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-  m a d e  i n  quadruplicate and entered into as of
19th day of JULY, 1989.

BETWEEE

TON-V
OF CO-RS OF PO-

(hereinafter called "the Board")

SE

- and -

ON-WEK&QETH POLICE ASSQCIATION

(hereinafter called "the Associationll)

PE

OND Pm

+W=v the Board and Bargaining Committee of
Hamilton-Wentworth Regional :olice Force are empowered un er
Section 29 of The Police Act, being Chapter 381 of The Revi ed
Statutes of Ontario, 1980, as amended,
of coming to an agreement 3to bargain for the purp se

in writing, defining, determining and
providing for remuneration, pensions, sick leave cre it
gratuities, grievance procedures or working conditions of he
Members of the Hamilton-Wentworth Regional Police Force below he
rank of Inspector, !except such working conditions as are gover ed
by a regulation made by the Lieutenant-Governor-in-Council under
The Police Act, and

he

WHEREAS  the Board and the Bargaining Committee of
Hamilton-Wentworth Regional Police Force have agreed to
into these presents in respect of the years 1989-90  for
purpose of defining,
pension, sick leave credit gratuities,
working conditions of
Regional Police Force
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NOW, THEREFORE.  THIS AGREEMENT BETWEEN THE BOARD AND Tm
ASSOCIATION WITNESSETH  AS FOJ.LOWS

ARTICLE 1

PURPOSE AND SCOPE

1. Purr&se

(1) The purpose of this Agreement is to define, determine
and provide in writing for remuneration, pensions, sick
leave credit gratuities, grievance procedures and
working conditions for the years 1989-90  of Members of
the Hamilton-Wentworth Regional Police Force, below the
rank of Inspector, as hereinafter defined, except such
working conditions as are governed by a regulation made
by the Lieutenant-Governor-in-Council under The Police
Act.

(21 Provisions of this Agreement apply to the Police
Officers of the Hamilton-Wentworth Regional Police Force
below the Rank of Inspector, who are hereinafter
referred to as Member or Members, whichever is the case.

(3) The Board

(a) recognises that the Members are actively engaged in
the maintenance of law'and  order in The Regional
Municipality of Hamilton-Wentworth

(i) which is an essential public service, and

(ii) which, because of it being vital to the
health, safety and welfare of the people of
The Regional Municipality of
Hamilton-Wentworth,

requires not only the total dedication of each
Member of such Police Force, but as experience has
established, the performance of duty under
conditions that are hazardous to the personal
safety of the Member, and

(b) agrees not to interfere with the rights of Members
of the Hamilton-Wentworth Regional Police Force to
become Members of the Association and that there
will be no discrimination, interference, restraint
or coercion by the Hoard, or any of its Members,
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against any Member because of his connection
the Bargaining Committee of the Hamilton-Wentwort
Regional Police Force or the Association, and

*

(cl agrees that there is to be no discrimination
against any person in the employing or continuing

4

to employ because of race, creed, colour,
nationality, ancestry, or place of origin of any
person, and

(d) recognizes  and accepts the provisions of this
Agreement as binding upon itself and upon each of
its Members and pledges that it and each of its
Members will observe the provisions hereof.

(4) The Association

(a) recognizes  that the Board has the responsibility
under The Police Act

(i) to govern, regulate and control the working
conditions of the Police Force so as to not
only furnish an essential public servic&
that is vital to the health, safety and
welfare of the people of the Regional
Municipality of Hamilton-Wentworth, and

(ii) to ensure that such described service is
furnished without interruption, and

(b) agrees that it will not intimidate or cperce an
Member into membership in the Association7  and y

agrees that there is to be no discriminatio
I

(0)
against any Member of the Association because o
race, creed, colour, nationality, ancestry or plac
or origin, and f

(d) recognises and accepts the provisions of this
Agreement as binding upon each of its Members and
upon itself and pledges that it and each of its
Members will observe the provisions hereof.
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WICLE II

SALARIES

The annual salaries for Members for the years 1989-90
are to be in accordance with the salaries specified in
the provisions of Schedule WA" attached hereto and
forming part of this Agreement.

H O U R S .

Xours of Work

Each Member of the Police Force is to perform such
police duties as are assigned, from time to time, to him
or her and in any event, such duties subject to the
exigencies of the service, are to be performed in each
week,

(a) (i) for five (5) consecutive days, and
(ii) for forty (40) hours, but

In each period of eight (8) hours of police duties, all
hours worked on an assigned shift will be consecutive
hours, and subject to the exigencies of the service,
there is to be an interval of one (1) hour allowed for
lunch, or

(b) (i) For members working a twelve (12) hour shift
schedule the normal hours of work shall be:

Day Shift: 0700 to 1900 or
0800 to 2000 and

Night Shift: 1900 to 0700 or
2000 to 0800 and

In addition a portion of the Platoon scheduled to
work the night shift may be required to work 1600
to 0400 hours as a regular night shift.

In each period of twelve (12) hours of Police
Duties all hours worked on an assigned shift will
be consecutive hours and, subject to the exigencies
of the service, there are to be two (2) intervals
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for lunch. The lunch periods (one period during the
first six (6) hours and the other during the second !
six (6) hours) shall be composed of one (l)- sixty
(60) minute period and one (1) - thirty (30) minute /
period, and

(ii) Where the exigencies of the service do not
permit a member to take a lunch period, the member
will qualify for additional payment for the missed 1
lunch-period, provided the -member's supervisor's '
authorization  has been obtained, at straight time. /
Such time entitlement shall be compensated in i
keeping with Articles 3(4), (7) and (8).

(c) A Member who works a twelve (12) hour shift
schedule will work an average of forty-two (42)
hours per calendar week. Hours in excess of the
normal forty (40) hour work week are credited as
"accrued time". A Member may accumulate or lose
accrued time credits depending upon the number of
hours worked in a calendar week.

A Member assigned to annual leave, special leave, a
training course of one (1) week or more, or when on
sick leave or Workers' Compensation in excess of
one (1) complete calendar week or more shall not
earn or lose accrued time.

The following paragraphs in Article 3(l)(c) shall cease /
to have effect after December 31, 1989, unless the i
provisions of Article 4.10 are not continued after the
trial period as set out in 'paragraphs 1 and 2 of t h e
Letter of Understanding.

Accrued time credits must be taken as time off and shall I
be taken at the discretion of the Member, subject to the '
exigencies of the service and the following conditions: j

(i) For the purposes of controlling this accrued time, I
the year shall be divided into halves, with the
earned time (up to fifty-two (52) hours per half)

i
i

to be taken off by agreement between the Member and :
his supervisor, and

(ii) The Member forfeits control of accrued credits
within the six (6) weeks prior to the termination
of each half. The time remaining sha3.1  b e
designated by the supervisor and the time so
designated shall be given off in a minimum of four
(4) hour blocks. Any time not given off, due to the
exigencies of the service, shall be moved into the
next half and shall be taken at the discretion of
the supervisor.
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(2) A Duty List is to be posted at each Police Station in
The Regional Municipality of Hamilton-Wentworth not less
than three (3) weeks in advance of the operative date
thereof. Once posted, and subject to the exigencies of
the service, the list is not to be altered without the
knowledge of the Member.

(3) In any twenty-four (24) hour period time worked in
excess of eight (8) hours or twelve (12) hours where the
Member is on a twelve (12) hour shift schedule, is to be
classified as overtime and paid in cash or to receive

at the option of -the Member, at the rate of
(l-1/2) times his or her normal hourly

rate of pay. This section is to be interpreted:

(a) to not include police duties performed in excess of
eight (8) hours in any twenty-four (24) hour period
if it results from a "shift  change over" or an
"exchange of shifts", and

(b) to include time worked in excess of eight (8) hours
when a Member attends Court on a regularly
scheduled day shift and the Court period extends
beyond the regularly scheduled finishing time, and

(c) to include, when a Member is required to attend
Court within two (2) hours prior to a regularly
scheduled shift.

(d) Where a Member participates during off-duty hours
in the Ontario Police College examinations for
promotional purposes, the Member shall be paid five
(5) hours at straight time, upon successful
completion of the test. The provisions of Article
III subsections (3) and (6) do not apply. Where a
Member is awarded compensating time off within
twenty-four (24) hours of the test then the total
of time granted and payments shall equal five (5)
hours. (Effective July 19, 1989)

(4) A Member is required to file, in the month of December
in each year, an election, with the Chief of the
Hamilton-Wentworth Regional Police as to whether he will
accept time off or cash in payment of his or her
accumulated hourly credits for the succeeding year for
overtime.

(5) A Member who performs his or her regular police duties
for a continuous period which includes two (2) hours in
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addition to his/her regularly scheduled shift, is
entitled to receive:

Y

(a) for such period, a meal allowance of Five dollars
($5.00), and

09
(b) for each succeeding period of five (5) continuous

hours, a meal allowance of Five dollars ($5.00).  I

(6) When a Member is called in by a command or supervisory
officer during his or her off-duty hours to perform any
police duty that is directly or indirectly connected
with the Police Force such recall, except where he or
she is called in for disciplinary reasons under the
provisions of The Police Act, is to be classified as
overtime and each such Member is to be paid in cash or
to receive in lieu time, at the option of the Member, at
the rate of one and one-half (l-1/2) his or her normal
hourly rate of pay for all such hours of duty, with a
minimum of four (4) straight time hours of pay.

(7) All cash payments in respect of overtime are to be
accumulated to the Member's credit and are to be paid in
cash to such Members quarterly in the subsequent month.;

(8) Where a Member has, at November 30th in any year, time
off credited to him or her in respect of overtime, such
credits will be paid in cash to the Member in that year.

IONS WITH

4. 1 VacationsWith  Pay

(1) Each Member is to receive in each year as annual1
vacation with pay as follows:

(a) Members whose .employment ceases before the
completion of one (1) year of service are to
receive four per cent (4%) of their respective
earnings for such service exclusive of overtime and
court time, and

(c) Members with not less than three (3) years of
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Members with not less than ten (10) years of
service are to receive four (4) weeks vacation with
pay: (Effective January 1, 1990, Members with not
less than nine (9) years of service are to receive
four (4) weeks vacation with pay), and

Members with not less than sixteen (16) years of
service are to receive five (5) weeks vacation with
pay, and

Members with not less than twenty-two (22)  years of
service are to receive six (6) weeks vacation with
pay I and effective in a Member#s  twenty-sixth
(26th) year and for every year thereafter through
to his twenty-ninth (29th) year, a Member shall
receive one (1) additional day of vacation time for
each year of service until Article 4(l)(g)  takes
effect, and

Members with not less than thirty (30) years
service are to receive seven (7) weeks vacation
with pay, and

Members in their retirement year are to receive two
(2) additional weeks vacation with pay.

(2)G5
/I

krvice in the cal;;;;t:,o; ;Et=l;fvacation  benefits is
to be calculated employment and the
Member's full entitlement for the calendar year
commences January 1st.

(3) The vacation period of any Member

(a) (i) is to be based on a normal work week, and
the normal vacation signing period is to
commence from the first Sunday of each
calendar year, and

(ii) in scheduling a vacation period for the
purposes of court appearance only, the
vacation period of any Member is to be based
on a standard forty (40) hour, five (5) day
work week, and includes any scheduled days
off that coincide with the annual vacation
period and are identified as days off on the
posted duty list. The provisions of 4(6) do
not apply to the scheduled days off as
described in this paragraph.

(b) is to be taken on the basis of his or her seniority
as scheduled from time to time by the Chief of the
Hamilton-Wentworth Regional Police Force and in the



- 12 -

event that the principle of seniority is not
adhered to or that the Scheduling is not acceptable
to the Association, such matters may be the subject
of a grievance within the terms of this Agreement.

(c) A Member may at his/her discretion take one (1)
week of vacation entitlement and use it one (1) day
at a time subject to the exigencies of the service.

(4) The vacation pay for any Member is to be based upon the
normal weekly salary paid per week to him or her but
does not include overtime, court time, shift premium, or
other increments.

(5) When a statutory holiday occurs during the vacation of a
Member, the said Member is entitled to an additional day
of vacation with pay but a Member is to receive such
additional day or days at a time or times that is or are
subject to the exigencies of the service.

(6) Subject to Article VII, a Member who is required to
return to police duties or Court duties from an annual
vacation

(a) is to receive a minimum, of two (2) days off, (16
hours if on a 12 hour shift schedule), with pay, to
compensate for the loss of any day or part of a day
in such vacation and which time off may be taken at
the option of the Member, subject to the discretion
of the Chief of Police and the exigencies of the
service, and

(b) is to be reimbursed in cash for all reasonable
travelling expenses (transportation, accommodation,
meals or other appropriate expenses) incurred as a
result of such required return to police duties and
the Member shall provide receipts where
practicable.

or on -

(7) (a) A Member who retires within the provisions of the
City of Hamilton Pension By-law Number 7970, as
amended to the date of this Agreement and entitled
"A By-law to Establish the Hamilton Municipal
Retirement Fund", or under the Ontario Municipal
Employees Retirement System or on separation from
service,

(i) If he or she has qualified under the term of
this Agreement for seven (7) weeks vacation
with pay in his or her year of retirement or
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separation from service, is entitled in such
event to receive such vacation with pay plus
fourteen per cent (14%) of his or her normal
rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or
separation from service, but such rate of
pay does not include overtime, court time or
other increments.

(ii) Notwithstanding Clause a(i), for the purpose
of calculating the Member's pension, the
percentage of vacation pay shall be twelve
per cent (12%).

(b) If he or she has qualified under the terms of this
Agreement for six (6) weeks vacation with pay in
his or her year of retirement or separation from
service, is entitled in such event to receive such
vacation with pay plus twelve per cent (12%) of his
or her normal rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or separation
from service, but such rate of pay does not include
overtime, court time or other increments, or

(c) if he or she qualified under the terms of this
Agreement for five (5) weeks vacation with pay in
his or her year of retirement or separation from
service, is entitled in'such  event to receive such
vacation with pay plus ten per cent (10%) of his or
her normal rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or separation
from service, but such rate of pay does not include
overtime, court time or other increments, or

(d) if he or she has qualified under the terms of this
Agreement for four (4) weeks vacation with pay in
i:;,T,',her year of retirement or separation from

is entitled in such event to receive such
vacatio;  with pay plus eight per cent (8%) of his
or her normal rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or separation
from service, but such rate of pay does not include
overtime, court time or other increments, or
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(e) if he or she has qualified under the terms of this
Agreement for three (3) weeks vacation with pay in
his or her year of retirement or separation from
service, is entitled in such event to receive such
vacation with pay plus six per cent (6%) of his or
her normal rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or separation
from service, but such rate of pay does not include
overtime, court time or other increments, or

(f) if he or she has qualified under the terms of this
Agreement for two (2) weeks vacation with pay in
his or her year of retirement or separation from
service, is entitled in such event to receive such
vacation with pay plus four per cent (4%) of his or
her normal rate of pay earned during the period
commencing January 1 in his or her year of
retirement or separation from service to the
effective date of such retirement or separation
from service, but such rate of pay does not include
overtime, court time or other increments.

(8) Any Member who does not qualify for vacation with pay in
the year of his retirement or separation from service to
be paid such vacation benefits as are provided under The
Employment Standards Act, being Chapter 137 of the
Revised Statutes of Ontario, 1980, as amended.

(9) Where a Member dies there is to be paid in cash to his
or her estate such amount as represents the vacation
with pay to which he or she was entitled at his or her
death.

(10) The following provisions shall apply to those Members
working a twelve (12) hour shift (the provisions of

Article 4(10) are effective January 1, 1990):

(a) For the purposes of Article 4(10), entitlement
shall include annual leave, accrued time, and
statutory holiday credits.

(b) Signing sheets will be posted that indicate the
days on which a Squad is required to work and
indicate the number of Members entitled to take
time off on each day. It will also include a list
of Officers on the Squad in numerical order by
seniority.
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(c) The Members will sign by seniority, but all
confirmed ranks will sign independent of each
other, within their Squad, for the subsequent year,
on or before November 1 for the following year's
entitlement as follows:

(i) First signing for two (2) weeks as defined
in 4(3)(a)(i).

(ii) Second signing all remaining annual leave
entitlement.

(iii) Third signing all statutory holidays and at
least 60% of accrued time entitlement.

(d) A Member will be allowed to change days signed for
by arranging a trade with another Member within the
Squad or by moving the date to an open spot, but
notice must be given to the Command Officer.

(e) Any adjustments will be calculated by October 1 of
the entitlement year, and the Member advised time
owing must be signed for by November 1 or control
of time forfeited.

(f) Each Member will be advised of what his entitlement
will be and must sign in accordance with Article
4(10)(b)(c).

(g) If a Member signs on a third signing and as a
result has Monday through Friday off, the Member is
entitled to block off the entire week for court
purposes. If the notice is returned to the Member
requiring the Member to attend court, it is agreed
the provisions of Article 4(6) shall not apply.

(h) It is agreed and understood that the following
provisions of the Collective Agreement shall not
apply to those Members working a twelve (12) hour
shift: 4(3)(c).

CLE V
I

STATUTORY  K&LRAX3  AND PROCL

5.(l) Each Member is entitled in each year

(a) to the following Statutory Holidays, and Procle(imed
Holidays with pay on such days as they are
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(3)

(4)

(5)

(b)

(cl
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observed.

tz,
(iii)
(iv)

I::)
(vii)
(viii)

I:;'
(xi)

New Year's Day, and
Good Friday, and
Easter Monday, and
Victoria Day, and
Canada Day, and
Civic Holiday, and
Labour Day, and
Thanksgiving Day, and
Remembrance Day, and
Christmas Day, and
Boxing Day, and

such other holidays as may be
declared by law from time to time,

or

to receive ,,\one (1) additional.-.--.  .-- ". _because of repo&%i?g  for work-fEPteen  (15) minutes
early each day and which day is to be selected in
each year by the Chief of the Hamilton-Wentworth
Regional Police Force,

Where the Member is working a twelve (12) hour
shift schedule, is entitled to ninety-six (96)
hours statutory time off. Such entitlement is to be
utilised under the provisions of Article
4(lO)(c)(iii). Such entitlement is in lieu of the
provisions of Article 5(l)(a)  and (b).

Where a Statutory Holiday or a Proclaimed Holiday is
observed on a scheduled day 'off the Member is entitled
to receive a lieu day off with pay at his or her normal
rate of pay.

Subject to sub-section (4) of this Section, where a
Member is required to perform police duties on the day
of observance of a Statutory Holiday or a Proclaimed
Holiday, the Member is entitled to receive a lieu day
off with pay at his or her normal rate of pay.

During the observance of a Statutory Holiday or a
Proclaimed Holiday starting at 0001 hours, the Member is
to be paid in cash or to receive lieu time at the option
of the Member, at the rate of time and one-half (l-1/2)
his or her normal hourly rate of pay for all hours that
are worked on the holiday.

Where a Statutory Holiday is observed on a day other
than the day on which it falls, no premium is payable in
respect of the day on which each holiday falls.
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x!!Yr?7
CTING RA H

.-
Where a Member has been/-directed  by the Chief of the
Hamilton-Wentworth Regional Police Force to perform, on
a temporary basis, the duties of a higher rank, the
Member is to be paid the normal rate of pay of such
higher rank for each period or periods that he or she
performs at any- such duties.

Those so designated in an acting rank must be qualified
by having successfully completed the promotional
examinations, subject to the exigencies of the service.

Notwithstanding the provisions of sub-section (1) of
this Section, the Chief of the Hamilton-Wentworth
Regional Police Force may assign Members to specialised
duties, for a period not to exceed one (1) year, that
are normally performed by a higher rank for the purpose
of training and acquiring knowledge in the specialized
area and after the Member becomes proficient in his
duties, the Chief of the Hamilton-Wentworth Regional
Police Force, in his discretion, will direct that the
Member be paid the normal rate of pay for such
specialized  duty.

CLE VIT

OFF-DUTY COURT ATTENDANCE3

Where a Member is required to attend at Court during
off-duty hours, he or she

(a)

(b)

(cl

is to be paid one and one-half (l-1/2) times his or
her normal salary rate with a minimum payment, for
an attendance of less than four (4) hours, equal to
four (4) hours at his or her normal salary rate,
and

Where a Member is required to attend Court
immediately after working any regular shift that
finishes after midnight is to receive a minimum of
four (4) hours or time and one-half (l-1/2),
whichever is the greatest, plus two (2) hours.

Where a Member is required to travel out of the
Municipality of Hamilton-Wentworth to attend Court,
the Member is to receive a credit of one and
one-half (l-1/2) minutes for each mile travelled,
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in addition to the Court time allowance for that
attendance.

(d) Where a Member attends Court after completing a
night shift, and then is required to complete a
night shift after being in Court all day, the
Member is entitled to seven (7) hours, without loss
of pay, between the completion of Court and the
time the Member must report for duty.

(2) A Member is required to file, in the month of December
in each year, an election with the Chief of the
Hamilton-Wentworth Regional Police as to whether he will
accept time off or cash in payment of his or her
accumulated hourly credits for the succeeding year for
Court attendances.

(3) Where a Member elects to accept

(a) cash pursuant to sub-section (2) of this Section,
the cash credits, if any, as accumulated are to be
paid quarterly in the subsequent month.

(b) time off pursuant to sub-section (2) of this
Section, such time off is to be allowed at the
discretion of the Member.

This paragraph (b) is subject to the exigencies of
the service.

(4) Notwithstanding the provisions of this Section, where
any Member has, at November 30 in any year, cash or time
off credited to him or her in respect of Court
attendance during off-duty hours, such credits are to be
paid, in cash, to the Member in that year.

(5) Where a payment is made pursuant to sub-section (4) of
this Section, any hours credited during the month of
December of that year to a Member for off-duty Court
attendance6  are to be carried forward and included in
the credits, if any, of that Member in the immediately
succeeding year.,

(6) A Member who is required to return from an annual
vacation to attend Court is entitled to the benefits
provided

(a) under Section (6) of Article IV, and

(b) under this Article.
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ARTICLE VIII

ION BUSI=

At the commencement of each calendar year the
Association and the Board shall make contributiq&s  to a
bank to be used cumulatm-.  .5~--.A~~-jg;~-  of the
Association for compensation to offset required time off
in order to engage in negotiatiops.,..internal  Board of
Directors meetings, al&-otherXs~sociation  activities or
meetings with the Board, and those other persons
designated by the Chief of Police.

The provisions of this Article VIII do not apply to
Joint Management/Association Committees or to meetings
between the Chief of Police and the Association in such
cases where only two members of the Association are
involved. Such Members while in attendance for on duty
hours shall not suffer any loss of pay. If more than two
(2) Members attend, the Association must elect two (2)
Members to which this exemption shall apply and all
other Members may use the provisions of the bank as
contemplated herein.

The Board's maximum contribution to the bank in any
calendar vear  shall be no areater  than eiaht hundred and

(2)

(3)

(4)

k?/
3+

/tc

hours subject- to Article 8(5), and such
both to this Agreement and the

Civilian contract.

Members of the Association as of January 1, shall
contribute one (1) hour either accrued time, overtime,
court time credits or, as a last resort, by cash payment
at the election of the Member.

For a Member to qualify for time off with payment out of
this bank a request in writing to the Chief of Police or
his designate,- must be received three (3) weeks in
advance of the date for which time is sought. Such
notice must identify the Members involved, the dates and
the shifts to be affected. It is agreed and understood
that requests for time off for such activities shall be
considered as a priority request and granted subject to
the exigencies of the service. Where requests are
received with less than three (3) weeks notice the time
may be granted at the discretion of the Chief of Police
or his designate, subject to the exigencies of the
service.
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(5) At the commencement of each succeeding calendar year,
the Association shall make its contribution under
Article 8(3) and the Board shall contribute additional
hours to replenish the bank to 1700 hours.

(6) The Association has the sole discretion to determine
which activities will qualify for application under this
section.

(7) A Member of the Association shall be granted an
indefinite leave of absence without
4iZ&Fnotice~-'Yr~  ttre"3Essociation  to

pay on four (4)
the Board. The

terms of the leave of absence shall be as follows:

(a)

(b)

(cl

(d)

(e)

(f)

During the leave of absence such Members shall be
paid directly by the Association at a salary to be
negotiated between the Member and the Association.
The Association shall identify to the Board the
salary level applicable to pension contributions or
any other benefits under the Board's supervision.

The Board will advise the Regional Municipality of
Hamilton-Wentworth that such Member may continue
coverag;eiri;f  the benefit package as relates to
major dental, group life insurance,
accidental de&zh and dismemberment, dependents'
life insurance and pension benefits on the clear
understanding that the costs that accrue in each of
these areas will be charged back to the Association
and become its responsibility for payment directly
to the Region.

The Association will at all times be the employer
of the Member during the leave of absence for the
purposes of the Workers' Compensation Act and any
other employee legislation.

Any seniority that accrues to the Administrator
during his leave of absence will be credited as if
he were performing active police duty.

If the Administrator wishes to return to active
service with the Force, the Association shall
provide the Board with four (4) weeks' written
notice prior to the proposed date of return.

The Board of Commissioners of Police will continue
to provide sick leave credits as provided to all
Members in accordance with the Agreement as amended
from time to time but all other costs, including
salary, et cetera, are to be borne by the
Association.
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(g) The Member while performing duties
Administrator for the Association shall :zt Lz
subject to discipline, or to charges under The
Police Act of Ontario.

(h) The Administrator shall have the same rights as any
citizen in terms of access to police buildings.

The Association shall be provided with copies of all
information which is presently given to their Members in
the form of P. & P.'s, ChiefIs orders, general orders,
or any other document that is distributed to the Members
of the Association. Such notice shall be given by way of
ordinary mail.

The Board shall make available to the Association a
location at each police building in an area conspicuous
to its Members but not to the public so that the
Association may erect a bulletin board for the purposes
of communicating with its Members.

In the event that the Association holds elections or
requires a vote of its membership or part thereof, this
Board agrees, upon the Chief or his designate receiving
at least forty-eight (48) hours written notice, to make
available to the Association an area at each police
building so that a polling station can be set up.

The Board shall allow the Association between 8~00 a.m.
and 4:00 p.m., Monday to Friday, to review a Member’s
personnel file and make copies of documents found
therein upon receiving written permission from the
Member so involved.

The Board shall provide to the Association on an annual
basis a list of all Members in alphabetical order and by
seniority date. Such list shall be provided to the
Association on or before October 25th of each year.

(8)

(9)

(10)

(11)

(12)

9.

v COmGE  SUPPLEMENT

Each Member

(a) who is required to attend a Course at the Ontario
Police College, the Canadian Police College or
other place outside the Region of
Hamilton-Wentworth, is to be paid a cash allowance
of Thirty dollars ($30.00)  per week. This allowance



(b)

(cl

- 22 -

does not apply to Members attending
training at the Ontario Police College.

who is attending any Course where he/ is
required to have gymnasium or other equipme1.i is to
be paid a cash allowance of Fifty dollars ($50.00)
in addition to any other cash allowances.

who is required to attend any Course at the
Canadian Police College or out of Province for a
period in excess of four (4) consecutive weeks,
will be paid travelling expenses to permit a return
trip to his/her residence during that said period.

AND FOOT-

10.(l) Each Member who performs his polf;ecz;;ies in plain
clothes is entitled to receive, a clothing
expense of nine hundred and seventy-kive dollars
($975.00)  per year. (Effective January 1, 1990 the
amount shall be one thousand dollars ($1000.00)).  It is
agreed and understood that effective January 1, 1990
those Members who are required to wear casual clothing
shall receive a clothing allowance in the amount of 50
per cent (50%) of the plain clothing allowance as set
out herein.

(2) Each Member who performs his police duties in uniform,
but who is required to perform police duties for
alternating periods in uniform and then in plain
clothes, is entitled to receive, in cash, a plain
clothes expense of Three dollars and seventy-five cents
($3.75)  for each day that he/she is required to wear
plain clothes, but the total of this amount is not to
exceed Nine Hundred and Seventy-Five dollars ($975.00).
Effective January 1, 1990 the amounts set out herein
shall be increased to Three dollars and eighty-five
cents ($3.85) per day to an annual maximum of One
Thousand Dollars ($l,OOO.OO).

(3) Each Member who is required to perform his police duties
in uniform, notwithstanding that he/she may be required
to alternate between a uniform and plain clothes, is
entitled to receive two (2) pairs of regulation boots
and one (1) pair of rubber overshoes which are to be
replaced or repaired (top quality) from time to time, as
determined in the discretion of the Chief of the
Hamilton-Wentworth Regional Police Force or his nominee.
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11.(l)

(2)
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The Board is to pay the cost of dry cleaning of

(a) uniforms of Members who perform their police duties
in uniform from time to time, and

(b) plain clothes, including dress shirts, of Members
who perform their police duties in plain clothes
from time to time, and

such'dry  cleaning is to be arranged by the Chief of the
Hamilton-Wentworth Regional Police Force and is to be
done as often as the Chief in his discretion determines.

Where a Member who receives an injury in the course of
the performance of his/her police duties, the salary of
the Member is to be continued as if the accident had not
occurred until such time as there is an adjudication of
The Workers' Compensation Board in respect of the said
accident.

Any Member

(a) who receives an injury in the course of the
performance of his/her police duties, and

(b) who is in receipt of an award from The Workers'
Compensation Board declaring the said injury to be
compensable within the meaning of The Workers'
Compensation Act, and

(c) when a Member is absent by reason of an illness or
injury occasioned by or as a result of his/her duty
and where an award is made by The Workers'
Compensation Board,

he/she shall, in addition to the Workers' Compensation
award, receive such further amounts so as to provide
that the total payment to the Member not exceed the net
pay such Member would otherwise have received had he or

s she not been absent. For the ouroose  of this clause. net
the pay for the Eank of the Member as ehown
8UA8V less those deductions required under. /

/v*
\

Government Statutes, Pension Plans and as provided for
in this Agreement.
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(4)
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Notwithstanding any provision of this Agreement, or of
Schedule wg,t attached hereto, there is to be
deduction from or loss of Cumulative Sick Leave credit:
under the Cumulative Sick Leave Plan set forth in
Schedule 11B91 attached hereto and forming part of this
Agreement.

Notwithstanding Section 2 of this Article, the Board
confirms that with the implementation of this new policy
governing Members going on Workers Compensation,
Member who goes on compensation and is within the 1:::
five (5) years of service, this new Policy would not
adversely affect his pension.

Where a Member is injured as a
out of his/her duties and

result of the carrying

Compensation Board,
is covered by The Workers'

the Member shall be entitled to
his/her vacation and statutory holidays, and where the
Member is unable to receive the said vacation or
statutory holidays, that he/she be permitted to
them over into the succeeding calendar year. If for"~~~~
cause the Member was unable to take them in the
succeeding calendar year,
carry them into the

that he/she be permitted to
second calendar year following the

year in which he/she received the injury. When the
Member carries the vacation or statutory holidays over,
he/she is entitled to receive the time off and not to
receive any payment in lieu.

The Board is to pay one hundred per cent (100%) of the
premiums payable for providing for each Member, his or
her spouse and his or her widow or widower until he or
she attains the age of
follows:

sixty-five (65) years, as

(a) insured services under the Ontario Health Insurance
Plan,

(b) an Extended Health Care Medi-Pack  Plan as set out
in Schedule @@D*',

a Dental Plan as set out

;;I,;z=rd  is to pay
coverage at

Association fee schedule rate. On the first day of
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each calendar year hereafter, the ODA fee schedule
shall be adjusted automatically to the previous
years' fee schedule.

A R T I C L E

LIFE INSURANCE BENEFITS

The Board is to pay

one hundred percen 0%) of the premiums payable for
providing for each er life insurance coverage in an
amount equal to two (2) times the salary of a First
Class Constable plus an automatic increase in that
coverage on the effective date of each increase in the
salary schedule, and

one hundred per cent (100%) of the premiums payable for
a Plan providing for
benefits as follows:

accident death and dismemberment

(a)

(b)

(c)

(a)

not less than an amount equal to two and one-half
(2-l/2) times the salary of a First Class Constable
plus an automatic increase in that coverage on the
effective date of each increase in the salary
schedule, for accidental death occurring at any
time, and

not less than an amount equal to two and one-half
(2-l/2) times the salary of a First Class Constable
~1~s an automatic increase in that coverage on the
;?ffective  date of each increase in the salary
schedule, for the loss at any time of both eyes,
both feet, both hands or any combination thereof
occurring at any time, and

not less than the salary of a First Class Constable
plus an automatic increase in that coverage on the
effective date of each increase in the salary
schedule, for the loss of one eye, one hand or one
foot or any combination thereof occurring at any
time, and

not less than one-half (l/2) the salary of a First
Class Constable plus an automatic increase in that
coverage on the effective date of each increase in
the salary schedule, for the loss of a combination
Of a thumb and index finger of either hand
occurring at any time.
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(3) The Board will provide at its expense a Four Thousand
Dollar ($4,000.00)  life insurance policy for each Member
effective the date of the Member's retirement. Policy to
remain in force for the life of the Member.

(4) The Board will provide at its expense a Five Thousand
life insurance policy for each

and a Three Thousand Dollar ($3,000.00)
for each Member#s  deenzWVchild.

14.(l)

(2)

(3)

The Board, at the discretion of the Chief of Police,
will pay any additional premiums incurred for private
insurance coverage purchased by the Member and charged
by the insurance company because of the duties and
responsibilities assigned to the Member by the
Department.

The benefits provided under City of Hamilton By-law No.
7970 entitled "TO Establish The Hamilton Municipal
Retirement Fund" as amended to the date of this
Agreement, form part of this Agreement and are to
continue to apply to and in force and effect with
respect to the Members, who were participants under the
said By-law at December 31, 1973, during the term of
this Agreement, and if such By-law is amended or
repealed, without the consent of the Association, during
the term of this Agreement so as to alter, reduce or
discontinue the benefits provided thereunder, the Board
is to continue such benefits and pay such benefits as if
such amending or repealing By-law had not be enacted.

Those Members receiving seven (7) weeks vacation with
pay will, for the purposes of calculating the Member's
pension, be credited with twelve per cent (12%) vacation
pay.

(a) The Association consents to the t;;Ement  of City
of Hamilton By-Law 7970, amendment
re-defines, effective January 1, 1978, contributory
and non-contributory earnings for pension purposes
as follows:
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-1BUTORY Em NON-CONTRIBUTORY  EAR=

Normal Earnings Overtime
(Basic Salary or Wage)

Shift Premium Call Back Pay

Acting Pay Vacation Pay in Lieu
of Vacation Leave

Premium Pay Court Pay

Stand-By Pay Bonuses

Vacation Pay on Retirement U.I.C.  Rebate

Clothing Allowance Travel Expenses and
Mileage

Service Pay Clothing Allowance

(4) The Board agrees that any additional benefits granted to
civic employees under the provisions of City of Hamilton
By-law No. 7970, entitled "To Establish the Hamilton
Municipal Retirement Fund", will be automatically
granted to those Members of the Association in the
Hamilton-Wentworth Retirement Fund.

(5) Members who are enrolled in the Ontario Municipal
Employees' Retirement System will participate in the
final average earnings basic pension benefits plan in
accordance with the requirements of the Ontario
Municipal Employees' Retirement System. This
participation will not result in any loss of benefits to
the Members.

(6) The Board agrees to pay the full cost of removing the .7,
actuarial reduction in a Member#s  Pension from the da%I __..  ̂._.^ ..-
'tZiKKGm)Zr  retires,-regardless of the age of the Member.

(7) The Board and the Association agree that the benefits of
War Service and Cadet Service and previous unbroken
service within the City of Hamilton or the Regional
Municipality of Hamilton-Wentworth, will be available to
the Members. In the case of those Members in the
Hamilton-Wentworth Retirement Fund:

(a) The War Service and Cadet Service option must be
exercised on or before January 1, 1982.

(b) The previous unbroken service option must be
exercised on or before December 31st, 1994.



(8)

(9)

(10)

(11)
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(c) Members purchasing either War Service or Cadet
Service, or previous unbroken service within the
City of Hamilton or the Regional Municipality' of
Hamilton-Wentworth will continue to contribute to
the fund if they continue to work beyond
thirty-five (35) years of credited service for a
period equal to the time purchased.

The Board and the Association agree that the benefits of
previous public sector service (as defined in the OMERS
plan) will be available to the Member at his or her full
cost.

(a) Members of the Hamilton-Wentworth Retirement Fund
who:

(i) have completed thirty-five years of service,
or

(ii) attained the normal retirement age of sixty
years, or

(iii) retire under the thirty year supplementary
plan, or

(iv) dies while employed,

shall be entitled to the basic survivor benefit
similar to the

ontarig  ..i. "~ .-.-_. -.Munic~~~I-~..'Er~ees- *
Retirement System.

(b) Notwithstanding Sub-section (a), Members, until the
date of retirement in (i), (ii) and (iii) above,
may elect anyone of the existing options available
i n the Hamilton-Wentworth Retirement Fund,
including an unreduced  ten year guarantee.

Members who are enrolled in the _OMulll.cFpaL-
,Emplg,yees  R&rement  System-.@a11  have the benefits of
the 30-Year Eai!'i"y'Xiiet~~&%~t  Supplementary Plan III. The
full cost of the implementation, including all past
service costs and any additional future service
contributions are to be assumed by the Board (partial
disability excluded).

Members who are enrolled in the e
wund shall have the same benefits as those
contained

_-... .~ _
in the Ontario Municipal Employees Retirement

System 30-Year  Retirement Supplementary Plan. The full
cost of the implementation, including all past service
costs and any additional future service contributions to
be assumed by the Board.
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Pension contributions paid by those members in the
Hamilton-Wentworth Retirement Fund shall be adjusted to
six and one-half percent c6-l/2%)  of earnings up to the
Y.M.P.E.  as defined in the Canada-Pension Plan and eight
percentwf  earnings above the Y.M.P.E.

(12)

(13)

15.

16.(l)

Effective January 1, 1988, wired Members of the
Hamilton-Wentworth Retirement Fund 'wrlI'rece!l9e  co&t  of
living increases, in accordance with any such increases
approved by the O.M.E.R.S.  Board.

ARTICLE  XV

TIVE SICK J.KAVE  PI&

All Members are entitled to participate in and receive
the benefits of the Cumulative Sick Leave Plan as ,.s'et
forth in Schedule 'tB'l attached hereto.

CLE XVI

A Member is entitled to receive leave of absence, with
pay at his or her normal rate, in the event of the death
of and for the purpose of attending the funeral of any
of the following:

Mother, and
Father, and
adopting Mother, and
adopting Father, and
Brother, and
Sister, and d

ly-&.
Son, and ..s _
Daughter, and

.r.. 'J
%

Wife, and
Husband, and
Mother-in-law, and
Father-in-law, and
Sister-in-law, and
Brother-in-law, and
Children-in-law, and
Grandparents, and
Grandchildren, and
Common-law Spouse, as defined in the Family Law
Act, S.O. 1986. chapter 4, as amended, and
Stepmother, and
Stepfather, and
Stepchildren, but
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such leave of absence is to be not more than three (3)
days.

(2) In the case of special circumstances and where the
Member makes an application to the Chief of the
Hamilton-Wentworth Regional Police Force, the leave of
absence described in sub-section (1) of this section may
be extended by the said Chief to five (5) days.

ARTICLE XVII

PROMOTION PROCEDURE

17. The Promotion Procedure shall be the procedure set forth
in Promotion Procedure No. P6 dated November 2, 1983, or
as amended from time to time by the Chief of Police.

18.(l) The rates payable to all ranks for authorized  voluntary
paid duty assignments effective July 19, 1989 are as
follows:

(a) Constable at the rate of $27.00  ($29.00  effective
January 1, 1990) per hour with a prevailing minimum rate
of $81.00  ($87.00  effective January 1, 1990) for any
period of assignment, and

(b) Sergeants, in Supervisory Duty, at the rate of
$31.00  ($33.00  effective January 1, 1990) per hour with
a prevailing minimum rate of $93.00  ($99.00  effective
January 1, 1990) for any period of assignment, and

(cl Staff Sergeants, in Supervisory Duty, at the rate
of $33.00  ($36.00 effective January 1, 1990) per hour
with a prevailing minimum rate for any period of
assignment of three hours.

(21 Authorized  Voluntary Duty is that duty as specifically
authorized  by the Chief, or a Deputy Chief, or the
Hamilton-Wentworth Regional Police Force and as required
y$, policy of The Workers' Compensation Act of

: is under the supervision of the regular police
supervisor and further, the Members are subject to the
Code of Discipline as contained in the Regulations to
The Police Act, Ontario.
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SHIFT PREMIUM

19.(l) There is to be paid to each Member a shift premium of'

Ezzkd?Ly  zzths  ~~~be~~f;o  f%g%efiy  ai%%
shift between the hours of 1300 hours and 1900
hours, and

Twenty (20) cents per hour for each hour actually
worked by such member who commences a night shift
between the hours of 2000 hours and 2400 hours or
works the specified night'shifts.

Notwithstanding sub-section (1) of this section,

(a) any Member who works overtime on his/her scheduled
shift is to receive the shift premium of that
scheduled shift for such overtime.

(b) The shift premium is in addition to any overtime
entitlement but the shift premium ib not to be
included in calculating the overtime payment.

ON SECIJRL3.X

The Treasurer of The Regional Hunicipality  of
Hamilton-Wentworth is to deduct monthly from

P%Member#s  wage payment such amounts as prescribed n
written Notice or Notices signed by the Secretary of the
Association and such amounts so deducted are to be
remitted to the Treasurer of the Association by the
middle of the month next following the month in which
such deductions are made, together with a list of the
Members from whose wages such deductions were made.

.

Where a difference arises between the Board and the
Associhtion relating to the interpretations,
application, administration or an alleged violation of
this Agreement,
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STEP 1 - the aggrieved person is to first discuss
the matter with the Officer in charge of the
Division in order to reach a settlement, the
Officer concerned shall render an oral decision
within two (2) working days, and

STEP- failing satisfactory settlement under Step
Irll' hereof, the grievance is to be reduced to
writing and placed before the appropriate Bureau
Chief within a period of three (3) workina  days
after the decision rendered under. Step iilll is
communicated to the person. The aggrieved person
may be accompanied by a representative selected by
the Association at this Step. A written decision
shall be rendered by the Bureau Chief within three
(3) working days following such meeting, and

(a)

(b)

(cl

(d)

(e)

p - failing satisfactory settlement under Step
, within five (5) working days, the grievance is

to be placed before the Chief of Police-through the
appropriate Bureau Chief concerned. The Association
President and/or a representative of the
Association may attend. The Chief of the
Hamilton-Wentworth Regional Police Force shall
render a decision in writing within a further
period of five (5) working days, and

p - failing satisfactory settlement under Step
the Association

rep;esentative  of
President and/or

the Association may submit th:
matter in dispute to the Board, which is to render
its decision in writing within five (5) weeks of
the matter being submitted to it, OR if there is no
meeting, shall render such decision within two (2)
weeks of its next regularly schedule meeting, and

STEP- failing satisfactory settlement under Step
"4",  the Association may, within seven (7)
days after the written decision of the

working
Board,

require that the grievance be adjudicated by an
arbitrator according to the provisions of Section
33 of The Police Act by notifying the Board in
writing of its desire to do so.

(2) No matter is to proceed under Step 1151',  as described in
sub-section (1) of this Section, which has not been
properly processed through all of the previous steps of
the Grievance Procedure but any time limits prescribed
in such Procedure may be extended by the mutual consent,
in writing, of the parties.
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(5)

(6)

22.

23.
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The Board is under no obligation to consider or process
any grievance unless such grievance has been presented
in writing to the Bureau Chief at Step “2" of the
Grievance Procedure, as described in sub-section (1) of
this Section, within twenty-one (21) days from the time
the circumstances upon which the grievance is based were
known to the Member.

Notwithstanding the provisions of this Section, the
matter of discipline or discharge of a Member is not
subject to the Grievance Procedure described in this
Section but is to be dealt with in accordance with the
provisions of The Police Act and the Regulations adopted
from time to time under that Act.

The Association is confined to the grievance and redress
sought as set forth in the written grievance filed as
provided in Step "2" of sub-section (1) of this section.

Each party to an arbitration under this Section is to
share equally the cost of the arbitration proceedings
under this Section and the cost of the arbitrator.

-0ACTIVITY  - APPLIC-

Any additions, deletions or amendments to this 1989-90
Agreement are to apply to those Members in the employ of
the Board on the date of the ratification, or Award
providing for any said additions, deletions
amendments, but for the purpose of this Article, Rembe::
who either die or retire in the year covered by the
Agreement, Memorandum or Award or commence their
employment on or after the date of the execution of the
Agreement, are deemed to be in the employ of the Board.

The Board is to establish an Education Fund to be
administered by the Chief of Police in the amount of
$25,000.00  in each calendar year for the benefit of all
Members of the Association. A Member shall be entitled
to one hundred percent (lo-Q%.)-  .reimbursement  or
proportionate amount of the-Tuition  fees upon successfu?
completion of university degree courses or any other
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we-rela-ted  courses. Where a dispute arises, the Chief
ar Police or his designate and an Association
representative shall resolve the issue of entitlement,
with the final decision to be made by the Chief.

In each calendar year two (2) Members of the Board of
Directors of the Association shall be entitled to attq&Ad

/fl &k '
two (2) Labour Sednars or Courses within Ontario

e

sponsoreFay$-E&ernment  Ministry and the Association
cc s-reimbursed  for all reasonable expenses (,travel,

\ accommodation,. registration fees, per diem meal
allowances)-from.  theJund.

The $25,000.00  amount set out herein, is inclusive of
both the Active Police Personnel Agreement and the
Civilian Agreement, making the Board's total
contribution to both Agreements this amount
($25,000.00).

XXIV

24. Where a Member is required to travel extensively on
police-related duties, the Member shall receive, in
advance, his/her travelling expenses and a per diem meal
allowance in keeping with the rates of the Regional
Municipality of Hamilton-Wentworth. A detailed Expense
Account to follow.

25. The Board is to assist in obtaining parking for the
Members assigned to duties at the Administration
Building. The facilities to be in the vicinity of the
Administration Building and the Board to assume fifty
per cent (50%) of the monthly parking rate to a maximum
of Twenty dollars ($20.00).  This Section to be
administered by the Chief of Police.

26. The Members of the Association agree to waive their
right to their Unemployment Insurance rebate.
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MEMBERS' RIGHTS

27. Members shall have access to all of their personnel
records at reasonable times (0830 - 1600 hours), Monday
to Friday, and shall, upon request, be provided with
copies of material contained in such records, which
shall be corrected if inaccurate, or purged if
inappropriate: and where dispute arises
satisfactory settlement cannEt be reached

and
recourse

shall be sought through the grievance procedure up to
but not beyond Step 2.

ARTICLE XXVIII

INDEMNIFICATIQN

28.(l) Subject to the other provisions of this Article, a
Member charged with and subsequently finally acquitted
of a criminal or statutory offence, because of acts done
in the attempted performance in good faith of his/her
duties as a police officer shall be indemnified for the
necessary and rea8onable  legal costs incurred in thedefence  of such charg‘x;  ._-- ._ -~-~--------~----...---

(2) Notwithstanding sub-sections (1) and (4), the Board may
consider payment if the Member is found guilty.

(3) Where a Member is a defendant or his/her conduct as a
police officer is called into question in a civil action
or other judicial proceeding for damages because of acts
done in the attempted performance in good faith of
his/her duties as a police officer he/she shall be
indemnified for the necessary and reasonable legal costs
incurred in the defence of such an action or inquiry.

(4) Where a Member intends to apply to the Board for
indemnification hereunder, the Member shall, within
thirty (30) days of being charged or receiving notice of
other legal proceedings covered herein, apply in writing
to the Chief of Police or the officer designated by the
Chief of Police to deal with such applications for
approval to retain counsel. The Board may authorize the
payment of a retainer fee and the payment of interim
legal accounts prior to the conclusion of civil or
criminal proceedings in the court of first instance
provided that, in the case of criminal proceedings, the
Member undertakes in writing to reimburse the Board for
such fees and accounts if the Member is found guilty. In
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the event of
retained,

any dispute concerning the counsel to be
the matter shall be resolved by an officer

designated by the Chief and a member of the Association
Executive designated for the purpose.

(5) Where a Member intends to apply for indemnification in
order to proceed to any other level of the judicial
system, the Member shall apply in writing to a Committee
consisting of the Chief of Police or an officer
designated by the Chief and a member of the Association
Executive designated for that purpose, for resolution of
the application for indemnification.

It is understood and agreed that both the choice of
counsel and the decision to proceed to another level of
the judicial system in sub-section (4) and this
sub-section (5) does not restrict the right of the
Member to his choice of Counsel, b,!+&  only relates to the
question of indemnification.

(6) Members shall not be indemnified for legal costs arising
from:

(a) grievances or complaints under the collective
agreement between the Board and the Association:

(b) the actions or omissions of Members acting inaE;;i.;
capacity as private citizens: unless this
resulted from the Member's status as a police
officer;

(c) discipline charges under The Police Act and
regulations thereunder:

(d) the conduct or actions of a Member which amounted
to a gross dereliction of his/her duties
deliberate abuse of his/her authority as a poling
officer:

(e) the conduct or actions of a Member which do not
conform with the provisions of entitlement under
this Article XXVIII which bring law enforcement
into disrepute:

(f) conduct that does not involve a Member's duties
assigned by the Chief of Police or as defined in
the Police Act.

(7) For the purpose of this Article, %ecessary and
reasonable legal costs81'  shall be based on the account
rendered by the solicitor performing the work, subject
to the approval of the Regional Solicitor or his
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designate and, in the case of a dispute between the
solicitor doing the work and the Regional Solicitor or
his designate, taxation on a solicitor and client basis
by the Taxing Officer.

The Member shall, when required by the Regional
Solicitor or his designate, obtain from the Solicitor
performing the work particulars of the services rendered
and shall, when required by the Regional Solicitor or
his designate, tax the account of the said Solicitor
performing the work.

(8) Should the Province enact a statute similar to the Metro
Police Force Complaints Project Act, the Board agrees to
review this procedure for applicability.

aCTION  XXIX

29.(l) Any female employee who has had placed with her a child
or children under the age of 12 years, for the purpose
of adoption pursuant to the law of Ontario, shall be
granted two (2) month leave at her request. This
provision shall be subject to the conditions as set out
for maternity leave.

Every female Member who becomes pregnant must notify the
Chief of Police, in writing, of her pregnancy no less
than five (5) months prior to the expected date of the
termination of her pregnancy, which date shall be
verified in writing by a qualified medical practitioner
-and, subject to sub-section (3) hereof, shall be granted

#f"(3) The Chief of Police may grant maternity leave to such

&$>

Member to commence e-r._ or later than three (3)
months before the expected termination of her pregnancy;
provided that in either event such mater.nity leave shall

-I8 *,?'p not expire until the normal expiry date aforesaid.iF+ ;./: +B'

(4) Maternity leave may be terminated bv the Chief of Police.
prior to-normal expiry date if the. Member submits to the
Chief of Police a certificate from a qualified medical
practitioner to the effect that the Member*s  health will
not be impaired by returning to duty at an earlier date.
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A Member granted maternity leave must make written
application to the Chief of Police to return to work at
least two (2) full weeks before the date she desires to
return to work, if prior to normal expire date, or two
(2) full weeks before the normal expire date of
maternity leave: provided that any Member who fails to
make application as aforesaid shall be deemed to have
terminated her employment.

A Member shall not receive sick leave pay in accordance
with the Sick Leave Absence Section of this Agreement
and amendments thereto, during the period of maternity
leave.

The Board shall continue to pay the premiums normally
payable by the Board to maintain those fringe benefits
to which the employee is entitled for the period of the
maternity leave. This section subject to the agreement
by the employee that premiums expended during this
period will be refunded to the Board if she does not
return to employment.

A Member on maternity leave shall not lose _,seniority
standing during such leave period. +__--,.-  --

Where an employee is granted maternity leave, such
employee's vacation entitlement will be reduced on the
basis of l/52 for each week's absence, calculated to the
nearest half-day (l/2), and any statutory holidays
falling during the period of leave shall be deducted.

A pregnant employee who, by ,virtue  of her condition is
unable to perform her regular duties during her
pregnancy, may be provided with alternate employment
without reduction of waaes or benefits. However. where
no alternate employment-is available and, in the.opinion
of the Chief of Police, continuing with regular duties

(5)

(6)

(7)

_I \
:

(9)

(10)

(11)

would pose a risk to the female employee or other
employees, then the Chief of Police may require an
immediate commencement of the maternity leave. However,
this section shall not be interpreted or administered in
a discriminatory manner.

The leave of absence shall not form part of the
probationary period for the employee.
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ARTICLE XXX

[PBBNSFERRING  FROM CONTRACT TO CONTRACT

30. Subject to approval by the Association Solicitor and
subject to similar ratification in the
Hamilton-Wentworth Regional Police Civilian Police
Personnel Agreement, the following article becomes part
of the Hamilton-Wentworth Regional Police Active Police
Personnel Agreement.

Where a Member covered under this Agreement applies for
and is awarded a position covered under the
Hamilton-Wentworth Regional Police civilian Police
Personnel Agreement, the benefits of the Member shall
continue under that agreement without interruption.

(a) For the purposes of calculating seniority rights
and the probationary period, the date to be used
shall be the date the Member transfers to the
Civilian Police Personnel Agreement.

(b) If a Member who transfers to the Civilian Police
Personnel Agreement is, within six (6) months,
found unsuitable for the position, the Member has
the right to apply for another position or be
returned to the Active Police Personnel Agreement,
provided the officer is capable of returning to
active duty.

CLE XxxI

for each day the Training Officer is
actually training a recruit.

DEVIOUS  AG-. DECISIONS AND AWARDS

32. This Agreement is to be interpreted and construed as
including in substance all previous Agreements,
Decisions and Awards, and notwithstanding the provisions
of any such Agreements, Decisions and Awards, the
provisions of this Agreement are to govern and prevail.
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ION OF

33.(l) Subject to the provisions of this Section, this
Aareement comes into force and ~.e.ffect on January 1,--x-

198.19, except as otherwise provided herein, and continues
-EiTforce and effect until December 31, 1990, and-_.
thereafter until replace> by a new Agreement, o'enlsion
or Award.

(2) The Board or the Association may at any time prior to
December 31, 1990 serve the other with a written request
to bargain, as contemplated by Section 29 of The Police
Act, for the purpose of entering into an Agreement for
the year 1991 and, in such event,'the said request is to
be served on the Secretary of the Board or of the
Association, whichever is the case.

IN the Board and the Association have on this
24th day of January, 1990, affixed their signatures hereto under the
hands of their proper officers.

President
.

a .P. .M
AQbainistrator
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*

Jan. l/89

SCHEDULE
1989

Cl (P.C.4)

c2 (P.C.3)

c3 (P.C.2)

c4 (P.C.1)

c5 (Sgt.2)

C6 (Sgt.1)

5% 1.05000

1989
1989

Y ANNUU

$ ~/g::;
$ 945.44 $ 24,647.62
1,136.46 29,627.5i_.

!+-- 653.47 1,306.94 34,071.93 II
735.16 1,470.32 38,331.24

&.827.OA 1,654.06 43,121.34*PI
893.18 1,786.36 46,570.41

964.66 1,929.32 50,297.37

c7 (Stf.sgt.) i-L 1,041.82. 2,083.64 54,320.49
--“-------  - -.

July l/89 2% 1.07100

SCHEDULE 1989 1989 1989
WEEB1.Y BI--LY

Cl (P.C.4) $ 482.17 + 964.34 $ 25,140.34
579.59 1,159.18 1.2 ~y?_9.*82

c2 (P.C.3) 666.54 1,333.08 p> 34 753.40L
c3 (P.C.2) 749.86 1,499.72 39,097.70

c4 (P.C.1) 843.57 1,687.14 f i \ 43,983.74

c5 (Sgt.2) 911.05 1,822.10 47,502.M

C6 (Sgt.1) 983.95 1,967.90 51,303.x.
c7 (Stf.Sgt.) 1,062.66 2,125.32 55,407.09_,
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Jan. l/90

SCHEDULE

Cl (P.C.4)

c2 (P.C.3)

c3 (P.C.2)

c4 (P.C.1)

c5 (Sgt.2)

C6 (Sgt.1)

c7 (Stf.Sgt.)

5% 1.12455

1990 1990 1990
WEEKLY BI-WEEKTOY AN-

$ 506.28 $ 1,012.56 $ 26,397.44
608.57 1,217.14 1. t 31,730.84i ___.._.  .-L
699.86 1,399.72 /-': 36,490.70I__.- -.

787.35 1,574.70 41,052.43

885.75 1,771.50 I'-'/'  46,183,.0_3

956.60 1,913.20 49,877.12

1,033.15 2,066.30 53,868.44

1,115.79 2,231.58 f/' 58,177.29

July l/90 2.202% 1.14931

SCHEDULE 1990 1990 1990

Cl (P.C.4)c--d

c2 0

c3 (P

-c4 &

$ 517.43
621.97

715.27

804.69

905.26

$ 1,034.86 $ 26,978.80  c

1,243.941,430.54 )(a

1,609.38 41,956.54

1,810.51

c5 (Sgt.2) 977.66 1,955.32 50,975.'19  d

C6 (Sgt.1) 1,055.90 2,111.80 55,054.;63  ,J

1,140.36 2,280.72

* The above wage calculations apply to all Members who
were swmrior to July 19, 1989. For those- - _ - Members who are
sworn subsequent to July 19, 1989, the following wage rates shall
apply.
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July l/89 2% 1.07100

SCHEDULE 1989 1989 1989
LY BI-Q&KLY A N -

* Officer in Training $ 379.61 $ 759.22 $ 19,792.87

Cl (P.C.4) 463.96 927.92 24,190.87

c2 (P.C.3) 632.68 1,265.36 32,987.94

c3 (P.C.2) 717.03 1,434.06 37,385.94

c4 (P.C.1) 843.57 1,687.14 43,983.74

c5 (sigt.2) 911.05 1,822.10 47,502.15

C6 (Sgt.1) 983.95 1,967.90 51,303.15

c7 (stf.sgt.) 1,062.66 2,125.32 55,407.09

Jan. l/90 5%

SCHEDULE 1990
KLY

* Officer in Training $ 398.59

Cl (P.C.4) 487.16

c2 (P.C.3) 664.31

c3 (P.C.2) 752.89

c4 (P.C.1) 885.75

1.12455

1990 1990
LY Am

$ 797.18 $ 20,782.48

974.32 25.400.52

1,328.62 34,637.12

1,505.78 39,255.68

1,771.50 46,183.Ol

c5 (Sgt.2) 956.60 1,913.20 49,877.12

C6 (Sgt.1) 1,033.15 2,066.30 53,868.44

c7 (stf.sgt.) 1,115.79 2,231.58 58,177.29
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July l/90 2.202% 1.141931

SCHEDULE 1990 1990 1990
KLY BI-WEEKLY ANNYaW,X

* Officer in Training $ 407.37 $ 814.74 $ 21,240.27

Cl (P.C.4) 497.89 995.78 25,959.98

c2 (P.C.3) 678.95 1,357.90 35,400.45

c3 (P.C.2) 769.47 1,538.94 40,120.17

c4 (P.C.1) 905.26 1,810.52 47,200.26

c5 (fGgt.2) 977.66 1,955.32 50,975.19

C6 (Sgt.1) 1,055.90 2,111.80 55,054.63

c7 (stf.sgt.) 1,140.36 2,280.72 59,458.37

* This category denotes a person who is hired to train as
a Police Constable but has not yet been sworn in as a Fourth
Class Constable.
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SCHEDULE "B"

CUMULATIVE SICK LEAVE PLAN

1. This Plan may be cited as "Cumulative Sick Leave Plan"
for the Hamilton-Wentworth Regional Police Force.

2. In this Plan

( a,) "Board"  means the Hamilton-Wentworth Regional Board
of Commissioners of Police, and

(b) l@Dayll  refers to a period of eight (8) hours except
where otherwise provided, and

(cl "Director of Personnel" means the Director of
Personnel for The
Hamilton-Wentworth, and

Regional Municipality of

(d) *lEmployeet' means any salaried officer, clerk,
worker, servant, or other person in the employ of
the Board on and after January 1, 1974, and

(e) t@employment" means employment in the service of the
Board, and

(f) llsix (6) months salary" means the employee's normal
standard weekly salary earned at the time of death
or retirement multiplied by twenty-six (26), and

(9) "standard normal daily rate of pay" means:

(i) in the case of hourly paid employees, the
standard number of hours normally worked per
day multiplied by the standard rate per hour
normally paid the employees, and

(ii) in the case of salary paid employees, the
standard salary normally paid per week
divided by the standard normal days worked
per week, and

(h) "three  (3) months salary"  means an employee's
normal standard weekly salary earned at the time of
death or retirement multiplied by thirteen (13),
and

(i) "Unbroken month" means, as the case may be:

(i) a calendar month in which an employee is
employed, full time or part-time, on all
working days in that calendar month; or.
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(ii) a calendar month in which an employee is
employed, full time or part-time, on all
working days but one (1) in that calendar
month: or

(iii) a month to which sub-sections 2 and 6 of
Section 8 applies, and

tj) "Working day" refers to a regular tour of duty in
any twenty-four (24) hour period except where
otherwise provided.

3. The sick leave credits standing to the credit at
December 31, 1973, of each employee of a former Board is
to be credited to that employee on January 1, 1974.

In addition to Section 3 and commencing January 1,
1974, an employee is entitled to sick leave credit
of one and one-half (l-1/2)  days per month for each
unbroken month of service with the Board.

Subject to sub-section 3, monthly sick leave credit
accrues to an employee on the first day of the
month following each completed calendar month of
service.

(c) The entitlement of an employee to monthly sick
leave credit ceases

ti)

(ii)

as of the date of the retirement of an
employee on pension, or

as of the date that the employee attains the
compulsory age of retirement

except where an employee coming within the meaning
of paragraphs (a) and (b) herein is re-employed  in
the same or in another capacity with the Board.

5. (a) An employee who has qualified for sick leave credit
is entitled to sick leave at his "standard normal
daily rate of pay".

(b) An employee is entitled to, and the Board shall
furnish, a statement of sick leave credit as of the
31st day of December every year, not later than the
31st day of March in the next following.year.

6. A broken month of service which is due to weather
conditions or lack of work shall not be deemed to mean a
broken month of service if the employee is employed a



- 47 -

minimum of ten (10) working days during the calendar
month.

7. An employee is not entitled to sick leave until he has
established an accumulated sick leave credit of nine
days.

8. (a) Where an employee is absent from his employment for
a period in excess of one working day, he is not
'entitled to the sick leave credit referred to in
Section 4 of the Regulations.

(b) Sub-section (a) does not apply to an employee

(i) who has been granted a leave of absence by
the Board, and who is employed a minimum of
ten (10) working days during the month or
months for which he is granted the said
leave of absence, or

(ii) who is employed for a minimum of ten (10)
working days in any month, but who has been
subject to lay-off by the Board, or

(iii) who is absent and in receipt of compensation
under The Workers' Compensation Act.

(c) Where an employee is absent from employment due to
a sickness for a period of not more than three (3)
consecutive working days where such working days
extend from one calendar month to the next calendar
month, the loss of the one and one-half (l-1/2)
days sick leave accumulation will only apply to the
preceding calendar month.

(d) Where an employee is absent from employment for a
period in excess of two (2) working days by reason
of a bona fide sickness, and the employee provides
the Director of Personnel with a medical
certificate in accordance with the regulations,
sub-section (a) of Section 8 does not apply.

(e) The medical certificate referred to in Section 4 of
the Regulations is to be provided by the employee
after two (2) working days of sickness.

(f) Where an employee who qualified for sick leave is
on vacation leave and during the vacation leave is

hospitalized, or
convalescing following hospitalization,  or
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(iii) in home care under the Ontario Hospital
Insurance Plan,

the period of time during which paragraphs (a), (b)
or (c) apply shall be deemed to be sick leave and
not vacation leave.

(g) A period of time equivalent to the period of time
deemed to be sick leave, at the option of the
employee, shall be

(i) added, as vacation leave, to the period of
time originally allocated for vacation
leave, or

(ii) granted to the employee as vacation leave at
such later date as the employee may
determine.

9. (a) Subject to sub-section (b) and save and except as
provided in Section 17, an employee loses his
cumulative sick leave credit

(i) if he is discharged from his employment for
cause,

(ii) if he voluntarily leaves his employment,

(iii) if he, after a lay-off, fails to return to
his employment within a period of five (5)
working days after the receipt of a notice
to return to work,

(iv) after a lay-off for a period in excess of
eight (8) months,

(VI after a leave of absence In excess of three
(3) months, except as provided in
sub-section (b).

(b) Where the leave of absence in excess of three (3)
months referred to in sub-section (1) is granted
for the purpose of further instruction or education
relative to the business of the Hamilton-Wentworth
Regional Police Force, the employee on return to
the service of the Board may retain his cumulative
sick leave credit,

(i) if cumulative sick leave credit existed at
the time the leave of absence was granted,
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(ii) if the employee returns to the service of
the Board immediately following the
termination of the course of instruction.

(c) Where an employee has applied and been given a
leave of absence not in excess of eight (8) months,
due to pregnancy, such employee shall maintain sick
leave accumulative credits providing that

.(i) such credits existed at the time the leave
of absence was given,

(ii) the employee, on or before the expiration
date of the leave of absence, gives notice
in writing of intention to return to
employment with the Board when suitable
employment for which she is qualified is
available.

10. An employee is not entitled

(a) to claim sick pay benefits outlined under the
provisions of this Plan

(i) during a period of lay-off, or
(ii) during leave of absence granted without pay,

(b) to sick pay in advance of any sick leave credit he
might earn in the current month and such credit
becomes available to him on the first day of the
succeeding month.

11. An employee who is absent from employment due to
pregnancy or childbirth is not eligible for sick leave
pay.

.2. (a) An employee who is engaged in outside employment
apart from his employment with the Board is not
entitled to any benefits under the provisions of
this Plan for any occupational injury or sickness
sustained during such periods of outside
employment.

(b) No person whose employment is secondary to or in
addition to other employment or trademan employed
by the Board under the terms of Building Trades
Agreements is entitled to any benefits under the
provisions of this Plan.

13. The number of days or half days for which an employee
receives sick pay shall be deducted from his cumulative
sick leave credit..
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14. (a) Only regular assigned working days form a part of
an illness period and only such working days shall
be charged against an employee's cumulative sick
leave credit.

(b) Statutory or proclaimed holidays and regular days
off do not form part of an illness period.

15. Overtime, shift differentials, bonus or other additional
remuneration that the employee might receive from the
Board is not to be included in the calculation of sick

16.

pay allowance, retirement or death gratuity payments.

An employee may utilize  sick leave allowance for absence
from employment

(a) caused by personal illness or physical incapacity
caused by factors over which the employee has no
reasonable or immediate control except an employee
in receipt of a Workers Compensation Award shall be
excluded from utilising sick leave allowances,

tb)

(cl

17. (a)

tb)

caused by exposure to contagious disease that in
the opinion of the Medical Officer of Health or as
contained in the Department of Public Health
Regulations might endanger the health of other
employees by his attendance on duty,

for a special reason which has been accepted by and
recommended by the Board.

A person who was employed by a former Board before
January 1, 1974 or by the Board on or after January
1, 1974, and who retires from his employment under
the provisions &?Gnsion  by-law or compulsory
retirement by-law, or whose services are terminated
for any reason other than "discharge for causel',  is
entitled to a gratuity for not less than ten (10)
years equal to one-half (l/2) the number of unused
days of sick leave standing to his credit, provided
that in no case shall the amount of the gratuity be
more than an amount equal to his salary or other
remuneration for the immediately preceding six (6)
month period.

Notwithstanding the provisions of sub-section (a)
of this Section, a person who was employed by the
Board of Commissioners of Police for the City of
Hamilton prior to January 1, 1950, and who became
an employee of the Board on January 1, 1974, and
who retires from his employment under the
provisions of. any pension by-law or compulsory
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retirement by-law, or whose services are% terminated
for any reason other than @ldischarge for cause*V,ITSI
entitled to a gratuity

--.
t ,.%J

(i) for not less than ten (10) years and not_-
T,,...,  d,_'  . more than fifteen (15) years of service

mYI ,t
equal to the number of unused days of sick

I leave standing to his credit at the date of
his retirement, but the amount of the
gratuity is to be not more than an amount
equal to his salary or other remuneration
for the immediately preceding three (3)
month period, and

(ii) for not less than fifteen (15) years of
service equal to the number of unused dayt5
of sick leave standing to his credit but the
amount of the gratuity is to be not more
than an amount equal to his salary or other
remuneration for the immediately preceding
six (6) month period.

(c) Service for the purposes of this Plan shall be
deemed to include service with a former Board or
local municipality.

(d) Where an employee dies while in the employ of the
Board, his estate is entitled to receive payment of
the gratuity in accordance with the provisions of
this section.

18. The provisions of this Plan are to be administered by
the Director of Personnel.

19. (a) Subject to sub-section (b) regulations may be made
from time to time under the provisions of this Plan
for the purpose of effective administration of the
provisions of the Plan.

(b) Regulations made pursuant to sub-section (a) are to
be approved by the Board.

(c) The regulations appended hereto form part of the
Plan.
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UGULATIONS

An employee shall on the first day of illness, report or
cause to report such illness to his immediate
superior.

An employee who fails to report on the first day that he
is absent from work due to illness shall be considered
as being absent without leave and is subject to having
his name removed from the payroll on instructions from
the Director of Personnel.

Upon receiving notice of an employee's illness, the
Superior shall on the same day report such illness on
the "absence report forms." as provided by the Director
of Personnel.

An employee whose illness extends to the third working
day shall, on or before the third working day, file a
doctorts  certificate with the Director of Personnel.

An employee failing to file a doctor's certificate shall
be considered as being absent without leave and is
subject to having his name removed from the payroll on
instructions of the Director of Personnel.

Where the immediate Superior has reason to believe that
absence of the employee was not due to illness, the
immediate Superior may demand a doctor's certificate for
one day of absence.

An employee whose illness extends to fourteen (14)
consecutive working days shall, on the fourteenth day
and for every subsequent fourteen (14) working days,
file a doctor's certificate with the Director of
Personnel.

An employee failing to file a doctor's certificate shall
be considered as being absent without leave and is
subject to having his name removed from the payroll on
the instructions of the Director of Personnel.

The immediate Superior is responsible for reporting to
the Director of Personnel all cases of illness, periods
of layoff, termination of service, absenteeism relative
to the enforcement of the provisions of this Plan.

The Director of Personnel

(a) shall keep a record of all sick leave and
accumulated credits, and

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.



- 53 -

(b) shall notify those responsible for Department
payrolls, when an employee is not, or has ceased to
be eligible for sick leave benefits.

11. On retirement or death of an employee the Director of
Personnel shall advise those responsible for payrolls of
the number of days of cumulative sick leave standing to
the credit of an employee at the date of his retirement
or death.
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-ULE "C"

CANADA LIFE DENTAL PLAN

DENTAL BENEFIT

Part I - Diagnostic, preventative, minor restorative,
minor surgical charges

Part JJ - Edodontics,  periodontics, major surgical charges,
Denture Adjustments Repairs, Rebasing  and
Relining

Part LZI - Dentures and Major restorations

Part IY - Orthodontics

SCHEDULE OF FEES

Provincial Dental Association's Schedule of Fees as described in
Article XII(l)(d).

DEDUCTIBLE

There is no deductible applicable to the insured charges.

Co-insurance on Insured Charges

Part I and Part r;l - Nil on all charges

Part I.I.I. - 80% on all charges

Part IV - 50% to a maximum of $1,500  lifetime per
dependent child (effective January 1, 1990,
fifty per cent (50%) to a lifetime maximum
of two thousand ($Z,OOO.OO)  dollars)

Haximum  Benefit Payable

Part - Unlimited

Part LLI - $2,000 per person in twelve (12)
consecutive months (effective January 1,
1988)

Part IY - 50% to a maximum of 81,500  lifetime per
dependent child (effective January 1, 1990,
fifty per cent (50%) to a lifetime maximum
of two thousand (SZ,OOO.OO)  dollars)
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FART 1

A. Diagnostic

ta)

01110, 01120, 01130, 01400, but not more than one (1)
examination in any period of six consecutive months.

01300.

(2) X-ravs:

02100, 02101, but not more than once in any period of
twenty-four (24) consecutive months.

02111 to 02120, but inclusive, 02131, 02132, 02133,
02134.

02141, 02142, 02143, 02144, but not more than once in
any period of six (6) consecutive months.

02201, 02202, 02203, 02204, 02304, 02400, 02430. 02504,
02505, 02600, 02701, 02702, 02703, 02704, 02705, 02800,
02920, 02930.

(3) Tests:

04100, 04200, 04300, 04310, 04330, 04400.

(4) .Consultation s:

05100, 05200.

B. Preventive

(1)

(2)

Erpgbvlaxis:

11100, 11200, 11300, but not more than once
period of six (6) consecutive months.

in any

12400.

(3) ' .hvaiene  instruction,

13200, 13210, but not more than once in any period of
six (6) consecutive months.

13200, but not more than one unit in any period of six
(6) consecutive months.
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(4) Space maintainers, applicable only to the dependent,
children of an individual:

15100, 15110, 15200, 15210, 15300, 15310, 15400, 15500.

(5) gcclusal  Eauilibration:

43310.

(6) pit and-sure  Sealants :

13401, 13404.

C. Minor Restorative

ta) Amalgam Restorations:

21101, 21102, 21103, 21104, 21105, 21211, 21212, 21213,
21214, 21215, 21221, 21222, 21223, 21224, 21225.

(2) tive DL-* .

21301, 21302, 21303, 21304, 21305.

(3) RestoratioD&  .

22101, 22102.

(4) te Restorafions..

23101, 23102, 23103, 23111, 23112, 23113, 23114, 23201,
23202, 23203, 23204, 23221, 23222, 23223.

(5) Cement  Restoratien,.

29800.

(6) ' .tive m

13600, 39930.

(7) ess steel crowns aonlicablelv  to the dewendent
of an uvidual  w thev are under 12 veara

9f aae, .

27401, 27403, 27411, 27413, 27500.

D. Minor Surgical

(1)

71101, 71111, 72100, 72210, 72220, 72230, 72240.
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(2) Residual  Root Removal;

72310, 72320.

I?,. Additional Services

(1) Anaesthesia, used in conjunction with oral surgery,
periodontal surgery, fractures and dislocations:

(2) a’ .ta1 Visl&L

94100, 94200.

(3) a* .Office Vlslts.

94400.

A. Periodontics

41100, 41200, 41300.

(2) Suralcal.  The maximum* . benefit payable will include
charges for packaging and post-surgical treatment.

42001, 42002, 42003, 42100, 42103,  42104, 42200, 42300
42310, 42500.

(3) * .ve Service4  t

43200, 43210,

B. Endodontics

(1) ’ .Eulw Camdns

31100, 31110.

(21

32201, 32202,

43400, 43600.

32210, 32211.
(3) Ro~There~v.  .

33100, 33120, 33200, 33220, 33300, 33320, 33400, 33420.
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(4)

33501, 33502, 33503, 33504, 33511, 33512, 33513, 33514.

(5) aDica1  Services:

34101, 34102, 34103, 34104, 34111, 34112, 34113, 34114,
34115, 34201, 34202, 34203, 34212, 34213.

(‘5) Root Amwtation:

34401, 34402.

(7) r Procedures :

39100, 39110, 39120.

(8)

39210, 39220, 39230, 39300.

(9)

39400.

(10) tation,.

39501, 39502, 39503, 39600.

(11) lants,.

39710, 39711, 39720.

(12) aencv  Procedures..

39901, 39902, 39903, 39904, 39910, 39940, 39960, 39970,
39980, 39985.

C. Major Surgical

(1) Root Renroval..

72410, 72411, 72450.

(2) Mveolal3lastv.
!73110.

(3)

73119.
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(5)

(6)

(7)

(8)

(9)

(10)

(11)
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-al Excision:

74108, 74109, 74408, 74409.

al Incision:

75100, 75110.

Dactures:

76198, 76250, 76310, 76350, 76910, 76950, 76951.

mctomv:

77800, 77810, 78110.

ucellaneous:

79104, 79301 to 79308, both inclusive, 79401, 79601
79602; 79603, 79604.

54250, 54300, 54301,

' .mture  Relsalrs.

55101, 55102, 55103,
55520, 55530, 55700.

54302.

55104, 55201, 55202, 55203, 55204

** .Denture Wasina and Rellnlna.

56200, 56201, 56210, 56211, 56220, 56221, 56230, 56231
56260, 56261, 56262, 56263, 56270, 56271, 56272, 56273.

EART 11 - ExMn&m of Insurance

If the insurance under this provision with respect to an insured
person terminates due to termination of (i) the individual':
employment, (ii) the individual's membership in the class o:
classes of individuals eligible for insurance or (iii) thl
policy, and the insured person has commenced treatment coverel
under this provision prior to such termination, insurance unde:
this provision with respect to the insured person will
notwithstanding the termination, be deemed to continue in force
for thirty (30) days with respect to Part II charges incurred fo.
the same treatment.
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A. Removable Prosthodontics

(1) Cmmlete  Dentures..

51100, 51110, 51120, 51300, 51310, 51600, 51610, 51620.

(2) sitional  Partial Dentures:

52120, 52121.

(3) ial Dentures:

52220, 52221, 52230, 52231, 52320, 52321.

(4) Chrome, Cobalt or Gold,.

52400, 52410, 52500, 52510, 52520, 52525, 52530, 52531,
52535, 52600, 52610, 52620, 52630, 52800.

B. Fixed Prosthodontics

(1)

62100, 62500, 62510, 62600, 62700, 62800.

(2)

65200, 65300, 65400.

(3)

66100, 66200, 66300, 66400, 66500, 66600, 66610, 66620.

(4)

67100, 67101, 67200, 67400, 67410, 67600.

(5)

69610, 69620.

(6) tive Pins in Abutmenti

69701, 69702, 69703, 69704, 69705.

C. Major Restorative

(1) Metal Ekstoratl~* .

25100, 25200, 25300, 25500.

(2) ins in zDl.avs  and crowns%.
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25601, 25602, 25603, 25604, 25605.

(3) .Cmms :

27100, 27110, 27130, 27140, 27200, 27210, 27300, 27310,
27401, 27403, 27411, 27413, 27500, 27700, 27710, 27800,
27810.

(4) m Services;

29100, 29300, 29500, 29510.

III - EXTENSION OF INSURANCE

If the insurance under this provision with respect to an insure<
person terminates due to termination of (i) the individual'!
employment, (ii) the individual's membership in the class OI
classes of individuals eligible for insurance of (iii) the
policy, and the insured person has had an impression taken or i
tooth prepared for a crown, bridge or denture in accordance wit1
the Dental 3 charges prior to such termination, insurance ;;l;:
this provision with respect to the insured person
notwithstanding the termination, be deemed to continue in fort
for ninety (90) days but only with respect to Part III charge:
for or resulting from the aforesaid impression, crown, bridge o:
denture.

PART III - LIMITATIONS

Charges for replacement of an existing partial or full removabl
denture or fixed bridgework, or the addition of teeth to a;
existing partial removable denture or to bridgework to replacl
extracted natural teeth, will only be paid for if evidencl
satisfactory to the Insurance Company is presented that:

(i) :~;l;~~lacement  or addition-of teethntEu;zuired  t
one or more additional teetl

extracted after the existing denture or bridgewor:
was installed and while the insured person i:
covered under this provision, or

(ii) the existing denture or bridgework was installed a'
least five (5) years prior to its replacement anI
that the existing denture or bridgework cannot bj
made serviceable, or

(iii)the  existing denture is an immediate temporary
denture replacing one or more natural teeth, fo
which impressions were taken while the insure
person is covered under this provision, an
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replacement by a permanent denture is required, and
taken place within twelve (12) months from the date
of installation of the immediate temporary denture, i
or

(iv) the existing denture or bridgework is replaced by
an equivalent denture or bridgework.

'he maximum amount payable with respect to Part III charges
lefined  above which are incurred by each insured person under
.his provision in any twelve (12) consecutive months shall not
exceed  Two Thousand dollars ($2,000.00) effective January 1,
988.

f an insured person incurs any of the Part III charges defined
n this provision while the insurance under this provision with
,espect  to the insured is in force, the Insurance Company will
bay to the individual an amount equal to eighty per cent (80%) of
he Part III charges incurred.

(Applicable to Dependent Children Only)

rthodontics

11 necessary dental treatment which has as its objective the
orrection  of malocclusion of the teeth.

overage is provided at fifty percent (50%) of the dentist's
harge, or at fifty percent (50%) of the Fee Guide or Schedule of
ees for general practitioners, whichever is lower. There is a
ifetime  maximum payment under the "Dental 4" option of one
housand  five hundred dollars ($1,500.00).  (Effective January 1,
990, the lifetime maximum payment is increased to two thousand
ollars  ($2,000.00)).
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SCHEDULE "D"

BEDI-PAK

Basic Insured Charges

mured Charaes

The following qualify as insured charges, but only to the extent

(1) that they are reasonable and were necessarily incurred
and

(2) that except where otherwise indicated, they ar
recommended or approved by a physician or surge0
legally licensed to practise medicine, and

(3) that they exceed the amount payable under any othe
provision of this plan, or from any source other than
policy issued to an individual by an insurance company
or which would have been payable had the person bee
insured under the appropriate government hospital
medical or health care plan, and

(4) that they are not prohibited from payment by th
Provincial Health and/or Hospitalization  Plans.

c Benefits

for prescribed drugs, medicines, serums an
vaccines obtainable only upon a written prescription
but excluding any charges made for the administration o
injectible  drugs, serums and vaccines.

(2) Private duty nursing by a Registered Nurse who i
registered in any of the Provinces of Canada (not
relative): either in the hospital or home, providing i
is ordered by the attending physician.

(3) Charges for hospital services and supplies while no
confined in hospital.

(4) Charges for transportation in licensed ambulance, o
emergency transportation, from the place where th
patient suffers bodily injury or disease to the neares
hospital where adequate treatment can be rendered, c
from one hospital to another hospital, or from
hospital to the patient's residence. (Emergent
transportation includes transportation by air, rail c
water).

(5) Charges for the following services and supplies:
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(a) Purchase of braces, crutches, artificial limbs and
eyes, required as a result of bodily injury which
occurred or disease which commenced while insured.

(b) Purchase of approved prosthetic devices required as
a result of bodily injury which occurred or disease
which commenced while insured.

(c) Rental of wheelchair, hospital-type bed, or other
approved durable equipment for temporary
therapeutic use required as a result of bodily
injury which occurred or disease which commenced
while insured.

(6)

If the purchase of such
satisfactory arrangement,

equipment is a morel
agreement to purchasei

will be at the option of the Insurance Company. j

(d) Oxygen and blood serum. I

Charges by a dentist legally licensed to practise'
dentistry for the following dental treatment
necessitated by a direct accidental blow to the mouth,'
and not by an object wittingly or unwittingly placed in
the mouth, which occurred while the employee was insured
under this benefit, and received within three (3) years
of an accident for:

(a) Dental treatment of injuries to natural teeth.

(b) Replacement of natural teeth to a maximum of five
hundred dollars ($500.00)  per accident.

Charges for the following emergency treatment required
by an insured person outside of the Province in which he
is a resident for:

(a) Room and board in a licensed hospital up to ward:
level for each day that he is confined in hospital.,

(b) Hospital services and supplies furnished by a
licensed hospital.

(c) Diagnosis and treatment by a physician or surgeon.

(8)

(9)

Charges for Diagnostic Tests and Radiological treatments:
including x-rays and laboratory tests.

Charges for treatment by a qualified physiotherapist,
who is not normally resident in the patient's home.
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Payment to qualified speech therapists up to two hundrel
dollars ($200.00)  per benefit year, but only when we ar-
provided with a certificate by a medical doctor 0'
dentist that such treatment is necessary.

Payment to registered clinical psychologists up t
thirty-five dollars ($35.00)  for the first visit an
twenty dollars ($20.00)  per hour for subsequen
treatments to a maximum of two hundred dollars ($200.00
during a benefit year in all.

Charges for Hearing Aids prescribed by .a physic+?
certified as an Otolaryngologist, to a maximum benefi

"/of three hundred dollars ($300.00)  during the lifetim
of each insured person.

ementarv  HOSDital  Benefit

<IwI.When  a member of the plan or one of his dependents is confined t
,*.'.  hospital he will be reimbursed for charges made by a Hospital i

,/,.fi.  excess of
3-l

the standard public ward rate, up to semi-privat

it
accommodation.

or eyeglasses for cosmetic purposes are not included. (Effectic
July 19, 1989.)

Effective 1 July 1985, Schedule D be amended to include tk
optional paramedical services benefit. The following qualify 5
charges but only to the extent that they are duly qualified 1
accordance with the laws of the Province in which they al
practising within the scope of their licence.

(a) Chiropractors

(b) Osteopaths

(c) Chiropodists or Podiatrist

(d) Naturopaths

(e) Masseurs on the recommendation of a legal:
licensed Physician or Surgeon (treatment :
necessary)
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(f) Christian Science Practitioners, if listed in the
current Christian Science Journal

(g) Charges for diagnostic x-rays and Laboratory fees
ordered by either A, B or C listed above.

'he maximum charge for each visit is not to exceed the Schedule
f Fees approved by the Association of which the practitioner is
member, and where there is no approved Schedule of Fees, the

harge  must be reasonable.

he maximum is four hundred dollars ($400.00)  per person per
alendar year.

o payment will be made for charges resulting from the following
r for any cause set forth in the section of the booklet
ntitled, "GENERAL LIMITATIONS":

(a) Cosmetic Surgery.

(b) Examination by, or the services of, a practitioner
whose charges are considered as INSURED CHARGES
under this Plan if such examination or services are
required solely for the use of a third party.
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gETTER OF UNDERSW

The parties agree to enter into a Letter 0
Understanding that shall provide that the provisions o
Article 4(10) shall be reviewed after a one (1) yea
trial period at which time they may be continued
amended: or deleted from the Collective Agreement i
either party so requests.

1.

2. The Rarties  further agree that the provisions of Articl
4(10) and the alteration of Article 3(l)(c)  shall tak
effect for the calendar year 1990.

3. The Letter of Understanding shall further provide that
Joint Association Management Committee will be create
to examine the feasibility of establishing a signir
procedure for all other Members for annual leave ar
statutory holidays.

4. Both parties agree and recognise that it is the purpos
of this trial period to, firstly, increase tk
availability of signing blocks above the currer
practice of ten per cent (10%) of personnel within
division, and secondly, create more balanced squads r
seniority.

5.

6.

7.

8.

The Board has agreed that a Letter of Understanding wil
be entered into providing for a Committee to be strut
between the Association and Management in order to stuc
the whole concept of a sabbatical leave of absence ar
establish rules and procedures which would allow t1
implementation of such a program. Ultimately tl
Committee will report to the Board for its approval 1
allow changes to the Collective Agreement.

The amended provisions of Article 28(6)(d),  (e) and (!
do
indem~~~ica~?~~Y  to

any Member( 8) applying fc
; or charged with a criminal or statutol

offence: or involved in any other civil or judicir
proceeding which may be subject to application for leg;
indemnification under Article 28 prior to the date (
ratification.

The Board provides a Letter of Intent that tl
Association is entitled to receive a copy of tl
insurance policies, as specified in Articles XII ai
XIII and other information respecting the coveral
provided, but not to include castings.

The provisions of Article VIII shall take effect Janua
1, 1989 with an accounting to be done by both parti
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for time used prior to ratification. The Association has
undertaken to withdraw its current grievance as 'relates
to Time-Off for Association business which will be dealt
with by way of separate correspondence.

The Board and the Association have agreed that a Letter
of Understanding will be entered into which shall
provide that a Committee will be structured between
Management and the Association to look at the whole
concept of career development and promotional procedure.
Such Committee will ultimately be making recommendations
to the Board as to amendments that should take place in
the Collective Agreement. In that scenario the Board is
of the opinion that present language should remain in
effect in order to allow the Committee to propose a
comprehensive set of changes.

I. It is agreed and understood that the compressed work
week trial periods
31, 1989.

shall continue through to December

. Service pay will be frozen for all Members at the 1989
entitlement amount. Members will continue to receive
their 1989 entitlement for the balance of their
employment unless they qualify for a senior constable
designation as set out in Schedule NIA@N hereof at which
time such Member must elect whether to choose service
pay or the senior constable's salary. Members who are
not receiving servA.i,  pay' effective the date
ratification shall aualifv  for the same in ai:
subsequent year. It is further agreed and understood
that there shall be no increases in service pay amounts
over the 1989 entitlement.

Each Member who qualifies for service pay is entitled to
receive the service pay, in one (1) installment  prior to
the 15th day of December, of each year.

The parties have agreed that effective January 1, 1990 a
category will be inserted into Schedule IrAo* as Senior
Constable to fall between First Class Constable and
Sergeant Second with an effective rate of one hundred
and one point five percent (101.5%)  of a First Class
Constable's salary. It is agreed and understood that the
concept of Senior Constable will be further discussed
between the Association and the Board in negotiations
that will take place regarding career development and
promotional procedure. In discussing qualifications for
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the position of Senior constable, the following factors
shall be taken into consideration, but are not in any
way meant to limit the qualifications that may be
established. The factors are as follows:

(a)

lb)

(c)

(d)

(e)

(f)

The Member must have completed a minimum of ten
(10) years of service with the Board of
Commissioners of Police;

The'Member  must
examinations up
level:

be qualified on all promotional
to and including the Sergeant's

The Member must
record;

have a satisfactory attendance

The Member must have no major convictions under
The Police Act in the previous twelve (12) months:

The Senior Constable designation shall be reviewed
annually and the Member must re-qualify  each year:

Additional qualifications as are required and
agreed to between the parties.

It is agreed that a Member has the right to grieve a
denial of Senior Constable classification.


