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THIS AGREEMENT made in  duplicate this 10th day of August, A.D. 2000 

BETWEEN: 

AND 

T H E  REGINA POLICE ASSOCIATION, INC. 
(hereinafter called the "Association") 

OF THE FIRST PART 

THE BOARD OlF POILICE COMMISSIONERS 
OF T H E  CORPORATION OF THE CITY OF REG[NA 

(hereinafter called the "Board") 
OF THE SECOND PrlR.T 

P R  EAiMBLlP 

WHEREAS it is the desire of both parties to this Agreement to maintain the existing harmonious 
relations between the Board and the membeirs of the Association, to promote cooperation and understanding between 
the Board and its employees, to recognize the mutual value of joint discussions and negotiations in. all matters 
pertain.ing to discipline and. to working conditions, hours of work, arid scale of wages, to encourage economy of 
operation and eliinination of waste, and to  promote the morale. well-being and security of all the employees in the 
bargaining unit represented by the Association. 

NOW THEIREFORE to  effectuate the foregoing the parties hereto hereby mutually covenant and 
agree a s  follows: 

ARTICLE 1 - INTERE'RETATION 

In  th i s  Agreem.ent unless the context. otherwise requires, the expression: 

"Association" means the Regina F'olice Association, Inc., duly certified by the Labour Re1,ations Board 
under the Trade Union Act and amendments thereto, a s  the trade union t o  bargain collectively for 
the employees of the R.egina Police Service included in the appropriate unit of employees described in 
the said Certi€ica.tion Order, a s  amended. 

"Boarti" means the Board of Police Conimissioners of th.e City of Regina (as constituted by The Police 
Act 1990 and amendments thereto). 

"Chief of Police" or "Chief" means the Executive Head of the Regina Police Service, or the Senior 
Officer Acting a s  Executive .Head for the time being. 

"City" meam the  Corporation of the City of Regina. 

"Permanent Em:ployee" shall mean an employee heretofore or hereafter appointed .to work of a 
permanent nature on the recommendation of the Chief of Police, such appointment having been 
confirmed by the Board of Police Commissioners. All employees appointed to the permanent staff 
shall be subject to a twelve (12) month period of probation. 

"Casual Employee" shall mean a civilian employee who is employed in casual work or i s  performing 
work of a permanent nature, but  for bona fide reasons or cause cannot in the best interest of the 
:Board. be placed on permantant staff. 

"Servite" means the Regina Police Service. 

"Overtime" shall, except a s  otherwise provided herein, have the meaning given in  the Statutes of the 
:Province of Saskatchewan and Regulations thereunder and all such overtime shall be paid for a t  the 
specified overtime rate within the next pa.y period, following application by the employee on the 
:prescribed .form and the approval of the Chief of Police. 

"Hours of Work" shall be governed by the Laws of the Province of Saskatchewan and the Regulations 
thereunder excelpt where by agreement such hours of work respecting certain classes of employees 
may be less than, are  prescribed by the said Statutes or Regulations. 

'Masculine and  Feminine Gender. The words "he", "his", or "him" where used herein shall be 
construed as including or referring to a person of a feminine gender, where the facts or context so 
requtce. 

"Member" and "Employee" ~ n e a n s  any member of the Regina Police Association, Inc. 

"Shift;" means the daily work period of a n  employee who works in relay with other employees on a 
fixed or rotational basis. 

"Special Duties" means and indudes any police duty performed for any party or organization other 
than the Service. 



(n) "Court" shall mean any Federal, Provincial, Municipal or tribunal acting in a judicial or quasi- 
judicial capacity and shall include Service and Police Commission inquiries or hearings and 
prosec:utor interviews, Board of Arbitration, when subpoenaed by t,he Board. 

"Call Out" means and includes any duty for the  Service outside of regular working hours not 
consecutive with the regular shift where the employee is called out after having left the job but does 
not include "special duties". 

(0) 

ARTICLE 2 - SCOPE 

This Agreement shall apply to all employees employed by the Board of Police Commissioners in the Serviice 
except as excluded pursuant to  the current effective order of the  Saskatchewan Labour Relations Board. 

The following positions have been excluded by agreement: 

+ 
+ 
+ + 
+ + + + 
+ + + + + 
+ 
+ 

Chief of Police 
Deputy Chief of E'olice 
13xE CXJTIT7E DIRECTOR 
Secret,ary to Chief of Police 
Administrative Support Secretary 
Communica.tions Manager 
Financial Resources Manager 
Human Resources Manager 
Human Resources Officer 
Human Resource Secretary I11 
I'IUIWN RESOTJRCE: SECRETARY I 
1 nformation Services Manager 
l~ecords Manager 
Supply and Services Manager 
All other employees of the  Service who are appropriately members of the unit certified by the Regi:na 
City Police Senior Officers' Association 

ARTICLE 3 -RECOGNITION 

The Board recognizes and acknowledges the Association as the authorized collective bargaining agent of the 
employees who are or may in the fiiture work in any of the positions classified in this Agreement, and the 
Board hereby consents and agrees to negotiate with the  Association or with representatives elected or 
appointed by the Association in any and all matters within the ambit or scope of this  Agreement or any 
matter  involving the interpretation of it. 

ARTICLE 4 - ASSOClATIaN SECURITY 

It is hereby agreed that  every employee who is now or who may hereafter become a member of the Associatilm 
shall maintain hisllier membership in  the Association as a condition of hisfiler employment. Every new 
employee shall, upon commencement of h i she r  employment, apply for and  maintain h i she r  membership in 
the Association as a condition of hisllier employment. 

No employee shall in anyway be discriminated against with respect to h i s h e r  eniployrnent by reason of 
hisfher activity in pursuit of the object of the Association. I n  particular, notations concerning such activity 
shall not be made upon the personal record of any employees, unless such activity clearly and directly 
interferes with a n  employee's duties in  which case the  employee affected and, with the approval of tlhe 
employee, the Association shall be given a copy of such notation. 

It shall devolve upon the Association to notify the Chief of any employee who has  failed to  join the Association 
in accordance with the terms of this  Agreement. 

ARTICLE 5 - CHECK OFF 

It is hereby ag,reed that  when an employee so requests, i n  writing, the Board will check off or deduct or cause 
to be deducted from such employee's salary, the sum or  amount required for the payment of such employee's 
Association dues, fees or assessments and remit the amount so deducted or checked off to the Treasurer of tlne 
Association, such remittance to be made on or before the fourteenth (14th) day following such deduction. In 
every other respect, Section 32 of the  Trade Union Act and amendments thereto shall apply. 

ARTICLE 6 - STRIKES AND LOlCKOUTS 

The Association agrees tha t  it will not declare, authoyize, condone or participate in a strike during the term of 
this Agreement. If such a strike should occur, the Association agrees to immediately take all reasonable steps 
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to bring .it to  a n  encl. The Board agrees that  i t  will not declare, authorize, condone 01' participate in a lockout 
during the term of this Agreement. 

ARTICLE 7 - LEAVE OF ABSENCE 

(a) .Any employee desiring leave of absence without pay may be granted such leave insofar a s  the regular 
operation of the Service will permit; providing reasonable notice is given, in writing, to  the Chief of 
Police. Su.ch leave of absence :shall not exceed what, in the opinion of the Chief of Police, is a 
reaso:nable period of time. 

In case any members o f  the Association are appointed delegates to attend conventions in 
coinnecti.on with Association affairs, they shall, provided they have given reasonable notice, 
in writing, to the Chief of Police, be granted leave o f  absence without pay to attend same. It 
being understood, such leave of absence shall be mutually agreed by the Chief of Police and 
the Association. 

. Nc&with.standing sub-clause (i) hereof a maximum of three (3) members of the Association 
who are appointed delegates to attend conventions in connection with Association. affairs, 
shall, provided they have given reasonable notice, in writing, to the Chief of Police, be 
granted leave of absence with pay to attend same. 

The Associat:ion may fiom time to  time request that  one (1) member be placed on leave of 
absence for a one (1) yea.r period and/or two (2) members be placed on leave of absence for up 
to three (3) montbs for the purpose of attending to  the business o f  the Association. Such 
leave will be without pay and shall be granted with due regard .for th.e exigencies of the 
Service. To ensure such members shall suffer no loss of regular earnings and fiinge benefts  
and sha.11 maintain seniority, the Board shall pay the members' regular salary on a straight 
or regul.ar relief basis. The Board shall be entitled to invoice the  Association on a quarterly 
ba.sis, for the regular earnings of the members on such leave. 

6) 6) 

(ii) 

(.iii) 

Maternity, Paternity and AdODtion Leave 

Subject to clauses (2) to (5) hereof, every employee shall be entitled to maternity, paternity 
or adoption leave in accorda.nce with the provisions of the  Labour Standards Act of the 
Province of Saskatchewan and amendments thereto. 

(a) Every employee a t  the date upon which he/she proceeds on maternity, paternity or 
adoption leave, a s  the case may be, shall receive payment in respect of all 
accumulated vacation credits. 

Notwithstanding the provisions of subsection (a) hereof, the  employee may request, 
in writing, tha t  all accumulated vacation credi.ts be carri.ed forward for use upon 
return to -work. 

E,very employee returning to work shall resume work with no loss of seniority, rate of wages 
or benefits accrued to the commencement of the maternity, paternity or adoption leave. 

Notwithstanding anything contained within this .Agreement, any employee on maternity, 
paternity or adoption leave shall not accumulate nor be credited with sick leave or vacation 
credits during such leave. 

For the purpose of this clause, maternity, paternity or adoption leave shall mean twenty- 
seven (27) weeks' :leave of absence without pay provided that  ;in employee has  at least six (6) 
months' service, :is on maternity leave in  the course of employment and is eligible for 
employment insurance benefits pursuant to the Em.ployment 1:nsurance Act (Canada): 

(a) the Board shall pay seventy-five percent (75%) of the employee's regular salary for 
the first two (2) week period; and 

the Board shall pay the difference between the  employment insurance benefits and 
seventy-five percent (75%) of the employee's regular rate of pay for up to  a 
maximum of fifteen (15) additional weeks. 

all other maternity leave contained in this clause shall be a leave of absence 
without pay. 

(b) 

0)) 

((9 

ComDassionate Leave 

Employees shal.1, a t  their choice, be entitled to a maximum of three (3) days  compassionate leave with 
pay for a death in the immediate family, provided the relationship between the decedent and the 
employee is tha t  of spouse, child, father, mother, brother, sister, grandparent, grandchild or 
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equivalent “in-law” or “step” relationship. Additional leave with pay exceeding three (3) days may be 
granted when deemed necessary with approval of the Chief of Police. Leave shall be taken within 
seven (7) days after notification of death. 

(e) ILlarriage Leave 

(9 Employees shall be entit,led to a minimum of three (3)  days leave with pay for the purpose of 
marriage. Additional leave with pay exceeding three (3)  days may be granted by the Chief of 
Police. Leave shall be taken within the 10 day period before and/or after the marriage date. 

Upon two (2) weeks’ prior notice to the Watch Commander or supervisor, an employee shall 
be entitl.ed to court time leave for the day of the marriage of the employee’s father, mother, 
child or grand.child, or equivalent “in-law” or “step” relationship, provided such employee has 
sufficient time in hisher  court time bank. 

(ii) 

0 ]?ressine Necessity 

Leave for pressing necessity is permission to be absent fi-om work, with pay, that may be granted to 
an employee in order to allow the employee to  deal with an unforeseen or emergency situation, 
usually of a personal nature. 

ARTICLE 8 - GRIEViWCES AND DISPVXES 

The provisions of this Article are not intended to be utilized in any circumstances where the provisions of the 
Saskatchewan Police Act and Regulations thereunder apply. 

When an employee has a grievance, he/she shall, within seven (7) consecutive working days following 
the act or omission giving rise t o  such grievance, state hisher grievance, in writing, addressed to the 
Association and shall thereafter be heard by a Committee of the Association. The Association shall 
tbereupon and thereafter have the right to interview and obtain information pertaining to the 
grievance &om any employee or any other persons believed to have knowledge of the grievance. 

The Association, shall within seven (7) consecutive working days after receipt of the grievance, have 
the right to make submissions to the Chief of Police. In making application for a hearing, the 
Association shall. outline, in writing, the matter complained of. The hearing shall be held within 
seven (7) consecutive working days of the application being :made, and the Association may have the 
employee(s) concerned present a t  the hearing. The Chief of :Police shall, within seven (7) consecutive 
working days following; the hearing, give hisher  decision and reasons, in writing, to the Association. 

The Association shall have the right to appeal the decision of the Chief of Police to the Board of Police 
Commissioners. In so doing, the Association shall file with the Board a written statement of the 
claims along with reasons of the Chief of Police shall be submitted with the statement of the claiim. 
The appeal shall be filed with the Board within seven (7) consecutive working days following receipt 
of the decision of the Chief of Police. 

The Board shall hear .the appeal within twenty (20) consecutive working days after it has been fil’ed 
with them and shall give their decision within seven (7) coinsecutive working days after t:he 
conclusion of the hearing. 

Any grievance, which is not settled by the procedures set forth, may be referred to  a Board of 
Arbitration by either party to this Agreement. Application for the establishment of a Board of 
Arbitration must be made by either party within thirty (30) calendar days of the date the decision of 
the Board of Police Commissioners is rendered. 

When either part,y requests that a grievance be submitted to a Board of Arbitration, the request shall 
he made by registered mail o r  hand-delivered to the other party of the Agreement. Subject to clause 
(g), the Arbitration Board shall be comprised of a single arbitrator to be chosen in normal rotation 
from the following list of arbitrators: 

MR. ROBERT PELTON 

MR. TOM WfiKELJNG, SR. 

When either party requests that  a grievance be submitted to a three person Board of Arbitration, the 
request shall: 

(9 be made to the other party within seven (7) consecutive days of the submission to 

(ii) 

(iii) 

arbitration, 

be :made by registered mail or hand-delivered to the other party of the Agreement, and 

indicate the name of that; party’s noiminee on the Arbitration Board, 



within seven (7 )  consecutive working days thereafter, the other party shall answer by registered mail 
or hand-delivered, indicating the name and. address of its appointee to the Arbitration Board. The 
Chairrperson of the Arbitration Board shall be selected in the ordinary :cotation from the list set forth 
in clause (0 hereof. 

The Board may determine its own procedure, but shall give full opportunity to all parties to present 
evidence and make representation to the Board. It shall hear ancl determine the difference of 
allegation and render a decision within seven (7) consecutive working clays hom the time the 
Chairperson is a:ppointed. 

'The decision of the majority sha1.l be the decision of the Board. Where there is no majority decision, 
.the decisi0.n of the Chairperson shall be the decision of the Board. The decision of the I3oard of 
Arbitration shall. be final and binding and enforceable on all parties, but in no event shall the Board 
of Arbitration have the power t o  change this agreement or to  alter, modify or amend its provia' .,ions. 

Should the parties d.isagree as to the meaning of the decision, either party may apply to the 
Chairperson of the Board of Arbitration to reconvene the Board t o  clarify the decision, which it shall 
do within seven (7)  consecutive working days. 

When. either party applies for the establishment of a Board of Arbitration, each party shall pay the 
fees and expenses of their own nominee ;md shall each pay one-half of the cost of the fees and 
expenses o f  the Chairperson. 

The E!oard making the final decision shall determine the financial or other arrangements to be made 
in the case of any suspension, dismissal or demotion. 

This section shall, a t  all times, be subject to the provision!; of the Laws of the Province of 
Saskatchewan and regulations thereunder and not in any sense, be in derogation of the rights of the 
respective :partias hereto under the said Law. 

All numbel. of days mentioned in  this section shall not include Saturdays, Sundays and Holidays. 

N T I C L E  9 - TERMINATION OF SERVICE 

(a) (9 Notwithstanding the times a t  which or the manner in which an employee is paid, every 
permanent employee shall be entitled, and subject to Article eight (8) hereof, to receive two 
(2) weeks' written notice that hidher services are no longer required and, in turn, each 
employee shall be required to give two (2) weeks written notice of hisher  intention to  
terminate hisher  employment with the Board. 

(ii) Notwitlistanding sub-clause (i) hereof, on retirement, every employee shall give tlie Board 
not less than thirty (30) days' written notice. 

Where, in the opinion of the Chief of Police, the conduct of a civilian employee is such as to warrant 
dismissal, the civilian emp1oyc.e shall not be dismissed but shall be suspended pending such 
dismissal and tlie sur;pension sh.all be confirmed, in writing. Immediately following such suspension, 
the Chief of Police shall notify the Association and the Board of Police Commissioners, outlining, in 
writing, the reasons for the suspension and. pending dismissal. The Association shall, upon receipt of 
such notice, have the right to  appeal to the Board against the suspension and pending dismissal, in 
accordance with, the procedures set forth in Article (8) of this Agreement. 

In the event that  the Regina City Council should decide to replace the existing Service with the 
R.C.1LI.P. or any other law enfo:rcement agency, the members of this Association shaU be entitled to  
receive one (1) full year's notice of the effective date of the take over. TJnder these circumstances, any 
member o f  the Association who wishes to  terminate hisher  service with the Service prior to the date 
of take over shall provide the Board of Police Commissioners with three (3) months' notice of hisher 
intention to do !So. 

ARTICLE lfl - GENERAL INCREASES 

In addition to any salary increases which may be forthcoming by virtue of Schedule "A", Clause (7) and 
Schedule "B", Clause (5) hereof, general increases shall be forthcoming to  all persons covered by this 
Agreement as  determined by the Board and the Association. 

ARTICLE 11 - SAFZTY AND HEALTH 

(a) The Board shall observe all reasonable precautions and provide all safety devices or appliances, that 
may be reasonably required for the ample protection of employees in the performance of their duties. 
All employees shall cooperate with the Board in the prevention of accidents and will fiorn time to 
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time, as occasion requires, make such representations to the Health and Safety Committee or Chief 
of Poli.ce as to the  prevention of accidents as may be considered necessary. 

The Board shall ensure that  all new employees appointed to the Health and Safety Committee who 
have not previously attended a course of instruction as required under the Occupational Health and 
general regulations, will be provided with such course of instruction as soon as is reasonably possible 
following their appointment to  the Safety Committee. 

(b) 

ARTICLE 1'2 - D.EATH AND DISABLEMENT BENEFITS 

For the purpose of this  Article, the following definitions shall apply: 

+ 

+ 

+ 
+ 

(4 

"Salary" shall mean the ba.sic rates of pay as h o r n  time to  time set forth in the Schedules forming part  of 
this Agreement a n d  where the Schedules set forth pay ranges, it shall refer to  the step in the range 
enjoyed by the employee ai. the time of death or disability. 

"Dependent Child" of an  employee means an uninarri'ed chi.ld who is less than eighteen (18) years of age 
or is eighteen (18) or more years of age but less than twenty-five (25) years of age and is in full time 
attendance a t  a school or university having been in school continuously since the latter of the time he/she 
reached the age of eighteen (18) or the employee died, or is eighteen (18) or more years of age and is 
disabled, having been continuously disabled since the time he/she reached the  age of eighteen (18) or the 
employee died, whichever is later. 

"Death" means death resulting directly horn an  employee's duties and employment in the Se:rvice. 

"Disability or disablement" means a physical condition resulting directly fYom an employee's duties a:nd 
employment in  the Service which the Board on the basis of medical evidence submitted to it considers to 
be so severe tha t  the  employee is unable t o  perform hisher  own duties or th.e duties of any other position 
within the jurisdiction of h isher  respective schedule contained in this agreement for which he/she is 
reasonably well qualified by education, training and experience. 

Death Benefits 

(1) (a> I n  the event of the death of a permanent employee, the Board shall guarantee to  the 
spouse and dependent children an  am0un.t equal to the  amount of the monthly 
salary such employee would have received if living and continuing in  the employ of 
the  Board in the same or equivalent classification and step in  the range in which 
he/she was employed a t  the time of his/her death. 

I n  the event of the subsequent death of the spouse, the benefit shall, continue to  be 
payable, effective the  first day of the month following the  death of the spouse, at the 
rate of twenty (20) percent of the gross applicable monthly salary for each 
dependent child with the maximum benefit payable under this provision not to  
exceed eighty (80) percent of the  gross applicable monthly salary. 

I n  the event of' the death of a per:mane:nt employee leaving no spouse, but a 
dependent child or children, the  benefit shall be payable effective immediately, at 
the rate of twenty (20) percent of the gross applicable monthly salary for each 
dependent child with the maximum benefit payable under this provision not to 
exceed eighty (80) percent of the  gross applicable monthly salary. 

(2) I n  calculating the amount to  be paid by the Board in any month the following items may be 
deducted from the salary from time t o  time in effect: 

(a) Any taxes or  other deductions required by law. 

(b) The amount of any pension, annuity or insurance settlement not personally 
contracted for by such deceasecl employee, h idher  s:pouse or dependent childrlen 
otherwise than by virtue of the employment of such employee. Such deductible 
amounts shall include but not be specifically limited to any benefits paid by t.he 
Workers' Compensation Board, .the City of Regina, the Canada Pension Plan, the 
Criminal Injuries Compensation Board or a claim or suit  in tort made against any 
person in respect of the death of such employee. In  the event the foregoing benefits 
take the form of a lump sum settlement rather than a monthly allowance, such 
amounts shall be spread over a ten (10) year period to determine the monthly 
amount deductible. With the exception of proceeding with litigation, i t  shall be t:he 
responsibility of the employee's estate to apply for every benefit available before 
taking advantage of the provisions of this clause. 

(3) The Board's liability hereunder shall continue: 



Regina Police Association, Inc. - 1999/2000/2001 Agreement 7 =--=-------- ----=---= 

(a) In  the event of the death of an employee leaving no spouse but a dependent child or 
children until they cease to  be considered deperldentrj under the definition herein 
before set forth i.n this Article. 

In no event beyond the date a t  which such deceased employee would have been 
entitled to full and compulsory pension retirement from the Service had hisher 
death not occurred. 

In the event a spouse abandons or deserts any dependent children, the Board shall have the 
right to direct that any payment forthcoming, by virtue of these provisions, shall be paid to  
the benefit of such children. 

Notwithstanding any of the foregoing, the Board shall not be liable hereunder with respect 
to the death of any employee which shall occur. 

(a) Where death is due to  suicide, unless suicide occLirs aft,er two (2) years of continuous 
employment and results directly from hidher duties and employment ia the Service; 

(b) 

Or 

(b) Unless death is a direct result of an accident related to hisher  duties and 
employment in the Service; or 

Unless death is a direct result of an illness contracted by reason of hisher  duties 
and employment in the Service. 

( 4  

(B) ,Disablement Benefits 

(1) In the e.vent a permanent employee becomes d:isabled and is unable to perform hislher duties 
as an  employee of the Board, within the jurisdiction of this Agreement, upon application by 
the employee, or in the event he/she is disabled to the extent he/she :is unable to do so, by t,he 
spouse, or w:here there is no spouse, the Chief of Police, the Board shall guarantee that 
he/she receive hislher full salary. 

In calculating the amount to lie paid by the Board in any month, the following items may be 
deducted from the salary from time to time in effect: 

(a) 

(b) 

(2) 

Any taxes, or other deductions required by law. 

The amount of any pension or  annuity not personally contracted for by such 
empl.oyee, hisher spouse or dependent chi1dre:n otherwise than by virtue of the 
employment of such employee. Such deductible amounts shall include, but not be 
specifically limjted to, any benefits paid by the Workers' Compensation Board, the 
City of Regina, the Canada Pension Plan, the Criminal Injuries Compensation 
Board or a claim or suit in tort made against any person in respect of the 
disablement of such employee. In the event the foregoing benefits take the form of a 
lump-sum settlement rather than a monthly allowance, such amounts shall be 
spread over a ten (10) year period to detsrmin.e the monthly amount deductible. 
With the exception of  proceeding with litigation, it shall be the responsibility of the 
employee to a:pply for every benefit available before taking advantage of the 
provisions of this clause. 

Fifty (50) percent of the gross amount of any remuneration an  employee receives, 
should he/she become gainfully employed provided the said fifty (50) percent is less 
than the benefits payable under the provisions of this clause. 

The Board shall not be liable under the provisions of Section (B) under the following 
conditions: 

(a) In the event of an employee securing gainful employment, the remuneration for 
which exceeds the benefit payable under the provisions of this clause by : 3 t y  (50) 
percent or more. 

Where disablement results from attempted suicide, unless the attempted suicide 
occurs after two (2) years of continuous employment and results directly from 
hisffier duties a.nd eniployinent in the Service. 

Unless 'disablement is a direct result of am accident relat.ed to  hisher duties and 
employment in the Service. 

Unless disab1e:ment is a direct result of an illness contracted by reason of hidher 
duties and employment in the Service. 

( 4  

(3) 

(b) 

( 4  

(d) 
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(e) On and after the date such employee would have compulsory retired under the 

provisions of the Police Pension Plan. 

In the event, and on the date that an Income Continuance Plan is implemented, 
provided the benefits of such Plan are a t  least equal to the provisions of this Clause. 
However, should such Income Continuance Plan subsequently be terminated, the 
provisions of this Article shall foythwith be restored. 

(g) On the death of the employee, in which event, the provisions of Section (A) shall 
apply. 

The provisions of this Section require that the employee must terminate hidher service with 
the Board on the date such benefits become effective on the understanding that. should 
he/she subsequently recover the Board will make every endeavour to  find suitable 
employment for himher.  

(f, 

(4) 

(C) Medical Tribunal. 

(1) Where there is any doubt as  to the validity of the claim under the provisions of this Article 
on medical grounds, the dispute may be referred to a Tribunal. 

The request to establish a Tribunal must be submitted by the Associat,ion not lat,er th,an 
sixty (60) days following the date the decision of the Board respecting the claim has been 
forwarded to the Association. 

The Tribunal shall consist of a doctor nominated by the .Association,, a doctor nominated by 
the Board and a doctor appointed as  Chairperson by the Regina District Medical Society. 

The majority decision of the Tribunal shall be final and binding upon all parties concerned. 

Where t'here is no majority decision, the decision of the chairperson shall be the decision of 
the tribunal. 

The expenses of each party's nominee shall be borne by them and the expenses of the 
Chairperson will be shared equally. 

(2) 

ABTICLE 13 - WORKERS' COM'PENSATION SUPPLEMEKT 

When a permanent employee is injured in the course o f  hisher  employment with -the Board and it is 
deemed that  Workers' Compensation Benefits are payable under the Workers' Compensation Act, the 
I3oard shall pay the difference between the Workers' Compensation Board payments and the 
emp1o:yee's regular rate of Pay. 

Notwithstanding clause (a) hereof, effective January 1, 1989, when a permanent employee is injured 
in the course of hisher employment with the Board and it is deemed Workers' Compensation b e n e h  
are payable under the Work:ers' Compensation Act, the Board shall pay to such employee an amount 
per day based on hisher regular basic wage rate. 

The calculated amount of payment per day shall, when added to the amount of Worke.ts' 
Compensation payment, be equal to the net amount that such employee would have received as net 
income after deduction for Income Tax, Canada Pension Plan, Police Pension Plan, Employment 
Insurance, Group Insurance and Association Dues would have been made. 

In the event the Workers' Compensation Board determines that the injury is not compensable under 
the Act, the amount ad.vanced by the Board shall be reimbursed by the employee. 

The Workers' Compensation Board benefits, as referred to  in Clause (b) hereof, shall cease when t:he 
Workers' Compensation Board decides that compensation is 110 1on.ger payable or places the employee 
on a partial or total disability pension. 

Where an  employee sues a third party for damages in  respect of an injury, he/she shall claim for any 
salary advanced in respect of sick pay or suppl.emented compensation and, upon receipt of said 
damages, shall reimburse the Board of Police Commissioners for such salary as may have been 
advanced excepting reasonable legal expenses in connection therewith as allowed by the tariff of fees 
of the Law !society of Saskatchewan and actually paid by the employee. 

ARTICLE 14 - HlOLIDAYS 

(1) Except as  otherwise provided herein, the following shall be observed as  holidays without deduction of 
pay therefore, and no employee shall be required to take time off in lieu of pay therefore: 

+ New Year's Day 
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+ 
+ 
+ 
+ 
+ 

+ 
+ 
+ 
+ 
+ 
+ 

Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Saskatchewan Day (Provided, however, that  should. the City of Regina proclaim or declare 
the Monday of Exhibition Week a Civic Holiday pursuant to  the provisions of the Urban 
Municipality Act, then said Civic Holiday shall be d'eemed to be in lieu of the said 
Saskatchewan Day) 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day (or any other day declared or proclaimed. in lieu thereof) 
Any further day or port:ion thereof other than those specified above becoming a holiday in 
accordance with the provisions of the Urban Municipality Act, or when so proclaimed by 
Dominion or l'rovincial Authority. 

._______ Observance of Holidays 

'The observance of the above holidays may be made on days other than the  calendar date when SO 
proclaimed by Dominion, Provincial or Civic Authority. 

-- Work on Holidavs 

(a) When an employee is required to work on a holiday helshe shall be paid, j,n addition to 
h i s h e r  .regular work wage or salary for that  day, two (2) times h i s h e r  regular :rate of pay for 
each hour or part of an  hour helshe is required to work om the day the  holiday is observed or 
receive time off a t  some other time mutually agreed upon between the Chief and the 
employee. 

Notwithstanding Clause (a) hereof when an employee's shift schedule commences on a 
holiday helshe shall be paid, in addition to h i she r  regular work wage or salary for tha t  day, 
h i s h e r  regular rate of pay for each hour or part of a n  hour he/she is required to work on the 
day the holid.ay is observed and receive a day off a t  some other time mu.tually agreed upon 
between the Chief and the employee. The provisioris of the Labour Standards Act regarding 
work week reduction, will not be applicable. 

The overtime provisions of this agreement shall not apply to  work 011 a holiday. 

(b) 

(c) 

Holidavs Held on Off Days 

(a) When a Holiday occurs on a day which coincicles with a n  employee':; weekly day off or day of 
rest, the employee shall be credited with one (1) extra day off for each such occurrence. It is 
understood and agreed such extra day or days, a s  the case maly be, shall be taken off at such 
time mutually agreed between the employee and the Chief of Police. 

Notwithstanding sub-clause (a) hereof, when a holiday occurs on a day which coinci.des with 
a twelve (12) hour shift employee's weekly clay off or clay of rest, such employee shall be 
credited with eight (8) hours and thirty (30) minutes for each such occurrence. 

Notwithstanding sub-clauses (a) and (b) hereof, when a n  employee is scheduled to work a 
holiday but is assigned the day off, such employee shall be paid as if the holiday was a 
regular work day. 

(b) 

(4 

Absence 011 Holjdavs 

Employees who are absent from work for any of the followi~~g reasons shall not be entitled t.o pay for 
Holidays which occur during their absence: 

(a) 

(b) 

(c) While on lay-off. 

(d) 

While on approved Leave of Absence (without pay) 

While in receipt of Workers' Compensation Benefits not supplemented by the Hoard. 

While under warranted suspension from work subject to disposition of Article 8. 



(6) Work on Christmas and New Year's Eve 

When a n  employee ir; required to work beyond the hour of 4:30 p.m., on the evening prior to 
Christmas iind/oi- New Year's Day, he/she shall be paid a t  the rate of double (2) time for the hours SO 

worked. 

ARTICLE 15 - PENSION PLAN 

(a) 

(b) 

The parties agree that  the subject of pensions for employees covered by this Agreement is a proper 
subject for collective bargaining between the parties hereto. 

The Association shall continue to have representation on the Administrative Board of the Regina 
I?olice Superannuation and Benefit Fund as approved by the Board and provided by Bylaw No. 2993. 

I t  is agreed that  the current value of the transit  pass at the time of a employee's retirement will be 
included in the calculations of "salary" under the  Plan. 

The parties agree to amend the Pension Plan based on the draft text set  0u.t i n  Schedule "D' hereto 
and ta.ke all. steps necessary to approve consequent amendments to  Bylaw No. 2993. 

(c) 

(d) 

ARTICLE 16 - PAYMENT OF WAGES 

Employees shall be paid on a bi-weekly basis. Paydays shall be every second Tuesday for employees other 
than those engaged on an  hourly or  daily basis and casuals, in which case paydays will be every second 
Wednesday. In  the even.t of ii holiday falling on a payday it will lie deemed tha t  payday falls on the day 
immediately preceding the holiday. 

ALL EMPLOYEES WHO C0MME:NCE EMPLOYMENT AFTER FEBRUARY 1, 2000, WILL BE PAID 
VIA DIRECT DEPOSIT. 

ARTICLE 17 - GROUi? INSURANCE 

(1) The Board agrees to  maintain a Group Life Insurance Plan for the protection of permanent 
employees the terms and coiiditions of which. shall be agreed by the parties hereto. 

(2) AI1 permanent employees who now or hereafter participate as members of the Group Life Insurance 
I?lan shall, a s  a condition of their continuing in  the employ of the Board, maintain. their memlbership 
in  the  Plan during their entire senvice with the Board. 

AI1 new employees who are appointed to perm.anent positions shall, upon entering the Board's 
service, a s  :L condition of their employment, make application for Group Life Insurance. 

The premium cost of the insurance coverage shall  be shared equa1l.y by the employee and the Board. 

I n  the event of total and permanent disability prior to  age 60, the insurance coverage will continue, 
but  th.e required premiums will be waived. I n  the event of recovery and subsequent return to work, 
the employee will be required to resume payment of the premiums. 

Group life insurance for all employees shall be at the level of 300% of annual salary up to a 
maximum of $300,000.00. 

(ii) Notwithstanding sub-clause (i) hereof, where a n  employee elected to remain a t  a lesser 
amount of insurance coverage, such lesser amount shall be applicable. 

For employees who retire prior to age 65, the  life insurance protection in  force at  date of retirement 
shall be maintained at the level in effect at the date of retirement until age 65, and such person shall 
be required to contribute h i she r  regular monthly premium until age 65. 

(3) 

(4) 

(5) 

(6) 6) 

(7) 

ARTICLE 18 - SCHEl?ULES TO GOVERN 

(a) Whenever there is any conflict between any schedule hereto attached and  the  terms of the within 
Agreement, the provisions of the schedule sh.all govern. 

(b) lJnless specifically set  out in the schedule hereto attached, where graduated rates of pay are providled 
for, the employee shall receive art increase in pay only on the recommendation of the Chief of Police 
and the approval of the Board of Police Cominissioners. 

Where new permanent positions, within the scope of this agreement are  hereafter created by the 
I3oard, they shall be included in the appropriate schedule hereto. 

(c) 
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ARTICLE 19 - COMMITTEES TQ BE HEARD 

Any Committee of the Association shall, upon written request, be accorded a prompt hearing by the.Chief of 
Police and the Board of Police Commissioners in their respective order. 

ARTICLE 20 - EMPLOYEES' RESPO~NSILIILXTXES 

The Association agrees tha t  each employee shall and will faithfully and honestly and  to  the best of hisher 
skill and  ability, serve the Board and lend h i she r  best efforts and endeavours for the promotion of peace and 
good order and in the protection of lice and property in the  City of Regina. 

AXTICLE 2'1 -RESOLUTIONS (OF TXE BOARD 

All Resolutions of the Board which affect employees shall be forwarded to  the Recording Secretary of the 
Association. 

ARTICLE 22 - CONSTITUTION ANL) BYLrAWS 

(a) The Association will provide the Board with a copy of its Constitution and Bylaws, and a list of Its 
Officers and will advise the Board of any changes there to. 

The Eioard shall provide one copy of all directives, order:+ and/or departinental notices affecting 
members of the Association, to tlie Secretary of the Association without undue delay. A copy of the 
Administrative Services Manual and Procedures Manual along with copies of all amendments 
thereto shall be supplied to  the Association. 

.- Notice Boards 

'The Eioard agrees to install notice boards for the sole use of the Association, in suitable locations 
easily accessible to the employees, for {,he purpose of posting notices of interest to the Association. 

(b) 

ARTICLE 2?3 - TIME lOFF .FOR VOTING 

(a) Every employee, who is qualified to  vote, shall while the polls are open on polling day, have in t.he 
case of a Federal Election, four (4) consecutive hours for the purpose of casting h i she r  ballot.. In  t,he 
case of Provincial or Municipal Elections, he/she shall be allowed three (3) consecutive hours for the 
purpose of casting h i she r  ballot. 

If the hours of h isher  emp:loyment do not allow for f o d t h r e e  (413) hours specified in paragraph (a), 
he/she shall be allowed such additional time for voting as may be necessary to provide the four/thaee 
(413) consecutive hours. 

The hours for voting referred to in paragraph (a) above shall be a t  the convenience of the Board. 

No deductions &hall be made from pay of any employee mentioned in  paragraph (a) above, nor sh.all 
any penalty be i.mposed or exact,ed from himlher by reason of h i she r  abseme from work during the 
time required for voting. 

PRTICLE 24 - DAMA.GE TO PERSONAL PRO.PER9PY 013 C L O T H I W  

(a) When in tlie execution of hishei: duties a n  employee receiv'es damage to or loss of personal property 
or clothing, he/she shall be reimbursed either through a court order or a n  application 'to the Chief of 
Police, at the time of the occurrence. Reim'bursement shall not exceed five hundred and seventy-five 
dolla.rs ($575.00) for a.ny one article. 

Notwithstandmy; paragraph (a) hereof the Board shall pay full replacement value for clothing 
damaged or lost in the execution of duty to a maximum of seven hundred dollars ($700.00). 

(b) 

,ARTICLE 25 - EXECUTIVE MEMBERS ATTENDING MEETINGS 

(1) (a) Members of the executive of the Association who are on duty a t  t he  time, or who are due to 
come 011 duty during the course of a meeting hereinafter referred to shall be allowed time off 
with pa.y to attend: 

(1) 

(2) 

(3) 

All meetings of the executive. 

All general or special meetings of the Association. 

All meetings of the Association whether general or special which involve matters of 
labour relations or disciplinary proceedings or possible disciplinary proceedings 
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affecting the Association andlor any member thereof and such employees shall not 
forego thei.r ordinary remuneration by reason of attending the meetings aforesaid. 

All meetings pertaining to negotiations inclusive of arbitration and conciliation. (4) 
An employee so permitted, if booked to work .the first or second relief shifts, will work 9:00 
a.m. to 5 : O O  p.m. and will be excused from regular duty one (1) hour before the meeting 
commences until one (1) hour after the meeting is completed. 

An employee so permitted if booked to work t:he third relief shift on the day of the meeting, 
will be permitted to  work from 3 :OO p.m. to  11:OO p.m. the day prior to the day of the meeting 
unless the day prior is h i she r  day off. Hisher  hours of duty on the day of the meeting will 
be from 9:00 a.m. to  5:OO p.m. and he/she will be excused from regular duty one (1) hour 
before the meeting commences until one (1) hour after the meeting is completed. 

(b) 

( 4  

(2) :For the purpose of this secti.on, third relief will include any s:hift that  commences after 5:OO p.m. 

ALRTICLE 26 - DENTAL PLAN 

(1) 

(2) 

'The Board agrees to maintain a Dental Plan. for permanent employees. 

All permanent employees who now or hereafter participate as members of the Dental Plan, as a 
condition of their continuing in the employ of the Board, maintain their membership in the Plan 
during their entire service with the Board. 

All new employees who are appointed to permanent positions shall, upon entering the Board's 
service, as a condition of their employment, make application for the Dental I?lan. 

'The premium cost of the Dental Plan shall be paid by the Board. 

'The current tariff of fees, as approved by the provincial government fiom time to  time, sha1.l be the 
'basis upon which benefits are pai.d. 

The maximum lifetime benefit for orthodontics is $2,000.00 and the routine and major treatment 
.maximum :is $1,500.00 per year. Further, the restrictions in regard to replacement of appliances and 
teeth missing prior to implementation of the plan will be reduced. 

(3) 

(4) 

(5)  

(6) 

ARTICLE 27 - CLASSIFICATION AND RANHNG 

The parties agree to  accept the classificati.on ranking and pay plan a s  shown i n  the attached Schedule "A". 

The Boai:d has  the  right to  set pay rates on new or significantly changed jobs. 

The establishment of any new position or significant change to the duties and  responsibilities of an  existing 
position will be discussed by the Chief of Police and  the Association prior t o  such establishment or change. I t  
shall be understood, however, tha t  the Association may exercise its rights under the grievance procedure 
(Article 13) t o  determine the rank applied or rate of ;pay b,ut only when the position has been established and 
the duties and responsibilities fully assumed by the  incumbent. 

Rates of pay and  conditions shall be effective a s  of the date of the establishment of the classification or rank. 

ARTICLE 28 - RESILIENCE 

Employees may reside outside the limits of the City of Regina, however, in so  doing, the employee accepts 
equal responsibility to report for duty as scheduled as required of employees who do reside in the City. 

AR T K L E  29 - IiVTERPRETATIION OF CONTBACTUAL ITEMS 

All interpreta.tion of articles or sections contained in this Agreemen.t shall be consistent with the spirit and 
intent i n  which they were negotiated. The application of the section since negotiated shall indicate the spirit 
and intent  of the section. However, where it is determined that  an  error in  application has beein made which 
has not been consistent, and continual over a n  extended period this clause will not apply prior to the 
anniversary date hereof. 

ARTICLE 30 - PARKING 

The Board wil.1 provide suitable and adequate parking for employees of the Association and the costs of such 
parking !shall be the responsibility of the 13oard. 
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ARTICLE 31 - M.EDICfi SURCHARGE 

The Board will pay up to thirty ($30.00) dollars for a medical certificate to  maintain the driver’s license of any 
employee who requires a license to perform hislher duties and responsibilities. 

ARTICLE 32 - Ct3LLE:CTIVE AGREEMENT Pli!INTING 

The Board shall unc1ertak.e to  arrange for the printing of sufficient copies of the Agreement in a booklet form 
within ninety (90) days of the date of the Agreement and shall accept the full cost thereof. 

ARTIC!LE 33 - EiFFECTIVE DATE 

(a) This agreement shall be effective from JANUARY 1, 1999, and shall remain in force and effect until 
13ECE:MBE:R 31., 2001, and from year to year thereafter, unless written notice of a request to 
terminate or to negotiate a revision thereof is given by either party to the other not less than thirty 
(30) days or more than sixty (60) days prior to December 31st i n  any calendar year. 

This ;agreement provides for i ts  continuation during any negotiation period and all terms and 
conditions shall apply, unless otherwise stated, retroactive to JANUARY 1, 1999. It  being 
understood and agreed, however, any cmployee who having terminated h i she r  employment with the 
Board prior to the signing of this  agreement, except for reasons of superannuation and death, fails to  
apply within three (3) months from the date of signillg of this  agreement, for any of the Iienefits 
herein contained, shall forfeit any claim to such benefit. 

(b) 

IN WITNESS WHEREOF the parties hereto have caused these presents to be executed the day and 
year first above written. 

----- 
,L SIGNATURES 
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SCHEDUILE "A" 

All employees of the Service shall be covered by the memorandum of working conditions outlined in 
this Schedule and, where specific provisions are not mentioned the  provisions of the Agreement shall apply: 

1. REDUC!TION I N  STAFIT 

(a) 1.f and when a reduction in the Service becomes necessary, the employee last engaged shall be first 
laid off. 

"Seniority" for the purpose of this section shall mean time in rank.  (b) 

__-------- VAICANCIES AND NEW APF'OINTMEh'TS 2. 

All promotions and appointments shall be made a t  the sole discretion of the Board on the advice of 
the Chief of Police. 

In  filling vacancies or new positions created, regard shall be given to the general length of senioriity 
within the Service, coupled with ability and experience. 

I:n case of a vacancy, (other than in the rank of hspector or  above), the employee next in senioriity 
:;hall, if possessed of required qualifications, ability and experience, be duly promoted. If, however, 
$such immediate senior employee be not promoted because helshe lacks required qualifications, abiliity 
or experience, consideration shall be given to all permanent employees in the Service in order of 
rjeniority, before consideration is given to  applicants from outside the  Service and appointments &all 
be made of such applicant who meets the requirements for promotion or appointment under this 
rjection. In the event a senior employee is not selected to fill the  vacancy, the employee so affected 
shall be advised, on h i she r  request, by the Chief of Police or  delegate officers as to the reason he/she 
was not promoted. 

When, at any time, the Service is engaging additional employees, the permanent employees last laid 
off shall be re-engaged. 

A qualified employee having accepted appointment to a position within or beyond the scope of this 
agreement shall be a,llowed three (3) months in which to prove capable of filling the position 
concerned. If such employee does not prove capable of filling the  position concerned, he/she &all 
]:evert t o  h i she r  former position without prejudice and without loss of seniority in  such former 
position. At the discretion of the Chief of Police, t he  probationary period may be extended or reduced. 

"Seniority" for the purpose of this section shall mean time in rank. 

]\Jotwithstanding the provisi.ons of clause (a) through (0 hereof, it :is agreed tha t  N.C.O. positions will 
be filled in accordance with the terms and conditions of the N.C.O. promotional plan contained in 
!Section 3 of this Schedule "A". 

3. N.C.0. P'ROM!OTION PLAN 

The purpose of the promotion plan is to establish a procedure whereby promotions within the Service 
will be made on the basis of seniority and merit. 'The scope of the plan covers promotions to the ra.nk 
of Corporal to Staff Sergeant, inclusive. 

The probable promotional requirements for the  following year will be determined and competitions 
held annua:lly, commencing in the month of October for promotions to the following ranks: 

(a) Staff Sergeant 
(b) Sergeant 
( 4  Corporal. 

]\Jotice of promotiona:l com.petitions will be posted a min.imum of sixty (60) days prior to the 
examination date to permit all employees of the  Service with the  necessary requirements to make 
application. 

It is not compulsory for employees to  enter into promotional competitions and no restrictions are 
placed on the number of times a n  employee raay e:nter such competitions. 

]?remotion I3oard 

(a) The Promotion Board is charged with the responsibility of determining suitability of 
candidates for promotion and for this purpose is authorized to formulate policy within the 
framework of the Plan. 



This Board is c:omprised o f  

(9 

(ii) 

Three Officers to be appointed by the  Chief of Police. 

One representative of the Association, appointed by the Association, who will sit in 
on the meetings of the Promotion Board and will. have access to  memos, tests, etc. 
This employee may participate in the discussions so tha t  he/she may be completely 
aware of the bask of recommendations. In  this way, in the event of a grievance, the 
Assoc:iation may or may not proceed, being aware of all the facts. 

(b) NO members of the  Service cornpetiiig in a n  examination shall be a memher of a Promotion 
Board or Cominittee pertaining to that  competition. 

The Promotion Board shall be empowered to appoint such committees as are found 
necessar;y for i ts  proper operation. 

The Promotion Board will act for all positions from probationary constables, etc. to the 
highest in-scope positions. 

Promotions to out-of-scope positions will be made by the Police Commission in consultation 
with the Chief' of Police. 

(c) 

(d) 

(e) 

The pi:omotional process consists of five (5) stages shown as A, B, C, D, and E 

---______ COMPETITION STANDARDS 

(1) Regular employees of the Service who have completed ten (IO) years of service a s  of 
December 31st of the year of examination, shall be eligible to enter the competition 
for the rank of Corporal. 

Any employee of the Service may enter the competition for proinotiom at the next 
higher rank, providing they have at least six (6) :months' continuous service in their 
present rank. 

WRITTEN EXAMINATIONS 

(1) 

(2)  

Empl.oyees, a s  d.efined in stage A(1) and (2) shall be allowed to  write examinations 
t o  determine their suitability for promotions. The examinations will. be based on 
the following categories: 
(a) General Knowledge; 
(b) Law; 
( 4  Slip ervisory Ability. 

competition. 

(3) In  the event an  employee is on annual leave, compassionate leave, or other 
extenuating circumst,ances on the date of the  examination, a n  alternate date and 
examination will be given which, where possible, will be prior to the regularly 
scheduled date. 

(2) Employees obtaining a mark of 55% 01- higher shall be eligible for further 

ASSESSMENT REPORTS 

Candidates shall be ar;sessed by their respective Platoon Commander or  Commanding 
Officer of the Division in. which they are serving a t  the time of .the competition, provided they 
ha.ve served under h isher  command for a minimum of six (6) months; if less than six (6) 
months, the previous Platoon Commander or Commanding ORficer shall do the assessment. 
If the s:ituation should arise whereby the candidate did not serve under either Commander 
for six (6)  months, he/she will then be assessed by the last  three (3) Coinmanders of whom 
helshe served under. 

PERFORMANCE RATINGS 

(1) The two (2)  previous performance ratings submitted by the candidate's immediate 
supervisors will be calculated on a percentage basis. 

To be eligible for further competitions, candidates must  obtain a t  least 50% in this 
stage. 

(2) 
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(3) Performance Evaluations 

(9 RATER'S AVERAGJ 

Total percentage of each rater  is determined by adding all percentages of 
each rater's rates and dividing this total by the nuniber of rates. 

Example: Total of percentages (1600.15), divided by the number of raters 
(19), equals the average of the percentage (84.22). 

(ii) D:EPARTMENTAL AVERAGE RATING 

0:nce the 'Rater's Average' has been determined for all raters, the average 
of the  percentages is tak.en to form the 'Departmental Average Rating'. 

- Example: Total average of percentages (25790.50), divided by the total 
number of raters (6:1), giving an  overall average (81.62%). 
Therefore the adjustment factor is determined by subtracting 
from the rater's average, in this case (81..62%), the overall 
average (84.22%) producing a n  adjustment factor of plus or 
minus 2.60. 

For the purposes of the Promotj.ona1 competition, adjustment 
factors for the performance evaluations must  be done for two  
(2) years. 

Note: 

(iii) 0:FFICERS' ASSESSMEiNTS 

The saine a s  the foregoing applies to the adjustments factors in this area; 
however, adjustment factors for the Officers' assessments are done for one 
(1) year only. 

(4) Performance Evaluations - Officers' Assessments 

Annual Performance Evaluations and Officers' Assessments shall  be completed and 
returned to the Officer j/c Human Resources prior to the examination date. 
Empl.oyees shall receive a copy of their Performance Ehaluation Report upon 
request. 

SENIORITY 

One (1) point per year shall be allotted for seniority, calculated to  the nearest six (6) months. 

"Seniority" foi: the purpose of this plan shall mean: 

(a) 

_-- 

I n  the com.petition for Corporal, fiom the ti,me a n  employee last  entered the service 
of the Service; 

I n  the competition for Sergeant and Staff Sergeant, time in rank.  (b) 

The total standing of a candidate for promotion shall be based on points totaling 100, allocated as 
follows: 

10 Points (a) 
35 Points (b) 

(4 Assessment Made Senior Officers ____________________________________________....________________ 20 Points 
35 Points (4 

A candidate having written a promotional examination may retain tha t  mark :for three (3) 
competitiom for the  same rank, or rewrite examinations; in which case, the highest mark will be 
used. 

Marks for seniority, Officers' assessments and performance evaluation will be adjusted annually and 
the eli.gibility list adjusted accordingly. 

Each candidate shall be supplied with the results of hislher written examination. 

(a) 

Seniority ____.___ _ _ _ _  _ _ _  _ _ _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _  _.__________ _ _ _  _ _ _ _ _  _ _ _  _ _ _  _____________________.  . ___._........_. 
Promotional Examinations . _ _ _ _ _ _ _  _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _  ____.__. . __.______________________ ___. __________. 

Performance Ratings ____". . __. . . . . __. . _ _  __. . . _ _  __. ___. . . . -. . . . __. . . . . . ~ -. . . . . . . . . . . . . . . __. . . . . -. . . . . . . . . . . 

An employee, after reviewing the mar:king of h i s h e r  examination, the addition or the 
pei:centa.ge figures with .the OfficerNanager i/c Human Resources, and feels aggrieved, may 
advise the OEcerAIanager i/c Human Resources at the time. The OfficerIManager i/c 
Human Resources ,will arrange a place and date for a committee of -the Police Association to 
review the  examination paper in  conjunction with the OfGcer(s) responsible for marking the 
paper. 



@) The intent  of the employee concerned, must be known by the OEcerlManager i/c Human 
Resources within two (2) weeks after having obtained hislher mark. 

(12) Qualified Lists 

(a) Qualifying employees will be placed. on the eligibility list according to ma,rks attained after 
marks for seniority have been included in the total marks. 

Names of qualified employees. will be submitted to the Chief of Police by the Promotion 
Board. The Chief of Pol.ice shall have the prerogative of making the final decision of the 
candidates submitted by the Promotion Board. 

(b) 

(13) The Chief o f  Police is authorized to make temporary appointments on a "while employed" basis. 

4, PREFERRED POSITIONS 

It is agreed, without in any way limiting the Board's rights in the assignment of employees' duties, tha t  when 
assigning employees to duties other than foot patrol the Service, wherever practical and having due regard to 
competency, qualifications and merit, will make every effoh to recognize seniority when making such 
assignments. 

5. __-- SENIOR!ITY 

(a) !seniority shall  date from the time an employee last entered the Service. Seniority lists shall be kept 
under the direction of the Chief and be furnished to the Association on request. 

Having acquired seniority i:n accordance with the provisions of sub-section (a) hereof, the employee's 
seniority sh.all not cease because of: 
(9 Sickness;; 
(ii) Accident; 
{iii) Vacation; 
(iv) Approved leave of absence. 

The e:mployee's seniority shall cease, however, if the employee: 

(i) 

(ii) 

(b) 

( 4  

Voluntarily leaves the service of the Board; 

Is discharged and such discharge is not reversed through the provisions of the Saskatchewan 
Police A.ct and regulatioi~s thereto; 

After lay off, fails to report for work within five (5) days after notification by registered mail 
to  h i s h e r  address on record with the Service unless he/she furnishes reasons for such 
failure, satisfactory to the Board of Police Commissioners; 

Is absent without proper leave; 

Overstays a vacation period or approved leave of absence without reasonable cause. 

(iii) 

(iv) 

(v) 

rP. EMPLOIYEE!? PERFOFWING SUPERirOR DUTTES 

(a) If an employee has  been assigned or detailed for periods of not less than one (1) day the duties of a 
rank senior to h i she r  established one, he/she shall receive the pay of tha t  senior rank autornatically 
for th.e full time he/she is so employed. 

In  the event the  employee i.s assigned the duties of a rank beyond the scope of this Agreement, he/she 
shall receive th,e rate of pay for such higher rank together with th.e benefits accruing from t.his 
Aveement.  

Effective January 1, 19'77, Constables performing duties in the I.S.D., except in the Forensic 
Identification Unit, shall be paid as follows: 

Service up to  one (1) year I Acting Corporal 
Maximum service of one (1.) year 

E:ight (8) Constables will be assigned to K.S.D. on rotational training for periods not 
exceeding one (1) year a t  their current rate of pay. 

WHEN A TEMPORARY 'VACANCY OCCURS, THE NEXT SENIOR EMPLOYEE 
WITHIN A DISTRICT, SEZTION, UNIT OR DIVISION ANlD ASSIGNED TO THE 
APPRiOPRIATE S H I F T  SHALL BE ASSIGNED TO FILL THE TEMF'ORA.RY 
VACANCY AND RECEIVE THE PAY FOR THE HIGHER RANK IN ALL CASES, 

(b) 

( 4  (i) 

(ii) 

(4 (i) 
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EXCEPT WHERIE THE TEMPORARY VACANCY IS A CORPORAL NOT IN A 
TRAINING IWNC~TION. 

(ii) NOTWITHSTANDING SUB-CLAUSE (i) H:EREOF, WHEiN A TEMPORARY 
VACANCY OCCURS IIV A DISTRICT SERGEANT POSITI[ON WITHIN COMM[UNITY 
SERVICES, THE TEMPORARY VACANCY SHALL BE F1:LLED IN THE 
FOLLOWING PRIORITY, PROVIDED TH.EY ARE: ASSIGNED TO THE 
AF'PROIPRIATE SHIFT: 

(1) 

(2) 

(3) 

( 4 )  

SENIOR CORPORAL WITHIN THE SAME DISTRICT; 

SENIOR CORPORAL WITHIN THE OTHER DISTRICT; 

SENIOR CORPORAL WITHIN THE DIVISION; 

SENIOR CONSTABLE WITHIN THE SAMYE DISTRICT, PROVIDED THE 
MEMBER: HAS A MINIMUM: O F  TEN (10) YEARS' SERVICE WITH THE 
REGINA :POLICE SERVICE; AND 

SENIOR CONSTABLE WITHIN THE OTHER DISTRICT, PROVIDED THE 
MEMBER: HAS A MINI.MUM: O F  TEN (10) YEARS' SERVICE WITH THE 
REGINA :POLICE SERVICE. 

( 5 )  

(e) When the Corporals are all otherwise engaged or unavailable for duty, the senior Constable on duty 
in the Cominunications Centre will relieve. 

Notwithstanding the above clauses, superior duty paid will be paid in the rank relieved and for the 
entire shift. 

0 

7. MERIT INCREASITS 

The Chief and the Association may, a t  the instance of either of them engage in the consideration of a reward 
to such employees who, by reason of'the assumption of greater duties and responsibilities, may be considered 
to be deserving of special consideration and make recommendations to  the Board accordingly, but  if 
agreement is not reached, the matter shall be referred to  the Board with whom the final authority shall rest. 

8. INDEMIVIFICATION 

(a) The Eloard will pay all reasonable expenses and costs with respect to any criminal or civil action 
taken against or i n  respect to a member of the Associaition arising out of such member's action while 
engaged in h i s h e r  duties as a n  employee of the Service, provided such actions do not constitute a 
willful or wanton disregard or a willful or wanton dereliction of h i she r  duty as a n  employee of the 
Service. The employee shall assign to the Board all costs awarded in h i she r  favour in any such 
action. 

The Board will indemnify any employee of the Association from any action, claim., cause or demand 
whatsoever tha t  may be made or arise out of the member carrying out h i she r  duties as a n  employee 
of the Service, except where such action constitutes a willful or wan.ton disregard or a willful or 
wanton dereliction of h i she r  duty as a n  employee of the Service. 

in the event ;i member is proceeded against under Section 60 of Th.e Police Act, 1990, or is 
charged with an  offence under the Municipal Police Disci.pline Regulations, and prior to the 
rendering of a verdict, the proceeding or charge is withdrawn, the member shall receive the 
legal costs of the proceedings incurred by the member up to the time of the withdrawal of the 
charge or proceedings. 

If a member is found not guilty of an  offence or is found guilty and successfully appeals t:he 
conviction, or if a member is issued with a n  officj.al warning under the Municipal Police 
Dixiplirie Regulations and subsequently successfully appeals the official warning to the 
Saskatchewan Police Commission, the Board shall reimburse the member for all legal costs 
of the discipline proceedings incurred by the  member after the discipline charge is laid or t:he 
official warning is issued and whi.ch related directly and solely to the charge or  official 
warning successfully appealed. 

A member charged with a n  offence under the Municipal Police Discj.pline Regulations shall, 
a t  the time o f  or prior to being notified of such charge, be advised as to the  penalty being 
sought. If the penalty ultimately imposed by a hearing officer, or by the Saskatchewan 
Police Commission on appeal, is lesser than sought, the Board will reimburse the member 
for all legal costs of the discipline proceedings incurred by the member after the discipliine 
charge is laid and which related directly and solely to  the charge. 
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(iv) The board will pay t,he cost of counsel to  any em.ployee in the following cases: 

(9 
(ii) 

(iii) 

Proceedings under Section E18 of The Police Act; 
Successful challenges to  the jurisdiction of any tribunal involved in (i), (ii), (iii) or 
(iv) (i) ; 
Where a n  employee's actions result in a coroner's inquest. 

(c) 

(d) Operator's License Surcharge 

An employee may select any counsel but the selection will be subject t.0 the  approval of the Board. 
The Board reserves the right to tax all accounts. 

In the event of a n  employee being assessed a surcharge under the provisions of the Automobile 
Insurance Act, by reason of the fact tha t  helshe was involved in a n  accident while operating a Police 
Vehicle during the course of h i she r  duties except where a n  employee is convicted under a Federal or 
Provincial statute or a Municipal Bylaw, then the Board will assume responsibility for payment of 
the Operator's License surcharge imposed on the employee. 

The benefit:j contained. in clauses (a), (b), (c) AND (d) hereof shall. be extended to a former employee 
to  cover any action arising out of hislher employment with the Board. 

(e) 

9. HOURS OF WORK 

(a) Hours of work shall be governed by the laws of the Province of Saskatcl~ewan and Regulations 
thereunder except where by agreement such hours of work respecting certain classes of employees 
may be less than are prescribed by the said Statutes or Regulations. 

The regular hours of work for employees of the Service shall not exceed eight. (8) hours in 
any one (1) day, or five (5) days in any one (1) week. 

Notwithstanding clause (i) hereof, employees of the Service may work one of the following re- 
arranged work weeks: 

+ 514 
+ 51514 
+ 10 hour shifts 
+ 12 hour shifts 

See Schedule "C" attached for terms; and conditions of the condensed work weeks. 

B e l v e  (12) Hour Shifts 

Notwithstanding sub-section (a) hereof, the twelve (12) hour shift syste:m will apply to all 
twenty-four (24) hour personnel in: 
(a) Community Services Divisi.on 
(b) Communications Centre 
(c) Inquiry Office 

(d) 
-- Twelve (12) Hour Shift Configuration 

Employees 011 twelve (1%) hour shifts will work the following pattern: 

Detention Centre: Corporals, Special Constables 

+ 
+ 
+ 

2 days, 2 nights, 5 off: 
2 days, 3 nights, 4 off 
3 days, 2 nights, 5 off 

The twelve (3.2) hour shift will be implemented after January I., 1989, but  before January 25, 
1989, a t  the discretion of the Chief of Police. 

Hours of Work 

Employees assigned the following positions will comme~lce work om day shift between 6 : O O  
a m .  and 8:OO a.m., and on night sb.ift between 4:OO p.m. and 7:OO p m . ,  as directed: 

+ Duty Staff Sergeant 
+ Relieving Sergeant 
+ District Sergeant 
+ Detention Corporal 



+ Relieving Corporal 
+ Cominunications Shift N.C.O. 
+ Comiaunications Constable 
+ Inquiry Constable 
+ 
+ Zone Constable 

(vi) Alternate Hours of Work 

Detention Special Constable (4 positions) 

Notwithstanding the above twelve (12) hour shift configuration, the Board may establish 
different shift configurations of not less than eight (8) hours' duration for employees it 
chooses to  employ in a specialized capacity or  for specialized objectives that by their nature 
do not require such employees to be scheduled to work on a regular basis between the hours 
of midnight and 6:OO am.,  and the duties of which may supp:lement but not derogate from 
the duties presently performed by uniformed patrol members. 

The number of employees assigned and the start  times for each employee will be a t  t.he 
discretion of the Chief of' Police, subject only to the Association's right to grieve on the basis 
of safety of the employees. 

Employees assigned traffic and beat patrol duties on a twenty-four (24) hour basis, will 
commence work on day shift between 6:OO a.m. and 8:OO a.m. and on night shift between 
4:OO p.m. and 7:OO :p.m. 

(vii) 

(viii) 

(4 
( 4  (1) 

The hours of work in any one (1) day shall be continuous with the exception of time for lunch. 

Employees shall be permitted during each regular shift, one forty-five (45) minute meal 
break and two fifteen (:E) minute refreshment breaks, one before and one after the said 
meal break. 

Notwithstanding sub-clause (i) hereof, employees on a twelve (12) hour shift shall be 
permitted during each regular shift, one (1) sixty (60) minute meal break and two (2) twenty 
(20) minute refreshment breaks, one (1) before and one (1) after the said meal break. 

When an employee is not permitted to take hisher  lunch break a t  the time assigned, and. is 
unable t.o obtain permission to  take hisher  lunch break for a further one :hour period beyond 
the end of hisher normal lunch break the employee shall inform the N.C.O. supei:visor or 
the Duty Inspector and seek authorization for overtime. Once authorization for overtime is 
given arid the employee later takes a lunch break, the employee will only be entitled to apply 
for overtime for the unused portion of hisher lunch break. 

The Board agrees to retain the practice of making payment for authorized, worked lunch 
hours, on the basis a t  double time in addition to straight time pay as is provided when lunch 
hour is not worked. 

:Each employee shall, except as the exigencies of the Service require, work the assignment for which 
he/she is booked and every effort shall be made by the Officers to keep the hours of duty and meal 
:hours of employees regular. 

Should an employee be required to work an alternative shift rather than hisher  regular establish.ed 
shift, helshe shall, ifpossible, be given twenty-four (24) hours prior notice of shift change. 

When an employee is requi:red to attend a course and must travel to and from hisher  destination on 
:hisher regularly assigned day off, on a paid public holiday as  defined by this contract or a t  a time 
beyond hisher  regular daily working hours, hisflier ti:me-bank will be credited the exact amount of 
:hours used to travel, a t  straight time rates. 

Approved (Lay-off trades shall not be deemed to be in contravention. of any of the terms of this 
Agreement. 

All radio cars which are assigned t o  a patrol, investigation, or  surveillance duty shall be manned by 
two fully trained Police Officers a t  all times. The only exception to two man patrols shall be 
.uniformed supervisory personnel such as patrol division field supervisors and surveillance duties 
where arrests are not expected to be affected. The above shall apply to all shifts commencing on or 
after 1430 hours daily. 

(ii) 

(iii) 

(iv) 

(e) 

0 

(g) 

(h) 

(9 



10. 

11. 

12. 

13. 

-------- COMPLMNTS AGMNST MEM3ERS 

Before disciplinary action is taken against a memher of the Assoclation, written statements tha t  will be 
required pursuant t o  regulations 7(1) and 7(2) of the Municipal Police Discipline Regulations will be obtained 
from all prospective witnesses. Such statements shall be made available to the member or h isher  
rep,cesentative or counsel prior to the member having to respond to  the complaint. The member will be given 
a reasonable time to respond. 

RE-ENGAGEMENT POLICY 

.- :Re-Engagei.nent 

Any employee of the Service who voluntarily resigns may subsequen.tly apply for re-engagement, 
:provided: 

(1) 

(2) 

Applicant is approved by the  Chief of Police as a suitable candidate for re-engagement. 

Applicant's total past service plus potential future service to maximum age of 5 5  years 
equals the  minimum full pension requirements by Bylaw #2993. 

Applicant is of good character and meets medical and physical requirements applicable to  
recruit employees of the Service. 

(3) 

Re-Engagement Benefits 

An a~jplicant who has been approved for re-engagement shall be entitled to the indicated benefits on 
the following ba&: 

(1) Vacation entitlement, will be Vacation - Vacation seniority to  d.ate from re-engagement. 
ba.sed on total years of service, adjusted by the period of absence from the Service. 

Service Pay . Service Pay will be paid on the basis of total years of service, adjusted by the 
period of absence from the Service. 

Sunerannuation - Superannuation credits a t  the time of severance will be granted to the re- 
engaged employee provided that  helshe declares, i:n writing, a t  the  time of re-engagement, 
that  hdshe  ,wishes to be re-instated and that  he/she is prepared to make the necessary 
payments to re-instate the annuity portion of h isher  pension as pro.vided in Bylaw #2993. 

(2) 

(3) 

-- Rank: at Re-Engagement 

A re.engaged employee may be placed at the rank held upon termination provided no one shall be 
placed a t  a rank higher than twelfth (12th) year Constable for pay purposes only. 

- Senit& 

Seniority shall date back to date of last entry into the Service. 

-__ Probationary Period 

Notwithstanding any of the foregoing, a twelve (12) month probationary period shall apply as "terms 
of service" to former employees re-engaged under this section. 

ENGAGEMENT OF EXPER!IENCED POLICE P,ERSONNF& 

On the approval of the Chief of Police, pay recognition, up to  and including the  ra te  of a FOlURTH YEAR 
CONSTABLE, may be given to any recruit who has  previous service and  experience gained while an 
employee of some other accredited police service in Canada. 

Notwithstanding any o f  the foregoing, a twelve (12) month probationary period shall apply to employees 
engaged under this section. 

DUTIES OUTSILIE OF CITY Lln4ITS 

Employees performing police duties outside of the City D f  Reltina, on behalf of the Board of Police 
Commissioners, shall be covered by all benefits and terms of this Agreement. 
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(a) The rate of pay shall be as foll.ows: 

I Effective January 1 to June 28,1999 

I '  + lStyear: 
+ 2ndyeas: 

Special Constable + 3rd yeas: 
+ 4thyear: 
+ 5th yeas: 

+ l ~ t y e a r :  
+ 2ndyear: 
+ 3rd yeas: 
+ 4thyeas: 
+ 5th yeas & over: 
4 8 t h  yeas & over: 
+ 12th yeas & over: 
+ 19TH YEAR B OVER: 

----- --~ 

Constable 

Effective June 29 to December $I., 1999 -- 
+ l ~ t y e a r :  
+ 2ndyeas: 

Special Constable + 3rd year: 
+ 4thyeas: 
+ 5thyear: 

+ l~ tyeas :  
+ 2ndyear: 
+ 3rdyeas: 
+ 4thyeas: 
+ 5th year & over: 
+ 8 t h  year & over: 
+ 12th yeas & over: 
+ 19th yeas & over: 

-- 

CO nst ab 1 e 

------ 
Corporal 

Index 

50 
55 
75 
80 
85 

60 
70 
80 
90 
100 
104 
108 
110 

113 

120 

130 

Index 

50 
55 
75 
80 
85 

--- 

60 
70 
80 
90 
100 
104 
108 
110 
113 

120 

--- 

--- 

132 

Bi-Weekly 

$ 983 
1,081 
1,475 
1,573 
1,671 

$X,180 
1.,376 
1.,573 
1,769 
1,966 
2,045 
2,123 
2,163 

$2,222 

$2,359 
--- 

$2,556 

B i-Wee k.Iy 

$ 983 
1,081 
1,475 
1,573 
1,671 

$1,180 
1,376 
1.,573 
l,769 
1.,966 
2,045 
2,, 123 
2,163 

$2r,222 

$2,359 

$2,595 

--- 
Anmalty 

$25,656 
28,214 
38,498 
41,055 
43,613 

$30,798 
35,914 
41,055 
46,171 
51,313 
53,375 
55,410 
56,454 

--- 

--- 

--- 
$57,994 

$6 1,570 

$66,712 
--- 
--= 

--- 
Annually 

$25,656 
28,214 
38,498 
41,055 
43,613 

$30,798 
35,914 
41,055 
46,171 
51,313 
53,375 
55,410 
56,454 

$57,994 

--- 

--- 

$61,570 

$67,730 



Effective Jrtnua:ry 1 to December 31,2000 
---I_---- 

+ l ~ t y e a r :  
+ 2ndyear: 

Special Constable + 3rd :year: 
+ 4thyear: 
+ 5thyear: 

+ l ~ t y e a r :  
+ 2ndyear: 
+ 3rdyear: 

+ 8 t h  year & over: 
+ 12th year & over: 

Constable I 
1 

+ 4th year: 
+ 5th year & over: 

+ 19th yea:c & over: 

I Corportal 

Sergeant 

Stuff Sergeant 

.-------- 

.-------- 

a-------- 

-~ ~ 

Ef'fective January 1 to December 31,2001 

+ l ~ t y e a r :  
+ 2nd year: 

Special Constable + 3rd year: 
+ 4thyear: 
+ 5thyear: 

+ ls tyear:  
+ 2ndyear: 
+ 3rdyear: 

Constable 0 + 4th year: 
+ 5th year & over: 
;+ 8 t h  year & over: 
+ 12th year & over: 
+ 1 9 t h  yea.r & over: 

------- 
Sergeant 

USEaff Sergeant 

Index 

50 
55 
75 
80 
85 

60 
70 
80 
90 
100 
104 
108 
110 

113 

120 

B i-Wee kl y 

$1,009 
1,109 
1,513 
1,614 
1,714 

$1,210 
1,412 
1,614 
1,815 
2,017 
2,098 
2,178 
2,219 

$2,279 

$2,420 

---- 
---- 

50 $1,037 
55 1,141 
75 1,556 
80 1,659 

1,763 85 

60 $1,244 
70 1,452 
80 1.,659 
90 1,867 
100 2,074 
104 2,157 
108 2,240 

2,281 1 lo  
$2,344 113 

$2,489 120 

$2,738 132 

--- ---- 

--- ---- 
--- ---- 

--- ---- 

--- =I_- 

Annually 

$27,066 
29,780 
40,612 
43,300 
46,014 

-7- 

$32,468 
37,897 
43,300 
48,729 
54,131 
56,298 
58,464 
59,534 

$61,178 
- 

$64,963 

$71,462 
--- 
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The parties further agree that  when a Special Constable is promoted to  Constable, such employee 
will be subject to a further twelve (12) month period of probation. If the aforement:ioned probationary 
period is unsuccessful., the employee will not revert to a Special Constable position, but will be 
terminated from the Service. 

Notwithstanding the foregoing, an  employee who is unable to successfully complet,e all or any aspect 
of the probationary period clue to  short term illness or injury will not be terminated, but shall have 
the probationary period extended as determined by the parties. 

I n  addition to the foregoing salaries or wages, all employees shall  receive automatical.ly additional 
service pay of five dollars ($5.00) per month after each completed five (5) years of service. 

When the Transit  System is not in  operation, transportation will be provided by the Service to and 
from the Police Station to a :point close to  the home of employees. 

In  addition to  the foregoing salaries or  wages, a Shift Differential i n  the amount of 
fifty ($.50) cents per hour shall be paid to  shift employees where a t  least half of tlhe 
hours worked in tha t  shift fall between the hours of 4:OO p.m. and 8:OO a.m. I t  being 
undei:stood. tha t  i n  the above circumstances, t he  employee shall receive the shift 
differential. for all regular hours worked. 

EFFIXTI’VE JANUARY 1, 2000, wherever fifty ($.50) cents per hour appears in 
sub-c:lause (i) hereof, it shall be deemed to read SIXTY-FIWE ($ .65)  CENT’S PElR 
HOUR. 

When a shift employee is working hisker  regular shift on a holiday, he/she shall be paid tlhe 
shift differential in addition to premium pay for working on the holiday. 

Shi.ft Differential shall not be paid when a shift employee is being paid overtime, for working 
hours which are in excess of h i she r  normal hours of work. 

Shift Differential shall not form part  of the basic wage rates and shall. not be subject to 
overtime rater;. 

(b) 

( 4  

( 4  (1) (9 

(ii) 

(2) 

(3) 

(4) 

15. ALLOWiINCES 
I n  addition to the foregoing salaries, the following allowances shall be granted: 

(a) 

(b) 

Clothing all.owance which includes boots, gloves and socks to plain clothes personn.el of one thousand 
one hundred and  twenty-five dollars ($1,125.00) per annum. 

To every uniformed employee required to work in plain clothes, a clothing allowance of ninety four 
dollars ($9400) per month up to a maximum of one thousand onLe hundred and  twenty-five dollars 
($1,125.00) per year or proportioned therefore, based on the actual number of days worked in plain 
clothes. If a uniformed employee is assigned to a plain dothes  position for a period of three (3) 
months through the rotation system, such clothing allowance shall  be payable in  advance. 

To every employee of the Service covered by this contract, a cleaning allowance of seven 
dollars and twenty-five cents ($7.25) per week. 

I n  addition to clause (c) hereof, any employee whose duties require the full time care and 
attention of dogs shall be allowed dry cleaning of h i s k e r  uniform eighteen (18) times each 
year. 

The sums payable by virtue of subsection (i) shall be paid to employees in December of each 
year. 

Uniformed employees’ clothing shall cons 1st of  

+ 2 pairs Trousers + 2 pair Boots (elkher summer or winter issue) 
+ 3 Shirts + 1 pair Gloves 
+ 3Ties + 6pa i r  Socks 

It is further agreed tha t  nylon jackets would be issued every second year, tunics and parkas 
would be issued as  required. 

Notwithstanding subsection (1) hereof, the Board agrees to supply clothing annually, unless 
otherwise stated, to Special Constables 011 the following basis: 

+ 3 Shirts (short sleeve) + 1 pair Gloves 
+ 2 pair Trousers + Regina Parka as required 
+ 3 Ties (Blue Clip On) + Regina Jacket a s  required 
+ 2 pair Boots + Brown Peak Cap as required + 6 Pair Socks + Mouton Winter Ba t  a s  required 



(e) Employees d.etai1ed to duties in Forensic Identification, having completed five (5) years of service and 
having successfully completed a recognized identification course, OR SUCCESSFULLY 
COMF'LETIED IN-SERVICE TRAINING REQUIREMENTS, will be paid, in addition to pay and 
allowances outlined in this agreement, an additional sixty dollars ($60.00) per moni,h. 

E:mplo:yees who are assigned a dog will be paid, in addition to pay and allowances outlined in this 
agreement, an  additional ninety dollars ($90.00) per month. 

I:€ an employee is absent from the City and hisher  home as a result of duties or requirements as an 
employee of the Service, he/she shall, in addition to normal traveling and living allowances, be 
granted the per diem allowance provided under the normal city tra.vel allowance policy for incidentals 
such as telephone calls when billeted a t  a barracks and ,when staying a t  a Hotel. 

E:mployees who are qualified graduates of the explosive ordinance disposal I.E.D. specialist course 
will be paid, in addition to pay and allowances outlined in  this agreement, an additional thirty 
d.ollars ($30.00) per month while assigned to the explosive ordinance dis!posal unit. 

When an employee of the Service is required to attend a coui:se of education helshe shall, in addition 
to  normal .travel.ing expenses to and from hisher  destination, be entitled to further traveling 
expenses to and from hisher destination after each tw'enty-one (21) day period of attendance. Such 
traveling expenses shall not exceed economy air fare. 

Employees who a n  qualified and assiened to the S C D A  team, Special Weapons and Tactical team 
and NEGOTIATORS, in addition to pay and allowances outlined in this agreement, shall be paid an 
additional thirty dollars ($30.00) per month. 

16. OVERTIME 

(a) Employees who are required to work in excess of eight (8) hours in a day or forty (4L0) hours in a week 
rjhall be paid a t  the rate of double time for all hours so worked. 

"Call Out" and "Special Duties" !Shall be paid a t  the rate of double time for each hour or part of an 
hour SO worked or a minimum of three (3) hours a t  double time, whichever is the greater. 

Employees who are required to work during their assigned annual leave, shall be paid a t  a rate of 
double time for each hour or part of an hour so required or a minimuin of eight (8) hours at  double 
time, whichever is the greater, and in addition, helshe shall. receive two (2) additional days of leave 
for each day required which shall be allowed a t  the discretioil of the Chief of Police. In the event that 
an employee is out of the City when called for overtime duty, time off in lieu of traveling time, plus 
traveling expenses from the out of city point and return, if necessary, a t  the current rates shall be 
granted upon application of the employee to the Chief of Police. 

(b) 

(c) 

.- 'Court ADDearance 

- D a v f f  - When, as  a result of hisher duties, an employee is required to attend Court on one 
of h isher  days off, he/she shall have the option o:f receiving one of the following for each 
Court appearance: 

A minimum of eight (8) hours time off when in the opinion of the Chief of Police, the 
efficiency of the Service permits. 
Be paid a t  double time for each hour or part of an hour during which he/she is in 
attendance in Court, o r  a minimum of four (4) hours a t  double time, whichever is 
the greater. 

+ The witness fee. 

+ 
+ 

Night Shift - When an  employee is assigned to a night shift between the hours of 8:30 p.m. 
an.d 5:3,0 am. ,  and is required to attend morning court as a result of hisher duties, he/she 
shall, siibject, to the exigencies of the Service, be released from duties u:p to  eight (8) hours 
prior to the end o f  the shift providing he/she subraits a time bank withdrawal slip for the 
time he/she takes off. 

Annual Leave 

(9 When, as  a result of hisher duties an employee is required to attend court while on 
annual leave, h.e/she shall be paid a t  the rate of double time for each hour or part of 
an  hour so required or a minimum of eight (8) hours a t  double time whichever is the 
greater, and in addition, helshe shall receive two (2) additional days of leave for 
each day attending court which shaIl be added to the employee's time-bank. 



(4) 

(5) 

(4) 

(5) 

0 Q 

(ii) 

(iii) 

Annual leave shall include the weekly leave scheduled for the week in which the 
annual leave is signed, with the exception of sections employing 10 - ,12 hour 
shifting schedules. In the event that an employee is out of the city when called for 
court duty, expenses from the out of city poinlt and return, if necessary, a t  the 
current rates, shall be granted upon. application of the employee to the Chief of 
Police. 

Notwithstanding clause (i) hereof, employees w0rkin.g the 10 - 12 hour schedule, 
whose weekly leave is surrounded by annual leave on either end shall be eligible for 
full benefits under clause (i) when attending couit on the said weekly leave. 

Workinrr Day - When as a result of hisher duties, an employee is required to attend Court, a t  
any time during the four (4) hour period immediately before the commencement of hisher 
regular shift, he/sbe shall be paid a t  the overtime rate for that  period only between the time 
of hisher Court appearance and the time of commencement of hidher shift. If the Court 
appearance extend.s beyond the regular shift, he/she shall be paid a t  the overtime rate for 
that period only beyond hisher shift that. he/she is a t  the disposal of the Court. 

Leaves of Absence Inclusive of hilaternitv. l'ateriiitv, AdODtion and Association Leave - 
When, as a result of liisher duties an employee is 1:equired to attend court while on 
maternal, paternal, adoption or association leave, he/she shall receive benefits as described 
in section (d) subsection (1) hereof. 

Sick Leave - 'When an  employee attends court pursuant to  hisher  duties while on sick leave 
he/she shall receive the benefit which would have been payable had the employee not been 
sick. 

Employees covered by Schedule "A" who, are entitled to be paid in respect of "overtime" 
worked shall, a t  their option, be permitted to be paid therefore or t.o take time off in lieu of 
payment, such time off to be granted in the same proportion as  the overtime rates. Such 
time off in lieu of payznent may be accumulated by employees in the same manner as  
provided with respect to court time. 

Time of€ earned by an employee, pursuant t o  .Article 14 of this Agreement and to Section 18 
an.d Section l9(t) of Schedule "A" may a t  the option of the employee, be accumulated in the 
same manner as provided by paragraph 4 hereof. 

(9 Time withdrawals from such accumu:lation shall be by mutual c0nsen.t between ithe 
employee and Chief of Police except in the case of clerical errors in which case ,the 
employee will be informed before deductions are made. 

Employees may at their option, a t  any time, convert the accumulated time to pay 
which shall be calculated a t  the pay rate of the employee at time of application. 

Notwithstanding Clause (i) hereof, cash withdrawals shall not exceed the relative 
frequency and overall amounts per year withd~awn in prior years. The amounts 
shall be adjusted annually having regard to  annual increments and increased 
staffing. The amounts shall not include costs attached which arise as a result of 
employees terminating service by reason of resignation, dismissal, or retirement. 

(ii) 

(ii) 

(iii) 

I t  is understood that an employee may accumulate up to and including 180 hours and for all 
hours accumulated in  excess of 180 hours, helshe shall be paid in accordance with ,the 
provisions of Schedule "A', Section (16) hereof. 

It is understood that time off in terms of withdrawals from the employee's time bank may be 
granted by the Duty Inspector for all or any portion of the shift subject to the exigencies of 
the Service. 

Employees who a s  a result of their duties are required to attend Court outside of the City of 
Regina, shall recei.ve in advance, City of Regina approved travel expense monies and Pol.ice 
petty disbursements as in Section (15)(g) o f  this Schedule. Witness fees and expenses 
received from Court to be returned to  the City of Regina. 

Straight time off in lieu of traveling time, will be granted in  addition to the court appearance 
on the r!mployee's weekly leave or annual leave, etc., upon application of the employee to the 
Chief of Police. 

Straight time rates will apply for travel time in lieu when the employee is required to attend 
court outside the city and he/she exceeds hisher normal hours of work for the clay. 
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(g) Cancellation of any notice or subpoena for an employee to attend court must, be made in writing a t  

least 24 hours prior to the time of the required attendance. Should it be impractical to notify an 
employee a t  least 24 hours in writing, the employee shall be considered notified if: 

(9 contacted by telephone; or 

(:ii) 

If the employee is not so notified in accordance with the foregoing, the employee shall receive the 
minimum benefit otherwise payable. 

the spouse, induding a commo~~-law spouse, of the eniployee is contacted. 

17. SICK LEAVE 

1111 permanent employees shall be granted sick leave with full pay in accordance with this section and 
to the extent they have established sufficient sick leave credits. 

(1) Employees shall accumulate sick leave credits a t  the rate of one and one-quarter (1 1/4) days 
for each completed month of service (e.g., 8 hour day=lO hours; 7 .5  hour day=9.38 hours; 
7.33 h0u.c dayz.9.17 hours). 

Maximum unexpen.ded sick leave credit will be 1600 hours, 1500 hours or 1466 hours, 
respectively, provided, however, tha t  where an employee has accumulated 1600 hours, 1500 
hours or 1466 hours, respectively, helshe may accumulate ad'ditional sick leave credits in 
respect of hidher current year of service. Upon completion of a current year of service, any 
unused portion of the accumulated credits in respect of that  year sha1.l be forfeited. 

New employees shall have a n  advance of 120 hours' sick leave credit and will not accumulate 
any additional sick leave credit for their first 12 months of employment and thereafter a t  
their normal accumulation rate. 

If an eniployee does not have any unexpended sick leave credits, the following shall be 
granted by application and with evidence of a doctor's certificate: 

(1) The first and second days of each occurrence of absence from work on account of 
sickness shall be without pay; 

(2) Thereafter, such leave shall be at 75% of basic pay for up to 680 hours or 117 
calendar days. 

(3) A member, while receiving benefits under this clause, does not accumulate sick 
leave, annual vacation and accumulated time credits. 

Employees eligible to  apply for long term d:isabil.ity benefits must apply at, the earliest 
possible time and  cannot use unexpended sick. leave credits to  extend the time for applying 
for long term disability benefits. 

Th.e employee porti-on of the Employment Insurance Commission rebate shall n.ot be rebated 
to employees but shall be placed in trust ancl utilized to offset future long term disability 
premium increases. 

Employees who are  receiving benefits unde:r the Workers' Compensation (Accident Fund) Act and/or 
regulations and/or the provisions of Article 13, Clause (b) hereof, shaU not, in addition thereto, be 
paid for absence from work due to illness. 

Employees shall not be required to work on their day of weekly leave after being away immediately 
prior to such day on sick leave. 

Employees who are sick on holidays shall be entitled to  a day off in lieu of the holiday. 

When days off for special leave previously assigned in lieu of earned holidays fall d u r h g  a sick leave 
period, the employee shall be allowed, the leave a t  a later date mutually agreeable to the employee 
and the Chief of Police. 

For the purpose of this section sickness shall include non-occupat:ional injury or injury to  the 
employee which is not covered by the Workers' Compensation and/or regulations made thereunder, 
provided, however, tha t  absence from work due to illnmess or injury resulting from misconduct on the 
part of the employee, shall not be paid for. 

The Chief of Police reserves the right to call for a n  examination of any emp:loyee who is absent from 
work due to sickness. Such examination shall be conducted by a qualified medical practitioner 
appo:inted by the Board. 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 
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(h) Every employee who absents himself7herselffrom work on account of sickness shall notify the Service 

without delay. 

Sick leave may be substituted for vacation where it can be established by the employee and 
substantiated by a Doctor's Certificate tha t  a n  illness or accident occurred prior to  or while on 
vacation. 

Employees' regular scheduled hours of work and weekly leave shall not be changed by reason of the 
member's absence from work due to sick leave. 

(1) 

6 )  

(ii) 

(iii) 

(ii) 

Employees who have been continuously in the employ of the  :Board for a period of one year 
shall receive three (3) weeks' vacation with fu1.l pay and  three (3) weeks for each consecutive 
years' service thereafter. 

Notwithstanding (a)(i), all employees commencing employment January 1, 1983, and 
thereafter shall be entitled in respect of the period from the dat,e of employment to the 
following 31st day of December to ,vacation leave with pay on the basis of one-quarter (1/4) 
weeks' vacation leave for every month 01 service and  same must  be used by the 31st day of 
December of t.he following year. 

Subsequent to the 31st day of December first occurring during an  employee's period of 
service, heishe shall be entitled to  three (3) weeks' vacation with pay for each full. year of 
service; a "year of service" to  be reclroned as the period from January 1st to December 31st of 
the same calendar year. 

Employees who have been continuously in the employ of the  :Board for a period of eight (8) 
years shall receive four (4) weeks' vacation with full pay and four (4) weeks :for each 
consecutive year of service thereafter. 

Employees who have been continuously in the employ of the Board for a period of sixteen 
(16) years shall receive five (5) weeks' vacation with full pay and five (5) weeks for each 
consecutive year of service thereafter. 

Employees who have been continuously in the employ of the Board for a period of twenty-two 
(22) years shall receive six (6) weeks' vacation with full pay and six (6) weeks for each 
consecutive year of service thereafter. 

With the approval of the Chief of Police, employees with five (5) years or more of continuous 
service may be permitted to accumulate vacation up to six (6) weeks, emp:loyees with ten (10) 
years or more of continuous service may be permitted to  accumulate up to eight (8) weeks 
and employees with twenty (20) years or more of continuous service may be permitted to 
accumulate vacation up to  ten (10) weeks. 

When an employee defers a portion of h i she r  annual leave from year (A) to subsequent year 
(EQ he/she may sign in year (B) i n  hisiher normal order for h i s h e r  regular annual leave, but  
must wait for all other employees to sign before he/she can sign for the de:ferred annual 
lea.ve from year (A). Should the schedule be full when the  employee attempts to sign for 
h i she r  deferred annual leave, the time allowed will be at the discretion of the Chief of 
Police. 

All. pay for the per.iod of earned vacation, if reques.ted by the  employee, shall be payable in 
advance. 

Employees proceeding on leave may submit a request for pay advance form to the payroll 
clerk, three (3) weeks before the required date a n d  such employee shall receive requested 
pay advances on or before the expiration of three (3) weeks. 

(d) :In the event of a n  employee leaving the Service at any time in  hisiher vacation year before helshe has 
:had h i she r  vacakion, he/she shall be entitled to a proportionate payment of salary in lieu of such 
.vacati.on. 

:Employees shall be paid for all holidays which may fall in their period of vacation. 

:Employees who have been continuously in the employ of the Board for a period of twenty-five (25) or 
'more years, upon retirement, will receive, i n  addition to the  vacation specified in subsection (a) of 
.this Clause, three (3) worki.ng days vacation with full pay for each completed year in the employ of 
.the Board. 

(e) 

(0 
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k) (9 An employee will be entitled to one (1) additional week of annual vacation if total vacation is 

tak.en within the winter period of October 1st to April 30th. The additional vveek,must be 
tak:en within the said winter period or be banked in accordance with Clause (h) hereof. 

(ii) For the purpose of this section the winter period of October 1st to April 30th shall include 
the entire week in which each of the dates fall within. 

Employees may place forty (40) hours time credit in the Time Bank in lieu of one week of their 
annual vacation without lass of' entitlement to the additional week of vacation if remainder of 
vacation is taken within the winter period. 

The winter period, as appli.ed to annual leave entitlement, will include the total work period, any 
portion of which falls in the calendar week encompassing October 1st or April 30th. All annual leave, 
even where combined with accumulated time, must be taken in the winter period in order to qualify 
for the additional week. 

(h) 

(1) 

19. ANNUAL LEA4VE ,4ND ACCUMULATED TIME SCHED ULlZ 

For the orderly selection of annual leave of employees the following schedule is adopted. Each Zone and or 
Section will be divided into five (5) groups as follows: 

I GROU'P 1 --- 
1 
5 
9 
13 
17 
2 1  
25 
29 
33 

4 
8 
12 
16 
20 
24 
28 

32 I 

------- 
-I_----- 

GROUlP ti 

All Constables with less 
than two (2) years' 
service in order of 
seniority. 

E====== 

Only employees of the Service with more than two (2) years' service a t  the cornmeincement of the year 
shall be included in Groups 1, 2, 3 and 4. The numbers 1, 2, 3, etc. used in the above table in Groups 
1, 2, 3 and 4 rep:resent the employees of the Service in their correspond:ing order of seniority. 

Each year upon making up the schedule, the group having been lowest in the schedule for the 
foregoing year shall be moved to  top place in the new schedule and the other three (3) groups shall 
remain in the same order. 

Where a vi3canc:y occurs in Group 1, 2, 3 and 4, the other employees in that group shall be moved up 
within the group in the schedule for the ensuing year, thus placing the vacancy a t  the bottom of the 
group. 

When additions are made to Group 1, 2, 3 or 4,  they shall be placed a t  the bottom of the groups in 
such a manner that each group shall as nearly as possible, art equal nu:mber of employees as a t  
January 1st of the current year, provided that, where two or more lesser groups have an equal 
number, the additions shall be made to the one of these lesser groups standing lowest in the schedule 
of the current year. If more than one employee completes two years' service in the current year, they 
shall be added to the schedule in such manner that. they shall stand in order of seniority in the 
schedule for the current year. 

Group 5 in the above table shall include all employees who are entitled to annual leave within the 
current year who have less than two (2) years' service. They shall be :placed in this group in order of 
seniority, and shall have choice of leave in that order hut as a group shall receive choice of leave after 
Groups 1, 2, 3 and 4. 

Employees transferred to other divisions shall not suffer a lesser choice of holidays than they would 
have enjoyed had they not been transferred. 

All constables entering Group 5 wh.0 have been previously employed by the Service in another 
capacity shall be deemed senior to other constables entering Group 5 a t  the same time. 

Constables on twelve (12) hour shifts will sign for annual leave and accumulated time a t  a ratio of 1 
to 7, whereas N.C.O.'s will sign a t  a ratio of' 1 to 5; e.g., 

35 - 41: 5 employees 
42 - 48: 6 employees 
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All annual :leave and accumulated time will be signed accord.ing to shift rather than district. 

Annual leave and accumulated time will be signed as set out above in blocks of 48 or 60 hours per 
block provided sufficient hours exist, rather than by the week. Signed blocks of 48 or 60 hours must 
cover complete work periods. 

When all complete blocks (either 48 or 60 hours) of annual leave have been signed by an employee in 
accord.ance with the prescribed method of signing, the annual leave remaining will be combined with 
accum.ulated time to form a complete block of either 48 or 60 hours. It is understood that in terms of 
composition, the annual leave hours in a block combining both aiznual leave and accumulated time, 
will be the first hours in the block and the accumulated time will be the remaining hours in the 
block. 

13mployees will be required to sign one complete block of accum.ulated time only, exclusive of any 
accumulated time which may be combined with annual leave as set out in (i) above. 

In signing accumulated time beyond the first complete block as referred to in (IC) above, should an 
employee wish to sign a complete block of 48 or 60 hours, but is unable to do so  because he/she dcies 
not ha.ve sufficient hours to make a complete 48 or 60 hour block, he/she may draw from hisher time 
bank sufficient h.ours, which when combined with hisher remaining accumulated time will result in 
himher  having ii com:plete block of 48 or 60 hours. However, under no circumstances will he/she be 
entitled to draw more than eleven (11) hours from hisher time bank for th.is purpose. It  is 
understood that  the employee is not obliged to sign more than one complete block of accumulated 
time a s  set out in  (k) above 'but may do so in accordance with this section 0). 
When all annual leave and a t  least one block of accumulated time in terms of complete blocks of 48 
and/or 60 hours has been signed for by an employee, iis provided for in the foregoing, such rnembler 
will be entitled to request the balance of hisher  accumulated time to be taken in single segments of 
t,welve (12) hours. Requests for time off to be taken in twelve (12) hour segments, which must be 
submitted no later than one (1) week in advance of the date leave is to be taken. 

In the event that any remaining accumulated time, as referred to  in (m) above, is not divisible by 
twelve (L2), the remaining hours which are less than twelve (12) will be placed in the employee's time 
hank. 

Employees will be permitted to  sign the accumulated time in conjunction with their annual leave 
provided that such block of time includes twenty-four (24) hours of annual leave. Where the 
accumulated time being signed does not include twenty-four (24) h.ours of annual leave, the employee 
will be required to wait until all others on the roster have signed for annual leave at  which time 
signing will take place for accumulated time in the same order as followed for the signing of annual 
leave. The ratios as referred to in (8) above will apply for the signing of accuniulated time. 

Individual days or segments of twelve (12) hours may be requested a t  any time in accordance with 
(m) above. It is und.erstood that should accumulated time be taken prior to being earned and 
subsequent:ly the employee terminates before earning sufficient accumulated time to cover t:he 
Shortfdl, such time will be deducted from th.e employee's time bank. hdividual days of accumulabed 
time will not be taken on statutory holidays. 

fill accumulated time must be signed and allotted by November lst of each year and must be taken 
by no later than the last calendar week of the year. 

Accumulated time will be calculated on the following basis: 

Police: Hours in excess of 2,080 per annum 

Civilians (Garage): Hours :in excess of 2,080 per annum 

Each employee signing annual leave will be required to sign a t  least one five (5) clay working period 
a s  part of hisher  entitlement. 

Notwithstanding the provisions of this section, no accumulated time may be signed during 
the months of June, July and August. However, if an employee is not able to sign during the 
remainder of the year, such employee may place hisher accumulated time in hisher court 
time bank. 

Notwithstanding sub-clause (i) hereof, an  employee shall be entitled to use up i,o eleven (11) 
hours' accumulated time to complete the signing of an annual leave working block in the 
months of June, July and August. 
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20. ACCUMIJLATED TIME 

(a) 

(b) 

E:mployees who work on a twelve (12) hour shift system shall accumulate two (2) hours per week. 

Where a training course is less than one week in  duration, a day in class will count as a twelve (12) 
h.our work day. When the course is less than three (3) weeks, a week in class will be considered a 
work week. Days off will be Sunday/Saturday without any 1.0s~ of accumula.ted time credits. When 
courses extend h g e r  than three (3) weeks, no  accumulated time will be credited. Bowever, this does 
not apply to special teams' training where a n  employee may be assigned skill maintenance training 
for a specific period of lnours during h i she r  work day; i.e., SWAT, Romb Squad, etc. 

When a n  employee is transferred to or from a position which requi.res he/she work a twelve (12) hour 
shift schedule, accumulated time will be calculated at a rate of two (2) hours for each week worked on 
the twelve (12) hour rotation. Accumulated time will he tak.en as provided in Schedule "A", Section 
I. 9., hereof. 

Where a transfer(s) is made on a date other than Sunday, credit of two (2) hours' accumulated time 
vvill  be given for the part  week so worked. 

In  the case of termination, accumulated time will be calculated according to actual time worked. 

( 4  

(d) 

(e) 



S C HEDULE “:B“ 

All civilian employees of the Service shall be covered by the memorandum of working conditions 
outlined in this schedule and where specific provisions are not mentioned, the provisions of the  Agreement shall app:ly: 

1, REDUCTION IN STAFF 
(a) Notice 

IN THE E:VENT THE BOARD REDUCES ITS PERMANENT E’OSITION COMPLEMENT 
AND SHOULD THAT REDUCTION MlEAN THE ELIMINATION 0 1 7  ANY PERMANENT 
ASSOCIATION POSITION ENCUMBERED BY A PERMAMCNT EMPLOYEE, THE HOARD 
SHALL PROVIDE NOT 1,ESS THAN THIRTY (30) CALENDAR DAYS’ WILITTIEN NOTICE 
TO THE AFFECTED PERMANENT EMPLOYEE. THE ‘‘AFFECTEI) PERMANENT 

CLASSIFICATION IN WHICH THE REDUCTION IS TO OCCUR. A COPY O F  SUCH 
E M P L O m E ”  SHALL BE THE MOST JUNIOIR PERMANENT ElMPLOYEE I N  THE 

NOTICE SHALL BE CONCURRENTLY SUPPLIED TO THE ASSOCIATION. 

(b) Options of Perrnanent  Employees 
Who Have Received Notice of Lav-off 
A PERMANENT EMPLOYEE HAVING 1EECE:IVEI) A NOTICE OF LAY-OFF SHALL HAVE 
THE IRIGHCT TCt EXEiRCISE ONE OF THE FOLLOVYTNG OPTIONS: 

(i) TO EXERCISE BUMPING RIGHTS, SUBJECT TO QUALIFI CATIONS AND 

(ii) 
(iii) TO RESIGN; 

(iv) TO) RETIRE, IF ELIGIBLE; 
PROVIDED THE BOARD MAY PAY SEVERANCE UPON RESIGNATION BY MUTUAL 
rlGREEME:NT IIETWEEN THE PARTIES. 

SENIORITY, 

TO) ACCEPT THE LAY-OFF AND BE PLACED ON A LAY-OFF LIST FOR RECALL; 

(4 Notice to  Exercise Bumping Rights 

INDICATE SUCH IhJ WRITING TO THE HUMAN RESOURCES MANAGER, WITH A COPY 
A PERMANENI’ EMPLOYEE WHO INTENDS TO EXE:RCI!SE BUMPING RIGHTS SHALL 

iro THE ASSOCIATION, WITHIN SEVEN (7) WORKING DAYS OF RECEIF’T OF TH[E 
NOTICE OF LAY-OFF. I F  THE EMPLOYEE ELECTS TO, BUIMP, THE PARTIES WILL 
IDENTIFY THE BUMPING OPTION WITHIN SEVEN (7) WORKING DAYS OF NOTICE 
FROM THE EMPLOYEE. IF THE EMPLOYEE FAILS TO INDICATE SUCH INTENTION, 

EVER,Y REASONABLE EFFORT WILL BE MADE TO COMPLETE THE BUIMPING 

RETAINED IN THEIR ORIGINAL POSITION BEYONI) THE LAY-OFF DATE. BUMPING 
IJP INTO ANY POSITION WITH A HIGHER MAXJMUM SALARY SHALL NOT FIE 
ALLOWED. 

THE EMPLOYEE WILL 13E DEEMED TO HAVE ELECTED TO GO ON LAY-OFF. WHILE 

PROCESS FOR AN EMPILOYElE BEFORE THE LAY-OFF DATE, NO 1CMPLOYE:E WILL ELE 

(d) Lateral  Bumping 
ALL I3UMPING WILL BE TOWARD ANOTHER ASSOCIATION POSIT[ON. AN EMPL0YE:E 
PVIAY BUMP TO A POSITION THAT CARRIES THE SAME MAXIMUM SALARY, PROVIDEID 
THE EMPLOYEE IS QUALIFIED AND HAS MORE SENIORITY THAN A PICRMANENT 
EMPLOYEE WHO IS SLJBJECT TO BIEING BUMPEI). THE SALARY RATE WILL EIE 
FVIAINTAINED. 

(e) Downwarcl Bumping 
IN TIHE EVENT THAT NO PERMANENT POSITION I S  AVhILAl3LE AT THE SAM[E 

HAS INSTJFFIC!IENT SENIORITY TO BUMP AT THE SAME LEVEL WITHIN THlE 
SERVICE, THE EMPLOYEE MAY BUMP TO A LOWER LElVEL PERMANENT POBITIOIN 
FOR WHICH THE EMPLOYEE IS QUALIFIED. 

PvlAXIMUM SALARY FOR WHICH THE ElMPLOYE E IS QUALIFIED OR IF THE EMPLOYBE 

0 Offer of a Position 

AN EMPLOYEE WILL HAVE SEVEN (7) WORKING DAYS TO CONSIDER WHETHER ‘I’O 
ACCElPT AN OFFER RIZSULTING FROM EXEILCISING BUMPING RIGHTS. IF THE 
EMPLOYEE DOES NOT ACCElPT THE OFFE1R WITHIN THE SEVEN (7) WORMING DAYS, 
THE EMPLOYEE WILL 13E DEEMED TO HAVE ACCEPTED THE NOTICE OF LAY-OFF. 



SUCH OFFER WILL BE DUDES IN WRITING TO THE EMPLOYEE, WITH A COPY TO THE 
PLSSOCIATION, ANI) ACCEPTANCE OF THE OFFEIR MlJST BE PROVIDED BT’ THE 
EMPLOYEE IN WRITING. I F  AN I<MPI,OYEE ACCEPTS A BUMP TO A LOWER PAYING 
I’OSITION, THE RATE OF PAY WILL BE THE MAXIMUM STEP IN THE NEW RANGE OR 
ONE STEP LOWER THAN THE RATE THE EMPLOYEE WAfS RECEIVING IN THEIR 
FORMER POSITION, WllICHEVElR IS THE LESSER, BUT IN NO EVENT SHALL THE 
RATE OF PAY BE LOWElt THAN THE MINIMUM OF THE NEW I1ANC:E. 

Rights of P e r m a n e n t  E m d o v e e s  Bu maed 

EMPLOYEE WHO HAS BEEN BUMPED. 

Recal l  of P e r m a n e n t  Employees B u m p e d  

(1) 

THE BUMPING: RICrHTS IN THIS CLAUSE SHALL ALSO APPLY TO ANY PERMANENT 

SHOULD A POSITION BECOME AVAILABLE WITHIN TWELVE (12) MONTHS CIF 

RECALLED IN ORDER OF SENIORITY, PROVIDED THE EMPLO’STE POSSESSES 
THE QZJALII~ICATIONS REQUIRED FOR THE POSITION TO BE FlLLED. 

NOTICE OF THEIR RECALL SHALL BE BY DOlJBLE REGISTERED LETTER, 
WITH A COPY TO THE ASSOCIATION, WHICH WILL FIE SENT 7‘0 THEIR LAST 
KNOWN ADDRESS OM RECORD WITH HTJMAN RESOURCES. 

RE;SOURCES OF ANY CHANGE IN HIS/HER HOME( ADDRESS AND TELEF’HONE 
NUMBER. 

RE:FUSAL O F  A RECALL OR FAILURE TO ANSWER A RECALL NOTICE MrITHIN 
SEVEN (7) WORKING DAYS, AS SPECIFIED IIEREXN, SHALL GIVE THE EIOARD 

THE LAY-OFF THE MOST SENIOR EMPLOYEE WHO WAS LAID OFF’ SHALL BE 

(11) 

(111) IT  SHALL BE THE RESPONSIBJLITY OF EACH EMPLOYEE TO NOTIFY HUMAN 

(iv) 

CAUSE TO CONCLUDE THE EMPLOYEE HAS RESIGNED. 

2. -------- VA’CANCIES AND NEW POSITIONS 
When vaca.ncies in the permanent staff occur or new positions of a permanent na-ture are created in 
the Service, a notice thereof outlining the position and grade shall be forwarded to all departments of 
the C:ity; to the :Recording !Secretary of the  .Association. and to  the Recording Secretaries of a J l  other 
Civic Unions having agreements with the City a t  least one (1) week prior to a n  appointment being 
wade thereto, such notice to set forth therein the minimum rate of pay to apply. 

In filling vacancies or newly created positions, the applicant from the Service having the most 
:seniority in accordance with the terms of Clause three (3) hereof shall, if qualified, be appointed 
thereto. In the event., however, the  above applicant is considered not, qualified to fill the position, 
such vacan.cy or new position shall be open to  other qualified applicants of the Service and/or to  
qualified applicants of other depa.rtmeiits. 

i n  filling vacancies or new positions created, from applicants from outside the Service rcgard shall be 
given to th.e general length of seniority within the Civic Service coupled with ability, training and 
experience. 

When. at any time the Senice is engaging additional employees, the permanent employee or casual 
employee covered by this Agreement last  laid off from the Board’s service shall be re-engaged, if 
qualified. 

A qualified employee having accepted appointment to a position within or beyond the scope of this 
Agreement shall be allowed six (6) months in  which to prove himsel!E/herself capable of filling t.he 
position concerned. If such employee, does not prove himselfierself capable of filling the position 
concerned, he/she shall revert to  h i she r  former position without prejudice, and w:ithout, loss of 
senio.rity in such former position. By mutual agreement between the Chief of Police and the 
Association, the six (6) month probationary period may be extended. 

3. --- SENIORITY 

(a) There shall be no seniority acquired by a n  employee during the first continuous year of employment, 
but  after having completed twelve (12) months of continuous employment and successfully completed 
h i she r  probationary period, the seniority of the employee shall date from the time he/she last 
entered the service of the Board or the City, whether or not such entrance falls under the jurisdiction 
of this Association or another Union having a contract with the Board o r  the  City. 

Seniority lists shall be kepi, by the Chief of Police and furnished to the AssocLation upon request. 



4!. 

ti. 

(b) ]!laving acquired seniority in accordance with the provisions of sub-section (a) hereof, the employee’s 
seniority shall not cease because o f  

(9 Sickness;; 
(ii) Accident; 
(iii) Vacation; 
(iv) Approved leave of absence; 

(v) 
The employee’s seniority shall cease, however, if the employee: 

(9 

(ii) 

Lay off cif less than six (6) months 

( 4  
Voluntarily leaves the service of the Board; 

Is discharged and such discharge is not reversed through the grievance procedure provided 
in Article 8 hereof; 

After lay off, fails to report for work within five (5) days after notification by registered mail 
to  his/her address on record with the Service unless he/she furnished reasons for such 
failure, satisfactory t o  the Board of Police Commissioners; 

Is absent without proper leave; 

Is not employed by the Board for a period in excess of six ( 6 )  months; 

Overstays a vacation period or approved leave of absence without reasonable cause. 

(iii) 

(iv) 

(v) 

(vi) 
(d) Re-engageraent 13enefits 

An applicant who has had four (4) years’ previous service with the Service and has been approved for 
:re-engagement shall be entitled to the indicated benefits on the fo1lowin.g basis: 

(i) Vacation - Vacation seniority to date from re-engagement. Vacation entitlement. will be 
based on total years of service adjusted by the period of absence from the Service. 

(ii) Superannuati.on - Superannuation credits at  the time of severance will be granted to the re- 
engaged employee provided that he/she decla:tes, in writing, a t  the time of re-engagement, 
that helshe wishes to be re-instated and that helshe is prepared t o  make the necessary 
payments to  re-instate the annuity portion of hisher  pension as provided in Bylaw #2993. 

Seniority - Seniority shall date back to date of last entry into the service of the Service. (iii) 

EMPLOYEES PERFOIi!MING SUPERIOR D UTIEJ 
An employee wh.0 is required t o  temporarily replace another employee in a higher paid position will 
receive superior duty pay, only if he/she has worked three (3) full days in the higher paid position in 
the pi:evious twelve (12) month period. 

To be entitled to superior duty pay on any given day, the employee must have acted in the higher 
paid position for the daily full time hours of the acting employee’s regular shift. 

Superior duty pay shall be the minimum rate which has been established for the higher p.aid 
position. However, if the employee’s regular rate of pay exceeds the rninim.um rate which has been 
established for the higher paid position, the employee shall be paid a t  a rate of paly equivalent to one 
pay step hi.gher than their own rate of pay. Under no circumstances, however, shall the employee be 
paid a high.er rate than the maxkmum rate which has been established for the  higher paid position. 

Subject to the qualifications; outlined in subsectio:n (a) above, when an employee is required to replace 
the incumbent of any one higher paid out-of-scope position, the employee shall be paid the greater of 
the rate of pay applicable to the first step of the higher paid position or an  additional amount eq.ual 
to ten percent (10%) of the employee’s normal rate of pay. 

MERIT INCREASES 

(a) Increases within the various pay grades shall be in accordance with a recognized method of employee 
Merit. Rating. It  is understood and agreed, however, that 110 employee shall be entitled to a salary 
increase unless hisher individual merit rating for the particular period under consideration is 
favourable. 

Employees who consider they have been improperly merit rated shall have the right to appeal for a 
review of their rating, in accordance with the grievance procedure set forth in Article 8 of this 
Agreement. 

(b) 
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6. HOURS OF WORK 

====--=----- 

(a) Clerical Staff (General): Normally 8:25 a.m. to 5:OO p.m., with 1 1/4 hours luncheon, !j day, 36 2/3 
hour week. 

Clerk Typist (Transcribing System): Three (3) shifts, 7:OO a.m. to 3:OO p.m.; 3:OO 1i.m. t o  11:OO p.m.; 
1.1:OO p.m. to 7:OO a.m.; with relief shift. Forty (40) minutes luncheon, 5..day, 36 213 hour week.. 

Switchboard Operators: Three (3) shifts, 7:OO a.m. to  3:OO pm. ;  3 :OO p.m. to 11:OO p.m.; 11:OO p.m. to 
7:OO a.m.; with relief shift. Forty (40) minutes luncheon, 5-day, 36 213 hour week. 

Terminal Operators: Three (3) shi.fts, 8:OO a.m. to 4:OO p.m.; 4:OO p.m. to 12 M:idnight; 1200  midnight 
to 8:OO a.m.; with relief shift. Forty (40) minutes luncheon, 5-day 36 2/3 hour week. 

Caretakers - Mechanical & Maintenance, Foreman, Building Superintendent, Jcinitorial Foreman: 
Three (3) shifts, 7:OO a.m. to  3:30 p.m., with one (1) hour for lunch for the first shift; 3:OO p.m. to 
W1:OO p.m., with half an hour (1/2) for lunch for the second shift; 11:30 p.m. to 7:30 a.m. with half an 
hour (1/2) for lunch; as circumstances permit. 

Garage Attendants: Three (3) shifts, 7:OO a.m. to 3:OO p.m.; 3:OO p.m. to 11:OOl p.m.; 11:OO p.m. to 7:OO 
a.m.; with half an hour (U2) for luncheon to be taken a s  circumstances permit but without the 
employee leaving the Police Garage. 5-day, 40 hour week. 

Garage Supervisor, Motor Mechanic: Normally 7:30 a.m. to 4 3 0  p.m,, half an  hour (112) luncheon, 5- 
day, 37 112 hour week. 

L4ssistant Motor Mechanic: Normally '7:30 a.m. to 4:30 p.m. with half an  hour (1/2) for luncheon, 5- 
day, 37 112 hour week. 

Notwi,thstanding Clause (a) hereof, employees occupying the positions specified in subsection (i) 
hereof, sha'll work a compressed work shift which will permit the absence of the employee for one (1) 
day in each two (2) week period on the understanding that  the total hours worked shall not. be less 
than that  required by the Agreement. 

(9  ____-- Positions Covered: 

(b) 

AI)MINISTRATIOI\J DIVIS1O:N: Payroll and Accounting 
Chief Clerk 
Office Supervisor 
Accounting Clerk 
Payroll Clerk 
Assistant Payroll Clerk 
Clerk'.Stenographer I11 

:Property Custodian 
Assistant Property Custodian 
'Property Clerk 

Garage Supervisor 
:Motor Mechanic 
.Assistant Motor Mechanic 

Building Sliperintendent 
Mechanical & Maintenance Foreman 
Janitorial Foreman 

Property 

Gcirage 

Cctretakers 

T I W F I C  DIVISION: Traffic Clerk 
Processing Clerk I1 
Clerk-Stenographer I11 
Clerk-Typist I1 

C:RIMINAL INVESTIGATION DIVISION: Clerk-Stenographer I11 
Cl.erk-Typist I1 

1I)ENTIFICATION DIVISION: Processing Clerk 111 
Photographic Technician 

SUPPORT SERVICES IHVISION: Clerk-Stenographer I11 
Clerk-Typist IV 
Clerk-Typist I11 
Clerk-Typist I1 
Planning and Research Technician 

- 



Any other porjitions covered by Schedule "B" which the Chief of Police and the Association 
agree should be accorded the privilege of working a similar com.pressed work week. 

Office Stuff: Normally 8:00 a.m. to  5:OO p.m., with fifty-one (51) mj.nute luncheon, eight (8) 
hour, nine (9) minute day for nine (9) day periods. 

Caretulzm: Normally 7:30 a.m. to 4:30 p.m. with forty (40) minute luncheon, eight (8) hour, 
twenty (20) minute day for nine (9) day periods. 

Garage: Normally 7:30 a.m. to 4:30 p.m. with thirty (30) minute luncheon, eight (8) hour, 
twenty (20) minute day for nine (9) day periods. 

Earned days off as a result of the following described conditions will be deferred in 1.ieu a:nd 
taken at a later date, mutually agreeable to the employee and the Chief of Police. 

(Usinp: Office Staff as Base) 

(ii) 

(iii) 

+ 
+ 
+ 
+ 
+ 

Statutory holiday - defer in lieu - 8 hours, 9 minutes 
Annual leave - d.efer in lieu - 7 hours, 20 minutes 
Sick leave - defer in lieu - 7 hours, 20 minutes 
While on a recognized course - defer in lieu - 7 hours, 20 minutes 
Requested to work at the approval of the Chief of l?olice - overtime clauses will 
apply. 

When sick leave is used, the employee must "top-up" the then unearned portion of hours of 
work by the use of the employee's time bank, or the employee may waive the deferred day, 
using any built-up credits later. 

A switchlexchange of a normal assigned earned day off when requested by the employee and 
approved by the Chief of Police may only occur upon the completion of a Statutory 
Declaration. 

Notwithstanding clauses (a) and (b) hereof, Garage Attendants, Matrons, C.P.I.C. Operators and 
Communications Officers shall work a twelve (12) hour shift configuration and the twelve (l2) hour 
shift configuration referred to in  Schedule "A" hereof shall apply. 

(iv) 

(v) 

(c) 

7. _-- UNIFORMS 

(a) The Board agrees to supply clothing annually, unless otherwise stated, to Garage Supervisoi:, Mot,or 
i'vlechanic, Assistant IClotor Meihanic, Garage Attendant, Property Custodian, Assistant Property 
Custodian, Caretakers, Bwilding Superintendent, Mechanical & Maintenance Foreman, Janitorial 
Foreman, Cleaner-Matron AND ELECTRONICS TECHNICIAN on the following basis: 

+ 4 Shirts 
+ 2 Ties 
+ 2 I'air Trousers 
+ 
+ 
+ 
+- 
+- 
+ 6 Pair of Socks 
+ 1 Pair of Gloves 

1 Eisenhauser Summer Jacket as required 
1 Fur Cap as required 
1 Battle Dress Nylon Jacket as required 
1 Nylon Parka as required 
1 I'air of Safety Boots 

(b) :In addition to the foregoing, the Board shall pay a cleaning allowance of seven dollars and twenty- 
:five cents ($7.25) per week t.o every permanent uniformed civilian employee. 

8. --- OVERTIME 

(a) 'When a n  employee is required to work overtime and the necessity therefore is certified by the Chief 
of Police, hidshe shall authorize a.dditiona1 payment. 

'When an  employee is required to work overtime on a normal working day (before and/or after h isher  
normal work period) he/she shall be paid at the rate of double time for all hours worked. 

'When an  employee is required to work overtime on hislher regular assigned day off or day of rest, 
helshe shall be paid ai; the rate of double time for all hours so worked. 

'When a holiday occurs in  any week the normal hours of work in th.at week shall be reduced hom folcty 
(40) to thirty-two (32) and thirty-six (36) and two-thirds (36-2/3) t o  twenty-nine and one-third (29-113) 
.where appropriate. 

(b) 

( 4  

(d) 
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(e) All employees called out to work overtime, and having left the job before being so  called out, shall be 

paid a t  the :rate of double their regular rate of pay for each hour, o'r portion thereof, they are required 
to  work ove:ctime on such a call-out. I t  is further provided, they shall be paid a minimum of three (3)  
hours at  their regular rate of pay for each cal.1-out provided for in  t:his Clause. 

All overtime shall be paid on the baeis of the salary paid to the employee a t  the time he/she is 
working such overtime. 

-- Court Appearance 

D a r  Off - When, a s  a result of h i she r  duties, an  em:ployee is required to attend court on one 
of h i s h e r  days off duty, he/she shall have the option of receiving one of the following for each 
court ap:pearance: 

A minimurn of eight (8) hours time off when in the opinion of the Chief of Police the 
efficiency of the Service permits; 

Be paid a t  double time for each hour or part  of a n  hour during which helshe is in 
attendance in court or a minimum of four (4) hours a t  double time, whichever is the 
greater; 

+ 

+ 

+ The witness fee. 

Annual Leave . When, a s  a result of hidher duties, a n  employee is required to  at tend court 
while on. annual leave, he/she shall be paid a t  the rate of double time for each hour oc par t  of 
a n  hour so required or a minimum of eight (8) hours at double time, whichever is the 
greater, and in addition, helshe shall receive two (2) additional days of leave for each day 
attending court which shall be allotted at the d.iscretion of the Chief. 

In  the  event tha t  a n  employee is out of the City when cal'led f0.r court duty, time off in lieu of 
traveling time plus traveling expenses from th.e out of City point and return, if necessary, a t  
the current rates, shall be granted upon application of the  employee to the Chief of Police. 

- Workinrr Day - When, as a result of hidher duties, an  employee is required to attend court a t  
any time during the four (4) hour period immediately before commencement of hisflier 
regular shift, he/sh.e shall be paid a t  the overtime rate for tha t  period only between the time 
of h i she r  court appearance and the time of commencement of h isher  shift. If the court 
appeara,nce extends beyond the regular shift, he/she shall be paid a t  the overtime rate for 
tha t  period only beyond hisher  shift that  he/she is at the disposal of the court. 

-- Maternity. Paternity. Atlootion and Association Leave - When a s  a result of h i she r  duties an  
employee is required to  attend court while on maternal, paternal, adoption or association 
leave, he/she shall receive benefits a s  described in section (g), subsection (1) hereof. 

--- Sick Leave - An employee attending court pursuant to h i s h e r  duties while on sick leave 
shall receive the benefit which would have been payable had the  employee not been rick. 

(1) Employees who as a result. of their duties are required to a.ttend court outside of the 
City of Regina, shall receive in advance, City of Regina approved travel expense 
monies arid police petty disbursements as in subsection (ii) of this section 8(g)(6). 
Witness fees and expenses received from court to be returned to the City of Regina. 

If a n  employee is absent from the city and h i s h e r  home as  a result of duties or 
requirements as a n  employee of the Service, lie/she shall, in addition to normal 
traveling and 1:iving allowances, be granted the  per diem allowance provided under 
the i.iormi11 city travel allowance policy for incidentals such as  telephone calls when 
billeted at a ba:rrackrj and when staying at a hotel. 

Straight time off in lieu of traveling time, will be granted in addition to the court 
appearance on the employee's weekly leave or annual leave, etc., upon appli.cation of 
the employee to the Chief of Police. 

(iv) Straight time rates will apply for travel time in lieu when pay which shall be 
calculated at the pay rate of employee at time of application. 

E:mployees covered by Schedule "B" who ar'e entitled to be paid in respect of "overtime" 
worked shall., a t  their option, be permitted to be p,aid therefore or to  take time off in lieu of 
payment, such time off to be granted in the same proportion as the overtime rates. Such 
time o f f  in lieu of payment may be accumulated by employees in th.e same manner as 
provided with respect to court time. 

(ii) 

(iii) 
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(2)  Time off earned by an employee, pursuant to Article 14 of this Agreement and to  section 10 

of this Schedule ”B” may, a t  the option of the employee, be accumulated in the same manner 
as provided in paragraph (4) hereof. 

Time withdrawah &om such accumulation shall be by mutual consent between the 
employee and Chief of Police except in the case of clerical errors in which case the 
employee will be informed before deductions are made. 

Employees may a t  their option, a t  any time, convert the accumulated time to pay 
which shall be calculated a t  the pay rate of the employee a t  time of application. 

Notwithstanding clause (ii) hereof, cash withdrawals shall not exceed the relative 
frequency and overall amounts per year withdrawn in prior years. The amounts 
shall be adjusted annually having regard to annual increments and increased 
staffing. 

The amounts shall not include costs attached which a.rise as a result of employees 
terminating service by reason of resignation, dismissal, or retirem.ent. 

I t  is understood that an  employee may accumulate up to and including 180 hours and for all 
hours accumulated in excess of 180 hours, he/she shall be paid in accordance with the 
provisions of Schedule “A‘, Section (8) hereof. 

Employees who are required to work during their assigned annual leave shall be paid a t  the rate of 
double time for each hour or part of an hour so required or a minimum of eight (8) hours a t  double 
time, whichever i s  the greater and, in addition, th.ey shall receive two (2) additional days of leave for 
each day required which shall be allotted a t  the discretion of the Chief of Police. In the event that an 
employee is out of the City when called for such overtime duty, time off in lieu of txaveling time plus 
traveling expenses &om the out of City point and return if :necessary, a t  the current rates, shall be 
granted upon applicatj.on by the employee to the Chief of Police. 

Cancellation of any notice or subpoena for an employee to attend court must be made in writing a t  
least 24 hours prior to the time of the required attendance. Should it be impractical. to notify an 
employee ai; leasi; 24 hours in writing, the employee shall be considered notified if 

6) contacted by telephone; o r  

(ii) 
I:f the employee is not so notified in accordance with the foregoing, the employee shall receive the 
minimum benefit otherwise payable. 

(3) 6) 

(ii) 

(iii) 

(4) 

(9 

Ci) 

the spouse, including a common-law spouse, of the employee is contacted. 

9. 

(ii) 

Effective January :l, 1974, all permanent employees shall1 accumulate sick credits from the 
day they last entered the service of ,the Board. Such credits shall accumulate monthly a t  the 
rate of one and one-quarter (1 114) days;‘ credit for each completed month of service, a:nd 
unexpended sick leave credits shall be cumulative up to but noi, exceeding two hundred (ZOO) 
working days. 

Where an employee hari accumulated two hundred (200) working days sick leave credit, 
hefshe may accumulate additional credits in respect of ,the current year of service. Upon 
completion of a cu:rrent year of service, any unused portion of the accumulat.ed credits in  
respect of that  year shall be forfeited. 

(b) New employees shall have an advance of 120 hours’ sick leave credit and will not accumulate any 
additional tick leave credit for their first 1% months of employment and thereafter a t  their normal 
accumulation rate. 

If an employee d.oes not have any unexpended sick leave credits, the follbwing shall be granted by 
application and with evidence of it doctor’s certificate: 

(9 The first and second days of each occurrence of absence &om work on account of sickness 
shall be without pay; 

(ii) Thereafter, such leave shall be a t  75% of basic pay for up t o  680 hours or 117 calendar days. 

(iii) A member, while receiving benefits under this clause, does not accumulate sick leave, 
annual vacation and accumulated time credits. 

13mployees eligible to apply for long term disability benefits must apply a t  the earliest possible time 
and cannot use Unexpended sick leave credits to extend the time for applying for long term disability 
11 enefi ts, 

(c) 

(d) 
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The employee portion of the Employment Insurance Commission rebate shall not be rebated to 
employees but shall be placed in trust and utilized to offset future long term disability premium 
increases. 

13mployees who have been properly appointed to permanent positions in accordance with this 
Agreement shall, after they have been employed continuously in the  permanent position for a period 
of thirty (30) days, be entit:led to  payment for absence horn work due to  siclrness to the extent they 
have established sick leave credits under Clause (a) hereof. 

For employees commencing service the following Sick Leave Credits shall apply: 

(i) If the employee commences employment during a period from the first to the  fifteenth of the 
month, he/she shall be credited with full credit for tha t  month [i.e. one and one-quarter (1 
114:) days' Sick Leave]. 

If the employee commences eniployinent during a period from the sixteenth day of the month 
to the end of the month, he/shc shall not be given any sick leave credits for tha t  month. 

(ii) 

:For einployees terminating their service, the following Sick Leave Credits shall apply: 

(9 

(ii) 

If the employee terminates eniployinent during a period from the first to the fikeenth of the 
month, lie/she shall not be given any Sick Leave Credits for tha t  month. 

If the employee terminates employment during a period from the sixteenth day of the month 
to the end of the month, he/she shall be credited with full credit for tha t  month [i.e. one and 
one-quarter ( I  114) days' Sick Leave]. 

Employees who are  on Leave of Absence without pay for any reason whatsoever, in any one (1) 
calendar month, shall be subject to the following provisions: 

Period of Leave of Absence 
15 days or  less - Full Credit (1 114 days) 

16 days or more - No Credit 

All employees covered by this Agreement having at least ten (10) years' continuous service and at 
least  thirty (30) days' Sick Leave Credit, upon severance o:f employment with the Board, except by 
dismi.ssa1, shall be paid a t  h i she r  he:c regular rate of pay in the amount of fifty (50) percent of all 
accumulated Sick Leave the employee may have to hislher credit or seventy-eight (78) days, 
whichever is the  lesser (i.e., twenty-nine (29) days' credit - payment nil; thirty (30) days' credit - 
paym.ent fifteen (15) d.ays.) 

However, in the event a n  employee must sever employment with the Board on compassionate and/or 
extenuating grounds, for reasons such as personal ill health or  physical infirmity, the ill health of 
h i she r  spouse or children or any others who may be dependent upon such employee, or a transfer of 
obligation on the part of the employer, and who has at least five (5) years of contiiiuous service, &all 
be entitled to all of the benefits provided in this Clause. 

Empl.oyees who are receiving benefits under the Workers' Compensation Act and/or Regulations 
made thereunder, shall not be paid for abse,nce from work due to  sickness. 

Each employee claiming sick pay under the provisions of this Agreement, shall be required to 
complete an  employee absence report for atisence not exceeding four (4) working days, declaring that  
h i s h e r  absence was a result o f  personal sickness. If an  employee is absent :from work through 
sickness for a period exceeding four (4) working days, hehhe shall, in addition, produce a medical 
certificate signed by a duly quali.fied Medical Practitioner, certifying the said employee was unable to 
perform hisher  work due to personal sickness. 

For the purpose of this section siclrness shall include n.on-occupational injury or injuyy to the 
employee which is not covered by the Workers' Compensation and/or regulations macle thereunder, 
provided, Iiowever, tha t  absence from work due to illness 01: injury resulting from misconduct on the 
par t  of the employee, shall  not be paid for. 

The Board reserves the right t o  call for a n  examination of any employee who is absent from work due 
to sickness. Such examination shall be conducted by a qualified Medical Practitioner appointed by 
the Board. 

Every em.ployee who absents liimselfierself from work on account of sickness, shall, whenever 
possible, notify h i she r  supervisor prior to commencement of h i she r  regular work day and jailurc to 
do so, unless notification :is shown to have been unavoidable, a:nd satisfactory proof of disability is 
furn:ished, may deprive such employee of such sick leave as normally would have accrued to h imher .  
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(p) In the event an 'employee is laid off, h isher  Sick Credits shall be retained to hisher credit for a 

period of six (6) consecutive months. At the expiration of the said six (6) months, the sick leave 
credits the employee has to hisher credit shall either be canceled or the fifty (!io) percent vested 
interest to  which he/she is entitled under Clause (0 hereof shall be paid out. 

Elmployees who are sick on holidays shall be entitled to a day off in lieu of the holiday a t  the 
discretion cif the Chief, Employees shall have the ap:propriate deduction made from their 
accumulated sick leave credits for each occurrence. 

Effective not later than April 1, 1982, any present employee may, a t  hisher option, elect to 
convert hisher sick leave entitlement under this section to those provided in Schedule "Pi", 
Section 17, and forfeit hisher entitlement to  the provisions of clause 6) hereof and in its 
place be entitled to the provisions of Schedule "A", Section .L8(f). Such optj.on shall not 
the:reafter be subject to change. 

Effective from the date of signing of this Agreement all new employees shall within thirty 
(30) days elect; entitlement under th.is Section or the provisions of Schedule "A", Section 17, 
and. Section l8(f). Such election shall not thereafter be subject t.o change. 

(9) 

(r) (1) 

(ii) 

113. __-- VACATIONS 

(a) For employees, vacation credits shall be determined as follows: 

(:i) 

(:ii) 

(:iii) 

If an  employee commences employment during a period fi:om tlne first to the fifteenth of the 
month, he/she shall be credited with full credit for that month. 

If an employee commences employment from the sixteenth to the end of the month, helshe 
shall not be given any credit for that  month. 

If an em:ployee terminates employment during a period from the first to the fifteenth of the 
month, he/she shall not be given any credit for that month. 

(iv) If an employee terminates employment from the sixteenth to .the end of the month, he/she 
shall be credited with full credit for that month. 

Employees $;hall 'be entitled, in respect of the period from the date of employment to the 31st day of 
December to vaca-tion leave with pay on the basis of one-quarter (114) weeks' vacation leave for every 
month of service, and same must be used by the 3 1st  day of December of the following year. 

Subsequent to the 31st day of December first occurring during an employee's period of service, he/she 
shall be entitled to three (3) weeks' vacation with pay for each full year of service, a "year of service" 
to  be reckoned as the period from January 1 to December 31 of the same calendar year. 

Employees shall be entitled to four (4) weeks' annual. vacation with pay providing their years of 
continuous service dat.ed from the time they last entered the Board's service meets the following 
requirements: 

8 years of service 

It  is agreed that employees who accumulate the required years of service a t  any time during the ye.ar 
shall be credited with one (1) extra week of annual vacation on that date and for each subseque.nt 
year thereafter be entitled to four (4) weeks' annual vacation leave. 

Employees shall be entitled to five (5) weeks' annual vacation with pay providing their years of 
continuous service dat,ed from the time they last entered the Board's service meets the following 
requirements: 

16 years of service 

It  is agreed that  employees who accumulate the required years of service at any time during the ye.ar 
shall be credited with one (1) extra week of annual vacation on that date and for each subseque:nt 
year thereafter, be entitled t o  five (5) weeks' annual vacation leave. 

Employees shall be entitled to six (6) weeks' annual vacation with pay providing their years of 
continuous service dated from the time they last entered the Board's service meets the following 
requirement: 

22 years of service 

It  is agreed that  employees who accumulate the required years of service a t  any time during the yemar 
shall be credited with one (1) extra week of annual vacation on that date and for each subseqwnt 
year thereafter, be entitled to  six (6) weeks' annual vacation leave. 

Employees who leave the Board's service and have not received their accrued annual vacation, shall 
be allowed pay in lieu of earned vacation as calculated above. 

(b) 

(c) 

(d) 

(e) 

(fl 

(g) 



-11. 

.12. 

13. 

'When a n  employee defers a portion of histher annual leave horn year (a) to subsequent year (b), 
'helshe may sign in year (b) in h d h e r  normal order for h i she r  regular annual leave, but  m.ust wait 
€or all other employees to sign before he/she can sign for the deferred annual leave from year (a). 
Should the schedule be full when the employee attempts to  sign for hisflier deferred annual leave, the 
time allowed will be at the discretion 0.f the Chief of Police. 

When a holiday falls within an  employee's annual vacation, suc:h employee be given an  additional 
day of  annual vacation in lieu of the holiday a t  a time mutually atyeeable between the employee and 
the Chief o:f Police. 

Sick Leave may be substi.tuted for vacation where i t  can be established by the employee and 
substantiated by a Doctor's Certificate tha t  a n  illness or accident occurred prior to or while on 
vacation. 

Employees, after they have completed five (5) years of continuous service and with approval of the 
Chief of Police, may accumulate and take up to but not exceeding six (6) weeks' vacation i n  any one 
(1) year. Employees having earned the righ.t to four (4) and five (5) weeks of annual vacation, under 
the preceding Clauses (d) and (e), may accumulate and take up to but not exceeding eight (8) and ten 
(10) weeks' vacation leave respectively in any one (1) year. 

All pay for the period of earned vacation, if requested by the employee a t  least ten (10) calendar days 
in advance of the commencement of the vacation period, shall be payable prior to  taking such leave. 

Upon retiring i?om the service of the Board, the employee shall be entitled to  holiday pay not in 
excess of the unused current and accumulated holiday credits a s  se t  forth in  Clause (k) hereof. 

Employees who are  on Leave of Absence 'Without Pay for any reason wh.atsoever in any one (I) 
calendar month, shall be subject to the following provisions: 

-- Period of Leave of Absence 
15 days or less - Full Credit 
16 day23 or more - No Credit 

(9 An employee will be entitled to one (1) additional week of annual vacation if total vacation 
leave is taken wit:hin the winter period of October 1st to April 30th. The additional week 
must be taken within the said winter period or banked in accordance with clause (p) hereof. 

(ii) For the purpose of this section, the winter period of October '1st to April. 30th shall include 
the entire week in which each of the dates fall within. 

Employees may place forty (40) hours' time credit in the time bank in lieu of one (1) week of their 
annual vacation without loss of entitlement of the additional week of vacation if remainder of 
vacation is taken within the winter period. 

---- CL,ASSilFICATION ~ _ _ .- -  OF POSITIONS 

Employees who are within this Schedule shall be classified into a n  appropriate number of pay classes and 
shall provided their work performance is satisfactory, receive annual increments in pay as  provided for in 
their respective pay classes. 

----- IN-HIRING RATES OFA_Ir 

The in-hiring rates of pay shall be the minimum rate provided, however, that when n.o qualified person can be 
secured at the minimum rate, the Board of Police Commissioners or the Chief of Police shall inform the 
Association, and, after the situation has been discussed, the !in-hiring rate on. original employment may be 
any ra te  above the minimum but not exceeding the maximum. 

ALLOCATICIN OF POSITIONS 

(a) 

(b) 

Allocation of positions to the various pay grades shall be made by the I3oard of Police Commissioners 
through th.e medium of a recognized job evaluation or position classification system. 

Existing I?ositions . When the Association considers tha t  a position, within the scope of t.his 
agreement;, has  been improperly classified, the Association may appeal to the Job Evaluation Appeal 
Com:mittee, comprised of two (2 )  representatives of Management and two (2) representatives of the 
Associatio:n, for a mutual review of the disputed classification. Failing to secme satisfaction from 
such mutual review, the association may then appeal to have the dispute referred to a Joint Council, 
pursuant to Section 14 of this Schedule. It  being understood and agreed the decision of the Joint 
Couricil shall be binding and shall be retroactive to the date the appeal was  first lodged with the Job 
Evaluatioii Appeal Committee. 
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14. 

15. 

1 6. 

I 7. 

1'8. 

1' 9. 

20, 

(4 New I'ositions - When a new position of a permanent nature is created, the Association and the 
13oard of Police Commissioners shall, if possible, agree upon an appropriate rate of pay therefore. In 
the event mutual agreement cannot be achieved, the Board of Police Commissioners shall establish a 
rate of pay and $same shall be maintained pending results of action under the terms of Clause (14) 
hereof. The rate of pay finally determined shall be retroacti.ve to the date of appointment in respect 
of any employee hired a t  a lower rate. 

_.--- JOINT COUNCIL 

(a) At the request of the Association or the Board, mutual arrangements shall be made to establish a 
cJoint Council for the purpose of settling disputes pertaining to the classifications or reclassification of 
positions covered by this Agreement. 

The Joint Council herein referred to shall consist of one (1) member appointed by the Association, 
one (I.) member appointed by the Board and a Chairperson acceptalile to both parties. I t  being 
iinderstood and agreed, the recommendation of the Joint Council shall be final and binding on both 
parties to this Agreement. 

(b) 

DIFFERENTIAL PAY 

(a) (9 In addition to the foregoing salaries or wages, a Shift Differential in the amount. of fifty 
($50) cents per hour shall be paid t o  shift employees where a t  least half of the hours worked 
in that shift fall between the hours of 4 : O O  p.m. and 8:OO a.m. It being understood that in 
the above circumstances, the employee shall receive the shift differential for all regular 
hours worked. 

(ii) EFFECTIVE JANUARY 1, 2000, wherever fifty ($.50) cents per hour appears in sub-clause 
(i) hereof, it shall be deemed to  read SIXTY-FIVE (19.65) CENTS PER HOUR. 

When an employee is normally required to work between the hours of 4:OO p.m. and 8:OO a.m. on a 
lzolida.y, he/she shall be paid the differenti.al pay in addition to  premium pay for working on the 
h0lida.y. 

Differential. pay shall not be paid when an  employee is being paid overtime for working houw which 
are in excess of hishei: normal working hours. 

Differential. raterr shall not form part of the basic wage rates. 

(b) 

(c) 

(d) 

FIREMAN'S CERTIFICATE 

All Fireman's Certificates required by employees of the Service, shall, with the exception of the first one 
required by each employee, be paid for by the Board. 

--__. JURYDUTY 

In the event that  an employee is required to serve as a Juror or to appear in court a s  a Witness, helshe shall 
suEer no loss of pay, providing hisher Juror's Fee or hisher  Witness Fee is paid over to the Treasurer, City of 
Regina. 

A U TOMATION 

In the event mechanical or electronic equipment is installed, management shall provide reasonable training 
arrangements for the employees af€ected by such installations in order that such employees may have an 
opportunity to become qualified for available jobs. Technological change shall be governed by Section 43 of 
the Trade Union Act R.S.S. 1978 as  amended. 

-------- TOOL REPLACEMENT ALLOWANCE 

The Board shall pay to every Journeyman Mechanic working in the Police Garage an allowance to a 
ma:simum of one hundred dollars ($100.00) per year for replacement of lost or damaged tools, subject t o  
presentation of receipts upon request of the supervisor. 

PAX 
(a) 'The rate of pay shall be as follows: 
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Recortls Verification Clerk 
RIIU Clerk -______----- _-_________---- --- 

$1,193 $1,276 !gl,362 $1,455 $1,552 
$31,137 $33,304 $35,548 $37'976 , $40,507 9 Technical Assistant 11 

-__ 
CPIC Supei:visor 
Motor Mechanic $1,276 $1,362 !6 1,456 $1,552 $1,656 

10 :Payroll C1e:rk $33,304 $35,548 $37,976 $40,507 $43,222 Rhotograph.ic Technician 

Applications Support Analyst 
:Building Superintendent 
Communications Coordinator 
Comniunications Officer $1,362 $1,455 $1,552 $1,656 $1,766 

l1 Cultural Relations Officer $35,548 $37,976 $40,507 $43,222 $46,093 
Financial Assistant 
Records Supervisor 

Communications Sup~!rvisor 
Crime Analyst $1,455 $1,552 $1,656 $1,766 $1,883 

Property Ciistodian --__-____--- 

_-______----- 'Victim Services Coordinator -- --------- 

l2 Garage Supervisor $37,9 76 $40,50 7 (5'43,222 $46,093 $49,146 

Electronics Technician $1,552 $1,656 $1,766 $1,883 $2,015 
$49 146 $52,592 l3 Planning &: Research Analyst $40,507 $43,222 $46,093 ., 

$1,656 $1,766 $1,883 $2,015 $2,14.8 
$43,222 $46,093 $49,146 $52,592 $56,063 14: Network Support Analyst 
$1,766 $1,883 $2,015 $2,148 $2,290 

$52 592 $56,063 $59,769 15 Systems Analyst 

Public Information Officer --------- ------------ 
---- 

__.- 

$46,093 $49,146 8 * _----------- -____.------ -------- 

FAY 
Bi-Weelrlv Pity Rates 

Annual .Rates 
PAY STEPS --==--=== CLAS8 CLASSIFICAT1C)NS --=-------- 

$-.- $768 $818 $869 $925 

$.-- $818 $869 $925 $985 
$22 681 $24,143 $20,045 $21,350 1 - Vacant 

Vacanl. $21,350 $22,68.! $24 , 143 $25,709 
Cleaner $--- $869 $925 $985 $1,052 

1 

2 
-______-__----- 

----------- 
$74 143 $25 709 $27,457 Clerk Typist I1 $22,681 J , 9 __-_ 

MatroidCleaner $--- $925 $985 $1,052 $1,123 
_--- 

$27,457 $29,310 Switchboard Operator $24,143 $259709 ___--- 
Accounting Clerk I 
Clerk Typist I11 $--- $985 $1,052 $1,123 $1,193 
RIIU bdonitor $25,709 $27,457 $29,310 $31,137 
Service & Information Clerk 
Car e t  ai ke r 

-________-- -- -- 

Clerk 'Typist IV 

Secretary I 
6 Police Information Clerk 

$--- $1,052 $1,123 $1,193 $1,276 
$27,457 $29,310 $31,137 $33,304 



PAY 

Traffic Clerk ---_______--- -- 
Clerk Typist: V 
Garage Attendant 
Identification Clerk $1,073 $1,1.45 $1,217 $1,302 1; 1,3891 

Property Clerk 
Technical Assistant I 
Aboriginal Victim Resource Officer 
Accounting Clerk I1 
Assistant Payroll Clerk 
CPIC Ilocunient Clerk 
CPIC Radio Operator $1,145 $1,217 $1,302 $1,389 $1,484: 
Commercial Crime Assistant $29,885 $31,764 $33,982 $36,253 $38,732 
Planning & Research Assistant 
Reader 
Records Verification Clerk 
RIIU Clerk 

Technical Assistant I1 

CPIC Supervisor 
Motor Mechanic 

Photographic Technician 
Property Custodian 
Applications Support Analyst 
E~uilding Suiperintendent 
Communica.tions Coordinator 
Communications Officer $1,389 $1,484 $1,583 $1,689 1; 1,80 1 

Financial Assistant 
RLecords Supervisor 
Victim Services Coordinator 
Communications Supervisor 

Mechanical 'Maintenance Caretaker $28,005 $29,885 $31,764 $33,982 $36,253 

--____-__-- --- --_____------ 

---__--- 
$1,217 $1,302 $1,389 $1,484 1; 1,5831 

$38,732 $41,3116 $31,764 $33,982 $36,253 -- 

$1,302 $1,389 $1,484: $1,583 $1,6891 
10 Payroll Clerk $33,982 $36,253 $38,732 $41,316 $44,083 

9 
--__--__- --- 

----__--- --- 

l1 Cultural Relations Officer $36,253 $38,732 $41,316 $44,083 $47,0016 

------- ---- --_____------ 

Crime Analyst $1,484: $1,583 $1,689 $1,801 $1,921 

Electronics Technician $1,583 $1,689 $ 1,80 1. $1,921 1;2,05 5' 

ciarage Supervisor $38,732 $41,316 $44,083 $47,006 $50,138 
---__--- ---- Public 1nfor:mation Officer -- 

$50,138 $53,6316 
$1,689 $1,801 $ 1,92 1. $2,055 $2,191 

$53,636 $57 185 $44,083 $47,006 $50,138 9 

$1,801. $1,921 $2,055 $2,191 $2,336; 
I ~47.nnf i  ,$!in. 1.18 $53.636 857.185 860.9719 

l3 Planning & Research Analyst $41,316 $44,083 $47,006 

14 Netwo:rk Support Analyst 

15 Systems Analyst 

---- 

___-------- 

&-Weekly Pav  Rates  
Annual Rates 

PAY STEPS ------===-= CLAS9IFI CATIONS --------- 
$--- $7133 $834 $886 $944 

Vacani $20 436 $21,767 $23,125 $24,6319 -I ---____-- -- -------- - 
$--- $834 $886 $944 1; 1,0051 

Vacant $21 767 $23,125 $24,638 $26,232 
Cleaner $--. $886 $944 $1,005 $1,073 

-I ------ ------- -- 

PS n A xr om- 
:-===-= 

$944 
v acani; $20 436 $21,767 $23,125 $24,6319 -I ---____-- -- - 

$--- $834 $886 $944 1; 1,0051 

9; 1,07 38 
Vacant $21 767 $23,125 $24,638 $26,232 -I ------ ~-------- 

$23 125 $24 638 $26,231 $28,005 Clerk Typist I1 ----I------ 

Matron/Clea.ner $--- $944 $1,005 $1,073 $1,1458 
$24 638 $26 231 $28,005 $29,885 Switchboard Operator ----I ---- -- 

Accounting Clerk I 
Clerk Typist. I11 $--- $1,005 $1,073 $1,145 $1,217 
RIIU  oni it or $26,231 $28,005 $29,885 $31,764 
Service & Information ~---- Clerk --__________- 
Caretaker 
Clerk Typist. IV 

Secretary I 
6 Police Information Clerk 

$1,073 $1,145 $1,217 $1,302: 
$28,005 $29,885 $31,764 $33,98.2 



J EFFECTIVE JANUARY I -. DECEMBER 31,2001 -=--====--- =_I-===-- 

PAY 
Bi-Weeklv Pay Rates 

Annual .Rates - _ _ -  
PAY STEPS CLASS CLASSIFICATIONS 

=--=7==----- 

$.-- $799 $851 $904 $963 
$32 21 1 $23,594 $25,134 $20,854 * 1 

$--- $851 $904 $963 $1,025 
$33 594 $25,134 $26,753 

1 Vacant 

2 Vacant 
- --______-- - 

_----____----- $ 2 2 9 2 1 1 - L  ____________ 
,. Cleaner $--. $904 $963 $1,025 $1,094 

$35 134 $26 753 $28,553 Clerk Typist. I1 $23,594 9 

3 
---- 

IvIatron/Clea.ner $--- $963 $1,025 $1,094 $1,168 
Switchboard. Operator $25,.134 $?6 * r 757 $28 553 $,30,485 
Accounting Clerk I 
Clerk Typist I11 $--- $1,025 $1,094 $1,168 $1,241 

$28,563 $30,485 $32,390 R.IIU Monitor $26,753 
Serviccmnformation Clerk 
Caretaker 

---_________-- 

Clerk Typist IV 

Secretary I 
6 Police Information Clerk 

$--- $1,094 $1,168 $1,241 $1,328 
$28,553 $$30,485 $32,390 $34,66.1 

---- --------- Traffic Clerk 
Clerk Typist V 
Garage Attendant 
Identiikation Clerk $1,094 $1,168 $1,241 $1,328 $1,417 
h1echanical Maintenance Caretaker $28,553 $30,485 $32,390 $34,661 $36,984 
Froperty Clerk 

Aboriginal Victim Resource Officer 
Accounting Clerk I1 
Assistant Payroll Clerk 
CPIC Document Clerk 
CPIC Radio Operator $1,168 $1,241 9; 1,32 8 $1,417 $1,514 
Commercial Crime Assistant 
Planning & Research Assistant 
Reader 
Records Verification Clerk 

_-__--___ 

Technical Assistant I --- ---__----- 

$30,485 $32,390 $34,661 $36,984 $39,515 

Motor Mechanic 

Photographic Technician 
10 Payroll Clerk 

$1,328 $1,417 $1,514 $1,615 !! 1,7 2 3 
$34,661 $36,984 $39,515 $42,152 $44,gro 

- Property Custodian ----__---- 
Applications Support Analyst 
13uilding Superin tendent 
Communications Coordinator 
Communications Officer $1,417 $1,614 $1,615 $1,723 $1,837 
Cultuiral Relations Officer $36,984 $39,515 $42,152 $44,970 $47,946 
Financial Assistant 
13ecords Supervisor 
Victim Senices Coordinator ---______--- 
Communications Supervisor 
Crime Analyst $1,514 $1,615 $1,723 $1,837 $1,959 

$39,515 $42,152 $44,9 70 $47,946 $51,130 Garage Supervisor 

_--__________- --- 

Public Information Officer -__------- 
Electronics Technician $1,615 $1,723 $1,837 $1,959 $2,096 

$247,946 $51,130 $54,706 l3 Planning & Research Analyst $42,152 $ 4 4 m  --________--- 
$2,235 $1,723 $1,837 $1,959 $2,096 

$44,970 $47,946 $51,130 $54 9 706 v 958 9 334 14 Network Support Analyst 
$1,837 $1,959 $2,096 $2,235 $2,383 

---- 

--- 
----------- 

15 Systems Analyst $47,946 8 5 1 : E  --______--- $54,70 6 $58,334 $62,196 ---=--=--=- --------- 



SCHEDULE"C" 

COMPRESSED WORK WEEK 

I n  adopting the compressed work week for the Service on a n  indefinite basis rather than a trial basis, the 
terms and conditions covering the compressed work week are set  out below and are  essentially the same as  
those which covered the "trial basis" compressed work week arrangement. 

PROPIOSED PATTERNS 

(a) Employees would receive a d.esignated date off: 

(i) in ii two week period (5/4) 
(ii) in a three week period (5/5/4) 
(iii) No employees shall be credited or debited a designated day off as a result of transfer 

The designated day off would be scheduled adjacent to the employee's day off and day of rest and 
predetermined on a yearly basis wherever possible. 

(b) 

1. The terms and conditions of the Association Agreement will be applicable to this work week arrangement, 
except the following: 

Article 7(a) - Leave of Absence 
IC) - Maternity, Paterni,tv or Adoution Leave 
An employee on leave of absence without pay for the  above reasons will not be entitled t o  any 
designated days off that  occur while on such leave of absence without pay. 

Article 14 - HoXidavs 
For the purposes of this section the length of an employee's working day or extra day off will be 
determined by the particular work schedule the employee is operating under on the date the holiday 
occurs or is declared. 

Sch.edule "A" 

Article 9(b)-(d) - Hours of Work 
To accommodate the compressed work week as  indicated in the proposed patterns of th.is 
memorandum the employees of the Service may work in excess of eight (8) hour!; per day in 
accordance with the employee's particular work schedule. 
Add the following to Clause Id): 

The lunch period fo:r the Communications Operators (civilian Dispatchers) shall be forty (40) 
minutes per day. 

Article 16 - Overtime 

(a) 

(c) 

Article 18 - Vacations 

Employees wh.0 are  required to work in excess of their sclieduled hours in each day or week 
shall be paid a t  a rate of double time for the hours so work.ed. 
For the purposes of this section, the length (time) of addi.tiona1 days of leave will be 
determined by the particular work schedule of the employee. 

Annual vacation credits will be converted to hours on the following basis: 
Number of days x 8 hours = Total Annual Vacation Credits 

(e.g., 10 days x 8 hours = 80 hours) 
For the application of this Article, the following shall apply: 

3 weeks' vacation = 120 hours 
4 weeks' vacation = 160 hours 
5 weeks' vacation = 200 hours 
6 weeks' vacation = 240 hours 
8 weeks' vacation = 320 hours 

10 weeks' vacation = 400 hours 
One day of vacation shall be deemed to be equivalent to the  amount of hours worked per day 
on the employee's specific work schedule. 

Pursuant to Article 18(f), a working day will be determined to be eight (8) hours, therefore, 
the maximum entitlement shall be a total of 24 hours yearly. 
Wherever one week of vacation is mentioned it shall be deemed to be 40 hours. 



47 --------= Regina Police Association, Inc. - 1999/2000/2001 Agreement 
E----===---- 

Schedule ‘l3” 

Article 6 - Hours of Work 
Civilian Staff other than those listed in Art:icle 6, sub-section (i) who participate in this compressed 
work week, will have hours of work determined by their particular schedules. 

- Arti.cle 8(c) - Overtime 
0vert:ime to include designated day off. 

Article 8 & 9 - Overtime & Sick Leave 
To  be applied under the guidelines and terms of reference of those civilians who are currently 
operating a compressed work week schedule in accorda.nce with the contract.. They are  described in 
Schedule “B”, Article 6, sub-section (b)(i). 

Article 10 - Annual Vacation 
Convert all annual leave to  hours. 

2. Hours of work for employees participating in the compressed wo:rk week will be as listed below: 

+ 514 
51514 

10 hour days 
12 hour days 
Employees participating in the 514 schedule will have 13 hours credited to their time bank a t  the start  of 
the t.ria1 period to compensate for the additional hours worked during the course of the  trial period. 

Employees attending a training course in excess of three weeks shall assume hours of work to coincide with 
the course curriculum and shall not be entitled to the designated days off t ha t  fall within tha t  period. 

Under this new work week arrangement, there shall be no banking of designated day:; off except under special 
circumstances and with the approval of the Divisional Commander. 

- 8 1.12 hours per day sworn employees; 7 hour, 50 minute day civilian 
- 9 hours per day sworn employees - 8 hour, 9 minute day civilian 
- 10 hour23 per day 
- 12 houris per day 

+ 

3. 

4 .  

POLICE DESIGNATED DAY OFF SYSTEM 

Extra Day O f f  Every Second Week - 514 
-- Sworn Emulovees 

Formerly an  8 hour day, which became a 9 hour day. As a result of an  overwork of  26 hours per year, 
these hours are banked for future use. 
Areas so affectec!: Patrol District Staff Sergeant 

Patrol District Sergeants (day shift) 
Crime Prevention Sergeant 
Operation Traffic Staff Sergeant 
Cou.rt Preparation Sergeant 
Court Liaison Officer 
Detention Sergeant 
Traffic Enforcement Coordinator 
Planning and Research Section 
Community Services; Staff Sergeant 
Training Section 
Cultural Liaison Oflicer 
Communications Centre Staff Sergeant 
Identification Section Staff Sergeant 
Identification Section Sergeant 
Firearms Registrar (Police) 
Process Service Sergeant 
Central Registry Staff Sergeant 
Crime Analyst Sergeant 
Crime Prevention Officers 

Criminal Investigation Division as follows: 
- Major Crime Staff Sergeant 
- Fraud Unit 
- Drug Unit 
- Morality Unit 
- HotelsRawnshop Unit 
- Arson TJnit 
- Polygraph Unit 

- General Investigation Staff Sergeant 
- Stolen Auto Sergeant 
- Juvenile Crime Coordi.nator 
- Intelligence Unit 
- RobberylHomicide Unit  
- Adult Crime Unit  
- Juvenile Crime TJnit 
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-- Civilian Employees 

Formei4y 7 1/3 hour day, which became a n  8 hour, 9 minute day. 
Areas so affected: Fiscal Management 

Staff Development 
ALL stenographic positions not previously covered under Agreement 
Library Technician 
Photography Technician 
Firearms Registrar (Civilian) 
Summons Process Clerk 
Intelligence Unit 
Central Registry Process Clerks 
Records Control Clerk Steno I11 
Identification Process Clerk I11 > 
Support Services Clerk Steno I11 
I.S.D. Clerk Steno I11 > These positions covered 
I.S.D. Clerk Typist I11 > under Section 6 of 
Property Custodian Schedule "B" 

> 

> 

Assistant Property Custodi.an > 
Property Clerks > 
Technician I11 (Electronics) 
Programmer Analyst 
Victim Services Coordinator 
Cultural Relations Worker 

Extra Day Off E v e n  Third Week - 5/5/4 
-- Swo.rn Employees 

Forme:rly worked an 8 hour day, which became an 8 1/2 hour day. 
Areas so affected: Hit and Run Section 

High School Resource Officers 
School Patrol OfEicers 
Communications Operator (civilian Dispatcher) 

-- Civilian Elmdovees 
Forme.rly worked a 7 hour, 50 min.ute day, which became a n  8 hour, 9 minute day. 
Areas so affected: Central Registry Process Clerk I1 

CPIC Validation position 

Extra Day 0:ff Every Week 
-- Sworn Employees 

Forme.rly worked a n  8 hour day, which became a 10 hour day. 
Areas so affected: Identification Corporal and Constables 

Canine Section 
-- Civilian E:mplo.vees 

Formerly worked a n  8 hour and 20 minute day, which became a 10 hour day. 
Areas so affected: Caretakers 

Caretakers, Mechanical Maintenance 
Positions NOT Covered: 
-- Civilian Ehployees: Switchboard Operators 

CPIC Operators 
Records Control Supervisors and other designated Central liegist.ry staff 
File Control Clerk I1 
RAD Code Clerk I11 
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SCHEDULE ‘ID” 

Regina I?olice Superannuation and Benefit Plan 
Pralposed Arrangement to Restore Financial Stability to the ]?Ian 

1. BENEFlTS 
----- ]?resent Pensioners 

Continue pensions a s  currently administered (including present arid future COLAS). 
Present Em.lovees 

(i) 
(ii) 

Administer pension benefits earned for service up to December 31, 1993, as in the past. 
For pension benefits earned for service after January 1, 1994, recognize additional lump sum 
payments on termination or retirement in the calculation of highest three (3) year average 
salary so  a s  to include a total of three (3) years’ earnings (rather than three (3) years’ p h s  
the additional payments). 

‘Future Emgloyets 
.Recognize additional payments (retirement gratuity, accrued vacation and court time bank) on 
termi,nation or retirement in the calculation of highest three (3) year average earnings so as to 
include a total of three (3) years’ earnings. 
Note: The effect of the change for post January 1, 1994, service would ensure tha t  “highest average 

salary’’ would not exceed the employee’s highest rate of pay prior to  retirement or 
termination. 

More Eauitable Treatment of Overtime. etc. 
Instead of the specific change for post January 1, 1994, service i n  (b) and (c) above, “highest average 
salary” under the Plan will be limited to some maximum percentage of highest three (3) year average 
base (regular) salary by allowing employees to have any combination of overtime, shift. differentia.ls, 
court time bank, retirement gratuity and accrued vacation to be included in  calculation of their 
“highest average salary”. This percentage would be determined by the actuary so a s  to  be cost 
neutral relative to the change in the  treatment of additional payments on retirement or termination 
described in  (b) and (c). 
A corresponding limit will be placed on the amount of overt:ime and other earnings on which 
contr.ibutions will be required to be paid. 

Although substituting; (d) for (b) and (c) in respect of post January  I, 1994, service would have no 
different effect on the cost of the Plan, it will ensure more equity between the Plan members in the 
treatment of overtime, etc., for ptrnsion purposes. 

2. INTERIM FUNDING 
(a) Eaual Cost Sharing 

Empl.oyer and employees continue existing cost-sharing formula (50/50 sharing, except that  .the 
employer contributes a n  extra half percent (1/2%) of pay plus $5,329.08 per month). 

(b) Interim Contribution Increase 

As an interim measure pending the completion of existing litigation, continue increased employer 
and employee contributions by 1% of pay each effective January  1, 11997. These additional 
contributions shall be terminated upon receipt of a court award or a settlement a t  which time the 
employer’s interim 1% cont.ributi.on shall be added to and form par t  of employee wages. 
Note: The increase in employee contributions would be included in  any calculation of excess 

employee contributions under the Plan’s “50% Rule”. 
( 4  Court Award or Settlement 

Apply the court award or settlement to reduce the unfunded liability. 

3. ACTI0.N FOLLOIWNG COlJRT A WAhtD 013 SETTLEMENT 
(a) Amortization of Unfunded Liability 

Redetermine ernployer and em;ployee contribution rates to  amortize the  balan.ce of the unfunded 
liability a s  a level percentage of pay over a period of fifteen (115) years. The amortization period 
would be iextended, i f  necessary, to limit employer and employee contribution rates to  no more than 
present (1993) rates). 



The u.nfuntled liability to be amortized will reflect any experience gains or losses incurred up to 
Janua.ry 1, 1997. 
This would be subject to approval by the Superintendent of Pensions and any necessary variation in 
the provincial Pension Benefits 12egulations with respect to amortization of unfunded liabilities and 
solvency deficiencies. 

First I’riority - -  Restoration of Benefit Reduction 12etroactive to January 1. 1994 
If the unfunded liability ha:; been reduced sufficiently t o  perinit employer and employee contributions 
to decrease below present (1993) rates, use the difference (i.e., the possible reduction below the 
present combined rates), to a maximum cost of one percent (I%) of pay (total), to either: 

(9 reinstate the previous (pre- 1994) procedure for administering “highest average salaries” a t  
retirement or termination, retroactive to January 1, 1994, or 

(ii) improve pension benefit:; in anothei: form, as the parties may decide (e.g., improve COLA). 
If an award or settlement is received after January :l, 1997, this provision would apply when the 
award. or settlement is received. 
.-- Second Priority - -  Liauidation of Unfunded 1,iabili.ty 
If the combined contribution rate resulting from (a) is more than one percent (1%) of pay (total) less 
than the present (1993) combined rate, maintain the present (1993) contribution rates until the 
unfunded hability is liquidated (i.e., shorten the amortization period). 
II‘hird Priority - -  Restoration of Remaining Benefit Reduction 
Once the unfunded liability is eliminated, restore any reduction in the Plan’s current service cost 
resulting fiom the changes under l@), (c) or (d) not already restored under 3@) above, to restore, or 
otherwise improve, benefits under the Plan. 
The partie:; could, but only by mutual agreement a t  that time, agree that the restoration take the 
form of an increase to salaries or other benefits instead. 

@) 

(c) 

(d) 

(e) .Exaerience : Gains o r  Losses After 1997 

Any experience gains occurring after January 1, 1997, will be applied to  reduce the unfunded liability 
(until the unfunded liability is liquidated). 
Any experience losses occurring after January 1, 1997, will be treated in accordance with the Pension 
:Benefits Act provisions related to “experience defiiciencies”. (Note: This could result in employer and 
iemployee contribution rates increasing above the present (1993) rates, as a result of future plan 
experience). 

4’. VALIDITY OF ADMINISTRATI0.N OF ADDITIONAL SALARY PAYMENTS 
AT RETlREkIENT OR TERAIINATIOJJ AND 1982 AMENDMENTS 

(a) Administration of Additional Salary Paymen& 

Accept the validity of past Administrative Board decisions and administra-tion of additional salary 
payments a i  retirement or t.ermination, pending intended litigation against The Wyatt Company. 

@) 1982 Amendments 

Accept the .validity of 1982 Plan amendmenk, pertding litigation against The Wyatt Company. 
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ILETTER OF INTENT 

During negotiations for the Collective Agreement covering 1999, 2000 and 2001, and forming part of the Memorandum 
of' Agreement dated the 311it day of January, A.D. 2000, intent in respect to a number of items was agreed to as 
follows: 

ITEM 1: LEAVE FOR M%DICAL APPOINTMENTS 

The following wording will remain in the Administrative Manual: 

(a) Short term leave for medical and dental appointments during normal working hours shall be 
granted to employees who are unable to obtain appointments during off duty times. 

Employees niay apply for such leave to  their immediate supervisor, who shall grant the request 
provided it is made, where circumstances permit, a t  least 24 hours prior to  the time requested, 
and provided the exigencies of the Service allow the absence from duty of the employee 
concerned. 

For the purpose of this Section, "short term" shall mean the time period required during a 
routine visit for treatment to a medical or dental practitioner. 

(b) 

(c) 

ITEM 2: ASSOCIA.TIOIV ME.MBE;RSHIP ON BOARDS A N D  COMMITTEES 

The .Association shall. have representation on the following 13oards and Committees: 
+ Equipment Board 
+ Occupa.tiona1 Health and Safety Board 
+ H:uman Resource Development Committee 
+ Technology 13evelopmeiit Committee 
+ 
+ Employment Equity Committee 
+ 
+ Strategic Planning Committee 
+ 
+ 

Policy and Procedure Review Committee 

Employee & Fami.ly Assistance Prograni Committee 

A.ny Ad Hoc Committee that involves hours of work or conditions of emp1.oyment 
Promotion Board as  Observer only 

ITEM 3: HUMAN RESOURCE DEVELOPMENT COMMITTEE 

In an effort to respond in a positive manner to 1;he concerns of the Association in respect to  items related 
t o  staff development, it was agreed that meetings would be considered between the representatives of the 
Association and the Service Administration with a view to developing a program mutually acceptable to 
both the Association and the Board which ,will deal effectively with the following: 
(a) Vacancies and New Positions 
(b) E'romotional Plan (Officers) 
(c) Staff Development 
(d) Corporal Rank 
(e) Preferred Positions 

ITEM 4: TRAINING PROGISAM - C.I.D. 

Notwithstanding the wording of Schedule "A', Section G(c)(ii), of the agreement, it was agreed to extend 
the present three (3) months to one (1) year on a trial basis outside of the Contract and to be reviewed by 
both parties on an on-going basis. Constraint on 24% of the trainees as per 76% current N.C.O. strength 
with no reduction in N.C.O. strength. 

This item does not apply while the present Sergeant/Corporal Letter of Intent, dated January 16, 1995, is 
in effect. 
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ITEM 5: 

ITEM 6: 

ITEM 7: 

ITEM 8: 

ITEM 9: 

ITEM 10: 

ITEM 11: 

ITEM 12: 

---- CLO‘THIJJG ISSUE 

(a) The Board will make every effort to ensure tha t  the complete clothing issue is made as  early as 
possible in the year. 

The parties agree to establish a Joint Committee of equal representation to examine the present 
clothing issue to  determine if cost savings can be achieved. I t  is further agreed such savings will 
be utilized to  improve the quality and/or selection of clothing. 

(b) 

SHIFTING 

The parties agree to establish a Joint Committee consisting of equal representation to examine the 
flexibility of manpower deployment within the shift configurations. 

The Committee shall identify the concerns and attempt to  resolve same. I n  the event no resolution is 
forthcoming the Committee shall, by agreement, either: 

(a) draft appropriate recommendations and present those to  the  bargaining principals; or 

(b) refer the matter to mediationlarbitration with a summary outline of their respective positions 

SCHEDULE ‘13” - HOURS OF WORK 

The Service and the  Association will form a committee to identify the hours of work presently being 
performed by civilian employees and 1.0 amend the collective agreement accordingly. 

LONG TERM I~ISABILITY PI;AN 

The :parties agree to the  creatio:n of a Long Term Disability Plan whereunder Board liability with rega.rd 
to funding is limited to contributors of .3% of employee’s salary (formerly ancillary contributions to the 
Pension Plan). Long Term Disa-bility benefits under t.he Plan are to be determined solely by reference to 
what, is provided by: 

(a) 

(b) 

The parties agree the  Plan will be reviewed on or before December 31, 1997, and if it is found upon review 
that  existing contributions are  insufficient to ensure the  solvency of the Plan, LTD benefits will be 
reduced as; required. 

contributions of .3% by the employer and  .3% by employees (total .6%); and 

in.teres.t and  any other amounts allocated with regard to a member or former member. 

ARTICLE 8 - GRIEVANCES AND ;DISPUTE,‘$ 

The parties agree a third Arbitrator will be added to clause (f) by mutual  agreement. 

N.C.O. PROMOTION PLAN 

The parties agree to formulate a Committee of equal representation to review the existing N.C.O. 
Promotion Plan. 

--- SICK LEAVE 

The parties agree to establish a Committee of equal representation to review the existing sick leave 
provisions for al.1 employees covered by this agreement. 

SCOPE 

The parties agree to submit a joint application t o  the Labour Relations Board to amend the Certification 
Order so it is consistent with Article 2 of the Agreement. 

-- 
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MEMORANDUM OF AGREEMENT, 

RE: SERGEANT & CORPCIRAIL RANK ESTABLISHMENT 

The parties agree a s  follows: 

1. 

2. 

3. 

4. 

ti. 

For the trial period commencing Sunday, (January 1, 1995, and ending on Wednesday, December 31, 1997, the 
permanent establishment for Sergeants and CoPporals will be as follows: 

Sergeant: 50 

Corporal: 45 

NoLwithstanding clause (1) hereof, if it becomes necessary during the trial period to increase or decrease the 
number of sworn members within the Police Service for any reason whatsoever, the number of Sergeants and 
Corporals will be determined as follows: 

Sergeant: 15.8% of sworn members 

Corporal: 14.2% of sworn members 

The process of assigning; members of the Service to positions shall be carried out, through t,he Executive 
Management of the Service, in consulta.tion with the Workirig Committee established under the Human 
Resource Development Program. I t  is further itgreed this Human Resource Development Program will not be 
delayed from its  completion for any reason, other than financial cost implications, by either party. 

At the conclusion of the trial period, the parties may agree to one of the following;: 

(a) 

(b) 

Failing mutual agreement on either (a) or (b) the parties shall revert to the system in place prior to  January 
1, l995. 

Extend the trial period without otherwise changing the system; or 

Adopt the fiystem, with our without mutually agreed modifications, on a permanent basis. 

This agreement is not intended in any way to prejudice rights held by either party prior to rJanuary 1, 1995. 

This Memorandum entered into this 16th day of January, A.D. 1995. 



MEMOIRANDUM 01F ACREIEMElNT, 
RE: TEN HOUR SHIFTING 

WHEREAS the parties are desirous of having ten (10) hour shifting implemented on a trial basis for 
Sergeants, Corporals and Constables in the Community Services and Investigative Services Divisions. 

!l"EREFOIRE, the parties agree to the following terms and conditions with respect to the 
application of ten (10) hour shifting. 

BASIS AND LIURALTIO~V 

1.1 The ten  (10) hour shift system wi.11 commence on Sunday, January 8, 1995, and continue in effect up 
t o  and  inclusive of Saturday, January 6, 1996, during which time it will1 be assessed a s  to  its 
suitability for the Regina Police Service. 

At the  condlusion of the trial period, January  6, 1996, work schedules will revert on January 7 ,  1996, 
t o  the  work schedules which existed immediately prior to the implementation o f  the ten (10) hour 
shift system. However, should the parties to  this Memorandum agree to  continue the ten (110) hour 
shift system, it will be so continued and the basis for its continuance agreed to prior to January 7 ,  
l996. The parties may agree prior to January  7 ,  1.996, to: 

(a) 

(b) 

1.2 

Extend the trial period without otherwise changing the system; 

Adopt the system, with or without modification on a permanent basis. 

MONITORING 

2.1 The parties agree to meet during the trial period. to discuss and to identify any concerns associated 
with the  ten (10) hour shift system. 

The parties shall. monitor the level of service provided by the Community Services and Investigative 
Services Divisions under this ten (10) hour system, as well a s  the associated cost,s for such hours of 
work; e.g., overtime before and after shift, overtime on weekly leave, etc. 

2.2 

APPLICATIOFN 

3.1 The ten (10) hour shift system will apply to Sergeants, Corporals and Constables in the Commun:ity 
Services and Investigative Services Divisions as outlined in Section 4. hereof. 

HOURS OF WORK 

4.1 Selective Enforcement Unit 

The p:roposed hours of work pattern for Sergeants, Corporals and Constables is as follows: 

SUN MON TUE WED THU FRJ 
X D D D D X 
X X X D D D 
D X X D D D x 

---- =====---- - -. I  7-p 

X A A--------- A A X x --------- ---- i ---- 
4.2 Traffic Safety Unit 

The proposed hours of work pattern for the Corporals and Constables is as follows: 

x 
D X X A A 
X X D D D 
A A A A X --__----- - --------- 

The proposed hours of work pattern for the  Constables in Hit  & Run is as follows: 
=----- -------- 

FRI 
x 

MON TUE WED THU 
D D D D X 



4.3 

4.4 

4.5 

4.6 

Commercial Crim.e Section 

The proposed hou.rs of work pattern for the Sergeants and Corporals is as follows: ------- --==-- ------- 
SUN MON T1JE WED THU FBI 

X D I) D D X 
X I) D D D x ====--- 

The proposed hours of work pattern for the Sergeant in the Arson Unit is as follows: 
----I_-- ==_I_-=- ------- 

?? ] SUN MON TlJE WED THU FRT 
X D I) D D X 

X I> D D D X ------- ------- 
IEobbendHornicide Section 

The proposed hours of work pattern for the Sergeants is as  follows: 

x 
X 

TTJE WED THU Fizr 
D I) D D X 
x x A A A 
X x D D D 
D I1 D D X -=-==-= --__.____- -___-__-- 

Vice Section 

The proposed hours of work pattern for the Sergeants is as follows: ------ _I-===== 
-----I_ 

MON TUE WIED THU FRI 
D I) D D X 

X X X A A A A 

.- Family Services Section 

The proposed hours of work pattern for the Sergeants and Corporals is as follows: 

CONTRACT ITEMS 
5.1 

5.2 

'Lunch brea.ks for. employees on a ten (1.0) hour schedule will be forty-five (45) minutes. 

Two (2) fifteen (15) minute refi:eshment breaks to be provided to employees on a ten ( IO)  hour 
schedule; one to be taken during the first ha.lf of the shift and the other to be takein in the second half 
of the shift. 

The hours banked, na.mely twenty-six (26) €or those employees under the 5/4 woick week will not be 
applicable on the ten (10) hour shift system. 

5.3 

----- TRAINlNG COURSES 

6.1 Where a training course is less than one (1) week in duration, a day in class will count as a ten (10) 
hour work day. When the course is more than one (I) week, a week in class will be considered a work 
week, with days off to be SundayJSaturday. 

This does :not apply t o  special teams training, where a member may be assigned skill maintenaiice 
traini.ng for a specific period of hours during h i she r  work day; i.e., SWAT, Bomb Squad, etc. 

6.2 

INTENT 
7.1 The content and composition of this Memorandum is not intended in any way to relinquish ally rights 

held by either party. 

This Memorandum entered into this 19th day oEDecember, A.D. 1994. 



MEMORANDUM OF AG.REEMENT, 

R:E: TWELVE HOUR SHIFTING 

WHEREAS the parties are desirous of providing flexibility of manpower deployment within the 

PWEREAS the parties have agreed to add the necessary provisions to the 1992193194 collective 

NOW, THEREFORE, THIS AGREEMENT WITNESSES, as  follows: 

present twelve (12) hour shift configuration; and 

agreement between them on a trial basis; 

1. 

2. 

3, 

4. 

5,# 

- TRlAL, PERIOD 

For the purposes of this A.greement, “trial period” means the pei:iod commencing on Sunday, January 3, 1995, 
and ending on Saturday, January 6, 1996. 

AMENDMENTS TO SCI-IEDIJLE ‘“A”, 9 -HOURS OF WORK SECTION fb)C& 

(a) Add the following sub-paragraphs after paragraph 9(b)(v) of Schedule “A”: 

(v) (1) Notwithstanding paragraph 9(b)(v) of this Schedule, during the trial period, a new 
shift from ,200 p.m. to 2 0 0  a.m. will be established for four members during the 
three day component of their work cycle. This shift will be filled initially on a 
volunteer basis but, if necessary, ,members will be assigned if .the required 
volunteers are not obtained. 

All the provisions regarding accumulated time contained in sections 19 and 20 of 
this Schedule, except paragraph 19(t)(i), will be applicable during the trial periald. 
During the trial period, accumulated time may be signed during the months of 
June, July and August and each member will have the optj.on to sign one complete 
block (48 or 60 hours) of accumulated time and the remainder of accumulated time 
may be utilized in the same manner as court time. 

For the purposes of paragraphs 9(b)(v)(l) and (2)  of this Schedule, “trial period” 
meam the pertod commencing on Sunday, January 8, 1995, and ending on 
Saturday, January 6, 1996. 

(2) 

(3) 

DISCUSSIOhrS DURING TRIAL, I’ERI0D 
The parties agree to meet during the trial period to determine if additional manpower is available during 
peak periods and to identify any concerns associated with the new provisions contained in paragraph 2 of this 
Agreement regarding the signing of accumulated time. 

OPTIONS AT END OF TRIAL PERIOLI 
At the conclusion of the trial period, the parties may agree to onse of the following: 

(a) 

(b) 

(4 
(d) 

An extension of the trial period without otherwise changing the provisions of this Agreement; or 

Adoption of the provisions contained in paragraph 2 of this Agreement, with or without modification, 
as may be a.greed to by the parties, on a permanent basis; or 

Consideration of other alter.natives to provide additional manpower on the streets; or 

Submission of the matter to  Mr. Vince Ready for resolution in accordance with Item #7 - Shifting, on 
page til,  of the 1997198 collective agreement. 

EFFECT A N I )  DURATION OF AGREEMENT 

(a) 

(b) 

The content and composition of this Agreement is not intended in any way to relinquish any rights 
held by either party. 

This Agreement is effective for the period January 8, 1995, to  January 6, 1996, and thereafter as may 
be extended from time to time by the parties or as and if necessary to permit the matter to be 
irubmi tted for resolution in accordance with paragraph 4(d) of this Agreement,. 

This Mem.orandum entered into this 19th day of December, A.D. 1994. 
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Regina Police Association, Inc. - 1999/2000/200 1 Agreement ----------- ----------- 
LETTEiR OF UNDERST’ANI)IN(f, 

RE: CLOTHING I8SUE 

Notwithstanding the wording of Schedule “A”, Section :15(d)(i) and (ii) of the Collective Agreement, 
the parties agree that  the clothing issued for the years 1995, 1996 and 1997, be a s  follows: 

Uniformed members clothing shall conskt of: 

Item 

Tcouse:rs: 

Shirts: 

Neck Ties: 

Leather Gloves: 

Socks: 

Boots, Oxfords or 
Soft Style Footwear: 

Winter Boots: 

Tunic: 

Nylon ?Jacket: 

Issue 

Four (4) pair initially and thereafter as required, but not 
mo:re than two (2) pair every year. 

Eight (8) shirts initially and thereafter a s  required, but not 
mo:re tha.n three (3) shirts per year. 

Three (3) ties :initially and thereafter a s  required 

One (1) pair of each initially and thereafter a s  required, but  
not more than one (1) pair per year. 

Six (6) pair each year. 

Two (2) pair initially and thereafter a s  required. 

One (1) pair initially and thereafter a s  required. 

One (1) tunic initially and thereafter as required. 

One (1) jacket initially and thereafter as required. 

m=: “As required” refers tcr in this section that  through reasonable wear and tear or damage 
incurred during the performance of police duty becomes unserviceable or  unfit for wear by a 
member. Shch items may, upon presentation of the unserviceable or unfit article to  
Quartermaster for inspection, be replaced. 

The intent of this Letter of 1Jnderstand.ing is to  spend the budget monies for clothing in a n  efficient 
manner to improve the quality and type of clothing issued to the members. 

This Agreement is based on the  premise that  either party has  the right to revert to the present 
wording in the collective agreement by giving notice that  two years froni the date of notice the present wording will 
apply. 

Signed this 19th day of December, A.D. 1994. 


