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ECTIVE AGREEMENT made this 18th day of January 
1993. t EEN: 

1 THE CORPORATION OF THE CITY OF CALGARY 
hereinafter called "The City" 

PARTY OF THE FIRST PART 

and 

>ALGARY CIVIC EMPLOYEES LOCAL 37 OF THE 
CANADIAN UNION OF PUBLIC EMPLOYEES 

hereinafter called "The Union" 

PARTY OF THE SECOND PART 

COVERAGE AND DEFINITIONS 

L 

Jnion recognizes that it is the function of the City to 
ise the regular and customary functions of the City and to 
the working forces of the City subject however to the 
of this Collective Agreement, hereinafter referred to as 

igreement. i - 
wrpose of this Agreement is to stipulate the minimum 
s and working conditions of those employees whose 
lining rights are held by the Union in accordance with the 
;ions of the Alberta Labour Relations Code. 

1 - 1994 CUPE LOCAL 37 7 



An employee in the City service who is reassigned ti 
bargaining unit as a result of mutual agreement bewee 
City and the Union or as a result of the decision of the AI 
Labour Relations Board. shall have his entire City SI 
recognized for the purpose of establishing a seniority & 

~ 0 4  ce- 
. .  . 

The City, the Union, and any other employee groupis 
agree to exclude or include certain position(s)/emplo) 
notwithstanding existing certificates. Such agreements 
be reduced to writing and shall form part of this Agreem - 
This Agreement shall be in full force and effect- 

w a n d  shall continue in full force and effect to Decemt m, and from year to year thereafter, ex- 
provided. 

1.06 

Either party may require the other party to commence col 
bargaining by notice in writing not less than sixty (60) da! 
not more than one hundred end twenty (1 20) days prior 
termination, or anniversary of the termination date, I 

Agreement. Prenegotiation studies may be carried 
mutually agreed. 

. .  
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iate has been given by either party prior to the 
of this Agreement, or i f  negotiations continue 
nationdateofthis Agreement, this Agreement 
full force and effect during this time until the 

provisions have been complied with 'under the 

ver the singular or masculine is used in this Agreement, 
be considered as if the plural or feminine has been used 

e the context of the party or parties hereto so require. 

City has the right to set hourly pay rates on new or 
ificantly changed jobs. Such new hourly pay rates may be 
ealed under the Grievance Procedure. New hourly pay 
s shall be effective as of the date of establishment of the 
sification. New equipment shall be assigned a temporary 

2 - 1994 CUPE LOCAL 37 

ClassificationslRates of Pay 

Darties agree to accept the Classifications and Rates of 
3s shown in theattached Schedules A and B, respectively. 



rating within thirty(2I>)czysof receipt by thecity Comped 
Division and a final ratillg ninety (90) days after establi! 
of such preliminary rating. 

When the Clty Compensation Division requests a 
Sasedonachangeofdufiesorasaresultof acityreorgan 
any resultingchangein classification shall be made retro, 
to the date of request, or to the date of changed duties. 
datecan bepositivelyidentified. Anyemployeewhoseev 
base hourly pay rate is over-ranged as a result shall 
normal increments in the previously established classi 
and any general increases for a three (3) year period ( 
as that employee remains in that classification), afte 
"reckcirding" shall become effective. 

The City shall advise persons in over-ranged posil 
sources available and City policy for retraining. Over. 
employees, upon request, shall have those resource 
available, however, any advancement shall only bt 
through the normal procedure of filling vacancies. 

Any employee who requests a review and whose bast 
pay rate is over-ranged as a result of a review of the pos 
the City Compensation Division shall have his bast 
pay rate in the previously established classification mail 
with no further increases (as long as that employee rer 
that dassification). This base hourly pay rate in the pn 
establishedclassification shall remain in effect until theec 
base hourly pay rate equals or surpasses the employec 
circled" hourly pay rate. 

1.12 R- 

Individual reclassificaticn requests based on changes i 
and responsibilities shall be finalized by the Clty Compel 
Division within nine:! (90) days of receipt of the reque: 
Clty Compensation Division. 

. .  . 
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e 1 .IO, appeals of hourly pay rate decisions shall 
to the Manager, City Compensation Division, as 
and the Director, City Personnel Services 

, as Step Three, of the Grievance Procedure. 
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2.00 UNION SECURITY AND EMPLOYEE RIGHT! 

1 -  
//The Citj agrees to acquaint new employees with the 1: 

a Collectlve Agreement is in effect, and with the dues 
off and to provide them with a copy of this Agreement 
shall include as an insert a membership card. 

All employees covered by this Agreement shall be sut /i deduction of Union Due$ from pay, and including initiatic 
for Union members, in amounts equal to the regular du 
initiation fees and from time to time those assessmen 
authorized by the Union’s Bylaws but not including an! 
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I APPLICATION FOR MEMBERSHIP 

with 

Canadian Union of Public Employees 
Local No. 37 

ing application - 

mnly promise and declare that I will support and obey the 
'tution of this Union, andof the Canadian Labour Congress. 
ill, ifwithin my power to do so, assist my fellow members, 
ir families, when they are in distress; that I will not 
sely or knowingly wrong a member of the Union, or assist 
in wronging him, that I will not recommend any person 
meamemberwhom I believeunworthy to be amember." 

by - 

r $  

rize C.U.P.E. Local 37 to deduct $ 
ent of the Initiation Fee. 

as payment of the Initiation Fee. 

as 

Signature of Applicant 

1 - 1994 CUPE LOCAL 37 
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LAST N 

FIRST NAM 

- 
PHONE NUMI 

ADDRESS POSTAL COD 

OCCUPATION PAY ROLL NO. 

DEPARTMENT 

On behalf of C.U.P.E. Local 37, I hereby accept this applii 
for membership. 

Signed on behalf of the Union 

Date 
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made from each payroll and shall -be 
rded to the Finanaal Secretary of the Union not later than 
nth (10th) day following the deduction, accompanied by 
fall employees from whose wages the deductions have 

ees shall be paid on a bi-weekly basis. If the normal 
s a non-working day or if the employee is working 
effort shall be made to pay on the working day 
ely prior to the normal Pay Day. Also, an effort shall 
to pay on the first half of the day shift on Pay Day. 

9 
shall assume all its responsibilities with regard to 
s who may be affected by technological change. For 
n the City agrees to set up retraining or refresher / 
for employees thus affected wherever practicable. 
shall endeavour to give the Union notice of 

mentation of new methods and discuss with the Union 
ction liable to cause personnel problems. 

i employee cannot cope with technical or technological d 
'ovement and has to transfer and is able to do the work to 
:h he transfers he shall continue to receive the hourly pay 
that he enjoyed at the time of his transfer until such time as 
lower hourly pay rate reaches his former hourly pay rate 
ie time of his transfer. 
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207 T e P  

When the above provisions have been exhausted 
success, the following shall apply with respect to technc 
change only: 

After ten (10) years of service. and in addition 
normal notice bafcre layoff, the employee shall 

year served beyond ten (1 0) years to a maxir 
two (2) weeks at one-half (112) of his regular pay f' 

(26) weeks. - 
The Job Steward System is accepted in principle by tl 
The Union shall list with the City Labour Relations and 
Division and the work units, as per Clause 4.14, the 
appointments of Union Officers and Job Stewards in ea' 
unit. 

TheCity shalllistwith the Unionthecity personneltnea 
unit with whom the Union files grievances, as per the Gri 
Procedure. 

Job Stewards shall be recognized by the City as pal 
Grievance Procedure, as per Article 3.00, and for the 
of attending disciplinary representation, as per Clause 

7 09 ReDresentative of G a n a h h m  of P u k  
EmDlovees 

The Union shall have the right at any time to have the as: 
of representatives of the Canadian Union of Public Em 
when dealing with or negotiating with the City. 
representatives shall not be denied reasonable acces 
City's premisesinordertoinvestigate andassist in these 
of a grievance, taking into consideration operating nea 
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hall not refuse to employ or refuse to continue to 
discriminate against any person with regard to 

condition of employment or advancement 
se of race, religious beliefs, colour, sex, 

, sexual orientation, marital status, age, 
origin of that person, nor by reason of his 
tivity in the Union or any other reason. 

ity shall not employ a female 
ly pay rate that is less than the hourly pay rate at which 
le employee is employed by the City for similar or 
antially similar work. 

?never an employee is disciplined and the discipline is 
ided to be a matter of record on an employee’s file, the 
sloyee shall be given written particulars stating the reason 
he action and outlining the terms of the penalty (where 
icable). In all cases, the employee shall be advised that he 
the right to have the Union Job Steward or other Union 
esentative present. 

uld an employee be suspended for the purpose of 
stigation and is to be interviewed by his Exempt Supervisor 
xpurposeof determining disciplinary action, theemployee 
Ibeadvised thathe hasarighttorepresentationbya Union 
cutive Representative. 

City shall make the arrangements for such representation 
Jgh the Union’s Full-time Officers or the National 
lresenta the. 

2 - 1994 CUPE LOCAL 37 17 



A copy of the written particulars shall be given to the 
Steward, as per Clause 2.08, or other Union represent 
who may grieve within ten (10) days of receipt. as pe 
Grievance Procedure. 

2.13 DWWBUWWU 
. . .  

Alter two (2) year's time in the case of all employees e 
those who have not yet attained twenty-four (24) cumu 
months, any disciplinary document shall be removed fro1 
employee's personal record in the Cliy Personnel Ser 
Department, his own City department, and in the Union' 
and destroyed and not held against the employee or the C 
any way. In the case of those employees having nc 
attained twentyfour (24) cumulative months service the ti 
removal ofthepertinentrecordshallcoincidewith theattair 
of twenty-four (24) cumulative months. 

7 14 File 

All employees shall have the right, upon request and app 
which shall not be unreasonably denied, from their Ex 
Supervisor, to see their personal file, under the supervis 
the City, either in their own City department or the 
Personnel Services Department. 

2.15 - . .  

Where a permanent employee resigns, he shall give thi 
two (2) weeks' notice, in writing. 

2-16 
. .  

Any employee desiring to appeal against his dismiss 
cause shall do so under the Grievance Procedure. and ir 
cases the first two (2) steps may be omitted. 
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ongfully dismissedorsuspended 
reinstated shall, subject to the 
compensated in full fcr standard 

, proper acwmmodation shall be 
wash up, have their meals and to 

ity shall ensure that where trailers are assigned to 
pplication for crew operations they shall have toilet 
es. Employees shall be required to clean the toilet 
es. In this respect appropriate cleaning utensils and 

rial shall be made available and the City sh'all assign 
ing duties as equally as is practicable among the 
oyees concerned. 

effective Occupational Health and Safety program is 
Pndent on a specific policy set by the City and made clear 
lemployees, including Exempt Supervisorsand Foremen, 
I accept safety operations as part of their normal 
ionsibility. Every effort shall be made to get all employees 
.est& and active in the Occupational Health and Safety 
tram. 

H- 

Ith and Safety Committees shall be 

1 Union and the City's representatives. Such committees ' 

I meetregularly (i.e. monthly) todeal with concerns pertinent 
kcupational Health and Safety. Terms of reference for the 
imittees shall includ' 

2 - 1994 CUPE LOCAL 37 
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Investigation of observed and reported health and ! 
concerns. Inadditioncommitteemembers shallende 
to advise employee; when they observe them perfo 
unsate or unhealthy acts; 

Participation in the provision of training and educal 
safe work practices for employees; 

Recommendation totheCityforchangesfortheallei 
of unsafe or unhealthy conditions or practices; 

- Reviewof newor significantly changedfacilities, proc 
or procedures for the purpose of identifying hea 
safety hazards; 

Review of accident investigations and trend analys 

Appointment of and coordinating inspection teams 1 
purpose of inspecting work sites; 

Exchange. of information regarding health and 
practices between members from various sections 
larger work place. 

- 

- 

- 

2.21 c c  
It is agreed that the City, including the City Personnel Se 
Department, and the Executive of the Union shall 
committee members in acquiring the basic backg 
information and expertise to effectively analyze area 
procedures with respect to identifying potential healti 
safely hazards. 

The parties agree thzt any further terms of reference i 
clarification of the terms of reference described above sb 
developed and mutually agreed upon in joint consu 
between the Union and the City Personnel Sei 
Department. 

, 
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I 1- 

Union shall be provided with the particulars of personal 
y reports, material safety data sheets and any related 
ty issues, as well as any investigation reports and studies 
jucted by the City Labour Relations and Safety Division. 

ies of Committee recommendations shall be forwarded !o 
Coordinator, Safety, City Labour Relations and Safety 
sion. 

. . .  
1 Safe&-F- 

ling received the required instructions, it is the responsibility 
mployees to ensure that all vehicles, tools, equipment and 
:erials are operated or handled in a safe and reasonable 
iner and to promptly advise of defects, damage and/or 
afe condition of same. 

. . .  
I Safetv - Citv 

the responsibility of the City to make sure of the safe 
jition of vehicles, tools, equipment and materials. 

required to work under conditions 

legislated in Alberta. 

tified as being in violation of the Alberta Occupational 
Ith and Safety Act and any amendments thereto, or any 



A relevant section of the current Alberta Occupational t 
and Safety Act reads as follows: 

"28. No person shell dismissor takeany otherdisciv 
action againsi a worker by reason of that H 

acting in compliance with this Act, the regulatic 
an order given under this Act." 

226 Prate- 

NoemployeeofheCity shallberequiredtoenteranyquara 
building or areawithout proper protective dothingan&ordi 
as speafied. It is further agreed that the City shall as 
responsibility in the event that the employee becomes ink 
provided that the proper clothing and devices have beer 
and the proper techniques adhered to. 

2.27- FauiDmeaf 

All trucks and equipment shall be equipped with heaters 
shields and signal lights where necessary. 

262- 

No employee shall be required or permitted to mak 
agreements with the City or its representatives which d 
conflict with this Agreement. 

. .  

229 c- 

The City shall undertake to arrange for the printing of suf 
copies of thls Agreement within ninety (90) days of the Q' 
Agreement is signed by both parties, and shall accept t 
cost. 
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shall provide bulletin boards wherever practicable 
II  be placed so that employees shall have reasonable 
them Notices of job vacancies shall be posted 
ndmaintainedforapenod of eight (8)calendar days. 

employees do not have access to bulletin boards, 
men concerned shall make every reasonable effort to 
e that the employees are informed of the poseng notla? 
seof the bulletin boards for other than City purposes shall 
re approval of the City. 
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3.00 GRIEVANCE PROCEDURE 

3- 

A grievance is any difference between the parties to or per 
bound by this Agreement concerning its interpreta 
application, operation orany allegedviolation of this Agreen 
or any question as to whether any difference is arbitrable 

. .  

3.0’ F I l W  
.. . . . 

Grievances not submitted within ten (1 0) working days aft€ 
circumstancesgiving rise to such grievances occurredor st 
reasonably have been known, shall not be considered. 

Filin- 

No grievance shall be considered except under the follo 
procedure including specifically the placing of the grievan 
writing, citing Clause(s) pertaining to the grievance and sit 
by the ernployee(s) affected. Copies of all written grieva 
shall be fomardedtothe Manager, City Labour Relationa 
Safety M v l ~ l o n .  Grievances shall be submitted on a 
satisfactory to the Union and the City. 

LMGnevanceHandllncr 

No grievance handling or Union activities shall take plac 
City property, or work sites, or during working hours withoi 
required permission of the Exempt Supervisor or desi$ 
responsible for the work area@). 
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he submission of grievances as provided herein, "Working 
j" shall be considered as the days in which the City's 
:ral offices are open to the public for the transaction of 
lar business. 

. . .  
(me I 

jer periods of time for consideration of grievances may be 
n at any step in the procedure, if mutually agreeable. 
versely, if time limits are not adhered to, either party may 
eed to the next step. 

Ge@ for PQIIU) Grievaae 

!n a dispute involving a question of general application or 
.pretation of this Agreement occurs, or where the Union 
a grievance, Step 1 and 2 of the Grievance Procedure may 
ypassed. Onlygrievances submitted by the Union Executive 
resentative or the CUPE National Representative shall be 
:idered. 

!vanes arising under this Agreement shall be processed, 
isted and settled as follows: 

Step One: 

the aggrieved employee(s) shall present his grievance-in 
writing to the Exempt Supervisor designated by the City, 
who shall hear the grievance within two (2) working days 
of the request. He shall have the case presented by the 
Job Steward, Union Executive Representative, the 
CUPE National Representativeor by himself personally. 
A response shall be rendered in writing to the presenter 
within two (2) working days of the hearing. 
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(B) StepTwo: 

within two (2) working days of receipt of the respons 
aggrievedemployee(s), Union Executive Represent, 
JobStewardor CUP€ National Representativemay s 
the grievance to the Exempt Supervisor designail 
the City, who shell hear the grievance within h 
working days of receipt of the grievance. A response 
be rendered in writing to the presenter within hn 
working days of the hearing. 

(C) Step Three: 

within two (2) working days of receipt of the respons 
Union Executive Representative, Job Steward or ( 
National Representative may submit the grievance 
City Department Head, who shall hear the grie\ 
within five (5) working days of receipt. A response st 
rendered in writing to the presenter within five (5) w( 
days of the hearing. 

(D) Step Four: 

within five (5) working days of receipt of the respons 
Union Executive Representative or CUPE Na 
Representative may submit the grievance to the 
Board of Commissioners who shall hear the grie! 
within ten (10) working days. One City Commis! 
may hear the grievance. A response shall be rende 
writing to the presenter within ten (10) working days 
hearing. 

(E) Step Five: 

If the decision of the City Board of Commissioners 
acceptable to either party, the grievance may be re1 
to a Grievance Arbitration Board within thirty (30) 
after receipt of the decision of the City Boei 
Commissioners. tor final and binding settlement 
parties. 
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Either of the parties may notify the other party in writing of 
its desire to submit the difference as per Clause 3.03 to 
Arbitration, and the notice shall contain a statement of that 
difference and the name of the first party 'sappointee to the 
Grievance Arbitration Board. The re:ipient of the notice 
shall, within seven (7) days inform the other party of the 
name of its appointee to the Grievance Arbitration Board. 
The two (2) appointees so selected shall, within seven (7) 
days of the appointment of the second of them, appoint a 
third person who shall be the Chairperson. 

If the recipient of the notice fails to appoint an appointee 
within the time limit indicatedabove, the appointment shall 
be made by the Director of Mediation Services upon the 
request of either party. If the two (2) appointees fail to 
agree upon a Chairperson within the time limit, the 
appointment shall be made by the Director of Mediation 
Services upon the request of either party. 

The Grievance Arbitration Board shall hear and determine 
the difference and shall issue an award in writing and the 
decision is final and binding upon the partiesand upon any 
employee,affected by it. The decision of the majority is the 
award of the Grievance Arbitration Board, but if there is no 
majority, the decision of the Chairperson governs and it 
shall be deemed to be the award of the Grievance 
Arbitration Board. 

The parties may by mutual agreement elect Arbitration by 
a single Arbitrator under the provisions of the Alberta 
Labour Relations Code. If the parties are unable to 
mutually agree to finalization by a single Arbifrator, the 
grievance shall be settled by a Grievance Arbitration 
Board as provided for above. 

Each party to the difference shall bear the expense of its 
respective appointee to the Grievance Arbitration Board 
and the two (2) parties shall bear equally the expenses of 
the Chairperson. 
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The above time limits may be extended by m 
agreement. 

. .  
9.09 - 
TheGrievance Arbitration Board may directthe City torein 
the employee and pay to the employee a sum equal to his \ 
loss by reason of his unjust suspension or unjust dismiss 
such lesser sum as, in the opinion of the Grievance Arbitr 
Board, is fair and reasonable or the Grievance Arbitri 
Board may make such other orders as it considers fail 
reasonable having regard to the terms of this Collf 
Agreement. 

3.10 F P  

All employee(s) aggrieved (or as may be agreed to b 
parties) shall have the right to be present at all steps c 
Grievance Procedure, and if heldduring their scheduledwc 
hours, shall suffer no loss of pay. 

The following employees (other than those employ= 
Union Office Leave of Absence) may be in attendance d 
the Grievance Procedure, and if held during their schel 
working hours, shall suffer no loss of pay: 

AtSteps 1 and2,meworkunitJobSteward,asperCI 
2.08, and one o k ;  Union representative; 

At Steps 3 ana 4, Three (3) Union representatives; 

At Step 5, five (5) Union representatives. 
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SENIORITY, PROMOTION, LAYOFF AND RECALL 

fined as one who has been 
shed full time position. and 
ary penod A permanent 

, as per Clause 4 09 

o an established position and is serwng a 
period for the purpose of establishing 
nd meeting therequirementsof the position. 

mporary employee shall be one who has not attained 
manent employee status 
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4.05 Full-- 

The word %full-time" when used in this Agreement shal 
an employee who is assigned standard working h 
specified in this Agreement. 

The word 'part-time"when used in this Agree 
an employee who is assigned working hours 
the standard working hours specified in this 

&I7 On-call EIIID~OWQ 

An 'on-call' employee shall be designated as one filling 
established position, who may work hours equal to or le 
a normal shift; hours and days of work are on an intermi 

right to elect whether or not to work when request 
seniority shall accrue for these employees. 

An established position shall be defined as one that ha 
duly authorized as part of the normal establishment in 
unit of a City Department. 

30 1992 - 1994 CUPE LOC 



r more days of absence from work shall be added to the 
lated twenty-four (24) month period. 

bationary period shall be required if the permanent 
n a provisional position is placed in an established 
ere the dutiesof that position have been satisfactorily 
by that employee. $p 

plete six (6) month period of work in a continuous period 
mice may be served by all employees in any established 

r to assess employees' abilities to meet the 
f such established positions. Forthe purpose of 

tionary period, any accumulation of ten 
bsence from work shall be added to the 
th period. Probationary status reports ' 

he third (3rd) and fifth (5th) month of the 

word 'promotion' when used in this Agreement shall mean 
an established position with 
than his present position. 

word 'transfer' when used in this Agreement shall mean the 
vement of an employee to a position with the same regular 
rly pay rate as his present position. t 

of service, subject to Clause 
, within the work unit, as per Clause 4.14. 
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4.14 W u  

Work Units are defined as: 

?.l) 

2.1) 
2.2) 
2.3) 
2.4) 
2.5) 
2.6) 
2.7) 

3.1) 

4.1) 
4.2) 

5.1) 
5.2) 
5.3) 
5.4) 
5.5) 
5.6) 
5.7) 

5.8) 

32 

Electric System 

Engineering and Environmental Services 
Department: 

Streets Construction, Maintenance and Material P 
Solid Waste Services 
Sewer Construction and Maintenance 
Wastewater Treatment Plant and Maintenance 
Sludge Injection 
Watetworks Transmission and Distribution 
Waterworks Treatment Plants 

Land and Housing Department 

Fleet and Facilities Department: 

Shops and Equipment 
Structures and Buildings 

Calgary Parks & Recreation Department: 

Parks Areas and Central Parks Operations 
Golf Courses 
Zoo Animal Care 
Zoo Maintenance and lnglewood Bird Sanctuary 
Cemeteries 
Pools, Leisure Centre Pools and Boat Patrol 
ArenadAthletic Parks, Leisure Centre Arenas ar 
Leisure Centre Maintenance 
Alberta Science Centre, Fort Calgary and Art Ce 
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Calgary Police Service: 

Maintenance Branch 
Transport Branch 

Purchasing and Stores Departmen: 

Transportation Department: 

Traffic Operations 

LlCATlON OF SENIORITY 

itions, permanent employees shall receive first 
provided that the applicants have the necessary 
Education, training, experience and ability shall 
and where these factors are judged by the City 
equal seniority shall be the determining factor. 

nior employee in the same-work unit may be appointed 
stablished position by the City, in accordance with the 
specified in Clause 4.15, without posting. * 

right to make the decision as to 
II  be posted. When a position is 

, such posting shall be for a pericd of eight (8) calendar 
Such posting shall outline the type of position and the 

e of the duties with minimum qualifications required. 
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A vacancy shall be filled in accordance with the principli 
Clause 4.1 5, with first consideration given to employees in 
work unit, then from the department, then from outside 
department within the bargaining unit, and final considera 
to other employees. 

Where the City has advertised the position outside of the 
service, the City agrees the applications received shall no 
considered until all applications from employees within 
bargaining unit have been assessed. 

4.19 Conies of P m  

A copy of the posting of the vacancy shall be forwarded to 
Union Recording Secretary. When the appointment has b 
made the Union Recording Secretary shall be notified ol 
applicants and the appointee’s name and department in o 
that the Union may place objections, i f  any, before the Ci 

4 3 0  Reve- 

When a permanent employee is transferred or promoted ti 
established position within the bargaining unit, he shal 
permitted toor may be required torevert to his formerestablis 
position. He shall be permitted to retain his seniority in 
former position for a period not to exceed the period spec 
in Clause 4.10, from date of transfer or promotion. 
employee affected by such reversion shall also be returnc 
his former position. 

When a permanent employee is  transferred or promoted ti 
established position outside the bargaining unit, he sha 
permitted toor may be required torevert to his formerestablis 
position. He shall be permitted to retain his seniority in 
former position for a period not to exceed the period spec 
in Clause 4.10, from date of transfer or promotion. 
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ployee affected by such reversion shall also be returned to 

I be permitted to retain his 
for a period not to exceed 

by such return shall also be 

rary assignment in CUPE Local 709 or outside the 

Such employee may be required by thecity to return, 

shall notify the Union of employees who accept a 
temporary assignment when the duration, for 
naeasonal requirements,exdssix(6) months. 

employees who have been employed for more than three (3) 
tinuous months shall receive seven (7) calendar days 

tten notice of layoff, or pay based on the hourly pay rate of 
ir assigned classification, in lieu of notice. I 
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4 . 2 L k d l  

Layoff of employees shall be made on the basis of the I 
&@ior in the work unit shall be the first laid off, taking 
r n t  the required qualifications, as per Clause 4.1! 

sansfactonly perform the work available in the work unit. 

No permanent employee shall be affected by a reduction ir 
work unit, while firstly temporary employees, and sec0 
probationary employees, remain on staff in the work unit, ta 
into account the required qualifications, as per Clause 4.1 
satisfactorily perform the work available in the work unit. 

-< 

4.25 R- 

Employees laid off after completing an initial period of fou 
or more months work in a continuous period of service in a \ 
unit shall be recalled, by order of seniority, provided they t ’ the required qualifications. as per Clause 4.15, to perform 

6 d u t i e s  for the positions to be filled. Recall rights shall apply 
in the work units in which such work time was attained. 

w- 
Permanent employees who have been offeredaltemateavail 
employmentin anotherworkunit shall have theright toexei 
recall rights to their original work unit for a period of twelve 
months from the date of offer. 

. .  4.27 Stem 

It is agreed that in order to meet operational requirem 
employees with special skills may be recalled prior to ot 
more senior on the recall list. 
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twelve (12) months from date of layoff 

IORITY ADJUSTMENTS 

seniority date shall be adjusted to account for 
leaves of absence without pay, that exceed thirty (30) 

secutive days, except as specified in Article 6.00, and as 
Clause 2 18 
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4.32 I o s u E & u &  

An employee shall lose seniority only in the event of: 

. .  

1) Discharge for just cause. 
2) Resignation. 
3) Absence from work for four (4) regularly schedi 

consecutive working days without notifying the C 
unless such notice was not reasonably possible 
Layoff for a period of one (1 ) year. 
Decisions of a Grievance Arbitration Board. 
The provisions of Clauses 4.20,4.21,4.25,4.36 
4.38. 

4) 
5 )  
6 )  

4.33 S e P a L a f i Q n o f T v  

The City shall not separate temporary employees mere1 
break service. 

4.34 M e r a o f S m  

Should the City take over any of the operations or functior 
another employer, the parties agree to discuss the mergin 
seniority rights for affected employees. 

. .  . 

4.35 TraUUllQ 
. .  

The City shall maintain a system of ‘on the job trainins 
determined by and subjectto the needsoftheworkunits, so 
all employees shall have equal opportunity to apply for, as 
posted requirements, and receive such training for equipn 
and trucks. 

An employee who is properly certified in the operation 
certain class of vehicle or equipment, and who is assignec 
responsibility of training another employee in such opera 
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be paid the second hourly pay rate level immediately 
r than his current classification. 

oyees shall receive the hourly pay rate for the job they 
been assigned while in training for 

tandtrucks, until in receipt of 3 temporaly/permanent 
ticket for the equipmenVtruck being trained on. Such 
'es for training shall be allocated by senioritylticket 
rding to selections from posted requirements. 

RMATION REQUIREMENTS 

City shall maintain a seniority list showing permanent 
loyees in establishedlprovisional positions and temporary 
loyees by classification hired. 

ies of seniority lists shall be sent to the Union in January 

iesof layoff and recall lists shall be forwarded to the Union, 
layoff lists sent immediately after layoff. 

ice of recall prior to staffing shall be dispatched by registered 
I to the last known address with an appointment set for a 
no sooner than fourteen (14) calendar days following the 
of dispatch Failure to reschedule the appointment prior to 
e or appear for documentation shall result in loss of recall I 
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phone number through their work unit. 

It shall bethe responsibility of each employeeand previor 
employee with recall rights to keep the City Personn 
Services Department and the work unit informed of the 
current address and phone number. 

9.39 bv-ed for 9eEall 

An employee who is laid off but not recommended for recall ft 
just cause shall be given written notihcation of the reasons ar 
loss of recall rights by his work unit Copies of this notihcatit 
shall be sent to the City Personnel Services Department and 
the Union 

. .  . .  4.40 P m  Rest Period 

Upon making written application, an employee may be,grant 
permission to rest recall rights for an agreed period. TI. 
application must be approved by both the City Personn 
Services Department and theunion, and theemployeeinformc 
of the decision. Other terms and conditions of recall to the ne 
available position to be filled shall apply on expiration of agret 

4.41 

timeemplovees shall receivea pro-rated share of the amlica 
benefitsaiprovided under the Plan. 
-70 >A&' & 
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HOURS OF WORK, RATES OF PAY, 
PAY PREMIUMS - 

hours and days of work in this Article are stated solely for 
)urpose of calculating overtime and shift differential, where 
icable, and shall not be construed as a guarantee of any 
mum nor as a restriction on any maximum hours and days 
?worked. 

standard hours of work, subject to the specific provisions 
is Agreement, shall be nine and one-half (9 112) hours per 
four (4) consecutive days per calendar week, to a total of 
/-eight (38) hours per week, with consecutive days off - J 
standard work day shall be any nine and one-half (9 112) 
's work within the eleven (1 1) consecutive hours between 
3 and 1800 hours. 

Twelve (1 2) 

standard hours of work shall be twelve (12) hours per day, 
scheduled basis in which overa SIX (6) week period of time, 
laverage thirty-eight(38) hours perweek, with consecutive 
; off 
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595 Non -Standard Hours of Work. Excludina Part-T& 

Non-standard hours of work shall, on a scheduled basis ove 
six (6) week period of time, average thirty-eight (38) hours I: 
week, with consecutive days off. 

5.0s ov- 

Employees shall receive overtime pay for those hours work 
in excess of scheduled hours worked while engaged in ope 
tions requiring standardworking hours, as per Clauses 5.02a 
5.04. 

Employees engaged in operations requiring scheduled hour2 
workother than those specified in Clauses 5.02 and 5.04 st 
receive overtime pay for hours worked in excess of the nc 
standard weekly average of thirty-eight (38) hours. 

Rest Periods 

All full time employees, as per Clause 5.03, shall be permin 
a twenty (20) minute rest period in the first and second hal, 
their shift. 

All full time employees, as per Clause 5.04, shall be permit! 
athirty(30)minuterestperiodinthefirstand secondhalfoftt 
shift, orthree(3) twenty (20) minute breaks during thecompll 
shift. 

All part time employees working more than a four (4) hour st 
shall be permitted a rest period of twenty (20) minutes, at le 

42 

once per four (4) hours worked. 
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Single shift: those operations which continue for nine and 
one-half (9 1/2) or twelve (1 2) hours per day. 
Double shift: those operations which continue for nineteen 
(1 9) or twenty-four (24) hours per day. 
Non standard shift: any other than those referenced 
above, 

enever shifts areestablished, employees and/or shifts shall 
ate at least every six (6) weeks or be firmly scheduled. 
ere any shifts are not rotated, preference shall be by 
iiority and required qualifications to perform the required 
.k. City Parks 8 Recreation Department employees shall by 
tu$ be assigned shifts based on preference by seniority, 
iin each facility, and required qualifications to perform the 
uired work. 

ith the Union Executive prior 
but in no case shall work be 

and with the assistance of the 
ety Division, toreview proposed 
maintaining thefour(4)daywork 

e needs of the operation. 

cornmilteesmay bestruckinordertoseektheinputand 

L 

dules of work not previously established in the work unit 
be subject to such a review. 
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511 WO- 

The principle of an employee knowing his hours of worl 
recognized; the days and hours of work shall be postec 
appropriate places. 

5 1 7  I- 
. .  

Itshallbetheresponsibilityoftheemployee tonotify his Exw 
Supervisor, or stipulated contact, within two (2) hours bef 
his starting time of his inability to report to work. The employ 
when unable to notify of his inability to report, shall pro\ 
reasons acceptable to the City. 

Whenever practicable, when an employeeis ready to ret 
towork, heshallnotify his ExemptSupervisor,orstipula 
contact, on the work day previous to the actual dab 
return. 

Employees commencing shifts that start at or after 1200 hc 
shall be required to give no less than two (2) hours notice F 
to their starting time. 

513 c- 
ItshallbeincumbentupontheCitytoprovidereturntransporta 
to all employees’ initial place of reporting. 

5 1 4  

No employee shall be required to use his own vehicle 
transport employees or equipment for the City. 
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5 Ovenkm 

I-outs, scheduled overtime, 

le off may be taken in lieu of overtime pay at the mutual 
venience between the employee and the City. In the event 
eement is not reached, Sub,clause (D) shall apply. 

9-1 time off shall be granted based on double (2X) the actual 
Jrs of overtime worked. 

iddition. such lieu time shall be granted subject to the needs 
he operations and provided the following conditions have 
?n met: 

(A) Intent to take time off in lieu of overtime pay must be 
stated at the time the overtime is actually worked; 

(E) In taking of lieu time, the employee shall be required 
to take full shifts off only, or may be permitted by the 
City to take part shifts off for medical appointments 
or for other reasons, and shall be paid forsuch time 
at the dollar value when earned as overtime; 

(C) The total number of overtime hours banked and 
taken is not to exceed thirty-eight (38) in any one 
calendar year; 

(D) Anyovertimeaccumulatedpriorto December 1 must 
be scheduled prior to December 1 and taken before 
year-end, or shall be paid out; 

(E) Any overtime accumulated in December, subject to 
the thirty-eight (38) hour annual limit, can bedeferred 
to the following year, without affecting the thirty- 
eight (38) hour annual limit for the following year, or 
shall be paid out. 

45 
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Those hours worked on statutory holidays as part of 
employee’s regularly scheduled hours of workcannot be bank 
under this provision. - 
In the giving of overtime. the City agrees that such overti 
shall be distnbuted as equally as possible among employc 
qualified to do the work in the Operating Section Si 
overhme shall be distnbuted as equally as possible over 1 
twelve (12) month period, commencing April 01 of ea 
year 

For monitoring purposes, the Union shall receive a lis1 
employees and the amount of overtime hours worked 
employee on a quarterly basis. 

The Operating Sections for the purpose of this Clause I 
as follows: 

1. Electric System 

Engineering and Environmental Services 
Department 

Streets Construction, Maintenance and Materis 
Plants 

2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12.. 
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Zone 1 
Zone 2 
Zone 3 
Zone 4 
Zone 5 
Zone 6 
Zone 7 
Zone 8 
Zone 9 
Plants 
Construction 
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Solid Waste Services 

13. District 1 
14. District 2 
15. District 3 
16. District 4 
17. District 5 - Recycling 

Sewer Construction and Maintenance 

18. 
19. RepairstConstruction 
20. 

Wastewater Treatment Plant and Maintenance 

Maintenance, Trouble and Video F.A.C. 

Lift Stations, Shops and Compounds 

21. Plant Operations 
22.. Plant Maintenance 
23. Sludge Injection 

Waterworks Transmission and Distribution 

24. Distribution Control 
25. North Operations 
26. South Operations 
27. inspections 
28. Meters 
29. Stockroom 

Waterworks Treatment Plants 

30. Plant Operations 
31. Plant Maintenance 

32. Land and Housing Department 
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Fleet and Facilities Department 

33. Shops and Equipment 
34. Structures and Facilities 

Calgary Parks 8 Recreation Department 

35. 
' 36. 
37. 
38. 
39. 
40. 
41. 
42. 
43. 
44. 
45. 

46. 

47. 

Parks North 
Parks South 
Parks East 
Parks Centre West 
Central Parks Operations 
Golf Courses 
zoo 
Cemeteries 
Pools, Leisure Centres and Boat Patrol 
Arenas 
Alberta Science Centre, Fort Calgary 
and Art Centres 

Calgary Police Service 

Purchasing and Stores Department 

Transportation Department 

48. Trafflc Operations 
49. Parking Meters. 

Overtime shall be calculated on the basis of double (2X) 
employee's hourly pay rate of his assigned classificati 
Double(2X) timeshall also be paidforworkon regulardays 

48 1992 - 1994 CUPE LOCAL 



rformed to the dosest one quarter (114) hour shall be 
is used in the calculation of overtime pay and all such 
e shall be recorded daily for pay purposes. 

ime calculations shall be based on his hourly pay rate, 
hall not include shift differential or any other premiums. 

the extent practicable and reasonable, no regular overtime 
xcess of two (2) hours per day shall be worked in the work 

t while there are permanent employees on layoff for reason 
k of work, and who possess the required qualifications to 
rm the available work. 

one-half (1/2) hour paid rest period shall be allowedemployees 
orking overtime beyond their regular shift on a wntinuous 
asis. Such rest period shall occur after two (2) hours of 
rertime worked and after every four (4) hours of overtime 
Drked thereafter. Where an employee is called in to work 
rertime he shall receive a one-half (112) hour paid rest period 
Ion completion of each four (4) hours of overtime worked. 

shall be paid at the rate of double (2X) time for all 

pay rate for each “Call-Out”. 
urs soworked, withaminimumoftwo(2) hoursatdouble(2X) 
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A fifty-five cent (0.5%) per hour shift differential shall 
granted to employees for any hours of their shift (exclud 
overlime) performed between 1800 hours and 0700 ho 
of the next day. Where a majority of hours of an employe 
shift occurs between 1800 hours and 0700 hours of then 
day, the shift differential shall apply to all hours worked 

On-call employees shall only receive pay according to 
classificahon rate of the work assigned 

</‘ - / 
* f  
iZ x 

- 
Twenty-four (24) hours notice shall be given before chang 
shifts Failure to give at least twelve (12) hours rest betw 
shifts which are being changed as a result of this nohce s 
result in payment of overtime at the employee’s hourly pay 
of his assigned classification for any hours worked during s 
normal rest periods, occurring as a regular part of any fii 
scheduled shifts 

3\ 

- 
All employees whose regular and scheduledwork week inclu 
work on Saturday and/or Sunday shall receive one (1) t 
extra straight time pay for each full Saturday and/or Sur 
shift so worked. Any scheduled shifts that partially overlap 
a Saturday and/or Sunday or do not comprise a fullshift sha 
calculated on a pro-rated basis as follows: 

Work performed up to and including: 

2.25 hours: 1/4 hour’s pay 
4.75 hours: 1/2 hour’s pay 
7.25 hours: 3 4  hour’s pay 
9.5 hours: 1 hour’s pay 
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wise advised, an employee shzll report ready and 
work and shall be paid a minimum of two (2) hours 

se of inclement weather, he shall receive 
) hours pay or pay. for the actual hours 

eather, every practical effort 
home on the basis of reverse 

work of an employee in inclement weather may not be the 
loyee's regular job, and accordingly pay shall be the hourly 
rate of the assigned job. 

case of layoffs caused by inclement weather, such layoffs 
all be made as per Clause 4.23. 

employee assigned to a higher hourly pay rated position in 
bargaining unit shall be paid in the wage range of the 

classification. 
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5.30 R- 

Accumulated time in such higher hourly pay rated positi 
shall earn incxements in accordance with Schedule 8:  Rat 
of Pay. 

5.31 ADD- 

Upon being appointed permanently to the higher hourly p 
rated posiron, an employee shall receive an hourly pay ra 
not less than would be received under Clauses 5.29 and 5, 

537 S- (Solid Waste Services D i v u  

Scalemen working at all sites shall be required to work 
additional half hour per day after the completion of their reg1 
shift for daily compilation of accounts and records, and sh 
receive overtime for this extra half hour. 

5 3 3  FoumandTruckBreakdowns e 
As a result of equipment and/or vehicle breakdown durinl 
shift, the operatoddriver shall continue to receive the nor! 
hourly pay rate provided the breakdown occurs after mid st 
even i f  reassigned. - 
All Journeyman Machinists, Apprentice Machinists, Millwrigl 
Apprentice Millwrights, Heavy Duty Mechanics, Apprenl 
Heavy Duty Mechanics, Motor (Auto) Mechanics, Apprenl 
Motor (Auto) Mechanics, Steel Fabricators, Apprentice SI 
Fabricators, and Small Motor Mechanics shall receivean ann 
payment of twelve percent (1 2%) of the total value of any tc 
that the employee is required by the City to provide toeffectii 
perform regular established duties Basic tool requirements 
as per Schedules C, D, E and F. 
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lprentice tool allowance based on: 

' and second (2nd) years 
- 75% of Journeyman tool allowance for the first (1 ot) 

95% of Journeyman tool allowance for the third 
(3rd) and fourth (4th) years. 

- 

prentice type classes are as follows: 

Apprentice (Blacksmith) 
Apprentice (Heavy Duty Mechanic) 
Apprentice (Motor-Auto-Mechanic) 
Apprentice (Machinist) 

Apprentice (Zookeeper) 
Apprentice (Steel Fabricator) 
Apprentice (Millwright) 
Apprentice (Painter) 
Apprentice (Plumber) 

1 Apprentice (Welder) 

:pendent on successful progression through the 
prenticeship program, apprentices shall be paid on a 
aduated scale with a differential between each period 
cording to the following formula: 

4 period apprenticeship programs: 

First period 
Second period 

Fourth period 

- 66% of the Journeyman 1 rate 
- 73% of the Journeyman 1 rate 

. Third period - 82?4 of the Journeyman 1 rate 
- 92% of the Journeyman 1 rate 

3 period apprenticeship programs: 

First period 
Second period 
Third period 

- 73% of the Journeyman 
- 82% of the Journeyman 
- 92% of the Journeyman 
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An employee shall receive the currently establish 
Labourer 3 hourly pay rate or the hourly pay rate for t 
classification to which he is currently assigned, whichet 
is ihe greater, until such t h e  as this hourly pay rate is n 
or exceeded by the appropriate Apprenticeship hourly p 
rate. The employee shall then receive the appropric 
Apprenticeship hourly pay rate. 

536 PavD- 

The City shall maintain the Apprentice’s regular hourly p 
rate while attending Provincial Apprenticeship Trainir 
less theamountof his government subsidy. TheApprentl 
shall be responsible for applying for such governmc 
su bsldy. 

. .  

iziLzak 

The City shall maintain a system whereby tools shall be ma 
available to employees at tender cost and payment shall 
effected through payroll deduction. The conditions are: 

The system shall apply to the basic tool requirements 
per Schedules C, D, E and F. 

The system shall apply only to those employees H 
are entitled to a tool allowance. 

The City shall select: 

- the quality and make of tools; 
- the supplier and, 
-the system of supply. 

The purchase of tools under this system shall be for 
exclusive use of replacing the employee’s basic t 
requirements only or to equip Apprentices work 
within the Union’s jurisdiction. 
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ies agree that uniforms shall be worn by 
s who have received uniforms in those work units 

iforms shall be returned upon termination, or the cost of 
eshall be deducted from theemployee's final pay, last 

agrees to pay, based on a proration of time worked in 
ining unit, an annual amount of ninety-seven dollars 
for permanent employees and thirty-four dollars 
for temporary employees, as a uniform allowance 

mount shall be paid out in the first quarter of each 
ar year, based on all straight time hours worked in the 

ining unit in the previous year, and shall be considered as 
ation applied in the year of receipt 

be paid to permanent and 
sequentto1992December 
employees with a uniform. 

II therefore be expected to report to work in 
and reasonable attire 

uency and issues of clothing shall be restricted to the 
sifications listed in Schedule G 
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6.00 LEAVES OF ABSENCE 

&Ol 10- 
. .  . 

When an employee has been granted leave of absence of a 
kind and for a period of more than thirty (30) consecutive da! 
and such employee, prior to commencing leave, elects 
continue benefit coverage, he shall be required to pay both t 
employee’s and the City’s share of the premiums for applical 
benefits. Payment is to be made in advance and shall be bas 
on the average earnings over a period of six (6) monl 
immediately preceding (he date of such leave of absenc 
Seniority shall not acme during such leave, except as provid 
lor in other Clauses in this Article. 

Where an employee has been granted leave of absence of a 
kind for a period of thirty (30) days or less, such employee st 
be required to pay the usual employee benefit premiums a 
any other levies which would normally occur had such leave 
absence not been in tore. Seniority shall accrue during su 
leave. 

Employees while on leave of absence without pay tor a 
reason for more than thirty (30) days, shall not be eligible fora 
remuneration from the City, including wages, vacati 
accumulation, holiday entitlement, any other fringe benefits 
premiums nor shall the leave of absence be considered as til 
accrued towards salary increment increases, except as provid 
for in other Clauses in this Article. 

6 0 7  0- 

Where an employee overstays a leave of absence withi 
permission of the City Commissioners the employee st 
automatically forfeit his position with the City, unless in I 
opinion of thecity Commissioners suchoverstay was justitiat 
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ring a general leave of absence of 
riting to the immediate Exempt 
the Union, no later than two ( 2 )  
leave. Applications are generally 
times as defined by the City 

xempt Supervisor shall forward the 

Should such application be refused, the employee shall 
e the right to appeal to the City Board of Commissioners 
ugh the Officers of the Union. The decision of the City 

ard of Commissioners shall be final and shall be 
municated to the Union Recording Secretary in writing. 

to any other employer for the 

tinue to accumulate seniority. During such loan period, the 
loyee shall be required to pay the usual benefit premiums 
any other levies which are proper to be made on the basis 

average earnings over the period of the six (6) months 
ediately preceding the date of being loaned. 

e of absence shall be 
empt Supervisor, with 

request must be accompanied by 
that both the request 
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.I. 

eof- 

A request for military leave of absence shall be submitted 
writing to the immediate Exempt Supervisor, no later than tv 
(2) months in advance of such leave. 

In the granting of leave of absence for military purposes it 
.agreed that the terms of such leave shall be in accordance wi 
the Government of Canada regulations and any regulatior 
passed by the City of Calgary relative to City pension and grot 
insurance contributions. The City may, on request, gra 
military leave to members of the Canadian Forces Prima 
Reserve. 

When it is  necessary for an employee to make application 1 
leave of absence to perform duties of any office in the Union 
of the Parent Union such request shall have priority over i 

other applications. Upon request by the Union, President(s) 
Recording Secretary, or any combination thereof, engaged ( 
afulltime basisbytheunion, shall begrantedan indefinitelea! 
of absence for such Union duties. Such employees sh; 
accumulate seniority but upon notice to return to acti! 
employment with the City, shall have the right to return to tht 
former established position and related position ranking(: 
Employees in this category shall be eligible for all norm 
benefits under the jurisdiction of the Calgary Civic Employec 
Benefit Society and shall be subject to the provisions and/ 
conditions applicable to members of the Calgary Civ 
Employees Beneflt Society. During such 'absence 
employee(s) and/or Union(s) shall be responsible for payme 
of all premiums, both theemployee'sandcity's share, pertine 
tothebenefitstowhichtheemployee isentitled. Any employe1 
granted such leave for Union Office shall continue to be paid I 
the City and subsequently. the Union shall reimburse the Cil 
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I reimburse the 

ve (5)  representatives of the Union who are employees of 

death occurs in an employee's immediate family (that is 
t spouse, including common-law spouse, parent, step- 
, step-brother, and step-sister, grandparents of the 

funeral. Pay shall be maintained at the hourly 
assigned classification for those hours the 
normally have been scheduled to work. 

shall be no deduction from vacation 
The period of vacation so displaced 

e vacation period or reinstated for use 
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6.10 R- 

In addition to the above specified days leave with pay, two ( 
daysleavewithoutpay shallbegranteduponrequest. Addition 
time as reasonably necessary may be granted on leave with0 
pay, with the proviso that all applications for such extensioi 
must be submitted at the time of the original request unle: 
extenuating circumstances justify otherwise. 

511  M- 

Where the employee under Clause 6.09 is unable to attend tl 
funeral because of distance, one (1) days leave with pay sh. 
be granted upon request for mourning purposes. 

One (1) day’s leave with pay shall be granted to attend funei 
services of persons related more distantly than those as p 
Clause 6.09. 

AttheCity’sdixretionandsubjecttotheneedsof theoperatio 
thoseemployees in the immediate workdivision may beallowc 
to attend, or to act as pallbearers for the funeral of a member 
the Union who died on or off the job. 

A female employee with six (6) months or more continuo1 
service, who is pregnant, shall be entitled to Maternity Lea 
without pay for a specified period not to exceed six (6) montt 
Maternity Leave shall commence at a time designated by ti 
employee, within twelve (12) weeks of the estimated delive 
date. Written application must be made at least two (2) wee 
prior to the beginning of such leave. 
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?e employee may be required to commence Maternity 
eaveanytime within this twelve (12) week period if, in the 
pinion of the City Medical Advisor and in consultation 
ith her personal physician, thepregnancy of theemployee 
terferes with the performance of her duties. 

outside the twelve (12) week period when Maternity 
eave can commence, employees may apply for and shall 
egranted leaveof absence without pay until such timeas 
aternity Leave may commence. Failure to apply for this 
mave of absence shall result in the separation of the 
nployee from the City. 

uring such Maternity Leave theemployeeshall beentitled 
1 accumulate serviceand seniority in accordance with the 
ollective Agreement. 

n employee who has applied for Maternity Leave and 
ishes to continue benefit coverage during the period of 
aternity Leave, shall be required to pay her share of the 
*emiums for applicable benefits and any other levies 
ormally in force had such leave of absence not been 
ranted. Payments are to bemade in advanceand shall be 
ssedontheempioyee'saverageearningsovera periodof 
x (6) months immediately preceding the date of such 

months continuous 
on of the City, be 
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815 R- 

An employee wishing to resume her employment on I 
expiration of Maternity Leave shall give the City two (2) wet 
notice in writing of the day she intends to return to work. S 
shall be reinstated In the position she occupied at the timet 
leave commenced, without claim to any promotions etfeci 
unng her leaveof absence. For the purposeof accommodat 

female employees who have been granted Maternity Leave 1 

related to the temporary assignment of personnel caused b 
female employee going on Maternity Leave. 

agrees to waive all posting and recall requireme 

Where an employee seeks leaveof absence for the purpc 
of legal adoption, the employee shall be entitled to a ler 
of absence without pay for a period not to exceed six 
months. The terms and conditions of such leave shall 
the same as those outlined in Clauses 6.13 and 6.15 w 
the exception that such adoption leave shall commence 
the dateon which theadoptive parent first obtains custc 
of the child being adopted. Where both adoptive pare 
are employees of the City, they may share the adopti 
leave. However, they shall not be granted lea 
simultaneously and the total adoption leave shall I 
exceed SIX (6) months. 

Apermanentemployee,whohasat leastoneyears’serv 
with the City, may beentitled to a leave of absence with1 
pay to care for ill or elderly family members. Requests 
such leave shall be given priority over other requests 
unpaid leaves of absence for personal reasons. 1 
granting of Family Leave shall be subject to the need3 
the operation. 
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an employee requests, consideration shall be given to 
educing their hours of work to accommodate their 
esponsibilities foran illorelderlyfamilymem~. Similarly, 
there an opportunity exists for alternate employment 
rithin the City which would allow an employee to meet 
ieir responsibilities to an ill or elderly family member, 

nsideration will be given to the transfer of the employee 
the suitable vacancy. Reduction in hours of work, or 

ement of employees for this purpose, shall be 
mented upon consideration of the needs of the 

ation and following consultation, and concurrence of 
e appropriate Union Officials, when required. 

K 
est, afather shall be given one days leave of absence 
ith the option of attending the delivery of the child or 
o the release from hospital of his wife who has given 

y employee who requests time off to vote in a Federal, 
ovincial, or Municipal election shall be allowed time off 

out loss of pay to the extent that he has four (4) hours for 
era1 elections and three (3) hours for Provincial and 

unicipal elections, off duty concurrentwith the polling stations 
ing open. 

I 
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The City shall grant leave of absence without loss of seniori 
and/orbenefitsto an employeewhoissubpoenaedasawitne! 
in a Civil Case in which the City Solicitor certifies the City i 
having an interest, or where subpoenaed as a witness in 
Criminal Case or who serves as a juror in any Court. The C i  
shall pay to such an employee the difference between norm 
earnings and the payment received for Jury or Witness DUI 
excluding payment for travelling, meals, or other expense 
The employee shall present proof of service and the amount 
pay received. it is the responsibility of the employee to advi! 
his Exempt Supervisor of the requirement for such leave 
absence upon receipt of a subpoena or advice of being selectt 
to serve as a juror in any Court. 

Leave of absence with pay and without loss of seniority may I 
granted to allow permanent employees to write examinations 
thediscretion of the Director of the City Department mncerne 
Further, City policies also provide for leaves of absence to tal 
training and employment related courses However, ai 
educational leave which requires a written contract drawn up I 
thecity Law Department shall contain the items andcondiboi 
of leave and assistance as set forth in such a contract 
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.OO VACATION, HOLIDAY AND SERVICE 
ENTITLEMENTS 

the purpose of this Agreement commences on an 
most recent date of hire, recall or rehire in the City 

d accumulates continuously until termination, 
, failure to return from leave, layoff or discharge from 

. Employees with recall rights shall, upon recall, 
ate service earned since recall rights were acquired. 

xcepting leaves of absence with pay (bereavement, paternity, 
ess duty, education, and election), vacations and holidays, 
leaves of absence without pay for Union Office or Union 
ness, leaves of absence for more than thirty (30) calendar 

ays for any reason, shall effect a proration of vacation 
ntitlement and service pay. 

re an employee leaves the City's service or is dismissed for 
e and is later re-engaged, his service shall date from the 
of re-engagement. 

or purposes of computing vacation entitlement, the following 

) For all employees hired prior to January 1, 1970, the 
vacation credit date shall continue to be theemployment 
anniversary date, and vacation entitlement shall be 
based upon anniversary years of service. 
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(6 )  For all employees hired subsequent to January 1,197C 
thevacationcreditdate shall be January 1, andvacatioi 
entitlement shall be based upon calendar years c 
service. A calendar year is defined as a standan 
January 1 to December 31. 

Employees affected by the provisions of Clause 1 .O. 
shall retain their established anniversary dates for thl 
purpose of determining vacation entitiements, whicl 
shall be based on anniversary years of service. 

(C) 

LQ4 va- 

All employees shall be entitled to vacations based on, c 
proratedagainst, thecompletion of either anniversary orcalenk 
years of service, as per Clause 7.03 in accordance with th 
following: 

(A) Anniversary or Calendar Vacation Entitlemen 
Years of Service Entitlement in hours 

ne(1)year Two (2) weeks 76 
Three (3) weeks 114 

t (8)years .-- . Four(4)weeks 152 
*Seventeen (17) years Five (5) weeks 190 
Twenty-five (25) years Six (6) weeks 228 

Seven (7) weeks 266 'Thirty (30) years 

p Two (2) years 

d 
J 'Effective 1SS2 December 28 

(B) Vacation pay forone( 1)weeksvacationasdefinedabov 
shall be based on thirty-eight (38) hours regardless of th 
employee's normal work schedule, i f  scheduled week1 
hours, or scheduled average weekly hours of work, equ; 
thirty-eight (38) hours per week. 
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If scheduled weekly hours, or scheduled average weekly 
hours, are less than thirty-eight (38) per week, those 
employees shall receive vacation entitlement and pay 
based on those average weekly hours. 

AsperClauses7.10and7.11, paychequesdueduringthe 
period of vacation shall reflect pay for those hours that 
employees would have been working, but for the vacation 
period. 

A vacation week shall be definedas seven (7) consecutive 
days, and should normally commence atthe beginning of 
an employee’s scheduled work week. 

I order to establish a standard January 1 vacation credit date 
ir employees hired after January 1, 1970, employees shall be 
?titled to a prorated vacation in their second calendar year of 
mtinuous employment, based on the ratio of the length of 
mtinuous employment during their first calendar year of 
mployment, to one (1) calendar year This pro-rated vacation 
ntitlement must be taken between January 1 and December 
1 of the second calendar year 

s been on leave of absence without pay for 
calendar days shall, for the year in which 
be entitled to annual vacation with pay 
number of continuous months such 
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3.07 V- and H e a l t h d  A b s a u s  

If a permanent employee is absent on Sickness and Acuder 
or Workers' Compensation for a total of one hundred and fivc 
(105) calendar days or less, he shall not ldse any vacatioi 
entitlement. 

If employment is terminated and proper notice given, th~ 
employee covered by this Agreement shall be entitled 11 
vacation pay on the following pro-rata calculation: 

2 weeks entlHem&t - 4%; 
3 weeks entitlement - 6%; 
4 weeks entitlement - 8%; 

5 weeks entitlement - 10% 
6 weeks entitlement - 12% 
7 weeks entitlement - 14% 

x r  
a -1 

Employees, upon being entitled to three (3) weeks or mor 
vacation, shall be enbtled. upon written request. to save an1 
carry fomardtoafuturevacation period, one(1)weekofannuz 
vacation per annum to a maximum of six (6) weeks, subiect t 
the written approval of the City Department Head and th 
needs of the operation Subject to the preceding conditions, ai 
employee entitled to four (4) weeks or more vacation shall bl 
enbtledtosaveandcarry forwardtoafuturevacaoon penodtw 
(2) weeks of annual vacation per annum to a maximum of six (E 
weeks Such deferred vacation shall be paid at the employee' 
prevailing hourly pay ratewhen taken However, suchdeferre 
vacatron shall only be taken SUbjeCt to the needs of th 
operation and shall not be taken in prime vacation periods a 
determined by the applicable City DepartmenWDivision. 
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-. Va- 

3y giving one (1)  full weeks notice, employees shall receive, on 
?e last office day preceding commencement of their annual 
lacation, any pay cheque which may fall due during the period 
bf their vacation. 

P1 c- 

Jay preceding Christmas Day, Christmas Day, Boxing Day 
shall be December 26th). All holidays proclaimed b$ the City 
i f  Calgary, the Government of Alberta, or the Government of 
2anada shall also be recognized as holidays, except when 
eplacing above named holidays, in which case the lieu holiday 
inly shall be recognized. 

acation pay shall be based on the basification rate paid for 
e major period of time during the preceding anniversary 
riod. Any employee who is assigned for four (4) months or 

ore of the preceding anniversary period to shift work shall 
eceive a 'per hour' shift differential payment, as per Clause 
.22, in addition to regular pay while on vacation. F 

H- Work 

eir regular work pends,  plus double (2X) time for any hours 
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7.14 

If an employee has more than thirty (30) calendar days service 
in the preceding twelve (1 2) months, and a holiday falls on an 
employee's normal day off or on an employee's normal day off 
during a vacation period, he shall receive, by agreement with 

assigned classification of scheduled hours of work of the 
employee's working day preceding the holiday, or nine and 
one-half (9.5) hours, whichever is less, at straight time as 
holiday pay, or a day off with such pay in lieu of holidays 
occurring on his regular day off, or vacation period, and such 
lieu day shall be taken before or with the next annual vacation. 

,- .- 

LLS H W v P a v D m -  

No benefit shall be granted to an employee for any such holiday 
iftheemployee isabsenttheworking day before, during, orafter 
the holiday. unless the employee has prior permission, or 
produces acceptable proof of illness for such absence 

If during a period of approved sick leave, a work day is 
coincident with a holiday or designated lieu day, the employee 
shall receive only his regular Sickness and Accident pay for 
that day. 

Service Pay shall be calculated at the rate of ten dollars ($1 0) 
per month additional to pay for the class of work after ten (1 0) 
years' service with the City; fifteen dollars ($1 5) per month after 
fifteen (15) years' service; twenty dollars ($20) per month afta 
twenty (20) years' service; twenty-five dollars ($25) per montb 
after twenty-five (25) years' service. 
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r future service pay entitlement. 

SIWO ON n c i w  OF niE CALGARY 
CIVIC CWPLOYEES LOUU 37 OF TIE 
CNUUIllVlMlONOF FWOLlC CHPLOYLES 
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SCHEDULE A: CLASSIFICATIONS 

LABOURING CLASSIFICATIONS 

(A) It shall be the policy of the City to have only able-bodi 
labourers who shall be paid from their date of hire at t 
hourly pay rate for the type of work to which they i 

assigned. 

(B) Notwithstanding, a special Light Labour Rate shall 
applicable to those dasses of work which do not requ 
able-bodied labourers. This hourly pay rate shall 
used with discretion and shall apply to such positio 
as Watchman, and other positions reserved 1 
partially-tit permanent employees who cannot perfoi 
their regular work, as per Schedule E: Rates of PE 

THE FOLLOWING DESCRIPTIONS ARE FOR 
ILLUSTRATIVE PURPOSES ONLY: 

LABOURER 1 

Simple manual workinvolving useof light handand/or mmm 
labouring tools (shovels, rakes, brooms, push-type mow8 
wheelbarrows, etc...). Work is quickly learned and dos 
supervised. Typical examples: 

WWTP Groundsworker 
Litter Clean-up 
Parks General Maintenance (grass cutting and 

Street Maintenance. 
trimming, cultivating and watering, etc ....) 
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;imple, heavy manual labour involving use of hand and/or 
ommon labouring tools (picks, shovels, crowbars, etc....). 
Vork is quickly learned and generally dosely supervised. 
'ypical examples: 

"Top Men" Waterworks and Sewers 
Streets Maintenance (Mall Clean-up) 
Parks Construction (Irrigation System installation 

and repair, landscaping, etc ...) 
Parks Maintenance (Pruner's Helper, golf course 

maintenance, laying sod, spreading loam, tree 
planting, digging beds and borders, etc ...) 

Electric System (Duct Layer) 
Traffic Operations (Sign Shop) 

ABOURER 3 

;emi-skilled, heavy manual labour often involving use of non- 
omplex machines such as pumps, tampers, chain blocks, 
ome-a-longs, etc. May be required to drive small (less than 1 
In) trucks. Typical examples: 

Asphalt Crew - construction and maintenance 
Concrete Crew - construction and maintenance, duct 

line pouring, etc. 
Labourer - crusher plant 
Sewer Dig-up and Maintenance 
Waterworks District Maintenance (Hand dig-ups) 
Bridge Gang 
Timbering Crew 
Labourer - WWTP (Maintenance Man's Helper) 
Labourer - Waterworks Valve & Survey Crew 
Parks Construction (fence, back stop, playground 

equipment rink boards installation, removal 
and repair, etc ...) 

992 - 1994 CUPE LOCAL 37 73 



Labourer - Zoo (Keeper’s Helper) 
Loam Checker 
Helper, Auger and Aerial Trucks 
Helper, Playground Equipment Repairman 
Pump Hand, Century Gardens. 

LABOURER 4 

Skilled, heavy manual labour of a specialized nature involvi 
use of hand and power tools, jackhammers, drills, t a m p  
etc ... May be required to read grades and blueprints and 
drive small (less than 1 ton) trucks. May work under genei 
supervision with some independence of action. Typic 
examples: 

Waterworks and Sewers Pipeman’s Assistant (Pipe Lay 
Tar Kettleman 

Electric System Underground Construction (in timber1 
ditches, vaults, tunnels, _ _ _  around live high volta 
cables) 

Jackhammer Operator 
Labourer - Plant Maintenance (Glenmore) 
Labourer - Preventive Maintenance (Waterworks) 
Electric System (Underground) Concrete Finisher/ 
Formsetter’s Helper (placing and removing of forms, 

placing and tying of rebar, levelling to grade, 
pouring of manholes and vaults ...) 

Gravedigger. 
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ABOURER "LEAD H A N D  

-abourers who may be assigned the responsibilities of a "Lead 
-land" nature (i.e. assigning and maintaining crew work flow) 
;hall be paid in the 'labourer' wage level which is next higher 
han the employee's present wage level. 'Labourer' wage 
evels are understood to mean: 

Labourer 1 
Labourer 2 
Labourer 3 
Labourer GPU (Step One) 
Labourer 4 
Labourer "Lead Hand". 

'RUCK DRIVER 1 

rhis is skilled routine truck driving work involving the operation 
I f  light general duty trucks. Trucks involved shall usually be in 
he 112 ton to 1 ton vehicle range and may carry small auxiliary 
Zquipment, e.g. compressors, tampers, etc. Workalso involves 
ransporting other workers and tools to and from the job site. 
)river is responsible for simple maintenance checks and may 
le  required to keep a journal or log. When not driving, 
mployee is required to perform a variety of labourer tasks. 
-allowing are typical examples of work and vehicles in the 
)river 1 category: 

Up to 1 ton - Streets Maintenance 
Up to 1 ton - Parks Maintenance 
Waterworks Sample Collector 
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TRUCK DRIVER 2 

This is a skilled routine truck driving position involving tf 
operation of trucks usually of a 4 ton dump with a P.T.O. Dutic 
may involve transporting men, tools and other equipmei 
(trailers, crew shacks, compressors) to and from the job sitc 
Other examples of work performed include hauling gravc 
loam, MC2 and the spreading of these materials. Driver 
responsible for simple maintenance checks, fuelling, washim 
and keeping a daily log or journal. Driver may be required I 
pertom a variety of labouring tasks when not operating tt 
vehicle. The following are typical examples in the Driver 
category : 

2,3,4 ton trucks (single axle with or without dump) 
Tree Spray Trucks 
Parks Winch Truck (when hauling only). 

TRUCK DRIVER 3 

This is a skilled driving operation involving the use of a varie 
of heavy trucks which may include mountedauxiliary equipmer 
The work includes loading, hauling or transporting a variety 
materials, tools and personnel to and from the job site. Driv 
also cleans, checks and performs minor servicing on a &I 

basis. Maintains vehide log and performs general labourir 
tasks when not driving. Following are typical examples of It 
Driver 3 category: 

Streets, Waterworks, Sewer tandem axle equipmer 
with gravel box or flat deck & P.T.O. 

Single axle truck with mounted flusher unit 
Sanitation open trudc (Parks) 
Zoo Van (animal food supply). 
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CK DRIVER 4 

is a skilled truck driving operation involving the use of a 
ety of heavy trucks which may include mounted auxiliary 

ent. The work includes loading, hauling and transporting 
ariety of materials. tools, and personnel to perform the 

tasks of the work being carried out. This category also 
nd removal of refuse. Driver is required 

and perform minor servicing of the vehicle on a 
intains vehicle log and also performs labouring 
driving. Following are typical examples of the 

id Waste Services - Heil and Haul-All Units 
- Garbage Pick Up Curbster 
- Sidewinder.- single axle 
- Single Axle Mounted Sander and 

Mounted Snowplow 

ts Construction 

UCK DRIVER 5 

is a highly skilled truck driving operation involving the use 
ngle and tandem axle trucks. Drivers are required to 
ate a variety of mounted auxiliary equipment including 
es. Work includes loading, hauling and transporting a 

iety of materials and tools to perform work at a wide variety 
locations. Drivers are responsible for cleaning, routine 
intenance and keeping a daily log. When not driving or 

ling auxiliary equipment, drivers are required to perform 
ng tasks. Following are typical examples of a Driver 5 

Id Waste Servi&s - Dempster, Shu-Pak, Leach, 
Clydesdale & Labrie Units 

.-Oil Distributor, Hot Box 
- Single Axle Crane Truck 
- Crane and Winch Truck (single axle 

77 
Haib-type) 
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Electric System 
Streets -TandemAxleCement Mixer,Tandei 

- Crane Truck (single axle) 

Sander, Tandem Sidewinder. 

TRUCK DRIVER 6 

This is a highly skilled truck driving operation comprised ( 
tandem axle or tractor trailer type units. Drivers are required 1 
operate a variety of mounted auxiliary equipment includin 
cranes. Work indudes loading, hauling and transporting 
variety of material and tools to perform work at a wide variel 
of locations. Drivers are responsible for cleaning, routin 
maintenance and keeping a daily log. When not driving ( 
operating auxiliary equipment drivers are required to perfori 
labouring tasks. Following are typical examples of a Driver 
category: 

Engineering 

Waterworks - Tandem Boom Truck 
Sewer - Hydro-Lift, Power Flusher and Pres 

sure Vacuum Truck 
Solid Waste Service - Front End Loader 
Tractor - Trailer 
Tractor - Trailer units used for gravel haul. 

- Low Boy, Hi Boy - Pup Trains, Tractc 
Trailer 

TRUCK DRIVER 7 

This is a unique driving operation involving the operation of 
tractortrailer unit equipped with an additional tifth wheel traik 
Duties involve hauling a variety of materials with speci 
emphasis given tothe hauling of pipe from locations both insic 
and outside the City of Calgary. Driver is responsible fi 

cleaning and routine maintenance of vehicle in addition 
maintaining a vehicle log. 

Train - Waterworks 
Tanker - Sewage Disposal 
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l i s  is a unique skilled truck driving operation using a tractor 
er low boy unit incorporating a "jeep" .to increase load 

Laci ty.  Work includes driving, operating, loading, unloading 
I hauling large equipment, transformers and water and 

m e r  mains to and from various locations within the City. Work 
111 be performed for various City Departments and shall 
ri require overload and oversize permits along with unique 

Dffic routing. Drivers are responsible for cleaning, routine 
ntenanca and keeping a daily log. ' When not driving or ,' 
'rating auxiliary equipment drivers are required to perform 
luring tasks. 

UIPMENT OPERATOR 1 

5 is machine operation work and the driving operation and 
or maintenance of one or more of a variety of light mobile 
tipment and related attachments throughout the various 
laments. Operators may be required tooperatelighttrucks 
I also to perform a wide variety of labouring tasks when the 
:hine is idle. Typical examples of an Equipment Operator 1 
to be as follows: 

Mall Tenant Sweeper 
Parks Groundmaster 
Streets - small sidewalk roller. I 
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EQUIPMENT OPERATOR 2 

This is madine operation work and the driving operation a1 
minor maintenance on awide variety of equipment. Operatc 
may be required to drive trucks conveying the machine to t 
job site. Operators may also be required to perform a wil 
variety of labouring tasks. Independence and judgement i 
required in the operation of these machines. Following i 
typical examples of the Equipment Operator 2: 

Jackhammer/compressor 
Small Parks tractor 
Bobcat and attachments 
Sewer cleaning machine 
Wood splitter 
Field floats 

EQUIPMENT OPERATOR 3 

This is skilled, complex machine operation of a somewt 
varied nature. Operator may be required to become famil 
with a wide variety of attachments and may be required 
perform labouring tasks of limited nature. Operator i s  requir 
to exercise reasonable judgement and be responsible 
operating machinery that possesses complex controls. Typil 
examples of the Equipment Operator 3 category are as follou 

Street Maintenance Roller 
Waterworks Vi-pak 
70 h.p. large parks tractor (farm or industrial type) 
2-4-D-Sprayer (Hydraulic). 
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UIPMENT OPERATOR 4 

is is  skilled, complex machine operation of a somewhat 
rid nature. Operator may be required to become familiar 

dorm labouring tasks of limited nature. Operator is required 
exercise reasonable judgement and be responsible for 
erating machinery that possesses complex controls. 

routine maintenance 
d keeping a log on a daily basis. Typical examples of the 
uipment Operator 4 are as follows: 

may be required to 

Belt loader 
Slope runner, tree spade, park master 
Auger/Crane/Buckeflrucks 
Porta-Patcher 
Cat 9411955 types. 

UIPMENT OPERATOR 5 

Rubber Tire or Small tracked Backhoe 
Mobil or Elgin Sweeper 

Front End Loader 
Snow Blast 
Aerial Truck 
Large construction roller 
Allat Paver 
Paint Truck. 

cat 977 
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EQUIPMENT OPERATOR 6 

This is skilled complex machine operation of a varied natui 
Operator is required to become familiar with a wide variety 
attachments and may occasionally be required to perfoi 
labouring tasks. Operator is required to use superiorjudgemc 
in theoperation of equipment having complex controls. Opera1 
performs routine machine servicing and maintenance, keep: 
log and assists, if required, mechanic in repairs. Equipmc 
may be operated in traffic or other adverse conditions. Typic 
machine: 

Super-snooper (two operators required) 
Terragators 

EQUIPMENT OPERATOR 7 

This is a highly skilled operation of unique machines involvi 
complex controls and working to close tolerances. Duties m 
include training junior operators and directing other employe 
on the job site. Operator must be familiar with a wide variety 
attachments and is expected lo exercise sound judgemc 
when operating this complex equipment. Operators are al 
responsible for cleaning and routine maintenance and keepi 
a log on a daily basis. Examples of an Equipment Operato 
category are as follows: 

Large Paver 
Gradall 
Dragline 
Large Track Back-Hoe 
Grader (finishing) 
"Grove" Crane 
Hopto '900. 
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SCHEDULE B: RATES OF PAY 

5?5 
CUPE LOCAL 37 

B D E s C R l P T l o N  
-3260 Apprentice (Automotive Mechanic) 

N. H: 14.26 14.26 14.93 16.75 
1992-94 15.42 15.42 16.16 18.13 

-3250 Apprentice (Blacksmith) 

14.26 14.26 14.93 16.75 
15.42 15.42 16.16 18.13 

I N.H. 
1992-94 

-3252 Apprentice (Heavy Duty Mechanic) 

N H  1426 1426 1493 1675 
1992-94 1542 1542 1616 1813 

52-3253 Apprentice (Machinist) 

N.H. 14.26 14.26 14.93 16.75 
1992-94 15.42 15.42 16.16 18.13 

'-3254 Apprentice (Millwright) 

N.H. 14.26 14.26 14.93 16.75 
1992-94 15.42 15.42 16.16 18.13 

'-3255 Apprentice (Painter) ~ 

N.H. 14.26 14.26 14.35 16.10 
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S;LBSSDEsCRlPTloN 

52-3242 Apprentice (Plumber) 

N.H. 14.26 14.26 14.93 16.75 
1992-94 15.42 15.42 16.16 18.13 

52-3256 Apprentice (Steel Fabricator) 

N.H. 14.26 14.26 14.93 16.75 
1992-94 15.42 15.42 16.16 18.13 

52-3257 Apprentice (Welder) 

N.H. 14.26 14.93 16.75 
1992-94 15.42 16.16 18.13 

52-3259 Apprentice (Zookeeper) 

N.H. 14.26 14.26 14.26 
1992-94 15.42 

58 
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B o E s C R l P T l o N  U 1992-1994 

-2109 Adopt-a-Park Attendant 1490 1612 

-2535 Asphalt Rakerman 1564 1692 

-2230 Assistant Lifeguard 1315 1423 

-3429 Assistant Sign Painter 1533 1659 

-2870 Automotive Serviceman 1 1450 1568 

-2871 Automotive Serviceman 2 1533 1659 

-2872 Automotive Serviceman 3 1598 1728 

'-1 961 Building Maintenance Worker 1 15 33 16 59 

-1 962 Building Maintenance Worker 2 15 98 17 28 

'-1963 Building Maintenance Worker 3 16 49 17 85 

'-1964 Building Maintenance Worker 4 16 94 18 34 

13.74 14.86 
'-291 7 Building Repairman 1 

(see Note 1) 

'-2919 Building Repairman 2 

!-2112 Commissaty Keeper 

'-2837 Concrete Finisher 

'-2278 Conservatory Attendant 
(Incumbents #026392 81 
kW16678 only) 

!-2524 Container Maintenance Man 
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14.90 

14.90 

15.98 

6.12 

6 12 

7.28 

1694 1834 

15.64 16.92 
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S;IBSSoEsCRlPTloN 

52-1933 Custodial Worker 

52-2595 Depot Yardman 

52-1 771 Distribution Control Worker 

52-2561 Equipment Operator 1 

52-2566 

52-2572 

52-2581 

52-2582 

52-2567 

52-2584 

52-2586 

52-2274 

52-0588 

52-2220 

52-34 15 

52-2852 

52-2574 

Equipment Operator 2 

Equipment Operator 3 

Equipment Operator 4 

Equipment Operator 5 

Equipment Operator 6 

Equipment Operator 7 

Equipment Operator (Ogden 
landfill site) 

Facility Attendant 
(ArendAthletic Park) 

Field Storekeeper 

Fitness Instructor 

Fitter Fabricator 

Form Setter 

Front End Loader 
(Asphalt, Concrete, Crusher) 

ul9.92JB 

13.77 14.89 

14.26 15.42 

17.50 18.95 

14.50 15.68 

14.90 16.12 

15.33 16.59 

15.64 16.92 

15.98 17.28 

16.49 17.85 

16.94 18.34 

16.49 17.85 

14.90 16.12 

17.85 19.31 

14.90 16.12 

16.49 17.85 

15.98 17.28 

15.98 17.28 
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-2569 Front End Loader Operator 
(Solid Waste Services) 

-2107 Gardener 

-2103 Gardener Trainee 

-2115 

-2579 

-2126 

-2 127 

-2125 

-294 1 

-2245 

-2 124 

Golf Course Marshall 

Grademan 

Greenskeeper 1 

Greenskeeper 2 

Grower/Greenhouse 

Groundskeeper (WWTP) 

Ice Marshall 

Indoor Gardens Attendant 

15.98 

16.94 

15.08 
16.10 

13.15 

14 5 0  

16.94 

17.85 

16.94 

15.33 

13.15 

15.33 

-2123 Interior Plantscape Attendant 14.50 

-3387 Journeyman 1 (Automotive 
Mechanic) 18.21 

-3386 Journeyman 2 (Automotive 
Mechan IC) 18 95 

-3381 Journeyman 1 (Heavy Duty 
Mechanic) 18 21 

-3382 Journeyman 1 (Heavy Duty 
Mechanic, Field Service) 18.56 
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17 28 

18 34 

16 32 
17 42 

14 23 

15 68 

i a  34 

19 31 

18 34 

16 59 

14 23 

16 59 

15 68 

19 71 

20 50 

19 71 

20 08 
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52-3400 

52-3403 

52-3383 

52-3385 

52-340 1 

52-339 1 

52-3390 

52-341 6 

52-341 9 

52-341 8 

52-3392 

52-3395 

52-3404 

52-3405 

52-3425 

~,2-3no 

Journeyman 1 (Welder) 

Journeyman 1 (Welder, 
Field Service) 

Journeyman 2 (Heavy Duty4 
Mechanic) 

Journeyman 2 (Relief) 

Journeyman 2 (Welder) 

Journeyman 1 (Blacksmith) 

Journeyman 1 
(Blacksmith, Field Service) 

Journeyman 1 (Machinist) 

Journeyman 1 
(Machinist, Field Service) 

Journeyman 2 (Machinist) 

Journeyman 1 (Millwright) 

Journeyman 1 (Millwright, 
Field Service) 

Journeyman Boom Truck 
Operator (Truck Driver) 

Journeyman Boom 
Truck Operator (Repairman) 

Journeyman Painter 

Journeyman Plumber 

18.21 

18.56 

18.95 

19.54 

18.95 

18.21 

18.56 

18.21 

18.56 

18.95 

18.21 

18.56 

16.49 

15.98 

17.50 

18.21 

19.; 

20. ( 

20.! 

21.' 

20.! 

19.' 

20.1 

19.' 

20.1 

ZO.! 

19. 

20.1 

17.1 

17.: 

18.' 

19. 
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u1992-1994 
17.85 19.31 

18.56 20.08 

18.56 20.08 

18.95 20.50 

18.21 19.71 

18.56 20.08 

I 18.95 20.50 

13.15 @ 
13.77 14.89 

14.26 15.42 

13.88 15.02 
14.50 15.68 

14.90 16.12 

15.33 16.59 

14.39 15.58 
1499 16.21 
15.64 16.92 

15.33 16.59 
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52-1959 Lead Hand, Building 
Maintenance Worker 18.21 

52-1960 Lead Hand, Building 
Maintenance Worker (Land) 17.85 

52-2831 Lead Hand, Concrete Finisher 16.49 

52-1 969 Lead Hand, Mechanical 
Maintenance Worker 18.21 

52-2705 Lead Hand, Operator (WTP) 18.21 

52-2706 Lead Hand, Operator 
(Crusher Plant) 16.94 

52-3432 Lead Hand, Painter 17.85 

52-3433 Lead Hand, Sign Painter ’ ,  18.21 

52-3450 Lead Hand, Painter (Structures) 18.21 

52-2629 Lead Hand, Pump Operator 
(Sewers) . 16.94 

52-2966 Lead Hand, Sweeper 
Serviceman 16.94 

52-1920 Lead Hand, Trades & 
Maintenance Worker 18.56 

52-2607 Lead Hand Trainer (Streets) 18.56 

52-2935 Lead Hand, Zoo Building 
Maintenance Person 17.50 

52-2529 Lead Zoo/Elephant Keeper 17.85 

19.7 

19.3 

17.8 

19.7 

19.7 

18.3 

19.2 

19 i 

19.7 

18.: 

18.: 

20.( 

20 c 

18.! 

19.3 
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!-2602 Leak Locator 

!-2235 Lifeguard 

!-2531 Light Labourer (see Note 1) 

!-2909 Maintenance Person, Sewers 

!-1971 Mechanical Maintenance 
Worker 1 

51972 Mechanical Maintenance 
Worker 2 

!-1973 Mechanical Maintenance 
Worker 3 

!-1970 Mechanical Maintenance 
Worker 4 

!-3389 Millwright Trainee 

-2840 Parking Meter SeMce WorKer 

!-2911 Parks Irrigation Worker 1 

1-2918 Parks lrngatton Worker 2 

1-2924 Parks Pruner 

k-2578 Paver Operator (Rear) 

'-2537 Pipernan. Sewers (under 36") r 
!-2542 Pipeman, Sewers (36" & over) 

!-2539 Pipernan, Waterworks 

! 

(under 20") 

B2 - 1994 CUPE LOCAL 37 

L k L  1997-1994 

16.94 18.34 

14.90 16.12 

11.99 12.98 

16.49 17.85 

16.49 17.85 

16.94 18.34 

17.50 18.95 

17.85 19.31 

17.50 18.95 

15.64 16.92 

14.90 16.12 

15.64 16.92 

14.50 15.68 

1564 16.92 

1533 16.59 

15.64 16.92 

15.33 16.59 
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52-2543 Pipeman, Watemorks 
(20' 8 over) 

52-2992 Plant Maintenance Man 1 

(WVfrP) 

(WWTP) 

(WTP) 

(WTP) 

52-2686 Plant Maintenance Man 2 

52-2993 Plant Maintenance Man 1 

52-2685 Plant Maintenance Man 2 

52-2702 Plant Operator 1 (WTP) 

52-2703 Plant Operator 1 (WWTP) 

52-2698 Plant Operator (Asphalt, 
Concrete & Crusher P h t )  

52-2707 Plant Operator 2 (WTP) 

52-2708 Plant Operator 2 (WWTP) 

52-2699 Plant Operator 3 (Lagoons) 

52-2696 Plant Operator 3 (WWTP) 

15.64 

15.98 

16.94 

15.33 

16.49 

14.90 

14.90 

15.15 
15.78 
16.49 

15.64 

15.64 

16.49 

16.94 

52-2712 Plant Operator 3 (WTP Rover) 16.49 

52-271 1 Plant Operator 4 (WTP) 16.94 

52-2512 Plant Utilityman (WWTP) 14.26 

16.9 

17.2 

18.3 

16.5 

17.8 

16.1 

16.1 

16.4 
17.C 
17.t 

16.9 

16,s 

17.e 

18.2 

17.e 

18.2 

15.4 
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4ss. DESCRlPTlON 

2921 Playground Equipment 
Repairman 1 

2923 Playground Equipment 
Repairman 2 

2267 Pool Attendant 

2138 Program Attendant (School 
Board) 

2628 Pump Operator (Sewers) 

2925 Repairman 1 

2926 Repairman 2 

2927 Repairman 3 

2928 Repairman 4 

2929 Repairman 5 

2934 Repairman 6 

2930 Repairman, Fencing 

2916 Repairman (WWTP) , 

2257 Safety Patrol Boat Operator 

2264 Sanctuary Attendant (Parks) 

0107 Scale Operator/Dispatcher 

)2 - 1994 CUP€ LOCAL 37 

14.90 

15.33 

13.15 

15.33 

15.98 

14 50 

14.90 

1533 

15.64 

14 70 
15 30 
1598 

16.49 

15.33 

15.64 

15.33 

14 50 

14.90 
15.64 

16.12 

16.59 

14.23 

16.59 

17 28 

15.68 

16.12 

16.59 

16.92 

15 90 
16 56 
17 28 

17.85 

16.59 

16 92 

16.59 

15 68 

16.12 
16.92 
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52-2268 Senior Attendant 
(Swimming Pools) 

52-1 770 Senior Distribution Control 
Worker 

52-2276 Senior Facility Attendant 
(ArendAthletic Park) 

52-2256 Senior Safety Patrol Boat 
Operator 

524589 Senior Storekeeper 

52-2540 Sewer District Flushing 
Truck Driver 

52-2991 Sewer Maintenance Man 

52-2538 Sewer Maintenance Man 
(PressureNacuum Truck) 

52-2592 Sewer Maintenance Worker 
(Video) 

52-3424 Sign Painter 

52-3379 Small Motor Mechanic 

52-3380 Small Motor Mechanic 
(Field Service) 

524585 Storekeeper 

52-0584 Storesworker 

52-21 10 Summer Relief Zoo Labourer 
(Keeper’s Helper) 

15.30 
15.98 

17.85 

15.30 
15.98 

15.98 

18.56 

15.33 

15.33 

15.98 

15.33 

17.85 

17.85 

18.21 

16.94 

15.33 

14.26 

16.! 
17.; 

19.: 

16.! 
17.: 

17.; 

20.( 

16.! 

16.! 

17.1 

16:! 

19.. 

19.: 

19. 

1 8.: 

16.t 

15.4 
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2965 Sweeper Serviceman 

2234 Swimming fnstructor 2 

2265 Swimming PoollFitness 
Programmer 

2545 Thawing Operator 
(Sewers-Steam) 

2546 Thawing Operator 
(WW-Electric & Steam) 

2541 Timberman 

2901 Traffic Controller, Solid 
Waste Services 
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15.98 

13.15 

14.90 

15.98 

15.98 

15.64 

15.33 

14.90 

14 90 

14.90 

15.33 

17.50 

17.85 

17.50 

17.85 

17.28 

14.23 

16.72 

1 7.28 

17.28 

16.92 

16.59 

16.12 

16 12 

16.12 

16 59 

18.95 

19.31 

18.95 

19.31 
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52-2904 Troubleman (Sewers) 16.49 

52-2903 Troubleman (Waterworks) 16.49 

52-2902 Troubleman (Streets - Trucks) 15.98 

52-2900 Troubleman (Streets - 
Equipment) 16.49 

52-2551 Truck Driver 1 14.26 

52-2556 Truck Driver 2 14.50 

52-2555 Truck Driver 3 
(Sanitation Open Truck) 14.90 

52-2553 Truck Driver 3 (Zoo) 14.90 

52-2557 Truck Driver 3 14.90 

52-2558 Truck Driver 4 15.33 

52-2562 Truck Driver 5 15.64 

52-2560 Truck Driver 6 15.98 

52-2587 Truck Driver 7 16.49 

52-2564 Truck Driver 8 16.94 

52-2601 Utility Locator 16.94 

52-2550 Utility Worker 15.33 

52-2609 Vehicle and Equipment 
Trainer 18.56 

17. 

17. 

17. 

17. 

15. 

15.1 

16. 

16. 

16. 

16. 

16. 

17. 

17. 

18. 

18. 

16. 

20. 
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SoEsCRlPTloN U jQ92-1994 

i97 Vehicle and Equipment Trainer 
(sewers) 18.02 19.31 

i98 Vehicle and Equipment Trainer . .  
(Streets) 

i73 Video Operator(Sewers) 

101 Weighman 

103 Weighman (Solid Waste 
Services) 

i91 Whitewing 

336 Zoo Building Maintenance Man 

329 Zoo Custodial Worker 

i27 Zoo Custodial Worker 2 

530 Zoo/Elephant Keeper 

i l9  Zoo Faulity Attendant 

El3 Zookeeper 

536 Zookeeper (Zoo Ranch) 

i34 Zoo Labourer 

1694 1834 

1649 1785 

1490 16 12 

1564 1692 

1426 1542 

1694 1834 

1377 1489 

1426 1542 

1750 1895 

1490 16 12 

1694 1834 

1694 1834 

1426 1542 
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NOTES: 

Where an incumbent employee has spent ninety ( 
days in an unrated position (as shown by classifical 
below), a Position Analysis Questionnaire shall be fil 
out by the incumbent employee and a rating shall 
effected. Where the revised hourly pay rate results ir 
upgrade, retroactivity shall be effective from the date 
incumbent employee commenced in that classificati 

These classifications are: 
52-2917 Building Repairman 1 
52-2531 Light Labourer 

Hourly pay rate incremental increases, where applica 
shall be on a six (6) month basis. 

An employee with recall rights, who returns fa 
second and subsequent seasons of employment 
is employed in aclassification for which there is a scal 
pay increments, shall be credited with previous t 
worked in the same classification. 

Employees hired subsequent to July 24, 1989: 

New Hire employees shall be paid at the New Hire (N 
hourly pay rate and then shall be paid at the prevai 
hourly pay rate upon the accumulation of nine18 
hundred and eighty-three point six (1983.6) stra 
time hours of work. 

If reporting pay is paid or part shifts worked, complete : 
credits shall be added to that accumulation. 
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An accumulated total of ten (1 0) or more days of absence 
from work shall extend the completion of the nineteen 
hundred and eighty-three point six (1983.6) straight 
time hours of work by the total days of absence. 

New Hire employees shall be'paid on dass codes 
denoted as 52-7xxxx (e.g 52-72501 - Labourer I). 
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SCHEDULE C: BASIC TOOLS 

Journeyman Machinists, Automotive Mechanics, Heavy C 
Mechanicsandsmall Motor Mechanics, Millwrights, andrelz 
Apprentices. 

3 3 2 Q l k S  - 5 drawer chest 
- tote box with tray 
- roller cabinet 
- 16 oz. ball peen 
- 24 oz. ball peen 
- 32 oz. ball peen 

3Hammers  

10 u s  8 C w  - assorted 
7- - WP Pliers - 6' side cu 

- 6" SI joint - 4" side cu 
- 8" SI joint -7"needler 
- 10" SI joint 

~ S G E E & U U  - assorted 
3 - 6 "  

- 10" 
- 15" 

lJ?umKnk 
1IllIaUs 
1 -  
1 P a l r o f V l c e G n D s  
2- - a " &  14' 
1 QPM Fnd - set, 310" to 3 4 "  
1 - set, 318' to 1" 
1JEwlJIm - 330 Eveready 
1 1 / 4 " e S -  
1 3/8" Drive S m  
1 38" Flex St&& 
1 -  
1 1 1 Y V  
1 3/4' D r i v m  
1- 
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. 
- 8' Lufkin 

- 1/16" to 1/2" 

- MAVF 6" 

- 1 /2" Drive 
- 1963 Vaca 

- Universal Round Nose 
- Flat Nose 

$3,750.00 

Purpose of Allowance to maintain effectiveness of Basic 
Tool Set. 

Tools now in possession of Mechanics subject to periodic 
inspection 

When applicable, tools must be of replacement guarantee 
quality 

Equivalent may be substituted for brand names 
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~ 

SCHEDULE 0: BASIC TOOLS - MILLWRIGHTS - 
WASTEWATER TREATMENT PLANTS 

1ToolBox - drawer chest 8 

Proto 9936 
roller cabinet 

3 

1 

7 

1 
6 
3 

1 
1 
1 
1 
3 

1 

1 
1 

1 

1 
1 

Hammers - 16 oz. ball peen Proto 13 
- 24 oz. ball peen Proto 1 3  - 32 oz. ball peen Proto 13 

Punch 8 
Chisel Set - assorted Proto 2 
IWi - WP Pliers - 6 side cut - 6" slip joint- 4" side cut 

- 8" slip joint- f' needle r 
- 10" slip joint 

Scribe[ 
Screw Driver? - assorted 
Adiuslable Wrencheg - 6" Proto 706 

-10" Proto 710 - 15" Proto 715 
ScraDer 
Tin SniDs Proto 312 
Pair of Scissors 
Pair of Vise GriDp Proto 292 
Pipe Wrenches 1 - 8  Proto 808 

2-14" Proto 814 
318" Drive Socket Sq - Metric I 

Standard Proto 500 
1IT' Drive Socket Sg - 3/8" - 1 5116" Proto 540 
112" Drive Deeo Socket 
sa - Metric 8 Standard 

38" - 1 5/16" Proto 530 
-Wrench a - 5/16" - 1 114" Proto 120 
T a w  Measure - 12" 
6" Steel Ruler 
Hacksaw Frame Proto 352 
J?ca.as Proto 210 
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Sets Allen Wrenches - Metric & 

Sets Feeler Gauaep - Metric h 

InsDection Mirror Proto 2373 
Maanet Proto 2375 
Snap Rina Plier Set 
Combination Wrench - 1 5116" Proto 1242 
Vernier Standard 6" 
Vernier - Dial Gauge 
Micrometet 
Toraue Wrench, 
1/2" Drive - 50 - 250 H. Ib. Proto 6013 
Prill Index Box - 1/16" 

Standard Proto 4972 

Standard Proto OOOAA 

Proto 380 

.o" - 1" & 191 - 

- 112" Dormer 409029 
Tool Box wnote Tray - 10" x 10" x 18" 
Combination Sauare 

Thread Gauaes 
Dial Indicator & 

~ Maanetic Base Set 

- Set 
Set CaliDers 
1 8  Chain Wrench 

- 8" dividerlinsideloutside 

- Metric & Standard 

$ 3,750.00 . 

All tools Proto or equivalent 

Purpose of Allowance to maintain effectiveness of 
Basic Tool Set. 

Tools now in possession of Mechanics subject to 
periodic inspection. 

When applicable, tools must be of replacement 
guarantee quality. I 

Equivalent may be substituted for brand names. 
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SCHEDULE E: BASIC TOOLS - MILLWRIGHTS - 
WATER TREATMENT PLANTS 

1 Jool Bo& - 5 drawer chest 
3Hammerrr - 16 oz. ball peen - 24 oz. ball peen - 32 oz. ball peen 
1 Punch& 

7 -  - WP Pliers - 6" side cutter - 6 slip joint - 4" side cutter - 8" slip joint - 7" needle nose - lo" slip joint 

Chisel Set - assorted 

6 Screw Drivers - assorted 
3 ediustablg 

Wrenches 
1 Scrawr 
1 TinSniDg 
1 Pair of Scissors 
1 Pair of Vise GriDs 
2 m  

1 Flashliaht 
1 318" Drive Socket Set 
1 1/2" Drive Socket Set 
1 
1 3/4" Drive Socket Set 
1 Combination 

1 JateMeasurg 
1 §Stee l  Rule[ 
1 Hacksaw F r a m  
3 Prv Bar? 
1 Set Allen Wrencheg 
1 Set Feeler Gauaeg 
1 InsDection Mirror 
1 Maanel 
1 Snar, Rina Plier Sgt 
1 Corn binatiQn 

- 6", 10" and 15" 

Wrenches - 8" and 14" 

112" Drive Deer, Socket Set 

Wrench Set - 5/16" - 1 114" 
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Wrench - 1 5/16" 
Corn bination 

Combination. 
.__ Wrench - 1 7/16" 
Combination 
Wrench - 1  112" 
Vernier or - Standard 
Verniet - Dial Gauge 
Micrometer 0" - 1" 
Toraue Wrench 
112" Drive 

Bead Blow 

- Wrench - 1 318" 

- 50 - 250 ft. Ib. - 1116" - 112" Prill Index 

Hammer - 3 Ib. 

$3,750.00 

Purpose of Allowance to maintain effectiveness of 
Basic Tool Set. 

Tools now in possession of Mechanics subject to 
periodic inspection. 

When applicable, tools must be of replacement 
guarantee quality. 

Equivalent may be substituted for brand names. 
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SCHEDULE F: BASIC TOOLS REQUIREMENTS - STEI 
FABRICATORS 

2 Hammers - 112 Ib. 
- 2 IbS. 

Wrenches -3IWtO 1" 
- 8' adjustable 
- 12" adjustable 
- 12' pipe and 1 set of Allen 
- 1 set Allen wrenches 

2 - 6'vernier 
- 8' dividers 
- 12" cambination * spuare 
-6'trisquare 

1 -0to180degrees 
2 m  - 6" 

- 1 2  tape 

- 1 set 3/8" drive 
- 1 set 112" drive 

- 1 set of Phillips 
- 1 set of Robertson 
- 1 set of three (pin) 
- 1 set of two (centre) 
- 1 set of two 
- 1 set 

1 -8" 

Screwdrivers - 1 set (Flat) 

m 
25ulkf 
!2tusel 

1- 
1 -  
2al€Kt t  - vise grip 

1SoaostoneHolder 
1TooCBox 

- diagonal slip joint 

$ 1.250.00 
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1 Purpose of Allowance to maintain effectiveness of Basic 
I Tool Set. 

Tools now in possession of Steel Fabricators subject to 
periodic inspection. 

When applicable, tools must be of replacement guarantee 
quality. 

Equivalent may be substituted for brand names. 

, 
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SCHEDULE G: CLOTHING 

The employee shall be responsible for the reasonable care 
cleaning of clothing issued under this Schedule. Replacer 
ofclothingitemsshall beatthediscretion ofthecity, &pen 
on wear and usage, and upon presentation of former issu 
replacement. Employees shall bear the cost of replacer 
where a former issue cannot be presented. All items of clol 
shall be returned upon termination, or the employee shi 
deducted the cost of same (last issue only). 

NOTE: 

A. 

B. 

C. 

D. 

E. 

All employees required by the City to perform oul 
work in wet weather shall be provided with 'rain H 

(RW) as required, as a rack item. 

All employees working in wet conditions shall be pror, 
with "rubber boots" (RE), or if due to health restrict 
'rubber overshoes", as required. 

Where this Schedule provides for "work boots" (' 
employees shall be required to purchase same and 
be provided with a credit of thirty-five dollars ($35 
except StreetsTarkettle Operators and Oil Distribu 
who shall have %ork boots" provided by the City. 

Employees assigned to work in higher classifica 
shall 
only receive issuesof dothing not referenced in previc 
worked classifications. 

Where this Schedule provides for "appropriate glc 
(AG), this shall be defined as: 

leather (roper, unlined) and 
rubber (gauntlet type) 
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Where thisSchedule provides for coveralls (C). employees 
may request to replace same with bib and brace overalls, 
subject to Occupational Health and Safety Regulations 
regarding protective wear. 

All employees required by thecity tcr perform outdoor 
work in cold weather shall be provided with “Hard Hat 
Liner” (HHL) or “Hard Hat Balaclava” (HHB). 
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Abbreviations 

C 
AG 
LG 
RG 
CG 
WG 
WM 
MW 
M 
ML 
SM 
B 
RB 
HHL 

Coveralls 
Appropriate Gloves 
Leather Gloves 
Rubber Gloves 
Cotton Gloves 
Welding Gloves 
Welding Mitts 
Mitts, Winter 
Mitts 
Mitt Liners 
Smock 
Bibs 
Rubber Boots 
Hard Hat Liner 

RO 
WB 
SL 
RW 
LA 
RA 
PS 
WP 
DC 
NJ 
LJ 
LP 
LGG 
HHB 

Rubber Overshoe? 
Work Boots 
Slicker 
Rainwear 
Leather Apron 
Rubber Apron 
Protective Suit 
Winter Parka 
Disposable Cover; 
Nylon Jacket 
Leather Jacket 
Leather Pants 
Linesman Gloves 
Hard Hat Balacla, 

CLASS DESCRIPTION ISSUE 

52-3260 Apprentice (Automotive 
Mechanic) Tied to Journeyn 

52-3250 Apprentice (Blacksmith) Tied to Journeyn 

52-3252 Apprentice (Heavy Duty 
Mechanic) Tied to Journeyn 

52-3253 Apprentice (Machinist) Tied to Journeyn 

52-3254 Apprentice (Millwright) Tied to Journeyn 

52-3255 Apprentice (Painter) Tied to Jou rneyr 

52-3242 Apprentice (Plumber) Tied to Journey 

52-3256 Apprentice (Steel Fabricator) Tied to Journeyr 

52-3257 Apprentice (Welder) Tied to Journeyr 

52-3259 Apprentice (Zookeeper) Tied to Zookee 

110 1992 - 1994 CUPE Loci  



ISS DESCRIPTION 

1535 Asphalt Rakerman 

1429 Assistant Sign Painter 

!870 Automotive Serviceman 1 

!871 Automotive Serviceman 2 

1872 Automotive Serviceman 3 

961 Building Maintenance 
Worker 1 

962 Building Maintenance 
Worker 2 

963 Building Maintenance 
Worker 3 

964 Building Maintenance 
Worker 4 

965 Building Maintenance 
Worker 5 

917 Building Repairman 1 

!919 Building Repairman 2 

!112 Commissary Keeper 

!837 Concrete Finisher 

1278 Conservatory Attendant 
(incumbents M26392 & 
Ml6678 only) 

ISSUE 

C. LG 

AG, SM or A 

C, AG 

C, AG 

C, AG 

RG 

C, AG 

C, AG 

C, AG 

C, AG 

C, AG, rack WP 

C, AG, rack WP 

C, AG 

C or Bib, LG 

C, AG, RE 
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CLASS DESCRIPTION 

52-2524 Container Maintenance 
M m  

52-1 193 Custodial Worker (Police) 
(Structures B Fadlities) 

52-2595 Depot Yardman 

52-1 771 Distribution Control Worker 

52-2532 Elephant Trainer 

52-2561 Equipment Operator 1 

52-2566 Equipment Operator 2 

52-2566 Equipment Operator 2 
(Sewer Cleaning Mach.) 

52-2572 Equipment Operator 3 

52-2581 Equipment Operator 4 
(Traffic Operations) 

52-2582 Equipment Operator 5 

52-2567 Equipment Operator 6 
(Traffic Operations) 

52-2584 Equipment Operator 7 
(Traffic Operations) 

52-2586 Equipment Operator 
(Ogden, landfill site) 

(ArendAthletic Park) 
52-2274 Facility Attendant 

- 
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ISSUE 

C, AG, RB, RW 

RG 
AG 

C, LG 

C, AG 

C, AG, LGG 

C, LG 

C, LG 

C, AG, RW, RE 

C, LG 

C, LG. 
AG 

C, LG 

C. LG, 
AG 

C, LG, 
AG 

C, LG, MW, RV 
RB, ML 

LG. rack C, RC 



\SS DESCRIPTION ISSUE 

2852 Form Setter C, AG 

2574 Front End Loader 
(Asphalt, Concrete, 
Crusher) C, LG 

2569 Front End Loader Operator 
(Solid Waste Services) C, LG. MW, RW, 

RB, ML 
2107 Gardener C. AG 

2103 Gardener Trainee C, AG 

2579 Grademan C, LG 

!126 Greenskeeper 1 C, AG 

2127 Greenskeeper 2 C, AG 

21  25 Grower/Greenhouse C, AG, RB 

?941 Groundskeeper (WWTP) C, LG 

!245 Ice Marshall LG. NJ 

9124 Indoor Gardens Attendant 

1123 Interior Plantscape Attendant RG 

3387 Journeyman 1 (Automotive ’ 

3 3 8 6  Journeyman 2 (Automotive 

C. AG, RB 

Mechanic) C, LG, CG 

Mechanic) C, LG, CG 

3381 Journeyman 1 (Heavy Duty 
Mechanic) . C, LG, CG 

2 - 1994 CUPE LOCAL 37 113 



CLASS 

52-3382 

52-3100 

52-3403 

52-3383 

52-3401 

52-3391 

52-3390 

52-3416 

52-3419 

52-3418 

52-3392 

52-3395 

52-3395 

114 

ISSUE 

C. LG, CG, WP, 

C, rack LA, LJ, L 
WM or WG 

C, WM, WP, 
RB,rack LA, LJ, 

C, LG, CG 

C, rack LA, LJ, 1 
WM or WG 

C, LGG, LA 

C, LGG, LA, WF 

SM, LGG 

SM, LGG, WP 

SM, LGG 

C. LGG 

C, LGG, WP 

C, LG, Rack Wl 
C, LG, RB, Rac 
WP 

1994 CUPE LOCA 

DESCRIPTION 

Journeyman 1 (Heavy Duty 
Mechanic Field Service) 

Journeyman 1 (Welder) 

Journeyman 1 (Welder, 
Field Service) 

Journeyman 2 (Heavy 
Duty Mechanic) 

Journeyman 2 (Welder) 

Journeyman 1 (Blacksmith) 

Journeyman 1 (Blacksmith, 
Field Service) 

Journeyman 1 (Machinist) 

Journeyman 1 (Machinist 
Field Service) 

Journeyman 2 (Machinist) 

Journeyman 1 (Millwright) 

Journeyman 1 (Millwright, 
Field Service) 

Journeyman 1 
(Millwright) WTP 
WWTP 

1992. 



358 Journeyman (Pressure 
Welder) 

359 Journeyman (Pressure 

Welder, Field Service) 

393 Journeyman (Steel 
Fabricator) 

SS DESCRIPTION ISSUE 

425 Journeyman Painter C 

770 Journeyman Plumber C, AG 

396 Journeyman 1 (Partsperson) C or SM, LG 
WWTP C, AG, Rack WP 

399 Journeyman 2 (Partsperson) C or SM, LG 

C, WM, rack LA, 
LJ, LP 

C, WM, WP, RE, 
rack LA 
LJ, LP 

C, LGG, rack LA, 
LJ 

394 Journeyman (Steel 
Fabricator ,Field Service) 

501 Labourer 1 

51 1 Labourer 2 

(Traffic Operations) 

521 Labourer 3 

C, LGG, WP, rack 
LA, LJ 

C. LG (excepting 
ParkdRecrea tion 
seasonals) 

C, LG (excepting 
ParkdRecreation 
seasonals) 
AG 

C. AG 
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CLASS DESCRIPTION ISSUE 

52-2504 Labourer (Garbage Pick-up) 
(Solid Waste Services) 

(Parks) C, LG 

52-2528 Labourer 4 C. AG 

C, AG, MW, RM 
RB, ML 

52-2528 Labourer 4 (Tarkettle) WE, WM. LG, 
C (2 pairlyear) 

52-2520 Landfill Utilityman C, LG, MW, RW, 
ML 

52-1960 Lead Hand Building 
Maintenance Worker C. AG 

52-2831 Lead Hand Concrete Finisher C or Bib, AG 

52-1969 Lead Hand Mechanical 
Maintenance Worker C. AG 

52-2706 Lead Hand Operator 
(Crusher Plant) C, LG 

52-3432 Lead Hand Painter LG, SM or A 

52-3433 Lead Hand Sign Painter AG, SM or A 

52-3450 Lead Hand Painter 
(Structures) C, AG 

. 52-2966 Lead Hand Sweeper 
Serviceman C, LG 

52-2935 Lead Hand Zoo Building 
Maintenance Person C, LG 
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SS DESCRIPTION ISSUE 

502 Leak Locator C, AG 

531 Light Labourer C. LG 

309 Maintenance Person. Sewers C. AG 

971 Mechanical Maintenance 
Worker 1 

372 Mechanical Maintenance 
Worker 2 

373 Mechanical Maintenance 
Worker 3 

370 Mechanical Maintenance 
Worker 4 

340 Parking Meter Service 
Worker 

31 1 Parks irrigation Worker 1 

318 Parks Irrigation Worker 2 

324 Parks Pruner 

578 Paver Operator (Rear) 

537 Pipeman, Sewers 
(Under 36') 

542 Pipeman, Sewers 
(36' 8 over) 
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C, AG 

C. AG 

C, AG 

C, AG 

C, Rack S M ,  AG, 
WB, WP. Rack RW 

C, AG 

C. AG 

C, LG 

C, LG 

C, AG, RB, 
Waders, RW 

C, AG, RB, 
Waders, RW 
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CLASS DESCRIPTION 

52-2539 Pipeman. Waterworks 
(under 20") 

52-2543 Pipeman, Waterworks 
(20' 8 over) 

52-2992 Plant Maintenance Man 1 
( W P )  

(WWTP) 

(WTP) 

(WTP) 

52-2686 Plant Maintenance Man 2 

52-2993 Plant Maintenance Man 1 

52-2685 Plant Maintenance Man 2 

52-2702 Plant Operator 1 ( W P )  

52-2703 Plant Operator 1 (WWTP) 

52-2698 Plant Operator (Asphalt, 
Concrete 8 Crusher Plant) 

52-2707 Plant Operator 2 ( W P )  

52-2708 Plant Operator 2 (WWTP) 

ISSUE 

C, AG, RB, 
Waders, RW 

C, AG. RB, 
Waders, RW 

C, AG 

C, AG 

C, AG 

C, AG 

C. AG 

C, AG 

C, AG, tack W 

C, AG 

C, AG 

52-2699 Plant Operator 3 (Lagoons) C. AG 

52-2696 Plant Operator 3 (WWTP) C, AG 

52-2709 Plant Operator 3 (WTP) C, AG 
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SS DESCRIPTION ISSUE 

71 2 Plant Operator 3 (WTP 
Rover) 

71 1 Plant Operator 4 (WTP) 

512 Plant Utilityman ( W T P )  

921 Playground Equipment 
Repairman 1 

923 Playground Equipment 
Repairman 2 

628 Pump Operator (Sewers) 

925 Repairman 1 

926 Repairman 2 

927 Repairman 3 

928 Repairman 4 

929 Repairman 5 

934 Repairman 6 

330 Repairman, Fencing 

316 Repairman (WWTP) 

257 Safely Patrol Boat Operator 

C ,  4G 

C, AG 

C. AG 

C, LG 

C, LG 

C, AG, Waders, RB. 
RW 

C. AG 

C, AG 

C.  AG 

C, AG 

C, AG 

C, AG 

C, AG 

C, AG 

LG 

264 Sanctuary Attendant (Parks) C, AG 
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CLASS DESCRIPTION ISSUE 

52-2276 Senior Facility Attendant 
(ArendAthletic Park) LG, rack C 

52-2256 Senior Safely Patrol Boat 
Operator LG 

52-2540 Sewer District Flushing 
Truck Driver C, AG, Waders, 

RW, RG (winter) 

52-2991 Sewer Maintenance Man C, AG, Waders, 
RW, RG(winter) 

52-2538 Sewer Maintenance Man 
(PressureNacuum Truck) C. AG. Waders, 

RW, RG(winter) 

52-3424 Sign Painter AG, SM or A 

52-3379 Small Motor Mechanic 
(FA F.) C, LG, CG 
(Traffic Operations) C, AG 

52-3380 Small Motor Mechanic 
(Field Service) 
(FA F.) C, LG, CG, WP, 

520585 Storekeeper 1 C, AG, WP, Rac 
(Traffic Operati 

52-0584 Storesworker C. AG, WP, Rac 
(Traffic Operati 

52-21 10 Summer Relief Zoo Labourer 
(Keeper's Helper) C, AG 

52-2965 Sweeper Serviceman C, LG 
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23 DESCRIPTION ISSUE 

i45 Thawing Operator (Sewers - 
Steam) C, AG, Waders, RB 

RG (winter) 

2 6  Thawing Operator (WW, 
Electric & Steam) C, AG, RB, 

RG(winter) 

i41 Timberman C, AG, RB 

x)1 Traffic Controller, Sanitation GAG,  RW, RB, MW, 
ML 

)8 1 Traff ic Marker C, AG 

183 Traff IC Spotter C, AG (Note C) 

304 Troubleman (Sewers) C, AG, RB, Waders 

303 Troubleman (Waterworks) C, AG, RB 

302 Troubleman (Streets - 
Trucks) C, AG, RB, DlSP 

Boots &C 

300 Troubleman (Streets - 
Equipment) C, AG, RB, DlSP 

Boots 5c 

551 Truck Driver 1 C, AG 

56 Truck Driver 2 C, AG 

555 Truck Driver 3 (Sanitation 
Open Truck) C,AG. RW, RB, MW, 

ML 

553 Truck Driver 3 (Zoo) C, AG 
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CLASS DESCRIPTION 

52-2557 Truck Driver 3 

53-2557 Truck Driver 3 (Sewer) 

52-2558 Truck Driver 4 

52-2562 TNck Driver 5 

52-2562 Truck Driver 5 (Oil Dist.) 

52-2560 Truck Driver 6 

52-2587 Truck Driver 7 

52-2564 Truck Driver 8 

52-2601 Utility Locator 

52-0101 Weighman 

52-0106 Weighman (Dispatch) 

52-0103 Weighman (Solid Waste 
Services) 

52-2591 Whitewing 

52-2936 Zoo Building Maintenance 
Man 

52-2533 Zookeeper 

52-2534 Zoo Labourer 

ISSUE 

C, AG 

C, AG, RW, F 

C, AG 

C, AG 

C, AG, WB 

C, AG 

C, AG 

C. AG 

C, AG 

SM 

SM 

SM 

C, AG, RW, k 

C, AG 

C, AG 

C, AG 



iDULE H: SUPPLEMENTATION OF COMPENSATION 

a) "child" means the natural child, whether born before 
or after the employee's death, or legally adopted 
child of an employee, and includes any person to 
whom the employee and spouse stood in loco 
parentis. 

b) "dependent child" means an unmarried child who, at 
the time the employee died, was being supported by 
the employee and 

(ii) a disability is prolonged only i f  it is  determined 
that such disability is likely to be bng , continued 
and of indefinite duration or is likely to resulttin 
death; 

(i) 

(ii) 

(iii) 

is less than eighteen (18) years of age; or 

is eighteen (18) years of age or over, and not 
more than twenty-one (21) years of age, and is 
in attendance full-time at an accredited school 
or university, having been in such attendance 
substantially without interruption since he 
reached eighteen (18) years of age; or 

is eighteen (1 8) or more years of age and not 
more than twenty-one (21) years of age and is 
disabled having been supported due to such 
disability without interruption since the time he 
reached eighteen (18) years of age. 

"disabled" shall mean suffering from a severe 
prolonged mental or physical disability and for these 
purposes: 

(i) a disability is severe only if by reason thereof a 
employee is incapable regularly of pursuing 
any substantially gainful occupation, and 

~ 
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(d) "lull pay" means the monthly basi 
servicepeythattheemployeewas 
at the time he was disabled or ki 
confirmed position and dassification or 
by theempbyee at that time and the regula 
hours or work applicable to that rank or po 
applying thereto; 

(i) the annual career progression to tha 
which the employee would have au tm 
progressed only by reason of time 
classifition or rank had he not 

(ii) any economic or salary changes neg 
from time to time in accordance w 
Collective Agreement . 

(e) "Normal deductions" shall mean those items 
would have been deducted from the ma 
salary of the employee, in the normal 
events had he not been disabled or kill 

Alberta Blue Cross and Alberta Health Carel 
Commission premiums or any of their 
that might have been payable by the em 
time to time. 
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"widow" means a woman who has survived a 
employee to whom she was lawfully married and 
who was being wholly or partially supported by him 
at the time of his death and where there is no lawful 
wife at the time of death of the employee includes a 
common-law spouse. ' 

"widower" means a man who has survived an 
employee to whom he was lawfully married and who 
was being wholly or partially supported by her at the 
time of her death and where there is no lawful 
husbandat the timeof death includes acommon-law 
spouse. 

"common-law spouse'' includes any man or woman 
who, although not legally married to an employee, 
lives and cohabits with an employee as the spouse 
of thatemployeeand has maintained such relationship 
for a continuous period of five (5) years or more; or 
has maintained such relationship for a continuous 
period of two (2) years or more and has borne the 
child or children of such employee; and is generally 
known as the employee's spouse in the community 
in which they lived at the time of death of the 
employee. 

Yhere an employee is disabled or killed in the course and 
,cope of his employment with the City of Calgary as a 
lirect result of the performance of the employee's duties 
IS a City employee, the City shall pay to the employee, if 
lisabled, or totheemployee'swidowordependentchildren, 

killed, the employee's full pay under the terms and 
onditions hereinaftersetout PROVIDED that thedisability 
lr death of the employee was not due to the employee's 
Iwn gross disregard or neglect of his duty or was not self- 
iflicted. 
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~ 

3. 

4. 

5 

In the event an employee is killed leaving a 
surviving him under the circumstances setout in Arti 
the City shall pay to the widow monthly, subject t 
deductions 

(a) In the event an employee is killed U 
circumstances set out in Artide 2, leaving n 
but leaving a dependent child or children s 

(b) Where the employee leaves surviving him m 
four (4) dependent children, the total sum pa 
the City pursuant to Article 4 (a) shall be paid 
dependent children in equal shares. 

(c) A sum payable by the City pursuant to thi 
shall be paid by the City as long as any chi 
employee remains a dependent child. 

In the event the widow dies subsequent to an 
having been killed without having remarried, the 
of Artide 4 shall apply to any dependent child survi 
employee and his widow. 
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Any sums of money payable by the City to any dependent 
child under the age of eighteen (18)years may properly be 
paid by the City to the legal guardian of such dependent 
child whose receipt shall be sufficient discharge to the 
City. 

The City shall continue to ensure that the widow or any 
dependent child will be covered by the appropriate Alberta 
Blue Cross Plan and the Alberta Hospitals Act or any 
replacement, extension or substitution thereof in Alberta, 
PROVIDED the widow or any dependent child at all times 
remains eligible for such coverage. 

On the date that the employee would have retired from the 
employ of the City, had he not been killed, the City shall 
pay to the widow, if alive and i f  she has not remarried, each 
month an amount equal to the monthly pension to which 
shewouldhavebeen entitledasawidow hadtheemployee 
died subsequent to his retirement date, in the same 
mannerand underthe sameconditionsasmay beprovided , 
in any City Pension Plan or its equivalent application to , 
employees of the City in existence at the dare that the , employee would have retired from the employ of the City 
had he not been killed. i 
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10. 

11. 

12 

13 

14 

In the eventanemployeeisdisabledundercircums 
set out in Article 2, the City shall pay to the err 
monthly subject to the deductions set out in Articli 
full pay that he would have received from the City 
not been disabled until such time as the employee 
the date that the employee would have been reqi 
retire from the employ of the City whichever is 
PROVIDED THAT if the employee fully recovers 
capable of being employed by the City at a sala0 
is equal to or in excess of the employee's full p 
City's obligation herein shall cease. 

Where a disabled employee partially recovers E 
City finds alternative employment for the employei 
the City or any of its associated Boards, Commi 
Authorities or Agencies which the employee is car 
performing, the full pay which the employee is en 
receive shall be reduced by the monthly salary r6 
from such employment. 

A disabled employee may earn from employmen 
than employment with the City or any of its ass 
Boards, Commissions, Authorities or Agencies 
twenty percent (20%) of his annual full pay with 
reduction in the employee's Full pay but any 
earned by the employee from such employment in 
thereof shall be deducted from the employee's f i  

The provisions of this Appendix shall be administ 
the Finance Department of the City of Calgary. 

Affidavits in a form and containing such inform: 
may be prescribed by the City shall be filed annui 
and on a date to be specified by the Finance Dep 
of the City by the following persons: 

(a) widowNidowers; 
(b) guardians of dependent children under the 

eighteen (18) years; 
(c) dependent children over eighteen (1 8) year: 
(d) disabled employees. 
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Throughout this Appendix, where the term "employee" is 
used and where terms reflecting male andlor female 
gender are used, it shall be considered that either the 
feminineor masculine has beenusedwhere thecontextof 
the application so requires. 

.1994 CUPE LOCAL 37 129 



LETTER OF UNDERSTANDING 

BETWEEN 

THE CORPORATION OF THE CITY OF CALGAR 

AND 

CANADIAN UNION OF PUBLK EMPLOYEES, LOCA 

RE: EQUIVALENCY RATES 

The parties agree to the following conditions for emplc 
who transferred from CUPE Local 38 as a result of certific 
and whose hourly pay rates were "red-cirded" effective Ja 
7. 1988: 

1. In lieu of any general increases during the term a 
Agreement, lump sum increases shall be granted, I 
on the equivalent percentage of the general inc 
times the evaluated hourly pay rate times the num 
straight time hours; 

Such lump sums shall be paid quarterly, subject I 
conditions regarding pension eligibility; 

Overtime pay shall continue to be based on the eval 
rate; 

Relief assignments within senior classification: 
"equivalency" rates of pay shall continue to be paid I 
on the agreement with the City Personnel Se 
Deparbnent/Compensation Division dated Febru: 
1988; 

2. 

3. 

4. 

Otherwise, all other relief assignments shall be 
based on the evaluated rate of that classification; 
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The above applies on an “incumbent employee only” 
basis. 

letter shall form part of this Collectlve Agreement 

rtjE CANADIAN UNION OF 
IC EMPLOYEES, LOCAL 37 

@L46LA! DENT 

y2-7.J / f v j  
/ 

FOR THE CORPORATION OF 
THE C I T Y  OF CALGARY 

S 
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LElTER OF UNDERSTANDING 

BETWEEN 

THE CORPORATION OF THE CITY OF CALGAR 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCl 

RE: LAYOFF PROCEDURE 

During the term of this Agreement, and should it be 
necessary, The City, may be required to layoff perm 
employees a5 per Artkle4.00of IheCollective Agree 

Prior to initiating layoffs under Article 4.00, The City 
for the purpose of retention of employment tor perm 
employees of the bargaining unit: 

schedule employees off on current vac 
entitlements, with employee preference I 
accommodated whenever possible; 

schedule employees off on banked vac 
entitlements; 

redeploy employees to vacant positions in othei 
units, and/or departments, but within the bargi 
unit, subject to required qualifications and a 
Rates of pay shall be based on classifications 

The City shall continue to maintain the sole r i  
dedde whether to staff a vacant position. 
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ithstanding the above, theCity and the Union may by 
a1 agreement implement other methods to attain the 
ed results. 

i E  CANADIAN UNION OF 
: EMPLOYEES. LOCAL 37 THE CITY OF CALGARY 

FOR THE CORPONLTION OF 
/ 

)ENT G LABOUR RELATIONS 
/J a 

%S%Y 
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LElTER OF UNDERSTANDING 

BETWEEN 

THE CITY OF CALGARY 

AND 

C.U.P.E. LOCAL 37 

RE: HOURS Of WORK SCHEDULES 

The City agreeo It will not schedule more than ten F 
(10%) of the full time bargaining unit work force 1 
schedules, that are different from those CUI 

contemplated by the provisions of Clauses 5.02 and 
the Collective Agreement. 

Prior to implementation of any such scheduling, thc 
will be fully informed of all particulars, at least o 
month in advance. 

Should the Union wish to appeal the implementa 
such new schedule@), theappeal shall be in writin] 
Department Head and the responsibleCommissione 
decision shall be final and shall be communicatec 
Secretary of the Local in writing. 

Those different shift schedules presently impla 
shall be included in the ten percent (10 %) limit. , 
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Id the City wish to exceed the ten perceqt (10%) limit, 
ment with the Union must be reached prior to 

mentation. 

letter shall continue for the term of this Collective 

FOR THE CORPORATION OF 
THE CITY OF CALG4RY 

W G E R ,  LABOUR RELATIONS 
AND SAFETY 

i: 
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