COLLECTI VE AGREEMENT

BETWEEN

THE REG ONAL MUNI CI PALI TY OF OTTAWA- CARLETON

AND

THE OTTAWA- CARLETON PUBLI C EMPLOYEES' UNI ON
LOCAL 503
I'N AFFI LI ATION W TH
CANADI AN UNI ON OF PUBLIC EMPLOYEES (C.L.C)

EFFECTI VE JANUARY 1, 1992

THI'S AGREEMENT SHALL renmmin in force and effect from January
1, 1992 (except where a clause otherw se provides) to Decenber
31, 1993 and thereafter fromyear to year.
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COLLECTI VE AGREEMENT
This Agreement made in duplicate this day of
-BETWEEN-
THE REG ONAL MUNI Cl PALI TY OF OTTAWA- CARLETON
(herein called "The Enpl oyer")
of the first part
~AND~
THE OTTAWA- CARLETON PUBLI C EMPLOYEES' UNI ON, LOCAL 503
CANADI AN UNI ON oF PUBLIC EMPLOYEES (C.L.C.)
(fornmerly THE OTTAWA MUNI Cl PAL EMPLOYEES' UNI ON)
(herein called "The Union")
of the second part

Whereas it is the intent and purpose of this Agreement to
recognize the community of interest between the Enployer and the Union,
in promoting the utnpst co-operation between the Enployer and its
empl oyees, consistent with the rights of both Parties.

And whereas it is the further intent of this Agreement to
foster a friendly spirit which shall prevail at all times between the
Enmpl oyer and its enployees and to this end this Agreement is signed in
good faith by the two Parties. And whereas this Agreement is designed
to set out clearly the rates of pay, hours of work and conditions of
enpl oyment to be observed by the Enployer and the Union.

NOW THEREFORE THI S AGREEMENT WITNESSETH

ARTICGE 1
SCOPE

1. This Agreenent shall apply to all enpl oyees of the Enpl oyer
including part-time, casual and tenporary enployees with the
exception of those specified in Appendix 1 of this Agreenent.



2.3
2.4
/)/
)

2.5

2.6

2.7

ARTICLE 2
RESPONSI BI LI TY oF THE EMPLOYER

The Enpl oyer recognises the Union as the sole collective
bar gai ni ng agency for all enployees conming within the scope of
this Agreenent.

The Enpl oyer agrees not to interfere with the rights of its
enpl oyees designated within the scope of the Agreenment, and
there shall be no discrimnation, interference, restraint and
coercion by the Enployer, against any enployee because of Union
menber ship, or against any Union Representative because of
Union activity within the provisions of this Collective
Agreenent .

The Enpl oyer agrees that during the life of this Agreement and
during the period of negotiation of any revisions to this
Agreenent, or of a new agreement including the period of
arbitration, there shall be no |ockout.

The Enpl oyer agrees that there shall be no discrimnation
against any person in the enploying or continuing to enplo
because of race, creed, colour, ancestry, age, sex, marita
,status, political and religious affiliation, or place of
residence. The Enployer further agrees not to discrimnate in
accordance with its Corporate policy.

The Enpl oyer recognises and accepts the provisions of this
Agreenent as binding upon itself and upon each of its
authorised representatives and pledges that it and each of its
duly authorised representatives will observe the provisions of
this Agreenent.

The Enpl oyer agrees that any public reports or recommendations
to be nade to the Executive Commttee dealing with natters
covered by this Agreement will be provided to the Secretary of
the Union at the Union office, prior to the report or
recomendation being dealt with by the Executive Committee so
as to afford the Union reasonable opportunity to consider them
and if necessary to nmake its views known to the Executive
Commi ttee and Regional Council. The Enployer also agrees to
provide the Union with all reports and recomendations to be
dealt with by Regional Council at the same tinme as they are

sent to the nenbers of Council. Should the Union not make its
views known prior to the Committee or Council dealing with the
report or recomendation, this will not be construed as

concurrence by the Union with the report or recommendation.

The Enployer agrees to recognise the Union's Labour
Representatives.



ARTICLE 3
RESPONSIBILITY OF THE UN ON

The Union agrees that it will not intimdate or coerce
enpl oyees into nenbership in the Union.

The Union agrees that menbership solicitation and other Union
activity not pertaining to this Agreenent will not take place
durins,working hours or on the prem ses of the Enployer or on
any work project the Enployer nmay be engaged in.

The Union agrees that during the life of this Agreement and
during the period of negotiation of any revision to this
Agreenment, or of any new agreenent including the period of
arbitration, there shall be no strike or other cessation of
wor k.

The Union agrees that there shall be no discrimination against
any person in the enploying or continuing to enploy because of
race, creed, colour, ancestry, age, sex, mrital status,
political and religious affiliation, or place of residence.

The Union recognises and accepts the provisions of this
Agreenent as binding upon itself, each of its duly authorised
officers, representatives and enployees represented by the
Union, and pledges that it, and each of its duly authorised
officers and representatives and enpl oyees represented by the
Union, wll observe the provisions of this Agreement.

The Union agrees that it wll consider any reports or
recommendations to the Council dealing with matters covered by
the Agreement or concerning the Union or its menbers and to
express its opinion before the matter is to be dealt with by
the Council when the Union deens it necessary to do so.

The Union recognises that, subject to the provisions of this
Agreenent, it is the function of the Enployer:

(1) to maintain order, discipline and efficiency:

(ii)) to classify positions;

(iit) to hire, transfer and pronote;

(iv)) to suspend, discharge or otherw se discipline enployees
for proper cause subject to the right of the enployee
concerned to lodge a grievance under the orderly
procedure outlined in Article 14,



ARTICLE 4
HOURS OF WORK

Reporting

Enpl oyees shall report for duty at the place directed by the
person in charge and shall go to and from such place on their
own timew thin the limts of the Regional Minicipality of
Ot t awa- Car | et on.

Fl exi bl e Working Hours/Wek

(a) During the life of this Agreenent flexible working hours
may be introduced in part or in whole provided that:

(1) The normal daily working hours for all enployees
except regular shift and part-tine, fall between
the hours of 7 am to7 p.m

(i) They be consecutive and do not exceed the number
of daily working hours provided for in this
Agreenent. This provision may be altered only by
nutual agreement in witing between the Enployer
and the Union.

(iii) They be nutually agreed upon between the
enpl oyees and the Enpl oyer.

(b} A flexible work week may be introduced during the life
of this Agreement subject to nutual agreement between
the Union and the Enployer.

Standard Hours OF Work

The standard hours of work operative during the term of this
agreenment shall be as foll ows:

Ofice & Administration Staff (APPENDI X 4-1)

(a) A five (5) day week, Mnday to Friday, 8:30 a.m to 4:30
p.m. With one (1) hour for lunch from September to My
inclusive and, a five (5) day week, Monday to Friday,
8:30 a.m to 4:00 p.m wth one hour for lunch from June
1 to Friday next before Labour Day.



(b) (i) Effective May 27, 1992 for new Social Services
Wlfare Wrkers and Social Services Support Staff
hired after that date the standard hours of work
shall be a five {(5) day week, Monday to Friday,
seven (7) hours per day to be worked between 7
am and 8 ppm wth a maxi num of one (1) hour
for lunch from Septenber to May inclusive and a
five (5) day week, Monday to Friday, six and one-
hal f (6 1/2) hours per day to be worked between
the hours of 7 aam and 8 p.m wth a maxi num of
one (1) hour for lunch fromJune 1 to Friday next
before Labour Day.

(i) Subj ect to the agreenent of the Enployer, or in
accordance with Article 11, current staff may
elect to work the hours set out in (i) aboye.

(iii) Unless mutually agreed by the parties, the Social
Services Welfare Wrker and Social Services
Support Staff positions in existence on My 27,
1992 covered by 4.3.1(a) above shall continue to
be covered by the standard hours of work
provisions set out in 4.3.1(a), and when filled
in accordance with Article 11 shall have the
4.3.1(a) hours of work referenced on the job
posti ng.

Qutside Salary Ofice Day Staff (Appendix 4-2)

A five (5) day week, Mnday to Friday, 7 hours per day to be
wor ked between the hours of 7 am and 5 p.m. with one (1)
hour for lunch from Septenber to May inclusive and a five (5)
day week, 6 1/2 hours per day, Monday to Friday fromJune 1 to
Friday next before Labour Day.

Sal ari ed Employees - Operational -~ (APPENDI X 4-3)

A five (5) day week, Mnday to Friday, 8 hours per day, to be
wor ked between the hours of 7 a.m. and 5 p.m wth a nmaxi num
of one hour for [lunch.

Speci al Cases (APPENDI X 4-4)

The hours of work shall be arranged by the Head of the
Departnment provided that in no case shall limts of 8 hours per
day and five (5) days per week be exceeded in establishing the
normal work week, and that two consecutive days off per week
be provided.



4,3.,5 Wage Enpl oyees

A five (5) day week, Monday to Friday, 8 hours per day between
the hours of 7 a.m. and 5 p.m wth a maxi num of one {1} hour
for lunch. It is recognized that Saturday may be schedul ed by
the Enployer as a regular working day, part of the five {5) day
week. (See Section 5.,3.7.)

4.3.6 Regular (Permanent) Shift Enpl oyees

A five (5) day week, 8 hours per day, providing for two
consecutive days off and normally a one (i) hour |unch period.
A regul ar shift shall be defined as part of a 24 or 16 hour
operation and not part of a 24 hour rotating shift schedule.

4.3.1 Rotating Shift Enployees*

An average of 40 hours per week on a 4 to 6 week cycle as the
case my be. Rotating shift shall be defined as a period of
8 hours, part of a 24 hour operation. The hours of starting
and finishing of each shift shall be determined by the Head of
the Department in consultation with the enpl oyees. Nor mal 'y
an enployee on a rotating shift will alternate through day,
afternoon and night shifts as laid down in the Shift Schedule.
Alternate arrangenments in relation to the Ilength of the cycle
may be made by mutual agreenent between the Enployer and the
Uni on.

¥ Regarding 12 hour shift enployees see Appendix 11.

4.3.8 Enpl oyees Engaged in Snow Renpval Qperations

(a) Day Shift

The standard work week for the day shift (7:00 a.m to
5:00 p.m) shall be a five (5) day week, eight (8) hours
per day, with a maxinum of one (1) hour for |unch,
commenci ng Monday at 7:00 a.m and continuing until
Friday at 5:00 p.m.

(b) Night Shift

The standard work week for the night shift (7 p.m to 4
a.m) shall be a five (5) day week, 8 hours per day,
Wi th a maximum of one {1} hour for [lunch, conmencing
Sunday at 7 p.m and continuing until Friday at 4 a.m
This shift shall be entited to a 7% premum for all

“\?1} hours  worked.
‘,\5\0 t



4.3.10

4.3,11

Hours of Work - computer Operation

(a) The operation of the conputer shall be on a three shift
basis, 8 a.m. -4 p.m, 4 ppm - nidnight, mdnight - 8
a.m., or such nodification of this Agreenent as may be
agreed upon between the Union and the Enployer.

{b) Shift enpl oyees who may verequired actually to work up
to eight (8) hours on their shift shall be conpensated
for the hours over 6 1/2 in accordance with Article
5.1.2,

(c}) The hourly rate will be calculated by dividing the
annual salary by 261 x 6 1/2.

(d) When an enployee is enployed on the afternoon shift (4
p.m. - mdnight) he/she will be conpensated by having
his/her daily rate including the overtime increased by
5%. Enployees on the late shift (midnight - 8 a.m)
will be conpensated by having their daily earnings
including overtinme increased byl0%.

(e) The posted shift shall be a mininum of one week
duration. Should an enployee's shift be changed for any
reason before the conpletion of the weekthe enpl oyee
will continue to receive the differential rate until the
end of his/her regular posted shift.

(f) In the eventan enployee's shift is changed, there shall
be a mninum of eight (8) hours rest period from the end
of one shift until the beginning of the next shift.

Homes For The Aged - Dietary & Laundry

A five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 6 am and 10 p.m In
recognition of the fact such enployees do not |eave the work
location and are available for work during the lunch break, a
hal f (1/2) hour paid lunch break will be scheduled within the
eight (8) hours.

Homes For The Aged - Housekeeping

A five (5) day week, eight (8) hours per day,forty (40) hours
per week to be worked between 6 a.m. and 10 p.m In
recognition of the fact such enployees do not |eave the work
| ocation and are available for work during the lunch break, a
hal f (1/2) hour paid lunch break will be scheduled within the
eight (8) hours.



Honmes For The Aged - Activity Wrkers

Effective May 27, 1992 the standard hours of work shall be a
five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 8 a.m and 10 p.m In
recognition of the fact such enployees do not |eave the work
location and are available for work during the lunch break, a
hal f (1/2) hour paid lunch break will be scheduled within the
eight (8) hours. (See Appendix 18)

Homes For The Aged - Ad.juvants

Effective May 27, 1992 the standard hours of work shall be a
five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 7 a.m, and 7 p.m, In recognition
of the fact such enployees do not |eave the work |ocation and
are available for work during the lunch break, a half (1/2)
hour paid lunch break will be scheduled within the eight (8)
hours. (See Appendix 18)

Day Care Centres (Teachers, Assistants. and Supervisors

A five (5) day week, Mnday to Friday, 7 hours per day, 35
hours per week to be worked between the hours of 7:30 a.m. and
6:00 p.m. With one (1) hour for lunch from Septenber to My
inclusive and a five (5) day week, 6 1/2 hours per day, 32 1/2
hours per week, Monday to Friday, from June 1 to Friday next
before Labour Day.

Traffic Conputer Operations

A five (5) day week, Monday to Friday, eight (8) hours per day
to be worked between the hours of 6:30 a.m and 7 p.m.

Works Departnment Laboratory Technicians

A five (5) day week, Monday to Friday, seven {(7) hours per day
to be worked between the hours of 7 aam and 5 p.m.

Lunch Period

(a) Lunch time, as specified in this Article, is outside the
limtation of the hours to be worked as inposed in the
sections and is not paid tine.

(b Enpl oyees who are not permitted to |leave the work
/ |l ocation and who are required by the Enployer to be
/4 available for work during the lunch break will receive
/D 1/2 hour paid lunch period within the specified hours of
Y wor k.
D



4.3.18

4.3.19

(

Daily working hours referred to in this Article are to be
wor ked consecutively.

a) The Parties to this Agreenent recognise that the
Enmpl oyer nmay be required to alter the hours of work in
relation to various operations and if such is the case,
the provisions of Article 5 shall apply.

(b) Where the Enployer w shes to introduce a new shift
operation, which shall require the starting and quitting
times to be other than those specified in the Collective
Agreenent, the Enployer will notify and discuss the new
shifts with the Union.

Alterations To Standard Hours 0Of Work

During the term of the Collective Agreement, should the
Enmpl oyer wish to amend specific standard hours of work, the
Enmpl oyer shall discuss the matter in detail with the Union.
The Parties to the Agreement shall meet with the enpl oyees
affected on the Enployer's time (at a mutually agreeable tine)
to explain the proposal. After the explanation, the Enployer's
representatives shell leave and the Union shall be given the
opportunity to meet Wi th the members fOr purposes of discussion
and to conduct a secret ballot.

Provided that more than 50% of the enployees affected agree,
the standard hours of work shal be amended on a trial basis
until the end of the termof the Collective Agreenent.

"Enpl oyees affected" shall be defined as those enployees
directly affected in the work unit who are nenbers of the
bargaining unit.

The Union and the Enployer may jointly agree to end the trial
ON some other mutually agreeable date.

ARTI CLE 5
PREM UMS
Overtine
(a) No enployee shall work overtime unless authorised by the

Head of the Department or a person del egated by the
Head. Overtinme shall be defined as tine worked before
or after a normal work dayor normal work week as well
as tinme worked in excess of the normal hours of work.
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(b) No enployee shall be required to work in excess of
sixteen (16) hours in any twenty-four (24) hour period,
or to exceed thirty-two (32) overtinme hours in any bi-
weekly pay period. It is recognized,however, that the
limtation of thirty-two (32) overtine hour s may be
exceeded in those situations where it is deened that an
energency exists which requires the enployee to exceed
the overtine limt.

Sal ari ed Enpl oyees

Al salaried inside enployees who are called upon to work
overtime hours shall be paid as follows:

(a) Any hours worked as overtine hours (defined in 6.1.1
(a)) shall be paid for at the rate of one and one-half
(1 1/2) tines the enployee's regular salary.

(b) The regular rate of pay shall be calculated as follows:

BI-WEEKLY SALARY = Hourly Rate
70 hours

Any salaried outside enployee (Append|x 4-3) who works overtine
hours as defined in 5.1.1 (a) shall be rermunerated for the
overtime hours on the sanme basis as that set forth in 5.1.2
except the hourly rate shall be determined as foll ows:

BI-WEEKLY SALARY = Hourly Rate
80 Hours

Wage Employees

Al wage enpl oyees who are required to wok overtime hours (as
defined in 5§.1.1 (a)) shall bpepaid for such hours at the rate
of one and one-half (1 1/2) tinmes their regular hourly rate of
pay.

Any enpl oyee, (salaried or wage) receiving a prem um who works
overtime shall be paid at a rate of one and one-half (11/2)
times the total of his/her nornmal rate and his/her prem um

Any enpl oyee, (salaried or wage) who is required to work on a
Statutory Holiday shall be paid one day's pay at this regular
rate for the Statutory Holiday, and for such hours as he/she
works, at tine and one-half

A regular forty (40) hour shift enployee whose day off falls
on a Statutory Holiday shall receive an additional eight (8)
hours pay while the enployee who is working shall receive two
and one-half (2 1/2) times the regular rate of pay.
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Time Of In Lieu & Overtine

(a)

(b)

On each occasion that an enpl oyee works overtine the
enpl oyee shall elect to either be paid in cash or to
bank the overtine to a nmaximumin the year of 81 1/2
hours straight time (61 hours worked at tine and one-
hal f) for the purpose of having tine off in lieu of
overtine.

Overtime will be paid in accordance with the overtime
provisions if the enployee does not elect tine off in
I'ieu. Requests in relation to overtime hours nust be
nade to the enpl oyee's inmmedi ate supervisor and nust be
dated and signed.

Qvertime hours which are banked for the purposes of tine
off inlieu as per 5.1.8 (a), are to be recorded and
di sposed of in the follow ng nanner:

(i) Each overtine hour banked will be recorded as one
and one-half (1 1/2) straight time hours.

(i) Time off in lieu of overtine is subject to a
maxi mum of ninety-one and one half (91 1/2)
straight tinme hours per calendar year. Such tine
of f shall be at a nutually agreeable tinme and
such requests for time off shall not be
unreasonably withheld.

(iii) Recorded time off in lieu of overtine not used in
the cal endar year in which it was earned shall,
at the enployee's request:

(1) be carried over into the follow ng year,
or

(2) be paid for at the enployee's official
hourly rate. The official hourly rate for
wage enpl oyees shall be the rate paid for
each job perforned.

(iv) Should the enployee choose to <carry these
overtime hours into the following year, the
enpl oyee shall only be entitled to bank
sufficient further hours to provide tine off to
a maxi mum of ninety-one and one half (91 1/2)
straight tinme hours in the new cal endar year.



5.2.2
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O Call

On Call Pay shall be defined as pay received by an enpl oyee as
a result of the enployee being available on a stand-by basis
outside of the enployee's normal working hours.

The period of On Call shall be construed as being from5 p.m
to 7 a.m. the following norning. On Saturday the period of On
Call shall be 7 am Saturday to 7 a.m. Sunday, and onSunday
the period of On Call shall be from7 a.m. Sunday to 7 a.m
Monday. In the case of a Statutory Holiday or decl ared
holiday the period of On Call shall be as on Sunday, that is
from 7 am on the norning of the holiday until 7 a.m on the
following day.

Any enpl oyee placed On Call from Mnday through Friday shall
be entitled to receive two hours pay et straight time rates for
ach period of On Call and if called shall be paid at tine and

"’\j yJone-half (1-1/Z) his/her regular rate plus any shift bonus

v
{
5.2.3
\'{é

)

Ly

applicable. The nmininmmpaynment for any call out shall be one
hour in terns of the pay to be received.

An enpl oyee placed On Call on Saturday or Sunday shall be
entitled to receive three hours pay at straight tinme rates for
the period of On Call. This arrangement will also apply in the
case of Statutory Holidays. |f the emplovee is called he/she
shall be entitled to receive paynment for-the hours worked at
the raeof time and one-half his/her rate, including any shift
bonus or other premum  The mni num payment shall be for one
hour in terns of the pay to be received.

Al en'?l oyees whose nanes are posted On Call shall bepaid the
On Call rates. The rate for a salaried enployee shall be
calculated as in Section 5.,1.2 or 6.1.3 (whichever is
appl i cabl e). An enpl oyee who is called and works, but whose
name has not been posted, shall receive the On Call pay as
though his/her nane had been posted.

Prem um Pay

Rotating Shift Enployees (OQther than The Hones For The Aged
but including Stationary Engineers At Homes For The Aged)

Any enployee of the rotating shift schedule required to work
on a rotating shift basis, wll receive a prem umof 7% of the
regular rate of pay for his/her classification for all shifts.
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Rotating Shift Enployees of the Hones For The Aged

(a) Enpl oyees who are required to rotate through day,
eveni ng and night shifts as laid down in the shift
schedule shall, in addition to their regular salary,
receive a prem um of 60 cents per hour for all hours
worked provided the majority of the hours fall wthin
the period of 5:30 p.m and 8:00 a.m

(b) Ef fective May 27, 1992, enployees who are required to
rotate through day, evening and night shifts as laid
down in the shift schedule shall, in addition to their
regular salary, receive a prem um of 80 cents per hour
for all hours worked provided the majority of the hours
fall within the period of 5:30 p.m and 8:00 a.m.

Rotating shift enployees who are granted their request that
they not rotate through-day, afternoon and night shifts shall
not receive the 7% prémium or the prenium specified in 5.3.2
whi chever is applicable.

Premium for Hours Worked Between 7 p.m and 7 a.m
(Gt her than Hones For The Aged but including
Stationary Engineers).

Where the Enployer requires any enployee to work hours other
than what has been defined under Hours of Wrk, the enployee
shall be paid the 7% premium for all regular hours worked
provided that 50% ornore of those regular hours fall between
7 pom and 7 a.m

Regul ar _(Pernmanent) Shift Enployees of the Homes For The Aged

Where the Enployer requires any enployee to work hours other
than those wherein the majority falls between 8 a.m. and 5:30
p.m., the enployee shall be entitled to receive the prem um
specified in Clause 5.3.2 on each such occasion.

Regul ar (Pernmanent) Shift Enpl oyees
(G her Than Snow Removal Operat i ons)

Enpl oyees who are granted their request that they not work the
shift as requested by the Enployer, shall not receive the 7%
premium or the premum specified in Clause 5.3.2 whichever is
appl i cabl e.
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Work on Saturday and Sunday
(O her Than In The Homes For The Aged)

Al hours which fall within an enployee's regular work hours
or work week which fall on Saturday and/or Sunday shall be
Fubject to a 7% prenmium

(a) Posting Of Shift

The Enpl oyer agrees that, where possible, a schedule
reflecting the changed hours of work for any enployee
shal | :

(i) Be posted at |east one week (five (5) working
days), prior to the conmencenent of the shift.

(i) Be five (5) consecutive days scheduled within a
seven (7) cal endar day period,

(b) Change O Posted Shift

(1) Where an enpl oyee's shift has been changed and
the notice of change of shift is less than one
week, the Enployer shall pay four (4) hours at
straight time rates of the enployee's regular
salary in lieu of notice.

(ii) An enployee required to work a changed shift or
who is ordered by the Enployer to return to
hi s/ her regular day shift shall, for the bal ance
of that week, receive or continue to receive 7%
premium pay or the premium specified in O ause
5.3.2 whichever is applicable.

Reporting Pay

In the event of an enployee reporting for work in the ordinary
course of his/her enployment and not being able to perform
hi s/ her regular work because of inclement weather, he/she shall
be provided with work to the end of the half shift or pay in
lieu thereof.

W&
\(\\
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ARTICLE 6
LEAVE

Vacation Leave

Sal ari ed Enpl oyees

Vacation | eave shall be earned and granted to all enployees at

the

v {a)

(g)

following rates:

Two (2) weeks per year, which is earned at the rate of
five-sixths (5/6) working days for each conpleted nmonth
of continuous service, if the enployee has conpleted
less than two (2% years of continuous enploynent.

t

Three (3) weeks per year, which is earned at the rate of
one and one-quarter (1 1/4) working days for each
conpl eted nonth of continuous service, if the enployee
has conpleted two (2) but less than eight (8) years of
continuous enpl oynment.

Four (4) weeks per year, Wwhich is earned at the rate of
one and two-thirds (1 2/3) working days for each
conpl eted nonth of continuous service, if the enployee
has conpleted eight (8) but |ess than seventeen (17)
years of continuous enploynent.

Five (5) weeks per year, which is earned at the rate of
two and one-twelfth (2 1/12) working days for each
conpleted month of continuous service if the enployee
has conpl eted seventeen (17) but less than twenty-five
(25) years of continuous enploynent.

Six (6) weeks per year which is earned at the rate of
two and one-half (2 1/2) working days for each conpl eted
nonth of continuous service if the enployee has
conpl eted twenty-five (25) but less than thirty-five
(35) years of continuous enploynent.

Seven {7) weeks per year which is earned at the rate of
two and nine tenths (2 9/10) working days for each
conpleted month of continuous service if the enployee
has conpleted thirty-five (35) years of continuous
service.

An enployee earns but is not entitled to receive
vacation |eave with pay during his/her probationary
period.
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(1)
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(k)

(1)

(m)

(n)
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After the first year of continuous enploynment an
enpl oyee may be granted vacation |eave in excess of the
earned credits to the extent of credits that would
accurmul ate to the end of that year.

Vacation | eave shall be taken at a time nutually agreed
upon by the enployee and hi s/ her departnent.

If, in any year the Enployer has been unable to grant
all of the vacation leave earned by the enployee in that
year, the unused portion of vacation |eave shall be
carried over into the follow ng year.

Subj ect to (1) below, enployees are not pernmitted to
carry over nore vacation |eave into the follow ng year
than the nunber of days of |eave earned by themin that
year.

Enpl oyees who have nmore than one year's vacation |eave
entitlement to their credit nust obtain witten
authorization by Septenber 15th of each year, from the
Head of their Departnent, to carry over their excess
| eave to the followi ng year. If the Departnent Head
denies the carry-over of the excess into the follow ng
vear, requests for the use of such excess between
Septenber 15th and Decenber 3ist of that year shall not
be unreasonably denied. Should the errgl oyee not arrange
the use of this excess vacation |eave by Septenber 30th,
the Departnent Head nay schedule its use. Shoul d the
Departnent Head not be able to allow the use of this
excess between Septenber 15th and Decenber 31st, the
enpl oyee shall carry this excess | eave over into the
follow ng year.

If an enpl oyee has taken nore |eave than he/she has
earned at the tine when the enployee's services are
termnated for a reason other than lay-off or death, the
sal ary over-paynment resulting from the use of unearned
vacation |eave shall be recovered from the enpl oyee by

the Enployer.

Wien the enploynment of an enployee terninates for any
reason and the enployee has earned, but, unused vacation
| eave, the enployee or the estate of the deceased
enpl oyee shall be paid an ambunt equal to the product
obtained by multiplying the nunber of days of earned but
unused vacation leave by the daily rate of pay
applicable to the enployee immediately prior to the
termination of enploynent. \When any enployee retires,
he/she shall be deemed to have earned vacation |eave for
the full year in which he/she retires.
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Wage Enpl oyees

(a)

(b)

Wage enployees shall be granted the same leave with full
pay as set out for salaried enployees in Section 6.1.1.

A weekly pay for wage enployees shall be the basic hours
worked per week nultiplied by the enployee's standard
rate per hour but shall not include any overtinme rates.
Enmpl oyees not conpleting their probationary period are
entitled to 4% vacation pay.

incore Protection Plan

(a)

(ii)

Al enployees who are unable to perform their duties due
to non-occupational illness or injury shall be entitled
to income protection in accordance with the follow ng
schedul e:

Length of Service Eul | 66 2/3%
{Weeks) (Weeks)

Less than 3 nonths 0 0

3 months but less than 6 nonths 0 17

6 nonths but less than 1 year 1 16

1 year but less than 2 years 2 16

2 years but less than 3 years 3 14

3 years but less than 4 years 4 13

4 years but less than 5 years 5 12

5 years but less than 6 years 7 10

6 years but |less than iyears 9 8

1 years but less than 8 years 11 6

8 years but less than 9 years 13 4

9 years but less than 10 years 15 2

10 years and over 117 0

Ef fective October 27, 1990 for new enpl oyees hired from
that date, three to six nmonth provision wll not apply,
but suchenpl oyees will earn sick |eave at the rate of
one and one-half (1 1/2) days per nonth, payable at two-
thirds salary. This is not payable at termination and
ceases upon eligibility for placement in the six nonths
pl ateau of the income Protection Plan schedul e.
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An enpl oyee's entitlenent to any particular |evel of
benefit in accordance with the schedule set out in (a)
shall be based on her/his length of service with the
Empl oyer.  The enpl oyee's anniversary date shall be the
date on which the benefit |evel changes.

Cccurrence of Statutory or Declared Holidays during an
enpl oyee' s absence on the Income Protection Plan shall
not reduce an enployee's nunber of days of incone
protection eligibility.

Enpl oyees who are entitled to |eave of absence on
account of non-occupational illness or injury may obtain
it on production of satisfactory application, through
the Head of their Department to the Personnel
Conmi ssi oner. Each enpl oyee who is absent for a period
of nore than four (4) consecutive working days shall
file with the application a satisfactory certificate
from a qualified medical practitioner. Each enpl oyee
shall be allowed, if qualified, to apply for this |eave
of up to four (4) consecutive working days w thout a
doctor's certificate provided that the total nunmber of
such uncertified days in any cal endar year shall not
exceed eight (8) days.

Enmpl oyees, including enpl oyees absent as a result of an
industrial accident, wll be required to produce any
nedi cal certificate necessary within the first ten (10)
days of absence. It will be necessary to renew such
certificate(s) every twenty (20) days thereafter, unless
the Personnel Comnmissioner is satisfied with the initial
certificate indicating the total period of absence and
probabl e date of return to work.

If it should appear to the Personnel Commissioner that
any enployee is making too frequent application for this
leave, or that the correctness of a certificate is
questionabl e, the matter shall be referred to the
Medical Officer for investigation and report.

In the case of an unrelated claimthe potential 17 week
period of Income Protection shall be reinstated provided
an enpl oyee has returned to active enployment and has
conpl eted one tour of duty.

In the case of a claimwhich is related to a previous
claimthe potential 17 week period of Income Protection
shal| be reinstated provided thirty (30) days have
el apsed from the cessation of the previous claim and the
comrencenent of the related claim
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(c) It is understood that the applicable nunber of weeks of
100% salary protection shaionly be available once in
any cal endar year.

The President of the Union may request that the Enployer give
special consideration to en enployee in a situation where
income protection is not available.

Concurrent with the introduction of the new Income Protection

Plan there will be no further accumulation of sick leave __

credits and the sick |eave program shall be discontinued.
Empl oyees who had sick leave credits at the date of the
di sconti nuance of the former cunul ative sick | eave plan may
utilize those credits in the follow ng nanner:

(a) An enpl oyee may use these credits to top up the 2/3's
salary portion of the Incone Protection Plan to full
salary. This topping up shall be on the basis of one
third of a day credit for each day topped up.

{b) On termination, an enployee who has five (5) or nore
years Of continuous enploynent shall be entitled to a

(al\dﬂ pay out equal to the product obtained by nultiplying

(‘( one-half (1/2) the nunber of days of unused credits on
N term nation of enployment by the enployee's daily rate

g £ of pay to a maximum of one hundred and thirty (130)
¢

y days' pay.

(c) On termination of enploynent by reason of death or
retirement without actuarial reduction, an enpl oyee or
the estate of the enployee shall beentitled to a pay
out equal to the product obtained by nmultiplying twce
the nunber of days of unusedcredits on term nation of
enpl oyment by the enployee's daily rate of pay divided
by two (2) to a maxi mum of one hundred and thirty (130)
days' pay.

(d) (i) Effective up to andincluding 31 Decenber 1988,
should an enployee use less than ten (10)
uncertified days in a year (under the new Plan),
the enmployee will be allowed to increase the
nunber of credits the enployee had at the dat of
di scontinuance of the former cumulative sick
leave plan by the difference between ten (10)
days and the nunber of uncertified days actually
used in each year.
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(i) Effective from1l January 1989, on an annual basis
an enployee will be allowed to increase the
nunber of credits the enployee had as at
31 Decenber 1988 by eight (8) days less the
nunber of uncertified days taken and Iess
certified days used in excess of ten (10) days in

each year.

(e) At the enployee's option, the follow ng paynent nethods
are available t0 any enployee who is entitled to a pay
out:

(1) A lump sum paynent at the time of termnation or

retirenent, or

(i) Conversion to an individual income averaging
annuity, or

(iii) Dleposit into a Registered Retirenent Savings
Pl an.

Any additional cost, other than adm nistration
costs for providing the options specified in (ii)
and (iii) shall be net by the enployee.

(f) It is wunderstood that 6.2.2.1 will not apply to
enpl oyees hired on or after the date of inplenentation
of the new Inconme Protection Plan, (Salary, August 3,
1979; WAge, August 9 1979).

(g) Concurrent with the introduction of, and to ensure
proper operation of the new Income Protection Plan, it
is agreed to set up a joint conmttee to coordinate the

introduction of this plan. The committee shall make
recommendations to the Parties for the resolution_of
problens which nmay arise fromtime to tine. The

conmittee shall be conprised of two representatives of
the Union and the Enployer. Should there be a dispute
in the commttee which cannot be resolved, the matter in
di spute may be referred to arbitration.

Severance Pay

Effective from1 January 1989, for enployees hired on or after
3 August 1979 (salary) or 9 August 1979 (wage), the follow ng
provisions will be applicable:
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(a) Full-tine enployees are eligible for severance pay
accunul ated at the rate of 1 week (5 days) per year for
each pay year of continuous service to a maximum of 130
days. These 5 days per year will be reduced by any IPP

«y days taken during the pay year.
) These days may be used to top up inconme protection in

VvV the same manner as set out in 6.2.2.1 (a), and may be
paid out in the fashion set out in 6.2.2.1 {e).

(c) The calculations for the year in which an enployee
conmences or termnates enploynent will be pro-rated.

(d) On term nation an enpl oyee who has five (5) or nore
years of continuous service shall be entitled to a pay
out equal to the product obtained by multiplying one-
half (1/2) the nunber of days accunulated by the
enpl oyee's daily rate of pay.

(e) On termination by reason of deathor retirenment without

actuarial reduction, an enployee or the estate of the

vV enpl oyee shall be entitled to a pay out equal to the
/ product obtained by multiplying the number of days

/ Y accunul ated by the enployee's daily rate of pay.

(f) If any credits have been used to top up 1.P.P. as set
out in (b) above, the 130 day maxi mum payout will be
reduced by the number of credits used for topping up to
fuI(Ij_ §al ary (rounded down to the nearest full day
credit).

Speci al Leave

Special leave is a provision which is designed to enable an
enpl oyee to be absent from his/her enploynent with full pay for
the following reasons:

(1) Prof essional appointnents such as nedical, dental, |egal
and optical for the enployee and/or his/her child .

(i) The unexpected or sudden illness of the enployee's
spouse or child which prevents the enployee from
reporting to duty.

(iii) Emergency situations which prevent the enployee from
reporting to duty.

Special leave is to be utilized solely for the purposes as
specified in (i), (ii), and (iii) above.
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To qualify for special |eave the enployee must have:

(a) conpl eted the probationary period as specified in this
Agreenent ;
(b) notified his/her department at least 48 hours in advance

of the date and required time off.

In the event of an energency situation (b) above shall
be waived.

Special leave is limtdto a maxi mum of four (4) days
per annum non-cumul ative, and nmay be taken on an hourly
basis and in mninumunits of one hour. Tine required
in excess of one (1) day nay be extended by the Head of
the enpl oyee's Departnent.

Application beyond the one day will be considered on an
individual basis and authorization shall be solely at
the discretion of the Enployer.

Enmpl oyees who have taken special |eave may be required
to produce satisfactory evidence.

Ber eavenent

Ber eavenent Leave

The Enpl oyer shall grant |eave of absence with full pay, of
four (4) working days, to any enployee on the follow ng basis:

Death of mother, father, spouse, child, person standing in |oco
parentis, sister, brother.

The Enpl oyer shall grant |eave of absence with full pay, of
three (3) working days, to any enployee on the follow ng basis:

Death of father-in-law, nother-in-law, brother-in-law, sister-
in-law, grandchild, grandparent.

For the purposes of definition, brother-in-law and sister-in-
law shall be the brother or sister of the enployee's spouse or
the spouse of the enployee's brother or sister. G andpar ent
is to be defined as the father or nother of the enployee's
father or nother.

Quarantine
The tine shall be designated by the Medical Ofice of Health.
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In special cases when an extension of |eave under Article 6.4
may be required application shall be made to the Personnel
Conmi ssi oner.

Parental lLeave

(a) An enployee with nore than 12 nonths' seniority, upon
witten request to the Departnment Head, shall be granted
Parental Leave of absence without pay for a period of wup
to six (6) nonths. This leave shall only be used for

L . adoption or birth of an enployee's child.

(b) Subject to the eligibility requirenents for parental
leave as set out in (a) above, female enployees shall be
entitled to receive a topping up of u.I.C. benefits tO

<) ni nety-three percent (93%) of nornal salary.

- 51;? It is recognized that this top up only applies in

respect to the actual period of time in which the
enpl oyee is in receipt of unenploynent insurance
benefits, (to a maximum of fifteen (15) weeks).

(i) Effective January 1, 1993, it is recognized that
this top up only applies in respect to the actual
period of time in which the enployee is in
recei pt of Unenploynment |nsurance benefits to a
mexi mum of twenty-five (26) weeks.

(c) It is understood and agreed that an enpl oyee is not
entitled to incone protection plan benefits while on
such | eave.

(d) While on Parental Leave of Absence including while in

recei pt of paynents as per (b) above:

\\..3 (1) the enployee shall accunulate seniority;
( ‘ (i) the enployee's increment date shall remain
L unchanged;

“¥  (iii) the enployee's benefits as set out below, shall
be mintained, provided the enployee nekes the
necessary arrangenents to pay his/her share (if
any) of the prem um costs:

1. O.H.1.,P,

2, Ext ended Health Care

3. Semi -Private Hospital Coverage
4, Li fe Insurance

5 Dental Insurance
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The enpl oyee shall be entitled to return to his/her job
upon the conpletion of this Parental Leave, in the sanme
manner as provided by the Enploynment Standards Act for
a wonman on Maternity Leave under this |egislation.

The Enployer shall grant Leave of Absence with pay to a maxi num
of three (3) enployees elected or appointed by the nembership

to
out

represent the Union in negotiations with the Enployer as set
in Aticle 27 Duration of Agreement , or at such other tines

as may be required, initiated or authorised by the Personnel
Conmi ssi oner.

Leave Of Absence To Union Menbers

(a)

Leave to attend Uni on Conventions

The Enployer shall grant Leave of Absence with pay to
uni on del egates to the follow ng:

Canadi an Labour Congress;

Canadi an Uni on of Public Enployees; Ontario
Di vision of C.U.P.E,

Ontario Federation of Labour

The Union will attenpt to notify the Department Head of
each delegate at |east twenty (20) days prior to the
date that delegates will be leaving to attend the
conventi on. A copy of this notification will be
provided by the Union to the Personnel Departnent.

Leave for Union Business

The Enpl oyer shall grant reasonable |eaves of absence
with pay to representatives of the Union from within the
bargaining unit elected or appointed by the menbership
to a maxinumtotal of two hundred and ten (210) working
days in a pay year. I ndi vi dual use of such |eave shall
be capped at 30 days and applications for such |eave
shall be submtted in a businesslike and tinely fashion.
The individual cap may be exceeded at the discretion of
the Enployer upon application from the President. This
|l eave relates solely to the affairs of the Union. Leave
to attend at grievance hearings will not be included in
the above-nentioned totals.
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Rei mbur senent By The Uni on

The Union shall reinburse the Enployer for the costs of
such absences as set forth in subsections (a) and (b)
above.

6.8 Leave O Absence Wthout Pap

(a)
(b)
g

(c)

) 2

Sal ari ed and wage enpl oyees who desire |eave of absence
wi t hout pay shall mmke application to the Executive
Cormittee through the Head of the enployee's Departnent.

Under special circunstances, one enployee who is elected
or selected for a full-time position with the Union or
any body with which the Union is affiliated may apply to
the Enployer for |eave of absence w thout |oss of
seniority, and, while the granting of such leave and its
duration are at the sole discretion of the Enployer,
such leave will not be unreasonably wi thheld.

Except where otherwise provided, when an enployee is on
authorized | eave of absence w thout pay in excess of
twenty (20) consecutive working days, the enployee's
seniority date, Increment date, and all benefits enjoyed
by the enployee immediately prior to the comencerment of
such | eave of absence without pay shall be suspended.
When the enployee returns to full time enploynment with
pay, the enployee's seniority date, increnent date and
the benefits, shall resume at the level at which they
were when he/she absented hinself/herself, recognizing
any negotiated changes.

It is understood that arrangenents may be made between
the enployee and the Enployer for continuation of the
insured benefits while on such | eave of absence without
pPay.

6,9 Retirenent Leave

(a)

(b)

The effective date of retirenent of an enployee is the
first day of the month following the month in which the
enpl oyee has reached retirement age.

Femal e enpl oyees in the enploy of the Enployer prior to
the 1st day of Septenmber 1962 shall have the option of
retiring on the anniversary of their sixtieth birthday
or anytime thereafter up to their sixty-fifth birthday.
The retirement age for all enployees enployed on or
after the 1st day of Septenber 1962 shall be sixty-five
years.
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(c) An enpl oyee who is entitled to a Term nal Allowance in
accordance with the provisions of paragraph {(c) of
Section 6.2.2 nay apply to the Executive Committee for
permi ssion to advance his/her last day of active
employment prior to his/her effective date of retirenent
by the nunber of days of Terminal Allowance to which
he/she is entitled and these days shall be called
Retirement  Leave.

(d) The retiring enployee's position shall beconsidered
vacated on the effective date of retirement or on the
date the enployee starts retirement |eave.

Armed Forces Summer Canp

The Enpl oyer shall grant one week's holiday with pay to any
salaried enployee who has conpleted one year of service and to
any wage enpl oyee who has worked 244 days during a period of
52 weeks to enable himher to attend Reserve Arnmed Forces
Summer Canp on the production of required evidence from
mlitary authorities that he/she will veattending it. Thi's
provision is in addition to any vacation |leave as set forth in
Section 6.1,

Statutory Holidays

(a) The follow ng days shall be statutory and decl ared
hol i days:

NEW YEAR S DAY
GOOD FRI DAY K
EASTER MONDAY J
VI CTORI A DAY PP

CANADA DAY .
Cl VI C HOLI DAY (August) )
LABOUR DAY
THANKSG VI NG DAY
REMEMBRANCE DAY
CHRI STMAS DAY
BOXI NG DAY

In addition to those set out in the preceding sub-
paragraph, any day proclainmed by the Governor General in
Council or the Lieutenant Governor in council for the
Province of Ontario shall be a statutory holiday.
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Sal ari ed enpl oyees who have worked the day previous to
and subsequent to the above nentioned holidays, and
those on authorized |leave with Pay or authorized | eave
of absence without pay of |less than five (5) days
duration shall be entitled to the above- nentioned
statutory holidays with no reduction in their normal
pay.

Vage enployees after ten (10) consecutive working days
service shall receive the same holidays and be governed
by the same regul ations as above.

Any holiday falling on a Saturday shall be celebrated on
the followng Mnday and any holiday falling on a Sunday
shal | be celebrated on the foll owi ng Mnday.

When Christmas and Boxing Day fall on Saturday and
Sunday, or when Christmas falls on Sunday, Christmas and
Boxing Day shall be celebrated on the follow ng Mnday
and Tuesday.

Payment shall be calculated on the basis of the
enpl oyee's rate excluding overtime, on the |ast day
worked prior to the holiday. If an enployee is to
receive a salary increnent on the day of the holiday,
payment shall be calculated on the basis of his/her rate
including salary increment.

Statutory & Declared Holidays - Shift
Enpl oyees Homes For The Aged

In lieu of the statutory or declared holidays as defined
in the Agreenent, all shift personnel shall be entitled
to 11 days leave with pay in addition to vacation |eave
entitlenent.

Leave credits, in lieu of statutory or decl ared
holidays, may be taken concurrent with vacation |eave,
or regular days off, subject to the approval of the
Admi ni strator.

Wthin six (6) weeks of the holiday the enployee shall
exercise one of the follow ng options:

(1) Recei ve paynent; or

(2) Take the leave with pay at a nutually agreeable
time.
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Shoul d the enployee not exercise either option within
the tine limt set out above, the Enpl oyer may assign
the date of the |eave with pay. Such assignment shall
not be made in an unreasonabl e manner.

Al shift personnel who may, as a result of their shift
schedul e, be on duty on the actual day of the statutory
or declared holiday shall, in addition to the tine off
specified in this section, receive one-half (1/2) hour's
pay at straight time rates for each conpleted hour so
worked during the shift, in addition to the normal days'
pay.

Any enpl oyee who separates from enploynent during the
cal endar year shall only be entitled to those statutory
or declared holidays which were celebrated up to the
date of separation, and any lieu day credits used in
excess of the enployee's entitlenent shall be repaid to

the Enployer.

Jury/Wtness/Court Leave

« 1
X
Jury and Wtness Duty Leave o ) [
A\ e
An enpl oyee who is called upon to: 'p)/
\

(i) Serve on a jury or,

(i) Attend as a witness by subpoena or summons or by
providing proof satisfactory to the Enployer of being
required to attend as a witness in any proceeding held
in or under the authority of any court in Canada, or
before any legislative comrttee authorised to conpel
the attendance of witnesses before it or any person or
body of persons authorized by law to conpel the
attendance of witnesses before it shall be allowed |eave
of absence with full pay.

Court Duty

An enpl oyee on authorised vacation leave who is required to
testify or is subpoenaed as a w tness to give evidence ON
behal f of the Enployer shall have his/her vacation |eave
entitlement restored for the periods of tine required to
attend court or any legal proceeding and will, in addition for
the hours so required to attend, receive twi ce his/her regular
or normal salary.
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Tine Of For Voting

(a) Every enpl oyee who is a qualified elector in nunicipal
or provincial election shall, for the purpose of casting
his/her vote on an election day, be excused from his/her
regul ar duties for a period sufficient to allow hinfher
three (3) consecutive hours imediately prior to the
closing of the polls.

{(b) Every enployee who is a qualified elector under the
Canada Election Act shall, for the purpose of casting
his/her vote on an election day, be excused from his/her
regul ar duties for a period sufficient to allow hinfher
four (4) consecutive hours inmmediately prior to the
closing of the polls.

(c) The above shall not apply if the enpl oyee works on any
shift that provides an equal nunber of hours to vote as
set out above, on the enployee's own tine.

Bl ood Donors
The Enployer agrees to allow the necessary time off with no

loss of pay to enployees who are called upon to donate blood
to the Red Cross Bl ood Bank.

ARTIAE 7
WORKERS' _ COMPENSATION

Every enployee who is absent from duty as a result of personal
illness or injury arising from his/her enploynent within the
nmeaning of the Wrkers' Conpensation Act, wll be provided with
nedi cal care and treatment as provided in the Act and shall
conply with Section 6.2.1 (e) of this Agreenent.

Every enployee who is absent from duty as a result of personal
illness or injury arising out of and in the course of his/her
enpl oyment (within the meaning of the Workers' Conpensation
Act) and, who has not conpleted his/her probationary period as
provided for in this Agreement, shall receive conpensation from
the Enployer to the level provided under the Wbrkers'
Conpensation Act effective from the date of disability. \here
a claim has been disallowed by the Wrkers' Conpensation Board
all payments made by the Enployer will be recovered fromthe
enpl oyee's I ncome Protection Plan.

Q.
o ,L)'"
)
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In addition, every enployee who has conpleted his/her
probationary period, and who suffers a personal injury arising
out of and in the course of his/her enployment (within the
nmeaning of the Wrkers' Conpensation Act) shall be entitled to
the following:

(a) Paynent of salary or earnings by the Enployer to the
maxi mum al | owabl e under the Workers' Conpensation Act
and the Enployer will also pay to the enployee, where
applicable, the difference between the naxinum allowable
under the Act and the actual anount equal to 76% of the
enpl oyee's salary or regular wage.

(b) In addition, the Enployer will pay on behalf of the
enpl oyee the total paynent or prem umfor the follow ng
pl ans:

(i) pensi on,

(i) nedi cal plans as specified in the Agreenent,
(iii) life insurance,
(iv) long term disability,

provided that in any calendar nonth the enployee is
absent five (5) or nore working days.

(c) When the enployee returns to full and regular duties,
he/ she shall be returned to a position equal to the one
whi ch he/she held prior to his/her conpensable injury
and the benefits specified in (a) and (b) above shall
cease. \When the enployee is able to return to nodified
duties the benefits specified in (a) and (b} above shall
cease.

Should an enployee be off work in excess of three (3}
consecutive nonths w thout any regular pay for work done, the
enpl oyee shall not accunulate | eave credits for this period of
tine.

In the event that an enployee is able to return to light or
nodi fied duties as determ ned by the Workers' Conpensation
Board of Ontario, the Enployer shall attenpt to provide such
work and the enployee shall continue to receive the hourly rate
of pay or bi-weekly salary he/she was receiving prior to the
date of his/her accident.

V0
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Any enpl oyee who returns to nodified or light duties shall be
assessed on en on-going basis by the Wrkers' Conpensation
Board of Ontario. In the event such assessments determne that
the enployee is able to return to full and regular duties, 7.3
(c) shall apply. In the event the enployee's condition is
assessed as deteriorating, the Enployer shall provide
rehabilitation es recomended by the Wrkers' Conpensation
Board of Ontario for enploynent with the Enployer or other
enpl oyers. In this case, the Enployer will make a reasonable
effort to offer the enployee on-going alternate enploynent.
In any case, when the enployee returns to light or nodified
duties, the Enmployer shall be guided by the assessnment of the
Workers' Conpensation Board of Ontario.

The Union recognises that reassignnent of a permanently
partially disabled enployee to alternate enployment may
necessitate a change of classification and pay.

It is recognized that where the enployee has been reassigned
or offered, and accepts alternate enploynent with the Enployer,
the enpl oyee shall be entitled to any |unp sum paynent or
permanent award payable as determined by the Wrkers'
Conpensati on Board of Ontario, and such paynents wll not
reduce the wage or salary the enployee will be receiving.

No enployee shall have his/her enploynent termnated until all
benefits, which are standing to the enployee's credit et the
time the assessment is made, are paid to the enployee.

In the event that Wrkers' Conpensation should beconme taxed as

normal incone, the Enployer and the Union agree that the
enpl oyee receiving Wrkers® Conpensation shall not receive |ess
than this normal salary or wage. The details of such

rearrangement shall be negotiated between the union and the
Enmpl oyer at the time of such change in the Iegislation.

ARTICE 8
SUPERANNUATI ON

(a) (i) Sal ari ed and wage enployees hired prior to July
1, 1965, who were enrolled in the City of Otawa
Super annuation Fund (C.0.S8.F.) shall have their
sup(;arannuation governed by the by-laws of that
Fund.

(i) In the case of salaried enployees hired after
July 1, 1965, their superannuation shall be
governed by the Ontario Minicipal Enployees'
Retirenent System (O.M.E.R.S.).
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(iii) Any wage enployee who has conpleted the
probationary peri od shal | have hi s/ her
superannuat i on governed by the Ontario Minicipal
Enpl oyees' Retirement System (0.M.E.R.S8). Upon
the conpletion of this waiting period, any wage
enpl oyee may opt to buy back service for this
wai ting period, and the Enployer shall pay the
normal contributions plus interest as assessed by
O.M.E.R.8. for that period with the enployee
paying his/her normal contributions plus interest
as assessed by 0.M.E.R.8. for that period.

(b) (i) The Enployer agrees that it will not nake any
unilateral revisions to the provision of benefits
under the Ontario Municipal Enployees' Retirenent
System  Any changes or revisions shall only be
nmede with the concurrence of the Union

(ii)  The Enployer agrees not to make any unilateral
anendnents to the o.M.E.R.S. Disability by-law,
known es by-law 218-73.

8.2 It is agreed that any general conditions of enployment
presently in force, and applicable to menbers of the bargaining
unit, ich are not specifically nentioned in this Agreement

and are not contrary es to its intent, shall continue in force
and effect, and be deermed to form part of this Agreenent.

G / ARTICLE 9
ff . ¥ PROBATI ONARY PERI

9,1 \‘:‘Q New enpl oyees shall be on a probationary period normally not
exceedi ng six {6) consecutive cal endar nonths end no disputes
concerning the termnation with proper cause of such enployees
shall be considered under the Gievance or Arbitration
procedures as outlined in this Agreenent.

9.2 The Enployer may, with the approval of the Union, extend the
probationary period as specified above an additional three (3)
months but, in all cases, the request end confirnmation nust be
made in witing.

9.3 (i) Sal ari ed Enpl oyees

For the purpose of this section, six (6) consecutive
calendar nonths shall be defined as being enployed
without a break in service for which en enployee
receives pay except where an enployee requests and is
granted | eave of absence without pay for a period not
exceedi ng one cal endar nont h.
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(ii)  Wage Enployees

For the purpose of this section, six (6) cal endar nonths
shall be defined as having received pay for at least 122
days in any 130 consecutive working day period.

ARTICLE 10
SENI ORI TY

Seniority, as referred to in this Agreenment, shall mean the
length of continuous service of an enployee within the
Bargaining Unit.

Seniority shall commence from the first day of continuous
enpl oyment provided that the enployee has conpleted the
probationary period.

Seniority shall accumul ate under the follow ng circunstances:

(a) When the enployee is on the active payroll of the
Enpl oyer;

{b) Wien the enployee is off the payroll due to an
authorised lay-off of six (8) mnths or |ess;

(c) When the enployee is off the payroll due to an accident
and when the enployee is receiving conpensation under
the Wrkers' Conpensation Act, and when the enployee has
not accepted enployment w th another enployer;

(d) Wien the enployee is off the payroll on any |eave of
absence authorised by the Enployer and/or under the
provi sions of this Agreenent except in those situations
covered by 6.8(c).

An enployee shall retain but not accumulate seniority when off
the payroll of the Enployer, as follows:

(a) When the enployee is on authorised |eave of absence
without pay in the situations covered by 6.8(c});

(b) When the enployee is on authorised lay-off for an
additional six (8) months to that specified in Article
10.3(b).
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An enpl oyee shall |ose his/her seniority when he/she:

(a) Voluntarily resigns or |eaves the enploynent of the
Enmpl oyer or is absent from work without authorisation
for a period in excess of five working days, in which
case it shall be deened to be a voluntary termnation;

(b) I's discharged and not reinstated;

(c) I's off the payroll for a continuous period of nmore than
twelve (12) nonths as a result of a lay-off;

(d) Fails to report to work within three (3) working days
after having been notified of a recall to work follow ng
a lay-off unless the enployee has a reason acceptable to

the Enployer;

(e) Fails to return to work upon termnation of authorised
| eave of absence unless the enployee has a reason
acceptable to the Enployer; such failure shall be
considered as a voluntary ternination.

In the event an enployee, covered by this Agreenent, is
transferred to a position outside the scope of this Agreenent
and at a later period, returns to a position within the scope
of this Agreement, the enployee shall retain the seniority
whi ch the enployee held at the tine of transfer but shall not
accunul ate any additional seniority or the period during which
the enployee held a position outside the scope of this
Col | ective Agreenent. Also refer to reciprocal arrangenent
bet\;veen Local 2187, c.U.P.E. and Local 503, C.U.P.E., (page
123).

Seniority Lists

(a) The Enployer shall provide to the Union within thirty
(30) days of the signing of this Agreement and
thereafter, each year, an up-to-date seniority list (one
in seniority order and one in alphabetical order)
showing the enployee's: name, social insurance nunber,

address, commencement Of service date (i.e., . seniority
date) and departnent, and these shall be in order of
seniority in each department. Al revisions to this

shal | be provided to the Union nonthly.

(b) The Enployer shall nake available at al work | ocations
a copy of the seniority list and shall update such lists
every six (8) nonths (nane, classification, departnent,
bransh, seniority date, order of seniority).
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Copies of all lay-off notices shall be sent to the Union
and shall contain the follow ng information: The
enpl oyee's nane, address, social insurance nunber,
comrencenent of service (i.e., seniority date) and
classification and departnent.

The enployee's classification will be included on the
conput er produced seniority lists as soon as possible.

ARTICLE 11
PROVOTI ONS AND TRANSFERS

Sal aried Positions - Including Wage Sub-Forenman/ Sub- For ewonman

(a)

Al'l vacancies and new positions of a permanent nature
within the Bargaining Unit, and the position of Sub-
For eman/ Sub- Forewoman in the Wage Schedul e shall be
posted for a period of not less than five (5) worki ng
days throughout the Enployer's prem ses.

Appoi ntrent shall be made of the applicant having the
greatest seniority--and the required qualifications,
academic or otherwise for the position available, and in
the case of a tradesman, denpnstrated ability to carry
out the work of the Enployer, and conpetence in the
trade. It is understood that the Enployer has a right
to establish the qualifications for the required vacancy
or new position. These qualifications shall be those
that are actually required to perform the nornal
functions of the position. The enployee's absenteeism
past record and ability to perform the work of the
Empl oyer, shall be consi dered. Shoul d the successful
candidate be from within the bargaining unit, such
selection where possible shall be made within four weeks
fromthe initial date of posting.
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(c) Sal aried Positions Only

A successful applicant from within the bargaining unit
shall be placed on trial for a period of three (3)
nmont hs. The purpose of the trial is so that the
enpl oyee can ascertain whether the work of the position
is suitable to himher and so that the Enployer can
determne if the enployee is suitable and capabl e of
performng the work of the position. Wil e on such
trial the enployee shall receive the salary or wage to
which an enployee is entitled on pronotion in accordance
with the Salary Adnministration Policy. As well, should
the enpl oyee be confirmed inthe position, this trial
period wll not delay the enployee's increnent. Should
the enployee find the work suitable and should the
Enpl oyer find the enployee suitable and capable of
performing the work of the position, after three nonths,
the Enployer shall confirm the enployee in the position.
However, should the enployee find the work unsuitable
and/ or the Enployer find the enployee unsuitable or
i ncapabl e of performng the work of the position, the
enpl oyee shall be returned to his/her forner position
and salary or wage rate. Any other enployee pronoted or
transferred because of the re-arrangement of positions
shall also be returned to his/her former position and
salary or wage rate.

It is understood that "suitable" and "unsuitable" above
refers to the performance of work.

11.1.2.1 Wage Positions - Above G oup #1 & Below Level O
Sub- For eman/ Wnan

(This clause to termnate wupon inplementation of the Qualified
Candi date List procedure as outlined in 11.1.2.2)

(a) Al'l openings continuing for nore than twenty (20)
consecutive working days above Group 1 and bel ow the
| evel of sub-foreman in the wage sector shall:

(i) Be posted for a period of not less than five (5)
wor ki ng days throughout the Department in which
the opening exists or,

(i) the Departnment may use one general posting for
openi ngs which may beconme available in the case
of certain seasonal work and from which the
Enpl oyer will draw when filling the openings.
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Sel ection shall be nade of the applicant having the
required qualifications and the greatest seniority. The
enpl oyee's past record with the Enployer shall also be
an inportant factor.

Enpl oyees, who prior to the signing of the 1977
Col l ective Agreement, perforned for the Enployer the
work of the opening available may be selected without
conpetition.

It is also understood that in future enpl oyees who have
been selected in accordance with this Article may, in
subsequent openings, be considered in the same nanner as
(c) above.

\Where, as a result of a posting, an enployee who falls
in category {(ec) or (d) is selected, the vacant opening
left open as a result of this selection shall be
advertised, as described in (a) (i) or (ii), above.

11.1.2.2 Wage Positions - Above G oup #1 & Below Level of
Sub- For eman/ Wman

(This clause is effective upon agreenent between the parties
to inplement the Qualified Candidates List procedure)

(a)

This list will set out for each job above Goup 1 and
below the |level of Sub-Foreman the nanes of the
qualified enployees in the Departnent, in the order of
their seniority. Sinmilarly each enployee will have on
his/her file an inventory of the skills that he/she has.
The Qualified Candidates List and skills inventory shall
be anended each time an enpl oYee's qualifications change
at the time they change. Enployees who have performed
the work of a job for the major part of one season or
who have conpleted the appropriate Enployer-sponsored
training or who can show they are capable of perforning
the job shall be considered qualified. Any di sputes
concerning an enployee's qualifications may be grieved
in accordance with Articles 14 and 15, The Union and
the Departmental Shop Stewards shall be supplied with
copies of the Qualified Candidates Lists and their
anendments at the time they are amended.
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Foll owing the satisfactory conpletion of the Qualified
Candi dates Lists and the skills inventories, al |
vacanci es and new positions lasting twenty {(20) or nore
wor ki ng days above Group 1 and bel ow the |evel of Sub-
Foreman, shall be filled by the nmpst senior qualified
enpl oyee as set out on the Qualified Candidates List.
In the event an enployee on this list is offered, but
refuses in witing the opportunity for promotion, the
enpl oyee shall not lose his/her position on the
Qualified Candidates List and the next npst senior
enpl oyee fromthe list shall be given the opportunity.
If a position has to be filled for less than twenty (20)
wor ki ng days the nost senior qualified person on the
list fromwithin the work unit shall be assigned to the
job and afterwards returned to his/her position on the
Ist.

In the event the Enployer cannot fill a wage vacancy or
new position from the Qualified Candidates List, and the
position is to continue in excess of twenty (20) working
days, the position shall be posted for a period of not
less than five (5) working days throughout the
Enpl oyer's premises. Appointnent shall be nade of the
applicant with the greatest seniority and the required
qualifications in accordance with Clause 11.3. Should
the successful candidate be from within the bargaining
unit, such selection where possible shall be made within
four weeks fromthe initial date of posting.

Enmpl oyees shall be trained on equipment and provided
with on-the-job training in accordance with their
seniority providing they have the capability, with a
view to the needs of the Enployer at the tinme and such
training shall be on the Enployer's tine. The Enpl oyer
agrees that where possible it will attenpt to train
present enployees for vacancies or new jobs that occur
before recruiting from outside the bargaining unit.
Enpl oyees who desire training nay make application
through the Personnel Departnment, in witing. The
enpl oyee shall receive a reply in witing as to the
di sposition of the enployee's request.

11.1.3 Positions Which Meet The Criteria Set Qut In Appendix 9

(&)

Appoi ntnent shall be nade of the applicant who neets the
required qualifications at a standard deternined by the
Enmpl oyer for the position. Such standard shall not be
established in an arbitrary or discrimnatory manner.
In the event that two or nobre applicants neet the
standard, the nost senior of these applicants shall be
appoi nt ed.
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(b) Qualifications nust be those actually required to
performthe normal functions of the job and shall
consi st of the follow ng:

(i) Education

(ii)  Experience
(iii) Know edge

(iv) Ability

(e) The standard required by the Enployer shall be

determned in advance of the conpetition. Such
information wll be provided to the Union upon request.
(d) The determination of the points received by each

enpl oyee may be nade through an interview or testing
process or other procedure as deternmined by the

Enpl oyer.

(e) Al'l enployees in any conpetition shall be treated in a
just and equitable manner.

(f) Posting of qualifications as per 11.3.

The Enployer shall notify unsuccessful In-service candidates
of, or post the nane of, the successful |n-service candidates
in all conpetitions,

All job vacancy notices shall contain the follow ng
information: job title, qualifications, required know edge and
education, skills, shift, salary range or wage rate. Such

qualifications my not be established in an arbitrary or
discrimnatory manner.

ARTICLE 12
LAY OFF AND RECALL

For the purpose of this Article, a lay-off shall be defined as
a tenporary cessation of work because of |ack of work, during
which the enployee is not paid and instituted by the Enployer.

Any enployee being laid off, who has standing to his/her credit
an entitlement to vacation leave or tine off in lieu of
overtime may elect to take either during the period of [|ay-off
but his/her recall to work shall be governed by the regulations
set forth in this section.
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The Enployer will notify enployees one week prior to a lay-off
provided that the enpl oyee has conpl eted his/her probationary
period. An enpl oyee who has not conpleted the probationary
period will not be entitled to notice of lay-off under the
terms of this Agreement.

No new enployee will be hired until those enployees who have
been laid off have been given an opportunity of re-employment
subject to the conditions of recall set forth in this
Agreenent .

Lay-OFf And Recall - Seniority Emplovees

In. the event of a lay-off, enployees shall be laid off in the
sxreverse order of their seniority provided the remaining

mployees have the required knowledge, ability and
qualifications to do the job.

(a) In the event of a lay-off enployees shall, where
positions are available, be given the opportunity to

VJZ revert to an alternate position or to fill a vacant
‘) " position provided enployees nmeet the criteria outlined

in Clause 11.1 and provided such positions are equal to
) or less than their present classification. I'f not
pl aced as per above,. such enpl oyees shall be given the
~#opportunity to exercise their sSeniority rights, in
accordance with (b) below, for positions at equal or
lower classifications provided the enployees possess the
required qualifications know edge and ability, It is
recognized that there my be a period of
familiarization,

_——
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(b) A classification shall be equal to or |less than another
classification if the maxinum rates of pay for the
fornmer classification are equal to or less than the
latter classification. The classification of a wage
enpl oyee (except foreman and sub-foreman) for the
purpose of this Article shall be the classification
whi ch the enpl oyee has occupied for nore than five (5)
consecutive days in the three (3) pay periods
imedi ately preceding the |ay-off.

(c) The exercising of seniority rights shall be on a
bargaining unit wde basis. However, enployees wishing
to bump into a position having a supervisory factor
degree rating of 3A or greater under Plan 1 and 4A or
greater under Plan 2, nust thenselves be conming froma
position which had an equal or greater supervisory
factor degree rating under the job evaluation plan.
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(d) Not wi t hst andi ng the above, the exercising of seniority
rights for salaried enployees shall be within the salary
positions and for wage enployees within the wage
positions.

Enpl oyees who have been displaced as a result of enployees
exercising their seniority rights as set out in 12.5.2, may
exercise their seniority rights in a |ike manner, and such
enpl oyees shall be provided with proper notice.

Enmpl oyees on lay-off shall be recalled in the order of their
seniority, on a bargaining-unit wide basis to a position of
equal to or less than that classification they occupied at the
time of lay-off, provided they neet the criteria outlined in
Clause 11.1. If an enployee's forner position/job becones
available and the enployee had been recalled to a |ower
classification, such enployee wll be given first priority for
reinstatement to that position/job.

It is the responsibility of every enployee to notify the
Enpl oyer pronptly of any change of address and tel ephone

number. If an enployee fails to make this notification to the
Enployer, the Enployer shall not be responsible for the failure
of notice of recall to reach the enployee. In any case, the

Empl oyer shall notify all enployees of recall by registered
letter whether the enployees exercised their seniority rights
or not. The Union shall also be provided copies of all Iay-off
and recall notices when they are sent.

ARTICLE 13
SHOP STEWARD RECOGNI TI ON AND UNI ON REPRESENTATI ON

In order to provide for an orderly and speedy procedure for the
settling of grievances, the Enployer agrees to recognize as
steward any enpl oyee appoi nted by the Union who has acquired
at |least one year of seniority under the terns of this
Agreenent, and the Union shall notify the Enployer in witing
of the names of such stewards at the time of their appointnent.
The Enployer shall not be required to recognise any steward
until it has been so notified.

(a) The Uni on recogni ses that each steward is enployed full
time by the Enployer and that he/she will not |eave
hi s/ her work during working hours to perform his/her
duties as a steward except in accordance with the
Col | ective Agreenent.
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(b) No steward shall |eave his/her work to perform his/her
duties as a steward wi thout obtaining the perm ssion of
his/her imrediate supervisor. Pernission shall be given
within an hour unless an energency situation requires
the enployee to continue his/her work for the Enployer,
in which case the steward shall be permtted to
i medi ately contact the Union office.

(c) When requesting permssion to |eave his/her workduring
wor ki ng hours to perform his/her duties as a steward,
the steward shall indicate the anticipated tinme of
return and should it be necessary to revise the tine of
return, he/ she shal | notify hi s/ her i medi at e
supervi sor. The steward shall conplete the authorised
form before such permission shall be given. The form
shall include the location, estimated duration and the

reason. The steward shall report to his/her imrediate
supervi sor upon his/her return to work.

(d) The Union recognises that a steward shall not use such
time away from his/her work except to perform his/her
duties as a steward.

General Iy speaking, there shall be one steward appointed for
every 60 enpl oyees.

Uni on Representation - Shop Steward Representation

An enployee shall have the right to have a Union Representative
or Steward present at any discussion with supervisory personnel
whi ch the enpl oyee believes mght be the basis of disciplinary
action. \ere a supervisor intends to interview any enpl oyee
for disciplinary purposes, the supervisor shall so notify the
enpl oyee i n advance of the purpose of the interview in order
that the enployee may contact his/her Steward or Union
Representative to be present at the interview The Enpl oyer
may suspend the enployee with pay, pending the interview, in
an emergency.

ARTICLE 14
GRI EVANCE PROCEDURE

For the purposes of this Agreement, a grievance is a conplaint
whi ch has beenreduced to witing respecting the meaning and/ or
application of the provisions of this Agreement and all matters
pertaining thereto. A grievance may concern a difference
ari sing between an enployee and the Enployer or the Union and

the Enployer.
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The Parties to this Agreement share a desire to adjust enployee
conpl aints as quickly as possible. anenployee shall discuss
hi s/ her conplaint with his/her i mredi ate supervisor wthin
five (5) days of the occurrence giving rise to the conplaint
so as to afford the supervisor an opportunity to resolve the
conplaint. The enployee may be acconpanied by a representative
of the Union when the conplaint is being discussed with the
super vi sor.

It is agreed that an enployee shall not file a grievance until
he/ she has di scussed his/her conplaint with his/her supervisor
in accordance wth paragraph (b).

When an enpl oyee has presented his/her conplaint to his/her
supervi sor and the conplaint has not been resolved to his/her
satisfaction within three (3) days of the neeting, he/she may
file a grievance with the Union Gievance Conm ttee. The
?rievance nmust be signed and dated by the enployee within
ifteen (156) days of the day on which he/she was notified or
become aware of the incident giving rise to the grievance or
within ten (10) days of the receipt by himher of his/her
supervisor's reply to his/her conplaint, whichever shall Iast
occur.

Where an enployee has filed a grievance with the Union
Gievance Committee, the Union may, within ten (10) days from
the date thereof, present the grievance to the enployee's
Departnent Head or designate. The Department Head or designate
shall meet with the grievor and the Union representative wthin
five (5) daysfromthe day on which it was presented and shall,
within five (5) days fromthe meeting, render his/her decision
in witing.

If the Department Head or designate:

(i) fails to neet the grievor and the Union representative,
or

(i) fails to render his/her decision to the grievor and the
Union representative within the tine prescribed in
par agraph (e), or

(iii) the decisionis not acceptable to the grievor and the
Union representative,

The Union Grievance Committee may forward a copy of the
grievance to the Personnel Commi ssioner within fifteen (15)
days fromthe day on which the grievance was presented to the
Departnent Head or designate.
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The Personnel Commi ssioner or his/her designate shall wthin
seven (7) days after the service of the copy of the grievance
upon himher, neet with the Union Gievance Commrittee and the
Departnent Head or designate of the enployee's departnent, and
shall within five (5) days after the nmeeting with the Union
Grievance Conmittee, notify the said Committee in witing of
hi s/ her decision with regard to the grievance.

In the event that the decision of the Personnel Conmissioner
1s not acceptable to the Union Gievance Committea., the
Committee may notify the Personnel Conmissioner within ten (10)
days of the receipt by it of the decision of the Personnel
Conmi ssioner that it desires to subnit the grievance to
arbitration for final disposition in accordance with the
procedure for Arbitration of Gievances contained in this
Agreenent .

In the event that the Personnel Conmi ssioner is unable to
resolve a mtter referred by the Enployer to the Union
Gievance Commttee, the Personnel Conmi ssioner may notify the
Chai rman of the Union Gievance Conmittee within ten (10) days
of the receipt by the Personnel Conmissioner of the decision
of the Chairman of the Union Grievance Conmittee that the
Enpl oyer desires to submit the grievance to arbitration for
final disposition, in accordance with the procedure for
Arbitration of Gievances contained in this Agreenent.

Where the grievance relates to the discharge of an enployee,
the grievance procedure shall start wth the Personnel
Commi ssi oner in accordance with the provisions of paragraph

(g).

Where the grievance is initiated by either the Union or by the
Enpl oyer, the procedure shall “start wth the Personnel
Conmi ssi oner in accordance with the provisions of paragraph
(g).

At any stage in the grievance procedure an enpl oyee may be
present and shall be represented by the Union in the
presentation of a conplaint or grievance,

The time linits expressed in this Article are working days and
may be extended by nutual agreement between the Union and the

Per sonnel Conmi ssioner or designate. In each case, a request
to extend the time limts nust be in witing stating the
reasons for the request. The Personnel Conmi ssioner or

designate or the Union shall reply in witing.
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ARTICLE 15
ARBI TRATI ON PROCEDURE - GRI EVANCES

Any dispute or grievance concerning the interpretation or
al [ eged violation of this Agreenment, including a question as
to whether a natter is arbitrable, which having passed through
the grievance procedure outlined in the previous Article still
remains unresolved, namy be submitted to arbitration. Ei t her
party to the Agreenent desirous of exercising this provision
shall give notice of intention to the other party and at the
same tine appoint its menber to the Board of Arbitration. The
other party shall, within a period of seven (7) days, appoint
its menber to the Board of Arbitration. The two nenbers thus
appoi nted shall confer jointly in an endeavour to select a
third nmenber who shall be the Chairman of the Board.

If, within ten (10) days, the two nenbers have not reached
agreenent, the matter shall be referred to the Mnister of
Labour of the Province of Ontario who shall appoint a Chairnan.
The decision of the Board of Arbitration shall be final and
bi nding on both Parties to the Agreement as well as upon the
enpl oyee or enployees involved in the dispute. The Board of
Arbitration shall not have any power to alter or change any
provision of this agreement or to substitute any new provision
for an existing provision, nor to render any decision
inconsistent with the terms and content of this Agreenent.

Each Party shall bear the expenses of its own arbitrator and
shal | bear equally the expense of the Chairman and all other
expenses of the arbitration.

In the case of an enployee who has been found to be unjustly
suspended or discharged, he/she shall be reinstated and have
all rights and benefits restored.

Neverthel ess, in any situation where the Board of Arbitration
determines that there is cause for discipline, suspension or
discharge, it shall have the power to nodify any penalty
i nposed by the Enployer and to take whatever other action is
just and equitable in the circunstances.

ARTICLE 16
UNION SECURITY

The Enployer shall deduct from the pay cheque of present
nenbers of the Union and all future enployees represented by
the Union all nornal dues chargeable by the Union and shall
remit the sane to the Treasurer of the Union bi-weekly.
"Normal dues" shall not include entrance fees or special
assessments levied by the Union.
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The Enployer shall supply a dues check-off list to the Union
on a nmonthly basis.

ARTICLE 17
1 NSURANCE

Health - Medi cal

{a)

(b)

Health Plan - Ontario Residents

The Enployer shall pay 100% of the cost to each enployee
for menbership in the follow ng Plans:

¥

(1) Ontario Health Insurance Plan; S o
(ii) Seni - Private Coverage A ) {

(equivalent to Ontario Blue Cross); 1 / 5

(iii) The Extended Health Care Plan w ) ¢
(equivalent to Ontario Blue Cross)
including vision care coverage at $150° net per
claimant every 24 nonths (increased to $200 net
per claimant effective January 1, 1991).

or any plan substituted therefore under the Ontario
Health Insurance Plan of the Province of Ontario.
Sal aried enployees shall be eligible for such paynent
after the conpletion of six (6) nonths of continuous
service. Wage enpl oyees shall be eligible after the
conpl etion of 122 days in any six (&) nonth period.

The cost of menbership shall be conputed on the basis of
providing coverage in Health and Medical Plans for the
enpl oyee and for the dependents of a married enpl oyee.

Payment of OHIP Premuns to ebec Residents

The Enployer shall provide a payment equal to that of
OHIP premuns to enployees who reside in the Province of
Quebec. The paynent will be an ampunt equal to what
woul d have been paid by the Enployer had the Quebec
resident lived in Ontario during the previous year. In
the case where a married couple is engaged by the
Empl oyer, one paynent equal to the OHIP dependant
coverage will be made annually.
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Enmpl oyees who neke their residence in the Province of
Quebec must inform their Enpl oyer imediately of any
change of residence and in the year following their
change of residence nust apply to the Enployer in
writing requesting reimbursement, as provided in this
section, i ndi cating total period of resi dence.
Enpl oyees who fail to notify the Enployer of their
change of address, and for which the Enployer has
continued to pay the Ontario OHIP, shall not beentitled
for the period for which the Enployer has continued to
pay into the Ontario Plan. )
) ot

Pl
(a) (1) The Goup Life Insurance shall be at the level of
7 $55,000 per enployee. The Enployer shall pay 75%
) B g of the cost of nenbership in the Goup Life
=
bs %9 I nsurance Plan.

17.2 Life Insurance

(ii) Effective January 1, 1993, the Goup Life
f»'.,;/ I nsurance shall be at the level of $65,000 per
/,-s‘)'{ ( empl oyee.  The Enployer shall pay 76% of the cost
"7;; .7 of menbership in the Goup Life Insurance Plan.

{b) Sal aried enployees shall be insured after the conpletion
of six (8) months of continuous service. wage enployees
shall be insured after the conpletion of 122 days in any
six (6) month period,

17,3 Long Term Disability |nsurance

(a) The Enployer shall pay the full premum cost for
coverage by a Long Term Disability Insurance Plan which

'2:?/’2;7 provi des the follow ng:
) O\y ]

(i) 75% of the enployee's salary or wage on the date
of disability (to a maxinum of $2,400.00 per
mont h) ;

4%

i Benefits shall commence 17 weeks after the

initial date of disability;

& f (iii) A cost of living adjustment shall provide for an
i increase of up to 4% in accordance with the
Master  Contract.

{(iv) The Enployer agrees to continue its present
practice of continuing the follow ng benefits
when a disabled enployee is receiving L.T.D.
benefits (at no expense to the enpl oyee):
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a) Life | nsurance

b) Ext ended Health Care Insurance

c) 0.H.1.P.

d) Semi - Private Coverage, and

e) Dent al I nsurance, for disability

subsequent to August 1, 1979,

(1) "Totally Disabled" for Cass | enployees shall
nean for the Qualifying Period and the first 24
months inmmediately following the Qualifying
Period, the enployee is wholly and continuously
di sabled by illness or accidental bodily injury
whi ch prevents the enployee from performng any
and every duty of his/her normal occupation.
Thereafter, "Totally Disabled" shall mean the
enpl oyee is unable to performany and every duty
of any occupation for which he/she is reasonably
fitted by education, training or experience.

(i) "Totally Disabled" for Cass Il enployees shall
mean the enployee is wholly and continuously
disabled by illness or accidental bodily injury

whi ch prevents the enployee from perform ng any
and every duty of any occupation for which he/she
is reasonably fitted by education, training or
experience.

(iii) Definitions of Cass | and Class || enployees
shall be as defined in the Master Contract.

An enployee's position may be declared vacant even
though the enployee nmy be receiving Long Term
Disability benefits, after the expiry of a 130 day
period fromthe initial date of disability.

Should a disabled person who has been on L.T.D. benefits

wish to return to work the Enployer will endeavour to
secure suitable enploynment consi st ent with the
applicant's education, qualifications, trai ning and

health and the Enployer's needs at the tine.
Eligibility for enrollment shall be:

(i) Salaried Enployees:
After six (6) months of continuous service.

Wage Enpl oyees:
After the conpletion of 122 days in any six (8)
month  period.
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Dental Insurance

(a) The Enployer shall provide a dental plan equivalent to
the Basic Blue Cross Plan #7 and Riders 1, 2, 3, 4 and
shal | pay 75% of the premiumcost of this plan.

(b) (i) Effective June 27, 1992 the Enployer shall ensure
coverage to the 1991 0.D.A. Schedul e of Fees.

(i) Ef fective January 1, 1993, the Enpl oyer shall
ensure coverage to the 1992 0.D.A. Schedul e of
Fees.

NOTE: Rider 2 Equivalent

Dentures and partials covered to 80% of schedule
with a $1,000 annual maximum per clainant.

Ri der 3 Equi val ent
Orthodontics covered to 50% of schedule with a
$1,000 annual nmaximum and a $3,000 lifetine
maxi mum per claimant.

Ri der 4 equival ent
Covered to 50% of schedule with a $1,000 annual
nmexi mum per claimnt and $3,000 overall lifetime
maxi num per clainant.

(c) Eligibility for enrollment shall be

(i) Sal aried Enployees:
After six (6) nonths of continuous service.

(i) Wage Enpl oyees:
After the conpletion of 122 days in a six (6)
month  period,

During the period that an enployee is a nenber of the plan or
pl ans introduced as aforesaid, the Enployer shall deduct from
the enployee's pay the enployee's share of the cost of such
pl ans.

ARTICLE 18
PERSONNEL ADVI SCRY COWM TTEE

The Enployer and the Union agree to set up a conmttee to be
known as the Personnel Advisory Commttee conposed of
representatives of the Enployer, two representatives of the
Union and the Personnel Conmi ssioner.

(

g

g
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It is agreed to hold monthly neetings not only to discuss
specific issues but also to discuss issues of general concern
to the enploying municipality endthe Union.

Either party to the Agreement may formally request that a
meeting of the comittee be held end the neeting shall be
convened within two days.

ARTICLE 18
PERSONNEL FI LES

Access

An enployee shall have the right upon sufficient notice to have
access to his/her personnel file and shall have the right to
respond in witing to any docunent contained therein. Such
reply shell becone pert of the permanent record. Wth the
witten permnission of the enployee, a Union Representative or
Shop Steward shell also have the right of access to en
enpl oyee' s personnel file.

Discipline

Any notice of disciplinary action which may have been placed
on the personal file of an enployee shell be removed after not
nore then twenty-four (24) nonths has elapsed since the

disciplinary action has been taken provided that no further
sinmlar disciplinary action has been recorded.

ARTICLE 20
SALARI ES AND WAGES

(a) The salaries end wages to be paid to enployees covered
by this Agreement shell bein accordance with the

A official schedule of salaries and wages of the Enployer
s

es agreed to by the Enployer end the Union.

)(b) When new sal ary or wage schedules are required as a
result of negotiations or arbitration, the Enployer will
provide a copy to the Union prior to inplenentation.

Longevity Pay is only applicable to enployees hired on or
before 3 August 1979 (salary) or on or before 9 August 1979
(wage) end Longevity Pay shall be paid on the follow ng basis:

after 10 year service, $100 per year
after 15 year service, $150 per year
after 20 vyear service, $200 per year
after 25 year service, $250 per year ”r

(7
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In the year in which en enployee retires onnormairetirenent,
he/she shall be entitled to receive the full amount of
I ongevity pay for that year.

In the event of the death of en enployee, full amunt of
longevity pay for that year shell be made to his/her estate.

The administration of Salaries shell be governed by the
Empl oyer's Salary Administration policy submtted to Council
on the 23rd of April, 1975 or es nay be emended fromtinme to
time. (Refer to Information Item #1, P. 154).

The normal effective date for the inplenentation of en
enpl oyee's salary increnent within a pay range, shell be the
first day of the bi-weekly pay period followng the appropriate
salary increnent date. The normal salary increnent date shell
be the Annual (or semi-annual, where this is provided within
the pay schedule) anniversary of the enployee's appointnent,
subject to the provisions of 6.8 (c).

Except es provided in subsections 20.6 end 20.7, every enpl oyee
shall be granted salary increments on his/her salary increnent
date until he/she reaches the maxinumrate in the range of
rates for the classification level to which he/she is
appoi nt ed.

The Enployer may deny a salary increnent to an enployee if it
is dissatisfied with the enployee's perfornance. Where the
Enpl oyer intends to deny a salary increment to en enployee, the
Enployer shell, et least two (2) weeks, but not nore than six
(6) weeks before the due date for the salary increnent of the
enployee, give the enployee the reason for the denial in
writing.

Wiere the Enployer has denied a salary increment to an enpl oyee
on his/her increnent date, it shall then grant the salary
increnent on the first day of any pay period prior to the
enpl oyee's next increnent date, end the enployee shell retain
hi s/ her increment date.

Salary Protection On Downward Reclassification

When a position has been reclassified downward the enployee
(present incunmbent only) in the reclassified position wll be
fitted into the new classification (at a level not less than
the enployee's current earnings) provided the enployee's
earning do not exceed the maxinum of the salary for the new
classification. In this circunstance, the enployee's increment
date will not change and the enployee shall receive the
negotiated increases es well.
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Should the enployee's salary be in excess of the salary for the
new classification such salary will be frozen as of the date
of the reclassification save and except any increases
negotiated by the Parties.

Sal aries and Wages, as set forth in this. Agreenent shall be

effective on the first day of the pay period within which the
specified dates fall.

ARTI CLE 21
JO NT OCCUPATI ONAL HEALTH AND SAFETY COWM TTEE

The Enployer and the Union shall continue their Joint
Cccupational Health and Safety Committee in an endeavour to
provide a safe and healthful environnment for enployees.

ARTI CLE 22
JOB SECURITY RESPECTI NG CONTRACTI NG OUT

Contracting out will be defined as the carrying out of work by
a firmor a private contractor which work was fornerly done by
the Employer itself utilizing its own regular staff and work
crew.,

The Enpl oyer agrees that persons not covered bP/ the terns of
this Agreement will not perform duties nornmally assigned to
ersons in the bargaining wunit, except for purposes of
instruction, experimentation, or an emergency when regul ar
enpl oyees are not readily available, or as nay otherw se be
nutual |y agreed by the Parties in witing.

This clause is not however intended to restrict the use by the
Enmpl oyer of volunteers or famly menbers providing additional
care for residents of the Homes For The Aged or vol unteers
involved in the provision of nornal recreational and cultural
services to the comunity.

In order to provide job security for nmenbers of the bargaining
unit effective from February 20, 1986, the Enployer will not
contract out work wusually performed by nenbers of the
bargaining unit if as a result of any contracting out of
services, a layoff or reduction of hours of work of any
enpl oyee, other than casual enployees follows. Nor will an
enpl oyee remain on |ayoff or reduced hours of work if that
enpl oyee can perform the normal requirenents of the work which
has been contracted out. The contracting out to an Enployer
who is party to a collective agreement and which will enploy
the enployees of the bargaining unit who would otherw se be
laid off 1s not a breach of this provision.
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(a) The Union agrees that work which has been contracted out
by the Enployer prior to February 20, 1986 nay be
continued to be contracted out.

{(b) Where the Enployer intends to renew or replace these
contracts, the Enployer will give two (2) nmonths notice
to the Union with an estinmate of the cost of providing
the service by its own work forces and of the cost of
contracting out such services.

Subj ect to the foregoing, all work of the bargaining unit
presently being performed by them shall continue to be
performed by menbers of the bargaining unit

ARTICLE 23
JOB DESCRI PTI ONS AND CLASSI FI CATI ONS

The provisions of the Joint Job Evaluation/Pay Equity Program
date of full inplenentation July 1, 1989, outlined in the
Menor andum of | npl enentation, the Menmorandum an the Manual of
Mai nt enance Procedures, and the Menorandum of Understanding Re:
Job Evaluation, shall govern all matters referred to therein,
and are not subject to interest arbitration.

Job Rating Reviews can be requested, where there has been a
change to the duties, and/or responsibilities, and/or job
requirements, or where there is a new and uni que permanent or
tenporary job. Such reviews are not subject to the grievance
and arbitration process set out in Articles 14 and 15, but
instead are handled in accordance with the Job Rating Review
Procedure, which includes the Referee Procedure, as set out in
the Manual of Mintenance Procedures of the Joint Job
Eval uati on/ Pay Equity Program

ARTI CLE 24
ACTI NG PAY

Acting Pay - Tenporary Assignment - Salary

Enpl oyees directed by the Enployer to tenporarily performthe
full duties of a position in a classification having a higher
salary range shall be paid acting pay, provided the assignnent
is for a period in excess of ten (10) continuous working days.

In such cases, the enployee shall be paid acting pay fromthe
first (1st) day of such assignment. (It is recognized that
"duties" refers to the normal duties of the position at the
time of acting.)
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Acting Pas - Calculation - Salary

The acting pay received for assignnents as set out in Article
24.1 shall provide for the greater of:

a) the first year rate in the position in which such
enpl oyee is acting; or

b) the equivalent to a placenment in the new salary range
which will give the enployee at |east 104% of the
enpl oyee' s present normal salary, and shall be paid for
the period in which acting on such assignnent. In NO
case, however, shall such acting pay exceed the maxi num
of the applicable salary range.

Acting Pay - Tenporary Assignment - Wage Enpl oyee
Acting in a Salaried Position

A wage enployee directed by the Enployer to tenporarily perform
the full duties of a salaried position having a hi (I]her hourly
rate than the enployee's normal hourly rate shall be paid
acting pay, provided the assignnent is for a period in excess
of ten (10) continuous working days.

In such cases, the enployee shall be paid acting pay fromthe
first (1st) day of such assignnent. (It is recognized that
"duties" refers to the normal duties of the position at the
time of acting.)

Acting Pay - Calculation - Wage Enpl oyee
Acting in a Salaried Position

The acting pay received for assignments as set out in 24.3
shal | provide for the greater of:

a) the first year rate in the position in which such
enpl oyee is acting; or

b) the equivalent to a placement in the salary range which
will give the enployee at |east 104% of the enployee's
present normal rate, and shall be paid fior the period in
whi ch acting on such assignnment. I'n no case, however,
shall such acting pay exceed the maximm of the
applicabl e salary range,
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Salary Increnent Wiile Acting

Shoul d an enpl oyee act in a position for one (1) year or nore,
the enployee so acting shall be eligible to receive an
increnent in the salary scale in which he/she is acting,
provided that he/she is not already at the maxi mum of that
salary scale. It is recognised that upon return from acting
to the enployee's position, the enployee's increnent date
remai ns unchanged and the enployee will be returned to the
salary scale of his/her position (except in those circunstances
covered by Clause 20.8) at the increment |evel to which he/she
is entitled in accordance with Article 20.

Increnent Date Upon Appoi nt ment

Shoul d an enployee, acting in a position, be officially
appointed to that position the date the enpl oyee commenced
acting duties shall be the enployee's new increment date.

Pronotional Increase from an Acting Appoi nt nent

The salary placement of an enployee, acting in one position,
who is pronpted to another position while acting, shall be
based upon the enployee's normal salary, not the acting salary,
unless acting for over six (6) months, in which ease the salary
pl acement shall be based upon the Acting Pay.

The provisions in respect of acting pay shall not derogate from
the provisions in respect of vacancies and new positions.

ARTI CLE 26
ORGANTZATIONAL OR TECHNO OG CAL CHANGES
When the Enployer is proposing the introduction or
inplementation of technological or organisational change which
may resul t in enpl oyees/ posi tions bei ng decl ared

surpl us/redundant, the Enployer agrees to notify the Union when

its intentions are known and to update the information provided

as new devel opnents arise andnodi fications are made. \Were

possi bl e such notice shall be at |east six months in advance.
—

The incunbent in any position which has been declared surplus

or redundant, as a result of organisational or technol ogical

changes will be given prior consideration for all vacancies for
whi ch they aequalified and have the ability to performthe
duties of the position. In such cases it is recognized there
may be a period of fanmiliarisation. Such enpl oyees nmy be
placed in positions wthout conpetition. No new enployee will
be hired into vacanciesinthe bargaining unit until redundant

or surplus bargaining unit enployees have been considered under
this clause.
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If this is not possible, and if a vacancy exists for which the
enpl oyee can be retrained by the Enployer within a period of
six (6) nmonths, the Enployer shall retrain the enployee for the
position. This option shall be subject to the agreenent of the
enpl oyee.

An enpl oyee not successful in obtaining a position in which
he/she is interested, in the manner set out in C ause 25,2 and
25.3 above, may be reassigned t0 another job including one
whi ch nay be a | ower paying job. If the reassignment is to a
| ower paying job/position the enployee may opt-not to accept
the reassiagnment but instead mav utilise the oprovisions of
Article 25.8 or 25.7as_applicable.

Enpl oyees shall continue to receive their regular salary,
exclusive of premuns, during the period of reassignnent and/or
retraining. However, wupon entering the position as described
in 25.2, 25.3 or 256.4 above, the enployee will be slotted into
the salary range of the position which he/she has newy
ent ered. If the salary of the enployee exceeds the nmaxi num
range of the position the enployee enters, the enployee wll
maintain his/her present salary, with half (1/2) of any future
negotiated increases until such time as the enployee can be
slotted into the new salary range w thout |oss of pay.

If an enployee is not placed as per the above, the enployee nay
exercise his/her seniority rights in accordance with the |ay-
off provision in this Collective Agreement, although it is
recogni sed that this is not a lay-off, as defined in the
Col | ective Agreenent.

should the enployee not exercise his/her rights under 25.6
above, then the enployee shall be entitled to the separation
all owance outlined in this Collective Agreenent as well as
notice or pay in lieu of notice of:

(i) More than one (1) year but less than three (3) years of
service - two {(2) nonths:

(ii) More than three (3) years but less than five (5) years
of service -three (3) nonths;

(iii) Mre than five {5) years but less than ten (10} years of
service - four and one-half (4 1/2) nonths:

(iv} More than ten (10) years but less than sixteen (16)
years of service - seven (7) nonths;

(v) More than sixteen (16) years but |ess than twenty (20)
years of service - ten {10) nonths;
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(vi) Mre than twenty (20) years but less than twenty-five
(25) years of service - fourteen (14) nonths;

(vii) Twenty-five (25) or nore years of service - eighteen
(18) nont hs.
ARTICLE 28
It is agreed that no right, benefit or privilege enjoyed or
possessed but not set down in this Agreenent shall be altered
or revoked without the consent of the Union.

Legal Protection

The  Enpl oyer agrees to provide |egal protection or
rei mbursement for legal costs, including judgement costs, to
enpl oyees in those situations arising directly from the
responsi bl e discharge of official duties by the enployee or
resulting from the carrying out of an official order or orders.

Car_Parking

Al enployees who are required by the Enployer to use their own
cars for nunicipal business shall be provided with free parking
facilities or shall be reinbursed for the cost of parking where
such parking facilities are not available.

Rei mbur sement For Use Of Private Vehicle

Where the Enployer determnes that an enployee nust have
available an autonobile for business purposes, such enployee(s)
will be reinbursed for use of such vehicles when on authorised
nuni ci pal business as foll ows:

(i) Effective January 1, 1992, 34.8 cents for all kilonetres
driven on municipal business. However, the minimum
payrment for such enployees will be $60.00 per nonth.

(i) The rate per kilonetre specified above will be adjusted
annually (January of each vyear) to reflect any
percentage change in the Private Transportati on Sub-
Conponent of the Consunmer Price Index as set out in the
report immediately prior to the adjustnments, (The index
at the end of Decenber will be conpared to the index at
the end of the previous Decenber and the rate per
kilometre will be adjusted upwards or downwards based on
this percentage change, effective January 1 of the
following year, and rounded to the nearest one decinal).
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(iii) Enployees who receive the allowance set out above will,
upon request, be provided with an accurate signed form
T2200 (Revenue Canada) confirming the autonobile use as
a work requirenent.

(iv) Enployees who do not require, as a condition of
enpl oyment, to have available an autonobile, but who
may be authorized to use their own vehicle shall be
reimbursed at the rate specified in (i) above but with
no mninmum guarantee.

Protective Cothing And Footwear

(a) The Enployer shall continue its present Policy regarding
the issuance of protective clothing.

(b) Empl oyees who are required by the Enployer to wear

protective footwear shall be supplied with protective
footwear by the end of COctober of each year.

(ec) To be eligible
Enpl oyees nust be on the active payroll of the Enployer,
have conpl eted the probationary period and been at work
for at least six (6) continuous nonths in the twelve
{12) nonths prior to the issuance.

(d) Refer to letter regarding distribution on page 133.

Tool Allowance/Provision O Tools

The Enpl oyer agrees to reinburse all recognised tradespersons
whose job descriptions require themto hold a |icence and who
are required to provide their own tools on Enployer business,
up to $100.00 per year (effective January 1, 1993 $125.00 per
year) pro-rated on a rmonthly basis. The Enployer also agrees
that such paynment shall be nmade on the |ast cheque in each
calendar year, or upon termnination of enployment, as may be
appl i cabl e. Excl usive of the nornal tools referred to above,
the Enpl oyer agrees to mmke avail able the necessary tools
required for the repair of equipment or nmchinery, as nmay be
required. Al tools issued by the Enployer shall renmin the
property of the Enployer.

Identification Cards

The  Enpl oyer agrees to continue a system of Phot o
Identification Cards.
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26.8 Fem ni ne Gender O Plural

Wherever the singular or nmasculine is used in this Agreenent
it shall be considered as if the plural or feninine has been
used wherever the context so requires.

26.9 Travel Al owance: Pollution Control Centre

Enmpl oyees presently enployed at the Pollution Control Centre,
who are paid 60 cents per day as a travel allowance, for each
day actually worked, shall continue to receive this allowance
as long as they are in their present job.

In the event such enployees are transferred or pronpted to a
hi gher paying job, they will not be entitled to receive this
al I owance.

Their rate of pay, including the special allowance will be

taken in consideration in determining their placenent in the
salary scale to which they may be pronmoted to transferred.

ARTICLE 27
DURATI ON OF AGREEMENT

27.1 This Agreenent shall remain in force and effect from January
_1,1992 (except where a clause otherwise provides) to December
31, 1993 and thereafteéer Tromyear to year. -

27.2 Shoul d either Party to the Agreement w sh to seek anendnents

to or nodifications of the Agreenment or to ternminate the
Agreenent and negotiate a new Agreement, it shall give notice
to the other Party not later than the first (1st) day of
Novenber in the year in which the contract expires.

27.3 Wthin thirty (30) days of the receipt of this notice the
Parties shall nmeet for the purpose of considering the proposed
anendnents or terns of a new agreenent.
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ARTI CLE 28
ARBI TRATI ON RESPECTI NG AMENDMVENTS TO THE
AGREEMENT OR TERMS OF A NEW AGREEMENT

If by January 31st following notification of the desire to seek
amendnents or a new agreenent the Parties have failed to reach
a satisfactory agreement, the Parties may mutually agree to
request the Mnister of Labour of the Province of Ontario to
provide the services of an Oficer of Conciliation. Failing
this or in the event that no agreementi s reached either Party
nmay denmand that matters still in disagreenent be submtted to
arbitration and shall give notice in witing to the other Party
detailing the points still at issue.

The Board of Arbitration shall consist of three (3) membersto
be appointed within thirty (30} days of the denmand for
arbitration and shall consist of one (1) nmenber appointed by
the Enpl oyer and one (1) menber appointed by the Union who
within seven (7) days of their appointnent shall neet together
for the purpose of selecting the third menber who shall act
as Chairman.

In the event of disagreement and a selection not being nmade
within seven (7) days after the date on which the two nenbers
first meet, either of the members may on not |ess than two
days' notice in witing to the other nmenber, apply to the
M ni ster of Labour of the Province of Ontario to appoint a
Chai r man.

The decision of the Board of Arbitration shall be final and
bi nding on both Parti es.

The Parties shall each bear the expense of its own arbitrator,
and shall bear equally the expense of the Chairman and all
ot her expenses of the Arbitration.
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IN WTNESS WHERECF t he Enpl oyer has hereunto affixed its Corporate Sea
attested by the hands of its Chairman and @ erk in that behal f _and the
Uni on has caused these presents to be executed inits bghalf by its

President and Secretary or Treasurer

REG ONAL MUNI CI PALI TY OF OTTAWA- CARLETON

Dednd.  Clerk

PUBLIC EMPLOYEES® UNION
Local 503

CANADI AN UNI ON OF
PUBLI C EMPLOYEES

C.,U.P.E., Representative

oy

L,o:\nc C:h*'£6w
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APPENDI X 1
EXCLUSI ONS FROM SCOPE

Chairman's Office

) Administrative Assistant to the Chairman
) Admini strative Assistant |l

Private Adnministrative Assistants to Conmi ssioners
Al persons enployed in the Personnel Departnent

Al persons enployed in the Internal Audit Departnent

Al persons enployed in the Executive Conmittee Office

Transportation
Staff Coordinator
Al Summer Students

Al persons represented by The Gvic Institute of Professional
Personnel .

Al nmenbers of the Executive and Managenment Groups of the
Enpl oyer.

Al persons represented by CUPE Local 2187.

Al persons represented by the Ontario Nurses' Association.

Al'l persons represented by the Association of Allied Health
Prof essi onal s.
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APPENDI X 2
DEFINITIONS FOR THE PURPOSES OF THI S AGREEMENT

Conti nuous Service:

No empl oyee shall be deened to have ceased to be continually
enpl oyed by reason only of being absent fromwork on statutory
holidays, on parts of regular working days, or on any |eave
duly authorised under the provisions of this Agreenent or
because of any layoff lasting not nore than 90 cal endar days,
or because of absence dueto an industrial accident under the
ternms of the Workers' Conpensation Act of Ontario and
consistent with the terns of this Agreenent.

"Standard Hours of Wrk" shall be interchangeable with "Hours
of Werk".

In relation to "working hours"; "working days", "work day";
"work week"; the word "standard" shall be interchangeable with
“normal ".

In relation to rate of pay the word "normal" shall be
i nterchangeable with the word "regular"”.
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APPENDI X 3

NOTES TO PAY

Sal aries

(a)

{b)

(c}

(d)

(e)

(f)

(g)

Wages

The bi-weekly rate of pay is the official salary rate
for all enployees and the other rates of pay are for
information purposes only.

To calculate the annual salary multiply the bi-weekly
rate by 26.088.

To calculate the 52 week salary nultiply the bi-weekly
pay by 26.0.

To calculatethe fOur-weekly rate nultiply the bi-weekly
rate by 2.

To calculate the weekly rate divide the bi-weekly rate
by 2.

To calculate the daily rate of pay divide the bi-weekly
rate by 10.

To calculate the hourly rate of pay refer to Article 4.

The official rates of pay are the hourly rates set forth in
Appendi ces 5, 6 and 7.
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APPENDI X 4
REFERENCE TO HOURS OF WORK (ARTICLE 4}

Ofice & Administrative Staff

(1} Ofice & Adninistrative Staff of the Regional
Transportation Department

(2) Regi onal Works Department

(3) Enmpl oyees of the Department of Social Services

(4) Regi onal Cerk's Departnent

(5) Ofice of the Secretary of the Executive Conmittee

(6) Empl oyees in the Ofice of the Chairman

(7) Regi onal Fi nance Department

(8) Energency Measures O ganisation

(9) Admini strative Staff of Island Lodge & Carleton Lodge

(10) Pl anni ng Depart nent

(11) Solicitor's Departnment

Qutside Salary Ofice Day Staff

Qutside office staff shall be defined as office staff other
than those covered in Section 4.1 and whose function is
associated directly with the administration of an outside
operational function.

Sal ari ed Enpl oyees - Operational (except those falling under
Article 4, Section 4.1 & 4.2) of:

(1) Transportation Department, Road Mintenance and Traffic
Branches.

(2) Mai nt enance &Construction Division &Testing Laboratory

(3) Regional Wrks Department, Distribution &eter Branches

Day Staff
Britannia & Lemieux |sland Day Staff
Sewage Disposal Plant

——

4
5
Speci al Cases

(1) Works & Operation Superintendent VI
(2) Street Superintendent
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APPENDI X 5
EDULE VEHI CLES AND EQUI PMENT

Li ght Equi pnent JE #1050

Pay Plan 1
Pay Grade 7
1992 Rates 1993 Rates
13.549 13.820
14.196 14.480
14.905 15.204
Table A
Aut onobi | es Asphalt Recycler {porta patch)
1/2 ton Conpressor {up to and including
125 CFM)
3/4 ton Fire wagon
1 ton Col as sprayer
4 x 4 *Asphalt rollers forklift
(no attachments)
Van Sewer rodder
*Li ght/sel f-propelled nowers Boi | er )
(sl ope-cut kwick-gravely) *Unl ess specifically identified in

the labour category
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Medi um Equipment JE #1140

Pay Plan 1

Pay Grade 9

1992 Rates 1993 Rates
14,267 14,563
14,948 15.248
15.695 16.010
Table B

3 ton or over truck

Interstater

Loaders (under 80 HP)

Sandbl aster (exterior)

Hoi st (4 tonnes but less than 7.5 tonnes at mi ni mum outreach)
Dempster Dunpster

Fuel  truck

*Plus any equi prment, towed or attached, listed in Table A which is
driven and operated by the sane person.



Heavy Equipnment JE #1420
Pay Plan 1
Pay Grade 13

1992 Rates
15.703

16.453
17.275

Table C

5 ton dunmp truck {plow and wi ng)

Backhoes

Salt Spreader

Loaders (80 HP or over)
Cal ci um tandem

Sweeper (large 2 ton or over)

Weed sprayer tandem
Fl oat (10,000 | b. or over)
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1993 Rates

16.018
16.783
17.622

Grader
Conpact or
Road painting truck
Hoi st (7.5 tonnes or
at mni num outreach

Thawi ng machi ne
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APPENDIX 6A1

PAY PLAN 1

Position Title

Activity Aide

Apprentice Carpenter

Assistant Cook

Assistant Pollution Investigator
Assistant Traffic Control Devices Assembler
Attendant-Security Services

Baker

Brick and Stone Mason

Building System Technician
Constable-Guide

Constable-Guide

Cook

Cook-Baker, HFTA

Crew Chief

Day Care Cook

Day Care Housekeeper

Digester Pump Operator

Dishroom Attendant

Driver, HFTA Day Care Program

Driver, Large Bus

Driver/Messenger
Electrician-Construction 8 Maintenance-PCD
Electrician-Construction & Maintenance-WS
Electrician-Construction & Maintenance
Electrician Helper

Fitter-Welder

Food Services Attendant

Food Storeman/Woman

Foreman I-Sewers

Foreman |-Water Meter Branch

Foreman I-Water

Foreman Il-Sewers

Foreman Il-Water

Foreman Il-Water Meter Branch

Foreman 11-Solid Waste

Foreman, Water Meter Reader
Foreman/Woman |

Foreman/Woman Il-Maintenance-Island Lodge
Foreman/Woman-Landfill ~Site
Foreperson-Electrician, Sewers
Foreperson Il-Industrial Mechanic
Gardener

General Carpenter

Hairdresser

JE Number

1109
1301
1271
1107
1040
1004
1393
1360
1438
1025
1013
1392
1391
1130
1134
1005
1030
1021
1202
1337
1075
1471
1472
1445
1120
1440
1096
1250
1311
1200
1434
1462
1461
1240
1441
1375
1385
1309
1437
1467
1469
1135
1380
1276

Pay Grade

8

11
11
9

7

3

15
15
16
4

3

15
17
11
8
3
6
5
9
11
9

19
19
18
11
16
9

12
16
14
15
18
18
16
16
14
13
16
15
17
19
13
14
11



Position Title

Handyperson

Heavy Equipment Operator

Heavy Equipment Operator-Lead Hand
Heavy Equipment Operator-SKB
Housekeeping Attendant

Hydrant Inspector

Industrial Mechanic
Janitor/Cleaner

Kitchen Sanitation Attendant
Labourer

Labourer-Sewers

Labourer-Solid Waste
Labourer-WPCD

Labourer-Fleet Services
Labourer-Maintenance & Construction
Labourer-Operations
Labourer-Water Distribution
Laundry Attendant

Lead Mechanic

Lift Bridge Operator

Light Equipment Operator
Maintenance Man

Maintenance Man/Woman

Maintenance Man/Woman ~ Watts Creek
Maintenance Worker I-Fleet
Maintenance Worker I-#.D,
Maintenance Worker I-WMB
Maintenance Worker 11-Sewers
Maintenance Worker IlI-Water Meter
Maintenance Worker 1I-WD
Maintenance Worker 111
Maintenance Worker I11-Sewers
Maintenanceman/Woman-HFTA
Mechanic {Lemieux)

Mechanic-Fleet Services
Mechanic Helper-Fleet Services
Mechanic |

Mechanic 11

Mechanic 111
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Mechanic’'s Helper (Vehicles & Equipment)

Mechanical Helper {Ind} (Sewers)
Mechanical Helper {Ind} Water Supply
Mechanical Helper (Ind) WPCD

Medium Equipment Operator-Fleet Services

Meter Reader/System Operator
Meter Tester and Repairer

JE Number

1190
1420
1422
1421
1076
1132
1450
1014
1108
1015
1023
1022
1024
1016
1019
1018
1017
1086
1478
1011
1050
1327
1281
1302
1136
1139
1138
1171
1278
1277
1070
1279
1170
1474
1473
1336
1425
1460
1468
1131
1444
1342
1443
1140
1286
1285

Pay Grade

10
13
14
13

o
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Position Title JE Number Pay Grade
Nursing Attendant/Aide 1326 11
Painter 1235 14
Painter 1236 14
Plant operator 1110 9
Plumber/Steamfitter 1466 17
Process Mechanic 1475 19
Remote Plant Operator/Mechanic Help 1260 13
Reproduction Services Operator 1442 16
Reproduction Services Operator | 1125 9
Reproduction Services Operator 11 12565 12
Reproduction Services Operator 111 1370 14
Road Markings Painter 1175 11
Semi-Skilled Labourer I-Admin. Section 1137 9
Senior Water Meter Reader 1210 11
Sewer Flow Investigator 1350 16
Shift Serviceworker-Water Distribution 1080 9
Sign Painter Helper 1095 9
Sign Painter/Writer 1365 14
Sign Shop Foreman/Woman | 1386 15
Signing and Utility Investigator 1303 12
Sitter 1034 5
Small Engine Mechanic 1339 13
Stationary Engineer-4th Class HFTA 1230 11
Stationary Engineer-3rd Class PCC 1310 14
Storekeeper | 1220 11
Stores Helper 10565 1
Storesman/Woman || 1290 10
Sub-Foreman Buildings & Grounds 1356 12
Sub-Foreman/Woman | (Grounds) 1255 10
Sub-Foreman/Woman 1-Sludge Digestor 1205 10
Sub-Foreman/Woman 11 1275 10
Supervisor, Security Services 1111 8
Therapeutic Equipment Foreperson 1470 13
Therapeutic Equipment Technician 1270 10
Traffic Construction System Main. Man/Woman 1325 13
Traffic Construction System Maint, Man/Woman 1305 156
Traffic Control Devices Assembler 1050 8
Traffic Control Devices Maint. Help 1035 11
Traffic Maintenance Worker 1180 11
Traffic Recorder Maint. Man/Woman 1100 8
Utility Locator 1356 15
Waste Water Inspector 1335 11
Water Meter Reader 1105 10
Water Quality Investigator 1215 9

Welder 1340 16



APPENDIX A2

PAY PLAN 1

Pay Grade 03

Attendant - Security Services
Day Care Housekeeper
Constable ~ Guide

Pay Grade 04

Constable - Guide

Pay Grade 05

Janitor/Cleaner
Dishroom Attendant
Sitter

Pay Grade 06

Labourer

Labourer - Fleet Services
Labourer - Water Distribution
Labourer - Operations

Labourer - Maintenance & Const.
Cleaner

Digester Pump Operator

Pay Grade 07

Lift Bridge Operator

Labourer - Solid Waste

Labourer - Sewers

Labourer - WPCD

Asst Traffic Control Devices Assemb
Light Equipment Operator

Stores Helper
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JE Number

1004
1005
1013

1025

1014
1021
1034

1015
1016
1017
1018
1019
1020
1030

1011
1022
1023
1024
1040
1060
1055

¥age
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
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JRumber Wage

Pay Grade 08

Traffic Control Devices Assembler 1050 X
Traffic Recorder Maint. Man/Woman 1100 X
Kitchen Sanitation Attendant 1108

Activity Aide 1109
Supervisor, Security Services 1111

Hydrant Inspector 1132 X
Day Care Cook 1134

Pay Grade 09

Shift Serviceworker - Water Distribution 1060 X
Driver/Messenger 1075 X
Housekeeping Attendant 1076

Laundry Attendant 1086

Sign Painter Helper 1095 X
Food Services Attendant 1086
Assistant Pollution Investigator 1107
Reproduction Services Operator | 1125
Maintenance Worker | - Fleet 1136 X
Semi-Skilled Labourer 1 - Admin. SE 1137 X
Maintenance Worker | - WMB 1138 X
Maintenance Worker | - ¥.D. 1139 X
Medium Equipment Operator - Flt Ser 1140 X
Driver, HFTA Day Care Program 1202 X
Water Quality Investigator 1215

Pay Grade 10

Water Meter Reader 1105 X
Maintenance Worker 11 - Sewers 1171 X
Handyperson 1190 X
Sub-Foreman/woman | - Sludge Digestor 1205 X
Sub-Foreman/woman | - Grounds 1255 X
Therapeutic Equipment Technician 1270

Sub-Foreman/woman 11 1275 X
Maintenance Worker Il ~ WD 1277 X

Maintenance Worker Il - Water Meter 1278 X



Pay Grade 11

Traffic Control Devices Maint. Help
Maintenance Worker 111

Electrician Helper

Crew Chief

Road Markings Painter

Traffic Maintenance Worker
Senior Water Meter Reader

Storekeeper |

Stationary Engineer - 4th Class HFTA
Assistant Cock

Hairdresser

Maintenance Worker 111 -~ Sewers
Maintenance Man/woman

Meter Reader/System Operator
Apprentice Carpenter - W8
Nursing Attendant/aide
Maintenance Man

Waste Water Inspector

Mechanic Helper -~ Fleet Services
Driver, Large Bus

Pay Grade 12

Maintenanceman/woman HFTA
Reproduction Services Operator 11
Food Storeman/woman |

Signing and Utility Investigator
Mechanical Helper (IND} Water Supply
Reproduction Services Operator 11
Sub-Foremen Buildings & Grounds (WS}
Mechanical Helper {IND) WPCD
Mechanical Helper {IND) Sewers

Pay Grade 13

Gardener

Remote Plant Operator/Mechanic Help
Meter Tester and Repairer

Traffic Con. Sys, Main. M/W (CONT.)
Small Engine Mechanic
Foreman/woman |

Heavy Equipment Operator

Heavy Equipment Operator - SWB
Therapeutic Equipment Foreperson
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1035
1070
1120
1130
1175
1180
1210
1220
1230
1271
1278
1279
1281
1286
1301
1326
1327
1335
1336
1337

1170
1225
1250
1303
1342
1351
1356
1443
1444

1135
1260
1285
1325
1338
1385
1420
1421
1470

ber
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Pay Grade 14

Foreman | - Water Meter Branch
Painter
Painter

Maintenance Man/woman - Watts Creek
Stationary Engineer 3rd Class P.C.C.

Sign Painter/writer

Reproduction Services Operator |11

Foreman, Water Meter Reader
General Carpenter

Heavy Equipment Operator - Lead Han

Pay Grade 15

Utility Locator

Brick and Stone Mason

Sign Shop Foreman/woman |
Cook

Baker/patissier

Foreman | Water
Foreman/woman Landfill Site

pay Grade 16

Foreman Il - Water Meter Branch
Foreman/woman Il - Mtce-Island L
Foreman | - Sewers

Welder

Sewer Flow Investigator
Building System Technician
Fitter - Welder

Foreman Il -~ Solid Waste
Reproduction Services Operator

pay Grade 17

Crew Leader

Cook-Baker HFTA

Mechanic |

Plumber/steanfitter

Foreperson =~ Electrician, Sewers
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JE Number

1200
1235
1236
1302
1310
1365
1370
1375
1380
1422

1365
1360
1386
1392
1393
1434
1437

1240
1309
1311
1340
1350
1438
1440
1441
1442

1305
1391
1425
1466
1467
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Pay Grade 18

Electrician,- Construction & Maint.
Mechanic I 1

Foreman Il - Water

Foreman Il - Sewers

Pay Grade 1§

Industrial Mechanic

Foreperson Il - Indus. Mechanic
Electrician - Const. & Maint. PCD
Electrician - Const. & Maint. ¥S
Mechanic - Lemieux

Diesel Mechanic

Pay Grade 20

Mechanic 111
Mechanic - Fleet Services

pay Grade 21

Lead Mechanic
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JE Kumber

1445
1460
1461
1462

1450
1469
1471
1472
1474
1475

1468
1473

1476

Hage
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PAY GRADE 1

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi~weekly

Hourly

PAY GRADE 2
36 Hours/Week
26 Pays.
Bi~weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 3
35 Hours/Week
26 Pays
Bi~weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly
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APPENDIX 6B

Pay Grades 1992

PLAN 1

i

20,737.08
797.58

23,699.52
911.52

11.394

21,390.46
822.71

24,446.24
940.24

11.753

22,043.84
847,84

25,192.96
968,96

12.112

22,697.22
872.97

25,939.68
997.68

12.471

2

21,727.186
835.66

24,831.04
865,04

11.938

22,413.30
862.05

265,615.20
985.20

12,315

23,097.62
888,37

26,397.28
1,015.28

12.691

23,781.94
914.69

27,179.36
1,045,36

13.067

3

22,813.70
877.45

26,072.80
1,002.80

12.535

23,532.60
805.10

26,894,40
1,034.40

12.930

24,251.50
832,75

27,716.00
1,066.00

13,325

24,970.40
960.40

28,537.60
1,097.60

13.720



PAY GRADE 5

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 6

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 7

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE &

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

ﬂ)a& 2

&

78

PLAN 1

1992

1

23,352.42
898.17

26,688,48
1,026.48

12.831

24,005.80
923.30

27,435.20
1,055,20

713,190
(o)

24,659.18
948.43

28,181,92
1,083.92

13.549

26,312.56
973.56

28,928.64
1,112.84

13.908

2

24,466.26
941.01

27,961,44
1,075.44

13,443

26,150.58
967.33

28,743.52
1,105.52

13.819

26,836.72
993.72

29,527.68
1,135,68

14,196

26,521.04
1,020.04

30,309.76
1,165.76

14,572

3
25,689.30
988.05
29,369.20
1,129.20

14.115

26,408.20
1,015.70

30,180.80
1,160.80

14.510

27,127.10
1,043,356

31,002.40
1,192.40
14,905

27,846.00
1,071.00

31,824.00
1,224.00

15.300



PAY GRADE 9
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

11
356 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 12
35 Hours/Week
26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

79

PLAN 1
1992
1
25,965,94
998.69
29,675.36
1,141,386

14,267

26,619,32
1,023.82

30,422.08
1,170.08

14.626

27,272.70
1,048,95

31,168, 80
1,198,80

14.985

27,926.08
1,074.08

31,815.52
1,227.52

15.344

2
27,205.36
1,046.36
31,091.84
1,195.84

14,948

27,889,68
1,072.68

31,873.92
1,225.92

15.324

28,574.00
1,099.00

32,656.00
1,256.00

15.700

29,260.14
1,125.39

33,440, 16
1,286.16

16.077

3
28,564.90
1,098.65
32,645.60
1,255,60

15,695

29,283,80
1,126.30

33,467.20
1,287,20
16,090

30,002,70
1,153.95

34,288.80
1,318.80

16.485

30,721.60
1,181,60

35,110.40
1,350.40

16.880



PAY GRADE 13

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 14

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 16

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 16

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

80

PLAN 1
1992

1

28,579.46
1,099.21

32,662.24
1,256.24

15.703

29,232.84
1,124,34

33,408.96
1,284.96

16.062

26,886.22
1,149.47

34,155.68
1,313.68

16.421

30,539.60
1,174.60

34,902.40
1,342.40

16.780

2
29,944.46
1,151.71
34,222.24
1,316.24

16,453

30,628.78
1,178.03

35,004.32
1,346.32

16.829

31,313.10
1,204,35

35,786.40
1,376.40

17.205

31,997.42
1,230.67

36,568.48
1,406.48

17,681

3
31,440.50
1,209.28
35,932,00
1,382.00

17,275

32,169.40
1,236.90

36,763.60
1,413,60

17.670

32,878.30
1,264,585

37,675.,20
1,445.20
18.0865

33,597.20
1,292.20

38,396, 80
1,476.80

18.460



81

PLAN 1
1992
PAY GRADE 17 1 2 3
35 Hours/Week
26 Pays 31,192.98 32,683.56 34,316.10
Bi-weekly 1,199.73 1,257.06 1,319.85
40 Hours/Week
26 Pays 35,649.12 37,352.64 39,218.40
Bi-weekly 1,371,12 1,436.64 1,508.40
Hourly 17.139 17.958 18.855
PAY GRADE 18
35 Hours/Week
26 Pays 31,846,36 33,367.88 35,035.00
Bi~weekly 1,224,886 1,283.38 1,347.50
40 Hours/Week
26 Pays 36,395.84 38,134,72 40,040.00
Bi-weekly 1,399.84 1,466.72 1,540.00
Hourly 17.498 18.334 19,250
PAY GRADE 19
35 Hours/Week
26 Pays 32,499.74 34,052.20 35,7583,90
Bi-weekly 1,249.99 1,309.70 1,375.15
40 Hours/Week
26 Pays 37,142.56 38,916.80 40,861,60
Bi-weekly 1,428.56 1,496.80 1,571.60
Hourly 17.857 18.710 19.645
PAY GRADE 20
35 Hours/Week
26 Pays 33,153.12 34,736.52 36,472.80
Bi-weekly 1,275.12 1,336.02 1,402.80
40 Hours/Week
26 Pays 37,889.28 39,698.88 41,683.20
Bi-weekly 1,457.28 1,526.88 1,603.20

Hourly 18.216 19.086 20,040



PAY GRADE 21
35 Hours/Week
268 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 22
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 23
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 24
35 Hours/Week
26 Pays
Bi~weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

82

PLAN 1
1992
1 2
33,806,650 35,420.84
1,300.25 1,362.34
38,636.00 40,480.986
1,486.00 1,556.96
18,575 19.462
34,459.88 36,106.16
1,3256,38 1,388.66
39,382.72 41,263.04
1,514.72 1,5687.04
18.934 19.838
35,115.08 36,791.30
1,350,568 1,415,05
40,131.52 42,047.20
1,5643.52 1,617.20
19.284 20,215
35,768, 46 37,475.62
1,375.71 1,441,37
40,878.24 "42,829.28
1,672.24 1,647,28
19.6563 20.591

3
37,191.70
1,430.45
42,504,80
1,634,80

20,435

37,910, 60
1,458.10

43,326,40
1,666.40

20.830

38,629.50
1,485,765

44,148,00
1,698.00

21.225

39,348.40
1.513.40

44,969,860
1,729.60

21.620



PAY GRADE 25
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 26
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

83

PLAN 1
1992

1

36,421.84
1,400.84

41,624.96
1,600,986

20.012

37,075.22
1,426.97

42,371.68
1,629,68

20.371

2

38,159.94
1,467.68

43,611.36
1,677.38

20,967

38,844.26
1,494,01

44,393.44
1,707.44

21.343

3
40,067.30
1,541,065
45,791,20
1,761.20

22.015

40,786.20
1,568.70

46,612.80
1,792.80

22,410



PAY GRADE 1

35 Hours/Week
26 Pays
Bi-weekly-

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 2

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 3

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

84

Pay Grades 1993

PLAN 1
1 2
21,152.04 22,162.14
813.54 852,39
24,173.76 25,328.18
929.76 974.16
11.622 12.177
21,819.98 22,861.02
839.23 B79.,27
24,937.12 26,126,88
959,12 1,004.88
11,989 12.561
22,486.10 23,569.90
864.86 906.15
25,698.40 26,925,60
988.40 1,036.60
12,3585 12.945
23,152.22 24,258,178
890.47 933.03
26,459.68 27,724.32
1,017.68 1,066.32
12,721 13.329

3
23,270.52
895.02
26,594.88
1,022.88

12.786

24,003.,98
923.23

27,433.12
1,055.12

13.189

24,737.44
951.44

28,271.36
1,087.36
13,582

25,470,90
979,65

29,109.60
1,119.60

13.986



PAY GRADE §
36 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 6

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 7
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 8

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

85

PLAN 1
1993
1 2
23,820.16 +24,957,66
916.16 969,91
27,223.04 28,523.04
1,047.04 1,097.04
13.088 13.713
24,486,28 25,654,72
941,78 986.72
27,984.32 29,319.68
1,076.32 1,127.68
13.454 £; 14.096
25,152.40 26,353.60
967,40 1,013.60
28,745.60 30,118.40
1,105.60 1,158.40
13,820 14.480
25,820.34 27,052.48
993.09 1,040.48
29,508.,96 30,917.12
1,134,96 1,189.12
14.187 14.864

3

26,204,386
1,007.88

29,947.84
1,151.84

14,398

26,937.82
1,036.07

30,786,08
1,184.08

14.801

27,671.28
1,064.28

31,624.32
1,216.32

15.204

28,404,74
1,092.49

32,462.56
1,248.56

15.607



PAY GRADE 9
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11

35 Hours/Week
26 Pays.
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 12
35 Hours/Week
26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

86

PLAN 1
1993

1

26,486,486
1,018.71

30,270.24
1,164,24

14,553

27,162.58
1,044.33

31,031.52
1,193,52

14.919

27,820,562
1,070.02

31,794.88
1,222.88

15.286

28,486.64
1,095.64

32,556,16
1,252.16

15.652

2
27,761.36
1,087.36
31,715.84
1,219,84

15,248

28,450.24
1,094,24

32,514.56
1,260.56

15.632

29,149,12
1,121,112

33,313.28
1,281.28

16.016

29,846.18
1,147.93

34,109.92
1,311.92

16,399

3

29,138.20
1,120,70

33,300.80
1,280.80

16.010

29,871.66
1,148.91

34,139.04
1,313.04

16,413

30,605.12
1,177,12

34,977,28
1,345.28

16.816

31,338.68
1,205.33

35,815.52
1,377.52

17.219



PAY GRADE 13
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 14
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 15
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 16
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

87

PLAN 1
1993

1
29,152.76
1,121.26
33,317.44
1,281.44

16.018

29,820.70
1.146.95

34,080.80
1,310.80

16,385

30,486.82
1,172.57

34,842.08
1,340.08
16.751

31,152.54
1,198.19

35,603, 36
1,369,386

17,117

2

30,545.06
1,174.81

34,908.64
1,342.64

16.783

31,243.94
1,201.69

35,707.36
1,373.36

17.167

31,942.82
1,228.57

36,506.08
1,404.08

17.551

32,641,170
1,255.45

37,304.80
1,434.80

17.935

3
32,072,04
1,233.54
36,653.76
1,409.76

17.622

32,805,50
1,261.75

37,492.00
1,442.00

18.025

33,538.96
1,289.96

38,330.24
1,474.24
18,428

34,272.42
1,318.17

39,168.48
1,506.48

18.831



PAY GRADE 17

35 Hours/Week
26 Pays.
Bi-weekly

40 Hours/Week

26 Pays
Bi-weekly

Hourly

PAY GRADE 18
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 19
35 Hours/Week

26 Pays'
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 20

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
28 Pays
Bi-weekly

Hourly

88

PLAN 1
1993
1 2
31,820.88 33,338.76
1,223.88 1,282.26
36,366,72 38,101.44
1,398,72 1,465.44
17,484 18,318
32,487.00 34,037.64
1,249.50 1,309.14
37,128.00 38,900, 16
1,428.00 1,496.16
17,850 18,702
33,153.12 34,736.52
1,276.12 1,336.02
37,889.28 39,698,88
1,457.28 1,526.88
18,216 19,086
33,821.06 35,435.40
1,300.81 1,362.90
38,652.64 40,497.60
1,486.64 1,557.60
18,583 19,470

3

35,005.88
1,346,38

40,006.72
1,638.72

19.234

35,739.34
1,374.69

40,844.86
1,570.96
19.637

36,472.80
1,402,80

41,683.20
1,603.20
20.040

37,206,286
1,431.01

42,521.44
1,635.44

20.443



PAY GRADE 21
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 22

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 23
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 24
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

89

PLAN 1
1993
1
34,487.18
1,326,43
39,413.92
1,516.92

18.949

35,153.30
1,352.05

40,175,20
1,545.20

19.315

35,821.24
1,377.74

40,938, 56
1,574.56

19.682

36,487.36
1,403,368

41,699,84
1,603.84

20.048

2
36,134.28
1,389.78
41,296.32
1,588.32

19.854

36,833.16
1,416.66

42,095.04
1,619.04

20.238

37,530.22
1,443.47

42,891.68
1,649.68

20.621

38,229.10
1,470.35

43,690.40
1,680.40

21.005

3

37,939,728
1,459,22

43,359,68
1,667.68

20,846

38,673.18
1,487.43

44,197,92
1,698,92

21,249

39,406.64
1,615.64

45,036.16
1,732.16

21.652

40,140.10
1,543.85

45,874.40
1,764.40

22,055



PAY GRADE 25

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 26
35 Hours/Week
26 Pays'
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

90

PLAN 1
1993

1

37,163.48
1,428.98

42,461.12
1,633.12
20.414

37,821.42
1,454.67

43,224,48
1,662.48

20,781

2

38,927.98
1,497.23

44,489.12
1,711.12

21.389%

39,626.86
1,524.11

45,287.84
1,741.84

21.773

3
40,873.66
1,572.06
46,712,864
1,796.64

22.458

41,607.02
1,600,27

47,560.88
1,828.88

22.861
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APPENDIX 7A1

PAY PLAN 2
Position Title JE Number Pay Grade
Accident Counter Measures & Information 3140 16
Accounting and Budget Supervisor 3370 18
Accounting Clerk 2764 8
Accounts Clerk 2769 8
Accounts Clerk 2280 10
Accounts Clerk 2500 8
Accounts Clerk 2510 8
Accounts/Collection Clerk 2771 9
Activation Worker 3285 11
Activities Manager 3470 17
Activities Manager -C.A.C. 3455 16
Activities Manager -island Lodge 3461 17
Adjuvant 2980 10
Admin. Attendant -Emergency Housing 2260 7
Admin. Clerk 2451 8
Admin. Clerk, Emergency Housing 3125 9
Admin./Inventory Clerk 2040 9
Administrative Assistant 2390 8
Administrative Assistant 2395 8
Administrative Assistant 2930 10
Administrative Assistant 2125 9
Administrative Assistant 2179 8
Administrative Assistant 2380 8
Administrative Assistant 3010 11
Administrative Assistant 2620 8
Administrative Assistant 2975 10
Administrative Assistant 2622 9
Administrative Assistant 2571 10
Administrative Assistant 2430 11
Administrative Assistant 2805 11
Administrative Assistant 2315 7
Administrative Assistant 2205 7
Administrative Assistant 2131 8
Administrative Assistant GI 2641 8
Administrative Assistant GII 2931 10
Administrative Clerk 2257 7
Administrative Clerk 2496 8
Administrative Clerk 2497 9
Administrative Clerk 2111 6
Administrative Clerk 2621 8
Administrative Clerk 2115 8
Administrative Clerk 2480 8
Administrative Clerk 2630 8



92

PositionTitl e

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Clerk

Administrative Coordinator
Administrative Officer

Administrative Services Clerk
Agency & Contractual Serve. Officer
Approvals Assistant

Approvals Officer

Assistant Manager, Customer Relations
Assistant Manager, Human Resources, Finance & Records
Assistant Laboratory Technician
Assistant Library Technician
Assistant Maintenance Coordinator
Assistant Project Supervisor
Assistant Water Pollution Investigator
Assistant Manager - Material Mgmt & Building Haint.
Assistant Regulations & By-Laws Administration
Billing Coordinator

Biological Technologist

Building Operations Supervisor
Budget Analyst

Budget Analyst

Budget Technician

Building and Maintenance Technologist
Buildings and Grounds Supervisor
By-Law Officer

Capital Budget Clerk

Capital Budget Technical Officer
Capital Works Program Technologist
Cartographic Designer

Central Inventory Records Clerk
Central Admin. Clerical Supervisor
Chief Stationary Engineer

Civil Technologist

Clerical Assistant {Tesp)

Clerk

JE Nusmber

2130
2026
2027
2182
2409
2767
2235
2200
2135
2998
2985
2565
3131
3361
2910
2645
28565
2822
2137
2681
3384
2034
2830
2705
3302
3111
3080
3482
3306
2440
2905
3166
3205
2631
3427
3224
2750
2345
2973
2941
2340
2024
2007

Pay (3 ade
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Position Title

Clerk Therapeutic Services
Clerk Typist

Clerk, Data Entry

Clerk, Private Home Day Care
Co-op Student (Policy & Program)
Co-op Student Planning
Communication Technician
Computer Operator Sup. S8
Computer Operator

Computer Operator -Traffic Control
Computer Scheduler

Construction Inspection Trainee
Construction Inspector |
Construction Inspector |11
Construction Inspector Trainee
Construction Superintendent 1
Contract Coordinator
Contracts/Budget Clerk
Coordinator, Bldgs, & Grounds Maintenance
Cost and Records Clerk

Customer Services Clerk

Data Clerk

Data Clerk

Data Control Clerk

Data Entry Clerk

Data Entry Operator

Data Input Clerk

Day Care Aide/Supply Teacher
Day Care Resource Teacher

Day Care Supervisor

Day Care Teacher |

Day Care Teacher Il

Day centre Coordinator
Development Officer

Diet Technician

Dispatcher

Drafting Super. -Project Design
Drafting Super. -Technical Services
Drafting Supervisor -Structural
Drafting Technician Publications
Drafting Technician Supervisor
Drafting Technician/Photographer
Electronid Technician

Electronic Technician Supervisor

JE Number

2022
2156
2016
2456
2106
2079
2821
3071
2610
3130
3301
2061
3196
3197
2033
3456
2846
2989
3019
2475
2206
2365
2023
2400
2201
2515
2180
2081
3295
3445
2850
2950
3309
2676
2602
2625
3200
2915
3040
2735
2725
2291
3226
3451

Gr.
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Position Title

Emergency Measures Of ficer
Emergency Measures Unit Clerk
Employment Counsellor

Engineering Assistant
Engineering Assistant ~Coop
Environmental Services Team Leader
Facilities Clerk

Field Investigator

Filing Clerk {Temp)

Finance Officer

Finance Officer

Finance Officer

Financial Analyst

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer

Financial Officer -Operating Budget
Financial Officer Payroll
Financial Systems Officer
Financial Unit Supervisor

Fleet Clerk

Fleet Clerk -Garage

Food Preparation Supervisor

Food Service Supervisor
Functional Planning Technologist
Garage Supervisor

General Support Clerk

General Support Clerk

Geo. Sys. Coordinator Survey Branch
Geographic Info. Systems Technologist
Home Management Counsellor

Home Management Support Clerk
Housekeeping Supervisor

Human Resources Clerk

Inquiry Clerk (Day)

Inquiry Clerk (Shift)

Inspector -Road Cut Reinstatement

94

JE Number

3360
2325
3440
2042
2107
2819
2467
2781
2006
3117
3118
2646
3349
3326
2946
2947
2948
2949
2566
3075
29851
2852
2953
2825
3180
3181
3217
2535
3119
3170
2175
2818
3364°
3275
3365
3330
2028
2010
3424
3304
3050
2161
2926
2761
2297
2301
3317

Pay Grade

18
8
15

© oMo

w

11
11
14
13
12
12

12
12
12
14
16
16
13
13
13
i2
13
14
12
10

14
13
14
16

15
13
12

12

10
14
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position Title JE Number Pay_(Y ade
Inspector -Water Meter Branch 2903 9
Inspector -Water Distribution Branch 2772 9
Installation & Research Clerk 2070 a
Instrumentation & Controls Technol. 3327 13
Instrumentation Supervisor 3081 16
Instrumentation Technician -WPC 3056 12
Instrumentation Technician -W8 3065 12
Instrumentation Technologist 3240 16
Instrumentation Technologist W&0 St. 3250 18
Intake Clerk 23B5 10
Inventory Clerk 2682 9
Inventory Clerk 2768 9
Inventory/Purchasing Clerk 2030 9
JE Finance Officer 3448 16
Junior Clerk 2012 3
Junior Draftsperson 2002 3
Junior Payments Clerk 2005 6
Junior Payroll cClerk 2110 6
Junior Planner 3320 12
Junior Planner 3175 12
Lab. Technologist -Water Supply 3186 14
Laboratory Technologist Water Supply 3185 14
Laboratory Technologist In-Training 2035 5
Land Division Committee Clerk 2900 10
Laundry Supervisor 3024 12
Law Clerk 3005 14
Legal Survey Supervisor 3345 17
Library Clerk 2382 7
Mail Clerk 2041 5
Mail/Delivery Clerk 2029 5
Main/Buildings Manager 3350 17
Maintenance Coordinator (W8) 3129 15
Maintenance Coordinator (WPCD}) 3261 14
Maintenance Manager (Champlain) 3351 18
Manager, Adminstration Services 34563 16
Manager, Administrative Services 3259 16
Manager, Technical Services 3410 15
Mechanical Supervisor 3085 14
Microcomputer Systems Analyst/Coord. 3035 12
Microcomputer Systems Technician 2997 13
Nursing Staffing Coordinator 2755 g
Nursing Staffing Coordinator 2766 13
Office Clerk 20656 7
Office Clerk 2616 8
Office Manager 2990 12

Office Manager 3245 14



position Title

Office Manager -HFTA

Office Manager - Island/Carleton
Office Technology Assistant
Office Unit Leader

Office Unit Leader

Office Unit Leader

Office Unit Leader

Office Unit Leader

Office Unit Leader

Office Unit Leader

Operating Budget Clerk
Operations Assistant
Operator-In-Training

Painter Supervisor

Parental Support Worker

Pay & Benefits Clerk

Payments Clerk

Payments Clerk

Payments Clerk

Payroll Clerk

Payroll Clerk

Payroll Clerk
Payroll/Receptionist Clerk
Permit Clerk

Permit Clerk

Personnel Records Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Planning Assistant (Temp)
Planning Officer

Planning Technologist

Plant Operator, Water Supply
Plant Supervisor

Plant Supervisor - Watts Creek
Private Home Day Care Visitor
Process Supervisor

Programmer Analyst

Project Management Technologist

Project Mgmt. Services Technologist

Project Officer
Project Supervisor (Construction)

98

JR Number

2983
2991
2617
2695
3120
3121
3122
3123
3124
3000
2586
2356
2209
3363
3214
2145
2370
2140
2141
2255
2695
2265
2495
2762
2066
2525
2555
2580
2585
2501
2503
2895
2690
2567
2912
3235
2810
3386
3025
3145
3023
3365
3426

Pay Grade

14
15
9

11
12
11
12
12
11
11
11
11
5

14
14
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Position Title

Project Supervisor |

Project Suvervisor Il

Project Supervisor Il (Construction)
Property Management Clerk

Property Management Clerk

Public Acceas Clerk

Purchasing Clerk

Purchasing Clerk

Purchasing Clerk

Purchasing Officer
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk Auto
Purchasing/Personnel Records Clerk
Recept,/Clerk - Social Services Department
Receptionist Community Services
Receptionist

Receptionist -Clerk Property Services
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk
Receptionist/Clerk - Days
Receptionist/Clerk - Legal
Receptionist/Clerk - HETA

Records Management Clerk (Temp)
Registered Nursing Assistant - HFTA
Resource Investigation Technician
Reviewer

Road Maintenance Clerk

Road Mtce. Supervisor |

Road Mtce. Supervisor 11

Roadway Design Technologist

Scale Attendant - Solid Waste

Sec, Treasurer Lend Div. Committee
Senior Accounts Clerk

Senior Accounts Clerk

Senior Accounts Clerk

Senior Accounts Clerk

Senior Administration Clerk
Senior Administration Clerk
Senior Administration Officer
Senior Admin. Clerk

Senior Admin./Purchasing Clerk
Senior Administrative Clerk
Senior Administrative Clerk
Senior Cartographic Designer
Senior Central Registry Clerk

JE Number

3334
3074
3425
2700
2165
2183
2635
2710
2505
3135
2923
2924
2763
2829
2640
2112
2189
2181
2015
2160
2245
2545
2499
2025
2450
2211
2031
2364
2965
2445
3450
2230
3481
3065
3341
2351
3260
2961
3080
2275
2770
2605
2210
2335
2962
2790
2530
2908
2720
2611

Pay Grade

16
18
19
11
10
7
8
9
9
14
10
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osition Title

Senior Civil Technologist

Senior Computer Operator

Senior Drafting Technician

Senior Laboratory Technologist
Senior Payments Clerk

Senior Plant Operator - WWT

Senior Plant Operator - %S

Senior Pollution Investigator
Senior Receivable Officer

Senior Resources Inv. Technician
Senior Supervisor of Billings
Senior Traffic Accident Clerk
Senior Traffic Accident Coder
Shelter Supervisor

Shift Supervisor - Water Distribution
Signals System Analyst

Social Services Clerk - Field Services
Social Services Clerk - PSW Program
Social Services Clerk - Case Review
Social Worker

Special Projects Officer

Sr. Stormwater, Monitoring & Op. Technician
Statistics Clerk

Storekeeper

Storekeeper 11

Storeman/Woman

Stormawater Monitoring & Op. Tech.
Structural Inspection Technologist
Structural Project Technologist
Super-Maint, & Contr.

Super Water Meter Branch Inst/Mtce
Super, Controller & Communication
Super, 8pec. Proj., Driver Training
Super-Appointment & Inquiry Unit
Superintendent Solid Haste Branch
Supervisor (Grounds)

Supervisor (Shift)

Supervisor - Admin & Records Unit
Supervisor - Utility Locators
Supervisor 1/C of Drafting Office
Supervisor of Volunteer Services
Supervisor, Administration
Supervisor, Administration Unit

JE Number

3225
2800
2225
3405
2932
2967
2891
3128
3303
2906
3454
2415
2241
3311
2992
3452
2940
2655
2590
3270
3385
3196
2520
26086
2773
2588
3015
3165
3100
3368
3420
2945
3460
2011
3333
2971
2988
2680
3307
3215
2966
3026
2195

Pay Gr



Position Title

Supervisor, Bldg./Grounds Mtce.
Supervisor, Capital Budget
Supervisor, Customer Services Unit
Supervisor, Data Mgmt, Unit
Supervisor, Dispatch/Fleet Services
Supervisor, Elect./Mech. or Civil
Supervisor, Financial Services
Supervisor, Fleet Services
Supervisor, Laboratory Services
Supervisor, Personnel Records
Supervisor, Plants Adminstration
Supervisor, Roadway Design
Supervisor, Sewers

Supervisor, Traffic Operations
Supervisor, Traffic Signals Install,
Supervisor, Water Distribution
Supervisor, Water Meter Br. - Inap.
Supervisor, Water Meter Branch
Supervisor, Water Pollution Invest.
Supervisor, Admin. Assistant
Supplementary Aid Clerk
Supplementary Aid Program Super.
Supt, Utility & Leak Detection
Supt. Sanitary Sewer System
Survey Data Technologist

Survey Technician |

Survey Technician 11

Survey Technologist

Survey Technologist

System Coordinator (Budget)
System Support Assistant

Systems Clerk

Systems Control Clerk

System Coordinator/Mtce, Branch
Systems Operator

Systems Support Assistant

Systems Support Technician
Systems/Statistics Clerk

Tape Librarian

Technical Assistant -Sewer & Fleet

99

Technical Assistant - (Project Officer)
Technical Assistant, Water Meter Branch

Technical Library Technician
Telecommunications Asaistant
Terminal Operator

Test Laboratory Technician 1

JE Number

3021
3339
2296
3082
3266
3428
3339
3267
3336
3030
2615
3471
3340
3072
3238
3344
3268
2976
3449
2890
2935
3326
3375
3480
2730
2845
3265
3315
3316
2231
2355
2279
2375
3310
2994
2109
2996
2623
3216
2457
3400
2960
2760
2636
2095
2784

Par Grade

13
14
10
12
13
15
15
13
16
12
11
18
14
12
13
14
13
14
17
11
10
14
14
18
14
10
13
14
14
11
11
1

10
17
11
11
12
a

12
15
15
13
9

a

9

11



position Title

Test Laboratory Technician 11
Title Records Clerk

Title Searcher

Traffic Accident Coder

Traffic Analyst

Traffic Analyst Invest.

Traffic Control Syat. Technologist
Traffic Operations Analyst
Traffic Surveys Clerk
Trainer/Counsellor

Trans. Planning Tech. “A”
Transitnay Mtce. Supervisor I
Transportation Co-op Student
Transportation Planning Analyst
Unit Clerk

Utility Coordinator Adsinstration
Utility Design Coordinator
Volunteer Services Coordinator

W & O Supervisor

Water Accounts Clerk

Hater Accounts Clerk

Water Accounts Officer

Welfare Worker

Word Processing Clerk

Word Processing Clerk

Word Processing Clerk

Word Processing Clerk

Word Processing Clerk

Word Processing Clerk

Word Processing Clerk/Receptionist
Word Processing Operator/Reception
Work Practice Supervisor

2785
2100
3045
2240
3110
2600
3230
2715
2405
3208
2998
3373
2381
2875
2060
2075
2485
3190
2970
2870
2660
3300
3305
2207
2447
2550
2573
2765
2208
2080
2060
3020

Pas e
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APPENDIX 7A2
PAY PLAN 2

Pay Grade 03

Junior Records Clerk 2003
Filing Clerk (teap) 2006
Clerk 2007
Junior Clerk 2012
Par Grade 04

General Support Clerk 2010
Clerk, Data Entry 2016
Clerk - Therapeutic Services 2022
General Support Clerk 2028
ay Grade 08

Clerical Assistant {temp) 2024
Mail/delivery Clerk 2029
Construction Inspector Trainee 2033
Assistant Water Poll. Investigator 2034
Laboratory Technologist In-Training 2035
Mail cClerk 2041
Engineering Assistant 2042
Day Care Aide/Supply Teacher 2081
Operator-In-Training 2209
pas Grade 06

Junior Payments Clerk 2008
Unit Clerk 2060
Co-op Student Planning 2079
Co-op Student (teap} 2082
Co-op Student (Policy & Program) 2106
Engineering Assistant -Coop 2107
Junior Payroll Clerk 2110
Administrative Clerk 2111
Recept./Clerk ~ Social Services Dept. 2112
Assistant Library Technician 2137
Clerk Typist 2166

Data Input Clerk 2180



Pay Grade 07

Office Clerk

Administrative Clerk

Home Management Support Clerk
Receptionist

Public Access Clerk
Recept/Clerk -~ Community Services
Data Entry Clerk
Administrative Assistant
Customer Services Clerk
Word Processing Clerk
Receptionist/Clerk - Legal
Administrative Clerk

Traffic Accident Coder
Receptionist/Clerk
Administrative Clerk

Admin. Attendant - Emergency Housing

Systems Clerk

Administrative Assistant
Receptionist Clerk

Records Management Clerk (Temp}
Library Clerk

Traffic Surveys Clerk
Dispatcher

Pay Grade OS

Receptionist-Clerk Prop 8V§

Data Clerk

Receptionist/Clerk

Administrative Clerk
Administrative Clerk
Receptionist/Clerk Evenings - HFTA
Word Processing Operator/Reception
Installation & Research Clerk
Word Processing Clerk/Receptionist
Title Records Clerk
Administrative Clerk
Administrative Assistant
Administrative Clerk

Payments Clerk

Payments Clerk

Pay & Benefits Clerk
Receptionist/Clerk

Administrative Assistant

102

2065
2130
2161
2181
2183
2189
2201
2205
2206
2208
2211
2235
2240
2245
2257
2260
2279
2315
2336
2364
2382
2405
2625

2015
2023
2025
2028
2027
2031
2060
2070
2080
2100
2115
2131
2136
2140
2141
2145
2160
2179

Wage



Pay Grade 08

Administrative Clerk
Administrative Clerk

Word Processing Clerk

Road Maintenance Clerk

Payroll Clerk

Emergency Measures Unit Clerk
Central Inventory Records Clerk
Scale Attendant ~ Solid Waste
Data Clerk

Payments Clerk

Administrative Assistant
Transportation Co-op Student
Administrative Assistant
Administrative Assistant

Data Control Clerk

Word Processing Clerk

Admin. Clerk

Facilities Clerk

Cost and Records Clerk
Administrative Clerk
Administrative Clerk
Payroll/Receptionist Clerk
Administrative Clerk
Receptionist/Clerk

Personnel Records/Payroll Clerk
Diet Technician

Planning Assistant (temp)
Accounts Clerk

Data Entry Operator

Statistics Clerk

Personnel Records Clerk
Receptionist/Clerk

Word Processing Clerk
Personnel Records/Payroll clerk
Administrative Services Clerk
Plant Operator, Water Supply
Word Processing Clerk

Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk

Social Services Clerk - Case Review

Payroll Clerk

Traffic Analyst/Invest,
Storekeeper

Computer Operator

Senior Central Registry Clerk
Library Clerk

103

JE Nusber Nage

2182
2200
2207
2230
2265
2326
2345
2361
2365
2370
2380
2381
2390
2395
2400
2447
2451
2457
2475
2480
2490
2496
2496
2499
2501
2502
2603
2510
2515
2620
2626
2645
2550
2555
2565
25667
2573
2580
2585
2580
2585
2600
2608
2610
2611
2612



Pay Grade 08

Office Clerk

Administrative Assistant
Administrative Clerk
Systems/Statistics Clerk
Administrative Clerk
Telecommunications Assistant
Administrative Assistant GI
Administrative Assistant
Water Accounts Clerk

Soc. Serv. Clerk - PS8W Program
Accounting Clerk

Word Processing Clerk
Accounts Clerk

Pay Grade 09

Inventory/Purchasing Clerk
Admin./Inventory Clerk
Permit Clerk

Terminal Operator
Administrative Assistant
Senior Admin. Clerk

Senior Traffic Accident Coder
Inquiry Clerk {day)
Receptionist/Clerk - Days
Administrative Clerk
Purchasing Clerk

Senior Administrative Clerk
Storeman/woman

Office Technology Assistant
Administrative Assistant
Purchasing Clerk

Purchasing Clerk

Nursing Staffing Coordinator
Human Resources Clerk
Permit Clerk
Purchasing/Inventory Clerk
Inventory Clerk
Administrative Clerk
Accounts/Collection Clerk
Inspector - Water Distribution Branch
Storekeeper 11

Maintenance Management Clerk

104

JB Number Wage

2616
2620
2621
2623
2630
2636
2641
2642
2650
2655
2764
2765
2769

2030
2040
2065
2098
2125
2210
2241
2297
2450
2497
2505
2530
2588
2817
2622
2635
2710
2756
2761
2762
2763
2766
2767
2771
2772
2773
2774



Pay Grade 08

Data Management Clerk

Field Investigator

Senior Computer Operator

Fleet Clerk - Garage
Environmental Services Team Leader
Information Clerk

Communication Technician
Assistant Laboratory Technician
Purchasing/Inventory Clerk - Auto
Contract Coordinator

Day Care Teacher 1

Water Accounts Clerk

Senior Plant Operator, ¥.S8.
Inspector - Water Meter Branch
Senior Administrative Clerk

Pav Grade 10

Utility Coordinator Administration
Property Management Clerk

Fleet Clerk

Accounts Clerk

Supervisor, Customer Services Unit
Inquiry Clerk (shift)

Systems Control Clerk

Intake Clerk

Administrative Clerk

Clerk, Private Home Day Care
Administrative Assistant

Senior Admin. Clerk

Capital Budget Clerk
Purchasing/Personnel Records Clerk
Survey Technician |

Land Division Committee Clerk
Financial Clerk

Plant Supervisor

Inspector/Contract Coordinator
Purchasing/Inventory Clerk
Purchasing/Inventory Clerk
Drafting Technician

Sewer Inspector

Administrative Assistant

105

JE Number Wage

2775
2781
2800
2818
2819
2820
2821
2822
2829
2846
2850
2870
2891
2903
2908

2075
2165
2175
2280
2296
2301
2375
2385
2409
2456
2571
2605
2631
2640
2845
2900
2907
2912
2913
2923
2924
2927
2928
2930



Pay Grade 10

Administrative Assistant GII
Supplementary Aid Clerk

Soc. Serv. Clerk - Field Services
Day Care Teacher 11

Senior Accounts Clerk

Senior Admin. Clerk

Registered Nursing Assistant - HFTA
Supervisor of Volunteer Services
Senior Plant Operator - WWT

W & O Supervisor

Administrative Assistant
Adjuvant

Admin. Clerk, Emergency Housing

Pay Grade 11

Drafting Technician

System Support Assistant

System Coordinator (Budget)
Payroll Clerk

Senior Accounts Clerk

Drafting Technician

Drafting Technician/Photographer
System Support Assistant
Operations Assistant

Senior Traffic Accident Clerk
Administrative Assistant
Operating Budget Clerk
Supervisor, Plants Administration
Canteen Operator

Finance Officer

Supervisor - Admin. & Records Unit
Office Unit Leader

Property Management Clerk
Drafting Technician - Civil
Senior Accounts Clerk

Test Laboratory Technician 1
Senior Admin./Purchasing Clerk
Administrative Assistant
Supervisor/Admin, Assistant
Super-Appointment & Inquiry Unit
Chief Stationary Engineer
Supervisor {Grounds)

Central Admin. Clerical Supervisor
8r. Admin. Clerk - Pin. & Admin.
Senior Accounts Clerk
Supervisor (Shift)
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JE Number

2931
2935
2940
2950
2961
2962
2965
2966
2967
2970
2975
2980
3125

2105
2109
2231
2265
2275
2290
2291
2355
2366
2415
2430
2586
2615
2626
2646
2680
2695
2700
2745
2770
2784
2790
2805
2890
2911
2941
2871
2973
2977
2981
2988

Wage



Pay Grade 11

Contracts/Budget Clerk

Systems Operator

PAD Administrative Supervisor
Administrative Assistant
Stormwater Monitoring & Op. Tech.
Supervisor, Administration
Senior Accounts Clerk

Finance Officer

Office Unit Leader

Office Unit Leader

Drafting Technician - Structural
Volunteer Services Coordinator
Activation Worker

Pay Grade 12

Supervisor, Administration Unit
Budget Technician

Financial Officer

Assistant Maintenance Coordinator
Senior Cartographic Designer
Cartographic Designer

Financial Officer - Capital Budget
Transportation Planning Analyst
Housekeeping Supervisor

Senior Payments Clerk

Technical Assistant

Financial Officer

Financial Officer

Financial Officer

Pilot Plant Operator

Office Manager

Systems Support Technician
Work Practice Supervisor
Laundry Supervisor

Supervisor, Personnel Records
Microcomputer Systems Analyst/Coord.
Title Searcher

Home Management Counsellor
Instrumentation Technician - WS
Instrumentation Technician - WPC
Supervisor, Traffic Operations
Financial Officer

Supervisor, Data Mgat. Unit
Bldg. Operations Supervisor
Traffic Analyst

Biological Technologist

107

JE Nusber NWage

2989
2994
3000
3010
3015
3026
3080
3118
3121
3124
3165
3190
3285

2185
2440
2566
2681
2720
2760
2825
2875
2926
2932
2942
2946
2947
2949
2954
2990
2996
3020
3024
3030
3035
30456
3050
3055
3066
3072
3075
3082
3090
3110
31



Pay Grade 12

Finance Officer

Office Unit Leader

Office Unit Leader

Office Unit Leader

Computer Operator - Traffic Control
Buildings & Grounds Supervisor
Financial Unit Supervisor

Junior Planner

S8R Stormwater, Monitoring & OP Tech
Construction Inspector |
Trainer/Counsellor

Tape Librarian

Financial Officer - Operating Bud.
Plant Supervisor - watts Creek
Water Accounts Officer

Billing Coordinator

Senior Receivable Officer

Junior Planner

Road Mtce. Supervisor 1

Pay Grade 13

Financial Officer - Payroll

Traffic Operations Analyst
Drafting Technician Publications
Nursing Staffing Coordinator
Private Home Day Care Visitor

Asst Mgr - Mat'l Mgat & Build Maint.
Process Operator/Mechanic

Technical Assistant, Water Meter Br
Process Technologist

Project Management Technician

Shift Supervisor - Water Dist.
Microcomputer Systems Technician
Supervisor, Bldg,/Grounds Mtce.
Financial Officer

Financial Officer

Construction Inspector Il

By-Law Officer

Electronic Technician

Supervisor, Traffic Signals Install
Survey Technician 11

Supervisor, Dispatch/Fleet Services
Supervisor, Fleet Services
Supervisor, Water Meter Br - Insp
Food Service Supervisor

Day Care Resources Teacher

108

JR_Number

3117
3120
3122
3123
3130
3166
3170
3175
3195
3196
3208
3216
3217
3235
3300
3302
3303
3320
3481

2535
2715
2735
2756
2810
2830
2944
2960
2986
2987
2992
2997
3021
3180
3181
3197
3205
3226
3238
3265
3266
3267
3268
3275
3295

¥Wage



Pay Grade 13

Computer Scheduler

Geographic Info Systems Technologist
Senior Attendant

Financial Officer

Instrumentation & Controls Technol.
Technical Assist. ~ Sewer and Fleet

Pay Grade 14

Senior Admin. Officer

Agsist, Manager, Customer Relations
Planning Technologist

Asst. Regulations & By-Laws Admin.
Survey Data Technologist

Test Laboratory Technician 11
Assist. Mgr., H.R., Pin. & Records
Supervisor, Administrative Services
Super, Controller & Communication
Financial Officer

Financial Officer

Supervisor, Water Meter Branch
Office Manager - HFTA

Law Clerk

Project Mgmt. Services Technologist
Programmer Analyst

Computer Oper. Sup. S8

Mechanical Supervisor

Structural Project Technologist
Financial Systems Officer
Purchasing Officer

Structural Inspection Technologist
Laboratory Technologist - Wastewater
Lab. Technologist - Water Supply
Parental Support Worker

Office Manager

Sec. Treasurer Land Div. Conma.
Maintenance Coordinator (WPCD)
Social Worker

Welfare Worker

109

JE Number Wage

3301
3304
331
3325
3327
3457

2335
2645
2690
2705
2730
2785
2865
2925
2945
2948
2951
2976
2993
3005
3023
3025
3071
3085
3100
3119
3135
3155
3185
3186
3214
3245
3260
3261
3270
3305



Page Grade 14

Supervisor - Utility Locators

Day Centre Coordinator

Survey Technologist

Survey Technologist

Inspector - Road Cut Reinatatement
Supplementary Aide Program Super.
Supervisor, Sewers

Supervisor, Water Distribution
Supvr. Weigh Scale Administration
Financial Analyst

Painter Supervisor

Food Preparation Supervisor

Super - Maint. & Const.

Supt, Utility & Leak Detection
Super Water Meter Branch Inst/Mtce

Pay Grade 15

Senior Drafting Technician

Civil Technologist

Development Officer

Drafting Technician Supervisor
Office Manager =~ Island/Carleton
Trans. Planning Technologist "A"
Administrative Coordinator
Coordinator, Bldgs & Grounds Maint.
Road Mtce. Supervisor Il
Instrumentation Supervisor
Investigations Supervisor
Maintenance Coordinator {W.S.)
Supervisor, Financial Services
Roadway Design Technologist
Sewer Inspector Supervisor
District Supervisor - East & West
Transitway Mtce. Supervisor 11
Assistant Project Supervisor
Process Supervisor

Technical Assistant (Project Off,)
Geo. Syst. Coord. Survey Branch
Project Supervisor (Construction)
Supervisor, Elect./Mech. or Civil
Employment Counsellor

Day Care Supervisor

110

JE Number

3307
3309
3315
3316
3317
3326
3340
3344
3346
3349
3363
3364
3366
3375
3420

2225
2340
2675
2725
2991
2998
2999
3019
3065
3081
3128
3129
3339
3341
3371
3372
3373
3384
3386
3400
3424
3426
3428
3440
3445

¥age



r 16

Utility Design Coordinator
Building & Maintenance Technologist
Financial Officer

Financial Officer

Administrative Officer

Accident Counter Measures & Info
Capital works Program Technologist
Instrumentation Technologist
Instrumentation Technologist W&O ST
Manager, Administrative Services
Garage Supervisor

Project Supervisor |

Supervisor, Laboratory Services
Approvals Assistant

Senior Laboratory Technologist
Capital Budget Technical Officer
JE Finance Officer

Electronic Technician Supervisor
Signals System Analyst

Manager, Administration Services
Construction Superintendent |
Super, Spec. Proj., Driver Training

Pay Grade 17

Planning Officer

Project Management Technologist
Traffic Control Syst. Technologist
Budget Analyst

Systems Coordinator/Mtce. Branch
Main/Buildings Manager

Supervisor, Water Pollution Invest.
Reviewer

Senior Supervisor of Billings
Activitiea mManager - C,A.C.
Activities Manager - Island Lodge
Activities Manager

EN

2485
2905
2952
2963
2985
3140
3224
3240
3250
3258
3330
3334
3338
3361
3405
3427
3448
3451
3452
3453
3456
3460

2895
3145
3230
3306
3310
3350
3449
3460
3454
3455
3461
3470

m



Pay Grade 18

Project Supervisor 11

Agency & Contractual Servs. Officer
Senior Civil Technologist
Superintendent Solid Waste Branch
Maintenance Manager - Champlain
Emergency Measures Officer
Accounting and Budget Supervisor
Supervisor, Roadway Design

Supt. Sanitary Sewer System

Budget Analyst

Grade 19

Approvals Officer
Project Officer
Project Supervisor 111 (Construct)

112

JE Number

3074
3131
3225
3333
3351
3360
3370
3471
3480
3482

2910
3365
3425

Wage



PAY GRADE 1
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 2
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 3

35 Hours/Week
28 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week
28 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1
19,483.10
749.35

22,266.40
866.40

10,705

20,822.62
800.87

23,797.28
815.28

11.441

22,162.14
852.39

25,328.16
974.16

12,177

23,501.66
903.91

26,859.04
1,033.04

12.913

113

APPENDIX 7B
Pay Grades 1992
PLAN 2
2 3
20,260.24 21,073.78
779.24 810,53
23,154.56 24,084.32
890.56 926.32
11.132 11.579
21,652.54 22,522.50
832.79 866.25
24,745.76 25,740.00
961,76 990.00
11,897 12.375
23,046.66 23,971.22
886.41 921,987
26,339.04 27,395.68
1,013.04 1,053.68
12,663 13.171
24,438,986 25,419.94
939.96 977.69
27,930.24 29,051.36
1,074.24 1,117.36
13.428 13.967

4
21,927.36
843.36
26,059.84
963.84

12.048

23,434.32
901.32

26,782,08
1,030.08

12,876

24,941,28
959.28

28,504,32
1,096.32

13.704

26,448.24
1,017.24

30,226.56
1,162,586

14,532

5

22,795,50
876.75

26,052.00
1,002.00

12.525

24,362,52
937,02

27,842,88
1,070,88

13.386

25,929.64
997.29

29,633.76
1,139.76

14,247

27,496, 56
1,057,56

31,424.64
1,208.64

15.108



PAY GRADE 5

35 Hours/Week
26 Pays-
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 6
35 Houra/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 7
35 Hours/Week
26 Pays’
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 8
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1

24,841.18
955,43

28,389,92
1,091.92

13,649

26,180.70
1,006.95

29,920,80
1,150,80

14.385

27,518.40
1,058,40

31,449.60
1,209.60

15,120

28,857.92
1,109.92

32,980.48
1,268.48

15,856
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PLAN 2
1992

2

25,831.28
993.51

29,521.44
1,135.44

14.193

27,255.38
1,047.13

31,114.72
1,196.72

14,959

28,617.68
1,100.68

32,705.92
1,257.92

15.724

30,009, 98
1,164.23

34,297.12
1,319.12

16.489

3

26,868.66
1,033.41

30,707.04
1,181.04

14,763

28,317.38
1,089.13

32,362.72
1,244.72

15.559

29,766.10
1,144.85

34,018, 40
1,308.40

16,355

31,214.82
1,200.57

35,674.08
1,372.08

17,151

4

27,957.02
1,076.27

31,950.88
1,228.88

15,361

29,463.98
1,133.23

33,673.12
1,295.12

16,189

30,970.94
1,191.19

35,395.36
1,381.36

17.017

32,477.90
1,249.15

37,117.60
1,427.60

17.845

6

29,063.58
1,117.83

33,215.52
1,277.62

15,969

30,630.860
1,178.10

35,006.40
1,346.40

16,830

32,197.62
1,238,37

36,797.28
1,415.28

17.691

33,764.64
1,298.64

38,588.16
1,484.16

18,552



PAY GRADE 9

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 12
35 Hours/Week
26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

1
30,197.44
1,161.44
34,511,386
1,327.36

16.592

31,536.96
1,212.96

36,042.24
1,386.24

17.328

32,876.48
1,264.48

37,573.12
1,445.12
18.064

34,216.00
1,316.00

39,104.00
1,604.00

18.800

115

PLAN 2
1992
2 3
31,402,28 32,663.54
1,207.78 1,256.29
35,888,32 37,329.76
1,380.32 1,435.76

17.254 17.947

32,796.40  34,112.26
1,261,40 1,312.01

37,481.60 38,985.44
1,441.60 1,499.44

18,020 18,743

34,188.70 35,560.98
1,314,95 1,367.73

39,072.80 40,641.12
1,502.80 1,663.12

18.785 19.539

35,581.00 37,009.70
1,368.50 1,423.45

40,664.00 42,296.80
1,564.00 1,626.80

19.550 20.335

4

33,984,868
1,307.11

38,839.84
1,493.84
18.673

35,493.64
1,365.14

40,564,16
1,560.16

19,502

37,000, 60
1,423.10

42,286,40
1,626.40
20,330

38,507.56
1,481.08

44,008.64
1,692.64

21.158

8

35,331,686
1,368,861

40,379.04
1,663.04

19.413

36,898.68
1,419.18

42,169.92
1,621.92 -

20,274

38,465.70
1,479,45

43,960.80
1,690.80

21.135

40,032,72
1,539.72

45,751.68
1,759.68

21,996



116

PLAN 2
1992

PAY GRADE 13 i 2 3 4 5

35 Hours/Week

26 Pays 35,555.52 36,973.30 38,458, 42 40,014.52 41,599,74
Bi-weekly 1,367.52 1,422.05 1,479.17 1,539.02 1,599.99
40 Hours/Week

26 Pays 40,634.88 42,255.20 43,952,48 45,730.88 47,542.56
Bi-weekly 1,562.88 1,625.20 1,690.48 1,758.88 1,828.56
Hourly 19.536 20.315 21.131 21.986 22.857
PAY GRADE 14
35 Hours/Week

26 Pays 36,895,04 38;367.42 39,907.14 41,521.48 43,166.76
Bi-weekly 1,419,04 1,475,867 1,534.89 1,696.98 1,660.26
40 Hours/Week

26 Pays 42,165.76 43,848.48 45,608,186 47,453,12 49,333.44
Bi-weekly 1,621.76 1,686.48 1,754,186 1,825.12 1,897.44
Hourly 20,272 21,081 21,927 22.814 23.718
PAY GRADE 15
35 Hours/Week

26 Pays 38,234.56 39,7569.72 41,355,86 43,030.26 44,733.78
Biweekly 1,470.56 1,529,22 1,580,61 1,665.01 1,720.53
40 Hours/Week

26 Pays 43,696.64 45,439.68 47,263,84 49,177.44 51,124.32
Biweekly 1,680,64 1,747.68 1,817.84 1,891.44 1,966.32
Hourly 21.008 21.846 22,723 23.643 24,579
PAY GRADE 16
35 Hours/Week

26 Pays 39,574.08 41,152.02 42,804.58 44,537.22 46,300.80
Bi-weekly 1,522.08 1,582.77 1,646.33 1,712,97 1,780.80
40 Hours/Week

26 Pays 45,227.62 47,030.88 48,919,52 50,899.68 52,915.20
Bi-weekly 1,739.52 1,808.88 1,881,52 1,957.68 2,035.20

Hourly 21.744 22,611 23.518 24.471 25,440



PAY GRADE 17

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 18
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hour 1y

PAY GRADE 19

35 Hours/Week
28 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1
40,911.78
1,573.53
46,756.32
1,798.32

22,479

42,251.30
1,625.05

48,287.20
1,857.20

23.218

43,590.82
1,676.57

49,818.08
1,916.08

23,951
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PLAN 2
1892

2

42,544,382
1,636,32

48,622.08
1,870.08

23.376

.43,938. 44

1,689.94
50,215.36
1,931.36

24,142

45,330.74
1,743.49

51,806.56
1,992.56

24,907

3
44,253,30
1,702.056
50,575.20
1,945,20

24,315

45,702.02
1,787.77

52,230.88
2,008.88

25,111

47,150.74
1,813.49

53,886,586
2,072.56

26.907

4

46,044.18
1,770.93

62,621.92
2,023.92

25,299

47,551,14
1,828.89

54,344.16
2,090.16

26,127

49,058.10
1,886.85

56,066.40
2,156.,40

26.955

5

47,867,82
1,841.,07

54,708.08
2,104.08

26,301

49,434.84
1,901.34

56,496.96
2,172.96
27.162

51,001.86
1,961.61

58,287.84
2,241.84

28.023



PAY GRADF 1
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 2
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 3
35 Hours/Week
26 Pays
Bi-Weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1

19,874.40
764.40

22,713.60
873.60

10.920

21,239.40
816,90

24,273.60
933.60

11,670

22,606,22
869.47

25,835.68
993.68

12.421

23,971.22
921.97

27,395.68
1,053.68

13.171
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Pay Grades 1993

PLAN 2

2

20,666.10
794.85

23,618.40
908,40

11.355

22,087.52
849,52

25,242.88
970.88

12,136

23,607.12
904.12

26,865.28
1,033.28

12.916

24,926,72
958.72

28,487.68
1,095,68

13.696

3
21,486.02
826,77
24,566,88
944.88

11,811

22,973.86
883.61

26,255.84
1,009.84

12.623

24,451.70
940.45

27,944.80
1,074.80

13.435

25,929.54
997.29

29,633.76
1,139.76

14.247

4

22,365.88
860,23

26,561.12
983.12
12,289

23,903.88
919.38

27,318.72
1,050.72

13.134

25,439.96
978.46

29,074.24
1,118.24

13.978

26,977.86
1,037.61

30,831.84
1,1865.84

14,823

5

23,252.32
894,32

26,574,08
1,022.08

12,776

24,850.28
955.78

28,400,32
1,092, 32

13.654

26,448,24
1,017.24

30,226.56
1,162.56

14,532

28,046.20
1,078.70

32,052.80
1,232.80

15.410



PAY_GRADE 5.

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 6

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 7
35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE a
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1
25,336.22
974,47
28,855,68
1,113.68

13,921

26,703.04
1,027.04

30,517.76
1,173.76

14.672

28,068.,04
1,079,54

32,077.76
1,233.78

15.422

29,434.86
1,132.11

33,639.84
1,293.84

16,173
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PLAN 2
1993

2

26,348.14
1,013.39

36,112.16
1,158.16
14,477

27,767.74
1,067,99

31,734.56
1,220,56

16,287

29,189.16
1,122,66

33,359.04
1,283.04

16,038

30,608.76
1,177,286

34,981.44
1,345.44

16,818

3
27,405.56
1,054.06
31,320.64
1,204.64

15,058

28,883.40
1,110.90

33,009.60
1,269.60

15,870

30,361.24
1,167.74

34,698.56
1,334.56

16.682

31,837.26
1,224.51

36,385.44
1,399.44

17.493

4 g
28,513.94  29,644.16
1,096.69 1,140.16

32,587.36 33,879.04
1,253.36 1,303,04

15,667 16.288

30,051.84  31,242,12
1,155.84 1,201.62

34,344.96 35,705.28
1,320.96 1,373.28

16.512 17.1686

31,689,74 32,840.08
1,214,99 1,263.08

36,102.56 37,531.52
1,388,586 1,443,862

17,357 18.044

33,125,82 34,438.04
1,274.07 1,324.54

37,858.08 39,357.76
1,456,08 1,613.76

18.201 18.922



PAY GRADE 9
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 12
35 Hours/Week
26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly

1

30,799.86
1,184.61

35,199.84
1,353.84

16.923

32,164.86
1,237.11

36,759,84
1,413.84

17.673

33,531.68
1,289.68

38,321.92
1,473.92

18.424

34,896.68
1,342.18

39,881.92
1,533.92

19.174

120

PLAN 2
1993

2

32,028.36
1,231.86

36,603.84
1,407.84

17.598

33,449.78
1,286.53

38,228,332
1,470,32

18.379

34,869,238
1,341.13

39,850,72
1,632.72

19,159

36,288.98
1,395.73

41,473,12
1,595.12

19,939

3

33,315.10
1,281.35

38,074.40
1,464,40

18,305

34,792.94
1,338.19

39,763, 36
1,529.36

19.117

36,270.78
1,395.03

41,452.32
1,594.32

19.929

37,746.80
1,451,80

43,139.20
1,859,20

20,740

4
34,863,172
1,333.22
39,615.68
1,623.68

19.046

36,199.80
1,392.30

41,371.20
1,591.20

19.890

37,737.70
1,451.45

43,128.80
1,658,80

20.736

39,273.78
1,510.53

44,884,32
1,726.32

21.579

5

36,036.00
1,386.00

41,184.00
1,584.00

19.800

37,633.98
1,447,486

43,010.24
1,654.24

20.678

39,231.92
1,508.92

44,836,48
1,724.48

21.556

40,829.88
1,5670.38

46,662,72
1,794.72

22.434



PAY GRADE 13
35 Hours/Week
26 Pays
Bi~-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 14
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 15
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 16

35 Hours/Week
26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1

36,263.50
1,394.75

41,444.00
1,594,00

19,925

37,628,50
1,447,265

43,004.00
1,654,00

20,675

38,995.32
1,499.82

44,566.08
1,714.08

21,426

40,360.32
1,552.32

46,126.08
1,774.08

22,176

121

PLAN 2
1993

2

37,710.40
1,450, 40

43,097.60
1,657.60

20.720

39,130.00
1,505.00

44,720,00
1,720.00

21.500

40,549.60
1,569.60

46,342.40
1,782.40

22,280

41,971.02
1,614,27

47,966.88
1,844.88

23.061

3
39,224.64
1,508,864
44,828.16
1,724,16

21.5562

40,702.48
1,665.48

46,517.12
1,789.12

22.364

42,178.50
1,622,25

48,204.00
1,854,00

23.175

43,666,34
1,678.09

19,892, 96
1,918.86

23,987

4
40,811.68
1,569.68
46,641.92
1,793.92

22.424

42,347,176
1,828.78

48,397.44
1,861.44
23.268

43,885, 66
1,687.91

50,155.04
1,929.04

24,113

45,421.74
1,746.99

51,910.56
1,996.56

24,957

5

42,427.84
1,631.84

48,488.96
1,864.96

23.312

44,025.80
1,693.30

50,315,20
1,935.20
24.190

45,623.76
1,754.76

52,141,44
2,005.44

25,0868

47,221.72
1,816.22

53,967.68
2,075.68

25.946



pAY GRADE 17

35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 18
35 Hours/Week
26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

AY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays/Week
Bi-weekly

Hourly

L

41,725.32
1,604.82

47,686.08
1,834.08

22,926

43,092.14
1,667.39%

49,248.16
1,894.16

23.677

44,457.14
1,709,89

50,808, 16
1,954,186

24.427

122

PLAN 2
1993

I

43,390.62
1,668.87

49,589,28
1,907.28

23.841

44,812.04
1,723.54

51,213.76
1,963.76
24.622

46,231,684
1,778.14

52,836.16
2,032.16

25.402

3

45,134.18
1,735.93

51,581.92
1,983.92

24,799

46,610.20
1,792,760

53,268.80
2,048.80

26,610

48,088.04
1,849,54

54,957.76
2,113.76

26,422

4

46,959.64
1,806.14

53,668,16
2,064.16

25.802

48,497.54
1,865.29

65,426.786
2,131.76

26.647

50,033.62
1,924.37

57,181.28
2,199.28

27.491

5
48,819,68
1,877.68
55,793, 92
2,145,92

26,824

50,417.64
1,939.14

67,620.16
2,216.16

27.702

52,015.60
2,000.60

59,446.40
2,286.40

28.580



APPENDI X 8

AGREEMENT ON SENI ORI TY BETWEEN
C.U.P.E. LOCAL 2187 AND C.U.P.E. LOCAL 503

Bot h bargaining units agree that wherever bargaining unit seniority is
referred to or inplied in the Collective Agreenents between C.U.P.E.
Local 2187 and the Regional Minicipality of Otawa-Carleton; and
C.U.P,E. Local 503 and the Regional Minicipality of ottawa-Carleton,
this seniority shall mean the original date of enploynent into a
position that falls within either the c.U.P.E. Local 503 or 2187
bargaining units as set out above providing such service is continuous
within either and/or both bargaining units, If continuous service is
broken, seniority 'shall begin from the npbst recent hire into the
bargai ning units as outlined above. Servi ce outside either bargaining
unit shall not be counted for seniority purposes in either bargaining
unit. Seniority as set out above shall apply to all servicel/seniority-
related benefits and paynents, promotion and transfer, lay off and
recal |, and organisational or technol ogical change.

The exercise of seniority rights on pronotion or transfer, lay off or
recal |, technol ogical ororganisational change shall be in accordance
with the provisions of the Collective Agreement in which the position
bei ng nmoved to, is found.

The seniority rights of enployees noving from one bargaining unit to the

other shall sinply be the cunulative seniority within the two bargaining
units as set out above

Signed this 26th day November, 1985

For local 2187 C,U.P.E. For lLocal 508, C.,U.P.E.
Sinned by L. Marks Signed byJ. Robillard
Presi dent Presi dent

Signed by D. Scott Signed by R, Dinelle

Secretary or Treasurer Treasur er



APPENDI X 9

CRITERIA FOR DETERM NI NG VWHI CH PCSI TIONS MAY BE FILLED BY FOLLOW NG

THE PROCEDURE SET OUT IN CLAUSE 11.1.3

Only those J.E.P.D. numbers/positions which neet the Job Eval uation
criteria set out hereunder nmay be filled in accordance with O ause
11.1.3 of the Collective Agreenent.

The criteria to be used to determine those J.E.P.D. numbers/positions
which may be filled followi ng the procedure outlined in Article 11,
Clause 11.1.3 are limted to the following in the manner set out bel ow

I,

II

-anua | - q

Only those J.E.P.D. nunbers/positions under Manual 1 which neet
the criteria outlined below may be filled following the
pro.ceciure set out in Cause 11.1.3 (Please refer to job
rating).

1. Providing the rating comittee or the outcone of the
appeal process deternmines the J,E.P.D. nunber/position
neets the Supervision factor at a degree |evel of 2C or
3B or 3C or 4A or 4B or 4C as defined in the attached
definitions, then the position may be filled in
accordance with Cause 11.1,3.

2. Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D. nunber/position
nmeets the Judgement factor at a degree level of 4 or
nore and as well neets the Supervision factor at a
degree level of 2B or 34, as defined in the attached
definitions, then the position nay be filled in
accordance with Clause 11.1.3.

3. Providing the rating comittee or the outcone of the
appeal process deternmines the J.E.P.D. nunber/position
neets the Consequence of Error factor at a degree |evel
of 3 or nore and as well neets the Supervision factor at
a degree level of 2B or 3A, as defined in the attached
definitions, them the position may be filled in
accordance with Cause 11.1.3.

« Manual 2 - Job Evaluation Plan

Only those J.E.P.D. numbers/positions under Manual 2 which neet
the Job Evaluation criteria outlined below nay be filled
following the procedure set out in Clause 11.1.3 (Please refer
to job rating).
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Providing the rating conmittee or the outcome of the appeal
process determnes the J.E.P.D. nunber/position neets the Human
Resources factor at a degree ievel of 3C or 4A or 4B or 4C or
5A or 5B or 5C or 6A or 6B or 6C as defined in the attached
definitions, then the position may be filled in accordance wth
Clause 11.1.3.

2. Providing the rating conmmittee or the outcone of the
appeal process determnes the J.E.P.D. nunber/position
meets the Judgement factor at a degree level of 4 or
nore and as well nmeets the Human Resources factor at a
degree level of 3B, as defined in the attached
definitions, then the position may be filled in
accordance with Clause 11.1.3.

3, Providing the rating conmmittee or the outcone of the
appeal process deternmines the J.E.P.D. nunber/position
neets the Consequence of Error factor at a degree |evel
of 3 or nore and as well neets the Human Resources
factor at a degree level of 3B, as defined in the
attached definitions, then the position may be filled in
accordance with Clause 11.1.3.

4. Providing the rating conmittee or the outcone of the
appeal process deternmines the J.E.P.D. nunber/position
neets the Financial Responsibility factor at a degree
I evel of 3C or 4B or 4C or 5B or 5C, and as wel| neets
the Judgement factor at a degree level of 4 or nore, as
defined in the attached definitions, then the position.
may be filled in accordance with Cause 11.1.38,

5. Providing the rating committee or the outcone of the
appeal process deternmnes the J.E.P.D. nunber/position
neets the Financial Responsibility factor at a degree
level of 3C or 4B or 4C or 5B or 5C and as well neets
the Consequence of Error factor at a degree level of 3
or nmore, as defined in the attached definitions, them
thelposition may be filled in accordance with Cl ause
11.1.3.



APPENDI X 10

Letter of Understanding
bet ween

The Regional Minicipality of Otawa-Carleton

And

c.U.P.E., Local 503

The following is the Parties' understanding of the contents regarding
the Bereavenent J ause.

Ber eavenent Leave - Clause 6.4.1

The Union recognizes that Bereavement Leave is intended to be used at
the time of the death and/or funeral. The Enpl oyer recognises that
there may be situations when part of an enployee's entitlement nay be

requested at a later datein order to attend to matters related to the
bereavement.

For the Enployer: For the Union:

R.J. Anderson (signed) K.C. Spero (signed)



(if)

(iii)
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APPENDI X 11

CONTI NUATI ON OF 12 HOUR SHI FT TRIALS
IN p.c.C. AND WATER FI LTRATI ON PLANTS

SCHEDULI NG SHI FTS

Initially, shift schedules shall be:

Cycle 1 - 156 hours - 4 shifts
Cycle 2 - 156 hours - 4 shifts
Cycle 3 - 156 hours - 4 shifts

then Cycle 4 - 1566 hours - A shift
168 hours - B shift
156 hours - C shift
168 hours - D shift

The "initial" scheduling was inplemented at the water
Filtration Plants March 1, 1984, It is assumed that the sane
arrangerment will apply to the Pollution Control Centre when

they are in a position to inplenent.

VERAGING

The hours set outfor each four (4) week cycle are regular
schedul ed hours and hours worked in excess of that regular
schedul e are paid at the applicable overtine rate. Dai |y
overtime is payable after 12 continuous hours and overtime fOr
"regular shift operators" is payable for hours worked outside
of the schedul ed hours within a specific cycle. Overtime
entitlement for relief operators is set out in item 9.

Enmpl oyees will continue to be paid eighty (80) hours bi-weekly
at straight time rates for working the schedul es set out.

Any denial of a specific date to be the schedul ed day off wll
normal ly be at the time the request is made

If changes occur outside of (ii) notice will be one week in
advance.



(iv)

On_6 Month Trial Basis

If the enployee requests a specific day to be a schedul ed day
off, the Enployer will attenpt to accommpdate the enployee's
preference for the day off.

If the Enployer cannot accommpdate the enployee's preference,
the enployee may subnit two alternate days for consideration
endthe Enployer will attenpt to accommmodate provided a relief
operator is available. In the event the Enployer cannot
acconmmpdate the enployee's preference, the enployee will be
provided with those dates that the Enployer could provide es
al ternate days off. In the event a mutual agreement is not
reached es to the enployee's day off, the Enployer reserves the
right to schedule the day off to accommpdate staffing
requirements.

If the enployee feels that he/she was not given proper
consideration In determning the day(s?1 off, the enployee may
request a review of the reasons by the applicable Division
Head. Such review will be held as soones possible after the
request .

In the event the review is not conpleted until after the
designated day off end the Director finds that a relief
operator was avail abl e on one of the requested days and the
enpl oyee shoul d have been granted one of the requested days
off, the enployee will be granted the prem um portion (1/2
time) for the day in question.

DAL LY HOURS

The daily hours of work shall be:
Day Shift - 0600 hours to 1800 hours
Ni ght Shift - 1800 hours to 0600 hours

Not hing in this schedul e prevents enpl oyees from exchangi ng
shifts with other enployees by mutual agreenent provided the
designated Supervisor is so advised in witing, in advance
where possible, end further provided that no payment of
overtime shell result.

Enpl oyees may al so continue the present practice of making
nutual cover-off arrangements for early/late starts or quits
provided no payment of overtime shell result,



4, PREI

M PAY F K THE AL_S UTORY /DECL | DAY

Payment for work on a statutory holiday et premum rates
will only be for those hours actually worked on the
statutory holidays.

A - For the shift working from 1800 hours of the day
preceding the Holiday to 0600 hours on the day of
the Holiday:

six (6) hours et time and one-half (1 1/2)

B - For the shift working from 0600 hours to 1800
hours on the day of the Holiday:

twelve (12) hours et tine end one-half
(11/2)

C - For the shift working from 1800 hours on the day
of the Holiday to 0600 hours on the day followng
the Holiday:

six (6) hours et time end one-half (11/2)

The overtine pay for shifts A end C inmediately above is
augnented by the straight tine hours worked on the day
which precedes or follows the hours worked on the
Hol i day.

This does not replace any other entitlenents, including
any other overtime or shift premum to which en enployee
may be entitled.

5. ENTI TLEMENTS TO STATUTORY/ DECLARED HOLI DAYS

(a)

(b)

Enpl oyees scheduled to work and who work on the
statutory or declared holiday will receive their regular
bi-weekly pay plus the applicable prem um pay for hours
wgrked on the actual holiday as set out in nunber 4
above.

If a statutory or declared holiday falls on enployees'
schedul ed day off and they do not work, such enployees
will receive their regular bi-weekly pay plus an
addi tional eight hours pay for the holiday.



130

(c) If a statutory or declared holiday falls on an
enpl oyees' scheduled day off and they do work, such
enpl oyees will be paid at prem um rates for all hours
wor ked on the statutory or declared holiday in addition
to payment outlined in 65(b}).

LIIBIITTYY FFOR Y FOR STAT Y CL IDAY

Where Article 6.11 of the Agreement requires an enployee to
work the day prior to and subsequent to a holiday (or on
"authorised |l eave with pay or unauthorized | eave of absence
wi thout pay of less than 5 days) such stipulated days shall be
the twelve {12) hour shift enployee's last scheduled working
dayprior to and the first schedul ed working day follow ng the
actual . holiday.

EMPLOYEE ON I.p.P. ON STATUTORY HQLI DAY

Cccurrence of statutory or declared holiday during an
enpl oyee' s absence on the Income Protection Plan shall reduce
an enpl oyee's nunber of days of income protection eligibility
by .5 days (4 hours),

ANNUAL LEAVE

Twel ve (12) hour shift employees are entitled to the sane
annual hours of annual |eave as are eight (8) hour enpl oyees.
However, for sinplicity, deductions will bpetranslated into 12
hour days.

An enployee with three (3) weeks, tines 40 hours of
entitlenent, will becredited with two (2) weeks of sixty (60)
hours entitlenent for deduction purposes. Deduction from such
credits shall be at twelve (12) hours for each such daytaken.

ERTI ME AND WEEKEN F1 0 1IEF ORS AND ON CALL

(a) If more daysare scheduled in the four week period than
for the dedicated shift, then overtime for the
additional hours wll be paid, see also point #2 of this
Appendi x.

(b) If the dedicated shift is scheduled to be off on the
weekend t hen overtime is payable for scheduling relief
operator to work on what would nornally be his off
weekend.



10,

11.

12,

13.

{c) Al'l other premiunms applicable.
(d) The Enpl oyer shall attenpt to schedueno nore than four
(4) consecutive work days for relief operators. In the

event an enployee is schedul ed (exclusiveof (e) bel ow)
for more than four (4) consecutive days; then overtime
will be paid after the fourth (4th) consecutive day.

(e) The Enpl oyer reserves the right to reschedule relief
operators any time w thout overtime prem uns except for
the defined weekend ﬁeri od (that is any tinme duri n% It he

week) . Change of shift premumin such cases w be
appl i cabl e.
(f) A weekend for on call purposes shall be from 1800 hours

Friday to 0600 hours Monday.

BEREAVEMENT LEAVE

Bereavenent |eave will be based on three 12 hour days
entitlenent.

SPECI AL _LEAVE

A dayof Special Leave shall betwelve (12) hours. The nmaxi num
such leave is 24 hours per year.

APPROVAL OF EMPLOYMENT STANDARDS DI RECTOR

The Parties have ageedto jointly approach the Director of the
Enpl oynent standards Act to seek a ruling in favour of the
conmitments set out herein.

UNCERTI FI ED income PROTECTI ON PLAN ENTI TLEVENT

Enpl oyees are entitled to five (5) 12 hour daysof uncertified
sick leave per year in 1984 andsix (6) twelve hour uncertified
days in 1985. This alteration of dayswould continue from year
to year,



14.

15.

ALL HER RI AND BENEFI T

Al other rights and benefits set out in the Collective
Agreenent shall continue to apply to those involved in the
twelve (12) hour shift operations. I't is recognised that
either Party reserves the right to discuss the other rights and
benefits if there is uncertainty as to the applicability to the
twelve (12) hour shift enployees,

RENEWAL

If the Enployer or Union, at the end of any cal endar year is
not satisfied with the efficiency and/or econonmics of the 12
hour shift, he may request consultation with the Union or
Enpl oyer and in the absence of resolving the outstanding
issue(s), he may revert to an eight {8) hour shift schedul e
provided six (6) nonths notice of such discontinuation of the
twelve (12) hours shift,



APPENDI X 12

Decenber 11, 1986

M. Jim Robillard

Presi dent

O tawa- Carleton Public
Enmpl oyees' Uni on
Local 503, C.U.P.E,
Suite 205

460 O Connor St.

Otawa, Ontario

K1s 5H3

Dear M. Robillard:
: I C. P ECTI VE

In accordance with O ause 26.5 (b), enployees will be provided with
protective footwear at designated work |ocations. El i gi bl e enpl oyees
who do not receive such footwear at the designated tines and |ocations
will be provided with a voucher for the purchase of such footwear and
the | ocation where such footwear can be picked up.

Enpl oyees who had not conpleted the probationary period at tine of
i ssuance will be provided with a voucher upon the conpletion of the
probationary period,

It is recognised that there are instances (e.g. work related accidents,
nature of the work) where consideration should be given for additional
repl acenent other than nentioned above and such requests should be
channel | ed through Enpl oyee Health Services.

The Enployer is also prepared to discuss specific concerns regarding the
types of safety footwear presently utilised.

Y, s /trul
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APPENDI X 13

F U NDIN

SUBJECT: LUNCH PERI OD (CLAUSE 4.3.17(B}, 0.C.P.E.U.,
LOCAL 503, C.U.P.E,)

The intent of this provision is that where enpl oyees are required to
work for the entire scheduled shift or veavailable to work for the
entire shift, any time spent eating lunch W ll be Within

the paid

schedul ed hours.

/

[

S TN \ /L YA
ForYThe Unio ector

Staff Relations &

nefits

Date:
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APPENDI X 14
F U NDI
SUBJECT: TEMPORARY AGREEMENT BETWEEN THE R.M.0.C. AND 0.C.P.E.U.,

Fo

LOCAL 603, C.U.P.E.
The Tenporary Agreenent applies to salaried positions only,

The provisions are applicable for replacement purposes for
leave contenplated in the Collective Agreenment as well as
special limted duration situations.

The provisions contained in the tenporary enpl oynent appendix
do notapply to excess workl oad situations. These situations
are covered by the namin body of the Collective Agreenent.

If a tenporary enployee is successful in a conpetition for a
salaried position, a mnimm three (3} nonth probationary
period will be effective. The probationary period nay be
adjusted upwards to the extent that the total period of service
with the Enployer is at least six (8) nonths.

S

e Union /Dirdetor

/ Styaff Rel ati ons
‘B neflts
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LETTER OF UNDERSTANDI NG

Pregnant enpl oyees whose position requires continuous exposure to Video
Display Terminals nay request a transfer to an alternate positions and
the Enpl oyer shall endeavour to accommodate such a request w thout any

reduction in pay.
L) !

M_ | /laf .Z(%/
[/

For Local 503, C.U.P.E, For the RMOC




Re:

APPENDI X 16
UN STAN

Increments for Part-time and Casual Enployees
and Vacation pay for Casual Enployees

The following reflects the intent of the parties with regard to:

(a)

(b)
1.

increments for enployees covered under the casual and part-tine
agreenents.

vacation pay for enployees covered under the casual agreenent.

As outlined in the applicable provisions of the agreenent
covering all casual and part-tinme enployees, the normal
increnent date shall be after 1500 paid hours. However, a
part-time or casual enployee, except in accordance with 2
below, is not to receive an increment unless 12 nonths has
el apsed from

i) the initial date of hire or,
i) The date of the enployee's increnent,
whi chever is applicable.

The parties agree to the carrying over of any paid hours above
1500 paid hours in the relevant 12 nonth period but recognizing
that there will not be nore than one increnent per year on
aver age.

Wth regard to vacation pay for casual enployees, while the
col lective agreement specifies that 1500 hours equals one year,
in no event should casual enployees receive an increase in
vacation pay entitlement unless the applicable nunber of
cal endar years required to generate such an increase have been
net-(as specified in the part-tinme appendix),

For the RMOC For/ Local 505. C.,U.P.E.

.2, z/ 22

Dat e

Date/ /



APPENDI X 17

May 27, 1988

M. J.W. Foley

Staff Relations and Benefits

Regi onal Minicipality of Otawa-Carleton
222 Queen St.

Second f1 oor

Otawa, Ontario

KiP 523

Dear M. Foley:

This letter will confirm that the Union, representing the menbers of the
Heal th Departnment bargaining unit and the Regi onal bargaining unit,

agree that seniority, in either bargaining unit, shall be completely
transferable for the follow ng purposes:

1. Al service/seniority-related benefits and paynents:
2, Pronpotions and transfers;
3. Organizational or technol ogical changes.

The use of seniority for promotions and transfers shall be in accordance
with the provisions of the Collective Agreenent that applies to the
position to which any enployee wi shes to nove. Seniority under both
Col l ective Agreenents is anended by this letter as set out above.

Yours truly,

orne Carter )
&” Labour Representative

LC:si
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APPENDIX 18

LETTER OF UNDERSTANDING

Be: Hours of Work for Adijuvants and Activity Workers

Wiere there is to be a change in the hours for present employees, the
enpl oyer will endeavour to schedule on a volunteer basis, and if that is
not possible the changes in schedule will be on a seniority basis (and

the nost junior enployees within the applicable Home would beassigned
to neet the need).

It is recognised that enployees not required to work the expanded hours
will continue to be scheduled Monday to Friday between 8:00 a.m and
4:00 p.m, for Activity Workers and between 7:30 a.m and 3:30 p.m.
Monday to Friday for Adjuvants,




Preanbl e

Article 1

Article 2

Article 3

Article 4
4,1
4,2

4,3.1to 4.3.16 -

APPENDI X A
PART- TI ME EMPL OYMENT

This Appendix sets out the terns and conditions
applying to all part-time enployees of the
Enpl oyer covered by this Agreement (and exclusive
of job-sharers whose provisions aeset out in
the Job Sharing Trial Agreenent).

Part-time enployment is defined as regularly
schedul ed work of twenty-four (24) hours per week
or less averaged over two bi-weekly pay periods
but excl usive of replacenent situations provided
such replacement situations do not exceed fifteen
{15) consecutive working days.

A part-time enployee with nore than 624 paid
hours who then works in a tenmporary assi gnnent
shall maintain and accunulate seniority as a
part-time enployee, shall continue to receive
noney in lieu of benefits and statutory holidays
and shall return to his/her part-tine position
followi ng the tenporary assignment.

Part-time enployees who wish to be considered for
work outside of their regular schedule shall
advi se the Enployer of their availability on a
bi-weekly basis.

Appl i cabl e
Applicable
Appl i cabl e
Appl i cabl e
Appl i cabl e

The standard hours &f work set out under the main
body of the Coll ecﬁ ve Agreenent.



4.3.17

4,3,18

5.3.6

defines the normal hours of any particular type
of work for full-time enployees. The regularly
schedul ed work of twenty-four (24) hours or |ess
worked by part-tinme enployees shall be posted a
m ni mum of two weeks in advance and shall fall
within the standard hours of work provided under
the main body of the Collective Agreenment for
that type of work.

Applicable but lunch time to be provided after
five {(56) consecutive hours or as per Enploynent
Standards Act, whichever is npbst favourable.

Applicable except that it is recognised some
workers in the Day Care After Four Program and
the Social Services Energency Housing Program
have to split their shifts. Oher exceptions are
possible 1f agreed upon between the Parties.

Applicabl e
Applicable

Applicable recognising that "normal work day" and
"normal hours of work"™ refer to the standard
hours of work set out in Clauses 4.3 in the main
body of the Collective Agreenent.

Applicabl e
Applicable
Applicabl e
Applicabl e

Any enpl oyee (salariedor wage) who is required
to work on a Statutory Holiday as set out in
Clause 6.11 of the main body of the Collective
Agreenent shall be paid for such hours as he
works at time and one-half.

Applicable
Applicable
Applicable



5.3.7

5.3.8(b) (1)

5.3.8(b)(ii)

Article 6

6.1

6.1(a)

142

Appl i cabl e

Where an enployee's part-tine shift has
been changed and the notice of change of
shift is less than one week, the Enployer
shall pay two (2) hours at straight time
rates of the enployee's regular salary in
lieu of notice.

An enployee required to work a changed
shift or who is ordered by the Enployer to
return to his regular day shift shall, for
the balance of that week, receive or
continue to receive 7% premum pay or the
premum specified in cl ause 5.3.2
whi chever is applicable.

In the event of an enployee reporting for work in
the ordinary couse of hi's = employment and not
being able to perform his regular work because of
incl ement weather, he shall be provided with work
for half of his/her scheduled shift or pay in
lieu thereof.

Previous service recognised but effective date of
inpl ementation to be 1 January 1986.

Vacation pay based on gross earnings and
pai d bi-weekly shall be provided to all
enpl oyees in accordance with the following
schedule:

(i) Empl oyees with less than 2 years'
continuous service to be paid 4%.

(ii) Enpl oyees with 2 but less than 8
- years' continuous service to be
)ﬁ/ paid 6%.

(iii) Enployees with 8 but less than 17
| years' continuous service to be
pai d 8%.

(iv) Empl oyees with 17 but less than 25
years' continuous service to be
paid 10%.



(b)

{c)

(d)
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(v) Enmpl oyees with 25 but less than 35
years' continuous service to be
paid 12%.

{(vi) Enployees with 35 or npbre years'
continuous service to be paid 14%.

An enployee's service shall be considered
continuous except in the event the enployee Ioses
seniority as outlined in Article 10, Cl ause 10.5.

An enpl oyee shall be entitled to take, at a
nutual ly agreeable tine, a |leave of absence
wi thout pay of up to an ampunt of tine equal to
one week for each 2% vacation pay entitlenment per
year.

"Years" as used in (a) above refers to length of
service with the Enployer (anniversary years).

Part-time enployees regularly scheduled to work
shal | accumuiate Si ck | eave credits at the rate
of 7% of the schedul ed nous worked provided such
enpl oyees are regularly scheduled to work at
| east 14 hours bi-weekly. It is understood that
this is exclusive of any hours worked on a casual
basis outside of regular schedul ed hours.

(i) Enpl oyees accunul ate sick |eave credits
fromthe initial date of hire but -cant
utilise such credits for the first three
(3) nonths of enploynent.

(i) Any sick |eave taken during the first 624
hours i S at 2/3 salary.

(iii) Aamedical certificate may berequired by
the Enployer for any absence where the
Enployer feels circunstances are such that
it is warranted and an enpl oyee shall be
informed of such requirenents in advance.
However it is understood that a medical
certificate wll be required for any
absence beyond four (4) consecutive days.

(iv) It is understood that there will be no
pay-out of sick credits on termination.



(v) Enpl oyees on strength date of signing wll
be credited with 7% of regular schedul ed
hours worked retroactive to 1 January 1986
to a maximum of forty-four (44) hours,

Special Leave is a provision which is designed to
enable an enployee to be absent from his
enployment with full pay for the follow ng
reasons:

(1) When an enployee is unable to schedule
prof essi onal appointments (as per 6.3(1)
of the full-time agreenent) outside of
such enpl oyee's schedul ed working hours,
the enployee nmay nmke application for
Special  Leave.

(ii) The unexpected or sudden illness of the
enpl oyee' s spouse or child which prevents
the enployee fromreporting to duty:

(iii) Emergency- situations which prevent the
enpl oyee fromreporting to duty.

Speci al Leave is to be utilized solely for the
purposes specified in (i), (ii) and (iii) above.

To qualify for Special Leave the enpl oyee nust
have:

a) Conpleted the probationary period as
specified in this Agreenent;

b) Notified his departnent at |east 48 hours
in advance of the date and required tinme
of f,

In the event of an emergency situation (b) above
shal | be waived.

Special Leave is linted to a maxinum of four (4)
of the enployee's schedul ed days per annum non-
cumul ative, and may be taken on an hourly basis
and in nmininum units of one hour. Tine required
in excess of one (1) day may be extended by the
head of the enployee's departnent.

Application beyond the one day wll be considered
on an individual basis and authorisation shall be
solely at the discretion of the Enployer.



6.4.3

6.5(a)
6.5(b)

6.5(e)
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Enpl oyees who have taken Special Leave may be
required to produce satisfactory evidence.

The Enpl oyer shall grant |eave of absence with
full pay of four (4) working days (providing the
enpl oyee has been scheduled to work and providing
the days fall within a seven (7) cal endar day
period follow ng the death) to any enpl oyee on
the following basis:

Death  of mot her, fat her, spouse,
child,person standing in loco parentis,
sister, brother.

The Enpl oyer shall grant a | eave of absence with
full pay of three (3) working days, (providing
the enployee has been scheduled to work and
providing the days fall wthin a seven (7)
cal endar day period following the death) to any
enpl oyee on the follow ng basis:

Death of father-in-Iaw, mot her-i n-1 aw,
brother-in-law, sister-in-law, grandchild,
grandparent .

For the purposes of definition, brother-in-Ilaw
and sister-in-law shall be the brother or sister

of the enployee's spouse or the spouse of the
enpl oyee's brother or sister.

Appl i cabl e
Appl i cabl e

Applicable after twelve (12) nonths continuous
service provided enployee has conpleted the
probationary period.

Applicable after twelve (12} nonths continuous
service provided enployee has conpleted the
probationary period.

Applicable

Applicabl e

Applicabl e



Article 9

9.1
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Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicable
Applicabl e
Applicable
Applicable

New enpl oyees shall be on a probationary period
for 624 paid hours and no disputes concerning the
termination with proper cause of such enployees
shall be considere under the Gievance or
Arbitration Procedures as outlined in this
Agr eenent

The Enployer may, with the approval of the Union,
extend the probationary period as specified above
an additional 244 hours but in all cases, the
request and confirmation nmust be in witing.



Article 10

10.1

10,2
10.3
10.4
10.5
10.6

10.7

Article 11

Article 12
12.1

12.2 to 12.5
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For the purposes of this section, it is
recognized that the 624 hours is defined as 624
hours with no break in service of nore than 90
consecutive cal endar days.

Seniority, as referred to in this Agreenent,
shall nean the length of continuous service of an

enpl oyee within the bargaining unit. The
seniority calculation shall be on the basis of
all paid hours and hours accurmulated in

accordance with the provisions of C ause 10.3,
provi ded no enployee is credited with nmore than
the equivalent of full-tinme annual hours in any
anniversary  year. It is recognized, as set out
in Cause 8.1 above, that the probationary period
is based on paid hours.

Applicabl e
Appl i cabl e
Applicabl e
Applicabl e
Applicabl e
Applicabl e
Applicabl e

For the purpose of this Article, a lay-off shall
be defined as a tenporary cessation of work
because of lack of work, during which the
enpl oyee is not paid and instituted by the
Empl oyer.  The Enpl oyer agrees not to reduce the
regul arly schedul ed hours of part-time enpl oyees
wi thout prior consultation with the Union at
which tinme the reasons for such change will be
explained in detail,

Applicabl e



12.86

Article

Article

Article

Article

Article

Article

17

18

Article

Article

20.1(a}

20.1(b)

19

20
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The provisions under this Article for part-time
workers apply to part-time positions,

Applicabl e
Applicabl e
Applicabl e
Appl i cabl e

Effective 1 January 1984, upon conpletion of
their probationary period, (counting all hours
paid prior to 1984, provided no break in service
of nore than 90 consecutive cal endar days) part-
time enployees shall receive 12% added on to
their hourly rate for all paid hours in lieu of
benefits received by full-tine enpl oyees,
including conpensation for Statutory Holidays.

Appl i cabl e

Applicabl e

The sal aries and wages to be paid to enpl oyees
covered by this Agreement shall be in accordance
with the official schedule of salaries and wages
of the Enployer as agreed to by the Enployer and
the Union. The salaries and wages for work which

is performed on both a full-time basis and
part-time basis are found iim the munmbere

Appendices to the main body of the Collective
Agreenent . The wages for Hone Hel pers’ work is
as set out in the Home Helper's Agreement in
Appendix A-l. per's Agreenent. The rates of pay
set out in this Agreenent do not include the
noney in lieu of benefits,

Applicabl e



20.2

20.3

20.4

20.5
20.6
20.7
20.8

20.9

Article 21

Article 22
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(Applicable only to enployees hired on or before
3 August 1979 salary or 9 August 1979 wages)
longevity pay shall be paid on the follow ng
basis:

After 10 years' service, $50 per year
After 15 years' service, $75 per year
After 20 years' service, $100 per year
After 25 years' service, $125 per year

"Years" as used above refers to length of service
with the Enployer.

In the year in which an enployee retires on
normal retirenent, he shall be entitled to
receive the full amount of longevity pay for that
year.

In the event of the death of an enployee, full
amount of longevity pay for that vyear shall be
made to his estate.

Applicabl e

The normal effective date for the inplenentation
of an enployee's salary increment within a pay
range shall be the first day of the bi-weekly pay
period following the appropriate salary increnent
date. The normal salary increment date shall be
after 1500 paid hours.

Applicabl e
Applicabl e
Appl i cabl e
Appl i cabl e
Applicabl e
Applicabl e

Applicabl e



Article

23

Article 24

Article 25

25.1

25,2

25.3

25.4
256.5
25.6

25.17

"Year s"

Applicabl e
Applicabl e
Applicable

The incunbent in any part-tine position which has
been declared surplus or redundant, as a result
of organisational or technol ogical changes; or,
the incunbent in any position which is changed
from part-tine to full-time (in which case the
position nust be posted and filled in accordance
wi t h Article 11}, who is not the successful
applicant for the position will be given prior

consideration for all part-time vacancies for
which they are qualified and have the ability to
perform the duties of the position. I'n such

cases it is recognised there maybe a period of
famliarisation. Such enployees may be placed in
a part-time position which is vacant in the
establ i shment of the Enpl oyer, wi t hout
conpetition. No new enpl oyee will be hired into
vacancies in the bargaining unit until redundant
or surplus bargaining unit enployees have been
consi dered under this clause.

If this is not possible, and if a part-tinme
vacancy exists for which the enployee can be
retrained by the Enployer within a period of six
(6) nonths, the Enployer shall retrain the
enployee for the position. This option shall be
subj ect to agreenent of the enpl oyee.

Applicable
Applicable
Applicabl e
Appl i cabl e H |

as used above refers to the length of service with the

Enmpl oyer (anniversary years).



Article 26
Article 27

Article 28

Appendix 1
Appendix 2
Appendix 3
Appendi x_4
Appendi x5
Appendi x 6
Appendix 1
Appendi x 8
Avpendix 9
Appendi x 10
Appendix 12

Appendix 13

Appendi x 14

Applicable
Applicable
Appl i cabl e
Appl i cabl e
Applicable
Applicable
Applicable
Appl i cabl e
Applicable
Applicable
Applicable
Applicabl e
Applicabl e
Applicable
Applicable
Applicable



Appendix 15
Appendix 186
Appendix 17

ndi x 18

Applicabl e
Applicable
Applicable

Applicable



APPENDI X A-|

MVEMORANDUM OF UNDERSTANDI NG
bet ween
CPEU (o]

and

ome 8 ort_Services - Home eement

The following represents the terns of agreement between the Ottawa-
Carleton Public Enployees' Union, Local 503, C.U.P.E. and the Regional

Muni ci pality of Ottawa-Carleton regarding the terms and conditions of
participants in the Home Hel per Program

Local 503,

C.U.P.

Dagﬂ/% f/?)‘ /15 t

For fhée RMOC




TERMS OF AGREEMENT

The intent of this agreement is to allow Hone Support participants to
entre the programme fully. aware of it as being a re-entry programme,
This would start with 26 days training wthout becomng nenbers of Local
503 (CUPE). This training period would provide an opportunity for
i ndividual assessment of long term work potential. When training is
conpleted they would be assigned to "on-the-job work practice" for a tw
year period during which time they would be union nenbers.

1. Intake criteria

Participants entering the programme will have to nmeet specific
criteria: They nust:

1.1 be in need of pre-employment counselling to become job
ready;

1.2 be able to conplete the 25 training days;

1.3 be willing to participate inatwo year progranme;

1.4 have the potential for long term enploynment upon

conpl etion of this programe.

Terms of enployment for work practice

During the period following training and while on work practice and
perform ng duties as assigned, participants will be nmenbers of CUPE 503:

2.1 Al'l participants in the programme will regularly be
schedul ed in advance for work and nust be prepared to
work a mnimm 12 hours weekly;

2.2 Because of the uniqueness of the programe, participants
nust be willing to accept the opportunity as being of
two years duration only. When deened job ready,
participants must actively seek enploynent outside of
Home Support. Ext ensi on beyond the two years (24
mont hs) woul d be considered individually and only by
nut ual agreenent between the Hone Hel per, programre
managers, and CUPE 503. This would only be considered
when deened necessary to achieve job readiness.

Aud g/on

Date /
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Subject to their agreement as per 2.1 above all
enpl oyees presently on strength will continue to work
for Hone Support Services as menbers of CUPE 503, and
retain their rights of seniority and benefits, providing
they are available for regularly schedul ed work to a
m ni mum of 12 hours weekly;

The pay scale for Home Helpers will have two levels
only. The level will be slightly less than the starting
wage paid by the Visiting Homenakers Association of
Ot tawa- Car | et on.

~ Level A (enployees with less than 418 hours)
- Level B (enployees with 416 hours or nore)

Level 1992 1983
A $7.59 $7.74
B $8.20 $8.36

The Terns and Conditions of this Program are Wt hout
Prejudice and Precedent and nay not be raised in respect
to any other matter between the parties before the
Ontario Labour Relations Board, an Interest Board of
Arbitration or a Rights Board of Arbitration except
insofar as the raising of these terns and conditions are
in relation to inplenmentation of these terns and
condi tions.

/ :
o,

Date

F/Qcal ~503 .’c./{}.ﬁp \E. 7/“#5:00
”,/Z/ s 22
7 / '

Date



APPENDI X A-2

our File: 1987-43

1 May 1987

M, Lorne Carter
Labour Representative

O tawa- Carl eton Public
Enpl oyees' Uni on

Local 8§03, c.U.P.E.
Suite 205

460 O Connor St.

Gtawa, Ontario

K1S 5H3

Dear Hr. Carter:
H N -T S

Further to our neeting of 27 April 1987, this is to confirmthat because
of the nature of the work and fluctuation in client needs, the Parties
recognize that schedules will fluctuate on a regular basis and | ast
mnute scheduling adjustments wll be required with no penalty, However
if the hours fall below nine (9) hours on a bi-weekly basis for tw (2)
consecutive pay periods and such is not at the request of the enployee,
the Enployer will consult with the Union at which time the reasons for
such change will be explained in detail.

Yours truly

J ¥, Foley
Di rector
Staff Relations & Benefits

c.c. Audrey 0'Callaghan
Joan Robertson
Di ck Stewart

JWF:km



APPENDI X B
CASUAL EMPLOYNMENT

definition:

An enpl oyee who does not regularly work a predetermined schedule but is
used to cover unforeseen or intermttent work requirements |asting not

longer than fifteen (15) consecutive working days. Casual enpl oyees
shal |l declare on a bi-weekly basis availability or non-availability for
work on specified days of the next two {(2) week period. Casual

enpl oyees who decl are thenselves available for any shift and later
becone unavail able for work shall notify the Enployer 24 hours prior to
the commencenent of the scheduled shift, except in extenuating
ci rcunst ances.

This Appendi x sets out the terns and conditions applying to all casual
enpl oyees of the Enployer covered by this Agreenent.

Article 1 Applicable
Article Applicable
Articl Applicable

Articles 4 &5

Applicable as per min agreement or part-time agreenment depending on
whet her casual enployee is working full-time or part-time respectively.

Wen there is a shift operation in place, enployees may be schedul ed at
any time during the sixteen (16) or twenty-four (24) hour shift
operation provided the enployee is scheduled for no nore than the
regul ar daily hours (6 1/2, 7 or 8) for a full-tinme enployee. In the
event an enployee is scheduled to work in excess of such hours (6 1/2,
7 or 8 whichever is applicable) the additional hours will be conpensated
at overtinme rates (including premuns if applicable).

Article 6

6.1(a} To be effective 1 January 1986 with placement in
the range to be based on nunber of years' service
(1500 hours equals 1 year) and recognizing hours
paid prior to 1984.



Vacation pay as per part-time provision but a
year represents 1600 paid hours.

6.3 Applicable as per part-tine agreenent provided
enpl oyee has been schedul ed in advance to work.

6.4 Applicable as per part-tine agreenment provided
enpl oyee has been schedul ed in advance to work,

6.5(a} Appl i cabl e provi ded enpl oyee has conpl eted 976
wor ked hours, Such enpl oyees will be granted

Parental Leave w thout pay for up to six (86)
mont hs provided the enployee is available for
work follow ng the period of |eave.

6.8(a)(c) Applicable

6.12 Applicable as per part-tine agreenent.

6.13 Applicable as per part-tine agreenent.

6.14 Applicable as per part-time agreenent,

Article 7 Appl i cabl e as per Wor ker s’ Conpensati on
I egislation (covered by provisions of tenporary
agreerment if filling a tenporary position),

9,1 1

Enmpl oyees hired on a casual basis and who work nore than 976 cunul ative
hours with no break in service of nore than 90 consecutive cal endar
days, unless such break in service is due to certified illness, shall
have conpleted the waiting period which shall entitle such enployees, in
addition to the other various clauses and articles in this appendix, to
the follow ng:

(1) priority over casual enpl oyees with less than 976 cunul ative
hours for purposes of work assignnment opportunities within
speci fied geographi cal locations, provided such enployees have

the required aqualifications which may include specific
know edge of a particular function or work area, provided such
is necessary.

(i) Seniority will be calculated on the basis of hours worked but
will only be recognised in accordance with (iii) bel ow,



(iii)

Such enployees shall be entitled to any entrance level position
in accordance with Clause 11.1.1 or 11.1,2 of the full-time or
part-tine agreenent (as applicable). In the event the enpl oyee
Is the successful applicant, the probationary period wll be
wai ved provided the majority of hours worked have been in the
sane type of work as that in which the enployee has been the
successful applicant. The enployee will be subject to the
three (3) nonth trial period, if applicable. Such successful
enpl oyee will be inmrediately enrolled in the benefit plans
(recognizing any time lag specified in the individual benefit
pl ans).

Article 13

Article 14

Article 15
tic 1

Article 17

Article 18
Article 19

Article 20
20.1

20.2

- Applicabl e
Appl i cabl e
~ Appl i cabl e
Applicable

the recognized waiting period (as
such enpl oyees shall receive 12%
hours worked in

Upon conpl etion of
earlier laid out),
added on to their hourly rate for all

lieu of benefits received by full-tine enployees,
including conpensation for Statutory Holidays. Thi s
includes recognition of hours worked prior to 1984
provided no break in service of more than 90 consecutive
cal endar  days.

~ Appl i cabl e

- Appl i cabl e

Applicable as per part-tine agreenent.

Not applicable except if casual enployee is
successful in a conpetition for a regular full-
time or part-time position, the time spent as a
casual (1500 paid hours equates to 1 year) wll
be recognized provided no break in service of
nore than 90 cal endar days.



20.3 to 20.7 - Applicable but for purposes of this Article, a
year represents 1500 paid hours. This cl ause
effective 1 January 1986.

Article 2 Applicable
Article 23 Applicable (Note Clause 22.3)
ticle 26
26.1 Applicabl e
26,2 to 26.4 - Applicable
26,6 to 26.8 - Applicable
Article 27 - Appl i cabl e
Article 28 Appl i cabl e
APPENDI CES 1 Appl i cabl e
2 Itens 2, 3, 4 Applicable
3 Appl i cabl e
4 Appl i cabl e
5 Appl i cabl e
6 Appl i cabl e
7 Appl i cabl e
8 Appl i cabl e
9 Appl i cabl e
10 Applicabl e
13 Appl i cabl e

14 Appl i cabl e



Appendi x A as nentioned

Applicabl e

15
16
17
18
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Applicable

Applicabl e
Applicable

Applicabl e

in Appendix B

i ncl udi ng

rates of

pay



APPENDI X C
TE RY EMPL NT

Tenporary enpl oynment opportunities arise in two (2) general
categories:

1

1)

2)

3)

4)

5}

6)

enpl oyees required to replace enployees absent on |eaves
contenpl ated/ provided in Collective Agreenents such as
Par ent al Leave, Workers' Conpensat i on, the Income
Protection Plan and Long Term Disability;

special, limted duration situations which arise from
such things as experinental and/or special prograns.

UNDERSTANDI NGS

The hiring of Tenporary Enployees shall not derogate
from the requirement to fill vacancies and new positions
of a permanent nature as set outin Article 11 or the
provisions of Article 9, Probationary Period.

A Tenporary Enployee is a salaried enployee hired to
work for a specified period of tine in accordance with
the purposes set forth for his/her hiring and is
entitled to the rights and benefits set out in this
Appendi x.

Al Tenporary Enployees falling within the Scope of the
O tawa- Carleton Public Enployees' Union, Local 503,
c.U,P,E. (0.C.P.E.U,, Local 503, C.U.P.E.} Agreenent
shall pay Union dues from their initial date of
enpl oynent .

Al Tenporary Enployees falling within the Scope of the
0,C.P.E.U., Local 503, C.U.P.E. Agreenment shall be
entitled to the rights, benefits and working conditions
of the Collective Agreenent except as nodified by this
Appendi x.

A Tenporary Enployee falling within the Scope of the
0.C.P,E.U., Local 503, ¢.U.P.E. Agreenent shall be
entitled to apply for salary or wage conpetitions in the
sane manner as any enpl oyee of the Corporation.

The word "service", when used in this paper, refers to
actual paid tine worked with the Enployer.



3.

(A)

n
(Specia) Limted Duration Situations)

.1

]

V. - IN N

Enpl nt ituati Per Section

If the Enployer considers that a tenporary
requirenent will last six (8) nonths or nore, it
will be posted and filled in accordance with
Article 11 of the Collective Agreenent.

(1) if filled b¥] an existing seniority
empl oyee, such enployee shall be eligible
to return to his/her forner position
either:

(a) at the expiry of the term of the
assi gnment ;

(b) at any time prior to conpleting
three {(3) nonths in the assignnent
(as per trial period - outlined in
Article 11.1.,1{e)).

(ii) If there are no qualified bargaining unit
appl i cants, then the position can be
filled with a Tenporary Enpl oyee.

(i) If the tenporary requirement is considered
to last less than six (6) nonths, the
Enpl oyer shall first attenpt to use the
Acting Pay provision if the requirement is
above the entrance level and an enpl oyee
capabl e of performing the work is
avai |l abl e. If such is not the case, the
position may be filled with a Tenporary
Enpl oyee.

(i) If a tenporary requirement which was
considered to last less than six (6)
nmont hs exceeds six (6) nonths and has not
been filled on an Acting basis, a
neet i ng/ di scussi on shal | t ake pl ace
between the Personnel Departnent, the
hiring department and the Union to
determ ne whether or not the opening
shoul d now be adverti sed.

If a tenporary requirenent situation becones an
established part of the Enployer workforce, the
position shall be posted in accordance with
Article 11.



(B)

(ch

Repl acenent Enpl oynent Situation As Per Section 1.1
(Absent On Leave Situations)

1 If a replacenent situation is expected to |ast
six (6) nonths or nore:

(i) the Enployer may wuse the Acting Pay
provision, or if not;

(i) the Enpl oyer shall post and fill the
position in the same manner as 3.A.1.

.2 If a replacenent situation is expected to |ast
less than six (8) nonths, the Enployer shall
follow the same procedure as set forth at 3.A.2.

.3 If a replacement situation which was expected to
be tenporary becomes a permanent requirenent, the
position shall be posted in accordance with
Article 11.

Secondary Temporary Requirenents

When a tenporary enployment need is filled by a
seniority enmployee further to Section 3.,A.1 ofr
3.B.1{ii}, the resulting vacancies shall be filled in
accordance with the procedure set out at 3.A.2(i).

COLLECTI VE AGREEMENT VARI ATI ONS - BENEFI TS

(A)

Conti nuous Servi ce (in  one or nore temporary
assi gnment s)

.1 After 3 nonths 4 1/2 sick |eave days
(credits) for future
use and accunul ate at
rate of 1 1/2 days per
full mont h wor ked
thereafter {not
eligible for pay out).

.2 After 6 nonths sick leave accunmulation
(as above) continues
end al so 8% is added on
to their hourly rate
for all paid hours in
lieu of benefits.
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.3 After 12 nonths

(B) Cunul ative Service

1 After 3 nonths

.2 After 6 nonths

sick leave accumulation
ceases and balance is
del et ed; enpl oyee is
placed at "after one
year" plateau in IPP
schedul e. Enpl oyee' s
status is changed to
that of a seniority
employee, and enpl oyee
entitled to all the
benefits and provisions
of the main Collective
Agreement.

(In one or nore tenporary
assignments With no break in
enpl oyment of nore than 90
cal endar  days.)

4 1/2 sick |eave days
(credits) for future
use and accumulate at
rate of 1 1/2 days per
full mont h wor ked
thereafter (not
eligible for pay out).

sick leave accumulation
{as above) continues
and al so 8% is added on
to their hourly rate
for all paid hours in
lieu of benefits.

.3 After 12 cumul ative nonths

the enmployee is automatically on a three
(3) nmonth probation period during the

current or

conpl etion of

next
the probationary period,

assi gnment . At the

benefits are as per 4(A).3.

COLLECTI VE AGREEMENT VARIATIONS - SENIORITY

(A) A Tenporary Enpl oyee shall
is considered to have conpleted
after 12 nonths continuous
probationary period set
cunul ative service, whichever

achi eve seniority status and

the probationary period,
service or after the

forth for situations of
is appropriate.



(B)

A Temporary Enpl oyee shall achieve seniority status
within the bargaining unit when they apply for and
successfully get a job that has been posted in
accordance with Article 11 provided that t hey
successfully conplete a probationary period in that job
of at least three (3) nonths. The probationary period
may be adjusted upwards only to the extent that the
total period of service with the Enployer is at |east
six (6) nonths.

COLLECTI VE AGREEMENT V. IONS -~ CU T Y

et

Tenporary Enpl oyees on staff on 1 August 1985, or hired
(again) thereafter without a break of nore than 90
cal endar days from the end of their last tenporary
assignment shall have their length of service calculated
in accordance with the principles set out in Section 5.

Tenporary Enployees on staff on 1 August 1985, or hired
(again) thereafter without a break of nore than 90
cal endar days wll achieve seniority status with the
bargaining unit after six (8) consecutive nonths of
service or 12 cunulative nonths of service, whichever
comes first. It is recognised that this may already
have been achieved.

(i) If these Tenporary Enployees have achieved
seniority status, or when they do (7.2) they wll
be enrolled in all benefit plans inmrediately.

(i) In such cases the total continuous service, or
accunul ated service without a break of nore than
90 cal endar days shall determ ne the enployee's
pl acement in service triggered benefits.

(iii) In such cases, upon proof of paynent, the
Enpl oyer will reinburse the enployee for OHIP
prem uns and costs which woul d have been covered
had the enpl oyee been enrolled in the Enployer's
Extended Health, Semi - Private, and  Dental
i nsurance plans upon the conpletion of the
appropriate Si X (8) mont hs  of servi ce.
Additionally, the enployee nay elect to apply to
purchase prior pensionable service and the
Enpl oyer will pay its share, Enmpl oyees shal |
al so be reinbursed for | ost wages which shoul d
have been paid under the Incone Protection Plan.



(a)

{b)

(c)

(d)

(e)
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INFORMATION ITEM NO 1

SALARY ADM NI STRATI ON POLI CY
REG ONAL MUNI Cl PALI TY OF OTTAWA- CARLETON
OTTAWA- CARLETON PUBLI C EMPLOYEES' UNION LOCAL 503

Al'l enpl oyees of the Regional Minicipality shall be paid in
accordance with the salary schedules attached and forming part
of the Collective Agreenent.

Al'l enpl oyees shall be paid bi-weekly for services rendered at
the rate in the salary range of the classification to which
he/ she has been appointed by the Enployer.

If during a period of re-negotiation of salary schedules, an
enpl oyee is appointed at a level within the range other than
the mnimumrate and, if the enployee at the time of his/her
appoi ntnent or prior thereto, has been notified in witing
that the negotiated increase will not be applicable to his/her
salary, the enployee shall receive the rate in the adjusted
scale equal to or next higher to the salary rate at which
he/ she has been hired.

The normal effective date for the inplenentation of an
enpl oyee's salary increment within the pay range shall be the
first day of the bi-weekly pay period following the appropriate
anni versary date of the enployee's appointnent. Not hing in
this section is to suggest that increnents are automatic. All
increments are subject to the evaluation of satisfactory
service, basic to the reconmendation of the Head of the
enpl oyee's Departnent for the inplementation of the salary
increment. An enpl oyee who is pronpted to a position having
a higher salary scale, or whose position has been classified
upward, shall be paid at the salary rate next higher to the
rate he/she received prior to his/her promotion, provided that
his/her salary rate represents a mninmm of 104% of the
remuneration which the enployee would have received in the next
52 week period, had no pronotion taken place. The effective
date of the pronotionwi Il becone the date for establishing the
date of inplenentation of future salary increnents.

The Enployer nmy deny a salary increnent to an enployee if
he/she is dissatisfied with the enpl oyee's perfornmance. Were
the Enployer intends to deny a salary increment to an enployee,
he/ she shall at |east



(f)

(g)

168

two (2} weeks, but not nore than six (6) weeks before the due
date for the salary increnment of the enployee, give the
enpl oyee the reason for the denial, in witing.

The Enployer having denied a salary increnent, shal |
subsequently grant the salary increment on the first day of any
pay period prior to the enployee's next increment date and the
enpl oyee shall retain his/her original increnent date.

Except as provided in paragraphs (d) and (e), every enpl oyee
shall be granted salary increments on his/her salary increnent
date until he/she reaches the maximum rate in the range of
rates for the classification level to which he/she is
appoi nt ed.



