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COLLECTIVE AGREEMENT
OFFICE AND CLERICAL EMPLOYEES

b e t w e e n

TBE SHAVER HOSPITAL

(hereinafter called the "Employer")

OF TEE FIRST PART

a n d

CANADIAN UNION OF
PUBLIC EMPLOYEES, C.L.C.

and its LOCAL 1742

(hereinafter called the Wnion8*)

OF TEE SECOND PART

ARTICLE 1 - PREAMBLE (Full Time and Part Time)

1.01 The general purpose of this Agreement is to establish and

maintain collective bargaining relations between the

Hospital and the employees covered by this Agreement; to

provide for ongoing means of communication between the

Union and the Hospital and the prompt disposition of

grievances and the final settlement of disputes and to

establish and maintain mutually satisfactory wages, hours

of work and other conditions of employment in accordance

with the provisions of this Agreement.

It is recognised that the employees wish to work

efficiently together with the Hospital to secure the best

possible care and health protection for patients.

1.02 BEMININEIHYuXXlLINE  PRONOUNB (Full Time and Part Time)

Wherevar the feminine pronoun is used in this Agreement,

it includes the masculine pronoun and vice versa where

the context so requires.
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W>LE 2 - DEPINITLON&  (Full Tim8 and PaEt Time)

2.01 TrtiPomY EMPLOYER

Employees may be hired for a specific term not to exceed

six (6) months, to repLace an employee who will bc. on

approved leave of absence, absence due to W.C.B.

disability, sick Leave, long term disabil.ity  or to

perform a special non-recurring task. This term mi;y be

extended a further six (6) months on mutual agreement of

the Union, employee and Hospital. The period of

employment of such persons will not exceed the absentee's

leave. The reJ.ease or discharge of such persons shall

not be the subject of a grievance or arbitration.

This cl.auso would not precl.ude such employees from using

the job posting provi:8ion under the cullective aqreementi

and any successful applicant who has completed his

probation period will be credited >!ith the appropriate

seniority.

The Hospj,tal will outline to enq;loyees selected to fill

suctl temporary vacancies and the TInion, the circumstances

yiving rise to the vacancy and the special conditions

relating to such employment.

2.02 P&xRT TIME C_OlWI'PMENT (Part rim0 only)

The Hospital. shall not refuse to accept an offer fro111 an

employee to make a written commitment to be available for'

work on a regular pre-determined  basis solely for the

purpose of utilizing casual employees so as to restri.ct

the numbers of regular part-time employees.

2.03 ~~GIJLAR PART TIME EUPLOYER

Regular part time employees are employees scheduled for

twenty-four (24) or less hours per week, and who:

(a) will be available to work full shifts if required;

(b) will be available for work on paid holidays;

CC) will be available to rotate to any of the three (3)

shifts if required; and
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ARTICLE 2 - DEPINITIONB  (Cont.)

2.03 (Cont.) (d) will be available to work in any sub-

department if required.

2.04 CABUAL  HNSLOYEl$

Casual part time employees are employees who work on an

interim replacement basis and who are available for call-

in from time to time as circumstances demand.

ARTICLE 3 - RELATIONBHLP

3.01 NO DISCRIMINATION  (Pull Time and Part Time)

The parties agree that there shall be no discrimination

within the meaning of the Ontario Human Rights Code

against any employee by the Union or the Hospital by

reason of race, creed, colour, age, sex, marital status,

nationality, ancestry or place of origin, family status,

handicap, sexual orientation, political affiliation or

activity, or place of residence. The Hospital and the

Union further agree that there will be no intimidation,

discrimination, interference, restraint or coercion

exercised or practised by either of them or their

representatives or members, because of an employee's

membership or non-membership in a Union or because of his

activity or lack of activity in the Union.

ARTICLE 4 - sTRIKE8 AKD LOCKOUTS (Bull Time and Part Time)

4.01 The Union agrees there shall be no strikes and the

Hospital agrees there shall be no lockouts so long as

this Agreement continues to operate. The terms "strike"

and "lockoutI shall bear the meaning given them in the

Ontario Labour Relations Act.

ARTICLE 5 - UNXON SECURITY (Pull Time and Part Time)

5.01 T-4 BLIP8

The Hospital will provide each employee with a T-4

supplementary slip showing the dues deducted in the

previous year for income tax purposes where such

information is available or becomes readily available

through the Hospital's payroll system.
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~CLE 5 - UNION BECDRL%'Y (Cont.)

5.02 MOTIF%CA'JXON T O  U N I O N

The Hospital will provide the Union with a list, monthly

of aLI hirings, lay-offs, recalls and terminations within

the bargaining unit where such information is available

or becomes readily available through the Hospital's

payroll system.

5 r 0 5 ~&m%OYEE INIER~~

A new employee wi.11 have the opportu~~ity  to meet with a

representative  of the Union in the employ of the Hospital

for a period of up to 15 minutes durinq the employee's

orjentation  period wi.thout  loss of regular earnings. The

purpose of the meeting will be to acquaint the empl.oyee

with such representative of the Union and the collective

agreement.

SUC!l meetings may be arranqed collectively or

individually for empl.oyces by the Hospital as part of tile

oricnl;ation  proqram.

s .04 t[o OTHER AouamlaNTQ

No employee shall be required or permitted to make any

aritteil or verbal agreement cwj.th the Hospital or its

ucprescntativo  (s) which confl.icts rsj:th the terms of thj.s

ayreeinen r: .

NO individual employee or group of employees :,hal.l.

undertake to represent the Union at meetings with the

Hospital without proper authorization from the Union.

T?iC%B 6J - UNlYON WPREUEMTiVKWN iWD COIMXT~EEB (Pull Time and Part
TiEYAle)

6 r 01 UNION ACTIVyrY ~ga:m~Im38 AM/OR ACCEBB 'TO PRmlZBIZB

The Unj.on agrees that neither it, nor its officers,

agents, representatives and members will engage in the

solicitation of members, holding of meetings or any other

Union activities on Hospital premises or on Hospital time

without tile prior approval of the Eiospital,  except as
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ARTICLE 6 - UNION REPREBENTATION AND CONNITTEEB (Cont.)

6.01 (Cont.)

specifically provided for in this agreement. Such

approval will not be unreasonably denied.

6.02 LABOUR MANAGEMENT COMMITTEE

Where the parties mutually agree that there are matters

of mutual concern and interest that would be beneficial

if discussed at a Labour-Management Committee Meeting

during the term of this Agreement, the following shall

apply.
An equal number of representatives of each party as

mutually agreed shall meet at a time and place mutually

satisfactory. A request for a meeting hereunder will be

made in writing prior to the date proposed and

accompanied by an agenda of matters proposed to be

discussed, which shall not include matters that are

properly the subject of grievance or negotiations for the

amendment or renewal of this agreement.

Any representative(s) attending such meetings during

their regularly scheduled hours of work shall not lose

regular earnings as a result of such attendance.

It is agreed that the topic of a rehabilitation program

for drug and alcohol abuse is an appropriate topic for

the Labour Management Committee.

It is understood that joint meetings with other Labour-

Management Committees in the Hospital may be scheduled

concerning issues of mutual interest if satisfactory to

all concerned.

Where two or more agreements exist between a Hospital and

C.U.P.E.  the Committee may be a joint one representing

employees under both agreements, unless otherwise agreed.

When a patient's behaviour and/or condition is such that

there is a potential hazard to the health and/or safety

of an employee, the employer shall meet with the Union in
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1TOCLE6 - UNYON RH’REBENTATION  AND COKHITTEEE (Coat.)

6.02 (Cont.)

order to discuss procedures, level of staffing etc., as

is necessary to ensure that the employees can carry out

their duties in a safe manner.

6.03 &OCAL BARGAINING COMMITTEE

The Hospital agrees to recognize a negotiating committee

comprised of Hospital employee representatives of the

Union for the purpose of negotiating a renewal agreement.

The Hospital agrees to pay members of the negotiating

cormnittee  for straight time wages lost from their

regularly scheduled working hours spent in direct

negotiations for a renewal agreement, up to but not

incl.udinq arbitration. Nothing in t-his provision is

intended to preclude the [Jnion negotiating committee from

having the assistance of any representatives of the

c;anadian Union of Public 1:n;ployecs when negotiating with

the Hospital.

'When direct negotiations begin or end within ten (10)

hours of a negotiae.inq  team member's scheduled shift, the

Itosl>i.tal  will. endeavour to provide one (1) day's leave of

absence without pay, to provide a sufficient rest break

if the employee so requests. Such request shall not be

unreasonably denied. Such leave shall be considered

leave of absence for Union business, but shall no-;. be

deducted from the Union entitlement under Article 12.02.

6.04 CENTRkL DARGWINIHU COlCMTTTf&$

UNION C&NTllAL BARQAININQ  COIIXITTEE LEAVE

In central bargaining between the Canadian Union of

Public Employees and the participating Hospitals, an

employee serving on the Union's Central Neqotiatinq

Committee shall be paid for time lost from his normal

straiqht time working hours at hj.s regular rate of pay

and without loss of leave credits for attending central
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ARTICLE 6 - UNION REPRESENTATION AND COKMITTEEB (Cont.)

6.04 (Cont.)

negotiating meetings with the Hospital's Central

Negotiating Committee in direct negotiations up to the

point of arbitration. Upon reference to arbitration, the

negotiating Committee members shall receive unpaid time

off for the purpose of attending arbitration hearings.

It is understood and agreed that the maximum number of

Union Central Negotiating Committee members entitled to

payment under this provision shall be seven (7), and in

no case will more than one (1) employee from a hospital

be entitled to such payment.

The Union shall advise the Hospitals' Central Negotiating

Committee, before negotiations commence, of those

employees to be paid under this provision. The

Hospitals' Central Negotiating Committee shall advise the

seven hospitals accordingly.

6.05 UNION STEPImm

The Hospital agrees to recognize Union Stewards to be

elected or appointed from amongst employees in the

bargaining unit who have completed their probationary

period for the purpose of dealing with Union business as

provided under this Collective Agreement.

A Chief Steward or designate may, in the absence of any

steward, assist in the presentation of any grievance, OS

with any steward function.

The Union shall keep the Hospital notified in writing of

the names of Union Stewards appointed or selected under

this Article as well as the effective date of their

respective appointments.

It is agreed that Union stewards have their regular

duties and responsibilities to perform for the Hospital

and shall not leave their regular duties without first

obtaining permission from their immediate supervisor.

If, in the performance of his duties, a Union steward is

required to enter an area within the Hospital in which he
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RTICLE 6 - UNION REPRESENTATION AND COMXITTEES (Cont.)

6.05 (Cont.)

is not originally employed, he shall report his presence

to the supervisor in the area immediately upon entering

it. Such permission shall not be unreasonably withheld.

When resuming his regular duties and responsibilities,

such steward shall again report to his immediate

supervisor. A Union steward shall suffer no loss of

earnings for time spent in performing the above duties

during his regular scheduled working hours.

Nothing in this Article shall preclude full time stewards

from representing part time employees and vice versa.

'l'he number of stewards and the areas which they represent

are to he determined locally.

6 e 0 6 ~Ul3VANCB  COMi'UTTE~

The Hospital will recognise a Grievance Committee

composed of the Chief Steward and not more than (a:; set

out in Local Provisions Appendix) employees selected by

the Uni.on who have completed their probationary period.

A general represcntntivo of the Union may be present at

ni1y meeting of the Commi.ttee. The purpose of the

Committee is to den1 with complaints or grievances ao set

011t in this Collective Agretiment:.

%'he iirliorl  shall keep the Hospital notifi.ed in writing of

t&c. names of the members of the Ori.evance  Committee

appointed or selected under this Article as well as the

effective date of their respective appointments.

A Committee member shall suffer no loss of earnings for

time spent during their regular scheduled working hours

in attending grievance meetings with the IIospital up to,

but not including arbitration. The number of employees

on the grievanca Committee shall be determined locally.

~TICLR 7-oRIRVANca  P&l9 ARHITRATION  PROCEDURR (FYI11 Time and PartL.------
Time)

'/.O:I  For purposes of this agreement, a grievance is defined as

Cl dicference arising between the parties relating
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AJiiICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE  (Cont.)

7.01 (Cont.)

to the interpretation, application, administration or

alleged violation of the agreement including any question

as to whether a matter is arbitrable.

7.02 At the time formal discipline is imposed or at any stage

of the grievance procedure, an employee shall have the

right upon request to the presence of his/her steward.

In the case of suspension or discharge, the Hospital

shall notify the employee of this right in advance.

7.03 It is the mutual desire of the parties hereto that

complaints of employees shall be adjusted as quickly as

possible and it is understood that an employee has no

grievance until. he has first given his immediate

supervisor the opportunity of adjusting his complaint.

Such complaint shall be discussed with his immediate

supervisor within nine (9) calendar days after the

circumstances giving rise to it have occurred or ought

reasonably to have come to the attention of the employee

and failing settlement within nine (9) calendar days, it

shall then be taken up as a grievance withing nine (9)

calendar days following advice of his immediate

supervisor's decision in the following manner and

sequence:

STEP NC. 1

The employee may submit a written grievance signed by the

employee to his immediate supervisor. The grievance

shall identify the nature of the grievance and the remedy

sought and should identify the provisions of the

agreement which are alleged to be violated. The

immediate supervisor will deliver his decision in writing

within nine (9) calendar days following the day on which

the grievance was presented to him. Failing settlement,

then:
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TECEE 7 - GRXeVANCE AND ARBXTRATPON  PR'XEDDRP (Cont.)

7.03 (Cont.)

BTfP NO. 2

Within nine (9) calendar days following the decision

under Step No. I.., the employee may submit the written

grievance to his Department Head who will deliver his

decision in writing within nine (9) calendar days from

the date on which the written grievance was presented to

him. The parties may, if they so desire, meet to discuss

the grievance at a time and place suitable to both

parties. This step may be omitted where the employee's

immediate supervisor and Department Head are the same

person. Failing settlement then:

BTH? NO. 3

Within nine (9) calendar days following the decision in

Step No. 2, the grievance may be submitted in writing to

the Hospital Administrator or his designee. A meeting

will. then be held between the IIospital  Administrator or

his designee and the Grievance Committee within nine (9)

calendar days of the submission of the grievance at Step

No. 3 unless extended hy agreement of the parties. It is

understood and agreed that a representative of the

Canadian W~lion of Public Employees and the grievor may be

present at the meeting. It is further understood that

the Hospital Administrator or his designee may have such

counsel and assistance as he may desire at such meeting.

The decision of the Hospital shall be deLivered in

writing within nine (9) calendar days following the date

of such meeting.

7.04 A complaint or grievance arising directly between the

Hospital and the Union concerning the interpretation,

applj.cation  or alleged violation of the agreement shall

be originated at Step NO. 3 within fourteen (14) calendar

days following the circumstances giving rise to the



-II-

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURR  (Cont.)

7.04 (Cont.)

complaint or grievance. It is expressly understood,

however, that the provisions of this Article may not be

used with respect to a grievance directly affecting an

employee which such employee could himself institute and

the regular grievance procedure shall not be thereby

bypassed.

7.015 Where a number of employees have identical grievances and

each employee would be entitled to grieve separately,

they may present a group grievance in writing identifying

each employee who is grieving to the Department Head or

his designee within fourteen (14) calendar days after the

circumstances giving rise to the grievance have occurred

or ought reaeonably to have come to the attention of the

employee(s). The grievance shall then be treated as

being initiated at st.ep Noa 2 and the applicable

provisions of this Article shall then apply with respect

to the processing of such grievance.

7.06 The release or discharge of an employee during the

probationary period shall not be the subject of a

grievance or arbitration. A claim by an employee who ilns

completed his probationary period that he has been

unjustly discharged or suspended shall be treated as a.

grievance if a written statement of such grievance is

lodged by the employee with the Hospital at Step No. 3

within seven (7) calendar days after the date the

discharge or suspension is effected. Such special

grievance may be settled under the Grievance or

Arbitration Procedure by:

(a) confirming the Hospital Is action in dismissing the

employee; or

(b) reinstating the employee with or without full

compensation for the time lost; or
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TPCLE 7 - GR~ROCEDDRE (Cont. )

7.06 (Cont.)

(c) by any other arrangement which may be deemed just

and equitable.

Wherever the Hospital deems it necessary to suspend or

discharge an employee, the Hospital shall notify the

Union of such suspension or discharge in writing. The

Hospital agrees that it will not suspend, discharge or

otherwise discipline an employee who has completed his

probationary period, without just cause.

7.07 Failing settlement under the foregoing procedure of any

grievance between the parties arising from the

interpretation, application, administration or alleged

violation of this agreement, including any question as to

whether a matter is arbitrable,  such grievance may be

submitted to arbitration as hereinafter provided. If no

written reqllest for aKbitKation  is received within

eiqhteen (1.8) calendar days after the decision under Step

NO * 3 is given, the grievance shall be deemed to have

been abandoned. Where such a written request is

postmarked within sixteen (16) cal.endar days after the

decision under Step MO. 3, it wi3.1 be deemed to have been

received within the time limits.

7.08 All. agreements reached under the grievance procedure

between the representatives of the Hospital and the

representatives of the Union will be final and binding

upon the Hospital and the Union and the employees.

7.09 when either party requests that any matter be submitted

to arbitration as provided in the foregoing Article, it

shall make such request in writing addressed to the other

party to this agreement and at the same time, name a

nominee. Within seven (7) calendar days thereafter the

other,party  shall name a nominee, provided, however, that

if such party fails to name a nominee as herein required,
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ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE (Cont.)

7.09 (Cont.)

the Minister of Labour for the Province of Ontario shall

have power to effect such appointment upon application

thereto by the party invoking arbitration procedure. The

two (2) nominees shall attempt to select by agreement a

chairman of the Arbitration Board. If they are unable to

agree upon such a chairman within a period of fourteen

(14) calendar days, they shall then request the Minister

of Labour for the Province of Ontario to appoint a

chairman.

7.10 No person may be appointed as an arbitrator who has been

involved in an attempt to negotiate or settle the

grievance.

7,11 No matter may be submitted to arbitration which has not

been properly carried through all requisite steps of l:he

Grievance Procedure.

7.12 The Arbitration Board shall not be authcrrized  to miikc any

decision inconsistent with the provisions O f this

Agreement, nor to alter, modify, add to or amend any part

of this Agreement.

4,J.S The proceedings of the Arbitration Board will be

expedited by the parties hereto and the decision of the

majority, and where there is no majority, the decision of

the chairman will be final and binding upon the par'cies

hereto and the employee or employees concerned.

7.14 Each of the parties hereto will bear the expense of the

nominee appointed by it and the parties will. share

equally the fees and expenses, if any, of the chairman of

the Arbitration Board.

7.15 The time limits set out in the Grievance and Arbitration

Procedures herein are mandatory and failure to comply

strictly with such time limits except by the written

agreement of the parties, shall result in the grievance

being deemed to have been abandoned subject only to the
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!ICI,E  7 - GJU33VAXl AND AREITRATION PROCEDURR (CX'nt.1

7.15 (Cont.)

provisions of Section 44 (6) of the Labour Relations Act.

7. Iii Wherever Arbitration Board is referred to in the

Agreement, the parties may mutual.ly agree in writinq to

substitute a single arbitrator for the Arbitration Board

at the time of reference to arbitration and the other

provisions referring to Arbitration Board shall

appropriately apply.

:rcu..!~~L,XCCYSS TO PIILES (Bull Tiim and Part Time)

O*O& ACCEOB TQ PERSONNEL BELE

Each employee shall have reasonable access to his/her

personnel file for the purpose O f reviewing any
evaluations or formal disciplinary notations contained

tilerain. In the presence of the Administrative Assistant.

or designato. An employee has the right to request

copies of any evaluations in this file.

%u,kL. CL I-2 _---SFNTORS'ilY  (Pull %'i.~e and Part; Time)

9 " (! 1. 1~ROBAT7:ON~--ARY WRHx6~

A 11ew employee will be considered on probation until he

has comple,ted forty-five days of work (or 337.5 hours of

work for employees whose regular hours of work are other

than the standard work day), within any twelve calendar

i~~~ttl~u.  upon completion of the probationary period he

shall be credited with seniority equal to forty-five (45)

working days. With the written consent of the Hospital,

the probationary employee and the President of the Local.

Union or designate, such probationary period may be

extended. Any extensions agreed to will be in writing

and will. specify the length of the extension. The

release Ol? discharge of an employee during the

probationary period shall not be the subject of a

grievance or arbitration.

4.02 ~lZl!~N.liTON OF SB;LlfORPTY

FuLI. time employees will accumulate seniority on the
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ARTICLE 9 - SENIORITY (Cont.)

9.02 (Cont.)

basis of their continuous service in the bargaining unit

from the last date of hire, except as otherwise provided

herein.

Part time employees, including casual employees, will

accumulate seniority on the basis of one (1) year.-'s

seniority for each 1725 hours worked in the bargaining

unit as of the last date of hire, except as otherwise

provided herein.

Seniority will operate on a bargaining unit-wide basis.

Notwithstanding the above, employees hired prior to

October  10, 1986 wil.1 be credited with the seniority i-.hey

held under the Agreement expiring September 28, J.985 and

will thereafter accumulate seniority in accordance wi.th

this Article.

9.03 LOBS OB BRNIORI~:~

An employee shall lose all seniority and service and

shall be deemed to have terminated if he:

(a) resigns;

(b) is discharged and not reinstated through the

grievance/arbitration procedure;

Cc) is retired;

Cd) is absent from scheduled work for a period of three

or more consecutive warking days without notifying

the Hospital of such absence and providing to l:he

Hospital a satisfactory reason:

(0) has been laid off for twenty-fnur (24) months;

(f) if the employee has been laid off and fails to

return to work within seven (7) calendar days after

that employee has been notified by the Hospital

through registered mail addressed to the last

address on the records of the Hospital, subject to

any special provisions regarding temporary
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M.TICLE 9 - SENIORITY LCOnta

9.04 (cont.)

is on maternity or adoption leave. Notwithstanding

this provision, service shall accrue for a period

of fifteen (15) weeks if an employee's absence is

due to a disability resulting in W.C.B. benefits.

(c) It is further understood that durinq such unpaid

absence, credit for seniority for purposes of

promotion, demotion, transfer or lay-off shall ho

suspended and not accrue during the period of

absence. Notwithstanding this provision seniority

shall accrue during maternity or adoption leave, or

for a period of eighteen (18) months if an

employee's absence i.s due to a disability resulting

in W.C.B. benefits or L.T.D. benefits, or for d

period of one (1) year if an employee's ur1pai.d

absence is due to an illness.

9.05 JOE) POS'L'INQ

Where a permanent vacancy occurs in a cl.assificai:iol~

within the bargaining unit or a new pasition within the

bargaining unit is estahl,ishcd  by the Hospital, SUCIl

vacancy shall be posted for a period of seven ('7)

consecutive calendar days. Applications for such va~.:abcy

shall be made in writ:i.ng  within the seven (7) day pei,iod

referred to herein.

Vacancies created by the fillinq of an initial permanent

vacancy will be posted for a period of three (3)
consecutive calendar days, excluding Saturdays, Sundays

and Holidays. Applications for such vacancies shall be

made in writing within the three (3) day period referred

to herein.

In matters of promotion and staff transfer appointment

shall be made of the senior applicant able to meet the

normal requirements of the job.
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XCEE 9 - BENPORETY (Cont. I

9-05 (Cont.)

The name of the successful applicant will be posted on

the bulletin board for a period of seven (7) calendar

days.

Where there are no successful applicants from within this

bargaining unit for vacant positions referred to j.tl -this

Article, employees in other C.U<P.E, bargaining units at

the Hospital will he considered for sl~r:h positions prj.or

to considering persons not employed by the Hospital. The

etqloyeen eligible for considersLion shall be limi+:cd  to

those employees who have applied for th:- position: in

accordance with this Article, and selection shall b(a tnado

in accordance with this Article.

'The suc:cessful  applicant shall bc allowed a trial pcj iod

of up to thirty (30) days, durittg which ithe Hospital xiI.1

dr3termine if i:!la employee can satisfactorily perforxt  thr

job. Within this period the employee ttiay vo1untariJ.y

return, or bs returned by tltc Hospital. to the poski on

tKormer1.y occupied, without 10~;~ o(iil seniority. The

vacancy resulting frown the ponciny tnay he fj.l.l.cd on a

temporary basis until Llte ixiKJ. period is completed.

The Employer shal.l. be fret to Temporarily Pi.11 the

vacatlcy  durinq the posting period.

A I.i.st of vacancies filled in the preceding month urx:er

this artj.cle and the names of the successful applicants

wj.13. be posted, with a copy provided to the union.

The posting shall ShOW the classification, vacant

department, the requirements of the job, wages, shifts to
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9.05 (Cont.)

be worked. In this Section 9.05, vacancies shall mean

those of a full-time, long term nature, such as arise

through quits, new jobs, illness of over six (6) months

and leave of absence over six (6) months.

9.OG TRANSFER AND BENPORITY OUTSIDE THE: BARGAINING UNITll_l_-----__l.-
Effective for employees transferred out of the bargaining

unit subsequent to June 6, 1985:

(a) It is understood that an employee shall not be

transferred by the Hospital to a position outside

the bargaining unit without his consent except in

the case of temporary assignments not exceeding Rix

(6) months. Such employees on temporary

assignments shall remain members of the bargaining

unit.

(b) An employee b!ho i r, transferred to a position

outside the bargai.ning  unit shall not, subject to

(c) below, accumulate seniority. In the evei& the

employee is returned by the Hospital to a position

in the bargaining unit he shall be credited with

the seniority held at the time of transfer and

resume accumulation from the date of his return to

the bargaining unit.

(c) In the eveni: an employee transferred out of the

bargaining unit under (b) above is returned to the

bargaining unit within a period of six (6) calendar

months he shall accumulate seniority during the

period of time outside the bargaining unit>

Note: Employees outside the bargaining unit ah of cJune

6, 1985 will be credited with whatever seniority they
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8.06 held under the collective agreement expiring September

28, 1984 shoul.d they be returned to the bargaining unit

subsequent to June 6, 1985.

6 ~ 07 r-P&F- f3Kf?PORZTs6 BND BEriVYCl3

Effective Sune 6, 1585 and for employees who transfer

subsequent: to June 6, 1985:

For application of seniority for purposes of promotion,

clemolr.ion,  transfer, Layoff and recall. and service Par

purposes of? vacation cntithiflent  and wage progression:

(i) an employee whose status i.6 changed from full.--time

to part-time sl1al.l receive WLi credit for his

seniority and service;

(ii) an employee whose status is changed Prom part-Lime

to full-time shall receive credit for his senior-ity

and service on the basis of one (1) year for each

!.7?.5 hours worked.

‘rho ~bOW?-Cl0t@d  empicyec?  T?halL be allOrd& a trial period

ot up to thirty (30) days, during which the Hospital wiLI

deterldihe if the expl~oyee  can satisfactorily perform the

job. WiLhin this period, the emyloyes may voluntarily

rc.'curn, or be returned Vithout Loss ni: seniority to his

fomor duties on the ca,ne shift ih the same deparirn~e~ri-

and at the appropriate rate of pay, subject 'CO any
changes which wou Ld have occurred had ho 110t

transferred.

Q.OfJ WOT~CE ov LAY-OFF

In the event of a proposed lay-off at the Hospital of a

permanent or long-term nature, the HospitaZ will:

(a) provide the Union with no less than thirty (30)

calendar days notice of such lay-off, and

(b) meet with the union through the Labour Management

conunj.t.-tee to review the following:

(i) th'e reason causing the Lay-off
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9.06 (Cont.)

(ii) the service the Hospital will undertake after the

lay-off

(iii) the method of implementation including the areas of

cut-back and employees to be laid off.

In the event of a substantial bed cut-back or cut-back in

service, the Hospital will provide the Union with

reasonable notice. If requested, the Hospital will meet

with the Union through the Labour Management Committee to

review the reasons and expected duration of the bed cut-

back or cut-back in service, any realignment of service

or staff and its effect on employees in the bargaining

unit.

Any agreement between the Hospital and the Union

resulting from the above revievf concerning the method of

implementation will take pracodence over other Lei-ru:;  oi!

lay-off in this agreement. Notice of lay--off shall he in

accordance with the provisions O f the Ehip 1.oy1iient

Standards Act.

9.09 LAY-OPP AND RECA.J&

In the event of lay-off, the Hospital shall lay-off

employees in the reverse order of their seniority within

their classification, providing that there remain on the

job employees who theii have the ability to perform i:he

work.

An employee who is subject to lay-off shall have the

right to either:

(a) accept the lay-.off; or

(b) displace an employee who has lesser bargaining unit

seniority and who is the least senior employee in a

lower or identical paying classification in the

bargaining unit if the employee originally subject

to lay-off can perform the duties of the lower or

identical classification without training other
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9.09 (cont.)

(C)

( cl. ;

Cc.1

(f)

(Cl)

than orientation. Such employee so displaced shall

be Laid off.

Note: for purposes of the operation of clause (I>),

an identical paying classification shall include

any classification wheire the straight time hourly

wage rate at the level of service corresponding to

thal: of the laid off employee is wi'chin One perce~kt

(1%) of the laid off employee's stralqht time

hourly wage rate.

hi employee silall have opportiunity  of recall. t'~~~i)in  ix

lay,,,off Lo an available opening, in order of

sonlorixy, pix-~vicled  he h;z~: the I;bi!.ity to perform

the work boforc such openil\q is J:'illed  on a reguld>:

lm31.s under a jub posting procedure. The pos'i-~ncj

pxuxdui:e in the colle~:~vc i;cji.~C!c!lacll'L sha:IL non

apply Ui1t.i L t:llC rW2d.I.J.  g)iOCtiSS  il.35 k,cC3il  COlTl~pl.Ci:f

.I: n dctexiaininc; ihc abi.iily 0 f an emp.toyer: tG

l>c?rlloriu the wor)(. Car the pu~~puses of i:hc paragrnpils

rlbove, 1:he Hospital shall no? i;ci: 111 an arbi'crary

or Lrl~lf:‘al.L~  nlalll-lCi.-.

An employee recalled t 0 wc>i k in a different

classifj.c:atioil fruit which lie V/as laid off shall

have the privilege of returning to the position he

held prior to the lay-off should iC becoide vacant

within six (6) u~onths oL‘ being recalled.

No new employees shall be hired until ali those

laid off have been given an opportunity to return

to work anti have fail&. to do so, in accorhncc

with the loss of seniority provision, or have been

found unable to perform the work available.

The Hospital shall notify the employee of recall

opportunity by reqistered mail, addressed to the

last address on record with Me Hospital (which
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notification shall be deemed to be received on the

second day following the date of mailing). The

notification shall state the job to which the

employee is el.igible to be recalled and the date

and time at which the employee shall report for

work. The employee is solely responsible for his

proper address being on record with the Hospital.

(h) Employees on lay-off shall be given preference for

temporary vacancies which are expected to exceed

ten (10) working days. An employee who has been

recalled to such temporary vacancy shall not be

required to accept such recall and may instead

remain on lay-off.

(i) No full time employee wi.thin the bargaininq  ur:it

shall he laid off hy reason of hj.s/her  duties heincj

assigned to one or more part time employees.

9 .%O BEXRFVB ON WY-OW (%ul.l. T!ime 0raJ.y)-_I- --__.--~
(a) In the event of a l,ay-off of an employee, the

Hospital. shall pay iis share uf insured benefits

premi.umn up to the end of the month in which the

lay-off occurs.

(b) The employee may, if possible under the teems and

conditions of the insurance benefits programmes,

continue to pay the full. premium cost of a benefit

or benefits for up to three (3) months following

the end of the month in which tlit! l.ay-off occurs.

Such payment can be made through the payroll office

of the Hospital provided that the employee informs

the Hospital of his or her intent to de so at the

time of the Lay-off and arranges with the Hospital

the appropriate payment schedule.



-24-

!TICLE 9 - SENIORITY (COItt.. 1.

t I1.L ‘L’EC HNOLOGK%L  CHANGE:

The Hospital undertakes to notify the Union in advance,

so far as practicable, of any technological. changes which

the Hospital has decided to introduce which will

significantly change the status of employees within the

bargaining unit.

The HospitaL agrees to discuss with the Union the effect.

of such technological change-j on the empLoyment  status of

employees and to consider practical. ways and ITLC~ZIS  ol:

minimizinq the adverse effect, if any, upon employee:;

concerned.

'l'ral.nlny  sllall. he give11  durinij tlli! tiOUi”:l o f  Work T,!tloileVc2j.’

possible and may extend for up to SLX (6) months.

Employees with one or more years of. continuous service

who are subject to lay-off under conditions referred tu

above, 1wiJ.i be given notice of the impending change in

employment status at the earliest reasonable time in

keeping with the notificatio?\ to the Union as above sei:

forth and the requirements of the applicable law.

ITKCLK 10 - CONTRACTING-J9U~ (Full ?!ibm and Par-t Time)

Tha Hospital shall not contract out any work usual.ly

performed by members of the bargaining unit if, as a

result of such contracting out, a lay-off of any
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employees other than casual part time employees results

from such contracting out. Contracting out to an

employer who is organized and who will employ the

employees of the bargaining unit who would otherwise be

laid-off with similar terms and conditions of employment

is not a breach of this provision.

ARTICLE 13. - WORK OF THE BARGAINING WHIT_ _ _ _ _ _(Pull Time and Part Time)

11.01 Employees not covered by the terms of this agreement will

not perform duties normally assigned to those employees

who are covered by this agreement, except for the

purposes of instruction, experimentation, or j.i,t

emergencies when regular employees are not readily

available.

Il.02 VCLUNTEBRG

The use of volunteers to perform bargainingunit work, as

covered by this agreement shall not bn expanded beyond

the extent of existing practice as of June 1, 1986.

Effective October 1, 1990, the Hospital shall. submit i:o

the Union figures indicating the number of voluntcerr; art

of September 20, 1990. Thereafter, the Hospital sha.l I

submit to the Union, at three month intervals, the number

of volunteers for the current month and the number of

hours worked.

linTICLl3 12 - LEAVEB OF ABBBNCE (Full Tim~ and Park Tim)._-~---.--_-lll--  ____,
12.01 PERSONAL LEAVE_I__

Written request for a personal leave of absence without

pay will be considered on an individual basis by the

Hospital. Such requests are to be submitted to the

employee's immediate supervisor at loast four (4) weeks

in advance, unless not reasonably possible to give sucil

notice, and a written reply will be given within fourteen

(14) days except in cases of emergency in which case a

reply will be given as soon as possibls. Such lcavs

shall not be unreasonably withheld.
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Xc!I,E 12 - I,EaVEB OF PLBSEHCE (cont.).

28.02 ClblEON  l3m3PME8f?

The Hospital shall grant leave of absence without pay to

employees to attend Union conventions, seminars,

education classes and other Union business in connection

with the administration of the collective agreement

provided that such Leave will not interfere with the

efficient operation of the Hospital. Such leave will. not

ho unreasonably denied.

Pli requesting such leave of absence for an employee or

chyloyees, the Union must give at least twenty-one (21)

days clear notice in writing to the Hospital, unless not

reas0nabl.y  possible Co give such notice.

'i'hc cumulative total leave of absence, the number of

~~~~pl.oycss that may lx absent at any- one time from any one

~L'u~, & the tnn~~bar of days oi' absence shall be negociateci

:.oc:idly  and are set out in the 1Locitl. Provisions Appcl!di:c.

uuri~iq ruch leave of absence, the empltsyoo~  s salarT and

i;pplicabl.e bcnc?I?ii:s shali bc mi\ini;aitl(x?  hy the lIosp~ta[l

on Che basis of !11a t his normal regular- hours or: :,jorlc

~p~ou~d have been, pr'ovided that tha WII.~.OII reimburses the

Itosl~i'cal  in the amoutlt ot: sucli salary and app.ii.cabLe

Ixncfits within thirty (30) days oil hilling.

~lot'.,li~ilr;ia~~dincl  tile above, tima speni by the eight (0)

~;xecu'Li.ve i3oard IlrenLbers of the Ontario Counc1.1 OB

Hospital Unions t:o fulfil Cho dul2,cs of the position

shall bo in add.i.tiorl  to leave for Union Business under

this clause.

Upon application by the Union, it) writing, the Hos~ical

shall yrant leave of absence, r~~ithnut  pay, to an erq,loyce

elected or appointed to full-time Union office. ET. is

u~ldcr~tooci that no more than one (1) employee in the

bargainijq unit may be on such leave at the same tjme.
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Such leave shall be for a period of one (1,) calendar year

from the date of appointment unless extended for a

further specific period hy agreement of the parties.

Seniority shall accumulate for employees during such

leave on the basis of what his normal regular hours of

work would have been. Service shall accumulate for

employees during such leave to the maximum provided, if

any, under the provj.sions of the collective agreement.

It will become the responsibility of the employee for

full payment of any appli.cable  benefits in which the

employee is parti.cj.patiny  during such leave of absence.

The employee shall. notify the Hospital of his intentjon

to return to t>rork ati least fol~r (4) weeks prior to the:

date of such return. The employee shall he returned to

his former duties on tha same shift in the Same

department and at the approprjate rata i->f pay, suhjnr:<.  to

any changes which would have occurred had the employee

not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the

vacancy resulti.ng from such leave on a temporary basis.

12.03 (b) PULL TIME PCBT'I'EON WITB TRE UNIOM (Part !rima Cn1.y)~--- --_.
Upon application by thn Union, in writing, the Hospital

shall grant leave of absence, without pay, to an employee

elected or appointed to a full time Union office. It. i.s

understood that no more than one (1.) employee in the

bargaining unit may be on such leave at the same time.

Such leave shall bo for a period of one (1) calendar year

from the date of appointment unless extended for a

further specific period by agreement of the parties.

Seniority shall accumulate far employees during such

leave on the basis of what his normal regular hours of

work would have been.
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12.03 (Cont.)

employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the

vacancy resulting from such leave on a temporary basis.

12.04 BEREAVEMENT LEAVE:

Any employee who notifies the Hospital as soon as

possible following a bereavement will be granted

bereavement leave for three consecutive calendar days off

without loss of regular pay from regularly scheduled

hours in conjunction with the death of the spouse, child,

parent, sister, brother, mother-in-law, father-in-law,

grandparent, grandchild, brother-in-law, sister-in-lawor

grandparent of spouse. The Hospital, in its discretion,

may extend such leave with or without pay. Where an

employee does 110t qualify under the above-noted

conditions, the Hospital may, nonetheless, grant a paid

bereavement leave.

12.U5 WRY MD WITNEBR DtYTp! (Full Time Only)

If an employee is required to serve as a juror in any

court of law, or is required to attend as a witness in a

court proceeding in which the Crown is a party, or is

required by subpoena to attend a court of law or

coroner's inquest in connection with a case arising from

the employee's duties at the Hospital, the employee shall

not lose regular pay because of such attendance provided

that the employee:

(a) notifies the Hospital immediately on the employee's

notification that he will be required to attend at

court;

(b) presents proof of service requiring the employee's

attendance;

(c) deposits with the Hospital the full amount of

compensation received excluding mileage, travelling

and meal allowances and an official receipt:
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12.05 (b) (Cont.)

CC) deposits with the Hospital the full amount of

COmpeRSatiOn  received excluding mileage, travslling

and meal. allowances and an official receipt

thereof.

In addition to the foregoing, where a part time employee

is required by subpoena to attend a court of law or

coroner's inquest in connection with a case arising frond

the employee's duties at the Hospital. on his regularly

scheduled day off, ho shall be paid for al.1 hours

actually spent at such hearings at his regular straight

time hourly rate subjnct to (a), (b) , and (c) ;~hovo,

L2.06 (a) HATP;mJJITY  LrnVE (PU1.X Tim,% Oa1.y)

Maternity leave w1.11. h-0 granted i.n accordance wii:lt. t'lre

provisions of the! Eml~loyment  Stiandnrds Ibe. 1974, ::XCI@

where amended in thin pr'nvisiori.

The service rcquiramcnt for o1igih.iliV.y  for m?IltP.ril i l:y

Leave shall be ten (10) monthn of cotitinuoun r+ervicti.

'The employee shall give written notification oi~e ( '1.)
month prior to the commenceluent of the Leave! a% l!or

request Ear leave toy&her GIith her cxjjected date rif

return D At such time she shal.1 also furnish the :IonpiizL

with her Doctorls certificate a3 to pregnancy and

expected date of delivery.

An employee on maternity leave as provided under this

agreement who is in receipt of Unemployment Insurance

pregnancy benefits pursuant to Section 30 of the

Wnemp~oyment  Insurance Act, 1971, shall be paid il

supplemental unemplcyment  benefit. That benefit will. be

equivalent to the differenao between seventy-five psrcent

(75%) of her reguular  weekly earnings and the sum of her

weekly Unemployment Insurance benefits and any other

earnings. Such payment shall commence following

completion of the two (2) week Unemployment Insurance
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22.06 (a) (cont.)

waiting period and receipt by the Hospital. of the

employee's Unemployment Insurance cheque stub as proof

that she is in receipt of Unemployment Insurance

pregnancy benefits and shall continue while the emp!.oyee

is in receipt of such benefits for a maximum period of

fifteen (15) weelcs. The employee's regular clcckly

earnings shalL be determirled  by multiplying her regular

hourly rate on her last day worked prior to the

commencement of the Leave times her normal weekly hours.

'i%o employee has the right to extend the maternity leave

-L 0 six (6) months in total. Written notice by tile

erq~loyeu to extend the maternity Leave wil.1 be giver) at

lutist two (2) weeks prior to the termination of 1:he

j.il  i i-i;1  l.1.y approved leave. IIhis notice requirement i!j! I.

bc shoricmned in circumstances ~:hcrn medical complica?ions

occ~m~ iti th two (2) w e e k s  p r i o r  t o  t h e  terwinatio~l o f

tilu initial.ly  approved leave.

j t i.:: under:;tood 12laC: during a maternity Leave exceodincj

t11ist.y  (30) continuous cal.endar days, credit for sr~j7Ji.~:~~

I’oJ~  pw;pasea  of salnry j.ncrcmeltt, vacation, sick l.ei;vn,

0 1: %rly other bencfit,s  under any provinions  tri' i:he

coj.J.ectivo agreement or el.ser-/here shall IJE! 5uspend~ci, the

benefits concerned appropriately reduced on a pru-l:nta

basis and the employee's anniversary dat.cz adjusteti by Lhe

entire period of tlio absence. In addition, the empLoyee

will become responsible for 1313. payment of subsidized

ernpLoyeo benefits in which she is participating for the

period of the absence.

Effectiva October 20, 1990, credits for servics shall

accumul.ate  for tha initial seventeen (17) weeks from the

commencement of the Leave while an employee is on

maternity leave.

However, credit for seniority shall not be suspended hu(.
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12.06 (a) (Cont.)

shall accumulate during such leave.

Effective October 20, 1990 the Hospital will continue to

pay its share of the premiums of the subsidized  empl.oyee

benefits in which the employee is participating for the

initial seventeen (17) weeks from the commencement of the

leave while the employee is oil materrlity Leave. After

seventeen (17) weeks arid subject to the provision of the

master policies governing such plans, employees desiring

to maintain such protection through the employer shall be

entitled to re-wii. to the einyleyer  stzh ful.1. premiums as

fal.1 due during the! leave so as to insure continued

coverage.

The employee shal..! raconfirm her intention to return to

work on the date urig.Lnnlly provi.decl tcj i:he Hospi.tal.  by
wr i t t en  notificatiuil  i;o be r e ce ived  hy i-.he wospi.  ta!. a t

Least two (2) weeks in advance 'thereof.

Subject to any c:tkmge::  to the employee's status which

would have occur~~eti had she notz been on maternity I.c:ave,

the employee shall bc reinstated to her former duti,es, on

the same shift in the Sam8 department, and at 'the same

rate of pay.

If?.Oc; (b) HATE~WPTY LEp,&Pv, (Pat Timo OuLy)

Maternity Leava will be granted in ~iccordance  with ?he

provision of the %ogloymerrt Standards Act, 1974, except

where amended in this provision.

The service requirement for eliyibility  for maternity

leava shall be ten (IO) months of contir~uous  service.

The employee sl1al.l give written notification one (1)

month prior to the commencement oQ the leave of her

request for leave together with her expected date of

return. At such time, sbe shall also furnish the

Hospital. with her Doctor's c:ertiEicate  as to pregnancy

and expected date of delivery.
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12.06 (b) (Cont.)

employee who is granted such leave shall not lose her

seniority and shall accumulata seniority on the basis of

what her normal regular hours of work would have been.

The employee sh#all reconfirm her intention to return to

work on the dat'e originally provided to the! Hospital. by

written notification to be received by the Hospital at

least two (2) w#eeks in advance thereof.

Subject to any changes to the employee's status whlich

would have occurred had she not been on maternity leave,

the employee shall1 be reinstated to her former duties, on

the sa.me shift in the same. department and at the wam~

riite  of pay.

12.437 (1%) &DOPTION LEAVE (Full Time Only)

Where an employee with at least teroJ.ve (L2) months  of

continuous service qualifies to adopt a child, E: u c PI

employee shall be entitled to a leiave of absence wi.thsuC'

pay for a period of up to three (3) months duration or.

such greater time as may be required up to a maximu~ll

aggregate of six (6) months. Such employee shall advisrr.

the Hospital as far in advance as possible of having

qualified to adlcpt a child, and shall ,requs.st  the leave

of absance in writing upon receipt of confirmatio8n of the

pending adoption. If because of late receipt of

confirmation of the pending adoption the employee finds

it impossible to request the leave of absence in writing,

the request may be made verbally and subsequently

verified in writing.

Effective on conf imation by the Unemployment Insurance

Commission of the appropriatenees of the Hospital's

Supplementa~l Unemployment Eienef.it  (SUB) plan, and

effective October 20, 1990 an employee1 on leave as S&C.

out above who is in receipt of UnempIoyment  Insurance

adoption benefits pursuant to Section 20 of the
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U:nemployment Insurance Act, shall be paid a suppLementa

u:nemployment benefit. That benefit will be equivalent to

the difference between seventy-five per cent (75%) of her

regulabr  weekly earnings and the sum of her weekly

Unempl,oyment Insurance benefits and any other earnings.

Such payment shall commence following completion of the
two week unemployment insurance sraiting period, and

receipt by 'the Hospital of the employee ' s Unempl.oymsnt

Insurance (cheque stub as proof that she is in receipt of

Unemployment  Insurance adoption benefits, and shall.

conti.nue rdhile the employee is in receipt of RUC~

benefits for a maximu period of fifteen (15) weeks, The

employeels regular weekly earnings shall be determined by

multiplying her regular hourly cate on her J.ast day

b~orkctl prior to the con_Iclenc32men'l:  of the leave tiiaes her

normal weekly hours.

It if3 undc~estood that during an adoptL0n leave oxceetling

thirty (30) continuous c,al.endar clety~, credit for +:ei:vicn

for purposes of salary increment, vacation, sick leave,

0 r any other benefits under any provisions of the

collective agreement or elsewhere shall be suspended,

the benefits concerned appropriately reduced on a pro,-

rata basis, and the employee's anniversary date adjusted

by the entire period of the absence. In addit:ion,  the

employee will. be(dome responsible for full payulen'c: of

auheidizedl employee benefits in which he/she is

participatiing for the period of the absence.

Effective October :X0, 1.990, credits for servi.co shall

accumulate for the initial seventeen (4.7) weeks from the

commencement of the l'eava whi1.e an employee is; on

adoption l.eave.

However, credit for seniority shall not be suspended but

shall accumulate during such leave.
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Effective October 20, 1990 the Hospital will continue to

pay its share of the premiums of the subsidised employee

benefits in which the employee is participating for the.

initial seventeen (17) weeks from the commencement of the

Leave while the empl.oyee  is on adoption leave. After

seventeen (17) weeks and subject to the provisions of the

master policies governing such plans, employees desiring

to maintain such protection throuqh the employer shall be

entitled to remit to the employer such full premiums au

fall due during the Leave so as to insure continued

coverage.

Subject to any changes to tha employee's status which

would have occurred had cjho not been on adoption Lcava,

the employee shnl3. he reinstated to her former duties, on

the same shift in the same department, at the same rate

of Pay-
(h) &tjij~IOH EP31m3 JPart Tim 0&m

Where an employee with at least twelve (12) months of

continuous service qualifies to adopt a child, such

employee shall be entitled to a Leave of absence without

pay for a period of up to three (3) months duration or

such greater time as may be required up to a maximum

aggregate of six (6) months. Such employee shall advise

the Hospital as far in advance as possible of having

qualified to adopt a child, and shall request the Leave

of absence in writing upon receipt of confirmation of the

pending adoption. If because of late receipt of

confirmation of the pending adoption the employee finds

it impossible to request the leave of absence in writing,

the request may be made verbally and subsequently

verified in writing,

Effective on confirmation by the Unemployment Insurance

Commission of the appropriateness of the Hospital's
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Supplemental Unemployment Benefit (SUB) plan, and

effective October 20, 1990 an employee on leave as set

out above who is in receipt of Unemployment Insurance

adoption benefits pursuant to Section 20 of the

Unemployment Insurance Act, shall bo paid a supplemental

unemployment benafit. That benefit will be equivalent to

the difference between seventy-five per cent (75%) of her

regular weekly earnings and the 6Uill of her weekly

Unemployment Insurance benefits and any other earnings.

Such payment s11aJ.L commence following completion of the

Tao week unemployment insl2riince wai.ting period, and

receipt by the Hospital of the employee's Unemploytiont

rnsurance cheque stub as proof that she is in recaipi: of

Unemployment Insurance adoption bmofits for a iliaxiifluni

period of fifteen (15) wcsks. The employee's regular

weekly earnings shall he determined by mul.tiplyinq her

regular hourly rats on her last dz~y worked pri.oc i:o the

comm,encemant  of the Leave timer hale normal weekly hours.

Effactive Octnlmr 20, 1990, czeditri  for service slaalL

accumulate while an employee i.a on adoption Leave ?or the

initial seventeen (17) weeks from the commencement of the

I.oave on the basis of what the employee's normal. roc~u!.ar

hours of work would have hen.

';lhen an adoption Leave is granted by the Hospital, nn

employee who ia granted such Leave. shall not ?ueo her

seniority and shall accumulate seniority on the basis of

what her normal remlar hours of vork would hava heon ~

Subject to any changes to the employee's status which

would have occurred had she not been on adoption leave,

the employee shall be reinstated to her former duties, on

the same shift in the same department, at the same rate

cf pay.

12.oa v

If required by the Hospital, an employee shall be

entitled to leave of absence \,rith pay and without loss of



-39-

ARTICLE 12 - LEAVEB OF ABBBNCB (Con&J.

12.08 (Cont.)

seniority and benefits to write examinations to upgrade

his or her employment qualifications.

Where employees are required by the Hospital to tako

courses to upgrade or acquire new employmont

qualifications, the Hospital shall pay the full costs

associated with the courses.

Subject to operational requirements, the Hospital will

make every reasonable effort to grant requests for

necessary changes to an employee's schedule to enable

attendance at a recognized up-grading course or seminar

related to employment with the Hospital.

2&2J'&!!.zl_a_:-  SICK &Ei$VIf, INmJ AWD D1BABILITY

1.3.01 IIOODIP (Full Time only)-__
(a) The Hospital will assume total responsibility for

providing and funding a short-term sick leave plan

equi.vaIant  'co that described in the 1984 Hospitals of

Ontario Disability Income Plan Brochure.

The Hospital will pay seventy-five percent (75%) of the

billed premium towards coverage of eligible employeon

under the long term disability portion of the plan

(IIOODIP or an equivalent plan), the employee paying the

balance of the billed premium through payroll deduction.

For the purpose of transfer to the short term portion of

the disability program, employees on the payroll as of

the effective date of the transfer with three (3) months

or more of service shall be deemed to have three (3)

months of service.

(h) Effective the first of the month following the transfer,

all existing sick leave plans in the affected hospitals.

shall be terminated and any provisions relating to such

plans shall be null and void under the respective

Collective Agreements except as to those provisions

relating to pay-out of unused sick leave benefits which
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13.01 (b)  (Cont.)

are specifically dealt with hereinafter.

(c) Existing sick leave credits for each employee shall be

converted to a sick leave bank to the credit of the

employee. The "sick leave bank" shall be utili.zed to:

(1)

(2)

(3)

(4)

Supplement payment for lost straight time wages on

sick leave days under the new program which would

otherwise be at less than full wages or no wages

and;

Where a pay-out provision existed under the former

sick leave plan in the Collective Agreement, pay-

nut on termination of employment shall be that

portion of any unused sick leave days under the

former conditions relating to pay-out;

Where, as of the effective date of transfer, an

employee does not have the required service to

qualify for pay-out on termination, his existing

sick leave credits as of that date shall

nevertheless be converted to a sick leave bank in

accordance with the foregoing and he shall be

entitled, on termination, to that portion of any

unused sick leave days providing he subsequently

achieves the necessary service to qualify him for

pay-out under the conditions relating to such pay-

out;

An employee who, as of the effective date of

transfer, has accumulated sick leave credits and is

prevented from working for the Hospital on account

of an occupational illness or accident that is

recognized by the Workers' Compensation Board as

compensable within the meaning of the Workers'

Compensation Act, the Hospital, on application from

the employee will supplement the award made by the

Workers' Compensation Board for loss of wages to
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(5)

(6)

the employee by such amount that the award of the

Workers ' Compensation Board for loss of wagss

together with the supplementation of the Hospital,

will equal one hundred percent (100%) of the

employees net earnings, to the limit of the

employee's accumulated sick leave credits.

There shall be no pay deduction from an employee's

regular scheduled shift when an employee has

completed any portion of the shift prior to going

on sick leave benefits or Workers' Compensation

benefits.

The Hospital further agrees to pay employees an

amount equal to any loss of benefits under HCODIP

for the first two (2) days of the fourth and

subsequent period of absence in any calendar year.

13 s 02 mYwRY ray (FULL Tim0 and Part Time)

If an employee is injured on the job and his supervisor

excuses him from further duty for the balance of his

shift, the employee's regular rate of pay shall continue

for the balance of that shift and there shall be no

deduction from sick leave or other credits.

igmICrJ3  A$ - HOURS CP WORK

1.4.05.  DAILY AWn WEEXLY ROnIN OB WCRX (Bull. Time Only)~-_----~.~-_-~---..

The normal hours of work shall be seven and one half ( 7

l/2 ) per day and averaged on a bi-weekly basis, thirty.-

seven and one half ( 37 If2 ) per week.

t.4.02 (a)@t3T PERIOD6 (Bull Time Only)

The Hospital will schedule ens fifteen minute rest period

for each full half scheduled shift.
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(b) REBT PRRIODEI  (Part Time Only)

Part time employees shall be entitled to a paid rest

period of fifteen (15) minutes for each three and three-

quarter (3 3/4) hours of work.

14.03 iiDDITION?&  REBT PERBZODS (Pull Time and Part Time)

when an employee performs authorised overtime work of at

least three (3) hours duration, the Hospital will

schedule a rest period of fifteen (15) minutes duration.

ITICLE 15 - PREHIUH PAYHEm

15.01. DEPINETFON OB REGWLAR BTRAIGRT TII/IE WTE OY PAY

(Pull Time and Part TirnQ)

The regular straight time rate of pay is that prescribed

in Wage Schedule "A" of the Collective Agreement,

14.02 DEPINITION  OF OVERTI& (lkllaz:. Tim aklr? Part 'Plklo)

Premium overtime shall be paid for al.1 authorized hours

worked:

(a) in excess of:

(ii seven and one half (7 l/2) hours in il day;

(ii) thirty-seven and one half (37 l/2) hours in a

week averaged on a hi-weekly basis.

(IJ) On an employee's scheduled day off. (Section 14.02

(a) (ii) and 3.5.02 (b) shal.1 not apply when the

work is the result of an exchange of ii shift

between two (2) employees for reasons of personal

convenience.)

15,0:3 ~TIME PREl4IW AND NO PYRAMIDING (Pull Time nnd Pn~t

Tikw)

(a) The overtime rate shal.1 be time and one half the

employee's straight time hourly rate.

(b) Overtime premium will not be duplicated nor

pyramided nor shall other premiums be duplicated

nor pyramided nor shall the same hours worked be

counted as part of the normal work week and also as

hours for which the overtime premium is paid.
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35,04 TIME OFF IN LIEU OF OVERTIM$ (Pull Time, and Regular Part

Time)

(a) Employees who work overtime will not be required to

take time off in regular hours to make up for

overtime worked.

(b) Time off in lieu may be taken on a mutually agreed

upon basis between the employee and the Hospital,

such time off will be the equivalent of the premium

rate the employee has earned for working overtime.

The Hospital shall revert to payment of premium

rate if time off is not taken within sixty (GO)

calendar days.

15.06 REPORTINQ PAY (Pul.1 Time an& Part Timo)

Employees who report for any scheduled shift will be

guaranteed at least four (4) hours of work, or if no work

is available will be paid at least four (4) hours except

when work is not available due to conditions beyond the

control of the Hospital.. The reporting allowance

outlined as herein shall not apply whenever an employee

has received prior notice not to report for work. Part

time employees scheduled to work less than seven and one

half (7 1/2) hours per day will receive a pro-rated

amount of reporting pay.

15.06 CALL BACK (Bull Time and Part Time)

Where employees are called back to work after having

completed a regular shift, and prior to the commencement

of their next regular shift, they shall receive a minimum

of four (4) hours of work or four (4) hours pay at the

rate of time and one half their regular hourly earnings.

2.5.07 BTA.NDBY (Full. Time and Part Time)

An employee who is required to remain available for duty

on standby, outside the normal working hours for that

particular employee, shall receive standby pay in the



-44-

ARTICLE 15 - PRE.HIUH  PAYWNT

15.07 ( C o n t . )

amount of Two Dollars ($2.00) per hour for all hours on

standby.

Standby pay shall, however, cease where an employee is

called into work under Article 15.06 above and works

during the period of standby.

15.08 T~Po~Y TRAMPER (Pull Time and Part Time)

Where an employee is assigned temporarily to perform the

duties and assume the responsibilities of a higher payiny

position in the bargaining unit for a period in excess of

one half (l/2) of a shift, he shall be paid the rate in

the higher salary range immediately above his current

rate from the commencement of the shift on which he wa?;

assigned the job.

Where a Hospital temporarily assigns an employee to carry

out the assigned responsibilities of a classification

outside the bargaining unit for a period in excess of one

half (l/2) of one (1) shift, the employee shall receive

an allowance of four dollars $4.00 for each shift from

the time of the assignment.

15.09 BHIFT PRWPUH (Full Time anQ Part Time)

Employees shall be paid a shift premium of Eurty.~fivc!

cents (.45) per hour for all hours worked <,fhero th:.;

majority of their scheduled hours fall between 1500 and

0700 hours.

j,!j.l.O 'fR&NBFER TO LQWRR PAYING C&AJ@~~ICATI~ (Full 'Time an<1- -
Part Time)

When an employee is assiqned temporarily to perform the

duties and assume the responsibilities of a lower rated

classification, he shall receive the rate for his regular

clas8ification  unless transfer is under Section 9.09

c-a 6-HOLIDAYS

36.01 pI?MBER  OP ROLPDAYS (Bull Time Only)

There.shall  be twelve (12) holidays and these holidays

are set out in the Local Appendix.

Should the Hospital be required to observe an
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additional paid holiday as a result of legislation, it is

understood that one of the existing holidays recognised

by the Hospital shall be established as the legislated

holiday after discussion with the Union, so that the

Hospital's obligation to provide the number of paid

holidays as noted above remains unchanged.

16.02 DEFINITION OF HOLIDAY PAY AND QUALIFIER@ (Full Time Only)

Holiday pay will be computed on the basis of the

employee's regular straight time hourly rate of pay times

the employee's normal daily hours of work.

In order to qualify for holiday pay for any holiday, as

set out in the Local Provisions Appendix, or to qualify

for a lieu day an employee must complete her scheduleci

shift on each of the working days immediately prior to

and following the holiday except where absence on one or

both of the said qualifying days i.s due to a satisfactory

reason.

An employee who was scheduled to work on a holiday, ah

set out in the Local Provisions Appendix, and is absent:

shall not be entitled to holiday pay or to a lieu day to

which she would otherwise be entitled unless such absence

was due to a satisfactory reason.

An employee who qualifies to receive pay for any holiday

or a lieu day will not be entitled, in the event of

illness, to receive sick pay in addition to holiday pay

or a lieu day in respect of the same day.

EG.BS (a) PAYMHNT FaB.Q-PAJOLIDAY  (Full. Time Only)

If an employee is required to work on any of the holidays

set out in the local Appendix the employee shall be paid

at the rate of time and one half (1 l/2) her regular

straight time hourly rate of pay for all hours
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worked on such holiday subject to Article 16.04. In

addition, if the employee qualifies in accordance with

Article 16.02 above the employee will receive a lieu day

off with pay in the amount of the employee's regular

straight time hourly rate of pay times the employee's

normal daily hours of work.

14.03 (b) ~AYMENl? FOR WORKINQ ON A RQLIDAY (Part Time Only)

If an employee is required to work on any of the

holidays set out in the local Appendix the employee shall

be paid at the rate of time and one half (1 L/2) her

regular straight time hourly rate of pay for all hours

worked on such holiday.

16.04 mg4ENT FOR WORKING OVRRTIMR ON A IIOLEL)AY

(Full Tine and Part Time)

Where an employee is required to work authorized  overtime

in excess of his regularly scheduled hours on a paid

holiday, such employee shall receive twice hir: regular

straight time hourly rate for such authorizad nvorl:i.me.

&-JgJ,P 17 - vAcJgJ!!gJ

I? D 0% (n) PULL TIRE .nc~~-~N~lr~~~a,-~~u~I~I~RG a@

cALCWLAT'4ON OF~PAYNrn~  (Full Tim ouly)

Effective September 29, 1989, vacation entitlement shall

be as follows:

An employee who has completed one (I.) year but less than

two (2) years of continuous service shall be entitled to

two (2) weeks annual vacation, with pay.

An employee who has completed two (2) years but less than

five (5) years of continuou s service shall be entitled to

three (3) weeks annual vacation, with pay.

An employee who has completed five (5) years but less

than fifteen (15) years of continuous service shall be

entitled to four (4) weeks annual vacation, with pay.
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An employee who has completed fifteen (15) years but less

than twenty-five (25) years of continuous service shall

be entitled to five (5) weeks of annual vacation, with

pay.
An employee who has completed twenty-five (25) years or

more of continuous service shall be entitled to six (6)

weeks annual vacation, with pay.

Vacation pay shall be calculated on the basis of the

employee's regular straight time rate of pay times their

normal weekly hours of work, subject to the application

of Article 9.04, Effect of Absence.

:L'/,Ol (b) JP'? TINE ENTITLEHEWP,  (KfALIPIEFUl AM3 CALCULATIGW OP- - - - . - - - - - _ - J _

PAYHENT (Part Time only)

An employee who has completed on (1) year but less that1

two (2) years of continuous service shall be entitled to

two (2) weeks annual vacation.

An employee who has completed two (2) years but less than

five (5) years of continuous service shall be entitled to

three (3) weeks annual vacation.

An employee who has completed five (5) years but losi;

than fifteen (15) years of continuous service shall be

entitled to four (4) weeks annual vacation.

An employee who has completed fifteen (15) years but l.ess

than twenty-five (25) years of continuous service shall

be entitled to five (5) weeks of annual vacation.

An employee who has completed twenty-five (25) years or

more of continuous service shall be entitled to six (6)

weeks annual vacation, with pay.

PaOGUsSSIOnt~VAChTIOa  scXEDUL4 (Part Time Only)

Effective October IO, I.986 part time employees, including

casual employees, shall accumulate service for the

purpose of progression on the vacation scale, on the

basis of one year for each 1725 hours worked.

Notwithstanding the above, employees hired prior to

October 10, 1986 will be credited with the service they

held for the purpose of progression on the vacation scale

under the Agreement expiring September 28, 1985 and will
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thereafter accumulate service in accordance with this

Article.

17.02 WOFS DURXNQ VACS\TTDN: (mull Time and RegL!lar  Part Time)

Should an employee who has commenced his scheduled

vacation and agrees upon request by the Hospital to

return to perform work during the vacation period, the

employee shall he paid at the rate of one and one half (1

1./2) times his basic straight time rate for all hours so

worked. To replace the originally scheduled days on

which such work was performed, the employee will receive

one (1) vacation lieu day off for each day on ,:/hi.ch he

has so worked.

17.03 SLENEBB BLYRRINQ VACATItON (Full Time Only)

Where an employee's scheduled vacation is interrupted due

to serious illness, which commenced prior to and

continues into the scheduled vacation poriod, the period

of such illness shall be considered sick leave.

iJhere an employee's scheduled vacation is inter+upix?d  duo

to a serious illness requirinq the employee to ix? arr in-

patient in a hospital, the period of such hospitalization

shall be considered sick leave.

The portion of the employee Is vacation which is cieamod to

be sick leave under the above provisions will not YW

counted against the employee's vacation credits.

RTXCEI;: Lt.6 - BFtil11 AND mamLru$

10.02 %NBtTXIIPgU  WN~~ (Pull Time Only)

The hospital agrees, during the term of the Collective

Agreement, to contribute towards the premium coverage of

participating eligible employees in the active employ of

the Hospital under the insurance plans set out below

subject to their respective terms and conditions

including any enrolment requirements:

(a) The Hospital agrees to pay one hundred percent

(iOO%) of the billed premium towards coverage of

eligible employees in the active employ of the

Hospital under the Blue Cross Semi-Private Plan or

comparable coverage with another carrier.
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(b) The Hospital agrees to contribute ninety percent

(90%) of the billed premium towards coverage of

eligible employees in the active employ of the

Hospital under the existing Blue Cross Extended

Health Care Benefits Plan (as amended below) or

comparable coverage with another carrier providing

for $10.00 (single) and $20.00 (family) deductible,

providing the balance of monthly premiums are paid

by the employee through payroll deductions.

Effective October 1, 1990, $15.00 (single) and

$25.00 (family). In addition to the standard

benefits, coverage will include vision care

(maximum $60.00 every 24 months) as well as C\

hearing aid allowance (lifetime maximum $300.00 pain

individual). Effective October 1, 1990, vision

care maximum $90.00 every 24 months and hearing aid

allowance $500.00 lifetime maximum.

(c) The Hospital agrees to contribute ninety percent

(90%) of the billed premium towards coverage of

eligible employees in the active omploy of the

Hospital under HOOGLIP or such other group life

insurance plan currently in effect providing the

balance of the monthly premium is paid by the

employee through payroll deductions. Effective

October 1, 1990 the Hospital's contribution to

HOOGLIP will be one hundred percent (100%).

(d) The Hospital agrees to contribute 50% of the billed

premiums towards coverage of eligible employees in

the active employ of the Hospital under the Bluo

Cross #9 Dental Plan or comparable coverage with

another carrier (based on the current ODA foe

schedule as it may be updated from time to time)

providing the balance of the monthly premiums are

paid by the employee through payroll deduction.

Effective October 1, 1990, the Hospital's

contribution to the Dental Plan will be seventy-

five percent (75%).
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18.02 CEANGB  OF Cm (Full Time Only)

It is understood that the Hospital may at any time

substitute another carrier for any plan (other than OHIP)

provided the benefits conferred thereby are not in total

decreased. Before making such a substitution, the

Hospital shall notify the Union to explain the proposed

change and to ascertain the views of the employees. upon

a request by tha Union, the Ifospital  shall provide to the
Union, full specifications of the benefit programmes

contracted for and in effect f-‘nr employees coverad

herein.

lo,03 Pea3Isp! (Full. Time Only)

All present employees enrolled in the Hospital's pension

plan shall maintain their enrolment in the plan subject

to its terms and conditions. New employees and employees

not yet eligible for membership in the plan shall, as a

condition of employment, enrol.1  in the plan when eligible

in accordance with its terms and conditions.

LLI & I12 Bm?EF%TZd POrp P&v%-i-s-'i~~TYHE  E@I,OY&KB  (i?ilrt Tina on!v)

A part time employee shall receive in lieu of all frillyc:

benefits (being Cltose benefit:, to an employee, paid in

whole or part by the Hospital, as part oi direci

compensation or otherwise, including holiday pay, save

and except salary, vacation pay, standby pay, call back

WY I reporting pay, responsihili,ty allowance, jury and

witness duty, bereavement pay, and maternity supplemental.

unemployment benefits) an amount equal to fourteen

percent (14%) of his/her regular straight time kour.l.)

rate for all straight time hours paid.

BiwE’W.~r&TCLL~~~,9~~E  AND

19.01 W,TH Am ElAyETY COrnITT&~  (Pull TimE  and Port Time)

(a) The Hospital and the Union agree that they mutually

desire to maintain standards of safety and heaLth

in the Hospital in order to prevent accidents,

injury and illness.

(b) Recognizing its responsibilities under the

applicable legislation, the Hospital agrees to

accept as a membob- of its Accident Prevention -
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(0)

Cd)

(e)

(f)

(9)

(h)

Health and Safety Committee at least one (1)

representative selected or appointed by the Union

from amongst bargaining unit employees.

Such Committee shall identify potential dangers and

hazards, institute means of improving health and

safety programs and recommend actions to be taken

to improve conditions related to safety and health.

The Hospital agrees to co-operate reasonably in

providing necessary information to enable the

Committee to fulfil its functions.

Meetings shall be held every second month or more

frequently at the call of the chair if required.

The Committee shall maintain minutes of a I.1

meetings and make the same available for review.

*nY representative appointed or selected in

accordance with (b) hereof shall serve for a term

of one (1) calendar year from the date O f

appointment which may be renewed for furthcr

periods of one (1) year. Time off for suc11

representative(s) to attend meetings of the

Accident Prevention - Health and Safety Committee

in accordance with the foregoing shall be granted

and time so spent attending such meetings shall be

deemed to be work time for which the

representative(s) shalk be paid by the Hospital at

his regular or premium rate as may be applicable.

The Union agrees to endeavour to obtain the full.

co-operation of its membership in the observation

of all safety rules and practices.

Pregnant employees may request to be transferred

from their current duties if, in the professional

opinion of the employee's physician, the pregnancy

may be at risk. If such a transfer is not

feasible, the pregnant employee, if she so
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requests, will be granted an unpaid leave of

absence before commencement of the maternity leave

referred to in Article 12.06.

(i) Where the Hospital identifies high risk areas where

employees are exposed to Hepatitis B, the Hospital

will provide, at no cost to the employees, a

Hepatitis B vaccine.

1.9.02 PROTECTIVE POOTm (Full TiIiM Only)

Effective January 1, 1989 and on that date for each

subsequent calendar year, the Hospital will provide

thirty-five dollars ($35.00) per calendar year to each

full time employee who is required by the Hospital, as

delineated below, to wear saEety footwear during the

course of his duties.

The Hospital will require employees performing the
.rEollowlng runction:; to wear appropriate safety footwear:

(1) Maintenance

(2) Grounds

(3) Ambulance

(4) Stores (only where frequently working in storage

areas)

(5) Portsring (as determined by the Hospital) hea~r;r cart?:

on a regular basis, e.g. linen carts, food wagons.

&rXC%,B 2ome- C619PF~SaTXO~

2O.OE yoEI cL&ssxprcaT.~~  (Pull TLLmO and Part* Time)

When a new classification (which is covered by the terms

of this Collective Agreement) i s  e s t a b l i s h e d  by tht:

Hospital, the Hospital shall dete-rmine the r-ate of pay

for such new classification and notify the local Union of
the same. If the local Union challenges the rate, it

shall have the right to request a meeting with the

Hospital to endeavour to negotiate a mutually

satisfactory rate. Such request will be made within ten
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(IO) days after the receipt of notice from the Hospital

of such new occupational classification and rate. Any

change mutually agreed to resulting from such meeting

shall be retroactive to the date that notice of the new

rate was given by the Hospital. If the parties are

u.nable  to agree, the dispute concerning the new rate may

be submitted to arbitration as provided in the agreement

within fifteen (15) days of such meeting. The decision

of the board of arbitration (or arbitrator as the cast

may be) shall be based on the relationship established hy

comparison with the rates for other classifications:  in

the bargaining unit having regard to the requirements oi

such classification.

When the Hospital makes a substantial change in the job

content of an existing classification which in reality

causes such classification t0 become a llE+W

classification, the Hospital agrees to meet with the

Union if requested to permit the Union to raake

representation with respect to the appropriate rate or'

pay.
If the matter is not resolved following the meeting with

the Union, the matter may be referred to arbitration <is

provided in the agreement within fifteen (15) days of

such meeting. The decision of the Board of Arbitration

(or arbitrator as the case may he) shall be based on the

relationship established by comparison with the rates for

other classifications in the bargaining unit having

regard to the requirements of such classificationsS

The parties further agree that any change mutually agreed

to or awarded as a result of arbitration shall be

retroactive only to the date that the Union raised the

issue with the Hospital.

Notwithstanding the foregoing, if as a result of a
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WICLE 20 - COKPENHIATION  tC0nt.l

20.01. (Cont.)

compensable illness or injury covered by W.C.B. an

employee is unable to carry out the regular functions of

her position, the Hospital may, subject t0 its

operational. requirements, establish a special

classification and salary in an endeavour to provide the

employee with an opportunity of continued employment.

This provision shall not be construed as a guarantee that

such special classification(s) will be made available or

continued.

25.02 PROMOT'SON TO A HZOHER OLASUXPICA'fIC~ (PUll 'fillI% alld Pa.lft

Tht3)

An employee who is promoted to a higher rated

classification within the bargaining unit will be placed

.Ln the range of the higher rated classification so that

he shall receive no less an increase in wage rate than

the equivalent of one step in the wage rate of his

previous classification (provided that he does no'c exceed

the wage rate of the classificakion  to which he has heen

promoted).

20.01 wg Am CW~~~~~CW~XON Pi:m:mj~ (MU11 The aue. Peri;

Tim)

The wage rates in effect for the duration of thi::

Collective Agreement shall be as sot forth in SchccIule

j3A11 attached to and forming part of this Colloetivo

Agreement.

20 104 ~OQRESl3~O~~.~~~G6R%D  (Part %'bJ%)

Effective Octohcr 10, 1986, part time employees,

including casual employees, shall accumulate service for

the purpose of progression on the wage grid, on the basis

of one (1) year fox each 1'725 hours worked.

Nottrithstanding the above, empl.oyees hired prior to

October 10, 1986 will be credited with the service they

held for the purpose of progression on the wage grid
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ARTICLE 20 - CONPENBATION  (cont.1

20.04 (Cont.)

under the Agreement expiring September 28, 1985 and will

thereafter accumulate service in accordance with this

Article.

ARTICLE 21 - DURATION

21.01 m

This agreement shall be binding and continue in effect

and shall continue from year to year unless either party

gives written notice to the other party of its desire to

bargain for amendments within ninety (90) days prior to

the termination date of September 2S,-;zl. Upon receipt~~ -7
of such notice by one?arty or the other, both parties

will meet thereafter for the purpose of bargaining.

21.02 CENTRAt BARGAINING

Notwithstanding the foregoing provisions, in the event

the parties to this Agreement agree to negotiate for its

renewal through the process of central bargaining, either

party to this Agreement may give notice to the other

party of its desire to bargain for amendments on local

matters proposed for incorporation in the renewal of this

Agreement and negotiations on local matters shall take

place during the period from 120 to 60 days prior to the

termination date of this Agreement. Negotiations on

central matters shall take place during the period

commencing forty five days prior to the termination date

of this Agreement.

It is understood and agreed that 8010cal matters" means,

those matters which have been determined by mutual.

agreement between the central negotiating committees

respectively representing each of the parties to this

agreement as being subjeots for local bargaining directly

between the parties to this agreement. It is also agreed

that local bargaining shall be subject to such procedures

that may be determined by mutual agreements between the
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21.02 (cont.)

central negotiating committees referred to above. For

such purposes, it is further understood that the central

negotiating committees will meet during the sixth month

prior to the month of termination of this agreement to

convey the intentions of their principals as to possible

participation in central negotiations, if any, and the

conditions for such central. barqaining.

3ted at St. Catharines, Ontario this day

mTR& LOCAL UNION
A
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APPENDIX OF LOCAL ISSUES

A. RECOGNITIOY (Full Time and Part Time)

01

B.

01.

02

03

The employer recognises the Union as the sole and

exclusive bargaining agent for all office and clerical

employees of the employer at St. Catharines,  save and

except, Director of Finance, Accountant, Administrative

Assistant, Assistant Executive Director, persons above

the rank of the Assisant Executive Director, Personnel

Clerk and one (1) secretary to the Medical Director, the

Executive Director, the Director of Nursing and

Administrative Assistant.

DDEEI DEDUCTION (Full Time and Part Time)

The employer agrees to deduct such regular monthly union

dues as levied upon all members of the Union in

accordance with its constitution and by-laws, from the

first pay in each month of all present employees and of

all new employees, after thirty (30) days of employment.

The amount of such regular monthly union dues shall be

certified to the employer by the Secretary-Treasurer of

the local union.

Deductions made from the first payroll of each month from

regular full time and regular part time employees will be

remitted to the Secretary-Treasurer of the Union not

later than the twentieth (20th) day of that month. Any
dues deducted from subsequent pays in that month shall be

remitted in the following month.
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D'JEB DEDUCTIOp  (Cont.)

04 With the first transmission of dues and every year

thereafter, the mployer will deliver a list of the

employees names and addresses from whom the deductions

were made and the amount of the deductions and with each

transmission particulars of changes. A copy of this l.ist

shall be forwarded by the Employer to the Secretary-

Treasurer of the Local Union.

Employer to provide list by payday next to November 27,

1989 and repeat annually. Updates to be provided with

monthly list submikted to Union.

05 The employer will use its best endeavours to comply with

the provls*ons of thi.s Article but is relieved by the

Union of any and all responsibility and/or liability for

deducting or failure to deduct union dues.

PRIW1'XNU OF ~CREEMEIJT (Pull Time and Part Time)

01 The Union and the employer desire every employee to be

familiar with the provisions of this agreement and his

rights and duties under it. The employer will bear the

cost of the printing of sufficient copies of the

agreement: in booklet form.

oa The employer wi.13. endeavour to print sufficient copies of

the Collective Agreement within ninety (90) days of the

data of signing.

&!c-~AOEH~  RIOT& (FULL Time and Part Time)

01 The Union acknowledges that it is the exclusive right and

function of the employer to:

(a) maintain order, discipline and efficiency;

(b) hire, classify, direct, transfer, promote, retire;

lay-off, recall after lay-off;

(cl discharge, demote and suspend or akherwise

discipline employees for just cause;

(d) generally to operate this Hospital in an efficient

manner consistent with its obligations to the

public;
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0 . NANAGKHENT  RIGHTS (Cont.)

02 (a) The employer also has the right to make and alter

from time to time rules, regulations and policy to

be observed by the employees.

(b) Copies of all rules and regulations adopted by the

employer which affect the employees in the

bargaining unit are to be:

(i) forwarded to the Union; and

(ii) posted on all bulletin boards.

03 The employer agrees that these functions in Article D

will be exercised in a manner consistent with the

provisions of this agreement and a claim that the

employer has exercised these rights in a manner

inconsistent with any of the provisions of this

agreement, may be the subject of a grievance.

E. UNIOH OFFICERS (Full Time and Fart Time)

01 The Employer will recognize from among employees on the

Seniority List:

(a) one (1) Steward plus a Unit Chairperson, who shall

be employed in and represent the office and

clerical employees.

P. REPREBENTATIVEG  ON LOCAL BARGAINING COMMITTEE (Full Time and

Part Time)

01 A Union Bargaining Committee shall be appointed and

consist of the Unit Chairman of the Local Union and the

President of the Local Union. The Bargaining Committee

shall deal with such matters as reviewing and

negotiations to amend this agreement.
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BENIORXTY LIm (FulL Time and Part Time)

01 The employer shall prepare three (3) Seniority Lists, one

(1) for regular full time employees, one (1) for regular

part time employees and one (1) for casual employees.

02 The employer shall post copies of the Seniority Lists and

deliver copies to the Union. The list shall be brought

up to date as at January and July of each year and copies

shall be posted and delivered to the Union.

BULLETIN BOARD8 (Pull Tim% and Pert Time)

01 The employer agrees to the posting of Union notices on

bulletin boards which will be made available to the

Union. Such notices shall relate to appointments,

meetings, elections and conventions of the Union and the

Union social and recreational affairs.

The employer reserves the right to remove such notices

that do not comply with this clause.

80uR8 OF WoRl( (mull Time and Part Time)

01 Each day shall be identified in the ordinary calendar

sense commencing and ending with midnight except where a

shift extends into the next calendar day, it shall be

identified with the day in which the majority of hours

were worked.

02 The employer does not guarantee any hours of work, but

before any change is made in startinq or stopping times,

there shall be prior notice to and discussion with the

Union.

OvERT~NI$ (Full Time and Part Time)

01 When an employee performs overtime work of at least four

(4) hours duration, the employer will schedule a one half

(l/2) hour unpaid meal period and provide an adequate

meal at no charge to the employee. Should the employee

require additional rest time, he may request a further

one half (l/2) hour unpaid extension of the meal period,

such additional time not to be unreasonably withheld. In

the event that a meal is not obtainable from the Dietary
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OVERTIRE (Cont.)

01 (Cont.)

Department, the employer agrees to pay five dollars

($5.00). The Meal allowance will only apply when

overtime is continuous with the end of shift.

02 Opportunities for overtime work shall be distributed by

the employer as equally as is practicable among the

employees in a department who normally perform the work

involved.

SCREDDLING OF LIEU DAY (Full Time Only)
01 Scheduling of the lieu day off with pay under Article 16,

Section 16.03 shall be within forty five (45) days before

or after the holiday, at a time mutually agreeable to the

employer and the employee.

L-E (Pull Time and Part Time)

01

02

03

Leave of absence shall be granted in cases of compensable

accident or non-compensable illness or accident provided

that such a leave shall be cancelled if the absence is

such that an arbitration board rules that the absent

person is not able to fulfil1 the duties and

responsibilities reasonabLy expected of an employee.

Employees scheduled by the Employer to attend in-service

education programmes shall be paid at their regular rate

of pay for those hours in attendance.

Union Business - no more than three (3) employees and no

more than two (2) from each department may be absent at

any one time and such Leaves without pay shall not total

more than forty (40) working days in one (1) year

excluding travelling time.

SCHEDULINQ (Full Time Only)

01 NO employee shall be scheduled to work more than seven

(7) consecutive days except at the request of the

employee and approved by the employer.

02 No employee shall work more than ten (10) days in a bi-

weekly period, without overtime compensation except where

two (2) employees have exchanged shifts for their own

convenience, with the approval of the Department Head or

immediate non-union supervisor which shall not in itself

be the cause for overtime.
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- SCSiEDULINQ  LC0at.l.

03

04

05

06

07

Oil

09

The employer will schedule at least one (1) weekend off

in three (3).

If an employee works the third weekend at the employer's

request, he shall be paid at one and one half (1 l/2)

times his normal rate for such time worked, except in the

case of employees who work weekends at their request.

Days off shall be arranged so as to permit the employees

within each department to have an equal number of

weekends and days off under the provisions of Section M.

04.

Shift schedules for all departments shall be posted eight

(8) full weeks in advance. Such schedules will show

employee's regular days of work, together with regular

assigned days off. Once the schedule has been posted,

there will be no re-arrangement  of said schedule without

forty-eight (48) hours prior notice given to the

employees.

Failure to give forty-eight (48) hours notice will result

in such employee being paid one and one half (1 l/2)

times his/her regular rate for all hours worked on

that shift excepting where circumstances that necessitate

the schedule change are beyond the control of the

employer such as environmental condition changes.

When scheduling normal shift rotation changes, there

shall not be less than sixteen (16) hours between the

finish and start of such changes, except with the consent

of the employee concerned or where two (2) employees have

exchanged shifts for their own convenience.

ThQ increase or reduction in the duration of a shift as

a resuJ.t of changes in Daylight Saving and Standard times

will not result in the increase or reduction of normal

pay for such shift.

Shift changes between employees for personal convenience

that do not comply with the provisions of this Article

shall not be the subject of a grievance or cause payment

of overtime.
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PAYROLL POLICIEB (Pull Time and Part Time)

01 Bi-weekly pay shall be distributed on Thursday, although

dated Friday. Each employee shall be provided with an

itemized statement of his wages in accordance with the

Employment Standards Act of Ontario as amended.

NOTICEB AND DEFINITIONS (Full Time and Part Time)

01 Each employee shall keep the employer informed of his

current address and telephone number.

02 All communications between the parties shall be addressed

to:

(a)

(b)

Cc)

03 (a)

(b)

(0)

Executive Director

The Shaver Hospital

541 Glenridge Avenue

St. Catharines,  Ontario

L2R 655

The Unit Chairman of the Bargaining Unit or his

representative who shall be an employee of this

employer at his last known address. Copies of this

correspondence shall be sent to the President and

Secretary of C.U.P.E.,  Local 1742, at their last

known addresses.

Copy to the C.U.P.E. Union Office:

Two Westport Centre

110 Hannover Drive, Suite 102

St. Catharines,  Ontario

L2W lA4

The word '@employee" shall mean the employees of the

employer for whom the Union is the bargaining agent

as set out in Section A;

Whenever the male gender is used, it means male or

female employees and the singular means singular or

plural.

ltDays'l shall exclude Saturdays, Sundays and Paid

Holidays.

04 Whenever an official representing one of the parties

provided for in this agreement is unable to act, the

party concerned may have another person (having any

qualification set out in this agreement), act in his

stead. ,
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F.&ID mxdLQ&u
01 (Full Tim0 Only)

(a) The employer recognises the following paid holidays

for an employee who has completed his probationary

period.

New Years Day Thanksgiving Day

Good Friday Christmas Day

Victoria Day Boxing Day

Dominion Day ThirdMonday in February

Civic Holiday (for Heritage day if and

Labour Day when declared by the

Second Monday in November Province of Ontario)

(b) During the term of this agreement, each regular

employee in the bargaining unit, on the date of

execution of this agreement, shall be entitled to

receive one (1) floating holiday in each contract

year.

The selection of float day will be at a time

mutually agreeable to the employer and employee.

02 (Full Time Only)

If a paid holiday to which an employee is entitled under

Section 01 is observed during an employee's vacation,

such employee shall either be given another day's

vacation with pay or wages in lieu thereof as requested

by the employee and approved by the employer.

VACATION8 (Pull Time and Regular Part Time)

01 (al Vacation time shall be allotted mainly in the

period May through September unless some other time

is requested by an employee and approved by the

employer.

(b) By March lst, each department shall post lists, one

(1) for full time employees and one (1) for regular

part time employees. The employees shall indicate

by April Ist, the vacation period they wish. The

Department Head shall then set the vacation periods

taking into account the wishes of the employees on

the basis of seniority, insofar as he considers

consistent with the efficient functioning of the

department, but consideration of seniority shall be
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Q - VACATIONB  (Cont. L

01 (b) cont.

related only to the first three (3) weeks of an

employee's vacation. The Department Head shall

post a list of the vacation periods by April 15th.

After April 15th, the Department Head or the

employee shall not alter the vacation periods

unless by mutual consent at least four (4) weeks in

advance. In case of emergency, the parties agree

to waive the above stated advance notice. Regular

full time employees shall be given first preference

when scheduling vacations.

02 (a) An employee entitled to up to three (3) weeks

vacation may take it at one tine during the

calendar year.

(b) An employee entitled to a vacation in excess of

three (3) weeks may, with the approval of the

Department Head, take his vacation at one time

during the calendar year.

03 Vacations must be taken by December 31st, and may

not be accumulated without the prior approval in

writing of the Executive Director.

04 In case of death, full accumulated vacation

entitlement shall be paid in cash to the

beneficiary as stated in the Hospital Group Policy

of Insurance or as designated in writing by the

employee.

85 The employer reserves the right to deduct from the

final pay cheque of an employee who has terminated,

the amount of overpayment which may have been made

in anticipation of his continuing in the employ of

the employer until the end of the vacation year.

R. PART TIME

ill Part Time employees may maintain O.H.I.P.  coverage with

the Hospital by paying the full premium cost.

02 A regular part time employee shall be given preference

for any additional hours of work, up to a maximum of

twenty-four (24) hours per week, in his classification
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02 oont.

03

04

05

before casual employees are asked to work. Hours worked

in excess of twenty-four (24) hours per week as vacation

relief from May 1st to September 30th exclusive by

regular part time employees shall not change their status

from regular part time to full time employees.

Working schedules for part-time employees who are used as

vacation replacement for full time staff during the

months of July, August and September shall be posted as

of June 1st of each year.

A part time employee who has been called to work by the

employer and has declined one half (l/2) of the tours

offered in one consecutive twelve (12) month period shall

have his name removed from the part time list and the

employee and the Union shall be notified prior to his

name being removed.

Once a casual part time has accepted a shift and he

cancels with less than eight (8) hours notice more than

five (5) times in any consecutive twelve (12) month

period, he shall have his name removed from the casual

part time list. The employee and the Union shall be

notified prior to his name being removed.

I.

01 Upon employment the Employer agrees to distribute all

applicable benefit booklets to eligible employees and to

distribute new or amended booklets when applicable.



.l.e Clerk,
?ceptionist,
Ird Secretary

< Operator

xk Typist Annual. $27,319.50 27,651.OO 28,002.OO
nior, Monthly 2,276.63 2,304.25 2,333.50
::ounting Biweekly 1,050.75 1,063.50 1,077.oo
zrk Hourly 14.03. 14.18 14.36

dical Dicta-
pi.&, Pharmacy
sistant

Annual $27,612.00 27,924.oo 28,275.OO 28,606.50
Monthly 2,301.OO 2,327.OO 2,356.25 2,383.88
Biweekly 1,062.OO 1,074.oo 1,087.50 1,100.25
Hourly 14.16 14.32 14.50 14.67

crofilm Assist
%k Room Assist. Monthly 2,320.50

Annual, $27,846.00

BCHEDULE "A"
OFFICE 6 CLERICAL EMPLOYEE8
EFFECTIVE SEPTEMBER 29, 1990
(Baeed on 35 hours per week)

Start

Annual $25,876.50
Monthly 21156.38
Biweekly 995.25

-Hourly 13.27

$26,188.50 $26,500.50 $26,754.00
2,102.38 2,208.38 2,229.50
1,007.25 1,019.25 1,029.oo

13.43 13.59 13.72

Annual $26,539.50 26,871.OO 27,144.OO 27,417.OO
Monthly 2,211.63 2,239.25 2,262.OO 2,284.75
Biweekly 1,020.75 1,033.50 1,044.oo 1,054.50
Hourly 13.61 13.78 13.92 14.06

28.353.00
21362.75
1,090.50

14.54

,i:ermediate Biweekly 1,071.oo
counting Clerk, Hourly 14.28

28,138.50 28,509.OO 28,840.50
2,344.88 2,375.75 2,403.38
1,082.25 1,096.50 1,109.25

14.43 14.62 14.73

nior Secretary Annual $28,080.00
credited Records Monthly 2,340.OO
ch., Storekeeper Biweekly 1,080.OO
rinter, S.W. Hourly 14.40
sistant

28,372.50 28,723.50 29,074.50
2,364.38 2,393.63 2,422.88
1,091.25 1,104.75 1,118.25

14.55 14.73 14.91

,nior Accounting Annual $28,996.50 29,289.OO 29,640.OO 30,049.50
erk Monthly 2,416.38 2,440.75 2,470.OO 2,504.13

Biweekly 1,115.25 1,126.50 1,140.oo 1,155.75
Hourly 14.87 15.02 15.20 15.41

nior Accounting Annual 30,264.OO
.erk - En Patient Monthly 2,522.oo
lmissions Biweekly 1,164.OO

Hourly 15.52

30,654.OO
2,554.50
1,179.oo

15.72

31,005.00 31,336.5C
2,583.75 2,611.31!
L,192.50 l.,205.2:

15.90 16.07

After
1 Year

After
2 Years

After
3 Years

For all hours worked when assigned by the Employer as a lead or charge 11,
lployee shall receive twenty-five cents (0.25) per hour added to his stra
rate.


