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1. 

THIS AGREEMENT made and entered into as of 1 January, 1991, 

BETWEEN: 

CITY OF VANCOU VER 
(hereinafter called "the Employer") 

OF THE FIRST PAR?' 
AND: 

VANCOUVER MUIVICWPAL A h 9  REGIONAL EMPLOYEES' UNTON 
(hereinafter called "the Union " ) 

OF THE SECOND PART 

WHEREAS: 

A. The Employer is an employer withiri the meaning of the Industrial Relations Act, being 
Chapter 212 of the Revised Statutes of :British Columbia, 1987; 

B. The Labour Relations Board has certified that the Union is the bargaining agent for the 
employees in a unit composed of: 

(1) employees at Vancouver, B.C. and employees of the Britannia Community 
Services Centre Society excepting: 

(a) 
. _.I 

Firefighters and Fire Alarm Operators; 

(b) Line Crews in the Fire Alarm Department, Electricians (Journeymen and 
their helpers) i n  the Street Lighting Department, Lawyers, Doctors, 
Veterinary Surgeons and graduate nurse:s; 

(c) Those engaged in the actual production of entertainment and exhibitions; 

(d) Those known generally as outside employees, excepting Traffic Painters 
and helpers employed by the City of Vancouver; and 

(2) inside workers without limiting the generality of the foregoing composed of 
clerical, (including administrative), recreational, technical, cleaning, heating and 
refrigeration and food trades except those generally known as outside workers, 

, foremen and community centre casual instructors; and 

(3) employees at the Community Centre, 920 East Hastings Street, Vancouver, B,C. 



2. 

except those excluded by the Industrial Relations Act employed by the City of 
Vancouver, City Hall, 453 West 12th Avenue, :Board of Parks and Recreation, 
2099 Beach Avenue, and Ray-Cam Cooperative Association, 400 Campbell 
Avenue, Vancouver, B.C. which the Labour Relations Board has decided 
pursuant to the provisions of Section 3'7 of the Industrial Relations Act to be one 
Employer for the purposes of this certification. 

THIS AGREEMENT shall constitute the wages and working conditions for the employees of the 
Employer covered by this Agreement, 

The following terms defined in this clause unless otherwise specifically provided herein, 
shall have for the puIposes of this Agreement the meanings hereinafter specified and 
replace all existing definitions: 

(a) "Regular Full-Time Employee" means an employee who is ernployed on a 
full-time basis for 35, 37'1'2, 40 or such other number of weekly hours as is 
recognized in this Agreement as norrnal for a particulu class of positions, for 
an indefinite period of time, 

(b> "Temporary Pull-Time Ernploy+" means an employee who is emplcryed on a 
full-time basis for 35, 37M, 40 or such other number of weekly hours as is 
recognized in this Agreement as normal for a particular class of positions, fox 
a definite and limited period of time (which may be extended or curtailed by 
circumstances which couId not be foreseen at the time of hiring). 

(c) "Regular Part-Time Employee': means im employee who is employed on ii 
regular part-time schedule of weekly hours which are less than the number 
constituting full-time employment for a particular class of positions, for an 
indefinite period of time. 

(d) "Auxiliary Employee" means an employee other than an employee defined in 
Clause l(a), l(b) and l(c). 

(e) ''Employment Pool" rneans thgse employees of the City of Vancouver, the 
Board of Parks and Recreation of the City of Vmcouver and the Vancouver 
Police Board for whom the Unjon is the Bargainhg Authority. 

Wherever the singular or masculine is used in this Agreement the same shall be deemed 
to include the plural or the feminine wherever the c(1ntex.t so requires. 
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2. TERM OF THE AGREEMENT 

This Agreement shall be for a term of three (3) years with effect from 1 January 1991 
to 31 December 1993, both dates inclusive. 

If no agreement is reached at the expiration of this Agreement and negotiations are 
continued, this Agreement shall remain in force up to the time an agreement is reached 
or until negotiations are discontinued by either party. 

w..----,--! 

LI 

It is understood and agreed between the Employcx and the Union that the operation of 
subsection (2) of Section G6 of the Industrial Relations Act is hereby excluded from and 
shall not be applicabk to this Agreement. 

3. UNION SECURITY 

All present employees who are now mcmbers of the Uniom shall remain membetrs of 
the Union. A I I _ ~ ~ ~ ~ i n p l o y & -  on-oF-g&er J Jmuaxy,._l_~79- shall become members 
of the Union by the pay period immediately following completionof thirty (30) calendar 
days of employment. All such employees shall remain members of the Union as a 
condition of employment provided that no employee shall be deprived of employment 
by reason of loss of membership in the Union for reasons other than failure to pay the 
regular Union dues that all other members of the Union are required to pay to the 
Union. 

' 
I / / I  

All employees covered by the Union Certificate of Bargaining Authority shall yay a 
monthly fee to the Union equal to the Union's monthly dues, such payment to be made 
by payroII deduction. This deduction shall become effective on the first day of the 
month coincident with or next following the date of appointment, but the deduction 
shaIl be made only if the mployee is still in the employ of the Employer on the final 
day of the first pay period in that month, Deductions shall be macle in respect of all 
subsequent months provided an employee works my part of the month, 

"i; 

4. RIGHTS OF MANAGEMENT: 

Any rights of management which are not specifica3ly mentioned in this Agreement and 
are not contrary to its intention shall continue in full force and effect for the duration 
of this contract, always provided that in the exerrise of the aforementioned management 
rights there shall be no discrimination. 
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(a) The scale of remuneration set out in Schedule "A" and Appendix 1 of Schedule 
"B" shall apply during the term of this Agreement. Any changes in salay rates 
or the classifications as outlined in Schedule "A" and Appendix 1 of Schedule 
"B" shall not be put into effect, until the Union Business Maniiger and the 
Bargaining Committee of the Unibn have been consulted. 

@) Where anomalies as submitted during negotiations are not concluded to the ' 

satisfactiorl of both parties, then khey will give considerattion to the submitting 
of such anomalies to a Board of Arbitration as constituted under Clause 13,3, 

5.2 1ft Di fferen t i d  

The'employees in the classes listed below shall have the benefit of the following 
provisions: i 

(a) the classes of work for which shift differentials were paid under the Collective 
Agreement made between the Employer arid the Union and dated as of January 
1, 1979, 

(b) the classes of work hereinafter described:.. 

(1) 
(2) 
(3) Biiildirlg Services Supervisor I 
(4) Building Services Supervisor I1 

Building Maintenance Worker I, 11, I11 
Building Service Worker I and I1 

Building Cleaner 
Building Maintenance Supervisor (. Civic Theatres 
Stationky Equipmerrt Operator I 
Stationary Equipment Operator I1 
Statiorlary Equipmerrt Operator 111 
Stationary Equipment Operator - Conservatory 
Stationary Engineer I, 11 
Security Guard I 
Utility Maintenance Worker 
Working Supervisor Building Services 
Janitorial Secuxity Guard 
Yard Services Supervisor 

and any other positions by mutbal agreernent of the Ernployer and the Union, 



shall be paid a shift differentid of 6 O C  r hour for all regular hours worked more than 

provided that where the majority of an employeg's regular hours of work fall outside 
the period described above, the shift differential shall apply to the entire shift. 

one hour on either side of the norma -K ours of work as defined in Clause 11.1 (b), 

5.3 HirinP Above First SteD in the Salarv Range 

I f a  new employee is hired above the first step in the salary range ancl the Employer 
does not wish to adjust the salary for one or more present employees in the class who 
are in the same department (or in the Sitme division in the case of the larger depart- 
ments), the Employer will discuss the matter with the IJnion and, with the .Union's 
consent, such adjustment or adjustments need not be made. 

5.4 Effective Date for Individual Adi UgrnentS 

Individual pay adjustments arising from periodic increments, redassifieations, 
re-evaluations and promotions (but not for acting in a higher capacity) are bo commence 
at the beginning of the bi-weekly pay period the first day of which is nearest the cal- 
endar date of the pay adjustment. This clause is not intended to interfere with the 
provisions of Clause 6. 

5.5 Derivation of Bi-weeklv Rates for Salaried Ernplovegs 

The monthly salaries set forth in Schedule "A" shall be the basis for the application of 
any general s a l q  increases. The formula for converting the monthly salaries to hourly 
and bi-weekly rates is as follows: 

. Monthly Rate x 12 - hourly rate 
26.089 x bi-weekly hours (taken to 4 decimal places) 

.- hourly rate (taken to X bi-weekly hours .I 

4 decimal places) 

bi-weekly rate (taken to 2 decimal places) 

The resultant hourly and bi-weekly rates are the pay rates to which salaried employees 
are entitled. The monthly salaries shall be calculated to the nearest dollar. (e.g. 50C 
or more shall be increased to the next highest dollar and less than 5OC shall not  be 
counted.) 

5.6 WaPes - and Benefits of Regular Part-Tiqie Employes and Auxiliary Employees 

Wages and benefits for Regular Part-Time Employees and Auxiliary Employees are 
described in Schedule "B'l annexed hereto. 
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Effective 1992 April 09, employees i n  positions which the Employer has designated as 
requiring the use of a second language, including sign language, shall be paid one (1) 
Pay Grade in addition to the classified rate for the position except where the class 
includes a requirement for more than one (1) language. 

6. P A Y  FOR APACITY 

On every occasion that an employee is temporarily required to accept the 
responsibilities and carry out the duties incident to a position covered by this Agreement 
which is senior to the position which the employee normally holds, the employee shall 
be paid for every day that the duties of the senior position are carried out at the 
minimum rate in KTstXe for such senipr position, except where the salary received 
in the employee’s own position is equal to, or exceeds the minimum of the senior 
position in which case the next higher rate in the pay range of the senior position shall 
be paid. t 

Appointments of employees to a level of higher responsibility must be authorized in 
writing by the Head of the Department. 

Transportation for positions requiring the employee to regularly travel on the 
Employer’s busiriess will be paid in the form of a B.C.Transit bus fare or mileage 
allowance or use of an Employer’s car as determined by the Ernployer. 

8. OVERTIME. CALL-OUT. ST&ID-BY MEAL PERIODS A N D  MEAL ALLOW- 
dA.NGEs 

8.1 Overtime 

(a) Any employee who is required to work overtime shall at the time of working /- c f  , 
such overtime elect whether to tie paid for it or receive compensating time off / 
in lieu thereof. 

(b) Regular Full-Time Employees md Temporary Full-Time Employees shall be 
entitled to overtime compensation for all overtime worlced: 

(i) immediately following the employee’s regular shift; 
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(ii) immediately preceding the employee’s regular shift consequent upon an 
oral or written notice given prior to the end of the employee’s previoiis 
shift; 

(iii) at any other time than at the times set foith in iterns (i) or (ii) of this 
Clause 8.l(b) consequent upon an oral or written notice given piior to 
the end of the employee’s previous shift. 

(c) Regular Full-Time Employees and Temporary Full-Time Employees who elect 
to be paid for overtime worked shall be paid for the performance of overtime 
work scheduled by the Employer under Clause 8. I@) at the following overtime 
rates: 

time and one-half the regular rate of pay for the first two (2) hours of 
overtime worked immediately preceding or immediately following an 
employee’s regular shift on any regular working day of the employe; 

(ii) double: the regular rate of pay for dl overtime in ex’cess of the first two 
(2) hours thereof worked imniediately preceding or immediateiy 
following an employee’s regular shift on any regular working day of the 
employee; 

(iii) double the regular nite of pay for all overtime worked at m o t h e r  time 
, G I ~ - ,  _ -  than at the: times set forth in items (i) or (ii) of this Clause 8.l(c). 

Effective 1992 ApnlO9, employees shall be paid a minimum of one and 
one-half (1 Vi) hours at double time for overtime worked pursuant to this 
paragraph (c)(iii). 

--- ,-- 

(d) An employee who elects to receive compensating time off in lieu of being paid 
for overtime shall be credited with compensating time off equivalent to the 
number of hours for which the employee would have been paid for the overtime 
so worked at the late or rates of pay in effect at the time such overtime was 
worked. (Such overtime shall br: calculated in the manner set forth in Clauses 
8.l(b) and 8.1(c).) An employee shall not take any compensating time off 
without first receiving the approval of the Department Head or the authorized 
representative of the Department Head, provided howevex that if all of the 
credited compensating time has not been used by 31 August of the year next 
following the year in which the overtime was worked, or prior to leaving the 
service of the Zmployer f x  any reason (whichever event occurs first), the 
employee shall be paid in cash for the overtime for which no compensation was 
received at the rate or rates of pay in effect at the time such overtime was 
worked. 
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8.2 Callout 

The following provisions shall apply to Regular ‘Full-Time Employees and Temporary 
Full-Time Employees: 

(a) An employee who is called back to work by the Employer at my time after the 
completiori of the regular shift, except where such employee is required to work 
overtime as a consequence of an oral or written notice given prior to the end of 
the employee’s previous shift as provided in Clause 8.1@), shall be paid at the 
rate of double the regular rate of pay for the time actually worked and in 
addition thereto one (1) hour at dduble the regular rate of pay for travelling time 
to and from home. Except as otherwise provided in IClause 8.2(b), an employee 
who is called back to work under this Clause 8.2 shall be pxid a minimum of 
thrw (3) hours (the minimum includes one (1) hour for travelling time) at 
double the regular rate of pay. 

(3) If, after a callout, an additional call or calls are made upon the employee before 
the expiry of the minimum three (3) hour period or before arrival home, 
whichever shall last occur, the additional call or calls shall not qualify the 
employee for an additional minimum three (3) hour period or periods but the 
employee shall be paid at double the reguku rate of pay for the time actually 
worked and an adtlitiorial one (1) hour at double the regular rate of pay for 
travelling time to and from home. Where two (2) separate calls are completed 
by an employee within a three (3) hour ~ ~ e r i ~ d  the, employee shall be paid at 
double the regular rate of pay fur a minimum of four (4) hours (the minimum 
includes two (2) hours for travelling time}. 

(c) Effective 1992 April 09, notwithstanding the callout mininiurn, an employee 
who is at the work place prior to the commencement of the t:mployee’s regular 
shift and who is required to commence work prior to the commericement of the 
employee’s regular shift, shall be paid in accordance with the overtime 
provisions for the actual time worked prior to the commencement of the 
employee’s regular shift, 

8.3 Standby 

(a) Employees who stand by for a call to work between the end of a normal day 
shift on the first day of‘ work in ,a normal work week as defined in Clause 11.1 
(excluding public holidays) and the commencement of a norrnal day shift on the .L.- 

last day of work in the: normal work week shall be paid q~gl].&our~~ pay at I, 

the employee’s regular rate of pay for each period of eight (8) hours that the 
employee stands by, in additian to any callout pay to which there may be 
entitlement under Clause 8.2. 

I’ 
\. 



(b) Employees who stand by for a call to work at any time except employees who 
stand by for a call to work under Clause 8.3(a) shall be paid one (1) hour’s pay 
at the employee’s regular rate .of pay for each period of six (6) hours that the 
employee stands by in addition to any callout pay to which there may be emtitle- 
ment under Clause 8.2. 

(c) Where the period of time which an employee stands by under this Clause 8.3 
exceeds a multiple of six (6) hours or eight (8) hours (as the case niay be) the 
employee shall be paid one (1) hour’s pay at the rate provided in this Clause 8.3 
for the remainder of the stand-by time unless the remainder is not more than 
one-half (lh) of the stand-by period of six (6) hours or eight (8) hours (as the 
case may be) in which event the amount payalile to the employee for the 
remainder shall be one-half (V2) hour’s pay at the rate provided in this Clause 
8.3. 

8.4 Meal Periods 

(a) Employees shall receive meaI provisions as follows: 

(i) During Overtime 

Upon completion of two (2) continuous hours of overtime work 
immediately preceding or immediately following an employee’s regular 
shift, the employee becomes entitled to a paid rneal break of a one-half 
(]A)  hour which the EnipIoyer may permit to be started at any time 
within the two (2) hour period but, except in an emergency, no later than 
the end of two (2) hours. 

(ii) Puriu Call-Outs and Pre-sched uled Overtigg 

Upon completion of thra: and oneshalf (3%) continuous hours of call-out 
work or pre-scheduled overtime work, occurring at any other time than 
immediately prtxeding or immediately following an employee’s regular 
shift, ;an employee becomes entitled to a paid meal break of a one-half 
(lh) hour which the Employer may permit to be started at any time 
within the three and one-half (3%) hour period but, except in ai 
emergency, no later than the end of the three and one-half (3%) hours, 

(iii) pur ing  Overtime. Call-Outs and Pre-scheduled Overtime 

Upon the completion of each succeeding three and one-half (3%) 
continuous hours of call-out work or overtime work, ‘the employee shall 
be given another paid meal break of one-half (Vi) hour which, except in  
an emergency, shall be taken at the end of each three and one-half (3%) 
hour work period. 
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(b) For each meal break givrm to an employee under this Clause 8.4(a)(i), (ii), or 
(iii) the employee shall be paid one-half (%) hour of pay at double the 
employee’s regular late of pay. 

(c) Where by reason of an emergency it is not feasible to give a rneal break at, the 
designated time under this Clause 8.4(a)(i), (ii), or (iii), it shall be taken as soon 
as practicable and in addition the Employer shall be responsible for supplying 
a reasonable form of nourishnient during the course sf the work at such time as 
the employee would have been otherwise entitled to a paid meal break. The 
supplying of nourishment by the Employer doers not disqualify the employee 
from receiving the appropriate meal allowance under Clause 8.5 of this 
Agreement. 

8.5 Meal Allowanca 

Employees shall receive meal allowance provisions as follows: 

(a) The Employer shall not be responsible for supplying nourishment to employees 
except as provided in Clause 8.4(c) of this AgreRment. 

(b) Reimbursement of nteal expenses will be introduced according to the following 
scale and with reference to the paid mtzil breaks set out in Clause 8.4, it being 
clearly unclerstpcd that continuous periods of time must be worked to qualify 
both for the paid mrA break and the following meal allowances: 

(i) 3 5.i3 d3 91 A- 0vr:rtime immediately prectxiiiig or immediately following a regular 
shift: $7.50 at the first break; and $2.50 at each succeedirlg break; 

(ii) Call-Out: $’7.50 at the first break and $2.50 at each succeeding break; 

(iii) Pre-scheduled Overtime other than immediately preceding or 
immediately follawing an lemployee’s regular shift where an employee 
is notified piior to the end of the preceding day that overtime is likely 
to last at least four hours: #nothing at the first break; $7.50 at thc: second 
break; and $2.50 at each Succeeding break. 

A-- b 75- 03--5 
e-- ---- 

N.B. No receipts wil1 be requirg, but payments are required to be treated as 
taxable income. 
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9. 

9.1 

1. -- y ,_ s- 

VACATIONS AND PUBLIC! HOLDAYS 

Vacation3 

Paid annual vacation for all persons covered by this Agreement shall be allowed as 
follows: 

(a) Employees leaving the service in less than twelve (12) months from the date of 
appointment,shall be granted vacation yay in accordance with Pat 4 of the 
Employment Standards Act. 

the first art calendar year of service, vacation will be granted on the basis 
of one-twe #rv t ( ,J of ten (10) working days for each month or portion of a 
month greater than one-half (95) worked by December 31st.  

<=I During,the .3-= second up to and including the ninth calendar year of service - 
fifteen (15) working days. 

During the tenth up to and including the seventeenth calendar year of sewice - 
twenty (20) working days; 

During the eighteenth up to arid including the twenty-fifth calendar ytm of 
service - twenty-five (25) working days; and 

4 

During the twenty-sixth and all subsequent calendar years of service - thirty (30) 
working days; 

Employees who leave the service after completion of twelve (12) consecutive 
months of employment shill1 receive vacation for the calendar year in which 
termination occurs on the basis of one-twelfth of their vacation entitlement 
for that year for each month or portion of a month greater than one-half (%> 
worked to thc date of termination. 

PROVIDED THAT 

(h) "calendar year" for the purposes of this Agreement shall mean the twelve-month 
period from January 1st to December 31st inclusive. 

(i) In all cases of terminations of service for any reason, adjustment will be made 
for any overpayment of annual vacation. 

(i) Employees leaving on superannuation, or upon leaving on reaching maximum 
retirement age, are entitted to vacation a!; follows: 
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- if retiring prior to April lst, they receive half of the usual annual 
vacation; 

I if retiring April 1st or later, they receive the full annual vacation. 

(k) An employee who is entitled to mnual vacation of twenty (20) working days or 
more in any year: 

(i) shall take at least fifteen (15) working days of such annual vacation 
during the year in which it is earned, and 

(ii) may defer the taiung of apy p;ut of such annual vacation in excess of 
&=715)workhg days; provided however that the maximum deferred 
vacation which an employee may accumulate: at my one time pursuant 
to this Clause 9,l(k) !;hall;be twenty (20) working days. 

/- 
q5/ 

./ -Y 

(1) An employee's start date shall not be adjusted as a result of a leave of absence, 
However, the employee's aniiual vacation shall be adjusted in accordance with 
Clause lO.lO(b). 

An employee entitled to twenty-five (25) or more days of annual  vacation shall 
be entitled to defer up to five (5) days per year of vacation into an Early 
Retirement Bank, An employee entitled to thirty (30) or more days of aniiual 
vacation shall be entitled to defer up to ten (10) days per year of vacation into 
an Early Retirement kink. Such deferred vacation may only tie taken 
immediately prior to retirement. The Ernployer may, at its sole discretion, 
permit an employer: to use such (mked vacation under other circumstances. 

_ -  
1 

to five (5) working days of supplementary vacation, in 
{ %-- 0.5. 
y 0- CI 5: 
5/ $*-(I 5 ,  
-p+ 0 5  
t { #  K r 9 5 . M -  
L!, 5-'"c?Zf 

addition to the arinual vacation under Clause 9.1 upon conimencing the eleventh, six- 
t e n t h ,  twenty-first, twenty-sixth, thirty-first, thirty-sixth, forty-first or forty-sixth 
calendar year of service. 

It is understood between the parties that each employee shall become entitled to suyple- 
mentary vacation under this Clause 9.2 on the first day of January irz the year ill which 
the employee qualifies for such suppledentary vacation. An ernployee shall retain the 
supplementary vacation entitlement notwithstanding that such employee's employment 
is terminated prior to the end of the period to which the entitlement applies. (An 
explanatory note and table is annexrxl hireto as Schedule "C" for the purposes of clari- 
fication .) 



9.3 Public Hol i da s  

(a) Subject to Clauses 9.3(b) and 9,:3(c) the employees shall be entitled to a holiday 
with pay on the following public holidays, namely: New Year's Day, Good 
Friday, Easter Monday, Victoria Day, Canada Day, British Columbia Day, 
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Bay, Boxing 
Day and any other day appointed by the City Council to be a civic holiday; 

PROVIDED THAT: 

(i) whenever one of the aforementioned public holidays falls on a Saturday 
or a Sunday ancl the Government of Canada and the Government of the 
Province of British Columbia or either of them proclaim that such public 
holiday be obseived on a day other than Saturday or Sunday then the day 
so proclaimed sliall be read in substitution for such public holiday h e  if 
there is no such proclamation by either of such governments or the 
proclamation of such governments do not proclaim the Same day for the 
observance of such public holiday then the Employer shall designate 
either the :Friday immediately preceding such public holiday or the 
Monday immediately following the same as the day to observe such 
public holiday and the employees shall be entitled to a holiday with pay 
in lieu of such public holiday on the day so designated, or pay the 
employees in lieu of such public holiday at their respextive regular rates 
of pay; 

EXCEPT THAT: 

Whenever Christmas Day and Boxing Bay fall on Saturday and Sunday 
respectively and the Government of Canada and the Government of the 
Province of British Columbia or either of them proclaim that such public 
holidays be observed on two (2) days other than Saturday and Sunday 
then the days so proclaimed shall be read in substitution for such public 
holidays but, if there is no such proclamation by either of such 
governments in respect of one of such public holidays then the Employer 
shall designate either the Friday immediately preceding such public 
holiday or the Monday immediately following the same as the day to 
observe such public holiday and the employees shall be entitled to a 
holiday with pay in lieu of such public holiday on the day so designated, 
or pay the employees in fieu of such publi;: holiday ~ t .  their respective 
regular rates of pay. If there is no such proclamation by either of such 
governments in respect of both of such public holidays, then the 
employees shall be entitled either to a holiday with pay in Iieu of 
Christmas Day on the Friday immediately preceding Christmas Day and 
a holiday with pay in lieu of Boxing Day on the Monday imniediately 
foIlowing Boxing Day, or pay in lieu of such public holidays, or either 
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of them, at their respective regular rates of pay at the option of the 
Employer. 

Notwithstanding anything contained in this Clause 9.3(a) whenever one 
of the aforementioned public holidays, other than Christmas Day and 
Boxing Day, fall on a Saturday or Sunday, instead of having all the 
employees observe the public holiday on the same day the Employer may 
declare both the Friday immediately preceding such public holiday and 
the Monday immediately following the same for the observance: of such 
public holiday and such of the employes as shall be designated by the 
Employer in such declaration shall be entitled to a holiday with pay in 
lieu of such public holiday on the Friday named by the Employer and the 
rernainder of the employees shall be entitled to a holiday with pay in lieu 
of such public holiday on, the Monday named by the Employer. 

Subject to Clause 9.3(c}, the follbwing provisions shall apply to the employees 
hereinafter spxified whose duties normally require them to work on public 
holidays or on scheduled shift wbrk: 

(ii) 

(b) 

(i) if an employee whose dutjes normally require such employee to work on 
public holidays or on scheduled shift work (but not including an 
employee who regularly works 011 day shift from Monday to Friday 
inclusive) is required to bork on any public holiday as provided for in 
Clause 9.3(a) which falls'on or is observed on any day from Monday to 
Friday inclusive, then such employee shall be paid the regular pay for 
the holiday and in addition thereto shall be given compensating time off 
equivalent to one and on&-half (1 lh) times the number of hours worked 
on that public holiday; ' 

(ii) if such employee is required to work on the day off given in lieu of a 
public holiday, pursuant to the provisions of this Clause C,.3(b), then in 
lieu of such holiday the employee shall be paid the regular pay for the 
holiday plus double the hourly rate of pay of the employee computed on 
the basis of' the normalmworkirig hours for the hours worked on such day 
Off; 

time worked on a public holiday or on the day off given to the employee 
in lieii of a public holiday pursuant lo the provisions of this Clause 
9.3(b), shall not be treated as overtime except as provicled in Clauses 
8.1(a), 8.l(b) and 8.l(c); 

(iii) 

(iv) for the purposes of this Clause 9,3(b) a public holiday does not include 
a holiday declared by the Employer pursuant to Clause 9.3(a)(ii) unless 
the employee is entitled to that holiday with pay in lieu of a public; 
holiday. 



(c) Whenever a public holiday defined in Clause 9.3(a) falls on a Saturday or 
Sunday and is observed on any day from Monday to Friday, the day on which 
such holiday is observed shall, for the pLirposes of those employees referred to 
in Clause 9.3(b), be deemed to be a public holiday and if such employees work 
on the Saturday or Sunday they shall not be entitled to public holiday premium 
pay for work on either of those days. 

Notwithstanding anything contained in Clause 9.3(a) or 9.30) prior to the 
beginning of any calendar year the Employer and the Union may agree that 
whenever a public holiday defined in Clause 9.3(a) falls on a Saturday or 
Sunday those employees referral to in Clause 9.3(b) shall be paid public holiday 
premium pay for working cm the Saturday or Sunday but such employees shall 
be paid public holiday premium pay only once for the same holiday, 

For the purposes of this Clause 9,3(c) "public hoIiday premium pay" means the 
equivalent compensation pirid to employees referred to in Clause 9.3@) for 
working on a public holiday defined in 9.3(a) which f a h  on or is observed 011 

any day from Monday to Friday. 

(d) An employee (except an employee governed by Clause 9.3(b)) who is requirecl 
to work on a public holiday defined in Clause 9.3((1) which falls on or is 
observed on any day from Monday to Friday inclusive shall be paid at the 
regular pay for the said holiday plus double the hourly rate of pay of the 
employee coniputed on the basis of the normal working hours for the hours 
worked on the holiday. 

For the purposes of this Clause 9.3(6) a public holiday does not include ii 
holiday declared by the Employer pursuant to Clause 9.3(a)(ii) unless the 
employee is entitled to that holiday with pay in  lieu of a public holiday, 

9.4 mve of Abse nce in Lieu of $ervice Pay 

Effective 1992 April 09: 

(a) 

8 

Subject to Clause 9.4(b), employees who, as of 1970 January 01, were in 
receipt of annual leave with pay in lieu of service pay, shalI continue to receive 
it. A list of eligible employees and respective annual entitlements are contained 
in Schedule "E:". 

(b) An employee who is entitled to paid leave of absence under Clause 9.4(a) and 
who is subsequently promoted or reclassified, shall cease to be entitled thereto 
on January 1st of the year following the date of the promotion or 
reclassification. 
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10.1 

10.2 

16. 

EMPLOYEE BENEFITS 

It is hereby agreeti that the employee benefits con’tained herein shall be contiriued for 
the term of the Agreement. Benefit!; for Regular Part-Time Employes are set out in  
Schedule “B” of this Agreement. 

Benefit Adm i n i s t r m  

Subject only to the Letter of Understanding attached as Schedule 17 to the Joint Memo- 
randum of Agreement dated 1986 June 13’’ the Employer has the sole responsibility for 
all.aspects of the administration of the h e t h  and welfare benefit plans. 

Medical CO v e r w  

(a) Medica1 Services Plan 7 H/ A- 
---- 

Employees who are Regular Full-Time Employees or ‘Temporary Full-Time 
Employees and have conipletcd six months’ continuous sr:rvicc shall be entitled 
to be insured under the Medical ‘Services Plan established under the Medical 
Services Act of British Columbia with the E,mployer paying sixty percent (60%) 
of the premium and the employees paying forty percent (40%) of the premium. 

(b) Extended Health Care Plan 

Employees who arc: Regular Full-Time Employees or Temporary Full-Time 
Employees and have conipleted six months’ continuous service shall be entitled 3 8  f l  to be insured under the Extended Htxdth Care Pl;m. The provision of the 
benefits shall be subject to the requirements of the Plan. The Plan shall contain, % among other benefits, effective 1992 May 01, a _vision care option ($150.00 per 
person, payable per twenty-four (24) month period), coverage for hearing aids, 
orthopedic shoes, diabetic equipment and supplies, ostomy supplies, and clinical 
psychologist services. The EHB’ lifetime maximum coverage under this Plan 
will be $500,000 per person. 

f.. 

6 

The Employer shall pay sixty percent (60%) of the premium and the employees 
shall pay forty percent (40%) of the premium for the Extended Health Care 
Plan. 

10.3 

$7 

Grow Life Insurs- 

Temporary Full-Time Employees who have conipleted six (6) nionths’ continuous 
service and Regular Full-Time Employees shall be insured under a group life insurance 
policy which has been taken out by the(Emp1oyer on behali” of the employees. The 
group life insurance policy includes among other benefits coverage for each of such 
employees in an amount equal to one and one-half (1%) times the employees’ basic 
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annual salary which shall be computed to the next highest $1,000.00 subject to the 
terms and conditions of the group life insurance policy. The Employer shall pay sixty 
percent (60%) and the active employees shall pay forty percent (40%) of the premiums. 

Dental Se rvices PIas 

The Employer agrees to provide a dental plan for the benefit of Regular Full-Time 
Employees who have completed six (6) months of continuous service and Temporary 
Full-Time Employees who have completed twelve (12) months of continuous service, 
which provides for the following services: 

(a) Basic Dental Services (Plan A) paying for 80% of the approved schedule of 
fees; 

(b) Prosthetics, Crowns and Bridges (Plan B) paying for 50% of the approved 
schedule of fees; 

(c> Orthodontics (Plan C) paying for 50% of the approved schedule of fees to a 
lifetime maximum of $1500 for dependent children a s  defined by the Plan; 
effective 1992 May 01, this coverage shall be extended to adults covered under 
the Plan; 

(d) The premiums for the dental plan shall be paid sixty percent (60%) by the 
Employer and forty percent (40%) by the employees whose contributions shal.1 
be made by payroll deductions. 

Same Sex Benefit C t m g  

Effective 1992 April 09, ;in employee who co-habits with a person of the same sex, and 
who promotes such person as a "spouse" (partner), and who has done so for a period 
of not less than twelve (12) months, will be eligible to have the person covered as a 
spouse for purposes of Medical, Extended Health, and Dental benefits. 

Sick Leave and Gratuitv Plan 

Regular Full-Time Employees and Temporary Full-Time Employezs shall be entitled 
to the benefits of the Accumulative Sick Leave and Gratuity Plan as follows: 

A. ,SICK LEAVIZ 

(1) Sick Pay Plan . 

A Sick Pay Plan based on the following, shall apply to (211 employees: 
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(a) No sick leave with pay sh.all be granted except after six (6) 
months’ contiriuous service in the employ of the Employer; 

(b) Sick Leave of, ten (10) working days shall be credited 
s e m i - a n n i i a l l ~  ---c June 30thGd December 3 1 st commencing with 
the completion of the first six (6) months of service at which date 
ten (10) working days’ credit shall be: given; 

Sick Leave entitleinent at a given date shall be the accumulated 
credit at the last semi-annuid date less any sick leave with pay 
taken subsequent to that date, Note: When sick credits are 
exhausted, no further credits are postled to an e:mployee’s record 
unless the employee retuins to duty for at least five (5) 
consecutive working days; 

Sick Leave for Regular Part-Time Employees after six (6) 
months’ service shdl be in the same proportion as the time 
worked; 

When Sick Leave is mned for a period of less than six months, 
a month !;hall be equivalent to a credit of one and one-half (1%) 
days and no credit shall be given for a part of a month; 

Sick Leave may be accumulated to a maximum of --. 261 working 
days; 

(c) 
1- 

I 

(d) 

(e) 

(f)  

(9) A deduction shall be made from accumulated sick leave credit of 
all working clays,absent with pay due to illness except those 
resulting from an accident on the job for which the employ12 is 
covered by Workers’ Compensation payments. 

Deductions shall be made if the injury is not covered by 
Workers’ Compensation solely because time absent is less than 
the qualifying period. Note: See Clause 10.6 B(2) for non-effect 
on gratuity benefits. 

Note: A dedoctidn of one-half (%) day will be made for late 
arrivals or early departure, due to illness of over two (2) hours. 

Full sick leave credits will lie given for absence in the following 
circurnstmces: 

I 

(h) 

(i) Accident on job (Workers’ Compensation case) 

(ii) Leave due:to illness, either with or without pay 
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. (iii) Leave for active sewice in Armed Forces. 

(i) Any person requesting sick leave with yay may be required to 
produce a certificate from a duly qualified medical practitioner 
liceiised to practice in the Province of British Columbia certifying 
that such person is unable to c a ~ q  out their duties due to ilIness; 

(i) Notwithstanding the foregoing, Regular Full-Time Employees 
who have completed thirty (30) calendar days of continuous 
service and ‘remporary Full-Time Employees who have been 
hired to work for a term of six (6) months or more and have 
completed thirty (30) calenclar days of continuous service shd1 be 
entitled to an advance of not more than five (5) days of sick 
leave with pay; provided that if my of such employees have been 
advanced sick leave with pay under this Clause and leave the 
service of the Employer for any reason prior to the completion 
of six (6) months of continuous service, the advanced payment 
shall be repaid to the Employer by deduction from the 
employee’s pay cheque. 

(2) Qther ISmolQyees of the Emplover Transferred to Positions Covered by 
ais Apreem m 
Such employee shall be given the same credit as employees covered by 
this Agreement, the initial accumulated net credit at date of transfer, 
shall be determined by a summarization of the attendance records for the 
preceding six (6) years. 

(3) Workers’ Compensation and Sick & a v e  Pavments 

Effective 1992 April 09: 

(a) Where an employee suffers from a disease or illness or incurs 
personal injury (which disease, illness or injury is hereinafter 
called the “disability”) and is entitled to time loss compensation ’ 

therefor under the Workers’ Compensation Act, the employee 
shall not be entitled to use sick leave credits for time lost by 
:reason of any such disability. 

(b) AI1 nionies received by an employee by way of compensation for 
loss of wages under the said Act shall be paid to the Employer 
in return for which the Employer shsdl pay the approximate net 
rdary to which the employee would have otherwise beer) entitled k,/Q 
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B. 

but for a disability suffered or incurred by the employee, subject 
to Clause 10,6A(3)(d). 

IC) Where an employee is paid wages by the Employer while absent 
from employment by reason of any disability other than one for 
which there is entitlement to receive: Workers' Compensation 
benefits, and the erhployee subsequently recovers such wages or 
any part thereof from any source, then the employee shall pay the 
amount so recovered to the: Employer. Upon the Employer 
receiving such amount it shaIl credit the employer, paying the 
same with the number of days of sick leave proportiona1.e to the 
amount so recovered, and in addition thereto the number of days 
which the employee would have .earned under the Gratuity Plan 
cluring the period of the disability but for such disability. 

(d) Salaried employee$ under Workers' Compensation Allowance 
will be paid their approximate net salary for a maximum of one 
(1) y ta r  plus the equivalent of the accumulated sick leave credit.' 
The sick leave credit would be charged with the time in excess 
of one (1) year and the Employer would receive the Workers' 
Compensation Board cheque for the full period. 

EmpIoyees receiving Workers' Compensation Allowance for a 
recurrence of im injury or ailment suffered prior to employment 
on the Employer's safaried staff will not be subject to payment 
of approximate net salary. 

(1) flow Accumulated 

A credit of three (3) working days per annum shall be given for each 
year of service, or for part of a year a credit of' one (1) day for each 
four (4) months of service, which may be accumulated to a maximum of 
120 working days. 

Suliject to item 1 of Schedule "D", :Part V, a deduction is made from the 
current year's gratuity credits for all days aboent on sick leave with pay, 
except that such deduction'shall not exceed three (3) working days in any 
one (1) calendar year, or for any one illness. The: total gratuity credited 
to each employee at December 31st of each calendar year will remain to 
such employee's credit regardless of time lost in any subsequent year 
through illness or any other reason. This Clause l0.6N(2) to be effective 
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as of January Ist, 19154 but the credits of each employee to be 
re-calculated retroactive to January 1, 1948. 

(3) Establishment 

(a) TransfeiTed employees or new groups placed under this plan shall 
receive benefits from the Same date that such employees come 
under the "Sick Pay Plan" and the initial net credits shall be 
detwmined by a summarization of the attendance records for the 
past six (6) years' employment with the Employer. 

(b) New employees in any of the above groups commence 
accumulating from the effective date of employment, but receive 
no credits until the completion of six (6)  months' service. 
Temporiuy employees commence accumulating after orie (1) year 
of service. 

(4) Gratuitv Lmve I 

An employee who has completed not less than three (3) years of 
continuous service and is eligible for gratuity leave may be granted leave 
up to the number of gratuity days accumulated; PROVIDED HOWYEK 
THAT: 

(a) The minimurn gratuity leave which shall be taken shall be: five 
(5) days and the maximum leave twenty (20) days. Only one 
period of gratuity leave may be taken in a calendar year. 

(b) An employee's right to gratuity leave shall be subject at all times 
to the exigencies of the Department of the employee and to Ehe 
discretion of the Department Head, 

(c) The reporting of time off under this Gratuity Plan shall be by 
Salary Attendance Profile, 

(5) Pavment in Cash 

An employee or the employee's estate (as the case may be) shall be 
entitled to payment in cash fot gratuity days accumulated in the event of 
normal retirement at minimum to maximum age, death in the service, 
permarlent disability or leaving the service after completion of' three (3) 
years' continuous service. 
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(6) Procedure for Delayiri~ Gratuity Pavments on Termination of Service 

Payment of the amount ob gratuity, or any part thereof calculated as of 
the termination date of service with the Employer may, with employee’s 
consent, be delayed for a iperiod not exceeding twelve (12) months. If 
an employee desires to delay the payment of any of the gratuity, the 
employee shall notify the’ Dirator of Human Resources to that effect 
prior to the last day of work for the Employer. The delayed amount 
shall be paid in a single sum, plus interest, for the period of the delay 
at a rate to be determined !from time: to time by the Director of Finance. 

The employee’s share of the Unemployment Insurance Rebate shall be 
paid to the Employer to partially offset the cost of the gratuity plan. 

10.7 Vancouver E,mplcpees’ Savings-ii 

The Employer contributes one and one-half percent (195%) of salary and the employee 
is deducted the same amount uiider the Vancouver Employees’ Savings Plan, 

10.8 Compassionate Leave . 

Effective 1992 April 09: 

(a) d Emergency lawe in the case of the death of an employee’s wife, husband, 6 + ~  , 
common-law spouse, child, ward, brother, sister, parent, parent-in-law, grand- // 
parent, grandchild, guardian or other relative if living in the employee’s 
household, may be granted witho,ut loss of pay for a period not to exceed three 
(3) working days, provided that such leave without loss of pay shall not be 
granted during an employee’s first six (6) months of service. 

i 

(b) . Any employee who qualifies for emergency leave without loss of pay under 
Clause 10.8(a), and who is required to travel to a point outside the Lower 
Mainland of British Columbia (defined as the area included within the Greater 
Vancouver Regiorial District, Central Fraser ’Valley Regional District, 
Dewdney-Alouette Regional District, Fraser-Cham Regional District, Powell 
River Regional District, Squamish-Lillooet Regional District and Sunshine Coast 
Regional District) may be granted additional leave without loss of pay for a 
further period of two (2) working days. 

(c) Requests for leave under Clauses lO.8(a) and 10,8(’b) shall be submitted to the 
employee’s Department Head who will determine and approve the number of 
days required in each case. 
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(d) An employee who qualifies for emergency leave without loss of pay under 
Clause 10.8(a) herein may be granted such leave when on annual vacation if 
approved by the Department Head. An employee who is absent on sick leave 
with or without pay or who is absent on Worker’s Cornpensation, shall not be 
entitled to such emergency leave without loss of pay. 

(e) Upon application to, and upon receiving the permission of the Department 
Head, an employee may be granted leave of up to one-half ( V 2 )  day without loss 
of pay in order to attend a funeral as a pallbearer or a mourner in any case 
other than one covered by Clause 10.8(a). 

10.9 Maternitv and Parental Leu 

Effective 1992 April 09: 

(a) Length of Lea % 

(1) Birth Mother 

A pregnant employee shall be entitled to up to eighteen (18) consecutive 
@;,<:,:,/ weeks of maternity leave and up to twelve (12) consecutive weeks of 

, parental leave, all without pay. The parental leave must immediately 
follow the maternity leave. ,.-?I 

In the event the birth mother dies or is totally disabled, an. employee 
who is the :father of the child shall be entitled to both maternity and 
parental leave without pay. 

(2) Birth Father and Adoptive Paren1 

An employee who is the birth father, the adoptive father or the adoptive 
mother shalX be entitled to up to twelve (12) consecutive weeks of 
parental leave without pay. The employee shall take the leave within 
fifty-two (52) weeks of the child’s birth or date the child comes within 
the care and custody of the employee. 

(3) Extensions - Special Circumstances 

An employee shall be entitled to extend the maternity leave by up to an 
additional six (6) consecutive weeks’ leave without pay where a 
physician certifies the employee as unable to return to work for medical 
reasons related to the birth, 

An employee shall be entitled to extend the parental leave by up to an 
additional five (5)  consecutive weeks’ leave without pay where the child 



@> 

24. 

/'" is at least six (6) months of age before corning into the employee's care 
and custody and the child is certified as suffering from a physical, 
psychological or emotion4 condition. 

Provided however, that in no case shall1 the combined maternity and 
parental leave exceed thirty-two (32) consecutive weeks following the 
commencement of the leaye. 

(1) An employee who requests parental leave for the adoption or caring of 
a child shall be required to provide proof of adoption or birth of the 
child. 

(2) An employee shall provide written notice, at least four (4) weeks in 
advance, of the intended commencement date of the maternity and/or 
parental leave. (In the cye of adoption of a child, the employee shall 
provide as much notice as possible.) 

The Employer may require a pregnant employee to commence maternity 
leave where the duties of khe employee cannot reasonably be perforined 
because of the pregnancy. In such cases the employee's previously 
scheduled leave period will not be affected. 

(3) 

(4) An employee on maternity leave or parental leave: shall provide four (4) 
weeks' notice prior to the date the employee intends to return to work. 

(5)  An employee who wishes to return to work within six (6) weeks 
following the actual date of the birth may be required to provide a 
certificate from a medical practitioner stating the employee is able to 
return to work. 

(6) Where a pregnant employee gives birth before requesting maternity leave 
or before commencing maternity leave, the maternity leave will be 
deemed to have started on the date of birth. 

Return to Work 

On resuming employment an erqployee shall be reinstated to their previous or 
a comparable position and for the purposes of pay increments and benefits, 
referenced in (e) herein, and vacation entitlement (but not for public holidays 
or sick lawe) maku&a&~~-~J~&d$ll.~e counted as service. Vacation 
pay shall be prorited in accordance with the dEE3Z6-x%Tf&e and an 
employee may elect not to take that portion of vacation which is unpaid. 
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(1) An employee on maternity leave or parental leave shall not be entitled 
to sick leave during the period of leave. 

(2) Subject to paragraph (d)(l), an employee on maternity leave or parental 
leave who has notified the Department Head of their intention to return 
to work pursuant to paragraph (b)(5) arid who subsequently suffers any 
illness or disability which prevents them from returning to work as 
scheduled, whether or not such illness or disability is related eo 
pregnancy, shall be entitled to sick leave benefits commencing on the 
first day on which the employee would otherwise have returned to work. 

(e) Benefits 

(1) MSP, Dental, EHB, and Life Insurance benefits shall continut: 
uninterrupted during the period of time the employee is on maternity 
and/or parental leave provided that the employee makes arrangements 
prior to commencing the leave to pay their share of the benefit premiums 
for that period where the premiums are cost-shared. Where an employet: 
makes arrangements to continue benefits coverage all benefits named in 
this pamgriiph shall continue. 

(2) Pension contributions will cease during the period of the lave  unless the 
employee make!; arrangernents prior to commencing the leave to pay the 
contributions pursuant to the provisions of the Pension (Municipal) Act, 

10.10 Ge nerd Lea ve of Ahsencc:, 

Effective 1992 April 09: 

’ (a) Requests by employees for Ieaves of absence without pay for up to one (1) year 
may be granted at the discretion of the Employer iind providing the employee 
can be spared without materially affecting the operation of the employee’s work 
area. Requests shall be submitted on a form, provided by the Employer, to the 
employee’s Department Head. 

(b> ufect of I a v e  of Absence on Vacation Allowanq; 

The vacation allowancl: of any employee shall be reduced for time absent 
without pay in eicess of one (1) month in #my calendar year. The rediiction for 
absence in excess of one (1) month shall be one-twelfth (Ul.2) of the vacation 
allowance to the nearest half-day for each excess month or portion of a month 
greater than one-half (%). 
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(c) Leave for Writing Examinatim ! 

It is the Policy of the Employer to grant leave with pay to employees who are 
writing examinations where the subjects of the examination lead to qualifications 
which are directly concerned with Municipal Duties. 

Any employee who intends to register fox a study course which will involve 
taking time off during working hours to write examinations slioulcl apply to the 
Department Head, who in turn will forward it to the Director of Human 
Resources with a recomrnendatioq. The Director of Ihmiw Resources will rule, 
or report rm the request in accordance with the following regulations: 

(i) That obtaining Junior Matriculation standard be the obligation of the 
employee arid leave of absence with pay to write examinations at or 
below this level be not granted. 

8 (ii) That leave of absence with pay, (limited to two attempts at any subject 
or course year) be granttd to employw, upon application, to write 
examinations. 

Senior Matriculation standard in the subjects of Mathematics and 
English . 
The Association of Professional Engineers of B.C., and of the 
Corporation of B.C. Land Surveyors. 

Any other professional groups having comparable studentship or 
examination system to The Association of Professional Engineers of 
B.C. and the Corporation of B.C. Land Surveyor$;, providing such 
professional training is applicable municipal work. 

The Municipal Administration Course, whether or not the Employer pays 
the course fees. 

Any course which has been approved by the Employer and for which the 
Employer pays the coursq fees, 

(iii) That the Director of Human Resources will rule on requests under Items 
(i) and (ii) above. 

(iv) That the Employer will consider or1 an individual basis, other requests, 
and will rule on the basis of whether or not the course is of direct value 
to the Employer. These, will be :reported by the Director of Human 
Resources to the City Manager. 
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(v) That employee!; who write examinations that are not subject to time off 
with pay be allowed to use vacation time, at the discretion of the 
Department Head, if they so request. 

(d) Authorization for pxact Pekid 

When obtaining authorization for a Leave of Absence without pay the exact 
period of absence must be requested. The employee will then be expected to 
take the full authorized period, This provision is required to eliminate 
unnecessary payroll adjustments and to avoid termhatirig the services of 
temporary replacements prior to the period for which they were employed. 

Leaves of absence of one-half (115) month or more shdl cause postponement of 
increments, according to period of leave. 

8 

10.11 Court At tendance and Jurv Duty 

(a) Jury Dutv an(! Witness Fees J’ 

Any employee called for jury duty or as a witness will be allowed time off 
during the period of such duty. The employee’s regular pay will be continued 
and any remuneration received for such duty will be remitted to the Comptroller 
of Accounting. It shall be the responsibility of the Department Head to ensure 
such payment. 

The Employer doe!; not make allowance for payment of additional transportation 
costs, parking fees, lunches, etc., incurred while on such duty, nor shall these 
costs be deducted from the fees received. 

All absences, even if less than two (2) hours, to be reported on monthly 
attendance reports. 

10.12 Cred it Unio ns - Pav - o u & m  

Any employee who is a member ofa Civic Credit Union may elect to make deposits 
or pay off loans by monthly payroll deductions. The employee rnust obtain a card from 
the Credit Union and submit it for approval when completed. The Payroll Division will 
make deductions subject to the following: 
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10.13 

10.14 

(a) Changes in deduction, new members, ztnd twminations (except when employees 
leave the Eimployer's service) shall be effective only on January Is& and July 1st 
of each year. 

(b) The Employer shall not be res$onsible for the collection of arrears if the 
employee is absent without pay for any reison. 

(c) The Employer will remit the amount of deductions monthly and will supply a 
list of deductions to each Credit Union. 

ation and I&gmplovmenf 

An employee who has voluntarily resigned. anti is re-employed within one (1) 
year from the last termination of service shall be considered eligible for 
reinstatement under the applicable employee benefits, provided, in each case, 
length of service, benefits, and seniority are adjusted by the period of absence. 
An employee who has voluntarily resigned and is re-employed after one: (1) year 
from the last termination of setvice shall be considered a new employee as 
regards seniority, employee benqfits and salary. 

I 

(a) 

Reinstatement into Superannuation will be in accordance with the Pension 
(Municipal) Act. 

CO) S t a r t l n e m o n w . q  

When a previous employee of the Employer is rehired within one (1) year of the 
last termination of service, recognition of the employee's previous related 
experience will be given in deciding the starting salary. Previous service with 
the new department and previous experience with the Employer in/or related to 
the particular position for which application is made will also be considered. 
The Director of Finance and the Director of Human Resources will decide the 
appropriate step in the salary rahge in each case. 

Pension N u n  i c i a )  Acf 

Where, due to a layoff, a Full-Time Employee's hours of work are reduced and 
employment status changed, the employ,ee shall continue to contribute to the Municipal 
Superannuation Plan, Contributions made by the Ernployer and the employee shall be 
made on the baskof the new hours worked, and are subject to the requirements of the 
Pension (Municipal) Act. 
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11. WORKING CONDL ‘W3 

11.1 Work Week 

(a) Subject to the exception contained in Clause ll.l(c), the normal work week 
shall consist of five (5)  consecutive working days, from Monday to Friday 
inclusive. 

@) The normal hours of work of employees shall be from 9:OO a.m. to 5:OO pm., 
with a period of one (1) hour for lunch and two (2) ten minute.rest periods will 
be allowed each day. The Department Head will designate the time of lunch 
and rest periods for staff members. If rest periods are not taken, there is no 
extension of the one (1) hour lunch period, Sections which, because of the 
scope of their work, could riot efficiently operate during the above listed hours, 
shall have their work periods jointly reviewed and mutually adjusted. 

(c) In Departments presently requiring a seven-day operation per week, the normal 
work week may be: any five (5) clays with two (2) consecutive days of rest. For 
employees, other than employees at Civic Theatres, who are necessarily 
employed on a five and one-half (5%) day week, the time off each week shall 
be one and one-half (1 X 2 )  days. 

11.1.1 Daily Guaran t 

(a) Subject to the provisions of subsection (c), an employee reporting for a 
I scheduled shift on the call of the Employer, shall receive the employee’s regular 4kj hourly rate of pay for the entire period sperit at the pIace of work, with a 

minimum of two (2) hours’ pay at the regular hourly rate. 

(b) Subject to the provisions of subsection (c), an empIoyee other than a school 
student on a school day who commences work on a scheduled shift, shall 
receive the employee’s regular hourly rate of pay for the entire period spent at 
the place of work, with a minimum of four (4) hours’ pay at the regular hourly 
rate. 

(c) In any case where an employee: 

(i) reports for .a regular shift but refuses to commerice work, or 

(ii) commences work but refuses to continue working, 

the employee shall not be entitled to receive the minimum payments set forth in 
subsections (a) and (b). 
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11.2 PostinP Positionsand Filline Vacancies 
2.7 

(a) posting -F5 

"he Employer agrees that, before permanently filling any vacancy, including 
any temporary position which is expected to exceed six (6)  months in  duration, 
notice of such vacancy shall be rjosted for seven (7) days in such conspicuous 
places as may be designated by the Emplo,yer at work sites of the Employment 
Pool and Ray-Cam Cooperative Association, 

(b) 5 loVees '  Elipi3bilitv to Ap~plv at1 Eaual Basis for Posted Positions 

Effective 199% April 09, all Regular FuRI-Time, Temporary Full-Time, and 
Regular Part-Time Employees who have completed six (6) continuous calendar 
months of employment, and all Auxiliary Employees who have completed 1500 
hours within two (2) consecutive calendar years, shall be entitled to apply on an 
equal basis for any posted position in accordance with Clause 11.3(a). 

(c) Temporary Positions 

(i) Where a Regular Full-Time Employee is appointed to a temporary 
position, the employee shall be returned to a position of equal value to 
the employee's forrner position ,without loss of seniority when the 
temporary work is completed. 

(ii) Positions not previously posted as in Clause 11,2(a) and filled by 
Temporary Full-Time Employees will be examined at the end of six (6) 
months to ascertain whether permanency is indicated, in which case the 
position will be posted in the usual way. 

(d) P-es for Emplovees gn Vacation or Authorized Tmvt: 

(i) Where an employee wishes to apply for a psition which is expected to 
become vacant while the employee is on authorized leave of absence or 
on vacation, application for such position may be made before 
commencing such lave or vacation. If the position is posted prior to the: 
return of the employee; such application shall be considered in the 
absence of the employee. An employee who is certified for the position 
(having complirxl with the normal procedures of the Employer's Human 
Resources Department) must be available for empfoyrnent in that position 
not later than one (I) month following the date of certification. 

(ii) If a position is posted while an employee is on an authorized leave of 
absence or on a vacation of not more than seven (7) days, such 
employee, on return, may apply for the position not later than three (3) 
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calendar days following the expiry date of the posting; provided that no 
other person has been certified for the position. 

(e) Union N o t i f i c ! !  

The Employer shall notify the Utiion when persons are hired for periods of three 
(3) months or more in positions which could be considered as being within the 
Employment :Pool and Ray-Cam Cooperative Association. 

( f )  PostinP Information 

All notices of vacancies posted pursuant to this clause shall contain the 
following information: 

(i) nature of position; 

(ii) required qualifications, knowledge, education and skills; 

(iii) wage or salary rate or range; 

(iv) shifts (if any); 

(v) anticipated length of any temporary assignment, if posted; and 

(vi) a statement that the vacant position is open to male and female 
applicants. 

(SI Change of Jurisdiction 

All Full-Time Employees who are successful in any competitiori shall receive 
full consideration for their length of service within the Employment Pool and 
Ray-Cam Cooperative Association for purposes of determining salary, annual 
vacation entitlement and other benefits affected by length of service. 

(h) Fillin? of Vaca*,s 

Effective 1992 April 09: 

(1) Applications 

Eligible employees referred to in Clause 11,2(b), who submit 
applications, will be assessed on the basis of qualifications, experience, 
length of service, and personal suitability for the position. The names 
of up to three (3) qualified applicants ranking highest in order of merit 
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11.3 

will be certified and forwqded to the Department Head concerned who 
will assess and make the stlection in accordance with Clause 1 J .3(a). 

Where there are no qualified applicants under Clause 11.2@), the 
position may be filled fro9 outside applicants. 

(2) 

-L, - l  
&-:22 Promot ions. Tran :;fen and Demotioris 

(a) In making promotions, transfers, and demotions, the skills, knowledge and 
ability of the employee concerned ,shall be the primary consideration, and where 
such qualifications are equal, length of service shall be the determining factor. 

On promotion or tmnsfer of ;d Regular Full-Time Employee to a riew position, 
that employee shall serve a six (6) month trial period in the new position before 
being confirmed in the appointmdnt. If tht: appointment is not confirmed, that 
employee shall revert to the previous position held or to a position of equal 
value for which the Employer deems the employee 'to be qualified. 

(c) gay Rates Upon Promotion 

The following provisions respecting pay rates shall. apply to an employee on 
promotion: 

(i) When an employee is promoted to a position the pay range of which 
does not overlap that of the former position, the rate of pay shall be the 
first step in the salary range of the new position unless special 
regulations or the Employer authorizes a higher starting rate. 

(ii) When m employee is promoted to a non-supervisory position the pay 
range of which overlaps that of the former position, the rate of pay shall 
be one step above the employee's present rate. 

If the duties of the position to which ai employee is promoted include 
supervisory responsibilities and the pay range of such position overlaps 
that of the supervised employee or employes the rate of pay shall be 
one (1) step above the m k m u m  step in the range of the highest rated 
supervised position. 

I 

(iii) 

(iv) For the purposes of this section thf: definition of supervisor set forth in 
City of Vancouver Personnel Regulation 160- 1 (a)(3) shall apply. 

(d) A transfer is considered the movement of an employee from one position to 
another having the same maximum salary rate. If an employee is changed to 
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a position in a class h,aving a higher pay range than the class from which the 
employee was moved, such change shall be considered a promotion and the 
provisions goveming promotions shall apply. If employee is changed to a 
position in a class, the salary range of which has a maximum that is lower than 
the maximuni of the class from which the employee was transferred, such 
change shall be deemtxi a demotion and the provisions governing demotions 
shall apply. 

Transfer requests are submitted to the Director of Human Resources but the 
action taken is subject to the approval of the Department Heads concerned. 

If a position becomes vacant, an employee of the same Department with the 
same classification as the vacarit position may be transferred into the vacant 
position without it being posted. The position subsequently becoming vacant 
would be posted ancl filled In accorclance with Clauses 11.2(h)(l) and 
11.2(h)(2), Transfers under this provision shall be subject to the grievance 
proced we. 

Transfers between Departments will be posted and filled in the usual manner. 

In the situation where a vacancy does not exist but where it is desirable to 
switch or rotate employees of the Same classification from one position to 
another within a Department, the following procedure will apply: The 
Department Head shall discuss the proposed transfer with the employees 
involved and shall have the authority to effect the transfer without the positions 
being posted. If in the event that the employees concerned feel that such st 

transfer would result in some form of inequity or prejudicial treatment, the 
grievance procedure as set out in Clause 13 may be initiated. 

Probationary Period 

(a) Except as provided for, in Clause 11.4@), new Regular Full-Time Employees 
shall be placecl in a probatioiiary capacity until the completion of six (6) months’ 
service. 

(b) Employees appointed from outside the service to a classification involving 
supervisory or technical responsibility and those listed hereunder shall seive a 
probationary period of one (1) year during which the employee must 
demonstrate the employee’s ability to perform the work satisfactorily, 

Budget Analyst I 
Building Inspector I and 11 
Buyer 
Care Facilities Consultant I and I1 
Chemist I 
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Chemist I1 (Toxicology) I 

Chemist I1 (Criminalistics) 
Construction Assistant 
Coordinator of Volunteers 
Data Conversion Supervisor 
Dental Assistant II 
Engineering Analyst 
Engineer Trknee 1 

Microfilm Supervisor : 
Nutritionist :[ 
Planner I 
Planning Analyst 
Plumbirig Inspector I 
Property Negotiator I andr I1 
Psychologist. I and I1 
Research Officer 
Social Work: Consultant I .  
Surveyor I 

(c) The probationary period shall be for the purpose of determining a person’s 
suitability for permanent employment in that position in which the person is 
placed in probationary capacity. At any time during that period, the 
employment of a probationary employee may be terminated if it can be 
satisfactorily shown that the empIoyee is unsuitable for permanent employment. 

A probationary employee’s suitability for regular employment will be decided 
on the basis of factors such as: 

(d) 

(i) the quality of work 

(ii) conduct 

(iii) capacity to work harmoniously with others 

(iv) ability to meet production standards set by the Employer 

(e) If a probationary employee continues In the same position on a permanent basis, 
seniority, holiday benefits and qther perquisites referable to length of service 
shall be based on the original date of employment. 

. 

11.5 m-offs and Bv rllging 

(a) Where in the opinion of the Employer it is necessary to reduce the work force 
for any reason the Employer may lay off employees covered by this Agreement 
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in order to effect such reduction. The Employer shall designate the positions 
of the employees to be laid off and such employees shall be laid off accordingly. 

Employees who are subject to a lay-off urider Clause 11 S(a) may exercise their 
seniority in the Employment Pool by displacing (bumping) employees with less 
seniority than their own in positions which they are, in the opinion of the 
Employer, qualified to perform. Any employee who exhausts or fails to 
exercise bumping privileges shall be considered laid off. Employees who are 
completing their initid probationary period shall have no seniority in the 
Employment Pool and if they are displaced pursuant to this clause they shall be 
laid off. Employees must exercise their rights under this Clause 11,5(b) not 
later than ten (10) days following the receipt of notice of lay-off given pursuant 
to Clause 11.5(c). 

Except in cases of inclement weather, strikes, lockouts or other circumstances 
beyond the control of the Employer and subject to the provisions of the 
Vancouver Charter the Employer shall give to the Regular FiiI1-Time Employees 
concerned not less than ten .- (10)*s '- prior written notice of any lay-off under 
this clause. Such not& shall be given in writing either by delivering or 
mailing the same to the employee for whom i t  is intended. The date of receipt 
of any such notice shall be the date of delivery, if the notice is delivered, or if 
mailed, then the second business day next following the date of such mailing. 
If an employee to whom notice of lay-off is given under this clause has not been 
given the opportunity to work for at least ten (10) days of the period of such 
notice the ernployrx shall be paid for those days for which work was not made 
available to such employee. 

No employee covered by this Agreement shall suffer loss of seniority due to 
enforced absence from employment resulting from compulsory lay-off for a 
period not exceeding three (3) months or for any period of absence resulting 
from leave of absence officially granted, injury or sickness; provided however, 
that these provisions shall not apply to any such employee who has voluntarily 
resigned or has been discharged for cause. 

Where the Employer intends a major lay-off of employees it shall give to the 
Union and those employees who will be affected by the lay-off at least sixty (60) 
calendar days' prior written notice thereof. For the purposes of this Clause 
11.5(e) the words "major lay-off" mean a 10% or more reduction in the work 
force within the Employment Pool due to a reduction in the budget of the 
Employer. This Clause 11.5(e) does not apply if the reduction of the work 
force is due to some other body or employer taking over a department or part 
of the operation or business of the Employer. 
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11.6 Recall 

(v) it jihall be the responsibiliiy of all employees who have been laid off and 
wish to be recalled b i t h e  Employer to keep the Director of Human 
Resources inforrned of their respective current addresses and telephone 
numbers, The Employer shall be considered to have fulfilled its 
obligations to recall an employee eligible for recall urider this clause by 
attempting to contact the employee at the employds last known address 
on the Employer’s records; 

In recalling employees (other than probationary employees) who have been laid off, the 
following terms and conditions shall apply: 

(a) the employees must be cpalified to perform the work made available to them; 
c 

(b) No new employees shall be hired following a lay-off until those employees who 
were laid off have been given a reasonable opporturrity of recall as follows: 

(i) the Employer shall make every reasonable attempt to contact the 
employees in order of their seniority in the Employment Pool and the 
employees shall be redled by the Employer in such order provided that 
they respond within fortyeight (48) hours of the initial attempt of the 
Employer to contact them; 

(ii) upon making contact with an employee, the Employer shall spwify the 
time when the ernployee shall report for work; 

(iii) an employee who does not respond within forty-eight (48) hours of the 
initial attempt of the Employer to make contact, or who refuses to report 
for work shall be placed at the bottom of the list of employees eligible 
for recall urider this Claude notwi thstancling the employee’s seniority in 
the Employment Pool; 

(iv) an employee notified to return to work shall report at the time and place 
spcxified by the Employeq for so doing or, in extenuating circumstances, 
within such extended period of time not exceeding fourttxn (14) days 
from the date of the initial attcmpt of the Employer to make contact as 
the Director of Human Resources may approve, which approval shall not 
be unreasonably withheld; 

(vi) an employee who is laid ‘off and is eligible for recall under this clause 
shal1 remain on the recall list for a maximum of six (6)  months. 
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11.7 

11.8 

11.9 

11.10 

Chanpes Affectin? the AFreement 

The Employer agrees that any reports or recommendations made to the City Council 
dealing with matters covered by this Agreement, including recominendatiorrs for 
changes in method of operation that may affect wage rates, work loads or reduction of 
employment, wiiI be communicated to the Union at such interval before they are dealt 
with by the City Council as to afford the Union rrmsonable opportunity to consider them 
and make representations to the City Council concerning them and, further, that if 
employees are deprived of einploymerit by any implementation of such change they 
shall receive priority consideration for other employment with the Employer. 

Directives Interpretin? the Agreement 

The Employer shall provide the Union with a copy of any published directive that tends 
to interpret, explain or apply the provisions of this Agreement. 

Personnel Records 

A copy of any written material concerning any disciplinary action (including 
reprimands) affecting an employee shall be given to the employee as soon as 
possible after it is recorded in the employee’s personnel file. 

On and after March 19, 1979 an employee shall be given a coi~y of any 
document placed in the employee’s file which might be the basis of disciplinary 
action. Should an employee dispute any such entry in the file, that employee 
shall be entitled to recourse through the grievance procedure contained in Clause 
13. The Employer agrees not to introduce as evidence in any hearing arising 
from a disciplinary grievance any document from the file of an employe!. the 
existence of which the employee was not aware of at the time of filing. 

Upon receiving permission from the Director of Human Resources or designate, 
an employee may review the contents of their personnel file provided that such 
review is in the presence of a person authorized by the Director of Human 
Resources. 

Effective 1992 April 09, for the purpose of this clause ’personnel file’ refers to 
the single official personnel file in a designated location which, until further 
notice, is the Human Resources Department. 

Procedure for Obtaiqin? Membership I n s o n  

The parties agree that upon the written request of the Union for membership data 
information, the Director of Numan Resources shall provide to the Union all of  the 
information that is available from the Citv’s records and will establish a svstern for 
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11.11 

11.12 

updating and maintaining that information at intervals that arc: consistent with the City’s 
system. 

Handicilgped W o r M  

Within the limitation imposed by the Employer’s unwillingness to create unnecessary 
work, the Employer is willing to make every reasonable effort in cooperation with the 
Union in order to providt: oplmrtuniti6s for older, partially disabled or otherwise 
handicapped employees to retain employment, 

OriPin of Requests for Reclassification 

Requests for reclassification may ‘come from Department Heads, employees or 
the Union. 

Such requests are submitted to the Director of ‘Human Resources. If a review 
is approved, the Human Resources DepMment reviews the ciassification and 
makes a recommendation to the City Manager. These recommendations do not 
affect the rate structure established by Union contract and may be made at any 
time during the year. I 

Btablishment of New Position2 

Requests for establishment of new positions involving new classifications and 
rates of pay come from Departmint Heads, These affect the rate structure, but 
must be dealt with at time of rduest. Recomrnendatiorls as to pay rate to be 
discussed with the Union beforelthey are subniittecl to the City Manager, but 
they will be submitted whether or riot mutual agreement is rexhed. 

Chanpes in Rate 

Request far changes in rates of pay may come from Department Heads or the 
Union. 

u & g e r  Approval 

The City Manager is authorized to approve all reporls of the Director of Human 
Resources on classification, class specifications, arid rates of pay for new or 
existing positions with a maximum retroactive date of one year and which have 
been agreed to by the Department Head and the Union. Retroactive payment 
will be made from the first pay period followirig receipt of the request, 



39. 

(f) Council ADDI& 

All salary and classification reports involving retroactive dates in excess of one 
(1) year must be approved by City Council. No additions to the permanent 
staff shall be given effect to without the approval of City Council. 

(€9 -on ofPa:v for Upward R-ification 

When, as a result of Rixlassification, a position is upgraded the incumbent shall 
receive an increase in salary equivalent to one (1) pay step in the new ,salary 
range, subject .to Clause 11,3(c)(ii). 

Note: Reclassification is defined by Clause 1 1,12(i). 

(h) iustmcats :Resultingfrom Reclassificatjon and k ' e v a j u a  

In the event a position or class of positions is reclassified downwards, or in the 
event a class of positions is revalued downwards, each incumbent of any such 
position shall be treated at the discretion of the Employer in accorclance with 
one or other of the two followiiig methods: 

(i) the incumbent shall with immediate effect have the rate of pay reduced 
to the appropriate new level for the class, and shall at the earliest 
reasonable opportunity FoIlowing such reduction be paid a lump s u m  
equivalent to twenty-four (24) times the monthly difference between the 
former pay rate and the new reduced pay rate; or 

(ii) for as long as the incumbent continues to occupy any position covered 
by this Co'llective Agreement that employee shall suffer no reduction in 
the rate of pay by virtue only of a reclassification downwards or a 
revaluation downwzuds and shall continue to receive all general pay 
increases and increments to which there would otherwise have been an 
entitlement; provided that at any time during the two (2) years 
immediately fallowing the date when the position was reclassified or the 
class in which the position was grouped, was revalued, the Employer 
may unilaterally promote such incumbent to any other vacant position for 
which the employee is qualified, and which is valued at the same level 
as the position was formerly valued. 

(i) Definitions q: Certain Clas$fication Changgj 

(1) A classification change involving a change in title or salary due: to a 
change in duties and responsibilities shall be termed a "reclassification" 
and shall be treated as a vacancy and posted as such; 
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(2) A classification change involving only a revision in salary without a 
change in duties or reslmnsjbilities shall be termed ''a salary adjustment" 
and will not require a posting; 

(3) A classification change involving only a change in title: shall be termed 
a "class title change" m d  will riot require a posting. 

1 1.13 QccuDational HeaJ lhxEd@Y 

An Occupational Health and Safety Committee shall be: established consisting of four 
(4) representatives of the Employer and four (4) Union-appointed representatives. The 
Committee shall discuss matters reIated to occupational health and safety and shall make 
recommendations to the City Manager. 

12. -FROM DUTY OF IJNION dFFICIAIS 

(a) Where permission has brxn granted to members of the Bargaining Cornmike 
of the Union to leave their employment temporarily for the purpose of collective 
bargaining with the Employer or for the purpose of settling a grievance, as out- 
lined below, the Said members shdl suffer no loss of pay for the time so spent. 

(b) 

' 

In negotiations with the Board of School 'I'rustees of School District No. 39 
(Vancouver) and the Board of ?arks and Recreation, the Vancouver Police 
Board, and other emanations of the Employer, one member of the Bargaining 
Committee not directly concerned with the Board in question may be granted 
leave of absence with pay to participate in such negotiations. 

Time off without pay shall be grhted to official representatives of the Union 
upon application to and by perfiission of the Director of Human Resources 
when it becomes necessary to tkansact business in corinection with matters 
affecting members of the Union. 

Any full-time officer of the IJnion who is on leave of absence for the purpose 
of performing duties as an officer of the Union shall not lose seniority in the 
service of the Employer, and shall continue to accumuIate seniority while 
performing such duties. Upon retirement from the duties as an officer of the 
Union, such former Union officer shall be entitled to return to a position within 
the class of positions to which the employee's former position was allocated and 
for which the employee is qualified if any position within such class is held by 
an employee with less senioiity. I If all of the posilions within such class are 
held by employees with more seniority or have been abolished, such former 
Union officer shall be entitled to !return to any other vacant position for which 
that employee i s  qualified. 

-- - -- ..-____ - . . "  

(c) 

(d> 
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(e) If or when t h e  Union joins any Central Labour body then the Employer agrees 
that any employee who is elected or appointed to a full-time position with such 
body shall be granted leave of absence without pay and shall not lose seniority 
in the service of the Employer while on such leave of absence. Upon 
termination of such period of office, such an employee may return to the first 
vacant position for which that employee is qualified in the service of the 
Employer. 

13. GRIEVANCE PROCSDIJRE 

13.1 Grievances 

Any difference concerning the dismissal, discipline or suspension of an employee or the 
interpretation applicatiori or operation of this Agreement or any alleged violaEion1 
thereof, including any question as to whether any matter is arbitrable, shall be dealt 
with without stoppage of work in the following manner: 

Save as hereinafter provided, the aggrieved person shall first take up the matter 
with the immediate supervisor or in the supervisor's absence, the Division Head 
or Department Head within fifteen (15) working days of the date on which the 
incident giving rise to the grievance occurred or of the date when the employel., 
first became aware of the incident, whichever is later. At the option of the 
aggrieved person ii shop steward or Union representative may be present at the 
meeting; provided however that: 

(i) if the difference concerns the certification of the grievor in a competition 
' for a position then the matter shall first be taken up with the personnel 
officer responsible for that competition; and 

(ii) if the difference concerns the appointment of the giievor to a position 
then the matter shall first be taken up with the supervisor who made the 
disputed appointment. 

Save as hereinafter provided, if the matter is not satisfactorily resolved, the 
aggrieved person together with the shop steward or other Union representative 
shall take up the matter with the Department Head; provided however that: 

(i) if the difference concerns the certification of the grievor in a cornpetition 
for a position then the matter shall be taken up with the Manager - 
Employment and Advisory Services; and 
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(ii) if the difference concerns the appointment of the grievor to a position 
then the matter shall be taken up with the Department Head of the 
appointing department. 

If the grievance is not Yittled in' the aforementioned manner within ten (10) 
working days, the matter shall be referred to the: Director of Human Rmources 
and the Union Business Manager. A statement in writing of the alleged 
grievance by the Union Business Manager and a statement in writing of the 
position relative to the alleged gdevance by the Director of Human Resources 
will be siniultaneously exchuiged at this meeting if i3grer:rnent on the matter is 
not first reached, i 

If the grievance is not settled as prescribed in Step 3 above within ten (10) 
working days, the matter shall be referred to the City Mmagcr and the Union. 

Arbitration 

If not settled in Step 4 above, effective 1992 April 09, within fiftrxn (15) 
working days the matter may be referred by either party to a Board of 
Arbitration (Clause 13.3) for find and conclusive determination. 

Time Limits 

(0 

(ii) 

(iii) 

If the grievance has not advanced to the next stage under step 2, 3, 4, 
or (e)--Arbitration within Seven (7) working clays after completion of the 
preceding stage and the onus for delay is upon the Union then the 
grievance shall be deemed to be abandoned and all rights of recourse to 
the grievance procedure shall be at an end. 

If the seven (7) working day time limit between steps should be exceeded 
in the nranner described in paragraph (f)(i) above and the onus for delay 
is on the Employer then the grievance will be deemed to have succeeded 
and all appropriate steps to remedy the matter shall be talcen forthwith 
by the Employer. 

Effective 1992 April 09,~extensions to the time limits of fifteen (15) 
working days and seven (7) working days respectively contained herein 
above may be agreed upon between the parties only for the most serious 
of reasons. 
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13.2 neral Application Disuute 

When a "dispute", as defined in the Industrial Relations Act, arises between t.he parties, 
including any difference concerning the interpretation, application, operation or alleged 
violation of this Agrement which does not specifically involve an employee, the matter 
may be submitted irr writing by the Union to the Director of Human Resources or, 
alternatively, by the Employer to the Btisiness Manager, as the case may be. If a satis- 
factory settlement is not reached with the Director of Human Resources and the 
Business Manager within seven (7) working days such matter may be referred to the 
City Manager at step 4 of Clause 13.1, 

If a satisfactory settlement is not reached with the City Manager within seven (7) 
working days such matter may be referred to Arbitration under Clause 13.l(e) and as 
provided for in Clause 13.3. 

13.3 brbi tration 

Effective 1992 April 09: 

A Board of Arbitration slid1 consist of one (1) person to be mutually appointed by the 
Employer and the Union, unless either party indicates that they want a three (3) person 
Board of Arbitration which shall consist of one (1) person appointed by each party and 
a chairperson to be selected by the two so appointed. 

Where the parties are using a one (1) person Board of Arbitration, the Employer and 
the Union shall mutually agree on the person within fourteen (14) calendar clays of the 
referral under Clause 13.1 (d). 

Where the parties are using a three (3) person Board of Arbitration, the Employer and 
the Union shall appoint their respwtive representative within seven (7) calendp days 
of the referral under Clause 13.l(d). The two representatives shall select a chairperson 
within a further seven (7) calendar days. 

Where the parties are unable to agree on .a person to be a single Arbitrator or a 
chairperson, as the case may be, either party may apply to the Minister of Labour to 
make the appointment. 

In all other respects, the provisions of the Industrial Relations Act shall apply. The 
decision of the Board of Arbitration shall be final and binding on both parties, Each 
party shall bear the expenses of the arbitrator appointed by such party and shall pay half 
the expenses of the chairperson. 
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13.4 Pismissal and Suspension 

An employee who alleges wrongful dismissal, discipline, or suspension by the 
Employer shall be entitled to have such grievance settled in accordance with the 
grievance procedure set forth in  Clause 13. If the employee is fourid by a Roard of 
Arbitration appointed under the provision!s of Clause 13 to be dismissed, suspended or 
otherwise disciplined for other than proper cause, the I3oard of Arbitration may: 

(a) direct the Employer to reinstate the employee and pay to the employee a sum 
equal to the wages lost by reason of the dismi!isal, suspension or other 
discipline, or such lesser sum as in the opinion of the Board of Arbitration is 
fair and reasonable; or 

(b) make such order as it considers fair and reasonable, having regard to the terms 
of this Agreement, ' 

An employee who is reillstated by a Board of Arbitration shall be entitled to 
reinstatement without loss of seniority. ' 

14. TECHNOLOGIC /4L CHANGE 

During the term of this Agreement any disputes arising in relation to adjustment to 
technological change shall be discussed between the bargaining representatives of the 
two parties to this Agreement. 

Where the Employer introduces, or intenhs to introduce, a technological change, that: 

(a) affects the ternis and conditions, or security of employment of a significant 
number of employees to whom this Agreement applies; and 

alters significantly the basis upon .which this Agreement was negotiated, (b) 

either party may, if the dispute cannot be settled in  direct negotiations, refer the matter 
directly to an arbitration board constituted under l3 .3  of this Agreement, by-passing 
all other steps in the grievance procedure, 

The arbitration board shall decide whether or not the Employer has introduced, or 
intends to introduce a technological change, and upon deciding that the Employer has 
or intends to introduce a technological change the arbitration board: 

(a) shall inform the Miriister of labour of its finding; and 

(b) may then or later make any one or more of the following orders: 



(i) that the change be made in accordance with the terms of this Agreement 
unless the change alters significantly the basis upon which this 
Agreement was negotiated; 

(ii) that the Employer will not proceed with the technculogitd change for 
such period, not exceeding ninety (90) days, as the arbitration board 
considers appropriate; 

(iii) that the Employer reinstate any employee displaced by reason of the 
technological change; 

(iv) that the Employer pay to that employee such compensation in respect of 
the displacement as the arbitration board considers reasonable. 

The Employer will give to the Union in writing at least ninety (90) days' notice of any 
intended technological change that: 

(a) affects the terms and conditions or security of employment of a significant 
number of employees to whom this Agreement applies; and 

(b> alters significantly the basis upon which this Agreement was negotiated. 

EMPLOYMENT EOU ITY 

Effective 1992 April 09, the Employer and the Union agree with employment equity 
._ Droerams which will assist visible minorities, persons with disabilities, First Nations 
- 1  I 

t \ PeoP le, and women in gaining entry into employment arid which will provide 
opportunities for advancement. 

Note: see also Schqiule "G". 

16. ' AGREEMENT AS 'J' 0 CONDITIONS NOT MENTII0W:J 

It is agreed that any general conditions presently in force which are not specifically 
mentioned in this Agreement and are not contrary to its intentions shall continue in full 
force and effect for the duration of this contract, 

17. OCCUPATIONAL HEALTH PLAN 

AI1 employees covered by this Agreement shall be subject to the provisions of the 
Occupational Health Plan as agreed to between ,the Eimployer and the IJnion. 
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I $  
18. SEXUAL HAR ASSMENT '[ 

The Employer and the Union agree that sexual harassment shall not be tolerated in the 
workplace. 

19. SCHEDULES 
IIDII, IIEII, llFll, 

It is agreed between the parties hereto that Schedules "A",  "B", "C", 
"G", and "H" annexed hereto shall form part of this Agreement. 



IN WITNESS WHEREOF the parties hereto have caused these presents to be executed under 
the hands of their respective proper officers duly authoxized in that behalf, as of the day and 
year first above written. 

The Common Seal of the CITY of 
VANCOUVER was hereunto affixed in ) 
the presence of: 1 

1 
/ *f 1 

) 
1 

MAYOR 1 
/ i 

.if --- 

The Common Seal of the VANCOUVER ) 
MUNICIPAL AND REGIONAL 
EMPLOYEES' UNION was hereunto ) 

1 
1 

affixed) in the presence of: 

SECRETARY -TREASURER 1 
) 

BUS'~JW& M A N A G ~ R  1 

APPROVED by Resolution of Council on 
March 24, 1992. 
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722 
071 
072 
06 1 
063 
065 
067 
297 
148 
930 
146 
300 
149 
382 
644 
498 
134 
261 
403 
411 
5 10 
490 
635 
637 
639 
508 
138 
234 
068 
267 
470 
423 
8177 
089 
652 
194 
413 

4 116 

_Notes 

k 

Class Title 

Accountant - Equipment Branch 24 
Accountant I 24 
Accountant/GST Administrator 28 
Accounting Clerk I 14 
Accounting Clerk I1 18 
Accounting Clerk 111 20 
Accounting Clerk IV 22 
Activities Cbordinator 16 
Activities Supervisor 20 
Activity Attendant 1 2, 
Administrative Assistant, Camegie Centre 20 

Administrative Assistant - Properties 27 
Administrative Assistant, Social Planning 20 
Administrator - Residential Care Facility 3 0 
Administrator - Secondary Suite Enforcement Program 28 
Adult Care Attendant ' 13 
Adult Care Worker 16 
Animal Control Officer I 1 I3 
Animal Control Officer 11 19 
Anti-Graffitti Coordinator 25 
Architectural Technician 20 
Archival Assistant 19 
Archive Attendant 12 
Archivist I 23 
Asbestos Program Surveyor 19 
Assistant Buyer 22 
Assistant City Analyst 31 
Assistant City Payroll Supervisor 21 

Assistant Graphics Supetvisor 23 

Assistant Manager - Orpheurn Theatre 

Assistant Supelvisor of Animal Control 

Administrative Assistant 1- Health 24 

Assistant Coordinator of Volunteers 18 
Assistant Director - Environmental Health 30 

Assistant Manager - Development Permit Group 30 
Assistant Manager, Economic, Policy Development 31 

22 
Assistant Printing Supervisor 24 

21 
Assistant Supexvisor, Central Stores & SurpIus Disposal 21 
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Page 2 

Class No. 

036 
503 
288 
937 
077 
080 

178 
169 
102 

1 086 
024 
058 

8015 
43 1 
432 
618 
619 
620 
125 
126 
62 1 
623 
633 
632 

1197 
140 
117 
4 10 
055 

277 
276 
162 
161 
163 
165 
233 

Class Title 

Assistant to Council Committees 
Assistant to the Development Permit Board 
Audiometric Technician 1 
Audiometric Technician I1 
Audit Clerk I11 
Auditor I 

Bindery Worker 
Bindery Worker Vrdnix)  
Budget Analyst I 
Budget Analyst II 
Budget and Local Improvement Analyst - EngineePing 
Budget Clerk 
Building Cleaner 
Building Inspector I 
Building Inspector I1 
Building Maintenance Worker I 
Building Maintenance Worker I1 
Building Maintenance Worker 111 
Building Management Officer I. 
Building Management Officer I1 
Building Service Worker I 
Building Service Worker I1 
Building Services hpewisor  I 
Building Services Supervisor I1 
Building Services Worker - Jail 
Business Advocate 
Buyer 
By-Law Enforcement Coordinator 
By-Law Process Server 

Care Facilities Consultant I 
Care Facilities Consultant I1 
Cashier Clerk-Typist 
Cashier I 
Cashier I1 
Cashier 111 
Chemist I 

- Pav Grad e -  
As of As of 

91.01 .OI 92.04.09 

22 
21 
16 
18 
20 
24 

11 12 
9 10 

25 
28 
25 
18 

25 
27 
15 
16 
19 
21 
25 
13 
18 
21 
24 
15 
28 
24 
25 
17 

24 
28 
11 13 
10 11 
15 
18 
27 
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lzliwmL 

8019 
8017 
298 
332 
02 1 
023 
025 
027 
028 
029 
823 
076 
030 
064 
023 
60 1 
108 
007 
009 
01 1 
013 
001 
003 
005 
271 
977 
05 1 
052 
035 

9068 
454 
472 
182 
183 
187 
190 

8023 

Chemist I1 (Criminalistics) 
Chemist I1 (Toxicology) 
Chief Public Health Inspector 
Claims Administrator 
Clerk I 
Clerk I1 
Cllerk 111 
Clerk IV 
Clerk V 
Clerk VI 
Clerk - Administration 
ClerWBy-Law Process Server 
Clerk, Csunegie Centre 1 

Clerk - Housing and Properties 
Clerk - L.T.C. 1 

Clerk, Multi-Use Centre 
Clerk - Purchasing 
Clerk Stenographer I 
Clerk Stenographer I1 
Clerk Stenographer I11 
Clerk Stenographer IV 

Clerk-Typist I1 
Clerk-Typist 111 I 

Clinical Audiologist : 
Clinical Consultant - Ptlysio 
Coin Collector I 
Coin Collector I1 
Committee Clerk 
Community Centre Worker I1 
Community Health Educator 
Community Liaison Wdrker 
(zomputer Operator I ' 

Computer Operator I1 
Computer Programmer ,I 
Computer Programmer I 11 
Computer Programmer i 111 

Clerk-Typist 1 ------------ - --__ 

,-z&fszxle., 
As of A s  of 

91.01.01 92.04.0 

29 
29 
31 
28 
10 11 
13 
17 
19 
22 
24 
15 
15 
15 
15 
15 
14 
15 
10 11 
12 13 
14 15 
17 

- -. . .. _. - P 10 
11 13 
14 15 
26 
26 
14 
16 
17 
12 
27 
17 
15 
20 
22 
24 
28 

U 
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SCHE DULE "A" (cont'd) Page 4 

C!amL 

I86 
641 
641 1 
803 1 
456 
602 
020 
610 
598 
609 
471 
453 

00328 
943 
274 
293 
842 
49 1 

176 
178 
181 

1993 
867 

8035 
8203 
199- 1 

25 1 
0934 
252 
256 
137 
32 1 
032 
946 
944 
947 
649 

Class Title 

Computer Programmer (Trainee) 
Conservator 
Conservator flrainee) 
Construction Assistant 
Continuing Care Rehabilitation Consultant 
Contract Cleaning Inspector 
Control Room Operator 
Cook I 
Cook I (Taylor Manor) 
Cook I1 (Taylor Manor) 
Coordinator - Continuing Care Mgmt. Info. Systems 
Coordinator - Dental Hygiene 
Coordinator - Healthiest Babies Possible 
Coordinator of Audiology Services 
Coordinator of Volunteers 
Coordinator of Volunteers for Seniors 
Coordinator/Tenant Assistant Program 
Cost Estimator/Scheduler 

Data Control Clerk I 
Data Control Clerk I1 
Data Control Clerk 111 
Data Conversion Operator I 
Data Conversion Operator I1 
Data Conversion Operator (Trainee) 
Data Conversion Shift Supervisor 
Data Conversion Supervisor 
Dental Assistarit I 
Dental Assistarit I1 
Dental Hygienist 
Dental Office Assistant 
Development Offictz - Strategic Cities Program 
Dietician 
Director, Carnegie Centre 
Discipline Senior Nutrition & Dietetics 
Discipline Senior Rehabilitation Therapist 
Discipline Senior Speech Language Pathologist 11 
Door Attendant I 

0 

17 
23 
13 
2 5 
25 
19 

14 
14 
17 
25 
24 26 
26 27 
28 
24 
25 
22 
25 

13 
17 
19 
13 
15 
10 1% 
16 
19 
13 
16 
22 23 
13 
30 
22 23 
27 
27 
29 
2.7 28 
10 11 



SCHEDULE " A " (con t 'd) 

636 
714 
723 
8055 
198 

087 
I32 
499 
20 1 
203 
205 
207 
806 1 
8057 
8059 
8067 
448 

059 
8069 
265 
8075 
119 
118 

264 
304 
305 
313 
938 
3 15 
275 
973 
405 
285 
844 

- 

Class T U  

Door Attendant '[I 
Driver, Light Delivery 
Driver Trainer 
Dxiver Trainer Assistant I 

Duplicating Machine Operator 

Economic Development Officer 
Emergency Planning Officer 
Energy Utilization Inspector 
Engineering Assistant I 
Engineering Assistant I1 
Engineering Assistant 1111 
Engineering Assistant IV 
Engineering Assistant , Materials In spection 
Erigineering Assistant Prqgrammer 
Engineering Operations Clerk 
Engineering Technician 
Environmental Protection Officer 

Field Supervisor - By-Law Process Servers 
Field Supelvisor - P;arkiI)g Enforcement 
Fitness Coordinator 
Fitness Programmer 
Food Store Clerk 
Food Store Coordinator 1 

Health Aid Interpreter 
Health Facility Attendant I 
Health Facility Attendant I1 
Health Planning Assistarlt 
Health Planning and Policy Analyst I 
Health Planning and Policy Adys t  I1 
Health Service Office Assistant I 
Health Service Office ASsistant - Jericho 
Heritage Planner 
Home Support Coordinator - L.T.C. 
Housing Relocation Officer 

52. 
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-- &Qa&L-- 
As of As of 

91.01.01 92.04.09 

12 
15 
25 
20 
12 

28 
24 
25 
13 
17 
21 
25 
23 
23 
20 
21 
25 

19 
18 
20 
18 
10 11 
17 

1 8 
12 
14 
21 
23 
28 
13 
15 
30 
28 
18 



SCHEDULE "A "  (cont'd) Page 6 

Class No, 

447 
0110 
155 
502 
014 

627 

1203 
1198 
924 
899 

23 1 
8167 
518 
136 
184 
856 
002 

8087 
318 
556 
268 
154 

489 
379 
284 
237 
189 

8093 
935 

266 
28 1 

Aw2L 

d 

a, k 
d 

W 

a 

d 
C 

Class TitlC: 

Industrial Waste Control Inspector I1 
Inforrnation Clerk 
Information Clerk - Carnegie 
Inspector, Vehicles for Hire 
Insumce Administrator 

Janitor-Security Guard (37% hr. week) 

Kitchen Attendant I 
Kitchen Attendant I1 
Kitchen Coordinator, Ciunegie Centre 
Kitchen Program Assistant 

Laboratory Assistant 
Laboratory Technician 
Landscape Architectural Technician 
Laundry Attendant 
Lmd Computer Operator 
Lead Data Conversion Operator 
Legal Assistant 
Legal Secretary 
Librarian, Health 
Library Assistant I11 
Licensed Practical Nurse 
Loss ControI/Claims Investigator 

Maintenance Coordinator 
Manager, Evelyne Saller Centre 
Mental Health Consultant 
Meter Checker 
Microfilm Operator 
Microfilm Supervisor 
Multi-Cultural Health Educator 

Nutritionist Aide 
Nutritionist 

28 
12 
12 
21 
21 

1.3 

10 I 1  
1.2 
19 
I. 2 

14 
20 
23 
10 11 
24 
15 
19 
16 
25 
13 
16 
22 

24 
23 
28 
13 
13 
72 
27 

15 
25 26 



SCHEDULE "A" (cont'd) 

2801 
860 
177 
790 
158 
853 
179 
258 
46 1 

1218 
75 1 
050 
057 
022 
8099 
446 
34 1 
872 
345 

00280 
428 
435 
436 
437 
438 
209 
210 
211 

8 105 
202 
204 
206 
425 
426 
427 
416 
409 

Notes 

a 

A 

G 
C,*** 

Occupational Therapist . 
Office Applications Support Specialist 
Office Applications Support Supervisor 
Operations Assistant 
Operations Shift Supervisor 
Operations Supervisor, Parking Enforcement 
Operations Teclinical Assistant 
Orthoptist I 
Orthoptist :[I 

I 

Parking Checker I 

Parking Meter Technician 
Paying Clerk 
Payroll Clerk I 
Payroll Clerk I X  
Payroll Supervisor I I 

Permit and Plari Review1 Technician 11 
Personnel Assistant I I 

Personnel Assistant I1 I 

Personnel Assistant 111 , 

Physiotherapist 
Plan Checker 
Plan Checking Assistant I 
Plan Checking Technician I1 
Plan Checking Technician 111 
Plan Checking Technician IV 
Planner I 
Planner I1 
Planner 111 I 

Planning Analyst 
Planning Assistant I 
Planning Assistant I1 
Planning Assistant 111 1 

Plumbing and Gas Inspector I 
Plumbing Inspector I1 
Plumbing [nspector 111 
Pound Canvasser 
Pound Officer (Resident) 

Page ? 

- P & G r a d e L -  
As Qf AS Qf 

91.01.01 92.04.05 

23 24 
2 0 
22 
14 
22 
21 
21 
21 
23 

15 
18 
18 
15 
1 8 
20 
21 
13 
15 
1 '7 
23 24 
24 
19 
21 
23 
25 
28 
30 
33 
24 
13 
17 
21 
25 
27 
30 
13 



S- I’ ” (cont’d) 

55 I 

Page 8 

msmQ% 
873 
191 
193 
147 
239 
15 1 
150 
135 
123 
124 

0127 
420 
440 
417 

00284 
464 
467 
468 
473 
466 

972 

353 
354 
40 1 
355 
048 
459 
640 

8111 
51 1 
084 
047 
647 
642 
648 
157 

PSotes 

a 

a 

*** 

e 
e 
e 

n AJ 

Pre-Audit Clerk 
Printer I 
Printer II 
Program Coordinator - Carnegie Centre 
Program Supervisor - I’arking Enforcement 
Property Clerk Z 
Property Clerk II 
Property Development Qffker 
Property Negotiator I 
Property Negotiator I1 
Property Negotiator - Trainee 
Property Use Inspector I 
Property Use Inspector I1 
Property Use Inspector - Trainee 
Psychologist I1 
Public Health Inspector I 
Public H d t h  Inspector I1 
Public H d t h  Inspector 111 
Public H d t h  Inspector IV 
Public Health Inspector - Trainee 

Quality Assurance Consultant 

R. R. A. P. Administrator 
R.R.A.P. Advisor I 
R.R.A.P. Advisor I1 
R.R.A.P. Promoter 
Records Clerk - Engineering 
Records Clerk - Health 
Records Manager 
Recreation Programmer I1 
Recycling Coordinator 
Research Assistant - Economic Development 
Research Officer 
Residence Attendant 
Residence Manager I 
Residence Manager I1 
Residential Care Facility Clerk 

16 
16 
21 
23 
23 
20 
21 
30 
23 
28 
21 
24 
27 
21 
30 31 
19 
24 
26 
28 

23 

28 
23 
25 
14 
15 
15 
26 
20 
25 
22 
28 
12 
20 
21 
15 



SCHEDULE "A" (cont'd) 

56.  

Page 5 

l2l"L 
250 
012 

* 016 
63 1 
613 
614 
615 
378 
455 

8077 
495 
869 
272 
381 
386 
387 

8185 
862 
323 
324 
303 

00272 
257 
655 
65 1 
741 
743 
111 
114 
113 
112 
145 
049 
245 
415 
974 
056 
850 

Class Title 

Safety and First Aid Codrdinator 
Srxretruy to the Councillors 
Secretary to the Associate Director, Zoning Div. 
Security Coordinator 
Security Guard I 
Security Guard I1 
Stmrity Patrol Officer 
Srxurity Slipervisor - Cwegie Centre 
Senior Heritage Planner 
Senior Housing Officer ' 

Senior Property Development Officer 
Senior Technical Specialist 
Senior Wellness Coordinator 
Stxial Planner 1 
Social Planner XI 
Social Planner XI1 
Social Planning Analyst 
Social Planning Research Assistant 
Social Work Consultant I 
Social Work Consultant 11 
Social Worker 
Social Worker -- Senior Wellness 
Slxech Language Pathologist 
Stage Door Attendant I 
Stage Door Attendant I1 
Sktiorrary Engineer I 
Shtiormy Engineer I1 
Storekeeper I 
Storekeeper I - Equipment 
Storekeeper II 
Storekeeper I1 - Equipment 
Stores Clerk - Health 
Subdivisiori and Conveyhcing Coordinator 
Subdivision coordinator 
Supervisor of Animiil Control 
Supervisor of Audiology 
Supervisor of By-Law Fines Collcations 
Supervisor of C!omputer Graphics System 

23 
17 
15 
24 
11 12 
12 
13 
1 I! 
33 
33 
33 
30 
26 
28 
30 
33 
24 
19 
25 26 
30 
23 24 
25 26 
25 26 
1% 
I 3 
IO 
21, 
18 
19 
19 
2 4 
14 
24 
2% 
25 

26 
26 

27 28 



57 * 

SCHEDULE "A" (cont'd) Page 18 

Class No, 

174 
414 
131. 
096 
106 
018 
094 
2 0  
069 
389 

172 
171 
173 

0976 
606 
607 
229 
710 
71 1 
712 
847 
865 

8189 
646 

3 16 
8135 
159 

629 
957 
964 

48 1 
483 
485 
418 

Supervisor, Data Control 
Supervisor, Permits 
Supervisor, Property Negotiation 
Supervisor of Property Tax 
Supervisor, Stores/Surplus Disposal 
Supervisor of Support Services 
Supervisor, Water Rates & Scavenging Collections 
Survey Assistant 
Systems Accountant 
Systems Support Assistant 

Technical Specialist 
Telephone Operator I 
Telephone Operator I1 
Telephone Operator - Health 
Telephone Opera t o r-T y p i st I 
Telephone Operator-Typist I1 
Traffic Assistant 
Traffic Painter I 
Traffic Painter I1 
Traffic Painter I11 
Traffic Signal Management System Operator/'Technician 
Trainer - Computer Technology 
Transporta tiori Assistant 
Tran spo rta ti a rI Oqan izer 

Unit Long Term Care Coordinator 
Urban Dcsigner 
User Support Technician 

Vault Attendant 
Volunteer Coordinator - Carnegie Centre 
Volunteer Program Assistant - Health 

Water Rates Inspector I 
Water Rates Inspector I1 
Water Rates Inspector III 
Weighmaster I 

26 
26 
32 
25 
21 
19 
24 
12 
26 
24 

28 
11  1% 
12 
12 
10 111 
1 1  1 3 
11' la. 
15 
17 
18 
23 
26 
16 
18 

27 
33 
16 

15 
16 
16 

18 
19 
20 
17 



HEDULE "A': (cont'd) 

4 19 
8191 
384 
622 

625 

505 
408 

C Weighmaster I1 
n 

d 

Weighmaster I1 - Cambie Yards 
Work Program Coordinator 
Working Supervisor - Bdilding Services 

d,f Yard Services Supervisoi 
I 

Zoning Clerk 
Zoning Counter Supervisor 

Page 1 1  

PBlJLGradeL.. 

91.01 .OL .z.o495 
As of As of 

18 
18 
21 
16 

23 

18 
26 



SCHEDULE "A" (con t 'd) 

lJasl!L 

8015 
020 
409 
466 
I69 
001 

161 
02 1 
007 

8035 
649 
119 

1203 
136 
606 

170 
162 
003 
613 
171 
607 
229 

930 
637 
009 

9068 
636 
198 
304 
010 
155 

1198 

Notes 

d,*** 
d,u,*** 

C,*** 

a9h 

a 

a 
0 
a 

a,d 

a,k 
a 
a 

a 

d 
a, d 
a 

*** 

* 

k 

a,k 

d 

Building Cleaner 
Control Room Operator 
Pound 0,fficer (Resident) 
Public Health Inspector - Trainee 
Bindery Worker (Trainee) 
Clerk-Typist I 

Cashier I 
Clerk I 
Clerk Stenographer I 
Data Coriversion Operator (Trainee) 
Door Attendant I 
F d  Store Clerk ' 

Kitchen Attendant I 
Laundry Attendant 
Telephone Operator-Typist I 

Bindery Worker 
Cashier Clerk-Typis t 
Clerk-Typist I1 
Security Guard I 
Telephone Operator f 
Telephone Operator-Typist I1 
Traffic Assistant 

Activity Attendant 
Archive Attendant 
Clerk S tmographcr I1 
Conimunity Centre Worker 11. 
Door Attendant 11 
Duplicating Machine Operator 
Health Facility Attendant I 
Information Clerk 
Information Clerk - Camegie 
Kitchen Attendant I1 

59. 

Page 12 

-A-&- 
As of As of 

91.01.01 92.04.09 

9 IO 
9 10 

10 11 
10 11 
10 11 
10 11 
10 11 
10 11 
10 11 
10 11 
10 11 

11 12 
11 13 
11 13 
11 12 
11 12 
11 13 
11 12 

12 
12 
12 13 
12 
12 
12 
12 
12 
12 
12 



SCHE DULE " A" (con t'd) 

60. 

Page 12 

cJumQ& 
899 
647 
614 
655 
200 

0976 
173 

134 
62 1 
023 

641 1 
176 
1993 
25 1 
256 
201 
275 
627 
556 
237 
189 
34 1 
202 
416 
615 
65 1 

061 
60 1 
01 1 
005 
05 1 
610 
598 
305 
23 1 
790 

Claws Title 

Kitchen Program Assistant 
Residence Attendant 
Security Guard I1 
Stage Ihor  Attkndant I 
Survey Assistant 
Ttdephone Operator - Health 
Telephone Operator I1 

Adult Care Attendant ' 
Building Service Workers I 
Clerk 11 
Consewator (Trainee) 
Data Control Clerk I 
Data Conversion Operatdr I 
Dental Assistant I 
Dental Office Assistmt 
Engineering Assistant I 
Health Service Office Assistant I 
Janitor-Security Guard (37% hr. week) 
Library Assistarrt I11 
Meter Checker 
Microfilm Operator 
Personnel Assistant X 
Planning Assistant I 
Pound Canvasser 
Security Patrol Officer 
Stage Door Attendant I1 

Accounting Clerk I 
Clerk, Multi-Use Centre 
Clerk Stenographer I11 
Clerk-Typist I11 
Coin Collector :[ 
Cook X 
Cook 1 (Taylor Manor) 
Health Facility Attendant I1 
Laboratory Assistant 
Operations Assistant 

-@JLCiradeL"  
As of As of 

91,01.01 92.04,Q: 

12 
12 
12 
12 
12 
12 
12 

13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 
13 

1 4. 
1 4. 
14 15 
1 4, 15 
14 
14 
14 
14 
14 
14 



SCHEDULE "A"  (cont'd) Page 14 

iJiw.m 
355 
145 

618 
1197 

163 
823 
6'76 
030 
064 
023 
108 
182 
867 
714 
973 
856 
266 

1218 
057 
872 
048 
459 
157 
016 
710 
629 

297 
261 
288 
619 
052 

8203 
0934 
8087 
268 
873 

R.R.A.P. Promoter 
Stores Clerk - Health 

Building Maintenance Worker I 
Building Services 'Worlcer - Jail 
Cashier I1 
Clerk - Administration 
ClerWBy-Law Process Sewer 
Clerk, Ciunegie Centre 
Clerk - Housing and Properties 
Clerk - L.T.C. 
Clerk - Purchasing 
Computer Operator I 
Data Conversion Operator I1 
Driver, Light Delivery 
Health Service Office Assistant - Jericho 
Lead Data Conversion Operator 
Nutritionist Aide 
Parking Checker 
Payroll Clerk 1 
Personnel Assistant I1 
Records Clerk - Engineering 
Records Clerk - Health 
Residential Care Facility Clerk 
Secretary to the Associate Director, Zoning Div. 
Traffic Painter I 
Vault Attendant 

Activities Coordinator 
Adult Care Worker 
Audiometric 'Technician I 
Building Maintenance 'Wciker I1 
Coin Collector I1 
Data Coriversion Shift Supervisor . 
Dental Assistant I:[ 
Legal Secretary 
Licensed Practical Nurse 
Pre-Audit Clerk 

14 
14 

15 
15 
15 
15 
115 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 
15 

16 
16 
16 
16 
16 
16 
16 
16 
16 
16 



62. 

Page 15 SCHEDULE "A" (cont'd) 

, I  Class% 
19 1 

8189 
159 
957 
964 
622 

055 
025 
013 
035 
472 
186 
609 
178 
203 
118 
345 
204 
012 
71 1 
418 

063 
403 
267 
937 
05 8 
623 
165 

8069 
8075 
264 
844 
75 1 
050 
022 

Printer I 
Transportation Assistant 
User Support Technician 
Volunteer Coordinator - Carnegie Centre 
Volunteer Program Assistant - Health 
Working Supervisor - Building Sewices 

By-Law Process Server 
Clerk I11 
Clerk Stenographer IV 
Committee Clerk 
Community Liaison Worker 
Computer Programmer (Trainee) 
Cook I1 (Taylor Manor) 
Data Control Clerk I1 
Engineering Assistant I1 
Food Store Coordinator 
Pwsonnel Assistant XI1 
Planniiig Assistant 11 
Secretary to the CounciIlors 
Traffic Painter 1'1 
Weighmaster I 

Accounting Clerk I1 
Anima1 Control Officer I 
Assistant Coordinator of 'Volunteers 
Audioinetric Technician 11 
Budget Clerk I 

Building Service Worker. I1 
Cashier I11 
Field Supeivisor - Parking Enforcement 
Fitness Programmer 1 

Health Aid Interpreter I 

Housing Relocation Officer 
Puking Meter 'Technician 
Paying Clerk 
Payroll Clerk I1 I 

-- IWU!-- 

91.01.01 92.04.09 
As of As of 

16 
16 
16 
16 
16 
16 

17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 
17 

18 
18 
18 
18 
18 
18 
1 El 
18 
18 
18 
18 
1 8 
1 8 
18 



63. 

SCHEDULE 'I A '' (con t'd) Page 16 

CULNQb 

378 
111 
712 
646 
48 1 
4 19 

8191 
505 

41 1 
635 
508 
620 
027 
602 
181 

199- 1 
059 
924 
002 
435 
464 
862 
74 1 
114 
113 
018 
483 

065 
148 
146 
382 
490 
077 
183 

8055 
8059 

Security Supervisor - Carnegie Centre 
Storekeeper I 
Traffic Pitinter I11 
Transportation Organizer 
Water Rates Inspector 1 
Weighmaster I1 
Weighmaster XI - Cambie Yards 
Zoning Clerk 

Animal Control Officer I1 
Archival Assistant 
Asbestos Program Surveyor 
Building Maintenance Worker 111 
CIerk IV 
Contract Cleaning Inspector 
Data Control Clerk I11 
Data Conversion Supervisor 
Field Supervisor - By-law Process Servers 
Kitchen Coordinator, Carnegie Centre 
Legal Assistant 
Plan Checking Assistant I 
Public Health Inspector I 
Social Planning Research Assistant 
Stationary Engineer I 
Storekeeper I - Equipment 
Storekeeper I1 
Supervisor of Support Services 
Water Rates Inspector 11 

Accounting Clerk I11 
Activities Supervisor 
Administrative Assistant, Carnegie Centre 
Administrative Assistant, Social Planning 
Architectural Technician 
Audit Clerk 111 
Computer Operator I1 
Driver Trainer Assistant 
Engineering Operations Clerk 

18 
18 
18 
18 
18 
18 
18 
18 

19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 
19 

20 
20 
20 
20 
20 
20 
20 
20 
20 



64. 

SCHEDULE "A (con t ' d) Page 17 

Class No. Notes Class Title 

265 
8167 
860 

8099 
15 1 

8111 
642 
485 

Fitness Coordinator f 

Office Applications Support Speciallist 
Payroll Supervisor I 
Property Clerk I 
Recreation Programmer I1 
Residence Manager I 
Water Rates Inspector 111 

W Laboratory 'I'echnician 

Pav G&-. 
As of A:; of 

91.01.01 92.04.09 

20 
20 
20 
20 
20 
20 
20 
20 

068 
116 

503 
125 
633 d 
205 

8067 
313 
502 
014 
853 
179 
258 
446 
436 
206 
193 A 
150 

0127 
417 a 
648 
743 A,d 
106 
384 

413 j 

Assistant City Payroll Supervisor 21 

Assistant Supervisor of Animal Control 
Assistatit to the Development Permit Board 
Building Management Officer I 21 
Building Services Supervisor I 21 
Engineering Assistant I11 ' 21 
Engineering Technician 21 
Health Planning Assistant 21 
Inspector, Vehicles for HIre 21 

Operations Supervisor, Pbrking Enforcement 21 
Operations Technical Assistant 21 
Orthoptist I 21 
Permit and Plan Review Technician I1 
Plan Checking Technician I1 21 
Plimning Assistant 111 21 
Printer I1 21 
Property Clerk I1 21 
Property Negotiator -. Trainee 21 
Property Use Inspector - Trainee 
Residerice Manager I1 21 
Stationary Engineer 11 21 
Supervisor, StoreslSurplus Disposal 21 
Work Program Coordinator 21 

Assistant Supervisor, Central Stores & Surplus Disposal 21 
21 
21 

21 Insurance Administrator 

21 

21 

067 Accounting Clerk IV 
138 Assistant Buyer 

22 
22 



SCHEDUL E "A" (cont'd) 

65. 

Page 18 

Class No. 

652 
036 
028 
187 
842 
252 
32 1 
154 

8093 
177 
158 
084 
245 

639 
423 
641 

8061 
8057 
938 
518 
379 

2801 
461 

00280 
437 
147 
239 
123 
972 
354 
250 
303 
847 
625 

722 
07 I 

Notes Class Title 

e Assistant Manager - Oipheum Theatre 
Assistant to Council Committees 
Clerk V 
Computer Programmer I 
Coordinator/Tenant Assistant Program 
Dental Hygieriist 
Dietician 
Loss Control/Clairns Investigator 
Microfilm Supervisor 
Office Applications Support Supervisor 

Research Assistant - Ekonomic Development 
Subdivision Coordinator 

c,d Operations Shift Supervisor 

Archivist 
Assistant Graphics Supervisor 
Conservator 
Engineering Assistant, Materials Inspection 
Engineering Assistant Programmer 
Health Planning and Policy Analyst I 
Landscape Architectural Technician 
Manager, Evelyne Saller Centre 
Occupational Therapist 
Orthoptist IX 
Physiotherapist 
Plan Checking Technician TI1 
Program Coo:rdinator - Carnegie Centre 
Program Supervisor - Parking Enforcement 
Property Negotiator X 
Quality Assurance Consultant 

Safety and F h t  Aid Coordinator 
Social Worker 

e R.R.A.P. Advisor I 
f 

-Pa_vGrade- 
As of AS Qf 

91.01 .Ol 02.04.09 

22 
22 
22 
22 
22 
22 23 
22 23 
22 
22 
22 
22 
22 
22 

23 
23 
23 
23 
23 
23 
23 
23 
23 24 
23 
23 24 
23 
23 
23 
23 
23 
23 
23 
23 24 

Traffic Signal Management System Operator/'Technkian 23 
d,f Yard Services Supervi!;or 23 

Accountant - Equipment Branch 
Accountant I 

24 
24 



SCHEDULE "A" (cont'd) Page 19 

300 
194 
,080 
632 
117 
277 
029 
190 
453 
274 
132 
184 
489 
428 

8105 
420 
467 
63 1 
8185 
112 
049 
094 
389 

5 10 
102 
024 
43 1 
126 
410 

803 1 
456 
47 1 
293 
49 1 
723 
499 
207 

Administrative Assistant - Health 
Assistant Printing Supervisor 
Auditor I 

Buyer 
Care Facilities Consultant I 
Clerk VI 
Computer Programmer I1 
Coordinator - Dental Hydiene 
Coordinator of Voluri teen 
Emergency Planning OfQcer 

C h a d  Computer Operator 
Maintenance Coordinator 
Plan Checker 
Planning Aiidyst 
Property Use Inspector I 
PubIic Health Inspector I1 
Security Coordinator 
Social Planning Analyst 

n Storekeeper I1 - Equipmint 
Subdivision and Conveyancing Coordinator 
Supervisor, Water Rates & Scavenging Collections 
Systems Support Assistant 

d Building Services Supervisor 11 

A -  

e 

An ti -G raffi t ti Coordinator 
Budget Analyst [ 
Budget and Locd Improvement Analyst - Enginwring 
Building Inspector I 
Building Management Officer I1 
By-Law Enforcement Coprdinator 
Construction Assistarit ' 
Continuing Care Rehabilitation. Consultant 
Coordinator - Continuing Cart! Mgmt. Info. Systems 
Coordinator of Volunteers for Seniors 
Cost Estimsltor/Schaiuler 
Driver Trainer 
Energy Utilization Inspedtor 
Engineering Assistant IV' 

Pay Grade 
As of As of 

91 .01.01 92.04.09 

-- 

24 
24 
24 
24 
24 
24 
24 
24 
24 26 
24 
24 
24 
24 
24 
24 
24 
24 
24 
24 
24 
24 
24 
24 

25 
25 
25 
25 
25 
25 
25 
25 
25 
25 
25 
25 
25 
25 



67. 

SCHEDUJ .E "A" (cont'd) 

448 
318 
28 1 
438 
425 
40 1 
51 1 
323 

00272 
257 
4 15 
046 

27 1 
977 

00328 
468 
640 
272 
174 
056 
850 
414 
069 
865 
408 

149 
432 
233 
454 
032 
946 
947 
935 
426 
440 
974 

Notes 
C 

A 
e 

j 

C 

Class Title 

Environmental Protection Officer 
Librarian, Health 
Nutritionist 
Plan Checking Technician IV 
Plumbing and Gas Inspector I 
R.R.A.P. Advisor 11 
Recycling Coordinator 
Social Work Consultant I 
Social Worker - Senior Wellness 
Speech Language Pathologist 
Supervisor of Animal Control 
Supervisor of Property Tax 

Clinical Audiologist 
Clinical Consultant - Physio 
Coordinator - Healthiest Babies Possible 
Public Health Inspector 111 
Records Manager 
Senior Wellness Coordinator 
Supervisor, Data Control 
Supervisor of By-Law Fines Collections 
Supervisor of Cornputer Graphics System 
Supervisor, Permits 
Systems Accountant 
Trainer -- Coinputer Ttxhnology 
Zoning Counter Supervisor 

Administrative Assistant - Properties 
Building Inspector I1 
Chemist I 
Cornmuiiity Health Educator 
Director, Carnegie Centre 
Discipline Senior Nutiition & Dietetics 
Discipline Senior Speech Imgiiage Pathologist I1 
Mu'lti-Cultural Health Educator 
Plumbing Inspector XI 
Property Use Inspector I1 
Supervisor of Audiology 

Page 20 

25 
25 
25 26 
25 
25 
25 
25 
25 26 
25 26 
25 26 
25 
25 

26 
26 
26 27 
26 
26 
26 
26 
26 
26 
26 
26 
26 
26 

27 
27 
27 
27 
27 
27 
27 28 
27 
27 
27 
27 28 



68. 

SCHEDULE "A" (cont'd) Page 21 

316 

072 
498 
086 
140 
276 
332 
8023 
943 
087 
3 15 
285 
447 
284 
209 
124 
473 
353 
047 
38 1 
172 

8019 
8017 
944 

644 
470 
8177 
137 
405 
210 
427 
135 

00284 
869 
386 

amm 
Unit Long Term Care Coordinator 

AccountantlGST Administrator 
Administrator - Secondq Suite Enforcement Program 
Budget Analyst I1 
Business Advocate 
Care Facilities Consultant I1 
Claims Administrator 
Computer Programmer 111 
Coordinator of Audiology Services 
Eiconomic Development Officer 
Health Pluming and Policy Analyst XI 
Home Support Coordinator - L.T.C. 
Industrial Waste Control, Inspector XI 
Mental Health ConsiJltant 
Planner I 
Property Negotiator I1 
Public Health Inspector IV 
R. R. A. P. Administrator 
Research Officer 
Social Planner X 
Technical Specialist 

27 

28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
28 
2 8 
28 
28 
28 

29 
29 
29 

Chemist I1 (Criminalistics) 
Chemist I1 (Toxicology) 
Discipline Senior Rchabilibtion Therapist 

Admiriistrator - Residential Care Facility 
Assistant Director - Environmental Health 
Assistant Manager - Development Permit Group 
Development Officer - Strategic Cities Program 
Heritage Planner 
Planner I1 
Plumbing Inspector I11 
Property Development Officer 
Psychologist I1 
Senior Technical Specidkt 
Social Planner 11 

' 
30 
30 
30 
30 
30 
30 
30 
30 
30 31 
30 
30 
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SCHEDULE " A " (cont 'd) 

324 

234 
089 
298 

13 1 

211 
455 

8077 
495 
387 

8 135 

Socisll Work Consultant II 

Assistant City Analyst 
Assistant Manager, Economic Policy Development 
Chief Public Health Inspector 

Supervisor, Property Negotiation 

Planner HI , 
Senior Heritage Planner 
Senior Housing Officer 
Senior Property Development Officer 
Social Planner 111 
Urban Designer 

Page 2% 

-!PaYl!lade- 
As of As of 

91.01.01 92.04.02 

30 

31 
31 
31 

32 

33 
33 
33 
33 
33 
33 
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Footnotes for VMREU Pav P I a n s t _ r U ~ r ~ 9 ~  

These positions receive im increment each six months, and all others annually, except as 
provided under ** below. 

Plus two pay grades for 37th hour work week ,md in lieu of rest periods where 
applicable, 

Plus 7% for longer hours, when applicable. 

Plus .60 per hour shift premium, where applicable. 

Plus one pay grade for working irregular hours as required, where applicable. 

Plus two pay grades for longer hours a d i n  lieu of rest periods, where applicable. 

Plus 14% for 40 hour work week, where applicablr:. 

Plus 101/2% if longer hours worked. 

Plus one-half pay grade for additional responsibilities, when assigned. 

Pay grade includes consideration for working irregular hours. 

Pay grade includes consideration for working .. irregular hours and for weekends. 

Plus 16.3% for 40 hour wa;k and in lieu of rcst periods, where applicable. 

Plus two pay grades for adcled respoasibility, where applicable. 

Includes consideration for worlung 37% hour work week and for the term of the 
Agreement will be paid a bi-weekly sum representing the morithiy difference between the 
35-hour rate and the 371h-hour mte as foflows: an amount equal to $2.50 bi-weekly as 
of 1992 January 01; an amount equal. to $3.50 bi-weekly as of 1992 July 01; and an 
amount equal to $7.10 bi-weekly as of 1993 January 01. 

Plus 2.3% in lieu of rest periods. 

Includes consideration for the requirement of being bilingual in English and Chinese. 

Plus 8% for working 37.8 hour week, where applicable. 
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Footnotes for VMREU Pay F ! ~ ! . L ~ $ c ~ ~ ~ ~  (cont'd) 

(w) Effective 1992 April 09, an employee who holds a valid Industrial First Aid Certificate 
and is designated to perform first aid duties in addition to the employee's normal duties 
shall receive: 

Regular Part-Time Br 
Full-Time Employee$ Auxiliary Employees 

"A" certificate $100 per month 
I'B I' certificate 
" C 'I certificate 

$85 per month 
$70 per month 

6% per hour 
5% per hour 
4% per hour 

(x) Effective 1992 April 09, a premium of 506/hour shall be paid to Building Service 
Workers while they are cleaning out the drunk tank (holding areas) at the City JajI and 
to Building Service Workers while they are cleaning up body waste at Cordova PIousr, 
and Taylor Manor. 

(z) Effective 1981 January 01, those employees who were occupying a position of Building 
Service Worker 1, were working a 35 hour week and who were red-circled at Pay Grade 
14, shall continue to do so. As their positions become vacant, new incumbents will be 
required to work a 37% hour week and will be paid 7% above Yay Grade: 13 for longer 
hours. 

(A) The effective range for these classifications is from Step 3 to Step 5. 

(C) Plus one pay grade for added responsibility, when applicable. 

(G) Plus commission of 4% of monies collected by the Canvasser. 

* No class specification. 

** Eligibility for advancement from om: step (increment) to the next is as follows: 

Pay Grades 9 to 14 - 6 month eligibility to move from steps 1 to 2 and 2 
to 3; thereafter 12 month eligibility. 

Pay Grade 15 - 6 month digibility to move from step 1 to 2; 
thereafter 12 month eligibility. 

Pay Grade 16 and above - 12 month eligibility. 
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Footnotes for VMREU Pav Plan Structure 1991-1993 (cont'd) 

Employees in the following classes who are not!registered professionally are covered by the 
Collective Bargaining Agreement: 

090 
1 05 
08 1 
217 
218 
2 19 
240 
214 
215 
228 

Assistant Comptroller of Accounting 
Assistant Comptroller of Budgets 
Auditor I1 
Civil Engineer I 
Civil Engineer II 
Civil Engineer I11 
Electrical Engineer I 
Surveyor I. 
Surveyor I1 
Engineer Trainee 

Pay Grade 32 
Pay Grade 32 
Pay Grade 28 
Pay Grade 28 
Pay Grade 30 
:Pay Grade 33 
:Pay Grade 28 
Fay Grade 28 
Pay Grade 30 
Pay Grade 23 

*** The following classes deviate from the pay plan and are paid the monthly rates as 
follows: 

Effective Dates: A = 1991 January 01 
13 = 1992 January 01 
C = 1993. April 09 (date of ratification) 
D = 199% July 01 
E = 1993 January 01 

A B C D E Class No. Class Title I -- L- -7 -I - 
621-2 Building Cleaner 1962 2038 :X 2068 2178 

020 ControI Room Operator 2904 2980 X 3010 3120 

409 . Pound Officer (Resident) 2046 2T22 X 2152 2262 

466 Public Health Inspector - Trainee 1568 1644 1'714 1744 1854 

Wages of Traffic Painter IT temporarily ugIgraded to Traffic Painter 111 

An employee who is appointed to a Traffic Painter [I position after March 19th, 1979, and is 
temporarily upgraded to Traffic Painter III for line striping purposes approximately from May 
to September, shall receive the higher rate of pay of the Traffic Painter III only for the times 
the Traffic Painter I1 actually works at line striping. A Traffic Painter 11 who is employed in 
that capacity as of March 19th, 1979, and by past practice has been temporarily upgraded to 
Traffic Painter I11 for line striping purposes shall receive payment for such work in accordance 
with established practice. 
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MONTHLY PAY PLAN 

SALARY RANGES F Q U , A S S E S  OF P( )SITIONS COVERED BY AGREEMENT 

between 

VANCOUVER k M C I P A L  AND REGIONAL EMPLOYEES' UNION 

wiueleeewmume31 
(Rates based on a 35-hour week) 

m: A = 1991 January 01 
B = 1992 January 01 

C = 1992 July 01 
D = 1993 Jariuary 01 

Effective 
Pay Grade Date Step I i $ r n  sm s s 4  5ted5 

157'7 
1653 
1683 
1793 

1647 
1723 
1753 
I853 

1723 
1799 
I829 
1939 

1647 1723 
1723 1799 
1753 1829 
1863 1939 

1723 1798 
1799 1874 
1829 1904 
1939 2014 

1798 1880 
1874 1956 
1904 1986 
2014 2096 

1798 
1874 
1904 
2014 

1880 
:I 956 
1986 
2096 

X 962 
2038 
2068 
2178 

1880 
1956 
1986 
2096 

1962 
2038 
2068 
2178 

2049 
2125 
2,155 
2265 

12 A 1798 1880 1962 2049 2,143 
B 1874 1956 2038 2125 2219 
C 1904 1986 2068 2 155 2249 
D 2014 2096 2178 2265 2359 
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C = 1992 July 01 
D = 1993 January 01 &y: A = 1991 January 01 

B = 1992 January 01 

Effective - Date. 
2239 
23 15 
2345 
2455 

1962 2049 
2038 2 125 
2068 2155 
2178 2265 

2143 
2219 
2%49 
2359 

1880 
1956 
1986 
2096 

13 A 
B 
C 
D 

2239 
2315 
2345 
2455 

2340 
2416 
2446 
2556 

2049 2 i43 
2 125 2219 
2 155 2249 
2265 2359 

1962 
2038 
2068 
2178 

14 A 
B 
C 
D 

2445 
2S2 1 
2%5 1 
2661 

2143 2239 
2219 23 15 
2249 2345 
2359 2455 

2340 
2416 
2446 
255 6 

2049 
2125 
2155 
2265 

15 A 
B 
C 
D 

2445 
252 1 
255 1 
266 1 

2556 
2632 
2662 
2772 

2239 2340 
23 15 2416 
2345 2446 ' 

2455 2556 

2143 
:2219 
:2249 
2359 

16 

17 

18 

A 
B 
C 
D 

267 1 
2747 
2777 
2.8 87 

2340 , 2445 
2416 252 1 
2446 255 1 
2556 266 1 

2556 
2632 
2662 
2772 

2239 
23 15 
2345 
2455 

A 
B 
c 
D 

2790 
2866 
2896 
3C06 

2445 2556 
252 1 2632 
255 1 2662 
266 1 2772 

267 1 
2747 
2777 
2887 

2340 
2416 
2446 
2556 

A 
B 
C 
D 

2917 
2993 
3023 
3 133 

2556 267 1 
2632 2747 
2662 2777 
2772 2887 

2,790 
2866 
2896 
3006 

2445 
252 1 
255 1 
2661 

19 A 
B 
C 
D 



Page 28 SCHEDULE 'I A I' (con t ' d) 

&y: A = 1991 J a n u V  01 
B = 1992 January 01 

C =: 1992 July 01 
D == 1993 January 01 

Effective 
Pav Grade Date W-L a!3a Steoa 

20 A 2556 267 1 2790 
B 2632 2747 2866 
C 2662 2777 2896 
D 2772 2887 3006 

2917 
2993 
3023 
3 133 

3050 
3126 
3156 
3266 

A 2671 2790 2917 
B 2747 2866 2993 
C 2777 2896 3023 
D 2887 3006 3133 

3050 
3126 
3 156 
3266 

3185' 
326 1 
329 1 
3401 

21 

22 

23 

24 

25 

A 2'790 2917 3050 
B 2866 2993 3 126 
C 2896 3023 3156 
D 3006 3133 3266 

31 85 
326 1 
329 1 
3401 

3326 
3402 
3432 
3542 

A 2917 3050 3185 
B 2993 3126 326 1 
C 3023 3 156 329 1 
D 3 133 3266 3401 

3326 
3402 
343% 
3543. 

3478 
3554 
3584- 
3694 

A 3050 3185 3326 
B 3 126 3261 3402 
C 3 156 329 1 3432 
D 3266 340 1 3542 

3470 
3554 
3584 
3694 

3637 
3713 
3743 
3853 

A 3185 3326 3478 
B 326 1 3402 3554 
C 329 1 3432 3584 
D 340 1 3542 3694 

3798 
3874. 
3904- 
40 14. 

3713 
3743 
3853 

26 A 3326 3478 363'7 
B 3402 3554 3713 
C 3432 3584 3743 
D 3542 3694 3 853 

3798 . 
3874 
3904 
4014 

3969 
4045 
4045 
4185 



SCHEDULE ' I  A 'I (con t ' d) 

&y: A = 1991 J a n u q  01 
B = 1992 January 01 

Effective - Bate- 
27 A 

B 
C 
D 

28 A 
B 
C 
D 

29 

30 

A 
B 
C 
D 

A 
13 
C 
D 

31 A 
B 
C 
D 

32 A 
B 
C 
D 

33 A 
B 
C 
D 

S W 1 ,  

3478 
3554 
3584 
3694 

3637 
3713 
3743 
3853 

3798 
3874 
3904 
4014 

3969 
4045 
4075 
4185 

4148 
4224 
4254 
4364 

4336 
4412 
4442 
4552 

453 1 
4607 
4637 
4747 

76. 

Page 29 

C = 1992 July 01 
D = 1993 January 01 

I 

SteDZ 
3637 
3713 
3743 
3853 

3798 
3874 
5904 
4014 

3969 
4045 
4075 
4185 

4148 
4224 
4254 
4364 

4336 
4412 
4442 
4552 

453 1 
4607 
4637 
4747 

4736 
4812 
4842 
4952 

a ! !  
3'798 
3874 
3904 
4014 

3969 
4045 
4075 
4185 

4148 
4224 
4254 
4364 

4336 
4412 
4.442 
4,552 

4.53 1 
4607 
4637 
4747 

4736 
4812 
4842 
4952 

4950 
5026 
5056 
5166 

% !  

3069 
4045 
4075 
4185 

4148 
4224 
4254 
4364 

4336 
4412 
4442 
4552 

453 1 
4607 
4637 
4747 

4736 
4812 
4842 
4952 

4950 
5026 
5056 
5 166 

5173 
5249 
5279 
5389 

%a 
4148 
4224 
4254 
4364 

4336 
4412 
4442 
4552 

453 1 
4607 
4637 
4'747 

473 6 
4812 
4842 
4952 

4950 
5026 
5056 
5166 

5 173 
5249 
5279 
5389 

5407 
5483 
5513 
5623 



SCHEDULE “A”  (cont’d) 

- BI-WEEKLY PAY PLAN 

m k 1 m m ~ w B . a l -  
(Rates based on a 35-hour week) 

&y: A = 1991 January 01 
B = 1992 January 01 

Effective 
’Pay Grade Dace, 

9 A 
B 
C 
D 

10 A 
B 
C 
D 

11 

12 

13 

14 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

r2m.L 

725.36 
760.32 
774.12 
824.71 

757.56 
’792.52 
806.32 
856.91 

792.52 
827.48 
841.27 
891.87 

827.02 
861.97 
875.77 
926.37 

864.73 
899.69 
913.49 
964.08 

90:2.45 
93‘7.4 1 
95 1.20 

1001.81 

C = 1992 Juiy 01 
D =: 1993 January 01 

S&aLi 

757.56 
792.52 
806.32 
856.91 

792.52 
’ 827.48 

84 1.27 
891.8’7 

827.02 
861.97 
875.77 
926.37 

864.73 
899.69 
913.49 
964.08 

902.45 
937.41 
951.20 

1001.81 

942.47 
977.42 
99 1.22 

1041.82 

fiaL-3 

792.52 
827.48 
841.27 
891.87 

827.02 
861.97 
875.77 
926.37 

864.73 
899.69 
913.49 
964.08 

902.45 
937.41 
951.20 

1001.81 

942.47 
977.42 
991.22 

1041.82 

985.7 1 
1020.66 
1034.46 
1085.06 

SmA 

827.02 
861.97 

926.37 

864.73 
899.69 
913.49 
964.08 

902.45 
937.41 
951.20 

1001.81 

942.47 
977.42 
99 1.22 

875.77 

104.1.82 

985.71 
1020.66 
1034.46 
1085.06 

1029.86 
1064.82 
1078.62 
1129.21 

77. 

Page 30 

aa15 

864.73 
899.69 
913.40 
964.08 

9O2,45 
937.4 I. 
951.20 

1001.8 I. 

942.47 
977.42 
991.2% 

1041.8% 

985.71 
1020.66 
1034.46 
1085.06 

1029.86 
10G4.82 
1078.62 
1129.21 

1076.3 1 
1 1 1 1.27 
1125.08 
1175.6’9 
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&y: A = 1991 January 01 
B = 1992 January 01 - 

15 

16 

17 

18 

19 

20 

21 

Effective 
Date 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

Wl 
942,47 
977.42 
99 1.22 

1041.82 

985.71 
1020.66 
1034.46 
1085.06 

1029.86 
1064.82 
1078.62 
1129.21 

1076.3 1 
1 1 1 1 -27 
1125.08 
1175.67 

1124..61 
1159.57 
1173.37 
1223.96 

1175.67 
1210.62 
1224.43 
1275.02 

1221i. 56 
1263.52 
127'7.32 
132'7.9 1 

m 
985,71 

1020.66 
1034.46 
1085.06 

1029.86 
1064.82 
1078.62 
1129.21 

1076.3 1 
1 1 1 1.27 
1125.08 
1175.67 

1124.61 
1159.57 
1173.37 
1223.96 

117567 
1210.62 
1224.43 
1275.02 

1228.56 
1 263.52 
1277.32 
1327.91 

1283.30 
1318.25 
1332.06 
1382.65 

m2 
1029.86 
1064.82 
1078.62 
1129.21 

1076.3 1 
11 11.27 
1125.08 
1175.67 

1124.61 
1159.57 
1173.37 
1223.96 

1175.67 
1210.62 
1224.43 
1275,02 

1228.56 
1263.52 

1327.9 1 

1283.30 
13 18.25 
1332.06 
13 8%. 65 

134 1.72 
1376.67 
1390.47 
144 1.07 

i 2~ r . 32  

C = 1992 July 01 
D = 1993 January 01 

W !  
1076.31 
1111.27 
1125.08 
1175.67 

1124.61 
1159.57 
1173.37 
1223.96 

1175.67 
1210.62 
1224.43 
1275.02 

1228.56 
1263.52 
1277.32 
1327.91 

1283.30 
13 18.25 
1332.06 
1382.65 

1341.72 
1 376.67 
1390.47 
1441.67 

1402.89 
1437.85 
145 1.65 
1502'.24 

SJa~ 
1124.61 
1159.57 
1173.37 
1223.96 

1175.67 
12 10.62 
1224.43 
1275.02 

1228.5 6 
1263.52 
1277.32 
1327.91 

1283.30 
1318.25 
1332.06 
1382.65 

1341.72 
1374.67 
1390.47 
1441.07 

1402.89 
1437.85 
1451.65 
1502.24 

1464.99 
1499.95 
1513.74 
1564.34 
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C = 1992 July 01 
D = 1993 January 01 

U: A = 1991 January 01 
B = 1992 January 01 

Effective 
SWJ. 

22 A 1283.30 
B 13 1 8.25 
C 1332.06 
E) 1382.65 

1341.72 
1376.67 
1390.47 
1441.07 

1402.89 
1437.85 
3 45 1.65 
1502.24 

1464.99 
1499,95 

15tii4.34 
15 13.74. 

1529.84 
15G4.79 
15'78.60 
1629.19 

1599.75 
1634.9 I. 
1648.51 
1699.11. 

23 A 1341.72 
B 1376.67 
c 1390.47 
D 1441.07 

1402.89 
1437.85 
1451.65 
1 502 24 

1464.99 
1499.95 
1513.74 
1564.34 

1529.84 
1564.79 
1578.60 
1629.19 

1464.99 
1499.95 
1513.74 
1564.34 

1529.84 
1564.79 
1578.60 
1629.19 

1599.75 
1634.71 
1648.51 
1699.11 

1672.89 
1707.85 
1721.64 
1772.24 

24 A 1402.89 
B 1437.85 
C 1451.65 
D 1502.24 

25 A 1464.99 
B 1499.95 
C 1513.74 
D 1564.34 

1529.84 
1564.79 
1578.60 
1629.19 

1599.75 
1634.71 
1648.51 
1699.11 

1672.89 
1707.85 
1721.64 
17'72.24 

1746.94 
1701.90 
1795 9 40 
1846.29 

26 

27 

28 

1825.60 
1860.55 
1874.36 
1924.95 

A 1529.84 
3 1564.79 
C 1578.60 
D 1629.19 

1599.75 
1634.71 
1648.5 1 
1699.11 

1672.89 
1707.85 
1721.64 
1772,24 

1746.94 
1781.90 
1795.70 
184,6.29 

A 1599.75 
B 1634.71 
C 1648.51 
D 1699.11 

1672.89 
1707.85 
1721.64 
1772.24 

1746.94 
1781.90 
1 795.70 
i846.29 

1 825.60 
1860.55 
1874.36 
1924.95 

1907.93 
1942.89 
1956.69 
2007.29 

A ' 1672.89 
B 1707.85 
C 172 1.64 
D 1772 24 

1746.94 
178 1.90 
1795.70 
1846.29 

1825.60 
1860.55 
1874.36 
1924.95 

1907.93 
1942.89 
1956.69 
2007.29 

1994.41 
2029.36 
2043.16 
2093.76 
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SCHEDULE "A" (cont'd) 

m: A = 1991 January 01 
B = 1992 January 01 

Effective 
l % i J s m k -  s.m1 

29 A 1746.94 
B 1781.90 
C 1795.70 
D 1846.29 

30 A 1825.60 
B 1860.55 
c 1874.36 
D 1924.95 

31 A :1907,93 
B :1942.89 
C 1956.69 
D 2007.29 

32 A 1994.41 
B 2029.36 
C 2043.16 
D 2093.76 

33 A 2084.10 
B 21 19.05 
c 2132.85 
D 2183;45 

I 

Page 33 

C = 1992 July 01 
D = 1993 January 01 

1825~60 1907.93 2994.4 1 2084.10 
1860.55 11942.89 2029.36 21 19.05 
1874.36 1956.69 %043,16 2132.85 
1924.95 2007.29 2093,76 2 183.45 

1907.93 :I 994.4 1 2084.1 0 2 178.39 
1942.89 2029.36 21 19.05 2213.34 
1956.69 %043,16 2132.85 2227.15 
2007.29 2093.76 2183.45 2277.74 

:L994,41 
2029.36 
2043.16 ' 
2093.76 

2084.10 
21 19.05 
2132.85 
2183.45 

:2 178.39 
:22 13.34 
2227.15 
2277.74 

2084.10 
21 19.05 
2 132.85 
2183.45 

:2 178.39 
:22 13.34 
2227.15 
:2277.74 

2276.82 
2311,78 
2325.58 
2376.17 

2 178.39 
22 13.34 
2227.15 
2277.74 

2276.82 
2311.78 
2325 58 
2376.17 

2379.39 
2414,35 
2428.15 
2478.75 

2276.82 
2311.78 
2325.58 
2376.17 

2379.39 
24 14.35 
2428.15 
2478.75 

2487.02 
2521.98 
2535.78 
2586.37 
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Effective 1991 Januryy 01 - 1993 December 31. 
(Rates based on a 35-hour week) 

m: A = 1991 January 01 
B = 1992 January 01 

C =: 1992 July 01 
D =: 1993 January 01 

Effective 
P m G  _IDate 

9 A 
13 
C 
D 

10 A 
B 
C 
D 

11 

12 

13 

14 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

&LL J, j i  

10,3623 j\? 10.8223 
10,8617 I 11.3217 
11.0588 11.5 188 
11.7816 12.2416 

10.8223 I y‘. 11.3217 
11.3217J 11.8211 
11.S188Jxy 
12.2416.1 \ 

11.3217 
11.8211 
12.0182 
12.7410 

11.8145 
12.3139 
12.51 10 
13 2338 

12.3533 
12.8527 
13.0498 
13.1726 

12.892 1 
13.39 15 
13.5886 
14.31 15 

12.0182 
12.7410 

11.8145 
12.3139 
12.51 10 
13.2338 

12.3533 
12.8527 
13.0498 
13.7726 

12.892 1 
13.3915 
13.5886 
14.31 15 

13.4638 
13.9632 
14.1603 
14.883 1 

a a  
11.3217 
11.821 1 
12.0182 
1 2.74 10 

11.8145 
12.3139 
12.51 10 
13.2338 

12.3533 
12.8527 
13.049 8 
13.7726 

12.8921. 
13.39 15 
13.5886 
14.31 15 

13.4638 
13.963% 
14,1603 
14.8831 

14.0815 
14 3309 
14.7780 
15.5008 

&& 

11.8145 
12.3139 
12.51 10 
13,2338 

12.3533 
12.852’7 
13.04913 
13.7726 

12.8921 
13.3915 
13.5886 
14.31 15 

13.4638 
13.963% 
14.1603 
14.883 1 

14.08 1 S 
14.5809 
14.7780 
15.5008 

14.7123 
15.21 1’7 
15.4088 
16.1316 

SUGl 

12.3533 
12.8527 
13 0498 
13.7’926 

12.8921 
13.3915 
13.5 886 
14.31 15 

13.4638 
13.9632 
14.1603 
14.8831 

14.0815 
14.5 809 
14.7780 
15.5008 

14.7123 
15.21 17 
15.4088 
16.1316 

15.3759 
15.8753 
16.0725 
16.7953 
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m: A = 1991 January 01 
B = 1992 January 01 

Effective 
Pl&!&ixk Date 

15 A 
B 
C 
D 

16 A 
B 
C 
D 

17 A 
B 
C 
D 

18 A 
B 
C 
D 

19 A 
B 
C 
D 

20 A 
B 
C 
D 

21 A 
B 
C 
D 

-1 
13.4638 
13.9632 
14.1603 
14.8831 

14.0815 
14.5809 

15.5008 

14,7123 
15.2 117 
15.4O88. 
16.13 1 6 

15.3'759 
15.8'753 
16.0725 
1 6.7953 

16.O659 
16.5653 
16,7624 
17.4852 

16.7953 
17 2946 
17.4918 
18.2146 

17.5509 
18,0503 
18.2474 

i 4 . m o  

w 
14.0815 
14.5809 
14,7780 
15.5008 

14.7 123 
15.21 17 
15.4088 
16.1316 

15.3759 
15.8753 
16.0725 
16.7953 

16.0659 
16.5653 
16.7624 
17.4852 

16.7953 
17.2946 

' 17,4918 
18.2146 

17.$509 
1 8.0503 
18.2474 
1 8.9702 

18.3328 
18.8322 
19.0294 

C = 1992 July 01 
D = 1993 January 01 

1 8,9702 19.9522 

m3 
I 4.7 I. 23 
l5.21.17 
15.4088 
16,1316 

15.3759 
15.8'753 
16.0725 
16.7953 

16.0659 
16.5653 
16.7624 
17.4852 

1 6.7953 
17.2946 
17.4918 
18.2146 

17.5509 
18,0503 
18,2474 
18.9702 

18.3328 
18.8322 
19.0294 
19.7522 

19.1674 
19.6667 
19.8639 
20.5 867 

SteDA 

15.3'759 
15.8753 
16.0725 
16,7953 

16.0659 
1 6,565 3 
16.7624 
17.4852 

16.7953 
17.2946 
17.49 1 8 
18.2146 

17.5509 
18.05O3 
18.2474 
18.9702 

18.3328 
18.8322 
19.0294 
19.7522 

19.1674 
19.6667 
19.8639 
20.5867 

20.04 13 
20.5407 
20.7378 
2 1.4606 
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m2 
16.0659 
16.5653 
16.7624 
17.4852 

16.7953 
17.2946 
17.4918 
18.2 146 

17.5509 
18.0503 
18.2474 
18.9702 

18.3328 
18.8322 
19.0294 
'1 9.7522 

19.1674 
19.6667 
1 9.8639 
20.5867 

20.0413 
20.5407 
20.7378 
2 1.4606 

20,9284 
21.4278 
2 1.6249 
22.3477 



SCHF,DULE "A" (cont'd) 

U: A = 1991 January 01 
B = 1992 January 01 - 

22 

23 

24 

25 

26 

27 

28 

Effective 
Date 

A 
B 
C 
D 

A 
B 
c 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

A 
B 
C 
D 

&aLl 

18.3328 
18.8322 
19.0294 
19.7522 

19.1674 
19.6667 
1 9.8639 
20.5867 

20.0413 
20.5407 
20.7378 
21.4606 

20.9284 
2 1.4278 
21.6249 
22,3477 

21.8549 
22.3542 
22,5514 
23.2742 

22.8536 
23.3530 
23.5502 
24.2730 

23.8984 
24,3978 
24,5949 
25.3177 

C =: 1992 July 01 
D =: 1993 January 01 

*2 
19.1674 
19.6667 
19.8639 
20.5867 

20.0413 
20.5407 
20.7378 
21.4606 

20.9284 
21.4278 
21.6249 
22.3477 

2 1.8549 
22.3542 
22.5514 
23.2942 

22.8536 
23.3530 
23.5502 
24,:2730 

23.8984 
24.:3978 
24.5949 
25 .:3 177 

24.!$563 
25 4557 
25.6528 
2 6.3 75 6 

WL3 
20.0413 
20.5407 
20.7378 
2 1.4606 

20.9284 
21.4278 
21.6249 
22.3477 

2 1.8549 
22.3542 

23.2742 

22.8536 
23.3530 
23.5502 
24.2730 

23.8984 
24.3978 
24.5949 
25.3177 

24.9563 
25,4557 
25.6528 
26.3756 

26.0800 
26.5793 
26.7765 
27.4993 

22.55 145 

~ 

20.9284 
2 1.4278 
2 1.6249 
22.3477 

21.8540 
22.3542 
22.5514 
23.274% 

22.8536 
23.3530 
23.550% 
24.27 3 0 

23.8984 
24.3978 
24.5945, 
25.3 1 TI 

24,9563 
25.4557 
25.6528 
26.3756 

26.0800 
26.5793 
26.7765 
27.4993 

27.25 62 
27.7555 
27,9527 
28.6755 
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2 1,8549 
22.3542 
22.55 14 
23 0 27.62 

22.8536 
23.3530 
23.550% 
24.2730 

23.8984 
24.3978 
24.5949 
25.3 17'7 

24 95 63 
25.455'7 
25.6528 
26.3756 

26.0800 
26.5793 
26.7765 
27,4993 

27.2562 
27.7555 
27.9527 
28.6755 

28.49 15 
28.9909 
29.1880 
29.9108 
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U: A = 1991 January 01 
B = 1992 January 01 

C = 1992 July 01 
D = 1993 January 01 

Effective 
I?ascm&Grad_a Date 

24.9563 
25 4557 
25,6528 
26.3756 

26.08pO 
26.5793 
26.7765 
27.4983 

27,2562 
27.7555 
27.9527 
28.6755 

28.49 1 5 
28.9909 
29.1880 
29.9 108 

29.7728 
30.2722 
30.4693 
31.1921 

29 A 
B 
C 
D 

A 
B 
C 
D 

26.0800 
26,5793 
26.7765 
27.4993 

27.2562 
27 7555 
27.9527 
28,6755 

28.4915 
28,9909 
29.1880 
29,9108 

29.7728 
30.2722 
30.4693 
31.1921 

31.1198 
3 1.6192 
31.8164 
32.5392 

30 

A 
B 
C 
D 

27.25 62 
27.7555 
27.9527 
28.6755 

28.49,15 
28.99,W 
29.1880 
29.9108 

29.7728 
30.2722 
30.4693 
31.1921 

31.iiga 
31.6192 
31.8164 
32.5392 

32.5260 
33.0254 
33.2225 
33.9453 

31 

32 28.49 15 
28.9909 
29.1880 
29.9 108 

29.7728 
30.2722 
30.4693 
31.1921 

31,1198 

31.8164 
32.5392 

31.6192 
32.5260 
33.0254 
33.2225 
33.9453 

33 $99 13 
34.4907 
34.6879 
35.4107 

A 
B 
c 
D 

A 29.7728 3 1.1 1.98 32.5260 33.9913 
B 30.2722 31.6192 33.0254 34.4907 
c 30.4693 3 1.8164 33.2225 34.6879 
D 31.1921 32.53'92 3 3.9453 35.4107 

35.5289 
36.0283 
36,2254 
36.9482 

33 
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SCHEDULE 'I B 'I 

This is the Schedule referred to in 
C1ause:s 5.6. 10 & 19 of this Agreement 

PART A 

The terms and conditions of this Agreement shall apply to Regular Part-Time Employees arid 
Auxiliary Employees save arid except for the following provisions thereof: 

Clause 5.5 

Clause 6. 

Clause 8. 

Clause 8.4 * 

Clause 8.5 

Clause 9. 

Clause 10. 

Clause 1 1.1 (b) 

Clause 11.2 

Clause 1 1.3 

Clause 11.4 

Clause 11.5 

Clause 11.6 

Clause 17. 

Derivation of bi-weekly rates for salaried employees 

Pay for Acting Senior Capacity 

Overtime, Call-out 

Meal Periods 

Meal Allowances 

Vacations & Public Holidays 

Employee Benefits 

Working Conditions (normal work clays) 

Posting l?ositions & Filling Vacancies 

Promotions, 'Transfers & Demotions 

Probationary Period 

Lay-offs & Bumping 

Recall 

Occupational Health Plan 

and Schedules "A",  "C" and "D" (Part I) 
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In addition to the applicable terms and conditions referred to in Part A, the following special 
provisions apply to Re ular Part-Time l~mployees and Auxiliary Employees other than those 
individuals named e- n Part CofthisSchedule.--- 

1. QVERTIME 
i 

Regular Part-Time Employees and Auxiliary Employees who are required to work 
overtime shall be paid for such overtime in the following manner: 

(a) Time and one-half (1 1hX) for the :first four (4) hours worked in excess of the 
normal daily hours in a day. I 

(b) Double time (2X) for hours worked beyond four (4) hours in excess of the normal 
daily hours in a day. 

(c) Where employees have already performed work on five (5) days during the wexk, 
time and one-half (11hX) for any hours worked prior to noon on their sixth day 
of work in that week, double timel(2X) for hours worked after 12 noon on their 
sixth day, and clouble time (2X) for all hours worked 011 their seventh day of 
work in that week. 

(d) Where a Regular P;ut-Time Employee or an Auxiliary Employee work in a 
classification normally occupied by a Regular Full-Time Employee for the 
purposes of applying overtime rates the normal daily and weekly hours of such 
Regular Part-Time Employee or Auxiliary Employee (as the case inay be) shall 
be deemed to be those of the Regular FW-Time Employee. 

EAL PER 2. TOD AJVl MEAL ALLOWkNC& 
a* 

(a) Regular Part-Time Employees and Auxiliary Employees who are relieving in a 
full-time position shall be eligible for Meal Periods imd Meal Allowarices 
pursuant to Clauses 8.4 and 13.5 under the same terms and conditions that are 
applicable to a Regular Full-Time Employee. 

Regular Part-Time Employees and Auxiliary Employees who are required to work 
on their sixth or seventh day of the week pursuant to Claiise I(c) above shall be 
eligible for Meal Periods and Meal Allowances pursuant to Clauses 8.4 and 8.5,  
except that the paid Meal Period will be at the applicable overtime rate pursuant 
to Clause l(c) above. 

(b) 
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3.  BENEFITS AND PAYMENT IN L,IEIJ OF BEPEFI'E 

Auxiliary Employees shall be paid an amount equal to twelve percent (12%) of 
their regular earnings which premium payment shall be considered to be in lieu 
of all employee beiiefits, including annual vac>tion, public holidays,. group life, 
mgii_Cat, extended health, dental, and those providing for time off with pay,- 
provided however, that those Auxiliary Employees, upor) the completion of 1500 
hours of work within two (2) consecutive calendar years, shall have such pay in 
lieu of benefits increased to sixteen percent (16%) of their regular earnings. 

Effective within one (1) month following 1992 April 09, a Regular Part-Time 
Employee who occupies a position with a regular schedule of core hours each 
week equaI to or greater than twenty (20) hours shall receive the following 
.benefits: 

(i) a payment of ten percent (10%) of regular earnings in lieu of vacation and 
public holiday pay; 

(ii) Medical, Extended Health, Group Life and Dental on the same basis as 
full-time employees except the eligibility periods shall be calendar months; 
the EmpIoyer shall pay their contractual portion of the premiums for 
Extended Health, Group Life, and Dental, and the employee shall pay 
100% of the premium for Medical; 

. 

(iii) sick lave coverage on a prorated basis (including a proration of the 
maximum sick leave accumulation), calculated on the Same proportionate 
basis as the :Regular Part-Time Employee's weekly schedule of core hours 
bears to the full-time hours for that class of positions; Regular Part-Time 
Employees shall qualify after the same eligibility period applicable to full- 
time employees except it shall be calendar months for Regular Part-Time 
Employees; and 0 

(iv) WCB coverage on an approximate net pay basis after completion of six (6) 
calendar months of employment. 

Where a ReguIar Part-Time Lmployee's core hours are increased such that the 
employee qualifies for the benefits in paragraph 3(b) above, the employee's 
current service shall count towarcls the benefit eligibility periods. 

Where a Regular Part-Time Employee's core hours are reduced such that the 
employee no Ionger qualifies for the benefits in paragraph 3(b) above, the benefit 
coverage will cease at the end of the month in  which the hours are reduced and 
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the employee shall be paid a percentage in lieu of benefits pursuant to paragraph 
(d) commencing on the first of the month following the expiry of the benefit 
coverage. 

'(d) All Regular Part-Time Employees not covered by paragraph (b) shall be paid an 
amount equal to twelve percent (12,%) of their regular eaniings which premium 
payment shall be considered to be in lieu of all employee benefits, includirlg those 
providing for time off with pay, prdvided.however, that those Regular Part-Time 
Employes who have worked the equivalent of six (6) months shall have such pay 
in lieu of benefits increased to sixteen percent (16%) of their regular cmings and 
shall be eligible for the benefits contained in paragraph (e) below. 

(e) Upon the completion of six (6) caleqdar months of employment, all Regular Put- 
Time Employees shall also be entitled on a prorated basis to the same 
Bereavement Leave and Court/Jury Duty Lave and on a full basis to the same 
Maternity Lmve and Parental I a v e  to which Regular Full-Time Employees are 
entitled, provided that a Regular Part-Time Employee shall not be paid the ten 
percent (lo%), twelve percent (12%), or sixteen percent (16%) of regular 
earnings when on unpaid leave of absence. 

No other benefits shall be provided to Regular Part-Time Employees unless 
expressly stated in this Clause. 

( f )  

(9) Current Regular Part-Time Employees who qualify for benefits pursuant to 
paragraph (b) shrill be provided, as,soon as possible following 1992 April 09 but 
no later than two (2) calendar months from that date, with a one-time choice 
between continuing to receive a percentage: in lieu of benefits or to receive 
benefits pursuant to paragraph 0). Employees who do not make an election shall 
continue to receive a percentage in lieu of benefits. Eligible Regular Part-Time 
Employees who elect to receive benefits shall be mrolled in the applicable 
benefits as soon as possible provided they have completed the respective 
eligibility periods (time worked prior to the date of ratification shall be considered 
but the benefits :;hall not be applied retroactively). 

4. JWBLTC HOLID A ' U  

A public holiday will be treated as a normal working day for Regular Put-Time 
Employees and Auxiliary Employees, Thus, an employee who works on a public hoIiday 
will be paid straight time rates for the normal daily hours and at normal overtime rates 
for any hours worked in excess of norrnal daily or wtxkly hours. Similarly, an employee 
who does not work on a public holiday will not receive any pay or compensating time 
off in lieu of the holiday. - r r r y l l . l l . a l C - 3  
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5 .  

6. 

7. 

8. 

NORMAL DAILY AWD M!EEw.URS 

Normal daily and weekly hours shall be deemed to be eight (8) and forty (4.0) respec- 
tively for Regular Part-Time Employees and Auxiliary Employees except in the case of 
a Regular Part-Time Employee or an Auxiliary Employee working in a classification 
normally occupied by a Regular Full-Time Employee whose normal hours shall be 
deemed to be the normal hours of the Regular Part-Time Employee or Auxiliary 
Employee (as the case may be). 

PAY INCR EMENTS 

Where ranges exist, eligibility for advancement from one step to the next (increment) 
shall be based on the completion of 1044 hours. 

RESIGNATION. RE-EMY!W-LA_"-OFE 

Employees who are absent from the service for less than one (1) year shall have their 
seniority and placement on the increment scale reinstated upon re-employment, 

COMPUTATION OF HOURLY RATES 

Except as provided in Appendix.1 of Schedule "B" which is attached hereto and forms 
a part of this Schedule employees shall be paid an hourly rate established as follows: 

Where the employee is employed in a job classification for which a monthly 
salary rate is set forth in Schedule @'A", the Employer shall select the appropriate 
step in the salary range for that job classification and compute the houri!. rate for 
the employee as follows: 

Hourly Rate - - - Nprmal Monthlv &&iq for the Ckss x 12 
Normal Annual Hours for the Ciass 

Where the employee is employed in a job classification set forth in Schedule "A " 
and paid on a hi-wrxkly basis, the Employer shall select the appropriate step in 
the salary range for that job classification and compute the hourly rate for the 
employee as follows: 

Hourly Rate - - - Bi-weekly S a l a  
Normal Bi-weekly Hours for the Class 
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(c) Where the employee is employed in a position for which there is no classification 
designated in Schedule "A", the Director of Human Resources shall classify the 
position and establish an hourly rate therefor. 

9. LEAVE FOR VACATION 

A Regular Part-Time Ernployee and AuxiIiary Employee may, upon request, be granted 
leave of absence without pay for vacation puqmses, with scheduling subject to 
operational requireinen ts. 

E!4!uax 
In addition to the applicable terms and conditions referred to in Part A, the following special 
provisions apply to the following Regular Part-Time Employees and Auxiliary Employees at the 
Civic Theatres who elected in 1978 and again in 1981 to continue to receive such benefits, 
namely Fred Anderson. 

1. OVERTIME 

Employees who are required to work overtime shall be paid for such overtime in the 
following manner, namely: 

An employee who is required to wgrk overtime of one (1) hour  or more in excess 
of seven (7) hours per day or thirty-five (35) hours in a week, except for the 
Building Service Worker I and Stage Door Attendant classes where overtime rates 
shall apply after seven and one-half (7%) hours per day or thirty-seven and 
one-half (3'71h) hours in a week will be paid at one and one-half (I  Y2) times the 
regular hourly rate of the employ&. All overtime worked in excess of four (4) 
hours in a week will br: paid at' double (2X) the regular hourly rate of the 
employee. 

2. MEAL PERIOD AND MEAL ALLOWANCE 

(a) Employees who are relieving in a full-time position shall be eligible for Meal 
Periods and Meal Allowances pursuant to Clauses 8.4 and 8.5 under the same 
terms and conditions that are applicable to a Regular Full-Time Employee. 

(b) Employees who are required to work on their sixth or seventh day of the week 
shall be eligible for Meal Periods and .Meal Allowances pursuant to Clauses 8.4 
and 8.5, except that the paid Meal, Period will be at the applicable overtime rate. 
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3. EMPLOYEE B E N m B  

Employees shall be entitled to the following benefits: 

The Medical Services Plan and the Group Life Iirsurance Plan referred to in 
Clauses 10.2(a) and 10.3 respectively, of this Agreement. G F O U ~  Insurance 
coverage referred to in Clause 10.3 of this Agreement is compulsory from the 
qualifying date, provided that as of the qualifying date the 6Sth birthday has not 
yet been attained by the employee. 

Effective 1981 April 30, in any case where an eligible Regular Part-Time 
Employee opted for benefits coverage, the Employer will contribute its 
contractual portion of premiums pro-rated by the proportion of regular full-time 
weekly hours which the Regular Full-Time Employee normalIy worlcs and the 
employee will be required to pay the balarrce of the premiums. 

Effective 1981 April 30, Regular Part-Time Employees who have worked the 
equivalent of six (6) months, shall be entitled to the same Bereavement Leave, 
Maternity Leave, Adoption Leave and J U I ~  Witness Duty provisions to which 
Regular Full-Time Employees art: entitled on a pro-rated basis. 

Vacation in lieu of four percent (4%) holiday pay on a pro rata basis of hours 
regularly worked and otherwise in accordance with Clause 9.1 of this Agreement. 

PROVIDED, HOWEVER, that 

(0 

(ii) 

(iii) 

If any employee is prevented from qualifying for those benefits referral 
to in subparagraphs 3(a) and 3(d) (hereinafter in this subparagraph 3 called 
"the benefits") by reason of the closure of the Civic Theatres (or any of 
them), the period during which such closure takes place shdl not be 
considered as an interruption of the empIoyee's service for the purposes 
of subparagraph 3. 

If subsequent to qualifying for the benefits an employee fails to work in. 
any one (1) calendar month for any reason except illness or closure of the 
Civic Theatres (or'any of them) U aforesaid or authorized leave of 
absence, then that employee shall be required to again qualify for the 
benefits. 

To requzllify for the benefits after an absence, an employee must complete 
nine hundred and thirteen (913) hours of straight time work, by working 
in each and every calendar month of the period during which those hours 
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are accumulated. ?‘he Theatres Manager shall notify an employee as soon 
as possible of the employek’s requalificzttion for the benefits and the 
employee shall notify the Theatres MIanagcr within thirty (30) days after 
receiving the notice that the employee requires medical and group life 
coverage or either of them (as the case may be). 

4. PAY INCREMENT 

When an employee has completed a minimum of five hundred (500) hours of straight 
time work, having work4 in each and every calendar month of the period during which 
those hours were accumulated the employee shall be eligible for zm increment (if any). 
If the ernpIoyee’s sfmice is interrupted for more than a calendar month through closure 
of the Civic Theatres (or any of them), any previous accumulation of hours worked shall 
be retained by the employee. 

If an employee is rehired within three (3) months after leaving the service of the 
Employer, that employee shall receive recognition for previous hours accumulated for 
increment purposes and such previous service shall be recognized in determiriing the 
appropriate step in the salary range upon rehire. 

5 .  PUBLIC HOLIDAYS 

Every employee who is required to work on New Year’s Day, Good Friday, Easter 
Monday, Victoria Day, Canada Day, British Columbia Day, Labour Day, Thanksgiving 
Day, Remembrance Day, Christmas Day, Boxing Day and any other day appointed by 
the City Council to be a civic holiday shall be pilid one and one-half (1 lh) times the regu- 
lar rate of pay for the hours worked. 

6. COMPUTATION OF HOURLY RATES 

Except as otherwise provided in Appendix I which is attached hereto and forms a part 
of this Schedule eyployees shall be paid an hourly rate es~blishcd as follows: 

(a) Where the employee is employed, in a job classificsition for which a monthly 
salary rate is set forth in Schedule ”A”, the Employer shall select the appropriate 
step in the salary range for that job classification and compute the hourly rate for 
the employee as follows: 

Hourly Rate = - Normd Mpnthly Salary for the Class x 12 
Normd Annual Hours for the Class 



SCHEDULE I' B " (con t ' d) 

93. 

Page 9 

Where the employee is employed in ajob classification set forth in Schedule "A" 
and paid on a bi-weekly basis, the Employer shall select the appropriate step in 
the salary range for that job classification and compute the hourly rate for the 
employee as follows: 

Hourly Rate = -- Bi-w=u!Lwm--- 
Norrnal Bi-weeSdy hours for the Class 

Where the employee is employed in a position for which then: is no classification 
designated in Schedule "A", the Director of Human Resources shall classify the 
position and establish an hourly rate therefor. 
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This is the Appendix I referred to in 
Clause 8 of Pzrt B a n 8 W . g  6 of Part C: of Schedule "B" 

&y: A = 1991 January 01 
B = 1992 January 01 

Class Title 

Theatre 
Attendant I 

Theatre 
Attendant 11" 

Theatre 
Attendant I11 

Pay Class 
Grada .No. 

1 1  8336 

12 8337 

17 8338 

C =: 1992 April 09 
D = 1992 July 01. 

E = 1!)93 January 01 

A 
B 
C 
D 
E 

A 
B 
C 
D 
E 

A 
B 
C 
D 
E 

1 10.82 11,32 
11.32 11.82 
11.82 12.31 
12.02 12.51 
12.74 13,23 

11.82 12.35 
12.32 12.85 

12.52 13.05 
13.24 13.77 

- - 

14.71 15.38 
15.21 15.88 

15,41 16.07 
16.13 16.80 

- - 

11.81 
12.31 
12.85 
13.05 
13.77 

12.89 
13.39 

13.59 
14.3 1 

16.07 
16.57 

16.76 
17.49 

- 

- 

12.35 
12.85 
13.39 
13.59 
14.31 

13.46 
13.96 

14.16 
14.88 

16..80 
17.30 

17,50 
18.22 

- 

- 

*Top 2 steps only of range Lecause of requirement to supervise Theatre Attendant Is. 

12.89 
13.39 
13.96 
14.16 
14.88 

14.08 
14.58 

14.78 
15.50 

17.55 
18.05 

18.25 
18.97 

Note: Only the Theatre Attendant I received a pay equity adjustment effective 1992 April 09. 

Hourly rates are based on the conversion formula contained in Schedule "E", item 6. 
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S U P P L E M E N T A R ~ ~ W J ~ Q I S S X E ! M N A T I O N  OF THE TABLE 

In the table the figure to the left of the oblique stroke shows the number of working days of 
regular annual vacation. i.e., 15 days from the second to the ninth calendar year of service; 20 
days from the 10th to the 17th; 25 days from the 18th to the 25th; 30 days in the 26th and all 
subsequent calendar years of service. 

The figure to the right of the oblique stroke shows the number of working days of supplementary 
vacation, and appears in the calendar year in which they are credited to an employee. 'These 
supplementary vacation days may be taken in any of the years beginning with the one in which 
they were credited but prior to the one in which the next 5 days are credited. 

Example: 

An employee hired in 1978 is in their 16th calendar year during 1993. The  employee 
in 1993 will be credited with 5 supplementary working days which rnay be taken at  any 
time between 1993 and 1997, both years included. In 1998 the employee will be credited 
with a further 5 supplementary worlung days, etc. 

The working day entitlement is based upon a five-day work week. 
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TABLE SHOWING REGULAR ANNUAL VACATION AND SUPPLElMEWTARY VACATION 
ENTITLEMENT IN WORKING DAYS FOR THE YEARS 1991 TO %OOO BY YEAK HIKED 

---- 7- ------- 
Year ---_ENTITLEMENTYEAIL ------ 
1992 --- 151" 151- 151- 151- 151- 151- 151- 151- 

Hired 1991 1992 1993 m.+-----.- 1996 1997 1998 1999 2000 
6993 --A-& 151- 151- 151- 151- 1 ! 9 -  

1991 . GI- - 151" IS/- 151- 151- . 151- 151- 151- -- 201- 

- 

1990 15 I- 1 5 I- 1SI.m 151- 151- 151- 151- 151- 20J- 2015 
51- I I- 151- 151- 151- 151- 151- 201- 2015 201- 

1988 151- 1 ~/-15/--15/--15/-~/-~/-20/5-20/-~0/- 
J987 151- 191- 151. 151- 151- 201- 2015 201- 201- 201- 
I986 I SI- 151- 151. 151- 201- 2015 201- 201- 201- 201- 
1985 I Sl- 
3984 I Sl- 3- 2015 $01- 7.01- 201- 201- 2015 201- - 51- 01- 2015 201- 201- 201- 201- 2015 201- 251- 
J982 201- 3)15 201- 201- 201- 2 1 1 -  2015 201- 251- 251- 

201- 201- 201- POI- 2015 201- 25/- 251- 251- 
1980 201- 201- 201- 201- 2015 201- 251- 251- 251- 2515 
1979 201- 201- 201- 2015 201- 2131- 251- 251- 2515 251- 

M L -  151- 201- 2015 201- 201- 201- 201- 20&, 

1981 2015 

1978 201- 201- 3 1 5  201- 251- 2!+ 251- 2515 251- 251- - I- 015' 201- 251- 251- 251- 251- 2515 251- 251- 
1976 2015 201- 2515 251- 251- 251- 251- 251- 251- 25/- 
J 975 201- 231- 251- 251- 251- 2515 251- 251- 251- 3015 
1974 251- 351- 251- 251- 2 5 / 5 4  251- 251- 3015 301- 

251- 2515 251- 251- 251- 251- 3015 301- 301- 1973 251- 
1972 251- 2515 251- 251- 251- 251- 3015 301- 301- 30f- 
1971 2515 851- 251- 251- 251- 3015 301- 301- 301- 301- 
1970 25 I- 3 1 -  251- 251- 3015 301- 301- 301- 301- 3015 
.I 969 251- 251- 251- 3015 301- 301- 301- 301- 3015 301- 
1968 251- 251- 2 1 5  301- 301- 301- 301- 3019 301- 301- 
1967 251- 3015 301- 301- 301- 301- 3015 a- 30J- 30/- 
J966 3015 301- 30f- 301- 1301- 3015 301- 301- 301- 301- 
1965 301- 301- 301- 301- ,3015 301- 301- 301.. 301- 3015 
6964 301- 
1963 301- 301- 3015 301- ,301- 301- 301- 3015 301- 301- 

301- >- 3 I- 015 301- 301- :30l- 301- 3015 301- 301- 
1961 301- 
1960 301- 301- 301- 301- '3015 301- 301- 301- 301- 3015 

301- 3015 301- 1 9 5 9 3  301- 01- 301- 3015 301- 301- 3 01- 
1958 301- $01- ---- 3015 301- 301- 301- 301- 3015 301- 30'- 

301- p 301- 01 301- 301- 301- 301- 3 0 L  301- 301- 
1956 3015 301- 301- 301.. 4301- 3015 301- 301- 301- 301- 
.I 955 301- 301- 301- 301.. t3015 301- 301- 301- , 301- 3015 
1954 301- 301- 301- 30115 301- 301- 301- 301- 3015 301- 
1953 301- 301- 3015 301.. 301- 301- 301- 3015 301- 301- 

01- 3015 301- 301.- 301- 301- 3015 301- 301- 301- 
1951 3015 301- 301- 301,. 301- 3015 301- 301- 301- 301- 

ao/-30/-30/5 301- -,--__------ 301- 301- 301.. 3015 301- 

301s 301- 301- 301- 301- 3015 301- 301.. 301- 
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a E D U L E  "D" 

This is the Schedule referred to in 
Clause 19 &&dule "Bll of tbis Agreement 

1977 Nep - otiation~ 

The following items of the Memorandum of Agreement dated 4 June 1977, entered into between 
the bargaining representatives for the City of Vancouver et a1 and the bargaining representatives 
for the Union which was used in the preparation of this Agreement: 

1. With respect to the Unions' proposal for a Compressed Work Week based on present 
hoursP it is agreed that decisions regarding whether or not, and if so, to what extent 
compressed work weeks shouId be introduced into the operation of m y  of the Employers 
should be made in local discussions between the Employer and the Union. It is agreed, 
however, that arrangement!; for the conversion of fringe benefits from a 5-day week basis 
to a 4-day week basis or to a 9-day fortnight basis shall be made in accordance with one 
or other of the standard formulas the details of which are set forth in Appendix "C" 
which is attached to this Schedule. 

It is expressly agreed that the various formulas which are to be included within all new 
agreements, are to be based upon the principle that any adjustment from a 5-day week 
is to be accompIished with neither any additional salary or benefit cost to the Employers 
nor any reduction in the salaries or benefits received by their employees. 

2. Both parties agree to the principle of job training programs. The details and 
implementation of employee training programs designed to improve employee 
effectiveness shall be ;i topic of local discussions. 

Aereement Resulting from Local IVegotiation~ 

3. Non-Standard Work Week - Health Departmea 

The Union agrees to engage in discussions with the Director of Human Resources and 
the City Medical HeaIth Officer designed to solve the problem of staffing of night clinics, 
taking into account such considerations as flexible hours, regrlar or permanent night 
shifts and, subject to the approval of the Union's Executive Eloard, the taking of overtime 
only in the form of comperisatirig time off. 
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4, -aers--Civic Theatres ' 

It is agreed that the Theatre Manager shall provide prior notice to the Theatre Attendant 
111 concerning secutity anangements for pbrformances whenever possible. 

I 
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APPENDIX "C" - 
This is the Appendix referred to in 
*tion 1 of Part I of Scheclule "D" 

i 

Principles Govt:ming the Conversion of Employee E;ringe Benefits 
in Cases of In\ roduction or Renewal of Comprr:ssed Work Weeks 

In the event that any of the paties to this Memorandum of Agreement decide in local discussions 
to extend the existing conversion of, or to convert the work week of the employees staffirig the 
whole or a part of an Employer's operations, from five (5 )  working days to four (4) working 
days per week or to nine (9) working days per fortnight, it has been agreed that such employees' 
fringe benefits shall be converted as follows: 

1. 

2. 

3. 

4. 

5 .  

6 .  

7. 

Basic annual working hours shall be calculated as 260.89 x daily working hours a s  per 
the 5-day week; e.g. 260.89 x 7 = 1826%, or 260.84 x 7.5 = 1956.675. 

Basic annual public holiday hours shall be calculated as 11 x daily hours as per the 5-day 
week; e.g. 11 x 7 = '77, or 11 x 7.5 = 82.5. 

Account shall be taken of the difference in basic annual rest period allowances; e.g. 
52.178 weeks x 5 days x 20 minutes (=86.96 hours) in the case of the standard 5-day 
week; 52.178 x 4 x 20 minutes (=:69.57 hours) in the case of the 4-day week; and 
52.178 x 4.5 x 20 minutes (=78.27 hours) in the case of the 9-day fortnight. 

Employees shall have at least two of their days off in any week consecutive, and such 
days off shall for purposes of Overtime pay be deemed to be the "first scheduled rest 
day" and the "second scheduled rest day". Pay for any work on the third day off in any 
week shall be in accordance with normal daily overtime rates. 

For the purposes of Overtime pay on scheduled working days, normal daily working 
hours and the normal work week shall be considered to be those lengths of time 
established by the parties pursuant to paragraph 8 herein. 

Annual Vacation entitlement and all credits for Deferred Vacation, Supplementary 
Vacation, Sick Leave benefits and Gratuity benefits shall be converted from working days 
to working hours by multiplying the number of days to an employee's credit by the daily 
working hours as per the previous 5-day week. All deductions or debits shall be made 
on the basis that each working day of absence shall be measured as the length of time 
established by the parties pursuant to paragraph 8 herein. 

Notwitbstanding any clause in a Collective Agreement to the contrary, an employee shall 
not receive pay for acting senior capacity where the employee has been temporarily 
required to accept the responsibilities and carry out the duties of a senior position 
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because of the absence of the incumbent of that senior position due to the compressed 
work week. ! 

8. In order to establish the length of the compressed work day and the compressed work 
week, the parties are to be governed by the'principle that the basic annual working hours 
less basic annual public holiday hours andrless basic annual rest period allowances are 
to remain the same under the  cornpressed work week as they were under the standard 
work week, 

The parties will be free to decide how to deal with the matter of public holidays in 
accordance with one or other of the three following ways, and their decisions wiII 
determine automatically the lengths of the compressed work day and work week: 

(a) Revert to a standard S-day week in any week when a public holiday occurs; 

(b) Change days off during any week when 21 public holiday occurs in order that each 
employee will work on four (4) days in every week of the year with the sole 
exception being when Christmas Day and Boxing Day are observed in the same 
week in which case each employee will work three (3) days in that week and five 
(5) days in the immediately preceding week. 

(c) Have a compressed work day off with pay for each public holiday, and owe the 
Employer the difference in hours between the length of the compressed work days 
and the length of the employee's fdrmer standard work day. 

9. Whenever any doubt arises as to how the fringe benefit conversion should be made with 
respect to any item (whether or not cover& by this Appendix "C"), the doubt shall be 
resolved by reference to the basic principle agreed upon by all parties to this 
Memorandum, Le,* there shall be no additional salary or benefit cost to the Employer, 
and no reduction in the salaries or benefits received by the employees. 

10. In the event any Employer and its respktive Union wish to amend or continue an 
existing experimental compressed work week, or wish to introduce a compressed work 
week, they will be required to obtain the approval of the Joint Language Sub-Committee 
with respect to their proposed formula for converting employee fringe benefits. 
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This is the Schedule referred to in 
- (>lause 19 of this APreement 

J 979 Ne!go ti at ion1 

1. A standing Committee of four (4) persons shall be formed to study flexibility in the hours 
of work for Inspectors in the Permits and Licenses Department of the City of Vancouver. 
The Committee shall include the Director of Permits and Licenses, an Inspector, and a 
member from each negotiating committee. The Committee shall be advisory only and 
shall report back to the negotiating committees at a later date, 

1911 1 Local Negotiation3 

1. Effective April 30, 1981 the normal work week of employees hired as physiotherapists 
or occupational therapists shall be thirty-five (35) hours. The normal work week of 
employees hired as physiotherapists and occupational therapists prior to April 30, 1981., 
shall continue to be thirtysix (36) hours and such employees shall continue to receive 
annually one (1) week of vacation in addition to the vacation to which they are entitled 
under Clause 9 of this Agreement. 

2. The parties agree to establish a Safety Committee at the Downtown Community Health 
Clinic (DCHC). The Committee shall study the dangers inherent in the work 
environment and recommend to the Employer and the Union methods for controlling and 
protecting the employees' safety. 1m:pIementation shall occur as soon as passible 
following the agreement of the principals with the recommendations. of the Committee. 
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This is the SchtxJdule referred to in 
_Cl;wmthismr.,nt. 

Effective as soon as possible following 1984 July 11, a joint committee shall be struck 
for the purpose of reviewing the language and organization of the Collective Agreements 
of the Common Employer and to recommend changes to provide greater clarity and 
simplicity of language and to provide a more rational and accessible organization of 
contractual provisions. The joint comrnitttz shall include an equal number of 
representatives from the Employer* and the Union. 'The committee shall report its 
recommendations to the respective bargaining committee!; for the renewal of the 
Collective Agreement, 

* including a representative from the Greater Vancouver Regional District's Labour 
Relations Department. 

2. Committee to Discuss Seniority for Regular Part-Tjme and Auxiliary Employees 

Effective four months following 1984 July 11, a joint committee shall be struck for the 
purpose of discussing the applicability of seniority to Regular Rut-Time and Auxiliary 
Employees. The joint committee shall include an equal number of representatives from 
the Employer" and the Union, 

* including a representative from the Greater Vancouver Regional District's Labour 
Relations Department. 
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"hi!; is the Schedule referred to in 
Clause 19 of this Agreement 

1986- 1987 Elegotiations 

1. Traffic Paint Shop 

Effective 1986 July 01, the Employer and the Union agree that shifts may be established 
commencing not earlier than 4 a.m., between April 01 and September 30 for the Traffic 
Paint Shop of the Engineering Department. A shift premium shall apply in accordance 
with Clause 5.2 of the Agreement. 

2. Job Sharing 

As soon as possible following 1986 July 07, a Joint Cornmittee shall be established 
consisting of three (3) representatives of the Union and three (3) representatives of the 
Employer to discuss the Union's proposal relative to Job Sharing. The Committee shall 
report its findings and recommendations to the respective bsugaining committees for the 
renewal of the next Collective Agreement, Where a recommendation is approved by the 
principals of both parties, such recommendation may be implemented prior to the next 
round of collective bargaining. 

3. Storekeepers 

Effective 1986 July 07, the Employer and the Union agree that ReguIar Full-Time 
Employees in "Storernan 1 'I, "Storeman 2" and "Automotive Partsman" classifications 
under CUPE 1004 jurisdiction may compete for "Storekeeper" positions in Central and 
Automotive Stores under the VMREU jurisdiction on an equal basis with employees in 
the VMREU. Henceforth, it is further agreed that a successful applicant to a 
"Storekeeper" position who held the position of "Storeman I",  "Storeman 2" or 
Automotive Partsman" at the time of appointment to the "Storekeeper" position, shall 

be credited with the length of continuous full-time service with the Employer for 
purposes of seniority , and service-related benefits. 

4. Schedule "B" - Pay Rates IJpon Promotion 

As soon as possible following 1986 July 07, a Joint Committee shall be estabIished 
consisting of three (3) representatives of the Union ancl three (3) representatives of the 
Employer. The Committee shall review the Union's bargaining proposal relative to 
removing Clause 10.5(c) of the 1983-85 Collmtivc: Agreement from the list of 
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exemptions in Schedule "B". The Committee shall report its findings and any 
recommendations to respective bargaining committees for the renewal of the next 
Collective Agreements. Where a recommendation is approved by the principals of both 
parties, such recommendation may be impltrnented prior to the next round of collective 
bargaining. 



105. 

SCHEDULE ‘ID” 

& R U  

- (aUL22 of t h l l  t 
This is the Schedule referred to in 

- 1988-1990 Neggt i a t im  

1. Gratui tv Experi m en t 

For a period of two (2) years, from 1989 January 01 to 1990 December 31, the 
Employer and the Union agree to amend the crediting and debiting of gratuity days from 
an annual basis to one (1) working day for every four (4) months of continuous sewice. 
An illness that commences in one four (4) month period and continues into a subsequent 
four (4) month period shall not affect the employee’s gratuity credit for the latter four 
(4) month period. All other aspects of the Gratuity Plan shall remain unaffected by this 
experiment. Effective 1991 January 01, the parties shall revert to crediting and debiting 
gratuity days on an annual basis as outlined in the Collective Agreement. 

During the experiment a Joint Committee shall be established consisting of not more than 
three (3) representatives of the Employer and three: (3) representatives of the Union. The 
Committee shall review the impact of the gratuity experiment on the use of Sick Leave 
and shall report its recommendations to the respective bargaining committees for the 
renewal of the next Collective Agreement. Where a recommendation is approved by the 
principals of both parties, such recommendation may be implemented prior to the next 
round of collective bargaining, 

2. Pav Anomalies. Definition of Reeular Rate of Pay and Derivation of Bi-weekly Rates 

As soon as possible following the date of ratification of the Joint Memorandum of 
Agreement, a Joint Committee shall be established consisting of‘ not mort: than three (3) 
representatives of the Employer and not more than three (3) representatives of the Union. 
The Committee shall review the Union’s bargaining proposal on Pay Anomalies a i d  the 
Employer’s bargaining ’ proposals on Definition of Regular Rate of Pay arid Derivation 
of Bi-weekly Rates. The Committee shall report its findings ind any recommendations 
to their respective bargaining committees for the renewal of the next Collective 
Agreement. Where a recornmendaticn is approv‘ d by the principals of both parties, such 
recommendation may be irnpleinentrxl prior to the next round of collective bargaining. 



This i!i the Schedule referred to in 
I rn&Mof_thiswmeYltL, 

1991-1993 N W  i a  

Within four (4)  months following 1992 April W, a Local Eknefits Committee shall be 
established consisting of not more than three (3) representatives of the Union and three 
(3) representatives of the Employer (including a representative of the GVRD Labour 
Relations Department). 

The Committee shall meet as often as necessary to study, review and discuss potential 
changes to Health and Welfare Benefit andSick L a v e  Plans, including qualifying times, 
cost-sharing, and Long Term Disability. 

The Committee shall report its findings and recommendations to the parties. Where a 
reconimendation is approved by the principals of both parties, such recommendation may 
be implemented prior to the next round of collective bargaining. 

2. U J J  -T&e ISSUQ 

Effective 1992 Apnl 09, the EmplQyer agrees to conduct ii further review of the 
application of the employee definitions in the golf course:i and other City 
departments where there has been a significant change: in auxiliary staffing levels 
or work scheduling. 

(b) pslv Rates Upon Promotica 

The Employer undertakes to report on this matter to City Council by 1992 June 
30th. 

3. Joint Repianal Col pmittee - Public Hoiidavs 

Within four (4) months of 1992 April 09, a Joint Regional Committee shall be established 
for the purpose of devt:loping more understandable public holiday language. The Joint 
Committee shall consist of three (3) representatives of the Unions and three (3) 
representatives of the Employers and shall report its recommendations no later than 11993 
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September 30. Where the principals of an individual Employer and Union both approve 
the recommendations, such recommendations may be implemented prior to the next 
round of collective bargaining. 
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SCHEDULE "E" 

This is the Schcdulq referred to in 
- Clause 19 of thislAgrexment . 

EMPLOYMENT STANDARDS ACT PRIWCIPLE$i 

Effective 1984 July 11 the parties agree that the following principles are implicit in and form 
part of the terms of the Collective Agreement: 

That, except where a provision in the Agreement or a currently accepted praciice 
specifically contemplates otherwise, (for example, the Overtime, Callout and 
non-standard work week provisions) ernploycxs shall have not less than eight (8) 
consecutive hours free from work between each shift worked and not less than thirty-two 
(32) consecutive hours free from work between each week. Where an employee is 
required to work within the eight (8) or thirty-two (32) hour free period, the time worked 
during the work free period shall be subject to the appropriate overtime provisions. 

That where an employee works a split shift, the shift shall be completed withiii twelve 
(12) hours of commencing such shift. 

The eating period provided under the "Hours of Work" provision of the Agreement shall 
be scheduled so as to prevent an employee from working more than five (5) consecutive 
hours without an eating period. Commencing one (1) month following 2984 July 11 
Regular Part-Time 'and Auxiliary Employees shalI not work more than five (5 )  
consecutive hours without ai unpaid eating period. 

Effective 1986 July 07, a Regular Full-Time Employee or 'Temporary Full-Time 
Employee of the Civic Buildings' Department shall not receive less than twenty-four (24) 
hours' notice of a change in a previously scheduled shift. Where an employee is not 
provided such notice, pay shall be at the appropdate overtime provision for all time 
worked outside the previously scheduled shift. 

z 
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SCHEDTJLE " F" 

This is the Schedule referred to in 
. w d w m D . t  

E M P L O Y W  RE CEIVINO PAID 1,EAVE IN LIEU OF SERVICE PAY 

As of 1992 April 09, the following are those employees who receive paid leave in lieu of 
Service Pay and their mnual entitlement in hours are: 

Empl ovee Name A n n u  Entitlemetlf 

Cheng, L. 7.00 
Haughey, J. 7.00 
Mahopey, M.B. 15.00 
Marjoram, S.E. 15.00 
Mastromonaco, D. 15.00 
Stevens, R.G. 7.00 
Worrdl, K. 7.00 


