. AVERAGING

SCHEDULING SHIFTS- - -

Initially, shift schedules shall be:

Cycle 1 - 156  hours - 4 shifts
Cycle 2 - 156  hours - 4 shifts
Cycle 3 - 156  hours - 4 shifts

then Cycle 4 - 156  hours - A shift
168  houre  - B shift
156  hour6  - C shift
168  hours - D shift

The “init.ial” wheduIing  waB  implemented at the Ulster  Filtration Pl.ants
March 1, 1984. It is assualed  that the name  s.rrangesent will  apply to the
Pollution Control Centre when they are in a position to implement.

The hours set oltit  for each lfour  (41  week  cycle are regular scheduled hours
and hour:!  worked in excess of  that regular schedule are paid at  the
applicable overtime rate. Daily overtime is payable after 12 continuous
hours and overtime for “r~egular’  shift  operators”  is  payable for  hours
worked outside of the scheduled hours within a specific cycle. Overtime
entitlement for relief operators :iB set. out in item 9.

(il

( i i )

Employees will continue to be paid eighty (801  hours bi-weekly  at straight
time rate8  for working the schedyles set out.

Any denial of a specific  date to be the Bcheduled  day off will normally be
at the time the request is made.

( i i i )

(iv1

If changes occur outside of (ii) notice will  be one week in advance,

On 6 Month Trial Baais

If the employee requests a specific day to be a scheduled dar off, the
Employer will  attempt to accommodate the employee’s preference for the day
o f f .
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If the Employer cannot accomeodate the employee’s preference, the employee
say submit two alternate days for consideration and the Employer will
attempt to accommodate provided a relief operator is available. In the
event the Employer cannot accommodate the employee’s preference, the
employee will be provided with those dates that the Employer could provide
as alternate days off. In the event 8 mutual agreement is not reached 8s
to the employee’s day off, the Employer reserves the right to echedule  the
day off to accommodate staffing requirements.

If the employee feels that he/she MB not given proper consideration in
determining the day(s)  of f , the employee may request B review of the
reasons by the applicable Division Read. Such review will be held as soon
as possible after the request.

In the event the review is not completed until after the designated, day off
and the Director finds that a relief operator was  available on one of the
requested days and the employee should have been granted one of the
requested dasa off, the employee will be granted the premium portion (l/Z
time) for the day in question.

DAILY HOURS

The daily hours of work shall be:

Day Shift - 0600 hours to 1800  hours

Night Shift - 1600  hours td 0600  hours

Nothing in this schedule prevents employees from exchanging shifts with
other employees by mutual agreement provided the designated Supervisor is
so advised in writing, in advance where possible, and further provided that
no payment of overtime shall result.

Employees may also continue the present practice of making 8utual  cover-off
arrangements for early/late starts or quits provided no paynentof  overtime
shall  result.

4. PREMIUM PAY FOR WORK ON THE ACTUAL STATUTORY/DECLARED HOLIDAY

Payment for work on a statutory holiday at premium rates will only
be for those hours actually worked on the statutory holidays.

A - For the shift working from 1800  hours of the day preceding
the Holiday to 0606  hours on the day of the Holiday:

six (6) hours at time and one-half (1 l/21

B - For the shift working from 0600  hours to 18110  hours on the
day of the Holiday:

twelve (121  hour81  at time and one-half (I. l/21
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c - For the shrift working from 1800  hours on the day of the
Holiday to 0600  hours on the day following the Holiday:

six (6) hours at time and one-half (1 :I/21

The overtime pay for shifts A and C immediately above is augmented
by the straight time hours wolrked on the day which precedes or
follour~ the hours worked on the Holiday.

This does not replwe  any other entitlements, including any other
overtime or shift premium to which e.n employee q tiy be ~entitled.

5. ENTITLEMXNTS TO STATUTORY/I)ECLARED  HOL:Il

(a) IImployees  scheduled to work rnnd  who work on the statutory or
declared holiday will receive their regular bi-weekly  pay plua the
upplicctble prenium  pay for hours worked on the actual holiday as
wt out in number  <I  above.

fb) If a statutory or declared holiday falls on employees‘ scheduled
day off and they do not work, BUCh  employees will  r@C@iV@  t.heir
regular bi-weekly  pay plus an additional eight hours pay for the
ho1 ide:r  I

(c) ‘If B statutory or declared holiday falls on an employees’ scheduled
day ofr and they do work, such employees will  be paid at premium
rates for all hourri  worked on t.he  statutory or declared holiday in
raddition to payment outlined in 5(b).

6, FLlGIBILlTY  FOR PAY FOR STATUTORY/DECLARED HDLIDAY

Where Article 6.11  of the Agreement requires;  an employee to work the day
prior to and subsequent to a holiday (or on authorized  leave with pay or
unauthorized  leave of  absence without pay of  less than 5 days)  such
stipulnt’ed  d a y s  s h a l l  b e  t h e  t w e l v e  (121  h o u r  s h i f t  employee’s  l a s t
scheduled  w o r k i n g  clay p r i o r  t o  a n d  t h e  f i r s t  s c h e d u l e d  working:  day
following the actual holiday.

7. EMPLOYEE ON I .P.P. ON STATUTORY HOLIDAY

Occurrence of atetutory  or declared holiday during ‘an eaployee’r  absence on
the Income Protection Plav shall reduce an employee’s number of days  of
income protection eligibility by .5 days (4 hours).

8. L E A V EANNUAL

Twelve (12) hour shift employees are entitled to the same  annual hours of
annual leave 81s &re eight (8) hour elaployees. However, for simplj.city,
deductions will be t.renslalted into 12 hour clays.
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An employee with three (3) weeks, ,timea  40 hours of  entitl.ement,  will  be
credited with two (21 weeks of sixty (60) houris  entitlement for deduction
purposes. Deduction from such credits shall be at twelve (12)  hours for
each such clay taken.

9. OVERTIME AND WEEKEND DWINED  FOR RELIEF OPERATORS  AND  ON C&L__-

la)

lb)

Cc)

Id)

(e)

(f)

If more days at-e echeduled  in the four week period than for ,the
dedicated shift, then oveytime for the additional hours will be
paid, set! also point X2 of; this Appendix.

If the dedicated shift is LcheduIed  to be off on the weekend then
overtime is payable for ec!eduling  relief operator to work on what
would normally be hila off weekend.

All. other premiums applicable.

The Employer shall  attempt to schedule no more  than four (4)
consecutive work days fey rel ief  operators. In the event an
employee is scheduled (exclusive  of (e)  belwi)  for more  than four
(4) consecutive days; then~overtime  will be paid after the fourth
(4th) consecutive day.

The Employer reserves, the Fight to reschedule relief operators any
time without overtime prdaiuas  except for the defined, weekend
period (that ia any time dubing the week). Change of shift premium
in such cases will be appllicable,

A weekend for on call purpbaes  shall be from 1800 hours Friday to
0600  hours Monday.

10. BEREAVEMENT LEAVF---1

Bereavement leave will be based onI  three 12 hour days entitlement.

11. SPECIAL LEAVE

A day of Special Leave ahall  be twelve (12) hours. The maximum such leave
is 24 houra  per year. I

12, fiPPXOVAL  01’  EMPLOYMENT STANDARDS DIRECTOR

The Par-tier\  have agreecl  to jaintlg’approach  the Director of the Employment
Standards Act to seek a ruling in fhvour of the commit.ments  set out herein.
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13. UJCJFJIFIED  INCOME PROTECTION PLAN ENTITLEMENT

Employees sre entitled to five (5) 12 hour days of uncertified sick leave
per year in 1984  and six (61  twelve hour uncertified days in 1985. This
alteration of days would continue from year to year.

14. ALL OTHER RIGHTS ANDBENEFITS

All other rights and benefits set out in the Coilective  Agreement shall
continue to apply to those i n v o l v e d  i n  t h e  t w e l v e  (121  h o u r  s h i f t
operations. It is recognized  that either Party reserves the right to
discuss the other rights and benefits if there is uncertainty as to the
applicability to the twelve (12)  hour shift employees.

15. RENEWAL

If the Employer or Union, at the end of any calendar year is not satisfied
with the efficiency and/or economics of the 12 hour shift, he may request
consultation with the Union or Employer and in the absence of resolving the
outstanding issue(s),  he may revert to an eiuht (BI  hour shift schedule
provided six (61 months notice of such discontinuation of the twelve (121
hours shift.
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APPENDIX 13

December 11, 1986

Mr. Jim Rohillard
President
Ottawa-Carleton Public

Employees’ Union
Local 503, C.U.P.E.
Suite 205
460 O’Connor St.
Ottawa, Ontario
KlS 5H3

Dear Mr. Robillard:

RE:ISSUANCE OF PROTECTIVE FOOTWEAR

In accordance with Clause 26.5,  for 1987  employees will be provided with protective
footwear at designated work locations during Frhruarv. Eligible  employees who do not
receive such footwear at the designated times and locations will be provided liith a
voucher for the purchase of such footwear and the location where such footwear can  he
picked up.

Employees who had noC completed the probationary period at time of issuance (February)
will be provided with a voucher upon the completion of the probationary period.

It is recognised that there are instances (e.g. work related accidents, nature of the
work) where consideration should be given for additional replacement other than
mentioned above and such requests should be channelled through Employee Health
Services.

The Employer is also prepared to diSCUS specific concerns regarding the types of
safety footwear presently utilised.

YOUrB truly,
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APPEND1  x 14

!,FTTEF!  OF L!NPERSTA!lDI  NG

S~~&nxx  : LUNCH PEAIOn  (CLAUSE 4.3.15(R~.  O.C.P.E.U.,  IOCAL  5U3.  C.U.P.E.)

The intent oC this provision is  t.hai. where  emplovees  BPP  rwuir.?ri  to  work for  thp
entir- s c h e d u l e d  shif’t  nv hs flvnilnhle  t o  work  I’m thr  entire  s h i f t .  RW time wmt
eating  lunch will be Kithlin  t,he pa id  scheduled  hours .
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APPENDIX 15

LETTER OF UKDERSTAND  W-~

SUBJECT: TWWRARY  AGREEHENT  BK-I’WEN  THE R.M,O.C.  ANTI  O.C.P.E.U.,  LOGAL  503, C.U.P.E.- -

1. The Temporary Agreement applies to salaried positions only.

2, The provisions a r e  a p p l i c a b l e  f o r  r e p l a c e m e n t  p u r p o s e s  f o r  l e a v e
contemplated in the Collect ive Agreement as well  as.  rlpecial  l imited
duration situations.

3.

4.

The provisions contained in the temporary employment appendix do not apply
to excess workload situations. These situations are covered by the main
body of the Collective Agreement.

If a temporary employee is successful in a competition for a salaried
position, a minimum three (3) month probationary period will be effective.
The probationary period may be a$justed upwards to the extent that the
total period of service with the Fmployer  is at least six (6) months.
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APPEND1  x 16

21 February 1988

Jim Robillard
President
O.C.P.E.U.  I.ocsl 503, C.U.P.E.
Suite 205
460 O’Connor St.
Ottawa, Ontario

Dew Mr. Robillard:
4’

This is t,o confirm that for the calendar year 19&the  Homes for the Aged Ilepartwnt
will provide, on a trial basis, every second weekend off for full-,tine  ‘Registered
Nursing Assistants and Attendant!%.

During the trial period the Employer will assess its effectiveness taking into account
consistency in resident care and improveaentg in attendance.

At the end of the trial period thl! parties will mepl  to discuss and evaluate the trial
period.

Yours truly,

Janet Chew
Homes for the Aqed
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LETTER OF UNDERSTANDIEG- -

Pregnant employwzs  whose position requires continuous exposure to Video Displw
Terminals may request a transfer to an alternate positions and the Employer shall
endeavour to accommodate such B request uithoqt  any reduction in pay.
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APPENDIX 18

LETTER OF UNDERSTANDItiC

Be: Increments for Part-time and Casual  Employees
pnd  Vacation Pay for Casual Bm~lopeea

The folloliing  reflects the intent of the parties with regard to:

(8.1 increments for employees covered under the casual and part-time agreements.

(b) vacation pay for employees covered under the casual agreement.

1. As outlined in the applicable provisions of the agreement covering all
casual and part-time employees, the normal increment date shall be after
1500  paid hours. However, * part-time or casual employee, except in
accordance with 2 below, is not to receive an increment unless 12 months
has elapsed from:

2.

3.

il the initial date of hire or,

i i ) The date of the employee’s increment,

whichever is applicable,

The parties agree to the carrying over of any paid hours above 1500 paid
hours in the relevant 12 month period but recognizing  that there vi11 not
be more than one increment per year on average.

Kith regard to vacation pay for casual employees, while the collective
agreement specifies that 1500  hours equals one year, in no event should
casual employees receive an increase in vacation pay entitlement unless the
applicable number of calendar years required to generate such an increase
have been met (as specified in the part-time appendix).

G1
0 2/, I

ForGal 503,‘C.U/P.E.
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APPENDIX 19

May 27, 1988

Mr .  J.R.  Foley
Staff Relations and Benefits
Regional Municipality of Ottawa-Carleton
222  Queen St.
Second floor
Ottawa, Ontario
KlP 523

Dear Mr. Foley:

This letter vi11 confirm that the Union, representing the members of the Health
Department bargaining unit and the Regional bargaining unit ,  agree that  seniority,  in
either bargaining unit, shall be completely transferable for the following purposes:

1. All service/seniority-related benefits and payments:

2. Promotions and transfers;

3. Organisational or technological changes.

The use of seniority for promotions and transfers shall be in accordance with the
provisions of the Collective Agreement that applies to the position to which an!
employee wishes to move. Seniority under bothcollective  Agreements is amended by this
l e t t e r  a s  s e t  o u t  a b o v e .

Yours truly,

Labour Representative

LC:si
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This Appendix sets out the teras and conditions applying to
all part-time employees of the Employer covered hy  this
Agreement (and  exclusive of doh-sharers whose provisions
are set out in the Joh  Sharing Trial AerePmentl.

g-‘&f2  y
Part-time employment is defined as regularly scheduled work
of twenty-four (2.41  hours per week or less averaged over
two bi-weekly  pay periods hut exclusive of replacement
sit.uations  provided such replacement. situations do not
exceed fifteen (151 consecutive working days.

A part-time employee with more than 624 paid hours who then
works in a temporary assignment shall maintain and
accumulate *n&-i&  as * part-time employee, shall
continue to receive money in lieu of benefits and statutory
holidays and shall return to his/her part-time position
following the temporary assignment. /3 -; : .

i i * 0 cz ‘( I

Part-time employees who wish to be considered for work
outsideof their regular schedule shall advise the Employer
of t.heir  availability on a bi-weekly basis.

A r t i c l e  1

Article2

Ar_ticle  3

Article 4

Applicable

Applicable

Applicable

4.1 Applicable

4.2

4.3.1  t o  4.3.14  -

Applicable

The standard hours of work set out under the main body  of
the Collective Agreement.
definee  the normal hours of any particular type of work for
full -t ime employees. The regularly scheduled work of
t w e n t y - f o u r  (241  h o u r s  o r less worked by part-t ime
cnployees shall be posted a minimum of two weeks in advance
and shall fsli within the standard hours of work provided
under the main body of the Collective Agreement for that
type of work.

4.3,15 Applicable but lunch time to be provided after five (5)
consecutive hours or as per Employment Standards Act,
whichever is most favourable.



131

4.3.16

4.3.11

4.4

Article 5

5.1.1

5.1.2

5.1.3

5.1.4

5.1.5

5.1.6

5.1.8

5.2

5.3.1

5.3.7

5.3.6  -

5.3.8(b)(i)

Applicable except that it is recoflnized  home  warkerR  in t.he
Day Care After Four Program and the Social Services
Emergencv  Housing Proeram  have to split .  their shifts.
Other exceDt.ions  are possible if arrrecd  upon hetuern  t.he
Parties.

Applicable

Applicable

Applicable recognizing  that “normal work day” and “normal
hours of work” refer to the standard hours of work  set out
in  C lauses  4.3 i n  t h e  m a i n  b o d y  o f  t h e  C o l l e c t i v e
Agreement.

ApDlicRhle

Applicable

Applicable

Applicable

Any employee (salaried or wa4e)  who is required to work on
a Statutory Holiday as set out in Clause 6.11  of the main
body of the Collective Agreement shall be paid for such
hours as he works at time and one-half.

Applicable

Applicable

Applicable

Applicable

Where an employee ’s  part-t ime shift  has been
changed and the notice of change of shift is less
than one week, the Employer shall pay two (2)
hours at straight tjme rates of  the employee ’s
regular salary  in lieu of notice.

An employee required to work a changed shift. or
who is ordered by the Employer to return to his
regular day shift shall, for the balance of that
week, receive or continue to  receive IX Dremiun
Day or the premium specif ied in clause 5.3,2
whichever is apalicable.
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5.4

Article 6- -  - - -

6.1

6.1(a)

In the event of an employee reporting for work in the
ordinary course of his employment and not being able to
perform his regular work because of inclement weather,  he
shall he provided with work for half of his/her scheduled
shift or psv in lieu thereof.

Previous service recognized b u t  e f f e c t i v e  date o f
ibplementation  to be 1 January 1986.

Vacation pay based on gross earnings and paid bi-
weekly shall  be provided to  al l  employees in
accordance with the following schedule:

(il Employees with lf?SS than 2 years’
continuous service to be paid 4%.

PP

(ii I I11
;a

Employees with 2 but less than 9

‘“;;; .y - J* yW%rS continuous service to he

I‘)  = paid 6%.

(ii1 (21 Effective J a n u a r y  1, 1991>
employees with 2 but less than 8
years ’ continuous service to be
paid 6%.

(iii) (1) Employees with 9 but less than 17
years ’ continuous service to be
paid 8%.

(iii) 12) Effective J a n u a r y  I, 1991  I
eeployees  with 9 but less than 17
years’ continuous service to be
paid 8%.

liv) Employees with 17 but less than 25 years’
continuous service  to be paid 10%.

(11 Employees with 25 or more years’
continuous service to be paid 12X,

IV1 (2) Ef,fective J a n u a r y  1, 1991,
employees with 25 but less .than  35
years’ continuous service to be
paid 12%.

(vi) Effective January 1,1991, employees with
35 of more years’ continuous service to be
paid 14%.



(b)

(c)

(d)

6.2

6.3
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An employee’s service shall he considered continuous except
in the event the snplovee  loses  seniority as outlined in
A r t i c l e  10,  Clauw 10.5.

An employee shall  be entit led to take,  at  a mutually
agreeable time, a leave of absence without pay of up to an
amount of time equal to one week for each 2% vacation pay
entitlement per year.

“Years” as used in (a)  above refers to length of service
with the Employer (anniversary years).

Part-tine employees regularly scheduled to work shall
accumulate sick leave

6 .-, 3,y =i !, s c h e d u l e d  hdth~u~~tee~~l~~e~f  i:z

.”
: ii

‘I’4 regularly scheduled to work at least 14 hours bi-weekly.
It is understood that this is exclusive of any hours worked
on a casual basis outside of regular scheduled hours.

(i)

(ii)

( i i i )

(v)

Employees accumulate sick leave credits from the
i n i t i a l  d a t e  o f  h i r e  b u t  c a n ’ t  u t i l i s e such
c r e d i t s  f o r  t h e first three (3) months of
employment.

Anv  sick leave taken during the first 624  hours is
at 2/3 salary.

A medical  certi f icate nay be required by the
Employer for any absence where the Employer feels
circumstances are such that it is warranted nnd  an
employee shall be informed of such requirements in
advance. However it is understood that a medical
c e r t i f i c a t e  w i l l  b e  r e q u i r e d  f o r  a n y absence
beyond four (4) consecutive days.

It is understood that there will be no pay-out of
sick credits on termination.

Employees on strength date of signing will be
credited with 7% of regular scheduled hours worked
retroactive to 1 January 1996  to a maximum of
forty-four (44) hours.

Special Leave is a provision which is designed to enable an
employee to be absent from his esployment with full pay for
the following reasons:

(i) When an employee is u n a b l e  t o schedule
professional appointments (as per 6.311)  of the
full-time agreement) outside of such employee’s
scheduled working hours, the employee may make
application for Special Leave.
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6.4

6.401

(Ii) The unexpected or sudden illness of the employee’s
spouse or chjld  which prevents the employee from
reportinq  to duty:

Iiit) Emereencr  sit,uations  which prevent the employee
from reporting to dr1t.v.

Special  Leave  is  to be utilized  solely  for  the purposes
specified in (i), (iit and (iii1 above.

To qualify for Special Lesve the employee must have:

*t Colnpleted  the probationary period as specified in
th i s  Agreeaent;

b) N o t i f i e d  h i s  d e p a r t m e n t  a t  l e a s t  411 h o u r s  i n
advance of the date and required time off.

In the event of an emergency situation (b) above shall be
waived.

Special Leave is limited to a maximum of three (3) of the
employee’s scheduled days per annum, non-cumulative, and
may be taken on an hourly basis and in minimum units of one
hour, Time required in excess of one (1) day may be
extended by the head of the employee’s department,

Application beyond the one day will be considered on an
individual basis and authorization  shall be solely at the
discretion of the Emploser.

Employees who have taken Special Leave may be requited to
produce satisfactory evidence.

The Employer shall grant leave of absence with full pay of
four (4) working days (providing the employee has been
scheduled to work and providing the days fall within a
seven (7) calendar day period follouin#  the death) to any
emllloyee  on the following basis:

D e a t h  o f  m o t h e r ,  f a t h e r ,  s p o u s e ,  child,person
Istanding  in Loco parentie,  sis’ter,  brother.

The Employer shall grant a leave of absence with full pay
of three (3) working days, (providing the employee has been
scheduled to work and providing the days fall within a
seven (7) calendar day period following the death) to any
employee on the following basis:

Death of father-in-law, mother-in-larr,  brother-in-
law, sister-in-law, grandchild, grandparent.
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6.4.2

6.4.3

6:5(a)

6.5(b)

6.5(e)

6.6

6.7

6.8

6.9

6.10

6.12

6.13

6.14

Article 7

1.1

7.2

7.3(a)

7*3(c)

1.4

7.5

7.6

1.1

7.8

For the purposes of definition, brother-in-law and sister-
in-law r%hall  be the  brother  or  sister  of  the employee ’s
spouse or the spouse of the employee'n brother or  sister.

Applicable

Applicable after twelve (12)  months  continuous service
provided employee has completed the probationary period.

A p p l i c a b l e  a f t e r  t w e l v e  (12) m o n t h s  c o n t i n u o u s  s e r v i c e
provided employee has completed the probationary period.

Applicable

Applicable

Appl  icshle

Applicable

Applicable

Applicable

Applicable

Appl  icrrhle

A p p l i c a b l e

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable
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7.9

7.111

Article 9-.__-

9.1

9.2

9. 3

!4rticle 10

10.1

10.2 Applicable

10.3 Applicable

10.4 Applicable

10.5 ApplicsbXe

10.6 Applicab.le

10.7 Applicable

11Artic:le Applicable

Applicable

Plpplicable

New employees ahall be on a probationary period for 624
paid hours and no disputes concerning the termination  with
proper cause of such employees shall be considered under
the Grievance or Arbitration Procedures as outlined in this
Agreement.

The Employer may, with the approval of the Union, extend
the probationary period as specified above an additional
244  hours but in all cases, the request. and confirmation
DUBS  be in writing.

For the purposes of this section,  it is recognized  that the
624  hours is defined a8 624  hours with no break in service
of more than 90 consecutive calendar days.

Seniority, 8~ referred to in this Agreement, shall mean the
length of continuous service of an employee within the
bargaining unit, The seniority calculation shall be on the
basis of a11 paid hours and hours accumulated in accordance
with the provisions of Clause 10.3, provided no employee is
credited with more than the equivalent of full-time annual
hours in any anniverrrary  year. I t  i s  recognized,  a s  s e t
out in Clause 9.1 above, that the probationary period iri
based on paid hours.



12.1 For the purpo!~e  of this Article, IL  lay-off shall be defined
as a temporary cessation of work  because of lack of work,
during which the employee is not. paid and inritituted by the
Employer. The Employer  agrees  not  to  reduce the  reuularly
scheduled hours of part-time employees without prior
consultation with the Union at which time the reasons for
such change will be explained in detail.

12.2 t o  12.5

12.6

- Applicable

The provisions under this Article for part-time workers
apply to part-time positions.

13Article

A r t i c l e  14

A r t i c l e  15_ _ _ _

A r t i c l e  16_ _ _ _

A r t i c l e  17__~

Applicable

Appliable

Applicable

Applicable

E f f e c t i v e  1 J a n u a r y  1’384,  u p o n  c o m p l e t i o n  o f  t h e i r
probationary period, (counting all hours paid prior to
1984, provided no break in service  o f  m o r e  t h a n  90
consecutive c a l e n d a r  days) p a r t - t i m e  employees  s h a l l
receive 12% added on to their  hourly rats for  al l  paid
hours in lieu of benefits received by full-time eeployees,
including coapensstion  for Statutory Holidays.

18Article

A r t i c l e  18

A r t i c l e  2C!

20.7(a)

20.1(b) Applicable

Applicjrble

hpplicnble

The salaries and wages ta be paid to employees covered by
this Agreement shall be in accordance with the official
#schedule  of salaries and wages of the Employer 8s agreed to
hy the Employer and the Union. The salaries. and wages  for
work which is performed on both a full-time barsis  and B
part-timebasis  are found in the numbered Appendices to the
lmein  body of the Collective Agreement. The wages for Home
Helpers’ work is a8 set out in the Home Helper’s Agreement
in Appendix A-l. per’s Agreement. The rates of pay set
out in this Agreement do not include the money in lieu of
benefits.



20.2

20.3

20.4

20.5

20.6

20.7

20.8

20.9

Articled-*

@tick22

!)lrticle  23

,Article 24

Article 25

25.1

138138

(Applicable only to employees hired on or before 3 August(Applicable only to employees hired on or before 3 August
1979  salary or 9 August  197Y wages)  longevity pay shall be1979  salary or 9 August  197Y wages)  longevity pay shall be
paid on the following basis:paid on the following basis:

After 10 years’ service,  $50  per year

After 15 yews  service,  $75 per  year

After 20 years’ service, $100 per year

Aftelr  25 y e a r s  s e r v i c e ,  $125  p e r  year

“Years” BB  used above refers to length of service with the
Employer.

In the year in which an employee retires on normal
retirement, he shall be entitled to receive the full amount
of longevity pay for that year.

In the event of the death of e.n  elaployee, full amount of
longevity pap for that year shall be made  to his estate.

Applicable

The normal effective date for the implementation of an
employee’s salary increment within a pay range shall be the
f i r s t  d a y  o f  t h e  b i w e e k l y  p a y  p e r i o d  follovinlz  t h e
appropriat,e  salnry increment date. T h e  normal  salary
increment date shall be after 1500 paid hours.

Applicable

AppLicable

Applicable

App’l  icable

Applicable

Applicable

Appl  icsbl~e

Applicable

Applicable

Applicable



25.2

25.3

The incumbent in any part-time position k’hich  has been
declared s u r p l u s  o r r e d u n d a n t ,  as e r e s u l t  o f
organisational or technological changes: or, the incumbent
in any position which is changed from part-time to full-
time (in which case the position must be posted and filled
in accordance with Article ll), who is not the successful
appl icant for the position will be given p r i o r
consideration for all part-time vacancies for which the,
are qualified and have the ability to perform the duties of
the position. In such cases it is recognised there maybe
a period of familiarisation. Such employees may be placed
in a part-time position which is vflcant i n the
establishment of the Employer, without competition.

If  this is not  possible,  and i f  a part-t ime vecency  exists
for which the employee can be retrained by the Employer
w i t h i n  .s p e r i o d  o f  s i x  (6) m o n t h s ,  t h e  E:mployer  s h a l l
retrain the employee for the position. This option shall
be subject to agreement of the employee.

25.4 Applicable

Applicable

Appl icab le

“Years” as used above refers to the length of service with the Employer
(anniversary yearrr).

A r t i c l e  2.6- I Applicable

A r t i c l e  21- I Applicable

A r t i c l e  28-L Applicable

1Aopendix Applicable

Awendix2 Applicable

&wxdix3 Applicable

Aowxdix4 Applicable

ADwmdinfi Applicable

Arcbendix 6 Applicable

A.oDendix 7 Applicable

Apwndix8 Applicable
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.

Applicable

Applicable

Applicable

Applicable

Appliceble
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APPENDIX A-l

Without Precedent and Prejudice

MEMORANDUM OF UNDERSTANM_ _ _ _

between

=lJ, LOCAL 503 C.U.P,E,

end

REGIONAL MUNlCIPALITY  OF OTTAHA-CARLETOS

Re:Home S u p p o r t  S e r v i c e s  -' How Helwr  Aweewnt

The following  represents the terms of agreement be,Lween the Ottaua-Carleton  Public
Employees' Union, Local 503, C.U.P.E.  end the Regional Municipality of Ottawa-Csrleton
regarding the terms end conditions of participants in the Home Helper Program.
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Without Precedent alnd  Pwjudice

TE@Hs  OF..AGREEYEHT

The intent of  this aereement  is  to al low Home Support participants to entre  the
proqrssme fully aware of it as being a w-entry prograane. This would start with 25
days trajning  without becoming members of Local 503  (CIJPE). This training period would
provide an opportunity for individual assessment of long term work potential. lihen
training is completed they would be assigned to “on-the-job kork practice” for a two
year period during which time they would be union members.

Intake criteria

Participants entering the programme will have to meet specific criteria:
They must:

1.1 be in need of pre-employment Icounselling  to become job ready:

1.2 be able to complete the 25 training days;

1.3 be wjlling ,to participate in B two ,year  programme:

1.4 have the potential for lone term employment upon completion of this
pr0gr”S!UlW*

‘Terms of emplovment  for work practice

During the period follouing  training and while on work practice and performing duties
as asslgned,  participants will be members of CUPE  503:

2.1 All participants in the programme will regularly be scheduled in
advance for work and must be prepared to work a minimum 12 hours
weekly;

2.2 %ecause  of the uniqueness of the programme, participants must be
willi.ng to accept the opportunity as being of two years duration
only. When deemed job ready, pa,rticipants  must  a c t i v e l y  s e e k
employment outside of Home Support. Extension beyond the two years
(24  Imonths)  would be considered individually and only by mutual
agreement betuee’n  the Home Helper, programme managers, and CUPE
503. Thirr would only be considered when deemed necessary to
achieve job readiness.
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2.3 Subject ‘co their agreement as per 2.1 above all employees presently
on strength will continue to work for Home Support Sewices as
members of  CUPE  503, and retain their  rights of  seniority and
benefits, providing they are available for regularly scheduled work
to a minimum of 12 hours weekly;

2.4 The pay scale for Home Helpers will have two levels only. The
level  wil l  be sl ightly less than the starting wage paid by the
Visiting  Homemakers Association of Ottawa-Carleton. h’ages  for 1991
al-l?:

Level A (employees with less ,than 416  hours) s7.50
Level 13 Iemployees with 416  hours or more) $8.  IO

3.0 The Terms and Conditions of this Program ape  h’ithout Prejudice and
Precedent and may  not be raised in respect to any other matter
between the pal*t.ies  before the Ontario Labour Relations Uoard,  an
Interest. Board of Arbitration OP  a Rights Board of Arbitration
except insofar as the raising of these ,terms  and conditions are in
relation to implementation of these terms and conditions.

~___~-_______
F o r  Locel  !503,  C.U.P.E.
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APPEND1  X A-2

Our File: 19117-43

1 May 1987

Mr. Lorne  Carter
Labour Representative
Ottawa-Carleton Public

Employees’ Union
Loca l  503,  C.U.P.E.
Suite 205
460  O’Connor St.
Ottawa, Ontario
NlS 5H3

Dear Mr. Carter:

Further to our meeting of 27 April 19f:i, this is to confirm that because of the nature
of the sork and fluctuation in client needs, the Parties recognise that schedules xi11
fluctuate on a regular basis and last minute scheduling adjustments will be required
with no penalty. However if the hours fall below nine (9) hours on a bi-wekly basis
for two (2) consecutive pa!’ periods and such is not at the request of the employee, the
Employer  vi11 consult with the Union ,at which time the reasons for such change sill be
explained in detail.

Benef ‘ i t s

/ + Audrey O’Callaghan

lJ/

Joan Robertson
Dick Stewart

JWF: km
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APPEND1  X B

ATI  employee who does not regularly work a predetermined whedule  but is used to cover
unforeseen or intermittent work requirements lastinu  not longer than fifteen (15)
consecut,ive  working days. Ca1nx11 e m p l o y e e s  s h a l l  d e c l a r e  o n  a  bi-weekly  bas is
availabil ity or non-availltbility  for  vork on specif ied days oP the  next  two (2) week
period. Casual employees who declare themselves available for any shift.  snd later
become unavailable for  work Ishall  noti fy t h e  E m p l o y e r  24 h o u r s  p r i o r  t o  t h e
commencement of the scheduled shift, except in extenuating circumstances.

This Appendix sets out the terms and conditioner  applying to all casual employees of the
Employer covered by this Agreement.

Article1 . Applicable

Article 2 . Appllicable

3Article . Appl icab le

Articlea 4 & ‘i___-.__  2.

Applicable as per main agreement or part-time agreement depending on whether casual
employee is working full-,time  or part-time respectively.

lihen  there is B shift operation in place, employees nay be scheduled at any time during
the sixteen  (16) or twenty-four (24)  hour shift operation provided the Iemployee  is
eaheduled for  no  more than the  regular daily hours  (6 l/2, 7 or  8) for  II ful l -t ime
employee. In the event an eepl~oyee  is scheduled to work in excess of such houps  (6
l/Z,  7 or 6 ‘whichever is applicablei  the additional hours will be compensated at
overtime rater; (including premiums if applicable).

6.1(a) ,_ To be effective 1 Janunry  1986  with placement in the range
to be based on number of years’ service (1500 hours equale
1 yerr) a n d  recognizing  houra  p a i d  p r i o r  t o  1984,

6., 3

6,4

Vsca’tlon p a y  8s p e r  p a r t - t i m e  p r o v i s i o n  b u t  a y e a r
represents 1500  paid  hours.

Applicable BS per part-time aqreement  provided employee has
been scheduled in advance to work.

Applicable .as per part-tine agreement provided employee has
been achedlaled  in advance to work.
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6.5(a) Applicable provided employee has completed 976  worked
hours. Such employees will be granted Parental Lr!ave
without pay for up to six (6) months  provided the employee
is available for work fallowing the period of leave.

6.Slal(cl Applicable

6.12 Applicable as per part-time agreement.

6.13 Applicable as per part-time agreement.

6.14 Applicable ss per part-time agreement..

A r t i c l e  7 Applicable as per Workers ’ Compensation legislation
tcovel*ed  by provisions of temporary aqreement  if filling a
tempovary  posit ion) .

A r t i c l e s  9, 10, 11-__

Employees hired on a casual basis and who work more than 976  cumulative hours with no
break in service of more than 90 consecutive calendar days, unles!a  such break in
service ie due to certi f ied i l lness, rahall have completed the waiting period which
shall entitle such employees, in addition to the other various clauses and articles in
this appendix, to the following:

(i) priority over casual employees with less than 976 cumulative hours for
purposes of work assi.gnment  opportunities within rrpecifi.ed  geographical
locntions,  provided such employees have the required qualifications which
may include spt!cific  knowledge of a particular function or work area,
provided nuch is necessary.

(ii) Seniority will he calc:ulatecl  on the basis of hours worked but will  only be
recognized in accordance with (iii) below.

( i i i ) S u c h  eapl.oyees s h a l l  b e  e n t i t l e d  t o  a n y  e n t r a n c e  l e v e l  p o s i t i o n  i n
accordance with Clause 11.1.1 or  11.1.2  of  the ful l -t ime or part-t ime
agreement (as applicable). In the event the employee is the successful
applicant, the probationary period will be waived provided the majority of
hours worked have been in the same type of work as that in which the
employee has been the successful applicant. The employee will be BUbjeCt
to the three (3) month trial  period,  i f  applicable. Such successful
employee will  be immediately enrolled in the benefit plans (recognising any
time lag specified  in the individual benefit plans).

article  13-

Ar,ticle  14-

Ar,ticle 15

A r t i c l e  16- - -

Applicable

Applicable

Applicable

Applicable
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Article 17-__-

Article18

Article19

20Article

20.1

20.2

20.3 t o  20.7

Article21

22Article

Article 26-___-

28.1

26.2 t o  26.4

26.6 t o  26.8

Article2-I_

Article 28

Upon completion of the recognieed  waiting period (as earlier laid
out), such emplovecs shall receive 12%  added on to their hourly
rate for all lhours  worked in lieu of benefits received by full-time
employees, including conpensat ion for Statutory Holidays. This
includes recognition of hours worked prior to 1984  provided no
break in service of more than 90 cowecutivc  calender davs.

Applicable

Applicable

Applicable as per part-time agreement,

Not spplicable  except if casual employee is successful in
* c o m p e t i t i o n  f o r  8 regudar f u l l - t i m e  o r  psrt,-time
position, the time  spent as a casual ~(1500  paid hours
equates to 1 year) will be recognised provided no break in
service of more than 911  calendar days.

A p p l i c a b l e  b u t  f o r  p u r p o s e s  o f  t h i s  A r t i c l e ,  a  y e a r
represents 1500  paid hours. T h i s  c l a u s e  e f f e c t i v e  1
January 191~6.

. Applicable

. Applicable (Note Clause 22.31

Applicable

AppJ  Icable

Applicable

Applicable

Applicable
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APPEIrDICES 1 - Applicable

2 - Items 2, 3, 4 Applicable

3 - Applicable

4 - Applicable

5 - Applicable

6 - Applicable

I - Applicable

8 - Applicable

9 - Applicable

11 - If Applicable

13 - Applicable

Appendix A 8s mentioned in Appendix B including rates of pay - Applicable
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APPEND<)  C

TEMPORARY EhjPLOYWNT

1. Temporary employment opportunitias  arise in two  (2) general categories:

-1 employees requi redi t o replace employees ablient  o n leaves
contemplated/provided in Collective Agreements much  as Parental
Leave, Workers’ Compensation, the Income Protection Plan and Lonq
Term Disability;

.2 special, limited duration situations which arts@ from rluch things
8s experimental and/or a?eciel  programs.

2. UNOERSTANDINCS

II

2)

31

4)

5)

6)

The hiring of Temporary' Emplovees  ishall not derogate  from the
requirement to fill vacdncies and new  position!! of a permanent
nature as sel:  out in Article 11 or  ‘ the provisions of  Article  9.
P r o b a t i o n a r y  P e r i o d .  :

P. Temporary llmployee  is B salaried c?mployc?e  hired to work for a
specified period of time in accordance with the purposes set ,farth
for his/her hiring and ib entitled to the rights and benefits set
out in this  Appendix.  ,i

All Temporary Employees iifalling  within the Scope of the Ottaua-
Carleton Public Employee$’  Union, Local 503,  C.U.P.E.  (O.C.P.E.U.,
Loca l  !Xi, C.U.P.E.) At reemerlt  shall pay Union dues from their
initial  date of  esployaeyt.

iill  Temporary Employees $lling within the Scope of the O.C.P.E.U.  I
Loca l  !503,  C.U.P,E:.  Agrpeaent  s h a l l  b e  e n t i t l e d  t o  t h e  r i g h t s ,
benefits and working condi tionri of the Co1  lective  Agreement except
(~6 modified by thils Appefidix.

A Temporary Employee fa\,ling  within the Scope of the Q.C.P.E,U.,
Local !iO3,  C.U.P.E.  Agrefaent  shall be entitled to apply for salary
or wage  competitions in the same  wmner  as any employee OK  the
Corporation. Ii

The word “seyvice”,  when(used  in thiai  paper, refers to actual paid
time worked #with the Employer.



3. COLLECTIVE AGREEMENT VARIATIONS - iPPoIN~M~T

(A) TenIDOrAIY  Employment Situation As Per Section 1.2 (Special  Limited
Duration Situations) I

If the Employer cor(aidera  that a temporary requirement will
last six (6)  sonthk or  more,  it wil l  be pollted  and f i l led
in accordance withlArticle  11 of the Collective Agreement.

(i) if filled ,by an existing seniority employee, such
employee ihall  be elifcible  ‘to return to his/her
former posiition either:

I i i )

.2 (i)

( i i )

I
(a) ati t h e  expiry of the term of the

a&ignment;

(b) at’ any time prior to completing three 13)
q dnths  in the assignment (as per trial
pjriod - outlined in Article 11.1.1(c)).

I
I f  there1  a r e  n o  q u a l i f i e d  b a r g a i n i n g  u n i t
applicantd,  then the position can be filled with A
Temporary Employee I

If the tern orary requirement is considered to last
less than ix (61 months, the Employer shall first
attempt ti use the Acting Pay provision if the
requiremer/t  is  above the entrance level  and MI
e m p l o y e e  lcapable  o f performing the work is
available4  If  such ia not  the cae,  the paition
may be fi led with a Temporary Employee.

f

If a tempoLary  requirement which was considered to
las t  l ess than six (6) months exceeds six (6)
months an4 has not been filled on an Acting basis,
A q eeting,(discuasion  shall take place between the
Personnel] Department, the hiring department and
the Union/to determine whether or not the opening
should nay be advertised.

.3 If a temporary reqdirement  situation become!3  an established
p a r t  o f  t h e  Emplbyer  w o r k f o r c e ,  t h e  position sha l l  be
posted in sccordatce  with Article II.

Replacement EmDlOvmc!nt  S&uationAsPer  Sectipn  1.1 (Absent On
Leave Situatiod I-___~

*l If  A  replacement /situation iis expected to last  six (6)
months. or more:

(1) the Eaplo’er  May uee the Acting Pap  provision, or
i f  not : f



1
(iit the EmploYer  shall post and fill the position in

t h e  saae.ianner  &s 3.A,l.

.2

.3

If  a replae:eaent'!aituation  is  expected to last less than
s i x  (61 m o n t h s , , ,  t h e  Emplo!rer  s h a l l  follow  t h e  sane
procedure ss set’iforth at 3.A.2.

I/
I f  a repIncement s i t u a t i o n  w h i c h  YBB  e x p e c t e d  t o  b e
temporary hecomeg  a permanent requirement, the position
shall be posted in accordance with Article 11.

(Cl Secondary Temporaw Reoufrements

k'hen  e. temporary employ&t  need is filled by a wniority  emplovec
f u r t h e r  t o  S e c t i o n  3.A.i;  o r  S.B.l(iil, t h e  renultinr!  vac.s~w~es
sha l l  be  filled i n  waivdance  w i t h  t h e  p r o c e d u r e  s e t  o u t  a t
:I.A,2(i).

4. COLLECTIVE AGREEMENT JAJ&4JIONS  i EBEl:rTs

(A) Continuous Service (in

,I After  3 aonth_s

.2 After  6 months

one or Inore  temPoracy  assignments)

- 4  l/2 s i c k  l e a v e  days  (credits.1
for future use and accumulate at
rate o f  1 l/2 days per ful l  month
worked thereafter (not  el igible
for pay out).

i sick leave accuaulation  (as above)
continues and enrol led in OHIP,
EHC pecknge, Group Life snd
Dental.

/
.3 After 12 months,;- additionally enrolled in LTD  and

OMERS; s i c k  l e a v e  4tCUlaUlation
ceases and balance is deleted;
employee is placed at “after one
year” plateau in IPP nchedul,e.

(8) Cusulative  Service ‘(In one or more  temporary assi$nmento  with
‘!no brleak  in employment of  more  than 90
“calendar daya.  )

.1 After 3 wnthj - 4  l/2 8ic!k  l e a v e  d a y s  ( c r e d i t s )
for futurle  use and accumulate at
rate of 1 l/2 days per full month
worked thereafter (not  el igible
for pay out).



.2 After 6 months. --___- / sick leave accumulation (an above)
c o n t i n u e s  a n d  e n r o l l e d  i n  OHIF’,

EHC package, Group Life and
Dental,

.3 After 12 cuaulative;uonths--__~

the employed is automatically on B three  (3) month
probat.ion beriod  d u r i n g  t h e  c u r r e n t  o r  n e x t
assignment./ A,t the completion of the probationary
period, bengflts  &re a8 per 4fAk.3.

5. COLLECTIVE AGREEME’NT  VARIATIONS - &NIORITY--/--
I

(Al A Temporary Employee shsl!l  a c h i e v e  ueniority 8tatU8 a n d  is
considered to have cwmplet/d the probationary period, after I2
months continuous service dr after the probationary  period set
f o r t h  f o r  s i t u a t i o n s  of;  c u m u l a t i v e  s e r v i c e , whichever is
appr0priat.e. I

I
(Bl A Temporary Employee shalli  achieve seniority status within the

barg:aining  unit when they apbly  fox end successfully get B job that
has been pO8ted  in 8CCOrdanCe  with Article 11 provided that they
successfully complete B probLtionary  period in that job of at learit
three (3) months. The probaltionaro  period map be adjusted upwards
only to the extent that total  period of  service with the
Employer is at least six months.

6. COLLECTIVE AGREEME:NT  VARIATIONS - CfRRENT  TEMWRARY  STAFF~-~ __~

.1 Temporary Employees on stafif on 1 Augwt  1985,  or hired (again)
thereafter without a break Af more than 90 calendar days t’rom  the
end of their 1Wt  teeporary’sssignaent  rlhall  have their length of

Jservice calculated in acco  !dance  with the  principles set  out in
Sect.ion  5 I

.2 Temporary Employees on stsflf  on 1. Augumt  1985,  or hired (again)
thereafter without a break1 of more than 90 calendar days will
achieve seniority status ui;th the bargaining unit after six (6)
consecutive months of sewiCe  or 12 cumulative months of mervicc!,
whichever comes first.
been achieved.

It if recogniced  that this may slremdy  hue

I
.3 (i) If  these Temporard  Employees have achieved seniority

status, or when the2 do (7.2)  they will be enrolled in 811
benefit plans imsedjately.

(ii) In such cane8  the toLa.1  continuous service, or accumulated
service without a break of more than 90 calendar days shall
determine the empljyee’s  placement in service triggered
benefits.
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(iii) In such cbees, u+m proof of payment, the Employer will
reimburse the employee for OtlIP  premiums and coats which
would have been bbvered had the employee been enrolled in
the Employer's Ektended  Health, Semi-Private, and Dental
insurance plans ubon the compl.etion of the appropriate six
(6) months  o f  s&vice. Additionally, t.he employee my
elect to apply td purchase prior pensimnble  service and
the Employer  will  pay its share.  Employees  shall  alao b e
reimbursed ifor lost  wages which should have been paid under
the Income Protection Plan.
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.WQB!!T!ON ITM NO. 1

SALARY ADMINISTRATION FOLIC!~
REGIONAL MUNlCIPALITY  OF OTTAWA-CARLETON

OTTAWA-CARLETOR PUBLIC EMPLOYEES UNIOR  LOCAL 503

(8) All employees of the Regional Municipality shell be paid in accordance with
the salary schedules Iattached  end forming pert of the Collective Agreeoent.

(b) All employees shell be paid bi-weekly  for services rendered at the ret.e  in
the salary i-enle of the classification to which he/she  has been appointed
by the Esployer.

(cl If during a period of re-negotiation  of sslery  schedules, an employee is
appointed et a level within the range other then the miniaua rate end, if
the employee et the time of his/her appointment or prior ,thereto,  has been
notified in writing that the negotiated increase will not be applicable to
his/her salary, the employee shell receive the rate in the adjusted  scale
equal to or next higher to the salary rate et which he/she has been hired.

( (1) The normal effective date for the implementation of en employee’s salary
increment within the pay range shell be the first day of the bi-weekly  pay
period fol lowing the appropriate anniversary date of the employee’s
appointment. Nothing in this section is to suggest that increments are
automatic. All increments are sub.ject  to the evaluation of satisfactory
service, basic  to  the recommendation of  the Heed of  the employee ’s
Department for the intplementetion of the salary increment. An employee who
is promoted to e position having a higher salary scale, or whose position
has been classified upward, shall be paid et the salary rate next higher to
the rate he/she received prior to his/her promotion, provided that his/her
salary rate represents a minimum  of ‘104% of the remuneration which the
employee would have  received in the next 52 week period, had no promotion
taken place. The effective date of the promotion will become the date for
establishing the date of iaplementetion  of future salary increments.

(e) The Employer may deny a salary  increment to an employee if he/she  is
dissatisfied with the employee’s performance. Where the Employer intends
to deny a salary increment to an employee, he/she  shell at least

two (2) weeks, but not more  then six (6)  weeks before the due date for the
sa.lary  increment of the employee, give the employee the reason for the
denial, in writing.

(f) The Employer having denied e salary increment, shall subsequently grant the
salary increment on the first day of any pay period prior to the employee’s
next increment date, end the employee ahell retain his/her original
increment date.

(gl Except as provided in paragraphs (d) end (e),  every employee shell be
granted salary increments on his/her salary increment date until he/she
reaches the maximum rate in the range of rates for the classification level
to which he/she is appointed.


