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1. 

THIS AGE1Ep?ENT MADE THE llTH DAY OF APRIL, IN THE YEAR ONE THOUSAND NINE 
HUNDRED AND EIGHTY-NINE 

BEIWEN: 

TEE CORFQFATICN OF TEE DISTRICT OF BURNABY 

(hereinafter called *&e "Corporation" 

Of the First Part 

AND: 

2HE cAEpu)IAN UNICN OF PUBLIC EIIpLoyEE3s, LC#S 23 
(mrnaby Civic woyees) 

on behalf of its INSIDE Fx)RKERs' DMSXm 

(hereinafter called the "Union") 

Of the Second Part 

1. GENERAL 

1.1 Term o f  Aqreement 

This Agreement shall be for a term of three years with effect from 
1988 J m a r y  01 to 1990 December~ 31, both dates inclusive. Should 
either party hereto at any time within four ( 4 )  months imediately 
preceding the date of expiry of this Agreement by written notice 
require the other party hereto to commence collective bargaining, 
or should the parties be deemed to have qiven notice under Section 
62 of the Industrial Relations Act, this Agreement shall continue 
in full force and effect, and, except with respect to changes to 
rates of pay made pursuant to the Job Evaluation Agreement between 
the parties et al, neither party shall make any change or alter 
the terms of this Agreement until: 

(a) The Union can lawfully strike in accordance with the provi- 
sions of Part V of the Indxstrial Relations Act; or 

( b )  The Corporation can lawfully lock out in accordance with the 
provisions of Part V of ?he Industrial Relations Act; or 

(c) The parties shall have concluded a renewal or revision of 
this Agreement or shall have entered into a new Collective 
Agreement; 

whichever is the earliest. 

The operation of SubSection ( 2 )  of Section 66 of the Industrial 
Relations Acc shall be specifically excluCed from, and shall not 
be applicable to this Agreement. 



2. 

1 . 2  

1.3 

2. 

2 . 1  

2 .2  

Coverage 

This Agreement shall apply to all those employed by the Corpora- 
tion who occupy the position classes listed under Schedule "A" of 
this Agreement and amendments thereto by agreement of the parties 
hereto or in accordance with the Industrial Relations Act. 

Use of Masculine and Singular Terms 

Whenever the masculine or singular is used in this Agreement, the 
same shall be construed as meaning the feminine or plural unless 
otherwise specifically stated. 

DEFINITIONS OF EMPLOYEES 

A Regular Ml-Time Employee is an employee who is employed on a 
full-time basis of 35, 37-1/2, 40 or such other number of weekly 
hours as is recognized in the Collective Agreement as normal for a 
particular class of positions, for an indefinite period of time. 

A Temporary Full-Time Employee is an employee who is employed on a 
full-time basis as set forth above, for a definite and limited 
period of time (which may be extended or cut short by cir- 
stances which could not be foreseen at the time of hiring). 

Where Temporary Full-Time Employees are hired for a specific 
project and are advised at the time of being hired of the expected 
duration of the project, the Corporation will notify the Union as 
soon as possible in the event circumstances subsequently arise 
which have the effect of terminating the project earlier than had 
been expected and announced. 

A Regular Part-Time Employee is an employee who is employed on a 
regular part-time schedule of weekly hours which are less than the 
number constituting full-time employment for a particular class of 
positions, for an indefinite period of time. 

~n Auxiliary mployee is any other employee. 

Probation 

(a) All new Regular Full-Time and Temporary Full-Time !Bployees 
shall complete a probationary period of six (6) months of 
service. 

(b) Regular Part-Time Employees shall complete a probationary 
period of the same number of hours as are applicable to a 
Regular Full-Time Faployee occupying a similar classified 
position. 

The definition of probation referred to in Clause 2.2(a) and 
(b) shall not include employees on probation during the first 
six ( 6 )  mnths of a promotion or transfer. 

(c) 
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3 .  UNION SECURITY 

(a) Every probationary employee shall become a inember of the 
Union by the pay period immediately following the completion 
of thirty ( 30) calendar days of employment. 

(bj The dues formula for all employees shall be such amounts as 
determined by Article Eleven, Sections 1 and 2 ,  of the 
Constitution and By-laws of the Union. 

(c) A l l  members shall remain as members of the Union as a condi- 
tion of employment; provided that no employee shall be 
deprived of employment by reason of loss of Union membership 
for any reason other than failure to pay regular Union dues. 

(dj The Corporation w i l l  deduct from the pay of each employee 
covered by this Aqreement all regular Union dGes as deter- 
mined by the Union and will transmit the total mount so 
deducted to the Union; provided that each employee has signed 
a form, to be supplied by the Corporation, authorizing the 
said deduction. The form shall be substantially the form as 
provided for in Section lO(2j of the Industrial Relations 
Act. 

4 .  HOURS OF WORK 

4.1 Hours of Work 

!a)  Standard Work Day and Work Week 

Subject to paragraph (b) the standard work da of Inside 
Fmployees shall be from 08:30 h to 16:30 h with :ne (1) hour 
for lunch; and subject to paragraph ic) the standard work 
week of Inside Erriployees shall consist of five ( 5 )  consecu- 
tive working days from Monday to Friday inclusive. - 

(b) Non-Standard Work Day 

Where the nature of a department, division of a department, 
or occupation requires daily hours of work other than the 
standard work day set out in paragraph (a), the n o m 1  work 9 for Regular Full-Time and Temporary Full-Time Employees 
in such operations shall be any seven ! 7 ) ,  seven and one-half 
(7-1/2) or eight (8) consecutive hours of work exclusive of 
one-half (1/2) or one (1) hour lunch period. This provision 
shall apply to those positions and position classes set out 
in Schedule "8" and any additions agreed to subsequently by 
mutual consent of the parties hereto. The work day for 
part-time employees shall be in accordance with the 
"Employment Standards Act". 

(c) Non-Standard Work Week 

where the nature of a department, division of a department, 
or occupation requires a six (6) or seven ( 7 )  day operation 
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per week, the normal work week for Regdar E'ull-Time and 
Temporary Full-Time Employees in such operations may be any 
five ( 5 )  consecutive days with two ( 2 )  days of rest. This 
provision shall apply to those positions and position classes 
set cut in schedule "B" and any additions agreed to subse- 
quently by mtual consent of the parties hereto. The normal 
work week for part-time employees in such operations shall be 
Monday to Sunday inclusive. 

(d) Advance Notice 

The Corporation will notify the Union at least seven ( 7 )  days 
in advance of any additional positions or position classes to 
be included under the provisions of a non-standard day or 
non-standard week other than those positions agreed to as set 
out in Schedule "B" and shall advise the Union of the pay 
rates and working hours for such positions. Pay rates shall 
be subject to collective bargaining. 

(e) Compressed Work Week, 9-Day Fortnight, Staggered HOUKS 

(1) The parties hereto agree to confer with respect to an 
adjusted work week based on the standard 35, 37-1/2 or 
40 hour work week, as follows: 

(a) The scheduling of a work week of less than five ( 5 )  
consecutive days, OK 

(b) The scheduling of a 9-day fortnight, or 

(c) Staggered hours of work whereby the daily starting 
and quitting time for certain employees may differ 
by up to one hour from the standard daily starting 
and quitting time. 

Provided that such adjusted work week is firstly approp 
riate w i t h  respect to the efficient and optimum opera- 
tion of the Civic service and secondly appropriate with 
respect to the nature and requirements of an occupation, 
such adjusted work week m y  be implemented on a trial 
basis during the term of this Agreement by mutual agree- 
ment of the employees directly affected by the change 
and the parties to this Agreement. 

( 3 )  The principles governing the conversion of employee 
fringe benefits in cases of the introduction or renewal 
of compressed work weeks are set forth in Schedule "F", 
attached to this Agreement and which shall form a part 
of this Agreement. 

Normal  daily and weekly hours shall be deemed to be 8 and 40 
KeSpeCtiVely for all Auxilia Employees except in the case 
of an Auxiliary mloyee working in a position normally 
occupied by a full-time employee whose n o m 1  hours shall be 
deemed to be the normal hours of the Auxiliary Employee. 

( 2 )  

(f) 
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4.2 

4.3 

4 . 4  

Rest Periods 

A ten (10) minute rest period shall be allowed during the first 
half of each working shift and a further ten (10) minute rest 
period during the second half. The department head will designate 
the time and the manner in which an employee's rest period may be 
taken. 

Shift Work and Shift Differential 

Shift work for inside employees may be instituted whenever, 
in the opinion of the department head concerned, such work is 
necessary. 

hiere employees in classes of work for which salaries have 
been established on the basis of a normal week of daytime 
work are required to work on shifts, a pay differential shall 
be applied. 

Shift differential shall consist of sixty cents (60g) per 
hour and shall be payable for those hours of a regular shift 
so worked by an employee outside the exempt hours of work; 
provided, however, that if more than one-half of the hours of 
the regular shift so worked fall outside the exempt hours of 
work, the shift differential shall be applied to the hours 
worked in the entire regular shift. 

For the purpose of this Clause 4.3, "exempt hours of work" 
means the normal hours of work defined i n  Clause 4.l(a) 
standard work day and work week, together with the hour 
immediately preceding and t he  hour immediately following such 
normal hours of work. That is, the normal hours of work are 
from 08:30 h to 16:30 h and therefore the exempt hours of 
work shall be those hours from 07:30 h to 17:30 h. 

Shift differential shall not apply to certain positions or 
position classes as set out in Schedule "E" and additions 
thereto by mutual agreement of the parties hereto. 

No shift differential premium will be paid to Auxiliary 
Employees unless they are relieving full-time employees on 
shifts that would otherwise carry such premiums. 

Daily Guarantee 

(1) Subject to the provisions of paragraph (3), an employee 
reporting for his scheduled shift on the call of the Corpora- 
tion shall receive his regular hourly rate of pay for the 
entire period spent at his place of work, with a minim of 
two hours' pay at h i s  regular hourly rate. 

Subject to the provisions of paragraph ( 3 ) ,  an employee other 
than a school student on a school day who commences work on 
his scheduled shift, shall receive his regular hourly rate of 

( 2 )  
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pay for the entire period spent at his place of work, with a 
minimum of four hours' pay at his regular hourly rate. 

( 3 )  In any case where an employee (i) reports for his regular 
shift but refuses to connnence work, or (ii) commences work 
but refuses to continue working, he shall not be entitled to 
receive the minimum payments set forth in paragraphs (1) and 
( 2 ) .  

4.5 callout 

The following provisions shall apply to Regular Full-Time and 
Temporary Full-Time Employees: 

(a) An employee who is called back to work by the Corporation at 
any time after he has ccmrpleted his regular shift, except 
where such employee is required to work overtime as a con- 
sequence of an oral or written notice given prior to the end 
of the employee's previous shift as provided in Clause 7.31, 
shall be paid at the rate of double his normal rate of pay 
for the time actually worked and in addition thereto he shall 
be paid one (1) hour at double his normal rate of pay for 
travelling time to and from home. Except as otherwise pro- 
vided under this Clause 4.5(b) an employee who is called back 
to work under this Clause 4.5 shall be paid a minimum of 
three ( 3 )  hours (the minimum includes one (1) hour for 
travelling time) at double his n o m 1  rate of pay. 

(b) If, after a callout, an additional call or calls are made 
upon the employee before the expiry of the minimum three ( 3 )  
hour period or before he arrives home, whichever shall last 
occur, the additional call or calls shall not qualify the 
employee for an additional minim three ( 3 )  hour period or 
periods but the employee shall be paid at double his normal 
rate of pay for the time actually worked and an additional 
one (1) hour at double his normal rate of pay for travelling 
time to and from home. where two ( 2 )  separate calls are 
completed by an employee within a three ( 3 )  hour period the 
employee shall be paid at double his normal rate of pay for a 
minimum of four ( 4 )  hours (the minimum includes two ( 2 )  hours 
for travelling time). 

(c) For the purposes of this Clause 4.5 a callout shall commence 
1/2 hour before actual commencement of work for which the 
employee was called back and terminate 1/2 hour after actual 
completion of such work. The 1/2 hour at the commencement 
and termination of the callout time is the travelling time 
allowed the employee hereunder. 

4.6 Standby 

The following provisions shall apply to a l l  employees: 

(a) Employees who are required by the Corporation to stand by for 
a call to work between the end of a normal day shift on the 
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first da.y of work in a normal work week as defined in Clause 
4.1 (excluding public holidays! and +&e commencement of a 
n o m 1  day shift on the last day of -work in the n o m 1  work 
week shall be paid one (1) hour‘s pay at the employee’s 
normal rate of pay for each period of eight (8) hours that 
the employee stands by as recpired by the Corporation in 
adfiition to any callout pay to which he may be entitled under 
Clause 4.5. 

Zqdcryees who are repired by the Corporation to sts .d by for  
a call to work at z.y time except employees -who are :equired 
to stand by for a call to work ?under Clause (a) shall bs paid 
one (1  ) FourIs pay at ’he enployee’s n o m l  rate of pay f o r  
each period cf six (6) hours that the employee stands by as 
required by W.e Corporation in acdition to any callout pay to 
which he mzy be entitled under Chase 4.5.  

Miere the period of time which an emplcyee stands by xder 
this Clause 4.6 exceeds a multiple of six ( 6 !  hours or eight 
( 3 )  !ours (as the case wiiy be) the m9loyee s t a l l  be paic! one 
( E )  nvar’s pay at the rate provided. in this Clause 4.5 fo r  
the remainder of the standby time unless the reminder is riot 
more khan one-half (1/2) of the standby period of s i x  ( 5 )  
hours or eight (8) hours (as the case m y  .be) in which event 
the premiu?! payable to the employee for the remainder shall 
be one-half (l/2! hour‘s pay at the rate provided in Chis 
ClaGse 4.6. 

4.7 tteai Periods 

The following provisions shall apply to Regular P~lI.-Time 
Wqloyees and Temporary Full-Tine Enployees: 

(a) Daring Overtime Worked Immediately Foll0wir.q or Immediately 
Preceding an qloyee’s Regular Shift 

If an employee is required to work overtime inmediately 
following OK immediately preceding the employee‘s reqdar  
shifc under Clause 7.31(a)(i) or Clause 7.31(a)(ii) then upon 
+be completion by the employee of two (2) contirmous hours of 
such overtirte work, the employee shall be given a paid meal 
period of one-half (I/?.) hour which the Corporation m y  
permit the employee to begin at any time widin the two (2) 
hour work period if the Corporation estimates that two ( 2 )  
hours of overtime work will be required; provided however 
that, except in the case of an emergency, the meal period 
shall begin no later than the end of the two ( 2 )  hour work 
period. Upon the completion by the employee of three and 
one-half (3-1/2) continuous hours of overtime work following 
the cqletion of the two ( 2 )  hour -work period by the 
employee, the employee shall be given another paid meal 
period of one-half (1/2) hour which, except in the case of an 
emergency, shall be taken ar the end of each three and one- 
half (3-?/2: hour work period. 
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(b) During Callouts and Scheduled Overtime Worked Other Than 
Immediately Following or Immediately Preceding an Employ eels 
Regular Shift 

An employee who completes three and one-half ( 3 - W )  contin- 
uous hours of overtime work at any time other than immed- 
iately following or imediately preceding the employee's 
regular shift after being called back to work by the Corpora- 
tion under Clause 4.5 or after the conmrencement of overtime 
work previously scheduled by the Corporation under Clause 
7.31(a)(iii) shall be given a paid meal period of one-half 
(1/2) hour which the Corporation may permit the employee to 
begin at any time within the three and one-half (3-1/2) hour 
work period if the Corporation estimates that three and one- 
half (3-1/2) hours of overtime work will be required; 
provided however that, except in the case of an emergency, 
the meal period shall begin no later than the end of the 
three and one-half (3-1/2) hour work period. Upon the 
completion by the employee of three and one-half (3-1/2) 
continuaus hours of overtime work following the completion of 
the three and one-half (3-1/2) hour work period by the 
employee the employee shall be given another paid meal period 
of one-half (1/2) hour which, except in the case of an 
emergency, shall be taken at the end of each three and one- 
half (3-1/2) hour work period. 

For each meal period given to an employee under Clause 4.7(a) 
or Clause 4.7(b) the employee shall be paid one-half (1 /2 )  
hour's pay at double the employee's normal rate of pay. 

Where by reason of an emergency it is not feasible to give a 
meal period at the designated time under Clause 4.7(a) or 
Clause 4.7(b), it shall be taken as soon as practicable and 
in addition the Corporation shall be responsible for supply- 
ing a reasonable form of nourishment during the course of the 
work at such time as +he emqloyee would have been otherwise 
entitled to a paid meal period. The supplying of nourishrent 
by "e Corporation does not disqualify the employee from 
receiving the appropriate meal allowance under Clause 4.8. 

(c) 

(d) 

4.8 Neal Allowances 

The following provisions shall apply to Regular fill-Time 
Employees and Temporary fill-Time Employees: 

(a) The Corporation shall not be responsible for supplying 
nourishrent to employees except as provided in Clause 4.7(d). 

(b) Except as provided in Clause 4.8(c) the Corporation shall 
reimburse to the employee the following meal allowances: 

(i) 
(ii) 

$7.50 for the first meal period; and 
$2.50 for each succeeding meal period. 
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(c) 'Where an employee works overtime other than imediately 
preceding or inmediately following the employee's regular 
shift and the employee was given oral or written notice by 
+&e Corporation prior to the end of the day preceding the 
working of such overtime that the employee m y  be required to 
work overtime for at least four (4) continuous hours, the 
Corporation shall reimburse to the employee the following 
meal allowances: 

(ii 
(ii) 
(iii) 

no allowance for the first meal period; 
$7.50 for the second meal period; and 
$2.50 for each succeeding meal period. 

5 .  VACXJCIES 

Effective 1988 September 15: 

(a) Any vacant position or any new position that is a Regular 
Pull-Time, Regular Part-Time or Temporary Full-Time Position 
(if such temparary position is expected to exceed four 
months), but excluding Regular Part-Time and Temporary 
Full-Time positions of Clerk-Typist 1, Junior File Clerk, 
Mail Clerk and Microfilm operator, shall be boarded fo r  a 
period of ten (10) calendar days and all employees shall be 
permitted to apply. Such period shall be extended one (1) 
working day for each public holiday occurring during the 
posting period. 

i b )  Boarding notices shall contain the foilowing information: 
nature of position, qualifications, required knowledge and 
education, skills, shift, wage or salary rate or ranqe, and 
anticipated length of any temporary assignment, if posted. 
.U1 job postings shall state "this position is open to male 
and female applicants". 

All employees desiring to apply shall be supplied with a form 
of application to be provided by the Corporation. 

(c) 

6. SENIORITY 

6.10 Regular Full-Time, Temporary Full-Time and Regular Part-Time 
Employees 

6.11 Regular Seniority Pool 

A seniority pool w i l l  be established for Regular Pull-Time, 
Temporary fiil-Time and Regular PaKt-Tim? Employees. 

Access to the Regular Seniority Pool will be extended to: 

(a) All Regular Pull-Time Employees upon completion of the proba- 
tionary period. 
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(b) All Temporary Full-Time Employees upon completion of twelve 
months of continuous service. 

( c )  All Regular Part-Time nnployees upon completion of the same 
nuder of hours as are applicable to a Regular Full-Time 
mloyee occupying a similar classified position. 

(d) Upon qualifying for a Regular Seniority Pool, an employee 
will be credited with his fu l l  period of service or all hours 
worked since his first day, of employment in one or other of 
the eligible categories, i.e. Regular Full-Time, Temporary 
Full-Time, or Regular Part-Time. 

6.12 App lication of Seniority 

(a) Application of Skill, Knowledge and Ability 

In making appointments, promotions, transfers and demotions, 
the skill, knowledge and ability of the applicant concerned 
shall be the primary consideration, but where such qualifica- 
tions are equal, length of service shall be the determining 
factor. 

(b) Layoffs 

In the event of a layoff, employees shall be laid off in the 
reverse order of their bargaining unit-wide seniority, 
provided that an employee may bump a junior employee only in 
cases where the senior employee is qualified to fill the 
lower positions. 

(c) Advance Notice of Layoff 

Except in cases of inclement weather, strikes, lockouts or 
other circumstances beyond the control of the Corporation, 
the Corporation shall notify employees, who have acquired 
seniority rights, and who are to be laid off, at least ten 
(10) working days prior to the effective date of layoff. If 
the employee has not had the opportunity to work during the 
ten (10) days referred to above, he shall be paid for those 
days for which work was not made available. 

(d) Recall 
Employees shall be recalled to positions for which they are 
qualified, in the order of 'heir seniority, either bargaining 
unit-wide or by branch or by class as the case may be. 

No new employees shall be hired following a layoff until 
those who were laid off have been given a reasonable oppor- 
tunity of recall as follows: 
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The Corporation shall d e  every reasonable attempt to 
contacr employees in  order of seniority, and employees shall 
be recalled in such order providing that they respond within 
the stipulated time limits. Upon making contact with an 
employee, the Corporation shall specify +he time when the 
employee shall report for work. An employee who does not 
respond within 48 hours of the Corporation's initial attempt 
CO contact him or who refuses to report for -work shall be 
dropped to the bottom of the appropriate list for recall. AII 
employee shall report to work at the time specified by the 
Corporation o r ,  in extenuating circumstances, within two 
weeks of the Corporation's initial attempt to contact him. 
Each exployee on layoff will be responsible for keeping the 
Corporation notified of a current contact point through which 
he can be reached. 

An employee shall lose seniority and right of recall if 
continuously laid off from work for a period of more than 
twelve (12)  consecutive months. 

Rights of EQdoyees Promoted Out of the Barqaining Unit 

In the event of an employee being promoted from a position 
for which the Union either had bargaining authority at the 
time of the promotion or subsequently obtained bargaining 
authority, to a position whether included in or excluded from 
the Union contract, and such employee being subsequently laid 
off or demoted to a position for which the Union has bargain- 
ing authority, the Corporation shall have the right to place 
such employee in the position previously held by him or in 
any vacant position for which such employee is considered 
qualified. The employee, if so placed as the result of being 
laid off or demoted, shall suffer no loss of seniority and 
such seniority shall be his total length of service with the 
Corporation. 

(e) 

6.20 Auxiliary Emp loyees 

A seniority pool will be established for Auxiliary Employees. 
Access to each Auxiliary Seniority Pool will be extended to all 
Auxiliary Employees as follows: 

(a) As soon as an Auxiliary Employee has worked 1,500 hours 
within two consecutive calendar years, such empvee will 
gain entry onto the auxiliary seniority list in his or her 
jurisdiction, and will be deemed to possess seniority. 

(b) Upon gaining entry onto the Auxiliary seniority list, an 
employee will be credited with the number of hours worked in 
any class of positions, and will hold class seniority in any 
such class accordingly. 

An employee who has gained entry onto the Auxiliary seniority 
list, will continue to accumulate class seniority in any 

(c) 
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class in which he or she works in accordance with the n&r 
of hours worked in a position within such class. 

(d) An Auxiliary Employee's senior1 will be lost as the result 
of a break in service w i d o r p o r a t i o n x c h  exceeds one 
year, 

( e )  where pay ranges exist, eligibility for advancement from one 
step to the next (increment) shall be based on the number of 
hours served by a W F u l l - T i m e  Employee for such eligi- 
bility. 

In accordance with the Regional &~~~randum of Agreement dated 
1978 April 21, the Corporation has determined that Auxiliary 
Class seniority is to be exercised departmentally with the 
exception of the Parks and Engineering Departments where 
class seniority is to be exercised within the following 
divisions: 

Parks 

- Administration 
- Operations 
- Aquatics 
- Concessions 
- Fine Arts 
- Playgrounds and Centres 
- Rinks 

(f) 

- 

Engineering 

- Administration 
- Operations 

(g) In the event of a la off of Auxiliary !Zmployees within a 
class, those employeAving greatest seniority within the 
class shall be the last ones laid off. 

(h) Except in cases of inclement weather, strikes, lockouts or 
other circumstances beyond the control of the Corporation, 
the Corporation shall notify Auxiliary Wloyees, who have 
acquired seniority rights, and who are to be laid off, at 
least ten (10) working days prior to the effective date of 
layoff. If the employee has not had the opportunity to work 
during the ten (10) days referred to above, he shall be paid 
for those days for which work was not made available. 

Other than as might be provided for pursuant to the terms of 
paragraph (g) herein, no Auxiliary Employee shall have the 
right to bump another employee after having been laid off. 

An Auxiliary Qployee having class seniority, and having been 
laid off, mst. if he wishes to be considered for future 
Auxiliary employment, elect to register himself with the 

(i) 

(j) 
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Corporation for future Auxiliary employment in which case he 
will be given preference in hiring for future vacancies 
within various classes on the basis of his class seniority. 

Registration for future Auxiliary employment will be made 
upon a standard form which will be signed and dated by the 
applicant and whichwill state the classes within which the 
applicant wodd be willing to accept a psition. The 
completed form will be signed and dated by an authorized rep 
resentative of the Corporation and both the applicant and 
t!!e Union will be provided with a copy by way of receipt. 

When an Auxiliary Employee who has attained class seniorit , 
who has Seen laid off and who has registered for futuTe 
auxiliary e m p l o s a l s o  registers his desire to be taken 
into consideration for Auxiliary work in a class for which he 
does not possess class seniority, he shall be taken into con- 
sideration for appointment to- a position within such new 
class oi? tine basis of his skills, knwledge and ability, and 
in any case where there is no registered applicant possessing 
seniority in the new class in question, and where his skills, 
knowledge and ability are sufficient so as to render him 
qualified, then 

(i) 

(ii) 

if the Auxiliary mployee is the only registered and 
qualified applicant, he shall be appointed to the said 
position. 

if the Auxiliary hipioyee is one of several registered 
and qualified applicants, the appointment to 'he said 
position shall be based on their relative skills, 
knowledge and ability, and if their skills, knwledge 
and ability are considered to be equal, then the 
registered and qualified applicant possessing the 
greatest total Auxiliary seniority with the corporation 
shall be appointed. 

7. CLASSIFICATION AM) PAY 

7.10 Classification and Evaluation of Positions 

The classification, evaluation, reclassification and revaluation 
of positions covered by this Agreement shall be determined in 
accordance with the current Classification and Evaluation Agree- 
ment made between the Corporation and the union dated 1979 March 
21. 

Rates of Pay and Increment Dates 

(a) The rates of pay for each class shall be as set out in the 
Schedules attached to this Agreement except for those classes 
which have been established or revalued subsequent to that 
date, in which cases the rates of pay shall be effective as 

7 .20  



14. 

of the date of establishment or revaluation. The Union 
acknowledges and confirms that, having regard to existing 
duties and responsibilities as of the date of execution of 
this Agreement, differences and rates of pay between various 
positions classified in Schedule "A" hereof are fair and 
equitable with the exception of any requests for revaluation 
or reclassification currently unresolved. 

(b) In-service pay adjustments arising from increments, reclassi- 
fications, revaluations, and promotions shall commence for 
the bi-weekly pay period, the first day of which is nearest 
the calendar date of the pay adjustments. 

7.30 Overtime 

7.31 Overtime - Rt?gdaK Nl-Time and Temporary Nl-Time Eqloyees 
(a) Regular Full-Time Employees and Temporary mll-Time Employees 

shall he paid at overtime rates for all overtime worked: 

(i) inmediately following the employee's regular shift; 

(ii) idiately preceding the employee's regular shift 
consequent upon an oral or written notice given prior 
to the end of the employee's previous regular shift; 

at any other time than at the times set forth in items 
(a)(i) or (a)(ii) of this Clause 7.31 consequent upon 
an oral or written notice given prior to the end of 
the employee's previous regular shift except as other- 
wise provided in Clause 9, Public Holidays. 

Regular Nl-Time mtployees and Temporary Full-Time Employees 
shall be paid for the performance of overtime work scheduled 
by the Corporation under Clause (a) at the following overtime 
rates: 

(i) time and one-half the standard rate of pay for the 
first two ( 2 )  hours of overtime worked inunediately 
preceding or imnediately following an employee's 
regular shift on any regular working day of the 
employee; 

(ii) double the standard rate of pay for all overtime in 
excess of the first two ( 2 )  hours thereof worked 
i&iately preceding or immediately following an 
employee's regular shift on any regular working day of 
the employee; 

(iii) double the standard rate of pay for all overtime 
worked at any other time than inunediately preceding OK 
inunediately following an employee's regular shift on 
any regular working day of the employee. 

(iii) 

(b) 



(cl For the purpose of computing overtime, leave of absence m- 
out pay shall not be considered as hours worked. 

An employee shall elect at the time of working such overtime 
whether to be paid for it or instead to receive compensating 
time off in lieu. An employee who elects to receive compen- 
sating time off shall be credited with compensating time off 
equivalent to the number of hours which he would have been 
paid for -fie overtime worked, and, subject to an employee’s 
request to be granted compensating time off being approved by 
his department head. ( o r  delegate) such employee shall be 
granted any portion of the Compensating time off to his 
credit at the pay rate or  rates in effect at the time the 
overtime i n  question was worked. All compensating time off 
credited during a particular calendar year but which has not 
been granted to an employee by March 31st of the immediately 
following year shall be paid in cash at that time at the pay 
rate or rates in effect at the time the overtime in question 
was worked. 

(d) 

7.32 Overtime - Regular Part-Time and Auxiliary Emp loyees 

(a) Normal Hours - Regular Part-Time EsPployees 

For purposes of applying overtime rates, normal daily and 
weekly hours for all Regular ?art-Time Employees shall be 
deemed to be those of a Regular Full-Time Employee whose 
position is similarly classified. 

(b )  N o m 1  Hours -Auxiliary Employees 

(1) Any employee who is employed as an Auxiliary Employee in 
a position assigned to a class of positions which is 
recognized pursuant to the Collective Agreement as oper- 
ating on a 7-day week basis, shall be permitted to work 
at straight time rates for  up to eight (8) hours per day 
on any five ( 5 )  days during a work week (which fo r  the 
purposes of this clause shall be deemed to commence at 
0O:Ol h on Monday morning and to end at 2 3 : 5 9  h on the 
immediately following Sunday). 

Any employee who is employed as an Auxiliary Wloyee in 
a position assigned to a class of positions which is 
recognized pursuant to the Collective Agreement as oper- 
ating on a 6-day week basis, shall be permitted to work 
at straight time rates fo r  up to eight ( 8 )  hours per day 
on any five ( 5 )  days during the 6-day week as defined in 
the Collective Agreement. 

( 2 )  

(c) Overtime Rates - Auxiliary and Regular ?art-Time mployees 
Overtime rates will be paid on the following basis to all 
Auxiliary and Regular Part-Time Empioyees: 
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(1) Time and one-half for the first 4 hours worked in excess 
of the normal daily hours in a day: 

( 2 )  'Ituo times for hours worked beyond 4 in excess of the 
n o m 1  daily hours in a day; 

( 3 )  In any case where an employee has already performed work 
on five days during the week, time and one-half for any 
hours worked prior to 12:OO h on his sixth day of work 
in that week, two times for hours worked after 12:OO h 
on his sixth day, and two times for all hours worked on 
his seventh day of work in that week. 

7.40  Pay for Acting in a Senior Capacity 

On every occasion that an inside enployee is temporarily required 
to accept the responsibilities and carry out the duties incident 
to a position covered by this Agreement which is senior to the 
position which he normally holds, he shall be paid for every day 
that he carries out the duties of the senior position at the mini- 
mum rate in the scale for such senior position, except where the 
salary received in his own position is equal to, or exceeds, the 
minimum of the senior position in which case he shall receive the 
next higher rate in the pay range of the senior position. 

For the purpose of this section, appointments of employees t o  a 
level of higher responsibility must be authorized in writing by 
the Head of the Department. 

7 .50  Service Pay 

The provision for Service Pay shall be in accordance with the 
tern of Schedule "C", Service Pay, which is attached to chis 
Agreement and which shall form a part of this Agreement. 

7 .60  Special Benefit 

All Regular Full-Time and Temporary Full-Time Employees who have 
cqleted a probationary period of six (6) months of service will 
receive one and one-half percent (1-1/2%) of the basic monthly 
salary, which aMRlnt shall be added to the basic monthly salary. 

7 .70 In the event that a problem occurs that is not provided for by 
these provisions, it shall be resolved by mutual agreement of the 
parties hereto. 

7.80 Derivation of Bi-Weekly Rates for Salaried Fmployees 

The monthly salaries set forth in Schedule shall be the basis 
for the application of any general salary increases. The formula 
for converting the monthly salaries to hourly and bi-weekly rates 
is as follows: 

"A" 
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Monthly Rate x 12 - hourly rate (taken to 2 
26.089 X bi-weekly hours - decimal places) 

hourly rate (taken multiplied by bi-weekly rate (taken 
to 2 decimal places) bi-weekly hours = to 2 decimal places) 

The resultant hourly and bi-weekly rates are the pay rates to 
which salaried employees are entitled. The monthly salaries shall 
be calculated to the nearest dollar (e.g. 50g or mre shall be 
increased to the next highest dollar and less than SO$ shall not 
be counted). 

8.  VACATIONS 

8.1 Annual Vacation Enritlenent 

Paid annual vacation for Regular Pdl-Time and Temporary Full-Time 
Employees shall be allowed as follows: 

mployees leaving the service in less than twelve (12) months 
from the date of appointment shall be granted vacation pay in 
accordance with the "Employment Standards Act". 

In '-he first (1st) part calendar year of service, vacation 
will be granted on the basis of one-twelfth (1/12) of ten 
(10) working days for each month or portion of a month 
greater than one-half 11/2) worked by December 31st. 

Fifteen (15) working days of annual vacation during the 
second (2nd) up to and including the ninth (9th) calendar 
year of service. 

Twenty (20) working days of annual vacation during the tenth 
(10th) up to and including the seventeenth (17th) calendar 
year of service. 

menty-five (25) working days of annual vacation during the 
eighteenth (18th) up to and including the twenty-fifth (25th) 
calendar year of service. 

Thirty (30) working days of annual vacation during the 
twenty-sixth (26th) and all subsequent calendar years of 
service. 

Employees who leave the service after completion of twelve 
(12) consecutive months of employment shall receive vacation 
pay for the calendar year in which termination occurs on the 
basis of one-twelfth (1/12) of their vacation entitlement for 
that year for each month or portion of a mnth greater than 
one-half (1/2) worked to the date of termination, or at that 
percentage of wages earned during che calendar year set by 
the "Employment Standards Act", whichever is greater. 
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(h) "Calendar Year" for the purposes of this Agreement shall mean 
the twelve (12)  month period from January 1st to Deoember 
31st inclusive. 

8.2 mual Vacation Deferment 

~n employee who is entitled to annual vacation of twenty (20)  
working days or more in any year: 

(a) shall take at least fifteen (15) working days of such annual 
vacation during the year in which he earns such vacation, and 

(b) may defer the taking of any part of such annual vacation in 
excess of fifteen (15) working days. 

PROVIDED HOWEVER that *&e maximum deferred vacation which an 
employee may accumulate at any one time pursuant t o  this Clause 
8.2 shall be twenty (20) working days. 

8.3 Early Retirement 

An employee entitled to twenty-five (25)  or more days of annual 
vacation shall be entitled to defer up to five ( 5 )  days per year 
of his vacation into an Early Retirement Bank. An employee 
entitled to thirty (30) or more days of annual vacation shall be 
entitled to defer up to ten (10) days per year of his vacation 
into an Early Retirement B a n k .  Such deferred vacation m y  only be 
taken idiately prior to retirement. The rmployer may, at its 
sole discretion, permit an employee to use such banked vacation 
under other cirmstances. 

8.4 Supplementary Vacation Entitlement 

Each employee shall be entitled to the following paid vacation 
(supplementary vacation) in addition to the annual vacation to 
which he or she is entitled under Clause 8.1: 

(a) Each employee upon comencing his eleventh, sixteenth, 
twenty-first, twenty-sixth, thirty-first, thirty-sixth, 
forty-first or forty-sixth calendar year of service in 1578 
or in any subsequent year, shall thereupon become entitled to 
five ( 5 )  working days of supplementary vacation. 

It is understwd between the parties that each employee shall 
become entitled to his or her supplementary vacation under 
this Clause 8.4 on the first day of ~anuary in the year in 
which he or she qualifies for such supplementary vacation. 
An employee shall retain his or her supplementary vacation 
entitlement notwithstanding that such employee's employment 
is terminated prior to the end of the period to which the 
entitlement applies. (An explanatory note and table is 
annexed hereto as Schedule "D" for the purposes of clarifica- 
tion. ) 

(b) 



19. 

8.5 Vacation Pay Rates and Adjustments 

(a) All employees other than those entitled to an annual percent- 
age of earnings in lieu of vacation, will be paid their 
annual vacation pay at their respective regular or classified 
rates 3f pay. 

;b) A5 soon as possible following December 31st in each year, a 
vacation pay adjustment will be mde in a lump sum to all 
employees other than those entitled to an annual percentage 
of earnings in lieu of vacation, where such employees' annual 
basic earnings exclusive of overtime and any other premium 
payments not normally taken into account in the computation 
of annual vacation pay exceeded their regular base rate 
earnings during the year in question. Such cash payments 
shall reflect the proportionate difference between the actual 
annual basic earnings and regular base rate earnings applied 
to the employees' annual vacation pay for the year in ques- 
tion, b1Jt shall not be paid in any case where the total 
amount payable is less than one dollar ($1.00). 

In all cases of terminations of service for any reason other 
than as provided for in Clause 8.5(d), or death in service, 
adjustment will be made for any overpayment of vacation. 

(c) 

(d) Vacation in the Year of Retirement 

Any regular employee: 

(a) who has reached minim retirement age as defined in the 
Pension (Municipal) Act and has completed at least ten 
(10) years of pensionable service in accordance with and 
as defined in the said Act; or 

(b) whose age and years of service with the Dnployer total 

shall be entitled to receive fu l l  annual vacation on termina- 
tion of his employment for any reason. All other employees 
who leave the semice shall be entitled to vacation in 
accordance with the appropriate clauses in t!!is Section. 

eighty ( 8 0 )  years or more, 

9. ZJBLIC HOLIDAYS 

9.10 

9.11 Basic Entitlement 

Regular Full-Time and Temporary Full-Time Esnployees 

All Regular Ebll-Time and Temporary Full-Time hployees shall be 
entitled to a holiday with pay on the following public holidays, 
namely: New Year's Day, Good Friday, Easter Monday, Victoria Day, 
Canada Day, E.C. Day, ~abour Day, Thanksgiving Day, Remembrance 
Day, Christmas Day, Boxing Day and any other day appointed by 
council to be a civic holiday. 
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PFlOVIDED THAT: 

(a) Day proclaimed in Lieu of a Saturday or Sunday 

Whenever one of the above-mentioned public holidays falls on 
a Saturday or a Sunday and the Gwerment of Canada and the 
Government of the Province of British Columbia, or either of 
them in the absence of the other, proclaim that such public 
holiday be observed on a day other than Saturday or Sunday, 
then the day so proclaimed shall be read in substitution for 
such public holiday; 

SAVE AND McEpr THAT: 

No Day Proclaimed in Lieu of Saturday or Sunday 

Whenever one of the aforenventioned public holidays falls on a 
Saturday or a Sunday and neither the Government of Canada nor 
the Government of the Province of British Columbia proclaims 
that such public holiday be observed on a day other than 
Saturday or Sunday, or the proclamations of such governments 
do not proclaim the same day for the observance of such 
public holiday, then not less than seven ( 7 )  calendar days 
prior to that public holiday the Corporation shall post a 
notice or notices in conspicuous places so that each employee 
affected thereby may have ready access to and see the same, 
designating the employee's holiday entitlement in accordance 
with one of the following methods: 

(1) one day's pay at his regular rate of pay, or 

( 2 )  a holiday with pay within the calendar year in which 
such public holiday falls, on any normal working day 
which immediately precedes or immediately follows one of 
the employee's normal rest days or one of the public 
holidays hereinbefore defined in Clause 9.11. 

(b) Termination of Service 

In the case of an employee's termination of service for any 
reason, adjustment will be made for any over-compensation 
provided under Clause 9.11(a)(2). 

(c) Advance Notice 

Prior to the posting of any notice advising the employees of 
their entitlement under Clause 9.11(a) herein, the Corpora- 
tion will afford the Union an opportunity to discuss the sub- 
stance of the notice. 

9.12 Employees Who Normally Work on Public Holidays 

(a) Subject to Clause (b), the following provisions shall apply 
to the employees herejnafter specified whose duties normally 
require them to work on public holidays: 
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(i) 

(ii) 

(iii) 

if an employee whose duties normally require him to 
work on public holidays is required to work on any 
public holiday as provided in Clause 9.11 which falls 
on or is observed on any day from Monday to Friday 
inclusive, then he shall be paid the regular rate for 
the holiday and in addition thereto he shall be given 
compensating time off equivalent to one and one-half 
(1-1/2) times the number of hours worked on +fiat 
public holiday; 

if such employee is required to work on the day off 
given to him in lieu of a public holiday, pursuant to 
'the provisions of this Clause (a), then in lieu of 
such holiday he shall be paid his regular pay for the 
holiday plus double ~e hourly rate of pay of the 
employee computed on the basis of his normal working 
hours worked on such day off; 

time worked on a public holiday or on the day off 
given to the employee in lieu of a public holiday 
pursuant to the provisions of this Clause (a) shall 
not be treated as overtime except as provided in 
Clause 7.31!a) and (b) (e.g. where an employee covered 
by this Ciause 9.12 whose standard work day is 7 
hours, works for 10 consecutive hours on a public 
holiday or on the day off given to that employee in 
lieu of a public holiday, that employee shall be paid 
time and one-half the standard rate of pay for the 
eighth and ninth hours of work and double the standard 
rate of pay for the tenth hour of work). 

( b )  Whenever a public holiday defined in Clause 9.11 falls on a 
Saturday or Sunday and is observed on any day from Monday to 
Friday, the day on -which such holiday is observed shall, for 
the purposes of those employees referred to in Clause (a), be 
deemed to be a public holiday and if such employees work on 
the Saturday or Sunday they shall not be entitled to public 
holiday premium pay for work on either of those days. 

Notwithstanding anything contained in Clause 9.11 or Clause 
(a) prior to the beginning of any calendar year the Corpora- 
tion and the Union may agree that whenever a public holiday 
defined in Clause 9.11 falls on a Saturday or Sunday, those 
employees referred to in Clause (a) shall be paid public 
holiday premium pay for working on the Saturday or Sunday but 
such employees shall be paid public holiday premium pay only 
once for the same holiday. 

For the purposes of this Clause (b) "public Iioliday Premium 
Pay" means the equivalent compensation paid to employees 
referred to in clause (a) for working on a public holiday 
defined in Clause 9.11 which falls on or is observed on any 
day from Monday to Friday. 
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(c) ~n employee (except an employee governed by Clause (a) ) who 
is required to work on a public holiday defined in Clause 
9.11 which falls on or is observed on any day from Monday to 
Friday inclusive shall be paid his normal rate for the said 
holiday plus double the hourly rate of pay of the employee 
computed on the basis of his normal working hours for the 
hours worked on the holiday. 

9.20 Regular Part-Time and Auxiliary Exrip loyees 

A Public Holida will be treated as a normal working day for all 
&-gular Part-Time Employees. Thus, an employee who 
works on a public holiday will be paid at straight time rates for 
the normal daily hours and at normal overtime rates for any hours 
worked in excess of n o m 1  daily or weekly hours. Similarly, an 
employee who does not work on a public holiday will not receive 
any pay or compensating time off in lieu of the holiday. 

10. HEALTH AND WELFARE BENEFITS 

10.10 Medical Services Plan 

Regular Full-Time and Temporary bll-Time Employees shall be 
entitled to be covered under the Medical Services Plan comncing 
the first day of the calendar month following the date of employ- 
ment. 

The Corporation shall pay 100% of the premiums required by the 
plan. 

10.20 Dental Services Plan 

( a )  Regular Full-Time Employees who have completed the probation- 
ary period of six months, as described in Section 2, and 
Temporary N1-Time Employees who have completed such proba- 
tionary period and an ,additional six months' service, shall 
be entitled to be enrolled in the Dental Services Plan and to 
be covered effective the first day of the calendar month 
following completion of the required period of service. 

(b) A spouse, dependent children to age 21, and dependent 
children over age 21 in full-time attendance at a recognized 
school or college shall be covered as employee dependents. 

(c) Dental services will be covered in accordance with the plan 
as follows: 

Plan "A" - 90% (diagnosis, prevention, surgery, restorations, 

Plan "B" - 60% (crowns, bridges and partial or complete 

denture repairs, endodontics and gum treatment) 

dentures 1 



23. 

Plan "c" - 50% (orthodontic cwerage, 50% to a maximum 
benefit of $1,500 (effective 1989 January 01) per 
person per lifetime (adults and children) with 
inurediate cover on the effective date and no 
run-off on termination of the plan) 

(d) The Corporation shall pay 100% of the premiums required for 
the plan. 

10.30 Extended Health Benefits Plan 

(a) Regular Full-Time mployees and Temporary W1-Time mployees 
who have completed the probationary period of six months 
shall be entitled to enroll and to be covered effective the 
first day of the calendar month following such period. 

(b) A spouse, dependent children to age 21, and dependent 
chiidren over age 21 in full-time attendance at a recognized 
school or college, shall be covered as employee dependants. 

(c) The plan shall reimburse employees at the rate of 80% of 
insured eligible expenses after a deductible of $25 per 
family per year. 

(d) The plan shall include eyeglass option (expenses incurred 
relative to the purchase of lenses and frames, or contact 
Lenses m y  be claimed up to the amount of $150.00 per covered 
person per 24-month period). 

(e) The Corporation shall pay 100% of the premiums required for  
the Plan. 

10.40 Benefit Administration 

(a) Membership 

Regular Full-Time and Temporary -11-Time Ekployees shall 
become members of the Burnaby Municipal Benefit Society 
(hereinafter referred to as the "Society") after three ( 3 )  
months of probationary employment, as defined in Clause 2.2, 
as a condition of remaining and continuing in such employ- 
ment, and shall be covered for Sick Leave and Death and 
Disability benefits, as outlined hereinafter in this Agree- 
ment. 

(b) Administration 

The parties agree that the Society shall administer the sick 
leave, occupational disability, total disability and death 
benefit plans in accordance with this Agreement and the Con- 
stitution and By-laws of the Society. 
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Certification of Disability 

The Corporation or the Society m y  require an employee to 
provide written confirmtion or certification at any time of 
the employee's disability or incapacity to work, or continu- 
ing incapacity to work and the date when the employee is 
expected to be able to return to regular duties on a full or 
part-time basis. Such confirmation may be required in the 
form of a statement from the employee's physician, the 
medical consultants of the Corporation or the Society, or the 
nnployee Nurse. 

Appeals 

Any appals with respect to sick leave benefits shall be 
presented in writing (on a form to be approved by the Corpor- 
ation and the Union) to the Directors of the Society. The 
Directors shall mke a final and binding decision on the 
appeal. 

Part-Time Return to Work 

Esnployees who are able to return to their regular duties on a 
part-time basis shall he considered to be on one absence for 
the purposes of the plan and shall have a reduction of sick 
leave entitlement credits, calculated on a pro rata basis. 

10.41 Short Term Sickness and Accident Leave (STSA) 

Short Term Sickness and Accident Leave shall mean loss of 
time from work caused by sickness, accident or disability for 
the first two weeks of each sick leave absence (a week shall 
mean 35, 37.5 or 40 hours, i.e. the regular weekly hours). 

The rate of benefits for STSA leave shall he 85% of "after- 
tax" salary. 

Such rate of benefits for STSA leave m y  be adjusted by the 
Directors of the Society after 1982 January 01 to achieve 
regular take-home pay (i.e. "no gain, no loss") for members 
of the Society. Applicable employee/Employer benefit contri- 
butions will continue, and Superannuation contributions will 
be based on the regular wage or salary rate of the member. 

The rate of benefit, premium, penaltieS, and incentive for 
Short Term Sick Leave shall be based on one accounting system 
for the members of the Society who are covered by the Inside, 
Outside, Foreinan, Library and Museum Rnployees' Union Agree- 
ments (hereinafter referred to as the "Local 23 members") 
considered as one group separate and apart from all other 
members of the Benefit Society. 

The m&rs shall pay the Short Term Sick Leave premium, 
which shall be 2% of regular gross salary. Premium revenue 
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in excess of the annual cost of Short Term Sick Leave shall 
be refunded to eligible employees by the Directors of the 
Society. 

The amount of premium refund shall be up to 50% of the 
difference between the Short Term Sick Leave premium paid and 
the Short Term Sick Leave benefit received by each member 
during a calendar year, based on the availability of funds, 
as determined by the Directors of the Society. 

10.42 Occupational Injury Time Loss (WCB) 

(a! XemSers as defined in Clause 10.40(a) will continue to 
receive the equivalent of regular take-home pay and applic- 
able benefits during time loss due to occupational injury, 
subject to Clause (c) hereof. 

i b )  The Corporation w i l l  pay the first day or part day of time 
loss due to an occupational injury at regular gross pay. 

( c )  Time loss from the second day onwards will be paid in an 
amount which will achieve the member's regular after-tax 
"take-home" pay, as follows: 

(1) a tax-free amount from the STSA fund of the Society 
equivalent to the amount payable by WCB to the employee. 
WCB payments shall be assigned by the member to the 
Society. 

( 2 )  a taxable supplement, payable by the Corporation which, 
when added t o  the amount calculated in Clause 10.42(c) 
(11, will achieve the member's regular take-home pay. 

( 3 )  during the period of disability, applicable Employer/ 
employee benefit contributions will continue to be made 
by the Employer/employee, and Superannuation contribu- 
tions will be based on the regular wage or salary rate 
of the membe~. 

(4) should WCB not accept a meember's claim, then the total 
time loss period shall be treated retroactively as a 
sickness and the provisions of Clauses 10.41 and 10.43 
shall apply with appropriate adjustments being made in 
payments made to the member. 

10.43 Long Tern Sick Leave 

(a) Long Term Sick Leave shall mean loss of time from work caused 
by sickness or disability commencing with the third week of 
continuous absence, to a maximum of 67 weeks, based on the 
following sick leave benefit entitlement. 

credits as follows: 
ib) Members of the Society shall earn Long Term Sick Leave 
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(1) &Y initial credit of 15 weeks after three months' proba- 
tionary employment. Such initial credit will be rein- 
stated in f u l l  after a member has returned to work for a 
continuous period of one month. 

(2) ~n additional accumulation or accrual of six weeks 
credit for each calendar year of probationary and 
permanent service to a maximum additional credit of 52 
weeks. 

Members on Long Term Sick Leave may draw on their earned 
credits as described above until all Long Term Sick Leave 
credits and any other paid time credits are used, at which 
point the Corporation will allow such member leave of absence 
without pay for one month. Separation will occur at the end 
of that time unless application for further leave of absence 
without pay is applied for, and approved by the Corporation. 
Applicable benefit premiums shall be paid by the Corporation 
until the end of the month following termination of Long Term 
Sick Leave benefits. 

The benefit rate for Long Term Sick Leave shall be 85% of 
regular gross salary. 

the mployer/employee portion of U.I.C. rebates or reductions 
related to the Long Term Sick Leave Benefit plan shall be 
utilized to pay for Long Term Sick Leave benefits. The 
balance of the cost shall be paid by the Corporation. 

10.44 Disabled Fqloyees 

The Corporation and the Union recognize that certain employees who 
are physically disabled are unable to continue in their regular 
position. Such employees may be able to work on a part-time or 
full-time basis in light work positions. 

The Corporation and the Union encourage a cooperative effort 
between Managemnt and Union representatives and the Burnaby 
Municipal Benefit Society and have agreed to form a committee to 
review the cases of such employees. 

The four-member conanittee shall consist of the Personnel Director, 
the Department Head of the Department in which the affected 
employee is currently employed, the President - LOCAL 23, and the 
Chairman of the Union Division in which the affected employee is 
currently a member, or their designates; and any decisions of the 
committee must be unanimous. 

The conrmittee may decide that a disabled employee be placed in a 
light duty position, as agreed to by the conanittee; however, any 
resulting increase in staff budget costs is subject to the 
approval of the Municipal Manager. 
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10.45 Total and Permanent Disability 

(a) Gualification and Payment 

If evidence satisfactory to the Directors of the Society is 
received that any member has becm totally and permanently 
disabled by accident, injury or disease, sa that he will be 
pmmently, continuously and wholly prevented thereby from 
performing any work for compensation or profit, then, prwid- 
ing the membgr laas been a maker of the Society for a pericd 
of one year, such h r  shall be entitled to a total dis- 
ability benefit, which, when combined with any conpmatian 
(other than an employee's privately pklrchased insurance! such 
as t b  loss payment. under Workers' Compensation, any dis- 
ability psiom benefits pursuant to the Canada Pension plan, 
or any periodic payrents related to the disability under a 
"no fauib" autcmbile insurance policy, w i l l  achieve a 
knefft calculated as follcws: 

67% of the regular salary rate at the time of disabil- 
ity, sucf., rate of benefit to be indexed annually in 
accordance with annual general wage increases, but in 
any event shall not exceed a maximum benefit of $2,500 
per mth. 

(b i  ?he parties agree that application shall be made to the 
Superannuation Cdssioner for approval of the Total and 
Permanent Disability Plan whereby the period of disability 
will be considered as "service" and w i l l  be approved for 
purposes of an indexed pension at maxinonn retirement age. 

(ci The benefit shall be continued during the period of total 
disability from year to year until the maxiracrm retirement age 
of the employee pursuant to the Pension (micipal) Act. 

The balance of funds on hand in the previous Medim Term Sick 
Leave Plan at the date t h i s  Agreement comes into effect shall 
be placed in reserve and the interest earnings therefrom 
shall be used to pay for Long Term Total Disability benefits. 
%.e balance of the cost of Long Tern Total Disability shall 
be paid 100% by the Corporation and, in addition, the Corpor- 
ation will continue to pay the required premiums for the B.C. 
medical Plan, Dental Plan, atended math  Benefits Plan and 
Group Life Plan ($25,000) during the pricd of disability. 

(dl  

10.46 Death Benefit Plan 

(a) Reguaar Full-Time Employees and Temporary Full-Tim nnployees 
who have completed six months probationary emplopent shall 
be entitled to a death benefit as follows. 

A member who i s  in receipt of the Long Tern Total  Disability 
Benefit referred to under Clause 10.45 shall continue to have 
the hisic amount of death benefit of $25,000, as set aut in 
part (b) hereof. 
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(b) The basic amDunt of death benefit shall be $25,000 to age 65 
or retirement, whichever is earlier. A supplemental benefit 
of $25,000 shall be provided for those n w b r s  w i t h  a spouse, 
or w i t h  depenQnt children to age 21, or with any other 
person who is a depedant pursuant to the Incame Tax Act. 
The -1-tal henefit shall also continue until age 65 or 
the retirement of the member, whichever is the earlier. 

Ihe spouse shaJ.1 mean a legally married husixml or wife, or a 
-law spouse with vham the menber has been co-habiting 
for a minimum period of two years. 

(c) A t  retirement on Superannuation or a t  age 65, whichever is 
earlier, an employee shall receive a $500 cash payout. 

(d)  The Corporation shall pay 100% of the cost of the ~eath 
-fit Plan. 

10.47 Optimal Additional Death Benefit 

The parties will ask the Society to make the following optional 
insurance plan available to its metabers through an Insurance 
Carrier: 

(a) Death Benefit in units of $10,000 to a maximm of $100,000 on 
any one life. 

(b) Ronthly premiums and bi-weekly payroll deductions per $10,000 
of coverage are as follows: 

Bi-weekly Payroll 
Monthly Premiums Deduction 
Per $10,000 Per $10,000 

under 40 $ 1.70 $ -78 
40 to 49 3.00 1.38 
50 to 54 6.00 2.76 
55 to 59 10.50 4.83 
60 to 64 16.00 7.36 

and to be paid by the member. 

(c) Evidence of insurability to require a short form question- 
naire. No medical examination will be required and the 
applicant w i l l  either be accepted or rejected at the time of 
application. 

No percentage participation required of *the group. 

An exclusion will be a two year suicide clause. 

participates, on the same terms as for the member. 

(d) 

(e) 

(f) spouse cover w i l l  be available whether or not the member 
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(9) Premium payment will be made available through payroll deduc- 

(h) mere shall be a conversion privilege pursuant to the Plan. 

10.50 Benefits During Layoff 

Temporary Nl-Time and Regular Nl-Time E%ployees who have 
gained seniority rights and who are laid off from employment due 
to lack of work shall be entitled to leave without pay status 
until the end of the calendar month following the mnth during 
which layoff occurs, for the purpose of continuing coverage under 
the Health and welfare Benefit plans on which they have been 
enroll&. e.g. 6.C. Meal, Extended Health, Dental Plan, Death 
Benefit Plan, bng Term Tota l  Disability Plan, and Optional 
Additional Death Benefit coverage. 

The Corporation agrees to ensure that such leave without pay 
status and benefit coverage continues in effect at the employee’s 
cost during such period, provided that such cost is paid in 
advance by or recovered from the employee concerned. 

Benefits htring Strike or Lockout 

In the event of a strike or lockout, the Corporation agrees t o  
continue payment of applicable benefit premiums of the Local 23 
members for the B.C. Medical Plan, Extended Health Benefit Plan, 
Dental Plan, Death Benefit Plan, Long Term Total Disability Plan 
and Optional Additional Death Benefit premium during the strike 
or lockout and the union agrees to reimburse the Corporation for 
100% of such premium costs. 

For the purposes of Clauses 10.50 and 10.51 and for the calendar 
year 1979 only, the Death Benefit premium shall be 25 cents per 
mnth per $1,000 of coverage and the Long Term Total Disability 
premium shall be 0.7% of salary. After the calendar year 1979 
such premim rates shall be based on the previous year’s premium 
experience. 

10.51 

10.60 Benefits for Regular Part-Time and Auxiliary mloyees 

(a) Auxiliary mloyees shall be paid an auount (hereinafter 
called “the Fmployee benefit compensation”) equal to 12% of 
their regular earnings in lieu of all employee benefits, 
including those providing time off with pay, such as conpas- 
sionate leave (hereinafter called “employee benefits’) set 
forth in Clauses 8-Vacations, 9--public Holidays, 10-Health 
and welfare Benefits and 11.3-Compassionate Leave - Regula- 
tions and Procedure, of this Agreement, provided however that 
the employee benefit capensation of those Auxiliary 
Employees who have gained entry onto the Auxiliary seniority 
list shall be increased to 16% of their reqular earnings. 
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(b) Regular Part-Tine Employees who have worked at least 512 
hours, and regularly work at least 20 hours each week shall 
be given the option of receiving employee benefits or being 
paid an a m m t  equal to 16% of their regular earnings in lieu 
of employee benefits. Eligible Regular Part-Time Employees 
shall be entitled to the benefits set forth in paragraph (c) 
notwithstanding their election to be paid a percentage of 
regular earnings in lieu of employee benefits. An eligiblc 
Regular Part-Time Employee who has exercised his option shall 
have no further right to exercise that option. 

A Regular Part-Time Employee who elects to receive employee 
benefits shall be provided with benefits as follows: 

(1) Compensation for vacation and public halidays to be 
calculated at 10% of earnings and added to regular pay. 

( 2 )  'Short Term and Long Term Sick Leave, and %tal Disabil- 
ity Benefits per Clauses 10.41, 10.43 and 10.46 to be 
based on the percentage that the hours worked bears to 
full-time scheduled hours, subject to paragraph (3) 
hereof. 

(3) In the event of absence due to occupational injuries, 
Clause 10.42 shall apply. 

(4) Premiums payable by employees for Short Term Sick Leave 
shall be based on tfe calculation outlined in paragraph 
( 2 )  and the Corporation shall pay the f u l l  cost of Long 
Term Sick Leave and Total 3isability Benefits. 

(5) The Corporation shall pay 100% of the premium costs of 
the Dental Plan, Extended Health Benefits and Group Life 
Insurance. 

(61 The employee shall pay 100% of the premium cost of the 
Nedical Services Plan, if applicable. 

A Regular Part-Time Employee who elects to receive employee 
benefits shall becm a member of the Burnaby Municipal 
Benefit Society as a condition of becming and remaining 
eligible for employee benefits. 

(c) Regular Part-Time Employees who have worked at least 913 
hours shall be entitled on a pro-rated basis to the same 
benefits as Regular Nl-Time Employees are entitled to, 
namely: Compassionate Leave, Maternity Leave, Moption 
Leave, Court Attendance and Jury Duty: provided however tiat 
if a Regular Part-Time Employee has elected t o  be paid an 
amount equal to 16% of regular earnings in lieu of employee 
benefits he shall not be paid 16% of regular earnings when on 
unpaid leave of absence. 
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( d )  Reegular Part-Time Employees who have worked less than 913 
hours shall be paid an amount equal to 12% of their regular 
earnings in lieu of employee benefits and Regular Part-Time 
Dnployees who have worked at least 913 hours but have not 
elected to receive employee kenefirs shall be entitled to 
receive an amount equal to 16% of regular earnings in lieu cf 
employee benefits. Eligible Regular Part-Time Enployees 
shall be entitled to the benefits set forth i n  paragraph (c) 
hereof notwithstanding their election to be paid a percentage 
of regular earnings in lieu of employee benefits. 

10.70 Continuation of Pension Contributions 

Where, due to a layoff, a Rill-Time Dnployee has had his hours of 
work reduced and his employment status changed, the employee may, 
at his option, continue to contribute to the Municipal Superannua- 
tion Plan. Concributions made by the Employer and the employee 
shall be made on +he basis of the new hours worked and are subject 
to the requirements of the Pension (Municipal) Act. 

11. LEAVE OF ABSSCE 

11.1 Absence from mty of Union Officials 

i a )  All applications for leave of absence whether with or without 
pay shall be granted onPf to those official union representa- 
tives whose absence in any specific case does not interfere 
with the operation of the Corporation. Requests for silch 
leave of absence shall nevertheless be given precedence over 
any other applications for leave on the sane day. 

With respect to any leave of absence granted without pay, the 
Corporation shall continue to pay each representative’s regu- 
lar wage or salary and shall render an account to the Union 
for such amount, including the Corporation’s contribution on 
behalf of each such representative for group life insurance 
coverage, medical coverage, sickness and accident insurance 
coverage and Municipal Superannuation. ?he Union shall 
reimburse the Corporation to the amount of the account 
rendered within sixty ( 6 0 )  days. 

Upon application to, and ilpon receiving the permission of the 
Personnel Director in each speci5.c case, official represent- 
atives of the Union may be granted time off for the purpose 
of collective bargaining with the Corporation or for the 
purpose of settling a grievance as outlined elsewhere in this 
Agreement. Not more than ’ihree such official representatives 
shall be granted leave of absence without loss of pay for the 
time so spent. Further official representatives may be 
granted leave of absence without pay. 

Upon application to, and upon receiving the permission of the 
Personnel Director in each specific case, official represent- 

(b) 

(c) 

(d) 
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atives of the union shall be granted leave of absence without 
pay for the purpose of attending the national and 5.C. divi- 
sional conventions of the C.U.P.E., the annual convention of 
the B.C. Federation of Labour and the biennial convention of 
the Canadian Labour Congress. 

upan application to, and upon receiving the permission of the 
Personnel Director in each specific case, official represent- 
atives of the Union may be granted leave of absence without 
pay for the purpose of transacting other business in connec- 
tion with matters affecting members of the bargaining unit or 
in connection with other matters affecting the Canadian Union 
of Public Rnployees. 

The Corporation agrees that any full-time officer of the 
union who is on leave of absence for the purpose of perform- 
ing his duties as an officer of the union shall not lose his 
seniority in the service of the Corporation and shall 
continue to accumlate seniority while he is performing such 
duties. Upon retirement from his duties as an officer of the 
union, such former ilnion officer shall be entitled to return 
to a position within the class of positions to which his 
fonoer position was allocated and for which he is qualified 
if any position within such class is held by an employee with 
less seniority than his own. If all of the positions within 
such class are held by employees with more seniority than his 
own or have been abolished, such former Union officer shall 
be entitled to return to any other vacant position for which 
he is qualified. 

The Corporation agrees that any employee who might be elected 
OK appointed to a full-time position with the Canadian union 
of public Employees, the New Westminster District Labour 
Council, the 5.C. Federation of Labour OK the Canadian Labour 
Congress shall be granted leave of absence without pay and 
shall not lose his seniority in the service of the Corpora- 
tion while on such leave of absence. upon termnation of 
such period of office, such an employee may return to the 
first vacant position for which he is qualified in the 
service of the Corporation. 

The Union shall provide the Corporation with a list of its 
elected officers, job stewards and any other official rep 
resentatives. This list shall be kept current by the Union 
at all times. 

11.2 Leave of Absence Without Pay for Adoption of a Child 

If an employee requests leave of absence without pay for the pur- 
pose of attending to his adoption of a child, such employee may 
make application to the Personnel Director for the required leave, 
and leave of absence without pay to a maximum of four months shall 
not be unreasonably withheld. An employee who has been granted 
such leave may apply to the Personnel Director for an extension 
thereof up to an additional two ( 2 )  months. 
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When the adoption leave is taken, the employee must prepay to the 
Corporation the total cost of premiums for  benefits to which the 
employee is entitled for the period of the leave. An adoption 
leave will not be considered as service for the purposes of earn- 
ing vacation, public holidays, sick leave or increments. 

Compassionate Leave - Regulations And Procedure 11.3 

Any employee r*ho has completed six 161 months of employment, 
may be granted compassionate leave without loss of pay for a 
priod not to exceed Lkee ( 3 )  working days in the following 
events: 

(i) in the case of the death of the employee’s wife, 
husband, child, ward, brother, sister, parent, 
Frdian or common-law spouse; 

living in the employee‘s household; or 

in any case when it is for the purpose of attending to 
the affairs connected with che funeral of a parent-in- 
law or a grandparent of the employee. 

Any enployee who qualifies for compassionate leave without 
loss of pay under paragraph (a) herein, and who is required 
both to attend to +5e affairs connected with the funeral and 
also to travel in connection with the funeral to a -pint out- 
side the Lower Mainland of British Columbia (defined as the 
area included within the Greater Vancouver RegiOMl District, 
Central Fraser Valley Regional District, Dewkey-Allouette 
Regional District, Fraser-Cheam Regional District, Pudell 
River Regional District, Squamish-Lillooet Regional District 
and Sunshine Coast Regional District) inay he granted 
additional leave without loss of pay for a further period of 
two ( 2 )  working days. 

Requests for leave under paragraphs (a) and (b) herein shall 
be submitted to t5e employee’s Department Head who will 
determine and approve the number of days required in each 
case. 

An employee who qualifies for compassionate leave without 
loss of pay under paragraph (a) herein may be granted such 
leave when on annual vacation if approved by his Department 
Head. An employee who is absent on sick leave with or 
without pay or is absent on Xorkers’ Compensation, shall not 
be entitled to such compassionate leave without loss of pay. 

Upon application to, and upon receiving permission of the 
Departnent Head, an employee may be granted leave of up to 
one-half (1/2) day without loss of pay in order to attend a 
funeral as a pallbearer or  a mourner in any case other than 
one covered by paragraph (a) herein. 

( i i j  in the case of the death of any other relative if 

(iii) 
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(f) An app!ication shall be completed and forwarded through the 
Supervisor and Wpartment Head to Finance. 

11.4 Jury and Witness Duty 

(a) Regular Ul-Time Fmployees or Temporary Full-Tim Eqloyees 
who are called for Jury Duty or subpoenaed as a Crown witness 
shall be given time off work during the period of such duty. 
The employee shall suffer no loss of his regular rate of pay 
for the time so spent and any remuneration received by the 
employee for such duty shall be remitted to the Employer. 

(b) Any costs related to the Court appearance (such as transpor- 
tation, parking and meals) shall remain the responsibility of 
the employee. Employees are not required to remit to the 
EmployeK allowances they receive from the Court for 
travelling, meals or related expenses. 

In cases where an employee's private affairs have occasioned 
a court appearance, such leave to attend at court shall be 
without pay. 

(d) Employees granted leave of absence under this Clause shall 
not lose any seniority or benefits as provided under the 
Collective Agreement. 

(c) 

12. TECHNOLCGICAL. cxiAPKz 

Technological change shall be subject to the provisions of  
Schedule "E" attached hereto and forming a part of this Agreement. 

13. CHANGES AFFECTING THE A m  

The Corporation agrees that any reports or reccomnendations made to 
Council dealing with matters covered by this Agreement, including 
recommendations for changes in method of operation that may affect 
wage rates, work loads or reduction of employment will be cormrmni- 
cated to the Union at such interval before they are dealt with by 
Council as to afford the Union reasonable opportunity to consider 
them and make representations to Council concerning them and, 
further, that if employees are deprived of employment by an 
implementation of such change, they shall receive priority consid- 
eration for other employment with the Corporation. 

14. UEQUR MANAGEMENT COMMITPEE 

(a) A Labour Management Cormnittee shall be established with the 
following principal objectives: 

(1) To develop and maintain a continuous effective channel 
of labour management connnunication. 
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14.10 

15. 

16. 

16 .1  

16.2 

To provide a means whereby the Corporation can keep the 
Union and employees informed of proposed organizational 
and technological changes. 

To consider and make recommendations to resolve the 
effects of any proposed changes on individual employees. 

To consider and make recommendations to resolve matters 
affecting job security or the safety, health and weil- 
being of employees on the job. 

To consider and make recommendations with respect to the 
training and development o f  employees on the job. 

To encourage employee and Union suggestions. 

The Committee shall be composed of eight ( 8 )  members, four 
( 4 )  to be appointed by the Corporation and four ( 4 )  to be 
appointed by the Union. 

Occupational Health and Safety 

An Occupational Health and Safety Committee shall be established 
consisting of up to six ( 6 )  representatives of the hiployer and up 
to six (6) Union-appointed representatives. The Committee shall 
discuss matters related to occupational health and safety and 
shall make recommendations to the Municipal Manager. 

SEXUAL HARASSMENT 

Cffective 1988 September 15: 

The Employer and the Union agree that sexual harassment shall not 
be tolerated in the workplace. 

GRIEVANCE PROCEDURE 

Definition 

A grievance shall mean any difference concerning the interpreta- 
tion, application or operation of this Agreement, or any grievance 
concerning any alleged violation of this Agreement, or any differ- 
ence concerning the suspension, discipline or dismissal of an 
employee, but shall not inciude an appeal with respect to sick 
leave benefits provided by the Burnaby Nunicipal Benefit Society. 

Procedure 

An employee and his immediate Supervisor shall attempt to resolve 
a potential grievance as defined in Clause 16.1 before it is 
submitted to the f o w l  grievance procedure outlined below. 
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However, if the employee and Supervisor are unable to resolve such 
potential grievance, it shall be finally and conclusively settled 
without stoppage of work by the following steps: 

The employee shall formally take up the grievance with the Super- 
visor from whose decision it arose within four ( 4 )  working days of 
the grievance arising. 

If the employee wishes to pursue the grievance further he shall, 
within two ( 2 )  working days of having taken the grievance up with 
the Supervisor in Step 1, present such grievance in writing, on a 
form to be approved by the Corporation and the Union, to the 
Department Head. The Department Head will provide a reply to the 
employee in writing within two ( 2 )  working days of receipt of the 
grievance. 

(a )  If, having received a reply from the Department Head, the 
employee wishes to pursue the grievance further, he shall 
within two ( 2 )  working days of receiving said reply, forward 
the completed grievance form to the Office of the Municipal 
Manager. The Manager’s Office shall refer the grievance to a 
Grievance Sub-Committee within one (1) working day. 

(b) The Grievance Sub-Committee shall consist of an appointee of 
the Union and an appointee of the Municipal Manager. 

(c) The Grievance Sub-Committee shall have the right to jointly 
investigate all aspects of the grievance and to interview the 
Aggrieved, the Supervisor, the Departinent Head and any other 
person who may have knowledge of the circumstances of the 
grievance. 

(d) The Grievance Subcommittee shall, within five ( 5 )  working 
days from the time of receiving the grievance, comicate in 
writing aiiy mutually agreed findings and recommendations as 
to the definition and resolution of the grievance, or its 
failure to agree, to the Aggrieved and the Department Head 
involved, the Municipal Manager, the President of the Union 
and the Personnel Director. 

Either member of the Grievance Sub-Codttee may, within five 
( 5 )  working days of the time of receiving the grievance, by- 
pass Step 4 of this Grievance Procedure and refer the griev- 
ance t o  a Board of Arbitration of three persons as referred 
to in Step 5 of this Procedure. 

!e) 



(a) Either member of the Grievance Sub-Committee may request the 
convening of a Joint Grievance Conunittee to hear the griev- 
ance . 

(b) The Joint Grievance Committee shall be comprised of two 
appointees of the Municipal Manager, one of whom shall be 
Chairman, and two appointees of the Union. 

(c) The Joint Grievance Committee shall consider +he grievance 
and shall forward a statement of a unanimous, majority or tie 
vote decision, within five (5) working days of the date the 
grievance was received by the Municipal Manager. 

!d)  A unanimous or majority decision of -&e Joint Grievance 
Cormnittee shall be binding on the Corporation, the Union and 
the Aggrieved. 

(a) In the event the Joint Grievance Committee is unable to reach 
a unanimous or 'majority decision, or in the event of a 
request from either member of the Grievance SubCOnunittee as 
referred to in Step 3, the Cor?oration or the Union may 
submit the grievance to a Board of Arbitration of three ( 3 )  
persons, one of whom shall be appointed by the "unicipal 
iqanager and one by the Union. Such appointment shall be made 
within five ( 5 )  working days of the failure of the Joint 
Grievance Conunittee to reach a decision, or of the receipt of 
a request from either member of the Grievance Sub-Committee. 
as referred to in Step 3 .  The third member shall be 
appointed within five ( 5 )  working days by the two members so 
appointed, and shall be Chairman. 

Should the members appointed by the parties fail to agree on 
a Chairman within the said five (5) working days the said 
Chairman shall be appointed by the Minister of Labour of the 
Province of British Columbia. 

(b) 

(c) Where under Section 16 an Arbitration Board finds that an 
employee has been dismissed, suspended or otherwise disci- 
plined for other than proper cause, such Arbitration Board 
my: 

(1) direct the Corporation to reinstate the employee and pay 
to the employee a sum equal to his wages lost by reason 
of his dismissal, suspension, or other discipline, or 
such lesser sum as, in the opinion of the Arbitration 
Board, is fair and reasonable; or 

( 2 )  make such other order as it considers fair and reason- 
able, having regard to the terms of this Agreement. 
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(d) The majority decision of the Board shall be final and binding 
on both parties and each party shall bear the expense of 
their arbitrator and pay one-half of the expenses of the 
Chairman. The Board shall finally settle such difference or 
grievance and comicate its decision within fourteen (14) 
calendar days after the appointment of the Chairman. 

16.3 The stipulated time mentioned in Steps 2 ,  3 ,  4 and 5 my be 
extended by mutual consent of the appointee of the Union and the 
appointee of the Municipal Manager. 

The Corporation or the Union shall have the same rights of griev- 
ance with respect to the matters set out in Clause 16.1 and the 
procedures to be applied as set out in Steps 2 ,  3 ,  4 and 5 of the 
Grievance Procedure. 

16.4 

17. RESIMIAL ITEMS 

The Schedules attached hereto and marked with the letters "G" and 
"H" shall form a part of this Agreement. 

IN WI?NEsS WHERM)F the corporation has caused these presents to be sealed 
with its Corporate Seal and signed by its proper officials on its behalf, 
and the Union has caused these presents to be executed under the hands of 
its proper officers duly authorized in that hehalf as of the day and year 
first above written. 

THE CORPORATICN OF THE DISTRICT CANADIAN UNION OF PUBLIC 
OF BURNABY: EMPLOYEES. LOCAL 23  (Burnabv 

civic Empioyees) on behalf of 
its INSIDE WORKERS' DIVISION: 

C H K Z ~ , '  INSIDE i , '  b~msim, 
LOCAL 23 
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THE COWORATION OF THE DISTRICT OF BURNABY 

SCHEDULE "A" - INSIDE DIVISION - 1988 

Schedule Pay 1988 Salary Range Per ivlonth 
CLASS TITLE "B" Note Grade January 01 to June 30 

Accountant-Cash Manaqer 
Accounting Clerk 1 
Accountinq Clerk 2 

C 29 $ 3199-3343-3494-3652-3818 
1 4  1653-1726-1805-1886-1970 
17 1886-1970-2060-2152-2250 

Accounting Clerk 3 20 2152-2250-2350-2457-2568 
Accounting Clerk-Health* 17 1886-1970-2060-2152-2250 
Administrative Asst.-Fire Deut. 21 2250-2350-24~7-2568-268~ 
Administrative Assistant-Prekntative Services 19 2060-2152-2250-2350-2457 
Administrative Clerk-Engineering 21 2250-2350-2457-2568-2683 
Administrative Officer 1-Clerks' Dept. C 22 2350-2457-2568-2683-2802 
Administrative Officer 24lerks' Dept. 24 2568-2683-2802-2930-3063 
Administrator-Volunteer Senices 24 2568-268-3 
Aquatic Leader 1" B,F 17 1886-1970-2060-2152-2250 
Aquatic Leader 2* B,F 21 2250-2350-2457-2568-2683 
Arena Naintenance Supervisor. S 21 2250-2350-2457-2568-2683 
Asst. Centre Manager-Facility Operations 23 2457-2568-2683-2802-2930 

Asst. Chief public Health Inspector C 29 3199-3343-3494-3652-3818 
Assistant to Coordinator of Volunteers 16 1805-1886-1970-2060-2152 
Assistant Purchasing Agent 27 2930-3063-3199-3343-3494 

~ 8 2- 930-30 3-319 - 343 
Assistant Supervisor-Tax Collection 19 2060-2152-2250-2350-2457 
Attendant-Children* 8 1271-1329-1387-1451-1515 
Booking Clerk 1 4  1653-1726-1805-1886-1970 
Budget Accountant 30 3343-3494-3652-3818-3990 
Budget Clerk-Office Supervisor 20 2152-2250-2350-2457-2568 
Budget Clerk 1-Finance 19 2060-2152-2250-2350-2457 
Budget Clerk 2-Finance 22 2350-2457-2568-2683-2802 

[ 23 24 7-2 6 - 83-2 -2 30 

Assistant Stadium Supervisor* 16 i805-ia86-i970-2060-2i~z 

Building Inspector 1 19 2060-2152-2250-2350-2457 
Building Inspector 2 21 2250-2350-2457-2568-2683 x Q 2 - 9 - -319 -3343 
Building P e r k t  Clerk 1 4  1653-1726-1805-1886-1970 
Building Service Worker 1* R 13+14% 1805-1884-1968-2058-2150 
Buyer 1 19 2060-2152-2250-2350-2457 
Buyer 2 24 2568-2683-2802-2930-3063 
Bv-Law Enforcement Coordinator 23 2457-2568-2683-2802-2930 
B+Law Enforcement Officer 21 2250-2350-2457-2568-2683 
Cashier 15  1726-1805-1886-1970-2060 
Cashier Attendant B,M 13 1583-1653-1726-1805-1886 
Cashier-Traffic 12 1515-1583-1653-1726-1805 
Clerical Supervisor-Health Programs 16 1805-1886-1970-2060-21 
Clerk 1 A,N 10 1387-1451-1515-1583-1653 
Clerk 2 V 13 1583-1653-1726-1805-1886 
Clerk 3 17 1886-1970-2060-2152-2250 
Clerk 4 19 2060-2152-2250-2350-2457 
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ScHEI3uLE "A" (cont'd) Page 2 

Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE "B" Note Grade January 01 to June 30 

Clerk 5 
Clerk-Audiometrist 
Clerk-Block Watch Proarm* 

22 $ 2350-2457-2568-2683-2802 
14 1653-1726-1805-1886-1970 
15 1726-1805-1886-1970-2060 

Clerk-mta Entry Operator 14 1653-1726-1805-1886-1970 
Clerk-Fire Department Administration 17 1886-1970-2060-2152-2250 

Clerk-tiore Care Services 13 1583-1653-1726-1805-1886 
Clerk-Key-Punch Gprator 1 A 13 1583-1653-1726-1805-1886 
Clerk-Parks Operation & Maintenance B , I  18 1970-2060-2152-2250-2350 
Clerk-Furchasing 14 1653-1726-1805-1886-1970 
Clerk-Traffic - - - -  12 
Clerk Stenographer 1 A 10 1387-1451-1515-1583-1653 
Clerk Stenographer 2 12 1515-1583-1653-1726-1805 
Clerk Stenographer 3 14 1653-1726-1805-1886-1970 
Clerk Stenographer 4 17 1886-1970-2060-2152-2250 

Clerk Typist 2 11 1451-1515-1583-1653-1726 

16 1805-1886-1970-2060-2152 

Clerk-Fire Prevention* 13 1583-1653-1,26-1805-1886 

Clerk Typist 1 A 9 1329-1387-1451-1515-1583 

Clerk Typist 3 N 14 1653-1726-1805-1886-1970 

.. 7 - y  
A- -" 

Clerk Typist-Preventative Services 13 1583-1653-1726-1805-1886 
Clerk Typist--RQyIp 12 i5i5-is83-i653-i726-1805 
Clerk Typist-Youth Services 12 1515-1583-1653-1726-1805 
Client Services Smcialist 1 23 2457-2568-2683-2802-2330 
Client Services specialist 2 26 2802-2930-3063-3199-3343 
Communications Cperator 1 0 14+7% 1769-1847-1931-2018-2108 
Communications Operator 2 0 16+7% 1931-2018-2108-2204-2303 
Communitv Y o u t h  Worker s 22 2350-2457-2568-2683-2802 
Computer- Operator 1 A 15 1726-1805-1886-1970-2060 
Computer Operator 2 20 2152-2250-2350-2457-2568 
Computer Programmer 1 22 2350-2457-2568-2683-2802 
Computer Programmer 2 24 2568-2683-2802-2930-3063 
Computer Programmer-Analyst 27 2930-3063-3199-3343-3494 
Contracts Clerk 17 1886-1970-2060-2152-2250 
Contracts Technician 25 2683-2802-2930-3063-3199 
Coordinator-Fine Arts S 23 2457-2568-2683-2802-2930 
Coordinator-Recreation Programmes S 20 2152-2250-2350-2457-2568 
Coord. Special Serv. and Progranrmes S 23 2457-2568-2683-2802-2930 
Cost Estimator-mqineerinq 24 2568-2683-2802-2930-3063 
C.P.I.C. Operator Clerk - 13 1583-1653-1726-1805-1886 

Custcdian-Municipal Hall Complex B, 1 16+7% 1931-2018-2108-2204-2303 
Data Base Administrator* 30 3343-3494-3652-3818-3990 
Ewelopent Plan Technician 24 2568-2683-2802-2930-3063 
Dispatcher Clerk B,I 20 2152-2250-2350-2457-2568 

Custodial Guard 8,J 16 1805-1886-1970-2060-2152 



41. 

SoiEDuLE "A" (cont'd) Page 3 

Schedule Pay 1988 Salary Range ?er Month 
CLASS TITLE "B" Note Grade January 01 to June 30 

Drafting Clerk 12 $ 1515-1583-1653-1726-1805 

Draftsman 2 17 1886-1970-2060-2152-2250 
Draftsperson-Bldg. Faint. D i v .  B 20 2152-2250-2350-2457-2568 
Economic Development Coordinator 32 3652-3818-3990-4170-4357 

Eleccrical Inspctor 1 Q 25 2683-2802-2930-3063-3199 
Electrical Insuector 2 0 27 2930-3063-3199-3342-3494 

Draftsman 1 A 11 1451-15i~-1583-1653-1726 

Elder Citizens' Centre Coordinator S 20 2152-2250-2350-2457-256a 

Engineering Inspector* 8 22 2350-2457-2568-2683-2802 
Engineering Technician-Coord. 27 2930-3063-3199-3343-3494 
hsineerino Technician-Desisn 25 2683-2802-2930-3063-3199 
Eshator i-Engineering 
Fine and Performing Arts Programer s 
Fine A r t s  Leader S 
Food Services Worker 
Golf Course Ranger B,X 
Graphics Artist 
Graphics Technician 
Ice& Janitor B, J 
Identification Technician-RCXE 
Imulementation Technician 
Inionnation Clerk 
Instrumentman IA D 
Instrumentman 2 D 
Janitor Leader R 
Junior File Clerk A 
Landscape Technician 
Legal Secretary 
Leoal Survev Technolooist 

20 2152-2250-2350-2457-2568 
17 1886-1970-2060-2152-2250 
? 4  1653-1726-1805-1886-1970 
13 1583-1653-1726-1805-1886 
24 2568-2683-2802-2930-3063 
21 2250-2350-2457-2568-2683 
15+7% 1847-1931-2018-2108-2204 
16 1805-1886-1970-2060-2152 

12 1515-1583-1653-1726-1805 
25 2683-2802-2930-3063-3199 

17 1886-1970-2060-2152-2250 
21 2250-2350-2457-2568-2683 
1 6 ~ 7 %  1931-2018-2108-2204-2303 

9 1329-1387-1451-1515-158~ 
20 2152-2250-2350-2457-2568 
16 1805-1886-1970-2060-2152 
23 2457-2568-2683-2802-2930 
21 22%-2350-2457-2568-2683 
6 1803-1886-1970-2060-2152 ". License 1nsgec:or 

Licenced Pracrical Ziurse 
Lifequard/Instructor-Aquatics a.M 16 1805-1886-1970-2060-2152 
Mail-Clerk A 9 1329-1387-1451-1515-1583 
Mapping and Drafting Technician 19 2060-2152-2250-2350-2457 
Mapping Technician 1 16 1805-1886-1970-2060-2152 
-6 1 - 2  - 3  - 7-2 
Mapping Technician 3 23 2457-2568-2683-2802-2930 
Microfilm Operator A 9 1329-1387-1451-1515-1583 
Nutritionist 23 2457-2568-2683-2802-2930 
Nutritionist-Long Term Care 23 2457-2568-2683-2802-2930 
O.S.R. Clerk 13 1583-1653-1726-1805-1886 
Office Supervisor-Bonsor S 18 1970-2060-2152-2250-2350 
Office Suwrvisor-Buildinq D e D t .  20 2152-2250-2350-2457-2568 - -  
Outdoor Leader 1 B,K 10 1387-1451-1515-1583-1653 
Outdoor Leader 2 B,K 11 1451-1515-1583-1653-1726 
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SCHEDULE "A" (cont'd) Page 4 

Schedule Pay 1988 Salary Range Per Nonth 
CLASS TITLE "8" Note Grade January 01 to June 30 

Cutdoor Leader 3 
Outdoor Leader 4 
P.I.R.S./~.~.R. operator 
Parkino Patrolman 

B,K 14 $ 1653-1726-1805-1886-1970 
B,K 15 1726-1805-1886-1970-2060 

12 1515-1583-1653-1726-1805 
B.L 20 2152-2250-2350-2457-2568 .. ~ 

Parks &sign Supervisor 27 2930-3063-3199-3343-3494 

Parks Janitor R 13+14% 1805-1884-1968-2058-2150 
Part- 2 B P I  20 2152-2250-2350-2457-2568 

Parks Design Technician 25 2683-2802-2930-3063-3199 

Payroll Clerk 1 16 1805-1886-1970-2060-2152 
Payroll Clerk 2 18 1970-2060-2152-2250-2350 

Permit Processing Clerk 15 1726-1805-1886-1970-2060 
Physical Plant Maintenance Coordinator* P 26 2802-2930-3063-3199-3343 
Physical Plant Maintenance Nan 1 w 1 7 ~ 7 %  2018-2108-2204-2303-2408 
Physical Plant Maintenance Nan 2 B,I 23 2457-2568-2683-2802-2930 

2060-2152-2250-2350-2457 Plan Checking Assistant 1 19 
Plan Checking Assistant 2 21 2250-2350-2457-2568-2683 
Plan Checkins Assistant 3 24 2568-2683-2802-2930-3063 

Payroll Supervisor 25 2683-2802-2930-3063-3199 

Plan Checking supervisor 27 2930-3063-3199-3343-3494 
Planner 1 28 3063-3199-3343-3494-3652 
Planner 2 C 30 3343-3494-3652-3818-3996 
Planner 3 33 3818-3990-4170-4357-4554 
planning Analyst-Programme Coordinator 26 2802-2930-3063-3199-3343 
Planning Assistant 1 A 11 1451-1515-1583-1653-1726 
Planning Assistant 2 17 1886-1970-2060-2152-2250 

Planninu Technician 25 2683-2802-2930-3063-3199 
Planning Assistant 3 21 2250-2350-2457-2568-2683 

Planning Techni cian-Information 
Systems 21 2250-2350-2457-2568-2683 

Planning Technician-SuWivisions 
and Rezoning 23 2457-2568-2683-2802-2930 

Plumbing and Gas Inspector 1 Q 25 2683-2802-2930-3063-3199 
Plumbinu and Gas Inscector 2 0 27 2930-3063-3199-3343-3494 
Police iccounts Cleric 14 1653-1726-1805-1886-1970 
Pool Janitor B,J 16 1805-1886-1970-2060-2152 
Printshop Clerk 1 A 10 1387-1451-1515-1583-1653 
Printshop Clerk 2 11 1451-1515-1583-1653-1726 
Printshop operator 19 2060-2152-2250-2350-2455 
Program Leader S 10 1387-1451-1515-1583-1653 
Property Rental Coordinator 24 2568-2683-2802-2930-3063 
Property Valuator-Negatiator 1 C 22 2350-2457-2568-2683-2802 
Property Valuator-Negotiator 2 C 28 3063-3199-3343-3494-3652 

Public Health Inspector A C 19 2060-2152-2250-2350-2457 
public Health Inscector 1* C 25 2683-2802-2930-3063-3199 

Psychologist 26 2802-2930-3063-3199-3343 

RRAP Advisor 23 2457-2568-2683-2802-2930 
Records Clerk-Clerk's Department 15 1726-1805-1886-1970-2060 
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SCHEDULE "A" ( con t ' d )  Page 5 

Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE "8" Note Grade January 01 t o  June 30 

Records Clerk-Poiice 11 $ 1451-1515-1583-1653-1726 
Recreat ion Attendant 1 8 3  9 1329-1387-1451-1515-1583 
Recreat ion Attendant 2 B,M 1 0  1387-1451-1515-1583-1653 
Recieat ion Centre Suwrv i so r  1 S 21 2250-2350-2457-2568-2663 
Recreat ion Centre Supervisor 2 S 23 2457-2568-2683-2802-2930 
Recreat ion Clerk 1 H 12 1515-1583-1653-1726-1805 
Recreat ion Clerk 2 H 13 1583-1653-1726-1805-l886 
Recreation F a c i l i t y  Attendant 11 1451-1515-1583-1653-1726 
Recreation Leader i S 15 1725-1805-1886-1970-2060 
Recreation Leader 2 S 17 1886-1970-2060-2152-2250 
Rscreat ion Programer 19 2060-2152-2250-2350-2457 
Recreat ion Programmer-Preschool Pro. 19 2060-2152-2250-2350-2457 
Recreat ion Programmer-Rks h N. 19 2060-2152-2250-2350-2457 
Rehab i l i t a t ion  TheraDist-Home Care U 23 2457-2568-2683-2802-2930 
Rehab i l i t a t ion  Therapi st-Long Term 

Care U 23 2457-2568-2683-2802-293G 
Rehab i l i t a t ion  Therauist-Schools U 23 2457-2568-2683-2802-2930 
Research Officer-Pa;ks Mtnce. 8 23 2457-2568-2683-2802-2930 
Research Officer-Parks and Recreation 21 2250-2350-2457-2568-2683 
Res iden t i a l  Beating Inspector  23 2457-2568-2683-2802-2930 
Secre ta ry  t o  t h e  Medical Health Off icer  16 1805-1886-1970-2060-2152 
Seniar  By-Law & C l a i m s  Inspector-mg. B,I 25 2683-2802-2930-3063-3199 
Senior Iceman/Janitor* B,J 18+7% 2108-2204-2303-2408-2515 
Senior  License Inspector  24 2568-2683-2802-2930-3063 
Senior Pr intshop Operator 21 2250-2350-2457-2568-2683 
Soc ia l  Worker-Long Term Care 24 2568-2683-2802-2930-3063 

Storekeeper--Pine A r t s  13 1583-1653-1726-1805-1886 
Storeman B , I  19 2060-2152-2250-2350-2457 
Supervisor- Building Inspect ions Q 29 3199-3343-3494-3652-3818 
Supervisor- Central S to res  B,I 24 2568-2683-2802-2930-3063 
Supervisor-Development Plan Approval 28 3063-3199-3343-3494-3652 
Supervisor-Food Services  S 18 1970-2050-2152-2250-2350 
Supervisor-Plumbing & G a s  Inspect ions Q 29 3199-3343-3494-3652-3818 
Supervisor- Print Shop 24 2568-2683-2802-2930-3063 
Supervisor-Fublic Health Inspections C 27 2930-3063-3199-3343-3494 
Supervisor- Sports & Outdoor aec. S 24 2558-2683-2802-2930-3063 
Supervisor-Youth Services  S 24 2568-2683-2802-2930-3063 
Survey Ass i s t an t  A,D 13 1583-1653-1726-1805-1886 
Swangard Stadium Attendant B,K 17 1886-1970-2060-2152-2250 
Systems Analyst 28 3063-3199-3343-3494-3652 
Technical Supervisor-James Cowan Th. T 19 2060-2152-2250-2350-2457 
Technical Support S p e c i a l i s t  28 3063-3199-3343-3494-3652 
Telephone Operator- Receptionist A r E  11 1451-1515-1583-1653-1726 
Theatre  and Special  Events Coord. 22 2350-2457-2568-2683-2802 
T r a f f i c  Ass i s t an t  1 15 1726-1805-1886-1970-2060 

Speech Language Pathologis t  25 2683-2802-2930-3063-3199 
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SCHEDULE "A" (cont'd) Page 6 

Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE "B" Note Grade J U r y  01 to June 30 

Traffic Assistant 2 17 $ 1886-1970-2060-2152-2250 
Traffic Assistant 3 24 2568-2683-2802-2930-3063 
Traffic Technician 25 2683-2802-2930-3063-3199 
Training and Safety Officer B , X  25 2683-2802-2930-3063-3199 
Transportation Planning Technician 25 2683-2802-2930-3063-3199 

Water Senrice Inspector B,I 21 2250-2350-2457-2568-2683 
word Processor operator 14 1653-1726-1805-1886-1970 
Works Inspector 1 B , I  18 1970-2060-2152-2250-2350 

Utilities Information Clerk V 15 1726-1805-1886-1970-2066 

Note: 

* Classes and/or pay grades that have been abolished, reclassified and/or revalued 
subsequent to 1988 January 01 are only effective up to or from the date such 
chanqe occurred. 

- 
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SCHEDULE "A" (cont'd) 
THE CORWRATION OF THE DISTRICT OF BURNABY 

Page 7 

INSIDE PAY CONVEXION SCHEDULE - REGULAR RATES 

Effective 1988 January 01 to 1988 June 30 

Basic Rates Basic Rates + 1-1/2% 
pay Bi- Hourly Hourly Bi- Hourly Hourly 
Grade Monthly Weekly Daily Yearly (35/wk.) (40/wk.) Weekly (35hk.) (40/wk.) - 

- 1,271 584.50 58.45 15,252 8.35 7.31 593.60 8.48 7.42 
- 1,329 611.10 61.11 15,948 8.73 7.64 620.20 8.86 7.76 
- 1,387 637.70 63.77 16,644 9.11 7.97 647.50 9.25 8.09 
- 1,451 667.10 66.71 17,412 9.53 8.34 677.60 9.68 8.41 
8 1,515 696.50 69.65 18,180 9.95 8.71 707.70 10.10 8.84 
9 1,583 728.00 72.80 18,996 10.40 9.10 739.20 10.56 9.24 
10 1,653 760.20 76.02 19,836 10.86 9.50 771.40 11.02 9.65 
11 1,726 793.80 79.38 20,712 11.34 9.92 805.70 11.51 10.07 
12 1,805 630.20 83.02 21,660 11.86 10.38 842.80 12.04 10.53 
13 1,886 867.30 86.73 22,632 12.39 10.84 880.60 12.58 11.01 
14 1,970 905.80 90.58 23,640 12.94 11.33 919.80 13.14 11.50 
L5 2,060 947.80 94.78 24,720 13.54 11.84 961.80 13.74 12.02 
16 2,152 989.80 98.98 25,824 16.14 12.37 1,004.50 14.35 12.56 
17 2,250 1,034.60 103.46 27,000 14.78 12.94 1,050.70 15.01 13.13 
18 2,350 1,080.60 108.08 28,200 15.44 13.51 1,096.90 15.67 13.71 
19 2,457 1,129.80 112.98 29,484 16.14 14.13 1,147.30 16.39 14.34 
20 2,568 1,180.90 118.09 30,816 16.87 14.76 1,199.10 17.13 14.99 
21 2,683 1,234.10 123.41 32,196 17.63 15.43 1,252.30 17.89 15.66 
22 2,802 1,288.70 128.87 33,524 18.41 16.11 1,308.30 18.69 16.35 
23 2,930 1,347.50 134.75 35,160 19.25 16.85 1,367.80 19.54 17.10 
24 3,063 1,409.10 140.91 36,756 20.13 17.61 1,430.10 20.43 17.88 
25 3,199 1,471.40 147.14 38,388 21.02 18.39 i,493.80 21.34 18.67 
26 3,343 1,537.90 153.79 40,116 21.97 19.22 1,561.00 22.30 19.51 
27 3,494 1,607.20 160.72 41,928 22.96 20.09 1,631.00 23.30 20.39 
28 3,652 1,680.00 168.00 43,824 24.00 21.00 1.705.20 24.36 21.31 
29 3,818 1,756.30 i75.63 45,816 25.09 21.95 1,782.20 25.46 22.28 
30 3,990 1,835.40 183.54 47,880 26.22 22.94 1,862.70 26.61 23.28 
31 4,170 1,918.00 191.80 50,040 27.40 23.98 1,946.70 27.81 24.34 
32 4,357 2,004.10 200.41 52,284 28.63 25.05 2,034.20 29.06 25.43 
33 4,554 2,094.40 209.44 54,648 29.92 26.18 2,125.90 30.37 26.58 

Notes: (I) 
(2) 

Rate for each pay grade is top step of pay scale for that pay grade. 
Basic rate + l-l/2% applies to Regular Pull-Time mployees having completed 
SlX month p roba t iomry  DrTlod.  
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CORWRATICN OF THE DISTRICT OF BUFNABY 

INSIDE PAY CCNVEFSIa SCHEDULE - SPECIAL FATES 

Effective 1988 January 01 to 1988 June 30 

Basic Rate 
Hourly 

Monthly Bi-Weekly Yearly 37-1flbk. 4OJ& 

Pay Grade 13 + 14% 

Step 1 1,805 
2 1,884 
3 1,968 
4 2,058 
5 2,150 

Pay Grade 14 + 7% 

Step 1 1,769 
2 1,847 
3 1,931 
4 2,018 
5 2,108 

Pay Grade 1 5  + 7% 

Step 1 1,847 
2 1,931 
3 2,018 
4 2,108 
5 2,204 

Fay Grade 16 + 7% 

Step 1 1,931 
2 2,018 
3 2.108 
4 2;204 
5 2,303 

Pay Grade 17 + 7% 

Step 1 2,018 
2 2,108 
3 2,204 
4 2,303 
5 2,408 

830.40 21,660 
866.40 22,608 
905.60 23,616 
946.40 24,696 
988.80 25,800 

813.75 21,228 
849.75 22,164 
888.00 23,172 
928.50 24,216 
969.75 25,296 

849.75 22,164 
888.00 23,172 
928.50 24,216 
969.75 25,296 

1,014.00 26,448 

888.00 23,172 
928.50 24,216 
969.75 25.296 

1,014.00 26;448 
1,059.00 27,636 

928.50 24,216 
969.75 25,296 

1,014.00 26,448 
1,059.00 27,636 
1,107.75 28,896 

10.85 
11.33 
11.84 
12.38 
12.93 

11.33 
11.84 
12.38 
12.93 
13.52 

11.84 
12.38 
12.93 
13.52 
14.12 

12.38 
12.93 
13.52 
14.12 
14.77 

10.38 
10.83 
11.32 
11.83 
12.36 

10.62 
11.10 
11.60 
12.12 
12.67 

11.10 
11.60 
12.12 
12.67 
13.24 

11.60 
12.12 
12.67 
13.24 
13.84 

Basic Rate + 1-1/2% 
Bi-Wekly 37-1/2/wk. 4Op.k. 

Hourly 

842.40 
879.20 
918.40 
960.80 

1,004.00 

825.75 
862.50 
901.50 
942.00 
984.00 

862.50 
901.50 
942.00 
984 - 00 

1,029.00 

901,50 
942.00 
984.00 

1,029.00 
1,075.50 

942 .00 
984,OO 

1,029 .OO 
1,075.50 
1,124.25 

10.53 
10.99 
11.48 
12.01 
12.55 

11.01 
11.50 
12.02 
12.56 
13.12 

11-50 10.78 
12.02 11.27 
12.56 11.78 
13.12 12.30 
13.72 12.86 

12.02 11.27 
12.56 11.78 
13.12 12.30 
13.72 12.86 
14.34 13.44 

12.56 11.78 
13.12 12.30 
13.72 12.86 
14.34 13.44 
14.99 14.05 
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INSIDE PAY CoMrERsION SCHEDULE - SPECIAL FATES 

Effective 1988 January 01 to 1988 June 30 
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Monthly Bi-Weekly Yearly 

Pay Grade 18 + 7% 

step 1 2,108 
2 2,204 
3 2,303 
4 2,408 
5 2,515 

Pay Grade 21 + 7% 

Step 1 2,408 
2 2,515 
3 2.629 
4 2;748 
5 2,871 

Pay Grade 24 + 7% 
Step 1 2,748 

2 2,871 
3 2,998 
4 3,135 
5 3,277 

Pay Grade 25 + 1% 

969.60 25,296 
1,013.60 26,448 
1,059.20 27,636 
1,107.20 28,896 
1,156.80 30,180 

1,107.75 28,896 
1,156.50 30,180 
1.209.00 31.548 
11263.75 32;976 
1,320.75 34,452 

1,263.75 32,976 
1,320.75 34,452 
1,379.25 35,976 
1,442.25 37,620 
1,507.50 39,324 

Step 1 2,871 1,320.75 34,452 
2 2,998 1,379.25 35,976 
3 3,135 1,442.25 37,620 
4 3.277 1.507.50 39.324 
5 3;423 

Pay Grade 26 + 7% 

Step 1 2,998 
2 3,135 
3 3,277 
4 3,423 
5 3,577 

1i574.25 41;076 

1,379.25 35,976 
1.442.25 37,620 
1i507.50 39;324 
1,574.25 41,076 
1,645.50 42,924 

14.71 
15.42 
16.12 
16.85 
17.61 

i6.85 
17.61 
18.39 
19.23 
20.10 

17.61 
18.39 
19.23 
20.10 
20.99 

18.39 
19.23 
20.10 
20.99 
21.94 

12.12 
12.67 
13.24 
13.84 
14.46 

13.84 
14.46 
15.12 
15.80 
16.51 

15.80 
16.51 
17.24 
18.02 
18.84 

16.51 
17.24 
18.02 
18.84 
19.68 

17.24 
18.02 
18.84 
19.68 
20.57 

Bi-weekly  

984.00 
1,028.80 
I, 075.20 
1,124.00 
1,174.40 

1,124.25 
1,174.50 
1,227.75 
1,283.25 
1,340.25 

1,283.25 
1,340.25 
1,399.50 
1,463.25 
1,530.00 

1,340.25 
1,399.50 
1,463.25 
1,530.00 
1,598.25 

1,399.50 
1,463.25 
1,530.00 
1,598.25 
1,670.25 

Basic Rate + 1-1/2% 
Hourly 

37-1/2/wk. 4o/wk. 

14.99 
15.66 
16.37 
17.11 
17,87 

17.11 
17.87 
18.66 
19,51 
20.40 

17.87 
18.66 
19.51 
20.40 
21.31 

18.66 
19.51 
20.40 
21.31 
22.27 

12.30 
12.86 
13.44 
14.05 
14.68 

14.05 
14.68 
15.34 
16.04 
16.75 

16.04 
16.75 
17.50 
18.30 
19.12 

16.75 
17.50 
18.30 
19.12 
19.98 

17.50 
18.30 
19.12 
19.98 
20.87 

Note: 1. Basic rate + 1-1/2% applies t o  Regular Full-Time Employees having coqleted six 
months’ probationary period. 
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THE CORPORATION OF THE DISTRICT OF BWNABY 

SCHEDULE "A" - INSIDE DIVISION - 1988 

Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE "e" Note Grade July 01 to December 3 1  

Accountant-Cash Manager C 29 $ 3231-3376-3529-3689-3856 
Accounting Clerk 1 14 1670-1743-1823-1905-1990 
Accounting Clerk 2 17 1905-1990-2081-2174-2273 
Accountina Clerk 3 20 account in^ Clerk-Health* 17 

Administrative Assistant-Preventative Services 19 
Administrative Clerk-Enaineerins 21 

Administrative Asst.-Fire Dept. 21 

Administrative Officer lklerks; Dept. C 22 
Administrative Officer 2-4lerks' Dept. 24 
Administrator-Volunteer Services 24 
Aquatic Leader 1* 
Aquatic Leader 2* 
Arena Maintenance Supervisor* 

B,F 17 
B,F 21 
S 21  

Asst. Centre ManagerLFacility operations 23 
Asst. Centre Manager-Programs 23 
Asst. Chief Fublic Health Inspector C 29 
Assistant to Coordinator of Volunteers 16 
Assistant Purchasing Agent 27 
Assistant Stadium Supervisor* 16 
Assistant Supervisor-Napping & Drafting 26 

Attendant--children* 8 
Bookinq Clerk 14 

Assistant Supervisor-Tax Collection 19 

Budget - Accountant 30 
Budget Clerk-Office Supervisor 20 
Budget Clerk 1-Finance 19 
Budaet Clerk 2-Finance 22 
Buiiding Inspector 1 19 
Buildins Ins&ctor 2 21 
Building Inspector 3 Q 26 
Building Permit Clerk 14 
Buildina Service Worker 1* R 13+14% 
Buyer 1- 19 
Buyer 2 24 
By-Law Enforcement Cwrdinator 23 

Cashier 15 
By-Law mforcement Officer 21 

2174-2273-2374-2482-2594 
1905-1990-2081-2174-2273 
2213-2374-2482-2594-2710 
2081-2174-2273-2374-2482 
2273-2374-2482-2594-2710 
2374-2482-2594-2710-2830 
2594-2710-2830-2959-3094 
2594-2710-2830-2959-3094 
1905-1990-2081-2174-2273 
2273-2374-2482-2594-2710 
2273-2374-2482-2594-2710 
2482-2594-2710-2830-2959 
2482-2594-2710-2830-2954 
3231-3376-3529-3689-3856 
1823-1905-1990-2081-2174 
2959-3094-3231-3376-3529 
1823-1905-1990-2081-2174 

2081-2174-2273-2374-2482 
2830-2959-3094-3231-3376 

1284-1342-1401-1466-1530 
1670-1743-1823-1905-1990 
3376-3529-3689-3856-4030 
2174-2273-2374-2482-2594 
2081-2174-2273-2374-2482 
2374-2482-2594-2710-2830 
2081-2174-2273-2374-2482 
2273-2374-2482-2594-2710 
2830-2959-3094-3231-3376 
1670-1743-1823-1905-1990 
1823-1904-1987-2078-2172 
2081-2174-2273-2374-2482 
2594-2710-2830-2959-3094 
2482-2594-2710-2830-2959 
2273-2374-2482-2594-2710 
1743-1823-1905-1990-2081 

Cashier Attendant B.M 13 1599-1670-1743-1823-1905 
Cashier-Traffic 12 1530-1599-1670-1743-1823 

Clerk 1 A,N 10 1401-1466-1530-1599-1670 
Clerk 2 V 13 1599-1670-1743-1823-1905 
Clerk 3 17 1905-1990-2081-2174-2273 
Clerk 4 19 2081-2174-2273-2374-2482 

Clerical Supervisor-Health Programs 16 1823-1905-1990-2081-2174 
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Schedule Pay 1988 Salary Range Per month 
CLASS TITLE "8" Note Grade July 01 to December 31 

Clerk 5 22 .$ 2374-2482-2594-2710-2830 
Clerk-Audiometrist 14 1670-1743-1823-1905-1990 
Clerk-Block Watch Program* 15 1743-1823-1905-1990-2081 
Clerk-Data Entry Operator 14 1670-1743-1823-1905-1990 
Clerk-Fire Department Aduunistration 17 1905-1990-2081-2174-2273 

Clerk-Home Care Services 13 1599-1670-1743-1823-1905 
Clerk-Key-Punch Operator 1 A 13 1599-1670-1743-1823-1905 
Clerk-Parks Operation & maintenance B,I 18 1990-2081-2174-2273-2374 
Clerk-Purchasing 14 1670-1743-1823-1905-1990 

Clerk Stenographer 1 A 10 1401-1466-1530-1599-1670 
Clerk Stenographer 2 12 1530-1599-1670-1743-1823 
Clerk Stenographer 3 14 1670-1743-1823-1905-1990 
Clerk Stenographer 4 17 1905-1990-2081-2174-2273 

Clerk Typist 2 11 1466-1530-1599-1670-1743 
Clerk Typist 3 N 14 1670-1743-1823-1905-1990 
Clerk Typist-Finance 16 1823-1905-1990-2081-2174 

1 C  1 7 "  

n 1599-1670-1743-1823-1905 
Cle rk  Typist-RCMP 12 1530-1599-1670-1743-1823 
Clerk Typist-Youth Services 12 1530-1599-1670-1743-1823 
Client Services Specialist 1 23 2482-2594-2710-2830-2959 
Client Services Specialist 2 26 2830-2959-3094-3231-3376 

Comnaulications Operator 2 0 16+7% 1951-2038-2129-2227-2326 
Ccmrmunity Youth worker S 22 2374-2482-2594-2710-2830 
Computer Operator 1 A 15 1743-1823-1905-1990-2081 
Cofaputer Operator 2 20 2174-2273-2374-2482-2594 

Computer Programmer 2 24 2594-2710-2830-2959-3094 
Computer Programer-Analyst 27 2959-3094-3231-3376-3529 

2710-2830-2959-3094-3231 
23 

Contracts Technician 25 
Coordinator-Fine Arts S 
Coordinator-Recreation Progranrmes S 20 2174-2273-2374-2482-2594 
Coord. Special Serv. and Prograrmaes S 23 2482-2594-2710-2830-2959 
Cost Estimator-Engineering 24 2594-2710-2830-2959-3094 
C.P.I.C. Operator Clerk 13 1599-1670-1743-1823-1905 

Custodian-Nunicipal Hall Complex BPI 16+7% 1951-2038-2129-2227-2326 
&&a Base Administrator* 30 3376-3529-3689-3856-4030 
Developmnt Plan Technician 24 2594-2710-2830-2959-3094 

20 2174-2273-2374-2482-2594 

13 - - - -  Clerk-Fire Prevention* 

Clerk-Traffic 12 1530-1599-1650-1743-1823 

Clerk Typist 1 A 9 1342-1401-1466-15~0-159~ 

*- 

_ _ _ -  Commnications Operator 1 0 14~7% 

Computer Programmer 1 22 2374-2482-2594-2710-2834 

Contracts Clerk 17 i905-i990-20ai-2i74-2273 

- - - -  

Custodial Guard B,J 16 1823-1905-1990-2081 -2174 

Dispatcher Clerk B. I 
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Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE '3" Note Grade July 01 to December 31  

Drafting Clerk 12 $ 1530-1599-1670-1743-1823 
Draftsman 1 A 11 1466-1530-1599-1670-1743 
Draftsman 2 17 1905-1990-2081-2174-2273 

Econcrrmc Developnent CCOKdinatOK 32 3689-3856-4030-4212-4401 

Electrical Inspector 1 Q 25 2710-2830-2959-3094-3231 
Electrical Inspector 2 Q 27 2959-3094-3231-3376-3529 
haineerina InsDector* B 22 2374-2482-2594-2710-2830 

Draftsperson-Bldg. mint. Div. B 20 2174-2273-2374-2482-2594 

; s - - 74- - 4 

2959-3094-3231-3376-3529 

Estimator 1-Engineering 23 2482-2594-2710-2830-2959 
Fine and Performina Arts Proaranrmer S 20 2174-2273-2374-2482-2594 

25 
2 1  - - - -  EnGineer ins Techni cian-coord . 

Engineering Technician-%sign 

Fine Arts Leader S 17 1905-1990-2081-2174-2273 
Food Services Worker 14 1670-1743-1823-1905-1990 

Graphics Artist 24 2594-2710-2830-2959-3094 
Golf Course Ranqer B,M 13 1599-1670-1743-1823-1905 

Graihics Technician 21 2273-2374-2482-2594-2710 
Iceman Janitor B,J 15+7% 1865-1951-2038-2129-2227 
Identification Technician-RCMP 16 1823-1905-1990-2081-2174 

Information Clerk 12 1530-1599-1670-1743-1823 
Llstrumentman 1A D 17 1905-1990-2081-2174-2273 
Instrumentman 2 D 21 2273-2374-2482-2594-2710 
Janitor Leader R 1 6 ~ 7 %  1951-2038-2129-2227-2326 
Junior File Clerk A 9 1342-1401-1466-1530-1599 
Landscape Technician 20 2174-2273-2374-2482-2594 
Legal Secretary 16 1823-1905-1990-2081-2174 
Leaal Sumev Technoloaist 23 2482-2594-2710-2830-2959 

implementation Techrucian 25 2710-2830-2959-3094-3231 

License Insfrector 21 2273-2374-2482-2594-2710 
Licenced Practical Nurse T 16 1823-1905-1990-2081-2174 
Lifeguard/Instructor-Aquatics B,M 16 1823-1905-1990-2081-2174 
Nail Clerk A 9 1342-1401-1466-1530-1599 
Mapping and Drafting Technician 19 2081-2174-2273-2374-2482 
Mapping Technician 1 16 1823-1905-1990-2081-2174 

Mapping Technician 3 23 2482-2594-2710-2830-2959 
Microfilm *ratOK A 9 1342-1401-1466-1530-1599 
Nutritionist 23 2482-2594-2710-2830-2959 
Nutritionist-Long Term Care 23 2482-2594-2710-2830-2959 
O.S.R. Clerk 13 1599-1670-1743-1823-1905 
Office SU~NlSOr-BOlL5OK S 18 1990-2081-2174-2273-2374 
Office Supervisor-Building Dept. 20 2174-2273-2374-2482-2594 
Outdoor Leader 1 B,K 10 1401-1466-1530-1599-1670 
Outdoor Leader 2 B,K 11 1466-1530-1599-1670-1743 

Napping Technician 2 20 2174-2273-2374-2482-2594 
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Schedule Pay 1988 Salary Xange Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Cutdoor Leader 3 
Outdoor Leader 4 
P.I.R.S./O.S.R. Ooerator 

B,K 1 4  $ 1670-1743-1823-1905-1990 
B,K 15 1743-1823-1905-1990-2081 

12 1530-1599-1670-1743-1823 
Parking Patrolman- BtL 20 2174-2273-2374-2482-2594 
Parks &sign Supervisor 27 2959-3094-3231-3376-3529 
Packs Desiq. Technician L5 2710-2830-2959-3094-3231 
Packs Janitor R 13+14% 1823-1904-1987-2078-2172 
Partsman 2 BPI 20 2174-2273-2374-2482-2594 
Payroll Clerk 1 16 1823-1905-1990-2081-2174 
Payroll Clerk 2 18 1990-2081-2194-2273-2374 

Permit Processing Clerk 15 1743-1823-1905-1990-2081 
Physical Plant Maintenance Coordinator* P 26 2830-2959-3094-3231-3376 
Physical Plant Maintenance Nan 1 Fi 17+7% 2038-2129-2227-2326-2432 
Physical Plant Maintenance Itan 2 B,I 23 2482-2594-2710-2830-2959 
Plan Checking Assistant 1 19 2081-2174-2273-2374-2482 
Plan Checking Assistant 2 21 2273-2374-2482-2594-2710 
Plan Checkinq Assistant 3 24 2594-2710-2830-2959-3094 

Payroll Supervisor :1 

Plan Checking Supervisor 27 2959-3094-3231-3376-3529 
Planner 1 28 3094-3231-3376-3529-3689 
Planner 2 C 30 3376-3529-3689-3856-4030 
Planner 3 33 3856-4030-4212-4401-4600 
Planning Analyst-Prograuune Coordinator 26 2830-2959-3094-3231-3376 

Planning Assistant 2 17 1905-1990-2081-2174-2273 

Planning Technician 25 2710-2830-2959-3094-3231 

systems 21 2273-2374-2482-2594-2710 

and Rezoning 23 2482-2594-2710-2830-2959 
Plumbing and Gas Inspector 1 Q 25 2710-2830-2959-3094-3231 

Police Accounts Clerk 1 4  1670-1743-1823-1905-1990 
Pool Janitor 8, J 16 1823-1905-1990-2081-2174 

Planning Assistant 1 A 11 1466-1530-1599-1670-1743 

Planning Assistant 3 21 2273-2374-2482-2594-2710 

Planning Technician-Information 

Planning Technician-SuWivisions 

x Q 7 9 -3 94- -33 -3 9 

Printshop Clerk 1 A 10 1401-1466-1530-1599-1670 
Printshop Clerk 2 11 1466-1530-1599-1670-1743 
2 1 1- - 3- 4- 4 
Program Lea;ier S 10 1401-1466-1530-1599-1670 
Property Rental Coordinator 24 2594-2710-2830-2959-3094 
Property Valuator-Negotiator 1 C 22 2374-2482-2594-2710-2830 
Property Valuator-Negotiator 2 C 28 3094-3231-3376-3529-3689 

Public Health Inswctor A C 19 2081-2174-2273-2374-2482 
Psychologist 26 2830-2959-3094-3231-3376 

Fublic Health Inspector 1" C 25 2710-2830-2959-3094-3231 
RRAP ndvisor 23 2482-2594-2710-2830-2959 
Records Clerk-Clerk's Department 15 1743-1823-1905-1990-2081 
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SChedUl e Pay 1988 Salary Range Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Records Clerk-Police 11 $ 1466-1530-1599-1670-1743 
Recreation Attendant 1 B,M 9 1342-1401-1466-1530-1599 
Recreation Attendant 2 B,M 10 1401-1466-1530-1599-1670 
Recreation Centre Supervisor 1 S 21 2273-2374-2482-2594-2710 
Recreation Centre Supervisor 2 S 23 2482-2594-2710-2830-2959 
Recreation Clerk 1 H 12 P - - - -  
Recreation Clerk 2 H 13 1599-1670-1743-1823-1905 
Recreation Facility Attendant 11 1466-1530-1599-1670-1743 
Recreation Leader 1 S 15 1743-1823-1905-1990-2081 
Recreation Leader 2 S 17 1905-1990-2081-2174-2273 

Recreation Programer-Preschool Pro. 19 2081-2174-2273-2374-2482 
Recreation Programer-Rks & Aq. 19 2081-2174-2273-2374-2482 
Rehabilitation Therapist-Hcrme Care U 23 2482-2594-2710-2830-2959 

Recreation Programer 19 2081-2174-2273-2374-248% 

Rehabilitation Theranist-Lona Term 
Care U 23 2482-2594-2710-2830-2959 

Research Officer-Parks Mtnce. B 23 2482-2594-2710-2830-2959 
Research Officer-Parks and Recreation 21 2273-2374-2482-2594-2710 

23 - - - -  Rehabilitation Therapist-Schools U 

Residential Heatinq Inswctor 23 2482-2594-2710-2830-2959 
Secretary to the Gdicai Health Officer 16 1823-1905-1990-2081-2174 
Senior By-Law & Claims Inspector-Eng. B,I 25 2710-2830-2959-3094-3231 
Senior Iceman/Janitor* BrJ 18+7% 2129-2227-2326-2432-2540 
Senior License Inspector 24 2594-2710-2830-2959-3094 
Senior Printshop Operator 21  2273-2374-2482-2594-2710 
Social Worker-Long Term Care 24 2594-2710-2830-2959-3094 

Storekeeper-Fine Arts 13 1599-1670-1743-1823-1905 
Storeman B.1 19 2081-2174-2273-2374-2482 
Supervisor-Building Inspections Q 29 3231-3376-3529-3689-3856 
Supervisor-Central Stores B,I 24 2594-2710-2830-2959-3094 
Supervisor-Development Plan Approval 28 3094-3231-3376-3529-3689 
Supervisor-Food Services S 18 1990-2081-2174-2273-2374 
Supervisor-Plumbing & Gas Inspections Q 29 3231-3376-3529-3689-3856 
Svoervisor-Print Shoo 24 2594-2710-2830-2959-3094 

Speech Language Pathologist 25 2710-2830-2959-3094-3231 

subrvisor--public ~ 2 1 t h  Inspections C 27 2959-3094-3231-3376-3529 
Supervisor-sports & Outdoor Rec. S 24 2594-2710-2830-2959-3094 
Supervisor-Youth Services S 24 2594-2710-2830-2959-3094 
 SUN^ Assistant A,D 13 1599-1670-1743-1823-1905 
Swangard Stadium Attendant B,K 17 1905-1990-2081-2174-2273 
systems Analyst 28 3094-3231-3376-3529-3689 
Technical Supervisor-James Cowan Th. T 19 2081-2174-2273-2374-2482 
Technical Support Specialist 28 3094-3231-3376-3529-3689 
Telephone Operator-Receptionist ArE 11 1466-1530-1599-1670-1743 
Theatre anspecial hrents Coord. 22 2374-2482-2594-2710-2830 
Traffic Assistant 1 15 1743-1823-1905-1990-2081 
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Schedule Pay 1988 Salary Range Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Traffic Assistant 2 
Traffic Assistant 3 
Traffic Technician 

17 $ 1905-1990-2081-2174-2273 
24 2594-2710-2830-2959-3094 
25 2710-2830-2959-3094-3231 -..~ ~. 

Training and safety Officer B , X  25 2710-2830-2959-3094-3231 
2710-2830-2959-3094-3231 Transportation Planning Technician 25 

Utilities Information Clerk V 
water Service Inspector B,I 21 2273-2374-2482-2594-2710 
word Processor operator 14 1670-1743-1823-1905-1990 
works Inspector 1 B,I 18 1990-2081-2174-2273-2374 

15 1743-1823-1905-1990-20 

Note: 

* Classes and/or pay grades that have been abolished, reclassified and/or revalued 
subsequent to 1988 ~anuary 0 1  are only effective up to or from the date such 
change occurred. 
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SCHEDULE "A" (cont'd) Page 16 
TAE CORPORATION OF THE DISTRICT OF BURNABY 

INSIDE PAY C 0 " R S I O N  SCHEDULE - 3EGUIAR RATES 

Effective 1988 July 01 to 1988 December 31 

Basic Rates Basic Rates + 1-1/2% 
pay Bi- Hourly Hourly si- Hourly Hourly 
Grade Monthly weekly Dally Yearlv (35/wk.) (4O/wk.) weekly (35/wk.) (4O/wk.) 

- 1,284 590.80 59.08 15,408 8.44 7.38 599.20 8.56 7.49 
- 1,342 617.40 61.74 16,104 8.82 7.72 626.50 8.95 7.83 
- 1,401 644.70 64.47 16,812 9.21 8.06 653.80 9.34 8.18 

- 1,466 674.10 67.41 17,592 9.63 8.43 684.60 9.78 8.56 

8 1,530 703.50 70.35 18,360 10.05 8.80 714.00 10.20 8.93 
9 1,599 735.70 73.57 19,188 10.51 9.19 746.20 10.66 9.33 
10 1,670 767.90 76.79 20,040 10.97 9.60 779.80 11.14 9.75 
11 1,743 801.50 50.15 20,916 11.45 10.02 813.40 11.62 10.17 
12 1,823 838.60 83.86 21,876 11.98 10.48 851.20 12.16 10.64 
13 1,905 876.40 87.64 22,860 12.52 10.95 889.70 12.71 11.12 
14 1,990 915.60 91.56 23,880 13.08 11.44 928.90 13.27 11.61 
15 2,081 956.90 95.69 24,972 13.67 11.96 971.60 13.88 12.14 
16 2,174 1,000.30 100.03 26,088 14.29 12.50 1,015.00 14.50 12.69 
17 2,273 1,045.80 104.58 27,276 14.94 13.07 1,061.20 15.16 13.26 
18 2,374 1,092.00 109.20 28,488 15.60 13.65 1,108.10 15.83 13.85 
19 2,482 1,141.70 114.17 29,784 16.31 14.27 1,158.50 16.55 14.48 
20 2,594 1.192.80 119.28 31,128 17.04 14.91 1,211.00 17.30 15.14 
21 2,710 1,246.70 124.67 32,520 17.81 15.58 1,264.90 18.07 15.81 
22 2,830 1,302.00 130.20 33,960 18.60 16.27 1,320.90 18.87 16.52 
23 2,959 1,360.80 136.08 35,508 19.44 17.01 1,381.10 19.73 17.27 
24 3,094 1,423.10 142.31 37,128 20.33 17.79 1,444.80 20.64 18.06 
25 3,231 1,486.10 148.61 38,772 21.23 18.58 1,508.50 21.55 18.86 
26 3,376 1,552.60 155.26 40,512 22.18 19.41 1,576.40 22.52 19.70 
27 3,529 1,623.30 162.33 42,348 23.19 20.29 1,647.80 23.54 20.59 
28 3,689 1,696.80 169.68 44,268 24.24 21.21 1,722.00 24.60 21.53 
29 3,856 1,773.80 177.38 46,272 25.34 22.17 1,800.40 25.72 22.50 
30 4,030 1,853.60 185.36 48,360 26.48 23.17 1,881.60 26.88 23.52 
31 4,212 1,937.60 193.76 50,544 27.68 24.22 1,966.30 28.09 24.58 
32 4,401 2,024.40 202.44 52,812 28.92 25.30 2,054.50 29.35 25.68 
33 4,600 2,116.10 211.61 55,200 30.23 26.45 2,147.60 30.68 26.84 

Notes: (1) 
(2) 

Rate for each pay grade is top step of pay scale for that pay grade. 
Basic rate + 1-1/2% applies to Regular Full-Time Employees having complet 
six mnth probationary period. 

* 
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SCHEDULE "A" (cont'd) 

CORPORATION OF THE DISTRICT OF a m y  

INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES 

Effective 1988 July 01 to 1988 December 31 

Basic Rate 
Hourly 

Bi-Weekly Yearly 37-1/2/wk. 4o/wk. Monthly 

Pay Grade 13 + 14% 

Step 1 1,823 
2 1,904 
3 1,987 
4 2,078 
5 2,172 

Pay Grade 14 + 7% 

Step 1 1,787 
2 1,865 
3 1,951 
4 2,038 
5 2,129 

?ay Grade 15 + 7% 

Step 1 1,865 
2 1,951 
3 2,038 
4 2,129 
5 2,227 

Pay Grade 16 + 7% 

Step 1 1,951 
2 2,038 
3 2.129 
4 2;227 
5 2,326 

838.40 21,876 
876.00 22,848 
913.60 23,844 
956.00 24,936 
959.20 26,064 

822.00 21,444 
858.00 22,380 
897.75 23,412 
937.50 24 I 456 
979.50 25,548 

858.00 22,380 
897.75 23,412 
937.50 24,456 
979.50 25,548 

1,024.50 26,724 

897.75 23,412 
937.50 24,456 
979.50 25,548 

1,024.50 261724 
1,070.25 27,912 

Pay Grade 17 + 7% 

Step 1 2,038 937.50 24,456 
2 2,129 979.50 25,548 
3 2,227 1,024.50 26,724 
4 2.326 1.070.25 27.912 
5 2;432 1;119.00 29;184 

10.96 
11.44 
11.97 
12.50 
13.06 

11.44 
11.97 
12.50 
13.06 
13.66 

11.97 
12.50 
13.06 
13.66 
14.27 

12.50 
13.06 
13.66 
14.27 
14.92 

10.48 
10.95 
11.42 
11.95 
12.49 

10.72 
11.22 
11.72 
12.24 
12.80 

11.22 
11.72 
12.24 
12.80 
13.37 

11.72 
12.24 
12.80 
13.37 
13.58 

Page 17 

Bi-Weekly 

851.20 
888.80 
928.00 
970.40 

1,014.40 

834.00 
870.75 
910.50 
951.75 
993.75 

870.75 
910.50 
951.75 
993.75 

1,039.50 

910.50 
951.75 
993.75 

1,039.50 
1,086.00 

951.75 
993.75 

1,039.50 
1,086 .OO 
1,135.50 

11.12 
11.61 
12.14 
12.69 
13.25 

11.61 
12.14 
12.69 
13.25 
13.86 

12.14 
12.69 
13.25 
13.86 
14.48 

12.69 
13.25 
13.86 
14.48 
15.14 

10.64 
11.11 
11.60 
12.13 
12.68 

10.88 
11.39 
11.89 
12.42 
13.00 

11.39 
11.89 
12.42 
13.00 
13.5.1 

11.89 
12.42 
13.00 
13.57 
14.19 
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INSIDE PAY -ION ScHElxiLE - SPECIAL RATES 

Effective 1988 July 01 to 1988 December 31 

msic Rate 
Hourly 

Bi-weekly Yearly 57-1/2M. 4 0 M .  Monthly 

Pay Grade 18 + 7% 

Step 1 2,129 979.20 25,548 
2 2,227 1,024.00 26,724 
3 2,326 1.069.60 27.912 
4 2,432 
5 2,540 

Pay Grade 21 + 7% 
Step 1 2,432 

2 2,540 
3 2.656 ~, ~~ 

4 2,776 
5 2,900 

1,119.00 29,184 
1,168.50 30,480 
1.221.75 31.872 

Pay Grade 24 + 7% 

Step 1 2,776 1,276.50 33,312 
2 2,900 1,334.25 34,800 
3 3.028 1.392.75 36.336 
4 3;166 
5 3,311 

1i456.50 37;992 
1,523.25 39,732 

Pay Grade 25 + 7% 
Step 1 2,900 1,334.25 34,800 

2 3,028 1,392.75 36,336 
3 3.166 1,456.50 37,992 

1,523.25 39,732 
1,590.00 41;484 

4 3;311 
5 3,457 

Pay Grade 26 + 7% 
Steu 1 3,028 - 2 3,166 

3 3,311 
4 3.457 
5 3;612 

1,392.75 36,336 
1,456.50 37,992 
1,523.25 39,732 
1.590.00 41.484 
1i661.25 43;344 

14,92 
15.58 
16.29 
17.02 
17.79 

17.02 
17.79 
18.57 
19.42 
20.31 

17.79 
18.57 
19.42 
20.31 
21.20 

18.57 
19.42 
20.31 
21.20 
22.15 

12.24 
12.80 
13.37 
13.98 
14.60 

13.98 
14.60 
15.27 
15.96 
16.67 

15.96 
16.67 
17.41 
18.20 
19.04 

16.67 
17.41 
18.20 
19.04 
19.88 

17.41 
18.20 
19.04 
19.88 
20.77 

Basic Rate .+ 1-1/2% 

Bi-Weekly 37-l/z/nc. 40/wk. 
Hourly 

993.60 
1,040.00 
1,085 -60 
1,135.20 
1,185.60 

1,135.50 
1,185.75 
1,239.75 
1,296.00 
1,353.75 

1,296.00 
1,353.75 
1,413.75 
1,478.25 
1,545.75 

1,353.75 
1,413.75 
1,478.25 
1,545.75 
1,614.00 

1,413.75 
1,478.25 
I, 545.75 
1,634.00 
1,686.00 

15.14 
15.81 
16.53 
17.28 
18.05 

17.28 
18.05 
18.85 
19.71 
20.61 

18.05 
18.85 
19.71 
20.61 
21.52 

18.85 
19.71 
20.61 
21.52 
22.48 

12.42 
13.00 
13.57 
14.19 
14.82 

14.19 
14.82 
15.50 
16.20 
16.92 

16.20 
16.92 
17.67 
18.4 
19.32 

16.92 
17.67 
18.4- 
19.32 
20.17 

17.67 
18.41 
19.32 
20.17 
21,08 

Note: 1. Basic rate + 1-1/2% applies to Regular Full-Time mloyees having complet 
six months' probationary period. 
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THE CORFORATION OF THE DISTRICT OF BURNABY 

SCHEDULE "A" - INSIDE DIVISION - 1989 

Schedule Pay 1989 Salary Range Per Month 
CLASS TITLE "8" Note Grade January 01 to June 30 

Accountant-Cash Manager C 29 $ 3360-3511-3670-3837-4010 
Accounting Clerk 1 14 1737-1813-1896-1981-2070 
Accounting Clerk 2 17 1981-2070-2164-2261-2364 
Accounting Clerk 3 20 2261-2364-2469-2581-2698 
Accounting Clerk-Health* 17 1981-2070-2164-2261-2364 
Adnunistrative ASst.-Fire Dept. 21 2364-2469-2381-2698-2818 
Administrative Assistant-Preventative Services 19 2164-2261-2364-2469-2581 
Administrative Clerk-Engineering 21 2364-2469-2581-2698-2818 
Administrative Officer 1-Clerks' Dept. C 22 2469-2581-2698-2818-2943 
Administrative Officer 2-Clerks' Dept. 24 2698-2818-2943-3077-3218 
Administrator-volunteer Services 24 2698-2818-2943-3077-3218 
Aquatic Leader 1* B,F 17 1981-2070-2164-2261-2364 
Aquatic Leader 2* B,F 21 2364-2469-2581-2698-2818 
Arena JXaintenance Supervisor* S 21 2364-2469-2581-2698-2818 
Asst. Centre Manager-Facility Operations 23 2581-2698-2818-2943-3077 

Asst. Chief Public Health Inspector C 29 3360-3511-3670-3837-4010 
Assistant to Coordinator of Volunteers 16 1896-1981-2070-2164-2261 
Assistant Purchasing Agent 27 3077-3218-3360-3511-3670 
Assistant Stadium Supervisor* 16 1896-1981-2070-2164-2261 
Assistant Supervisor-Mapping & Drafting 26 2943-3077-3218-336GTSII 
Assistant Supervisor-Tax Collection 19 2164-2261-2364-2469-2581 
Attendant-Children* 8 1335-1396-1457-1525-1591 
Booking Clerk 1 4  1737-1813-1896-1981-2070 

Asst. Centre Nanager-Programs 23 2581-2698-2818-2943-3077 

Budget -Accountant 30 3511-3670-3837-4010-4191 

Budget Clerk 1-Finance 19 2164-2261-2364-2469-2581 
Budqet Clerk 2-Finance 22 2469-2581-2698-2818-2943 

4 9  - 3 4 - 4 -  1- 

Buiidinq Inspector 1 19 2164-2261-2364-2469-2581 
Building Inspector 2 21 2364-2469-2581-2698-2818 
Suilding Inspector 3 Q 26 2943-3077-3218-3360-3511 
Building Permit Clerk 14 1737-1813-1896-1981-2070 
Buildina Service Worker 1* R 13+14% 1896-1980-2067-2161-2258 
Buyer 1- 19 2164-2261-2364-2469-2581 
BGer 2 24 2698-2818-2943-3077-3218 
By-Law Enforcement Coordinator 23 2581-2698-2818-2943-3077 
By-Law Enforcement Officer 21 2364-2469-2581-2698-2818 
Cashier 15 i8i3-ia96-ig8i-2070-zi64 
Cashier Attendant a,M 13 1663-1737-1813-1896-1981 
Cashier-Traffic 12 1591-1663-1737-1813-1896 
Clerical Supervisor-Health Programs 16 1896-1981-2070-2164-2261 
Clerk 1 A,N 10 1457-1525-1591-1663-1737 
Clerk 2 V 13 1663-1737-1813-1896-1981 
Clerk 3 17 1981-2070-2164-2261-2364 
Clerk 4 19 2164-2261-2364-2469-2581 
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Schedule Pay 1989 Salary Range Per Month 
"B" Note Grade January 81 t o  June 30 CLASS TITLE 

Clerk 5 
Clerk-Audiometrist 
Clerk-Block Watch Program* 
Clerk-Data Entry operator 
Clerk-Fire Department Administration 
Clerk-Fire Prevention* 
Clerk-Home Care Services 

22 
14 
15 
14 
17 
13 
13 

$ 2469-2581-2698-2818-2943 
1737-1813-1896-1981-2070 

1737-1813-1896-1981-2070 
1981-2070-2164-2261-2364 
1663-1737-1813-1896-1981 
1663-1737-1813-1896-1981 

iai3-i896-i98i-2070-2i64 

CI9&-G~-Punch Operator 1 A 13 1663-1737-1813-1896-1981 
Clerk-Parks Operation & Maintenance B,I 18 2070-2164-2261-2364-2469 
Clerk-Furchasing 14 1737-1813-1896-1981-2070 
Clerk-Traffic 12 1591-1663-1737-1813-189~ 
Clerk Stenographer 1 A 10 1457-1525-1591-1663-1737 
Clerk Stenographer 2 12 1591-1663-1737-1813-1896 
Clerk Stenographer 3 1 4  1737-1813-1896-1981-2070 
Clerk Stenographer 4 17 1981-2070-2164-2261-2364 
Clerk Typist 1 A 9 1396-1457-1525-1591-1663 
Clerk Typist 2 11 1525-1591-1663-1737-1813 
Clerk Typist 3 N 14 1737-1813-1896-1981-2070 
Clerk Typist-Finance 16 1896-1981-2070-2164-2261 

C l e r k  Typist-Preventative Services 13 1663-1737-1813-1896-1981 
Clerk Typist-RCMP 12 1591-1663-1737-1813-1896 
Clerk Typist-Youth Services 12 1591-1663-1737-1813-1896 
Client Services Specialist 1 23 2581-2698-2818-2943-3077 
Client Services Specialist 2 26 2943-3077-3218-3360-3511 
Comunications operator 1 0 14+7% 1859-1940-2029-2120-2215 
C o m i c a t i o n s  operator 2 0 16+7% 2029-2120-2215-2315-2419 
Community Youth Worker S 22 2469-2581-2698-2818-2943 
Computer operator 1 A 15 1813-1896-1981-2070-2164 
Computer Operator 2 20 2261-2364-2469-2581-2698 

Computer Programmer 2 24 2698-2818-2943-3077-3218 
Computer Programmer-Analyst 27 3077-3218-3360-3511-3670 

., 

Computer Programmer 1 22 2469-2581-2698-2818-2943 

Contracts Clerk 17 1981-2070-2164-2261-2364 
Contracts Technician 25 2818-2943-3077-3218-3360 
Coordinator-Fine Arts  S 23 2581-2698-2818-2943-3077 
Coordinator-Recreation Programmes S 20 2261-2364-2469-2581-2698 
Coord. Special Sen. and Programmes S 23 2581-2698-2818-2943-3077 
Cost Estimator-Engineering 24 2698-2818-2943-3077-3218 
C.P.I.C. Operator Clerk 13 1663-1737-1813-1896-1981 
Custodial Guard B,J 16 1896-1981-2070-2164-2261 
Custodian-Micipal Hall Complex B , I  16+7% 2029-2120-2215-2315-2419 
Data Base Administrator* 30 3511-3670-3837-4010-4191 
Development Plan Technician 24 2698-2818-2943-3077-3218 
Dispatcher Clerk BrI 20 2261-2364-2469-2581-2698 
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Schedule Pay 1989 Salary Range Per montfi 
CLASS TITLE "B" Note Grade January 01 to June 30 

Drafting C l e r k  
Draftsman 1 
Draftsman 2 

12 $ 1591-1663-1737-1813-1896 
A 11 1525-1591-1663-1737-1813 

17 1981-2070-2164-2261-2364 
Draftsperson-Bldg. Plaint. Div. B 20 2261-2364-2469-2581-2698 
Economic Development Coordinator 32 3837-4010-4191-4380-4577 

20 Elder Citizens' Centre Coordinator S 2581-2698 
Electrical Inspector 1 Q 25 2818-2943-3077-3218-3360 
Electrical Inspector 2 Q 27 3077-3218-3360-3511-3670 
Engineering Inspector* B 22 2469-2581-2698-2818-2943 
Engineering Technician-Coord. 27 3077-3218-3360-3511-3670 
Engineering Technician-Cesiyn - - - -  
Estimator 1-Engineering 23 2581-2698-2818-2943-3077 
Fine and Performing Arts Programer S 20 2261-2364-2469-2581-2698 
Fine Arts Leader S 17 1981-2070-2164-2261-2364 
Food Services worker 14 1737-1813-1896-1981-2070 : Golf Course Ranger 1 -17 - 1 -  - 9 1  
Graphics Artist 24 2698-2818-2943-3077-3218 
Graphics Technician 21 2364-2469-2581-2698-2818 
Iceman Janitor B,J 15+7% 1940-2029-2120-2215-2315 
Identification Technician-RCMP 16 1896-1981-2070-2164-2261 

Information Clerk 12 1591-1663-1737-1813-1896 
Instrumentman IA D 17 1981-2070-2164-2261-2364 
Inst-ntman 2 D 21 2364-2469-2581-2698-2818 
Janitor Leader R 16+7% 2029-2120-2215-2315-2419 = A 139 -14 - - - 
Landscape Technician 20 2261-2364-2469-2581-2698 
Legal Secretary 16 1896-1981-2070-2164-2261 
Legal Survey Technologist 23 2581-2698-2818-2943-3077 
License Inspector 21 2364-2469-2581-2698-2818 
Licenced Practical Nurse T 16 1896-1981-2070-2164-2261 
Lifeguard/Instructor-Aquatics B,M 16 1896-1981-2070-2164-2261 
Mail Clerk A 9 1396-1457-1525-1591-1663 
Mapping and Drafting Technician 19 2164-2261-2364-2469-2581 
Mapping Technician 1 16 1896-1981-2070-2164-2261 

Mapping Technician 3 23 2581-2698-2818-2943-3077 

Nutritionist 23 2581-2698-2818-2943-3077 
Nutritionist-Long Term Care 23 2581-2698-2818-2943-3077 
O.S.R.  Clerk 13 1663-1737-1813-1896-1981 
Office Supervisor-Bonsor S 18 2070-2164-2261-2364-2469 
Office Supervisor--Building Dept. 20 2261-2364-2469-2581-2698 
Outdoor Leader 1 B,X 10 1457-1525-1591-1663-1737 
Outdoor Leader 2 B,K 11 1525-1591-1663-1737-1813 

- -  

25 

p 1 - 943- 7-3 -33 

Mapping Technician 2 20 2261-2364-2469-2581-2698 

Microfilm Operator A 9 1396-1457-1525-1591-1663 
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Schedule Pay 1989 salary Range Per Month 
CLSS TITLE "B" Note Grade January 01 to June 30 

Outdoor Leader 3 B,K 14 $ 1737-1813-1896-1981-2070 
outdoor Leader 4 B,K 15 1813-1896-1981-2070-2164 
P.I.R.S./O.S.R. Operator 12 1591-1663-1737-1813-1896 
Parking Patrolman B,L 20 2261-2364-2469-2581-2698 
Parks Design Supervisor 27 3077-3218-3360-3511-3670 

Parks Janitor R 13+14% 1896-1980-2067-2161-2258 
Partsman 2 B,I 20 2261-2364-2469-2581-2698 
Payroll Clerk 1 16 1896-1981-2070-2164-2261 
Payroll Clerk 2 18 2070-2164-2261-2364-2469 
Payroll Supervisor 25 2818-2943-3077-3218-3360 
Permit Processing Clerk 15 1813-1896-1981-2070-2164 
Physical Plant Maintenance Coordinator* P 26 2943-3077-3218-3360-3511 
Phvsical Plant Maintenance Man 1 W 1 7 ~ 7 %  2120-2215-2315-2419-2529 

Parks Design Technician 25 2818-2943-3077-3218-3360 

Ph+ical Plant Maintenance Man 2 B t I  23 2581-2698-2818-2943-3077 

Plan Checkins Assistant 2 21 2364-2469-2581-2698-2818 
Plan Checking Assistant 1 19 2164-2261-2364-2469-2581 

plan checking Assistant 3 
Plan Checking Supervisor 

24 2698-2818-2943-3077-3218 
27 3077-3218-3360-3511-3670 - -  

Planner 1 28 3218-3360-3511-3670-3837 
Planner 2 C 30 3511-3670-3837-4010-4191 
Planner 3 33 4010-4191-4380-4577-4784 
Planning Analyst-Progranme Coordinator 26 2943-3077-3218-3360-3511 
Planning Assistant 1 A 11 1525-1591-1663-1737-1813 
Planning Assistant 2 17 1981-2070-2164-2261-2364 

Planning Technician 25 2818-2943-3077-3218-3360 

systems 21 2364-2469-2581-2698-2818 

and Rezoning 23 2581-2698-2818-2943-3077 

Planning Assistant 3 21 2364-2469-2581-2698-2816 

Planning Technician-Information 

Planning Technician-SuWivisions 

Plumbing and Gas-Inspector 1 Q 25 2818-2943-3077-3218-3360 
Plumbing and Gas Inspector 2 Q 27 3077-3218-3360-3511-3673 
Police Accounts Clerk 14 1737-1813-1896-1981-2070 
Pool Janitor 
Printshop Clerk 1 

_.._ ~. . 
B,J 16 1896-1981-2070-2164-2261 

A 10 1457-1525-1591-1663-1737 
Printshop Clerk 2 11 1525-1591-1663-1737-1813 
Printshop Operator 19 2164-2261-2364-2469-2581 
Proqram Leader s 10 1457-1525-1591-1663-1737 
Property  ent tal Coordinator 24 2698-2818-2943-3077-3218 
Property Valuator-Negotiator 1 C 22 2469-2581-2698-2818-2943 
Property VahatOr-NegOtlatOK 2 C 28 3218-3360-3511-3670-3837 
Psychologist 26 2943-3077-3218-3360-3511 
Public Health Inspector A C 19 2164-2261-2364-2469-2581 
Public Health Inspector 1* C 25 2818-2943-3077-3218-3360 
Rw\p Advisor 23 2581-2698-2818-2943-3077 
Records Clerk-Clerk's Department 15 1813-1896-1981-2070-2164 
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CLASS TITLE "B" Note Grade January 01 to June 30 

Records Clerk-Police 11 $ 1525-1591-1663-1737-1813 
Recreation Attendant 1 B,M 9 1396-1457-1525-1591-1663 
Recreation Attendant 2 B,M 10 1457-1525-1591-1663-1737 
Recreation Centre Supervisor 1 S 2 1  2364-2469-2581-2698-2818 
Recreation Centre Supervisor 2 S 23 2581-2698-2818-2943-3077 
Recreation Clerk 1 H 12 1~91-1663-1737-1813-1896 
Recreation Clerk 2 H 13 1663-1737-1813-1896-1981 
Recreation Facility Attendant 11 1525-1591-1663-1737-1813 
Recreation Leader i S 15 1813-1896-1981-2070-2164 
Recreation Leader 2 S 17 1981-2070-2164-2261-2364 
Recreation Programer 19 2164-2261-2364-2469-2581 
Recreation Programmer-Preschool Pro. 19 2164-2261-2364-2469-2581 
Recreation Programmer--Rks & Aq. 19 2164-2261-2364-2469-2581 
Rehabilitation Therapist-Home Care U 23 2581-2698-2818-2943-3077 

care U 23 2581-2698-2818-2943-3077 
Rehabilitation Therapist-Schools U 23 2581-2698-2818-2943-3077 
Research Officer-Parks Ntxe. B 23 2581-2698-2818-2943-3077 
Research Officer-Parks and Recreation 2 1  2364-2469-2581-2698-2818 

Rehabilitation Therapist-Long Term 

Residential Heating Inspector 23 2581-2698-2818-2943-3077 
Secretary t o  the Nedical Health Officer  16 1896-1981-2070-2164-2261 
Senior Bv-taw & Claims Inswctor-bo. B.1 25 2818-2943-3077-3218-33615 
Senior Iceman/Janitor* B,J 18+7% 2215-2315-2419-2529-2642 
Senior License Inspector 24 2698-2818-2943-3077-3218 
Senior Printshop Operator 2 1  2364-2469-2581-2698-2818 
Social Worker-Long Tern Care 24 2698-2818-2943-3077-3218 
1 1 -2943- 077-3218-33 
Siorekeepe;-@ine Arts 
Storeman 

13 1663-1737-1813-1896-1981 
B,I 19 2164-2261-2364-2469-2581 

Supervisor-Building Inspections Q 29 3360-3511-3670-3837-4010 
Supervisor-central Stores B,I 24 2698-2818-2943-3077-3218 
Suwrvisor-Develomnt Plan Auoroval 28 3218-3360-3511-3670-3835 

L .  ~ 

Su&rvisor-Focd Skrvices S 18 2070-2164-2261-2364-2469 
Supervisor-Plumbing & Gas Inspections Q 29 3360-3511-3670-3837-4010 
Supervisor-Print Shop 24 2698-2818-2943-3077-3218 
Su&rvisor-Fublic Health Inspections C 27 3077-3218-3360-3511-3670 
Supervisor-Sports ti Outdoor Rec . S 24 2698-2818-2943-3077-3218 
SuDervisor-Youth Services S 24 2698-2818-2943-3077-3218 
Sukev Assistant A.D 13 1663-1737-1813-1896-1981 

17 1981-2070-2164-2261-2364 Sm&d Stadium Attendant B,K 
systems Analyst 28 3218-3360-3511-3670-3837 
Technical Supervisor-James Cowan Th. T 19 2164-2261-2364-2469-2581 
Technical Suowrt SDecialist 28 3218-3360-3511-3670-3837 ~* -~ ~~ 

~~ ~ ~- 
Telephone Grator-Receptionist A,E 11 1525-1591-1663-1737-1813 
Theatre and-Special-Events-Coord. 22 2469-2581-2698-2818-2943 
Traffic Assistant 1 15 1813-1896-1981-2070-2164 
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Schedule Pay 1989 Salary Range Per Month 
CLASS TITIS "B" Note Grade JanUaW 01 to June 30 

Traffic Assistant 2 17 $ 1981-2070-2164-2261-2364 
Traffic Assistant 3 24 2698-2818-2943-3077-3218 
Traffic Technician 25 2818-2943-3077-3218-3360 
Training and Safety Officer B,X 25 2818-2943-3077-3218-3360 
Transportation Planning Technician 25 2818-2943-3077-3218-3360 

V -1 -19 - 7 - 4 
Water Service InsDector B.1 2 1  2364-2469-2581-2698-2818 
word Processor *rator 
works Inspector 1 

14 1737-1813-1896-1981-2070 
B,I 18 2070-2164-2261-2364-2469 

N o t e :  

* Classes and/or pay grades that have been abolished, reclassified and/or revalued 
subsequent to 1988 January 01 are only effective up to or from the date such 
change occurred. 

- 

Effective 1989 January 01: 

Eligibility for advancement from one step (increment) to the next is as follows: 

Pay Grades 9 to 14 - 6 month eligibility to move from steps 1 to 2 and 2 t o  3; 
thereafter 12  month eligibility. 

Pay Grade 15 - 6 month eligibility t o  mve from step 1 to 2; thereafter 12 month 
eligibility. 

Pay Grade 16 and above - 12 month eligibility. 
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THE CORWRATION OF THE DISTRICT OF BURNABY 
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INSIDE PAY CONVERSION SCHEDULE - REGULAR RATES 

Effective 1989 January 01 to 1989 June 30 

Basic Rates Basic Rates + l-l/2% 
Pay Bi- Hourly Hourly Bi- Hourly Hourly 

Grade Monthly Weekly Daily Yearly (35fik.l (40/wk.) Weekly (35/wk.) (40fik.I 

- 1,336 613.90 61.39 16,020 8.77 7.68 623.00 8.90 7.79 
- 1,396 641.90 64.19 16,752 9.17 8.03 651.70 9.31 8.15 
- 1,457 669.90 66.99 17,484 9.57 8.38 680.40 9.72 8.50 
- 1,525 701.40 70.14 18,300 10.02 8.77 711.90 10.17 8.90 
8 1,591 731.50 73.15 19,092 10.45 9.15 742.70 10.61 9.28 
9 1,663 765.10 76.51 19,956 10.93 9.56 776.30 11.09 9.70 
10 1,737 798.70 79.87 20,844 11.41 9.99 810.60 11.58 10.14 
11 1,813 833.70 83.37 21,756 11.91 10.42 846.30 12.09 10.58 
12 1,896 872.20 87.22 22,752 12.46 10.90 885.50 12.65 11.06 
13 1,981 911.40 91.14 23,772 13.02 11.39 924.70 13.21 11.56 
14 2,070 952.00 95.20 24,840 13.60 11.90 966.70 13.81 12.08 
15 2,164 995.40 99.54 25,968 14.22 12.44 1,010.10 14.43 12.63 
16 2,261 1,040.20 104.02 27,132 14.86 13.00 1,055.60 15.08 13.19 
17 2,364 1,087.10 108.71 28,368 15.53 13.59 1,103.90 15.77 13.80 
18 2,469 1,135.40 113.54 29,628 16.22 14.20 1,152.90 16.47 14.41 
19 2,581 1,187.20 118.72 30,972 16.96 14.84 1,204.70 17.21 15.06 
20 2,698 1,241.10 124.11 32,376 17.73 15.51 1.259.30 17.99 15.74 
21 2,818 1,296.40 129.64 33,816 18.52 16.20 1,315.30 18.79 16.45 
22 2,943 1.353.80 135.38 35,316 19.34 16.92 1,374.10 19.63 17.17 
23 3,077 1,415.40 141.54 36,924 20.22 17.69 1,436.40 20.52 17.96 
24 3,218 1,480.50 148.05 38,616 21.15 18.50 1,502.20 21.46 18.78 
25 3,360 1,545.60 154.56 40,320 22.08 19.32 1,568.70 22.41 19.61 
26 3,511 1.614.90 161.49 42,132 23.07 20.19 1,639.40 23.42 20.49 
27 3,670 1,688.40 168.84 44,040 24.12 21.10 1,713.60 24.48 21.42 
28 3,837 1,764.70 176.47 46,044 25.21 22.06 1,791.30 25.59 22.39 
29 4,010 1,844.50 184.45 48,120 26.35 23.06 1,871.80 26.74 23.40 
30 4,191 1,927.80 192.78 50,292 27.54 24.10 1,956.50 27.95 24.46 
31 4,380 2,014.60 201.46 52,560 28.78 25.18 2,044.70 29.21 25.56 
32 4,577 2,105.60 210.56 54,924 30.08 26.32 2,137.10 30.53 26.71 
33 4,784 2,200.80 220.08 57,408 31.44 27.51 2,233.70 31.91 27.92 

Notes: (1) 
(2) 

Rate for each pay grade is top step of pay scale for that pay grade. 
Basic rate + 1-1/2% applies to R e m a r  Full-Time Elnployees having completed 
six month probationary period. 



SCHEDULE "A" (cont'd) 

CORWRATION OF THE DISTRICT OF BURNABY 

INSIDE PAY CONVEXION SCHEDULE - SPECIAL FATES 

Effective 1989 January 01 t o  1989 June 30 

Basic Rate 
Hourly 

ai-weekly Yearly 37-1/2/wk. 4o/wk. Monthly 

Pay Grade 13 + 14% 
Step 1 1,896 

2 1,980 
3 2,067 
4 2,161 
5 2,258 

Pay Grade 14 + 7% 

Step 1 1,859 
2 1,940 
3 2.029 
4 2;120 
5 2,215 

Pay Grade 15 + 7% 

Step 1 1,940 
2 2,029 
3 2,120 
4 2.215 
5 2,315 

Pay Grade 16 + 7% 

Step 1 2,029 
2 2,120 
3 2,215 
4 2,315 
5 2,419 

Pay Grade 17 + 7% 

Step 1 2,120 
2 2,215 
3 2,315 
4 2,419 
5 2,529 

872.00 22,752 
910.40 23.760 
950.40 24,804 
993.60 25,932 

1,038.40 27,096 

855.00 22,308 
892 S O  23,280 
933.00 24.348 
975.00 25;440 

1,018.50 26,580 

892.50 23,280 
933.00 24,348 
975.00 25,440 

1.018.50 26.580 
1;065.00 27;780 

933.00 24,348 
975.00 25,440 

1,018.50 26,580 
1,065.00 27,780 
1,113.00 29,028 

975.00 25,440 
1,018.50 26,580 
1.065.00 27.780 
1;113.00 29;028 
1,163.25 30,348 

11.40 
11.90 
12.44 
13.00 
13.58 

11.90 
12.44 
13.00 
13.58 
14.20 

12.44 
13.00 
13.58 
14.20 
14.84 

13.00 
13.58 
14.20 
14.84 
15.51 

10.90 
11.38 
11.88 
12.42 
12.98 

11.15 
11.67 
12.19 
12.74 
13.31 

11.67 
12.19 
12.74 
13.31 
13.91 

12.19 
12.74 
13.31 
13.91 
14.54 

64. 
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Basic Rate + 1-1/2% 
Hourly 

Bi-Weekly 

884.80 
924.00 
964.80 

1,008.80 
1,054.40 

867.75 
906.00 
947.25 
990.00 

1,034.25 

906.00 
947.25 
990.00 

1,034.25 
1,080.75 

947.25 
990.00 

1,034.25 
1,080.75 
1,129.50 

990.00 
1,034.25 
1,080.75 
1,129.50 
1,180.50 

11.0 
11.5 
12.0 
12.6 
13.1 

11.57 
12.08 
12.63 
13.20 
13.79 

12.08 11.. 
12.63 11.; 
13.20 12. 
13.79 12: 
14.41 13. 

12.63 11. 
13.20 12. 
13.79 12. 
14.41 13. 
15.06 14. 

13.20 12, 
13.79 12. 
14.41 13, 
15.06 14 
15.74 14 



SCHEDULE "A" (cont'd) 

INSIDE PAY CCBWERSION SCHEDULE - SPECIAL RATES 

Effective 1989 January 0 1  to 1989 June 30 

Monthly 

Pay Grade 1 8  + 7% 

Bi-Weekly yearly 

Step 1 2,215 
2 2,315 
3 2,419 
4 2,529 
5 2,642 

Pay Grade 2 1  + 7% 

Step 1 2,529 
2 2,642 
3 2.762 
4 2;887 
5 3,015 

Pay Grade 24 + 7% 

step 1 2,887 
2 3,015 
3 3,149 
4 3,292 
5 3,443 

Pay Grade 25 + 7% 

step 1 3,015 
2 3,149 
3 3,292 
4 3,443 
5 3,595 

Pay Grade 26 + 7% 

Step 1 3,149 
2 3,292 
3 3.443 
4 3;595 
5 3,757 

1,019.20 26,580 
1,064.80 27,780 
1.112.80 29.028 
1i163.20 30;348 
1,215.20 31,704 

1,163.25 30,348 
1,215.00 31,704 
1.270.50 33.144 
1;328.25 34;644 
1,386.75 36,180 

1.328.25 34.644 
1,386.75 36,180 
1.448.25 37,788 
1.514.25 39.504 
1i584.00 41;316 

1,386.75 36,180 
1,448.25 37,788 
1,514.25 39,504 
1,584.00 41,316 
1.653.75 43,140 

1,448.25 37,788 
1,514.25 39,504 
1,584.00 41,316 
1.653.75 43.140 
1i728.00 45,084 

15.51 
16.20 
16.94 
17.71 
18.49 

17.71 
18.49 
19.32. 
20.19 
21.12 

18.49 
19.31 
20.19 
21.12 
22.05 

19.31 
20.19 
21.12 
22.35 
23.04 

12.74 
13.31 
13.91 
14.54 
15.19 

14.54 
15.19 
15.88 
16.60 
17.33 

16.60 
17.33 
18.11 
18.93 
19.80 

17.33 
18.11 
18.93 
19.80 
20.57 

18.11 
18.93 
19.80 
20.67 
21.60 
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Bi-Weekly 

1,034.40 
1,080.80 
1,129.60 
1,180.80 
1,233.60 

1,180.50 
1,233.75 
1,289.25 
1,347.75 
1,407.75 

1,347.75 
1,407.75 
1,470.00 
1,536.75 
1,607.25 

1,407.75 
1,470 .OO 
1,536.75 
1,607.25 
1,678.50 

1,470.00 
1,536.75 
1,607.25 
1,678 .50 
1,754.25 

Basic Rate + 1-1/2% 
Hourly 

' 37-1/2/wk. 40/* - 

15.74 
16.45 
17.19 
17.97 
18.77 

17.97 
18.77 
19.60 
20.49 
21.43 

18.77 
19.60 
20.49 
21.43 
22.38 

19.60 
20.49 
21.43 
22.38 
23.39 

12. 
13. 
14. 
14. 
15. 

14. 
15. 
16. 
16. 
17. 

16. 
17. 
18. 
19, 
20. 

1 7 .  
18. 
19 1 

20.  
20. 

18, 
19 
20 
20 
2 1  

Note: 1. Basic rate + 1-1/2% applies to Regular Full-Time mloyees having completed : 
months' probationary period. 



66. 

SCHEDULE "A" (cont'd) Page 28 ~- 
THE CORWRATION OF THE DISTRICT OF BURNABY 

SCHEDULE "A" - INSIDE DIVISION - 1989 

Schedule Pay 1989 Salary Range Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Accountant-Cash Manager C 29 $ 3394-3546-3707-3875-4050 
Accounting Clerk 1 1 4  1754-1831-1915-2001-2091 
Accmting Clerk 2 17 2001-2091-2186-2284-2388 

Accounting Clerk-Health* 17 2001-2091-2186-2284-2388 
Administrative Asst.-Fire Dept. 21 2388-2494-2607-2725-2846 
Administrative Assistant-Preventative Services 19 2186-2284-2388-2494-2607 
Administrative Clerk-Engineering 21 2388-2494-2607-2725-2846 
Administrative Officer 1-Clerks' Dept. C 22 2494-2607-2725-2846-2972 
Administrative Officer 2-Clerks' Dept. 24 2725-2846-2972-3108-3250 
Administrator-volunteer Services 24 2725-2846-2972-3108-3250 
Aquatic Leader 1* B,F  17 2001-2091-2186-2284-2388 
Aquatic Leader 2" B,F 21 2388-2494-2607-2725-2846 
Arena Maintenance Supervisor* s 21 2388-2494-2607-2725-2846 
Asst. Centre Manager-Facility Operations 23 2607-2725-2846-2972-3108 
Asst. Centre Manager-Programs 23 2607-2725-2846-2972-3108 
Asst. Chief public Health Inspector C 29 3394-3546-3707-3875-4050 
Assistant t o  Coordinator of Volunteers 16 1915-2001-2091-2186-2284 
Assistant Purchasina Aaent 27 3108-3250-3394-3546-3707 

Accounting Clerk 3 20 2284-2388-2494-2607-2725 

Assistant Stadium SGpe&isor* 16 1915-2001-2091-2186-2284 
5 6  2 2 72-31 -3 -33 4-3 4 
Assistant Supervisor-Tax Collection 19 2186-2284-2388-2494-2607 
Attendant-Children* 8 1348-1410-1472-1540-1607 
Booking Clerk 1 4  1754-1831-1915-2001-2091 
Budget Accountant 30 3546-3707-3875-4050-4233 

Budget Clerk 1-Finance 19 2186-2284-2388-2494-2607 
Budget Clerk 2-Finance 22 2494-2607-2725-2846-2972 
Building Inspector 1 19 2186-2284-2388-2494-2607 
Building Inspector 2 21 2388-2494-2607-2725-2846 

Building Permit Clerk 14 1754-1831-1915-2001-2091 
Building Service Worker 1" R 1 3 ~ 1 4 %  1915-2000-2087-2183-2281 
Buyer 1 19 2186-2284-2388-2494-2607 
Buyer 2 24 2725-2846-2972-3108-3250 
By-Law Fnforcement Coordinator 23 2607-2725-2846-2972-3108 
By-Law Enforcement Officer 21 2388-2494-2607-2725-2846 
Cashier 15 1831-1915-2001-2091-2186 
Cashier Attendant B,M 13 1680-1754-1831-1915-2001 
Cashier-Traffic 12 1607-1680-1754-1831-1915 
Clerical Supervisor-Health Programs 16 1915-2001-2091-2186-2284 
Clerk 1 AtN 10 1472-1540-1607-1680-1754 
Clerk 2 V 13 1680-1754-1831-1915-2001 
Clerk 3 17 2001-2091-2186-2284-2388 
Clerk 4 19 2186-2284-2388-2494-2607 

Budget Clerk4ffice Supervisor 20 2284-2388-2494-2607-2725 

Building Inspector 3 Q 26 2972-3108-3250-3394-3546 
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Schedule Pay 1989 Salary Range Per Month 
CLASS TITLE B" Note Grade July 01 to December 31 

Clerk-Audiometrist 1 4  1754-1831-1915-2001-2091 
Clerk 5 22 5 2494-2607-2725-2846-2972 

Clerk-Block Watch Program* 15 1831-1915-2001-2091-2186 
Clerk-Data Entry operator 1 4  1754-1831-1915-2001-2091 
Clerk-Fire Department Administration 17 2001-2091-2186-2284-2388 
Clerk-Fire ?revention* 13 1580-1754-1831-1915-2001 
Clerk-Fiome Care Services 13 1680-1754-1831-1915-2001 
Clerk-Key-Punch Operator 1 A 13 1680-1754-1831-1915-2001 
Clerk-?arks OwraLion & Maintenance B.1 18 2091-2186-2284-2388-2494 
Clerk-Furchasing 1 4  1754-1831-1915-2001-2091 

Clerk Stenographer 1 A 10 1472-1540-1607-1680-1754 
Clerk Stenographer 2 12 1607-1680-1754-1831-1915 
Clerk StenoqraDher 3 1 4  1754-1831-1915-2001-2091 

1 5  2 - - 4- 1-1 1 

Clerk StenogrGher 4 17 2001-2091-2186-2284-2388 

Clerk Tvnist. 2 11 1540-1607-1680-1754-1831 
Clerk 'Typist 1 A 9 1410-1472-1540-1607-1680 

-15--- - ciGk Typist 3 N 14 1754-1831-1915-2001-2091 
Clerk Typist-Finance 16 1915-2001-2091-2186-2284 

Clerk Typist-Preventative Services 13 1680-1754-1831-1915-2001 
Clerk Typist-RCMP 12 1607-1680-1754-1831-1915 
Clerk Twist-Youth Services 12 1607-1680-1754-1831-1915 

U 

Client Grvices Specialist 1 23 2607-2725-2846-2972-3108 
Client Services Specialist 2 26 2972-3108-3250-3394-3546 
Cormrmnications Operator 1 0 1417% 1877-1959-2049-2141-2237 
Communications Omrator 2 0 16+7% 2049-2141-2237-2339-2444 
Comunitv Youth iorker S 22 2494-2607-2725-2846-2972 

Contracts Technician 
Coordinator-Fine Arts 
Coordinator-Recreation P r o g r m s  
Coord. Swcial Serv. and Proqrammes 
Cost EstiiMtor-Fnqineerinq * 
C.P.I.C. Operator Clerk 
Custodial Guard 
Custodian-Municipal Hall Complex 
Data Base Administrator* 
kevelopment Plan Technician 
Dispatcher Clerk 

A 15 

Computer Programmer 1 22 
Computer Programmer 2 24 
Computer Programmer-Analyst 27 
Contracts Clerk 17 

25 
S 23 
S 20 
S 23 

24 
13 

B,J 16 
B,I 1617% 

30 
24 

B, I 20 

CoGuter &rator 2 20 
1831-1915-2001-2091-2186 
2284-2388-2494-2607-2725 
2494-2607-2725-2846-2972 
2725-2846-2972-3108-3250 
3108-3250-3394-3546-3707 
2001-2091-2186-2284-2388 
2846-2972-3108-3250-3394 
2607-2725-2846-2972-3108 
2284-2388-2494-2607-2725 
2607-2725-2846-2972-3108 
2725-2846-2972-3108-3250 
1680-1754-1831-1915-2001 

-4 
2049-2141-2237-2339-2444 
3546-3707-3875-4050-4233 
2725-2846-2972-3108-3250 
2284-2388-2494-2607-2725 
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- 
Schedule Pay 1989 Salary Range Per Month 

CLASS TITLE "8" Note Grade July 01 to December 31  

Drafting Clerk 
Draftsman 1 
DKaftSIMn 2 

12 $ 1607-1680-1754-1831-1915 
A 11 1540-1607-1680-1754-1831 

17 2001-2091-2186-2284-2388 
DKaftSperSOn-Bldg. Maint. Div. B 20 2284-2388-2494-2607-2725 
Economic Development COOKdiMtOr 32 3875-4050-4233-4424-4623 
Elder Citizens' Centre Coordinator S 20 2284-2388-2494-2607-2725 
Electrical Inspector 1 Q 25 2846-2972-3108-3250-3394 
Electrical Inspector 2 Q 27 3108-3250-3394-3546-3707 
Engineering Inspector* B 22 2494-2607-2725-2846-2972 
mgineering Technician-Coord. 27 3108-3250-3394-3546-3707 
Engineering Technician-Design 25 2846-2972-3108-3250-3394 
Estimator 1-Engineering 23 2607-2725-2846-2972-3108 
Fine and Performing Arts Programer S 20 2284-2388-2494-2607-2725 
Fine Arts Leader S 17 2001-2091-2186-2284-2388 
P o d  Services Worker 14 1754-1831-1915-2001-2091 
Golf Course Ranger B,M 13 1680-1754-1831-1915-2001 
Graphics Artist 24 2725-2846-2972-3108-3250 
Graphics Technician 21 2388-2494-2607-2725-2846 
Iceman Janitor B.J 1 5 ~ 7 %  1959-2049-2141-2237-2339 
identification Techniclan-RQ?P 16 1915-2001-2091-2186-2284 
Imlementation Technician 25 2846-2972-3108-3250-3394 
In'formation Clerk 12 1607-1680-1754-1831-1915 
Instrumentran 1A D 17 2001-2091-2186-2284-2388 
Instrumentman 2 D 21 2388-2494-2607-2725-2846 
Janitor Leader R 16+7% 2049-2141-2237-2339-2444 
Junior File Clerk A 9 1410-1472-1540-1607-1680 

Legal Secretary 16 1915-2001-2091-2186-2284 
Lecral Survev Technolocrist 23 2607-2725-2846-2972-3108 

Landscape Technician 20 2284-2388-2494-2607-2725 

License Inspector - 21 2388-2494-2607-2725-2846 
Licenced Practical Nurse T 16 1915-2001-2091-2186-2284 
Lifeguardflnstructor-Aquatics B,M 16 1915-2001-2091-2186-2284 
Mail Clerk A 9 1410-1472-1540-1607-1680 
Mapping and Drafting Technician 19 2186-2284-2388-2494-2607 
Mapping Technician 1 16 1915-2001-2091-2186-2284 
Mappinq Technician 2 20 2284-2388-2494-2607-2725 
Mapping Technician 3 23 2607-2725-2846-2972-3108 
Microfilm Operator A 9 1410-1472-1540-1607-1680 
Nutritionist 23 2607-2725-2846-2972-3108 
Nutritionist-Long Term Care 23 2607-2725-2846-2972-3108 
O.S.R. Clerk 13 1680-1754-1831-1915-2001 
Office Supervisor-Wnsor S 18 2091-2186-2284-2388-2494 
Office Supervisor-Building Dept. 20 2284-2388-2494-2607-2725 
Outdoor Leader 1 B,K 10 1472-1540-1607-1680-1754 
Outdoor Leader 2 B,K 11 1540-1607-1680-1754-1831 
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Schedule Pay 1989 Salary Range Per Nonth 
.3LAsS TITLE "B" Note Grade July 01 to December 31 

htdoor Leader 3 B,K 1 4  $ 1754-1831-1915-2001-2091 

P.I.R.S./O.S.R. Operator 12 1607-1680-1754-1831-1915 
Parking Patrolman BrL 20 2284-2388-2494-2607-2725 
-arks Design Supervisor 27 3108-3250-3394-3546-3707 
Parks Design Technician 25 2846-2972-3108-3250-3394 
&rks Janitor R 1 3 ~ 1 4 %  1915-2000-2087-2183-2281 
Partsman 2 B,I 20 2264-2388-2494-2607-272s 
;ayroil Clerk 1 16 1915-2001-2091-2186-2284 
Payroll Clerk 2 18 2091-2186-2284-2388-2494 
Payroll Supervisor 25 2846-2972-3108-3250-3394 
rrmit Processing Clerk 15 1831-1915-2001-2091-2186 

Physical Plant Maintenance Coordinator* P 26 2972-3108-3250-3394-3546 
'.~ical Plant Maintenance Man 1 w 17+7% 2141-2237-2339-2444-2555 
.!qsical Plant Maintenance Man 2 B,I 23 2607-2725-2846-2972-3108 

Plan Checking Assistant 2 21 2388-2494-2607-2725-2846 
Plan Checking Assistant 3 24 2725-2846-2972-3108-3250 
Plan Checking Supervisor 27 3108-3250-3394-3546-3707 
Planner 1 28 3250-3394-3546-3707-3875 
Planner 2 C 30 3546-3707-3875-4050-4233 
Planner 3 33 4050-4233-4424-4623-4832 
.lanning Analyst-Progranune Coordinator 26 2972-3108-3250-3394-3546 
Planning Assistant 1 A 11 1540-1607-1680-1754-1831 
Planning Assistant 2 17 2001-2091-2186-2284-2388 

Planninq Technician 25 2846-2972-3108-3250-3394 

3utdoor Leader 4 BtK 15  1831-1915-2001-2091-2186 

Plan Checking Assistant 1 19 2186-2284-2388-2494-2607 

Plaming Assistant 3 21 - - -  2725-2846 

Plannins Technician-Information 
syitems 

Planning Technician-Subdivisions 
and Rezonina 

21 2388-2494-2607-2725-2846 

23 2607-2725-2846-2972-3108 
,lumbing and Gas-Inspector 1 Q 25 2846-2972-3108-3250-3394 

,olice Accounts Clerk 14 1754-1831-1915-2001-2091 
,001 Janitor  B . J  1 6  1915-2001-2091-2186-2284 

2 2  Q 7 0 - 2 -33 4-3 4 -3 7 

- - - - - - .- . - . 
.rintshop Clerk 1 A 10 1472-1540-1607-1680-1754 

11 1540-1607-1680-1754-1831 . rintshop operator 19 2186-2284-2388-2494-2607 
a rogram Leader S 10 1472-1540-1607-1680-1754 
,roperty Rental Coordinator 24 2725-2846-2972-3108-3250 
.roperty Valuator-Negotiator 1 C 22 2494-2607-2725-2846-2972 
roperty Valuator-Negotiator 2 C 28 3250-3394-3546-3707-3875 

,ublic Health Inspector A C 19 2186-2284-2388-2494-2607 
,ublic Health Inspector 1* C 25 2846-2972-3108-3250-3394 

23 2607-2725-2846-2972-3108 
cords Clerk-Clerk's Department 15 1831-1915-2001-2091-2186 

,rintshop Clerk 2 

sychologist 26 2972-3108-3250-3394-3546 

~ P Advisor 
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Schedule Pay 1989 Salary Range Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Records Clerk-Police 11 $ 1540-1607-1680-1754-1831 
Recreation Attendant 1 B,M 9 1410-1472-1540-1607-1680 

Recreation Centre Suoervisor 1 S 21 2388-2494-2607-2725-2846 
Recreation Attendant 2 B,M 10 1472-1540-1607-1680-1754 

Recreation Centre SuGrvisor 2 S 23 2607-2725-2846-2972-3108 

Recreation Clerk 2 H 13 1680-1754-1831-1915-2001 
Recreation Facility Attendant 11 1540-1607-1680-1754-1831 
Recreation Leader 1 S 15 1831-1915-2001-2091-2186 
Recreation Leader 2 S 17 2001-2091-2186-2284-2388 
Recreation Programer 19 2186-2284-2388-2494-2607 
Recreation Programmer-Preschool Pro. 19 2186-2284-2388-2494-2607 
Recreation Proaramer-Rks & Aa. 19 2186-2284-2388-2494-2607 

Recreation Clerk 1 H 12 1607-1680-1754-1831-1915 

Rehabilitation2Therapist-Home *Care U 23 2607-2725-2846-2972-3108 
Rehdilitation Therapist-Long Term 

Care U 23 2607-2725-2846-2972-3108 
Rehabilitation Therapist-Schools U 23 2607-2725-2846-2972-3108 
Research Officer-Parks Mtnce. B 23 2607-2725-2846-2972-3108 
Research Officer-Parks and Recreation 21 2388-2494-2607-2725-2846 
Residential Heating Inspector 23 2607-2725-2846-2972-3108 
Secretary to the medical Health Officer 16 1915-2001-2091-2186-2284 
Senior Bv-Law & Claims Inswctor-Ena. B.1 25 2846-2972-3108-3250-3394 
Senior I&man/Janitor* B,J 18+7% 2237-2339-2444-2555-2669 
Senior License Inswctor 24 2725-2846-2972-3108-3250 
Senior Printshop Operator 2 1  2388-2494-2607-2725-2846 
Social worker-Long Term Care 24 2725-2846-2972-3108-3250 
Soeech Lanauaae Patholoaist 25 2846-2972-3108-3250-3394 
&orekeepe;-hne Arts 
Storeman 

13 1680-1754-1831-1915-2001 
B. I 19 2186-2284-2388-2494-2607 

Supervisor-Building Inspections Q 29 3394-3546-3707-3875-4050 
Su+rvisor-central~ , Stores BtI 24 2725-2846-2972-3108-3250 
supervisor-Development Plan Approval 28 3250-3394-3546-3707-3875 
Suwrvisor-Food Services S 18 2091-2186-2284-2388-2494 
su~rvisor-plumbing &  as Inspections Q 29 3394-3546-3707-3875-4050 
Supervisor-Print Shop 24 2725-2846-2972-3108-3250 
Su&rvisor-Public Heilth Inspections C 27 3108-3250-3394-3546-3707 
Supervisor-Sports & Outdoor Rec. S 24 2725-2846-2972-3108-3250 
Sum rvi sor-Youth Se mi ces S 24 2725-2846-2972-3108-3250 
Su-rvey Assistant 
Swangard Stadium Attendant 

A,D 13 1680-1754-1831-1915-2iOl 
B,K 17 2001-2091-2186-2284-2388 

system Analyst 28 3250-3394-3546-3707-3875 
Technical Supervisor-James Cowan Th. T 19 2186-2284-2388-2494-2607 
Technical Support Specialist 28 3250-3394-3546-3707-3875 
Telephone Operator-Receptionist %E 11 1540-1607-1680-1754-1831 
Theatre and Special Events Coord. 22 2494-2607-2725-2846-2972 
Traffic Assistant 1 15 1831-1915-2001-2091-2186 
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Schedule Pay 1989 Salary Range ?er Nonth 
CLASS TITLE "B" Note Grade July 01 to kcember 3 1  

Traffic Assistant 2 17 $ 2001-2091-2186-2284-2388 
Traffic Assistant 3 24 2725-2846-2972-3108-3250 
Traffic Technician 25 2846-2972-3108-3250-3394 
Training and Safety Officer B,X 25 2846-2972-3108-3250-3394 
Transportation Planning Technician 25 2846-2972-3108-3250-3394 
Utilities Information Clerk V 15 1831-1915-2001-2091-2186 
Water Service Inspector 
Word Processor operator 
Works Inspector 1 

2 1  
14 
18 

2388-2494-2607-2725-2846 
1754-1831-1915-2001-2091 
2091-2186-2284-2388-2494 

Note: 

* Classes and/or pay grades that have been abolished, reclassified and/or revalued 
subsequent to 1988 January 01 are only effective up to or from t he  date such 
change occurred. 

Effective 1989 January 01: 

Eligibility for advancement from one step (increment) to t!!e next is as follows: 

Pay Grades 9 to 14 - 6 month eligibility t o  move from steps 1 to 2 and 2 t o  
3; thereafter 12 month eligibility. 

Pay Grade 15 - 6 month eligibility to move from step 1 to 2; thereafter 12 
month eligibility. 

Pay Grade 16 and above - 12 month eligibility. 
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THE CORPORATION OF THE DISTRICT OF BURNABY 

INSIDE PAY CONVERSION SCHEDULE - RE- RATES 

Effective 1989 July 01 to 1989 December 31 

Basic Rates Basic ~s + 1-1/2% 
Hourly Hourly Bi- BourIy Iiour y 

Weekly (35hk.l ( 4 0 h k .  
Pay Bi- 
Grade Monthly Weekly Daily Yearly (35hk.l (40hk.) 

- 1,348 620.20 62.02 16,176 8.86 7.75 629.30 8.99 7.87 
- 1,410 648.20 64.82 16,920 9.26 8.11 658.00 9.40 8.23 
- 1,472 676.90 67.69 17,664 9.67 8.46 687.40 9.82 8.59 
- 1,540 708.40 70.84 18,480 10.12 8.85 718.90 10.27 8.99 
8 1,607 739.20 73.92 19,284 10.56 9.24 750.40 10.72 9.38 
9 1,680 772.80 77.28 20,160 11.04 9.66 784.00 11.20 9.80 
10 1,754 807.10 80.71 21,048 11.53 10.08 819.00 11.70 10.24 
11 1,831 842.10 84.21 21,972 12.03 10.53 854.70 12.21 10.69 
12 1,915 880.60 88.06 22,980 12.58 11.01 893.90 12.77 11.18 

13 2,001 920.50 92.05 24,012 13.15 11.50 934.50 13.35 11.68 
14 2,091 961.80 96.18 25,092 13.74 12.02 976.50 13.95 12.20 
15 2,186 1,005.20 100.52 26,232 14.36 12.57 1,020.60 14.58 12.76 
16 2,284 1,050.70 105.07 27,408 15.01 13.13 1,066.10 15.23 13.33 
17 2,388 1,098.30 109.83 28,656 15.69 13.73 1,115.10 15.93 13.94 
18 2,494 1,147.30 114.73 29,928 16.39 14.34 1,164.10 16.63 14.55 
19 2,607 1.199.10 119.91 31,284 17.13 14.99 1,217.30 17.39 15.21 
20 2,725 1,253.70 125.37 32,700 17.91 15.67 1,271.90 18.17 15.9( 
21 2,846 1,309.00 130.90 34,152 18.70 16.36 1,328.60 18.98 16.6 
22 2,972 1,367.10 136.71 35,664 19.53 17.09 1,387.40 19.82 17.3r 
23 3,108 1,429.40 142.94 37,296 20.42 17.87 1,451.10 20.73 18.1, 
24 3,250 1,495.20 149.52 39,000 21.36 18.69 1,517.60 21.68 18.9' 

26 3,546 1,631.00 163.10 42,552 23.30 20.39 1,655.50 23.65 20.6' 
27 3,707 1,705.20 170.52 44,484 24.36 21.31 1,730.40 24.72 21.6 
28 3,875 1,782.20 178.22 46,500 25.46 22.28 1,808.80 25.84 22.6 
29 4,050 1,862.70 186.27 48,600 26.61 23.29 1,890.70 27.01 23.6 
30 4,233 1,946.70 194.67 50,796 27.81 24.34 1,976.10 28.23 24.7 
31 4,424 2,034.90 203.49 53,088 29.07 25.44 2,065.70 29.51 25.8 
32 4,623 2,126.60 212.66 55,476 30.38 26.58 2,158.10 30.83 26.9 
33 4,032 2,222.50 222.25 57,984 31.75 27.78 2,256.10 32.23 28.; 

25 3,394 1,561.00 156.10 40,728 22.30 19.51 1,584.80 22.64 19.8 

Notes: (1) 
(2) 

Rate for each pay grade i s  top step of pay scale for that pay grade. 
Basic rate + 1-1/2% applies to Regular Nl-Time Employees having compl 
six month probatlonary perlcd. 
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INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES 

Effective 1989 July 0 1  to 1989 December 3 1  

Basic Rate 
Hourly 

Monthly 

?ay Grade 1 3  + 14% 

Bi-weekly Yearly 

Step 1 1,915 
2 2,000 
3 2.087 ~ -,.. 
4 2,183 
5 2,281 

.ay Grade 1 4  + 7% 

Steu 1 1,877 
2 1;959 
3 2,049 
4 2,141 
5 2,231 

Pay Grade 1 5  + 7% 

Step 1 1,959 
2 2,049 
3 2,141 
4 2,237 
5 2,339 

Pay Grade 16 + 7% 

Step 1 2,049 
2 2.141 
3 2,237 
4 2,339 
5 2,444 

.ay Grzde 17 + 1% 

Step 1 2,141 
2 2,237 
3 2,339 
4 2,444 
5 2,555 

880.80 22,980 
920.00 24,000 
960.00 25,044 

1,004.00 26,196 
1,048.80 27,372 

863.25 22.524 

900.75 23,508 
942.75 24,588 
984.75 25,692 

1,029.00 26,844 
1,075.50 28,068 

984.75 25,692 
1,029.00 26,844 
1,075.50 28,068 
1,124.25 29,328 

984.75 25,692 
1,029.00 26,844 
1,075.50 28,068 
1,124.25 29,328 
1,175.25 30,660 

11.51 
12.01 
12.57 
13.13 
13.72 

12.01 
12.57 
13.13 
13.72 
14.34 

12.57 
13.13 
13.72 
14.34 
14.99 

13.13 
13.72 
14.34 
14.99 
15.67 

11.01 
11.50 
12.00 
12.55 
13.11 

11.26 
11.78 
12.31 
12.86 
13.45 

11.78 
12.31 
12.86 
13.45 
14.05 

12.31 
12.86 
13.45 
14.05 
14.69 

Basic Rate l-l/?.% 
Hourly 

Bi-Weekly 37-1R/wk. 

894.40 
933.60 
974.40 

1,019.20 
1,064.80 

876.00 11.68 
914.25 12.19 
956.25 12.75 
999.75 13.33 

1,044.00 13.92 

914.25 12.19 
956.25 12.75 
999.75 13.33 

1,044.00 13.92 
1,092.00 14.56 

956.25 12.75 
999.75 13.33 

1,044.00 13.92 
1,092.00 14.56 
1,140.75 15.21 

999.75 13.33 
1,044.00 13.92 
1,092.00 14.56 
1,140.75 15.21 
1,192.50 15.90 

11.18 
11.67 
12.18 
12.74 
13 .31  

11.43 
11.96 
12.49 
13.05 
13.65 

11.96 
12.49 
13.05 
13.65 
14.26 

12.49 
13.05 
13.65 
14.26 
14.91 
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INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES 

Effective 1989 July 01 to  1989 December 31 

Fiaaic Rate 

Monthly 

Pay Grade 18 + 7% 

Step 1 2,237 
2 2,339 
3 2,444 
4 2,555 
5 2,669 

Hourly 
Bi-Weekly yearly 37-1/2/wk. 

1,028.80 26,844 
1,076.00 28,068 
1,124.00 29,328 
1,175.20 30,660 
1,228.00 32,028 

Pay Grade 21 + 7% 
Step 1 2,555 1,175.25 30,660 

2 2,669 1,227.75 32,028 
3 2.789 1,282.50 33.468 
4 2;916 
5 3,045 

Pay Grade 24 + 7% 

Step 1 2,916 
2 3,045 
3 3,180 
4 3,326 
5 3,478 

Pay Grade 25 + 7% 

Step 1 3,045 
2 3.180 
3 3;326 
4 3,478 
5 3,632 

Pay Grade 26 + 7% 
Step 1 3,180 

2 3,326 
3 3,478 
4 3,632 
5 3,794 

1i341.00 34;992 
1,400.25 36,540 

1,341.00 34,992 
1.400.25 36,540 
1i462.50 38;160 
1,530.00 39,912 
1,599.75 41,736 

1,400.25 36,540 
1,462.50 38,160 
1.530.00 39.912 
1j599.75 41;736 
1,670.25 43,584 

1,462.50 38,160 
1,530.00 39,912 
1,599.75 41,136 
1,670.25 43,584 
1,745.25 45,528 

15.67 
16 ~ 37 
17.10 

18.67 
17.88 

17.88 
18.67 
19.50 
20.40 
21.33 

18.67 
19.50 
20.40 
21.33 
22.27 

19.50 
20.40 
21.33 
22.27 
23.27 

12.86 
13.45 
14.05 
14.69 
15.35 

14.69 
15.35 
16.04 
16.77 
17.51 

16.77 
17.51 
18.28 
19.12 
20.00 

17.51 
18.28 
19.12 
20.00 
20.88 

18.28 
19.12 
20.00 
20.88 
21.81 

Bi-Weekiy 

1,044.00 
1,092.00 
1,140.80 
1,192.80 
1,246.40 

1,192.50 
1,245.75 
1,302.00 
1,361.25 
1,421.25 

1,361.25 
1,421.25 
1,485.00 
1,552.50 
1,623.75 

1,421.25 
1,485.00 
1,552.50 
1,623.75 
1,695.75 

1,485.00 
1,552 .SO 
1,623.75 
1,695.75 
1,771.50 

Basic =e _+ 1-1/2% 
Hourly 

37-1/2/&. 4o/wk. 

15.90 
16.61 
17.36 
18.15 
18.95 

18.15 
18.95 
19.80 
20.10 
21.65 

18.95 
19.80 
20.70 
21.65 
22.61 

19.80 
20.70 
21.65 
22.61 
23.62 

13.05 
13.65 
14.26 
14.91 
15.58 

14.91 
15.52 
16.2: 
17.0; 
17.7; 

17.0; 
17.7; 
18.5E 
19.41 
20.3C 

17.7- 
18.5: 
19.4- 
20.3f 
21.2[ 

18.54 
19.4, 
20.31 
21.21 
22.1r 

Note: 1. Basic rate + 1-1/2% applies to Reyular Full-Time Eizployees having completed si: 
months' probationary period. 
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THE CORPORATION OF THE DISTRICT OF BURNABY 

SCf iEwLt  - "A" - INSIDE D M S I W  - 1990 

Schedule Pay 1990 Salary Range Per Nonth 
CLASS TITLE "B" Note Grade January 01 to June 30 

Accountai?t--Cash &nager 
Accounting Clerk 1 
kcmtikw Clerk 2 

c 29 $ 3547-3706-3874-4049-4232 
1 4  1833-1913-2001-2091-2185 
19 2091-2185-2284-2387-2495 

Accountins Clerk 3 20 2387-2495-2606-2724-2846 
Accounting Cleek-Health* 17 2091-21852284-2387-2495 
Adnrinistrarive &st.--lire DeDt. 21 2495-2606 - - -  2724 2848 29i4 ~. ~. .. _. 
e n i  strative Assistant-PreGentative services 19 2284-2307-2495-2606-2724 
Ada;6rAstrative Clerk-mgineering 21 2495-2606-2724-2848-2974 
Administrative Officer 14erks' Dept. C 22 2606-2724-2848-2974-3106 
Administrative Officer 2 4 l e r k s '  Dept. 24 2848-2974-3106-3248-3396 
Pdministrator-Volmceer Services 24 2848-2974 - - -  3106 3248 3396 
Aquatic lLeader 1* B,F 17 2091-2185-2284-2387-2495 

Arena Maintenance Supemisor* S 21 2495-2606-2724-2848-2974 
Aquatic Leader 2" B,F 21 2495-2606-2724-2848-2974 

Asst. Centre Manager-Facility Operations 23 2724-2848-2974-3106-3248 
Asst. Centre Manager-Programs 23 2724-2846-2974-3106-3248 

Assistant to Coordinator of Volunteers 15 2OOi-2091-2185-2284-2387 
Assistant Purchasinu hent 27 3248-3396-3547-3706-3874 

Asst. Chief Public Yealth Inspector C 29 3547-3706-3874-4049-4232 

Assistant Stadium sGpe&isor* 16 2001-2091-2185-2284-2387 

Assistant Supervisor-Tax Coliection 19 2284-2387-2495-2606-2724 
Attendant-childrena 8 1409-1473-1538-1609-1679 

Assistant Supervisor-Mapping 6 Drafting - - - -  26 

Budget -Accountant 30 3706-3874-4049-4232-4423 

Budget Clerk I-Finance 19 2284-2387-2495-2606-2724 
Budaet Clerk 2-Finance 22 2606-2724-2848-2974-3106 

Budget C l e c k 4 € € i c e  Supervisor 20 2387-2495-2606-2724-2848 

Buiidinq nnswctor 1 19 2284-2387-2495-2606-2724 
Buildins Ins&ctor 2 21 2495-2606-2724-2848-2974 

Building Permit Clerk 14 1833-1913-2001-2091-2185 
Building Service Worker 1* R 13114% 2002-2090-2181-2281-2384 

19  2284-2387-2495-2606-2724 
24 2648-2974-3106-3248-3396 

By-Law hforcement Officer 21 24952606-2724-2848-2974 
Cashier 15 1913-2001-2091-2185-2284 
Cashier Attendant B,PI 13 1756-1833-1913-2001-2091 
Cashier-Traf €ic 12 1679-1756-1833-1913-2001 

-1833 

26 - - - -  Building Inspector 3 Q 

Buyer 1 
By-Law Enforcement Coordinator - - - -  Buyer 2 

23 

2 - -  
Clerk 1 A,N 10 1538-1609-1679-1756 
Clerk 2 V 13 17~6-1833-i9i3-200i-Z091 
Clerk 3 17 2091-2185-2284-2387-2495 
Clerk 4 19 2284-2387-2495-2606-2724 
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SChedul e Pay 1990 Sa l  ary Range Per Month 
CLASS TITLE "B" Note Grade January 01 to June 30 

Clerk 5 
Clerk-Audicmetrist 
Clerk-Block Watch Program* 
Clerk-Data Entrv Owrator 

22 s 2606-2724-2a48-2934-3i06 
14 1833-1913-2001-209P-2185 
15 1913-2001-2091-2185-2284 
14 1833-1913-2001-2091-2185 

Clerk-Fire Depakn&t Administration 17 209i-2i85-22a4-2387-2495 
Clerk-Fire Prevention* - - - -  13 
Clerk--HaPe Care Services 13 1756-1833-1913-2001-2031 
Clerk-Kev-E%mch Owrator 1 A 13 1756-1833-1513-2001-2091 
Clerk-Pa;ks Oper&ion & Maintenance B.1 18 2185-2284-2387-2495-2605 
Clerk-Purchasing 14 1833-1913-2001-2091-2185 

Clerk Stenographer 1 A 10 1538-1609-1679-1756-1833 
Clerk Stenographer 2 12 1679-1756-1833-1913-2001 
Clerk Stemrasher 3 14 1833-1913-2001-2091-2185 

aerk-Traf f i c  12 1679-1756-1833-1913-2001 

Clerk S t e e a h e r  4 17 2091-2185-2284-2387-2495 

Clerk Typist 2 11 1609-1679-1756-1833-1913 
Clerk mist 3 N 14 1833-1913-2001-2091-2185 

a e r k  Typist 1 A 5 1 4  13-1538-1609-16 19-1 156 

16 2001-2091-218%2284-2387 

13 
L a 

h e r k  Typist-Preventative Services - - - -  

Client Services Specialist 1 23 2724-2848-2974-3106-3248 

Clerk Typist-RCKP 12 1673-1756-1833-1913-2001 
Clerk Typist-Youth Services 12 1679-1756-1833-1913-2001 

Client Services Specialist 2 26 3106-3248-3396-3547-3706 

Comamications operator 2 0 16+7% 2141-2237-2338-2444-2554 
Comamity Youth Worker S 22 2606-2724-2848-2974-3106 

Comunicaticms operator 1 0 14+f% 

conputer-operator 1 A 15 1913-2001-2091-2185-2284 
Coraprter operator 2 20 2387-2495-2606-2724-2848 
ColsDuter Prcuramer 1 22 - - - -  ~- ~ ...- ~ ~ 

&ter Prwraarmer 2 24 2848-2974-3106-3248-3396 
Comfxlter Pr~raumr--Analyst 
Contracts Clerk 
Contracts Technician 25 2974-3i06-324a-3396-3~47 

Cmrdinator-Recreation Programmes S 20 2387-2495-2606-2724-2a48 
Coordinator-Fine A r t s  S 23 2124-2848-2974-3106-3248 

Ccord. Special Sew. and Prcqrarmnes S 23 2724-2848-2974-3106-3248 
Cost Estimator-Engineering 24 2848-2974-3106-3248-3396 
C.P.I.C. operator Clerk 13 1756-1833-1913-2001-2091 

Custodi-icipal W.1 Complex B,I 16+7% 2141-2237-2338-2444-2554 
Data Base Administrator* 30 3706-3874-4049-4232-4423 
Development Plan Technician 24 2848-2974-3f06-3248-3356 

Custodial Guard B,J - -  2284-2387 16 

Dispatcher Clerk B,I 20 2387-2495-2606-2724-2848 
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SchedUl e Pay 1989 Sal ary Range Per Month 
GLASS TITLE "8" Note Grade January 01 to June 30 

Drafting Clerk 12 $ 1679-1756-1833-1913-2001 
Draftsman 1 A 11 1609-1679-1756-1833-1913 
Draftsman 2 17 2091-2185-2284-2387-2495 
Draftsperm-Bldg. Mint. Div. B 20 2387-2495-2606-2724-2848 
Econanic Developpent Cwrdinator 32 4049-4232-4423-4623-4831 
Elder Citizens' Centre Coordinator S 20 23tr 1-2495-2606-2724-2848 
Electrical Inspector 1 Q 25 2974-3106-3248-3396-3547 
Electrical 1mpector 2 Q 27 3248-3396-3547-3706-3874 
Engineering C3tjpector' B 22 2606-2724-2848-2974-3106 
Engineering Technicim-Cwrd. 27 3248-3396-3547-3706-3874 

Estimator 1-Engineering 23 2724-2848-2974-3106-3248 
F i n e  and Performing Arts Progranarer S 20 2387-2495-2606-2724-2848 
Fine Acts Leader S 17 2091-2185-2284-2387-2495 
Food Services Worker 14 1833-1913-2001-2091-2185 
Golf COuCSe R a n g e C  w 13 1756-1833 - - -  1913 2001 2091 
Graphics Artist 24 2848-2974-3106-3248-3396 
Graphics Technician 21 2495-2606-2724-2848-2974 
IC~IOM Janitor B,J 15+7% 2047-2141-2237-2338-2444 
Identification Technician-RCNP 16 2001-2091-2185-2284-2387 

Infonaatim Clerk 12 1679-1756-1833-1913-2001 
Instnmrentman U D 17 2091-2185-2284-2387-2495 
Instrumentman 2 D 2: 2495-2606-2724-2848-2974 
Janitor Leader R 16+7% 2141-2231-2338-2444-2554 

9 Junior File Clerk A 1679-1756 
Landscape Technician 20 2387-2495-2606-2724-2848 
Legal Secretary 16 2001-2091-2185-2284-2387 
Legal Sunrey Technologist 23 2724-2848-2974-3106-3248 
License Inspector 21 2495-2606-2724-2848-2974 

Lifeguard/Instructor-Aquatics a,M 16 2001-2091-2185-2284-2387 
Mail Clerk A 9 1473-1538-1609-1679-1756 
Mapping and Drafting Technician 19 2284-2387-2495-2606-2724 

16 2001-2091-2185-2284-2387 
20 

Mapping Technician 3 23 2724-2848-2974-3106-3248 
Microfilm Operator A 9 1473-1538-1609-1679-1756 

Nutritionist--Long Term Care 23 2724-2848-2974-3106-3248 

Office Supervisor--Bomor S 18 2185-2284-2387-2495-2606 

Cmtdwr Leader 1 B,K 10 1538-1609-1679-1756-1833 
Gutdwr Leader 2 a,K 11 1609-1679-1756-1833-1913 

Engineering Technician-cesign 25 2974-3106-3248-3396354 

Implementation Technician - - -  354 I 23 

- -  

Licenced Practical Nurse T 16 2001-2091-2185-2284-2 

Mapping Technician 1 
Mapping Technician 2 - -  2724-2848 

Nutritionist 23 2724-284a-2974-3io6-3248 

O.S.R. Clerk 

Office Supervisor-Building Dept. 20 2387-2495-2606-2724-2~4a 

13 - - - -  
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Outdoor Leader 3 B,K 14 $ 1833-1913-2001-2091-2185 
Cutdoor Leader 4 B,K 15 1913-2001-2091-2185-2284 
P.1.X.S.m.S.R. operator 12 1679-1756-1833-1913-2001 
Parking Patrolman B,L 20 2387-2495-2606-2724-2848 

3248-3396-3547-3706-3a74 
25 2974-31OEr3248 - -  3396 3547 

Parks Design Supervisor 27 
Parks Design Technician 
Parks Janitor R 13+14% 2002-2090-21r31-2281-2384 
Part- 2 B, 1 20 2387-2495-2606-2724-2848 
PaYKOll Clerk 1 16 2001-2091-2185-2284-2387 
Payroll Clerk 2 18 2185-2284-2387-2495-2606 
Pavroll Stmervisar c-- ---- _ _  _ _  
&hit Processinu Clerk 15 1913-2001-2091-2185-2284 
Phwical Plant Xiintenance Coordinator* 
Phjlsicd Plant mintenance m an 1 
Physical Plant maintenance  an 2 
Pian Checkinu Assistant 1 
plan checkins Assistant 2 
Plan Checking Assistant 3 
Plan Checking Supervisor 
Planner 1 
Planner 2 
Planner 3 
Planning Analyst-Programme Coordinator 
Planning Assistant 1 
Planning Assistant 2 
Planning Assistant 3 
Planning Technician 
Planning Technician-Informtion 

Planning Technician-Subdivisions 
systems 

and Rezonino 

P 26 
W 17+7% 

23 
-=-T--- 

21 

26 
A 11 

17 

25 

21 

23 

z1 

3106-3248-3396-3547-3706 
2237-2338-2444-2554-2670 
2724-2848-2974-3106-3248 

2606-2724 - -  
2495-2606-2724-2848-2974 
2848-2974-3106-3248-3396 
3248-3396-3547-3706-3874 . 
3396-3547-3706-3874-4049 

4232-4423-4623-4831-5049 
3106-3248-3396-3547-3706 
1609-1679-1756-1833-1913 
2091-2185-2284-2387-2495 
2495-2606-2724 - -  2848 29 I4 
2914-31os-3248-3396-3547 

2495-2606-2724-2848-2974 

2724-2848-2974-3106-3248 
25 2974-3ios-32~a-3396-3~47 
27 - - -  Plumbing and Gas-Inspector 1 Q 

Plumbing and Gas Inspector 2 Q 
Police Accuunts Clerk 14 1833-1913-2001-2091-2185 
Pool Janitor B,J 16 2001-2091-2185-2284-2387 
Printshop Clerk 1 A 10 1538-1609-1679-1756-1833 
Printshop Clerk 2 11 1609-1679-1756-1833-1913 

Program Leader s 10 1538-1609-1679-1756-1833 
Property Rental Coordinator 24 2848-2974-3106-3248-3396 
Property Wuator-Negotiator 1 C 22 2606-2724-2848-2974-3106 
Property Valuator-Negotiator 2 C 28 3396-3547-3706-3874-4049 

public Health Inspector A C 19 2284-2387-2495-2606-2724 
public Health Inspector 1* C 25 2974-3106-3248-3396-3547 

Printshop operator 19 - -  2606-2124 

Psychologist 26 3106-3248-3396-35CTTTE 

RRRe Advisor 23 2724-2848-2974-3106-3248 
Records Clerk-Clerk‘s Department 15 1913-2001-2091-2185-2284 
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Schedule Pay 1990 Salary Range Per Month 
;ASS TIlLE "5" Note Grade January 01 to June 30 

cords Clerk-Police 11 $ 1609-1679-1756-1833-1913 
creation Attendant 1 5 . N  9 1473-1538-1609-1679-1756 
creation Attendant 2 B,M 10 1538-1609-1679-1756-1833 
creation Centre Supervisor 1 S 21 2495-2606-2724-2848-2974 
creation Centre Supervisor 2 S 23 2724-2848-2974-3106-3248 
 creation Clerk 1 H 12 1679-1756-1833-1913-2001 
creation Clerk 2 H 13 1756-1833-1913-2001-2091 
creation Facility Attendant 11 1609-1679-1756-1833-1913 
 creation Leader 1 s 15 1913-2001-2091-2185-2284 
-creation Leader 2 S 17 2091-2185-2284-2387-2495 

creation Progranrmer-?reschool Pro. 19 2284-2387-2495-2606-2724 
 creation Programer-Ncs & zq. 19 2284-2387-2495-2606-2724 
~'--bilitation Therapist-Home Care U 23 2724-2848-2974-3106-3248 

Care iT 23 2724-2848-2974-3106-3248 J U 3 27 - 48- - -3 48 
::-arch Officer-?arks Ntnce. B 23 2724-2848-2974-3106-3248 

 arch Officer-Parks and Recreation 21 2495-2606-2724-2848-2974 
iidential Heating Inspector 23 2724-2848-2974-3106-3248 
cretary to the Medical Health Officer 16 2001-2091-2185-2284-2387 
nior By-Law & Claims Inspector-mg. B,I 25 2974-3106-3248-3396-3547 
.nior Ice!@an/Janitor* B,J 18+7% 2338-2444-2554-2670-2788 
nior License Inspector 24 2848-2974-3106-3248-3396 
nior Printshop Operator 21 2495-2606-2724-2848-2974 
ocial Worker-Long Term Care 24 2848-2974-3106-3248-3396 

.torekeeper-Fine Arts 13 1756-1833-1913-2001-2091 
Lorenan B,I 19 2284-2387-2495-2606-2724 .: -,rvisor-Euilding Inspections Q 29 3547-3706-3874-4049-4232 
:upervisor-Central Stores a, I 24 2848-2974-3106-3248-3396 
upervisor-Development plan Approval 28 3396-35-9 
upervisor-Food Services S 18 2185-2284-2387-2495-2606 . rvisor-Plumbinq & Gas Inspections Q 29 3547-3706-3874-4049-4232 
;rrvisor-Print Shop 24 2848-2974-3106-3248-3396 
~;:rvisor--Public Health Inspections C 27 3248-3396-3547-3106-3874 
.upervisor-Sports & Outdoor Rec. S 24 2848-2974-3106-3248-3396 
,xrvisor-Ymth Services S 24 2848-2974-3106-3248-3396 

;urvey Assistant A.D 13 1756-1833-1913-2001-2091 
I ~ ;ard Stadium Attendant 5,K 17 2091-2185-2284-2387-2495 

)ystems Analyst 28 3396-3547-3706-3874-4049 
& T 19 4 - 3  - 4  - 0 - 7 2 4  
chnical support Specialist 28 3396-3547-3706-3874-4049 
-1ephone Operator-Receptionist A,E 11 1609-1679-1756-1833-1913 
'::atre and Special Events Coord. 22 2606-2724-2848-2974-3106 
Traffic Assistant 1 15 1913-2001-2091-2185-2284 

e 1 4- - - - 4  

habilitation Therapist-Long Term 

peech Language Pathologist 25 2974-3106-3248-3396-3547 
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Schedule Pay 1990 Salary Range Per Month 
CLASS TITLE "8" Note Grade January 01 to June 30 

Traffic Assistant 2 17 $ 2091-2185-2284-2387-2495 
Traffic Assistant 3 24 2848-2974-3106-3248-3396 
Traffic Technician 25 2974-3106-3248-3396-3547 
Training and Safety Officer B,X 25 2974-3106-3248-3396-3547 
Transportation Planning Technician 25 2974-3106-3248-3396-3547 
utilities Information Clerk V 15 1913-2001-2091-2185-2284 
Water Service Inspector B, I  21 2495-2606-2724-2848-2974 
Word PKOCeSSOK OperatOK 14 1833-1913-2001-2091-2185 
Works Inspector 1 B,I  18 2185-2284-2387-2495-2606 

Note: 

* Classes and/or pay grades that have been abolished, reclassified and/or revalued 
subsequent to 1988 January 01 are only effective up to or from the date such 
change occurred. 

Effective 1989 January 01: 

Eligibility for advancement from one step !increment) to the next is as follows: 

Pay Grades 9 to 14 - 6 month eligibility to move from steps 1 to 2 and 2 t o  3; 
thereafter 12 month eligibility. 

Pay Grade 15 - 6 month eligibility to move from step 1 to 2; thereafter 12 month 
eligibility. 

Pay Grade 16 and above - Umonth eligibility. 
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:cHEDuLE "A" ( cont ' d )  Paw 4 
THE CORWRATION OF TEE DISTRICT OF BURNABY 

INSIDE PAY CchnrERsICN ScHEsluLE - REGULAR RATES 

Effective 1990 January 01 to 1990 June 30 

Basic Rates Basic Rates + 1-1,2% 
pay Bi- Hourly Hourly Bi- HourIy Hourly 

Xade Monthly Weekly Daily Yearly (35fik.l (40/tnik.) Weekly (35bk.l (IO/wk.f 

- 1,409 648.20 64.82 16,908 9.26 8.10 658.00 9.40 8.22 
- 1,473 677.60 67.76 17,676 9.68 8.41 687.40 9.82 8.60 
- 1,538 707.70 70.77 18,456 10.11 8.84 718.20 10.26 8.98 
- 1,609 739.90 73.99 19,308 10.57 9.25 751.10 10.73 9.39 
8 1,679 772.10 77.21 20,148 11.03 9.65 784.00 11.20 9.80 
9 1,756 807.80 80.78 21,072 11.54 10.10 819.70 11.71 10.25 
10 1,833 842.80 84.28 21,996 12.04 10.54 856.10 12.23 10.70 
11 1,913 879.90 87.99 22,956 12.57 11.00 893.20 12.76 11.16 
12 2,001 920.50 92.05 24,012 13.15 11.50 934.50 13.35 11.68 
13 2,091 961.80 96.18 25,092 13.74 12.02 976.50 13.95 12.20 
14 2,185 1,005.20 100.52 26,220 14.36 12.56 1,019.90 14.57 12.75 
15 2,284 1,050.70 105.07 27,408 15.01 13.13 1,066.10 15.23 13.33 
16 2,387 1,097.60 109.76 28,644 15.68 13.72 1,114.40 15.92 13.93 

17 2,495 1,147.30 114.73 29,940 16.39 14.35 1,164.80 16.64 14.56 
18 2,606 1,198.40 119.84 31,272 17.12 14.98 1,216.60 17.38 15.21 

L9 2,724 1,253.00 125.30 32,688 17.90 15.66 1,271.90 18.17 15.90 
20 2,848 1,309.70 130.97 34,176 18.71 16.37 1,329.30 18.99 16.62 
21 2,974 1,367.80 136.78 35,688 19.54 17.10 1,388.80 19.84 17.36 

22 3,106 1,428.70 142.87 37,272 20.41 17.86 1,450.40 20.72 18.13 

23 3,248 1,493.80 149.38 38,976 21.34 18.67 1,516.20 21.66 18.95 
24 3,396 1,561.70 156.17 40,752 22.31 19.53 1,585.50 22.65 19.82 

25 3,547 1,631.70 163.17 42,564 23.31 20.39 1,656.20 23.66 20.70 

26 3,706 1,704.50 170.45 44,472 24.35 21.31 1,730.40 24.72 21.63 

27 3,874 1,782.20 178.22 46,488 25.46 22.27 1,808.80 25.84 22.61 

28 4,049 1,862.70 186.27 48,588 26.61 23.28 i,ago.oo 27.00 23.63 

29 4,232 1,946.70 194.67 50,784 27.81 24.33 1,976.10 28.23 24.70 

30 4,423 2,034.20 203.42 53,075 29.06 25.43 2,065.00 29.50 25.81 

31 4,623 2,126.60 212.65 55,476 30.38 26.58 2,158.10 30.83 26.98 

32 4,831 2,221.80 222.18 57,972 31.74 27.78 2,255.40 32.22 28.19 

33 5,049 2,322.60 232.26 60,588 33.18 29.03 2,356.90 33.67 29.46 

Notes: (1) 
(2) 

Rate for each pay grade is top step of pay scale for that pay grade. 
Basic rate + 1-1/2.% applies to Zegular Full-Time Wloyees having completed 
six month probationary period. 
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CORPORATION OF THE DISTRICT OF BURMIBY 

INSIDE PAY CUNVERSION SCHEDULE - SPECIAL PATES 
Effective 1990 January 01 to 1990 June 30 

Basic Rate Basic _+ 1-1/2% 
Hourly Hourly 

Monthly Bi-Weekly Yearly 37-1/2/wk. 4o/wk. Bi-Weekly 37-1/2/wk. 4o/wk. 

Pay Grade 13 + 14% 
Step 1 2,002 920.80 24,024 

2 2,090 961.60 25,080 
3 2,181 1,003.20 26,172 
4 2,281 1,048.80 27,372 
5 2,384 1,096.80 28,608 

Pay Grade 14 + 7% 
Step 1 1,961 902.25 23,532 12.03 

2 2,047 941.25 24,564 12.55 
3 2,141 984.75 25,692 13.13 
4 2.237 1.029.00 26.844 13.72 
5 2;338 1;075.50 28;056 14.34 

11.51 934.40 
12.02 976.00 
12.54 1,018.40 
13.11 1,064.80 
13.71 1,112.80 

915.75 12.21 
955.50 12.74 
999.75 13.33 

1.044.00 13.92 
1;091.25 14.55 

11.6: 
12.2c 
12.7' 
13.31 
13.91 

Pay Grade 15 + 7% 

Step 1 2,047 941.25 24,564 12.55 11.77 955.50 12.74 11-95 
2 2,141 984.75 25.692 13.13 12.31 999.75 13.33 12.4! 
3 2,237 1,029.00 26,844 13.72 12.86 1,044.00 13.92 13.0: 
4 2,338 1,075.50 28,056 14.34 13.44 1,091.25 14.55 13.6 
5 2,444 1,124.25 29,328 14.99 14.05 1,140.75 15.21 14.2; 

Pay Grade 16 + 7% 

Step 1 2,141 984.75 25,692 13.13 12.31 999.75 13.33 12.4: 
2 2,237 1,029.00 26,844 13.72 12.86 1,044.00 13.92 13.0: 
3 2.338 1.075.50 28,056 14.34 13.44 1.091.25 14.55 13.6 
4 2,444 1,124.25 29,328 14.99 14.05 1,140.75 15.21 14.2; 
5 2,554 1,174.50 30,648 15.66 14.68 1,192.50 15.90 14.9( 

Pay Grade 17 + 7% 

Step 1 2,237 1,029.00 26,844 13.72 12.86 1,044.00 13.92 13.0: 
2 2,338 1,075.50 28,056 14.34 13.44 1,091.25 14.55 13.6~ 
3 2,444 1,124.25 29,328 14.99 14.05 1,140.75 15.21 14.2t 
4 2,554 1,174.50 30,648 15.66 14.68 1,192.50 15.90 14.9C 
5 2,670 1,227.75 32,040 16.37 15.35 1,246.50 16.62 15.5t 
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INSIDE PAY CONVERSION SCHEDULE - SPECIAL RATES 

Effective 1990 January 01 to 1990 June 30 

Basic Rate 
Hourly 

37-1/2/wk. 4o/trk. Monthly 

y Grade 18 + 7% 

Step 1 2,338 
2 2,444 
3 2,554 
4 2,670 
5 2,788 

y Grade 21 + 1% 

Step 1 2,670 
2 2,788 
3 2,915 
4 3.047 
5 3;182 

?ay Grade 24 + 7% 

Step i 3,047 
2 3.182 
3 3i323 
4 3,415 
5 3,634 

?ay Grade 25 + 7% 

Step 1 3,182 
2 3,323 
3 3.475 
4 3,634 
5 3,795 

.ay Grade 26 + 7% 
Step 1 3,323 

2 3,475 
3 3;634 
4 3,795 
5 3,965 

Bi-Weekly Yearly 

1,075.20 28,056 
1,124.00 29,328 
1.174.40 30.648 
1i228.00 32;040 
1,282.40 33,456 

1,227.75 32,040 
1,282.50 33,456 
1,341.00 34,980 
1.401.75 36.564 
1i463.25 38;184 

i,401.75 36,564 
1.463.25 38.184 
1;528.50 39;876 
1,598.25 41,700 
1,671.75 43,608 

1,463.25 38,184 
1,528.50 39,876 
1,598.25 41,700 
1,671.75 43,608 
1,745.25 45,540 

1,528.50 39,876 
1,598.25 41,700 
1,671.75 43,608 
1,745.25 45,540 
1,824.00 47,580 

16.37 
17.10 
17.88 
18.69 
19.51 

18.69 
19.51 
20.38 
21.31 
22.29 

19.51 

21.31 
22.29 
23.27 

20.38 

20.38 
21.31 
22.29 
23.27 
24.32 

13.44 
14.05 
14.68 
15.35 
16.03 

15.35 
16.03 
16.76 
17.52 
18.30 

17.52 
18.30 
19.11 
19.98 
20.89 

18.30 
19.11 
19.98 
20.89 
21.82 

19.11 
19.98 
20.89 
21.82 
22.80 

Basic %e 2 1-1/29 

Bi-Weekly 37-1/2/wk. 4o/wk. 
Hourly 

1,091.20 13.64 
1,140.80 14.26 
1,192.00 14.90 
1,246.40 15.58 
1,301.60 16.27 

1,246.50 16.62 15.58 
1,301.25 17.35 16 -27 
1.361.25 18.15 17.01 
1i422.75 18.97 17 -78 
1,485.75 19.81 18.57 

1,422.75 18.97 17-18 
1.485.75 19.81 18.57 
1;551.75 20.69 19.39 

1,696.50 22.62 21.21 
1,622.25 21.63 20.28 

1,485.75 19.81 18.57 
1.551.75 20.69 19.39 
1i622.25 21.63 20.28 
1,696.50 22.62 21.21 
1,771.50 23.62 22.15 

1,551.75 20.69 19.39 
1,622.25 21.63 20.28 
1,696.50 22.62 21.21 
1.771.50 23.62 22.15 

Note: 1. Basic rate + 1-1/2% applies to Regular h l l - T i m e  Employees having completed six 
months' probationary period. 
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THE CORPORATION OF THE DISTRICT OF BIJRNABY 

SCHEDULE "A" - INSIDE DIVISION - 1990 

Schedule Fay 1990 Salary Range Per Month 
CLASS TITLE "8" Note Grade July 01 to DeCr?iILbK 31  

Accountant-Cash Manager C 29 $ 3600-3762-3932-4110-4295 
Accounting Clerk 1 14 1860-1942-2031-2122-2218 
Accounting Clerk 2 17 2122-2218-2318-2423-2532 
Accounting Clerk 3 20 2423-2532-2645-2765-2891 
Accounting Clerk-Health* 17 2122-2218-2318-2423-2532 
Administrative Asst.-Fire Dept. 21 2532-2645-2765-2891-3019 
Administrative Assistant-Preventative Services 19 2318-2423-2532-2645276s 
Administrative Clerk-Engineering 21 2532-2645-2765-2891-3019 
Administrative Officer 1-Clerks' Dept. C 22 2645-2765-2891-3019-3153 
Administrative Officer 2-Clerks' Dept. 24 2891-3019-3153-3297-3447 
Administrator-Volunteer Services 24 2891-3019-3153-3297-3447 
Aquatic Leader 1* B,F 17 2122-2218-2318-2423-2532 
Aquatic Leader 2* B,F 21 2532-2645-2765-2891-3019 
Arena Maintenance Suwrvisor* S 21 2532-2645-2765-2891-3019 
Asst. Centre ManageKlFaClllty Operations 23 2765-2891-3019-3153-3297 
Asst. Centre Manager-Programs 23 2765-2891-3019-3153-3297 
Asst. Chief public Health Inspector C 29 3600-3762-3932-4110-4295 
Assistant to Coordinator of Volunteers 16 2031-2122-2218-2318-2423 
Assistant Purchasinq Aqent 27 3297-3447-3600-3762-3932 
Assistant Stadium S&&visor* 16 2031-2122-2218-2318-2423 
Assistant Supervisor-mpping L Drafting 26 3153-3297-3447-3600-3762 
Assistant Supervisor-Tax Collection 19 2318-2423-2532-2645-2765 
Attendant-Children* 8 1430-1495-1561-1633-1704 
Booking Clerk 1 4  1860-1942-2031-2122-2218 
Budget- Accountant 30 3762-3932-4110-4295-4489 
Budget Clerk-Office Supervisor 20 2423-2532-2645-2765-2891 
Budset Clerk 1-Finance 19 2318-2423-2532-2645-2765 ~.~ ~ ~. _ _ _ _  -..- - _ _  
Bud<& Clerk 2-Finance 22 2645-2765-2891-3019-3153 
Building Inspector 1 19 2318-2423-2532-2645-2765 
Building Inspector 2 21 2532-2645-2765-2891-3019 
Building Inspector 3 Q 26 3153-3297-3447-3600-3762 
Building Permit Clerk 1 4  1860-1942-2031-2122-2218 
Building Service Worker 1* R 13114% 2031-2120-2214-2315-2419 
Buyer 1 19 2318-2423-2532-2645-2765 
Buyer 2 24 2891-3019-3153-3297-3447 
By-Law Enforcement COOKdlnatOK 23 2765-2891-3019-3153-3297 
By-Law Enforcement Officer 21 2532-2645-2765-2891-3019 
Cashier 15 1942-2031-2122-2218-2318 
Cashier Attendant B,M 13 1782-1860-1942-2031-2122 
Cashier-Traffic 12 1704-1782-1860-1942-2031 

1 2031- 1 - 1 - 31  - 423 
Clerk 1 A,N 10 1561-1633-1704-1782-1860 
Clerk 2 V 13 1782-1860-1942-2031-2122 
Clerk 3 17 2122-2218-2318-2423-2532 
Clerk 4 19 2318-2423-2532-2645-2765 
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Schedule Pay 1990 Salary Range Per Month 
LASS TITLE "B" Note Grade Ju ly  01 t o  December 31 

2 e r k  5 22 $ 2645-2765-2891-3019-3153 
:le rk-Audiometrist 1 4  1860-1942-2031-2122-2218 
Zlerk-Block Watch Program* 15  1942-2031-2122-2218-2318 
:lerk-Data Entry -rator 1 4  1860-1942-2031-2122-2218 
:lerk-Fire Department Administration 17 2122-2218-2318-2423-2532 
&rk-Fire Prevention* 1 3  1782-1860-1942-2031-2122 
3lerk-Home Care Services  1 3  1782-1860-1942-2031-2122 
Clerk-Key-Punch operator  1 A 13 1782-1860-1942-2031-2122 
Clerk-Parks Operation & Maintenance B , I  18 2218-2318-2423-2532-2645 
Clerk-Furchasing 1 4  1860-1942-2031-2122-2218 
Clerk-Traff i c  12 1704-1782-1860-1942-2031 
Clerk Stenographer 1 A 1 0  1561-1633-1704-1782-1860 
Clerk Stenographer 2 12 1704-1782-1860-1942-2031 
Clerk Stenographer 3 1 4  1860-1942-2031-2122-2218 
Clerk Stenographer 4 17 2122-2218-2318-2423-2532 

Clerk Typis t  2 11 1633-1704-1782-1860-1942 

Clerk Typist-Finance 16 2031-2122-2218-2318-2423 

Clerk Wist 1 A 9 1495-1561-1633-1704-1782 

Clerk Typist 3 N 1 4  1860-1942-2031-2122-2218 

C l e r k  T y p i s t - R W  12 1704-1782-1860-1942-2031 
C l e r k  Typist-Youth Services 12 1704-1782-1860-1942-2031 
C l i e n t  Services  Swcialist 1 23 2765-2891-3019-3153-3297 
C l i e n t  Services  S p e c i a l i s t  2 26 3153-3297-3447-3600-3762 
cuimiirrxications e r a t o r  1 0 14+7% 1990-2078-2173-2271-2373 
Communications Operator 2 0 16+7% 2173-2271-2373-2480-2593 
Community Youth Worker S 22 2645-2765-2891-3019-3153 
Comuter  Owra to r  1 A 15 1942-2031-2122-2218-2318 
Computer &rat& 2 20 2423-2532-2645-2765-2891 
Computer Programmer 1 22 2645-2765-2891-3019-3153 
Computer Programer 2 24 2891-3019-3153-3297-3447 
Computer Programmer--Analyst 27 3297-3447-3600-3762-3932 
Contracts  Clerk 17 2122-2218-2318-2423-2532 
Contracts  Technician 25 3019-3153-3297-3447-3600 
Coordinator-Fine A r t s  S 23 2765-2891-3019-3153-3297 
Coordinator- Recreation Programmes S 20 2423-2532-2645-2765-2891 
Coord. Special  S e n .  and Programmes S 23 2765-2891-3019-3153-3297 
Cost Estimator-Engineering 24 2891-3019-3153-3297-3447 
C.P.I.C. Operator Clerk 13 1782-1860-1942-2031-2122 

16 2031-2122-2218-2318-2423 Custodial  Guard B,J 
Custodian-Municipal Hall Complex B , r  16+7% 2173-2271-2373-2480-2593 
Data Base Administrator* 30 3762-3932-4110-4295-4489 
Development Plan Technician 24 2891-3019-3153-3297-3447 
Dispatcher C l e r k  B,I 20 2423-2532-2645-2765-2891 
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Schedule ?ay 1990 Salary Range ?er Month 
CLASS TITLE "B" Note Grade July 01 to December 31  

Drafting Clerk 12 $ 1704-1782-1860-1942-2031 
Draftsman 1 A 11 1633-1704-1782-1860-1942 
Draftsman 2 17 2122-2218-2318-2423-2532 
Draftsperson-Bldg. Maint. Div. B 20 2423-2532-2645-2765-2891 
EcorioK&C Developrent Coordinator 32 4110-4295-4489-4692-4903 
Elder Citizens' Centre Coordinator s 20 2423-2532-2645-2763-2891 
Electrical InSpCtOr 1 Q 25 3019-3153-3297-3447-3600 
Electrical Inspector 2 Q 27 3297-3447-3600-3762-3932 

2645-2765-2891-3019-3153 
Engineering Technician-Coord. 27 3297-3447-3600-3762-3932 
!&gineering Technician-Eesign 25 3019-3153-3297-3447-3600 
Estimator 1-Engineering 23 2765-2891-3019-3153-3297 
Bine and Performing A r t s  Programer S 20 2423-2532-2645-2765-2891 
Bine Arts Leader S 17 2122-2218-2318-2423-2532 
Food Services Worker 14 1860-1942-2031-2122-2218 
Golf Course Ranger B,M 13 1782-1860-1942-2031-2122 
Graphics Artist 24 2891-3019-3153-3297-3447 
Graphics Technician 2 1  2532-2645-2765-2891-3019 
Iceman Janitor B,J 15+7% 2078-2173-2271-2373-2480 
Identification Technician-RCKP 16 2031-2122-2218-2318-2423 

Information Clerk 12 1704-1782-1860-1942-2031 
Instrumentman 1A D 17 2122-2218-2318-2423-2532 
Instrumentman 2 D 21 2532-2645-2765-2891-3019 
Janitor Leader R 16+7% 2173-2271-2373-2480-2593 

Landscape Technician 20 2423-2532-2645-2765-2891 
Legal secretary 16 2031-2122-2218-2318-2423 
Legal Survey Technologist: 23 2765-2891-3019-3153-3297 
License Inspector 21 2532-2645-2765-2891-3019 

Lifeguard/Instructor-Aquatics B J  16 2031-2122-2218-2318-2423 
Mail Clerk A 9 1495-1561-1633-1704-1782 
Mapping and Drafting Technician 19 2318-2423-2532-2645-2765 
Mapping Technician 1 16 2031-2122-2218-2318-2423 

Mapping Technician 3 23 2765-2891-3019-3153-3297 
Microfilm Operator A 9 1495-1561-1633-1704-1782 
Nutritionist 23 2765-2891-3019-3153-3297 
Nutritionist-Long Term Care 23 2765-2891-3019-3153-3297 
O.S.R. Clerk 13 1782-1860-1942-2031-2122 
Office Supervisor-Bonsor S 18 2218-2318-2423-2532-2645 
Office Supervisor-Building Dept. 20 2423-2532-2645-276E.2891 
Outdoor Leader 1 BPK 10 1561-1633-1704-1782-18'̂  
Outdoor Leader 2 BrK 11 1633-1704-1782-1860-1942 

Engineering Inspector* B 22 

Implementation Technician 25 3019-3153-3297-3447-3600 

Junior File Clerk A 9 1633-1704-1782: - -  

Licenced Practical Nurse T 16 2031-2122-2218-2318-2423 

Mapping Technician 2 20 2423-2532-2645-2765 -2891 
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Schedule Pay 1990 Salary Range Per Month 
CLASS TITLE "B" Note Grade July 01 to December 31 

Outdoor Leader 3 B,K 14 $ 1860-1942-2031-2122-2218 
Outdoor Leader 4 B,K 15  1942-2031-2122-2218-2318 
P.I.R.s./o.s.R. operator 12 1704-1782-1860-1942-2031 
Parking Patrolman B,L 20 2423-2532-2645-2765-2891 
Parks Design S U ~ N ~ S O ~  27 3297-3447-3600-3762-3932 
% 3 -  - - 4 7 - 0  
Parks Janicor R 13+149 2031-2120-2214-2315-2419 
Part- 2 B. I 20 2423-2532-2645-2765-2891 
Payroll Clerk 1 16 2031-2122-2218-2318-2423 
Payroll Clerk 2 18 2218-2318-2423-2532-2645 
:0 30 9- -3 - 47- 
Permit Processing Clerk 15 1942-2031-2122-2218-2318 
Physical Plant Maintenance Coordinator* P 26 3153-3297-3447-3600-3762 
Physical Plant Maintenance Man 1 w 17+7% 2271-2373-2480-2593-2709 
Physical Plant Maintenance Man 2 B,I 23 2765-2891-3019-3153-3297 
Plan Checking Assistant 1 19 2318-2423-2532-2645-2765 
Plan Checking Assistant 2 21 2532-2645-2765-2891-3019 
Plan Checking Assistant 3 24 2891-3019-3153-3297-3447 
Plan Checking Supervisor 27 3297-3447-3600-3762-3932 
Planner 1 28 3447-3600-3762-3932-4110 
Planner 2 c 30 3762-3932-4110-4295-4489 
Planner 3 33 4295-4489-4692-4903-5125 
Planning Analyst-Programme Coordinator 26 3153-3297-3447-3600-3762 
Plannina Assistant 1 A 11 1633-1704-1782-1860-1942 
Planning Assistant 2 17 2122-2218-2318-2423-2532 
>§ 2 32- 4 - 7 - 1-3 1 
Plannins Technician 25 3019-3153-3297-3447-3600 
Planning Techni cian-Inf omtion 

Plannina Technician-Subdivisions 
Systems 21 2532-2645-2765-2891-3019 

ani Rezonina 23 2765-2891-3019-3153-3297 
Plumbing and Gas-Inspector 1 Q 25 3019-3153-3297-3447-3600 
Plumbing and Gas Inspector 2 Q 27 3297-3447-3600-3762-3932 
Police Accounts Clerk 1 4  1860-1942-2031-2122-2218 
~001 Janitor 

Property Rental Coordinator 
Property Valuator-Negotiator 1 
Property Valuator-Negotiator 2 
Psychologist 
public Health Inspector A 
Fublic Health Inspector 1* 
RRAp Advisor 
Records Clerk-Clerk's Departvent 

B.J 16 2031-2122-2218-2318-2423 
-1782-1860 
-1860-1942 
-2645-2765 
-1782-1860 

24 2891-3019-3153-3297-3447 
C 22 2645-2765-2891-3019-3153 
C 28 3447-3600-3762-3932-4110 

C 19 2318-2423-2532-2645-2765 
C 25 3019-3153-3297-3447-3600 

23 2765-2891-3019-3153-3297 
15 1942-2031-2122-2218-2318 

26 3153-3297-3447-3600-3762 
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Schedule Pay 1990 Salary Range Per ?lonth 
CLASS TITLE "B" Note Grade July 01 to December 31 

Records Clerk-Police 11 $ 1633-1704-1782-1860-1942 
Recreation Attendant 1 B J  9 1495-1561-1633-1704-1782 
Recreation Attendant 2 B,M 10 1561-1633-1704-1782-1860 
Recreation Centre Supervisor 1 S 21 2532-2645-2765-2891-3019 
Recreation Centre Supervisor 2 S 23 2765-2891-3019-3153-3297 

Recreation Clerk 2 H 13 1782-1860-1942-2031-2122 
Recreation Facility Attendant 11 1633-1704-1782-1860-1942 
Recreation Leader 1 S 15 1942-2031-2122-2218-2318 

Recreation Programer 19 2318-2423-2532-2645-2765 
Recreation Programer-Preschool Pro. 19 2318-2423-2532-2645-2765 
Recreation Programer-Rks f, 4. 19 2318-2423-2532-2645-2765 
Rehabilitation Therapist-Home Care U 23 2765-2891-3019-3153-3297 

Recreation Clerk 1 H 12 i704-i782-ia60-i942-203i 

Recreation Leader 2 S 17 2122-2218-2318-2423-2532 

Rehabi 1 i tat ion The rapi st-Long Term 
Care U 23 2765-2891-3019-3153-3297 

Rehabilitation Therapist-Schools U 23 2765-2891-3019-3153-3297 
Research Officer-Parks Mtnce. B 23 2765-2891-3019-3153-3297 
Research Officer-Parks and Recreation 21 2532-2645-2765-zasi-3oig 
Residential Heating Inspector 23 2765-2891-3019-3153-3297 
Secretary to the Medical Health Officer 16 2031-2122-2218-2318-2423 
Senior By-~aw & Claims Inspector-mg. B,I 25 3019-3153-3297-3447-3600 
Senior Iceman/Janitor* B,J 13+7% 2373-2480-2593-2709-2830 
Senior License Inspector 24 2891-3019-3153-3297-3447 
Senior Printshop operator 21 2532-2645-2765-2891-3019 
Social Worker-Long Term Care 24 2891-3019-3153-3297-3447 
Speech Language Pathologist 25 3019-3153-3297-3447-3600 
Storekeeper-Fine Arts 13 1782-1860-1942-2031-2122 

Supervisor-Building Inspections Q 29 3600-3762-3932-4110-4295 
Storeman Bt 1 19 2318-2423-2532-2645-2765 

Supervisor-central Stores B,I 24 2891-3019-3153-3297-3447 
Supervisor-kvelopnt Plan Approval 28 3447-3600-3762-3932-4110 
Supervisor-Food Services S 18 2218-2318-2423-2532-2645 
Supervisor-Plumbing & Gas Inspections Q 29 3600-3762-3932-4110-4295 

Swangard Stadium Attendant B,K 17 2122-2218-2318-2423-2532 
Systems Analyst 28 3447-3600-3762-3932-4110 
Technical Supervisor-James Cowan Th. T 19 2318-2423-2532-2645-2765 
Technical support Specialist 28 3447-3600-3762-3932-4110 
Telephone Operator-Receptionist A,E 11 1633-1704-1782-1860-1942 
Theatre and Special Events Coord. 22 2645-2765-2891-3019-3153 
Traffic Assistant 1 15 i942-2031-2i22-22i8-23ia 
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Schedule Pay 1990 Salary Range Per Month 
CLASS TITLE "9" Note Grade July 01 to December 3 1  

Traffic Assistant 2 i7 $ 2122-2218-2318-2423-2532 
Traffic Assistant 3 24 2891-3019-3153-3297-3447 
Traffic Technician 25 3019-3153-3297-3447-3600 
Training and Safety Officer B , X  25 3019-3153-3297-3447-3600 
Transportation Planning Technician 25 3019-3153-3297-3447-3600 
utilities Information Clerk V 15 1342-2031-2122-2218-2318 
Jater Service Inspector B,I 2 1  2532-2645-2765-2891-3019 
Word Processor Operator 14 1860-1942-2031-2122-2218 
Works Inspector 1 B,I 18 2218-2318-2423-2532-2645 

Note: 

* Classes and/or pay grades that nave been abolished, reclassified and/or revalued 
subsequent to 1988 January 01 are only effective up to or from the date such 
change OCCUK~~. 

Effective 1989 January 01: 

Eligibility for advancement from one step (increment) to the next is as follows: 

- 

Pay Grades 9 to 14 - 6 month eligibility to move from steps 1 to 2 and 2 to 
3; thereafter 12 month eligibility. 

Pay Grade 15 - 6 month eligibility to mve from step 1 to 2; thereafter 12 
nonth eligibility. 

Pay Grade 16 and above - 12 month eligibility. 
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THE CORPORATICN OF THE DISTRICT OF BURNABY 

INSIDE PAY CONVERSION SCHEDULE - RE- AWT!~S 

Effective 1990 July 01 to 1990 December 31 

Basic Rates Basic Rates + 1-1/2% 
pay Bi- Hourly Hourly Bi-  HourIy Hourly 
Grade Monthly Weekly Daily Yearly (35fik.l (4O/wk.) Weekly (35bk.l (4O/wk.) 

- 1,430 658.00 65.80 17,160 9.40 8.22 667.80 9.54 8.35 
- 1,495 687.40 68.74 17,940 9.82 8.60 697.90 9.97 8.72 
- 1,561 718.20 71.82 18,732 10.26 8.98 728.70 10.41 9.11 
- 1,633 751.10 75.11 19,596 10.73 9.39 762.30 10.89 9.53 
8 1,704 784.00 78.40 20,448 11.20 9.80 795.20 11.36 9.94 
9 1,782 819.70 81.97 21,384 11.71 10.25 832.30 11.89 10.40 
10 1,860 855.40 85.54 22,320 12.22 10.69 868.70 12.41 10.85 
11 1,942 893.20 89.32 23,304 12.76 11.17 906.50 12.95 11.33 
12 2,031 934.50 93.45 24,372 13.35 11.68 948.50 13.55 11.85 
13 2,122 975.80 97.58 25,464 13.94 12.20 990.50 14.15 12.38 
14 2,218 1,019.90 101.99 26,616 14.57 12.75 1,035.30 14.79 12.94 
15 2,318 1,066.10 106.61 27,816 15.23 13.33 1,082.20 15.46 13.53 
16 2,423 1,114.40 111.44 29,076 15.92 13.93 1,131.20 16.16 14.14 
17 2,532 1,164.80 116.48 30,384 16.64 14.56 1,182.30 16.89 14.78 
18 2,645 1,216.60 121.66 31,740 17.38 15.21 1,234.80 17.64 15.44 
19 2,765 1,271-90 127.19 33,180 18.17 15.90 1,290.80 18.44 16.14 
20 2,891 1,330.00 133.00 34,692 19.00 16.62 1,349.60 19.28 16.87 
21 3,019 1,388.80 138.88 36,228 19.84 17.36 1,409.80 20.14 17.62 
22 3,153 1,450.40 145.04 37,836 20.72 18.13 1,472.10 21.03 18.40 
23 3,297 1,516.20 151.62 39,564 21.66 18.96 1,539.30 21.99 19.24 
24 3,447 1,585.50 158.55 41,364 22.65 19.82 1,609.30 22.99 20.12 
25 3,600 1,656.20 165,62 43,200 23.66 20.70 1,680.70 24.01 21.01 
26 3,762 1,730.40 173.04 45,144 24.72 21.63 1,756.30 25.09 21.95 
27 3,932 1,808.80 180.88 47,184 25.84 22.61 1,835.40 26.22 22.95 
28 4,110 1,890.70 189.07 49,320 27.01 23.63 1,918.70 27.41 23.99 
29 4,295 1,975.40 197.54 51,540 28.22 24.69 2,005.50 28.65 25.06 
30 4,489 2,065.00 206.51) 53,868 29.50 25.81 2,095.80 29.94 26.20 
31 4,692 2,158.10 215.81 56,304 30.83 26.98 2,190.30 31.29 27.38 
32 4,903 2,255.40 225.54 58,836 32.22 28.19 2,289.00 32.70 28.61 
33 5,125 2,357.60 235.76 61,500 33.68 29.47 2,392.60 34.18 29.91 

Notes: (1) 
(2) 

Rate for each pay grade is top step of pay scale for  that pay grade. 
Basic rate + 1-1/29, applies to Regular Full-Time Employees having completed 
six month probationary period. 
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Basic Rate 
Hourly 

Bi-Weekly Yearly 37-1/2hk. 4o/wk. Monthly 

?ay Grade 13 c 14% 

Step 1 2,031 
2 2,120 
3 2,214 
4 2,315 
5 2,419 

934.40 24,372 
975.20 25,440 

1,018.40 26.568 
1i064.80 27;780 
1,112.80 29,028 

,=y Grade 1 4  c 7% 

915.00 23,880 Step 1 1,990 
2 2,078 955.50 24,936 
3 2,173 999.75 26,076 
4 2.271 1.044.75 27,252 
5 2;373 

&ay Grade 1 5  + 7% 

SteD 1 2.078 
2 2;173 
3 2,271 
4 2,373 
5 2,480 

.ay Grade 16 + 7% 

Step 1 2,173 
2 2,271 
3 2,373 
4 2,480 
5 2,593 

Pay Gratie 17 + 7% 

Step 1 2,271 
2 2,373 
3 2,480 
4 2.593 ~ . . .  
5 2,709 

1 i091.25  28;476 

955.50 24,936 
999.75 26;076 

1,044.75 27,252 
1,091.25 28,476 
1,140.75 29,760 

999.75 26,076 
1,044.75 27,252 
1,091.25 28,476 
1,140.75 29,760 
1,192.50 31,116 

1,044.75 27,252 
1,091.25 28,476 
1.140.75 29.760 
i;192.50 31,116 
1,245.75 32,508 

12.20 
12.74 
13.33 
13.93 
14.55 

12.74 
13.33 
13.93 
14.55 
15.21 

L3.33 
13.93 
14.55 
15.21 
15.90 

13.93 
14.55 
15.21 
15.90 
16.61 

11.68 
12.19 
12.73 
13.31 
13.91 

11.95 
12.49 
13.06 
13.64 
14.26 

12.49 
13.06 
13.64 
14.26 
14.91 

13.06 
13.64 
14.26 
14.91 
15.58 

Bi-Weekly 

948.00 
989.60 

I, 033.60 
1,080.80 
1,129.60 

929.25 
970.50 

1,014.75 
1,060 .50 
1,107.75 

970.50 
1,014.75 
1,060.50 
1,107.75 
1,158.00 

1,014.75 
1,060.50 
1,107.75 
1,158.00 
1,210.50 

1,060.50 
1,107.75 
1,158.00 
1,210.50 
1,264 .SO 

Basic =e 2 1-1/2% 
Hourly 

12.39 
12.94 
13.53 
14.14 
14.77 

12.94 
13.53 
14.14 
14.77 
15.44 

13.53 
14.14 
14.77 
15.44 
16.14 

14.14 
14.77 
15.44 
16.14 
16.86 

11.85 
12.37 
12.92 
13.51 
14.12 

12.13 
12.68 
13.25 
13.85 
14.47 

12.68 
13.25 
13.85 
14.47 
15.13 

13.25 
13.85 
14.47 
15.13 
15.81 
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INSIDE PAY CONVERSION SCHEDULE - SPECIAL FATES 

Effective 1990 ~uly 01 t o  1990 December 3 1  

Basic Rate 

Bi-Weekly Yearly 
Hourly 

Monthly 

Pay Grade 18 + 7% 

Step 1 2,373 
2 2,480 
3 2,593 
4 2,709 
5 2,830 

1,091.20 28,476 
1,140.80 29,760 
1,192.80 31,116 
1,246.40 32,508 
1,301.60 33,960 

Pay Grade 2 1  + 7% 

Step 1 2,709 1,245.75 32,508 
2 2,830 1,302.00, 33,960 
3 2,959 1,361.25 35,508 
4 3.093 1.422.75 37.116 
5 3,230 

Pay Grade 24 + 7% 

Step 1 3,093 
2 3,230 
3 3,374 
4 3.528 
5 3;688 

Pay Grade 25 + 7% 

Step 1 3,230 
2 3,374 
3 3,528 

5 3,852 
4 3,688 

Pay Grade 26 + 7% 

Step 1 3,374 
2 3,528 
3 3.688 
4 3;852 
5 4,025 

1i485.75- 38;160 

1,422.75 37,116 
1,485.75 38,760 
1,551.75. 40,488 
1.623.00 42.336 

1,485.75 38,760 
1,551.75 40,488 
1,623.00 42,336 
1,696.50 44,256 
1,771 S O .  46,224 

1,551.75 40,488 
1,623.00 42,336 
1,696.50: 44,256 
1.771.50 46.224 
1 00' 48; 300 

16.61 
17.36 
18.15 
18.97 
19.81 

18.97 
19.81 
20.69 
21.64 
22.62 

19.81 
20.69 
21.64 
22.62 
23.62 

20.69 
21.64 
22.62 
23.62 
24.68 

13.64 
14.26 
14.91 
15.58 
16.27 

15.58 
16.27 
17.01 
17.78 
18.57 

17.78 
18.57 
19.40 
20.28 
21.20 

18.57 
19.40 
20.28 
21.20 
22.15 

19.40 
20.28 
21.20 
22.15 
23.14 

Basic _+ 1-1/2% 

Bi-Weekly 37-1/2/wk. 4o/vk 
Hourly 

1,108 .oo 13.8! 
1,157.60 14.4' 
1,210.40 15.1 
1,264.80 15.8: 
1,321.60 16.5 

1,264.50 16.86 15.8. 
1,321.50 17.62 16.5 
1,381.50 18.42 17.2' 
1,443.75 19.25 18.0: 
1,508.25 20.11 18.8: 

1,443.75 19.25 18. O! 
1.508.25 20.11 18.8! 
1,575.00 21.00 19.6! 
1,647.00 21.96 20.55 
1,722.00 22.96 21.5: 

1,508.25 20.11 18.8f 
1,575.00 21.00 19.65 
1.647.00 21.96 20.55 
1;722.00 22.96 21.5; 
1,798.50 23.98 22.4 

1,575.00 21.00 19.64 
1,647.00 21.96 20.55 
1,722.00 22.96 21.52 
1,798.50 23.98 22.4" 
1,879.50 25.06 23.49 

Note: 1. Basic rate + 1-1/2% applies to Regular Full-Time Rnployees having complet 
s ix  months' probationary period. 
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SCHEDULE "8" - INSIDE DIVISION - 1988-90 

Notes on Non-Standard Pay and Working Conditions 

A. 

B. 

C. 

D. 

E. 

F. 

Position classes which receive semi-annual increments; all other 
classes receive annual increments. 

Position classes whose pay grade and salary range includes three ( 3 )  
pay grade consideration for working longer hours. 

Position classes or positions based on seven ( 7 )  hour day/thirtyfive 
(35) hour week which may have daily hours of work varied by the 
Department Head as required, without shift differential: 

- Accountant (Cash JNanager) - Property Valuator - 
- Administrative Officer 1- Negotiator 2 

Clerk's Dept. - Public Health Inspector A* - Asst. Chief Public Health Inspector - Public Health Inspector 1* 
- Planner 2 (Social Planner) - Supervisor - Public Health 
- Property Valuator - Negotiator 1 Inspections 

* hiolic Health Inspectors whose hours of work are varied in such a 
way that they are required to carcy out their duties for any time 
beyond 23:OO hours in any day shall be paid at overtime rates for 
all such time worked unless a scheduled shift has been estab- 
lished. 

Position classes or positions based on a seven ( 7 )  hour day/thirty- 
five (35) hour week which may have daily hours of work varied by the 
Department Head as required to coincide with those worked by Outside 
Employees and be varied to provide one-half !1/2) hour for lunch, 
with shift differential: 

- Instrumentman U 
- Instmenunan 2 

- Survey Assistant 

Position classes or positions based on a seven (7) hour day/thirty- 
five (35) hour week hhich shall work any five (5) consecutive days 
with two ( 2 )  days of rest on a scheduled rotating shift between the 
hours of 08:OO h and 16:OO h and 16:OO h and 24:OO h: 

- Telephone @erator - Receptionist (Police PABX) 
(Shift differential shall apply from 1 6 : O O  h to 08:OO h) 

Position classes or positions based on an eight ( 8 )  hour day/forty 
(40) hour week or part thereof which shall work any eight ( 8 )  
consecutive hours or part thereof, exclusive of lunch, between the 
hours of 07:OO h and 22:30 h any five ( 5 )  consecutive days with two 
(2) days of rest, without shift differential: 

- Aquatic Leader 1 
- Aquatic Leader 2 
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G. 

H. 

I. 

J. 

K. 

L. 

Position classes or positions based on an eight (8) hour day/forty 
(40) hour week which shall work any eight (8) consecutive hours, 
exclusive of lunch, between the hours of 07:OO h and 17:OO h any 
five ( 5 )  consecutive days with two ( 2 )  days of rest, without shift 
differential. 

Position classes or positions based on a seven ( 7 )  hour day/thirty- 
five (35) hour week which shall wurk any seven ( 7 )  consecutive 
hours, exclusive of lunch, between the hours of 08:OO h and 17:30 h 
any five ( 5 )  consecutive days with two ( 2 )  days of rest, without 
shift differential: 

- Recreation Clerk 1 - Recreation Clerk 2 

Position classes or positions based on an eight (8) hour day/forty 
(40) hour week which shall work between the hours of 07:OO h and 
17:OO h Monday to Friday, exclusive of lunch, without shift differ- 
ential: 

- Clerk - Parks Operations & 

- Custodian - Municipal Hall Complex - Dispatcher Clerk - Partsman 2 
- Physical Plant-Maintenance Man 2 

Position classes or psitions based on an eight (8) hour day/forty 
( 4 0 )  hour week which shall work any eight (8) consecutive hours, 
exclusive of lunch, any five ( 5 )  consecutive days w i t h  two ( 2 )  days 
of rest, with shift differential: 

- Custodial Guard.(exclusive or - Pool Janitor 

- Senior &-Law and Claims 

- Storeman - Supervisor - Central Stores 
-Water Service Inspector 
- Works Inspector 1 

Maintenance Inspector (Eng.) 

inclusive of - Senior Iceman/Janitor 
lunch ) - Iceman Janitor: 

Position classes or positions based on a forty (40) hour week which 
shall work a non-scheduled work day mutually agreed by the parties: 

- Outdoor Leader 1 
- Outdoor Leader 2 
- Outdoor Leader 3 

- Gutdoor Leader 4 
- Swangard Stadium Attendant 

Position classes or positions based on an eight (8) hour day/forty 
140) hour week which shall work any five ( 5 )  consecutive days Monday 
to Saturday inclusive between the hours of 07:OO h and 18:OO h w i t h-  
out shift differential: 

- Parking Patrolman 
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M. 

N. 

0. 

P. 

Q. 
R. 

S .  

Position classes or positions based on an eight (8) hour day/forty 
(40) hour week or part 'hereof -which may be required to work any 
eight (8) hours or part thereof during five ( 5 )  consecutive days 
without shift differential: 

- Cashier Attendant - Golf Course Fanger 
- Lifeguard/Instructor-Aquatics 
- Recreation Attendant 1 
- Recreation Attendant 2 

Position classes OK positions based on a seven (71 hour day/thirty- 
five ( 3 5 )  hour week which may be required to work any five (5) days 
on a scheduled rotating day and afternoon shift (shift differential 
shall apply to afternoon shift work hours): 

- Clerk-mist 3 (Police stenocord) - Clerk 1 (Police File Room) 

Position classes or positions based on a seven and one-half (7-1/2) 
hour day/thirty-seven and one-half (37-1/2) hour week hi& shall 
work any consecutive 7-1/2 hours, exclusive of lunch, any five ( 5 )  
consecutive days with two ( 2 )  days of rest. Salary includes seven 
( 7 )  percent compensation for longer hours. 

- Comications Operator 1 
- Comications Operator 2 

Position class based os an eight ( 8 )  hour day/forty (40) hour week 
which shall work between the hours of 07:OO h and 17:OO h Monday to 
Friday, exclusive of lunch, without shift differential; salary 
includes compensation for trades pay and longer hours: overtime 
rates will be paid for actual telephone work time. 

- Physical Plant Maintenance Coordinator 
Salary includes conpensation for inspector pay. 

Position classes or positions which shall work any eight ( 8 )  consec- 
utive hours with either a thirty (30) minute lunch break and no rest 
breaks, or two (2) 15-minute rest breaks without a lunch break, any 
five (5)-consecutive days with two ( 2 )  days of rest, with shift 
differential. 

- Building Service Worker 1 
- Parks Janitor 

Position classes or positions based on a thirty-five (35)  hour week 
which shall work a non-scheduled work day mutually agreed by the 
parties: 

-Arena Maintenance Supervisor - C o m i t y  Youth Worker Programer 
- Coordinator - Fine Arts - Fine Arts Leader 

- Janitor Leader 

- Fine and Performing Arts 

- Program Leader 
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- Coordinator - Recreation 
Programs 

- Coordinator - Spcial Services 
and Programmes 

- Elder Citizens Centre 
Coordinator 

- Office Supervisor - BOnSOr 

- Recreation Centre Supervisor 1 
- Recreation Centre Supervisor 2 
- Recreation Leader 1 
- Recreation Leader 2 
- Supervisor - Food Services - Supervisor - Sports and Outdoor 
- Supervisor - Youth Services 

mutually agreed to by the parties, at straight time rates: 

- Licenced Practical Nurse - Technical Supervisor - James 

Incumbents work a.:72 hour bi-weekly work schedule consisting of nine 
(9) eight ( 8 )  hour work days mutually agreed by the parties. The 
extra hour worked-per week abwe the standard 35-hour week is accum- 
ulated at the rate of .75 hour per week to a maximum accumulation of 
36 hours in any one year and scheduled as time-off during the calen- 
dar year earned.. 

- Rehabilitation- Therapist - 
- Rehabilitation Therapist - 

Recreation 

T. Position classes based on a seventy (70)  hour bi-weekly schedule 

Cowan Theatre 

U. 

- Rehabilitation Therapist - 
- Supervisor-Rehabilitation 

Home Care Schools 

Long Term Care Se rvi ces 

V. Clerk 2 (Service.Centre) and Utilities Information Clerk positions 
at Service Centre. shall have the same normal hours of work as 
Outside employees. and the rate adjusted upwards by three (3) pay 
grades for workinq:a 40-hour week. 

Position class based on a 40-hour week, 8-hour day, Monday to Friday 
inclusive, between the hours of 07:OO h and 17:OO h with one-half 
hour for lunch, without shift differential. Value of class includes 
compensation for longer hours. 

- Physical P1ant:mintenance Man 1 

X. Position classeszor positions based on an eight ( 8 )  hour day/forty 
(40) hour week which shall work any eight (8) consecutive hours, 
exclusive of lunch, any five ( 5 )  consecutive days with two ( 2 )  days 
of rest, withoutLshift differential. 

- Training and Sadety Officer 

W. 
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SCHEDULE "C" - INSIDE DIVISION - 1988-1990 

SERVICE PAY 

1. The payments which were being made pursuant to paragraphs 2 and 3 of 
the letter dated 1977 December 22 from Graham Leslie to Len M. 
Stair, shall continue to be made until this Memorandum of Agreement 
has been ratified by the Corporation, '&e Library Board and Local 
23, at which time they shall cease. 

2.  All other provisions and qualifications contained in the above- 
mentioned letter and in the letter dated 1977 December 22 from L.M. 
Stair to Graham Leslie. shall be rescinded or waived, as the case 
may be. 

3. Each employee who is in the employ of the Corporation of the 
District of Burnaby or of the Burnaby Public Library Board on the 
date on which this Memorandum of Agreement is executed, and who was 
in receipt of service pajj on 1977 December 31, shall be entitled to 
choose one or o'ther of ';he following options if such option is exer- 
cised within 30 calendar days of the date when the last of the 
parties ratifies the said Memorandum of Agreement: 

!a) An employee may elect to receive in one lump sum payment the 
sum of the amounts he would have received between the date on 
which the payments ceased under paragraph i herein, and 1978 
December 31. Such lump sum shall be the property of the 
employee regardless of whether or not he is subsequently 
tenrinated, promoted or reclassified upwards during 1978; or 

;in ewloyee may elect to retain the payments made CO him under 
paragraph 1 herein, and may in addition elect for 1978 only to 
:eceive one (1) day of paid leave of absence for each five 
dollars ($5.00) of monthly service pay which he was receiving 
on 1977 December 31. Any such days of paid leave of absence 
shall be added t o  the employee's vacation bank account, and m y  
be taken under the same conditions as apply to annual and s u p  
plementary vacation leave. 

4. Subject to provisions of paragraphs 5, 5 and 7 herein, the Corp 
oration and the Library Board shall on 1979 January 01 and on the 
first day of January in each succeeding year make a lump sum payment 
to the union of an amount comprising the two following component 
parts: 

(a)  Sixty dollars ($60.00) with respect to each of the employees 
who would have qualified for an initial service pay allowance 
of five dollars ($5.00) per month during 1978 if the 1977 
Service Pay Agreement had remained in effect for 1978; and 

ib) 
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( b )  The to ta l  amount of service pay allowances that would have been 
paid during 1978 to  those employees covered by paragraph 3 
herein i f  the 1977 Service ?ay Aqeement had remained in effec t  
for 1976. 

The Corporation and the Library Board shall  by this Agreenent be 
precluded from Intr&icing -&e subject of the annual ?UT sum 
payment into t%eir future collective bargaining w i t h  Local 23 except 
by -my of a response to  a proposal by Local 23 either to introduce s. 
new benefit into their  collective agreements a t  some cost t o  the 
Ezployers, or to  improve a t  some cosc to  the Employers me or more 
of '&e following benefits which were i n  existence i n  1977: iiledical 
Services Plan, Extended Health Benefits Plan, Dental ?lan, Group 
Life Insurance coverage or Sick Leave P l a n .  

When the Employers have become enti t led to  introduce the subject of 
+he annual l q  sum payment into collective bargaining pursuant to  
paragraph 5 herein, the said payment may nevertheless be 
discontinued only when: 

( a )  the Union has negotiared an agreement with the Employers to  
introduce a new benefit or to  improve one or more of the 
benefits itemized i n  paragraph 5 herein, in  ei ther case a t  some 
cost t o  the Employers; and 

the Union has agreed that the said payments shall  be discontin- 
ued. 

The Union shall have absolute control over the annual lump sum pay- 
ments received from the Employers, and may use them or any portion 
of t h e m  for any purpose it desires, excepting only that  no change 
may be made i n  any provision of the collective agreement or in any 
fringe benefit without the agreement of the Employers. 

ib) 
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THE CORPORATION OF THE DISTRICT OF BURNABY 

SCHEDULE "D" - I N S I D E  D I V I S I O N  - 1988-1990 

TABLE SHCWING REGULAR ANNUL VACATION AND SUPPLEMENTARY VACAZION 
ENTITLEMENT I N  WORKING DAYS FOR THE YEARS 1988 To 1997 BY YEAR HIRED 
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In the table the figure to the l e f t  of the oblique, stroke shows the 
number of working days of regular annual vacation. i.e., 15 days from 
the second to  the ninth calendar year of service; 20 days from t!e 1 0 t h  
to  the 17 th ;  25 days from the 18th t o  the 25th; 30 days in  the 26'Lh and 
a l l  subsequent calendar years of service. 

The figure to  the right of the oblique stroke shows the number of working 
days of supplementary vacation, and a p a r s  i n  the calendar year i n  which 
they are credited t o  an employee. These supplementary vacation days may 
be taken in any of the years beginning with the one i n  which they were 
credited but prior to  the one in  which the next 5 days are credited. 

Example: 

An employee hired i n  1973 is i n  h is  or her 16th calendar year during 
1988. The employee i n  1988 w i l l  be credited with 5 supplementary 
working days which may be taken a t  any time between 1988 and 1992, 
both years included. In 1993, the employee w i l l  be credited w i t h  a 
further 5 supplementary working days, etc. 

The working day entitlement is based upon a five-day work week. 
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THE CORPORATION OF THE DISTRICT OF BuRwiBY 

SCHEDULE "E" - INSIDE DIVISION - 1988-1990 

During the term of this Agreement any disputes arising in relation to 
adjustment to technological change shall be discussed between the bar- 
gaining representatives of the two parties to this Agreement. 

Where the Corporation introduces, or intends to introduce, a technolog- 
ical change that: 

(a) affects the tern and conditions, or security of employment of a 
significant number of employees to whom this Agreement applies; 

and 

alters significantly the basis upon which this Agreement was nego- 
tiated; 

either party hereto may, if the dispute cannot be settled in direct nego- 
tiations, refer the matter directly to an Arbitration Board, constituted 
under Clause 15.2, Step 5 ,  of this Agreement, bypassing all other steps 
in +he Grievance Procedure. 

The Arbicration Board shall decide whether or not the Corporation has 
introduced or intends to introduce a technological change, and upon 
deciding that the Corporation has or intends to introduce a technological 
change the Arbitration Board: 

(a) shall inform the Minister of Labour of its findings; and 

(b) 

(b) 

m y  then or later make any one or more of the following orders: 

(i) that the change be made in accordance with the terms of this 
Agreement unless the change alters significantly the basis 
upon which this Agreement was negotiated; 

[ii) that the Corporation will not proceed with the technological 
change for such period, not exceeding ninety days, as the 
Arbitration Board considers appropriate; 

(iii) that the Corporation reinstate any employee displaced by 
reason of the technological change; 

(iv) that the Corporation pay to that employee such compensation 
in respect of his displacement as the Arbitration Board 
considers reasonable. 

The Corporation will give to the Union in writing at least ninety days' 
notice of any intended technological change that: 
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(a) affects the tenus and conditions or security of employment of a sig- 
nificant number of employees to whom this Agreement applies; and 

(b) alters significantly the basis upon which this Agreement was nego- 
tiated. 
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THE CORPORATION OF THE DISTRICT OF 3uRMIBY 

SCHEDULE "F" - INSIDE DIVISION - 1988-1990 

PRINCIPLES GOVERNING THE CONVERSION OF EMPLOYEE FRINGE BENEFITS IN CASES 
OF Ii"R0DUCTION OR OF COI?IWiSSED WORK WEEKS 

In the event that any of the parties to this Menorandm of Agreement 
decide in local discussions to extend the existing conversion of, or to 
convert the work week of the employees staffing the whole or a part of an 
Fmployer's operations, from five ( 5 )  working days to four ( 4 )  working 
days per week or to nine ( 9 )  working days per fortnight, it has been 
agreed that such employees' fringe benefits shall be converted as 
follows: 

1. 

2. 

3 .  

4. 

5. 

6. 

7. 

Basic annual working hours shall be calculated as 260.89 x daily 
working hours as per the S-day week, e.g. 260.89 x 7 = 1826-1/4, or 
260.89 x 7.5 = 1956.675. 

Basic annual public holiday hours shall be calculated as 11 x daily 
hours as per the 5-day week, e.g. 11 x 7 = 77, or 11 x 7.5 = 82.5. 

Account shall be taken of the difference in basic annual rest period 
allowances, e.g. 52.178 weeks x 5 days x 20 minutes ( =  86.96 hours) 
in the case of the standard S-day week; 52.178 x 4 x 20 minutes ( =  
69.57 hours) in the case of the 4-day week; and 52.178 x 4.5 x 20 
minutes (=78.27 hours1 in tie case of the 9-day fortnight. 

Employees shall nave at least two of their days off in any week con- 
secutive, and such days off shall for purposes of Overtime pay be 
deemed to be the "first scheduled rest day" and the "second 
scheduled rest day". Pay for any work on the third day off in any 
week shall be in accordance w i t h  n o m 1  daily overtime rates. 

For purposes of Overtime pay on scheduled working days, normal daily 
working hours and the normal work week shall be considered to be 
those lengths of time established by the parties pursuant to para- 
graph 8 herein. 

Annual Vacation entitlement and all credits for kferred Vacation, 
Sick Leave benefits and Gratuity benefits shall be converted from 
working days to working hours by multiplying the number of days to 
an employee's credit by the daily working hours as per the previous 
S-day week. d l  deductions or debits shall be made on the basis 
that each working day of absence shall be measured as the length of 
time established by the parties pursuant to paragraph 8 herein. 

Notwithstanding any clause in a collective agreement to the 
contrary, an employee shall not receive pay for acting senior 
capacity where he or she has been temporarily required to accept the 
responsibilities and carry out the duties of a senior position 
because of the absence of the incumbent of that senior position due 
to the compressed work week. 



SCHEMJLE "F" (cont'd) 

104. 

Page 2 

8. 

9. 

10. 

In order to establish the length of the compressed work day and the 
compressed work week, the parties are to be governed by the 
principle that the basic annual working hours less basic annual 
public holiday hours and less basic annual restperiod allowances 
are to remain the same undrthe compressed work week as they were 
under the standard work week. 

The parties will be free t o  decide how to deal with the matter of 
public holidays in accordance with one or other of the three follow- 
ing ways, and their decisions will determine automatically the 
lengths of the compressed work day and work week: 

(a) Revert to a standard 5-day week in any week when a public holi- 
day occurs. 

Change days off during any week when a public holiday occurs in 
order that each employee will work on 4 days in every week of 
the year with the sole exception being when Christmas Day and 
Boxing Day are observed in the same week in which case each 
employee will work 3 days in that week and 5 days in the i m d -  
iately preceding week. 

Have a compressed work day of f  with pay for each public holiday 
and are the Employer the difference in hours between the length 
of the compressed work days and the length of the employee's 
fonner standard work day. 

Whenever any doubt arises as to how *he fringe benefit conversion 
should be made with respect to any item (whether or not covered by 
this Schedule "F"), t he  doubt shall be resolved by reference to the 
basic principle agreed upon by all parties to this Memorandum, i.e. 
there shall  be no additional salary or benefit cost to the mnployer, 
and no reduction in the salaries or benefits received by the 
employees. 

In the event any fBployer and its respective Union wish to amend or 
continue an existing experimental compressed work week, or wish to 
introduce a compressed work week, they will be required to obtain 
the approval of the Joint Language Sub-Committee with respect to 
their proposed formula for converting employee fringe benefits. 

(b) 

(cl 
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SCHEDULE "G" - INSIDE DIVISION - 1988-1990 

Employment Standards Act Principles 

Effective 1984 July 09 the parties agree that the following principles 
are implicit in and fonu part of the terms of the Collective Agreement: 

(1) That, except where a provision in the Agreernent or a currently 
accepted practice specifically contemplates otherwise, (for example, 
the Overtime, Callout and non-standard work week provisions) 
employees shall have not less than 8 consecutive hours free from 
work between each shift worked and not less than 32 consecutive 
hours free from work between each week. Where an employee is 
required to work within the 8 or 32 hour free period, the time 
worked during the work free period shall be subject to the appro- 
priate overtime provisions. 

( 2 )  That where an employee works a split shift, the shift shall be 
completed within 12 hours of comencing such shift. 

( 3 )  The eating period provided under the "Hours of Work" provision of 
the Agreement shall be scheduled so as to prevent an employee from 
working more than 5 consecutive hours without an eating period. 
Commencing one mnth following 1984 July 09, Regular Part-Time and 
Auxiliary Employees shall not work more than 5 consecutive hours 
without an unpaid eating period. 
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SCHEDULE "H" - INSIDE DIVISION - 1988-1990 

RESIDUAL ITEMS 

The Corporation and the Union agree as follows: 

The following is item 22 of the Memorandum of Agreement dated 1977 June 
14: 

22. As soon as possible following ratification of this Memorandum of 
Agreement, a Joint Standing Committee shall be established consist- 
ing of not more than four representatives of the Unions and not more 
than four representatives of the Rployers, for the purpose of keep 
ing under periodic review the operation of their group Dental Plan 
and the operation of their respective Extended Health Benefit Plans. 

The following is an item resulting from local negotiations between the 
Corporation of the District of Burnaby and C.U.P.E. Local 23: 

The matter of protective clothing and work boots shall continue to 
be a subject of discussion by the Labour Management Codttee who 
may make reconunendations on the matter to appropriate Department 
Heads or the Municipal Faager. 

The following are items 9, 10 and 13 of the Memorandum of Agreement dated 
1981 April 30: 

9. First Aid Premiums for Designated Holders of Industrial First Aid 
Certificates 

The existing premiums shall be increased effective 1981 May 03 and 
shall be inserted into all collective agreements as follows: 

Currently New Premium Rates 

"C" Ticket 
"B" Ticket 
"A" Ticket 

$26 per month 
$30 per month 
$30 per month 

30 cents per hour 
40 cents per hour 
50 cents per hour 

10. Joint Conunittee Review of Pesticide and Herbicide Applications and 
Other Possible Dirty Pay Appl i cations 

As soon as possible following 1981 May 03, a Joint Conunittee shall 
be struck for the purpose of examining the Unions' case for extend- 
ing an hourly premium [which shall be limited to 25 cents] to other 
"dirty" situations including application of pesticides and herbi- 
cides. The Joint Comittee shall comprise an equal number of 
Employer and Union representatives, and shall deal with the matters 
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before it on a regional basis. The Joint Committee shall include 
representatives of both C.U.P.E. and V.M.R.E.U. and shall have the 
p e r  to make final and binding decisions on the parties by majority 
decision. There shall be no avenue beyond the Joint Committee for 
the purposes of decision-making or appealing its decisions. 

13. Handicapped Workers 

Within the limitation imposed by the Employers' unwillingness to 
create unnecessary work, each individual Employer is willing to make 
every conceivable effort in cooperation with its Union in order to 
provide opportunities for older, partially disabled or otherwise 
handicapped employees to retain employment. 

The following are items 9 and 10 resulting from 1981-1982 Local Negotia- 
tions: 

9 .  Limitation of Volunteer Clause 

An Ad Hoc Committee shall be established during the currency of this 
Agreement to review the matter of volunteers, the work they perform 
and their relationship to paid staff and to make recommendations to 
the parties to this Agreement. 

10. Access to Personnel Records 

This item is resolved by the Corporation agreeing to write mually 
to Corporation Department Heads asking them to remind all employees 
of the Corporation's &icy "Employee Personnel File" which deals 
with an employee's access to hisher personnel record. 

1986-1987 Residual Items 

The following is item 11 of the Memorandum of Agreement dated 1986 August 
12: 

11. Acting in a Senior Capacity 

Effective 1987 January 01, t h e  Corporation, where necessary, agrees 
to change the administrative procedure from paying Acting Pay once 
every six months, to paying Acting Pay on a bi-weekly basis. 


