
COLLECTIVE BARGAINING 

BETWEEN 

TEE REGIONAL MUNICIPALITY OF HAMILTON-WBNTWORTH 

AND 

TEE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 8 
BAWILTON-WBNTWORTH UNIT 

TERM OF AGREBMENT 

JANUARY 16, 1989 TO JANUARY IS; 1991 



ARTICLE 
" B E R  - PAGE 

NUMBER 
- - 

1. 
2. 
3. 
4. 
5. 
8. 
I. 
6. 
9.  
10. 

11. 
12. 

13. 
14. 
15 * 
16. 
11. 
18. 
19. 
20. 
21. 
22. 
23. 
24. 
25. 
26. 
21. 
28. 
29. 
30. 
31. 
32. 

SCOPE 
EMPLOYER RESPONSIBILITY 
UNION RESPONSIBILITY 
STANDARD WORKING HOURS 
INCLEMENT WEATHER 
OVERTIME COMPENSATION 
SHIFT DIFFERENTIAL 
STAND-BY DUTY 
ANNUAL VACATIONS 
VACATION PAY ON RETIREMENT OR ON 
SEPARATION FROM SERVICE 
STATUTORY HOLIDAYS 
SICK LEAVE, PENSION AND GROUP MEDICAL 
AND HOSPITALIZATION PLANS 
SENIORITY (CASUAL AND PROVISIONAL) 
LEAVE OF ABSENCE 
PRONOTION AND REDUCTION OF STAFF 
CALL-OUT TIME 
DISCIPLINE 
GRIEVANCE PROCEDURE 
ARBITRATION PROCEDURE 
DEPARTMENT STEWARDS 
UNION SECURITY 
JOINT HEALTH & SAFETY COMMITTEE 
HEALTH AND WELFARE 
CONTRACTING OUT 
RETROACTIVITY 
REPRESENTATION 
OPERATION OF VEHICLE 
EDUCATION 
TRAVEL ALLOWANCE AND BUSINESS INSURANCE 
TECHNOLOGICAL CHANGE 
TRANSFERS 
DURATION OF AGREFHENT 
SCHEDULE "A" 
HUMAN RIGHTS CODE 
INCOME PROTECTION PLAN 
LETTERS OF UNDERSTANDING 

1 
2 
3 
4 
5 
1 
11 
12 
13 

15 
18 

18 
21 
24 
26 
30 
30 
31 
33 
34 
35 
38 
36 
38 
38 
39 
39 
39 
39 
40 
41 
41 
attached 
attached 
attached 
attached 



COLLECTIVE BARGAINING AGREEMENT 

THIS AGREEMENT made, in triplicate. the /g day of 1980 

BETWEEN: 

THE REGIONAL MUNICIPALITY OF HAMILTON -WENTWORTH 
(hereinafter called the "Employer") 

of the FIRST 
PART, 

-and- 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 5 ~ 

HAMILTON-WENTWORTH UNIT 
(hereinafter called the "Union") 

of the SECOND PART. 

WHEREAS the parties hereto have agreed to enter into these presents for 
the purpose of effectively defining the dutier, privileges, working 
conditions. remuneration and other benefits respecting Local 5 employees 
of the Employer, including but without restricting the meaning hereof. all of 
the employees of the Employer who are employed. from time to time. in the 
classifications ret forth in rchedule "A" attached hereto. 

NOW, THEREFORE, THIS AGREEMENT WITNESSETH: 

I .  SCOPE: 

1.1 

- 
The provisions of this Agreement shall apply to all employees 
employed in the job classifications set forth in Schedule "A" 

attached hereto and forming part of this Agreement and for 
purpores of clarity the rates of pay set forth in the said 
Schedule "A" in respect of the job classifications described 
therein ahall apply. during the term of this Agreement, to all 
employees employed in the raid classifications. 

Notwithstanding the foregoing. however, any employee hired 
under a special "make-work program" made available by any level 
of government shall be excluded from this Agreement excepting 
that "regular employees" who are transferred to a "make-work" 
echeme rhall retain all rights and benefits under this 
Collective Agreement. 
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2. 

Upon application for funding from any level of government for 
special employment programs. the Union shall be provided with 
a copy of such application. Upon receipt of such application 
the Union shall indicate promptly. in writing. its approval 
or disapproval. 

During the term of this Agreement if the EDplOyer establishes 
any additional positions or job 

classifications that are not specified in Schedule "A" but 
which positions or clsssifications are appropriate for 
inclusion in Schedule "A" then the Employer agrees 

(a) that the said position or job classifications are to 
be included in and form part of Schedule "A", and 

1.2 

(b) that the rates for such positions or job 
the Employer are subject to 

nd arbitration provisions set 

all not apply to an employee 
owing confidential or supervisory 

1.3 

Department Heads. DeputyDepartment Heads. Directors. Assistant 
Superintendents. General 
n. Storekeeper. Assistant 
and temporary Security 

1.4 es holding supervisory positions 

es shall. on a 
by employees in 

In accordance with The Labour Relations Act, being Chapter 228 of the 
Revised Statute8 of Ontario. 19.30. a8 amended. and The Ontario Human 
Rights Code, Chapter 53 of the Revised Statutes of Ontario. 1981. as 
amended. the Employer accepts the follo*lng re8ponsibilities: 

2.1 The Employer recognizes the Union as the Bxclusive Bargaining 
Agent for all employees colllng within the scope of this 
Agreement and more partlcular~ described in schedu1e"A" and 
they are hereinafter referred to as "employee" or "employees". 
whichever is the case. In this Agreement the word "employee" 
means a person hired by the Employer for a position which is 
set out in Schedule "A" and who is on the active payroll of 
the Employer. The Employer further agrees to recognize all 
Union officers coming within the scope of this Agreement. 
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3. 

2.2 

2.3 

2.4 

2.5 

2 . 6  

2 .7  

The Employer agrees not to interfere with the rights Of its 
employees designated within the scope of this Agreement, to 
become members of the Union, and there shall be no 
discrimination. interference. restraint or coercion by the 
Employer or any of its representatives against any employees 
because of Union Membership. 

The Employer agrees that during the term of this Agreement. 
there shall be no lockout of employees. 

The Employer agrees to abide by the Ontario Human Rights Code, 
being Chapter 53, of the Revised Statutes of Ontario. 1981, 
as amended. and further agrees that there shall be no 
discrimination with respect to any employee be reason of the 
employee's membership or lawful activity in a trade union. 

The Employer recognizes and accepts the provisions of this 
Agreement as binding upon itself and upon each of its duly 
authorized representatives, and pledges that it and each Of 
its dulyauthorized representatives will observe the provisions 
of this Agreement. 

The Employer shall distribute the pay cheques in a sealed 
envelope. 

The Employer agrees to forward a copy of the Agenda for each 
Council meeting. to the Secretary of the Union, by prepaid 
mail. at the same time the Agenda is distributed to Council 
members. 

UNION RESPONSIBILITY 

In accordance with The Labour Relations Act, being Chapter 228 of the 
Revised Statutes of Ontario. 1980, as amended. and The Ontario Human 
Rights Code, being Chapter 53 of the Revised Statutes of Ontario, 1981. 
as amended. the Union accepts the following responsibilities: 

3.1 The Union agrees that it will not intimidate or coerce 
employees into membership in the Union. 

The Union agrees that membership solicitation, and other Union 
activity not specifically provided for in this Agreement. will 
not take place during working hour8 or on the premises of the 
Employer or on any work project the Employer may be engaged 
in. 

The Union agrees that during the term of this Agreement. there 
shall be no strike, suspension or slow down of work, picketing 
or any other interference with the operation of Employer's 
business. and to this end the Union will take affirmative 
action to prevent an employee from engaging in any such 
activity. 

3.2 

3.3 
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3.4 The Union agrees to abide by the Ontario Human Rights Code, 
being Chapter 53. of the Revised Statutes of Ontario. 1881. 
a8 amended. 

3.5 The Union recognizes that' it is the exclusive right and 
function of the Employer: 

(a) to direct the working force which includes the right 
to direct, plan and control working operations and to 
schedule working hours, and 

(b) to hire, classify. transfer. promote. demote. dismiss 
or layoff employees because of lack of work or other 
legitimate reason. and 

to introduce hew and improved facilities and methods 
to improve the efficiency of the operations of the 
emplo functions of the Employer 
are he provisions of this 
Agreement. 

(c) 

provisions of this 
its duly authorimd 
represented by the 
ts duly authorized 

r day shall be eight (8) hours. 

eptions noted in clause 7.5 

(5) .  Monday to Friday 
gees assigned to shift 
ired to work on any 
in any weekly period 
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5 .  

4.5 

4 .6  

4.7 

4.8 

An employee who reports for work on a scheduled working day 
and who has not been previously notified not to report shall 
be guaranteed a minimum of four (4) hours work or pay. 

All employees shall be allowed a fifteen (15) minute rest 
period in the first half and the second half of a shift. 

For employees who work on a regularly scheduled shift basis. 
the Euployer shall post such schedule thirty (30) calendar days 
in advance. The schedule shall not be changedwithout advising 
the Union. in which case 10 calendar days notice must be given 
to the affected employee and the Union. The foregoing shall 
not apply when the change of shift is caused by the absence 
of employees or matters beyond the control of the Employer in 
which case the Union will be notified of these matters. 

The aforementioned Standard Hours of Work are stated solely 
for the purpose of calculating overtime and shall not be 
construed as a guarantee of any minimum or as a restriction 
on any maximum number of hours to be worked. 

' 

INCLEMENT W~UTHER 

5.1 The Employer will endeavour to provide inside work in periods 
of inclement weather during which the employee would normally 
be employed. subject to the following: 

(a) the employee has completed at least five ( 5 )  yeara of 
continuous service as of January 1st in any year, and 

(b) the employee is normally employed on a year round 
basis. 

5.2 Each employee of the Employer coming within the Local 5 unit 
who reports for a day's work but by reason of inclement weather 
is unable to perform any work or i s  able to perform only part 
of a day's work shall be paid by the Employer the equivalent 
of four (4) hours work for each day such employee so reports 
plus the pay for the time. if any. after the expiration of the 
firat four (4) hours of such day that such employee actually 
works. provided that such employee remains ready to perform 
work during the first four (4) hours of such day, and provided 
further that such employee for each day that he/she so reports 
and is paid the equivalent of four (4) hours of work shall not 
receive any additional pay for the first four ( 4 )  hours of such 
laat- mentioned day. 

Inclement weather shall be defined as severe. especially cold 
or stormy. 

5.3 In the event that weather conditions should change, the 
Employer will endeavour to recall employees sent home under 
5.2. but the four ( 4 )  hour minimum shall not be duplicated in 
the same day. 
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5.4 To accomplish this, the following procedure is to be followed: 

(1) The Poreman/*Man (rho may have had the matter drawn 
to his/her attention by the Lead nand) shall. upon 
concluding that inclement weather exists in hidher 
work area, rill contact the Supervisor who rill in 
turn review the conditions with the Maintenance 
Engineer or Maintenance Superintendent. as the case 
may be. or rill consider the recommendation and rill 
apply his/hcr decision uniformly as other 
Poremen/romen call in to advlse of conditions in their 
particular areas. 

In the absenceof theRhintenancc Superlntendent, referral rill 
be to the Maintenance Manager. 

It is to be noted that conditions prevailing in one part of 
the Region are not necessarily identical to those prevailing 
at another, and similarly. It may be impossible to continue 
to work in an ares of solid ground but not in sand. These 
factors rill be teen into consideration by both the 
Poreman/roman and the Maintenance Engineer or Maintenance 
Superintendent. as the case may be. 

The Porasnlwoman rill then advlae the crew under hidher 
supervisionof his/her decisionand crew8 rill also be notified 
to either: 

(a) Continue with the present work if completion is urgent 
or essential in order to restore service or to make 
work locations safe for vehicular or pedestrian 
traffic. or 

(b) make work locations safe and discontinue outside 
operations as considered appropriate. 

until the expiry of the 

the determination a8 to 
nsriththePoreman/uo.an 
in turn the Maintenance 
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6 .  

Superintendent, as soon as they are available. of his/her 
decision. 

OVERTIME COMPENSATION 

6.1  

6 . 2  

6.3 

6.4 

Compensation at one and one-hale (1 1/2) times the standard 
rate per hour as set Porth in Schedule "A" of this Agreement 
shall be paid Por all work periormed in excess Of eight ( 6 )  
hours per day or in excess of the standard hours per week au 
outlined in Article 4 provided that both daily and weekly 
overtiae shall not be paid for the same hours. except that 
overtime compensation shall not apply to such hours Of work 
in excess of eight (8) hours per day necessitated by shift 
changes provided that employees working on a shift schedule 
are oPP duty for a period of not less that elght ( 8 )  hours 
between shifts. 

Compensation at two (2) times the standard hourly rate OP pay 
as set Porth in Schedule "A" of this Agreement shall be paid 
f o r  work performed in excess of twelve (12) continuous hours 
worked Monday through Friday. Unpaid meal periods shall not 
be considered a8 part of "continuous hours worked". 
"Continuous hours worked" shall not be considered broken by: 

(a) unpaid meal periods. or 

(b) time taken Por sustenance under Article 6.10 of this 
Agreement. 

Compensation at time and one-half (1 1/21 times the standard 
rate per hour as aet forth in Schedule "A" of this Agreement 
shall be paid for  all work periormed on Saturday. but double 
time (2) shall be paid for all work performed in excess OP 
twelve (12) continuous hours. Unpaid meal periods shall not 
be considered as part of "continuous hours worked". 
*Continuous hours worked" shall not be considered broken by: 

(a )  unpaid meal periods. or 

(b) time taken for sustenance under Article 8.10 oP thls 
Agreement. 

Compensation at two (2) times the standard rate per hour as 
set forth in Schedule "A" of this Agreement. shall be paid for 
all overtime periormed on Sunday. 
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6.5 An employee may be allowed to place accumulated overtime in 
a lieu tire bank, drawing from and adding to said bank, the 
maximum balance in the lieu time bank shall never exceed eight 
( 8 )  converted hours of overtime. Employees may draw from their 
lieu time bank to compensate unpaid leave. This lieu time 
shall be granted at a time mutually agreed to by the employee 
and the Department Bead. taking into account the operational 
requlrement of the section in which the employee works. 

An employee shall not be allowed to carry over MY unused lieu 
time. therefore, the Department Read shall initiate payment 
for same by December 31 annually. 

Due to the nature of operations and ahifts. an employee whose 
shall have his/her 
his/her second day 
e pald in accordance 

6.6 

6.7 An employee 

(a) who is sent home at any time or times during the week 
because of lack of work or inclement weather, or 

time or times during the week 
accident. or 

er regular duties on approved 
attending to Union business 

lating overtime in 
he/she had worked 
or days and shall 
him/her in excesa 
e rates specified 

ut this Collective Agreement. 

a l w d  Holiday occurs on. or is 
an aployee who does not work 
day. ahall be deemed to have 
n any such day for the purpose 
normal work week under the 
use 8.7 of this Agreement. 

f the work day 
(b) Scheduled 
(c) Call-in 
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Sections. for purposes of this clause shall be: 

Central Sewer 6 Water (Barton St. 6 Kilbride) 
East Sewer & Water (Stoney Creek) 
West Sewer 6 Water (Dundas) 
District tl Roads 
District .t2 Roads 
District t 3  Roads 
Special Projects Crew 
Central Garage 
Meter Operations 
Airport 
Industrial Waste Inspectors 

(a) Continuation of the Work Day 

Overtime that is a continuation of the work day shall be 
performed by the employee on the job in the Sewer & Water 
Section. with the understanding that all overtime shall be 
worked by employees in the classiflcation. in the section:. i f  
they are available. 

In all other sections. overtime shall be offered, in seniority 
order, to the employees who are in the classification in the 
section at the time the work is available. Such overtime shall 
first be offered to regular employees as defined in 13.13 (d) 
and. where insufficient employees agree to work such overtime 
it shall then be offered, in order, to probationary employees 
as defined in clause 13.13 (c) 

Notwlthstanding the above. in the event that the nature of the 
work is such that no interruption of the work should occur, 
the employee on the job shall continue performing the work 
until the senior employee is able to be moved to the work site. 
This continuation of work shall be for no more than one (1) 
hour. 

(b) Scheduled 

Overtime that is scheduled shall be offered to employees. in 
seniority order, to the employeeswho are in the classification 
in the section at the time the work is available. 

The exception to the foregoing shall be as follows: 

Sewer 6 Water - In the event that a job l a  rescheduled to be 
completed outside the regular work hours the crew originally 
scheduled to do the work shall work the overtime, with the 
understanding that all overtime shall be worked by employees 
in the classification, in the section, i f  they are available. 

(c) Call-In 
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In the event that employees are required to be called from home 
to perform overtime work. employees shall be called in 
seniority order in the classification in the section where the 
overtime work is required to be performed. An employee of 
lesser seniority called to perform such work as a result of 
senior arployee(8) not being available shall work the fullterm 
of such overtime and this situation shall not be grievable by 
the more senior employee. Employees called into work overtime 
shall be compensated as per Article 16. 

This clause 6.9 is subject to the following conditions: 

(i) An employee who is not at work on the day on which 
overtime occurs or on hls/her last scheduled day prior 

entitled to overtime 
The only exception to 
is absent on his/her 

contact his/he 
hours of his/ confirm hidher 

irmation of the 

exhausted the existing 
ees to call in those 

have previounly indicated 

For the purpose 

duled but shall not take 
employee's scheduled 

s if the employee had 
mrk on such day: 
he employee will be 
rk and all relevant 

work overtime against 
employee8 in the 

re willing and readily 
available to red work. However. if 
all employees in t cation in the aection 
refuse to work, eaployee(8) In the 
classification in all work theovertime. 
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7. 

6.10 Provisions will be made for an employee to indicate at the end 
of his/her shift that he/she is not available for overtime. 

Anemployee requiredtoworkovertime. following the completion 
of his/her regular hours of work, which continues in excess 
of two (2) hours. shall be eligible for a meal period at a time 
mutually agreed between the employee and his/her immediate 
Supervisor. In the event overtime continues. such an employee 
shall become eligible for further meal periods at intervals 
of four (4) consecutive hours following the completion of the 
previous meal period provided that overtime is to continue. 
Regardless of the time of the initial meal break. for the 
purpose of this clause. it shall be deemed to have been taken 
after the completion of two (2) hours of such overtime worked. 
An employee shall be entitled to sustenance up to $5.50 for 
each meal break that he/she is entitled to under the provisions 
of the foregoing. 

No premium pay shall be paid for regularly scheduled working 
hours except in emergency situations where an employees works 
beyond twenty- four (24) continuous hours; in this event. pay 
shall continue at two (2) times the standard rate per hour as 
set forth in Schedule "A" of this Agreement until the employee 
has been off duty for a period of not less than eight (8) hours 
between shifts. 

If. in an emergency situation. an employee remains at the 
workyard at the Employer's direction for a rest period prior 
to returning to work, he/she shall be paid straight time while 
in the yard. When he/she returns to work duties overtime shall 
re-commence as i f  there had been no break in work. 

6.11 

6.12 

SHIFT PREMIUM 

7.1 Shifts shall be designated as Day, Afternoon and Night, and 
shall be of eight ( 8 )  hours duration. All employees working 
regular shift periods shall be paid a shift premium as follows: 

7.2 Day Shift - No Shift Premium 
7:OO a.m. to 4:OO p.m. 
7:30 a.m. to 4:30 p.m. 
8:OO a.m. to 5 : O O  p.m. 

7.3 Afternoon Shift - Forty-five (45) cents per hour 
The arternoon shift is described as a shift in which the 
majority of the hours worked are between 3:OO p.m. and 12:OO 
o'clock midnight. 
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8 .  

7.4 Bight Shift - Forty-five (45) cents per hour. 

The night shift is described as a shift in which the majority 
of the hours worked are between 12:OO o'clock midnight and 1 : O O  
a... 

7 . 5  Employees who work regular shift periods as set out above 
ahall have included as part 
afternoon shift and night ah 
lunch period but the one-half 
apply to the day shift. 

There shall be a weekend premium of forty-five (45) cents per 
hour with respect to any rem heduled shift betren 
midnight Friday and midnight S eekend premium will be 
paid in addition to shift pr rill not be paid for 
overtime hours. 

1.6 

STAND-BY DUTY 

r quitting time of one 
regular stsrtlng time 

es at the quitting time on 

qually divided among the qualified 

meaning of this Article. Stand-by Duty 
aaslcned as follom: 

t Stand-by Duty, required to ba 
cheduled and posted every three 

, no employees mhall be 
by Duty unless he/she is 
en inmtructions by hidher 
the said instructions are 
loyee . 
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9. ANNUAL VACATIONS 

9.1 An employee shall be granted, except as otherwise expressly 
provided herein, an annual vacation with pay according to 
his/her aggregated credited services as follows: 

Column I 
Years of Service 

1 year 
3 years 
6 years 
18 years 
20 years 

21 years 

22 years 

23 years 

25 years 

Column I1 
Vacation With Pay 

2 weeks and thereafter 
3 weeks and thereafter 
4 weeks and thereafter 
5 weeks and thereafter 
5 weeks and 1 day 

and thereafter 
5 weeks and 2 days 

and thereafter 
5 weeks and 3 days 

and thereafter 
5 weeks and 4 days 

and thereafter 
6 weeks and thereafter 

Effective January 1. 1990. 9.1 will reads as follows: 

Column I 
Years of Service 

1 year 
3 years 
I years 
15 years 
18 years 

19 years 

20 years 

21 years 

24 years 
21 years 

Column I1 
Vacation With Pay 

2 weeks and thereafter 
3 weeks and thereafter 
4 weeks and thereafter 
5 weeks and thereafter 
5 weeks and 1 day 

and thereafter 
5 weeks and 2 days 

and thereafter 
5 weeks and 3 days 

and thereafter 
5 weeks and 4 days 

and thereafter 
6 weeks and thereafter 
I weeks and thereafter 

9.2 Notwithstanding the schedule of vacation leave previously 
noted, an employee. who has been granted and taken vacation 
leave and terminates hidher employment with the Employer 
before the anniversary date when the employee commenced work, 
shall have the unearned portion of vacation leave deducted 
from hidher termination pay a8 per Article 10. 

An employee's vacation period and pay shall be based on hidher 
standard week and his/her standard rate of pay but shall not 
include any shift premium. overtime or other increments. 

9.3 



9.4 

9.5 

9.6 

9.7 

8.8 

9.9 

Pay for a week's vacation with pay for hourly paid employees 
shall be the basic hours worked per week multiplied by the 
employee's standard rate per hour paid on a weekly basis. but 
shall not include any shift premium. overtime , or other 
increments. 

Pay for a week's vacation for salaried employees shall be the 
employee's basic salary paid per week on a weekly basis but 
shall not include overtime. shift premium or other increments. 

The vacation period shall commence from and include January 
1st and continue to and include December 31st of the same 
year. All employees are expected and encouraged to take their 
vacation during the current year. 

However, it is understood that special circumstances may 
develop which would make it desirable for an employee to carry 
over up to one (1) year's vacation entitlement to the 
immediately following year. Requests to carry over vacation 
must be subnitted in writing not later than September 1st in 
any year and will be subject to the approval of the Department 
Head concerned. 

When a Statutory Holiday falls on a day of the scheduled 
an employee shall be entltled to an additional day 

The additional day or days are to be granted at 
a time which shall not interfere with the efficient operation 
of the BBplOyer'S business or disrupt the vacation period as 
scheduled for other employees. 

, the Employer 
may s i t s  in 

ion. 

April 1st will have to 
et the posted schedules 

ing hospitalization, or 
1.1 .P., following hospitalization 
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10. 

there shall be no deduction from vacation credits for such 
absence. The period of vacation so displaced shall either be 
added to the vacation period or reinstated at a later date at 
the employee's option. 

Where an employee is on vacation and is entitled to bereavement 
pay under the terms of Article 14.2. there shall be no 
deduction from vacation credits for such absence. The period 
of vacation so displaced shall either be added to the vacation 
period or reinstated at a later date at the employee's Option. 

All vacations granted in any year shall be determined on the 
basis of the aggregate credited service of the employee and 
such service is to include any period or periods of paid 
absence due to sickness (certified by a medical practitioner). 
accident while on duty, or leave of absence for Union Business. 
All other periods oP absence, other than those noted above. 
will reduce an employee's vacation entitlement in the same 
proportion as the factor by which the period of absence relates 
to the full calendar year. 

9.10 

9.11 

9.12 Within the first calendar year of employment. an employee 
will, upon request, be granted one (1) week leave of absence 
without pay, at a suitable to the Department Head. To qualify 
for this leave. the employee must have completed his/her 
probationary period. No part of this leave may be carried 
forward into the next calendar year. 

VACATION PAY ON RETIREMENT OR ON SEPARATION PROU SERVICE 

10.1 An employee who separates shall be paid Beparation vacation 
pay on the basis of the following: 

Column I 
Vacation Qualification 

7 weeks 
6 weeks 

. 5 weeks + 4 days 
5 weeks + 3 days 
5 weeks + 2 days 
5 weeks + 1 day 
5 weeks 
4 weeks 
3 reeks 
2 weeks 

Column XI 
Vacation Pay 

14.0 X 
12.0 x 
11.8 X 
11.2 x 
10.8 % 
1 0 . 4  % 
10.0 x 
8.0 t 
8.0 X 
4.0 X 

10.2 Separation vacation entitlements, as set out in Column 11, 
shall he calculated on the basis of the Pollowing. subject to 
clause 9.2: 
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(a) vacation pay on separation for mployees employed 
after January 1. 1980. shall betherelevant percentale 
for the period between the employee's last anniversary 
date of when the employee commenced work and the date 
the employee actually separates from employment with 
the Employer: 

(b) vacation pay on separation for employees employed 
before January 1. 1880. shall be the sum of: 

(i) the full vacation entitlement for the year 
preceding his/her termination regardless of 
his/her anniversary date. and, 

(11) tage of earnlngs tor the 
the year of separation, to 

10.3 Employees who d Separation vacation pay under 
the terms of this Agreement paid separation vacation 
pay in accordance with t ions of the Employment 
Standards Act. 

10.4 Should death occur to an employee. any unpaid vacation pay 
will be paid to the estate of the deceased employee. 

iring year may be converted 
of retirement at the option 

11. 

following Statutory Holidays 
Friday, Easter Nonday. 

1 be at the 

as a Pleating Holiday. 
ore October 15th of any 
such Floating Holiday 

s day may not be carried 
next. This day shall be 

bject to the operational 
n in which the employee 

be entitled to either a one (1) day 
on the working day immediately before 
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Christmas Day or the working day immediately before 
New Year's Day. The one (1) day Holiday to be arranged 
and scheduled by November 25th according to seniority. 
In the event that operational requirements preclude 
the taking of this one (1) day, at the EBplOYer'S 
discretion, the one (1) day shall be worked and the 
employee shall receive his/her regular pay for the 
eight hours plus time and one-half (1 1/21. In the 
event that overtime is required beyond the regular 
hours on this day, overtime rates shall commence in 
the 9th hour at two (2) times the standard rate per 
hour. 

Such one (1) day shall be effective for new employees 
only if the employee commenced work on November 10th 
or earlier of that year. 

11.2 Employees required to perform work on a seven (7)  day shift 
basis shall be entitled to an additional day's pay. or a day 
In lieu at the employee's option. should any designated 
Statutory or Proclaimed Holiday fall on hidher scheduled day 
off. 

The employee may have the option of a day off in lieu of a 
day's pay provided he/she gives the Department Head two ( 2 )  
weeks' notice in advance of such day and where the option OP 
a day off is exercised, it shall be a day that shall be 
approved by the Department Head. 

Employees required to perform work on any of these Statutory 
or Proclaimed Holidays shall, in addition to the remuneration 
as outlined in Clause 11.1 be pald.at two (2 )  times the 
standard rates for any hours worked with a guaranteed minimum 
of (4) hours pay. 

An employee shall not be paid for any Statutory Holiday, 

(a) i f  he/she does not work on such Holiday without good 

11.3 

11.4 

cauae when he/ahe has been scheduled to do so. or 

(h) if he/she has been absent without good cause on the 
scheduled working day immediately preceding or 
aucceeding such Holiday, or 

(c) i f  he/she has not been employed by the Employer for 
at least thirty ( 3 0 )  continuous days but, 
notwithstanding the provisions of this paragraph, 
wheremore thanone (1) Statutory or ProclaimedHoliday 
occurs or is observed in such period he/she is to be 
paid in accordance with the terms of this Agreement 
for all such Statutory or Proclaimed Holidays except 
one (1) thereof. and 
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12. 

11.5 

(d) the Employer shall determine whether there has been 
good cause for such absence, subject to the limitation 
that holiday pay shall not be unjustly withheld 

(e) when an employee has not earned wages on st least 
twelve (12) days durinethe four workweeks immediately 
preceding such holiday. 

Where any Statutory or proclaimed Holiday described in clause 
11.1 of this Article falls on a Saturday or Sunday and is not 
proclaimed as being observed on another day. the immediately 
preceding Friday or the immediat following Monday at the 
discretion of the Employer is to deeied a holiday for all 
purposes OP this Agreement. The deemed day shall be the only 
day on whlch premium pay as described in this Article shall 
be paid. 

Notwithstanding the foregoing, shift workers who work on a 
regularly scheduled seven (7) day shift work basis shall be 
paid the premium for the Statutory or Proclaimed Holiday only 
on the actual day on which the Statutory or Proclaimed Holiday 
falls. The "actual day" for the es of this clause shall 
conform to any Federal or Provi tes which govern the 
day in which the Statutory or Holiday must fall. 

SICK LEAVE, PENSION AND GROUP HBDICAL AM) ROSPITALIWTION PLANS 

continue for the life 

be full cost of the preaiums for  all 

with the Employer, an 
owing benefits: 

with benefits equal to one and 
annual basic wage rate of the 
st one thouaand dollars. 

(b) Thirty-five (35) cent deductible Prescription Drug 
Plan. 

tached Schedule, under 
Ontario Dental Association 

employee and hidher 
1 

0 ($200 every 2 years) 
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(e) Effective January 16, lQ90, Chiropractor service 
qualifies as a charge but only to the extent that they 
Chiropractor qualifies in accordance with the laws of 
the Province in which he/she is practising within the 
scope of hidher licence. 

The maximum charge for each visit is not to exceed the 
schedule of fees approved by the Association of which 
the practitioner is a member. and where there is no 
approved schedule of fees. the charge must be 
reasonable. 

The maxi~um is $200 per person per calendar year. 

12.4 All employees shall be enroled in the Ontario Health Insurance 
Plan (0.H.I.p.). 

12.5 A l l  employees shall be enroled in the Ontario Municipal 
Employees Retirement System (O.A.E.R.S.). The Employer shall 
Pay only the Employer's required contribution. 

12.6 On 'completion of the probationary period an employee shall 
also be entitled to the following benefits: 

(a) Short Term Income Protection detailed in the attached 
plan. The provisions of the "Cumulative Sick Leave 
Allowance" Bylaw. as amended. shall continue as 
modified by the Income Protection Plan. 

(b) Long Term Disability plan detailed in the attached 
plan. 

12.7 The Employer agrees to pay full coverage for all benefit plans 
tor laid off employees for a period of up to six (6) months 
providing the employee has completed hidher probationary 
period. Benefit plans shall mean dental, drug, vision care, 
group life and Ontario Health Insurance. 

12.8 (a)  Any dispute over the payment of benefits shall be 
adjusted between the employee and the Insurance 
Company. 

(b) The Employer rill une its best efforts to assist the 
employee in dealing with the Insurance company and 
agrees to provide all documentation and consultation 
when requested by the employee or by the employee and 
Union. 

The EDplOyer agrees to provide that the employee and 
a Union representative, if the employee so chooses, 
may deal directly with the Insurance company regarding 
any dispute over payment of benefits. 

(c) 

- I9 - 



12.9 

12.10 

12.11 

12.12 

12.13 

(d) The Enployer agrees to provide the Union with copies 
of all relevant Insurance policies. 

The Union agrees that the hployer may allocate the 
UnemPloynent Insurance Premium Rebate received for each 
enployee towards the annual cost of benefit plans. 

The normal date of retirement for employees shall be the first 
day of the month following that in which the employee attains 
hidher 65th birthday. 

Certificates covering any illness or injury will not be 
accepted by the Department later than two (2) weeks following 
such illness or inj ss there are extenuating 
circumstances made kn Department by the third day 
of the illness or injury. 

The Enployer reserves the right to change the carrier of any 
of the benefit plans provided that the level of benefit 
coverage is not decreased. Notice of such change of carrier 
will be couunicated to the Union prior to the change. 

unt 
Pay 
to 
ich 
hat 

t exceed the 

epays to the Enployer the mount 
ndance record shall be altered in 

{a) the number of occasions recorded for this absence 

ended to appear as a leave of 

( 11 be restored to its 

ent t be effected by this 
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12.14 The following benefits will be provided to any employee 
retiring under the OHERS SO factor, or any employee between 
the ages of 55 and 65 who retires on an early O M S  o r  Workers 
Compensation disability pension if he/she ha8 a minimum of ten 
(10) years continuous employment with the Employer at the time 
of retirement: 

Ontario Health Insurance Plan 
Extended Medical Plan 
Vision Care Plan 
Dental Care 

Life Insurance (1 1/2 times the annual salary of the employee 
at time of retirement rounded to the nearest one thousand 
dollars). 

The following condltlons apply: 

(a) The OHIP coverage listed above will automatically 
cease at the appropriate time i f  the employee's spouse 
attains the age of 65 before the employee does. :. 
The above benefit coverage terminates on the last day 
of the month in whlch the employees attains age 65. 
o r  in which his/her death occurs. 

The above benefit coverage will only be available to 
retirees if benefit coverage is not available through 
other means (i.e. other employment or spousal 
coverage). 

(b) 

( c )  

12.16 The Employer has the right to direct any employee who has 
incurred s i x  (6) or .ore absences in two (2) consecutive years 
to a counselling o r  medical facility of tbe employer's choice. 
The Employer shall pay the full cost of the counselling or 
medical intervention program. The employee has the right to 
refuse such direction, however, in the event of such refusal, 
the employee shall be considered to have recelved such 
counselling or medical intervention. 

13. SENIORITY [INCLUDING CASUAL AND PROVISIONALL 

18.1 E8phyeeS with less than 6 80nthS aggregate servlce with the 
Employer will be considered probationary. Such employees 
shall attain seniority rights only after completion of such 
probationary period. 

13.2 (a) (1) Seniority for the purpose of this Agreement 
shall be defined as the length of aggregate 
service of an employee in the scope of Local 
6withtheEmployer. uninterruptedby severance 
of service with the Employer other than lay- 
off as provided for In the Collective 
Agreement. 
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(ti) Total service with the bployer will be the 
governing. factor for seniority for those 
employees in the bargaining unit prior to 
January 16, 1980. 

(iii) The intent of the foregoing is to apply for 
purposes of lay- offs. recallsand proaotions. 

On completion of the probationary period, an employee 
shall be classed as a regular employee and shall be 
entitled to: 

( i )  progress from the hiring rate to the permanent 
rate established for the job; 

(b) 

(ii) a seniority date reflective of hidher 

13.4 (a) The Union shall be ees hired for a 
than r i x  months 

ovisional employees. 
n seniority nor be 

entitled to by the Collective 
Agreement. 

(b) WO position shall for a period la excess of 
six months by: 

ployee'rappointment: 

of provJsiona1 employe-. 

works beyond s ix  months 
gular employee with all 
is Collective Agreement. 

be able to grieve the 
e on the basis of 

rly. in the month 
Resources Centre, 

showing the seniority 
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13.6 Protests regarding seniority standinemust be submitted by the 
Union in writing to the Commissioner of Human Resources within 
thirty (30) days from the date seniority lists are posted. 
When proof of error is presented by an employee or hidher 
representative. such error shall be corrected and when so 
corrected the agreed upon seniority date shall be final. No 
change shall be made in the existing seniority status of any 
employee unless concurred in by the Union. 

The Union recognizes that employees: 

(a) 

13.7 

who are hired on a provisional basis or i n  an eeergency 
situation: or 

who are students and who are hired for school vacation 
periods; or 

who are hired on make work schemes inltiated by either 
the Federal or Provincial Governments 

(b) 

(c) 

shall not be classed as "regular employees" and shall not 
attain seniority. However, regular employees who are 
transferred to a make work scheme shall retain all rights and 
benefits under the said Collective Agreement. 

No student. probationary. or provisional employee comingwithin 
the mope of the Local 5 Agreement shall operate motorized 
equipment if employees coming within the scope of Local 5 on 
the s a w  shift and in the same section as described in Article 
6.8 are available and qualified to operate ouch equipment. 

13.8 

13.9 No student coning within the scope of the Local 5 Agreement 
shall continue to be employed beyond the second pay week in 
September in any year. 

13.10 An employee's seniority rating and credited service shall be 
broken by reason o f :  

(a) dismissal for juat cauae; or 

(b) voluntary resignation; o r  

(c) failure to report for work within a period of two (2) 
days of recall and further five days after Bending a 
telegram of notice to return to work; or 

(d) absence without leave; or  

(e )  a lay-off extending continuously for a period of eight 
(8) months. 
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13-11 EmPloYees rho are not in receipt of pay for work performed for 
a period of 30 months for any reason other than lay-off, ahall 
have their name removed from the payroll of the Employer at 
the end of the 30 months period. inclusive of Short Term 
Disability following consultation with the Union. This shall 
not apply to employees presently in receipt of W.C.B. benefits 
except permanent pensions. 

Employees who were not considered as "Regular Employees" as 

s i x  months of acc rvice with the Employer 
since January Article 13, shall be 
considered as f the date of signing 
with the appro 

13.12 

and will have no seniority 

rvice" is service in the 

n lay-off, as provided for 

period of six months of 
ce as defined above. 

employee with less than 

(d) "Regular employee who has completed 
six months of accumulated 

(e) "Provia is an enployee hired for a 
def init ot to exceed six months. and 
shall n 

14. LEAVE OF ABSENCE 

14.1 Employees requesting ti f o r  the purpose of attending 
Labour Conventions or othe usiness not connected with 
this Agreement, shall be euch time off without pay 
subject to the following conditions: 

(a) number of employees not to exceed seven (7) for each 
period of leave. and 
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tb) maximum days not to exceed forty (40) days in any 
calendar year, and 

(c) the number of employees from any one department or 
sub-department in the case of large departments shall 
be limited to one (1). save and except that the 
Employer shall give consideration to a request by the 
Union that more than one (1) employee from a department 
or sub-department in the case of large departments. 
be permitted leave of absence, and 

(d) the Union shall notify the Couissioner of Human 
Resources in writing of the names of the employees to 
be granted time off under the conditions as outlined 
in this Article, not less than three (3) working days 
before such leave is to be taken. 

Should an emergency situation arise. the President. 
or his designate, shall telephone the Commissioner Qf 
Human Resources. or hisjher designate. direct3y to 
request the leave of absence for the employee and the 
Commissioner of Human Resources shall authorize such 
leave only after checking with the Department Head to 
see If such leave can be accommodated. Overtime for 
replacement employees shall be a valid reason for 
denial. 

The Union rhall pay the cost of all premium time 
resulting fro8 leaves of absence for Union business 
other tban those absences that are as a result of 
contract ad.inistration. 

14.2 An employee shall be granted three (3) regularly scheduled 
consecutive work days' leave of absence without loss of pay 
or benefits in the event of the death of bisjher spouse. 
common-law rpouse. child. stepchild, parent, foster parent, 
adopted parent, parent-in-law, brother or sister. brother-in- 
law or sister-in-law. grandparent or grandchild. 

Such bereavement leave shall be taken at the time of that 
bereavement or at the time the employee received notification 
of such bereavement. Proof of bereavement may he required by 
the Couissioner of Human Resources. 

Where the burial occurs outside the Province, reasonable 
travelling time up to five ( 5 )  working days without pay may 
be granted at the discretion of the employee's Department 
Head. 
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14.3 

14.4 

14.5 

14.6 

14.7 

In order to receive the paid leave provided for in this Clause. 
absence must result in losa of time and pay from a regular 
shift and the employee must have worked the day before or the 
day after, provided that an employee granted leave wlthout pay 
for compassionate purposes within two (2) weeks prior to death 
shall not lose benefits under this Clause. 

One employee designated by the Preaident of Local 5 (or his/her 
alternate) from time to time shall be granted one day off with 
pay for the purpose of attending the funeral of a member of 
Local 5 or a retired member of Local 5. 

Members of Joint Union/Manapement couittees includfng hut not 
llmlted to Grievance Committee. Labour/Hanageaent Committee. 
Labour/Hanagement Coui , Joint Occupational Health and 
Safety Committees shall al l  be granted leave of absence with 
pay for attendance at all meetings with officials of the 
Employer necessary to the administration of this agreement. 

to or incidental to the adminis 

The Grievance Committee shall 
one of whom shall be the 

shall be granted leave 
at all meetings with 

lth any Committee. Board 
authority, arranged or 

(a) negotiating or determining m y  matter arising during 
the terms of this Agreement. or 

bargaining with the view tmardi 

(1) 

(11) 

(b) 

an extension of or renewal of, with or without 
modification, thia Agreement. or 

the .ahlng of a new Agreement. 
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14.8 The Union agrees 

(a) to furnish the Employer with a list of its Negotiating 
Committee Members. but the said Committee is to be 
comprised of not more than seven (7) members. and 

(b) to notify the Employer in writing of any changes in 

14.9 An employee who is required to serve as a juror. or as a 
witness in any court, shall be paid his/her regular rate of 
pay for his/her normally scheduled working hours for any day 
or part of a day that be/sbe is absent because of such service. 
Jury duty pay, less reasonable expenses incurred by the 
employee as a result of serving as a juror, or as a witness. 
shall be paid to the Treasurer of the Employer on receipt 
thereof by such employee. 

such Committee Members. 

14.10 The Employer will grant leave of absence without loss of 
seniority to an employee selected for a full time position 
with the Union or elected to a public office for hislher term 
of office. 

While on such leave of absence as set out in 14.10 the employee 
may make the full contribution to continue hidher medical. 
hospital, pension and other benefits under the Agreement. 
However, there shall be no obligation by the Employer to make 
contributions to any of the foregoing premiums on the 
employee's behalf. The employee's Sick Leave Bank shall remain 
intact but he/she ahall not accumulate further credits during 
such leave of absence. 

An employee who is granted a personal leave of absence without 
pay of one month or longer shall pay the full cost of available 
benefits during the leave. Service and seniority shall not 
accumulate during such leave. Granting of personal leaves of 
absence shall be at the sole discretion of the Employer. 

Maternity leave shall be granted on the conditions as set out 
in tbe Employment Standards Act of the Province of Ontario 
except that the duration of such leave as provided for in the 
Act, may. upon medical certification. be extended for an 
additlonal 9 weeks following birth. 

14.11 

14.12 

14.13 

- 27 - 



. .  
15. PROMOTION IWD REDUCTION OF STAFF 

15.1 Notice of vacancies shall be posted in a prominent place In 
all work locations. Applicants will have five (5) working 
days from the date of posting to apply for such vacancy. Date 
Of posting shall be entered on the notice when it is posted. 
The notice shall include: 

(1) Educational requirements 
(2)  Experience requirements 
(3) Special qualffications required 
(4)  Wage Rate. 
( 5 )  Number of positions available. 

15.2 When a vacancy occurs in any classification. the senior 
bargaining unit applicant who meets the requirements of the 
job description or possess the equivalent skill and experience 
required to perform the work shall be warded the position. 

Such requirements shall not be established in a discriminatory 
manner. Education shall not be the sola factor in denying an 
employee a position. 

If an employee is promted or appointed to a position. whether 
included in o scope of this Agreement. and 

unsatisfactory or if the 
rn the job function in 
be returned to hls/her 
ority or wage rate. Any 
ferred because of the 

also be returned to his/her 

15.3 

15.4 lay- 
rning 
r f o n  

f lay-off in accordance 
the employee affected in 
all be considered to be 
e possible date of recall 
to the junior employee. 

be sent to the Union and 
the department affected. 
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15.7 The Employer agrees that, within a period of thirty (30) 
working days of the posting by it of a new position or 
classification, a job description for the said position or 
classiflcation is to be delivered to the Union and which job 
description shall form and shall be deemed to form a part of 
this Agreement unless the Union objects to any or all of the 
said job descriptions within a period of sixty (80) working 
days after receipt thereof. except this period may be extended 
by mutual consent. If request for extension does not exceed 
two (2) weeks. such extension shall not be refused by either 
party. In the event there is an objection, said objection Is 
subject to the provisions of Articles 18 and I9 of this 
Agreement. except that it is to be processed commencing with 
step two (2) of the grievance procedure set forth under Article 
18. 

15.8 Any classification set 'forth under Schedule "A" to this 
Agreement that is altered or varied by the Employer is subject 
to the provisions of Articles 18 and 19 of this Agreement. 

15.9 An employee replacing another employee for four (4) hours or 
more on a shift shall receive the higher of the two rates 
involved for that shift to be computed on a daily basis. 

15.10 In the event of lay-off witbin the Local 5 Bargaining Unit, 
members of the Executive Board of Local 5. Grievance 
Committeemen. Shop Stewards and Sergeant at Arms shall be the 
last to be laid off. regardless of where they may be employed. 
The Union shall keep the Employer informed of the names of the 
members of the Board. Grievance Committeemen. Shop Stewards 
and Sergeant at Arms and in the event of any dispute. the 
latest llst of names as received by the Employer shall govern. 

15.11 Notwithstanding the foregoing sections of this Article, M 
employee who has become incapable of fully performing his/her 
regular duties because of advancing years may be given 
preference for any available position for which he/she is 
considered to be competent to perform by the Employer without 
the necessity for the Commissioner of lfuman Resources to 

. advertise the position. providing such employee may not 
displace a more senior employee and the Employer shall advise 
Local 5 prior to all such appointments. 

15.12 Vacancies created as the result of an employee being absent 
due to either illness OF leave of absence for a minimum period 
of s i x  (8) weeks. shall be posted and filled when it is knom 
that the employee's absence is expected to be more than six 
( 6 )  weeks. Notations shall be made on the posting that the 
vacancy is due to the absence of the employee. 
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16. 

17. 

The senior employee in the section who meets the requirements 
of the job description shall be offered the vacant position 
for the period of time until the position is posted and filled. 

Upon the return of the absent employee. the employee filling 
the position on a temporary basis shall be returned to hidher 
former position. 

CALL-OUT TIME 

16.1 A Call-out is defined as any situation requiring an employee 
to he called from his/her place of residence by an authorized 
official of the Employer to do necessary work for the Employer 
and then return to hisher residence outside regular working 
hours. 

Call-out shall be paid at overtime rated of time and one-half 
(1 1/21 for all such call-out for the period Monday through 

16.2 

16.3 A call-out for Wate considered a 
call of one (1) hour 
is exceeded the call 
the total time span 
time) shall be paid 

DISCIPLINE 

17.1 In t ciplined. suspended or 
ar attendance, mitten 
reason8 for such actlon 
within ten (10) working 

o the action. Absence due 

last warning or suspension shall 
at the end of such period as it 
pensions for reasons other than 



18. 

17.3 Upon written request to the Commissioner of Human Resources. 
an employee shall have access during regular working hours to 
his/her file retained in the Human Resources Centre. He/she 
shall have the right to respond i n  writing to any document 
contained therein. Such reply shall become part of the 
permanent record. The employee shall be subject to disciplinary 
measures should he/she remove any documents from such file. 
A union representative may see an employee's file with the 
employee's written consent. 

GRIEVANCE PROCEDURE 

18.1 

18.2 

18.3 

18.4 

Within the terms of the Agreement. a grievance shall be defined 
as a difference between the parties arising from the 
interpretation, application. administration or alleged 
violation of this Agreement. and which has been Submitted by 
the Union to the Employer in writing. All grievances shall 
specify the nature of the grievance and the section or sections 
allegedly violated. 

In  order to ensure that differences between the parties are 
remedied as quickly as possible, the parties agree that the 
following procedure for submitting and dealing with grievances 
shall be adhered to by both parties, provided that any of the 
time limits imposed herein may be extended by mutual consent. 

Both parties agree that grievances that are submitted after 
first stage will have the signature of the grievance 
chairperson/or hidher designate. The grievance will not be 
recognized by either party without signature. 

STEP ONE: The Employee and the Union Steward shall present 
the grievance in writing to the employee's Supervisor or 
Poreman/woman within ten (10) working days of the origin of 
the grievance. 

Within three (3) working days of the written submission a 
meetingwiththegrievor. Steward. Foremanhornan andsupervisor 
will occur to attempt to resolve the grievance. 

The Poreaan/woman or Supervisor shall respond within three (3) 
working days of the meeting. 

STEP TWO: Failing a satisfactory settlement at Step One, the 
Chairman of the Grievance Committee, or hidher designate 
shall submit thewrittengrievance to the employee's Department 
Head within ten (10) working days of the response i n  Step One. 
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The Department Head, or his/her designate will meet with the 
Grievance Committee. the grievor, and the Sterard if necessary. 
within ten (10) working days of the receipt of the grievance. 
The Department Head, or hisher designate will issue a response 
in writing to the Chalrman of the Qrievance Committee within 
ten (10) working days of the meeting. In the event the 
Department Head, or his/her designate denies the grievance. 
the reasons shall be stated in writing. 

18.5 STEP THREE: Failing a satisfactory settlement at Step Two, 
the Chairman of the Grievance Committee. or his/her designate 
shall submit the written grievance to the Commissioner of 
Human Resources within ten (10) working days of the receipt 
of the response of the Department Head. or his/her designate. 

The Commissioner of A m  Resources. or hidher designate and 
the Chief Administrative Officer. or hidher designate will 
meet WiththeGrievanee Committee. thegrievor. and thesteward 
if necessary. within fifteen (15) working days of the receipt 
of the grievance. The Commissioner of Human Resources. or 
his/her deslgnate will issue a response in writing to the 
Chairman of the Grievance Cwittee within ten (10) working 
days of the meeting. In the event the Commissioner of Human 
Resources, or his/her designate denies the grievance. the 
reasons shall be stated in writing. 

18.6 Where the dispute involves: 

(a) the question of mneral application of or 
interpretation of the provisions of this Agreement. 
or 

employees. or 

n or dismissal of any employee or group 

hairman of the Grievance 
Department Bead at Step 

e or a number of grievances 
ion will select one or 
the affected employees 
tion with the grievance 

of the matter in dispute is 
be referred to Arbitration 
19 within the thirty (SO) 
the Cwi8sione.r of Human 
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19. 

18.8 

18.9 

18.10 

Meetings with the Commissioner of Human Resources and/or 
authorized representatives of the Employer. in reference to 
grievances, shall be held during the regularly scheduled 
working hours. Payment shall be at the prevailing rate of 
pay. 

The Employer recognizes the President of the Union, or his/her 
constitutional replacement, as a member of the Grievance 
Committee. 

Where the complaint referred to in 18.1 relates to a job 
posting in a section or department other than the one the 
employte is currently working in. the entire grievance 
procedure shall occur with the Employer's representatives in 
the department where the job posting occurred. 

ARBITRATION PROCEDURE 

19.1 

19.2 

19.3 

Where a dispute arises in respect of any of the matters covered 
by this Agreement, including 

(aj the interpretation, application or administration of 
this Agreement. or 

(b) whether a matter is arbitrable, or 

(c) where an allegation is made that this Agreement has 
been violated. and 

if a satisfactory settlement cannot be reached the matter in 
dispute may be submitted by the Employer or the Union to a 
Board of Arbitration. 

The Board of Arbitration may consist of a single Arbitrator 
or by joint Agreement of the parties may constitute a three 
person Board of Arbitration. 

SINGLE ARBITRATOR: Either of the parties to this Agreement 
le in such event to notify the other party in writing of ita 
desire to submit the matter in dispute to arbitration and i f  
the recipient of the said notice and the party desiring the 
arbitration do not. within a period of ten (10) days after the 
receipt of the said notice, agree upon a single arbitrator the 
appointment of the single arbitrator shall be made by the 
Hinister of Labour for Ontario upon the request of either 
party. 

BOARD OF ARBITRATION: Either of the parties to this Agreement 
desirous of exercising this provision. shall give written 
notice to the other party and at the same time shall appoint 
its member of the Board of Arbitration. The other party shall 
within seven (7) calendar days appoint it8 member to the Board 
of Arbitration or shall inform the other party in writing of 
its desire for a sinele Arbitrator. 
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Where two (2 )  members are thus appointed they shall confer 
JOlntlY in an endeavour to select a third .ember who shall be 
the Chairman of the'soard. If within ten (IO) days the two 
members have not reached an Agreement the matter shall be 
referred to the Minister of Labour for the Province of Ontario 
who shall appoint a Chairman. 

Where there is a single Arbitrator the Employer and the Union 
shall share equally the cost of the arbitration proceedings 
and the cost of the Arbitrator. Where there 1s a Board of 
Arbitration. each party shall bear the cost of its own 
Arbitrator and shall bear equally the cost Of the Chairman and 
the arbitration proceedings. 

19.4 

19.5 The Board of Arbitration appointed pursuant to this Article 
has no jurisdiction to alter, modify or amend. or to make any 
decision that is inconsistent with. the provisions of this 
Agreement. 
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21. 

20.2 

20.3 

20.4 

20.5 

20.6 

The Employer acknowledges the right of the Union to elect or 
appoint one Steward for each department, or sub-department, 
to assist employees in the presentation of their grievances 
to their foreman/woman or immediate supervisor. 

The Union acknowledges that Stewards, as well as other members 
of the Union's committees and the Union's officers. will 
continue to perform their regular duties on behalf of the 
Employer, and that: 

(a) such persons (not Bore than one of the above plus the 
grlevor) will not leave their regular duties without 
obtaining permission from their Poreman/woman or 
immediate supervisor who will be given a reasonable 
explanation for the requested absence. and 
when resuming their regular duties after engaging in 
duties on behalf of the Union the Steward will report 
to his/her foreman/woman or supervisor immediately 
upon their return. 

(b) 

A department Steward will assist in the Grievance Procedure. 
as set forth in Article 18 of the Agreement. except that in 
the absence of a Steward, the Chairman of the Grievance 
Committee may act in his/her place. In the event of a 
grievance by a Steward. the Grievance Chairperson will 
represent the Steward with hidher grievance. 

Time lost by a Steward, or Chairman of the Grievance Committee. 
during hisher normal hours of work as set out in Article 4 
of the Agreement when authorized to be absent from hidher 
regular duties under Section 3 of this Article. 'shall not 
thereby disqualify hidher f o r  premium rates under Article 6 
Of the Agreement to which he/she would otherwise be entitled. 

The Union shall notify the Commissioner of Human Resources in 
writing of the name of each Steward and the Department(8) or 
sub-department(a) he/she represents before the Employer shall 
be required to recognize the Steward. 

UNION SECURITY 

21.1 A compulsory check-off.shall apply to all employees coming 
within the scope of this Agreement. It shall continue durinp 
the period of this Agreement. The amount to be deducted shall 
be such a SUB as may from time to time be assessed by the 
Union or its members according to its constitution. for general 
union purposes: it shall not extend to special assessments or 
to an increment in an assessment which relates to special 
benefits such as for instance, Union insurance, in which the 
non-union .ember employees as such would not participate or 
the benefit of which he/she would not enjoy. 
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21.2 

21.3 

21.4 

21.5 

21.6 

All deductions made under the provisions of Article 21.1 will 
be remitted no later than the 20th day of the aonth following 
the month of deduction to the proper authorlzed officials of 
the Union, together with a list of employees' names eligible 
for such deductions. 

The Union will save harmless the Employer from any and all 
claims which may be made against the Employer for amounts 
deducted from pay as provided in this section. 

The Employer agrees that within thirty (30) day8 of 
ratification of the Agreement by the Council, the Union will 
receive a draft copy of the Collective Agrement between the 
parties. 
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23.3 All employees shall be provided with the following when 
required: 

- 1 pair of rain pants or leggings - 1 rain jacket - long or short 
- 1 pair of rubber boots or overshoes 
- 1 safety helmet with liner 
- leather. rubber and cotton gloves 
- safety glasses and prescription safety glasses where 

prescription glasses are worn 
- ear protection (noise control) 

23.4 All employees shall receive the following upon completion of 
the probationary period: 

- 2 short sleeve all weather shirts 
- 2 lone sleeve all weather shirts - 4 pairs of all weather pants 
- 2 pairs of coveralls (jackets and trousers) 
- 1 parka 
- I pair winter mitts (lined with thumb and foreflnger) where 

required 
- Safety shoes or boots of a standard approved by the Ontario 

Safety Council - this provision includes winter safety boots 
Commuter boots for employees choosing low safety shoes 

All employees in receipt of the above issue of clothing shall 
be eligible to receive a replaceaent issue of any of the above 
on a 1 for 1 basis when such an article is returned to Stores 
and proves to be: 

(a) either dluaged and rendered unusable as a result of 
the employee's work activities. or 

worn out as a result of normal wear for such garment 

If probation perlod i s  not completed by an employee. 
the employer will deduct monies owing for clothing 
issued. 

(b) 

IC) 

1 

23.5 Students bired for suuer employment. provisional and 
probationary employees are required to wear safety footwear 
as a condition of employment. Such safety shoes or boots are 
to be purchased at no cost to the Employer. The exception to 
the foregoing shall be a suuer student commencing hisher 
third consecutive suuer term. In these circumstances the 
student shall be reimbursed with the dollar value of the 
Employer's cost of a pair of safety shoes. 
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24. 

25. 

23.8 The Employer agrees to provide a l l  specialty tools required 
for the maintenance of the Employer's equipment. Specialty 
tools shall be toola not normally posressed by a general 
automotive mechanic. Further, the Employer agrees to replace 
tools damaged while in use on behalf of the Employer with a 
tool of equal quality for employees performing the job of 
machinists, motor mechanics ~ weldera, carpenters, plumbing 
repairers. equipment mechanics and yard attendanta. 

c- 

24.1 No Bargaining Unit employee rhall be laid off or terminated 
as a result of the E=Ployer contracting out any of its work 
or services. 

Prior to contracting out work now performed by the bargaining 
unit, the Employer shall. where practicable. provide ninety 
(90) calendar days written notice to the Union so as to allm 
the Union to make any representations it wishes. h y  
representations shall be made promptly and in any event within 
thlrty ( 3 0 )  days of the above notice. Departmental information 
pertinent to the proposed contracting out shall be made 
available to the Union. 

24.2 

RETROACTIVITY 

25.1 The Employer will make every effort to ensure that a l l  
retroactive increamer in wages. overtime payments and rhift 
premiums are paid within 30 working day8 of ratification of 
the Nemorandum of Settlement by both partier to: 

(a) each employee on tbe payroll of the Employer on the 
date of the signing of the Uemorandum of Settlement: 
and 
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26. REPRESENTATION 

26.1 The Union has the right to have, at any time. in attendance, 
Official Representatives of the Canadian Union of Public 
bployees or the Union's Business Agent at meetings with the 
Employer for the purpose of negotiating the terms of a new 
Agreement or discussing any matter arising out of the terms 
of an Agreement. 

The EBplOyer has the right to have. at any time. in attendance, 
any supervisory persons. at meetings with the Union for the 
purpose of negotiating the term of a new Agreement or 
discussing any matter arising out of the terms of an Agreement . 

A Labour-Management Couittee will be formed which will meet 
on request of either #arty to discuss, 

( 1 )  Labour relations problems other than grievances 
(2)  Safety 
( 3 )  Health and Welfare 
( 4 )  Job Descriptions. 

26.2 

26.3  

2 1 .  

28. 

20. 

OPERATION OF VEHICLE 

Within each section, as defined in this Agreement. senior qualified 
personnel will operate vehicles and equipment provided that such senior 
personnel within their classification are available at the start of 
the shift or at any time during the shift that such vehicles or 
equipment must be operated. 

EDUCATION 

The Employer agrees to place into a special fund one-half cent 
(1/2 e) per hour for each erployee in the bargaining unit, calculated 
on the basis of regular hours only. for the purpose of providing paid 
leave for Union training. Such monies are to be paid on a quarterly 
basis into a trust fund established by the Canadian Union of Public 
Employees (CUPE) Local S and sent by the Employer to the Treasurer of 
Local 5 .  This fund shall be used t o  finance attendance of members of 
the bargaining unit at Leadership Training Institutes and must not be 
used to promote the political purposes of any political party. 
Requests for such leave shall be submitted 30 calendar days prior to 
the dates of such leave. 

TRAVEL ALLOWANCE AND BUSINESS INSURANCE 

20.1 Travel allowance shall be paid only under the following 
conditions: 

(a) the eMployee is authorized and directed to use his/her 
vehicle for the purposes of travelling from job site 
to job site and, 
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(b) the employee has presented proof that his/her 
automobile insurance has h e n  endorsed for business 
purposes. 

The mileage rate paid per kilometre driven on the Employer's 
business will be thirty four (.54) cents for the first five 
thousand (5 ,000)  kilometres per annum and twenty (.20) cents 
for all kilometres in excess of five thousand (5 .000) .  

29.2 

30. TECHNOLOGICAL CHANGE 

(a) The Union agrees that the hployer has the right to study or 
introduce new or improved methods or facilities. Not less 
than ninety (90) days prior to the introduction or 
implementation of substantial technological change affecting 
employees. the Employer shall. by written notice, furnish the 
Union with all information in its possession of the planned 
change or changes. 

Such notice shall contain the information known to the Employer 
respecting 

(1) the nature and degree of change. 

(b) representatives of the parties 
engaging in discussions with a 
hlch m y  concern the employment 
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31. 

EMPLOYER INITIATED 

32. 

31.1 Where the need arises to transfer employees from one work 
location to another, the Elployer shall respect the seniority 
of the aPPected employees within the classification. The 
foregoing is subject to the employee's ability to perform the 
work required to the Employer's standards. Such standards 
shall not be applied in a discriminatory manner. 

31.2 The Employer agrees that Stewards shall not be transferred 
from one work location to another unless the need Por such 
transper is reasonable andnecessaryto the efficient operation 
oP the Employer's business. 

31.3 The above provisions shall apply to transfers other than those 
brought about by vacation, absenteeism. or emergency 
situations. 

KUPLOYKB IIIITIAR(D 

31.4 The Employer agrees that an employee may request of hidher 
Department Head a transfer from one work location to another 
for purposes that are reasonable and justiiied. Such a request 
for transier is limited to one (1) per year and is restricted 
to work areas under the jurisdiction of his/her particular 
Department Head. The employee requesting the transfer must 
be able to perform the work required in the new work area into 
which he/ahe wishes to be transferred. Such a transfer will 
be implemented upon a vacancy in the work area to which the 
employee wishes to transfer. 

31.5 The Employer agrees that Steward8 shall not be transferred 
from the work location to another unless the need for such 
transfer is reasonable andnecessaryto the efficient operation 
of the Employer's business or a transfer that is granted by 
the Employer on the written requeit of the employee. 

DURATION OF AGREEMENT 

32.1 Thin Agreement shall remain in force and effect from and 
including the 16th day 01 January, 1989, to and includhg the 
15th day oP January. 1991. and from year to year thereafter 
unless within a period of ninety (SO) days beiore the 15th day 
of January in any year either party hereto gives notice in 
writing to the other party hereto of its desire to bargain 
with the view towards the renewal with or without modification 
of this Agreement or the making of a new Agreement. 
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32.2 The Negotiating C w i t t e e  of the Union will provide the 
Employer with notice in writing of the desire to bargain on 
October 15th of the final year of the Agreement. Any 
amendments to the Agreement as may be proposed by either party 
to the Agreement. are to be provided to the other party t the 
Agreement on October 31st of the final year of the Agreement. 

It is understood and agreed that this Collective Agreement for 
the period January 16. 1989. to January 15. 1991. is the sole 
Collective Agreement between the Employer and the Union. 

32.3 

IN WITNESS WHEREOF the Parties hereto have on the 

officers in that behalf duly authorized. 

/ g  day of 
affixed their respective seals attested by the hands of their reap 

SIGNED, SEALED AND DELIVERED IN THE PRESENCE OF: 

THE REGIONAL MUNICIPALITY OF THE CANADIAN UNION OF 
WILTON- WEN'MORTH PUBLIC EMPLOYEES LOCAL 5 
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Classification 

SCBEDULE "A" 

LOCAL 5 EMPLOYEES 
COVERED BY THE ATTACHED AGREEHIINT WITH 

THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWRTH 

JOB CLASSIFICATIONS AND RATES OF FAY 

Salary GrOUD Zlourl~ Rate 

January 16. 1989 July 1. 1989 
- Code Ef iective Effectlve 

Motor Mechanic Lead Hand 

Motor Mechanic 
Stockkeeper/Clerk 

Decorator 

Senior Meter Installer 
Maintenance Shop Handyman/woman 
Winter Patroller 
Lead Hand (Maintenance) 
Lead Hand (Maintenance Shop) 
Lead Hand (Roads) 
Lead Hand (Valve Repair) 

D - 16 $15.885 $15.950 

D - 15 $15.401 $15.468 

D - 14 $14.420 $14.485 

D - 12 $13.429 $13.494 

Operator I - Equipment Operator D - 11 
- Hydraulic Backhoe Operator 
- Hydraulic Hoist Truck 
- Sewer Flusher Operator I 

Water Meter Repairer 
Water Meter Installer 
Hydrant Repairer 
Maintenance Investigator 

Operator I1 - Truck Driver D - 9  
- Snow Flow Operator 
- Truck Driver - Maintenance - Truck Driver - Transportation 

Sewer Machine Operator D - IA 
Walntenance Inspector 0 - 7  
Meter Reader 
Labourerhruck Driver - Labourer 

- Maintenance Labourer 
Maintenance Labourer ** 
Sewer Flusher Operator I1 

D - 8  

$13.214 

$13.075 

$13.003 

$12.945 

512.897 

$13.339 

513.i40 

$13.068 

$13.010 

$12.962 



Claasification 

Labourer ** 
Labourer (Provisional) 
Water Meter Installer Helper 

Student 

SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 

LOCAL 5 EWLOYEES 
COVERED BY THE ATTACHED AGREEMENT WITH 

THE REGIONAL HUNICIPALITY OF HAMILTON-WENTWORTH 

Salary Grouu Hourly Rate flourlv T . 
Effective - Code 

January 16, 1989 ~~ July 1. - 

D - 5  $12.814 $12.879 

D - 3  $12.105 $12.170 

** - This classification includes all existing Labourers who do not meet 
the qualifications (valid Class "D" Licence) for Labourer/Truck Driver 
and who have been grandfathered. It also includes any employee who has 
lost the ability or privilege of driving. 

- The entry level position in Schedule "A" is Labourer/Truck Driver. 
*** - Probationary rate for new employees 1s 206 below the established rate for 

each classification. 



Classification 

Motor Mechanic Lead Hand 

Motor Mechanic 
Stockkeeper/Clerk 

Decorator 

Senior Meter Installer 
Maintenance Shop Handy.an/uoman 
Winter Patroller 
Lead Hand (Maintenance) 
Lead Hand (Maintenance Shop) 
Lead Hand (Roads) 
Lead Hand (Valve Repair) 

SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 

LOCAL 5 EMPLOYEES 
COVERED BY THE ATTACHED AGREEMENT WITH 

TAE REGIONAL MUNICIPALITY OF MILTON-WENTUORTH 

Salary Grouu 
Code - 

D - 16 

D - 15 

n - 14. 

D - 12 

Operator I - EqulpBent Operator D - 11 
- Hydraulic Backhoe Operator 
- Hydraulic Hoist Truck 

- Sewer Flusher Operator I 

Water Meter Repairer 
Water Meter Installer 
Hydrant Repairer 
Maintenance InvestiEator 

Operator I1 - - 
- 
- 

Sewer Machine 

Truck Driver D - 9  
Snow Plow Operator 
Truck Driver - Maintenance 
Truck Driver - Transportation 

Operator D - IA 
Maintenance Inspector D - I  
Meter Reader 
Labourer/Truck Driver - Labourer - Maintenance Labourer 
Maintenance Labourer ** D - 6  

Hourly Rate Hourly Rate 
Effective Effective 

January 16, 1990 July 1 .  le90 

$16.544 $16.681 

$16.000 $16.197 

$15.079 515.216 

$14.088 $14.225 

$13.933 $14 . O l O  

$13.134 $13.811 

$13.662 $13.799 

$13.604 $13.141 

$13.556 $13.693 

Revised: February 14. 1990 



Classification 

Labourer ** 
Labourer (Provisional) 
Water Heter Installer Helper 

Student 

SCHEDULE "A" 
JOB CLASSIFICATIONS AND RATES OF PAY 

LOCAL 5 EMPLOYEES 
COVERED BY THE ATTACHED AGREEMENT WITH 

THE REGIONAL NUNICIPALITY OF WILTON-WENTWORTH 

Salary GrouE Hourly Rate flourlv Rate 

July 1. 1980 
Code Bf fective Jiffective - 

January 16. 1990 

D - 5  $13.473 $13.610 

D - 3  $12.764 $12.801 

** - This classification includes all existing Labourers who do not meet 
the qualifications (valid Class "D" Licence) for Labourer/Truck Driver 
and who have been grandfathered. 
lost the ability or privilege of driving. 

It also includes any employee who has 

- The entry level position in Schedule "A" is Labourer/Truck Driver. 

*** - Probationary rate for new employees is 20c below the established rate for 
each classification. 

Revised: February 14. 1990 
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This Plan is comprised of two parts: 

1. Short Term Income Protection Plan 

2. Long Term Income Protection Plan 

NOTE: This is a Plan description and final details of the Long Term InCOme 
Protection Plan will be subject to acceptability of the Insurance 
Company. 

The hployers will be responsible respectively only for the arranging 
of a contract to provide benefits, but the final terms of the Plan 
will be found in the blaster Contract as the governing docwent. 

The Plan was effective January 1. 1982. and revised January 1, 1990. 



SECTION A 

1. IHTRODUCTIOR TO IRCOWB PRofBCTION PLAIi 

The following Plan is designed to provide the employee with an income 
If he/she cannot perform his/her normal duties due to illnesdnon- 
occupational injury during both short and long term disabilities. 
Thls Plan replaces the Cumulative Sick Leave Allowances Program and 
is not intended to duplicate or replace any Worker's compensation 
Benefits. Provision is included under the Short Term Income Protection 
Plan to "top up" awards from the Workmen's Compensation Board from an 
employee's cumulative sick leave plan credits to 100% of earnings. 
An employee will be paid while he/she is disabled until the earlier 
of: 

(a) the employee returns to work: or 

(b) the employee retires, either at the normal retirement age or 
opts to retire early; or 

(c) the employee exhausts his/her entitlements under either of the 
plans: or 

(d) the employee dies. 



2. DBPINITIONS 

m l o y e e  : For the purposes of this plan an employee is 
one who is either full time non-union or 
unionized and covered by a contractual union 
agreement which includes the Income Protection 
Plan andwho has completedhis/her probationary 
period. 

B.DloYee - New: A new employee is one who has not completed 
hidher probationary period. 

Short Term Disability: This is defined as a period of disability 
resulting from illnesshon-occupational injury 
as determined by a qualified medical 
practitioner. which prevents an employee from 
attending hidher regular work and whicb extends 
for a period of not more than twenty-six (26) 
weeks. 

&om Tan Dloability: This is defined as a period of disability 
resulting from illness/non-occupational injury 
as determined by a qualified medical 
practitioner, which prevents an employee from 
attending work and which extends for a period 
of more than twenty-six (26) weeks. 

For purposes of this Plan, a week's pay for 
hourly paid employees shall be the basic hours 
worked per week multiplied by the employee's 
standard rate per hour paid on a weekly basis. 
but shall not include any shift premium. 
overtime. or other increments. 



SECTION B 

S. B C E N M T  OF I.P.P. 

(a) a new euployee shall couence coverage under the Plan on the 
first working day following coupletion of hisher probationary 
period. and 

(b) an euployee who is not present et work on becouing eligible. 
will couence coverage following hidher return to work. 

4. SElOIORITV SSRVICB 

Service for all employees, for the purpose of the Plan. shall uean 
coupleted years of service with the Euployer as of January 1st in any 
year, and shall commence from the date of their employuent with the 
Employer and shall be based on full years of service in any year. 



SSCTION c 

mw I n a m  PROTBCTION PLAN 

6. Short term coverage will apply to disabilities lasting up to twenty- 
six (26) weeks and m y  will be continued in accordance with the 
following 

(1) 

geniority Service 

- .  
schedule : 

Prom the date of eligibility to Deceaber 31st 

1st full year of service as at January 1st 

2nd full year of service as at January 1st 

3rd full year of service as at January 1st 

4th full year of service as at January 1st 

5th full year of service as at January 1st 

6th full year of service as at January 1st 

7th full year of service as at January 1st 

8th full year of service as at January 1st 

12th full year o January 1st 

14th full yea e as at January 1st 

as at January 1st 

17th full year of service as at January 1st 

Amount Payable 
100% of Pay 70% of Pay 

----- 

2 weeks 

3 weeks 

4 weeks 

5 weeks 

6 weeks 

7 weeks 

8 weeks 

9 weeks 

10 weeks 

11 weeks 

12 weeks 

13 weeks 

14 weeks 

15 weeks 

16 weeks 

17 weeks 

18 weeks 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

plus 

15 weeks 



18th full 

19th full 

20th full 

21st full 

22nd full 

23rd full 

24th full 

25th full 

year of service as at 

year of service as at 

year of service as at 

year of service as at 

year of service as at 

year of service as at 

year of service as at 

year of service as at 

January 

January 

January 

January 

January 

January 

January 

January 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

1st 

19 weeks 

20 weeks 

21 weeks 

22 weeks 

23 weeks 

24 weeks 

25 weeks 

20 weeks 

plus 'Ilsela 

plus 6& 

plus 5- 

plus 4- 

plus 3- 

plus 2- 

plus 1 wek 

plus 0- 

Where available, sick leave credits may be used to extend the payment of 100% 
weeks. 

(11) Payments from the previous-noted schedule will be made on the 
followine basis with the provision that any absence due to 
illness/non-occupational injury will constitute an occasion: 

(a) from the first day of absence for the first two occasions 
of absence in a calendar year, and 

from the second day of the third absence in the calendar 
year, and 

(b) 

(c) from the third day of the fourth absence in the calendar 
year, and 

from the fourth day of the fifth and subsequent absences 
in a calendar year. 

(d) 



(iii) Where available, sick leave credits may be used to replace the 
unpaid days as provided for in (b), (c). and (d) above. 

When an employee can demonstrate to the Employer that he/she can 
only attend hidher physician as part of regular on goin0 
treatments during the day, the absences shall COlleCtlVelY 
constitute one occasion for the purposes of this plan. In order 
for this to occur, the employee must provide the Employer with 
documentation from hidher physician at the commencement Of the 
ongoing treatment program. outlining the anticipated schedule 
for treatments. including dates when the series will likely 
commence and cease. 

( V I  An employee shall he provided up to two one-half (1/2) day 
absences for doctor appointments in any calendar year. Each Of 
these one-half (1/2) day absences shall not constitute an 
occasion for the purpose of this plan. 

($0)  

6 .  ( i )  Payments will be made for a maximum of twenty-six (26) weeks 
during any one continuous period of disability. 

(a) Successive absences due to the same or a related cause 
will be considered as one continuous period of disability 
unless separated by return to active employment for a 
period of tbree (3) months. 

A disability due to a different cause will he considered 
a new period after a return to active employment for one 
month. 

(b) 



7 ;  (I) No benefits will be payable during a period of pregnancy leave 
of absence to which an employee is entitled under the Employment 
Standards Act, or during any such longer period of pregnancy 
leave for which the employee has applied and been approved by 
the Employer. 

(ii)  Short term disability payments will be offset by any disability 
benefits payable to the employee from the Canada Pension Plan. 

(111) ~n employee who is engaged in outside employment apart from 
his/her employment with the Corporation/Region is not entitled 
to any benefits under the provisions of the short term income 
protection plan for any occupational injury or sickness sustained 
during such periods of outside employment 

The Employerwill continue to pay fringe benefits costs including 
Dental, O.A.I.P.. Extended Medical benefits. Life Insurance. 
etc., and any other applicable benefits negotiated for a period 
not longer than thirty (30) consecutive months. Where required, 
payroll deductions for pension purposes rill continue to be made 
from disability pay. 

(iv) 



8.  i )  An employee shall on the first day of illness/non-occupational 
injury. report or cause to report such illness/non-occupational 
injury to his/her Department Head or Supervisor. 

An employee who fails to report on the first day that he/she is 
absent from work due to illness/non-occupational injury shall 
be considered as being absent without leave non-paid and is 
subject to appropriate disciplinary action up to and including 
termination. 

Upon receiving notice of an employee's illnesdnon-occupational 
injury. the Department Head or Supervisor shall on the same day 
report such illness/non-occupational injury on the Daily Absence 
StatusReportas provided by the Commissioner of HumanResources. 

An eaployee whose illness/non-occupational injury extends to the 
third working day shall. on or before the third working day. 
file a doctor's certificate with the Department Head or 
Supervisor. 

Where the Department Head or Supervisor has reason to believe 
that absence of the employee was not due to illnesdnon- 
occupational injury, the Department Head may demand a doctor's 
certificate for one day of absence. 

ill 

iiit 

i V )  

V) 

Vi) An eaployee whose illness/non-occupational injury extends to 
fifteen (IS) consecutive working days shall, on the fifteenth 
(15) day and for every subsequent fifteen (15) working days. 
file a doctor's certificate with hidher Department Head or 
Supervisor. 

An employee failing to file a doctor's certificate pursuant to 
Regulation (iv) or Regulation (v) or Regulation (vi) shall he 
considered as being absent without leave non-paid and is subject 
to appropriate disciplinary action up to and including 
termination. 

vil) 



0.  

10. 

11. 

12 * 

An employee who has been absent on six occaaians under this plan in 
a calendar year shall then be placed on the mandatory doctor's 
certificate list. 

The Head of a DepartDent is responsible for reporting to the 
Commissioner of Human Resources all cases of illness/non-occupational 
injury, periods of lay-off. termination of service, and absenteeism 
relative to administration of the Income Protection Plan. 

The Commissioner of Human Resources 

(a) shall keep a record of all sick leave and accumulated credits 
and 

shall notify those responsible for Department payrolls, when an 
employee is not. or haa ceased to be eligible for sick leave 
benefits. 

On retirement or death of an employee the Commissioner of Human 
Resources shall advise those responsible for Department payrolls of 
the number of days of cumulative sick leave standing to the credit of 
an employee at the date of hidher retirement or death. 

[b) 



A l l  Permanent seniority employees who are members of an eligible 
employee group who have not attained age 65. 

14. BFFKCTIVE DATE OF BENXFITS 

Your coverage will become effective on your date of eligibility. 
provided YOU are actively at work on a full-time basis. If you are 
not actively at work on the date insurance would normally 
comence,coverage will begin on your return to work full-time for full 
pay. 

The Long Term Disability insurance provides income security should you 
become totally disabled prior to age 65 due to a sickness or injury 
which totally disables you over a long period of time. The Plan 
provides You with coverage on and off the Job. 



16. 

17. 

18. 

llomaY BgRBPIT 

Your monthly benefit is equal to 66 2/3% of your normal monthly 
earnings which are defined as your base rate times the rezular hours 
per week and excludes overtime pay. This amount is reduced by an 
income payable to you as a result of your disability from any of the 
following sources: 

(i) 

(ii) 

Sick Pay from the City 

h y  other group insurance disability benefits arranged through 
the Eaployer or any professional association 

(iii) Retirement benefits from the City/Region. or a governaental plan 

(iv) Governmental disability benefits 

(v) Workmen's Compensation benefits 

( v i )  Canada or Quebec Pension Plan benefits (excluding benefits for 
dependents and automatic adjustment due to Cost of Living Index 
while receiving benefit). 

If you are receiving other disability income. the aonthly benefit 
under this Plan will be reduced so that disability income you receive 
from all sources does not exceed 80% of your regular monthly earnings 
at the time you became disabled. 

cowwBplCgllBRT OF BENEFITS 

The benefits couence six ( 6 )  months from the date that disability 
began. which shall include the period of payment under the terms of 
the short term income protection plan. Proof of disability must be 
submitted within six ( 6 )  months following the Qualifying Period. 

BENEFIT PKRIOD 

Following the Qualifying Period you will receive a monthly income 
until the earlier of: 

(i) AttaiMent of age 65 

(ii) Cesaation of total disability 

(iii) Attainment of date of retireaent 

(iv) Death 



39. 

20. 

21. 

22. 

($1 

Total disability means that you are unable, because of sickness or 
accident. to perform the duties of your regular occupation. This 
definition applies for the first twenty-four (24) wnths of payments. 
After this time. the inability to perform any occupation for which you 
are reasonably fitted by training. education or experience will 
constitute total disability. 

It is not required that you be confined to home. but you BUSt be under 
the regular care of a physician. 

DBpIlo ITION OF TOTAL DISABILITY 

(11) rgDISABILIIIgS 

A recurrence of total disability due to the same or related causes 
will be treated as the 8ame disability unless the member returned to 
work full time for more than: 

(a) 1 month if satisfying the qualifying period, or 

(b) 6 months if receiving the disability benefits. 

p 

If during the first twenty-four (24) months of payments you are able 
to engage io SOW? work and earn income. the Plan will continue 
to pay you a reduced basis. The t amount will be reduced by 50% 
of the wages or earnings wh from such employment during 
this twenty-four (24) 

Your income from all period of rehabilitative 
employment must not ex ic wages from your normal 
occupation immediately disability. 

Premiums falling due with d when benefits are payable are 
waived. 

Your Long Term Disa hates when you terainate your 
employment. If yo time of termination you may 
still be eligible ty benefits in accordance with 
the provisions of 



23. BXCXPTIONS AND LINITATIORS 

Benefits are not payable for the following: 

(1) A disability where YOU are not under continuing medical 
supervision and treatment. 

(ii) A disability caused by intentionally self-inflicted injuries or 
illness while sane. or Self-inflicted injuries or illness while 
insane. 

(iii) A disability resulting from insurrection. war, service in the 
armed forces of any country, or participation in a riot. 

(iv) Pregnancy related disabilities during any period you are on 
pregnancy leave of absence to which you are entitled under 
applicable Provincial statutes or mutually agreed to by you and 
the City/Region. 

(v) Alcoholism. drug addiction or any mental condition connected 
therewith. unless the insured person is under active treatment 
in. or certified as being actively supervised by a rehabilitation 
centre or Provincially designated institution. 

(vi) If your disability is due to a nervous. mental. psychological 
or emotional disorder. payments will not be made unless you are 
under the care of a registered specialist in psychiatry, or a 
doctor approved by a registered specialist in psychiatry. 

24. COST OF TBE PLAR 

The premiums will be paid in full by the Corporation/Region. 

25. TAXABILITY OF BENEFITS 

Because the premium are pald by the Corporation/Region, all benefit 
payments from the Plan during a period of disability are considered 
as taxable income. 

CLAINS 26. - 
To make a Long Term Disability claim. obtain a claim form from the 
Buman Resources Centre, have your doctor complete the form and return 
it to the Human Resources Centre. 

In order to be eligible for payment. claims must be submitted no later 
than aix ( 6 )  month8 following the Qualifying Period. 



SECTION B 

(1) Sick leave credits presently accrued to existing permanent 
employees shall be frozen as of the end of the month prior to 
the implementation of the I.P.P. and no further credits will be 
granted. The term "frozen" shall mean the number of days 
standing to the employee's credit as of the date of the 
commencement of the Plan. The value will be that in effect on 
the date utilized. 

The terms of the existing Cumulative Sick Leave Allowances Pian 
shall reaain in effect, except as modified by this Plan. 

(ill) An employee may use any or all of his/ber sick leave credits at 

( t i )  

current value to supplement benefits of the Short Term I.P.P. 

( iv )  An employee may elect to supplement a Worker's Compensation 
Board award up to 100% of regular earnings. 

(v) The number of credits to be deducted from the Cumulative Sick 
Leave Allowances balance shall be pro-rated equal to the ratio 
of supplementary payments to regular earnings. 



June 13, 1989 

Please implement the followin& changes as indicated: 

m i v e  Har 23. 1 989 - Dental 
Orthodontic coverage is increased to a $1,500.00 maximun 
amount payable in a lifetime. 

Lffective Januarr 16. 1990 - Halos ne dfcat 
Vision Care coverage to a maximum of $200.00 every tventy- 
four months 

Chiropractor: The maximum charge for each visit is not to exceed 
the schedule of fees approved by the Association of 
vhich the practitioner is a member, and where there 
is no approved schedule of fees. the charge m s t b a  
reasonable. . 

The maximum is $200.00 per person per calendar year. 

Pldure find attached listing indicating employees to be in new division 
and in Division 5 .  

If I can be of any further assistance in this matter please do not. 
hesitate to contact me at 526-4265. 

Yours truly, 

AJ&% 
(Xrs.) Call Stevely 
Go-Ordinator of Benefits . 

009%-17-18 

cc: J. Lavis William H. Mercer Limited 
./J. Johnston Human Resources 
n. Hobbs Human Rasourca8 
D. Emery F i m c e  
D. Markham Finance 



188'1 hru 18 
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SUMMARY OF BENEFITS 

"HE REGIONAL, MUNICIPALITY 

OF 

H A M I L T O N - W E "  

GROUP NUMBER 0 0 3 1 C  

EFFECTIVE DATE - JUNE 1, 1985 

ISSUED - JULY 1985 



SUMMARY OF BENEFITS 

.The benefits described in the enclosed literature are 
available to you and your eligible dependants subject 
to the following provisions. 

ELIGIBLE DEPENDANTS 

Dependants (if applicable) include: 

i) your spouse or common-law spouse; 

ii) unmarried, unemployed children under the age of 
f-,% F y e a r s ,  including newborns; c 
iii) unmarried, unemployed dependant children to any 

age who are incapable of self sustaining support 
or employment by reason of mental or physical 
d isab il i t y . 

HEALTH BENEFITS 

Drugs 

- deductible - 35 cents per prescription - 100% reimbursement of eligible amounts over 
the deductible 

Vision Plan 

- deductible - nil - w p e r  person every 24 months 

Overall Maximum - unlimited 



TERMINATION OF BENEFITS 

Benefit coverage will continue for you and your 
dependants (if applicable) until the earliest of: 

a) the last day of the month in which you 
terminate emphyment with this Group, or 

the termination date of the Group Agreement. b) 

and for dependants: 

a) the last day of the month in which he/she 
ceases to be a dependant as defined under 
"Eligible Dependants", or 

b) the date your coverage terminates. 

CERTIFICATES 

Your Blue Cross identification certificate shows the 
ification numbers to be used on claims 

COORDINATION OF 

its through any other insurer, 
s Plan shall be CO- 
all coverages shall not 

actual claim. 



DENTAL BENEFITS 

Dental Plan 7 - Preventive Services 
- deductible - nil - 100% reimbursement of charges for covered benefits 
up to the fees specified i n  the applicable Fee 
Guide. 

Dental Rider 1 - Endodontic,,Periodontal and 
Surgical Services 

- deductible - nil 
- 100% reimbursement of charges for covered benefits 
' Guide. 

up to the fees specified in the applicable Fee 

Dental Rider 2 - Complete and Partial Dentures, 
Denture Repairs and Relines 

- deductiblk - nil - 50% reimbursement of charges for covered benefits 
up to 50% of the fees specified in the applicable 
Fee Guide. 

Overall Naximum - unlimited 
- .- ._ 

'Fee- Gu$des,Cuxren t, :,On t ar$p-?i?rit aXAs 80 c3a tion -, 
Fee Guide for General Practitioners. 

over. . . 



DRUG PLAN - FORMULARY TWO 

-BENEFIT 

Drugs, serums and injectibles; insulin, needles, syringes and testape for use by 
diabetics; purchased on the prescription of a medical doctor. 

There are no exclusions because of existing or precxisting health conditions. 

Refer to the ‘‘Summary of Benefits’’ for information regarding reimbursement of 
this benefit. 

LIMITATIONS 

This Plan does NOT include patent or proprietary medicines, vitamins (unlets 
injected), drugs paid for by any other agency and drugs not approved for legal 
d e  to the general public in Canada. 

CLAIMS 
Reimbursement of claims submitted by Ontario Blue Cross “Agreement” 

by submitting receipts showing 
quantity of drug dispensed, cost, 

pther with a claim form (usually 

s dependants because of age, marriage or 

Application for this special nongroup “pay direct” coverage must be made within 
30 days of leaving the group. 



VISION PLAN 

BENEFITS 

This Plan provides a vision benefit, up to the amount and frequency shown In the 
"'summary of Benefits", to you and each eligible dependant for eyeglasses (frames 
and/or knses including contact lenses), and/or replaament glasses prescribed as a 
result of an eye examination by a licensed medical doctor, ophthalmologist or 
optometrist and purchased while cowrage is in force. 

This benefit may also be used for charges incurred to repair existing glasses (frames 
and/or lenses). 

LIMITATIONS 

Eyeglasses must be purchased and repairs made for your use or the use of a ncog. 
nized dependant. The certificate of coverage is not transferable. 

EXCLUSIONS 

0 The cost of the eye examination is not covered (eye examinations however, 
may be covered under your basic provincial government health plan); 

0 lndustrfal safety glasses; 

Charges for expenses covered by Worker's Compensation Board, or any govem- 
ment agency or third party. 

CLAIMS 

If eyeglasses or repairs arc obtained from a Blue Cross participating provider, 
the optician or optometrist may bill Ontario Blue Cross directly for the maxi- 
mum amount allowed 

or 

t claim re-imbunement directly from Blue Cross by submitting a daim form to 
Ontario Blue Cross, attaching I printed receipt from the optometrist or optician 
showing the date of purchase or repair, the amount charged and the name of 
the penon for whom the purchase was made or the service rendered. 

vc-10. 1/14 *BLUE CROSS 



DENTAL PLAN 7 

PREVENTIVE SERVICES 
Reimbursement of charges incurred by you and your eligible dependants for 
the following dental procedures will be made up to the fees outlined in the appli- 
cable Dental Association Fee Guide. Please refer to the "Summpry of Benefits" 
for information regarding the appropriate Fee Guide and reimbursement 
of dental charges. 
HOW TO CLAIM BENEFITS 
If you and the dentist wish to have payment made directly to the dentist, have a 
completed Blue Cross/ODA/CDA standard dental d a h  form forwarded to 
Blue Cross. 
If you wish to claim directly from Blue Cross, the completed claim form signed 
by the dentist should be sent to Blue Cross at 150 F e d  Drive, Don Mills, 
OntMo M3C 1H6. 
EXCLUSIONS 
0 Dental services not listed under Benefw 

Charges in excess of the applicable Fee G 

0 Dentaltervioetpdd 

ctitionen as shown 
In the "Summary of 

service. 

nths) 02141 - 02146 (inclusive) v 
Extra oral films 02201 - 02204 (inclusive) 
Sinus examination 02304 

Us of radiopaque dyes to demonstrate Lesions 02430 
Temporomandibular joint ftlmiO2504,OZSOS 

siography 02400 

over.. 



Pmmmic film (once every 3 years) 02600 
Cephrlometric Nmr 02701 - 02705 (inclusive) 
TriW of radiograph 02750 
hterpretation of radiographs from another source 02800 
Tomography 02920 
Hand and wrist (as diagnostic aid for dental treatment) 02930 
DIAGNOSTIC SERVICES 
Bacteriologic cultures for determination of pathologic agents 04100 
Dental caries susceptibility test 04200 
Biopsy, softhard tissue 04300,04310 
Cytological examination 04330 
Pulp Oitdity tests 04400 
PREVENTIVE SERVICES 
ScPlinglnd/orpoUlhing(onaeve~6months)11lW1 11200,11300,11301 
Fluoride treatment 12400,12500 
Oral hygiene instruction (once wery 6 months) 13200, i3210 
Caries/pajn control 13600 
Interproximal disdng of teeth 13700 
RESTORATIVE SERVICES 
Amalgam restorations (silver fillings) 

Primary teeth 21 101 - 21105 (incluSrve) 
Pemunent anterior and bicuspid teeth 21211 - 21215 (inclusive) 
Permanent molar teeth 21221 - 21225 (inclusive) 
h reinforament 21301 - 21305 (inclusive) 
Stainkss steel a m  21401,21403,21411,21413,21421 
Acrylic or composite restorations 23101-23225 (inclusive) 
Occlusal eqtdlibratlon (8 units of time every 12 months) 43310 
SURGICAL SERVICES 
Removal of erupted tooth (uncomplicated)- 

Removal of erupted tooth (complicated) 72100 
Removal of hpacted tooth 72210,72220,72230,72240 
Removal of residual mots 72310,72320 
ANAEsTHEslA 
92110, 92120, 92201, 92202, 92215, 92251, 92252, 92310, 92311, 92330, 
92340 
PROFESSIONAL VlSlTS 
94100,94200,94400 

SIngle tooth 71 101 
Each addMonal tooth in same surgical dte 71 11 1 

DENT 1WO. 1/85 +BLUE CROSS 



Osseous gmfts42103,42104 
. Soft tissue grafts 42200,42300 
Vestibulophsty 42310 
Post surgicd treatment 42500 
Provisional splinting 43200,43210 
cPeriodontal scaling & root planing 43400 
.Special periodontal appliances, includmg occlusal guards 
(excluding TMJ related problems) 43600,43601 

SURGICAL SERVICES 
Fibrotomy 72409 
Surgical'exposure of tooth 72410,7241 1,72412 
Transplantation of a tooth 72430 
Surgical repositioning of a tooth 72440 

th uld 72450 

OTHERSERVICES 
lnoffioc labontory rpplicobk to the above proccdumr) 99350 

DENT lo01 .1/86 +BLUE CROSS 



- 
&.TAL RIDER I 

:30DONTIC SERVICES 
ZRIODONTAL SERVICES 
JRGGAL SERVICES 

aie following dental procedures are a d A  to an 

. - . - of charges incurred under this Rider. 

form part of your dental 
Please refer to the "Summary of Benefits" for information regarding . .  

l 2 F I T S  
-I XDONTlC SERVICES 
I: canal treatment) 

ulp capping 31 loo, 31 110 
ulpotomy 32201,32202,32210,3221 1 , 

: canal therapy 33100,33120,33200,33220,33300,33320,33400,33420, 
-3430,33431 

; ---?ation 33501,33502,33503,33504,33511,33512,33513,33514 
:iii@al services 34101, 34102, 34103, 34104,34111,34112,34114,34115, 
34201,34202,34203,34212,34213 

amputation 34401,34402 
3lng!val curettage 39100 
Alveolectomy 391 10 
Banding of tooth to maintain sterile operating field 39120 
Hemisection 39210,39220,39230,39300 
Chemical bleaching 39400 
Intentional removal, apical filling & reimplantation 39501,39502,39503,39600 
Emergency procedures 39901, 39902, 39903, 39904, 39910, 
3991 1,39940,39960,39970,39980,39981,39985 

PERIODONTAL SERVICES 
(Diagnosis &Treatment of Gum Tissue) 
Application of displacement dressing 41 100 
Management of acute infections and other oral ksions 41200 
Desensitization of tooth surface 41300 
Gingival curettage 42001 
GingivopIasty 42002 
Gingivectomy 42003 

.Osseous surgery 421OO,42101 

over.. 



DENTAL RIDER 2 

COMPLETE AND PARTIAL DENTURES 
DENTURE REPAIRS AND RELINES 

The following dental procedures are added to a d  form part of your dental 
cowrage. Pleare refer to the "%mmary of Benefits" for information regarding 
reimbursement of charges incurred under this Rider. 

BENEFITS 

P R 0 S T " T I C  SERVICES - REMOVABLE 
I 

Complete dentures (once every 3 yean) 51100, 51110, 51120,51U)o, 51310, 
5~320,51600,51610,51620 

Partid dentures (once every 3 years) 52120, 52121, 52220, 52221, 52230, 
52231, 52320, 52321, 52400, 52410, 52500, 52510, 52520, 52525, 52530, 
52531,52535,52600,52610,52620,52630,52800 

Denture adjustments 54250,54300,54301,54302 

Denture repairs 55101, 55102, 55103, 55104, 55201, 55202, 55203, 55204, 
55520,55530,55700 . 

6210,5621 1,56220,56221,56230, 
, 56265, 56270, 56271, 56272, 

to the above procedures) 99350 

DENT 1002.1185 +BLUE CROSS 



DISTRIBUTION OF PAY CBBQUES (APTBRNOON ARD W O R T  SSIFTSl 

This will continue the intent of the Employer that insofar as is possible. Pay 
cheques for employees working on afternoon or night shifts will be made avallable 
during the shift immediately preceding the regular pay day. 

Article 1'7 

The Employer agrees that no employee of the bargaining unit shall be required 
to cross a legal picket line set up by another local union. The foregoing to 
apply only to legal picket lines and not to secondary picket lines. Failure to 
cross a picket line as described above shall not be cause for disciplinary 
action. 

The Employer agrees to provide each new employee who is hired for a position 
within Schedule "A" of the Collective Agreements an information kit which is to 
be supplied to the Employer by the Union. 

The Eaployer agrees where possible during periods of extreme cold and extreme 
condition of heat that the Employer shall make an effort to provide rest periods 
in warmer or cooler environments where appropriate. 

When the Regional Municipality of Hamilton-Wentworth purchases a unique piece 
of equipment, the suppliers of that equipment will be asked to provide In-house 
training. 

Where an employee has applied for a promotion pursuant to Article 16 of this 
Agreement. educational requirements shall not be the sole criteria used to deny 
ouch a promotion. 



The parties agree to the implementation of the Temporary Modified Work and 
Vocational Rehabilitation Programs during the ters of this Agreerant. 

The parties further agree to delete from the Agreement the Article entitled 
Light Duties which reads as follows: 

"Employment on light duties for those employees returning to duty after 
illness or injury under the following quallfications: 

(a) that light duties are avallable as indicated in the Light Duties 
Inventory of the Commissioner of Human Resources 

the light duty period shall not exceed three (3) weeks 

the Employer may order an 
if any doubt exists as to 
to that employee." 

(b) 

( c )  Ion by a doctor of its choice 
for light duties with respect 

If the Temporary Modified Work and Vocational Rehabilitation PromMS are not 
inplemented during the Employer agrees that the 
Article entitled Light a part of this Collective 
Agreement. 

The Employer agrees that the and Safety Representatives may 
address concerns on matters of Ergon ither the Safety Officer or the 
Occupational Therapist. 

It is not the intent of the Emplo 
the contracting out of work presen 

e size of the workforce through 
by the bargaining unit. 

The Employer agrees to our/Management Task Oroup to 
be set up no later than recommendations to the Chief 
Administrative Officer ncluding services presently 
contracted out. Guide1 nt of cost effectiveness and 
efficiency. 



LETTER OF UNDBRSTANDIM 

The Employer agrees to implement during the term of this Agreement a training 
program for members of CUPE Local 5. 

The training program will be offered initially to employees in the Department 
of Engineering. Regional Municipality of Hamilton-Wentworth and the Department 
of Public Works, City of Hamilton. 

The parties agree to the following: 

(a)  Payment of thirty ( 3 0 )  cents per hour bonus to employees. 
selected by the Employer as trainers. while they are involved 
in training. 

Payment of half the differential between the rate of pay for the 
present classification and the rate of pay for the training 
classification to employees selectedbythe Employer as trainees. 
At the conclusion of the training the employee will return to 
hidher standard rate of pay. 

(h) 

(c) Waiver of Article 32: Transfers. such that a trainee may be 
transferred to another work location for training. In the event 
that the trainee is transferred. the junior employee in the new 
work location in the saae classification as the trainee left, 
shall be subject to transfer. 

The Eaployer agrees that the Union shall have the right to express their concerns 
with the operation of the training prograa. The Joint Labour/Hanagement 
Committee shall hear these concerns and make recommendations to the Employer for 
aaendments to the training program. 

The Employer further recognizes that no member of Local 5 will be asked through 
the training program to express judgements with respect to the abilities of 
other members of Local 5. 

The Union agrees to meet with the Employer during the tera of this Agreement to 
discuss flexible benefit plans. 

The Union agrees that duringthe term of this Agreement ita repreaentatives will 
meet with the Employer, and representatives of other civic and regional 
bargaining units, to review the Short Term Disability plan. 



LETTER OF mmtsTmxuL3 

(Effecthe January 1, 1990) 

The Union and the Employer agree to recognize that there is a problem of 
absenteeism in the workplace. The Union further agrees to recognize the 
employers right to implement the absence control policy. The Employer agrees 
to recognize its obligation to advise all employees of the policies prior to 
implenentation and further recognizes the right of the Union to carry grievances 
with respect to the application of the policy on individual union members. 

The Bmployer agrees to take such steps necessaryto ensure consistent application 
of the policy by its supervisory workforce. 

The Employer agrees that an employee to he placed on the mandatory doctors 
certificate list shall be defined as an employee who has incurred the sixth 
occurrence in a calendar year. 

The Employer agrees that it will continue payment to those employees who file 
for W.C.B. or LTD at the rates of pay which would have been paid by the Workers 
Compensation Board or the LTD carrier. Such payment shall not take place Unless 
the employee signs a waiver acceptable to the Employer directing any funds to 
be paid directly to the Bmployer. At such time as the claim is decided by W.C.B. 
or LTD payment will revert to direct payment from W.C.B. for LTD. 

ABSBRCB CONTROL POLICY 

The Employer agrees that in the development of the policy it will follow the 

re occurrences In a rlngle year 
doctor's certificate list and 

and in subsequent 
1 be subject to a 
participate in a 

tervention p r o g r ~  and who in the 
six ( 6 )  or more occurrences shall 

will be considered to have received such 
as described in the policy and will continue 



LE= OF UNDERSTANDING 

The EDploYer agrees to initiate a Job Evaluation Plan Jointly with the Union. 
The Job Evaluation Plan agreed to by the parties rill be consistent with the 
requirements of the Pay Equity Act of Ontario. The monetary component Of the 
Plan Will be subject to separate discU8SiOnS at the conclusion of the Job 
Description and Job Rating phases of the plan. 

Local 5 Only: The first positions t o  be covered in the Job Evaluation study rill 
be those involved with the operation of motor vehicles. 

The Employer agrees to set aside an amount of money equal to 1% of payroll to 
be used to fund the implementation of the plan retroactive to June 1. 1988. 

LETTER OF ONDERSTANDINO 

The parties agree to exchange information during the term of this agreement with 
respect to Cost of Living Allowances negotiated in other Collective Agreements 
to enable the parties to prepare for disCUSS~On8 at the next round of Collective 
Bargaining. 


