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ARTICLE 1 
General Purpose 

1.01 The purpose of this Agreement is, in the mutual inter- 
ests of the Company and the employees, to establish orderly 
collective bargaining between the Company and the Union, 
and to establish the best possible working conditions as herein 
provided so as to develop and maintain, with the aid of the 
Union, a spirit of cooperation between the Company and its 
employees, and to further doing an effective job together of 
manufacturing good quality products, recognizing that the 
well-being of the Company and that of its employees depends 
upon the welfare of the business as a whole. It is the desire of 
the Company and the Union to provide full and efficient 
employment. 

ARTICLE 2 
Recognition 

2.01 The Company recognizes the Union as the sole and 
exclusive collective bargaining agent for negotiating working 
conditions, hours of work, and wages on behalf of the bargain- 
ing unit, defined as “all employees of the Company employed 
initspresentunionizedplants in hJ&Q&@nToronto, thecity 
of Mississau a and the city of prampton, Ontario,?ave and 
e x c e h ,  persons above the rank of foreman, office 
staff, salesmen, chemists and assayers, professional engineers 
and other similarly qualified personnel and their academically 
qualified staff assistants and the chief electrician” and the 
words “employees” or “employee” where used herein shall 
refer only to members of the bargaining unit unless the context 
otherwise requires. Where the context or circumstances re- 
quire, the words he, his, him shall read as she, hers, her. 
2.02 Intheeventthat theCompanyacquiresanynewplantin 
Metropolitan Toronto, the city of Mississauga or the city of 
Brampton excluding any present non unionized plant, the 
Company will recognize and negotiate with the Union as to the 
terms of a collective agreement reasonable and appropriate to 
the location, provided the Company is not barred from doing so 
by law. 
2.03 The Company will supply the Union with a list of 
employees, acting in a supervisory capacity, and will indicate 
by appropriate job titles the nature and extent of their authority. 
The Company will supply the Union with a list of lead hands. 
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ARTICLE 3 
Work by Employees Not in Union 

3.01 'An employee whose regular job is not in the bargaining 
unit sh 1 not perform duties that are normally performed by an 
employee in the bargaining unit; nevertheless, such an em- 
ployeelshall be in no way restricted in the performance of work 
involvjng instruction, experimenting, or emergencies when a 
qualifikd employee is not available. The Company will notify 
the acdng President of the performance of such experimental 
work. 

ARTICLE 4 
Management Rights 

P 

4.01 
tion of the Company to: 

The Union acknowledges that it is the exclusive func- 

a) maintain order, discipline, and efficiency, 
b) hire, discharge, transfer, promote, demote or disci- 

pline employees, provided that a claim of discrimi- 
natory promotion, demotion, or transfer, or a claim 
that an employee has been dischargedordisciplined 
without reasonable cause, may be the subject of a 
grievance, and dealt with as hereinafter provided, 

c) generally to manage the industrial enterprise in 
which the Company is engaged, and without re- 
stricting the generality of the foregoing, to deter- 
minethenumber andlocation of plants, the products 
to be manufactured, methods of manufacturing, 
schedules of production, kinds and locations of 
machines and tools to be used, processes of manu- 
facturing and assembling, the engineering and de- 
signing of its products, and control of materials and 
parts to be incorporated in the products produced. 

ARTICLE 5 
Union Membership 

5.01 All present employees of the Company who are now 
members, or who may become members, of the Union shall 
remaih members of the Union in good standing for the duration 
of thid Agreement. 
5.02 As acondition of employment, all new employees shall 
beconhe members of the Union by the end of their probationary 
perids (see Article 17, Seniority) and remain members of the 
Union in good standing. 
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5.03 
employee because of expulsion from the Union. 

The Company is under no obligation to dismiss an 

ARTICLE 6 
Check-Off 

6.01 All present employees, whether members of the Union 
or not, shall have dues or an equivalent amount deducted 
weekly for the duration of the Agreement. 
6.02 All new employees shall have the initiation fee de- 
ducted from their pay immediately after the completion of their 
probationary periods (see Article 17, Seniority) and monthly 
dues deducted from the first pay periods of each month there- 
after for the duration of this Agreement. 
6.03 The Union shall notify the Company, in writing, the 
amount of the initiation fee and the amount of the weekly dues, 
as at date of ratification and whenever such amounts change 
during the term of this Agreement. 
6.04 All monies so deducted shall be forwarded to the 
International Treasurer and a list of employees whose dues and 
initiations have been so deducted shall be forwarded to the 
Treasurer of Local 9046. 
6.05 It is mutually agreed that when an employee has no pay 
to his credit during the regular deduction period, the responsi- 
bility for collection of Union dues for such period rests solely 
with the Union. The Union shall be notified of all employees 
who do not have pay credits during the deduction period. 

ARTICLE 7 
No Discrimination 

7.01 The Company and the Union agree that there will be no 
discrimination, interference, intimidation, restraint or coercion 
exercised or practised upon employees of the Company be- 
cause of membership or non-membership in the Union. Em- 
ployees shall not be subject to prejudice, discrimination or 
intimidation because of presenting grievances for themselves 
or other employees. The Company and the Union agree that 
there shall be no discrimination against any employee because 
of race, creed, sex, colour, or national origin. 

ARTICLE 8 
Stewards and Grievance Committee 

and Negotiating Committee 
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8.01 The Company acknowledges the right of the Union to 
appoiqt, elect or otherwise select stewards to assist employees 
in presenting their grievances to representatives of the Com- 
pany. The Union shall inform the Company, in writing, of the 
nameslof such shop stewards. 
8.02 The Union has the right to appoint up to 7 stewards to 
repres$nt employees as follows: 

Cast Bars & Melting 1 
Heat Treat, Jewellery Fabrication, 

Industrial Fabrication & Platinum 1 
Mint 1 
Contact Toolroom, Building, Maintenance 

& Shipping & Receiving 1 
Sweeps, Gold & Silver Refinery 
Designated 2nd Shift 1* 

1 

* To be designated by President when no steward is 
scheduled for off shift. 

8.03 The Union undertakes to make every effort to select 
stewadds from the departments represented. 
8.04 The Grievance Committee shall be the President of the 
Local,! the Chairman of the Grievance Committee and the 
emplOyee’sDepartmentalStewardonlyifheispresentforeach 
step of an employee’s grievance. 
8.05 a) Each member of the Grievance Committee who 

would otherwise be scheduled to work on the regu- 
lar day shift shall be paid at his regular hourly rate 
for time spent on grievances in meetings with the 
Company during his normal working hours only. 

b) Each member of the Negotiating Committee will be 
paid 8 hours’ pay, at his regular hourly rate, for each 
day in which he meets with the Company Negotiat- 
ing Committee from the ninetieth day prior to the 
expiry date of the Collective Agreement up to, but 
not including, conciliation or any post conciliation 
meetings, provided such day was a day for which he 
was normally scheduled to work. 

c) Each member of the Grievance Committee who 
would otherwise be scheduled to work on the sec- 
ond or third shift shall be paid: 
i) at his regular hourly rate and the applicable shift 
premium for time spent in such meetings with the 
Company during his normal working hours, and 
ii) at his regular hourly rate for time spent in such 
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meetings with the Company between 7:30 a.m. and 
4:OO p.m. 

For the purposes of the overtime provisions of this Agreement, 
only the hours covered by (i) above shall be counted as hours 
worked. 
8.06 At the request of either party a paid official of the 
U.S.W.A. shall assist in negotiations or in theresolving of any 
grievance that may arise. 
8.07 The Union acknowledges that stewards, members of 
committees and the union officers who are employees of the 
Company have regular duties to perform on behalf of the 
Company, and the Union agrees that such persons will not 
leave their regular duties without obtaining the permission of 
their foremen or immediate supervisors and when resuming 
their regular duties they will report to their foremen or imme- 
diate supervisors and will give any reasonable explanation 
which may be requested with respect to their absence. 
8.08 The Negotiating Committee shall be limited to five ( 5 )  
members plus the paid official of the U.S.W.A. 
8.09 During the term of this agreement, the Negotiating Com- 
mittee comprised of 5 members of the Union plus the paid 
officia1oftheU.S.W.A. willnegotiateon behalfof thebargain- 
ing unit all Amendments and other Memorandaof Agreements 
which shall be subject to ratification by the bargaining unit. 

ARTICLE 9 
Seniority For Union Executives and Stewards 

9.01 Notwithstanding the seniority provisions outlined else- 
where in this Agreement, Union Executives shall have the top 
seniority in the bargaining unit and shall be the last to be laid off 
and first to be recalled so long as this does not prevent the 
Company frommaintaining a working force of employees who 
are qualified and willing to do the work which is available, 
provided that nounion Executive who has less than one year's 
seniority shall have the right of such preferential seniority. 
9.02 The term"Union Executives" where used in this Article 
shall mean President Vice President Grievance Committee 
Chairman Financial Secretary Recording Secretary Treasurer 
Their preferential seniority relative to one another shall be in 
the order listed with the President having the greatest. 
9.03 Notwithstanding the seniority provisions outlined else- 
where in this Agreement, Health & Safety Committee mem- 
bers and Union Stewards shall have the next highest seniority 

7 



after Uhion Executives and shall be the last to be laid off and 
the first to be recalled to the department or to the shift they 
represdnt so long as this does not prevent the Company from 
main ning a working force of employees who are qualified 
and q l i n g  to do the work which is available, provided that no 
Health'& Safety Committee member or Union Steward who 
has lesp than one year's seniority shall have the right of such 
preferdntial seniority. 

ARTICLE 10 
Plant Visit by Union Representative 

10.01 An officer or representative of theU3.W.A. shall, upon 
requesr of the Local to the Company, be admitted to the plant 
during working hours, accompanied by a representative of the 
Mana$ement and arepresentative of the Union, for the purpose 
of ascertaining whether or not this Agreement is being ob- 
served, by both parties or for assisting in the settlement of 
grieva+es. On such occasions, the Union representatives will 
be alldwed to confer privately when necessary for areasonable 
period of time. 

ARTICLE 11 
Grievance Procedure 

Any gfievance by an employee arising from the interpretation, 
applicption, administration or alleged violation of this agree- 
ment,including any question as to whether amatterisarbitrable 
shall lje taken up as follows: 

Step 1 
An eqployee having a grievance should immediately present 

evance in writing to his departmental foreman and shall 
his have "U1 e assistance of his departmental steward in the formu- 
lation of his grievance if he so desires. 
The &evance shall be presented in a private meeting of such 
an employee, or in the event an employee designates his 
departmental steward to represent him, an employee's depart- 
men# steward and his foreman with a view to resolving the 
grievwce to the grievor's satisfaction. 
This meeting will exclude Union and any other Company 
reprecjentative when the grievor lodges his grievance person- 
ally. 'h is  meeting will exclude the grievor and any other Union 
or Cdmpany representative when the complaint is lodged by 
the ddppartmental steward. 
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The foreman shall, within three full working days or other such 
mutually agreed time from receipt of the grievance, give an 
answer in writing, and copies of the answer shall be given to the 
employee presenting the grievance, the Grievance Committee 
and the Plant Manager or designated representative; 
If the grievance is settled to the satisfaction of employee 
concerned, theresolution of the grievance is deemed to be made 
without prejudice and will not have a precedent setting effect 
on the parties who are bound by this Collective Agreement. 

Step 2 
If the grievance is not settled to the satisfaction of the employee 
concerned, it shall be referred to the Plant Manager or his 
designated representative and to the Grievance Committee 
within 5 working days or other such mutually agreed time from 
the date of the foreman’s reply. 
The Plant Manager or his designated representative shall hear 
the grievance in a meeting with the grievor and the Grievance 
Committee within 5 working days or other such mutually 
agreed time, from his receipt of the grievance. An answer shall 
be given to the Grievance Committee in writing within five full 
working days, or other such mutually agreed time, from the 
date of such meeting; 

Step 3 
If thegrievanceis not settled to the satisfaction of theemployee 
concerned, it shall be referred to the President of the Company, 
or his designatedrepresentative within 5 working days orother 
suchmutuallyagreed time from thedate of theplant Manager’s 
(or his designate’s) reply. 
The President or his designated representative will review the 
Grievance and an answer shall be given in writing within five 
full working days, or other such mutually agreed time, to the 
Grievance Committee; 
If it is still not settled satisfactorily, it may be referred to 
arbitration as outlined in Article 14, and the decision of the 
Board of Arbitration shall be final and binding on both parties; 
11.02 Grievances shall be stated on grievance forms as sup- 
plied by the 
Union, and shall be made out in triplicate. 
11.03 It is understood and agreed that if a grievance is not 
lodged orprogressed to the next step in the time frame outlined 
above, including a mutually agreed date, then the grievance is 
deemed to be abandoned and not arbitrable. Conversely, if a 
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reply s late at any step, including a mutually agreed date, then 
the 'evance succeeds in favour of the grieving party. 

ARTICLE 12 
Company Grievances 

12.01! It is understood that the Company may bring forward, 
at any meeting held with the employees' Grievance Commit- 
tee, &y complaint consistent within the provisions of the 
Agrkment with respect to the conduct of the Union, its 
members, officers,committeemen, or stewards, andthat if such 
comqlaint by the Company is not settled to the mutual satisfac- 
tion @f the conferring parties, it may be treated as a grievance 
and be referred to arbitration in the same way as the grievance 
of an employee. 
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ARTICLE 13 
Policy Grievance 

13.01 An allegation by the Grievance Committee that this 
Agrdement has been violated or misinterpreted by the Com- 
pany shall be described as a policy grievance and may be filed 
by me Grievance Committee at the third step of the Grievance 
Proqdurebutonly withinaperiodoftenworkingdaysfromthe 
date'on which the alleged instance of violation or misinterpre- 
tatiop occurred. Such policy grievance shall state what article 
(or Mcles) was (were) allegedly violated. 
13.w It is agreed that the foregoing shall not be used to by- 
pas4 the regular Grievance Procedure, if the issue could have 
been the subject of a grievance of an employee. 

ARTICLE 14 
Arbitration 

14.01 Any grievance which cannot be resolved between the 
Company and the Union, shall be submitted to arbitration, and 
then'equestforsuch arbitrationmustbemadewithinfifteen (15) 
wo*g days of the receipt of the answer under Step 3 of 
Article 11, or the grievance shall be abandoned. When either 

requests that a grievance be submitted to arbitration, they p3 sh make such request in writing, addressed to the other party 
to this Agreement. 
14.$2 Within five (S) working days thereafter, the two parties 
shall select by agreement an Arbitrator. 
14.03 No person may be selected as an Arbitrator who has 
beeh involved in an attempt to negotiate or settle the grievance. 
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14.04 The parties will jointly bear the expenses of the Arbitra- 
tor, if any. 
14.05 The Arbitrator shall not be authorized to make any 
decision inconsistent with the provisions of the Agreement or 
to alter, modify or amend any part of this Agreement. 
14.06 The proceedings of the Arbitration hearing will be 
expedited by the parties hereto, and the decision of the Arbitra- 
tor will be final and binding upon the parties hereto. 
14.07 At any stage of the Grievance Procedure, including 
arbitration, the confemng parties may have the assistance of 
the employee or employees concerned and any necessary 
witnesses,and, with thepermission of thecompany, allreason- 
able arrangements will bemade to permit the confeningparties 
to have access to the plant to view disputed operations and to 
confer with the necessary witnesses. Such permission, how- 
ever, will not be unreasonably withheld. 

ARTICLE 15 
Discharge and Discipline 

15.01 Theword“employee”in thisarticlemeans amemberof 
the bargaining unit who has the right to grieve on discharge. 
15.02 An employee shall be discharged only forjust cause. A 
claim by an employee that he has been unjustly discharged 
from his employment shall be treated as agrievance if a written 
signed statement of such claim is lodged with the Company 
within five (5) working days after the employee ceases to work 
for the Company. 
15.03 When an employee is discharged, suspended or warned 
to such an extent that the warning is to be placed on the 
employee’s record, he shall have the right to have present or not 
to have present his steward or an officer of the Union. If the 
employee so requests, the employee and steward or officer 
shall be allowed areasonable time in private discussion before 
the employee leaves the premises on discharge or suspension. 
15.04 When an employee opts not to have a union representa- 
tive present when he is disciplined or discharged, a company 
representative shall advise the departmental steward of the 
employee as follows: 

a) when a verbal warning is given, the Company will 
give thedepartmental stewardacopy offilenotation 
of same within one regular working day 

b) a copy of any letter of confirmation of reprimand, 
suspension or discharge shall be given to the Chair- 
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man of the respective grievance committee, after a 
full investigation but not later than 5 working days. 

15.0 An employee who has attained seniority and who fails 
to q alify for bonding or who fails to continue to qualify for 
bon 'ng by the Bonding Company for security reasons may 

ARTICLE 16 
the sbbject of a grievance under Article 15 of the Agreement. 

No Strikes or Lockouts 
16.01 The Management agrees that it will not cause or direct 
any lockout of its employees and the Union agrees that it will 
notdause,director sanction any strikes, slowdowns, which will 
interfere with production, for the duration of this agreement. 

ARTICLE 17 
Seniority 

havehis 1 employment terminated but such termination may be 

17.01 A new employee will serve a two tiered probationary 
period as follows: 

a) A new employee will be on probation for the f i t  
sixty calendar days of employment 

and 
b) A further thirty calendar days for discharge for 

17.02 If an employee's continuous employment is interrupted 
by lay-off for lack of work during the probationary period, that 
employee shall retain credit for the service accumulated up to 
the time of lay-off so that if he is rehired within six (6) months 
for substantially the same type of work, he shall be obliged to 
sehe only the remaining portion of the probationary period 
before attaining seniority status. In each such case, theemploy- 
eels seniority date shall be 60 calendar days prior to the 
cotnpletion of his probationary periods. 
17,03 Recognizing that new employees are on probation, it is 
a g p d  that there will be no recourse to the grievance or 
arpitration procedures by them or on their behalf on matters 
PeQtaining to their lay-off or discharge during their probation- 

17.04 There shall be one seniority list of employees who have 
pqssed their probationary periods and work in Refining as of 
Jqnuary 1, 1991 and there shall be a separate seniority list of 
employees who have passed their Probationary periods and 
work in Products as of January 1,1991. 

security clearance reasons only. 

al$ period. 
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A combined seniority list will be established, comprised of 
those employees who as of January 1,1991 
were on recall or were subsequently hired or 
who for a period of 6 consecutive months, occupy a job on the 
Refining seniority list in the case of a Prcducts employee or 
conversely, occupy a job on the Products seniority list in the 
case of a Refining employee. 
Such seniority lists shall be given to the Union following the 
signing of this Agreement and revised lists shall be given to the 
Union every 4 months thereafter. Such seniority lists shall 
show the job classification of each employee. 
17.05 Seniority shall cease and the employee’s employment 
relationship terminated if; 

a) An employee voluntarily quits; 
b) An employee, who has successfully completed his 

60 days of probation, and is discharged for cause 
and cause is not reversed through grievance proce- 
dure; 

c) Seniority ceases under the provisions of Article 19; 
d) An employee is laid off and not recalled within the 

period for which seniority is preserved as outlined in 
Article 20. 

e) An employee is aansferred from the bargaining 
unit. 

ARTICLE 18 
Layoffs 

18.01 When it is necessary to reduce the working force of 
employeesin theevent of a temporary layoff(which shallmean 
a lay-off extending up to 5 consecutive working days), senior- 
ity of the employees on the shift within the department affected 
by the work shortage will be the governing factor so long as it 
does not prevent the Company from maintaining a working 
force of employees who are qualified to do the work which is 
available. 
Such temporary layoffs shall not affect any employee more 
than once in a period of 12 consecutive months. 
18.02 When it is necessary to reduce the working force of 
employees for an indefinite period, employees qualified to 
apply their juniority rights will be laid off prior to the applica- 
tion of plant wide seniority (which shall mean seniority stand- 
ing of an employee on the seniority list, on which his name 
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appeais) which will then be the governing factor for employees 
with 6 lmonths or more seniority as long as it does not prevent 
thecompany from maintaining a workforce of employees who 
areq4ifiedto do theworkwhich is available. Employees with 
less than six months’ seniority in Groups 1T and 4T may apply 
their genionty only within their own department and such 
emplo ees will not have the right to displace employees in 
other ! epartments regardless of relative seniority, except as 
provided below. 
An eqployee whose name appears on the Refining seniority 
list sm not have bumping rights to a job occupied by an 
emplqee whose name appears on the Products seniority list - 
andvipe versa; however, an employee whose name appears on 
either Beniority list has rights to bump to only onejob appearing 
on thd bottom of the combined seniority list with options as 
outlined in 18.04. 
An enpployee with seniority who has no previous experience in 
trainee work in Group 1T or 4T is deemed qualified to displace 
atrairjeein thecorresponding 1T or4T Group who has less than 
6 moqths of active employment in the Company provided the 
emplqyee can perform what was expected of the trainee to be 
displqced. 
18.031 Forthepurposesof 18.01 and 18.02,thelistofseparate 
departments for the Refining seniority list is: 

1) Sweeps and Melting 
2) Silver Refinery 
3) Gold Refinery 

For the purposes of 18.01 and 18.02, the list of separate 
depiuitments for the Products seniority list is: 

1) Cast Bars & Melting 
2) Industrial Fabrication, Jewellery Fab. & Heat Treat 
3) Mint 
4) Platinum 
5 )  Contact 
6) Toolroom 
7) Maintenance 
8 )  Building 
9) Shipping & Receiving 

Chaqges to the above lists will be made if additions or re- 
orgaization make it necessary. The Company shall notify the 
Uni@, in writing, of any additions or changes. 
1 8 . v  An employee displaced as a result of the application of 
the above seniority provisions may, but only by submitting the 
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prescribed form to the Company within one working shift of 
receiving notice of his displacement, elect to be laid off rather 
than accept another job in a job classification which appears in 
(a) or (b) or (c) below. It is understood and agreed that only one 
job will be offered to him. 

a) agroup below the job classification he is vacating or 
b) agroupabove thejobclassification heisvacatingor 
c) the same group as the job classification he is vacat- 

Before an employee elects to take the job offered as outlined 
above, which is held by a more junior employee, the Company 
will explain to the employee in the presence of the steward of 
the department or an official of the Union what will be required 
of him in the new job and what the working conditions will be 
and if requested to do so by the employee, will show the 
employee the job and the working conditions. The employee is 
then to decide, within one (1) full working day whether to 
displace the incumbent or elect lay-off, with the understanding 
that having once exercised his option as outlined above and 
having displaced a more junior employee, he must meet the 
requirements of the job classification. Neither the employee 
nor the Company can reverse the decision. 
However, should he elect to be laid off, he will be recalled only 
when the first of the following jobs becomes available: 

i) workin the job classification from which he was laid 
off or 

ii) work in any job classification in the trainee group 
corresponding to the group from which he was laid 
off. 

18.05 In the event of a lay-off, employees shall, whenever 
possible, receive 7 days’ written notice of lay-off, a copy of 
which will be given to theunion and will show the employees’ 
names and addresses. 
18.06 The parties agree in the event of an indefinite layoff 
involvingplant wide seniority, that an employee affected by the 
work shortage will displace the employee with the least senior- 
ityin his group appearing on the same or the combined seniority 
listprovidedthat the Company can maintain aworking force of 
employees qualified to do the work available. Such a displaced 
employee will be offered only one job appearing on the bottom 
of the same or the combined seniority list with option outlined 
in 18.04. 

ing which bears a higher or lower job rate. 
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18.07 Juniority rights are defined as the prerogative of an 
emplbyee who: 

1. has reached his sixtieth year and whose age and 
years of seniority adds to 75 or more, 

2. has signed and filed with Personnel an irrevocable 
one-time option form to be laid off, 

is to tbe next laid off according to his seniority, with the priority 
goin$ to such an employee with the greatest seniority. 
18.08 When an employee, who has exercised his juniority 
right$, requests retirement while laid off, he shall be entitled to 
the conditions of the “the window” referred to in the letter of 
a m m e n t  signed by the parties as Appendix D. The Company 
agrees to cover such an employee for dental insurance coverage 
until he reaches his 65th year. 

Article 19 
Recalls 

19.01 An employee who accepted work in a higher or lower 
classification rather than lay-off, will be transferred to work 
available in his former group prior to recalling any employees 
to that group. 
19.02 Inrecalling employees to workafteralay-off, they shall 
be recalled in inverse order to that in which they were laid off. 
That is, the last employee laid off shall be the first to be recalled 
so lo gas this does not prevent the Company from maintaining 

do thb work which is available. 
19.03 All laid off employees, who are still retained on the 
corndined Seniority list at the time of their recall, will be 
recalled or given the opportunity to accept the work available 
by registered mail sent to the employee’s address, last notified 
to the? Company. Such employees shall notify the Company of 
their intention toretum within 4 working days from the mailing 
of th& notice of recall. Having notified the Company of their 
intentiontoreturn, they shallreport forworkwithin7 days from 
the hailing of the notice of recall, unless prevented from so 
doin by unusual circumstances in which case the Company 
shall I have the option of extending the time limit. Union to 
receive copy of recall notice. 
19.04 An employee who is laid off and who had no opportu- 
nity W exercise an option as outlined in Article 18.04 will be 
offerklrecall when there is a vacancy. Such an employee may 
elect toremain onlay-offratherthan accept anotherjobin ajob 

a WO # king force of employees who are qualified and willing to 

s 
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classification which appears in (a) or (b) or (c) below. It is 
understood and agreed that only one job will be offered to him. 

a) a group below the job classification he vacated or 
b) a group above the job classification he vacated or 
c) the same group as the job classification he vacated 

which bears a higher or lower job rate. 
Before an employee elects to remain on lay-off as outlined 
above, the Company will explain to the employee in the 
presence of the steward of the department or an official of the 
Union what will be required of him in the new job and what the 
working conditions will be and if requested to do so by the 
employee will show the employee the job and the working 
conditions. The employee is then to decide, within the 4 
working days referred to in 19.03 above, whether to fill the 
vacancy or elect to remain on lay-off, with the understanding 
that having exercised his option as outlined above and having 
filled the vacancy, he must meet the requirements of the job 
classification. Neither the employee nor the Company can 
reverse the decision. 
However, should he elect to remain on lay-off, he will be 
recalled only when the first of the following jobs becomes 
available: 

i) workinthejobclassificationfromwhich hewaslaid 
off 

ii) work in any job classification in the trainee group 
corresponding to the group from which he was laid 
off. 

19.05 Employees who do not fulfil all of the requirements of 
19.03 and 19.06 will be immediately struck from the combined 
seniority list. 
19.06 An employee will be recalled to a vacancy in his own 
job group or, if he had not exercised an option upon being laid 
off, given the opportunity to accept work in a higher or lower 
job group vacancy, based on his relative seniority on the 
combined seniority list provided; however, that such recall did 
not prevent the Company from maintaining a working force of 
employees qualified to do the work available. It is understood 
thatthecompany wouldreview any incident of recalling out of 
seniority order with the President of the Local prior to effecting 
such recall. Any allegation that the Company acted in an 
arbitrary or capricious manner, may be the subject of a griev- 
ance as provided for in Article 1 1. 
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ARTICLE 20 
Lay-off Seniority 

20.01 Employees who are laid off will be retained on the 
y’s seniority list for a definite period depending on the 

z:@seniority at the time of lay-off, but not longer than the 
time shdwn in the following table: 

d) Employees with less than 6 months’ seniority - time 

b) Employees with more than 6 months’ seniority - 18 
equal to his accumulated seniority 

months. 

ARTICLE 21 
Job Posting 

21.01 Where in the judgement of the Company there is a 
vacancy arising in Group 1A Or5 that must be filled for aperiod 
inexcesSoftwomonths,theCompanywillpostanoticeofeach 
such vadancy on the Company bulletin board for a period of 3 
working days. Applications tobe considered must be filed with 
the Cofipany within 4 working days from the posting of the 
notice. 
21.02 The following conditions will apply: 

I. Generally, only applications from employees for 
whom the transfer would be a promotion will be 
considered. However, applications from employees 
for whom the transfer would be a demotion will be 
considered provided such an applicant if transferred 
to the postedjob will be barred from applying to any 
posting and requesting transfer for the 12 months 
following the date of such transfer. 

2. Only the applications from employees with twelve 
months or more of seniority will be considered. 

3. Applicants shall be assessed firstly on the basis of 
their seniority, and then on skill,experience, ability, 
previous record with the Company and physical 
capability. 

4. If an employee who is transferred does not, or 
appears likely not to, establish that he is qualified to 
perform the job to which he has been transferred 
within 10 working days, he shall return to the job 
which he previously occupied. It is agreed that the 
Company will not exercise its judgement in an 
a rb i t rq  or capricious manner and any allegation 
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thatthecompany has soactedmaybethesubjectof 
a grievance as provided for in the Grievance Proce- 
dure. 

5. The Company may temporarily fill a vacancy with 
any employee until such time as a decision regard- 
ingthefillingofthejobvacancyhasbeenmade.The 
Company will announce its decision within 14 
working days of the posting of the notice. 

6.  If there is no suitable applicant for the filling of the 
vacancy then the Company may assign the job to 
some suitable employee or hire a new employee for 
the job. 

ARTICLE 22 
Request For Transfer 

22.01 Any employee may file a request for transfer with the 
Personnel Office for any job classification in Group 1 ,2 ,3  or 
4 provided he has completed 12 months of employment. The 
company will provide a copy of such request to the President 
of the Union. 
22.02 An employee whose name appears on a notice of lay-off 
may not file an application for transfer between the date of 
publication and the effective date of the lay-off, however, such 
an employee may file a request for transfer for application of 
Article 27.02. 
22.03 Prior to recalling a qualified employee, hiring a new 
employee or assigning another employee, a declared vacancy 
of 60 days or longer, shall be filled by an able employee with 
the greatest seniority, whose name is registered on the respec- 
tive job classification transfer list. Such an employee shall be 
subject to a trial period of up to, but not in excess of 30 days. 
Such a declared vacancy will be published on a weekly basis. 
If such an employee does not exhibit the ability to become 
qualified to perfom the job available, in areasonable period of 
time, he shall be returned to the job which he previously 
occupied. The Company will not exercise its judgement in an 
arbitrary manner. 
22.04 The employee selected to fill the vacancy shall be 
guaranteed the following corresponding rate of pay: 

a) when transferred to a job classification in the group 
above the group he previously occupied - the rate 
progression as outlined in the appropriate section of 
item 3 of the Addendum, however, only one-half of 
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theperiodsof activeemploymentwill berequired to 
be served by him. 

b) when transferred to ajob classification in the group 
below the group he previously occupied - the job 
rate of the jobclassification to which he transferred. 

c) when transferred to another job classification in the 
same group he previously occupied - his personal 
rate upon successful completion of the trial period. 
During the mal period he shall be guaranteed his 
previous level of guaranteed rate. 

ARTICLE 23 
Wages 

23.01 a) Appendix “A” attached, becomes effective January 

The regular hourly rate of an employee on the payroll January 
1, 1991, will receive an increase in regular hourly rate as 
follow$, according to his job classification on January 1,1991. 
Group 1A 
Tool & Die Maker 57 cents 
Maint. Electrician 49 cents 
Mil l4ght  49 cents 
Toolrobm Grinder 48 cents 
Maint. Mechanic 46 cents 
Genedl Machinist 46 cents 
Bimetd Rivet Spec. 45 cents 
Appwtus Craftsman 45 cents 
Gauze heaver 45 cents 
Mint Chftsrnan 45 cents 
Group 1 
Setter/()perator Job Rate 43 cents Min. Rate 38 cents 
Group 1T 
Setter/()perator Trainee 36 cents 
Group 2 
Ship@/Receiver Job Rate 43 cents 
BuildiGg Maint. 

1, 1991. 

Min. Rate 38 cents 

Persm Job Rate 43 cents Min. Rate 38 cents 
Group 3 
Janitor Job Rate 40 cents Min. Rate 36 cents 
Group 4 
Contaat 

Assembler Job Rate 37 cents Min. Rate 33 cents 
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Mint Assembler Job Rate 37 cents Min. Rate 33 cents 
Group 4T 
Contact Assembler 

Trainee 33 cents 
Mint Assembler Trainee 33 cents 
Group 5 
Apprentice Classification 35 cents 
Learner Classification 35 cents 

b) All employees on the Johnson Matthey Limited 
payroll on January 1,1991, shall each receive 100 
shares of Johnson Matthey stock. 

23.02 Effective January 1,1992aonetimePayEquityadjust- 
ment will increase the Group 4 Job Rate, Minimum Rate and 
Trainee Rate equal to the corresponding rates of Group 3 as 
published in Appendix “A”. 
23.03 Appendix “ B  attached becomes effective January 1, 
1992. The regular hourly rate of an employee on the payroll 
January 1,1992, will receive an increase in regular hourly rate 
as follows, according to his job classification on January 1, 
1992. 
Group IA 
Tool & Die Maker 97 cents 
Maint. Electrician 85 cents 
Millwright 85 cents 
Toolroom Grinder 82 cents 
Maint. Mechanic 80 cents 
General Machinist 80 cents 
Bimetal Rivet Spec. 77 cents 
Apparatus Craftsman 77 cents 
Gauze Weaver 77 cents 
Mint Craftsman 77 cents 
Group 1 
Setter/Operator Job Rate 73 cents Min. Rate 65 cents 
Group IT 
SettedOperator Trainee 62 cents 
Group 2 
Shippermeceiver Job Rate 73 cents Min. Rate 65 cents 
Building Maint. 

Person Job Rate 73 cents Min. Rate 65 cents 
Group 3 
Janitor Job Rate 69 cents Min. Rate 62 cents 
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Group 4 
Contact 

Assevbler Job Rate 69 cents Min. Rate 62 Cents 
Mint Absembler Job Rate 69 cents Min. Rate 62 cents 
Group 4T 
Contacq Assembler 

Trairiee 62 cents 
Mint ASsembIer Trainee 62 cents 
Group S 
Apprentice Classification 60 cents 
Learner Classification 60 cents 
23.04 lpppendix “C” attached becomes effective January 1, 
1993. 
The reglar hourly rate of an employee will be increased by the 
increase in the appropriate Trainee, Minimum or Job Rate of 
the job dlassification in which he is classified January 1, 1993, 
over the corresponding Trainee, Minimum or Job Rate appear- 
ing in Appendix “B” of this new Collective Agreement. 

ARTICLE 24 
Lead Hands 

24.01 AnemployeedesignatedasaleadhandpriortoNovem- 
ber 20,11968 shall be guaranteed his rate of pay, which shall be 
recognided as including lead hand premium, provided 

and 
1. He remains in his job classification, 

2, He performs lead hand duties whenever he is re- 
quired to do so. 

24.02 4 n  employee promoted to lead hand, during the life of 
this Agrkment shall receive a35$ per hour premium above his 
current rate of pay as long as he is designated lead hand. 

ARTICLE 25 
Hours of Work 

25.01 Gpnerally, the regular hours of work of the day shift 
shall be dcheduled, Monday to Friday inclusive, according to 
the folloWing schedule: 
6:OO a.m. - 2.30 p.m.: Building, Maintenance & Refining 

6:30 a.ml - 3:oO pm.: Mint, Contact, Toolroom, Building & 

6:45 a.m. - 335 p.m.: Platinum, Jewellery & Industrial Fab. 

Meltihg 

Maintenance 
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7:OO a.m. - 3:30 pm.: Sweeps 
7:30 am. - 4:OO p.m.: Maintenance, Gold Refinery, Silver 

Refinery, Refining Melting & Shipping & Receiving 
8:OO a.m. - 4:30 p.m.: Shipping & Receiving 
25.02 Generally the regular hours of work of the second shift 
shall start between the hours of 2:OO p.m. and 5:oO p.m. and 
finish eight and one-half hours later. 
25.03 Generally the regular hours of work of the third shift 
shall start between the hours of 1O:OO p.m. and 1:OO a.m. and 
finish eight and one-half hours later. 
25.04 The Company and the Union mutually agree that start- 
ing times, be they flex or staggered start, will be scheduled in 
the interest of meeting customer requirements and efficient 
production. Changes to the above schedule may bechanged by 
the mutual agreement of the Company and the Union. 
25.05 Notwithstanding the above, the Company will alter 
starting times as required to control the flow of employees 
exiting the secured area. The Company will advise the Union 
of changes to starting times before they are made and meet with 
the Union Negotiating Committee, on a quarterly basis to 
review the concerns of either party. 
25.06 An unpaid eating period will be taken midway through 
the shift and employees required to shower or wash up, (i.e. 
employees in Sweeps, Gold Refinery, Silver Refinery, Melt- 
ing, Wire Extrusion and all maintenance operations) will leave 
their work areas 10 minutes prior to the end of their respective 
shift; whereas, those not being required to do so, may leave 
their work areas 5 minutes prior to the end of their respective 
shift. 
25.07 The President, the Vice President, the Chairman of the 
Grievance Committee and a certified Safety Officer will be 
scheduled to the day shift. 

ARTICLE 26 
Overtime Rates 

26.01 Therateofpayforauthorizedovertimeshall beoneand 
one-half times the employee’s regular hourly rate. 
26.02 All work performed on Saturday shall be at the rate of 
time and one-half for the Fist 4 hours worked. All work 
performed on Saturday beyond 4 hours shall be at the rate of 
double time except as otherwise provided in this Agreement. 
Shifts scheduled to begin on Friday and continue until Saturday 
shall be at the rate of straight time and shifts scheduled on 
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Saturdap in lieu of regular working days prior to and/or 
followiqg the paid plant holidays observed during the Christ- 
mas-Neb Year’s shut-down period and prior to and/or follow- 
ing Dominion Day shall be at the rate of time and one-half. 
26.03 411 work performed on Sundays shall be paid at double 
time, eAcepting shifts scheduled to begin on Sunday and 
continus until Monday. 

ARTICLE 27 
Overtime - General Provisions 

27.01 %he Company will pay overtime on adaily basis (i.e. for 
all hours in excess of 8 per day). 
27.02 411 overtime work will be on a voluntary basis but only 
with the understanding that employees will co-operate to the 
fullest in working overtime when it is necessary to do so. The 
Company also agrees, whenever possible, to give 24 hours’ 
notice of overtime. 
The Con)pany agrees that in the allocation of required over- 
time, preference will be given; 

a) firstly to a qualified employee within the same job 
classification who normally performs the work. 

b) secondly to a qualified employee within the depart- 
ment 

c) thirdly tothemost senior applicant on therequestfor 
transfer list to that job classification but at the 
applicable rate of pay as determined by 22.04. 

d) fourthly to a qualified employee in the same job 
group- 

e) fifthly to a qualified part-time student employee. 
Part-timestudentemployees whonormallywork24 
hours per week or less are ineligible for any pre- 
mium pay, monetary benefit or seniority provision 
of this agreement excluding the part-time student 
rate of pay. 

27.03 Ad employee will receive$7.00 supper money when he 
works in excess of one hour beyond the end of his regular shift 
and 
he was notified of being scheduled to work such overtime 
during the same shift. 
27.04 Thk Plant Manager will review, with the Chairman of 
the Grievzdnce Committee, the distribution of overtime of the 
recent qulutter, in response to any complaint registered to the 
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Chainnan of the Grievance Committee. Any necessary adjust- 
ments to thedistribution of available overtime will follow in the 
subsequent quarter. 

ARTICLE 28 
Paid Vacations 

28.01 Each employee shall be entitled to vacation with pay 
upon completion of the required number of years of service. 
Service shall mean total service since the employee’s seniority 
date. To qualify for one week or two weeks of vacation the 
employee must complete the required number of years of 
service by June 30th of the calendar year in which the vacation 
is taken. To qualify for three weeks, four weeks, five weeks or 
six weeks of vacation the employee must complete the required 
number of years of service by December 31st of the calendar 
year in which the vacation is taken. 
28.02 Vacation entitlement shall be as follows: 

Required Years Length of 
of Service Vacation 
For 1 year and under 5 years 2 weeks 
For 5 years and under 12 years 3 weeks 
For 12 years and under 20 years 4 weeks 
For 20 years and under 30 years 5 weeks 
For 30 years and over 

(commencing January 1,1992) 6 weeks 
28.03 When a paid plant holiday falls within the vacation 
period the employee shall receive an additional day’s vacation 
with pay. 
28.04 Employees upon leaving the employ of the Company, 
or being laid off, will be paid any pro rata vacation pay due 
them. 
28.05 Employees who are entitled to vacation shall take same 
at a time or times satisfactory to the Company. The Company 
agrees to tly to suit the convenience of the employees con- 
cerned. If an employee and the Company agree to the schedule 
of an employee’s vacation by March 31, such scheduling may 
only be changed by mutual agreement. 
28.06 Payment for paid vacations shalt be on the following 
basis: 
2 weeks of vacation - 80 hours’ pay 3 weeks of vacation - 120 
hours’ pay 4 weeks of vacation - 160 hours’ pay 5 weeks of 
vacation - 200 hours’ pay 6 weeks of vacation - 240 hours’ pay 
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28.07 vacation entitlement shall be the greater amount of 

Standards Act. 

28.09 V ation pay for any employee in any one calendar year 
shall be $d on a pro rata basis when: 

(a) 1 the employee was granted a leave of absence for one 
weekorlongerforareasonotherthanthoseoutlined 
in Article 31, subsection 31.01(a)or (b) or (c) only, 
during the qualifying period of July 1st of the 
preceding calendar year to June 30th of the current 
calendar year; 

(b)lthe employee was laid off for longer than fwo 
months during the qualifying period July 1st of the 
lpreceding calendar year to June 30th of the current 
calendar year; 

(c) ltheemployeewasonaleaveofabsenceforpersonal 
illness, which lastedmore than 6 months,during the 
lqualifying period July 1st of the preceding calendar 
year to June 30th of the current calendar year; 

(d)lthe employee was on leave of absence for union 
business (Article 32.01) for a continuous period of 
Imm than 4 weeks or a total of more than 4 weeks 
ltaken in full weeks or multiples of full weeks. 
lperiods of less than a full week will not be accumu- 
llated. 

28.10 ~ C ~ ~ y  ShalldeterminethedurationoftheChrist- 
--New ear’s shutdown, the non-working days involved 
andwillwwiththeUnion by theendofthesecondcomplete 

28.1 1 In e event an employee suffers a bereavement of a 
member0 f his family listedin 33.01 during his scheduledpaid 

Company bill try to suit the convenience of the employee 
mcemed. 

employee may have such one, two or three 
at a time satisfactory to the Company. The 
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28.12 An employee who has attained fifty-five years of age in 
the preceding calendar year and qualifies for a fourth or fifth or 
sixth week of vacation, may defer scheduling complete weeks 
of such vacation to his sixty-fifth year or to the time of his 
termination of employment, whichever comes f i t .  
It is understood and agreed that: 

(a) any suchvacation scheduledin theernployee’s65th 
ear shall be at time or times satisfactory to the 
Company and the Company agrees to ay to suit the 
convenience of the employee concerned, 

and 
(b) the pay of such vacations shall be calculated at the 

rate in effect at the time such vacations are taken. 

ARTICLE 29 
Paid Plant Holidays 

29.01 The following plant holidays shall be recognizd New 
Year’s Day, New Year’s Floater, Good Friday, Victoria Day, 
Canada Day, Simcoe Day, Labour Day, Thanksgiving Day, 
Christmas Day, Christmas Floater, Boxing Day and a Floater 
Day. 
For the term of this agreement, the parties agree that the above 
holidays shallbeobserved according to the following schedule: 

1991 
Good Friday Mar. 29 (Friday) 
Victoria Day May 20 (Monday) 
Canada Day July 1 (Monday) 
Simcoe Day Aug. 5 (Monday) 
Labour Day Sept. 2 (Monday) 
Thanksgiving Oct. 14 (Monday) 
Christmas Day Dec. 25 (Wednesday) 
Boxing Day Dec. 26 (Thursday) 
Floater Dec. 27 (Friday) 
Christmas Floater Dec. 30 (Monday) 
New Year’s Floater Dec. 31 (Tuesday) 

New Year’s Day Jan. 1 (Wednesday) 
Good Friday Apr. 17 (Friday) 
Victoria Day May 18 (Monday) 
Canada Day July 1 (Wednesday) 
Simcoe Day Aug. 3 (Monday) 
Labour Day Sept. 7 (Monday) 

1992 
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Thanksgi$ing Day Oct. 12 (Monday) 
Christmad Day Dec. 25 (Friday) 
Boxing I$y Dec. 28 (Monday) 
Christmas Floater Dec. 29 (Tuesday) 
Floater Dec. 30 (Wednesday) 
New Yeafs Floater Dec. 31 (Thursday) 

New Yeafs Day Jan. 1 (Friday) 
Good FriQay Apr. 2 (Friday) 
Victoria Day May 24 (Monday) 
Canada qay July 1 (Thursday) 
Simcoe Day Aug. 2 (Monday) 
Labour Day Sept. 6 (Monday) 
Thanksgiiring Day Oct. 11 (Monday) 
Christmaj Day Dec. 24 (Friday) 
Boxing a y  Dec. 27 (Monday) 
Christmas Floater Dec. 28 (Tuesday) 
Floater Dec. 29 (Wednesday) 
New Year’s Floater 
29.02 
that the e ployee concerned 

1993 

Dec. 30 (Thursday) 
e above will be paid for, when not worked, provided 7 (i) has completed his probationary period prior to the 
observance of the holiday, 

(ii) is not absent on the shift prior to or the shift just 
subsequent to such holiday. Exceptions to this re- 
striction shall be made by the Company if 

(a) an employee submits proof of illness, 
(b) an employee requests permission to be absent on 

either of these shifts or on both of these shifts, but 
not longer than both of these shifts, at least one full 
working day before he wishes to be absent and the 
Company grants such request, 

(c) an employee is absent on either or both of these 
shifts for a reason which satisfies the Company that 
the employee was not circumventing the essential 
purpose of the above restriction. 

29.03 Od completion of his probationary period an employee 
will be pdid 
for any p+d plant holiday which fell within his probationary 
period atlhis rate of pay in effect on that day provided he 
satisfies the requirements of 29.02(ii) for that holiday. 
29.04 A i  employee who is laid off will be paid for the f i s t  
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plantholidaythatfaltswithin thefirst7calendardaysof hislay- 
off. 
29.05 Anemployeeabsent with permission for longerthan the 
shift just prior to and the shift just subsequent to a paid plant 
holiday will not be paid for the holiday. 
29.06 An employee absent on leave for a reason other than 
under31.01(a),(b), (c)or 32.01(b),(c) willnotbepaidforany 
holiday@) which fall(s) within such leave. 
29.07 Generally payment shall be made on the basis of the 
number of hours of a normal work day multiplied by the 
employee’s regular rate per hour. However, employees who 
are on Workers’ Compensation Claim shall be paid only the 
difference between what they are receiving in benefits from the 
W.C.B. and the amount that they would otherwise have re- 
ceivedforthepaidplantholiday. All work performedonaplant 
holiday will be paid for at the rate of double time in addition to 
the pay for the holiday. 

ARTICLE 30 
Welfare Insurance 

30.01 EffectiveFebruary 1,1982theCompanywillpay 100% 
of the Ontario Health Insurance Plan premiums. 
30.02 (a) The Company will provide benefits equivalent to 

the Blue Cross Extended Health Care Plan. 
(b) The Company will provide benefits equivalent to 

the Blue Cross Plan for Semi Private Hospital 
Accommodation. 

30.03 The Company will continue to provide the present 
dental plan benefits for the life of this Collective Agreement. 

(a) Benefits will be based on the current O.D.A. sched- 
uleoffees, however, themaintenancebenefitsofthe 
plan will be on a 90-10 co-insurance basis and the 
dentures benefits will continue on a 50-50 co- 
insurance basis. 

30.04 The Company will provide Group Life Insurance and 
Accidental Death and Dismemberment (AD&D) Insurance 
under the terms and conditions in the Group Life Insurance 
Policy as follows: 

Amt of Life Amt of AD&D 

of Ratification $25,000.00 $25,000.00 
(a) Effective Date 
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~ CO) Upon retirement of an employee with fifteen years 
or more of service, the Company will provide him 
withpaidupLifeInsucein theamountof $5,000. 

30.05 , (a) Weekly Benefit Insurance shall be subject to the 
terms md conditions set out in the Group Health Insurance 
Policy1 
Effecdve for all new claims arising after March 17,1991: 
The Cbmpany shall amend the Weekly Benefit Insurance so 
that tk. principal features are a weekly benefit of approxi- 
mate19 2/3 of regular weekly eamings without premium up to 
a maxbum benefit of $300.00 per week commencing on the 
f i t  day in the case of accident, first day in the case of 
hospit&zation, fifth day in case of illness and extending for a 
maxidum period of 39 weeks for any one accident or illness. 

Abovq Weekly Benefit Insurance will not be paid for any day 
on which the employee is on paid vacation or a paid plant 
holiday. 
30.05 (b) The Company will arrange for a long term disability 
plan, f&whichthepremiumswillbepaid by theemployee.lhe 
main features of the plan will be: 

- Requires 75% enrolment 
- Integration with Canada Pension Plan disability 

payments but CPP approval not mandatory 
- Cap of 85% of predisability income 

I - Disabled from own occupation for 9 months after 
weekly benefit has expired 

- Disabled from any occupation beyond 18 months - 
Benefits payable to recovery, death or retirement 

- Benefit level 60% of earnings to a maximum of 
$3,OOo/month. 

30.06 The Company shall pay loOsI0 of the premiums on 
behalf bf the employees who are registered for company paid 
ben& .provided such employees are either in active employ- 
ment o on authorized leave of absence for reasons other than 
those k t e d  under Article 32.01 (a). It is understood and 
agreed attheCompanyaIoneshalldeterminewhichcarrier(s) 
will pr vide the above benefits for registered employees. The 
Comp&y shall not be obliged to make payment in lieu of the 
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above, in any way, to those employees who do not or cannot 
register in the above Groups and Plans. 
30.07 Notwithstanding the above, an employee while laid off, 
as a result of the application of his juniority rights, shall be 
entitledtocoveragesoutlinedunder30.01,30.02,30.03andthe 
amount of Life Insurance outlined in 30.04 (b). 

ARTICLE 31 
Leaves of Absence 

31.01 Uponreceiptofwritten application, thecompany shall 
grant in writing, leave of absence without pay and without loss 
of seniority rights for the following: 

(a) Extended personal illness according to the follow- 
ing: 
Employees with seniority, but with less than one 
year’s service - up to 1 week for each month’s 
service; 
Employees with not less than one year and not more 
than two years’ service -up to 6 months: 
Employees with not less than two years’ serviceand 
not more than five years’ service - up to 12 months; 
Employees with more than five years’ service - up 
to 18 months: 

provided that the Company may require proof of illness in all 
cases. In the above, service shall mean the total service of the 
individual since his seniority date. Periods of lay-off in excess 
of six months will not be counted as service. Periods of leave 
of absence will be counted as service. 
The foregoing is for extenuating situations only, and shall in no 
way be regarded as sanctioning intermittent or casual absences 
because of illness. 

(b) Illnessinemployee’simmediate family, which shall 
mean husband, wife, son, daughter, mother, father, 
sister and brother up to 30 days, provided that the 
employee has 6 months of service and that the 
Company may require satisfactory proof of illness; 

(c) A wedding of an employee, his son, daughter, 
mother or father or death of husband, wife, mother, 
father, sister, brother or parent of current spouse, up 
to 2 weeks, provided the employee satisfies the 
Company that all of the time requested is necessary. 
The Company shall extend this period of leave of 

- 
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absence for areasonable time (up to 4 weeks) where 
the employee attends a funeral which requires ex- 
tensive travel. 

I (d) Maternity cases, up to one year, provided the em- 

, ployee has at least one year of service. 
3 1.02 The Company shall have the right to exercise its discre- 
tion 3 granting an extension of leave of absence provided that 
an ap lication for extension, in writing, is submitted by the 
empl$yee before the expiration of the leave of absence. 
31.03 Thecompany shallgiveitsanswertoarequest forleave 
of absEnce as follows: 

(a) Personal illness leaves - when the Company re- 
ceives satisfactory proof of illness. 

(b) Leaves under this article subsections (b) through (d) 
of 31.01 -within seven (7) days after the written 
request is received. 

(c) Leaves requested for any other reason - within two 
(2) weeks after the written request is received, 
provided the request is made no more than three (3) 
months before the commencement of the period of 
absence for which leave is being requested. 

ARTICLE 32 
Leave of Absence for Union Business 

32.01 Upon receipt of written application, the Company shall 
grant kn writing leave of absence without pay and without loss 
of sediority rights: 

(a) To an employee appointed or elected to a full-time 
officeintheU.S.W.A. upto4yearsorintheC.L.C. 
or in the O.F.L. up to two years. At the end of the 
term such employee shall be reinstated or the leave 
of absence may be renewed at the discretion of the 
Company. During such a leave of absence, the 
Company shall not be liable for any contributions 
towards Welfare Insurance costs. 

(b) To an employee elected as a delegate to C.L.C., 
O.F.L., U.S.W.A. and/or Political Party conven- 
tions, schools and seminars, up to two (2) weeks at 
a time. There shall be no more than three employees 
on leave for this purpose at the same time provided 
not more than one employee from any department at 
one time, Only applications submitted two weeks or 
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longer in advance of the period of leave requested 
will be considered. 

(c) To an employee requesting leave of absence for 
Union Business other than in (a) and (b) above, 
Forty-eight hours’ notice shall be given to the Com- 
pany, unless otherwise agreed upon by the Com- 
pany. 
The notice shall be specific as to the time and 
duration of the leave of absence. 
Once such a notice has been given it may only be 
cancelled by the agreement of the parties. 

Leave of absence under this subparagraph (c) shall be 
subject to the following limitations: 
Twenty-nine (29) working days in each year of the 
Agreement to the office of the President (including 
the acting President), and 
Twenty-six (26) working days in each year of the 
Agreement to the office of the Chairman of the 
Grievance Committee, and 
Fifteen(l5) workingdaysineach yearofthe Agree- 
ment for U.I.C. Board of Referees work, and 
A total of fifty (SO) working days in each year of the 
Agreement to all other employees in offices of 
steward or other Union offices combined, provided 
no more than three (3) days’ leave in any one (1) 
calendar month will be taken by any one (I) em- 
ployee, exclusive of time off for members of the 
Negotiating Committee, in thelast sixty (60) daysof 
the Agreement and until the signing of a renewal 
Agreement. 
Only one employee at a time from a department of 
1 to 15 employees; Only two employees at a time 
from a department of 16 to 29 employees; Only 
three employees at a time from a department of 30 
employees or more. 

It is understood that time off the job spent in meeting 
Company representatives on grievances or negotia- 
tions is not leave of absence. 
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ARTICLE 33 
Bereavement Pay 

33.01 W e r e  a death occurs in an employee’s family the 
Comp&y agrees to pay: 

(a) In the event of death of the employee’s wife or 
husband, children, father, mother, brother, sister, or 
parent o€ current spouse, up to 3 days’ pay maxi- 
mum, provided the employee submits a claim in 
writing with evidence satisfactory to the Company 
to show that all of his absence from the plant or 
during his paid vacation for the one, two or three 
regular working days claimed was necessary for 
arrangements up to and including the day immedi- 
ately following the day of the funeral; 

(b) In the event of death of the employee’s brother-in- 
law, sister-in-law, son-in-law, daughter-in-law, 
grandparent or grandchild one day’s pay if the 
funeral is in the Toronto area, or two days’ pay if the 
funeral is outside the Toronto area, provided the 
employee submits a claim in writing with evidence 
satisfactory to the Company to show that all of his 
absence from the plant or during his paid vacation 
fortheoneortworegularworkingdaysclaimed was 
necessary for attendance at the funeral. 

33.02 Where an employee cannot attend the funeral of any 
relative parned in 33.01(a) or (b) because of great distance, he 
shall be granted on written request, up to one day of compas- 
sionate I eave with pay. 

ARTICLE 34 
Jury Duty and Crown Witness Pay 

34.01 An employee who is required to serve on a jury or is 
subpoeqaedbytheCrown toappearasawitness willbepaidthe 
differenp between the jury or witness fee receipt and the 
amount eemployee would have received for his normal hours 
of workrrovided he returns to work when he is not required to 
serve inithis capacity. 
If required, the employee will produce evidence attesting to the 
fact than he was absent for one of the purposes outlined. 

ARTICLE 35 
Reporting and Calf-In Time 
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35.01 Eachernployeereportingforworkwho hasnotreceived 
twelve (12) hours’ notice not to do so shall be guaranteed four 
(4) hours’ work or four hours’ pay at straight time in lieu of the 
same, provided that such employee has means whereby the 
Company can contact him to give such notice. 
This provision shall not apply when the lack of work arises 
through fire or elecmcal power failure. 
35.02 Eachemployeereportingforworkoutsideof hisregular 
hours as a result of being called in shall be paid for the time 
worked at the greater of, 

(a) the pay determined by the overtime provisions of 

(b) four (4) hours’ pay at straight time. 
this Agreement, 

ARTICLE 36 
Rest Periods 

36.0 1 One ten (1 0) minuterest period shall be observed during 
both the first half of the shift and the second half of the shift. 

ARTICLE 37 
Shift Premiums 

37.01 Effectivefromdate of ratification an employee shall be 
paid a premium of 50$ per hour above his regular hourly rate 
when working the second shift. 
Effective from date of ratification an employee shall be paid a 
premium of 60 per hour above his regular hourly rate when 
working the third shift. 
37.02 The day shift shall be work for which the normally 
scheduled hours (without overtime) begin between the hours of 
6:OO a.m. and 11.59 a.m. (inclusive). 
The second shift shall be work for which normally scheduled 
hours (without overtime) begin between the hours of noon and 
7 5 9  p.m. (inclusive). 
The third shift shall be work for which normally scheduled 
hours (without overtime) begin between the hoursof 8:oO p.m. 
and 5 5 9  a.m. (inclusive). 
37.03 The prkmium shall be included when calculating the 
pay for: 

(a) paid vacation (as specified in Article 28) if an 
employee has worked the off shift on the shift 
immediately prior to such paid vacation. 
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(b) paid plant holidays (as specified in Article 29), for 
an employee who has worked the off shift for the 
week of the paid plant holiday concerned. ARTI- 
CLE 38 Bulletin Boards 

38.01 ’$he Company shall make available to the Union, a 
sealed tjulletin board for the exclusive use of the Union in the 
plant. 
38.02 ThePresident of theLocal orhis designated representa- 
tive, wdl submit notices to the Employee Relations Manager 
for approval before posting. 

ARTICLE 39 
Severance Pay 

Effectivle date of ratification the Company will pay severance 
pay to e@ployees with five years or more of continuous service, 
whoseeknployment is permanently terminated as aresult of the 
closure of any department of the Company’s present operation 
in Brampton. 
The Coqhpany will consult with the Union prior to implement- 
ing any decision as to assisting those employees whose em- 
ploymeht must be terminated. 
The detpmination of the amount of severance pay shall be 
based uqon the years of continuous service of such employees, 
and the$r rates of pay. 
No severance pay will be paid to an employee who, following 
notice df such closure: 

4a) voluntarily terminates his employment prior to the 
date determined by the Company for the cessation 
of such employment, or 

(b) is discharged for just cause, or 
(c) elects a lay-off in lieu of a transfer to another 

occupational classification. 
An empPoyee entitled to severance pay shall receive his allow- 
ance in p “lump sum”. Such sum shall be as determined by the 
Compahy, but in no event shall exceed: 
for erndloyees with more than 5 years of continuous service: 
one wedks pay for each year of continuous service. 
Continuous service shall be counted on the basis of one twelfth 
(1/12) 6f a year for each full month of credited seniority. 
Such mjemployee shall receive the greater of the severance pay 
under &s article or the severance pay entitlement under The 
Emplo$ment Standards Act, but not both. 
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ARTICLE 40 
Pension Plan 

40.01 The Revised Pension Plan for employees of Johnson 
Matthey Limited 
will be amended so that employees who are members of that 
plan willcease tomakecontributionsafterDecember31,1981. 
Benefits accrued toDecember 31,1981 will be determined by 
the terms of that plan. 
40.02 It is agreed that the Company has the right to retire any 
employee, whether he is a member of the Pension Plan or not, 
at the normal retirement date specified in the Pension Plan, i.e. 
the f i s t  of the month coincident with or next following attain- 
ment of age 65. 
40.03 EffectiveJanuary 1,1982anon-contributoryplan(paid 
for by the Company) will be created either by amendment of the 
RevisedPensionPlan,referred to in 40.01 above, or by creation 
of a new plan. 
40.04 The non-contributory plan shall give effect to the fol- 

Eligibility - All present employees who have been employed 
for 6 months or more by December 31,1981 will be members 
of the plan January 1,1982. 
Each other employee will be a member of the plan on the first 
of the month following 6 months of employment with service 
credit back to the later of his seniority date or January 1,1982. 
Normal Retirement - The first day of the month coincident 
with or next following age 65 -pension for life but if married, 
automatic election of joint and survivor 50% pension (full 
actuarial equivalent) unless employee elects other form. 
Early Voluntary Retirement - At age 55 or over with at least 
15 years ofcontinuous serviceandwith theCompany’sconsent 
-pension based on normal pension payable at age 65 accumu- 
latedup to date of early retirement but reduced by 1/2 of 1 % for 
each month by which retirement precedes age 65. 
Disability Retirement - Age 50 or over with at least 15 years 
of continuous service -pension based on normal pension pay- 
able at age 65 accumulated up to date of early disability 
retirement. 
Vesting -Effective from date of ratification upon completion 
of 2 years’ continuous service. 
CREDITED SERVICE for employees who retire: 
In 1982 shall be -completed months of service after January 1, 
1982 

lowing: 
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After 1982 shall be- completedmonths of servicecommencing 
onthel&exof senioritydateoftheemployeeorJanuary 1,1978. 
Credited service shall cease for each employee: 

(a) on retirement 
(b) on voluntary termination of employment 
(c) on discharge 
(d) on transfer from the bargaining unit 
(e) on cessation of seniority under the provisions of 

Article 19 or Article 20 
mTIF@fENT BENEFIT for employees who retire: 
In 1991 -$17.00per month pension per year of credited service 
In 1992-$18.50permonthpensionperyearofcreditedservice 
In 1993 or latex - 20.00 per month pension per year of credited 
service 

ARTICLE 41 
Safety 

41.01 The Safety Committee shall be comprised of two bar- 
gaining unit members and two members of management. 
The function of the Safety Committee will be: 

Ita) Inspect the plant every month with the assistance of 
an employee representative from the department 
and the department Foreman. 

(b) Investigate all medical aid and lost time accidents 
with the assistance of the respective Stewards and 
Foremen. 

(c) Make written recommendations arising from such 
inspections and/or investigations to the Plant Man- 
ager and send a copy to the President of the Local. 

41.02 A Plant Manager and the Union President shall attend 
each nionthly meeting of the Safety Committee and generally 
assist the Safety Committee in its activities. 
41.03 The Company will consider and act upon all recom- 
mend+ons of the Safety Committees in providing protective 
clothirig and equipment. 
41.04 IEmployees will wear the protective equipment pro- 
vided +dfollow established safety procedures. Failure todo so 
will re$ult in corrective disciplinary action. 
41.05 Noemployeewillbedisciplinedforrefusingtoworkon 
an omtion which, in the opinion of the respective Safety 
C o d t t e e ,  is unsafe. 

(d) Generally promote safety in the plant. 
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No other employee will be assigned to perform work on such 
operations deemed unsafe by the Safety Committee until the 
element of risk has been removed or reduced to a level 
acceptable to the Safety Committee. 
41.06 a) The Company will provide a competent person to 

take atmospheric tests. 
b) The Company will provide, at no cost to the em- 

ployee, biological tests deemed necessary by the 
Ministry of Labour to all employees exposed to 
designated and regulated substances. 

41.07 A new employee will be given an orientation of the 
required in-plant safety conduct and instruction on how to 
perform his duties in a safe manner. 
41.08 The Company will make available to the Safety Com- 
mittee, instruments for measuring airflow and contaminants in 
the air provided such Committee has a person trained in the use 
of such instruments. 
41.09 The Company will launder the outer work clothes worn 
in its plants by employees in the following work: 
Melt shops, Cast Bars , Maintenance, Sweeps, Gold & Silver 
Refineries. 
41.10 Thecompany willconductaudiometric testing biannu- 
ally or more frequently if required by the Occupational Health 
& Safety Act. 

ARTICLE 42 
Termination of a Department 

42.01 If the Company terminates or suspends indefinitely the 
operation of any department, the Company will consult with 
the Union to seek agreement as to which employees shall be 
laid off and which employees shall be transferred to remaining 
departments. 
4202 If such an employee is transferred to a remaining 
department and 

1. a L a d  Hand, he will no longer be guaranteed his 
former Lead Hand premium; 

2. (a) transferred to a higher rated job, he will be 
guaranteed the greater of the rate determined by the 
wage schedule and the addendum for the job classi- 
fication to which he is transferred, or his former 
wage rate; (b) transfened to an equally rated job, he 
will beguaranteed whatever rate differential he was 
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earning in the jobclassification he vacated, plus the 
guaranteed rate determined by the wage schedule 
and addendum for the job classification to which he 
istransferred; (c) transferred toalowerratedjob, he 
will be guaranteed his former rate for 480 paid 
hours, and then guaranteed whatever rate differen- 
tial he was earning in the job classification he 
vacated plus the guaranteed rate determined by the 
wage schedule and addendum for the job classifica- 
tion to which heis transferred. 42.03 The Company 
and the Union agree that, for such an exceptional 
circumstance, the provisions of the Agreement as to 
“qualified” shall be suspended and in lieu thereof to 
substitute who may become qualified within a rea- 
sonable period of time which shall be a period of not 
more than three (3) months”. 

42.04 The Company agrees to undertake to train such an 
empleyee who can establish an aptitude for and an ability to 
attain proficiency in a new classification within such a period 
of tinie. 
42.05 The Company and the Union agree that such an em- 
ploy&. who does not appear to be making reasonable progress 
to bf$oming qualified will have his employment reviewed by 
the dompany and after discussion with the Union, a decision 
willtiemadeastocontinuancein thejob,transfertoanotherjob 
held by an employee with less seniority or lay-off. 
42.06 If such an employee is laid off and another employee 
recalkdin his place, the Company and the Union agree that the 
recalled employee will have no grounds for compensation for 
the pkiod during which he was laid off. 
42.07 The Company and the Union agree, further to waive the 
provisions of the Agreement as to seniority in the period of the 
phase out of the department where they are imprachcd to 
achieve an orderly phase out and transfer of employees to be 
retaibed and, at the same time, provide an efficient servicing of 
cusdmers of the departments that remain. 
42.08 Having due regard to the above, the Company shall 
deteimine the schedule of lay-offs and transfers of employees, 
but &eUnion may grieve any decision of the Company where 
it clqims that the Company has acted in an arbitrary or capri- 
cioub manner. 
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ARTICLE 43 
Security - Brampton Plant 

43.01 The Union acknowledges the right of the Company to 
search an employee and his effects while he is on the Company 
premises. The Company acknowledges the right of an em- 
ployee to be treated with dignity and courtesy during the 
selection and search procedures. 
43.02 The Company will employ whatever procedures it 
deems necessary including the use of its camera facilities to 
ensure the security of its resources. However, the Company 
agreestoconsultwith theunionregarding any changein search 
procedures affecting members of the bargaining unit. 
43.03 Each employee who is detained as a result of being 
searched during his mealtime break, will be granted the corre- 
sponding amount of time at the end of his scheduled mealtime 
break. 
An employee detained beyond his scheduled hours of workwill 
be paid at the rate of time and one half times his regular hourly 
rate for such time he is detained within the search and/or 
interview area(s). 
43.04 The Union reserves the right to grieve as per the 
Collective Agreement. 

ARTICLE 44 
Apprentices 

44-01 All apprentices shall be registered under the Appren- 
ticeship and Tradesman Qualifications Act of the Province of 
Ontario. 
44.02 The Ministry of Colleges and Universities shall be the 
sole and exclusive authority to determine when an apprentice 
has attained journeyman status. 
44.03 Thecompany mayretain outofseniorityorderonly one 
apprentice in each apprentice job classification provided this 
does not prevent the Company from maintaining a workforce 
of employees qualified to do the work available. 
44.04 Apprentices with more than twelve months service and 
three months service as an apprentice, are not eligible to apply 
for either job posting or request for transfer for the duration of 
their apprenticeship. 
44.05 An apprentice vacancy shall be subject to normal post- 
ing procedure (see Article 21 - Job Posting) except that such a 
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T z c y  shall be deemed to be a promotion position for posting 
purpdses. 
44.06 Each apprentice's progress will be reviewed quarterly 
in a d s t i n g  of the apprentice, his foreman, the Apprenticeplan 
Coor inator and a journeyman from the discipline of the 

The findings of the committee shall be reported, in 
writiqg, to the Plant Manager or his designate and the Union 
Presigent following each such meeting. 

ARTICLE 45 Term 

appryntice. p' 

This Agreement shall be effective as of March 17,1991 and 
shall be in full force and effect una1 
from year to year thereafter, unless no 
to thd expi6  date thereafter, or any extension thereof, either 
party idesiring changes or modifications or termination thereof, 
shall have served written notice thereof to the other party. 

SIGNED THIS DAY OF MARCH, 1991 

FOR THE COMPANY 
Peter IH. Bryson Garnet Penny 
R.C. Gooch R. Heikura 
Andy McCullough F. Clemmet 

M. Tavares 
Ron Carcasole 
John Curtis 

FOR THE UNION 
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Addendum to Wage Schedules 

APPENDIX “A” AND APPENDIX “B” 
AND APPENDIX “C” 

1. Eachjob classification in this wage scheduleis separate 
from each and every other job classification. Should it 
be necessary to exceed the published rates of pay to 
attract the required skills for the existing job classifica- 
tions, the Company agrees to negotiate with the Union 
with a view to adjusting those rates identified by the 
Company. 

2. Anewemployeewill bepaidaratenotless than 10-per 
hour less than the lower(est)rate of the jobclassification 
to which he is assigned. Upon completion of the proba- 
tionarypericd, hewillbepaidnotlessthanthelower(est) 
rate for the job classification to which he is assigned. 
(a) (i) Anemployee, employedas a traineein GrouplT 

after June 16, 1987 ‘will, if retained, be classi- 
fied to the appropriate job classification in the 
corresponding Group 1, on completion of 6 
months of active employment and be guaran- 
teed the corresponding minimum rate. During a 
further 12months ofactiveemployment he shall 
be guaranteed the minimum rate plus one quar- 
ter of the rate differential between the Group 1 
minimum and Group 1 jobrate upon thecomple- 
tion of each such three months of activeemploy- 
ment. 

(a) (ii) An employee, employed as a trainee in Group 
4Twil1, ifretained, be classified to the appropri- 
atejobclassification in thecorresponding Group 
4 on completion of 3 months of active employ- 
ment and be guaranteed the corresponding mini- 
mum rate. After a further 6 months of active 
employment he shall be guaranteed the job rate 
for the appropriate Group 4 classification. 

(b) An employee employed in any job classification in 
Groups 2 or 3 will, if retained, be guaranteed the job 
rate for that classification after 6 months of active 
employment. 

(c) An employee, employed as an apprentice in Group 
5 will, if retained, be reclassified to the appropriate 
job classification in Group 1A upon both the SUC- 

3. 

3. 
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4. 

5. 

cessful completion of his apprenticeship and decla- 
ration of his journeyman status by the Ministry of 
Colleges and Universities. 
An employee hired into the apprentice job classifi- 
cation shall be guaranteed an incremental increase 
in hourly rate after each 1000 hours of training so 
that upon attaining journeyman status, he shall be 
guaranteed the appropriate. journeyman job rate. 
An employee who transfers to the apprenticeship 
job classification as a result of the job posting 
provision, shall be deemed to have ared circledrate 
and he shall not receive any incremental increases 
until such time as the respective protractive appren- 
tice rate reaches his regular hourly rate. However, 
when hisregularhourlyrateequals orisless than his 
protractive apprentice rate, he shall be guaranteed 
an increase in hourly rate after each loo0 hours of 
training subsequently, so that upon attaining jour- 
neyman status he shall be guaranteed the appropri- 
ate journeyman job rate. 

The formula for determining incremental increases is: 
Journeyman Rate - Apprenticeship Rate 

Number of 1000 hour periods in apprenticeship 
The hours of training credited towards an appren- 
tice’s progression shall be all hours worked by him 
onworkappearing on theappropriatetraining sched- 
ule. 

(a) Where an employee’s regular hourly rate is greater 
than his guaranteedrate, his regular hourly rate shall 
not be reduced provided he remains in such job 
classification. 

(b) The trainee rate, minimum rate or job rate of an 
employee’s job classification i s  a guaranteed rate 
for an employee who has served the applicable 
period of active employment. 

(a) An employee transferred at the request of the Com- 
pany shall be guaranteed his regular hourly rate. 
However, an employee transferred to a job classifi- 
cation with a higher job rate will be guaranteed the 
job rate, the minimum rate or the wainee rate as 
determined by his time progression in that job if 
such rate is greater than his regular hourly rate. The 
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above guarantee will only apply while he is on that 
newjobprovidedthetransferis for oneday ormore. 

(b) An employee transferred, other than an employee 
transferred pursuant to paragraph 5(a), as aresult of 
areductioninthe workforce of hisjobclassification 
or as a result of a lay-off, to a job classification 
appearing: 

(i) In a group below the group he is vacating r to a job 
classification appearing in the same group bearing a 
lower job rate, shall be guaranteed his former regu- 
lar hourly rate for 240 paid hours. At the end of such 
period, he will be guaranteed the job rate, the 
minimum rate or the corresponding trainee rate of 
the job classification to which he is transferred, as 
determined by the time progression served by him. 

(ii) In a group above the group he is vacating or to a job 
classification appearing in the same group bearing a 
higher job rate, shall be guaranteed; his former 
regular hourly rate or the appropriate trainee or 
minimum rate of the job classification to which he 
is transferred whichever is immediately greater than 
his formerregular hourly rate for 240paid hours. At 
theendof suchperiod,hewillbeguamnteedthejob 
rate, the minimum rate or the corresponding trainee 
rate as determined by the time progression served by 
him in that job classification and/or the correspond- 
ing trainee classification. 

(iii) In the same group bearing the same job rate shall 
be guaranteed his former regular hourly rate for 240 
paid hours. At the end of such period, he will be 
guaranteed the job rate, the minimum rate or any 
applicable trainee rate as determined by the time 
progression served by him in any job classification 
in that group. 
An employee referred to in (b) (i), (ii) or (iii) above, 
provided he has complkted 3 months of active 
employment, will spend not more than 3 months of 
active employment in any applicable trainee job 
classification before progressing to the minimum 
rate of the corresponding setter-operator job classi- 
fication, and will be guaranteed the job rate after 
having served not more than 12 months of active 
employment in the appropriate group 1 job classifi- 
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, cation, and not more than 6 months in the appropri- 
ate group 2,3, or 4 job classification. , (a) An employee recalled to the job classification from 
which he was laid off will be guaranteed his former 
regular hourly rate and progression. Any applica- 
tion of Article 23 within his period of lay-off will be 
added to his formerregularhourlyrate from hisdate 
of return to active employment. 

(b) An employee recalled to a job classification appear- 
ing: 

(i) Inthegroupbelowthegroupfromwhichhewaslaid 
off or the same group bearing a lower job rate, will 
be guaranteed the job rate, the minimum rate or any 
applicable trainee rate of the job classification to 
which he is recalled as determined by the time 
progression served by him. 

(ii) In a group above the group from which he was laid 
off or to a job classification appearing in the same 
group bearing ahigherjob rate, shall be guaranteed; 
the job rate, the minimum rate or the appropriate 
trainee rate of the job classification to which he is 
recalled, as determined by the time progression 
served by him in that job classification and/or the 
corresponding trainee classification. 

In the samegroupbearing the samejobrateas 
the group from which he was laid off will be 
guaranteed the job rate, the minimum rate or any 
applicable trainee rate of the job classification to 
which he is recalled as determined by the time 
progression served by him in any job classification 
in that group. 

(c) An employee referred to in (b) (i), (ii) or (iii) above, 
provided he has completed 3 months of active 
employment, will spend not more than 3 months of 
active employment in any applicable trainee job 
classification before progressing to the minimum 
rate of the corresponding setter-operator job classi- 
fication, and will be guaranteed the job rate after 
having served not more than 12 months of active 
employment in the appropriate group 1 job classifi- 
cation, and not more than 6 months in the appropri- 
ate group 2, 3 or 4 job classification. 

(d) An employee recalled to another job classification 

6. 

(iii) 
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and subsequently transferred to the job classifica- 
tion from which he was laid off, will be guaranteed 
his former regular hourly rate of progression. Any 
application of Article 23 within his period of lay-off 
will be added to his former regular hourly rate. 
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APPENDIX “A” 
Wage Schedule 

Effective January 1,1991 

Job GRTIA ate Job Classification 
18.86 Tool & Die Maker 
16.44 Maintenance Electrician 
16.44 Millwright 
15.97 Toolroom Grinder 
15.43 Maintenance Mechanic 
15.43 General Machinist 
14.88 Bimetal Rivet Specialist 
14.88 Apparatus Craftsman 
14.88 Gauze Weaver 
14.88 Mint Craftsman 
GROUP 1 
Min. Rate Job Rate 
12.70 14.21 Mint Setter-Operator 
12.70 14.21 Contact Setter-Operator 
12.70 14.21 Platinum Setter-Operator 
12.70 14.21 Sweeps Setter-Operator 
12.70 14.21 Gold Refinery Setter-Operator 
12.70 14.21 Silver Refinery Setter-Operator 
12.70 14.21 Melting Setter-Operator 
12.70 14.21 C.B. Setter-Operator 
12.70 14.21 Heat Treat Setter-Operator 
12.70 14.21 LF. Setter-Operator 
12.70 14.21 Jewellery Fab. Setter-Operator 
GROOP IT 
(Traiaee 6roup for Group 1) 
Trainee Rate 
12.09 Mint Setter-Operator Trainee 
12.09 Contact Setter-Operator Trainee 
12.09 Platinum Setter-Operator Trainee 
12.09 Sweeps Setter-Operator Trainee 
12.09 Gold Refinery Setter-Operator Trainee 
12.09 Silver Refinery Setter-Operator Trainee 
12.09 Melting Setter-Opgrator Trainee 
12.09 C.B. Setter-Operator Trainee 
12.09 Heat Treat Setter-Operator Trainee 
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12.09 LF. Setter-Operator Trainee 
12.09 Jewellery Fab. Setter-Operator Trainee 
GROUP 2 
Min. Rate Job Rate 
12.70 14.21 Shippermeceiver 
12.70 14.21 Building Maintenance Person 
GROUP 3 
Min. Rate Job Rate 
12.09 13.49 Janitor 
12.09 13.49 Prod. Clean Up Person 
GROUP 4 
Min. Rate Job Rate 
11.03 12.19 Contact Assembler 
11.03 12.19 Mint Assembler 
GROUP 4T 
(Trainee Group for Group 4) 
Trainee Rate 
10.86 
10.86 
Group 5 
Job Rate 
11.75 
1 1.75 
11.75 
11.75 
11.75 
11.75 

Contact Assembler Trainee 
Mint Assembler Trainee 

Job Classification 
Apprentice Tool & Die Maker 
Apprentice Maintenance Electrician 
Apprentice Millwright 
Apprentice General Machinist 
Apprentice Maintenance Mechanic 
Learner 
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APPENDIX “B” 
Wage Schedule 

Effective January 1,1992 
GNOUP IA 
Job Rate Job Classification 
20.40 Tool & Die Maker 
17.78 Maintenance Electrician 
17.78 Millwright 
17.27 Toolroom Grinder 
16.69 Maintenance Mechanic 
16.69 General Machinist 
16.10 Bimetal Rivet Specialist 
16JO Apparatus Craftsman 
16.10 Gauze Weaver 
16.10 Mint Craftsman 

Mib. Rate Job Rate 
13.73 15.37 Mint Setter-Operator 
13.73 15.37 Contact Setter-Operator 
13.73 15.37 Platinum Setter-Operator 
13.73 15.37 Sweeps Setter-Operator 
13.73 15.37 Gold Refinery Setter-Operator 
13.73 15.37 Silver Refinery Setter-Operator 
13.73 15.37 Melhng Setter-Operator 
13.73 15.37 C.B. Setter-Operator 
13.73 15.37 Heat Treat Setter-Operator 
13.73 15.37 I.F. Setter-Operator 
13.73 15.37 Jewellery Fab. Setter-Operator 
GROUP 1T 
(Tdainee Group for Group 1) 
TrCinee Rate 
13.107 Mint Setter-Operator Trainee 
13.107 Contact Setter-Operator Trainee 
13.107 Platinum Setter-Operator Trainee 
13.07 Sweeps Setter-Operator Trainee 
13.07 Gold Refinery Setter-Operator Trainee 
13.07 Silver Refinery Setter-Operator Trainee 
13Jo7 Melting Setter-Operator Trainee 
13B7 C.B. Setter-Operator Trainee 
13!07 Heat Treat Setter-Operator Trainee 

GdOUP 1 
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13.07 I.F. Setter-Operator Trainee 
13.07 Jewellery Fab. Setter-Operator Trainee 
GROUP 2 
Min. Rate Job Rate 
13.73 15.37 ShipperKeceiver 
13.73 15.37 Building Maintenance Person 
GROUP 3 
Min. Rate Job Rate 
13.07 14.58 Janitor 
13.07 14.58 Prod. Clean Up Person 
GROUP 4 
Min. Rate Job Rate 
13.07 14.58 Contact Assembler 
13.07 14.58 Mint Assembler 
GROUP 4T 
(Trainee Group for Group 4) 
Trainee Rate 
12.98 Contact Assembler Trainee 
12.98 Mint Assembler Trainee 
Group 5 
Job Rate Job Classification 
12.70 
12.70 Apprentice Maintenance Electrician 
12.70 Apprentice Millwright 
12.70 .Apprentice General Machinist 
12.70 Apprentice Maintenance Mechanic 
12.70 Learner 

Apprentice Tool & Die Maker 
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I 
APPENDIX “C” 
Wage Schedule 

Effective January 1,1993 
CROUP 1A 
Job ,Rate Job Classification 
21.42 Tool & Die Maker 
1 8.67 Maintenance Elecbician 
18.67 Millwright 
18.13 Toolroom Grinder 
17.52 Maintenance Mechanic 
17.5k General Machinist 
16.m Bimetal Rivet Specialist 
16.9b Apparatus Craftsman 
16.N Gauze Weaver 
16.90 Mint Craftsman 
GRQUP 1 
Mink Rate Job Rate 
14.412 16.14 Mint Setter-Operator 
14.4B 16.14 Contact Setter-Operator 
14.42 16.14 Platinum Setter-Operator 
14.4B 16.14 Sweeps Setter-Operator 
14.4t 16.14 Gold Refinery Setter-Operator 
14.4E 16.14 Silver Refinery Setter-Operator 
14.42 16.14 Melting Setter-Operator 
14.4$ 16.14 C.B. Setter-Operator 
14.42 16.14 Heat Treat Setter-Operator 
14.42 16.14 I.F. Setter-Operator 
14.4E 16.14 Jewellery Fab. Setter-Operator 
GROUP 1T 
(Trqinee Group for Group I) 
Trawee Rate 
13.71 Mint Setter-Operator Trainee 
13.7 Contact Setter-Operator Trainee 
13.72 Platinum Setter-Operator Trainee 
13.72 Sweeps Setter-Operator Trainee 
13.72 Gold Refinery Setter-Operator Trainee 
13.72 Silver Refinery Setter-Operator Trainee 
13.72 Melting Setter-Operator Trainee 
13.72 C.B. Setter-Operator Trainee 
13.72 Heat Treat Setter-Operator Trainee 
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13.72 I.F. Setter-Operator Trainee 
13.72 Jewellery Fab. Setter-Operator Trainee 
GROUP 2 
Min. Rate Job Rate 
14.42 16.14 ShipperReceiver 
14.42 16.14 Building Maintenance Person 
GROUP 3 
Min. Rate Job Rate 
13.72 15.31 Janitor 
13.72 15.31 prod. Clean Up Person 
GROUP 4 
Min. Rate Job Rate 
13.72 15.31 Contact Assembler 
13.72 15.31 Mint Assembler 
GROUP 4T 
(Trainee Group for Group 4) 
Trainee Rate 
13.63 
13.63 
Group 5 
Job Rate 
13.33 
13.33 
13.33 
13.33 
13.33 
13.33 

Contact Assembler Trainee 
Mint Assembler Trainee 

Job Classification 
Apprentice Tool & Die Maker 
Apprentice Maintenance Electrician 
Apprentice Millwright 
Apprentice General Machinist 
Apprentice Maintenance Mechanic 
Learner 
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APPENDIX “D” 
LETTER OF AGREEMENT 

(Silent) 

JOHNSON MATHEY LIMITED 
AND 

UNITED STEELWORKERS OF AMERICA 
ON BEHALF OF LOCAL 9046 

hereby agree to the following terms andcondition of a“window 
for early retirement”. 

1. Qualifications - Anemployeemust havereachedhis 
60th birthday and his age plus service must be 75 or 
more. 
- An employee must have given irrevocable notice 
to the Company to take early retirement at a time 
mutually agreeable to the employee and the Com- 
pany. 

2. Benefits -.The Company will provide OHIP, Major 
Medical coverage to age 65 and a paid up Life 
Insurance policy in the amount of $5,000. 

3. Company Pension - The Company will provide an 
unreduced pension based on the employee’s cred- 
ited service at the date of early retirement. 4. Bridg- 
ing Payment - The Company will pay pro rata 
bridging payment of $2,400 per year up to age 65 or 
until Old Age Security is payable, whichever is 
earlier. 

Date of Ratification 

This letter will be in force until revoked by the parties. 

FOR THE COMPANY 
P.H. Bryson F. Clemmet 
R.C. Gooch R. Carcasole 

FOR THE UNION 

Andy McCullough 
M. Tavares 
John Curtis 
R. Heikura 
Garnet Penny 
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LETTER OF INTENT 

(Silent) 
Date of Ratification 
United Steelworkers of America Local 9046 
Dear sirs: 
It is agreed that the Company will attempt to recruit suitable 
student employees from the sons and daughters of Johnson 
Matthey Limited employees prior to recruiting same from the 
general public. 

Yours very truly, 
for JOHNSON MA’ITHEY LIMITED 
Peter H. Bryson 
Secretary 
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LETTER OF AGREEMENT 

(Silent) 
January 17,1988 
The Patties agree to the following terms and conditions of the 
“specig early retirement window”. 

1. Qualifications- Anemployeemusthavereachedhis 
60th birthday and hisher age plus service must be 
80 or more. 
- An employee must have given an irrevocable 
notice to the Company by January 31,1988 to take 
early retirement effective before March 31, 1988 
unless such an employee becomes 60 in 1988. 

2. Benefits -The Company will provide OHIP, Major 
Medical, dental coverage to age 65 and a paid-up 
life insurance policy in the amount of $4,000. 

3. Company Pension - The Company will provide an 
unreduced pension based on the employee’s cred- 
ited service at the date of early retirement. 

4. Bridging Payment - The Company will pay prorata 
bridgingpaymentaccording to the following sched- 
uleup to age 65 or until Old Age Security is payable, 
whichever is earlier. 
Employee Monthly Bridqinq Payment 

Kaye 295 
McDade 335 
McGaughey 200 
Mabel Stewart 245 
PearlStewart 200 
Watkins 335 
Whitworth 400 

Googh 200 

For the Company 
Peter Et. Bryson 
R. C. &och  R. Heikura 
M.H. 400th F. Clemmet 

M. Tavares 
Ron Carcasole 
Robert Forrest 

For the Union 
Garnet Penny, Staff Rep. 
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