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. ONA PART-TIME AGREBVENT

‘ ARTICLE 1 - PURPOSE

1.01

. 1.02

The general purpose of this Agreement is to establish and
maintain collective bargaining relations between the
Hospital and the nurses covered by this Agreement}* to -
provide for on-going means of communication between the
Association and the Hospital and the prompt disposition
of grievances and the final settlement of disputes and to
establish and maintain mutually satisfactory salaries,
hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

ARTICLE 2 - DEFINITIONS & GRADUATE NURSES

2.01
2.02
2.03
2.04

A registered nurse is a nurse who holds certification
with the College of Nurses of Ontario in accordance with

“the Health Disciplines Act.

A graduate nurse is defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and is either in the process of
bein? certified by the Callege of Nurses of Ontario or is
completing certification requirements. This
certification shall be completed within twenty-four (24)
months following date of hire. Where a nurse fails to
complete such certification requirements, she will be
terminated from the employ of the Hospital. Such
termination shall not be subject matter of grievance or
arbitration procedure. The foregoing does not apply to
nurses employed prior to October 23, 1981, except those
currently in the process of completing certification
requirements who shall be required to complete such
certification in accordance with the provisions of the
existing Collective Agreement.

A full-time nurse is a nurse who is regularly scheduled
to work the normal full-time hours referred to in
Article 13 of the full-time Collective Agreement.

A regular part-time nurse is a nurse who regularly works
less than the normal full-time hours referred to in
Article 13 of the full-time Collective Agreement and who
offers to make a commitment to be available for work on a
regular predetermined basis. A1l other part-time nurses
shall be considered casual nurses. The predetermined
basis upon which the commitment to be available is made
shall be determined in local negotiations.
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The definitions shall not have the effect of changing theg

composition of any existing bargaining units.  Th{a

Hospital shall not refuse to accept an offer from a
nurse to make a commitment to be available for work on a
regular predetermined basis solely for the purpose of
utilizing casual nurses so as to restrict the number of
regular part-time nurses.

ARTICLE 3 - RELATIONSHIP

3.01

3.02

3.03

The Hospital and the Association agree that there will be
no discrimination, interference, intimidation,
restriction or coercion exercised or practiced by any of
their representatives with respect to any nurse because
of her membership or non-membership in the Association or
activity or lack of activity on behalf of the Association
or by reason of exercising her rights under the
Col1ect ive Agreement.

The Association agrees there will be no Association
activity, solicitation for membership, or collection of
Association dues on Hospital premises or during workin

hours except with the written permission of the Hospita
or as specifically provided for in this Agreement.

It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
religious affiliation or any other factor which is not
pertinent to the employment relationship.

ARTICLE 4 - WO STRIKE, NO LOCKOUT

4.01

The Association agrees there shall be no strikes and the
Hospital agrees there shall be no lockouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout” shall bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE 5 - ASSOCIATION SECURITY

5.01

5.02

The Hospital will deduct from each part-time nurse
covered by this Agreement, an amount equal to the regular
monthly Association dues designated by the Association.
The deduction period for a part-time nurse may be

" extended where she does not receive any pay In a

particular month.

Such dues shall be deducted monthly and in the case of
newly employed part-time nurses, such deductions shall
commence in the month following their date of hire as
part-time nurses.




5.03

5.04

5.05

5.06

NOTE:
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The amount of the regular monthly dues- shall be _those
authorized by the ~Association _and."the Provincial
Secretary-Treasurer 0f the Association %shall notify the
Hospital of any changes therein and such notification
shall be the Ho?pltal's conclusive authority to make the
deductiron specified.

In consideration of the deductln% and forwarding of
Association dues by the Hospital, the Association_ agrees
to indemnify and_save harmless the Hospital against any
claims_ or " liabilities arising or resulting “from the
operation of this Article.

The amounts so deducted shall be remitted monthly to the
Provincial  Secretary-Treasurer of the Association, no
later than the end of the month following the month in
which the_dues were deducted. _In remitting such dues,
the Hospital shall provide a_list of nurses™ from whom
deductions were made, _ including deletions_ (|nd|cat|ng
terminations) . and additions from the preceding month an

their social’ insurance numpers. A copy of this list will
be sent to the local Association.

The Hospital agrees that an officer of the Association_or
nurse representative shall be allowed a reasonable period
during regular wqrking hours to interview newly hired
nurses during their probationary period. During such
interview, membershlﬂ forms may be provided to the nurse.
These Interviews shall be “scheduled in advance as
determined by local ne?otlatlon and may be arranged
collectively or individually by the Hospital.

The list provided for in Article 5.05 shall include any
other_ information that is currently_provided to ONA.
Additionally, the Hospital will RFOVIde each nurse with
a T-4 Supplementary Slip showing the dues deducted in the
previous,. year for income tax purposes where such
information 1s or becomes readily available through the
Hospital*s payroll systenm.

ARTICLE 6 - REPRESENTATION AND COMMITTEES

6.01

Nurse Representatives & Grievance Committee

(@ The Hospital agrees  to  recognize nurse
representatives to be elected or appointed from
amongst nurses in the bargaining unit_ for the
purpose of deallnq with Association business as
provided in this Collective Agreement. The number
of representatives and the areas which the
represent are set out in the Appendix of Loca
Provisions.



‘The Hospital will recognize a Grisvance Committee
one of whom shall be chairperson. This Committeé
shall operate and conduct itself 1in accordance
ovisions, oﬁ“_the Co]]ect1ve uAgreement

g -
Mthe“Hosp1ta1 a ' ir

_ o “duties “without “first: obtalnlng “perm sion from
- L thelr 1mmed1ate supervisor. Such perm1ss1on shall,
S RN ot: be ) easonab]y .w“thheld. T2 Anl . thy i

Swithin® the hos 1ta1 in wh1ch she is not ord1nar11
..employed she.s .immediately upon entering suc%
"nurs1ng i zreport her presence to the
supervisor or nurse in charge, as the case may be.
When: i résuming> “their- ‘regu]ar-v duties '-“and’
respons1b111t1es“ uch” ‘veprésentatives shall again
“ireport < to’ *their " immediate  supervisor. The
Hospital agrees to pay for all time spent during
the1r~! regu]ara hours by such ' representatlveSf

Ay

6.02

Rk R

' sha]]‘ be a- Hosp1ta1 Assoc1at1on Comm1ttee‘
ompr1sed of répresentatives’ of“the Hospital, rone’
f whom shall’ be- the Director: of ‘Nursing ~or  her-
desi nate _and: of““the Assoc1at1on, one of whom:
:$hall tbe’ -the* Local President:-or: "hér ° des1gnate.“
‘Thetnumber-=of - representat1ves is set-out-in’ the*
-Appendix of Local Provisions and the membership'of-
‘the Comm1ttee may be expanded by mutua] agreementfj

mm1ttee sha11 meet every two (2) months®
.iinless “otherwisé®=dgreed and as required under
Article 8.01° “(a) (1) The duties of chairperson
“and secretary “shall’alternate between the partles.j
) “Where'* poss1b1e, agenda Jtems will be’ exchanged in
“iwriting at*least five ~{5)* calendar days prior to
~ the 'meeting. A record shall be maintained of
‘matters’ referred - “to* “the' Committee and, ‘the
,recommended d1spos1t1on if any, unless agreed to

; "jCop1es of - the: record'“ hall-be’
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(d)

(@)

(b)
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(i) promoting and providing effective and
meaningful communication of information and
ideas; making joint recommendations on
matters of concern _including the quality
and quantity of nursing care;

(ii) dealing with comﬁlaints referred to it in
accordance with the provisions of Article
8, Professional Responsibility;

(iii) discussing _and reviewing matters relating
to orientation and in-service programs.

The Hospital agrees to pay for time spent during
regular _working hours for representatives of the
Association attending at such meetings.

The Hospital agrees to recognize a_ Negotiating
Committee comprised of representatives  of the
Association for the_purpose of negotiating a
renewal _agreement. The number of nurSes on “the
Negotiating Committee is set out in the Appendix
of" Local Provisions. _The Hospital agrees to pay
members of the Negotiating Committee for time
spent_ _during _ regular ~working hours n
negotiations “with “the _Hospital™ for_ a renewal
agreement up to, but not including, arbitration.

Central Negotiating Team

In central  bargaining between the _ Ontario
Nurses’ Association =~ and  the Participating
Hospitals, a nurse _serving_ on the
Association’s Central Negotiating “Team shall be
paid for time lost from _ her regularly
scheduled straight time _ working hours at her
regular rate of pay, and without loss of _leave
crédits, for attending central negotiating
meetings with the Hospitals’ Central Negotiating
Committee up to, but not including, arbitration.

Central Negotiating Team members shall receive
unpaid time_ off for the purpose of preparation
for negotiations. The Association will advise
the _ Hospitals concerned, as far in_advance _as
possible,” of the dates for which leave 1s being
requested.

Upon  reference to arbitration, the  Central
Negotiating Team members shall receive unpaid
time  of for the purpose of attending
arbitration hearings.
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6.04

e wTime” spent s onzuu suchiomeetings: =’
s considered tfleave:under: Articlewi
Assoclatlonﬂ Bus ness.. iz

.Ihe max1mum number of Centra1 o'Neg :
 members: entitled to payment under this prov1s1on

sha]l be seven (7), and in no case will more than
”“ﬁ“ne (l)n nurse rom ‘a: ‘hospital i'be tntﬂ ed: to :

3k Negot1at1ng Commlttee of those nurses
id under this _provision. The}Hosp1tals

NegotlatmgfZ ‘Commi ttee - 'will:‘mak uch
‘ff”‘ted ho '1ta1

npa
the”'nurse 'S sa1ary and- percentage
1eu of fr1nge benef1ts 'shall“be maintained by the

K "‘the - 'AssocCiation™ ''agrees ' ‘to
‘;e : p “4n - the -amount of the full
cost Tof ¢ such sa ary “and’ percentage in lieu of
fringe benef1ts._p» . o '

The Hosp1ta1 and the Assoc1at1on agree that they

utua]] ] .es1re 'to' maintain’ standards of * safety

health: in . the hospital® in- order to prevent
Jury: and 111ne55* .

HETMES ¥

(b) Recogn121ng its respon51b111t1es under the

‘ app11cab1e 1eg1s1at1on, ‘the Hosp1ta1 ‘agrees to
S member, of its’ Accident - Prevention

d Safety Comm1ttee,, at ~Teast one (1)‘

‘f se]ected or” appo1nted by »4the*

I amongst foupit”

_Such Comm1tt,eh,sha11 identify potent1a1 dangers
‘and: Wazards’-institute means of improving health

and safety programs and recommend actions to be
; '_,o-lmprove conditions related to safety and

; agrees to cooperate reasonably n
prov1d1ng necessary information to 'enable’ - the"
Committee < to fulfill .its" functions.”" In additionm;.
the - Hosp1ta1 ‘will: provide “the. Committee - with
reasonable: ‘- access:to a]] accident: reports, health:
and: ‘safety:< records:. and" ‘any other pert1nent
1nformat1on in its possess1on. L
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(e) Meetings shall be held every second month or _more
frequently _at the call of_the_Chair, 1f required,

The  Committee shall maintain minutes of all
meetings and make the same available for review.

(f)  Any representative appointed or selected in
accordance with é? hereof, shall serve for a term
of at least one (1) calendar year from the date of
appointment.  Time off for such regresentatlye(s)
to attend meetings of the Accident Prevention -
Health_and Safety Committee In accordance with the
foregO|n%, _shall be. granted _ and any
representative(s) attending Such meetings durin
their regularly scheduled hours of work, “shall no
lose regular earnings as a result of such
attendance,

'(g) The Association _agrees to endeavour to obtain the

full  cooperation of its membership _in the
observation of all safety rules and practices.

(h) Al time spent. by a member of_ the Accident
Prevention - Health and Safety Committee attending
meetings of the Committee and carrying out her
duties, shall be deemed to be work time for which
she shall be paid by the Hospital at her regular
rate and she shall” be entitled to such time ~from
work as 1is necessary to attend scheduled meetings.

(i) Pregnant _ employees may _request to be transferred
from_their currént duties 1f, in the professional
opinion of the employee’s physician, the pregnanc
may be at risk. If such® a transfer IS no
feasible, the pregnant employee, If she so
requests, will Dbe “granted an” unpaid leave of
absence  before commencement of the current
contractual maternity leave.

(3) Where the Hospital 1identifies high risk areas
where _ nurses _are exposed to _infectious or
communicable diseases = for which there _are
available protective medications, such medications
shall be provided at no cost to the nurses.

Issues _ _relatin to chairing of_ meetings and
responsibility for_ the taking “of minutes should_ be
dlscussed_locall¥ with the Hospital and the other Unions
representing employees of the Hospital.

The Association_may hold meetings on Hospital premises
ﬁrovggng permission has been first obtained from the
ospital.



6.06

6.07

© 6.08

6.09

“which wit

The Association
writing of the ] at
Committee members”and ' Offlcers “of the- Loc~1
appointed or selected’under this Article'as well as® the
effective date-of thelr respect1ve appo1ntments.

A1l referénce to'furse representat1ves, commjttee*members
and officers in"this’ Agreement ‘shall* beJdeémed“ to’ “mean
nurse re resentat1ves, comm1ttee “members -or officers of
the Loca Assoc.‘at]on s vy I ted wr e P I .
The Hospita] agrees to give representatives of the
Ontario_Nurses’ Association access to the premises of the
Hosp1ta1 “for-the? purpose of attend1ng gr1evance’meet1ngs
or otherwise” ‘assisting” in:"the- adm1n1strat1on “of: this
Agreement; “providéd -prior ‘arrangements>ire ‘made with the
Administrator. Such representatives shall have access to
the premises: ‘only with-the approvalof- the Adm1nlstrator

i11 not ‘e“unreasonably w1thhe1d

Where a’nurse makes prior: arrangements for t1me off from
a tour of- ‘duty, the" nurse shal] not be schedu]ed to work
vt qthat day ‘ :

,ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02

7.03

" the Hospital

For purpose f?th1s Agreement a gr1evance is def1ned as
a .difference. ar1s1ng between the parties relating to the
1nterpretat1on, “application;” administration or alleged
violation of the Agreement 1nc1ud1ng any question as to
whether. a matter is arb1trab1e o .

At the forma] d1sc1p11ne .1s 1mposed or at any stage
of the ;grteVance procedure,_ 1nc1ud1ng the” comp1a1nt
stage, a° 'urse is entitled to be represented by her nurse
represent tive:” In’ the‘case of suspens1on or d1scharge,
‘sha11 not1fy the ‘nurse, of th1s r1ght 1n

s

;‘.‘-

utual dés1re of "the 'parties " hereto that
of . nurses  shall be adjusted as quickly.as
nd it s understood ‘that a nurse has..no
gr1evance “until. 'she “has "~ -first’ given "her” “immediate
supervisor the opportun1ty of adJust1ng her comp1a1nt'
Such comp nt sha]] be d1scussed with her™” 1mmed1ate

isor~ within “nine” (9) ““calendar ‘days ‘after ‘the

- circumstances 'giving rise to it have occurred or ought

reasonab]y;to have come to the attention of the nurse .and
failing " ett]ement W1th1n nine ' (9)  calendar days, it
shall h e ‘taken ‘Up as'a’ gr1evance w1th1n nine. (9).
calendar days fol]oW1ng ‘advice’ "‘of © her 1mmediate
supervisor’s ' “decision’ in > the following manner ' and

sequence:
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7.05
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Step No. 1

The nurse may submit a written grievance, signed by the
nurse, to her immediate supervisor. The grievance shall
be on a form referred to in Article 7.09 and shall
identify the nature of the grievance and the remedy
sought and should identify the provisions of the
Agreement which are alleged to be violated. The
immediate supervisor will deliver her decision in writin
within nine (9) calendar days following the day on whicE
tﬂe grievance was presented to her. Failing settlement,
then:

Step No. 2

Within nine (9) calendar days following the decision
under Step No. 1, the nurse may submit the written
grievance to the Director of Nursing or her designate who
will deliver her decision in writing within nine (9)
calendar days from the date on which the written
grievance was presented to her. The parties may, if they
so desire, meet to discuss the grievance at a time and
pr!ace suitable to both parties. Failing settlement,
then :

Step No. 3

Within nine (9) calendar days following the decision in
Step No. 2, the grievance may be submitted in writing to
the Hospital Administrator or her designate. A meeting
will then be held between the Hospital Administrator or
her designate and the Grievance Committee within nine (9)
calendar days of the submission of the grievance at Step

3 unless extended by agreement of the parties. Itis
understood and agreed that a representative of the
Ontario Nurses' ssociation and the grievor may be
present at the meeting. It is further understood that
the Hospital Administrator or her designate may have such
counsel and assistance as she may desire at such meeting.
The decision of the Hospital shall be delivered in
writing within nine (9) calendar days following the date
of such meeting.

A complaint or grievance arising directly between the
Hospital and the Association concerning the
interpretation, application or alleged violation of the
Agreement shall be originated at Step No. 3 within
fourteen (14) calendar days following the circumstances
iving rise to the complaint or grievance. A grievance
y the Hospital shall be filed with the Local resident
or her designate.

Where a number of nurses have identical grievances and
each nurse would be entitled to grieve separately they
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may present a group grievance in writing :signed by eac
nurse who is grieving to the Oirector ,of Nursing or he
designate within _fourteen (142 calendar days after the
circumstances giving rise to. the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then be treated as bein

|n!t|ated_at-5teR No. 2 and the applicable provisions o

this Article -sfall _then apply with respect to the
processing of such grievance. oy

The release of a probationar¥ nurse shall not be subject
to the grievance procedure unless the probationary nurse
is released for exercising a right under this Agreement.
A claim by a nurse who has_ completed her probationary
period that she has been_unjustly discharged or suspended
shall be_treated as a grievance 'if a written statement of
such grievance is lodged by the nurse with the Hospital
at Step No. _3 within seven” (7). calendar days after the
date_ the _discharge or suspenSion is effected.  Such
special grievance may be settled under the Grievance or
Arbitration Procedure by:

(a) Confirming the Hospital®s action in dismissing the
nurse;- or

(b) reinstating the _nurse with or without loss_of
seniority “and with or without full compensation
for the time lost; or i

by any other arrangement which may be deemed just
a%d e U|tab{é. g

The Ho%pital agrees to provide written reasgons within
seven (7) calendar days to the affected nurse iIn the case
of discharge or suspension and further agrees that it
will not . suspend, discharge or otherwise discipline a

nurse who -has completed her probationary period, without
just cause.

(c)

Failing settlement under the foregoing procedure of any
grievance _between the parties arising from the
Interpretation, application, administration or alleged
violation of this Agreement, including any guestion as’ to
whether a matter iS arbitrable, such grievance may bhe
submitted to arbitration as hereinafter provided. If no
written rquest for arbitration is received within
eighteen (18) calendar days after the decision under Step
No, 3 .isgiven, the grievance shall be deemed to have
been  abandoned. _Where such a written request s
postmarked within sixteen (16)  calendar days after- the
decision under Step No. 3, 1t will be deemed to have been
received within the time limits. |

-




7.08

7.09

7.11

7.12

7.13

7.14

7.15

7.16
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A1l agreements reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the. Association will be final and
binding upon the Hospital and the Association and the
nurses.

Association grievances shall be on the form set out in
Appendix 1.

When either party requests that any matter be submitted
to arbitration as provided in _the foregoing Article, it
shall make such request in writing addreSsed to the other
party to this _Agreement, and at the same time name a
nominee.  Within seven (7) calendar days thereafter the
other ﬁarty shall name a nominee, provided, however, that
if such party fails to name a nominee as herein required
the Minister of Labour for the Province of Ontario shali
have power to effect such appointment upon application
thereto by the partﬁ invoking the arbitration procedure.
The_ two nominees shall attempt to select by agreement a
chairman of the Arbitration Board. |If thﬁg are unable to
agree upon such a charrman within a period of fourteen

4) calendar days, they shall then request the Minister
oﬁ “Labour for “the Province of Ontario to appoint a
chairman.

No person may be appointed as an arbitrator who has been
involved In" an attempt to negotiate or settle the
grievance.

No matter may be submitted to ?rbitration which has not
been properly carried through all requisite steps of the
Grievance Procedure.

The _Arbitration Board shall not be authorized to make any
decision inconsistent with the provisions of this
Agreement, nor to alter, modify, add to or amend any part
of this Agreement.

The proceedings of the Arbitration Board will be
expedited by the parties hereto and_the decision_ of the
majority and where there is no majority the decision of
the chairman will be final and binding upon the parties
hereto and the nurse or nurses concerned.

Each of the parties hereto will bear the expense of the
nominee appointed by 1t and_ the parties will share
equally the fees and expenses, if any, of the chairman of
the Arbitration Board.

The time limits set out in the Grievance and Arbitration
Procedures_ herein are mandatory and failure to cgmgly
strictly with such time limits except by the written
agreement of the parties, shall result in the grievance
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ARTICLE 8 - PROFESSIONAL RESPONSIBILITY
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‘being: deemed to have been abandoned subject only to t’
prov1s1ons of Sect1on 44 (6) of The Labour Re]atlons Ac

: _ s referred to in't
%Agreement the part1es may mutua]]y agree in wr1ting to
?subst1tute & s1ng]e ‘Arbitrator for the Arb1tration ‘Board
‘at” the ‘time ‘of" reference to arbitration ‘and . the other
‘provisions referring to the Arb1trat1’nir Board " . .shal,

7,

appropriately ‘apply.

8.01

Pln the event that the Hospital assigns a number of

patients r a workload to an individual nurse or grouE
nurses stch that she or . they k have cause to believe that
she- ,‘"'N:;I hey are being’ :clmd P narfarm mavs wnrk than ie

istent w1th proper pat1ent care, she or they sha]l.:

g ~Comp1a1n “in._. wr1t1ng ..t the
o Assoc1at1on Hospital . . Committee’ w1thin
fifteen" (15) ca]endar days of the a]]eged
;“1mproper ass1gnment The Chairman of . the
‘“Association-Hospital “Committee * “shall
convene a meeting of  the
R Association-Hospital Committee_  within ten
R (10) calendar days of the filing of the
. : complalnt The Committee shall  hear and
~attempt’ to resolve the: complaint to the

T sat1sfactlon of . both parties.. o

o Fallrng resolutlon of the complalnt with1n
“ fifteen (15)_calendar daj s of the_ meeting
- of the AssoCiation-Hospital Committee the
“complaint  shall  Dbe forwarded to an
““Independent Assessment Committee composed
N *‘of three (3) registered nurses;_ one. chosen
3 % ‘the ':Ontario” ‘Nurses’ Association, one
;=277 chosen by the Hospital and one chosen . from
=. = g ipanel tof “independent registered nurses
‘:who are” weI respected within: the-
““proféssion. = The" member of the  Committee
v eetio chosen  from the  panel  of independent
registered nurses shall act as Cha1rperson

11) ‘The Assessment Committee shall setia date
S+ tn o conduct a hearing into the “complaint
:'*W|th|n -fourteen (14) calendar days of its
 +~“'appointment and shall be empowered. . to
* "fJ investiqate as is. necessary_and make ‘what
f1nd1ngs as are appropriate _in " the
c1r rmstances The Assessment _Committee
report its_findings, In writing, to
the parties_ within thirty (30% ca1endar
days foII0W|ng completlon of its earlng

s T e
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8.03

8.04

8.05
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(b) (i) The list of Assessment Committee
Chairpersons is attached as Appendix 2.

The parties agree that should a Chairperson
be required, the Ontario Hospital
Association and the Ontario_ Nurses'
Association will be contacted. They will
provide the name of the person to be
utilized on the alphabetical listing of
Chairpersons. The name to be provided will
be the top name on the list of Chairpersons
who has not been previously assigned.

Should the Chairperson who is scheduled to
serve decline when requested, or it becomes
obvious that she would not be suitable due
to connections with the Hospital or
community, the .next person on the list will
be approached to act as Chairperson.

(ii) Each party will bear the cost of its own
nominee and will share equally the fee of
the Chairperson and whatever other expenses
are incurred by the Assessment Committee in
the performance of its responsibilities as
set out herein.

Orientation and In-service Program

The Hospital recognizes the need for a Hospital
Orientation Program of such duration as it may deem
appropriate taking into consideration the needs of the
Hospital and the nurses involved.

Before assigning a newly hired nurse in charge of a
nursing unit, the Hospital will first provide
orientation, in accordance with Article 8.02, both to the
Hospital and to such nursing unit. 1t IS understood that
such nurse may be assigned to any tour as part of her
orientation program providing such assignment is in
accordance with any scheduling regulations or objectives
contained in the Appendix of Local Provisions which forms
part of this Collective Agreement.

Regular part-time nurses recalled from layoff under
Article 10.06 (a) and regular part-time nurses whose
probationary period has been extended under Article 10.01
and regular part-time nurses who transfer on a permanent
basis may be provided any orientation determined
necessary by the Hospital. A request by such a nurse for
orientation shall not be unreasonably denied.

Both the Hospital and the Association recognize their
joint responsibility and commitment to provide, and.to



8:06

8.07

8.08

8.09°

8.10

“participate " in, in- service education.’
'supports the’ pr1nc1p1e of its members’ r

their” own' professional development and’ the Hospit N
endeavour to provide programs related to the’ requ1rements“
of ' the Hospital. Available programs will be publicized
and the Hospita] will endeavour to provide nurses. with,

opportunities ‘to attend ‘such” programs during” the1r“

regu]ar]y scheduled Work

’mours

The de]egation ‘of Added Nurs1ng Ski]]s and Sanctioned
Medical “Acts’ (Specnl ‘Procedures) ‘to. nurses ‘shall be .in-
accordance with’guidelines established by the Col]ege of .
Nurses from-time . to: time and any approved Hospital;policy‘
re]ated thereto 4 , 5

When »Fnurse duty and author1zed to” ttend “any:
in-service ﬁrogram within the’ hosp1ta1 ‘and. dur1ng her;
regu]arIy‘sc eduled. work1ng hours, . she’ 'shall suffer no' "
loss "o (*regular pay. When a nurse is. requ1red by theﬁ
Hosp1ta1"to ‘attend” courses  outside “of. her’ regu]ar]yg
scheduled work1ng hours, she 'shall be’ paid. for:-all -time’
spent in "attendance . on. such courses,’ at her regu]ar,
stra1ght t1me hour]y rate of ‘pay. e

Nurses may be requ1red as part of their regular dut1es,
to  supervise the activities of students and will . be
informed..in writing of their: respon51b111t1es 1n re1ationx
to these students o ’

Any information that is. provided to the Hosp1ta1 by thet
ediicational “institiition with “respect to the skill level.
of the™ students will be made available to the nurses
recrU|ted to’ supervzse the students.

The. ospltal undertakes to notify _the Association m’
advance; ..so. .far. 'as practicable, of any technological
changes wh1ch the” Hospital has decided to introduce which
will s1gn1f1cant1y change the status of the nurse mnthln
the barga1n1ng unit. .. o o .

The Hosp1ta1 agr es to d1scuss mnth 'the Assoc1at1on the}
effect. of.such techno1og1ca1 changes on the employment
status of . the nurses and to consider practical ways and-
means - of m1n1m1z1ng ‘the adverse effect i fany, on the
nurses concerned - , el ;

Nurses ‘who | are. subJect to 1ayoff due to technological

change ~“will. be".given notice of such layoff at the
earliest - reasonable ‘time and in keeping  with . the
requirements of the applicable legislation and " the._,»
provasions of Article 10.07 will apply. . R

Wheren‘omputers are 1ntroduced .info " "the worko]ace andf
nurses are required to utilize those conunners in the”
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course of their duties, thf Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01

9.02

ARTICLE

10 -

A copy of any completed evaluation which 1is_to be placed
in a nurse's ~ file shall be first reviewed with the nurse.
The nurse shall initial such evaluation as having been
read and shall have the opportunity to add her views to
such evaluation ¥r|or to i1t being_placed in her file.
It is understood that such evaluations _do not constitute
disciplinary action by the Hospital against the nurse.

Each nurse shall have reasonable access to all her files
for the purpose of reviewing their contents iIn the
presence of_ her supervisor. “A copy of the evaluation
will be provided to the nurse at her request.

No document shall be wused against a nurse where it has
not been brought to her attention in a timely manner.

ADY letter of reprimand, suspension_or other sanction
will be removed from the record of a nurse eighteen
(18) months following the receipt of such letter,
suspension or other _sanction provided that such nurse®s
record has been discipline free for one year.

SENIORITY

10.01

(a) Newly hired part-time nurses shall be considered
to be on probation for a period of sixty (60)
tours worked (450 hours of work for nurses® whose
regular hours of work_ are other than the standard
work day). IT retained after_ the _probationary
period, the nurse shall be credited with seniority
for the sixty tours (450 hours) worked. With the
written consent of the Hospital; the probationary
nurse and_the President of the Local Association
or her designate, such probationary period may be
extended. Where  the Hospital™ requests ~_an
extension of the probationary period, i1t will
provide notice to the Association at least
fourteen (14) calendar days prior to the expected
date of expiration of the initial probationary
period. It is understood and agreed that an
extension to the ?ropationary period will no
exceed an additional SIxty 560) tours (450 hours?
worked and, where requested, _the Hospital wil
advise the nurse and the Association of the basis
of such extension.

(b) A nurse who transfers from casual part-time or
full-time to regular part-time status, shall not



10.02

® o -

be..required to serve a,prob
. she’ has prev1ous]y complete}
last hire:' Where no such‘p
been seryed, . the numbe "y

(9) month
sha\] be..

(a)

have comp]eted ““

‘probat1onary% perlod “For’ 1nformat1on
only,  the . names .of. all. . regular | part ctime_
probat1onary nurses sha11 ‘be ‘1nc1uded

seniority " 1i "A’copy of the’ current se Qor1tj“
Tist will'be" " filed’ . With”" the’ "President of the’
Local Assoclatlon, or her deSIQnate, ‘request

but not mo ‘“frequent]y ‘than’” “once’ every six (6)

months at“a“time to be determined locally." A copy

of .the seniority list shall also. be posted at the
same* time: i Sen1or1ty on--such - 1ists® w11'
expressed 1nfterms ‘of tota1 hours worked

(b) A sen1or1ty 11st shaII be malntalned for casual
art-time “nurses  for the purposes _of Article
0.05 only. * A copy of the current seniority list
coiwill-be filed with the President of the Local
fiEZ:Associationy.-‘or her designate, on request but not
.more frequently than once every six (6) months at
time to be determined locally. A cop the
n1or1ty 1ist shall’ " also be posted a the Same’
time: ~:Seniority on”such’lists will be expressed’
in terms of total .~ hours worked, and shall be
estab]mshed on the fol]ow1ng bas1s

At hosp1tals where casua] nurses rhad
"sen1or1ty“;'under “the - prOV151ons of ‘a’
ollective, 'Agreement prior ‘to October Z3ﬁ'
71981, such’ sen1or1ty shall’ cont1nue w1th
accumu]at1on oﬁ_hours worked s1nce October

23, 1981.."..

(11)’ At hosp1ta1s where there was no such
.seniority, the seniority list in 10.02. (b)
‘(PT) shall.  show accumulation .  of,
: worked since  October 23, 1981”'

Subsequent]y ) rtified Hosp1ta1s sha11
_establish dates f%r'the commencement’ of _the
. accumulation  of ,seniority. by - Tocal’
_negotiations in accordance with the terms of
. the, . Memorandum ~of. Condltlons for J

Barga1n1ng UL AU
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10.04
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A nurse’s full seniority and service shall be retained by
the nurse in the event that she 1is transferred from
full-time to part-time or in the event she is transferred
from casual to regular part-time or vice-versa. A nubse
whose status is changed from full-time_ to part-time
shall receive credit for her full seniority and service
on the basis of 1500 hours worked for each year of
full-time seniority or service. A nurse whose status is
changed from part-time to full-time shall receive credit
for her full seniority and service on the basis of one
Xear _of seniority or service for each 1500 hours worked.
ny

time worked In excess of an equivalent shall be
pro-rated at the time of transfer.

A regular part-time nurse shall lose all service and
seniority and shall be deemed to have terminated if she:

(a) leaves of her own accord;

(b) iIs discharged and the discharge is not reversed
through the grievance or arbitration procedure;

(c) has been laid off for twenty-four (24) -calendar
months ;

(d) refuses to continue to work or_ return to work
during an emer?ency which _seriously affects_the
Hospital’s ability to provide adequate patient
care, unless a satisfactory reason is given to the
Hospital ;

(e) is absent from scheduled work for a period of
three (3) or more _consecutive scheduled workin
days without notifying the Hospital of suc
ﬁbsenceland providing a satisfactory reason to the

ospital ;

(f) fails to return to work (subject to the provisions
of Article 10.04 %eg% upon _termination of an
authorized leave of absence without satisfactory
reason or utilizes a leave of absence for purposes
other than that for which the leave was granted;

(g9) fails upon being notified_of a recall to signify
her intention to return within five (5) caléndar
days after she has received the notice of recall
mailed by vregistered mail to the last known
address ‘according toithe records_of the Hospital
and fails to report ito work within seven
calendar days after she has received the notice of
recall or such further period of time as may be
agreed upon by the parties;



i s absent from wok due to illness or disabuhty

3 *such absentce cOM

’

,Where a permanent reguiar part-time vacancy

“itis oceurs:  in - a  classification within the

barga1n1ng un1t or a new position within the

t such vacancy “shall“be” " posted - “for : a

‘'seven:i{7) consecut1ve calendar'“days::
#in sthis barga1n1ng ‘unit * and: nurse5'1n another
ONA * bargammg unit at the: hospita] if any, ‘may
T timake wr1tten app11cat1on for such “yacancy:
SUEC Lwithin cthe: " seven - (7):day-- period’: referred to
; herein.  Subsequent vacancies created by the
LR filling - of @’ posted’vacancy are to be’ posted, for

three (3) consecut1ve ca]endar days CRTLT TR

(b) A nurse may make a wrltten request’ for transfer
by adV1s1ng the Hosp1ta1 and. filing a Request for
L Transfer®: ~form 1nd1cat1ng " her’ " name,’
: J“quallflcatlons,.f exper1encg, presegt -area of
assignment, seniorit and requeste rea o

A n‘gnmpnt’ TR Rpmmc¥ Foir': Trangfnr ?%eoome
“active “as ‘of the dale itis recerved by " the
Hospital and shall remain so until December 31
*‘-foHovnng Such: “requests will be considered:
applications “for -posted  vacancies and

subsequent vacancies created hy the filling of a
posted. vacancy

Sii ATTAst of vacanc1es ‘filled" in the" preced1ng month
_under:Articles 10.05 (a) and (b%, and the names of .
the :successful app11cants,- will ‘be posted witha’

‘copy - provided “to:the Assoc1at1on Unsuccessful
apphcants w1'l'l be not1f1ed , _ »

At the request of the nurse, the Hosp1ta] w1]1
discuss” With: unsuccessfu1 appllcants ways in.which:

they-can. 1mprove thelr qua11f1cat1ons for"future

post1ngs _gu,

Fooad

{c) }Nurses sha]l be*Jse1ected for p031t1ons' under

either:10.05 (a):or: (b): on . the basis of their:
-skill, ..zability; exper1ence and qua11f1cat1ons
Where these.. . factors +° are re]atxve]y equa1
amongst ‘the : nurses: cons1dered, ‘seniority shall:
govern* prov1d1ng the successful: applicant, if any;
is qua11f1ed to perform :the ava11ab1e work within
- an appropr1ate ‘familiarization - ‘period. :Where!
sen1or1ty ‘governs, “the “most  senior - appllcant
regardless “of her ONA bargaining unit, will be
selected.  Where the appllcant has been se]ected
1n accordance W1th thls Art1c1e and 1s

. A)

=foria perlod of . thirty (30):_f:-:::c::th::.f om’ the tam‘

sbargaining™ 'unit s estab]ished by’ the: Hosp;tal%»»

: 1!’

w
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(d)

(e)

(f)

(a)

® =

subsequently determined that she cannot
satisfactorily perform the .job 'to which she was
romoted, the Hospital will attempt, during the
irst thirty (30) tours (225 hours for nurses
whose regular hours of work are other than the
standard work day) worked from the date on which
the nurse was first assigned to the vacancy, to
return her to her former job, and the filling of
the subsequent vacancies will likewise be
reversed.

Vacancies which are not expected to exceed sixty
(60) calendar days and vacancies caused due to
illness, accident, leaves of absence (including
maternity) may be filled at the discretion of the
Hospital. In filling such vacancies,
consideration shall be given to regular part-time
nurses in the bargaining unit on the basis of
seniority who are qualified to perform the work in
question prior to utilizing non-bargaining unit
nurses supplied by an agency or registry. It is
understood, however, that where such vacancies
occur on short notice, failure to offer part-time
nurses such work shall not result in any claim for
pay for time not worked while proper arrangements
are made to fill the vacancy. Where part-time
nurses fill temporary full-time vacancies, such
nurses shall be considered regular part-time and
shall be covered by the terms of the part-time
Collective Agreement. Upon completion of the
temporary vacancy, such nurse shall be reinstated
to her former position unless the position has
been discontinued, in which case she shall be
given a comparable job.

The Hospital shall have the rightto fill any
permanent vacancy on a temporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been complied with
and arrangements have been made to permit the
nurse selected to fill the vacancy to be assigned
to the job.

A nurse selected as a result of a posted vacancy
or a Request for Transfer need not be considered
for a further permanent vacancy for a period of up
to six (6) months from the date of her selection.

A layoff of regular part-time nurses shall be made
on the basis of seniority provided that the
regular part-time nurses who are entitled- to
remain on the basis of seniority are qualified to
erform the available work.  Subject to the
Ior_edgmfnfg, probationary nurses shall be the firs
aid off. -
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v -rc-Regular part-time_nurses:shall: beirecalledzinsit
.order..of. - seniority, unless. otherwise::agre
;between....the. Hospital -and local _:Associdtion;
.provided that the, nurse is qualified, to:

“the available work. -.-n +., .6 :

:Where  .a vacancy occurs.in a-position following ca
ayoff:hereunder as -a. result of which a regular
art-time- nurse--had been-transferred-to- another
~position, ‘the affected. nurse will be-offered. the
.opportunity to.-return, to her formes. ,position
.-providing :such..vacancy occurs. within six:" (63
-.+months:-of- . the date of layoff. Where the nurse
returns_to her former position, there shall be no
% -apcODlIgation . to consider the vacancy under Article
swicr.10.05.  Where the.nurse refuses-the opportunity:to
return to her former position, she shall advise

iz;  the Hospital In writing.

(e) No reduction in the hours of work shall.take.place
to .,prevent or. reduce the impact of a layoff
without the consent of the Association.

(d) All--regular part-time _ and full-time nurses
represented by the Association who are on layoff
.., will :be given a job opportunity In the full-time
and regular, part-time categories before any new
nurse 1S hired into either category. PREGES

In the event of a proposed Ia¥off _at the Hospital of a

permanent or long-term nature affecting regular part-time

nurses, ‘the Hospital will: e

(a) ﬁhg&fde“the,ﬁlocali Associﬁtion_:ﬁith now1és§'théﬁ
thﬁrtye,(3®):ca1endar days® notice of such layoff
and; =& -

(b)  meet with sthe "local Association to review the
following : . e

(?¥5ﬂ“ the service which the Hospital will
‘.. undertake after the layoff; s

the reasons causing the Tayoff;

c%ﬁi)‘ ‘the method of inplementation 'includingrfﬁé
aa'-:aa¥$as of cut-back and the nurses to be Taid
-“*0-, e R ~Ne

kN

In the event of "a proposed layoff at the Hospital which
IS not of:-a permanent or long-term nature or bed cut-back
or a cut-back, . in _service which _will result in
displacement of staff, the Hospital _will QrOV|de the
local Association with ‘reasonable notice. IT requested,
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the Hospital will meet with the Tocai Association to
review the reasons and expected duration of the bed
cut-back . or cut-back in service, realignments of service
or staff and its effect on nurses in the bargaining unit.

Any agreement between the Hospital and the local
Association resulting from the review above concerning
the method of implementation will take precedence over
the terms of this Article. Notice of layoff shall be in
accordance with the provisions of the Employment
Standards Act.

(a) A regular part-time nurse who is transferred to a
position outside of the bargaining unit shall,
subject to (b) below, retain, but not accumulate,
her seniority held at the time of the transfer.
In the event that the part-time nurse is returned
to a position In the bargaining unit, she shall be
credited with the seniority held at the time of
transfer and resume accumulation from the date of
her return to the bargaining unit.

(b) In the event that a regular part-time nurse is
transferred out of the bargaining unit under (a)
above for a specific term or task which does not
exceed a period of six (6) months Or an academic
ear and is returned to a position in the
argaining unit, she shall not suffer any loss of
seniority, service or benefits. It is understood
and agreed that a part-time nurse may decline such
offer to transfer and that the period of time
referred to above may be extended by agreement of
the parties.

(a) Head Nurses and Supervisors excluded from the
bargaining unit shall not perform duties normally
Berformed by regular part-time nurses in the
argaining unit which shall directly cause or
result inthe layoff, l0ss of seniority or service
or reduction in benefits to regular part-time
nurses in the bargaining unit.

(b) The Hospital shall not contract out any work
usually performed by members of this bargaining
unit if, as a result of such contracting out, a
layoff of any employees other than casual
part-time employees follows. Contracting out to
an Employer who Is organized and who will employ
the employees of the bargaining unit who would
otherwise be laid off is not a breach of this
Erovision. This clause will not apply to the ad
oc use of agency or registry nurses for single
shift coverage of vacancies due to illness or
leaves of absence.



NOTE 1:

NOTE 2:

ARTICLE 11 - LEAVES OF ABSENCE

. rights “of " part-time nurses ~shall -be s

® | ® 2

In bargaining'units where full-time and part:ti
are both employed, seniority lists and’ layoff

;

The seniority 1ist' referred " to in Article *10.02 ‘shall
include- any‘other

- e =

11.01

11.02

11.03

Written: requests for a personal 1eave-of absence®without
pay will-be considered on an 1individual basis“by the
Director' of Nursing or her designate.” Such®requests'-are
to be given as-far In_ advance -as possible and a written
reply will begiven within fourteen (14) da¥s; except *in
cases of emergency in which case a reply will be given as

soon as "possible. Such leave shall not be unreasonably

Withheld:

R S M . Lo T . o ey

Leave for Association:Business

The Hospital agrees-to 8rant leaves of absence, without
ay, to 'nurses selected by the Association to attend
ssociation business including conferences, conventions

and Provincial-Committee meetings. - The_cumulative total
leave of absence, the amount “of "notice, the number 'of

nurses “that may be absent at any one time and from any
one area ‘and the number of days is set out in the

Appendix ' of Local Provisions. During such _leave of

absence, the _nurse's “salary and percentage in lieu of

frln?e -benefits shall be maintained by the Hospital and
the Tocal Association agrees to reimburse the Hospital in
the amount:of the full Cost of such salary and percentage
in lieu of fringe benefits except_ " for Provincial

Committee- meetings which_ will be reimbursed by the

Association. - The Hospital will bill the "local

Association within a reasonable period of time. o

Leave; Board ' of Di rectors

A nurse'who is elected to the Board of Directors of the
Ontario Nurses’ Association, other than to the office of
President, shall be ‘:granted wupon request such
leave(s) of absence as ' she may require to fulfill the
duties of her position.  Reasonable notice - sufficient
to _adequately allow the Hospital to minimize disruption
of its services shall be given to the Hospital for such
leave of absence. There shall be no loss of seniority or
service during such leave of absence. Leave-of absence
under_ this provision shall _be In -addition to the
Association “leave provided in Article 11.02  above.
During :such leave of absence, the nurse®s salary and
applicable benefits shall be maintained by the Hospital

other information‘that is currently’; provided -
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and the Associat on agrees to reimburse the Hospital in
Ehe gmount of the full "cost of such salary and applicable
enefits.

Leave, President, 0.N.A.

Upon application in writing by the Association on behalf
of the nurse to the Hospital, a leave of absence shall be
granted to such nurse elected_to_the office of President
of the Ontario Nurses® Association for a period of up to
two _(2) consecutive years. There shall be no loss of
service or seniority during such leave of absence.
During such leave of absence, the nurse®s salary _and
applicable benefits shall be maintained by the Hospital
and the Association agrees to reimburse the Hospital in
the amount of the full "cost of such salary and applicable
benefits. It 1is understood; however, that during such
leave_the nurse shall_be_ deemed to be an employee of the
Ontario Nurses® Association. The nurse agrees to notif

the Hospital of her intention to return to work at leas

two (2) weeks prior to the date of such return.

Bereavement Leave

A regular part-time nurse_ who notifies the Hospital as
soon” as possible following a bereavement _ shall be

ranted three (3) consecutive working days off withouyt
oss of her _regular pay for her scheduled hours, 1In
conjunction with the day of the funeral of a member of
her” immediate family.  *Immediate family™ means parent,
brother, _sister, spouse, son, daughter, son-in-law,
daughter-in-law, mother-in-law, father-in-law,
brother-in-law, sister-in-law, grandparent or grandchild.
Where a nurse does not qualify under the above-noted
conditions, the Hospital may nonetheless grant a paid
bereavement leave. _The Hospital, 1in its diScretion, may
extend such leave with or without pay.

Jury & Witness Duty

If a _regular part-time nurse is required to serve as a
juror in any court of law, or 1S required to attend as a
witness In a court proceeding in which the Crown is a
party, or is required by subpoena to attend a court of
law "or coroner’s inquest In connection with a case
arising from the nurse’s duties at the hospital, the
nurse shall not lose regular _pay because of such
attendance and shall not be required to work on the day
of such duty provided that the nurse:

(@  notifies the Hospital immediately _on the rurse’s
notification that she will be required to attend

court;
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S epos1ts Wi h,'the Hosp1ta1'the ‘fu11:p§w f
" réceived’ exc]ud1ng mileage, -

K

.requiring the n

S

mea] al]owances and‘,an‘goff1c1a]

(b)

(©)

@

(e)

(£).

“weeks. prior to . the termination of the initia

atern1ty 1eave w111 beggranted in accordance w1th

““'the provisions of the Employment Standards Act

except where amended in. th1s prov151on

ervi requ1rement for. e11g1b1%f.* '
‘ty 1eave sha]] be ten (10) months )

The part t1me nurse sha]] g1ve ; wr1tten
not1f1cat1on at. Teast  one 1) month in advance of
the " date ‘of. commencement ‘of such leave and the
expected date of return’.’

The part txme nurse has the rlght to extend the
maternity - leave to six (6) months in . total.

Written . notice by the ".nurse to extend the
matern1ty ‘leave “will. be given at least two 12)

ly

,,,,,

~approved . 1eave .This notice requirement will be

shortened .. 4n. . ~circumstances  where medical
comp11cat1ons occur in the two (2) weeks prior to
the termination of’ the initially approved leave.

The part t1me nurse sha11 reconfirm her intention
to . return to work on the date origina]]y prov1ded
in* ‘subsection” (c):or (d) . above ~ by - written
notification rece1ved by the Hosp1ta1 at least two
(2). weeks in-advance thereof. - The nurse shall be
reinstated to- her_ . former position unless the
position has ‘been “‘discontinued in which-case She
sha]] be g1ven a comparab]e Jjob.

Nurses .newly hired to ,replace nurses who are on
approved maternity leave. may be released and such
release shall not be the subject of a grievance or
arbitration. If retained by the Hospital in a
permanent pos1t1on, the “‘nurse shall be credited
with  _seniority from date of hire subject to
successful]y completing her probationary period.
The. nurse . shall be .credited with tours ' worked
(hours . rked- . for . nurses whose regular hours 'of
work ‘are .other than the-standard work day), towards
the . probatlonary ‘period: provided in Artlcle 1001
(a). to 3 maximum of 30 tours (225 hours for nurses




(9)

(h)
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whose regular hours of work are other than the
standard™work day).

The Hospital will outline to nurses hired to fill
such temﬂorary vacancies the circumstances giving
rise to the vacancy and the special conditionS
relating to such employment.

The Hospital may request a part-time nurse to
commence maternity leave at such time as the
duties of her position cannot reasonably be
performed by a pregnant woman or the performance
or non-performance of her work 1is materially
affected by the pregnancy.

Effective April 1, 1988 on confirmation ?y the
Unemployment Insurance Commission 0 the
approFrlateness of the Hospital’s Supplemental
Unemp Q¥ment Benefit (SUB) Plan, a nurse who is on
maternity  leave as provided under this Agreement
who s "~ in receipt of Unemployment  Insurance
Bregnancy benefits pursuant to Section 30 of _the
nemployment Insurance Act, 1971, shall be paid_a
SUPPIemental _unemployment benefit., That benefit
wi be _equivalent “to_the difference between
seventy-five per cent (75%) of her regular weekly
earnings and the_sum of ~ her weekly Unemployment
Insurance benefits and an¥ other earnings. ~Such
payment shall commence following completion of the
two week_ Unemployment Insurance waiting period,
and receipt by the Hospital of the nurse’s
Unemployment  Insurance cheﬂue stub as proof that
she 1S in receipt of nemployment Insurance
pregnancy henefits, and shall continue_while the
nurSe is In receipt of such benefits for a
maximum period of fifteen (15‘ weeks. The nurse’s
re?u1ar weekl¥ earnings shall be determined by
mu tiplﬁing ner regular hourly rate on her last
day worked prior to the commencement of the leave
times her normal weekly hours.

11.08 Adoption Leave

(a)

Where a nurse with at least ten (10)months of
continuous. service_legally adopts a child, such
nurse shall be entitléd to a leave of absence,
without pay, for_a period of up to six (6) months
duration, ~ consideration being _ given to any
requirements of adoption authorities. The nurse
shall advise the Hospital as far in advance_as
possible with respect to a prospective adoptign
and _shall request _the leave of absence, In
writing, upon receipt of confirmation of the
pending adoption. If, because of late receipt of



jon'- of pend: doption, - he“fﬂnur’
it ‘impossible ~ to  'request the “Teave " o
absence in writing the request may be made
verba]]y and subsequent]y verified in writing.

The, nurse . sha]] _be . reinstated. to  her former
'*"j‘1on,vﬂun1 ss her former pos1t“ . h
continued which she §h:>1*b

EP R

'uccessfu]ly‘ comg]et1ng her probat1onary per1od
The. nursers”all e credlted With tours .worked
(hours,. worked  for nurses whose regular: hours. .of
work .are .other’ than.the standard work .day) towards
" the probat1onary period provided in Article 10.01
-(a) to.a.maximum of 30 tours (225 hours for nurses
~whose™ regu]ar hours of work are other than the
g‘standard work day) et

_such temporafy ‘vacancies,..the circumstances. givfng
rise . to:the.vacancy - and the Spec1a1 conditions
nelat1ngvto such emp]oyment - L

£ enaln 40

v

R

:‘,w

:Leave of~ebsence, W1thout pay, for the purposes Of
further.; education dlrectly related to the nurse's
. mp]oyment with. the. Hospital . may . be granted::on
.. weitten ;.application. by the nurse to the Director
of Nursmg or her deS|gnate Requests for such
1eave will not be unreasonably denled

{b) . The: regular part-time. nurse..shall be entltled to
. 5 Jeave of absence without .loss of earnings from: her
:regularly,_schedu1ed working -hours for- ‘the purpose
of .writing . any examinations requ1red -in_any
: , dﬁcoursexln Which nurses are enro11ed* :
,upgr d fthei ur51ng qua11f1cat1ons

Leave, of ‘absénce. without loss of regu]ar earn1ngs
“from; regu]ar]y scheduled hours for the purpose of
“attending short  courses, worksho? or seminars
directly re]ated to.-the nurse's employment .at . the
hospital. may ‘be. ‘granted.."at’ the discretion. of‘ he
Hospital upon written app11cat1on by the nurse to
‘the Director. of Nursing or her designate. s
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11.10 Professional leave with pay will be granted to regular
part-time nurses who are elected to the College of Nurses
ﬁo attend regularly scheduled meetings of the College of

urses.

Any employee who is on an authorized leave of absence as of October 23,
1981, shall be entitled to continue the Ileave in accordance with the
terms thereof.

11.11 Pre-paid Leave Plan

Effective April 1, 1989, the Hospital agrees to introduce
a pre-paid leave program, funded solely by the nurse,
subject to the following terms and conditions:

(@)  The plan is available to nurses wishing to spread
four (4). year’s salary _over a five (5) f_year
period. "in  accordance “with Part LxvIIT of the
income” Tax Requlations, Section 6801, to enable
them to take a_one gU year leave of absence
following the four (4) years of salary deferral.

(b) The nurse must _make written application to the
Director of Nursing at least six (6) months prior
to the intended commencement date of the program
(i.e., the salary deferral portion), stating the
intended purpose” of the leave.

(c)  The number of nurses that may be absent at_any one
time shall be determined by local negotiations.
The vyear for purposes of the Ero?ram shall _be
September 1 of one year to August 31 the_following
ear or such other twelve (15% month period as may
e agreed upon by the nurse, the local Association

and the Hospital.

(d) Written applications will be reviewed by the
Director of Nursing or her designate. eaves
requested for the” purpose of pursuing further
formal nursing education will be given priority.
Applications = for_ leaves requested for _other
purposes will be given the next level of priority
on the basis of seniority.

(e)  During the four (4) years of salary deferral, 20%
of the nurse’s gfoss annual earnings will be
deducted and held for the nurse and will not he
accessible to her until the year of the leave or
upon withdrawal from the plan. o

f The manner ip which the deferred salary _is held
(f) shall %e at the discret?on of t%e Hospi¥al.|S
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, erred. sa1ary, p’lus “aceraed mterest ,

_any,”” shall  be 'paid to the nurse at th

" commencement of the . leave or. in. accordance with
such other payment schedu]e as. may be ag eed
between the Hosp1ta1 "'thepnurse

(9).

- (h) A]l benef1ts §ha1l’ be ”kept who]e dur1ng the four

{4) years.of.salary deferral. During.the,year of
the, leave, sen1or1ty willhaccumulate tService for
the ‘purpose”of vacat1onhand salary progression and
other}beneftts will "bé  retained ,but. . will not
accum']a'ejdur1ng the per1od of leave "

(1) A nirse’ may “withdraw  “from the plan at any time

. during  the. deferral.portion. provided. three (3)
(Y months:n tice is given to the Director’ of Nursing,
: ‘red “salary,” .plus accrued. 1nterest, if __any,
be’ returnedjto the nurse, w1th1n a, reasonable

1 the nurse term1nates emp]oyment 'the. . deferred
salary he]d by the’ Hosp1ta1 plus’ accrued interest, -
§f="any, “will' 'be returned to-the nurse. within" a
reasonab]e per1od of time.. In° case of the nurse’s
death, the funds w111 be pa1d to the nurse s
estate ‘“H“ T e o o S

(k) T ,Hosp1ta1 w111 endeavour to find a’ temporary
. rep]acement for the nurse as. far in ,advance .as.
practicable. 'If the Hospital ~ is unable to find a
suitable’ rep]acement, it may’ postpone the .-leave.
The Hospital will give’ the nurse:as much not1ce ‘as
reasonably poss1b1e ‘The nurse will have the
optwon of remaining _in the  Plan: and rearranging
the :leave :at "a mutua]]y agreeab]e ‘time : or .o
w1thdraW1ng from the Plan and having. the. deferred»
salary, p]us accrued. 1nterest, if. any,- pa1d out to
her w1th1n 3§5 reasonable per1od Cooft t1me

(J)

(1) The “nurse’ will “be 're1nstated to her former
hannii-position unless the position has  been
mec-cdiscontinued, in wh1ch case she sha]] be glven a
comparab]e .Job.. | D e - o

(m) F1na] approval for entry 1nto the pre pa1d leave
program will be subject to.the nurse enter1ng 1to
a . Fformal agreement with_ the Hospital in order .to
author1ze the’ Hospital. to ‘make. the appropriate
deductions. . from the nurse’s pay - Such agree“ent
wiljgxnc1ude ;Hr:y“ S

iLi "R statement that the nurse IS enter|ng‘
e .pre-paid_ Teave program.in accordance with
““Article 11.11 of the Co]]ect1ve Agreemenﬂf'v-
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(b) The period of salary deferral and the
period for which the leave is requested.

(¢) The manner in which the deferred salary is
to be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the written
agreement.

ARTICLE 12 - SICK LEAVE AND LONG TERM DISABILITY

12.01

12.02

Part-time nurses returning to work from an illness or
injury compensable under Workers’  Compensation will be
assigned light work as necessary, if¥available.

A nurse who transfers from full-time to part-time may
elect to retain her accumulated sick leave credits to be
utilized during part-time or subsequent full-time
employment as provided under the sick leave plan in which
she participates as of October 23, 1981.

ARTICLE 13 - HOURS OF WORK

13.01

The following provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedule determined by the  Hospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(a) The normal daily tour shall be seven and one-half
(7 1/2) consecutive hours in any twenty-four {24
hour period exclusive of an unpaid one-half (1/2
hour meal period, it being understood that at the
change of tour there will normally be additional
time required for reporting which shall be
considered to be part of the normal daily tour,
for a period of up to fifteen (15) minutes

~duration. Should the reporting time extend beyond
fifteen (15) minutes, however, the entire period
shall be considered overtime for the purposes of
payment under Article 14.

(b) Nurses shall be entitled, subject to the
- exigencies of patient care, to relief periods
during the tour on the basis of fifteen (15)
minutes for each half tour. The scheduling of
meal periods and relief periods shall ;be
determined by local negotiations.



13.02

NOTE:

The ‘normat dafly‘extended tour shal]“be 11w25 consecutive

““Tunch- bréak: due to -the requ1rement “of-providing
‘-patient care, such nurse shall be paid time and
one half (1 1/2) her regular straight, time hour]
“rate for 'all-time worked ° in excess of her norma
'da-i'ly hours.~.' v»’v",'v ﬂét'i.‘:.“ 7 H ‘,L % L *71‘,x

where nurses are now working a 1onger daily tour, the

proViSions ‘'set-out’in this Article .governing the regular
. of work on._.a daily tour, shall be  ad ted

hours in. any. 24-hour period, exclusive of a, total of

forty- five_(45) minutes of_unpaid meal time i
Nurses f be entitled, subJect to the exigenc1esA,d?
patient ;. -to! relief. periods during the tour»,f a

total of 'rty f1V%¢(45) m1nutes e *g

The scheduiing of meal and reiief periods shail'hpg
determined by iocai negotiations. : T

The 1ntroduction ‘or discontinuance of 1onger dai]y tours
shall be determined by 1oca1 negotiations _

Hospitais that have extended ‘tours that are present]y
different: “than the above,x shal] maintain : those
condition ~ o :

T u”-'-.

ARTICLE 14 - PREMIUM PAYMENT :

14.01

If a part t1me nurse |s authorlzed to work in excess of
the hours-ireferred to in Article 13.01 (a%, she shall
receive overtime premium of one and one-haltf (I 1/2)
times her’ reﬁuiar straight time hourly rate. A part-time
nurse (which includes casual nurses) who works In excess
of seventy-~five(75) "hours in“a two (2) week period shall
receive: “time and -one-half (1 1/2) her regular straight
time hourly-“rate for-all -hours worked In excess: of
seventy-five:*(75). NotW|thstand|ng the_ foregoing,”
overtimé premium shall be paid for a period of less’ than
fifteen (15) minutes of overtime work where the nurse is-
engaged in-reporting functions at the end of her normal
daily ‘tour.” If authorized-overtime amounts to Tfifteen

(15) minutes or more,' overtime premium shall be paid for .

the total“‘period in excess of the_normal daily tour.
Overtime premium-will not be duplicated for the same
hours ‘worked under Article 13.01 (a) nor shall there be
any pyramiding with respect to_any other premiums payable
under the provisions _of this Collective Agreement.
Nothing herein will _disentitle the nurse to payment_of

the Tnormal tour differential provided herein.  The




14.02

- 14.03

14.04

114.05

14.06

® o =

Hospital agrees that if the Collective Agreement provided
a greater premium for overtime work |mmed|ateI%/ prior to
this Agreement, the Hospital will continue to pay such
greater overtime premium. This is not intended to
entitle the nurse to be paid. for work performed while
engaged in the reporting functions as provided herein.

Notwithst_andin? the foregoing, overtime will not be paid
for additional hours worked during a twenty-four (24)
hour period either as a result of, change in tour on the
request of a nurse or a change-over to “daylight saving
from standard time or vice versa or an exchange of tours
by two nurses.

Work scheduled by the Hospital to which a premium is
attached under scheduling regulations contained in the
Collective . Agreement and set out in the Appendix of
Local Provisions shall be paid at one and one-half (1
1/2) times the nurse’s regular straight time hourly rate
or as otherwise provided.

Where a nurse is required to work on a paid holiday or on
an overtime tour or on a tour that is paid at the rate of
time and one-half (1 1/2) her regular straight time
hourly rate as a result of 14.03 above and she is
required to work additional hours following her full tour
on that day (but not including hours on a subsequent
regularly scheduled tour for such nurse) she shall
receive “two (2) times her regular straight “time hourly
rate for such additional hours worked.

A part-time nurse who reports for work as scheduled,
unless otherwise notified by the Hospital, shall receive
a minimum of four (4) hours’ pay at her regular straight
time_ hourly rate. She shall be required to perform any
nursing duties assigned by the Hospital which she IS
capable of doing, if her regular duties are not
available.

Where a regular part-time nurse has completed her
regularly scheduled tour and left the hospital and is
catled in to work outside her regularly scheduled working
hours, or where a nurse is called back from standby, she
shall receive time and one-half (1 1/2) her regular
straight time hourly rate for all hours worked with a
minimum guarantee of four (4) hours’ pay at time and
one-half™ (1 1/2) her regular straight time hourly rate
except to the extent that such four (4) hour period
overlaps or extends into her regularly scheduled shift".
In such a case, she will receive time and one-half (]
1/2) her regular straight time hourly rate for actual
hours worked up to the commencement of her regular shift.



14,07

14.08

14.09

14.10
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A nurse who i;;ﬁequfned”to'reméinfa\aivﬁﬁfl,ﬁpr;dhﬁx ’d!l
standby outside™ her regularly Scheduled working~“hours"
shall receive standby pay in the amount of $2.00 per hour
for the period_ of sStandby scheduled Dby the Hospital::
Effective April 1, 1987 standby pay shall be $2.10 per
hour. Standby pay shall, however,, cease where .the.nurse

is called in to work under Article 14.06 above and “work:

during the period.of standby. ... ... . ...l

The veguiar :traight time hourly rate will be the hourl

LT

crate in the wige .schedule set forth in Article 18.01 (q).

A.nurse.shall te paid a shift.premium.of. forty-five.cents
(45¢) per hour for:each hour worked outside ~“the “normal
hours”of the.day _shift provided_ that such:hoiirs "exceed
two " (2) hours” if worked In conjunction with the day
shift... Tour differential.. will- not form part.of the
nurse’s.stra ght "time hourly rate.” ~ °

il 4%

Ar'lel'lléﬁée' Escort

Where  a nurse "is*assigned to provide-patient care for a
patient in transit, the following provisions shall apply:

(@)  Where. the _nurse performs such duties during an
- .-, -issigned shift, she-shall be paid-her regular rate
:of pay. . Where the nurse continues to perform such
cuties in excess of_her assigned shift, she shall
..-te paid the appropriate overtime rate:

) Yherospitaffiee ASECHQITRY ReFsLogs!pLeiPTh
. regular duties at the Hospital without at_ least
EI%ht (8 hours of time off. Where such time off
extends. “into her next regularly,. scheduled shift

she will ,maintain her regular earnings for that

full shift.

(c) Hours spent between the time_the nurse is relieved
of patient, care responsibilities and the time the
nurse . .vreturns to the hospital or to _such other -
tdcdtiOn;aPreed upon between the Hospital and the
nurse will be paid at straight time or at
apgro riate . overtime rates, if applicable under
Article 14.01. It 1is understood that the nurse
shall. return to the hospital or to _such other
location agreed upon between the Hospital and the"
nurse ‘at the earliest opportunity. Prior to the
nurse”s departure on escort duty,” or at such other
time ~"as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will
establish with the nurse arrangements for: return

travel.
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14.11

14,12
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(d) The nurse shall be reimbursed for reasonable out
of pocket expenses including room, board and
return transportation_and consideration will _be
given to aQy special circumstances not dealt with
under the foregoing provisions.

The Hospital agrees to continue to pay any greater
monetary benefit for ambulance escort dutY it such
8reater_ benefit was_ paid by the Hospital under a

ollective Agreement immediately prior to this Agreement.
This_note applies at Hosgltals where this superior
condition exists as of December 14, 1987.

(@ The posting of work schedules. for regular
part-time nurses shall be determined by Tocal
negotiations. It shall be the res€0n5|blllty of
the re?ular art-time nurse to consult posted work
schedules. The Hospital will endeavour to provide
as much advance notice as is practicable of a
change In the posted schedule. Changes to the
posted work schedule shall be brought to the
attention of the regular part-time nurse.

(b) Where less than twentx-four (24) hours® notice 1is

%!ven personally to the regular part-time nurse,

ime_and one-half (1 1/2) "of the nurse's regular

straight time hourly rate will be paid for all

hours™ worked on the first shift of _her new

%ched¥%e. Such changes shall not be considered a
ay-off. ,

(c) Where a nurse is called in to work a regular shift
less than two (2) hours prior to the commencement
of the shift, and™ arrives within one (%) hour of
the commencement, then she will be paid for a full
tour provided that she works until the normal
completion of the tour.

(d) Casual part-time nurses whose work schedule has
been prescheduled and whose schedule 1s _changed
with less than twentr-four (24) hours notice then
paragraph (b) - shall apply to  casual part-time
nurses.

When a nurse is required to travel to the_hospital or to
return to her home as a result of reporting to or off
work between the hours of 2400 - 0600 hours, or at any
time while on standby, the Hospital will pay
transportation costs either by taxi or by her own vehicle
at the rate of thirty-five Cents (35¢) per mile (to a
maximum of fourteen dollars_($14.00)) or such greater
amount as the Hospital may In its discretion determine
for each trip_ between the aforementioned hours. The
nurse will provide to the Hospital satisfactory proof of
payment of such taxi fare.



14.13

14.14

be nt1t1ed to ‘the norma] rest perlods'a
far . the second .tour and’ ‘shall be prov1ded
the ‘meal .period with a 'hot "~ meal, or four
if the, ‘Hospital is unable to prOV1de the hot.
nurse’s “required 'to ‘work ‘more " than two- 2) ho ‘ ,
on the same day they have worked .a full tour shall, after_
the " ‘two . '(2). hours, receive a ‘one-half" (172) . hour® paid
mea] per1od ‘and_shall ‘be’ ‘provided with a hot meal or_ four
] ($4 00) 1f the Hospltal is. unab]e : provide the
ea RN

Effect|ve Aprll 1 1990 a nurse shaII be pal'd 'a weekend

premium of forty-five cents (45¢) per hour for each hour
i wbetween 2400 hours Fr1day .and 2400 hour's “ 'Sunday:
: rse 'is rece1v1ng ‘premium pay ‘under’ Artlcle 14.03;
pursuant 1o a“lgcal” schedu11ng regu]at1on with' respect to
consecut1ve ‘weekends’ worked, she w111 not recelve weekend

mggnder thlS prov1sion o :

ARTICLE 15 - PAID HOLIDAYS

15.01

NOTE ;.

ARTICLE 16 - VACATIONS

If a rec u]ar part t1rne nurse Works ,on any of the hohdays
Tisted " in"Article 15.01 of the full-time Agreement, she
shaII be paid at the rate of time and one-half (11/2)
her regular_straight tlme hourly rate (as set out in the
Wage.Schedule) ~for all, hours’ worked on such*holiday,
subject “to” “the application of Article ' 14.04 regarding
hours worked in_addition to her full tour.

Where eX|st|ng Collective Agreements contain prOV|S|ons

relating . payment to ,nurses for. holidays, whether
worked .or not that exceed .any payment required under the
Employment : étandar ds Act,” such .provisions shall be

continued. | Payment. of hollday pay under this Note .
applies on]y to nurses presently enjoying such payment,
Nurses present]v enjoying holiday pa}/ ;IJursuant to this
Note or otherwise as of December 14, 1987 will continue
to, enjoy such payment until they cease to be employed at
the Hospltal or until. they transfer to a status to which
th1s -superior. cond1t1on doeS ,not apply, Wh1Chever fn‘st
occurs Lo o by

16.01

Al'l regu'lar part tune nurses shall be entitled . to
vacation -pay based  upon the applicable percentage
prowded 1n accordance with the vacation entltfement of
full-time ~ nurses, of -their Qross earnings in. :the
preceding year _If a nurse works or receives paid.lea
for.less than’ 1100 ‘hours in_the vacation year she
receive ‘vacation pay based on a percentage of her’ gross
salary for work performed on the following basis:

»




16.02

16.03

16.04

NOTE:
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6%
8%
10%
12%

3 week entitlement
4 week entitlement

5 week entitlement

'

6 week entitlement

Equivalent vyears of service, calculated pursuant to the
formula set” out in Article 16.03, shall be used to
determine vacation entitlement.

Casual part-time nurses will be paid vacation pay_ in
accordance with the above entitlement on gross earnings
or on gross salary_for work performed, _aS applicable.
Such vacation pay will be paid on monies earned_on or
after April 1, 1988. Equivalent years of service will be
based on the casual art-time  nurse’s  seniority
established under Article 10.02 and “will be calculated on
the basis that 1500 hours of part-time service shall
equal one (1) year of full-time service and vice-versa.

A part-time nurse who leaves the employ of _the Hospital
for any reason shall be entitled to Teceive any unpaid
vacation pay which has accrued to her to the date of her
separation, It being understood and agreed that the nurse
will rovide at™ least two (2) "weeks” notice of
termination.

For the purpose of vacation entitlement, service for
those nurses whose status Is chanied,_on or after October
23, 1981, from part-time to full-time or vice-versa,
shall mean the combined service as a part-time and
full -time nurse employed Ey the Hospital and accumulated
on a continuous basis. For _the purgose of this Article,
1500 hours of part-time service shall equal one (1) year
of full-time service and vice-versa.

Scheduling of vacations_shall be in accordance with the
schedule of local provisions.

Part-time nurses (including casual nurses) who presently
e?joy better vacation pay benefits under the provisions
of a Collective Agreement immediately prior to this
A%reement shall continue to receive better benefits
while employed by the Hospital.

ARTICLE 17 - MISCELLANEQOUS

17.01

Copies of this Collective Agreement will be provided to
each nurse covered by the Collective Agreement by the
Association. _ The cost of printing  the Collective
Agreement will be shared equally by the Hospital and the
local Association.



17.02

17.04

17.05

17.06
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Whenever :the feminine:pronoun-:-is-used<in this Agreement,
it includes the mascut 1ne pronoun.and vice-ve
the context" SO requires: .. Where the: swngular is used,

may also ‘be- deeme to mean plura] and vice-versas;iy yitn.

It shaII be the duty of each nurse to ‘notify the Hospital

promptly-of: any.. change in:zaddress::or..any::-change:in
temporary - res1dency 1f>a nurse faiis:to:do. tn1s, »the

Hospltal will'not be-responsible for failure.of a,notlce

sent by registered mail to reach:such a.nurse.: ~A..nurse -

shall notwfy the’ Ho«pwta] of any change to: her telephone

number A R R LRRT

Med1ca1 exam1nat1ors, re- examlnatlons and- any.. test:
required:under:the .fublic_ :Hospitals Act will.be. prOV1de<
by ther H05p1ta111n comp]lance with; the Regulations.:. Th
nurse may:: choose ‘her personal - ohy51cian £ar 7317 sucl
oxam1naf1nnc pxrplt thes pre-emp oyment med|ca| TN PO
the Hosp1ta1 has & spec1ﬁ1c objection . to -the phy51c1at
se]ected I TR ?.“ "e_gwq:,_ Fanos e

Current nrOV1sions in- Co]]ective Aareements relat:na t¢
the provision of x-rays, laboratory work, Immunization
injections;: gamma globu11n and other programs shal] be
contlnued , A _

Prior to effect|ng any changes in ru1es or po\icies whicr
affect _“nurses.covered™. by this:: Agreement, the Hospital
will discuss the changes with the.Assaciation and provide
copies to the Association.

ARTICLE 18 - COMPENSATION -

18.01

(a) The -salary rates: in effect during the term of this
Agreement. shall be those set "forth in  Appendix 3
-attached:--to and_forming part of this Agreement.
The regular stralght time hourly rates for all
regular and casua part t1me Registered Nurses
?sha]l be as fol]ows e e

zC1a551f1catron = Reg1stered Nurse
‘Effective April 1, 1988 |

o5 nStaet o v iy oo - $.15.85-
1-Year— - ¢ ot ... . 16.45.
2o12-Years: - A . le.71
=3 Years:- R oo 217,01

4:Years: - oot e 1739
‘5 Years AU 73.. .

6-Years s e o 180120
- =7 Years: i Cocodm oo . - 18.85 ...
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Effective April 1, 1989

Start $ 16.17
1 Year 17.03
2 Years 17.29
3 Years ! 17.60
4 Years | 18.04
5 Years z 18.40
6 Years 18.80
7 Years 19.24
8 Years 19.53

Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be

placed_at the "8 years" level on the salary schedule,
effective April 1,71989.

Effective April 1, 1990

Start $ 16.81
1 Year 17.71
2 Years 17.98
3 Years 18.31
4 Years 18.76
5 Years 19.13
6 Years 19.55
7 Years 20,01
8 Years 20.31
9 Years 20.62

Nurses with the required level of service credit for
purposes of advancement on the salary schedule shall be
placed at the "9 ¥ears" level on the salary schedule,
effective April 1, 1990.

(b) The hourly salary rates, inclusive of the
percentage in lieu “of fringe benefits in effect
during the term of this Agreement for all regular
and casual part-time nurses shall be those
calculated in accordance with the following
formula:

Applicable straight time hourly rate + 14%.

(c) The hourly salary rates payable to a regular or
casual part-time nurse include compensation in
lieu of all fringe benefits which are paid to
full -time nurses except those specifically
provided to part-time nurses in this Agreement.
It is understood and agreed that holiday pay is
included within the percentage in lieu of fringe
benefits. It is further understood and agreed
that pension is included within the percentage in
lieu of fringe benefits.



18.03 i

_nurse’s hourly rate (or straight time hourly rat
Y /T this® Agreement does not include the additiona
B ~ 14% which is paid in 1lieu of fringe benefits and
Gowent gecordingly “thev 14% add on payment in lieu of
fringe benefits - will not be included for the
#L plrpose™of -computing any premium or overtime

dpayments. oF snpnice - .

R € A8 IS “{inderstood and agreed that the part- tWP
e

- - n -{w :’J'n‘

?The partles agree to malnta1 f‘the percentage
idifferential's"in" the" wage rates which presently
. ex1st ‘between 'the c1ass1f1catlon .of Reglstered ,
' and” " ch’, are

t e“{«)

Y ’ e, in. the'employ;of the Hosp1ta1~‘upon
en 1ng proof'of current’ cert1f1catton by the College
s."of ,Ontario_shall be given the salary " of 't
Re: 1ste“ eStaff Nurse as. prov1ded in _this Artic]e -
effective "the date “the nurse presents proof of -
‘successfully passing the certification examination to" the .

18.02

s e - Director, . of Nursing or her des1gnate, or to the date ofu_

Saus last“hlre wh1chever 1s later

g1stered Nu se is’ requ1red to present to the D1rector
of*Nurs1ng or-her designate before. February 15th of each
year her' current “Certificate “of - Competence. “Such time
shall '“be-extended for satisfactory reasons. Failure to
provide proof of certification by..the above date (or
extended date) 'shall result~in the nurse being reverted

to the sa]ary ‘status-of-Graduate Nurse: . Reinstatement to
the 'status ~of Reégistered Nurse ‘shall’ be effective the
fxrst pay’per1od_follow1ng the date of presentat1on of

- proof o cew;1f1cat10 as’ above SUULI

18.04 (&)

Ar ‘pa ime’ ‘nlrse’ ‘who™"is promoted to a
' higher-“rated classification within the bargaining
.unit will be placed on the 1level of the salary
-'schedule ““of -_the higher-rated ‘classification ‘so

‘‘that she® shall ‘receive no- less an increase in
_.salary than_the, equ1va1ent of one step in 'the
©'salary““rangé’ ‘of “the - -previous classification
;(prov1ded “that “it "doés not ‘exceed ‘the salary range
“the" ‘classification 'to which she has been
“romoted) ‘and “shé "shall“retain 'her serv1ce ‘review
‘dateé ‘for -purposes : of * ‘wage progression.” For the
U . ... purpose of -this Article, promotion shall be
Lr s "ivlilisdefined as a move from one classification to
o ~another _classification w1th a higher salary grid
R Corres gnd ‘shall»'not “include 7. a* change of status from
' ' “Graduate : to Registered *Nurse. ‘A nurse - who :is
‘moved to‘a” lower rated:-¢lassification® w111 be
“placed ' ‘at” the' Tevel on the grid, if any,’ wh1ch
‘most ‘closely recognizes. her exper1ence level on
the other gr1d L
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18.05

(b)

(c)

(d)

(b)

‘ , 39

Where  the Hospital temporarll¥ assigns a
Registered Staff Nurse to carry out the assigned
responsibilities of a _higher classification
(whether or_not such classification is included In
the bargaining unit) for a period of one (1) full
tour or more, at_times when the incumbent "in _any
such classification would otherwise be_work|n%,
she shall be paid a premium of seventy-five cents
(75¢% per _hour for such duty. in addition to her
regular salary. The Hospital agrees that it will
not make work assignments which will violate the

purpose and intent of this provision.

Graduate Nurses who hecome Registered Nurses shall
be placed on the level in the Registered Nurse’s
saIary grid which  represents “an 1increase In
salary.

Group, Unit or Team Leader

Whenever ~a nurse. 1is assigned additional
resEonsibillty to direct, supervise or oversee
wor of _nurses, and/or be assigned _ overall
responsibility for patient care on the unit, ward,
or area, for a tour of duty, she shall _be paid. a
premium of forty cents (40¢) per hour in addition

“to her regular salary and applicable premium
- allowance.

Claim for recent related. clinical experience,
iIf any, shall be made in_ writing by the part-time
nurse at the time of hiring on the application for
empl?yment form or otherwise. The ?art-tlme nurse
shall” co-operate with the Hospital by providing
verification of previous  experience “so that her
recent. related clinical experience may De
determined and evaluated  during her probationary
period.  Having established the recent related
clinical experience, the Hospital will credit a
new part-time nurse with one (1) annual service
increment for every two (2) fyears of experience
(calculated pursuant to the formula set out 1In
Article 16.03) up to a_maximupm of Level 6 (i.e.,
5th year increment). If a pertod of more than two
(2? ¥ ars has elapsed since the_nurse has occu AEd
a full-time or_a part-time nursing position, en
the number of increments to be paid, if any, shall
be at the discretion of the Hospital.

Where a casual nurse hired between October 1, 1987
and March 31, 1988_transfers to_regular Qart-tlme,
she may make a claim under (a) above at the time
of the _transfer, provided the transfer occurs
within six (6) months of the nurse’s date of hire.




18.06

18.07

18.08

® o .

(a) Each regu1ar part “tine nurse will be advanc.
from  her present level on the;salary schedule to
the next level on the salary:.schedule after
obtaining one 'S service credit,-calculated In
accordance with the provisions of Article 10.01.

o f“asua] part -time nurse whose status is altered
- to regular part-time or vice-versa,will assume her
e“level on the grid. In add1t1on, a nurse who
s so' transferred will be given credit for service
accimilated 51nce the date ““of° ‘her 1ast
i advancement quivas Gemal f sereine e

‘1!»

1 /e "No mber ‘18, 1985‘ casual part time
nurses will’“be’ placéd on’ the® saliry “grid”‘in
accordance with their service, such service to be
calculated, in. .accordance with the seniorit
caléulation:‘set:-out-=in Article 10.02. Casua
part-time nurses will then advance.on.the grid in
the.same manner as regular part- t|me nurses.

A part:time nurse whose status is altered to full-time
wil]l assume”her same level on the full™-time grid. A
full-time, nirse whose status is altered to.part-time will
assume -her  same level on the part-time. grid. _ In

addition, -a “nurse who is so transferred will “be given
credit for service accumulated since the date of her last
advancement“y;

(a)... When a new classification 1in the,bargaining unit
(a)..,. Wh 1 ficati the,b % g uni

i85, estab11shed by the Hospital or the Hospital
;“makes.a _substantial. change .in the job content of
-;an existing classification which in reality causes
'sich™ ' ‘classification to become a  new
classification, . ..the -Hospital .shall .advise the
Assoc1at1on of such’ new or; changed classification
and.'the:rate of pay’ establtshed :If requested,
the Hosp1ta1 agrees. to "meet with the Assoc1at1on
to permit it .to make.representations with respect
to ‘the _appropriate rate ~of pay providing any such
méeting shall not delay the implementation of the
new- . classification.. . Where .the Association
challenges “the’ rate established by the Hospital
.. and the .-matter not resolved " following any
o meet1ng with. the ASSOC1atI0n ‘a“grievance may
‘ filed at'Step No. . .3 of. the’ Grievance Procedure
wzth1n .seven (7) “calendar da s following . any
meeting. " Af the matter is not resolved in the
Gr1evance} Procedure, 1t may be referred:: to
Arb1trat1on‘in accordance with Article 7, it be ng
understood that - “any Arbttrat1on Board _shall :
limited “to estab11sh1ng an appropriate rate based
on the _relationship existing amongst other: nursing
classifications ‘within the Hospital and dut1es and
respons1b11it1es involved. - SR




18.09

Any chanﬁe in the rate established by the Hospital

either through meetings with the Association or_by
a Board of Arbitration_shall be made retroactive
to the_ time at _which_ the new or changed
classification was first filled.

(b) If a nurse becomes disabled with the result that
. she 1s unable to carry out the regular functions

of her position, the Hospital may establish a
special classification and salary with the hope of
providing an opportunity for continued employment,

Education Allowance

Provisions_in existing Collective Agreements providing
for educational allowances shall be continued in effect.

ARTICLE 19 - JOB SHARING

19.01

ARTICLE 20

20.01

Job sharing is defined as an arrangement whereby two or
more nurseS share the hours of  work of what would
otherwise be one full-time position.

If the Hospital ag[ees to a job sharing arrangement, the
introduction or discontinyance. of such job sharing
arrangements will be determined locally.

Once the Hospital has determined that a vacancy exists
and has agreed to a job sharlpg arrangement, the vacancy
or vacancies to be posted will be determined locally and
will be filled in _accordance with Article 10.06 of the
Full-time Collective Agreement or Article 10.05 of the

Part-time Collective Agreement.

The nurses involved in a job sharing arrangement will be
classified as regular part-time and will beé covered by
the provisions of the Part-time Collective Agreement.

Unless existing benefits, rights, Rrivileges, practices,
terms or conditions of employment wiich may be considered
to be superior_to those contained herein are specifically
retained by this Agreement, they shall be deemed not to
continue in effect.

It is, however, hereby confirmed that where such
references are made to eX|st!n%_ Superior Conditions that
}hg¥ refer to conditions existing prior to October 23,
981.

ARTICLE 21 - DURATION

21.01

This Agreement shall continue in effect until March'31;
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21.02
21.03
21.04
ARTICLE 22
22.01

‘ ‘ . 42 Leen

1991 and " Shaii remain’ in effect " From  year ‘to. yedl)

-Agreeme"t

thereafter, . unless —either party . gives the other party
written: not1ce of . term1nat1on or de51re to amend the

Notice that amendments ire. requ1red or that e1ther
desires. to . termxnate this Agreement may. on]y “be’’ g1ven
within  a- per1od .of. ninety-.(90). "days..prior to the

'expmrat1on ‘date, of this Agreement or to any ann1versary '

of such, exp1rat1on date R Iy IR

If not1ce “of amendment or term1nat1on 1s'g1ven by either‘
party, the. other .party agrees to.meet.for the :purpose:. . .of
negot1at1on within. thirty . (30) days after the glv1ng of
not1ce, Af requested to.do so. N _ poow o ‘

Notw1thstand1ng the foregO|n% provisions, 1in the event

the parties to. this Agreement ,agreeto negotiate for its

renewal "~ through - the process of central bargaining, the
gart1esdw111 meet to determine the procedures to be
01 lowe

Attached hereto and forming-part ,of this .Agreement are
the foIIOW|ng appendices: »

Appendix ' TEGUN:A. Grievance Form

Append1x 2”— List of Professional Res onsibility
L Assessment Committee - Chairpersons

Testloe

Appendi§

*-r‘Selarx Schedule -
Appendix 4 - Siperior. Conditions - If Any.

Appendix”5°: Append‘x_of Local Provisions




