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THIS AGREEMENT MADE AND ENTERED INTO THIS /qiLC DAY OF 
I 1993. 

BETWEEN: 

RPORA'ICIO N OF THE CI TY OF THUNDER BAY 
Hereinafter referred to as the "Corporationut 

OF THE FIRST PART 

AND: 

"E CANADIAN UN1 ON OF pm LIC EMPLOYEES AND ITS LOCAL 87 
Hereinafter referred to as the "Unionut 

OF THE SECOND PART 

1.01 The purpose of this Agreement is to maintain a 
harmonious relationship between the Corporation and its 
employees: to provide an amicable method for fairly and 
peacefully adjusting any disputes which may arise 
between the Corporation and its employees. 

Brtiale 11 - Reoocrrsition 

2.01 The Corporation recognizes the Union as the sole and 
exclusive Bargaining Agent of all employees of the 
Engineering & Public Works, and Parks & Recreation 
Departments of the Corporation occupying positions set 
forth in Schedule IrAVu hereto annexed and forming part 
of this Agreement. 
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2.02 It is agreed that non-union management employees will 
not regularly perform duties carried out by members of 
the bargaining unit except in cases agreed upon by both 
parties. 

2.03 No Other Aureements 

It is agreed that all management and non-union per- 
sonnel w i l l  be subject to the provisions of Section 67 
(1) of the Labour Relations Act which reads as follows: 

67 (1) No employer, employer's organization or 
person acting on behalf of an employer 
or an employer's organization shall, so 
long as a trade union continues to be 
entitled to represent the employees in a 
bargaining union, bargain with or enter 
into a collective agreement with any 
person or another trade union or council 
of trade unions on behalf or purporting, 
designed or intended to be binding upon 
the employees in the bargaining unit or 
any of them. 

iol. I11 I ternretation 

3.01 "Council11 shall mean the City Council of the Cor- 
poration of the City of Thunder Bay. 

"Co-ordinating Committee1@ shall mean that Committee of 
the City Council which deals with matters of policy 
concerning Personnel & Labour Relations. 

"Department Head" shall mean Manager of Public Works, 
or Manager of Parks & Recreation, Manager Parking 
Authority, Manager Canada Games Complex or their 
designate. 
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"Chief Administrative Officer, shall mean head of the 
municipal administration of the Corporation. 

"Probationary Employees" shall mean persons hired on a 
trial basis to determine their suitability. 

"Regular Employee" shall mean a person who has satis- 
factorily served the required probationary period. 

"Relief & Seasonal Workers" hired for the purposes as 
outlined in the Letters of Understanding will 
accumulate service credits for bidding purposes into 
posted positions. 

Relief and Seasonal workers bidding into posted 
full-time positions (except Labourer) within the same 
classification shall be deemed to have completed the 
probation period and a seniority date shall be 
established from the original date of employment, but 
not more than twelve (12) months prior to the date when 
placed into the regular posted position. 

Relief and Seasonal workers bidding into posted 
full-time positions (except Labourer) outside the 
classification in which they work shall be required to 
complete the probation period as per the collective 
agreement. Upon completion of the probation period, 
the seniority date shall be as per the original date of 
employment, but not more than twelve (12) months prior 
to the date they were placed into the regular full-time 
posit ion . 



4 

- Intemretatioq Cont d 

"Student" shall mean a person who is employed during 
the period April 15 to September 30 and who was a 
student at a school, college, university or other 
educational institution prior to becoming employed by 
the Corporation, and, who is intending to return to 
school at the end of the vacation period. Student 
employees shall not accumulate seniority or sick leave 
credits. Students hired during the school vacation 
period will be terminated from the employ no later than 
September 30. 

Artiole IV - Probationary Period 

4-01 All new employees of the Corporation will be on 
probation for a period of sixty-five (65) working days. 
An employee discharged during the first thirty (30) 
working days of employment will not have recourse to 
the grievance procedure. (Evaluations at twenty-five 
(25) days, forty (40) days and fifty (50) days shall be 
carried out). 

5.01 The parties hereto agree that as a condition of 
employment all present employees of the Corporation 
falling within the scope of the bargaining unit shall 
remain members of the union in good standing and all 
new employees shall become members of the Union after 
completion of thirty (30) calendar days from the 
commencement of their employment. 



tiale V I  - Union Check - off 

6.01 The Corporation agrees to deduct Union dues and 
assessments from the pay of all employees covered by 
this Agreement and remit same monthly to the Financial 
Secretary of the Union together with a list of 
additions and deletions of employees names to the 
master list. 

wtiele VI1 - Discrim fnation 
7.01 The Corporation and the Union agree that there will be 

no intimidation, discrimination, interference, 

restraint or coercion exercised or practiced by either 
of them or by any of their representatives or members 
because of race, creed, colour, age, sex, marital 
status, nationality, ancestry, or place of origin o f  

such person or employee or because of an employee's 
membership or non-membership in the Union or because of 
his activity or non-activity in the Union. 

7 .02  Union Activities 
It is agreed that the Union and the employees will not 
engage in Union activities during working hours or hold 
meetings at any time on the premises of the Corporation 
without the permission of the Department Head or his 
designate. 

Article VI11 (II Yanauementls Riuhts 

8.01 The Union recognizes and acknowledges that the manage- 
ment of the operation and direction of the working 
force are fixed exclusively in the Corporation, and 
without restricting the generality of the foregoing, 



the Union acknowledges that it is the exclusive function of the 
Corporation to: 

8.02 It 
be 

maintain order and efficiency; 

hire, promote, demote, classify, transfer, 
suspend and re-hire employees, and to 
discipline or discharge any employee for 
cause provided that a claim by an employee 
who has acquired seniority that he has been 
discharged or disciplined without cause may 
be the subject of a grievance and dealt with 
as hereinafter provided; 

make, enforce and alter, from time to time, 
rules and regulations to be observed by the 
employees; 

determine the nature and kind of business 
conducted by the Corporation, the kinds and 
locations of stations, equipment and 
materials to be used, the control of 
materials and parts, the methods and tech- 
niques of work, the content of jobs, the 
schedules of work, the number of employees to 
be employed, the extension, limitations, 
curtailment or cessation of operations or any 
part thereof, and to determine and exercise 
all other functions and prerogatives which 
shall remain solely with the Corporation 
except as specifically limited by the express 
provisions of this Agreement. 

is agreed and understood that these rights shall not 
exercised in a manner inconsistent with the 

provisions of this Agreement. 

9.01 tment of Stewards 
The Corporation acknowledges the right of the Union to 
appoint Stewards together with alternate Stewards. The 

names of the Stewards shall be given to the Corporation 
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in writing and the Corporation shall not be required to 
recognize any such Stewards until it has been so 
not if ied . 

9.02 Manaa ement Co-oDera tion with Stewards 
The Corporation undertakes to instruct all members of 
its supervisory staff to co-operate with the Stewards 
in the carrying out of the terms and requirements of 
this Agreement. 

Those employees who are eligible to obtain seniority 
shall be provided a copy of the Collective Agreement at 
the time of formal documentation and the area Steward 
shall be allowed up to fifteen (15) minutes to meet the 
employee in his work area. 

9.03 Union CO - oDerat ion wi-aement 
The Union undertakes to secure from its officers, 
stewards and members their co-operation with the 
Corporation and with all persons representing the 
Corporation in a supervisory capacity. 

Brtiole X - Orievanoe Proaedure 

10.01 The parties to this Agreement are agreed that it is of 
the utmost importance to adjust complaints and 
grievances concerning the interpretation or alleged 
Violation of the Agreement as quickly as possible. 

10.02 Prior to the issuance of suspensions without pay or 
dismissal, the employee(s) involved, his Shop Steward 
and the Supervisor involved shall meet within two (2) 
working days to discuss the matter. When in the 
opinion of the Supervisor the continued presence of the 
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employee(s) on a worksite constitutes a threat to the 
safety of employees, employer's equipment, and/or other 
persons, the employee may be suspended for the balance 
of the shift. 

10.03 No grievance shall be considered where the cir- 
cumstances giving rise to it occurred or originated 
more than three (3) full working days before the filing 
of the grievance. 

10.04 A Management or Union grievance shall be defined as any 
difference arising out of the interpretation, ap- 
plication, administration or alleged violation of the 
Collective Agreement or a case where Management, an 
employee or the Union may have acted unjustly or 
improperly and an earnest effort shall be made to 
settle grievances fairly and promptly in the following 
manner: - 
The aggrieved employee ( 8 )  will submit the grievance to 
his Steward. If the employee's Steward is absent, he 
may submit his grievance to the Chief Steward or his 
designate. At each step of the Grievance procedure, 
the Grievor shall have the right to be present. 

Sten No. 2 
If the Steward in consultation with the Grievance 
Committee considers the grievance to be justified, he 
will first seek to settle the dispute orally with the 
employee's appropriate supervisor. 



9 1 t 

, 

a - 

tiole x m Orievanao Proceburo Cont'd 

s?aLNsu 
Failing satisfactory settlement within two (2) working 
days after the dispute was submitted under Step 2, the 
Chief Steward will submit to the Division Head or his 
designate, a written statement of the particulars of 
the grievance and the redress sought. The Division 
Head or his designate shall render his decision within 
four (4) working days after receipt of such notice. 

EwLEQLA 
Failing settlement being reached in Step 3, the 
grievance Committee will submit the written grievance 
to the Head of the Department or his designate, who 
shall render his decision within five (5) working days 
after receipt of such notice. 

Sten No- 5 
Within two (2) working days after the decision has been 
rendered at Step 4, the employee concerned, together 
with the Steward and the appropriate number of 
representatives of the Union, will submit to the Chief 
Administrative Officer , or his designate, the written 
statement of the grievance and the redress sought on a 
recognized grievance form. The Chief Administrative 
Officer or his designate shall render his decision in 
writing within five (5) working days following the 
presentation of the grievance to him. Failing a 
satisfactory settlement being reached at Step 5, the 
Union may refer the dispute to Arbitration within 
thirty (30) working days thereafter, but not later. 
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The thirty (30) working days shall be calculated as 
being Monday to Friday, exclusive of Saturdays, Sundays 
and Statutory Holidays. The thirty (30) working days 
shall commence following receipt, by the Union 
executive, of the written decision. 

10.04 Where a dispute involving a question or general 
application or interpretation occurs, or where a group 
of employees or the Union has a grievance, Steps 1, 2, 
and 3 of this Article may be by-passed. 

10.05 Replies to grievances, stating reasons, shall be in 
writing commencing at Step 3. 

10.06 No grievance shall be defeated or denied by any formal 
or technical objection. 

tiol. XI .li nacrement orieva nags 

11.01 Any grievance instituted by Management may be referred 
in writing to the appropriate Union Committee within 
two (2) full working days of the occurrence of the 
circumstances giving rise to the grievance, and the 
Union Committee shall meet within two (2) working days 
thereafter with Management to consider the grievance. 
If final settlement of the grievance is not completed 
within five (5) working days of such meeting, the 
grievance may be referred, by either party, to a Board 
of Arbitration as provided in Article XI1 at any time 
within ten (10) calendar days thereafter, but not 
later. 
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12 . 01 Both parties to this Agreement agree that any dispute 
or grievance concerning the interpretation or alleged 
violation of this Agreement, which has been properly 
carried through all the steps of the grievance pro- 
cedure outlined in Articles X and XI above, and which 
has not been settled, will be referred to a Board of 
Arbitration within thirty (30) working days after the 
decision at Step 5 at the written request of either of 
the parties hereto. The thirty (30) working days shall 
be calculated as per Clause 10.03, Step 5. 

12.02 

12.03 

-nosition of Boar d of Ar bitration 
The Board of Arbitration will be composed of one person 
appointed by the Corporation, one person appointed by 
the Union and a third person to act as Chairman chosen 
by the other two members of the Board. 

Notification of Name of Amointee 
Within three (3) working days of the request by either 
party for a Board, each party shall notify the other in 
writing of the name o f  its appointee. 

12 04 Failure to Am3 oint Chairma n 
Should the person chosen by the Corporation to act on 
the Board, and the person chosen by the Union, fail to 
agree on a third person within seven (7) days of the 
notification mentioned in 12.03 above, the Minister of 
Labour of the Province of Ontario will be asked to 
nominate a person to act as Chairman. 

12 05 Beci sion o f  the Boar4 
The decision of a Board of arbitration, or a majority 
thereof, constituted in the above manner shall be 
binding on both parties. 
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12.06 - 
The Board of Arbitration shall not have any power to 
alter or  change any of the provisions of this Agreement 
or to substitute any new provisions for any existing 
provisions, nor to give any decision inconsistent with 
the terms and provisions of this Agreement. 

12.07 Emen ses of the Roar d 
Each of the parties to this Agreement will bear the 
expenses of the Arbitrator appointed by it; and the 
parties will jointly bear the expenses, if any, of the 
Chairman. 

Clarif ic ation of the Board I s  Decision 
Should the parties disagree as to the meaning of the 
decision, either party may apply to the Chairman of the 
Board of Arbitration to reconvene the Board to clarify 
the decision, which it shall do within three (3) days. 

Extendina the Time Limits 
The time limits fixed in both the Grievance and Arbi- 
tration procedure may be extended by consent of .the 
parties to this Agreement in writing. 

12.08 

12 09 

ia le  XIII - rnincrs . Sumen sions. or Dismissals 

13.01 A claim by an employee that he has been discharged or 
suspended without cause shall be treated as a grievance 
if a written statement of such grievance is lodged with 
the Department Head at Step No. 2 of the Grievance 
Procedure within two (2) working days after the Union 

I 

1 
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has received notification. 
be settled by: 

Such special grievances may 

13 . 02 

13 . 03 

a) confirming the Management's action: or 

compensation for time lost; or 
c) any other arrangement which is just and 

equitable in the opinion of the conferring 
parties or the Board of Arbitration. 

b) reinstating the employee with full 

Rules and Repla t ions  

All employees covered by this Agreement shall be 
governed by the rules and regulations of the Department 
as established and posted by the Corporation from time 
to time with prior notice and agreement with the Union. 
Where such rules and regulations are in conflict with 
the provisions of this Agreement, the provisions of 
this Agreement shall apply. 

Yarnina S. S U S D ~ S i  ons or Dismiss als 
An employee shall have access to his personnel file and 
shall have the right to respond in writing to any 
document contained therein. Such reply shall form part 
of the permanent record. 

1 4  0 1  In view of the orderly procedures established by this 
Agreement for the settling of disputes and the handling 
of grievances, the Union agrees that, during the life 
of this Agreement, there will be no strike, picketing, 
slowdown or stoppage of work, either complete or 
partial and the Corporation agrees that there w i l l  be 
no lockout. 
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14.02 Should the Union claim that a cessation of work 
constitutes a lockout, it may take the matter up with 
the Corporation at Step No. 4 of the Grievance 
Procedure. 

14 03 protection of EauiDment and P roDertv 
The Union will protect equipment and property of the 
Corporation in case of a strike by the Union by 
providing that Leadhands and Operators will be supplied 
to perform any duties necessary to safeguard such 
equipment and property, by ensuring equipment will be 
returned to employer's premises before any work 
stoppage takes place. 

i a l e  I[V - Hours of Wor k, OV ertime and 8ta ndbv 

15.01 Beau1 ar Hour 8 

The regular hours of labour, unless otherwise 
stipulated, shall consist of eight (8) hour tours of 
duty between the hours of 8:OO a.m. and 4:30 p.m., 
Monday to Friday inclusive. For the purpose of the 
foregoing, the work week shall commence on the first 
shift immediately following an employee's regularly 
scheduled two (2) consecutive days off .  

15 02 Sanitetion 
The regular hour of labour for sanitation collection 
crews shall consist of eight (8) hour tours of duty 
between the hours of 7:OO a.m. and 3:30 Pam., Monday to 
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15.03 

Friday inclusive. The regular hours of labour for 
sanitation landfill crews shall consist of eight ( 8 )  

hour tours of duty between the hours of 8:OO a.m. and 
8:OO p.m., Monday to Friday inclusive, and between the 
hours of 8 :OO a.m. and 5:OO p.m. on Saturdays and 9:00 
a.m. and 5:OO p.m. on Sundays. Employees governed by 
the foregoing shall work five (5) consecutive identical 
shifts, followed by two (2) consecutive days off. When 
it becomes necessary to establish or reschedule shifts, 
seven (7) days notice shall be given by the Corporation 
to the employees concerned. 

Street SweeD ina and Flu shina Crews 
The regular hours of labour for street sweeping and 
flushing crews shall consist of five (5) identical 
eight (8) hour tours of duty between the hours of 5:OO 

a.m. and 5:OO porn., Monday to Friday inclusive, 
followed by two (2) consecutive days off. When it is 
necessary to establish or reschedule shifts, seven (7) 
days notice shall be give by the Corporation to the 
employees concerned. 

15.04 and Sal*a Crews 
The regular hours of labour for sanding and salting 
crews shall consist of eight ( 8 )  hour tours of duty 
between the hours of 12:Oo midnight and 8:OO a.m., 
Monday to Friday inclusive. When it is necessary to 
establish or reschedule shifts, seven (7) days notice 
shall be given by the Corporation to the employees 
concerned. 
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15.05 Snow Removal Crews 
The regular hours of labour for snow removal crews 
shall consist of eight (8) hour tours of duty between 
the hours of 11:OO p.m. and 800 a.m. 

15.06 T r a f  fic Markina Cr ews 
The regular hours of labour for traffic marking crews, 
when required during the period May 1st to September 
30th, shall consist of eight (8) hour tours of duty 
between 6:OO a.m. and 2:30 p.rn., Monday to Friday 
inclusive. When it becomes necessary to reschedule 
shifts, seven (7) days notice shall be given by the 
Corporation to the employees concerned. Employees 
working this shift shall receive shift differential as 
per Clause 16.01. 

15 07 Stations ODera tors and M ainte nance and R elief ODerator S 
The regular hours of labour for Stations Operators and 
Maintenance and Relief Operators shall be in accordance 
with the following schedule: 

a) Stations ODerators 
Hours of Work shall consist of eight (8) hour 
tours of duty with shifts to be from 11:30 
p.m. to 7 : 3 0  a.m.; 7:30 a.m. to 3:30 porn.; 
and 3:30 p.m.  to 11:30 p.m. Operators shall 
work five (5) consecutive identical shifts, 
followed by two (2) consecutive days off. 
There shall be a minimum of sixteen (16) 
hours between shifts. 

intenance and Relief ODerators 
Maintenance and Relief Operators shall work 
five (5) shifts on consecutive days followed 
by two (2) consecutive days off, with a 
minimum of eight (8) hours between shifts 
except as provided for in Section (d) and in 

b) 
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any event will not be required to work at 
straight time rates beyond eight (8) hours 
during any twenty-four (24) hour period. 

Station Maintenance and Relief Operators, who 
by a change in their regularly scheduled 
shifts are required to work on their 
regularly scheduled days off, shall receive 
the appropriate overtime payment for all work 
performed on these days. 

d) In cases of sickness, seven (7) hours notice 
shall be given the employee who substitutes 
fo r  the sick employee. If less than seven (7) 
hours notice is given, then overtime premium 
rates shall be paid. 

d) When it is necessary to establish or 
reschedule shifts, seven (7) days notice 
shall be given by the Corporation to the 
employees concerned. For the purpose of the 
foregoing, tours of duty shall commence at 
12:OO midnight, 8 : O O  a.m. and 4:OO p.m. 
daily. 

c) 

15.08 Water Pollu tion Con trol Plan t 
The hours of work for Operator and Maintenance and 
Relief Operators at the Water Pollution Control Plant 
shall be in accordance with Appendix rlA" attached 
hereto and forming part of this Agreement. 

15.09 yatchmeq 
The regular hours of work for Watchmen shall generally 
consist of five shifts of eight (8) hours each in a 
seven day period between the hours of 4:OO p.m. and 
12:OO midnight or 12:OO midnight to 8 : O O  a.m., Sunday 
through Saturday, or 8 : O O  a.m. to 4:OO p.m. on 
Saturdays and Sundays, and where possible there will be 
two (2) consecutive days of f .  There will be a minimum 
of eight (8) hours between shifts. 
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15 10 Jirnitors 

The regular hours of work for Janitors shall consist of 
five (5) consecutive identical shifts in a seven (7) 
day period generally between the hours of 2:30 p.m. 
and 10:30 porn., and 4:OO p.m. and 12:OO midnight. 
Where existing shifts differ from these hours, present 
shifts will remain in effect until the parties mutually 
agree to revert to "The regular hours of work for 
Janitors1# . 

15.11 fts 
The regular hours of labour for Parks & Recreation 
shift employees shall be in accordance with the 
following schedule: 

a) Stationarv Rna ineers. Fort William Gard ens 
Hours of work shall consist of eight (8) hour 
tours of duty between the hours of 7 : O O  a . m .  
to 3:OO p.m. and 5 : 0 0  p.m. to 1:00 a.m. for 
employees required to work two (2) shifts, 
and between the hours of 8 : O O  a.m. to 4:OO 
porn., 4 : O O  p.m. and 12:OO midnight, and 12:OO 
midnight to 8:OO a.m. for employees required 
t o  work three (3) shifts.  The Stationary 
Engineers shall be required to work five (5) 
identical consecutive shifts, followed by two 
(2) consecutive days off .  There shall be a 
minimum of sixteen (16) hours between shifts. 

P a r b  an - Indoor Arenas, Fort William G a r d m  
Hours of work shall consist of eight (8) hour 
tours of duty. They shall work five (5) 
consecutive identical shifts followed by two 
(2) consecutive days off, for a minimum of 
sixteen (16) hours between shifts. They will 
not be required to work at straight time 
rates beyond eight (8) consecutive hours 
during any twenty-four (24) hour period, 

b) 
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15.12 

Leadhand I1 (Arenas) and Parkman I1 (Indoor 

Hours of work shall consist of eight (8) hour 
tours of duty, between the hours of 8:OO a.m. 
to 5 : O O  p.m. and 5 : O O  p.m. to 1:00 a.m. They 
will be required to work five (5) consecutive 
shifts followed by two (2) consecutive days 
off. There shall be a minimum of sixteen 
(16) hours between shifts. 

enas) 

s &  The regular hours of labour for other Park 
Recreation shift employees shall consist of 
eight (8) hour tours of duty. Shifts shall 
be for no less than five (5) consecutive days 
on identical shifts, followed by two (2) 
consecutive d a w  off. There will be sixteen - - _ _ _  
(16) hours betieen tours of duty. 

The hours of work for outdo or r inks shall be 
five (5) shifts on consecutive days at eight 
( 8 )  hours each, Sunday through Saturday, with 
two (2) consecutive days off. 

gstabl-a . .  or Re schedulina Shifts 
When it is necessary to establish or re- 
schedule s h i f t s  seven (7) days notice  shall 
be given by the Corporation to the employees 
concerned . 

kina M aintenance T echnician 
The regular hours of work for the Parking Maintenance 
Technician shall consist of eight (8) hour tours of 
duty, from 8:OO a.m. to 4:30 p.m. during the Winter and 
f r o m  6 : O O  a.m. to 2:OO p.m. during the Sumraer, Monday 
to Friday inclusive. 

mKha 
The regular hours of work for the Marina personnel 
shall consist of twelve (12) hour tours of duty, from 
9:00 a.m. to 9:00 p.m. each day. There shall be three 
(3) tours, either days or nights of duty followed by 
three (3) tours, either day or nights off. 
(Seven/Twelve hours each fourteen (14) days.) 
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Volunteer Po 01 

Janitor - Handvm an - Two (21 Tour Svstem 

l&uLJu 

Monday to Friday - 4:30 a.m. to 1:00 p . m .  

XQuUu 

Sunday - 8:OO a . m .  to 4:30 p . m .  
Wednesday - 1:30 p.m. to lor00 p.m. 
Thursday - 1:30 p.m. to 1O:OO p.m. 
Friday - l:30 p.m. to 1O:OO p.m. 
Saturday - 8:OO a.m. to 4:30 p.m. 
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15.12 (b) 

Hours of Work and Schedul e at Can ada Games ComBley 
Canada Games Complex - Work Schedule fo r  Selected Classifications 

Classificatim 
SUN MON TUES WED THURS 

LEADHAND 9 : O O -  8:OO- 7 : O O -  3:30- 3:30- 
HOURS ONLY 5 : O O  4:30 3:30 11:30 11:30 

Leadhand D D D E E - - D D D E E - -  

Janitor-Handyman 1 D D - D D E - - E E E E - D 

Janitor-Handyman 2 E E - D D D - - E E E E - E 

Janitor-Handyman 3 - E E E E - E E E - D D D - 
~ ~~ ~ - ~ 

Janitor-Handyman 4 - E E E E - D D D - D D E - 

Regular Day Shift - 7 : O O  a.m. - 3:30 p.m. 

Regular Evening Shift - 3:30 p.m. - 11:30 p.m. 
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15.13 Buthorized Overune 

Overtime authorized by the Head of the Department, or 
by any official who may be acting on behalf of a 
Department Head during his absence, shall be paid for 
at the rate of double time for any work performed in 
the twelve (12) hour period immediately preceding their 
regularly scheduled tour of duty and at the rate of 
time and one-half (1 1/2) f o r  any work performed fol- 
lowing the completion of their regular tour of duty. 
All employees shall be paid at the rate of time and 
one-half for work performed on the sixth day of their 
regular work week and double time for work performed on 
the seventh day of their regular work week. Except in 
the case of emergency, overtime shall be distributed in 
an equitable manner amongst those regular employees 
qualified and available to perform the required work 
and it is agreed that no employee shall be required to 
work overtime or a double shift against his wishes when 
other qualified employees normally performing such 
duties within their division or designated area are 
available and willing to perform the required work. 
(For the purpose of the foregoing, double time on the 
sixth (6) day shall be paid in the same manner as that 
paid immediately prior to the regularly scheduled tour 
of duty on the fifth (5) day.) 

Non-regular employees employed at the relevant work 
site or with the relevant piece of equipment may be 
assigned up to five (5) hours of unscheduled tag-end 
overtime each seven (7) day work week. 
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15.14 - Btand Bv 
The Corporation will supply two-way radios to Standby 
Personnel. 

Stand-by from 4:30 p.m. Friday to the following Friday 
at 4:30 p.m. will be paid at the rate of two (2) hours 
at straight time seven (7) days a week between the 
hours of 4:30 p.m. and 8 : O O  a.m. and in addition six 
(6) hours stand-by at straight time rates shall be paid 
on Saturdays and Sundays between the hours of 8:OO a.m. 
and 4:30 p.m. An employee who is called out on 
stand-by shall be paid either: 

15 . 15 

15.16 

a) a minimum of two (2) hours at his straight time 

b) at his applicable overtime rate for the time 
rate; or 

worked on the call-out whichever is the greater. 

C a l  l-Out 
An employee who is called back outside his standard 
hours other than for scheduled overtime work, shall be 
paid either: 

a) a minimum of four (4) hours at his straight time 

b) at his applicable overtime rate for the t h e  
rate; or 

worked on the call-back, whichever is greater. 

pex>ortba Pav Guarant ee 
An employee reporting fo r  work and sent home due to 
adverse weather conditions shall be paid the minimum 
compensation of four (4) hours at straight time rates. 
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15.17 Lunch Period 
The regular lunch period shall be one-half (112) hour 
normally between 12:OO noon and 12:30 p.m. unless 
otherwise stipulated through an informal arrangement 
between the parties concerned. 

15.18 Meal Allow- 
Should an employee be required to work overtime beyond 
one (1) hour after an eight (8) hour tour of duty when 
no prior notice has been given, and for each 
consecutive four (4) hours worked that tour of duty, a 
hot meal and time to eat it will be provided. 

15.19 eference of Davs O f f  

Seniority shall determine preference of days off 
subject only to ability to perform the requirements of 
the job. 

15.20 aes in Hours of Work 
It is agreed that the hours of work set forth under 
this Article can be adjusted on the agreement of the 
parties during the lifetime of this Agreement. 

15.21 Parks employees assigned to outdoor rinks and indoor 
arenas will be given the opportunity to work eighty 
(80) hours in the bi-weekly period when these 
facilities close or start up. Work performed to make 
up the eighty (80) hours will be paid at straight time 
rates. This is not to be considered to be a guarantee 
of Hours of Work. There will be no Premium Pay at the 
start up of the Outdoor Rinks and Indoor Arenas. 
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16.01 Effective on the first day of the second month fol- 
lowing signing of the collective agreement, a shift 
premium of fifty-five cents ($  .55) per hour, will be 
payable to the following groups of employees for hours 
regularly worked outside of the normal daily work 
schedule but will not be payable when the overtime rate 

in effect: 

Street Sweeping and Flushing Crews; 
Sanding and Salting Crews; 
Snow Removal Crews - to commence on the 
second day of snow removal operations. 
Overtime rates will apply on the first day of 
snow removal operations; 
Stations Operators; 
Mechanics and Helpers: 
Indoor Rinks; 
Sanitary Landfill crews: 
Golf Course Workers; 
Outdoor Rink Caretakers: 
Canada Games Complex Employees; 
Volunteer Pool Employees. 

17 01 All employees with one (1) year or more of continuous 
service will be entitled to ten (10) working days 
annual vacation with pay. 

17.02 All employees with two (2) years or more of continuous 
service will be entitled to fifteen (15) working days 
annual vacation with pay. 

All employees with eight (8) years or more of 
continuous service will be entitled to twenty (20) 
working days annual vacation with pay. 
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17.04 All employees with sixteen (16) years or more of 
continuous service will be entitled to twenty-five (25) 
working days annual vacation with pay. 

Effective Januarv 1. 1991 
17.05 All employees with sixteen (16) years or more of 

continuous service shall, in addition to the annual 
vacation set forth in Article XVII, Clause 17.04 above, 
be entitled to one (1) additional day for each year of 
continuous service beyond sixteen (16) years of con- 
tinuous service to a maximum of ten (10) additional 
days vacation, e.g. 

Years of 
Continuous 
Service 

17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

Working Days 
Annual 
Vacation 

25 
25 
25 
25 
25 
25 
25 
25 
25 
25 

Additional 
Vacation 

Day ( 8 )  
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

17 06 t s s  ees - t m  one (1) year 
Employees terminated with less than one (1) year of 
service will be paid in accordance with the Employment 
Standards Act. 

17.07 T e m t  ed mlovees - more than one 111 v a  
An employee who has completed one (1) or more years of 
continuous service and who has ceased to be employed 
shall in lieu of a vacation with pay be paid an amount 
equal to four percent (4%) of his total earnings for 
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the period in respect of which he is entitled to a 
vacation with pay. Vacation pay for employees with two 
(2) or more years o f  continuous service will be pro- 
rated. 

17.08 

17.10 

Vacation Pay - While Working in a Higher Paid 
Classification 
Employees who work in a higher classification for five 
(5) consecutive days or more immediately preceding 
their annual vacation shall receive annual vacation 
pay in accordance with the rate attached to the higher 
classification. 

Choice of Vacation P eriod 
An employee having three (3) or more weeks of vacation 
entitlement shall be entitled to receive a minimum of 
three (3) of those weeks in an unbroken period. 
Seniority shall prevail in choice of this vacation 
period. All vacations shall be taken at a time agreed 
upon between the employee and his supervisor. 

Vacation Schedue S 
In each year vacation schedules shall be posted by 
January 15, and all employees shall indicate their 
preference as to vacation periods prior to April 1st. 
The completed schedule shall be posted by May 1st. Any 
employees not making their vacation choice by April 1st 
shall have their vacations scheduled at the discretion 
of Management. 

. 
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17 . 11 Sick Leave. Bereavement Jeave Durinu Vacation P e r m  
When an employee is qualified to receive paid sick 
leave substantiated by a Doctor's Certificate, 
bereavement leave with pay, or any other approved leave 
with pay during his period of vacation, there shall be 

17.12 

no deduction from vacation credits for such absence. 
The days of vacation so displaced shall either be added 
to the vacation period or reinstated for use at a later 
date . 
Pav For Annual Vacation 
For the purpose of Article XVII, pay for annual va- 
cation will be reduced proportionately by the extent to 
when an employee was on unpaid leave of absence as per 
Clause 22.01 beyond one (1) calendar month or Union 
Leave beyond t w o  (2) calendar months, or laid off ,  
beyond two (2) calendar months and in each instance for 
each continuous calendar month(s) thereafter, during 
the previous twelve (12) month period for which va- 
cation entitlement was earned. 

Seasonal or Relief workers accepting full-time 
employment will have their vacation pay reduced by the 
four percent (4%) amount paid bi-weekly. 

tiole -111 I Statutorv 801- 

18.01 - 
The following Statutory Holidays, regardless of when 
they fall, will be granted with pay to all employees 
who have completed thirty (30) calendar days of con- 
tinuous service. 

* 
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18 02 

18 03 

18 04 

Easter Monday 
Dominion Day 
Labour Day 
Remembrance Day 
Christmas Day 

New Year's Day 

Cont d 

Good Friday 
Victoria Day 
Civic Holiday 
Thanksgiving Day 
Half Day (1/2) 
Before Christmas Day 
Half Day (1/2) 
Before New Year's Day 

Boxing Day 

and, any other Statutory Holiday proclaimed by the 
Federal or Provincial Government. 

pate of Pav fo r  H olidav 
Payment for such holidays shall be based on the rate 
being paid to an employee on the regular work day 
immediately preceding a Statutory Holiday. 

Premi urn for Hour s Worked on H olidav 
If an employee works on one of the above-named 
Statutory Holidays, he shall receive payment at double 
time for the hours actually worked by him in addition 
to receiving his holiday pay. 

Pav Ent itlemen t for Holidav 
In order to be entitled to payment for a Statutory 
Holiday, an employee must have worked the full working 
day immediately preceding the holiday and the full 
working day immediately following the holiday, unless 
an employee is ill, on authorized vacation or leave of 
absence. 
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Employees on unpaid Leave of Absence, U I C  Sick Leave, 
LTD and WCB, beyond one (1) calendar month will not be 
paid Statutory Holiday pay. 

Holidays F a l m a  on Saturdav or S- 
When any of the above-named Statutory Holidays fall on 
a Saturday or Sunday and are not proclaimed as being 
observed on some other day, the following Monday and/or 
Tuesday shall be deemed to be holidays for the purpose 
of this Agreement other than for shift workers who 
shall observe and be paid for the holiday on the day 
that it falls. 

18.05 

18.06 ins on mlovee's Scheduled Dav Off 
When any of the above-named Statutory Holidays falls on 
an employeels scheduled day off, the employee shall 
receive another day off with pay at a time agreed upon 
between the employee and the employer. Should Christ- 
mas or New Year's Day fall on a Sunday or Monday, time 
off in lieu of the half (1/2) day before Christmas and 
New Year's Day will be provided. 

18 . 07 davs F a l u a  Dur ina E m ~ l  ovee Vacation Perioa 
Where one of the above-named Statutory Holidays falls 
during an employee's approved vacation period, he shall 
be allowed an extra day's vacation. 

Pick - UD On Holiday 18.08 
It is agreed that, if garbage is to be picked up on a 
Statutory Holiday, employees will be paid in accordance 
with the provisions of Article XVIII, Clause 18.03 or 
in lieu thereof be granted two (2) days off ,  if 
required to work a full shift on a Statutory Holiday. 
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18.09 pav Or Lieu Time For Work On A Holi4ay 
Any employee, except those covered under the provisions 
of Article XVIII, Clause 18.08, required to work on a 
Statutory Holiday shall receive pay at the overtime 
rates and pay for the day or a day off with pay in lieu 
of the Statutory Holiday. Lieu days may be allowed to 
accumulate and may be taken in blocks of five (5) days 
within a three (3) month period following the ac- 
cumulation. Where the required work is less than eight 
(8) hours, he shall receive his overtime rate for the 
hours worked plus pay for the Statutory Holiday in lieu 
of time off. 

19.01 Definition 
Seniority, as referred to in this Agreement, shall mean 
length of continuous service in the employ of the 
Corporation and shall be on a unit-wide basis. 

19.03 

Commencement 
Seniority and service credits shall commence from the 
first day of employment under jurisdiction of this 
bargaining unit, subject to completing the probationary 
period. However, service credits acquired by employees 
while employed in other City employee groups will be 
retained for the purpose of Vacation entitlement, 
O.M.E.R.S., Health and Welfare benefits, and Sick Leave 
payouts. 

Senioritv Lists 
Seniority lists to be posted on all bulletin boards 
annually. Challenges and corrections may be made 
within thirty (30) days of posting each year. 
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19.04 Zlccwwlation of s e w  
Seniority shall accumulate in the following 
circumstances only: 

a) when off the payroll due to authorized 
layoff ; 

b) when off the payroll due to authorized 
personal leave of absence, sickness or 
accident ; 

c) when absent on vacation or on statutory 
holidays ; 

d) when actually at work for the Corporation. 

19 05 Termin ation of Seniority 
Seniority shall terminate and an employee shall cease 

be employed by the Corporation when he: 

voluntarily quits his employment with the 
Corporation; 
is discharged and is not reinstated through 
the grievance procedure or arbitration: 
is off the payroll for a continuous period of 
eighteen (18) months due to layoff provided 
employee has at least eighteen (18) months of 
seniority. Is off the payroll for a 
continuous period of nine (9) months if 
employee has less than eighteen (18) months 
of seniority. 
fails to report for work without acceptable 
excuse within five (5) working days after 
being notified by registered mail by the 
Corporation following a layoff; 
fails to return to work upon termination of 
an authorized leave of absence unless a 
reason acceptable to the Corporation is 
given; 
accepts gainful employment while on a leave 
of absence without first obtaining the 
consent of the Corporation in writing; and 
does not work for a continuous period of 
twenty-four (24) months due to illness or 
disability. 
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19.06 Retaining Seniority After Promotion Outside the 

In the event that an employee covered by this Agreement 
should be promoted to a supervisory or confidential 
position beyond the scope of this Agreement and is 
later placed in a position within the scope of this 
Agreement, he shall retain the seniority previously 
acquired and shall have added thereto the seniority 
accumulated while serving in such supervisory or 
confidential capacity, provided the employee concerned 
returns to a position within the scope of the 
bargaining unit within a period of six (6) months. 

Baraail[Ubncr Unit 

19 . 07 Subsidized Proarama 
Employees hired pursuant to Government subsidized 
programs shall retain seniority rights only if they are 
transferred as labourers into the Department in which 
case their seniority will revert to the original date 
of employment subject to the provisions of this 
Agreement. 

tiel. xx 0 8 and Raaalla 

20.01 potificatioq 
In order to attempt to alleviate a lay-off whenever a 
temporary shortage of work occurs in a classification, 
the Corporation may assign employees in reverse order 
of seniority to perform other duties in a lower paid 
job, but shall pay the classified employee his regular 
classified rate of pay while performing those other 
duties, regardless of the requirements of Article XXI. 
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However, should a lay-off occur, then the Corporation 
will notify employees one (1) week prior to a scheduled 
lay-off provided the employee has completed his pro- 
bationary period. Employees who have not completed the 
probationary period but have completed five (5) con- 
tinuous working days of employment, shall be notified 
two (2) days prior to a scheduled lay-off. 

20.02 No employee will be hired until those laid off have 
been given an opportunity of re-employment subject to 
the conditions set forth in Article XX, Clause 20.03. 

20.03 a) In the event of a layoff, employees shall be laid off 
in reverse order of seniority. An employee about to be 
laid off may bump: 

i) into a classification where there are 
employees with less seniority provided the 
employee about to be laid off has 
successfully completed the probationary 
period, as provided for in Clause 21.05 or 
4.01, in the classification; or, 

ii) into a labourer classification where there 
are employees with less seniority. 

b) In the event of a layoff of more than nine (9) months 
or when it becomes known that the layoff will exceed 
nine (9) months, an employee may bump as described in 
part (a) or, if unable, may bump lateral or downward 
into a classification where there are employees with 
less seniority provided the employee facing layoff is: 

1) fully qualified in relation to the posted 
requirements; and, 

2) has demonstrated proficiency in performing 
tasks similar to those required in the 
classification sought. 
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c) When an employee bumps into a classification where 
there are employees with less seniority, the junior 
employee within the classification will be laid off 
(subject to parts (a) and (b) above). 

d) Employees shall be recalled in the order of their 
seniority. 

20.04 &&i,$ication of Chanue of Addrese 
It shall be the duty of each employee to notify the 
Corporation and the Union promptly of any change in 
address and telephone number. If an employees fails to 
do this, the Corporation and the Union will not be 
responsible for failure of a notice to reach such 
employee. 

21.01 postina Vacancies 
All permanent vacancies in new classifications and in 
existing classifications with the exception of 
"labourerf8, and as provided for in Clause 32.03, shall 
be posted for a period of not less than seven (7) 
working days. Postings shall appear in the 
Corporation's offices, shops and on the pay cheque 
stubs. 

21.02 Job postings shall contain the following information: 

a) job title, and number of positions vacant; 
b) job descriptions; 
c) qualifications; 
d) hours of work and, where applicable nature of 

e) wage or salary rate and range where 
shifts ; 

applicable. 
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21.03 Fi1-a Vacancies 
Outside applicants shall not be considered until 
present employees who have made application are deemed 
to be qualified have had the opportunity to qualify. 
Nothing herein shall prevent the Corporation from 
hiring persons from outside the Bargaining Unit when no 
qualified employee applies. Any posted vacancy can be 
filled at the discretion of the Corporation on a 
temporary basis. It is agreed that any decision or 
confirmation on the appointment or non-appointment of 
an applicant, if from within the Bargaining Unit, will 
be made within fifteen (15) days following closing of 
applications. 

21.04 f l n a  ete s uccessful Amli cant 
It is generally agreed that both parties recognize the 
principle of promotion within the civic service. 
Therefore in considering staff changes, transfers and 
promotions, both full-time and temporary, preference 
will be given according to seniority provided that 
skill, competence, efficiency, and reliability of the 
applicants meet the qualifications set forth in the 
position description. 

21.05 Training and Probationary Period For Successful 

Enrployees recommended for appointment to positions in 
response to job postings shall be given up to ten (10) 
days training time in which to determine their 
suitability and capability prior to retaining them on 
the probationary period, and if they fail to do so, 
shall be returned to their former positions without 
loss of seniority. 

glicants 

I 
Employees wishing to do so may 
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revert to their former position within the training 
period without loss of seniority. Those employees who 
successfully complete the training period shall be 
appointed to the position subject to satisfactory 
completion of a probationary period of twenty (20) 
working days. Employees failing to satisfactorily 
complete the probationary period shall be returned to 
their former position without loss of seniority. 

Artiale XXII - Leave o f  Ab sence 

22.01 ave of Absence W ithout Pav 
The Corporation may grant leave of absence without pay 
if an employee request it in writing from the Manage- 
ment and if the leave is for good reason and does not 
unreasonably interfere with the efficient operation of 
the Department. 

22.02 Union Leave 
The Corporation may grant leave of absenc e with pay to 

the Union esent an employee elected or appointed to zenr 
on matters regarding the Corporation and the Union, or 
to represent the Union at a conference, convention, or 
such other related business provided that such leave 
with pay shall not interfere with the efficient 
operation of the department in which the employee 
works. It is also agreed that the Corporation will 
bill the Union fo r  this time plus administration 
charges. 

e 
22 0 3  love e Elected Or ADD ointed To Un ion Office 

An employee who is elected or appointed to an office 
within the Union may upon application in writing to the 
Department Head be granted a leave of absence without 
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pay up to a maximum of one (1) year duration, upon 
similar applications within the period of such leave an 
extension thereof upon similar terms may be granted. 

22 . 04 Other Ernlomen t Durina Tea Ve 
Any employee taking employment for wages or other 
remuneration during his leave of absence will forfeit 
his standing on the seniority list unless permission to 
take such employment during his leave of absence has 
been given him on consent of the Department Head and 
the Chief Administrative Officer. The Union will be 
advised in writing of all such leaves of absence. 

22 . 05 Meetinas Called BV Eqplov ex 
Any representative of the Union who is in the employ of 
the Employer shall, while attending meetings with the 
Employer held within working hours, do so without loss 
of remuneration for all such meetings called by the 
Employer. 

22 . 06 1 
Up to ten (10) working days leave with pay will be 
allowed each calendar year for Union training leave or 
for attendance as delegates at meetings of the National 
and Ontario divisions of C.U.P.E., and Canadian Labour 
Congress and the Ontario Federation of Labour. 

22 07 Employer agrees to administer Maternity Leave as per 
the Employment Standards Act, and employees wishing 
additional leave without pay or benefits may apply for 
same under Clause 22.01. 
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23.01 

23.02 

23.03 

gxtended Health Care. Dental Plan 
The Corporation agrees to contribute one hundred 
percent (100%) of the billed premiums covering the 
following plans for all employees on the payroll with 
two (2) continuous months of service who are eligible 
to enroll under the regulations of the aforesaid plans: 

a) semi-private ward accommodation; 
b) Blue Cross Extended Health Care benefits on 

the basis of $10 - $20 deductible; 
c) Blue Cross Dental Plan No. 9 - benefits will 

be payable on basis of previous year's 
Ontario Dental Association Schedule of Fees, 

Group L i f  e Insura nce 
The Corporation agrees to contribute one hundred 
percent (100%) of the billed premiums covering group 
life insurance for all regular employees on the payroll 
who are eligible to enroll fo r  such coverage. 

P P  
All employees as a condition of employment shall 
participate in the above plans and will be subject to 
the following conditions: 

The provisions of these plans will not apply to an 
employee when he: 

i) resigns, 
ii) is terminated, 
iii) is laid off beyond one (1) calendar month 
iv) is discharged, or 
v) is on extended leave of absence beyond one 

(1) calendar month. 
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23.04 a) 9.M.R.R.S. 
Every full-time (Regular or Probationary) employee, as 
a condition of employment, shall join the Ontario 
Municipal Employees Retirement System. 

All others who meet the eligibility criteria as 
outlined in the Pension Benefits Act (PBA) will be 
given the option to join. 

Effective January 1, 1982, the Corporation agrees to 
provide a Supplementary Pension, Type I, payable in 
full at sixty-five (65) years of age, through the 
Ontario Municipal Employees Retirement System and 
inclusive of previous pension plans to equal to two 
percent (2) of the employee's highest average sixty 
(60) consecutive months' earnings multiplied by his 
years of credited service at retirement (to a maximum 
of thirty-five (35) years of service) less the OMERS 
Integration Factor when a member is eligible for a 
pension under the Canada Pension Plan. 

b) Retiree Ben ef its 
An employee who retires after the signing of this 
agreement, and as per the conditions outlined in Clause 
24.08, will receive Semi-private and EHC benefits, 
premiums one hundred percent (100%) employer paid, from 
the date of retirement until the date Ontario legis- 
lation provides prescription coverage. 
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23.05 Vision Care 
In lieu of the unemployment insurance premium rebate 
for sick leave plan provisions, the Corporation shall 
contribute to one hundred percent (100%) of the billed 
premium for, or cover the cost of, eyeglasses (in- 
cluding frames and/or lenses, repairs and contact 
lenses) up to a total amount of one hundred and twenty 
dollars ($120.00) per person (employee, spouse and 
dependent children) in any period of twenty-four (24) 
consecutive months when provided on the written pre- 
scription of a medical doctor or optometrist, but not 
the cost of the eye examination. Sunglasses or eye- 
glasses for cosmetic purposes are not included. New 
employees will be eligible following six (6) calendar 
months of employment. 

tiole X X I  V - sick Leave P1 an 

24 01 Sick Leave Defined 
Employees on being incapacitated for work through 
illness shall during the term of this Agreement receive 
full pay during such illness subject to the limitations 
and provisions as hereinafter provided. 

For the purpose of the foregoing, %ick leave" shall 
mean the period of time an employee is absent from work 
with full pay by virtue of being sick or disabled, 
exposed to a contagious disease requiring quarantining, 
or while attending examination or treatment by a 
physician, chiropractor, or dentist, or because of an 
accident for which compensation is not payable under 
the Workers' Compensation Act. 
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24.02 Sick have Plan 
Sick leave credit banks accumulated up to December .31, 
1984, will be frozen. Vesting and payout rights will 
remain in force as per the last Collective Agreement 
that expired December 31, 1983. Such days may also be 
used to provide coverage between non-vested sick leave 
coverage (see below) and Long Term Disability (LTD) 
benefits, in lieu of Unemployment Insurance Commission 
benefits 

Effective December 31, 1984, and each December 31st 
thereafter, each regular employee will receive ten (10) 
days sick leave credits for the following calendar year 
with the unused days to be accumulative. New employees 
shall receive the credits on a pro-rata basis upon 
completion of their probationary period; calculated to 
the nearest half-day. 

Sick leave days accumulated under the above plan shall 
not be used for early leave or cash payout. 

na Term Disab ilitv (L TD) Plan 
The Corporation will provide an insured Long Term 
Disability (LTD) Plan for regular employees, and for 
new employees on the first day of the month following 
completion of the probationary period, that will 
provide seventy-five percent (75%) of normal straight 
time pay, taxable, from the 76th working day of absence 
due to illness or non-work related injury, inclusive of 
any Workers' Compensation and Canada Pension Plan 
benefits (exclusive of dependent benefits) until the 
sooner of recovery or retirement. 
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Employees in receipt of Long Tern 
benefits shall receive an increase to 

Disability (LTD) 
those benefits of 

either (1) the average percentage increase negotiated 
by the Union for its members, or (2) the annual all 

sseg, up to a chever i s le Canada C.P.I. increase, yhi 
five percent (5%) annual maximum increase. 

The Corporate Policy on @@Employees in Receipt of Long 
Term Disability (LTD) Benefits@@ shall apply for 
termination of employment after an employee has been in 
receipt of Long Term Disability (LTD) and other 
benefits for twenty-four (24) months. 

proof ofness 
Every employee claiming sick pay under the provisions 
of Article XXIV, Clause 24.01 may be required, at the 
discretion of Management, to furnish either a statutory 
declaration or a certificate signed by a qualified 
medical practitioner, chiropractor, or dentist, 
Certifying that during such period, such employee was 
unable to perform his duties due to personal illness. 
Any employee who fails to comply with any of the 
conditions of this paragraph set forth or who attempts 
wrongfully to obtain sick pay benefits shall be liable 
to immediate discipline in accordance with the pro- 
visions of Article XIII, but any employee so dis- 
ciplined shall have the right to file a grievance as 
provided for in this Agreement. 
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24.04 On T e w i o n  Or Retirement 
~n employee leaving after ten (lo) years or more of 
continuous service, shall be eligible for fifty percent 
(50%) of unused sick pay credits, or s ix  (6) months 
pay, whichever is the less, in cash, payable on 
termination or retirement. 

24 . 05 pav-out On Dea th 
The dependents of an employee who dies while in the 
employ of the Corporation shall be entitled upon death 
of the employee to the same benefits as would be 
payable to an employee under section 24.04 of this 
Article, 

Dependents shall mean: 

a) a widow who is dependent upon the deceased: 
b) if no dependent widow, then children of the 

deceased who are dependent upon the deceased; 
c) if there is neither w i d o w  nor dependent 

children, then the unused sick pay 
accumulation of the deceased employee shall 
be paid to the deceased employee's estate and 
shall only be released to the deceased 
employee's Executor or to the Administrator 
of his estate. 

24 . 06 Sick Teave Credits Run out 
Whenever an employee's days of illness exceed his 
cumulative credit, the excess days of illness shall not 
be carried forward but shall be regarded as days of 
illness without pay. 

24 , 07 Bein Statelllent After sick J,eav e 
Any employee's reinstatement after sick leave will be 
conditional upon his supplying, when requested, a 
certificate from a physician that he is fully recovered 
from the sickness which caused his absence and is 
capable of performing his regular duties. 
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24 08 I... Retirement Leave 
An employee may use his sick leave credits accumulated 
prior to December 31, 1984, along with his vacation and 
statutory credits, to leave work immediately prior to 
his normal retirement age of sixty-five (65) years to 
the extent that such credits or any portion thereof 
will bring him to age sixty-five ( 6 5 ) ,  or employees who 
have reached age fifty-five (55) may use sick leave 
credits accumulated prior to December 31, 1984, along 
with his vacation and statutory credits to leave work 
immediately prior to the point of an unreduced early 
retirement under the most current OMERS qualifying 
service provision to the extent that such credit or any 
portion thereof will bring him to age sixty-five (65) 
or to the point of an unreduced early retirement under 
the most current OMERS qualifying service provision. 
Any sick leave credits owing to the employee thereafter 
will be paid out within the terms of Article XXIV. 
Employees choosing this option will continue to receive 
benefits of this Agreement but will not be eligible to 
return to work. 

brt ia l e  xxv I event ion of Ao oidents and Proteati ve clot- 

25.01 pxovidina Prot ective Clothing and E m i r ,  ment 
The Corporation shall supply or make available such 
special protective clothing or equipment as it deems 
necessary for reasons of safety and protection against 
accidents. 

Protective clothing and coveralls will be supplied to 
all regular employees at the discretion of the 
Department Head on an as required basis. (It is 
understood that protective clothing includes rainwear 
and oversized coveralls to cover snowmobile suits.) 
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25.02 t Aid Kits In Vehiclea 
First Aid Kits will be placed in all City-owned 
vehicles being operated by employees covered by this 
Agreement. 

25.03 Prevent ion of ACC idents 
The Corporation shall observe all reasonable 
precautions and provide all safety services or 
appliances that may be reasonably required for the 

safety protection of workmen. Employees shall 
co-operate with the Corporation in the prevention of 
accidents and will, from time to time as occasion 
requires, make such representations to the Corporation 
as to the prevention of accidents as may be considered 
necessary. 

25.04 Safetv In Kam Tunnel 
When an employee is required to perform duties after 
his regular hours of work, at the Kam Tunnel, he must 
be accompanied by one (1) other employee, as a safety 
precaution . 

25.05 Lunch Facilities 
During lunch period, a suitable place is to be provided 
for eating as well as toilet facilities. 

25.06 w a n  sr>orta tion Durinq In clement And Cold Weather 
During inclement and cold weather all employees 
travelling from jobs to the yards, and vice versa, 
shall be transported under cover from the elements. 
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25.07 m o w  B lower In Onerati O n  

When a snow blower is in operation two (2) men shall be 
in attendance, one man directing the snow blower and 
the other man directing vehicle and pedestrian traffic. 

25.08 

25.09 

No employee shall be permitted or asked to perform any 
operation that may cause unusual danger to his life or 
safety . 
Truck Wina Plow 
There shall be two (2) men on the truck wing plow at 
all times while snow plowing operations are in progress 
in urban areas. 

ursemen t For Saf etv Shosa 
The Corporation agrees to "Tender" for discount and 
employees who have attained seniority and who are 
required to wear safety shoes shall be reimbursed in an 
amount up to a maximum of seventy dollars ($70.00) or 
fifty percent (50%) of the cost of Safety Boots 
whichever is greater effective on signing of Collective 
Agreement, to be replaced on an as required basis. 
Failure to wear safety shoes will result in 
disciplinary action. 

The Corporation agrees to reimburse, the same as for 
regular employees, the cost of safety shoes for Relief 
Workers, Seasonal Workers after working a minimum of 
ninety (90) work days in a calendar year. 



48 
1 , 

tiel. m 1  - Worker8 fi Comnensatiog 
26.01 Workers' Compensation benefits payable to union members 

will be paid directly from the W.C.B. office in 
Toronto. Workers' Compensation benefits may be topped 
off using the employee's sick leave credits. Two (2) 
hours of the employee's sick leave will be used each 
day W.C.B. is paid until the employee's sick leave 
credits have been completely exhausted and thereafter 
the employee shall be entitled only to the Workers' 
Compensation benefits. 

Uticle f ( ~ f v  I1 - Job Seouritv 

27 - 01 Whenever it becomes necessary for the Corporation to 
contract out work regularly performed by the employees 
covered by this Agreement, such contracting out shall 
not result in the permanent or long term lay-off of the 
employees covered by the Agreement who are regularly 
engaged in such work providing the employees are 
qualified to perform the work. 

28 01 potice of Chanue 
The Corporation shall give s ix  (6) months advance 
notice of any decision to introduce major changes in 
plant, equipment or work methods, which may have an 
adverse effect on manpower requirements. Permanent 
employees who may be displaced from their jobs by 
virtue of automation or technological change, will be 
given the opportunity to fill other vacancies according 
to the provision set forth in Article 20.03 relative to 
seniority and qualifications. 
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28.02 

The Corporation will undertake to retrain an employee 
who has been displaced because of automation or tech- 
nological changes. The degree of retraining will be 
governed by the capability of the employee to be 
retrained and the availability of a suitable position 
within the Corporation. 

tiole =If( I reavement & eavo 
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29.01 The Corporation shall grant up to three (3) days' 
bereavement leave with pay to an employee on the death 
of his spouse, father, mother, child, sister o r  
brother, mother-in-law, father-in-law, brother-in-law, 
sister-in-law, step Mother, step Father, step Child, 
grandparents, and grandchild, provided he notifies the 
Head of his Department. An additional two (2) days' 
leave with pay shall be allowed as travelling time 
where the burial takes place outside the District of 
Thunder Bay. 

29.02 v 
The Corporation will grant up to one (1) day leave with 
pay to attend a funeral except as provided for in 
clause 29.01, provided the employee concerned notifies 
and obtains the approval of the Head of the Department 
or h i s  designate. 

- DUtY Or Subao enaed witnes s semi tae 

30.01 Employees who are called to serve as jurors or are sub- 
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poenaed as witnesses in legal proceedings: 

a) Shall be granted leave of absence for such 
purpose provided that on completion of their 
jury or witness service such employees shall 
present to their Department Head a 
satisfactory certificate showing the period 
of such service. 

b) Shall be paid their full salary or wages for 
the period of such jury or witness service; 
provided that they shall pay over to the 
Treasurer of the Corporation of the City of 
Thunder Bay the fu l l  amount of compensation 
received for such service and obtain an 
official receipt therefore, it being 
understood that the full amount does not 
include monies received on days other than 
the regularly scheduled work days with the 
Corporation or any monies received for meal 
allowance or travelling allowances. 

c) Upon being released from jury or witness 
service in the forenoon of any day, 
immediately telephone their Department for 
instructions respecting their return to work 
and shall, upon receiving such instructions, 
comply with the same. 

Witnes s Pay 

If an employee is requested to attend court as a 
witness on behalf of the Corporation on what would be a 
normal day off or during off hours, the Corporation 
agrees to provide paid time off, hour for hour. 

- solutions 

31.01 Resolutions of City Council which affect employees 
within the bargaining unit will be forwarded to the 
Recording Secretary of the Union within fourteen (14) 
days. 
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32 01 The job classifications and corresponding wage rates as 
set forth in Schedule "A" attached to this Agreement 
form part of this Agreement. Employees required to 
perform duties in a higher classification under 
Schedule "AI' will receive the higher rate of pay 
commencing immediately and only while performing the 
duties of the higher classification. 

32.02 New Cla s In Ma ?or Ta sks ssifications Chanae 
Any new classifications, deletions, or amendments to 
major tasks in existing classifications will be the 
subject of discussion and agreement, between the 
parties. Where agreement is not reached, the matter 
may be processed through the grievance procedure to a 
single arbitrator appointed by the Minister of Labour 

equally by the parties. 
for the Province of Ontario whose costs will be borne 

32.03 Disabled eglpl ovees 

An employee covered by this Collective Agreement who is 
no longer capable of performing his full required 
duties by reason of disability, but whose disability is 
not of sufficient severity to qualify for a disability 
pension under the provisions of any of the pension 
plans affecting civic employees, may be placed in a 
suitable position in the civic service if such is 
available, without regard to the provisions of the 
Collective Agreement with respect to advertising 
vacancies and promotions. The Union shall be notified 
in advance of placements made under this provision of 
the Collective Agreement. 



33.01 This Agreement shall remain in force for a period of 
two (2) years from January lst, 1992, until December 

___j 
31st, 1993: E@ shall continue i n i  from year to 
year thereafter unless in any year not more than ninety 
(90) days and not less than sixty (60) days before the 
date of its termination either party shall furnish the 
other with notice of termination, or proposed revision, 
of this Agreement. 

L 

A r t i c r l e  XXXIV - Mutually Aureed Chancres 

34.01 This Agreement may be amended during the lifetime of 
the Agreement, and any amendments thereto shall form 
part of this Agreement and be subject to the grievance 
and arbitration procedure. 

NOTE: 

All Letters of Understanding to expire Deaember 31, 1993. 
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IN WITNESS WHEREOF the party of the first part and the 
party of the second part have caused their proper officers to 
aff ix their signatures the day and year first above written. 

e 

DATED AT THUNDER BAY, ONTARIO, THI s'!?+' DAY O P ~ ~ A . ' [  , 1993 

THE CORPORATION OF THE 

CITY OF THUNDER B AY 

DEPUTY CLERK 

THE CANADIAN UNION OF PUBLIC 
EMPLOYEES AND ITS LOCA L 87 

PRESIDENT 
.I 

PRESIDENT 
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SCHEDULE 'A' 
JOB CWI8SIfICATIONS AND WAGE RATES 

G g b t g w  IWCREASI 0 JANUARY 1p 1992 1% 
JANUARY lp 1993 - 2% 

CWrsSIFICATION@ 

COMMO-ORER8 
Labourer 

Sewer & Water Maintenance Man 
(for 6 Months) 

Sewer & Water Construction Man 
(for 6 Months) 

HOURLY RATE 
JANUARY 1 p  JANUARY 1, 

1992 1993 
$15 . 09 $14 . 79 

14.79 15.09 

14.79 15.09 

Sanitation Labourer 15 . 18 15.48 

Foot Patrol Worker 14 . 79 15 09 

Student Labourer 13.76 13.76 

@ ~ I - S K I L L B  DWIB OURERS 
Sewer & Water Maintenance Man 

(for next 6 months) 

Sewer & Water Construction Man 
(for next 6 months) 

15 . 29 15.60 

15.29 15.60 

-ED W U R E R S  
Sewer & Water Maintenance Man 15.93 16.25 

(after above and subject to evaluation) 

15.93 16.25 Sewer & Water Construction Man 
(after above and subject to evaluation) 

Sewer & Water Pipe byer 15.93 16.25 

Concrete Finisher (Summer Seasonal) 15.93 16.25 

Skilled Roads Worker 15 . 59 15 . 90 
17 . 35 17.70 

- 
Grade I 

(Shovel Operator - licensed; Cater- I 
pillar 235: Drott 50 and 35) 
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HOURLY RATl 

JANUARY It JANUARY It 

1992 1993 

Grade I1 $16 . 77 $17 . 11 
(Grader Snow Blower - Streets; 
D6 & D7 Crawler Tractor or 
equivalent: Unemog when used as a 
snow blower: Industrial type 
combinat ion Back-Hoe/loader) 

Floats 16.77 
(the Operator is required to move, 
load and unload various equipment); 
50 Tons and up -- this is a classified 
position: up to 50 Tones -- this is not 
a classified position. 
rate is paid whenever this equipment is 
being operated.) 

(Grader rrBrl Farm Type Tractor with 
Back-Hoe attachments and 4 Wheel 
Drive Front Loader; D2 Crawler Tractor 
or equivalent: High Pressure 
Sewer Flusher: Oil spreader: Mobile 
Asphalt Plant; Road Roller; Street 
Sweeper: Motorized Catchbasin 
Cleaner : Unemog) 

(Trucks: Light Tractors; Street 
Flusher: Garbage Packer; Sanding Truck 
and Tail-Gate Sander: Bob-Cat; Paint 
Sprayer: D2 Sidewalk Plow: Oil-Fire 
Sterner; Sewer Cleaning Machine: 
Sidewalk Plow; Water Truck: Rubbertired 
Sidewalk Plow*: Pavement Marker**) 

The Grade I1 

Grade I11 16.60 

Grade IV 15.98 

17 11 

16.93 

16.30 

* To be paid Equipment Operator I11 rate when operating a Snou, Lower 

Jr+ paint T m  CX 
Driver paid Equipment Operator 111 rate when operating Pave- 
ment Marker; Corporation may assign an employee from any clas- 
sification to work as a painter in the back of the Paint Truck, 
and such employee will be paid his regular rate. 

spo=INa =JP~RVISOB,@ 
Leadhand (Electrician) Stations 19.06 19.44 
Leadhand I (105% of Equip Op XI) 17 . 61 17.97 
Leadhand I1 (103% of Equip Op 111) 17 10 17.44 
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Operator 1 ( 0 - 6 months) 
Water Sampler 2 ( 7 - 12 months) 

3 (13 - 18 months) 
4 (19 - 24 months) 
5 (Thereafter) 

Laboratory Technician 

Maintenance t Relief 
Operators 1 ( 0 - 6 months) 

2 ( 7 - 12 months) 
3 (13 - 18 months) 
4 (19 - 24 months) 
5 (Thereafter) 

Controls Technician 

Chief Operator 
(107% of Mtce. & Rel. Oper.) 

v 
Mechanic I (Heavy Duty Equipment) 

Mechanic I1 (Motor Vehicle) 

Mechanic I11 (Small Motors & 

Welder Fabricator 

Carpenter 

Parking Maintenance Technician 

Sign Painter 

Water Distribution Technician (Seasonal) 

Dynamite Man 

Journeyman Plumber 

utility Plumber 

Water Meter Installer Repairman 

Utility Trades Person 

Tractor Servicing) 

HOURLY RATE 
JANUziRY 1, JANUARY 1, 

1992 1993 

$15.98 
16.24 
16 . 62 
16.91 
17.32 

17.32 

16 . 62 
16.91 
17.32 
17 . 56 
17 . 94 
18.05 

19.20 

18 94 

17.64 

16.62 

18 . 94 
17.32 

17 . 32 
17.32 

17.32 

16 . 83 
18.40 

16.82 

16 60 

16.77 

$16. 30 
16.56 
16 . 95 
17.67 

17.67 

17.25 

16 95 
17 . 25 
17.67 
17 . 91 
18 . 30 
18 . 41 
19.58 

19 32 

17 . 99 
16 95 

19 . 32 
17 67 

17.67 

17.67 

17 67 

17.17 

18 . 77 
17 16 

16.93 

17.11 
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CLASSrFrCATXONB 

OW8 CwI8SIFICATION8 
Turnkey 

Handyman 

Janitor - Handyman 
Relief Janitor - Handyman (Canada 

Janitor 

Mechanic's Helper 

Patrolman (Loch Lomond) 

Watchman 

Luteman 

Leadhand (Canada Games Complex) 
(Zone - 104% of Equipment 

Games Complex) 

Operator 111) 

Labourer 

Student Labourer 

Parkman (1st 6 months) 

Parkman (After 6 months) 

Parkman (After 1 year) 

Parkman (Conservatory) 

Parkman (Cemetery) 

Parkman - Indoor Arenas 
Parkman - Indoor Arena Relief 
Parkman - Trades 

Operator 

HOURLY IZATE 

1992 1993 
JANUmY 1, JANUARY 1, 

16.35 16 . 68 

16 . 06 16 . 38 
15.52 15.83 

15 . 52 15 0 83 

15 . 04 15 34 

15 54 15 85 

15.29 15.60 

14.79 15.09 

15.29 15.60 

17.26 17.61 

14.79 

13 . 76 
14 . 79 
15.25 

15 . 59 
15 . 59 
15 . 59 
15.76 

15.76 

16 . 77 

15 . 09 
13.76 

15 . 09 
15 56 

15.90 

15.90 

15. 90 

16 08 

16.08 

17 11 
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Park 8 CI Re oreation D m a  rtmant Contid 
Parkman - Trades (Sign Painter) 
Journeyman Electrician 

Journeyman Carpenter 

Machine Operator 
(Tree Trimmer Truck when boom 
being operated and Tractors with the 
following attachments; Five and 
Seven gang mowers; Snowblower; Front 
End Loader: Hammer Knife; Sickle Bar; 
Back-Hoe) 

Leadhand 
(Custodian, Curator - Gardens - 
105% Of Equip Op 11) 

Leadhand 
(Zone - 104% of E q u i p  Op 111) 

Leadhand* 
(Cemetery; Chippewa; Boulevard Lake; 
Grenskeeper, Arenas - 103% of Equip 
op 111) 

I 

(Ilf 
HOURLY RATE 

JANUARY 1, JANUARY 1, 
1992 1993 

16.77 17.11 

18.40 18 . 77 
18.40 18.77 

16.60 16.93 

17.61 

17.26 

17.10 

17.97 

17 . 61 
17.44 

*It is agreed that the Leadhand (Greenskeeper) will receive 
this rate 12 months per year. 

Sub-Foreman (107% of Parkman Trades) 17.94 18.31 

Foreman - Inspector 18.30 18.67 

Stationary Engineer (Fort 
William Gardens) 

16.36 16.69 

Centennial Park Caretaker $33,045.39 $33,706.30 
(excluded from hours of work PER ANNUM 
and overtime provisions 
of this Agreement) 

Adult Amusement Ride Operator 14 . 79 15.09 
(Roller Coaster: Cable; Bumping 
Car; Whip; Centennial Park Train) 

MARINA 
Parkman Marina 

Watchman Marina 

15 59 

14.79 

15.90 

15.09 
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LETTER OF UNDERSTANDING 

AND: 

T m  CANADIAN UNION OB PUBLIC EMPLOYEES (C.U.P.E., LOCAL 87) 
mJ=IDE BAROAININa UNIT 
Hereinafter referred to as the Wnion" 

REt 8 EASONAfr EMPLOYEES 

A) SEASONAZ EMPLOYEES 

a 

Seasonal Employees are employed during peak work 
periods when additional staff is required, for specific 
projects not generally performed by a regular employee, 
or tasks of a finite nature. Seasonal employees may be 
employed up to one hundred and fifty (150) working days 
in a calendar year unless otherwise agreed between the 
parties . 
Seasonal positions will be filled by appointment at 
Management's discretion. 

The numbers of Seasonal Employees required by a section 
will be discussed with Union Officials. Total not to 
exceed fifty (50) without agreement of the parties. 

If Management assigns a regular employee to a Seasonal 
position, the resultant vacancy will be filled by an 
appointed Relief Employee. 

A regular employee position which becomes vacant and 
requires a full-time replacement, will not be filled by 
a Seasonal Employee. 

Labourer positions will be filled at Management's 
discretion and consideration will first be given to 
Seasonal and Relief Employees. . . .  2 
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Seasonal Employees 

b) The following conditions of employment will apply to 
Seasonal Employees: 

1) Employees will be come Union members and will be 
subject to dues deductions as per the agreed 
formula. 

2) Employees will not accumulate seniority, but will 
accumulate service for the sole purpose of sen- 
iority as defined in Article XXI, Clause 21.04 of 
this Agreement in order to bid on posted vacancies 
within their section. ("Service seniority" is of 
equal standing with regular seniority when bidding 
on such vacancies). 

Should an Employee obtain a full-time position, 
service and seniority shall commence from the date 
of appointment to the full-time position, subject 
to completion of the probationary period. 

3) Employees will receive four percent (4%) vacation 
pay each pay period. 

Employees will receive 11Statutory8t benefits only 
until they have completed one hundred and thirty- 
five (135) accumulated days worked. 

Upon completion of one hundred and thirty-five 
(135) accumulated days of service, employees will 
receive one dollar and twenty-five cents ($1.25) 
per hour in lieu of fringe benefits. (This amount 
is exclusive of their regular rate and will be 
paid for each straight time hour of work). 

Lieu pay is paid in lieu of all fringe benefits, 
statutory or as per the agreement, which are paid 
to full-time employees in whole or in part by the 
Corporation, except vacation pay, shift dif- 
ferential, higher classification pay, and 
bereavement leave. 

Where an employee joins a pension plan and/or the 
employer is required by law to cornmence benefit 
premium payments on behalf of the employee, the 
employer's contributions shall be deducted from 
the lieu pay amount. 
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Seasonal Employees 0 
Should an employee obtain a full-time position, 
the above working conditions will cease upon the 
date of appointment. Full-time benefits .and 
working conditions will then be applied in the 
normal fashion. Benefit enrollment will be in 
accordance with plan regulations, however, 
previous accumulated service will be considered 
when calculating appropriate waiting periods. 

5) All time worked in excess of eight (8) hours a day 
or on a statutory holiday as defined by the 
Employment Standards Act will be considered 
overtime, and paid on the basis of one and one- 
half (1 1/2) times the regular rate. 

SIGNED AT THUNDER BAY, ONTARIO, THIS f& I DAY OF Juhg , 1993. 

n FOR THE CORPORATION FOR THE UNION 



LETTER OF UNDERSTANDING 

THE CORPORATI ON OF THE CITY OF THUNDER BAY 
Hareinafter referred to as the "CorporatioW 

THE CANADIAN UNION OF PUBLIC EMPLOYEES (C.U. P.E. LOCAL 87) 
OUTSIDE BARGAIN ING UN1 T 
Hereinafter referred to as the "Union*@ 

UIPMENT OP ERATOR I V I 8  (SAN ITATIO NL 

The Union and the Corporation agree to the following procedure 
with regards to the hiring of Relief Equipment Operator IV@s 
(Sanitation) to be used for relief only, on an "on call basis", 
as follows: 

1) Relief Equipment Operator IV@s (Sanitation) will 
become Union members and subject to dues 
deductions as per the agreed formula. 

2) a)Relief Equipment Operator IV@s (Sanitation) will 
not accumulate bargaining unit seniority, but w i l l  
accumulate position seniority for the sole purpose 
of seniority as defined in Article XXI, Clause 
21.04 to bid on any posted full-time Operator IV 
position in the Sanitation Section. 

b)Seniority will be based on the number of days 
worked from date of hire. Two hundred and sixty 
(260) working days are equivalent to one (1) year 
of seniority. 

0 . .  2 



RELIEF EQUIPMENT OPERATOR I V ' S  

3) Relief Equipment Operator IVf s (Sanitation) who 
regularly work the standard number of hours per 
week - forty (40) will receive benefits as per 
conditions outlined in Article XXIII of this 
Agreement. 

4) Relief Equipment Operator IV's (Sanitation) will 
be entitled to Statutory Benefits. 

FOR CORPO- FOR THE UNION 



64 I r 
, 

I 

CORPORATION OF THE CITY OF THmsDm BA Y 
Hereinafter referred to  as the Worporationwl 

TEB CANADIAN UNION OF PUBLIC EMPLOYEES (C.U.P.E., fro- 87) 
PUTSIDE B ARGAINI NG UN1 T 
Hereinafter referred to  as the Wnion@@ 

RE: FOOT PATROL WORKER 

Agreement covering the classification of Foot Patrol Worker. 

1. 

2. 

3.  

4. 

5 .  

The classification be added to Schedule oA1v of the 
Collective Agreement. 

Rate of pay - same as Labourer. 
Work Week - Seven (7) days - Sunday to Saturday. 
Hours of Work - 6 : O O  a.m. to 5:OO p.m. Shifts will be eight 
(8) hours per day with a one-half (1/2) hour lunch break. 

Schedules will be established on a 5 and 2 system - f ive (5) 
days work followed by two (2) days off .  

The current work week is Monday through Friday inclusive. 

Changes to the Work Week and Hours will be the subject of 
discussion between the Corporation and the Union. 

0 . .  2 
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FOOT PATROL WORKER e 
SIGNED AT THUNDER BAY, ONTARIO THIS ftL DAY O F J l j d E  , 1993. 

FOR THE CORPORATION FOR THE UNION 
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LETTER OR' UNDERSTANDING 

BETWEEN: 

THE CORPORA TION OF THE CITY OF THUNDER mY 
Hereinafter referred to as the @lCorporation@@ 

THE CANADIAN UNION OF PUBLIC EMPLOYEE8 (COUOPOEO # U)- 87) 

PE: ART1 CLE I11 - CIA USE 3 . 0 1  - RELIEF FOOT PATROI, WORKpLB 

The Union and the Corporation agree to the following procedure 
with regards to the hiring of Relief Foot Patrol Worker(s) 
(Sanitation) to be used for relief only, on an "on call basis", 
as follows: 

1 . Relief Foot Patrol Worker ( 6 )  (Sanitation) will become 
Union members and subject to dues deductions as per the 
agreed formula. 

2. Relief Foot Patrol Worker(s) (Sanitation) will not 
accumulate seniority, but will accumulate service for 
the sole purpose of seniority as defined in Article 
X X I ,  Clause 21.04, of this Agreement. 

3 Relief Foot Patrol Worker ( 8 )  (Sanitation) who regularly 
work the standard number of hours per week (forty) will 
receive benefits as per conditions outlined in Article 
XXIII of this Agreement. 

4. Relief Foot Patrol Worker(s) (Sanitation) will be 
entitled to Statutory Benefits. 
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RELIEF FOOT PATROL WORKER (S) (SANITATION) 

SIGNED AT THUNDER BAY, ONTARIO THIS qfADAY O F J U N L  , 1993. 

FOR THE CORPORATION FOR THE UNION 
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LETTER 08 UNDERSTANDING 

CORPORATIO N 08 THE CITY OF THUNDER BA Y 
Hereinafter referred to as the ~Worporation~~ 

THE CANADIAN UNION OF PUBLIC EMPLOYEES (C.U.P.E. LOCAL 87) 
OUTSIDE BARGAINING UNIT 
Hereinafter referred to as the Wnlon" 

RE: INDOOR ARENA RELIEF OPERATORS 

A) Where it is necessary to temporarily replace regular Indoor 
Arena Operators # b s's (1 day only) the 
following procedure will be used to obtain replacements: 

1. Operators from the same aren a will be asked if they 
will work . . . if no response then . . . . 

2. Operators from other arena s will be asked if they will 
work, (a list of employees who have indicated they will 
be willing to do relief work will be drawn up and only 
these employees will be phoned). . . . if no response 
then . . . 

3. C.U.P.E. O/S members who are currently on lay-off who 
have been trained in the operation of machinery 
necessary for operating an indoor arena will be asked 
if they will work. . . . if no response then . . . 

4. Employees from the pool of Indoor Arena Relief 
Operators will be called in to work. 

B Where it is necessary to temporarily replace regular Indoor 
Arena Operators Qn a 1 onuer t erm ba sia (2 days - 17 weeks) 
the following procedure will be used to obtain replacements: 
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Indoor Arena Relief Operators 
c 

1. C.U.P.E.  O/S members who are currently on lay-off will 
be provided with one day training in the operation of 
an indoor arena unless they are already qualified at 
that job. Only the number of employees necessary to 
provide relief back-up will be trained. This number 
will be at the discretion of the Superintendent of 
Arenas and Stadia. (This provision will only apply 
during the period the Indoor Arenas are in operation.) 

2. Should there be no employees on lay-off able and 
willing to do the work required, replacements will be 
chosen from the pool of Indoor Arena Relief Operators. 

NOTE: 

In the event an employee is used for relief operation 
who was on lay-off and the employee is recalled to his 
previous position, the employee pust return to that 
position and his place will be taken by the next senior 
qualified employee on lay-off or by a member of the 
pool of Indoor Arena Relief Operators, whichever is 
appropriate. 

Where a laid-off employee is used, that employee will 
be paid at the Indoor Arena Operator rate. 

In the case of currently employed Operators or 
employees on lay-off, calls will be made on a seniority 
basis to determine their availability for relief work. 
Only attempt will be made by telephone to contact 
an employee for relief work. If the employee is 
available or does not answer the call, the next 
eligible employee will be called. 

Indoor Arena Operators shall be granted accumulated lieu days off 
upon request during normal* weekly scheduling. 

Furthermore, without prejudice, Indoor Arena Operators will be 
allowed the option of pay in accordance with Clause 18.03 or 
straight time pay for Statutory Holidays and two (2) days off in 
lieu of the overtime pay or pay for the overtime and one (1) day off in lieu of the Statutory Holiday. 



Indoor Arena Relief Operators 

7 0  I I 

1 * 
Indoor Arena R e l i e f  Operators shal l  be used to  cover off the l i e u  
days granted. This Clause to  be administered by 18.09 of t h e  
Collective Agreement. 

*Normal weekly scheduling does not include major events when 
regular arena operators are required by Management to  be on duty. 

SIGNED AT THUNDER BAY, ONTARIO, THIS 4‘L DAY OFgL’h’L , 1993. 

FOR THE CORPORATION FOR THE UNION 

GWPb 
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LETTER OR' UNDERSTANDING 

E CORPORATI ON Or THE CITY 0 F THUNDER BAY 
Hereinafter referred to as the Worporation" 

AM): 

TgE CANADIAN UNION OF PUBLIC EMPLOYEES (CmUm PmEm U)CA& 87 
OUIPSIDE BAR GAINING UN1 T 
Sereinafter referred to as the Wnionl' 

8 ARTICLE X X I  - CLAUSE 21 004 

The Union and the Corporation agree that Clause 21.04 of the 
Outside Workers Agreement is intended to mean that: 

1) Short term vacancies on a day-to-day basis will be 
filled by the senior qualified employee in the section 
and area of work. 

Scheduled vacation and short term illness or Leave of 
Absence vacancies will be filled by the senior 
qualified employee in the section (up to seventeen (17) 
weeks) . 

3) Long term temporary vacancies will be posted in 
accordance with Article XXI and Clause 21.04 (beyond 
twelve (12) weeks), and filled by the seventeenth 
(17th) week. 

2) 

SIGNED AT THUNDER BAY, ONTARIO  THIS*^ DAY OF J U / ~ E .  1993. 

FOR THE CORPORATION 

GWPb 
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LETTER OF UNDERSTANDING 

EE!LWBEN: 

CORPORATION 08 THE CITY OF T H m E R  BAY 
Hereinafter referred to as the h corporation^^ 

A m :  

THE CANADIAN UNION OF PUBLIC EMPLOYEES (C.U.P.E. LOCAL 87) 
OUTSIDE BARGAINING UNXT 
Hereinafter referred to as the Wnioni@ 

ERPRETATI ON OF ARTICLE XV - USE 15.14 

The following will confirm, without prejudice, our position 
relative to the above-noted: 

For the purpose of clarification, the inter- 
pretation of Article XV - Clause 15.14 shall mean 
a minimum of four (4) hours pay at straight time 
rates for overtime worked at Mountain View 
Cemetery. 

S I G m D  AT THUNDER my, ONTARIO THIS 4’ DAY OF J i j b J k  , 1993. 

FOR THE CORPORATION FOR THE UNION 

GWPb 
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LETTER OF UNDERSTANDING 

E CORPORATION OF THE CITY OF T HUNDER B AY 

Rereinafter referred to as the @@Corporation@@ 

TBED CANADIAM UNION OF PUBLIC EMPLOYBHS (CoUmPoEo, LOCAL 87) 
OUTBID E BARaA ININO UNIT 
Hereinafter referred to as the @@Union@@ 

R E 3  ARTIC&E XXXIV 0 CmUSE 34.01 CANADA GAMES COMPLEX 0 

J ~~ OR - 
Without prejudice, this is not to be construed as a precedent 
elsewhere: 

A) Where it is necessary to temporarily replace regular 
Janitor-Handyman on a SHORT TERM BASIS (one day only), the 
following procedure will be used to obtain replacements: 

i) 

ii) 

Janitor-Handyman from the Canada Games Complex 
maintenance staff will be used if they will work. 
If no response, then . . . 
Employee(s) from the pool of Canada Games Complex 
Janitor-Hapdyman relief staff will be called to 
work. 

0 0 . 2  
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JANITOR-HANDYMAN RELIEF STAFF (CANADA GAMES COMPLEX) 

B) Where it is necessary to replace Janitor-Handyman on a LONG 
TERM BASIS (up to 12 weeks), employees from the pool of 
Canada G a m e s  Complex Janitor-Handyman relief staff will be 
called to work effective from the 1st day of the replacement 
period, long tern temporary vacancies beyond 12 weeks will 
be posted in accordance with Article XXI and Clause 21.04. 

c) Regular Janitor-Handyman will be allowed: 

i) The option of pay in accordance with Clause 18.03, 
or, 

ii Straight time pay for  hours worked on a statutory 
holiday and two (2) days off in lieu of the 
overtime pay, or, 

iii) Double time for hours worked on a statutory 
holiday and one (1) day off in lieu of the 
statutory holiday. 

Lieu days may be allowed to accumulate and may be 
taken in blocks of five (5) days within a three 
(3) month period following the accumulation. 

Janitor-Handyman relief staff shall be used to 
cover for the lieu days granted. 

d) Janitor-Handyman relief staff shall be paid as per Schedule 
rcA9r - Janitor-Handyman classification, and will be entitled 
to statutory benefits. Four percent (4%) vacation pay will 
be paid on each pay cheque, 

Janitor-Handyman relief staff will not accumulate seniority. 
Union dues will be deducted as per the agreed formula. 

SIGNED AT THUNDER BAY, ONTARIO THIS l/s4 DAY OF d - d/k,f , 1993. 

FOR THE CORPORATION FOR THE UNION 
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LBTTER OB VrJDERBTANDING 

COR-ON OF TEE CITY Of %“DER BAY 
Hereinafter referred to  as the Worporation@l 

TEE CANADIAN UNION OF PUBIIIC EMPLOYEES (C.U.PoEo# LOCAL 87) 
OUTSID E BARGAINING UNIT 
Hereinafter referred to  as the Wnion@@ 

WATCHMW 

The Union and the Corporation agree to the following procedure in 
regard to the hiring of part-time RELIEF W A T C ”  , to be used as 
relief only, on an llon-calllt basis, as follows: 

1. 

2.  

3 .  

4. 

5 .  

6 .  

Employment ~ of the Relief Watchmen will not 
interfere with overtime hours available to 
full-time Watchmen. 

The opportunity of working overtime will first be 
offered to the full-time Watchmen before Relief 
Watchmen are called in. 

Relief Watchmen will become initiated members of 
the Union and pay the required membership fee. 

Union dues will be assessed at the rate of $9.00 
per month. (The Union reserves the right to 
re-examine this rate of payment of dues.) 

Relief Watchmen shall not accumulate seniority or 
sick leave benefits. 

Relief Watchmen will be paid four percent (4%) 
Vacation Pay. 

. . .  2 
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RELIEF WATCHMEN 

7. Relief Watchmen who work Statutorv Holi dava will 
be paid as per the C.U.P.E. (Outside Workers) 
Local 87 Agreement, regardless of whether or not 
the employee worked the day prior to, or following 
the holiday. 

Relief Watchmen who do not w a  the Sta tutorv 
-daw will be paid according to the Employment 
Standards Act which states: "An Employee does not 
qualify for a paid holiday if the employee: 

a) is employed for less than three (3) months; 

b) does not work on twelve (12) days of the four 
(4) weeks preceding the holiday. 

c) does not work on his or her regular day of 
work preceding and following the holiday; 

d) having agreed to work on a public holiday, 
does not report for and perform the work 
without reasonable cause.11 

80 The Corporation will monitor the number of hours 
worked by Relief Watchmen over a one (1) year 
period, and will re-assess the program at that 
time . 

9. The terms of this Letter of Understanding between 
the Union and the Corporation are open to further 
discussion at any time deemed necessary by either 
Party- 

SIGNED AT THUNDER BAY, ONTARIO THIS #/\ DAY O F J  -#/,!; 

FOR THE CORPORATION FOR THE UNION 

, 1993. 
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LBTTER OF UNDERSTANDING 

CORPORATION OF THE CITY Or BAY 
Bereinafter referred to as the Worporatioa 

THE CUADIAN UNION OF PUBLIC EMPLOYEE@ (CoUeP.Eo# LOCAL 87) 
INQ UNIT 

Hereinafter referred to  as the Wnion" 

: sc UBA 99 ORK - CAN ADA~-QAMBS COX PLm 

The Union and the Corporation agree to the following procedure in 
regard to SCWBA work at the Canada Games Complex: 

Recognizing that SCUBA work entails unique skills and 
qualifications, Janitor-Handyman and Leadhand employees 
performing such work during their regular working hours 
will be paid time and one-half (1 1/2) their regular 
Schedule "A" rate. SCUBA WORK WILL INCLUDE: 

a) fifteen (15) minute preparation time; 
b) actual time spent in the water; 
c) fifteen (15) minute equipment clean-up time. 

SCUBA work performed during premium hours will be paid 
as follows: 

a) the applicable overtime rate based on the regular 
rate: PLUS, 

b) one-half (1/2) hour for every hour "worked" (as 
described above), or any portion thereof. 

Wherever possible, SCUBA work will be scheduled during 
regular working hours. Training and equipment will be 
provided by the Corporation. 

0 . 0 2  



SCUBA WORK - CANADA GAMES COMPLEX 

SIGNED AT THUNDER BAY, ONTARIO THIS 4 f k D A Y  O F c  71/&'g , 1993. 

FOR THE CORPORATION FOR THE UNION 
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IIETTER OF UNDERSTANDING 

AND: 

lpHB CANADIAN UNION OF PUBLIC EMPLOYEES 
qgTdrIDE BARGUNING UNIT 

(C.U,P.E,, fx)CAL 87) 

Hereinafter referred to  as the Wnion@a 

AL ALLOWANCE 

Employees entitled to meals under the Collective Agreement will 
be reimbursed up to seven dollars and fifty cents ($7.50) per 
evening meal; five dollars ($5.00) per breakfast meal and allowed 
paid time to eat it. 

Employees will pay for h i s  own meal and be reimbursed through his 
Supervisor upon presentation of a signed receipt. 

Prior Notice as referred to in Clause 15.18 shall be defined as 
notification prior to completion of the employees previous 
regular shift, 

, 1993. Tuh{g SIGNED AT THUNDER BAY, ONTARIO THIS q& DAY OF Y 

FOR THE CORPORATION FOR THE UNION 



LETTER OF UNDERSTANDING 

BETWEEN: 

CORPORATION OF THE CX TY OF THUNDER B AY 
Rereinafter referred to as the "Corporation'. 

2WDr 

TBE CANADIAN UNION OF PUBLIC EMPLOYEES (C.W.P.E. LOCAL 87) 
oms IDE BAROAININ G UNIT 
Hereinafter referred to as the Wnion" 

MOTION 8 ,  TRAINING AND JOB DESCRIPTION 8 

The parties agree to the desirability to improving the Collective 
Agreement in the above-noted areas. 

Therefore, the Negotiating Committees of both parties will 
continue to discuss these issues after the signing of this 
Agreement with a view towards reaching consensus on these issues 
as soon as possible. Should an agreement not be reached, current 
Collective Agreement provisions shall prevail. 

SIGNED AT THUNDER BAY, ONTARIO THIS &k DAY OF JIjd& , 1993. 
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LETTER OF UNDERSTANDINO 

E CORPORATION OB TBE C ITY OB' T " D E R  BA Y 
Rerehafter referred to as the @lCorporation~~ 

A m :  

TEE CAE1AI)IAN UNION OP PUBLIC EMPLOYEES (C.U.P.E. I LOCAL 87) 
OUTSIDE BAR GAININQ UNIT 
Hereinafter referred to as the  Weion*# 

0 EMPLOYME= REDUCING ABSENT EEISM AND M ODIFIED/REHAB 

The parties agree to the desirability of reducing absenteeism and 
to developing a Modified/Rehab Employment Programme. 

Therefore, both parties will continue to discuss these issue 
after the signing of this Agreement with a view towards reaching 
consensus on these issues as soon as possible. Should an 
agreement not be reached, current Collective Agreement provisions 
shall prevail. 

SIGNED AT THUNDER BAY, ONTARIO THIS DAY OF Ji'de , 1993. 

FOR THE CORPORATION FOR THE 
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LETTER OB UtlDERSTANDINO 

BBTWBBbtt 

RPORATION OF THE CITY OF THUNDER B AY 
Hereiaafter referred to as the "Corporationma 

AND: 

TEE CANADIAN UNION OF PUBLIC EMPLOYEES (C.U.P.E.~ IOCAL 87) 

Bereinafter referred to as the "Union@@ 

RE: BANK1 NG O b  OVERTIME 

The Corporation agrees to the banking of overtime under the 
following conditions: 

3) 

4 )  

A maximum of twenty-four (24) hours may be accumulated per 
year (i.e. one (1) year refers to January 1 to December 31). 

Accumulated time will be based on the applicable premium 
rates. 

Lieu time will be taken at a time agreeable between the 
employee and his supervisor or paid out on written request of 
the employee. 

The employee shall signify his intent to bank immediately 
upon completion of working time. 

Banked time will not be used to extend vacation periods. 

Standby time is not included in the accumulation. 

Time off will be taken in a minimum of four (4) hour blocks. 

Any banked time left on December 31, each year must be 
either used or paid out by January 31 of the following year. 
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SIGNED AT THUNDER 3AY, ONTARIO THIS 4d4 DAY OF d I!h./+. , 1933. 

FOR ;SHE CORPORATION FOR THE NION d,/),/$</ 
This letter will expire with the current collective agreement and 
may be extended or renewed upon agreement between the parties. 
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OPERATOR AND MAINTENANCE & RELIEF OPERATOR WORK SCHEDULE 

AT WATER POLLUTION CONTROL PLANT 

POSITION S M T W T F S S M T U T F S S M T W T F S S M T W T F S S M T W T f S S M T W T F S  

Operator - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X -  

Operator - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X -  
~ ~ _ _ _ _  

Operator X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X  

Maintenance 
& Rel ie f  
Operator - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X -  

Ma i n tenance 
& Re l ie f  
Operator - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X -  

' Maintenance 
& Re l ie f  
Operator X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X X X - - X X X  

_ _  - 

0 0- Duty Operator V -0 Vacation 

s -- Service Operator Dut ies As Per Schedule A -- Assigned 
H -- Statutory Holiday M -- Maintenance Schedule 

- -- Rest Day X -- X Duty 


