
COLLECTIVE AGREEMENT 

- BETWEEN - 
THE REQIONAL MUNICIPALITY OF OTTAWA-CARLETON 

HEALTH DEPARTMENT 

AND 

THE OTTAWA-CARLETON PUBLIC EMPLOYEES' UNION 

LOCAL 503, ( I N  AFFILIATION WITH C.U.P.E.) 

WHEREAS it i s  the  i n t e n t  and purpose o f  t h i s  Agreement t o  recognize the 
community o f  i n t e r e s t  between the  Employer and the  Union i n  promoting 
the  utmost cooperat ion between the  Employer and i t s  Employees consis tent  
w i t h  t h e  r i g h t s  o f  both par t ies .  

AND WHEREAS it i s  the  f u r t h e r  i n t e n t  o f  t h i s  Agreement t o  f o s t e r  a 
f r i e n d l y  s p i r i t  which s h a l l  p r e v a i l  a t  a l l  t imes between the  employer 
and i t s  Employees and t o  t h i s  end t h i s  Agreement i s  signed i n  good f a i t h  
by the  two p a r t i e s .  And whereas th is  Agreement i s  designed t o  se t  out  
c l e a r l y  the  r a t e s  o f  pay, hours o f  work and condi t ions o f  employment t o  
be observed by the Employer and the Union. 

NOW THEREFORE THIS AQREEHENT WITNESSETH 

A W t  1 6  1393 
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I - SCOPE 
101 This Agreement aha l l  apply t o  a l l  Employees of the Employer 

wi th the exception o f  those epeci f ied I n  Appendix 1 o f  th is  
Agreement. 
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If - -1 ITY  OF THE EUPLOm 

20 1 

202 

203 

204 

206 

206 

E!m?Mmm 
The Employer recognizes the Union as the sole collective 
bargaining agency for all Employees coming within the scope of 
this Agreement. 

v 
The Employer agrees not to interfere with the rights of  its 
Employees designated within the scope of the Agreement and 
there shall be no discrimination, interference, restraint and 
coercion by the Employer against any Employee because of Union 
membership, or against any Union Representative because of 
Union activity within the provisions of this Collective 
Agreement. 

rid&dw& 
The employer agrees that during the life of this Agreement and 
during the period of  negotiation of any revisions of this 
Agreement or of a new Agreement, including the period o f  
arbitration, there shall be no lockout. 

MO Discrimination 

There shall be no discrimination against any Employee in the 
continuance of their employment because of race, creed, colour, 
ancestry, age, sex, marital status, political and religious 
affiliation, place of residence or sexual orientation. 

W o v e r  O b s e r v a m  of A9rselnent 

The Employer recognizes and accepts the provisions of  this 
Agreement as binding upon itself and upon each of its 
authorized representatives and pledges that it and each of its 
duly authorized representatives will observe the provisions o f  
this Agreement. 

anition of L- 

The Employer shall recognize the Union's Labour 
Representatives. 
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201 

208 

CorreaDondenccl 
A l l  correspondence between the part ies a r i s i ng  out o f  t h i s  
Agreement or  inc idental  thereto shal l  pass t o  and from the 
Director of Administration (w i th  a copy t o  the Personnel 
Commissioner) and the Labour Representative o f  the Union. 

Reports and Reconmendations t o  the Executive Conunittee 

The Employer agrees tha t  any publ ic  reports or  recommendations 
t o  be made t o  the Executive Committee dealing wi th matters 
covered by t h i s  Agreement w i l l  be provided t o  the Secretary of 
the Union a t  the Union o f f i c e  p r i o r  t o  the report or 
recommendation being deal t  w i th  by the Executive Committee so 
as t o  a f fo rd  the Union reasonable opportunity t o  consider them, 
and i f  necessary, t o  make i t s  view8 known t o  the Executive 
Committee and Regional Council. The Employer a lso agrees t o  
provide the Union w i th  a l l  reports and recommendations t o  be 
deal t  wi th by Regional Council a t  the same time as they are 
sent t o  the members o f  Council. Should the Union not  make i t s  
views known p r i o r  t o  the Committee or Council dealing w i th  the 
report  o r  recommendation. t h i s  w i l l  not  be construed as 
concurrence by the Union w i th  the report o r  recommendation. 
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301 

302 

303 

304 

305 

- 
The Union sha l l  not int imidate or coerce Employees i n to  
membership i n  the Union. - 
The Union agrees tha t  membership s o l i c i t a t i o n  and other Union 
a c t i v i t y  not  perta in ing t o  t h i s  Agreement w i l l  not take place 
during working hours or  on the premises o f  the Employer or  on 
any work pro jec t  the Employer may be engaged in.  

l40 strika 
The Union agrees that  during the l i f e  o f  t h i s  Agreement and 
during the period o f  negotiat ion o f  any revis ion t o  t h i s  
Agreement or  o f  any new Agreement, including the period of 
a rb i t ra t ion ,  there ahal l  be no s t r i k e  o r  other cessation o f  
work. - 
There sha l l  be no discrimination against any Employee i n  t h e i r  
representation by the Union because of race, creed, colour, 
ancestry, age, sex, mar i ta l  status, p o l i t i c a l  and re l ig ious  
a f f i l i a t i o n ,  place of residence or sexual or ientat ion.  

t i o n  of  Fmalover R i W  

The Union recognizes that ,  subject t o  the provisions o f  t h i s  
Agreement, i t  i s  the function o f  the Employer to: 

a)  maintain order, d isc ip l ine  and eff iciency; 

b)  c l ass i f y  posit ions; 

c )  h i re ,  t ransfer  and promote; 

d) suspend, diecharge or  otherwise d isc ip l ine  Employee6 f o r  
proper cause subject t o  the r i g h t  of  the Employee 
concerned t o  lodge a Grievance under the o r d w l y  
procedure out l ined i n  A r t i c l e  12; 

e) plan, contro l  and d i rec t  i t s  operations. 
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306 m i o n  Observatjon of Aareennrnt 

The Union recognizes and accepts the  prov is ions o f  t h i s  
Agreement as b ind ing upon i t s e l f  each o f  i t s  duly authorized 
o f f i c e r s ,  representat ives and Employees represented by the 
Union and pledges t h a t  it, and each o f  i t s  authorized o f f i c e r s  
and representat ives and Employees represented by the  Union, 
w i l l  observe t h e  p rov is ions  o f  th i s  Agreement. 

307 The Union agrees t h a t  any Employee t o  whom t h i s  contract  
appl ies may exerc ise h is  r i g h t  t o  become a member o f  the Union 
o r  t o  ceam t o  be a member of  the  Union. I t i s  agreed t h a t  
each Employee who i s  e l i g i b l e  t o  be i n  the bargaining u n i t  
s h a l l  have deducted from h i s  pay I n  each month, an amount equal 
to the  current  monthly Union dues whether a member o r  not ,  so 
long as the Union i s  the recognized bargain ing agent. Funds 
so deducted s h a l l  be remi t ted  t o  the Union. 



f V  - ST-RD H- OF 

40 1 ReDortina 
Employees sha l l  report f o r  duty a t  the place directed by the 
person i n  charge and sha l l  go t o  and from such place I n  t h e i r  
own t i m e  wi thtn the l i m i t s  o f  the Regional Municipal i ty o f  
Ottawa-Carleton. 

Should an Employee report to h i d h e r  regular work location and 
be directed t o  an a l te rnat ive  work location, the Employer shal l  
transport the Employee (or pay mileage i n  accordance wi th  t h i s  
Col lect ive Agreement 4 f  the Employee drives his/her own 
vehicle) t o  ouch al ternate work locat ion on the Employer's 
time. 

402 The standard hours o f  work operative during the term of t h i s  
Agreement sha l l  be as follows: 

A f i ve  ( 5 )  day week, Monday t o  Friday, 9:00 a.m. t o  6:OO p.m. 
wi th one (1)  hour f o r  lunch from the day fo l lowing Labour Day 
t o  May 31st inc lusive and a f i v e  ( 6 )  day week, Monday t o  Friday 
9:00 a.m. t o  4:30 p.m. wi th one (1)  hour f o r  lunch from June 
1st  t o  Labour Day fnclusive. 

Where i t  would appear t o  be In  the in teres t  of eff ic iency i n  
the s ta f f i ng  o f  any o f  the above operations, the hour6 of work 

by mutual agreement between any Employee and the Head of the 
Department 6UbJOCt t o  the fol lowing: 

a) Daily hour6 sha l l  be seven ( 7 )  consecutive hours i n  the 
period from the day fo l lowing Labour Day t o  May 31st and 
six and one-half ( 6  1/21 consecutive hours i n  the period 
from June 1st  t o  Labour Day inclusive; 

b)  Weekly hour6 sha l l  be t h i r t y - f i v o  (35)  houro per week 
from the day fo l lowing Labour Day t o  May 316t inc lusive 
and t h i r t y  two and one-half (32 1/2)  hours per week from 
June 1st  t o  Labour Day inclusive; 

O f  salaried Employee6 covered by t h i s  6eCtiOn may be modified 

c )  Hours sha l l  be worked between 8:OO a.m. and 6:30 p.m. 
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No Employee 6ha l l  work overtime unle66 authorized by the Head 
o f  the  Department o r  a pereon delegated by the  Department Head. 
(Overtime oha l l  be defined a6 t i m e  worked before o r  a f t e r  a 
normal work day o r  week). 

Employee6 who are ca l l ed  upon t o  work overt ime hour6 sha l l  be 
pa id  as fo l lows:  

a) any houra worked an overtime hour6 (def ined i n  A r t l c l e  
501) 6ha l l  be pa id  a t  the r a t e  o f  one and one-half 
(1  1 /21  times the Employee's regular  r a t e  o f  pay; 

the regular  r a t e  o f  pay sha l l  be ca lcu la ted  by d i v i d i ng  
the Employee's four-week ra l a r y  by one hundred and f o r t y  
(140) t o  determine the hourly ra te .  

b )  

O n  c a l l  pay sha l l  be defined as pay received by an employee as 
a r e s u l t  o f  the employee being ava i lab le  on a stand-by basis 
OUt6ide o f  the employee's normal working h O U r 6 .  

The employee designated t o  be on c a l l  dur ing the  weekend w i l l  
be pa i d  eleven ( 1 1 )  hours a t  hi6/her regular  hour ly  rate.  I n  
add i t i on  the employee designated t o  be on c a l l  may be scheduled 
f o r  up t o  four  consecutive hour6 work i n  t o t a l  t o  be worked per 
weekend a t  s t ra igh t- t ime rates.  I n  add i t ion ,  i f  ca l l ed  out 
employee6 s h a l l  be pa id  a t  t i m e  and one-half ( 1  1 / 2 )  wi th  the 
minimum payment t o  be one ( 1 )  hour i n  term6 o f  the pay t o  be 
received per c a l l  out .  For purpooes o f  t h i s  Agreement, a 
weekend i s  def ined a6 a per iod between work-end Friday n igh t  
and work-commencement Monday morning. 

Any employee placed on c a l l  between Monday and Thursday 
inc lus ive  except on r t a t u t o r y  hol idays sha l l  be e n t i t l e d  t o  
receive two hours pay a t  s t r a i g h t  t ime ra tes  f o r  each per iod 
o f  on c a l l  and i f  ca l l ed  ou t  sha l l  be pa id  a t  t ime and one-half 
(1-1/2)  h i d h e r  regular  r a t e  f o r  each c a l l  out,  w i t h  the 
minimum payment f o r  any c a l l  ou t  being one hour i n  term6 o f  the 
pay t o  be received. The per iod  o f  on c a l l  from Monday t o  
Thursday s h a l l  be construed a6 being from 5 p.m. t o  7 a.m. the 
fo l low ing  morning. 
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I n  cases o f  a statutory holiday the period o f  on c a l l  shal l  be 
from 7 a.m. on the morning of the holiday u n t i l  7 a.m. on the 
fo l lowing day. Any employee placed on c a l l  on a statutory 
hol iday sha l l  be en t i t l ed  t o  receive four ( 4 )  hours pay a t  
s t ra igh t  time rates f o r  each period o f  on c a l l .  I n  addition, 
i f  an employee i s  cal led out he/she sha l l  be en t i t l ed  t o  
receive payment f o r  the hours worked a t  the ra te  o f  time and 
one-half (1 -1 /2 )  his/her rate. The minimum payment shal l  be 
f o r  one hour i n  terms o f  the pay t o  be received. 

a) Jim Off i n  Lieu of overtime 
On each occasion tha t  an Employee works overtime, the 
Employee sha l l  e lec t  t o  e i ther  be paid i n  cash o r  t o  
bank the overtime t o  a maximum i n  the year o f  97 1/2  
hours s t ra igh t  t ime ,  65 hours worked a t  t i m e  and one- 
ha l f  ( 1  1 / 2 )  f o r  the purpose o f  having time o f f  i n  l i e u  
o f  overtime. 

b) Overtime w i l l  be paid i n  accordance w i t h  the overtime 
provisions I f  the Employee does not  e lec t  time o f f  i n  
l ieu .  Requests i n  re la t i on  t o  overtime hours must be 
made t o  the Employee's immediate supervisor and must be 
dated and signed. 
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A8TICLF V I  - lEAVF 

eo 1 Annual leave sha l l  be granted t o  a l l  salar ied Employees under 
the fo l lowing conditions: 

a) An Employoe who has completed two months o f  continuous 
service sha l l  be e n t i t l e d  t o  three weeks (15 working 
days) annual vacation earned a t  the rate o f  a day and a 
quarter (1  1/4) f o r  oach completed month of continuous 
servlco. 

b )  An Employe. who has completed f i v e  or more years o f  
continuou8 employment sha l l  be o n t i t l e d  t o  four weeks 
(20 working days) annual vacation earned a t  the rate of 
a day and two-thirds (1 2/3)  f o r  each completed month o f  
conti,nuous service. 

c )  (1)  Five ( 6 )  weeke per year, which i s  earned a t  the 
ra te  o f  two and one-twelfth ( 2  1 /12)  working days 
f o r  each completed month o f  continuous service i f  
the Employee has completed seventeen ( 1 7 )  but 
less than twenty-five ( 2 6 )  years o f  continuous 
employment. 

( $ 4 )  Ef fec t ive  1 January 1991 f i v e  ( 6 )  weeks per year, 
which i s  earned a t  the ra te  o f  two and one- 
twe l f t h  ( 2  1/12) working days f o r  each completed 
month o f  continuous service i f  the Employee has 
completed sixteen ( 1 6 )  but less than twenty-five 
( 2 6 )  years o f  continuous employment. 

d) S i x  ( 8 )  weeke per year which i s  oarned a t  the rate o f  
two and one ha l f  ( 2  1 /2 )  working days f o r  each completed 
month o f  continuous service i f  the Employee has 
completed twenty- five ( 26 )  or more years o f  continuous 
serv i  ce. 

e) Ef foc t ive  1 January 1991 seven ( 7 )  weeks por year, which 
I s  earned a t  the ra te  o f  two and eleven twelths ( 2  
11/12) working deys f o r  each completed month o f  
continuous service i f  the Employee has completed t h i r t y -  
f i v e  or  mor. year8 of continuous employment. 

f )  - 
Annual leave sha l l  be taken a t  a time mutually agreeable 
t o  the Employee and the Employer wi th sen ior i ty  
determining order of preferonce. 



10 

A n  Employee may be authorized t o  carry-over from year t o  
year unused annual leave i n  an amount o f  no t  more than 
h i s  o r  her t o t a l  annual ent i t lement. Author izat ion must 
be obtained i n  w r i t i n g  from the Head o f  the  D i v i s i on  f o r  
any such carry-over. 

h )  P r I o r i t v  of Carrv-Over VUWQO 

I n  the case o f  carry-over vacation, it sha l l  rank 
secondary t o  regular  annual vacations of other  Employees 
i n  the same Div is ion,  except where the carry-over was 
i n i t i a t e d  by the Employer, i n  which case it sha l l  be 
given p r i o r i t y ,  Vacation ca r r i ed  over vo l un ta r i l y  sha l l  
be taken with sen io r i t y  determining the  order i n  which 
the ca r r i ed  over vacation i s  taken. 

i )  r y  Over Va- 

Employees who have more than one year's vacation leave 
ent i t lement  t o  t h e i r  c r e d i t  must ob ta in  w r i t t e n  
au thor iza t ion  by September 15th o f  each year from the 
Head o f  t h e i r  Department t o  car ry  over t h e i r  excess 
leave t o  the fo l low ing  year. I f  the Department Head 
denies the carry-over of the excess i n t o  the fo l low ing  
year, requests f o r  the  use o f  such excess between 
September 15th and Decomber 31st o f  t h a t  year sha l l  not  
be unreasonably denied. Should the Employee no t  arrange 
the use o f  t h i s  excess vacation leave by September 30th, 
the Oepartment Head may schedule i t s  use. Should the 
Department Head no t  be able t o  a l low the use o f  t h i s  
excess between September 15th and December 31st, the 
Employee sha l l  ca r ry  t h i o  excess leave over i n t o  the 
fo l low ing  year. 

3 )  
For the purpose o f  vacation ca lcu la t ion ,  the vacation 
year sha l l  be January 1 t o  Decomber 31. 

An Employee earns, bu t  4s not  e n t i t l e d  t o  receive, 
vacation leavo w i t h  pay dur ing the probationary period. 
Exceptional circumstances sha l l  be reviewed by the 
Employer. 
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1) When the employment o f  an Employee terminates f o r  any 
reason and the Employee has earned but unused vacation 
leave, the Employee or  the estate o f  the deceased 
Employee sha l l  be paid an amount equal t o  the product 
obtained by mul t ip ly ing the number o f  daye of earned but 
unused vacation leave by the d a i l y  ra te  o f  pay 
applicable t o  the Employee immediately p r i o r  t o  the 
termination o f  employment. When any Employee re t i res ,  
he sha l l  be deemed t o  have oarned vacation leave f o r  the 
f u l l  year i n  which he re t i res .  

602 An Employee not completing one f u l l  year o f  service wi th the 
Employer w i l l  be e n t i t l o d  t o  annual vacation a t  a rate of 6% 
times h i s  regular ra la ry  earned t o  date (excluding any overtime 
or  on c a l l ) .  

603 - 
t i )  A l l  Employees who are unable t o  perform t h e i r  duties due 

t o  non-occupational i l l n e s s  or i n j u ry  sha l l  be en t i t l ed  
t o  income protect ion i n  accordance wi th  the fol lowing 
schedule: - 
Leas than 3 months 
3 moe. but less than 6 mos. 
6 mos. but less than 1 yr .  
1 yr. but less than 2 yrs. 
2 yrs.but lese than 3 yrs. 
3 yrs. but less than 4 yrs. 
4 yr.. but less than 6 yrs. 
5 yrs. but less than 6 yrs. 
6 yrs. but less than 7 yrs. 
7 yre. but  less than 8 yrs. 
8 yrs. but less than 9 yrr .  
9 yrs. but  less than 10 yrs. 
10 y r r .  and over 

F u l l  
Salary 
ImaJUil 

0 
0 
1 
2 
3 
4 
I 
7 
9 

11 
13 
15 
17 

66 2/3 
Salary 
(Weeksl 

0 
17 
16 

15 
14 
13 
12 
10 
8 
6 
4 
2 
0 

( t i )  E f fec t ivo  January 24, 1991, f o r  new employoer h i red  from 
tha t  date, the 3 t o  6 month provis ion w i l l  not  apply, 
but ruch amployees w i l l  earn s ick  leave a t  one and one- 
ha l f  ( I  1/21 days per month, payable a t  2/3's salary. 
This 18 not payable a t  termination and ceases upon 
e l i g i b i l i t y  f o r  placement i n  the s i x  month plateau of 
the IPP schedule. 



12 

A n  Employee's entitlement to any particular level of 
benefit in accordance with the schedule set out in (a) 
above shall be based on her/his length of service with 
the Employer and commencing January 1, 1982, shall be 
updated every rix ( 8 )  months. 

Employees who are entitled to leave of absence on 
account of non-occupational illness or injury may 
obtain it on production of  satisfactory 
application through the Head o f  their Department 
to the Director of Administration. Each Employee 
who is absent for a period of more than four ( 4 )  
consecutive working days shall file with the 
application a satisfactory certificate from a 
qualified medical practitioner. Each Employee 
shall be allowed. if qualified, to apply for this 
leave up to four (4) consecutive working days 
without a doctor's certificate provided that the 
total number of such uncertified days in any 
calendar year shall not exceed eight ( 8 )  days. 

Employees, including Employees absent a8 a result 
of an industrial accident, will be required to 
produce any medical certificate necessary within 
the first ten (10) days of absence. It will be 
neceseary to renew such certificate(s1 every 
twenty ( 2 0 )  days thereafter, unless the Director 
o f  Administration is Sat18fied with the initial 
certificate indicating the total period of 
absence and probable date of return to work. 

If it should appear to the Director of 
Administration that any Employee is making too 
frequent application for this leave or that the 
correctness o f  a certificate is questionable. the 
matter shall be referred to the Medical Officer 
for investigation and report. 

Occurrence of  Statutory or Declared holidays 
during an Employee's absence on the income 
protection plan chall not reduce an Employee's 
number of days o f  income protection eligibility. 

( 1 1 )  Concurrent with the introduction of the new income 
protection plan, there will be no further accumulation 
of sick leave credits and the sick leave program shall 
be discontinued. Employees who had sick leave credits 
at the date of discontinuance of the former cumulative 
sick leave plan may utilize those credits in the 
following manner. 



13 

Employees may use these c red i t s  t o  top up the 
two-thirds (2/3s) salary por t ion  of the income 
protect ion plan t o  f u l l  salary. This topping up 
sha l l  be on the basis of  one-third (1/3) o f  a day 
c red i t  f o r  each day topped up. 

b )  On termination, an Employee who has f i v e  ( 5 )  or  
more years of continuous employment sha l l  be 
e n t i t l e d  t o  a pay out equal t o  the product 
obtained by mul t ip ly ing one-half (1/2) the number 
of days o f  unused cred i ts  on termination o f  
employment by the Employee's da i l y  ra t s  o f  pay t: 
a maximum of one hundred and t h i r t y  (130) days 
pay. 

c )  On termination o f  employment by reason o f  death, 
o r  ret irement without actuar ia l  reduction, an 
Employee, or the estate o f  the Employee. sha l l  be 
e n t i t l e d  t o  a pay out equal t o  the product 
obtained by mul t ip ly ing twice the number o f  days 
o f  unused c red i t s  on termination o f  employment by 
the Employee's da i ly  rate o f  pay divided by two 
( 2 ) t o  a maximum of one hundred and t h i r t y  (130) 
days' pay. 

d) Should an Employoe use less than ten (10) 
uncer t i f ied  days i n  a year, (under the new plan) 
the Employee w i l l  be allowed t o  increase the 
number o f  c red i ts  the Employee had a t  the date o f  
discontinuance o f  the former cumulative Sick 
leave plan by the difference between ten ( 10 )  
days and the number o f  uncer t i f ied  days actual ly  
used. 

e)  A t  the Employee's option, the fo l lowing payment 
methods are available t o  any Employee who i s  
e n t i t l e d  t o  a pay out: 

(1)  A lump sum payment a t  the time o f  

( j i )  Conversion to an indiv idual  income 

( i i i )  Deposit i n t o  an Registered Retirement 

termination o f  retirement, o r  

averaging annuity, o r  

Savings Plan. 

Any addi t ional  cost, other than administrat ion 
costs f o r  providing the options speci f ied i n  ( i  i ) 
and (444) sha l l  be met by the employee. 
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f )  It i s  understood tha t  603 ( i i )  w i l l  not apply t o  
Employees h i red  on or  a f t e r  the date o f  
implementation o f  the now income protect ion plan 
(Salary August 3, 1979). 

Concurrent w i th  the introduct ion o f  and t o  ensure 
proper operation o f  the new Income Protection 
Plan, i t  i s  agreed t o  set  up a j o i n t  committee t o  
coordinate the introduct ion o f  t h i s  plan. The 
Committee sha l l  make recommendations t o  the 
par t ies  f o r  the resolution o f  problems which may 
ar ise  from time t o  t ime .  The Committee shal l  be 
comprised o f  two representatives o f  the Union and 
the Employer. Should there be a dispute i n  the 
Committee which cannot be resolved, the matter i n  
dispute may be referred t o  arb i t ra t ion .  

h) The President o f  the Union may request t ha t  the 
Employer give special consideration t o  an 
Employee i n  a s i tua t ion  where income protection 
i s  not available. 

( i i i )  a) I n  the case o f  an unrelated claim, the potent ia l  
seventeen (17) week period o f  income protect ion 
sha l l  be reinstated provided an Employee has 
returned t o  act ive employment and has completed 
one tour o f  duty. 

b)  I n  the case o f  a claim which i s  re lated t o  a 
prevfous claim, the potent ia l  seventeen (17) week 
period of Income Protection sha l l  be reinstated 
provided t h i r t y  ( 3 0 )  days have elapsed from the 
cessation o f  the previous c la im and the 
commencement o f  tho re lated claim. 

c )  It i s  understood tha t  the applicable number of 
weeks o f  one hundred percent (100%) salary 
protect ion sha l l  only be avai lable onca i n  any 
calendar year. 

g) 

1) The Employer sha l l  grant leave o f  absence wi th  f u l l  pay, 
o f  four (4 )  working days, t o  any Employee on the 
fo l lowing basis: death o f  mother, father or person 
standing t n  loco parentis, spouse, ch i ld ,  s is te r ,  
brother. 

The Employer shal l  grant leave o f  absence wi th  f u l l  pay, 
o f  three (3)  working days, t o  any Employee on the 
fo l lowing basis: death o f  father- in- law, mother-in-law, 
brother-in-law, mister-in-law, grandchild, grandparent. 

i t )  
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i i i )  For the purposes o f  de f in i t ion ,  brother-in-law and 
sister- in- law sha l l  be the brother or s i s te r  of the 
Employee’s spouse or  the spouse of the Employee’s 
brother or  s is te r .  Grandparent i s  t o  be defined as the 
father or  mother o f  the Employee’s father or mother. 

i v )  I n  special cases when an extension of leave under 604 
may be required, appl icat ion sha l l  be made t o  the 
Personnel Comiesioner. 

An Employee wi th more than twelve (12) months senior i ty ,  
upon wr i t ten  request t o  the Department Head, sha l l  be 
granted parental leave o f  absence without pay fo r  a 
period o f  up t o  s i x  ( 6 )  months. This leave shal l  only 
be used f o r  adoption or  b i r t h  o f  an Employee’s chi ld.  

Subject t o  the e l i g i b i l i t y  requirements f o r  parental 
leave as set  out i n  (a )  above, female employees shal l  be 
e n t i t l e d  t o  receive a topping up o f  U.I.C. benefits and 
a l l  other earningo as defined i n  the applicable 
l eg i s l a t i on  t o  93% o f  normal salary. Ef fect ive January 
1, 1993, t o  a maximum o f  twenty-five (25) weeks. 

It i s  recognized tha t  t h i s  top up only applies i n  
respect t o  the actual period o f  time i n  which the 
employee i s  i n  receipt  of Unemployment Insurance 
benefits t o  a maximum o f  f i f t e e n  (15) weeks. 

I t  i s  understood and agreed t h a t  an Employee i s  not 
e n t i t l e d  t o  income protect ion plan benefits while on 
ouch leave. 

While on Parental Leave o f  absence without pay: 

i )  the Employee sha l l  accumulate senior i ty ;  

i i )  the EmPlOy~3’8 increment date sha l l  remain 
unchanged; 

i i i )  the Employee’s benefito, as se t  out below, shal l  
be maintained provided the Employee makes the 
necessary arrangemento t o  pay his/her ahare ( i f  
any) o f  the premium costs: 

1) OHIP 
2) Extended Health Care 
3) Seml-Private 
4 )  L i f e  Insurance 
5 )  Dental Ineurance 
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e) The Employee ahal l  be e n t i t l e d  t o  return t o  his/her job 
upon the completion o f  t h i s  parental leave i n  the same 
manner as provided by the Employment Standards Act f o r  
a woman on maternity leave under t h i s  legis lat ion.  

f )  Upon wr i t ten  request an employee w i l l  be granted leave 
without pay i n  accordance wi th a r t i c l e  6.09 f o r  up t o  an 
addit ional s i x  month period. I n  such instances the 
employee may make arrangements t o  continue membership i n  
the plans speci f ied i n  ( d ) ( i i i )  above but i s  responsible 
f o r  payment o f  the f u l l  premium cost (employer and 
employee 8hare). 

Special leave i s  a provis ion which i s  designed t o  enable an 
Employee t o  be absent from his/her employment w i th  f u l l  pay fo r  
the fo l lowing reasons: 

(i) Professional appointments such as medical, dental, legal 
and opt ica l  f o r  the Employee and/or his/her ch i ld ;  

( i i )  The unexpected or sudden i l l noso  o f  the Employee's 
spouse or  c h i l d  which prevents the Employee from 
report ing t o  duty; 

( i i i )  Emergency s i tuat ion8 which prevent the Employee from 
report ing t o  duty. 

Special leave i s  t o  be u t i l i z e d  sole ly f o r  the purposes as 
speci f ied i n  ( i ) ,  ( i i ) ,  and ( t i t )  above. 

To qua l i fy  f o r  8pecial leave the Employee must have: 

(a) completed the probationary perlod as specif ied i n  t h i s  
Agreement; 

(b)  n o t i f i e d  his/her department a t  leas t  48 hours i n  advance 
of the date and required t i m e  o f f .  

I n  the event of  an emergency a i tua t ion  (b)  above shal l  be 
waived. 

Special leave i s  l im i ted  t o  a maximum o f  four (4)  days per 
annum, non-cumulative, and may be taken i n  quarter, ha l f  or 
f u l l  days. Time requ'ired i n  exce8s of one ( 1 )  day may be 
extended by the Head o f  the Employee'o Department. 

Application beyond the one day w i l l  be considered on an 
indiv idual  basis and authorization ahal l  be 801ely a t  the 
discret ion o f  the Employer. 
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Employees who have taken special leave may be required t o  
produce sat is factory evidence. 

m v e  of Absence wi th  Pay - Union Fluinom 601 

m v e  for Collective BarealninP 

Tho Employer sha l l  grant leave o f  absence wi th  pay t o  a 
maximum of  three (3) employees elected or appointed by 
tho membership t o  represent the union i n  negotiations 
w i th  the Employer as se t  out i n  A r t i c l e  X X I I ,  Duration 
o f  the Agreement, or a t  such other times as may be 
required. i n i t i a t e d  o r  authorized by the Personnel 
Commissioner. 

Leave t o  A u m d  Union Conv.ntlons 

The Employer sha l l  grant leave o f  absence wi th  pay t o  
union delegates t o  the fol lowing: 

Canadian Labour Congrese; 
Canadian Union o f  Public Employees; 
Ontario Div is ion of C.U.P.E. 
Ontario Fodoration of Labour 

The Union w i l l  attempt t o  no t i f y  the department head o f  
each delegate a t  least  twenty ( 2 0 )  days p r i o r  t o  the 
date tha t  delegates w i l l  be leaving t o  attend the 
convention. A copy o f  t h i s  n o t i f i c a t i o n  w i l l  be 
provided by the Union t o  the Personnel Department. - 
The Employer sha l l  grant reasonable leaves of absence 
wi th  pay t o  representativas o f  the Unlon from wi th in  the 
bargaining u n i t  elected or appointed by the membership 
t o  a maximum t o t a l  of f i f t y  ( 6 0 )  working days i n  a pay 
year. Indiv idual  US. of  such leave sha l l  be capped a t  
t h i r t y  ( 3 0 )  days and applications f o r  such leave shal l  
be submitted i n  a businesslike and t imely fashion. This 
leave re latee sole ly t o  the a f f a i r s  of  the Union. Leave 
t o  attend a t  grievance hearings w i l l  not be included i n  
the above-mentioned to ta ls .  The Indiv idual  (30) or  
group cap ( 6 0 )  may be exceeded a t  the d iscre t ion  o f  the 
Employer upon appl icat ion from the President. 

bv tho Unipa 

The Union sha l l  reimburse the Employer f o r  the costs o f  
such absencos as se t  f o r t h  i n  subsections (b)  and ( c )  
above. 
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608 One ( 1 )  employee who i s  elected or selected for a full-time 
position with the Union or  any body with which the Union is 
affiliated may apply to the Employer for leave of absence 
without loss of seniority and while the granting of such leave 
and its duration are in the SO10 di6CretiOn of the Employer, 
such leave will not be unreasonably withheld. 

Employees who desire leave of absence without pay shall make 
application to the Personnel Commissioner through the Director 
of Administration, Health Department. 

a) The effective date of retirement of an Employoe shall be 
the first day of the month following the month in which 
the Employee has reached retirement age. 

Female Employees in the employ of the Employer prior to 
September lst, 1962 shall have the option of retiring at 
the age o f  60 or the right to retire up to the age of 65 
without going through the formality of seeking approval 
for their continued employment beyond the age of 60. 
For female Employees employed after September 1st' 1962, 
their retirement age shall be the same as that of male 

c) The retiring Employee whether voluntarily or compulsory 
retiring shall be given terminal allowance equivalent to 
hi6 accumulated sick leave subject to a maximum of one 
hundred and thirty (130) days and that the calculation 
of the entitlement in all cases shall be on the basis of 
working days. 

d) Any Employee may. before reaching retirement age, 
request permlssion from the Director of Administration 
to take his terminal leave immediately prior to his 
effective date of retirement. 

e) The retiring Employee's position shall be considered 
vacated on the effective date of retirement or on the 
date the Employee starts hi. terminal leave. 

b) 

Employees; namely, the age Of 66. 
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The Employer sha l l  grant  one (1)  week's hol iday t o  any Employee 
who has completed one (1 )  year o f  serv ice t o  enable him t o  
at tend the Armed Forces Burner Camp on the production o f  
requi red evidence from m i l i t a r y  au tho r i t i e s  t h a t  he w i l l  be 
attending it. Payments t o  the  Employee dur ing t h i s  per iod w i l l  
be the d i f ference betwoen h i s  rank pay received from the 
m i l i t a r y  and h i s  normal pay ent i t lement  under t h i s  contract.  
This p rov is ion  i s  4n add i t l on  to any annual leave thus se t  out  
i n  I tem 801. 

612 - 
a) The Employer recognizes the fo l low ing  as paid hol idays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
V i c t o r i a  Day Christmas Day 
Canada Day Boxing Day 
C i v i c  Hol iday (August) 

four ( 4 )  hours on the  Employee's l a s t  working day p r i o r  
t o  the New Year's Day; 

four  ( 4 )  hour6 on t he  Employee's l a s t  working day p r i o r  
t o  Chrlstmas Day; 

and any other  proclaimed as a hol iday by the Federal, 
P rov inc ia l  o r  Municipal Governments. 

I n  add i t ion  t o  those se t  ou t  i n  the preceding sub-paragraph, 
any day proclaimed by the Qovernor General i n  Council or  the 
Lieutenant Governor i n  Council f o r  the Province o f  Ontario 
sha l l  be a s ta tu to ry  hol iday. 

b )  Employees who are n o t  requi red t o  work on the above 
hol idays s h a l l  receive hol iday pay equal t o  one (1 )  
day's pay (o r  4," the  case o f  the four  ( 4 )  hour hol idays, 
four  ( 4 )  hours pay). Payment s h a l l  be calcu lated on 
the basis o f  the Employee's r a t e  excluding overtlme on 
the l a s t  day worked p r i o r  t o  the hol iday. I f  any 
Employee i s  t o  receive a salary increment on the day o f  
the hol iday, payment s h a l l  be calcu lated on the basis o f  
h i s  r a t e  inc lud ing  sa la ry  increment. 
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Employees who have worked the day previous to and the 
day subsequent to the above-mentioned holidays and those 
on authorized leave with pay or authorized leave of 
absence without pay of less than five ( 5 )  days' duration 
shall be entitled to the above-mentioned holiday pay 
with no reduction in their normal pay. 

Alternate Dav of Qbservance 

1 )  dav or 

A holiday falling on a weekend shall be observed 
on the following Monday.. 

i i l  
When Christmas and Boxing Day fall on Saturday 
and Sunday, or when Christmas falls on a Sunday, 
both holidays shall be celebrated on the 
following Monday and Tuesday. 

UJculation of Holiday PIU! 
Payment shall be calculated on the basis of the 
Employee's datly rate excluding overtime on the last day 
worked prior to the holiday. 

Ea& for Workina on a Holiday 
Employees authorized and required to work on a 
recognized holiday shall be paid at the rate of time and 
one-half (1 1/21 for all such work performed, in 
additjon to the pay for the holiday set out in 
subsection (e) above. 

613 

An Employee called upon to act as a juryman or cubpoenaed 
witness at any legal proceedings shall be allowed his regular 
salary and the fees. 

614 - 
a) Every Employee who is a qualified elector in a municipal 

or provincial election shall, for the purpose of casting 
his vote on an election day. be excused from his regular 
duties for a period eufficient to allow him three (3) 
consecutive hours inunediately prior to the closing of 
the polls. 
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b)  Every Employee who i e  a Q u a l i f i e d  e l ec to r  under the 
Canada E lec t lon  Act sha l l ,  f o r  the  purpose o f  cast ing 
h i s  vote on an e l ec t i on  day, be excused from h i s  regular 
du t ies  f o r  a per iod s u f f i c i e n t  t o  a l low h i m  four  ( 4 )  
consecutive hours Immediately p r i o r  t o  the c los ing  o f  
the po l l s .  

61 6 - 
The Employer agrees t o  a l low the nececisary t ime o f f  w i t h  no 
100s o f  pay t o  Employees who are c a l l e d  upon t o  donate blood 
t o  the Red Cross Blood Bank. 

The Employer eha l l  grant  leave of absence w i t h  pay f o r  
Quarantine Leave as designated by the Medical O f f i ce r  o f  
Health. 

617 W k e r s ’  C- 

Every Employee who i s  absent from duty as a r e s u l t  o f  personal 
i l l n e s s  o r  i n j u r y  a r i s i n g  from h i s  employment w i t h i n  the 
meaning o f  the Workers’ Compensation Act w i l l  be provided w i th  
medical care and treatment as provided i n  the Act and sha l l  
comply w i t h  Section 603( i )  o f  t h i s  Agreement. 

Every Employee who i s  absent from duty as a r e s u l t  o f  personal 
i l l n e s s  o r  i n j u r y  a r i s i n g  ou t  o f  and i n  the course o f  h i s  
employment (w i t h i n  the meaning o f  the Workers’ Compensation 
Act) and who has no t  completed h i s  probationary per iod as 
provided f o r  i n  t h i s  Agreement, sha l l  receive compensation from 
the Employer t o  the leve l  provided under the Workers’ 
Compensation Act e f f e c t i v e  from the date o f  d i s a b i l i t y .  Where 
a c la im has been disal lowed by the Workers’ Compensation Board, 
a l l  payments made by the Employer w i l l  be recovered from the 
Employee’s income Protect ion Plan. 

I n  addi t ion,  every Employee who has completed h i s  probationary 
per iod and who su f f e r s  a personal i n j u r y  a r i s i n g  ou t  o f  and i n  
the course o f  h i s  employment ( w i t h i n  the meaning o f  the 
Workers’ Compensation Act) s h a l l  be e n t i t l e d  t o  the fo l lowing:  

a )  Payment o f  sa lary o r  marnlngs by th,e Employer t o  the 
maximum al lowable under the Workers Compensation Act 
and the Employer w i l l  a l so  pay t o  the employee, where 
appl icable, the  d i f ference between the maximum allowable 
under the Act and the actual  amount equal t o  76% o f  the 
employee’e salary o r  regular  wage. 



22 

b)  I n  addit ion, the Ernployer w i l l  pay on behalf of the 
Employee the t o t a l  payment or  premium f o r  the fol lowing 
plans: 

i )  pension 
ii) medical plans as speci f ied i n  the Agreement 
i i i )  l i f e  insurance 
i v )  long t e r m  d i s a b i l i t y  

provided tha t  i n  any calendar month the employee i s  
absent f i v e  ( 6 )  or  more working days. 

c )  When the employee returns t o  f u l l  and regular duties, 
the employee sha l l  be returned t o  a pos i t ion  equal t o  
the one which was held p r i o r  t o  the compensable in ju ry  
and the benefits speci f ied i n  (a )  and (b)  above shal l  
cease. When the employee i s  able t o  return t o  modified 
duties, the benefit6 speci f ied i n  (a)  and (b )  above 
sha l l  cease. 

I n  the event tha t  an employee i s  able t o  return t o  ligh: 
o r  modified duties as determined by the Workers 
Compensation Board o f  Ontario, the Employer shal l  
attempt t o  provide such work and the employee shal l  
continue t o  receive the hourly ra te  o f  pay or  bi-weekly 
salary he was receiving p r i o r  t o  the date of h i s  
accident. 

Any employee who returns t o  modified or l i g h t  dutief 
shal l  be assessed on an on-going basis by the Workers 
Compensation Board o f  Ontario. I n  the event such 
assessments determine tha t  the employee i s  able t o  
return t o  f u l l  and regular duties, (c )  above shal l  
apply. I n  the event the employee's condit ion i s  
assessed as deter iorat ing the Employer shal l  provide 
rehab i l i ta t ion  au recommended by the Workers' 
Compensation Board o f  Ontario f o r  employment wi th the 
Employer o r  other employers. I n  t h i s  case, the Employer 
w i l l  make a r086Onab10 e f f o r t  t o  o f f e r  the employee 
ongoing alternate employment. I n  any case, when the 
employee returns t o  l i g h t  o r  modified duties, the 
Employer shal l  be guided by the assessment of the 
Workers' Conpensation Board o f  Ontario. 

The Union recognizes tha t  reassignment o f  a permanently 
p a r t i a l l y  disabled employee t o  a l ternate employment, may 
necessitate a change o f  c l ass i f i ca t i on  and pay. 
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It i s  recognized t h a t  where the employee has been 
reassigned o r  of fered,  and accepts a l te rna te  employment 
w i th  the Employer, the employee 6ha l l  be e n t i t l e d  t o  any 
lump sum payment o r  permanent award payable as 
determined by the Workers' Compensation Board o f  
Ontario, and such payments w i l l  no t  reduce the wage o r  
sa lary the  employee w i l l  be receiving. 

No employee sha l l  have h i s  employment terminated u n t i l  
a l l  bene f i t s  which are standing t o t h e  employee's c r e d i t  
a t  the t i m e  the assessment i s  made, are pa id  t o  the 
employee. 

I n  the event t h a t  Workers' Compensation should become 
taxed as normal income, the Employer and the Union agree 
t h a t  the employee receiv ing Workers' Compensation sha l l  
no t  receive less  than h i s  normal sa lary o r  wage. The 
dmtai ls  of  such rearrangement sha l l  be negotiated 
between the Union and the Employer a t  the t ime o f  such 
change i n  l eg i s l a t i on .  

Footnote : I n  the event the employee i s  assessed as being 
permanently p a r t i a l l y  disabled, the Employer Shal l  
attempt t o  provlde l i g h t  o r  modif ied du t ies  and the 
employee sha l l  receive the appropriate pay, as 
determined by the par t ies ,  f o r  the work performed. 
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701 . SuDerannuatlon 

a )  i )  Salaried and wage Employees hired prior to July 
1, 1965 who were enrolled in the City of Ottawa 
Superannuation Fund (COSF) shall have their 
superannuation governed by the By-law6 of that 
Fund. 

t i )  In the case o f  ealaried Employees hired after 
July 1, 1965, their superannuation shall be 
governed by the Ontario Municipal Employee's 
Retirement System (OHERS). 

b) i )  The Employer agrees that it will not make any 
unilateral revisions tothe provieion of benefits 
under the Ontario Municipal Employees Retirement 
System. Any changes or revisions shall only be 
made with the concurrence of the Union. 

i i )  The Employer agrees not to make any unilateral 
amendments to the OHERS Disability by-law, known 
as by-law 218-73. 

702 

No Employee shall be deemed to have ceased to be continuously 
employed by reason only of being absent from work on statutory 
holidays or on holidays, sick leave or special leave duly 
authorized under the provisions of this agreement or while on 
parental leave with pay in accordance with 605(b) or because 
of lay-off lasting not more than 90 calendar days or for parts 
of regular working days. 
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ARTICLE Y I I I  - PWATIONARY P E W  

80 1 New Employees sha l l  be on a probationary period of s i x  ( 6 )  
calendar months and no disputes t o  the termination of such 
Employees sha l l  be considered under Qrievance or Arb i t ra t ion  
procedures as out l ined i n  t h i s  Agreement. 

802 The Employer may, w i th  the approval o f  the Union, extend the 
probationary period an addi t ional  three ( 3 )  months. Requests 
and confirmations of such requssts must be i n  wr i t ing .  It i s  
understood tha t  requests w i l l  not  be unreasonably withheld. 
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a) For the purpose o f  determining senior i ty ,  an Employee's 
length of service sha l l  commence and accumulate from the 
date on which he entered the service o f  the Employer. 

b)  Seniority sha l l  commence from the f i r s t  day o f  
continuous employment provided tha t  the Employee has 
completed the probationary period. 

c )  Seniority sha l l  accumulate under the fol lowing 
circumstances: 

i )  When t h e  Employee i s  on the act ive payrol l  of the 
Employer. 

i i )  When the Employee i s  o f f  the payrol l  due t o  an 
authorized lay- of f  o f  not  more than s i x  ( 6 )  
months. 

i i i )  When the Employee i s  o f f  the payro l l  due to an 
accident and when the Employee i s  receiving 
compensation under the Workers' Compensation Act 
and has not  accepted employment wi th another 
Employer. 

i v )  When the Employee i s  o f f  the payrol l  f o r  less 
than twenty ( 2 0 )  working days on any leave o f  
absence authorized by the Employer. 

d) An Employee sha l l  lose sen ior i ty  i n  cases where an 
Employee i s :  

i i i )  

i v )  

V l  

dismissed f o r  j u s t  cause; 

vo lun tar i l y  resigns o r  leaves the employment of 
the Employer; 

i s  absent from work without authorization f o r  a 
period i n  excess o f  f i v e  ( 5 )  working days, i n  
which case it oha l l  be deemed t o  be a voluntary 
termination; 

o f f  the payro l l  f o r  a continuous period o f  more 
than s i x  ( 6 )  month8 as a resu l t  o f  a lay-off;  

f a i l s  t o  report  t o  work w i th in  three ( 3 )  working 
days a f te r  having been n o t i f i e d  o f  a reca l l  t o  
work fo l lowing lay- of f  unless the Employee has a 
reason acceptable t o  the Employer. 
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vi) fails to return to work upon termination of an 
authorized leave leave of absence unless the 
Employee has a reason acceptable to the Employer, 
such failure shall be considered as a voluntary 
termination. 

e) The Employer shall provide sufficient copies of 
seniority lists for postings in appropriate work places. 

902 a) i )  In all promotions, reclassifications and 
transfers, the required qualifications, including 
skill, knowledge and efficiency of the Employee6 
concerned shall be the primary requirements and 
where ouch qualifications are equal, seniority 
shall be the determining factor. 

i i )  In the event an Employee is unsuccessful in a 
competition, such Employee may request a meeting 
with the Employer. In such cases, the Employer 
agrees to explain the reason(s) for the Employee 
not being selected. 

b) A vacancy is defined as an unfilled position within a 
classification In the approved establishment of  the 
Employer for the current year. 

c) All vacancies and new poritione of a permanent nature 
within the bargaining unit ahall be posted for a period 
of not less than five ( 6 )  working days throughout the 
Employer’s premises. Prior consideration shall be given 

, to internal candidater. In the event of any delay in 
the filling of the vacancy, the Employer shall utilize 
the acting pay provision to fill the vacancy on an 
interim basis provided a qualified candidate is 
available and it is operationally feasible to utilize 
such an Employee. 

A euccessful applicant from within the bargaining unit 
shall be placed on trial for a period of three months. 
The purpose of the Trial i s  so that the Employee can 
ascertain whether the work of the position is suitable 
to him/her and so that the Employer can determine if the 
Employee Is suitable and capable of performing the work 
ofthe position. While on such trial the Employee shell 
receive the salary or wage to whlch an Employee is 
entitled on promotion In accordance with the Salary 
Administration Policy. As well, should the Employee be 
confirmed in the position. this trial period will not 
delay the Employes’s Increment. Should the Employee 
find the work suitable and should the Employer find the 
Employee sultable and capable of performing the work of 
the position after three months, the Employer shall 
confirm the Employee in the position. 
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However, should the Employee find the work unsuitable 
and/or the Employer find the Employee unsuitable or 
incapable of performing the work of the position, the 
Employee shall be returned to hislher former position 
and salary or wage rate without loss of seniority. Any 
other Employee promoted or transferred because of the 
re-arrangement of position shall also be returned to 
his/her former position and salary or wage rate without 
loss of seniority. 

(It is understood that "suitable" and "unsuitable above 
refers to the performance of work). 

(Refer to reciprocal agreement at Appendix 111). 

d) The Employer shall inform the successful candidate as 
well the unsuccessful candidates in relation to all 
compet i ti ons. 

e) All job vacancy notices shall contain the following 
information: job title, qualifications, required 
knowledge and education, skills, salary range or wage 
rate. Such qualifications may not be established in an 
arbitrary or discriminatory manner. 

903 Lavoff a d  Recall ProceQUte 

For the purpose of this Article, a layoff shall be defined as 
a temporary cessation of work because of lack of work during 
which the Employee is not paid and instituted by the Employer. 
Employees who have not completed the probationary period will 
not be entitled to the provisions of this Article. 

a) Nothing in this Article will derogate from the 
Employer's right to have qualified people available to 
do the work. 

b) In the event of a lay-off, Employees shall be laid off 
in the reverse order of their Seniority. 

c) The Employer will notify Employee6 one (1) week prior to 
a lay-off provided the Employee has completed the 
probationary period. 

d )  No new Employee will be hired until those Employees in 
the same or equivalent classification who have been laid 
off have been given an opportunity of re-employment 
provided such Employee(6) is qualified and can do the 
work of the position' with a reasonable period of 
familiarization. 
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904 

906 

908 

e) In the event of lay-off below the Employer's salary 
schedule Group 3, Employees shall be given the 
opportunity within the bargaining unit to bump Employees 
with less senior4ty who are in positions with equal or 
lower classifications provided the Employees are 
qualified and able to perform the work. 

f) Employees on layoff shall be recalled in the order of 
seniority provided they possess the necessary knowledge 
and ability for the position and are capable of 
performing the work available. 

It +s the responsibility of every Employee to notify the 
Employer promptly of any change of address and telephone 
number. If an Employee fails to make this notification 
to the Employer, the Employer shall not be responsible 
for any failure of notice to recall to reach the 
Empl oyee . 

Should an Employee exercise their seniority in accordance with 
903 above, it i s  understood that the Em~loyee must be qualified 
at the time to do the work of the new" position. It is 
recognized that this does not include a period of 
familiarization. 

The union shall be notifiod of  all promotions, lay-offs, 
transfers, re-calls and terminations of employment pertaining 
to the Scope of thi6 Agreement. 

In the event an Employee covered by this Agreement is 
transferred to a position outside the scope of this Agreement 
and at a later period returns to a position within the scope 
of this Agreement, the Employee shall retain the seniority 
which the Employee held at the time of transfer but shall not 
accumulate any additional seniority for the period during which 
the Employee held a position outside the scope of this 
Agreement. (Plea60 refer to Appendix 4 of this Agreement and 
letter dated May 27, 1988). 

g) 
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1001 I n  order t o  provide an orderly and speedy procedure f o r  the 
s e t t l i n g  o f  grievances, the Employer agrees t o  recognize three 
( 3 )  Union stewards w i th in  the Bargaining Uni t .  The Union shal l  
no t i f y  the Employer i n  w r i t i ng  o f  the names o f  such stewards 
a t  the time o f  t h e i r  appointment. 

1002 No steward sha l l  leave h i s  work t o  perform h i s  functions 
without the p r i o r  consent o f  the person i n  charge and such 
permiesion sha l l  not  bo unraasonably withhold. 

1003 The Employer agrees t o  introduce each new Employee who f a l l s  
w i th in  the scope o f  t h i s  Agreement t o  h i s  Union steward, and 
allow the Union steward one-half ( 1 / 2 )  hour wi th pay w i th  the 
new Employee i n  order t o  acquaint the new Employee w i t h  Union 
matters. Such introduct ion and meeting w i l l  take place w i th in  
the new Employee's f i r e t  week o f  employment. 
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daLLclE X I  - EMPLOYFF P F R F V  AND EWLQYEE F U  

1101 a) When, as a resu l t  o f  a formal review o f  an Employee’s 
performance, the performance o f  an Employee i s  judged t o  
have been unsatisfactory, the Employee concerned must be 
given an opportunity t o  sign the review form i n  question 
t o  indicate t ha t  i t s  contents have been read and 
understood. 

b) The Employer agrees not  t o  introduce as evidence i n  a 
hearing re la t i ng  t o  d isc ip l inary  act ion any document 
from the f i l e  o f  an Employee, the existence o f  which the 
Employee was not  aware a t  the time o f  f i l i n g  or  w i th in  
a reasonable period thereafter. 

c )  Any not ice o f  d isc ip l inary  action which may have been 
placed on the personal f i l e  o f  an Employee shal l  be 
removed a f te r  not more than twenty-four ( 2 4 )  month6 has 
elapsed since the d isc ip l inary  act ion ha6 been taken 
provided tha t  no fur ther s imi lar  d isc ip l inary  act ion has 
been recorded. 

d)  Af ter  three (3) months o f  notice of d isc ip l inary  action 
an Employee may discuss the removal of same wi th the 
Employer. 

e) t o  Personnel FlleQ 

An Employee shal l  have the r i g h t  upon su f f i c i en t  notice 
t o  have access t o  his/her personnel f i l e  and sha l l  have 
the r i g h t  t o  respond i n  w r i t i ng  t o  any document 
contained therein. Such reply sha l l  become pa r t  o f  the 
permanent record. With the wr i t ten  permission o f  the 
Employee, a Union representative or  Shop Steward sha l l  
also have the r i g h t  o f  access t o  an Employee’s personnel 
f i l e .  

1102 Biaht  t o  Have U n h  m t i v e  or  Wamrd Pres@ 

An Employee sha l l  have the r i g h t  tohave a Union representative 
or Steward present a t  any di6cussion wi th supervisory personnel 
whjch the Employee believes might be the basis o f  d isc ip l inary  
action. Where a supervisor intends t o  interview any Employee 
for  d isc ip l inary  purposes, the supervisor sha l l  eo n o t i f y  the 
Employee i n  advance o f  the purpose o f  the interview i n  order 
t ha t  the Employee may contact his/her Steward or  Union 
representative t o  bo present a t  the Interview. 
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1201 a) For the purposes o f  t h i s  Agreement, a grievance i s  a 
complaint which has been reduced t o  w r i t i ng  respecting 
the meaning and/or appl icat ion o f  the provisions of t h i s  
Agreement and a l l  matters perta in ing thereto. A 
grievance may concern a di f ference a r i s i ng  between an 
Employee and the Employer or the Union and the Employer. 

b )  The Part ies t o  t h i s  Agreement share a desire t o  adjust 
Employee complaints as quickly as possible. An Employee 
shal l  discuss his/hor complalnt w i t h  h i d h e r  lmmediate 
supervisor w i th in  f i v e  ( 5 )  days o f  the occurrence giv ing 
r i s e  t o  the complaint so as t o  a f f o rd  the supervisor an 
opportunity t o  resolve the complaint. The Employee may 
be accompanied by a representative o f  the Union when the 
complaint Is being discussed w i t h  the supervisor. 

It i s  agreed tha t  an Employee sha l l  no t  f i l e  a grievance 
u n t i l  he/she has discussed his/her complaint with 
h i d h e r  supervisor i n  accordance w i th  paragraph (b) .  

d) When an Employee has presented his/her complaint t o  
his/her supervisor and the complaint has not been 
resolved t o  his/her sa t is fac t ion  w i th in  three ( 3 )  days 
o f  the meeting, he/she may f i l e  a grievance wi th the 
Union Grievance Committee. The grievancemust be signed 
and dated by the Employee w i th in  f i f t e e n  ( 1 5 )  days of 
the day on which he/she was n o t i f i e d  o r  became aware of 
the incident g iv ing r i s e  t o  the grievance or w i th in  ten 
( I O )  days o f  the receipt  by him/her o f  h i d h e r  
supervisor’s reply t o  his/hor complaint, whichever shal l  
l a s t  occur. 

Where an Employee ha6 f i l e d  a grievance wi th the Union 
Grievance Committee, the Union may, w i th in  ten (10)  days 
from the date thereof, present the grievance t o  the 
Employee’s Department Head or designate. The Department 
Head or designate sha l l  meet w i th  the grievor and the 
Union representative w i th in  f i v e  ( 5 )  days from the day 
on which i t  was presented and sha l l ,  w i th in  f i v e  ( 5 )  
days from the meeting, render his/her decision i n  
wr i t ing.  

I f  .the Department Head or designate: 

i) f a i l s  t o  meet the Qr ievor and the Union 
representative, or  

i i )  f a i l s  t o  ronder h i d h e r  decision t o  the grievor 
and the Union representative w i th in  the t i m e  
prescribed i n  paragraph (e), or 

c)  

e) 

f )  
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i i i )  the  dec is ion  i s  n o t  acceptable t o  the gr ievor  and 
the  Union representat ive, 

The Union Qrievance Committee may forward a copy o f  the 
grievance t o  the  Personnel Commissioner w i t h i n  f i f t e e n  
( 1 5 )  days from t h e  day on which the  grievance was 
presented t o  the  Department Head o r  designate. 

g)  The Personnal Commi8sloner o r  h is /her  designate s h a l l  
w i t h i n  seven ( 7 )  days a f t e r  the se rv ice  o f  the copy of 
the grievance upon him/her, meet w i t h  the Union 
Grievance Committee and the  Department Head o r  designate 
of the  Employee’s department, and s h a l l  wi th in f i v e  ( 5 )  
days a f t e r  the meeting wi th the  Union Grievance 
Committee. n o t i f y  t h e  s a i d  Committee I n  w r i t i n g  o f  
h is /her  dec is ion w i t h  regard t o  the  grievance. 

I n  the  event t h a t  the dec i6 ion o f  the Personnel 
Commissioner i s  n o t  acceptable t o  the Union Grievance 
Committee, the  Committee may n o t i f y  the Personnel 
Commissioner w i t h i n  t e n  (10) days o f  the r e c e i p t  by i t  
o f  the dec is ion o f  the  Personnel Commissioner t h a t  it 
desi res t o  submit the  grievance t o  a r b i t r a t i o n  f o r  f i n a l  
d i s p o s i t i o n  i n  accordance w i t h  t he  procedure f o r  
A r b i t r a t i o n  o f  Grievances contained i n  t h i s  Agreement. 

i) I n  the  event t h a t  the  Personnel Commissioner i s  unable 
t o  resolve a matter r e f e r r e d  by the  Employer t o  the 
Union Qrievance Committee, the  Personnel Commissioner 
may n o t i f y  the Chairman o f  the  Union Grievance Committee 
w i t h i n  t e n  (10) days of  the r e c e i p t  by the Personnel 
Commissioner of  the  dec is ion  o f  the  Chairman o f  the 
Union Grievance Committee t h a t  the  Employer desires t o  
submit tho  grievance to a r b i t r a t i o n  f o r  f i n a l  
d i spos i t i on ,  i n  accordance w i t h  the  procedure f o r  
A r b i t r a t i o n  o f  Grievances contained i n  t h i s  Agreement. 

j)  Where the  grievance r e l a t e s  t o  t h e  discharge o f  an 
Employee, the  grievance procedure s h a l l  s t a r t  w i th  the 
Personnel Commissioner i n  accordance wi th the prov is ions 
o f  paragraph (0) .  

Where the  grievance $6 i n i t i a t e d  by e i t h e r  the Union o r  
by the Employer, the  procedure s h a l l  s t a r t  w i t h  the 
Personnel Commissioner i n  accordance w i t h  the prov is ions 
o f  paragraph (9).  

A t  any stage i n  the grievance procedure an Employee may 
be present and 8 h a l l  be represented by the  Union i n  the 
presentat ion o f  a complaint o r  grievance. 

h, 

k) 

1) 
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m) The time limits expressed in this Article are working 
days and may be extended by mutual agreement between the 
Union and the Personnel Commissioner or designate. In 
each case, a request to extend the time limits must be 
in writing stating the reasons for the request. The 
Personnel Commissioner or the Union shall reply in 
writing . 
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RE - ORIEVANCES 

1301 Any dispute or  grievance concerning the in terpre ta t ion  or 
alleged v io la t i on  o f  t h i s  Agreement including any question as 
t o  whether a matter i s  a rb i t rab le  which having passed through 
the grievance procedure out l ined i n  the above a r t i c l e  s t i l l  
remains unresolved, may be submitted t o  arb i t ra t ion .  Either 
party t o  the Agreement desirous of exercising t h i s  provision 
sha l l  give not ice o f  intent ion t o  the other party and a t  the 
same t i m e  appoint i t s  member t o  the Board o f  Arbi t rat ion.  The 
other party sha l l ,  w i th in  a period of seven ( 7 )  working days, 
appoint i t s  members t o  the Board or  Arb i t ra t ion .  The two 
members thus appointed sha l l  confer j o i n t l y  i n  an endeavour t o  
select  a t h i r d  member who shal l  be the Chairman o f  the Board. 

I f  wi th in  ten (10) working day the two ( 2 )  members have not 
reached agreement, the matter shal l  be referred t o  the Minister 
o f  Labour o f  the Province of Ontarlo who sha l l  appoint a 
Chairman. The decision o f  the Board o f  Arb i t ra t ion  sha l l  be 
f i n a l  and binding on both part ies t o  the Agreement as well  as 
upon the Employee or  Employees involved i n  the dispute. The 
Board o f  Arb i t ra t ion  sha l l  not have any power t o  a l t e r  o r  
change any provis ion i n  t h i s  Agreement or  t o  subst i tute any new 
provis ion f o r  an ex is t ing  provision nor t o  render any decision 
inconsistent w i th  the terms and content o f  t h i s  Agreement. 

1302 Each party sha l l  bear the expenses o f  i t s  own a rb i t r a to r  and 
shal l  bear equally the expense o f  the Chairman and a l l  other 
expenses o f  the arb i t ra t ion .  

1303 I n  the case o f  an Employee who has been found t o  be unjust ly  
suspended or  discharged, he/she shal l  be re instated and have 
a l l  r i gh t s  and benef i ts  restored. 

1304 Nevertheless, i n  any s i tua t ion  where the Board o f  Arb i t ra t ion  
determines tha t  there i s  cause fo r  d isc ip l ine ,  suspension or 
discharge, i t  sha l l  have the power t o  modify any penalty 
imposed by the Employer snd t o  take whatever other action 1s 
j u s t  and equitable i n  the circumstances. 
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ARTICLE X I V  - UN1- 

1401 The Employer sha l l  deduct from the pay cheque of present 
members o f  the Union and a l l  f u t u re  Employees represented by 
the Union a l l  normal dues chargeable by the Union and sha l l  
remi t  the same t o  the Treasurer o f  the Union once a month, 
Normal dues" sha l l  no t  inc lude entrance fees o r  specia l  

assessments lev ied  by the  Union. 

The Employer sha l l  include w i t h  the remittance t o  the Treasurer 
the name o f  any new Employee within the ecope o f  the Agreement 
o r  the name o f  any Employee who has l e f t  the Bargaining U n i t  
as we l l  as h i s  date of employment or  the date on which he l e f t  
the Bargaining U n i t  and h i s  c l ass i f i ca t i on .  

1403 The Union and i t s  Local 603 w i l l  j o i n t l y  and severa l ly  
indemnify and save harmless the Employer and a l l  i t s  o f f i c e r s  
and Employees from any and a l l  claims, demands, damages and 
costs which may be made or awarded against the Employer o r  
against any Employee o f  the Employer f o r  making a deduction 
f r om the  pay o f  any Employee o f  the Employer pursuant t o  t h i s  
A r t i c l e .  

The Employer sha l l  advise a l l  new Employees p r i o r  t o  
commencement o f  employment of the contents of the Union 
Securi ty Clause. 

1402 
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1501 The Employer shall pay 100% of the cost to each Employee for 
membership in the Ontario Health Insurance Plan or any plan 
substituted therefore under the Ontario Health Insurance Plan 
of the Province of Ontario; the Ontario Blue Cross Plan 
(Supplementary for Hospital Care); the Ontario Blue Cross 
Extended Plan (including vision care coverage at $150.00 net 
per claimant every twenty-four (24) months) or any other plan 
or plans that may be agreed upon, provided that the employee 
has completed six ( 6 )  months of service. Effective 23 January 
1991 vision care coverage at $200.00 net per claimant every 
twenty-four ( 2 4 )  months. 

In the case of a married Employee with respect to whom the 
Employer is obligated to pay 100% of the cost of membership, 
the cost of membership shall be computed on the basis of 
providing coverage for the bonafide dependents of the married 
Employee. Notwithstanding the foregoing, all Employees who 
have enjoyed the benefit of having their spouses included in 
their coverage at 100% of the Employer’s expen8e shall not have 
this benefit subsequently taken away. 

Upon completion of six ( 6 )  months of continuous employment, the 
Employer shall pay the full premium cost of the Long Term 
Disabllity Insurance with some mutually agreeable insurance 
company providing for 75% of salary on date of disability 
commencing seventeen (17) weeks after the date that the 
Employee became continually disabled, to a maximum of $2,400 
per month, effective May 29, 1992. Previous plan with employee 
payment of premium and 66 2/3Y level of benefit capped at 
$2.000 per month in effect from January 1, 1992 to date new 
plan begins. 

A cost of living adjustment shall provide for an increase 
up to 4% in accordance with the Master Contract. 

The Employer agrees to continue their present practice 
continuing the following benefit8 when a disabled Employee 
receiving L.T.D. bensfits (at no expense to the Employee): 

a) Life Insurance 
b) 
c) OHIP 
d) Semi-private Coverage; and. 
0 )  Dental Insurance 

Extended Health Care Insurance/Vision Care 

of 

of 
is 
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"Totally Disabled" for Class I Employees shall mean for the 
Qualifying Period and the first twenty-four 2 4 )  months 
immediately following the Qualifying Period, the Employee is 
wholly and continuously disabled by illness or accidental 
bodily injury which prevents the Employee from performing any 
and every duty of his normal occupation. Thereafter, Totally 
Disabled" shall mean the Employee is unable to perform any and 
every duty of any occupation for which he io reasonably fitted 
by education, training or experience. 

"Totally Disabled" for Class I1 EmplOye~aS shall mean the 
Employee is wholly and continuously disabled by illness or 
accidental bodily Injury which prevents the Employee from 
performing any and every duty of any occupation for which he 
is reasonably fitted by education, training or experience. 

Definitions of Class I and Class I1 Employees shall be as 
defined in the Master Contract. 

An Employee's position may be declared vacant even though the 
Employee may be receiving Long Term Disability benefits after 
the expiry of a 130 day period from the initial date of 
disability. 

Should a disabled person who has been on LTD benefits wish to 
return to work, the Employer will endeavour to secure suitable 
employment consistent with the applicant's education, 
qualifications, training and health and the Employer's needs 
at the time. 

The Employer shall pay 76% and the Employee shall pay 25% of 
the cost of group life insurance premiums. Coverage shall be 
at the level of $55,000 per Employee and shall conunence after 
six (6) month6 of continuous employment with the Employer. 
Effective January 1,  1993 coverage shall be et the level of 
$65,000 per Employee. 

It is the responsibility of the Employee to notify the Employer 
of any changes of status, le., family to single coverage, etc. 

1502 

The Employer shall provide a payment equal to that of OHIP 
premiums to Employee6 who reside in the Province of Quebec. 
The payment will be an mount equal to that which would have 
been paid by the Employer had the Quebec resident lived in 
Ontario during the previous year. In the case where a married 
couple is engaged by the Employer, one payment equal to the 
OHIP dependant coverage will be made annually. 
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Employees who make t h e i r  residence i n  t h e  Province o f  Quebec 
must in form t h e i r  Employer immediately o f  any change o f  
residence and i n  the  year f o l l o w i n g  t h e i r  change o f  residence 
must apply t o  the  Employer i n  w r i t i n g  request ing reimbursement, 
as provided i n  t h i s  sect ion,  i n d i c a t i n g  t o t a l  per iod o f  
residence. Employees who f a i l  t o  n o t i f y  t h e  Employer o f  t h e i r  
change o f  address, and f o r  which the  Employer has continued t o  
pay the  Ontar io  OHIP, s h a l l  n o t  be e n t i t l e d  f o r  the per iod f o r  
which the  Employer has continued t o  pay i n t o  t h e  Ontar io  Plan. 

1503 Dental Plpn 

(a )  The Employer s h a l l  prov ide a denta l  p lan  equiva lent  t o  
the basic Blue Cross Plan 117 and Riders 1 ,  2 ,  3 and 4 
and s h a l l  pay 75% o f  t h e  premium cost of t h i s  p lan  which 
s h a l l  commence a f t e r  s i x  (6 )  months o f  continuous 
employment. - 
Dentures and p a r t i a l s  covered t o  80% o f  schedule w i t h  a 
$1,000 annual maximum per claimant. 

Orthodontics covered t o  60% o f  schedule w i t h  a $1,000 
annual maximum and a $3,000 l i f e t i m e  maximum per 
c 1 a i  mant . - 
Covered t o  50% o f  schedule w i t h  a $1.600 annual maximum 
per claimant and $3,000 o v e r a l l  l i f e t i m e  maximum per 
c 1 a i  rnant , 

(b) (1 )  E f f e c t i v e  Decomber 9, 1992 the  Employer sha l l  
ensure coverage t o  the  1991 O.D.A. Schedule o f  
Fees. 

( i i )  E f f e c t i v e  January 1,  1993 the  Employer s h a l l  
ensure covorage t o  the  1992 O.D.A. Schedule of 
Fees. 

1604 During the  per iod  t h a t  an Employee i s  a member of the p lan  o r  
plans introduced as aforesaid, the Employer s h a l l  deduct from 
t h e  Employee's pay the  Employee's share o f  the  cos t  o f  such 
plans. 
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X V I  - PERSONNFI ADVX- 

1601 The Employer and the Union agree to set up a Committee to be 
known as the Personnel Advisory Committee composed of two 
representatives of the Employer, two representatives o f  the 
Union and the Director of Administration. 

1602 Thls Committee shall meet from time to time as required in 
order to consider matters of mutual interest and to exchange 
views for  the purpose of  acruring continuing good relations 
between the parties. 

1603 Either party to the Agreement may formally request that a 
meeting of the Committee be held and the meeting shall be 
convened within two days. 
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ARTICLE XVII - SALARIES 
1701 The salaries and wages to be paid to Employees covered by this 

Agreement shall be in accordance with the official schedule of 
salaries and wages of the Employer as agreed to by the Employer 
and the Union and set out in Appendix 2. 

1702 The administration of Salaries shall be governed by the 
Employer’s Salary Administration policy submitted to Council 
on the 23rd of April, 1975 or as may be amended from time to 
time. (Refer to Information Item X1 on page 71). 

1103 The normal effective date for the implementation of an 
Employee’s salary increment within a pay range, shall be the 
first day of  the bi-weekly pay period following the appropriate 
salary increment date. The normal salary increment date shall 
be the Annual anniversary of the Employee’s appointment, 
subject to the provisions of 608. 

Except as provided in subsections 1704(b) and 1704(c), 
every Employee shall be granted salary increments on 
his/her salary increment date until he/she reaches the 
maximum rate in the range of rates for the 
classification level to which he/she is appointed. 

The Employer may deny a salary increment to an Employee 
if it is dissatisfied with the Employee’s performance. 
Where the Employer intends to deny a salary increment to 
an Employee, the Employer shall, at least two (2) weeks, 
but not more than six (6) weeks before the due date for 
the salary increment of the Employee, give the Employee 
the reason for the denial in writing. 

Where the Employer has denied a salary increment to an 
Employee on his/her increment date, it shall then grant 
the salary increment on the first day of any pay period 
prior to the Employee’s next increment date, and the 
Employee shall retain his/her increment date. 

1705 When a position not set out in the classification and salary 
schedule (Appendix 2) is established during the term of this 
Agreement and such a position would normally fall within the 
scope of this Agreement, the rate of pay shall be subject to 
negotiations between the Employer and the Union. The rate of 
pay shall become retroactive to the time the position was first 
f i 1 led. 
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1708 a) n t  - Salary 

Employees directed by the Employer t o  temporarily 
perform the f u l l  dut ies o f  a posi t ion i n  a 
c lass i f i ca t ion  having a higher salary range shal l  be 
paid acting pay, provided the assignment i s  f o r  a period 
i n  excess o f  ten (IO) continuous working days. 

I n  such cases, the Employee sha l l  be paid acting pay 
from the f i r s t  (1s t )  day o f  such assignment. (It is 
recognized tha t  "dutlos" re fers  t o  tho normal duties of 
the pos i t ion  a t  the t ime of acting.) 

(b)  Astina Pav - Calculation - Salary 

The acting pay received f o r  assignments as set  out i n  
t h i s  A r t i c l e  shal l  provide f o r  the greater of: 

i) the f i r s t  year ra te  i n  the posi t ion i n  which such 
Employee is acting; or 

i i )  the oquivalent t o  a placement i n  the new salary 
range which w i l l  give the Employee a t  least  104% 
o f  the Employee'c present normal salary, and 
shal l  be paid f o r  the period i n  which acting on 
such assignment. I n  no case, however, sha l l  such 
act ing pay exceed the maximum of the applicable 
salary range. 

C) Salary I nc raw& While Acting 

Should an Employee ac t  i n  a pos i t ion  f o r  one ( 1 )  year or  
more, the Employee so act ing sha l l  bo e l i g i b l e  t o  
receive an increment i n  the aalary scale i n  which he/she 
i s  acting, provided tha t  he/she i s  not already a t  the 
maximum of tha t  oalary scale. It is rmcognized tha t  
upon return from ac t ing  t o  the Employee's posi t ion,  tho 
Employee's increment date remains unchanged and the 
Employee w i l l  be returned t o  the salary scale o f  his/her 
posi t ion (except in those circumstances covered by 
Clause 1709) a t  the increment level  t o  which he/she i s  
e n t i t l e d  i n  accordance wi th  Clauses 1702 t o  1704. 

d l  

Should an Employee, act ing i n  a posit ion, be o f f i c i a l l y  
appointed t o  t ha t  pos i t ion  the date the Employee 
commenced acting dut ies sha l l  be tho Employee's new 
increment date. 
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e) ease from an Acting A m o i n w  

The salary placement o f  an Employee, acting i n  one 
posi t ion,  who is promoted t o  another pos i t ion  while 
acting, ohal l  be based upon the Employee's normal 
salary, not the act ing salary, unless acting f o r  over 
s i x  ( 6 )  months, i n  which case the salary placement shal l  
be based upon the Acting Pay. 

f )  The provisions i n  respect o f  act ing pay shal l  not 
derogate from the provisions i n  respect o f  vacancies and 
new posit ions. 

1707 Longevity Pay sha l l  bo paid on the fo l lowing basis: 

. After  10 years service, $100 per year . After  15 years service, $150 per year 
, After  20 years service, $200 per year . After  25 years service, $250 per year 

I n  the year i n  which an Employee r e t i r e s  on normal retirement, 
he shal l  be e n t i t l e d  t o  receive the f u l l  amount of longevity 
pay fo r  tha t  year. 

I n  the event o f  the death o f  an Employee, f u l l  amount of 
longevity pay f o r  t ha t  year sha l l  be made t o  h i s  estate. 

1708 Salaries as set  f o r t h  i n  t h i o  Agreement sha l l  be e f fec t ive  on 
the f i r s t  day o f  the pay period w i th in  which the specif ied 
dates f a l l .  

When a posi t ion has been rec lass i f ied  downward, the Employee 
(present incumbent only) in the rec lass i f ied  posi t ion w i l l  be 
f i t t e d  i n t o  the new c lass i f i ca t i on  ( a t  a level  not less than 
the Employee's current earnings) provided the Employee's 
earnings do not  exceed the maximum of  the salary f o r  the new 
clas6i f icat ion.  I n  t h i o  circumstance, the Employee's increment 
date w i l l  not  change and the Employee shal l  receive the 
negotiated increase ae well .  

Should the Employee's salary be i n  excess o f  the salary f o r  the 
new c lass i f i ca t i on  such salary w i l l  be frozen as of  the date 
o f  the rec lass i f i ca t ion  save and except any increase negotiated 
by the part ies. 
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t For Uee O f  Pr ivate V- 

Where the Employer determines tha t  an Employee must have 
avai lable an automobile f o r  business purposes, such Employee(s) 
w i l l  be reimbursed fo r  use o f  such vehicles when on authorized 
municipal business as follows: 

1) 

t i )  

iii) 

i v )  

EffectiveJanuary 1, 1992, 34.8 cents f o r  a l l  kilometers 
driven on municipal business. However, the minimum 
payment f o r  such Employees w i l l  be $60.00 per month. 

The ra te  per kilometer speci f ied above w i l l  be adjusted 
annually (January o f  each year) t o  r e f l e c t  any 
percentage change i n  the Pr ivate Transportation Sub- 
Component o f  the Consumer Price Index as se t  out i n  the 
report immediately p r i o r  t o  the adjustments. (The index 
a t  the end o f  December w i l l  be compared t o  the index a t  
the end o f  the previous December and the rate per 
kilometer specif ied i n  (4) above w i l l  be adjusted 
upwards or downwards based on t h i s  percentage change, 
e f fec t ive  January 1 o f  the fo l lowing year, and rounded 
t o  the nearest one decimal). 

Employees who receive the allowance se t  out above w i l l ,  
upon request, be provided wi th an accurate signed form 
T2200 (Revenue Canada) confirming the automobile use as 
a work requirement. 

Employees who do not  require, as a condit ion o f  
employment, t o  have available an automobile. but who may 
be authorized t o  use t h e i r  own vehicle shal l  be 
reimbursed a t  the ra te  speci f ied i n  (i) above but wi th 
no minimum guarantee. 
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E X I X  - IFGAL PROTFCTIpiS 

1901 Where an ac t ion  i s  brought against the  Employer o r  any member, 
o f f i c e r  o r  Employee o f  the  Employer by a person who has 
su f fe red  damage by reason o f  any a c t  o r  d e f a u l t  On Par t  o f  the 
Employer o r  any member, o f f i c e r  o r  Employee thereof i n  the 
course o f  the p u r s u i t  o r  intended p u r s u i t  o f  t h e i r  dut ies, the 
Employer s h a l l  assume the l i a b i l i t y  o f  the  defence o f  the 
a c t i o n  and s h a l l  pay any damages o r  cos ts  fo r  which the 
Employer o r  the  member, o f f i c e r  o r  Employee i s  l i a b l e  i n  
respect o f  such ac t  o r  de fau l t .  
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200 1 a) When the Employer is proposing the introduction or 
implementationof technological or organizational change 
which may result in Employees/positions being declared 
surplus/redundant, the Employer agrees to notify the 
Union when its intentions are known and to update the 
information provided as new developments arise and 
modifications are made. Where possible such notice 
shall be at least s i x  months in advance. 

b) The incumbent in any position which has been declared 
surplus or redundant, as a result of organizational or 
technological changes will be given prior consideration 
for  all vacancies for which they are qualified and have 
the ability to perform the duties of the position. In 
such cases it i s  recognized there may be a period of  
familiarization. Such Employees may be placed in 
positions without competition. No new employees will be 
hired into vacancies in the bargaining unit until 
redundant or surplus bargalning unit employees have been 
considered under this clause. 

c) If this is not possible, and if a vacancy exists for 
which the Employee can be retrained by the Employer 
within a period of six ( 6 )  months, the Employer shall 
retrain the Employee for the position. This option 
shall be subject to the agreement of the Employee. 

d) An Employee not successful in obtaining a position in 
which he/she is interested, in the manner set out in 
Clause b) and c) above, may be reassigned to another job 
including one which may be a lower paying job. If the 
reassignment is to a lower paying job/position the 
employee may opt not to accept the reassignment but 
instead may utilize the provisions of Article 2001, 
Clauses ( f )  or (9) as applicable. 

e )  Employees shall continue to receive their regular 
salary, exclusive o f  premiums, during the period o f  
reassignment and/or retraining. However, upon entering 
the position as described in b), c) or d) above, the 
Employee will be slotted into the salary range of the 
position which he/she has newly entered. If the salary 
of the Employee exceeds the maximum range of the 
position the Employee enters, the Employee will maintain 
his/her present salary, with half ( 1 / 2 )  of any future 
negotiated increases until such time as the Employee can 
be slotted into the new salary range without loss of 
pay. 



41 

f )  I f  an Employee i s  n o t  placed as per the above, the  
Employee may exerc ise h is /her  s e n i o r i t y  r i g h t s  i n  
accordance w i t h  the  lay- o f f  p rov is ion  i n  t h i s  C o l l e c t i v e  
Agreement, al though it i s  recognized t h a t  t h i s  i s  no t  a 
l a y- o f f ,  as def ined i n  the C o l l e c t i v e  Agreement. 

Should the  Employee n o t  exercise h i c l h e r  r ights  under f )  
above, then the Employee s h a l l  be e n t i t l e d  t o  the 
separat ion allowance ou t l i ned  i n  t h i s  C o l l e c t i v e  
Agreement as wa l l  as n o t i c e  o r  pay i n  l i e u  o f  n o t i c e  o f :  

9)  

More than one (1) year b u t  less  than th ree  (3) 
years o f  serv ice - two ( 2 )  months; 

More than three ( 3 )  years b u t  less  than f i v e  ( 5 )  
years o f  serv ice - th ree  (3) months; 

More than f i v e  (5 )  years but less  than t e n  (10)  
years o f  serv ice - four  and one-half (4 1/21  
months; 

More than ten  (10)  years bu t  less  than s ix teen 
( 1 6 )  years of serv ice - seven ( 7 )  months; 

More than s ix teen (16)  years b u t  less  than twenty 
(20 )  years of serv ice - t e n  ( I O )  months; 

More than twenty ( 2 0 )  years b u t  less  than twenty- 
f i v e  ( 2 5 )  years o f  serv ice - four teen (14) 
months; 

Twenty- five ( 2 5 )  o r  more years o f  serv ice - 
eighteen (le) months. 
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2101 It is agreed that no right, benefit or privilege enjoyed or 
possessed but not set down in this Agreement shall be altered 
or revoked without the consent of the Union. 

2102 The Employer at the Union's request, shall provide the number 
of Employees in each classification and the seniority of each 
Employee covered by the collective agreement. 
The Employer shall provide to each Employee in writing at their 
time of employment notification of their classification and 
salary. 

The Employer agrees to allow Employees a 1/4 hour extension of 
their lunch hour on pay days for the purpose of cashing their 
cheques, 

The Employer shall reach agreement with the Union regarding the 
u6e of any volunteer in the performance of bargaining unit 
work. 

2108 4 )  The Employer shall pay to all employees who work in the 
stock room and audio visual equipment areas $80 per 
annum for the cleaning of their clothes and to make 
available a lab coat/equivalent for their use. 
Effective January 1, 1993 Increase to $76.00 per annum. 

t i )  The Employer shall pay to each Public Health Inspector 
and Public Health Inspector Trainee $120.00 per annum 
for the cleaning of their clothing. Effective January 
1 ,  1993 increase to $140.00 per annum. 

i i i  ) In cases (i) and ( i d  ) above, the amount per annum shall 
be divided in to  four (4) portions and paid quarterly, in 
arrears. 

The Employer agrees to pay the fees for any job-related course 
o r  seminar deemed beneficial to the Employer upon successful 
completion of such course or seminar providing the application 
and approval for Employer assistance is made prior to the 
Employee taking such course or ceminar. 

2108 The Employer agrees that where in the interests of increased 
efficiencyand/or effectiveness in-service training courses are 
deemed desirable, the Employer will provide such courses at the 
expense o f  the Board of Health. 

2109 All changes in this Agreement shall be adjusted retroactively 
in accordance with the Memorandum of Understanding. 

2103 

2104 

2105 

2107 

' 
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2110 Writ occuDaWJna1 Health andgafetv C - W  

The Employer and the Union shall continue their joint 
Occupational Health and Safety Committee in en endeavour to 
provide a safe and healthful environment for Employees. 

v 
It is agreed that representatives of both parties will meet to 
establish guidelines to assist in the implementation, 
monitoring and enforcement of the provisions of the 
Occupational Health and Safety Act. 
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2201 This  agreement s h a l l  remain i n  fo rce  and e f f e c t  from January 
1, 1992 (except where a clause otherwise prov ides)  t o  December 
3-s and therea f te r  from year t o  year. 

2202 Should e i t h e r  par ty  t o  the  agreement wish t o  seek amendments 
t o  o r  modi f icat ions o f  the  agreement o r  t o  terminate the 
agreement and negot ia te a new agreement, i t  s h a l l  g i ve  no t i ce  
t o  the p a r t y  n o t  l a t e r  than the  f i r s t  day o f  November i n  the 
year i n  which the contract  explres. 

2203 Wi th in  t h i r t y  days o f  the r e c e i p t  of th is  no t i ce ,  the  p a r t i e s  
s h a l l  meet f o r  the purpose o f  con8ider ing t h e  proposed 
amendments o r  terms o f  a new agreement. 

- 



51 

ARTICLE X X I I I  - ARBITRATION RESPECTING AMENDMENTS TO THE AGREEMENT OR 
TERMS OF A NEW e F M F N T  

2301 

2302 

2303 

2304 

2306 

I f  by January 31st, fo l lowing n o t i f i c a t i o n  of the desire t o  
seek amendments or a new Agreement, the par t ies  have fa i l ed  t o  
reach a sat is factory agreement, the par t ies  may mutually agree 
t o  request the Minister o f  Labour o f  the Province of Ontario 
t o  provide the cervices o f  an o f f i ce r  o f  Concil iat ion. Fa i l ing  
t h i s  or  I n  the event tha t  no agreement i s  reached, et ther party 
may demand tha t  matters s t i l l  i n  disagreement be submitted t o  
a rb i t r a t i on  and shal l  give not ice i n  w r i t i ng  t o  the other party 
de ta i l i ng  the points s t i l l  a t  issue. 

The Board o f  Arb i t ra t ion  sha l l  consist o f  three members t o  be 
appointed w i th in  t h i r t y  (30) days o f  the demand f o r  a rb i t ra t ion  
and sha l l  COnSi8t o f  one (1 )  member appointed by the Employer 
and one (1)  member appointed by the Union who wi th in  aeven ( 7 )  
days o f  t h e i r  appointment sha l l  meet together f o r  the purpose 
o f  selecting the t h i r d  member who sha l l  ac t  as Chairman. 

I n  the event o f  disagreement and a select ion not being made 
wi th in  seven ( 7 )  days a f te r  the date on which the two members 
f i r s t  meet, e i ther  o f  the members may on not  less than two ( 2 )  
days' notice I n  wr i t ing  t o  the other member. apply t o  the 
Minister  o f  Labour of  the Province o f  Ontario t o  appoint the 
Chai rman. 

The decision o f  the Board o f  Arb i t ra t ion  sha l l  be f i n a l  and 
binding on both part ies. 

The par t ies  sha l l  each bear the expense o f  i t s  own arb i t ra tor ,  
and shal l  bear equally the expense o f  the Chairman and a l l  
other expenses o f  the arb i t ra t ion .  
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IN WITYEBB UtlEREOP the Employer has hereunto affixed its 
Corporate Seal attested by the hands of its Chairman and Secretary in 
that behalf and the Union has caused these presents to be executed in 
its behalf by its President and Secretary. 

THE REGIONAL NUNICIPALITY O? OTTAWA-CARLRON 

IItALTH D6PARTNENT 

THE OTTAWA-CARLETON PUBLIC WPLOYEDB' UNION 

LOCAL 503, C.U.P.E.  



53 

1. 
2. 
3. 
4. 
5. 
6. 
7 .  
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
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APPENDIX I 

Medical Officer of Health 
Secretary to the Medical Officer of Health 
Associate Medical Officers of Health 
Secretaries to the Associate Medical Officers of Health 
Director of Administration 
Secretary to the Director of Administration 
Finance Officer 
Personnel Administration Supervisor 
Director of Inspection 
Assistant Director of Inspection 
Section Chief Inspector 
Director of Dental 
Clinical Dentist 
Dental Prevention Supervisor 
Director of Nursing 
Program Directors, Nursing 
Nursing Supervisors 
Nurse Manager 
Director of Home Care 
Assistant Director of Home Care 
Home Care Case Managers Supervisors 
Director of Therapy 
Supervising Therapist 
Director, Community Affairs 
All persons represented by the Civic Institute of Professional 
Personnel of Ottawa-Carleton 
All persons represented by the Association of Allied Health 
Professionals. 



54 

APPENDIX 11-A 

Poslt lon T l t l e  

Accountlng Control Clerk 
Accounting Supervisor 
Accountlng Technician 
Accounts Clerk 
Admlnistratlon Clerk 
Adminlstratlve Asslstant 
Administrative Asslstant 
Adminlstratlve Asslstant 
Administrative Assistant 
Administrative Assistant 
Adml n l  s t  r a t  i ve  Assistant 
Administrative Assistant 
Adminlstrattve Assistant CNS Team 
Adminlstratlve Asslstant I1 
Admlnlstrative Clerk 
Admlnlstrative Clerk 
Administratlve Clerk 
Admlnlstrative Team Clerk 
Admin. Clerk-Nursing Oivision 
Audio Visual Resources Clerk 
Audlt Clerk 
Buyer/Storeman 
Clerlca? Supervisor 
Clerical Supervisor 
Clerk STO C l in ic  
Clerk/Secretary 
Ccnmunlcable Dlsease Clerk 
Oata Control Clerk 
Data Control Clerk 
Oata Control Clerk 
Data Entry Clerk 
Dental Asslstant 
Dental Asslstant/Receptionlst 
Dental Health Educator 
Oistrlbution Clerk 
Evening Receptlonlst STD C l in ic  
Events Support Clerk, Heart Beat 
Oeneral Support Clerk (TempOeneric) 
Heart Beat Assistant 
Heart Beat Clerk 
Honre Care Infonnatlon Analyst 
Hospltal Team Clerk 
Library Techniclan 
Mail Clerk 

JE Nmber pay Gradq 

6574 8 
6805 14 
6779 13 
0721 9 
6746 10 
6584 9 
6588 10 
6708 9 
6725 9 
6655 8 
0704 8 
6541 9 
6625 8 
6770 10 
6509 8 
6605 7 
6585 9 
0707 8 

6648 8 
6592 9 
6775 12 
6766 11 
6777 15 
6714 8 
6567 7 
65111 8 
6545 8 
6635 8 
6615 8 
6549 6 
6565 7 
6695 8 
6635 10 
6610 5 

8537 6 
6516 6 
6102 8 
6646 8 
6770 13 
6706 8 
6767 10 
6514 5 

6595 a 

858r r 
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position Titi@ 

Off ice Manager 
Personnel Records/Payroll Clerk 
Planning Clerk 
Public Health Inspector 
Receptionist 
Receptionist - RHU 
Receptionist-Clerk 
Receptlonist-Nursing Division 
Receptionist/Clerk 
Receptlonist/Clerk 
Receptionist/Salesperson BCC 
Records Management Clerk 
Referral Clerk 
Research Assistant - Temp. 
Senior Accounts Clerk 
Senior Administratton Clerk 
Senior Public Health Inspector 
Service Ordering Clerk 
Special Events Coordinator 
Student Public Health Inspector 
Systems Operator 
Systems Supervisor 
Terminal Operator 
Word Processing Clerk 
Word Processing Clerk/Receptionist (Temp) 
Word Processing Operator 

d 3 m k  Pav Grade 
6776 16 
6566 8 
6583 7 
6785 15 
6542 8 
6508 7 
6644 8 
6645 1 
6715 8 
6548 6 
6563 7 
6556 8 
6540 7 
6654 8 
6765 9 
6546 9 
6781 17 
6703 8 
6722 9 
6536 6 
6719 8 
6780 12 
6505 7 
6685 8 
6568 7 
6647 8 
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Posltlon Tltle 

Pay Grade 05 

Dlstrlbution Clerk 
General Support Clerk (Temp-Ganerlc) 
nail Clerk 

JE Number 

P- 

Data Entry Clerk 
Events Support Clerk, Heart Beat 
Receptioni st/Clerk 
Student Public Health Inspector 

Pav Wade 01 

Administrative Clerk 
C1 erk/Secretary 
Dental Assistant 
Evening Receptlonist STD Clinic 
Planning Clerk 
Receptionist - RHU 
Receptionist - Nursing Division 
Receptlonist/Salesperson BCC 
Referral Clerk 
Terminal Operator 
Word Processing Clerk/Receptionlst (Temp) 

pav Grade 06 

Accounting Control Clerk 
Adml nl st rat ive Assistant 
Admlnlstrative Assfstant 
Admlnistratlve Assistant CNS Team 
Admlnl st rat i ve Clark 
Administrative T e a  Clerk 
Administrative Clerk - Nursing Dlvislon 
Audio Visual Resources Clerk 

6510 
6516 
6514 

6549 
6537 
6548 
6536 

6605 
6567 
6565 
6587 
6583 
6508 
6645 
6563 
6540 

’ 6505 
6568 

6574 
6655 
6704 
6626 
6509 
6707 
6595 
6648 
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Position Title 

pav Grade 08 (cont'dl 

Clerk STO Clinic 
Cmnunicable Olsease Clerk 
Oata Control Clerk 
Data Control Clerk 
Oata Control Clerk 
Oental Assistant/Receptionist 
Heart Beat Assistant 
Heart Beat Clerk 
Hospital Team Clerk 
Personnel Records/Payroll Clark 
Receptionist 
Receptionist - Clerk 
Receptionist/Clerk 
Records ManageRent Clerk 
Research Assistant - Temp. 
Service Ordering Clerk 
Systems Operator 
Word Processing Clerk 
Word Processing Oparator 

pav Wade 09 

Accounts Clerk 
Adminsitrative Assistant 
Administrative Assistant 
Administrative Assistant 
Administrative Assistant 
Administrative Clerk 
Audit Clerk 
Senlor Accounts Clerk 
Senior Adminlstative Clerk 
Special Events Coordinator - 
Administration Clerk 
Administrative Assistant 
Administrative Assistant I1 
Oental Health Educator 
Library Technician 

6714 
6581 
6545 
6615 
6535 
6695 
6702 
6646 
6706 
6566 
6542 
6644 
6715 
6556 
6654 
6703 
6719 
6685 
6647 

6721 
6541 
6768 
6725 
6584 
6585 
6592 
8765 ., 
6546 
6722 

6746 
6500 
6770 
6635 
6767 
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Position T i t l e  

-1 

Clerical Supervisor 

p m  

Buyer/Storeman 
Systems Supervisor 

Pay Grade 13 

Accounting Techntcian 
Home Care Information Analyst 

pav Qrade 14 

Accounting Supervisor 

pav Grade 14 

Cler ical  Supervisor 
Public Health Inspector 

Pav Grade 16 

Off ice Manager 

&v Grade 17 

Senior Publlc Health Inspector 

JE Nrnber 

6766 

6775 
6780 

6779 
6778 

6805 

6777 
6786 

6776 

6781 
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APPENDIX 11-8 

Pay Schedules 1992 

PAY GRADE I 
35 Hours/Week 
26 Pays 
81-week1 y 

40 Hours/Week 
25 Pays 
Bl -ueekl y 

Hourly 

PAY GRADE 2 
35 Hours/Week 
26 Pays 
Bi -week 1 y 

26 Pays 
40 Hours/Week 

81-ueekly 

Hourly 

l%L!a@U 
35 Hours/Week 
26 Pays 
Bl-weekly 

26 Pays 
40 Hours/Week 

Bi-weekly 

Hourly 

et3uUEA 
35 Hours/week 
28 Pays 
Bl-weekly 

40 Hours/Week 
26 Pays 
Bl-weekly 

Hourly 

1 2 B 4 5 

19,483.10 20,260.24 21,073.78 21,927.36 22,795.50 
749.35 719.24 810.53 843.35 076.75 

22,256.40 23,154.66 24,084.32 25,059.84 26,052.00 
856.40 890.66 926.32 963.84 1,002.00 

10.705 11.132 11.579 12.048 12.525 

20,822.62 21,652.54 22,622.60 23,434.32 24,362.52 
800.87 832.79 866.25 901.32 937.02 

23,797.28 24,746.76 25,740.00 26,782.08 27,842.88 
915.28 951.76 990.00 1,030.08 1,070.88 

11.441 11.897 12.375 12.876 13.386 

22.162.14 23,046.66 23,97 1.22 24,941.28 26,929.64 
862.39 886.41 921.97 959.28 997.29 

26,328.16 26,339.04 27,395.68 28,604.32 29,633.76 
974.16 1,013.04 1,063.68 1.096.32 1,139.76 

12.177 12.663 13.171 13.704 14.247 

23,501.66 24,438.96 26.419.94 26.448.24 27,496.56 
903.91 939.96 677.69 1,017.24 1,057.56 

26,859.04 27,930.24 29,061.36 30,226.66 31,424.64 
1,033.04 1,074.24 1,117.36 1,162.56 1,208.64 

12.913 13.428 13.967 14.632 15.108 



PAY GRAOE 5 
35 Hours/Week 
26 Pays 
81 -week1 y 

40 Hours/Week 
26 Pays 
E 1 -week1 y 

Hourly 

PAY GRADE 6 
35 Hours/Week 
26 Pays 
81 -week1 y 

40 Hours/Week 
26 Pays 
Bi-weekly 

Hourly 

PAY GRAOE 1 
35 Hours/Week 
26 Pays 
81-weekly 

40 Hours/Week 
26 Pays 
Bl-weekly 

Hourly 

PAY GRAOE 8 
35 Hours/Week 
26 Pays 
8 I -week 1 y 

40 Hours/kek 
26 Pays 
Ei-weekly 

Hourly 

1 
24,841.18 

955.43 

28,389.92 
1,091.92 

13.649 

26,180.70 
1,006.95 

29,920.80 
1,150.80 

14.385 

27,518.40 
1,068.40 

31,449,60 
1,209.60 

15.120 

28,861.92 
1,109.92 

32,980.48 
1,268.48 

15.858 
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2 
25,831.26 

993.51 

29,521.44 
1,135.44 

14.193 

27,255.38 
1,041.13 

31,114.72 
1,196.72 

14.969 

28,617.68 
1,100.68 

32 , 705.92 
1,257.92 

15.124 

30,009.98 
1 , 154.23 

34,291.12 
1,319.12 

16.489 

3 

26,868.66 
1,033.41 

30,707.04 
1,181.04 

14.763 

28,317.38 
1,089.13 

32,362.72 
1,244.72 

15.559 

29,166.10 
1,144.85 

34,O 18.40 
1,308.40 

16.356 

31,214.82 
1,200.67 

35,614.08 
1,312.08 

17.151 

3 

21,957.02 
1,075.27 

31,950.88 
1,22a.m 

15.361 

29.463.98 
1,133.23 

33,673.12 
1,295.12 

16.189 

30,910.94 
1,191.19 

35,395.38 
1,361.36 

17.017 

32,471.90 
1.249.16 

31,117.60 
1,427.60 

17.845 

29,063.58 
1,117.83 

33,215.52 
1,277.52 

15.969 

30,630.60 
1,178.10 

35,006.40 
1,346.40 

16.830 

32,197.62 
1,238.37 

36,791.28 
1,415.28 

17.691 

33,104.64 
1,298.64 

38,588.16 
1,484.16 

ia.652 
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PAY GRAOE 9 
35 Hours/Neek 
26 Pays 
8 1 -week 1 y 

26 Pays 
Bi-week1 y 

40 Hours/Week 

Hourly 

PAY GRADE 10 
35 Hours/Week 
26 Pays 
81-weekly 

26 Pays 
81-weekly 

40 Hours/Week 

Hourly 

!mA!mul 
35 Hours/Week 
26 Pays 
8 i -wee k 1 y 

26 Pays 
61-weekly 

40 Hoursheek 

Hourly 

.Muwa22 
35 Hours/Week 
26 Pays 
Bi-weekly 

40 Hour/Week 
26 Pays 
81-week1 y 

Hourly 

1 

30,197.44 
1,161.44 

34,511.36 
1,327.36 

16.592 

31,536.96 
1,212.96 

36,042.24 
1,386.24 

11.328 

32,816.48 
1,264.48 

31,573.12 
1,446.12 

18.064 

34,2 16.00 
1,316.00 

39 , 104.00 
1,604.00 

2 

31,402.28 
1,207.78 

35,888.32 
1,380.32 

17.254 

32 , 196.40 
1,261.40 

31,481.60 
1,441.60 

18.020 

34,188.70 
1,314.96 

39,072.80 
1,502.80 

18.786 

36,581 .OO 
1,368.60 

40,664.00 
1,664.00 

3 

32,663.54 
1,266.29 

37,329.76 
1,435.76 

17.947 

34,112.26 
1,312.01 

38,986.44 
1,499.44 

18.143 

35,560.98 
1,367.73 

40,641.12 
1,563.12 

19.639 

37,009.70 
1,423.45 

42,296.80 
1,626.80 

18.800 19.660 20.336 

4 

33,984.86 
1,307.11 

38,839.84 
1,493.84 

18.673 

35,493.64 
1 ,365.14 

40,564.16 
1,560.16 

19.502 

37,000.60 
1,423.10 

42,286.40 
1,626.40 

20.330 

38,507.56 
1,481.06 

44,008.64 
1,692.64 

9 
35,331.66 
1,358.91 

40,379.04 
1,553.04 

19.413 

36,898.68 
1,419.18 

42,169.92 
1,621.92 

20.274 

38,465.70 
1.479.46 

43 , 960.80 
1,690.80 

21.136 

40,032.72 
1,639.72 

46 , 761.68 
1,769.68 

21.168 21.996 
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PAY GRADE 13 1 a 3 3 P 
35 Hours/Week 

26 Pays 35,555.52 36,973.30 38,458.42 40,014.52 41,599.74 
81-week1 y 1,367.52 1,422.05 1,479.17 1,539.02 1,599.99 

40 Hours/Week 
26 Pays 40,634.88 42,256.20 43,962.48 45,730.88 47,542.56 
Bi-weekly 1,562.88 1,625.20 1,690.48 1,768.88 1,828.56 

Hour 1 y 19.536 20,315 21.131 21.986 22.857 

35 %rs/Week 
26 Pays 36,895.04 38,367.42 39,907.14 41,521.48 43,166.76 
Ei-week1 y 1,419.04 1,475.67 1,534.89 1,596.98 1,660.26 

40 Hours/Week 
26 Pays 42,165.76 43,848.48 46,608.16 41,453.12 49,333.44 
81-weekly 1,621.76 1,686.48 1,754.16 1,825.12 1.897.44 

Hourly 20.272 21.081 21.927 22.814 23.718 

PAY GRADE 
35 Hours/Week 
26 Pays 38,234.56 39,759.72 41,355.86 43,030.26 44,733.18 
Et-week1 y 1,470.56 1,529.22 1.590.61 1,656.01 1,720.53 

40 HourdWeek 
26 Pays 43,696.64 45,439.68 47,263.84 49,171.44 51,124.32 
Bi-weekly 1,680.64 1,747.68 1,817.84 1,891.44 1,966.32 

Hourly 21.008 21.846 22.723 23.643 24.579 

m q  
35 Hours/Week 
26 Pays 39,574.08 41,162.02 42,804.68 44,537.22 46,300.80 
B1-weekly 1,522.08 1,582.77 1,646.33 1,112.97 1,780.80 

40 Hours/Week 
26 Pays 45,227.52 47,030.88 48,919.62 60,899.68 52,916.20 
81-weekly 1,739.52 1,808.88 1,881.62 1,957.68 2,035.20 

Hourly 21.744 22.611 23.619 24.471 25.440 



PAY GRADE 17 
35 Hours/Week 

26 Pays 
81 -week 1 y 

40 Hours/Week 
26 Pays 
.8 i-week 1 y 

Hourly 

PAY GRADE 18 
35 Hours/Week 

26 Pays 
Bi-weekly 

26 Pays 
81-weekly 

40 Hours/Week 

Hourly 

PAY GRADE 18 
35 Hours/Week 

26 Pays 
8i-week 1 y 

26 Pays 
Bi-ueekl y 

Hourly 

40 Hours/Week 

1 

40 , 91 1 .18 
1,573.53 

46,756.32 
1,798.32 

22.419 

42,251.30 
1,625.05 

48,281.20 
1,857.20 

23.215 

43,590.82 
1.676.57 

49.81 8.08 
1,816.08 

23.951 
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1 

42,544.32 
1,635.32 

48,622.08 
1,870.08 

23.316 

43,938.44 
1,689.94 

50,2 15.36 
1,931.36 

24. I42 

45,330.14 
1,143.49 

51,806.56 
1,992.66 

24.907 

3 

44,253.30 
1,702.05 

60,515.20 
1,945.20 

24.315 

45,702.02 
1,157.17 

52,230.88 
2,008.88 

25.111 

41,150.14 
1,813.49 

53,886.56 
2,072.66 

26.901 

4 

46,044.18 
1,710.93 

5' ,621.92 
I I 023.92 

25.299 

47,551.14 
1,828.89 

54,344.16 
2,090.16 

26.127 

49,058.10 
1,886.85 

56,066.40 
2,166.40 

26.955 

5 

47,867 .a2 
1,841.07 

64,106.08 
2,104.08 

26.301 

49,434.84 
1,901.34 

56,496.96 
2,112.96 

27.162 

51,001.86 
1,961.61 

58,287.84 
2,241.84 

28.023 
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PAY GRAOE 1 
' 35 Hours/Week 

26 Pays 
81-weekly 

40 Hours/Week 
26 Pays 
8i-weekly 

Hourly 

PAY GRADE 4 
35 Hours/Week 
26 Pays 
Bi-weekly 

26 Pays 
81-weekly 

40 Hours/Week 

Hourly 

PAY GRAOE a 
35 Hours/Week 

26 Pays 
81-Weekly 

40 Hours/Week 
26 Pays 
ai-weekly 

Hourly 

PAY GRADE 4 
36 Hours/Week 
26 Pays 
81-week1 y 

26 Pays 
B 1 -week1 y 

40 Hours/Week 

Hourly 

1 
19,874.40 

764.40 

22,113.60 
873.60 

10.920 

21,239.40 
816.90 

24,273.60 
933.60 

11.670 

22,606.22 
869.47 

25,835.68 
993.68 

12.421 

23,971.22 
921.97 

27,395.68 
1,053.68 

13.111 

2 

20,666.10 
. 784.85 

23,618.40 
908.40 

11.355 

22,087.52 
849.52 

25.242.88 
970.88 

12.136 

23.507.12 
904.12 

26.865.28 
1,033.28 

12.916 

24,926.72 
958.12 

28,487.68 
1,096.68 

13.696 

3 

21,496.02 
826.77 

24,566.88 
944.68 

11.811 

22,973.86 
883.61 

26,255.84 
1,009.84 

12.623 

24.451.70 
940.45 

27,944.80 
1,074.80 

13.436 

25,929.54 
997.29 

29,633.76 
1,139.76 

14.241 

4 1 
22,365.98 23,252.32 

860.23 894.32 

25,561.12 26,574.08 
983.12 1,022.08 

12.289 12.776 

23,903.88 24,850.28 
919.38 955.78 

27,318.72 28.400.32 
1,050.12 1,092.32 

13.134 13.654 

25,439.96 26,448.24 
978.46 1,017.24 

29,074.24 30,226.56 
1,118.24 1,162.56 

13.978 14.532 

26.977.86 28,046.20 
1,037.61 1,078.70 

30,831.84 32,052.80 
1,185.84 1,232.80 

14.823 15.410 
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PAV CRAOE 6 1 1 3 4 p 
35 Hours/Week 
26 Pays 25,336.22 26,348.14 27,405.56 28.513.94 29,644.16 
81 -week1 y 974.47 1,013.39 1,054.06 1,096.69 1,140.16 

40 Hours/Week 
26 Pays 28.955.68 30,112.16 31,320.64 32,587.36 33,879.04 
Bi-weekly 1,113.66 1,158.16 1,204.64 1,253.36 1,303.04 

. Hourly 13.921 14.477 15.058 15.667 16.268 

PAV GRADE 6 
35 Hours/Week 
26 Pays 26,703.04 27,767.74 28,883.40 30,051.84 31,242.12 
Bi-weekly 1,027.04 1.067.99 1,110.90 1,155.84 1,201.62 

40 Hours/Week 
26 Pays 30,517.76 31,734.56 33,009.60 34,344.96 35,705.28 
Bi-weekly 1,173.76 1,220.56 1,269.60 1,320.96 1,373.28 

Hourly 14.672 15.267 15.870 16.512 17.165 

!YL !mQu 
35 Hours/Week 
26 Pays 
Bi-week1 y 

40 Hoursheek 
26 Pays 
61-weekly 

Hourly 

!xuEuU 
35 HoursMeek 

26 Pays 
61-weekly 

26 Pays 
40 Hours/Week 

Bi-wwkly 

Hourly 

28,068.04 29.189.16 
1,078.64 1,122.68 

32,077.78 33,369.04 
1,233.78 1,283.04 

16.422 16.038 

28,434.88 30,608.76 
1,132.11 1,171.26 

33,639.84 34,981.44 
1,293.84 1,346.44 

16.173 16.818 

30,361.24 31,589.74 32,840.08 
1,161.14 1,214.99 1.263.08 

34,698.66 36,102.56 37,631.52 
1,334.66 1,388.56 1,443.52 

16.682 17.357 18.044 

31,837.26 33,125.62 34,438.04 
1,224.51 1,274.07 1,324.64 

36,386.44 37,858.06 39,357.76 
1,399.44 1,456.08 1,513.76 

17.493 18.201 18.922 
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PAY GRADE 9 
35 Hours/Week 
26 Pays 
81-weekly 

26 Pays 
81-weekly 

40 Hours/Week 

Hourly 

PAY GRADE 10 
35 Hours/Week 
26 Pays 
Bi-weekly 

26 Pays 
Bi-weekly 

40 Hours/Week 

Hourly 

PAY GRADE 11 
35 Hours/Week 

26 Pays 
Bi-weekly 

26 Pays 
ai-weekly 

40 Hours/Week 

Hourly 

PAY GRADE 12 
35 Hours/Week 
26 Pays 
ai-weekly 

40 Hour/Week 
26 Pays 
Bi-weekly 

Hourly 

1 2 3 4 e 
30,799.86 32,028.36 33,315.10 34,663.72 36,036.00 
1,184.61 1,231.86 1,281.35 1.333.22 1,385.00 

35,19b.84 36,603.84 38,074.40 39,615.68 41,184.00 
1,353.84 1,407.84 1,464.40 1,523.68 1,564.00 

16.923 17.598 18.305 19.046 19.800 

32,164.86 33,449.78 34,792.94 36,199.80 37,633.96 
1,237.11 1,286.53 1,338.19 1,392.30 1,447.46 

36,759.84 38,228.32 39,763.36 41,371.20 43,010.24 
1,413.84 1,470.32 1,529.36 1,591.20 1,654.24 

17.673 18.379 19.117 19.890 20.678 

33,531.68 34,869.38 36,270.78 37,737.70 39,231 -92 
1,289.68 1,341.13 1,395.03 1,451.45 1,508.92 

38,321.92 39,850.72 41,452.32 43,128.80 44,836.48 
1,473.92 1,532.72 1,694.32 1;658.80 1,724.48 

18.424 19.159 19.929 20.735 21.556 

34,896.68 36,288.98 37,746.80 39,273.78 40,829.88 
1,342.18 1,395.73 1,451.80 1,510.53 1,570.38 

39,881.92 41,473.12 43,139.20 44,884.32 46.662.72 
1,533.92 1,595.12 1,659.20 1.726.32 1.794.72 

19.174 19.939 20.740 21.679 22.434 
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PAY GRADE 13 1 a 3 4 
35 Hours/Week 
26 Pays 36,263.50 37,710.40 39,224.64 40,811.68 42,427.84 
Bi-weekly 1,394.75 1,450.40 1,508.64 1,569.68 1,631.84 

40 Hours/Week 
26 Pays 41,444.00 43,097.60 44,828.16 46,641.92 48,488.96 
Bi-weekly 1,594.00 1,657.60 1,724.16 1,793.92 1,864.96 

Hourly 19.925 20.720 21.552 22.424 23.312 

F ? h u u u 4  
35 Hours/Week 
26 Pays 37,628.50 39,130.00 40,702.48 42,347.76 44,025.80 
6 I -wee k 1 y 1,447.26 1,505.00 1,565.48 1,628.76 1,693.30 

40 Hours/Week 
26 Pays 43,004.00 44.720.00 46,517.12 48,397.44 50,315.20 
61 -week 1 y 1,664.00 1,720.00 1,789.12 1,86 1.44 1,936.20 

Hourly 20.675 21.500 22.364 23.268 24.190 

fL3UwLB 
35 Hours/Week 
26 Pays 38,996.32 40,549.60 42,178.50 43,885.66 45,623.76 
61-weekly 1,499.82 1,669.60 1,622.25 1,687.91 1,764.76 

40 Hours/Week 
26 Pays 
81-week1 y 

Hourly - 
35 Hours/Week 
26 Pays 
61-week1 y 

26 Pays 
40 Hours/Week 

Bi-weekly 

Hourly 

44,666.08 46,342.40 
1,714.08 1,762.40 

21.426 22.280 

40,360.32 41,971.02 
1,662.32 1,614.27 

46,126.08 47,966.88 
1,774.08 1,844.88 

22.176 23.061 

48,204.00 50.155.04 52,141.44 
1,864.00 1,929.04 2,005.44 

23.176 24.113 25.068 

43,656.34 46,421.74 47,221.72 
1,679.09 1,746.99 1,816.22 

49,892.96 61,910.56 53,967.68 
1,918.86 1,996.56 2.075.68 

23.987 24.957 25.946 



PAY GRADE 1 1  
35 Hours/Week 

26 Pays 
Bi-weekly 

26 Pays 
B i -week1 y 

40 Hours/Week 

Hourly 

PAY GRADE 18 
35 Hours/Week 

26 Pays 
B l  -week 1 y 

40 Hours/Week 
26 Pays 
Bi-weekly 

Hourly 

PAY GRADE 18 
35 Hours/Week 

26 Pays 
81-week1 y 

40 Hours/Week 
26 Pays/Week 
Bi-weekly 

Hourly 

1 

41,725.32 
1,604.82 

41,686.08 
1,834.08 

22.926 

43,092.14 
1,667.39 

49,248.16 
1 , 894.16 

23.611 

44.457.14 
1,109.89 

50,808.16 
1,954.16 

24.421 
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2 

43,390.62 
1,668.87 

49,589.28 
1,907.28 

23.841 

44,812.04 
1,723.54 

51,213.76 
1,969.16 

24.622 

46 , 231.64 
1,118.14 

52,836.16 
2,032.16 

25.402 

3 

45,134.18 
1,735.93 

51,581.92 
1,983.92 

24.799 

46,610.20 
1,792.70 

53,268.80 
2,048.80 

25.610 

48,088.04 
1,849.54 

54,957.76 
2,113.76 

4 

46,959.64 
1,806.14 

53,668.16 
2,064.16 

25.802 

48,497.54 
1,865.29 

55,425.76 
2,131.16 

26.647 

60,033.82 
1,924.37 

57,181.28 
2,199.28 

26.422 21.491 

9 

40,819.68 
1,877.68 

55,793.92 
2 , 145.92 

26.824 

50,417.64 
1,939.14 

67,620.16 
2,216.16 

21.702 

52,015.60 
2,000.60 

59,446.40 
2,286.40 

28.580 
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APPENDIX 111 

May 27, 1988 

Hr. J.W. Foley 
S ta f f  Relations and Benefits 
Regional Munic ipal i ty  o f  Ottawa-Carleton 
222 Queen S t .  
Second f l oo r  
Ottawa, Ontario 
K1P 623 

Dear M r .  Foley: 

This l e t t e r  w i l l  confirm tha t  the Union, representing the members o f  the 
Health Department bargaining u n i t  and the Regional bargaining un i t ,  
agree tha t  sen ior i ty ,  i n  e i ther  bargaining u n i t ,  sha l l  be completely 
transferable f o r  the fo l lowing purposes: 

1. A l l  service/seniority-related benef i ts  and payments; 

2. Promotions and transfers; 

3. Organizational o r  technological changes. 

The use of sen ior i ty  f o r  promotions and t rans fers  sha l l  be i n  accordance 
wi th  the provisions o f  the Col lect ive Agreement t ha t  applies t o  the 
pos i t ion  t o  which any employee wishes t o  move. Senior i ty  under both 
Col lect ive Agreements i s  amended by  t h i s  l e t t e r  as se t  out  above. 

Yours t r u l y ,  

Lorne Carter 
Labour Representative 

LC/Si 
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APPENDIX I V  

28 Apr i l  1988 

M r .  Lorna Carter 
Labour Representative 
Ottawa-Carleton Public 

Employees’ Union 
Local 503, C.U.P.E. 
Suite 206 
460 O’Connor S t .  
Ottawa, Ontario 
K i S  5H3 

Dear M r .  Carter: 

The Employer recognizes tha t  there may be instances when an employee on 
c a l l  i s  required t o  perform an unusual amount o f  work a t  home and i n  
such cases the employee may request addi t ional  payment through the 
Director o f  Inspection. Such request sha l l  not  be unreasonably denied. 

Yours t r u l y ,  

I ‘ G  pi/ 
._ - 1 

J.W. Foley 

JWF: km 

,Qirector, S ta f f  Relations and Benefits 
W’ 
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APPENDIX V 

Public Health Inspectors who incur parking expenses i n  excess of $30.00 
during any month may submit the expense claim as soon as the minimum 
$30.00 i n  expenses i s  incurred. 

, 
For the RMOC -A For Local 503, C.U.P.E. 
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APPENDIX V I  

LETTER OF UNDERSTANDING 

Pregnant employees whose position requires continuous exposure to Video 
Display Terminals may request a transfer to an alternate position and 
the Employer shall endeavour to accommodate 6uch a request without any 
reduction in pay. 

For Local 503, C.U.P.E. dor the RMOC 
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APPENDIX V I 1  

Re: Increments f o r  Part- time and Casual Employees 
m d  Vacation Pav fo r  Ca-lovees 

The fo l lowing re f l ec t s  the i n ten t  o f  the par t ies  w i t h  regard to: 

(a )  increments f o r  employees covered under the casual and part- 

(b )  vacation pay f o r  employees covered under the casual agreement. 

1. A s  out l ined i n  the applicable provisions o f  the agreement 
covering casual and part- t ime employees, the normal increment 
date sha l l  be a f t e r  1600 pa id  hours. However, a part- t ime or  
casual employee, except i n  accordance w i t h  2 below, i s  not  t o  
receive an increment unless 12 months has elapsed from: 

i )  the i n i t i a l  date o f  h i r e  or ,  

i i )  The date o f  the employee’s Increment, 

whichever i s  applicable. 

2. The par t ies  agree t o  the carry ing over o f  any paid hours above 
1500 paid hours i n  the relevant 12 month period but recognizing 
tha t  there w i l l  no t  be more than one increment per year on 
average. 

3. With regard t o  vacation pay f o r  casual employees, while the 
co l l ec t i ve  agreement speci f ies t ha t  1600 hours equals one year, 
i n  no event should casual employees receive an increase i n  
vacation pay enti t lement unless the applicable number o f  
calendar years required t o  generate such an increase have been 
met (as speci f ied i n  the part- t ime appendix). 

. t i m e  agreements. 

Date 

/ 
Date 

- 
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INFORMATION ITEM NO. I 

SALARY ADMINISTRATION POLICY 
REGIONAL MUNICIPALITY OF OTTAWA-CARLETON - HEALTH DEPAATMEN’I 

OTTAWA-CARLETON PUBLIC EMPLOYEES’ UNION LOCAL 503 

(a)  A l l  employees o f  the Regional Munic ipal i ty  sha l l  be paid i n  
accordance wi th  the salary schedules attached and forming pa r t  
o f  the co l l ec t i ve  agreement. 

( b )  A l l  employees sha l l  be paid bi-weekly f o r  services rendered a t  
the ra te  i n  the salary range o f  the c lass i f i ca t i on  t o  which 
he/she has been appointed by the employer. 

(C) I f  during a period o f  re-negotiat ion o f  salary schedules, an 
employee i s  appointed a t  a level  w i th in  the range other than 
the minimum ra te  and, i f  the employee a t  the time o f  his/her 
appointment or p r i o r  thereto, has been n o t i f i e d  i n  w r i t i ng  tha t  
the negotiated increase w i l l  not  be applicable t o  his/her 
salary, the employee sha l l  receive the ra te  i n  the adjusted 
scale equal t o  or  next higher t o  the salary rate a t  which 
he/she has been hired. 

The normal e f f ec t i ve  date f o r  the implementation o f  an 
employee’s salary increment w i th in  the pay range sha l l  be the 
f i r s t  day o f t h e  bi-weekly pay period fo l lowing the appropriate 
anniversary date o f  the employee’s appointment. Nothing i n  
t h i s  section i s  t o  suggest t ha t  increments are automatic. A l l  
increments are subject t o  the evaluationof sat is factory 
service, basic t o  the recommendation o f  the head o f  the 
employee’s department f o r  the implementation o f  the salary 
increment. An employee who i s  promoted t o  a postion having a 
higher salary scale, o r  whose pos i t ion  has been c lass i f i ed  
upward, sha l l  be paid a t  the salary ra te  next higher t o  the 
ra te  heishe received p r i o r  t o  his/her promotion, provided tha t  
his/her salary ra te  represents a minimum o f  104% o f  the 
renumeration which the employee would have received i n  the next 
62 week period, had no promotion taken place. The e f fec t i ve  
date o f  the promotion w i l l  become the date f o r  establishing the 
date o f  implementation o f  fu ture  salary increments. 

The employer may deny a salary increment t o  an employee i f  
he/ehc l e  d iaeat ie f ied  w i t h  the employee’e performance. Where 
the employer intends t o  deny a salary increment t o  an employee, 
he/she sha l l  a t  least  two ( 2 )  weeks, but no t  more than s tx  ( 6 )  
weeke bmfore the Que date f o r  the ra la ry  increment o f  the 
employee, give the employee the reason f o r  the denial, i n  
wr i t i ng  . 
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( f )  The employer having denied a salary increment, sha l l  
subsequently grant the salary increment on the f i r s t  day o f  any 
pay period p r i o r  t o  the employee's next increment date, and the 
employee sha l l  r e ta in  his/her o r i g ina l  increment date. 

(9)  Except as provided i n  paragraphs (d)  and (e) ,  every employee 
sha l l  be granted salary increments on his/her salary increment 
date u n t i l  he/she reaches the maximum ra te  i n  the range of 
rates f o r  the c lass i f i ca t i on  level  t o  which he/she i s  
appointed. 
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APPENDIX A 

PART-TIME EMPLOYMENT 

Preamble - This Appendix sets out the terms and conditions 
applying to all part-time employees of the 
Employer covered by this Agreement (and exclusive 
of job-sharers whose provisions are set out in 
the Job Sharing Trial Agreement). 

Part-time employment is defined as regularly 
scheduled work of twenty-four (24) hours per week 
or less averaged over two bi-weekly pay periods 
but exclusive of replacement situations provided 
such replacement situations do not exceed fifteen 
(15) consecutive working days. 

A part-time employee with more than 624 paid 
hours who then works in a temporary assignment 
shall maintain and accumulate seniority as a 
part-time employee, shall continue to receive 
money in lieu of benefits and statutory holidays 
and shall return to his/her part-time position 
following the temporary assignment. 

Part-time employees who wish to be considered for 
work outside o f  their regular schedule shall 
advise the Employer of their availibility on a 
bi-weekly basis. 

Article I - Applicable 

Article U - Applicable 

Article Iu - Applicable 

Article IV 
40 1 - Applicable 



7 7  

402 and 403 

Articje V 

50 1 

502  

503 

504 - 

_. Article - -. .- _. V l  

GO 1 (a) - 

(b) - 

Applicable except: 
The standard hours of work set out under the main 
body of the Collective Agreement defines the 
normal hours of any particular type of work for 
full-time employees. The regularly scheduled 
work of twenty-four ( 2 4 )  hours or less worked by 
part-time employees shall be posted a minimum of  
two weeks in advance and shall fall within the 
standard hours of work provided under the main 
body of the Collective Agreement for that type of 
work, except as amended by Appendix A- 1 .  

Applicable recognizing that "normal work day" and 
"normal hours of work" refer to the standard 
hours of work set out in Clauses 4 . 3  in the main 
body of the Collective Agreement, except as 
amended by Appendix A-1 . 
Applicable 

Applicable 

Applicable 

Previous service recognized but effective date of 
implementation to be January 1, 1989. 

Vacation pay based on gross earnings and paid bi- 
weekly shall be provided to all employees in 
accordance with the following schedule: 

( I )  Employees with less than 2 months 
continuous service to be paid 4%. 

(11) Employees with 2 months but less than 5 
years' continuous service to be paid 6%. 

continuous service to be paid 8%. 
(1 1 1 )  Employees with 5 but less than 16 years' 

(iv) Employees with 16 but less than 25 years' 
continuous service to be paid 10%. 

(v) Employees with more than 25 years' 
continuous service to be paid 12%. 



A n  employee's serv ice s h a l l  be considered 
continuous except i n  the event the employee loses 
s e n i o r i t y  as o u t l i n e d  i n  A r t i c l e  I X ,  Clause 
901(d).  

A n  employee s h a l l  be e n t i t l e d  t o  take, a t  a 
mutual ly  agreeable time, a leave o f  absence 
w i thou t  pay o f  up t o  an amount o f  t ime equal t o  
one week f o r  each 2% vacat ion pay en t i t l ement  per 
year. 

"Years" as used i n  ( a )  above r e f e r s  t o  leng th  o f  
se rv ice  w i t h  the Employer (anniversary years).  

Appl icable 

Par t- t ime employees r e g u l a r l y  scheduled t o  work 
s h a l l  accumulate s i c k  leave c r e d i t s  a t  the  r a t e  
o f  7% o f  the  scheduled hours worked prov ided such 
employees are r e g u l a r l y  scheduled t o  work a t  
l e a s t  14 hours bi-weekly. It i s  understood t h a t  
t h i s  i s  exc lus ive o f  any hours worked on a casual 
bas is  ou ts ide  o f  regular  scheduled hours. 

Employees accumulate s i c k  leave c r e d i t s  
from the i n i t i a l  date o f  h i r e  b u t  c a n ' t  
u t i  1 i ze such c r e d i t s  f o r  the f i r s t  th ree  
(3) months o f  employment. 

Any s i c k  leave taken dur ing the f i r s t  624 
hours i s  a t  2/3 salary .  

A medical c e r t i f i c a t e  may be requ i red  by 
the  Employer f o r  any absence where the 
Employer f e e l s  circumstances are such t h a t  
i t  i s  warranted and an employee s h a l l  be 
informed o f  such requirements i n  advance. 
However it i s  understood t h a t  a medical 
c e r t i f i c a t e  w i l l  be requi red f o r  any 
absence beyond f o u r  ( 4 )  consecutive days. 

It i s  understood t h a t  the re  w i l l  be no 
pay-out o f  s i c k  c r e d i t s  on terminat ion.  

Employees on s t reng th  the date o f  s i g n i n g  
w i l l  be c red i ted  w i t h  7% o f  regu la r  
scheduled hours worked r e t r o a c t i v e  t o  
January 1 ,  1989 t o  a maximum o f  f o r t y - f o u r  
( 44 )  hours. 
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604 

( i )  

( i i )  

( i i i )  

(iv) 

605 (a) - 

(d) - 
606 - 

The Employer shall grant leave of absence with 
full pay of four ( 4 )  working days (providing the 
employee has been scheduledto work and providing 
the days fall within a seven ( 7 )  calendar day 
period following the death) to any employee on 
the following basis: 

Death of mother, father, spouse, child,person 
standing in loco parentis, sister, brother. 

The Employer shall grant a leave of absence with 
full pay of three (3) working days, (providing 
the employee has been scheduled to work and 
providing the days fall within a seven ( 7 )  
calendar day period following the death) to any 
employee on the following basis: 

Death of father-in-law, mother-in-law, brother- 
in-law, sister-in-law, grandchild, grandparent. 

For the purposes of definition, brother-in-law 
and sister-in-law shall be the brother or sister 
of the employee's spouse or the spouse of the 
employee's brother or sister. 

Applicable 

Applicable after twelve ( 1 2 )  months continuous 
service provided employee has completed the 
probationary period. 

Applicable after twelve ( 1 2 )  months continuous 
service provided employee has completed the 
probationary period. 

Applicable 

Special Leave is a provision which is designed to 
enable an employee to be absent from his 
employment with full pay for the following 
reasons : 

( i )  When an employee is unable to schedule 
professional appointments (as per 606(i) 
of the full-time agreement) outside of 
such employee's scheduled working hours, 
the employee may make application for 
Speclal leave. 
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607 

608 

609 

610 

61  1 

612  

(ii) The unexpected or sudden illness of the 
employee's spouse or child which prevents 
the employee from reporting to duty; 

employee from reporting to duty. 
(iii) Emergency situations which prevent the 

Special Leave is to be utilized solely for the 
purposes specified in (i), (ii) and (iii) above. 

To qualify for Special Leave the employee must 
have : 

a) Completed the probationary period as 
specified in this Agreement; 

b) Notified his department at least 48 hours 
in advance of  the date and required time 
off. 

In the event of an emergency situation (b) above 
shall be waived. 

Special Leave is limited to a maximum of four (4) 
of the employee's scheduled days per annum, non- 
cumulative, and may be taken in quarter, half or 
full days. Time required in excess of one ( 1 )  
day may be extended by the head of the employee's 
department. 

Application beyond the one day will be considered 
on an individual basis and authorization shall be 
solely at the discretion of the Employer. 

Employees who have taken Special Leave may be 
required to produce satisfactory evidence. 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable only if employee's schedule normally 
includes the day on which the holiday or 
designated day falls (whichever is applicable) 
and provided employee works last scheduled shift 
before the holiday and first scheduled shift 
after the holiday. 
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613 

614 

615 

616 

617 

- 
- 
- 
- 
- 

617 (a) - 
617 ( c )  - 
617 - 

A r t i c l e  VI€ 

702 

A r t i c l e  VIII 

- 

80 1 - 

802 

803 - 

A r t i c l e  IX 

90 1 (a) - 

Applicable 

Applicable 

Applicable 

Applicable 

Preamble applicable 

Applicable 

Applicable 

Remainder applicable 

Applicable 

New employees sha l l  be on a probationary period 
f o r  624 paid hours and no disputes concerning the 
termination w i th  proper cause o f  such employees 
sha l l  be considered under the Grievance or 
Arb i t ra t ion  Procedures as out l ined i n  t h i s  
Agreement. 

The Employer may, w i th  the approval o f  the Union, 
extend the probationary period as speci f ied above 
an addit ional 244 hours but i n  a l l  cases, the 
request and confirmation must be i n  w r i t i ng .  

For the purposes of t h i s  section, it i s  
recognized tha t  the 624 hours i s  defined as 624 
hours wi th no break i n  service o f  more than 90 
consecutive calendar days. 

Senior i ty ,  as referred t o  i n  t h i s  Agreement, 
sha l l  mean the length o f  continuous service o f  an 
employee within the bargaining u n i t .  The 
sen ior i ty  calculat ion sha l l  be on the basis o f  
a l l  paid hours and hours accumulated i n  
accordance wi th the provisions o f  Clause 9Ol(c), 
provided no employee i s  credi ted w i th  more than 
the equivalent o f  f u l l - t ime  annual hours i n  any 
anniversary year. I t  i s  recognized, as se t  out  
inc lause 801 above, tha t  the probationary per iod 
i s  based on paid hours. 
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903 (a) to (9) - 

904 

905 

906 

brticle X 

Article X €  

Article X I €  

Article XII€ 

Article XIV 

Article XV 

Article XVI 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

For the purpose of this Article, a lay-off shall 
be defined as a temporary cessation of work 
because of lack of work, during which the 
employee is not paid and instituted by the 
Employer. The Employer agrees not to reduce the 
regularly scheduled hours of  part-time employees 
without prior consultation with the Union at 
which time the reasons for such change will be 
explained in detail. 

Applicable 

The provisions under this Article for part-time 
workers apply to part-time positions. 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Effective January 1 ,  1989, upon completion of 
their probationary period, (counting all hours 
paid, provided no break in service of more than 
90 consecutive calendar days) part-time employees 
shall receive 8% added on to their hourly rate 
for all paid hours in lieu of benefits received 
by full-time employees. 

Applicable 
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A r t i c l e  X V I I  

1701 The s a l a r i e s  t o  be pa id  t o  employees covered by 
t h i s  Agreement s h a l l  be i n  accordance w i t h  the 
o f f i c i a l  schedule o f  s a l a r i e s  o f  the Employer as 
agreed t o  by t h e  Employer and the Union. The 
sa la r ies  are found i n  the numbered Appendices t o  
the main body o f  the C o l l e c t i v e  Agreement. 

- 

1702 

1703 

1704 

1705 

1706 

1707 

- Appl icable 

- The normal e f f e c t i v e  date f o r  the implementation 
o f  an employee's sa la ry  increment w i t h i n  a pay 
range s h a l l  be the  f i r s t  day o f  the bi-weekly pay 
per iod f o l l o w i n g  the appropr ia te sa lary  increment 
date. The normal sa lary  increment date s h a l l  be 
a f t e r  1500 p a i d  hours. 

Appl icable 

Appl icable 

Appl icable 

Appl icable w i t h  payment as fo l lows:  

A f t e r  10 years' serv ice,  $50 per year 
A f t e r  15 years' serv ice,  $75 per year 
A f t e r  20 years' serv ice,  $100 per year 
A f t e r  25 years'  serv ice,  $125  per year 

"Years" as used above r e f e r s  t o  length o f  se rv ice  
w i t h  the Employer. 

I n  the year i n  which an employee r e t i r e s  on 
normal re t i rement ,  he s h a l l  be e n t i t l e d  t o  
receive the f u l l  amount o f  longevi ty  pay f o r  t h a t  
year. 

I n  the event o f  the death o f  an employee, f u l l  
amount o f  l ongev i t y  pay f o r  t h a t  year s h a l l  be 
made to h i s  es ta te .  

1708 - Appl icable 

- 1709 Appl icable 

f i r t i c l e  XVIII - Appl icable 

A r t i c l e  X I X  - Appl icable 
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Article XX 

2001 (a) - 

(b) - 

Article XXI - 
Article XXIl - 
Article XXIII - 
Appendix I - 
Appendix I1 - 

Applicable 

The incumbent in any part-time position which has 
been declared surplus or redundant, as a result 
of organizational or technological changes; or, 
the incumbent in any position which is changed 
from part-time to full-time (in which case the 
position must be posted and filled in accordance 
with Article 111 ,  who is not the successful 
applicant for the position will be given prior 
consideration for all part-time vacancies for 
which they are qualified and have the ability to 
perform the duties of the position. In such 
cases it is recognized there maybe a period of 
familiarization. Such employees may be placed in 
a part-time position which is vacant in the 
establishment of  the Employer, without 
competition. No new employees will be hired into 
vacancies in the bargaining unit until redundant 
or surplus bargaining unit employees have been 
considered under this clause. 

If this is not possible, and if a part-time 
vacancy exists for which the employee can be 
retrained by the Employer within a period of six 
(6) months, the Employer shall retrain the 
employee for the position. This option shall be 
subject to agreement of the employee. 

Applicable 

Applicable 

Applicable 

Applicable 

"Years" as used above refers to the length of  
service with the Employer (anniversary years). 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 
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APPENOIX A- 1 

LETTER OF UNDERSTANDING 

1. 

2 .  

Expansion o f  the standard hours o f  work t o  9 p.m. Monday to 
Fr iday,  f o r  part- t ime employees (and casual employees who work 
par t - t ime hours) employed 3s Dental Ass is tants  or Dental 
Recept ion is ts  w i t h  the understanding t h a t  such Dental 
Ass is tants  or Oental Recept ion is ts  on s t a f f  as Dental 
Ass is tants  o r  Dental Recept ion is ts  on October 2 0 ,  1992 w i l l  n o t  
be requi red t o  work the expanded hours as regu la r  hours 
(exc lus ive o f  those 10 persons l i s t e d  i n  the o r i g i n a l  
Memorandum o f  Agreement). 

The Par t ies  agree t h a t  the Employer may expand the regular  
hours of work f o r  par t- t ime employees (or  casual employees 
working par t- t ime hours) as a Dental Ass is tant  or  as a Dental 
Recept ion is t ,  t o  include Saturday from 6:30 a.m. t o  4:30 p.m., 
w i t h  the  p rov is ion  t h a t  3 premium o f  7% would be added t o  the 
regular  hour ly  r a t e  f o r  a l l  regular  hours worked on Saturday. 
This clause does not  apply t o  Dental Ass is tants  or  Dental 
Recep t ion is tson  October 20, 1992 (exc lus ive  o f  those 10 l i s t e d  
i n  the o r i g i n a l  Memorandum o f  Agreement). 



86 

APPENDIX E 

CASUAL EMPLOLMENI 

Defi:nittA on : 
An employee who does n o t  r e g u l a r l y  work a predetermined.schedu1e b u t  i s  
used t o  cover unforeseen o r  i n t e r m i t t e n t  work requirements l a s t i n g  n o t  
longer than f i f t e e n  (15)  consecutive working days. Casual employees 
s h a l l  dec lare on a bi-weekly bas is  a v a i l a b i l i t y  o r  n o n- a v a i l a b i l i t y  f o r  
work on s p e c i f i e d  days o f  the  next  two ( 2 )  week per iod.  Casual 
employees who declare themselves a v a i l a b l e  f o r  any s h i f t  and l a t e r  
become unavai lab le f o r  work s h a l l  n o t i f y  the  Employer 24 hours p r i o r  to 
the commencement of the scheduled s h i f t ,  except i n  extenuat ing 
circumstances. 

This Appendix se ts  o u t  the  terms and cond i t i ons  apply ing t o  a l l  casual 
employees o f  the Employer covered by t h i s  Agreement. 

A r t i c l e  I - Appl icable 

A r t i C l e _ l _ I  - Appl icable 

A r - t  i.cJ.e.-III App 1 i cab1 e 

__ A r t i c l e s  I V  6 V 

Appl icable as per main agreement o r  par t - t ime agreement as amended by 
Appendix A - 1  depending on whether casual employee i s  working f u l l - t i m e  
o r  par t- t ime respec t i ve ly .  

When there  i s  a s h i f t  operat ion i n  place, employees may be scheduled a t  
any t ime dur ing  the  s i x teen  (16)  o r  twenty- four (24)  hour s h i f t  
operat ion provided the employee i s  scheduled f o r  no more than the 
regular  d a i l y  hours ( 6  1/2, 7 o r  8 )  f o r  a f u l l - t i m e  employee. I n  the 
event an employee i s  scheduled t o  work i n  excess o f  such hours ( 6  1/2, 
7 or  8 whichever i s  app l i cab le )  the a d d i t i o n a l  hours w i l l  be compensated 
a t  overt ime r a t e s  ( i n c l u d i n g  premiums i f  a p p l i c a b l e ) .  

.____ A r t i c l e  V I  

60 1 - To be e f f e c t i v e  January 23, 1989 w i t h  placemen! 
i n  the range t o  be based on number o f  years 
serv ice (1500 hours equals 1 year)  and 
recogniz ing hours p a i d  p r i o r  t o  1984. 

- Vacation pay as per par t - t ime p rov is ion  bu t  a 
year represents 1500 p a i d  hours. 



604 - Applicable as per part- t ime agreement provided 
employee has been scheduled i n  advance t o  work. 

605 (a)  - Applicable provided employee has completed 976 
worked hours. Such employees w i l l  be granted 
Parental Leave without pay f o r  up t o  s i x  (6)  
months provided the employee i s  avai lable f o r  
work fo l lowing the period o f  leave. 

employee has been scheduled i n  advance t o  work. 
606 - Applicable as per part- t ime agreement provided 

609 (a)  - Applicable 

612 - Applicable as per part- t ime agreement. 

613 - Applicable as per part- t ime agreement. 

614 - Applicable as per part- t ime agreement. 

615 - Applicable as per part- t ime agreement. 

616 - Applicable as per part- time agreement. 

617 - Applicable as per Workers’ compensation 
l eg i s l a t i on  (covered by provisions o f  temporary 
agreement i f  f i l l i n g  a temporary pos i t ion) .  

A r t i c l es  V I 1 1  and I X .  Clam es 901 and 902 

Employees h i red  on a casual basis and who work more than 976 cumulative 
hours wi th no break i n  service o f  more than 90 consecutive calendar 
days, unless such break i n  service i s  due t o  c e r t i f i e d  i l l ness ,  sha l l  
have completed the wai t ing period which sha l l  e n t i t l e  such employees, i n  
addi t ion t o  the other various clauses and a r t i c l e s  i n  t h t s  appendix, t o  
the fol lowing: 

(i) p r i o r i t y  over casual employees w i th  less than 976 cumulative 
hours f o r  purposes o f  work assignment opportuni t ies w i th in  
speci f ied geographical locations, provided such employees have 
the required qua l i f i ca t ions  which may include spec i f i c  
knowledge o f  a par t icu lar  funct ion or  work area, provided such 
i s  necessary. 

Senior i ty  w i l l  be calculated on the basis o f  hours worked but 
w i l l  only be recognized i n  accordance wi th  ( i i i )  below. 

( i i )  
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( i i i )  Such employees sha l l  be e n t i t l e d  t o  any entrance level  pos i t ion  
i n  accordance w i th  Clause 11.1.1 or 11.1.2 o f  the fu l l - t ime  or  
part- t ime agreement (as applicable). I n  the event the employee 
i s  the successful applicant, the probationary per iod w i l l  be 
waived provided the major i ty  o f  hours worked have been i n  the 
same type of work as tha t  i n  which the employee has been the 
successful applicant. The employee w i l l  be subject t o  the 
three (3) month t r i a l  period, i f  applicable. Such successful 
employee w i l l  be immediately enrol led i n  the benef i t  plans 
(recognizing any t i m e  lag  speci f ied i n  the indiv idual  benef i t  
plans). 

A r t i c l e  X 

A r t i c l e  X x  

A r t i c l e  

A r t i c l e  X I 1 1  

A r t i c l e  X I V  

A r t i c l e  XV 

A r t i c l e  X V l  

A r t i c l e  X V I I  

1101 

1702 - 1104 

1705 

1701 

A r t i c l e  X V I I Z  

A r t i c l e  X I X  

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Upon completion o f  the recognized wai t ing period 
(976 hours as e a r l i e r  l a i d  out ) ,  such employees 
sha l l  receive 8% added on t o  t h e i r  hourly ra te  
f o r  a1 1 hours worked i n  1 ieu o f  benef i ts  received 
by full- time employees ( re t roac t ive  t o  January 1, 
1989) provided no break i n  service of more than 
90 consecutive calendar days. 

Applicable 

Applicable as per part- time agreement. 

Applicable but  f o r  purposes o f  t h i s  a r t i c l e ,  a 
year represents 1600 paid hours. This clause 
e f fec t i ve  1 January 1989. 

Applicable 

Not applicable except i f  casual employee i s  
successful i n  a competition f o r  a regular f u l l -  
t i m e  or  part- t ime posi t ion,  the time spent as a 
casual (1500 paid hours equates t o  1 year) w i l l  
be recognized provided no break i n  service o f  
more than 90 calendar days. 

Applicable 

Applicable 



89 

Article XXI 

2101 

2102 

2103 

2105 

2107 

2108 

2109 

21 10 

Article XXIZ 

Article XXIIg 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable 

Applicable as mentioned in Appendix B including 
rates o f  pay. 
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APPENDIX C 

1 .  

2. 

Temporary omployment opportunities arise in two ( 2 )  genoral 
categories: 

. 1  employees required to replace employees absent on leaves 
contomplated/provlded in follective Agreements such as 
Parental Leave, Workers Componsation, the Income 
Protection Plan and Long Term Disability; 

. 2  special. lirnitod duration situations which arise from 
such things as experimental and/or special programs. 

UNDERSTANDINQB 

The hiring of Temporary Employees shall not derogate 
fromthe requirement to fill vacancies and new positions 
o f  a permanent nature as met out in Article IX, Clause 
902 or the provisions of Article VIII, Probationary 
Per iod, 

A Tomporary Employoe is a salaried employoe hired to 
work for a specified period of time in accordance with 
the purposos 8et forth for hio/her hiring and is 
entitled to the rights and benefits set out in this 
Appendix . 
All Temporary Employees falling wi,thin the Scope of  the 
Ottawa-Carleton Public Employees Union, Local 603, 
C.U.P.E. (O.C.P.E.U., Local 603, C.U.P.E.) Agreement 
shall pay Union duo6 from their Initial date of 
emp 1 oyment . 
All Temporary Employeea falling within the Scope of the 
O.C.P.E.U., Local 503, C.U.P.E. Agroement shall be 
entitled to tho right., bonefits and working conditlons 
of the Collective Agreermnt except a. modifiod by this 
Appendix. 

A Tomporary Employoa falling within the Scope of  the 
O.C.P.E.U., Local 503, C.U.P.E. Agreement shall be 
entitled to apply for salary or wag. competition8 in the 
same mannor a. any employoe of the Corporation. 

The word *service*, when used In this paper, reform to 
actual paid timo worked with the Employer. 
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3 .  1;PLI ECTIVE MBEEMFNT V A R U T I O N I )  - A P P m  

( A )  Lomporarv EmDlovlnsnt Si 
tad Duratiow- 

on As Per 

. I  If the Employer considers that a temporary 
requirement will last six (6 )  months or more, it 
will be posted and filled in accordance with 
Article 1 1  of the Collective Agrament. 

(i )  if filled by an existing seniority 
employee, ouch employee shall be eligible 
to return to his/her former position 
either: 

(a) at the expiry of the term of the 
assignment; 

(b) at any time prior to completing 
three (3) months in the assignment 
(as per trial period - outlined in 
Article S02(c). 

If there are no qualified bargaining unit 
applicants, then the position can be 
filled with a Temporary Employee. 

.2 (i) If the temporary requirement is Considered 
to last less than six ( 6 )  months, the 
Employer shall first attempt to use the 
Acting Pay provision if the requirement is 
above the entrance level and an employee 
capable of performing the work is 
available. If such is not the case, the 
position may bo filled with a Temporary 
Emp loyee . 

( i i )  If a temporary requirement which was 
considered to last lese than six ( 6 )  
months exceeds six ( 6 )  months and has not 
been filled on an Acting basis, a 
meeting/discusoion shall take place 
between the Personnel Departmant, the 
hirlng department and the Union to 
determine whether or not the opening 
should now be advertised. 

.3 If a temporary requiremant situation becomas an 
established part of tho Employer workforce, the 
position shall be pooted in accordance with 
Article I X ,  Clause 902. 

( i i )  
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(6) ReDlacenreot Fmolqymsnt Situation A s  Per Section 1.1 
On b v e  Situation.) 

.1 If a replacement situation is expected to last 
mix ( 6 )  months or more: 

(1) the Employer may use the Acting Pay 

( i i )  the Ernployer 6hall post and fill the 

.2 If a replacemant eltuation is oxpected to last 
less than 6ix ( 6 )  months, the Employer shall 
follow the sanm procedure as 8et forth at 3 . A . 2 .  

If a replacoment situation which was expected to 
be temporary beconns a permanent requirement, the 
position shall be posted in accordance with 
Article IX, Cl8USe 902. 

provision, or if not; 

position in the same mannor as 3.A.1. 

.3 

(C)  V r a r v  Raa- 

When a temporary omploynnnt need is filled by a 
seniority employee further to Section 3.A.1 or 
3.6.1(ii), the resulting vacancies shall be filled in 
accordance with tha procedure 6et out at 3.A.2ti). 

4.  

( A )  Continuous Service (in one or more temporary 
aseignmants) 

.I uter 3'- - 4 1/2 sick leave days ' 

(credits) for future 
use and .accumulate at 
rate of 1 1/2 days per 
full month worked 
t h e r e a f t e r  ( n o t  
eligible f o r  pay out). 

- sick leave accumulation , (ae above) continuos 
and omployee is to 
receive 8% in lieu of 
bonef its. 

.2 - 
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.3 After 12 months - Payment of money in 
1 ieu of benef i te ceases 
and employee i s  
enrolled in OHIP, EHC 
package, group 1 if e, 
dental LTD and OHERS: 
sick leave accumulation 
ceases and balance is 
deleted; employee is 
placed ‘at after one 
year” plateau in IPP 
schedule. 

Cumulative Service (In one or more temporary aselgnmnts 
with no break In employment of more than 90 calendar 
days. ) 

. 1  - 4 1/2 sick leave days 
(credits) for future 
use and accumulate at 
rate of 1 1/2 days per 
full month worked 
thereafter ( n o t  
eligible for pay out). 

- stck leave accumulation 
(as above) continues 
and employee to receive 
8% in lieu of beneflts. 

(B) 

- 2  

. 3  After 12 wwlative m w b i  
- the employee is 

automatically on a 
three (3) month 
probation perlod during 
the current or next 
assignment. At the 
completion of the 
probationary period, 
benefit8 are as per 
4(A).3.  

6.  CPLLFCTIVE rrPBEFMENT YbBlbJIoNs - 8ENIOAITY 

(A)  A Temporary Employee shall achieve eeniortty etatuo and 
is considered to have completed the probationary perlod, 
after 12 months continuous 8ervice or after the 
probationary period set forth for situations of  
cumulative 8ervfce. whichever $8  appropriate. 
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(E) A Temporary Employee shal l  achieve senior i ty  statue 
wi th in  the bargaining u n i t  when they apply f o r  and 
successfully get a job  that  has been posted i n  
accordance wi th  A r t i c l e  11 provided that  they 
auccersfully c0111~1o te  a probationary period i n  tha t  job 
of s t  lea8t three (3) months. The probatlonary period 
may be adju8ted upward8 only t o  the extent tha t  the 
t o t a l  period of service wi th the Employer i s  a t  least  
s i x  (8 )  months. 


