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COLLECTIVE AGREEMENT
BETWEEN

THE CORPORATION OF THE CITY OF SUDBURY
AND

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 1662

M 1S AGREEMENT made and entered
into this 1st day of January 1992
BETWEEN:

THE CORPORATION OF THE CITY OF SUDBURY,
{Hereinafter referred to as the *Employer”)
OF THE FIRST PART- AND -
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1662
(Hereinafter referred 1 as the *Union”)
OF THE SECOND PART

ARTICLE 1 -PURPOSE

The purpose of this Agreement is to establish mutually satisfactory relations
between the Employer and its employees, to provide machinery for the
prompt and equitable disposition of grievances and to establish and main-
lain satisfactory working conditions. hours of work and wages for all em-
ployees who are subject to the provisions of this A gresment,

It is agreed by the parties hereto that every covenant, proviso and agreement
shall enure to the benefit of and be binding upon the parties heceto, and their
assigns, and that all covenants herein shall be construed as beingjoint and
several and that when the context so requires or permits the singularnumber
shall read as if the plural were expressed.

ARTICLE 2-SCOPE

This Agreement shall apply to ali outside employees of the Transit Section of
the Community Services Department of the Employer, save and except the
Commissioner of Community Services, the Secretary to the Commissioner

of Community Services. Director of Transportation Operations, the General
Manager Operations, the operations Supervisor, the Fleet Manager, the Co-
ordinator of Transit SVIGSS, the Inspectors, the Marketing Coordinator

and the MaintenanceCo-ordinator.

Management Personnel and persons outside the Scope of this Agresment shall
not at any time, perform the duties of the employeeswithin the Scope of this
Agrsement, except for the express purpose of instruction,experimentation.

or in the case of an emergency.

1



ARTICLE 3 - UNION RECOGNITION

3:01 The Employer hereby recognizes the Union as the Sole Collective Bargaining
Agent for all enployees covered by Article 2 - Scope in respect to hours of
work, wages, and all other conditionspertaining to this Agreement.

ARTICLE 4 - NO DISCRIMINATION

4:01  There shall be no discrimination practised by either the Employer or the Union
against any employee hecause of the employee's age (asdefined in the On-
tario HUMaN Rights Gac) ,race, religion, <<~ _colour, place of origin. sex
or marital status, family relationship, pelitical affiliation, participation or
non-participation, membership or non-membershipin the Union. There also
will be no coercion practised by the Employer or the Union.

4:02  No person shall be required asacondition of employment to become or re-
main a member of the Union or any other orgenization.

4:03  Neither the Employer nor the Union condone the practice of sexual harass-
ment and any such claim shall be referred jointly by the two parties to the
Ontario HUmMan Rights Commission.

ARTICLE 5 - RESPONSIBILITY OF EMPLOYEES

5:01 General Welfare d Citizens
It is recognized that the Employer Administrationis responsible for the
safety. health, comfort,and general we!fare of the citizens, therefore, the em-
ployees recognize they must be prepared to assist in carrying out the serv-
ices Of the Employer whenever itis reasonable 10 d0 0.

5:02 Differences
This responsibility to the citizens is the sole responsibility of the Employer
and requires that any dispute arising over the interpretation of the terms oOf
this Agreement be adjusted and settled in an orderly manner without inter-
ruption D the said servicesto the citizens; therefore,the employeesagree
that if any différences with the Employes oocur during the time period of
this Agreement, the same Will be deait with under the Grievance Procedure
hereinafter st forth.

5.03 Change of Address
It shall be the responsibility of all employees to notify Transit Management
within five {5) calendar days of any ¢hange in address or telephone number.
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Working Conditions

Any working condition(s) which are at present in effect, to the extent that
they do not conflict with this agreement, shall continue in effect unless they
are changed during the taxm of this agreement by mutual consent of the par-
ties hereto, which consent shall not arbitrarily or unreasonably be withheld
by either party hereto. Should any dispute arise as to their existence, it shall
be decided under the Grievance Procedure as set out herein.

Loss or Suspension of Driver's License

An employee who operates a motor vehicle on behalf of the Employer shall
be the holder of a proper current Driver's Licence and if same is lostor sus-
pended it shall be reported by the Employee forthwith to Transit Manage-
ment. In the event of loss or suspensionaf the Employee's proper current
Driver's Licence the Employee shall, upon written request 1 Transit Man-
agement on the forms provided, be entitledto a Leave of Absence for the pe-
riod during which the Employee has lost ar had the licence suspended up to
a maximum of twelve (12) months for Cless"'G" licence and up to a maxi-
mum of twenty-four (24) months for a Class "B" licence, subject to the fol-
lowing conditions:

1. The Leave of Absence is without pay;

2. The Employee will not accrue seniority during the
Leave of Absence;

3. The Employee will not be entitled to the Benefit

Plans described in Aricle 22:00 of the Collective
Agreement, during the Leave of Absence;

4. The Employer is entitled to employ a Casual Employee
to replace the Employee who is on such a Leave of
Absence. The Union further agrees chat in so doing,
the Employer can exceed the number of Casual Employses
permitted under Article 41:03(1),

The Employer will review it's operational requirements and may, at it's
discretion, assign the Employee on such Leave of Absence 1 work within
the Transit Systam in a classification that d0es not require the Employee 10
be in possession of a proper current driver's licence, for which the Erm-
ployee will be paid the rate of pay normally received for that particular clas-
sification,
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ARTICLE 6 - EMPLOYER RIGHTS
The Union agrees that it is the exclusiveright of the Employer lo:
(1) Maintain order, discipline, and efficiency.

(2) Hire, lay off, classify, direct, transfer, pramote; and forjust cause to
suspend, discipline, demote or discharge employees.

(3) Generally to manage the enterprises in which the Employer is engaged,
and without restricting the generality of the foregoing, to determinethe
work 1 be performed, the methods and processes to be employed,
schedules of operations, the typesand location of equipment to be
used, and the number of personsto be employed,

The Employer agrees that these functionsshall be siecuted in a manner consi
tent with the terms and provisions of the Collective A greement and subject
to the right of the employee ar the Union to ladge a grievance as st forth
herein.

ARTICLE 7 - NO STRIKES OR LOCKOUTS

In view of the orderly procedure established herein for the disposition of em-
ployee's complaintsand grievances, the Employer agrees that it will not
cause or direct any lockouts of its employees for the duration of this Agree-
ment. |

The Union agrees that it will not cause, authorize or sanction nor permit its
membersto cause of lake part in any sit-down, stay-inar slow-down Or a
strike or stoppage Of any of the Employer's operationsar any custailment of
work ar restriction of or interference WIth work or any picketing of the Em-
ployer's premises during the term of this Agreement and further agrees that
the Employer may discharge any employee Who causas or takes partin any
such action.

The words "'strike" and "lock~out" shall be defined as in the Labour Relations
Act, Revised Statutes of Ontario, 1980, Ggoter 228, as amended from time

btime.
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ARTICLE & - GRIEVANCE PROCEDURE

(1) Definition of Grievance

Within the terms of this Agreement, a grievance shall be defined as a differ-
ence arising between the employee(s), the Union, or both, and the Employer
as to the interpretation, application, administration a- the alleged violation
of the provisions of this Agreement.

(2)Grievancesin Writing

All grievances shall be in writing and all replies to all stages shall also be in
writing. Any violation of thetime limits as contained in this agresment,
without a mutually agreed upon extension of the time limits, shall allow
either party to proceed with the grievancs through the procedures as out-
lined.

(3) Signatures
An employee Grievance must be signed by the aggrieved employee and a
General Grievance must be signed by an executive member of the local.

Grievance Commistee

The Employer acknowledges the right of the Union to appoint or otherwise
select a Union Grievance Committee of Local 1662, consisting of five (5)
employees who shall beemployees of the Employer. The members of such
a Committee shall be communicated to the Employer.

Definition - Working Day

Within Article 8 - Grievance Procedure a "workingday'* means any day
other than Saturday, Sunday or a Holiday as outlined in Article 15:01 of this
Collective Agreement.

Complaint Stage

(1) Itis understood that an employeehas no grievance until the Employee
has firstgiven the immediate supervisor outside the Bargaining Unit an op-
portunity to adjust the complaint. In discussing the complaint. the employee
may be accompanied by a Steward and be allowed fifteen ({ 5) minutes with
an available Steward prior to the mesting.

(2) Any employee's complaintwhich is not ssttled by the immediate supervisor out-
side the Bargaining Unit within two (2) working days shall then commence
at Stage | of the Grievance Procedure.

STAGE |

If the Union Grievance Committee decides to proceed with a Grievance
then one (1) member of the Union Grievance Committee shall, within five
(5) working days of the Complaint Stage, take the written grievance to the
General Manager Operations or his designate. The General Manager Opera-
tions or the General Manager Operations designate shall, within five (5)
working days meet during the General Manager Operations working hours

5
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to discuss and attempt to settle the grievance with the Grievor and two (2)
members of the Union Grievance Committee. Grievances that are not set-
thed within five (5) working days of the meeting shall be referred back to
the Union Grievance Committee.

STAGE2

The Union Grievance Committee shall consider the grievance and the' Em-
ployer’s reply at Stage 2 and advise the Director of Transportation Opera-
tions of itsdecision within five (5) working days. If the Grievance
Committee Wishes to proceed, th¢ Director Of Transportation Operations,
during Director of Transportalion Operations working hours, shall meet
with the Grievor and not more than three (3) members of e Grievance
Commitise within five (5) working days of notificationby the Grievance
Committee. Failing settlement at this Stage within five (5) working days,
Stage 3 may be invoked.

STAGE 3 .
The Union Grievance Committee shall reconsider the grievance and the Em-
ployer's reply & Stage2 and decide within five (5) working days whether to
proceed with the grievance to the Commissioner of Community Services. If
the Grievance Committze WiShes to proceed, the Commissioner of Commu-
nity Services shall meet during the Commissionerof Community Services
working hours with not more than three (3) members of the Grievance Com-
m i tand the Grievor within five (5) working days of notification by the
Grievance Committee, Failing settlement at this stage within five (5)calen-
car days, Stage 4 may be invoked.

STAGE4

The Unian Grievance Committee of not more than three (3) members, the
Grievor, a National Representative and/or Legal Counsel may then take the
matter up with Qi Council or its designated repressatatives. A written an-
swer shall be given by City Council of its designated representative within
two (2) weeks Of the meeting. Failing settlement = this stage, then the mat-
termay be referred © Arbitration, as provided in Article§ of thisCollective
Agreement, provided chat no more than four (4) we=ks have elapsed since
the date of decision by City Council ar its designated representatives,

GENERAL GRIEVANCES

(1) "General Grievance"

means a differencearising directly between the Union and the Employer Ad-
ministration concerning the interpretation, application,administration or
alkeged violation of the provisions of this Agreement.

(2) Union General Grievances
(@) It is understoodthat no General Grievance can be formalized and
submitted by the Union unti} a written complaintconcerning the differ-
ence has first been submitted by the Union Grievance Committee to the
Commissioner of Human Resources, and the Commissioner of HUman

6
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Resources and the Director of Transportation Operations have had an
opportunity to settle the difference as per the following procedure.

(b) On receipt of a written complaint from the Union Grievance Commit-
tee. the Commissioner of Human Resources and the Director of Trans-
portation Operations shall have two (2) weeks from receipt of the
complaintto meet with the Union Grievance Committee concerning
same and to settlesame.

(¢ If, after the said two (2) weeks the complaint has not been settled to the
satisfaction of the Union, the Union Grievance Carrumities may then
formalize at Stage 4 of the Grievance Procedure asper Article 8:08
above, provided that no more than three (3) wesk s have elapsed since
the date Of the expiry of the above-mentioned two (2) week period.

Management General Grievances

(a) It is understood that N0 General Grievance can be formalized and submit-
ted by the Employer Administration until a written complaint concerning
the difference has first been submitted by the Commissionerof Human Re-
sources to the Local President and the Local Executive have had an opportu-
nity to settle the difference as per the following procedure.

(b) On receipt of a written complaint from the Commissioner of Human
Resources. the Local Executive shall have two (2) weeks from receipt
of the complaint, to meet with the Commissioner of Human Resources
and other members of the Employer Administration concerning same
and to settle same.

(¢) A written answer shall be given by the Local Executivewithin two (2)
weeks of the meeting.

(d) Failing settlement at this stage, then the matter may be referred by the
Employer Administration on behalf of the Employer 10 Arbitration n
accordance with Article 9 of this Collective Agreement provided that
no more than four (4) weeks have ¢{apsed since the date of decision by
the Local Executive.

DISCHARGE, SUSPENSION AND DISCIPLINE CASES

(1) An employee may be discharged, suspended or disciplined forjust cause
and if the Employee believes that the discharge, suspension adisciplineis
notjustified. the Employee may have his Grievances processed under the
Grievance Procedure, starting at Stage 2, if presenied in writing within
Seven (7) working days after the date of discharge, suspension or discipline.
If it should be settled finally in the Grievor's favour, reinstatement and pay
adjustments shall be made at the regular basic rate (less amountsearned dur-
ing time lost) for the hours per week, or any ather arrangement which isjust
and equitable in the opinion of the conferring parties or In the opinion of a
Board of Arbitration if the matter is refsrred to such a Board,

7
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(2) When suspending an Employee without pay for disciplinaryreasons,
the Employer may defer the actual suspension without pay until after
any grievance has been processed to its finality, includingarbitration,
however, for purposes of a disciplinary record, the date of thediscipli-
nary actionwill be acknowledgedas the date of the Ltter of Discipline.

Time Limits

It is agreed and understood by both parties hersto, that there shall be no ex-
tension o the time limits as outlined in the Grievance Procedure unless by
mutual consent which consent shall not be arbitrarily Or unreasonably with-
held by either party hereto. Such request and consent MUBL be confirmed in

writing by each patty.
ARTICLE 9 - ARBITRATION

If any differences of opinion relating © the interpretation, application or al-
leged violation of this Agreement cannot be settled after exhausting the
Grievance Procedure, it shall be settled by Arbitration as defined in Section
44(1), or Section 45(1) of the Ontario Labour Relations Act, R.8.0. 1980, as
amended.

When either Party requests thek a Grievance be submitted to Arbitration, the:
quest shall be medke by Registered Mail addressed to the other Party of he
Agreement, indicating the name of its Nominee on an Arbitration Board.
Within five (5) days thereafier, the other Party shall answer by Registered
Maal indicating the name and address of its Nominee to the Arbitration
Board. The two (2) Nominees shall then meet 10 select an impartial Chair-
person.

The above provisions shall apply unless either Party applies fora sole Asbits
tor under Section4$ of the Ontario Labour Relations Acts.

If the récipient of the notice fails © appoint a Nominee to the Board ar if the
Nominess fail D agree on a Chairperson within ten (10) days of their ap-
pointment, the appointment shall be made by e Minister of Labour for On-
tario upon the requast of ¢ither Rarty.

The sole Arbitrator ar the Arbitration Board shall hear and determine the differ-
ence or allegation and shall issue adecision andthe decision is final and
binding upon the Parties and upon any employee or employer affected by it.
The decision of the majority shall be ttedecision of the Board. Where there
is not majority decision, the decision Of the Chairperson shall be the deci-
sion of the Board. The decision of the Board shall be final and binding upon
the Parties, An Arbitration Board/Soke Arbitrator shall not have any author-
ity to alter or change any of tre provisions of this Agreement or substitute
any new provision in lieu thergof, of to give any decision contrary to the .
Terms and Conditions of this Agreement, of in any way modify, add to or
detract from any provision ofthis Agrement. However, the Arbitration

8
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Board/Sole Arbitrator shall have the power to dispose ofa Grievance by any
arrangement which it deems just and equitable.

Expenses

Each of the Parties hereto shall bear the expense of the Arbitrator appointed
by it, and the Parties hereto shall jointly bear equally the expense of the
Chairman, and any cost of tre place of he¢aring of such arbitration, if and
when the necessity arises.

ARTICLE 10 - UNION SECURITY

Check Off of Dues

It is agreed and understood by the parties hereto that there shall be a compul-
sory check-off upon all employees who come within the bargaining unit to
which this agreement applies and it shall continue during the period of this
contract.

Amount of Dues

The Employer agrees to deduct dues from the eamings of each employes in
the amounts certified by the Union, to be currently in effect, according to its
Constitutionand By-laws.

The Diredir of Finance/City Treasurer of the Employer when remitting the
dues deducted to the designated officer of the Union shall include a state-
ment clearly setting forth the names of the employees from whom the dues
were deducted, also showing any additions or deletionsin staft.

No Individual Agreements
No contract, written or oral, shall be entared into-between the Erployer or

Minutes of City Council Meetings

A copy of the Minutes of City Council meetings shall be mailed to the Sec-
retary of the Locall and Staff Representative as S00n as they become avail-
able.



10:07 Labour Management Committee
(1) The Parties commit themselves to maintain good communications. T0
this end, e Employer hereby agreesthat Representatives of its administra-
tion will meet with Representatives of the Union fran time-to-time, and
preferably at least three (3)times per year, to discuss problems,employee
concerus and methods 1 improve retations and the delivery of services
the public.

(2) The Committee shall consist of three (3) members franeach of the Par-
ties. Am Employer and Union Representative shall be designated as
Joint Chairpersoas, and shall altemaied y preside over the me=tings.

(3) Committee Membersshall receive a written agenda.approved by the
Joint Chairpersons, d least forty-eight hours in advance of the meeting.
Minutes shall be taken at sach masting and will be circulated for re-
view by the. Employer 10 the Commiites Members as soon as possible
following the meeting.

(4) The Commiltee shall not have jurisdictionover any matters which per-
tain to collectivebargaining or arz the responsibility of another Joint
Committee. The Committee’s Chairpersons shall be responsible for
making recommendations to their respective principals regarding the is-
suesdiscussed by the Committee. Decisions of the Commitiee shall not
be binding upon th¢ Employer or the Union. The Union Repre-
sentativeson the Commitisz shall not suffera loss of pay for attending
at the Corumittes meetingsjointly attended by the Parties.

ARTICLE 11 - SENIORITY

1:01 (1) Seniorityis defined as the length of continuousservicein the bargaining
unit. Seniority shall operate on a bargaining unit-wide basis,

Therefore, the parties recognize:

(a) The right of the employees 1 fair and just consideration in light of
their length of continuous sesvice and their qualifications.

(b) The right of te public 10 be served by qualified persons.
Therefore, the parties agree that:

In mateess of promotions, demaions, transfers, lay-offsand recalls, the followin
factors shall be considered:

(a) Length of continuous Service.

(b) Knowledge, efficiency. ability of the applicant and qualificationsas
contained in the job descriptions.

10




When factor (b) is relatively equal in the judgment of the Employer.
which judgment shall not be exercised in an arbitrary ar discriminatory
manner, factor (a) shall govern.

(2) Should circumstancesq U i r ¢ a reduction in the number of employees
in any job classification, employeeswill be laid off in the followingor-

der:

(@) Summer Studentsin that Job Classificationwill be laid ofF first;
(b) Casual Employees in that Job Classificationwill be laid off second;

(¢) Probationary Employees io that Job Classification,will be laid off
third;

(d) Then Permanent Employees in that Job Classification shall be laid
off in order of Seniority.

(3) When Permanent ar Probationary Employeesare laid off under this Ar-
ticle and any positions with the Transit section of the Employer be-
come available, then the Permanent or Probationary Employees. as the
case may be, who are capable of performing theduties of the positions
concerned shall be recalied on a seniority basis,

(4) When Permanent or Probationary Employeesare to be recalfed by the
Employer, they shall be rotified by registered mail to their last place of
residence known to the Employer and if they fail to report within seven
(7) days after the mailing of such notice, the Employer shall be under
no obligation o re-employ them

(5) Any notice of lay-off shall be given in accotdance with the tams of
The Employment Standards Act. If theemployee laid off has not had
the opportunity to work the period of notice of lay-off specified in The
Employment Standards Act, he shall be paid in lieu of work for that
part of the notice during which work was not made availableto him.

11:02 (1) Seniority List - Permanent & Probationary Employees
A Siarity List of all Permanent and Probationary Employeescovered by
this Agreement shall be posted in January each year. This list will show all
Permanent and Probationary Employees in order of seniority, stating the Em-
ployee's Name, Classification, Le#e of Latest Entry into the Employ of the
Employer, Employment Date, Seniority Date and \acation Service Date.
Copies of this Seniority List will be posted on all bulletin boards and copies
will be supplied to the Union. It is agreed and understood that the Union
will be supplied with a second seniority list each year upon written request.
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(2) List & Summer Employees
A list of all Summer Employeescovered by this Agreement shall be
posted in July each year. This list will show all Summer Employees stat-
ing the Erployee”s Name, Classification and Date of Latest Entry into
the Employ. of the Employer, Gyoies of this list will be posted on all
bulletin boardsand copies will be supplied to the Union.

11:03 INTERPRETATION

(1) Seniority Date -
means the date to be used in establishing the seniority of a Permanent
or Probationary Employee for lay-offs, recalls after lay-off, promo-
tions, transfers and job postings. For a person who became a Permanent
or Probationary Employee with the Transit Section of the Employer
prior to January Ist in any given year, the Employee's Seniority & is
the date indicated as such oa the Seniority List dated the first January
of employment. For a person who becomes a Permanent or Probation-
ary Employee of the Transit Section of the Employer on ar after Janu-
ary Istin any given year, the Employee’s Seniority Cxe is the cate the
Employee commenced his latest continuous employment with the Trart
sit Section of the Erployer .

(2) VacationService Date - _
means the date to be used in establishing the seniority of a Permanent
or Probationary Employee for the calculation of annual vacation entitle-
ment. FOr a person who became a Permanent or Prabationary Em-
ployee of the Transit Section of the Employer prior to January 1st in
any given year, the Erployee™s  Vacation Service Date is the date indi-
cated as such on the Seniority LISt dated the 1st January of employ-
ment. FOr a person who becomes a Pesmanent a Probationary
Employee of the Transit Section OF the Employer on or after January
1st in any given year, the Employee’s Vacation Service [HE shall be
the date the Employeecommenced his or her latest continuous employ-
ment with the Employer.

(3) Employment Date -
means thedate to be used in establishingthe seniority of a Permanent
or Probationary Employee for the purposes of preference On Crew
Guide Bids, Spare Board Work Distribution and Vacation Choice. For a
personwho became a Permanent ar Probationary Employeeof the Tran-
sit Section Of the Employer prior te January 1st, in any given year, the
Employee's Employment [HE shall be the date indicated as such on
the Seniority List dated the first January of employment. For a person
who becomes a Permanent or Probationary Employee of the Transit
Sectionef the Employer on or after January 1st, of any given year. the
Employee's Employment Date shall be the date the Employee com-
menced his latest continuous employment with the Transit Section of
the Employer.
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11:0S

12:01

(4) Employees, other than Summer Employees, of the Employer who trans-
ferred to the Transit Section with unbroken service shall be placedon
the Seniority List with an asterisk (*) after their name. For the purposes
of clarification, the Vacation Service Date 0f such an employee who
transfers to the Transit Section shall be the date the Employee com-
menced the Employee's latest continuous employmentwith the Em-
ployer.

Probationary Period

A newly-huedProbationary Employee shall be on probationfor a periodof
six (6)months from the date of hiring. The employment of suchanem-
ployee may be terminatedat any time during the probationary period with-
out recourse to the Grievance Procedure unless the Union claims
discriminationas notedin Article Four as the basis Of termination.

Protests

Protests in regardto the Lists posted under Article 11:02 must be submitted
in writing to the Commissioner of HumanResourceswithinthirty (30) cal-
endar days from the date the Listsare posted on bulletinboards. When
proof of error is presented by the employee or his representatives, such etror
will be corrected and when so corrected, the agreed upon correction shall be
final. Once the seniority standing of an employee is confirmed by the first
posting of the Seniority List, no further requests for changes i n seniority
standing shall be made. NO change in the seniority status ofan employee
shall be made unless agreedto by the Union.

ARTICLE 12 - LOSS OF SENIORITY

Seniority rights shall cease, and employment shall be terminatedfor any of
the following reasons;

1. Voluntary resignation
2. Dischargefor just cause;
3. Failing to report as required by Article 11:01(4) of this Agreement;

4. For aPermanent Employee who has completed less than five (5) years
of continuous service, after alay-offextending for a period of more
than twelve (12) consecutive months: For a Permanent Employes who
hes completed five (5) or more years of continuous service, after a lay-
off extending for a period of twenty-four (24) or more consecutive
months. however, the Parties agree that the Benefit Plars outlined in Ar-
ticle 22 hereof will cease to be operative followng twelve (12) months
lay-off.
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13:01

5. Absent from work without permission to be absent from a representative
of the Employer for a period in excess of five (5) consecutiveworking

days.
ARTICLE 13 - JOB POSTING

Vacancies & Newly Created Positions

(1) All vacant positions, newly created positions, and Limited Positions
other than Summer Employee positions within the coverage of this Agree-
ment shall be posted on all applicabk Bulletin Boards for sminimum of
seven (7)calendar days during which time Transit @&nployees will have an
oppariunity toapply and be duly considered for such positions before other
employees Of the Bmployer and befors non-employess.

(2)Posting Period
The posting period shall begin within seven (7) calendar days of the
date the position becomes available and the Notice will be posted afer
the selection period of seven (7) calendardays following the removal
of the Natice of Posting for & seven (7) calendarday period naming the
successful applicant, if any.

(3) Trial Period
A successful applicantto ajob posting shall be placed on an appropri-
ate trial period. The length of this trial period shall be based on the ap-
plicant's performance and in any case shall be no longer than three (3)
months. Upon completion of the said trial period and if his or her per-
formance and services have proven satisfactory,his or k< position
shall be confirmed.

(4) Performance During Trial Period
In theevent a successful applican! proves unsatisfactory during the trial
period or the successful applicant is unable to perform theduties of the
new position during the trial period, the Employes shall return to the
former Job Classification without the loss of seniority. The Employee's
rate Of pay shall then be adjusted to the current basic rate for the Job
Classification into which he or she has retumed.

(5) Suooessiul applicants to higher-rated positions oUtsice the Scape of this
Agreement, if unsatisfactory forthe position during the probationary
period, shell revert without loss of seniority to the Job Classification
held immediately preceding such promotion providing that not more
than four (4) months have elapsed since the obtaining of the promotion.
The aforesaid four (4) month period may be extended by mutual con-
sent and such consent shall not be arbitrarily ar unreasonably withheld
by erther party hereto.
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Appointment of Successful Candidate
The appointmentof a successful candidate 1 ajob posting shall become ef-
fective within four (4) weeks of the selection of the successful candidate to

. the job posting.

ARTICLE 14 - LEAVE OF ABSENCE

Union Business

Subject to the approval of the Employer, which approval shall not be arbi-
trarily or unreasonably withheld, representatives of the employees shall be
granted necessary leave of absence with pay during working hours for the
purpose of meeting with the Supervisory Personnet of the Employer for the
purpose of investigation, considerationand adjustmentof grievances, or any
other business pertaining to this Collective A gresment.
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14:03 Union Conventions, Seminars or Workshops
(1) Omee each calendar year. the Employer at the request of the Union shall
grantone (1) duly appointed delegate a Leave of Absence with pay and
without loss of seniority toawead and participate in a Convention, Seminar
or Workshop of the Unionprovided that:

() The request of the Union is received by the Employer in writing at
least thity (30) calendar days in advance of the date scheduled for
the commencement of the Convention, Seminaror \Workshop;

(b) Nothing herein contained obligates the Employer topay thedelegate
c o dmeore than four (4) days regular pay (eight (8) hourseach
day) e his regular rate;

(¢) Any day(s) which the dekgais concemed claims pay for is/are work-
ing days during which the Convention, Seminar. or Workap is ac-
tually in session;

(d) The delegate concemned, upon the q U e s t of the Employer, provides
acertificate fran an official of Canadian Union of Public Employ-
ees attending the Convention. Seminar a Workshop certifying that
the delegate auended and participated in the Convention, Seminar,
or Workshop on tre day or days for which the delegate is claiming

pay.

(2) In addition to the delegate permitted under Article 14:03(1), the Em-
ployer, d the request of the Union, shall grant a maximum of two (2)
further duly appointed delegates Leaves of Absence without pay ad
without loss of seniority toattend and participate in the Convention,
Seminar @ Workshop of the Union specified in Article 14:03(1) pro-
vided that the requestof the Union is received by the Employer in writ-
ing at least thirty (30) cakendar days in advance of the date scheduled
for e commencement of the Convention, Seminar or Workshop,

(3) For any Convention, a Workshop ofthe Union other than the ones
specified in Article 14:03( 1)and (2), the Employer, at the request of the
Union, shall grant amaximum dof threz (3)duly appointed delegates
Leavesof Absence without pay and without loss of seniority to attend
and participate in said Convention, Seminar a~ Workshop provided thet
the quest of the Union is received by the Employer in writing & least
thity (30)alendardays in advance of the date scheduled for the com-
mencement of the said Convention, Seminaror Workshop.
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14.04

4:05

FURLOUGHS AND MILITARY LEAVES

(1) The Employer may grant employees furloughs without pay for periods
not to exceed three (3) months.

(2) Prior to taking such a furlough, employeesshall obtain permission to
do so in writing from the Employer.

(3) Unless employees so furloughed reports for duty on or before the work-
ing day next following the date of expiration of such furlough, they
shall lose all of their seniority and if they return to work thereafter,
such employeesshall rank as new employess, provided however, that
such furlough may be extended in duration by mutual consent of both
the Employer and the Union.

(4) Furloughs under this Avrticle 14:04 shall not be granted for the purpose
of engaging in work outside the sarvices of the Enployer exceptin
cases Of sickness, disability, Or other exceptional circumstances.

(5) Any employee now saving or who hereaftar is conscripted Dserve in
the Armed Forces, shall,during the Employee's absence while on Mili-
tary Service, be granted a leave of absence without pay and without
loss of seniority.

(6) The name of an employee on a furlough. other than a Military Leave of
Absence under this Article 14:04 shall be continued on the Seniority
List.

JURY AND WITNESS DUTY LEAVE

(1) Employees subpoenaed to act as jurors @ witnesses in criminal or civil
courtsor ina Coroner's Inquestshall be granted Leave Of Absence
without loss of seniority for such purposes and they shall not be re-
quired D perform any h o w of work on the day(s) in question.

(2) Theemployee shall be entitled 1 the Jury or Witness Duty Fee ot his
full salary for the period, whichever is greater.

(3) If the full salary for the periodis greater then the Jury a Winess Duty
Fee, then upon receipt of his full salary, the employee shall pay the Em-
ployer the Jury or Witress Duty Fee received for the same period.

(4) The employee shall retainany travel expensas received in connection
with Jury a Witness Duty Leave.
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14:06 The Employer recognizes the right of an employee to participate in public af-
fairs. Therefore, upon written request, the Employer shall permit, subject to
applicable legislation, leave of absence without pay and without loss of sen-
iority sothat theemployee may be a candidate in Federd, Provincial or Mu-
nicipal elections.

14:07 PREGNANCY LEAVE

(1) Every employeewho becomes pregnant. shall in writing, rotify her Di-
rector Of ber pregnancy, NOt less than four (4) months prior to the ex-
pecteddate of termination Of her pregnancy as cestified by aqualified
Medical Practitiones.

(2) Pregnancy Leave shall conform to the provisions of The Employment
Standards Act and amendments thereto. However, it is agreed and Un-
derstood that an employee retuming to work afier a Pregnancy Leave
shall provide the Employer with a minimum notice Of fourteen (14) cal-
endar days.

(3) An employeeon Pregnancy Leave shall not receive Sick Leave Pay.

(4) Fringe Benefits During Pregnancy Leave

For Psrmarent Employeeswho qualify for pregnancy leave under this ani-
cle, the Employer shall; contribute One Hundred percent (1 00%) of the total
premium cost of the benefit plans outlined in Article 22:01 (1) of the Collec-
tive Agreement. These benefits will be paid for by the Employer only for
the maximum period of time specified for pregnancy leave in Section 36 (1)
and (2) of the Employment Standards Act,

(5)Pregnancy Leave Supplement

A Permanent Erployss entitled to pregnancy leave under this Article. who
provides the Employer with proof that shehas applied for and is eligible ©
receive Unemployment [nsurance Benpefits pursuant 10 Section 18, Unem-
ployment [nsurance Act, R.S.C. 1985, ¢. U-I, shall be paid a supplement
equivalent to the difference between the SUMOf the Unemployment Insur-
ance Benefit theemployes iseligible to receive and Seventy-five percant
(75%) of the basic rate the employes is being paid & the commencement Of
the pregnancy leave.

(6)Adoption Leave
The employeragrees that in the case of anemployee adopting a child, the
three (3) months Leave of Absence which was granted under Article 14:04

(1) shall be extended up tosix (6) months if determined necessary by docu-
mented evidence from the appropriate agency.
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(7) An employee on Pregnancy or Adoption Leave shall continue to accrue
annual vacation entitlement and seniority provided she returns to theem-
ploy of the Employer at the end of said Leave.

PERSONAL LEAVE DAYS
Employees will be granted Personal Leave Days with pay. at the discretion

of the Employer, upon the following tams:
() Personal Leave Days will be accumulated on a yearly basis in accord-

ance with an employees' remaining Weekly Indemnity days from the
previous year; on the following basis:

Remaining W1 Days Previous DS Eligible Days
6 .3

s - 212
4 2
3 orless 0

(2) Personal Leave Days shall be utilized within the year following that from
which they were accumulated only for the following reasons:

- The day of the Employee’s Marriage.
- The day of the Marriage of the Employee's child,
the Employee's brother or sister,
- A serious flood or a fire within the Eyployee™s household.
- Acourt appearance for the Employee's Divorce.
- The birth of the Employee's child.
- Moving of the Employee's household.
- A formal hearing to be attended by the Employee to
become a Canadian Citizen.
- The graduation from University or Callage of an
Employee's spouse or dependants.
- The illness of a dependant child.
- Supplementary bereavement leave,

Leave of Absence - LosS of Licence

An Employee who is charged with an offence under the Highway Trafflc
Act, while 0 p tin g aCity vehicle, will be granted necessary time off with-
out loss of seniority ar benefits to defend him/berself against the charge in
court. In theevent that the Employee has the chargss cleared by the court,
the Employer, at its sole discretion, may reimburse payment for loss of time
incurred while defending himvherself in court.
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ARTICLE 15 - HOLIDAYS

Permanent and Probationary Employees |
(1) All permanent and Probationary Employees within the Scope of this
Agreement shall be paid eight (8) hours pay & their regular rate for each of
the following Holidays. Permanent employess on Sick leave of absence with
pay shall recsive the same consideration and remuneration,

t. New Years Day 7. Labour Day
2. Good Friday 8. ThanksgivingDay
3, Eester Monday 9. Remembrancs Day
4, Victoria Day 10. Christmas Day
§. Canada Day 11, Boxing Day
6. Civic Holiday

Proclaimed Holidays

In addition to the above-noted Holidays, any other Holidays prociaimed by
the Lieutenant-Govyemor or Governor-General shall be subject to the provi-

sionsof this Article,

Limitation

Nolwithstanding the provisions of this Article. any entitement to Holiday
Pay therein described, will cease when anemployee becomes eligible to re-
ceive Long Term Disability benefits a- when the employee has beenin m
ceipt Of Worker's Compensation benefits for a period of six (6)0r more
continuous months.

\WorK Performed on Holidays

Permanent and Probationary Employees called upon to work on any of the
Holidays provided for under Article 15:01 and Article 15:02 shall be paid,
in addirtion to the pay under Article 15:01, time and ons-half (1 1/2) their
regular rate per bour for all hours worked with a guaranteed minimum of
four (4) hours pay for four (4) hours werk or less.

Qualification

A Permanent O Probationary Employee to qualify to be paid for a Holiday
(Anicle 15:01) or Proclaimed Holiday (Article 15:02) must work the Em-
ployee's regular shift befére and after such Holiday or Proclaimed Holiday
unless said employee is on annual vacation sick leave of absence with pay
a on an approved Leave of Absence.
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15:06 CanadaDay er Civic Holiday
Both parties agree that all employees who are on annual vacations coinci-
dent with Canada Day ar the Civic Holiday may exercise one of the follow-

ing options:
A. Pay inlieu of the holiday

B. A day off in lieu will be designated at a time mutually agreed to be-
tween the employee and his supervisor, provided tret, notwithstanding
the provisionsof Article 41:02 (1), a Casual Employee may be utilized
to relieve theemployee's liew day(s) after same has been offered to and
refused by regular employees at their regular rate of pay.

The lieu days for Gareda Day and the Civic Holiday may be taken

prior to the actual date of the paid holiday. Should an employee who
has taken a lieu day prior to the actual date of the holiday, leave the em-
ploy of the Corporation, the cost of same shall be recovered from his fi-
nal pay.

5:07 Summer Employees
(1) All Summer Employees within the Scope of this Agreement shall be
paid eight (8) hours pay at their regular rate for each of the following Holi-

days:
I. New Y&'s Day 4, Canada Day
2. Good Friday 5. Labour Day
3. Victoria Day 6. Christmas Day

(2) Summer Employees called upon to work on any of the Holidays pro-
vided for under Article 15:07 (1) shall be paid in addition o the pay un-
der Article 15:07 (1), time and one-half (I x) their reqular rate pahour
for all hours worked with a guaranteed minimum of four (4) hours pay
for four (4) hours work or less.

(3) A Summer Employee o qualify 1 be paid for a Holiday (Articte
15:07) must work his regular shift before and after such Holiday.
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ARTICLE 16 - ANNUAL VACATIONS

16:01 (1) One Year or More of Continuous Service
Every employee who has completed One (1) year @ more of continuous
service with the Employer on December 315t in any year of the term of this
Agreement shall be entitled tobe absent from work during three (3) calen-
dar weeks in each calendar year following such December 31st and to E-
czive pay (subject to all usual and lawful deductions) equal to I W Rone
hundred and twenty (120) hours pay & the Employee's basic rate of pay in
effect on the commencement of the Employee’s period of absence QR Six
percent (6%0)0f the total wages Of the employee camed in the previous cal-
endar year 1 the calendar year In which the vacation is taken, WHICH-
EVER IS GREATER.

(2) Four or More Years of Continuous Service

Notwithstanding Article 16:01 (1) hereof, any employee who bas completed
four (4) or mese years of continuous sesvice with the Employer on Decem-
ber 31st in any year during the term of this A greereni shall be entitled ©be
absent from work during four (4) calendar weeks in each calendar year fol-
lowing such Decentoer 31st and 1o receive pay (subject to all usual and law-
ful deductions)equal to EITHER one hundred and sixty (160) hours pay &
the Employee's basic rate of pay in effect on the commencementof the Em-
ployee's annual vacation OR eight percent (8%) of the total wages of the
employeeearned In the previous calendar year to the calendar year in which

the vacation is taken, WHICHEVER IS GREATER.

(3)Nine or More Years of Continuous Service
Notwithstanding Article 16:01 (1) and (2) hereof, any employee who has
compleied nine (9)ar more years of continuous service with the Employer
on December 31st in any year during the term of this Agreemeat shall been-
titled vo be absent fron work during five (5) calendar weeks in each calen-
~dar year following such Decermber 31st and 10 receive pay (subject to all
usual and lawful deductions)equal to EITTHER two hundred (200) hours
pay & the Employee's basic rate of pay in effect on the commencement of
the Brployee®s annual vacation QR ten percent (104%) of the total wages of
the employee eamed in the previous calendar year tothe calendar year in
which the vacation itaken, WHICHEVER 1S GREATER.

(4) Nineteen or More Yearsd Continuous Service

Notwithstanding Articte 16:01 (1), (2) and (3) hereof, any employee who
-has compleded nineteen (19) ar more years of continuous Service with the
Employer on December 31st inany year during the termof this A greement
shall be entitled 1o be absent fran work during six (6)calendar weeks in
each calendar year following such December 3 Ist and to receive pay (sub-
ject toall usual and lawful deductions) equal t0 ELTHER two hundred and
forty (240)hours pay at the Erployee’s basic rate of pay in effect on the
commencement of the Employee's annual vacation QR twelve percent
(12%) of the total wages of theemployeeearned in the previous calendar
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16:02

16:03

year to the calendar year in which the vacation is taken, WHICHEVER IS
GREATER.

(5) Twenty-four or More Yearsof Continuous Service

Notwithstanding Article 16:01 (1), (2), (3)and (4) hereof, any employee
who has completed twenty-four (24) or more years of continuous service
with the Employer on December 3 Ist in any year during the term of this
Agreement shall be entitled to be absent from work during seven (7) calen-
dar weeks in each calendar year following such December 31st and to =-
ceive pay (subject to all usual and lawful deductions) qualto X 1 two
hundred and eighty (280) hours pay at the Employee's basic rate of pay in
effect on the commencement of the Employee's annual vacation QR four-
teen percent (14%) of the total wages of the employee sarmed in the pre-
vious calendar year to the calendar year in which the vacationis taken,
WHICHEVER IS GREATER.

(6)Vacation Credits Cease

Notwithstanding the provisions of Article 16:01 (1), (2), (3), (4) and (5), the
accumulation of vacation credits will case when an employee becomes eli-
gible to receive Long Term Disability Benefits of when the employeehas
been in receipt of Wrker™s Compensation Benefits for a period of six (6) or
more contintuous months.

(7) Vacation Pay

Notwithstandinganything in the Collective Agreement to the contrary, the
Corporation shall. in each year, pay each employee any difference between
the percentage vacation pay and the straight time vacation pay to which the
Employee isentitled for that year under Article 16 of the Collective Agree-
ment on the first pay day in May.

(1) Termination of Employment

Permanent and Probationary Employees, upon termination of employment
will be entitled to be paid their annual vacation accruals under their pa-
sonal applicablesection of Article 16:01 (1), (2), (3). (4} or (5).

(2)Summer Employees

Summer Employees upon termination of employment shall be entitledto va-
cation pay in accordance with Tt Employment Standards Act and amend-
ments thereto.

Paid Heliday During Vacation Period

Should any of the Holidays provided for in Article 15:01 fall during an em-
ployee's vacation period, then an extraday of vacationwith pay in lieu of
the said Holiday shall be granted to the employee with one of the following
options:
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A. Selectaday in lieu which will be taken at atime mutually agreed to be-
tween the employee and the supervisor, provided that notwithstanding
the provisionsof Article 41:02(1), a Casual Employee may be utilized
to relieve the employees for tre lieu day. The use of aCasual Employee
may apply when theday D question is taken at any ticw other than the
day immediately following his scheduled vacation.

B. Should the employee elect to take the lieuday on aday ocher thanthe
day immediately following the Brployee™s scheduled vacation, the em-
ployee shall either schedule the lieu day or actually tske the lieu day by
no later than Decernber | of each year.

Notwithstanding the above, should the employee fail to schedule the
lieu day or actually take the lieu day by the December | deadline, then
tbe employee will b paid for te lieu day by ne later than December
20 of that year.

Vacation Week
A vacation wezk shall be fran Monday to Sunday inclusive.

Advance Vacation Pay

Requests for advance vacation pay must be in conformance with the City
Policy and Form, as attached to and forming part of this Agreement as
Schedule “C".

Cancellationd Vacation

(1) An employee’s vacation can only be cancelled if the Employer notifies
the employee in writing & keast thirty (30)calendar days prior 1 the sched-
uled commencement of said vacation.

(2) An employes shall not be comtacted to work during his vacation and no
employee shallbe allowed to work during his vacation period.

Vacation Schedule Interruptedfor Medical Reasons
Both parties agree that should an employee be on sick leave or Weekly lo-
demnity Insurance o a time when the Employee’s annual vacation is sched-

uled to occur the following gotiaswill be available:

A. Vacation periods will be rescheduled at a time mutually agreed to be-
tween theemployee and the supervisor, provided that notwithstanding
the provisions of Article 41:02( 1) ,a Casual Employee may be utilized
to relieve during the employee's rescheduled vacation period.

R

B. Vacation periods which cannot be rescheduled to a mutually agreeable
time, will be paid out at the employee's regular rate of pay on the first
full pay period in December of that year.
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C. The Employer agreesthat an employee who is off work and receiving

Workers' Compensation benefits during the Employee's scheduled va-
cation shall not be forced on vacation but may take said vacation at a
future time mutually agreed upon by the employee and the Employer.

ARTICLE 17 - HOURS CF WORK

Definition of Operators
For the purposes Of this Agreement bothparties recognizethe existence of
the following types of operators:

aj Regular Operator ,
b) Steady Day Shift Operator
c) Split Shift Operator

d Spare Board Operator

€) Vacation Relief Operator
REGULAR OPERATOR

(b A Regular Operator's normal daily hours of work, exclusive of aone(l)
hour lunch period. shall be eight (8) hours per day not including a one-half
(1/2) hour daily platformtime. The normalwork week shall be five (5) days
with the days Off to be according to the "rotating schedule of days 0f?"'as
shown in Schedule "B" attached hereto.

(2) Regular Operators shall have a RotatingWork Schedule, one (1) week
days, one (1) week aftemoons and days off shall be plannedin such a
way as to effect a complete rotation among the said Operators as well
as to equally distribute free weekends among the said Operators.

STEADY DAY SHIFT OPERATOR

(1) A Steady Day Shift Operator's norma)daily hours of work, exclusive of
aone (1) hour lunchperiod, shall be eight (8) hours per day notincludinga
one-half(1/2) hour daily platform time and whaose normal work week shalll
be five (5) days from Monday to Friday. and whose daily work shall not be
scheduled 0 terminate later than 7:30 p.m. It is further agreed and under-
stood that those Steady Day Shift Operators who are scheduled to work be-
yond 4:30 p.m. will receive the Shift Differentials outlined in Articles 19:02
A (i), (i), and (iii) from the time they are scheduledto commence their shift.

SPLIT SHIFT OPERATORS

(1) A Split Shift Operator's normal daily hours of work shall be eight (8) per
day not including a one-half(1/2) hour platform time. The Employer agrees
that them shalt be no split shifts beyondan overall period of twelve (12)
consecutive hours, notincludinga one-half {(1/2) hour daily platformtime.
A Split Shift Operator's normal work week shall be Monday to Friday and
he shall be off work every Saturday, every Sunday and every paid holiday
on which a Sunday Transit schedule, as determined by the Employer. is to
be i n operation. The Employer agrees that there shall be no moretwo (2) re-
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17:05

port times daily. It is to be understood that a split shift premium of ten cents
($.10) per minute shall be paid for the extended time worked beyond ten
and one-half (10 1/2) consecutive hours, not including a one-half (1/2) hour
daily platform time. Such time shall be computed from the start time to the
finish time as shown on the crew guide, but in no event shall such time be
kess than thirty (30)minutes whereafier suchtime shall be paidin blocks of
one-quarter (1/4) hour and the premium payment S0 calculated shall be iden-
tified on the erew guide. Any time beyond the finish time onthe crew guide
is subjectto overtime rates as per Article 18:01 (a). The Employer agrees
that there shall be no split shift scheduledto work later than 8:00 p.m., ex-
cluding platformtime.

(2) The periad between the first portionof his crew guide and the second
portionof his ¢rew guide shall includean unpaid lunch period of one
(1) hour as provided in Article 17:09.

SPARE BOARD OPERATORS

(1) A Spare Board Operator is an Operator who bids on and is assigned
daily miscellaneus pieces of work and/or temporary vacancies. Where a
Spare Board Operator selects or is assigned to fill a temporary vacancy on a
crew in accordancewith Article 17:14 of thisagreement it is agreed and un-
derstood that he or she shall then become a Regular Operater, Split Shift Op-
erator, Steady Day Shift Operator and shall be subject to the normal daily
hours of work and overall period of consecutive hours applicableto the se-
lected or assigned crew guide.

(2) A Span Board Operator’snormal daily hours of work over a period of
consecutive hours exclusiveof a one () hour lunch period shall be
eight (8) hours per day provided that if a Spare Board Operator selects
or is assigned D fill a crew bid on adaily basisasa Split Shih Opera-
tor, the Span Board Operatormay elect to& subject Dhe normal
daily hours of work and overall period of consecutive hours applicable
to the split shift and shall be eligible for the split shift premium only if
the Spare Board Operalor so elects. The Spare Board Operator shall be
paid each day eight (8) hours pay a the basic rate per hour for the
Spare Board Operator’s daily hours of work, except that, should a
Spare Board Operator actually work more thaneight (8) hoursduring
any day or should a Soare Board Operator be requested to do a Com-
plete Crew Guide for the day, then the Spare Board Operator shall be
paid one and one-half times(I 1/2x) the basic rate per hour for all time
worked in excess of eight (8) hours. Further, if a Spare Board Operator
is requested to do a complete Crew QUi for the day, then the Spare
Bourd Operator’sday’s work for that day i s considered complete upon
completion of the Crew Guide, and such posting of Crew Guides in-
cluding span work shall contain and and include necessary information
such as extension of runs, routing, including limited routing. Notwith-
standing the foregoing, the Span Board Operator shall not be obligated
to take any Charter Run that is reasonably estimated by the Employer
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to require more than two (2) hours or a regular bus run which is reason-
ably estimated by the Employer to require more than one and one-half
(1 1/2) hours work beyond the Spare Board Operator's normal daily
hours of work.

Should a Spareboard Operator elect not to complete the second part of
asplitshift as per Article [7:06 (2) then the ballance of (hat split shift
may be assigned to a Casual Operator.

(3) The normal number of daily hours of work on Spare Board shall be
computed fran the time a Spare Board Operator must report for duty.

(4) Spare Board Operators shall commence their shifts at any of the follow-
ing stant times: 5:30 am. 6:00 am. 9:00 am., 10:00 am., 2:00 p.m. a
2:30p.m

(5)SPARE BOARD WORK DISTRIBUTION
(i) All Spare Board Work will be postedat the beginning of each shift.

(ii)Bach Spare Board Assignment will be distributed one-half (1/2) hour
before the start of the Assignment at the beginning of each shift in ac-
cordance with the choices laid out below:

(@) First Choice: )
Regular Permanent and Probationary Spare Board Operators at regu-
lar rate by seniority;

(b) Secand Chaoice:
Regular Permanent and Probationary Operators on regutar day off at
regular rate by seniority;

{c) Third Choice:
Other Permanent and Probationary Operatorson day Off at overtime
rate by seniority;

(d) Fourth Choice:
Other Permanent and Probationary Operators on overtime by senior-
. ity providing the Operators concerned can absorb the piece of work;

(e) Fifth Choice?:
Casual Employee Operators at regular rate by seniority;

() Sixth Choice:

Casua Employee Operators on DAY OFF & overtime rate by
seniority;
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(g) Seventh Choice:
Casua Employee Operators on overtime rate b%/ seniority providing
the operators concemed can absorb the piece of work.

(b) Eighth Choice:
Summer Employee Spare Board Operatorsat regular rate;

{i) Ninth Choice:
Other Summer Employee Operators on day off;

(j) Tenth Choice: i
Other Summer Employee Operators ON overtime providad the Opera-
tors concerned can absorb the piece of work.

(iil) The Employer may replace an employee working at overtime rates as
soon as a Permanent, Probationary, Gaall or Summer Employes at
regular rate becomes available 1 pesform the work, notwithstanding
Article 17:06 (5) Part(ii) in accordance with the choices laid out below:

(@) Summer Employee Operator & overtime rate;

(b) Casual Operator at overtime rate;

(c) Permanent or Probationary Operator on overtime by seniority;

(d) Permanent or Probationary Operator on regular day offby seniority.

(iv) On adaily basis the Employer shall replace a Casual Employee with a
Permanent o Probationary Operator on a regular day off & the regular
rate as soon as such an Operator becomes available to perform the
work if the Casua Employee and such Operator have an identical re-
pottingtime and the report time shall not be changed.

17:06 VACATION RELIEF OPERATORS
A Yacation Relief Operator is an Operator who during the June Sign Up
Board of Crew Guides selectsto relieve other operators who are scheduled
totake all or part of their annual vacation during the period of the June Sign

Up Board of Crew Guides.

Where a Vacation Relief Operator selects or is assigned to fill a vacancy on
acrew created by an Operator taking vacation itis agreed and understood
that the Vacation Relief Operator shall then become a Regular Operator,
Split Shift Operator, Steady Day Shift Operator and shall be subject to the
normal daily hours of work and overall period of consecutive hours applica-
ble to the selected or assigned crew guide.

When a Vacation Relief Operator selectsor is assigned to fill a vacancy
created by an operator taking vacation the Vacation Relief Operator must sz-
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lect or be assigned to all the weeks of vacation that run consecutively for
that operator.

The Employer may relieve Casual Employees when they become standby
providing that they have made their selection on adaily basis according to
Article 17:06 (5)(ii).

Operators shall be relieved for a lunch period of ore (1) hour.

No Operator shall be required to work overtime after completing his a- her
regular assignmentexcept in cases of emergency or when no Span Board
Operator is available and then the Operator shall not bo required to work
more than one (1) scheduled run or one and one-half (1 1/2) hours which-
ever is the minimum

Forty-eight (48) hours notice shall be given to the Union and to all Operators
affected, except Spare Board Operators, and Casual Operators before

change of Crew Guide or Shift. Failure to provide a least nine (9) hours rest
for all Operators between shifts which are being changed shall result in pay-
ment of overtime at established rates for any hours werked during such nor-
mal rest period. This overtime payment shall be I addition to the normal
eight (8) hours pay for the day in question.

Where an Operator cannot complete any scheduled run or Crew Guide on ac-
count of failure of equipment, shortage of equipment, or adverse weather or
road conditions, the Operator shall not be penalized in any way for the day
on which the failure of equipment. shortage of equipment or adverse

weather or road conditions occur.

() A Sign-Up Board of crew guides provided by the Employer Sall be posted
for Permanent and Probationary operators © make their selection of
the Crew Guide they desire by seniority not less than four (4) times per
year effective in the months of March, June, the last half of August and
the first half of the months of September and December, At the same
time, the Employer shall post a date and time 0N which a Permanent a
Probationary Operator must make his or her selection, which date and
time shall not be less than seven (7) calendar days after the posting of
the Sign-Up Board. If the Permanent or Probationary Operator does not
make his or her selection on that fixed date and time, thena Union
Steward designated by the Union shall make the run selection for the
defaulting operator by 9:00 a.m. of the day following the date and the
time posted by the Employer, failing which, the Permanent & Proba-
tionary Operator shall be by-passed and may make his a her selection

" from the remaining crews a any time prior to the finalization of the
Sign-Up Board. New Crew Guides shall be posted in order that Puma-
nent & Probationary Operators can make their selection of the Crew
Guide they desire by seniority. Once a Sign-Up Board of Crew Guides
has been completed for selection purposes, no change shall be made to
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the Sign-UpBoard and no change shall be made to the Crew Guides,
unless my mutual agrssment between the Union and Management. The
Employer will not contact the employee on Sundays for the purpose of
securing crew bids. Should an Operator be scheduled far a long week-
end at the commencement or termination of a crew bid and cannot Suc-
cessfully bid back into the same group becauseit E full, the said
Operator shall be allowed to finish the long weekend provided the em:
ployes agrees towork asubsequent day off a theregular rate when re-
guested to do 0 by the Employer. The Employer agreas 1 provide the
employee with forty-sight (48) hours notice of the request to work the
day off.

(® A Sign-UpBoard of crew guides specifically relating © Saturday and
Monday work due lo Permanent 4~d Probationary Operators being on
their regular days off shall be posted by t Employer. Casual Opera-
tors shall miake their Selection of the Crew Guidesthey desire by senior-
ity ot kess than four (4) times per year effective I the months of
March, June, thelast half of August or the first-half of the months of
September and Deczmber, At the same time the Employer shall post the
date and time on which the Casual Operator must make his or her selec-
tion, which date and time shall not be less than seven (7) calendar days
days after the posting of the Sign-Up Board. If the Casual Operator
dots not make his ar her selection on that fixed date and time the Cas-
ual Operator concemed will be by-passed and he or she shall make his
or her selection or be assigned from the remaining vacancies as the
case may le.

17:13 INACTIVE BOARD

1714

Employees absent for thirty (30) calendar days prior 1 the posting of any
Sign-Up Board, shall be placed on the Inactive Board, unless said employ-
esprovide a valid medical centificats by no Jater than the commence ment
of the bidding process stating thet they shall retum towork within thirty
(30) calendar days of i effective date of the new Crew Guides.

Should aa Operator be unable to retum to work within the thirty (30)
calendar days of the effective date of the new crew guides. the operator will
be placed on the Inactive Board and the crew the Operator sslectad will be
offared 1 all Operators by use ofthe Sign Up Board Procedures for Crew
Guides as s out in Article 17:14.

Employees on the Inactive Board shall not be allowed to bid. In the event
that employeeson the Inactive Board return towork, they shall be placed on
the Spare Board according t0 Senionity.

() When an Operator's tenporary vacancy of unknown duration or of a
known duration of more than seven (7) calendar days occurs on a
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Crew, such vacancy will be posted and will include a copy of the cur-
rent Crew Guide. The vacancy will be posted for bidding for a period
of seven (7) calendar days from one Friday noon until the next Friday
noon. This posting shall be the only postingand shall hereinafter be e-
ferred to as the "original posting" and no vacancy shall be posted on
more than one occasion.

(byThe vacancy before the seven (7) calendar day posting periodwill be

filled on the first day of the vacancy as spareboard work to be distrib-
uted in accordance with Article 17:05(5).

(c) The vacancy during the seven (7) calendar day posting period will be

offered to all unassigned Permanent and Probationary Spareboard Op-
erators by seniority. | fno Permanent or Probationary Spareboard Opera-
tor agrees to cover the vacancy, it will be filled on a day 1 day basis by
a Casual operator on rotation.

(d) All unassigned Permanent ar Probationary Spareboard Operators must

contact the Inspectorby 7:00 p.m. on the Friday of the closing date of
all postings in order to select or be assigned t0 any unassigned vacancy.
Failureto do so will resultin the operator concerned being by-passed
and he or she shall make his or hers selection or be assigned from the
remaining vacancies as the case may be.

(e) If two (2) or more Permanentor Probationary Spare Board Operators

sign the original posting. then. firstly. the Permanentor Probationary
Spareboard Operator in accordance with seniority. shall be designated
according to his or hers selectionto fill the vacancy.

() The successful Permanentor Probationary S pareboard Operator who

fills the temporary vacancy concerned shall do o until theexpiration
of such vacancy unless he a she is the successful applicanton a post-
ing on another different subsequent vacancy. Insuch case the operator
shall fill the former vacancy until the commencement date of the other
subsequent posting. When filling any vacancy the operator shall as-
sume the same shifts and the same rotatingdays off as the operator he
is replacing. Notwithstanding the above, Summer Employees who fill
the temporary vacancy concerned shall do so until the expirationof
such vacancy.
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() The remainder of any vacancy created due to the operation of Article
17:14(f) shall be open to Permanent and Probationary Spareboard Op-
erators by seniority. A Permanent oF Probationary Spareboard Operalor,
who wishes to select such remainder of a vacancy must indicate his or
her choiceby sigaing e original posting and the selection must be
made by noon of th¢ Friday preceding the M cnday commencement
date Of the remainder of the vacancy.

(h) If no Permanent ar Probationary Sparsboard Qperator, s 1 p the origi-
nal posting for a vacancy ot remainder of a vacancy, as the case may
ke. by noon of the Frichy preceding (e Monday commencement date,
or 10the ¢ven! that there | s no successful applicant for the vacancy or
remainder of a vacancy as the Casemay be, then the vacancy of remain-
der of avacancy, as the case may be, will be assigred by the Employe
10 Permanent or Probationary Spareboard Operators according 10 the
least seniosity to perform the vacancy or the remainder of the vacancy,
as the case may be, except in the case of any Permansat of Probaton-
ary Spareboard Operator who shall do so until the expiration of such va-
cancy or the remainder of such vacancy, as the case may ke. unless he
ar she is the successful applicant on a posting of another different sub-
sequent vacancy.

(i) If no Permanent or Probationary Sparetoard Operators are available for
avacancy and thevacancy is filled by a Casual Operator On rotation Un-
til a Permanent or Probatianary Spareboard Operator begomes avail-
able, at suchtime as a Permanent or Probatiopary Spareboard Operator

becomes available, the vacancy may be tilled by such Opecater ONa
day to day basis until the Monday commencement date of the remain-

der Of the vacancy.

(j) Notwithstanding anything herein contained when an Operator voluntar-
ily resigns, s ransfered ar Bdischarged, then the operator's position
shall be filked by use of the Sign-Up Board procadurs for Crew Guides
set out 10 Article 17:14.

17:15 TRAINING ON NEW EQUIPMENT
With either the purchass of new equipment or different types of equipment,
Operators required {0 train 0N such equipment will be paid at th«ir appropri-
ate rate Of pay while so training.



17:16 STANDBY TIME:
means the portion of an Operator's shift during which the Operator is not
specifically scheduled to operatea bus on the Qperator's ceew guide and
therefore is wailing lo be assigned work which may become available. Dur-
ing the Operator's normal daily hours of work, the Operator will remain on
the Employer's premises during Standby time unless otherwise directed by
the Inspector on duty.

Operatorson standby will complete any crew assigned to them that does not
require them to work more than one-half (1/2) hour beyond their normal fin-

ishing time.
When no regular spareboard operator is available the following will apply:

Any complete crew that requires a regular operator O work more than one-half
(1/2) hour beyond the Operator's regular finishing time will be assignedto a
casual operatoron a daily basis and that casual operator will reportat the
platform time indicated on the crew guide. When so assigned the casual op-
erator concerned shall complete said crew guides.

Notwithstanding the above, should any operator 0N standby be assigned to
operator's work which becomes available as a result of illness or in the case
of an emergency then the operator on standby who was assigned the work
will be required to completethe assignrment.

17:17 MECHANICS
(1) Mechanics "A". Bench Mechanics"A", Inspection Mechanicand Tire-
men shall work according to Schedulesestablishedjointly by the Employer
and the Union.

(2) The Mechanic's Shift Schedule shal! be as set out in Schedule 'E "at-
tached hereto and forming pact of this Agresment.

17:18 CLEANERS
(1)YCleaners shall work on a Rotating Schedule established jointly by the
Employer and the Union.
(2) The Rotating Schedule established shall:
(a) Consist of shifts having the following times:

() 8:00 am. Monday to 4:00 p.m, Frichy,
@i~ 6:00 p.m. Monday to 2:00 am . Saturday.

(b) Not require’any Cleaner towork more than five (5) consecutive
eight (8)hour shifts consecutiveeight (8) hour shifts in a weekly pe-
rid of séven (7) days.
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(c) Provide every Cleaner with a least two (2) consecutive days off in
every weekly period of seven (7) days.

NIGHT L EADER
The normal work week for Night Leaders shall be five (5) days with the nor-

mal daily hours of work tobe:

(i} 6:00 p.m, Monday to 2:00 a.m Saturday.

LUBRICATOR _

The normal work week for a Lubricator ghall consist of five(5) consecutive
eight (8) hour shifts, which will be worked between the hours oOf 10:00 p.m
and 8:00 am the following day.

The employee may elect one of the following schedules:

(1) Work week commencing Sunday night $uft (no latathan 12:01 am.);

(2)Monday night dhift (no later than 12:01 a.m.);

(3) Employee must advise the Employer of any change 1o the established
work schedule one (1) week in advance of the change.

SERVICEMAN
(1) Servicemen shall work on a Rotating Schedule establishedjointly by the
Employer and the Union.

(2) The Rotating Schedule shall be basedon forty-two (42) day periods
with the shifts therein being during the time periods set out below:

(i) 5:30 p.m. t02:00 am.
Monday 1 Saturday;

(i) 1:30 p.m. t0 10:00 p.m.
Sunday er Holicays whea Sunday Service is in effect;

(iii) 10:00 p.m. 106:30 am.
Monday to Sunday.

Bodyman Shift Schedule

The normal work week for the Bodyman shall be five (5) days with the nor-
mal daily hours of work to be 8:00 a.m. 10 4:00 p.m. inclusive, Monday
through Friday.

-~



18:0t

18:02

18:03

18:04

ARTICLE 18 - OVERTIME

* Overtime Rate

Compensation & the rate of time and one-half (1 1/2x) the regular rate per
hour shall be paid for all work performed outside the normal working hours
as set out in Article 17 - Hours of Wark subject to the following provisions:

a) Overtime at the rate of time and one-half (14/2x) the regular rate pa
hour will only be paid after eight (8) hours of work daily at the regular
rate per hour and/or forty (40) hours of work weskly at the regular rate
per hour (notincluding platform time).

b) Sick leave, Weekly Indemnity, Long Term Disability and rtas™ Com-
pensation do not apply as hours worked for overtime purposes only.

¢) An employee who voluntarily works his o her day off prior to having
worked forty (40) hours in the week, wil] be paid a the regular rate for
the firteight (8) hours.

d) An employee Who is forced D Work his or harsgular day off prior to
having worked forty (40) hours in the week, will be paid at one and
one-half times (I 1/29 the regular rate for all hours worked on that day.

Sunday Work

(1) Work performed by Casual Operators when a Sunday schedule s in ef-
fect shall be assigned to Casual Operators on a rotating basis. Both Parties
agree that a Casual Operator working on a Sunday shall be paid at the regu-
Jar rate of pay and shall receive the Sunday Suft Differential specified in Ar-
ticle 19:03 of the Collective Agreement.

(2) Notwithstanding Avrticle 18:02 (1) of the Collective A greement, when
the Employer Toraes Operators 10 work a Sunday Scheduleit will be
done in such a manner as to ensure that the Operators concemed are
guarantaed a minimum nine (9)hour rest period.

WorkNot Continuous With Regular Shift

Employees called upon to perform work not continuous with their regular
shift shall be entitled to a minimum of two (2) hours pay for two (2) hours
work or less at the prevailing overtime rate.

Division of Overtime

(1) Overtime other than Sundaysand Raid Holidays as described in Article
15 of the collective agreement, when Sunday service K in effect, will be di-
vided as equally as possible among the Permanent and Probationary Em-
ployees as per employee classification. Such overtime shall be offered to
Permanent and Probationary Employees covared by this Agreement before
Casual or Summer Employees ar non-employees are considered.
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(2) An employee may be requiredto work his days off only when an actual
curtaiiment of service becomesevident.

Overtime Paid Meal Period

Employees, other than those working their normal day off. who are required
to work more thantwo (2) hours overtime continuous with their regular day
or shiftshall be provided with a one (1) hour paid meal period & treir regu-
lar rate.

List of Overtime Hours Worked

The Employer shall supply the Union on a monthly basis, with alist of all
employeesindicating the overtime hours worked by each employee and the
number Of overtime hours offered 1 each employee Who bas previously
signed up for overtime and then refuses same.

ARTICLE 19 - SHIFT AND SUNDAY DIFFERENTIALS

Maintenance Employees
The foltowing Shift Differentials shall apply to all Maintenance Employees
and Supporting Staff:

A. (i) A shift differential of forty cents ($0.40) per hour shall be paid for all
normal daily hours worked between the hours of 4:00 p.m, and mid-

night;

B. (i) A shift differential of forty-six cents ($0.46)er hour shall be paid
for all normal daily hours worked between the hours of midnight and
8:00 am;

Operators o ]
The following Juft Differentialsshall apply to Operators:

A. A shift differential of farty cents ($0.40) per hour shall be paid for all
normal daily hours worked between the hours of 4:00 p.m. and mid-

night;

B. The provisions of Articles 19:02 A. above shall also apply to Split $uft
Operators in the afternoon during the second half of the split shift.

Sunday Differentials

(1) During the calendar year 1992 a Sunday Differential of Cne Dollar and
Sixty-five GBS ($1.65) per hour shall be paid to all Maintenance Employ-
ees and Supporting Staff for regular hours of work on Sunday.

(2) During the calendar year 1993 a Sunday Differential of One Dollar and

Seventy Cents ($1.70) per hour shall be paid to all Maintenance Em
ployees and Supporting Staff for regular hours of work on Sunday.~
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ARTICLE 20 - NOTIFICATIONS

The Recording Secretary of the Union shall ke rotified in writing at least
monthly of all appointments, hirings, lay-offs, transfers, recalls and termina-
tions of employment.

ARTICLE 21 - RELIEVING IN OTHER GRADES

Relieving in a Position of Higher Rating

When an employee is detailed to relieve in a position of higher rating, heor
she shall receive the pay rate applicable for the job classificationin which
he or sheis relieving for the full relief period.

Relieving in a Position of Lower Rating

When an employeeis detailed D refieve in a position of tower rating for
any period four (4) weeks or less, he or she shall maintain his ar her basic
rate Of pay while so assigned.

Relieving Outside the Bargaining Unit

All employees temporarily assigned and willing O replace supervisory per-
sonnel outsidethe Scope of this Agreement Will receive no less than the en-
try rate in the appropriategroup of the Non-Union pay scale. It is agreed
and understoodthat based on the amount of time spent while assignedto a
Non-Union position the employee will also be entitled 1 the applicable pro-

‘'gression in the pay group.

ARTICLE 22 - BENEFIT PLANS

(1) Permanent Employees
For Permanent Employees, the Employer agrees 10 contribute one hundred
percent (100%) of the total premium cost for the following plans:

(a) Ontario Health Tax on aReplacement Plan introduced by the Ontario
Government.

(b) Blue Qross Supplementary Semi-Private (or equivalentcarrier), includ-
ing Overage Dependant Studeat Coverage,

(c) Blue Cross ComprehensiveExtended Health Care (or equivalent car-
rier), including Overage Dependant Student Coverage; Twe Hundred
and Fifty Dollar ($250.00) eye gllass subsidy during the calendar year
1992); (Two Hundred and Sixty Dollar ($260.00) eye glass subsidy dur-
ing the calendar year 1993);

(d) Blue Qrzss Dental Plan #9, including space maintainers (or equivalent
carrier), including Overage Dependant Student Coverage; (1992
O.D.A. Fee Schedule effective as soon as possible following ratifica-

tion);
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(1993 0.D.A. Fee Schetule effective as S00n as possible.followingan-
nouncement of 1993 fee schedules);

(e) Grap Life insurance Plan (one and one-half (1 1/2) times basic annual
earnings);

(f) Weekly Indemnity insurance, providing a benefit level of 75% of basic
salary, the conditions of which are governed by the terms and provi-
sions of the master contract with London L Insurance Co. (Or equiva-
lent carrier);

(g) Lung Terrn Disability insurance, providiag a benefit level of 75% of ba-
sic salary, the conditions of which are governed by theterms and provi-
sionsof the master contract with London Life Insurance Co. (Or
equivalent carrier);

(2) Both partiss agree that eligibility for Long Term Disability Benefits de
scribed inArticle 22:01 (1) (g) abovewill c4ase whea:

a) The gross monthly income payable to the employee from
O.M.E.R.S., Canadian Government Annuities, Canada Pension Plan
and Worker’s Compensation are equal to ar greater then the toial
monthly income payable to theemployee from the Long Term Dis-
ability Benefit and the Canada Pension Plan Benefit;

OR

b) When tte employeebecomes eligible foran ©.M.E.R.S. Early Serv-
ice Pension which is not actuanially reduced.

(3) Probationary Employees
For Probationary Employees, the Employer agreesto contribute one hun-
dred percent (100%) of the total premium cost for the following Plans:

(a) Otario Health Insurance Taon a Replacement Plan introduced by the
Ontario Covernment;

@)Blue Cross Supplementary Semi-Private (@ equivalent carrier), includ-
ing Overage Dependant StLOATE Coverage;

(c) Bive Qross Comprenensive Extended Health Care (orequivalent car-
rier), including Overage Dependant Student Coverage; ('Avo Hundred
and Fifty Doltar ($250.00) eye glass subsidy during the calendar year
1992); (Two Hundred and Sixty Dollar ($260.00) eye glass subsidy dur-
ing the calendar year 1993);



(d) Blue Cross Dental Plan #9, including space maintainers (or equivalent
carrier), including Overage Dependant Student Coverage; (1992
0.D.A. Fee Scheduleeffectiveas soon as possible following ratifica-
tion); (19930.D.A. Fee Schedule effective as soon as possible follow-
ing announcement of 1993 fee schedules);

(e)Weddly [ndemnity insurance, providing a benefit level of 75% of basic
salary, the conditions of which are governed by the terms and provi-
sionsof the master contract with London Life Insurance Co. (Qr equiva-
lent carrier).

(4) When anemployee becomes eligible for Weekly Indemnity Insurance
while occupying a Limited Vacancy as described in Articte 13:01 (B)of
the Collective Agreement, the benefits to which he ot she is entitled
shall be based on trelemployee's regular rate of pay as defined in Arti-
cle 33:04 of the Collective Agreement only for the duration of the lim-
ited vacancy.

Following the duration of the limited vacancy, the Weekly Indemnity
benefit to which theemployee is entitled will be based on theem-
ployee's basic rate of pay as defined in Article 33:04 of the Collective
Agreement.

(5) Continuation of Benefits

For employees who have had fifteen (1 5) or more years of continuousserv-
ice with the Corporation or with the Corporation and any other Municipal-
ity, or Local Board, as defined in the Municipal Act, or any two or more of
them, the Employer agreesto contribute One Hundred Parcent (100%) of
the total premium cost for the following plans until such employees attain
sixty-five (65) years of age:

a) Blue Cross ComprehensiveBxtended Halth Care
(or equivalent carrier); (Annual deductible of $25.00 single $.50.00 fam-
ily) with Eye Glass subsidy of One Hundred and Ten Dollars ($1 10.00)
for the calendar year 1992 Om Hundred and Twenty Dollars ($120.00)
for the calendar year 1993.

b) Group Life InsurancePlan: (Ten Thousand Dollar {$10,000} value)

(6) The provisions of Article 22:01 (5) apply only to a person who:

(i) Hes applied within ten (10) years of normal retirement for a service pen-
sion fromO.MER.S,

(iiYHas applied for an O.M.E.R.S. Disability Pension.
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(iii) Isanemployee and has beendisabled for twenty-four (24) continuous
months and is in re<gipt of Long Term Disability or Worker’s
Compensation Benefits.

(7) Inthe event of the demise Of an employee prior to the age of sixty-five (65),
whois in receipt Of the henefits described in Article 23:01 (5), and leaves a
surviving spouse, the following conditions shall apply:

1) The ermployer will continue to contribute one hundred per cent (100%)
of the total premium cost for the following berefits: - Blue Cross Com-
prehensive Extended Health Care (or equivalentcarrier) (Annual de-
ductible Of Twenty-five Dollars (§25,00) single, Fifty Dollars ($50.00)
family) With Eye Glass subsidy of One Hundred and Tan Dollars
($110.00) for the calendar year 1992 One Hundred and Tweaty Dollars
($120.00 for the calendar year 1993

2) These berefitswill be provided to the surviving spouse and any eligible
dependents until the surviving spouse attains age sixty-five(65) but
only fora maximum period of five (5) years following the death of the
employee.

22:02 (l) Panticipation - Condition of Employment
Participation in these plans becomes a condition of employment far all Per-
manent and Probationary Employees except as hereinafter provided.

(2) Summer Employee
For every Summer Employee. the Employer agrees to contribute one

hundred percent (100%) of the total premium cost for the Ontario
Hellth or Rep{acement Plan introduced by the Ontario Government on
behalf of the employee.

22:03 Exclusion From Plans
Bmployees not wishing to participate in any of the plans listed under Article
22:01 must indicate their wishes in writing 1o the Comissiioner of HUman
Resources and produce such evidence as may be required tojustify their ex-
clusion, All claims forexclusion will be determined through consultation
with the Commissioner of Human Resources and a representative of the Un-
ion.

22:04 Employeeson Leave of Absence Without Pay
Employeeson leave of absence without pay in excess of two (2) continuous
calendar weeks shall assume the total cost of premiums for the benefit plans
under Article 22:01 for those months covered by the leave of absence with-
out pay.



22:05 Notwithstanding the provisions of Article 22:03, the cost of Benefit Plans de-
. scribed in Article 22:01 (t) and 22:01 (3) shall be paid for by the Employer
for aperiod of twenty-four (24) continuous months from the original date of
certified disability for those employess who qualify for Weakly Indemnity
Insurance described in Articles 22;01 (1) (f) and 22:01 (3) (e) Or Long Term
Disability Insurancedescribed in Article 22:0t1 (1)g).

22:06 Equivalent Carrier
Both partiesagree that should the Employer or the Union find an equivalent
carrier at a more economical rate compared 10 those in Asticles 22:01 (1) or
22:01 (3), the parties will mes! and seriously discuss the subject matier with
the objective of changing to such carrier upon the mutual agresment of the
parties,

ARTICLE 23 - SICK AND BEREAVEMENT LEAVE

23:01 SICK LEAVE
(1) Subject to the provisions of this Articte hereinafier set oul, all employees
coversd by this Agresment shall be entitled and shall be subject to all condi-
tions and provisions as set out in Sick Leave By-law #73-17 a3 amended by
By-law #82-119 and all by-law amendments thereto. It is agreed and under-
stood that the Sick Leave By-law #73-17 of the Employer will not be
amended during the life of this Agresment so as toadversely affect thean-
ployees covered by this Agreement. The By-Law isattached bersio and
forms part of the this Agreement.

(2) If an Operator Who is scheduled to begin work in the reoming is sick,
the Operator shall report the sickness to a representative of the Em-
ployer on duty & least one-half (1/2) hour before the beginning of the
Operator's shift unless it is not possible for the Operator 1 do so.

(3) If an Operator who is scheduled to begin work in the aftemoon is sick,
then the Operator shall report the sickness 1D a representative of the Em-
ployer on duty & least one-half (1/2) hour before the beginning of the
Operator's SIft, unlessiit is not possibke for the Operator to do so.

(4) At the close of each year the Employer shall advise ¢ach employe in
writing of the amount of sick kzv# accrued to the Employse's credit
and of the number of days & fraction thereof utilized during the year
concemed.

(5) The parties hereby agres that the six (6) non-accumulative sick leave
credits in"any calendar year to which an employee who is a member of
Local 1662 isentitled, shall be reduced by:

(i) 2 days if that employee is absent 0n 7 occasions during the preceding
twelve (12) consecutive months,
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23:02

(i) 4 days if that employee is absent on 8 occasions during the preced-
ing twelve (12) consecutive months, or

(iii) 6 days if thatemployee is absert on $ or more occasionsduring the
preceding twelve (12) consecutive months, provided that this
paragraph shall not apply any employes who bas been absent for
atotal of 10 or fewer days during the precading twenty-four (24)
consecutivemonths for which the entitlement to non-accumulative
sick leave credits is 10 be determined.

(6) Both parties agree that pessonal leaves OF absence which have been ap-
proved by the General Manager Operaticas or his designate, and leaves
of absence of one and one-half (1 1/2) hours or less for medical or den-
H care, for which reasoaabke notice hasbeen given will notconstitute
an occasion.

BEREAVEMENT LEAVE

(1) Immediate Family

In the case of the demise of amember of the immediate family, Permanent
and Probationary Employees shall be permitted a leave of absence with pay
f o r t h (3)consecutive working days which shall be taken immediately
prior ©0. during ar following theday ofthe funeral. Immediate family shall
mean: father, step-father, mother, step-mother, wife, husband, bona fice
common-law spouse, brother, sister, son. step-son, daughter, stepdaughter,
mother-in-law, father-in-law, grandparents or grandchi ldren. Bereavement
Leave of Absence for the demise of members of the immediate family shall
not be deducted from theemployee's accurmylated Sick leave credits.

(2) Brother-in-law Or Sister-in-law
In the case of the demise of a brother-in-law ar a sister-in-law, Perma-
nent and Probationary employees shall be permitied a leave of absence
with pay for up to three (3) consecutive workingdays which shall be
taken imumediately priorto, during or following the day of the funeral.
Thefirst two (2) working days of any Bereavement Leave of Absence
for the demise of a brother-in-law or sister-in-law shall not be deducted
from the employes's accumulated sick leave credits, However, the third
working day, if any, of any Bereavement Leave df Absence for the de--
mise of a brother-in-law ar a sister-in-taw shall be deducted from the
employee's accumulated sick leave credits.

(3) Travel Time
In the event that the death of a member of an employee's family as de-
fined in 23:02 (1) and (2) reguires the employee to travel three hundred
and twenty (320) ar more kilometers (one way) to atiend at the funeral,
an additional two (2) days leave of absence without pay shall be
granted. provided written request is submitted by theemployeeto the |
General Manager Operations ot his designate prior 10 departure,
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(4)During vacation Period
\Where an employeequalifies for Bereavement Leave during his or her
period of vacation, there shall be no deduction from vacation credits for
such occurrence. The period of vacation 0displaced shall be resched-
uled as mutually agreed between the employee and his supervisor.

(5) Application Form
Permanent and Probationary employees shall comptets the Application
for Bereavement Laave Pay FONm, Schedule "D attached hereto, for
consideration of payment for any Bereavement Laave by the Employer.

ARTICLE 24 - PEN —— PUNS

24:01 Al employess reaching normal retirement age shall be obliged 10 retire from
the services Of the Employer and at such time shall be eligible to be paid
any pension and/cr retirement allowance to which they are entitled.

24:02 The Pension Plans established under the Canada Peasion Plan Act and the
OM.ERSS. Act shall be adopted by the Employer and the Union.

ARTICLE 25 - COLLECTIVE AGREEMENT - EXTENSION OF TERM

25:01 Notwithstanding Article 3| - Term Of Agreement, the Employer and the Un-
ion agrees to the provisions of Section 52 (2) of the Labour Relations Act,

R.S.0. 1980, Chapter 228 and amendments thersto,
ARTICLE 26 - PAY DAYS

26:01 (1) Pay Days for the duration of thisagresment shall be every second Frichy,
except hat,should a Holiday fall on that day, the preceding day shall be
deemed D be Pay Day, provided no interruption beyond the control of the
Employer isencountered. Employess shall be paid by 10:00 am. on Pay
Days provided no interruption beyond the control Of the Employer is en-
countered.

(2) Notwithstanding Article 26:01 (1), the employees on the afternoon
hift on the Thursday tfore a Pay Day can pick up their Bank Deposit
Stub upon finishing their assi gnmer®, provided NO intesruption beyond
the control of the Employer is encountered.

(3) Notwithstanding Asticle 26:01 (1), theemploysas whose regularly
scheduled day off falls on a Pay Day can pick up theic Bank Deposit
Stub any tire after 4:30 p.m, on the day immediately preceding the
Pay Day provided no interruption beyond the centrol of the Employer

isencountered.



26:02

27:01

28:01

28:02

The Employer will show conspicuously in writing on the Bank Deposit Stub
which shall be made available 0 each employee the following facts: em-
ployee's hourly rate of pay; number of regular hours worked; number of
overtime hours worked and all deductions made.

ARTICLE 27 - BULLETIN BOARDS

The Employer agrees that the Union shall have the right to use Bulletin
Boards supplied by the Employer. Such Bulletin Boards ar¢ to be used to
post natices Of meztings and other such notices that may be of interest to the
employees concemed.

ARTICLE 28 - GENERAL

Any benefits which may come into existence during the life of thisAgree
ment that are not specifically coversd by this Agreement shall be deemed ©
be part of this A grezmen! and shall be appendéd hereto, but may be modi-
Tiedby mutual agreement between the Employer and the Union,

Medical Re-checks

(1) The Union agreesthat the Employer shall have the right once each calen-
dar year to send employees for medical rechecks and eye tests, the cost
thereof, to be borne by the Employer.

(2) Anemployee shall have the right. upon receipt of the medical report or
eye report. D provide evidence to the contrary & the employee's own

expense.

(3) In the event that thereports do not agree, differences may e sestled in
accordance With the Grievance Procsdure and, in default of settlement
at thisstage, it shall be settled by an Arbitration Board formed of three
(3) qualified medical practitioners. One (1) qualified medical practitio-
ner shall be appointed by the Union within seven (7) calendar days of
the end of the Grievance Procedure and om (1) qualified medical prac-
titioner shall be appointed by the Employer within.séven (7) calendar °
days of theend of the Grievance Procedure. Both of these appointees
shall appoint a third (3rd) qualified medical practitioner who shall be
the Chairman of the Arbitration Board.

In default of such appointment, either party may apply to the Ontario
Labour-Management Arbitration Commission for such appointment.
The decision of the Board so constituted shall be binding upon both par-
ties. The decision of themajority is thedecision of the Arbitration
Board, but if there is no majority, them the decision of the Chairman
governs.



28:03

28:04

28:05

28:06

Access to Personnel File

It shall be the right of each employee, upon sufficient notice and at reason-
able intervals, 10 have access to and review the contentsof his or her person-
nel file; including attendance records, in the presence of the Commissioner
of Human Resources or the Commissioner's designate. With written permis-
sion of the employee, a Union Representativeshall also have the right of ac-
cess to an employee's personnel file. including the Employee's attendance
record.

Laundering

The Employer shall bear the cost of supplyingand laundering one (1) pair
of coveralls per week for each Mechanic" A", Bench Mechanic"A", Inspec-
tion Mechanic, Lubricator, Tireman, Serviceman, Night Leader, Cleaner and
Licensed Bodyman.

Free Transportation

(1) Tre Employer agrees to provide free transportation for all itsemployees
over the transit systems of the Employer and in accordance with its publish-
ed schedulesof operations.

(2) All employeeswill receive an authorized pass issued by the Employer
to each individualemployeeconcerned. Employees riding on a pass
must present their pass to the Operator immediately upon entering the
vehicle.

Uniforms

(1)The Employer agrees to supply Permanent and Probationary Operators
with uniforms and necessary accessorieson the following basis: one (1)
standard uniform (one(!) tunic, one (1)pair of winter trousers, one(1) pair
ofsummer trousers, two (2) long-sleeved shirtsand two (2) short-sleeved
shirts- every year; one (1) cap or sweater and four (4) ties - every two (2)
years; one (1) winterjacket, one (1) all weather coat - every five (5) years.
The term "accessories" shall be deemed to mean Punch, Safety Badge and
Instruction Manual. The Employer shall to issue uniforms to all Operators
by no later than May 1 5th of each year. NO unauthorized alterationsshall be
made D the standard uniform or to the accessories supplied.

(2) Both parties agree that Operators must actually work a minimum of
One Hundred and Fifty (150) days each year in order to be entitled to
uniformsand accessories described in Article 28:06 (1).

(3) Notwithstanding the provisions of Article 28:06 (2). should a change in
uniform style be made while an operator ison a leave of absenceex-
tending beyond Qe Hundred and Fifty (I 50) days for whatever reason,
the Employer will order any portion of the uniform or any of the aces-
sories which have been changed by no later than ten (10) working days
following the Operator's return to work.
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(4) The Employer agrees to supply Summer Employeesfilling Operator
positions with a uniform and necessary accessories on the following ba-
sis: one (1) pair of summer trousers and two (2) short-sleeved shirts.
The term "accessories" shall be deemed to mean Punchand Instruction
"VarLal No unauthorized alterationsshall be made to the standard uni-
form or to the accessories supplied.

(5)(a) If the employment of an Operator terminates within the first six (6)
months of service, the Operator shall reimburse the Employer with the
full amount of the cost of those parts of the standard uniform which are
not returned by the Operator to the Employer.

(b) If the employment of an Operator terminates afisr saving more than
six (6)months but not less than twelve (12) months with the Opera-
tor, the Employee shall then reimburse the Employer with fifty per-
cent (50%) of the amount of the cost of those pacts of the standard
uniform not returned by the Operator to the Employer.

(¢) If the employment of an Operator terminates after servingtwelve
(12) months ar more with the Employer, then the Operator shall be
entitled to retain all of the standard uniform and the Operator shall
not incur any recovery cost therefor.

(d) If the employment of an operator terminates,the Operator shall re-
turn all accessories supplied by the Employer. For those accessories
the Operator fails to retum, the Operaior shall reimburse the Em-
ployer with the hill replacement cost of those accessories.

(e) Upon retirement or should an employee die while in the service of
the Employer, no recovery cost will be incurred.

(6) The Employer agrees to supply Permanent, Probationary and Casual
Employees in the Mechanical Section, o Include Mechanics, Service-
man, Tireman, Bodyman and Lubricators with the following:

one (winterjacket, every three (3) years r aS required,
one (1)pair of winter gloves, every year, the design and
quality of the winter gloves are to be mutually agreed to
between the parties,

(7) Seniority for Casual Employeesshall beasdefined in Articte 41:04 (1)
of the collective agreement.



28:07

2808

28:09

Time Act

Notwithstanding the Time Act, R.S.0. 1980 ¢. 501, when Daylight Saving
Time is in effect in the City of Sudbury and where any hour or other point
in time is stated in writing in this A greement Or any questionas D time
arises in the interpretation, application, administration or alleged violation
of this Agreement, the time referred to or intended shall be held to be Day-
Light Saving Time.

Safety Footwear

|) During the calendar year {992 the Employer will subsidize the purchase
of Safety Footwear for Permanent and Probationary Employees as deter-
mined by the Occupational Health and Safety Act 1978 and Regulations for
Construction Projects in the amount of Seventy-two Dollars and fifty cents
($72.50) per annum upon the production of a valid sales receipt for the cur-
rent year. The Employer will permit Permanent and Probationary Employ-
ees to accumulatethe annual Seventy-two Dollars and fifty cents ($72.50)
subsidy into the following year. However, during the second year into
which the Seventy-two Dollars and fifty cents ($72.50) subsidy has accumu-
lated, the Employer will then subsidizethe purchase of safety footwear up
to the actual cost of the safety footwear to @ maximum of Qe Hundred and
Forty-five Dollars($145.00).

(2) During the calendar year 1993 the Employer will subsidize the pur-
chase of Safety Footwear for Permanent and Probationary Employees
as determined by the Occupational Health and Safety Act 1978 and
Regulations for Construction Projects in the amount of Seventy-five
Dollars ($75.00) per annum upon the production of a valid sales receipt
for the current year. The Employer will permit Permanent and Proba-
tionary Employees to accumulate the annual Seventy-five Dollar
($75.00) subsidy into the following year. However, during the second
year into which the Seventy-five Dollar ($75.00) subsidy has accumu-
lated, the Employer will then subsidize the purchase of safety footwear
up D the actual cost of the safety footwear © 2 maximum of One Hun-
dred and Fifty Dollars ($150.00).

(3) The same subsidy provisions will be provided to those Pzrmanent and
Probationary Employeesdesignated by the Employer to wear safety
footwear.

Tool Allowance

(1) During the calendar year 1992 the Employer agrees to pay a Tool Allow-
ance of Two Hundred and Ten Dollars ($210.00) to each of the employees
permanently classified as a Licensed Mechanic or Licensed Bodyman. Such
amounts shall be paid on the second pay period in January of each year.
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28:10

29:01

30:01

31:01

(2) During the calendar year 1993 the Employer agrees to pay a Tool Al-
lowance of Two Hundred and Twenty Dollars ($220.00) to && of the
employees permanently classified as a Licensed Mechanic or Licensed
Bodyman. Such amounts shall be paid on the second pay petiod in
January of each year.

Representative

The Employer hereby agrees that the Union shall have theright at any time
to have the assistance of a representative of Canadian Union of Public Em-
ployees when dealing or negotiating with the Employer, Such representative
or an executive board mamber shatt have access 1 the offices of the Depart-
ment of Human Resources in order to investigale and assist in the sttie
ment of a grievance.

ARTICLE 29 - SCHEDULES

Attached hereto and forming an integral part of this Agreement are the follow-
ing schedules:

Schedule "A" - lob Classification, Adjustments and Wage Rates

Schedule "B" - Rotating Schedule of Days OFF,Permanent
and Probationary Operators

Schedule"C" - Advance Vacation Pay Policy and Form

Schedule"D" - Application for Bereavement Leave Pay Form
Schedule "E"- Mechanic Shift Schedule

ARTICLE 30 - VALIDITY OF AGREEMENT

In the event of any provisions of this Agreement or any peacticss established
hereby being contrary to the provisions of any applicablelaw hereinafter en-
acted, this Agreement shalt not be deemedto be abrogated but shall be
amended S0 as to conform with the requirementsof any such law.

ARTICLE 31 - TERMOF AGREEMENT

This Agreement shall be in effect from the st day of January, 1992 and shall
remain in effect until the 31st day of December, 1993, and, unless either

party gives to the other party a written notice of terminationor of adesireto
amend this Agreement. then it shall continuein effect for a furiher year with-
out change, and so on fram year to year thereafter.




31:02 Notice that amendments are required or that either party intends to terminate
this Agreement may only be given within a period of not more than ninety
(90) days prior to the expirationdate Of the Agreement ar any anniversary
date of such expiration date.

31:03 If notice of amendments or termination is given by either party pursuant to
Article 31:02, the other party if requested to do so, agrees to meet for the
purpose of negotiations within twenty (20) days from receipt of the said no-
tice, provided thet the party giving the notice, if requested by the other
party, shall consent to a reasonableextensionto the twenty (20) day period.

ARTICLE 32 - REPORTING PAY

32:01 Anemployee who reports for work on a scheduled working day and who hes
not been previously notified not to report and is sent home because of in-
clemeat weather. etc.,shall be guaranteed a minimum of four (4) hours pay
at his regular rate.

32:02 In the event of inclement weather and an Operator is notified not to report for
work butis told to "stand by" and await further advice the Operator in-
volved shall be paid & arate of one-half (1/2) times his straighttime hourly
rate for all hours involved.

ARTICLE 33 - DEFINITIONS

33:01 A PERMANENT EMPLOYEE:

is an employee who has successfully completed the maximum probationary
period of four (4) months in the service of the Employer.

33:02 A PROBATIONARY EMPLOYEE:
is an employee who IS serving a maximum probationary period of six (6)
months with the Employer prior to being consideredas a Permanent Em-
ployee.

33:.03 BASIC RATE:
is the rate of pay for the permanent classificationof the employee.

33:04 REGULARRATE:

is the rate of pay for the classificationin which an employee is presently
working.
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33:05

33:06

33:.07

34.01

35:0t

35:02

PLATFORM TIME:

means a pay allowance at the basic rate of pay in recognition for time spent
by Operators on a daily basis for vehicle check list, reporting, and signingin
and out. The average time allotted shall not exceed the average of one-half
(1/2) hour daily for each day worked. This one-half (1/2) hour platform time
isdivided into two (2) units of onequarter (1/4) of an hour. which ofte-quar-
ter (1/4) of an hour platformtime is utilized prior to the commencement of
the shift and which one-quarter (1/4) of one (I your is utilized after the
shift. This platformtime shall form part of the Crew Guide.

The second half of the platform time is considereda bonus for completing
the shift and arriving at a proper time for the start of the Crew Guide.

TRAVELTIME:

means a time allowance which shall be written into the Crew Guide of each
and every Operator on adaily basis to provide for the Operator’s travelling
time between the Transit Garage and the locationsof the commencement
andend of his daily assignment.

DuTY:
means all hours spent by the employee in the employ of the Employer ex-
cluding Platform Time.

ARTICLE 34 - DISCIPLINE

Whenever the Employer deems it hecessary to censure or discipline anem-
ployee forjust cause, the employee hes the right to request the preserice ofa
Union Steward i f he or she so wishes. A copy of awritten confirmation of a
censure or discipline shall be forwarded to the Secretary of the Union.

ARTICLE 35 - GENERAL WAGE INCREASE
AND COST OF LIVING ALLOWANCE

1992 GENERAL WAGE INCREASE
The wage rates in Schedules "A" to this agreementwill be increasedby one
percent (| %) effective January Ist, 1992.

1992 COST OF LIVING ALLOWANCE (COLA)

The Cost of Living Allowance, hereinafter referred to as COLA, will be
based on the Consumer Price Index Grechwide all items (186 = 100) as
publishedby Statistics Canada hereinafter referred to s the C.P.I. The cu-
mulative percent increase of all COLA adjustments fur 1992 shall notex-
ceed 5%.

In theevent that the C.P.I. at the end of any one quarter is less than the
CPL. at theend of the previous quarter resultingin a percentage decrease,
wage rates will not be adjusteddownward.

All calculations will be roundedto the nearest 2 decimal places.
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The January |, 1992 (first quarter) wage rates will be adjusted effective April 1,
1992 by a percentage increase equivalent to the percentage increase of the
March, (952 C.P1. divided by the December, 1991 C.P..

The April |, (992 (second quarter) wage rates will be adjusted effective

July 1, 1992 by a percentage increaseequivalent to the percentage increase
of the June, 1992 C.P.L. divided by the December, (991 C.P.l. less the

COLA adjustment made in the first quarter.

The July I, 1992 (third quarter) wage rates shall be adjusted effective Octo-
ber [, 1992 by a percentage increase equivalent to the percentage increase
of the September, 1992 C.P.. divided by the December, 1991 C.P.1. less tte
COLA adjustment made in the first and second quarter.

‘The October |, 1992 (fourth quarter) wages rates shall be adjusted effective
December 31, 1992 by a percentage increase equivalent to the percentage in-
crease of the December, 1992 C.P.I. divided by the December, 1992 C.PI,
less ihe COLA adjustment made in the first, second and third quarters.

35.03 /993 GENERAL WAGE INCREASE
The wage rate in Schedule " A" to this Agreement will beincreased by an ad-
ditional two percent (2%) effective January Ist, 1993.

35:04 1993 COST OF LIVING ALLOWANCE (COLA)
The Cost of Living Allowance, hereinafter referred to as COLA, will be
bused on the Consumer Price Index Canada wick all items (1986 = 100) as
published by StatisticsCanada herein after referred to as the C P.{.
The cumulative percent increase of all COLA adjustments for 1993 shall not
exceed 5%.
There will be no COLA adjustments on wage rates in 1993until and unless
such time as the percent increasein the C.P.1, fron December 1992 excesds
|%.
In theevent that the C.P.I. at the end of any one quarter is less than the
C.PI. at the end of the previous quarter resulting in a percentage decease,
wage rates will got be adjusted downward.
All calculation will be rounded to the nearest 2 decimal places.

The first quarter 1993 wage rates Will be adjusted effective April 1, 1993 by a
percent increase equivalent to the percent increase of the March, 1993 C.P1.
divided by the December. {592 C.P.I. less | %,

The second quarter 1993 wage rates will be adjusted effective July 1, 1993
by apercent increase equivalent |0 the percent increase of the June, 1993
C.P.l. divided by the December 1992 C.P.1. less 1% and less any COLA ad-
justment of the first quarter.

The third quarter 1993 wage rates will be adjustedeffective October |, [993
by a percent increase equivalent to the percent increase of the September,
1993 C.P.1. divided by the December, 1992 C.P.l. less 1% and any COLA ad-
justment of the first and second quarters.

51




36:01

36:02
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36.05

36:06

The fourth quarter 1993 wage rates will be adjusted effective December 31,
1993 by a percent increase equivalent to the percent increase of the Decem-
ber 1993 C P.I. divided by the December 1992 C.P.1. less 1% and less any
COLA adjustment of the first, second and third.quarters.

ARTICLE 36 - CHARTERS AND EQUIPMENT PICK-UPS

Operators required for Charter Work on Sundays or Paid Holidays shall be re-
munerated in accordance with the provisions of the Collective Agreement.

All hours worked in excess of the guaranteed minimum of eight and one-half
(8 1/2) hours will be paid at time and one-half (I 1/2x).

Upon retumn from an Equipment Pick-Up, an Operator shall be deemed to
have completed his daily assignment.

Charter \Ork, not requiring overnight duty, operaiad from Mondayto and i+
cluding Saturday, shall be posted a least three (3) days prior to the date of
the charta and shall be distributed in accordance with the provisions of Arti-
cle 17:06 (5) of the Collective A gresment. Charters with less than three (3)
days notice shall be treated as spare Work in accordance with the terms of

the collective agreement.

Notwithstanding the above. Operators who select charter work other than in accord-

ance with the provisions of Article 17:06 (5)shall report for work one-half
(1/2) hour prior to the scheduled departure time of the chatter and shall &
paid in accordance with the terms of the Collective A greement.

(1) Charter Work not requiring overnight duty which occurs on a Sunday or
Holiday as described in Article |5 shall be posted at least three (3) days
prior D the date of the Charter and shall be distributed among the Perma-
nent and Probationary Operatorsin accordancewith equal distribution of
Overtime. Should insufficient notice be received by the Employer to post
the Charter Work, then every attempt will be made to contact Permanent
and Probationary employees and offer them the Work in accordance with the
equal distribution of Overtime.

(2) Compensation at the rate of time and one-half (I 1/2x) the regular rate
per hour shall be paid for all Charter work performed on Sunday ar
Holiday with a guaranteed minimum of four (4)hours pay for four (4)
hours work or less. The provisions of this paragraph shall not apply to
regular shift employees provided said employees are scheduled to work
on that day.

Should Inspectors be required for Charter Work, they shall do soin a Supervi-
Sory capacity only, and they shall not be permitted O drive.
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In the event that the Employer reinstitutes the scheduling of Overnight Char-
ters, the Parries agree that the provisions of Articles 36:01, 36:02, 36:04,
36:06, 36:07, 36:08, 37:05 and 4| :11 as contained in the December3 1,

1991 Collective Agreement will apply.

Picking Up Additional Equipment

The picking up of additional equipment will be offered to all Permanent Op-
erators on a seniority rotation basis. Employees shall be remunerated the
equivalent of eight and one-half (8 1/2) hours basic pay per calendarday
while assigned to equipment pick-up duties. In addition, theemployeesex-
penses shall be paid by the Employer, It is agreed that one (1) Cless “ A Me-
chanic must be included in the total complement and will be required to
drive a vehicle on the return to Sudbury. An Inspector will be allowed to ac-
company each group, and act in a SUpervisory capacity.

ARTICLE 37 - SUMMER EMPLOYEES

Without resorting to the Job Posting Procedure under Article 13, the Em-
ployer is entitled to hire Summer Employees during the period of April 15th
- September 30th, the period between the second Friday in December to the
first Sunday in January inclusive and during the March break. each year to
perform work for the Employer. The employment of such employees may
be terminated at any time without recourse to the Grievance Procedure un-
less the Union claims discriminationas noted in Anicle 4 hereof as the basis
of termination.

Notwithstanding any other provisions in this Agreement to the contrary, Sum-
mer Employees are neither pecmanent nor probationary employees and they
do not have any seniority. In addition, any lay-off of such employeesis
deemed to be a termination of their employment notwithstanding Article 12.

When detailingemployees to relieve in positions of higher rating under M -
cle 21:01, the Employer shall first detail Permanent or Probationary Em-
ployees unless none are available at which time the Employer may then
detail Summer Employees.

When filling Operator positions:

(1) Summer Employee Operators shall be Spare Board Operatorsduring the
periodof May 1st to theeffective date of the commencement of te June
Crew Guide and then between Labour Day and September 30th, inclusive,
the period between the second Friday in December to the first Sunday in
January inclusive and during the March break. Summer Employee Opera-
tors are not permitted to make temporary vacation selectionsuntil afier the
Permanentand Probationary Operators pursuant to Article 17 - Clause
17:14 have made their selection.
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(2) Summer Employee Operators from the effective date of the commence-
ment of the June Crew Guide to cincludingLabour Day. shalt have
and select Crew Guides & part of the Crew Guide selection process un-
der Article 17:13 in selecting Crew Guides under Article 17:13.

(3) Summer Employee Operators are not permitted to make Crew Guide
selections until after the Permanentand Probationary Operators have
made their selections.

(4) Summer Employee Operators shall make their choice for a be as-
signed to, asthe case may be, Crew Guide Bidding(Article 17:13),
Daily Spare Board Work Distribution{Article 17:06 {5}), Temporary
Vacancies on Crews (Article 17:15), Sunday Work (Article 18:02),
Overnight Charters and Pick-ups(Article 35)by order of their service
badge numbers.

It is agreed and understood that Permanent and Probationary Employees shall
receive Equipment Pick-upsavailable on the seniority basis set out in Arti-
cles 18 and 36 respectively. However, it is further agreed and understood

that Summer Employee Operators may be used for Sunday Work and Equip-
ment Pick-ups. where no Permanent or Probationary Operators are avail-
able.

Vacation Relief Crew Guides

The Employer shall prepare and post as part Of the Sign-Up Board of Crew
Guides for the bidding on the Crew Guides effectivein June under Article
17:13, Vacation Relief Crew Guides. NotwithstandingArticle 17:13, any
Operator scheduled to take all or part of his annual vacation during the pe-
riod between te effective date of the commencement of the June Crew
Guides and Labour Day, both inclusive. i noteligible to bid for the Vaca-
tion Relief Guides.

Notwithstanding any of the provisions of the Collective Agreement to the
contrary, both parties agree that, uponquest, employees classifiedas Per-
manent or Probationary Cleaners or Servicemenwill be allowed to perform
the duties of Summer Employee Operators, duringthe period of April 15th
to September 30th. when, in the opinion of the Employer, they are qualified
to do so and provided that the Cleaners or Servicemen notify the Employer
of their desire to become Summer Employee Operators by no later then
April Ist of each year.

Both parties further agree that the following conditions will apply to a
Permanentar Probationary Cleaner or Serviceman when assigned to the
classification of Summer Employee Operator:



38:01

38:02

38:03

38:04

38:05

(a) Holidays will be paid in conformanceto the provisionsof Article 15
as they apply © Permanent and Probationary Employees.

(b) Benefit Plans will be provided in conformancewith the provisions of
Article 22 as they apply to Permanent and Probationary employees.

(¢) Uniforms will be issued in conformance with the provisions of Arti-
cle 28:06 (4).

(dy Utilization will be in ¢conformance with the terms and conditions out-
lined in Anicle 37 for Summer Employee Operators.

(e) Pay will be in accordance with the classification of Summer Em-
ployee Operatar as illustrated in Schedule A.

ARTICLE 38 - HEALTH & SAFETY

Co-operation

The Union and Employer shall co-operate in improving rules and practices
which will provide adequate protection to employeesengaged in any work
for the Employer.

Committee

A Health and Safety Committez shall be established in order to improve
health and safety standards, and be composed of three (3) representativesap-
pointed by the Employer and three (3) representativesappointed by the Un-
ion; the Chairmanship of the Committee shall alternate between the
Employer and tte Union representativesevery six (6)months.

Monthly Meetings

The Health and Safety Committee shall hold monthly meetings and will

deal with all bazardous or dangerousacts and unsafe working conditions.
Representativesof the Union shall sufferno loss of pay for attending such
meetings during theis regular working hours and shall be paid regular ar pre-
MiUM rates as may be proper. Copies of minutes of Committee Meetings
shall be sent to the Cormissioner . the Union and posted on Department Bul-
letin Boards.

Discipline

No employee shall be disciplined for acting in compliancewith the applica-
ble Acts and Safety Manual or for seeking enforcement of the provisionsof
the Acts and Safely Manual.

Natification of Supervisor

The appropriate Supervisor shall be notified immediately of every accident,
unsafe working condition or injury, and the Health Care and Safety Officer
shall investigate and report to the Safety Cormitteeai its next Meting, on
the nature und cause of the accident and/or injury.
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Fatality
In the case of a fatality during the course of employment, the Health Gare
and Safety Officer and the Chairmanof the Union Health& Safety Commit-

tee shall investigate same and report to the Health & Safety Committee at
its next regular meeting.

Forms
Forms will be developed by the Committee which may be utilized in com-
municating unhealthy and unsafe working conditions to the appropriate Su-

pervisor. the Health Cam and Safety Officer and to all membersof the
Heallh & Safely Committee.

Tools & Equipment
Employeesworking in any dangerous and unhealthyjobs will be provided
with the necessary tools. The safety equipment, and protective clothing will

be provided by the Employer for those items as agreed to by the Employer
and the Union.

ARTICLE 39 - PUBLIC COMPLAINTS

All complaints submitted by the public shall be reducedto writing by the
Complainant. No employee shall be accused of committingan act until
proper and adequate investigationhas taken place. Should the complaint
prove to be valid. then the employee shall be remitted with a copy of such
complaint. If requested the comptainant shall be made known in confidence
to the executive of C,U.P.E. Local 1662.

ARTICLE 40 - CONTRACTING OUT

The parties hereto agree that there shall be no restrictionon contracting out
by the Employer of its work or services of a kind now performed by employ-
ees herein represented. provided, however, that N0 Permanent Employee of
the Employer shall, as a result of such contracting out, thereby lose employ-
ment, be demoted or suffer a loss of negotiated basic weges and benefits.



ARTICLE 41 - CASUAL EMPLOYEES

41:01 (1) Thisarticleshall apply to and set forth the conditions of employment of
Casual Employees. The provisions of the collective agreementshall apply
to Casual Employees with the exception of the following articles:

* 11:01 (2), 3). (4)

*11:02 (1) (2)

*11:03

* 1201

* 14:05 2), 3), (@D

* 14:07 (4), (%), (6) (7)

*15:01 to and including 15:07
*16:01 to and including 16:07

* 18:01 to and including 18:02 (1)

* 18:03 toand including 18:05
*21:02

*¥22:01 Dand including 22:06
*23:01 (hand (4) B ©®)

*23:02

* 24:01 except Canada Pension Plan
* 28:06

* 28:08 and 28:09

*42:00

* Letter of Commitment rumbers: 1, 14

(2) Casual Employeesmay be utilized in the following classifications:
(@ Operators
(b) Servicemen
{c) Cleaners

{d) Both Parties agree that any work made available to Casual Operators
other than on Saturday, Sunday and Mondays will be distributedas
equally as possible among the Casual Operators who have besn em-
ployed by the Employer on a continuous basis since December 1st,
1990, Additional work will be distributed to the Casual Operators
employed by the Employer afterDecember |, 1990 only afier it has
been offered to Casual Operatorsemployed by the Employeron a
continuous basis since December 1, 1990 or they have worked
theireight (8) hours in aday or forty (40) hours in the week.
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Casual Employeeswill be trained prior to being utilized in any of
the above classifications.

(3) Both Parties agree that a Casual Employeeworking on a Sunday shall
be paid at regularrate and shall receivethe Sunday Shift Differential
specified in Article 19:03 of the Collective Agreement.

(4) It is agreed and understood that Article 17:18 and 17:21 will apply to
Casual Employees only when a Casual Employeeis assignedto filla
Temporary vacancy and the Casual Employeeshall be subject to the
normal daily hours ofwork and overall periods of consecutive hours ap-
plicable to the vacancy.

(5) Sfety Footwear

(1) During the calendar year 1992, the Employer will subsidize the purchase
of Safety Footwear for Casual Employeesas determined by the Occupa-
tional Health and Safety Act and regulations for construction projects in the
amount of Seventy-two Dollars and Fifty cents ($72.50) per annum at the
time o f employment and following each period of Two Thousand and
Eighty (2080) hours thereafter. The same subsidy provisionswill be pro-

vided to those Casual Employees designated by the Employer to wear safety
footwear.

(2) During the calendar year 1993 the Employerwill subsidize the pur-
chase of safety footwear for Casual Employees & determined by the
Occupational Health and Safely Act and regulations for construction
projects inthe amount of Seventy-five Dollars ($75.00) per annum at
the time ofemployment and following each period of Two Thousand
and Eighty (2080) hoursthereafter, The same subsidy provisions will
be provided to those Casual Employeesdesignated by the Employer to
wear safety footwear.

Waork Assignments

(1) Casual Employees shall be eligible for assignments of work on adaily
routing basis which results from known absence. Periods of known absence
means a period of absence from work by any permanentor probationaryem-
ployee for any reason commencing at the report time of the first entire shift
ad including any subsequent shifts untilthe return of suchemployee. Pen-
ods of known absence shall not include periods of vacationand holidays.

(2) Casual employees may be utilized to cover vacancies resulting from
personal leaves of absence or the reschedulingof vacation periods be-
cause of compassionate reasons on a daily rotation basis.



(3) Spare work as shown on those Crew Guides not included in the Sign-
Up Board of Crew Guides as defined in Article 17:12 may only be as-
signed to Casual Employee. After it has been offered t0 and rejected by
Permanent and Probationary employees. (Offered means the employee
must sign the appropriate posting.)

(4) Notwithstanding, the provisions of Article4t:02 (3) above, the Em-
ployer may utilize the servicesof a maximum of five (5) Casual Opera-
tors on Saturday without having 1o offer the work to Permanent or
Probationary employees.

(5) Both Parties agree that any work resulting from known absence, will
be distributed as equally as possible among the Casual Operators who
have been employed by the Employer on a continuousbasis since De-
cember I, 1990, It isagreed and understood that additional work will
be distributed to Casual Operatorsemployed by the Employer after De
cember |, 1990 only after the work has been offered to Ga.all Opera-
tors employed by the Employer on a continuousbasis since December
1, 1990. The work will be distributed on a rotating basis as follows:

Casual Operatorswill b< assigned on a rotating basis to crews by the
platform time of each crew. Should two (2) or more crews have the
same platformtime then the Casual Operators will be assigned the
available work starting with the crew with the lowest crew number in
an increasingorder. As an example, should there be vacancieson
Crews 5 - 15 and 39, the First Casual Operator to be assigned work
Tranthe rotating list would be assigned to work on Crew Number S,
the Second Casual Operator to be assigned work from the rotating list
would be assigned to work on Crew Number 15, and the Third Casual
Qperator 10 be assigned work fromthe rotating list would be assigned
to work on Crew Number 39.

(6) The Employer may use an Operator at regular rate to replace a Perma-
nent or Probationary Operator who is working at oventime rate if the
Permanent Or Probationary Operator was assigned or selected a crew
an the first day of the known absence as per Article 17:05 (S).

(7) Casual Employees shall be entitled to a minimum of two (2) hours pay
for two (2) hours work ar less when called out for duty.

(a) Three (3) of these Casual Employees shall be designated and trained
as servicemenand cleaners. turd hereinafter will be referred to as
Casual Maintenance Employees, and will fill any vacancy in the ga-
rage as specified above.

(b) These Casual Maintenance Employees will not be permitted to sign
original postings to till temporary operalor vacancies as provided in

59



41:03

41.04

Article 17:1S during the period that they have been assigned to a va-
cancy identified in Subsection (a) above.

(c) Should any of these Casual Maintenance Employees be assigned as
an operator as providedin Article 17:15 and their services are re-
quired to perform the services identified in (a) above, the Employer
may terminate the operator assignment and transfer the Casual Main-
tenance Employee to the garage.

Number Permitted
(1yhe Employer s entitled to employ a maximumof thirty ((30) Casual
Operators and three (3) Casual Maintenance Employees atany given time.

Seniority

(I »eniority of Casual Employees shall be by number of hours paidat regu-
lar rate and shall be calculatedon aquarterly basis. A Casual Employee will
be considered probationaryfor an initial One Thousand and Forty (| .040)
hours of employment, during which the Casual Employee shall receivea
rate of pay equal to one dollar ($1.00) per hour below the regular rate of the
classification concerned. Available work will be distributed amongst GaaLal
Employeeson a rotating basis.

(2) Seniority accrual for Casual Employees shall be based upon hours paid
at regular rate with a conversion to credited service based upon Two
.Thousand and Eighty (2,080) hoursequalto one (1)ear of credited
service

(3) Should circumstances require a reduction in the number of employees.
employee.. will be laid off in the following order:

(a) Summer Students will be laid off first;

{b) Casual Employeeswill be laid off second;

(c) Probationary Employees will be laid off third,

(d) Then, starting with those Permanent Employees
with the least seniority.

(4) A Casual Employee's seniority will only permit a Casual Employeeto
apply for Job Postings.

(5) When a Casual Employee becomes a Full-time Employee the Ga.el
Employee will not be required to serve an additional probationary pe-
riod and that the employee's accumulated hours of work will be con-
verted to an anniversary date. It is agreed and understood that for the
purposes of the article a reclassificationfrom permanent status to Cas-
ual status does not constitute a lay-off,



(6) Seniorityrights shall cease and employmentshall be terminated for
any of the following reasons:

(i) Voluntary resignation;
(i) Discharge forjust cause;

(iit) Unavailability forwork on four (4) consecutive occasions when the
employee is contacted by his supervisor to appear for work, unless-
reasonable explanation, acceptable lo the Employer, is provided by
the employee;

{(iv) Upon any lay-off for a period of more than six (6)consecutive
months.

(7) Casual Employees wishing to obtain full time employment with the
Employer shall be offered full-timeemployment prior 1 the employ-
ment of anon-employee.

(8) A seniority list of all Permanent and Probationary Casual Employees
covered by this agreement shall be posted within seven (7) calendar
days of the commencement of each quarter, each year. This list will
show all Permanent and Probalionary Casual Employeesin order of
seniority stating the employees name, classification, employment date,
number of hours worked last quarter, and cumulative hours of credited
service. Copiesof this seniority list will be posted on all bulletin boards
and copies will be supplied to the Union.

(9)Protests in regard to the Lists posted under Article41:04 (6)must be
submitted in writing to the Commissioner of Human Resources within
thirty (30)alendar days from the date the Lists are posted on bulletin
boards. When proof of error is presented by the employee or his repre-
sentatives, such error will be corrested and when so corrected, the
agreed upon correction shall be final. Once the seniority standing Of an
employee is confirmed by the first posting of the Seniority List, no fur-
ther requests for changes in seniority standingshall be made. NO
change in the seniority status of an employee shall be made unless ¢on-
curred in by the Union.
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Benefit Plans
For Casual Emplayees, the Employeragrees to contribute one hundred per-
cent (100%} of the total premiumcost for the following plans: -

(a) Blue Cross Comprehensive Extended Health Ge (or equivalent car-
rier), including Overage Dependant Student Coverage; (Two Hundred
and Fifty Dollar ($250.00} eye glass subsidy during the calendar year
1992); (Two Hundredand Twenty Sixty ($260.00)ye glass subsidy
during the calendar year 1993):

(b) Blue Cross Dental Plan #9, includingspace maintainers (of equivalent
carrier), includingOverage Dependant Student Coverage; (1992)
0.D.A. Fee Schedule effective as soon as possible following date of
ratification. (1993) O.D.A. Fee Schedule effective as soon as possible
following announcement of 1993 fee schedules).

Payment in Lieu of Annual Vacation
(1) For the purposes of annual vacation pay, and inlieu of scheduling vaca-

tions. probationary Casual Employees shall receive four percent (4%) of
their gross earnings each pay day.

(2) For the purposes of annual vacation pay, and in lieu of schedulingvaca-
tions. Casual Employees who have accrued more than One Thousand &
Forty (1040) hours of work but less than four (4) years of credited serv-
ice shall receive five percent (5%} of their gross eamings each pay day.

(3) For the purposes of annual vacation pay, and in lieu of scheduling vaca-
tions. Casual Employees who have accrued four (4) or more years of
credited service shall receive seven percent (7%) of their gross earnings
each pay day.

Overtime

Overtime rates for Casual Employees shall be paid for at the rate of time
and one-half (1 1/2x) the regular rate per hour for all hours worked inex-
cess of eight (8) hours in a day and/or forty (40) hours in a week.

Holidays
(A) Casual Employeeswithin L e scope of this agreement shall be paid far

holidays in accordance with the Employment StandardsAct, and amend-
ments thereto.

(B) Both Parties recognize that for the purposes of of this article, the Civic

Holiday specifiedin Article 15:01 (1) shallbe paid inaccordancewith
the Employment Standards Act and Amendments thereto.
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Uniforms
The Employer agrees to supply Casual Employees who are Operators with
uniforms and necessary accessories on the following basis:

One (1) tunic;
Two (2) pairs of pants of a wash and wear material;

Two (2) long-sleevedshirts and two (2)short-sleeved shins
for every year of credited service;

Qre (1) cap or one sweater and four (4) ties every two (2)
years of credited services;

One (1) winterjacket, one (1) all weather coat every five (5)
years of credited service.

The term accessories shall be deemed to mean punch, safety badge and instructio
manual. Ownership of uniforms and accessories shall be vested in the Cor=

poration.

No unauthorizedalterations shall be made to the standard uniform Or to the acces
sories supplied.

When detailing employees to relieve in positions of higher rating under Arti-
cle 2 1:01, the Employer shall fiest detail Permanent or Probationary full-
time employees or Qualified Casual Employeesunless none are availableat
which time the Employer may then detail Summer Employees.

It is agreed and understood that Permanent and Probationary Employeesshall
receive Equipment Pick-upsavailable on the seniority basis set out in Arti-
cles 18 and 36 respectively. However, it K furtheragreed and understood
that Casual Operators then Summer Employees may be used for Equipmeat
Pick-ups where no Permanent or Probationary Operators are available.

Bereavement | cave

In the case of the demise of a member of the immediate family, Casual Em-
ployees shall be permitted a leave of absence with pay for three (3) consecu-
tive working days which shall be taken immediately prior to, during or
following the day of the funeral. Immediate family shall mnex father, step-
father, mother, step-mother, wife, husband, bona fide common-law spouse,
brother, sister, son, step-son, daughter, step-daughter, mother-in-law, fathes-
in-law, grandparents or grandchildren.
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ARTICLE 42 - ATTENDANCE INCENTIVE FUND

In this Article:

(1) (a) "Aggregate Point Value" means the total number of Incentive Bonus
Points remaining to all transit employees for the year ending as of the Termi-
nation Date.

{b) "Attendance''means attendance upon work daysand "attend shall
have a corresponding meaning and shall not include:

(iy absencesdue to illness or injury;

(i) absences due to a strike or lockout as defined in the Labour Rela-
tions Act, R.S.0. 1980, C,302 or

(i) periods of layoff so long as recall rights-exit,

(iv) unpaid leaves of absence;

{¢) "CommencementDate" means the 16thday of November in the year in
which the Fund is established.

(d) "Fund"means the "Attendance Incentive Fund" established pursuant to
this Article.

(e) An "Incentive Bonus Point" shall be equivalent to a Non-accumulative

Sick Leave Credit remaining to an employee for the year ending as of
the Termination Date.

(f "Non-accumulative Sick Leave Credit" means a Non-accumulative
Sick Leave Credit pursuant to By-law #82- 119, as amended.

(g) "Plan Year" means the period of time commencingon the 16th day of
November in (he year in which the Fund isestablishedand ending on

the 15th day of November in the year following the year in which the
Fund is established.

(h) "Termination Date" means the 15th day of November In the year fol-
lowing the year in which the Fund is established.

(1) ""Payroll Amount" means the result obtained by multiplying the number
of Transit Employees excludingCasual Employeesin the bargaining
unit on the Commencement Date by the hourly rate for a regular driver
on the Commencement Date and by multiplying the resulting product
by Two Thousand Two Hundred and Ten (2210) hours.



(2) The Employer shall contributean amountequal to one-half(1/2) of one
(1) percent of the Payroll Amount forSudbury Transit on theCom-
mencement Date into an Attendance Incentive Fund in each year for
which this agreement is in effect.

(3) The Director of Finance/City Treasurer of the Employer shall invest
the monies contributed by the Employer into the Attendance Incentive
Fund into such investments as may be authorized by the Municipal Act.

(4) The Director of Finance/City Treasurer shall pay out the Fund plus in-
terest thereon to the employees in the bargaining unit in accordance
with this Article.

(5) (a) The Director of Finance/City Treasurershall calculate the number
of Non-accumulative Sick Leave Credits remaining to each employes
as of the Termination Date and shall assign an Incentive Bonus Point
foreach such credit remaining (one (1) credit being equal to one (1)
day or part thereof of non-accumulativesick leave remaining).

(b) The Director of Rinance/City Treasurer shall calculate the total num-
ber of Incentive Bonus Points remaining to a!l employeesherein as
of the Termination Co#e which shall be herein referred lo as the "Ag-
gregate Point Value'.

(c) The Director of Finance/City Treasurer shall calculateeach em-
ployee's share of the Fund which shall be equal to the number of In-
centive Bonus Points remaining to such employee as of the
Termination Datedivided by the Aggregate Point Value as of the Ter-
mination Date.

(d) The results of the calculationsof Incentive Bonus Points. Aggregats
Point Value, and each employee's share of the Fund shall be pro-
vided to the Union and posted upon applicable bulletin boards. Any
objection to the results of the calculations must be lodged by the Un-
ion with the Employer within seven (7) days of tre date the results
of the calculations are posted by the Employer after which time the
results of the calculations shall be deemed to be final. The Employer
and the Uniion shall meet within three (3)working days of the expiry
of the seven (7) day period to discuss and attempt to settle the objec-

tion.

(e) Following the settlement of the objection. the revised results of the
calculations oF the Incentive Bonus Points, Aggregate Point Value
and each employee's share of the Fund shall b posted and such re-
vised results of the calculationsshall be final.
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(6)The Director of Finance/City Treasurer shall pay to each employee that
employee’s share of the Fund on or before the | 5th day of December
on a separate cheque in the year following the year in which the Fund

is established, provided that no interruption beyond the control of the
Employer isencountered.

(7) Payment from the Attendance Incentive Fund shall only be made to an
employee who has attended work for a minimum of One Hundred and
Fitly (150) work days during the Plan Year and the Non-accumulative
Sick Leave Credit.. of an employee who has not attended work for a
minimum of One Hundred and Fifty (150) work days during the Plan

Year shall not be included in the calculation of the Aggregate Point
Value.

(8) The first Plan Year shall be deemed to have commenced upon the 16th
day of November, 1986,

(9)The Director of Finance/City Treasurer shall perform all things neces-

sary or incidental to the due carrying on of the Fund and shall provide
an annual report to the Union.

(10)This Article shall only extend to Permanent and Probationary Employ-
ees of the City of Sudbury who ae members of the Canadian Union of
Public Employees. Local 1662 who are actively employed by the Em-
ployer on the Commencement Dace of each Plan Year.

(11)in the event that the number of working days for all Transit employees
is reduced by strike, lockout, or act of God in any Wan Year, the Payroll
Amount shall be pro-rated by dividing the amount that would have
been obtained but for the strike, fockout, Or act of God by Three Hun-
dred and Sixty-five (365)and multiplying the result by the number of
working days remaining in the Plan Year excluding the working days
upon which tre Transit employees were not working by reason of the
strike, lockout or act of God.

ARTICLE 43 - TECHNOLOGICAL CHANGE

In situations where change (eg. organizational. material, equipment, processes) will
adversely affect an employee(s) by resulting in loss of emplayment or loss

of basic wages, the employer will provide as much written notice as is possi-

ble to the employee(s) and the Union outlining:

Nature of change;
Date the change will take effect;

The approximate number. type and location of employee(s) affected,;
Affect the change is expected to have upon the employee(s).

U -
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Itis understood by the Partiesthat this clause will notoves-ride the provisions of
any other clause in this Collective Agrement.

ARTICLE 44 - AGREEMENT - SIGNING AUTHORITIES |

44:01 Inn\{\/%%s Whereof the parties hereto have set their hands and corporate i

DATED AT SUDBURY, ONTARIO THIS OAY OF . 1992,

Mayor
CG- of %n Resources Per: 4 Clerk
CARADIAN ONION OF PUBLIC m_. LOCAL 1662
. ! e
pars_{(Llre o Ao U

President : s

Neqgotiating Committes Neaber

Negotiating Committes Member

Nagotiating c&u:n. Membex
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SCHEDULE A"

1991 JAN. 182
CLASSIFICATION FINAL RATES INCREASE
Bench Mechanic™" A 19.25 19.44
Cleaner 14.45 14.59
Inspection Mechanic 17.12 17.38
Labourer 14.42 14.56
Licensed Bodyman 18.58 18.77
Lubricator 15.68 15.84
Mechanic "A" 18.58 18.77
Mechanic "B" 15.68 15.84
Night Leader 15.37 15.52
Operator 14.42 14.56
(Training PeriodFirst Three Week.
of Employment Only)
Operator (After Training Period) 16.33 16.49
Serviceman 1445 14.59
Summer Employee Operator 14.93 15.08
Tireman 16.45 16.61



SCHEDULE"B"
Rotating Schedule of Days Off
Permanentand Probationary “Operators*

SHIFT1  SAT SUN. MON. TUES, WED. THURS,
X X X w w w
W X W w W w
X X X w W w
w X w W w w
SHIFT2  SAT SUN. MON. TUES. WED. THURS.
w X w w W w
X X X W w w
w X w w w w
X X X w w w
X « BENOTES DAY OFF W - DENOTESDAY TOWORK
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SCHEDULE*¢”
Advance Vacation Pay Pelicy and Form

Only those employees actually needing advance vacation pay should apply for same
in order io reduce the amount of time and tabour involved by the Payroll Section.

Advance Vacation Pay will be calculated on the estimated net pay and added to the
pay cheque preceding the VACAT ION PERIOD.

This application must be in the hands of the Payroll Section not later than three (3)
weeks prior to the employee’s vacation period.

NAME
EMPLOYEE NO DEPT
AMOUNT HRS. HOURLY RATE

VACATION PERIOD

ADVANCE ON PAY PERIOD ENDING.

RECOVER ON PAY PERIOD ENDING

Employee Signature:

APPROVED BYGENERAL MANAGER OPERATIONS

DATERECEIVED BY PAYROLL SECTION

70



SCHEDULE *p*
Application Form
Bereavement Leave Form

1, Employee’sName (Please PRINT)

hereby make application for days Bereavement Leave Pay
due tothe death of

Neme of Deceased

whose relationship to me was

The above noted member of my immediate family died on:

19

Date Employee

Signature

Employee No. Approved Date

Not Approved Date

Reason for non-approval :

SIGNATURE

POSITION

GENERAL MANAGER OPERATIONS

7



SCHEDULE"E"
MECHANIC SHIFT SCHEDULE

1. One Mechanic will work a Saturday and Sunday regular shifton a flex-
ible 6 or 7 week rotating schedule.
Regular days off to be Thursday & Friday (day shift).
Flexible days off to be mutually arranged with forty-eight (48) hours
notice by the employee.
Saturaday and Sunday shift will have flexible startingtimes betwen
6:00 a.m. and 12:00 noon.
When a Mechanic is scheduledto work on a weekend and is unable 10
doso for any reason, he will be replaced at premium rate. The work
will be offered to the Mechanic with the least amount of overtime.
Should there be a shortage of volunteers, the work will be assigned
commencing With the Mechanic with the least seniotily on arotating
basis. excluding the Bench Mechanic.
Notwithstanding the foregoing. a six (6)week rotating weekend shift
will apply after a 30 day absence by any one MedreniiC,excluding the
Bench Mechanic.

2. All Mechanics. excluding the Bench Mechanic, will rotate each . week
from day shift to afternoon shift.

3. 'Should a known vacancy of five (5) days occur on an aftermnoon shift,
Management will have theright to reschedule Mechanics from day
shifi to aftermoon shift with forty-eight (48) hours notice. The reschedul-
ing shall rotate among mechanics with an 8:00 a.m. start time. A mini-
mum complement for day shift will be two Mechanics excluding the
Bench Mechanic. Rescheduled work will be for one week at a time on
rotating basis.

4, Mechanic shifts shall include the following start times:
Day Shift - 6:00 a.m. and 8:00 am.
Afternoon Shift - 3:30 p.m., 4:00 p.m. and 5:00 p.m.
The work week will run from Saturday to Friday inclusive

5. Both parties will monitor the workload and production levels to ensure
that the shift and weekend work are required.

6, The parties agree to meet by no later than January 31, 1990 to review
the results of these changes to the Mechanics' Schedule with amend-
ments as mutually agreed.

7. Mechanics will be allowed to trade off weekend shifts as mutually
agreed provided their immediate Supervisor is notified of the change.

72



Week |

Week 2
Week 3
Week 4
Week §

Week 6

MECHANICS' SHIFT SCHEDULE
6 WEEK ROTATION

Saturday & Sunday

Monday, Tuesday &
Wednesday

Monday - Friday
Monday - Friday
Monday - Friday
Monday - Friday

Monday - Friday

73

Fix. start Times
6:00 am. - 12:00 noon

8:00 a.m. - 4:00 p.m.

4:00 p.m. 12:00 Mid.
6:00 a.m.- 2:00 p.m.
3:30 pm. - 11:30 p.m.
8:00 a.m.- 4:00 p.m.

5:00 p.m. - [:00 a.m.



SCHEDULE "3

BY-LAW 82-119

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY

TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A

PLAN OF WEEKLY [INDEMNITY INSURANCE AND A PLAN OF LONG

TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF

SUDBURY WHO ARE MEMBERS OF THE CANADIAN UNION OF PUBLIC

EMPLOYEES LOCAL 207, LOCAL 1682, OR LOCAL & (AIRPORT
EMPLOYEES)

YHEREAS the Council of The Corporation of the City
of Sudbury has resolved that The Corporation of the City
of Sudbury provide Weekly Indemnity and tong Term
Disability Plans tor employees of the City of Sudbury
who are members of the Canadian Union Of Public Employees
Local 207, Local 1662 or local 6 (Airport Employees),
such plans to be effective as of the first day of July,
1982;

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE
CITY OF SUDBURY HEREBY ENACTS As FOLLOWS:

1. DEFINITIONS
(1) In this by-law:

(a) "Accumulated Sick Leave Credit'' means a per diem-or

portion thereof allowance as provided by By-law 73-17, as
amended, for sick leave absences prior to July ist, 1982
for employees of the City of Sudbury who are members of
the Canadian Union of Public Employees, Local 207,

Local 1682 or Local 6 (Airport Employees).
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Page 2 By-law 82-119

(b) "City" means The Corporation of the City of Sudbury.
(¢) "'Council™ means the Council of The Corporation o

the City of Sudbury.

(d) “Employee" means employees of the City of Sudbury

who are members of the Canadian Union of Public Employees,
Local 207, Local 1662 or Local 6 (Airport Employees).

(e) "Long Term Disability Plan" means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment
of benefits to any employee who is totally disabled
while in the employ of The Corporation of the City of
Sudbury upon such terms and conditions as the policy of
insurance shall provide.

(£) "Month" shall mean a calendar month.

(8) "Non-Accumulative Sick Leave Credit' means a per diem

or portion thereof, allowance as provided by this by-law
for sick leave absence after June 30th, 1982,

{(h) ""Regular Attendance' mean8 the attendance of an

employee at his duties for any month, on the day8 and
during the hours for which his attendance is required

during that month, according to the terms of his employment.
(i) "Salary' means Qross salary.

(4) "Service' shall mean all attendance and authorized
leaves ot absence but shall not include leave of absence

without pay in excess of two (2) consecutive weeks.
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Page 3 By-law 82-11%

(k) ""'Sick Leave Absence' means absence from regular

attendance by sickness or other physicel incapacity for

which such leave of absence may be paid from the
established credits.

(1) "Sick Leave Credit™ means a per diem Or portion
thereof allowance as provided by this by-law.

(m) "Weekly Indemnity Plan" means a plan of insurance

to be entered into with an insurer licensed under The
Insurance Act of Ontario which provides for the payment

of benefits for a period of up to twenty-six (28) weeks
or such period as the policy of insurance will provide

to any employee who becomes wholly and continuously
disabled and prevented from performing any and every duty
of hie occupation by sickness or injury upon such terms
and conditions as the policy of insurance shall provide.
(2) The masculine pronoun, wherever used, includes

female employees, unless the context indicates otherwise.

2. SICK LEAVE CREDITS

(1) The accumulated sick leave credits tor each employee
shall be fixed as of June 30th, 1982 but may be reduced
in accordance with the provisions of this by-law,

(2) No employee shall be entitled to accumulate sick
leave credits at the rate of one and one-half (1)

days per month in accordance with By-law 73-17, as

amended, after .June 30th. 1982,
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Page 4 By-law"s2-119

(3) Each employee shall be entitled to six (6) non-
accumulative  sick leave credits per annum, which
credits, in whole or in part, shall lapse tf not used
within the calendar year, provided that,

(a) @ person who becomes an employee after the
30th day of June, 1982, 1is not eligible for non-
accunulative .sick leave credits until the 1st day of
the first calendar month following three complete
months of active continuous service.

(uv) after the 30th day of June, 1882, in the
calendar year in which a person first becomes an employee,
such person shall be entitled to only that proportion
of six ¢(8) non-accumulative sick leave credits for the
calendar year that the number of months of such person®s
active continuous service in the calendar year is of
twelve (12) months.

(4) The Treasurer shall perform all things necessary

or incidental to the due carrying on of the accumulated

or non-accumulative sick leave credit gratuities plan.
Each respective Commissioner has the power to allow,
amend or disallow any accumulated or non-accumulative sick
leave credit or sick leave absence for any of his

employees in accordance with the terms of this by-law.

77



Page 5 By-law 82-119

(5) The Treasurer shall provide and keep a Register
in which all accumulated and non-accumulative sick
leave credits and sick leave absences for every
employee shall be recorded so that the Register will
show the net accumulated and non-accumulative sick leave
credits of every employee which remain after all his
sick leave absences have been deducted from his sick
leave credits.
3. (1)  Where an employee is absent due to accident
and/or injury suffered during the course of his duties
while in the employ of the Corporation and is in receipt
of Workmen's Compensation and he requests that the
municipality make up the difference between the mount of
Workmen®"s Compensation being paid and his bi-weekly
salary, converted to days or a portion thereof, then and
in every such case, if the municipality complies with the
employee™s request, tor each day for which the employee
shall be absent there shall be charged against his sick
leave credit the proportion paid to the said employee by
the municipality, converted to days or a portion thereof,
that is to say. the municipality shall only deduct from
the said employee"s sick leave credit, the proportion
which it may pay to the employee in excess of that
proportion paid by the Workmen's Compensation Board.

(2) \Where an employee is entitled to receive benefits
pursuant to the Weekly Indemnity Plan provided by
The, Corporation of the City of Sudbury and requests

that an amount equal to his current bi-weekly salary.
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Page 6 By-law 82- 119

less income tax deducted and all other amounts
deducted, converted to days or a portion thereof,
in the case of such employee for the three day
wafting period pending the receipt of benefits for
the days he would normally have worked commencing
on the tirst full day ot absence pursuant to the
weekly indemnity plam be paid to him, there shall be
charged against the sick leave credit provided herein,
such absence on the basis of a day off being equal to
one day"s credit.

(3) Where an employee is absent and is entitled
to receive benefit8 pursuant to the Weekly Indemnity
Plan provided by the Corporation and such. employee
requests that the Corporation make up the difference
between the amount of the benefits, lees income tax
deducted, and his salary or wages, less income tax
deducted and all other amounts deducted, out of
his sick 1eave credits, then for each day for which the
employee is absent and in receipt of weekly indemnity
benefits, there shall be paid to such employee the
difference between the amount of his bi-weekly salary,
less income tax deducted and all other amounts deducted,
converted to days or a portion thereof for the period
for which benefits ore payable, and the benefits, "less
income tax deducted, and there shall be charged against
his sick leave credits the Proportion converted to days

or a portion thereof that the amount paid tO such
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Page 7 By-law 82- 119

employee by the Corporation is of his salary or
wages, less the above mentioned amounts deducted.

(4) Where an employee is absent and is entitled
to receive benefits pursuant to the Lone Term Disability
Plan provided by the Corporation and such employee
requests that the Corporation make up the difference
between the amount of the benefits, less income tax
deducted, and 85% of his salary or wages, less income
tax deducted and all other applicable amounts deducted,
out of his sick leave credits, then for each day
Lor which the employee is absent and in receipt of
Long Term Disability benefits, there shall be paid
to such employee the difference between the amount
equal to 85% of his bi-weekly salary converted to days
or a portion thereof for the period for which benefits
are payable and the benefits, less income tax deducted,
there shall be charged against his sick leave credits
the proportion converted to days or a portion thereof
that the amount paid to such employee by the Corporation
is of his salary or wages, less the above mentioned
mounts deducted.

(8) An employee who desires to make a request in

accordance with subsections (2), (3) and (4) of this

section shall do so at the time he reports his abgence.
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(6) Employees may be allowed up to a maximum
of three (3) days pay for compassionate family reasons,
which days of absence shall be deducted from their
sick leave credits, except where such compassionate
leave is provided elsewhere.

(7) Where an employee is absent by reason of
accident, injury, or illness or for compassionate
family reasons, the Treasurer shall first charge such
absence against the non-accumulative sick leave credit
and then against the accumulated sick leave credit.

(8) No employee shall be entitled to charge sick
leave credits against sick leave absences except in
accordonce with this by-law.

(2) In no case shall an employee receive an
amount in excess OF his bi-weekly salary, less income
tax deducted and all other amounts deducted, as a
result of the application of the provisions of this
sectton.

4.

(1) An employee shall report his absence during the
first hour on the First day on which such employee is
absent from his work to his Commissioner or designate.
Any Commissioner, upon previous notice may demand a

medical doctor™s certificate tor any sick leave absence
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Page 9 By-law B82-~119

(2) Any Commissioner, upon previous notice, may

demand a medical doctor"s certificate for any sick

leave absence.

5. Any employee may ascertain the number of

accumulated and non-accumulative sick leave credits

to his credit by making a written request to his

Commigsioner or his designate.

6. When an employee having five years of completed

service with the City ceases to be employed by the

said City at any time after June 30th. 1882, there

shall be paid to him or to his personal representative:

(i) for those employees who are normally considered
to be working a five-day week an amount equal
to his current daily salary, wages or other
remuneration for one-half the number of days
in his accumulated sick leave credit balance,
and. in any event, not in excess of the mount
of one-half year"s earnings at the basic daily
rate received by him immediately prior to
termination of employment.
(i1) for those employees who normally work a four-

day week, an amount equal to .80 (4/5) of his

current daily salary, wages or remuneration for
one-half the number of days iIn aceumulated

sick leave credit balance, and. in any event,
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Page 10 By-law 82~ 119

not in excess of the amount of one-half
year's earnings at the basic daily rate
received by him immediately prior to
termination of employment.
7. Accumulated sick leave credits payable herein
shall be payable to any qualified employee under Section
8 upon termination of employment regardless of cause,
provided. however that the City may withhold therefrom
any amount for which such employee is legally liable
to account to the City in which case all sum8 withheld
up to the full amount of such liability, shall forthwith
vest in and be the property of the City. This by-law
shall not give the City rights or remedies for

collection of debts or taxes not conferred by law.

8. WEEKLY INDEVMNITY PLAN
(1) A weexly indemnity plan is hereby established for

every employee to which this by-law applies and,
subject to the control of Council, the conduct and
management OT such plan shall be vested in the Director
of Human Resources tor The Corporation of the City

of Sudbury.

(2) A contract shall be entered into with an insurer

licensed under The Insurance Act, R.S.0. 1870 to

provide weekly indemnity insurance to the employees

of The Corporation of the City of Sudbury.
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(a) The form and content of such contract shall be
satisfactory to the Director of Human Resources.

(b) The contract may be mended from time to time to
such an extent and in such a manner as the

Director of Human Resources may deem advisable.

{c¢) Such contract shall take effect upon the 1st day
of July, 1¢82.

(d) The entire cost of such insurance shall be paid
tor by The Corporation of the City of Sudbury.

(3) The weekly indemnity plan shall provide:

(a) that benefits to an employee rho is wholly
and continuously .disabledby injury or
adnitted to hospital as @ in-patient, shall
be payable for the period from the first day
of disability until the employee ceases to
be disabled or a period of 26 weeks has .
elapsed from the date of disability.

(b) that benefits to any employee who is wholly
and continuously disabled by sickness or is
admitted a8 an in-patient to hospital, shall
be payable from the fourth day of disability
until the employee ceases to be disabled or
a period of 26 weeks has elapsed from the date

ot disability.
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9.

(c)

(d)

By-law 82419

Such amounts as are prescribed to be

deducted or withheld from payments of

benefits pursuant to The Income Tax Act

and the Regulations thereto shall be

deducted trom the benefits payable end
remitted to the Receiver General of Canada.
The benefit payable pursuant to the Weekly
Indemnity Plan shall be equal to seventy-five
per cent (75%) of an employee"s weekly

salary to a maximum of benefit of nine hundred
and twenty-three dollars ($923.00) per week
provided that the benefits payable, less income
tax deducted, may be supplemented pursuant”

to this By-law and subject to the contract

of insurance, to-'a maximum ot 100% of an
employee"s salary, less income tax deducted
and any other amounts deducted, from his

sick leave credits.

LONG TERM DISABILITY PLAN

(1) A long term disability plan is hereby established
for every employee to which this by-law applies, and,
subject to the control of Council, the conduct and

management of such plan shallbe vested in the Director

of Human Resources for The Corporation o2 the City

of Sudbury.
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Page 13 By-law 82-119

(2) A contract with an insurer licensed under

The Insurance Act, R.S.Q. 1970 shall be entered

into to provide long term disability insurance to
the employees ot The Corporation of the City of
Sudbury.

(a) The form and content of sueh contract shall be

ertiefactory to the Director of Human Resources

(b) The contract may be mended from time to time to
such extent and in such manner as the Director of
Human Resources may deem advisable,

(e¢) Such contract rill take effect upon the Ist
day ot July, 1982,

(d) The entire cost of such insurance shall be paid
for by The Corporation of the City of Sudbury,

(3) The long term disability plan shall provide:.

(a) That benetits to an employee rho is totally
disabled shall be payable from the 183rd day
of disability until:

1) the employee ceases 1O be disabled;
11) the employee is rehabilitated;
111) the employee reaches the age of &% or;

iv) the employee is disqualified pursuant

to the terms of the contract of insurance.
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(b)

(c)

By-law 82- 119

Such amounts as are prescribed to be deducted
or withheld from payments of benefits
pursuant to The Income Tax Act and the
Regulations thereto shall be deducted from
the benefits payable and remitted to the
Receiver General of Canada.

The benetit payable pursuant to the long

term disability plan shall be equal to
seventy-five percent (75%) of an employee®s
monthly salary to a maximum of Four Thousand
Dollars ($4,000.00) per month provided that
the benefits payable, less income tax deducted,
may be supplemented pursuant to this by-law
and subject to the contract of insurance to
a maximum of eighty-five (85%) percent of

his salary, less income tax deducted and any
other amounts deducted, from his sick leave

credits.

10, APPLICATION

The provisions of this by-law shall extend to all

employees of the City of Sudbury who are members of

the Canadian Union of Public Employees, Local 207,

Local 1882 or Local & (Airport Employees), who were
actively engaged by the municipality on the date that

this by-law came into force or who became actively
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Page 15 By-law 82- 119

engaged by the Corporation at a subsequent date
thereto and thereby become entitled to benefits

under the provisions of this by-law, provided that
such employees shall comply with the provisions of
this by-law and regulations as may be made from

time to ' time In conjunction therewith.

11. Where a conflict appears between any provision
of this by-law and any provision of contracts of
insurance entered into pursuant to subsection 2 of
Section 8 and subsection 2 of Section @, the contract

of insurance shall prevail.

READ THREE TIMES AND FINALLY ENACTED AND PASSED
IN OPEN COUNCIL THIS 14TH DAY OF JULY, 1882,

Mayor

Clerk




BY-LAW 87226

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY

TO AMENO BY-LAW 82~11¢ "BEING A BY-LAW OF THE CORPORATION
OF THE CITY OF SUDBURY TO PROYIDE FOR A SICK LEAVE
PROGRAM AND TO ESTABLISH A PLAN Of WEEXLY §NDEMNITY

INSURANCE AND A PLAN OF LONG TERM DISABILITY {NSURANCE
FOR EMPLOYEES OF THE CITY OF SUDBURY WHD ARE MEMBERS OF
THE CANADIAN UN{ON OF PUBLIC EMPLOYEES LOCAL 207,
LOCAL 1662, OR LOCAL §¢ (AIRPORT EMPLOYEES)

WHEREAS ths Counclt of Tho Corporation of the Clty of
sudbury deems It desiradle to amend By~law 82-119, as amended,
"BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY TO
PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A PLAN OF MEEKLY
INDEMNITY INSURANCE AND A PLAN OF LONG TERM 0/SABILITY INSURANCE
fFOR EMPLOYEES Of THE CITY OF SupBURY WHO ARE MEMBERS OF THE
CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCAL
6 (AIRPORT EMPLOYEES)*";

NOW THEREFORE THE COUNCiL OF THE CORPORATION OF THE CITY
OF SUDBURY HEREBY ENACTS AS FOLLOWS:

1. THAT Sectlon 4(2) of By-lev 82-119 be repeaied and the
foliowing substlitutred therefor:

®4(2) Any Commisstoner or & designate, UDON previous

written notlce, with a copy to tho Ualon, on an

Interview with an empioyee ray demend a physicien's
cortiticate for any tuture sick leeave OI absence”,

2, THAT this by-law shall come |nto force and take effect
immed!ately upon the f(nal passing thereot.

READ THREE TIMES AND FIMALLY ENACTED AND PASSED IN gpgN
COUNCIL THIS J13TH DAY OF OCTOBER, 1987,




BY-LAN 88-107

BEING A BY-LAN OF THE CORPORATION OF THE CITY OF SUDBURY
TO ANBND BY-LAW 82-119, AS ANENDED BY BY-LAN 87-226,
'BEING A BY-LAN OF THE CORPORATION OF THR CITY OP SUDBORY
TO PROVIDE POR A SICK LEAVE PROGRAN AND T0 BSTABLISE A
PLAN OF WESEKLY INDENWITY INSORANCE AND A PLAN OF LOWNG
TERN DISABILITY INSURANCE POR EWPLOYEES OF THE CANADIAN
UNION OF PUBLIC ENPLOYRRS LOCAL 207, LOCAL 1662, OR
LOCAL € (AIRPORT ENPLOYRERR)®

WBERBAS tho Council of Tho Corporation ¢f tho City of
gudbury deeas it desirable to amend by-law 82-119, as amended by
by-law 87-226, "BEING A BY-LAW OP THE CORPORATION OP Ta® CITY OF
SUDBURY TO PROVIDE POR A §ICKR LEAVE PROGRAM AND TO BSTABLISH A
PLAR OF wWEERLY INDEMNITY INSURANCE AND A PLAR OF LONG TERM
DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE
NEMBERS OF THE CANADIAN UNION ©F PUBLIC EBMPLOYBES LOCAL 207,
LOCAL 1662, OR LOCAL ¢ (AIRPORT EMPLOYEES)®;

NROW TREREFORE THE COUNCIL OP THE CORPORATION OF THE CITY
OF SUDBURY HEBREBY BNACTS AS POLLONS:

1. TRAT Section 4(2) of By-law 82-115, as amended by By-law
$7-226 bo repealed and tho following substituted therefor:

*4(2)Any Commissioner O a designate

previous weitten nNotice, with e copy to

e WL O N 200 .‘.‘.;

future sick leave or absence.®
2. THAT this by-law sghall come iNtO force and take effect
ismediately upon tho final passing thereof,

READ THREZ TIMNBS AND PINMALLY ENACTED AKD PAssed IN OPEN
COUNCIL TH18 7TE DAY OF JUNE, 1988,




LETTER OF COMMITMENT

THE CORPORATIONCF THE CITY OF SUDBURY,
(Hereinafter referred to as the-“Employer*)
OF THE FIRST PART

AND

CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 1662
(Hereinafter referred to as the Union")
OF THE SECOND PART

As anintegral part of the new Collective Agreement for 1992-93 between The Cor-
poration of the City of Sudbury and Canadian Union of Public Employees, Local
1662, the parties agree to commit themselvesto the following:

1}

Bank Deposit Stubs

The Employer will endeavour to deliver the direct deposit "Bank De-
posit Stubs*'to the various departments for distribution by no {ater than
4:00 p.m. on the Tuesday preceding the regular pay day.

. Uniform Alterations

The Employer will endeavour to ensure that all necessary atterations to
operators' uniforms will be completed within forty-five (45) days of the
date of remeasurement,

Payroll Error

Upon receipt of his Bank Deposit Stub, an employee who discovers
mistakes in the amount of pay for the pay period covered by the Bank
Deposit Stub shalf retumn the Bank Deposit Stub to the Timekeeper and
inform the Timekeeper of these mistakes. If these mistakes amount to a
total of Thirty Dollars {$30.00) or more then such mistakes shall be rec-
tified forthwith by the issuance of a Rush Cheque in the total amount of
the mistakes or by the payment of cash in the total amount of the mis-
takes.

Maintenance Employee - Night Shift .
The Employer will endeavour to have two (2) Maintenance Employees
working on any night.

Charters

When the Employer chasters any one of its buses for a Charter Hun the
bus shall be accompanied and driven by an Operator from within the
Bargaining Unit who shall be responsible for the bus and receive remu-
neration and benefits in accordance with the Collective Agreement.

a1



6. Leave of Absence for Negotiations
The Union hereby acknowledges and agrees that when the Employer
grants Representatives of the employees leaves of absence during work-
ing hours for the purpose of negotiating a new Collective A greement or
amendment.. to or renewal of the present Collective Agreement, that
such leavesare not leaves of absence within the meaning of Article
14:02 and thus do not require the Employer to pay such Repre-
sentatives for the working hours concerned.

7. Employer Standards Act
It isagreed and understood that the Employer fully intends o adhere to

the Employment Standards Act as it appliesto Article 17 - "Hoursof
WOW.

8. Probationary Employees - Life Insurance
The Uhian agrees and understands that Probationary Employees will
not be entitled to be enrolled in or receive the benefits of the Group
Life Insurance Plan until after completion of thesixth (6th) month of
continuous employment with the Employer.

9. Summer Employees
Subject to the provisions of Article 37, the Employer hereby agrees that
Summer Employees,a definedin Article 37 ofthe current Collective
Agreement between the parties, shall, in principle, be utilized as they
have been every summer since 1977.

10. Dry Cleaning
The Employer will continue to assume the cost of dry cleaning opera-
tors uniformsor portion thereof when, in the opinion of Management,
the uniforms were soiled due to unusual circumstances while the Opera-
tors were engaged in the performanceof their duties.

11. No Lay-off as a Result of Casual Employees
The Employer guarantees that Probationary-and Permanent Employees
currently employed will not be laid off as a direct result of the utiliza-
tion of Casual Employees.

12. Manpower
The present level of Transit service requires the employmentof sixty-
eight (68)bus operators.
The Employer agrees that for the term of this collective agreement Bus
Operator levels will be reduced to the required sixty-eight (68)person
level by attrition.
The number of Bus Operators may be increased Or feduced by the Em-
ployer in its sole discretion by lay-off or otherwise if and when levels
of Transit Service change.



{3. Rem-Activity
The Employer agrees that the January I, 1992 General Wege [ncrease
will be adjusted retroactively and will be paid to all persons who were
in theemploy of the Employer as of the renewal date, save and except
any employeedischarged for just cause.

14. Educational Leave
The Employer will consider requests from employees for Educational
leaves of absence on an individual basis. The decision to grant or not to
grant the educational leave and the conditions under which the leave
will be taken will be at the discretion of the Employer.

15. Re-Employment as Casual Employee
The Employer shall consider individual requests to become casual em-
ployees following termination on early retirement,

16. Efficiency Review
Both Parties hereto agree to meet within 90 days of ratification of the
terms of the Collective Agreement to develop terms of referencefor an
Efficiency Review process. The goal of the Efficiency Review will be
to determine what changes can be made within the organization in or-
der to increase the productivity and the total efficiency of the organiza-
uon.
Once the terms of reference have been developed, each Bargaining
Unit will name a representativewho will meet with the Employer to
deal with issues specific to their Bargaining Unit,
Any Agreements reached within this review process will be approved
by the Union membership.

17. Vacation Selection Maintenance Stuff
Both Parties agree that vacation selection for Maintenanceemployees
will be completed by no later than December 20th. and tre results
posted by no later than December 3 Ist each year.

18. Vacation Selection - Operators
Both Parties agree that by December Ist of each year the employer will
post a list containingthe names of all the operators, thelr vacation enti-
tlement, and the date they are to make their vacation selection for the
following year.
Should an operator fail 1o make his/her selection on the date posted
he/she would be bypassed, but would be permiitied to select his/her va-
cation from any remaining dates at any time between the date he/she
was to bid and Decarber 3 |st.
Should an operator fail to make a selection by December 3 1st, he/she
would then be assigned any opening left at that time.

93



19. Temporary Replacement Maintenance Staff
The Parties agree that:

- Casual employees may be used to replace the servicing and cleaning
staff while on vacation

- Should the Night Leader be absent for five consecutive working days
or more, a Serviceman will be offered the opportunity to replace the
Night Leader subject to the following conditions:

(1) When the Night Leader isabsent for tess than five (5) consecutive
working days, the Serviceman working afternoon shift will replace
the Night Leader on a day-to-day basis. The afternoon Serviceman
will be replaced by a casual employee.

(2) Servicemen will be offered the opportunity to replace the Night
Leader on a rotating basis. That isto say, &<k time the Night
Leader is unavailable for duty for a period of five (5) consecutive
working days or more, for whatever reason, the opportunity will be
offered to the next Serviceman on a rotating basis.

(3) Should the Serviceman work more than 40 hours in a week because
he is relieving the Night Leadze, he will take time offn lieu of over-
time (at straight time). He will then be replaced by a casual em-
ployee.

(4) Should the Serviceman work less than 40 hours in a week because
he is relieving the Nigh! Leader, the Serviceman will make up the
lost hours immediately.

- .Shouldthe "dayshift" cleaner be absent for five (5) consecutive
working days or more, the ""afternoon"' cleaner will be offered the
opportunity of replacing the ""dayshift" cleaner with a casual
replacing the "afternoon shift" cleaner.



