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A- entered into this /f& day of 

B E T W E E N: 

WINDSOR WESTERN HOSPITAL CENTRE INC., 
(hereinafter called the "EMPLOYER" or 

the "HOSPITAL") 
- and - 

ONTARIO PUBLIC SERVICE EMPLOYEES UNION 
AND ITS LOCAL 143 

(hereinafter called the "UNION) 

1.01 The general purpose of this Agrement is to establish and maintain 
mutually beneficial relationship between the Hospital, its employees and the 
union. 

1.02 All references to the masculine gender in this Agreement shall also 
be read in the feminine gender or vice versa, wherever the context applies. 

AKl'ICLE 2 - RMXXHITION 
2.01 The Hospital recognizes the Union as the sole bargaining agent for 
all allied health professionals of Windsor Western Hospital Centre Inc. in 
Windsor, Ontario, save and except: Professional Medical Staff, Departmnt Heads, 
Chiefs, Assistant Chiefs, Directors, Assistant Directors, Supervisors and those 
above the rank of Supervisors, Interns and Students and Ehployees covered by 
subsisting collective agreements. For the sake of clarity, the expression 
"allied health professionals" includes both Registered and Graduate Audiologists, 
Cardiopulmonary Technologists, Child Care Workers, Child and Youth Workers, Child 
Care Assistants, Early Childhood Education Workers, Counsellors, Therapeutic 
Dietitians, Occupational Therapists, Pharmacists (Licensed), Pharmacy Technicians 
(Diplana) , Graduate Pharmacy Intern, Physiotherapists, Psychologists, 
Psychometrists, Recreational Therapists, Kinesiotherapists, Respiratory 
Therapists, Social Workers, Speech Language Pathologists, Audio Visual 
Technicians, Craft Therapists. 

2.02 It is agreed that employees in the foregoing classifications who 
normally work less than fifteen hours in a week are not included in the bargain- 
ing unit and are not subject to the term of this Agreement. 
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ARTICLE 3 - m1m OR IDaKmS 
3.01 There shall be no strikes or lockouts so long as this Agreement 
continues to operate. The words "strike" and "lockout" have their rneaninq 
attributed to them in the interpretation section of The Labour Relations Act 
R.S.O. 1970. 

While this Agreemnt is in operation, there shall be no suspension or 
slowdown of work, picketing, or any other interference with the operations of the 
Hospital and the Union shall take positive action to prevent an errgloyee frm 
carmitting any of the aforesaid acts. 

ARTICLE 4 - HOGPITAL 6 UNION'S RESKMSIBILIm 
4.01 In accordance with The Ontario Labour Relatiom Act and The Ontario 
Human Rights Act, the Hospital and the Union accept the following respansi- 
bi 1 i ties : 

(a) the Union shall not intimidate or coerce errployees into membership in 
the Union, and the Hospital shall not interfere with the rights of 
its enployees designated within the scope of this Agreement to becane 
or remain members of the U n i o n ,  and there shall be no 
discrimination, interference, restraint or coercion by the Hospital 

or any of its representatives against enployees because of Union 
membership; 
neither menbership solicitation nor any other form of Union activity 
shall take place m the premises or on any works project of the 
Hospital, save as expressly authorized by the Hospital or this 
Agreement : 

(c) the Hospital and the Union shall undertake not to discriminate 
against any manber or person employed by the Hospital because of sex, 
race, crwd, colour, nationality, political persuasion, ancestry, 
nnrital status or place or origin. 

(b) 

4.02 It is agreed that upan c m c e m n t  of cnploymerit, new employees 

shall be advised by a representative of the Hospital of the existence of the 
Unian and of the conditions surrounding their cnployrnent, as cmtained in the 
within collective agraanent, and rules that may be fomlated under its terms. 
It is agreed that upon camrnccmePlt of arploymmt in his or her classification, 
the job duties and responsibilities will be clearly defined within the context of 
the job descriptions. 
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5.01 The Union acknowledges that it is the exclusive function of the 

Hospital to: 

maintain order, discipline and efficiency, and t o  make, a l t e r  and 

enforce rules and regulations t o  be observed by enployees, such rules 

and regulations not t o  be cmtrary t o  the t e rn  of this Agrement; 
hire, retire, direct, c l a s s i fy ,  transfer, pranote, demote, suspend. 
discharge, assign employees t o  shif ts:  t o  increase and decrease %he 
working forces, provided that a claim that an employee has been 
discharged or otherwise disciplined without reasonable cause may be 
the subject of a grievance and dealt with in  accordance with the 
grievance procedure; 
generally t o  mnage the Hospital at  its sole and absolute discretion 
and, without reatricting the general i ty  of the foregoing, t o  
determine the n h r  and location of the Hoetpital's establisbts, 
the services t o  be reuxiered, the mthods, the work procedures, the 
k inds  and locatims of machines, tools, instnmEnts and equipmmt t o  
be used; t o  select, control and direct the use of a l l  materials 
required in the operatim of the Hospital; to  determine the work and 
services t o  be provided and p e r f o d ,  and t o  make, alter and enforce 
regulatiars governing the use of materials, equimt, services and 
fac i l i t i es  as may be dscmsd necessary i n  the intereats of the safety 
and well-behg of the Hospital patients, the public, and Hospital 
errpl oy- . 

ARTICliB 6 - dllllR.lllb Q Illn ow- 
6.01 Ths Rhgdoyer as a c d t i m  of arploynmt, or cmtinued anployment of 
its a rp loym in tb, bugaining a t ,  agrem t o  deduct fran each enployee's pay ,  

camwncing w i t h  tlm f i r s t  pay period following cangletian of the probationary 
period, an ammt equivalmt t o  the -dues duly authorized by the Constitution of 
the Union for Union duks asd to  r d t  the mnmt so deducted fran the earnings of 
such a\ployees to  tho Firmcia1 Secretary of t b  Wan a t  1901 Ymge Street ,  

Toronto, or such other address as may be designated by the Unim i n  writing fran 
tim t o  time. The amount of the union dues shall be as certified frcm time t o  
t ime t o  the Errployer by the Secretary-Treasurer of the Wan. 
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It shall be a condition of raining in the employment of the 

Hospital that all employees authorize such deduction. Each employee shall give 
such authorization to the Hospital to make such deductlons in the following farm: 

CHECK-OFF CARE 

Name: ................................. Date: .................... 
WINDSOR WESTERN HOSPITAL CENTRE INC. shall deduct from each pay due me 
for the duration of ths Agreement and as a condition of my employment, 
a sum equivalent t o  the mnthly membershp dues (and if the employee 
wishes to became a member of the Union, the amaunt of the initiation fee) 
as certified by the Financial Secretary or other authorized officer of the 
Union and t o  pay the sum so deducted to a designated official of tne said 
Union. 
Witness: ........................... Signature: . . . . . . . . . . . . . . . . . . . . . . . .  

6.02 The amount of such dues shall be certified to the Hospital by an 
authorized officer of the Union. 

6.03 The dues deducted from all employees withn the Bargaining Uut, 
together with a record of those f r m  whose pay deductions have been made, shall 
be ratted by the Hospital not later than the fifteenth (15th) day of the 
foliowing month. A copy of this record of employees frm whm pay deductions 
have been made shall also be sent to the Local 143 President. 

6.04 Thls canpulsory check-off of dues shall continue during the lifetlme 
of ths Agreement and shall be continued tk,roughout any period during whch the 
parties are engaged in negotiations with a view to making a new Agreement, and it 
shall apply to all enployees in the Eargalrung Unit. 

6.05 
each mployee's T4 slip. 

The EhQloyer agrees to include the annual total of dues deducted on 

6.06 All correspondence between the partles arising out of this Agreement 
or incidental thereto shall pass to ana f ran  the Executive Director of the 
Employer or his designate, and designated. authorized mmhr of the Union and 
the Local Regional Office. 

ARTICLE 7 - PiPuNEE -TION 
7.01 mloyee Representatives 

The Union will keep the m l o y e r  informed of its Executive body ana 

ccmni ttee. 



- 5 -  
7.02 For purpose of this Article, the name and position of each oi he 
carmittee members, frun time to time selected, shall be given to the m l o y e r  in 
writing . 

7 . 0 3  No individual member or group of members shall undertake to represent 
the Union at meetings with the Hospital without proper authorization of the 
Uni on. 

7.04 The Union shall have the right to the assistance of O.P.S.E.U. 
representatives at all times and the representatives shall be given reasonable 
access to Hospital premises to assist the members. 

7.05 The mloyer agrees to permit a representative of the Union to 
interview new employees as a group during orientation for a maximum of twenty 
(20) minutes without loss of pay for the purpose of discussing the benefits and 
duties of Union mmbership and their responsibilities and obligations to the 
Hospital and the U n i o n .  Management shall designate a place on the Hospital 
premises for such interviews and shall have the right to have a Hospital 
representative attend any such interview if it so wishes. 

7.06 G ~ e v m c e  Camittee 

The Grievance Cannittee will be ccmprised of up to three ( 3 )  employee 
representatives and a member of the Ontario Public Service Rrployees Union. In 
addition, there shall be s i x  ( 6 )  stewards appointed to assist the C h e f  Unit 
Steward in the processing of axplaints and grievances. It is understood and 

agreed that there will be at least one steward appointed fran employees working 
at the Riverview Unit, at  least one steward appointed fran Wloyees working in 
the Active Treatmnt Centre of the Prince Road Unit and at least one steward 
appointed fran aqployees working in the Regional Children's Centre. 

7.07 Stewards and representatives shall be granted reasonable time off 
without loss of pay to attend to needs of the mar$ers. Such time off shall be 
without loss of pay, except while attending an Arbitration Board hearing. 

7.08 (a) The Union acknowledges that the Stewards have regular duties to 

perfom on behalf of the Ehployer and that such persons will not leave t he i r  
regular duties without obtaining permission fran their imnediate supervisor. 
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Permission fran the supervisor shall not be unreastmably withheld. The chief 
Unit Steward will be given the opportunity to work straight day shifts where 
possible. 

(b) The local President will be granted two (2) hours per week to be 
taken at the s m  time on the same day each week as pre-arranged between the 
local President and their supervisor, without loss of pay to conduct the internal 
affairs of the local. 

7.09 NegotiatirrS Camrdttee 
The Rrployer acknawledges the right of the errployees to select a 

negotiating cannittee of up to a m a x i m  of four (4) representatives and will 
recognize said cannittee and Ckrtario Public Service mloyees Union 
representatives for contract negotiating purposes. 

7.10 Members of the negotiating cannittee will not suffer any loss of pay 
while attending mettings for the purpose of negotiating the Agreement, up to and 
including any meting or mcetings called by the Conciliation Officer. 

7.11 L a b a r r ~  t cannittee 
Where the parties mutually agree that there are matters that would be 

beneficial if discussed at a Labour Management Carmittee meeting during the term 
of this Agreement, the following shall apply: an equal nuher of representatives 
of each party as mtually agreed shall met at a time and place mtually 
satisfactory. A request for a meeting hereunder will be mde in writing at least 
fourteen (14) days prior to the date proposed and accargmied by an agenda of 
matters proposed to be discuss#. 

7.12 for - of CeQtral Nclsot iatiaa tt- 
In ths event that the Hospital and Union agree to participate in 

Central Negotiatiam carried on jointly with other Chtario Hospitals, it is 
agred tht thh Man Negotiating Cam-dttee mmbers up to a maXimm of five ( 5 )  

shall be paid for t b  lost fran their n o m 1  straight time working hours at 
their regular rate of pay without loss of leave credits for attaxling Central 
Negotiating mcetings with the Hospital Central Negotiating Camittee in direct 
negotiations prior to canciliaticn. Cnce canciliatian is invoked, U n i o n  members 
of the Central Negotiating Cunnittee shall receive mpaid t h  off for purposes 

of carrying on these negotiations effective the date the conciliator convenes his 
first meting with the parties and until such time as an Agreement is concluded. 
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8.01 For the purposes of this Agreement, a grievance is defined as any 

difference arising between the parties relating to the interpretation, 
application, administration or alleged violation of the Agreement includinq any 

question as to whether a matter is arbitrable. 
An eqloyee who has a carQlaint shall first discuss it with his 

imnediate supervisor. The enployee may be accarQanied by his steward if he so 
desires. Such a carplaint shall be brought to the attention of the imdiate 
supervisor within ten (10) calendar days of the incident becaning known to the 
grievor. The imnediate supervisor's decision shall be given verbally within five 
(5) working days. 

step1 Should the employee be dissatisfied with the m a t e  supervisor's 
verbal disposition of the canplaint he may with or without the 
assistance of his steward refer the matter in writing to his 
imndiate Supervisor. This shall constitute a formal grievance at 
Step No. 1 and shall be filed within ten (10) working days of receipt 
of the verbal reply of the enployee's imnediate Supervisor. The 

grievance shall contain a statemnt of the facts relied upon, 
indicate the relief sought, and be signed and dated by the employee. 
The Supervisor shall answer the grievance in writing within ten (10) 

working days. It is understood by the parties that the definition of 
Supervisor in this Step is the first level of management. 

step 2 Failing settlawit of the grievance at Step No. 1, the employee may 
within five (5) working days of receiving the respanse of the 
Supervisor, refer the matter to the Departnmnt Head. The Department 

Hsd aftor meeting with the Grievance Cannittee, shall answer the 
grievance in writing within five (5) working days of receiving the 
e-* 

-3 Failing settlanent of the grievance at Step No. 2, the M a n  shall 
notify the Vice-President H m  Resourcerr, in writing within five (5) 
working days of its intention to p r d  with Step No. 3. Within the 
next five (5) working days the errployee representatives and the 
management representatives may meet to discuss tho matter. The oPSRT 
representative may attend any such meeting called. If the grievance 
is not settled within five (5) working days it may be referred to 
arbitration as hereinafter provided. 
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8.02 A l l  time limits specified above may 3m extended by mutual written 
agreement. 

8.03 Where it appears that two ( 2 )  or more erployees have the same 
grievance arising out of identical c i r m t a n c e s  the Union shall process the 
grievances as one grievance subject t o  al l  applicable provisions under the 
grievance procedure. 

8.04 Full-time representatives of the m t a r i o  Public Service mloyees  
Union may be present a t  any meetings of the parties. 

8.05 If a t  any step of the grievance procedure the grievance has not been 
processed by the m l o y e r  within the time limits as prescribed, the grievance 
shall be advanced t o  the next step. 

ARTIQLE 9 - DI- AND a R T m  
9.01 A claim by an enploy- who has carpletad the probationary period that 
he has been discharged or disciplined or suspended w i t h t  just cause shall be 
treated as a grievance i f  a written statemmt of such grievance is lodged with 
the Department H e a d  a t  Step No. 2 of the Grievance Procedure within seven (7) 
working days a f t e r  the employee c w e a  working for  the m l o y e r  and for the 
purposes of this Article, Step No. 1 shall  be Waived. Such special grievances 
may be se t t led  by rmtual agreamnt a t  any tim including a f t e r  the release of the 
award. 

9.02 
the reason for  the discharge within threm (3) working days of date of discharge. 

A discharged m l o y e e  shal l  be advised in writing by the employer of 

9.03 k far am rawambly  practicable, faurtean (14) days' notice of lay- 

off shal l  k givm to aaployees, subject hmwer, t o  the statutory provisions of 
The EhQlopnat Stardads Act of the Province of Ontario, which specifies the 
minim notice to  be given under certain circurrstances. 

ARTIUE 10 - m1a 
10.01 I t  is d e r s t o o d  that ubb mloyer m y  bring forward at  any mcetinq 
held with the Unim executive camittee any carplaint with respect t o  the d u c t  
of any enployee covered by this Agreanent or any carplaint with respect t o  the 
conduct of officers,  cannittee members or Unim repreamtativcs and i f  such 
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ccmplaint of the Rrployer is not settled to the mutual satisfaction of .e 

conferring parties, it may be treated as a grievance and revert to arbitration in 
the same way as a grievance of an qloyee. 

10.02 Similarly, the U n i o n  shall have the right to process pollcy 
grievances which are not otherwise processed by individual employees. 

10.03 
Grievance Procedure. - _  

All policy grievances shall be initiated in writing at Step 3 of the 

10.04 "Policy Grievance" is defined for the purposes of this Agreement as a 
grievance which does not depend upon the behaviour of an individual employee or 
group of enployees or one that does not affect the individual or a group 
specifically. 

10.05 Grow Grievance Procedure 
Where a nunber of errployees have identical grievances and each 

errgloyee would be entitled to grieve separately, they m y  present a group 
grievance in writing, signed by each enployee, filed at Step 2 of the Grievance 
Procedure within ten (10) working days of the incidemt becaning known to the 
grievors . 

The remaining provisims of the Grievance and Arbitration procedure 
shall then apply with respect to the processing of such grievance. 

ARTICLE 11 - ARBITRATIOIO 
11.01 Where a differam arises between the parti& relating to the 
interpretation, application or actninistration of this Agreement, including any 
question as to h t h r  a nmtter is arbitrable, or where an allegation is made 
that this memmt has been violated, either of the parties may, after 
exherusting any griewance procedure established by this Agreement, notify the 
other party in writing of its desire to sr3mit the difference or allegation to 
arbitration and the notice shall contain the name of the first party's appointee 
to an Arbitration Board. The recipient of the notice shall, within five (5) 
working days, inform the other party of the mum of its appointee to the 
Arbitration Board. The two appointees so selected shall within five (5) working 
days of the appoin-t of the seed of them appoint a third person who shall be 
the Chainnan. If the recipient of the notice fails to appoint an arbitrator, or 
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if the two appointees fail to agree upcm a chairman within the time limits, the 
appointment shall be m d e  by the Minister of Labour upon the request of either 
party. The Arbitration Board shall hear and determine the difference or 
allegation and shall issue a decision and the decision is final and binding upon 
the parties and upon any enployee affected by it. 

The decision of a majority is the decision of the Arbitration Board, 
but if there is no majority the decision of the Chairman governs. Each of the 
parties hereto shall jointly bear the expenses of the third party, and any cost 
of the place of hearing of such arbitration if and when the necessity arises. 

11.02 The Board of Arbitration shall not have any power to alter, modify or 
change any of the provisions of this Agreemnt or to substitute any new 
provisions or any existing provisions, nor to give decisions inconsistent with 
the terms and provisions of this Agreement. 

11.03 S i d e  Arbitrator 
Notwithstanding the foregoing provisions of this Article, the parties 

hereto may in sukstitution for the above procedure agree in writing to appoint 
one (1) arbitrator satisfactory to both parties, in w h i c h  case such arbitrator 
shall have the sanm jurisdiction, power and authority as has been given to the 
Arbitration Board by the foregoing term of this Article. 

ARPICZE 12 - RnmrIN Balm 
12.01 It is agreed and uarderstood that the mloyer shall provide at no 
cost to the Union and shall place in a mutually agreeable location, three (3) 
bulletin boards to be used solely for the purpose of paeting Unim notices and 
job postings. Such notices shall not be ranoval by unauthorized personnel. 

T b  locatians shall be: 
1. R.C.C. Main Bulletin Board 
2. 
3. 

Baaemnt Tawcr Building Main Bulletin Board 
Riverview Hospital Main Bulletin Board 

12.02 Such notices shall be suhittd by a representative of the Union to 
the office of the Vice-president Hurran Resources for approval. There shall be no 
distribution or posting by enployes of &lets, advertising or political 
matter, cards, notices or any other literature m the Hospital's property, unless 
initialled by the Union Local President and the Vice-president Hurran Resources of 
the mloyer or his designate. 
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- OEP -1ES AM) JOB POSTING 

13.01 An application for transfer system will be established by the 
Rnployer under which any arployee will be able to fill out an appropriate form 

indicating his interest in working within the bargaining unit elsewhere in the 
Hospital and his name shall be given consideration when a vacancy occurs. Where 
there is more than one application for a position frcm members of the bargaining 
unit and where qualifications, cmetence and skill are relatively equal, 

seniority shall be the deciding factor. 
Prior to making a prmtion or filling a new position or vacancy 

within the bargaining unit, the Enrployer shall post on the bulletin boards a 
notice of the position stating the location, title, description and salary range. 
Such notice shall be posted for a m i n i m  of five ( 5 )  days (exclusive of 
Saturdays, Sundays and statutory holidays) in order that all members of the 
bargaining unit will know that the position is open and will be able to make 
written application to the appropriate Department Head. Where there is mre than 
one application for a position and where qualifications, carpetence and skill are 
relatively equal, seniority shall be the deciding factor. The Hospital shall 
send to the Union notification of the successful applicant. 

The following provision shall apply to the Child Care Classifications 
only. when a vacancy or new job has been filled through the Job Posting 
procedure, other vacancies which result fran the filling of that new job or 
vacancy need not be posted, but may be filled by the Hospital, giving 
recognition, however, to the employees' seniority where qualifications, 
ccmpetence and skills are relatively equal. 

13.02 U p o n  prcmotim to a higher classification an enployee within the 
bargaining unit shall be paid at an increment level in the new classification 
which will result in a higher salary rate than the enployee had received prior to 
such pramtion and shall retain the same anniversary date for determining 
entitlemeat to future salary increments. 

An cnployee pranoted t o  a higher classification shall be entitled t o  

a trial period in the new position of 60 working days and if at the expiration of 
that period he is found by the mloyer to be unsuitable or if the enployee does 
not wish to continue in the new position, he shall be entitled to return to his 
former position without loss of pay, seniority or other benefits, displacing any 
member of the bargaining unit who has filled that position during such trial 
period. 
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AR!rIcLE 14 - SENIrnITY 
14.01 Perid 

until an arployee has canpleted a probationary period of sixty (60) 
working days within a six (6) month period, he shall be considered to be on a 
probationary basis, having no seniority rights and his employwrit may be 
terminated by the Ehployer without recourse to the grievance and arbitration 
procedures of this Agreement. Upon satisfactory canpletion of the probationary 
period, an enployee will then acquire seniority standing, dating f r m  the date 
upon which his current period of employment originated. 

It is mutually agreed that within the first thirty (30) days of 
employment, an evaluation will be m d e  of the probationary employee so that the 
Hospital can assess the employee's performance and the employee may be made aware 
of any deficiencies. 

14.02 An employee's seniority shall be cancelled and his mployment shall 
be terminated for any of the following reasons: 

if the enployee quits; 
if the arployee is discharged and his discharge is not reversed 
through the grievance procedure; 
if the enployee has been laid off and fails to indicate his 
intention to return to work within f ive  (5)  days and to return 
within fourteen (14) days after he has been notified by the 
Hospital to do so through registered mail addressed to the 
last address on the records of the Hospital; 
if the enployee is absent fran work for m r e  than two (2) 
consecutive working days without providing a reason satisfactory 
to tb Ho8pital for such absence; 
if tb arployee overstays a leave of absence granted by the 
Hoepita1 Without providing a reasan satisfactory to the Hospital; 
if ths m@oyee has been laid off for a period in excess of one (1) 
year without being recalled to work by the Hospital; 
if the enployee retires: 
if the ar~loyee is absent due to illness or injury for a period 
in excess of m e  (1) year: 
In the case of enployees returning to work fran illness or injury 
covered in paragraph (h) above, the enployee wt work for  twenty 



- 13 - 
(20) continuous days before establishing a new absence period uniess 

the new absence is due to a new unrelated injury or illness, 
if the employee as a condition of employment fails to pass 
professional society exam which lead to professional registration 
or certification requirements. 
employee hired prior to October 23, 1990. 

(j) 

This shall not adversely affect any 

14.03 Seniority shall mean length of continuous employment with the 
Employer since last date of hire. Hospital-wide seniority within the bargaining 
a t  will determine an errgloyee's length of vacation entitlement and sick leave 
entitlement. 

14.04 Provided that the qualifications, canpetence and skill of employees 
in a classification are relatively equal, hospital-wide seniority in a 
classification within the bargaining mit shall govern in the case of a lay-off 
caused by a reduction in the work force. For the above purpose it is agreed that 
there will be no differentiation between mernbers of the same classification 
working in any area or u n i t  of the Ehployer's hospitals. 

An employee who is scheduled to be laid off because of a reduction in 
the n h r  of enployees in his classification will be entitled to displace the 
enployee having the lowest seniority in any lower paid classification for wbch 

he has the required qualifications, canpetence and skill and providing that the 
displaced employee has less seniority than the person being laid off. 

14.05 When a vacancy arises in a classification where a lay-off occurred, 
the Ehployer will fill such vacancy in inverse sequence of lay-off, the intent 
being to restore laid-off and displaced employees to their former classification 
provided that the eligible errployee has the qualifications, carpetence and skill 
for the positicm w h i c h  is vacant. The mloyer also agrees. to rehire employes 
fran the recall list who have the qualifications, ccnpetence and skill requred 
for the available positions before hiring fran the open market. 

14.06 The arployee .recalled and reinstated to his former position shall 
receive the appropriate rate of pay for that position at the time of recall. ?my 
errployee recalled and reinstated to any other position will receive the 
appropriate rate of pay for such position at the time of recall. 
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unit Transfers and seniority outside the Banmuuw 

No enployee shall be transferred to a full-time or part-time position 
outside the bargaining unit without his consent. If an em~loyee accepts a 

position in a classification outside the bargaining unit, she will retain her 
seniority within the bargaining unit for a period of one (1) year but shall not 
continue to accurntlate seniority in the bargaining unit. 

. .  14.07 

14.08 seniority List 
A seniority list shall be suhnitted to the Union and posted on the 

bulletin boards in the m t h s  of May and Never in each year. The seniority 
list shall show each enployee's date of hire as well as the date on which they 
ccmmnced enployment in their present errployment classification. 

14.09 
When an enployee is temporarily prated to a higher rated 

occupational classification, she shall receive an increase in salary of five 
($5.00) per day for each day such a s s i w t  rarains calculated fran the initial 
appointment to such duties. 

This salary increase shall only apply if the tenporary pramtion is 
to fill in for a planned absence of the enployee whose place is being filled as 
in the case of absence during vacation, on maternity leave, leave of absence on 
personal or Hospital business, because of illness or injury exceeding three (3) 
consecutive days or because of a vacant or new position within the bargaining 
unit. 

14.10 Notice of Lay-Off 
In the evmt of a proposed lay-off at the Hospital of a permanent or 

lung-ternnature MI clef- by The Ehplo-t Standards Act (presently 13 weeks) 
the H o s p i t a l  will meet with the Unicm prior to notifying the enployees to be 
affected by such lay-off in order to give due consideration to its irrglementation 
and to any alternatives that may be proposed by the Unicm. 

ARTICIIB 15 - 
15.01 (a) whsrc the Ehployer has decided to introdwe a technological change 

which will significantly alter the status of M enployee in the bargaining unit, 

the Ehployer agrees to meet with the U n i o n  prior to irrplenrentation of such change 
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or changes and agrees to pay for the necessary retraining or upgrading or the 
employee affected by the change. Where docmentation such as policy changes 
which significantly impact on the meqbers of the bargaining unit is being 

distributed to Department Heads, the Wloyer will provide a copy to the Union 
President. 

(b) Where the hployer alters an employee's job description in the 
bargaining unit, the Wloyer agrees at the earliest reasonable time to notify 
the employee of such change or changes. If requested by the affected 
anployee(s), the mloyer will meet to discuss the effect of such changes and the 
employee(s) at their option may have a Union Representative present. Upon 
request, the EZnployer will provide the Union President with a copy of any 
bargaining unit job description. 

MtTICLE 16 - SICK LEAVE 
16.01 Sick leave means the period of ti- an employee is absent fran work 
by virtue of being sick or disabled due to illness or injury not canpensable 
under The Worker's Canpensation Act or because of being quarantined on the order 
of the Medical Officer of Health. 

16.02 At the carpletion of an employee's probationary period, an employee 
within the Bargaining Unit shall be entitled to one (1) day's sick leave with pay 
for each full month of continuous employment since last date of hire, Thereafter 
such employee shall be entitled to one (1) day's sick leave with pay for each 
additional month of continuous employment and when an employee has canpleted one 
(1) year of continuous employment, one and one-half (1-1/2) days' sick leave for 
each additional m t h  of employment. 

16.03 The unused portion of an anpioyee's sick leave entitlement including 
the accuiulated sick leave credits due the employee prior to the execution of 
this agreement, shall accunulate to a m a x i m  of One Hundred and Seventy-Five 
(175) days. 

16.04 In the event of illness, sick leave credits accumulated after 
Sept-r lst, 1974, shall be used before any sick leave credit accumulated prior 
to that date is charged. 
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16.05 On termination of enployment, enployees shall be paid a cash 
settlemnt for the unused portion of accurrulated sick leave credit and the cash 
settlement shall be calculated as follows: 

The proportion of sick leave credits accumorlated frm and 
after Septedxr lst, 1974, in accordance with the formula set 
out hereunder: 

WO years' continuous service - 25% 
Three years' continuous service - 33% 
Four years' continuous service - 40% 
Five years' continuous service - 50% 
PIUS 
One Hundred Per Cent (100%) of all unused sick 
leave credits acmlated prior to September lst, 1974. 

Provided, however, that the total cash settlement paid on termination 
of employment shall in no case exceed the equivalent of seventy- 
five (75) days' pay. 

16.06 An enployee shall not be entitled to sick leave pay for the first and 
second days' absence fran work during the fourth and successive illnesses in any 
calendar year of errployment , provided, however, that if an cnployee is sent hane 
fran work because of illness or injury, such absence will not be counted as one 
of the "fourth and successive illnesses" referred to above if the employee 
returns to work on the next scheduled work day. This provision may be waived in 
the sole discretian of the Ehployer without prejwAice in appropriate 
circurrstances, and shall be waived by the Ehployer in the w e  of an err~loyee who 
at the tinw the fourth or successive illness occurs, has not less than two (2) 
year's continuous service, subject to the provisians of Paragraph 16.07 hereof. 

16.07 It is mtually agreed that when an enployee is absent fran his 
enploymeart &m to illness, the Hospital shall be entitled to require production 
of a doctor's certificate by such employee before any wages are paid to him for 
the time for which he was so absent. 

16.08 Absence due to illness or injury, canpcllsable by The Workers' 
Cawensatia Board, shall not be charged against sick leave credits or 
entit 1 -ts. 
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16.09 t s ~ o f ~  

when an enployee is given leave of absence without pay for any 

reasons (except for  Union business) or  is laid off on account of lack of work and 
returns t o  work upon expiration of such leave of absence, s i ck  leave credits 
shall  not accrue t o  the enployee but he shall retain his cunulative credit ,  i f  

any, existing at the time of such leave or lay-off. 

16.10 Leave of Abeence Withaert Pay Lhm t o  Illness 
Leave of absence without pay may, a t  the discretion of the Hospital, 

be granted t o  an errployee who doa?s not qua l i fy  for  sick leave with pay or who is 
unable t o  return t o  work a t  the termination of the period for which s i ck  leave 
with pay is granted. 
enployee's Department Head. 

Such leave of absence rmst be applied for  i n  writing t o  the 

16.11 Sick hewe Records 
A1 1 

enployees are t o  be advised once a year by March 31st, of the amount of sick 
leave accrued t o  their credits as of the previous year end. 

A record of all  mused sick leave w i l l  be kept by the Hospital. 

16.12 
The beneficiary or  estate of an enployee who dies while i n  the enploy 

of the Hospital shall be enti t led t o  receive the balance of the emgloyee's sick 
leave credits due t o  such enployee as provided for  in  Article 16.05 herein, 
provided such gcployem a t  the date of death had not less than two ( 2 )  yea r s '  
seniority with the Hospital. 

17.01 v 
T b  #orpital nay grant leave of absence for  persmal reasons. Such 

leave of abnaxx~ shall be applied for i n  writing by the engloyee t o  the 
Department H e m i  at least two (2 )  w e e k s  prior t o  the contenplated cannencement of 
the leave of absence. This provision for advance notice shall be waived i n  cases 

of emergency. The application shall clearly state the reason for  the leave of 
absence and the contemplated length of t ime during which the enployee w i l l  be 
away fran his work. In cases of emergency, reasons and contenplated length of 
t ime away will be called in aa soon as possible. I t  is understood that while an 
err~loyee is on leave of absence, he shall not engage i n  gainful errploymnt and 
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that if he does engage in such gainful enployrrrent, he shall forfeit all seniority 
rights under this Agreement. Leave of absence for personal reasons shall not 
exceed a period of three (3) months. 

17.02 uhian Business 
Leave of absence for U n i o n  business shall be applied for in writing 

by the enployee to his or her Department Head at least two (2) weeks prior to the 
contenplated carmencement of the leave of absence and the application shall 
clearly state the length of time he shall be away fran his work and the purpose 
of the leave of absence. In interpreting this clause, legitimate leave of 
absence for U n i o n  business shall include conventions, sdnars, education 
program or special executive board meetings. An enployee shall be allowed to 
make applications for leave of absence for U n i o n  business only twice in any 
calendar year and the total of such leave of absence shall not be for longer than 
a two (2) week period. Not more than two (2) enployees shall be eligible for 
leave of absence for Union business at one time. The President will be allowed 
to be absent for Union business up to 15 days in each calendar year and a m m k r  
of the Bargaining Unit who is elected to the Executive Board of Executive 
Cannittee of the U n i o n  will be allowed to be absent for U n i o n  business up to 30 
days in each calendar year. 

When an enployee is elected as the Union's President or First Vice- 
President (Provincially), the Union will imnediately following such electron 
advise the mloyer of the nam of the enployee so elected. Leave of absence 
shall be granted fran the employee's place of enployment for the duration of the 
current term of office. The Union shall reirrS3urse the mployer the amounts paid 
on behalf of the enployee, including pay and benefits. 

17.03 - 
Inriva of absence without pay or other benefit will be granted due to 

pregnancy a d  an gcployee will cannence such leave of absence at the discretion 
of the enployee's attending physician. To be eligible for leave of absence due 
to pregnancy, an employee rmst have been in the continuous service of the 
Ehgloyer for not less than me year prior to the comnencement of the leave of 
absence. The duration of pregnancy leave shall be the period recognized by The 
m l o y m m t  Standards Act of the Province of cntario as amended fran tire to time 
(now 17 weeks) and during the period of such leave of absence, the seniority 
existing at the CQrmencanent of the leave of absence shall be retained but shall 
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not accrue. When the leave of absence has expired, the enployee shall be 
entitled to resune her former job at the current rate of pay and with the 
benefits currently enjoyed. The provisions of Part 11 of The mloyment 
Standards Act of the Province of Ontario as amended fran time to time shall be 
incorporated into and form part of this A g r e m t .  

An arployee may, upon request, extend this leave of absence to 
a six month period in total and when such extended leave of absence has expired, 
the employee shall be entitled to r e s w  her f o m r  job at the current rate of 
pay and with the benefits currently enjoyed. 

17.04 surrplementarv unarp lomat Benefit Plan 
An cnployee entitled to pregnancy leave under this article who 

provides the Hospital with proof that she has applied for and is eligible to 
receive Unemploymeslt Insurance Benefits pursuant to Section 18, Unenploymnt 
Insurance Act, 1971 shall be paid an allowance in accordance with the 
Supplementary Unenploymmt Benefit Plan. 

In respect of the period of pregnancy leave, payments made according 
to the Supplementary Unenploymnt Benefit Plan will consist of the following: 

17.05 

For the first two weeks, the enployee will not be 
entitled to any payment (other than Unenployment 
Insurance Benefits), and 
Up to a m a x i m  of fifteen (15) additimal weeks, 
pa-ts equivalent to the difference between the sun 
of the weekly U.I.C. Benefits the arployee is eligible 
to receive and any other earnings received by the emgloyee, 
and seventy-five (75%) per cent of the actual weakly rate 
of pay for her classification, which she was receiving on the 
last day worked prior to the camencement of the 
pregnancy leave. 

Where an enployee with at least one year of seniority qualifies to 
adopt a child, such enployee may be entitled to a Leave of Absence without pay 
for a period of time taking into consideratim the requirements of any Adopting 
Agency up to a maximm of six (6) mnths. Such mployee shall advise the 
Hospital as far in advance as possible of their qualifying to adopt, and shall 
request the Leave of Absence in writing upon receipt of confimticm of the 
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pending adoption. such request for Adoption Leave shall not be unreasonably 
withheld, It is understood that during any such leave, credit for service or 
seniority for the purposes of salary increments, vacations, sick leave, or any 
other benefits under any provisions of the collective agreement or elsewhere 
shall be suspended during such leave and the enployee's anniversary date adjusted 
accordingly. In addition, the enployee will becane responsible for full payment 
of subsidized enployee benefits in which he or she is participating for the 
period of the absence. 

17.06 Eciucatianal Leave 
(a) The mloyer recognizes the desirability of employees in the 

bargaining unit maintaining and *roving their knowledge in their respective 
areas of practice and for that purpose will give consideration to requests m d e  
to their Department Head or Supervisor for leaves of absence for members of the 
bargaining unit with or without pay to attend educational seminars, courses or 
conferences. It is acknowledged that this is not an undertaking or guarantee to 
honour such requests when made but a statement of policy which will be 
adninistered at the Rrployer's sole discretion subject to staffing requirements 
and financial considerations. Each application for Educational Leave shall be 
reviewed separately and considered on its own merits. 

(b) Ehployees who, as a coldition of errployment, mrst meet professional 

registration, or certificatim requirements, will be granted Leaves of Absence 
with pay in order to write professional society exam leading to such 
registration or certification. 

(c) Where the mloyer requires or requests that an enployee obtain or 
retain a liccnse or certification outside the n o m 1  requirements for the 
classification, the massary  time involved as mtually akeed will be treated as 
paid tixm at the regular rate of pay. 

17.07 JcanrdatrurrDutp  
mloyees who are called to serve as jurors or subpoenaed as 

witnesses in criminal or civil courts, shall be granted leave of absence for such 
purposes without loss of any privileges. Normal pay will continue to be issued 
on the usual pay dates. A t  the conclusion of his duty, the err~loyee shall obtain 
a certificate f r m  the Court, showing the period of his jury or witness service 
and shall deposit this certificate together with the full amount of the 
ccnpensation but not including travelling allowance, with the Hospital Business 
Office. 
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17.08 Bereavamt Leave 

The Hospital will reimburse an employee for lost wages while absent 
to attend the burial of any m d x r  of his imnediate family, namely: spouse, 
child, father, father-in-law, mother, mother-in-law, sister, brother, sister-in- 
law, brother-in-law, step-rather , step-father or legal guardian, grandparent or 
grandchild. Such reimbursement is based on the principle that no employee is to 
suffer loss of wages for h s  or her scheduled work days lost up to a maximum of 
three (3) days between death and burial. 

17.09 Leave of Absence - Vacation Credits 

Vacation credits will not accrue during leave of absence without pay, 
except for leave of absence on U n i o n  business for one month or less. 

17.10 Prepaid Leave 
Effective three (3) months following ratification or arbitration 

decision, the Hospital agrees to introduce a prepaid leave programne, funded 
solely by the employee, subject to the following tern and conditions: 

The plan is available to mloyees wishing to defer a 
portion of their salary according to one of the following 
schedules, in accordance with Part LXVIII of the Incane 
Tax Regulations, Section 6801: 
(i) 

(a) 

three (3) years deferral of up to twenty-five (25) 
percent of annual salary followed by a one (1) year 
leave of hence; or 
four (4) years deferral of up to twenty (20) percent 
of annual salary followed by m e  (1) year leave of 

(ii) 

absence. 
(b) Ths errploy- rmst make written application to the appropriate 

lkpartmrmt Head at least six 16) months prior to the intended 
camnrnrcement date of the programme (i.e., the salary deferral 
gortirm), stating the intended purpose of the leave. 
The nunber of enployees that may be absent at any one time shall 
not exceed one (1) per department. 
be given to more than one (1) enployee taking this leave 
in departments characterized by independently functioning, 
mlti-units. The year for purposes of the programne shall be 
September 1 of one year to August 31 of the following year or 

(c) 
Hawever,consideration shall 
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such other twelve (12) month period as may be agreed upon by 
the enployee and the Hospital. 
Written applications will be reviewed by the appropriate Vice- 
President, or Executive Director, R.C.C., or his/her designate. 
Leaves for the purpose of pursuing further formal education or 
post-graduate training will be given priority. Applications for 
leaves requested for other purposes will be given the next level 
of priority on the basis of seniority. 
During the agreed upon period of salary deferral, the appropriate 
amount of the employee's gross annual salary (according 
to stipulations of the above schedule) will be deducted and 
held for the employee and will not be accessible to him/ her until 
the year of the leave, or upon withdrawal fran the plan. 
The manner in which the deferral salary is held shall be at the 
discretion of the Hospital. 
All deferred salary, plus accrued interest, if any, shall be paid 
to the enployee at the cannencement of the leave or in accordance 
with such other schedule of payment as may be agreed upon between 
the Hospital and enployee. 
All benefits shall be kept whole during the years of salary deferral. 
During the year of the leave, seniority will accunulate. Service for 
the purpose of vacation and salary progression and other benefits 
will be retained, but will not accunulate during the period of the 
leave. The mloyee shall becarre responsible for the full 
payment of premium for any health and welfare benefits in which 
he/she is participating. 
accordance with the plan. 
a crrployaeuny withdraw fran the plan at any time during the 
dderral portion provided three ( 3 )  m t h s  notice is given to 
&-,appropriate mrtmezlt ~4. 
interest, if any, will be returned to the arployee within a 
reasonable period of time. In the event of such withdrawal 
fran the plan by the engloyee, the enployee may have the option 
of being repaid either in a lurp sun, or over a period of time, 
camnensurate with the rate of deductions made fran the employee's 
salary. 
If the enployee terminates enployment, the deferred salary held 
by the Hospital, plus accrued interest, if any, will be returned 

(d) 

(e) 

(f) 

(g) 

(h) 

Contributions to H.O.O.P.P.. will be in 

(i) 

Deferral salary, plus accrued 

(j) 
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to the employee within a reasonable period of time. 
employee's death, the funds will be paid to the employee's estate. 
The Hospital will endeavor to find a temporary replacement for 
the employee as far in advance as practical. If the Hospital is 
unable to find a suitable replacement, it may postpone the leave. 
The Hospital will give the employee as much notice as is reasonably 
possible. The employee will have the option of remisung in the 
plan, and re-arranging the leave at a mutually agreeable time, or of 
withdrawing f r m  the plan, and having the deferred salary, plus 
accrued interest, if any, paid out to hidher within a reasonable 
period of time. 
The employee will be re-instated to his/her former position 
unless the position has been discontinued, in which case he/she 
shall be given a canparable job. 
decides, during the course of such leave, not to return to his/her 
position, at least twelve (12) weeks notice shall be given to 
the Ehployer. 
Final approval for entry into the prepaid plan will be subject 
to the employee entering into a formal agreement with the Hospital 
in order to authorize the hospital to make the appropriate 
deductions fran the employee's pay. Such agreement will include: 
(i) a statement that the employee is entering the 

prepaid leave programne in accordance with Article 17.10 
of the collective agreement; 
the period of salary deferral and the leave period for 
w i t h  the leave is rquested; 

In case of the 

In the event an employee 

(ii) 

(iii) the mMner in which the deferred salary is to be held. 
The letter of application fran the en~loyee to the Hospital to enter 

the prepaid leave progranm will be appended to and form part of the written 
agrement. 

ARTI- 18 - IXDRS OPWORR 
18.01 (a) The Enployer having cmverted to a 37-1/2 hour week  as of June 1, 
1982, it is agreed that the normal or standard work week shall be an average of 
thirty-seven and me-half (37-1/2) hours, with a normal or standard work day of 
seven and one-half (7-1/2) hours. Tim and one-half (1-1/2) shall be paid for 
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all hours worked in excess of 7-1/2 hours per day exclusive of a lunch pericd or 
in excess of seventy-five (75 )  hours in a two ( 2 )  week period. 

(b) Overtime will be offered to the most senior employee in the 
classification in the area or unit in rotation and if the offer is rejected, that 
employee must wait until his or her turn canes up again within the area or unit. 
For the purpose of this Article, Child Care Assistants, Child and Youth Workers I 
and 11, and Child Care Workers I11 shall be considered one classification. 

- -  
18.02 Following consultation with the Union and the employee or employees 
concerned, a Department Head or Supervisor may establish for a classification or 
classifications in this bargaining unit, a variable schedule or schedules t~ 
accarmodate interviews with patients and/or their families outside the n o m 1  
working hours and in that event, hours worked pursuant to such schedule or 
schedules shall be paid at regular straight time rates unless they exceed 
seventy-five (75 )  hours in a two-week pay period. 

18.03 There shall be four ( 4 )  days scheduled off within the above mentioned 
two-week pay period and the Hospital will schedule at least one (1) weekend in 
three(3) or at least two (2) consecutive days as days off, unless altered by 
mutual consent between the Hospital and employee. The hours of each shift shall 
be scheduled on a consecutive basis to avoid split shifts. Work schedules w ~ l l  
be posted at least two weeks in advance. Regular work schedules will not requre  
employees to work mre than seven (7) consecutive days unless by mutual agreement 
between the enployee(s) and the Department Head. 

18.04 Except in cases of emergency, all overtime shall be authorized and 

approved in advance by the Supemisor or Department Head. Any overtime shall be 
cargensatd at the rate of one and one-half (1-1/2) hours pay for each hour 
worked. 

18.05 Overtime hours worked may, at the employee's option, be taken as time 
off (on the basis of time and one-half for each hours of overtime) at a time or 
times mtually agreeable to the ESrgloyer and enployee not later than the next pay 
period following the pay period in which the overtime hours were worked, If the 
enployee does not elect to take such option or if equivalent time off within such 
pay period cannot be mutually agreed upon, the overtime hours shall be paid at 
one and one-half (1-1/2) times the regular straight time rate. A n  extension of 
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the period within which required time off for overtime worked is to be taken, may 
be granted by the appropriate Department Head or Supervisor. 

18.06 Rest Periods 
There shall be a fifteen (15) nunute rest period during each half of 

a full shift worked at a time approved by the Department Head or Supervisor. An 

occasional loss of an employee's rest period due to an emergency shall not 
entitle the employee to financial reinbursemnt or equivalent time off. The 
n o m 1  schedule of fifteen (15) minute breaks will be followed unless a request 
is made by an employee to substitute one-half (1/2) hour break in a shift in lieu 
of two fifteen (15) minute breaks and the irmrediate supervisor agrees that 
circumstances so require. If allowed, the term for the half (1/2) hour break 
will be taken at a tire agreed upon by the employee and the supervisor. Such 
requests will not be unreasonably withheld. 

18.07 M m 1  Vouchr  

An employee required to work two (2) hours or more overtime in any 
day in addition to his or her regular seven and one-half (7-1/2) hour shift shall 
be supplied with a voucher entitling h i m  or her to a free meal in the Hospital 
dining roan, or a cash allowance in lieu thereof if the dining roan is closed, to 
a maxim of $3.50. 

AKTICLE 19 - HoLIIYulS 
19.01 The following will be recoguzed by the Hospital as paid Holidays: 

New Year's Day Labour Day 

Good Friday . Thanksgiving Day 
Victoria Day Remmbrrance Day - Christmas Day 
Civic Holiday Boxing Day 

Second Monday in June 

19.02 The Hospital will recognize as a paid Holiday i n  addition to those 
days listed above, the second Monday in February, or if an additional Holiday is 
proclaimed, such proclaimed day will be substituted in lieu thereof, the intent 
being to recognize twelve (12) paid Holidays. 
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19.03 If any errployee is scheduled to work on a paid holiday and actually 
works, he shall be paid at the rate of time and one-half for work performed on 
such holiday in addition to such employee's regular pay. An enployee may, 
however, elect to take equivalent time off  in lieu of premiun pay, provided 

however, that the errployee's Department Head is notified of such election prior 
to the employee working the holiday. The time off in lieu of prmiun pay shall 
be at a time mutually agreed upon by the errployee and the employee's Department 
Head. As needed, Ehployees will be scheduled to work on a rotational basis 
within the work area according to seniority under this section. 

AM'ICLE 20 - VXATICNS WITH PAY 
20.01 For the purpose of calculating vacation entitlement and vacation pay, 
the vacation year shall be deemed to carmence on May 1st of each year and to end 
on April 30th of the following year. 

20.02 Rnployees in the bargaining unit who have less than one year of 
continuous service as of April 30th of any year, shall be entitled to a vacation 
calculated as follows: 

1 mth's cmtinwus service - 1-1/4 days vacatim with pay 
2 m t h s' continuous service - 2-1/2 days vacation with pay 
3 mths' continuous service - 3-3/4 days vacation with pay 
4 months' continuous service - 5 days vacation with pay 
5 months' continuaus service - 6-1/4 days vacation with pay 
6 moths' continuous service - 7-1/2 days vacation with pay 
7 months' continuous service - 8-3/4 days vacation with pay 
8 months' continuous service - 10 days vacation with pay 
9 mths' continulous service - 11-1/4 days vacatian with pay 
10 mntbs' cattiatmu service - 12-1/2 days vacation with pay 
11 nwtlm' cantinwus service - 13-3/4 days vacation with pay 

such vacatian with pay shall be taken after cargletiun of an enployee's 
probationary period. 

20.03 mloyees in the bargaining unit who have one year of cmtinuous 
service but less than four (4) years of continuous service, shall be entitled to 
vacation of three (3) weeks with pay at the basic straight time rate in effect as 
of the date on which such vacatiun camrences. 
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20.04 mloyees  in the bargaining unit who have four ( 4 )  years of 
continuous service but less than thirteen (13) years of continuous service, 
effective with the 1990 vacation year, shall be entitled to a vacation of four 
( 4 )  weeks with pay at the basic straight time rate in effect as of the date on 
whch such vacation camences. 

20 ,OS Ehployees in the bargaining unit who have thirteen (13) years or  mre 
of continuous service but less than twenty-five (25) years of continuous service, 
effective with the 1990 vacation year, shall be entitled to vacation of five (5) 
weeks with pay at the basic straight time rate in effect as of the date on whch 
such vacation c-ces. 

20.06 Ehployees in the bargaining unit who have twenty-five ( 2 5 )  years or 
more of continuous service shall be entitled to vacation of six (6) weeks with 
pay at the basic straight time rate in effect as of the date on which such 
vacation carmences. 

20.07 Notwithstanding the provisions of Article 18, it is agreed that the 
present "camping" arrangement whereby "lieu time" will be recognized for staff 
who take part in the present camping p r o g r m  for patients of the Regional 
Children's Centre will be continued on the same basis as in the past so that 
equivalent time off will be recognized but on the basis of one day off for one 
day worked. If an argloyee is requested by the enployer to use personal 
transportation for the above purpose, he or she will receive mileage payments in 
accordance with Article 24.01 hereof. 

20.08 Choice of an enployee's vacation period shall be on the basis of 
departmnt and/or tlarit seniority, recognizing the necessity of the employer 
maintaining sufficient staff in each classification to ensure the efficient 
operation of the Hospital. For the above purpose, the Riverview Unit, Prince 
Road Unit and Regional Children's Centre, shall be considered as separate units. 

A#r1cWE21--1Ts . 

21.01 Pensicm Plan 
It is agreed that employees will participate in the Hospital's of 

Ontario Pension Plan, administered by the Ontario Hospital Association, and that 
the Ehployer will pay the Rrployer's share of contributions payable thereunder 
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and will deduct fran eligible enployees' wages the required portion of his or her 
earnings and remit same t o  the said Plan. I t  is agreed that enrollment in  such 
pension plan will be i n  accordance with the requiremnts of such plan. 

21.02 
The Hospital will a s s w  the responsibility of paying One Hundred Per 

Cent (100%) of the premiun cost of the Hospitals of Ontario Group Life Insurance 
P l an  or its equivalent. Such plan provides coverage up t o  two times an 
enployee's annual salary calculated t o  the nearest Five Hundred Dollars 
($500.00). Such plan also permits an enployee t o  add insurance on his o r  her 
spouse a t  the enployee's expense. 

21.03 
The Hospital will provide enployees in  the bargaining unit with the 

Green Shield Extended Health Care Plan ($10 - $20 deductible) which includes 
mandatory drug selection and will pay 100% of the p r d u n  charged therefor. 

21.04 Izshuhl 
The Hospital will provide enployees in  the bargaining unit with a 

prepaid Dental Plan (Grear Shield Plan 66 or equivalent) for  either single or 
f d l y  coverage, whichever is applicable and it will pay Seventy-Five Per Cent 
(75%) of the p r d u n  charged therefor based cm current O.D.A. Tariff.  

21.05 Sani-Private Hocrp ita1 izaticm 
The Hospital Will provide enployees in the bargaining unit with Semi- 

Private Hospitalization a d  it will pay E'ifty Per Cemt (50%) of the prmiwn 
charged therefor. Effective A p r i l  1, 1991, the Hospital will pay One Hundred 
(100%) of the p r d u n  charged. 

2l .06 IlrrdLo PI- 
'I& Ho+pital will provide enployeea in the -rag unit with the 

G r e e n  shidd krrfio Plan atxi it will pay Seventy-Five Per Cent (75%) of the 
p r d u n  c h r g d  War. Effective April 1, 1991, the Hospital will pay One 
H u n d r e d  Per  Cent (100%) of the p r d u n  charged. 

21.07 visiah care Plan 
T'he Hospital will provide enployees i n  the bargahing unit with the 

G r e e n  Shield V i s i a n  Care Plan ($60.00 every 24 mths - effective April 1, 1991 

increased t o  $90.00 every 24 months) and it will pay Seventy-Five Per Cent (75%) 

of the premiun charged therefor. 
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21.08 Existing Benefits R a m i n  

Any benefit plans, including the pension plan, in existence now shall 
remain in full force for the duration of the collective agrement. However, the 
Hospital shall have the right, during the term of this Agremt, to substitute a 
different carrier provided that: 

1. The substituted plan shall not result in a decrease in any 
benefit provided by the existing plan, and 
Sixty (60) days notice will be given to the Union of 
the Hospital's intention to substitute a different 
carrier, with full details of the plan being substituted 
provided to the Union, and 
Representatives of the Hospital will meet with 
the Union, if requested, to review and discuss 
any problem involved in such substitution. 

2 .  

3 .  

21.09 Prendum Paid During Illness 
The Hospital agrees t o  continue to pay said premium on behalf of 

errgloyees who are absent because of illness or injury for the balance of the 
m t h  in which said illness or injury occurs and for the month imnediately 
following and for such further period, if any, that the employee continues to 
receive paid sick leave benefits. 

21.10 Medical Plans While ckr Lay-off Or Ch Leave of hence  
The mloyer agrees to continue an anployee's applicable benefit plan 

coverage while on lay-off or while on an unpaid approved leave of absence in 
excess of thirty (30) days, provided that: 

1. the eqloyee has seniority; 
2. thn arployea has requested in WRITING continuation 

of such coverage : 
the Ehployer has received fran the anployee prior to 
each prdun due date, sufficient funds to pay such 
prenrium. 

3. 

ARTIaz 22 - uNIFum4s 
The Ehployer will continue during the tern of this Agreement, the 

existing policies with respect to the provision of uniforms or protective 
clothing . 
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ARFI- 23 - F I m  

~n enployee may request to examine his personnel file quarterly 
during n o m 1  working hours of the H u n a n  Resources Department and upon reasonable 
notice. 

ARTICZE 24 - MI- IUTEB 
Ehployees using their own cars on approved business of the Ehployer, 

shall receive mileage allowance to be in accordance with Hospital policy, which 
shall not be less than 27$ per kilmter on the understanding that enployees will 
carry a $1,000,000 personal liability insurance. 

Occupational classifications and wage rates are set out in Appendix 

"A" w h i c h  is attached hereto and f o m  part of this Agreemnt. 

25.02 In the event that a new occupational classificatian which is covered 
by the tern of the collective agreemnt is decided upan by the mloyer as 
necessary to its operatian, thca the work, the job title and the wage rates shall 
first be detennined and acted tlpon by the Ehployer for the Burpose of assigning 
an enployee and proceeding with the task to be then performed. Thereafter the 
Ehployer shall imnediately notify the Union by registered mail of the action 
taken. If no f o m l  protest is lodged in writing to the mloyer by the Union 
within one m t h  of the date of such notice having been received, the new 
occupaticaral classificatim shall be deaned to have becarr a modificatian of 
AppexxEx "A" of this weammt. In the event a formal protest is made by the 
Union, the parties shall a r m e  for a meting for the purpose of endeavouring to 
resolve any differ-. If such differemca between the parties is not resolved 
bp this mp t k m  trW mloyer's dacisiar shall stand for the purpose of 
cartin-. t o k m  t hm work p e r f o d  and the dispute shall be suhnitted to the 
G r i m  Pmcaiun 8t St- 3. 

25.03 amd3Lm 
(a) Sd&uled Stzud-By-pal 

An arployec who is scheduled oc1 stand-by outside 
their regular scheduled working hours shall be paid 
$2.00 for each hour on stand-by. 
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(b) call Back Pay While Cm Stzad-Q 

The paymnt i n  (a) above shall cease during the time 
an arployee is called back t o  work while an scheduled 
stand-by and the enployee shall be paid at the rate of 
regular tim and one-half for a l l  hours worked with a 
minimun of two (2)  hours a t  time and one-half. whem 
called back an stand-by, an enployee shall be paid a 

transportation allowance in  accordance with Article 24 

for  the use of their autanabile up to  a naximm of 60 
kilaneters for each r o a  t r i p  or the &ployer will 
reimburse the arployee for taxi fare within the C i t y  limits. 

25.04 call-In pap 
When an enployee having left the Hospital following the carpletian of 

their regular shif t ,  who has not been scheduled for stand-by, is required t o  
return to  the Hospital for duty before the next regular sh i f t ,  he shall be paid a 
minimm of four (4)  hours a t  regular straight time hourly rate for each call back 
and such employee will not leave the Hospital Without obtaining a written release 
fran the Supervisor m duty. 

When an crrployee is on a statutory holiday and is called in  for duty, 
the errployee shall be paid a t  am a d  me-half (1-112) tims their regular rate 
for a l l  hours worked with a mininun of four (4 )  hours a t  tims and one-half. 

25.05 off-8hift Rmim 
The -1oyarr will pay t o  errployma in the bargaining uni t  an 

additiaml 45C per how: whnevei 50% or more of thu haurs worked on such s h i f t  
falls bet- tbh harrr of 3:OO p.m. and 8:OO a.m of the follming day. 

- 
26.01 Put-time cnployees i n  the bnrgdning unit (being those who normally 
work Fifteen [IS] haurs or more but legs than Thirty-Seven and One-Half [37-1/21 

hours, exclusive of half-hour lunch periods, in  a week) shall be entitled t o  
receive the sdd~lc proportiar of the follawing banefits accrued t o  ful l - t im 
arployees as the part-tim ~lployaes' hours worked in a gay period bear t o  the 
regular hours of a full-time crrployee: 

Wages 
Sick Leave 
Vacations with pay 
Holidays 
D r u g  Prescriptim Plan 

Dental Plan 
--Private 
Audio Plan 
Visian Care Plan 
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It is acknowledged that part-time enployees are entitled to 

participate in the Hospitals of Ontario Pension Plan but not in the Group Life 
Insurance Plan. 

ARTICLE 27 - VNXEIES 
27.01 
pregnancy 8 

days, wi 1 1 

( a )  

27.02 

Temporary vacancies created by full-time employees being on 
adoption, sickness or approved leave of absences exceeding sixty (60) 
be filled as follows: 

A regular part-time employee who ha$ carpleted the 
probationary period will be given preference on a 
rotational basis in accordance with qualifications 
and ability to fill the position. 

If a regular part-time employee is not available then 
casual enployees will be offered the position in 
accordance with qualifications and ability to fill the 
position. 

I f  position cannot be filled under sections (a) and (b) 
above, then the Hospital may fill that position as it 
sees fit. 

Once the tmporary vacancy ceases, the enployee shall be 
returned to her f o m r  position. If a persan hired under 
this Article fills the tengorary vacancy, the release of 
such person shall not be the subject of a grievance or 
arbi tration. 

ran V a c a n c i e s  
The Hospital agrees that for the purpose of this Agreement tmporary 

full-time enployeea enployed for periods of six ( 6 )  mnths or more shall becane 
menbers of the bargaining mit after six (6 )  m t b s  of cmtinuous employment . 

28.01 mbyetm hired under a specially funded project which does not 
involve work. .mtmtly  performed by enployees in an existing position for a 
defined term shall be covered by the provisian of this Agreemeslt except that the 
arployee shall not have Hospital-wide seniority under Article 14.04 until the 
earlier of thirty ( 3 0 )  mnths or the point when the program is incorporated into 
the Departmntal base budget at which time the enployee's Hospital-wide seniority 
shall be the date of hire. 
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AFFICLE 29 - CONTRACPING CVP 
29.01 The Hospital shall not contract out work usually performed by inembers 

of ths bargaining unit if, as a result of such contracting out, a lay-off of m y  
bargaining unit employee occurs. Contracting out to an Ehployer who is organizxi 
and who will employ the employees of the bargaining unit who would otherwise be 
laid off  is not a breach of this provision. This clause will not apply in 
circumstances where the Hospital no longer provides particular services as a 

result of the rationalization or sharing of services between Hospi%als c;r 

Agencies, or as a result of the withdrawal of the Hospital's license or autncrity 
to perform such services. 

ARTICLE 30 - PROFESSIONAL RESPONSIBILITY 
In the event an employee has cause for concern that their 

professional standards are being canprcmised, the employee shall first pursue 
resolution with their imnediate supervisor and/or Department Head. 

Failing resolution of the carplaint the employee shall meet with the 
appropriate Department Head and Vice-president (or Executive Director, R. C. C. ) 
who shall hear and attempt to resolve the canplaint to the satisfaction of both 
parties. 

ARTICLE 31 - IxlRATION W 

30.01 Except as otherwise stated herein, this Agreement shall be d e 4  
have ccme into force on the 1st day-oc-Axil, 1 9 W - - ~ d  shall remain in fcrce 
until the 31st day o€-Mar.&,_1992, -----_- and thereafter unless either party notifzes 
the other in writing of its' desire to revise or amend or make a new agreement 
within ninety (90) days prior to the 31st day of March, 1992. When such 

notification is given, negotiations between the parties shall carmence not l a t e r  

than fourteen (14) days after the date of such written notification. The 
notificatim shall, as far as possible, list the subject matter of the proposed 
arnendmnts or revisions. 

- --_ -- - ---- --̂  _______ _ -  

.<- _ _ _  
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IN WITNESS WHEREDF the parties hereto have caused these presents to be executed 

by their duly authorized signing officers at Windsor, Ontario, this 1% day 



O.P.S.E.U. - SALARY RANGES APPENDIX "A" 

Effective: April 1, 1990 - March 31, 1992 

ALJDIOLOGIST (M.A.) 

$& 1/90 
Wril 1/91 

PSYcH0Ixx;ISl' I (Ph.D.1 speC.8dj. &dl 1/90 
April 1/90 
April 1/91; 

PSYQD4Ei'RIST I1 (M.A.) April 1/90 
April 1/91 

PSYCXME3'RIST I (H0N.B.A.) April 1/90 
April 1/91 

SOCIALwaRKER I1 (M.S.W.) 
Spec. Adj. April 1/90 

April 1/90 
April 1/91 

SOCIAL WaRKER I (B.S.W.) 
Spec. Mj. April 1/90 

April 1/90 
April 1/91 

Start 
35,074 

37 , 108 
39 , 223 

- 

46 , 096 
48,770 
51 , 550 

34 , 736 
36 , 716 

29,699 
31 , 392 

34 , 227 
36 , 212 
38,276 

29,399 

31 , 104 
32 , 877 

1 Yr. 
36 , 532 
38 , 651 
40 , 854 

- 

48 , 666 
51,489 
54,424 

35 , 932 
37 , 980 

30 , 737 
32 , 489 

35,360 
37,411 

39 , 543 

30 , 374 
32,136 
33 , 968 

2 Yrs. 
37,990 

40,193 
42 , 484 

51,236 
54,208 
57,298 

37,209 
39,330 

31 , 856 
33 , 672 

36 , 567 
38 , 688 
40,893 

31,359 

33,178 
35,069 

3 Yrs. 
39,448 

41 , 736 
44,115 

53,806 
56,927 
60 , 172 

38 , 566 
40 , 764 

32 , 978 
34,858 

37 , 772 
39 , 963 
42,241 

32,415 
34 , 295 
36 , 250 

5 Yrs. 6 Yrs. - 4 Yrs. 
40 , 907 
43 , 280 
45, 747 

56,376 

59 , 646 
63,046 

39 , 926 41,361 43 , 083 
42 , 202 43,719 45 , 539 

34 , 096 35,295 
36 , 039 37 , 307 

39,057 40 , 418 41,777 
41 , 322 42 , 762 44 * 200 

43 , 677 45,199 46,719 

33,470 

35,411 
37,429 

11/22/90 



O.P.S.E.U. - SALARY RANGES 
Effective: April 1, 1990 - March 31, 1992 

Effective 

CXUNSEJILOR (B.A.) (atypical) April 1/90 
April 1/91 

SPEECH THERAPIST (M.A.9Spec.Adj. April 1/90 
April 1/90 
April 1/91 

GRADUATE SPEEX3-i THERAPIST April 1/90 
April 1/91 

PHARMACIST (LJcRiSED) Spec.Adj. April 1/90 
April 1/90 
April 1/91 

GRADUAlE FHARMlCY I N l "  April 1/90 
April 1/91 

PHARMACY ~ I C I A N  (DIPLLm) 

Spec. Ad]. April 1/90 
April 1/90 

April 1/91 

Start 

27 , 849 
29,436 

- 

35,074 

37 , 108 
39 , 223 

33 , 397 
35 , 301 

40 , 525 
42 , 875 
45,319 

38 , 587 
40 , 787 

22 I 396 
23 , 695 
25 046 

1 Yr. 
28,761 
30 , 400 

- 

36 , 532 
38 , 651 
40 , 854 

34,786 

36 769 

41 , 701 
44 , 120 
46 , 635 

39,708 
41,971 

23,071 
24,409 
25,800 

2 Yrs. 

29 , 698 
31,391 

37 , 990 
40 , 193 
42 , 484 

36 , 174 
38 , 236 

42 , 877 
45 , 364 
47 , 950 

40 , 828 
43 , 155 

23 , 746 
25,123 

26 , 555 

3 Yrs. 
30 737 
32,489 

39 448 

41,736 
44 , 115 

37 , 562 
39 703 

44 , 053 
46 , 608 
49 , 265 

24,421 
25,837 

27,310 

4 Yrs. 

31,856 
33 , 672 

40,907 

43 , 280 
45 , 747 

38 , 952 
41 , 172 

45 , 229 
478,852 
50 , 580 

25,099 
26,555 

28,069 

APPEND1 X "A" 

Page 2 

6 Yrs. - 5 Y r s .  

32 , 978 
34 , 858 

46,406 
49,098 
51,897 



O.P.S.E.U. - SALARY RANGES APPENDIX "A" 

Page 3 Effective: April 1, 1990 - March 31, 1992 

w i v e  

rlpril 1/91 
RESPIRATORY THERAPIST (REG.) apriz 1/90 

1 Yr. 
35,145 
37 I 148 

- 3 Yrs. Start 
34 , 372 
36 , 331 

- 4 Yrs. 6 Yrs. - 5 Yrs. 

38 , 264 
40 , 445 

- 2 Yrs. 
35 , 918 
37 I 965 

36 , 719 
38,812 

37,476 

39,612 

DIGTITIANS ( R e g .  ) April 1/90 
April 1/91 

35,820 
37 , 862 

36 , 882 
38,984 

38 , 018 
40,185 

39 , 233 
41,469 

40 , 441 
42,746 

mIOR -SI0 6 occxlp. April 1/90 
mRuPIsTs (RE.) April 1/91 

40 , 127 
42 , 415 

41 , 109 
43 , 453 

42 , 105 
44 , 505 

43 , 100 
45 , 557 

45,113 
47 , 684 

44,116 
46,630 

PHYSIO & OCaJP. Spec.Ad1. April 1/90 
THERAPISTS (FEE.) April 1/90 

April 1/91 

35,781 
37,856 

40,014 

36 , 656 
38 I 782 

40 , 993 

37 , 544 
39 , 722 
41 , 986 

38 , 431 
40 I 660 
42 , 978 

39 , 337 
41 , 619 
43,991 

40 , 226 
42,559 
44 , 985 

PHYSIO & oculP. 
THERAPIST (GRAD.) 

April 1/90 
April 1/91 

34 , 070 
36,013 

34 , 904 
36 , 894 

35 , 750 
37,787 

K I N E S I ~ I S "  April 1/90 
April 1/91 

34 , 085 
36,028 

34 , 872 
36,860 

35,661 
37,694 

36 , 417 
38,493 

37 , 205 
39,326 

38,013 
40,180 

CARDIO-puu4awRY TEai. April 1/90 
April 1/91 

33 , 161 
35 , 051 

33 , 948 
35,883 

34 , 736 
36,716 

35 ,493 
37,516 

36 , 280 
38,348 

11/22/90 



O.P.S.E.U. - SAIARY RAN&s 

Effective: April 1, 1990 - HarJI 31, 1992 

REx32EATIoNAt MERAPIST 
AUDIO VISUAL T E a .  

CHILD CARE WmKIs Iff 

MILD AND Y(3I1TH WOilKw I1 

a1LD CARE AssImWr 

E.C.E. 

11/22/90 

Bffwtive 
Uril 1/90 
alpdl 1/91 

April 1/90 
April 1/91 

April 1/90 
Wril 1/91 

April 1/90 
April 1/91 

April 1/90 
April 1/91 

April 1/90 
April 1/91 

April 1/90 
April 1/91 

start 
28 , 313 
29,927 

28 , 313 
29,927 

31,584 
33 , 384 

29,010 
30 , 664 

28,024 
29,621 

21,567 
22,796 

22,694 
23,988 

1 Yr. 
29 , 085 
30,743 

29 , 085 
30,743 

32,520 
34,374 

30,240 
31,964 

28,727 
30,364 

25,061 
26,489 

2 Yrs. 
29 , 614 
31,302 

29,614 
31,302 

33 , 457 
35,364 

30,542 
32,283 

29,494 
31,175 

25,632 
27,093 
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3 Yrs. 4 Yrs. 5 Yrs. 6 Yrs 
30 , 147 30 , 678 31,210 
31 , 865 32,427 32,989 

34,400 
36 , 361 

31,381 
33,170 

30 , 258 
31 , 983 

26,273 
27 , 771 



APPENDIX " 8 "  

31 January 1 9 8 7  

O n t a r i o  Public Service Employees Union, 
1901 Yonge Street, 
TORONTO, Ontario M4S 225 

Attention; Mr. H. P. Licastro, 
Negotiator 

Gentlemen8 

Re: Child Care Assistant Courses - 
Reimbursement of Tuition F e e  

Upon the successful completion of each child care 
course taken by a Child Care Assistant which contributes to 
the required professional certification of the employee, the  
Employer will reimburge. .the employee for the cost o f  tuition 
for any such course. 
employ o f t h e  Employer for one year following t h e  cruccessful 
completion of any such course, failing which, the employee will 
reimburse the Employer for any tuition fee paid to the employee 
during the 12 month period prior to termination. In order to 
qualify for reimbursement, the employee must succesafully COIU- 
pleta a minimum of three such courses in consecutive year. until 
he or she  obtains profe8sional certification. The Employer w i l l  
not be required to reimburse an employee for tu i t ion  fees for 
more than. a i %  (6) such courses in any 12 month period. 

courses.and will produce evidence of successful completion. 

The employee agrees to remain in the 

I 

Employees will notify the  Employer when enrolling in such 

.. 

. Yoars truly  

WINDSOR UESTBm HOSPITAL CENTRE IN< 

Pert 



APPENDIX "C** 

-0F-1NG 

Between 

WINDSOR WESTERN HOSPITAL cmTRE INC. 

and 

ONTARIO FUBLIC SERVICE UNION, U Z L  143 

RE: L.T.D. -ITS 

The Parties agree that ratification of this Contract authorizes 
the W l o y e r  to make payroll deductions in a manner consistent with Dues 
Check-Off and remit same to the Local Union or designated carrier. 

The Union agrees to be responsible for the inplementation and 
administration of an L.T.D. Plan approved by the membership. 

While on L.T.D. employees shall be deemed to be on leave of 
absence without pay and may elect to continue m l o y e e  benefits by paying the 
full premiun costs for  a minimm of twenty-four (24) months. 

Any issues arising out of and/or related to the L.T.D. benefits 
shall be a matter for discussion between the Parties and subject to mutual 
agreement. 

Robert F. Brawn 

Gerry Layden 

October 4, 1990 


