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3.01 - P~ttamtzla 

The general purpose of this Agreement is to establish and maintain .collective 
bargaining relations between the Hosp*&l and the employees covered by this 
Agreemerd;toprovidsformrneartlof- 'on b&mn the Union and 
the Hospital end the promot disposititiorr of gdevsnces and the final settlement of 
disputes and to establish and maintain mutually satisfactory wages, hours of work 
and other conditions of employment in accord811c8 with the provisions of this 
Agreement. 

It is tecognired that the employees wish to work efficiently together with the 
Hospital to the best possible care and health protedion for patients. 

whereverthefemii pronoun is USBd in this Agreement, it includes the masculine 
pronoun and vice versa where the context so requires. 

Employees may be hired f# a speck term not to exceed six (6) months, to replace 
an employee who will be on approved leavo of absencs, absence due to W.C.B. 
disability, sick leave, k g  term disability or to perform a special mecwt ing task. 
This term may be atended a M e t  six (6) months on mutual agreement of the 
Union, employee and Hospital or by the Hospital on its own up to twelve (12) 
months where the leave of the person being replaced extends that far. The period 
of employment of such petsons will not exceed the absentee's leave. The release 
or discharge of sueh p e m s  shall not be the subject of a grievance or arbiitiort. 

This clause would not predude such employees from using the job posting 
provision under the colledive agreement and any successful applicant who has 
completed his probation period will be credited with the appropriate seniority. 

The Hoy>ital will outline to employees selected to fill such temporary vacancies and 
the Union, the drrxmstances giving rise to the vacancy, and the special conditions 
relating to such employment. 
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1 -No- 

The partier agree that thtm drall be m disaimination within the meaning of the 
O M  Hwnan WMs magainst  my employee by the Union or the Hospital by 
. 4 # m d ~ , ~ ~ , ~ , + Q ) X , c n a r j f e l ~ , n a t i o n a l i t y , r u K s e s t r y o r p l a w  
of origin, family W, handicap, mxul orientation, pdiW affiliation OT activity, 
or place Ot rasklencs, The Hospital and the Union fustheragtee ttrat there will be 
no Intimidation, discrimination, interference, mtraint or coercion exercised or 
predired by either of them or their mpmsmtatives or members, because of an 
employee's membenhip or -ip in a Union or because of his activity 
or lack of adivity in the Union. 

The U n i o n m t b m  shall be no sbikets and the Hospital agrees there shall be 
nomsokngmthisAqreemerrt omhues to operate. The tm "strike" and 
"lockout" shall bear the meaning given them in the Ontario Labow Relations Act. 

The Hospital will pmicle each employee with a T 4  supplementary slip showing the 
dues~edhthe~yaarforinoometaxpuposerrwheresuchinformatim 
is available or becomes readily available through the Hospital's payroll system. 

The Hospital will provide the union with a list, monthly of all hirings, lay-offs, recalls 
and terninations within the bargainiq unit where such information is available w 
becomes readity available through the Hospital's payroll system. 
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A new employee will havetfie apporturityto met with 8 representative ofthe Union 
in t)rs rwnplqrdib Hospital fora period dupto 15 minutes during the employee's 
orientation period wibhocd bss d regular earnings. The pwpose of the meting will 
be to acquaint the employee with such representative of the Union. and the 
colledive agteement 

Such meetingr my be arranged collectively or individually for employees by the 
hospital as part of the orientation program. 

No employee shall be required or pennttted to make any written of verbal 
agreement with the Hosp'tel or its reptesentative(s) which conflicts with the terns 
of this agrwmerrt. 

No individual employee or group of q l o y e e s  shall undertake to represent the 
union at meetings with the Hospital without proper authotization from the union. 

C,I F 6 - UNION -ION AND 

The Union agrees that neither it, nor its officers, agents, representatives and 
members will engage in the solicitation of members, holding of meetings or any 
other Union adivities on Hospital premises or on Hospital time without the prior 
approval of the Hospital, except as specifically provided far in this Agreement. 
Such approval will not be weasonably denied. 

where the parties mutually agree that there are matters of mutual conc%rn and 
interest that uooujd be beneficial if discussed at a &bow-Management Committee 
Meeting during the t e m  of this Agreement, the following shall apply. 

Anequalnmberof- 'ves of each party as mutually agreed shall meet at 
a time and place mukcally mtisfedory. A request for a meeting hereunder Will be 
made in writing prior to the date proposed and accompanied by an agenda of 
matters proposed to be d i m ,  which shall not include matters that are properly 
the subjed of grievance or negotiations for the amendment or renewal of this 
agreement. 
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4 

Any mpresentative(8) attending such meetings during their reguldy scheduled 
hcnm of work shall not loss regular earnings as a resutt of such attendance, 

tt is underotood that j o i i  meetings with other Labour-Managemerrt Committees in 
ths HospW mey be scheduled amming issues of mutuel interest if satisfactory 
to all cxmcmed. 

Whem hrm ormcm,agemwb exist behen a Hospital and CUPE the Committee 
may be a joint or# mpmenting employee8 Lender both agreements, unless 
othenrviseagreed. 

The HospitPl ugreem to mcogniz4 a m n g  committee comprised of hospbl 
employee rspmmht iw dths Unkm forthe ppwe of negotiating a renewal 
agreement (88 set out in the Local P m  Appendix). l?w Horrprtel agrees to 
p a y m ~ a f t t # n q p W h g  comm&ea for straight time wager, loat fmm their 
regularly scheduled mwking ham wnt in d i m  rwgotjatim for a m w a l  
agfwmnt, up to krt ncrt Wudhg cybitmtlm. Nothing in this provisiorr is intended 
to preclude the Union negotiating committee from having the assistance of any 
r- ' &the Canadian Union of Public Employeat when negotiating with 
the Hospital. 

11 

When d i m  negotiations begin or end within ten (10) hours of a negotiating team 
rnemh's scbckhd shift, ttm l-bsphd will endeavour to provide a one day's leave 
of absencs without pay, to provide a sufficient rest keak if the employee 80 
requests. Such request $hall not bo rnwbaftonabty denied. Such km shall be 
considered lavudabsmwforinion kwiness, but shall not be deducted from the 
Union entitlement wlcler Article 72.02. 

In central bargaining between the Canadian Union of Public Employees and ttw 
participating hospltals, an employee sewing on the Union's Central Negotiating 
Committee shall be paid for timo lost from his normal 8tralght time wwkjno hours 
at his tefpAar rate of pay and without loss of leave credits for attending central 
negotiating meeUr-1~8 with the Hospitals' Central Negotiating COmmmea in direict 
negotiations up to the point of arbitretion. Upon r e f m  to arbitration, the 
Negotiating Committee members shall receive unpaid time off for the pwpose of 
attending arbitration hearings. 

w 
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It is underetood and that ttm maximum lwJmber of Unim Central Negotiating 
Committee members entitled to payment under this provision shall be seven (7), 
and in no case will more than one employee from a hospital be entitled to such 
payment 

The Union shall advise the Hospitals' Central Negotiating Committee, before 
negotiation, cammmce, of those employees to be paid under this provision. The 
Hospitals' Central Negotiating Committee shell advise the seven (7) Hospitals 
accordingly. 

The HapltaJ agrees to recognize Union stewards to be eleded or appointed from 
amonQst 8mpJOYB8s in the bargaining unit who have mple ted their probationary 
period far the pwpose, of dealing with Union business as provided Under this 
Collective Agreement 

A Chief Steward OT designate may, in the absence of any steward, assist in the 
presentation of any grievance, or with any steward fundion. 

The Union shall keepthe kspital ratified inwriting dthe nemes of Union stewards 
appointed or selected under this Artlcle as wall as the effective date of their 
respective appointments. 

It is agreed that Union stewards have their regular duties and res~onsibilities to 
perform for the Hospital and shall not leave their regular duties without first 

from their immediate supervisor. tf, in the perftMnance of his obtaining pemuss~m 
duties, a Union stwad is required to enter an area within the Hospital in which he 
is nat originally employed, he shall -his presencrrto the supervisor in the m a  
immediately upon entering it Such permission shall not be unreasonably withheld. 
When resuming his regular duties and respansibilities, such steward shall again 
report to his immediate Supenn'sor. A Union steward shall sM8r no loss of earnings 
for time spent in perfocming the above duties dwina his regular scheduled working 
hourS. 

. .  

Nothing in this Artide shall preclude full-time stewards from representing part-time 
employees and vicevema. 

The number of stewards a d  the m a s  which they represent, are to be determined 
locally. 
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The Hospital will reagnka a Grievance CmmMee cmposed of the Chief Steward 
and not more than (as set out in Local Provisions Appendbc) employees.selected 
by the Union who haw completed their probationary period. A: general 
representative d the Union may be present at any meeting of the Committee. The 
purpose cdthe is to deal with complaints or grievances as set out in this 
Colledive Agreement 

The Union shall keep the Hospital notified in writing of the names of the members 
of the orievanc4 COmrrJttee sppointed or selected under this Article as well as the 
effective date of their respedive appointmerrta 

A Committee member ahall suffer no loss of earnings for time spent dwing their 
regular srheckded WWkinQ hovs in attending grievance meetings with the Hospital 
up to, but not induding arbitration. The number of employees on the Grievance 
Committee shall be determined locally. 

7.01 For purposes of this Agreement, a grievance is defined as 8 difference arising 
between the parties relating to the interpretation, application, administration w 
alleged violation ab the agmemmt including any question as to whether a matter is 
arbitrable. 

* 

7.02 At the time formal discipline is imposed or at any stage ofthe grievance prooedwe 
an empbyee Wl have the right upon request to the presence of himer steward. 
In the ase of suspBI1sIon or discharge the Hospital shall notify the employee of this 
right in advance. 

7.03 It is the mutual desire of the parties hereto that camplaints of employees shall be 
adjusted as quiddy as possible, and it is understood that an employee has no 
grievance until he has first given his immediate supervisor the Opparh#llty of 
adjusting his complaint. Sum complaint shall be discussed with his immediate 
supervisor witfih nine (9) calendar days after the circumstences giving rise to it 
have ocaaed or ought reasonably to have come to the attention of the employee 
and failing settlement H i n  nine (9) calendar days, ,it shall then be taken up as a 
grievance within nine (9) calendar days following advice of his immediate 
supervisor's decision in the following manner and sequence: 
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The employee may submit a wtitten grievance signed by the employee to his 
immediate . The gievance shall identify the nature of the grievance and 
the r e r n e * z d  should identify the provisions of the Agreement which are 
alleged to be violated The immediate supetvisor will deliver his decision in writing 
within nine (9) calendar days following the day on which the grievance was 
presented to him. Failing settlement, then: 

' 

Within nine (9) calendar days following the decision under Step No. 1, the 
employee may submit the w i t h  grievarm to hls Deparbnent Head who will deliver 
his decision in writing within nine (9) calendar days from the date on which the 
written grievance was presented to him. The parties may, if they so desire, meet to 
diswss the grievance at a time and place suitable to both parties. This step may 
be omitted where the employee's immediate supervisor and Department Head are 
the same person. Failing settlement, then: 

Within nine (9) calendar days following ttre decision in Step No. 2, the grievance 
may be submrtted ' in writing to the Hospital A d m i  w his designee. A meeting 
will then be held between the Hospital Administrator or his designee and the 
Grievance Committee within nine (9) calendar days of the submission of the 
grievance at Step No. 3 unless extended by agreement of the parties, It is 
understood and agreed that a representative of the Canadian Union of Public 
Employees and the grisvor may be present at the meeting. It is further understoad 
that the Hospital Administrator or his designee may have such counsel and 
assistance as he may desire at SLICh meeting. The decision of the Hospital shall be 
delivered in Writing within nine (9) calendar days folfawing the date of such meeting. 

7.04 A complaint or grievance arising directly between the Hospital and the Union 
conoerning the interpretation, application or alleged violation of the Agreement shall 
be originated at Step No. 3 within fourteen (14) calendar days following the 
ciraunstances giving rise to the complaint or grievance. !t is expressly understood, 
however, that the provisions of this Article may not be used with respect to a 
grievance directly affecting an employee which such employee could himsetf 
institute and the regular grievance prO~edUr8 shall not be thereby bypassed. 



7.05 
-1 

Where a nunbard- have iderdical awl each employee would 
be entitled to grieve seperetely they m y  present a gloup grievance in writing 
i- cradr emplopewhob orieving to the Deparbnent Head or his designee 

gdevmca l w e m  or ought nrasonablyto havs corne tothe attenth ofthe 
emgloym(8). The @evoncs 8 h l l  then be treated as being initiated at Step No. 2 
and th. applicable proviskm of this Article shall then apply with resped to the 
~ i n g o f ~ g r i ~ .  

within burtean (44) dendaf dsy, anw ltle chmwmma giving rip to the 

(a) confirming the Ho8pital's adion in dismissing the employes; or 

(b) 

(c) 

reirrJtating the employee with or without full compensation for the time toe 

by any other affmpment which may be deemed just and equitable. 
w ff 

whereverthe Hospital deems it necessary to suspetnd~or discharge an employee, 
the HospitalshallndHyths Union of such suspension or discharge in writing. The 
Hospital agms that it will not surrpend, dischaw or ohmvise discipline an 
employee who ha8 completed his probationary period, without just cause. 

7.07 Failing settlement under the foreooino procedure of any grievance between the 
parties arising from ths interpretation, applidon, administration or alleged 
violation of this Agreement, induding any question 8s to whether a matter 18 
ar t3 i le ,  SWI @"m may be submitted to arbitration as hereinafter provided. 
If no Written request for arbitration is received within eight- (t 8) calendar days 
after ths dedsion under Step No. 3 is ghren, theghmce shall be deemed to have 
bwn abanckned. whers such a written requmt is postmdd within s'urteen (16) 
calendar days after the dedsion under Step No. 3, it will bet deemed to have been 
received within the time limits. 
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7.08 A l l . e g t e e m  reached under the Grievance Procedure between the 
I x p s m M m  dthe IiospiEelandthe- ' of the Union will be final and 
binding upon the Hospital and the Union and the employees. 

7.09 wherr either party requesb that any matter be submitted to arbitration as provided 
in ihe foregoing Artide, it shall maks swh request in wdthg addressed to the other 
party to thia Agfwmmt, and at the samcr time name a nominee. W&in seven (7) 
calendar days thmaftw the dher party shall name a nominee, provided, however, 
that if such partyfaiktp nmne a nominee eu hmh required, the Minister of Labow 
for the Province of Ontario shall have power to effest such appointment upor, 
application thereto by the party invoking Arbitratim Procedure. The two nominees 
shall atbnI@ to select by agreement a chainmm dthe Arbitration Board. If they are 
unable to agree upon such a chainnan within a period offourteen (14) calendar 
days, they shall thecl request the Minister of Labour for the Province of Ontario to 
appoint a chairman, 

7.10 No person may be apQointsd os an arbitrator wtm has been involved in an attempt 
to negotiate or settle the grievance. 

7.11 No matter may be wbmitted to afbitration which has not been properly camed 
through all requisite steps of the Grievance Procedure. 

7.12 The Arbitration Board shall not be aullrorlzed to make any decision inconsistent 
with the prwisiorts d this Agreement, nor to a k ,  modify, add to or amend any part 
of this Agreement. 

7.13 T h e m  dtheAfMrawl Board will be mpdited by the parties hereto and 
the decision of the majority and, where there is no majority the decision of the 
chairman will be final and binding upon the parties hereto and the employee or 
employees concerned. 

7.14 Each ofthe patties hereto will bear the expense ofthe nominee appointed by it and 
the parties will share equally the fees and expenses, if any, of the chairman of the 
Arbitration Board. 

7.15 The time limits set out in the Grievance and Arbiition Procedures hemin are 
mandatOry and failwe to comply strictly with such time limits except by the written 
agreement d the palks, shall result in the grievance being deemed to have been 
abandoTled subject onfy to the provisions of Sedim 44 (6) of The Labour Relations 
A d  
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Each employee 8hdl have msmabk accam to hislher personnel file for the 
pu- ofrevkwing any waluutim or formal dircciplinary notations contained 
therein in the pmmm dthe Olredar d Persomel oc &signate. An employee has 
the right to request copies of any evaluations in this file. 

Any letter of rsprimand, suspension or other sanction will be rsmoved from the 
record of an employee eightem (18) months followf~ the receipt of such letter, 
suspension OT other sandon provided that 8udl employes’s recofd has been 
disdpline ftee for om year. 

A new moym will bo considered on probatlon Until he h8s completed forty-five 
(45) days ofm (or 337.5 hours ufwofkfor employees whose regular hows of 

Uporroompletiondtbprobatiorrary period he shall becreditedwith miority equal 
to forty-five (45) working days. With the witten amsent of the Hospital, the 
probationary employee and the President of the Local Union or designate, such 
probationary period may be extended. Any extensions agreed to will be in Wtiting 
and will specify the length of the extension. The release or discbarge of an 
employee duing tb probationary period shall not be the subject of a g&wance or 
arbitration. 

wock me other than ths standarduu#lcday), within arytMtaIv8 (12) calendar montirs. 
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Full-time employees will accumulate seniMity on the basis of their continuous 
service in the bargaining unit from the last date of hire, except as otherwise 
provided herein. 

Seniority will operate on a bargaining unit wide basis. 

Notwithstanding the above, employees hired priior to October 10, 1986 will be 
credited with the seniority they held under the Agreement expiring September 28, 
1985 and will thereafter accumulate seniority in accordance with this Article. 

An employee shall lose all seniority and service and shall be deemed to have 
terminated if he: 

resigns: 

is discharged and not reinststed through the grievmcdarbiton procedure; 

is retired; 

is absent from scheduled work for a period of three (3) or mora wnsBcuf've 
working days without notifying the Hospital of such absenm and providing 
to the Hospital a satisfactory reason; 

has been laid off for twenty-four (24) months; 

if the employee has been laid off and f a h  to return to work within seven (7) 
calendar days after that employee has been notified by the Hospital through 
registered mail &ressed to the last ackhss on the records of the Hospital, 
suQect to any spedal pmvisions regarding temporary vacancies noted under 
the heading of Layoff and Recall; 

is absent due to illness or disability for a period of thirty (30) calendar 
months from the time the disability or illness commenced. 



9.04 - E m E t t  

Unless otherwise provided in the Colledive Agreement: 

(a) It is vlderstood that- an approved w i d  absenoe nd e d n g  thirty 
(30) Confinuous days of any approved absence paid by the Hospital, both 
seniority and service will accrue. 

(b) During an unpaid absence exceeding thirty (30) confinuous calendar days, 
credit for service for purposes of salary increment, vacation, sick leave, or 
any other benefits under any ptavisiorrJI of the Colledive Agreement or 
elsewhere, shall be suspended for the period of the absence in excess of 
thirty (30) continuous calendar days, the benefits concerned appropriately 
reduced on a pm rata basis and the employee's anniversary data adjusted 
accordingly. In addition, the employee will become responsible for full 
payment of any subsidized employee bendts in which helshe is 
participating for the period of absence, except that the Hospital will continue 
to pay its share of the premiums up to eighteen (18) months while an 
employee is in receipt of W.C.B. benefits. Notwithstanding this provision, 
service shall accrue for a period of ffleen (15) weeks if an employee's 
absence is due to a disability resulting in W.C.B. benefits. 

(c) It is futher trnderstood that during such unpaid absence, credit for seniority 
for purposes of promotim, demotion, transfer or lay-off shall be suspended 
and not BOQUB during the period d absence. Notwithstanding this provision 
seniority ohall acme for a period of eighteen (18) months if an WYIplOYdS 
atwence is due to a disability resulting in W.C.B. benefits, or for a period of 
one (1) year if an employee's unpaid absence is due to an illness. 

5 - Job POS- 

Where a permanerd vacancy OOCU~S in a classification within the bargaining unit or 
a new position within the bargaining unit is established by the Hospital, su& 
vacancy shall be posted for a period of seven (7) cmseah 've calendar days. 
Applications for such vacancy shall be made in writing within the sBven (7) day 
period referred to herein. 

The postings shall stipulate the qualifications, dassifications, rate of pay, 
department and shift and a copy shall be provided to the Chief Steward. 
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Vacancies created by the filling of an initial permanent vacancy will be posted for 
a period ofthree (3) cmsewt~ 've calendar days, exduding Saturdays, Sundays and 
Holidays. Applications for such vacancies shall be made in writing within the three 
(3) day period referred to herein. 

In matters of promotion and artaff transfer appointment shall be made of the senior 
applicant able to meet the n m l  requirements of !he job. 

The name of the successful applicant will be posted on the bulletin board for a 
period of seven (7) calendar days. 

Where there am no wccadul applicants from within this bargaining unit for vacant 
positions referred to in this Article, employees in other CUPE bargaining units at the 
Hospital will be selected in acewdanoe with the Weria for selection above, prior 
to considering persons who are not members of CUPE bargaining units at the 
Hospital. The employees eiiglble for amideration shall be limited to those 
employees who have applied for the position in accordance with this Article, and 
selection shall be mad6 in accordance with this Article. 

The successful spplicant shall be allowed a trial period of up to thitty (301 
days, during which the Hospital will determine if the employee can 
satisfactorily perform the job. Within this period the employee may voluntarily 
return, or be returned by the Hospital to the position formerly occupied, 
without loss of seniority. The vacancy resulting from the posting may be filled 
on a temporary basis until the trial period is completed. 

In cases of promotion requiring higher qualifications or certification the 
employer shall give consideratkm to the senior employee who does not possess 
the required qualifications, but is preparing for qualifications prior to filling of 
a vacancy. Such employee will be given one month to qualify after the 
termination of a recognized course in which he is then enrolled preparing for 
qualifications and if he has not qualified within such month, he will revert to 
his former position. 

It is agreed that successful applicants of the job bidding procedure will 
not be permitted to apply for any other posted ]ob vacancy for a period 
of six months, except in the case of promotion to a higher position, 
This includes such employees who have been granted 8 trial period and 
prove unsatisfactory, or are dissatisfied with the new position and return 
to their former classification. 
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A list of vacancles filled in the preceding month under this Article and the 
names of the successful applkam will be posted, with a copy provided to the 
unlon. 

Effective for employees transferred out of the bargaining unit subsequent to 
September 28, 1985: 

(81 It is understood that an employee shall not be transferred by the 
Hospital to a posltion outside the bargainlng unit without his consent 
except in the case of temporary assignments not exceeding six (6) 
months. Such employees on temporary assignments shall remain 
members of the bargainlng unit. 

(b) An employee who is transferred to a position outside the bargaining unit 
shall not, subjed to (c) below, accumulate seniority. In the event the 
employee is mtumed by the Hospital to a position in the bargaining unit 
wlthin twenty-four (24) months of the transfer, he or she shall be credited 
with the 8emiOrity held at the time of transfer and resume accumulation from 
the date of his or her retum to ttre bargaining unit An employee not returned 
to I~KJ bargaining vrit within 24 months shall forfeit bargaining unit seniority. 

.1 

(c) In the event an employee tmnsfened out of the bargaining unit under (b) 
above is retwned to the bargaining unit within a period of sk (6) calendar 
months he shall acaunulate seniority during the period of time outside the 
bargaining unit. 

Notwithstanding (b), any employee with bargaining unit seniority who is out of the 
bargaining unit 8s of the date of the awatd and who returns to the bargaining unit within 
1 year from the date of the award (June 4,1996) shall not forfeit their seniority. 

-1 
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(c) not covered by a collective agreement L.) 

(3) Jdentify the retraining needs of workers and facilitate such 
training foe workers who are, or would otherwise be, laid off. 

(4) Subject to Artidcr 0.1 1, the HmpbJ will award vacant:positions 
to mpbyeea who am, of would otherwise be Laid off, in order 
of swiodty if, with the benefit of up to six (6) months retraining, 
an employee has become able to meet the normal 
requirements of tha job. 

(5) Any dispute relating to the foregoing procedures may be filed 
as a grievance commencing at Step 3. 

(ii) 

The l W @ q m m t  Committee shall be comprised of equal numbers 
of reptesentatives of the HospW and of the Union. The number of 
representatives will be detennined locally. Where for the purposes 
of HSTAP (the Ontario HeaHb Sector Training and Adjustment Panel) 
there is another hospital-uv*de s M i g  and redeployment committee 
created or in existence, Union members of the Redeployment 
Commfttee shall sewe on any such hospitalwide staffing committee 
established with the same or similar terms of reference, and the 
number of Union members on such committee will be proportionate 
to the nmber of its bgaining writ members at the pruticular Hospital 
in relation to other staff groups. 

Meetings ofthe Redeploymerrt Committee shall be held during normal 
w#king house T i  spent attending such meetings shall be deemed 
to be work time for which the repmsentative(s) shall be paid by the 
Hospital at his or her regular or premium rate 8s may be applicable. 

Each party shall appoint a Q).chBir for the Redeployment Committee. 
C d w i r s  shall chair alternative meetings of the Committee and will 
be jointly msponsible for establishing the agenda of the Committee 
meetings, preparing minutes and writing such correspondence as the 
Committee may dired 

(iii) Disdasure 

The Hospital shall provide to the Redeployment Committee all 
pertinent staffing and finandal infomation. 

M 



The Redeployment Committee, of where there is IK) consensus, the 
committee members shall propose akmatives to cutbacks in staffing 
to the HospWs Chief Executm ' officer and to the Board of Directors. 

At the time of submitting any plan concerning rationalization of 
services and involving the elimination of any position(s) or any 
layoff(s) to the Distrid Health Council or to the Ministry of Health, the 
Hospital shall provide a copy, together with accompanying 
documentation, to the Union. 

An employee in receipt of notice of layoff pursuant to 9.07(a)(ii) may: 

(a) accept the layoff, or 

(b) opt to receive a separation allowance as outlined in Article 9.1 I; or 

(c) opt to retire, if eligible under the terms of the Hospitals of Ontario Pension 
Plan (HOOPP) as d i n e d  in Article t8.03(b); or 

(d) displace another employee who has lesser bargaining unit seniority in the 
same or a lower or an identical-paying classification in the bargaining unit 
if the employee wiginally subject to layoff has the ability to meet the normal 
requirements of the job. An employee 50 displaced shall be deemed to have 
been laid off and shall be entitled to notice in accordance with Article 9.07, 

An employee who chooses to exerebe the right to displace another 
employee with lesser seniority shall advise the Hospital of his or her 
intention to do 50 and the position claimed within seven (7) days after 
receiving the notice of layoff. 

Note: For purposes of the operation of dause (d), an identical-paying classification 
shall indude any classification where the straight-time hourly wage fate at 
the level of service corresponding to that of the laid off employee is within 
1% of the laid off employee's straight time hourly wage rate. 



* 
In the event that them am 110 employeeswith lesswm~ in the same or a lower 
OridenticatpayingdasJificatKxl, ' as defined in this article, a l a i d 4  employee shall 
have the right to displace another employee with lesser seniority who is the least 
senior employge in the classification end where the straight-time hourly rate at the 
tevel of service cotresponding to that of the employee is within 5% of the l a i d 4  
employee's straight-time M y  rate. 

An employee who is subject to Iayaffdherthan a layoff d a  permanent or long-term 
nature shall have the right to accept the layoff or displace another employee in 
accordance with (a) and (d) above. 

An employee shall have opporturity of m l l  from a layoff to an available opening, 
in order of seniority, provided he or she has the ability to perform the wrk before 
such opening is filled on a regular basis under a job posting procedure. The 
posting procedwe in the colledive agreement shall not apply until the recall 
process has been complete. 

In determining the ability of an employee to perform the wxk for the purposes of the 
paragraphs above, the Hospital shall not act in an arbitrary or unfair manner. 

An employee redledtowuk in a diffetent dassHication fromwhich he or she was 
laid off shall have the privilege of returning to the position held prior to the layoff 
should It become vacant within six (6) months of being m l l e d .  

No new employees shall be hired until all those laid off have been given an 
opportunity to retwn to work and have failed to do so, in accordance with the loss 
of seniority provision, or have been found unable to perform the work available. 

The Hospital shall notify the employee of recall opportunity by registered mail, 
addressed to the last address on record with the Hospital (which notification shall 
be deemed to be received on the ccBcoIIc1 day following the date of mailing). The 
notification shall state the job to which the employee is eligible to be recalled and 
the date and time at which the employee shall report for work The employee is 
solely responsible for his w her proper address being on record with the Hospital. 

Employees on layoff shall be given preference for temporary vacancies which are 
expected to exceed ten (10) wading days. An employee who has been racalled to 
such temporary vacancy shall not be required to accept such recall and may 
instead remain on layoff. 

No full-time employee within the bargaining unit shall be laid off by reason of hislher 
duties being assigned to one or m m  part-time employees. 

-1 
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In the event of a layoff of an employee, the Hospital shall pay its share of insured 
benefits premiums fot the duration of the sixmonth notice period provided for in 
Article 9.07. 

In the event of a l a y 4  of an employee, the Hospital shall pay its share of insured 
benefits premiums up to the end of the month in which the lay-off occurs. 

The employee may, if possible under the tens  and conditions of the insurance 
bed& programs, eoclfirwB to pay the full premium cost of a benefit or benefits for 
up to three (3) months following the end of the month in which the l a y 4  ocwrs. 
Such payment can be made through the payroll office of the Hospital provided that 
the employee inform the Hospital of his M her intent to do so at the time of the 
lay&, and arranges with the Hospital the appropriate payment schedule. 

. 

Where, with the benefit of retralnlng of up to six (6) months, an employee who 
has either accepted the layoff or who is unable to displace any other employee 
could be redeployed to a hospital position identified by the Redeployment 
Committee in accordance with Article 9.07(b)(i): 

(i) Opportunities to fill vacant positions identified by the Hospital 
Redeployment Committee thraugh retraining shall be offered to 
employees who apply and would qualify for the position with the 
available retraining in order of their seniority until the list of any 
such opportunities is exhausted. Opportunities to fill vacancies 
outside of CUPE bargaining units may be offered by the Hospital 

its discretion. 

(ii) The Hospital and the Union will cooperate so that employees who 
have received notice of permanent layoff and been approved for 
retraining in order to prevent a layoff will have their work 
schedules adjusted in order to enable them to participate in the 
retraining, and scheduling and seniority requirements may by 
mutual agreement be waived. The Redeployment Committee will 
seek the assistance of the Health Sector Training and Adjustment 
Panel (HSTAP) to cover the cost of tuition, books and any travel, 
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Ll 
Apart from any on-the-job training offered by the Hospital, any 
employee subject to layoff who may require a leave of absence to 
undertake retraining in accordance with the foregoing shall be 
granted an unpaid leave of absence which shall not exceed six (6) 
mnths. 

Laid-off employees who are approved for retraining tn order to 
qualify for a vacant position within the Hospital will continue to 
recehre insured benefits. 

Upon successful completlon of his or her trainin0 period, the Hospital 
and the Union undertake to waive any restrictions which might 
otherwise apply, and the empbyee will be placed in the job identified in 
9.1 O(a)lll. 

An employee subject to layoff who applies but later declines to accept 
8 retraining offer or fails to complete the training will remain subject to 
layoff. 

A joint committee of the participating hospitals and local unlons 
identified in Appendix "A' shall meet prior to June 30, 1993, and will 
establish Regional Redeployment Commhteet to identify employment 
opportunities and to facilitate and arrange for the redeployment of laid 
off employees. 

Each Hospital will provide such Regional Redeployment Committee with 
the name, address, telephone number, and years of service and seniority 
of ail employees who have been laid off. 

In filling vacancies not filled by bargaining unk members, the Hospitals 
will be encouraged to give first consideration to laid-off employees who 
are on the l ist and who are qualified to perform the work. For 
beneftt-entidement purposes, it Is recognized that Hospitals shall be free 
to grant to any employees hired through this process full credit for 
service earned with anothgr hospital. 
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(a) Where an employee resigns within 30 days after receiving notice of 
layoff pursuant to article 9.07(a)(ii) that his or her position will be 
eliminated, he or she shall be entitled to a separation allowanca of two 
(2) weeks' salary for each year of continuous service to a maximum of 
twelve 112) weeks' pay, and, on production of receipts from an 
approved educational program, within twelve (12) months of resignation, 
may be reimbursed for tuition fees up to a maximum of three thousand 
($3,000) dollars. 

(b) Where an employee resigns later than 30 days after receiving notice 
pursuant to Artlcie 9.07(a)/ii) that his or her position will be eliminated, 
he or she shall be entitled to a separation allowance of four (4) weeks' 
salaTy, and, on production of receipts from an approved educational 
program, W i n  twelve (12) months of resignation, may be reimbursed 
for tuition fees up to a maximum of one thousand two hundred and fifty 
(81,250) dollars. 

An employee hired by the Hospital with recent and related experience may 
claim consideration for such experience at the time of hiring on a form to be 
supplied by the Hospital. Any such claim shall be accompanied by verification 
of previous related experience, The Hospital shall then evaluate such 
experience during the probationary period following hiring. Where in the 
opinion of the Hospital such experience is determined to be relevant, the 
employee shall be slotted in that step of the wage progression consistent with 
one (11 year's service for every one (1) year of related experience in the 
classification upon completion of the employee's probationary period. It is 
understood and agreed that the foregoing shall not constitute a violation of the 
wage schedule under the collective agreement. 

The Hospital underrekes to notify the Union in sdvance, so far as practicable, 
of any technological changes which the Hospital has decided to introduce 
which will significantly change the status of employees within the bargaining 
unit. 
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d 
The Hospital agrees to d k w s  with the Union the effect of such technological 
changer on the employment mtus of employees and to consider practical 
ways and means of minimizing the adverse affect, if any, upon employees 
concerned. 

Where new or greeter skills are required than are already possessed by 
affected employeerr under the present methods of operation, such employees 
shall be given a period of training, with due.constderation belng given to the 
employee's 8 ~ 8  and previous educstiOnal background, during which they may 
perfect or acquire ths skills neas8itaed by the new method of operatlon. The 
employer will asaume the cost of tuition and travel. There shall be no 
reduction In wags or salary rates during the training period of any such 
employee. Training rhaU be given during the hours of work whenever possibfe 
and may extend for up to six months. 

Employees with one (1 I or more years of cantinuour rervice who are subject 
to lay-off under conditions referred to above, wlil be given notice of the 
impending change in employment status at the earllertt reasonable time in 
keeping with the notification to the Union as above set forth and the 
requirements of the applicable law. 

Of - 
The Hospital shdl not contract out any work usually performed by members of 
the bargaining unit if, as a resutt of such contracting out, I layoff of any 
employees other than casual part-time employees resub from such contracting 
O u t .  

NotwithNanding the foregoing, the Hospital may contract out work usually 
performed by the members of the bargaining unk without such contracting-out 
cbnstkuting a L#esch of *&I provlsibn if the Hospftal provides in its commercial 
arrangement conttscdnq out the work that the contractor to whom such work 
is being contracted, and any subsequent such contnctor, agrees: 

(1 I to employ the employees thus displaced from the hospital; and 
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(2) in doing so to stand, wlth respect to that work, in the place of the 
hospital for the purposes of the hospital’s collective agreement with the 
Unbn, and to execute into an agreement with the Union to that effect. 

In order to ensure compliance with thb provision, the Hospital agrees that it 
will withdraw the work from any contractor who has failed to meet the 
aforesaid t e r n  of the ,contracting-out arrangement. 

03 - 
Further to Article 8.07(b)(i)(l) the parties agree that the Redeployt~Wnt 
Committee will Immediately undertake a review of any existing sub-contract 
work which would otherwise be bargaining unit work and which may be 
subject to expiry and open for renegotiation within SIX (6) months with a view 
to assessing the practicslity and cost-effecthrenes8 of having such work 
performed within the Hospital by members of the bargaining unit.” 

11 - WORK OF THF R A W I N I N C ;  UN11 

1-w- 

Employees not covered by the t e r n  of this Agreement will not perform duties 
normally assigned to those employees who are covered by this Agreement, 
except for the purp~se8 of instruction, experimentation, or in emergencies 
when regular employees are not readily available. 

The use of volunteers to perform bargaining unit work, as covered by this 
agreement, shall not be expanded beyond the extent of existing practice as of 
June 1, 1986. 

Effective October 1, 1990, the Hospttel shall submit to the Union figures 
indicating the number of volunteers as of September 20, 1990. Thereafter, the 
Hospital shall submit to the Union, at thr8e 13) month intervals, the number of 
volunteers for the current month and the number of hours worked. 
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Written mqUea for 8 pelvional leave of absence without pay will be considered 
on an individual by the Hospiml. Such requests a n  to be submitted to the 
employee's immedias wpsrviror at least four [4) weeks in advance, unless not 
reasonably passible to give such notice, and a wrktmn reply will be given within 
fourteen (14) days except in cases of emergency In which case a reply will be 
given as soon as possible. Such leave shall not be unreasonably wlthheld. 

The Hosphal shall grant leave of absence wtthout pay to employees to attend 
Union conventionr, wminara, education classes and other Union buslness in 
connection with the adminimation of the collective agreement provided that 
such leave will not interfere with the efficient operation of the Hospital. Such 
leave will not be unreasonably denied. 

In requeaing such leave of absence for an employee or employees, the Union 
must give at learrt nrv%nty-one (21) day8 clear notics in wrking to the Hospkal, 
unless not reasonably possible to give such notice. 

The cumulative total leave of absence, the number of employees that may be 
absent at any one time from any one area, and the number of days of absence 
shall be negotiated locally and are set out in the Local Provisions Appendix. 
During such leave of absence, the employee's salary and applicable benefits 
shall be maintained by the Hospital on the basis of what his normal regular 
hours of work would have been, provided that the Union reimburses the 
Hospital In the amount of such salary and applicable benefits within thirty (30) 
days of billing, 

Notwithstanding the above, time spent by the eight (8)  Executive Board 
members of the Ontario Council of Hospital Unions to fulfill the duties of the 
position shall be In addition to leave for Union 8wlness under this clause. 
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Upon application by the Union, in writing, the Hospital shall grant leave of 
absence, without pay, to an employee elected or appointed to full-time Union 
office. It b understood that no more than one (1) employee In the bargaining 
unit m y  be on such leave at the same time. Such leave shall be for a period 
of one (1 1 calendar year from the date of appointment unless extended for a 
further 8pecific period by agreement of the parties. 

Seniority shall accumulate for employees during such leave on the basis of 
what his normal regular houn of work would have been. Service shall 
accumulate for employees during such leave to the maximum provided, if any, 
under the provisions of the collective agreement. It will become the 
responsibility of the employee for full payment of any applicable benefits in 
which the employee is participating during such leave of absence. 

The empbyee shall notify the Hospital of his Intention to return to work 8t least 
four (4) weeks prior to the date of such return. The employee shall be returned 
to his former duties on the same shift In the same departmmt and at the 
appropriate rate of pay, subject to any changes which would have occurred 
had the employee not been on leave. 

Nowithstanding Atticle 2.011 the Hospital may fill the vacancy resuking from 
such leave on a temporary basis. 

ve for P r v - T -  

Upon applicatlon in writing by the Union on twhalf of the employee to the 
Hospital, 0 leave of absence without pay shall be granted to such employee(s1 
elected to the positions of the President of the Ontario Council of Hospital 
Unions or the Secretary-Treasurer of the Ontario Council of Hospital Unions for 
period(s1 of up to two (2) years. It is understood, however, that during such 
leave the ernployee(s) shall be deemed to be an employee of the Union. 

There shall be no h of service or seniority during such leave of absence and 
the empbyeeIs) shall accumulate service and seniority on the basis of what his 
normal regular hours of work would have been. During such leave of absence, 
the employee's salary and applicable benefits shall be maintained by the 
Hospital on the basis of what his normal regular hours of work would have 
been, provided that the Union reimburses the Hospital in the amount of such 
salary and applicable benefits within thirty (30) days of billing, 
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The employee agrees to notify the Hospital of his intention to return to work 
at least four (4) ~teb prior to the date of such return. The employee shall be 
returned to his former duties on the 8am shift in the sam department and at  
the appropr&te rate of psy, subject to any changes which would have occurred 
had the employee not hmn on leave. 

Notwithstending Artkle 2.01, the Hospital may f i l  the vacancy resulting from 
such leave on 8 temporary basis. 

Any employee who notlfbs the Hospital as toon as posslble following a 
bereavement will be granted bereavement leave for three (3) consecutive 
calendar days off without lass of regular pay from regularly scheduted hours 
in conjunctlon with the death of the ipoum, child, parent, aister, brother, 
mother-in-bw, father-in-law, grandparent, grandchild, brother-in-law, slster-fn- 
law OT gmndparent of spow. The Hospital, in Its dbcretion, may extend such 
leave wtth or without pay. Where an employee doer not qualify under the 
above-noted conditions, the Hospital frbey# nonetheless, grant a paid 
bereavement leave. For the purpose of bereavement leave, the relationships 
specified In the preceding daw are deemed to include a common-law spouse 
and a partner of the same sex. --I 

a- 

If an employee is required to mnm as a juror in any court of taw, or is required 
to attend a8 a wltmss in a court proceeding in whlch the Crown Is 8 party, or 
is required by subpoena to attend a court of law or coronet's inquest in 
connection witb a c ~ s 8  arising from the employee's duties at the Hospital, the 
employee shall not lose regular pay because of such sttendance provided that 
the employee: 

(a) notifies the Hospital immediately on the employee's notification 
that he will be required to attend at court; 

(bl presents proof of service requiring the empioyee's attendance; 

tc) deposits with the Hospital the full amount of compensation 
received excluding mileage, travelling and meal allowances and an 
official receipt thereof. 
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In addition to the foregoing, where 8 full-time employee is required by 
subpoena to attend a court of law or coroner's inquest in connection with a 
case arising from the employee's duties at the Hospital on his regularly 
scheduled day off, the Hospital will attempt to reschedule the employee's 
regular day off. Where the employee's attendance is required during a 'different 
shift than he is scheduled to work that day, the Hospital will attempt to 
reschedule the shift to include the time spent a t  such hearing. It is understood 
that any rescheduling shall not result in the payment of any premium pay, 

Where the Hospital is unable to reschedule the emptoyee and, as a result, he 
is required to attend during other than his regularly scheduled paid hours, he 
shall be paid for all hours actually spent at such hearing at his straight time 
hourly rate subject to (a), (b) and (c) above. 

6 - P r e w  

Pregnancy leave will be granted in accordance with the provisions of the 
Employment Sranderds Act, except where amended in this provision. 
The service requirement for eligibility for pregnancy leave shall be 
thirteen (13) weeks of continuous service. 

The employee shall give written notification at least two (2) weeks in 
advance of the date of commencement of such leave and the expected 
date of return. At such time she shall also furnish the Hospital with the 
certificate of a legally qualified medical practitioner stating the expected 
birth date. 
The employee shall reconfirm her intention to return to work on the date 
originally approved in subsection (b) above by written notification 
received by the Hospital at least two (21 weeks in advance thereof. 

Effective on confirmation by the Unemployment Insurance Commission 
of the appropriateness of the Hospital's Supplementary Unemployment 
Benefit (SUB) Plan, an employee who is on pregnancy leave as provided 
under this Agreement who has applied for and is in receipt of 
Unemployment Insurance pregnancy benefits pursuant to Section 18 of 
the Unemployment Insurance Act, shall be paid a supplemental 
unemployment benefit for a period not exceeding fifteen (15) weeks. 
The supplement shall be equivalent to the difference between 
ninety-three percent (93%) of her normal weekly earnings and the sum 
of her week!y unemployment insurance benefits and any other earnings. 
Receipt by the Hospital of ?he employee's unemployment insurance 



cheque stubs shall constltuto proof that she is in receipt of 
Unemployment Insurance pregnancy benefits. 

The employee's noml weekly earnings shall be determined by 
multiplylng her reoular hourly me on her rSa day worked prior to the 
commencement of the leave timet her nom!  weekly hour6plus any 
wage incm888 or mbry increment that she would be entkled to receive 
if she were not on pregnancy leave. 

In addition to the foregoing, the Hospital will pay the employee 
ninety-three percent (93%f of her noml weekly earnings during the 
first two (2) week period of the leave while walting to receive 
Unemployment Insurance beneftts. 

The employee does not have any vested rlght except to receive 
payments for the covered unemployment period, The plan provides that 
payment in respec! of guaranteed annual remuneration or in respect of 
deferred remunerstlon or severam pay benefits are not reduced or 
increased by payments received under the plan. 

Credits for service and seniorfty shall accumulate for a period of up to 
seventeen (17) weeks while an employee is on pregnancy leave. --1 

The Hospital will continue to pay Its share of the contributions of the 
subsidlzed employee benefits, induding pension, In which the employee 
I8 p8ttidpadng for a period of up to seventeen (17) weeks while the 
employee b on pregnancy leave. 

Subject to any changes to the employee's status which would have 
occurred had she not been on pregnancy leave, the employee shall be 
reinstated to her former duties, on the same shift in the same 
department, and at the same rate of pay. 

17.07 - Par- 
(a) . Parental leaves will be granted in accordance with the provisions of the 

Emptoyment Standads Act, except where amended in this provision. 
Tha senrice requirement for eliglbiltty for parental leave shall be thirteen 
I1 3) weeks of continuous service. 



(b) An employee, who qualifies for parental leeve, other than an adoptive 
parent, shall give wrltten notification of at least two (2) weeks in 
advance of the date of the commencement of such leave and the 
expected date of return. 

(cl For the purposes of thk Article, parent shall be defined to include 8 
person with whom a chikl b placed for adoption and a person who is in 
a rehtlOn8hip of some permanence wkh a parent of a child and who 
intends to treat the child as his or her own. 

(d) An employee who is an adoptive parent shall advise the Hospital as far 
in advance as possible of having qualified to adopt a child, and shall 
request the leave of absence, in writing, upon receipt of confirmation of 
tha pending adoptlorr, If, because of late receipt of confirmation of the 
pending adoptkn, the employee finds it impossible to request the leave 
of absence in writing, the request may be made verbally and 
subsequently verified in writing. 

An employee Wtro Is an adoptive parent may extend the parental leave 
for such greater. time as may be required by the adoption agency 
concerned to a maximum total of six (6) months. 

An employee shall reconfirm hb or her intendan to return to work on the 
date otiginalb approved in subsection (b) above by written notification 
received by the Hospital at least two (2) weeks in advance thereof. 

(e) Effective on confirmation by the Unemployment Insurance Commission 
of the appropdatenear of the Hospital's Supplemental Unemployment 
Benefit (SUB) Plan, an employee who is on parental leave as provided 
under this Agreement who has applied for and is in receipt of 
Unemployment insurance parental benefits pursuant to Section 18 of the 
Unemployment Insurance Act, shall be paid a supplemental 
urremployment benefit for a period not exceeding ten (10) weeks. That 
benefit 8hall be equivalent to the difference between ninety-three 
percent (93%) of the employee's normal weekly earnings and the sum 
of his or her weekly Unemployment Insurance benefits and any other 
earnings. Receipt by the Hospital of the employee's unemployment 
insurance cheque stub will serve as proof that the employee is In receipt 
of unemployment parental benefits. 

' 



M 
The employee's nom1 weekly earninas shall be determined by 
multiptylng the employee's regu&r hourly rate on his-or her last day 
worked prior to the commencement of the leave timer the employee's 
normal weekly hours, plus any wage increase or salary Increment that 
tha employee would be entitled to If he or she were not on' parental 
leave. 

In addition to the foregoing, the Hospital rhall pay the employee 
ninsty-thtee gwcemt (93%) of hlt or her normal weekly earnings during 
the fitst two (2) week period of the leave while waiting to receive 
Unemploymsnt Insurance benefits. 

The employee do88 not have any vested right except to receive 
payment8 for the awered unemployment period. The plan provides that 
payment in respect of guaranteed annual remuneration or in respect of 
deferred remuneration or severanw pay benefits are not reduced or 
increased by payments received under the plan. 

Credits for service sfld senlothy shell accumulate for a perlod of up to 
eighteen (18) weeks while an employee is on parental leave. 

The Hospbl wlll continue to pay tts share of the premiums of the 
subsidbed 8mpkyB8 benefits, including pemlon, in which the employee 
is participating for 8 period of up to eighteen (181 weeks while the 
employes is on parental leave. 

d 

Subject to any changes to the employee's status which would have 
occurred had he or she not been on parental leave, the employee shall 
be reinstated to her former duties, on the same shift in the same 
depanment, and at the same rate of pay. 

08 - 
If required by the Hospital, an employee shall be entitled to leave of absence 
with pay and without lots of seniority and benem to write examinations to 
upgrade his or her employment qualifications. 

Where employees are required by the Hospttal to take courses to upgrade or 
acquire new employment qualifications, the Hospital shall pay the full costs 
associated wlth the courses. 
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Subject to operational requirements, the Hospital wlll make every reasonable 
effort to grant requests for necessary changes to an employee's schedule to 
enable attendance ut a recognized upgrading course or seminar related to 
employment with the Hospital. 

Effective March 31, 1099, the Hospital aorees to introduce a pre-paid leave 
program, funded sotety by the employee subject to the following terms and 
conditions: 

The plan is available to employees wishinq to spread four (4) years' 
salary over a five (5) year period, in accordance with Part LXVIII of the 
I n a n e  Tax Regulatbnr, Section 6801, to enable them to take a one (1 ) 
year leave of absence following the four (4) years of salary deferral. 

The employee must make wrttten application to the Hospital at least six 
(6) months prior to the intended commencement date of the program 
(i.e. the salary deferral portion), stating the intended purpose of the 
leave. 

The number of employees that may be absent at any one time shall be 
determined between the local parties. The year for purposes of the 
program shall be September 1 of one year to August 31 the foltowing 
year or such other twelve (12) month period as m y  be agreed upon by 
the employee, the local Union and the Hospital. 

Where there are more applications than spaces allotted, seniority shall 
govern, 

During the four (4) years of salary deferral, 20% of the employee's 
gross annual earnings will be deducted and held for the employee and 
will not be accessible to the employee until the year of the leave or upon 
withdrawal from the plan. 

The manner in which the deferred salary is held shall be at the discretion 
of the Hosphal. 

All deferred salary, plus accrued interest, if any, shall be paid to the 
employee at the comncement of the leave or in accordance with such 
other payment schedule as may be agreed upon between the Hospital 
and the employee. 
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All benefits shall be kept whole during the four (4) years of salary 4 
deferral. During the year of the leave, wniority will accumulate. Servlce 
for the purpore of vacation and salary progremion and other benefits 
wic1 be mtalneui but will not accumulate during the period of leave, The 
employee rhaU mpondble for the fulf payment of premium for 
any hsatth and welfare benefits in which the employee is participating. 
Contributions to the Hospbb of Ontario Pension Plan will be in 
accordance with the Pbn. The employee will not be eligible to 
particlpate In the disability incorns plan dudng the year of the leave. 

An 8mpbYm may withdraw from the plan m any time during the deferral 
portlon ,provided three (3) months notlce Is given to the Hospital. 
Deferred 88bfy# plus accrued hterost, if any, will be returned to the 
employee within a reasonable period of time. 

If the employee temrinates employment, the deferred salary held by the 
Hospital p lw accrued Interest, If any, will be returned to the employee 
wwin a reasonable pew of time. In case of the employee's death, the 
funds will &e paid to the employee's estate. 

The Horpttal All endeavour to find a temparary replacement for the 
employee as far in advance as practicable. If th8 Hospftel is unable to 
find a suitable replacement, it m y  post~one the W e .  The Hospftal will 
give the employee as much n o t b  ss b rouclonably possible. The 
employee will have the option of remaining In the Plan and rearranging 
the leave at a mutually agreeable time or of withdrawing from the Plan 
and having the deferred salary, plus accrued interest, if any, paid out to 
the employee within a reasonable period of tlme. 

The employee will be reinstated to hls or her former posttion unless the 
position has beon discontinued, in which case the employee shall be 
given a comparable job. 

Final spproval for entry into the prepaid b S V 0  program will be subject 
to the employee entering into a f o m l  agreement with the Hospktal in 
order to authorize the Hospital to make the appropriate deductions from 
the employee's pay. Such agreement will Include: 

(i) A statement that the employee is entering the prepaid leave 
program in accordance with this Article of the collective 
agreement. 
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(ii) The period of salary deferral and the period for which the leave is 
' requested. 

(111) The mbnner in which the deferred salary is to be held. 

The letter of application from the employee to the Hospital to enter the prepaid 
leave program will be appended to and form part of the written agreement. 

(a) All employeerr who have completed their probationary period will 
be allowed skk h v e  on the following basis, it being understood 
that sick leave means the period of d m  an employee is permitted 
to be absent from work with regular straight time rate of pay 
because of sickness or because of an accident for which 
compensation is not payable under the Wufker's Cumpensarion 
Act but not that period of time an employee is absent due to 
pregnancy. 

(b) During each year of employment regular full time employees 
covered by this Agreement will be allowed for sick leave 1 1/2 
(one and one-half) days for each completed month of service 
during the year concerned. Provided that an employee will not be 
given any allowance for sick leave for the first day of absence in 
the fourth and succeeding periods of absence from work in any 
calendar year. 

(c) Any unused portion of sick leave in any year of employment shall 
be cumulative up to an aggregate maximum of one hundred and 
thirty (130) days sick leave, A deduction shall be made from 
accumulated sick leave credits for ell days absent for sick leave 
as defined above. 

(dl It is understood that sick leave credits do not accumulate while an 
employee is on sick leave. 
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(e} Where an employee is prevented from woMng for the Hospital on 
account of an occupational illness or accident that is recognized 
by r)re Worken' Compensation Board as compensable within the 
meaning of the Wo&ers' Conryrensetlon Act, the Hospital, .on 
application from, the employee will utilize the employee's 
accumutnt8d rick leave Ctedks to 8upplement the award made by 
the Worken' Compensation Board for loss of wages to the 
employee by 8uch amount that' the award of the Workers' 
Compensation Board for lorr of wages, together with the 
suppkmentation of the Hospital, will equal 100% of the 
employee's mt earnings, to the limit of the employee's 
a c c u m  sick leave credits, Wh8re a WCB top-up is currently 
provided from genenrl revenue, it wilJ bo provided on the same 
bash except that it wlll continue to be provided from general 
revenue. 

( f )  Employees m a y  be allowed to use paid sick leave in order to 
engage in personal preventative medical health and dental care. 
Permission will not be unreasonabty withheld provided adequate 
notice b ghren in advance. On requea, employem will be 
required to provide proof of attendance for the preventative 
medical or dental a r e  concerned. 

(9) The Employer will pay to the ernployetr or his personal 
representath fifty percent of his accumulated sick leave, which 
fifty percent shall not exceed sixty-five days, on normal 
retirement or desth, or after five years of consecutive service, if 
his employment Is terminated for any other reason. 

(h) Employees hired after October 2nd, 1979 must be employed and 
have completed five (5) consecutive years of service in order to 
qualify for any and ell of the. provisions of this clause. 

If an employee is injured on the job and hb supervisor excuses him from 
further duty for the balance of his shift, the employee's regular rate of 
pay shall continue for the balance of that shift and there shall be no 
deduction from sick leave or other credits. 
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03 - Pa- far U- 

the Hospital will provide payroU deduction for the union-sponsored LTD 
plan where a majority ov thorn eligible in the bargaining unk indicate a 
willingness to have the premium cost deducted from their wages. The 
Union shall be responsible for  ascertaining the wishes of its members in 
this regard. 

An employee who is absent from work as 8 result of an illness or injury 
sustained at work and who has been awaftlng approval of claim for Workers' 
Compensation for a period longer than one complete pay period may apply to 
the Hospital for payment equivalent to the lesser of the benefit she would 
receive from Worlcen' Compensation if her claim was approved, or the benefit 
to which she would be entftled under the short term sick leave plan. Payment 
will be provided only if the employee provides evidence of disability 
satisfactory to the Hospttal and a written undertaking satisfactory to the 
Hospital that any payments will be refunded to the Hospital foltowing final 
determinetion of the claim by The Workers' Compensation Board. lf the claim 
for Workers' Compensation is not approved, the monies paid as an advance 
will be applied towards the benefits to which the employee would be entitled 
under the short term sick leave plan. Any payment under this provision will 
continue for a maximum of fifteen (1 5) weeks. 

14 - OF WQEll( 

14.01 - Dab 81 W- at 

The standard work day for all employees shall be seven and one-half (7%) 
hours, exclusive of one-half hour (34) unpaid meal break, and the standard 
work week shall be thirty-seven and one half (37 H) hours. The meal period 
shall be an unintenupted period except in cases of emergency. 

The Hospital will schedule one fifteen (151 minute rest period for each full 
scheduled half shift. 
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When an employee perform authorited overtime work of at least three (31 
hours duration, the Hospital will schedule a rest period of fifteen (1 5). minutes 
duration. 

The regular straight time rate of pay is that ptescribed in wage schedute 'A' 
of the Collective Agreement. 

All authorized hours mrksd in excess of seventy-&e (75) hours within a two 
week period covered by the above mentioned bcMule of regular hours of 
work, or in excess of seven and one-half (7 HI hours per day, rhali be paid at 
one and one-half the ernployee'8 regular straight time rate of pay. 

The overtime rate shall be time and one-haH (1 1/2) the employee's 
straight-time hourty rate. 

Overtime premium will not be duplicated nor pyramided nor shall other 
premium be duplicated nor pyramided nor shall the tame hours worked be 
counted as part of the normal work week and also as hours for which the 
overtime premium is paid, 

Employees who work overtime will not be required to take time off in regular 
hours to make up for overtime worked. 

Time off in lieu may be taken on a mutually agreed upon basis between the 
employee and the Hospital, such time off will be the equhralent of the premium 
rate the employee has earned for working overtime. The Hospital shall revert 
to payment of premium rate If time off is not taken within sixty (60) calendst 
days. 
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Employees who report for any scheduled shift will be guaranteed at least four 
(41 hours of work, or If CIO work is available will be paid at least four (41 hours 
except when work b not available due to conditions beyond the control of the 
Hospital. The reporting allowance outlined as herein shall not apply whenever 
an employee ha8 received prior notice not to report for work. 

06 - 
Where employees are called back to work after having completed a regular 
shlft, and prior to the commencement of their next regular shift, they shall 
receive a minimum of four (4) hours of work or four (4) hours pay at the rate 
of time and one-half (1 1/2) times their regular hourly earnings. Superior 
provisions shall remain, 

An employee who Is required to remain available for duty on standby, outside 
the normal working hours for that particular employee, shall receive standby 
pay in the amount of 12.00 per hour for all hours on standby, 

Standby pay shall, however, cease where an employee is called into work 
under Article 15.06 above and works durlng the period of standby. 

Where an employee is assigned temporarily to perform the duties and assume 
the responsibilities of a higher paying position In the bargaining unit for a 
period in excess of one-half (1/2) of a shlft, he shall be paid the rate in the 
higher salary range immediately above his current rate from the 
commencement of the shift on which he was assigned the ]ob. 

Where a Hospital temporarily assigns an employee to carry out the assigned 
responsibilities of a classificatlon outside the barg8hhg unit for 8 period in 
excess of one-hatf (1/2) of one shift, the employee shall receive an allowance 
of 84.00 for each shift from the time of the assignment. 
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Empwees shall be paid a shift premium of forty-five cents (45C) pet hour for 
all houn worked where tho majarlty of their rcheduled hours fall. between 
1506 and 0700 hours. (Superior Benefit: Eligibilm for shift premium shall be 
for all sMfW commencing between 1100 hours ard 0559 hours of the following 
day) The m m  forty-five (456) per hour wlll be paid as weekend premium for 
all h u m  worked between 2400 hours FMay and 2400 hours Sunday, or such 
other &hour period 81 may be agreed upon by the local partles. 

There shall be twab 112) trdklayr and these holidays are set out In the Local 
Provisions Appendix. 

Should the Hospital be required to observe an sdditional paid holiday as a result 
of legislation, it is understood that one of the existing holidays recognized by 
the Hospital shall be established as the legislated holiday after discussion with 
the Union, so that the Hospital's obligation to provide the number of paid 
holidays as noted above remains unchanged. 

Holiday pay will be computed on the basis of the employee's regulsr. straight 
time hourly rate of pay times the employee's n o m 1  dally hours of work. 

In order to qualify for holiday pay for any holiday, 81 set out in the Local 
Provisions Appendix, or to qualify for a lieu day an employee must complete 
her scheduled shift on each of the working days immediately prior to and 
following the holiday except where absence on one or both of the said 
qualifying days is due to a satisfactory reason. 

An employee who was scheduled to work on a holiday, as Set out in the Local 
frovisions Appendix, and is absent shall not be entitled to holiday pay or to a 
lieu day to which she would otherwise be entitled unless such absence Wllt  
due to a satisfactory reason. 
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An employee who qualW to receive pay for any holiday or a lieu day will not 
be enthbd, in the event of illness, to receive sick pay in addition to holiday pay 
or 8 lieu day insrespect of the same day. 

If an employee is required to work on any of the holidays set out in the local 
Appendlx the employee shalt be paid at the rate of time and one half (1%) her 
regular straight time hourly rate of pay for all hours worked on such holiday 
subject to Article 16.04. In addhion, if the employee qualifies in accordance 
with Article 16.02 above the employee will receive a lieu day off with pay in 
the amwnt of the employee's regular stfaight time hourly rate of pay times the 
employee's normal daily hours of work. 

NOTE: Other provisions If any, relating to the scheduling of lieu days or 
relating to the payment of holiday pay instead of receiving a lieu 
day off are located in the Lacal Provisions Appendix. 

Where an employee is required to work authorized overtime in excess of his 
regularly scheduled hours on a paid holiday, such employee shall receive twice 
12x1 his regular straight time hourly rate for such authorized overtime. 

17-01 - Fufl-TimA V- F I  of Paymmt 

An employee who has completed one (1 1 year but less than two (2) years of 
continuous service shall be entitled to two (2) weeks annual vacation, with 
Pay 

An employee who has completed two 121 years but less than five (5) years of 
continuous service shall be entitled to three (3) weeks annual vacation, with 
Pay 

An employee who has completed five (5) years but less than fifteen (15) years 
of continuous service shall be entitled to four (4) weeks annual vacation, with 
Pay 
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An employee who hsr completed fifteen 118) yean but less than twenty-five 
(25) years of continuous service shall be entitled to five (5) weeks annual 
vacation, with pay. 

An employee who has completed twenty-five (25) yean or more of continuous 
service rhall be entitled to six (6) weeks annual vacation, with pay,: 

Vacation pay ShSU be calculated on the basis of the employee's regular straight 
time rate of pay times their  normal weekly hours of work, subject to the 
application of A*k 9.04, Effect of Absence. 

Should an employee who has commenced hb scheduled vacation and agrees 
upon request by the Horpltal to return to perform work dudng the vacation 
period, the employee shall be paid at the rate of one and one-half (1 H) times 
his basic strsight tlme rate for all hours 80 worked. To replace the originally 
scheduled days on which such wok was performed, the employee will receive 
one (1) vacation lieu day off for each day on which he has so worked. 

L) 
Where an employee's scheduled vacation is interrupted due to serjous illness, 
which commenced prior to and continues into the scheduled vacation period, 
the perlod of such Illness shall be considered sick leave. 

Where an employee's scheduled vacation Is interrupted due to 0 serious Illness 
requiring the employee to be an in-patient in a hospital, the period of such 
hospitalization shall be considered sick leave. 

The portion of the empbyee's v8cBtion whkh b deemed to be sick leave under 
the above provisions will not &e counted against the employee's vacatfon 
credits. 

11 7.04 0 

Where an employee's vacation b interrupted due to a bereavement, the 
employee shall be entitled to bereavement leave in accordance with Article 
12.04. 

The portion of the employee's vacation which b deemed to be bereavement 
leave under the above provisions will not be counted against the employee's 
vacation credits. * 
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The Hospital agrees, during the term of the CollecWe Agmement, to cbntribute 
towards the premium coverage of pardcipating eligible employees in the active 
employ of the HospM under the inswsnce plan8 set out below subject to their 
respective te rm and conditions including any enrolmnt requirements: 

The Hospital agrees to pay 100% of the bllled premium towards 
coverage of eligible employees in the active employ of the Hospttsl 
under the Blue Cross SemGPrivate Plan in effect as of September 28, 
1993 or comparable coverage with another carrier. 

The Hospital agrees to contribute 75% of the billed premium towards 
coverage of elfgible employees in the active employ of the Hospital 
under the exiastlng Blue Cross Extended Health Csre Benefits Plan in 
effect as of September 28, 1993 (as amended below) or comparable 
coverage.with another carrier providing for $1 5.00 (single) and 425.00 
(family) deductible, providing the balance of monthly premiums 1s paid 
by the employee through payroll deductions. Vision care maximum 
830,OO every 24 months and hearing aide allowance $500.00 lifetime 
maximum, 

The Hospital agrees to contribute 100% of the billed premium towards 
coveraQe of eligible employees in the active ernploy of the Hospitat 
under HOOGUP in effect as of September 28, 1993 or such other group 
life insurance plan currently in effect. 

The Hospital agrees to contribute 75% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospttal 
under the Blue Cross #S Dental Pian in effect as of September 28,1993 
or comparable coverage with anather carrier {based on the current ODA 
fee schedule as it may be updated from time to time) providing the 
balance of the monthly premiums are paid by the employee through 
payroll deductton. 

The Hospital will provide equivalent coverage to all employees who retire 
early and have not yet reached age 65 and who are In receipt of the 
Hospital's pension plan benefits on the same basis as is provided to 
active employees for semi-private, extended health care and dental 
benefits. The Hospital will contribute the same portion towards the 
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billed premium of these benefits plans 8s is currently contributed by the 
Hospital to the billed premiums of active employees. 

The early-retired employee's share towards the billed premium of the 
insured benefit plans will be deducted from hit or her monthly pension 
cheque. 

(f) A copy of all current master policies of the benefits referred to in this 
Article shall be provided to the Union. 

It is understood that the Hospital may at any time substitute another carrier for 
any plan (other than OHIP) provided the benefits conferred thereby are not in 
total decreased. Before maklng such a tubs&uthn, the Hospital shall notify the 
Union to explain the proposed change and to ascertain the views of the 
employees. Upon a request by the Union, the Hospital shsll provide to the 
Union, full specifications of the beneflt program contracted for and in effect 
for employees covered herein. 

W 
All present employees enrolled In the Hospital's pension plan shall maintain 
their enrolment h tk plan subject to its terms and conditions. New employees 
and employ- not yet eligible for membership in the plan shall, as a condition 
of employment, enroll In the plan when eligible in accordence with its te rm 
and conditions. 

Prior to issuing notice of layoff pursuant to article 9.07(a)(ii) in any 
classiflcation(s), the Hospital will offer early-retirement allowance to a sufficient 
number of employees eligible for early retirement under HOOPP within the 
classification(s} In order of seniority, to the extent that the maximum number 
of employees within a classification who elect early retirement is equivalent to 
the number of employees within the classificatIon(s) who would otherwise 
receive notice of layoff under article 9.07(a)(il). 

-1 
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An employee who elects an early retirement option shall receive, following 
completion of the last day of work, a retirement allowance of two weeks' 
salary for each year of service, plus a prorated amount for any addhional partial 
year of service, to a maximum ceiling of 28 weeks' salary, and, in addition, 
full-time employees shall receive a single lump-sum payment equivalent to 
81,000 for each year less than age 65 to a maximum of 85,000 upon 
retlrement. 

Effective January 1, 1989 and on that date for each subsequent calendar year, 
the Hospital will provide 435 per calendar year to each full-time employee who 
is required by the Hospltal to wear safety footwear during the course of hls 
duties. The employees who will be required to wear safety footwear will be 
negotiated locally and set out fn the Local Provisions Appendix. 

Note: The exisdng language designating the classifications of employees which 
are deemed to require appropriate safety footwear shall be transferred 
to the local appendix. 

lal - I .  . 

When 8 new classification (which is covered by the terms of this collective 
agreement) is estabkhed by the Hospital, the Hospital shall determine the rate 
of pay for such new classification and notlfy the Local Union of the same, If the 
local Union challenges the rate, it shall have th8 right to request a meeting wfth 
the Hospital to endeavour to negotiate a mutually satisfactory rate. Such 
request will be made within ten (10) days after the receipt of notice from the 
Hospital of such new occupational classification and rate. Any change mutually 
agreed to resulting from such meeting shall be retroactive to the date that 
notice of the new rate was given by the Hospital. I f  the parties are unable to 
agree, the dispute concerning the new rate may be submitted to arbitration as 
provided in the Agreement within fifteen (15) days of such meeting. The 
decision of the Board of Arbitration (or Arbitrator as the case may be) shall be 
based on the relationship established by comparison with the rates for other 
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classifications in the bargaining unit having regard to the requirements of such 
classification. 

When the Hasphl maker a substantial change in the /ob content of an existing 
classification which in reality causes such classiflcation to becom a new 
classificsdon, the Hospital agrees to meet with the Union if requested to permit 
the Union to make representation with respect to the appropriate rate of pay. 
If the matter is not resolved following the meeting with the Union the matter 
may be referred to Ahitration as provided in the agreement within fifteen (15) 
days of such meetlng. The decision of the Board of Arbitration (or Arbitrator 
as the case m y  be} shall be based on the relstlonship established by 
cornpatison wfth the rates for other classifications In the bargaining unit having 
regard to the requirements of such classifications. 

fhe parties further agree that any change muturlty agreed to or awarded as a 
result of arbitrstion shall be retroactive only to the date that the Union raised 
the issue wlth the Hospital. 

Notwithstanding the foregoing, if 89 a result of compentabte illness or injury 
covered by W.C.B. 8n employee Is unable to carry out the regular functions of 
her position, the Hospital may, subject to its operational raquitemnts, establish 
a special classification and salary In an endeavour to pmvMe the employee with 
an opportunity of continued employmnt. This provision shall not be construed 
as a guarantee that such special classification(al will be made available or 
continued. 

A copy of the current job description for a bargaining unit poskion shall be 
made available to the Union upon request. When a new classification which 
is covered by t e r m  of this collective agreement is created, a copy of the fob 
description shall be forwarded to the Union at the time that the Hospital 
notifies the local Union of the rate of pay pursuant to article 20.011a) above. 
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Where the Hospital revlses the job content of an exlsting classification in such 
a manner that duties of another classification are assigned to it, the following 
shall apply: 

(a) An employee who occupies a position which is revised in accordance 
with this article, and who is physic8lly Incapable of performing the 
revlsed poskion, will not be required to perform those additional duties 
which exceed the employee's phy8ical capabilities provided the 
employee's physician provides documentation to the Hospitsl of such 
limitation. 

(b) In the event an employee presently occupying a position which is 
reVls8d in accordance with this article requires additional training to 
perform dutles of the revised position, the employee shall be entitied to 
a period of training, with due consideration being given to the 
employee's age and previous educational background, during which they 
may perfect or acquire the skills necessitated by the new method of 
operation. The employer will assum the cost of tuition and travel.' 
There shall be no reduction in wage or salary rates during the training 
period of any such employee, Trsining shall be given during the hours 
of work whenever possible and may extend for up to six months. 

a- 

An employee who is promoted to a higher rated classification within the 
bargaining unlt will be placed In the range of the higher rated classification so 
that he shall receive no less an increase In wage rate than the equivalent of 
one step in the wage rate of his previous classification {provided that he does 
not exceed the wage rate of the classification to which he has been promoted). 

The wage rates shall be as set forth in Schedule "A" attached to and forming 
part of this Collective Agreement. 

"Merit Rates": At the discretion of the Employer increases beyond the rates 
referred to in this Schedule may be granted on a merit basis. 



The Union'# representativds) will be included in L.e consultation and 
planning process from the early phases of the operating plan 
development to its final stages of completion, to assist the Hospital in 
minimizing layoffs or fob loss, and in developing labour adjustment 
strategies where necessary. 

Where ehe Hospitsl e x p e r i e w  unforeseen circumstances.such that will 
necessitate change8 to an operating plan which has been approved by 
the Minktry of Heakh, the Hospital agrees that revisions to the operating 
plan will be carried out in consultation with the Union. 

In furtherance of the foregoing, the Hospital agrees to provide to the 
Union In a timely way any financial and staffing information pertinent to 
the operating plan, or to any other re-structuring ptan that would affect 
the Union's members. 

It is understood that employee time spent at meetings with the employer 
in pursuance of the above shall be deemed to be work time for which 
the employes thall be psM by the Hospftal at his or her regular or 
premium rate a t  may be applicable. cl 

Thb agreement shall be binding and conthue in effect and shall continue from 
year to year unless either party gives written notice to the other party of fts 
desire to bargain for amendments within ninety (901 days prior to the 
termination date of September 28, 1995. Upon receipt of such notice by one 
patty or the other, both parties will meet thereafter for the purpose of 
bargaining. 
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Notwithstanding the foregoing provisions, in the event the parties to this 
Agreement agree to negotiate for b renewal through the process of central 
bargaining, either paw to this Agreement may give notice to the other p a w  
of its desire to bargain for amendments on local matters proposed for 
incorporation in the renewal of this Agreement and negotiations on local 
matters shall take place during the period from 120 to 60 days prior to the 
termination date of this Agreement. Negotiations on central matters shall take 
place during the period commencing forty-five days prior to the termination 
date of this Agreement. 

It is understood and agreed that 'local matter8" means, those matters which 
have been determined by mutual agreement between the central negotiating 
committees respectively representing each of the parties to this Agreement as 
being subjects for local bargaining directly between the parties to this 
Agreement. It is also agreed that local bargaining shall be subject to such 
procedures that may be determined by mutual agreements between the central 
negotiating committees referred to sbove. For such purposes, it is further 
understood that the central negotiating committees will meet during the sixth 
month prior to the month of termination of this Agreement to convey the 
intentions of their principals as to possible participation in central negotiations, 
if any, and the conditions for such central bargaining. 

P 
Dated at Owen Sound, Ontario, this l4 day of& 
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In order to amply with the q-ts of tbe SOdrJ t3ntmct Acr, 1993 and the award, 
employees cligblctobc paid as per Wage !hbedule'A'sh tbuseanplops w h m  aUnings (as 
rlcfinarlm theToronto Humber Memorial Hoq&al .r?ntcmmt) an Ltss than S30,ooO (LICO) for 

~ P l o y e e s  - ' a s J . ~ U W  wil l  be paid as per WageSd#dulO'B'. 
the catendar yeat, or such 0 t h  localty agreed annual period for detumnm g wco status. 

If, at tfie end oftfre epleadar year it ir detenllincd * that a '~UI-I~CO' mployee's camings as per 

wage paynmt to theextart U m t k  total of the ituns inchded f a  the puqmscs of earnings under 
the LXCO deMtion, including wagea, does not exceed $3O,ooO for the calendar year. 

the LICO dciinition were lesr than $3O,ooO anndy ,  the ernplop shall receive a rctmct~ 've 

If, at the end of the cahdar yau it isdetennvled * that a ZICO" employee's earnings as per the 
UCO definition were greater than S30,oOO annually, such employee ahall repay b the Hospital 
the overpaymentofwaga necived in thecalardatym bo the armt that to do so does not reduce 
annual LICO camhgs below S30,oOO. The Ho@tal my recaves the m o l l ~ y  by pplI 
daduction, and the-and theunion -that this repayment is henby cxrasarted to, for 
the purposes of the E)nploymart Lr&md&SACI. 



SCHEDULE “Aw - Annual Earninas Less Than $30.000 

Classtficatjoq 

Materiel Handler 

8ep.24193 $13.016 $13.1Q2 $13.394 
8sp.2WD4 $13.148 $13.324 $13.524 

sSp.2WO3 $13238 $13.458 S13.6W 
S e p . M  $13.970 W.5W $13.835 - murk dustflcrtlon ellmhtd Aug. m5 

Handyperson 

General SN Worlrsr Jun.1M 

Codr 

$13.2QO $13.443 $13,900 
$13.423 $lS.Sn $14.017 

$13.513 813.7W 814,009 
$13.878 $13.928 $14.148 

$13.700 S13.W $14.570 

$13,541 $13.6W $14.426 
S13.700 $13.633 $14.570 

$14.073 $142Q7 $14.4= 
$14.214 $14.440 $14.570 

$14270 $14.403 $14.516 
$14.413 $14.547 $14.681 

$13.- $14.190 $14.679 $14.924 

$14.558 $14.678 $14.7W S14.0l7 
$14.105 $14.825 $14.915 $15.098 

$14.159 $14.- $14.648 $15.132 
$14.301 814.550 $14.795 $1 5.283 
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3 U  a m  SCHEDULE A - Annual Earninus; less Than $30.000 (Contmdl 

$14.475 014.420 $14.780 $15.132 
$14216 $14.!23 $14.928 $15.283 

Sl4.78Q $14.930 $15.054 $1 5.322 
114.937 Slb.079 $15.2M S15.475 

SlS.762 $16.166 
$1 5.920 $16.348 

s15.166 s15.su $15.625 
$15.507 115.766 $16,026 
s1s.m sis.w sie.ia 

$15.677 $16.060 $18.525 
S1S.W $1821 $16.600 

$17.117 $17.293 $17.471 
$17.289 $17.480 $17.848 

$16.430 SlS.S70 $18.694 
$16.959 S17.oOe $17223 
$17.128 $17270 Slt.3Q0 
$17.457 $17.W $17.725 

$17.471 $47.046 $17.822 
$17.948 S17.m $18.001 

$19.800 $18.175 
$1 7.976 $18,357 

Sl8.1tO $1 8.635 
$1 8.361 . 516.821 

$11.962 

Sl7.666 
$1 7.996 

st 7.491 

$1 8.1 75 
$18.357 

$18.502 
$1 8.776 



5 1  SCHEDULE nBro Annual Earnlnas of at Least $30, 000 

Classfncrtlon 
Laundry-UnsnWorlrw 

Food SOIMCO WorkSr I 

lab We, 
Nursing AsWtant 

S8p.m $12.781 S12QlO $13.107 
Wp, 29/91 $12.781 $12.910 $13.107 

Sop.- $12,847 $l3.W1 S1325f 
Sep.2WM $12867 W3.W $13.257 

Sep.29193 $13.107 $13.325 $13.562 
S8p.zoIQ1 $13.107 $13.325 $13.582 
" L n b M e  c b M w k l n  elimlmd Aug. 28195 

General SN Worlret Jun.ilod 

Phys& Attendant sop. 2wQ3 
ssp,  2919) 

Transporter sop. 29/93 
sep. 29/91 

$13.158 $13.310 $13.770 
$13.158 $13.310 $13.f10 

S13.JOg $13.653 $13.870 
$13.400 ~ i 3 . a i s  $i3.a70 

$13.130 $13.560 $14.283 

$13.430 $13.580 $14.283 
$13.430 $13.580 $14.283 

$13334 Sl4 .W $14.283 
$13334 $14.155 $14.283 

514.129 $14.260 $14.372 
$14.12Q $14.280 $14.372 

$13.720 $13.910 $14.390 $14.630 

$14.415 $14.533 $14.651 $14.700 
$14.415 $14.533 $14.851 $14.?W 

$13.936 $14= $14.634 $14382 
$13.936 $14= $14.634 S14.W 

$14.019 Si4293 $14.503 514.w 
$14.019 $14.2# $14.503 $14362 

S14.W $14.782 $14.905 $1 S a l  70 
W 4 . W  $14.782 $14.905 $1 5.170 



52 SCHEDULE "BU - Annual Eamlnas of at Least $30.000 (Confdl 

MafntemgM3an (w 4th) Sap. 2WQ3 
sop. 2Ww 

$1 5.606 S16.m 
$1 5.W si e.- I 

$15.016 $15.233 $11.170 
015.W $15.762 $15.999 
$15.545 St5.?62 $15.99g 
$15.572 $15.780 $18.028 

S11.;522 $15.QOl $16.361 
015.S22 SlS.901 $16.361 

S16.W $l7.1= $17.2'08 
$18348 $17.122 $17.2Q8 

$16.267 $18.- $16.529 
816.7Q6 $16.935 $17.0$8 

$17.411 $17.550 $17.673 
$17.468 $17.807 $17.730 

s1a.m we.m a i 7 . m  

$17- $17.471 $1'1.648 
$17.298 $17.471 $17.646 

$1 7.824 $$t.OOS 
$17.624 S17.005 

S17.71O St7.883 $18.058 
$17.710 917.8R3 $18,058 

$17.999 $18.450 
$1 7.999 $18.450 

$16.794 
$17.323 
$17.323 
$17.@38 
Sl7.QQS 

w 
$17.@BS 
$1 7.995 



53 

APPENDIX OF LOCAL ISSUES 

A 1.01 The Employer recognizes the Union as the role and exclusive collective 
bargainin~ agent for all of its rmpbyw save and except professional 
medical staff, graduate nursing staff, undergraduate nurses, graduate 
pharmacists, graduate dietitians, student dietitians, school students, 
technical personnel, aupervisor8, persons above the rank of supewkor, 
medical social workers, clerical workers, ward clerks and persons 
regularly empbyed for not more than twenty-four hours per week. For 
the purpose of clarity, the term technical personnel comprises 
physiotherapists, occupational therapists, psychologists, electro- 
encephalographirts, electric shock therapists, laboratory, radiological, 
nuclear medicine, pathological, respiratory technology, and cardiology 
technicians. 

A - 7  

A 2.01 The Union agrees that any employee defined in Article All  of this 
Agreement may exercise or may refrain from exercislng his right to 
become a member of the Union. 

A 2.02 The Employer agrees to deduct from the earnings of each employee 
defined in the agreement commencing the first of the month following 
the date of hire, the current monthly dues 8s established from time to 
time, whether a member or non-member and remk the same to the 
Treasurer of the Union monthly, accompanied by a list of names of 
those from whom dues have been deducted, 
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A - 3  W b F - F W m  -i 

A 3.01 The Union acknowledges that it is the exclusive function of the 
Employer: 

a) to manage and direct its operabiom and affairs in all respects and 
without limiting or restricting that function except that the 
exercire by the Employer of tu right8 and functions shall not be 
contrary to the express provision8 of any other Article of this 
Agreement; 

b) to  mlntain order, discipline and efficiency: 

c) to determine the number and W o n  of the hospital establish- 
ments, the services to be tendered, the methods, the work 
procedures, the lclnds and locations of machines, tools, 
Instruments and equipment to be used, to select, control and 
direct the us8 of all meterials required In the operatkm of the Hos- 
pital, to schedule the work and services to be provided and 
performed and to make, alter and enforce regulations governing 
tha use of materials, equipment and services as may be deemed 
necessary in the interests of the safety and well being of the 
Hospltal patients and the public; 

Ll 

d) to make, alter and enforce rubs and regulations to be observed 
by the employees and not otherwise contrary to this Agreement; 
however, such rules shall not be discrimlnatMy and shall be made 
available to ths employes or the Union Representative upon 
request made to the Supervisor. The Hospbl Will provMe the 
Union wtth a copy of any wtttten policy changes pertaining to 
employees covered under thb agreement. 

e) to hire, retire, classlfy, direct, promote, transfer, discipline, 
suspend and dbcharge employees, to assign employees to shifta 
and to Increase or decrease working forcer and hours, providing 
that a claim of improper classification or cbirn of dlscrirninatory 
promotion, demotion, transfer, discipline or suspension and/or 8 
claim by an employee that ha has been discharged wkbut 
reasonable cause, may become the subject of a grievance and be 
deatt with as hereinafter provided. 
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A 3.02 The Employer agree8 that the above rights shall not be exercised In a 
manner that is InconsWnt with the terms of this Collective Agreement. 

A 4.01 The Local Bargaining Committee will consist of not more than three (3) 
employees. There shall not be more than one employee from any one 
department in any unit, 

A - 5  

A 5.01 The Employer acknowledges the right of the Union to appoint or 
otherwise select not more than fitteen (15) Stewards. It shall be the 
responslblltty of the Union to auppty the Employer with the names of the 
Stewards 88 rrelected within a reasbnable time. 

A 6.01 The Employer acknowledges the right of the Union to appoint or 
otherwise select a Grievance Commtttee, which 8hall be comprised of 
not more than four members. It shall be the responsibillty of the Union 
to suppty the Employer wtth the nam of ttre members of the Grievance 
Commhee within a reasonable time. 

A 7.01 It is mutually agreed that an employee will not be eligible to serve 8s a 
Steward, or as a member of Committees, u n h  he is a member of Local 
48, Canadian Union of Public Employees. 

us 
A 0.01 A copy of the seniority list rrhall be posted on all Union bulletin boards 

January 31st of each year and a copy sent to the secretary of the local 
union. 
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A 8.02 Nodflcrtlon of Newly H h d  Employees 

The employer Will advise the president of the Union in writing of all 
newiy hired employees and employees transfarred into the bargaining 
unit within flve (5) day& 

A 9.01 The effedve date referred to in Article 9.06 b September 28, 1985. 

A 10.01 a) The following provisions designating hours on a dally rhift and 
regular daily shifts over tha Employer's schedule shall not be 
construed to be a guarantee of the hour8 of work to be done on 
each shift during each shift schedule. 

b) A tcheduk of regular hours of work will be established and 
maintalned on the basb of seventy-five (75) hours of work over 
a two (2) w k  perkd to enable days off to be allocated 
consecutively wherever practicable. The Employer shall arrange 
the schedule of regular hours of work to allocate each employee 
every third weekend off, and wlll endeavour to schedule every 
other weekend off. In so far as it k practlcable to do so, for 
those employees who are presently scheduled off every second 
weekend, the practice will contlnue. 

c) Scheduled hours of work and days off shall be posted at least 
two (2) weeks in advance. In case of change in the posted shlft 
at the request of tha Hotpbl with less than sixteen (161 hours 
nodce, the employee affected shall be paid overtime rete for the 
first shift of the new schedule. Such premium shall not apply 
when,the change 1s requested by an employee and consented to 
by the Hospkal, 

d) Employees shall rotate through no more than two (2) shift8 (e& 
DayEvening or Day/Nights). 
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Advance requests for specific days off shall be submitted, in 
writing, to the Supervisor at least two (2) weeks in advance of 
the day requested except in cams where it is not practicable to 
do so. Ths wpetvtsar will reply in writing to such request within 
seven (71 days of recehring such request. 

Requests for exchanges in posted schedules must be submitted 
in witting and co-signed by the employee willing to exchange 
days or tour8 of duty. 

When an employee is required to and does work for four or mote 
bun of overtime prior to or after his normal shift, he shall be 
provided with a hot meal or four dollars ($4.00) if the Hospital Is 
unabk to provide the mesl w ha8 been unable to schedule a meal 
break during the overtime period. 

A 10.02 When an empbyee ir requlred to change shifts, sixteen (161 hours shall 
be allowed to change shift& except for employees worlring in Nutrition 
and Food Sewket, where the period shall be twelve (12) hours. If, 
however, an empbyee Is required to report on a second shitt In any less 
t h e  than r;ixteen (16) h n ,  sftar finishing the first shift, the employee 
will be paid at overtima rates for the period Wrk8d before the sixteen 
(16) hours time allowed for 8hift change has explred. 

A 10.03 The following provision shalt apply to employees entitled to reporting 
pay under Article 15.05: 

Transportation is to be provided for the return trip to the employee's 
residence if the employee's regular method of transportation 1s 
unavallable. 

A 10.04 Adversa Weather Conditions 

In the went of adverse weather Conditions, and the employee b unable 
to report for duty, the employee shall have the right to use accumulated 
lieu days, vacation days, or a leave of absence without pay. 

A 10.05 Travel Expansor 

The employer will pay for pre-approved reasonable travel expenses 
incurred on hospital businem BI provided for in the Administration and 
Personnel Policies of the Hospital. 



A 10.06 Clean Up Tim0 
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w 
Employees who handle contaminated waste or bio-hazardous waste as 
identified below, 8hall be Qken a five (5) minute clean up time prior to 
the concluskm of his or her shift. 

The employees entitled to the clean up time are: 
1. Transporter assigned to waste pkk-up and disposal 
2. SPD Atde assigned to deconmrninstlon duties. 
3. Weshp8rron assigned to unload contaminated laundry. 

A 10.07 Off Duty Tmkphm Raspon- 

The partiem agree that employem In tha Department of Engineering 
ServiCer will be paid at OM and one-half (1-1/2) times their regular rate 
of pay for all bun spent on telephone conruttation with the Health 
Centre durino off duty time, provided ths procedure for "Pfiority of 
CaUs" b fallowed as outlined in the Departmental Policy and Procedure 
Manual. 

The employees wlll record the amount of tlme spent in such telephone 
consuttatlon and submit claim8 to the Director of Engineering Services 
for approval. 

A 11.01 

A 11.02 

A 11.03 

Any employee who, because of injury or sIckfu~88, b unable to report for 
work, must notify the Department Supervisor or designate at least two 
(2) hours prior to the start of the shift except in emergency situations 
and in the case of absence for more than three (3) working days 
because of in]ury or illness, the employee will, if rmquested to do so, 
provide a doctor'8 certificate certifying that such employee Is unable to 
carry out hi8 duties due to such cause. 

The Employer agrees to provide the Secretary Treasurer of the Union 
annualiy with a list showing ths accumulated sick lesve credits of each 
employee in the bargaining unit. 

Where, for  reasons of heatth, an employee b frequemty absent or unable 
to perform his duties, the Hospital may require him to submit to I 
medical examination (at the expense of the Hospb!). V 
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A 11.04 Employees are twqulred to notify their Supervisor or designate the day 
before they return to work from an injury or illness. 

A 12.01 The following holklays shall be observed for which the employee shall 
receive hit regular rtraiaht time rate of pay provided such employee 
works hi8 regular scheduled shift preceding and following the holiday, 
unless absent due to lilnes8 or injury that occurred during the pay period 
In which the holiday fah or on a Unlon Leave of Absence granted under 
Article 12.02 of the Collective Agreement. 

New Year's Day Civic Holiday . 

2nd Monday in February 
(or Heritage Day if so proclaimed1 
Good Friday Thanksgiving Dsy 
Easter Monday Remembrence Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

bbour Day 

A 12.02 Where a regular shift commences the night prior to a designated holiday 
and continues into the holiday, or where a regular rhlft cornmencm on 
e designated holiday and continues into the next day, the employee shall 
be paid for work performed as follows: 

1) Where the majority of hours worked fall within the holklay 
all hours worked in the shift shall be for payment purposes, 
considered to be the holiday. 

2) Where the majority of hours worked fall outside 'the 
hollday, all hours worked in tha shift shall be paid at 
straight time rates. 

A 12.03 . When a paid M k h y  falh on an employee's day off, he shall be granted 
an additional day off without pay or in accordance with A 12.05 

A 12.04 In the event that one of the holiday8 listed above fails within an 
employee's vacacirur period, such VEICBtIon shall be extended by one day 
or in accordance with Art. 12.05. 
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A 12.06 

A 12.06 
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Notwithstanding the foregoing provision8 if a holiday falls during their 
vacadon pew or scheduled days off, an additional day off with pay at 
the employee's m i g h t  time rate of pay may be provided on a day to be 
arranged between the employee and the Employer or may be added to 
said emp)oyee'r sccumulatlon of days provkJed in Article 16.Q3 herein. 

An employee who k entitled to a lieu day off with pay under the 
provbion8 of Article 16.03 may elect either of the following: 

(a) holiday pay; or 

(b) a Iku day off at hi8 straight time rate of pay to be taken on a day to 
be mutually arranaed between the empbyee and hb supervisor. The 
employ- m y  accumulate to a mexlrnum of three (3) lleu days. 

The employee must notify the empkyM m less than two (2) weeks prior 
to the holiday of his desire to have the tlme off in lieu of the holiday. 

A 13.01 a) It b agreed and understood that on the granting of vacation time 
off, that an employee entkled to two weeks vacatlon or more 
shall be entitled to receive two consecutive week vacation and 
the remaining number of weeks m y  not necessarily be 
continuous. 

b) The empbyer shall give every consideration to accommodate the 
WtSAes of the employees with respect to their choice of vecstlon 
time off subject to the efficient operation of the Hospital. Such 
consideration shall not be exerclsed in an arbttrery manner. 

c) Employees will be given preference with respect to their vacation 
periods On accordance with reniortty. 

d) Employeer are required to rubmft to their Department Head, an a 
form provided by the Hospital, by April 18% their request for 
vacation Leave. Vacadon schedule8 shall be posted by May 31st. 
Employees will be advised of approval or otherwfse in Mfting 
wlthin a reasonabie period of tlme. Any revision Of  the schedule 
affecting an individual employee will be done in consultation with 
the employee SO affected. 

i 
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If IK) preference is submitted by the employee prior to April ISt0 
the rupewisor will consult wkh the employee in an effort to 
mutually agree on the vacation allotment. This process must be 
completed by April 3 0 t h 0  or the supervisor may then allot 
vacation for the employes at the ~upervitor's discretion. 

Except as provided for in Ankle A-13.01 (f), for the purpose of 
scheduling vacation entitlement, the vacation year shall be from 
January 1 to December 31. 

el For the pwpose of an extended vacation, an employee may carry 
over from OCWI vacation year to the next, a maximum of one week 
of v8c8tjon at the rate of pay such employee was receiving when 
the week to be carried over was earned. 

The prcrvirkn of thir c l a w  k only applicable when an employee 
submh tho request for the extensfon In accordance with clause 
d) above. 

f) An employee who becomes entitled to an additional week of 
vacation by virtue of having completed 2, 5, 15 or 25 years of 
continuow service during the vacation year, shall submit their 
request for the additional entltlemnt which shall be approved In 
accordance Wittr Article A-l3:Ol Id); however, ruch vacation b to 
be taken within one (1) year following the service anniversary 
date. 

A - 14 PAY 

A 94.00 It is agreed that pay day shall be every second Friday at 1 1 :30 a.m. If 
a pay day falls on a holiday, employees shall be paid on the day 
previous. 

A 15.00 An employee who voluntarity quits his employment must provide his 
immediate supervisor or designee with a notice in writing of hi8 intention 
to quit unless due to reasonb) beyond his control and which reason(s) 
is provided not later than two weeks prior to the date of quit. Failure to 
comply with provision will absolve the employer from payment of 
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VBCBtlOn banefit to said employee except as required by the Employment Ll 
S8nd8fdS Act. 

A 18.01 Any such request &hall be in writlno on the 'Request for Adjustment to 
Work Scheduk' form available in each department. 

A 16.02 In the cam of unpaid apprOv8d absences in excess of thirty calendar 
days, an employee may arrange with tho Employer to prepay the full 
pmmium of the rubskiired employee benefits for the entire period of the 
leave to ensure coveraQe. 

A 16.03 For the purpose of Article 12.02, Unkn Business, the cumulative total 
leave of absemce in any one calendar year shall not exceed rlxty (60) 
days, the number of employees absent at any OM) time shall not exceed 
five (51, with no mom than two (2) from any orw) department or unit and 
no leave of absence shall exceed five (5) conrecutive working days. 

A 17.01 The Employer shall provide space for bulletin boards which the Union 
shall have the right, sub]ect to the approval of the Director of Human 
Resources, to post notices of meetings and such other notices as may 
be of interest to the employees. 

A 17.02 It is agreed that space for such bulletin boards shall be made available 
in the Rehabilitatlon and Chronic Care arm, Laundry and the main 

. building, the Non Medical Detoxificatjon Unit and Addiction Day 
Treatment Centre, In a iocation specified by the employer. The use of 
such bulletin boards will be restricted to the posting of the Union notices 
provided for above. 

A 17.03 A box shall be attached on or in tho area of all Union bulletin boards to 
' hold union newsletters. 
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A 18.01 The Employer shall permit employees to carry lunches and use the 
cafeteria facilitie8 so long a t  no violations of usual sanitary conditions 
be occasioned thereby. 

A 79.01 Where the Employer requires an employee to be in uniform, four (4) 
uniform will be supplied and laundered by the Employer. 

A 20.01 The Employer agrees to contribute on behaff of the employees: 

i] seventy-five parcent (75%) of the cost for eligible benem to 
emp4yrriw working regubrty more than 24 hours and not greater 
than 28.08 hours per week; 
eighty-five percent (85%) of the cost for eligible benefits to 
employe88 wrWng regularty more than 28.08 houn and not more 
than 31.53 hours per week. 

i i )  

iii] one hundred percent (100%) of the cost for eligible benefits to 
employees working regularw more than 31.53 hours per week. 

' 

The dfgibk benefits for this category are rick leave and Statutory 
Holidays 

A 20.02 The Employer agrees to contribute on behalf of each eligible employee 
working regularly In excesa of 24 hours per week and covered by the 
Collective Agreement, a percentage (as specified in the following table), 
of the present billed premium under Blue Crom kQnd8d Health Care 
Plan consisting of Meen dollars (single) and hrventy-five dollars (famlly) 
deductible (no -Insurance) subject to the Carrier's requirement8 as to 
the minimum enrolment, provMed the balance of the monthly premium 
is paid by the employee through payroll deduction 

' 

I)  fifty=& (56%) of 8uch premium for employees working regularly 
more than 24 hours and not greater than 28.08 hours per week; 
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ii) rbcty-fwrr percent (64%) of such premlum for emptoyees working -1 
regularJy more than 28.08 hours and not more than 31 5 3  hours 
per week; 

iii) seventy-five percent (75%) of such premium for employees 
working regularly more than 31.53 hours per week. 

A 21.01 Evsry a m  will be hued  with sn indhridual Locker and a lock which 
will be used for the purpose of penonal clothing and belongings. 
L o c k s  must be left on the lockers on tenninatlon of employment. 
Employees requiring special consideration may request approval from 
the Human Rewwces Departmmt to use the employee's lock with a key 
provided 8 duplicate copy of the key is given to the Hospital. Such 
approval shall not be unreasonably withheld. 

A 22.01 
w An employee who b a member of a Community Emergency Fire Service 

may apply in writing to their supervisor for approval to cany a pager 
provided by such Communh'y Emergency fire Service and leave work to 
respond to an emergency fin call, provided that they have the 
permission of their supervisor for each call. Approval will only be 
granted where. t t  will not be On conflict with the operations of the 
Hospital. Approval will not be unreasonably withheld. The employer 
wIU not be responsible for any wages, workers' compensation benefits 
or other costs resulting from the employee leaving the Hospital to 
respond to an emergency fire call. 

A 23.07 A Registered Ptacticel Nursa WN) it required to prerent to the Director 
of Nunlng 01 her designate before February 15th of each year a current 
ce- of competence. Such time shall be extended for satisfactory 
reasons. 
Failure to provide the Director of Nursing with the certificate before 
February 15 will result in the employee being reclassified to a Nuning 
Assistant until such time as the certificate b submitted. -1 



A23.02 

The Horpb l  undemker to sncoutage Registered Practical Nurses 
{RPN's) to upgrade their rklllr to the pr88ent level of those being 
acquired by the graduating RPN't. Further, the Hospital will, where 
pnrcticabb, encourage and pormit the utilization of the upgraded skills. 

Should ths Horpfcel require those skills on the work units, the Hospital 
will pay for attendance at such training at regular wages and will also 
pay for tuitjon and materlair. 

A 24.01 Duties of -lad and sandwich preparation, cafeterh duties, and 
nourishment preparation will be paid at the salary cbssification of Food 
Service Aide II. 

A --AI 

A 25.01 - Health & bfrty Commttteo 

The Hospital and the Union agree that t h y  mutually desire to 
maintain stundardr of safety and health in the Hospital in order to 
prevent accidents, Injury and Illness. 

Recognizing its responsibilities under the applicable legislation, the 
Hospital agrees to accept as a member of Its AccMent Prevention 
Health & Safety Committee at baa one representative selected 
or appointed by the Union from amongst bargaining unit 
employees, 

Such Cammlttee shall identify potential dangers and hazards, Institute 
means of impraving heatth and safety program and recommend actlonr 
to be taken to improve conditions related to safety and health, 

The Hospltal agrees to cooperate reasonably in providing 
necessary information to enable the Committee to fulflll its 
functions. 
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(e) Meetings shall be held every second month or more frequently at 
the call of the chair if required. The Committee shall maintain 
minuter of all~meetlngr and make the mm available for review. 

(0 Any representative appointed or selmed in accordance with (b) 
hereof shall 8ewe for a term of on% (1) calendar year from the 
date of appointment which may be renewed for further periods of 
one (1) year; .Tima off for such representative(s) to attend 
meetings of the Accldent Prevention - Hsatth and Safety 
Committee in BccoTdance with the foregoing shall be granted and 
time so spent attending such meetings shalt be deemed to be 
work tlm for  which the reprasentatfve(8) shall be paid by the 
Hospital at his regular or premium rate as may be applicable. 

(9) The Union agrees to endeavour to obtain the full cooperation of 
its mmbenhip h the obwnration of all safety ruter and practices. 

(h) Pregnant employe88 may request to be transferred from their 
current duties if, in the professional opinion of the employee's 
physlclan, the pregnancy may be at rbk. If such a transfer is not 
feaslble, the pregnant employee, If she U) requests, will be 
granted an unpaid leave.of absence before commencement of the 
maternity leave referred to in Article 12.06. 

Where the Hospital klentifies high risk areas where employeea are 
exposed to Hepatit& B, the Hospttal will provide, at no cost to the 
employees, 8 Hepatitis B vaccine. 

(i) 

(1) The Hospttal accepts that one CUP€ member who is to serve on the 
Joint Occupational Heatth and Safety Chmittw will be selected among 
those to be trained a8 certified workera under the Occupatlona/Hee/th 
and Safety Act, Any costs associated with the initial training of a 
certified worker will be paid by the Hospital, or as may be prescribed 
pursuant to the Occupational Health 8nd Safety Act. 

A 25.02 Modified Work 

I 

W 

The Hospttal agrees to provide the employee with a copy of the 
Worken' Compensation Board Form 7 at the same time it is sent to the 
W.C.B. 
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The Hospital will notify the local union of the names of any employees 
represented by the union who are off work as a result of work related 
injury. 

When it b medkalty determined that an employee 1s unable to .return to 
the full dutied of his or her positkm because of disability the hospital will 
meet with the W n a l  Representative and a representative of the Locai 
Union to discuss the clrcumstances surrounding that employee's return 
to suitable work, 

A 25.03 Safety Footwear 

The Hospltal will require employees performing the following functions 
to wear appropriate safety footwear: 

1 ) Maintenance 
2) Grounds 
31 Ambulance 
4) 
5) 

Stores (only when frequently working in storage areas) 
Porterlng (as determined by the Hospital) heavy carts on a 
regular basis, e.g. linen carts, food wagons, 

A 26.01 The Hospital will provide the Union wfth a list of addresses for the 
membership within 30 days of this award and every April la thereafter 
unless an employee notifies the Employer in writjng that he/she does not 
wish that hisher address be made known to the Union. tt is agreed that 
the initial set-up cost (estimated to be between 6200 - $400) will be 
paM by the Union. In addition, the cost of producing said list 8ach year 
will be paid by the Union. 

A 27.01 The parties recognize that employees may be exposed to unwanted 
behaviour from others in the workplace and that such behaviour may 
result in injury snd/or emotional distress to an employee. 

The Hospital agrees to continue Its development of explicit policies and 
procedures to deal with such situations and shall submit such policies 
to the Joint Health and Safety Committee for review. 
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The Joint Occupational Health and Safety Comdttee shall concern Itself e 
with those matter8 and shall make such recommendations as it deems 
appropriate. 
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LE’ITER OF U ” D I N G  

AND 

CANADIANUNION OFPUBLIC m Y E E S  

In the matter of C m p d  WQrk WeLk (L€mga Daily Shifts) 

1. Provided a wortpblrc schedule can be qprovcd, a compi#sed work week shaII be 
introducadintomyunit~. 

b) the Hospital agrees to hpl#nent the 00- work week Such 
agrement shall not be withheld in an unmmably arbitrary mumcr. 

2. A corn@ work week may be discoathued in any unit whm: 

a) Fifty percent (50%) of the employees in tbe department so ibdicrrbe by 
SbCEct Iwllot; of 

i) advmcef€ectaonpatieat~, 
ii) inabiity to provide a workable staffing schedule, 
iii) the Hospital wishes to da so, for other reams which an 

aeitha uartasonable nor rutritrary, 

states its intention to disoontinue the ampresd work week in tbe 
schedule, 

3. When notiaofdisamtinuation is given by either party in accodance with pangraph (2) 
above, thar: 

(a) The partits shall mect within two (2) weeh of the giving of noti# to 
rtyicw the request for discontin~oa; and 
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0) Employas wil l  aot be required to work mon than four (4) consacutive 
days. 

(c) AlI other scheduling reguuoas which apply to employees w o w  the 
rrgulPr Wily shiftr U pIwidad ip k & l ~  A-10, except A-lO.Ol(d) 
10.02. 

A- 

v 
For employees working extended shifks, a regular shift shall be compiised of 11.25 paid 
hours. 

l&aliQn 
In order to balvlcse paid d m  ham, standad (7.5 bour) ShiAS m y  be included. 
EmployceswaJrino aoMnpacssdd work week arc entitled topaid vacatkm on thebasis of 
one week is qual to thirty-sevtn and one-half (37 In) houn. 

Employees 011 the exttndcd shift shall hpve tbe @cat of twelve (12) stvldard (7.5 
hour) statutory holidays. A lieu day off shall be a standvd (7.5 bur)  &y. 
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FOR THE UNION FOR THE HEAX.,TH CENTRE 

................. B& ..... .............................. mJ4t 
............................ . 
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LETTER OFUNDERSTmmG 

betwcen 

THE OREY BRUCE REaIONAL HEALTH CENTRE 

r 

and 

1. The wage rate k dsterminsd by werqing the wage ntsr of L e  Food S d c e  Worker I 
trd dle E m r i c Q d  ssrvias worker, givingtllefdlming m: 

Effsctive Aug. 1/94 S 13.158 S 13.31 513.77 


