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ARTICLE 1 - 
PURPOSE 

1.01 
Agreement t o  promote cooperation and harmony, and t o  provide an 
amicable method o f  set t1  i n g  any d i f ferences o r  grievances which 
may a r i se  between the Company and the Union, keeping i n  mind a t  
a1 1 times t ha t  the we1 fare  and p rosper i t y  o f  the employees i s  
cont ingent upon the Company's a b i l i t y  t o  ca r r y  on a compet i t ive 
and successful business operation. 

1.02 A1 1 references t o  "empl oyee" , "empl oyees" , "he" , o r  "h is"  
i n  t h i s  agreement cover both male and female employees. The 
terms are used f o r  the purpose o f  b r e v i t y  only. 

It i s  the mutual desire o f  the pa r t i es  t o  t h i s  Co l l ec t i ve  

ARTICLE 2 - 
RECOGNITION 

2.01 The Company recognizes the Union as the so le  and exclusive 
bargaining agent f o r  a l l  employees of Plax Inc., i n  the C i t y o f  
Bur l  ington, save and except foremen , foreladies,  persons above 
the rank o f  foreman and forelady, o f f i c e  and sales s t a f f ,  
laboratory  technician , manufacturing methods technician, 
draftsmen and engineering technic? an. 

ARTICLE 3 

D ISCRIMINATION 

- 

3.01 The 
d i  scr iminat  
o f  any s o r t  
against  any 
nat ional  i t y  
membership 
a c t i v i t y  i n  

Company and the Union agree t h a t  there sha l l  be no 
on, inter ference, r es t ra i n t ,  coercion o r  i n t im ida t i on  
by e i t h e r  o f  them o r  t h e i r  representat ives o r  members 
person because o f  t h e i r  sex, race, colour, creed, 

re1 ig ion,  p o l i t i c a l  a f f i l  ia t ions,  membership o r  non- 
i n  the Union o r  because o f  a c t i v i t y  or l ack  o f  
the Union. 

ARTICLE 4 - 
MANAGEMENT FUNCTIONS 

4.01 
of the Company to :  

The Union acknowledges t h a t  i t  i s  exc lus ive ly  the funct ion 

(a)  maintain order, d i s c i p l i n e  and e f f i c iency ;  

( b) h i re ,  promote, demote and t r ans fe r  empl oyees; 
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Con ti nued.. . 
suspend, discipline or discharge, for just cause any 
employee, subject t o  the r i g h t  of the employee t o  submit a 
grievance ; 

operate and manage i ts  business i n  a l l  respects, i n  
accordance w i t h  i ts  obl igat ions ,  and t o  make and a l ter  from 
time t o  time, rules and regulations t o  be observed by 
employees, which rules and regulations shall not be 
inconsistent w i t h  the provisions of this agreement; 

determine the number and location of p lan t s ,  the products t o  
be manufactured, methods of manufacturing, schedules of 
production, the number of personnel required from time t o  
time, types and locations of machines and tools t o  be used, 
processes of manufacturing and assembl ing ,  the engineering 
and designing o f  i ts  products, and the control of materials 
and parts t o  be incorporated i n  the products produced. 

The Company agrees t h a t  i t s  functions will be exercised so as not  
t o  viol ate the terms and provisions of this Agreement. 

4.02 The Company will notify the Union ,  and agrees t o  meet t o  
discuss w i t h  the Union ,  any plans t o  cease operation of the 
plant, o r  any department w i t h i n  the plant. 

The notice will be given as soon as the Company becomes aware of 
this condition. 

ARTICLE 5 - 
MEMBERSHIP AND CHECK-OFF - 
5.01 Any employee who is  a member of the Union i n  good standing 
on the effective date of this agreement shall,  as a condition o f  
employment, maintain his membership i n  the Union. 

5.02 Any person hired as a new employee and any employee who is 
hereinafter transferred i n t o  the bargaining u n i t  on or after  the 
effective date of this Agreement shall make application for 
membership i n  the Union on the date of employment or  transfer and 
s h a l l ,  as a condit ion of employment maintain his membership i n  
the Union. 

5.03 The Union agrees that there w i l l  be nosolicitation for 
membership, collection of dues, or other Union act ivi t ies on 
Company time or on the premises o f  the Company, except as 
expressly permitted by this  Agreement. 
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I 04 Each employee covered by t h i s  Agreement and any renewal 
m e r e o f  , w i l l  be requ i red t o  authorize the Company t o  deduct an 

amount equivalent  t o  the authorized Union dues i n  accordance w i t h  
the Cons t i tu t ion  o f  the Union, from the f i r s t  pay due i n  each 
month, such author izat ion t o  be i n  the form as set  out  i n  clause 
5.06 herein. 

5.05 The Company, when r e m i t t i n g  t o  the Treasurer o f  Local 1043, 
the Union dues deducted as provided i n  clause 5.02 above, w i l l  
f u rn i sh  the Union with a l i s t  o f  the names and c lock numbers o f  
employees c l a s s i f i e d  as fo l lows: 

1. 

2. 

3 .  

4. 

5 .  

6. 

7. 

5.06 

Employees from whose pay deductions have been made and the 
amount o f  such deductions. 

Employees from whose pay no deductions have been made, and 
the reason therefore.  

Employees who are no longer employees of the Company. 

A completed check-off c e r t i f i c a t i o n  form suppl ied by the 
Union. 

A completed Appl ica t ion f o r  Membership Card suppl ied by the 
Union. 

A completed dues author izat ion card suppl ied by the Union. 

Employees who worked l ess  than 32 hours i n  the month w i t h  a 
nota t ion beside the name as t o  why they d i d  not  work more 
hours. 

The Company w i l l  on rece iv ing w r i t t e n  request from the 
Union, deduct ' add i t i ona l  dues in- the  month requested by the 
Union. The Company sha l l  pu t  the amount o f  union dues deducted 
on the employee' s T4 s l  i p. 

5.07 The Company agrees t h a t  a l l  fu ture  employees a t  the time o f  
t h e i r  s igning on as an employee o r  any employee who i s  
here inaf ter  t ransfer red i n t o  the bargaining un i t ,  sha l l  s ign the 
Union Dues Author izat ion Card i n  the form as set  ou t  below, o r  as 
the pa r t i es  may amend by mutual agreement: 
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2% 4 

UNION DUES AUTHORIZATION - CARD -- 
TO: PLAX INC.  

e 
19 - Date 

I hereby, for  the term o f  t h i s  Agreement, and any renewal 
thereof, authorize the Company t o  deduct from my earnings due me 
each month an amount equivalent  t o  the regular  monthly dues o f  
the United Rubber, Cork, Linoleum 8 P las t i c  Workers o f  America, 
A.F.L.-C.I,O., C.L.C., i n  such amount as i s  authorized i n  w r i t i n g  
by the Union. Such deduction sha l l  be made out  o f  the f i r s t  pay 
each month and remi t ted by the Company t o  the Treasurer o f  Local 
1043, U.R.C.L. & P.W.A. 

ST gnature 

mock  No. 

5.08 The Union sha l l  indemnify and save the Company harmless 
from any claims, su i ts ,  judgments, attachments and from any other 
form of l i a b i l i t y  as a r e s u l t  o f  the Company making any 
deductions i n  accordance w i t h  t h i s  A r t i c l e  5, and the Union w i l l  
make refunds d i r e c t l y  t o  a l l  employees from whom a wrongful 
deduction was made, 

ARTICLE 6 - 
NO STRIKE OR LOCKOUT - - 

6.01 The Union agrees t h a t  there sha l l  be no s t r i k e  and the 
Company agrees t h a t  there sha l l  be no lockout as long as the 
Co l lec t i ve  Agreement continues t o  operate. The words " s t r i ke"  
and " lockout" sha l l  have the same d e f i n i t i o n  as found i n  the 
Ontario Labour Relat ions Act. 

ARTICLE 7 

HOURS OF WORK 

- 

--- 
7.01 Nothing contained i n  t h i s  a r t i c l e  sha l l  be construed as a 
guarantee o f  hours per day o r  days per week. 

7.02 The normal scheduled hours w i l l  be on the basis o f  40 hours 
per week and 8 hours per s h i f t  o r  42 hours per week average, and 
8 hours per s h i f t  f o r  the continuous operation s h i f t .  Employees 
may be scheduled on one o f  the fo l low ing  s h i f t  schedules. 

8 



7.02 Continued... e,. 
(a)  1 s t  s h i f t  ( n i gh t  s h i f t )  - 11:30 p.m. t o  7:30 a.m. 

2nd s h i f t  (day s h i f t )  - 7:30 a.m. t o  3:30 p.m. 
3 rd  s h i f t  (afternoon s h i f t )  - 3:30 p.m. t o  11:30 p.m. 

(b)  2nd s h i f t  (day s h i f t )  - 7:30 a.m. t o  3:30 p.m. 
3 r d  s h i f t  (afternoon s h i f t )  - 3:30 p.m. t o  11:30 p.m. 

(c )  Continuous S h i f t  

1 s t  s h i f t  ( n i gh t  s h i f t )  - 11:30 p.m. t o  7:30 a.m. 
2nd s h i f t  (day s h i f t )  - 7:30 a.m. t o  3:30 p.m. 
3 rd  s h i f t  (afternoon s h i f t )  - 3:30 p.m. t o  11:30 p.m. 

This i s  a 7 day, 3 s h i f t ,  4 crew, 8 hour continuous schedule. 

Notwithstanding the above, employees on a s ing le  day s h i f t  
operat ion may be scheduled from 7:30 a.m. t o  4:OO p.m. 

These s h i f t  schedules, w i t h  the exception o f  ( c )  above, w i l l  be 
worked between 11:30 p.m. Sunday and 11:30 p.m., Friday, Sunday 
i s  the Monday s h i f t  and so fo r th .  

7.03 Two 10 minute r e s t  per iods w i l l  be allowed f o r  each f u l l  
s h i f t .  

7.04 The Company and the Union recognize the need f o r  a seven 
day, 4 crew, 8 hour, 3 s h i f t  continuous operat ing schedule. 

The Company and the Union agree t h a t  t h i s  w i l l  on ly  apply t o  
product ion l i n e s  contain ing new o r  refurbished equipment, located 
i n  the Bur l ing ton p l an t  since May l s t ,  1984. 

The Company and Union agree t h a t  a l l  employees w i t h i n  the p l a n t  
w i l l  be given the opportuni ty  t o  b i d  on the i n i t i a l  pos i t i ons  
created on the sa id  equipment and t h a t  normal t r a i n i n g  pract ices 
would apply. 

I f  i n s u f f i c i e n t  manpower i s  obtained through the j o b  post ing 
procedure, then the l e a s t  senior employees w i t h i n  each o f  the 
af fected c l ass i f i ca t i ons  sha l l  be required t o  work the 7 day 
continuous work schedule. 

The Company sha l l  n o t i f y  the Union a t  l e a s t  30 days p r i o r  t o  the 
i n i t i a l  implementation o f  the continuous work schedule on any 
given production l i n e ,  and w i l l  advise the Union o f  the 
c l a s s i f i c a t i o n s  required t o  accomplish s h i f t  coverage. 

The agreed upon schedule can be replaced by another e i gh t  hour 
schedule by mutual agreement o f  the par t i es .  
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0 ARTICLE 8 

WAGES AND BENEFITS 

8.01 
will 
forms part  of this Agreement. 

-- 
The wage rates  of a l l  employees covered by this Agreement 

be as set out i n  Appendix "A" which is attached hereto and 

8.02 Health and We1 fare benefits shall be as  provided for i n  the 
separate agreement signed w i t h  t h i  s agreement. 

8.03 Employees shall  receive a s h i f t  premium of twenty-seven 
cents (27 C) per hour for hours worked between 3:30 p.m. and 
11:30 p.m. (afternoon or t h i r d  s h i f t )  and thirty-two cents (32C) 
per hour for hours worked between 11:30 p.m. and 7:30 a.m. (night 
or f irst  s h i f t ) ,  effect ive A p r i l  5, 1987. 

Effective April 30, 1989 employees shall receive a s h i f t  premium 
of th i r ty  cents (30C) per hour for hours worked between 3:30 p.m. 
and 11:30 p.m. (afternoon or t h i r d  sh i f t )  and thir ty-f ive cents 
(35C) per hour for  hours worked between 11:30 p.m. and 7:30 a.m. 
(night or  f i r s t  s h i f t ) .  

Overtime premiums will not be paid on s h i f t  premiums. 

8.04 If  an employee reports for work a t  the regularly scheduled 
time for  h i s  s h i f t ,  he will be ent i t led t o  a minimum of 4 hours' 
work o r  pay a t  h i s  regular hourly rate,  unless previously 
notified by the Company not  t o  report for work. T h i s  provision 
shall not apply when lack of work is due t o  conditions beyond the 
control of the Company. 

8.05 An employee who is  called t o  work by the Company on an 
emergency basis outside his regular scheduled hours of work will 
receive overtime payment a t  the applicable rate for a l l  
authorized work or a minimum of 4 hours pay a t  his s t ra ight  time 
ra te ,  whichever is  greater. Such employee shall be entitled t o  
go home when the emergency work i s  completed. 

8.06 An employee who is  injured i n  the plant and receives f i r s t  
a i d  treatment, i n  the plant, i n  a doctor's off ice,  or i n  a 
hospital, shall be pa id  a t  his regular hourly rate for  such time 
as he is required to  be absent from work up t o  a maximum o f  the 
balance of his sh i f t .  
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OVERT1 ME 

9.01 Authorized overtime shall be paid for on the following 
basis: 

( a )  Overtime shall be paid a t  the rate of time and one-half for  
a l l  hours over eight (8) i n  a twenty-four (24)  hour period. 

( b )  Time and one-half shall be paid for al l  hours worked on the 

(c )  Double time shal l  be pa id  for a l l  hours worked on the 

employees first or t h i r d  day of rest.  

employees second day of rest,  or  on a Specified Holiday 
unless these hours are part of the employees regular shift 
on a 5 day schedule. 

( d )  Saturday and Sunday will be considered 1st and 2nd days of 
res t ,  respectively, for employees working the 5 day 
sc hedul e. 

( e )  Employees working the 7 day, 4 crew, 8 hour,  3 sh i f t  
continuous operating schedule shall be paid a t  the rate of 
time and one-half for a l l  hours i n  excess of forty (40) per 
week. 

9.02 Employees who share overtime between the seven (7 )  day 
operation and the five ( 5 )  day operation shall do so as follows: 

( I )  Only employees who work on the 7 day operation will receive 
the 7 day premium. 

(11) Employees from the 7 day who work overtime on the 5 day 
operation will no t  receive 7 day premium on the 5 day 
operation, however, they will receive an overtime rate as 
applicable t o  the 5 day operation. 

Employees from the 5 day operation who work overtime on 
the 7 day operation will receive overtime a t  rates 
applicable to  the 5 day schedule. 

(111) 

( I V )  Overtime availability and distribution will otherwise be 
as provided i n  the Collective Agreement. 

9.03 Overtime work shal l  not include: 

( a )  Time worked by employees s u b s t i t u t i n g  for one another a t  
their own request; 

( b )  A change of employee's working hours a t  his own request; 

( c )  A regularly scheduled sh i f t  change. 

11 
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0 9 . 0 4  I t  i s  agreed that the Company may request employees t o  
perform overtime work in excess of the regularly assigned hours 
and t h a t  overtime work shall be d i s t r i bu t ed  as equally and 
impartially as possible among those employees who regularly 
perform the work. 

9.05 I t  is agreed the dis t r ibut ion of overtime will be as 
fol 1 ows : 

( a )  All overtime work and/or for which payment is received will 
be charged. 

Overtime charts will be posted by 3:30 p.m. on Thursday t o  
11:30 p.m., Sunday of each week. Whenever Friday i s  a 
hol iday, this  procedure will be appl ied a day earl ier  i n  the 
week. 

Employees shall en1 i s t  their names on their own shi f t  and 
cl assif ication. 

Overtime wi 11 be offered i n  the foll owing sequence: 

To enlisted employees who normally work i n  the 
classification where the overtime is scheduled, w i t h  
preference given t o  employees working the sh i f t  for which 
overtime is scheduled. For overtime purposes, Inspectors 
may enl is t  i n  the Finisher classification, Set-up 
Specialists may en1 ist  i n  the Set-Up classification, 
Shipper/Receiver may enl is t  i n  the L i f t  Truck Operator 
classification. 

To a temporarily assigned enlisted employee i n  the 
classification where overtime is scheduled. 

To enlisted employees i n  the classification on other 
shi fts. 

To departmental enlisted employees where the overtime is 
sc hedul ed . 
When additional empl oyees are required t o  supplement 
( a ) ,  (b), ( c ) ,  and ( d ) ,  such overtime will be offered to  
employees outside the department i n  accordance w i t h  the 
overtime charts. 

When additional employees are required t o  supplement ( a ) ,  
( b ) ,  ( c ) ,  ( d l ,  and ( e ) ,  such overtime will be offered 
t o  employees a t  the Supervisor’s discretion. 

The Company shall  have up t o  date overtime records i n  the shift 
Supervisor’ s Office . 

12 
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0 9.07 Overtime w i l l  be o f fe red  t o  en l i s t ed  employees on the 
overtime charts i n  the fo l low ing  manner. 

(a )  the en l i s t ed  employees w i t h  the l e a s t  number o f  hours i n  
each c l ass i f i ca t i on  o r  department. 

(b)  whenever 2 or  more en l i s t ed  employees have an equal number 
o f  overtime hours, such overtime w i l l  be o f fered on the 
basis o f  the employees' sen io r i t y .  

9.08 The decorating, blowing, f i n i s h i n g  and lamicon departments s h a l l  be 
on separate overtime a v a i l a b i l i t y  charts f o r  the purposes o f  
overtime d i s t r i bu t i on .  

9.09 Employees t ransfer red t o  another s h i f t  a f t e r  the weekly 
overtime charts are removed, may reassess t h e i r  overtime 
a v a i l a b i l i t y  by contact ing the Personnel Department. An employee 
who has pu t  h i s  name on the overtime sheet sha l l  be able t o  
remove h i s  name by n o t i f y i n g  h i s  supervisor fo r t y- e igh t  (48) 
hours i n  advance o f  any overtime requirement. 

9.10 Overtime offered and decl ined by en l i s t ed  employees 
f o r  work i n  t h e i r  own c l a s s i f i c a t i o n  w i l l  automat ical ly  be 
charged t o  t ha t  employee as four  ( 4 )  hours o f  overtime. Overtime 
of fered and decl ined by en l i s t ed  employees outside t h e i r  own 
c l a s s i f i c a t i o n  sha l l  not  be charged t o  t h a t  employee. Overtime 
committed t o  bu t  not  worked sha l l  be charged t o  the employee for  
the f u l l  t ime no t  worked. 

9.11 Whenever a supervisor attempts t o  make contact  w i t h  
en l i s t ed  employees outside the p l a n t  t o  perform work and such 
overtime i s  decl ined o r  the en l i s t ed  employee cannot be reached, 
fou r  (4)  hours o f  overtime w i l l  be charged t o  t h a t  employee. The 
en l i s t ed  employee sha l l  be informed t ha t  overtime has been 
charged. 

9.12 Overtime records f o r  each c l a s s i f i c a t i o n  w i l l  be brought t o  
zero the f i r s t  Monday o f  each month. 

9.13 Should i t  be determined t h a t  an inequi ty  has occurred dur ing 
the d i s t r i b u t i o n  o f  overtime, the inequ i t y  sha l l  be corrected by 
the a f fec ted  employee being o f fe red  equivalent  overtime w i t h i n  a 
two ( 2 )  week period. This overtime w i l l  no t  a f f e c t  other 
en l i s t ed  employees overtime e l i g i b i l i t y .  

9.14 The employee ca l l ed  i n  t o  perform overtime work p r i o r  t o  
the s t a r t  o f  h i s  regu lar  scheduled s h i f t  w i l l  be pa id  time and 
one-half fo r  the hours worked p r i o r  t o  the s t a r t  o f  h i s  s h i f t .  
Such overtime payment w i l l  no t  a f f e c t  the number of hours worked 
by the employee dur ing h i s  regu lar  scheduled s h i f t .  Time and 
one-half w i l l  a lso  be pa id  t o  the employee f o r  the overtime hours 
a f t e r  the completion o f  h i s  regu lar  scheduled s h i f t .  
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I @ 9.15 

l e f t  
The employee who has completed h i s  scheduled s h i f t  and has 

the p l an t  and i s  then ca l l ed  back i n t o  work p r i o r  t o  his 
next  scheduled s h i f t  t o  perform authorized emergency work and 
returned home, w i l l  be pa id  a minimum o f  fou r  (4)  hours pay a t  
h i s  s t r a i g h t  t ime rate. However, i f  ca lcu la ted overtime payment 
i s  greater, the greater w i l l  govern. 

9.16 Employees who do no t  normally work overtime w i l l  be asked 
if they wish t o  s ign a waiver s t a t i ng  t h a t  they do not  want t o  
work overtime. This can be cancelled, by the employee, a t  any 
time. 

ARTICLE 10 - 
SPECIFIED HOLIDAYS 

10.01 Provided the 
rece ive the fo l low ing  

SPECIFIED HOLIDAY 

V i c t o r i a  Day 
Canada Day 
C i v i c  Hol iday 
Labour Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
Boxing Day 
F1 oa t e r  
New Years Eve 
New Years Day 
Good Fr iday 

ind iv idua l  q u a l i f i e s  an employee w i l l  
spec i f ied hol idays w i t h  pay: 

1 s t  YEAR -- 
DAY OF OBSERVANCE -- 

May 18, 1987 
J u l y  3, 1987 
August 3, 1987 
September 7, 1987 
October 12, 1987 
December 24, 1987 
December 25, 1987 
December 28, 1987 
December 29, 1987 
December 31, 1987 
January 1, 1988 
A p r i l  1, 1988 

December 30, 1987 w i l l  be an unpaid day unless an employee i s  
scheduled t o  work by the Company. 
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SPECIFIED HOLIDAY 

Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
Boxing Day 
New Year's Eve 
New Year's Day 
F1 oater 
Good Friday 

2ND YEAR -- 

3RD YEAR -- 
SPECIFIED HOLIDAY 

Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
Boxing Day 
New Year's Eve 
F1 oater 
New Year's Day 
Good Friday 

DAY OF OBSERVANCE -- 
May 23, 1988 
July 1, 1988 
August 1, 1988 
September 5, 1988 
October 10, 1988 
December 26, 1988 
December 27, 1988 
December 28, 1988 
December 29, 1988 
December 30, 1988 
January 2, 1989 
March 24, 1989 

DAY OF OBSERVANCE -- 
May 22, 1989 
July 3, 1989 
Augus t  7,  1989 
September 4, 1989 
October 9, 1989 
December 25, 1989 
December 26, 1989 
December 27, 1989 
December 28, 1989 
December 29, 1989 
January 1, 1990 
Apri l  13, 1990 

10.02 Holiday pay will be computed on the basis of 8 hours a t  
the employee's s t ra ight  time rate.  

10.03 In order to qualify for  specified holiday pay, the 
employee must have worked his or her scheduled s h i f t  on each of 
the work days immediately preceding and immediately following the 
specified hol i day concerned, u n l  ess excused by the Company. 

An employee who is la id  off w i t h i n  ten (10) working days prior t o  
a specified holiday(s1 will be paid for  such holiday(s) provided 
the employee works his or  her l a s t  regular scheduled shif t  and 
would otherwise have qualified for  the specified holiday pay had the 
employee not  been la id  off.  

10.04 An employee who is on sick leave cer t i f ied  by a medical 
doctor, or on an authorized leave of absence, will be deemed 
e l i g i b l e  for holiday pay for any holiday occurring dur ing  the 
f i r s t  30 days of such absence. 
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10.05 I n  order t o  q u a l i f y  f o r  the hol iday prov is ions se t  out  i n  
t h i s  agreement, an employee must have worked a t  l e a s t  a t h i r t y  
(30) days qua l i f y i ng  per iod as a f u l l - t i m e  employee. 

ARTICLE 11 

VACAT I ONS 

- 

11.01 Each employee who on June 1 o f  any year has the number o f  
years o f  serv ice shown on the fo l low ing  schedule w i l l  be e n t i t l e d  
t o  the number o f  weeks o f  vacation and the percentage o f  annual 
earnings appl i cab le  thereto. The annual earnings ca l cu la t i on  
sha l l  inc lude actual wages earned from June 1 s t  t o  May 31st  
inc lus ive,  vacation pay f o r  the preceding year, and Ontario 
Health Insurance Plan premiums which are pa id  by the Company on 
behal f o f  the employees. 

PERCENTAGE 
VACATION TIME PAYMENT - SERVICE ON JUNE 1 --- 

Up t o  5 years 1 day per month t o  a 
maximum o f  10 days 4% 

5 years bu t  less  
than 11 years 3 weeks 

11 years b u t  less  
than 20 years 4 weeks 

6% 

8% 

20 years o r  more 5 weeks 10% 

11.02 Each employee sha l l  take seven (7 )  consecutive days 
vacation f o r  each week o f  vacation ent i t lement.  

An employee w i t h  20 years o r  more serv ice sha l l  on the request o f  
the employee be permit ted t o  take pay i n  l i e u  o f  vacation f o r  one 
week o f  t h e i r  hol iday ent i t lement  and receive ho l iday pay f o r  
same. 

When a spec i f i ed  ho l iday f a l l s  w i t h i n  an employee's vacation 
per iod such employee w i l l  be allowed t o  take an addi t iona l  
vacation day wi thout  pay a t  a mutual ly convenient time. 

11.03 Employees sha l l  receive t h e i r  vacation pay three ( 3 )  days 
p r i o r  t o  the commencement o f  t h e i r  vacation per iod provided the 
employee has given the Compan Personnel Department a t  l e a s t  
fourteen (14) days no t i ce  o f  SUCK vacation period. 
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1.04 Notwithstanding the above provis ions an employee w i t h  a t  

o f  $210.00 per week vacation pay i f  by reason on ly  o f  sickness o r  
i n j u r y  such employee's ent i t lement does not  reach the sa id  
$210.00 sum. 

Y l eas t  one year ' s  serv ice w i t h  the Company sha l l  receive the sum 

Ef fec t ive  i n  1988 the employee must have worked a minimum o f  
three ( 3 )  months during the vacation year t o  qua l i f y .  

11.05 The Company sha l l  post by March 1 s t  o f  each year, an 
appropr iate not ice o f  p a r t i a l  and/or t o t a l  p l a n t  shut down. The 
vacation shut down per iod w i l l  be p a r t  o f  an employee's vacation 
ent i t lement  unless otherwise advised by the Company. 

ARTICLE 12 

GRIEVANCE PROCEDURE 

- 

12.01 The Union may e l e c t  from among the employees who have been 
continuously employed by the Company f o r  a t  l e a s t  1 year, 3 
comnitteemen f o r  the purpose o f  negot ia t ing amendments t o  o r  
modi f ica t ion o f  any a r t i c l e s  o r  provis ions o f  t h i s  Agreement o r  
f o r  the purpose o f  ass is t ing  employees i n  presenting grievances 
t o  the Company as se t  f o r t h  i n  t h i s  Agreement. 

The Union may also e l e c t  from among the employees who have been 
continuously employed by the Company f o r  a t  l e a s t  1 year, 6 
stewards f o r  the purpose o f  assi s t i n g  employees i n  presenting 
grievances t o  the Company as set  f o r t h  i n  t h i s  Agreement. 

12.02 The Union sha l l  keep the Company n o t i f i e d  i n  w r i t i n g  of 
the names o f  the committeemen and stewards and the e f f e c t i v e  date 
o f  t h e i r  appointment. 

12.03 It i s  agreed t h a t  committeemen and stewards sha l l  
continue t o  perform t h e i r  regular  work i n  order t o  maintain 
e f f i c i ency  o f  production. However, i n  accordance w i t h  t h i s  
understanding, should a committeeman o r  steward be requested t o  
ass i s t  an employee i n  presenting a grievance during working 
hours, he w i l l  no t  leave h i s  work wi thout  f i r s t  obta in ing the 
permission o f  h i s  foreman and such permission by the foreman 
sha l l  no t  be unreasonably refused. It i s  a lso understood t h a t  a 
comnitteeman or  steward sha l l  not  enter  another department 
wi thout  f i r s t  obta in ing the permission o f  the foreman o f  such 
department and n o t i f y i n g  him o f  the nature o f  the grievance and 
the employee(s1 involved. P r i o r  t o  re tu rn ing  t o  h i s  own 
department, a committeeman o r  steward w i l l  r epor t  t o  h i s  foreman. 

12.04 Any dispute o r  grievance a r i s i n g  ou t  o f  the i n te rp re ta t i on  
o r  app l i ca t ion  of ,  o r  compliance with, the provis ions o f  t h i s  
agreement sha l l  be dea l t  w i t h  as fo l lows: 
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The employee sha l l  f i r s t  discuss h i s  complaint w i t h  h i s  foreman. 
F a i l i n g  settlement, the employee, h i s  steward and foreman sha l l  
meet i n  order t o  try t o  s e t t l e  the sa id  grievance. F a i l i n g  
settlement, the grievance w i l l  be reduced t o  w r i t i n g  and 
presented t o  the foreman. The employee w i l l  be e n t i t l e d  t o  have 
t he  assistance o f  a steward i n  preparing and presenting the 
w r i t t e n  grievance. It sha l l  be opt ional  t o  the Company t o  
dec l ine t o  consider any grievance, the al leged circumstances o f  
which occurred more than 5 working days p r i o r  t o  i t s  
presentat ion. The foreman sha l l  render a w r i t t e n  decis ion w i t h i n  
4 working days. 

Step 2 

The employee may appeal the decis ion w i t h i n  2 working days t o  the 
Production Manager, and sha l l  be accompanied by a steward o r  
comnitteeman. The Production Manager sha l l  render a decision 
w i  t h i n  2 working days. 

-- 

Step 3 
The grievance may be submitted w i t h i n  3 working days t o  the 
Personnel Department t o  be taken up a t  a meeting arranged between 
Management and the Union Comnittee. A representat ive o f  the 
In te rna t iona l  Union sha l l  be present a t  t h i s  step. The Company 
sha l l  render i t s  decision w i t h i n  3 working days thereaf ter .  

Step 4 A r b i t r a t i o n  

Should the procedure prescr ibed by Steps 1 t o  3 herein f a i l  t o  
b r i n g  about a sett lement between the pa r t i es  w i t h  respect t o  the 
appl i ca t ion ,  administrat ion, i n t e rp re ta t i on  o r  a1 leged v i o l  a t i on  
o f  t h i s  Agreement, i nc lud ing  any questions as t o  whether a matter 
i s  a rb i t rab le ,  e i t h e r  par ty  may, w i t h i n  35 working days a f t e r  
completion of Step 3,  no t i f y  i n  w r i t i n g  the other par ty  o f  i t s  
des i re  t o  have the matter  re fe r red  t o  a s ing le  impar t ia l  
A r b i t r a t o r  selected by mutual agreement o f  the par t ies .  If, 
w i t h i n  5 working days, the Company and the Union f a i l  t o  agree on 
an Arb i t ra to r ,  they sha l l  request the M in is te r  o f  Labour o f  the 
Province of Ontario t o  nominate one. The decis ion o f  the 
A r b i t r a t o r  sha l l  be f i n a l  and b ind ing on both par t ies .  The fees 
and expenses o f  the A r b i t r a t o r  sha l l  be shared equal ly  by the 
p a r t i e s  here to. 

-- 

The pa r t i es  recognize the a r b i t r a t i o n  prov is ion under Section 45 
o f  the Ontario Labour Relat ions Act and t h a t  e i t h e r  par ty  may 
pursue the requirements o f  t h a t  l e g i s l a t i o n  and comply w i t h  i t s  
prov is ions as set  ou t  i n  the sa id  Act. 

A l l  t ime l i m i t s  o f  the grievance procedure t h a t  are extended must 
be extended i n  w r i t i n g  and signed by both par t ies .  
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12.05 It i s  agreed t h a t  a grievance a r i s i n g  d i r e c t l y  between the 
Company and the Union sha l l  be o r ig ina ted  under Step 3. Such 
grievance w i l l  be taken up a t  a meeting between the Management 
and Union Comnittee w i t h i n  10 working days a f t e r  the f i l i n g  o f  
the grievance by e i t h e r  party. A r ep l y  t o  such grievance must be 
given i n  w r i t i n g  w i t h i n  5 working days fo l low ing  such meeting. 
If the grievance i s  not  resolved as a r e s u l t  o f  t h i s  meeting 
e i t h e r  par ty  may r e f e r  the matter t o  a r b i t r a t i o n  i n  accordance 
with A r t i c l e  12.04, Step 4. 

@ 

However, i t  i s  expressly understood t h a t  the provis ions o f  t h i s  
sect ion may not  be used t o  i n s t i t u t e  a complaint o r  grievance 
d i r e c t l y  a f f ec t i ng  an employee o r  employees which such employee 
o r  employees coul d themselves i n s t i t u t e ,  and the regul a r  
grievance procedure sha l l  no t  therefore  be bypassed. 

12.06 An employee who i s  discharged o r  suspended, may present a 
grievance i n  w r i t i n g  w i t h i n  5 working days through the Union 
Committee t o  Management. Such grievance sha l l  be d e a l t  wi th 
under the grievance procedure s t a r t i n g  a t  Step 3. 

It i s  understood t h a t  a probationary employee may be discharged 
f o r  reasons subs tan t ia l l y  less  serious than might j u s t i f y  the 
discharge of a regular  employee who has acquired sen ior i ty .  

A l l  cases o f  probationary employee discharge sha l l  be discussed 
w i t h  the Union. 

12.07 The Company sha l l  pay f o r  a l l  t ime l o s t  from work i n  
processing grievances a t  a l l  steps o f  the grievance procedure 
preceding a rb i t r a t i on .  The Company sha l l  a1 so pay the Bargaining 
Comnittee f o r  a l l  t ime l o s t  from work a t  negot ia t ing meetings. 
The time sha l l  be separately recorded as such on the employees 
t ime card w i t h  the appl icable coding inserted. 

Notwithstanding the above, the maximum payable by the Company 
sha l l  be $1,000.00 per year for  each year o f  t h i s  agreement t o  a 
maximum of $3,000.00 f o r  the l i f e  of t h i s  agreement. The Company 
w i l l  provide the Union w i t h  a statement every s i x  months as t o  
the status o f  the above ent i t lement.  

A steward sha l l  be present a t  a l l  d i sc i p l i na ry  meetings invo lv ing  
an employee o f  the Company. 

The Union president ( o r  another person so designated by the 
Union) sha l l  receive a copy o f  a l l  d i sc i p l i na ry  notat ions. 

The Company agrees t o  destroy a1 1 empl oyees d i  s c i p l  i na ry  
nota t ion not ices a f t e r  a per iod o f  12 months from the issuance 
of such notat ion. 

The 12 month per iod sha l l  be extended t o  15 months i f  the 
employee receives a f u r t he r  d i sc i p l i na ry  nota t ion f o r  the same 
offence w i t h  a 12 month period. 
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0 12.07 Continued... 

The Company sha l l  make ava i lab le  (when requested by the Union) 
space i n  the p l an t  f o r  the preparation o f  a grievance by the 
Union and an employee, provided sa id  space i s  provided wi th 
supervisor 's  permission. No employee sha l l  be terminated o r  
discharged u n t i l  48 hours have elapsed (excluding Saturdays, 
Sundays and hol idays) between the not ice being given t o  the 
employee t o  punch out and the actual not ice  o f  terminat ion o r  
discharge o f  t h a t  employee. 

12.08 An a r b i t r a t o r  sha l l  no t  a l t e r ,  add to, subt ract  from, 
modify o r  amend any p a r t  o f  t h i s  Agreement. 
i n  respect t o  a grievance invo lv ing  the suspension o r  discharge 
of an employee, be e n t i t l e d  t o  modify o r  se t  aside such penalty, 
if, i n  the opinion o f  the a rb i t r a to r ,  i t  i s  j u s t  and equi tab le  t o  
do so. I n  ca lcu la t ing  the amount o f  pay the employee i s  t o  
rece ive i f  reinstated, the A r b i t r a t o r  sha l l  deduct therefrom any 
monies earned by the employee from other employment and 
Unempl oyment Insurance bene f i t s  received by the employee dur ing 
the per iod of h i s  l ayo f f ,  discharge o r  suspension and re ta ined by 
him. 

He sha l l  , however, 

12.09 When a grievance which a f f ec t s  the ra tes o f  pay o f  an 
employee i s  se t t l ed  i n  a manner which involves a change i n  ra te ,  
such change sha l l  be l i m i t e d  re t r oac t i ve l y  up t o  bu t  no t  t o  
exceed 30 calendar days p r i o r  t o  the date on which the grievance 
was f i r s t  submitted i n  w r i t i n g  t o  the Company. 

12.10 A t  any stage o f  the grievance procedure, inc lud ing  
a rb i t r a t i on ,  the confer r ing par t ies  may have the assistance o f  
the empl oyee o r  empl oyees concerned and any necessary w i  tnesses , 
and a l l  reasonable arrangements w i l l  be made t o  permit  the 
confer r ing par t ies  t o  have access t o  the p l an t  t o  view disputed 
operations and t o  confer w i t h  necessary witnesses. 

ARTICLE 13 - 
SEN1 OR1 TY 

13.01 Fundamentally, ru les  respecting sen io r i t y  are designed t o  
provide t o  employees an equi table measure of secur i t y  based on 
leng th  of continuous serv ice with the Company except as otherwise 
provided i n  t h i s  Agreement. 

13.02 An employee sha l l  acquire sen io r i t y  r i g h t s  when he has 
worked a t o t a l  o f  60 working days w i t h i n  the per iod o f  6 
consecutive months fo l low ing  the date o f  h i re .  The probationary 
per iod can be extended by mutual agreement o f  the part ies.  I f  an 
employee does not  accumulate 60 worked days i n  the f i r s t  6 months 
from the date o f  h i re ,  then, a t  such time as the employee does 
acquire sen io r i t y  by accumulating 60 worked days, the s e n i o r i t y  
date w i l l  be the date 6 months p r i o r  t o  the date on which the 
employee acquired sen ior i ty .  
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13.03 An employee shall be a probationary employee u n t i l  he has 
acquired seniority r ights  a t  which time he shall become a regular 
employee. 

0 

13.04 Seniority lists shall be posted i n  the p lant .  The Union 
Committee shall be furnished w i t h  3 copies of the seniority l i s t  
every 3 months.  

13.05 Employees i n  posit ions outside the Bargaining U n i t  who 
are transferred i n t o  the Bargaining U n i t  and who had a m i n i m u m  
of 3 years seniority prior to  leaving the Bargaining U n i t  or what 
is now the Bargaining U n i t  shall return to the junior j o b  i n  his 
previous department w i t h i n  the Bargaining U n i t  consistent w i t h  
his seniority provided he is  able to  do the work. After completing 3 
months continuous service his fu l l  seniority accumulated w i t h  the 
Company shall apply. 

13.06 An employee shall lose his probationary time and his 
seniority,  have his employment terminated and his name shall be 
removed from the seniority l i s t  for  any of the fol lowing reasons: 

( a )  If  the employee voluntarily terminates his employment 
w i t h  the Company. 

( b )  

(c)  

If  the employee is discharged and such discharge i s  not 
reversed through grievance procedure. 

I f  the employee is  l a i d  of f ,  is notified by registered mail 
a t  his l a s t  address on record w i t h  the Company to  return 
t o  work, and f a i l s  to  return as scheduled w i t h i n  3 working 
days, and has failed to  provide the Company w i t h  a 
reasonable excuse or t o  make the Company aware of the 
circumstances beyond h i  s control acceptabl e t o  the Company 
t h a t  caused the employee to not return w i t h i n  the said 3 
working days. 

( d )  I f  the employee f a i l s  t o  return t o  work on completion of 
leave of absence authorized pursuant  t o  Article 16 hereof. 

(e) If  the employee is absent from work for 3 or more 
consecutive working days wi  thout notifying the Personnel 
Department or  h i s  imnediate Supervisor, and fa i l ing  then, 
to  furnish the Company w i t h  a satisfactory reason. 

( f )  If  the employee is l a i d  off for a period of 12 months,  w i t h  
the proviso tha t  during such layoff the employee will 
continue t o  accumulate seniority.  

- 
period of' 24- months , w i t h  
absence the employee will 
T h i s  Section does not app 
Compensation. 

( 9 )  If the employee i s  absent due t o  sickness or injury for a 
t h a t  during such 
accumulate seniority. 
oyee on Workers' 

the proviso 
continue to 
y to  an emp 
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@ 13.06 Continued,, . 
i (h)  I f  the employee re t i r es .  

13.07 The Union President and Vice-president shall have top 
p l a n t  sen io r i t y ,  appl icable t o  p l a n t  l a y o f f  only, provided i n  
each case, he i s  capable o f  immediately performing the work 
avai 1 ab1 e. 

ARTICLE 14 

LAYOFFS AND RECALLS 

14.01 I n  the event o f  a reduct ion i n  the work force, l a y o f f s  
w i l l  be ca r r i ed  out  i n  accordance with the fo l low ing  procedure: 

(a)  I n  the event o f  a l a y o f f  f o r  48 hours o r  less, employees 
sha l l  exercise departmental s e n i o r i t y  on t h e i r  respect ive 
s h i f t s  i n  the fo l low ing  manner or sequence provided each 
employee a f fec ted  has the a b i l i t y ,  qua l i f i ca t i ons  and ski11 
t o  perform the job: 

- 
- 

( i )  Probationary employees sha l l  be removed from the 
s h i f t .  

( i i )  Junior  employees sha l l  be removed from the a f fec ted 
c l a s s i f i c a t i o n  on the s h i f t .  

( i i i )  The removed employee sha l l  displace the j u n i o r  
employee i n  the department on the s h i f t .  

( i v )  The removed employee sha l l  be o f fe red  ava i lab le  work 
i n  the p l a n t  and i f  none i s  avai lable,  he w i l l  be 
l a i d  o f f .  

(b) I n  the event of a l a y o f f  f o r  over 48 hours, bu t  less  than 
s i x  working days, employees sha l l  exercise departmental 
sen ior i ty ,  i n  the fo l low ing  manner o r  sequence provided 
each employee af fec ted has the a b i l i t y ,  qua l i f i ca t i ons  and 
s k i l l  t o  perform the job: 

( i )  Probationary employees sha l l  be removed from the 

( i i )  The j u n i o r  employee sha l l  be removed from the 

department. 

affected c l a s s i f i c a t i o n  i n  the department. 

( i i i )  The removed employee sha l l  d isplace the j u n i o r  
employee i n  the department. 

( i v )  The removed employee sha l l  be o f fe red  ava i lab le  
work i n  the p l a n t  and i f  none i s  avai lable, he sha l l  
be l a i d  o f f .  

22 



I ? 

14.01 Continued.. . 
(c)  In the event of a layoff for a period of more than f ive (5 )  

working days, employees shall exercise plantwide seniority 
i n  the following manner or sequence, provided each employee 
affected has the abi l i ty ,  qualifications and skill t o  
perform the j o b  w i t h i n  the normal training period: 

0 

I 
i 

( i )  Probationary employees shall be la id  off.  

( i i )  The junior employee shall be removed from the 
affected cl assi f i ca t i  on. 

( i i i )  The removed employee shall displace the junior 
employee i n  the department. 

( i v )  Employees i n  the classif icat ion of decorator and 
f inisher ,  when removed from the i r  department, shall 
displace the j u n i o r  decorator or finisher.  

( v )  The removed employee shall displace the junior employee 
i n  the plant. 

( v i )  The surplus employee is la id  off .  

14.02 The Company will give employees 5 working days notice or  
pay i n  lieu of such notice for a l l  o r  any part  of such days 
(except i n  the case of a layoff for a period of 5 days or  less),  
b u t  this shall no t  apply when a layoff is necessary because of 
circumstances cl  early beyond the control of the Company. 

14.03 
employees will be recalled i n  accordance w i t h  the reverse order 
of the layoff procedure i n  Article 14.01. However, an employee 
w i t h  seniority who dur ing  a reduction i n  the work force has n o t  
been la id  of f ,  b u t  has been displaced to another department o r  
c lassif icat ion will be ent i t led to an in-plant recall t o  his 
former department or classification. 

In the event of an increase i n  the work force, laidoff 

An employee who refuses the in-plant recall t o  his former 
classif icat ion will be considered t o  have exercised a transfer 
and will be limited t o  further applications for transfer as s e t  
o u t  i n  Clause 15.02. 

14.04 Prior to  pos t ing  of a permanent j o b  vacancy and provided a 
request f o r  shi f t  change was on f i l e  w i t h  the Personnel 
Department prior t o  the posting period, the request for a sh i f t  
change shall be considered on the basis of seniority. 

Shi f t  transfer requests will be considered, on the basis o f  
seniority,  every four months when permanent j o b  vacancies are not  
available. Such a shift change shall not  be considered a 
transfer.  S h i f t  transfer forms w i l l  be s u p p l i e d  by the Company, 
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0 14.05 The Company and the Union recognize that f o r  the purposes 
o f  layof f  and reca l l  the fo l l ow ing  sha l l  be considered 
protected jobs: 

- set-up 

- set-up spec ia l i s t  

- operator 

- set-up operator 

- sk i1  l e d  trades inc lud ing maintenance t ra inee,  maintenance 
mechanic , e l  ec tri c i  an appren ti ce , e l  ec t r i c i  an , too l  maker. 

An employee i n  a protected c l a s s i f i c a t i o n  may be displaced by a 
more senior employee provided the more senior employee has 
prev ious ly  q u a l i f i e d  f o r  the j ob  o f  the less  senior employee and 
has no t  previously been d i squa l i f i ed  from the j ob  o f  the less  
senior  empl oyee. 

ARTICLE 15 

TRANSFERS 

15.01 I n  deal i n g  w i t h  t ransfers,  each appl i can t '  s 
qua l i f i ca t ions ,  s k i l l  , e f f i c i ency  and a b i l i t y  w i l l  be considered. 
Where 2 or  more appl icants are considered r e l a t i v e l y  equal, 
s e n i o r i t y  sha l l  govern. 

- 

15.02 Job post ing transfers w i l l  be l i m i t e d  t o  2 w i t h i n  a 12 
month period. 

15.03 

(a )  The Job post ing procedure s h a l l  not apply in t he  case of a temporary 
condi t ion of 6 months o r  less  due t o  a leave o f  absence 
authorized by the Company, vacation, sickness, i n j u r y  o r  
special projects.  This per iod may be extended by mutual 
agreement o f  the par t ies .  

(b)  Experience gained through the app l i ca t ion  o f  A r t i c l e  
15.03 (a)  w i l l  no t  count i n  determining an employee's 
qua l i f i ca t i ons  under A r t i c l e  15.01 f o r  a per iod o f  s i x  ( 6 )  
months immediately fo l lowing a temporary assignment covered 
by A r t i c l e  15.03 (a). 
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15.04 

( a )  An employee transferred t o  a higher rated job ,  will remain 
on a t r ia l  basis for the first 45 working days, however, 
this  period may be extended by mutual agreement of the 
parties. While on such a tr ial  basis a transferred employee 
will  receive a wage rate of fifteen cents (15C)per hour less 
t h a n  the new j o b  rate, or his previous j o b  rate whichever is 
h i  g her. 

I 

In the case of an employee being transferred t o  a lower 
paying job,  he will receive the rate for the job .  

( b )  The Company shall have the r i g h t  dur ing  the t r i a l  period t o  
transfer an employee who i s  n o t  satisfactory back t o  the j o b  
from which he was transferred. 

(c )  Any other employee who is subsequently removed from his j o b  
as a result of the application of (b) above shall have 
transfer rights reinstated. 

15.05 When an additional employee i s  required i n  a 
classification on a permanent basis or a new classification i s  
established, the vacancy will be posted for a period of ninety- 
six (96) hours excluding specified holidays. 

The pos t ing  will be by means of a bulletin board located near the 
punch time clock and will include a general description of the 
classification i n  order t o  allow employees t o  make application,  
on a form supplied by the Company i n  t r ip l ica te  w i t h  1 copy t o  
the Company, one copy t o  the employee, and one copy t o  the Union 
President. 

The posted vacancy will be restricted t o  appl ications received 
dur ing  the post ing period. 

The Company shall post  the name of the successful applicant .  

If  no qualified applicants are found as  se t  out  above, the 
Company shall have the opt ion  of h i r i n g  from outside the 
bargaining u n i t .  

15.06 Employees, other t h a n  probationary employees, who w i s h  t o  
take outside courses t o  upgrade their ski l l  and knowledge may 
take such courses on their own time and in i t ia t ive  and 
be reimbursed for  the entire cost of the course including tu i t i on  
fees, examination fees and textbook costs provided t h a t :  

( a )  the course has  been applied for by the employee 
through the Personnel Office. 

( b )  the Company has approved the course pr io r  t o  i ts  
comnencement by the empl oyee. 
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15.06 Continued.. . 
(c)  the employee successfully completes the course and 

provides acceptable evidence of such completion. 
0 

ARTICLE 16 

LEAVE OF ABSENCE 

16.01 An employee w i t h  one or more years of seniority may 
request i n  w r i t i n g  a leave of absence w i t h o u t  pay for legitimate 
reasons and, i f  such leave o f  absence i s  granted i n  w r i t i n g ,  
seniority shall continue t o  accumulate dur ing  the absence. 
Employees fai l ing t o  return t o  work after  the expiration o f  a 
leave of absence will be considered t o  have voluntarily 
terminated their employment, unless they are able t o  give the 
Company a satisfactory reason for their failure t o  return t o  
work. 

- 
-- 

Notwithstanding the above, employees w i t h  less t h a n  one year 's 
seniority who apply for  compassionate leave will be given 
consideration on an ind iv idua l  basis by the Company. 

To be valid a leave of absence application m u s t  be submitted i n  
writing a t  leas t  2 weeks i n  advance of the requested leave and 
approved by the Company i n  wr i t i ng .  The Company will respond t o  
the leave of absence request w i t h i n  5 working days of receiving 
such request. 

16.02 An employee of the Company who is  elected or appointed by 
the Union t o  engage i n  Union activity shall  be granted a leave o f  
absence i n  wr i t ing  for a period not t o  exceed one year, subject 
t o  extension provided the Union has given i n  advance of such 
leave of absence reasonable notice t o  the Company. 

Members of the Union Committee w i l l  be granted leave of absence 
for union business upon reasonable notice t o  the Company. 

Should a problem exist  w i t h  the grant ing  of such leave, the 
Company and the Union shall meet t o  discuss such problem. 

Seniority w i  11 accumul a te  during such 1 eave. 

16.03 An employee who is pregnant and who has been employed for  
a period of a t  leas t  twelve (12 )  months immediately preceding 
the estimated day of her delivery shal l  be entitled, upon her 
application, t o  a leave of absence of a t  leas t  seventeen (17) 
weeks or such shorter leave of absence as may be requested 
comnencing during the period of eleven (11) weeks immediately 
preceding the estimated day of her delivery. 

The employee shall give two (2 )  weeks notice i n  wri t ing of the 
day which she intends to  commence her leave of absence and 
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16.03 Continued.. . . 
fu rn i sh  the Company 

0 
wi th  a c e r t i f i c a t e  from a medical p r a c t i t i o n e r  

s t a t i n g  the estimated day o f  del ivery. 

Two weeks not ice w i l l  be required before re tu rn ing  t o  work. 

Should the employee requ i re  add i t iona l  t ime o f f ,  f o r  non-medical 
reasons, she may apply a minimum o f  two (2 )  weeks p r i o r  t o  her 
expected re tu rn  date f o r  a leave o f  absence under the leave o f  
absence provis ion.  Such leave, i f  granted, w i l l  no t  extend more 
than four  (4 )  months a f t e r  the actual de l i ve ry  date. 

ARTICLE 17 

BEREAVEMENT PAY 

17.01 When death occurs i n  the immediate family, i.e. mother, 
father,  brother, s i s t e r ,  husband, wife, son, daughter, o r  the 
mother o r  fa ther  o f  the cur rent  spouse, son-in-law and daughter- 
in- law, an employee w i l l  be granted up t o  3 days' leave o f  absence w i t h  
pay f o r  t ime l o s t  a t  h i s  s t r a i g h t  t ime hour ly  r a t e  f o r  hours an 
employee i s  normally scheduled t o  work immediately fo l l ow ing  the 
date o f  death. The employee sha l l  provide su i tab le  
documentation o f  the death t o  the Company. 

- 
- 

I n  the event o f  a death o f  a grandparent o r  grandchild, the 
employee w i l l  be granted up t o  two (2 )  days leave o f  absence w i t h  
pay f o r  t ime l o s t  a t  h i s  s t r a i g h t  t ime hour ly  r a t e  f o r  hours an 
employee i s  normally scheduled t o  work immediately fo l l ow ing  the 
date o f  death. 

I n  the event of a death o f  a brother- in- law, s is ter- in- law o r  
spouse's grandparent, the employee 
day's leave o f  absence w i t h  pay, 
r a t e  . 
ARTICLE 18 

JURY DUTY PAY 

18.01 An employee who i s  summoned 
as a subpoenaed Crown witness, as 

- 

--- 

w i l l  be granted up t o  one (1) 
a t  h i s  s t r a i g h t  t ime hour ly 

and repor ts  f o r  Jury Duty o r  
prescribed by appl i cab le  1 aw, 

sha l l  be- pa id  by the Company an amount equal to- the d i f ference 
between the amount o f  wages (excluding s h i f t  premium) the 
employee otherwise would have received by working s t r a i g h t  t ime 
hours on t h a t  day a t  h i s  appl icable wage c l a s s i f i c a t i o n  r a t e  
and the d a i l y  j u r y  duty fee pa id  by the cour t  f o r  each day on 
which he otherwise would have been scheduled t o  work f o r  the 
Company. 
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18.02 In order to  be el igible  for  payment, an employee must 
notify the Company w i t h i n  24 hours a f t e r  receipt of notice for 
selection for jury duty or subpoenaed Crown witness and must 
furnish a written statement from the 

0 
showing the date and time served and 

appropriate pub l i c  o f f i c i a l s  
the amount of pay received. 

ARTICLE 19 - 
BULLETIN BOARDS 

19.01 Union bulletins and notices, when approved by the Employee 
Relations Manager or his designate, may be posted on designated 
bulletin boards provided by the Company. The Union also agrees t h a t  
there shall be no other distribution o r  posting by employees of 
pamphlets, advertising or polit ical matter, notices or any k ind  
of l i t e ra tu re  upon the Company property, other t h a n  as  approved 
by the Company. 

ARTICLE 20 - 
SAFETY AND HEALTH 

20.01 The Company will make reasonable provision for  the safety 
and health of employees dur ing  working hours and the Union agrees 
t o  assist i n  maintaining proper observation of a l l  safety and 
heal t h  rules. 

- 

20.02 I t  is agreed that there will be a Safety Comnittee 
consisting of 4 Company representatives and 4 employees appointed 
by the Union from among the employees covered by this Agreement. 
The 4 employees appointed by the Union will be selected i n  such a 
manner as t o  cover a l l  sh i f t s  where possible. 

20.03 Coveralls will be made available as required for use by 
the employees as a store item i n  special job tasks tha t  may from 
time t o  time require them due t o  the nature of the job task to  be 
performed. 

20.04 

( a )  The Company will provide an allowance for the purchase of 
safety shoes and safety glasses t o  employees who have 
completed their probationary period. However, once an 
employee (except a student) has completed his probationary 
period, he will be el igible  for  the Safety Shoe and Safety 
G1 ass a1 1 owances . 

( b )  Safety Shoes - An allowance will be granted for  the 
m s F % F  one pair of safety shoes per year by a l l  
employees up to  a maximum of: 

Effective May 1, 1987 - $43.00 per calendar year 
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20.04 Continued.. 

Effective May 1, 1988 - $44.00 per calendar year 

Effective May 1, 1989 - $45.00 per calendar year 

T h i s  allowance will be granted provided the purchase is made 
from a recognized supplier and a receipt i s  supplied t o  the 
Company by the employee. 

e 

(c) Safety Glasses - The Company agrees t o  provide an allowance 
on an employee's purchase o f  a pair of safety glasses or 
lenses t o  the sum of $40.00 per calendar year. T h i s  
allowance will be granted provided the purchase is made 
from a recognized supplier and a receipt is supplied t o  the 
Company by the employee. 

( d )  Excluding the above, all  personal protective equipment 
deemed t o  be required by the Company t o  perform the j o b  
safely, will be provided by the Company. 

ARTICLE 21 - 
DURATION OF AGREEMENT - 
21.01 T h i s  Agreement shall  continue i n  effect u n t i l  Apri l  30th, 
1990 and shall continue automatical ly  thereafter for annual 
periods o f  one year each, unless either party notifies the other 
i n  w r i t i n g  during the period o f  ninety (90) days prior t o  
exp i ra t ion  t h a t  i t  desires t o  amend o r  terminate the Agreement. 

IN WITNESS WHEREOF the parties hereto have executed this 
Agreement this 28th day of A p r i l ,  1987. 

FOR THE COMPANY 1 FOR THE UNION 
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APPENDIX "A" 

WAGE RATES -- 

CLASSIFICATION 

Decorator 

F i  ni sher 

In spec tor 

C1 eaner 

Service 

Grinder 

Mixer 

Lift Truck Operator 

Operator 

Shipper/Receiver 

Set-Up Operator 

Set-Up 

Set-Up Specialist 

Stores Attendant 

Electrician 

El ectrician Apprentice 

Tool maker 

Maintenance Mechanic 
Maintenance Trainee 

General Labourer 

MAY 3,  1987 --- 
10.35 

10.35 

10.55 

10.49 

10.76 

10.84 

11.03 

11.03 

11.26 

11.65 

11.63 

12.13 

12.87 

11.63 

14.86 $ 

14.86 

14.26 

10.64 $ 
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0 NOTES: 

1. The probationary rate for a new employee is $1.00 per hour 
less t h a n  the Job Rate and applies during the f i r s t  60 worked 
days i n  the classification. After completion of the probationary 
period, the employee shall receive the Job Rate for the 
classification outlined above. 

2. Effective Apri l  5, 1987, a chargehand will receive thirty- 
five cents (35C) per hour above his own hourly-paid rate. 

3. Temporary Foreman premium - $2.00 per hour t o  cover 
situations where supervision designates an hourly employee on a 
temporary basis t o  assume the role of temporary foreman. 

4. A meal allowance of $3.00 shall be provided by the Company t o  
a l l  employees requested t o  work 2 or more hours of overtime who 
were not n o t i f i e d  of the overtime prior t o  the commencement of 
the shi f t .  

5. General Labourer will be u t i 1  ized for miscellaneous work on a 
temporary basi s. 

7 DAY PREMIUM -- 
Employees working on the seven ( 7 )  day, eight (8)  hours, four ( 4 )  
crew, three ( 3 )  sh i f t  schedule of continuous operation shall 
receive a premium of sixty-two cents (62 C) per hour for a l l  hours 
worked, effective A p r i l  5, 1987. Effective May 1, 1988 the 
premium will be sixty-five (65C) per hour for al l  hours worked. 
Effective Apri l  30, 1989 the premium will  be seventy cents (70C) 
per hour for al l  hours worked. 

GENERAL WAGE INCREASE - 
1. Effective Apri l  5, 1987 - Forty cents (40C) per hour 

2. Effective May 1, 1988 - Forty cents (40C) per hour 

3. E,ffective A p r i l  30, 1989 - Forty cents (40C) per hour 

INEQUITIES 

1. Effective April 5,  1987 an additional fifteen cents (15C) per 
hour for the classification of Electrician, Toolmaker & 
Maintenance Mechanic. Ten cents (10 C) per hour for the 
classification of Set Up. Ten cents (1Oc) per hour for the 
classification of Stores Attendant. Fifty cents (50C) per hour 
for  the classification of Set up Specialist. 

2. Effective May 1, 1988 an additional fifteen cents (15C) per 
hour for the classification of Electrician, Toolmaker and 
Maintenance Mechanic. 
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I N E O U I T I E S  (Continued). . . . 
3. 1989 an addi t iona l  f i f t e e n  cents (15 C) 
per hour f o r  the c l ass i f i ca t i on  o f  E lec t r i c ian ,  Toolmaker and 
Maintenance Mechanic. Ten cents (10 c )  per hour f o r  the 
c l a s s i f i c a t i o n  o f  Set Up Special is t .  

E f f e c t i v e  A p r i l  30, 

COST OF LIVING ALLOWANCE 

I n  add i t i on  t o  the foregoing increases i n  wage rates, the Company 
w i l l  pay a cos t  o f  l i v i n g  allowance as fol lows: 

-- 

1. 

2. 

3. 

4. 

5 .  

The i n te r im  wage increase amounts w i l l  be ca lcu la ted and 
recalculated as set  f o r t h  below based on the Consumer Pr ice 
Index published by S t a t i s t i c s  Canada (1971 = 100). 

The continuance o f  i n t e r im  adjustments sha l l  be cont ingent 
upon the a v a i l a b i l i t y  o f  the o f f i c i a l  monthly Consumer Pr ice 
Index published by S t a t i s t i c s  Canada i n  i t s  present form and 
ca lcu la ted on the same basis as the Consumer Pr ice Index o f  
March 1987. 

The Company w i l l  no t  be ob l igated t o  make adjustments 
r e t r oac t i ve  o r  otherwise due t o  any rev is ion  which l a t e r  may 
be made i n  the published f igu res  f o r  the Consumer Pr i ce  
Index f o r  any month which was the basis f o r  ca lcu la t ions.  

I n  the event the appropriate Consumer Pr ice Index i s  no t  
issued by S t a t i s t i c s  Canada on o r  before the date on which 
an i n te r im  adjustment i s  t o  be made, said adjustment w i l l  be 
made a t  the beginning o f  the f i r s t  pay per iod fo l low ing  
rece ip t  o f  the Consumer Pr ice Index. 

I n te r im  increases w i l l  be deemed t o  be earnings, and w i l l  be 
shown separately on the pay stub. 

FORMULA 

( i )  FIRST YEAR OF AGREEMENT --- 
1. The base f o r  ca lcu la t ion  i s  the average' Consumer Pr ice Index 

f o r  the months o f  February, 1987, March, 1987, and A p r i l  
1987, p lus  a t r i gge r  o f  4.75%. 

2. The f i r s t  adjustment will reflect one cent ( 1 C )  per hour f o r  
each .30 po in ts  t ha t  the average Consumer Pr ice Index f o r  
the months of May 1987, June 1987, and J u l y  1987 exceeds 
the base f o r  ca lcu la t ion  and w i l l  be pa id  the pay per iod 
commencing August 23, 1987. 

3. The second adjustment w i l l  r e f l e c t  one cent (1C) per hour f o r  
each f u l l  .30 po in ts  t h a t  the average Consumer Pr ice Index 
f o r  the months o f  August 1987, September 1987, and October 
1987 exceeds the base f o r  ca lcu la t ion  and w i l l  be paid the 
pay per iod commencing November 22, 1987. 
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( i FIRST YEAR OF AGREEMENT --- e 
4. The t h i r d  adjustment w i l l  r e f l e c t  one cent ( 1 4  per hour fo r  

each f u l l  .30 po in ts  t h a t  the average Consumer Pr ice Index 
f o r  the months o f  November 1987, December, 1987, and 
January, 1988, exceeds the base f o r  ca lcu la t ion  and w i l l  be 
pa id  the pay per iod commencing February 21, 1988. 

5. The f ou r t h  adjustment w i l l  r e f l e c t  one cent (1C) per hour f o r  
each f u l l  .30 po in ts  t h a t  the average Consumer Pr ice Index 
for  the months o f  February, 1988, March, 1988, and Ap r i l ,  
1988, exceeds the base f o r  ca lcu la t ion  and w i l l  be pa id  the 
pay per iod commencing May 22, 1988. 

6. It i s  agreed t ha t  the maximum amount t h a t  can be pa id  by t h i s  
Clause i n  the f i r s t  year i s  f i f t e e n  cents (15C) per hour. 

( i i )  SECOND YEAR OF AGREEMENT -- 
1. The base f o r  ca lcu la t ion  i s  the average Consumer Pr ice Index 

f o r  the months of February, 1988, March, 1988, and A p r i l  
1988, p lus  a t r i g g e r  o f  4.75%. 

2. The f i r s t  adjustment w i l l  r e f l e c t  one cent (1C) per hour f o r  
each f u l l  .30 po in ts  t h a t  the average Consumer Pr ice Index 
for  the months of May, 1988, June, 1988, and July, 1988, 
exceeds the base for  ca lcu la t ion  and w i l l  be pa id  the pay 
per iod commencing August 21, 1988. 

3. The second adjustment w i l l  r e f l e c t  one cent ( 1 ~ )  per hour f o r  
each f u l l  .30 po in ts  t ha t  the average Consumer Pr ice Index 
for  the months of August, 1988, September, 1988, and October, 
1988, exceeds the base f o r  ca lcu la t ion  and w i l l  be pa id  the 
pay per iod commencing November 20, 1988. 

The t h i r d  adjustment w i l l  r e f l e c t  one cent ( 1 C )  per hour f o r  
each f u l l  .30 po in ts  t ha t  the average Consumer Pr ice Index 
f o r  the months o f  November, 1988, December, 1988, and 
January, 1989, exceeds the base f o r  ca lcu la t ion  and w i l l  be 
paid the pay per iod commencing February 19, 1989. 

4. 

5. The f ou r t h  adjustment w i l l  r e f l e c t  one cent (1c) per hour f o r  
each f u l l  -30 poin ts  t h a t  the average Consumer Pr ice Index 
f o r  the months o f  February, 1989, March, 1989, and Ap r i l ,  
1989, exceeds the base f o r  ca lcu la t ion  and w i l l  be pa id  the 
pay per iod commencing May 21, 1989. 

6. It i s  agreed t h a t  the maximum amount t h a t  can be pa id  by t h i s  
Clause i n  the second year i s  f i f t e e n  cents (15C) per hour, 
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1. The base for  calculation is the average Consumer Price Index 
for the months of February, 1989, March, 1989, and Apri l  , 
1989, plus a trigger of 4.75%. 

The f i r s t  adjustment will re f lec t  one cent ( 1 C )  per hour for 
each fu l l  .30 po in t s  that  the average Consumer Price Index 
for the months o f  May, 1989, June, 1989, and July, 1989, 
exceeds the base for calculation and will be pa id  the pay 
period commencing August 20, 1989. 

2. 

3. The second adjustment will re f lec t  one cent ( 1 C )  per hour for 
each ful l  .30 po in t s  t h a t  the average Consumer Price Index 
for  the months of August, 1989, September, 1989, and October, 
1989, exceeds the base for  calculation and will be paid the 
pay period commencing November 19, 1989. 

The t h i r d  adjustment will re f lec t  one cent ( 1 ~ )  per hour for  
each fu l l  .30 points  t h a t  the average Consumer Price Index 
for the months of November, 1989, December, 1989, and 
January, 1990, exceeds the base for calculation and will be 
paid the pay period connnencing February 18, 1990. 

4. 

I 

5. The fourth adjustment will re f lec t  one cent ( lc )  per hour for  
each fu l l  .30 p o i n t s  that  the average Consumer Price Index 
for the months of February, 1990, March, 1990, and A p r i l ,  
1990, exceeds the base for calculation and will be pa id  the 
pay period commencing May 20, 1990. 

6. I t  is agreed t h a t  the maximum amount tha t  can be paid by this 
Clause i n  the t h i r d  year i s  f i f teen cents (15C) per hour. 

Each adjustment specified above, will replace the previous 
adjustment i f  any, i n  i t s  ent i rety except the fourth adjustment 
i n  the f i r s t  year of the Agreement will be carried over 
throughout the second year of the Agreement, and; the fourth 
adjustment i n  the second year of the Agreement will be carried 
over throughout the t h i r d  year of the Agreement. The Cost of 
L i v i n g  Allowance amounts i n  e f fec t  as of April 30th each year 
shall be rolled i n t o  the base amounts for the coming year. 

34 



APPEND1 X "B" - 

DEPARTMENTS 

1. FINISHING, BLOWING AND LAMICON - - 
Finishers 

Service 

Set-Up 

Specia l is t  

C1 eaner 

Operators 

Mixer 

Grinder 

Set-Up Operator 

Inspector 

2. MAINTENANCE - 
Met ha n i c s 

Tool maker 

E lec t r ic ian  

Maintenance Stores 

3. SHIPPING AND R E C E I V I N G  - - 
L i f t  Truck Operators 

Shi pper/Recei ver 

4. DECORATING - 
Decorators 

Service 

Set-Up 
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APPENDIX "C" - 

LETTERS OF INTENT 

GENERAL 

T h i s  letter will confirm t h a t  understandings reached during 
recent con t rac t  negot ia t ions  and p u t  i n t o  Letters of  Intent o r  
an Appendix wi l l  be deemed t o  form p a r t  of this Col lec t ive  
Agreement. 

BACK-UP OPERATOR - 81 TRAINING 

The Company agrees t o  maintain a back-up opera tor  t r a i n i n g  
program i n  order t o  endeavour t o  have one trained back-up 
opera tor  per shi f t .  

During the term of the Col lec t ive  Agreement the Company and the 
Union agree t o  d iscuss  the issue of formal t r a i n i n g  for process 
and skilled t r ade  posi t ions.  

HEAT - 
When working condi t ions  become unbearabl e, t h e  Company agrees t h a t  
measures t o  a l l e v i a t e  the s i t u a t i o n ,  including add i t iona l  v e n t i l a t i o n  
and modified breaks, s h a l l  be applied on a plantwide b a s i s  where 
appl icable .  

REVERSE SHIFT ROTATION 

The Company agrees t o  a t r i a l  period of s h i f t  reversal  t o  
comence August 4, 1987. The t r i a l  period will be evaluated 
p r i o r  t o  December 1, 1987. A t  t h a t  point  a decision w i l l  be made 
whether t o  continue shift reversal  o r  t o  revert back t o  forward 
ro ta t ion .  

However, should the Company experience a loss of either 
product iv i ty  and/or efficiency, the t r i a l  period may be 
terminated w i t h  two ( 2 )  weeks notice.  

R.R.S.P. 

The Company agrees t o  administer  the deduction of funds  from the 
hourly payroll f o r  the purpose o f  employee contr ibut ion  t o  
personal R.R.S.P. plans. T h i s  will be subject t o  the following 
condit ions:  

1. The Union will arrange f o r  ( s u b j e c t  t o  Company's agreement) a 
s u i t a b l e  f inancia l  i n s t i t u t i o n  t o  administer  the plans. 
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0 R.R.S.P. Continued... 

2. The Union agrees t o  save and indemnify the Company from a l l  
l i a b i l i t i e s  r e l a t i n g  t o  the program. 

3. Each employee may on ly  s ign up/cancel o r  a l t e r  t h e i r  
deduction amount once per calendar year. 

STUDENT EMPLOYMENT 

Should student employment become necessary, students may be h i r ed  
a t  the d isc re t ion  o f  the Company between May 1 s t  and September 
15th o f  each year. Students w i l l  no t  acquire sen io r i t y  and the 
term o f  t h e i r  student employment w i l l  no t  continue past  September 
15th. 

A student can f i l e  a grievance as per A r t i c l e  12 except f o r  a 
matter invo lv ing  h i s  discharge which i s  not  grievable. 

Students w i l l  receive a r a t e  which isQ.00 lower than t h e i r  j ob  
r a t e  throughout t h e i r  term of employment. Students are no t  
e n t i t l e d  t o  benef i ts  under the insurance p lan agreement, 

If reta ined i n  employment by the Company a f t e r  September E t h ,  a 
student w i l l  become a probationary employee and w i l l  no t  acquire 
s e n i o r i t y  u n t i l  the condi t ions of A r t i c l e  13.02 are met. 
However, once a student has acquired h i s  sen io r i t y  r i g h t s  he w i l l  
be c red i ted  w i th  a l l  serv ice back t o  the  date o f  h i s  most recent 
h i r e  as a student. Students w i l l  be required t o  pay union dues 
as per A r t i c l e  5. 
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INSURANCE PLAN - 

THE INSURANCE AGREEMENT FOR HOURLY RATED EMPLOYEES between PLAX 

INC. (here inaf ter  re fe r red  t o  as " the Company") and THE UNITED 

RUBBER, CORK, LINOLEUM AND PLASTIC WORKERS OF AMERICA, LOCAL 1043 

(here ina f te r  re fe r red  t o  as "the Union") as amended from t ime t o  

t ime i s  hereby consol idated t o  describe general ly  the bene f i t s  

thereunder as and from M a y  l s t ,  1987 t o  A p r i l  30th, 1990 except 

as otherwi se provided, as fol 1 ows : 

E L I G I B I L I T Y  

Employees sha l l  receive coverage f o r  the benef i ts  here ina f te r  
r e fe r red  t o  commencing on the f i r s t  o f  the month fo l low ing  the 
completion o f  s i x t y  (60) work s h i f t s  o r  a per iod o f  three (3)  
months employment w i th  the Company whichever per iod i s  the 
1 esser . 
STANDARD GROUP L I F E  INSURANCE FOR EMPLOYEES -- - 
1. Ef fec t i ve  May 1, 1987 the amount o f  l i f e  insurance sha l l  be 

$16,000. 

2. E f f e c t i v e  May 1, 1988 the amount o f  l i f e  insurance sha l l  be 
$17,000. 

3. E f f e c t i v e  May 1, 1989 the amount o f  l i f e  insurance sha l l  be 
$18,000. 

4. The amount o f  l i f e  insurance on the f i r s t  month fo l l ow ing  
attainment o f  age 65 sha l l  be $3,000. f o r  each employee 
r e t i r i n g  a f t e r  May 1, 1987. 

5. I n  the event an employee sha l l ,  p r i o r  t o  a t t a i n i n g  the age o f  
65 become permanently and t o t a l l y  disabled by bod i l y  i n j u r y  
o r  disease and upon due proof o f  such d i s a b i l i t y ,  the f u l l  
amount o f  the l i f e  insurance as set  out  herein (bu t  not  
accidental death and dismemberment insurance) sha l l  be 
continued i n  force f o r  the per iod o f  such d i s a b i l i t y  (sub ject  
t o  the furn ish ing o f  due proof  o f  i t s  continuance) u n t i l  
terminat ion o f  d i s a b i l i t y  o r  u n t i l  attainment o f  age 65 
whichever sha l l  f i r s t  occur. 
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1. E f f e c t i v e  May 1, 1987 the accidental death and dismemberment 
insurance sha l l  be $16,000. 

2. E f f e c t i v e  May 1, 1988 the accidental death and dismemberment 
insurance sha l l  be $17,000. 

3. E f f e c t i v e  May 1, 1989 the accidental death and dismemberment 
insurance sha l l  be $18,000. 

4. The f u l l  amount o f  the accidental death and dismemberment 
insurance benef i t  sha l l  be payable i f  an accident causes the 
loss o f  l i f e  and/or the loss o r  the  loss o f  use o f :  

both hands 

both f ee t  

the s i gh t  o f  both eyes 

one hand one f oo t  

one hand and s i gh t  o f  one eye 

one f o o t  and the s i gh t  o f  one eye 

One h a l f  of such amount sha l l  be payable i f  an accident 
causes the loss of o r  loss  o f  use o f  one hand, one f o o t  o r  
the s i gh t  o f  one eye provided, however, t h a t  the amount 
w i l l  be paid on ly  once t o  o r  on account o f  any employee. 

The accidental death and dismemberment insurance bene f i t  
sha l l  be payable on ly  when the death o r  dismemberment occurs 
wi th in 365 days o f  the accident. 

SICKNESS AND ACCIDENT INSURANCE FOR EMPLOYEES - - 
1. The weekly bene f i t  f o r  d i s a b i l i t i e s  sha l l  be a t  the r a t e  o f  
s i x t y  per cent (60%) o f  the employee's average weekly earnings 
(based on a f o r t y  (40) hour week) m u l t i p l i e d  by the employee's 
base r a t e  t o  a maximum o f  the amount payable by the Unemployment 
Insurance Comni ssion bene f i t  payabl e t o  the empl oyee. 

2. The minimum amount t o  be received by an employee under the 
above sha l l  be $250.00 per week. 

3. Benef i ts  w i l l  be paid t o  e l i g i b l e  employees unable t o  work 
due t o  an accident, o r  sickness not  covered by the Workers 
Compensation Act. The employee must be under the care o f  a 
Doctor l icensed t o  p rac t i ce  medicine as defined i n  the Ontario 
Heal th D i  s c i  p l  i nes Act. 
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%NESS - AND ACCIDENT INSURANCE - FOR EMPLOYEES Continued.. . 
4. 
t o  accident, and from the e ighth  day o f  d i s a b i l i t y ,  due t o  
sickness. However, i f  the employee i s  confined t o  a hosp i ta l  f o r  
sickness, the bene f i t s  w i l l  be pa id  from the f i r s t  day the 
employee i s  so confined t o  hospi ta l .  For d i s a b i l i t y  due t o  a 
surgical  procedure performed on an out- pat ient  basis w i t h  no 
confinement t o  hosp i ta l ,  bene f i t s  w i l l  s t a r t  as o f  the date 
f o l l  owing such surgery. 

Benef i ts  w i l l  be payable from the f i r s t  day o f  d i s a b i l i t y  due 

Benefi ts will continue t o  be pa id  f o r  the durat ion o f  the 
d i s a b i l i t y  no t  t o  exceed f i f t y - two  (52) weeks f o r  each per iod o f  
disability f o r  a l l  employees. No benef i t s  w i l l  be pa id  f o r  any 
day on which an employee i s  e l i g i b l e  t o  receive hol iday pay o r  
whi le  on a materni ty leave o f  absence. 

5. Periods of d i s a b i l i t y  due t o  the same cause may be 
considered the same p r i o d  o f  d i s a b i l i t y  unless separated by 
re tu rn  t o  f u l l - t ime  work f o r  a t  l e a s t  t h i r t y  (30) days. Periods 
o f  d i s a b i l i t y  due t o  d i f f e r e n t  causes may be considered 
d i f f e r e n t  periods o f  d i s a b i l i t y  if separated by re tu rn  t o  f u l l -  
t ime work. 

6. Income tax  w i l l  be deducted from any cheques pa id  for  
bene f i t s  se t  out above a t  a f l a t  rate. 

7. The Company and the Union agree t h a t  the sickness and 
accident p lan as mentioned i n  the Insurance Plan Agreement w i l l  
be reg is tered with the Unemployment Insurance Commission and the 
t o t a l  premium rebate sha l l  be remi t ted t o  the Company. 

HOSPITAL EXPENSE BENEFITS FOR EMPLOYEES 
AND DEPENDENTS AND EXTENDED HEALTH CARE PLAN 

1. Basic Standard Ward Hospital Benef i ts  otherwise re fe r red  t o  
as insured services are provided t o  employees and dependents i n  
accordance w i t h  the Ontario Hospital Insurance Plan as amended. 

- - -- 

2. Except as may be herein provided, the Company assumes the 
cos t  o f  the monthly premiums f o r  the insured services on behal f  o f  
each e l i g i b l e  employee. 

3. The Company w i l l  provide coverage towards reasonable and 
necessary hea l th  expenses incurred by an employee o r  insured 
dependent as l i s t e d  herein i f  no t  covered by a government p lan 
from the f i r s t  d o l l a r  o f  expenses, for :  

B1 ue Cross Extended Health Care coverage and B1 ue Cross 
Semi-private Hospital Coverage i n  e f f e c t  o r  equivalent 
w i t h  prov is ion f o r  v i s i on  care expenses up t o  the sum o f  
$75.00 i n  t o t a l  i n  any twenty- four month per iod o r  i t s  
equivalent  f o r  eyeglass lenses prescribed by a 1 icensed 
physic ian o r  optometr is t  and frames f o r  such lenses f o r  
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a HOSPITAL EXPENSE BENEFITS FOR EMPLOYEES AND 
DEPENDENTS AND EXTENDED HEALTH CARE PLAN Continued.. . - -- 

the employee o r  q u a l i f i e d  dependent p lus  hearing a i d  
bene f i t s  f o r  a once i n  a l i f e t i m e  allowance t o  a maximum 
o f  $400.00 provided the hearing a i d  i s  prescribed by a 
1 icensed physician f o r  an employee o r  q u a l i f i e d  dependent. 

PRESCRIPTION DRUG PLAN -- 
The Company w i l l  provide coverage t o  an employee and q u a l i f i e d  
dependents f o r  the payment o f  expenses f o r  drugs, serums, i n s u l i n  
and d iabe t i c  suppl ies purchased on the p resc r ip t ion  o f  a medical 
p rac t i t i one r .  

The coverage w i l l  be Blue Cross Drug Twenty Cent Presc r ip t ion  
Plan i n  e f f e c t  o r  i t s  equivalent  and w i l l  be the same c a r r i e r  as 
the Extended Heal t h  Benef i ts  ca r r i e r .  

DENTAL CARE PLAN -- 
The Company w i l l  provide a dental p lan equivalent t o  Blue Cross 
Dental Plan Number 7 p lus  coverage f o r  endodontics, r e l i n i n g  and 
rebasing o f  dentures and periodontal care excluding periodontal 
prosthesis charges incurred f o r  necessary dental services provided 
by a Dent ist .  The amount charged w i l l  be pa id  t o  the maximum 
fees l i s t e d  i n  the 1987 Ontario Dental Association fee schedule 
f o r  the per iod up t o  A p r i l  30, 1989. The amount charged 
e f f e c t i v e  May 1, 1989 sha l l  become the maximum fees l i s t e d  i n  the 
1988 Ontario Dental Associat ion fee schedule. 

GENERALLY 

A l l  f u l l - t i m e  hourly- rated employees, a f t e r  the q u a l i f i c a t i o n  
period, sha l l  be covered by the Company i n  each o f  the plans as 
se t  ou t  herein which include: 

1. Standard Group L i f e  Insurance 

2. Accidental Death and Dismemberment Insurance 

3. Sickness and Accident Insurance 

4. Hospi ta l  Expense Benefits and Extended Health Care Plan 

5. P resc r ip t ion  Drug Plan, and 

6. Dental Care Plan 

Coverage commences a t  the time o f  enrollment o f  the employee w i t h  
the exception of O.H.I.P. which may requ i re  a wa i t i ng  per iod o f  
three ( 3 )  months a f t e r  enrollment. 

The Company sha l l  pay the e n t i r e  cost  o f  a l l  coverages, as se t  ' 

ou t  herein. 
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GENERALLY Continued.. . 
The e l i g i b l e  dependents re fe r red  sha l l  be as fol lows:-  

1. 

2. 

3. 

4. 

A person who i s ,  and has, been l i v i n g  w i t h  the employee f o r  
an immediately preceding continuous per iod o f  a t  l e a s t  one 
(1) year, and p u b l i c l y  represented by the empluyee as h i s  o r  
her spouse 

Unmarried ch i ld ren  under 21 years o f  age dependent on the 
employee f o r  support; 

A mental l y  retarded o r  physical ly handicapped ch i1  d o f  an 
employee, provided the c h i l d  i s  unmarried, 21 years o f  age 
o r  over, dependent on the employee f o r  support and was 
mental ly  retarded o r  phys ica l l y  handicapped and insured as a 
dependent inmediately p r i o r  t o  age 21; and 

Dependents confined i n  a hosp i ta l  when becoming e l i g i b l e  are 
no t  insured u n t i l  released from hospi ta l .  

CONTINUANCE - OF COVERAGE 

Coverage under a l l  plans w i l l  be continued whi le  the ind iv idua l  
i s  a c t i v e l y  a t  work as an employee o f  the Company. 

LAYOFF 

I n  the event o f  l ayo f f ,  a l l  insurance coverages w i l l  be continued 
by the Company a t  no cost  t o  the employee u n t i l  the end o f  
the month fo l lowing the month i n  which the l a y o f f  occurs. 
employee wishes t o  continue group coverage f o r  O.H.I.P. o r  h i s  
cu r ren t  bene f i t  package beyond t ha t  t ime the employee may do so 
provided the premiums are remi t ted t o  the Company by the employee 
i n  advance of the appl icable date. Weekly indemnity bene f i t s  and 
Dental Care coverage may not  be continued dur ing l a y o f f .  
Continued coverage under t h i s  arrangement may be maintained only 
u n t i l  the end o f  the twelve (12) month per iod fo l low ing  the date 
o f  l a y o f f  ( i .e. u n t i l  loss  o f  sen io r i t y  occurs). 

I f  an 

LEAVE OF ABSENCE WITHOUT PAY 

During an authorized leave o f  absence the Company w i l l  
continue t o  keep the employee covered. No premiums w i l l  be pa id  
by the Company f o r  any month fo l lowing the f ou r t h  week o f  an 
unpaid leave of absence. I f  an employee i s  granted a leave o f  
absence i n  excess o f  four  weeks and wishes t o  continue coverages, 
the employee must remi t  the required premiums t o  the Company i n  
advance of the appl icable due date. ( A l l  coverages except Weekly 
Indemnity Benefi t  and Dental Care Plan may be continued). 
Such continued coverage w i l l  be cancel led i f  the employee does 
no t  r e tu rn  t o  work a t  the t ime agreed upon a t  the outset  o f  the 
1 eave. 

-- - 
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SICKNESS, ACCIDENT AND WORKERS COMPENSATION - 
Employees o f f  work due t o  accident o r  sickness o r  Workers 
Compensation w i l l  continue t o  be insured subject  t o  . t h e  
prov is ions o f  the Plan dur ing the per iod i n  which they accumulate 
s e n i o r i t y  bu t  no t  t o  exceed 24 months. 

TERMINATION 

Except as described i n  "Layoff", "Leave o f  Absence", "Sickness, 
Accident and Workers Compensation" sections above, a1 1 insurance 
w i  11 terminate shoul d the employee' s service w i t h  the Company 
terminate. Payment o f  a l l  benef i ts  w i l l  be cancel led as o f  the 
f i r s t  day o f  the month fo l lowing termination. 

The Plan as described herein may be appropr iate ly modi f ied 
o r  terminated where necessitated by Federal o r  Prov inc ia l  s ta tu te  
o r  regulat ion.  The benefi ts provided herein sha l l  be reduced 
when and t o  the extent  they are hereaf ter  dupl icated o r  
supplemented i n  whole o r  i n  p a r t  by Federal o r  Prov inc ia l  s t a tu te  
o r  regul  a t ion.  

Should the terms and condi t ions o f  the coverage re fe r red  t o  
herein be varied, extended, o r  r e s t r i c t e d  i n  more than a nominal 
manner by Federal o r  Provincia l  s ta tu te  o r  regulat ion,  the 
Company o r  the Union may terminate t h i s  Agreement upon t h i r t y  
(30) days w r i t t e n  notice. Upon the g i v i ng  o f  such notice, the 
pa r t i es  hereto sha l l  promptly enter  i n t o  negotiat ions, i n  an 
e f f o r t  t o  agree upon such bene f i t s  as are t o  be continued i n  
e f f e c t  . 
An insurance c e r t i f i c a t e  o r  c e r t i f i c a t e s  sha l l  be issued t o  each 
employee, out1 i n i n g  h i s  benef i ts  and p r i v i l eges  under the Plan. 

Each employee sha l l  en ro l l  h i s  dependents on a form o r  forms t o  
be provided by the Company, and sha l l  the rea f te r  g ive 
immediate not ice o f  any change o f  dependent status. Fa i l u re  t o  
g ive such not ice may be grounds f o r  a denial o f  the bene f i t s  
provided herein u n t i l  such not ice i s  given, and such dependent 
becomes e l  i g i bl  e f o r  benef i t s  . 
The Company may enter i n t o  a cont ract  o r  contracts w i t h  an 
insurance company or companies, o r  any other organizat ion 
authorized t o  provide the bene f i t s  described herein, and upon so 
doing, the Company sha l l  be re l ieved  o f  any ind iv idua l  l i a b i l i t y  
t o  any employee other than t o  maintain such cont ract  o r  contracts 
i n  force. I n  the event any dispute sha l l  ar ise,  based on the 
question whether the Company has provided the bene f i t s  
hereinabove described, such dispute sha l l  be subject t o  the 
Grievance Procedure o f  the Agreement e f f e c t i v e  May l s t ,  1987, 
inc lud ing  a rb i t r a t i on ,  omitt ing, however, a l l  steps preceding 
presentat ion o f  the Grievance t o  the Company. 

Except as provided i n  the clauses herein r e l a t i n g  t o  terminat ion 
o f  t h i s  Agreement, during the term o f  t h i s  Agreement, o r  o f  any 
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TERMINATION Continued.. . . 
renewal thereof, ne i the r  the Union nor any of i t s  representat ives 
sha l l  ( i )  make any demand that  t h i s  Agreement be changed i n  any 
respect o r  terminated, o r  t ha t  a new Insurance Plan o r  add i t iona l  
bene f i t s  be establ ished f o r  the employees, or  (ii) engage in, o r  
continue t o  engage in ,  o r  i n  any manner encourage o r  sanction any 
s t r i k e  o r  other ac t ion which w i l l  i n t e r f e r e  w i t h  work o r  
product ion o f  the Company f o r  the purpose o f  securing any such 
change , terminat ion , new P1 an o r  add i t i ona l  benef i ts,  and except 
dur ing the l a s t  three (3)  months o f  the term of t h i s  Agreement o r  
o f  any renewal thereof, the Company sha l l  no t  have any ob l iga t ion  
t o  negot iate o r  bargain w i t h  the Union, w i t h  respect t o  any of the 
matters r e fe r red  to. 

SUBJECT TO THE FOREGOING, the sa id  Insurance Agreement, as 
amended, sha l l  continue i n  f u l l  fo rce and e f f e c t  u n t i l  A p r i l  30, 
1990. 

E i t he r  the Company o r  the Union may request renegot iat ion o f  the 
prov is ions hereof e f f e c t i v e  on o r  a f t e r  A p r i l  30th, 1990, upon no t  
l e s s  than ninety (90) days p r i o r  w r i t t e n  not ice t o  the other 
party. I n  such event, i f  negot iat ions are no t  completed by the 
t ime t h i s  Agreement expires, t h i s  Agreement sha l l  continue i n  
f u l l  fo rce and e f f e c t  thereaf ter ,  w i t h  respect t o  the bene f i t  
p rov is ions hereof, subject  t o  terminat ion upon t h i r t y  (30) days' 
w r i t t e n  no t i ce  by e i t h e r  par ty  t o  the other. Notwithstanding the 
terminat ion of the Pension and Insurance Agreements, the benef i ts  
described there in  sha l l  be provided f o r  n inety  (90) days 
f o l l ow ing  termination. 

I N  WITNESS WHEREOF the par t ies  hereto have executed t h i s  
Agreement t h i s  28th day o f  Ap r i l ,  1987. 

FOR THE COMPANY FOR THE UNION 

.-~--.&~d&A* 
Rick  S t  ewart 
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PENSION PLAN AGREEMENT - 

for Hourly-Rated Employees 

be tween 

PLAX INC. 

and 

UNITED RUBBER, CORK, LINOLEUM 

AND PLASTICS WORKERS OF AMERICA, 

LOCAL 1043 

May lst, 1987 

to 

April 30th, 1990 
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PENSION PLAN AGREEMENT - 
THIS AGREEMENT i s  made and entered i n t o  t h i s  f i r s t  day o f  May, 
1987. 

BY AND BETWEEN: 

PLAX INC., 

Burl ington, Ontario, Canada 

here ina f te r  designated as " the Company" o r  " the Employer" 

- and - 
THE UNITED RUBBER, CORK, LINOLEUM 

AND PLASTIC WORKERS OF AMERICA, LOCAL 1043 

here ina f te r  designated as " the Union" 

The Company and the Union agree t h a t  e f f ec t i ve  May l s t ,  1987 the 
sa id  Agreement and Plan sha l l  read as here ina f te r  se t  f o r t h  and 
sha l l  cons t i t u t e  the e n t i r e  Agreement between the pa r t i es  with 
respect  t o  ret i rement income f o r  employees covered hereby. 

ARTICLE 1 

DEFINITIONS 

- 

1.01 The f o l l ow ing  terms f o r  the purpose o f  t h i s  Agreement on ly  
sha l l  have the meaning set  f o r t h  below: 

1. 

2. 

3. 

4. 

Accrued Current Service Pension i n  respect of a Member a t  any 
date sna i l  mean the sum of the ind iv idua l  amounts o f  Pension, 
payable from Normal Retirement Date, t o  which the Member i s  
e n t i t l e d  i n  accordance w i t h  the provis ions of A r t i c l e  6 i n  
respect o f  each year o f  Credited Service since the l a t e r  o f :  
December 31, 1970 and h i s  date o f  h i re .  

Accrued Pension means the sum o f  Accrued Current Service 
FEE735 a i57ERued  P r i o r  Service Pension. 

Accrued P r i o r  Service Pension i n  respect o f  any Member sha l l  
m e a c c r u e d  pension t o  which the Member became e n t i t l e d  
from employment on o r  p r i o r  t o  December 31, 1970. 

Actuary means a Fel low o f  the Canadian I n s t i t u t e  o f  Actuaries 
appdinted by the Employer t o  prepare such ac tuar ia l  repor ts  
as may be required by the Employer o r  competent Government 
Author3 t i es .  
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1.01 Continued.. . 
5. Administrator means the corporate employer, committee o f  

indivlduals or trust company appointed by the Employer t o  be 
responsi bl e for the overall operation and admini stration o f  
the Plan. 

6 Credited Service shall mean the period of years of an 
tmpl oyee' s=nuous employment by the Employer subsequent 
t o  December 31, 1970 as stated by the Employer, including an 
allowance for partial years t o  the nearest one-tenth o f  a 
year. Credited Service shall include any period during 
which the Employee i s  receiving benefits from the Sickness 
and Accident Insurance P1 an or from Workers Compensation; 
and exclude any period du r ing  which the Employee is on 
layoff i n  excess of two ( 2 )  months or any period during 
which the Employee is on an approved leave o f  absence i n  
excess of two ( 2 )  months. 

7. Employee means a person who is i n  the regular full  time 
hour l y-rated employment of the Empl oyer. 

8. Employer or Company as referred t o  i n  the Plan sha l l  mean Plax 
Inc., or any prior Company who sponsored the plan.  

9. Insurer means an insurance company licensed to  transact 
business i n  Canada, which has entered i n t o  a contract w i t h  
the Employer for the provision of benefits under the Plan. 

10. Investor means an insurance company, a t rus t  company or 
individual trustees designated from time t o  time by the 
Company t o  receive, t o  hold, t o  disburse and as  required, 
t o  invest the funds accumulated under the Plan. 

11. Member shall mean an e l ig ib le  Employee enrolled i n  the Plan. 

12. Normal Retirement Date shall mean the first day of the month 
TiiiEdiately fol iowrn the  month i n  which the Member attains 
the age of 65 years. 

13. Pension shall  mean a pension payable monthly t o  the 
recipient through-out his life-time. 

14. Pension Fund shall mean a l l  monies, securities and assets of 
n n d i c h  are on deposit w i t h  or held by an Investor 
appointed by the Employer, and from which the Pension 
benefits payable t o  retiring Employees under the provisions 
of the P lan  will be paid o r  from which annuities for such 
benefits will be purchased. 

15. Plan means the Pension Plan for Hourly-Rated Employees se t  
forth herein and as amended from time to  time, which shall 
be known as the Plax Inc,  Pension Plan for Hourly-Rated 
Empl oyees . 'I 
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1.01 Continued.. . 
16. 

17. 

18. 

19. 

20. 

Plan Year means the period from any January 1 t o  the 
f 6 7 i o w m c e m b e r  31 

Prior Plan shall mean the Pension P lan  of Plax Inc. 
RBted Employees i n  e f fec t  prior t o  December 31, 1970. 

Hourly 

Retired Member means a person who is i n  receipt of a pension 
underthe. 

Spouse means the person t o  whom the Employee is, and has 
b e e n f o r  a t  least  one year, legally married; or on and 
a f t e r  May lst, 1978, i f  there is no such Spouse, means a 
person of the opposite sex who is, and who has been for an 
immediately preceding continuous period of a t  least two 
years, cohabitating and residing w i t h  the Employee and 
pub1 ic ly  represented by the Employee as  his Spouse. 

Where the context so admits, for words of masculine gender 
there may be read the corresponding words of feminine 
gender and words imparting the singular number may be 
construed t o  include the plural number o r  vice versa. 

ARTICLE 2 - 
ESTABLISHMENT OF THE PLAN 

2.01 The Plan is a revision of the Prior Plan and shal l ,  as from 
January 1, 1971, supersede the Prior Plan. The revised P l a n  
provides benefits for  Employees who are eligible t o  participate 
i n  the Plan for Credited Service subsequent t o  December 31, 1970. 
Benefits accrued a t  December 31, 1970 are continued under th is  P l a n  
i n  a separate provision w i t h i n  the Plan. 

--- 

ARTICLE - 3 

EFFECTIVE DATE 

3.01 The benefits herein set forth shall become effective May 1, 
1987 and shall apply to  a l l  e l ig ib le  Members who r e t i r e  on or 
a f t e r  May 1, 1987. 

- 

3.02 Those Retired Members who retired under the provisions of 
the Plan as i t  existed prior t o  May 1, 1987 and those Retired 
Members who retired under the provisions of the Prior Plan as i t  
existed prior t o  January 1, 1971, shall continue t o  be eligible 
for  benefits under such p l  ans * 
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ARTICLE 4 

ELIGIBILITY 

4.01 Persons who are no t  Employees are not  e l i g i b l e  f o r  
membership i n  the Plan. Employees are e l i g i b l e  f o r  membership 
i n  the Plan on the basis se t  ou t  i n  1 )  and 2) below. 

- 

1. Employees who were Members o f  the P r i o r  P1 an on December 31, 
1970 w i l l  automat ical ly  be Members o f  the Plan as from 
January 1, 1971. 

2.)  An Employee who was no t  a Member o f  the P r i o r  Plan on 
December 31, 1970 w i l l  be e l i g i b l e  f o r  membership i n  the 
Plan as from the f i r s t  day o f  the month co inc ident  w i t h  o r  
next  fo l l ow ing  the date on which the fo l low ing  condi t ions 
are satisfied: 

- such Employee has completed a t  l e a s t  three ( 3 )  years 
o f  service, bu t  a t  such date, such Employee has not  
a t ta ined  the age o f  65 years. 

ARTICLE 5 

MEMBERSHIP 

- 

5.01 Each Employee who i s  e l i g i b l e  f o r  membership i n  the Plan 
sha l l  become a Member as from the date on which he becomes so 
e l i g i b l e .  

ARTICLE 6 - 
MONTHLY PENSION BENEFIT 

6.01 For Credited Service subsequent t o  December 31, 1970, 
Members w i l l  accrue bene f i t s  a t  the r a t e  o f  $11.00 per month per 
year o f  Credited Service. 

6.02 E f f e c t i v e  May l s t ,  1988, the pension sha l l  be increased t o  
$12.00 per month, per year of Credited Service subsequent t o  
December 31, 1970. 

ARTICLE 7 - 
NORMAL AND EARLY RETIREMENT 

7.01 Normal Retirement - Except as provided i n  A r t i c l e  7.03 and 
and A r t 5 3 F T . 7 l 1 ,  a Member sha l l  r e t i r e  a t  h i s  Normal Retirement 
Date. 

-- 

7.02 Normal Retirement Pension - As o f  h i s  Normal Retirement Date 
each 7EZZr o t  the P l a m  be e n t i t l e d  t o  a pension f o r  l i f e  
equal t o  the sum of h i s  Accrued Current Service Pension, ’ 

ca lcu la ted i n  accordance w i th  A r t i c l e  6, and h i s  Accrued P r i o r  
Service Pension, i f  any. 
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7.03 Ear ly  Retirement - Any Member who has a t ta ined  the age o f  
60 b u t 7 T X  age 65 and has a t  l e a s t  ten (10) years o f  Credited 
Service o r  who has a t ta ined the age o f  55 b u t  no t  age 60 and 
whose age and years of Credited Service t o t a l  85 o r  more may 
r e t i r e  a t  h i s  own option. 

Any member who has a t  l e a s t  ten (10) years o f  Credited Service 
and has a t ta ined  the age o f  55 bu t  no t  age 65 may be r e t i r e d  a t  
the Company's opt ion o r  under mutual ly sa t i s f ac to r y  condit ions. 
the case o f  a Member r e t i r e d  a t  the opt ion o f  the Companyor under 
mutual ly  sa t i s f ac to r y  condi t ions a f t e r  age 55 bu t  before age 
65 w i t h  ten  (10) o r  more years o f  Credited Service, there sha l l  be 
payable an i m e d i a t e  monthly pension b e n e f i t  equal t o  h i s  Accrued 
Pension. 

I n  

7.04 Ear ly  Retirement Pension - Any Member who r e t i r e s  p r i o r  t o  
h i s  Normal Retirement DXFlT accordance w i t h  the provis ions o f  
A r t i c l e  7.03 shal l  receive h i s  Accrued Pension m u l t i p l i e d  by the 
appl icable fac tor  as se t  f o r t h  i n  the fo l low ing  table:- 

AGE ATTAINED WHEN 
PENSION COMMENCES 

55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 

APPLICABLE 
FACTOR 

44.9% 
48.2% 
51.9% 
55.9% 
60.4% 
65.3% 
70.8% 
76 . 9% 
83.8% 
91.4% 
100.0% 

provided t h a t  the appl icable f ac to r  i s  pro- rated f o r  intermediate 
ages computed t o  the next  whole month. 

ARTICLE 8 - 
BENEFIT ON TERMINATION - OF EMPLOYMENT 

8.01 
federal  s ta tu tes a Member whose serv ice w i t h  the Employer 
terminates other than by reason o f  death o r  ret i rement sha l l  be 
e n t i t l e d  t o  a bene f i t  as se t  ou t  below:- 

- 
Subject t o  the prov is ionsof  any app l icab le  p rov inc i a l  o r  

1.) A Member who has not  completed ten (10) years o f  continuous 
serv ice w i t h  the Employer a t  h i s  date o f  terminat ion sha l l  
n o t  be e n t i t l e d  t o  any benefi ts. 
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8.01 Continued.. . 
2 . )  A Member who has completed ten (10) years o f  continuous 

service w i t h  the Employer a t  his date of termination of 
employment shall  be entitled t o  a deferred Pension payable 
from his Normal Retirement Date equal t o  his Accrued 
Pension a t  his date of termination. 

ARTICLE 9 

DISABILITY BENEFITS 

9.01 An Employee who has a t  least ten (10) years of Credited 
Service and who has no t  retired under Article 7.01 or Article 
7.03, and who becomes to ta l ly  and permanently disabled as 
determined by the Company and as certified by a medical 
practitioner, will be entitled t o  an immediate Pension equal t o  
his Accrued Pension a t  the date of disability. Disability 
benefits will be payable provided t h a t  the Employee has exhausted 
all  benefits i n  the Sickness and Accident Insurance Plan. 

9.02 No Member shall  be deemed t o  be to ta l ly  and permanently 
disabled for the purposes of this P lan  i f  his disability: 

1.1 is intentionally se1 f-infl icted, or  

2.) resulted from h i s  engaging i n  a criminal a c t  for  which he 
was duly convicted i n  a Court of Law. 

9.03 Continuat ion o f  Disabili ty Pension E l i g i b i l i t y  -A Retired 
Member i n  receipt of a pension under paragraph 9.01 may be 
required t o  submit t o  a medical examination a t  any time du r ing  
retirement prior t o  age 6 5 ,  b u t  not more often t h a n  semi- 
annually, t o  determine whether he is  eligible for continuance of 
the d i s a b i l i t y  pension. I f  on the basis of such examination, i t  
is found t h a t  the Retired Member is  no longer totally disabled 
or i f  the Retired Member engages i n  gainful employment, except 
for  purposes of rehabilitation, a l l  as  determined by the Company, 
the Retired Member w i  11 be deemed recovered and his d i s a b i l  i ty  
pension will cease. In the event the Retired Member refuses t o  
submit  t o  medical examination, the pension will be discontinued 
u n t i l  the Retired Member is  examined and i t  is established t h a t  
the Retired Member is eligible t o  receive such pension. 

9.04 Re-Employment - If a Retired Member retired under Article 
9.01 o f  t h  i s  P l a n  is re-employed by the Company, all benefit 
payments shall be discontinued. Upon his subsequent retirement, 
benefits shall be re-determined under the applicable provision of 
the Plan,  based upon his Credited Service prior t o  h i s  or ig inal  
retirement and his Credited Service accumulated during the 
period of re-employment. 
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ARTICLE 10 

OPTIONAL PENSION BENEFITS - TO SURVIVING SPOUSE 

10.01 I n  l i e u  o f  the Pension otherwise payable, a t  l e a s t  
s i x t y  (60) days before normal o r  ea r l y  ret i rement a married 
Member r e t i r i n g  under A r t i c l e  7.01 o r  A r t i c l e  7.03, may e l e c t  t o  
receive a reduced amount of Pension comnencing on the same date 
as the Pension otherwise payable, so t ha t  i f  the Member d ies  
a f t e r  ret i rement and i s  survived by h i s  Spouse, a Spouse's 
Pension sha l l  be payable t o  the surv iv ing Spouse dur ing the 
su rv iv ing  Spouse's f u r t he r  1 i fe t ime.  

I f  the Member's age and the Spouse's age d i f f e r  by no t  more than 
twelve (lZ)months, the Member sha l l  receive a monthly pension 
equal t o  90 percent o f  the monthly pension the Member would have 
received i f  the Member had not  e lected t h i s  option. Such 
percentage sha l l  be increased by one-half o f  one per cent up t o  a 
maximum o f  100 percent f o r  each f u l l  twelve (12) months by which 
the Spouse's age i s  greater than the Member's age o r  decreased by 
one-half o f  one percent f o r  each f u l l  twelve (12) months by which 
the Spouse's age i s  less  than the Member's age. 

The Spouse of a Member who haselected the above opt ion and who 
d ies  a f t e r  ret i rement sha l l  rece ive a monthly Pension equal t o  55 
percent of the monthly Pension which the Member was rece iv ing  
p r i o r  t o  h i s  date o f  death. 

An e lec t ion  under t h i s  A r t i c l e  10.01 w i l l  be i r revocable a f t e r  
the e f f e c t i v e  date. 

ARTICLE 11 

GENERAL PROVISIONS 

- 

11.01 Applicable Law - This Plan sha l l  be construed and enforced 

any provis ion of t h i s  Plan i s  i l l e g a l  under an appl icable 
Ontario Law o r  any appl icable Federal Act, such prov is ion sha l l  
be deemed not  t o  be a p a r t  o f  t h i s  Plan, but  wi thout  i n v a l i d a t i n g  
the remaining provis ions o f  the Plan. 

according t o  th'Flaws o f  the Province o f  Ontario. I f  

11.02 Information f r o m  Applicants - The Company may requ i re  any 
app l icant  t o  f u r n i s T X  w i t h  such informat ion and c e r t i f i c a t e s  as 
may reasonably be required, including, bu t  no t  l i m i t e d  to, proof  
o f  age. 
f u rn i sh  such information, c e r t i f i c a t e s  o r  other evidence, h i s  
b e n e f i t  hereunder may be determined on the basis o f  informat ion 
estimates which i n  the judgment o f  the Company are reasonable. 

11.03 Protect ion Against Credi tors - Benef i ts  under the Plan 
sha l l  no t  be s u b j e c t s i g n m e n t ,  pledge o r  encumbrance and 
any purported assignment, pledge o r  encumbrance o f  the same shall 
be whol ly  vo id  and o f  no e f f ec t .  

I f  such appl icant  o r  Ret i red Member f a i l s  o r  refuses t o  
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11.04 Written Explanation t o  Members - Each Member will receive 
a w r i t t e r n n a t i o n  o t  the%- conditions of the Plan and 
amendments thereto appl icable t o  him,  together w i t h  an 
explanation of the rights and duties of the Member w i t h  reference 
t o  the benefits available t o  h i m  under the terms of the Plan. 

11.05 Payment t o  Others - In the event any benefit payment 
h e r e u n d e n o m F  p 2 j G F E  t o  any person who i s  under legal 
d isabi l i ty ,  or who, i n  the unanimous opinion of the Company, i s  
unable properly t o  administer such payments, such payments may be 
made for  the benefit of such person t o  the legal ly appointed 
guardian, trustee, or  committee, or t o  any Spouse, parent, adul t, 
child,  brother or sister of such person for  his welfare, suppor t  
and maintenance, or  may be appl ied  direct ly for  the welfare, 
support and maintenance of such person, as the Company shall 
determine. 

11.06 The Pension Fund shall be established under a contract or 
contracts entered i n t o  between the Employer and the Investor. The 
Employer shall pay to  the Investor such contributions as may be 
required i n  accordance w i t h  the provisions of Article 11.07. 

A l l  investments and re-investments of funds held i n  respect of 
benefits under this P l a n  shall be made i n  conformity w i t h  the 
requirements of the Pension Benefits Act of Ontario or any other 
applicable legislation then i n  effect.  

11.07 The Company shall contribute to  the Pension Fund not less 
frequently than  annually such amounts as may be determined by the 
Actuary as necessary to  ensure that  the Plan will meet i ts  
obligations and comply w i t h  t h e ,  provisions of the Pension 
Benefits Act, 1965 of the Province of Ontario and w i t h  the 
provisions of other appl icable Federal or Provincial legislation. 

11.08 Discharge of Company Liabili ty - The payment 
of contributions as Tovided-inparagraph 1T.07 hereof shall be 
deemed to  be a complete discharge of the Company's l i a b i l i t y  
under this Plan. The payment of benefits i s  t o  be solely out  of 
the Pension Fund and the Company is not  obligated t o  make any 
benefit payments i n  any other way. 

ARTICLE 12 

ADMINISTRATION 

12.01 The operation and administration of the Plan on a day to  
day basis is  the responsibility of the Administrator. However, 
the Employer is empowered and shall be ent i t led to  decide, 
consistent w i t h  these provisions as from time t o  time i n  force, 
a l l  matters and questions i n  respect of the operation, 
administration and interpretation of the P lan .  

- 

A t  an interval of not more than three (3) calendar years a f t e r  
the date of the establishment of the Plan and subsequently a t  
intervals of no t  more than three ( 3 )  years the Employer shall cause 
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12.01 Continued... 

an inquiry t o  be made by an Actuary as t o  the l i a b i l i t i e s  existing 
under the P1 an. 

Upon comnencement of the payment of Pension benefits under the 
Plan, the Member shall receive an individual ce r t i f i ca te  or an 
individual annuity contract issued by an Insurer specifying the 
Pension t o  which the Member i s  entitled under the Plan. I f  an 
individual annuity contract i s  issued, the Insurer shall be 
l i ab le  for and responsible to  pay the amounts and benefits 
provided by such contract pursuant t o  and i n  accordance w i t h  the 
provisions of the Plan. I f  an indiv idua l  annuity is  not  purchased 
a t  retirement, Pension benefits will be paid i n  
monthly installments from the Pension Fund. Participation as a 
Member i n  the Plan does no t  and shall not give any Member the 
r ight  t o  be retained i n  the employment or service of the Employer 
or any r i g h t  or claim to  retirement or other benefits except i n  
accordance w i t h  the specific terms of the Plan. 

A t  the time of enrollment every Member shall be required t o  
f u r n i s h  evidence of the date of his b i r t h  satisfactory to  the 
Empl oyer. 

ARTICLE 13 

DURATION OF THE AGREEMENT AND TERMINATION OF THE PLAN -- - --- 
13.01 I t  is the intent of the Company and the Union tha t  the 
Plan shall be and remain a registered plan so as t o  qualify under 
the appropriate provisions of the Income Tax Act. The Company 
shall promptly submit  the Plan for registration and shall bear 
a l l  expenses incident thereto. U n t i l  the p lan  is accepted for 
regis trat ion,  the benefits payable shall be only those determined 
under the Plan as previously so registered. Any excess amount 
comprised of the difference between the monthly pension calculated 
i n  accordance w i t h  the terms o f  the Plan as amended and the Plan 
prior to  amendment shall be payable the f i rs t  of the month 
following the month i n  which such acceptance is received. The 
Company and the Union agree t o  make any modifications, a1 terations 
or  amendments to  this Plan necessary to obtain and retain such 
approvals of the Minister of Revenue, or for the purpose of 
compliance w i t h  any applicable Provincial Legis1 ation and 
Regulations thereunder as  are required i n  order t o  establish the 
qualified s tatus  of the Plan and the deductibili ty for income tax 
purpose of Company contributions t o  the Fund. 

13.02 T,his_..Agreement shall continue i n  e f fec t  u n t i l  April 30, 
1990 and shall continue automatically thereafter for  annual 
peFi-ods of one year each, unless e i ther  party not if ies  the other 
i n  w r i t i n g  dur ing  the period of ninety (90) days prior t o  the 
expiration date tha t  i t  desires to  amend or  terminate the , 

Agreement. 
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{FslL.03 Termination of the Collective Agreement shal l  n o t  have the 
effect  of automatically terminating the Plan. In the event o f  
termination o f  the Collective Agreement, except as may be 

Company may continue, amend, modify, suspend or terminate the 
Plan provided, however, that no such action shall  operate 
adversely t o  affect  any benefits otherwise payable t o  retired 
Members, non-retired Members, former Members or el igible 
s u r v i v i n g  Spouses, t o  the extent the assets of the Pension Fund 
are sufficient t o  provide such benefits a t  the time of such 
action i f  an allocation o f  the Pension Fund were made i n  
accordance w i t h  Article 13.03 of this Agreement. 

‘i. provided i n  any subsequent agreement between the parties, the 

13.04 In the event o f  the discontinuance of the Plan, equitable 
provision will be made for the payment t o  Members, Retired 
Members and former Members of pension and other benefits, or the 
commuted values thereof, w i t h  respect t o  the service of such 
Members, Retired Members and former Members t o  the date of such 
discontinuance, i n  accordance w i t h  a description of priori t ies  
and methods of allocation t o  be established by the Actuary and 
approved by the Pension Commission of Ontario or other 
appropriate authority charged w i t h  the supervision of the Pension 
Plan under the appropriate legislation then i n  effect. 

IN WITNESS WHEREOF the parties hereto have hereunto executed this 
Pension Plan Agreement this 28th day o f  April, 1987. 

PLAX INC. -- 

THE UNITED RUBBER, CORK, 
LINOLEUM, li PLASTIC WORKERS 
OF AMERICA, LOCAL 1043 - -- 

Rick Stewart 

i l 9  

4 L&.LL&5.ui A&&,- c/ 
Larry coburn Diana Santha’ 

,’ ,’ 
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