Expiry: June 30, 1999
THIS AGREEMENT made on the 16 Day of September, 1997
BETWEEN:

THE REGIONAL MUNICIPALITY OF DURHAM POLICE SERVICESBOARD
(hereinafter cadled the * Durham Police Board”)

OF THE FIRST PART
AND:
THE DURHAM REGIONAL POLICE ASSOCIATION, on behdf of
the members of the Durham Regiond Police Service

(hereinafter called the “ Association”)

OF THE SECOND PART
WHEREAS t is desrable that an agreement be entered into by the parties embodying the terms and conditions
of employment with respect to Police Officers, of the Region of Durham commencing January 1, 1996 and
ending June 30, 1999.
INTRODUCTION
NOW THEREFORE THISAGREEMENT WITNESSETH:

ARTICLE 1- DURATION OF AGREEMENT

1.01 ThisAgreement shdl be deemed to have become effective on the First Day of January, 1996 (as required
under the Interest Arbitration sections of the Police Services Act), and to remain in force until the Thirtieth Day
of June, 1999 and thereafter until replaced by anew Agreement. If either party to this Agreement shall desire to
amend or otherwise dter or revise any Article, they shal so indicate to the other party in writing not more than
ninety (90) days and not less than thirty (30) days previous to the expiry date of the said Agreement, their
intention to amend, ater or revise the Agreement. This Agreement shdl inure and be binding upon not only the
parties hereto agreed, but aso their respective successors and assigns, except as expresdy noted herein.



ARTICLE 2- RECOGNITION AND SCOPE

2.01

2.02

2.03

All members of the Durham Regiona Police Service except the Chief of Police, Deputy Chiefs of Police
and Senior Officers shdl be covered by this Agreement. The term “Member” wherever used in this
agreement, unless the context requires otherwise, shal mean and include Police Officers, Police
Women, and Cadets of the Police Service of the Durham Region, but shal exclude civilian saff, other
than Cadets.

Wherever the sngular or mesculine is used in this Agreement it shal be consdered asif the plurd or
feminine has been used where the context of the party or parties hereto so requires.

Wherever references to the Chief of Police appear in this Agreement, the Chief’ sright to delegate his
respongbilitiesis presumed.

ARTICLE 3- DEFINITIONS

3.01

o)

h)

Except where a contrary intention appears, the following definitions shal be:

“Association” means the Durham Regiond Police Association.

“Board” means the Regiona Municipdity of Durham Police Services Board.

“Chief” meansthe Chief of Police of the Durham Regiona Police Service.

“Service” means the Durham Regiond Police Service.

“Member” means a Police Officer and/or Cadet of the Durham Regiond Police Service, save and
except the Chief of Police, Deputy Chiefs of Police, and Senior Officers.

“Regiond Corporation” means the Regional Municipaity of Durham as st out in Bill 162.

“Caendar Year” shall mean aperiod of twelve (12) consecutive months commencing January 1%
and ending December 31,

“Continuous Employment” shdl include time that a member is off duty through illness or injury



or as otherwise specified herein.
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3.01 - contd. -

i) “Regular Rate of Pay” shdl mean the rate of pay specified for the classfication of such
position in Appendix “A” and "A.1".

) “Specid Duty” shdl mean any Police service undertaken for any private individua or
corporation gpart from regular Police duty.

K) “Seniority” and “Serviceg’ shdl mean the period of service which amember has acquired from his
last date of hiring as a member either with the Durham Regiona Police Service or any Service
which has been andgamated into and now comprises part of the Durham Regiond Police
Service. For the purposes of Article 30.03 and Article 35 excluding Article 35.06 continuous
cadet and civilian timeis recognized as continuous service from firgt date of hiring.

)] “Persond File’ shal mean al documentation within the possession or control of the Chief of
Police or the Regiond Municipdity of Durham Police Services Board which directly relatesto a
member.

“Divisond Commander” shal mean the Officer in Charge of a Divison.

n) “Weekend” shall mean a Saturday, Sunday or a Saturday, Sunday, Monday, Tuesday.

0) “Senior Officers’ shal mean dl Police Officers from the rank of Ingpector and above.

ARTICLE 4- RELATIONSHIP

4.01 The parties hereto mutually agree that any digible member of the Durham Regiond Police Service may
become amember of the Durham Regiona Police Association provided that the Durham Regiona
Police Association shdl not, at any time through any of its members or representatives exercise or
practise upon Police Officers of the Durham Regiond Police Service any intimidation, interference,

restraint or coercion.



4.02

4.03

ARTICLES-

All terms and conditions of this Agreement apply to al Police Officers who are subject to the provisons

thereof.

The Board agrees that there will be no discrimination, interference, restraint or coercion exercised or
practised by the Board or any of its representatives with respect to any Police Officer because of his
relationship with or connection with the Association, and that membership in the Association on the part
of its Police Officers who are digible to join will not be discouraged. The amount of the membership
duesto the Durham Regiona Police Association shall be deducted from the pay of each member of the
Durham Regiond Police Service covered by this Agreement to provide for the proper operation of the
Association. Such deduction shall be remitted along with alist of members and amounts so deducted to
the Treasurer of the Durham Regiona Police Association. Such deduction shall be made irrespective of
whether any member isor is not amember of the said Association and shal continue so long as not less
than fifty percent (50%) of such members belong to the said Association, provided that the Regiond
Municipdity of Durham Police Services Board shdl not incur any liability to any member for having
made such deductions unless satisfactory evidence has been ddlivered to the Secretary of the Board
proving that less than fifty percent (50%) of the members of the Durham Regiond Police Service are

members of the said Association.

RESERVATION OF ADMINISTRATIVE RIGHTS

5.01

The Association acknowledges that it is the exclusive function of the Board to:

Maintain order and discipline, promote, demote or discipline members, provided that a clam of
discriminatory promotion or demotion, or a clam that amember has been discharged or
disciplined without reasonable cause, may be subject to an inquiry in accordance with the Police
Services Act and amendments thereto, supervise and adminigter the affairs of the Durham

Regiona Police Service,



TERMS

ARTICLE 6 - ASSOCIATION LEAVE

6.01 a) Executive members of the Association as agroup will be dlowed atota of thirty-five (35)
days off each year to attend the Police Association of Ontario’s meetings. No more
than seven (7) members shal be absent for this reason a any onetime. Any timerequired in
excess of thirty-five (35) days shall be alowed subject to the needs of the Service and
the Board shdl be rembursed by the Association at the rate of pay for the respective rank.
b) At the discretion of the Chief of Police additiond days off without loss of pay may be

granted for the purpose of travel.

6.02 Any member who is dected to the Board of Directors of the Police Association of
Ontario shall be granted, if required, twenty-four (24) working days each year to attend such
mesetings of the Board. Thisarticleis gpplicable to one (1) member of the Association and shall
not exceed five (5) days off in any cdendar month.

6.03 Members of the Bargaining Committee, Executive Council, and the Board of Directors of
the Association shdl be permitted time off to attend their respective meetings so long as the number
of tota requests remain within reason, and time off does not restrict the operation of the Service. Such
time off may be granted by the Chief of Police on reasonable notice being given, and shdl be granted
only to members who are on duty or scheduled for duty at the time of the meeting for which the
member’s presence is required, and such member shall return to complete his scheduled tour of duty

upon the completion of the meeting for which his presence was required.



604 a)

(b)

6.05

6.06

The Board shdl grant aleave of aisence from the Police Service to amember sdected by the
Association. The said leave of disence shal be without pay and the member so selected shdl
be consdered afull time member of the Durham Regiona Police Service and entitled to the
accumulation and debits of his sick leave credits, seniority rights, and dl other benefits of the
Agreement. Assuch, he shdl receive his norma remuneration from the Board and the Board
shdll invoice the Association on amonthly basisfor dl codts.

The Board shdl dlow aleave of absence for a second person of the Association in accordance

with Article 6.04(a), provided that such leave of absenceisfull time.

When the members of the Bargaining Committee are meeting with the Police Services Board and
scheduled for a shift other than day shift, the Board agrees that the members of the Bargaining
Committee be rescheduled to work day shift on that day and time off be alowed to meet with the

Board for any negatiations, arbitrations or other functions between the Board and the Association.

In the event that amember of the Association Bargaining Committee is scheduled to work the
midnight shift immediately prior to the afore-mentioned meetings, he will receive eght (8) hours

off before the commencement of such meetings without 1oss of pay.

ARTICLE 7- BARGAINING COMMITTEE

7.01

The Board acknowledges the right of the Association to appoint or otherwise select aBargaining
Committee of not more than five (5) Police Officers who are members of the Durham Regiond
Police Sarvice (referred to in the Agreement as the “Bargaining Committes”) and will recognize

and dedl with the sald Committee with respect to any maiter arisng from time to time during the



7.01 contd.
term of this Agreement. A representative or agent of the Association may participate in such
negotiations, but only in an advisory capacity and if requested to do so by ether party.

7.02 The Bargaining Committee will co-operate with the Board in the adminigtration of this agreement.

7.03 It is clearly understood thet the Bargaining Committee will dedl with only such mattersas are
properly the subject of negatiations, including proposds for the renewd or modification of this
Agreement at the proper time.

ARTICLE 8- BENEFITS

8.01 The Board shdl make the following coverages available to each member covered by this agreement
cons stent with the rules and regulations of the various Plans. It is recognized that the cost to the Board,
for providing members with deceased member’ benefits, maternity benefits and retired members
deceased benefitsisin excess of their share of the premium rebate from the Unemployment Insurance
Commission for having asick leave plan. Thefull premium rebate dlowed by the Unemployment

Insurance Commission will therefore be retained by the Board.

8  Dental
A non-deductible dental care plan proposed by London Life Insurance smilar in coverage to
Blue Cross Number 9.
An additiond rider is added to provide coverage for dentures, crowns, bridges and orthodontia. The
additiond coverage will be on afifty/fifty co-insurance basis.

Dental Coverage will include fissure sedlant as described in the Denta Plan.



8.01 contd.

b)

Orthodontia coverage for dependent children is amaximum of one thousand eight hundred

dollars ($1,800.00) yearly and/or life-time for each dependent child.

Orthodontia coverage for the member and spouse will be on afifty/fifty bads to a maximum of

one thousand eight hundred dollars ($1,800.00) yearly and/or lifetime.

Specididt’s Fees for the extraction of wisdom teeth to be covered.

Extended Health Care

0] Extended Hedlth Care under the current London Life Insurance program or equivaent plan,
with vision care coverage to a maximum of two hundred dollars ($200.00) once every two

years, and semi-private hospital coverage.

(i) Chiropractic, Naturopathic, Osteopathic and Podiatrist coverage shdl be fifteen ($15.00)
dollars per visit.
(i) Specidig’s coverage for emergencies outside of the province.

Liability | nsurance

The Board shdl provide and pay the full premium cost of liability insurance to cover awards for
both property damage, and persond injury damage which may be assessed against any member,
including party and party codts, in any civil action againg such member while in the performance of his

duties.



8.01 contd.

d)

10

Lifelnsurance

A Group Life Insurance Plan that will give each member two times basic annua earnings rounded
to the next higher one thousand dollars ($1,000.00) to a maximum of one hundred and

fifty thousand dollars ($150,000.00).

0] In addition to the Group Life Insurance Plan, an Accidenta Degath and Dismemberment
provison shdl be provided based on four times the member’ s basic annua earnings rounded to
the next higherOne Thousand ($1,000.00) Dallars to amaximum of Five Hundred Thousand
($500,000.00) Dallars.

Coverage shall be as described in an gppendix to this Agreement, and the cost
of such coverage shall be one hundred (100%) percent paid by the Board.

(i) Retired members shal be provided with a paid-up insurance policy in the amount of

Eight Thousand ($8,000.00) Dallars.

Long Term Disability

0] A Long Term Disahility Plan providing a monthly benefit after the waiting period,
in the amount of Sixty-six and two-thirds (66 2/3%) percent of monthly sdary to a

maximum benefit of three thousand six hundred dollars ($3,600.00) per month.

(i) Long Term Disahility Benefits shdl be increased up to three percent (3%) per



8.02

8.03

year based on the consumer price index in the preceding twelve months.

8.01 contd.

)

(i) Long Term Disability benefits shal be based on the member’s sdary at time of
disahility, except if thereis a sdary increase for the member’ s rank within Sx
months of the member commencing disahility in which case the long term disability

benefit will be based on the increased salary for the member’ s rank.

(iv)  Memberson long term disability shal cease to accumulate vacation pay credits

or sautory holiday payments, so long as such member remains on long term disahility.

Ontario Hedlth Insurance Plan.
The Board shdl pay one hundred percent (100%) of the current premium cost of the plans as set
out in Article 8.01herein for al members.

Benefits under Article 8 shdl not be changed without consultation.

ARTICLE 9- COMPASSIONATE

9.01

11

A member shal be dlowed three (3) calendar days off without loss of pay when a death occursin his
immediate family. Immediate family shal mean spouse, father, mother, father-in-law, mother-in-

law, sigter, brother, brother-in-law, sster-in-law, son, daughter, son-in-law, daughter-in-law,
grandparent and grandchild. Upon member declaration, common-law relationships are recognized aso.
The leave of absence shall not extend beyond the date of the funerd and in order to receive the leave of

absence, the member mugt attend the funera. 1n the event the death occurs during a member’ s annua



9.01 contd.

9.02

| |
vacation, he shall be entitled to three (3) calendar days off additiona vacation. In the event the location

of the funerd is a a distance exceeding two hundred and fifty

kilometres(250) from the member’s residence, additiona time may be granted
at the discretion of the Chief of Police.
At the discretion of the Chief of Police, amember may be granted compassionate leave without loss of

pay not exceeding one (1) day for persons not included in the definition of “immediate family”.

ARTICLE 10- COURT ATTENDANCE

10.01

10.02

10.03

10.04

10.04

12

Any member required to attend court, in his cgpacity as a police officer during what would otherwise be
off duty hours, shdl be paid at the rate of time and one-hdf (1 %2) but in any case, shdl not receive less
than five (5) hours at straight time for each morning, afternoon and evening appearance. The noon
recess for lunch shal determine the time for the end of the morning session and the evening lunch recess
ghdl determine the time for the end of afternoon session.

Any member required to attend court in the capacity of a Police Officer during what would otherwise be
the members regular day off shall be paid at the rate of time and one-haf (1 %%) but in no case shal

receive less than seven (7) hoursfor the first appearance.

Such credit shall apply wherever amember is required to attend under subpeonaor by order of a
Superior Officer or a Crown Attorney.

Such credits shdl apply whether or not the member is caled to the witness box to give evidence.

Such credits shdl gpply not only to prosecutions but aso to al proceedings in any court having arimind,

quas-crimind, or civil jurisdiction, and shal aso gpply to coroner’ s inquests, and hearings before any



10.05 contd.

10.06

10.07

10.08

| |
public boards or tribunas constituted under the law of Canada or Ontario, or any by-law

of the Regiond Municipdity of Durham. All funds received as witness fees shdl be turned over to the
Police Service except mileage at court rates, which shall be retained by the members.

Time credits so accumulated as awitness shal be taken by an officer astime off duty or by

accepting pay in lieu thereof, which shall be at the option of the officer, subject to the needs of

the Service. All balances shall be cleared by November 30" each year.

All members required to attend court and hearings pursuant to The Bail Reform Act at other than
regular duty hours shdl be paid for such attendance as per Article 10.01, but there shall be no
compounding of the minimum alowance resulting from (2) gppearances within the same minimum
time period.

The Service shdl endeavour where practicable to provide forty-eight (48) hours notice to each

member prior to that member being required to attend in court.

ARTICLE 11 - DECEASED BENEFITS

11.01 a)

b)

13

The Board shdl pay one hundred percent (100%) for the premium cogts for O.H.I.P., Extended
Hedth Care and Dentd for the family of amember who has died, for a period of sx months after

desth of the member.

The Board shall continue to pay one hundred percent (100%) for the premium costs of O.H.1.P. and
Extended Hedlth Care for the family of the member who has died unless the spouse of the deceased
member remarries or enters into a common-law relationship or the benefits are provided by some other

means. (Does not include Denta Benefits).



ARTICLE 12- DRY CLEANING

12.01 All members shdl be entitled to have uniform trousars and tunic and shirts, or suit of clothes and

shirts, asthe case may be, dry-cleaned forty (40) times per year.

12.02 Cleaning vouchersfor al digible members will be reduced from 180 to 120 a year as of January 1,
1998.
12.03 Uniform personnd upon being issued with the proposed provincid wash and wear uniform will

subsequently be reduced to the issuance of 50 cleaning vouchers per year.

12.04 Appendix “D.2" - Description of the provisions of the usage of the cleaning vouchers.

ARTICLE 13- GRIEVANCE AND COMPLAINTS

13.01 The parties agree that complaints and grievances reldive to this Agreement or working conditions

generdly shdl be adjusted as quickly as possible.

13.02 Subject to the provision of Section 35 of The Police Services Act; of the procedure to be
followed where:
a) adifference arises between the parties relating to the interpretation, application or adminigtration of this

agreement or of adecison or award of an arbitrator or Board of Arbitration; or

an dlegation is made that such agreement or decison or avard has been violated; shdl be asin Appendix “C”
annexed hereto, and shdl form part of this Agreement.

ARTICLE 14 - HOURS OF WORK

14



14.01

14.01 contd.

14.02

14.03

| |
The norma weekly period of duty which amember is required to perform shall be of five (5)

consecutive days duration and each daily tour of duty shal consist of eight (8) consecutive hours,

including aforty-five (45) minute lunch period where the requirements of the service permit. When the
requirements of the service do not permit aforty-five (45) minute lunch period, lost time shall be

credited to overtime at Straight time rates.

Police Officers shdl receive two (2) consecutive days off each week. The Chief of Police shdl use his

best efforts, subject to the needs of the Service, to schedule for its members at least one (1) weekend

off in three (3).

a) Except in cases of emergency, each member shdl be dlowed afull shift off on either Chrismas
Day or New Year's Day.

b) It is noted that Officers will not be required to work on stand-by basis.

ARTICLE 15- LAY OFFS

15.01

Lay-offs shal be made in reverse seniority and for the purpose of this section, seniority is defined asthe
length of service of amember with the Police Service commencing from the date of hiring of amember
and to include any leaves of absence, long term disability or extended sick leave.

Recdls shal be on a seniority basis. Probationary members and memberslaid off for more than two (2)

years shdl have no recdl rights.

ARTICLE 16- LEAVE OF ABSENCE

16.01

15

Subject to the discretion of the Chief of Police amember may be

granted aleave of absence without pay:



16

All leaves of absence covered by this Policy will be without pay.



16.01 contd.
Members who wish to continue with benefits will be dlowed to but shall reimburse the Service on a
monthly basis for the cogt of such benefits. -
The member shdl not accumulate sick leave while on aleave of absence.
d) The member shal not be covered by Workers Compensation protection as offered by the

Savice while on aleave of absence.

e) The member may make pension contributions (both employee and employer) for the period of
the leave of absence and must pay in accordance with the Act and Regulations governing such.
For those members who continue to pay Pension contributionsto O.M.E.R.S.,, seniority for
pension purposes shal accumulate.

f) Seniority while on leave of absence: The member shdl not accumulate any seniority but, upon
return to duty a the completion of the leave of absence, shal continue with the seniority

established at the commencement of the leave.

Sarvice pay, dry cleaning alowance, annua leave and al benefits and alowances under
the agreement unless paid for by the member shall cease during the period of the leave of
absence.

ARTICLE 17- LEGAL INDEMNIFICATION

17.01 Where amember of the Sarviceis charged with acrimina or statutory offence flowing from his police
duties and is subsequently acquitted of such charges, the member shdl be reimbursed for any

reasonable legd expenses incurred as aresult of such charges.

17



17.02 With the gpprova of the Chief of Police, amember who isa subject of an S.I.U. investigation will be

provided with alawyer for theinitid investigation.

ARTICLE 18- MATERNITY

18.01 Maternity leave of absence will be in accordance with the Employment Standards Act and the member
has a least one (1) year of service. A member on maternity leave shdl not lose any seniority during
such leave, but the maximum duration of leave shal be nine (9) months. A member while on maternity

leave shdl not accrue annud leave and atutory leave.

18.02 The Board shdl provide benefits the same as provided under the Employment Standards Act.

18.03 A member on maternity leave will recelve atop up of the Unemployment Insurance Benefits to 75% of
her wages for 17 weeks.

18.04 Femae members who adopt a child shdl receive a top-up of Unemployment Insurance Parental

Benefits to 75% of her wages for twelve (12) weeks.

ARTICLE 19- OVERTIME

19.01 @ Except as provided in sub-clause (b) heresfter, any member required to work over eight
(8) hoursin one day, or required to work on off-duty days, shdl be granted time and
one-hdf (1 %) for any hour or part thereof so worked.
Such overtime shdl be taken astime off or pay in lieu thereof, which shdl be a the
discretion of the member, subject to the needs of the Service. All overtime baances shdl be
cleared as of November 30" each year except that members may carry amaximum of two

shifts overtime to the following yeer.

18



| |
(b) When amember is required to work overtime as aresult of an event at the Mosport Race

Track, the member shall be granted double time for any hour or part thereof so worked.
19.02 Any officer who completes his eight (8) hours tour without being required to continue to work,
and who is thereafter recalled to duty during off-duty hours shall be paid at the rate of time and
one-haf(1%2) but, in any case, he shdl receive not less than five (5) hours a straight time rates
for each such recal.
19.03 All Officers shdl be given at least eight (8) hours off between shifts, except in cases of emergency; if
an officer is not given an eight (8) hours period of time between shifts, then such officer shal receive
credit of two (2) hours at straight time for each such time as he is not given the said eight (8) hour

period of off time.

ARTICLE 20- PAY DUTIES

20.01 a) It is noted that specid duties are voluntary and are not part of the normal requirements of
the Service, and are not covered by any other sections of this Collective Agreement; save
this subsection herein.

b) The rates for specia duties shal be paid at the overtime rate of aFirst Class Congtable's
sdary and in no event shall be less than three (3) hours at the overtime rate as herein
established and such rate shall be rounded to the nearest dollar.

) The pay rate for serviceson New Year's Eve Day, New Year's Day, Chrissmas Eve Day and
Christmas Day shal be double the rates contained in subsection (b) above.

ARTICLE 21 - PENSIONS

21.01 All members shal participate in the new fina average earnings O.M.E.R.S. penson plan. The Regiona

19



21.01 contd.

21.02

21.03

21.04

21.05

20

| |
Municipality of Durham Police Services Board shdl contribute eight and one half percent(8 ¥%6) of

gpplicable earnings and the individua member shdl pay eight and one haf percent (8 ¥26)

during the calendar year. Applicable earnings shdl not include overtime and court time. Earnings below
the CPP maximum are considered at a premium rate one and a haf percent(1 ¥26) below that for
earnings above the CPP maximum for the Board and individua member. The

pension benefit is two percent (2%) of final average earnings for each year of credited service integrated
with CPP. Credited service is continuous service since date of joining O.M.E.R.S. to retirement date.
The current Type | and Type I11 planswill be continued as previoudy but benefits for credited service

prior to entry into O.M.E.R.S. shdl be two percent (2%0).

The O.M.E.R.S. Basc and Types| and |11 shdl be administered consstent with the rules
and regulations of the O.M.E.R.S. Act and Regulations and Supplementary Benefit provisons.
The Regiond Municipdity of Durham Police Services Board will support the principle of the member’s

purchase of Optiona Service provided that there isno cost or liability to the Board.

Retirement Leave - Regarding the accrued sick time for the Durham Regiona Police Uniform Officers
hereinafter referred to asthe *member’.

Objective - To develop a system of dissolving the retiring members sick pay credits to the benefit of the
member who accrued them and in so doing reducing the liability of the Police Services Board and dso
minimizing the financia impact on the Police Services Board. At the time of entering into retirement
leave, amember must declare which retirement leave schedule he/she wishesto use. A member may

chose only schedule one (1) or schedule two (2). A mixture of 21.05 contd.
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both schedulesis not dlowed. If amember has aready entered into a schedule one (1) retirement leave

on or before the 13" of October, 1995, that member may elect to convert the remaining retirement
leave from an agreed date, to a schedule two (2) retirement leave.

Schedule 1
In the event that the member’ s Sick time credits tota one (1) working year or less the member may take

ether the total amount of the credits as time off or fifty percent (50%) of the total hoursin pay to a
maximum of sx (6) working months. If the member dectsto take pay the balance of the sck credits
shdl remit to the Police Services Board. In the event that the member’ s Sck time credits are greeter
than one (1) working year and the member is not required to use them due to illness, the member shdl
be, in addition to any other accrued vacation or lieu time, entitled to take

no grester than one (1) working year astime off with the full benefits of employment. The baance
remaning shdl be divided in hdf and the member paid for hdf the credits to a maximum of six (6)
working months and the balance shdl remit to the Police Services Board. Members are not entitled to
dry cleaning, dothing adlowance and shift differentia while on retirement leave. The member agrees that
during the time off due to accumulated sick leave credits

he or she will not seek or accept any employment offered without the knowledge

and permission of the Police Services Board.

Schedule 2

A member who iséligibleto receive apensgon  subject to O.M.E.R.S. regulations may choose to
waive the benefits that he or she is entitled to under Schedule 1 and receive a cash payot,

thereby proceeding to O.M.E.R.S. pension on the date specified. The cash payout will be based on the

21.05 contd.



member recelving fifty percent (50%) of what the member would have been entitled to under Schedule
1 and subject to the limitations of such schedule. No interpretation of thisarticle will dlow a

member more than fifty percent (50%) of what the member would have been entitled to, had the
member chosen to receive his or her earned benefits and salary, pursuant to Schedule 1.

Medicd Examination- A member off duty asaresult of sckness or injury shal undergo such medica

examination as may be required by the Medica Officer of the Durham Regiond Police Service, who will
have sole responsbility to determine the length of time the member will remain absent due to sickness or
injury and to determine his fitness to return to duty.

Persond Physician - Nothing contained herein shal deny a member the right to consult with aphysician

of hisown choice, provided that such physician is neither the Medica Officer of the Durham Regiond
Police Service, nor retained as a consultant of the Service. A member exercising thisright is required to
provide the name, address and telephone number of his physician to the Medicd Officer of the Durham
Regiond Police Service, who shdl continue to retain sole jurisdiction of the case while amember

remains absent due to Sckness or injury.

Definition of Medica Officer - Medicd Officer of the Durham Regiond Police Service means any

qudified medica practitioner approved by the Chief of Police for the purpose of these regulations.

ARTICLE 22 - PERSONAL FILE

22.01 All members shdl be entitled to examine dl documentation and information contained in their persond
file upon giving a minimum of thirty (30) minutes notice of such arequest to the Chief of

22.01 contd.

22



Police, but not more than once per year.

ARTICLE 23- POLICE ACT

23.01 All members shdl be supplied with a copy of The Police Services Act as of the next printing thereof and
al members shdl receive copies of the said Police Services Act and amendments thereto made from
time to time every five (5) years theregfter.

ARTICLE 24 - POSTINGS

24.01 All pogitions within the Service shal be posted in dl divisons and members interested in such
positions shdl be entitled to gpply for such postions.

ARTICLE 25- RESIGNATIONS

25.01 The Board shdl alow amember forty-eight (48) hours, excluding Saturday, Sunday or Statutory
Holiday, in which to withdraw a previoudy submitted resgnation form.

ARTICLE 26 - RETIREE BENEFITS

26.01 a) The Board shall pay one hundred percent (100%) of the
premium cogts for O.H.I.P. and Extended Hedlth Care for all
members who retire, from the time of their retirement until age sixty-five (65).
b) In the event of the death of aretired member, the spouse shal be provided with O.H.I.P. and
Extended Hedlth Care coverage until sixty-five (65) unless otherwise provided for. Such
benefits do not include dental and shall cease upon remarriage. The surviving spouse shdll
make application for such benefit upon the death of the retiree and shdl regpply at the
beginning of each year theresfter.
) Court time for members who retire and are recalled to court. Payments shdl be madein
26.01 contd.
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accordance with Article 10.01(a).

ARTICLE 27 - REVOLVERSBADGE

27.01 Every member who has successfully quaified for a Crossed Revolvers badge shall be required to
qudify for such badge each year.

ARTICLE 28 - SALARIES

28.01 The Board agrees that in accordance with this Agreement, the annual sdary of each member of the
Bargaining Unit is st forth hereto in “A” and "A.1" made part of this Agreement.
28.02 a Annua increments shdl be paid sufficient to advance Fourth Class Congtable to Third Class
Congtable on completion of one (1) year of service with the Police Service; Third Class
Congtable to Second Class Constable on completion of two (2) years of service; Second
Class Congtable to First Class Constable on completion of three (3) years of service.
Annud increments shdl be paid sufficient to advance Third Class Cadet to Second Class Cadet
on completion of one (1) year of service with the Police Service; Second Class Cadet to First
Class Cadet on completion of two (2) years of Service provided however that nothing in this
Agreement contained shall limit or restrict the power of the Board to promote or demote,
congstent with the provisons of The Police Services Act, a Police Officer including the
promotion or demation from one class to another & any time for sufficient cause.
b)(i) A Cadet, hired before April 4, 1989, on obtaining twenty-one (21) years of age and provided
he hastwo (2) years of service with the Service, shdl on acceptance of his application, be

promoted to the Class of a Third Class Congtable, provided that he fulfils
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28.02 contd.

the requirements pursuant to the Police Services Act.

(D) A Cadet hired after April 4, 1989, on obtaining twenty-one (21) years of age and
provided he has two (2) years of service with the Service shdl, on acceptance of
his application, be promoted to the rank of a Fourth Class Constable, Category “A”
Appendix “A.1" provided that he fulfills the requirements pursuant to the Police

Sarvices Act.

(i) A Cadet hired after July 1, 1991, on obtaining twenty-one (21) years of age and
provided he hastwo (2) years of service with the Service shdl, on acceptance of his
gpplication, be promoted to the rank of a Fourth Class Congtable, Category “A”
Appendix “A.1” provided that he fulfills the requirements pursuant to the Police
Services Act.

Sdariesfor new officers hired after January 1, 1996 shall be in accordance with Appendix “A.1”

provided that he fulfils the requirements pursuant to the Police Services Act.

) New Congtables hired after January 1, 1998 will remain a the same starting sdary grid for

fourth, third, second class constable as contained in Appendix A.1 of this agreement.

28.03 The sdaries of members shal be paid bi-weekly by Direct Depost to a Financia Indtitution of the
member’s choice every other Thursday. Deductions dips showing the salary and deductions shal be
circulated to the members in the same week that their pay is deposited in afinancid inditution.

28.04 All members shal receive their norma pay for vacation periods prior to the commencement of
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28.04 contd.
vacation, on request two (2) weeks prior to vacation.

28.05 Asof April 4", 1989, new recruits that are being hired to attend the Ontario Police College will be
hired as Firgt Class Cadets until such time as they have successfully completed the Recruit training
Course at the Ontario Police Callege. Upon completion of this course the member shdl be reclassified

as a Fourth Class Congtable Category “B Appendix “A.1".

28.06 Asof July 1%, 1991, new recruits that are being hired to attend the Ontario Police College will be hired
as Firg class Cadets until such time as they have successfully completed the Recruit Training Course a
the Ontario Police College. Upon the completion of this course the member shal be reclassfied asa

Fourth Class Congtable Category “B start” pursuant to Appendix “A”.

28.07 Officers digible for classification as a Senior Congtable shdl recaive a premium of Two (2)

percent of the sdary for First Class Congtable.

To bedigible and remain digible for this dassfication a Congtable shdl:

1 Be aFirgt Class Congtable who has completed ten (10) years service, as a Police Officer, with
this Service.

2. Pass the examination of the Ontario Police College (Leve |, Congtable to Sergeant).

Be free of discipline conviction under the Police Services Act in the preceding two (2)
yearsfor which:

the confirmed pendty was forfeiture in excess of forty (40) or more hours pay or
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28.07 contd.

leave, or in excess of forty (40) or more hours suspension without pay, and
(i) if an apped isinitiated and conviction upheld, the two years shdl be counted from the dispostion of the
appeal
A member who has written and passed the Ontario Police College examination twice shdl remain qudified asa
Senior Constable. Members who qudified by passng the examination once must pass the examination a
second time within five years of August 1%, 1991. Members who have not quaified will be required to pass the
examination before being digible and must pass the second time within five years of firg quaifying.
This dlowance shal not be pyramided with nor increased by other premiums under this Agreement
with the exception of training Congtable premium. Specificaly there shdl be no pyramiding of this

benefit for anyone receiving specia pay pursuant to Article 30.08 (a) (b) of the Collective Agreement.

This provison shal not apply to the overtime and court time provisons of the Agreement.

ARTICLE 29 - SICK LEAVE AND WORKERS COMPENSATION

29.01

29.02

All members shdl accumulate sick leave credits at the rate of one and one-half (1 %2) daysfor each
month’s service, to atotal of eighteen (18) days for each year's service to be added to the credits
dready accumulated.

All unused Sck leave shdl be accumulated at the rate as set out in Article 29.01 without a maximum
amount, and, on termination of his service after four (4) years of continuous service, amember shal be
entitled to an amount equal to this sdary for one-hdf (1/2) the number of days standing to his credit, but

not in excess of the amount of one-haf (1/2) year’ s earnings a the rate

29.02 contd.
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| |
received by him immediately prior to termination of his service. Members digible for such payments

may defer such payments, without escaation, until January of the next succeeding year. In the event of
death, such accumulated sick leave credits shal be payable to the estate of the deceased member to the
amount provided above,
29.03 The parties agree to establish a Disability Committee congisting of three (3) representatives
from each party. The Committee will examine aternatives to the existing sick leave plan and
make recommendations to provide adequate protection in the event of short-term and long-term
disability.
29.04 In cases where absence is caused by accident or illness for which the employee isreceiving
Workers Compensation, the employee’ s accumulated sick leave credits shdl not be affected.
The Board shall make up the difference between Workers Compensation and the regular rate of

pay for the duration of such accident or illness.

29.05 Officers on specid duty shal be covered by Workers Compensation consistent with Compensation
Board correspondence.
29.06 The Board shdl provide semi-private hospita coverage for members who are injured and

receiving Workers Compensation benefits.
29.07 Members may use up to eight (8) hours per year out of their sick leave bank for the purposes
of attending doctor or denta appointments, subject to the approva of the Chief of Police or his

designee, subject to Unemployment Insurance Commission approval.

29.08 When amember is off as aresult of a non-work rdated motor vehicle collison; members have the

29.08 contd.
option of usng ether their Car Insurance Accident benefit or leave from their sck bank. This
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29.09

29.10

NOTE:

section is subject to Unemployment Insurance Commission gpproval.

On gpprovd of the Chief of Police or his designee, members may use sick leave for the purposes of
caring for their sck child or elder care of their parents. This section is subject to Unemployment
Insurance Commission goprovd.

A Centrd Sick Leave Bank to be established. Contributions by the members shall be voluntary and
shdl be in the amount of eight (8) hours. A member whose sick leave has expired may gpply for Sck
leave from such bank to facilitate them over the period of illness or until digibility for long term disability.
A joint committee of Association and Management representatives will determine the digibility of such
member’ srequest. This section is subject to Unemployment Insurance Commission approvd.
Regulations covering the use will also be prepared and circulated prior to any request for members

contributions of sck leave.

ARTICLE 30- SPECIAL PAY

30.01

29

a) All plain clothes officers and detectives shdl receive, in addition to the amount specified in
Article 28.01 a reimbursement in the sum of one thousand dallars ($1,000.00).

b) Uniformed Police Officers who are assgned to plain clothes duty on atemporary basisin
excess of thirty (30) daysin acaendar year shall be paid a pro-rated portion of the annual
clothing alowance.

C) Thisdlowance shdl be paid twice yearly, namely in January and July.



| |
30.02 a) A member who is assigned to perform al the regular duties of ahigher rank shal receive

the sdlary of such higher rank for the entire period he is 0 assgned. This amount shall

be paid on or before the fifteenth (15") of November each year.

b) When amember is assgned a permanent acting postion, upon confirmation in the rank the

acting time will be included for the time served in hisher new rank.

) When a Congtableis assigned to C.1.B., Y outh Bureau, Intelligence or Identification, once
promoted, dl time spent in excess of Six (6) monthsin the position will be included for the
time of the new rank.

30.03 A Service Badge shdl be granted to amember for each five (5) year
period of employment, and such member shdl be paid Ten
Dollars ($10.00) per month for each such service badge to which he is entitled.
Eligibility - such payment shal commence for the first pay period following the appropriate
anniversary date. This amount to be maede payable once yearly on or before November 15™.
30.04 The Board may award a merit badge to any member for outstanding service a any time. A
member who is the holder of a merit badge shal be entitled, in addition to any other
remuneration caled for by this Agreement, to an additiond sum of Ten Dollars ($10.00) per
month for each merit badge which has been awarded to him and shall dso be entitled to six

months (6) seniority at the time the merit badge is avarded.

30.05 A monthly clothing alowance shdl be paid a new member, the amount to be pro-rated on a

Y early alowance recelved by a detective, until a new uniform is provided.
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30.06

30.07

30.08

31

All members required to work more than three (3) hours past their norma quitting time shdl be
provided with amedl alowance of six dollars ($6.00). A further med alowance shall be provided on

the same basis for each additiond consecutive five (5) hours so worked.

Training Officers shdl be gppointed by the Chief of Police or hisdesgnate. They shdl receive one

dollar ($1.00) per hour for their services while performing this function.

a) All Congtables assgned to the Adult Crimina Investigation Branch, Y outh Bureau,
Intelligence Branch and Drug Enforcement Unit shal recaive, in addition to any other

remuneration, the following:

Firg 6 months Nil
6-18 months $2.00 per day
18-24 months $3.00 per day

24 monthsand over $113% of aFirgt Class Congtable's Sdary
This provison shal exclude Congtables expresdy performing duties as Bal Reform Hearing Officers

and Drug Exhibit Officers,

b) All Congtables assigned to the Identification Branch shdl receive, in addition to any other

remuneration, the following:

Firg 6 months Nil

6 - 18 months $2.00 per day

18 - 24 months $3.00 per day

24 months and over 113% of aFirst Class Constable’ s Sdary



30.08 contd.

All Congtables of the Identification Branch in order to quaify for any extra remuneration
must first have successfully passed the necessary courses.

A member transferred from the I dentification Branch to the Adult C.1.B., Y outh Bureau or
Intelligence Branch shdl not have such time spent in the I dentification Branch credited

for the purposes of Section “d’.

A member trandferred from ether the Adult C.1.B., Y outh Bureau or Intelligence Branch to

the I dentification Branch shal not have such time spent in these branches credited for the

purposes of Section “b”.

30.09 Each member who works afull caendar year on a three-shift or more rotation basis shal
receive Three hundred and sixty-seven dollars and fifty cents ($367.50). Members permanently
assigned to the overriding shift shal be regarded as qudifying for this payment.

For members who worked the full year on atwo-shift basis, the payment shall be Two hundred
and thirty-six dollars and twenty-five cents ($236.25). Such payments shdl be made in thefirst
pay of December in each respective year. Members who work less than the full year as above
shall receive a pro-rated portion.

Members who are working twelve (12) hour shifts shdl qudify for the three-shift shift
differentid.

30.10 Any member of the Tactica Support Unit required to work during what would otherwise be
off-duty hours, shdl be paid at the rate of time and one hdf (1 %2) commencing from the time the

member is ordered to report for duty.
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30.11

Members of the Tactica Support Unit, when caled out on off duty time, shal be paid mileage at
the rate of fifty cents (50 cents) per kilometre, one way, from the member’ s residence to the

destination required on acal-out.

ARTICLE 31 - STAFFING

31.01

31.02

31.03

33

All uniform patral cars, except those assigned to traffic duty shal be manned by two (2) fully
trained and armed police officers while on patrol between the hours of 7:00 p.m. one (1)

day and 3:00 am. the following day. The use of two man patrol cars for the period of

3:00 am. to 7:00 am. shall be at the discretion of the Chief of Police.

The Staff Deployment Committee shdl provide input to the Chief of Police ether on its

own initiative or when requested by him.

When a prisoner is to be escorted out of, or in to the Region of Durham, al escorts shall
consst of two (2) armed Officers.

A Staff Deployment Committee shall be formed consisting of three (3) members named by the
Association and three (3) members named by the Police Services Board. The Committee shdl
meet whenever requested by any member of the Committee to consult on any future changes to
the shift schedule and on deployment of Officers, particularly

relaing to two-person patrol cars. The member seeking the meeting shal provide a brief
agendain advance and in writing of subjects to be discussed. The Committee will striveto

reach a consensus.



| |
31.04 Shift schedules for ninety (90) day periods, which apply to the members herein, shdl be posted in an

access ble place throughout dl Divisons and shal be available to members when required by such
individua member.

ARTICLE 32- STATUTORY HOLIDAYS

32.01 Inlieu of twelve (12) statutory holidays each member shall receive an additiond twelve (12)
days pay or time off per year, a the rate of time and one-quarter (1 ¥4) at the option of the
member. The option asto choice of pay or time off must be made by January 31% each year. All days
in lieu must be requested, in writing, before October 15™ each year and utilized before December 31,
If the member requests time off the choice of the day shdl be at the sole discretion of the member,

subject to the needs of the Service.

32.02 a) The Satutory Holidays shdl be namdy:-

New Year's Day Thanksgiving Day

Good Friday Remembrance Day
Easter Monday Christmas Day

Victoria Day Boxing Day

Dominion Day Haf day Chrigmas Eve
Civic Holiday Half day New Years Eve
Labour Day

and any other holiday declared or proclaimed by
law asanaiond or provincid (Ontario) holiday.
b) Statutory holidays, when used as time off continuous to vacation time, shdl be classed
for purposes of court call back as vacation time, provided the member so specifies at least

sixty (60) days in advance of the time off requested.

32.03 The Board agrees the Statutory Holiday pay in lieu shall be paid on or before the fifteenth of 32.03
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contd. November (15") each year.

ARTICLE 33- TRAVEL ALLOWANCE

33.01

33.02

33.03

33.04

35

Any member required by the Board to attend a properly accredited Police course shal be paid, in
addition to his actud initid and termina travelling expenses, a specid dlowance of Forty-five dollars
($45.00) per week or part thereof.

Such alowances may be paid by the Board in advance or in instaments corresponding to regular pay
periods. The Board shall dso grant smilar travel alowances with respect to any other course a
member may be required to attend.

A member may be granted the day off prior to the commencement of any police course or course of
ingtruction, at the discretion of the Chief of Police.

All members of the Service who were hired before April 30", 1973 on Services which now comprise
Durham Regiond Police Service, and who have been involuntarily transferred to a division, detachment
or bureau which is afurther distance from their residences than the division, detachment or bureau to
which they formerly reported for work, shdl be paid the sum of sixty-four cents ($0.64) per kilometre
one way for the additional mileage they are required to drive to report to work, provided a cheaper
means of trangportation is not reasonably available, in which case a proportiond adjustment of the one-

way fareisto be alowed.

A member assgned to 26 Division, who is required on off duty hoursto attend court outside of 26
Division shdl be paid sixty-four ($0.64) cents a kilometre, one (1) way travel from the member’s
residence to the Court less the firgt ten kilometres travelled within the Region of Durham unless

dternative transportation is provided.



33.04 contd.

33.05

33.06

a) Where two or more memberstravel together only
one clam may be made for the travel dlowance.

b) Payment to the member shdl be made annudly.

A member who is required to attend, in his capacity as a police officer, a acourt outsde the jurisdiction
of the Regiond Municipdity of Durham, shdl be paid travdling time a the rate of one minute of time for
eech kilometre travelled. Such travelling time shdl be caculated from the members divison to the
Court. Inthe event that the Court is alesser distance from the members residence than from the
divison such member shdl not be digible.

A member shdl be digible for mileage dlowance for one round trip to the Ontario Police College or any
other facility in which the Ontario Police College course is held for each course taken unless
transportation is provided by the Service. If the facility islesser distance than Ontario Police College
mileage will be paid to the facility and not

the Ontario Police College.

ARTICLE 34 - UNIFORMSAND EQUIPMENT

34.01

36

a) Uniform articles will be replaced as required. Articles replaced will be returned to the
Police Service upon receipt of the replacement save and except shirts and ties.

b) New Officers shdl be supplied with two (2) complete uniforms.

) One complete uniform shal consst of:- One (1) tunic, two (2) pairs of trousers, five (5)
shirts, one (1) pair of boots or shoes, two (2) tiesand one (1) pair of mittsgloves.

The following shal be supplied as required:



34.01 contd.

One (1) pair of overshoes or haf rubbers, one (1) fal and winter reefer coat, one (1)

raincoat, and one (1) fur hat or uniform hat.

ARTICLE 35- VACATIONS

35.01

35.02

35.03

35.04

35.05

37

All members shal be entitled to vacation with pay as set forth hereto in Appendix “B” and made
part of this Agreement and in the caculation of such vacations, regular days off shdl not be

included.

A member shall become entitled to increased vacation
after thefirst day of January in the year in which the anniversary of the requisite period of

sarvice fdls, unless the member resgns prior to his anniversary date.

In the event that amember isrecadled from his vacation for any reason, he shdl be granted two
(2) days additiond leave in compensation for each day or part day thereof for which heis
recalled, plustravelling expenses. A member’sregular day off  when taken in conjunction with
vacation days, shdl for the purpose of this section be classfied as regular vacation, provided
that employees specify days off when origindly choosing vacation days within exigting palicy.
Any employee who is scheduled to gart annud leave and istaken ill and can furnish proof to the
Chief of Police or his designee, shdl not commence his annua leave until his period of illness has
passed and then he may re-schedule his leave upon request to the Chief of Police or his

designee.

Members may request that annua |eave be deferred for one (1) year to amaximum of six (6)

members per year. Reguests must be made by June 30™ of the prior year.



35.06 Vacation scheduling shall be on a seniority basis. Requests must be made prior to February 15™
and seniority shdl be gpplied only within Divison and Branch. Vacation requests that are not
made prior to February 15™ must be applied for by October 15", but seniority only appliesto
vacation requested prior to the fifteenth (15) of February. For the purposes of thisarticle
(35.06) previous cadet or
cvilian timeis not included.

35.07 The member shdl be entitled to his entire year’ s annud leave in the year in which he retires as

per his seniority per Appendix “B”.

35.08 Wherein any year, amember dies prior to receiving annua vacation in that year, there shdl be
paid to his estate an amount equal to the sdary that would have been paid to him on account of

his normd vacation.

ARTICLE 36 - WEDDING

36.01 A member shall be alowed one (1) day off without loss of pay to attend his’her wedding.

ARTICLE 37 - WORDING ERRORS AND OMISSIONS

37.01 In the event there is an error or omission from the Collective Agreement, it is agreed that the part that
was inadvertently left out or had an error in it will be corrected and form part of the Collective

Agreement.

37.02 The parties agree to reword sections providing the intent of the section is not changed.
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In witness whereof the parties hereto have executed this
Agreement in duplicate this 4th day of November, 1997 in
the City of Oshawa, in the Regiond Municipdity of Durham,
Province of Ontario:

SIGNED, SEALED AND DELIVERED IN THE PRESENCE OF

THE POLICE SERVICESBOARD THE MEMBERS OF THE DURHAM

OF THE REGIONAL MUNICIPALITY REGIONAL POLICE SERVICE

OF DURHAM: REPRESENTED BY THEIR
BARGAINING COMMITTEE:

PRINT SIGN PRINT SIGN

WITNESS WITNESS

WITNESSTO THE ABOVE
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DURHAM REGIONAL POLICE SERVICE

UNIFORM AGREEMENT

January 1, 1996 - June 30, 1999
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Members hired after July 1, 1991

APPENDIX " A"

ANNUAL SALARY

Cl Apr 1/96 Jul 1/96 Jan 1/97 Jul 1/97 Jan 1/98 Jul 1/98 Jan 1/99
S/Sgt/D/ Sgt 64987 65637 66293 66956 67960 68979 70152
Sgt/Det 58749 59336 59929 60528 61436 62358 63418
Senior PC 53029 53559 54005 54636 55456 56288 57245
PC1 51990 52510 53035 53565 54368 55184 56122
PC2 45751 46209 46671 47138 47845 48563 49389
PC3 40555 4091 4371 41785 42412 43048 43780
PC4
CAT.A 36913 37282 37655 38032 38602 30181 39847
B (6months) 34313 34656 35003 35353 35883 36421 37040
B (start) 33272 33605 33941 34280 3479% 35316 35016

NOTE: Rank differential shall be asfollows:

Staff Sergeant - 125% of aFirst Class Constable's sdlary

Sergeant - 113% of aFirst Class Constable's salary

Senior Congtable - 102% of aFirst Class Constable's sdary

P.C. 2nd Class - 88% of aFirst Class Constable's sdary

P.C. 3rd Class - 78% of aFirst Class Congtable's sdary

P.C. 4th Category A

P.C. 4th Category B
(6 months)

P.C. 4th Category B
(dtart)

Cadet 1<t Class
Cadet 2nd Class
Cadet 3rd Class

- 71% of aFirst Class Congtable's sdary

66% of a First Class Congtable's sdary

64% of aFirst Class Congtable's sdary

- 55% of aFirst Class Congtable's sdary
50% of aFirst Class Congtabl€'s salary
45% of aFirst Class Congtable's sdlary

4th Class Congtable Category A is as defined in Article 28.02(b) (iii)
4th Class Congtable Category B is as defined in Article 28.06



APPENDIX "A.1"
ANNUAL SALARY

(1995) Membershired after January 1, 1996

Class January 1, 1996
S/Sgt. D/Sqgt. $64,344
Sgt/Det. $58,167
Senior Pc $52,504
PC1 $51,475
PC2 $43,858
PC3 $38,058
PC4 - Category A $36,548
PC4 - Category B (start) ~ $30,000
Cadet 1% class $28,312
Cadet 2™ class $25,738
Cadet 3" class $23,163

4™ Class Constable Category A is as defined in Article 28.02(b) (iii)
4™ Class Constable Category B is as defined in Article 28.06

Membershired after January 1, 1996

Class Apr 1/96 Jul 1/96 Jan 1/97 Jul 1/97 Jan 1/98 Jul 1/98 Jan 1/99
S/Sgt/D/ Sgt 64987 65637 66293 66956 67960 68979 70152
Sgt/Det 58749 59336 59929 60528 61436 62358 63418
Senior PC 53029 53559 54095 54636 55456 56288 57245
PC1 51990 52510 53035 53656 54368 55184 56122
PC2 44297 44740 45187 45639 46324 47019 47818
PC3 38439 38823 39211 39603 40197 40800 41494
PC4

CAT.A 36913 37282 37655 38032 38602 39181 39847
B (start) 30300 30603 30909 31218 31686 32161 32708
CDT1 28595 28881 29170 29462 29904 30353 30869
CDT2 25995 26255 26518 26783 27185 27593 28062
CDT3 23395 23629 23865 24104 24466 24833 25255

New Constables hired after January 1, 1998 will remain at the same starting salary grid for
fourth, third, second class constables as per starting salaries for members hired after January
1, 1996.

4th Class Congtable Category A isasdefined in Article
28.02(b) (iii)



4th Class Congtable Category B is as defined in Article 28.06

APPENDIX " B"
ANNUAL VACATION
YEARS OF SERVICE VACATION DAYSALLOTTED
Lessthan 1 year 1 working day for each full
month of serviceupto a
maximum of ten (10) working
days
1year 10 days
2years 10 days
3years 13 days
4 years 13 days
5years 15 days
6 years 15 days
7 years 18 days
8years 18 days
9years 20 days
10 years 20 days
11 years 20 days
12 years 22 days
13 years 22 days
14 years 23 days
15 years 23 days
16 years 24 days
17 years 24 days
18 years 26 days
19 years 26 days
20 years 26 days
21 years 26 days
22 years 26 days
23 years 30 days
24 years 30 days

25 years 30 days



26 years 30 days

27 years 31 days
28 years 31 days
29 years 31 days

30 years and more 35 days
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COMPLAINT AND GRIEVANCE PROCEDURE

Subject to the rights and procedures provided by and under the Police Services Act the parties
hereto agree to the following complaint and grievance procedure.

STEP1

When amember has a complaint or grievance, he shdl within twenty-one (21) days of such
occurrence convey to his Divisona Commander in writing al facts relative to the complaint and/or
grievance. The member and the Divisond Commander shdl make every attempt to resolve the
problem at thisstep. The Divisond Commander shdl render awritten decison within five (5)
working days.

STEP2

Failing satisfactory settlement under Step 1, the member shal within twenty-one (21) days
communicate his complaint and/or grievance in writing to the officia representatives of the
Association and advise asto his wishes with respect to the handling of the grievance.

STEP3

If in the opinion of the Association the complaint and/or grievance isjudtified, they shal present
such complaint and/or grievance to the Chief of Police within twenty-one (21) dayswho shall
within five (5) working days of receiving the complaint and/or grievance, render hisdecison in

writing to the Association.
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STEP4
Failing satisfactory settlement under Step 3 the Association may within twenty-one (21) days,
present such complaint and/or grievance to the Board who shdl within fifteen (15) working days of
receipt of the complaint and/or grievance communicate in writing its decison in the matter.

STEPS

The Associaion, may after receipt of the written decison of the Board, require that the complaint
and/or grievance be submitted to a sngle Arbitrator by notifying the Board in writing of its desire to
do so. If the Board and the Association do not, within ten (10) days, agree upon asingle arbitrator,
the gppointment of a sngle arbitrator shal be made by the Solicitor Generd of Ontario upon request
by ether party. The decison of the arbitrator isfind and binding upon the parties. An Arbitrator
Set up under Step 5 of the Grievance Procedure shal not have power to add to, subtract from, ater,
modify or amend any part of this Agreement, nor otherwise make any decison incongstent with

this Agreement. Either party to this Agreement may lodge a grievance in writing with the other

party on any difference between the parties concerning the interpretation, gpplication or

adminigration of this Agreement, including any question asto
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whether ameatter is arbitrable and such grievance shal commence at Step 4 and the said Step 4 and
Step 5 shdll gpply mutatis mutandis to such Grievance. The aggrieved member is entitled through
the Complaint and Grievance Procedure herein, to have present on his behdf an Association

representative or Counsdl at any time.
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Mr. Brian Curtis, President

Durham Regiond Police Association,
65 Kenneth Street,

Oshawa, Ontario, L1G 5N3

Dear Sir:

LETTER OF UNDERSTANDING

With reference to the collective agreement between The Regiond Municipdity of Durham Police
Services Board and the Durham Regiona Police Association, dated this 16th day of September, 1997 it
is agreed and understood that:

@

@)

3

(4)

Q)

(6)

An Asociation representative shdl be alowed facilities of the orientation course for one hour
subsequent to course time to discuss workings of the Association with interested members.

The Parties are agreed to continue a specia joint committee (caled the Equipment Committee)
to study matters of mutua concern relating to equipment.

The Board agrees to provide copies of the master contracts to the Extended Hedlth Care Plan,
Long Term Disability Plan, Group Life Insurance Plan and Dentadl Care Plan to the Association.
Any changes in these policies will be forwarded to the Association as soon asis practicable.

Article 31.02 - Staffing - "When a Y outhful Offender is transferred ether to or from Court, the
escort shal consst of a least one armed Police Officer and another person who is ether a
Court Security Officer, a Cadet or an Officer-in-Training."

In instances where a member off sick does not have sufficient sick days to his credit to fulfil the
waiting time for long term disability, such information may be filed with the Chief and members
will be advised that they may make a voluntary individua contribution in such cases, on the
understanding that the decison to contribute is the responghility of the individua member. A
maximum of one (1) day per month of accumulated sick leave by each member is to be used
only in theinsured personsillness or injury.

The Compressed Work Weeks that are being worked within the Service shall be as per aletter
of understanding (Appendix D1).
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Mr. Brian Curtis - Page 2 -

()

(8)

©)

(10)

(11)

(12)

(13)

(14)

(15)

Police College Expenses. Prior to the expiration of this agreement, if any change in the exigting
policy of the Ontario Police College, or the Canadian Police College results in a cost to the
member such costs shdl be the matter of review and discussion between the two parties to this
agreement.

In the event there is a change in the location or the adminigtration of the Court Systems within
the Regiond Municipdity of Durham, both parties agree to open negotiations regarding this
matter.

In the event, and prior to the expiraion of this agreement, an O.M.E.R.S. (25 year) pension
plan is established, the parties agree to open negotiations regarding this matter.

The Breathdyzer Officers upon the completion of five (5) years service may goply to be
relieved of the duties relevant to the Breathalyzer Officer. The Chief of Police, subject to the
needs of the Service, shdl grant the request.

A Joint Committee consisting of two representatives of the Association and two representatives
of the Board shdl be established to offer recommendations to the Chief of Police regarding
minimum manpower presently on duty in each unit, divison or branch. The Chief of Police shall
retain theright of find decison. This Committee shdl be known as the Staffing Committee.

A Committee shal be established conssting of two representatives of the Association and two
representatives of the Board to review involuntary tranfers. A member who is

the subject of an involuntary transfer may make application for a Committee review,
such gpplication isto be made within

five (5) days of natification. The Committee may make recommendations but the Chief
of Police retainsthe right of find decison.

The exiding practice of granting annud leave shdl remain in effect.

The Durham Regiond Police Service will teke dl reasonable steps to provide parking for
members of the Service while on duty.

When more than three (3) officers are assigned to an extra duty, an N.C.O. shdl dso be
assigned and paid at the rate of a Sergeants sdlary. Such sdlary shdl be paid as per
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(16)

(17)

(18)

(19)

(20)

(21)

(22)

(23)

(24)

(25)

Service Palicy by the organization responsible for hiring the extra duty officer.

Article 24.01 - Pogtings - The process and definition of this Article are to be referred to a
Committee consagting of two representatives of the Association and two representatives of the
Board. Such Committee shdl review and make recommendations to the Chief of Police.

The top twenty-five (25) on the promotiona list, subject to the provisons of the Freedom of
Information and Privacy Act, shdl be posted in aphabetica order.

Tactical Support Unit:  All equipment issued to the Tactica Support Unit shdl be replaced as
required.

When a member attends court after the midnight shift and remains in court past 3:00 p.m.,
subject to the requirements of the Service, the member may have the night shift off or at

least every effort shdl be made to give the member sx (6)

hours off between shifts. Such time will be used from the member's own time.

In the event the Insurance company alters the Out-Of-Province coverage both parties agree to
open negotiations regarding this matter.

In the event that the Socid Contract Act is rescinded, the parties agree that bargaining, pursuant
to the Police Services Act, may begin any time after January 1, 1994.

A committee to be established to look at having lunch outside the station.

Rules and Regulations - Requirement for a Doctor's letter upon return to work shal be changed
from mandatory to "required only when asked".

A joint committee to be established to examine job sharing.

A conflict between Uniform Article 31.02 and Civilian Article 29.03 be referred to Staffing
Committee for clarification.

Articles not amended or dtered shall form part of the 1996 Uniform Agreement.



A joint committee to be established to review and recommend changes to the present wording of the
Collective Agreement for clarification purposes only. Time frame for this joint review to be
within the duration of this contract.
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(28) A joint committee to be established to review and recommend the possible inclusion of part-
time employee definitions in the collective agreements. Time frame for this joint review to be within the
duration of this contract.

Yoursvery truly,
THE POLICE SERVICES BOARD OF THE REGIONAL MUNICIPALITY OF DURHAM

James Witty
Char

Witness
Kevin McAlpine, Chief of Police

Acknowledged on behalf of the Association

Brian Curtis
President
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LETTER OF UNDERSTANDING IN REGARDSTO
THE COMPRESSED WORK WEEK BETWEEN THE
DURHAM REGIONAL POLICE ASSOCIATION AND
THE REGIONAL MUNICIPALITY OF DURHAM
POLICE SERVICESBOARD

It is agreed between the parties that the COMPRESSED WORK WEEK will continue for the
term of this agreement.

The compressed work weeks shal be as an gppendix attached to this letter of understanding.

It isaso agreed that new compressed work weeks may be implemented on atrid basis, upon
first being reviewed by the Staff Deployment Committee, and upon its recommendation, with the
gpprova of the Chief of Police.

The Staff Deployment Committee shal continue to monitor al shift schedules within the Service
and, if it has concerns, should express such concerns to both parties in writing.

The Staff Deployment Committee may, by a mgority decison, and with the approva of the
Chief of Police, make changes to the proposed schedules.

It is understood that the purpose of the compressed work week is not to increase the premium
pay of members nor reduce the regular salary, but to rearrange their working schedule and reduce the
number of days worked during any scheduled period; to eiminate short changeovers and to provide
more weekends off, without decreasing the level or quality of service provided, and without changing
the hourly or weekly rate of pay.

For the purpose of the units working the compressed work week, the tour of duty shdl be
either eight, ten or twelve hours, as dated in the proposed schedule.

To that end, this letter of understanding will interpret the Collective Agreement between the
parties for the members working the compressed work week as follows:
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LETTER OF UNDERSTANDING - continued Page 2

ARTICLE 6 ASSOCIATION LEAVE

6.01 (a) 6.01 (b)

& 6.02 These articles shdl be interpreted as
"aday isaday", beit eight, ten or
twelve hours.

ARTICLE9 COMPASSIONATE LEAVE

9.01 & 9.02 These articles shdl be interpreted as
"aday isaday", beit eight, ten or
twelve hours.

ARTICLE 14 HOURS OF WORK

14.01 A tour of duty shal mean an eight, ten
or twelve hours of the shift the member
isnormaly scheduled to work.

Lunch periods shdl be:

45 minutes for 8 hour shifts;
55 minutes for 10 hour shifts;
70 minutes for 12 hour shifts.

ARTICLE 14.02 Shal mean ...
Days off shdl be in accordance with the
shift schedule as mutually agreed upon.
ARTICLE 19.01 () OVERTIME
Shdl mean ...
Except as provided in sub-section (b),
any member required to work over the
regularly scheduled hours of hisor her

normally scheduled shift in one day, or
required to work on off-duty days, shdl



be granted time and one-hdf (1 1/2) for
any hour or part thereof so worked.
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ARTICLE 19.02 Shdl beinterpreted as ...

Any member who completes his or her
normally scheduled tour of duty without
being required to continue working, and
is thereafter recalled to duty during
off-duty hours, shdl be paid at the

rate of time and one-haf (1 1/2), in

any case, shdl receive not less than
five (5) hours a draight time rates

for each such recdll.
ARTICLE 29 SICK LEAVE AND WORKERS COMPENSATION
290.01 One and one-hdf (1 1/2) daysfor each

month's sarvice.

Shdl mean ...
Twelve hours for each month's sarvice.

Eighteen days (18) for each year's
sarvice.

Shdl mean ...
One hundred and forty-four (144) hours
for each year's service.

ARTICLE 31 STAFFING
31.01 Shdl mean ...

7:00 P.M. to 3:00 A.M. shall mean 8:00
P.M.t04:00 A.M.

Inregardsto thisaticle, itis
understood that because of dlowing for
accrued time, gatutory holidays and
annud leave, it may be difficult to

fully implement this article between the
hours of 8:00 P.M. and 9:00 PM. The
parties therefore, agree that for the
term of this agreement, that between
these hours the best effort will be made



to fulfill the provisons of this
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31.01 - cont'd -

aticle. Itisaso understood that
because of insufficient manpower, it
will not dways be practicable to
fulfill this requirement between the
hours of 8:00 P.M. and 9:00 P.M.

ARTICLE 31.04 This section shdl be waived during any
mutudly implemented shift schedule for
the implementation period.

ARTICLE 32 - STATUTORY HOLIDAYS
32.01 Shdl mean ...

Members working a compressed work week
in lieu of twelve gatutory holidays

ghall recelve one hundred and twenty

hours pay or time off each yeer a the
option of the member. The option asto
choice of pay or time off must be made

by January 31t of each year. Members
shdl make ther request in writing

before November 15th each year, and take
al time off before December 314.

If amember requests time off, the

choice of the day shdl be a the sole
discretion of the member, subject to the

needs of the Service.
ARTICLE 35 - VACATIONS
35.03 Shdl mean ...

When a member is recadled under this
provision, the two days should be 16

hours on an eight hour shift, 20 hours
on aten hour shift and 24 hours on a

twelve hour shift.

ANNUAL VACATION



APPENDIX "B" Shdl mean ...
Each day shdl mean an eight (8) hour
day.



