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COLLECTIVE AGREEMENT 
BETWEEN 

THE CORPORATION OF THE CITY OF SUOBURY 
AND 

CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL 1682 

M I S  AGREEMENT made and entered 
into this 1st day of January 1992 

B E T W E E N :  

THE CORPORATION OF THE CrrV OF SUDBURY, 
(Hereinafter referred to as the 'Employer") 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 1682 
(Hereinafter referred to as the 'UnkW) 

OF THE SECOND PART 

OF THE FIRST PART - AND - 

ARTICLE 1 -PURPOSE 

1:Ot The purpose of this Agreement is to establish mutually satisfactory Flations 
between the Employer and its employees, to provide machinery for the 
prompt and equitable disposition of grievances and to establish and main- 
lain satisfactory working conditions. hours of work and wages for all em- 
ployees who are subject to the provisions of this Agncment. 

I :02 ' It is agreed by the parties hereto that every covenant, proviso aml agreement 
shall enure to the benefit of and be binding upon the pluties hereto, and their 
assigns, and that all covenants herein shall be construed as being joint and 
several and that when the conext so R Q U ~  or pamits the singular number 
shall read as if the plural were expressed. 

2:Ol This Agrement shall apply,to all outsideemployees of the Transit Section of 
the Community Services Deparbrwrt of tbe Employer, sa~e and except the 
Commissioner of Community Service, the Secretary to the Commissioner 
of Community Services. Dinxtor of Transportation Opxations, the General 
Manager Operations, the operations Supavisor, the Fleet Mansga, Ute Co- 
ordinator of Transit Services, the Inspectors, the Marketing Coordinator 
and the Maintenance Co-ordinator. 

2:02 Management Personnel and persons outside the Scope of this A p m e n t  shall 
not at any time, perform the duties of the employees within the Scope of this 
Agnement, except for the express purpose of instruction, experimentation. 
or in the caqe of an emergency. 

1 



3 - UNION RECOGNITION 

3:Ol Ibe Employet hereby mognizcs the Union as the Sole Collective Bargaining 
Agent for all employees covered by Article 2 - Scope in respect to hours of 
wok,  wages, and all o b  conditions pertaining to this Agreement. 

M ~ C E  4 - NO mscaimumav 
4:Ol Then shall be no discrimination practised by either the Employer or the Union 

against any employee because of h e  employee's age (as defined in the On- 
wio Human Rights Code), race, dgim & colour, place of origin. sex 
or marital slaws. family relationship, political affiliation, participation or 
non-participation, membership or non-membership in the Union. "here also 
will be no coercion practised by the Employer or the Union. 

No pcrson shall be myired as a condition of employmtnt to become or re- 
main a mmkr of the Union or any other organization. 

4:02 

4:03 Neither the Employet nor the Union condone the practice of sexual harass- 
ment and any such claim shall be mferred jointly by the two parlies to the 
Ontario Human Rights Commission. 

ARTICLE 5 - RESPONSlBILlTy OF EMPLOYEES 

501 General Wevan of Citizens 
It is Fecognized that he Employer Administration is mponsible for the 
safety. bealth, comfort, and generpl welfm of the citizens, therefore, the em- 
ployees recognize they must be ppared to assist in canying out the serv- 
ices of the Employer wharevcr it is  reasonable to do so. 

592 Diffennces 
'fhis responsibility to the citizens is the sole llesponsibility of the Employer 
and q u i r e s  that any dispute arising over the iaktpmuion of the t e r n  of 
this Agmemnt be adjusted and sealed in an orderly manner without inter- 
ruption to the said services to the citizeas; therefore, the employees a p e  
that if any diffaurces with the Employes occur during the tinu: period of 
this Agreement, Ihe 89mt will bc dealt with under I& Grievance Procedure 
hereinafter set forth. 

5:#3 Change ofAddrcss 
It shall be the responsibility of all employees to notify Transit Management 
within five (5) calendar days of any'change in address or telephone number. 

2 



I 

:04 Working Conditions 
Any working condition(s1 which are at present in effect, to the extent that 
they do not conflict with h i s  agreement, shall continue in effect unles.. they 
are changed during the term of this agreement by mutual consent of the par- 
ties hereto, which consent shall not arbitrarily or unreasonably be withheld 
by either party hereto. Should any dispute arise a$ to their existence, it shall 
be decided under the Grievance Procedun as set out herein. 

i:05 Loss or Suspension of Driver's License 
An employee who operates a motor vehicle on behalf of the Employer shall 
be the holder of a proper current Driver's Licencc and if spm is lost or sus- 
pended it shall be r e p o d  by the Emplop forthwith to Transit Manage- 
ment. In the event of loss or suspension of the Employee's popa cumnt 
Driver's Licence the Employee shall, upon written nquest to ltansit Man- 
agement on the fonns provided, be entitled to a Leave of Absence fw the pe- 
riod during which the Employee has losr or had the fianoe suspended up b 
a maximum of twelve (12) months for Class "0" licence and up to a maxi- 
mum of twenty-four (24) months for a Class "B" licence, subject to the fol- 
lowing conditions: 

I .  
2. 

3. 

The Leave of Absence is without pay; 
The Employee will not accrue seniority during the 
Leave of Absence; 
The Employee will not be entitled to the Benefit 
Plans described in Allicle 2290 of the Collective 
Agreement, during the Leave of Absence; 

The Employer is entitled to employ a Casual Employee 
to replace the Employee who is on such a Leave of 
Absence. The Union further a p e s  chat in so doing, 
the Employer can exceed the number of Casual Employas 

permitted under Article 41:03( 1). 

4. 

The Employer will mview it's operational nquinmentS and may, at it's 
dimtion, assign the Employee on such Leave of Absence to work within 
the Transit system in a classification that does not q u i r e  the Esnproya to 
be in possession of a proper cumnt driver's licence, for which the Em- 
ployet will be paid the rate of pay normally received for thal rncu la r  clas- 
s i  fication. 

3 



ARTICLE 6 - EMfiOYER RIGHTS 

6:Ol The Union agrees that it is the exclusive right of the Employer IO: 

( I )  Maintain order, discipline, and efficiency. 

(2) Hire, lay off, classify, direct, transfer, promote; and for just cause to 
suspend, discipline, demote or discharge employees. 

(3) G e d l y  to manage the enterprises in which the Employer is engaged, 
a d  without muicting the genemhty of Ihe fmgoing, to determine the 
work to be performd. the metbods and processes to be employed, 
schedules of operations, the types and location of equipment to be 
used, and the number of persons to be employed. 

692 Thc Employs agrees that these functions shall be execuled in a manner consi 
tent with che tenns and provisions of the Collective Agraement and subject 
to the right of the employee or the Union to lodge a grievance as set fonh 
herein. 

ARTlCLE 7 - NO STRIKES OR LOCKOUTS 

7:Ol In view of the orderly procedure estlrblished herein for the disposition of em- 
ployee's complaints and grievances, the Employer agrees that it will not 
cause or direct any lockouts of its employees for the duration of this Agree- 
ment. I 

7:02 The Union agmcs that it will not cause, authorize or sanction nor pennit its 
members to cause ar lake part in any sit-down, stay-in or slow-down or a 
strike or stoppap of any of the Employer's operations or any curtailment of 
work or llestriction of or interference with WO& or any picketing of the Em- 
ployer's pnmises during the term of this A g n e m n t  and fu*r agrees that 
Ihc Employer may discharge any employee who causes or takes part in any 
such action. 

7$3 Ihc wotds "strike" and "locksut" shall be defined as in the Labour Relations 
Act, Revisad Statutes of Ontario. 1980, Chapter 228, as ame~~ded from time 
lo time. 
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ARTICLE 8 - GRIEVANCE PROCEOURE 

3:Ol ' ( I ) Definition of Grievance 
Within the terms of this Agreement, a grievance shall be defined as a differ- 
ence arising between the employee(s). the Union, or both, and the Employer 
as to the interpretation, application, administration or the alleged violation 
of the provisions of this Agreement. 

k02 

LO3 

1:04 

!:OS 

(2)  Grievances in Writing 
All grievances shall be in writing and all replies to all stages shall also bc in 
writing. Any violation of the time limits as contained in this agramnt ,  
without a mutually agreed upon extemsion of the time limits, shall allow 
either party to proceed with the grievance through the procedures as out- 
lined. 

(3) signarums 
An employee Grievance must be signed by the aggrieved cmployee and a 
General Grievance must be signed by an executive member of thc local. 

Grievance Conmitree 
The Employer acknowledges the right of the Union to appoint or otherwise 
select a Union Grievance Committee of Local 1662, consisting of five (5) 
employees who shall be employees of the Employer. The members of such 
a Committee shall be communicated to rhe Employer. 

Definition - Working Day 
Within Article 8 - Grievance Procedure a "working day" means any day 
other than Saturday, Sunday or a Holiday as outlined in Article 1501 of this 
Collective Agreement. 

Conrplant Stage 
( I )  It is understood that an employee has no grievance until the Employee 
has first given the immediate supervisor outside the Bargaining Unit an op 
portunity to adjust the complaint. In discussing the complaint. tbe employee 
may be accompanied by a Steward and be allowed fifteen (1 5) minutes with 
an available Stewad prior to the meeting. 

(2) Any employee's complaint which is not setrled by the immdiate s u p e ~ s o r  out- 
side the Bargaining Unit within two (2) working days shall then commence 
at Stage I of the Grievance Procedure. 

STAGE I 
If the Union Grievance Committee decides to proud with a Grievance 
then one (1) member of the Union Grievance Committee shall, within five 
(5 )  working days of the Complaint Stage, take the written grievance to Ihe 
General Manager Operations or his designate. The General Manager Opera- 
tions or the General Manager Operations designate shall, within five (5)  
working days meet during the General Manager Operations working hours 
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1 to discuss and attempt to settle the grievance with the Grievor and two (2) 
members of the Union Grievance Committee. Grievances that are not set- 
tled within five (5) w d n g  days of the meeting shall be E f d  back to 
the Union Grievance Committee. 

8:06 STAGE2 
Ihe Union Grievance Committee shall consider the grievance and theEm- 
ployer's reply at Stage 2 and advise the Director of 'lhspottation Opera- 
tions of its decision within five (5) working days. If the Grievance 
Committee wishes to procae<l, Ihe Director of Transpoltarion Operations, 
during Dimtor of Transpodon opaotions working hours, shall meet 
with the Grimor and not molle tban du# (3) members of rbc Grievance 
Committee within five (5) w0ll;ing days of notification by h e  Grievance 
Cornmi-. Failing r#rtlen#rt at U s  Stage within five (5) working days, 
Stage 3 may be invoked. 

, I  8S7 STAGE3 
The Union Grievance Committee shall recollsider the grievance and the Em- 
ployer's reply at Stage 2 aril decide within five (5) w&ng days whelher to 
proceed with the grievance to he Commissioner of Community Services. If 
the Grievance Commitw wishes to proceed, the Commissioner of Commu- 
nity Services shall meet during the Commissioner of Community Services 
working hours with not mom than three (3) members of the Grievance Com- 
m i t ~  and rhe Grievor wilhin five ( 5 )  working days of notification by the 
Grievance Committee, Failing settlement at this stage within five (5)  calen- 
dar days, Stage 4 may be invoked. 

8:08 STAGE4 
"he Union Grievance Committee of not m m  than thne (3) members, Ihe 
Grievm, a National Representative and/or Legal Counsel may then take the 
matter up with City Council or its designated rcpnscacativcs. A writlea an- 
swer shall be given by City Council or its designated npregentative witbin 
two (2) weeks of the meeting. Failing &-t al this oulgc, thEn the mat- 
ter may be rcfemd to Arbitration. as p v i d e d  in Article 9 of this C o U d v e  
Agrewnent, provided chat 110 mom c b ~  four (4) walrs bave elapsed since 
the date of decision by City Council or its designated npresentativcs. 

a m  GWERAL GRIEVANCES 
(1) "General Grievance" 
means a difference arising directly between the Union and the Employer Ad- 
ministration concerning h e  interpretrrlion, application, adminisiration or 
alleged violation of the provisions of this Agreement. 

(2) Union General Grievances 
(a) It is understood that no General Grievance can be formalized and 
submitted by the Union until a wrilten complaint concerning the differ- 
ence has first been submitted by the Union Grievance Committee to he 
Cununissioner of Human Resources, and the Commissioner of Human 
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Resources and the Director of Transportation Operations have had an 
opportunity to settle the difference as per the following procedure. 

(b) On receipt of a written complaint ftom the Union Grievance Commit- 
tee. the Commissioner of Human Resources and the Director of Trans- 
portation Operations shall have two (2) weeks fmm nceipt of the 
complaint to meet with the Union Grievance Committee concerning 
same and to settle same. 

(c) If. after the said two (2) weeks the complaint has not been settled to the 
satisfaction of the Union, the Union Grievance Conunittee may then 
f o d i z x  at Stage 4 of the Grievance procedun as per Article 808 
above, provided that no more than Uuw (3) weeks have elapscd since 
the date of chc expiry of the above-mntiomd two (2) waek’periud. 

(3} Manngernmf General Grievances 
(a) It is understood that no General Grievance can be fonnalizad and submit- 
ted by the Employer Administration until a written complaint concerning 
the d i h n c e  has first beem submitted by the Commissioner of Human Re- 
sources to the Local President and the Local Executive have had an opportu- 
nity to settIe the difference as per the following procedun. ’ 

(b) On receipt of a written complaint fiom the Commissioner of Human 
Resources. the Local Executive shall have two (2) weeks from receipt 
of he complaint, to meet with the Commissioner of Human Resources 
and other members of the Employer Administration concerning same 
and to settle same. 

(c) A written answet shall be given by the Local Executive within two (2) 

(d) Failing settlement at this stage, then the matter may be nCwrsd by the 
Employer Administration on behalf of the Employw to Arbhation in 
accMdanoe with Article 9 of this Collective Agmzmcd provided that 
no mocc than four (4) weeks have elapsbd since thc date of decision by 
the Local Executive. 

weeks of the meeting. 

8: 10 DISCHARGE, SUSPENSION AND DISCIPLINE CASES 
(1) An employee may be discharged, suspen&d 05 disciplined for just cause 
a d  if the Employee believes that the discharge, suspension a discipline is 
not justified. the Employee may have his Onevancc p r o c a d  under the 
Grievance Rocedure, starting at Stage 2, if pnsenttd in writing witbin 
Seven (7) working days after the date of discharge, suspension or discipline. 
If it should be settled finally in the Grievor’s favour, ninstatenumt and pay 
adjustments shall be made at the regular basic rate (less amounts earnad dur- 
ing time lost) for the hours per week, or any other arrangement which is just 
and equitable in the opinion of the conferring parties or in the opinion of a 
Board of Arbitration if the math  is referred to such a Board. 
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8:11 

9:O I 

9:02 

993 

904 

995 

(2) When susptnding an Employee without pay for disciplinary CCBSOIU, 
the Employer may defer the actual suspension without pay until after 
any grievance has been processed to its finality, including arbitration, 
however, for purposes of a disciplinary record, the date of the discipli- 
nary action will be acknowledged as the date of the Lerter of Discipline. 

llmG Lintirs 
It is a@ and understood by both parties hereto, that there shall be no ex- 
tension to the time limits as outlined in the Grievance Rocsdure unless by 
mutual collscnc which consat shall aot be iubilrafily or urmasOiubly with- 
held by cithtr party hemlo. Such raqueW pad consent must be confinned in 
writing by each patty. 

If any diffaences of opinion dating to tbe interpretation. spplication ar al- 
leged violation of this Agreement caonat be settled after exhausting the 
Grievance procedun, it shall be settled by Arbitration as defined in Section 
MI), or Scction 45( 1) of the Ontario Labour Relations Act, R.S.O. 1980, as 
amendod. 

When either Pay requests that a Grievance be submitted to Arbitration, the I 
quest shall be made by Registered Mail addressed to the other Party of he 
Agreement, indicating the name of its Nominee on an Arbitration Board. 
Within five (5) days hmfier. the o t k  Parly shall answer by Registered 
Mail indicating the name and address of its Nominee to the Ahitration 
Board. The two (2) Nominets shall then m e t  to select M impartial Chair- 
person. 

IIw above provisions shall apply unkss either Pany applies for a sole M i t n  
tor under Section 45 of the Ontario Labour Relations Acts. 

If the recipient of thc notice fails to appoint a Nominee to the Board or if the 
Nominees fail to agree on a chaitpcrson within ten (10) days of rtreir ap 
pointment. the appointmat stdl be made by Ihe Minister of Labour for On- 
tario upoa the quest of eitha Party. 

7 ’ k  sok Ahiitrcrtor or the Arbifration Baud shall hear and detennine the differ- 
ence or allegation and shall issue a decision and the decision is final and 
binding upon tht Parties and upon any employee or employer affected by it. 
The decision of Ihe majority shall be the decision of the Board. Where there 
is not majority decision, the decision of rhe Chairpersoa shall be h e  deci- 
sion of the Board. The decision of the Board shall be final and binding upon 
Ihe Parties, An Arbiuacion BoardlSok Arbitrator shall not have any author- 
ity to alter or change any of the provisions of this Agreement or substitute 
any new provision in lieu thenof, of to give any decision contrary to b e  
Terms and Conditions of this Agreement, Oi in any way modify, add to or 
detract from any provision of this Agrement. However, the Arbitration 
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The Director of FinandCity Tnasum of the Employer when remitting the 
dues deducted to the designated officer of the Union shall include a state- 
ment clearly setting forth the nama of the employees from whom the dues 
were deducted, also showing any additions or deletions in staff. 

1005 No lndividual Agreements 
No contract, written or oral, shall be ented intobetween the Employer or 

BoardlSole Arbitrator shall have the power to dispose of a Grievance by any 
arrangement which it deemsjust and equitable. 

Expenses 
Each of the Parties hew0 shall bear the expense of thc Arbitrator appointed 
by it, and the Parties hereto shall joinUy bear equally the expense of the 
Chairman, and any cost of the place of hcaring of such arbitration, if and 
when he  necessity arises. 

AR77Cl.E 10 - UNION SECURITY 

Check mof Dues 
It is agreed and understood by the parties hento that thae shall bc a compul- 
sory check-off upon all employees who come within the bargaining unit to 
which this agreemnt applies and it shall continue during thc period of this 
contract. 

Amount of Dues 
The Employer agrees to deduct dues from rhe earnings of each employe in 
the amounts certified by the Union, to be c u m t l y  in effecl, acconling to its 
Constitution and By-laws. 

, 

006 Minutes of City Council Meetings 
A copy of the Minutes of City Council meetings shall be mailed to the Sec- 
retary of the Local and Staff Representative as soon as tbcy become avail- 
able. 
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1007 labour Management Committee 
( I )  The Parties commit themselves to maintain gooh communiccUions. To 
this end, Ibe Employa hereby agrees that Representatives of its administra- 
tion will met with Represenlatives of the Union from time-to-time, and 
preferably at least thrce (3) times per year, to discuss problems, employee 
concems d methods to improve nlations and the delivery of services to 
the public. 

(2) The Committee shall consist of b e  (3) mtmbecs from each of the Par- 
ties. An Employet and Union RepeSentative shall be designated as 
Joint Chpirpersoos, and shall dternatdy Pside ova tbe d n g s .  

(3) Commiace Members shall receive a written agenda. approved by the 
Joint Chairpersons, at least fortvtisht burs 
Minutes shall be taken at each meeting and will be circulated for n- 
view by the Employer to the Cornminee Membcrs as soon as possible 
following the meeting. 

advance of the meeting. 

(4) Thc Committee ahall not have jurisdiction over any matters which per- 
tain to collective bargaining or m the responsibility of another Joint 
Committee. The Commitree’s Chairpersons shall be responsible for 
making recommendations to their respective principals regarding the is- 
sues discussed by the Committee. Decisions of the Commitlee shall not 
be binding upon the Employer or the Union. The Union Repre- 
sentatives on the Committee shall not suffer a loss of pay for atlending 
at the Committee meetings jointly attended by the Parties. 

-e AR7lCl.E 11 - SENKlRcrv 

1 I :O I ( 1) Seniority is defined as the length of continuous service in the bargaining 
unit. Seniority shall opcxatc 011 a bargaining unit-wide basis. 

~fo~, tbepart iesrecogaizc:  

(a) The right of cht employees to fair aad just cotlsidccBtion in light of 
their la@ of mntinuou8 renrioe and their qualifications. 

@) The right of tbe public to be served by qualified persoas. 

In matm of promotions, demotions, transfers, lay-offs and recalls, the foliowil 
factors shall be C o n S W  

(a) Length of continuous service. 

(b) Knowledge, efficiency. ability of the applicant and qualifications as 
contained in the job descriptions. 

10 



When factor (b) is relatively equal  in the judgment of the Employer. 
which judgment shall not be exercised in an arbitrary or discriminatory 
manner, factor (a) shall govern. 

(2) Should circumstances q u i r e  a duction in the number of employees 
in any job classification, employees will be laid off in the following or- 
der: 

. 

(a) Summer Students in that Job Classification will be laid off first; 

(b) Casual Employees in that Job Classification will be laid off second; 

(c) Probationary Employees io that Job Classification, will be laid off 
third; 

(d) Then Permanent Employees in that Job Classification shall be laid 
off in ordff of Seniority. 

(3) When Permanent or Robationaty Employees am laM off under this Ar- 
ticle and any positions with the Transit section of chc Employer be- 
come available, then the Permanent or Probationary Employees. as the 
case my be, who am capable of performing the duties of the positions 
concerned shall be recalled on a seniority basis, 

(4) When Permanent or Probationary Employees am to be malled by the 
Employer, h e y  shall be notified by registered mail to their last place of 
residence known to the Employer and if they fail to nport within seven 
(7) days after the mailing of such notice, the Employer shall be under 
no obligation to re+mploy them 

(5)  Any notice of l a y M  shall be given in accordancc with Ihe tams of 
The Employment Stamlards Act. If the employee laid off has not had 
the opportunity to w o k  the period of notice of lay-off speciliad in The 
Employment Standards Act, he shall be paid in lieu of work for that 
part of the notice during which work was not madc available to him. 

1 1 :02 ( I ) Seniority List - PenMncnt & Pmbationary EmprorcCs 
A Seniority List of all Permanent and hbationary Employees c o v d  by 
this Agreement shall be posted in January each year. This list will show all 
Permanent and Probationary Employees in oder of seniority, stating the Em- 
ployee's Name, Classification, Date of Latest Entry into the Employ of the 
Employer, Employment Date, Seniority Date and Vacation Savice Date. 
Copies of this Seniority List will be posted on all bulletin boards and copies 
will be supplied to the Union. It is agreed and understood that the Union 
will be supplied with a second seniority list each year upon written request. 

11 



(2) List of Summer Employees 
A l i s  of all Summer Employees covertd by this Agreemtnt shall be 
posted in July each yeaf. This list will show all Summer Employees stat- 
ing the Employee's Name, Classification and Date of Latest Entry into 
the Employ.of thc Employer, Copies of this lisl will be postad on all 
bulletin boards and copies will be supplied to the Mon. 

11a3 I N ' E ~ A f l O N  

( I )  Senwrity W e  - 
means the date to be used in cscablisbing the seniority of a Permanent 
or Probationary Employee for laydfs, malls after lay-off, promo- 
tioas, aansfas and job postings. For a person who became a Pennenent 
or Robationary Employee witb tbe Transit Saction of the Employer 
prior CO J ~ ~ a r y  1st in any given year, the Employee's Seniority Date is 
cbe datc indicated as such on the Seniority List dated the Mt January 
of employment. For a puson who becomes a Pennaneat or Probation- 
ary Employee of I& Transit Section of the Employer on or after Janu- 
ary I st in any given ycar, the Employee's Seniority Date is the date the 
Employee commend his latest continuous employment with the Tran- 
sit Section of the Employer. 

means the dale to be used in establishing the seniority of a P k n t  
or Robationary Employee for the calculation of annual vacation entitle- 
ment. For a person who becam a Pcnnancnt or Probationary Em- 
ployee of the Transit Section of the Employet prior to January 1st in 
any given year, the Employee's Vacation Service Date is the date indi- 
cated as such on the Seniority List dated the 1st January of employ- 
ment. For a person wbo becom#i a Peaneat or Robationnxy 
Employee of the %ansit Sedioa of the Employa OII or aft# Jmary 
1st in MY #veri year, tbc Employs's Vacalion Serviae Date shall be 

men( with the Employet. 

(2) Vacation Service Date - 

Ihe clate tk Employee colmm#lced bis or her larest cantinuous employ- 

(3 )  Empbyment Date - 
m c ~ s  the date to be usad ia establishing the seniority of a Pcnnaneat 
or Robationary Employee for the purposes of prefemce on Cttw 
Guide Bids, Spare Board Work Distribution and Vacation Choice. For a 
person who became a Permanent or Probationary Employee of the Tran- 
sit Section of the Employer prior to January 1st. in any given year, the 
Employee's Employmnt Date shall be the date indicated as such on 
the Seniority List dated the first January of employment. For a person 
who becomes a Permanent or Probationary Employee of the Transit 
Section of Ihe Employer on or after January 1st. of any given year. the 
Employee's Employment Dace shall be Ihe date the Employee corn- . , 
m e n d  his lalest continuous employment with the Transit Section of 
the Employer. 
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I (4) Employees, other than Summer Employees, of the Employer who trans- 
ferred to the Transit &ction with unbroken service shall be placed on 
the Seniority List with an asterisk (*) after their name. For the purposes 
of clarification, the Vacation Service Date of such an employee who 
transfers to the Transit Section shall be the date the Employee com- 
menced the Employee's latest continuous employment with the Em- 
ployer. 

I I :04 Pmhrionary Period 
A newly-hued Probationary Employee shall be on probation for a period of 
six (6) months from the date of hiring. '& employment of such an em 
ployee may be terminated at any time during the probationary period with- 
out recourse to the Grievance Rooadure unkss the Union claims 
discrimination as noted in Article Four as the basis of tmnination. 

1 I :OS Pmrests 
Protests in regard to the Lists postcd U& Articb 11:02 must be submitted 
in writing to the Commissioner of Human Resources within thirty (30) cal- 
endar days from the date the Lists am posted on bulletin boards. When 
proof of error is  presented by the employee or his qremtativcs, such error 
will be comcted and when so corrected. the a g d  upon c m t i o n  shall be 
final. Once the seniority standing of an employee is c o n t i d  by the first 
posting of the Seniority List, no further quests for changes in seniority 
standing shall be made. No change in the seniority status of  an employee 
shall be made unless agreed to by che Union. 

ARTICLE 12 - LOSS OF SENlOillTY 

I2:O 1 Seniority righls shall cease, and employment shall be terminated for any of 
the following reasons; 

1. Voluntary resignation 

2. Discharge for just cause; 

3. Failing to report as nquired by Article 1 Ial(4) of this Agreement; 

4. For a Permanent Employee wbo has cotngkted less (hw five (5) years 
of continuous service, after a lay-off extending for a paiod of m m  
than twelve (12) consecutive months: For a Pamanent Employe who 
has completed five (5) or more years of continuous service, after a lay- 
off extending for a period of twenty-four (24) or more consecutive 
months. however, the Parties agree that the Benefit Plans outlined in Ar- 
ticle 22 hemof will cease to be operative followng twelve (12) months 
lay-off. 
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5. Absent from work without permission to be absent horn a represenfathe 
of the Employer for a period in excess of five (5) consecutive working 
days. 

AR77Cl.E 13 - Jm POSTING 

13:Ol Vacancies & Newly Created Positwns 
(1) All vacant positions, newly cnated positions, and Limited Positions 
otbcr than S u m  Employee positions within the covmge of this Agree- 
mcnt SUI be posted on all applicable B u M n  Boanls for s minimum of 
seven (7) calendar days during wbicb time %asit ctnployees will have an 
OQPorwnity to mpply snd be duly collsidclsd for such positions befon other 
employees of tbe Ernployer and bcfon noncmployees. 

(2)  Posking Per id  
The posting period shall begin within sevm (7) calendar days of the 
date the position bccomes svailable and Ih; Nolice will be posted after 
the selection period of seven (7) calendar days following thc nmoval 
of the Notice of Posting for a seven (7) calendar day period naming the 
successful applicant, if any. 

(3) Trial P e r i d  
A successhi applicant to a job posting shall be placed on an appropri- 
ate trial period. The length of this trial period shall be based on the ap- 
plicant's ~~OII I IMC~ and in any csse shall be no longer than three (3) 
months. Upon completion of the said trial period and if his or her per- 
formance and services bsve proven satisfactory, his or k position 
shall be confinnod. 

(4) Petfomumce During TMl P e w  
In the event a sucaasful applicant proves unsatisfactory during the trial 
period or the suoces~ful applicant i s  unable to perfom the duties of he 
new position duriag che trial period, the Employee shall return to the 
fomwr Job Classification without the loss of seniority. ?hc Employee's 
rete of pay MI hen be adjusted Lo the curmu basic rate for the Job 
Classification into which he or she has mumed. 

(5) Successful applicants to biglrer-rated positions outside rhe Scape of this 
Agreemnt, if unsatisfaaoly for the position during the probationary 
period, shell revert without logs of seniority to the Job Classification 
held immediately preceding such promotion providing that not mom 
than four (4) months have e l m  since h e  obtaining of the promotion. 
The afonsaid four (4) month period may be extended by mutual con- 
sent and such consent shall not be arbitrarily or unreasonably withheld 
by either party keto. 
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I . .  

I3:03 Appointment of Successful Candidare 
The appointment of a successful candidate to a job posting shall become ef- 
fective within four (4) weeks of the Seleztion of the successful candidate to 

~ thejobposting. 

AR77CLE 14 - LEAVE OFABSENCE 

14:02 Union Business 
Subject to the approval of the Employer, which approval shall not be arbi- 
trarily or unreasonably withheld, qmsentatives of the employees shall be 
granted necessary leave of absence with pay during working hours for the 
purpose of meeting with the Supervisory Personml of the Employer for the 
purpose of investigation, consideration and adjustment of grievances, or any 
other business pertaining to this Collective A p m n t .  

15 



14:03 Unwn Conventwm* Seminars or Workshops 
(1) Once each calender year. the Employer at the q u e s t  of the Union shall 
grant one ( I )  duly appohted &legate a Leave of Absenoe with pay and 
without loss of seniority to attend and participate in a Convention, Seminar 
of Workshop of the Union provided that: 

(a) 'Ihe request of the Union is received by the Employer in writing at 
least thirty (30) calendar days in advance of the date scheduled for 
the c o m ~ l l c t m e ~  of the Convention, Seminar or Workshop; 

(b) Nothing berein contained oblignba the Employa to pay the delegate 
c o d  motc than four (4) days regular pay (eight (8) hours each 
day) at h i s  ngular rate; 

(c) Any day(s) which the dckgatt co- claims pay for idare work- 
ing days during which the Cmvention, Seminar. or Workshop is ac- 
tually in session; 

(d) The dekgate concerned, upon the q u e s t  of the Employer, provides 
a certificate from an official of Canadian Union of Public Employ- 
ees attending the Convention. Seminar or Workshop certifying that 
the delegate attended and participated in the Convention, Seminar, 
or Workshop on the day or days for which the delegate is claiming 
pay. 

(2) In addition to the Megate permitted under Article 1403( I), the Em- 
ploys, at the q u e s t  of the Union, shall grant a maximum of two (2) 
fwthw duly appointed delegates Leaves of Absence without pay and 
without loss of seniority to attend and participate in the Convcation, 
Seminar or WorIrsbop of the UNon specified in h i c k  t403( 1) pro- 
vided that the request of the Union is w i v e d  by thc Employer in writ- 
ing 81 least thirty (30) caleader days in advance of the date scbedulcd 
for tbc txmarme- of the c o n v d m ,  Seminar OT WorLShop. 

(3) For my Convention, or Workshop of the Union other than the ones 
specified in Article 14:03( I) and (2). the Employer, at the raquest of the 
Uoioo, shall grant a maximum of lhree (3) duly appointed delegates 
Leaves of Absence without pay and without loss of seniority to attend 
and participate in said Convention, Seminar or Wokshop provided that 
the q u e s t  of the Union is received by the Employer in writing at least 
thir~y (30) calendar days in advance of the date scheduled for the com- 
mencemnl of the said Convention, Seminar or Workshop. 
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14:04 FURLOUGHS AND MILITARY LEAVES 

( 1 )The Employer may grant employees furloughs without pay for periods 
not to exceed thm (3) months. 

(2) Prior to taking such a furlough, employees shall obtain pumission to 
do so in writing from the Employer. 

(3) Unless employees so furloughed mports for duty on or befon the work- 
ing day next following the date of expiration of such furlough, they 
shall lose all of their seniority and if they ntum to work thuder,  
such employees shall rank as new employas, p v k k d  however, that 
such furlough may be extended in duration by mutual consent of both 
the Employer and Ihe Union. 

(4) Furloughs under this Article 14:04 shall not be granted for the purpose 
of engaging in work outside the services of the Employxexcept in 
cases of sickness, disability, or other exceptional circumstances. 

(5)  Any employcc now saving or who henafter is conscripted to sene in 
the Armed Forces, shall, during the Employee's absence while on Mili- 
tary Service, be granted a leave of absence without pay and without 
loss of seniority. 

(6) The name of an employee on a furlough. other than a Military Leave of 
Absence under this Article 1404 shall be continued on the Seniority 
List. 

4:05 JURY AND WlTNESS D W  LEAVE 

( I )  Employees subpoenmd to act as jurors or witnesses in criminal or civil 
courts or in a Coroner's Inquest shall be granted Leave of Absence 
without loss of seniority for such purposes and they shall not bc re- 
q u i d  to perform any how of work on the day(s) in gueStion. 

(2) The employee shall be enticlad to the Jury or Witness Duty Fee oc his 
full salary for the period, whicbcver is m. 

(3) If the full salary for the period is grcater than the Jury or Witness Duty 
Fee, then upon meipt of his full salary, the empfoya shall pay the Em- 
ployer the Jury or Witness Duty Fee pbceived for the same period. 

(4) The employee shall retain any travel expenscs recCiv0d in connection 
with Jury or Witness Duty Leave. 
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14:M The Employer mognizes the right of an employee to panicipate in public af- 
fairs. Themfore, upon written request, the Employer shall permit, subject to 
applicable legislation, leave of absence withour pay and without loss of sen- 
iority so that the employee may be a candidate in Federal, Rovincial or Mu- 
nicipal elections. 

1407 PREGNANCY LEAVE 

(1) Every employee who becomes pregnant. shall in writing, notify her Di- 
=tor of ba pgnancy, not less cbaa four (4) months prior to the ex- 
pected date of manhation of b# pllegnsncy as CerljW by a qualified 
Medical Practitioner. 

(2) Pregnancy Leave drall d o m  to the provisions of Ihe Employment 
Standards Act aad amendmats tbmo.  However, it is agreed and un- 
dastood hat an employee muming to WO& aftct a hgnmcy Leave 
shall provide tb Employer with a nrinimum notice of foUrt#cr (14) cal- 
endardays. 

(3) An employee on Pregnancy Leave shall not rtceive Sick Leave Pay. 

(4) Fringe Benefits During Pregnancy Leave 
For Permanent Employees who qualify for pregnancy leave under this ani- 
cle, the Employer shall; contribute One Hundred percent (100%) of the total 
premium cosl of the benefit plans outlined in Article 2201 ( I )  of the Collec- 
tive Agreement. -se benefits will be paid for by h e  Employer only for 
the maximum period of time specified for pregnancy leave in Section 36 (1) 
and (2) of the Employtnent Staodards ACI. 

(5)Pregnancy Lcave Supplement 
A -1 Employe entitled to pgnancy leave uader this Article. who 
provides cbe Employa with proof that she hap applied for and is digible to 
w i v e  Unemploymat Insurance Benefits pursuant to Seccioa 18, Uaem- 
ploymnr lnruraace Act, R.S.C. 1985. c. U-I, shall be paid a s u p p b ~  
quivalent to h diffeaence between the sum of the Unemploymart Insur- 
am &=fit the employe is eligible to receive and Seventy-five peran( 
(75%) of the basic rate the cmployae is  being paid at the ~omm#lccrnnt of 
the pmgnancy leave. 

(6) Adoption Lcave 
Iht employer agrees that in the case of an employee adopting a child, the 
thnz (3)  months Leave of Absence which was granled under Article 1494 
( I )  shall be extended up to six (6) months if determined necessary by docu- 
mented evidence from the appropriate agency. 



I 
I 

(7) An employee on Pregnancy or Adoption Leave shall continue to accrue 
annual vacation entitlement and seniority provided she returns to the em- 
ploy of the Employer at the end of said Leave. 

14:08 PERSONAL LE4VE DAYS 
Employees will be granted Personal Leave Days with pay. at tk discretion 
of the Employer, upon the following terms: 

( I )  Personal Leave Days will be accumulated on a yearly basis in acconl- 
ance with an employes' remaining W d y  Indemnity days from the 
previous year; on the following basis: 

Remaining WI Days Pnvious Days Eligible Days 
6 . 3  
5 -  2 la 
4 2 

3 or less 0 

(2) Personal Leave Days shall be utilized witbin the year following that h m  
which they w m  accumulated only for the following masons: 

- The day of the EIT@OYC~'S mar ria^. 
- The day of the Marriage of the Employee's child, 

- A serious flood or a fire within the Employee's household. 
- A court appearance for the Employee's Divorce. 
- The birth of the Employee's child. 
- Moving of the Employee's household. 
- A formal hearing to be attended by the Employee to 
become a Candian Citizen. 

- The graduation from University or Collcge of an 
Employee's spouse or dependants. 

- The illness of a dependmt child. 
- Supplementary bereavement leave. 

the Employee's brother or sistcr. 

14:W Leave of Absence - Loss of Licence 
An Employee wbo is charged with an o&nce un&r rbc Highway M c  
Act, while o p t i n g  a City vehicle, will be granted n e ~ x s s ~ ~ y  time off with- 
out loss of seniority or benefits to defead himlhasclf against the charge in 
court. In the event that the Employee has the c m  c l c a d  by the a u t ,  
the Employer, at its sole discmtion, may Feimburse payment for loss of time 
incurred while defending him/herself in court. 
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ARTICLE 15 - HOLIDAYS 

I501 Permanent and Probariomry Employees I 
(1) All Permanent and Probationary Employees within the Scope of this 
Agrremnt shall be paid eight (8) hows pay at their regular rate for each of 
tbe following Holidays. Pcrmanurt employees on sick leave of absence with 
pay shall m i v e  the s a n ~  consideralion and mmuneration. 

1 

I. New Year's Day 
2. Good Friday 
3. Easter Monday 
4. Victoria Day 
5. Canada Day 
6. Civic Holiday 

7. Labour Day 
8. Thanksgiving Day 
9. Remembrance Day 
10. Christmas Day 
11. Boxing Day 

1502 Pmclaimed Holidays 
In addition to the above-noted Holidays, any other Holidays proclaimad by 
the Lieutenant-Govemor or Governor-General shall be subject to the provi- 
sions of his Artick. 

I5:03 Limitorion 
Norwithding the provisions of this Article. any entitlement to Holiday 
Pay therein described, will cease when an employee becomes eligible to re- 
ceive Long Tern Disability benefits or when the employee has been in m 
ceipt of Worlrer's Compensation benefils for a period of six (6) or more 
continuous months. 

1504 Work Perfonnrd on Holidays 
Permanent and Probationary Employees called upon to work on any of the 
Holidays provided for under Article 1501 and Article 15:OZ shall be paid, 
in addition to tbe pay U& Article 15:0l, tim and one-half ( I  1/2) their 
regular rate per hour for all burs worked with a guaranteed minimum of 
four (4) hours pay for four (4) hours work or less. 

1505 Qual&cation 
A Pennantnt or Robruionary Employee to qualify lo be paid for I Holiday 
(Article 1501) or Proclaimed Holiday (Article 15$2) must w o k  the Em- 
ployee's regular shift befm awl ailer such Holiday or Proclaimed Holiday 
unless said employee is on annual v d o n  sick leave of absence with pay 
or on an approved Leave of Absence. 
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1506 Canada Day or Civic Holiday 
30th parties a p  that all employees who are on annual vacations coinci- 
dent with Canada Day or the Civic Holiday may exercise one of the follow- 
ing options: 

A. Pay in lieu of the holiday 

B. A day off in lieu will be designated at a time mutually a@ to be- 
tween the employee and his supervisor, providcd that, notwithstanding 
the provisions of Article 41 :02 (I), a Casual Emplop m y  be utilized 
to relieve the employee's lieu day(s) after same has been offered to and 
refused by regular employees at their regular rate of pay. 

The lieu days for Canada Day and the Civic Holiday may be taken 
prior to the actual date of the paid holiday. Should an cmployce who 
has M e n  a lieu &y prior to the actual date of the boliday, leave the em- 
ploy of the Corporation, the cost of same shall be cecovcccd born his fi- 
nal pay. 

507 Summer Employees 

1 
( I )  All Summer Employees within the Scope of chis Agreement shall be 
paid eight (8) hours pay at their regular rate for each of the following Holi- 
days: 

1 
I .  New Year's Day 
2. Good Friday 
3. Victoria Day 

4. Canada Day 
5. Labour Day 
6. Christmas Day 

(2) Summer Employees called upon to work on any of the Holidays pro- 
vided for U& Article IJ:07 ( I )  shall be paid in arldition to the pay un- 
der Article 1507 (I), time and one-half ( I x) their regular fate pa hour 
for all hours worlred with a guaranteed minimum of four (4) hours pay 
for four (4) hours WO* or less. 

(3) A Summer Employee to qualify to be paid for a Holiday (Article 
15:07) must work his ngular shift before and aftw such Holiday. 

I 
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ARnCLE 16 -ANNUAL VACATloNS 

16:Ol ( I )  One Year or Mom of Coruinuorcs Service 
Every employee who hap completed one ( I )  year or mote of continuous 
service with thc Employer on Deccmbcr 31st in any par of the twm of this 
A p m m t  sball be entitled to be absent from WO& during three (3) cakn- 

ceive pay (subject to all usual and lawful dtdudons) equal to m one 
b u d d  and twenty (120) hours pay at thc Employee's basic rate of pay in 
effect 011 the commencement of tbe Employae's period of a b =  aB six 
perceat (6%) of ch? total waga of cbe employee eamed in the previous cal- 
endar year to tbe cakadar year in which Ibe vacation is takea,YV"- 
-. 
(2) Four or Mom Years of Continuous Service 
Notwithstanding Article 16al (I) bawf, MY employee who bas completed 
four (4) or molrc yeas of continuous mice wilb tbe Employer on Decem- 
ber 31sl in any year during the k m  of this Agreement shall be entitled to be 
absent from work during four (4) calendar weeks in eacb calendar year fol- 
lowing such December 3 1 st and to zleceive pay (subject to all usual and law- 
ful deductions) qual to EITHER one hundred and sixty (160) hours pay at 
the Employee's basic rate of pay in effect on the commencement of the Em- 
ployee's annual vacation QR eight percent (8%) of the total wages of the 
employee earned in the previous calendar year to the calendar year in which 
the vacation is laken. W"EVERm<. 

dar W&S in W h  cakndar year following such DCCC- 31s and to E- 

( 3 )  Nine or Mom Years of Continuous Service 
Notwilhs(anding Article 1601 (I) and (2) henof. any employee who has 
complettd nim (9) or more years of continuous service with the Employer 
on Dccembcr 31st in any year during the tern of this A p u n m t  shall been- 
tillad 10 be abmt from wark during five (5) calender w&s in eacb calen- 

-&U year following such Dacembcr3 1st and to d v e  pay (subject to all 
usual and lawful deductions) equal to EClHER WO hundred (200) hours 
pay at the Employee's basic rate of pay in effect on the commencement of 
the Employee's annual vacation Pg ten percent (10%) of the lotal wages of 
the employeeearned in the pmious calendar year to the cakndar year in 
which the vacation is taken, WHlcWEvER 1S. 

(4) Nineteen or Mom Years of Continuous Service 
Notwithstanding Ankle 16a1 (I), (2) and (3) hereof, any employee who 

.has complered nineteen (19) or more years of continuous service with the 
Employer on December 3 I st in any year during the term of this A p m n t  
sh;dl be cntitkd lo be absent from work during six (6) calendar weeks in 
each calendar year following such December 3 1st and to receive pay (sub- 
ject to all usual and lawful deductions) equal to - two hundred and 
fony (240) hours pay at the Eniployee's basic rate of pay in effect on the 
commencement of the Employee's annual vacation 
( 12%) of the total wages of the employee earned in the pr&vious calendar 
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I6:02 

I6:03 

year to the calendar year in which the vacation is taken, WElEXlU 
CREATER. 

(5 )  Twentyfour or More Years of Continuous Service 
Notwithstanding Article I6:O I (I), (2). (3) and (4) hemf,  any employee 
who has completed twenty-four (24) or more years of continuous service 
with the Employer on December 3 I st in any year during the krm of this 
Agreement shall be entitled to be absent from work during seven (7) calen- 
dar weeks in each calendar year following such December 31st and to E- 

ceive pay ( subw to all usual and lawful deductions) qual to m two 
hundred and eighty (280) hours pay at the Employee's basic rate of pay in 
effect on the commencement of the Employee's annual vacation QR four- 
teen ptmnt (14%) of the total wages of the employee earnad in the pre- 
vious calendar year to the calendar year in which the vacation is taken, 
P 
(6) Vacation Credirs Cease 
Notwithstanding the provisions of Article 1691 ( I ) .  (2). (3). (4) and (5). the 
accumulation of vacation d i t s  will aase when an employee becomes eli- 
gible to receive Long Term Disability Benetits of when the employee has 
been in receipt of Worker's Compensation Benefits for a period of six (6) or 
more continuous months. 

(7) Vacation Pay 
Notwithstanding anything in the Collective Agreement b the contrary, the 
Corporation shall. in each year, pay each employee any difference belween 
the percentage vacation pay and the straight time vacation pay to which the 
Employee is entitled for that year under Ariicle 16 of the Collective Agree- 
ment on the first pay day in May. 

(I ) Termination of Employment 
Permanent and Probationary Employees, upon &nation of employment 
will be entitled to be paid their annual vacation acguals under their pa- 
sonal applicable section of Article 16:Ol (1). (2), (3)- (4) oc (5). 

(2 )  Summcr Employees 
Summer Employees upon termination of emQloyment shall be entitled to va- 
cation pay in accordance with The Employment Standards Act and amtnd- 
men& thereto. 

Paid Holiday During Vucurion Period 
Should any of the Holidays provided for in Article W O 1  fall during an an- 
ployee's vacation period, then an extra day of vacation with pay in lieu of 
the said Holiday shall be granted to the employee wilh one of the following 
options: 

23 



I 

A. Select a day in lieu which will be taken at a time mutually agreed to be- 
tween tbe employee and the supervisor, provided that aotwithdsnling 
the provisions of Atticle 41:02(1), a Casual Employee may be utilized 
to relieve the employees for the lieu day. The use of a casual Employee 
may apply wlpn the day io qucstion is taken at my tinre other than the 
day immbdiately following his scheduled vacation. 

B. Should che employae dect to take the lieu day on a day ocher than the 
day immsdiately following the Employee's scheduled vacation, the em- 
ployee shall eitber schedule the lieu day or actually taLe the lieu day by 
00 later thaa Dtcemba I Ofeachycu; 

Notwithstanding tbe above, should the employee fail to schedule the 
lieu day or actually take the lieu day by the December 1 deadline, them 
tbe employee will bc paid for tbe lieu day by no later than December 
20ofthatyear. 

16:04 Vacation Week 
A vacation week shall be from Monday to Sunday inclusive. 

16:05 Advance Yacation Pay 
Requests for advance vacation pay must be in conformance with the City 
Policy and Form, as attached to and forming p~ of this Agrement as 
Schedule "C". 

16:M Cancellation of Vacation 
( I )  An emplOyef2'S vacation can only be cancelled if the Employer notifies 
the employee in writing at bt thirty (30) calendar days prior to the sched- 
uled commeacemnl of said vacation. 

(2) An employee shpll not be contacted to work during his vacation and no 
employee shall be allowed to work during his vacation period. 

16:07 Vocarion Sckhle lntempted for Mealcal Reasons 
Boh parties a p  thar should an employee be on sick leave or Weekly lo- 
demnity insurance a( a time when the Employee's annual vacation is SCM- 
uled to occur the following options will be available: 

A. Vacation penods will be rescheduled at a time mutually agreed to be- 
tween the employee and the supervisor, provided chat notwithstanding 
the provisions of Article 41:02( I), a Casual Employee may be utilized 
to relieve during h e  employee's rescheduled vacation period. 

OR 

B. Vacation periods which MMO( be rescheduled to a mutually agreeable 
time, will be paid out at rhe employee's regular rate of pay on the first 
full pay priod in December of that year. 
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C. The Employer agrees that an employee who is off work and receiving 
Workers' Compensation benefits during the Employee's scheduled va- 
cation shall not be forced on vacation but may take said vacation at a 
future time mutually agreed upon by the employee and the Employer. 

, ' 

ARTICLE 17- HOURS OF WORK 

I 7:O I Definition of Operatom 
For the purposes of this Agreement both paaies recognize the existence of 
the following types of operators: 

a) Regular Operator 
b) Steady Day Shill Opemior 
c) Split Shift Opektor 
4 Spare Board Operator 
e) Vacation Relief Operator 

17102 REGULAR OPERATOR 
(I ) A Regular Operator's normal daily hours of work, exclusive of a one ( I )  
hour lunch period. shall be eight (8) hours per day not including a one-half 
(112) hour daily platform time. l l ~ e  normal work week shall be five (5) days 
with the days off to be according to the "rotating schedule of days of?" as 
shown in Schedule "B" attached hereto. 

(2) Regular Operators shall have a Rotating Work Schedule, one (I) week 
days, one ( I )  week afternoons and days off shall be planned in such a 
way as to effect a complete rotation among the said Operators as well 
as to equally distribute free weekends among the said Operators. 

7103 STEADY DAYSHIFTOPERATOR 
( I  ) A Steady Day Shifc Operator's norma) daily hours of work, exclusive of  
a one ( I )  hour lunch period, shall be eight (8) hours pa day not including a 
one-half (10) hour daily platform time and whose nonnal work week shall 
be five (5) days from Monday to Friday. and whose daily work shall not be 
scheduled to terminate later than 730 p.m. It is hrrther a g d  and under- 
stood that those Steady Day Shift operators who arc schbdulad lo work bc 
yond 4:30 p.m. wi l l  receive the Shift Diffemtials outlined in Arlicles 19:02 
A (i), (ii), and (iii) bom the time they are scheduled to commence their shift. 

I7104 S P U T  SHIFT OPERATORS 
( I )  A Split Shift Operator's normal daily hours of work shall be eight (8) per 
day not including a one-half (In) hour platform time. The Employer agrees 
that them shall be no split shifts beyond an overall p e M  of twelve (12) 
consecutive hours, not including a one-half (In) hour daily platform time. 
A Split Shift Operator's normal work week shall be Monday to Friday and 
he shall be ofi work CVMY Saturday, every Sunday and every paid holiday 
on which a Sunday Transit schedule, as determined by the Employer. i s  to 
be in operation. The Employer agrees that them shall be no more two (2) re- 
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port timcs daily. It is to be understood that a split shift premium of ten cents 
($.IO) per minute shall be paid for the extended time worked beyond ~cn’ 
and one-half ( 10 In) consecutive hours, not including a one-half (In) hour 
daily platform time. Such time shall be computed from the start time to the 
finish time as shown on the cnw guide, but in no event shall such time be 
kss lhan thirty (30) minutes whereafter such time shall be paid in blocks of 
onequarter (1/4) hour and the premium payment so calculated shall be iden- 
tified on the uew guide. Any time beyond the finish time on thc crew guide 
is subject to ovcdarc rstes as per Article 1801 (a). The Employer agraes 
that them shall be no split shift scheduled to work  lac^ than 8:oO p.m, ex- 
cluding platform time. 

. 

(2) The period between the first portion of his crew guide and the second 
portion of his c m  guide shall include an unpaid lunch period of one 
( 1) hour as provided in Article 1709. 

17905 SPARE BOARD OPERATORS 
( I )  A Spam Board Operator is an Operator who bids on and is assigned to 
daily miscellaneous pieas of WO& andlor temporary vacancies. W h e ~  a 
Spare Board Operator selects or is assigned to fill a temporary vacancy on a 
crew in accordance with Article 17: 14 of this agreement it is agned and un- 
derstood that he or she shall then become a Regular Operator, Split Shift Op- 
erator, Steady Day Shift Operator and shall be subject to the normal daily 
hours of work and overall period of consecutive hours applicable to the se- 
lected or assigned crew guide. 

(2) A Span Board Operator’s normal daily hours of work over a period of 
consecutive hwrs exclusive of a one (1) hour lunch period shall be 
eight (8) hours per day provided that if a Spare Board Operator selects 
or is assignad to fill a crew bid on a daily basis as a Split Shih Opera- 
tor, tbe Span Boardopaator may elect to& subject to the normal 
daily hours of work and overall period of consecutive bows applicable 
to the split shift and shall be eligibk for the split shih prcmium only if 
the Sparc Board Opaaror so elects. Thc Span Board Operator shall be 
paid each day eight (8) hours pay at the basic rate per hour for the 
Span Board Operator’s daily hours of work, except that, should a 
Spam Board Operator actually work more than eight (8) hours during 
any day or should a Spare Board Operator be requested to do a Com- 
plete Crew Guide for the day, then the Spare Board Operator shall be 
paid one and one-half times ( I  Inx) the basic rate per hour for all time 
worked in excess of eight (8) hours. Further, if a Spare Board Operator 
is requested to do a complete Crew Guide for the day, then the Spare 
B o d  Operator’s day’s work for that &y i s  considered complete upon 
completion of the Crew Guide, and such posting of Crew Guides in- 
cluding span work shall contain and and include necessary information 
such as exmsion of runs, routing, including limited routing. Notwith- 
standing the foregoing, the Span Board Operator shall not be obligated 
to take my Charter Run that is reasonably estimated by the Employer 

. 
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to require more than two (2) hours or a regular bus run which i s  reason- 
ably estimated by the Employer to require more than one and one-half 
( I 1/2) hours work beyond the Spare Board Operator's normal daily 
hours of work. 

Should a Spareboard Operator elect not to complete the second pal of 
a split shiA as per Article 17:06 (2) then the balance of (hat split shiH 
may be assigned to a Casual Operator. 

(3) The n d  number of daily hours of work on S p m  Board shall be 
computed from the time a S p a  Board Operator must report for duty. 

(4) Span Board OperatorS shall C O ~ W  their shifts at my of the follow- 
ing start times: 530 am., 6:OO a.m., 900 am., 1O:OO am., 2AlO p.m or 
2:30 p.m 

(5) SpdRE BOARD WORU DISTRIBUTION 

(i) All Spare Board Work will be posted at the beginning of each shift. 

(ii)Each Spare Board Assignment will be distributed one-half (In) hour 
before the start of the Assignment at the beginning of each shifl in ac- 
cordance with the choices laid out below: 

(a) First Choice: 
Regular Permanent and Probationary Spare Board Operators at ngu- 
tar rate by seniority; 

(b) Secand Choice: 
Regular Permanent and Probationary Operators on regular day off at 
regular rate by seniority; 

(c) Third Choice: 
Other Permamnt and Probationary Operators on day off at ovCrtime 
rate by seniority; 

(d) Fourth Choice: 
Other P e m n t  and Robationary Operaton on o W m  by senior- 

- ity providing the Operators concerned can absorb the piece of work; 

(e) Fifih Choice?: 
Casual Employee O+rators at regular rate by seniority; 

(f) Sixth Choice: 
Casual Employee Operators on DAY O f f  at ovatime rate by 
seniority; 
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(g) Seventh Choice: 
Casual Employee Operators on ovcrtimc rate by seniority providing 
the operators concerned can absorb the piece of work. 

Summer Ea$oyee Spare B d  Operators at regular rate; 
(h) Eighrh Choice: 

(i) Ninth Choice: 
Other Sumner Employee Opuators on day 0% 

(j) nnth Choice: 
Other Summer Employec Operators on ovcllimt provided Ihc Opera- 
tors txnccraeul can absorb ths piece of work. 

(iii) The Employer may replace M employee worlring at ovdmc rates 8s 
soon as a Permanent, Frobationsry, Casual or Summer Esnployee ai 
regular rate becomes available to worm the w o k  notwithsranding 
Article 1706 (5) Part (ii) in accordance with tbe choiccs laid out below: 

(a) Summer Employee *ator at overrime rate; 

(b) Casual Operator a( overtime rate; 

(c) Permanent or Robationary Operator on overtime by seniority; ' 

(d) Permanent or Probationary Operator on regular day off by seniority. 

(iv) On a daily basis the Employer shall =place a Casual Employee with a 
Pamanent or Probaiooary Operator on a mular day off at the regular 
rate as soonassucb aooperatorbccormsavailabktopaformthe 
work if ?he Casual Employee and such Opereror have an identical IW 
potting time d the npon time sball nol be changed. 

17:06 VACAnON REUEF OPERAlDRS 
A Vacation Relief Operator is an Operator who during the Junc Sign Up 
Baud of Crew Guides selects to relieve other opuatm wbo ace scheduled 
to take all or part of their annual vacation during h e  period of the June Sign 
Up Board of Crew Guides. 

Whete a Vacation Relief Operator sekcts or is assigned to fill a vacancy on 
a crew created by an Operator taking vacation it i s  agreed and understood 
ha1 Ihe Vacation Relief Operator shall then becorn a Regular Operator, 
Split Shift Operator, Steady Day Shift Operator and shall be subject to the 
n o d  daily hours of work and overall period of consecutive hours applica- 
ble to the selected or assigned crew guide. 

When a Vacation Relief Operator selects or is assigned to fill a vacancy 
created by an operator taking vacation the Vacation Relief Operator must se- 
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led or be awigned to all the weeks of vacation that run consecutively for 
that operator. 

I7:07 The Employer may relieve C a d  Ehployecs when they become standby 
providing that they have made their selection on a daily basis according to 
Article 17:M ( 5 )  (ii). 

17:08 Operators shall be relieved for a lunch period of one (I) hour. 

17:W No Operator shall be required to WO& overtime atla completing his or her 
regular assignment except in cases of emergency or when no Span Board 
Operator is available and then the Opcxator shall not bo q u i d  to work 
more than one ( I )  scheduled run or one and one-half (I In) hours which- 
ever is the minimum 

17: IO Fortycjght (48) hours notice.shall be given to the Union and to all Operators 
affected, except Span! Board opaators, and Casual Opartors befm 
change of Crew Guide or Shift. Failure to provide at least nine (9) hours rest 
for all Operators between shifts which arc being changed shall result in pay- 
ment of overtime at established rates for any hours w d e d  during such nor- 
mal rest period. This overtime payment shall be in addition to the normal 
eight (8) hours pay for the day in question. 

17: 1 I Where an Operator cannot complete any scheduled run or Crew Guide on ac- 
count of failure of equipment, shortage of equipment, or adverse weather or 
road conditions, the Operator shall not be penalized in any way for the day 
on which the failure of equipment. shortage of equipment or adverse 
weather or road conditions occur. 

17: 12 (a) A Sign-Up B o d  of c m  guidts provided by the Emproyet shall be pasted 
for Pwmamnt and Probationary operators to make their selection of 
thc Crew Guide they d e s k  by seniority not less than four (4) times per 
year effective in the months of March, June, chc last half of August and 
the first half of the months of September and December. At the same 
time, the Employer shall post a date and time on which a P a \ a n e n t  or 
Probationary Operator must make his or her sekction, which date and 
time shall not be less than sevm (7) calendar days after the posting of 
the Sign-Up Board. If the Pamanent or Probationary OpaatOr does not 
make his or her selection on that fixed date and time, then a Union 
Steward designated by the Union shall make the run selection for the 
defaulting operator by 9:oO am. of the day following the clate and Che 
time posted by the Employer, failing which, the Pvmancnt & Rob- 
tionary Operator shall be by-passed and may make his or ha selection 

’ fim the nmaining crews at any time prior to the fin8lization of the 
Sign-Up Board. New Crew Guides shall be posted in or&r that Puma- 
nent & Probationary Operators can make their selection of h Crew 
Guide they desire by seniority. Once a Sign-Up Board of Cnw Guides 
has been completed for selection purposes, no change shall be made to 
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(he Sign-Up B o d  and no change shall be made to the Crew Guides, 
unless my mutual agreemnt betweem the Union and Management. The 
Employu will not contact the employee on Sundays for the purpose of 
securing cnw bids. Should an Operator be schedukd far a long week- 
end at the commetlccmEnt or termination of a cttw bid and cam% suc- 
cessfully bid back into the same p u p  because it is full, the said 
Operator shall be allowed to finish the long weeked provided the em: 
ployee agmcs to WO& a subseguau day off at the ngular rate whm re 
quested to do so by the Employer. The Ehployer agnes to provide the 
employee with fortycight (48) hours notice of the request to work tk 
day off. 

(b) A Sign-Up Board of c m  guides specifically relating to Saturday and 
Moaday w o k  due lo Pcrmaneat aod Probationary Operators being on 

tors shall malrc their selection of the Crew Guides they desire by senior- 
ity not kss than four (4) t h r a  per year effective in the months of 
Marcb, June, the last half of August or the ht-half of thc months of 
Septembu and December. At the same timc tbe Employer shall post the 
date ancl time on which the Casual Operator must make. his or ha selec- 
tion, which date and time shall not be less than seven (7) calendar days 
days after the posting of the Sign-Up Board. If the Casual Operator 
dots not make his or her selection on that tixed date and time h e  Cas- 
ual Operator concerned w i l  be by-passed and he or she shall make his 
or her selection or be assignod from the remaining vacancies as the 
case my be. 

rhci regular days off shall be po~tsd by tbe  employ^^ C u d  Opera- 

17: I3 lNACnVE BOARD 
Employees absau for thirty (30) calendar days prior to the posting of any 
Sign-Up B o a ~ i ,  shall be placed on the Inactive Boad. unless said employ- 
es provide a valid medical arcificate by no later than the commeoamcnt 
of Ihe bidding process stating that they shall ntum to work within thirty 
(30) cakader days of Lbe effective date of the new C m  Guides. 

Should aa Operator be unable to ~ttum to worlr within the thiiy (30) 
calendar days of the effective dw of thc new crew guides. tbe operator will 
be placed on the Inactive B d  and thc crew the optrator sel~ted will be 
offered to all operators by use of the Sign Up Board Rocedum for Crew 
Guides as set oul in Article 17: 14. 

Employees on the lnacrive Board shall not be allowed to bid. In the event 
that employees on the Inactive Board mtum to work, they shall be placed on 
the Spen Board according to !Seniority. 

17: 14 (a) When an Operator's temporary vacancy of unknown duration or of a 
known duration of more lhan seven (7) calendar days occurs on a 
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Crew, such vacancy will be posted and will include a copy of the cur- 
rent C~ew Guide. The vacancy will be posted for bidding for a period 
of seven (7) calendar days from one Friday noon until the next Friday 
noon. This posting shall be the only posting and shall hereinafter be n- 
f e d  to as the "original posting" and no vacancy shall be posted on 
more than one occasion. 

@)The vacancy before the seven (7) calendar day posting period will be 
filled on the first day of the vacancy as spareboard worlr to bc dishib 
uted in accordance with Article 17:05(5). 

(c) The vacancy during the seven (7) cakndat day posting paid will be 
o f f 4  to all unassigned Permanent and Probationary SpaEeboard Op 
erators by seniority. I f  no hnnanent or Probationary Spa~boa~ I  Opaa- 
tor a p e s  to cover the vacancy, i t  will be filled on a day to day basis by 
a Casual operator on rotation. 

(d) All unassigned Permanent or Probaticnrary Spareboard opaatots must 
contact the Inspector by 200 p.m. on the Friday of the closing date of 
all postings in order to select or be assigned to any unass iw  vacancy. 
Failure to do so will result in the operator concerned being by-parsed 
and he or she shall make his or hers selection or be assigned from the 
remaining vacancies as the case may be. 

' 

(e) If  two (2) or more Permanent or Probationary Span Board Operators 
sign the original posting. then. firstly. the Permanent or Probationary 
Spareboard Operator in accordance with seniority. shall be designated 
according to his or hers selection to fill the vacancy. 

(0 The successful Permanent or Probationary Spanboard Operator who 
fills the temporary vacancy collcefned shall do so until the expiration 
of such vacancy unless he or she is the successful applicant on a post- 
ing on another different subsequent vacancy. In such case the operator 
shall fill the former vacancy until the commcnccment date of the other 
subsequent posting. When filling any vacancy the operator shall as- 
sume the same shifts and the coame rotating days off as the opaator he 
i s  replacing. Notwithslanding the above, Summa Employ&s who fill 
the temporary vacancy concerned shall do so until the expiration of 
such vacancy. 
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(g) 'Ibc remainder of any vacancy created due to the operation of M c l e  
17: 1qf) shall be open to Permanent and Probationary Spanboard Op 
emtors by SCaiOrity. A Permanent or Probationary S p a d o a d  Opeator, 
who wishes to select sucb ccmaindct of a vacancy must indicate his or 
her choice by signing chc original posting and the selection must be 
made by noon of thc Friday p c d n g  tbe Moadey commenotmeat 
date of cbe nmainder of tbe vacarrcy. 

(h) If no Ekmsomr or Probationary Spareboard Operator, s i p  the origi- 
nal posting for a vacancy M ranaiak of a vacancy, as the case may 
be. by MOO of the Friday pmcedhg tb Monday cOrmntOCemCPlt date, 
or io h e  evcat that thm is  no suocassM applicant for the vacancy or 
temainder ofavacancy ss he  case m a y  be,thcntbvacancy armmain- 
da of a vacancy, ps the case may be, will be assighed by Ihe Employcr 
to permpneclt 0 r P r O b a t i v  spanboard OperatCKs ltccocding to the 
leasrsleaiorityloperformtbcvscrncyotthenmaindsrofchevecancy, 
as the case may be, ex* in the casc of any Pameneot 0rRobation- 
ary Spaeboad Opaator who shall do so UMil the expiration of such va- 
cancyor dremnaind#ofouch vacancy, as the case may be. unless he 
or she is the successful applicant on a p t i n g  of another difkmt sub- 
sas;lenl vacancy. 

(i) If no Permanent or Probationary Spartboard Operators are available for 
a vacancy and the vacancy i s  fillad by a Casual Operator on roution un- 
til a Permanent or probatianaty Spareboard Operator becomes avail- 
able, at such timE as a Permanent M Robationary Spareboard Opcrator 
becomes available, ult vacancy may be tilled by sucb Operator on a 
day to day basis uotil the Monday commmcemnt date of the nmain- 
da of the vocsacy. 

(j) N o t w i w g  M~UUII~ berein containtd when an operetor voluntar- 
ily n s i p s ,  is traosferrrd or is dischagad, tka cbe operator's positioo 
shall be fillad by use of tbe Sigo-Up Board pmcadwlr, for Crew Guides 
set out io Mi& 17:14. 

17: 15 TWNING ON NEW EQUIPMENT 
With d k  tbe purchase of llcw equipmeal or diff-t types of equipment, 

f3penrcorS q u i d  to train on such equipmnt will be paid at tbeir approPri- 
arc rate of pay while so training. 
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17: I6 STANDBY TIME: 
means the portion of an Operator's shift during which the Operator is not 
specifically scheduled to operate a bus on the opetator's w w  guide and 
therefore is wailing lo be assigned work which may become available. Dur- 
ing the Operator's normal daily hours of work, the Operator will remain on 
the Employer's premises during Standby time unless otherwise directed by 
the Inspector on duty. 

' 

Operators on standby will complete any m w  assigned to Lhem that does not 
require them to work more than one-half (In) hour beyond their n o d  fin- 
ishing time. 

When no regular spareboard operator is available the following will apply: 

Any complete crew that q u i r e s  a regular o p t o r  to work more than one-half 
(In) hour beyond the Operator's regular finishing time will be assigned to a 
casual operator on a daily basis and that casual operator will report at the 
platform time indicated 011 the cmw guide. When so assigned thc casual op- 
erator concerned shall complete said CEW guides. 

Notwithstanding the above, should any operator on standby be assigned to 
operator's work which becomes available as a result of illness or in the case 
of an emergency then the operator on standby who was assigned the work 
will be required to complete the aqsignment. 

17: I7  MECHANICS 
( I  ) Mechanics "A". Bench Mechanics "A", Inspection Mechanic and lire- 
men shall work according to Schedules established jointly by thc Employer 
and the Union. 

(2) The Mechanic's Shift Schedule shall be as set out in Schedule "E" at- 
tached hemto and forming pact of this Agnemnt. 

17:18 CLEQNERS 
( I  )Cleaners shall work on a Rotating Schedule established jointly by the 
Employer and the Union. 

(2) Tht Rotating Schedule established shall: 

(a) Consist of shiks having the following times: 

(i) 
(ii)." 

8:OO a.m. Monday to 400 p.m. Friday, 
6:OO p.m. Monday to 290 am. Saturday. 

(b) Not require'any Cleaner to work more than five (5) consecutive 
eight (8) hour S h i h  consecutive eight (8) hour shifts in a weekly pe- 
rid of dven (7) days. 
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(c) Provide every Cleaner with at least two (2) consecutive days off in 
every d y  period of seven (7) days. 

17:19 NIGHT LEADER 
'Ibc nonnel w d  week for Night Leaders shall be five (5) days with the nor- 
d daily hours of work to be: 

(i) 6:OO pm. Moaday to 2:OO o.m SamJ8y. 

17:m U/BRICATOR 
The n o d  work week for a Lubricator sbpll consist of five (5) consecutive 
eigbt (8) bur shifts, which will be waked between tbe burs of 1000 p.m 
and 800 am. Ibe fdlowing day. 

"be employee may elea one of rbe following schedules: 

,( 1) Work week commencing Sunday nigbt shift (no lata than 12:Ol a.m.); 

(2) Monday night shift (a0 later than 12:Ol a.m.); 

(3) Employee must advise the Employer of any change to the established 
work schedule one ( I )  week in advance of the change. 

17:2 1 SERVICEMAN 
( I )  Servicemen shall wok on a Rotating Schedule established jointly by the 
Employer and the Union. 

(2) 'Ihe Rotating Schcduk shall be based on forty-two (42) day periods 
with the shifts thaein being during tbc time periods set out below: 

(i) 5:30 p.m to 2:OO am. 
Monday to Saauday; 

(ii) 1 3 0  p.m. to 1000 p.m 
Sunday oc Holidays whw Sunday Service is in effect; 

(iii) 1000 p.m to 630 am. 
Monday to Sunday. 

1722 Bodyman Shifi Schedule 
The n o d  work wedr for tbe Bodyman shall be five (5) days with the nor- 
mal daily hours of work to be 8:OO a.m. to 4:OO p.m. inclusive, Monday 
through Friday. 

I 
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ARTTCLE 18 - OVERTIME 

I8:Ot * Overtime Rate 
Compensation at the rate of time and one-half ( I  112~) the ngular rate per 
hour shall be paid for all work performed outside the n o d  working hours 
a$ set out in Article 17 - Hwrs of Work subject to the following provisions: 

a) Overtime at the rate of time and one-half (I !ax) the regular rak pa 
hour will only be paid after eight (8) hours of work daily at the regular 
rate per hour andlor forty (40) hours of work weekly at the regular rate 
per hour (not including platform time). 

b) Sick leave, Weekly Indemnity, Long Term Disability and Workers' Com- 
pensation do not appty as hours worked for overtim purpc##s only. 

c) An employee who voluntarily works his or her day off prior to having 
worked forty (40) hours in the wdck, wilI be paid at the regular rate for 
the first eight (8) hours. 

d) An employee who is forced to work his or ha regular day off prior to 
having worked forty (40) hours in the week will be paid at one and 
one-half times ( I  1/29 the regular rate for all hours worked on that day. 

18:02 Sunday Work 
(1) Work performed by Casual Operators when a Sunday schedule is in ef- 
fect shall be assigned to Casual Operators on a rotating basis. Both Parties 
agme that a Casual Operator working on a Sunday shall be paid at the ngu- 
lar rate of pay and shall receive the Sunday Shift Diffetcntial specified in Ar- 
dcle 19:03 of che Collective Agreement. 

(2) Notwithstanding Article 18:02 ( I )  of the Collective Agraomnt, when 
the Employer forces Operam to work a Sunday Schedule it will be 
done in such a manner as to ensun that the Opaators concermd are 
guaranteed a minimum nine (9) hour Est period. 

1603 Work Not Continuous Wth Regular Sh@ 
Employees called upon to perfom work not continuous with thdu megulat 
shift shall be entitled to a minimum of two (2) hours pay for two (2) hours 
work or less at the prevailing overtime rate. ' 

1894 Division of Overtime 
( I )  O v d m e  other than Sundays and Paid Holidays as &scribed in Mc le  
15 of the collective agreement, when Sunday service is in effet, will be di- 
vided as equally as possible among the Permanent and Probationary Em- 
ployees as per employee classification. Such overtime shall be o f f 4  to 
Permanent and Probationary Employees covered by this Agreement bcfm 
Casual or Summer Employees or non-employees am considefad 



'. . 
(2) An employee may be required to work his days off only when an actual 

curtailmnt of service becomes evident. 

I8:OS Overtime Paid Meal Period 
Employees, other than those worLing their normal day off. who am requircd 
to work more than two (2) hours ovcrtime continuous with their regular day 
or shift shall be provided wilh a one (I)  hour paid meal period at their regu- 
lar rate. 

1806 List ofOverrime Hours Worked 
Ihe Employer shall supply the Union on a monthly basis, with a list of all 
employees indicating (he ovutilllc hours w o b d  by each employee and the 
wmba of ovettimc hours o f f 4  to each empioyac who bas pviously 
signed up for o v d m  and then dims same. 

ARlW.E 79 SHIFT AND SUNDAY DWEREWULS 

19:Ol Maintenance Employees 
'Iht foltowing ShiA Diffclwrtials shall apply to all Maintenance Employees 
and supporting staff: 

A. (i) A shifi diffeercntial of forty cents ($0.40) per hour shall be paid for all 
normal daily hours worked between the hours of 4:OO p.m. and mid- 
night; 

B. (i) A shifi diffemtial of forty-six cents ($0.46) per hour shall be paid 
for all nomud daily burs work4 between the hours of midnight and 
8:OO am; 

19:02 Operators 
The following Shift Differentials shall apply to operators: 

A. A shift diffmntial of forty cents ($0.40) pa hour shall be paid for all 
n o d  daily burs workrd bctmcn the hours of 4.90 p.m aud mid- 
night; 

B. The provisioas of Atticles 19:02 A. above shall also apply to Split Shift 
Operators in the afternoon during the sccond half of the splil shift. 

19~03 Sunday Differentials 
( I )  During the calendar year 1992 a Sunday Differential of One Dollar and 
Sixty-five Cents ($1.65) per hour shall be paid to all Maintenance Employ- 
ees and Supporting Staff for regular how of work on Sunday. 

(2) During the calendar year 1993 a Sunday Differential of One Dollar and 
Seventy Cents ($I .70) per hour shall be paid to all Maintenance Em 
ployees and Supporting Staff for regular hours of worlt on Sunday.- 
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ARTICLE 20 -NOTIFICATIONS 

20:Ol The Recording Secretary of the Union shall be notified in writing at least 
monthly of all appointments, hirings, lay-offs, transfers, malls and tamina- 
tions of employment. 

AR77CLE 21 - RELIEWNG IN OTHEC) ORAOES 

2 I :01 ReIieving in a Position of Higher Rating 
When an employee is detailed to mlieve in a position of higher rating, he or 

she shall lbceive tbe pay rate applicable for thejob classification in which 
he or she is relieving for the full relief paid. 

2 1 :02 Relieving in a Position of b w e r  Rating 
Whcn an employee is detailed to nlieve in a position of Iowa rating For 
any period four (4) weeks cm less, he or she sbdl maintaio his or her basic 
fate of pay wbile so assigned. 

2 I :03 Relieving outside the Bagaiming Unit 
All employaes temporarily assigned and willing to nplra saprvisory per- 
sonnel outside the Scope of this Agmemmt will receive no less than the en- 
try rate in h e  appropriate group of the Norrunion pay scale. It is agreed 
and understood that based on the amount of time spent whik assigned to a 
Non-Union position the employee will also be entitled to the applicable pro- 
'gression in the pay group. 

ARnCLE 22 - BENEIW PUNS 

229 1 ( I ) Permanent Einpfbyees 
For Permanent Employees, the Employet apes to contribute one hundd 
percat (100%) of the total pnmium cost for the foUowing plans: 

(a) Ontario Health Tax on a Rcplaament Plan i n c t o d d  by tbe Ontario 
Govanmnt. 

(b) Blue Cross Suppkmcatary Semi-private (or equivalent d e r ) ,  includ- 
ing Overage Depenaant Stuck& Covaage; 

(c) Blue Cross Comprehensive Extended Health Care (or equivalent car- 
rier), including Overage Dependant Student Coverage; 'WO Hundred 
and Fifty Dollar ($250.0) eye glass subsidy during the calendar year 
192); WO Hundnd and Sixty Dollar ($260.00) eya   ss subsidy dur- 
ing the deodar year 1993); 

(d) Blue Cross h t a l  Plan u9. including space m a i m  (or dquivakat 
cader), including Overage Dependant Stu&nt Covaage; (1992 
O.D.A. Fee Schedule effective as soon as possible following rdfica- 
tion); 
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(1993 O.D.A. Fee Schedule effective as soon as possible .following an- 
nounccmwlt of 1993 fix schedules); 

(e) Group Life Insurmce Plan (one and one-half ( I  In) times basic annual 
earnings); 

(f) Weekly Indemnity insurance, providing a benetit level of 75% of basic 
s-, the c~adition~ of Which wc governad by rhe tern and VOVL 
sioris of the master contract with Lordon Life lasuraoce Co. (or equiva- 
lent carrk); 

(g) Lung Tenn Difablity insurance, providiog a benefit level of 75% of ba- 
sic salary, the conditions of which am govembd by the terms and provi- 
sions of the master contract with Loadon Life lnsurancc Co. (or 
equivaknt canier); 

(2) Both partics agnx that eligibility for Long Tam Disability Benefits de 
scribed in Artick 22:01(1) (g) above will cease wheo: 

a) The gross monthly income payable to the employee from 
O.M.E.R.S., Canadiaa Govemmcnt Annuities, Canada Pension Plan 
and Worker's Compensation arc equal to or greater than the total 
monthly incom payable to the employee horn the Long Term Dis- 
ability Benefit and Lhe Canada Pension Plan Benefit; 

OR 

b) When the employee becorns eligible for an O.M.E.R.S. Early Serv- 
ice Pension which is aot ac~uaridly reduced. 

(3) Probationary Emprovccs 
For Robationary Employees, cbe Employer agrees (0 contribute one hun- 
dred penxnt (100%) of the total p m i u m  cost for the following Plans: 

(a) Ontario Health Insurance Tax. on a Replacemeat Plan introduced by (he 
ontprioGovunmwt; 

@)Blue Cross SupplemnIary Semi-Rivate (or equivalent carrier), includ- 
ing Overage Dependant Student Coverage; 

(c) Blue Cross Comprehensive Extcnded Heal~h-Cam (or equivalent car- 
rier), including Overage eependant Student Coverage; ('Avo Hunbed 
and Fifty Dollar ($250.00) eye glass subsidy during the'calendar year 
1992); ( l b o  Hundred and Sixty Dollar ($260.00) eye glass subsidy dur- 
ing the calendar year 1993); 
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(d) Blue Cross Dental Plan #9, including space maintainers (or equivalent 
carrier), including Overage Dependant Student Coverage; (I992 
O.D.A. Fee Schedule effective as soon as possible following ratifica- 
tion); (1993 O.D.A. Fee Schedule effective as soon as possible follow- 
ing announcement of I993 fee schedules); 

(e) Weekly fndemnity insurance, providing a benefit level of 75% of basic 
salary, rhe conditions of which are governed by the k m  and provi- 
sions of the master contract with London Life Insurance Co. (or cquiva- 
lent carrier). 

(4) When an employee becomes eligible for W d y  Indemnity Insurance 
while occupying a Limited Vacancy as described in Artick 13901 (6) of 
the Collective Agreement, the benefits to which he oc she is entitled 
shall be based on the! employee's ngular rate of pay as defined in M- 
cle 3304 of the Collective Agnement only for the duration of the lim- 
ited vacancy. 

Following the duration of the limited vacancy, the Weekly Indemnity 
benefit to which the employee is entiUed will be based on the em- 
ployee's basic rate of pay as defined in Article 33:M of the Collective 
Agreement. 

(5 )  Continuotion ofBenefi!s 
For employees who have had fifteen ( I  5) or more years of continuous serv- 
ice with the Corporation or with the Corporation and any other Municipal- 
ity, or Local Board, a9 defined in the Municipal Act, or any two or more of 
them, the Employer agrees to contribute One Hundred Percent (1004b) of 
the t d  premium cost for the following plans until such employees attain 
sixty-five (65) years of age: 

a) Blue Cross Comprehensive Extended Health Cam 
(or equivalent carrier); (Annual deductible of $ZS.Oo sin& $50.00 fam- 
ily) with Eye Glass subsidy of One H U M  and Ten Dollars ($1 10.00) 
for the calendar year 1992 Om Hundred and I\venty Dollars ($120.00) 
for the calendar year 1993. 

. 

.b) Group Life Insurance Plan: (Ten 'Ihousand Dollar (SlO.Oo0~ value) 

(6) The provisions of Article 22:Ol (5) apply only to a person who: 

(i) Has applied within ten (10) years of normal ntirnmnt for 8 service pen- 
sion from"0. M .E.R .S. 

@)Has applied for an O.M.E.R.S. Disability Pension. 
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(iii) Is an employee and has been disabled for twenty-four (24) continuous 
months and is in receipt of Long Term Disability or Worker's 
Compensation Benefits. 

(7) In tbe event of the &mise of an employee prior to the age of sixty-five (65), 
who i s  in receipt of rhe benefits described in Article 23:01(5). and leaves a 
surviving spouse, Cbc followbg codtiotis shdI apply: 

1) The employer will continue to contribute one hundred per cent (100%) 
of tk t d  premium cost for the following benefits: - Blue Cms Com- 
preheasive eXtead#l Health (he (or equivalent carrier) (Annual de- 
ductibk of Iknty- f ive Dollars (SU.00) singk, Fifiy Dollam ($50.00) 
family) Witb Eye Glass subsidy of OnC Hundred and Ten Dollars 
($I10.0) fa dre calendar year 1992 Oae Hundred and "y Dollars 
( S12O.U) for tbe cahdar year 1993 

2) 'Ibese benefits will be provided to the surviving spousc and any eligible 
depeadents until rbe surviving spouse attains age sixty-five (65) but 
only for a maximum p a i d  of five (5) years following &e dcnth of the 
employee. 

22:02 ( I )  Participntion - Condition of Employment 
Panicipation in these plans becomes a codition of employment far all Pei- 
manent and Probationary Employees except as hereinafter provided. 

(2) Summer Entp(0yCc 
For evcry Summer Employee. the Employer agnes to coatribUte one 
hwdfcd percent (1005%) of the total pnmium CM for the Ontario 
Health or Replacemat Plao introducad by the Ontario Govcmmcnt on 
behalf of the employee. 

2203 ExcIupion Fmm P h s  
Employes not wishing to participate in any of the plans listed under Article 
22a1 must indicate their wisbes in writing to cbe Commissioner of Human 
Resources and produce such evidence as may be nquircd to justify their cx- 
clusion. AU claims for exclusion will be detamined through consultation 
with the Commissioner of Human Resources and a nprescntative of the Un- 
ion. 

22:04 Employees on Leave ofAbsence Wthout Pay 
Employees on leave of absence without pay in excess of two (2) continuous 
calendar weeks shall assume rhe total cost of premium for the benefit plans 
under Article 22:Ol for those months covered by &e leave of absence with- 
out pay. 
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22:OS Notwithstanding the provisions of Article 22:03, the cost of Bencfit Plans de- 
scribed in Article 2201 ( I )  and 22301 (3) shall be paid for by the Employer 
for a period of twenty-four (24) continuous months lrom the original date of 
certified disability for those employees who qualify for W d y  Indemnity 
Insurance described in Articles 2201 ( I )  (f) and 2201 (3) (e) or Long Twm 
Disability Insurance described in Article 2201 (I) (g). 

. 

2206 Equivalent Carrier 
Both parties agree that should the Employer or the Union find an equivalent 
d e r  at a more economical rate comparal to those in Ariicles 2201 (1) or 
22B1(3), the p& will meet and seriously discuss the subject mattet with 
the objective of changing to such carria upon Ute mutual agraement of the 
partieS. 

23:Ol SICK LEAVE 
( I )  Subject to the provisioas of this Article haeinrfber set 004 rll cqloyees: 
coved by this Agrtrmebt shall bccntitlcdand shall be subject todl condi- 
tions and provisions 8s set out in Sick Leave By-law #73- 17 as umddd by 
By-law U82-I 19 and all by-law amardmnts thereto. It b agnsd ancl U&- 
stood that the Sick Lcave By-law U73-17 of the Jhployer will noI be 
amended during the life of this Agrsement so as to adversely affect the an- 
ployees c o v e d  by this Agreement. Ihe By-Law is attached bento and 
forms part of the this A p m e n t .  

(2) If an Operator who is scheduled to begin w d  in the morning is sick, 
the Operator shall =port the sickness to a qmsa~tative of the Em- 
ployer on duty at least one-half (In) bur bebn the beginning of the 
Operator's shift unless it is not possibk for the operetor to do so. 

(3) If an Opcrator who is scheduled to begin work in the rfbenwwM is sick, 
rhen the operator shall report the sickness to a m  've OF the Em- 
ployer on duty at kast one-half (In) hour bcfm the beginning of the 
operatot's shift, unless it is not p i b k  for the oparrtor to do so. - 

(4) At tht close of each year thc Employa shall advise each employee in 
writing of the amount of sick kave d to IIIE Employae's cradit 
aml of the number of days a fraction thereof utiliasd during the year 
concerned. 

(5) The parties hereby a p  that the six (6) non-accumlath sick leave 
credits in"any calendar year to which an employee who is a membu of 
Local 1662 i s  entitled, shall be reduced by: 

(i) 2 days if that employee is absent on 7 occasicms during the preceding 
twelve (12) consecutive months, 
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(ii) 4 days if that employee is absent on 8 occasions during the preced- 
ing twelve (12) consecutive months, or 

(iii) 6 days if that employee is absent on 9 or more occasions during the 
preceding twelve (12) consecutive months. provided that this 
paragraph shall not apply to any employee who bas beem absent for 
a total of 10 or fewer days during the pnctding tweory-four (24) 
consecutive monh for which the entitlement to non-accumulative 
sick leave credits is to be detennined 

(6) Both pa&s a p e  chat persod lervco of absence which have been ap 
proved by the General Manager opaatiolrs or his designate, a d  leaves 
of absaKx of one and one-half (1 in) baurs or less for medical o r b -  
tal me, for which m b k  Wcice has been given will not constitute 
an occasion. 

2392 BEREAVEMENT LEAVE 
(1) immediate Family 
Io the case of the &mise of a member of the i d a t e  family, Permanent 
and Probationary Employees shall be pennilted a leave of absence with pay 
f o r t h  (3) consecutive working days which shall be taken immediately 
prior to. during or following the day of thc funeral. Immediate family shall 
mean: father, step-fak. mother, step-mother, wife, husband, bona fide 
common-law spouse, brother, sister, son. stepson, daughter, stepdaughter, 
mother-in-law, father-in-law, grandparents or grandchildren. Bereavement 
Leave of Absence for the demise of members of the immediate family shall 
not be deducted from the employee's accumulated sick leave credits. 

(2) Emher-in-law or Sister-in-law 
In the casc of cbe demist of a brother-in-law or a sister-in-law, Penna- 
Dart and Probationary employees sball be permitted a leave of absence 
with pay for up to h u e  (3) ccnsecutive working days which sball bc 
tcrkca immedbly prior to, during or following the day of the funeral. 
The first WO (2) woking days of any Bereavemat Leave of Absence 
for the demise of a brather-in-law or sistcr-in-hw SMI not bc duiucted 
from the employs's accumulated sick leave aedits. However, the third 
working day, if any, of any BcmvemenC Leave of Ab- for the 
mise of a brother-in-law or a sisrer-in-law shall be daducted from the 
employee's accumulated sick leave credits. 

(3) Travel Zime 
In h e  event that the death of a member of an employee's family as de- 
fined in 2392 (1) and (2) quires the employee to travel three hundred 
and twenty (320) or ~ O J E  kiiomters (one way) to attend at the funeral, 
an additional two (2) days leave of absence without pay shall be 
granted. provided written quest  is submitted by the employee to the , 
General Manager Operations or his designate prior lo deparlure. 
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(4)During vacation PRriod 
Where an employee qualifies for Bereavement Leave during his or her 
pwiod of vacation, there shall be no deduction horn vacation credits for 
such occumce. The period of vacation so displaced shall be nschad- 
uled as mutually agreed between the employee and his supervisor. 

(S) Application Fonn 
Permanent and Probationary employas shall c o ~  the Application 
for Bereavement Leave Pay Form, Schedule "D" attached hento, for 
considecation of payment for any Benavemnt Leave by the Employer. 

ARTlCU24 - PEN-PUNS 

2401 All ernployaes naching 110111181 airaneat age shdl be obliged to d m  from 
the a#viccs of the Employer and at sucbtim.shall beeligible tobe paid 
any pension and/or retirement allowance to whicb they am entitlad. 

24a2 The Pension Plans established undsr Ihe Canada psaslm Plan Act and the 
O.M.E.R.S. Act shall be adopted by thc Employet end the Union. 

29001 Notwithstamling Article 3 I - Tern of Agnement, the Employer and the Un- 
ion agrees to the provisions of Section 52 (2) of the tabour Relations Act, 
R.S.O. 1980, Chapter 228 and amendments themto. 

ARnCLE 26 - PAY DAYS 

260 1 ( 1 ) Pay Days for the duration of this agntment shall be mcry second Friday, 
except hat, should a Holiday fall on that day, the pnceding day shall be 
deemed to be Pay Day, provided no interruption beyond the control of the 
Employa is eocountad. Employees shall be paid by 1000 a.m. on Pay 
Days provided no intenuption beyond lhe control of &a Employer is  cn- 
countmd. 

(2) Notwithstanding Article -01 (I), tbt smployaes on the rIlanoon 
shift on k T h u d a y  before a Pry Day can pick up Mi Bank Dcpbsit 
Stub upon finishing thcit Msignment, provided no htamptkm beyand 
the control of the Employer is cncountmxl. 

. 

(3) Notwitbstadiing Article 260 I (1 ), the employees w b  wularly 
scheduled day off falls on a Pay Day can pick up tbeir Bank Dcpcwit 
Stub any'time after 430 p.m. on the day immediately pnsesding the 
Pay Day provided no intemption beyond the cmtd of fhe Ernployer 
is encountered. 
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2602 The Employes will show conspicuously in writing on chc Bank Deposit Stub 
wbich shall be made available to each employee tbe following facts: em- 
ployee's hourly rate of pay; number of regular hours WOW, number of 
overtim hours worked and all deductions madc. 

* 

ARncLE 27 - BULLEnN BOARDS 

2791 "be Employer agrees that the Union shall bave the right to use Bulletin 
Boards supplied by the Employer. Such Bulletin Boards am to be used to 
post notices of meetings and other sucb aoticcs that may be of intenst to the 
employees coIIccme& 

ARTICLE 26 - GENERA&. 

289 1 Any b f i t s  wbich may CO- into existmce during t& life of this Agree 
ment that am not specifically coverad by fhis Ag~eemnt shall be d e e d  to 

fied by mutual agrcemnt betwceo the Employer and the Union. 
be part Of thh A m m t  andsball be- haeto, but m ~ y  be modi- 

2%:02 Medical Re-checks 
(1) The Union agrees that the Employer shall have the right once each calen- 
dar year to send employees for medical rechecks and eye tesls. the cost 
h o f ,  to be borne by the Employer. 

(2) An employee shall have the right. upon receipt of the medical report or 
eye report. to provide evidence to the contrary at the employee's own 
expense. 

(3) In theevent that the qmis do not agree, diffennces may be scitled in 
accordance with the Grievance Rocadurc and, in default of SetUemnt 
at this stage, it shall be sealed by an Ahitration Board fonned of thFbe 
(3) qudified medical practitionas. one (I) qualified mdid practitio- 
net shall be appointed by the Union within seven (7) calendar days of 
the end of the Gricvancc Rocedure and om ( I )  qualified medical prac- 
titioner shall be appointed by the Employer within.seven (7) calendar * 

days of the end of tbe Grievance Rocedun. Bolb of b s e  appointcm 
shall crppoint a thinl(3d) qualified medical practitioner wbo shall be 
the Chairman of the Arbitration Board 

In default of such appointment, either party my apply to the Ontario 
Labour-Management Arbitration Commission for such appointment. 
The decision of the Board so constituted shall be binding upon both par- 
ties. The decision of the majority is the decision of the Arbitration 
Board, but if there is no majority, them the decision of the Chairman 
governs. 
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28:03 Access to Personnel File 
It shall be the right of each employee, upon sufficient notice and at reason- 
able intervals, to have access to and review the contents of his or her person- 
nel file; including attendance records, in the presence of the Commissioner 
of Human Resources or the Commissioner's designate. With written p e d s -  
sion of the employee, a Union Representative shall also have the right of ac- 
cess to an employee's personnel file. including the Employee's attendance 
reCOd. 

28:M Laundering 
The Employer shall bear the cost of supplying and laundering one ( I )  pair 
of coveralls per week for each Mechanic "A", Bench Mechanic "A", Inspec- 
tion Mechanic, Lubricator, Timan, Serviceman, Night Leader, Cleaner and 
Licensed Bodyman. 

28:OS Free Transportation 
(1) The Employer agrees to provide free transportation for all its employees 
over the transit systems of the Employer and in accordance with its publish- 
ed schedules of operations. 

(2) All employees will receive an authorid pass issued by the Employer 
to each individual employee concerned. Employees riding on a pass 
must present their pass IO the Operator immediately upon entering the 
vehicle. 

28:M Uniforms 
(1)The Employer agrees to supply Permanent and Probationary Operators 
with uniforms and necessary accessories on the following basis: one ( I )  
standard uniform (one (1) tunic, one (I) pair of winter trousers, one (1) pair 
of summer trousers, two (2) long-sleeved shirts and two (2) short-sleeved 
shirts - every year; one ( I )  cap or sweater and four (4) ties - every two (2) 
years; one ( I )  winter jacket, one ( I )  all weather coat - every five (5) years. 
The term "accessories" shall be deemed to mean Punch, Safety Badge and 
Instruction Manual. The Employer shall to issue uniforms to all Operators 
by no later than May 151h of each year. No urwuthorized alterations shall be 
made to the standard uniform or to the accessories supplied. 

(2) Both parties agree that Operators must actually work a minimum of 
One Hundred and Fifty (150) days each year in order to be entitled to 
uniforms and accessories described in Article 28:M ( I ) .  

(3) Notwithstanding the provisions of Article 28:M (2). should a change in 
uniform style be made while an operator is on a leave of absence ex- 
tending beyond One Hundred and Fifty ( I  50) days for whatever reason, 
the Employer will order any porcion of the uniform or any of the aces-  
sories which have been changed by no later than ten ( I O )  working days 
following the Owrator's return to work. 
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(4) The Employer agrees to supply Summer Employees filling -ator 
positions with a uniform and nmssary accessories on the following ba- 
sis: one (I) pair of summer trousers and two (2) short-sleeved shirts. 
The term "accessories" shall be deemed to man Punch and Instruction 
'Manual. No unauthorized alterations shall be made to the standard uni- 
form or to the accessories supplied. 

(5)  (a) If the employment of an Operator terminam within the first six (6) 
months of service, the Operator shall nimburse the Employer with the 
full amount of the cost of those parts of the standard uniform which are 
not =turned by the Operator to the Employer. 

(b) If the employment of an Operator ttnninam aftex saving mon than 
six (6) months but not less than twelve (12) months with the Opera- 
tor, the Employee shall then nimbursc che Employer with fifty per- 
cent (5096) of the amount of the cost of those pacts of the standard 
uniform not returned by he Operator to the Employer. 

(c) If the employment of an Operator terminates after serving twelve 
(12) months or m o ~  with the Employer, then the Operator shall be 
entitled to retain all of the standard uniform and the Operator shall 
not incur any movery cost therefor. 

(d) If the employment of an operator tenninates,lhe Operator shall re- 
turn all accessories supplied by the Employer. For those accessories 
the operator fails to return, the Opesator shall reimburse the Em- 
ployer with the hill replacement cost of those accessories. 

(e) Upon retimement or should an employee die while in the service of 
the Employer, no movery cost will be incurred. 

(6) The Employer agrees to supply Permanent, Robationary and Casual 
Employees in the Mechanical Section, to Include Mechanics, Service- 
man, T i m ,  Bodyman and Lubricators with the following: 

one (I) winter jacket, every thne (3) years or as mquirad, 
one (I) pair of winter gloves, every year, the design a d  
quality of the winter gloves are to be mutually a g d  to 
between the parties, 

(7) Seniority for Casual Employees shall be as defined in Artick 41 $)4 (1) 
of che collective agreement. 
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I 
28:07 7inteAcr 

Notwithstanding the Time Act, R.S.O. 1980 E. 501, when Daylight Saving 
Time is in effect in the City of Sudbury and where any hour or other point 
in time is stated in writing in this Agreement or any question as to time 
arises in the interpretation, application, administration or alleged violation 
of this Agreement, the time referred to or intended shall be held to be Day- 
Light Saving Time. I 

23:08 Safety Footwear 
I) During the calendar year 1992 the Employer will subsidize the purchase 
of Safety Footwear for Permanent and Probationary Employees as deter- 
mined by the Occupational Health and Safety Act 1978 and Regulations for 
Construction Projects in the amount of Seventy-two Dollars and fifty cents 
($72.50) per annum upon the production of a valid sales receipt for the cur- 
rent year. 7 k  Employer will permit Permanent and Probationary Employ- 
ees to accumulate the annual Seventy-two Dollars and fifty cents ($72.50) 
subsidy into the fdlowing year. However, during the second year into 
which the Seventy-two Dollars and fifty cents ($72.50) subsidy has Bccumu- 
lated, the Employer will then subsidize the purchase of safety footwear up 
to the actual cost of the safety footwear to a maximum of One Hundred and 
Fony-five Dollars ($145.00). 

(2) During the calendar year 1993 the Employer will subsidize the pur- 
chase of Safety Footwear for kmwwnt  aM1 Probationary Employees 
as determined by the Occupational Herhh and Safety Act 1978 and 
Regulations for Construction Projects in the amount of Seventy-five 
Dollars ($75.00) per annum upon the production of a valid sales receipt 
for the c m t  year. The Employer will permit Permanent and Proba- 
tionary Employees to accumulate the annual Seventy-five Dollar 
($75.00) subsidy into the following year. However, during the second 
year into which the Seventy-five Doll& ($75.00) subsidy has accumu- 
lated, the Employer will then subsidize the purchase of safety footwear 
up to the actual cost of the safety footwear to 8 maximum of One Hun- 
dred and Fifty Dollars ($150.00). 

(3) The same subsidy provisions will be provided to those Permanent and 
Probationary Employees designated by the Employer to wear safety 
footwear. 

28:09 TwJ Allowance . 
( I )  During the calendar year 1992 the Employer agrees to pay a Tool Allow- 
ance of Ilvo Hundred and Ten Dollars ($2 10.00) to each of the employees 
permanently classified as a Licensed Mechanic or Licensed Bodyman. Such 
amounts shall be paid on the second pay period in January of each year. 
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(2) During the calendar year 1993 the Employer agrees to pay a Tool Al- 
lowance of ?Lvo Hundred and h e n t y  Dollars ($220.00) to a& of che 
employees permanently clssified as a Licensed Mechanic or Licensed 
Bodyman. Such amounts shall be paid on the second pay period in 
J M U ~  of each year. 

28: 10 Representative 
The Employer hereby agrees that the Union shall have the right at any timc 
to have the assistance of a qresentative of Canadian Union of Public Em- 
ployees when dealing or negotiating with the Employer. Such npnsentative 
or an executhe board member shall have access to the offices of the Depart- 
ment of Human Resources in order to investigate and assist in the settle 
mmt of a grievance. 

ARnCLE 29 - SCHEOULES 

29:Ol Attached hereto and fofining an integral part of this A g m m n t  are the follow- 
ing schedules: 

Schedule "A" - lob Classification, Adjustmncs and Wage Rates 

Schedule "B" - Rotating Schedule of Days Off, Permanent 
and Probationary Opexators 

Schedule "C" - Advance Vacation Pay Policy and Fwm 

Schedule " D  - Application for Bereavement Leave Pay Form 

Schedule "E" - Mechanic Shift Schedule 

ARTICLE 30 - VALlDl7Y OF AGREEMENT 

30901 In the event of any provisions of this Agreement or any practices established 
h b y  being contrary to the provisions of any applicable law herdnafter en- 
acted, this Apement  shalt not be deemed to be abrogated but shall be 
amendad so as to conform with the requirements of any such law. 

ARTlCLE 31 - TERM OFAGUE€M€NT 

31:Ol This Agreement shall be in effect from the 1st day of January, 1992 and shall 
remin in eff'ect until the 31st day of December, 1993, and, unless either 
party gives to the other party a written notice of termination or of a desire to 
amend this Agreement. then i t  shall continue in e h t  for a further year with- 
out change, and so on from year to year thereafter. 



3 I :02 Notice that amendments are required or h i i t  either party intends to terminate 
this Agreement may only be given within a period of not more than ninety 
(90) days prior to the expiration date of the Agreement or any anniversary 
date of such expiration date. 

3 1:03 If notice of amendments or termination is given by either party pursuant to 
Article 3 1 :02, the other party if requested to do so, agrees lo met for the 
purpose of negotialions within twenty (20) days from receipt of the said no- 
tice, provided that the party giving the notice, if requested by the other 
party, shall consent to a reasonable extension to h e  twenty (20) day period. 

AR77CLE 32 - R€POflTING PAY 

32:Ol An employee who reports for work on a scheduled working day and who has 
not been previously notified not to qorl  and i s  sent home because of in- 
clemeut weather. etc., shall be guarand a minimum of four (4) hours pay 
at his regular rate. 

32:OZ In the event of inclement weather and an Operator is  notified not to report for 
work but i s  told to "stand by" and await &rlher advice the Operator in- 
volved shall be paid at a rate of one-half (In) times his straight time hourly 
rate for all hours involved. 

ARTICLE 33 0 DEFlNlTlONS 

33:Ol A PERMANENTEMPLOYEE: . 
is an employee who has successhlly completed the maximum probationary 
period of four (4) months in the service of  the Employer. 

33:02 A PROBATIONARY EMPLOYEE: 
i s  an etnplojee who is serving a maximum probationary period of six (6) 
months with the Employer prior to being considered as a Permanent Em- 
ployee. 

33:03 BASIC RATE: 
is the rate of pay for the permanent classification of the employee. 

33~04 REGULAR RATE: 
is the rate of pay for the classification in which an employee is presently 
working. 
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33ios 

33:06 

33:07 

340 I 

3501 

PLATFORM TIME: 
means a pay allowance at the basic rate of pay in recognition for time spent 
by Operalors on a daily basis for vehicle check list, reporting, and signing in 
and out. The average time allotted shall not exceed the average of one-half 
(112) hour daily for each day worked. This one-half (112) hour platform time 
i s  divided into two (2) units of onequarter (114) of an hour. which one-quar- 
ter ( 1/41 of M hour platform time is utilized prior to the commencement of 
the shift and which one-quarter (1/4) of one (I) hour is utilized after the 
shift. This platform time shall form parl of the Crew Guide. 

The second half of the platform time i s  considered a bonus for completing 
the shiR and arriving at a proper time for the start of the Crew Guide. 

TRAVEL TIME: 
means a time allowance which shall be w r i m  into lhe C m  Guide ofeach 
and every Operator on a daily basis to provide for the Opcratw*s travelling 
time between the Transit Garage and the locations of the commencement 
and end of his daily assignment. 

DVTK: 
means all hours spent by the employee in  the employ of the Employer ex- 
cluding Platform Time. 

ARTICLE 34 - DISClPLlNE 

Whenever the Employer deems it necessary to censure or discipline an em- 
ployee for just cause, the employee has the right to request the presence of a 
Union Steward i f  he or she so wishes. A copy of a wriltem confirmation of a 
censure or discipline shaH be forwarded to the Sec~etary of the Union. 

ARTICLE 35 - GENERAL WAGE INCREASE 
AND COST OF LIVIUG ALLOWANCE 

1992 GENERAL WAGE INCREASE 
The wage rates in Schedules "A" to this agreement wil l be increased by one 
v e n t  ( I  5%) eflective January Is(, 1992. 

3532 1992 COSTOF WINGALLOWANCE (COLA) 
The Cost of Living Allowance, hereinafter referred to as COLA, will be 
b a d  on the Consumer Price Index Canada wide all i t e m  (186 = 100) 88 
published by Statistics Canada herein after refemd to as the C.P.I. The cu- 
mulative percent increa-e of all COLA adjustments fur 1992 shall not ex- 
4 5%. 
In the event that the C.P.1. at the end of any one quarter i s  less than the 
C.P.I. at the end of  the previous quarter resulting in a percentage decmse. 
wage rates wil l r&t be adjusted downward. 
All calculations will be rounded to the nearest 2 decimal places. 



The January I ,  1992 (first quarter) wage rates will be adjusted effective April I ,  
1992 by a percentage inctease equivalent to the percentage i n c m  of the 
March, 1992 C.P.I. divided by the December, 1991 C.P.I. 
The April I, 1992 (second quarter) wage rates will be adjusted effective 
July 1. 1992 by a percentage increase equivalent to the percentage incmse 
of the June, 1992 C.P.1. divided by the December, 1991 C.P.I. less the 
COLA adjustment made in the first quarter. 
The July I, 1992 (third quarter) wage rates shall be adjusted effective Octe 
ber 1,1992 by a percentage increase equivalent to the percentage increase 
of the September, 1992 C.P.1. divided by the December, 1991 C.P.I. less the 
COLA adjustment made in the first and second quarter. 
The October I,  1992 (fourth quarter) wages rates shall be adjusted effective 
December 31, 1992 by a percentage increase equivalent to the percentage in- 
crease of the December, 1992 C.P.I. divided by the December, 1992 C.P.I. 
less the COLA adjustment made in the first, second and lhird quarters. 

35:03 1993 GENERAL WAGEINCREASE 
The wage rate in Schedule "A" to this Agreement will beincreased by an ad- 
ditional two percent (296)effective January 1st. 1993. 

3504 1993 COSTOF UVING ALLOWANCE (COLA) 
The Cost of Living Allowance, hereinafter referred lo as COLA, will be 
based on the Consumer Price Index C d a  wick all items ( 1986 = 100) as 
published by Statistics Canada herein afier referred to as the C.P.I. 
The cumulative percent increase of all COLA adjustments for 1993 shall not 
exceed 5%. 
There will be no COLA adjustmenls on wage rates in 1993until and unless 
such tim as the percent increase in the C.P.1. from December 1992 exceeds 
I %. 
In the event that he C.P.I. at the end of any one quarter is less than the 
C.P.I. at the end of the previous quarter resulting in a percentage decease, 
wage rates will plcrt bc adjusted downward. 
All calculation will bc rounded to the nearesl2 decimal places. 

The first quarter 1993 wage rates will be adjusted effective April I, 1993 by a 
percent increase equivalent to the percent incmase of the March, 1993 C.P.I. 
divided by the December. 1992 C.P.I. less 1%. 

The second quarter 1993 wage rates will be adjusted effective July 1, 1993 
by a petcent incwise equivalenl lo the percent increase of the June, 1993 
C.P.I. divided by the December 1992 C.P.I. less 1% and less any COLA ad- 
justment of the first quarter. 

The third quarter 1993 wage rates will be adjustedeffective October I ,  1993 
by a percent increase equivalent to the percent increase of the September, 
I993 C.P.I. divided by l e  December, 1992 C.P.I. less 196 and any COLAad- 
justment of the first and second yuukrs. 
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The fourth quarter 1993 wage rates will be adjusted effective December 3 1. 
1993 by a percent increase equivafen! to the p e n t  incnase of lhc Decem- 
ber 1993 C.P.I. divided by the December 1992 C.P.I. less I% and less any 
COLA adjustment of the first, seed and Ihidquartm. 

A-E 36 - CHARTERS AND EWtPMEW PICK-UPS 

36:01 Operators I t q u i d  for Charter Work on Sundays or Paid Holidays shall be e- 
rnunecated in accordance with the provisions of thc Collective Agreement. 

3602 All hours worked in excess of the guaranteed minimum of eight and one-half 
(8 In) hours will be paid at time and one-half ( I  Inx). 

36:03 Upon mum from an Equipment Pick-up, an Opaator shall be d e e d  to 
have complered his daily assignment. 

W.04 Chatlu Work, not requiring ovmight duty, opaatad from Monday to and in- 
cluding Saturday, shall be posted at least three (3) days pior to the date of 
the charta and shall be distributed in accordance wilh UIC pViS ia rs  of Atti- 
cle 17:M (5) of the Collective Agreemnt. Charters with less than thne (3) 
days notice shall be treated as spare work in accordance with the terms of 
the collective agreement. 

Notwithstanding the above. Operators who select Charter w o k  other than in accord- 
ance with the provisions of Article 1796 (5) shall nport for work one-half 
(In) hour prior to the scheduled &parture time of the chatter and shall be 
paid in accordance with the terms of the Collective Agreement. 

3605 (1) Charter Work not requiring overnight duty which occurs on a Sunday or 
Holiday as described in Article 15 shall be posted at least &ne (3) days 
prior to the date of the Charter and shall be distributed among the Perma- 
nent and Probationary Operators in accordance with equal distribution of 
Overtime. Should insufficient notice be received by the Employer to post 
the Charter Work, then every attempt will be made to contact Permanent 
and Probationary employees and offer them the work in accordancc with the 
equal distribution of Overtime. 

(2) Compensation at the rate of time and one-half (I I h )  the regular rate 
pa hour shall be paid for all Charter work p e r t 4  on Sunday or 
Holiday with a guaranleed minimum of four (4) h m  pay for four (4) 
hours work or less. The provisions of chis paragraph shall not apply to 
regular shih employees provided said employees arc scheduled to work 
on that day. 

3606 Should Inspectors be required for Charter Work, they shall do so in a Supervi- 
sory capacity only, and they shall not be permitted to drive. 
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W O 7  In the event that the Employer reinstilules the scheduling of Overnight Char- 
ters, the Parries a g m  that the provisions of Articles 36:01.36:02.36:04, 
36:06,3607,3608,37:05 and 4 I : I I as contained in the December 3 I, 
1991 Collective Agreement will apply. 

36:08 Picking Up Additional Equipment 
7he picking up of additional quipment will be offered to all Permanent Op- 
erators on a seniority rotation basis. Employees shall be remunerated the 
equivalent of eight and one-half (8 1/2) hours basic pay per calendar day 
while assigned to equipment pick-up duties. In addition, the employees ex- 
penses shall be paid by the Employer, It is agreed that one ( I )  Class “ A  Me- 
chanic musl be included in the total complement and will be required to 
drive a vehicle on the return to Sudbury. An Inspector will be allowed to ac- 
company each group, and act in a supervisory capacity. 

AR77CLE 37 - SUMMER EMPLOYEES 

37:Ol Without resorting to the Job Posting Procedure under Article 13, he Em- 
ployer is entitled to hire Summer Employees during the period of Aprii 15th 
- September 30th. he period between the second Friday in December to the 
first Sunday in January inclusive and during the Much break. each year to 
perform work for the Employer. The employment of such employees may 
be terminated at any time without recourse to the Grievance Procedure un- 
less the Union claims discrimination as noled in Ankle 4 hereof as the basis 
of termination. 

37:02 Notwithstanding any other provisions in this Agreement to the contrary, Sum- 
mer Employees are neither permanent nor probationary employees and they 
do not have any seniority. In &ition, any lay-off of such employees is 
deemed to be a teamination of their employment notwithstanding Article 12. 

37:03 When detailing employees to relieve in positions of higher rating under M i -  
cle 21 :01, the Employer shall fmt detail Pernmant or Probationary Em- 
ployees unless none are available at which time the Employes may then 
detail Summer Employees. 

37:04 When filling operator positions: 
(I) Summer Employee Operators shall be Spare Board Operators during the 
period of May 1st to the effective date of the commencement of the June 
Crew Guide and then between Labour Day and September 30th, inclusive, 
the period between the second Friday in December to the first Sunday in 
January inclusive and during the Much break. S u m r  Employee Opera- 
tors are not pernutted to make temporary vacation selections until after &e 
Permanent and RobationaFy Operators pursuwt to Article 17 - Clause 
17: I4 have made their selection. 
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(2) Summer Employee Operators From the effective date of the commence- 
ment of the June Crew Guide lo d including Labour Day. shall have 
and select Cmw Guides as part of the Crew Guide selection process un- 
der Article 17: I3 in selecting Crew Guides under Article 17: 13. 

(3) Summer Employee Operators are not permitted to make Crew Guide 
seleclions until after the Permanent and Probationary Operators have 
ma& their selections. 

(4) Summer Employee Operators shall make their choice for or be as- 
signed to, as the case may be, Crew Guide Bidding (Article 17: 13). 
Daily Spare Board Work Distribution ( M c l e  17:M IS)),Temporary 
Vacancies on Crews (Article 17:15), Sunday Work (Attide 18:02), 
Overnight Charters and Pick-ups (Article 36) by order of their servicc 
badge numbers. 

37:05 It i s  agreed and understood that Permanenl and Probationary Employees shall 
w i v e  Equipment Pick-ups available on the seniority basis set out in Arti- 
clcs 18 and 36 respectively. However, it is further agreed and undaslood 
that Summer Employee Operators may be used for Sunday Work and Eiquip 
ment Pick-ups. where no Permanent or Probationary operators ae avail- 
able. 

37:M Vizcarion Relief Crew Guides 
The Employer shall prepare and post as part of h e  Sign-Up Board of Crcw 
Guides for the bidding on the Crew Guides effective in June under Article 
17:13, Vacation Relief Crew Guides. Notwithstanding Atticle 17:13, any 
Operator scheduled to take all or part o f  his annual vacation during the pe- 
riod between the effective date of the commencement of the June CEW 
Guides and Labour Day, both inclusive. is not eligible to bid for the Vaca- 
tion Relief Guides. 

37:07 Notwithsfanding any of the provisions of the Cdlective Agmment to the 
contrary, both parties agree that, upon quest, employees classified as PH- 
manent or Probationary Cleaners or Servicemen will be allowed to perform 
the duties of Summer Employee Operators, during the period of April 15th 
to Septemkr 30th. when, in the opinion of the Employer, they qualified 
to do so and provided that the Cleaners or Servicemm notify die Employer 
of their desire to become Summer Employee Operators by no later than 
April Is1 of each year. 

Both parties further agree that the following conditions will apply to a 
Permanent or Probationary Cleaner or Setviceman when assigned to the 
classification of Summer Employee Operator: 
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(a) Holidays will be paid in conformance to the provisions of Article 15 
as they apply to Permanent and Probationary Employees. 

(b) Benefit Plans will be provided in conformance with the provisions of 
Article 22 as they apply to Permanent and Probationary employees. 

(c) Uniforms will be issued in conformance with the provisions of JW- 
cle 28:M (4). 

(d) Utilization will be in conformance with the terms and conditions out- 
lined in Anicle 37 for Summer Employee Operators. 

(e) Pay will be in accordance with the classification of Summer Em- 
ployee Operator as illustrated in Schedule A. 

ARTK=LE - nmmi SAFETY 

38:OL Co-operation 
The Union and Employer shall co-operate in improving rules and practices 
which will provide adequate protection to employees engaged in any work 
for the Employer. 

38:02 Committee 
A H d t h  and Safety Commiuee shall be established in o&r to improve 
health and safety standards, and be composed of three (3) representatives ap- 
pointed by the Employer and thm? (3) representatives appointed by the Un- 
ion; the Chairmanship of the Committee shall alterna(e between the 
Employer and the Union representatives every six (6) months. 

38:03 Monthly Meetings 
The Health and Safety Committee shall hold monthly meetings and will 
deal with all bazardous or dangerous acts and unsafe working conditions. 
Representatives of the Union shall suffer no loss of pay for attending such 
mtings ducing their regular working hours and shall be paid regular or pre- 
mium r a m  as may be proper. Copies of minutes of Committee Meetings 
shall be sent to the Commissioner. the Union and posted on Department Bul- 
letin B o d .  

38:04 Discipline 
No employee shall be disciplined for acling in compliance with the applica- 
ble Acts and Safety Manual or for seeking'enforcement of the provisions of 
the Acts and Safely Munual. 

38:OS Notijication of Supervisor 
The appropriate Supervisor shall be notified immediately of every accident, 
unsafe working condition or injury, and the Health Care and Safety OIlicer 
shdl invesdgiite and report to the Safety Committee ai its next Meting, on 
the witure iuwi cause of the accident andlor injury. 
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38:M Fatuliry 
In the case of a farality during the course of employment, the Health Care 
and Safety Officer and the Chairman or the Union Health & Safety Commit- 
tee shall investigate same and report to the Health & Safety Cornmiltee at 
ia next regular meeting. 

38:Ol Forms 
Forms wil l  be developed by the Committee which may be utilized in com- 
municating unhealthy and unsafe working conditions to Ihe appropriate Su- 
pervisor. the Health Cam and Safety Oflicer and to all membersof the 
Health & Safely Committee. 

38:08 Tools & Equipmenl 
Employees working in any dangerous and unhealthy jobs will be provided 
with the nicessary tools. The safety equipment, and prote~tive clothing will 
be provided by the Employer for those items as agreed to by h e  Employer 
and the Union. 

AR77CLE 39 - PUBLIC COMPLAINTS 

39:Ol All complaints submitted by the public shall be reduced to writing by the 
Complainant. No employee shall be accused of committing an act until 
proper and xiequate investigation has taken place. Should the complaint 
prove to be valid. then the employee shall be remitted with a copy of such 
complaint. If requested the cqmplainmt shall be made known in confidence 
to the executive of C.U.P.E. l ~ ~ a l  1662. 

ARTICLE 40 - CON7RACTING OUT 

4o:O I 'Ihe parties hereto agree that there shall be no restriction on contracting out 
by the Employer of its work or services of a kind now performed by employ- 
ees herein represented. provided, however, that no Permawn1 Employee of 
the Employer shall, as a result of such contracting out, thereby lose employ- 
ment, be demoted or suffer D loss of negotiated basic wages and benefits. 
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ARWCLE 41 - CASUAL EMPLOYEES 

4 I :01 ( I )  This article shall apply to and set forth the conditions of employment of 
Casual Employees. 'Ihe provisions of the collective agreement shall apply 
to Casual Employees with the exception of the following articles: 

* 11:Ol (2). (3). (4) 
* 11:02 (1) (2) 
* 11a3 
* 1201 
* 1405 (2). (31, (4) 
* 14:07 (41, (9, (6) (7) 
* 15:Ol to and including 1507 
* 16al to and including 16:07 
* 18:Ol to and including l8:02 (1) 
* 18:03 to and including 1805 
* 21:02 
* 22:Ol to and inchding 2206 
* 23:Ol (1) and (4) (5) (6) 
* 23:02 
* 24:O 1 except Canada Pension Plan 
* 28:M 
* 28:OS and 28:09 
* 42:OO 
* Letter of Commicmurt numbers: I ,  14 

(2) Casual Employees may be utilizecl in the following classifications: 

(a) Operators 

(b) Servicemen 

(c) Cleaners 

(d) Both Parties agree that any work &e available to Casual Operators 
other than on Saturday, Sunday and Mondays will be distributed as 
equally as possible among the Casual Operators who have been em- 
ployed by the Employer on a continuous basis since December 1 st. 
1990. Additional work will be distributed to the Casual Operators 
employed by the Employer after December I ,  1990 only afier i t  has 
been offered to Casual Operators employed by the Employer on a 
continuous basis since December I ,  1990 or they have worked 
theireight (8) hours in a day or forty (40) hours in the week. 
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Cawd Employees will de trained prior to being utili7Rd in any of 
the above classilications. 

(3) Both Parties agree that a Cawal Employee working on a Sunday shall 
be paid at regular rate and shall receive h e  Sunday Shift Differential 
specified in Article 19:03 of the Collective Agreement. 

(4) It i s  agreed and underst4 that Article 17: I8 and 17:21 will apply to 
Casual Employees only when a Casual Employee is  assigned lo fill a 
Temporary vacancy and the Casual Employee shall bc subject to the 
normal daily hours o f  work and overall periods of consecutive hours a p  
plicable to the vacancy. 

(5) Safety Footwear 
( I )  During the calendar year 1992, the Employer will subsidize the purchasc 
of Safety Footwear for Casual Employees a9 determined by the Occupa- 
tional Health and Safety Act and mgulations for construction projec$ in the 
amount of Seventy-two Dollars and Fifty cents ($72.50) perannum at the 
time o f  employment and following each period of lko Thousand and 
Eighty (2080) hours thereafter. The same subsidy provisions will be pro- 
vided to those Casual Employees designated by the Employer to wear safety 
footwear. 

(2) During the calendar year 1993 the Employer will subsidire the pur- 
chase of safety footwear for Casual Employees as delermined by !he 
Occupational Health and Safely Act and regulations for construction 
projects in the amount of Seventy-five Dollars ($75.00) per annum at 
the time o f  employment and following each period of n o  Thousand 
and Eighty (2080) hours !hereafter. The same subsidy provisions will 
be provided to those Casual Employees designated by the Employer to 
wear safety footwear. 

4 I :02 Work Assiprrnents 
( I )  Cawal Employees shall he eligible for assignments of work on a daily 
routing basis which results from known absence. Periods of known absence 
means a period of absence from work by any permanent or probationary em- 
ployee for any reason commencing at the  port time of the first entire shift 
and including any subsequent shifts until the m u m  of such employee. Pen- 
ods of known absence shall not include periods of vacation and holidays. 

. 

(2) Casual employees may be utilized to covcc vacancies resulting h m  
personal leaves of absence or the rescheduling of vacation periods be- 
cause of compassionate reasons on a daily rotation basis. 



(3) Spam work as shown on those Crew Guides not included in the Sign- 
Up Board of Crew Guides as defined in Article 17: 12 may only be as- 
signed to Casual Employee. After it has been offercd to and rejected by 
Permanent and Probationary employees. (Offered means tb employee 
must sign the appropriate posting.) 

(4) Notwithstanding, the provisions of Article 41 :02 (3) above, the Em- 
ployer may utilize the services of a maximum of five (5) Casual Opera- 
tors on Saturday without having to offer the work to Permanent or 
Probationary employees. 

(5) Both Parties agree that any work resulting !tom known absence, will 
be distributed as equally as possible among h e  Casual Operators who 

' 

have been employed by the Employer on a continuous basis since De- 
cember l ,  1990. It is agreed and understood that additional work will 
be distributed to Casual Operators employed by the Employer aFla De 
cember I, 1990 only after the work has been offend to Casual Opera- 
tors employed by the Employer on a continuous basis since December 
1, 1990. The WO& will be distributed on a rotating basis as follows: 

Casual Operators will k assigned on a rotating basis to crews by thc 
platform time of each crew. Should two (2) or more crews have the 
same platform time then the Casual Operators will be assigned the 
available work statting with the ccew with the lowest crew number in 
an increasing order. As an example, should there be vacancies on 
Crews 5 - 15 and 39, the First Casual Operator to be assigned work 
from the rotating list would be assigned to work on Crew Numbet 5, 
the Second Casual Operator to be assigned work from the rotating list 
would be assigned to w o k  on Crew Number 15, and the Third Casual 
Operator IO be assigned work from the rotating list would be assigned 
to work on Crew Number 39. 

(6) The Employer may use an Operator at regular mte to replace a P m -  
nent M Robationary Operator who is working at overtime rate if the 
Permanent or Probationary Operator was assigned or selected a crew 
an the fust day of the known absence as per Article L795 (5). 

(7) Casual Employees shall be entitled to a minimum of two (2) hours pay 
for two (2) hours work or less when called out for duty. 

(a) Three (3) of these Casual Employees shall be designated and mined 
as servicemen and cleaners. turd hereinafter will be nfetrrd to as 
Casual Maintenance Employees, and will fill any vacancy in the ga- 
rage as specified above. 

(b) These Casual Maintenance Employees will not be pennitbed to sign 
original postings to till temporary opraior vacancies as p r o v i d  in 
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Article 17: IS during the period that they have been assigned to a va- 
cancy identified in Subsection (a) above. 

(c) Should any of these Casual Mainlenmce Employees be aqsigned as 
an operator a$ provided in Article 17: I 5  and their services are re- 
quired to perform the services identified in (a) above, the Employer 
may terminate the operator assignment and transfer the Casual Main- 
tenance Employee to the garage. 

4 I :03 Number Permitted 
(I) The Employer i s  entitled to employ a maximum of thirty ((30) Casual 
Operators and three (3) Casual Maintenance Employces at any given time. 

41:M Seniority 
(I) Seniority of Casual Employees shall be by number of hours paid at regu- 
lar rate and shall be calculated on a quarterly basis. A Casual Enployae will 
be considered probationary for an initial One Thousand and Forty ( I  ,040) 
hours of employment, during which the Casual Employee shall receive a 
rate of pay equal to one dollar ($I .OO) per hour below the =gular rate of the 
clawification concerned. Available work wil l be disvibuted amongst Casual 
Employees on a rotating basis. 

(2) Seniority accrual for Casual Employees shall be based upon hours paid 
at regular rate with a conversion to credited service based upon "WO 
.Thousand and Eighty (2,080) hours equal to one (I) year of credited 
service 

(3) Should circumstances require a reduction in the number of employees. 
employee.. will be laid off in the following order: 

(a) Summer Students will be laid off first; 
(b) Casual Employees will be laid off second; 
(c) Probationary Employees will be laid off third; 
(d) Then, stating with h s e  Permanent Employees 

with the least seniority. 

(4) A Casual Employee's seniority wil l only permit a Casual Employee to 
apply for Job Postings. 

(5) When a Casual Employee becomes a Full-time Employee the Casual 
Employee will not be q u i d  to serve an additional probationary pe- 
riod and that the employee's accumulated hours of work will be con- 
verted to an anniversary date. 11 i s  agreed and untierstood that for the 
purposes of the article a reclassification from pennamnt status to cas- 
ual status does not constitute a lay-off, 

60 



(6) Seniority rights shall cease and employment shdl be terminated for 
any of the following reasons: 

(i) Voluntary resignation; 

(ii) Discharge for just cause; 

(iii) Unavailability for work on four (4) consecutive occasions when the 
employee is contacted by his supervisor to appear for work, unless ' 
reasonable explanation, acceptable lo the Employer, is provided by 
the employee; 

(iv) Upon MY lay-off for a period of more than six (6) consecutive 
months. 

(7) Casual Employees wishing to obtain full time employment with the 
Employer shall be offwed full-time employment prior to the employ- 
mtnk of a non-employee. 

(8) A seniority list of all Permanent and Probationary Casual Employees 
covered by this agreement shall be posted within Seven (7) calendar 
days of the commencement of each quarler, each year. This list will 
show all Pemanent and Probationary Casual Employees in order of 
seniority stating the employees name, classification, tmploymnt date, 
number of hours worked last quarter, and cumulative hours of credited 
service. Copies of this seniority list will be posted on all bulletin boa& 
and copies will be SUpplied ko the Union. 

(9) Protests in regard to the Lists posted under Article 41 :04 (6) must be 
submitted in writing to the Commissioner of Human Resources within 
thirty (30) calendar days from the date the Lists are posted on bulletin 
boards. When proof of error is pwsen&d by the employee or his repre- 
sentatives, such e m  will be conected and when so cormred, the 
agreed upon correction shall be final. Once the seniority standing of an 
employee is confiinned by the first posting of the Seniority List, no fur- 
ther requests for changes in seniority standing shall be made. No 
change in the seniority status of an employee shall be made unless con- 
curt4 in by the Union. 
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4 I :05 

4f :M 

11 :07 

I I :OS 

Renejir Plans 
For Casual Employees. the Employer agrecs to contribute one hundred per- 
cent (100%) of the total premium cost for rhe following plans: . ' 

(a) Blue Cross Comprehensive Extended Health Care (or equivalent car- 
rier), including Overage Dependant Student Coverage; ("bo Hundred 
and Fifty Dollar ($250.00) eye glass subsidy during the calendar year 
1992); (Two Hundred and Twenty Sixty ($260.00) eye glass subsidy 
during the calendar year 1993): 

(b) Blue Cross Dental Plan #9, including space maintaims (of cquivdent 
carrier), including Overage Dependant Student Coverage; (1992) 
O.D.A. Fee Schedule effective & soon as possible following date of 
ratification. (1993) O.D.A. Fee Schedule effective as soon as possible 
following announcement of 1993 fae schedules). 

Payment in Lieu of Annual Vacation 
( I )  For the purposes of annual vacation pay, and in lieu of scheduling vaca- 
tions. probationary Casual Employees shall receive four percent (4%) of 
their gross earnings each pay day. 

(2) For the purposes of annual vacation pay, and in lieu of scheduling vaca- 
tions. Casual Employees who hdve accrued more than One Thousand & 
Forty (I ,040) hours of work but less than four (4) years of credited serv- 
ice shall receive five percent (5%j of their gross earnings each pay day. 

(3) For the purposes of annual vacation pay, and in lieu of scheduling vaca- 
tions. Ca..ual Employees who have accrued four (4) or more years of 
cd i t ed  service shall receive seven percent (7%) of heit gross earnings 
each pay day. 

Overtime 
Overtime rates for Casual Employees shall be paid for at the rate of  time 
and one-half ( I lax) the regular rate per hour for all hours worked in cx- 
cess of eight (8) hours in a day and/or forly (40) hours in a week. 

Hnlidavs 
(A) Casual Employees within L e  scope of this agnement shal be paid for 
holidays in accordance with the Employment Standards Act, and amend- 
ments thereto. 

(E) Both Parlies recognize that for the purposes of of this article, the Civic 
Holiday specified in Article I5:Ol ( I  1 shall be paid in accordance with 
the Employment Standards Act and Amendments thereto. 
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41:w vnifonns 
"he Employer agrees to supply Casual Employees who are Operators with 
uniforms and necessary accessories on the following basis: 

One ( I )  tunic; 
WO (2) pairs of pants of a wash and wear material; 
%o (2) long-sleeved shirts and two (2) rhott-sleeved shins 
for every year of credited service; 
One ( I )  cap or one sweater and four (4) ties every two (2) 
years of credited services; 
One ( I )  winter jacket, one ( I )  all wealhet coat every five (5) 
years of credited service. 

The term accessories shall be deemed to mean punch, sakty badge and instn~ctio 
manual. Ownership of uniforms and accessories shall be vested in the Cor- 
poration. 

No unauthorized alterations shall be rnak to the standard uniform or M tbe aces 
sories supplied. 

41: 10 When detailing employees to relieve in positions of higher rating under Arti- 
cle 2 I :01, the Employer shall firs1 detail Permanent or Probalionary full- 
time employees or Qualified Casual Employees unless none are available at 
which tinw the Employer may them dedl Summer Employees. 

4 I: I I It is agreed and understood that Permanent and Probationary Employees shall 
receive Equipment Pick-ups available on the seniority basis sei out in Atti- 
des 18 and 36 respectively. However, it is further agreed and understood 
that Casual Operators then Summer Employees may be used for Equipmeat 
Pick-ups wherp: no Permanent or Robationary Operators are available. 

I 

41:12 Bereavement Leave 
In the case of the demise of a member of the immediate family, Casual Em- 
ployees shall be permitted a leave of absence with pay for (3) consecu- 
tive working days which shall be taken immediately prior lo. during or 
following the day of the funeral. Immediate family shall man: father, s tep  
father, mother, stepmother, wife, husband, bona fide common-law spouse, 
brother, sister, son, step-son, daughter, stepduughter, mother-in-law, father- 
in-law, grandparents or grandchildren. 

63 



ARTlCtE 42 - ATTENDANCE /NCENT/V€ FUND 

In this Article: 
( I  ) (a) "Aggregate Point Value" means the total number of lncentive Bonus 
Points remaining to all transit employees for the year encling a$ of Ihe Termi- 

. nation Date. 

(b) "Attendance" means attendance upon work days and "attend shall 
have a corresponding meaning and shall not include: 

(i) absences due to illness or injury; 

(ii) absences due to a strike or lockout as defined in the Labour Rela- 
tions Act, R.S.O. 1980, C.302 or 

(iii) periods of layoff so long as recall rightsexit. 

(iv) unpaid leaves of absence; 

(c) "Commencement Date" means the 16th day of November in the year in 
which the Fund is established. 

(d) "Fund" means the "Attendance Incentive Fund" established pursuant to 
this Article. 

(e) An "Incentive Bonus Point" shall be equivalent to a N,on-accumulative 
Sick Leave C d i  t remaining to an employee for the year ending as of 
the Termination Date. 

(f) "Non-accumulative Sick Leave Credit" means a Non-accumulative 
Sick Leave Credit pursuant to By-law #82- I 19, as amended. 

(9 )  "Plan Year" mans  the perid of time commencing on the 16th day of 
November in (he year in which the Fund is established and ending on 
the 15th day of November in the year following the year in which the 
Fund is established. 

(b) "Terminatim Date" means the 15th day of November in the year fol- 
lowing the year in which the Fund is established. . .  

(i) "Payroll Amount" mans  the result obtained by multiplying the number 
of Transit Employees excluding Casual Employees in the bargaining 
unit on the Conimencement Date by the hourly rate for a regular driver 
on the Commencement Date and by multiplying the resulting product 
by W O  Thousand Two Hundred and Ten (2210) hours. 
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(2) The Employer shall contribute an amount equal to one-half (In) of one 
( I )  percent of the Payroll Amount for Sudbury Transit on the Com- 
mencement Date into an Altendance Incentive Fund in each year for 
which this agreement is in effect. 

(3) The Director of FinancdCity Treasurer of the Employer shall invest 
the monies contributed by the Employer into the Attendance Incentive 
Fund into such investmnts as may be authorized by the Municipal Act. 

(4) The Director of FinancelCity Treasurer shall pdy out the Fund plus in- 
terest thereon to the employees in the bargaining unit in accordtlnce 
with this Article. 

(5)  (a) The Director of FinancdCity Treasurer shall calculate the number 
of Non-accumulative Sick Leave Credits remaining to each employee 
as of the Termination Date and shall assign an Incentive Bonus Point 
for each such credit cemaining (one ( I) credit king equal to one 4 I) 
day  or part thereof of non-accumulative sick leave remaining). 

(b) The Director of FinancdCity Treasurer shall calculate the total num- 
ber of Incentive Bonus Points remaining to all employees herein as 
of the Termination Date which shall be herein referred lo as the "A& 
gregate Point Value". 

(c) The Director of FinancdCity Treasurer shall calculate each em- 
ployee's share of the Fund which shall be equal to the number of In- 
centive Bonus Points remaining to such employee as of the 
Termination Date divided by the Aggregate Point Value as of the Ter- 
mination Date. 

(d) The results of the calculations of Incentive Bonus Points. Aggregate 
Point Value, and each employee's shate of the Fund shall be pro- 
vided to the Union and posted upon applicable bulletin boards. Any 
objection to the results of rhc cal~ulari~ns must be lodged by the Un- 
ion with the Employer within seven (7) days of the date the results 
of the calculations are posted by,the Employer afrer which time the 
results of the calcul&m shall be deemed to be final. The Employer 
and the Union shall meet within three (3) working days of Ihe expiry 
of the seven (7) day pnod to discuss and attempt to settle the objec- 
tion. 

(e) Following the settlemnt of the objection. the revised results of he 
calculations of the Incentive Bonus Points, Aggrcgale Point Vulue 
and each employee's share of the Fund shall be postal and such re- 
vised results of the calculations shall be final. 
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(6) The Director of FinancelCity Treasurer shall pay to each employee that 
employee's share of the Fund on or before the 15th day of December 
on a separate cheque in the year following the year in which the Fund 
is established. provided that no interruption beyond the control of the 
Employer is encountered. 

(7) Payment from he Attendance Incentive Fund shall only be made to an 
employee who has attended work for a minimum of One Hundred and 
Fitly (150) work days during the Plan Year and the Non-accumulative 
Sick Leave Credit.. of an employee who has not attended work for a 
minimum of One Hundred and Fifty (I 50) work days during the Plan 
Year shall not be included in the calculation of the Aggregate Point 
Value. 

(8) The first Plan Year shall be deemed to have commenced upon the 16th 
day of November, 1986. 

(9) The DiFector of FinancdCity Treasum shall perfonn all things neces- 
sary or incidental to the due canying on of the Fund and shall provide 
an annual report to the Union. 

(I0)This Article shall only extend to Permanent and Probationary Employ- 
ees of the City of Sudbury who are members of the Canadian Union of 
Puhlic Employees. Local 1662 who are actively employed by the Em- 
ployer on the Commencement Dace of each Plan Year. 

( I  l)ln the event that the number of working days for all Transit employees 
is reduced by strike, lockout, or act of God in any Wan Year, the Payroll 
Amounl shall be pro-rated by dividing the amount tha: would have 
been obtained but for the strike, lockout. or act of God by Three Hun- 
dred and Sixty-five (365) and multiplying the result by the n u m k  of 
working days remaining in the Plan Year excluding the working days 
upon which the Transit employees were not working by reason of the 
strike, lockout or act of God. 

AR77CLE 43 - TECHNOL OGlCAL CHANGE 

In situations where change (eg. organizational. material, equipment, processes) will 
adversely affect an employee(s) by resulting in loss of employment or loss 
of bac;ic wages, the employer will provide as much written notice as is  possi- 
ble to the employee(s) and the Union outlining: 

1. Nature of change; 
2. 
3. 
4. 

Date the change will take effect; 
The approximate number. type and location of employee(s) affected; 
Affect the change is expected to have upon the employee(s). 

I .  
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I(. is understood by the Parties that this clause will notover-ride the provisions of 
any other clause in this Collective Agrement. 

I 

I ARnClE 44 -AGREEMENT - SlGNlNG AUTHORlTlES 

M O 1  In Witness Whereof the parties hereto have set their hands and corporate I I 
*ah to this Agreement. 
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SCHEDULE 'A" 

CLASSIFICATION 

Bench Mechanic " A  

Ckancr 

Inspeclitn Mechanic 

Lal!mrer 

Licensed M y m a n  

Iabricatcr 

Mechanic "A" 

Mechanic "8" 

Ni@ hader 

Opcratm 
(Training PeriodFirst Three Week. 
of Employment Only) 

Operator (After Training Period) 

S e r v i v  

S u m r  Emplayee +rator 

l i m a n  

1991 
FINAL RATES 

19.25 

14.45 

17.12 

14.42 

18.51 

I56n  

18.uI 

15.68 

15.37 

14.42 

16.33 

14.45 

14.93 

16.45 

JAN. llpZ 
INCREASE 

19.44 

14.59 

17.38 

14.M 

18.77 

IS.84 

1e.n 
15.84 

15.52 

14.56 

16.49 

14.59 

15.m 
16.61 
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SCHEDULE w~ 
Rotating Schedule of Oays Off 

Permanent and Probationary “Operators“ 

W m l  SAT. SUN. MON. TUES WED. THURS. PRL 

X X X W W W W 

W X W W W W W 

X X X W W W W 

W X W W W W W 

SHlFTZ SAT. SUN. MON. TUES WD. MURS plll 

W X W W W W W 

X X X W W W W 

W X W W W W W 

X X X W W W W 

X - DENOTFS DAY OFF W - DENOTES DAY TO WORK 
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SCHEDULE "C" 
Advance Vacation Pay Pollcy and Form 

Only those employees aclually needing advance vacation pay should apply for same 
in order io reduce the amount of time and labout involved by the Payroll Section. . 

Advance Vacation Pay will be calculated on the estimated net pay and added to the 
pay cheque preceding the VACATION PERIOD. 

T h i s  application must be in the hands of the Payroll Section not later than threc (3) 
weeks prior to the employee's vacation period. 

NAME 

EMPUlYEE NO. DEPT. 

AMOUNT HRS. HOURLY RATE 

VACATION PERIOD 

ADVANCE ON PAY PERIOD ENDING I 

RECOVER ON PAY PERIOD ENDING 

Employee SignatUte: 

APPROVED BYCENERAL MANAGER OPERATIONS 

DATE RECEIVED BY PAYROLL SECTION 
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SCHEDULE “0“ 
Application Form 

Bereavement Leave Form 

1, Employee’s Name (Pleasq PRINT) 

hereby make application for days Bereavement Leave Pay 

due to the death of 

Name of Deceased 

whose dationship to me was 

The above noted membex of my immediate family died on: 

1 9- 

Date Employee 

Signature 

Employee No. Approved Date ~ 

Not Approved Date 

Reason for non-approval: 

SIGNATURE 

POSrnON 
GENERAL MANAGER OPERATIONS 
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SCHEDULE "E" 
MECHANIC SHIFT SCHEDULE 

I .  One Mechanic will work a Saturday and Sunday regular shift on a flex- 
ible 6 or 7 week rotating schedule. 
Regular days off to be Thursday & Friday (day shift). 
Flexible days off to be mutually arranged with forty-eight (48) hours 
notice by the employee. 
Saturnday and Sunday shift will have flexible starting times betwen 
6:OO a.m. and 12:oO noon. 
When a Mechanic is scheduled to work on a weekend and is unable IO 

do so for any reason, he will be replaced at premium rate. The work 
will be offered to the Mechanic with the least amount of overtime. 
Should there be a shortage of volunteers, the work will be assigned 
commencing with the Mechanic with the l a s t  seniority on a rotating 
basis. excluding the Bench Mechanic. 
Notwithstanding the foregoing. a six (6) week rotating weekend shift 
will apply after a 30 day absence by any one Mechanic, excluding the 
Bench Mechanic. 

2. All Mechanics. excluding the Bench Mechanic, will rotateeach.week 
from day shift to afternoon shift. 

3. 'Should a known vacancy of five (5 )  days occur on an aflemwn shift, 
Management will have the right to reschedule Mechanics from day 
shilt to afternoon shift with forty-eight (48) hours notice. The reschedul- 
ing shall rotate among mechanics with an 890  a.m. start time. A mini- 
mum complement for day shift will be two Mechanics excluding the 
Bench Mechanic. Rescheduled work will be for one week at a time on 
rotating basis. 

4. Mechanic shifts shall include the following SW times: 

Day Shift - 6:OO a.m. and 8:OO a.m. 
Afternoon Shili - 3 3 0  p.m., 4:OO p.m. and 5:OO p.m. 
The work week will run h m  Saturday to Friday inclusive 

5. Both parties will monitor the workload and production levels to ensure 
that the shift and weekend work are required. 

6. The parties agree to meet by no later than January 3 I ,  1990'10 review 
the results of these changes to the Mechanics' Schedule with amnd- 
ments as mutually agreed. 

7. Mechanics will be allowed to trade off weekend shifts a9 mutually 
agreed provided their inmwliate Supervisor is notified of the change. 
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Week I 

Week 2 

Week 3 

Week 4 

Week 5 

Week 6 

MECHANICS’ SHIFT SCHEDULE 
6 WEEK ROTATION 

Saturday & Sunday F I X .  start l imes  
6:oO a.m. - l2:OO noon 

Monday, Tuesday & 
Wednesday 

8:OO a.m. - 400 p.m. 

. Monday-Friday 400 p.m. l2:OO Mid. 

MO&Y - Ftiday 6:OO a.m. - 2:oO p.m. 

Monday - Friday 3:30 p.m. - 11:30 p.m 

Monday - Friday . 8:W a.m. - 4:OO p.m. 

Monday - Friday 5:OO p.m. - I :OO a.m. 
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S C H E D U L E  "J" 

BY-LAW 82- 119 

BEING n BY-LAW OF THE CORPORATION OF THE CITY OF SUDBURY 
TO PROVIDE FOR A SICK LEAVE PROGRAM AND TO ESTABLISH A 
PLAN OF WEEKLY INDEMNITY INSURANCE AND A PLAN OF LONG 
TERM DISABILITY INSURANCE FOR EMPLOYEES OF THE CITY OF 

EMPLOYEES LOCAL 207. LOCAL 1662, OR LOCAL 0 (AIRPORT 
EMPIBYEES) 

' SUDBURY WHO ARE MEMBERS OF THE CANADIAN UNION OF PUBLIC 

WHEREAS the Council of The Corporation of the City 

0 2  Sudbury hns resolved that The Corporntion of the City 

of Sudbury provide Weekly Indemnity and tong Tern 

Disability Plans tor employees of the City of Sudbury 

who are members of the Canadian Union of Public Employees 

Locnl 207, Local 1662 or !ncal 6 (Airport 5uployees), 

such plans to be effective as of the first day of J u l y ,  

1982 ; 

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF TtIE 

CITY Of SUDBURY HEREBY ENACTS AS FOLLOWS: 

1. DEFINITIONS 

(1) In this by-law: 

(a) "Accumulnted Sick Leave Credit" means n per diem-or 

portion thereof allowance a8 provided by By-law 73-17, as 

mended, for sick leave absences prior to July lst, 1982 

for employees of the City of Sudbury who are members of 

the Canadian Union of Public Employees, Local 207, 

Local 1662 or Local 6 (Airport Employees). 
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Page 2 By-law 82-119 

(b) "City" means The Corporation of the City of Sudbury. 

(c) "Council" means the Council of The Corporation Of 

the City of Sudbury. 

(d) t%mployee*8 means employees 01 the City of Sudbury 

who are members of the Canadian Union of Public Employees, 

Local 207, Local 1862 ar Local 6 (Airport employees). 

(e) '*Long T e n  Disability Plan@' means a plan of insurance 

to be entered into witb an insurer licensed under The 

Insurance Act of Ontario which provides for the payment 

of benefits to any employee who is totally disabled 

while in the employ of The Corporation of the City of 

Sudbury upon such terms and conditions as the policy of 

insurance shall provide. 

( f )  **Month'* shall m e a n  a calendar month. 

(g) ltNon-Accumulative Sick Leave Credit" means a per diem 

or portion thereof, allowance as provided by this by-law 

for sick leave absence after June 30th, 1982. 

(h) "Regular Attendance" mean8 the attendance of an 

employee at his duties for any month, on the day8 and 

during the hours for which his attendance is required 

during thnt month, according to the tenus of his employment. 

(1) "Salary** meana gross salary. 

( j )  "Service" shall mean all attendance and authorized 

leaves of absence but shall not include leave of absence 

without pay in excess of two ( 2 )  consecutive weeks. 
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Page 3 By- law 82- 119 

(k) "Sick Leave Absence" means absence  from r e g u l a r  

a t t e n d a n c e  by s i c k n e s s  or o t h e r  phye fca l  i n c a p a c i t y  for 

which such  l e a v e  of absence  may be p a i d  from t h e  

e s t a b l i s h e d  c r e d i t s .  

(1)  "Sick Leave C r e d i t "  means a p e r  diem or p o r t i o n  

t h e r e o f  allowance as provlded by t h i s  by-law. 

( m )  "Weekly Indemni ty  Plan" means a p lan  of i n s u r a n c e  

to  b e  e n t e r e d  i n t o  w i t h  an insurer licensed under The 

I n s u r a n c e  A c t  of O n t a r i o  which provides for t h e  payment 

of b e n e f i t s  fo r  a p e r i o d  of up t o  twenty- six (20) weeks 

or s u c h  p e r i o d  as  t h e  p o l i c y  of i n su rance  w i l l  p r o v i d e  

t o  any e m p l o y e e  who becomes wholly and con t inuous ly  

d i s a b l e d  and p reven ted  from performing any and eve ry  du ty  

of h i e  o c c u p a t i o n  by s i c k n e s s  or  i n j u r y  upon such  terms 

and c o n d i t i o n s  as t h e  p o l i c y  of i n s u r a n c e  s h a l l  p r o v i d e .  

( 2  1 The m a s c u l i n e  pronoun, wherever u sed ,  i n c l u d e s  

f e m a l e  employees ,  u n l e s s  t h e  context i n d i c a t e s  otherwise. 

2. SICK LEAVE CREDITS 

( 1 )  The accumula ted  sick l e a v e  c r e d i t s  for each employee 

s h a l l  be f i x e d  as of June  30 th ,  1982 but  may be  reduced 

i n  a c c o r d a n c e  wi th  t h e  p r o v i s i o n s  o f  th is  by-law, 

( 2 )  No employee s h a l l  be  e n t i t l e d  to accumulate s i c k  

leave credits a t  t h e  ra te  of one and one- half  (11)) 

d a y s  p e r  month i n  accordance  w i t h  By- law 73-17, as 

amended, a f t e r  .June 3 0 t h .  1982. 
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( 3 )  Each employee shall be entitled to s i x  (6) non- 

accumulativo sick leave credits per annum, which 

credits, in whole or in part, shall lapse t i  not used 

within the calendar year, provided that, 

( a )  a person who beccmes an employee after the 

30th day of June, 1982, is not eligible for non- 
accwnulative,sick leave credits until the 1st day of 

the first calendar month following three canplete 

months of active continuous service. 

(b) after the 30th day of June, 1982. in the 

calendar year in which a person first becomes an employee, 

such person shall be entitled to only that proportion 

of six ( 0 )  non-accumulative sick leave credits for the 

calendar year that the number of months of such person's 

active continuous service in the calendar year is of 

twelvo (la) months. 

( 4 )  The Treasurer shall perform all things necessary 

Or incidental t o  the due carrying on of the accumulated 

or non-accumul8tive sick leave credit gratuities plan. 

Each reepective Commissioner has the power 

amend or disallow any accumulated or non-accumulative sick 
leave credit or sick leave absence for any of his 

employees in accordance with the terns of this by-law. 

to allow, 
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(5) The Treasurer shall provide and keep a Register 

i n  which all accumulated and non-accumulative sick 

leave credits and sick leave abseW.~;r?s for every 

employee shall be recorded so that the Register will 

show the n e t  accumulated and non-accumulative sick leave 

credits of every employee which remain after all his 

lrick leave absences have been deducted from his sick 

leave credits. 

3. (I) Where an employee ie absent due to accident 

and/or injury suffered during the course of his duties 

while in the employ of the Corporation and is in receipt 

of Workmen's Compensation and he requests that the 

municipality make up the difference between the mount of 

Workmen's Compensation being paid and his bi-weekly 

salary, converted to days or a portion thereof, then and 

in every such case, i f  the municipality complies with the 

employee's request, tor each day for which the employee 

shall be absent there Shall be charged against his sick 

leave credit the proportion paid to the said employee by 

the municipality, converted to days or a portion thereof, 

th8t is to say. the municipality shall only deduct from 

the said employee's sick leave credit, the proportion 

which it may pay to the employee in exceas of that 

proport ion paid by the Workmen ' 8  Compensation Board. 

(2) Where an employee is entitled to receive benefits 

pursuant to the Weekly Indemnity Plan provided by 

ThsCorporation of the City of Sudbury and requests 

that an amount equal to his current bi-weekly salary. 
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less income tax deducted and all other amounts 

deducted, converted to days or a portion thereof, 

in the case of such employee for the three day 

wafting period pending the receipt of benefits for 

the days he would normally have worked conmencing 

on the firat full day o f  absence pursuant to the 

weekly indemnity plan be paid to him, there shall be 

charged against the sick leave credit provided herein, 

such absence on the basis of a day off being equal to 

one day's credit. 

(3) Where an employee Is absent and is entitled 

to receive benefit8 pursuant to the Weekly Indemnity 

Plan provided by the Corporation and such. employee 

requestfa that the Corporation make up the difference 

between the amount of the benefits, lees income tax 

deducted, and his 8alary or wages, less i n c m e  tax 

deducted and all other amounts deducted, out of 

his sick leave credits, then for each day for which the 

employee le. absent and in receipt of weekly indemnity 
benefits, there shall be paid to such employee the 

difference between the amount of his bi-weekly salary, 

leea income tax deducted and all other Plllounte deducted, 

converted to days or a portion thereof for the period 

for which benefits ore payable, and the benefits, 'less 

income tax deducted, and there shall be charged against 

his Sick leave credits the Proportion converted to days 

or a portion thereof that the  amount pald to such 
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employee by the Corporation is of his salary Or 

wages, less the above mentioned amounts deducted. 

( 4 )  Where an employee 1s absent and is entitled 

to receive benefits pursuant to the Lone Ten Disability 

Plan provided by the Corporation and such employee 

requests that the Corporation make up the difference 

between the amount of the benefits, less incone tax 

deducted, and 85% of his salary or wages, less income 

tax deducted and a11 other applicable amounts deducted, 

out of his sick leave credits, then for each day 

Lor which the employee is absent and in receipt of 

tong Term Disability benefits, there shall be paid 

to such employee the difference between the amount 

equal to 85% of h i s  bf-weekly salary converted to days 

or a portion thereof for the period for which benefits 

are pay8blc and the benefits, less income tax deducted, 

there shall be charged against his sick leave credits 

the proportion converted to days or a portion thereof 

that the amount paid to such employee by the Corporation 

is of his salary or wages, less the above mentioned 

mounts deducted. 

( 5 )  An employee who desires to make I request in 

accordance with subsections ( Z ) ,  (3) and (4) of this 

sectl.on shall do SO at the time he reports his absence. 
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(6) Employees may be allowed up to a maximum 

of three (3) days pay for compassionate family reasons, 

which days of absence shall be deducted from their 

sick leave credits, except where such Compassionate 

leave is provided elsewhere. 

(7) Where an employee is absent by reason of 

accident, injury, or illness or for compassionate 

family reasons, the Treasurer shaL1 first charge such 

absence against the non-accumulative sick leave credit 

and then against the accumulated sick leave credit. 

( 8 )  No employee shall be entitled to charge sick 

leave credits against sick leave absences except in 

accordonce with this by-law. 

( 9 )  In no case shall 8th employee receive an 

amount in excess of his bi-weekly salary, less income 

tu deducted and all other amounts deducted, as a 

result of the oppllcatlon of the provisions of this 

sect ton. 

4. 

(1) An employee ahall report his absence during the 

first hour on the first day on which such employee is 

absent from his work to his Commissioner or designate. 

Any Conmissioner, upon previous notice may demand a 

medical doctor's certificate for any sick leave absence 
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( 2 )  Any Cotmissioner, upon previous notice, may 

demand a medical doctor's certificate for any sick 

leave absence. 

5. 

accumulated and non-accumulative stck leave credits 

to his credit by making a written request to his 
Canrnfesioner or his designate. 

6. When an employee having five years of  completed 

service with the City ceases to be employed by the 

said City at any time after June 30th. 1982, there 

Any employee may ascertain the number of 

shall be paid to him or to h i s  personal representative: 

( i )  for those employees who are normally considered 

to be working a five-day week an amount equal 

to his current daily salary, wages or other 

remuneration for one-half the number of days 

in his accumulated sick leave credit balance, 

and. in any event, not  i n  excess of the mount 

of one-half year's earnings at the basic daily 

rate received by him immediately prior to 

termination of employment. 

( l i )  for those employees who normally work a four- 

day week, an amount equal to .80 ( 4 / 5 )  of his 

current daily salary, wnges or remuneration for 

one-half the number of days in accumulated 

sick leave credit balance, and. in any event, 
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not in excess of t h e  amount of one-half 

year's earnings at the basic d a i l y  rate 

received by him imnediately prior to 

termination of employment. 

7. Accumulated sick leave credits payable herein 

shall be pnyable to m y  qualified employee under Section 

6 upon termination of employment regardless of cause, 

provided. however thnt the City may withhold therefrom 

any amount for which such employee is legally liable 

to account to the City in which case all sum8 withheld 

up to the full mount of such liability, shall forthwith 
vest i n  and be the property of  the City. This by-law 

shall not give the C i t y  rights or remedies for 

collection of debts or taxes not conferred by law. 

8 .  WEEKLY INDEMNITY PLAN 

(1) A weekly indemnity plan is hereby established for 

every employee to which this by-law applies and,  

subject to the control of Council, the conduct and 

management of such plaa shall be vested i n  the Director 

of Huaan Resources tor The Corporation of the City 

of Sudbury. 

(2) A contract ahall be entered in to  with an insurer 

licensed under The Insurance Act, R.S.O. 1970 to 

provide weekly indemnity insurance to the employees 

of The Corporation of the City of Sudbury. 
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(a) The form and content of such contrnct shall be 

satisfactory to the Director of Human Resources. 

(b) The contract may be mended from time to time to 

such an extent and in such a manner as the 

Director of Human Resources may deem advisable. 

(c) Such contract shall take effect upon the 1st day 

of July, 1982. 

(d) The entire cost of such insurance shall be paid 

Sor by The Corporation of the City of Sudbury. 

(3) The weekly indemnity plan shall provide: 

(a) that benefits to an employee rho 1s wholly 

and continuously .disabled by injury or 

adnitted to hospital as in-patient, shall 

be payable for the period from the first day 

of disability until the employee ceases to 

be disabled or a period of 26 weeks has - 
elapaed from the date of disrbility. 

that benefits to any employee who is wholly 
and continuously disabled by sickness or is 

admitted a8 an in-patient to hospital, shall 

be payable from the fourth day of disability 

until the employee ceases to be disabled or 

a period of 26 Weeks has elapsed from the date 

of disability. 

(b) 
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(c) 

By-law 82419 

Such amounts as are prescribed to be 

deducted or withheld from payments of 

benefits pursuant t o  The Income Tax Act 

and the Regulations thereto shall be 

deducted fran the benefits payable end 

remitted to the Receiver General of Canada. 

The benefit payable pursuant to the Weekly 

Indemnity Plan shall be equal to seventy-five 

per cent (75%) of an employee's weekly 

salary to a maximum of benefit of nine hundred 

and twenty-three dollars ($923.00) per week . 
provided that the benefits payable, less incoma 

tax deducted, may be supplemented pursuant' 

to this By-law and subject to the contract 

of insurance, to'a maximum ot 100% of an 

employee's salary, less income tax deducted 

and any other amounts deducted, from h i s  

sick leave credits. 

B. LONG T E N  DISABILITY PLAN 

(1) A long term disability plan is hereby established 

for every employee to which this by-law applies, and, 
subject to the control of Council, the conduct and 

management of such plan shall-be vested in the Director 

of Human Resources for The Corporation of the City 

of Sudbury . 
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(2) A contract with an insurer licensed under 

The lneurance Act, R.S.Q. 1970 shall be entered 

into to provide long term disability insurance to 

the employees o f  The Corporation of the City of 

Sudbury . 
(a) The form and content of ouch contract shall be 

. 

ertiefactory to the Director of Human Resources 

(b) The contract may be mended from time to time to 

such extent and i n  such manner aa the Director of 

Human Resource6 may deem 8dViarble. 

( c )  Such contract rill take effect upon the 1st 

day of July, 1982. 

( d )  The entire cost of such insurance ehrll be paid 

for by The Corporation of the City of Sudbury, 

(3) The long tern disability plan shall provide:. 

(a) That benetite to an employee rho is totally 

disabled shall be payable from the 183rd day 

of diseblli ty unt 11 : 

1) the employee ceaees to be disabled; 

If) the employee is rehmbilitated; 

iii) the employee reaches the age of 65 or; ~ 

iv) the employee Is disqualified pursuant 

to the terms ot the contract of insurance. 
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(b) Such amounts as are prescribed to be deducted 

or withheld from payments of benefits 

pursuant to The Income Tax Act and the 

Regulations thereto shall be deducted from 

the benefits payable and remitted to the 

Receiver General of Canada. 

(c) The benefit payable pursuant to the long 

term disability plan shall be equal to 

seventy-five percent (75%) of an employee's 

monthly salary to a maximum of Four Thousand 

Dollars ($4.000.00) per month provided that 

the benefits payable, less income tax deducted, 

may be supplemented pursuant to this by-law 

and subject to the contract of insurance to 

a m a x i m u m  of eighty-five (85%) percent of 

hie salary, less income tax deducted and any 

other o u n t s  deducted, from his sick lenve 

credits. 

10. APPLICATION 

The provisions of thl6 by-law shall extend to all 

employees of the City Of Sudbury who are members of  

the Canadian Union of Public Employees, Local 207. 

Local 1662 or Local 8 (Airport Employees), who were 

actively engaged by the municipality on the date that 

this by-law came into force or who became actively 
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engaged by the Corporation at a subsequent date ' 

thereto and thereby beccme entitled to benefits 

under the provisions of t h i s  by-law, provided that 

such employees shall comply with the provisions of 

thio by-law and regulations ae may be made from 

time to'time in conjunction therewith. 

11. Where rn conflict appears between any provision 

of this by-law and any provision of contracts of 

insurmce entered into pursuant to subsection 2 of 

Section 8 and subsection 2 of Section 9, the contract 

of insurance shall p r e v a i l .  

READ THREE TIMES AND FINALLY ENACTED AND PASSED 

IN OPEN COUNCIL THIS 14TH DAY OF JULY, 1982. 
A 

Mayor 

Clerk  
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BY-LAW 61-226 I 

BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUOBURY 
TO AMEN0 BY-LAW 82-119 WBEINC A BY-LAW OF THE CORPORATION 

OF THE CITY OF SUDBURY TO PAOVIOE FOR A S ICK 1EAVE 
PROGRAM AND TO ESTABLISH A PLAN O f  WEEXLY lNOEMNtTY 

INSURANCE AND A PLAN OF LON6 TERM D l S A B l l l T Y  lNSURANCE 
FOR EMPLOYEES OF THE CITY OF SUDBURY WHO ARE MEMBERS OF 

LOCAL 1662, OR LOCAL 6 (AIRPORT EMPLOYEES) 
THE CANAOIAN UNION OF PUBLIC EMPLOYEES LOCAL 207, 

WHEREAS th8 Councll of Tho Corporstlon of tha C l t y  o f  

Sudbury dorms It d r r l r r b l e  to  r rond By- law  8 2 - # ? 9 ,  a s  enendod, 

‘BEING A BY-LAW OF THE CORPORATION OF THE CITY OF SUOBURY TO 

PROVIDE FOR A S I C K  LEAVE PROGRAM AND TO ESTABLISH A PLAN OF MEEKLY 

INDEMNITY INSURANCE AND A PLAN OF LONG TERM OISABIL ITY INSURANCE 

FOR EMPLOYEES O f  THE C ITY  OF SUOBURY WHO ARE MEMBERS OF THE 

CANADIAN UNION OF P U B L I C  EMPLOYEES LOCAL 207, LOCAL 1662, OR LOCAL 

6 (AIRPORT EMPIOYEES)a~ 

NOW THEREFORE THE COUNCIL OF THE CORPORAflON OF THE CITY 

OF SUOBURY HQREBY ENACTS AS FOLLOWS: 

1. THAT S a C t l O n  4 ( 2 )  Of  By- lev  82-119 b. repo6lod and t h o  

tolloulng r u b r t l t u t e d  t h r r r f o r r  

“ 4 ( 2 )  Any Co~mlrrlonor or a dorlgnoto, upon provlour 
rrlttrn notlco, with 0 copy to tho Unlon, on an 
Intorvlor rl th  an oaplovro r a y  dorrnd I phyrlclrn@r 
crrtlflorto for  eny f u t u r l  r l e k  Ioava or rbsonco~. 

2. THAT t h l r  by- law r h r l l  con10 I n t o  fore. m d  t a k o  effoct 

Innedlataly upon the f l n o l  prrslng thoroof. 

REA0 THREE TIMES At40 F l N A L l Y  ENACTED AND PASSED I N  OPEN 

COUtlCl L TH IS I f T H  DAY OF OCTOBER, 1987. - 4- 

Mayor 
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BY-LIU 81-107 

nREREA8 tho Council of Tho Corporation o f  tho City of 
ladbury doom it domfrrblo t o  u o n d  by-l8w 02-119, 80 uondod by 

by-law 07-226, 'BBItW A BY-LAW 01 TRB CORPORATIOH O? TEE CITY OF 

lODbURY TO PROVIDE FOR A SICK LEAW PRoaRAn A#o TO B8TABLISR A 

?LAN OI WEEKLY IRDEWNITY INSURANCE All0 A P U N  OI towQ TORN 

DISABILITY INSURANCE POR E M P U n B B 8  OI THE CITY OI BODBURY WRO ARE 

IImBLRS OF TI98 CMADLAII UNION OP PUBLIC BWPu)1EBS LOCAL 207, 

M C A L  1662, OR 6 (AIRMM aRPWSCS).# 

NOW TABRIPORB ?WE COUNCIL OI TtlB CORPORATXON OF THE CITY 

OF SUDBURY REREBY BWACTS AS ?OLt(lllSn 

1. TRAT M o t i o n  4 ( Z )  O f  B y - h U  82-119, 88 mondod by By-law 

07-226 bo ropea1.d and tho following mubmtitutod thotofor: 

*4(2)krt  mmimionar or 8 &mipaate, open 
ptovlooa written notice, r i tb  oopy to tk 
Onion, or .o iatorriw r i tb  M amployea u y  
d.l.ad 8 *8iCiUh'8 QOrtifiWtO for 
fatar. 8iak 10eVO or mb8aDCO.. 

2. M A T  thim by-18~1 8h8ll  C o n  into  fotco 8nd t 8 k 0  Offoct 

i r o d i 8 t o l y  upon tho f ina l  parring thorwt.  

READ TURBE TI1158 AND PINALLY ENACTED ARD PASSED I N  OPEN 

COUNCIL TWIS 7TE DhY OF JUNE, 1910. 

wayor 

C l e r k  
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LETTER OF, COMMITMENT 

THE CORPORATION OF THE CITY OF SUDBURY, 
(Hereinafter referred to as the."Employer") 

OF THE FIRST PART 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL 1662 

(Hereinafter referred to as the Union") 
OF THE SECOND PART 

As an integral part of the new Collective Agreement for 1992-93 between The Cor- 
poration of the City of Sudbwy and Canadian Union of Public Employees, Local 
1662, the parlies agree to commi~ themselves to the following: 

1, Bank Deposit Stubs 
The Employer will endeavour to deliver the direct deposit "Bank De- 
posit Stubs" to the various departments for distribution by no law than 
4:OO p.m. on the Tuesday preceding the regular pay day. 

2. Vn i jhm Alterutions 
The Employer will endeavour to ensure that all necessary allerations to 
operators' uniforms will be completed within forty-five (45) days of the 
date of remeasurement. 

3. Payrail Error 
Upon receipt of his Bank Deposit Stub, an employee who discovers 
mistakes in the amount of pay for the pay period covered by the Bank 
Deposit Stub shall Eturn th;e Bank Deposit Stub to the 'lhekeeper and 
inform the Timekeeper of these mistakes. If these mistakes amount to a 
total of Thirty Dollars ($30.00) or mote then such mistakes shall be rec- 
tified forthwith by the issuance of a Rush Cheque in the total amount of 
the mistakes or by the payment of cash in the total amount of the mis- 
takes. 

4. Maintenunce Employee - N i g h  Shifr . 
The Employer will endeavour to have two (2) Maintemance Employees 
working on any night. 

5. Chuners 
When the Employer charters my one of its buses for a Chimer Hun 1he 
bus shall be accompanied and driven by an Operator from within the 
Bargaining Unit who shall be responsible for the bus a d  receive remu- 
mraiion ilntl benefits in accordma with the Collective Agreeinenc. 
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6. k a v e  of Ahsencefiw Negotiations 
The Union hereby acknowledges and agrees that when the Employer 
grants Representatives of the employees leaves of absence during work- 
ing hours for the purpose of negotiating a new Collective Agnement or 
amendment.. to or renewal of the present Collective Agreement, that 
such leaves are not leaves of absence within the meaning of Article 
I4:02 and thus do not require the Employer to pay such Repre- 
sentatives for the working hours concerned. 

7. Employer Standards Act 
It is agreed and understood that the Employer fully intends to adhem to 
the Employment Srandards Act as it applies to Article 17 - "Hours of 
wow. 

0. Pdationary Employees - Life Insumnce 
The Union agrees and undersrands that Robationary Employees will 
not be tntiUed to be molled in or receive the benefits of the Group 
Life Insurance Plan until after completion of the sixth (6th) month of 
continuous employment with the Employer. 

9. Summer Employees 
Subject to the provisions of Article 37. the Employer hereby a p e s  that 
Summer Employees, a.. defined in Article 37 of the current Collective 
Agmment between the parties, shall, in principle, be utilized as they 
have been every summer since 1977. 

10. Dry Cleaning 
The Employer will continue to assume the cost of dry cleaning opera- 
tors uniforms or portion thereof when, in the opinion of Management, 
the uniforms were soiled due to unusual circumstances while the Opera- 
tors were engaged in the performance of their duties. 

1 I .  No Lay-0JJa.s a Result of Casual Employees 
The Employer guarantees that Robationary band Permanent Employees 
currently employed will not be laid off as a d m t  result of the utiliza- 
tion of Casual Employees. 

12. Manpower 
The present level of Transit service requires the employment of sixty- 
eight (68) bus operators. 
The Employer agrees that for the term of this collective agreement Bus 
Operator levels will be reduced to the required sixtycight (68) person 
level by attrition. 
The number of Bus Operators may be incnased or d u d  by the Em- 
ployer in its sole discmtion by lay-off or otherwise if and when levels 
of Transit service change. 
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13. Rem-Activity 
The Employer agrees that the January I,  1992 General Wage Increase 
will be adjusted retroactively and will be paid to all persons who were 
in the employ of the Employer as of the renewal date, save and except 
any employee discharged for just cause. 

14. Educational Leave 
The Employer will consider quests from employees for Educational 
leaves of absence on an individual basis. The decision to grant or not to 
grant the educational leave and the conditions under which the leave 
will be takea will be at the discretion of the Employer. 

15. Re-Employment as Casual Employee 
The Employer shall consider individual requests to becom casual cm- 
ployees following termination on early retirement. 

16. Eflciency Review 
Both Parties hereto agree to meet within 90 days of ratification of the 
terms of the Collective Agreement to develop terms of reference for 811 
Eftkiency Review process. Thc goal of Ihe Efficiency Review will be 
to detennine what changes can be in& within the organization in or- 
der to increase the productivity and the top1 efficiency of the organha- 
lion. 
Once the terms of reference have been developed, each Bargaining 
Unit will name a representative who will meet with the Employer to 
deal with issues specific to their Bargaining Unil. 
Any Agreements reached within this review process will be approved 
by the Union membership. 

17. Vacation Selection Muinrenance Slufl 
Both W e s  a m  that vacation selection for Maintenance employees 
will be completed by no later than December 20th. and the results 
posted by no later than December 3 1st each year. 

IS. Vacation Selection - Operators 
Bolh Parties agree that by December I st of each year the employer will 
post a list containing the names of all the operators, their vacation enti- 
tlement, and the date they are to make their vacation selection for the 
following year. 
Should an operator fail IO make hidher wlection on the date posted 
hdshe would be bypassad, but would be permitted to select his/her va- 
cation horn any remaining dates at any time between the date Wshe 
was to bid and December 3 I st. 
Should an operator fail to make a selection by December 31st, hdshc 
would hen be assigned any opening leh at that time. 
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19. Tempormy Replacement Maintenance Stafl 
The Parties agree that: 

- Casual employees may be used to replace the servicing and cleaning 
staff while on vacation 

- Should the Night Leader be absent for five consecutive working days 
or more, a Serviceman will be offered the opportunity to replace the 
Night Leader subject to the following conditions: 

(1) When,the Night Leader is absent for kss than five (5) consecutive 
working days, the Serviceman working a k m n  shift will replace 
the Night Leader on a day-to-day basis. The afternoon Serviceman 
will be replaced by a casual employee. 

(2) Servicemen will be offercd the opportunity to nplace the Night 
Leader on a rotating basis. That is to say, rrrb time the Night 
Leader is unavailable for duty for a period of five (5) consecutive 
working days or more, for whateva reason, h e  opportunity will be 
offercd to the next Serviceman on a rotating basis. 

(3) Should the Serviceman WO& more than 40 hours in a weck because 
he is relieving the Night Leader, he will take time off in lieu of over- 
time (at straight time). He will them be replaced by a casual em- 
ployee. 

(4) Should the Serviceman work less than 40 hours in a week because 
he is relieving the Nigh! Leader, the Serviceman will make up the 
lost hours immediately. 

- .Should the "dayshift" cleanet be absent for five (5) consecutive 
working days or m. lhe "afternoon" cleaner will be offered the 
opportunity of replacing the "dayshift" cleaner with a casual 
replacing the "afternoon shift" cleaner. 
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