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AGREEMENT

THIS AGREEMENT, dated this 7th day of March 1997 by and
between Boeing Canada Technology LTD, Amprior, Ontario (the term "The
Company" being hereinafter deemed in each instance to refer to such
Corporation) and the International Association of Machinists and Aerospace
Workers C.L.C.-A.FL.-C.L.O. and its Lodge No. 1542 now and hereafter
representing employees of the company (the term "The Union™ being
deemed in each instance to refer to the International Association of
Machinists and Aerospace Workers C.L.C-A.EL.-CLO. and its Local
Lodge No. 1542 (Office and Technical Unit) in reference respectively to the
collective bargaining unit which it is identified and the employees therein):

WITNESSETH that

WHEREAS, the parties have negotiated the terms and conditions of
a collective bargaining agreement (hereinafter referred to as the
"Agreement”) relating to employees of the company represented by the
union and more particularly described in this agreement and to the wages,
hours and other terms and conditions of employment of such employees,
and the parties desire to reduce the agreement to writing.

NOW, THEREFORE, in consideration of mutual promises here-
inafter set forth, the parties hereto agree as follows:

ARTICLE1 - COVERAGE

Employees covered by this agreement shall be all office, clerical and
technical employees at Arnprior save and except supervisors, foremen, per-
sons above rank of supervisorand foreman, employeescovered by an exist-
ing collective bargaining agreement for a bargaining unit of production and
maintenance employees, the confidential secretary to the General Manager,
the confidential secretary to the Human Resources Manager and the confi-
dential secretary to the Chief Accountant, as certified by the Ontario Labour
Relations Board dated at Toronto the 2nd day of June 1978,



ARTICLE2 - RIGHTS OF MANAGEMENT

SECTION 2.1 Management of Company.

The management of the company and the direction of the work force
is vested exclusively in the company subject to the terms of this agreement
without limitation implied or otherwise, all matters not specifically and
expressly covered or treated by the language of this agreement may be
administered for its duration by the company in accordance with such poli-
cy or procedure as the company from time to time may determine.

SECTION 2.2 Subcontracting.

It shall be the company's unilateral right without limitation to deter-
mine and designateat any time the work to be undertaken and performed by
the company and the locations where such work is to be performed and to
activate or deactivate any operations or activitiesat any time. It shall also
be the company's unilateral right at any time without limitation to subcon-
tract to any other corporation, firm or person whatever work it determines
or designates.

ARTICLE3 - UNION SECURITY

All employeeswho, on the date of the signing of this agreement, are
union members in good standing, or may become union members in good
standing, shall as a condition of employment maintain union membership.
All new employees hired on or after the date of the signing of this agree-
ment, shall, as a condition of employment, become union members within
thirty (30) calendar days from the date of employmentand shall, as a con-
dition of employment, remain union members in good standing.

ARTICLE4 - CHECKOFF

SECTION 4.1

The company shall check off one initiation fee, reinstatement fee
(where applicable) and union dues as may be chargeable by the union, or an
equivalentamount, once each week from the wages of each employee in the
bargaining unit, whether or not the employee is a member of the union and
this amount shall be forwarded by the company to the union forthwith. The
deductions as aforesaid commence in the month in which this agreement
becomes effective.



SECTION4.2

In the event an employee's wages, earned during any payroll period,
are insufficient to cover the deduction for current union dues, initiation fee
or reinstatement fee, the company will deduct the amounts owing therefore
from wages earned during one of the subsequent payroll periods ending in
the same month or following month.

SECTION4.3

The company's obligation to make such deduction shall terminate
automatically upon the termination of employment with the company with
the employee or upon his/her transfer to a plant, unit, orjob not covered by
this agreement.

SECTION44

The company shall on or before the 15th calendar day of each month
furnish to the financial secretary of the union a written statement covering,
for the previous calendar month, the following:

4.4(a) The total amount of dues deducted:;

4.4(b) The total amount of original initiation fees deducted;

4.4(c) The total amount of reinstatement fees deducted;

4.4(d) The names, employee numbers, and amount of deduction from each
employee;

4.4(¢) The names of employees from whose wages no deductions were
made because their pay cheques were insufficient to make the appro-
priate deductions;

4.4(f) The company shall at the same time, remit to the financial secretary
of the union its cheque for the amounts shown under items a), b) and
¢), herein.

SECTION4.5
The company will indicate on the T4 form the amount of union dues
deducted during the previous year.

SECTION 4.6

The union agrees that it will indemnify and save the company harm-
less from any and all liability, claim, responsibility, damage or suit howso-
ever founded which may arise out of any action taken by the company in
accordance with the terms of this article.
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ARTICLES
UNION REPRESENTATIVE ON COMPANY PREMISES

SECTION .1 Union Furnish List Of Representatives.

The union shall inform the company in writing of the names of its offi-
cers and committee-persons who are accredited to represent it, such infor-
mation shall be kept up to date at all times. Only persons so designated will
be recognized by the company as representatives of the union.

SECTION 5.2 Union RepresentativesAccess To Plant.

A Grand Lodge Representative or hisher designated representative
shall have accessto areasin the company's facility during work hours where
employees in the bargaining unit defined in Article 1 herein are assigned.
Suchaccess shall be for the purpose of investigating claims of grievance on
the part of employees, participation in authorized union meetings or union
and company meetings.

Subject to the following, the Grand Lodge Representative or hisher
designated representative upon being granted admittance to the company's
facility under this Section shall confine hisher visits to the area or areas for
yfv_hié:h clearancehas been requested and such visits shall be at the time spec-
ified.

During such visits there shall be no organizing, collecting or soliciting
dues, campaigning for political office, or solicitingof any kind on company
premises.

Grand Lodge Representatives or hisher designated representatives
thereof who fail to comply with the provisions of this Section shall forfeit
their admission rights.

SECTION 4.3 Union Activity During Working Hours.

Solicitation of union membership or collection or checking of dues
will not be conducted during working hours. The company agrees not to
discriminatein any way against any employee for union activity, but such
activity shall not be carried on during working hours except as specifically
allowed by the provisions of this agreement.
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SECTION 5.4 Committee-Persons

5.4(a) The union may designate three (3) employees as committee-persons.
Additional committee-persons may be designated by mutual agree-
ment.

Where company locations are geographically separated the union
may designate a committee-person for that location providing that
there are more than four bargaining unit employees at said location.

5.4(b) An employee while acting as a committee-person shall not be laid off
or transferred from his/her job family or shift provided work for
which he/she is qualified and is willing to perform is available in
his/her present or lower labour grade in such job family and shift.

5.4(c) The committee-person will be promoted, demoted and recalled from
layoff on the same basis as provided for other employees except that,
in the event the job family or shift is deactivated and is later reacti-
vated the former committee-person will be the first employee to be
recalled to that job family or shift provided work for which he/she is
qualified and is willing to perform is available.

SECTION 5.5 Departure From Work By Committee-Persons.

The committee-personbefore leaving his/her assigned work to partic-
ipate in grievance committee meetings, labour-management meetings and
other such activities as mutually agreed upon, shall have authorization from
the union and permission to do so from his/her supervisor before he/she
absents himself/herself on such union business.

SECTION 5.6 Negotiating Committee-Persons Meeting With
Management.

Negotiating committee-persons when meeting with management of
the company on official business dealing with the administration of this col-
lective agreement during what would normally be their working hours shall
be responsible to inform their supervisor and receive permission to be absent
from their place of business.

SECTIONS.7 Administering The Contract.
The company agrees to recognize the union negotiating committee for
the purpose of clarification and interpretation of this collective agreement.
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ARTICLE 6 - BULLETIN BOARDS

The company will provide a bulletin board in all facilities where bar-
gaining unit employees are employed. Such bulletin board shall be used
only for the purpose of notifying employees of matters pertaining to union
business. All notices must be on union stationary, signed by an accredited
representative of the union, and shall be submitted to the General Manager
or his/her designated representative for approval prior to posting. Such
approval shall not be unreasonably withheld.

ARTICLE7 - STRIKES AND LOCKOUTS

The union agrees that during the term of this agreement, and regard-
less of whether an unfair labour practice is alleged (a) there will be no strike,
slow-down or walk-out and (b) the union will not directly or indirectly
authorize,encourageor approve any refusal on the part of employeesto pro-
ceed to the location of normal work assignment where no rare or unusual
physical hazard is involved in proceeding to such location. Any employee
who violates this clause shall be subject to discipline. The company agrees
that during the term of this agreement there will be no lock-out of employ-
ees covered by this agreement.

ARTICLE 8 - COOPERATION
All parties to this agreement hereby commit themselves to the fullest
cooperation with the objective of maintaining efficient and uninterrupted
production in the plant of the company.

The union agrees that each employee is responsible for the quality of
his/her own work and the proper use and operation of equipment and
machines used by him/her in the performance of histher work, provided
he/she has been adequately trained and instructed on said work or equipment
to be performed. Failure to comply with this requirement shall be consid-
ered grounds for disciplinary action.

ARTICLE 9 - DETERMINATION OF DISPUTES

SECTION9.1 SettlementOf Complaints,GrievancesAnd Differences.
Grievances and complaints arising between the company and its
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employees subject to this agreement, or the company and the union with
respect to the interpretation or application of any of the terms of this agree-
ment, shall be settled according to the following procedure. Subject to
Section9.1(a)(9), of this Article, only matters dealing with the interpretation
or application of terms of this agreement shall be subject to this grievance
machinery.

9.1(a) In the case of grievances on behalf of employees:

9.1(a)(1) The employee first shall discuss his/her grievance with the
committee-person and if the commitiee-person considers the griev-
ance to be valid, then the employee and the committee-person will
contact first line supervision and will attempt to effect a settlement
of the complaint. This procedure, however, will not prevent an
employee from contacting first line supervision if he/she so chooses.
If the purpose of the employee's contacting first line supervision is to
adjust the grievance, the committee-person shall be given an oppor-
tunity to be present and such adjustment shall be in conformity with
this agreement.

9.1(a)(2) If no settlement is reached within two (2) working days,
unless extended by mutual agreement, the committee-person shall
reduce a statement of the grievance or complaint to writing, which
shall contain the following:

9.1(a)(2)(a) The detailed facts upon which the grievance is
based.

9.1(a)(2)(b) Referenceto the section or sectionsof the agreement
alleged to have been violated. (This will not be applicable in
cases of dismissal or suspension for cause, or for involuntary res-
ignation.)

9.1(a)(2)(c) The remedy sought.

9.1(a)(3) The committee-person shall obtain the signature of the
aggrieved employee on the written statement of grievance if the
employee is willing to sign. The written statement of grievance shall
then be submitted to first line supervision for reconsideration with a
copy to the Human Resources office of the company. After such
reconsideration, which will not exceed five (5) working days unless
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extended by mutual agreement, first line supervision may settle the
written grievance and, over his/her signature, indicate the disposition
made thereof. Otherwisg, first line supervision shall sign the griev-
ance and the signaturesof first line supervision and the committee-
person will indicatethat the grievance has been discussed and recon-
sidered by them and that no settlement has been reached, at which
time the committee-person promptly shall take up the grievance with
a designated representative of the company.

9.1(a)(4) If the committee-person and the designated representative
of the company reach a settlement, they shall sign the grievance indi-
cating the disposition made thereof.

9.1(a)(5) If no settlement is effected within ten (10) working days
(unless mutually extended) from the submission of the grievance to
the designated representative of the company and the committee-per-
son, both shall sign the grievance and indicate that it has been dis-
cussed and reconsidered by them and that no settlement has been
reached. The committee-person shall then submit the grievance to
the office of the General Manager of the company and to the office
of the Grand Lodge Representative. The individuals respectively in
charge of these offices shall attempt to reach a settlement of the
grievance and then shall sign the grievance indicating the disposition
made thereof. The committee-person and the grieving employee may,
upon request of either party, participate in these discussions. If no
settlement is effected within fifteen (15) working days (unless mutu-
ally extended)of the submission of the grievance to these individuals
it then shall be referred to arbitration for a prompt hearing as here-
inafter provided.

9.1(a)(6) All time extensionsshall be mutually agreed to in writing.

9.1(a)(7) All conferences resulting from the application of provisions
contained in this Article shall be held during working hours.

9.1(a)(8) In casesof layoff the employee shall be given a copy of the
layoff slip and he/she shall have the right to appeal such layoff in
accordance with the foregoing grievance procedure, provided his/her
committee-person files a written grievance with the designated rep-
resentative of the company, within ten (10) working days after the
date of layoff.



In the event the employee is not available to be presented with
histher copy of the layoff slip,a copy will be sent to the employeehy
registered mail and the information will be sent to the union office,
and he/she shall have the right to appeal such layoff in accordance
with the foregoing grievance procedure, provided his/her committee-
person files a written grievance with the Human Resources office of
the company, within ten (10) working days after the date of the mail-
ing of the layoff slip. The written grievance then shall be processed
through subsequent steps if necessary.

9.1(2)(9) In the case of dismissal, suspension for cause, or of invol-
untary resignation, the employee shall be given a copy of the termi-
nation notification which will show the reason for such termination.
He/she shall have the right to appeal such termination in accordance
with the foregoing grievance procedure provided his/her committee-
person files a written grievance with the designated representative of
the company, within seven (7) working days after the date of termi-
nation, In the event the employee is not availableto be presented
with his/her copy of the termination notification, a copy will be sent
to the employee by registered mail and the information also will be
mailed to the union office, and he/she shall have the right to appeal
such termination in accordance with the foregoing grievance proce-
dure, provided his/her committee-person files a written grievance
with the Human Resources office of the company, within seven (7)
working days after the date of the mailing of the termination notice.
The written grievance shall then be processed through subsequent
steps if necessary. If settlement is not effected prior to arbitration and
the matter is appealed to arbitration in accordance with subparagraph
9.1(a)(5), hereof, the arbitrator shall have the discretionary power to
decide such appeal on the basis of any information that he/she deems
pertinent which is presented to him/her at the hearing.

9.1(b) In the case of any grievance which the union may have against the
company or the company may have against the union, such grievance
is hereby limited to matters dealing with the interpretation or appli-
cation of terms of this agreement and shall be handled as follows:

9.1(b)(1) Such grievance shall be submitted to the Human Resources
office of the company or the designated representative of the union,
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and shall contain the following:

9.1(b)(1)(a) Statement of the grievance setting forth in detail the
facts upon which the grievance is based.

9.1(b)(1)(b) The section or sections of the agreement alleged to
have been violated.

9.1(b)(1)(c) The correction sought.

9.1(b)(1)(d) The grievance shall be signed by the designated rep-
resentative of the union or the designated representative of the
company.

9.1(b)(2) If no settlement is effected within ten (10) working days
(unless mutually extended) from the submission of the grievance to
the designated representative of the company and the designated rep-
resentative of the union, both shall sign the grievance and indicate
that it has been discussed and reconsidered by them and that no set-
tlement has been reached. The committee-person shall then submit
the grievance to the office of the General Manager of the company,
and to the office of the Grand Lodge Representative. The individu-
als respectively in charge of these offices and the committee-persons
shall attempt to reach a settlement of the grievance and then shall
sign the grievance indicating the disposition made thereof. If no set-
tlement is effected within ten (10) working days (unless mutually
extended) of the submission of the grievance to these individuals it
shall then be referred to arbitration for a prompt hearing as here-
inafter provided.

9.1(b)(3) All decisionsarrived at under the provisions of this Section
9.1 by the representatives of both parties to this agreement or the
arbitrator, shall be final and binding upon both parties, provided how-
ever that in arriving at such decisions neither party nor the arbitrator
shall have the authority to alter this agreement in whole or in part.

9.1(c) Grievance claims involving retroactive compensation shall be limit-
ed to thirty (30) calendar days prior to the written submission of the
grievance to company representatives, provided, however, that this
thirty (30) day limitation may be waived by mutual consent of the
parties.
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SECTION9.2 ArbitrationProceedings and Selection of Arbitrators.
The selection of an arbitrator and arbitration proceedings before them
shall be conducted in accordance with the following:

9.2(a) The company and the union jointly shall select and agree upon a
panel of three persons who shall serve as arbitrators. The names of
the arbitrators on the panel shall be arranged in alphabetical order and
they shall be called in rotation. In cases when an arbitrator is not
available, the next arbitrator on the panel shall be called.

9.2(b) In hearings before an arbitrator, the designated representative of the
union and the designated representative of the company shall present
the contentions of the parties, provided, however, that either party
may have present additional representatives. Each party to the pro-
ceedings may call such witnesses as may be necessary in the order in
which their testimony is to be heard. Such testimony shall be limit-
ed to the matters set forth in the written statement of grievance. Such
arguments of the parties shall be confined to and directed at the mat-
ters set forth in the grievance and may be supported by oral comment
and rebuttal. The arbitrator shall rule only on the basis of informa-
tion presented in the hearing, and shall refuse to receive any infor-
mation after the hearing except when mutually agreed to and in the
presence of both parties.

9.2(c) The decision of the arbitrator shall be made as soon as possible fol-
lowing the date of hearing and shall be sent in writing to the desig-
nated representative of the company and the designated representa-
tive of the union.

9.2(d) The union or the company, whichever is ruled against by the arbitra-
tor shall pay the compensationof the arbitrator including his/her nec-
essary expenses.

9.2(¢) Each party shall pay any compensation and expenses relating to its
OwWn witnesses Or representatives.

SECTION 9.3 DisciplinaryAction.
Prior to the administration of disciplinary action an employee will be
advised of their right to have a union representative present.
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ARTICLE10 - SENIORITY

SECTION10.1 Purpose And Definition.

Both parties hereto agree that continued serviceover a period of time
should, and in most cases does increase the worth of an employee to his/her
employer. Therefore, where employee performance review group ratings
are similar, the company agrees to recognize seniority in the case of promo-
tion within the job family included in this bargaining unit.

SECTION 10.2 Probationary Employees.

For the first ninety (90) days of employment an employee shall be
considered as on probation and without seniority. During such ninety (90)
day period probationary employees may be reclassified, laid off or termi-
nated at the discretion of the company without recourse to the grievance pro-
cedure by either the employee or the union.

SECTION 10.3 EstablishmentAnd Accumulation Of Seniority

10.3(a) The seniority date of each employee, who, as of the effective date of
this agreement, is on the active payroll of the company, within the
Unit defined in Article 1, is on authorized leave of absence from
such Unit, or is acting in any supervisory capacity over employees
in such Unit shall be in conformance with the seniority date carried
on the company's seniority records on the effective date of this
agreement for each such employee. The seniority date of each
employee who, subsequent to the effective date of this agreement, is
hired, rehired or transferred into the Unit shall be the effective date
of such hire, rehire or transfer, except as otherwise specifically pro-
vided in this agreement.

10.3(b) On or after the effectivedate of this agreement seniority accumula-
tion shall include time spent on the active payroll of the company:

10.3(b)(1) by an individual within the unit, or transferred into the
Unit from the Production and Maintenance Unit, and

10.3(b)(2) by an individual acting in any supervisory capacity over
employees in the Unit in which the employee was previously a
member, plus

12



10.3(b)(2)(a) time lost by reasons of industrial accident, indus-
trial illness or jury duty.

10.3(b)(2)(b) time spent on authorized leave of absence for
union business.

10.3(b)(2)(c) time spent on authorized leave of absence granted
to cover period of non-industrial accident or illness (not to
exceed three years during any such period).

10.3(b)(2)(d) the first thirty days of any other authorized leave
of absence.

10.3(b)(2)(e) time on layoff from the Unit not to exceed, in each
instance, a period of one year (less time on leave under para-
graphsc) and d) above where such leave immediately precedes
such layoff).

10.3(c) Employees transferring to non-represented positions other than that
described above shall retain their bargaining unit seniority but shall
not accumulate additional seniority while they remain in such posi-
tion.

SECTION 104 Loss Of Seniority
10.4(a) An individual shall lose seniority rights for the following reasons:

10.4(a)(1) Resignation. (An individual who, while on leave of
absence, engages in other employment without the prior approval of
the company or fails to report for work or to obtain renewal of
his/her leave on or before its expiration will be considered as having
resigned).

10.4(a)(2) Discharge for cause.

10.4(a)(3) Failure to respond within five (5) regular working days
after dispatch of a recall from layoff, unless such period is extended
by the company.

10.4(2)(4) Failure to report for work within five (5) regular work-
ing days after response or on such later date as may be designated
by the company.
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10.4(a)(5) Failure to keep Human Resources notified of hisfher
proper address and by such failure the company is unable to contact
the employeeby registered mail.

10.4(a)(6) Absent for more than three (3) consecutive working days
without permission unless such employee presents a reason which is
satisfactory to the company.

10.4¢a)(7) Layoff for a period of three (3) years.
10.4(a)(8) Retirement.

10.4(b) An employee shall not lose seniority if he/she can submit positive
proof it was impossible for him/her to comply with the requirements
of paragraphs 3), 4), 5) or 6)in A ahove.

10.4(c) Any employee of the company outside of the Unit covered by this
agreement who is discharged for cause or quits shall be considered
a new hire without seniority if subsequently employed within the
Unit.

SECTION 10.5 Hiring.

Before hiring new employeesto fill existing job openings, considera-
tion will be given to currentemployees. Job openings will be posted for a
minimum of three (3) working days. A copy of eachjob posting and listings
of all employee applicants to those job postings will be transmitted to the
union within five (5) working days of the position being filled.The filling of
job openings through this posting system shall not be subject to the griev-
ance procedure.

SECTION 10.6 Layoff.

In effecting a reduction in force within any job classification, those
employees in the job classification where the surplus exists will be sur-
plussed in the reverse order of seniority as defined in Section 10.3 of this
Article. The company will provide the union with a copy of the layoff
notice.

SECTION 10.7 Recall From Layoff.
10.7(a) Before any requisition is filled by a new employee, the job shall be
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offered to employees on layoff from such job classification (or who
were demoted in lieu of layoff) in reverse order of layoff. Any
employee on layoff who refuses to accept the offer of recall to the
job classification held at the time of layoff shall be considered as
having voluntarily resigned and shall cease to be an employee of the
company.

10.7(b) An employee who is laid off shall have recall or return rights for a
period of three (3) years following the effectivedate of the applica-
ble reduction in force provided that the employee on layoff status
must maintain histher seniority in accordance with Section
10.4(a)(5) of the agreement.

10.7(c) Nothing in this section 10.7(c) shall be subject to the grievance pro-
cedure by either the company or the union.  Before any new
employeesare hired those employees on active layoff from the com-
pany who are considered qualified by the company for any position
that becomes available while they are on layoff will be offered that
position.

An employee accepting a return to work to other than his/her origi-
nal job classification will have ninety (90) calendardays to become
acceptable to the company in this new position or leave the new
position because of personal dissatisfaction. The employee will
then return to active layoff. If he/she accepts the position they will
then be reclassified to the new position and cease to have recall
rights to their former position.

SECTION10.8 Employee Performance Review.

The employee performance review will be discussed with the employ-
ee and the union representative shall, upon request, have access to the
employee's evaluation when handling a complaint involving a promotion.

An employee, upon request, will have an opportunity to review his/her
personnel folder.

The company will make a demonstrative effort to effect employee per-
formance reviews in the month of the employee's seniority date.
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SECTION10.9 Transfers And Reclassifications

10.9(a) The company may offer an employee a lateral reclassification from
onejob classification to another or a reclassification to a lower job
classification, subject only to the limitation of Section 10.7 of this
Article.

10.9(b) The company may temporarily assign an employee to perform work
not customarily performed by employees in his/her classification for
a period of not more than six (6) months, or for such longer period
as may be designated by mutual agreement between the company
and the union.

The following are examples of situations where the company may
temporarily assign an employee to perform work not customarily
performed by an employeein his/her classification.

10.9(b)(1) To replace an employee while on vacation or leave of
absence.

10.9(b)(2) To satisfy a requirement for additional employees until
such time as thejob openings are filled by hiring new employees or
permanently transferring existing employees.

10.9(b)(3) Emergency conditions; such as, a requirement for addi-
tional employees for a short period of time.

10.9(b)(4) To handle a situation where the work load in one occu-
pation is temporarily reduced and the company feels it could better
utilize an employee in another occupation.

10.9(b)(5) Training purposes.
It is understood that the above examples are illustrative and not all inclusive.
The company will notify the union of all temporary assignments.

10.9(c) Employees may request a transfer and such request will be given
proper consideration when openings occur subject to the limitation
of Section10.5 and Section 10.7 of this Article.

10.9(d) The following rules shall apply when an employee is reclassified to
an equal, higher or lowerjob classification:
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10.9(d)(1) If hisher current salary is below the minimum for the
new job classification he/she shall have his salary increased to such
minimum.

10.9(d)(2) If his/her current salary falls within the progression
salary range for the new job classification he/she will maintain
hisher current salary until he/she has served six (6) months of time
on the new job classification, in accordance with the progression
schedule, to justify an incremental salary adjustment. Exception to
the above statement is in the case of promotion within ajob family.
If hisher current salary falls within the progression salary range for
the new job classification he/she will be able to progress in months
of experience and the corresponding rate as if he/she was still in the
original classification prior to promotion.

10.9¢d)(3) If hisher current salary is above the maximum of the
new job classification hisher salary will be adjusted to the maxi-
mum for the new job classification.

10.9(d)(4) The above rules are not applicable if any employee is
reclassified because of insufficient ability to satisfactorily perform
the work assignment in his/her currentjob classification. In such
cases, the company will have the unrestricted right to offer the
employee any salary within the range for the new job classification.

10.9(d)(5) The company in its sole discretion may deviate from any
of the above rules and selectively place new hires and/or individual
employees on salary rates over and above the scheduled rates spec-
ified in Appendix B. The company will notify the union when an
employee is paid above the maximum salary for hisher labour
grade.

SECTION10.10 Supervisory Transfers.

The company may transfer or demote t0 positions within the

Bargaining Unit employees who accumulate seniority under Section 10.3 of
this Article, only if the employee has been a member of this unit, prior to
becoming a supervisor.

SECTION10.11 Seniority List.

Each three (3) months following the effective date of this agreement
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the company will furnish the union with a seniority list of employees cov-
ered by this agreement.

SECTION 10.12 Nature Of Seniority Rights.

Seniority rights are those specified by effective written agreement
between the parties and shall not be deemed to exist independently of such
agreement.

SECTION 10.13 Placement Of Incapacitated Employee.

An employee who has been incapacitated as a result of an occupa-
tional injury or disease or incapacitated as a result of non-occupational
injury or disease while in the employment of the company may be employed
in other work which he/she can do without regard to any seniority provisions
of the agreement.

ARTICLE11 - LEAVE OF ABSENCE

SECTION11.1 General.

The company may or may not at its discretion, grant a leave of
absence without pay to any employee requesting same. Seniority will con-
tinue to accrue during such authorized leave.

During an approved leave of absence for occupational or non-occupa-
tional disability the company will pay all premium costs of the Ontario
Health Insurance Plan and the Group Benefits Program for employees who
are members of these plans, commencing with the first premium due after
the 30th calendar day of such approved leave of absence.

SECTION 11.2 Leave Of Absence For Union Business.

On request from the local lodge, the company may grant a leave of
absence without pay to officials of the local lodge or their delegates for the
transaction of union business and attending trade union conventions. The
number of approved leaves of absence, also the number of days granted, to
be mutually agreed upon.

On request from the local lodge, the company will grant a leave of
absence without pay to an employee for the duration of his/her full time
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employment by the local lodge of the International Association of
Machinists and Aerospace Workers providing that the number of employees
who at any one time shall ke granted such leaves, shall be mutually agreed
upon. Seniority shall continue to accrue during such leave of absence. The
employee must return to the employmentof the company within 30 days fol-
lowing completion of histher term of office, providing work for which
he/she is qualified shall be available.

SECTION11.3 Maternity Leave
{1.3(a) Eligibility

11.3(a)(1) Any female employee who has completed 13 weeks of
continuous employment before the expected date of delivery is eli-
gible for maternity leave.

11.3(a)(2) The employee request for maternity leave of absence
must be submitted to the Human Resources department at least two
(2) weeks prior to the day on which she intends to commence such
leave along with a medical certificate from her physician specifying
the estimated date of delivery. Exception to this rule will be made
under reasonable circumstances.

11.3(b) Timing

11.3(b)(1) The employee is entitled to begin her leave of absence
anytime within seventeen (17) weeks before the estimated date of
birth.

11.3(b)(2) The company may initiate the maternity leave earlier
than the employee intends if the employee cannot, in her physician's
opinion perform the normal duties of her job. The leave of absence
cannot however commence earlier than seventeen (17) weeks prior
to the estimated date of delivery.

11.3(b)(3) The company may require an employee, prior to return-
ing to work from a maternity leave of absence, to present the com-
pany with a written opinion from her physician that she is able to
perform the normal duties of her job.
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ARTICLE 12 - HOURS OF WORK AND OVERTIME

Section 12.1 Shifts.
Nothing in this article shall be construed as a guarantee of forty (40)
hours per week or eight (8) hours per day.

The normal work week shall be forty (40) hours consisting of five (5)
days of eight (8) hours per day Monday to Friday. Each employee will be
assigned to a shift with designated times for beginning and ending.

Generally, the first and second shifts each shall be an eight (8) hour
period exclusive of the normal unpaid lunch period. The third shift shall be
aseven (7) hour period which shallinclude a thirty (30) minute unpaid lunch
period. Changesof shiftassignmentsand/or starting times shall be made on
the first day of a new work week, whenever practicable.

When an employee is required to change from one shift to another,
he/she shall normally be given twenty-eight (28) hours notice except in cir-
cumstances when company requirements do not permit such notice.
Second shift shall commence between the hours of 12:00 noon and 12:00
midnight.

Section 12.2 Overtime.

Time worked in excess of eight (8) hours in any one shiftand all work
performed on Saturday, except in the case of any shift beginning in the pre-
ceding day and continuing into Saturday shall be paid at the rate of time and
one half. Time worked on Sunday, exceptin the case of any shift beginning
in the preceding day and continuing into Sunday shall be considered as over-
time and such overtime shall be paid at the rate of double time.

Employees shall be expected to cooperate when requested to work
overtime. The company will make a demonstrative effort to give as much
notice to employees requested to work overtime as conditions permit. The
company will first attempt to meet its overtime requirements on a voluntary
basis among the employees who normally perform the particular work activ-
ity on a straight time basis on the shift where the overtime is scheduled.

Section12.3 Shift Differential.

The company may operate any department or the whole plant on a
multi-shiftbasis. Employees who are required to work on a regular second
shift shall be entitled to a shift premium of fifty (50) cents per hour.
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Employeeswho are required to work on a third shiftshall be paid a shift pre-
mium of ten (10) cents per hour. These premiums are applicable only to
hours worked.

An employee who works a third shift will receive a bonus equivalent
to one and one-half hours' pay at his/her base rate. A prorated portion of that
bonus will be paid when the employee works less than six and one-half
hours on a regular third shift.

Section12.4 Wage Payment Basis.
For purposes of calculating pay for employees who arrive late for
work, hours shall be divided into ten (10) units of six (6) minutes each.

0to 3 minutes - no deduction
4t0 6 minutes- 1/100f one hour deduction
7 to 12 minutes - 2/10 of one hour deduction and so forth.

The union agrees that habitual lateness is a recognized reason for dis-
ciplinary action.

Section12.5 Report Time/Call-In Time.

An employee who has left the plant upon completion of his/her regu-
lar shift or assignment and is then instructed by the company to report back
for work shall receive a minimum of four (4)hours pay at his/her regular
hourly rate or his/her actual overtime worked, whichever is greater.

An employee reporting for work on instruction of the company but for
whom no work is available will be paid four (#)hours time at his/her regu-
lar hourly rate. This provision shall not apply when such lack of work is due
to a labour dispute, fire, flood, lack of heat or other causes beyond the con-
trol of the company.

Section 12.6 4x10 Work Week.

The company may, upon advance notification to the union and to
affected employees, schedule employees to work a schedule consisting of
four consecutive shifts of ten (10) hours within the period Monday through
Friday, If a 4x10 work week is implemented on the third shift, those shifts
will be within the period Monday through Thursday.

In the event the company institutes a 4x10 work schedule, the follow-
ing shall apply:
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12.6(a) Shiftsand Lunch Periods. Section 12.1 of the agreementwill apply
except that all shifts shall be the number of 4x10 work schedule
hours plus 30 minutes (i.e., a ten hour and 30 minute period).

12.6(b) Base Rate and Shift Differential. Article 18 of the agreement will
apply except that the number of 4x10 work schedule hours (e.g., ten)
will be substituted for eight hours. Employees who are required to
work on a second or third shift shall be paid a shift premium of fifty
(50) cents per hour. These premiums are applicable only to hours
worked.

12.6 (c) Overtime. Section 12.2 of the agreement will apply except that:

12.6(c)(1) Hours worked by an employee for his/her scheduled shift
hours shall be compensated at the straight time rate.

12.6(c)(2) Hours worked by an employee in excess of his/her sched-
uled shift hours in any one day shall be compensated at one and one-
half times the employee’s base rate.

12.6(c)(3) Hours worked on an employee’sfirst day of rest shall be
compensated at one and one-half times the employee’shase rate.

12.6(c)(4) Time worked on an employee’ssecond or third day of rest
will except in the case of any shift beginning in the preceding day
and continuing into the second day of rest shall be considered as
overtime and such overtime shall be paid at the rate of double time.

12.6(d) Unworked Holidays. Article 17 of the agreement will apply except
that when a holiday as specified in Article 17 occurs on a scheduled
work day, an employee working on a 4x10 work schedule will
receive the number of hours of pay for the holiday equal to the num-
ber of regularly scheduled hours on the employee’sshiftfor that day.
In the event a holiday falls on a scheduled day off, it will be
observed on the closest scheduled work day.

12.6(¢) Vacation. When a day of vacation is taken, an employee working a
4x10 work schedulewill receive the number of hours of pay for the
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vacation day equal to the number of regularly scheduled hours on
the employee’s shift for that day.

Except as expressly provided in this section, all provisions of the
agreement will apply in the event the company elects to institute4x10 work
schedules. Any other matters relating to 4x 10 work schedules will be sub-
ject to mutual agreement by the parties.

Section 12.7 Compensable Time.
Hours worked will include compensable time.

ARTICLE13 - VACATION

SECTION13.1 - Eligibility For Annual Vacation

13.1(a) The vacation eligibility date of an employee (other than those noted
in Section 13.1(b)), is the anniversary date of his/her latesthire date.

13.1(b) Former employees who are rehired with reinstatement rights fol-
lowing military service or layoff will retain their previous vacation
eligibility dates. Vacation eligibility dates established under previ-
ous vacation plans will remain in effect.

13.1(c) Vacation eligibility dates will not be affected by time on approved
leave of absence or time spent on other payrolls.

SECTION13.2 Accumulation Of Annual Vacation

13.2(a) On each annual vacation eligibility date a full-time employee
(including employees who are on approved leave of absence) will be
eligible for annual vacation each year, dependent upon his/her com-
pany service date nearest to his/her annual vacation eligibility date
in accordance with the following schedule:

COMPANY SERVICE ANNUAL VACATION
1 through 4 years 10 days (80 hours)
5 through 9 years 15 days (120 hours)
10 years or more 20 days (160 hours)
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13.2(b) Calendar days in excess of thirty on leave of absence and all calen-
dar days on layoff during the year prior to the employee's eligibility
date are deducted from his/her vacation credits at the rate of 11365th
of his/her vacation eligibility for each such day. (Employees who
return to the payroll from military service with reinstatement rights
will be treated as if they had been on a leave of absence).

13.2(c) An employee who did not receive payment for unawarded vacation
credits under Section 13.1(b), and who passed a vacation eligibility
date while on layoff status will, upon return from layoff with rein-
statement rights be awarded vacation credits for the number of cal-
endar days between hisfher last eligibility date prior to layoff (or
hire date if he/she had not passed an eligibility date prior to layoff)
and the date of layoff. For each such day he/she will be awarded
11365th of the amount of vacation credit specified in Section
13.1(b), in accordance with his/her company service on the last eli-
gibility date prior to layoff.

13.2(d) An employee who returns to the active payroll from military service
with reinstatement rights will be awarded vacation credits on the
date of return as outlined in Section 13.1(c).

13.2(e) When annual vacation credits for full-time employees are awarded,
the employee's account including credits carried over or transferred
will be adjusted to the nearest one-tenth of an hour.

SECTION 13.3 Use Of Annual Vacation Credits

13.3(a) Subject to management approval based on company work schedule
requirements, previously awarded vacation credits may be used by
the employeewithout limit. Managementwill encourage employee
use of vacation for time off within the period credits are available.
Use of vacation at times convenient to the employee will be
arranged to the extent permitted by company work schedule require-
ments.

13.3(b) All employees who are eligible for two weeks of vacation or more
in the vacation year must take a minimum of two weeks vacation.
Annual vacation credits in excess of two weeks which remain
unused on any eligibilitydate will be paid off at the then current rate
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of pay. The employee may, upon request, carry the excess credits
over to the next vacation year provided that such excess credits will
be used prior to the employee's next eligibility date and pay in lieu
of vacation creditswill not be allowed until the end of the eligibili-
ty year in which the carry over election is made.

13.3(c) Generally, vacation credits are to be used in units of eight hours,
vacation credits may be used in amounts of two hours or more to
permit a partial day of absence. Also, in cases when sick leave cred-
its are exhausted a partial day of absence for sick leave may be
charged against vacation credits in any amount up to eight hours.

13.3(d) Holidays occurring while an employee is on vacation are not deduct-
ed from vacation credits.

13.3(e) Payment for vacation will be made at the employee's base rate at the
time vacation is taken plus, if applicable, any supplement to the base
rate approved by the company for inclusion in vacation pay.

SECTION13.4 Computation Of Credit.

The company agrees to pay 2% of all supplemental earnings (overtime
pay and shift differential) for each week of vacation creditsearned at the end
of the vacation year on the employee’s vacation anniversary date. This pay
is to be reflected in a pay period the month following the employee's vaca-
tion anniversary date.

The company agrees to pay earned vacation credit computed at the
rate of 2% of base earnings for each week of vacation credits or forty hours
at the current rate whichever is greater. The 2% of base earnings for each
week of vacation credits is to be calculated as of the employee's vacation
anniversary date and this will determine the employee's basic vacation pay.
However, should an employee receive an increasein pay between this time
and the time vacation is actually taken a new calculation will be computed
to determine if his/her then current rate of pay is greater than that calculat-
ed on the employee's vacation anniversary date and if so, he/she is to receive
the vacation pay at the new rate.
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ARTICLE 14 - SICK LEAVE

SECTION14.1 Establishment Of Initial Eligibility For Sick Leave.

Employees become eligible for sick leave upon completion of one
month of continuous service from the date of his/her hire or rehire into the
unit.

SECTION14.2 Accumulation Of Sick Leave

14.2(a) On the first workday following one month of continuous service, an
employee will be credited with eight hours sick leave. Thereafter,
he/she will accumulate eight hours sick leave for each month of ser-
vice to @ maximum of eighty hours during the first year of service.
During the first year, time on layoff, leave of absence and time on
payrolls not covered by this agreement will be considered as contin-
uous service for the purpose of this Section 14.2(a). Subject to
reduction as provided in Section 14.2(c), eighty hours additional
sick leave will be credited to his/her account at the beginning of the
second and each subsequent year of service.

14.2(b) In all cases involving the transfer of an employee from one payroll
to another, the provisions of the company's administrative procedure
pertaining to sick leave, as may be revised from time to time by the
company, shall be applicable.

14.2(c) After establishment of initial eligibility for sick leave, no addition-
al sick leave credit will be accumulated during periods on layoff, or
for absence in excess of the first thirty calendar days of a leave of
absence. Such absence from a salaried payroll during a serviceyear
will reduce the sick leave credit granted at the beginning of the next
service year. The reduction will be in proportion of 1/365th of
eighty hours for each calendar day of absence, rounded to the near-
est one-tenth hour.

14.2(d) Eligibility dates and accumulated sick leave credits established
prior to this agreement will not be changed as a result of this agree-
ment.

SECTION14.3 Use Of Sick Leave
14.3(a) Sick leave benefits are to be used only in the event of absence due
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to the following cases; (a) illness of employee, (b) illness or death in
the immediate family (requiring the employee's presence) and (c)
medical or dental appointments which can be scheduled only during
the working hours. (Effective January 1, 1978, "illness of employ-
ee" is defined to include incapacity of a female employee due to a
pregnancy.)

14.3(b) Sick leave payments will be at the employee'sbase rate in effect at
the time of hisher absence plus, if applicable, any supplement to the
base rate approved by the company for inclusion in sick leave pay.

SECTION 14.4 Reserve Account

14.4(a) Sick leave hours credited to an employee's reserve account on the
effective date of this agreement will not be changed as a result of
this agreement.

14.4(b) The maximum allowable amount in a full time employee's reserve
account will be 1240 hours effective March 7, 1997. An employee
who is rehired or reinstated after having been paid for hisher
reserve account will be eligible for transfer of credits to hisher
reserve account as if he/she were a new employee.

14.4(c) On each eligibility date of a full-time employee on the active pay-
roll, up to forty hours of an employee's previously awarded and
unused sick leave granted for hisher preceding eligibility year will
be transferred to hisher reserve account, subject to the "maximum
allowable amount". Sick leave hours are deemed to be used from
sick leave hours most recently credited.

NOTE: The "previously awarded and unused sick leave" which is to be
credited to the reserve account is that which remains at the completion of
each year of serviceand not that which is credited at the beginning of a new
period of service. Accordingly, the employee with one year of service (hav-
ing eighty (80) hours of sick leave for that year) who has used more than
forty (40) hours of sick leave as of hisher sick leave eligibility date
(anniversary of service), will have less than forty (40) hours to be credited
to his/her reserve account and payable upon termination during the second
year of service despite the fact that the total sick leave accumulation may
exceed eighty (80) hours at that time.
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14.4(d) An employee on the active payroll due to leave of absence, layoff,
or military service will, upon return from leave or upon reinstate-
ment from layoff or military service with re-employment rights,
have transferred to hisher reserve account such sick leave credits as
would normally have been transferred had the employee returned to
the active payroll on his/her first sick leave eligibility date follow-
ing the employee's last day on the active payroll.

14.4(e) At the time an employee who has hours credited to hisher reserve
account is terminated for any reason, payment shall be made for
those hours credited to hisher reserve account at the employee's
then currentbase rate.

ARTICLE 15 - WELFARE

The company will continue to provide the same degree of hospital and
medical coverage.

Pension Plan - CC3387 - As a part of the Agreement, the company
will provide and maintain a pension plan under which the employees shall
be required to contributeand for employees hired after September 1, 1978,
participation in the pension plan shall be compulsory. The provisions are
described in the pension booklet.

Group Benefits Plan - The employee group benefits program
includes life insurance, accidental death and dismemberment insurance,
weekly disability, supplemental health care, prescription drug, vision care,
dental and safety and health benefits as detailed in the document entitled:
"Group Benefits Program” effectiveJuly 1, 1997.

Retiree Benefits Plan - The retiree group benefits package for eligi-
ble employees under age 65, who retire from the company on or after April
1, 1991, includes the supplemental health care, prescription drug and vision
care program for themselves and their eligible dependents on a retiree-paid
basis at company rates.

Employees who retire from the employ of the company on a normal
retirement date, or on an applicable early or disability retirement date, on or
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after April 1, 1988, are eligible for a $2,000 post-retirement death benefit,
payable upon the death of the retiree.

ARTICLE16 - JOINTHEALTHAND SAFETY COMMITTEE

SECTION 16.1

There shall be established a Joint Health and Safety Committee with
five (5) members selected by the union from the Production and
Maintenance and the Office and Technical bargaining units, and five (5)
members selected by the company. The committee will make periodic tours
of the plant and make written recommendations to the company representa-
tive for the corrections of any hazards found. The committee shall also
make written recommendations as necessary for the safe operation of any
machines or equipment and methods of use of any toxic or otherwise harm-
ful chemicals or other material. This committee will hold regular meetings
and keep minutes of all recommendations and functions as provided for
committees by the Ontario Safety and Health Act.

SECTION 16.2
Two of the committee members selected by the union shall be desig-
nated as a certified members who shall function as provided for in The Act.

SECTION 16.3

The Joint Health and Safety Committee shall be informed of the
results of any testing or monitoring of hazardous conditions of materials as
deemed necessary by the committee. All testing shall be done in confor-
mance with the Department of Labour (Safety Section 10) or persons sug-
gested by them.

SECTION 164
Any question arising that is not covered in this Article will be resolved
by reference to The Ontario Safety and Health Act.

SECTION 16.5

Where dangerous circumstancesexistas defined by The Act, the union
certified member shall have the right to conduct a unilateral work stoppage
in the event the certified member representing the company is unavailable
to conduct a bilateral work stoppage.
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ARTICLE 17 - STATUTORY HOLIDAYS

1997 HOLIDAYS
Good Friday
Victoria Day
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Holiday
Christmas Day
Boxing Day
Christmas Holiday
Christmas Holiday
Christmas Holiday

*In lieu of November 11

1998 HOLIDAYS
New Years Day
Christmas Holiday
Good Friday
Victoria Day
Canada Day

Civic Holiday
Labour Day
Thanksgiving Day
Christmas Holiday
Christmas Day
ChristmasHoliday
ChristmasHoliday
ChristmasHoliday
Christmas Holiday

*In lieu of November 11

1997 HOLIDAYS

DATE OF OBSERVANCE
Friday, March 28, 1997
Monday,  May 19, 1997
Monday,  June 30, 1997
Monday,  August4, 1997
Monday,  September 1, 1997
Monday,  October 13, 1997
Wednesday, December 24, 1997
Thursday, December 25, 1997
Friday, December 26, 1997
Monday, =~ December29, 1997*
Tuesday,  December 30, 1997
Wednesday, December31, 1997

1998 HOLIDAYS

DATE OF OBSERVANCE
Thursday, January 1, 1998
Friday, January 2, 1998
Friday, April 10, 1998
Monday, — May 18, 1998
Monday,  June 29, 1998
Monday,  August3, 1998
Monday,  September7, 1998
Monday,  October 12, 1998
Thursday, December 24, 1998
Friday, December 25, 1998
Monday,  December28, 1998
Tuesday,  December29, 1998*
Wednesday, December 30, 1998
Thursday, December31, 1998
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1999 HOLIDAYS

1999 HOLIDAYS DATE OF OBSERVANCE
New Years Day Friday, January 1, 1999
Good Friday Friday, April 2, 1999
Victoria Day Monday, ~ May 24, 1999
Canada Day Monday,  July 2, 1999

Civic Holiday Monday,  August 2, 1999
Labour Day Monday,  September 6, 1999
Thanksgiving Day Monday,  October 11, 1999
Christmas Holiday Friday, December 24, 1999
Christmas Holiday Monday,  December27, 1999
Christmas Holiday Tuesday,  December 28, 1999
Christmas Holiday Wednesday, December 29, 1999*
Christmas Holiday Thursday, December 30, 1999
Christmas Holiday Friday, December 31, 1999%*

¥ In lieu of November !1

** In lieu of January 1, 2000

A bargaining unit employee who is required to work on any of the
above referred to holidays will be paid at the rate of double time for the
hours worked, in addition to the day’s holiday pay.

If the holiday is observed on some day other than the declared statu-
tory holiday, then the work done on the statutory holiday will not be sub-
ject to overtime pay but work done on the assigned holiday will be subject
to overtime pay.

When two or more types of overtime or premium compensation are
applicable to the same hours of work only the higher rate of compensation
shall be paid. In no case shall overtime or premium compensation be
duplicated or pyramided.



ARTICLE18 - RATES OF PAY

SECTION 18.1 Established Rates.
Labour grades and rates covering Office & Technical job classifica-
tions included in the bargaining unit appear in Appendix B.

18.1(a) Effective March 7, 1997 employees in current Office & Technical
job classifications will be converted to the new grade structure by
application of the conversion table as shown in Appendix A.
Employees will be converted at lateral salary into the new structure
pending application of Section 18.2.(a).

18.1(b) All changes affecting an employee's base hourly rate contained in
Section 18 will be effectiveon the Monday following the change to
an employee's status.

SECTION 18.2 Rate Increases.

18.2(a) Effective March 7, 1997, the base rate for bargaining unit employ-
ees on the active payroll or on approved leave of absence will be
increased by two and a half (2.5) percent, and then by the applica-
tion of the twenty seven (27) cents of Cost of Living Adjustment
being paid March 6, 1997.

18.2(b) EffectiveMarch 7, 1998, the base rate for bargaining unit employ-
ees on the active payroll or on approved leave of absence will be
increased by two and a half (2.5) percent.

18.2(c) Effective March 7, 1999, the base rate for bargaining unit employ-
ees on the active payroll or on approved leave of absence will be
increased by two (2) percent.

18.2(d) For bargaining unit employees who are paid a base rate above the
applicable rate range maximum for their labour grade the company
has the option to deliverthe general wage increases as prescribed in
Section 18.2 as eitherax increase to base wages or as a lump sum or
a combination of base wage and lump sum, the total increase to be
equal to the prescribed amount.
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SECTION 18.3 Automatic Progression.

After conversion per Section 18.1(a) and the application of Section
18.2(a), an employee on the active payroll on March 6, 1997 who is paid at
a base rate of less than the rate range maximum for his/her applicable rate
range as shown in Appendix B is eligible for an automatic base rate increase
as shown in the following chart each six months of employment until he/she
reaches the rate range maximum of the assigned labour grade.

Labour Progression
Grade Increment
1 $940
A 940
B | 752
c | 752

In no eventwill the final increment in the progression system cause an
employee's rate to exceed the maximum base rate in that labour grade. The
provisions of the progression system do not apply to any employee whose
base rate exceeds the rate range maximum of his/her assigned labour grade.

Employees who are scheduled to receive an automatic progression
increase under bargaining agreement provisions shall continue to receive
their next progression as previously scheduled. Employees who prior to
conversion to the new rate structure were not eligible for automatic rate pro-
gression shall be scheduled for their next progression increment either on
histher seniority date or 6 months from his/her seniority date whichever is
earlier.

Employees on progression may be assigned any work for which they
are classified. In no event however, will an employee be paid at a rate lower
than the minimum base rate.

SECTION 18.4 Reclassifications

18.4(a) An employee will be reclassified to labour grade 1 when the follow-
ing requirements are met:
18.4(a)(1) Currently paid at the maximum rate of labour grade A
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18.4(2)(2) Have received their last automatic progression increase
no less than 6 months prior to being reclassified to labour grade 1
18.4(a)(3) Meet the requirements for classification as labour grade 1

Coincidentwith the effective date of the reclassification, a base rate
increase of $940 will be given. If after the application of this
increasehe/she is below the rate range maximum for labour grade 1,
he/she will be eligible for application of automatic progression
increases per Section 18.3 with the next eligibility date set to 6
months after the last progression increase or 6 months from reclas-
sification whichever is earliest.

18.4(b) Employees who are reclassified with a change in labour grade other
than that specified in 18.4(a) will be reclassified at lateral salary. In
no eventwill an employee be paid a rate which is lower than the rate
range minimum or higher than the rate range maximum for the
labour grade to which they are being reclassified.

SECTION18.5 Cost Of Living Adjustment

18.5(a) Employees covered by this agreement shall receive cost of living
adjustments to the extent such adjustments become effective under
and in accordance with all of the terms, conditions and limitations
stated in this section.

18.5(b) Determination of Cost of Living Adjustments

18.5(b)(1) Determination of the potential cost of living adjustment
shall be made in reference to the new series "All Item Canadian
Consumer Price Index" published by the Prices Division, Statistics
Canada, with the following base period: 1986 = 100, such index
being referenced to herein as the Index.

18.5(b)(2) During the life of this agreement, a cost of living adjust-
ment shall be computed by using (1) the three month average of the
Index for November, December 1996, and January 1997 as the base
and, (2) the formula 1 cent =.125 percent change in the appropriate
three-month average of the Index, as shown in the table below;
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Effective Month of Based Upon the Average of
Potential Adjustment  the Three-Month Statistics

Canada Consumer Price
Indexes for:
June 1997 Feb, Mar, Apr 1997
Sep 1997 May, Jun, Jul 1997
Dec 1997 Aug, Sep, Oct 1997
Mar 1998 Nov, Dec 1997, Jan 1998
Jun 1998 Feb, Mar, Apr 1998
Sep 1998 May, Jun, Jul 1998
Dec 1998 Aug, Sep, Oct 1998
Mar 1999 Nov, Dec 1998, Jan 1999
Jun 1999 Feb, Mar, Apr 1999
Sep 1999 May, Jun, Jul 1999
Dec 1999 Aug, Sep, Oct 1999

All adjustments will become effective on the second Monday of the
effective months listed above.

18.5(b)(3) Any quarterly cost of living adjustment shall be added to
or subtracted from any quarterly cost of living adjustment already
paid during the life of this agreement, subject to paragraph 5 below.

18.5(b)(4) If the index is revised or discontinued, the parties shall
attempt to determine an appropriate index figure by agreement and,
if agreement is not reached, the parties shall request Prices Division,
Statistics Canada to make available an index in its present form for
the appropriate data or dates and calculated on a comparable basis.

18.5(b)(5) Cost of living adjustments shall not be added to or sub-
tracted from any employee's base rate. Any cost of living adjust-
ment payable during the life of this agreement shall be added to each
employee'sstraight time hourly earnings. The applicablecost of liv-
ing adjustment shall be included in computing overtime, third shift
premium, vacation, holiday and sick leave.

SECTION18.6 Jury Duty.
Any employee who is summoned by the Crown to serve on ajury or
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to act as a witness for the Crown, or is summoned to act as a witness in a
court of law, subject to the following limitations, shall be paid at his/her cur-
rent straight time base rate, including shift differential and COLA, for each
such regular work day or portion thereof. Witness fees shall not be deduct-
ed from such pay.
An employee is not entitled to pay under this Section 18.6 in circum-
stances where the employee:
1) Is called as a witness against the Company or its interests; or
2) s called as a witness on his/her own behalf in an action in which
he/she is a party; or
3) Voluntarily seeks to testify as a witness; or
4) Is a witness in a case arising from or related to his/her outside
owned business activities.
The employee shall furnish the company evidence satisfactory to the
company, showing the performance of jury and/or witness duty.

ARTICLE 19
NEW TECHNOLOGY AND CONTINUOUSIMPROVEMENT

SECTION19.1 Technology Change.

The company and the union agree that it is to their mutual benefit and
a sound economic and social goal to utilize the most efficient machines,
processes, methods and/or materials. This utilization is part of the process of
continuous quality improvement, which enhances the company's ability to
compete effectively in the marketplace and, thereby, minimize the negative
impact on job security. It is the company's policy to assure that training is
available for its employees so that they may have the opportunity to acquire
the knowledge and skills required by the introduction of technological
change.

SECTION19.2 Job Security.

Although it is not the company's intent to reduce employee'sjob secu-
rity through the implementation of new technology or continuous improve-
ment activities, the company and the union have a mutual goal to limit the
impact of the implementation of technological change upon the job security
of affected employees. In cases where technological change requires that the
employees affected by that change need specialized training to accom-
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plish new tasks or gain new skills, those employees will be offered training,
to acquire the knowledge and skills required by the introduction of techno-
logical change, subject to the individual employee possessing the necessary
skill and ability for that training and the number of positions open. To that
end, the company agrees to give first opportunity for that training to
employees according to seniority in the family and/or classification affect-
ed. In cases where there is further displacement of employees due to tech-
nological change, those employees will be offered other training or reas-
signed to the extent available and subject to the terms and conditions of this
agreement,

SECTION19.3 Technological Planning.

It is understood that the implementation of technological change is, in
itself a process as well as being part of a process of continuous improve-
ment. The technological changes will be introduced progressively over
time, therefore the company will discuss with the union the planned intro-
duction of technological change into the work place thirty (30) days prior to
the implementationof such change. The discussions shall include the solic-
itation and consideration of recommendations of the union as to the accom-
plishment of the planned changes. It is understood that cooperation between
the company and the union is vital to the success of implementation.

As part of these discussions, the company will provide the union with
information concerning the nature of the technological change to include:

1. adescription of changes planned,
2. the planned effective date or dates of implementation,

3. the approximate number and classifications of employees likely to be
affected by the change,

4. the effect that the change is likely to have on the terms, conditions and
security of employment of the affected employees,

5. the number of jobs and job classifications to be corrected or abolished by
the change, to the maximum extent that such information is then avail-
able,

[=}

. the reasons for change and/or the goals and objectives that the change is
intended to fulfill.
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SECTION 19.4 Communications.

The company and the union agree to meet from time to time to review
the company's continuous improvement goals and objectives and to discuss
methods to be used by both parties in communicating the company's pro-
grams and its aims.

SECTION 19,5 Training.

Where new methods of operation require new or greater skills than
those required under the present methods of operation, or present methods
of operation require new or greater skills, then;

1. any affected employees shall be given a reasonable period of time,
mutually agreed upon by the company and union, to acquire the skills
necessitated by the new requirements, and

2. there shall be no reduction in wage or salary rates during such training
and such training shall be at the expense of the company and on com-
pany time, and

3. the company agrees to give first opportunity for such training to
employees according to seniority in the family and/or classification
and/or occupational group affected.

SECTION19.6 Negotiation.

The company and the union agree to bargain collectively on the terms
and conditions of employment affected by the technological change
notwithstanding that a collectiveagreement has been entered into for a given
term..

ARTICLE20 - MISCELLANEOUS

Nothing in this agreement shall in any way limit the company in the
enforcement of its legal rights under provincial or federal law or shall affect
the company's obligation to comply with laws, regulations, or directives of
the provincial or federal governments.

In the event that any provision of this agreement shall be held to be
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invalid under provincial or federal law, the validity of its remaining provi-
sions shall not be impaired.

In construing and interpreting the language of this agreement refer-
ence to the masculine, such as "he", "him" and "his" shall include reference
to the feminine.

ARTICLE 21 - DURATION

Notwithstanding the clause entitled agreement, this agreement shall
become effective as of the beginning of March 7. {997 (which date is the
"effectivedate of this agreement" and the "date of execution”, as these terms
are used in the agreement) and shall remain in full force and effect until the
close of March 6, 2000 and shall be automatically renewed for consecutive
periods of one year inefeafter unless either party shall notify the other in
writing, at least sixty days but not more than ninety days prior to the 6th of
March of any calendar year, beginning with 2000 of its desire to terminate
the agreement, in which event this agreement shall terminate at the close of
such March 6, 2000 unless renewed or extended by mutual written agree-
ment. In the case of such notice the parties agree to meet immediately there-
after for the purpose of negotiating a new agreement or a written renewal of
this agreement.

Signed this 7th day of March, 1997 at Amprior, Ontario.
BOEING CANADATECHNOLOGY LTD

R.L. MCDONALD
GENERAL MANAGER

INTERNATIONALASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS
CL.C.-AFL-CLO. and LOCAL LODGE No. 1542
(OFFICEAND TECHNICALUNIT)

J.REID
GRAND LODGE REPRESENTATIVE
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K. BRYDGES
Chairman, Union Negotiating Committee

A. WEIHER
Union Negotiating Committee

J. THOMPSON
Union Negotiating Committee
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Current Job Classification
Accountant |

Accountant IT

Accountant ITI

Accounting Clerk |
Accounting Clerk II
AdministrativeAssistant |
AdministrativeAssistant I
Administrative Assistant [IT
Buyer |

Buyer II

Buyer III

Compositor|

Compositor It
ContractAdministrator|
ContractAdministratorll
ContractAdministrator 111
Customs & Traffic Coordinator
Customs/Excise Coordinator|
Customs/Excise Coordinatorll
Draftsperson |

APPENDIX “A”
OFFICE & TECHNICALUNIT

EFFECTIVEMARCH 7, 1997
Current
Labour Grade ConversionJob Classification

10
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SeniorAccountant

Accountant

Accountant

Accounting Clerk

Accounting Clerk
Administrative Assistant
Administrative Assistant
Administrative Assistant
Senior Buyer

Buyer

Buyer

Compositor

Compositor

Senior Contract Administrator
ContractAdministrator
ContractAdministrator
Customs & Traffic Coordinator
Customs & Traffic Coordinator
Customs & Traffic Coordinator
Draftsperson

Conversion
Labour Grade
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Current Job Classification
Draftsperson 11

Draftsperson III

Engineering Technician |
Engineering Technician 1I
Engineering Technician I
Facilities Support |

Facilities Support IT

Facilities Support ITI

Illustrator|

Illustrator 11

Illustrator OI

Industrial Engineer |

Industrial Engineer II

Industrial Engineer IIT
Information Support |
Information Support IT
Information Support I
Information Systems Technician |
Information Systems Technician I
Information Systems Technician I11
Logistics Support |

Logistics Support 11

Logistics Support 111

Material Planner |

Material Planner II

Current
Labour Grade
6
3
10
8
6
10

BT WRANRSHRNTROSAN® S N®

ConversionJob Classification

Draftsperson

Draftsperson

Senior Engineering Technician
Engineering Technician
Engineering Technician

Senior Facilities Support
Facilities Support

Facilities Support

Senior Illustrator

Ilustrator

Ilustrator

Senior Industrial Engineer
Industrial Engineer

Industrial Engineer
Information Support
Information Support
Information Support

Senior Information Systems Technician
Information System Technician
Information System Technician
Logistics Support

Logistics Support

Logistics Support

Senior Material Planner
Material Planner

Conversion
Labour Grade

>—000>>~WWI>>—=>>—>>—=>>—~>D>



Current
Labour Grade

CurrentJob Classification

Material Planner 111 6
Material Planner IV 4
Military Program Administrator | 10

Military Program Administrator I
Military Program Administrator IIT
N/C Programmer |

N/C Programmer I

N/C Programmer III

Process Planner |

Process Planner I

Process Planner I1I

Process Planner IV

Production Control Clerk
Programmer Analyst |
Programmer Analyst IT
Programmer Analyst I1I

Quality Assurance Investigator |
Quality Assurance InvestigatorIT
Quality Assurance Investigator!Il
Quality Control Clerk |

Quality Control Clerk IT
Receptionist
Receptionist/Telecommunications Coordinator
SHEA Administrator |

SHEA Administrator II

ooScrwmu.\loogoxooamox\IO"—igoxoogo\oo

ConversionJob Classification
Material Planner

Material Planner

Senior Military Program Administrator
Military Program Administrator
Military Program Administrator
Senior N/C Programmer

N/C Programmer

N/C Programmer

Senior Process Planner

Process Planner

Process Planner

Process Planner

Production Control Clerk

Senior Programmer Analyst
Programmer Analyst

Programmer Analyst

Senior Quality Assurance Investigator
Quality Assurance Investigator
Quality Assurance Invesitgator
Quality Control Clerk

Quality Control Clerk
Receptionist/Telecommunications Coordinator
Receptionist/Telecommunications Coordinator
Senior SHEA Administrator

SHEA Administrator

Conversion
Labour Grade
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CurrentJob Classification

SHEA Administrator I
Technical Data Administrator
Technical Writer |

Technical Writer I

Technical Writer I

Tool Designer |

Tool Designer IT

Tool Designer IIT

Trainer |

Trainer If

Trainer I1I

Vendor Liaison Representativel
Vendor Liaison Representative I
Vendor Liaison Representative ITI

Current
Labour Grade
6
5
10
8
6
10
8
7
10
8
6
10
8
6

ConversionJob Classification

SHEA Administrator
Technical Data Administrator
Senior Technical Writer
Technical Writer

Technical Writer

Senior Tool Designer

Tool Designer

Tool Designer

Senior Trainer

Trainer

Trainer

Senior Vendor Liaison Representative
Vendor Liaison Representative
Vendor Liaison Representative

Conversion
Labour Grade
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Labour Minimum Maximum

Grade

O m » -

Eft. Mar. 7, 1997

Rate

43,350

31,575
27,884

24,280

Rate

48,165
44,895
42,688
36,636

APPENDIX "B"
OFFICE & TECHNICALRATE RANGE SCHEDULE

Eff. Mar. 7, 1998

Labour Minimum Maximum

Grade

O @ > -~

Rate

45,370
32,360
28,580
24,890

Rate

49,370
46,020
43,760
37,550

Eff. Mar. 7, 1999

Labour Minimum Maximum

Grade

O mw >~

Rate

47,880
33,010
29,150
25,390

Rate

50,360
46,940
44,640
38,300



LETTERS OF UNDERSTANDING

#1 WORK ASSIGNMENTS DURING A STRIKE

This will confirm our agreement reached during negotiations that
Office and Technical employees will not be required to perform Production
and Maintenance employees' work during a strike or lock out involving
those Production and Maintenance employees.

#2 LABOUR MANAGEMENT MEETINGS

This will confirm the agreement reached during negotiations that
meetings between company representatives and the union would occur on
the first Monday of each month of the life of the agreement. Topics of dis-
cussion for these meetings are inclusive of but not limited to clarification
and interpretation of the contract, subcontracting, grievance committee
meetings and items of mutual concern or interest.

It is further agreed that the company and union will provide agenda
items to each other prior to such meeting. Additional meetings may be
called at any time by either party including the bargaining unit negotiating
committee.

#3 UNION PARTICIPATIONIN COMPANY ORIENTATION

This will confirm the agreement reached during negotiations that a
designated union official will be given the opportunity to meet with newly
hired employees on their orientation day to answer questions about the
union and to get the dues deduction card signed. Such meetings shall be
limited to 15 minutes. It is further agreed that the company will provide the
union with the names of all new hires within 3 working days of employment
date.

#4 EMPLOYEE ASSISTANCE PROGRAM

This will confirm our agreement reached during negotiations that the
"EmployeeAssistance Program™ (EAP) shall be continued in its current for-
mat. Any changes to this program shall be reviewed and agreed to by the
company and the union.
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#5 EXTENSION OF TIMELIMITS

This will confirm our agreement reached during negotiations that
union requests for extension of time limits for filing grievances under the
provisions of Article 9.1(a)(8) of the agreementwill be granted by the com-

pany.
#6 CLARIFICATIONOF COMMITTEE PERSONS

This will confirm the understanding reached during negotiations that
committeeman, committee persons and shop stewards as referred to in the
collective agreement mean one and the same thing.

#7 POLICIESAND PROCEDURES

This will confirm our agreement reached during negotiations that the
company, before implementing new policies and/or procedures or changes
to existing policies and/or procedures, will consult with the union, on those
policies, procedures and/or changes that affect any employees covered by
the collective agreement or affect the collective agreement, prior to imple-
mentation.

#8 SUB-CONTRACTING

Notwithstanding the provisions of Article 2, the company and the
union will meet on a regular basis to review the company's plans in the area
of sub-contracting and to resolve issues that may arise from the sub-con-
tracting planned or in progress. The reviews will be presented prior to the
award of contracts wherever possible.

# COMMITTEE

This will confirm our agreement reached during negotiations to create
aunion/company committee for the purpose of discussing job classifications
and labour grades. The committee shall meet as necessary to reach mutual
agreement on new or revised classifications and their appropriate labour
grades during the life of this agreement. Other topics pertaining to classifi-
cations may be discussed upon request by either party.

47



#10 SHARE VALUE PROGRAM

The company and the union agree to implement the Share Value
Program for all eligible represented employees. The parties agree that the
company’s success depends upon the ability to return long-term value to the
shareholders. Theintent of this incentive program is to help inform employ-
ees about what makes a business run and produces shareholder value, and to
allow employees to share in the results of their efforts in increased share-
holder value. The principle features of this program are as follows;

For purposes of the period covered by the parties current agreement,
the company has established a stock investment trust to be funded with $1
billion of common stock (based on the fair market value of Boeing stock on
June 28,1996). The investment s divided into two equal parts to cover two
overlapping investment periods. Period (or “Fund”) { begins July 1, 1996,
and runs through June 30, 1998; Period (or “Fund”) 2 begins July 1, 1996,
and runs through June 30, 2000. Period (or “Fund”) 3 begins July 1, 1998,
and runs through June 30, 2002,

Eligible employees will receive a distribution of Boeing common
stock following the end of an investment period if at the end of the period
the value of the Fund exceedsthe initial value increased and compoundedat
the annual rate of 3 percent.

Employees will be eligibleto participate in a distribution to the extent
of the number of months during the investment period they were both on the
active payroll and received one hour of pay. The proportional distribution
shall be payable in whole shares of Baeing common stock after appropriate
withholding has been calculated.

#11 STUDENTS

The parties agree that the company may hire “summer students’” dur-
ing the period from May to September. It is understood that these summer
studentswill not be hired into classifications in which bargaining unit mem-
bers are on layoff, It is further agreed that summer students will neither be
subject to the terms of the collective agreement, nor receive benefits as
described in the collectiveagreement. The company agrees however to dis-
cuss with the union the minimum hourly rate of pay during any year in
which hiring of summer studentsis anticipated.
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#12 MODIFIED WORK PROGRAM

This will confirm our agreement reached during negotiations concern-
ing the application of the provisions of Section 10.13 Placement Of
Incapacitated Employees, of the bargaining agreement.

An employee who is prepared to return to work but is unable to per-
form all of the responsibilities of his/her classification will be accommodat-
ed as follows:

1. Modified work in the current classification,or

2. Modified or unmodified work in a classification that the employee can
perform, provided that in cases where there are employees on layoff
from this classification, the period of assignment will be 8 maximum of
ninety days unless such period is extended by mutual agreement of the
parties.

#13 TEMPORARY TRANSFERS BETWEEN BARGAINING UNITS

The company and the union agree that a temporary transfer can take
place between bargaining units where a temporary position exists subjectto
the following:

1. Before an employee is transferred between bargaining units, the com-
pany will have considered qualified host bargaining unit employees
who have a shortage of work and have the necessary skills or who are
on layoff and have the skills to fulfill the assignment.

2. The temporary transfer will not exceed, without mutual agreement, the
transfer length as described in the originating collective agreement.
Also, a temporary transfer will not be used repeatedly to circumvent the
purpose of posting or otherwise filling the position by a permanent
move.

3. Inthe event that an employee on a temporary transfer is scheduled for
layoff from their original classification,they will go on layoff status. If
the temporary position can be filled by persons on layoff or scheduled
for layoff, the company will consider such persons, taking into consid-
eration bargaining unit status, qualifications and departmental require-
ments.
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A person selected from layoff status for the temporary position will be
considered a temporary recall but will maintain recall rights to their
original job classification. They will continue to accrue seniority, pay
union dues and be eligible for benefits. If a recall occurs in their orig-
inal classification, they may be required to complete the temporary
assignment before returning to their original job classification. In this
case, they will become entitled to the greater rate of pay effective on
the date of recall, until the conclusion of the temporary position.

It is agreed that there will be discussion with the union prior to action
being taken.

#14 TEMPORARY WORKERS

It is agreed between the parties that temporary workerswill be defined

as those hired to replace employees on extended sick leave, maternity and
parental leave and persons hired to fill temporary work requirements. It is
further agreed that temporary workers will be subject to the following con-
ditions:

1.

They will pay dues to LL1542 and be subject to the terms of the col-
lective agreement regarding rates of pay and benefits.

When hired it will be for a maximum period of one year unless mutu-
ally agreed between the parties. The period, rates of pay and benefits
will be defined in a letter to the person with a copy to the union. The
letter will also explain that the person will have recall rights to the clas-
sificationthey held while employed, according to the following:

Service Recall

up to ninety days no recall rights

90 days to one year one month for each full month, to a
maximum of one year

one year and over per the collective agreement

There will be no workers, as set out above, hired while permanent
employees are on layoff unless those on layoff are unable to do the
work required.

Before layoffs occur those employees scheduled for layoff who have
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the necessary qualifications will be offeredjobs currently filled by tem-
porary workers. Where practical, employees scheduled for or on lay-
off will be trained to fill temporary assignments.

These circumstances will be discussed with the union prior to action
being taken.

#15 JOINT COMPANY/UNION COMMITTEE

The purpose of this letter is to create and define the objectives of a

joint company/union committee.

1.

Ajoint committee shall be established consisting of as a minimum a
representative for each bargaining unit appointed by the union and two
representatives appointed by the company. This committee shall have
equal representatives from both the union and the company and shall
not exceed eight members.

The function of this committee is to establish criteria for the reclassifi-
cation of employees from Labour Grade A to Labour Grade 1, where
criteria does not presently exist. In addition the committee may review
existing criteria and make recommendations for improvement.

This committee will meet, as necessary, with the mutual goal of reach-
ing a consensus on the criteria for this reclassification exerciseno later
than October 1, 1997, with implementation no later than October 6,
1997. Extensions to these time limits may be made by mutual agree-
ment.

Upon reaching a consensus, the provisions of Section 18.4 of the par-
ties*collective agreement will be implemented, with an effective date
the first Monday following approval.

For purposes of this exercise, consensus is defined as follows:

Consensus is reached when each person on the committeewill say:
a. | believe that every member understands my point of view
b. I believe that I understand all members’ points of view
¢. Whetheror not | prefer this decision, I will supportit, because
it was arrived at in an open and fair manner
Ultimately, a consensus requires that all of the members agree to
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support the committe decision.
Committee members can not just say no; positions must be sup-
ported with reasons.

The company agrees that time spent by the union committee persons
for committee meetings will be compensable time.

In the event that a consensus is not achieved, management retains the
right as afforded in Article 2 and shall not open the collective agree-
ment.

To create a proper environment for the committee’swork, the commit-
tee’s proceedings shall not be used as the basis for, nor as evidence in,
any proceedings under Article 9 of the parties’ collective agreement.

#16 TEMPORARY RECALL OF O&T EMPLOYEES

When a requirement exists for a temporary assignment of ninety (90)

days or less (may be extended by mutual agreement of the parties):

L.

The employee accepting “temporary recall” will be eligible for group
insurancebenefits effective the first of the month following their “tem-
porary recall”.

Employees are responsible for notifying the company of their desire to
be availablefor “temporary recall”. In the event of a temporary assign-
ment, the company will notify the senior employee who has indicated
his/her desireto be available for temporary assignment. The provisions
of Article 10 will not be applicable to “temporary recall” and the
employee will be required to report as needed.

In the event volunteers are unavailable, the company will begin the
recall process as identified in Article 10 except that the junior employ-
ee will be recalled first to the temporary assignment.

Prior to recall as prescribed in paragraph 3 above, the company may
return an employeeon layoff from another classification.

Upon completion of the “temporary recall” the employee will return
to “layoff’ status.
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#17 PENSION BENEFITSADVISORY COMMITTEE

The company and the union will jointly facilitate the establishment
of a Pension Benefits Advisory Committee as specified by Section 25 of
the Ontario Pension Benefits Act. The establishmentof the committee will
be approved by a simple majority of voting plan participants.
Representation on the committee will include one Production and
Maintenance represented employee, one Office and Technical represented
employee, one non-union General Salary or Professional employee, one
Managementemployee and one former employee receiving a pension.

The committee will meet at intervals determined by the committee.

The plan administrator will provide to the committeethe information
required by the Act and the activities of the committee will be in accor-
dance with the activities outlined in the Act:

1. to monitor the administration of the pension plan;

2. to make recommendationsto the administrator respecting the admin-
istration of the pension plan; and

3. topromote awareness and understanding of the pension plan on the
part of members of the pension plan and persons receiving pension
benefits under the pension plan.

Recommendationsto the plan administratorrespecting the adminis-
tration of the plan are not binding on the plan. However, the company and
the union fully support the establishment of a Pension Benefits Advisory
Committee.
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#18 POST IENT PENSIO!  CREASES

t Mayl, 1997, es in recuipt of a pension from the

on December 31, 1996 will have tt i increased by the i
amount;
Year of Retirement Percentage Increase

Prior to 1991 6.5%

1991 4.5%

1992 3.5%

1993 3.0%

1994 2.5%

1995 1.5%

1996 0.9%

#19 COMMUNICATION OF STRATEGICINITIATIVES

This will confirm the agreement reached during negotiations concern-

ing the Union’s participation in the development and implementation of
Strategic Initiativesset out by management.

L.

As recognized in Article 1 of the Collective Agreement between the par-
ties, the Union is the exclusive representative for employees covered by
both those agreements.

It is agreed that management will retain rights, and the Union will retain
rights as outlined in the CollectiveAgreement.

The parties will bargain in good faith on issues which are both integral
to Strategic Initiativesand covered by the Collective Agreement.

The Union will be invited to have a Union appointed representative on
any Project Team formed to develop and implement a Strategic
Initiative. It is agreed that such representation neither implies Union
agreement with the content or process of a given initiative nor replaces
the Collective Bargaining process.

The Union Local President, the Chairpersons of the Bargaining
Committees and the Business Agent (or designees) will be invited to
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regularly scheduled reviews of planned and existing Strategic
Initiatives. The Union’s input will be solicited on items inclusive of but
not limited to: Project Team structure, schedules, training and commu-
nications.

The parties understand and agree that the success of Strategic
Initiatives and of the Amprior Division are dependent upon open communi-
cation, good faith collective bargaining and commitment.

55



56



