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COLLECTIVE AGREEMENT

This Agreement made in duplicate this day of

-BXTWEEN-

THE REGIONAL MUNICIPALITY OF OTTAWA-CARLETON

(herein called "The Employer")

of the first part

-AND-

THE OTTAWA-CARLETON PUBLIC EMPLOYEES' UNION, LOCAL 503
CANADIAN UNION OF PUBLIC EMPLOYEES (C.L.C.)

(formerly THE OTTAWA MUNICIPAL EMPLOYEES' UNION)

(herein called "The Union")

of the second part

Whereas it is the intent and purpose of this Agreement to
recognize  the community of interest between the Employer and the Union,
in promoting the utmost co-operation between the Employer and its
employees, consistent with the rights of both Parties.

And whereas it is the further intent of this Agreement to
foster a friendly spirit which shall prevail at all times between the
Employer and its employees and to this end this Agreement is signed in
good faith by the two Parties. And whereas this Agreement is designed
to set out clearly the rates of pay, hours of work and conditions of
employment to be observed by the Employer and the Union.

NOW THEREFORE THIS AGREEMENT WITNESSETH

1.

ARTICLE 1
SCOPE

This Agreement shall apply to all employees of the Employer
including part-time, casual and temporary employees with the
exception of those specified in Appendix 1 of this Agreement.
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ARTICLE 2
RESPONSIBILITY OF THE EMPLOYER

2.1 The Employer recognises the Union as the sole collective
bargaining agency for all employees coming within the scope of
this Agreement.

2.2 The Employer agrees not to interfere with the rights of its
employees designated within the scope of the Agreement, and
there shall be no discrimination, interference, restraint and
coercion by the Employer, against any employee because of Union
membership, or against any Union Representative because of
Union activity within the provisions of this Collective
Agreement.

2.3 The Employer agrees that during the life of this Agreement and
during the period of negotiation of any revisions to this
Agreement, or of a new agreement including the period of
arbitration, there shall be no lockout.

2.4 The Employer agrees that there shall be no discrimination

1'
against any person in the employing or continuing to employ

/‘
because of race, creed, colour, ancestry, age, sex, marital
*status, political and religious affiliation, or place of

I
residence. The Employer further agrees not to discriminate in
accordance with its Corporate policy.

2.5 The Employer recognises and accepts the provisions of this
Agreement as binding upon itself and upon each of its
authorised representatives and pledges that it and each of its
duly authorised representatives will observe the provisions of
this Agreement.

2.6 The Employer agrees that any public reports or recommendations
to be made to the Executive Committee dealing with matters
covered by this Agreement will be provided to the Secretary of
the Union at the Union office, prior to the report or
recommendation being dealt with by the Executive Committee so
as to afford the Union reasonable opportunity to consider them,
and if necessary to make its views known to the Executive
Committee and Regional Council. The Employer also agrees to
provide the Union with all reports and recommendations to be
dealt with by Regional Council at the same time as they are
sent to the members of Council. Should the Union not make its
views known prior to the Committee or Council dealing with the
report or recommendation, this will not be construed as
concurrence by the Union with the report or recommendation.

2.1 The Employer agrees to recognise the Union's Labour
Representatives.
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3.2

3.3

3.4

3.5

3.6

3.1

3

ARTICLE 3
RESPONSIBILITY OF THE UNION

The Union agrees that it will not intimidate or coerce
employees into membership in the Union.

The Union agrees that membership solicitation and other Union
activity not pertaining to this Agreement will not take place
during,  working hours or on the premises of the Employer or on
any work project the Employer may be engaged in.

The Union agrees that during the life of this Agreement and
during the period of negotiation of any revision to this
Agreement, or of any new agreement including the period of
arbitration, there shall be no strike or other cessation of
work.

The Union agrees that there shall be no discrimination against
any person in the employing or continuing to employ because of
race, creed, colour, ancestry, age, sex, marital status,
political and religious affiliation, or place of residence.

The Union recognises and accepts the provisions of this
Agreement as binding upon itself, each of its duly authorised
officers, representatives and employees represented by the
Union, and pledges that it, and each of its duly authorised
officers and representatives and employees represented by the
Union, will observe the provisions of this Agreement.

The Union agrees that it will consider any reports or
recommendations to the Council dealing with matters covered by
the Agreement or concerning the Union or its members and to
express its opinion before the matter is to be dealt with by
the Council when the Union deems it necessary to do so,

The Union recognises that, subject to the provisions of this
Agreement, it is the function of the Employer:

(i) to maintain order, discipline and efficiency:
(ii) to classify positions;
(iii) to hire, transfer and promote;
(iv) to suspend, discharge or otherwise discipline employees

for proper cause subject to the right of the employee
concerned to lodge a grievance under the orderly
procedure outlined in Article 14.
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ARTICLE 4
HOURS OF WORK

4.1 Reporting

Employees shall report for duty at the place directed by the
person in charge and shall go to and from such place on their
own time within the limits of the Regional Municipality of
Ottawa-Carleton.

4.2 Flexible Working Hours/Week

(a) During the life of this Agreement flexible working hours
may be introduced in part or in whole provided that:

(i)

.'I;
e (ii)

11

(iii)

The normal daily working hours for all employees
except regular shift and part-time, fall between
the hours of 7 a.m. to 7 p.m.

They be consecutive and do not exceed the number
of daily working hours provided for in this
Agreement. This provision may be altered only by
mutual agreement in writing between the Employer
and the Union.

They be mutually agreed upon between the
employees and the Employer.

(b) A flexible work week may be introduced during the life
of this Agreement subject to mutual agreement between
the Union and the Employer.

Standard Hours Of Work

The standard hours of work operative during the term of this
agreement shall be as follows:

Office & Administration Staff (APPENDIX 4-l)

(a) A five (5) day week, Monday to Friday, 8:30 a.m. to 4:30
p.m. with one (1) hour for lunch from September to May
inclusive and, a five (5) day week, Monday to Friday,
8:30 a.m. to 4:oo p.m. with one hour for lunch from June
1 to Friday next before Labour Day.
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(b) (i) Effective May 21, 1992 for new Social Services
Welfare Workers and Social Services Support Staff
hired after that date the standard hours of work
shall be a five (5) day week, Monday to Friday,
seven (7) hours per day to be worked between 7
a.m. and 8 p.m. with a maximum of one (1) hour
for lunch from September to May inclusive and a
five (5) day week, Monday to Friday, six and one-
half (6 l/2) hours per day to be worked between
the hours of 7 a.m. and 8 p.m. with a maximum of
one (1) hour for lunch from June 1 to Friday next
before Labour Day.

(ii) Subject to the agreement of the Employer, or in
accordance with Article 11, current staff may
elect to work the hours set out in (i) abow.

(iii) Unless mutually agreed by the parties, the Social
Services Welfare Worker and Social Services
Support Staff positions in existence on May 21,
1992 covered by 4.3.1(a)  above shall continue to
be covered by the standard hours of work
provisions set out in 4.3.1(a),  and when filled
in accordance with Article 11 shall have the
4.3.1(a)  hours of work referenced on the job
posting.

4.3.2 Outside Salary Office Day Staff (Appendix 4-21

A five (5) day week, Monday to Friday, 7 hours per day to be
worked between the hours of 7 a.m. and 5 p.m. with one (1)
hour for lunch from September to May inclusive and a five (5)
day week, 6 l/2 hours per day, Monday to Friday from June 1 to
Friday next before Labour Day.

4.3.3 Salaried Emolovees  - Operational - (APPENDIX 4-3)

A five (5) day week, Monday to Friday, 8 hours per day, to be
worked between the hours of I a.m. and 5 p.m. with a maximum
of one hour for lunch.

4.3.4 Special cakes (APPENDIX 4-4)

The hours of work shall be arranged by the Head of the
Department provided that in no case shall limits of 8 hours per
day and five (5) days per week be exceeded in establishing the
normal work week, and that two consecutive days off per week
be provided.
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4.3.5 Wage  Employees

A five (5) day week, Monday to Friday, 8 hours per day between
the hours of 7 a.m, and 5 p.m. with a maximum of one (1) hour
for lunch. It is recognized that Saturday may be scheduled by
the Employer as a regular working day, part of the five (5) day
week. (See Section 5,3.7.)

4.3.6 ReQular (Permanent) Shift Employees

A five (5) day week, 8 hours per day, providing for two
consecutive days off and normally a one (1) hour lunch period.
A regular shift shall be defined as part of a 24 or 16 hour
operation and not part of a 24 hour rotating shift schedule.

4.3.7 RotatinQ  Shift Employees*

An average of 40 hours per week on a 4 to 6 week cycle as the
case may be. Rotating shift shall be defined as a period of
8 hours, part of a 24 hour operation. The hours of starting
and finishing of each shift shall be determined by the Head of
the Department in consultation with the employees. Normally
an employee on a rotating shift will alternate through day,
afternoon and night shifts as laid down in the Shift Schedule.
Alternate arrangements in relation to the length of the cycle
may be made by mutual agreement between the Employer and the
Union.

6 Regarding 12 hour shift employees see Appendix 11.

4.3.8 Employees EnQaQed  in Snow Removal Operations

(a) Day Shift

The standard work week for the day shift (7:OO a.m. to
5:00 p.m.) shall be a five (5) day week, eight (8) hours
per day, with a maximum of one (1) hour for lunch,
commencing Monday at 7:00 a.m. and continuing until
Friday at 5:00 p.m,

(b) NiQht  Shift

The standard work week for the night shift (7 p.m. to 4
a.m.) shall be a five (5) day week, 8 hours per day,
with a maximum of one (1) hour for lunch, commencing
Sunday at I p.m. and continuing until Friday at 4 a.m.
This shift shall be entitled to a 7% premium for all
hours worked.



4.3.9 Hours of Work - Computer Operation

(a)

(b)

(c)

Cd)

(e)

(f)

The operation of the computer shall be on a three shift
basis, 8 a.m, - 4 p.m., 4 p.m. - midnight, midnight - 8
a.m., or such modification of this Agreement as may be
agreed upon between the Union and the Employer.

Shift employees who may be required actually to work up
to eight (8) hours on their shift shall be compensated
for the hours over 6 l/2 in accordance with Article
5.1.2.

The hourly rate will be calculated by dividing the
annual salary by 261 x 6 l/2.

When an employee is employed on the afternoon shift (4
p-m, - midnight) he/she will be compensated by having
his/her daily rate including the overtime increased by
5%. Employees on the late shift (midnight - 8 a.m.)
will be compensated by having their daily earnings
including overtime increased by 10%.

The posted shift shall be a minimum of one week
duration. Should an employee's shift be changed for any
reason before the completion of the week, the employee
will continue to receive the differential rate until the
end of his/her regular posted shift.

In the event an employee's shift is changed, there shall
be a minimum of eight (8) hours rest period from the end
of one shift until the beginning of the next shift.

4.3.10 Homes For The Aged - Dietary & Laundry

A five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 6 a.m. and 10 p.m. In
recognition of the fact such employees do not leave the work
location and are available for work during the lunch break, a
half (l/2) hour paid lunch break will be scheduled within the
eight (8) hours.

4.3.11 Homes For The Aged - HousekeepinK

A five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 6 a-m, and 10 p.m. In
recognition of the fact such employees do not leave the work
location and are available for work during the lunch break, a
half (l/2) hour paid lunch break will be scheduled within the
eight (8) hours.
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4.3.12

4.3.13

4.3.14

4.3.15

4.3.16

4.3.17

Homes For The Aged - Activity Workers

Effective May 21, 1992 the standard hours of work shall be a
five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between 8 a.m. and 10 p.m. In
recognition of the fact such employees do not leave the work
location and are available for work during the lunch break, a
half (l/2) hour paid lunch break will be scheduled within the
eight (8) hours. (See Appendix 18)

Homes For The Aged - Ad.iuvants

Effective May 21, 1992 the standard hours of work shall be a
five (5) day week, eight (8) hours per day, forty (40) hours
per week to be worked between I a,m, and 7 p,m. In recognition
of the fact such employees do not leave the work location and
are available for work during the lunch break, a half (l/2)
hour paid lunch break will be scheduled within the eight (8)
hours. (See Appendix 18)

Day Care Centres (Teachers, Assistants. and Supervisors1

A five (5) day week, Monday to Friday, 7 hours per day, 35
hours per week to be worked between the hours of 7:30 a.m. and
6:00 p.m. with one (1) hour for lunch from September to May
inclusive and a five (5) day week, 6 l/2 hours per day, 32 l/2
hours per week, Monday to Friday, from June 1 to Friday next
before Labour Day.

Traffic Computer Operations

A five (5) day week, Monday to Friday, eight (8) hours per day
to be worked between the hours of 6:30 a.m. and I p.m.

Works Department Laboratory Technicians

A five (5) day week, Monday to Friday, seven (7) hours per day
to be worked between the hours of 7 a.m. and 5 p-m.

Lunch Period

(a) Lunch time, as specified in this Article, is outside the
limitation of the hours to be worked as imposed in the
sections and is not paid time.

ib
/

Employees who are not permitted to leave the work
location and who are required by the Employer to be

/

available for work during the lunch break will receive
b l/2 hour paid lunch period within the specified hours of

2/
work.

3 .
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4.3.18 Daily working hours referred to in this Article are to be
worked consecutively.

4.3.19  ( a ) The Parties to this Agreement recognise that the
Employer may be required to alter the hours of work in
relation to various operations and if such is the case,
the provisions of Article 5 shall apply.

(b) Where the Employer wishes to introduce a new shift
operation, which shall require the starting and quitting
times to be other than those specified in the Collective
Agreement, the Employer will notify and discuss the new
shifts with the Union.

4.4 Alterations To Standard Hours Of Work

During the term of the Collective Agreement, should the
Employer wish to amend specific standard hours of work, the
Employer shall discuss the matter in detail with the Union.
The Parties to the Agreement shall meet with the employees
affected on the Employer's time (at a mutually agreeable time)
to explain the proposal. After the explanation, the Employer's
representatives shell leave and the Union shall be given the
opportunity to meet with the members for purposes of discussion
and to conduct a secret ballot.

Provided that more than 50% of the employees affected agree,
the standard hours of work shall be amended on a trial basis
until the end of the term of the Collective Agreement.

"Employees affected" shall be defined as those employees
directly affected in the work unit who ars members of the
bargaining unit.

The Union and the Employer may jointly agree to end the trial
o n  s o m e  o t h e r  m u t u a l l y  a g r e e a b l e  d a t e .

ARTICLE 5
PREMIUMS

5.1 Overtime

5,l.l (a) No employee shall work overtime unless authorised by the
Head of the Department or a person delegated by the
Head. Overtime shall be defined as time worked before
or after a normal work day or normal work week as well
as time worked in excess of the normal hours of work.
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No employee shall be required to work in excess of
sixteen (16) hours in any twenty-four (24) hour period,
or to exceed thirty-two (32) overtime hours in any bi-
weekly pay period. It is recognized,  however, that the
limitation of thirty-two (32) overtime hours may be
exceeded in those situations where it is deemed that an
emergency exists which requires the employee to exceed
the overtime limit.

5.1.2 Salaried Employees

All salaried inside employees who are called upon to work
overtime hours shall be paid as follows:

(a) Any hours worked as overtime hours (defined in 5.1.1
(a)) shall be paid for at the rate of one and one-half
(1 l/2) times the employee's regular salary.

(b) The regular rate of pay shall be calculated as follows:

BI-WEEKLY SALARY = Hourly Rate
'70 hours

5.1.3 Any salaried outside employee (Appendix 4-3) who works overtime
hours as defined in 5.1.1 (a) shall be remunerated for the
overtime hours on the same basis as that set forth in 5.1.2
except the hourly rate shall be determined as follows:

BI-WEEKLY SALARY = Hourly Rate
80 Hours

5.1.4 Wage Emplovees

All wage employees who are required to work overtime hours (as
defined in 5.1.1 (a)) shall be paid for such hours at the rate
of one and one-half (1 l/2) times their regular hourly rate of
pay*

5.1.5 Any employee, (salaried or wage) receiving a premium who works
overtime shall be paid at a rate of one and one-half (1 l/2)
times the total of his/her normal rate and his/her premium.

5.1.6 Any employee, (salaried or wage) who is required to work on a
Statutory Holiday shall be paid one day's pay at this regular
rate for the Statutory Holiday, and for such hours as he/she
works, at time and one-half.

5.1.7 A regular forty (40) hour shift employee whose day off falls
on a Statutory Holiday shall receive an additional eight (8)
hours pay while the employee who is working shall receive two
and one-half (2 l/2) times the regular rate of pay.
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5.1.8 Time Off In Lieu Of Overtime

(a) On each occasion that an employee works overtime the
employee shall elect to either be paid in cash or to
bank the overtime to a maximum in the year of 91 l/2

4\
hours straight time (61 hours worked at time and one-
half) for the purpose of having time off in lieu of

/ overtime.

\ - Overtime will be paid in accordance with the overtime
provisions if the employee does not elect time off in
lieu. Requests in relation to overtime hours must be
made to the employee's immediate supervisor and must be
dated and signed.

(b) Overtime hours which are banked for the purposes of time
off in lieu as per 5.1.8 (a), are to be recorded and
disposed of in the following manner:

(i) Each overtime hour banked will be recorded as one
and one-half (1 l/Z) straight time hours.

(ii) Time off in lieu of overtime is subject to a
maximum of ninety-one and one half (91 l/2)
straight time hours per calendar year. Such time
off shall be at a mutually agreeable time and
such requests for time off shall not be
unreasonably withheld.

(iii) Recorded time off in lieu of overtime not used in
the calendar year in which it was earned shall,
at the employee's request:

(1) be carried over into the following year,
or

(2) be paid for at the employee's official
hourly rate. The official hourly rate for
wage employees shall be the rate paid for
each job performed.

(iv) Should the employee choose to Cat-X-y these
overtime hours into the following year, the
employee shall only be entitled to bank
sufficient further hours to provide time off to
a maximum of ninety-one and one half (91 l/2)
straight time hours in the new calendar year.
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5.2 On Call

5.2.1 On Call Pay shall be defined as pay received by an employee as
a result of the employee being available on a stand-by basis
outside of the employee's normal working hours.

The period of On Call shall be construed as being from 5 p.m.
to 7 a,m, the following morning. On Saturday the period of On
Call shall be 7 a.m. Saturday to 7 a-m, Sunday, and on Sunday
the period of On Call shall be from 7 a-m, Sunday to I a.m.
Monday. In the case of a Statutory Holiday or declared
holiday the period of On Call shall be as on Sunday, that is
from I a.m. on the morning of the holiday until 7 a.m. on the
following day.

5.2.2 Any employee placed On Call from Monday through Friday shall

3

be entitled to receive two hours pay et straight time rates for
d Tach period of On Call and if called shall be paid at time and

,jone-half  (l-l/Z) his/her regular rate plus any shift bonus

cc

?v applicable. The minimum payment for any call out shall be one
hour in terms of the pay to be received.

5.2.3 An employee placed On Call on Saturday or Sunday shall be
entitled to receive three hours pay at straight time rates for
the period of On Call. This arrangement will also apply in the
case of Statutory Holidavs. If the employee  is called he/she

5.2.4

5.3

5.3.1

shall be entitled to reieive  payment for-the hours worked at
the rate of time and one-half his/her rate, including any shift
bonus or other premium. The minimum payment shall be for one
hour in terms of the pay to be received.

All employees whose names are posted On Call shall be paid the
On Call rates. The rate for a salaried employee shall be
calculated as in Section 5.1.2 or 5.1.3 (whichever is
applicable). An employee who is called and works, but whose
name has not been posted, shall receive the On Call pay as
though his/her name had been posted.

Premium Pay

Rotating Shift Employees (Other than The Homes For The Aged
but including Stationary Engineers At Homes For The Aged)

Any employee of the rotating shift schedule required to work
on a rotating shift basis, will receive a premium of 7% of the
regular rate of pay for his/her classification for all shifts.
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5.3.2 Rotating Shift Employees of the Homes For The Aged

(a) Employees who are required to rotate through day,
evening and night shifts as laid down in the shift
schedule shall, in addition to their regular salary,
receive a premium of 60 cents per hour for all hours
worked provided the majority of the hours fall within
the period of 5:30 p.m. and 8:00 a.m.

(b) Effective May 27, 1992, employees who are required to
rotate through day, evening and night shifts as laid
down in the shift schedule shall, in addition to their
regular salary, receive a premium of 80 cents per hour
for all hours worked provided the majority of the hours
fall within the period of 5:30 p.m. and 8:00 a.m,

5.3.3 Rotating shift employees who are granted their request that

C) s
afternoon and night shifts shall

l-5

they not,rotate throuyay,
not receive  the 7% p emlum  or the premium specified in 5.3.2

10
whichever is applicable.

~1 5.3.4 Premium for Hours Worked Between I p.m. and I a.m.
(Other than Homes For The Aged but including
Stationarv Engineers).

Where the Employer requires any employee to work hours other
than what has been defined under Hours of Work, the employee
shall be paid the 7% premium for all regular hours worked
provided that 50% or more of those regular hours fall between
7 p.m. and I a.m.

5.3.5 Regular (Permanent) Shift Employees of the Homes For The Aged

Where the Employer requires any employee to work hours other
than those wherein the majority falls between 8 a.m. and 5:30
P.rn-, the employee shall be entitled to receive the premium
specified in Clause 5.3.2 on each such occasion.

5.3.6 Regular (Permanent) Shift Employees
(Other Than Snow Removal Operations)

Employees who are granted their request that they not work the
shift as requested by the Employer, shall not receive the 7%
premium or the premium specified in Clause 5.3.2 whichever is
applicable.
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5.3.7 Work on Saturday and Sunday
(Other Than In The Homes For The Aged)

All hours which fall within an employee's regular work hours
or work week which fall on Saturday and/or Sunday shall be
Rubject  to a 7% premium.

(a) Postinp  Of Shift

The Employer agrees that, where possible, a schedule
reflecting the changed hours of work for any employee
shall:

(i) Be posted at least one week (five (5) working
days), prior to the commencement of the shift.

(ii) Be five (5) consecutive days scheduled within a
seven (7) calendar day period,

(b) Change Of Posted Shift

(i)

(ii)

Where an employee's shift has been changed and
the notice of change of shift is less than one
week, the Employer shall pay four (4) hours at
straight time rates of the employee's regular
salary in lieu of notice.

An employee required to work a changed shift or
who is ordered by the Employer to return to
his/her regular day shift shall, for the balance
of that week, receive or continue to receive 1%
premium pay or the premium specified in Clause
5.3.2 whichever is applicable.

5.4 Reportinn PeY

In the event of an employee reporting for work in the ordinary
course of his/her employment and not being able to perform
his/her regular work because of inclement weather, he/she shall
be provided with work to the end of the half shift or pay in
lieu thereof.
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ARTICLE 6
LEAVE

6.1 Vacation Leave

6.1.1 Salaried Employees

Vacation leave shall be earned and granted to all employees at
the following rates:

Two (2) weeks per year, which is earned at the rate of
five-sixths (5/6) working days for each completed month
of continuous service, if the employee has completed
less than two (2') years of continuous employment.

1
Three (3) weeks per year, which is earned at the rate of
one and one-quarter (1 l/4) working days for each
completed month of continuous service, if the employee
has completed two (2) but less than eight (8) years of
continuous employment.

Four (4) weeks per year, which is earned at the rate of
One and two-thirds (1 2/3) working days for each
completed month of continuous service, if the employee
has completed eight (8) but less than seventeen (17)
years of continuous employment.

Five (5) weeks per year, which is earned at the rate of
two and one-twelfth (2 l/12) working days for each
completed month of continuous service if the employee
has completed seventeen (17) but less than twenty-five
(25) years of continuous employment.

Six (6) weeks per year which is earned at the rate of
two and one-half (2 l/2) working days for each completed
month of continuous service if the employee has
completed twenty-five (25) but less than thirty-five
(35) years of continuous employment.

Seven (7) weeks per year which is earned at the rate of
two and nine tenths (2 9/10) working days for each
completed month of continuous service if the employee
has completed thirty-five (35) years of continuous
service.

(kc' An employee earns but is not entitled to receive
vacation leave with pay during his/her probationary
period.
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(h) After the first year of continuous employment an
employee may be granted vacation leave in excess of the
earned credits to the extent of credits that would
accumulate to the end of that year.

(i) Vacation leave shall be taken at a time mutually agreed
upon by the employee and his/her department.

(j) If, in any year the Employer has been unable to grant
all of the vacation leave earned by the employee in that
year, the unused portion of vacation leave shall be
carried over into the following year.

(k) Subject to (1) below, employees are not permitted to
carry over more vacation leave into the following year
than the number of days of leave earned by them in that
y,.?tU-.

(1) Employees who have more than one year's vacation leave
entitlement to their credit must obtain written
authorization by September 15th of each year, from the
Head of their Department, to carry over their excess
leave to the following year. If the Department Head
denies the carry-over of the excess into the following
yea= a requests for the use of such excess between
September 15th and December 31st of that year shall not
be unreasonably denied. Should the employee not arrange
the use of this excess vacation leave by September 30th,
the Department Head may schedule its use. Should the
Department Head not be able to allow the use of this
excess between September 15th and December 31st, the
employee shall carry this excee.s leave over into the
following year.

Cm) If an employee has taken more leave than he/she has
earned at the time when the employee's services are
terminated for a reason other than lay-off or death, the
salary over-payment resulting from the use of unearned
vacation leave shall be recovered from the employee by
the Employer.

(n) When the employment of an employee terminates for any
reason and the employee has earned, but, unused vacation
leave, the employee or the estate of the deceased
employee shall be paid an amount equal to the product
obtained by multiplying the number of days of earned but
unused vacation leave by the daily rate of pay
applicable to the employee immediately prior to the
termination of employment. When any employee retires,
he/she shall be deemed to have earned vacation leave for
the full year in which he/she retires.
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6.1.2 Wage Employees

(a) Wage employees shall be granted the same leave with full
pay as set out for salaried employees in Section 6.1.1.

(b) A weekly pay for wage employees shall be the basic hours
worked per week multiplied by the employee's standard
rate per hour but shall not include any overtime rates.
Employees not completing their probationary period are
entitled to 4% vacation pay.

6.2

6.2.1.1

Income Protection Plan

(a) All employees who are unable to perform their duties due
to non-occupational illness or injury shall be entitled
to income protection in accordance with the following
schedule:

Length of Service F u l l 66 2/3%
1Weeksl iWeeks

Less than 3 months 0 0

17

16

15

14

13

12

10

8

6

4

2

0

3 months but less than 6 months 0

6 months but less than 1 year 1

1 year but less than 2 years 2

2 years but less than 3 years 3

3 years but less than 4 years 4

4 years but less than 5 years 5

5 years but less than 6 years 7

6 years but less than 1 years 9

1 years but less than 8 years 11

8 years but less than 9 years 13

9 years but less than 10 years 15

10 years and over 17

Effective October 27, 1990 for new employees hired from
that date, three to six month provision will not apply,
but such employees will earn sick leave at the rate of
one and one-half (1 l/2) days per month, payable at two-
thirds salary. This is not payable at termination and
ceases upon eligibility for placement in the six months
plateau of the Income Protection Plan schedule.
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(b) An employee's entitlement to any particular level of
benefit in accordance with the schedule set out in (a)
shall be based on her/his length of service with the
Employer. The employee's anniversary date shall be the
date on which the benefit level changes.

(c) Occurrence of Statutory or Declared Holidays during an
employee's absence on the Income Protection Plan shall
not reduce an employee's number of days of income
protection eligibility.

(d)

(e)

Employees who are entitled to leave of absence on
account of non-occupational illness or injury may obtain
it on production of satisfactory application, through
the Head of their Department to the Personnel
Commissioner. Each employee who is absent for a period
of more than four (4) consecutive working days shall
file with the application a satisfactory certificate
from a qualified medical practitioner. Each employee
shall be allowed, if qualified, to apply for this leave
of up to four (4) consecutive working days without a
doctor's certificate provided that the total number of
such uncertified days in any calendar year shall not
exceed eight (8) days.

Employees, including employees absent as a result of an
industrial accident, will be required to produce any
medical certificate necessary within the first ten (10)
days of absence. It will be necessary to renew such
certificate(s) every twenty (20) days thereafter, unless
the Personnel Commissioner is satisfied with the initial
certificate indicating the total period of absence and
probable date of return to work.

(f) If it should appear to the Personnel Commissioner that
any employee is making too frequent application for this
leave, or that the correctness of a certificate is
questionable, the matter shall be referred to the
Medical Officer for investigation and report.

6.2.1.2  (a) In the case of an unrelated claim the potential 17 week
period of Income Protection shall be reinstated provided
an employee has returned to active employment and has
completed one tour of duty.

(b) In the case of a claim which is related to a previous
claim the potential 17.week  period of Income Protection
shall be reinstated provided thirty (30) days have
elapsed from the cessation of the previous claim and the
commencement of the related claim.
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6.

6.

(cl It is understood that the applicable number of weeks of
100% salary protection shall only be available once in
any calendar year.

2.1.3 The President of the Union may request that the Employer give
special consideration to en employee in a situation where
income protection is not available.

2.2.1 Concurrent with the introduction of the new Income Protection
Plan there will be no further accumulation of sick leave J
credits and the sick leave program shall be discontinued.
Employees who had sick leave credits at the date of the
discontinuance of the former cumulative sick leave plan may
utilize  those credits in the following manner:

An employee may use these credits to top up the 2/3's
salary portion of the Income Protection Plan to full
Sa1aZ-y. This topping up shall be on the basis of one
third of a day credit for each day topped up.

On termination, an employee who has five (5) or more
years of continuous employment shall be entitled to a
pay out equal to the product obtained by multiplying
one-half (l/2) the number of days of unused credits on
termination of employment by the employee's daily rate
of pay to a maximum of one hundred and thirty (130)
days' pay.

On termination of employment by reason of death or
retirement without actuarial reduction, an employee or
the estate of the employee shall be entitled to a pay
out equal to the product obtained by multiplying twice
the number of days of unused credits on termination of
employment by the employee's daily rate of pay divided
by two (2) to a maximum of one hundred and thirty (130)
days' pay,

(i) Effective up to and including 31 December 1988,
should ar; employee use less than ten (10)
uncertified days in a year (under the new Plan),
the employee will be a l lowed to  increase  the
number of credits the employee had at the date of
discontinuance of the former cumulative s i c k
leave plan by the difference between ten (10)
days and the number of uncertified days actually
used in each year.
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(ii) Effective from 1 January 1989, on an annual basis
an employee will be allowed to increase the
number of credits the employee had as at
31 December 1988 by eight (8) days less the
number of uncertified days taken and less
certified days used in excess of ten (10) days in
each year.

(e) At the employee's option, the following payment methods
are available to any employee who is entitled to a pay
out:

(i) A lump sum payment at the time of termination or
retirement, or

(ii) Conversion to an individual income averaging
annuity, or

(iii) Deposit into a Registered Retirement Savings
Plan.

Any additional cost, other than administration
costs for providing the options specified in (ii)
and (iii) shall be met by the employee.

(f) It is understood that 6.2.2.1  will not apply to
employees hired on or after the date of implementation
of the new Income Protection Plan, (Salary, August 3,
1979; Wage, August 9 1979).

(!E!) Concurrent with the introduction of, and to ensure
proper operation of the new Income Protection Plan, it
is agreed to set up a joint committee to coordinate the
introduction of this plan. The committee shall make
recommendations to the Parties for the resolution of
problems which may arise from time to time. The
committee shall be comprised of two representatives of
the Union and the Employer. Should there be a dispute
in the committee which cannot be resolved, the matter in
dispute may be referred to arbitration.

6.2.2.2 Severance Pay

Effective from 1 January 1989, for employees hired on or after
3 August 1979 (salary) or 9 August 1979 (wage), the following
provisions will be applicable:
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Full-time employees are eligible for severance pay
accumulated at the rate of 1 week (5 days) per year for
each pay year of continuous service to a maximum of 130
days. These 5 days per year will be reduced by any IPP
days taken during the pay year.

These days may be used to top up income protection in
the .same manner as set out in 6.2.2.1  (a), and may be
paid out in the fashion set out in 6.2.2.1  (e).

The calculations for the year in which an employee
commences or terminates employment will be pro-rated.

On termination an employee who has five (5) or more
years of continuous service shall be entitled to a pay
out equal to the product obtained by multiplying one-
half (l/2) the number of days accumulated by the
employee's daily rate of pay.

On termination by reason of death or retirement without
actuar ia l  reduction, an employee or the estate of the
employee shall be entitled to a pay out equal to the
product obtained by multiplying the number of days
accumulated by the employee's daily rate of pay.

If any credits have been used to top up I.P.P. as set
out  in  (b) above, the 130 day maximum payout will be
reduced by the number of credits used for topping up to
full salary (rounded down to the nearest full day
credit).

6.3 Special Leave

Special leave is a provision which is designed to enable an
employee to be absent from his/her employment with full pay for
the following reasons:

(i) Professional appointments such as medical, dental, legal
and optical for the employee and/or his/her child .

(ii) The unexpected or sudden illness of the employee's

43 12

spouse or child which prevents the employee from
reporting to duty.

t

(iii) Emergency situations which prevent the employee from
reporting to duty.

Special leave is to be utilized  solely for the purposes as
specified in (i), (ii), and (iii) above.
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To qualify for special leave the employee must have:

(a' completed the probationary period as specified in this
Agreement;

(b) notified his/her department at least 48 hours in advance
of the date and required time off.

In the event of an emergency situation (b) above shall
be waived.

Special leave is limited to a maximum of four (4) days
per annum, non-cumulative, and may be taken on an hourly
basis and in minimum units of one hour. Time required
in excess of one (1) day may be extended by the Head of
the employee's Department.

Application beyond the one day will be considered on an
individual basis and authorization shall be solely at
the discretion of the Employer.

Employees who have taken special leave may be required
to produce satisfactory evidence.

6.4 Bereavement

6.4.1 Bereavement Leave

The Employer shall grant leave of absence with full pay, of
four (4) working days, to any employee on the following basis:

Death of mother, father, spouse, child, person standing in loco

0

parentis, sister, brother.

\'
The Employer shall grant leave of absence with full pay, of

k

three (3) working days, to any employee on the following basis:

Death of father-in-law, mother-in-law, brother-in-law, sister-
in-law, grandchild, grandparent.

For the purposes of definition, brother-in-law and sister-in-
law shall be the brother or sister of the employee's spouse or
the spouse of the employee's brother or sister. Grandparent
is to be defined as the father or mother of the employee's
father or mother.

6.4.2 Quarantine

The time shall be designated by the Medical Office of Health.
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when an extension of leave under Article 6.4
application shall be made to the Personnel

,e,/i (a'

An employee with more than 12 months' seniority, upon
written request to the Department Head, shall be granted
Parental Leave of absence without pay for a period of up

t, .t -
to six (6) months. This leave shall only be used for
adoption or birth of an employee's child.

‘.-(:;  -b- (b)
Subject to the eligibility requirements for parental
leave as set out in (a) above, female employees shall be
entitled to receive a topping up of U.I.C. benefits to
ninety-three percent (93%) of normal salary.

It is recognized  that this top up only applies in
respect to the actual period of time in which the
employee is in receipt of unemployment insurance
benefits, (to a maximum of fifteen (15) weeks).

(cl

Cd)

(ii) Effective January 1, 1993, it is recognized  that
this top up only applies in respect to the actual
period of time in which the employee is in
receipt of Unemployment Insurance benefits to a
maximum of twenty-five (25) weeks.

It is understood and agreed that an employee is not
entitled to income protection plan benefits while on
such leave.

While on Parental Leave of Absence including while in
receipt of payments as per (b) above:

(i) the employee shall accumulate seniority;

(ii) the employee's increment date shall remain
unchanged;

(iii) the employee's benefits as set out below, shall
be maintained, provided the employee makes the
necessary arrangements to pay his/her share (if
any) of the premium costs:

1, O.H.I.P.
2. Extended Health Care
3. Semi-Private Hospital Coverage
4. Life Insurance
5. Dental Insurance
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(e) The employee shall be entitled to return to his/her job
upon the completion of this Parental Leave, in the same
manner as provided by the Employment Standards Act for
a woman on Maternity Leave under this legislation.

6.6 Leave For Collective Bargaining

The Employer shall grant Leave of Absence with pay to a maximum
of three (3) employees elected or appointed by the membership
to represent the Union in negotiations with the Employer as set
out in Article 27 Duration of Agreement , or at such other times
as may be required, initiated or authorised by the Personnel
Commissioner.

6.7 Leave Of Absence To Union Members

(*I Leave to attend Union Conventions

The Employer shall grant Leave of Absence with pay to
union delegates to the following:

Canadian Labour Congress;
Canadian Union of Public Employees; Ontario
Division of C.U.P.E.

Ontario Federation of Labour

The Union will attempt to notify the Department Head of
each delegate at least twenty (20) days prior to the
date that delegates will be leaving to attend the
convention. A COPY of this notification will be
provided by the Union to the Personnel Department.

Leave for Union Business

The Employer shall grant reasonable leaves of absence
with pay to representatives of the Union from within the
bargaining unit elected or appointed by the membership
to a maximum total of two hundred and ten (210) working
days in a pay year. Individual use of such leave shall
be capped at 30 days and applications for such leave
shall be submitted in a businesslike and timely fashion.
The individual cap may be exceeded at the discretion of
the Employer upon application from the President. This
leave relates solely to the affairs of the Union. Leave
to attend at grievance hearings will not be included in
the above-mentioned totals.
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(c) Reimbursement BY The Union

The Union shall reimburse the Employer for the costs of
such absences as set forth in subsections (a) and (b)
above.

6.8 Leave Of Absence Without Pap

(a) Salaried and wage employees who desire leave of absence
without pay shall make application to the Executive
Committee through the Head of the employee's Department.

(b) Under special circumstances, one employee who is elected
or selected for a full-time position with the Union or

,, any body with which the Union is affiliated may apply to
the Employer for leave of absence without loss of
seniority, and, while the granting of such leave and its
duration are at the sole discretion of the Employer,
such leave will not be unreasonably withheld.

Cc) Except where otherwise provided, when an employee is on
authorized leave of absence without pay in excess of
twenty (20) consecutive working days, the employee's
seniority date, Increment date, and all benefits enjoyed
by the employee immediately prior to the commencement of
such leave of absence without pay shall be suspended.
When the employee returns to full time employment with
P*Y, the employee's seniority date, increment date and
the benefits, shall resume at the level at which they
were when he/she absented himself/herself, recognizing
any negotiated changes.

It is understood that arrangements may be made between
the employee and the Employer for continuation of the
insured benefits while on such leave of absence without
Pay.

6.9 Retirement Leave

(a) The effective date of retirement of an employee is the
first day of the month following the month in which the
employee has reached retirement age.

(b) Female employees in the employ of the Employer prior to
the 1st day of September 1962 shall have the option of
retiring on the anniversary of their sixtieth birthday
or anytime thereafter up to their sixty-fifth birthday.
The retirement age for all employees employed on or
after the 1st day of September 1962 shall be sixty-five
years.
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An employee who is entitled to a Terminal Allowance in
accordance with the provisions of paragraph (c) of
Section 6.2.2 may apply to the Executive Committee for
permission to advance his/her last day of active
employmentpriorto  his/her effective date of retirement
by the number of days of Terminal Allowance to which
he/she is entitled and these days shall be called
Retirement Leave.

(d) The retiring employee's position shall be considered
vacated on the effective date of retirement or on the
date the employee starts retirement leave.

6.10 Armed Forces Summer Camp

The Employer shall grant one week's holiday with pay to any
salaried employee who has completed one year of service and to
any wage employee who has worked 244 days during a period of
52 weeks to enable him/her to attend Reserve Armed Forces
Summer Camp on the production of required evidence from
military authorities that he/she will be attending it. This
provision is in addition to any vacation leave as set forth in
Section 6.1.

6.11 Statutory Holidays

(a) The following days shall be statutory and declared
holidays:

NEW YEAR'S DAY
GOOD FRIDAY
EASTER MONDAY 1

"I
VICTORIA DAY

L ./ ,7
r .L.

CANADA DAY
CIVIC HOLIDAY (August) &.I! ,

LABOUR DAY
THANKSGIVING DAY
REMEMBRANCE DAY
CHRISTMAS DAY
BOXING DAY

In addition to those set out in the preceding sub-
paragraph, any day proclaimed by the Governor General in
Council or the Lieutenant Governor in Council for the
Province of Ontario shall be a statutory holiday.
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Salaried employees who have worked the day previous to
and subsequent to the above mentioned holidays, and
those on authorized leave with Pay or authorized  leave
of absence without pay of less than five (5) days
duration shall be entitled to the above- mentioned
statutory holidays with no reduction in their normal
Pay.

Wage employees after ten (10) consecutive working days
service shall receive the same holidays and be governed
by the same regulations as above.

Any holiday falling on a Saturday shall be celebrated on
the following Monday and any holiday falling on a Sunday
shall be celebrated on the following Monday.

When Christmas and Boxing Day fall on Saturday and
Sunday, or when Christmas falls on Sunday, Christmas and
Boxing Day shall be celebrated on the following Monday
and Tuesday.

Payment shall be calculated on the basis of the
employee's rate excluding overtime, on the last day
worked prior to the holiday. If an employee is to
receive a salary increment on the day of the holiday,
payment shall be calculated on the basis of his/her rate
including salary increment.

Statutory & Declared Holidays - Shift
Employees Homes For The Aged

In lieu of the statutory or declared holidays as defined
in the Agreement, all shift personnel shall be entitled
to 11 days leave with pay in addition to vacation leave
entitlement.

Leave credits, in lieu of statutory or declared
holidays, may be taken concurrent with vacation leave,
or regular days off, subject to the approval of the
Administrator.

Within six (6) weeks of the holiday the employee shall
exercise one of the following options:

(1) Receive payment; or

(2) Take the leave with pay at a mutually agreeable
time.
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Should the employee not exercise either option within
the tine limit set out above, the Employer may assign
the date of the leave with pay. Such assignment shall
not be made in an unreasonable manner.

All shift personnel who may, as a result of their shift
schedule, be on duty on the actual day of the statutory
or declared holiday shall, in addition to the time off
specified in this section, receive one-half (l/2) hour's
pay at straight time rates for each completed hour so
worked during the shift, in addition to the normal days'
PRY.

Any employee who separates from employment during the
calendar year shall only be entitled to those statutory
or declared holidays which were celebrated up to the
date of separation, and any lieu day credits used in
excess of the employee's entitlement shall be repaid to
the Employer.

6.12 Jury/Witness/Court Leave

6.12.1 Jury and Witness Duty Leave !J d, T

An employee who is called upon to: 13: i

(i) Serve on a jury or, /I

(ii) Attend as a witness by subpoena or summons or by
providing proof satisfactory to the Employer of being
required to attend as a witness in any proceeding held
in or under the authority of any court in Canada, or
before any legislative committee authorised to compel
the attendance of witnesses before it or any person or
body of persons authorized by law to compel the
attendance of witnesses before it shall be allowed leave
of absence with full pay.

6.12.2 Court Duty

An employee on authorised vacation leave who is required to
testify or is subpoenaed as a witness to give evidence on
behalf of the Employer shall have his/her vacation leave
entitlement restored for the periods of time required to
attend court or any legal proceeding and will, in addition for
the hours so required to attend, receive twice his/her regular
or normal salary.
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6.13 Time Off For Voting

(a) Every employee who is a qualified elector in municipal
or provincial election shall, for the purpose of casting
his/her vote on an election day, be excused from his/her
regular duties for a period sufficient to allow him/her
three (3) consecutive hours immediately prior to the
closing of the polls.

(b) Every employee who is a qualified elector under the
Canada Election Act shall, for the purpose of casting
his/her vote on an election day, be excused from his/her
regular duties for a period sufficient to allow him/her
four (4) consecutive hours immediately prior to the
closing of the polls.

Cc) The above shall not apply if the employee works on any
shift that provides an equal number of hours to vote as
set out above, on the employee's own time.

6.14 Blood Donors

The Employer agrees to allow the necessary time off with no
loss of pay to employees who are called upon to donate blood
to the Red Cross Blood Bank.

ARTICLE 7
WORKERS' COWPENSATION

7.1 Every employee who is absent from duty as a result of personal
illness or injury arising from his/her employment within the
meaning of the Workers' Compensation Act, will be provided with
medical care and treatment as provided in the Act and shall
comply with Section 6.2.1 (e) of this Agreement.

1.2 Every employee who is absent from duty as a result of personal
illness or injury arising out of and in the course of his/her
employment (within the meaning of the Workers' Compensation
Act) and, who has not completed his/her probationary period as
provided for in this Agreement, shall receive compensation from
the Employer to the level provided under the Workers'
Compensation Act effective from the date of disability. Where
a claim has been disallowed by the Workers' Compensation Board
all payments made by the Employer will be recovered from the
employee's Income Protection Plan.



30

7.3 In addition, every employee who has completed his/her
probationary period, and who suffers a personal injury arising
out of and in the course of his/her employment (within the
meaning of the Workers' Compensation Act) shall be entitled to
the following:

(a) Payment of salary or earnings by the Employer to the
maximum allowable under the Workers' Compensation Act
and the Employer will also pay to the employee, where
applicable, the difference between the maximum allowable
under the Act and the actual amount equal to 75% of the
employee's salary or regular wage.

(b) In addition, the Employer will pay on behalf of the
employee the total payment or premium for the following
plans:

(i) pension,
(ii) medical plans as specified in the Agreement,
(iii) life insurance,
(iv) long term disability,

provided that in any calendar month the employee is
absent five (5) or more working days.

Cc) When the employee returns to full and regular duties,
he/she shall be returned to a position equal to the one
which he/she held prior to his/her compensable injury
and the benefits specified in (a) and (b) above shall
cease. When the employee is able to return to modified
duties the benefits specified in (a) and (b) above shall
cease.

7.4 Should an employee be off work in excess of three (3)
consecutive months without any regular pay for work done, the
employee shall not accumulate leave credits for this period of
time.

7.5 In the event that an employee is able to return to light or
modified duties as determined by the Workers' Compensation
Board of Ontario, the Employer shall attempt to provide such
work and the employee shall continue to receive the hourly rate
of pay or bi-weekly salary he/she was receiving prior to the
date of his/her accident.
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1.6

1.1

'7.8

7,9

7.10

8.1

Any employee who returns to modified or light duties shall be
assessed on en on-going basis by the Workers' Compensation
Board of Ontario. In the event such assessments determine that
the employee is able to return to full and regular duties, 7,3
(c) shall apply. In the event the employee's condition is
assessed as deteriorating, the Employer shall provide
rehabilitation es recommended by the Workers' Compensation
Board of Ontario for employment with the Employer or other
employers. In this case, the Employer will make a reasonable
effort to offer the employee on-going alternate employment.
In any case, when the employee returns to light or modified
duties, the Employer shall be guided by the assessment of the
Workers' Compensation Board of Ontario.

The Union recognises that reassignment of a permanently
partially disabled employee to alternate employment may
necessitate a change of classification and pay.

It is recognized  that where the employee hes been reassigned
or offered, and accepts alternate employment with the Employer,
the employee shall be entitled to any lump sum payment or
permanent award payable as determined by the Workers'
Compensation Board of Ontario, and such payments will not
reduce the wage or salary the employee will be receiving.

No employee shall have his/her employment terminated until all
benefits, which are standing to the employee's credit et the
time the assessment is made, are paid to the employee.

In the event thst Workers' Compensation should become taxed as
normal income, the Employer and the Union agree that the
employee receiving Workers ' Compensation shall not receive less
than this normal salary or wage. The details of such
rearrangement shall be negotiated between the Union and the
Employer at the time of such change in the legislation.

(a) (i)

(ii)

ARTICLE 8
SUPERANNUATION

Salaried and wage employees hired prior to July
1, 1965, who were enrolled in the City of Ottawa
Superannuation Fund (C.O.S.F.)  shall have their
superannuation governed by the by-laws of that
Fund.

In the case of salaried employees hired after
July 1, 1965, their superannuation shall be
governed by the Ontario Municipal Employees'
Retirement System (O.M.E.R.S.).
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(iii) Any wage employee who has completed the
probationary period shall have his/her
superannuation governed by the Ontario Municipal
Employees' Retirement System (0,M.E.R.S). Upon
the completion of this waiting period, any wage
employee may opt to buy back service for this
waiting period, and the Employer shall pay the
normal contributions plus interest as assessed by
O.M.E.R.S. for that period with the employee
paying his/her normal contributions plus interest
as assessed by O.M.E.R.S.  for that period.

(bl (i) The Employer agrees that it will not make any
unilateral revisions to the provision of benefits
under the Ontario Municipal Employees' Retirement
System. Any changes or revisions shall only be
made with the concurrence of the Union

(ii) The Employer agrees not to make any unilateral
amendments to the 0.M.E.R.S.  Disability by-law,
known es by-law 218-73.

8.2 It is agreed that any general conditions of employment
presently in force, and applicable to members of the bargaining
unit, which are not specifically mentioned in this Agreement
and are not contrary es to its intent, shall continue in force
and effect, and be deemed to form part of this Agreement.

ARTICLE 9
PROBATIONARY PERIOD

9,l ,)'f: New employees shall be on a probationary period normally not
exceeding six (6) consecutive calendar months end no disputes
concerning the termination with proper cause of such employees
shall be considered under the Grievance or Arbitration
procedures as outlined in this Agreement.

9.2 The Employer may, with the approval of the Union, extend the
probationary period as specified above an additional three (3)
months but, in all cases, the request end confirmation must be
made in writing.

9.3 (i) Salaried Employees

For the purpose of this section, six (6) consecutive
calendar months shall be defined as being employed
without a break in service for which en employee
receives pay except where an employee requests and is
granted leave of absence without pay for a period not
exceeding one calendar month.
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(ii) Wake Employees

For the purpose of this section, six (6) calendar months
shall be defined as having received pay for at least 122
days in any 130 consecutive working day period.

ARTICLE 10
SENIORITY

10.1 Seniority, as referred to in this Agreement, shall mean the
length of continuous service of an employee within the
Bargaining Unit.

10.2 Seniority shall commence from the first day of continuous
employment provided that the employee has completed the
probationary period.

10.3 Seniority shall accumulate under the following circumstances:

(a) When the employee is on the active payroll of the
Employer;

-ti F (b) When the employee is off the payroll due to an
authorised lay-off of six (6) months or less;

('c) When the employee is off the payroll due to an accident
and when the employee is receiving compensation under
the Workers' Compensation Act, and when the employee has
not accepted employment with another employer;

(d) When the employee is off the payroll on any leave of
the

ions
absence authorised by the Employer and/or under
provisions of this Agreement except in those situat
covered by 6.8(c).

off10.4 An employee shall retain but not accumulate seniority when
the payroll of the Employer, as follows:

(a) When the employee is on authorised leave of absence
without pay in the situations covered by 6.8(c);

(b) When the employee is on authorised lay-off for an
additional six (6) months to that specified in Article
10.3(b).
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An employee shall lose his/her seniority when he/she:

10.6

10.7

(a)

(b)

Cc)

Cd)

(e)

Voluntarily resigns or leaves the employment of the
Employer or is absent from work without authorisation
for a period in excess of five working days, in which
case it shall be deemed to be a voluntary termination;

Is discharged and not reinstated;

Is off the payroll for a continuous period of more than
twelve (12) months as a result of a lay-off;

Fails to report to work within three (3) working days
after having been notified of a recall to work following
a lay-off unless the employee has a reason acceptable to
the Employer;

Fails to return to work upon termination of authorised
leave of absence unless the employee has a reason
acceptable to the Employer; such failure shall be
considered as a voluntary termination.

In the event an employee, covered by this Agreement, is
transferred to a position outside the scope of this Agreement
and at a later period, returns to a position within the scope
of this Agreement, the employee shall retain the seniority
which the employee held at the time of transfer but shall not
accumulate any additional seniority or the period during which
the employee held a position outside the scope of this
Collective Agreement. Also refer to reciprocal arrangement
between Local 2187, C.U.P.E.  and Local 503, C.U.P.E. (page
123).

Seniority Lists

(*I The Employer shall provide to the Union within thirty
(30) days of the signing of this Agreement and
thereafter, each year, an up-to-date seniority list (one
in s e n i o r i t y order and one in alphabetical order)
showing the employee's: name, social insurance number,
address, commencement of service date (i.e., seniority
date) and department, and these shall be in order of
seniority in each department. All revisions to this
shall be provided to the Union monthly.

(b) The Employer shall make available at all work locations
a copy of the seniority .list  and shall update such lists
every six (6) months (name, classification, department,
bran&h, seniority date, order of seniority).
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Cc) Copies of all lay-off notices shall be sent to the Union
and shall contain the following information: The
employee's name, address, social insurance number,
commencement of service (i.e., seniority date) and
classification and department.

(d) The employee's classification will be included on the
computer produced seniority lists as soon as possible.

ARTICLE 11
PROMOTIONS AND TRANSFERS

11.1.1 Salaried Positions - Including Wage Sub-Foreman/Sub-Forewoman

All vacancies and new positions of a permanent nature
within the Bargaining Unit, and the position of Sub-
Foreman/Sub-Forewoman in the Wage Schedule shall be
posted for a period of not less than five (5) working
days throughout the Employer's premises.

Appointment shall be made of the applicant having the
greatest seniority--ind  the required qualifications,
academic or otherwise for the position available, and in
the case of a tradesman, demonstrated ability to carry
out the work of the Employer, and competence in the
trade. It is understood that the Employer has a right
to establish the qualifications for the required vacancy
or new position. These qualifications shall be those
that are actually required to perform the normal
functions of the position. The employee's absenteeism,
past record and ability to perform the work of the
Employer, shall be considered. Should the successful
candidate be from within the bargaining unit, such
selection where possible shall be made within four weeks
from the initial date of posting.
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Cc) Salaried Positions Only

A successful applicant from within the bargaining unit
shall be placed on trial for a period of three (3)
months. The purpose of the trial is so that the
employee can ascertain whether the work of the position
is suitable to him/her and so that the Employer can
determine if the employee is suitable and capable of
performing the work of the position. While on such
trial the employee shall receive the salary or wage to
which an employee is entitled on promotion in accordance
with the Salary Administration Policy. As well, should
the employee be confirmed in the position, this trial
period will not delay the employee's increment. Should
the employee find the work suitable and should the
Employer find the employee suitable and capable of
performing the work of the position, after three months,
the Employer shall confirm the employee in the position.
HOWeVer, should the employee find the work unsuitable
and/or the Employer find the employee unsuitable or
incapable of performing the work of the position, the
employee shall be returned to his/her former position
and salary or wage rate. Any other employee promoted or
transferred because of the re-arrangement of positions
shall also be returned to his/her former position and
salary or wage rate.

It is understood that "suitable" and "unsuitable" above
refers to the performance of work.

11.1.2.1  Wage Positions - Above Group #l & Below Level Of
Sub-Foreman/Woman

(This clause to terminate upon implementation of the Qualified
Candidate List procedure as outlined in 11.1.2.2)

(a) All openings continuing for more than twenty (20)
consecutive working days above Group 1 and below the
level of sub-foreman in the wage sector shall:

(i) Be posted for a period of not less than five (5)
working days throughout the Department in which
the opening exists or,

(ii) the Department may use one general posting for
openings which may become available in the case
of certain seasonal work and from which the
Employer will draw when filling the openings.
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11.1

(b)

(c)

(d)

(e)

Selection shall be made of the applicant having the
required qualifications and the greatest seniority. The
employee's past record with the Employer shall also be
an important factor.

Employees, who prior to the signing of the 1911
Collective Agreement, performed for the Employer the
work of the opening available may be selected without
competition.

It is also understood that in future employees who have
been selected in accordance with this Article may, in
subsequent openings, be considered in the same manner as
(c) above.

Where, as a result of a posting, an employee who falls
in category (c) or (d) is selected, the vacant opening
left open as a result of this selection shall be
advertised, as described in (a) (i) or (ii), above.

.2.2 Wage Positions - Above Group #l & Below Level of
Sub-Foreman/Woman

(This clause is effective upon agreement between the parties
to implement the Qualified Candidates List procedure)

(a) This list will set out for each job above Group 1 and
below the level of Sub-Foreman the names of the
qualified employees in the Department, in the order of
their seniority. Similarly each employee will have on
his/her file an inventory of the skills that he/she has.
The Qualified Candidates List and skills inventory shall
be amended each time an employee's qualifications change
at the time they change. Employees who have performed
the work of a job for the major part of one season or
who have completed the appropriate Employer-sponsored
training or who can show they are capable of performing
the job shall be considered qualified. Any disputes
concerning an employee's qualifications may be grieved
in accordance with Articles 14 and 15. The Union and
the Departmental Shop Stewards shall be supplied with
copies of the Qualified Candidates Lists and their
amendments at the time they are amended.
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(b)

(c)

Following the satisfactory completion of the Qualified
Candidates Lists and the skills inventories, all
vacancies and new positions lasting twenty (20) or more
working days above Group 1 and below the level of Sub-
Foreman, shall be filled by the most senior qualified
employee as set out on the Qualified Candidates List.
In the event an employee on this list is offered, but
refuses in writing the opportunity for promotion, the
employee shall not lose his/her position on the
Qualified Candidates List and the next most senior
employee from the list shall be given the opportunity.
If a position has to be filled for less than twenty (20)
working days the most senior qualified person on the
list from within the work unit shall be assigned to the
job and afterwards returned to his/her position on the
list.

In the event the Employer cannot fill a wage vacancy or
new position from the Qualified Candidates List, and the
position is to continue in excess of twenty (20) working
days, the position shall be posted for a period of not
less than five (5) working days throughout the
Employer's premises. Appointment shall be made of the
applicant with the greatest seniority and the required
qualifications in accordance with Clause 11.3. Should
the successful candidate be from within the bargaining
unit, such selection where possible shall be made within
four weeks from the initial date of posting.

Cd) Employees shall be trained on equipment and provided

I,

with on-the-job training in accordance with their
seniority providing they have the capability, with a

4
view to the needs of the Employer at the time and such
training shall be on the Employer's time. The Employer
agrees that where possible it will attempt to train
present employees for vacancies or new jobs that occur
before recruiting from outside the bargaining unit.
Employees who desire training may make application
through the Personnel Department, in writing. The
employee shall receive a reply in writing as to the
disposition of the employee's request.

11.1.3 Positions Which Meet The Criteria Set Out In Appendix 9

(a) Appointment shall be made of the applicant who meets the
required qualifications at a standard determined by the
Employer for the position. Such standard shall not be
established in an arbitrary or discriminatory manner.
In the event that two or more applicants meet the
standard, the most senior of these applicants shall be
appointed.
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(b)(b) Qualifications must be those actually required toQualifications must be those actually required to
perform theperform the normal functions of the job and shallnormal functions of the job and shall
consist of the following:consist of the following:

Education
Experience

(iii) Knowledge
(iv) Ability

Cc) The standard required by the Employer shall be
determined in advance of the competition. Such
information will be provided to the Union upon request.

Cd) The determination of the points received by each
employee may be made through an interview or testing
process or other procedure as determined by the
Employer.

(e) All employees in any competition shall be treated in a
just and equitable manner.

(f) Posting of qualifications as per 11.3.

11.2 The Employer shall notify unsuccessful In-service candidates
of, or post the name of, the successful In-service candidates
in all competitions,

11.3 All job vacancy notices shall contain the following
information: job title, qualifications , required knowledge and
education, skills, shift, salary range or wage rate. Such
qualifications may not be established in an arbitrary or
discriminatory manner.

ARTICLE 12
LAY OFF AND RECALL

12.1 For the purpose of this Article, a lay-off shall be defined as
a temporary cessation of work because of lack of work, during
which the employee is not paid and instituted hy the Employer.

12.2 Any employee being laid off, who has standing to his/her credit
an entitlement to vacation leave or time off in lieu of
overtime may elect to take either during the period of lay-off
but his/her recall to work shall be governed by the regulations
set forth in this section.



12.3 The Employer will notify employees one week prior to a lay-off
provided that the employee has completed his/her probationary
period. An employee who has not completed the probationary
period will not be entitled to notice of lay-off under the
terms of this Agreement.

12.4 No new employee will be hired until those employees who have
been laid off have been given an opportunity of re-employment
subject to the conditions of recall set forth in this
Agreement.

12.5 Lay-Off And Recall - Seniority EmDloyeea

In the event of a lay-off, employees shall be laid off in the
'",r,iL, \,$;;yE;i'eord;iveof  ,~$eirre~~;~~LSitykn~~~~~~~~  tlrril;etmyin~;~

qualifications to do the job.

12.5.2  ( a ) In the event of a lay-off employees shall, where
positions are available, be given the opportunity to
revert to an alternate position or to fill a vacant
position provided employees meet the criteria outlined
in Clause 11.1 and provided such positions are equal to
or less than their present classification. If not
placed as per above, such employees shall be given the

seniority rights, in
positions at equal or

lower classifications provided the employees possess the
required qualifications knowledge and ability, It is
recognized that there may be a period of
familiarization.

Cb) A classification shall be equal to or less than another
classification if the maximum rates of pay for the
former classification are equal to or less than the
latter classification. The classification of a wage
employee (except foreman and sub-foreman) for the
purpose of this Article shall be the classification
which the employee has occupied for more than five (5)
consecutive days in the three (3) pay periods
immediately preceding the lay-off.

Cc) The exercising of seniority rights shall be on a
bargaining unit wide basis. HOWeVer, employees wishing
to bump into a position having a supervisory factor
degree rating of 3A or greater under Plan 1 and 4A or
greater under Plan 2, must themselves be coming from a
position which had an equal or greater supervisory
factor degree rating under the job evaluation plan.
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12.5.3

12.5.4

n

Cd) Notwithstanding the above, the exercising of seniority
rights for salaried employees shall be within the salary
positions and for wage employees within the wage
positions.

Employees who have been displaced as a result of employees
exercising their seniority rights as set out in 12.5.2, may
exercise their seniority rights in a like manner, and such
employees shall be provided with proper notice.

Employees on lay-off shall be recalled in the order of their
seniority, on a bargaining-unit wide basis to a position of
equal to or less than that classification they occupied at the
time of lay-off, provided they meet the criteria outlined in
Clause 11.1. If an employee's former position/job becomes

, available and the employee had been recalled to a lower

5!-/ ’ ) classification, such employee will be given first priority for
reinstatement to that position/job.

12.5.5 It is the responsibility of every employee to notify the
Employer promptly of any change of address and telephone
number. If an employee fails to make this notification to the
Employer, the Employer shall not be responsible for the failure
of notice of recall to reach the employee. In any case, the
Employer shall notify all employees of recall by registered
letter whether the employees exercised their seniority rights
or not. The Union shall also be provided copies of all lay-off
and recall notices when they are sent.

ARTICLE 13
SHOP STEWARD RECOGNITION AND UNION REPRESENTATION

13.1 In order to provide for an orderly and speedy procedure for the
settling of grievances, the Employer agrees to recognize  as
steward any employee appointed by the Union who has acquired
at least one year of seniority under the terms of this
Agreement, and the Union shall notify the Employer in writing
of the names of such stewards at the time of their appointment.
The Employer shall not be required to recognise any steward
until it has been so notified.

13.2 (a) The Union recognises that each steward is employed full
time by the Employer and that he/she will not leave
his/her work during working hours to perform his/her
duties as a steward except in accordance with the
Collective Agreement.
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(b) No steward shall leave his/her work to perform his/her
duties as a steward without obtaining the permission of
his/her immediate supervisor. Permission shall be given
within an hour unless an emergency situation requires
the employee to continue his/her work for the Employer,
in which case the s t e w a r d shall be permitted to
immediately contact the Union office.

(c) When requesting permission to leave his/her work during
working hours to perform his/her duties as a steward,
the steward shall indicate the anticipated time of
return and should it be necessary to revise the time of
return, he/she shall notify his/her immediate
supervisor. The steward shall complete the authorised
form before such permission shall be given. The form
shall include the location, estimated duration and the
reason. The steward shall report to his/her immediate
supervisor upon his/her return to work.

Cd) The Union recognises that a steward shall not use such
time away from his/her work except to perform his/her
duties as a steward.

13.3 Generally speaking, there shall be one steward appointed for
every 60 employees.

13.4 Union ReDresentation - Shop Steward Rerxesentation

An employee shall have the right to have a Union Representative
or Steward present at any discussion with supervisory personnel
which the employee believes might be the basis of disciplinary
action. Where a supervisor intends to interview any employee
for disciplinary purposes, the supervisor shall so notify the
employee in advance of the purpose of the interview in order
that the employee may contact his/her Steward or Union
Representative to be present at the interview. The Employer
may suspend the employee with pay, pending the interview, in
an emergency.

ARTICLE 14
GRIEVANCE PROCEDURE

(a) For the purposes of this Agreement, a grievance is a complaint
which has been reduced to writing respecting the meaning and/or
application of the provisions of this Agreement and all matters
pertaining thereto. A grievance may concern a difference
arising between an employee and the Employer or the Union and
the Employer.



43

(b) The Parties to this Agreement share a desire to adjust employee
complaints as quickly as possible. An employee shall discuss
his/her complaint with his/her immediate supervisor within
five (5) days of the occurrence giving rise to the complaint
so as to afford the supervisor an opportunity to resolve the
complaint. The employee may be accompanied by a representative
of the Union when the complaint is being discussed with the
supervisor.

Cc) It is agreed that an employee shall not file a grievance until
he/she has discussed his/her complaint with his/her supervisor
in accordance with paragraph (b).

(d) When an employee has presented his/her complaint to his/her
supervisor and the complaint has not been resolved to his/her
satisfaction within three (3) days of the meeting, he/she may
file a grievance with the Union Grievance Committee. The
grievance must be signed and dated by the employee within
fifteen (15) days of the day on which he/she was notified or
become aware of the incident giving rise to the grievance or
within ten (10) days of the receipt by him/her of his/her
supervisor's reply to his/her complaint, whichever shall last
o c c u r .

(e) Where an employee has filed a grievance with the Union
Grievance Committee, the Union may, within ten (10) days from
the date thereof, present the grievance to the employee's
Department Head or designate. The Department Head or designate
shall meet with the griever and the Union representative within
five (5) days from the day on which it was presented and shall,
within five (5) days from the meeting, render his/her decision
in writing.

(f) If the Department Head or designate:

(i) fails to meet the griever  and the Union representative,
Or

(ii) fails to render his/her decision to the griever  and the
Union representative within the time prescribed in
paragraph (e), or

(iii) the decision is not acceptable to the griever  and the
Union representative,

The Union Grievance Committee may forward a copy of the
grievance to the Personnel Commissioner within fifteen (15)
days from the day on which the grievance was presented to the
Department Head or designate.
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(8) The Personnel Commissioner or his/her designate shall within
seven (7) days after the service of the copy of the grievance
upon him/her, meet with the Union Grievance Committee and the
Department Head or designate of the employee's department, and
shall within five (5) days after the meeting with the Union
Grievance Committee, notify the said Committee in writing of
his/her decision with regard to the grievance.

(h) In the event that the decision of the Personnel Commissioner
not acceptable to the Union Grievance Committee the

izmmittee may notify the Personnel Commissioner within ten (10)
days of the receipt by it of the decision of the Personnel
Commissioner that it desires to submit the grievance to
arbitration for final disposition in accordance with the
procedure for Arbitration of Grievances contained in this
Agreement.

(il In the event that the Personnel Commissioner is unable to
resolve a matter referred by the Employer to the Union
Grievance Committee, the Personnel Commissioner may notify the
Chairman of the Union Grievance Committee within ten (10) days
of the receipt by the Personnel Commissioner of the decision
of the Chairman of the Union Grievance Committee that the
Employer desires to submit the grievance to arbitration for
final disposition, in accordance with the procedure for
Arbitration of Grievances contained in this Agreement.

(j) Where the grievance relates to the discharge of an employee,
the grievance procedure shall start with the Personnel
Commissioner in accordance with the provisions of paragraph
(8).

(k) Where the grievance is initiated by either the Union or by the
Employer, the procedure shall start with the Personnel
Commissioner in accordance with the provisions of paragraph
(g).

(1) At any stage in the grievance procedure an employee may be
present and shall be represented by the Union in the
presentation of a complaint or grievance,

(ml The time limits expressed in this Article are working days and
may be extended by mutual agreement between the Union and the
Personnel Commissioner or designate. In each case, a request
to extend the time limits must be in writing stating the
reasons for the request. The Personnel Commissioner or
designate or the Union shall reply in writing.
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ARTICLE 15
ARBITRATION PROCEDURE - GRIEVANCES

Any dispute or grievance concerning the interpretation or
alleged violation of this Agreement, including a question as
to whether a matter is arbitrable, which having passed through
the grievance procedure outlined in the previous Article still
remains unresolved, may be submitted to arbitration. Either
party to the Agreement desirous of exercising this provision
shall give notice of intention to the other party and at the
some time appoint its member to the Board of Arbitration. The
other party shall, within a period of seven (7) days, appoint
its member to the Board of Arbitration. The two members thus
appointed shall confer jointly in an endeavour to select a
third member who shall be the Chairman of the Board.

If, within ten (10) days, the two members have not reached
agreement, the matter shall be referred to the Minister of
Labour of the Province of Ontario who shall appoint a Chairman.
The decision of the Board of Arbitration shall be final and
binding on both Parties to the Agreement as well as upon the
employee OP employees involved in the dispute. The Board of
Arbitration shall not have any power to alter or change any
provision of this agreement or to substitute any new provision
for an existing provision, nor to render any decision
inconsistent with the terms and content of this Agreement.

Each Party shall bear the expenses of its own arbitrator and
shall bear equally the expense of the Chairman and all other
expenses of the arbitration.

In the case of an employee who has been found to be unjustly
suspended or discharged, he/she shall be reinstated and have
all rights and benefits restored.

Nevertheless, in any situation where the Board of Arbitration
determines that there is cause  for discipline, suspension or
discharge, it shall have the power to modify any penalty
imposed by the Employer and to take whatever other action is
just and equitable in the circumstances.

15.1

15.2

15.3

15.4

16.1

ARTICLE 16
UNION SECURITY

The Employer shall deduct from the pay cheque of present
members of the Union and all future employees represented by
the Union all normal dues chargeable by the Union and shall
remit the same to the Treasurer of the Union bi-weekly.
"Normal dues" shall not include entrance fees or special
assessments levied by the Union.
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16.2 The Employer shall supply a dues check-off list to the Union
on a monthly basis.

ARTICLE 17
INSURANCE

17.1 Health - Medical

(a) Health Plan - Ontario Residents

The Employer shall pay 100% of the cost to each employee
for membership in the following Plans:

(i) Ontario Health Insurance Plan;
(ii) Semi-Private Coverage .,cc-

I ' / ;g

(equivalent to Ontario Blue Cross);
(iii) The Extended Health Care Plan

',

(equivalent to Ontario Blue Cross)
including vision care coverage at

$

/ 1 (72

/ j
$15 net per

q b (
claimant every 24 months (increased to $200 net
per claimant effective January 1, 1991).

or any plan substituted therefore under the Ontario
Health Insurance Plan of the Province of Ontario.
Salaried employees shall be eligible for such payment
after the completion of six (6) months of continuous
service. Wage employees shall be eligible after the
completion of 122 days in any six (6) month period.

The cost of membership shall be computed on the basis of
providing coverage in Health and Medical Plans for the
employee and for the dependents of a married employee.

(b) Payment  of OHIP  Premiums to Quebec Residents

The Employer shall provide a payment equal to that of
OHIP  premiums to employees who reside in the Province of
Quebec. The payment will be an amount equal to what
would have been paid by the Employer had the Quebec
resident lived in Ontario during the previous year. In
the case where a married couple is engaged by the
Employer, one payment equal to the OHIP dependant
coverage will be made annually.
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Employees who make their residence in the Province of
Quebec must inform their Employer immediately of any
change of residence and in the year following their
change of residence must apply to the Employer in
writing requesting reimbursement, as provided in this
section, indicating total period of residence.
Employees who fail to notify the Employer of their
change of address, and for which the Employer has
continued to pay the Ontario OHIP, shall not be entitled
for the period for which the Employer has continued to
pay into the Ontario Plan.

17.2 Life Insurance
r'
i >=;? f-

(a) (i) The Group Life Insurance shall be at the level of
$55,000  per employee. The Employer shall pay 75%
of the cost of membership in the Group Life
Insurance Plan.

Effective January 1, 1993, the Group Life
Insurance shall be at the level of $65,000  per
employee. The Employer shall pay 75% of the cost
of membership in the Group Life Insurance Plan.

(b) Salaried employees shall be insured after the completion
of six (6) months of continuous service. wage employees
shall be insured after the completion of 122 days in any
six (6) month period,

17.3 Long Term Disability Insurance

The Employer shall pay the full premium cost for
coverage by a Long Term Disability Insurance Plan which
provides the following:

(iv)

75% of the employee's salary or wage on the date
of disability (to a maximum of $2,400.00  per
month);

Benefits shall commence 17 weeks after the
initial date of disability;

A cost of living adjustment shall provide for an
increase of up to 4% in accordance with the
Master Contract.

The Employer agrees to continue its present
practice of continuing the following benefits
when a disabled employee is receiving L.T.D.
benefits (at no expense to the employee):
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(b) (i)

(ii)

(iii)

a) Life Insurance
b) Extended Health Care Insurance

ii
O.H.I.P.
Semi-Private Coverage, and

e) Dental Insurance, for disability
subsequent to August 1, 1979.

"Totally Disabled" for Class I employees shall
mean for the Qualifying Period and the first 24
months immediately following the QuaLifying
Period, the employee is wholly and continuously
disabled by illness or accidental bodily injury
which prevents the employee from performing any
and every duty of his/her normal occupation.
Thereafter, "Totally Disabled" shall mean the

employee is unable to perform any and every duty
of any occupation for which he/she is reasonably
fitted by education, training or experience.

"Totally Disabled" for Class II employees shall
mean the employee is wholly and continuously
disabled by illness or accidental bodily injury
which prevents the employee from performing any
andevery duty of any occupation for which he/she
is reasonably fitted by education, training or
experience.

Definitions of Class I and Class II employees
shall be as defined in the Master Contract.

(c) An employee's position may be declared vacant even
though the employee may be receiving Long Term
Disability benefits, after the expiry of a 130 day
period from the initial date of disability.

(d) Should a disabled person who has been on L.T.D. benefits
wish to return to work the Employer will endeavour to
secure suitable employment consistent with the
applicant's education, qualifications, training and
health and the Employer's needs at the time.

(e) Eligibility for enrollment shall be:

(i) Salaried Employees:
After six (6) months of continuous service.

(ii) Wage Employees:
After the completion of 122 days in any six (6)
month period.
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(a) The Employer shall provide a dental plan equivalent to
the Basic Blue Cross Plan #7 and Riders 1, 2, 3, 4 and
shall pay 75% of the premium cost of this plan.

(b) (i) Effective June 27, 1992 the Employer shall ensure
coverage to the 1991 O.D.A.  Schedule of Fees.

(ii) Effective January 1, 1993, the Employer shall
ensure coverage to the 1992 O.D.A.  Schedule of
Fees.

NOTE: Rider 2 Equivalent
Dentures and partials  covered to 80% of schedule
with a $1,000  annual maximum per claimant.

Rider 3 Equivalent
Orthodontics covered to 50% of schedule with a
$1,000  annual maximum and a $3,000  lifetime
maximum per claimant.

Rider 4 equivalent
Covered to 50% of schedule with a $1,000  annual
maximum per claimant and $3,000  overall lifetime
maximum per claimant.

(c) Eligibility for enrollment shall be:

(i) Salaried Employees:
After six (6) months of continuous service.

(ii) Waue  Employees:
After the completion of 122 days in a six (6)
month period,

17.5 During the period that an employee is a member of the plan or
plans introduced as aforesaid, the Employer shall deduct from
the employee's pay the employee's share of the cost of such
plans.

ARTICLE 18
PERSONNEL ADVISORY COMMITTEE

18.1 The Employer and the Union agree to set up a committee to be
known as the Personnel Advisory Committee composed of
representatives of the Employer, two representatives of the
Union and the Personnel Commissioner.
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18.2

18.3

19.1

19.2

e
1

-;a

!

20.1

It is agreed to hold monthly meetings not only to discuss
specific issues but also to discuss issues of general concern
to the employing municipality end the Union.

Either party to the Agreement may formally request that a
meeting of the committee be held end the meeting shall be
convened within two days.

ARTICLE 19
PERSONNEL FILES

An employee shall have the right upon sufficient notice to have
access to his/her personnel file and shall have the right to
respond in writing to any document contained therein. Such
reply shell become pert of the permanent record. With the
written permission of the employee, a Union Representative or
Shop Steward shell also have the right of access to en
employee's personnel file.

Discipline

Any notice of disciplinary action which may have been placed
on the personal file of an employee shell be removed after not
more then twenty-four (24) months has elapsed since the
disciplinary action has been taken provided that no further
similar disciplinary action has been recorded.

ARTICLE 20
SALARIES AND WAGES

(a) The salaries end wages to be paid to employees covered
by this Agreement shell be in accordance with the
official schedule of salaries and wages of the Employer
es agreed to by the Employer end the Union.

)(b) When new salary or wage schedules are required as a
result of negotiations or erbitration,  the Employer will
provide a copy to the Union prior to implementation.

20.2 Longevity Pay is only applicable to employees hired on or
before 3 August 1979 (salary) or on or before 9 August 1973
(wage) end Longevity Pay shall be paid on the following basis:

after 10 year service, ilO per year
after 15 year service, $150 per year
after 20 year service, $200 per year
after 25 year service, $250 per year
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In the year in which en employee retires on normal retirement,
he/she shall be entitled to receive the full emount  of
longevity pay for that year.

In the event of the death of en employee, full amount of
longevity pay for that year shell be made to his/her estate.

20.3 The administration of Salaries shell be governed by the
Employer's Salary Administration policy submitted to Council
on the 23rd of April, 1975 or es may be emended from time to
time. (Refer to Information Item #l, P. 154).

20.4 The normol effective date for the implementation of en
employee's salary increment within a pay range, shell be the
first day of the bi-weekly pay period following the appropriate
salary increment date. The normal salary increment dete shell
be the Annual (or semi-annual, where this is provided within
the pay schedule) anniversary of the employee's appointment,
subject to the provisions of 6.8 (c).

20.5 Except es provided in subsections 20.6 end 20.7, every employee
shall be granted salary increments on his/her salary increment
date until he/she reaches the maximum rate in the range of
rates for the classification level to which he/she is
appointed.

20.6 The Employer may deny .a salary increment to an employee if it
is dissatisfied with the employee's performance. Where the
Employer intends to deny a salary increment to en employee, the
Employer shell, et least two (2) weeks, but not more than six
(6) weeks before the due date for the salary increment of the
employee, give the employee the reason for the denial in
writing.

20.7 Where the Employer has denied a salary increment to an employee
on his/her increment date, it shall then grant the salary
increment on the first day of any pay period prior to the
employee's next increment date, end the employee shell retain
his/her increment date.

20.8 Salary Protection On Downward Reclassification

When a position has been reclassified downward the employee
(present incumbent only) in the reclassified position will be
fitted into the new classification (at a level not less than
the employee's current earnings) provided the employee's
earning do not exceed the maximum of the salary for the new
classification. In this circumstance, the employee's increment
date will not change and the employee shall receive the
negotiated increases es well.
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Should the employee's salary be in excess of the salary for the
new classification such salary will be frozen as of the date
of the reclassification save and except any increases
negotiated by the Parties.

20.9 Salaries and Wages, as set forth in this. Agreement shall be
effective on the first day of the pay period within which the
specified dates fall.

ARTICLE 21
JOINT OCCUPATIONAL HEALTH AND SAFETY COMMITTEEi The Employer and the Union shall continue their Joint

c Occupational Health and Safety Committee in an endeavour to
provide a safe and healthful environment for employees.

ARTICLE 22
JOB SECURITY RESPECTING CONTRACTING OUT

22.1 Contracting out will be defined as the carrying out of work by
a firm or a private contractor which work was formerly done by
the Employer itself utilizing its own regular staff and work
crew,

22.2 The Employer agrees that persons not covered by the terms of
this Agreement will not perform duties normally assigned to
persons in the bargaining unit, except for purposes of
instruction, experimentation, or an emergency when regular
employees are not readily available, or as may otherwise be
mutually agreed by the Parties in writing.

This clause is not however intended to restrict the use by the
Employer of volunteers or family members providing additional
care for residents of the Homes For The Aged or volunteers
involved in the provision of normal recreational and cultural
services to the community.

In order to provide job security for members of the bargaining
unit effective from February 20, 1986, the Employer will not
contract out work USWllY performed by members of the
bargaining unit if as a result of any contracting out of
services, a layoff or reduction of hours of work of any
employee, other than casual employees follows. Nor will an
employee remain on layoff or reduced hours of work if that
employee can perform the normal requirements of the work which
has been contracted out. The contracting out to an Employer
who is party to a collective agreement and which will employ
the employees of the bargaining unit who would otherwise be
laid off is not a breach of this provision.
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22.4

22.5

23.1

23.2

/ i1’ti

24.1

9LI/

I
p

(a) The Union agrees that work which has been contracted out
by the Employer prior to February 20, 1986 may be
continued to be contracted out.

(b) Where the Employer intends to renew or replace these
contracts, the Employer will give two (2) months notice
to the Union with an estimate of the cost of providing
the service by its own work forces and of the cost of
contracting out such services.

Subject to the foregoing, all work of the bargaining unit
presently being performed by them shall continue to be
performed by members of the bargaining unit.

ARTICLE 23
JOB DESCRIPTIONS AND CLASSIFICATIONS

The provisions of the Joint Job Evaluation/Pay Equity Program,
date of full implementation July 1, 1989, outlined in the
Memorandum of Implementation, the Memorandum an the Manual of
Maintenance Procedures, and the Memorandum of Understanding Re:
Job Evaluation, shall govern all matters referred to therein,
and are not subject to interest arbitration.

Job Rating Reviews can be requested, where there has been a
change to the duties, and/or responsibilities, and/or job
requirements, or where there is a new and unique permanent or
temporary job. Such reviews are not subject to the grievance
and arbitration process set out in Articles 14 and 15, but
instead are handled in accordance with the Job Rating Review
Procedure, which includes the Referee Procedure, as set out in
the Manual of Maintenance Procedures of the Joint Job
Evaluation/Pay Equity Program.

ARTICLE 24
ACTING PAY

ActinQ Pay - Temporary AssiQnment - Salarp

Employees directed by the Employer to temporarily perform the
full duties of a position in a classification having a higher
salary range shall be paid acting pay, provided the assignment
is for a period in excess of ten (10) continuous working days.

In such casea, the employee shall be paid acting pay from the
first (1st) day of such assignment. (It is recognized  that
"duties" refers to the normal duties of the position at the
time of acting.)
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24

24

24

2 ActinQ Pas - Calculation - Salary

The acting pay received for assignments as set out in Article
24.1 shall provide for the greater of:

*) the first year rate in the position in which such
employee is acting; or

b) the equivalent to a placement in the new salary range
which will give the employee at least 104% of the
employee's present normal salary, and shall be paid for
the period in which acting on such assignment. In no
case, however, shall such acting pay exceed the maximum
of the applicable salary range.

3 Acting Pay - Temporary Assignment - Wage Employee
ActinQ in a Salaried Position

A wage employee directed by the Employer to temporarily perform
the full duties of a salaried position having a higher hourly
rate than the employee's normal hourly rate shall be paid
acting pay, provided the assignment is for a period in excess
of ten (10) continuous working days.

In such cases, the employee shall be paid acting pay from the
first (1st) day of such assignment. (It is recognized  that
"duties" refers to the normal duties of the position at the
time of acting.)

4 Acting Pay - Calculation - Wage Employee
ActinQ in a Salaried Position

The acting pay received for assignments as set out in 24.3
shall provide for the greater of:

*) the first year rate in the position
employee is acting; or

in which such

b) the equivalent to a placement in the salary  range which
will give the employee at least 104% o f the employee's
present normal rate, and shall be paid f:or the period in
which acting on such assignment. In no case, however,
shall such acting pay exceed the maximum of the
applicable salary range,
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24.5 Salary Increment While Acting

Should an employee act in a position for one (1) year or more,
the employee so acting shall be eligible to receive an
increment in the salary scale in which he/she is acting,
provided that he/she is not already at the maximum of that
salary scale. It is recognised that upon return from acting
to the employee's position, the employee's increment date
remains unchanged and the employee will be returned to the
salary scale of his/her position (except in those circumstances
covered by Clause 20.8) at the increment level to which he/she
is entitled in accordance with Article 20.

24.6 Increment Date Upon Appointment

Should an employee, acting in a position, be officially
appointed to that position the date the employee commenced
acting duties shall be the employee's new increment date.

24.7 Promotional Increase from ian Acting  Appointment

The salary placement of an employee, acting in one position,
who is promoted to another position while acting, shall be
based upon the employee's normal salary, not the acting salary,
unless acting for over six (6) months, in which ease the salary
placement shall be based upon the Acting Pay.

24.8 The provisions in respect of acting pay shall not derogate from
the provisions in respect of vacancies and new positions.

ARTICLE 25
ORGANIZATIONAL OR TECHNOLOGICAL CHANGES

25.1 When the Employer is proposing the introduction or
implementation of technological or organisational change which
may result in employees/positions being declared

'Ii fir

surplus/redundant, the Employer agrees to notify the Union when
its intentions are known and to update the information provided

/b'
I

as new developments arise and modifications are made. Where
possible such notice shall be at least six months in advance.

-I-- -~~
2502 The incumbent in any position which has been declared surplus

or redundant, as a result of organisational or technological
changes will be given prior consideration for all vacancies for
which they are qualified and have the ability to perform the
duties of the position. In such cases it is recognized  there
may be a period of familiarisation. Such employees may be
placed in positions without competition. No new employee will
be hired into vacancies in the bargaining unit until redundant
or surplus bargaining unit employees have been considered under
this clause.
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25.325.3 If this is not possible,If this is not possible, and if a vacancy exists for which theand if a vacancy exists for which the
C employee can be retrained by the Employer within a period ofC employee can be retrained by the Employer within a period of

-,, /six (6) months,-,, /six (6) months, the Employer shall retrain the employee for thethe Employer shall retrain the employee for the
position.position. This option shall be subject to the agreement of theThis option shall be subject to the agreement of the
employee.employee.

25.4 An employee not successful in obtaining a position in which
he/she is interested, in the manner set out in Clause 25.2 and
25.3 above, may be reassigned to another job including one
which may be a lower paying job. If the reassignment is to a- _
lower paying job/position the employee may opt-not to accept
the reassignment but instead may utilise the nrovisions of
Article 25.6 or 25.7  as.applicabie.

25.5 Employees shall continue to receive their regular salary,
exclusive of premiums, during the period of reassignment and/or
retraining. However, upon entering the position as described
in 25.2, 25,3 or 25.4 above, the employee will be slotted into
the salary range of

w entered.
the position which he/she has newly

*y'
If the salary of the employee exceeds the maximum

range of the position the employee enters, the employee will

d'

maintain his/her present salary, with half (l/2) of any future
negotiated increases until such time as the employee can be
slotted into the new salary range without loss of pay.

25.6 If an employee is not placed as per the above, the employee may
exercise his/her seniority rights in accordance with the lay-
off provision in this Collective Agreement, although it is
recognised that this is not a lay-off, as defined in the
Collective Agreement.

\ should  the employee not exercise his/her rights under 25.6
above, then the employee shall be entitled to the separation
allowance outlined in this Collective Agreement as well as
notice or pay in lieu of notice of:

(i) More than one (1) year but less than three (3) years of
service - two (2) months:

(ii) More than three (3) years but less than five (5) years
of service -three (3) months;

(iii) More than five (5) years but less than ten (10) years of
service - four and one-half (4 l/Z) months:

(iv) More than ten (10) years but less than sixteen (16
years of service - seven (7) months;

(VI More than sixteen (16) years but less than twenty (20
years of service - ten (10) months;
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(vi) More than twenty (20) years but less than twenty-five
(25) years of service - fourteen (14) months;

(vii) Twenty-five (25) or more years of service - eighteen
(18) months.

ARTICLE 26

26.1 It is agreed that no right, benefit or privilege enjoyed or
possessed but not set down in this Agreement shall be altered
or revoked without the consent of the Union.

26.2 Leaal

The Employer agrees to provide legal protection or
reimbursement for legal costs, including judgement  costs, to
employees in those situations arising directly from the
responsible discharge of official duties by the employee or
resulting from the carrying out of an official order or orders.

26.3 Car Parking

All employees who are required by the Employer to use their own
cars for municipal business shall be provided with free parking
facilities or shall be reimbursed for the cost of parking where
such parking facilities are not available.

26.4 Reimbursement For Use Of Private Vehicle

Where the Employer determines that an employee must have
available an automobile for business purposes, such employee(s)
will be reimbursed for use of such vehicles when on authorised
municipal business as follows:

(i) Effective January 1, 1992, 34.8 cents for all kilometres
driven on municipal business. However, the minimum
payment for such employees will be $60.00  per month.

(ii) The rate per kilometre specified above will be adjusted
annually (January of each year) to reflect any
percentage change in the Private Transportation Sub-
Component of the Consumer Price Index as set out in the
report immediately prior to the adjustments, (The index
at the end of December will be compared to the index at
the end of the previous December and the rate per
kilometre will be adjusted upwards or downwards based on
this percentage change, effective January 1 of the
following year, and rounded to the nearest one decimal).
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(iii) Employees who receive the allowance set out above will,
upon request, be provided with an accurate signed form
T2200  (Revenue Canada) confirming the automobile use as
a work requirement.

(iv) Employees who do not require, as a condition of
employment, to have available an automobile, but who
may be authorized  to use their own vehicle shall be
reimbursed at the rate specified in (i) above but with
no minimum guarantee.

26.5 Protective Clothing And Footwear

(a) The Employer shall continue its present Policy regarding
the issuance of protective clothing.

(b) Employees who are required by the Employer to wear
protective footwear shall be supplied with protective
footwear by the end of October of each year.

(cl To be eligible

Employees must be on the active payroll of the Employer,
have completed the probationary period and been at work
for at least six (6) continuous months in the twelve
(12) months prior to the issuance.

Cd) Refer to letter regarding distribution on page 133.

26.6 Tool Allowance/Provision Of Tools

The Employer agrees to reimburse all recognised tradespersons
whose job descriptions require them to hold a licence and who
are required to provide their own tools on Employer business,
up to $100.00  per year (effective January 1, 1993 $125.00  per
year) pro-rated on a monthly basis. The Employer also agrees
that such payment shall be made on the last cheque in each
calendar year, or upon termination of employment, as may be
applicable. Exclusive of the normal tools referred to above,
the Employer agrees to make available the necessary tools
required for the repair of equipment or machinery, as may be
required. All tools issued by the Employer shall remain the
property of the Employer.

26.7 Identification Cards

The Employer agrees to continue a system of Photo
Identification Cards.
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2688 Feminine Gender Or Plural

Wherever the singular or masculine is used in this Agreement
it shall be considered as if the plural or feminine has been
used wherever the context so requires.

26.9 Travel Allowance: Pollution Control Centre

Employees presently employed at the Pollution Control Centre,
who are paid 60 cents per day as a travel allowance, for each
day actually worked, shall continue to receive this allowance
as long as they are in their present job.

In the event such employees are transferred or promoted to a
higher paying job, they will not be entitled to receive this
allowance.

Their rate of pay, including the special allowance will be
taken in consideration in determining their placement in the
salary scale to which they may be promoted to transferred.

ARTICLE 21
DURATION CP AGREEMENT

21.1 This Agreement shall remain in force and effect _f_r_qm~Janua_~y
1 199__2_&~c~J=~where  a clause otherwi~~~-~.r~~~~deg)  to@cember+-I _
31,

- - _~__ _~.1993 and thereafter from year to- year.
i_ -~~

21.2 Should either Party to the Agreement wish to seek amendments
to or modifications of the Agreement or to terminate the
Agreement and negotiate a new Agreement, it shall give notice
to the other Party not later than the first (1st) day of
November in the year in which the contract expires.

27.3 Within thirty (30) days of the receipt of this notice the
Parties shall meet for the purpose of considering the proposed
amendments or terms of a new agreement.



60

ARTICLE 28
ARBITRATION RESPECTING AMENDMENTS TO THE
AGREEMENT OR TERMS OF A NEW AGREEMENT

28.1 If by January 31st following notification of the desire to seek
amendments or a new agreement the Parties have failed to reach
a satisfactory agreement, the Parties may mutual ly  agree  to
request the Minister of Labour of the Province of Ontario to
provide the services of an Officer of Conciliation. Failing
this or in the event that no agreement is reached either Party
may demand that matters still in disagreement be submitted to
arbitration and shall give notice in writing to the other Party
detailing the points still at issue.

28.2 The Board of Arbitration shall consist of three (3) members to
be appointed within thirty (30) days of the demand for
arbitration and shall consist of one (1) member appointed by
the Employer and one (1) member appointed by the Union who
within seven (7) days of their appointment shall meet together
for the purpose of selecting the third member who shall act
as Chairman.

28.3 In the event of disagreement and a selection not being made
within seven (7) days after the date on which the two members
first meet, either of the members may on not less than two
days' notice in writing to the other member, apply to the
Minister of Labour of the Province of Ontario to appoint a
Chairman.

28.4 The decision of the Board of Arbitration shall be final and
binding on both Parties.

28.5 The Parties shall each bear the expense of its own arbitrator,
and shall bear equally the expense of the Chairman and all
other expenses of the Arbitration.
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IN WITNESS WHEREOF the Employer has hereunto affixed its Corporate Seal
attested by the hands of its Chairman and Clerk in that behalf and the
Union has caused these presents to be executed in its behalf by its
President and Secretary or Treasurer.

REGIONAL MUNICIPALITY OF OTTAWA-CARLETON

TH
PUBL

Local 503

CANADIAN UNION OF
PUBLIC EMPLOYEES

President Secretary

qA4

C.U.P.E..ReDresentative



62

APPENDIX 1

EXCLUSIONS FROM SCOPE

1.

2.

3.

4,

5.

6.

7.

8.

9.

10.

11.

12.

Chairman's Office

1:;
Administrative Assistant to the Chairman
Administrative Assistant II

Private Administrative Assistants to Commissioners

All persons employed in the Personnel Department

All persons employed in the Internal Audit Department

All persons employed in the Executive Committee Office

Transportation

Staff Coordinator

All Summer Students

All persons represented by The Civic Institute of Professional
Personnel.

All members of the Executive and Management Groups of the
Employer.

All persons represented by CUPE  Local '2187.

All persons represented by the Ontario Nurses' Association.

All persons represented by the Association of Allied Health
Professionals.
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APPENDIX 2

DEFINITIONS FOR THE PURPOSES OF THIS AGREEMENT

1. Continuous Service:

No employee shall be deemed to have ceased to be continually
employed by reason only of being absent from work on statutory
holidays, on parts of regular working days, or on any leave
duly authorised under the provisions of this Agreement or
because of any layoff lasting not more than 90 calendar days,
or because of absence due to an industrial accident under the
terms of the Workers' Compensation Act of Ontario and
consistent with the terms of this Agreement.

2. "Standard Hours of Work" shall be interchangeable with "Hours
of Work".

3. In relation to "working hours"; "working days", "work day";
"work week"; the word "standard" shall be interchangeable with
"normal".

4. In relation to rate of pay the word "normal" shall be
interchangeable with the word "regular".
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APPENDIX 3

NOTES TO PAY

1. Salaries

(a) The bi-weekly rate of pay is the official salary rate
for all employees and the other rates of pay are for
information purposes only.

(b) To calculate the annual salary multiply the bi-weekly
rate by 26,088,

Cc) To calculate the 52 week salary multiply the bi-weekly
pay by 2600.

(d) ~~t~fyufte  the four-weekly rate multiply the bi-weekly

(e)

(f)

(E!)

u

To calculate the weekly rate divide the bi-weekly  rate
by 2.

To calculate the daily rate of pay divide the bi-weekly
rate by 10.

To calculate the hourly rate of pay refer to Article 4.

The official rates of pay are the hourly rates set forth in
Appendices 5, 6 and I.
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APPENDIX 4

REFERENCE TO HOURS OF WORK (ARTICLE 4)

4-1 Office & Administrative Staff

(1)

(3)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)

Office & Administrative Staff  of the Regional
Transportation Department
Regional Works Department
Employees of the Department of Social Services
Regional Clerk's Department
Office of the Secretary of the Executive Committee
Employees in the Office of the Chairman
Regional Finance Department
Emergency Measures Organisation
Administrative Staff of Island Lodge SC Carleton Lodge
Planning Department
Solicitor's Department

4-2 Outside Salary Office Day Staff

Outside office staff shall be defined as office staff other
than those covered in Section 4.1 and whose function is
associated directly with the administration of an outside
operational function.

4-3

4-4

Salaried Employees - Operational (except those falling under
Article 4, Section 4.1 & 4.2) of:

(1) Transportation Department, Road Maintenance and Traffic
Branches.

(2) Maintenance &Construction Division &Testing Laboratory
(3) Regional Works Department, Distribution &Meter Branches

Day Staff
(41 Britannia & Lemieux  Island Day Staff
(5) Sewage Disposal Plant

Special Cases

Works & Operation Superintendent VI
Street Superintendent
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APPENDIX 5

SCHEDULE OF VEHICLES AND EQUIPMENT

Light Equipment JE #lo50

Pay Plan 1

Pay Grade 7

1992 Rates 1993 Rates

13.549 13.820
14.196 14.480
14.905 15.204

Table A

Automobiles
l/2 ton

3/4 ton
1 ton
4x4

(no attachments)
Van
*Light/self-propelled mowers

(slope-cut kwick-gravely1

Asphalt Recycler  (porta  patch)
Compressor (up to and including

125 CFM)
Fire wagon
Colas sprayer
*Asphalt rollers forklift

Sewer redder
Boiler
*Unless specifically identified in

the labour category



Medium Eauipment JE #1140

Pay Plan 1

Pay Grade 9

1992 Rates 1993 Rates

14.267 14.553
14.948 15.248
15.695 16.010
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Table B

3 ton or over truck
Interstater
Loaders (under 80 HP)
Sandblaster (exterior)
Hoist (4 tonnes but less than 7.5 tonnes at minimum outreach)
Dempster Dumpster
Fuel truck
*Plus any equipment, towed or attached, listed in Table A which is
driven and operated by the same person.
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Heavy Equipment JE t1420

Pay Plan 1

Pay Grade 13

1992 Rates 1993 Rates

15.703 16.018
16.453 16.783
11.275 17.622

Table C

5 ton dump truck lplow and wing)
Backhoes Grader
Salt Spreader Compactor
Loaders (80 HP or over) Road painting truck
Calcium tandem Hoist (7.5 tonnes or

at minimum outreach
Sweeper (large 2 ton or over)
Weed sprayer tandem
Float (10,000  lb. OP over) Thawing machine
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APPENDIX 6Al

PAY PLAN 1

Position Title

Activity Aide
Apprentice Carpenter
Assistant Cook
Assistant Pollution Investigator
Assistant Traffic Control Devices Assembler
Attendant-Security Services
Baker
Brick and Stone Mason
Building System Technician
Constable-Guide
Constable-Guide
Cook
Cook-Baker, HPTA
Crew Chief
Day Care Cook
Day Care Housekeeper
Digester Pump Operator
Dishroom  Attendant
Driver, HPTA  Day Care Program
Driver, Large Bus
Driver/Messenger
EleCtriCian-COnBtrUCtiOU  8 Maintenance-PCD
Electrician-Construction & Maintenance-WS
Electrician-Construction A Maintenance
Electrician Helper
Fitter-Welder
Food Services Attendant
Food Storeman/Woman  I
Foreman I-Sewers
Foreman I-Water Meter Branch
Foreman I-Water
Foreman II-Sewers
Foreman II-Water
Foreman II-Water Meter Branch
Foreman II-Solid Waste
Foreman, Water Meter Reader
Forenan/Woaan  I
Foreman/Woman II-Maintenance-Island Lodge
Foreman/Woman-Landfill Site
Foreperson-Electrician, Sewers
Foreperson II-Industrial Mechanic
Gardener
General Carpenter
Hairdresser

JR Number Pay Grade

1109 8
1301 11
1271 11
1101 9
1040 7
1004 3
1393 15
1360 15
1438 16
1025 4
1013 3
1392 15
1391 17
1130 11
1134 8
1005 3
1030 6
1021 5
1202 9
1337 11
107.5 9
1471' 19
1472 19
1445 16
1120 11
1440 16
1096 9
1250 12
1311 16
1200 14
1434 15
1462 19
1461 16
1240 16
1441 16
1375 14
1385 13
1309 16
1437 15
1467 17
1469 19
1135 13
1380 14
1276 11
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Position JR Number Pay Grade

Handyperson
Heavy Equipment Operator
Heavy Equipment Operator-Lead Hand
Heavy Equipment Operator-SWB
Housekeeping Attendant
Hydrant Inspector
Industrial Mechanic
Janitor/Cleaner
Kitchen Sanitation Attendant
Labourer
Labourer-Sewers
Labourer-Solid Waste
Labourer-WPCD
Labourer-Fleet Services
Labourer-Maintenance & Construction
Labourer-Operations
Labourer-Water Distribution
Laundry Attendant
Lead Mechanic
Lift Bridge Operator
Light Equipnent  Operator

1190
1420
1422
1421
1076
1132
1450
1014
1106
1015
1023
1022
1024
1016
1019
1018
1017
1066
1476
1011
1050
1327
1261
1302
1136
1139
1138
1171
1278
1277
1010
1279
1110
1474
1473
1336
1425
1460
1466
1131
1444
1342
1443
1140
1’286
1285

10
13
14
13
9
8
19
5
8
6
7
7
7
6
6
6
6
9
il
7
7
11
11
14
9
9
9
10
10
10
11
11
12
19
20
11
17
18
20
8
12
12
12
9
11
13

Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance

Man
Man/Woman
Man/Woman - Watts Creek
Worker I-Fleet
Worker I-W.D.
Worker I-WME
Worker II-Sewers
Worker II-Water Meter
Worker II-WD
Worker III
Worker III-Sewers

Maintenanceman/Wonan-HFTA
Mechanic (Lemieux)
Mechanic-Fleet Services
Mechanic Helper-Fleet Services
Mechanic I
Mechanic II
Mechanic III
Mechanic’s Helper (Vehicles & Equipment)
Mechanical Helper IInd)  (Sewers)
Mechanical Helper (Indl Water Supply
Mechanical Helper (Ind)  WPCD
Medium Equipment Operator-Fleet Services
Meter Reader/System Operator
Meter Tester and Repairer



71

Position Title

Nursing Attendant/Aide
Painter
Painter
Plant  operator
Pluaber/Steaafitter
Process Mechanic
Remote Plant Operator/Mechanic
Reproduction Services Operator
Reproduction Services Operator
Reproduction Services Operator
Reproduction Services Operator
Road Markings Painter
Semi-Skilled Labourer I-Admin.
Senior Water Meter Reader
Sewer Flow Investigator

JE Number Parr  Grade

1326 11
1235 14
1236 14
1110 9
1466 11
1475 19
1260 13
1442 16
1125 9
1255 12
1370 14
1115 11
1131 9
1210 11
1350 16
1060 9
1095 9
1365 14
1386 15
1303 12
1034 5
1339 13
1230 11
1310 14
1220 11
1055 1

1290 10
1356 12
1255 10
1205 10
i275 10
1111 8
1470 13
1270 10
1325 13
1305 15
1090 6
1035 11
1190 11
1100 a
1355 15
1335 11
1105 10
1215 9
1340 16

Help

I
II
III

Section

Shift Serviceworker-Water Distribution
Sign Painter Helper
Sign Painter/Writer
Sign Shop Foreman/Woman I
Signing and Utility Investigator
Sitter
Small Engine Mechanic
Stationary Engineer-4th Class HPTA
Stationary Engineer-3rd  Class PCC
Storekeeper I
Stores Helper
Storeaaan/Woean I I
Sub-Foreman Buildings & Grounds
Sub-Foreman/Woman I (Grounds)
Sub-Foreman/Woman I-Sludge Digestor
Sub-Foreman/Woman II
Supervisor, Security Services
Therapeutic Equipment Foreperson
Therapeutic Equipment Technician
Traffic Construction System Main. Man/Woman
Traffic Construction System Maint, Man/Woman
Traffic Control Devices Assembler
Traffic Control Devices Maint.  Help
Traffic Maintenance Worker
Traffic Recorder Maint.  Man/Woman
Utility Locator
Waste Water Inspector
Water Meter Reader
Water Quality Investigator
Welder
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APPENDIX 6A2

PAY PLAN 1

pav  G r a d e  03

Attendant - Security Services
Day Care Housekeeper
Constable - Guide

Pay  G r a d e  04

Constable - Guide

Pay Grade 05

Janitor/Cleaner
Diahroom  Attendant
Sitter

Pay  Grade 06

Labourer
Labourer - Fleet Services
Labourer - Water Distribution
Labourer - Operations
Labourer - Maintenance am Const.
Cleaner
Digester Pump Operator

Pay  Grade 07

Lift Bridge Operator
Labourer - Solid Waste
Labourer - Sewers
Labourer - WPCD
Asst  Traffic Control Devices Assemb
Light Equipaent Operator
Stores Helper

,JE Number !!a&?

1004 X
1005
1013 X

1025 X

1014 X
1021
1034

1015 X
1016 X
1017 X
1018 X
1019 X
1020 X
1030

1011 X
1022 X
1023 X
1024 X
1040 X
1050 X
1055
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N u m b e rJB K@.a

Pay Grade 08

Traffic Control Devices Assembler
Traffic Recorder Maint. Man/Woman
Kitchen Sanitation Attendant
Activity Aide
Supervisor, Security Services
Hydrant Inspector
Day Care Cook

Pay Grade 09

Shift Serviceworker - Water Distribution
Driver/Messenger
Housekeeping Attendant
Laundry Attendant
Sign Painter Helper
Food Services Attendant
Assistant Pollution Investigator
Reproduction Services Operator I
Maintenance Worker I - Fleet
Semi-Skilled Labourer I - Admin. SE
Maintenance Worker I - WMB
Maintenance Worker I - W.D.
Medium Equipment Operator - Flt Ser
Driver, HFTA  Day Care Program
Water Quality Investigator

Pay Grade 10

Water Meter Reader
Maintenance Worker II - Sewers
Handyperson
Sub-Foreman/woman I - Sludge Digeator
Sub-Foreman/woman I - Grounds
Therapeutic Equipment Technician
Sub-Foreman/woman II
Maintenance Worker II - WD
Maintenance Worker II - Water Meter

1090 X
1100 X
1108
1109
1111
1132 X
1134

1060 ‘X
1015 X
1076
1086
1095 X
1096
1101
1125
1136 X
1131 X
1138 X
1139 X
1140 X
1202 X
1215

1105 X
1111 X
1190 X
1205 X
1255 X
1210
1275 X
1211 X
1278 X
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Paa G r a d e  11

Traffic Control Devices Maint. Help
Maintenance Worker III
Electrician Helper
Crew Chief
Road Markinns  Painter
Traffic Maintenance Worker
Senior Weter  Meter Reader
Storekeeper I
Stationary Engineer - 4th CIass HFTA
Assistant Cock
Hairdresser
Maintenance Worker III - Sewers
Maintenance Man/woman
Meter Reader/System Operator
Apprentice Carpenter - WS
Nursing Attendant/aide
Maintenance Man
Waste Water Inspector
Mechanic Helper - Fleet Services
Driver, Large Bus

Pav  Grade 12

Haintenanceaan/woman  HFTA
Reproduction Services Operator II
Food Storeaan/woman  I
Signing and Utility Investigator
Mechanical Helper (IND)  Water Supply
Reproduction Services Operator II
Sub-Foremen Buildings b Grounds (WSI
Mechanical Helper (IND)  HPCD
Mechanical Helper (IND)  Sewers

Gardener
Remote Plant Operator/Mechanic Help
Meter Tester and Repairer
Traffic Con. Sys. Main. M/W (CONT.)
Small Engine Mechanic
Poreaan/woaan I
Heavy Equipment Operator
Heavy Equipment Operator - SWB
Therapeutic Equipment Foreperson

1035 X
1010 X
1120 X
1130 X
1115 X
1180 X
1210 X
1220
1230 X
1211
1276
1219 X
1281 X
1286
1301 X
1326
1327 X
1335
1336 X
1331 X

1110 X
1225
1250
1303
1342 X
1351
1356 X
1443 X
1444 X

1135 X
1260
1285 X
1325
1339 X
1385 X
1420 X
1421 X
1410
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JE Number !m!z

Pay G r a d e  14

Foreman I - Water Meter Branch
Painter
Painter
Maintenance Man/woman - Watts Creek
Stationary Engineer 3rd Class P.C.C.
Sign Painter/writer
Reproduction Services Operator III
Foreman, Water Meter Reader
General Carpenter
Heavy Equipment Operator - Lead Han

Pav Grade 15

Utility Locator
Brick and Stone Mason
Sign Shop Foreman/woaan  I

Cook
Baker/patissier
Foreman I Water
Foreman/woman Landfill Site

pay Grade 16

Foreman II - Water Meter Branch
Foreman/woman II - Mtce-Island  L
Foreman I - Sewers
Welder
Sewer Flow Investigator
Building System Technician
Fitter - Welder
Foreman II - Solid Waste
Reproduction Services Operator

pay Grade 17

Crew Leader
Cook-Baker HPTA
Mechanic I
Pluaber/steamfitter
Foreperson - Electrician, Sewers

1200 X
1235 X
1236 X
1302 X
1310 X
1365 X
1370
1375
1380 X
1422 X

1355
1360 X
1386 X
1392
1393
1434 X
1437 X

1240 X
1309 X
1311 X
1340 X
1350
143s
1440 X
1441 X
1442

1305 X
1391
1425 X
1466 X
1467 X



Pav  Grade 16

76

Electrician,- Construction & Maint.
Mechanic I I
Foreman II - Water
Foreman II - Sewers

Pay Grade 19

Industrial Mechanic
Foreperson II - Indus. Mechanic
E l e c t r i c i a n  - Const.  & Maint. PCD
E l e c t r i c i a n  - Const.  & Maint. WS
Mechanic - Leaieux
Diesel Mechanic

Pav Grade ZQ

Mechanic III
Mechanic - Fleet Services

pay Grade 21

1445 X
1460 x
1461 X
1462 X

1450 X
1469 X
1471 X
1472 x
1474 X
1475 X

1466 x
1473 X

Lead Mechanic 1476



PAY GRADE 1
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 2
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 3
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 4
35 Hours/Week

26 Pays
Bi-weekly

221697.22 23,181.94 24,970.40
872.97 914.69 960.40

40 Hours/Week
26 Pays
Bi-weekly

25,939.68 27,179.36 28,537.60
997.68 1,045.36 1,097.60

Hourly 12.471 13.067 13.720
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APPENDIX 6B

Pay Grades 1992
PLAN 1

1

20,737+08
797.58

23,699.52
911.52

11.394

21,390.46 22,413.30 23,532.60
822.71 862.05 905.10

24,446.24
940.24

11.753

22,043.84 23,097.62 24,251.50
847.84 888.37 932015

25,192.96
968.96

12.112

2 3

21,727.16 22,813.70
835.66 871.45

24,831.04 26,072.QO
955.04 1,002.80

11.938 12.535

25,615.20 26,894.40
985.20 1,034.40

12.315 12.930

26,397.28 27,716.OO
1,015.28 1,066.OO

12.691 13.325
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PLAN 1
1992

1 2

23,352.42 24,466.26
898.17 941.01

251689.30
988.05

PAY GRADE 5
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Biweekly

26,688.48 21,961.44 29,359.20
1,026.48 1,075.44 1,129.20

Hourly 12.831 13.443 14.115

PAY
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

24,005.80 25,150.58 26,408.20
923,30 967.33 1,015.70

27,435.20
1,055.20

28,743.52 30,180.80
1,105.52 1,160.80

13.819 14.510

PAY GRADE 7
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

24,659.18 25,836.72 2'7,127.lO
948.43 993.72 1,043.35

28,181.92
1,083.92

29,527.68 31,002.40
1,135.68 1,192.40

14.196 14.90513.549

PAY GRADE 8
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

25,312.56 26‘521.04 27‘846.00
973.56 1,020.04 1,071.oo

28,928.64 30,309.76
1,112.64 1,165.76

13.908 14.572

31,824.OO
1,224,OO

15.300



PAY GRADE 9
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 12
35 Hours/Week

26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

Hourly
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PLAN 1
1992

1 2

25,965.94 27,205.36 28,564.90
998.69 1,046.36 1,098.65

29,675.36 31,091.84
1,141.36 1,195.84

14.267 14.948

26,619.32 27,889.68 29,i83.80
1,023.82 1,072.68 1,126.30

30,422.08 31,873.92
1,170.08 1,225.92

14.626 15.324

27,272.70 28,574.OO 30,002.70
1,048.95 1,099.oo 1.153.95

31,168.80 32,656.OO
1,198.80 1,256.OO

14.985 15.700

27,926.08 29,260.14 30,721.60
1,074.08 1,125.39 1,181.60

31,915.52 33,440.16 35,110.40
1,227.52 1,286.16 1,350.40

15.344 16.077 16.880

32,645,60
1,255.60

15.695

33,467.20
1,287.20

16.090

34,288.80
1,318.80

16.485
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PLAN 1
1992

1 2

28,579.46 291944.46
1‘099.21 1,151.71

3

31,440.50
1.209.26

PAY GRADE 13
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

32,662.24 34,222.24 35,932.oo
1,256,24 1,316,24 1,382.OO

15.703 16.453 17.275

PAY GRADE 14
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Paya
Bi-weekly

Hourly

29,232.84 30,628.78 32,159.40
1,124.34 1,178.03 1,236.90

33,408.96 35,004.32 36,753.60
1,284.96 1,346.32 1,413.60

16.062 16.829 17.670

PAY GRADE 15
35 Hours/Week

26 Pays
Biweekly

29,886.22 31,313.lO 32,878.30
1,149.47 1,204.35 1,264.55

40 Hours/Week
26 P a y s
Bi-weekly

Hourly

34,165.68 35,786.40 37,575.20
lv313.68 11376.40 1,445.20

16.421 17.205 18.065

PAY GRADE 16
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

30r539.60 31,997.42 33,597.20
1,174.60 11230.67 1,292.20

34,902.40 36,568,48 38,396,80
1,342.40 1,406.48 1,476.FJO

16.780 17,581 18.460
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PLAN 1
1992

PAY GRADE 17
35 Hours/Week

26 Pays
Bi-weekly

1 2 3

31,192.98 32,683.56 341316.10
1,199.73 1,257.06 1,319.85

40 Hours/Week
26 Pays
Bi-weekly

35,649.12 37,352.64 39,218.40
11371.12 1,436.64 1,508.40

Hourly 17.139 17.958 18.855

PAY GRADE 18
35 Hours/Week

26 Pays
Bi-weekly

311846.36 33,367.88 35,035.oo
1,224.86 1,283.38 1,347.50

40 Hours/Week
26 Pays
Bi-weekly

36,395.84 38,134.72 40,040.00
1,399.84 1,466.72 1,540.oo

Hourly 17.498 18.334 19.250

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 20
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

32,499.74 34,052.20 35,753.90
1,249.99 1,309.70 1,375.15

37,142.56 38,916.80 40,861.60
1,428.56 1,496.80 1,571.60

17.857 18.710 19.645

33,153.12 34,736.52 36,472.80
1,275.12 1,336.02 1,402.80

37,889.28 39,698.88 41,683.20
1,457.28 1,526.88 1,603.20

18.216 19.086 20.040
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PLAN 1
1992

PAY GRADE 21
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 22
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 23
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

PAY GRADE 24
35 Hours/Week

26 Pays
Bi-weekly

35,768.46 37,475.62 39,348.40
1,375.71 1,441.37 1.513.40

40 Hours/Week
26 Pays
Ei-weekly

40,878.24 '42,829.28 44,969.60
1,572.24 1,647.28 1,729.60

Hourly 19.653 20.591 21.620

I 2

33,806,50 35,420.84
1,300.25 1,362.34

38,636.OO 40,480.96
1,486.OO 11556.96

18.575 19.462

34,459.88 36,105.16 37,910.60
1,325.38 1,388.66 1,458.lO

39,382.72 41,263.04 43,326,40
1,514.72 11587.04 1,666.40

18.934 19.838 20.830

35,115.08 36,791.30 38,629.50
1,350.58 1,415.05 1,485.75

40,131.52 42,047.20
1,543.52 1,617.20

19,294 20.215

3

37,191.70
1,430.45

42,504.80
1,634.80

20.435

441148.00
1,698.OO

21.225
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PLAN 1
1992

1 2 3

36,421.84 38,159.94 40,067,30
1,400.84 1,467.69 1,541.05

41,624.96 43,611.36 45,791.20
1,600.96 1,677.36 1,761.20

20.012 20.967 22.015

37,075.22 38,844.26 40,786.20
1,425.97 1,494.Ol 1,568.70

42,371.68 44,393.44 46,612.80
1,629.68 1,707.44 1,792.60

20.371 21.343 22.410

PAY GRADE 25
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 26
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

H o u r l y



PAY GRADE 1
35 Hours/Week

26 Pays
Bi-weekly-

1

211152.04
813.54

40 Hours/Week
26 Pays
Bi-weekly

24,173.76
929.76

Hourly 11.622

PAY GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

21,819.98 22,861.02 24,003.98
839.23 879.27 923.23

40 Hours/Week
26 Pays
Bi-weekly

24,937.12
959.12

Hourly 11.989

PAY GRADE 3
35 Hours/Week

26 Pays
Bi-weekly

22,486.10 23,559.90 241737.44
864.86 906.15 951.44

40 Hours/Week
26 Pays
Bi-weekly

25,698.40
988.40

Hourly 12.355

PAY GRADE 4
35 Hours/Week

26 Pays
Bi-weekly

23,152.22 24,258.78 25,470.90
890.47 933.03 979.65

40 Hours/Week
26 Pays
Bi-weekly

26b459.68 27,724.32 29,109&60
1,017.68 1,066.32 1,119.60

Hourly 12.721 13.329 13.996
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Pay Grades 1993
PLAN 1

2 B

22,162.14 23,270.52
852.39 895.02

25,328.16 26,594.88
974.16 1,022.88

12.177 12.786

26,126.88 27,433.12
1,004.88 1,055.12

12.561 13.189

26,925.60 28,271.36
1,035.60 1,087.36

12.945 13.592
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PLAN 1
1993

PAY GRADE 5
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 6
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 7
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 8
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1. 2 3

23,820.16 ,24,957,66 26,204.36
916.16 959.91 1,007.86

27,223.04 28,523.04 29,947.84
1,047.04 1,097.04 1,151.84

13.088 13.713 14.398

24,486.28 25,654.72 26,937.82
941.78 966.72 1,036.07

27,984.32 29,319.68 30,786,08
lsO76.32 13127.68 1.184.08

c. 13.454~~,096' 14.801

25,152.40 26,353.60 27,671.28
967.40 1,013.60 1,064.28

28,745.60 30,118.40 31,624.32
1,105.60 1,158.40 1,216.32

13.820 14.480 15.204

251820.34 27,052.48 28,404.74
993.09 1,040.48 1,092.49

29,508+96 30,917.12 32,462,56
1,134.96 1,189.12 1,248.56

14.187 14.864 15.607
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PLAN 1
1993

PAY GRADE 9
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 10
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 11
35 Hours/Week

26 Pays.
Biweekly

40 Hours/Week
26 Pays
Biweekly

Hourly

PAY GRADE 12
35 Hours/Week

26 Pays
Bi-weekly

40 Hour/Week
26 Pays
Bi-weekly

32,556.16 34,109.92 35,815.52
1,252.16 1,311.92 1,371.52

Hourly 15.652 16.399 17.219

1 2 3

26,486.46 27,751,36 29,138.20
1,018.71 1,067.36 1,120.70

30,270.24 31,715.84 33,300.80
1,164.24 1,219.84 1,280.80

14.553 15.248 16.010

27,152.58 28,450.24 29,871.66
1,044.33 1,094.24 1,148.91

31,031.52 32,514.56 34,139.04
1,193.52 1,250,56 1,313.04

14.919 15.632 16.413

27,820.52 29,149.12 30,605.12
1,070.02 1,121+12 1,177.12

31,794.m 33,313.28 34,977,28
11222.88 1,281.28 1,345.28

15.286 16.016 16.816

28,486.64 29,846.1&I 31,338.68
1,095.64 1,147*93 1,205.33



PAY GRADE 13
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly 16.018

PAY GRADE 14
35 Hours/Week

26 Pays
Bi-weekly

29,820.70 31,243.94 32,805.50
1.146.95 1,201.69 1,261.75

40 Hours/Week
26 Pays
Bi-weekly

34,080.80
1,310.80

Hourly 16.385

PAY GRADE 15
35 Hours/Week

26 Pays
Bi-weekly

30,486.82 31,942.82 33,538.96
1,172.57 1,228.57 1,289.96

40 Hours/Week
26 Pays
Bi-weekly

341842.08
1,340.08

Hourly 16.751

PAY GRADE 16
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PLAN 1
1993

1.

291152.76
1.121.26

33,317.44
1,281.44

31,152.94 32,641.70 34,272.42
1,198,19 1,255.45 1,318.17

35‘603.36
1,369.36

17.117

a7

2 3

30,545.06 32,072,04
1,174.81 1,233.54

34,908.64 36,653.76
1,342.64 1,409.76

16.783 17.622

35,707.36 37,492.oo
1,373,36 1,442.OO

17.167 18.025

36,506.08 38,330.24
1,404.08 1,474.24

17.551 18.428

37,304.80
1,434.80

17.935

39,168.48
1,506.48

18.831
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PLAN 1
1993

PAY GRADE 17
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1

31,820.88
1,223.88

<
36,366.72

1,398.72

17.484

m
35 Hours/Week

26 Pays
Bi-weekly

32,487.OO 34,037.64 35,739,34
1,249.50 1,309.14 1,374,59

40 Hours/Week
26 Pays
Bi-weekly

Holtrly

37,128.OO
1,428.OO

17.850

PAY GRADE 19
35 Hours/Week

26 Pays'
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

33,153.12
1,275.12

37,889.28
1,457.28

18,216

PAY GRADE 20
35 Hours/Week

26 Pays
Bi-weekly

33,821.06 35,435.40 37,206.26
1,300.61 1,362.90 1,431.Ol

40 Hours/Week
26 Pays
Bi-weekly

Hourly

38,652.64
1,486.64

18.583

2

33,338.76 35,005.88
1,282.26 1,346.38

38,101.44 40,006.72
1,465.44 11538.72

18,318 19.234

38,900.16 40,844.86
1,496.16 1,570.96

18.702 19.637

34,736.52 36,472.80
1,336.02 1,402.80

39,698.88 411683.20
1,526.88 1,603.20

19,086 20.040

40,497.60 42,521.44
1,557.60 1,635.44

19.470 20.443
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PLAN 1
1993

PAY GRADE 21
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 22
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 23
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 24
35 Hours/Week

26 Pays
Bi-weekly

361487.36 38,229,10 40,140.lO
1,403.36 1,470.35 1,543.85

40 Hours/Week
26 Pays
Bi-weekly

41,699.84 43,690,40 45,874.40
1,603.84 1,680.40 1,764,40

Hourly 20.048 21.005 22,055

34,487.18
1,326.43

39,413.92
1,516.92

18.949

35,153.30 36,833.16 38,673.18
1.352.05 1,416,66 1,487.43

40,175.20
1,545.20

19.315

35,821.24 37,530.22 39,406.64
1,377.74 1,443.47 1,515.64

40,938.56
1,574.56

19.682

2 3

36,134.28 37,939.72
1,389.78 1,459.22

41,296.32
1,588.32

19.854

43,359.68
1,667.68

20.846

42,095.04
1,619.04

20.238

44,197.92
1,699.92

21.249

42,891.68
1,649.68

20.621

45,036.16
1,732.16

21,652
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PLAN 1
1993

PAY GRADE 25
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 26
35 Hours/Week

26 Pays'
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1 2

37,153.48 38,927.98
1,428.98 1,497.23

42,461.12 44,489.12
1,633.12 1,711.12

20.414 21.389

37,821,42 39,626.86 41,607.02
1,454.67 1,524.tl 1,600.27

43,224.48 45,287.84
1,662.48 1,741.84

20.781 21.773

40,873.56
1,572.06

46,712.64
1,796.64

22.458

47,550,88
1,828.88

22.861
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APPENDIX 7Al

PAY PLAN 2

Position Title JE Number Pay  Grade

Accident Counter Meesures  & Information 3140 16
Accounting and Budget Supervisor 3370 18
Accounting Clerk 2764 8
Accounts Clerk 2769 8
Accounts Clerk 2280 10
Accounts Clerk 2500 8
Accounts Clerk 2510 8
Accounts/Collection Clerk 2771 9
Activation Worker 3285 11
Activities Manager 3470 17
Activities Manager -C.A.C. 3455 16
Activities Manager -Island Lodge 3461 17
Adjuvant 2980 10
Admin. Attendant -Emergency Housing 2260 7
Admin. Clerk 2451 8
Admin. Clerk, Emergency Housing 3125 9
Admin./Inventory Clerk 2040 9
Administrative Assistant 2390 8
Administrative Assistant 2395 8
Administrative Aseiatant 2930 10
Administrative Assistant 2126 9
Administrative Assistant 2179 8
Administrative Assistant 2380 8
Administrative Assistant 3010 11
Administrative Assistant 2620 8
Administrative Assistant 2975 10
Administrative Assistant 2622 9
Administrative Assistant 2571 10
Administrative Assistant 2430 11
Administrative Assistant 2805 11
Administrative Assistant 2315 7
Administrative Assistant 2205 7
Administrative Assistant 2131 8
Administrative Assistant GI 2641 8
Administrative Assistant GII 2931 10
Administrative Clerk 2257 7
Administrative Clerk 2496 8
Administrative Clerk 2497 9
Administrative Clerk 2111 6
Administrative Clerk 2621 8
Administrative Clerk 2115 8
Administrative Clerk 2480 8
Administrative Clerk 2630 8
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@sition Title JB Number

Administrative Clerk 2130
Administrative Clerk 2026
Administrative Clerk 2027
Administrative Clerk 2182
Administrative Clerk 2409
Administrative Clerk 2767
Administrative Clerk 2235
Administrative Clerk 2.200
Administrative Clerk 2135
Administrative Coordinator 2999
Administrative Officer 2985
Administrative Services Clerk 2565
Agency & Contractual Serve.  Officer 3131
Approvals Assistant 3361
Approvals Officer 2910
Assistant Manager, Customer Relations 2645
Assistant Manager, Human  Resources, Finance a Records 2855
Assistant Laboratory Technician 2822
Assistant Library Technician 2137
Assistant Maintenance Coordinator 2681
Assistant Project Supervisor 3384
Assistant Water Pollution Investigator 2034
Assistant Manager - Material Mgmt & Building Maint. 2830
Assistant Regulations k By-Laws Administration 2705
Billing Coordinator 3302
Biological Technologist 3111
Building Operations Supervisor 3090
Budget Analyst 3482
Budget Analyst 3306
Budget Technician 2440
Building and Maintenance Technologist 2905
Buildings and Grounds Supervisor 3166
By-Law Officer 3205
Capital Budget Clerk 2631
Capital Budget Technical Officer 3427
Capital Works Program Technologist 3224
Cartographic Designer 2750
Central Inventory Records Clerk 2345
Central Admin. Clerical Supervisor 2973
Chief Stationary Engineer 2941
Civil Technologist 2340
Clerical Assistant (Templ 2024
Clerk 2007

Pay Grade

s’
8
8
10
9
7
8
8
15
16
8
18
16
19
14
14
9
6
12
15
5
13
14
12
12
12
18
17
12
16
12
13
10
16
16
12
8
11
11
15

i
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Position Title JE Number

Clerk Therapeutic Services 2022
Clerk Typist 2156
Clerk, Data Entry 2016
Clerk, Private Home Day Care 2456

Co-op Student (Policy & Program) 2106

Co-op Student Planning 2079

Comunication  Technician 2821

Computer Operator Sup. SS 3071

Computer Operator 2610
Computer Operator -Traffic Control 3130

Computer Scheduler 3301

Construction Inspection Trainee 2061

Construction Inspector I 3196
Construction Inspector II 3197
Construction Inspector Trainee 2033

Construction Superintendent 1 3456

Contract Coordinator 2846

Contracts/Budget Clerk 2989

Coordinator, Bldgs.  & Grounds Maintenance 3019

Cost and Records Clerk 2475

Customer Services Clerk 2206

Data Clerk 2365

Data Clerk 2023

Data Control Clerk 2400

Data Entry Clerk 2201

Data Entry Operator 2515
Data Input Clerk 2180
Day Care Aide/Supply Teacher 2081

Day Care Resource Teacher 3295

Day Care Supervisor 3445

Day Care Teacher I 2850

Day Care Teacher II 2950

Day Centre Coordinator 3309

Development Officer 2675
Diet Technician 2502

Dispatcher 2625
Drafting Super. -Project Design 3200

Drafting Super. -Technical Services 2915
Drafting Supervisor -Structural 3040
Drafting Technician Publications 2735
Drafting Technician Supervisor 2725

Drafting Technician/Photographer 2291
Electronid Technician 3226

Electronic Technician Supervisor 3451

Pay Grmde

i
4
10
6
6
9
14
8
12
13
5
12
13
5
16
9
11
15
8
7
8
5
8
7
8

6
5
13
15
9
10
14
15
8
7
12
10
11
13
15
11
13
16
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Position Title JR Number PM Grade

Emergency Measures OfPicer
Emergency Measures Unit Clerk
Employment Counsellor
Engineering Assistant
Engineering Assistant -Coop
Environmental Services Team Leader
Facil ities Clerk
Field Investigator
Filing Clerk (Teap)
Finance Officer
Finance Officer
Finance Officer
Financial Analyst
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
Financial Officer
F i n a n c i a l  O f f i c e r
Financial Officer
Financial Officer -Operating Budget
Financial Officer Payroll
Financial Systems Officer
Financial Unit Supervisor
Fleet Clerk
Fleet Clerk -Garage
Food Preparation Supervisor
Food Service Supervisor
Functional Planning Technologist
Garage Supervisor
General Support Clerk
General Support Clerk
Geo.  Sys. Coordinator Survey Branch
Geographic Info. Systems Technologist
Home Manageaent  Counsellor
Home Management Support Clerk
Housekeeping Supervisor
Human Resources Clerk
Inquiry Clerk (Day)
Inquiry Clerk (Shift)
Inspector -Road Cut Reinstatement

3360
2325
3440
2042
2107
2819
2457
2781
2006
3117
3118
2646
3349
3325
2946
2947
2948
2949
2566
3075
2951
2952
2953
2825
3180
3181
3217
2535
3119
3170
2175
2818

;;z
3355
3330
2028
2010
3424
3304
3050
2161
2926
2761
2297
2301
3317

18
8
15

i
9
8
9
3
11
11
11
14
13
12
12
14
12
12
12
14
16
16
13
13
13
12
13
14
12
10
9

:“3
14
16
4
4
15
13
12
7
12
9
9
10
14
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position Title JE Nuder &+Y Grade

Inspector -Water Meter Branch 2903
Inspector -Water Distribution Branch 2712
Installation & Research Clerk 2070
Instrumentation & Controls Technol. 3327
Instrumentation Supervisor 3081
Instrunentation  Technician -WPC 3056
Instrumentation Technician -WS 3055
Instrumentation Technologist 3240
Instrumentation Technologist W&O St. 3250
Intake Clerk 2385
Inventory Clerk 2682
Inventory Clerk 2766
Inventory/Purchasing Clerk 2030
JE Finance Officer 3448

Junior Clerk 2012
Junior Draftsperson 2002
Junior Payments Clerk 2005
Junior Payroll Clerk 2110
Junior Planner 3320
Junior Planner 3175
Lab. Technologist -Water Supply 3186
Laboratory Technologist Water Supply 3185
Laboratory Technologist In-Training 2035
Land Division Committee Clerk 2900
Laundry Supervisor 3024
Law Clerk 3005
Legal Survey Supervisor 3345
Library Clerk 2382
Mail Clerk 2041
Mail/Delivery Clerk 2029
Main/Buildings Manager 3350
Maintenance Coordinator (WS) 3129
Maintenance Coordinator (WPCD) 3261
Maintenance Manager (Champlain) 3351
Manager, Adminstration  Services 3453
Manager, Administrative Services 3259
Manager, Technical Services 3410
Mechanical Supervisor 3085
Microcomputer Systems Analyst/Coord. 3035
Microcomputer Systems Technician 2997
Nursing Staffing Coordinator 2755
Nursing Staffing Coordinator 2756
Office Clerk 2055
Office Clerk 2616
Office Manager 2990
Office Manager 3245

9
9
a
13
15
12
12
16
16
10
9
9
9
16

3”
6
6
12
12
14
14
5
10
12
14
17
7
5
5
17
15
14
18
16
16

::
12
13

i3
7
8
12
14
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position Title

Office Manager -HFTA
Office Manager - Island/Carleton
Office Technology Assistant
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Office Unit Leader
Operating Budget Clerk
Operations Assistant
Operator-In-Training
Painter Supervisor
Parental Support Worker
Pay dr Benefits Clerk
Payments Clerk
Payments Clerk
Payments Clerk
P a y r o l l  C l e r k
Payroll Clerk
Payroli  Clerk
Payroll/Receptionist Clerk
Permit Clerk
Permit Clerk
Personnel Records Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Personnel Records/Payroll Clerk
Planning Assistant (Temp)
Planning Officer
Planning Technologist
Plant Operator, Water Supply
Plant Supervisor
Plant Supervisor - Watts Creek
Private Home Day Care Visitor
Process Supervisor
Programmer Analyst
Project Management Technologist
Project Mgmt. Services Technologist
Project Officer
Project Supervisor (Construction)

JR Number Par  Grade

2993
2991
2617
2695
3120
3121
3122
3123
3124
3000
2586
2366
2209
3363
3214
2145
2370
2140
2141
2255
2595
2265
2495
2162
2066
2525
2555
2680
2585
2501
2503
2895
2690
2561
2912
3235
2810
3386
3025
3145
3023
3365
3426

14
15
9
11
12
11
12
12
11
11
11
11
5
14
14
8

:
8
7
8
11
9
9
9
8
9
8
a
8
8
17
14
8
10
12
13
15
14
17
14
19
15
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Position Title JR Number

Project Supervisor I 3334
Project  Suuervisor  II
Project Supervisor III (Construction)

3074
3425

Pronertv  Manasenent  Clerk
Property Mana~eeent  Clerk

2700
2165

Public ACCMB Clerk 2183
Purchasing Clerk 2635
Purchasing Clerk 2710
Purchasing Clerk 2505
Purchasing Officer 3135
Purchasing/Inventory Clerk 2923
Purchasing/Inventory Clerk 2924
Purchasing/Inventory Clerk 2763
Purchasing/Inventory Clerk Auto 2829
Purchasing/Personnel Records Clerk 2640
Recept./Clerk  - Social Services Department 2112
Receptionist Community Services 2189
Receptionist 2181
Receptionist -Clerk Property Services 2015
Receptionist/Clerk 2160
Receptionist/Clerk 2245
Receptionist/Clerk 2545
Receptionist/Clerk 2499
Receptionist/Clerk 2025
Receptionist/Clerk - Days 2450
Receptionist/Clerk - Legal 2211
Receptionist/Clerk - HFTA 2031
Records Management Clerk (Temp) 2364
Registered Nursing Assistant - HFTA 2965
Resource Investigation Technician 2445
Reviewer 3450
Road Maintenance Clerk 2230
Road Mtce.  Supervisor I 3481
Road Mtce.  Supervisor II 3065
Roadway Design Technologist 3341
Scale Attendant - Solid Waste 2351
Set, Treasurer Lend Div. Committee 3260
Senior Accounts Clerk 2961
Senior Accounts Clerk 3080
Senior Accounts Clerk 2275
Senior Accounts Clerk 2170
Senior Administration Clerk 2605
Senior Administration Clerk 2210
Senior Administration Officer 2335
Senior Admin. Clerk 2962
Senior Admin./Purchasing Clerk 2790
Senior Administrative Clerk 2530
Senior Administrative Clerk 2908
Senior Cartographic Designer 2720
Senior Central Registry Clerk 2611

Pm Grade

16
18
19

:A
7
8
9
9
14
10
10
9
9
10
6
I
7
8
8
7
8
8
8
9
I
8
I
10
7
17
7
12
15
15
8
14
10
11
11
11
10
9
14
10
11
9
9
12
8
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position Title JE Nuher Pay  Grade

Senior Civil Technologist
Senior Computer Operator
Senior Drafting Technician
Senior Laboratory Technologist
Senior Paynents Clerk
Senior Plant Operator - WWT
Senior Plant Operator - WS
Senior Pollution Investigator
Senior Receivable Officer
Senior Resources Inv.  Technician
Senior Supervisor of Billings
Senior Traffic Accident Clerk
Senior Traffic Accident Coder
Shelter Supervisor
Shift Supervisor - Water Distribution
Signals System Analyst
Social Services Clerk - Field Services
Social Services Clerk - PSW Progras
Social Services Clerk - Case Review
Social Worker
Special Projects Officer
Sr. Storswater,  Monitoring & Op. Technician
Statistics Clerk
Storekeeper
Storekeeper II
Storeman/Womau
Stormwater Monitoring a Op. Tech.
Structural Inspection Technologist
Structura l  Project  Technologist
Super-Maint.  k Contr.
Super Water Meter Branch Inst/Mtce
Super, Controller & Coaeunication
Super, Spec.  Proj.,  Driver Training
Super-Appointment & Inquiry Unit
Superintendent Solid Haste Branch
Supervisor (Grounds)
Supervisor (Shift)
Supervisor - Admin  & Records Unit
Supervisor - Utility Locators
Supervisor I/C of Drafting Office
Supervisor of Volunteer Services
Supervisor, Administration
Supervisor, Administration Unit

3225
2600
2225
3405
2932
2967
2891
3128
3303
2906
3454
2415
2241
3311
2992
3452
2940
2655
2590
3270
3385
3195
2520
2606
2773
2588
3015
3165
3100
3366
3420
2945
3460
2911
3333
2911
2988
2680
3301
3216
2966
3026
2195

18
9
15
16
12
10
9
15
12
10
17
11
9
13
13
16
10

i
13
15
12
a

!i

ii
14
14
14
14
14
16
11
16
11
11
11
14
la
10
11
12
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Position Title JB Number Par  Grade

Supervisor, Bldg./Grounds Mtce.
Supervisor, Capital Budget
Supervisor, Customer Services Unit
Supervisor, Data Mgst. Unit
Supervisor, Dispatch/Fleet Services
Supervisor, Elect./Mech.  o r  C i v i l
Supervisor, Financial Services
Supervisor, Fleet Services
Supervisor, Laboratory Services
Supervisor, Personnel Records
Supervisor, Plants Adainetration
Supervisor, Roadway Design
Supervisor, Sewers
Supervisor, TrafPic  Operations
Supervisor, TrafPic  Signals Install ,
Supervisor, Water Distribution
Supervisor, Water Meter Br. - Insp.
Supervisor, Water Meter Branch
Supervisor, Water Pollution Invest.
Supervisor, Admin. Assistant
Supplementary Aid Clerk
Supplementary Aid Program Super.
Supt, Utility & Leak Detection
Supt. Sanitary Sewer System
Survey Data Technologist
Survey Technician I
Survey Technician II
Survey Technologist
Survey Technologist
System Coordinator (Budget)
System Support Assistant
Systems Clerk
Systems Control Clerk
System Coordinator/Mtce,  Branch
Systems Operator
Systems SUppOrt  ASSiBtant
Systems Support Technician
Systems/Statistics Clerk
Tape Librarian
Technical ABsistant -Sewer k Fleet
Technical ABBistSd  - (Project Officer)
Technical Assistant, Water Meter Branch
Technical Library Technician
Telecommunications ABsistant
Terminal Operator
Test Laboratory Technician I

3021 13
3339 14
2296 10
3082 12
3266. 13
3428 15
3339 16
3267 13
3336 16
3030 12
2615 11
3411 18
3340 14
3012 12
3236 13
3344 14
3268 13
2976 14
3449 17
2890 11
2935 10
3326 14
3375 14
3480 18
2730 14
2845 10
3265 13
3316 14
3316 14
2231 11
2365 11
2279 1
2376 10
3310 17
2994 11
2109 11
2996 12
2623 a
3216 12
2457 15
3400 16
2960 13
2760 9
2636 a
2095 9
2784 1’1
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position Title JE Nuder

Test Laboratory Technician II 2785
Title Records Clerk 2100
Title Searcher 3045
Traffic Accident Coder 2240
Traffic Analyst 3110
TraPfic  Analyst Invest. 2600
Traffic Control Syat.  Technologist 3230
Traffic Operations Analyst 2715
Traffic Surveys Clerk 2405
Trainer/Counsellor 3206
Trans. Planning Tech. “A” 2998
Transitnay Mtce. Supervisor II 3373
Transportation Co-op Student 2381
Transportation Planning Analyst 2875
Unit Clerk 2050
Utility Coordinator Adrinstration 2075
Utility Design Coordinator 2485
Volunteer Services Coordinator 3190
W & 0 Supervisor 2970
Water Accounts Clerk 2870
Hater Accounts Clerk 2650
Water Accounts Officer 3300
Welfare Worker 3305
Word Processing Clerk 2207
Word Processing Clerk 2441
Word Processing Clerk 2550
Word Processing Clerk 2513
Word Processing Clerk 2165
Word Processing Clerk 2208
Word Processing Clerk/Receptionist 2060
Word Processing Operator/Reception 2060
Work Practice Supervisor 3020

Pas Grade

14
a
11
1
12
8
17
13
I
12
15
15
8
12
6
10

:f
10
9
8
12
14
8
8
8
8
8
I
i
8
12
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Pay Grade 03

Junior Records Clerk 2003
Filing Clerk (temp) 2006
Clerk 2007
Junior Clerk 2012

Par Grade 04

General Support Clerk 2010
Clerk, Data Entry 2016
Clerk - Therapeutic Services 2022
General Support Clerk 2028

pay Grade 05

Clerical Assistant (tesp) 2024
Mail/delivery Clerk 2029
Construction Inspector Trainee 2033 X
Assistant Water Poll. Investigator 2034
Laboratory Technologist In-Training 2035
Mail Clerk 2041
Engineering Assistant 2042
Day Care Aide/Supply Teacher 2081
Operator-In-Training 2209

ApPRNDIX  IA2

PAY PLAN 2

pas Grade 06

Junior Payments Clerk 2005
Unit Clerk 2050
Co-op Student Planning 2079
Co-op S t u d e n t  (teap) 2082
Co-op Student (Policy & Program) 2106
Engineering Assistant -Coop 2107
Junior Payroll Clerk 2110
Administrative Clerk 2111
Recept./Clerk  - Social Services Dept. 2112
Assistant Library Technician 2137
Clerk Typist 2156
Data Input Clerk 2180



Pay Grade 07

OPfice Clerk 2065
Administrative Clerk 2130
Home Management Support Clerk 2161
Receptionist 2181
Public Access Clerk 2183
Recept/Clerk  - Coamunity  Services 2189
Data Entry Clerk 2201
Administrative Assistant 2205
Customer Services Clerk 2206
W o r d  P r o c e s s i n g  C l e r k 2208
Receptionist/Clerk - Legal 2211
Administrative Clerk 2235
Traffic Accident Coder 2240
Receptionist/Clerk 2245
Administrative Clerk 2257
Admin. Attendant - Emergency Housing 2260
Systems Clerk 2279
Administrative Assistant 2315
Receptionist Clerk 2336
Records Management Clerk (Temp) 2364
Library Clerk 2382
Traffic Surveys Clerk 2405
Dispatcher 2625

pay Grade OS

Receptionist-Clerk Prop 3VS
Data Clerk
Receptionist/Clerk
Administrative Clerk
Atiinistrative  Clerk
Receptionist/Clerk Evenings - HFTA
Word Processing Operator/Reception
Installation & Research Clerk
Word Processing Clerk/Receptionist
Title Records Clerk
Administrative Clerk
Administrative Assistant
Administrative Clerk
Paments Clerk
Payments Clerk
Pay & Benefits Clerk
Receptionist/Clerk
Administrative Assistant

102

2015
2023
2025
2026
2027
2031
2060
2070
2080
2100
2115
2131
2135
2140
2141
2145
2160
2179
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Pav Grade 08

Administrative Clerk 2182
Administrative Clerk 2200
Word Processing Clerk 2207
Road Maintenance Clerk 2230
Payroll Clerk 2255
Emergency  Measures Unit Clerk 2325
Central Inventory Records Clerk 2345
Scale Attendant - Solid Waste 2351
Data Clerk 2365
Paymsnts  Clerk 2370
Administrative Assistant 2380
Transportation Co-op Student 2381
Administrative Assistant 2390
Administrative Assistant 2395
Data Control Clerk 2400
Word Processing Clerk 2447
Admin. Clerk 2451
Facilities Clerk 2457
Cost and Records Clerk 2475
Administrative Clerk 2480
Administrative Clerk 2490
Payroll/Receptionist Clerk 2496
Administrative Clerk 2496
Receptionist/Clerk 2499
Personnel Records/Payroll Clerk 2501
Diet Technician 2502
Planning Assistant (temp) 2503
Accounts Clerk 2610
Data Entry Operator 2515
Statistics Clerk 2620
Personnel Records Clerk 2525
Receptionist/Clerk 2545
Word Processing Clerk 2550
Personnel Records/Payroll Clerk 2555
Administrative Services Clerk 2565
Plant Operator, Water Supply 2567
Word Processing Clerk 2573
Personnel Records/Payroll Clerk 2580
Personnel Records/Payroll Clerk 2585
Social Services Clerk - Case Review 2590
Payroll Clerk 2595
Traffic Analyst/Invest, 2600
Storekeeper 2606
Computer Operator 2610
Senior Central Registry Clerk 2611
Library Clerk 2612
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JE Number &g$?

pay Grade 08

Office Clerk
Administrative Assistant
Administrative Clerk
Systems/Statistics Clerk
Administrative Clerk
Telecommunications Assistant
Administrative Assistant GI
Administrative Assistant
Water Accounts Clerk
Sot. Serv. Clerk - PSW Program
Accounting Clerk
WordProcessing  Clerk
Accounts Clerk

pav  G r a d e  09

Inventory/Purchasing Clerk 2030

Admin./Inventory Clerk 2040

Permit Clerk 2065

Terminal Operator 2095

Administrative Assistant 2125

Senior Admin. Clerk 2210

Senior Traffic Accident Coder 2241

Inquiry Clerk (day) 2291

ReceptioniatKlerk  - Days 2450

Administrative Clerk 2497

Purchasing Clerk 2505

Senior Administrative Clerk 2530

Storesan/woman 2588

Office Technology Assistant 2617

Administrative Assistant 2622

Purchasing Clerk 2635

Purchasing Clerk 2710

Nursing Staffing Coordinator 2755

H u m a n  R e s o u r c e s  C l e r k 2161

Permit Clerk 2762

Purchasing/Inventory Clerk 2763

Inventory Clerk 2766

Administrative Clerk 2767

Accounts/Collection Clerk 2771

Inspector - Water Distribution Branch 2772

Storekeeper II 2713

Maintenance Management Clerk 2714

2616
2620
2621
2623

2630
2636

2641
2642
2650
2655
2164

2165
2769
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JE Number &&

Pay Grade 09

Data Management Clerk
Field Investigator
Senior Computer Operator
Fleet Clerk - Garage
Environmental Services Tean  Leader
Information Clerk
Communication Technician
Assistant Laboratory Technician
Purchasing/Inventory Clerk - Auto
Contract Coordinator
Day Care Teacher I
Water Accounts Clerk
Senior Plant Operator, W.S.
Inspector - Water Meter Branch
Senior Administrative Clerk

2775
2781
2800
2818
2819
2820
2821
2822
2829
2846
2850
2810
2891
2903

Pav  Grade 10

Utility Coordinator Administration 2075
Property Management Clerk 2165
Fleet Clerk 2175
Accounts Clerk 2280
Supervisor, Customer Services Unit 2296
Inquiry Clerk (shift) 2301
Systems Control Clerk 2375
Intake Clerk 2385 ’
Administrative Clerk 2409
Clerk, Private Home Day Care 2456
Administrative Assistant 2571
Senior Admin. Clerk 2605
Capital Budget Clerk 2631
Purchasing/Personnel Records Clerk 2640
Survey Technician I 2845
Land Division Committee Clerk 2900
Financial Clerk 2907
Plant Supervisor 2912
Inspector/Contract Coordinator 2913
Purchasing/Inventory Clerk 2923
Purchasing/Inventory Clerk 2924
Drafting Technician 2927
Sewer Inspector 2928
Administrative Assistant 2930
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Pav Grade 10

Administrative Assistant GII
Supplementary Aid Clerk
Sec.  Serv. Clerk - Field Services
Day Care Teacher II
Senior Accounts Clerk
Senior Admin. Clerk
Registered Nursing Assistant - HFTA
Supervisor of Volunteer Services
Senior Plant Operator - WWT
W & 0 Supervisor
Administrative Assistant
Adjuvant
Admin. Clerk, Emergency Housing

Pay Grade 11

Drafting Technician 2105
System Support Assistant 2109
System Coordinator (Budget.1 2231
Payroll Clerk 2265

Senior Accounts Clerk 2275

Drafting Technician 2290

Drafting Technician/Photographer 2291

System Support Assistant 2355

Operations Assistant 2356
Senior Traffic Accident Clerk 2415

Administrative Assistant 2430
Cperating  Budget Clerk 2586

Supervisor, Plants Administration 2615

Canteen Operator 2626

Finance Officer 2646

Supervisor - Admin. % Records Unit 2680

Office Unit Leader 2695

Property Management Clerk 2700

Drafting Technician - Civil 2145

Senior Accounts Clerk 2770

Test Laboratory Technician I 2184

Senior Admin./Purchasing Clerk 2190

Administrative Assistant 2805

Supervisor/Admin.  Assistant 2890

Super-Appointment k Inquiry Unit 2911

Chief Stationary Engineer 2941
Supervisor (Grounds1 2971
Central Admin. Clerical Supervisor 2973
Sr. Admin.  Clerk - Pin. & Admin. 2917
Senior Accounts Clerk 2981
Supervisor (Shift) 2988

2931
2935
2940
2950
2961
2962
2965
2966
2967
2970
2975
2980
3125
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Pay Grade 11

Contracts/Budget Clerk 2989
Systems Operator 2994
PAD Administrative Supervisor 3000
Administrative Assistant 3010
Stormwater  Monitoring a Op. Tech. 3015
Supervisor, Administration 3026
Senior Accounts Clerk 3080
Finance Officer 3118
Office Unit Leader 3121
Office Unit Leader 3124
Drafting Technician - Structural 3165
Volunteer Services Coordinator 3190
Activation Worker 3285

JE Number !!uE

Fey Grade 12

Supervisor, Administration Unit 2195
Budget Technician 2440
Financial Officer 2566
Assistant Maintenance Coordinator 2681
Senior Cartographic Designer 2120
Cartographic Designer 2750
Financial Officer - Capital Budget 2825
Transportation Planning Analyst 26’75
Housekeeping Supervisor 2926
Senior Payments Clerk 2932
Technical Assistant 2942
Financial Officer 2946
Financial Officer 2947
Financial Officer 2949
Pilot Plant Operator 2954
Office Manager 2990
Systems Support Technician 2996
Work Practice Supervisor 3020
Laundry Supervisor 3024
Supervisor, Personnel Records 3030
Microcomputer Systems Analyat/Coord. 3035
Title Searcher 3045
Home Management Counsellor 3050
Instrumentation Technician - WS 3055
Instrumentation Technician - WPC 3056
Supervisor, Traffic Operations 3072
Financial Officer 3015
Supervisor, Data Mgmt. Unit 3082
Bldg. Operations Supervisor 3090
Traffic Analyst 3110
Biological Technologist 3111
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JR Number Ik&a

Pay Grade 1.2

Finance Officer 3117

Office Unit Leader 3120

Office Unit Leader 3122

Office Unit Leader 3123

Computer Operator - Traffic Control 3130

Buildings % Grounds Supervisor 3166

Financial Unit Supervisor 3170

Junior Planner 3175

SR Stormwater, Monitoring a OP Tech 3195
Construction Inspector I 3196
Trainer/Counsellor 3206
Tape Librarian 3216
Financial Officer - Operating Bud. 3217
Plant Supervisor - Watts Creek 3235
Water Accounts Officer 3300
Billing Coordinator 3302
Senior Receivable Officer 3303
Junior Planner 3320
Road Mtce. Supervisor 1 3481

Pay Grade 13

Financial Officer - Payroil
Traffic Operations Analyst
Drafting Technician Publications
Nursing Staffing Coordinator
Private Home Day Care Visitor
Asst Hgr  - Mat’1 Mgnt & Build Meint.
Process Operator/Mechanic
Technical Assistant, Water Meter Br
Process Technologist
Project Management Technician
Shift Supervisor - Water Dist.
Microcomputer Systems Technician
Supervisor, Bldg,/Grounds  Mtce.
Financial Officer
Financial Officer
Construction Inspector II
By-Law Officer
Electronic Technician
Supervisor,  Traff ic  Signals Ins ta l l
Survey Technician II
Supervisor, Dispatch/Fleet Services
Supervisor, Fleet Services
Supervisor, Water Meter Br - Insp
Food Service Supervisor
Day Care Resources Teacher

2535
2715
2735
2756
2910
2830
2944
2960
2986
2987
2992
2997
3021
3180
3181
3197 X
3205
3226
3238
3265
3266
3267
3268
3275
3295
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JE Number Hais!?

Pay  Grade 13

Computer Scheduler
Geographic Info Systems Technologist
Senior Attendant
Financial Officer
Instrumentation & Controls Technol.
Technical Assist. - Sewer and Fleet

Pay Grade 14

Senior Admin. Officer 2335
Aeaiat.  Manager, Customer Relations 2645
Planning Technologist 2690
Asst. Regulations b By-Laws Admin. 2705
Survey Data Technologist 2730
Test Laboratory Technician II 2785
Assist. Mgr.,  H-R.,  Pin. & Records 2855
Supervisor, Administrative Services 2925
Super, Controller & Communication 2945
Financial Officer 2948
F i n a n c i a l  O f f i c e r 2951
Supervisor, Water Meter Branch 2976
Office Manager - HFTA 2993
L a w  C l e r k 3005
Project Mgmt. Services Technologist 3023
Programmer Analyst 3025
Computer Oper.  Sup. SS 3071
Mechanical Supervisor 3085
Structural Project Technologist 3100
Financial Systems Officer 3119
Purchasing Officer 3135
Structural Inspection Technologist 3155
Laboratory Technologist - Waatewater 3185
Lab. Technologist - Water Supply 3186
Parental Support Worker 3214
Office Manager 3245
Sec. Treasurer Land Div. Coma. 3260
Maintenance Coordinator (WPCD) 3261
Social Worker 3270
Welfare Worker 3305

3301
3304
3311
3325
3327
3457
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paae Grade 14

Supervisor - Utility Locators 3307
Day Centre Coordinator 3309
Survey Technologist 3315
Survey Technologist 3316
Inspector - Road Cut Reinstatement 3317
Supplementary Aide Program Super. 3326
Supervisor, Sewers 3340
Supervisor, Water Distribution 3344
Supvr.  Weigh Scale Administration 3346
Financial Analyst 3349
Painter Supervisor 3363
Food Preparation Supervisor 3364
Super - Maint.  bc Const. 3366
Supt, Utility & Leak Detection 3375
Super Water Meter Branch InstiMtce 3420

Pay Grade 15

Senior Drafting Technician 2225
Civil Technologist 2340
Development Officer 2675
Drafting Technician Supervisor 2725
Office Manager - Island/Carleton 2991
Trans. Planning Technologist “A” 2998
Administrative Coordinator 2999
Coordinator, Bldgs & Grounds Maint. 3019
Road Mtce.  Supervisor II 3065
Instrumentation Supervisor 3081
Investigations Supervisor 3128
Maintenance Coordinator (W.S.) 3129
Supervisor, Financial Services 3339
Roadway Design Technologist 3341
Sewer Inspector Supervisor 3371
District Supervisor - East br West 3372
Transitway Mtce. Supervisor II 3373
Assistant Project Supervisor 3384
Process Supervisor 3386
Technical Assistant (Project Off.1 3400
Gee.  Syst. Coord. Survey Branch 3424
Project Supervisor (Construction) 3426
Supervisor, Elect./Mech.  or Civil 3420
Employment Counsellor 3440
Day Care Supervisor 3445
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JR Number !!fe

Pay  Grade 16

Utility Design Coordinator
Building & Maintenance Technologist
Financial Officer
Financial Officer
Administrative Officer
Accident Counter Measures 6 Info
Capital Works Program Technologist
Instrumentation Technologist
Instrumentation Technologist W&O ST
Manager, Administrative Services
Garage Supervisor
Project Supervisor I
Supervisor, Laboratory Services
Approvals Assistant
Senior Laboratory Technologist
Capital Budget Technical Officer
JE Finance Officer
Electronic Technician Supervisor
Signals System Analyst
Manager, Administration Services
Construction Superintendent I
Super, Spec.  Proj.,  Driver Training

Pav  Grade 17

Planning Officer 2895
Project Management Technologist 3145
Traffic Control Syst. Technologist 3230
Budget Analyst 3306
Systems Coordinator/Mtce.  Branch 3310
Main/Buildings Manager 3350
Supervisor, Water Pollution Invest. 3449
Reviewer 3450
Senior Supervisor of Billings 3454
ACtiVitieB  M a n a g e r  - C.A.C. 3455
Activities Manager - Island Lodge 3461
Activities Manager 3470

2485
2905

2952
2953
2985
3140

3224
3240
3250
3259
3330
3334

3336
3361
3405
3427
3440
3451
3452
3453
3456
3460
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Pay Grade 18

Project Supervisor II 3074
Agency & Contractual Servs. Officer 3131
Senior Civil Technologist 3225
Superintendent Solid Waste Branch 3333
Maintenance Manager - Champlain 3351
Emergency Measures Officer 3360
Accounting and Budget Supervisor 3370
Supervisor, Roadway Design 3471
Supt. Sanitary Sewer System 3460
Budget Analyst 3482

Pay Grade 19

Approvals Officer 2910
Project Officer 3365
Project Supervisor III (Construct) 3425

JE Number HP&



113

APPENDIX 7B

Pay Grades 1992
PLAN 2

PAY GRADE 1
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays-
Biweekly

23,797.28 24,745.76 25,740.oo
915.28 951.76 990 IO0

26,782.08 27,842.88
1,030,08 1,070.88

Hourly 11.441 11.897 12.375 12.876 13,386

PAY GRADE 3
35 Hours/Week

26 Pays
Biweekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

1 2 3 4 5

19,483.lO ‘20,260.24 21,073.78 21,927.36 22,795.50
749.35 779.24 810.53 843.36 876.75

22,266.40 23,154.56 24,094.32 25,059.84 261052.00
856.40 890.56 926.32 963.84 1,002.00

10.705 11.132 11,579 12.048 12.525

20,822.62 21,652.54 22,522.50 23,434.32 24,362,52
800.87 832.79 866.25 901.32 937,02

22,162.14 23,046.66 23,971.22 24,941.28 25,929.54
852.39 886.41 921.97 959.28 997.29

25,328.16 26,339.04
974.16 1,013.04

12.177 12.663

27,395.68 28,504.32 29,633.76
1,053.68 11096.32 1,139.76

13.171 13.704 14.247

PAY GRADE 4
35 Hours/Week

26 Pays 23,501,66 24,438.96 25,419.94 26,448.24 27,496.56
Bi-weekly 903.91 939.96 977.69 1,017.24 1,057.56

40 Hours/Week
26 Pays 26,859.04 27,930.24 29,051.36 30,226.56 31,424.64
Bi-weekly 1,033.04 1,074.24 1,117.36 1,162.56 1,208.64

Hourly 12.913 13.428 13.967 14.532 15.108
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PLAN 2
1992

PAY GRADE 5 1. 2 3 4 6
35 Hours/Week

26 Pays- 24,841.18 251831.26 26,868.66 27,957.02 29,063.58
Biweekly 955.43 993.51 1,033.41 1,075.27 1,117.83

40 Hours/Week
26 Pays 28,389.92 29,521.44 30,707.04 31,950.88 33,215.52
Biweekly 1*091.92 1,135.44 1,181.04 1,228.88 1,277.52

Hourly 13.649 14.193 14.763 15.361 15.969

PAY GRADE 6
35 Hours/Week

26 Pays 26,180.70 27,255.36 28,317.38 29,463.98 30,630.60
Bi-weekly 1,006.95 1,047.13 1,133.231,089.13 1,178.10

40 Hours/Week
26 Pays 29,920.80’ 31,114.72 32,362.72 33,673.12 35,006.40
Bi-weekly 1,150.80 1,196.72 1,244.72 1,295.12 1,346.40

Hourly 14.385 14.959 15.559 16.189 16.830

PAY GRADE 7
35 Hours/Week

26 Pays’ 27,519.40 28,617.68 29,766,10 30,970.94 32,197.62
Bi-weekly 1,058.40 1,100.68 1,144,85 1,191.19 1,238.37

40 Hours/Week
26 Pays 31,449.60 32,705.92 34,018.40 35,395.36 36,797.28
Bi-weekly 1,209.60 1,257.92 1,308.40 1,361.36 1,415.28

Hourly 15.120 15.724 16.355 17.017 17.691

Pm
35 Hours/Week

26 Pays 28,857.92 30,0!9.98 31,214.82 32,477.90 33,764.64
Bi-weekly 1,109.92 1,154.23 1,200.57 1,249.15 1,298.64

40 Hours/Week
26 Pays 32,980.48 34,297.12 35,674.08 37,117.60 381588.16
Bi-weekly 1,268.48 1,319.12 1,372.08 1,427.60 1,484.16

Hourly 15.856 16.489 17,151 11.845 18.552
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PLAN 2
1992

2 3

31,402.28 32,663.54
1,207.78 1,256.29

4 5.

33,984.86 351331.66
1,307.ll 1,358.91

PAY GRADE 9 1.
35 Hours/Week

26 Pays 30,197.44
Bi-weekly 1,161.44

40 Hours/Week
26 Pays
Bi-weekly

Hourly

34,511.36 35,888.32 37,329.76
1,327.36 1,380.32 1,435.76

16.592 17.254 17.947

38,839.84
1,493.84

18.673

40,379.04
1,553.04

19.413

PAY GRADE 10
35 Hours/Week

26 Pays 31,536.96
Bi-weekly 1,212.96

32,796.40 34,112.26 35,493.64 36,898.68
1,261.40 1,312.Ol 1,365.14 1,419.18

40 Hours/Week
26 Pays 36,042.24
Bi-weekly 1,386.24

37,481,60 38,985.44
1,441.60 1,499.44

18.020 18.743

401564016 42,169.92
1,560.16 1,621.92  ’

19.502 20.274Hourly 17.328

PAY GRADE 11
35 Hours/Week

26 Pays 32,876.48
Bi-weekly 1,264.48

34,188.7? 35,560.98 37,000.60 38,465.70
1,314.95 1,367.73 1,423.lO 1,479.45

40 Hours/Week
26 Pays 37,573.12
Bi-weekly 1,445.12

39,072.80 40,641.12
1,502.80 1,563.12

18.785 19.539

42,286.40 43,960.80
1,626.40 1,690.80

20.330 21.135Hourly 18.064

PAY GRADE 12
35 Hours/Week

26 Pays 34,216.OO
Bi-weekly 1,316.OO

40 Hour/Week
26 Pays 39,104.00
Bi-weekly 1,504.oo

Hourly 18.600

35,581.OO 37,009.70 38,507.56 40,032,72
1,368.50 1,423.45 1,481.06 1,539,72

40,664.OO 42,296.80
1,564.OO 1,626.80

19.550 20.335

44,008.64 45,751,68
1,692.64 1,759,68

21.158 21.996
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PLAN 2
1992

PAY GRADE 13
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly 19.536 20.315 21.131

PAY GRADE 14
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY GRADE 15
35 Hours/Week

26 Pays
Biweekly

38,234.56 39,759.72 41,355.86 43,030.26 44,133.78
1,470.56 1,529.22 1,590.61 1,655.Ol 1,720.53

40 Hours/Week
26 Paya
Biweekly

43,696.64 45,439.68 47,263.84
1,680.64 1,747.68 l,i317.84

Hourly 21.008 21.846 22.723

PAY GRADE 16
35 Hours/Week

26 Pays
Bi-weekly

39,574.08 41,152.02 42,804.58 44,537.22 46,300.80
1,522.08 1,582.77 1,646.33 1,712.97 1,780.80

40 Hours/Week
26 Pays
Bi-weekly

45,227.52 47,030.m 48,919.52 50,899.68 52,915.20
1,739.52 1,808.88 1,881.52 1,957.68 2,035.20

Hourly 21.744 22.611 23.519 24.471 25.440

1 2 3 3 5

35,555.52 36,973.30 38,458.42 40,014.52 41,599,74
1,367,52 1,422.05 1,479.17 1,539.02 1,599.99

40,634.88 421255.20 43,952.40
1,562.88 1,625.20 1,690.48

36,895.04 38,367.42 39,907.14 41,521.48 43,166.76
1,419.04 1,475.67 1,534.89 1,596.98 1,660.26

42,165.76 43,848.48 45,608.16 47,453.12 49,333.44
1,621.76 1,686.48 1,754.16 1,825.12 1,897.44

20.272 21.081 21.927 22.814 23.718

45,730.m 41,542.56
1,758.88 1,828.56

21.986 22.857

49,117.44 511124.32
1,891.44 11966.32

23.643 24,579
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PAY GRADE 17
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

PAY ORADE  18
35 Hours/Week

26 Pays.
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

48,287.20 50,215.36 521230.88
1,857.20 1,931.36 2,008.88

Hour 1~ 23.215 24.142 25,111

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

49,818.09 51,906.56 53,886.56
1,916.09 1,992.56 2,072.56

Hourly 23.951 24.907 25.907

PLAN 2
1992

L 2 3 4 5

40,911.78 42,544.32 44,253.30 46,044.18 47,967.82
1,573.53 1,636.32 1,702.05 1,770.93 1,841.07

46,756.32 48,622.08 50,575.20 52t621.92 541706.08
1,798.32 1,870.08 1,945.20 2,023.92 2,104.08

22.479 23.376 24.315 25.299 26.301

42,251.30 .43,938.44 46,702.02 47,551.14 49,434.84
1,625.05 1,689.94 1,757.77 1,828.89 1,901.34

43,590.82 45,330.74 47,150,74 49,058.10 51,001.86
1,676.57 1,743.49 1,813.49 1,886.85 1,961.61

541344.16 56,496.96
2,090.16 2,172.96

26.127 27.162

56,066.40 58,287.84
2,156.40 2,241.84

26.955 28.023
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Pay Grades 1993
PLAN 2

PAY GRADE 1 1 2 3 3 5
35 Hours/Week

26 Pays 19,874.40 20,666.10 21,496.02 22,365.98 23,252.32
Bi-weekly 764.40 794.85 826.77 860.23 894.32

40 Hours/Week
26 Pays 22,713.60 231618.40 24,566.88 25,561.12 26,574.08
Biweekly 873.60 908.40 944.88 983.12 1,022.oa

Hourly 10.920 11.355 11,811 12.289 12.776

PAY GRADE 2
35 Hours/Week

26 Pays
Bi-weekly

21,239.40 22,087.52 22,973.86 23,903.88 24,850.28
816.90 849.52 883.61 919.38 955.78

40 Hours/Week
26 Pays 24,273.60 25,242.88 26,255.84 27,x8.72 28,400.32
Bi-weekly 933.60 970.88 1,009.84 1,050.72 1,092.32

Hourly 11.670 12.136 12.623 13.134 13.654

PAY GRADE 3
35 Hours/Week

26 Pays 22,606.22 23,507.12 24,451.70 25,439.96 26,448.24
Bi-Weekly 869.47 904.12 940.45 978.46 1,017.24

40 Hours/Week
26 Pays 25,835.68 26,865.28 27,944.80 29,074.24 30,226.56
Bi-weekly 993.68 1,033.28 1,074.80 1,118.24 1,162.56

Hohly 12.421 12.916 13.435 13.978 14.532

PAY GRADE 4
35 Hours/Week

26 Pays 23,971.22 24‘926.72 25,929.54 26,977.86 28,046.20
Bi-weekly 921.97 958.72 997.29 1,037.61 1,078.70

40 Hours/Week
26 Pays 27,395.68 28,487.68 29,633.76 301831.84 32,052.ao
Bi-weekly 1,053.68 1,095.68 1,139.76 1,185.84 1,232.80

Hourly 13.171 13.696 14.247 14.823 15.410
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PLAN 2
1993

PAY GRADE 5 1 2 3 4
35 Hours/Week

2

26 Pays 25,336.22 26,348.14 27,405.56 28,513.94 29,644.16’
Bi-weekly 974.47 1,013.39 1,054.06 1,096.69 1,140.16

40 Hours/Week
26 Pays 28,955.68 30,112.16 311320.64 32,587.36 33,879.04
Bi-weekly 1,113.68 1,158.16 1,204.64 1,253.36 1,303.04

Hourly 13.921 14,417 15,058 15,667 16.288

PAY GRADE 6
35 Hours/Week

26 Pays 26,703.04 27,767.74 28,883.40 30,051.84 31,242.12
Bi-weekly 1,027.04 1,067.99 1,110.90 i,i55.84 1,201.62

40 Hours/Week
26 Pays 30,517.76 31‘734.56 33,009.60 34,344.96 35,705.28
Bi-weekly 1,173.76 1,220.56 1,269.60 1,320.96 i,373.28

Hourly 14.672 16,257 15.870 16,512 17.166

PAY GRADE 7
35 Hours/Week

26 Pays 28,068sO4 29,189.16 30,361.24 31,589.74 32,840.08
Biweekly 1,079.54 1,122.66 1,167.74 1,214,99 1,263.08

40 Hours/Week
26 Pays 32,077.76 33,359.04 34,698.56 36,102,56 37,531.52
Bi-weekly 1,233.76 i,283.04 1,334.56 1,388.56 1,443,52

Hourly 15.422 16.038 16.682 17.357 la.044

PAY GRADE a
35 Hours/Week

26 Pays 29,434.86 30,608.76 31,837.26 33,125,82 34,438.04
Bi-weekly 1,132.11 1,177,26 1,224.51 1,274.07 1,324.54

40 Hours/Week
26 Pays 331639.84 34,981.44 36,385,44 37,858.08 39,357.76
Bi-weekly 11293.84 1,345.44 1,399.44 1,456,08 1,513.76

Hourly 16.173 16.818 17.493 ia. 201 18.922
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PLAN 2
1993

1 2 3

30,799.86 32,029.36 33,315.10
1,184.61 1,231.86 i,281,35

4 5

34,663.72 36,036.OO
1,333.22 1,386.OO

PAY GRADE 9
35 Hours/Week

26 Pays
Bi-weekly

40 Hours/Week
26 Pays
Bi-weekly

Hourly

35,199.84 36,603.84 38,074.40 39,615.68
i,353.84 1,407.84 1,464,40 1,523.68

16.923 17.598 18.305 19.046

4i,ia4,00
i,584.00

19.800

PAY GRADE 10
35 Hours/Week

26 Pays
Bi-weekly

32,164.86 33,449.78 34,792&M 36,199.80 37,633.96
1,237.11 1,286.53 1,338.19 1,392.30 1,447.46

40 Hours/Week
26 Pays
Bi-weekly

36,759.84
i,413.84

Hourly 17.673

38,228.32 39,763.36
1,470.32 1,529.36

18.379 19.117

41,371.20 43,010.24
1,591.20 1,654.24

19.890 20.678

PAY GRADE 11
35 Hours/Week

26 Pays
Bi-weekly

33,531.68 34,869.38 36,270.78 37,737.70 39,231.92
I, 289.68 1,341.13 1,395.03 1,451.45 1,508.92

40 Hours/Week
26 Pays
Bi-weekly

38,321.92
1,473.92

Hourly 18.424

39,850.72 41,452.32
1,532.72 1,594.32

19.159 19.929

43,128.80 44,836.48
1,658.80 1,724.48

20.735 21.556

PAY GRADE 12
35 Hours/Week

26 Pays
Bi-weekly

34,896.68 36,288.98 37,746.80 39,273.78 40,829.88
1,342.ia 1,395.73 i,451.80 1,510.53 i,570.38

40 Hour/Week
26 Pays
Bi-weekly

39,881.92
1,533.92

Hourly 19.174

41,473.12 43,139.20
1,595.12 1,659.20

19.939 20.740

44,884.32 46,662.72
1,726.32 1,794.72

21.579 22.434
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PLAN 2
1993

PAY GRADE 13 1. 2 3 4 5
35 Hours/Week

26 Pays 36,263.50 37,710.40 391224.64 40,811.68 42,427.84
Bi-weekly 1,394.15 1,450.40 1,508.64 11569.68 1,631.84

40 Hours/Week
26 Pays 41,444.oo 43,091.60 44,828.16 46,641.92 48,488.96
Bi-weekly 1,594.oo 1,657.60 1,724.16 1,793.92 1,864.96

Hourly 19.925 20.720 21.552 22.424 23.312

PAY GRADE 14
35 Hours/Week

26 Pays 37,628,50 39,130.oo 40,702.48 421347.76 44,025.aO
Bi-weekly 1,447.25 1,505.oo 1,56.5.48 1,628.76 1,693.30

40 Hours/Week
26 Pays 43,004.oo 44,120.OO 461517.12 48,397.44 50,315.20
Bi-weekly 1,654.OO 1,720.OO 1,789.12 1,861.44 1,935.20

Hourly 20.675 21.500 22.364 23.268 24.190

PAY GRADE 15
35 Hours/Week

26 Pays 38,995.32 40,549.60 42,178.50 43,885.66 45,623.76
Bi-weekly 1,499.82 1,559.60 1,622.25 11687.91 1,754.76

40 Hours/Week
26 Pays 44,566.08 46,342.40 48,204.OO 50,155.04 52,141.44
Bi-weekly 1,714.oa 1,782.40 1,854.OO 1,929.04 2,005.44

Hourly 21.426 22.280 23.175 24.113 25.068

PAY GRADE 16
35 Hours/Week

26 Pays 40,360.32 41,971.02 43,656.34 45,421.74 47,221.72
Biweekly 1,552.32 1,614.27 1,679.09 1,746.99 lr816.22

40 Hours/Week
26 Pays 46,126.OB 47,966.88 49,892.96 51,910.56 53,967.68
Bi-weekly 1,774.oa 1,844.88 i,918.86 1,996.56 21075.68

Hourly 22.176 23.061 23.987 24,951 25.946
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PLAN 2
1993

PAY GRADE 17 L 2 3 4-. 5
35 Hours/Week

26 Pays 41,725.32 43,390.62 45,134.ia 461959.64 48,819.68
Bi-weekly 1,604.82 1,668.87 1,735.93 1,806.14 i,a77.68

40 Hours/Week
26 Pays 47,686.08 49,589.28 51,581.92 53,668.16 55,793.92
Bi-weekly i,a34.08 i,907,28 i,983.92 2,064.16 2,145.92

Hourly 22.926 23.841 24.799 25.802 26,824

PAY GRADE 18
35 Hours/Week

26 Pays 43,092.14 44,812.04 46,610.20 48,497.54 50,417.64
Bi-weekly 1,657.39 I,723654 1,792.70 1,865.29 1,939.14

40 Hours/Week
26 Pays 49,248.16 51,213.76 53,268.80 55,425.76 57,620.16
Bi-weekly 1,894.16 1,969.76 2,048.ao 2,131.76 2,216.16

Hourly 23.677 24.622 25.610 26.647 27.702

PAY GRADE 19
35 Hours/Week

26 Pays
Bi-weekly

44,457.14 46,231.64 48,088.04 50,033.62 52,015.60
i,709.89 1,778.14 1,849.54 1,924.37 2,000.60

40 Hours/Week
26 Pays/Week 5o,aoa.i6 52,836.16 54,957.76 57,181.28 59,446.40
Bi-weekly 1,954,16 2,032.16 2,113.76 2,199.28 2,286.40

Hourly 24.427 25.402 26.422 27.491 28.580
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APPENDIX 8

AGREEMENT ON SENIORITY BETWEEN
C.U.P.E.  LOCAL 2187 AND C,U.P.E.  LOCAL 503

Both bargaining units agree that wherever bargaining unit seniority is
referred to or implied in the Collective Agreements between C.U.P.E.
Local 2187 and the Regional Municipality of Ottawa-Carleton; and
C.U,P.E. Local 503 and the Regional Municipality of Ottawa-Carleton,
this seniority shall mean the original date of employment into a
position that falls within either the C.U.P.E. Local 503 or 2187
bargaining units as set out above providing such service is continuous
within either and/or both bargaining units, If continuous service is
broken, seniority .shall begin from the most recent hire into the
bargaining units as outlined above. Service outside either bargaining
unit shall not be counted for seniority purposes in either bargaining
unit. Seniority as set out above shall apply to all service/seniority-
related benefits and payments, promotion and transfer, lay off and
recall, and organisational or technological change.

The exercise of seniority rights on promotion or transfer, lay off or
recall, technological or organisational change shall be in accordance
with the provisions of the Collective Agreement in which the position
being moved to, is found.

The seniority rights of employees moving from one bargaining unit to the
other shall simply be the cumulative seniority within the two bargaining
units as set out above.

Signed this 26th day November, 1985

For Local 2187 C,U.P.E.

Sinned by L. Marks
President

Sianed  by D. Scott
Secretary or Treasurer

For Local 503. C,U.P.E.

Signed bu J. Robillard
President

Signed  by R. Dinelle
Treasurer
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APPENDIX 9

CRITERIA FOR DETERMINING WHICH POSITIONS MAY BE FILLED BY FOLLOWING
THE PROCEDURE SET OUT IN CLAUSE 11.1.3

Only those J.E.P.D. numbers/positions which meet the Job Evaluation
criteria set out hereunder may be filled in accordance with Clause
11.1.3  of the Collective Agreement.

The criteria to be used to determine those J.E.P.D.  numbers/positions
which may be filled following the procedure outlined in Article 11,
Clause 11.1.3  are limited to the following in the manner set out below:

I, - qau* l -

Only those J.E.P.D.  numbers/positions under Manual 1 which meet
the criteria outlined below may be filled following the
procedure set out in Clause 11.1.3  (Please refer to job
rating).

1. Providing the rating committee or the outcome of the
appeal process determines the J,E.P.D.  number/position
meets the Supervision factor at a degree level of 2C or
38 or 3C or 4A or 4B or 4C as defined in the attached
definitions, then the position may be filled in
accordance with Clause 11.1.3.

2, Providing the rating committee or the outcome of the
appeal process determine8 the J.E.P.D.  number/position
meets the Judgement factor at a degree level of 4 or
more and as well meets the Supervision factor at a
degree level of 2B or 3A, as defined in the attached
definitions, then the position may be filled in
accordance with Clause 11.1.3.

3. Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D.  number/position
meets the Consequence of Error factor at a degree level
of 3 or more and as well meets the Supervision factor at
a degree level of 2B or 3A, as defined in the attached
definitions, them the position may be filled in
accordance with Clause 11.1.3.

11 I Manual  2 - Job Evaluation Plan

Only those J.E.P.D.  numbers/positionsunder  Manual 2 which meet
the Job Evaluation criteria outlined below may be filled
following the procedure set out in Clause 11.1.3  (Please refer
to job rating).
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Providing the rating committee or the outcome of the appeal
process determines the J.E.P.D.  number/position meets the Human
Resources factor at a degree level of 3C or 4A or 4B or 4C or
5A or 58 or 5C or 6A or 6B or 6C as defined in the attached
definitions, then the position may be filled in accordance with
Clause 11.1.3.

2. Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D.  number/position
meets the Judgement factor at a degree level of 4 or
more and as well meets the Human Resources factor at a
degree level of 38, as defined in the attached
definitions, then the position may be filled in
accordance with Clause 11.1.3,

3.

4.

5.

Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D.  number/position
meets the Consequence of Error factor at a degree level
of 3 or more and as well meets the Human Resources
factor at a degree level of 38, as defined in the
attached definitions, then the position may be filled in
accordance with Clause 11.1.3.

Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D.  number/position
meets the Financial Responsibility factor at a degree
level of 3C or 4B or 4C or 58 or 5C, and as well meets
the Judgement  factor at a degree level of 4 or more, as
defined in the attached definitions, then the position.
may be filled in accordance with Clause 11.1.3.

Providing the rating committee or the outcome of the
appeal process determines the J.E.P.D.  number/position
meets the Financial Responsibility factor at a degree
level of 3C or 48 or 4C or 5B or 6C and as well meets
the Consequence of Error factor at a degree level of 3
or more, as defined in the attached definitions, them
the position may be filled in accordance with Clause
11.1,3.
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APPENDIX 10

Letter of Understanding
between

The Regional Municipality of Ottawa-Carleton

And

C.U.P.E,,  Local 503

The following is the Parties' underatanding of the contents regarding
the Bereavement Clause.

Bereavement Leave - Clause  6.4.1

The Union recognizes that Bereavement Leave is intended to be used at
the time of the death and/or funeral. The Employer recognises that
there may be situations when part of an employee's entitlement may be
requested at a later date in order to attend to matters related to the
b e r e a v e m e n t .

For the Employer: For the Union:

R.J. Anderson (signed) K.C. Spero (signed)
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APPENDIX 11

CONTINUATION OF 12 HOUR SHIFT TRIALS
IN P.C.C. AND WATER FILTRATION PLANTS

1. SCHEDULING SHIFTS

Initially, shift schedules shall be:

Cycle 1 - 156 hours - 4 shifts
Cycle 2 - 166 hours - 4 shifts
Cycle 3 - 156 hours - 4 shifts

then Cycle 4 - 156 hours - A shift
168 hours - B shift
156 hours - C shift
168 hours - D shift

The "initial" scheduling we* implemented at the W a t e r

Filtration Plants March 1, 1984, It is assumed that the same
arrangement will apply to the Pollution Control Centre when
they are in a position to implement.

2, AVERAPING

The hours set out for each four (4) week cycle are regular
scheduled hours and hours worked in excess of that regular
schedule are paid at the applicable overtime rate. Daily
overtime is payable after 12 continuous hours and overtime for
"regular shift operators" is payable for hours worked outside
of the scheduled hours within a specific cycle. Overtime
entitlement for relief operators is set out in item 9.

(i) Employees will continue to be paid eighty (80) hours bi-weekly
at straight time rates for working the schedules set out.

(ii) Any denial of a specific date to be the scheduled day off will
normally be at the time the request is made.

(iii) If changes occur outside of (ii) notice will be one week in
advance.
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(iv)

3.

Qn 6 Month Trial Basis

If the employee requests a specific day to be a scheduled day
off, the Employer will attempt to accommodate the employee's
preference for the day off.

If the Employer cannot accommodate the employee's preference,
the employee may submit two alternate days for consideration
end the Employer will attempt to accommodate provided a relief
operator is available. In the event the Employer cannot
accommodate the employee's preference, the employee will be
provided with those dates that the Employer could provide es
alternate days off. In the event a mutual agreement is not
reached es to the employee's day off, the Employer reserves the
right to schedule the day off to accommodate staffing
requirements.

If the employee feels that he/she wes not given proper
consideration in determining the day(s) off, the employee may
request a review of the reesons  by the applicable Division
Head. Such review will be held as soon es possible after the
request.

In the event the review is not completed until after the
designated day off end the Director finds that a relief
operator was available on one of the requested days and the
employee should have been granted one of the requested days
off, the employee will be granted the premium portion (l/2
time) for the day in question.

DAILY HOURS

The daily hours of work shall be:

Day Shift - 0600 hours to 1800 hours

Night Shift - 1800 hours to 0600 hours

Nothing in this schedule prevents employees from exchanging
shifts with other employees by mutual agreement provided the
designated Supervisor is so advised in writing, in advance
where possible, end further provided that no payment of
overtime shell result.

Employees may also continue the present practice of making
mutual cover-off errangements for early/late starts or quits
provided no payment of overtime shell result.
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4, PREMIUM PAY FOR WORK ON THE ACTUAL STATUTORY/DmRED  HOLIDAY

Payment for work on a statutory holiday et premium rates
will only be for those hours actually worked on the
statutory holidays.

A - For the shift working from 1800 hours of the day
preceding the Holiday to 0600 hours on the day of
the Holiday:

six (6) hours et time and one-half (1 l/2)

B - For the shift working from 0600 hours to 1800
hours on the day of the Holiday:

twelve (12) hours et time end one-half
(1 l/2)

c - For the shift working from 1800 hours on the day
of the Holiday to 0600 hours on the day following
the Holiday:

six (6) hours et time end one-half (1 l/2)

The overtime pay for shifts A end C immediately above is
augmented by the straight time hours worked on the day
which precedes or follows the hours worked on the
Holiday.

This does not replace any other entitlements, including
any other overtime or shift premium to which en employee
may be entitled.

5. ENTITLEMENTS TO STATUTORY/DECLARED HOLIDAYS

(8) Employees scheduled to work and who work on the
statutory or declared holiday will receive their regular
bi-weekly pay plus the applicable premium pay for hours
worked on the actual holiday as set out in number 4
above.

(b) If a statutory or declared holiday falls on employees'
scheduled day off and they do not work, such employees
will receive their regular bi-weekly pay plus an
additional eight hours pay for the holiday.
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(c) If a statutory or declared holiday falls on an
employees' scheduled day off and they do work, such
employees will be paid at premium ratea  for all hours
worked on the statutory or declared holiday in addition
to payment outlined in 5(b),

6.EL IBI ITY F R

Where Article 6,11 of the Agreement requires an employee to
work the day prior to and subsequent to a holiday (or on
'authorised leave with pay or unauthorized leave of absence
without pay of less than 5 days) such stipulated days shall be
the twelve (12) hour shift employee's last scheduled working
day prior to and the first scheduled working day following the
actual. holiday.

7. EMPLOYEE ON I.P.P. ON STATUTORY HOLIDAY

Occurrence of statutory or declared h o l i d a y during an
employee's absence on the Income Protection Plan shall reduce
an employee's number of days of income protection eligibility
by .5 days (4 hours),

8. ANNUAL LEAVE

Twelve (12) hour shift employees are entitled to the same
annual hours of annual leave as are eight (8) hour employees.
However, for simplicity, deductions will be translated into 12
hour days.

An employee with three (3) weeks, times 40 hours of
entitlement, will be credited with two (2) weeks of sixty (60)
hours entitlement for deduction purposes. Deduction from such
credits shall be at twelve (12) hours for each such day taken.

9. OVERTIME AND WEEK NE$ATORS AND ON CALLFI

(a) If more days are scheduled in the four week period than
for the dedicated shift, then overtime for the
additional hours will be paid, see also point t2 of this
Appendix.

(b) If the dedicated shift is scheduled to be off on the
weekend then overtime is payable for scheduling relief
operator to work on what would normally be his off
w e e k e n d .
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(C)

Cd)

(e)

(f)

10. WAVEMENT  LEAVE

All other premiums applicable.

The Employer shall attempt to schedule no more than four
(4) consecutive work days for relief operators. In the
event an employee is scheduled (exclusi6e  of (e) below)
for more than four (4) consecutive days; then overtime
will be paid after the fourth (4th) consecutive day.

The Employer reserves the right to reschedule relief
operators any time without overtime premiums except for
the defined weekend period (that is any time during the
week). Change of shift premium in such cases will be
applicable.

A weekend for on call purposes shall be from 1800 hours
Friday to 0600 hours Monday.

Bereavement leave will be based on three 12 hour days
entitlement.

11. SPECIAL w

A day of Special Leave shall be twelve (12) hours. The maximum
such leave is 24 hours per year.

12. APPROVAL OF EMPLOYMENT STANDARDS DIRECTOR

The Parties have agreed to jointly approach the Director of the
Employment Standards Act to seek a ruling in favour of the
commitments set out herein.

13. UNCERTIFIED INCOME PROTECTION PLAN ENTITLEMENT

Employees are entitled to five (5) 12 hour days of uncertified
sick leave per year in 1984 and six (6) twelve hour uncertified
days in 1985. This alteration of days would continue from year
to year,
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14.

15.

ALL OTHER RIGHTS AND BENEFITS

All other rights and benefits set out in the Collective
Agreement shall continue to apply to those involved in the
twelve (12) hour shift operations. It is recognised that
either Party reserves the right to discuss the other rights and
benefits if there is uncertainty as to the applicability to the
twelve (12) hour shift employees,

mNEWAL

If the Employer or Union, at the end of any calendar year is
not satisfied with the efficiency and/or economics of the 12
hour shift, he may request consultation with the Union or
Employer and in the absence of resolving the outstanding
issue(s), he may revert to an eight (8) hour shift schedule
provided six (6) months notice of such discontinuation of the
twelve (12) hours shift,
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APPENDIX 12

December 11, 1986

Mr. Jim Robillard
President
Ottawa-Carleton Public
Employees' Union
Local 603, C.U.P.E.
Suite 205
460 O'Connor St.
Ottawa, Ontario
KlS 5H3

Dear Mr. Robillard:

:1 SUAWCE OF PROTECTIVE FOOTWM

In accordance with Clause 26.5 (b), employees will be provided with
protective.footwear  at designated work locations. Eligible employees
who do not receive such footwear at the designated times and locations
will be provided with a voucher for the purchase of such footwear and
the location where such footwear can be picked up.

Employees who had not completed the probationary period at time of
issuance will be provided with a voucher upon the completion of the
probationary period, ,

It is recognised that there are instances (e.g. work related accidents,
nature of the work) where consideration should be given for additional
replacement other than mentioned above and such requests should be
channelled through Employee Health Services.

The Employer is also prepared to discuss specific concerns regarding the
types of safety footwear presently utilised.

elations  & Bene fits

J F/

v
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APPENDIX 13

BUBJECT: LUNCH PERIOD (CLAUSE 4.3.17(B),  O.C.P.B.U.,
LOCAL 603, C.U.P.B.)

The intent of this provision is that where employees are required to
work for the entire scheduled shift or be available to work for the
entire shift, any time spent eating ldnch  will be within the paid
scheduled hours.

For'The  U&oh
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APPENDIX 14

BUBJBCT:  TEWORARY  AGREBHBNT BETWEEN THB R.H.O.C.  AND O.C.P.E.U.,
LOCAL 603, C.U.P.E.

1.

2.

The Temporary Agreement applies to salaried positions only,

The provisions are applicable for replacement purposes for
leave contemplated in the Collective Agreement as well as
special limited duration situations.

3. The provisions contained in the temporary employment appendix
do not apply to excess workload situations. These situations
are covered by the main body of the Collective Agreement.

4. If a temporary employee is successful in a competition for a
salaried position, a minimum three (3) month probationary
period will be effective. The probationary period may be
adjusted upwards to the extent that the total period of service
with the Employer is at least six (6) months.

Relations &

i/”ate:

\
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APPENDIX 16

UTTER OF UNDERSTANDING

Pregnant employees whose position requires continuous exposure to Video
Display Terminals may request a transfer to an alternate positions and
the Employer shall endeavour to accommodate such a request without any
reduction in pay.

c 'I

For Local 503, C.U.P.E. For the RHOC
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APPENDIX 16

UTTER OF UNDERSTANDINQ

Re: Increments for Part-time and Casual Employees
and Vacation Pay for Casual Employees

The following reflects the intent of the parties with regard to:

(a) increments for employees covered under the casual and part-time
agreements.

lb)

1.

vacation pay for employees covered under the casual agreement.

As outlined in the applicable provisions of the agreement
c o v e r i n g all casual and part-time employees, the normal
increment date shall be after 1500 paid hours. However, a
part-time or casual employee, except in accordance with 2
below, is not to receive an increment unless 12 months has
elapsed from:

i) the initial date of hire or,

ii) The date of the employee's increment,

whichever is applicable.

2. The parties agree to the carrying over of any paid hours above
1500 paid hours in the relevant 12 month period but recognizing
that there will not be more than one increment per year on
average.

3. With regard to vacation pay for casual employees, while the
collective agreement specifies that 1500 hours equals one year,
in no event should casual employees receive an increase in
vacation pay entitlement unless the applicable number of
calendar years required to generate such an increase have been
met-(as specified in the part-time appendix),

For the RMOC

Date

For/Local 505, C.U.P.E.

kL?A
Dater

Y /
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APPENDIX 11

May 27, 1988

Mr. J.W. Foley
Staff Relations and Benefits
Regional Municipality of Ottawa-Carleton
222 Queen St.
Second floor
Ottawa, Ontario
KlP 523

Dear Mr. Foley:

This letter will confirm that the Union, representing the members of the
Health Department bargaining unit and the Regional bargaining unit,
agree that seniority, in either bargaining unit, shall be completely
transferable for the following purposes:

1. All service/seniority-related benefits and payments:

2. Promotions and transfers;

3. Crganizational or technological changes.

The use of seniority for promotions and transfers shall be in accordance
with the provisions of the Collective Agreement that applies to the
position to which any employee wishes to move. Seniority under both
Collective Agreements is amended by this letter as set out above.

Labour Representative

LC:si
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A P P E N D I X  18

Be: Hours of Work for Adjuvants and Activity Workers

Where there is to be a change  in the hours for present.employees, the
employer will endeavour to schedule on a volunteer basis, and if that is
not possible the changes in schedule will be on a seniority basis  (and
the most junior employees within the applicable Home would be assigned
to meet the need).

It is recognised that employees not required to work the expanded hours
will continue to be scheduled Monday to Friday between 8:00 a.m. and
4:00 p.m. for Activity Workers and between 7:30 a.m. and 3:30 p.m.
Monday to Friday for Adjuvants,
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APPENDIX A

PART-TIME EMPLOYMENT

Preamble This Appendix sets out the terms and conditions
applying to all part-time employees of the
Employer covered by this Agreement (and exclusive
of job-sharers whose provisions are set out in
the Job Sharing Trial Agreement).

(21'1
Part-time employment is defined as regularly
scheduled work of twenty-four (24) hours per week

p

or less averaged over two bi-weekly pay periods
but exclusive of replacement situations provided
such replacement situations do not exceed fifteen
(15) consecutive working days.

A part-time employee with more than 624 paid
hours who then works in a temporary assignment
shall maintain and accumulate seniority as a
part-time employee, shall continue to reoeive
money in lieu of benefits and statutory holidays
and shall return to his/her part-time position
following the temporary assignment.

Part-time employees who wish to be considered for
work outside of their regular schedule shall
advise the Employer of their availability on a
bi-weekly basis.

Article 1 Applicable

Article 2 Applicable

Article 3 Applicable

Article 4

4.1 Applicable

4.2 Applicable

4.3.1 to 4.3.16  - The standard hours yf work set out under the main
body of the Collective Agreement.
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4.3.17

4.3.18

4.3.19

4.4

Article 5

5,1,1

5.1.2

5.1.3

5.1.4

5.1.5

5.1.6

defines the normal hours of any particular type
of work for full-time employees. The regularly
scheduled work of twenty-four (24) hours or less
worked by part-time employees shall be posted a
minimum of two weeks in advance and shall fall
within the standard hours of work provided under
the main body of the Collective Agreement for
that type of work.

Applicable but lunch time to be provided after
five (5) consecutive hours or as per Employment
Standards Act, whichever is most favourable.

\ Applicable except that it is recognised some
workers in the Day Care After Four Program and
the Social Services Emergency Housing Program
have to split their shifts. Other exceptions are
possible if agreed upon between the Parties.

Applicable

Applicable

Applicable recognising that "normal work day" and
"normal hours of work" refer to the standard
hours of work set out in Clauses 4.3 in the main
body of the Collective Agreement.

Applicable

Applicable

Applicable

Applicable

Any employee (salariec!  or wage) who is required
to work on a Statutory Holiday as set out in
Clause 6.11 of the main body of the Collective
Agreement shall be paid for such hours as he
works at time and one-half.

5.1.8 Applicable

5.2 Applicable

5.3.1 - 533.6 - Applicable
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5,3.1 Applicable

5.3.8(b)(i) Where an employee's part-time shift has
been changed and the notice of change of
shift is less than one week, the Employer
shall pay two (2) hours at straight time
rates of the employee's regular salary in
lieu of notice.

5.3.8(b)(ii)

5.4

An employee required to work a changed
shift or who is ordered by the Employer to
return to his regular day shift shall, for
the balance of that week, receive or
continue to receive 1% premium pay or the
premium specified in clause 5.302
whichever is applicable.

In the event of an employee reporting for work in
the ordinary course of his employment and not
being able to perform his regular work because of
inclement weather, he shall be provided with work
for half of his/her scheduled shift or pay in
lieu thereof.

Article 6

6.1 Previous service recognised but effective date of
implementation to be 1 January 1986.

6.1(a) Vacation pay based on gross earnings and
paid bi-weekly shall be provided to all
employees in accordance with the following
s c h e d u l e :

(i)

( i i )

Y
i

I

(iii)

(iv)

Employees with less than 2 years'
continuous service to be paid 4%.

Employees with 2 but less than 8
years' continuous service to be
paid 6%.

Employees with 8 but less than 17
years' continuous service to be
paid 8%.

Employees with 17 but less than 25
years' continuous service to be
paid 10%.
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(b)

(cl

Cd)

6.2

(v) Employees with 25 but less than 35
years' continuous service to be
paid 12%.

(vi) Employees with 35 or more years'
continuous service to be paid 14%.

An employee's service shall be considered
continuous except in the event the employee loses
seniority as outlined in Article 10, Clause 10.5.

An employee shall be entitled to take, at a
mutually agreeable time, a leave of a b s e n c e
without pay of up to an amount of time equal to
one week for each 2% vacation pay entitlement per
year.

"Years" as used in (a) above refers to length of
service with the Employer (anniversary years).

Part-time employees regularly scheduled to work
shall accumulate sick leave credits at the rate
of 7% of the scheduled hours worked provided such
employees are regularly scheduled to work at
least 14 hours bi-weekly. It is understood that
this is exclusive of any hours worked on a casual
basis outside of regular scheduled hours.

(i)

(ii)

(iii)

(iv)

Employees accumulate sick leave credits
from the initial date of hire but can’t
utilise such credits for the first three
(3) months of employment.

Any sick leave taken during the first 624
h o u r s  i s  a t  2/3  s a l a r y .

A medical certificate may be required by
the Employer for any absence where the
Employer feels circumstances are such that
it is warranted and an employee shall be
informed of such requirements in advance.
However it is understood that a medical
certificate will be required for any
absence beyond four (4) consecutive days.

It is understood that there will be no
pay-out of sick credits on termination.
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6.3

(v) Employees on strength date of signing will
be credited with 7% of regular scheduled
hours worked retroactive to 1 January 1986
to a maximum of forty-four (44) hours,

Special Leave is a provision which is designed to
enable an employee to be absent from his
employment with full pay for the following
reasons:

(i)

( i i )

( i i i )

When an employee is unable to schedule
professional appointments (as per 6.3(l)
of the full-time agreement) outside of
such employee's scheduled working hours,
the employee may make application for
Special Leave.

The unexpected or sudden illness of the
employee's spouse or child which prevents
the employee from reporting to duty:

Emergency- situations which prevent the
employee from reporting to duty.

Special Leave is to be utilized solely for the
purposes specified in (i), (ii) and (iii) above.

To qualify for Special Leave the employee must
have:

a) Completed the probationary period as
specified in this Agreement;

b) Notified his department at least 48 hours
in advance of the date and required time
off,

In the event of an emergency situation (b) above
shall be waived.

Special Leave is limited to a maximum of four (4)
of the employee's scheduled days per annum, non-
cumulative, and may be taken on an hourly basis
and in minimum units of one hour. Time required
in excess of one (1) day may be extended by the
head of the employee's department.

Application beyond the one day will be considered
on an individual basis and authorisation shall be
solely at the discretion of the Employer.
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6.4

6.4.1

6.4.2

6.4.3

6.5(a)

6.5(b)

6.5(e) Applicable

6.6 Applicable

6.7 Applicable

Employees who have taken Special Leave may be
required to produce satisfactory evidence.

The Employer shall grant leave of absence with
full pay of four (4) working days (providing the
employee has been scheduled to work and providing
the days fall within a seven (7) calendar day
period following the death) to any employee on
the following basis:

Death of mother, father, spouse,
child,person standing in loco parentis,
sister, brother.

The Employer shall grant a leave of absence with
full pay of three (3) working days, (providing
the employee has been scheduled to work and
providing the days fall within a seven (7)
calendar day period following the death) to any
employee on the following basis:

Death of father-in-law, mother-in-law,
brother-in-law,sister-in-law,grandchild,
grandparent.

For the purposes of definition, brother-in-law
and sister-in-law shall be the brother or sister
of the employee's spouse or the spouse of the
employee's brother or sister.

Applicable

Applicable

Applicable after twelve (12) months continuous
service provided employee has completed the
probationary period.

Applicable after twelve (12) months continuous
service provided employee has completed the
probationary period.
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6.8 Applicable

6.9 Applicable

6.10 Applicable

6.12 Applicable

6.13 Applicable

6.14 Applicable

Article 1

7.1

7.2

7.3(a)

7.3(c)

7.4

7.5

7.6

7.7

7.8

7.9

7.10

Article 9

9.1

9.2

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

New employees shall be on a probationary period
for 624 paid hours and no disputes concerning the
termination with proper cause of such employees
shall be considered under the Grievance or
Arbitration Procedures as outlined in this
Agreement.

The Employer may, with the approval of the Union,
extend the probationary period as specified above
an additional 244 hours but in all cases, the
request and confirmation must be in writing.
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9,3

Article 10

10.1

lo,2

10.3

10.4

10.5

10.6

10.7

Article 11

Article 12

12.1

FOI? the purposes of this section, it is
recognized  that the 624 hours is defined as 624
hours with no break in service of more than 90
consecutive calendar days.

Seniority, as referred to in this Agreement,
shall mean the length of continuous service of an
employee within the bargaining unit. The
seniority calculation shall be on the basis of
all paid hours and hours accumulated in
accordance with the provisions of Clause 10.3,
provided no employee is credited with more than
the equivalent of full-time annual hours in any
anniversary year. It is recognized,  as set out
in Clause 9.1 above, that the probationary period
is based on paid hours.

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

For the purpose of this Article, a lay-off shall
be defined as a temporary cessation of work
because of lack of work, during which the
employee is not paid and instituted by the
Employer. The Employer agrees not to reduce the
regularly scheduled hours of part-time employees
without prior consultation with the Union at
which time the reasons for such change will be
explained in detail,

12.2 to 12.5 - Applicable



148

12.6

Article 13

Article 14

Article 15

Article 16

Article 17

Article 18

Article 19

Article 20

20.1(a)

20.1(b)

The provisions under this Article for part-time
workers apply to part-time positions,

Applicable

Applicable

Applicable

Applicable

Effective 1 January 1984, upon completion of
their probationary period, (counting all hours
paid prior to 1984, provided no break in service
of more than 90 consecutive calendar days) part-
time employees shall receive 12% added on to
their hourly rate for all paid hours in lieu of
benefits received by full-time employees,
including compensation for Statutory Holidays.

Applicable

Applicable

The salaries and wages to be paid to employees
covered by this Agreement shall be in accordance
with the official schedule of salaries and wages
of the Employer as agreed to by the Employer and
the Union. The salaries and wages for work which
is performed on both a full-timetftsis  and a
part-time basis 8x-e found in numbered
Appendices to the main body of the Collective
Agreement. The wages for Home Helpers' work is
as set out in the Home Helper's Agreement in
Appendix A-l. per's Agreement. The rates of pay
set out in this Agreement do not include the
money in lieu of benefits,

Applicable
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20.2

20.3

20.4

20.5 Applicable

20.6 Applicable

20.7 Applicable

20.8 Applicable

20.9 Applicable

Article 21

Article 22

(Applicable only to employees hired on or before
3 August 1979 salary or 9 August 1979 wages)
longevity pay shall be paid on the following
basis:

After 10 years' service, $50 per year

After 15 years' service, $75 per year

After 20 years' service, $100 per year

After 25 years' service, $125 per year

"Years" as used above refers to length of service
with the Employer.

In the year in which an employee retires on
normal retirement, he shall be entitled to
receive the full amount of longevity pay for that
y e a r .

In the event of the death of an employee, full
amount of longevity pay for that year shall be
made to his estate.

Applicable

The normal effective date for the implementation
of an employee's salary increment within a pay
range shall be the first day of the bi-weekly pay
period following the appropriate salary increment
date. The normal salary increment date shall be
after 1500 paid hours.

Applicable

Applicable
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Article 23 - Applicable

Article 24 Applicable

Article 25

25.1

25.2

25.3

25.4

25.5

25.6

25.1

Applicable

The incumbent in any part-time position which has
been declared surplus or redundant, as a result
of organisational or technological changes; or,
the incumbent in any position which is changed
from part-time to full-time (in which case the
position must be posted and filled in accordance
with Art ic le  111, who is not the successful
applicant for the position will be given prior
consideration for all part-time vacancies for
which they are qualified and have the ability to
perform the duties of the position. In such
cases it is recognised there maybe a period of
familiarisation. Such employees may be placed in
a part-time position which is vacant in the
establishment of the Employer, without
competition. No new employee will be hired into
vacancies in the bargaining unit until redundant
or surplus bargaining unit employees have been
considered under this clause.

If this is not possible, and if a part-time
vacancy exists for which the employee can be
retrained by the Employer within a period of six
(‘3) months, the Employer shall retrain the
employee for the position. This option shall be
subject to agreement of the employee.

Applicable

Applicable

Applicable

Applicable 14 I 1

"Years" as used above refers to the length of service with the
Employer (anniversary years).
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Article 26

Article 27

Article 28

Appendix 1

Appendix 2

Appendix 3

Appendix 4

Appendix 5

Appendix 6

Appendix 1

Appendix 8

Appendix 9

Appendix 10

Amw-mdix 12

Appendix 13

Appendix 14

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable

Applicable
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Appendix 15 - Applicable

Appendix 16 - Applicable

Appendix 11 - Applicable

Appendix 18 - Applicable
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APPENDIX A-l

MEMORANDUM OF UNDERSTANDING

between

QCPEU,  LOCAL 503 ‘2,U.P.E.

and

REGIONAL MUNICIPALITY OF OTTAWA-CARLETON

Re: Home Summrt Servicea  - Hare  H e l p e r  A6!reeeent

The following represents the terms of agreement between the Ottawa-
Carleton Public Employees' Union, Local 503, C.U.P.E.  and the Regional
Municipality of Ottawa-Carleton regarding the terms and conditions of
participants in the Home Helper Program.
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TERMS  OF AGRBEkfENT

The intent of this agreement is to allow Home Support participants to
entre  the programme fully. aware of it as being a re-entry  programme,
This would start with 26 days training without becoming members of Local
503 (CUPE). This training period would provide an opportunity for
individual assessment of long term work potential. When training is
completed they would be assigned to "on-the-job work practice" for a two
year period during which time they would be union members.

14 Intake criteria

Participants entering the programme will have to meet specific
criteria: They must:

1.1 be in need of pre-employment counselling to become job
ready;

1.2 be able to complete the 25 training days;

1.3 be willing to participate in a two year programme;

1.4 have the potential for long term employment upon
completion of this programme.

Terms of employment for work practice

During the period following training and while on work practice and
performing duties as assigned, participants will be members of CUPE  503:

2.1 All participants in the programme will regularly be
scheduled in advance for work and must be prepared to
work a minimum 12 hours weekly;

2.2 Because of the uniqueness of the programme, participants
must be willing to accept the opportunity as being of
two years duration only. When deemed job ready,
participants must actively seek employment outside of
Home Support. Extension beyond the two years (24
months) would be considered individually and only by
mutual agreement between the Home Helper, programme
managers, and CUPE  503. This would only be considered
when deemed necessary to achieve job readiness.
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2.3 Subject to their agreement as per 2.1 above all
employees presently on strength will continue to work
for Home Support Services as members of CUPE 503, and
retain their rights of seniority and benefits, providing
they are available for regularly scheduled work to a
minimum of 12 hours weekly;

2,4 The pay scale for Home Helpers will have two levels
only. The level will be slightly less than the starting
wage paid by the Visiting Homemakers Association of
Ottawa-Carleton.

- Level A (employees with less than 416 hours)
- Level B (employees with 416 hours or more)

A $7.59 $7.74
B $8.20 $8.36

3.0 The Terms and Conditions of this Program are Without
Prejudice and Precedent and may not be raised in respect
to any other matter between the parties before the
Ontario Labour Relations Board, an Interest Board of
Arbitration or a Rights Board of Arbitration except
insofar as the raising of these terms and conditions are
in relation to implementation of these terms and
conditions.
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APPENDIX A-2

Our File: 1987-43

1 May 1987

Mr, Lorne  Carter
Labour Representative
Ottawa-Carleton Public
Employees' Union

Local 603, C.fJ.P,E.
S u i t e  205
460 O'Connor St.
Ottawa, Ontario
KlS 5H3

Dear Hr. Carter:

BE: HOE-T T UE BA-1 SIS

Further to our meeting of 27 April 1987, this is to confirm that because
of the nature of the work and fluctuation in client needs, the Parties
recognize  that schedules will fluctuate on a regular basis and last
minute scheduling adjustments will be required with no penalty, However
if the hours fall below nine (9) hours on a bi-weekly basis for two (2)
consecutive pay periods and such is not at the request of the employee,
the Employer will consult with the Union at which time the reasons for
such change will be explained in detail.

Yours truly

Director
Staff Relations & Benefits

C.C. Audrey O'Callaghan
Joan Robertson
Dick Stewart

JWF:km
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APPENDIX B

CASUAL EMPLOYMENT

Definition:

An employee who does not regularly work a predetermined schedule but is
used to cover unforeseen or intermittent work requirements lasting not
longer than fifteen (15) consecutive working days. Casual employees
shall declare on a bi-weekly basis availability or non-availability for
work on specified days of the next two (2) week period. Casual
employees who declare themselves available for any shift and later
become unavailable for work shall notify the Employer 24 hours prior to
the commencement of the scheduled shift, except in extenuating
circumstances.

This Appendix sets out the terms and conditions applying to all casual
employees of the Employer covered by this Agreement.

Article 1 Applicable

2Article Applicable

Article 3 Applicable

Articles 4 & 5

Applicable as per main agreement or part-time agreement depending on
whether casual employee is working full-time or part-time respectively.

When there is a shift operation in place, employees may be scheduled at
any time during the sixteen (16) or twenty-four (24) hour shift
operation provided the employee is scheduled for no more than the
regular daily hours (6 l/2, 7 or 8) for a full-time employee. In the
event an employee is scheduled to work in excess of such hours (6 l/2,
I or 8 whichever is applicable) the additional hours will be compensated
at overtime rates (including premiums if applicable).

Article 6

6.1(a) To be effective 1 January 1986 with placement in
the range to be based on number of years' service
(1500 hours equals 1 year) and recognizing  hours
paid prior to 1984.



158

6.3

604

6.5(a)

6.8(a)(c)

6.12

6.13

6.14

Article 7

Vacation pay as per part-time provision but a
year represents 1500 paid hours.

Applicable as per part-time agreement provided
employee has been scheduled in advance to work.

Applicable as per part-time agreement provided
employee has been scheduled in advance to work,

Applicable provided employee has completed 976
worked hours, Such employees will be granted
Parental Leave without pay for up to six (6)
months provided the employee is available for
work following the period of leave.

Applicable

Applicable as per part-time agreement.

Applicable as per part-time agreement.

Applicable as per part-time agreement,

Applicable Workers' Compensation
legislation (z:verePderby provisions of temporary
agreement if filling a temporary position),

Articles 9. 10. 11

Employees hired on a casual basis and who work more than 976 cumulative
hours with no break in service of more than 90 consecutive calendar
days  I unless such break in service is due to certified illness, shall
have completed the waiting period which shall entitle such employees, in
addition to the other various clauses and articles in this appendix, to
the following:

(i) priority over casual employees with less than 976 cumulative
hours for purposes of work assignment opportunities within
specified geographical locations , provided such employees have
the required qualifications which may include specific
knowledge of a particular function or work area, provided such
is necessary.

(ii) Seniority will be calculated on the basis of hours worked but
will only be recognised in accordance with (iii) below,
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(iii) Such employees shall be entitled to any entrance level position
in accordance with Clause 11.1.1  or 11.1.2  of the full-time or
part-time agreement (as applicable). In the event the employee
is the successful applicant, the probationary period will be
waived provided the majority of hours worked have been in the
same type of work as that in which the employee has been the
successful applicant. The employee will be subject to the
three (3) month trial period, if applicable. Such successful
employee will be immediately enrolled in the benefit plans
(recognizing  any time lag specified in the individual benefit
plans).

4pticle 13 - Applicable

Article 14 Applicable

Article 15 - Applicable

Applicable

Article 17 Upon completion of the recognized waiting period (as
earlier laid out), such employees shall receive 12%
added on to their hourly rate for all hours worked in
lieu of benefits received by full-time employees,
including compensation for Statutory Holidays. This
includes recognition of hours worked prior to 1984
provided no break in service of more than 90 consecutive
calendar days.

Article 18 - Applicable

Article 19 - Applicable

Article 20

20.1

20.2

Applicable as per part-time agreement.

Not applicable except if casual employee is
successful in a competition for a regular full-
time or part-time position, the time spent as a
casual (1500 paid hours equates to 1 year) will
be recognized  provided no break in service of
more than 90 calendar days.
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20.3 to 20.7 - Applicable but for purposes of this Article, a
year represents 1500 paid hours. This clause
effective 1 January 1986.

Article 21,

Article 22

Applicable

&+.icle 26

26.1

26.2 to 26.4 -

2606 to 26.8 -

Applicable (Note Clause 22.3)

Article 27 - Applicable

Article 28 Applicable

APPENDICES 1 Applicable

2 Items 2, 3, 4 Applicable

3 Applicable

4 Applicable

5 Applicable

6 Applicable

7 Applicable

8 Applicable

9 Applicable

10 Applicable

13 Applicable

14 Applicable

Applicable

Applicable

Applicable



161

16 - Applicable

16 - Applicable

17 - Applicable

18 - Applicable

Appendix A as mentioned in Appendix B including rates of pay -
Applicable
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APPENDIX C

TEMPORARY EMPLOYMENT

1.

2.

Temporary employment opportunities arise in two (2) general
categories:

.1 employees required to replace employees absent on leaves
contemplated/provided in Collective Agreements such as
Parental Leave, Workers' Compensation, the Income
Protection Plan and Long Term Disability;

.2 special, limited duration situations which arise from
such things as experimental and/or special programs.

UNDERSTANDINGS

1)

2)

3)

4)

5)

6)

The hiring of Temporary Employees shall not derogate
from the requirement to fill vacancies and new positions
of a permanent nature as set out in Article 11 or the
provisions of Article 9, Probationary Period.

A Temporary Employee is a salaried employee hired to
work for a specified period of time in accordance with
the purposes set forth for his/her hiring and is
entitled to the rights and benefits set out in this
Appendix.

All Temporary Employees falling within the Scope of the
Ottawa-Carleton Public Employees' Union, Local 503,
C.U.P.E.  (O.C.P.E.U.,  Local 503, C.U.P.E.)  Agreement
shall pay Union dues from their initial date of
employment.

All Temporary Employees falling within the Scope of the
O.C,P.E.U., Local 503, C.U.P.E.  Agreement shall be
entitled to the rights, benefits and working conditions
of the Collective Agreement except as modified by this
Appendix.

A Temporary Employee falling within the Scope of the
O.C.P.E.U., Local 503, C.U.P.E. Agreement shall be
entitled to apply for salary or wage competitions in the
same manner as any employee of the Corporation.

The word "service", when used in this paper, refers to
actual paid time worked with the Employer.
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*

(A) Temp rary Employment Situation As
jSpe:ial Limited Dura

Per Section 1.2
tion Situations1

.l If the Employer considers that a temporary
requirement will last six (6) months or more, it
will be posted and filled in accordance with
Article 11 of the Collective Agreement.

(i) if filled by an existing seniority
employee, such employee shall be eligible
to return to his/her former position
either:

(a) at the expiry  of the term of the
assignment;

(b) at any time prior to completing
three (3) months in the assignment
(as per trial period - outlined in
Article 11.1.1(c)).

(ii) If there are no qualified bargaining unit
applicants, then the position can be
filled with a Temporary Employee.

.2 (i)

(ii)

If the temporary requirement is considered
to last less than six (6) months, the
Employer shall first attempt to use the
Acting Pay provision if the requirement is
above the entrance level and an employee
capable of performing the work is
available. If such is not the case, the
position may be filled with a Temporary
Employee.

If a temporary requirement which was
considered to last less than six (6)
months exceeds six (6) months and has not
been filled on an Acting basis, a
meeting/discussion shall take place
between the Personnel Department, the
hiring department and the Union to
determine whether or not the opening
should now be advertised.

.3 If a temporary requirement situation becomes an
established part of the Employer workforce, the
position shall be posted in accordance with
Article 11.
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4.

(B) Replacement Employment Situation As Per Section 1.1
IAbsent  On Leave Situations)

-1 If a replacement situation is expected to last
six 161 months or more:

(i) the Employer may use the Acting Pay
provision, or if not;

(ii) the Employer shall post and fill the
position in the same manner as 3.A.l.

-2 If a replacement situation is expected to last
less than six (6) months, the Employer shall
follow the same procedure as set forth at 3.A.2.

.3 If a replacement situation which was expected to
be temporary becomes a permanent requirement, the
position shall be posted in accordance with
Article 11.

(C) Secondary Temporarv Requirements

When a temporary employment need is filled by a
seniority employee further to Section 3.A.l o r
3.B.l(iil, the resulting vacancies shall be filled in
accordance with the procedure set out at 3.A.Z(il.

COLLECTIVE AGREEMENT VARIATIONS - BENEFITS

(A) Continuous Service (in one or more temporary
assignments)

.l After 3 months 4 l/2 sick leave days
(credits) for future
use and accumulate at
rate of 1 l/2 days per
full month worked
t h e r e a f t e r (not
eligible for pay out).

.2 After 6 months sick leave accumulation
(as above) continues
end also 8% is added on
to their hourly rate
for all paid hours in
lieu of benefits.
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.3 After 12 months - sick leave accumulation
ceases and balance is
deleted; employee is
placed at "after one
year" plateau in IPP
schedule. Employee's
status is changed to
that of a seniority
e m p l o y e e , and employee
entitled to all the
benefits and provisions
of the main Collective
Agreement.

(In one or more temporary
assignments with no break in
employment of more than 90
calendar days.)

(B) Cumulative Service

.I After 3 months 4 l/2 sick leave days
(credits) for future
use and a c c u m u l a t e  a t
rate of 1 l/2 days per
full month worked
t h e r e a f t e r (not
eligible for pay out).

.2 After 6 months sick leave accumulation
(as above) continues
and also 8% is added on
to their hourly rate
for all paid hours in
lieu of benefits.

.3 After 12 cumulative months

the employee is automatically on a three
(31 month probation period during the
current or next assignment. At the
completion of the probationary period,
benefits are as per 4tAj.3.

5. COLLECTIVE AGREEMENT VARIATIONS - SENIORITY

(Al A Temporary Employee shall achieve seniority status and
is considered to have completed the probationary period,
after 12 months continuous service or after the
probationary period set forth for situations of
cumulative service, whichever is appropriate.
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(B) A Temporary Employee shall achieve seniority atatua
within the bargaining unit when they apply for and
successfully get a job that has been posted in
accordance with Article 11 provided that they
successfully complete a probationary period in that job
of at least three (3) months. The probationary period
may be adjusted upwards only to the extent that the
total period of service with the Employer is at least
six (6) months.
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COLLECTIVE AGREEMENT VARIATIONS  - CUWT TEMPqPARY STAFF

.l Temporary Employees on staff on 1 August 1986, or hired
(again) thereafter without a break of more than 90
calendar days from the end of their last temporary
assignment shall have their length of service calculated
in accordance with the principles set out in Section 5.

.2 Temporary Employees on staff on 1 August 1985, or hired
(again) thereafter without a break of more than 90
calendar days will achieve seniority status with the
bargaining unit after six (6) consecutive months of
service or 12 cumulative months of service, whichever
comes first. It is recognised that this may already
have been achieved.

.3 (i) If these Temporary Employees have achieved
seniority status, or when they do ('7.2) they will
be enrolled in all benefit plans immediately.

(ii) In such cases the total continuous service, or
accumulated service without a break of more than
90 calendar days shall determine the employee's
placement in service triggered benefits.

(iii) In such cases, l&poll proof of payment, the
Employer will reimburse the employee for OHIP
premiums and costs which would have been covered
had the employee been enrolled in the Employer's
Extended Health, Semi-Private, and Dental
insurance plans upon the completion of the
appropriate six (6) months of service.
Additionally, the employee may elect to apply to
purchase prior pensionable service and the
Employer will pay its share, Employees shall
also be reimbursed for lost wages which should
have been paid under the Income Protection Plan.
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(b)

(cl

(d)

(e)
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ION ITEM NO. 1.

SALARY ADMINISTRATION POLICY
REGIONAL MUNICIPALITY OF OTTAWA-CARLETON

OTTAWA-CARLETON PUBLIC EMPLOYEES' UNION LOCAL 503

All employees of the Regional Municipality shall be paid in
accordance with the salary schedules attached and forming part
of the Collective Agreement.

All employees shall be paid bi-weekly for services rendered at
the rate in the salary range of the classification to which
he/she has been appointed by the Employer.

If during a period of re-negotiation of salary schedules, an
employee is appointed at a level within the range other than
the minimum rate and, if the employee at the time of his/her
appointment or prior thereto, has been notified in writing
that the negotiated increase will not be applicable to his/her
salary, the employee shall receive the rate in the adjusted
scale equal to or next higher to the salary rate at which
he/she has been hired.

The normal effective date for the implementation of an
employee's salary increment within the pay range shall be the
first day of the bi-weekly pay period following the appropriate
anniversary date of the employee's appointment. Nothing in
this section is to suggest that increments are automatic. All
increments are subject to the evaluation of satisfactory
service, basic to the recommendation of the Head of the
employee's Department for the implementation of the salary
increment. An employee who is promoted to a position having
a higher salary scale, or whose position has been classified
upward, shall be paid at the salary rate next higher to the
rate he/she received prior to his/her promotion, provided that
his/her salary rate represents a minimum of 104% of the
remuneration which the employee would have received in the next
52 week period, had no promotion taken place. The effective
date of the promotionwill become the date for establishing the
date of implementation of future salary increments.

The Employer may deny a salary increment to an employee if
he/she is dissatisfied with the employee's performance. Where
the Employer intends to deny a salary increment to an employee,
he/she shall at least
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two (2) weeks, but not more than six (6) weeks before the due
date for the salary increment of the employee, give the
employee the reason for the denial, in writing.

(f) The Employer having denied a salary increment, shall
subsequently grant the salary increment on the first day of any
pay period prior to the employee's next increment date, and the
employee shall retain his/her original increment date.

(E!) Except as provided in paragraphs (d) and (e), every employee
shall be granted salary increments on his/her salary increment
date until he/she reaches the maximum rate in the range of
rates for the classification level to which he/she is
appointed.


